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THIS AGREEMENT made as the thirty first of May 2000,

BETWEEN

INCO LIMITED,
hereinafter called the ‘Company’,

OF THE FIRST PART

- and -

UNITED STEELWORKERS OF AMERICA,
hereinafter called the ‘Union’.

OF THE SECOND PART

WHEREAS the Ontario Labour Relations Board has,
by its certificate dated the fifteenth day of October, 1962,  cetti-
fied the Union as Bargaining Agent for all employees of the
Company in the Sudbury  District save and except office staff,
officers and officials of the Company and individuals employed
by the Company in the classifications set forth in Schedule ‘A’
attached hereto and made a part hereof:

AND WHEREAS it is the intent and purpose of the
Union and the Company to further harmonious industrial rela-
tionships between the Company and its employees;

NOW THEREFORE THIS AGREEMENT WITNES-
SETH that the parties hereto hereby agree as follows:



ARTICLE 1 - SCOPE
1 .Ol

1.02

1.03

1.04

1.05

This Agreement is entered into by the Union on its own
behalf and on behalf of all employees.
The word ‘employee’ or ‘employees’ wherever used in
this Agreement shall mean the employees of the
Company in the Sudbury  District defined as the appro-
priate collective bargaining unit by the above men-
tioned certificate of the Ontario Labour Relations
Board dated the fifteenth day of October, 1962.
If the Company establishes a new nickel-copper min-
ing, milling, smelting or refining operation in the
Sudbury  District, the provisions of this Agreement will
apply to bargaining unit employees working at such
operations.
The words ‘Local Union’ wherever used in this
Agreement shall mean local 6500  of the United
Steelworkers of America.
Wherever the masculine gender appears in this
Agreement, it shall also mean the feminine gender,
unless the context requires otherwise.

ARTICLE 2 - RECOGNITION
2.01 The Company recognizes  the Union as the sole collec-

tive bargaining agency for all employees with respect
to rates of pay, hours of work, and other conditions of
employment.

2.02 Foremen, supervisors and other persons employed by
the Company, but not employees as defined in this
Agreement, shall not perform work which is normally
done by employees (except cases of an emergency
nature) where qualified employees are reasonably
available to do such work. Nothing in this paragraph
shall interfere with the normal performance of duties
such as the carrying out of research programs, the
necessary instruction of employees, the inspection of
equipment, product or process by such non-bargaining
unit employees. If a grievance is filed alleging viola-
tion of the foregoing, the foreman, supervisor, or other
person referred to in the grievance and the person on



whose evidence the grievance is substantially based
shall be required, on the request of either party, to
attend any grievance meetings established under
Article 7 of this Agreement.

2.03 It is recognized  that changing technology or changes
in methods of operation may result in the creation of
new production and maintenance jobs. Such new jobs
shall as soon as practicable be performed by bargain-
ing unit employees if such jobs comprise the signifi-
cant functions which have been part of jobs performed
by bargaining unit employees. If such new jobs do not
comprise the significant functions, but do comprise
similar functions which have been part of jobs per-
formed by bargaining unit employees, such new jobs
will on the request of the Local Union be reviewed by
the Company with the Local Union as to whether such
new to be performed by bargaining unit employees.

The Company will meet on request with the Local
Union to discuss those new occupational classifica-
tions for which training will be given under Articles 20
or 21. If, in the opinion of the Union, alleged breaches
of this Section cannot be satisfactorily dealt with under
the grievance procedure, the Company undertakes to
discuss with the Union or the Local Union under the
provisions of Section 7.22  hereof what appropriate
action should be taken to correct specific or repeated
instances of such alleged violations.

2.04 Contracting Out

a) The Company agrees that the Union has an
understandable concern over ‘contracting out’ by
the Company because of its effect upon such
matters as job opportunity for the employees.

b) The Company will, therefore, having due regard
to the availability of equipment, engineering,
skills, manpower, supervision and services and to
operating efficiency, and to the time to do the
work, make efforts to limit the amount of the
future production or maintenance work to be ‘con-

2



tracted out’ during this Agreement.

No employee will be demoted or laid off as a
direct result of work being contracted out by the
Company.
Persons employed by contractors shall not,
except in cases of emergency, use or operate
Company owned equipment or machinery. This
shall not apply to such equipment or machinery
which is installed and/or in a fixed location.
Contractors will not perform work outside the
scope of their contract with the Company.
The provisions of Schedule ‘U’ relating to notice,
information, trend analyses, base load, operated
mobile equipment and annual review form part of
this Agreement.

ARTICLE 3 - NO DISCRIMINATION

3.01

3.02

3.03

3.04

No person shall be required, as a condition of employ-
ment, to become or remain a member of any Union or
other organization, and no statements or representa-
tions to the contrary shall be made.

There shall be no discrimination or favouritism by the
Company or the Union or its members against any
employee because of membership or non-membership
in any lawful union, or because of the employee’s sex,
race, colour, religious creed, political affiliation, or
because the employee has exercised or failed to exer-
cise any right specifically provided under this
Agreement.

There shall be no solicitation of membership in any
Union organization  or collection of Union dues or any
Union activity on Company time or Plant or Mine proper-
ty. This clause shall not prevent employees from engag-
ing in casual conversation relating to Union affairs.

The parties endorse a workplace environment
which is free from any form of sexual harassment.
For the purpose of this clause, sexual harassment
means:

3



a) unwanted sexually oriented attention, remarks
or behaviour of a persistent or abusive nature,
made by a person who knows or ought rea-
sonably know that such attention is unwant-
ed;

b) implied or expressed promise of reward for
complying with a sexually oriented request;

c) implied or expressed threat or reprisal, in the
form of either of actual reprisal or the denial of
opportunity, for refusal to comply with a sexu-
ally oriented request.

ARTICLE 4 - MANAGEMENT
4.01 The Union agrees that the Company has the exclusive

right and power to manage the Plants and Mines, to
direct the working forces and to hire, promote, trans-
fer, demote or lay off employees, and to suspend, dis-
charge or otherwise discipline employees for just
cause. Provided, however, that the Company agrees
that any exercise of these rights and powers in conflict
with any of the provisions of this Agreement shall be
subject to the provisions of the grievance procedure.

ARTICLE 5 - UNION SECURITY
5.01 The Company shall during the life of this Agreement

deduct as a condition of each employee’s continued
employment, from the pay cheque due in each week
to each such employee, a sum equal to Union weekly
dues in the amount certified by the Union to the
Company to be currently in effect according to the
Union Constitution and remit the same prior to the
10th  day of the month following the month in which
such deductions are made to the International
Treasurer of the Union. The Company will, at the time
of making each such payment to the International
Treasurer of the Union, provide the names and current
addresses according to the Company records of the
employees from whose pay such payment has been
deducted.

4



5.02 The said deductions shall commence, in the case of
each employee entering the employment of the
Company, with the calendar month in which his first
pay cheque from the Company is received by him.

5.03 The Company shall on or before March 1st in each
year furnish to each employee a statement of the total
Union monthly dues which have been deducted from
such employee’s pay cheque and remitted to the
Union during the preceding calendar year.

ARTICLE 6 - NO CESSATION OF WORK

6.01 Neither the Union nor any employee shall take part in
or call or encourage any strike, sit-down, slow-down,
or any suspension of work against the Company which
shall in any way affect the operations of the Company;
nor shall the Company engage in any lockout at its
Plants or Mines in the Sudbury  District.

ARTICLE 7 - ADJUSTMENT OF GRIEVANCES
Differences Between the Company and Employees

7.01 Should any difference arise between the Company
and any of the employees from the interpretation,
application, administration or alleged violation of the
provisions of this Agreement, an earnest effort shall be
made to settle such differences without undue delay in
the following manner.

7.02 Stage One
An aggrieved employee may, provided it is done with
reasonable promptness, make his representations
orally or in writing to the Management Representative
designated by the Company from time to time to han-
dle such matter at this stage. In making such repre-
sentations he may, if he desires, be accompanied and
represented by a Grievance Steward in his
Department or a Grievance Steward from his Plant, if
there is no Grievance Steward available in his
Department, and such meeting will normally occur dur-
ing the grievor’s working hours. Any settlement of the
grievance reached between the aggrieved employee
and the Company at this stage will be considered

5



applicable to the case in question and not as estab-
lishing a precedent for future cases. If within three (3)
days from the time when such representations were
presented to such Management Representative a
decision satisfactory to the employee is not given,
then the grievance may be referred to Stage Two.

7.03 Stage Two

Failing resolution, the grievance may, within five (5)
days af ter  the decis ion of  the Management
Representative for Stage One has been or should
have been given, be referred in writing to the
Management Representative designated by the
Company to handle such meetings at Stage Two.

The Company will notify the Plant Committeeman and
the Chairman of the General Grievance Committee of
the date, time and place for the Stage Two meeting
within five (5) days after receiving such referral. Such
meeting shall be held within thirty (30) days following
such notification and will normally be scheduled during
the grievor’s  working hours and commence no later
than thirty (30)  minutes before the end of the grievor’s
shift.

The employee shall be accompanied at such meeting
by the Plant Committeeman and not more than two
Grievance Stewards both of whom shall be from the
Plant where such meeting is held. One of the
Grievance Stewards shall be from the Grievor’s
Department and, if not available at such Plant, shall
come from the Plant closest to such Plant where such
Steward is available. An Industrial Relations repre-
sentative and such other Company personnel as the
Company may consider necessary to resolve the
grievance shall accompany the Management
Representative.

The Management Representative hearing the griev-
ance will give a written decision within five (5) days
from the date of the meeting to the grievor, with a copy
for the Plant Committeeman and the Grievance

6



Steward handling the case. If the grievance is denied,
the decision shall contain brief and concise reasons.
A written summary of the Stage Two meeting (includ-
ing the respective positions of each party and the facts
agreed to or in dispute at such meeting) will be pre-
pared by the Company, with a copy to the Plant
Committeeman.

7.04  Stage Three

If the matter is not satisfactorily disposed of, then a
notice in writing requesting further consideration of the
matter may within seven (7) days after the decision by
the Management Representative at Stage Two has
been given or should have been given, be given by the
Local Union to the Management Representative desig-
nated for Stage Three meetings. Such Management
Representative shall notify the Local Union of the time
and place of a meeting to consider the matter. Any
such meeting shall be held within twenty-one (21)
days after the written notice of referral has been
received. The Local Union shall be represented at
such meeting by the General Grievance Committee. At
any Stage Three meeting either party may require the
attendance of the grievor  and/or a representative of
the Union. The Company shall be represented at
Stage Three m e e t i n g s  b y Management
Representatives, representatives of the Industrial
Relations Department and such staff specialists as the
Company requires. The Management Representative
for Stage Three shall give his decision in writing to the
Local Union within seven (7) days from the date of the
meeting. All Stage Three grievance meetings other
than those held on a reorganized basis will be held at
the Company’s Copper Cliff offices for a maximum of
three (3) days of each week, as required.

If the Local Union notifies the Superintendent of
Industrial Relations that there is, in its opinion, a back-
log of Stage Three meetings, all Stage Three meetings
will then be held on a reorganized basis to permit the

7



holding of concurrent meetings. The Local Union shall
be represented at such reorganized  meetings by a
Chief Grievance Steward together with two Grievance
Stewards. Such reorganized meetings will be held at
the Company’s Copper Cliff offices, or at such other
location(s) as may be agreed to between the
Company and the Local Union, for up to three (3) days
each week. The reorganized meeting procedure shall
continue until such time as the backlog of Stage Three
grievance meetings is, in the opinion of the Local
Union, eliminated.

7.05 Regular  days of f  of  both the grievor  and the
Management Representative involved at each stage,
vacation time off of the grievor and recognized holi-
days shall not be counted in determining the time with-
in which any action is to be taken in each of the fore-
going Stages One to Three.

7.06 The Company will indicate by notice posted for each
Department the Management Representatives desig-
nated by it from time to time to handle matters in such
Department at Stages One and Two of the Grievance
Procedure and a copy of each notice posted in the
Departments in the Plant shall be given to the Plant
Committeeman.

7.07 If no Management Representative shall have been
designated by the Company for any of the stages
through which a matter must proceed such matter may
proceed directly to the next higher stage for which a
Management Representative shall have been so des-
ignated.

7.08 Differences Between Company and Union

Any differences arising between the Union and the
Company from the interpretation, application, adminis-
tration or alleged violation of the provisions of this
Agreement, instead of following the procedure herein-
before set out, may be submitted in writing by either of
such parties to the other, with opportunity for oral dis-
cussion between the officers of the Local Union and
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the General Manager or his designated representative.
At such discussion either party may require the atten-
dance of a representative of the Union and/or not
more than the three (3) Chief Stewards. The parties
shall within ten (10) days from the giving of notice as
aforesaid sign a memorandum of settlement, or, if the
matter has not been satisfactorily adjusted, the party
to whom the matter was submitted shall deliver to the
other party a reply in writing to such submission.

7.09 Time limits fixed by this Article may be extended by
written agreement of the Company and the Union or
the Local Union.

Genera l  Gr ievance  Commi t tee ,  Gr ievance
Stewards and Plant Committeemen

7.10 The General Grievance Committee and Grievance
Stewards, as designated by the Local Union, shall be
employees and shall consist of not more than one (1)
for each thirty-five (35) employees.

There shall be one Chief Grievance Steward from
each of the following sections:

Mines Section
Operating
Maintenance and Electrical.

7.11 From each Plant listed in Schedule ‘H’ the Local Union
shall designate to the Company from time to time
those Grievance Stewards in numbers as designated
in Schedule ‘H’ who shall be Plant Committeemen.
The Plant Committeeman shall be the responsible
Local Union representative for the preparation and
processing of grievances in respect of Stage Two of
the Grievance Procedure in their respective Plants.

7.12 The General Grievance Committee shall consist of
three (3) Chief Stewards who shall be continuing
members together with two (2) Grievance Stewards
who may be designated by the Local Union to act for
the purpose and chosen from time to time from among
the other Grievance Stewards.
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7.13 The Local Union will designate to the Company from
time to time the Grievance Stewards acting as Chief
Grievance Stewards and as Chairman of the General
Grievance Committee.

7.14 Any Grievance Steward, Plant Committeeman and
officer of the Local Union shall be allowed such time
off as shall be reasonably required to attend such nec-
essary meetings with supervisory personnel as provid-
ed in this Article, subject, however, to obtaining per-
mission (which shall not be unreasonably withheld)
from the Management Representative designated by
the Company to act for it at Stage One. When it is
necessary  fo r  Gr ievance  S tewards ,  P lan t
Committeemen or officers of the Local Union to leave
their regular place of employment to attend such nec-
essary meetings with supervisory personnel at other
than their regular place of employment, and they are
required to return to their regular employment after the
completion of such meetings, the Local Union agrees
to pay the transportation to such meetings and the
Company agrees to pay the return transportation.

7.15 Each Plant Committeeman shall be allowed such time
off as shall be reasonably required up to two and one-
half (2 i/2) hours per week at a time to be arranged
with his Department Superintendent or his designate
in order to consult with employees or Grievance
Stewards in connection with Stage Two matters or
Stage Three discharge matters. In the case of surface
operations the reasonable travelling time involved in
a n y  v i s i t s  t o  w o r k  s i t e s ,  w h i c h  t h e  P l a n t
Committeeman and the Department Superintendent or
his designate agree are necessary, shall not be includ-
ed in the Committeeman’s two and one-half (2 i/2)
hour allowance. In the case of underground opera-
tions, arrangements will be made at each Mine to per-
mit a Plant Committeeman to come up early or delay
his descent time on a prearranged schedule so that he
may talk to employees or Grievance Stewards arriving
at or leaving from work in connection with Stage Two
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matters or Stage Three discharge matters. Where cir-
cumstances warrant, as agreed by the Mine
Superintendent and Plant Committeeman, the
Committeeman in connection with Stage Two prepara-
tion or Stage Three discharge preparation will be per-
mitted to visit a particular location in a Mine but the
necessary time involved in travelling to and from the
particular location in the Mine in connection with such
visits shall not be included in the Committeeman’s two
and one-half (2 l/2) hour allowance.

7.16 Each Plant Committeeman will be provided the facili-
ties as determined under the Letter of Intent dated the
28th day of June, 1997.

7.17 The Company shall pay the Grievance Stewards,
Plant Committeeman and officers of the Local Union
(other than full-time officers) at their applicable hourly
rate, plus any applicable shift premium, any applicable
Cost of Living Allowance, and any applicable Earnings
Based Compensation or Nickel Price Bonus whichever
is greater, for any time lost during their regular shifts in
connection with any of the above mentioned duties,
but the Company may discontinue such payments if
the privilege of requesting time off is being abused.

7.18 The Company will grant the three (3) Chief Grievance
Stewards up to a maximum of five (5) days leave of
absence with pay in each week at the equivalent of the
wage rate for Maintenance Electrician plus any applic-
able Cost of Living Allowance and any applicable
Earnings Based Compensation or Nickel Price Bonus
whichever is greater.

General

7.19 All grievances being processed under the provisions of
the 1994-97  Agreement will be continued under the
provisions of Article 7 of this Agreement. Any arbitra-
tion board established to deal with such grievances
under this Agreement will have the right to determine
the employees’ rights under the previous Agreement.

7.20 Should any difference arise between the Company
11



and the Union or any employee from the interpreta-
tion, application, administration or alleged violation of
the provisions of this Agreement, or should any
employee believe that his discharge is in violation of
the provisions of this Agreement and should any party
desire to take advantage of the procedure provided for
in this Article, each step in such procedure (up to and
including the appointment of a Board of Arbitration)
required to effect a satisfactory disposition of the mat-
ter shall be taken by such party within the time limits
above set forth or the grievance shall be deemed to
havebeenabandoned.

7.21 In the event that it should be decided through the
Grievance Procedure that any employee has failed to
receive the rate of pay to which he is properly entitled
under the provisions of this Agreement respecting the
application of seniority or rates of pay, the Company
shall, if his grievance shall have been presented in
writing within thirty (30)  days after the pay day in
respect of the pay period in which the grievance
arose, pay to such employee the difference between
the rate of pay which such employee should have
received and the pay actually received by such
employee.

7.22 Upon the request of the Union or the Local Union
President, the Company will meet with five (5) employ-
ees of one Department, a representative of the Union
and the Local Union President, or his designate, to
discuss problems of a general nature arising out of
this Agreement and relating to that Department. If a
meeting is requested, the Local Union President must
notify the Superintendent of Industrial Relations prior
to the meeting of the subjects to be discussed thereat.
In the case of up to two (2) such meetings for each
Department and five (5) additional meetings in each
year of the Agreement, the Company will pay such
employees attending the meetings at their applicable
hourly rate plus any applicable shift premium, any
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applicable Cost of Living Allowance and any applica-
ble earnings based compensation or nickel price
bonus whichever is greater for any time lost during
their regular shifts. The Company will prepare a report
of each such meeting with a copy to the Local Union
President. At any such meeting, the Local Union
President may require the attendance of up to two (2)
additional employees, not paid for by the Company,
having special technical knowledge relating to the sub-
jects to be discussed thereat.

7.23 Where two (2) or more employees in the same
Department have differences with the Company con-
cerning the application, interpretation or an alleged
violation of the provisions of this Agreement which are
sufficiently common in nature to be dealt with together,
they shall constitute a group grievance and it shall be
heard at Stage Two. For the purposes of Stage Two,
one employee shall be appointed by the Union as rep-
resentative of all aggrieved employees.

ARTICLE 8 - THIRD PARTY DETERMINATION

8.01 In the event that any difference arising from the inter-
pretation, application, administration or alleged viola-
tion of the provisions of this Agreement shall not have
been satisfactorily settled under the foregoing provi-
sions, the matter may then by notice in writing given to
the other party within thirty (30) days from the giving of
the decision of the Management Representative at
Stage Three (or in the event of a difference between
the Union and the Company, within thirty (30) days
from the date when the written reply to the submission
was or should have been delivered) be referred either
by the Union or the Company to Third Party
Determination as hereinafter provided.

Within fifteen (15) days after a grievance has been
referred to Third Party Determination, the designated
representatives of the Industrial Relations Department
and the three (3) Chief Stewards, an officer of the
Local Union and a representative of the Union may
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meet and agree in writing to submit the grievance to a
Grievance Commissioner as provided in paragraph
8.02 hereof. Failing such agreement, the grievance
will proceed to an arbitration board as provided here-
under.

Grievance Commissioner

8.02 The Company and Union may agree in writing to the
appointment of a person or persons as a single arbi-
trator to be known as a Grievance Commissioner
hereunder. All cases referred to arbitration where an
employee has a grievance concerning either discipline
received by him or overtime not paid to him will be
referred to a Grievance Commissioner if the Company
and the Local Union agree in writing on all the facts to
be placed before the Grievance Commissioner. With
respect to overtime cases, either party may elect to
have the matter heard at arbitration if it considers the
issues involved to be of presidential importance. A
Grievance Commissioner (where more than one, act-
ing in rotation) will set aside each month such time as
may be requested by the Company and the Union to
consider and determine grievances referred to him
hereunder for final and binding arbitration. A
Grievance Commissioner shall have the same powers
and be subject to the same limitations as a Board of
Arbitration hereunder, save and except as expressly
provided in paragraphs 8.02 to 8.05 hereof.

8.03 Through the Grievance Commissioner the parties
desire the expeditious means for the effective disposi-
tion of grievances which the parties have agreed may
be handled in a summary manner. The rules govern-
ing the summary proceedings of the Grievance
Commissioner are set out in Schedule ‘B’ hereto.

8.04 The decision of the Grievance Commissioner shall
only be applicable to the case in question and shall
not constitute a precedent nor be used by either party
as a precedent in future cases. Notwithstanding any-
thing contained in this Agreement, the decision of the
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Grievance Commissioner shall:

a) be consistent with the provisions of this
Agreement.

b) be confined to the grievance referred to him.

8.05 The Local Union and the Company shall each be
responsible for one-half (l/2) of the expenses of and
fees payable to the Grievance Commissioner.

Arbitration

8.06 Any matter so referred to arbitration shall be heard by
a Board of three (3) arbitrators composed of an arbi-
trator appointed by each of the parties and a third arbi-
trator who shall be Chairman. The Local Union and
the Company shall each within ten (10) days from the
date of notice of arbitration appoint its arbitrator and
each party so appointing its arbitrator shall forthwith
give notice of such appointment to the other party.
The Chairman shall be selected in rotation from the
following panel:

Gail Brent
Howard D. Brown, Esq.
Professor W.B.  Rayner
O.B.  Shime,  Esq.
Professor C.G. Simmons
Ross L. Kennedy, Esq.
Kevin Burkett,  Esq.

The Company and the local Union may from time to
time by mutual agreement add further names to such
panel.

8.07 The party referring the matter to arbitration shall within
fifteen (15)  days of the appointment of its arbitrator
take all steps necessary for the selection of a
Chairman for the Board of Arbitration in the manner
herein set out.

8.08 If after making all reasonable efforts to select a
Chairman within the time herein set out the party
responsible for the selection is unable to find a
Chairman able or willing to act, such time limit will be
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extended to the length of time required to obtain the
services of a Chairman.

8.09 Any individual on the panel who having been request-
ed in his turn to act as Chairman on an arbitration
shall be unable or unwilling to act shall not again be
requested to act as Chairman on any arbitration until
his name comes up again on the regular rotation of
the panel. Any such individual who has been request-
ed in his turn to act as Chairman on an arbitration and
who has been unable to act on six (6) consecutive
occasions when requested so to do during the curren-
cy of this Agreement shall after his sixth consecutive
refusal be removed from the panel and a replacement
shall be selected by mutual agreement of the
Company and the Union within sixty (60)  days of such
removal.

8.10 No matter shall be considered by the arbitrators nor
shall they render any decision in connection therewith
unless and until a majority of them have first decided
that such matter constitutes a difference between the
Company and the Union, or the employee initiating the
matter, arising from the interpretation, application,
administration or alleged violation of this Agreement.

8:ll The Rules of Arbitration annexed hereto as Schedule
‘C’ shall govern the conduct of any arbitration pro-
ceedings hereunder. The finding of the majority of the
arbitrators as to the facts and as to the interpretation,
application, administration or alleged violation of the
provisions of this Agreement shall be conclusive and
binding upon all parties concerned but in no event
shall the arbitrators be authorized to alter, modify or
amend any part of this Agreement.

8.12 The Local Union and the Company shall respectively
pay the expenses of and fees payable to the arbitrator
selected by each, which may be such per diem fee as
may be agreed upon between each arbitrator and the
party appointing him, and the Local Union and the
Company shall each be responsible for one-half (l/2)
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of the expenses of and fees payable to the Chairman.

8.13 Any and all time limits fixed by this Article for the tak-
ing of action by either party may at any time be
extended by written agreement of the Company and
the Union or the Local Union.

8.14 When a grievance has neither been settled under the
grievance procedure nor referred to a Grievance
Commissioner and if the Company and the Local
Union agree, or the grievance concerns the discipline
or discharge of an employee, the grievance shall be
referred to a single arbitrator selected in rotation from
the panel set out in Section 8.06 of the Collective
Bargaining Agreement for final and binding arbitration.
The provis ions of  the Col lect ive Bargaining
Agreement, including Article 8 and Schedule ‘C’, shall
apply in cases where a single arbitrator is used, with
the necessary changes being made.

ARTICLE 9 - DISCHARGE AND DISCIPLINE
9.01 A discharged employee may contest his discharge as

being in violation of this Agreement provided the writ-
ten grievance is filed within fourteen (14) days of the
date of discharge subject to extension to twenty-one
(21) days, if it is impossible for an employee to file
within the fourteen (14) days, or such further period as
the parties may agree. Such grievance will be treated
as a special grievance and presented at a Stage
Three meeting convened for the purpose of dealing
with the grievance.

9.02 If a discharged employee is reinstated pursuant to the
Grievance or Arbitration Procedure, any compensation
for earnings lost shall be on the basis of the employ-
ee’s regular basic rate and normal hours of work (not
to exceed forty (40) hours per week) plus any off shift
premium or Sunday premium applicable to such nor-
mal hours of work and any applicable Cost of Living
Allowance, any  app l i cab le  Earn ings  Based
Compensation or Nickel Price Bonus whichever is
greater and any holiday pay he would have otherwise
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been entitled to less amounts earned by the employee
during the time so lost. Upon reinstatement there
shall be deemed to have been no break in the employ-
ee’s continuous service.

Special Discharge Grievance and Arbitration
Procedure

9.03 The Stage Three meeting will be held within three (3)
days after the grievance is received and the
Management Representative shall give his decision in
writing to the Local Union within three (3) days from
the date of the meeting. If the decision is unsatisfacto-
ry, the Local Union may, within seven (7) days after
the decision is given, refer the grievance to Arbitration
and it shall be heard pursuant to the provisions of
Article 8 within thirty (30) days of the reference to arbi-
tration given by the Local Union.

9.04 Any Counselling or Discipline Reminder, penalty warn-
ing or penalty suspension will contain reasons for its
issuance and will be given in writing to the employee
with a copy to the Grievance Steward designated by
the employee. If more than one representative from
Management is present during the issuance of any
Step 1 or  Step 2 Counsel l ing or  Disc ip l ine
Reminder, it shall be given to such employee, if he
so requests, in the presence of a Grievance
Steward. Any Counselling or Discipline Reminder
given as a Step 3 or Step 4 Reminder will, where prac-
ticable, be given to an employee, if he so requests, in
the presence of a Grievance Steward. Where practica-
ble, any notice of discharge shall be given to an
employee in the presence of his Plant Committeeman
or Grievance Steward if the Plant Committeeman is
not available. Such notice of discharge shall specify
the reason for discharge.

9.05 Penalty warnings or Counselling or Discipline
Reminders (but not suspensions) for absence without
leave or for failing to notify the Company of intended
absence shall be removed from an employee’s record
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and shall be disregarded in determining discipline for
subsequent infractions of a like nature if after three (3)
calendar months there is no repetition of such offence.

Any other penalty warning (but not a suspension) or
any other Counselling or Discipline Reminder given as
a Step 1 Reminder shall be removed from an employ-
ee’s record and shall be disregarded in determining
discipline if in the six (6) months following such warn-
ing or Counselling or Discipline Reminder there is no
further misconduct. In any event a penalty warning
(but not a suspension) or a Counselling or Discipline
Reminder given as a Step 1 Reminder shall be
removed from an employee’s record and shall be dis-
regarded in determining discipline twelve (12) months
after the issuance of such warning or Counselling or
Discipline Reminder.

A suspension notice or a Counselling or Discipline
Reminder given as a Step 2 Reminder shall be
removed and disregarded in determining discipline if in
the twelve (12) months following such Counselling or
Discipline there is no further misconduct. In any event
a Step 2 Reminder shall be removed and disregarded
in determining discipline two (2) years after the
issuance of such Counselling or Discipline Reminder.
A suspension notice or a Counselling or Discipline
Reminder given as a Step 3 or Step 4 Reminder shall
be removed and disregarded in determining discipline
two (2) years after the issuance of such suspension or
Counselling or Discipline Reminder.

An employee who has no other Counselling or Discipline
Reminder on his record at the time of receiving a Step 4
Reminder shall have such Step 4 Reminder reduced to a
Step 3 Reminder one (1)  year after its issuance provided
he has not received any other Counselling or Discipline
Reminder during that year.Thereafter, such Step 3
Reminder shall be removed and disregarded in deter-
mining discipline if in the twelve (12) months following
there is no further misconduct.
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ARTICLE IO - EMPLOYEES IN ARMED FORCES

10.01 An application for leave of absence from an employee
required to be absent from work for the treatment of
injuries sustained in Canadian military service will be
carefully considered by the Company and discussed
with the Local Union on request.

ARTICLE 11 - SENIORITY

11 .Ol  Definitions

‘Seniority’ - is the principle of granting preference to
employees in promotions, transfers, demotions due to
a change or reduction in operations, lay-offs, and
rehiring after lay-offs in accordance with length of
employment.

‘Seniority Ranking’ - means the ranking of employees
within a Department or the District as determined by
their length of continuous service with the Company.
Any employee transferred from one Department to
another within the District shall carry his seniority from
the old Department into the new Department.

‘Department’ - means those Departments as set out in
Schedule ‘D’ attached hereto.

‘Limited Job’ - means

a) A job not exceeding six (6) months’ duration,
which

0 is seasonal only, or

ii) is open due to a leave of absence other than
one granted to a Union Officer for Union pur-
poses; in the case of such leave of absence
for Union purposes, the job will be posted
limited for the first six (6) months of the leave
and, if the leave continues, it will then be
posted as an unlimited job;

b) Any job which is open by reason of sickness or
accident;

c) Any job which the Company believes will not
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exceed three (3) months’ duration;

d) Any trainee job which the Company believes will
not exceed twelve (12) months’ duration;

e) Any job which is open by reason of the assign-
ment of an employee to a job outside the bargain-
ing unit. Any such job which remains ‘limited’ for
a period of (1) year will be posted ‘unlimited’ at
the expiration of the one (1) year period or sooner
if the Company advises the Union that the assign-
ment is permanent.

‘Continuous Service’ - means the length of unbroken
service since the employee last entered the service of
the Company according to the Company’s records,
less the following:

a) Any leave of absence in excess of three (3)
weeks for reasons other than disabling accident
or illness, compassionate grounds or pregnancy;

b) A lay-off for lack of work for a continuous period of
three (3) full payroll periods or more;

c) Any period of unlawful strike.

For the purpose of the seniority provisions of this
Agreement all leaves of absence under Section 11.26,
and any leaves of absence after July 10, 1969,  in
excess of three (3) weeks under Sections 11.27 and
11.28  shall not be deducted from an employee’s con-
tinuous service.
For the purpose of the seniority provisions of this
Agreement an employee with recall rights who was
laid off and rehired after his recall rights expired will be
credited with his prior continuous service.

‘Break in Service’ - shall occur if an individual
employed by the Company:

a) quits (absence without leave for a period of over
fourteen (14) days shall constitute a quit);

b) is discharged;
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cl is laid off by the Company for lack of work, except
that no break shall be deemed to have occurred if
such a laid-off person is rehired in accordance
with the recall provisions of this Article.

Application of Seniority on Lay-Off

11.02  a) Where employees are laid off from the Company
for lack of work (other than temporary lay-offs not
to exceed two (2) weeks resulting from accident,
breakdown or other emergency) the Company
shall lay off the employees affected in the inverse
order of their seniority ranking with the Company
except in those cases where the requirements
and efficiency of operations and ability, knowl-
edge, training and skill of the individual to fill the
normal requirements of the job require otherwise.

b) In the case where an employee will be perma-
nently laid off out of seniority ranking under
Section 11.02  (a), he will be provided with an
appropriate one-time training period of up to three
(3) consecutive months duration for the purpose
of training in an occupational classification occu-
pied by a junior employee in his Department or, if
such an occupational classification is not avail-
able in his Department, in the Sudbury  District.

11.03 In the event of a reduction in force, other than a tem-
porary lay-off, the Company shall, before notifying the
employees to be laid off, have prior discussion with
the Local Union executive and the Union.

11.04  An individual whose employment has been terminated
due to a lay-off for lack of work shall have preferential
rights for rehiring (herein referred to as ‘recall’ rights)
for the following periods subject to other provisions in
this Article:
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Length of Continuous
Service at Date of Layoff

Three months or more

One year or more

Three years or more

Four years or more

Duration of Recall Rights

Eighteen months from
date of lay-off

Twenty-four months from
date of lay-off
Thirty-six months from date
of lay-off

Forty-eight months from
date of lay-off

11.05  The Company shall maintain a recall list for the
District. When hiring for jobs covered by this
Agreement (other than for jobs of a temporary or
emergency nature), the Company shall determine
which individuals on the recall list are qualified to fill
the normal requirements of the jobs available and
shall give preference in rehiring to such persons in
inverse order to that in which they were laid off subject
to the following provisions:

4 Notice of recall shall be sent to the individual by
registered mail and shall be sufficient if sent to
the last address the individual has communicated
in writing to the lndustrial Relations Office of the
Company at Copper Cliff. Upon lay-off the indi-
vidual will receive from the Company written
instructions as to his rights and obligations for
recall under this Section 11.05.

b) The notice shall stipulate the job to which the indi-
vidual is being recalled and the proposed time
and place of rehiring. The individual shall indicate
his acceptance within a period not to exceed four-
teen (14) days from the date of mailing of such
notification and shall report for duty within twenty-
eight (28) days from such date. If the individual
reports for work within such twenty-eight (28)  day
period, his continuous service with the Company
will be conclusively deemed to have recom-
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menced  from the date he was requested to report
for duty.

c) Individuals who accept the recall and report for
duty within the specified time set out in paragraph
(b)  hereof and at the specified place will be
rehired in inverse order to that in which they were
laid off.

d) No individual shall be denied rehiring solely
because of a medical or physical condition which
existed at the time he was laid off.

e) The Company shall be entitled to fill any jobs
available on a temporary basis pending the rehir-
ing of individuals with recall rights.

f) An individual who is unable to report for work as
specified in his notice of recall because of sick-
ness or accident and so advises the Company
within the fourteen (14) day period specified in
paragraph (b), and provides satisfactory medical
evidence on or before the specified date of rehir-
ing, shall not lose his recall rights solely because
of his failure to so report.

g) On being rehired on recall there shall be deemed
to have been no break in such employee’s contin-
uous service.

h) An individual who fails to indicate his acceptance
of recall or to report for work as specified in para-
graph (b) shall lose all recall rights, except as oth-
erwise specifically provided in this Article 11.

i) An individual may decline a recall to a job of an
expected duration of less than thirty (30) days
without loss of recall rights.

11.06  An individual with recall rights may present a griev-
ance at Stage Two of the Grievance Procedure and
process such grievance through the Grievance and
Third Party Determination Procedures if he believes
that his lay-off or the Company’s failure to recall or
rehire him was in contravention of this Agreement.
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Should such grievance succeed and the individual is
not otherwise disqualified, he shall be reinstated and
any compensation shall be on the basis of the regular
basic rate of the job and its normal hours of work (not
to exceed forty (40) hours per week) plus any off shift
premium or Sunday premium applicable to such nor-
mal hours of work, any applicable Cost of Living
Allowance, any  app l i cab le  Earn ings  Based
Compensation or Nickel Price Bonus whichever is
greater and any holiday pay he would have otherwise
been entitled to for the time lost after the receipt of the
written grievance by the Company, and during a peri-
od of up to thirty (30) days prior to such receipt, less
any earnings during such time lost.

11.07 An employee who is employed by the Company in any
of the classifications mentioned in Schedule ‘E’
(including an apprentice in the case of a trade classifi-
cation or a helper who has previously held an unlimit-
ed job with the Company as a tradesman) may, within
four (4) working days of transfer or demotion to anoth-
er classification due to lack of work, elect to be laid off
and shall be governed by the recall provisions set out
in this Article 11. Any other employee who is demoted
as a direct result of a lay-off due to lack of work may,
within four (4) working days and subject to the require-
ments and efficiency of operations, elect to be laid off
and shall be governed by the recall provisions set out
in this Article 11. In addition, any such employee laid
off either by his own election or for lack of work shall
not lose his recall rights by reason only of his failure to
report for rehiring in any job other than one in his for-
mer classification.

Application of Seniority in a Department

11.08 Promotions - Any promotion within a Department
(other than promotions of a temporary nature for a
period not in excess of seven (7) days or promotions
to or in supervisory or confidential positions) will be
filled with regard to the job posting provisions here-
inafter set forth.
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11.09  (1) Demot ions  - In all cases of demotions within a
Department (other than demotions of a temporary
nature for a period not in excess of seven (7)
days) resulting from a change or reduction in
operations in such Department, the following two
factors shall be considered in determining which
employees are to be demoted:

(a) seniority ranking in the Department of the
employee affected;

(b) the requirements and efficiency of operations
and the ability, knowledge, training and skill
of the individual to fill the normal require-
ments of the job. Where factor (b) is to all
intents and purposes equal as between two
or more employees, their relative seniority
ranking shall govern except as hereinafter
provided.

(2) Inter-Plant Work Assignments - In making a
work assignment or a temporary work assignment
in excess of seven (7) days from a Plant listed in
Schedule ‘P’ of this Agreement to another such
Plant within a Multi-Plant Department, the
Company will, to the extent permitted by the
requirements of operations, give preference
according to the seniority ranking of employees in
the same occupational classification as the avail-
able job.

An employee on such a temporary work assign-
ment will be returned to the Plant from which he
was assigned within sixty (60) days. In the event
that the assignment extends beyond sixty (60)
days, a job will be posted in accordance with
the process outlined in Article 11 .I 2(3).

(3) It is recognized that it may be necessary from
time to time to assign an employee in any occu-
pational classification within a working group to
another working group within the same Plant for a
period in excess of seven (7) days. In making
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such assignment, the Company will, to the extent
permitted by the requirements of operations, give
preference according to the seniority ranking of
the employees in the same occupational classifi-
cation within the working group.

This subsection (3) will not apply to the Power
and Construction Plant.

11 .I0 Application of Seniority - Curtailment in
Operations

a) Transfers - If, due to a change or reduction in
operations within a Department it becomes neces-
sary to transfer employees out of the Department
for a period in excess of seven (7) days the
employees affected will be transferred by giving
preference in accordance with their seniority
ranking in the Department, unless the require-
ments and efficiency of operations and the ability,
knowledge, training and skill of the employee or
employees to fill the normal requirements of the job
require otherwise.

b) If the Company decides to discontinue a
Department or any substantial portion of a
Department it will notify the Union and the local
Union in writing and will discuss with it the
employees who are to be transferred from the
Department or Plant. When additional employees
are required in other Departments, such employ-
ees will be given the opportunity to transfer in
accordance with their seniority ranking in the
Department into one of the other Departments,
providing the efficiency of operations in the cur-
tailed Department shall not suffer.

c) In any transfer under sub-paragraphs (a) or (b)
the Company will give preference in accordance
with their seniority ranking to the requests of
employees to be transferred in determining the
Plant and Department to which they will be trans-
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ferred from among the jobs which the Company
determines are available.

d) An employee to be transferred to a new
Department under sub-paragraph (a) or (b) who is
retained in his current Department for a period in
excess of seven (7) days, will be eligible to apply
for a posted job in his new Department and, if the
successful applicant, fill that job when his transfer
is effective.

11 ,11 Temporary Promotions, Demotions and Transfers

4

b)

In making temporary promotions, demotions and
transfers not in excess of seven (7) days, the
Company will, to the extent permitted by the
requirements of operations, give preference
according to the seniority ranking of the employ-
ees reasonably available in the Department. With
respect to temporary promotion of employees in
all Departments except Mines, such preference
shall be given to employees who are working on
their regularly scheduled shifts.

If the Company transfers an employee from one
Department to another and signifies to the
employee that such transfer is temporary only, the
employee will be returned to the Department from
which he was transferred within ninety (90) days.
In making such transfers the Company will, to the
extent permitted by the requirements and efficien-
cy of operations, give preference according to the
seniority ranking of employees within the
Department. During the period of temporary
transfer he will not acquire any seniority ranking in
the Department to which he was transferred but
will be able to use his seniority for the purpose of
temporary promotions only. In the event an
employee is transferred contrary to his preference
and seniority ranking to work in an occupational
classification carrying a lower rate of pay than the
occupational classification from which he was
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transferred, he shall continue to be paid at the
rate applicable to the occupational classification
from which he was transferred.

Job Posting

11.12  (1)

4

b)

c)

4

e)

(2)

Where a vacancy (other than a vacancy resulting
from absence on vacation or of a temporary
nature) occurs in any job, limited or unlimited, in
wage step three (3) or higher in the case of sur-
face jobs, or in wage step five (5) or higher in the
case of underground jobs, notice of such vacancy
shall be posted for seven (7) calendar days on the
bulletin board or boards in the Department con-
cerned. If such vacancy occurs as the result of a
job being vacated or an additional job being
added to an existing occupational classification,
the job posting notice will apply to the vacated or
additional job. The notice shall include:

the shift (day, afternoon or night) on which the
vacancy exists on the date of posting;

in the case of an underground job in the mines,
the level or levels (and, if the vacancy is in a
stope  or pillar, the number of such stope(s)  or pil-
lar(s) and areas of such stopes or pillars) to which
the successful applicant will be assigned;

in the case of jobs in the Exploration Diamond
Drilling Department and surface Departments, the
p lan t  and  the  ope ra t i ng  Depar tmen t  o r
Departments, building or shop to which the suc-
cessful applicant will be assigned; and

the schedule number and position of the vacancy
on the date of posting;

in the case of the Electrical or Maintenance
Department, the working group to which the suc-
cessful applicant will be assigned.

In the case of a vacancy in a trade’s classification,
the Company will post the initial vacancy and up
to two (2) vacancies resulting from the filling of
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that initial vacancy, the last of which shall be
called the last vacancy. It may fill the position
vacated by the successful applicant for the last
vacancy by placing a new hired tradesman or
intermediate tradesman directly into such vacan-
cy, notwithstanding anything to the contrary con-
tained in the Agreement and subject to Section
20.10  of the Agreement.

(3) In the event that the Company declares a sur-
plus within a trades classification in a Plant
listed under Schedule “P”, and simultaneous-
ly identifies a vacancy within that same trades
classification at another Plant, the Company
will:

i) post the vacancy;

ii) assign the successful applicant to this
vacancy;

iii) if a tradesman from a Plant other than the
Plant where the surplus exists is the suc-
cessful applicant on the above job post-
ing, the vacated job will be filled by the
assignment of an employee from the ini-
tial Plant which declared the surplus, by
granting preference in accordance to the
seniority ranking of the employees within
the trades classification at such Plant.

11.13  Any employee in such Department may apply in writing
for such job within the seven (7) day posting period:

4 whose wage rate is greater or less than the rate
of the posted job;

b) whose wage rate is the same but who is in a dif-
ferent occupational classification;

cl who is in the same occupational classification but
is assigned to shift work while the posted job is for
daytime work or vice versa;
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11.14

d) who is in the same occupational classification but
is assigned to steady night shift while the posted
job is for steady afternoon, night or rotating shift
or vice versa;

e) who is in the same occupational classification but
is assigned to swing-shift while the posted job is
for steady afternoon, night or rotating shift or vice
versa;

f ) who is in the same occupational classification but
is assigned to a two (2) shift rotation while the
posted job is for a three (3) shift rotation or vice
versa;

g) who is in the same occupational classification but
is assigned to a limited job while the posted job is
for an unlimited job.

In addition to the foregoing, an employee may apply in
writing for a posted job in his Department within the
seven (7) day posting periods if he is in the same
occupational classification and assigned to the same
shift, including daytime work, as the posted job. If the
employee is the successful applicant for such job, he
will not be eligible to make a new application under the
terms of this section for a period of six (6) months from
the posting of his name as the successful applicant.

Any application under this Section shall be made in
duplicate, one (1) copy to be initialled by the Company
official receiving it and returned to the applicant.

In deciding which applicant shall fill the vacancy, the
Company shall consider the following two (2) factors:

a) the seniority ranking in the Department of the
applicants affected;

b) the requirements and efficiency of operations and
the ability, knowledge, training and skill of the
applicant to fill the normal requirements of the job.
When factor (b)  is to all intents and purposes
equal as between two (2) or more employees,
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their relative seniority ranking shall govern, except
where otherwise specifically provided in this
Article.

11 .15 Part-Time Relief Jobs - The Company will determine
the maximum number of employees required to fill
regularly recurring part-time relief jobs in each classifi-
cation in each Department and shall post and award
each such job in accordance with the foregoing job
posting provisions subject to the following additional
conditions:

4 where a work schedule includes a relief job which
consists of working two (2) or more shifts in the
same classification within the work week with one
(1) or more scheduled changes of shift, the whole
sequence of such shifts shall be deemed to con-
stitute one (1) regularly recurring part-time relief
job and the complete job must be accepted by the
successful applicant.

b) where a regularly recurring part-time relief job
involves steady day work, steady afternoon work,
or steady night work or work on a particular rota-
tion of shifts, this fact will be indicated and no
employee will be permitted to hold such job
unless his regular work is scheduled to coincide
with the work involved in such regularly recurring
part-time relief job.

11 .I6 As relief men are required on each shift for a particular
classification, employees who have been awarded
regularly recurring part-time relief jobs on that shift will
be assigned in order of seniority, provided that:

a) where as the result of working on a regularly
recurring part-time relief job an employee is
required to work on more than one (1) shift in any
week, the shift changes involved shall be deemed
to be regularly scheduled changes of shift;

b) An employee shall not be entitled to be assigned
to relief work in a regularly recurring part-time
relief job if such assignment would require him to
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work on either of his regularly scheduled days off.

11.17  Limited Jobs - Notices posted for vacancies in limited
jobs shall state that the job is limited and shall indicate
the estimated duration of the job. Upon termination of
a limited job, the employee filling the vacancy shall be
returned to the classification and job location (if it still
exists) in which he last worked which was not a limited
job.

11 .I 8 The Company shall, without delay, post on the same
bulletin board or boards for at least three (3) working
days, the name, employment number and length of
continuous service of the successful applicant for the
job. The successful applicant shall be conclusively
deemed to have accepted the job unless he withdrew
his application in writing prior to the conclusion of the
seven (7) day posting period under paragraph 11.13.
If the successful applicant on a limited (other than a
trainee job) or unlimited vacancy cannot be assigned
to that job because of the Company’s inability to select
a replacement for him, he will receive the rate of the
posted job not later than fourteen (14) days after the
posting of his name as the successful applicant. If
there is no applicant or no successful applicant, this
fact shall be posted in like manner and the Company
may, within (4) weeks of such posting, fill the vacancy
by selecting from within the Department the employee
with the lowest seniority ranking who is eligible to be
appointed under this Section and who, in its judge-
ment  (which shall not be exercised in an arbitrary or
discriminatory manner), has the ability, knowledge,
training and skill to fill the normal requirements of the
job. If the Company appoints the eligible qualified
employee with the lowest seniority ranking in the
Department, or appoints some other person, the
name, employment number and length of continuous
service of the employee appointed to fill the vacancy
shall be posted without delay, for three (3) working
days. The junior employee appointed to fill a vacancy
shall not, so long as he remains in that job, be appoint-
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ed under this Section to another vacancy for a period
of six (6) months.

11 .I 9 The Company will promptly forward to the Local Union
copies of notices of vacancies posted showing the dis-
position including the name, employment number and
length of continuous service of the successful appli-
cant or the employee appointed, as the case may be.

11.20  a) It is recognized  that it may be necessary from
time to time, in the interest of efficiency of opera-
tions, to assign an employee in any occupational
classification within a working group from day
time work to shift work, or vice versa, or from one
shift rotation to another in the same occupational
classification, or to another schedule providing for
different regular days off in the same occupational
classification. In making such an assignment, the
Company will, to the extent permitted by the
requirements of operations, give preference
according to the seniority ranking of the employ-
ees in the affected occupational classification.
Where the Company determines that any such
assignment will be for a period in excess of twen-
ty (20) working days and it occurs within a Plant
listed in Schedule ‘P’ of the Agreement, the
Company will give preference according to the
seniority ranking of the employees in the affected
occupational classification in the Plant.

b) In those situations where an employee is
assigned to a vacancy under the apprentice
posting provisions as outlined in Article 20.10
or the trades job posting provisions as out-
lined in Article 11.12(3),  hereinafter referred to
as the ‘initial vacancy’:

(i) Employees within the same trade in the
same Plant as the assigned employee,
working on a different shift schedule and
with more seniority than the assigned
employee, will be allowed to make appli-
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cation for the initial vacancy;

(ii) If a senior employee is moved to the initial
vacancy, the assigned employee will fill
this vacated job.

11.21

Transfers General

An employee who has at least one (1) year of continu-
ous service may, if he wishes to transfer from one
Department to another, file a written application for
such transfer with the Company. A duplicate of the
application will be given to the employee. Preference
will be given to the employee’s application, subject to
Section 11.22,  before filling any vacancy in the
Department from outside the Department (other than a
student hired for a fixed term) upon consideration of
the following factors:

a) the length of continuous service of the employee;

b) the wishes of the employee and his reasons for
requesting a transfer;

c) the requirements and efficiency of operations and
the ability, knowledge, training and skill of the
employee to progress in the Department to which
he has made application.

il.22 (a) An employee who is transferred out of a
Department due to a general lay-off for lack of
work or a reduction of force within the Department
or for other Company requirements may, within
ninety (90)  days of his transfer out, make written
application to retransfer to the Department. When
a vacancy occurs in the Department and after
making any transfers pursuant to Section 11 .I 0
other than in the circumstances described in sub-
section (b) of this Section, but before making any
transfers pursuant to Section 11.21,  preference
will be given to the employee’s application for
retransfer considering his length of continuous
service and his ability, knowledge, training and
skill to fill the normal requirements of the vacancy.
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(b) Before making any transfers pursuant to Section
11 .lO, preference in filling the initial vacancies
which the Company has declared for the purpose
of effecting Section 11 .I 0 transfers will be given
to employees who have made application to
retransfer to the Department(s) where such
vacancies exist and who are senior to the employ-
ees being transferred under Section 11.10.  Any
subsequent vacancies created by these retrans-
fers will be filled under Section 11 .I0 without
regard to any retransfer applications.

(c) An employee who is transferred out of a
Department in the Mines Section for a reason
described in subsection (a) of this Section, may
within ninety (90)  days of his transfer out make
special written application for one time retransfer
right to the next job in a Department in the Mines
Section available after the other requirements of
Section 11.22  are fulfilled. Should the employee
refuse such a retransfer when offered, his special
application shall be deemed to be withdrawn.

11.23 (a) If an employee is temporarily or permanently
unable to perform his regular work due to age, dis-
ease or injury, the Company will endeavour to find
employment in his own Department or failing his
Department another Department, which in the
opinion of a duly qualified medical practitioner is
suitable for him. In making such an assignment,
the Company may disregard the seniority provi-
sions of this Agreement except that such incapaci-
tated employee shall not be assigned to take over
a job occupied at the time by another employee. If
employment is found for such an employee in
another Department and a duly qualified medical
practitioner later determines that he is able to
return to regular work, he shall be deemed to have
applied under Section 11.22  for retransfer to his
original Department. Each employee who obtains
employment under this Section shall, upon
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request, provide proof satisfactory to the Company
that he is unable to perform his regular job.

(b) If an employee who obtains employment under
this Section is subsequently transferred pursuant
to Section 11 .lO and is not capable of performing
any available job in the Department to which he is
transferred, he may displace the junior employee
in the District who occupies a job obtained under
this Section, providing he is capable of performing
that job.

Leaves of Absence

11.24 The Company will upon the presentation of satisfacto-
ry medical evidence of sickness grant sick leave as
follows:

a) an employee with seniority rights and less than
one (1) year of continuous service - up to one
(1) year’s leave of absence without pay;

b) an employee with one (1) or more years’ continu-
ous service - up to two (2) years’ leave of
absence without pay.

The Company may extend such leaves for such fur-
ther period as it may decide.

11.25  Upon written request from the Local Union given at
least one (1) week in advance, the Company will dur-
ing each year of the term of this Agreement grant
leave of absence, without pay, to the employees
named in the request for the purpose of attending:

a) one (1) National Policy Conference of the Union;
b) one (1) Ontario Federation of Labour Convention;

c) one (1) International Convention of the Union;

d) one (1) Canadian Labour Congress Convention;

e) one (1) Nickel Conference or in lieu thereof one
other convention, conference, school or seminar
of the Union, Ontario Federation of Labour or
Canadian Labour Congress;

f) four (4) Local Union Schools.
37



Such leaves of absence will be limited for each
conference, convention, school or seminar to not
more than thirty-five (35) employees in the aggre-
gate, of which not more than a reasonable num-
ber shall be from any one Department. Not more
than twenty-one (21) calendar days’ leave in the
case of each convention and not more than seven
(7) days’ leave in the case of each school shall be
granted to any employee. The granting of such
leave may be withheld when it would be unrea-
sonable having regard to the requirements of
operations.

11.26 Upon written request by the Local Union given at least
one (1) week in advance, the Company will, during
each year of the term of this Agreement, grant leave of
absence, without pay, for a maximum period of two (2)
months, to each of the three (3) employees named in
the request, for the purpose of attending the recog-
nized  Labour College.

11.27 Upon request by the Local Union to the Industrial
Relations Office at Copper Cliff, at least forty-eight
(48) hours in advance, the Company will, subject to
the requirements of operations, grant casual leave of
absence to employees for Local Union business for
not less than one (1) day or more than fourteen (14)
consecutive days at any one time.

The total of all such casual leaves granted during each
year of the term of this Agreement shall not exceed
twelve hundred (1,200)  man days.

However, time spent by employees on Local Union
Negotiating Committee during negotiations for renewal
of this Collective Agreement and in preparation for
such negotiations during the ninety (90) days preced-
ing the commencement of such negotiations or on
Local Union Committee at In-Term Review Meetings
scheduled by agreement between the Company and
the Local Union shall not be included in such twelve
hundred (1,200)  days. No more than five (5) employ-

38



ees shall be absent from any Department on such
casual leave at any one time.

11.28 Upon application by the Union, the Company will grant
leaves of absence, without pay, aggregating not more
than seven (7) man years during each year of the term
of this Agreement. In addition, upon application by the
Local Union, the Company will grant, without pay,
leaves of absence aggregating not more than six (6)
man years during each year of the term of this
Agreement to Local Union officers for Local Union pur-
poses. No leave granted under the terms of this para-
graph shall be for a period in excess of one (1) year or
less than two (2) weeks. However, on request of the
Union or Local Union, as the case may be, the period
of leave may be extended for not more than one (1)
year. No more than thirteen (13)  employees will be
absent on leaves of absence granted or extended as
aforesaid under the provisions of this or any previous
Collective Agreement.

11.29  (a) In the event that an employee is unable to per-
form or return to the normal duties of her job
owing to either a pregnancy or delivery related
illness, and this is confirmed by a medical
report satisfactory to the Company’s Medical
Director, the provisions of Section ii.23 (a)
will apply. If the employee does not receive a
new work assignment, she will be entitled to
apply for and, if eligible, receive Sickness and
Accident Insurance benefits. These benefits
are payable up to and following her delivery
date.

(b)  Employees are entitled to receive pregnancy,
paternal or adoption leave in accordance with
the provisions of the Employment Standards
Act.
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11.30  Upon written request by the individual concerned, the
Company will grant leave of absence without pay to
any employee elected to, campaigning for his election
to or acting as the campaign manager for an individ-
ual’s election to any municipal, provincial or federal
government office. Such leave shall be for a maxi-
mum period of two (2) months in the case of his cam-
paigning or for the term of such office in the case of
his election, Leave of absence for an employee acting
as the campaign manager shall be for a maximum of
two (2) months and shall be limited to one employee
for each candidate.

11.31  Upon written application to his immediate supervisor
by an employee with ten (10)  or more years of contin-
uous service, the Company may grant such employee
a one time special personal leave of absence without
pay of not less than two (2) months and not more than
six (6) months. Any such leave of absence shall be
taken outside the prime vacation period as determined
by the parties and shall not be used in whole or in part
to take other employment.

General

11.32 An employee will be considered on probation until
completion of 3 (three) months of continuous service
with the company from the date of last hire. Upon
completion of the probationary period, his seniority
ranking shall be determined and shall include such
three (3) month period. The discharge of a probation-
ary employee may be for any reason at the discretion
of the company and shall not be made the subject of a
grievance or arbitration.

11.33  The Company retains the right to transfer to the cate-
gory of employee any person employed by the
Company in any other category. Any person so trans-
ferred will be credited on the date of transfer with
seniority ranking equivalent to his length of Company
service on that date.
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11.34  Notwithstanding any other provisions of this Article,
the Company may from time to time designate to the
Local Union, individuals (including technical or scientif-
ic students in part-time employment) who are to be
given special experience or training to prepare them or
test their capabilities for other or broader assignments
or for future service other than to the Company. The
Company may promote, demote and direct their
efforts, free from any limitations imposed by this
Article, until such special experience or training is
completed, provided that no such designated individ-
ual shall be employed in any one occupational classifi-
cation for more than six (6) months. The total number
of individuals designated at any time shall not exceed
the lesser of two hundred and fifty (250)  or five per
cent (5%) of the employees. No such designated indi-
vidual will be assigned to take over the job occupied at
the time by an employee nor will he be eligible for tem-
porary promotions of seven (7) days or less unless he
has greater seniority ranking than other employees
who are reasonably available. Any overtime worked
by a designated individual will be recorded for the pur-
pose of overtime distribution in the classification and
working group to which he was assigned prior to being
designated. The Company will advise the Local Union
of the nature and location of the work to be performed
by the individual.

11.35  The Company may hire students as employees for a
fixed term to perform work during the period of April 1
to September 15 in any year. The Company may also
hire students on co-operative training programs to per-
form work provided that there cannot be more than
one (1) such student for every hundred (100)  employ-
ees at any time during the year. The termination of
any such student’s employment at or about the end of
his fixed term shall not be subject to grievance or arbi-
tration. The Company will notify each student in writ-
ing of the period of time for which he is being
employed, with a copy to the Local Union. Individuals
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with recall rights shall be given notice of recall prior to
the hiring of such students.

11.36  At least once every three months the Company shall
prepare the Company seniority ranking and seniority
ranking lists, showing employee classifications, for
each Department. Departmental lists shall be avail-
able at the Company’s General Office at Copper Cliff
and a copy applicable to that Department in an office
of each Plant in each Department for reference by
employees at reasonable times. Access to the lists at
the General Office shall be available at reasonable
times to the Staff Representative of the Union regular-
ly assigned to the Local Union or to the President or
Secretary or Plant Committeemen of the Local Union.
A copy of the seniority lists shall be sent to the Local
Union and one copy of the appropriate Departmental
Seniority list will be sent to each Plant and given to the
Plant Committeeman or Plant Committeemen, as the
case may be, for use at the Plant.

ARTICLE 12 - ESTABLISHMENT OF NEW
DEPARTMENTS, TRANSFERS AND SPECIAL
SENIORITY PROVISIONS

12.01 It is understood that during the currency of this
Agreement the Company may establish a new
Department or Departments, Such new Department
or Departments may include employees employed in
other existing Departments.

12.02 It is recognized  that the putting into operation of a new
Department or Departments may require the transfer
of employees from other Departments and that in
these circumstances it is recognized that the applica-
tion of the provisions of Article 11 would not be in the
interests of either the Company or the employees
involved and that it is accordingly desirable to declare
the provisions with respect to transfer of employees
and their seniority which should be applied during the
period of putting into operation a new Department or
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Departments.

12.03  It is also recognized  that it is not possible at this time
to determine when a new Department may be estab-
lished or to fix the date of commencement of first oper-
ation of any new Department or Departments.
Consequently, when the Company establishes any
new Department it shall notify the Union of the estab-
lishment and of the affected Departments as herein
defined. The Company will subsequently fix a date for
the commencement of first operation of such new
Department (hereinafter called the “starting date”) as
soon as it becomes possible to do so and shall notify
the Union thereof not less than ten (10)  days before
such starting date of such new Department.

12.04 During the period commencing with the starting date of
any new Department and continuing until such date as
the Company shal l  have declared such new
Department to be in full scale operation (the date of
full scale operation being hereafter defined), the fol-
lowing provisions shall apply notwithstanding the pro-
visions of Article 11 of this Agreement:

a) For the purposes of this Article 12, the expression
‘affected Department’ shall mean such existing
Departments as may be named by the Company,
and the expression ‘new Department’ shall mean
the new Department which has been determined
by the Company and of which notification has
been given to the Union as aforesaid.

b) The date of full scale operation shall in the case of
a new Mine Department be not more than six (6)
months after the starting date, and in the case of
any other new Department be not more than ten
(10) months after the starting date, provided, how-
ever, that in the event of technological or major
mechanical difficulties in a new Department other
than a Mine Department the Company may
extend the date of full scale operation for a further
period not exceeding five (5) months.
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cl As soon as practicable after the giving of notice of
the establishment of a new Department the
Company will post a notice in all affected
Departments which will list the occupational classi-
fications of employees (other than Surface
Labourers, Process Labourers, and Shovellers)
and the number in each classification which is
required at the time. Such notice will also fix a date
up to which applications for transfer to the new
Department and to specific occupational classifica-
tions will be received by the Plant Personnel Officer
or other designated Company representative. Any
employee in an affected Department will be eligible
to make application. The Company will on the
starting date transfer the applicants to the number
required in the order of what would be their seniori-
ty ranking at that time in the new Department pro-
vided that the requirements and efficiency of opera-
tions in the affected Department and the new
Department do not suffer and that the applicants
have the ability, knowledge, training and skill to fill
the normal requirements of the job for which they
have applied. Whenever following the starting date
the Company requires additional employees in the
new Department it will post a notice or notices in
the new and affected Departments similar in form
and content to the notice hereinbefore referred to
and any employee in the new and affected
Departments will be eligible to apply. Subject to
the same conditions set out with respect to what
would be their seniority ranking at that time in the
new Department if they are transferred to the new
Department and to the requirements and efficiency
of operations and the ability, knowledge, training
and skill of the applicants the Company will transfer
to the new Department or promote the number of
employees required.

d) At any time during the said period an employee
who has been transferred from an affected
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Department to a new Department may be retrans-
ferred at his own request or by the Company to
his original Department, in which event, however,
he shall be returned to the classification of the
unlimited job most recently held by him in such
affected Department.

e) During the said period the expression ‘limited job’
as defined in Article 11 hereof shall be enlarged to
include any job in an affected Department which
may be limited in duration by reason of the possi-
ble retransfer to that affected Department of any
employee who has been transferred to such new
Department.

f) If at any time during the said period a vacancy
occurs in any job in any of the affected
Departments other than a Mine Department, such
vacancy shall be posted in the new Department in
addition to such affected Departments and any
employee who is then employed in the new
Department and has been transferred from such
affected Department under the provisions of sub-
paragraph (c) hereof shall be entitled to apply for
such job in accordance with and subject to the
provisions contained in Article 11.

L-4) In making temporary promotions and demotions in
the new Department during the said period the
Company will, to the extent permitted by the
requirements of operations, give preference
according to the seniority ranking of the employ-
ees reasonably available. With respect to tempo-
rary promotions of employees in other than a
Mine Department the Company will give such
preference to employees who are working on their
regularly scheduled shifts.

h) In the event of an employee wishing to transfer
from any Department to the new Department, he
may file with the Company a written application in
accordance with Article 11.
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12.05  At the end of the said period the seniority ranking of
the employees in the new Department and affected
Departments shall be determined in accordance with
the foregoing provisions as of the date on which the
Company shall have declared the new Department to
be in full scale operation. Thereafter the provisions of
Article 11 shall govern all questions of seniority in the
said Departments.

ARTICLE 13 - HOURS OF WORK - OVERTIME

13.01 The work day for each employee is as follows:

a) Day Workers - The day for each day worker com-
mences with the start of his regular working hours
in that day. Day workers shall normally com-
mence work at eight (8) a.m. but in the interest of
efficiency of operations certain day workers may
be required to commence work earlier or later
than eight (8) a.m. Day workers shall be given a
continuous lunch period of one-half (l/2) hour
which shall commence not later than five (5)
hours after the start of their work but such lunch
period shall not be considered as time worked.

b) Shift Workers - The day for each shift worker
commences with the start of his day shift hours.
Shift workers will be allowed thirty (30) minutes
per shift to eat a meal and such time will be con-
sidered as time worked. A day worker who
receives a change of shift instruction before the
end of his shift on Friday of the preceding week
which requires him to work two or more afternoon
and/or night shifts during a week will be consid-
ered a shift worker for that week.

c) Time worked will be calculated in units of one-half
(l/2) hour.

13.02  The work week for each employee commences with
the start of his day on Monday.

46



13.03 Applicable Hourly Rate - means the straight time rate
per hour provided under Schedules ‘F’ and ‘G’ and
applicable to the work an employee is performing at
any time, but does not include holiday pay, Sunday
premium, shift premium or overtime premium.

13.04  Overtime
The overtime rate will be one and one-half (1 i/2)
times the applicable hourly rate.

13.05 Daily Overtime - An employee who has worked eight
(8) hours at his applicable hourly rate in any twenty-
four (24) hour period will be paid at the overtime rate
for any additional time worked in such period, except
where the additional time worked is due to his regular-
ly scheduled change of shift.

Weekly Overtime

13.06  a ) An employee who has worked forty (40) hours at
his applicable hourly rate in his work week will be
paid at the overtime rate for any additional time
worked in such week less amounts paid to him
pursuant to the immediately preceding paragraph
of this Article.

b) Hours paid to an employee at the overtime rate
because of an unscheduled short change of shift
will be considered time worked at his applicable
hourly rate in calculating weekly overtime, provid-
ed he has not worked more than eight (8) hours in
either day involved in the change of shift.

13.07  Should an employee be instructed by the Company to
change his regular day or days off in a work week to
another day or days in that week, and receive such
instruction after the end of his shift on Friday of the
preceding week, he shall be considered as having
worked his normal working hours on those days
rescheduled as his days off, but for the purpose only
of determining entitlement to the overtime rate for any
other time actually worked by him.
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13.08 Should an employee be instructed by the Company to
change his shift and he receives such instruction after
the end of his shift on Friday of the preceding week,
such employee shall, except in the case of an
unscheduled short change in shift, be considered as
having worked an additional eight (8) hours in his work
week but for the purpose only of determining entitle-
ment to the overtime rate for any other time actually
worked by him.

13.09  When overtime work, other than that performed on a
statutory holiday, is scheduled by the Company it shall
distribute such work as evenly as practicable among
the employees in the working group and for this pur-
pose it shall take into consideration the availability of
the employees in the same classification who can do
the work and the wishes of the employees. Upon
request to his immediate supervisor an employee or
his Grievance Steward (or if there is no Grievance
Steward in his working area, his Plant Committeeman)
may examine the record of his immediate supervisor
pertaining to overtime distribution within the employ-
ee’s working group.

13.10  Notwithstanding anything in this Article, an employee
shall not be entitled to more than two and one-half (2
l/2) times his applicable hourly rate for time worked
on plant holidays or to more than one and one-half (1
i/2) times his applicable hourly rate for time worked
on other days, unless such additional payment is
made in respect to premiums for shift work or Sunday
work or the four (4) hours minimum for a ‘call out’.

Recognized  Holidays

13.11 The Plant holidays recognized under this Agreement
shall be:

New Year’s Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
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Civic Holiday Boxing Day
(the first Monday in August)

In addition, each employee will be entitled to one
floating holiday with pay in each year of the
Agreement. Such holiday will be scheduled on a day
agreed upon between the employee and his supervi-
sor subject to the requirements and efficiency of
operations and the wishes of the employee.

Each employee shall take his floating holiday by May
31st  for each year of the Agreement or shall forfeit
the holiday. Any employee who forfeits the holiday
shall be paid eight (8) hours at his applicable hourly
rate.

13.12 Should an employee be required to work on a recog-
nized holiday he shall be paid for work performed at
the rate of two and one-half (2 l/2) times his applica-
ble hourly rate. If the employee did not volunteer to
work on the recognized  holiday and is assigned to a
shift other than the shift he would otherwise have
worked on that day, he shall also be paid eight (8)
hours at his applicable hourly rate.

13.13 Where work, including overtime work, is scheduled
by the Company on a recognized  holiday it shall
assign such work among the employees in the work-
ing group (excepting those employees for whom the
recognized  holiday is their regular scheduled day off)
and for this purpose it shall take into consideration
the availability of the employees in the same classifi-
cation who can do the work, the wishes of the
employees and their seniority ranking. Overtime work
performed by an employee on a recognized  holiday
will be recorded for the purpose of overtime distribu-
tion under Section 13.09  of the Agreement. In the
case of non-continuous operations, work will be
assigned on a voluntary basis.
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13.14 An employee who does not work on a recognized  holi-
day will be paid eight (8) hours at what would have
been his applicable hourly rate had he worked on that
day, provided he will not be so paid:

a) if he has been absent from work on either of the
qualifying days which are his last regular work
day or shift before and his first regular work day
or shift after such holiday; or

b) if he has been instructed to report for his regular
work on such holiday and has failed to do so; or

c) if he has been granted leave of absence or casual
time off for that holiday.

An employee will be granted holiday pay if his
absence on days referred to in (a) or (b) above is due
to leave of absence for Jury Duty, Bereavement or
Local Union business, or due to being subpoenaed as
a crown witness in any court of law or due to illness or
accident which requires the employee to be absent
from work for five (5) consecutive days, including the
holiday in the case of an employee instructed to work
on such holiday, or including any qualifying days on
which he was absent in the case of an employee not
instructed to work on such holiday, and a doctor’s cer-
tificate to that effect is submitted by the employee. An
employee who has not worked in the thirty (30) day
period immediately preceding such holiday shall not
be entitled to compensation hereunder.

13.15  Where by proclamation or otherwise another day is
established as a holiday in lieu of Canada Day, the
provisions of this Article shall apply to the holiday so
established and not to July 1 st.

13.16  Except where the employee’s regular day off occurs
on a recognized holiday, when an employee is entitled
to be paid for a recognized holiday not worked, the
time so paid shall be considered time worked at his
applicable hourly rate but for the purpose only of
determining entitlement to the overtime rate for any
other time actually worked by him.
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13.17 When an employee works on a recognized holiday the
time so worked shall be considered time worked at his
applicable hourly rate but for the purpose only of
determining entitlement to the overtime rate for any
other time actually worked by him.

13.18 Sunday Premium

A Sunday premium of one dollar ($1.00)  will be paid
for all time worked by an employee between the start
of the day shift on Sunday and the start of the day shift
on Monday.

13.19  Shift Premium

An employee shall be paid an off shift premium of fifty
(50)  cents per hour for time worked by him during his
afternoon shift hours and an off shift premium of sev-
enty (70)  cents per hour for time worked by him during
his night shift hours.

13.20 Collar to Collar

Hoisting and lowering schedules at the Company’s
Mines will be arranged to provide approximately eight
(8) hours from collar to collar for each shift, but varia-
tions from such schedules, not exceeding ten (10)
minutes, which do not occur consistently, shall be dis-
regarded. Delays in such schedules in excess of ten
(10)  minutes shall be considered time worked but not
for the purpose of applying the overtime provisions of
this Article.

13.21 4-Hour  Minimum

When an employee, because of failure of the
Company to inform him by notice or otherwise that no
work will be available, reports for work on schedule, in
good faith, and is advised there is no work available
he shall receive four (4) hours’ pay at what would have
been his applicable hourly rate but such four (4) hours
shall not be considered time worked for the purpose of
applying the overtime provisions of this Article. This
paragraph shall not apply when an employee has
been absent from his regular work and has failed
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before reporting for work to inform his foreman or such
other supervisor designated by the Company for this
purpose of his intention to return.

13.22  Call Out

An employee reporting for work on a call out shall be
paid for work performed at one and one-half (1 l/2)
times his applicable hourly rate, or at least four (4)
hours at his applicable hourly rate, whichever is the
greater.

To qualify for call out allowance, an employee shall
have:

a) been requested to work outside of his regularly
scheduled hours; and

b) been notified to commence work at a time other
than time immediately following a shift worked by
the employee or at a time which is more than one
(1) hour immediately preceding a shift worked by
the employee; and

cl received notice from the Company fess than six-
teen (16) hours before the time he was to com-
mence such work.

An employee who reports for work on a call out on a
recognized holiday and who qualifies for recognized
holiday pay under Section 13.14  of this Agreement
shall not have any reduction made in that holiday pay
because of the call out.

13.23  Transportation

Transportation to and/or from call out work will be pro-
vided by the Company when public bus transportation
is not reasonably available or when in the opinion of
the Company the urgency of the call out work requires
it.

13.24  Lunches

Where an employee is held at work for a period of
more than two (2) hours immediately following (8)
hours of work (or twelve (12) hours of work if working
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on his or another employee’s twelve (12) hour shift),
the Company will provide him with a lunch. Such
employee will be provided with an additional lunch if
such period of being held at work is more than five (5)
hours.

If an employee who reports for work on a call out per-
forms more than four (4) hours of work outside his reg-
ularly scheduled hours, he will be provided with a
lunch. The Company will use its best efforts to supply
a hot lunch to any such employees where practicable.

13.25 Work Day - Work Week

The Company does not guarantee to provide work for
any employee, nor to maintain the work week or work-
ing hours presently in force.

13.26  The Company and the Union may enter into agree-
ments to give effect to shift schedules which alter or
exceed the daily and/or weekly hours of work con-
tained in this Agreement.

13.27  In situations where the parties have agreed to imple-
ment twelve (12) hour shift schedules, the provisions
of Schedule ‘Q’ shall apply to those employees work-
ing on twelve (12) hour shift schedules.

ARTICLE 14 - WAGES

14.01 The Company and the Union agree that, during the
term of the Agreement and except as otherwise pro-
vided, the wage rates shall be as set out in Schedules
‘F’ and ‘G’ attached, with increases effective as of the
dates set out in such Schedules.

14.02 The wage rate for tradesmen, including leaders and
intermediates, shall be two job class increments above
their wage rates as set out in Schedule ‘F’.

14.03 An employee who is temporarily assigned to work in
an occupational classification carrying a higher rate of
pay than the occupational classification from which he
was assigned shall receive such higher rate of pay
immediately.
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14.04 An employee who is temporarily transferred or
assigned to work in an occupational classification car-
rying a lower rate of pay than the occupational classifi-
cation from which he was transferred or assigned shall
be paid in accordance with the following provisions:

a) If there is no work reasonably available for him in
the occupational classification from which he was
transferred or assigned he shall be paid the rate
of the occupational classification to which he is
transferred or assigned.

b) If there is work reasonably available for him in the
occupational classification from which he was
transferred or assigned he shall continue to be
paid at the rate applicable to the occupational
classification from which he was transferred or
assigned. Provided that an employee will not be
paid for work performed during a shift or day at a
rate less than that applicable to the occupational
category in which he commences work on such
shift or day.

14.05 a) Technological Change - For the purpose of this
Section, ‘technological change’ means the intro-
duction of an innovation in equipment, material or
process used by the Company in its Departments
and Plants in the Sudbuty District as described in
Schedules ‘D’ and ‘P’ of this Agreement or at the
Port Colborne  Plant which directly results in a
change in the manner in which the Company car-
ries out its work. If the Company decides to effect
a technological change that will affect the security
of employment of a significant number of employ-
ees, it will give the Union and Local Union written
notice of the change at least sixty (60)  days prior
to technological change coming into effect.

b) A joint Technological Change Committee will be
established consisting of six (6) members, three
(3) to be appointed by the Local Union and three
(3) to be appointed by the Company. The
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Committee will meet at least once every three (3)
months and at more frequent times if agreed upon
for the purpose of discussing matters in connec-
tion with technological change.

The Company shall pay employee members of
the Committee at their applicable hourly rate plus
any applicable Cost of Living Allowance and any
applicable Earnings Based Compensation or
Nickel Price Bonus, whichever if greater for any
time lost during their regular working hours while
attending Committee meetings.

c) The following provisions shall apply to any
employee who has acquired seniority rights
under the provisions of this Agreement, and
who is either transferred from his Department as a
result of technological change, or who remains in
his Department and is directly affected by such
change by reasons of the fact that his occupation-
al classification is discontinued, or he is placed in
a different occupational classification. As of the
date of his occupational classification being
altered, the employee’s rate of pay shall not be
reduced for a period of three (3) years below the
rate of occupational classification which he previ-
ously held and shall not subsequently be reduced
by more than one (1) step in rate in each suc-
ceeding year up to a maximum of eight (8) years
from the date of his occupational classification
being altered. It is a condition of this Section that
any such employee:

i) must accept any training in any occupational
classification which is offered to him by the
Company otherwise;

ii) will be deemed to be an applicant for any job
vacancy which is posted in his Department
for a job the rate for which is higher than the
rate of his actual occupational classification
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iii)

at the time of posting and that if he is named
as the successful applicant for any such job
he cannot refuse to accept the promotion oth-
erwise;

if he applies under the provision of Section
11.21  of this Agreement for transfer from the
Department in which he is located subse-
quent to the technological change and he is
transferred as a result of his application, he
will cease to be entitled to the benefits of this
Section 14.05.

d) If an employee who has one (1) year or more of
seniority is laid off for a period exceeding one (1)
year as a direct result of a technological change,
he shall be paid in weekly amounts a sum equal
to forty (40) times the applicable hourly rate of his
occupational classification at the time of lay-off
multiplied by his years of Continuous Service, to a
maximum of twenty-six (26),  as of the date of
such lay-off. An employee shall not be entitled to
continue to receive weekly payments if he returns
to work.

14.06  Jury Duty and Crown Witness

Should an employee be required to report on his regu-
lar work day for jury duty or as a witness due to being
subpoenaed as a crown witness in any court of law
and produces a satisfactory statement that he did so
report, he will be paid the difference between eight (8)
hours’ pay at his applicable hourly rate plus any
applicable shift premium and any applicable Cost of
Living Allowance and Earnings Based Compensation
or Nickel Price Bonus whichever is greater and the
jury duty pay or witness pay and/or conduct money
received by him for that day.

14.07  Bereavement Leave
A maximum bereavement leave of absence of three
consecutive days, not to extend beyond the day fol-
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lowing the funeral will be granted to an employee (who
has acquired seniority rights) upon a death in his
immediate family. Where any such day occurs on a
regularly scheduled working day for the employee, he
shall be paid on the basis of the standard number of
hours which he otherwise would have worked at his
applicable hourly rate of pay plus any applicable shift
premium and any applicable Cost of Living Allowance
and Earnings Based Compensation or Nickel Price
Bonus whichever is greater. To qualify for bereave-
ment leave, the employee shall notify his immediate
supervisor as soon as possible following the bereave-
ment. ‘Immediate family’ shall mean mother, father,
sister, brother, mother-in-law, father-in-law, daughter-
in-law, son-in-law, spouse’s brother, spouse’s sister,
employee’s brother’s spouse, employee’s sister’s
spouse, grandparent or grandchild. This maximum
bereavement leave of absence will be increased to
five (5) consecutive days, including the day of the
funeral, in the case of the death of the spouse, son or
daughter of the employee.

If the death in the immediate family occurs and the
bereavement leave begins while the employee is on a
regular or special vacation, the employee will be
allowed to extend his vacation in an amount equal to
the number of bereavement days during such vacation.

ARTICLE 15 - VACATIONS

15.01 During the vacation year commencing January Ist,
1997,  each employee whose first (1st) or any subse-
quent anniversary of employment falls within the said
vacation year shall receive two (2) weeks’ vacation
with pay which shall not commence until after such
anniversary. Each employee whose third (3rd)  or any
subsequent anniversary of employment falls within the
said vacation year shall receive an additional one (1)
week’s vacation with pay which shall not commence
until after such anniversary. Effective January 1,
1998,  each employee whose fifteenth (15th)  or any
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subsequent anniversary of employment falls within the
said vacation year shall receive an additional one (1)
week’s vacation with pay which shall not commence
until after such anniversary. Each employee whose
twenty-fifth (25th)  or any subsequent anniversary of
employment falls within the said vacation year shall
receive an additional one (1) week’s vacation with pay
which shall not commence until after such anniver-
sary, and each employee whose thirtieth (30th) or any
subsequent anniversary of employment falls within the
said vacation year shall receive an additional one (1)
week’s vacation with pay which shall not commence
until after such anniversary.

15.02 During the vacation years commencing January Ist,
1998,  January Ist, 1999,  and January Ist, 2000,  the
provisions of Section 15.01  shall be equally applicable
in respect of an employee’s vacation during each of
such vacation years except that the period within
which an employee’s anniversary of employment falls
shall be the vacation years commencing January Ist,
1998,  January Ist, 1999,  and January lst, 2000,  as
the case may be instead of January 1 st, 1997.

15.03 A week of vacation means seven (7) consecutive days
including Saturdays, Sundays and holidays (normally
eight (8) a.m. Monday to eight (8) a.m. the following
Monday). Where an employee is entitled to two (2)
weeks’ vacation such weeks shall be consecutive. An
employee entitled to three (3) or more weeks may split
his vacation into not more than two (2) parts, each of
which must consist of a period of one (1) or more com-
plete weeks and only one (1) of such parts shall com-
mence between May 30th and the fo l lowing
September 1st.  In the event that the Company
schedules an employee to work during a vacation
shutdown, regular vacation scheduled by such
employee immediately preceding and following
this vacation shutdown period will be considered
as  one  (1) con t i nuous  pe r i od  o f  vaca t i on .
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Notwithstanding the foregoing in the event of a vaca-
tion shutdown employees will be expected to take their
vacation during the period of shutdown, subject to the
requirements of operations.

15.04  An employee will be granted and shall take his vaca-
tion for each vacation year within twelve (12)  months
of the anniversary of his employment at such times as
the Company finds most suitable, considering in each
Department the employee’s seniority, his wishes and
the efficient operation of the Plant. Vacation dates
may be changed by the Company when it considers it
necessary for efficient operations. A vacation list will
be posted in each Department as soon as practicable
after vacations for the employees of the Department
have been scheduled, the list to show the name, num-
ber and seniority of each employee and date of his
scheduled vacation.

i5.05 An employee will be paid, for each week of vacation to
which he is entitled in a vacation year, an amount
equal to 2% of his earnings from the Company in the
twelve (12) months immediately preceding his anniver-
sary of employment falling within that vacation year.
An employee will receive an additional $325  of vaca-
tion pay for each week of vacation entitlement under
this Article.

15.06 In cases where an employee’s employment with the
Company has been interrupted the Company may
grant to such employee, in whole or in part, the vaca-
tion pay to which such employee would have been
entitled had no such interruption occurred.

15.07  Wherever in this Article the expression ‘date of
employment’ is used it shall mean the date of last hir-
ing and the expression ‘anniversary of employment’
shall have a comparable meaning; provided that in the
case of each employee whose date of employment is
more than one (1) year prior to the second January
2nd  which occurs during his employment, the second
anniversary of his employment and all subsequent
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anniversaries thereof shall for the purposes of this
Article be deemed to be January 2nd in each year.

15.08  On cessation of employment, and in lieu of vacation
with pay, the Company will pay to an employee an
amount equal to the sum of:

a) the vacation pay for any vacation to which he is
entitled at the time of cessation but which he has
not received, and

b) a percent of his earnings from the Company in the
period since the date of his employment or of the
last preceding anniversary of his employment,
whichever shall be later, up to the date of such
cessation in accordance with the following:

- before 3rd anniversary of employment 4%

- after 3rd and before 18th anniversary of
employment 6%

- after 18th and before 25th anniversary of
employment 8%

- after 25th and before 30th anniversary of
employment 10%

- after 30th anniversary of employment 12%

ARTICLE 16 - SPECIAL VACATIONS

16.01  The Company will during the currency of this
Agreement provide Special Vacations with pay in
accordance with the following provisions:

a) Each employee who completes his first five (5)
years on the anniversary date of his employment
shall become entitled to five (5) weeks of Special
Vacation with pay in addition to vacation entitle-
ments under the provisions of Article 15 of this
Agreement.

b) Each employee upon completion of each addition-
al five (5) years on the anniversary date of his
employment since last becoming entitled to a
Special Vacation with pay shall thereupon similar-
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c)

4

4

ly become entitled to five (5) weeks of Special
Vacation with pay.

The expression ‘anniversary date of his employ-
ment’ in this Article shall be determined on the
same basis as set out in Section 15.07.

An employee can have access to his next
Special Vacation entitlement to the extent of
one (I) week of Special Vacation for each com-
pleted year of employment during the five (5)
year period either before becoming entitled to
or between entitlements to Special Vacation, to
a maximum of four (4) weeks of Special
Vacation. The employee cannot have any out-
standing Special Vacation at the time he
accesses Special Vacation under this Section.
Any Special Vacation taken under this Section
will be deducted from the employee’s next
Special Vacation entitlement

The pay for each week of Special Vacation which
is taken shall be equal to two per cent (2%) of the
employee’s earnings from the Company in the
calendar year immediately preceding the year in
which such week of Special Vacation is taken.

Should an employee after becoming entitled to
Special Vacation with pay fail to take it within five
(5) years of the date of entitlement for any reason
including death or retirement, the Company will
pay the employee or his estate in lieu of the vaca-
tion time. The amount of payment will be calculat-
ed as though the employee had taken the vaca-
tion immediately prior to the fifth (5th)  anniversary
of his entitlement or to the date of his termination
of employment or his death as the case may be.

In determining the length of a Special Vacation a
week shall mean seven (7) consecutive days
including Saturdays, Sundays and holidays falling
within the period.
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h) The allocation of Vacations with Pay under the
provisions of Article 15 shall have priority over the
allocation of Special Vacations granted under this
Article.

0 In order to minimize interference with the normal
operations of the Company, Special Vacations will
be granted only at such times and in such
amounts as the Company, in its discretion, may
determine but subject thereto due consideration
will be given to the wishes of the individual
employee. It is anticipated that, in most cases, an
employee’s Special Vacation will be taken within
the five (5) year period following the date on
which he becomes entitled to it and it is hoped
early in that period.

j) In the case of any employee who retires or other-
wise ceases to be employed by the Company or
dies, he or his estate shall be entitled, in addition
to the payment provided for in subparagraph (e)
of this Article, to an amount equal to two per cent
(2%)  of his earnings in the calendar year preced-
ing his retirement, cessation of employment or
death for each full year from the date of his last
entitlement to a Special Vacation.

k) An employee who is entitled to Special Vacation
with pay may take in any calendar year up to forty
(40)  hours of that Special Vacation in individual
days. Each day taken will be equal in length to
the number of hours the employee would have
worked in his regular shift on that day and pay for
that day will be equal to the pay he is entitled to
under subsection (d) above divided by the num-
ber of hours in his regular shift on that day. If at
the end of the calendar year the total number of
hours taken is less than forty (40),  the employee
will be paid the difference between the amount of
Special Vacation pay received under this subsec-
tion and a week of Special Vacation under sub-
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section (d). An employee working on a twelve
(12) hour shift schedule, will have the option
to schedule up to forty (40) hours of Special
Vacation, made up of three (3) twelve (12) hour
shifts and one (1) four (4) hour period of such
Special Vacation.

ARTICLE 17 - SAFETY, HEALTH AND
ENVIRONMENT

17.01 The Company, Union and Local Union acknowledge
their common concern for maintaining a safe and
healthy working environment. In order to effect a thor-
oughly understood and accepted safety, health and
environment program for employees at work it is
agreed that joint and co-operative methods should be
encouraged.

To this end, joint Safety, Health and Environment
Committees will be established for the Operations as
set out in Schedule ‘J’ attached to this Agreement. In
addition, the Union, the Executive of the Local Union
and, at the request of the Executive of the Local
Union, the General Safety, Health and Environment
Committee of the Local Union shall have the right at
any time to discuss matters dealing with safety, health
and environment conditions affecting employees while
at work.

17.02  The Company shall continue to make provisions for
the safety and health of its employees and shall con-
tinue its existing safety devices and practices for the
purpose of protecting employees from injury, accident
and unhealthful conditions subject to such improve-
ments or changes as may be introduced by the
Company from time to time. In making any changes
affecting employees of an Operation with respect to
either the Safety and Health Program, the Workplace
Environment Program or a Personnel Protective
Program, such changes will be discussed prior to their
introduction at a meeting of the appropriate Operation
Safety, Health and Environment Committee in order to
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give the Committee an opportunity to review the
changes and make suggestions regarding possible
alternative arrangements or programs.

The Union and the Local Union agree to co-operate
with the Company in developing and maintaining a
strong sense of safety awareness among employees.
In this connection, it is recognized  that every employ-
ee has the right to report unsafe conditions and prac-
tices to his immediate supervisor.

The Company undertakes to provide each Operation
Safety, Health and Environment Committee once a
month with a daily and monthly summary of injuries for
review and discussion by the Committee. The
Company will also provide the Local Union on request
with such summaries and with a list of employees who
have applied for Workers’ Compensation benefits.

17.03  The General Safety, Health and Environment
Committee of five (5) employees appointed by the
Local Union and consisting of the General Chairman,
one permanent Mine Co-Chairman, one permanent
Operat ions Co-Chairman, one  pe rmanen t
Maintenance and Electrical Co-Chairman and one
Recording Secretary, is hereby recognized.

The Company will, notwithstanding anything to the
contrary contained in this Article, grant the Chairman
of the General Safety, Health and Environment
Committee or his designate up to a maximum of five
(5) days leave of absence with pay in each week at
the equivalent of the wage rate for Maintenance
Electrician, plus any applicable shift premium, any
applicable Cost of Living Allowance and any applica-
ble Earnings Based Compensation or Nickel Price
Bonus whichever is greater for the purpose of attend-
ing all Safety Executive Committee meetings, dealing
with union business pertaining to the internal adminis-
tration and organization of the General Safety, Health
and Environment Committee and for the purpose of
performing any other functions, including the attending
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of meetings, under the provisions of this Article.

The Company shall pay other members of the
Committee at their applicable hourly rate plus any
applicable shift premium, any applicable Cost of Living
Allowance and any applicable Nickel Price Bonus for
any time lost during their regular working hours while
attending Committee meetings.

17.04  An Executive Safety Committee shall’ be established
consisting of the General Safety, Health and
Environment Committee, two (2) senior Management
Representatives, (currently a Vice-President and
Manager) the Superintendent of Safety, Health and
E n v i r o n m e n t  a n d  o n e  o t h e r  M a n a g e m e n t
Representative. The Local Union and the Company
shall each designate a member as Co-chairman.

The Committee shall meet monthly, and at such other
times as are agreed to, to review and monitor the safety
performance of the Ontario Division, review and make
recommendations with respect to new safety, health
and environment initiatives, ensure that relevant infor-
mation is forwarded to other committees, request input
from appropriate management and worker safety repre-
sentatives and generally to act as a resource group for
the Division. The Co-Chairmen shall meet and prepare
the agenda for each meeting at least fourteen (14) days
in advance of the meeting. The Company will supply
minutes of such meetings to the members of the
Committee, the Union and the Local Union.

17.05  The Operation Safety, Health and Environment
Committee established for each Operation shall con-
sist of up to ten (10) members, up to five (5) to be
appointed by the Local Union from among the employ-
ees in the Operation at least one (1) of whom shall be
from either the Maintenance or Electrical Department
and up to five (5) to be appointed by the Company
from among management representatives familiar with
the Operation, one (1) of whom shall be the
Superintendent of the Operation, or his designate. In
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addition, the Local Union may appoint up to three (3)
alternate members, any one of whom may replace a
regular member of the Committee. The Committee
shall meet at least once but not more than twice each
month for the purposes of reviewing the on-going
Safety, Health and Environment Program at the
Operation, exchanging and discussing safety and
health information and considering specific safety and
health problems at work locations within the
Operation. The Co-Chairman shall meet at least five
(5) days prior to each scheduled meeting in order to
discuss the matters to be dealt with by the Committee
at that meeting. The Company shall supply minutes of
each such meeting to the members of the Committee
and the Local Union.

Each Co-Chairman of the Committee shall designate
one (1) Committee member for the purpose of forming
an inspection team. This inspection team shall conduct
a monthly inspection of up to eight (8) hours within the
Operation and report its findings at the next Committee
meeting. The Company shall pay employee members
of the Operation Safety, Health and Environment
Committee at their applicable hourly rate plus any
applicable shift premium, any applicable Cost of Living
Allowance and any applicable Earnings Based
Compensation or Nickel Price Bonus whichever is
greater for any time lost during their regular working
hours while attending Committee meetings or making
inspections as part of the Committee’s inspection team.

17.06  The Company will, upon request, arrange a change of
shift for a regular member, or an alternate, of an
Operation Safety, Health and Environment Committee
in order to enable such regular member, or alternate,
to attend a scheduled meeting of that Committee.

17.07 Where an employee, after he has commenced work in
any day or shift, suffers either an industrial accident or
a recurrence of the effects of a previous industrial
accident, if, in the opinion of a duly qualified medical
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practitioner, such accident or recurrence prevents him
from continuing at work he shall be paid at his applica-
ble hourly rate plus any applicable shift premium, any
applicable Cost of Living Allowance and any applica-
ble Earnings Based Compensation or Nickel Price
Bonus whichever is greater for the balance of the time
he would have worked in such day or shift had such
accident or recurrence not occurred.

17.08 In any case where subsequent to his last date of hiring
the Company requires that an employee undergo a
medical examination or obtain a medical certificate as
a condition of his employment with respect to a job,
the Company will, if any such examination takes place
outside the employee’s regular working hours, pay
such employee at his applicable hourly rate for any
time spent on such examination.

7.09 An employee member of the appropriate Operation
Safety, Health and Environment Committee and the
Worker Safety Representative shall be notified as
soon as possible in order that he may be accompanied
to the site of a fatality, an employee death at work or
an accident that has resulted in the injured employee
being admitted and confined to hospital.

17.10  If an employee suffers a fatal accident while at work,
or if the Company calls the police as a result of an
employee having had a serious accident while at work,
the Company shall notify the Chairman of the Local
Union Safety, Health and Environment Committee in
order that he may designate two (2) employee mem-
bers of the Local Union Inquest Committee who shall,
as soon as possible, be accompanied on an inspection
of the accident site and, at the same time, provided
with all available pertinent information concerning the
incident. Each such employee shall be given a leave
of absence of up to two (2) consecutive days, for the
purpose of making such inspection and investigating
the incident. If either of such days occurs on a regu-
larly scheduled working day for the employee, he shall
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be paid for that day on the basis of the standard num-
ber of hours which he otherwise would have worked at
his applicable hourly rate of pay, plus any applicable
shift premium, any applicable Cost of Living
Allowance, and any applicable Earnings Based
Compensation or Nickel Price Bonus whichever is
greater and any applicable incentive earnings.

If a Coroner’s inquest is held with respect to such fatali-
ty an employee who is subpoenaed by the Coroner to
testify at the inquest will be given a leave of absence of
one day for each day he is required to attend at the
inquest. Where any such day occurs on a regularly
scheduled working day for the employee, he shall be
paid on the basis of the standard number of hours
which he otherwise would have worked at his applica-
ble hourly rate of pay plus any applicable shift premium,
any applicable Cost of Living Allowance, and any
applicable Nickel Price Bonus and any applicable
incentive earnings. If the Coroner’s inquest results in
recommendations being issued, the Company will meet
within a reasonable time following their issuance with
the two (2) designated employees who investigated the
fatality for the purpose of discussing such recommen-
dations. Where such meeting occurs on a regularly
scheduled working day for the employee, he shall be
paid on the same basis as employees subpoenaed by
the Coroner to testify at the inquest.

17.11 If an Inspector or Engineer of the Mining Health and
Safety Branch of the Ministry of Labour is making an
inspection in a work location, the Local Union may
designate a member of the appropriate Operation
Safety, Health and Environment Committee for the
purpose of accompanying the Inspector or Engineer
on his inspection. Such member shall be paid for the
time spent while on the inspection on the basis of his
applicable hourly rate plus any applicable shift premi-
um and any applicable Cost of Living Allowance and
any applicable Earnings Based Compensation or
Nickel Price Bonus whichever is greater.
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17.12 The Company and the Union agree to establish a sys-
tem of worker safety representatives having the duties
and responsibilities set out in Schedule ‘J’ of this
Agreement. Each worker safety representative will be
appointed as the Certified Member and Co-Chairman
for each Operation Safety, Health and Environment
Committee in his Work Location as set out in Schedule
‘J’. Worker safety representatives will, notwithstanding
Article 11 of the Collective Bargaining Agreement, be
appointed, removed and replaced by the Local Union
from among the employees working in the Work
Locations set out in Schedule ‘J’. Upon completion of
his appointment he will return to his regular job which
will have been posted as a limited job for the period of
his absence.

Worker safety representatives will receive such train-
ing as is required for the purpose of certification under
the Occupational Health and Safety Act and training
and on-the-job experience in relation to internal
responsibility, the Company Loss Control Program, the
Neil George Safety System, the Standard St. John
Ambulance certificate, the Safety and Health
Committees, the Occupational Health and Safety Act,
the Occupational Exposure Monitoring Program and
such other training as may be agreed upon.

Worker safety representatives will, notwithstanding
Article 27 of the Collective Bargaining agreement, be
paid at the equivalent of the wage rate for the
Maintenance Electrician or at the rate of his regular
occupational classification, whichever is greater, plus
any applicable Cost of Living Allowance and any
applicable Earnings Based Compensation or Nickel
Price Bonus whichever is greater, and will be super-
vised by the Local Union and the manager, or his des-
ignated superintendent, responsible for part or all of
his Work Location.

If during normal operations a worker safety represen-
tative is unable to act and the Company and the Local
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Union have reasonable notice that he will be absent
for at least five (5) consecutive working days, he will
be replaced by another worker safety representative
on the first day of absence. Failing such notice,
replacement will occur after the worker safety repre-
sentative has been absent for five (5) consecutive
working days.

ARTICLE 18 - BULLETIN BOARDS

18.01 No bills, bulletins, newspapers, handbills or other doc-
uments shall be posted or distributed in or about the
premises of the Company by the Union, Local Union
or by an employee except as hereinafter provided.

18.02 The Local Union may provide dispensing boxes for the
Local Union publication ‘The Searcher’ and the Union
publication ‘Steel Labor’  located at such places agreed
to with the Plant or Department Superintendent.

The Company at the request of the Local Union shall
post on the bulletin boards hereinafter provided for
notices of:

a) the time, place and type of meetings of the Local
Union, and of Union conventions, including if
desired the names of speakers at such meetings
and conventions;

b) the names of candidates for nomination or elec-
tion as regular officers of the Union, the Local
Union or as delegates to Union conventions, and
the names of the offices for which they are candi-
dates and other matters relevant to proceedings
at Union or Local Union elections and conven-
tions including the results of such nominations or
elections and the names of the officers and dele-
gates;

c) the names of General Grievance Committeemen,
Grievance Stewards, Plant Committeemen, and
other Committeemen provided for under this
Agreement;
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d) recreational and social events sponsored by the
Local Union.

18.03 The Company on receipt of the necessary information
from the Local Union shall from time to time post on
the bulletin board space for each Plant the names of
the Grievance Stewards designated by the Local
Union to handle matters under the Grievance
Procedure in such Plant, and shall also post on the
same bulletin board space lists indicating the supervi-
sory personnel designated by the Company to handle
matters under the Grievance Procedure in such Plant
at each of the first two stages of the grievance proce-
dure.

18.04 For the purpose of the above described notices, the
Company will provide general bulletin boards or bul-
letin board space conveniently located for the purpose
of bringing such notices to the attention of employees
in each Department.

ARTICLE 19 - MISCELLANEOUS

19.01  Nothing in this Agreement contained shall be con-
strued to bind the Company to comply with any of the
provisions of this Agreement when such provisions
may be impractical having regard to any law which
shall be binding upon the Company.

20.01

ARTICLE 20 - TRADES AND STATIONARY
ENGINEERS

A. Trades

The trades in the Company’s operations in the
Sudbuty  District are at the date of this Agreement:

Blacksmith Machinist
Carpenter Maintenance Electrician
Car Repairer S.G. Maintenance Mechanic
Communications Serviceman Mason
Combustion Serviceman Moulder
Construction Mechanic Painter

71



Drill Fitter
Fitter Loco Car
Fitter, Locomotive & Shovel
Garage Mechanic
Heavy Duty Equipment

Mechanic
Heavy Duty Equipment

Mechanic/Welder
Industrial Mechanic
Industrial Mechanic/Welder
Instrumentman
Lead Welder
Lineman

Patternmaker
Plateworker
Plater/Welder
Plumber
Power Protection &
Control Serviceman
Rigger
Vulcanizer
Welder
Winder

and in the said trades there are, or may be, Leaders,
Tradesmen, Intermediate Tradesmen and Tradesmen
Helpers.

20.02 It is the Company’s intention to provide opportunity for
intermediate tradesmen to improve their qualifications
in order that they may have the opportunity to advance
in their respective trades. It is also the Company’s
intention to provide additional opportunity for helpers
in each trade for which the Company has not estab-
lished an apprenticeship program to attain the neces-
sary qualifications to become tradesmen.

20.03 Therefore the Company will provide for helpers in non-
apprenticed trades and intermediate tradesmen up to
the number which are required to be trained in any
trade at any time training programs consisting of ‘on
the job‘ training combined with appropriate study
courses.

20.04  Any intermediate tradesman or any helper in a non-
apprenticed trade who desires to participate in such a
training program may make application to register as a
trainee with the Company’s Training Supervisor. Such
applicants as may be selected will be informed as to
the appropriate study course or courses that they must
take, the nature of any such course or courses being
dependent upon any prior training which may have
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been taken by the successful applicant. In selecting
applicants the Company will give preference to their
lengths of continuous service provided they have suffi-
cient aptitude, knowledge or education to take the
training.

20.05  The Company will upon the successful completion of
any such approved study course by an employee
reimburse such employee for the cost of such course
for all courses in his training program, provided that at
the time of completion of the course, the employee
shall be in the employ of the Company, unless he shall
at such time have been laid off by the Company for
lack of work.

20.06  B. Apprent ices

Apprentices now or hereafter in the Company’s
employ will be trained and upgraded in the manner
heretofore customary in the Company’s service but as
may be modified by the provisions of this Article. They
will be given an opportunity for training in as many
branches of their trade as the Company’s facilities will
reasonably permit. At no time will the ratio of appren-
tices to tradesmen in any trade exceed the ratio of one
(1) to three (3). It is understood that age alone will not
prevent entrance into the apprenticeship training pro-
gram.

20.07 No apprentice, during his apprenticeship, may apply in
writing under the job posting provisions of this
Agreement to fill any job vacancy notwithstanding the
provisions of Article 11 hereof.

20.08  Apprentices will be required to take and successfully
complete such study courses during their apprentice-
ship as are appropriate to assist them to qualify in their
respective trades, and the Company agrees that upon
the successful completion of each such course it will
reimburse the apprentice for the cost of such course
provided:
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1) that the taking of each course by an apprentice
shall, prior to the commencement of such course
and during the currency of this Agreement, have
been approved in writing by the Supervisor of
Apprentices: and

2) that such apprentice shall be in the employ of the
Company at the time of successful completion of
such courses unless he shall at such time have
been laid off by the Company for iack  of work.

20.09  The trades in which apprenticeship training may be
provided are as follows:

1. Blacksmith
2. Carpenter
3. Communications Serviceman
4. Drill Fitter
5. Fitter Loco Car
6. Garage Mechanic
7. Heavy Duty Equipment Mechanic
8. Heavy Duty Equipment Mechanic/Welder
9. Industrial Mechanic
10. Industrial Mechanic/Welder
11. Instrumentman
12. Lead Welder
13. Lineman
14. Machinist
15. Maintenance Electrician
16. Maintenance Mechanic
17. Mason
18. Patternmaker
19. Plateworker
20. Plater/Welder
21. Power Protection & Control Serviceman
22. Rigger
23. Welder
24. Winder

and such other trades as may be designated from time
to time by the Company. In the case of any additional
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trade being so designated, the Company shall inform
the Local Union in writing and discuss it with the
Trades Committee prior to implementation.

20.10  The length of apprenticeship shall be up to four (4)
years depending upon the particular trade and as may
be determined by the Company. The Company may
reduce the regular period of apprenticeship training
where it is satisfied that an apprentice has received
equivalent training or experience in his trade outside
the Company’s apprenticeship program.

Upon the successful completion of the period of
apprenticeship training an apprentice will, subject to
the requirements of operations, be employed as a
tradesman in the trade for which he has apprenticed
and for this purpose the job posting provisions of this
Agreement shall be applied in the following manner.
Within one month of the commencement of the final
period of his apprenticeship training, the Company will
post a tradesman job in the trade in which the appren-
tice will graduate with the name of the apprentice on
the posting. Any applicant for the job must be quali-
fied as a tradesman in such job and employed as a
tradesman in the trade line for such job and cannot be
employed in the plant under Schedule ‘P’ for which the
vacancy is posted and assigned to the same shift,
including daytime work, as the posted job. The gradu-
ating apprentice will be assigned to the job vacated by
the successful applicant if they are both in the same
classification.

If not in the same classification, the vacated job will be
posted and the graduate apprentice will be assigned to
the new vacated job if he and the successful applicant
for the first vacated job are in the same classification.
This process will continue until the graduate appren-
tice can be assigned to a vacated job.

20.11 If the Company establishes an apprenticeship program
for trades not currently apprenticed the employees in
the helper classification of the trade concerned will, if
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they make application for apprenticeship training in
such trade, at the time of establishment of the pro-
gram and up to the number which are required to be
trained in such trade, be given preference in the order
of their departmental seniority ranking to enter such
apprenticeship program provided they possess suffi-
cient knowledge, ability and skill to justify their being
accepted for training. In the event of a force reduction
apprentices will be subject to the provisions of Section
11.02  to the same extent as other employees.

20.12  An employee who is transferred to an apprenticeship
shall receive the rate of the occupational classification
from which he was transferred, up to a maximum of
Job Class 13, or the rate payable under Schedule ‘G’,
whichever is greater.

C. Stationary Engineers, Refrigeration Operators
and Compressor Operators

20.13 It is the Company’s intention to provide opportunity for
employees in the classifications of Stationary
Engineer, Refrigeration Operator and Compressor
Operator and others who are required by law to have
Government certificates, to improve their qualifications
in order that they may have the opportunity to advance
in their respective classifications.

20.14  Therefore the Company will provide training programs
consisting of ‘on the job’ training combined with appro-
priate study courses for up to the number of such
employees which it requires to be trained at any time.

20.15  Any employee in the classifications referred to in
Section 20.13 hereof who desires to participate in
such a training program may make application to reg-
ister as a trainee with the Company’s Training
Supervisor. Such applicants as may be selected will
be informed as to the appropriate study course or
courses that they must take, the nature of any such
course or courses being dependent upon any prior
training which may have been taken by the successful
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applicant. In selecting applicants the Company will
give preference to their lengths of continuous service
provided they have sufficient aptitude, knowledge or
education to take the training.

The Company will upon the successful completion of
any Company approved study course by an employee
reimburse such employee for the cost of such course
provided that at the time of completion of the course
the employee shall be in the employ of the Company,
unless he shall at such time have been laid off by the
Company for lack of work.

D. Incentive for Study Courses

It is the Company’s intention to further assist those
employees referred to in this Article in the completion
of any study courses (including any course the satis-
factory completion of which would be required to quali-
fy an employee for a Government certificate) approved
under the provisions of this Article, and with this in
view the Company will pay to each employee who suc-
cessfully completes such a study course an amount
equal to the employee’s applicable hourly rate for one-
half (l/2) of the standard hours specified for the com-
pletion of such study course. The determination of the
standard hours specified for the completion of such
study course shall be made by the Company and shall
be final following consultation by the Company with
the school or other agency supplying such course.

ARTICLE 21 - GENERAL TRAINING

21 .Oi A joint training committee will be established consisting
of eight (8) members, four (4) to be appointed by the
Local Union from among the employees of the
Company, one (1) of whom shall be from the Mining and
Milling Section, one (1) from the Smelting and Refining
Section and one (1) from either the Maintenance or
Electrical Department, and four (4) to be appointed by
the Company from among Management Represen-
tatives, one (1) of whom shall be from the Mining and
Milling Section, one (1) from the Smelting and Refining
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Section and one (1) from the Maintenance Department.
The Local Union and the Company shall each designate
a member of the committee as Co-Chairman. The com-
mittee shall meet at least once, but not more than twice
each month for the purposes of exchanging and dis-
cussing information pertaining to training, discussing the
occupational classifications for which the Company has
created trainee jobs, reviewing Company training pro-
grams, and considering specific problems arising out of
these programs. The committee may make recommen-
dations to the Company concerning matters discussed.
The Co-Chairmen shall meet at least five (5) days prior
to each scheduled meeting in order to discuss the mat-
ters to be dealt with by the committee at that meeting.
The Company will supply minutes of each such meeting
to the members of the committee. A committee mem-
ber who is unable to attend a meeting owing to sick-
ness, vacation or leave of absence may be replaced for
that meeting by an alternate from the Section or
Department of the regular member. The Company shall
pay employee members of the committee at their applic-
able hourly rate plus any applicable shift premium, any
applicable Cost of Living Allowance and any applicable
Earnings Based Compensation or Nickel Price Bonus
whichever is greater for any time lost during their regu-
lar working hours while attending meetings of the com-
mittee.

21.02  The Company desires to provide an opportunity for
employees to qualify for certain occupational classifi-
cations by providing training during working hours.
The jobs in which employees may be employed for
these purposes are hereinafter called ‘trainee jobs’.

21.03  Whenever the Company decides that additional
employees are required to be trained in such occupa-
tional classifications it shall post vacancies for trainee
jobs as limited jobs as hereinbefore in this Agreement
defined. If the successful applicant for a posted
trainee job is from outside the working group where
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temporary relief will be required, the Company may
assign an additional employee from within such work-
ing group to such trainee job without posting such job.
In making such assignment, the Company will, to the
extent permitted by the requirements of operations,
give preference according to the seniority ranking of
the employees in such working group who, in its
judgement, possess sufficient knowledge, ability and
skill to justify acceptance for training.

No employee shall be eligible to apply for a trainee
job:

4

b)

c)

d)

4

who in the judgement  of the Company is qualified
in such occupational classification;

who has been successfully trained as a result of a
previous training posting within the previous six
(6) month period unless waived by the Company;

who within the six (6) month period prior to his
application has failed to qualify in the same
trainee job for which he is currently applying;

who does not possess sufficient knowledge, abili-
ty and skill to justify his being accepted for train-
ing:

who within the six (6) month period prior to his
application has voluntarily withdrawn from a
trainee job before its completion, unless waived
by the Company.

The employees required to fill the vacancies for
trainee jobs will be determined in accordance with
their respective seniority ranking.

In the case where the vacancy is a Surface
Department vacancy resulting from an employee leav-
ing the work force and the Company intends to add an
employee to the Department, the trainee jobs resulting
from the filling of that vacancy will be posted as a
Trainee/Full-time Unlimited job and filled in accor-
dance with the provisions of this Section. The suc-
cessful applicant for the Trainee/Full-time Unlimited
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job will, upon successful completion of the training
required for the specific full-time unlimited job, be
assigned to the job. For the purpose of this Section,
“Surface Department”  means the fo l lowing
Departments: Concentrators, Mills and Crushing,
Copper Cliff Smelter, Nickel Refinery, Canadian
Alloys/Oxide, Copper Refinery, and Transportation.

21.04  A successful applicant for a trainee job shall be paid
during the training period at the rate of his regular
occupational classification.

In the case of Double Drum Hoistmen, Haulage Truck
Driver, Electric Loco Engineer and General Brakeman
a successful applicant for a trainee job shall be paid at
the rate of the occupational classification for which he
is being trained or his regular occupational classifica-
tion whichever is greater.

21.05  Any employee who desires to take a home study
course shall prior to commencing such course obtain
written approval from the Company’s Training
Supervisor who shall advise the applicant whether or
not the proposed course is a work related course and
is acceptable to the Company for that individual under
the provisions of this Article.

21.06 The Company will upon the successful completion of a
work related study course, accepted under the provi-
sion of Section 21.05,  by an employee reimburse such
employee for the cost of such course provided that at
the time of completion of the course the employee
shall be in the employ of the Company, unless he shall
at such time have been laid off by the Company for
lack of work.

ARTICLE 22 - INCENTIVES

22.01 A joint incentive committee will be established consist-
ing of eight (8) members, four (4) to be appointed by
the Local Union from among the employees of the
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22.02

Company, and four (4) to be appointed by the
Company from among Management Representatives.
The Local Union and the Company shall each desig-
nate a member of the committee as Co-Chairman.
The Committee will be provided with written notice of
new incentive standards, changes to established
incentive standards or extensions of the present pro-
gram, prior to their implementation. The committee
shall meet once each month for the purpose of
exchanging and discussing information pertaining to
incentives and reviewing the Company incentive pro-
gram including methods employed to develop work
standards, factors affecting the application of the pro-
gram, alterations in work standards, the introduction of
new standards or the extension of the present pro-
gram. The committee may make recommendations to
the Company concerning matters discussed.
Committee members and the designated alternates
will be provided with instruction in the calculation and
application of incentive rates. The Co-Chairmen shall
at least five (5) days prior to each scheduled meeting
discuss the matters to be dealt with by the committee
at that meeting. The Company will supply minutes of
each such meeting to the members of the committee.
Each party will designate four (4) alternate members
to the Committee and may appoint such an alternate
to replace a regular Committee member who is unable
to attend a meeting owing to sickness, vacation or
leave of absence. The Company shall pay employee
members of the committee and designated alternates
at their applicable hourly rate, plus any applicable shift
premium, any applicable Cost of Living Allowance and
any applicable Earnings Based Compensation or
Nickel Price Bonus whichever is greater for any time
lost during their regular working hours while attending
meetings of the committee.

The Local Union may establish for each of the Plants
in which an incentive system has been introduced and
such other Plants in which an incentive system may be
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introduced a Plant Incentive Committee to consist in
each case of not more than five (5) employees in the
Plant in question. Committee members will be provid-
ed with instruction in the calculation and application of
incentive rates.

22.03  Each such Plant Incentive Committee shall be entitled
at reasonable times but not more often than twice per
month to present to the Superintendent of its
Department and/or such other officials of the
Company as the said Superintendent may desire to be
present, any complaints or objections with regard to
any incentive applied in its Plant during the preceding
month and any matters pertaining to a particular con-
tract on which an individual or crew may be working
currently or during the preceding month. The Plant
Incentive Committee shall notify the Superintendent of
the Department concerned at least two (2) working
days prior to any such meeting of the particular con-
tracts to be considered thereat. The Company will on
request furnish the Local Union and the Plant
Incentive Committee with all reasonable information
as to the factors involved in the calculation of any
incentive. The Company will, within seven (7) days,
give the Local Union and the Plant Incentive
Committee its written response to the complaints or
objections considered at the meeting.

22.04 If any such complaint or objection is not disposed of to
the satisfaction of the Plant Incentive Committee, it
shall be entitled, on application in writing to the
Superintendent of Industrial Relations, specifying in
reasonable detail the nature of the complaint or objec-
tion, to present any such complaint or objection at a
meeting with a Company Committee. Such applica-
tion in writing shall be made at least three (3) working
days prior to the meeting with the Company
Committee and shall be made within a reasonable
time after the meeting with the Superintendent of the
Department referred to in Section 22.03.  The
Company Committee will meet each Plant Incentive
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Committee as may be required for the dispatch of
business but not more often than once in each month
to consider complaints or objections of which notice
has been given as aforesaid by the Plant Incentive
Committee prior to such meeting. The date, time and
place of such meeting shall be fixed by the
Superintendent of Industrial Relations and notice
thereof shall be given to such Plant Incentive
Committee. At each such meeting the Plant Incentive
Committee may be accompanied, if it so desires, by a
representative of the Union and/or an officer of the
Local Union or a Local Union member of the Joint
Incentive Committee.

22.05 Employees working on a particular contract to be con-
sidered may be represented at any meeting provided
for in this Article by not more than one (1) of their num-
ber from each shift working on the contract. The provi-
sions of Article 7 of this Agreement with respect to
time off for Grievance Stewards and payment for time
lost by them shall apply equally to the members of the
Plant Incentive Committee and the representatives of
the employees herein mentioned.

22.06  An employee may initiate a grievance under Article 7
where he claims that his pay has been incorrectly cal-
culated or the number of units of work has been
wrongly determined.

22.07  The Company’s incentive system will be based on the
present modified standard hour plan under which
bonus earnings are expressed as a percentage of the
employee’s applicable hourly rate so that the incentive
earnings automatically increase with increases in the
wage structure.

22.08  Employees in the Copper Refinery when required to
work on piece work on a recognized holiday, in addi-
tion to their piece work earnings, will be paid eight (8)
hours at one and one-half (1 l/2) times their applicable
hourly rate provided that they complete their daily work
quota for that day.
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ARTICLE 23 - PENSIONS

23.01 The employees covered by this Agreement will contin-
ue to receive the benefits of the Pension Plan for
Hourly Paid Employees of the Company (Ontario
Division, Sudbury  District), Schedule ‘I’ hereto.

23.02  Should any difference arise between the Company
and any of the employees or between the Company
and the Union covering the interpretation, application,
administration or alleged violation of the provisions of
the Pension Plan, such difference shall be settled in
accordance with the Grievance Procedure or arbitra-
tion provisions of this Agreement.

ARTICLE 24 - INSURANCES, HEALTH AND
HOSPITAL SERVICES

24.01 The employees covered by this Agreement shall
receive the benefits of a Group Term Life Insurance
Plan, a Group Non-Occupational Accidental Death
and Dismemberment Insurance Plan, a Group Non-
Occupational Sickness and Accident Insurance Plan
as reflected in Sections 24.04 and 24.07, a Group
Plan for Prescription Drugs (providing coverage equiv-
alent to the Liberty Health plan for prescription drugs -
Formulary  2 - 35 cents deductible), a Group Plan for
Semi-Private Hospitalization  (providing coverage
equivalent to the Liberty Health Supplementary (semi-
private) Plan), a Group Dental Plan (providing cover-
age equivalent to the Liberty Health Dental Plan
Number 7 - Preventative Basic Dental Care - plus cov-
erage for endodontics and periodontics and for ortho-
dontics with 50% of fees to a maximum of $1500)  and
a Group Optical Insurance Plan which will provide up
to two hundred and fifty dollars ($250)  coverage in
each three (3) year period for each employee, the
spouse of the employee and all unmarried, unem-
ployed children up to the age of 21 or up to 23 if an
unmarried full-time student. All Plans are subject to
and in accordance with the terms and conditions as
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set out in this Article and in the Plans, all of which,
except the Group Non-Occupational Sickness and
Accident Insurance Plan, form part of this Agreement.

24.02  The Company will provide the Ontario Blue Cross
Dental Plan Number 7 (Preventative Basic Dental
Care) plus coverage for endodontics and periodontics
and for Blue Cross Dental coverage of orthodontics
(50% of fees, maximum $1,500)  with the 1999 Ontario
Dental Association Schedule of Fees for Dental
Services provided by General Practitioners. Effective
June 1, 2001,  the applicable fee schedule will be the
2000 Ontario Dental Association Schedule of Fees for
Dental Services provided by General Practitioners and
effective June 1, 2002,  the applicable fee schedule will
be the 2001  Ontario Dental Association Schedule of
Fees for Dental Services provided by General
Practitioners. Upon completion of any necessary
enrolment forms, employees will be covered by the
Dental Plan on the first day of the month following the
month in which the employee has acquired seniority.

24.03  During the term of this Agreement the Company
agrees to pay the premiums payable in respect of all
employees under the above plans.

24.04  The Group Non-Occupational Sickness and Accident
Insurance Plan will provide for a weekly benefit of
$525  per week effective June 1, 2000; $550 per
week effective June 1, 2001  and $575 per week
effective June 1, 2002.

24.05 The Group Term Life Insurance Plan for persons in the
active employment of the Company will be $35,000
with a maximum coverage of $5,000 for employees
who retire on a disability pension with 3 or more years
of continuous service as provided in the Plan. The
Group Non-Occupational Accidental Death and
Dismemberment Insurance Plan for persons in the
active employment of the Company will be $15,000.

24.06 Effective the first day of the month following the month
in which the Collective Bargaining Agreement com-
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mences,  the Company will pay the premiums for a two
hundred and fifty dollars ($250.00)  coverage in each
three (3) year period for each employee, the spouse of
the employee and all unmarried, unemployed children
up to the age of 21 or up to 23 if an unmarried full time
student.

24.07  The long term disability protection plan for all employ-
ees who have completed one year of service will pro-
vide that employees who are disabled within the
meaning of the Pension Plan for Hourly Paid
Employees will be placed directly on disability pension
under the Pension Plan upon completion of a maxi-
mum of 104  weeks of Group Non-Occupational
Sickness and Accident coverage for any one continu-
ous period of disability.

24.08  In consideration of improved employee benefits paid
for by the Company, the Union for the employees
releases the Company from any obligation it might
hereafter have to pay to employees any Employment
Insurance rebate available because of the existence of
a wage loss replacement p lan.  (Group Non-
Occupational Accident and Sickness Insurance Plan).

24.09 Effective July 1, 2000,  the Company will pay the
premiums for an emergency out- of-country insur-
ance plan for employees in the active employment
of the Company. This plan covers the fees of a
physician or surgeon for emergency treatment,
but not hospital charges, while travelling outside
of Canada to a lifetime maximum of $5000  per per-
son.

ARTICLE 25 - COST OF LIVING ALLOWANCE

25.01 A cost of living allowance will, if applicable, be paid to
each employee as set out below. This allowance will
be based on the Consumer Price Index (all items -
base: 1961 = 100)  published by Statistics Canada
(hereinafter referred to as the “CPI”)  and will be calcu-
lated as follows:
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a) The CPI published for April, 2000,  shall be com-
pared with the CPI  published for July, 2000,  and
effective the pay period immediately following the
publication of the July, 2000  CPI, the allowance
shall be one (1) cent per hour worked for each zero
point three five (0.35)  point increase by which the
July, 2000 CPI  exceeds the April, 2000  CPI.

b) Such allowance, if any, shall continue until the
publication of the CPI for October, 2000,  at which
time the October, 2000 CPI shall be compared
with the CPI  published for July, 2000,  and effec-
tive the pay period immediately following the pub-
lication of the October, 2000  CPI, the allowance
shall be adjusted by one (1) cent per hour worked
for each zero point three five (0.35)  point increase
by which the October, 2000  CPI  exceeds the July,
2000 CPI.

c) A similar comparison and adjustment shall be
made thereafter on the basis of the CPI  published
every three (3) months apart as follows:

FOLLOWING THE
RELEASE OF
THE CPI  FOR:

BASED ON THE
COMPARISON OF:

January, 2001 January, 2001 with October, 2000

April, 2001 April, 2001 with January, 2001

July, 2001 July, 2001 with April, 2001

October, 2001 October, 2001 with July, 2001

January, 2002 January, 2002  with October, 2001

April 2002 April, 2002 with January, 2002

July, 2002 July, 2002  with April, 2002

October, 2002 October, 2002 with July, 2002

January, 2003 January, 2003 with October, 2002

April, 2003 April, 2003  with January, 2003
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26.01

27.01

27.02

88

e)

f)

9)

If there is a decrease in the CPI on the basis of
the quarter to quarter comparison, the allowance
shall be adjusted downward by using the formula
mentioned above but an employee’s applicable
hourly rate shall not be affected by any downward
adjustment.

The amount of the cost of living allowance in
effect at any time shall not be part of an employ-
ee’s applicable hourly rate but will be included for
the calculation of vacation pay under the
Collective Bargaining Agreement.

No adjustment retroactive or otherwise shall be
made due to any revision which may later be
made in any Consumer Price Index published by
Statistics Canada.

The continuance of the cost of living allowance
shall depend upon the availability of the CPI  cal-
culated on its present basis and in its present
form. Should this occur, the parties will meet and
agree upon an appropriate alternative conversion
of the CPI.

ARTICLE 26 - SUPPLEMENTARY UNEMPLOY-
MENT BENEFITS PLAN (SUB)

The employees covered by this Agreement will receive
the benefits of the Supplementary Unemployment
Benefits Plan (SUB) for Hourly Paid Employees of the
Company in the Sudbury  District Schedule ‘L’ hereto.

ARTICLE 27 - CO-OPERATIVE WAGE STUDY

The Co-operative Wage Study Manual (herein referred
to as ‘the Manual’), dated November 1, 1981,  shall be
incorporated into this Agreement as Schedule ‘M’ and
its provisions shall thereafter apply as if set forth in full
herein.

Each employee’s job shall be described and classified
and a rate of pay applied to it in accordance with the
provisions of the Manual and this Agreement.



27.03  The scale of rates beginning at Job Class 1, and pro-
gressing upwards by equal increments shall be known
as the Standard Hourly Wage Scale and will be
Schedule ‘F’ to this Agreement.

27.04  Effective June 1, 1983  all employees shall have their
rates of pay adjusted as follows:

a) If the employee is not receiving an out-of-line dif-
ferential prior to that date, the rate of pay of such
employee shall be adjusted to conform to the
standard hourly rate for that employee’s job, as
provided in Schedule ‘F’.

b) If the employee is receiving an out-of-line differen-
tial prior to June 1, 1983,  the rate of pay of such
employee shall be increased by the amount by
which the rate for Job Class 1 has been
increased, as provided in Schedule ‘F’ and the fol-
lowing shall govern:

1. If the employee’s new rate resulting from
such increase is greater than the standard
hourly rate for the job, as provided in
Schedule ‘F’, the amount by which such
employee’s new rate is greater than the rate
provided in Schedule ‘F’ shall become such
employee’s new out-of-line differential (which
shall replace the former out-of-line differen-
tial) and shall apply in accordance with the
provisions of this Agreement.

2. If the employee’s new rate resulting from
such increase is equal to or less than the
standard hourly rate for the job, as provided
in Schedule ‘F’, the rate of pay of such
employee shall be adjusted to conform to the
standard hourly rate for the job as provided in
Schedule ‘F’ and the former out-of-line differ-
ential shall be terminated.

27.05  As of June 1, 1983  the standard hourly rate for each
job class shall be the standard hourly rate for all jobs
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classified within such job class and shall so continue
for the duration of the Standard Hourly Wage Scale
and shall be applied to any employee in accordance
with the provisions of this Agreement.

27.06  The Company and the Local Union shall agree on a
list of employees who are to be paid out-of-line differ-
entials Such list shall contain the following informa-
tion:

a) Name of employee to whom such out-of-line dif-
ferential is to be paid,

b) Job title of job on which out-of-line differential is to
be paid,

c) Job class of such job,

d) Wage rate of such job,

e) Amount of out-of-line differential and

f) Date such out-of-line differential became effec-
tive.

27.07  Except as such out-of-line differential may be changed
by the means hereinafter provided, any employee
included in the list referred to in Section 27.06  shall
continue to be paid such out-of-line differential during
such time as the employee continues to occupy the job
for which the out-of-line differential was established.

27.08  If an employee with an out-of-line differential is
required by the Company to either transfer or be
assigned to a job having a higher hourly rate, then the
differential shall be reduced by the amount of the
increase in the hourly rate.

27.09 If, as a result of a force adjustment and/or the exercise
of seniority rights, an employee with an out-of-line dif-
ferential is moved to a job having a lower hourly rate,
then the out-of-line differential shall be cancelled.

27.10  If such employee referred to in Sections 27.08  and
27.09  shall be returned to the job for which the out-of-
line differential was established, the out-of-line differ-
ential shall be reinstated except as it may have been

90



reduced or eliminated by other means.

27.11  When an employee would, in accordance with the
terms of this Agreement, be entitled to receive his
applicable hourly rate, he shall also receive any out-of-
line differential to which he is entitled.

27.12  In addition to the means herein provided, increases in
the increment between job classes shall be used to
reduce or eliminate out-of-line differentials.

27.13 Any mathematical or clerical errors made in the prepa-
ration, establishment or application of job descriptions,
classifications or standard hourly rates shall be cor-
rected to conform to the provisions of this Agreement.

27.14  Except as otherwise provided in the Manual no basis
shall exist for an employee to allege that a wage rate
inequity exists.

27.15  There shall be a committee known as the ‘CWS
Committee’ consisting of one (1) appointed by the
Local Union to represent the Union and one (1)) indi-
vidual appointed by the Company to represent the
Company. Either party may change its representa-
tives from time to time by written notification to the
other.

27.16  Meetings of the CWS Committee will be held as fre-
quently as required at mutually agreeable times.

27.17  Leaves of absence shall be granted to Local Union
representative on the CWS Committee to the extent
required for handling new or changed job descriptions
and job classifications in accordance with the require-
ments of the Manual. Time lost by the Local Union
representative on the CWS Committee shall be paid
for by the Company at their applicable hourly rates,
plus any applicable shift premium and Cost of Living
Allowance and any applicable Earnings Based
Compensation or Nickel Price Bonus, whichever is
greater. The Company may at any time discontinue
such payments if, in the opinion of the Company, there
is abuse of the privilege.
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27.18  Any arbitration under the terms of the Manual shall be
conducted in accordance with the provisions of Article
8 of this Agreement.

ARTICLE 28 - SPECIAL SHORT TERM
SHUTDOWN PROTECTION PLAN

28.01 The Company may, upon forty-five (45) days’ written
notice to the Union, declare a special shutdown of all
or part of a Department for a period not to exceed four
(4) months, which period may immediately precede or
follow a vacation shutdown.

28.02 In the event such a shutdown is declared, the employ-
ees working in the Department or the part of the
Department to be shut down will, notwithstanding
Article 11 of the Collective Agreement, be placed on
layoff for the period of the shutdown and covered by
the provisions of the Special Short Term Shutdown
Protection Plan described in Schedule ‘0’ hereto and
hereinafter called the ‘Plan’.

28.03  The Company may recall individuals during the period
of the shutdown to perform work in the shutdown
Department or shutdown part of the Department, as
the case may be. For this purpose, the Company
shall determine which individuals off work from the
Department and covered by the provisions of the Plan
are qualified to fill the normal requirements of the jobs
available and shall give preference in recalling to work
such individuals on the basis of their length of continu-
ous service with the Company and the provisions of
Section 11.05  (a) to (g) shall apply. An individual may
decline such recall if the Company is able to recall
another individual from the Department who is cov-
ered by the Plan and is qualified to fill the normal
requirements of the job and has less seniority than the
declining individual.

28.04 The Company will not declare a special shutdown of a
particular part of a Department or the Department as a
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28.05

29.01

30.01

30.02

31 .Ol

whole more than once during the term of the Collective
Agreement.

The Company will meet with the President of the Local
Union, a representative of the Union and one addition-
al employee upon request and with reasonable notice
for the purpose of discussing matters in connection
with the Plan.

ARTICLE 29 - AUTHORITY

United Steelworkers of America and its officers agree
that they have authority from the members of the said
Union to enter into this Agreement and agree that this
Agreement shall be binding upon its members.

ARTICLE 30 - FURTHER CONFERENCES

Joint conferences between representatives of the
Company and of the Union shall commence in Copper
Cliff, Ontario, not less than sixty (60)  days nor more
than ninety (90)  days before the termination date of
this Agreement for the purpose of considering, and, if
thought fit, negotiating an Agreement with regard to
wages, hours and conditions of employment to take
effect upon the expiration of this Agreement.

The In-Term Meetings between the Company, the
Local Union and the Union to deal with problems aris-
ing from the administration of this Agreement and to
improve communications between the parties will be
continued. The In-Term Meetings will also provide an
opportunity to discuss the implementation of new
experimental programs designed to improve job satis-
faction and productivity, and the application of this
Agreement to such programs.

ARTICLE 31 - TERMINATION

This Agreement shall become effective on the 1st day
of June 2000  and shall terminate at midnight on the
31 st day of May 2003.
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IN WITNESS WHEREOF lnco Limited has caused this
Agreement to be signed by its proper officers, and offi-
cers of United Steelworkers of America and the
Bargaining Committee of Local 6500  have hereunto
set their hands on behalf of the said Union and on
their own behalf.

EXECUTED at the City of Sudbury,  Ontario, this 3rd
day of October 2000.

UNITED STEELWORKERS INCO LIMITED
OF AMERICA

W. Fraser R. Aelick
Staff Representative President, Ontario Division

LOCAL 6500,  UNITED
STEELWORKERS OF
AMERICA AND IT’S
NEGOTIATING COMMITTEE

D. O’Reilly S. McDonald
Presidenf Manager, Human Resources

L. Bona G. Ballantyne
Chief Steward Superintendenf,  Business

Functions - Mines East

K. Conley L. Melnek
Treasurer Group leader, Matte

Processing Maintenance

J. Dworski B. Steinke
Steward Superintendent, Frood-Stobie

J. Gosselin S.  Tessier
Vice President Superintendent, Electrowinning

& Silver Refinery

B. McKeigan M. Throssell
Steward Vice President, Mills,

Smelter & Refinery

R. Taylor 8. Vickman
Treasurer Superintendent,

Employee Services
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SCHEDULE ‘A’

CLASSIFICATIONS OF EMPLOYEES EXCLUDED FROM
THE BARGAINING UNIT

Mines Section

Mining Underground
Superintendents
Asst. Superintendents
Underground Superintendents
General Foremen
Senior Foremen
Junior Foremen
Surface Foremen
Relieving Surface Foremen
Supply Foremen
Drill Fitter Foremen
Salvage Foremen
Shift Bosses
*Rel. Shift Bosses
Drill Fitter Bosses
Matrons
Supply Bosses

Open Pits

Superintendents
Asst. Superintendents
Senior Foremen
Junior Foremen
Blasting Foremen
Asst. Blasting Foremen
Supply Foremen
Shift Bosses
*Rel.  Shift Bosses
Drill Fitter Bosses

* Including individuals in other classificafions who automatically
act for shiff  boss in the /after’s absence.
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Mechanical - All Mines

Master Mechanics of Mines
Asst. Master Mechanics of Mines
Mine Master Mechanics
Asst. Mine Master Mechanics
Garage Foremen
Asst. Garage Foremen
Rockhouse Foremen
Mechanical Shift Foremen
Steel Shop Foremen
Carpenter Shop Foremen
Garage Shift Foremen
Machine Shop Foremen
Plate Shop Foremen
Crushing Plant Foremen
Rockhouse Bosses
Steel Shop Bosses
Crushing Plant Bosses
Picker Bosses
Rigger Bosses

Reduction Section
Mill

Superintendents
Asst. Superintendents
General Foremen
Flotation Foremen
Shift Bosses
*Rel.  Shift Bosses
Screening Plant Bosses
Grinding Bosses
Dewatering  Bosses
Flotation Bosses
General Labour Bosses

* Including individuals in other classifications who automatically
act for shift boss in the latter’s absence.
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Bin Bosses
Metallurgists
Statisticians
Matrons

Smelters
Supts.  Reverb
Supts.  Convtrs.
Supts.  Orford
Supts.  Coniston
Asst. to Supts.
General Foremen
Asst. Supts.
Shift Bosses
Smelter Foremen
Blast Furnace & Convtr.  Slag Bosses (Coniston)
Transportation Foremen
*Rel.  Shift Bosses
Converter Slag Bosses
Puncher Bosses
Lining St. Bosses
Sinter PI. Bosses
Flue Dust Bosses
Cottrell Bosses
Bin Bosses
Slag Dump Bosses
Matrons
Watchmen

Copper Cliff and Coniston  Mechanical
Master Mechanics
Asst. Master Mechanics
General Foremen

* Including individuals in ofher classifications who automatically
act for shift boss in the latter’s absence.
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Chief Engineers (Power)
Shop Foremen
Fitter Foremen
Mason Foremen
Asst. Fitter Foremen
Substation Foremen (Coniston)

Transportation
Supts.
Asst. Supts.
Yardmasters
Roadmasters
Transportation Assts
Train Dispatchers
Truck Dispatchers

Electrical
Supts.
Asst. Supts.
Powerhouse Supts.
Chief Electricians
Asst. to Supts.
Asst. Chief Electricians
Asst. Powerhouse Supts.
Foremen
Shop Bosses (including Loco, Repair Shop and

Winding Bosses)
Meter Foremen
P. Hse. & PI. SW. Bd. Operators
Water Regulators
Patrolmen

Copper Refining Section
Supts.
Asst. Supts.
Asst. to Supts.
Chief Engineers
Night Supervisors
General Foremen
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Shift Foremen
Foremen, Tank House Aisle
Foremen, Acid Plant
Foremen, Selenium Plant
Foremen, Lead Burner
Foremen, Coal Plant
Foremen, Transportation
Foremen, Watch & Patrol
Shift Bosses, Electric Furnace
Shift Bosses, Anode Furnace
Shift Bosses, Tank House
Shift Bosses, Silver Refinery
Shift Bosses, Acid Plant
Shops Foremen
Chief Electricians
Asst. Chief Electricians
Chief Inspectors (Refined Shapes)
Gold Room Operators
Chief Sampler
P.H.  Switchboard Operators
Matrons
Watchmen

General Exclusions

All employees of the Geological Department, excepting
Geological helpers. (M. & S. Division)

All employees of the Metallurgical Dept. excepting samplers,
sampler helpers and labourers. (M. & S. Division)

All employees of the Safety and First Aid Dept. excepting dry-
men. (M. & S. Division)

All employees of the Purchasing and Warehousing Dept.
excepting storemen and storemen helpers. (M. & S.
Division)

All employees of the Research Dept. excepting Test Mill
Operators and sampler helpers.

All employees of the Efficiency Dept. (M. & S. Division)
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All employees of the Personnel and Employment Dept. (M. &
S. and C.R.  Divisions)

All employees of the Mines Engineering Dept. (M. & S.
Division)

All employees of the Hospital and Clinical Depts.

All employees of the Accounting Dept. (M. & S.  Division)

All employees of the Civil and Mechanical Engineering Dept.
(M. & S. Division)

All Real Estate Agents, Ventilation Engineers, Plant Clerks
and Stenos, Agriculturists, Fire Prevention Men,
Process Engineers, Watchmen (Bruce Mines),
Janitors (Community Halls). (M. & S. Division)

All employees of the Metallurgical, Chemical and Research
Dept. except drillers and drill room men. (C.R.
Division)

All employees of the Accounting Dept. including plant clerks
and janitors. ( C.R. Division)

All employees of the Safety and First Aid Dept. (C.R.  Division)

All employees of the Purchasing and Warehousing Dept.
except stores helpers. (C.R. Division)

Employees in any new classifications having supervisory or
confidential status at least equal in degree to that of
any employees herein excluded.
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SCHEDULE ‘B’

RULES GOVERNING PROCEEDINGS OF GRIEVANCE
COMMISSIONER

1. The parties when referring a grievance to the
Grievance Commissioner shall also provide him with
the Stage Two Summary (or as amended by agree-
ment of the parties) and the decisions of the
Management Representative at Stages Two and
Three.

2. The parties shall supply the Grievance Commissioner
and each other with additional concise and brief writ-
ten representations on which they intend to rely pro-
vided that such are mailed not less than ten days
before the commencement of the hearings of the
Grievance Commissioner.

3. The purpose of the hearing is to clarify the issues or
facts in dispute. At the hearing the parties may make
such further representations or adduce such evidence
as the Grievance Commissioner may permit or
require, but the Grievance Commissioner shall not be
obligated to conform to the rules of evidence.

4. The Grievance Commissioner must render his deci-
sion in writing without reasons to both parties within
seven (7) days of the conclusion of the hearings.
Upon request by either party after his decision has
been rendered the Grievance Commissioner shall
deliver brief reasons, but such reasons shall not form
part of his decision.
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SCHEDULE ‘C’

RULES OF ARBITRATION

3.

4.

5.

102

Arbitrations shall be heard at Sudbury,  Ontario, or at
such other place as may be agreed upon by the par-
ties from time to time.

In any arbitration the written representations of the
employee made at Stage Two and the decision of the
Company at Stage Three of the Grievance Procedure
(or in the case of a difference between the Union and
the Company the written submission by the party initi-
ating the discussion of the difference and the written
reply thereto of the other party) shall be presented to
the arbitrators and the award of the arbitrators shall be
confined to determining the issues herein set out.

Each party to arbitration shall be entitled through
counsel or otherwise to present evidence, to cross
examine the witnesses of the other party, and to pre-
sent oral arguments. A brief of argument may be pre-
sented by each party and each party shall be entitled
to reply to the brief of argument presented by the
other. Briefs of argument and replies thereto shall be
filed within the times specified by the arbitrators. A
party presenting a brief of argument or reply to the
arbitrators shall forthwith deliver a copy thereof to the
other party.

Witness fees and allowances shall be paid by the
party calling the witness.

No cost of any arbitration shall be awarded to or
against either party.



SCHEDULE ‘D’

DEPARTMENTS

1.

2.

3.

4.

5.

6.

7.

8.

9.

IO.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Frood-Stobie  Mine (includes Little Stobie)

Creighton  Mine

Garson  Mine

Levack Mine (includes McCreedy  West)

Lower Coleman Mine (includes McCreedy  East)

Crean  Hill Mine

Copper Cliff North Mine

Copper Cliff South Mine

Exploration Diamond Drilling

Concentrators, Mills and Crushing

Copper Cliff Smelter (formerly Furnaces, Converters,
Matte Processing including Acid and SO2 Plants)

Nickel Refinery (Nickel Products)

Canadian Alloys/Oxide

Copper Refinery

Transportation

Electrical

Maintenance

Purchasing and Warehousing

Mines Research

All Mines Development

All Mines Construction
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SCHEDULE ‘E’

CLASSIFICATIONS ENTITLED TO PREFERENTIAL
RECALL

Blacksmiths
Carpenters
Car Repairers S.G.
Combustion Serviceman
Communications Serviceman
Fitter Loco Car
Fitters, Loco. and Shovel
Heavy Duty Equipment Mechanic
Heavy Duty Equipment Mechanic/Welder
Industrial Mechanic
Industrial Mechanic/Welder
Instrumentman
Lead Welders
Linemen
Loco. Repair Electricians S.G.
Machinists
Maintenance Electricians
Maintenance Mechanics
Masons
Mechanics (Garage)
Moulders
Painters
Patternmakers
Plateworkers
Plater/Welder
Plumbers
Powerhouse Engineers
Power Protection & Control Serviceman
Riggers
Stationary Engineers
Vulcanizers
Welders
Winders
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SCHEDULEF
WAGERATES
step

1

:
4

Fi

lx
9
IO
11
12
13
14
15

i;
18
19

Z?

z
24
25
26
27
28
29

E
32

June I,1999
$/Hr

$21.14
$21.36
$21.58

$24.66
$24.88
$25.10
$25.32

$27.30

June I,2000
$/Hr

EZ
$20:88

EEi
$21:54

~;;:;~
$22.20
$22.42

IEE:
$23108
$23.30
$23.52

~2;~
$24:18
$24.40
$24.62

~2:~
$25:28
$25.50
$25.72
$25.94
$26.16
$26.38

Eii
$27:04
$27.26

June 1.2001* June 1,2002*
$/Hr

$20.44

$21.98

$24.84

$/I&

$21.76

$22.42

$23.74

$24.62
$24.84

$27.70
*Wage rates effective June 1, 2001  and June I, 2002 will be increased
by any Cost of Living Allowance in effect on those dates and the Cost
of Living Allowance will be reduced by the same amount.
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SCHEDULE ‘G’

SCHEDULE OF APPRENTICESHIP TRAINING
(1040  HOURS TRAINING PERIOD)

C.W.S.  WAGE CLASS PAYABLE FOR
APPRENTICESHIP PERIODS

4-Year Apprenticeship
1st 2”d 316 4'" Yh 6'" 71"  81" TradeJob

Class
3 5 7 9 12 15 17 19 21
3 5 7 9 11 14 16 18 20
3 5 7 9 11 13 15 17 19
3 5 7 8 IO 12 14 16 18
35 7 : 9 11 13 15 17
35 7 9 10 12 14 16
35 7 8 910 11 13 15

1 s1
3-year  Apprenticeship

41h 51h 6" TradeJob
Class
21
20
19
18
17
16
15
14
13
12
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6 9
6 9
6 9
6 9
6 8
5 7
5 7
5 6

z i

14 17 19
13 16 18
12 15 17
12 14 16
11 13 15
10 12 14

iii 11 IO 13 12
7 9 11
7 8 IO

2-Year  Apprenticeship
3’* 4'" TradeJob

Class
21
20
19
18
17
16



SCHEDULE ‘H’

The working areas listed below Number of Plant
will be considered Plants for the Committeemen
purpose of the Collective Agreement at each Plant

1.
2.
3.
4.
5.
6.
7.
8.
9.

IO.
11.
12.
13.
14.
15.

16.

17.
18.

19.
20.

Garson 2
Frood 3
Stobie 3
Little Stobie 2
Creighton  Complex 6
Levack Mine and Shops 2
McCreedy  West 2
Lower Coleman (includes McCreedy  East) 2
C.C. North Mine - including Clarabelle
Open Pit & Reconditioning Shop & Mines Research 2
Nairn-High  Falls & Wabageshik 1
C.C.  South Mine 3
Crean  Hill 2
Nickel Refinery & Sulphur Products 4
Copper Refinery 3
Central Mills a) Clarabelle Mill 3

b) Copper Cliff Mill
(includes Sample House) 2

Smelter a) Furnaces 3
b) Converters 3

Matte Processing 2
Lower Yard a) Transportation 2

b) Shops 2
c) Purchasing & Warehousing 1

Divisional Shops 1
Construction 1

If additional working areas are opened or present working
areas closed or the number of employees in a working area
substantially changes, the Company and the Local Union shall
meet to determine the number of Committeemen required.
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SCHEDULE ‘J’
The following will be
considered work locations for
Worker Safety Representatives

The following will be
considered Operations
for the Purpose of
Article 17,  Safety, Health
and Environment

1. F rood-Stobie  Complex, Garson

2 Representatives

2. Creighton  and CC.
South Mines
2 Representatives

3. Levack Area and
Crean Hill Mine
2 Representatives

4. C.C. North Mine

1 Representative

5. Central Mills
1 Representative

6. Copper Cliff Smelter Complex

1 Representative

7. Copper Refinery
Representative
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Frood
Stobie
Little Stobie
Garson

Creighton  Mine
Copper Cliff South Mine

Levack Mine
McCreedy  West
Lower Coleman Mine
(including McCreedy  East)
Crean Hill

Copper Cliff North Mine
Mines Research/
Reconditioning Shop
Exploration Diamond
Drilling

Copper Cliff Mill
Clarabelle Mill

Bulk Smelting, Casting
and Sulphur Products
Matte and Copper
Processing

CYT&S  & Tankhouse
Electrowinning  and Silver
Building



8. Nickel Refinery Complex
1 Representative

9. Transportation
&Warehousing
1 Representative

10. Construction.

NRC.  and Canadian
Alloys/Oxide
I.P.C. and Foam

Transportation
Safety/Mod Work/
Bus Drivers/Cleaners
Warehousing

Divisional Shoos
Divisional Shops,
Utilities and Power
1 Representative

Construction ’
Power/Utilities

If additional working areas are opened or present working
areas closed, or the number of employees in a working
area substantially changes, the Company and the Local
Union shall meet to determine the appropriate committees
required and any revisions in the number of Worker Safety
Representatives.

The  p r imary  respons ib i l i t y  o f  Worke r  Sa fe ty
Representatives is to inspect, audit and address workplace
conditions and work practices in relation to safety and
health of personnel in mines and plants. They also assist
in the promotion and development of safety, health and
environment practices and procedures.

The duties and responsibilities of Worker Safety
Representatives include the following:

a) Conduct safety and health inspections and investiga-
tions, monitor conditions and practices and make rec-
ommendations to appropriate plant supervision.

b) Participate in the preparation of training materials and
programs and in the promotion of those programs.

c) Carry out the responsibilities of the Certified Member of
the OSHE Committees assigned to his Work Location
under Schedule ‘J’.

d) Serve as Co-Chairman of the OSHE Committees
assigned to his work location under Schedule ‘J’.
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SCHEDULE ‘N’

June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood  Road
Sudbury,  Ontario

Attention: Mr. D. O’Reilly,  President, Local 6500

Dear Sirs:

This will confirm our agreement with respect to the payment of
a Nickel Price Bonus to employees, as set out below.

This Bonus will be based on the average realized price per
pound of nickel, in U.S. dollars, including intermediates, pub-
lished by the Company in its Quarterly Reports for periods end-
ing March 31st,  June 30th,  September 30th and December
31st (hereinafter called the ‘Average Realized  Price’).

If the Average Realized Price for any Quarter in which the
Company has net earnings is $2.25, each employee will
receive a lump sum payment in an amount equal to the number
of hours worked by him in that Quarter multiplied by ten cents
(IO@)  Canadian. If the Average Realized  Price exceeds $2.25,
the multiplier used to calculate the lump sum payment will be
increased by one cent (I$) Canadian for each one cent (1 c)
U.S. by which the Average Realized  Price exceeds $2.25.

All payments will be made in the second pay period following
the publication of a Quarterly Report containing an Average
Realized  Price of $2.25  or greater.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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SCHEDULE ‘0’

SPECIAL SHORT TERM SHUTDOWN PROTECTION PLAN

An employee who is covered by this Special Short Term
Shutdown Protection Plan will, notwithstanding anything to the
contrary contained in the Collective Agreement, receive the
following special protection during the period of the shutdown:

1. He will continue to accumulate continuous ser-
vice with the Company;

2. He will be considered to have worked his regular
hours in his occupational classification for the
purpose of calculating his Years of Employment
With Pay under the provisions of the Pension
Plan for  Hour ly Paid Employees of  the
Company;

3. He will be considered to have worked his regular
hours in his occupational classification and to
have continued to receive incentive pay, where
applicable, based on his Weekly Incentive Pay
for the purpose of calculating his entitlement of
vacation pay and Special Vacation pay under
Articles 15 and 16 of the Collective Agreement.

4. He will continue to receive all the insurance ben-
efits described in Article 24 of the Collective
Agreement.

5. He will be entitled to the benefits of the Special
Short Term Shutdown Protection section of the
Supplemental Unemployment Benefit Plan.
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SCHEDULE ‘P’

The working areas listed below
will be considered Plants for the
purpose of Section 11.09 (2) of the
Collective Agreement.

1. Frood
2. Stobie
3. Little Stobie
4. Creighton  Complex
5. Garson  Mine & Sand Plant
6. Levack  & McCreedy  West
7. Lower Coleman (includes McCreedy  East)
8. Crean  Hill Mine
9. Copper Cliff North Mine

10. Copper Cliff South Mine
11. Clarabelle Mill
12. Furnaces and Converters
13. Matte Processing
14. Copper Cliff Mill (including Sample House)
15. Divisional Shops
16. Nickel Refinery Complex
17. Copper Cliff Copper Refinery
18. Power and Construction
19. Central Utilities

Together with such additional Plants as the Company may
from time to time establish.
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SCHEDULE ‘Q’

1. For the purpose of and applicable to employees working
on ten (10)  or twelve (12)  hour shifts, the Collective
Bargaining Agreement will be amended as follows:

(4

(b)

(4

Cd)

03

(f)

Section 9.02 and 11.06:  The words ‘ (not to exceed
forty (40) hours per week)’ shall be replaced with ‘
(not to exceed the standard number of hours which
he otherwise would have worked at his applicable
hourly rate)‘.

Section 13.01  (b): The words ‘thirty (30) minutes
per shift’ shall be replaced with ‘two (2) thirty (30)
minute periods per twelve (12)  hour shift’, or ‘one (1)
thirty (30) minute period per ten (10) hour shift.

Section 13.05:  The words ‘eight (8) hours’ shall be
replaced with ‘his regularly scheduled hours’.

Section 13.06  (a): The words ‘forty (40) hours at his
applicable hourly rate in his work week’ shall be
replaced with ‘the number of regularly scheduled
hours required in his work week at his applicable
rate’.

Section 13.06 (b): The words ‘eight (8) hours’ shall
be replaced with ‘twelve (12) hours’ for 12 hour shift
schedules or ‘ten (10) hours’ for ten hour shift sched-
ules.

Section 13.13:  Delete the words “(excepting
those employees for whom the recognized holi-
day is their regular scheduled day off)” and add a
new sentence reading as follows: An employee
will be not be considered available for a ten (10)
or twelve (12) hour shift if he has worked or will
work a ten (10) or twelve (12)  hour shift immedi-
ately preceding or following the shift.“. However,
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(9)

04

an employee who has just completed a ten (10)
or (12) hour shift will be considered available to
work on an immediately following shift, with the
understanding that  h is  consecut ive hours
worked shall not exceed sixteen (16) hours.

Section 13.14: The words in the first sentence
beginning with ‘An employee’ and ending with ‘will
not be so paid.’ shall be replaced with ‘An employee
who does not work on a recognized holiday which
occurs on his regular day off or during his vacation
will be paid eight (8) hours at what would have been
his applicable hourly rate had he worked on that day.
If the recognized  holiday occurs on what would oth-
erwise have been a work day for the employee he
will be paid eight (8) hours or the number of hours he
was scheduled to work on that day, whichever is the
greater, at what would have been his applicable
hourly rate had he worked on that day. Provided
that, in each case, he will not be so paid:”

Section 13.19  shall be deleted and replaced with ‘An
employee shall be paid an averaged shift premium of
eighty (80~)  cents per hour for time worked by him
during his night shift hours’ on twelve (12)  hour shift
schedules. The averaged shift premium for ten (10)
hour shift schedules will be calculated based upon
the working and off shift hours designated for each
such schedule.

(i) Section 14.06:  The words ‘eight (8) hours’ shall be
replaced with ‘twelve (12) hours’ for 12 hour shift
schedules or ‘ten (10) hours’ for ten hour shift sched-
ules.

(j)  Section 11.20: The words ‘twenty (20)  working
days’ will be replaced with ‘fifteen (15)  working days’.

2. An employee regularly working on a twelve (12) hour or
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ten (10) hour shift schedule who is elected or appointed
to the position of Chairman of the General Safety, Health
and Environment Committee or Chief Steward will be
deemed to be in a job with a regular five (5) day, eight (8)
hour per day schedule.

3. For purposes of Section 13.13  of the C.B.A.,  employees
working on twelve (12) hour or ten (10) hour schedules
will be considered to be in a separate working group.

4. The implementation of a twelve (12) hour or ten (IO) hour
shift is subject to the parties making a joint application for
such twelve (12) hour or ten (10) hour shift to the Director
of Employment Standards and receiving her approval.

5. Either the Company or the Union may cancel any particu-
lar twelve (12) hour or ten (10) hour shift upon at least
thirty (30) days’ written notice to the other.

6. An employee who is temporarily assigned to a twelve (12)
hour or ten (10) hour shift schedule will be offered such
additional hours of non-overtime work as are necessary
to insure that the employee’s scheduled work averages
forty (40) hours per week over the period of the assign-
ment.
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SCHEDULE ‘U’

(1) The company will introduce in October, 1991,  a new com-
prehensive procedure to be known as The Contracting
Out Information and Review System. The System shall
have the following components:

a) Major Projects (Projects which are in excess of
one million dollars)

As soon as reasonably possible after receiving final
approval for funding a Major Project, the Company
will notify the Local Union in writing of the Major
Project using the Notification Format. The Local
Union executive and the Committee will meet with
the Company within seven (7) days of receiving noti-
fication to review the work content of the Major
Project and the Company shall give consideration to
any comments or suggestions proposed at such
meeting for the performance of any contract segment
of the work by bargaining unit employees.

b) Mid-size Projects (Projects which are in excess
of ten thousand but not more than one million
dollars)

The Company will provide the Committee every
month with a list of the Mid-size Projects for which
either final funding approval has been received or
which have been contracted out in the last one month
reporting period. The list shall show for each project
the nature of the work, its expected duration and the
approximate number of contractor workers involved.
In the case of Mid-size Projects for which funding
approval has been received, the Company will
endeavour to provide the Committee with notice of
such Mid-size Project as soon as reasonably possible
after receiving the final approval. At the next
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Contracting Out Committee meeting, the Company
and the Committee will review the work content of the
Mid-size Projects and the Company shall give consid-
eration to any comments or suggestions proposed at
such meeting for the performance of any contract seg-
ment of the work by bargaining unit employees. In
cases where the work has already been contracted,
such consideration shall relate, to the extent it is rea-
sonable and possible, to future contracting out of simi-
lar work. The parties shall also use this information to
develop trend analyses of the contracting of specific
types of work.

c) Small Contracts (Work contracts which are up to
ten thousand dollars)

The Company will, to the extent the information is rea-
sonably available, provide the Committee every
month with a list of the Small Contracts which have
been contracted out in the last one month reporting
period in order that the Committee can review the
work content of the Small Contracts and develop
trend analyses of the contracting of specific types of
work.

4 The Notification Format for Major Projects will
contain the following information.

a) The location of the work;
b) The type of work;
c) A description of the work;
d) An outline of the skills and equipment involved;
e) An estimate of the duration of the work;
f) An outline of any anticipated use of bargaining unit

employees;
g) A description of the factors affecting the work

schedule:

(21 Trend Analvses and Base Load

Trend analyses of the Small Contracts referred to above will be
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performed on a Division-wide basis by trade/skill taking into
consideration a variety of factors including, without limiting the
generality of the foregoing, the location of the work, its type,
duration and frequency, the skills and equipment involved and
any operating constraints associated with the work. A principal
purpose of this trend analysis of Small Contracts is to assist the
parties in agreeing on an appropriate definition or definitions of
Base Load in the type of work normally performed by bargaining
unit employees. Once agreement is reached and a base load is
identified, the Company shall ensure an adjustment in the
amount of such work performed by bargaining unit employees.

(31 Mobile Ecruipment

In order to minimize  the use of contractor operated mobile
equipment in conjunction with work performed by employees,
the Company will revise the method of contracting for such
equipment by introducing in October, 1991 a new system
whereby, except in cases of emergency, contracts for operat-
ed mobi le equipment wi l l  be arranged for  by the
Transportation Department.

(4) Annual Review

On or before December 15th of each year, the Company shall
meet with the Committee and review all work or types of work
which it anticipates will be performed by contractors in the
next twelve (12)  months.

The Company will consider any comments or suggestions
proposed at such meeting to have any contract segment of
the work performed by bargaining unit employees, including
specific types of work, taking into consideration the trend
analyses developed during the previous year.

The Union may appoint a full time co-ordinator to work in con-
nection with the Contracting Out Information and Review
System, including the development of trend analyses. The
Company will pay the co-ordinator  at his applicable hourly
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rate plus applicable Cost of Living Allowance and Earnings
Based Compensation or Nickel Price Bonus whichever is
greater for up to forty (40) hours in each week, other than
vacation weeks.

The Company will appoint, on a trial basis, a Management
Co-ordinator who will work with the Union Contracting Out Co-
ordinator in connection with the Contracting Out Information
and Review System as described in this Schedule ‘U’, includ-
ing the development of trend analyses of the Small Contracts
to define Base Load in the type of work normally performed by
bargaining unit employees.

The Management Co-ordinator  will report to the Vice-
President of Production and be a member of the Division
Contracting Out Committee and Chair of the Contracting Out
Cost Reduction Committee. He will be responsible for prepar-
ing and distributing Division statistics and reports regarding
contracting out activities. The Management Co-ordinator will
also facilitate and promote awareness of matters concerning
contracting out, including other available options and best
practices, in an effort to reduce contracting out.

In the event a production shutdown is announced, the
Management Contracting Out Co-ordinator will chair a special
meeting with the appropriate managers, the Union Contracting
Out Co-ordinator  and appropriate Local Union executives.
The purpose of this meeting will be to discuss work that could
be performed by unit employees during such period.
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SCHEDULE ‘I’”

EARNINGS BASED COMPENSATION PLAN

All employees will receive earnings based compensation
(EBC) calculated and paid in the following manner:

3.

EBC will be based on the Operating Earnings of the
Ontario Division of the Company (the “Operating
Earnings”) published/reported, in U.S. dollars, by the
Division quarterly for the periods ending March 31,
June 30, September 30 and December 31 in each year
and will be payable quarterly.

If the Ontario Division has Net Operating Earnings
(published/reported in U.S. dollars) for the quarter
that are positive and the payment of EBC for the
quarter will not put Net Operating Earnings at zero or
below zero, each employee will receive a lump sum
payment in an amount based on the following: for
every $10 million in Ontario Division Operating
Earnings published/reported in a Quarter, each
employee will earn 25 cents for each hour worked by
the employee, including regular vacation, in that
quarter ( the Rat io) .  I f  the Quarter ly Operat ing
Earnings are greater or lesser than $10 million, the
amount earned by the employee will be adjusted
using the Ratio. By way of example, if the Operating
Earnings for the quarter are $53.5 million and the
employee works 475 hours in the quarter, the EBC
payment for that quarter will be 475 x 5.35 x $.25 =
$635.31  Canadian.

The EBC payment for any quarter will not be less
than what the Nickel Price Bonus payment for that
quarter would have otherwise been and the payment
of Nickel Price Bonus will be suspended for the term
of this Agreement.
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EMPLOYEE BENEFIT PLANS

The following descriptions of Employee Benefit plans are pre-
sented here for the convenience of employees. They
describe the principal features in non-technical language. The
insurance contracts between the insurance carrier and the
Company will govern in all cases.

GROUP TERM LIFE INSURANCE PLAN
This plan provides for -

Total
Amount of Amount of Amount of

Basic Insurance Additional Insurance of Insurance
$2,500 $32,500 $35,000

The additional $32,500  of Life Insurance will automatically ter-
minate on retirement except as described below for employ-
ees who become totally and permanently disabled and retire
on disability retirement with 3 or more years of continuous ser-
vice.

Life Insurance
Benefits will be paid in a lump sum or in installments to the
beneficiary designated by the employee. The beneficiary may
be changed at any time in accordance with the applicable
provincial laws.

Permanent Total Disability
If the employee with 3 or more years of continuous service
becomes totally and permanently disabled while insured,
$5,000 of his Life Insurance will be paid to him either in a
lump sum or in installments  instead of to his beneficiary at
death. The remaining portion of life insurance coverage will
be cancelled. The entire and irrevocable loss of sight of both
eyes, or of the use of both hands or both feet, or of one hand
and one foot will in itself be considered permanent and total
disability.
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Eligibility and Effective Date of Insurance
All employees are eligible for insurance upon completion of
six months of continuous service. Insurance coverage will
automatically become effective, without medical examination,
upon the completion of six months’ continuous service provid-
ed the employee is then actively at work.

Premiums
The Company will pay one hundred percent (100%)  of the
premiums payable under this Plan.

Benefits (Employees Out Sick) -
Employees off for less than two years on account of disability
resulting from accident or bodily disease will be considered as
continuing in the service of the Company in order that their
Group Life Insurance may be continued during their unavoid-
able absence from this cause.

If an employee is off on account of accident or bodily disease
for more than two years his insurance may be continued only
upon written application to and approval by the Company.
The complete terms of this Group Insurance coverage are set
forth in the Group Insurance Policy issued by the Carrier.

Termination of Employment and Conversion of Life
insurance
The Life insurance of an employee will cease upon termina-
tion of employment except with respect to the life insurance
continued for retired employees as described elsewhere.
However, if death should occur within thirty-one days after ter-
mination of employment the full death benefit will be payable.
Within this thirty-one day period an employee may convert his
Group Life Insurance coverage to an individual Whole Life or
Endowment Plan, by making application to the Aetna Life
Insurance Company. This individual policy will be issued
without medical examination and at the Insurance Company’s
regular rates.
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GROUP NON-OCCUPATIONAL ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE PLAN

This Plan provides benefits in the event of an employee’s loss
of life, limbs or the entire and irrevocable loss of sight, exclud-
ing such losses resulting from occupational accidents. Benefits
are payable only if the loss results directly from bodily injuries
caused by an accident and occurs within 90 days after date of
the accident causing the loss.

Benefits
$15,000  will be paid for the loss of life, both hands, both feet,
one hand and one foot, one hand and the sight of one eye,
one foot and the sight of one eye, sight of both eyes, $7,500
will be paid for the loss of one hand, one foot, the sight of one
eye. In no case will more than $15,000  be paid for all losses
resulting from one accident.

Exclusions
No benefits are payable due to a loss contributed to or caused
by bodily or mental infirmity, ptomaines, bacterial infections,
disease, medical or surgical treatment not made necessary by
injuries covered under the Plan, war, suicide, or the commis-
sion by the insured or any attempt by the insured to commit
an assault or an offence under the Criminal Code of Canada.

Eligibility
All employees will be automatically covered by the Group
Non-Occupational Accidental Death and Dismemberment
Insurance Plan on the date of hire.

Premiums
The Company will pay one hundred per cent (100%)  of the
premiums payable under this Plan.

The complete terms of this Group Insurance coverage are set
forth in the Group Insurance Policy issued by the Carrier

Termination of Employment
All coverage under this Plan will cease on the date of termina-
tion of employment, including Retirement.



PRESCRIPTION DRUG PLAN
(35& Deductible)
(Formulary - 2)

Benefits
The Blue Cross Plan for Prescription Drugs (35c deductible)
(Formulary  - 2) covers drugs, serum, injectibles,  insulin and dia-
betic supplies purchased on the prescription of a medical doctor
for the use of the employee or a dependent under the Plan.

The Plan does not cover patent medicines, vitamins, unless
injected, or drugs paid for by any other agency.

All eligible drug bills will be paid under this Plan, less a
deductible of 35c for each prescription which will be paid by
the employee.

The Plan provides full benefits for the subscriber, wife or hus-
band and all unmarried, unemployed children up to the age of
21 or up to 23 if an unmarried full time student. Newborn chil-
dren are covered automatically by the Plan.

Eligibility
Employees are eligible on the first day of the month following
the month in which the employee was hired.

Premiums
The Company will pay one hundred per cent (100%)  of the
premiums payable under this Plan.

Certificates
Each employee will receive a personal Certificate showing his
name, group number, amount of deductible and the date on
which coverage begins.

Cancellation
Insurance will be cancelled on the date employment is termi-
nated.
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NON-OCCUPATIONAL SICKNESS AND ACCIDENT
INSURANCE PLAN

A group insurance plan which provides weekly sickness and
accident insurance.

Benefits
Effective June 1,2000-

Weekly Benefit - $525
Effective June 1, 2001-

Weekly Benefit- $550
Effective June 1, 2002-

Weekly Benefit- $575

Eligibility
You will automatically become insured on the day after you
complete three months of continuous service without medical
examination, if you are then actively at work; otherwise, on the
day you return to active work.

Premiums
The Company will pay one hundred per cent (100%)  of the
premiums payable under this Plan.

Benefits Paid
Benefits commence with the first day you are either totally dis-
abled by a non-occupational accident, admitted to and con-
fined to a hospital, or on the fourth day of total disability due to
non-occupational sickness. You must be under the care of a
physician licensed to practice medicine.

Benefits will continue as stated above during any one continu-
ous period of disability due to one or more causes.
Successive periods of disability will be considered as one con-
tinuous period of disability unless the disability is due to a dif-
ferent and unrelated cause and commences after you have
returned to work.
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Benefit Duration
The Plan will provide up to 52 weeks of benefits while dis-
abled for employees with less than one year of service prior to
the start of the disability and up to 104  weeks for employees
with one or more years of service prior to the start of the dis-
ability.

Cancellation
Insurance will be cancelled on the date employment is termi-
nated or when you retire.
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DENTAL PLAN

Benefits
The Plan provides for basic dental care and covers examina-
tions, consultations, x-rays, scaling of teeth, fillings, surgical
removal of teeth and endodontics, periodontics and orthodon-
tics (50% of fees, maximum life time benefit of $1500).  The
Plan does not cover treatment paid through any other source.

The Plan provides covered benefits in accordance with the
1996  Ontario Dental Association Schedule of Fees for the
subscriber, wife or husband and all unmarried, unemployed
children up to the age of 21 or up to 23 if an unmarried full
time student. Effective June 1, 1998,  the applicable fee
schedule will be the 1997 Ontario Dental Association
Schedule of Fees and effective June 1, 1999,  the applicable
schedule will be the 1998 Ontario Dental Association
Schedule of Fees.

Eligibility
Employees are eligible for coverage on the first day of the
month following the month in which the employee has com-
pleted three months of continuous service.

Premiums
The Company will pay one hundred per cent (100%)  of the
premiums payable under this plan.

Certificates
You will receive a personal Certificate showing your name,
group number and the date on which the coverage begins,

Cancellation
Insurance will be cancelled on the date employment is termi-
nated.
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GROUP OPTICAL INSURANCE PLAN

Benefits
The Plan provides for payment of up to $250  for prescription
glasses in each three year period for each employee, the
spouse of the employee and all unmarried, unemployed chil-
dren up to the age of 21 or up to 23 if an unmarried full time
student. The plan will also provide unlimited lens replacement
with prescription change over the three year period.

Eligibility
Employees are eligible on the first day of the month following
the month in which the employees was hired.

Premiums
The Company will pay one hundred per cent (100%)  of the
premiums payable under this Plan.

Cancellation
Insurance will be cancelled on the date employment is termi-
nated.
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LETTERS OF AGREEMENT

The following are the letters of Agreement between the
Company and the Union, and are intended for the purpose of
information. They do not form part of the Collective
Bargaining Agreement.

June 01.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

By way of clarification of the Collective Agreement effective
June 28, 1997,  between lnco Limited and United Steelworkers
of America covering employees of the Company in the
Sudbury  District and of the Pension Plan for Hourly Paid
Employees in the Ontario Division of the Company represent-
ed by United Steelworkers of America, the following is agreed
to by all parties.

A person who makes an application which is accepted by the
Company Medical Examiner for any pension under the
Pension Plan or a person who is retired under the terms of the
Pension Plan ceases to be an employee and he shall not be
entitled to continue to accumulate Years of Employment with
Pay (YEWPs).
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If such a person is in receipt of a benefit payable under the
Group Non-Occupational Sickness and Accident Insurance
Plan at the time he makes an accepted application or is
retired by the Company, he shall receive the monthly pension
benefit to which he is entitled under the Pension Plan.
However, if the monthly amount of that pension benefit is less
than the monthly amount he would have received if he had
continued to be an employee and had received his Sickness
and Accident benefit under the Collective Agreement, he shall
be entitled to an additional amount equal to the difference
between his pension benefit and the Sickness and Accident
benefit he would otherwise have received for that month. This
additional monthly amount shall continue until he has
exhausted all of his Sickness and Accident benefits in the
same manner as if he was still an employee.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

The parties agree that the words ‘will’ and ‘shall’ bear the
same meaning in the Collective Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services

131



June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

An individual whose name appears on the recall list for the
Port Colborne  Plant shall be given preference, subject to
meeting the normal employment standards, when it is neces-
sary to hire new employees in the Sudbury  District.

When hired in the Sudbuty District, such individual shall be
credited with continuous service accumulated at Port
Colborne,  for all purposes under the Sudbury  District CBA.

An individual who is hired in the Sudbury  District and subse-
quently is recalled to the Port Colborne  Plant shall be credited
with continuous service accumulated while working in the
Sudbury  District.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June O-i,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY.  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

An individual whose name appears on the recall list for the
Sudbury  District shall be given preference, subject to meeting
the normal employment standards, when it is necessary to
hire new employees at the Port Colborne  Plant.

When hired at the Port Colborne  Plant, such individual shall
be credited with continuous service accumulated at Sudbury,
for all purposes under the Port Colborne  Plant CBA.

An individual who is hired at the Port Colborne  Plant and sub-
sequently is recalled to the Sudbury  District shall be credited
with continuous service accumulated while working at the Port
Colborne  Plant.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,  2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

Re: Credit Union Deductions

The Company will continue to distribute deductions made by
the Company on behalf of employees for deposit to Credit
Unions or Caisse Populaire  Branches. Such deductions will
be made from the wages of employees who sign the neces-
sary authorization.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

The Company recognizes the need for improving communica-
tions between the Union and employees and therefore sup-
ports the principle of the Plant Committeeman having in each
Plant reasonable access to existing telephone facilities and
designated areas for meetings with employees or Grievance
Stewards and for the storage of Union files and other papers
for the processing of Grievance documents. The Company
agrees that existing facilities for Plant Committeemen will be
maintained during the life of this Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01 j 2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the ‘continuous
service’ and ‘years of employment with pay’ of current employees
who were formerly full-time local union officers for either Mine, Mill
and Smelter Workers’ Union, Local 598 or Local 637.

1. Continuous Service: or the purpose of the lay-off,
rehiring fom lay-off, promotion, demotion and transfer provisions
of Article 11 of the Collective Bargaining Agreement between the
Company and the Union, no full-time leave of absence for local
union business granted to such an employee pursuant to the pro-
visions of a collective bargaining agreement between the
Company and either Mine, Mill, Local 598 or Local 637  shall be
deducted from his continuous service.

2. Years of Employment with Pay: for the purpose of
the Pension Plan for Hourly Paid Employees in the Ontario
Division represented by the United Steelworkers of America any
full-time leave of absence for local union business granted to such
an employee pursuant to the provisions of a collective bargaining
agreement between the Company and either Mine, Mill, Local 598
or Local 637  will be counted as paid hours of employment.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm the agreement between the Union and the
Company to establish a Joint Occupational Health Study
Program for both the Sudbury  and Port Colborne  operations
of the Company. This program will be for the purpose of
developing a better understanding of the working environment
at these locations through independent industrial health sur-
veys and research in connection with potential occupational
illness and disease.

To this end a Joint Occupational Health Committee (here-
inafter called the “Committee”) will be created consisting of
eight (8) members, as follows:

For the Union

The President of Local 6500
The President of Local 6200
The Chairman of the General Safety, Health and
Environment Committee
A senior staff representative of the Union.

For the Company

Medical Director
Three senior management representatives, one of
whom shall be Vice-President
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In addition, an Occupational Health Research Study Group
(hereinafter called the “Study Group”) will be established at a
Canadian University for the purpose of undertaking such
occupational health studies as are referred to it by the agree-
ment of the Joint Occupational Health Committee. The Study
Group shall consist of a Director and such support staff and
experts as the Director may, from time to time, consider
appropriate for the purpose of carrying out the functions of the
Study Group. The Director shall determine the methods and
locations for conducting such studies and shall act in an advi-
sory capacity to the Committee as its chief consultant. Both
the University and the Director shall be appointed by the
unanimous agreement of all members of the Committee.

The Committee shall have the following functions:

1.

2.

3.

4.

5.

To refer occupational health matters to the Study Group.

To make recommendations to the Company regarding
the implementation and/or dissemination of the findings
of the Study Group.

To recommend methods of obtaining such statistical data
and information as is necessary for the Study Group to
perform its functions.

To recommend procedures for identification and detec-
tion of potentially hazardous or toxic materials.

To review major occupational health matters and con-
cerns arising‘ out of the operations at Sudbury or Port
Colborne.

The functions of the Study Group shall be primarily to conduct
studies of occupational health matters referred to it by the
Committee and to formulate recommendations based upon its
research. In addition, the Study Group will act as consultant
to the Committee and work with the Company in the develop-
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ment of safe standards for occupational environments at
Sudbuty and Port Colborne.  The Study Group will be required
to report annually to the Committee, summarizing  the work
completed during the previous year and the work in progress
at the time of the report. Upon its completion of any major
occupational health study, the Study Group shall provide the
Committee with a written report outlining the nature of the
research undertaken and the results.

The Committee shall meet semi-annually under the Joint
Chairmanship of one member appointed by the Union and
one member appointed by the Company, or more frequently if
agreed to between the Joint Chairmen.

In order to assist the Study Group in the performance of its
duties, the Company shall, to the extent its legal and contrac-
tual obligations permit, make available to the Study Group for
its sole and exclusive use, such statistical information in the
possession of the Company as is needed by the Study Group.
Any information so supplied shall be treated as private and
confidential and is not to be released to any person or party
including the Committee, without the prior written approval of
the Company.

The Study Group shall have the right to make independent
studies on the premises of the Company at Sudbury  and Port
Colborne  with the understanding that any such studies shall
be conducted whenever possible without interfering with the
requirements of operations.

Reports, recommendations and/or findings of the Study Group
shall be made on a confidential basis to the Company and to
the Committee and shall not be released to anyone else with-
out the prior written approval of the Company and the
Committee.

The Company shall pay all necessary expenses of the Study
Group to a maximum of $150,000  in each year for the next
three (3) years. If such necessary expenses are less than
$150,000  in any year, the unused amount shall also be made
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available to pay such necessary expenses in the immediately
following year. For the purpose of this understanding a year
shall commence on June 1 st and end on May 31 st.

The expenses of any member of the Committee shall be paid
by the party appointing such member.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to monitoring
the working environment and in connection with published
material pertaining to hazardous substances.

As soon as is reasonably possible, each Operation Safety,
Health and Environment Committee shall discuss at its meet-
ings appropriate arrangements for the training of up to five (5)
Local Union appointed members and five (5) alternate mem-
bers of each such Committee in the use of draeger-type
meters and noise meters for use by such members on their
regular monthly inspection tours provided for under the
Collective Bargaining Agreement.

As soon as is reasonably possible, each Area Safety, Health
and Environment Committee shall discuss at its meetings the
times at which and the places where dust samples should be
taken at the locations within its Area where dust sampling is
currently carried out.

In addition, each Area Committee shall consider the methods
by which published material pertaining to potentially haz-
ardous substances used in the Area can be obtained for the
information of the Area Committee.

As soon as reasonably possible following the request of any
Operation Committee, representatives of the Company will
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attend at a regular meeting of that Committee to review and
explain the function of all monitoring equipment normally used
by the Company in that Operation.

The Company will provide each Operation Committee with the
results of the Occupational Exposure Monitoring Program per-
taining to the work performance in that Operation.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our agreement with respect to job posting as
provided for pursuant to the provisions of the Collective
Bargaining Agreement.

All job postings will be made on Monday of each week (unless
Monday is a recognized holiday under the Collective
Bargaining Agreement, in which case such postings will be
made on the next day, Tuesday) and shall be removed from
the bulletin board or boards concerned on the next Monday.

The successful applicants for such postings will be posted no
later than Thursday of the week in which such postings are so
removed (unless a recognized  holiday under the Collective
Bargaining Agreement occurs during that week, in which case
the successful applicants will be posted no later than the next
day, Friday) and the Company will endeavour to assign the
successful applicants to their new jobs on the next Monday.
In the case of an unlimited job posting in the Maintenance or
Electrical Department (other than one made to accommodate
a new hire), the successful applicant will be moved to his new
job within five (5) weeks of the posting of his name as the suc-
cessful applicant.

In the case where a successful applicant for a trainee job is
not so assigned to his new job, he will be deemed qualified in
the occupational classification of the trainee job for the pur-
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pose of any unlimited job posting of such occupational classi-
fication in his Department occurring after the date he would
have otherwise completed his training.

In order to put this job posting procedure into effect, job post-
ing applicants will be required to fully complete the job posting
application form. No such application form will be accepted
by the Company as a job posting application unless it is so
completed.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood  Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to Plant
Committeemen and Schedule ‘H’.

If at one of the three plants in the Lower Yard (i.e.
Transportation, Shops or Purchasing and Warehousing) there
is no Plant Committeeman reasonably available to perform
the Plant Committeeman functions under Article 7 of the
Collective Bargaining Agreement and an employee from that
Plant requires the assistance of a Plant Committeeman for a
Stage Two matter, such employee may use a Plant
Committeeman from another Plant in the Lower Yard.

An employee from either Plant at the Smelter may similarly
use a Plant Committeeman from the other Plant at the
Smelter.

An employee from the Matte Processing Plant may similarly
use a Plant Committeeman from the Copper Cliff Mill (includ-
ing Sample House) and vice versa.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

Upon application by the Union or the Local Union to the
Superintendent, Industrial Relations, the Company will meet
with the Union or Local Union to agree upon space on the
Company’s premises in the Sudbury  District for the holding of
Union or Local Union elections or votes.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 01.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

Re: Prescription Safety Glasses

If it is established that an employee while doing assigned work
and exercising due caution sustains damage to his prescrip-
tion safety glasses the Company will reimburse the employee
for the cost of necessary repairs or replacements.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June01,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

We confirm the advice given to you during negotiations that
with respect to benefits to which an employee may be entitled
under the Group Non-Occupational Sickness and Accident
Insurance Plan, including the Long Term Disability Protection
Plan outlined in Section 24.07,  any increase which may be
provided will take effect as of the date of the increase even
though an employee may have been receiving a lower rate at
the commencement of his disability.

Yours very truly,

Bill Vickman
Superintendent
Employee Services

146



June01,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbury,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

The parties agree that the Grievance Commissioners under
the 1997  Collective Agreement will be:

Professor C.G.  Simmons
Professor W.B.  Rayner

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June01,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to various
matters in connection with vacations.

Although it is the intention of the Company to endeavour to
operate during the period of July - August each year, if it is of
the view that conditions do not warrant continuation of regular
operations during such period, it may shut down for a period
of up to five (5) weeks for vacation purposes subject to retain-
ing such employees as the Company feels is necessary. If a
shutdown is scheduled, the appropriate vacation lists will be
posted in each Department by April 1st in each year of the
current Collective Bargaining Agreement.

If the Company is of the view that conditions warrant continu-
ation of regular operations during such period, it will notify
employees and post the appropriate vacation lists in each
Department not later than the first day of December of the
preceding year.

The prime vacation period in any year shall be thirteen (13)
consecutive weeks between June 1st and September 15th.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to information
concerning overtime of employees in a Maintenance or
Electrical Department working group within the meaning of
Section 13.09  of the Collective Bargaining Agreement.

The Company will continue to post monthly, in appropriate
locations, lists showing the cumulative amount of overtime
hours worked by each employee within such a working group,
commencing with the first month of such posting.

In addition, the lists will indicate the number of overtime hours
each such employee has been unavailable or refused to work
when overtime was offered.

Commencing the first work week in January, 1989,  the provi-
sions of this letter will apply to the posting of information con-
cerning overtime of employees in working groups in all other
Departments of the Company.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding in connection with the
travel compensation for Construction Group Employees.

Payments to such employee travelling to the job will be made
on the following basis:

The distance travelled from his home to his job site less
the distance from his home to the Copper Cliff Smelter
Parking Lot equals the distance for which payments will
be made at the mileage rate established by the Company
for Staff Employees.

However, if such employee’s job site is within a four (4)
kilometre radius of the Copper Cliff Smelter Parking Lot,
no payment will be made.

If, during the course of his working day, a Construction
Group employee is instructed to and uses his own vehicle
to travel from one job site to another, he shall be paid
such rate for the distance travelled even if part or all of
the distance is within the four (4) kilometre radius.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbuty, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our agreement that the current practice of
involving employees in training will be continued and
enlarged.

For this purpose, the Company will introduce surface trainer
instructor classifications for operations job classifications train-
ing.

Jobs (limited or unlimited) will be posted as required in sur-
face plants for the purpose of classroom and other training
needs determined by the company. The provisions of Section
11 .I 4 of the Collective Bargaining Agreement shall be applied
to determine the successful applicants.

It is understood, however, that any training required may be
performed by either employees or other persons.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June I,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. Cl. O’Reilly, President, Local 6500

Dear Sirs:

The company recognizes the principle of distributing overtime
as evenly as possible under Section 13.09  of the Collective
Bargaining Agreement when it is practical to do so. The
Union recognizes the difficulty involved in the administration
of Section 13.09  as it pertains to call out overtime under
Section 13.22 and confirms its commitment to the overtime
policy dated June 1, 2000.

In accordance with this policy, and bearing in mind that over-
time opportunities are not equalized within any time limit, it is
also agreed that neither will an employee be equalized at the
time he is no longer part of the working group or his classifica-
tion changes.

The parties agree to establish an overtime review committee
for the duration of this Agreement consisting of two (2)
employees appointed by the Local Union and two (2) persons
appointed by the Company for the purpose of meeting every
three (3) months and reviewing the administration of Section
13.09  as it pertains to call out overtime.

The parties agree that an employee absent from work on
either bereavement or jury duty leave of absence shall be
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deemed as unavailable, and accordingly not charged, for
overtime opportunities including those that may occur on
Recognized  Holidays.

(signed) B. Vickman (signed) W. Fraser
For the Company For the Union
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood  Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to Union par-
ticipation in the orientation of new employees, excluding stu-
dents A member of the Local Union Executive or a staff rep-
resentative of the Union will have the opportunity to address
new employees for up to two hours during the course of their
introduction to employment. It is understood that this opportu-
nity will not be used to have new employees sign applications
for union membership cards and that employees will be
advised that membership in the union is voluntary.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding in connection with perma-
nent partially disabled employees. In order to assist in the
placement of such employees, a Committee will be formed
consisting of three (3) employees appointed by the Local
Union and three (3) persons appointed by the Company.

This Committee will meet as required. It will be notified of and
will review all placements of permanent partially disabled
employees under Section 11.23  of the Collective Bargaining
Agreement and may make recommendations to the Company
regarding new and alternate placements. Each placement will
be reviewed by the Committee one (1) year after it is made.
Finally, the Committee will advise in connection with the
placement of those employees in training and rehabilitation
programs sponsored by the Workers’ Compensation Board.

The Company will pay one of the employee members of the
Committee eight (8) hours per week at his applicable hourly
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rate plus any applicable shift premium and any applicable
Cost of Living Allowance and Earnings Based Compensation
or Nickel Price Bonus whichever is greater for attending meet-
ings of the Committee, the Occupational Medicine
Department Mini-Tribunal, the Vocational Rehabilitation
Committee, and for assisting in the administration of the pro-
grams and procedures applicable to Section 11.23  of the
Collective Bargaining Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services

158



June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbury,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to Section
11.02  of the Collective Bargaining Agreement. Employees
who are absent from work for any reason, including leave of
absence and illness or injury (whether in receipt of any kind of
benefits from the Company or the government) are subject to
lay-off in accordance with their seniority ranking pursuant to
Section 11.02 of the Collective Agreement in the same man-
ner as any employee at work.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01 1 2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbuty, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the entitle-
ment of individuals on lay-off with recall rights to apply for a
Disability Retirement under the Pension Plan for Hourly Paid
Employees in the Ontario Division of the Company.

In order to be eligible for a Disability Retirement, the individual
must be totally and permanently disabled within the meaning
of the Pension Plan and his disability must have resulted from
injury or disease suffered or contracted by him while in the
employment of the Company and not while on lay-off.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbury,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the appli-
cation of Section 11.22 (a) of the Collective Bargaining
Agreement. Any employee who was transferred out of his
Department prior to June 1, 1985 is not required to have filed
a written retransfer application within ninety (90) days of such
transfer out and may make such an application at a future
date during the term of this Agreement. However, the provi-
sions of the Section shall apply in all other respects to such
employee.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. R. Campbell, President, Local 6500

Dear Sirs:

We wish to confirm our discussions and understanding with
respect to the existing trades classifications listed in Section
20.01 of the Collective Bargaining Agreement.

The need for improved productivity and competitiveness has
resulted in changes in operating requirements. The increased
manpower flexibility that was required to meet this need is a
continuing one and, as a result, it may be necessary to create
new trade classifications.

Therefore, the parties agree to continue the Trades
Committee consisting of three (3) people appointed by the
Company (a Manager of Mines, a Manager of Mills, Smelting
and Refining and the Manager of Maintenance and Utilities)
and three (3) persons appointed by the Union. The commit-
tee will meet at least once every three (3) months, and at
such other times as may be agreed upon, for the purpose of
exchanging and discussing information pertaining to existing
and new trades and considering specific problems relating to
the trades.

The Company shall pay employee members of the Committee
at their applicable hourly rate plus any applicable Cost of
Living Allowance and any applicable Earnings Based
Compensation or Nickel Price Bonus, whichever is greater for
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any time lost during their regular working hours while attend-
ing Committee meetings.

The parties agree that existing tradesmen who wish to remain
in their present trade classifications may do so, and they will
neither be required to take any additional training in connec-
tion with any new trade classification nor be required to work
in any new trade classification, unless they so elect.

In cases where there is an increase in the job class of a trade
classification because of a change in job content, existing
tradesmen in that trade classification will not be demoted if
they cannot successfully complete any additional required
training.

Yours truly,

Bill Vickman
Superintendent
Industrial Relations
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the Special
Short Term Shutdown Protection Plan.

An individual who is off work from the shutdown Department
or shutdown part of the Department, as the case may be, and
in receipt of Group Non-Occupational Sickness and Accident
insurance benefits will be covered by the provisions of the
Plan when he is medically fit to return to his regular work and
is unable to do so because of the special shutdown.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
Sudbury,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to Lower
Coleman. For the purposes of this Agreement, Coleman and
Lower Coleman shall have the same meaning.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:
This will confirm our understanding that any employee who is
temporarily transferred by the Company from one Department
to another, or temporarily assigned from one Plant to another
within a Multi-Plant Department, or is a successful applicant
on a job posting and is not moved within thirty (30) days of the
posting of his name as the successful applicant, is entitled to
travel compensation on the following basis:

In the case of the temporary transfer or assignment,
the distance from his home to his new job site less the
distance from his home to his former job site equals the
distance for which he will be compensated for each
kilometre;

In the case of the job posting, the distance from his
home to his former job site less the distance from his
home to his new job site equals the distance for which
he will be compensated for each kilometre.

All travel compensation payments will be made at the
rate per kilometre established by the Company for Staff
employees.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the lnco
Mines Development Department for the Sudbury  District.

The purpose of the Department is to undertake project devel-
opment drifting in accordance with established project sched-
ules in the Sudbuty District.

When additional employees are needed in the Department,
following any required retransfers, full time job postings will be
posted in all Mines Departments listed in Schedule ‘D’.

Successful applicants will be expected to meet and sustain
appropriate performance standards and, when applicable, will
receive special target bonus payments in addition to normal
incentives. Force reductions in the Department will be carried
out in accordance with Article 11 .lO except that the affected
employee will have first preference to return to the
Department he was in prior to being transferred into the Mines
Development Department. They will also receive travel com-
pensation on the same basis as an employee temporarily
transferred from one department to another.
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The parties will meet at agreed upon times to evaluate and
discuss the work. Future applications of the Department in
conjunction with major projects will be assessed taking into

1 consideration that the work can be performed in accordance
with the schedules and performance standards established by
the Company for the project.

B.  Vickman D. O’Reilly
For the Company For the Union
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United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

June 01,200O

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding that if an individual in
receipt of a Company disability pension ceases to be totally
and permanently disabled within the meaning of Section III (f)
of the lnco  Pension Plan for Hourly Paid Employees of lnco
Limited, Ontario Division, he may make application to return to
active full time employment with the Company.

The individual will be re-employed subject to manpower
requirements and his ability to meet the Company’s medical
standards. He will not be given preference over individuals
with recall rights.

Upon rehire, the individual will be credited with the continuous
service he had prior to being placed on disability pension and
all disability benefits provided under the terms of the lnco
Pension Plan will be forfeited. Should the individual requalify
for a disability pension at some later date, he will not be eligi-
ble to receive an additional $5000  benefit payable under the
Group Term Life Insurance Plan and will have the $5000  pre-
viously paid deducted from his Life Insurance protection under
Section 24.05  of the Collective Bargaining Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June01,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood  Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly,  President, Local 6500

Dear Sirs:

This will confirm our agreement with respect to the Steelworkers
Education Fund and the Steelworkers Humanities Fund.

1. Steelworkers Education Fund

The Company will allocate by arrangement satisfactory to the
parties two (2) cents of the Cost of Living Allowance in exis-
tence on May 31, 1988  to the Steelworkers Education Fund to
be administered by a committee consisting of a representative
appointed by the Union and a representative appointed by the
Local Union.

2. Steelworkers Humanities Fund

The Company will allocate by arrangement satisfactory to the
parties one (1) cent of the Cost of Living Allowance in exis-
tence on May 31, 1988  to the Steelworkers Humanities Fund.

B. Vickman D. O’Reilly
For the Company For the Union
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June 01.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our agreement that any employee with recall
rights who was laid off and rehired after his recall rights
expired will have his anniversary of employment recalculated
using his prior continuous service. The recalculated anniver-
sary date will be applicable only to the determination of regu-
lar vacation entitlement under Section 15.01 of the Collective
Bargaining Agreement. The provisions of this letter shall be
effective January 1, 1992.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the
‘Warehouse Travel Crew’ as it relates to Schedule ‘P’ of the
Collective Bargaining Agreement.

The Company will, for the duration of this Collective
Bargaining Agreement, consider the ‘Warehouse Travel Crew’
as an individual Plant for the purpose of administering
Schedule ‘P’ of the Collective Bargaining Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services

172



June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY, Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to force
reductions at the Levack Mine (includes McCreedy  West)
Department.

If as a result of a reduction in operations at the Levack  Mine
(includes McCreedy  West) Department it is necessary to per-
manently transfer employees out of the Department, the
Company will in making such transfers apply the provisions of
Section 11 .I0 except that it will first give preference according
to the seniority ranking of employees who wish to be trans-
ferred.

If after following the above procedure it is still necessary to
permanently transfer additional employees out of the
Department, the provisions of Article 11 shall apply in all
respects.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDEURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to an employ-
ee who has been in receipt of benefits under the Group Non-
Occupational Sickness and Accident Insurance Plan in the
immediately preceding calendar year. Such employee will,
provided he has returned to work, be considered to have had
earnings in that preceding calendar year (for the purpose of
determining his vacation pay in the following vacation year)
calculated on the basis of eight (8) hours per day at the
applicable hourly rate of his occupational classification at the
time he began receiving benefits for each day he was in
receipt of such benefits, provided that the total hours on which
his vacation pay is calculated do not exceed 2,080.

Yours truly,

Bill Vickman
Superintendent
Employee Services

174



June 01.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to advance
notification of Small Contracts.

The Company will, except in cases of emergency, endeavour
to provide the Local Union with notice of Small Contracts in
advance of the commencement of the contract work.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 01, 2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood  Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding that should Whistle Mine
come into underground production, with ramp access, all
development work and production mining will be done by bar-
gaining unit employees. If shaft sinking is involved, bargain-
ing unit employees will do all production mining and develop-
ment work other than that associated with the shaft or imme-
diately adjacent to the shaft.

Yours truly,

Bill Vickman
Superintendent
Employee Services

176



June 01.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Dear Messrs Hynd & O’Reilly:

The Company and the Union agree to establish a special
senior level committee in connection with environmental mat-
ters relating to the operations of the Ontario Division.

This committee shall be known as The Environmental
Awareness Committee and will consist of the following mem-
bers:

For the Union

- the President of Local 6500
- the President of Local 6200
- the Chairman of the General Safety, Health &

Environment Committee
- the Director of District 6 of the Union

For the Comeanv

- Three Senior Management representatives
One of whom shall be a Vice-President

- The Vice-Chairman of lnco Limited

The Committee will be co-chaired by the Director of District 6
of the Union and the Vice-Chairman of lnco Limited.

The Committee shall have the following functions:

1. To examine the environmental laws and regulations per-
taining to the Ontario Division.
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2. To review and assess environmental matters that relate
to Division operations.

3. To study and make recommendations with respect to
the application of the Internal Responsibility System to
these environmental considerations.

4. To develop and make recommendations to the
Company relating to employee training for the purpose
of increasing awareness of and responsibility for work-
place environmental matters and the impact of opera-
tions on the external environment.

5. To study and make recommendations for enlarging the
focus of  the Safety,  Heal th and Environment
Committees so that these environment issues become
part of their agenda.

The Committee shall meet semi-annually in Sudbury under
Joint Chairmanship as described above.

Reports and recommendations of the Committee shall be
made on a confidential basis to the Company and the Union
and shall not be released to anyone else without the prior writ-
ten approval of both the Company and the Union.

Yours truly,

Bill Vickman
Superintendent
Employee Services
June 01,200O
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United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding that an employee previ-
ously employed as a Tradesman or Stationary Engineer, sub-
sequently force-adjusted from that job, and currently
employed as an apprentice within a trade listed in Article
20.09  of the Collective Agreement, will be allowed to bid on
any trades or Stationary Engineer’s job vacancies in which he
was so previously employed.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June 02.2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly:

This will confirm our understanding with respect to a new all
mines crew.

The company agrees to establish within three (3) months of
ratification and maintain during the term of this Agreement an
all mines crew of eighteen (18)  new employees to perform
general mine reconditioning work, such as shotcreting, drift
reconditioning and related work. This crew will be part of a
department to be determined by the company. This crew is
being established on the expectation that this work can be
and will be performed efficiently and on a cost competitive
basis so that it is an economically viable alternative to con-
tracting out by reducing costs, improving quality and limiting
the amount of rework. If the crew performs this work on such
an efficient and cost competitive basis and to the satisfaction
of the company and more of this work is available, the crew
will be expanded following discussions with the Union.

The parties will meet quarterly to monitor the effectiveness
and efficiency of the crew, its size and the type of work it is
performing.
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The parties will meet for the purpose of determining how
these jobs will be filled.

Members of this all mines crew will receive travel compensa-
tion on the same basis as Construction Group employees.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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JuneO1,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly:

This will confirm our understanding with respect to Section
20.10  of the Collective Bargaining Agreement.

If the successful applicant is working in a shift job, he will
remain in that job until the apprentice has completed his final
training period.

During that time, the successful applicant will receive travel
compensation, if the location of the new job is closer to his
home than his existing shift job location, in an amount equal
to the difference between the distance from his home to his
existing job location and his home to the new job location.

All travel compensation payments will be made at the rate per
kilometre established by the Company for Staff employees.

Yours very truly,

Bill Vickman
Superintendent
Employee Services



June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly,  President, Local 6500

Dear Mr. O’Reilly:

This will confirm that the Company will continue its existing
policy with respect to the right of an employee to refuse to
perform unsafe work.

If the employee has reason to believe that any work, work-
place, equipment or machinery is likely to cause a danger to
himself, the employee has a right to refuse to perform the
work or operate the equipment or machinery.

An employee shall not be disciplined or suspended without
pay for exercising such right.

D. O’Reilly B.  Vickman
President Superintendent
United Steelworkers of America Employee Services
Local 6500
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding with respect to the cre-
ation of three new trade classifications of Industrial
Mechanic/Welder, Heavy Duty Equipment Mechanic/Welder
and Plater/Welder for the purpose of expediting the work of
each of these trade lines.

The number of available jobs in these new classifications will
be determined by the company at each Plant. The initial filling
of these new jobs will be by canvas in order of seniority of the
current incumbents in each of the existing trade classifications
of Industrial Mechanic, Heavy Duty Equipment Mechanic and
Plateworker, as the case may be, at each Plant listed in
Schedule ‘P’. All subsequent vacancies will be filled in accor-
dance with the job posting provisions of the Collective
Bargaining Agreement.

It is agreed that any tradesman in the Welder classification as
of June 1, 1997,  will not be force reduced from the Welder
classification.

Each of the two classifications of Industrial Mechanic and
Industrial Mechanic/Welder, the two classifications of Heavy
Duty Equipment Mechanic and Heavy Duty Equipment
Mechanic/Welder, the two classifications of Plateworker and
Plater/Welder and the apprentice classifications in each of the
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three classification groups will be treated as a single classifi-
cation for the following purposes:

1. The distribution of overtime work,
2. The scheduling of work, including overtime work, on a

recognized  holiday and
3. The application of seniority on lay-off, recall, production

shutdown, force reduction and for the purpose of demo-
tions.

4. The application of Sections 11.09(Z)  ,l 1 .I 2(3), 11.12(3)
and 11.20.

In addition, the parties agree that each of these three new
trade classifications will receive an upgrade of one job class
so that, for example, the job class for Industrial Mechanic/
Welder will be one job class above that of Industrial Mechanic.
The actual rates for these classifications may be increased
further following evaluation but any such increase shall take
into consideration the one job class increase granted above.

Yours very truly,

Bill Vickman
Superintendent
Employee Relations
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly:

This will confirm our understanding with respect to various
contracting out matters and the role of the Contracting Out
Committee.

1. The Contracting Out Committee will meet to review and
develop recommendations in connection with the use of
overtime in the Maintenance and Electrical Departments
in order to reduce the amount of contracting out in those
Departments.

2. Any alleged use of company unfixed equipment or
machinery by a contractor will be referred to the
Contracting Out Committee for consideration and rec-
ommended resolution.

3. Should there be any significant change in the scope of a
contractor’s contract for a Mid-size Project, the change
will be brought to the attention of and reviewed by the
Contracting Out Committee.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 01,200O

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

Re: Vocational Rehabilitation Committee

This will confirm our understanding with respect to the cre-
ation of the Vocational Rehabilitation Committee to assist in
the placement of permanently partially disabled employees
(PPD’s)  into value-added work and to the initial placement into
the Rehabilitation Group.

The Committee will consist of a representative of Local 6500,
a member of the Occupational Health Department and a per-
son from the Claims Administration Group.

The Committee will meet for the purpose of making recom-
mendations to the Company regarding the placing of PPD’s
into value-added vacant jobs using techniques such as func-
tional abilities evaluations and physical demands analyses.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
June 01,200O
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United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly:

This will confirm our agreement with respect to employees
who are either temporarily or permanently unable to perform
their regular work due to age, disease or injury (PPD’s).

The company will establish the Rehabilitation Group, consist-
ing of the Safety and Miscellaneous Department, the Modified
Work Centre and the Reconditioning Shop. This Group will
provide temporary rehabilitation and work hardening employ-
ment to PPD’s  for the purpose of returning them to value-
added work. Effective June 1, 1997,  all PPD’s  in the Safety
and Miscellaneous Department, the Modified Work Centre
and the Reconditioning Shop will be transferred to the
Rehabilitation Group.

It is agreed that all transfers to the Rehabilitation Group are
temporary. Any PPD  may, on the basis of his ability, knowl-
edge, training, skill, medical condition and seniority within the
Group, be assigned to a vacant position in any Department,
notwithstanding any other provision of the Collective
Bargaining Agreement. However, once the PPD is so
assigned, he must compete for positions in the Departments
on the same basis as any other employee. If the PPD  is sub-
sequently transferred to the Rehabilitation Group, he may
again be so assigned to a vacant position in any Department.
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All assignments from the Rehabilitation Group to a
Department will be made with the assistance of the Vocational
Rehabilitation Committee.

Yours very truly,

Bill Vickman
Superintendent
Employee Services
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June 1,200O
United Steelworkers Of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly:

lnco and the United Steelworkers of America are committed to
reducing the current amount of contracting out in the Ontario
Division and, as a result, improving the business competitive-
ness of the Division.

This will confirm that lnco agrees to launch this initiative at
Mines and Plants to reduce contracting out and to substan-
tially cut ongoing costs by the reduction of contracting out,
with the following objectives:

1. To reduce significantly the current amount of mining
development, production and support work performed
by contractors;

2. To achieve and maintain an overall reduction in the cur-
rent level of contracting out of work normally performed
by bargaining unit employees in other areas of 40% dur-
ing the term of the 2000  Collective Bargaining
Agreement.

The Company and the Union agree to establish a Contracting
Out Steering Committee consisting of the Local Union
President or his designate, the Local Union Contracting Out
Co-ordinator,  a Union representative, the Ontario Division
Vice-President, the Company Contracting Out Co-ordinator
and the Manager of Human Resources.
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We all recognize  that the scope of and the issues involved in
contracting out vary from area to area and agree that the joint-
ly developed Contracting Out Policy and Procedure Handbook
will guide us in our task. Each individual area will analyse its
contracting out activities as it relates to work normally per-
formed by bargaining unit employees and develop with the
support of the Steering Committee a contracting out/cost
reduction plan by October 1, 2000,  bearing in mind the pur-
poses, objectives and targets of this initiative. It is understood
that work that is part of a major capital project ($1 million or
more) may not be covered by this letter.

The Steering Committee will meet as frequently as required
and its mandate will include the following:

(a) the co-ordination and support of the efforts of the Mines
and Plants developing their plans;

(b) the review of the area plans and recommending
changes to the plans consistent with achieving the pur-
poses, objectives and targets of this initiative;

(c) the monitoring of the performance of the Mines and
Plants in implementing their contracting out/cost reduc-
tion plans during the term of this Agreement; and

(d) communicating the progress of and results from this ini-
tiative to all employees of the Ontario Division on a
quarterly basis.

If for any reason, the purposes, objectives and targets of this
initiative are not realized and/or maintained, the Steering
Committee will investigate the reasons for this and facilitate
solutions. Only the Steering Committee can deal with issues
in connection with this letter.

(signed) D. O’Reilly
For the Union

(signed) B. Vickman
For the Company
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June1,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. 0. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our policy in relation to support for any Team
Leader/ Leader charged with an alleged breach of the
Occupational Health and Safety Act. By way of clarification,
we are referencing:

a.) Team Leader positions as identified by the Company in
which we have declared the incumbent a ‘supervisor’ in
accordance with Article 25(2)(c)  of the Occupational
Health and Safety Act.

b.) Any other Leader classification where the incumbent has
not been declared a supervisor by the Company, who
through the performance of his/ her duties is ‘deemed’ to
be performing duties as a supervisor by the Ontario
Ministry of Labour.

Further to its commitment to operate everywhere in a safe
and efficient manner and conform with all laws and regula-
tions, the Company requires Team Leader/ Leader to have a
sound working knowledge of all work related laws, regulations
and applicable Company practices and to take all steps a rea-
sonable person would take in similar circumstances to comply
with these.

The Company will fully support the Team Leader/ Leader in
dealing with charges alleging breaches of such legislation,
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unless disregard for workplace legislation and/or Company
policies are involved. Save for exceptional circumstances, to
be determined by the Company at its sole discretion, this sup-
port is confined to the disposal of the initial charges.

A Team Leader/ Leader who is charged with a work related
offense  shall report the matter immediately to his/her
Manager, who will direct the matter to the President of the
Division. The Team Leader/Leader will participate in any relat-
ed investigation providing full details of dates, times, who was
involved, the outcome, witnesses, environmental factors and
any other information that may be helpful in responding to
these charges. Any reports submitted in the course of the inci-
dent investigation shall be addressed to Legal Counsel
marked “privileged and confidential.”

Subject to approval by the Company, the Team Leader/
Leader may retain legal counsel of his/her choice. The
Company will reimburse the Team Leader/ Leader for reason-
able legal expense.

The Company will decide in its sole discretion, the extent to
which it will pay any fines and whether any disciplinary action
will be taken.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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June I,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Sirs:

This will confirm our understanding regarding the develop-
ment of a joint process to investigate and deal with matters
pertaining to sexual harassment.

The parties will endeavour to reach agreement on this
process as expeditiously as practicable, upon the successful
completion of negotiations.

Yours very truly,

Bill Vickman
Superintendent
Employee Services

194



June I,2000

United Steelworkers of America, and
Local 6500,  United Steelworkers of America
92 Frood Road
SUDBURY,  Ontario

Attention: Mr. D. O’Reilly, President, Local 6500

Dear Mr. O’Reilly

This will confirm our understanding with respect to
employees who are off work and in receipt of income
replacement benefits under the statutory accident bene-
fits provisions of the Insurance Act.

Such employees will continue to accumulate continuous
service and Years of Employment With Pay (YEWP’s) as
per the Pension Plan. Any such credited leaves will not
exceed those outlined in Article 11.24  of the Collective
Bargaining Agreement.

Yours truly,

Bill Vickman
Superintendent
Employee Services
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