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ARTICLE I - RECOGNITION 

1.01 The Company recognizes the Union as the 
exclusive bargaining agent for all the 
employees covered by this Agreement with 
respect to rates of pay, hours of work and 
other working conditions. 

The employees covered by this Agreement 
shall be all the office, clerical and technical 
employees of the Company in the District of 
Sudbury, save and except supervisors, 
persons above the rank of supervisor, 
employees covered by subsisting collective 
agreements binding upon the Company and 
employees of the Company in the 
classifications set forth in Schedule A attached 
hereto and made part hereof. The words 
"employee" and "employees" wherever used in 
this agreement refer to such employees as are 
covered by this agreement. The words 
"individual" and "individuals" wherever used in 
this agreement refer to someone not covered 
by this agreement but who is nevertheless an 
employee of the Company. 

1.02 

1 .O3 Notwithstanding the grievance and arbitration 
procedure set out in this Agreement, any and 
all questions relating to whether any person 
should be included in or excluded from the 
bargaining unit shall be dealt with in 
accordance with the procedure set out in 
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section 4.01 of the "Experimental Agreetnent 
on the Status of Jobs" as amended April 26, 
1989, and in no other manner. 

1.04 The phrase "Local Union" as used herein shall 
refer to Local 6855 of the Union. 

1.05 Words importing the masculine gender shall 
include the feminine. 

ARTICLE 2 -NO DISCRIMINATION 

2.01 No person shall be required, as a condition of 
employment, to become or remain a member 
of any union or other organization, and no 
statements or representations to the contrary 
shall be made. 

2.02 There shall be no discrimination by the 
Company or the Union or any employee 
against any employee because of membership 
or non-membership in any lawful union, or 
because of his race, creed, colour, sex, 
nationality, ancestry, place or origin, political 
opinions, family status, ethnic origin, 
citizenship, sexual orientation, age, or 
marital status. 

Stewards, Union safety representatives or 
employees filling any other Union position shall 
not be denied promotions, training 
opportunities, transfers or overtime because of 
their Union activity. 
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2.03 The Company recognizes the Union's concern 
over "contracting out" of work and agrees to 
establish a Joint Company-Uniori Coninlittee 
to minimize the requirement for contracting out 
ofwork apart from the design arid construction 
phase of major capital projects. There shall be 
two employees selected by the Union and two 
employees appointed by the Cotnpany who will 
serve on the Committee. The Company will 
pay the wages of the employees for tinie i t1  
attendance at Committee meetings plus cost- 
of-living allowance and Nickel Price Bonus. 

The tnandate of the Joint Committee IS to: 

-1 Meet quarterly to review work the 
Company intends to contract out, the 
reasons for the work being contracted out, 
the expected duration of such work, the 
number of contractors to be employed, 
the type of work to be performed and to 
recommend how the work could otherwise 
be done by Company employees 

2 Identib those contractors working on 
Company property on an on-going basis 
to such an extent that the Committee 
recommends the replacement of such 
contractor with an employee 
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3. Recommend changes in staffing, 
organization and structure whereby it 
would be more effective to use Company 
employees to perform the work of 
contractors. 

Furthermore the Company agrees it will 
promote employees who have been 
demoted and recall former employees 
who have been laid off and who have 
recall rights, provided those employees 
and former employees can f i l l  the normal 
requirements of the job and are readily 
available before work which could be 
performed by the bargaining unit 
employees of a duration of 14 calendar 
days or longer is contracted out. 

No one outside the bargaining unit shall 
perform work that is normally performed 
by employees to the extent and volume 
that such work results in the layoff or 
demotion of an employee. 

2.04 No individual employed by the Company shall 
perform work that is normally performed by 
employees to the extent and volume that such 
work results in the layoff, demotion or 
displacement of an employee. The foregoing 
is not intended to preclude individuals from 
performing work of a casual or emergency 
nature. 
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ARTICLE 3 - MANAGEMENT 

3.61 The Union agrees that the Company has the 
exclusive right and power to mariage the 
Offices, Plants and Mines, direct the working 
forces and to hire, promote, transfer, demote, 
layoff and to suspend, demote, discharge ot 
otherwise discipline employees for just cause, 
provided, however, that any exercise of the 
foregoing rights and powers in conflict with any 
of the provisions in this Agreement shall be 
subject to the provisions of the grievance 
procedure 

ARTICLE 4 

4.01 (a) 

NO CESSATION OF WORK 

Neither the Union nor any employee shall 
take part in or call or encourage any 
strike, sit-down, slow-down oi any 
suspension of work against the Company 
which shall in any way affect the 
operations of the Company, nor shall the 
Company engage in any lock-out at its 
OfTices, Plants or Mines 

In the event of a strike, sit-down, slow- 
down or any suspension of work against 
the Company in which the employees 
covered by this agreement are not directly 
involved, any employee unable to repot1 
to his normal work location and who 
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reports for work on schedule to an area 
outside the gate, designated by the 
Company, will, or1 the first day of the 
suspension of work, and on any 
subsequent day of the work suspension 
when the Company asked the employee 
to report to work, be paid 4 hours pay at 
his applicable hourly rate. The said 4 
hours shall not be considered as time 
worked for the purpose of applying the 
overtime provision of this Agreement. 

ARTICLE 5 I ADJUSTMENT OF GRIEVANCES 

5.01 Any difference between the Company and any 
of its employees as to the interpretation, 
application, administration or alleged violation 
of the provisions of this Agreement shall 
hereinafter be called a "grievance". An 
earnest effort shall be made to settle such 
differences without undue delay. 

Sundays, Saturdays, and holidays shall not be 
counted in determining the time within which 
any action is to be taken under the provisions 
of this Article. The time limits set out for any 
stage in the grievance procedure may be 
extended by mutual agreement. 

A grievance shall be dealt with in the following 
manner: 

6 



5.02 Stage One - The aggrieved ctriployee tridy 
withiri a reasonable period froiri the tirne such 
grievance arose present tiis grievance orally or 
in writing to the designated rndriagetrierit 
representative In presenting such grievance 
and receiving any answer ihertato he mdy, if  he 
desires, be accompanied and represetitetl by 
a steward designated by the Local Union from 
the Area of the grievor to handle such 
grievance at this stage 

Stage One of the grievance procedure inay be 
waived by mutual agreenient of the grievor, or 
the steward if one has been designated, arid 
the designated management representative ctt 
Stage One if such grievarice pertains to a job 
posting or transfer to ii vaancy in a work 
location or Area other thmi the grievor's 

5.03 Stage Two - If within 3 days from the time 
when the grievance was presented to the First 
Stage management representative a decision 
satisfactory to the employee is not given, 
provided the parties to the grievance have tiot 
mutually agreed to waive Stage One, then thc 
Area Grievarice Com mitteemari, rnay, within 3 
days after the decision of such tnanagenient 
representative has been or stioiild have beeti 
given, or within 3 days troni the date it was 
agreed to waive Stage One, submit or1 a fortri 
the intent to process the grievance io Stage 



Two to the Labour Relations Supervisor - 
O.C.T. The information on this form shall not 
prejudice the Union's position with respect to 
subsequent submissions or representations 
regarding such grievance at this stage. The 
Labour Relations Supervisor - O.C.T. shall, 
when so notified, establish a date for a Stage 
Two hearing. The date of the hearing shall not 
be more than 10 days from the date the 
Labour Relations Supervisor - O.C.T. was 
advised of the employee's intent to process the 
grievance to Stage Two, unless mutually 
agreed upon. 

At the meeting, the employee, accompanied by 
the Area Grievance Committeeinan and the 
case Steward, shall present the grievance 
statement, which shall be in writing and shall 
set out the nature of the grievance, the remedy 
sought and any applicable section or provision 
of this Agreement, provided that failure to 
properly identify such section or provision shall 
not prejudice the determination of the 
grievance on its merits. The management 
representative shall give to the employee, the 
case Steward, and the Area Grievance 
Committeeman his decision in writing within 7 
days from the date of the Stage Two hearing. 

5.04 (a) Stage Three - If the matter is not 
satisfactorily disposed of, then notice in 
writing requesting further consideration of 
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the matter may, withiti 7 days after the 
decision of the Stage Two managernent 
representative has beeti given or should 
have been given, be giveii by the 
Grievance Corninittec to the Stage Three 
management representative designated 
by the Company. Such management 
representative shall notify the Chairnian of 
the Grievance Committee cif the tirne and 
place at which he (and other rnanageinerit 
representatives) will riieet such Grievance 
Committee and the case Steward tu 
discuss the matter. At such time the 
written Stage Two grievances shall bc 
presented to the Stage Three 
management representative by iiot more 
than two nieinbers of the Grievance 
Committee accompanied by the case 
Steward and an International 
Representative of the Union and the 
decision of the Stage Two management 
representative shall tie considered. The 
Stage Three management representative 
shall give the decision in writing on behalf 
of the Company withiii I 5  days from the 
date of receipt of the writteri notice. 

5.04 (ti) Backlog Procedure 

If the Grievance Committee Chairnian 
notifies the Superintendent of Labour 
Relations that there is a backlog uf 4 or 
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more Stage Three grievances in either the 
Onaping Area or Falconbridge Area 
(including Lockerby), the Superintendent 
will then schedule a meeting to hear such 
grievances not later than 15 days from 
receipt of the notice Two members of the 
Grievance Committee accompanied by 
the case Steward and an International 
Representative of the Union may 
represent the Local Union 

The Stage Three management 
representative shall give the decision in 
writing on behalf of the Company within 
10 days from the date of the backlog 
procedure hearing. Members of the 
Grievance Committee will be allowed up 
to a half day for preparation for such 
tneetings and up to a half day for 
attendance at such meetings with no loss 
in pay; Stewards will be allowed such time 
off as is reasonably required without loss 
in pay for preparation and attendance at 
such meetings. 

The foregoing backlog procedure is 
intended to be utilized as an exception 
rather than the rule, however, if the 
parties mutually agree to using the 
backlog procedure for hearing Stage 
Three grievances, the foregoing "Stage 
Three" procedure may be waived. 
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5.Q5 The management representatives designated 
to handle matters at each of the stages of the 
grievance procedure shall be the appropriate 
person, as follows Stage One, an employee's 
immediate supervisor, Stage Two, the 
Department Head (or Superintendent) of the 
appropriate department or his designee, Stage 
Three, the Manager of the appropriate 
department or his designee 

At Stage Two and Stage Three of the 
grievance procedure, grievances which relate 
to job postings or transfers shall be handled by 
the management representative from the 
department which made the selection to fill the 
vacancy. 

5.06 If no management representative shall have 
been designated by the Company for any of 
the Stages through which a niatter must 
proceed such matter may proceed directly to 
the next higher stage for which a management 
representative shall have been so designated 
provided that the Company will, wherever 
possible, designate a First Staye 
representative for each department 

5.07 Any difference (hereinafter called a "direct 
difference") arising directly between the 
Company and the Union as to the 
interpretation, application, administration or 
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alleged violation of this Agreement, instead of 
following the procedure set out in sections 5.01 
and following, shall be submitted in writing 
within a reasonable period by the grieving 
party to the other. 

The written notice shall specify the nature of 
the complaint, the remedy sought and any 
applicable prevision of this Agreement but 
failure to properly identify such provision shall 
not prejudice the determination of the direct 
difference on its merits. There shall be a 
discussion of such direct difference between 
the officers of the Local Union, and 
International Representative of the Union and 
representatives of the Company. The party to 
whom the notice was delivered shall reply in 
writing to such direct difference within 21 days 
from the delivery of the riotice. 

Arbitration 

5.08 If any grievance or direct difference, including 
any question as to whether a matter is 
arbitrable, is not satisfactorily settled under the 
foregoing provisions, the matter may then by 
notice in writing given to the other party within 
60 days from the giving of the decision of the 
Stage Three management representative (or in 
the event of a direct difference within 60 days 
from the date when the written reply was 
delivered) be referred either by the Local 

12 



Union, the Union or the Company to arbitration 
for final and binding settlement, without 
stoppage of work, as provided in section 5.1 I 
Failure to provide a written answer does not 
mean an automatic concession. 

In the event such notice of arbitration is not 
delivered then the Company shall, prior to the 
expiry of any time limit which may have beeti 
imposed on such grievance, ask the Union, in 
writing, of its intention. If the Union does nut 
notify the Company of its intention within '10 
days from the date of the Cotnpany's letter, the 
grievance will be deemed to have been 
abandoned. 

5.09 (a) In the event that any grievance or direct 
difference, including any question as to 
whether a matter is arbitrable, is not 
satisfactorily settled under the foregoing 
provisions, the matter may then by notice 
in writing given to the other party within 60 
days from the giving of the decision of the 
management representative at Stage 
Three or from the date when such 
decision should have been given (or in tlie 
event of a direct difference within 60 days 
from the date when the written reply to tlie 
submission was or should have been 
delivered) be referred either by the Local 
Union, the Union or the Company directly 
to arbitration or to Third Party 
Determination. 
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Within 14 days after a grievance or direct 
difference has been referred to Third 
Party Determination, the designated 
representative(s) from Labout Relations 
and the Chairman of the Grievance 
Committee, an officer of the Local Union 
and a representative of the Union may 
meet and agree in writing to submit the 
grievance or direct difference to a 
Grievance Commissioner as provided in 
section 5.09(b). Failing such agreement, 
the grievance or direct difference will 
proceed to Arbitration as provided in 
section 5.1 O. 

5.09 (b) Grievance Commissione'r 

A Grievance Commissioner to be selected 
by mutual consent of the parties from time 
to time will set aside each month or other 
period such time as may be requested by 
the Company and the Local Union io 
consider and determine grievances and 
direct differences referred to him for final 
and binding arbitration. A Grievance 
Commissioner shall have the same 
powers and be subject to the same 
limitations as a Board of Arbitration except 
as provided in paragraphs (b) to (e) 
hereof. 

(c) Through the Grievance Commissioner the 
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parties desire the expeditious niedns for 
the effective disposition of grievances and 
direct differences which the parties have 
agreed may be handled in a summary 
manner The rules governing the 
summary proceedings of the Grievarice 
Commissioner are set out in Schedule 'B' 
hereto 

(d) The decision of the Grievance 
Commissioner shall be applicable only to 
the case in question and shall not 
constitute a precedent nor be used by 
either party as a precedent in future 
cases Notwithstanding anything 
contained in this Agreement the decision 
of the Grievance Commissioner shall 

(i) be consistent with the provisions of 
this Agreement. 

(ii) be confined to the grievance of 
direct difference referred to him. 

(e) The Local Union and the Company shall 
each be responsible for one-half (1/2) of 
the expenses of and fees payable to the 
Grievance Commissioner 

5.10 Any grievance or direct difference referred 
directly or proceeding to arbitration as provided 
in section 5.09(a) shall be heard by a Board of 
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Arbarators constituted pursuant to section 5. I 
for final and binding settlement without 
stoppage of work. 

Board of Arbitrators 

5.11 In any case in which a Board of Arbitrators 
shall be required under this Agreement, the 
Company and the Union shall each appoint 
one arbitrator and the two arbitrators so 
appointed shall appoint a third. No person 
may be named as an arbitrator who has 
participated directly in an attempt to settle the 
grievance or direct difference. 

The arbitrators to be appointed by the 
Company and the Union shall be appointed 
within 10 days from the date of receipt of 
notice of arbitration. If either party shall fail to 
appoint an arbitrator within the time provided, 
the other party may request the Minister of 
Labour of the Province of Ontario to appoint an 
arbitrator on behalf of the defaulting party. 
Within a period of 30 days from the later of the 
dates of their respective appointments the 
arbitrators representing the Union and the 
Company shall try to agree upon the 
appointment of a third arbitrator who shall act 
as chairman of the board. If they fail to so 
agree, the arbitrator appointed to represent the 
party which sent the notice of arbitration shall 
within a further period of 40 days after the 
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completron of such first mentioned period of 30 
days request the Ldbour-Management 
Arbitration Commission of Ontario to select a 
third arbitrator However, if such request is not 
made within such further period of 30 days 
then the grievance or direct difference will be 
deemed to have been abandoned 

5.12 The Board of Arbitrators shall hear and 
determine the grievance or direct difference 
and shall issue a decision. Such decision shall 
be final and binding upon the parties and upon 
any employee affected by it. The decision of 
a majority is the decision of the arbitration 
board, but if there is no majority the decision of 
the chairman shall govern. 

In no event shall the Board of Arbitrators be 
authorized to alter, modify or amend any part 
of this Agreement. 

Single Arbitrator 

5.13 (a) Notwithstanding sections 5 10 arid 5 11, 
the Union or the Company may, in the 
notice in writing given to the other party 
pursuant to section 5 08 referring any 
grievance, including a question as to 
whether a matter is arbitrable, or any 
direct difference to arbitration, propose 
that such arbitration be dealt with by a 
single arbitrator The other party sliall 
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within 14 days of the receipt of such 
notice reply in writing stating whether 
arbitration by a single arbitrator is 
acceptable. 

(b) The single arbitrator shall be selected in 
rotation from the following: G.J. Brandt, M. 
Teplitsky, O. Shime, J. Brunner, G. Brent, 
K.A. Hinnegan. The parties may mutually 
agree to by-pass the arbitrator scheduled 
through rotation to take the next arbitrator. 

(c) A single arbitrator shall have all the 
powers of a board of arbitrators as 
provided in this Agreement or under the 
Labour Relations Act of Ontario, as 
amended from time to time, and the 
provisions herein with respect to such a 
board shall apply to a single arbitrator, 
with the necessary changes being made. 

(d) If in the reply referred to in (a) the other 
party states that arbitration by a single 
arbitrator is not acceptable, then in such 
reply such other party shall natne its 
arbitrator to be appointed to a board of 
arbitrators which is to arbitrate the matter 
Thereafter the parties shall proceed with 
the matter in accordance with this 
Agreement as if it had been submitted 
originally for arbitration by a board of 
arbitrators pursuant to section 5 08 
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5.14 The rules of arbitration annexed hereto as 
Schedule 'C' shall govern the conduct of any 
arbitration proceedings hereunder. 

General 

5.15 The parties are desirous of settling grievances 
on their merits. However, failure to process a 
grievance or direct difference from one Stage 
to the next Stage (including referral to 
arbitration) within the specified time limits will 
be deemed an abandonment of such 
grievance or direct difference; failure to reply 
to a grievance within the specified time limit 
will permit the grieving party to proceed to the 
next higher Stage, including arbitration 

Notwithstanding the above paragraph, any 
time limit fixed by this Article or Article 6 may 
be extended by agreement of the Company 
and the Union 

5.16 If it should be decided through the grievance 
procedure (including arbitration) that any 
employee has failed to receive pay to which he 
is properly entitled under the provisions of this 
Agreement, respecting the application of 
seniority or pay, the Company shall, if his 
grievance shall have been presented in writing 
within 60 days after the pay day in respect of 
the pdy period in which the grievance arose, 
pay to such employee the difference between 
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the pay which such employee should have 
received and the pay actually received by the 
employee. The Company shall extend the 
period of 60 days where there is a reasonable 
excuse for the grievance not having been 
presented within such 60 days. 

5.17 An aggrieved employee may be present at all 
stages of the grievance procedure. Nothing in 
this Agreement shall prevent an employee 
from discussing any personal matters with the 
Company. 

5.18 At any time during the discussion of a 
grievance if it is mutually agreed that 
witnesses would aid in settling the grievance 
they may be requested to attend. 

5.19 (a) If the Company issues a written warning 
to an employee, it shall give two copies of 
such written warning to the employee 
provided such employee acknowledges 
receipt of such warning on the original 
thereof. 

Written warning (but not suspensions) for 
absence without leave or for failing to 
notify the Company of intended absence 
shall be removed from an employee's 
record and shall be disregarded in 
determining discipline for subsequent 
infractions of a like nature if, after three 
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calendar months, there IS no rcpetitioii of 
such offence. 

Any other written warning (but not a 
suspension) shall be removed from ari 
employee's record and shall be 
disregarded in determining discipline if in 
the 6 months following such warning there 
is no further misconduct. 

A suspension notice other than a 
suspension notice for breach of Article 4 
shall be removed from an employee's 
record and shall be disregarded in 
determining disciplinc 12 months after the 
issuance of such notice 

A suspension notice for breach of Article 
4 shall be disregarded in determining 
discipline two years after the issuance of 
such suspension. 

(b) Any notice of discharge or riotice of 
suspension, other than investigatory 
suspension, shall be giveti tu the 
employee in the presence of a Grievance 
Steward who is readily available provided 
that should there be rio Steward available, 
such lack of availability will riot nullify such 
notice of discharge or suspension. 
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Grievance Committee and Stewards 

5.20 There shall be a Union Grievance Committee 
of not more than three employees who, 
together with Stewards designated by the 
Local Union, shall represent employees in 
grievance proceedings. The Local Union shall 
send the Company a list of the names of the 
Committee members and Stewards and any 
subsequent changes. 

Such time off without loss of wages as shall be 
reasonably required shall be allowed to 

(a) a grievor, a steward designated by the 
Local Union from the Area of the grievor, 
and a member of the Union Grievance 
Committee to process (including any 
investigation) grievances in accordance 
with this Article, 

(b) up to three Officers of the Local Union to 
process a direct difference in accordance 
with section 5.07, 

5.21 

(c) one officer of the Local Union while at a 
meeting with a representative from Labour 
Relations concerning the submission of a 
grievance or direct difference to a 
Grievance Commissioner pursuant to 
section 5.09, 

provided permission is obtained from his 
Supervisor, which permission shall not be 
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unreasonably withheld Ï h e  Cotnpariy rnay 
refuse to grant such permission at any time if 
the privilege of requesting time off for the 
aforesaid purpose IS being abused 

5.22 ? h e  Company will pay a travel allowance 
pursuant to the current rates to LI grievor, a 
steward and a member of the Grievance 
Committee to attend any Stage One, Stage 
Two or StageThree grievance meeting who, at 
the request of the Company, are required to 
use their own personal transportation to travel 
from one Area to another Area for his 
grievance meeting The allowance payable 
will be a return trip travel allowance frotn their 
permanent work location to the location of the 
meeting 

ARTICLE 6 -DISCHARGE 

6.01 If an employee who is discharged from his 
employment believes that such discharge was 
the result of a misinterpretatioii or a violation of 
any of the provisions of the Agreeinent, such 
discharge shall constitute a grievance to be 
deaitwith under Article 5. The President of the 
Local Union shall he riotified as soon as 
possible of the discharge of any employee, 
however it is not necessary to state reasons 
for such discharge nor will failure to notify the 
Union be construed as nullifying such 
discharge. Any such grievance may be 
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presented at Stage Two of the grievance 
procedure within fifteen (15) working days of 
the date of such letter or such further period as 
the parties may agree. 

6.02 An employee who has brought a grievance 
concerning his discharge may, to the extent 
permitted by the respective carriers thereof, 
continue at his own expense his participation 
in any of the Company's group insurance plans 
until such time as his grievance has been 
finally disposed of. 

If it should be decided at any stage of the 
grievance procedure (including arbitration) that 
such discharge grievance was the result of a 
misinterpretation or a violation by the 
Company of any of the provisions of this 
Agreement the Company shall 

(a) reinstate such employee it1 his job without 
loss of seniority, 

6.03 

(b) credit him with a period of continuous 
service equal to the time he was absent 
from his employment as a result of his 
discharge less any period of suspension 
given to him as a result thereof, 

(c) pay such compensation, less any monies 
earned during the period of discharge, as 
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is considered just and equitable it1 the 
opinion of the parties or in the opiniori of 
the Board of Arbitrators, anti 

(d) shall reimburse him for any preiniums or 
portions thereof paid pursuant to section 
6.02 which the Company would have paid 
if the employee had not beeri discharged. 

ARTICLE 9 I HOURS OF WORK 

7.01 The regular work day will be 8 O0 a m to 4 30 
p m with a half hour off for lunch However, 
where the efficiency of operations so reqiiires 
or an employee or groups of erriployces so 
request the Company may change such hours 
to 8 O0 a m to 5 O0 p m with an hour off for 
lunch 

7.02 The regular work week shall be 5 work days, 
Monday to Friday, inclusivt? 

Certain employees may be scheduled to work 
at hours other than as set out in sectiori / U l ,  
but the number of hours shall not exceed U 
hours inclusive of the lunch period in a two or 
three-shift operation 

7.03 

Certain employees may be scheduled on a 
work week other than as set out in section 
7.02; provided, however, that there are 5 
consecutive work days within the calendar 
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week in such schedules other than thost 
pertaining to employees in the Instrumentatiori 
Department, First Aid Department, Assay 
Laboratory, Metallurgical Process Technology 
Department, Plants Experimental arid suck 
other groups as the operations of thc 
Company may require from time to time anc 
the Local Union agrees to provided 

(a) that the weekly schedules for such 
employees provide for at least 2 
consecutive days off; or 

(b) the schedule for such employees has 
been agreed to by the Local Union. 

7.04 In order to effect 

(a) a longer work day but shorter work week 
or other schedule variations which tnay 
result in a shorter or longer work week 
employees in certain departments or 
groups may wish to work a schedule in 
excess of eight (8) hours per shift as 
outlined in section ï .01 or 

(b) changes in the lime of arrival and 
departure of employees in certain 
departments or groups on the basis ot 
what is commonly called "Flextime." 
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The Company and the Union agree: 

(1) the concepts set out in (a) and (b) are 
experimental and shall extend only for the 
term of this agreement, 

(2) the concepts will not be applied to any 
department, employee or groups of 
employees without the written consent of 
the Union, 

(3) either party may terminate any such 
schedule agreed upon by giving thirty (30) 
working days written notice to the other 
Party, 

(4) the overtime provisions as outlined in 
section 8.01 will apply only for any daily 
andlor weekly time worked in excess of 
the agreed to schedule; 

(5) the shift premiums set out in section 8.01 
would not apply to hours of work changed 
solely by reason of the application of 
Flextime. 

7.05 The Company does not guarantee to provide 
work for any employee. 

1.06 An employee must be notified of any change in 
his regular work schedule at least 40 hours 
prior to the commencement of the work week, 
which commences at 8:OO a.m. Sundays. If h e  
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is not so notified he shall be entitled to be paid 
at the rate of one and one-half times his 
applicable pro-rated hourly rate for the time 
worked by him during the first day or shift of 
such changed schedule. 

The provisions of the above may be waived by 
mutual agreement between the employee and 
the Company. 

7.07 When an employee, because of failure of the 
Company to inform him by notice or otherwise 
that no work will be available, reports for work 
on schedule, in good faith, and is advised that 
there is no work available, he shall receive 4 
hours pay at his applicable hourly rate without 
being required to work the said 4 hours but 
such 4 hours shall not be considered as hours 
worked for the purpose of applying the 
overtime provision of this Agreement. The 
provisions of this paragraph shall not apply 
when an employee has been absent from his 
regular work period and has failed before 
reporting for work to inform his foreman or 
such other supervisor designated by the 
Company for this purpose of his intention to 
return. 

ARTICLE 8 - OVERTIME, SUNDAY AND STAND-BY 
PAY AND CALL-IN PAY 

8.01 An employee who is required by the Company 



to work overtime shall be paid at the rate of 
one and one-half tirnes his applicable prw 
rated tioiirly rate for time worked by hiin: 

(a) in excess of 8 hours in a work day 
provided that such excess titne is not I 5  
minutes or less; 

(b) in excess of 40 hours in a work week, less 
time worked under (a) above, 

provided that the Company shall deduct from 
such excess time the amount of time off un 
casual leave without loss of pay (other thari for 
serious illness or death in immediate family of 
personal emergency, all as provided in section 
I I 01, or for leave under section 1-1 O / ,  or for 
reasons of the employee's sickness) which 
such employee may have received during the 
work week in which such excess tirne was 
worked 

Such excess time shall be paid in units of one- 
quarter hour applied as follows. 

Minutes Worked Time Paid For 

I - 1 5  
16-  30 
31 - 45 
etc. 

Nil 
1/2 hour 
314 hour 
etc. 
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Employees may bank the premium part of 
overtime hours worked to a total of 48 
hours in a year. Banked time not taken by 
year end will be paid sut. 

8.02 The Company will endeavour to give 
reasonable notice to an employee required to 
work overtime. Overtime work will be 
distributed as equally as practicable amongst 
those employees in the same department and 
first-line supervisor's group as that in which the 
overtime is required and who are in the same 
job classification in which the overtime occurs 
and who would normally perform such work. 
Should all of the above group of employees 
decline or be excused from working overtime, 
then the junior employee in that group will be 
required to perform the overtime work. Those 
employees so declining or who are excused 
from working overtime shall be regarded as 
having been given an opportunity to work 
overtime. Records of such amounts of 
overtime worked and of declined opportunities 
shall be posted monthly at the various 
department locations. 

An employee ternporarily promoted to n job 
excluded from the bargaining unit is riot 
entitled to share in the distribution of overtime 
work and IS excluded from working overtime in 
any bargaining unit job until such time as 
they have returned and worked in the 
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bargaining unit for the sanie number of 
shifts they were excluded from étie 
bargaining unit to a maximum of 5 shiits 
unless all of those employees wlio 
normally perform the work wittiin Itie first 
line supervisor's group dcçlitit: o r  are 
excused from working uveititiic. 

Effective March I, 1995 employees wlio wcitk 
between 8:00 a m. Saturday arid 8.00 a.w. oi i  
the immediately following Motidiiy :;tiall bo 
paid a Weekend prerniuiri cif otic doiiai a i i t i  

seventyfive ($1.75) cents per lioiit tor wort( 
performed during such hours. Tor  ilis purpose 
of calculating overtime pay, sucti piet-riiiinis 
shall not be considered ;is pari of an 
employee's applicable hourly riitc:. 

Effective March 1, 1995, employees shall bt: 
paid an off shift premium of 60 creriis per tiout 
for work performed by thetri during afternooti 
shift hours and not within their scheduled day, 
ot night shift hours, arid at1 off shift preiriiutri of 
80 cerits per hour for work pcrforrned t)y itictri 
during night shift hours arid ricit witliiti tti(3ir 
scheduled day of afteintioii stiiit hours 
trnployees regularly working or1 shifl wtiosc 
hours of work are changed eithcr fmpotai i ly 
or permanently to tne day shift stiall bc! paid 
only their applicable rate. For the piirpose of 
calculating overtime pay sucti nf i  shift 
premiums shall not be considered as patt cif ai 
employee's applicable rate. 

8.03 

8.04 
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8.05 An employee required to stand-by for a 
possible call in to work shall be paid an 
amount equal to 15% of his pro-rated regular 
wage rate for each hour he has stood by 
provided 

(a) failure to respond to a call in to work 
shall absolve the Company from any 
obligation to pay stand-by pay to an 
employee for the period he was required 
to stand-by, and 

(b) stand-by pay is not payable for time 
actually worked when called in. 

8.06 An employee who has already left the 
premises of the Company after completion ot 
his work and who is recalled for emergency 
work shall be paid at a rate of one and one-half 
times the applicable pro-rated hourly rate with 
a minimum of 4 hours at his applicable pro- 
rated hourly rate unless such work immediatel) 
preceded his scheduled shift. For the purpose 
of calculating overtime pay such 4 hours 01 
time worked shall not be included. If such 
work immediately preceding his scheduled 
shift exceeds one hour he shall be allowec 
one-hatf hour without loss in pay for a hot niea' 
which the Company will provide. If it is nu! 
practicable to provide a hot meal the Company 
will provide a cold meal. 
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ARTICLE 9 - HOLIDAYS 

9.01 In this Article "holiday" means New Year's Day, 
Good Friday, Victoria Day, Cariada Day, Civic 
Holiday, Labour Day, 1 tianksgivitig Day, 
Retnembrance Day, Christmas Day, Boxitig 
Day, or such day as may be established ds a 
holiday in lieu of any said days by statute, 
proclamation or otherwise d s  may bc agreed 
upon by the Local Union and the Company If 
the Employment Standards Act of Ontario or 
other statute requires that wherc a holiday falls 
on a Sunday the next day following shall be a 
holiday in lieu thereof, then for the purpose of 
this Agreement such substituted day shall be 
regarded as the holiday notwithstanding the 
foregoing definition 

9.02 (a) An employee shall be entitled to each of 
the holidays without any loss in pay if 

(I) he was not on a strike or leave of 
absence without pay for a period of 
time that encompasscs the holiday 
in question, or 

he was not absent without leave on 
his last scheduled work day or shift 
before or his first scheduled work 
day or shifî afler such holiday It is 
understood that the Cornpany tnay 
request a physician's certificate to 

(II) 
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support a casual sick leave; ui 

(iii) he is a probationary employee, 
except if such probationary 
employee is a student employee. 

To resolve any lack of clarity in this 
clause (a) it is understood that a fornier 
employee while on lay-off is not entitled 
to any paid holiday. 

(b) If a holiday falls 

(i) within an employee's sctieduled 
vacation, or 

(ii) on his day off 

he shall be given art extra day's pay at 
his applicable pro-rated daily rate or, if 
mutually satisfactoiy to the Company 
and the employee, an extra day off in 
lieu thereof If the employee does riot 
use such extra day off within a period of 
two months from the data of such 
holiday, he shall receive a day's pay at 
his applicable pro rated daily iate in Iieii 
thereof 

(c) the foregoing (a) and (b) shall riot apply 
to any employee in receipt of beriefits 
under the Wage Continuance Program. 
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9.03 For authorized work performed on ar iy  tiulicJay 
ari employee shall be paid holiday pay at two 
and one-half tinies his regular rate 

9.04 I-ur the purposes of computing overtitrie pay in 
accordance with section U U l ,  tiiric for which 
ail employee 

(a) receives holiday pay, 01 

(b) has taken an extra day off pursuant to 
section 9,02(b), or 

( 6 )  has taken a floating day nff piirsiiatit to 
section 9 05 

shall be regarded as time workorl. 

Ail employee (other than a student) who tias 
cornpleted his probationary period shall be 
erititled to an annual day off witti pay (to t)c: 
called a "floating day"). Siiçh floating day shall 
be taken at a time to be rtiiitcially agreed iipoti 
between the employee and the Cotiip;iny 
having regard to the wislies of the eiriplciycc 
atid thc requirements anri cfficieiicy of 
operatioris. The floating day is cuiisitlereci 
essential to the well being of each ernployr:c 
arid pay in lieu thereof will be coiisidcred otily 
in exceptional circumstances. tlowever, if the 
floatirig day is not taken by an eiriployec: tiy tile 
end of the calendar year he shall ii!çeive ai1 

9.05 

35 



additional day's pay at his regular wage rate. 
Notwithstanding the above, no employee nor 
individual under any circumstances shall be 
entitled to more than one floating holiday with 
pay during each calendar year. 

ARTICLE 10 -VACATIONS 

10.01 Annual vacations with pay shall be in 
accordance with length of service on the 
following basis: 

2 weeks' vacation shall be granted to 
employees who have completed 12 
months but less than 8 years of 
continuous service, one of which weeks 
may be taken on completion of 6 months' 
continuous service; 

3 weeks' vacation shall be granted to 
employees who have completed 8 years 
of service; 

4 weeks' vacation shall be granted to 
employees who have completed 16 
years of service; 

5 weeks' vacation shall be granted to 
employees who have completed 24 
years of service; 

6 weeks' vacation shall be granted to 
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employees who have completed 30 
years of service 

(f) 7 weeks' vacation shall bc granted to 
employees who havc coinpleted 35 
years of service 

The pay for each such week of vacatioii sIia11 
be equal to the current rate of pay to which thc 
employee is entitled at t h e  tirrie tie takes tiis 
vacation but if the employee has been 
demoted to a lower rate ot pay prior to taking 
his vacation he shall be entitled to be paid at 
the rate of pay which he ieccived immediately 
prior to his demotion if tiis vacatioti tiad beeri 
scheduled at the time of such demoticin. 

An employee who has beeri tetriporarily 
promoted for at least 3 coiisecutive nionths 
and takes his vacation while so teinporarily 
promoted shall be entitled to receive vacatioii 
pay equal to the rate of pay he is then 
receiving 

An employee who had beeri tcmporarily 
promoted for less than 3 consecutive months 
will not normally be allowed to take either his 
regular or special vacatioii while so prornoted 
If, however, with the consent of his immediate 
supervisor, an employec so proincited is 
perinitted to take a vacation tie shall be paid 
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the iate of pay he is theti receiving. 

10.02 

10.03 

iO.04 

Vacations shall be cuiiiited as time worked foi 
the purpose of calculating overtirno I J ~ Y  iitidct 
Article 8 O 1  

The pay for each week of vacatiori for an 
employee retuniirig io or enteriiig the 
bargaining unit shall bc equal tu the 
employee's current O C T tatc of pay at the 
time he takes his vacation 

For the purpose ot inipruvitig the sclieduliny of 
his annual vacalion, each employco, after 
completing 12 months of cotitiniious service, 
shall be deemed to havv commenced his 
employment on the Janudry 1st irnmedrately 
preceding the actiidl date of his ctnployment 

Vacations shall be comrncticed in the calcridar 
year for which such vacations are due or shall 
bc forfeited, provided that each erriployec so 
forfeiting his vacation period shall, 
tievertheless, be paid the vacation pay to 
which he is entitled. Vacatioiis are considered 
essential to the well-beiing of each and every 
employee and pay in lieu thereof will tit: 

considered only in exceptional cirwtiistilrices. 

An employee who has been on ;I leave of 
absence pursuant to seçliori 1 i O5 iii exccçc 
of 6 months in m y  caletidar year shall have 



iht? length [ i f  tiis vacatioii with Ttia p;iy ilioreiot 
io wtiicti tie is otherwise ciiiilled pro~r;it«tf t i i i i  
tie may eloct to take tiis recgiil;ir Iwigili o f  
vacation atid receive such pro- raicd p:iy. 

Ari employee who has becri akiserit trolii work 
by teasoti of illness or accicieiii. tirid in rt:ccipi 
cif I~ orig l'errri Disability \Jayllic?rik tliiiri!fot 
shall be entitled to vacatioti wiiti pciy (it1 tlii: 
following basis: 

(a) to tiis regular atitlidill vamticrri witti pay 
duririg t he  first calendar yc;ir in wtiicti Iic 
is so absent but duritig such vncatiuii tie 
shall not be entitled tri ;iiiy paytiicrit 
under the LTD P h i ;  

to his regular annual vi~c:~~iiwt~ wifli c ~ i j y  ii 
tie retiirtis to work as t:riipluycc iii the 
secoiici calendar ycw tic:ioic tht: first 6 
rrionths thereof; and 

if tie returns tn work ci:;  i l r i  eiiiployet: 
after 6 rnonths ill uiIçli secmiid c;rletici;rr 
year to tiis regular iintiiial v;ic:atioii witti 
pay pro- rated. 

( t i )  

(c) 

10.05 Ali employee whosc ciliphJyillcli~ wiiti i l ic :  
Corripaiiy i:; terrniriatcd i ( i i  ;iiiy t c : i w t i  will 
receive in lit:it of vacatioti c i r i  riïiiuliiii erliial 10 
tl i i i  pro-tata portiori cif Ili:; wages icir itic 
Liriuscd pericid of ttic vac;atrori ti) w h i c i i  t i r !  i:; 
etititled. 
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90.06 In determining the length of a vacation, a week 
shall mean 7 Consecutive days, including 
Saturdays, Sundays arid holiddys falling within 
the period Where an eiriployec is entitled to 
2 or 3 weeks' vacation with pay such weeks 
shall be consecutive, except vvtien Company 
and employee stiall otherwise agree Where 
an employee is cntitled to 4 or more weeks' 
vacation with pay such weeks shall be 
consecutive unless the Company considers 
otherwise in order to triaintaiti efficient 
operations 

10.07 Vacations will be granted at such times as the 
Company firids most suitable considering 
seniority, the wishes of the employees and ttic 
efficient operation of the Plants and Offices 
Vacation dates may he changed by the 
Company in cases where 11 considers it 
necessary for efficient operations 

10.08 (a) Upon the cornpletiori OP two years of 
service an employee shall be entitled to 
receive, in addition to any vacation pay 
to which hti is entitled under section 
10 01, thesuiii «f two hundred and thirty 
five dollars for each week of Annual 
Vacation thereafter gtanted and taketi 
under section 10 O i  
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(b) An employee who was rehired tiy ttitl 
Company as a result of tieing teç:illed 
following tiis lay-off Ixirsuant to section 
12 18 and 

(I) had at least two years' service? at the 
time of sucti lay off, or 

(ii) subsequeiitly attains twwo years' 
service including any sctvicc with 
the Company prior to siicti lay off; 

shall be entitled to roceive the ariditiotial 
vacation pay referred to herein t J L i t  only 
with respect to any such aniiiial vacatiori 
taken by him after tie has completed 
such two years. 

(c) Ati employee who forfeits tiis vacation by 
teason of a request. from ttin Compatiy 
shall be paid the sutri referred to I I I  (a) to 
which he would havc hctlti (:tititled if tie 
had taken such vacation 

Special Vacation 

10.09 The Company will provide 5 weeks of special 
vacation with pay for erriployees who have 
completed five or more years of ~ ~ ) r i t i n ~ ~ i t i s ;  
setvice on January 1, I%/ and mi additional 
5 weeks of special vacation with pay iipori 
completing each additional five year pci-iocl of 
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continuous service aftet Jariuary I, 1967 oti 
the basis of the following provisions which 
shall apply during the life of this Agreetnent 

Each employee who o r  Jatiuary I, 7967 
has completed 5 or mort: years ot 
continuous service shall become entitled 
to 5 weeks of special vacation with pay 
in addition to all weeks of vaçation with 
pay to which he is entitled under the 
other provisions of this Article 

All other employees upon completing 
their first 5 years of continuous service 
during the currency of this Agreement 
shall thereupon similarly become entitled 
to 5 weeks of special vacation with pay 

The pay for each week of special 
vacation which is taken shall be equal to 
the current wage rate of the employee at 
the time when such week ot special 
vacation is taken 

Should an employee who is entitled to 
any special vacation with pay fail for any 
reason, including retireinent, discharge, 
quitting or death, to commence such 
vacation within 5 years after hecorning 
entitled thereto, the Corripany shall, in 
lieu of granting such special vacatioii, 
pay to such employee, or to his estate 
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should he have died, the special 
vacation pay to which tie would have 
been entitled if he tiad taken such 
special vacation immediately prior tri the 
fifth anniversary of his beconiirig erititled 
thereto or immediately prior to tlie 
cessation of his employment with the 
Company or immediately prior to his 
death, as the case may be. 

(e) If an employee terminates his 
employment with the Cornpany or is 
terminated by the Company for ariy 
reason, including retirement, or dies, he 
or his estate shall be entitled, in addition 
to any payment in accordance with 
clause (d) of this section, t r i  an ainount 
equal to one week's wages tor each full 
year of continiious service, and d pro- 
rata portion thereof for each whole 
month comprising a broken year, from 
the date of his last entitlemerit to a 
special vacation tu i t i c l  date ui  
termination or death 

(f) ln determining t h e  length of a special 
vacation a week shall mean 7 
consecutive days includirig Saturdays, 
Sundays and holidays fallitig withiti ttie 
period. 

(9) The allocation of vacations with pay 
under section 10.01 shall tiavc: prioriiy 
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over the allocation of special vacations 
hereunder. 

(h) In order to minimize interference wiih the 
normal operations of the Company, 
special vacations will be granted only at 
such times and in such amounts as the 
Company in its sole discretion may 
determine but, subject thereto, due 
consideration will be given to the wishes 
of the employee concerned. It is 
anticipated that in most cases an 
employee will take his special vacation 
within the 5 year period following the 
date on which he becomes entitled. 

The Company can require that at least 20% of 
those entitled take such vacation in each year 
and that not more than 25% may take such 
vacation. 

ARTICLE 11 - LEAVE OF ABSENCE 

11.01 The Company will grant to an employee 
reasonable time off without loss in pay in the 
event of 

(a) a serious illness of a member of his 
immediate family (i.e. spouse ot children) 
and 

(b) the death of any member of his 
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immediate family or of any of his parents, 
sisters, brothers or parciits-iti-law, sister- 
in-law, brother-iri-law, grandparents and 
grandchildren, son-in.-law or daughter-iii- 
law. 

Apart from t he  foregoing, the Cornpatiy will 
grant an employee reasonable tirrie off without 
loss in pay for other persotidl emergencies 
where the Company IS satislied that the 
circumstances of the personal ernergenc,y 
justify such leave being given A personal 
emergency is a sudden, unexpected 
occurrence or set of circumstances denianding 
the employee's immediate attention 

11.02 ( a )  1 he Company shall grant ati employee a 
leave of absence without pay up to 3ü 
calendar days for peisonal reason.; if 

(i) he requests sudi leave froiri the 
Company in writing at least 10 
working days, if possible, in 
advanceand 

(ii) the Company is satisfied the leave 
is for good reasori and will riot 
unduly interfere with operatiotis. 

(b) Such leave may be granted for a longer 
period or may be extended if 
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(i) the Company is satisfied there is 
good reason for such longer period 
or extension and it will not unduly 
interfere with operations and 

(ii) the request for any extension of 
leave is made by the employee in 
writing before he has completed his 
current leave. 

11.03 The Company may in its discretion grant an 
employee a leave of absence without pay for a 
period not to exceed one year in order to 
attend a recognized university or trade or 
technical school full time if 

(a) the course of instruction is related to the 
employee's employment opportunities 
with the Company and 

(b) such leave does not unduly interfere with 
operations. 

11.04 (a) The Company shall grant a total of 44 
weeks of leave of absence consisting 
of not more than 26 weeks maternity 
leave and 18 weeks parental leave 
without pay to a pregnant employee who 
has completed her probationary period. 
If at the conclusion of her leave, the 
employee presents the Company with 
the written opinion of a qualified medical 
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practitioner stating that she is able to 
perform her normal duties, she shall, if 
she has not been laid off or demoted 
while on such leave, be reinstated to her 
former position, but if such position no 
longer exists or if the employee 
consents, she shall be provided with 
similar work in the same job class and 
area. In the event that such employee 
is unable to return to work at the 
conclusion of the above period of 
leave because of complications 
arising out of her pregnancy and 
delivery, she may be granted an 
extension of up to 3 months upon 
request. 

An employee who has completed her 
probationary period and requests 
parental leave due to legal adoption 
shall be granted leave for not more than 
six months. At the conclusion of her 
leave the employee shall, if she has riot 
been laid off or demoted while on such 
leave, be reinstated to her former 
position, but if such position no longer 
exists or if the employee consents, she 
shall be provided with similar work in the 
same job class and area. 

(b) 

(c) An employee whose spouse is to give 
birth or who is adopting a child shall, 
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if he wishes a leave of absence, make 
his request to the Company in writing 
for such leave at least 2 weeks in 
advance of the expected date the 
leave will begin and 4 weeks notice il 
the date leave is to end is either 
earlier or later than expected. 

A leave granted under this section 
shall be limited to I 8  weeks and the 
employee may commence such leave 
no more than 35 weeks after the child 
is born or comes into custody, care 
and control of the parent for the firs1 
time. 

Leave granted will be without pay and 
the Company may request the 
employee to submit a certificate of 
birth for the child. 

(d) The Company will continue benefits 
coverage for employees on maternity 
or parental leave of absence. 

11.05 Upon written request by the L.ocal Union, ihe 
Company will grant leaves of absence without 
pay to employees if such leaves do not unduly 
interfere with operations, 

(a) to attend Union conferences, or Union 
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conventions provided such haves (I) do 
not exceed an aggregate ot 12 trim 
weeks in any one year hereunder and (II) 
such notice IS given not less than I O  
working days in advance 

to attend Union scliools provided such 
leaves ( I)  do not exceed dti aggregdte of 
12 man-weeks in any une year 
hereunder and (II) such riotice is giveti 
not less than 20 working days in 
advance, and 

to attend labour college provided (I) such 
leaves do not exceed an aggregate of O 
man-weeks in any one year hereunder 
and (ii) such notice is given not less than 
20 working days in advance, 

Upon written request by the Union, the 
Company will grant leaves of absence without 
pay to employees if such leaves do not unduly 
interfere with operations, 

(d) to attend to work of an official tidture for 
the Union and notice is given not less 
than 20 working days in advance, if 
possible 

If the Company believes that any such 
requested leave of absence, if granted, 
will unduly interfere with operations it will 

49 



now  the Local Union thereof as soon as 
possible and, upon request, discuss the 
matter with representatives of the Local 
Union. 

11.06 The Company shall grant leaves of absence 
without pay of not less than one month and not 
more than 2 years, on written request by the 
Local Union not less than 10 working days in 
advance to the Company, aggregating not 
more than 2 man-years in any one year 
hereunder to an employee to work in an official 
capacity for the Local Union or the Union. 

The Company shall also grant leaves of 
absence without pay to Local Union Officers or 
their designated representatives, if such 
leaves do not unduly interfere with operations, 
for the normal administrative functions of the 
Local Union. Requests for such leaves shall 
be submitted in writing or orally to the Labour 
Relations Supervisor - O.C.I., at least 24 
hours in advance. 

11.07 An employee who is called for jury duty 01 is 
subpoenaed as a witness arid who as a result 
thereof loses time from work shall receive for 
each day so lost the difference between his 
applicable pro-rated daily or hourly rate 
including cost-of-living allowance, any shift or 
Sunday premiums and any Nickel Bonus in 
effect, and the jury or witness fee to which he 
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is entitled for such day. The Company may 
require the employee to furnish a certificate of 
service signed by the Clerk of the Court before 
making any such payment. 

An employee on a leave of absence without 
pay, other than under the Wage Continuance 
Program, for at least 30 calendar days 
duration may continue to be covered by the 
Company's health insurance, dental and drug 
plans, and group life insurance, to the extent 
permitted under the respective contracts or 
legislation governing same, if he pays the total 
cost of the premiums therefor. If the leave of 
absence without pay is for less than 30 
calendar days, the Company and the 
employee shall continue paying their 
respective portions (if any) of such premiums. 

The Company will grant to an employee who is 
required to take an X-ray under the 
Occupational Health and Safety Act, 1978 
sufficient leave without loss in pay to enable 
him to take such X-ray. 

11.08 

11.09 

The Company will grant to an employee who 
requires vision testing by an optometrist or an 
ophthalmologist sufficient leave without loss in 
pay to enable him to take such test. 

11.10 The Company shall grant an employee a leave 
of absence without pay for up to two months to 
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campaign for his election to any municipal, 
provincial or federal government office, or 
International Union office if he requests such 
leave from the Company in writing at least 10 
working days, if possible, in advance. 

11.11 The Company will grant full time leave of 
absence to the Local Union President: to 
serve Local Union purposes for the direct 
interest of the Company's employees in the 
Nickel Division I Sudbury Operations. 
While on leave of absence the President 
will be paid at Job Class 14 plus any 
applicable Cost of Living Allowance or 
Nickel Bonus for hours worked. Credited 
service and seniority shall be maintained 
and accumulated for vacation and pension 
purposes. 

The Company also agrees to grant one day's 
leave with pay per nionth to a Local Union 
Officer to be designated rnonthly by the Local 
Union President. 

ARTICLE I 2  I SENIORITY 

12.01 "Seniority" is the principle of granting 
preference to employees in promotions, 
demotions, transfers, resulting from change or 
manpower reduction, lay-offs, and rehiring 
after lay-offs in accordance with length of 
continuous service. 
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12.02 (a) For the purposes of this Agicerrictit ail 
employee's "Seniority" shall trieari the 
length of time from his triost recent hitirig 
date (other than as result of a icc:all 
after a lay-off) with the Lotnpatiy m r l  
shall be maintained i j t ld açcutriulated 
during 

(i) a lay-off wittiin any period duriiig 
which he was erititled to bo tccalled, 

(ii) any sickness or accident, atid 

( i i i )  any leave of abçcrice graritcd uridei 
Article I I .  

Notwithstanding the foregoitiy, the seniority 
date of an individual who has never been iii 
the bargaining unit shall be the date on 
which he first entered the bargaining utiit. 
The seniority of an employec who was a 
member of the bargaining unit, returned or 
was returned to the production and 
maintenance bargaining m i t  arid 
subsequently re-enters this bargninitig unit 
shall be the length of time he has bceti CI 

member of the bargaining unit trnni the 
date of such most recent entry, except fur 
the purposes of sections 42.10 arid 12.18 
only wherein seniority shall nut hcgïn to 
accumulate for 24 months for 12-10 
purposes and for 36 months for i2.18 
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purposes. Upon the completion of such 
periods of 24 and 36 months his seniority 
shall be computed in accordance with the 
definition thereof set out above. 

Notwithstanding the foregoing, for the 
purposes of section 12.10 and 12.18 only, the 
seniority of an employee returning to the 
bargaining unit from a job excluded therefrom 
by Schedule "A'  hereto, or by the Ontario 
Labour Relations Act, shall, for a period of 24 
months from the date of such return, be the 
length of time he has been an employee in 
such bargaining unit. Upon the completion of 
such period his seniority shall then be 
computed in accordance with the definition 
thereof set out above. 

(b) For the purposes of this Agreement, the 
Wage Continuance Program, and other 
such plans, "continuous service", 
"service", or "the 6 months" periods of 
incremental increases shall be 
determined by the length of his actual 
service with the Company and shall not 
include any period of time while he was 
absent from work because he was on: 

(i) leave of absence in excess of 30 
calendar days, except for reasons 
of maternity or parental leave, 
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(ii) lay-off, 

(iii) strike or lock-out, or 

(iv) long term disability or Workers' 
Compensation 

Notwithstanding the foregoing, 

(A) a leave granted to a Local Union 
Officer or designated representative 
to serve Local Union purposes for 
the direct interest of the Company's 
employees in the Nickel Divisiori I 
Sudbury Operations under section 
11.06 or to attend labour college 
under section I I .O5 or 

(8) any period of up to 104 weeks while 
off under the Wage Continuance 
Program or off on Workers' 
Compensation, 

(C) any period for a vacation shutdown. 

shall be included in the cumputatiori of 
"continuous service", or "service" foi the 
purpose of determining the length of vacation 
to which an employee is entitled under 
sections 10.01 or 10.09. 
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(c) An individual who is employed as a 
casual employee shall, for the purpose ot 
this agreement, riot accumulate seniority 
while so employed. 

12.03 Seniority shall cease if an employee: 

quits, or 

is discharged, or 

is laid off for lack of work for a period 
which exceeds the duration of his recall 
rights as set out iri section 12.21, or 

fails without reasonable cause to return 
to work immediately upon the completion 
of any leave of absence which may have 
been granted, or 

if his employment is terminated for 
justifiable reasons of innocent 
absenteeism. 

12.04 A new employee shall be considered as a 
probationary employee for the first 55 working 
days of his employment. When such 
employee finishes the probationary period he 
shall be entered or1 the seniority record and 
shall rank for seniority from t he  date he was 
last hired. There shall be no seniority among 
probationary employees. Notwithstanding 
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section 3.01, the Company t-riay dischaige 01 
otherwise discipline a probatioriiiry eniployee 
if the Company believes that tic is iiot s~iitablrt 
for or able to perform adcquatcly ttie job for 
which he was hired or is reqliircd io do. 

12.05 Ïhe seniority unit shall be ab sct forlti i t 1  

sectiun I 07 above as arnciided tly :;chcdulc 
‘A’ 

12.06 (a) The Company will I W C ~ J  iiri up-to-date 
seniority record and a copy of such 
record shall be reasonably available fur 
inspection in the departmental office to 
the extent reasonably rieces:i;iry for any 
Steward to ascertain the seniority statiis 
of any employee withiri tiis juriçdiciiori. 

1-he Company shall providc tlic: 1 u(:iil 
IJniori with up-to-date seriiority lists atid 
lists of part-time individuals every i n o n t h ,  
arid at the same tirrie will furt i ish thc 
Local Union Presiderit with a seriiority list 
showing the curretii salary of cad1 
eniployee and a list of overtimc 
worked and declinc2d opportunities. 

(b) Upon request by ttie L.ucal Ilniori 
Piesidetit, the Company shall piovidc 
ttie union, by Canaua IJost, with lhe 
following as it relates to eiriployees. 
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(I) list of employees showing theii 
names and classifications, rankec 
according to seniority; 

(2) copies of job postings, job awards 
promotions, demotions anc 
transfers; 

(3) list of employees hired 0 1  

discharged; 

(4) list of retirements and deceasec 
employees; 

(5) copies of job classifications, jot: 
descriptions and job evaluatior 
data; 

(6) copies of health and insurance 
plans including the O.C.T. pensior 
plan. 

(7) list of employees and the number O' 
overtime hours worked on a monthl) 
basis. 

12.07 The Company may hire individuals foi 
temporary work provided that the Compan) 
shall give prior consideration and duc 
preference to hiring for such work any laid of 
former employees having recall rights who arc 
willing and qualified to do the work. 

The Local Union will be informed of tht 
expected duration of such work, which will no 
exceed 23 days except by mutual agreement 



iacancies and Promotions 

12.08 (a) All vacancies (except temporary 
vacancies, which shall be handled in 
accordance with Article 12.08(g-i)) 
within the bargaining unit, whether for 
existing jobs or for newly created jobs, 
shall be posted within 5 working days of 
the occurrence of the vacancy. The job, 
its class, title, location, the name of the 
present immediate supervisor, its wage 
in the case of a vacancy in an existing 
job and its proposed wage in the case of 
a newly created job shall be posted for a 
period of 5 working days on the bulletin 
boards, during which time applications 
from employees will be received by the 
department or person designated by the 
Company on the notice. An employee 
who is in the same or higher job class as 
that of the posted vacancy may be 
moved to any such posted vacancy only 
once a year. Notwithstanding the 
immediately preceding sentence an 
employee who is in the same job as that 
of the posted vacancy but is assigned to 
a different type of shift or who works at a 
different Mine or Plant to that of the 
vacancy may apply for such vacancy. 
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(b) An employee, except a newly hired 
employee, who wishes to transfei 
from the Falconbridge Area to the 
Bnaping Area, or to the Lockerb) 
Area, or vice versa, to the same jot 
may file a written application with the 
Company for such transfer. In the 
event that a vacancy in such a job 
occurs in the desired area, which 
vacancy, but for this provision, the 
Company would otherwise be 
required to post, then the Cornpan) 
shall give full Consideration and due 
preference to such application before 
posting the vacancy. An employee 
may not be so transferred from one 
area to the other more than once a 
year. 

A newly hired employee must attain 
one year's seniority before being 
eligible to transfer from one Area tc 
another. 

Transfer Windows 

The Company will open a transfei 
window from March 1, 1995, to Marck 
31, 1995, during which employees 
except newly hired employees, may 
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submit to the Company their 
application to transfer. Newly hired 
employees must complete one year of 
service before they may apply to 
transfer. In each successive year 
during the term of the Agreement, the 
Company will open a transfer window 
from January 1st to January 31st. 
Transfer applications submitted in 
1995 shall expire on January 31, 1996, 
and transfer applications made in 
each successive year of the 
Agreement shall expire on the 
January 31st date of the year 
following their submission. A copy of 
each transfer application will be 
provided to the Union at the end of 
each of the transfer windows. 

(c) Within 14 calendar days after the 
expiration of the posting period required 
by clause (a), the Company shall choose 
the successful applicant, if any, and 
place him in the vacancy, if it then exists 
If the Company does not place the 
successful applicant in the vacmcy by 
the end of the 14th day, it shall, 
commencing on the 15th day, pay hint 
the rate applicable to that job 

The Company will, after the 15th day, if 
the successful applicant has not been 
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placed in the vacancy, pay him a travel 
allowance based on the allowance 
currently in effect provided the distance 
the employee is required to travel to his 
former vacancy is further from his home 
than was the distance from his home to 
his new vacancy. 

(d) An employee who is absent from work 
due to illness, vacation or leave of 
absence during the time the job is 
posted shall have the right to apply for 
such job within 36 working days from the 
date of the removal of the job posting 
from the bulletin boards or within 5 
working days from his return to work 
from such illness, vacation or leave, 
whichever is sooner. 

(e) The Union will be supplied with copies of 
posted job vacancies, and within 2 
working days of the filling of the vacancy, 
the names of successful applicants, 
transferees and newly hired employees. 

(f) The name and seniority date of the 
successful candidate or transferee or 
newly hired employee for the job 
vacancy shall be posted on the bulletin 
boards within 5 working days of the filling 
of such vacancy. 

62 



(9) For temporary vacancies of between 
3 work days and 23 calendar days 
and for periods of vacation relief to a 
maximum of 6 weeks duration, the 
Company shall promote the senior 
employee in the next lower job class 
who is able to perform the normal 
requirements of the job, from the line 
of progression within the managers 
group at the location where the 
vacancy occurs. 

(h) For temporary vacancies of 24 
calendar days and longer the 
Company shall transfer the senior 
employee from within the Company 
who has a transfer request on file, 
who is able to perform the normal 
requirements of the job. 

(i) Subsequent vacancies which may 
occur as a result of (9) or (h) will be 
filled in the manner set forth in the 
respective clauses. 

Should a vacancy as provided for by 
(h) above remain unfilled, the 
Company will post a temporary 
vacancy in accordance with 12.08(a). 
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Should the vacancy still remain 
unfilled, the Company shall recall a 
former employee who is laid off and 
is able to perform the work providing 
they have notified the Company they 
are readily available and are readily 
available to perform such work. 

Should the vacancy still remain 
unfilled the Company will utilize a 
temporary employee capable ol 
performing the work. 

Upon completion of the temporary 
vacancy the individual hired 
temporarily a5 an employee will have 
hi5 employment terminated or shall 
be returned to his former pasition and 
shall have no right of recall. 

The Company shall inform the Unioit 
of the individual hired temporarily, thê 
vacancy for which hired and its 
anticipated du ration. 

Individuals hired tempovarilJi 
hereunder will receive the applicable 
ûCT rate of pay for the job and wïl 
pay union dues but will acquire nc 
job posting rights. 

Individuals hired from outside the 
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Company shall receive no benefits 
coverage while individuals from 
within the Company shall continue to 
receive the benefits applicable to their 
former position. 

(j) An employee accepting a transfer cindei 
section 12.08(b) above inay return or be 
returned by the Company to his former 
job during the 30 calendar days following 
such transfer. An employee accepting 
permanent promotion under section 
12.08(a) above may return to his foiiiier 
job during the 30 calendar clays following 
such promotion. Notwithstanding the  
immediately foregoing sentence the 
Company and Union may agree to 
extend the 30 calendar days by an 
additional 30 calendar days where 
there are performance concerns 
raised by either the employee or the 
Company. Any employee who may 
otherwise have been appointed by 
posting or otherwise to fill any vacancies 
created by such transfer or permanent 
promotion shall thereupon reveri to his 
former job and shall be paid the rate 
which such employee would have been 
entitled to had such employee not 
vacated such former job. An eiriployee 
may elect to return to his fornier job, 
after having accepted il permanent 
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promotion, no more than once a year 
should an employee elect to retiirri to hi! 
former job, the Company shall, withou 
having to re-post the resultant vacancy 
attempt to fill such new vacancy fron 
amongst those applicants who appliec 
for the vacancy when it was first poste( 
in accordance with sections 12.10 am 
12. I 1 of this Agreement. 

12.09 In filling any vacancy including temporap 
vacancies of an expected duration in excess o 
3 months, in any of the following jobs: first ai( 
man, safety advisor, industrial engineerin! 
department trainee, warehouseman, anc 
maintenance planner, the Company shall firs 
consider applications and transfer requesk 
from employees in the bargaining unit. If therc 
is no successful applicant, the Compariy shai 
then consider laid off former employees whost 
recall rights have not: expired. If the vacanc] 
still remains unfilled, the Company may ther 
consider individuals outside the bargaininc 
unit, including any individual who is excludet 
from the bargaining unit by reason of being 
employed by the Company in a confidentia 
capacity with respect to labour relations. 

12.1û In all cases of promotions to fill vacancies 
(other than promotions outside the bargaininc 
unit or promotions considered by the Compan! 
to be temporary only; that is, of between : 
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work days and 23 calendar days and for 
periods of vacation relief, to a maximuni of 
6 weeks duration) the Company shall 
consider the following two factors in 
determining which applicants are to be 
promoted 

(a) seniority, and 

(b) the requirements and efficiency of 
operations and the ability, knowledge, 
training and skill of the applicant to do 
the job. 

12.11 If factor (b) is to all intents and purposes equal 
as between two or more applicants, their 
relative seniority shall goverri When 
considering the application of factor (b) to any 
applicant the Company shall not act unfairly or 
unreasonably 

In filling the vacancy the Company shall not be 
confined to promoting any applicant if in t he  
Company's view none of the applicants are 
qualified to perform the job 

The Company shall inform, in writing, any 
unsuccessful candidate for a posted vacancy, 
who is senior to the candidate selected, the 
reasons why he was not selected to fill the 
vacancy. 
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12.12 If an arbitration board or the Grievance 
Commissioner decides that the Company 
acted unfairly or unreasonably in considering 
the application of factor (b) pursuant to section 
12.1 1, the Arbitrator shall fill the vacancy with 
the applicant having the most seniority if he 
has the ability, knowledge, training and skill to 
do the job. 

12.13 In considering promotions or transfers to fill 
vacancies of J.C. 3 or less, the Company shall 
disregard the experience gained by an 
employee on temporary promotions or 
transfers of 23 days or less. 

Any employee who fills a temporary vacancy 
shall, on its termination, revert to the job (if 
such job is still in existence) in which he last 
worked other than on a temporary basis. 

The Company may, notwithstanding anything 
in this Agreement, return at any time an 
individual to the bargaining unit as an 
employee provided he does not displace 
anyone in the bargaining unit with greater 
seniority. The seniority of such individual shall 
be determined by length of service with the 
Company. 

An individual re-entering the bargaining unit 
shall return to the same job classification he 
held when he left and then section 12.18 shall 
apply. If his former job classification no longer 

12.14 

12.1 5 
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exists then the individual shall re eritcr the 
bargaining unit at the same job class as his 
foriner job classification and üectioii 12 18 
shall apply 

12.16 An employee accepting a transfer or iminotion 
to a job outside the bargairiing unir or a r i  

individual transferred into the bargaining Lir i i t  
may return or be returned by the Coinpariy tu 
his former job during the two months following 
such transfer or promotion Such employee 
and any employee filling any vacancy created 
by such transfer or Promotion shall revert to 
his fornier Job classification 

12.17 (a) On-The-Job Training Opportunities 

The Company shall, during each ycdr of 
the term of this agreetnent, post certain 
jobs which will be for the purpose of 
providing on-the job training 
opportunities for employees The 
number of such opportunities shall not 
be less than 3 in any one year except 111 

the case of a reduction in the workforce 
of at least 2 5% of the employees in the 
bargaining unit when employees 
selected for such training would revert to 
the occupation they held immediately 
prior to the commericernent of such 
training 
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Vacancies for on-the-job training 
opportunities shall be posted for 5 
working days on the bulletin boards and 
will show the title of the job, its location, 
the name of the supervisor and its 
expected duration which shall not be for 
more than one year. 

Employees may apply for on-the-job 
training opportunities whether the 
opportunity be in the ernployees line of 
progression or in a different line of 
progression. 

In selecting applicants to fill on-the-job 
training opportunities the Company will 
select the senior applicant who has the 
academic qualifications or their 
equivalent in training and experience for 
that of the posted opportuniiy and such 
posted qualificatioris shall not exceed 
those of the job for which training is 
being provided. 

Within 14 days after the expiration of the 
posting period hereinbefore referred to 
the Company shall choose the 
successful applicant, if any, and place 
him in the vacancy, if: it then exists. 
Senior employees not selected far an on- 
the-job training opportunity will be 
interviewed and informed of the reason 
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they were not selected and will be 
informed of what training they can 
pursue in order to be qualified for future 
training opportunities 

The name of the successful applicant for 
the training opportunity and his seniority 
date shall be posted on the bulletin 
boards within 5 working days of the filling 
of the vacancy. 

The Company will establish performance 
standards for riri-the-job training 
opportunities which it will review with 
employees and the Union. Employees 
selected for on-the.-job training 
opportunities will be expected to meet 
the performance standards established; 
if an employee is linable to meet such 
standards he will be returned to the 
occupation he held immediately prior to 
commencing training. 

Vacancies created by the selection of 
employees to fill on-the-job training 
opportunities will, if they are to be filled, 
be posted temporarily. 

Any employee selected for traitiing shall 
have his wage rate reduced by one job 
class for the period of his training. 
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(b) The Company may from time to timc 
designate to the Union, by notice i t  
writing given prior to the designation 
individuals who are to be given specia 
experience or training in preparing then 
or trying out their capability for other O 

broader assignments with the Cornpari! 
or for future service other than to tht 
Company. The number of suct 
designated individuals shall not exceec 
at any one time 2.5% or 7, whichever i: 
the greater, of the employees in thf 
bargaining unit except in the case of i 
reduction in the workforce of at leas 
2.5% of the employees in the bargaininc 
unit at which time designated individual! 
would be removed from the bargainins 
unit. The Company may promote an< 
dernote such individuals, engage, retair 
or dispense with the services of any suct 
individual, and direct the efforts of suck 
individuals from time to time free fron 
any limitations set out in this Article. Thc 
Company shall not designate ar 
individual for the purpose of enabling him 
to qualify imnicdiately for a job which i: 
required to be posted within thç 
bargaining unit. 

Notwithstanding the foregoing: 

(a) no such designated individual shal 
be assigned to take over the jot 
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occupied at the iiriie by aii 
employee and 

no individual who is so designated 
shall be employed in any one job 
for inore than one year arid tnay 
not be employed agairi in such job 
while designated during thc iwenty- 
four month period following the first 
period of designation. 

(b) 

.ay-Off and Recall 

2.18 In all cases of lay-offs and demotions due to a 
reduction in work force (other than lay-offs arid 
dernotions of a temporary nature, i.e. having a 
duration of 2 weeks or less, or of an 
emergency nature), employees shall be laid off 
or demoted in reverse order of their seniority 
ranking provided 

(a) that the Company rriay retain sufficient 
employees in each job to meet the 
requirements of operations, and 

(b) an employee shall be considered foi the 
first job he is able and willing to perforrri 
within his job class, arid 

(c) an employee to be demoted shall be 
demoted to the first lower job that he is 
able and willing to perform, where 
possible in his department in his area, and 

73 



(d) an employee demoted from his job shâ 
if he has less than 8 years of continuot 
service, be provided with an opportunity 1 
be trained for a period not to exceed 2 
working days on-the-job, in a j c  
reasonably related to the job from whic 
he was demoted or in a job in his line I 
progression or in an entry level job, i 
which he is demoted. 

(e) an employee demoted from his job sha 
if he has 8 or more years of continuoL 
service, but less than 18 years r: 
continuous service be provided with a 
opportunity to be trained for a period nc 
to exceed six months, in a job reasonab 
related to the job from which he wa 
demoted or, to a job in his line ( 

progression or in an entry level job, t 
which he is demoted, 

(9 an employee demoted from his jo 
shall, if he has I 8  or more years c 
continuous service, be provided wit 
an opportunity to be trained for 
period not to exceed 1 year, in a jo 
reasonably related to the job fror 
which he was demoted or, to a job i 
his line of progression or in an entr 
level job, to which he is demoted. 
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(9 )  Where there are no technical assist- 
ant positions in the mine, instru- 
mentation, geology, or met research 
lines of progression, the Company 
shall provide I training opportunity in 
each of the above lines of 
progression for employees who are 
entitled to 1 year training provided 
there is an employee junior to them in 
a technician's position in such line of 
progression at Job Class 5. 

An employee utilizing this provision 
must continue to participate in and 
successfully complete the necessary 
academic and in-house training 
courses for the Technician I position. 

!.I9 An employee who is temporarily transferred or 
demoted to another job due to a reduction in 
the work force during a vacation or production 
shutdown shall, on the termination of the 
temporary transfer or demotion, revert to the 
job in which he last worked prior to the 
commencement of the vacation or production 
shutdown provided it still exists and he does 
not displace anyone with greater seniority. If 
such job no longer exists such employee shall 
be returned to his former permanent job 
classification for the purpose of applying 
Article 12.18. 
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12.20 The Union and those employees concerne 
shall be given a list of the employees to he lai 
off 20 working days, wherever possible, pric. 
to the date of such lay-off 

-12.21 If an employee is laid off by the Coiripan 
pursuant to section 12.18 arid has thj 
following years of seniority, he shall, during thf 
period of time set opposite such years c 
seniority from the date of lay-off, tiav, 
preferential rights (hereitraiter called "rem 
rights") for re-hiring in the event workers ilri 
required for jobs in the bargaining unit Othe 
than jobs of a temporary or emergency nature 

Under one year's seniority . , , . . . . 18 month 

Over one year and up to three 
years' seniority . . . . . . . . , . . . . . , . 36 rriorithi 

Over three years' seniority and LIP 
to four years' seniority . , . . , . . . . 48 inonth: 

Over four years' seniority 60 month! 

However, when the Company requires ani 
individuals for work of an emergency o 
temporary nature, it shall give any laid-of 
former employee an opportunity to do çuct 
work, consistent with the following provisions 
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(a) Laid-off former employees required 
by the Company for work of an 
emergency or temporary nature 
who have informed the Compatiy 
they are readily available, are 
readily available and can perform 
such work will, if the temporary or 
emergency work IS l o  be fur a 
period of less than 23 calendar 
days, be offered the work When 
allocating such work the Company 
will give preference to such 
aforementioned laid-off forimer 
employees who have the gredtc:,t 
seniority Such laid-off former 
employees will not acquire any 
rights provided by the Collective 
Agreement except those rights to 
permanent rehire as set out in the 
relevant portions of sections 12 3 I ,  
12 22,12 23,12 24 arid 17 25 and 
shall be subject to the dues check 
off provisions of section 18 02 

The Company may attempt to contact laid off 
former employees by such method as may be 
reasonably available in the circumstances and 
shall confirm such contact by registered 
mail to the last address recorded with the 
Company to the senior of such laid off former 
employees who can perform such work 
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1. laid-off former employees who accept 
such offer of temporaiy or emergency 
work of less than 23 calendar days 
receive the current O.C.T. rate of pay for 
such work including COLA and vacation 
pay on a prorated basis. 

(b) Laid-off former employees required by the 
Company for work of an emergency or 
temporary nature who have informed the 
Company they are readily available, are 
readily available and can perform such 
work, and who have the greatest seniorib 
will, if the temporary or emergency work is 
to be for a period of more than 23 
calendar days: 

1. be employed by the Company for a 
duratiori of such temporary 01 
emergency work only; on the 
expiry of the temporary 0 1  

emergency work for which the laid- 
off former employee was required, 
he will revert to the status of a laic 
off former employee; 

2. receive the current O.C.T. rate 01 
pay for such work including COLA, 
Holiday Pay, provided he meets 
the criteria established by sectior 
9.02 of the Collective Agreement 
and Vacation Pay on a proratec 
basis: 
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3. receive O.C.T. benefits, including 
Casual Leave benefits; 

4. acquire no job posting rights nor 
transfer rights nor any rights as per 
section 12.18, but shall be subject 
to the dues check-off provisions of 
section 18.02: 

5. accumulate seniority and service 
while continuously performing the 
temporary or emergency work 
which exceeds 23 calendar days. 

(c) Should a laid-off former employee be 
required by the Company to perform 
temporary or emergency work which is to 
be for a period of 23 calendar days or less 
and subsequently the temporary or 
emergency work which he is continuously 
performing exceeds 23 calendar days, the 
five conditions above would retroactively 
apply. 

Should the period of einergency or 
temporary work become a permanent 
employment opportunity, any laid-off 
former employee who has worked in an 
emergency or temporary capacity and 
who would be the employee recalled to 
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such permanent employment accordin1 
to section 12.22, will receive full credit fc 
seniority and service from the date h8 
was initially employed in the ternporar 
or emergency work provided there ha 
been no break in employment of thre 
working days or tmore between th 
temporary and permanent employment. 

Prior to being laid off, the Company w; 
provide a form to an employee to enabl 
the employee to indicate to the Compan 
his availability for such emergency c 
temporary work. 

12.22 Those former employees laid-off whose rem 
rights have not expired, who have the greates 
seniority and who are able to perform the job 
available shall, as required by the Comparq 
be sent a notice stating the nature of the jo t  
the proposed time and place of hiring Suc 
notice shall be mailed by registered mail t 
each person addressed to the last addres 
which he shall have recorded with th 
Company or by such other method as may b 
mutually agreed to between the Local Uni0 
and the Company 

The recalled employee must notify th 
Company of his intention to return to wor 
within 10 calendar days of the date of th 
recall notice and must returri to work within 3 
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calendar days of such date or make alterndtive 
arrangements satisfactory to the Company 
No such recalled former etnployee shall be 
refused re-employment solely because of a 
medical, mental or physical condition which 
existed at the time he was laid ofi 

A former employee who refuses recall ~ C J  a 
lower rate Job will not, by teasoti therrtof, lose 
his right to recall but will lose future claim in 
the current lay-off to the job which he has 
refused to accept 

The Company will provide the Union with a list 
of former employees who have refused 
permanent recall. 

12.23 The former employees to whom sucli notices 
are sent and who report ready for work at the 
time and place stated in the notice, shall be 
rehired in accordance with their respective 
seniority. The Company may fill any available 
jobs on a temporary basis pending the rehiring 
of those having recall rights. The Company 
shall not be required, however, to rehire at any 
time any former employee who shall have 
failed to report for rehiring in accordance with 
and at the time stated in any such notice so 
sent to him. 

12.24 If a recalled former employee prevented by 
sickness from reporting l o  work on the day 
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specified in his notice notifies the Company it 
writing on or before such day he shall not, b: 
reason of such inability to report to work, lost 
his recall rights. 

12.25 Where a former employee, who has been laic 
off by the Company and still retains reca 
rights under the provisions of this Article 
contends that his lay-off was in contraventior 
of the provisions of this Agreement or that tht 
Company's failure to recall or rehire hin 
constitutes a contravention of this Agreemen 
he shall be considered an aggrieved employet 
for the purpose of presenting and processins 
such contention under the provisions of Articlc 
5 above. 

In the event that it should be decided that i 

former employee's lay-off or the Company'! 
failure to recall or rehire him was it 
contravention of the provisions of thi! 
Agreement and such former employee is no 
otherwise disqualified, the Company sha 
reinstate such former employee and pay fu 
compensation at his regular salary for the timt 
lost. Upon such reinstatement there shall b i  
deemed to have been no break in tht 
employee's continuous service. 

ARTICLE 13 -WAGES 

13.01 Effective 8 a.m., February 28, 1995 the Cost 
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of-Living Allowance of $0 17 per hour worked 
being paid on February 27, 1995 as an 
Allowance shall be added in to the wage rates 
then in effect and effective February 28, 1995 
the Company will apply an increase of three 
percent to such rates Such Allowance arid 
increase is included in the wage rates effective 
February 28, A995 set out it1 Schedule "D" 
attached 

On February 28,1996 the Company will apply 
an increase of two percent to the wage rates 
in effect on February27, 1996. 

3.02 The wage rate scales shall be applied in 
accordance with the following: 

(a) Newly hired persons do not have to s ta t  
with the starting rate. 

(b) All employees in Job Class 2 or less 
shall receive the next incremental 
increase in the applicable scale 
autoniatically every 6 rnonths The 
Company may in its discretion withhold 
one of the first two incremental increases 
for at least 6 moritlis of employees in 
Job Class 3 or higher provided the 
Company gives any employee whose 
increase is so withheld written reason for 
such withholding and such employee 
may grieve with respect thereto 
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(c) An employee promoted into a vacancy ir 
a Job in a higher Job Class shall be pain 
at least the same wage rate that he was 
receiving prior to his promotion If such 
promotion is to a ]ob in the same 
occupational stream he shall be paid the 
next progressive or standard rate 
whichever IS higher 

(d)  If the Company demotes an employee 
into a lower Job Class or transfers an 
employee to the same Job Class he 
shall continue to be paid at the same 
rate he was receiving prior to such 
demotion or transfer or the standard 
rate of the class into which he wa: 
demoted or transferred, whichever is 
the lower. 

(e )  If the employee, at his own request, is 
demoted into a lower or transferred 
within the same Job Class, he shall be 
paid at the starting rate of the Job Class 
into which he is demoted or transferred 
unless the Company determines that hic 
qualifications are such that he should be 
paid a higher rate within such Job Class 

(f) In the event that the Cornpan) 
determines to hire or pay any employee 
at a wage rate in excess of the standarc 
rate for his Job for reasons other thar 
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training as provided for in section 12:17(c), 01' 
due to technological change, or after March 
I ,  1997, due to incremental increases 
attained under Pay For Knowledge, theri ttic: 
Company shall increase the wage rate paid to 
every other employee then employed iii such 
job by the amount of such excess over' 
standard. 

13.03 (a) 

(b) 

13.04 (a) 

An employee who is ternporar ily assigried 
to do the work of another ernployec iri a 
higher Job Class shall teceive an 
increase equal to one increment above 
the rate he is presently receiving or the 
starting rate of such higher Job Class, 
whichever is greater, for work performed. 

Time paid for under this ptovisioii shall tie 
credited to the employee for the put-pose 
of determining the applicable increment in 
the everit the employee receives a future 
prornotion or ternpotary prornotiori to 
such higher job. 

A Cost-of-Living Allowance (the 
"Allowance") based on the Consutriei 
Price Index (1986 = 100) (the "Index") 
issued by Statistics Canada will, if 
applicable, be paid to each employee as 
hereinafter set out. 
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(b) The First Index shall be the Index issued 
for the month of December 1996. 
The Second Index shall be that issued 
for the month of March 1991. 
The Third Index shall be that issued for 
June 1997. 

The Fourth Index shall be that issued for 
September 1997. 
The Fifth Index shall be that issued for 
December 1997. 
The Sixth Index shall be that issued for 
March 1998. 

(c) Effective the pay period immediately 
following the issuance of the Second 
Index, the Allowance shall be one ( I )  
cent per hour worked for each zero point 
zero eight four (0.084) increase by 
which the Second Index exceeds the 
First Index. 

(d) The Allowance referred to in paragraph 
(a) hereof, if any, shall continue until the 
issuance of the Index for the month of 
June 1997 (the "Third Index") at which 
time the Third Index shall be compared 
with the Second Index. Effective the pay 
period immediately following the 
issuance of the Third Index the 
Allowance shall be adjusted by one (I) 
cent per hour worked for each zero point 
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zero eight four (0.084) increase by 
which the Third Index exceeds the 
Second Index. 

(e) A similar comparisori arid adjustment 
shall be made on the basis of the Index 
issued every three months thereafter 
until the issuance of the Fifth Index No 
further comparisons arid adjustments, 
and consequently no further Allowances 
shall be paid on the basis of any Index 
issued after the Fifth Index 

(f) Effective the later of February 28, 
1998, or the start of the pay period 
immediately preceding February 28, 
1998, the Allowance, if any, in effect 
after the issuance of the Sixth Index 
and being paid on February 27, 1998, 
shall be added in to the wage rates 
then in effect and the Allowance shall 
revert back to zero. 

(9) If there is a decrease in the Index on the 
basis of the quarterly comparisons, the 
Allowance shall be adjusted downwards 
by using the abovementioned fortnula, 
but an employee's applicable wage rate 
shall not be affected by any downward 
adjustment. 

(h) The amount of the Allowance in effect at 
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any time shall not form part of at 
employee's applicable wage rate, aric 
shall not be included for the calculatior 
of vacation pay in excess of thc 
requirements of The Employmen 
Standards Act, 1980 or any amendmen 
thereof. 

(I) No adjustment, retroactive or otherwise 
shall be made as a result of any revisior 
which subsequently may be made in an' 
Index. 

(j) The continuance of the Allowance shai 
depend upon the availability of the Inde) 
calculated on its present basis and in i t  
present form. 

In the event the Index is not so available thc 
parties shall mutually agree to an alternatiw 
equitable arrangement. 

ARTICLE 14 -JOB EVALUATION 

14.01 The Joint Job Evaluation and Classificatior 
Program for Office, Clerical and Technical jobs 
dated March I, 1995 (hereafter referred to a: 
'The Program') is incorporated into thi: 
Agreement as Appendix A and its provisions 
shall apply as if set forth in full herein. 
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In the event of any conflict between thc: 
provisions of the Program and this Agreement 
with respect to administration of the Program, 
the provisions of the Program shall prcvail. 

Each employee's job shall tie described and 
classified and a rate of pay applied to such 
employee in accordance with the provisions of 
the Program. 

Except as otherwise provided, no basis shall 
exist for an employee to allege that a wage 
rate inequity exists and no grievance on 
behalf of an employee alleging a wage rate 
inequity shall be filed or processed during the 
terni of this Agreement. 

4.02 

14.03 A list of job titles and job classes of all jobs 
performed by employees in the bargaininy cinit 
is incorporated into this Agreement as 
Schedule "E". 

14.04 The Company will furnish to the Union a list ot 
all incumbents who are red-circled. Such a list 
will contain the following: 

(a) Name of employee 

(b) Job title 

(c) Job class 
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(d) Weekly wage rate 

(e) Amount of red-circle differential as ( 

March 1, 1995 

(9 Applicable progressive rate at which ret 
circle differential applies. 

Except as such red-circle differential may b 
changed as contemplated by section 14.1' 
any employee included in the list referred to i 
section 14.04 above shall continue to be pai 
during the currency of this Agreement suc 
red-circle differential for such time as th 
employee is assigned to the applicable levt 
of the job for which the red-circle differenti: 
was established. 

14.06 If an employee receiving a red-circl 
differential is promoted to a job of higher jo 
class, a new red-circle differential shall b 
established if the employee is assigned to a 
applicable rate level which is less than hi 
current rate. 

14.05 

14.07 If an employee receiving a red-circl 
differential is demoted to a job of lower jo 
class, payment of his differential shall b 
terminated. 

14.08 If an employee receiving a red-circC 
differential is transferred, at the request of th' 
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Company, to another job in thc sanie job 
class, there shall be no change in his 
differential except as provided in section 
14.11. 

1.09 If such employee referred to in section 14.06, 
14.07 or 14.08 is returned to the job for which 
the red-circle differential was established, the 
red-circle differential shall be reinstated except 
as it may have been reduced or eliminated by 
the provisions of section 14.1 I. 

1.10 The progression from one rate to a higher rate 
classification on a given job shall operate to 
reduce the red-circle differential by the amount: 
of the progressional increase or to eliminate 
such differential if it is less than the amount of 
the progressional increase. 

1.11 In addition to other means provided in this 
Agreement, increases in the increment 
between job classes shall be used to reduce or 
eliminate red-circle differential. 

Where the parties agree to aeross-the- 
board or percentage increases, employees 
receiving a redcircle differential will be 
entitled to the across-the-board or 
percentage increase in the first year of an 
agreement; however, any subseqoerit 
across-the-board increases will be 
withheld and will be used to reduce or 

91 



eliminate the amount of the red-circlc 
differential. 

14.12 If during the currency of this Agreemerii a J O ~  

is reclassified downward, the incumber 
employee's wage rate at the time of SUCI 
reclassification while he rernains in such jot 
shall be held constant ("red-circled") and sha 
remain so until the new standard rate become< 
greater than such wage rate, at which time hi 
shall receive the new standard rate Subject tc 
the foregoing sentence, the provisions o 
sections 14 05 to 14 11, inclusive, shall appl 
to such red-circled jobs and to any red-circle( 
differential being paid in contiection therewith 

ARTICLE 15 - PENSION PLAN AND WELFARE 
BENEFITS 

15.01 1 he employees shall continue to receive thi 
benefits provided under the Company's Office 
Clerical and Technical Workers' Pension Plai 
(District of Sudbury), Appendix "A" hereto anc 
the Plan shall form part of this collectivi 
agreement 

15.02 Should any difference arise between thc 
Company or any ot the employees or betweei 
the Company arid the Local Union as to thc 
interpretation, application, administration o 
alleged violation of the provisions of thi 
aforesaid Pension Plan, such difference sha 
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be settled in accordance with the grievance 
procedure set out in Article 5 including 
arbitration. 

5.03 (a) All employees who have completed their 
probationary period shall be entitled to 
the benefits of the following, all sutyect to 
and in accordance with the ternis and 
conditions as set out in this Article, in 
any insurance policy issued in respect 
thereof and in the Plan or program itself 
or any successor thereof 

(i) Ontario Health Insurance Plan with 
Supplementary (semi-private) Plan 
the benefits of which shall not be 
less than those of the Blue Cross 
Supplementary (semi-private) 
Plan: 

(ii) Blue Cross Plan for Prescription 
Drugs (35 cent deductible), or drug 
plan with benefits and procedures 
at least equivalent; 

Only drugs approved by the 
Ontario Drug Plan will be added 
to the coverage list. Lifestyle 
drugs e.g., the "patch" arid 
similar items are limited to once 
every five years. 
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Generic drugs are required to bc 
substituted wherever possible. 

(iii) Group Life Insurance Plan wit1 
coverage in an amount equal tc 
one and one-half times annuz 
wage rounded up to next $1,000 
with Accidental Death an( 
Dismemberment in like amount; 

(w) Wage Continuance Prograin, 

(v) Effective the first of the montt 
following ratification by thc 
Union members Basic Dent? 
Plan with first dollar coverage, thc 
benefits of which shall be not les! 
than those of the Blue Cros! 
Dental Plan No 9, Hider 3, basec 
on the 1994 Ontario Dents 
Association Tee Schedule 
effective March 1, 1996 the Fer 
Schedule for services renderet 
will be increased to the 199! 
ODA Fee Schedule. 

(vi) Major Medical Plan includinc 
Vision Care Plan. 

The Major Medical Plan include: 
doctor prescribed hearing aids to i 

lifetime maximum of $250.00. Thc 
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Plan will also provide hospital arid 
medical expeiises outside of 
Ontario not paid by OHIP, subject 
to and in accordance with the 
terms and conditions as set out in 
this Plan, in any insurance policy 
issued in respect thereof and in the 
Plan or program itself or aiiy 
successor thereof 

Effective the first of the month 
following the date of ratification 
the service of chiropractors to 
be covered to a maximum of 
$300.00 per family member for 
active employees. 

The Vision Care Plan will provide 
payment to a maximum of 
$250 00, not more than once every 
two years per family member, 
toward the cost of prescription 
glasses, including frames and 
lenses, or contact lenses 

The Company will proceed with 
Positive Enrollment and Co- 
ordination of Benefits process 
for all applicable benefits for all 
active and retired employees. 

(VII) 

If an employee successfully completes 
his probationary period he shall bc 
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reimbursed for all such premiums as hl 
may have paid. 

(b) Notwithstanding the foregoing, studer 
employees who havc completed the 
probationary period are entitled only to 

(I) OHlP if not covered by the 
parent's or spouse's plan or to th 
extent not eligible for premiur 
assistance. 

(ii) Group Life Insurance Plan wit 
coverage in an amount equal t 
annual wage rounded up to ne) 
$1,000, with Accidental Death an1 
Dismemberment in like amount; 

(iii) Wage Continuance Prograr 
benefits for a period not in exces 
of 52 weeks. 

If a student employee successfull 
completes his probationary period h 
shall be reimbursed for all suc 
premiums as he may have paid 

(IV) The Company will extend coverag 
to the sons and daughters c 
employees in full time attendanc 
at college and university under th 
age of 25 years for Semi-Privat 
Hospitalization, Major Medic; 
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Plan, Vision Care P h i ,  Drug Plan 
and Dental Plan. 

Employees who retire as well as current 
retirees and survivors will be provided 
with Life Insurance in the amount of 
$5,000. 

The Company will pay the premiums of 
the Global Medical Assistance Prograrn 
(MEDEX) for employees and retirees. 

The Company shall pay 100% of the 
premiums and costs of the plans and 
program set out in clauses (a), (b) and 
(c) during the currency of this 
Agreement. 

In all cases where Government 
sponsored Plans become available as 
substitutes in whole or in part for any of 
such plans or prograiris, the Company's 
obligation regarding premium or other 
costs shall be accordingly changed. 

TECHNOLOGICAL CHANGE 

16.01 The Company and Union recognize the 
importance of lessening the effect of 
technological change upon the job security and 
the earnings of any employee who may be 
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demoted from his regular job as a result c 
such change. 

Technological change means the autoiiiatiol 
of equipment or the mechanization c 
automation of operations or changes I 
computer applications or introduction of ne\ 
equipment which directly results in the manne 
in which the Company carries out its worE 
Technological change may OCCU 

incrementally; however, such increment: 
changes may, over time, result in a Chang' 
in the manner in which the Compan 
carries out its work. 

If technological changes are introduced whic 
result directly in the demotion of an employec 
the wage rate of such employee, if he has i 
least 5 years of continuous service at the dat 
of the demotion, shall not be reduced durin 
the subsequent 12 months and if he has i 
least 10 years of continuous service at th 
date of the demotion, shall not be reduce 
during the subsequent 24 months and if h 
has at least 20 years of continuous service i 
the date of the demotion, shall not be reduce 
during the subsequent 36 months an 
thereafter such wage rate shall not be reduce 
by more than one job class or, the Compan 
shall not reduce the employee's rate of pa 
until the number of months lapsed from th 
date of such technological changes ar 
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equivalent to the employee's izoritinuous 
service, whichever is greater This provision 
shall not apply in the case of demotions 
resulbng from reasons other than technological 
change 

If the introduction of the foregoing 
technological change results in the subsequent 
demotion of any other employee, the rate cif 
pay of such employee, if he has at least 5 
years of continuous service at the date of the 
demotion, shall not be reduced during the 
subsequent year and thereafter shall riot be 
reduced by more than one job class in any 
succeeding year up to a maxiiniini of three 
years from the date of demotion. It is a 
condition of this section that any such 
employee: 

(a) shall accept any training in any job 
classification which is offered to hiiri by 
the Company unless there are 
reasonable grounds for his declining and 
such training shall be offered with due 
preference to seniority; 

will be deemed to be an applicant for any 
job vacancy which is posted in his 
department for a job the rate for which is 
higher than the rate of his actual job 
classification at the time of posting and if 
he is named as the successful applicant 

(b) 



for any such job and refuses to accep 
the promotion, he shall cease to bi 
entitled to the benefits of this section; 

(c) d he applies pursuant to section 12 08 c 
this agreement for transfer to a job in 
lower job classification and he I! 

transferred as a result of his request, ht 
shall cease to be entitled to the benefit! 
of this section 

If such technological changes are to bt 
introduced, the Company will notiv thr 
Local Union, as far in advance a! 
possible but at least 90 days prior to thi 
proposed date of introduction, of ttii 
nature of the change, the proposed datc 
of introduction of the change and tht 
number and classification of employee: 
likely so to be affected. 

The Company will provide suck 
reasonable amount of on-the-job traininc 
which shall be not less than 6 nionth: 
provided training is required, at ik 
expense, where necessary, as wil 
enable an employee affected by sucl 
change to acquire the necessar! 
knowledge or skill to retain his job or a: 
will enable any such employee to fill i 
job, reasonably related to the job from 
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16.02 The 

which he has been demoted, in the job 
class level to which tie has becri 
demoted or in an ciitry level job, in 
accordance with his seniority rights Any 
such demotion shall be triade iising the 
procedures set out ir i  section 12 18 of 
this Agreement 

ComDanv arid Union shall forrn a Joint 
Technological >Change Cornrnittec consisting of 
not more than two employees from the Uniori 
with whom the Company will discuss 
technological changes which resutt in the 
demotion of an employee 7inie off work to 
attend meetings wrth the Company to discuss 
technological changes wll be without loss it1 pay 

The Joint Committee will discuss the effects 
the change may be expected to have on 
employees 

ARTICLE 17 -SAFETY AND HEALTH 

The Company and Union share a mutual concerti for the 
safety and health of employees and recognize lhai  this 
concern cari best be expressed by a joint and inLitual 
effort. 

The parties agree that if at any time during the currency 
3f this Agreement either of the parties wishes to discuss 
mprovement of Safety and Health prograins including 
the structure or function of Safety and Health 
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Committees, the parties will meet to consider an) 
changes that may be appropriate. 

17.01 To direct our joint aiid mutual efforts t h e  
Company and Union shall form the followins 
committees: 

(a) The Sudbury District Safety and Healti- 
Committee may meet semi-annually, or ai 
the request of either party. The Committee 
will be responsible for: 

(i) determining and communicating polic) 
and formulating üistrict-wide program: 
of accident prevention and occup-. 
ational health as it relates tc 
employees; 

(ii) reviewing and evaluating effectiveness 
of 'Area' wide programs; 

(iii) resolving problems not settled at thc 
'Area' Committees level. 

Membership 

Union President 
Safety and Health Chairman 
Union Safety and Health 'Area' 
Committee Chairmen (2) 
An International 
Representative of the Union 



Company General Manager 
Manager Human Resources 
& Public Affairs 
Superintendent Safety 

As necessary, designees may be 
appointed to attend Coinmittee meetings. 

(b) Safety and Health 'Area' Committees 

There shall be two Safety and Health 'Area' 
Committees: 

(i) Falconbridge-Lockerby 'Area' Safety 
and Health Committee 

(ii) Onaping 'Area' Safety and Health 
Committee 

Members of 'Area' Comniittees 

Local Union Company 

One representative from: 

Underground Department Heads(2) 
Surface Safety Supervisor 
2 Others I Other 
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Where mutually agreed upon, membership ai 
an 'Area' Company-Union Safety and Health 
Committee may be changed in order to meet 
scheduling problems. 

Each 'Area' Committee may meet semi- 
annually, or at the request of either party. 

These committees will be responsible for: 

implementing District Committee 
programs; 

determining 'Area' programs; 

reviewing and evaluating 'Area 
programs; 

resolving 'Area' problems; 

inspecting and reporting on its 
respective area 

Committee for such inspections shal 
consist of: 

Local Union 
2 JHSC Representatives 

Company 
Safety Department Representative 
Department Supervisor 
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In addition, at the requpst of the üistrict 
Union Safety and Health Ctiairirian, he 
and/or an employee with special 
knowledge on a specific problem may 
also join the inspection 

Each 'Area' Inspectiori Cotninittec will 
meet and inspect on a nionthly basis 

I. a surface area, and 

2. an underground area 

It may not be practical for an 'Area' 
Inspection Committee to inspect monthly 
and in such cases the 'Area' Inspection 
Committee will determine its meeting 
schedule. 

It is understood that the focus of the 
Area Inspection Committee shall be 
those areas of the Company where 
the primary responsibility fur the 
safety condition of the workplace 
rests with O.C.T. employees. Nothing 
herein shall be inferred to prohibit the 
Area Inspection Committee from 
investigating any work location raised 
as a concern by arr affected O.C.T. 
employee. 
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There shall be three inspections in ti- 
Onaping 'Area' and two inspections l 

the Falconbridge-Lockerby 'Are: 
totalling five inspections at Sudbui 
Operations during a month. 

The inspecting committee will, followin 
the physical inspection, discuss I 
findings and mutually concur on tt- 
report. 

(c) '  Each of the Local Union and tt- 
Company will select a Co-chairman fc 
each committee. Each Co-chairman n 
provide an agenda for each meeting ar- 
act as chairman of alternate meetings. 

(d) No member of any of the safe 
committees set out in (a) and (b) abob 
shall suffer any loss of pay as a result I 
their absence from work while attendin 
meetings of such committees. 

The Company will pay a travel allowanc 
pursuant to the current rates to 
member of the Sudbury District Safety 
Health Committee who is required to us 
his personal transportation to travel 1 
any meeting of such Sudbury Distric 
Safety 8, Health Committee. The trav 
allowance payable will be one-way tri 
only from his permanent work location 1 
the location of the meeting should th 

(e) 
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employee not return to work after the 
meeting. If the employee does return to 
his permanent work location after the 
meeting, he will be paid a return trip 
travel allowance from his permanent 
work location to the location of the 
meeting. 

r.02 The existing safety devices and practices of 
the Company for the purposes of protecting 
employees from injury, accident and 
unhealthful conditions of work during their work 
hours shall be continued, subject to change as 
the Company may from time to time determine 
to be advisable. Each employee has the right 
and obligation to report unsafe conditions and 
practices to his immediate supervisor. 

The Company shall provide the Union Co- 
chairman of the 'Area' Safety and t-lcalth 
Committees with a copy of the monthly list of 
accidents including non-injury accidents 
involving employees and lists of employees 
applying for Workers' Compensation Benefits. 

7.04 The President of the Local Union or his 
designee shall be notified as soon as possible 
of any fatal accident involving an employee in 
order that the President or his designee may 
be accompanied to the site of such accident. 

r.03 

1.05 If new Ontario Government legislation is 
promulgated that effects this Article 17, Safety 
and Health, the parties will meet to implement 
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any changes as required by such legislatio 
provided however that such changes do nl 
result in the duplication of existing procedurc 
agreed to by the parties. 

The Company will grant three days' leave wi 
pay per month to the Union Safety and Heall 
Chairman, or his designee, to serve LOC 
Union purposes for the direct interest of tt. 
Company's employees at Sudbury Operation 

17.06 

ARTICLE 18 - UNION SECURITY 

18.01 The Company shall during the life of th 
Agreement deduct as a condition of eac 
employee's continued employment, from t t  
pay cheque due in each pay period to eac 
such employee, a sum equal to Union dues 
the amount certified by the Union to th 
Company to be currently in effect according 1 
the Union Constitution and remit the sam 
prior to the 10th day of the rnonth following th 
month in which such deductions are made, 1 
the International Treasurer of the Union. Th 
Company shall, at the time of making eac 
such payment to the International Treasurer I 
the Union, name the employees from whos 
pay such payments have been deducted. 

18.02 The following shall govern the deduction I 

dues in any pay period from the pay of anyon 
transferred to or out of the bargaining ut 

108 



covered by this Agreement: the amount of 
Union dues paid by an employee shall be 
pro rated based on the time spent in the 
bargaining unit diiring the pay period. 

'ITICLE 19 I GENERAL 

1.01 

1.02 

1.03 

1.04 

There shall be rio solicitations of membership 
in any union organization or collectioti (if union 
dues or any union activity in any of the 
Company's buildings or anywhere within the 
fenced area enclosing the Mines and the 
Plants This clause shall not be construed to 
prevent employees from engaging 111 casual 
conversation relating to Union affairs 

The Coinpany shall provide the Unioii witti 
adequate bulletin boards in prominent places 
for the posting of Union notices arid bulletiris 
approved in advance by the Conipany. 

Subjectto 19.02, and with prior approval of the 
Company, bills, bulletins, newspapers, 
handbills or other docurnetits may be posted 
or distributed within any Company txiildirig or 
anywhere within the fenced area ciiclosing the 
Offices, Mines and Plants of the Coiripany by 
the Union or by any employee. 

The Company agrees that meetings every six 
months between members of the IJniori 
executive and a Union Staff Representative 

I O9 



and top members of local managemer 
including the General Manager, would t 
beneficial to the betterment of the relationsh 
between the parties The Company will grai 
time off without loss in pay for those membe 
of the Union Executive to attend the meetir, 
and such time off will be considered as tim 
worked 

19.05 Humanity Fund 

The Company will deduct monthly, from eac 
employee an amount of I cent for every hot 
worked and will remit the amounts deducted î 
the Union. No deductions will be made froi 
employees who opt out of contributing to th 
fund when the Union informs the Company f 

such opting out. The Company will provide th 
Union with information on hours worked an 
total deductions. 

19.06 Nickel Price Bonus 

The Company will, commencing April q ,  198! 
pay quarterly, a nickel price bonus based O 

hours worked provided the Company I 

profitable. The nickel bonus is based O 

average price realized for sales of refine 
nickel in all forms for the quarter using th 
formula wherein the price received of $2.25 U 
per pound provides 10 cents Canadian pt 
hour and every one cent U S  per poun 
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increase provides one cent Canadian per hour. 

Profitability of the Company is the consolidated 
earnings in the period before extraordinary 
items. 

The following table illustrates the nickel bonus 
in cents per hour Canadian that will be 
generated by the selling price expressed in US 
dollars per pound: 
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The Company agrees to pay the nickel boni 
to employees who are absent from work b 
are nevertheless paid and such time 
considered as time worked, e.g. leave f 
stewards time off, Pay Equity, Joint Jc 
Evaluation, Safety and Health, Presiden: 
leave under section I I .I 1, etc. 

ARTICLE 20 -FURTHER CONFERENCES 

20.01 Either party to this Agreement may require t l  
other party to enter into negotiations for t l  
renewal of this Agreement on 10 clear d a  
notice given to the other party within the perk 
of 3 months immediately prior to its expi 
date. Such negotiations shall be held 
Sudbury, Ontario. 

ARTICLE 21 -TERMINATION 

21.01 

F- 

This Agreement shall become effective at 
a m on February 28, 1995, following tf 
ratification by the Union members of the tern 
of the Company's offer dated February 2 
1995, unless expressly stated herein to tb 
contrary, and shall terminate at 8 a m on t l  
28th day of February 1998 

Any provisions of this Agreement a Itering tf 
provisions of the Agreement dated June 1 
1992, shall not become effective until the d; 
after the date of ratification, unless so statc 
herein 

I ,  
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\J WITNESS WHEREOF the Company has caused its 
orporate seal to be affixed under the tiaiids of its 
roper officers in that behalf, and the officers of the 
Inion and the bargaining committee of the Local Union 
ave hereunto set their hands and seals on behalf of 
i e  Union and on their own behalf. 

XECUTED at Falconbridge Ontario 
FALCONBRIDGE LIMITED 

.E. Belford 
'resident and General Manager 

;.W. Foley 
iirector Hunian Resources and Public Affairs 

).W. Mills 
;iiperiiitendent Employee/lndustrial Relations 

..C. Gregg 
iuperintendent Utilities 

;. Marrs 
;uperintendent Analytical Services 

J.A. Girard 
Aanager Mining Services 

LM. Lorenz 
Iirector Organizational Development 
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UNITED STEELWORKERS OF AMERICA 

for itself and also on behalf of each and every 
employee of the Company ori whose behalf the 

Agreement has been made. 

- .~ 
J.H. Leore 
President 

T.M. Smulski 
Committee Member 

B.W. Hnatiuk 
Committee Member 

R.A. Champagne 
Committee Member 

R A .  Lauzon 
Committee Member 

-- - 
W. Fraser 
Area Coordinator 
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SCHEDULE "A" 
Classification of Employees Excluded from tho 

I. 
2 .  

3 

4 

5. 
6. 
7 .  
8. 

9. 

I O  

I I  
12 
13 
14  

I 5  

Bargaining Unit 
Senior Surveyors 
Employees in the Personriel Departnient 

Employees in the Industrial Relations 
Department 

All secretaries in the Division Office of the 
Edison Building 

Control Assistant to Managerrierit 
Property Agent Sudbury 
Historian 
Professional Engineers 
Secretaries to the Manager, Assistarit 
Managers, Chief Accountant and General 
Superintendent? 

One Secretary or Clerk selected by the 
Company in each of the Falconbridge Mines 
Department, the Faiconbridge Services 
Department, the Onaping General Oflice, 
the Strathcona Mines Department, the 
Falconbridge Plants Office, the Fecuriis 
Bu ildi n g 
Storekeeper at Falconbridge 
Plants Office Supervisor 
Accountant, Sudbury Operations 
Stores Accountant 
Work Study L.eaders 
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SC H E D U LE3 "R" 
Rules Governing Proceedings of 

Grievance Commissioner 

I .  The parties when referring a grievance or direc 
difference to the Grievance Cornmissioner shall als 
provide him with a summary of the facts agreed ti 
or in dispute, the respective positions of the partie 
and, in the case of a grievance, the writtei 
grievance at Stage Two and the decision of thi 
management representative of both Stage Two ani 
Stage Three or, in the case of a direct difference 
the written notice specifying the complaint and thi 
written reply. 

2. The parties shall supply the Grievancl 
Commissioner and each other with addition2 
concise and brief written representations on whiç' 
they intend to reply provided that such are mailei 
not less than ten working da s before thi 

Commissioner. 
3. The purpose of the hearing is to clarify the issues O 

facts in dispute. At the hearing the part ieç ma' 
make such further representations or adduce sucl 
evidence as the Grievance Commissioner ma' 
permit or require, but the Grievance Commissiorie 
shall not be obligated to conform to the rules c 
evidence. 

4. The Grievance Commissioner must render' hi 
decision in writing without reasons to both partie 
within ten working days of the conclusion of tlit 
hearings. Upon request by either party after hi 
decision has beerr rendered the Grievanei 
Commissioner shall deliver brief reasons, but suc/ 
reasons shall not form part of his decision. 

commencement of the hearings O Y the Grievana 
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SCHEDULE "C" 
Rules of Arbitration 

I Arbitration shall be heard at a place rnutually agreed 
upon, and in default of agreement at f'alconbridgc, 
Ontario 

!. In any arbitration the written representatiori of thc: 
employee made at Stage Two anci ttie decisiori, if 
any, of the Company at Stage -I tiree ul  the 
grievance procedure (or in the case of a difference 
directly between the Company and the Union the 
written submission by the pariy initiating the 
discussion of the difference and ttie written reply, if 
any, thereto of the other party) shall be preseriled to 
the arbitrators and the award of the arbitrators shall 
be confined to determining the issue therein set out. 

I. Each party to an arbitration shall be entitled through 
counsel or otherwise to present cviderice, to cross- 
examine the witnesses of ttie other party arid to 
present oral arguments. Briefs of argument iriay be 
presented by each party and each party shall be 
entitled ta reply to the brief of argument presented 
by the other. If briefs are to be filed, such bricfs and 
replies, if any, shall be filed within such tirries ai; n-iay 
be specified by the arbitrators. A copy of any brief or 
reply shall be delivered to the other party forthwith 
after filing. 

.. Witness fees and allowances shall he paid by the 
party calling the witness. 
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5. Each party shall pay the fees and disbursements c 
its own nominee on the board of arbitrators and eac 
party shall pay one-half the fees and disbursement 
of the Chairman thereof. 

6. No costs of any arbitration shall be awarded to c 
against either party. 

7.  The award of the arbitrators shall be given within 
period of 15 working days after the close of th 
hearings. 
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SCHEDULE "D" 

JOB 
CLASS 

I 

2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

13 

14 

WAGE TABLE 
EFFECTIVE FEBRUARY 28, 1095 

2 

812.46 

834.71 

856.96 

879.62 

901.87 

924.53 

946.78 

969.44 

991.68 

1014.34 

1036.59 

I 

767.56 

789.80 

812.46 

834.71 

856.96 

879.62 

901.87 

924.53 

946.78 

969.44 

991.68 

I O 1  4.34 

1036.59 

1059.25 

S1 ANDARD 

789 80 

812 46 

034 71 

856 96 

879 62 

901 87 

924 53 

946 78 

969 44 

Y91 68 

1014 34 

1036 59 

7059 25 

I O81 !>O 
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SC H ED U LE "I)" 
WAGE TABLE 

EFFECTIVE FEBRUARY 28, I996 

JOB 
CLASS 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

13 

14 

2 

828.71 

851.41 

874.1 O 

897.21 

919.91 

943.02 

965.71 

988.82 

1011.52 

1034.63 

1057.32 

I 

782.91 

805.60 

828.71 

851.41 

874. I O 

897.21 

919.91 

943.02 

965 71 

988.82 

1011.52 

1034.63 

1057.32 

1080.44 

STANDARU 

805.60 

828.'71 

851.41 

874.1 O 

897.2-1 

919.91 

943.02 

965.71 

988.82 

1011.52 

1034.63 

1057.32 

1080.44 

1103.13 
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SCHEDULE "Q" 

ebriiary 25, 1995 

Ir. J.H. Leore 
lnited Steelworkers of America 
ocal 6855 
2 Frood Road 
'lid bury, Ontario 
'3C 424 

)ear Sir: 

isted below are the letters to be printed in the 
;ollective Agreement. The Company agrees that the 
iatters set out below will be adhered to during the 
urrency of this Collective Agreement. 

Hot Meals 
Transportation 
Pre Christmas Time Off 
Einployees Off Work After 104 Weeks of Wage 
Continuance Program Benefits and Workers' 
Compensation Benefits 
Letter of Agreement re Contracting Out 
Voluntary Termination of Employment Plan 
(VTEP) 
Estoppel 
Pension Plan 
Equipment 
Rest Periods 
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XI Shift Limit Times 
XI1 Welfare Benefits For Pensioners 
Xlll Alcohol and Drug Abuse Program 
XIV Service 
XV Staff Representatives Serving as Nominees tr 

Boards of Arbitration 
XVI Leave of Absence for Political Office 
XVll Payment for Union Representatives’ Time to 

Attend Company/Union Meetings 
XVlll Travel Allowance 
XIX Working Days 
XX Voluntary Early Retirement incentive 
XXI Video Display Terminal Operators 
XXll Christmas Gift 
XXlll Single Arbitrator vs Board of Arbitrators 
XXlV Article 12.07 - Laid Off Former Employees ant 

Temporary Work 
XXV Pay For Knowledge 
XXVl Tests 
XXVlI No Successful Applicant 
XXVlll Overtime List (12.06(b)) 
XXlX Job Evaluation Committee 
XXX On the Job Training Opportunity 

Yours truly 

D.W. Mills 
Personnel and Labour 
Relations Superintendent 
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Hot Meals 

If an employee is requested to work overtime in 
excess of one hour immediately after his shift tic 
shall be allowed one-half hour at normal nieal time 
for a hot meal which the Company will provide, if 
practicable. If it is not practicable to provide a hot 
meal the Company will provide a cold meal. Every 
4 hours thereafter the Company will supply a lunch 
and hot beverage. Time allowed to eat a meal or 
lunch shall be considered as time worked. 

Transportation 

If the Company requires an employee to come in 
prior to his regular starting time, to remain on the 
job after his regular quitting time or calls him out to 
work at a time other than his scheduled working 
time and such employee is unable to provide his 
own transportation, the Company shall provide him 
with the requisite transportation. 

I Pre-Christmas Time Off 

The Company will grant all employees (except 
those whom the Company requires to remain at 
their jobs such as First Aid Attendants and Safety 
Inspectors) time off from 2 p m .  on the day before 
Christmas without any loss in pay. Where 
Christmas falls on a Sunday or Monday the time off 
will be on the immediately preceding Friday. 

123 



IV Employees Off Work After 104 Weeks of Wag 
Continuance Program Benefits and Worker 
Compensation Benefits 

With respect to the concerns the Company at 
Union have about employees off work in excess I 

104 weeks and in an endeavour to return suc 
employees to work or othetwise provic 
meaningful work, the following sets out oi 
understanding of the agreement which we ha\ 
reached today with you concerning the foregoin1 

I. Following at least 104 weeks during which i: 

employee is in receipt of benefits under t t  
Company's Wage Continuance Program f 

Workers' Compensation Benefits, the Compar 
will place such employee on the inactih 
employee list. 

2. (a) An employee on the inactive employee Ji 
who, in the opinion of a duly qualifie 
medical practitioner, becomes fit to retui 
to his regular full duty job, provided it the 
exists, shall present hitnself to t t~  
Company's medical director or h 
designee who, if he concurs with the othi 
medical opinion, shall arrange wi, 
Personnel to have the employee return ' 
such job or to another job for which he 
qualified by using the provisions of sectic 
12.19. 
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Should the Company's medical director 01 

his designee not concui with the other 
medical opinion the Medical Director may 
request an independeni inedical opiniori 
from another physician. 

(11) In the event such an employee is linable to 
return to his regular employrnent but is 
able to return to employment, the 
Company will endeavour to provide such 
employee with work he i:; able to perforin. 

3. (a) Subject to the provisions in article 
1.22(c)(iv) of the O.C.'lF. Pension Plan 
Document, individuals in receipt of Long 
Term Disability or Workers' Compensation 
benefits in excess of 104 weeks will 
receive continuous service (as defined in 
section 12.02(b) of tho collective 
agreement except as part (iv) thereof is 
tnodified by the provisioiis herein 
contained) for pension purposes up until 
either their return to work or their date of 
retirement. 

(b) Article 1.22(c)(iv) of the 0.C.T. Pciisiori 
Document will be amended i r i  accordance 
with the above point #3(a). 

4.  The Company will pay the cost of the prerniiinis 
for the Dental Plan, the Drug Plan, Semi- 
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Private Hospitalizatiori and Group Li 
insurance for all employees then in receipt 
Long Term Disability benefits or Worker 
Compensation benefits. 

5. An employee on the inactive list may grie\ 
only on matters relating to his return to wor 
his entitlement to benefits under section (, 
above; seniority, other than for job postin 
demotions and layoffs which occurred durir 
his time on the inactive list which affected hir 
the termination of his employment; pensic 
calculations. 

6. Employees placed on the inactive list after 1 I 
weeks of Wage Continuance Program benefi 
will no longer have vacation pay off-set fro 
Long Term Disability earnings. 

V Contracting Out 

This will confirm our understanding with respect 
issues involved with contracting out. 

This letter supplements Article 2.ü3 of tk 
Collective Agreement. 

During the course of negotiations, the Unic 
expressed its many concerns to the Compai 
about the contracting out of work which could I: 
preformed by bargaining unit employees. Tt 
Company stated that it could not abide by a toi 
prohibition on contracting out of work. 
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The Company agreed to recall former employees 
with recall rights and to promote employees who 
had been demoted before it contracted out work of 
a duration of 14 days or longer. The Union 
requested assurances that in times of expansion or 
employee attrition, the Company would post 
vacancies, attempt to fill them and train or hire new 
employees before it contracted out work. The 
Company perceived that such provision in the 
Collective Agreement could result in a total 
prohibition on contracting out work, which is the 
circumstance the Company has maintained it 
cannot live with. 

The purpose of this Letter of Agreement, therefore, 
is to commit to the Union that apart from the design 
and construction phase of major capital projects 
when the Company is expanding its operations, it 
will ensure to have work normally performed by 
bargaining unit employees performed by them and 
will post vacancies as required and if there are no 
successful candidates, it will hire new employees 
into the bargaining unit to do the work. 

It is understood that if there is no satisfactory 
qualified person available for hire, the Company 
may contract out work until it can hire a new 
employee. 

Signed this of , 1995. 

Falconbridge Limited United Steelworkers 
of America 

- 
D.W. Mills J.H. Leore 
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VI Voluntary Termination of Employment Plan 
(VTEP) 

Employees with 10 or more years seniority wI 
have been permanently laid off and retain rec 
rights will have the option to terminate employme 
and receive a VTEP payment. 

The VTEP payment will be based an years 
seniority as of the last day worked. 

Seniority VTEP Payment 

The VTEP payment will be reduced by ai 
legislated separation or severance payments. 

VI1 Estoppel 

The Company will not use Article 12.03 (e) of tl 
Collective Agreement to register a prelimina 
objection of estoppel in an arbitration cai 
regarding the termination of an employee on tl 
inactive list covered by Letter #4, Schedule Q. 
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Note: (The provisions of item I to VI1 both iticlusive, 
shall be subject to the grievance procediii.e, 
including arbitration, of the Collective Agreement.) 

III Pension Plan 

1-he Parties agree that the pension Plan will be 
revised to reflect the changes agreed upon during 
negotiations as outlined in Appendix "A". The 
Parties agree that in the event the Plat-i is not 
registrable with either the Ministry of National 
Revenue or the Pension Commission of Ontario, 
they will meet to negotiate a revision to the Plari, 
the terms of which will enable the Plan to be 
accepted again by the Minister or the Comrnissioti 
or both, for registration for thc piitposes of the 
Income Tax Act of Canada or the Peiiçion Benefits 
Act. 

Appendix "A" 

Pension Improvements 

Articles: 

I .22 Amend to reflect changes to Schedule U 
Letter IV. 

6.3 If a member retires on o r  after January I ,  
1992 and has an eligible spouse on his 
retirement date, the pension shall be paid 
for a minimum of 5 years and as long 
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thereafter as the member survives, Witt- 
66-213 percent payable to the survivinc 
spouse. 

If a member dies on or after June 1, 199; 
his surviving spouse shall be entitled tc 
receive a death benefit equal to thc 
commuted value of the pensior 
accumulated by the member or a monthl! 
pension payable for life in an amoun 
equal to the 66-213 percent of the pensior 
accumulated by the member, whichever i! 
greater. 

9. 

I O .  lndexina Reserve 

During the life of this Agreement, shoiilr 
the indexing Reserve be insufticient tc 
provide for the full 75% indexing c 
benefits under the plan, the Company wi 
pay the difference to the retirees ani 
survivors out of its general revenues. 

The Company will amend Section 12.1 ts 
read February 28, 1995. 

12. 

IX Equipment 

Drafting and surveying equipment shall be issue 
by the Company where required. Simili 
equipment and tools supplied by the Company t 
members of its Electrical Department will also b 
supplied to employees in the Inçtrumentatio 
Department. The employee shall be responsibl 
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for maintaining and returning such equipment to 
the Company in reasonable condition. 

C Rest Periods 

It is the Company's policy that eniployees should, 
where practicable, have morning and afternoon 
rest periods not to exceed 15 minutes away from 
their place of work. 

:I Shift Limit Times 

For the purpose of section 8.04, the day shift shall 
be considered any shift that commences at or after 
500 a.ni. and before 1 :O0 p.m.; the afternoon shift 
shall be considered any shift that commences at or 
after 1:OO p.m. and before 6:Oû p.m.; the evening 
shift shall be considered any shift that commences 
at or after 6:OO p.m. and before 11:OO p.in.; and the 
night shift shall be considered any shift that 
commences at or after 11:OO p.m. and before 5:OO 
a.m. 

:II Welfare Benefits For Pensioners 

Effective the first of the month following ratification 
by the Union members the Company will pay the 
premiums payable under the 35 cent deductible 
Drug Plan, the Vision Care Plan which provides 
$250 every two years and the Dental Plan 
equivalent to Blue Cross Plan 9 with rider #3 with 
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the 1991 Ontario Dental Association Bundled Fe 
Guide for all retirees and for those survivin 
spouses (as defined in the Pension Plan) ( 

pensioners who retire on or after March I ,  197: 
in addition to the foregoing the Cotnpany w 
provide Life Insurance in the amount of $5,000 fc 
both the retired member and their spouse, 
Hearing Care Program for retirees and the 
spouses which provides a lifetime payment ( 

$250.00 to cover hearing aids as prescribed, th 
Semi-private Hospitalization Plan, the Glob: 
Medical Assistance Program (Medex) and will pa 
the Christmas gift of $100.00. 

Notwithstanding the foregoing, if such drug Plan i 
incorporated into OHlP or Pre-Paid Drugs, c 
Semi-private Hospitalization are added to OHIP, c 
if the premiums for OHlP and for the Semi-Privati 
Hospitalization Plan andlor the Drug Plan ai'( 
reduced or abolished then the Company' 
obligation to any pensioner or surviving spousi 
with respect thereto shall be thereupon terminate1 
and, notwithstanding any legislation to thi 
contrary, the Company shall not be required to pa 
an amount equal to the whole or any pari of thi 
premiums for OHlP and/or such Drug Plan and fa 
such Semi-private Hospitalization Plan to or for thi 
benefit of any pensioner or any surviving spousi 
thereof. 
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(Ill Alcohol aiid Drug Abuse Program 

This will confirm the Company and Union's 
iiiteiitioii to continue the Alcoholisin arid Diug 
Abuse Program at Sudbury Operations. 

The Company and Union beliove that by 
recognizing alcoholism and drug abiiso as a i t  
illness, employees will be encouraged to cotiie 
forward for assistance and treatment. Supervisors, 
representatives of the Union and employees arc 
urged to encourage those who have ot at'e 
suspected of having alcohol or di-ug probletns to 
obtain medical assistance, advice and tre;ittneiit. 

The Cornpariy atid Union believe tliat cvery 
reasonable means should be used to rehabilitaie 
an employee and restore hini to tiorinal health aiid 
productivity. To this end, the Coinpaiiy and Union 
Committee which has been established to joiriily 
administer this policy will be contiwed. 

:IV Service 

The Company agrees that for the piitposes of 
Article 10 of the Collective Agreement, the Wage 
Continuance Program and the O.I;.'l.. Pctisiori 
Plan, but not foi the purpose of the application of 
the progressive steps provided in the Wage Ratc 
Scales set out in Schedule C) to the Collective 
Agreement, it will regard the period during which 
an O.C.T. Bargaining Unit employee was laid off 
as a direct consequence of the sttike of out 
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Production and Maintenance employee 
commencing August 21, 1975 and endin 
November 3, 1975 as "service" or "continuou 
service" notwithstanding section 12.02 (b) (ii) c 
such Agreement. 

XV Staff Representatives Serving as Nominee 
to Boards of Arbitration 

Staff Representatives of the Union may serve a 
nominees to Boards of Arbitration provided thc 
such Staff Representative has not participated i 
the presentation of the grievance at any stage c 
the grievance procedure. 

XVI Leave of Absence for Political Office 

The Company will grant an employee who i 
elected to a political office at the municipa 
provincial or federal level, a leave of absenel 
without pay if required for the term of hi 
election. While in office, the employee will nc 
accumulate seniority, service or pension credii 

XVll Payment for Union Representatives' Time tc 
Attend CompanylUnion Meetings 

When it would be mutually beneficial to thl 
Company and the Union to hold a meeting ti 
discuss matters of common concern, thl 
Company will grant time off without loss in pa 
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for up to five representatives of the Union for 
time absent from work to attend such tneeting 
and such time off will be considered as time 
worked. 

:VI11 Travel Allowance 

The Company will, in accordance with its policy, 
pay a travel allowance pursuant to the current 
rates to employees who are temporarily 
assigned to work in a job location other than 
their regular job location and who are required to 
provide their own means of transportation from 
their permanent residences to their new job 
location. 

Employees assigned to a new job location for a 
period in excess of four weeks are considered to 
be permanently assigned and will not receive the 
travel allowance. 

Notwithstanding the immediately preceding 
paragraph, employees required to provide their 
own means of transportation for the purpose of 
attending in-house Company training programs 
in the Sudbury District will be eligible to receive 
the travel allowance for the duration of the 
training program. 

The Company will inform the Union of any 
changes made to the schedule. 
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XIX Working Days 

For the purposes of the 1992 Collectiv 
Agreement "working days" shall not includ 
Saturdays, Sundays, or Paid Holidays. 

XX Voluntary Early Retirement Incentive 

In the event of downsizing or job loss i 
restructuring to minimize the number of layoff: 
the Company will offer the $15,000 VTEl 
payment to long service employees who ar 
eligible for regular early retirement under th 
terms of the O C W  Pension Plan. 

XXI Video Display Terminal Operators 

The Company agrees to provide a 10 minut 
rest period for each continuous hour worked b 
video display terrninal operators. It is to b 
understood that the 1 O minute rest period is nor 
cumulative and is to be taken after each ho1 
worked at a location away from the video displa 
terminal. Coffee breaks and lunch periods WI 

be used to cover the 10 minute rest period. 

Prior to beginning work in a job where vide 
display terminals are used, Occupational Healt 
will arrange for vision testing by an Optometri: 
and thereafter vision testing by an Optometri: 
will be done annually. Where an employee ha 
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special concerns, Occupational Health will 
arrange for testing. The Company will pay for 
rhe cost of an eye examination and any special 
glasses as a result of using the video display 
terminal. 

Upon confirmation of pregnancy, those 
employees who operate video display terminals 
shall be given the option of transferring to other 
suitable work should other work be available for 
which they are qualified. The Company and 
Union shall discuss the relocation of such 
employee and such discussions shall include 
seniority considerations and the wishes of other 
employees. 

XI1 Christmas Gift 

The Company will make a gifi of $100.00 each 
Christmas to each employee hired before the 
first day of September of the year in which the 
Christmas falls. 

Xlll Single Arbitrator vs Board of Arbitrators 

During discussions for the renewal of the 1986 
Collective Agreement the Union expressed its 
dissatisfaction with the Board of Arbitrators 
being used almost exclusively as the forum for 
hearing arbitrations due to cost considerations 
and delays inherent in the procedure. 
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The Company agreed with the Union's concert 
and furthermore agrees to use the Sing 
Arbitrator procedure as set out in section 5.13 
the Collective Agreement as the preferrt 
procedure in the majority of cases. 

XXlV Article 12.07 - Laid Off Former Employe6 
and Temporary Work 

During discussions at negotiations concernir 
temporary work the Company informed tt 
Union it recognized violations of Article 12.( 
had occurred during the currency of the 191 
Collective Agreement in that the 23 days h: 
been exceeded without there being mutu 
agreement between the parties. 

In order to resolve the concerns raised by t l  
Union the Company will undertake to commit 
paying due diligence to the intent of tt 
language of Article 12.07 and to seek tk 
agreement of the Union should the tempora 
work exceed 23 days. 

Furthermore the Company agrees that laid c 
former employees with recall rights who ai 
willing and qualified to do temporary work sh: 
be given prior consideration and due preferenc 
for such work before any individual is hired to c 
such work. 
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.(V Pay For Knowledge 

Letter XXV to the 1992 Collective Agreement 
committed the parties to a review of the Joint 
Job Evaluation Program dated March I, 1974. 
The reason for the review was in part that 
there were claims the system could no longer 
measure changed jobs and in part, there was 
a Pay Equity System put in place January I, 
1991, that caused the need for two separate 
systems to be followed for job postings and 
workforce reductions, if any. 

As a result of initial deliberations the parties 
agreed to develop a new job evaluation 
program that combined pay equity principles. 

The Vice President and General Manager of 
Sudbury Operations, Eric Belford, suggested 
that those charged with the review consider 
a "Pay for Knowledge System" as an 
accompaniment to the combined Joint Job 
EvaluationlPay Equity Program due to the 
following reasons: 

the system that has been in place limits the 
efficiency of employees and can result in 
low morale and lack of self-fulfilment for 
employees; the old system in many cases 
required employees to operate in narrow 
areas of specialization with limited 
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opportunity to learn new work and be ab 
to advance; in certain areas of ti 
operations it is recognized that employee 
with broader skills can provide sever 
services in an area as opposed to thei 
being a requirement to have sever 
employees provide those services; t k  
Company also recognizes that narrcl 
specializations limits opportunities ni 
only to advance but in times of work Forc 
reductions, limits employees oppot-tunitit 
for job security; as well, long tenure on 
job can result in boredom as work loses i 
challenge. 

Joint Committee 

Effective May 4 ,  1995, a Joii 
UnionlManageinent Committee consisting 
two Union representatives arid tvi 
Management representatives will t- 
established to implement and maintain t k  
Pay For Knowledge System. The Uriic 
members will be paid their regular rate 
pay, Nickel Uonus and Cost-of-Livir 
Allowance, if any, while serving on tf 
Committee and will accrue seniority ar 
credited service. 
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Goals 

The goals of a Pay For Knowledge System 
are improvement of efficiency, provision of 
broader job opportunities, greater work 
challenge and the opportunity to earn higher 
wages. 

Purpose 

The purpose of this letter is to outline a Pay 
for Knowledge System. The System is a 
formal program that includes training 
through pursuit of requisite courses at the 
High School or, Community College or 
University level as well as successful 
completion of Company sponsored training 
modules; demonstrated proficiency on the 
job; and performance reviews; or a 
combination of several of these methods. 

Procedures 

Progression from an entry level job in an 
occupational stream to the standard rate for 
the job is time related and as in the 
forerunner of the Pay for Knowledge System 
will usually require two 6 month periods of 
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on-the-job experience. However, once al 
employee has reached the standard rate, th 
employee may earn higher wages than th 
standard rate of his job by successfi 
completion of requisite courses combine1 
with on-the-job experience. There ar 
specific time provisions of on-the-jo 
experience required for mast advancement 
and this is necessary to ensure tha 
sufficient experience is gained in tk 
application of the knowledge required t 
perform the successive functions in e x  
occupational stream. Advancement is t ic 
automatic. Performance reviews which sha  
acceptable performance along with âuffmier 
experience on the job are required before a 
increase in increment is received. Skills mus 
be readily available to the Company and use 
sufficiently to retain proficiency an 
increased wages above the standard rate. 

The parties recognize there are certai 
specialist jobs which may not ten 
themselves to broader opportunities ani 
therefore employees in those jobs may nc 
be able to be paid above the standard rate fc 
their job unless duties change and their jol 
is re-evaluated. 
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Management retains the right to reduce an 
employee's wage rate from above standard to 
the standard rate for his job where the 
employee demonstrates lack of ability to 
perform the job. 

Present employees who have relieved 
employees in higher job classes who were 
absent for whatever reason, will receive 
credit for such time spent in relief. As ;I 
guide to the amount of credit to be received 
due regard will be given to the increment 
paid while relieving in the higher job class. 

There are other benefits that will result from 
a Pay For Knowledge System apart from 
those mentioned above. Each employee will 
know what is required on their pari in respect 
of training courses they must successfully 
complete in order to advance and develop to 
their full potential. Broadened abilities 
equate to greater job security. More training 
coupled with on-the-job experience not only 
means greater earnings potential but also 
means that when a vacancy is posted and 
candidates apply who have the same training 
and experience the senior employee ought ta 
get the job. 
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Before the Pay For Knowledge System c i  
be implemented considerable work must k 
done by supervision in determining wh 
training courses or modules are required fi 
each of the jobs in the bargaining unit as wi 
as schedules of requisite experience in ordc 
for an employee to be able to advance. On 
courses relevant to the job duties will for 
part of the training requirement. Th 
process of determining the requisite courst 
will be targeted for completion by March 
1996, and this will allow employees to beg 
pursuing courses of study that will enab 
them to progress. The next step will be ' 

develop necessary modules where nor 
exist and this will be targeted for completic 
by March 1,1997, so the Pay For Knowled; 
System can be implemented on that date. 

A training module differs from a trainir 
course in that the module may take a day I 

two of training on Company premisc 
whereas training courses are acquired 
institutions such as a Community Colle! 
and are usually of a duration sf a semeçte 

As this former step is going on, front l i t  
supervisors will review with each ernployc 
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what the training courses are that the 
employee must complete in order to 
advance to the next pay level above their 
current rate of pay. 

Given the time requirements for course 
determination and development, the parties 
agree to implement Pay For Knowledge 
effective March I, 1997. 

The Collective Agreement will continue to 
govern the actions of the parties. 

An employee, who through completion of 
requisite courses and on-the-job experience 
attains the standard rate for the job next in 
his line of progression, will not automatically 
be reclassified to the job class of the higher 
job; to attain the job class of the higher job, 
the employee must be the successful 
candidate for a job posting. 

The Company agrees that in the case of a 
workforce reduction after the implementation 
of Pay for Knowledge, an employee who has 
attained a higher rate of pay as a result of the 
provisions of the Pay For Knowledge System 
will not have that rate of pay reduced 
provided he is able to maintain a job in his 
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line of progression through the proceedinc 
of Article 12.18. 

XXVl Tests 

Where the Company requires applicants for 
job vacancy to undergo a test, such test will 1 
administered in such a manner ar 
circumstance to provide an objective evaluatic 
of all applicants. 

lests are to be objective, uniform for 2 
employees and relevant to the job postir 
which has been placed on the bulletin board 
Applicants shall be informed of their test resul 
and where results indicate counselling 
required for self improvement purposes, su( 
counselling will be provided by the Company. 

Where test results or methods are challenge 
the employee shall be entitled to the actu 
test results and methodology used by t k  
Company. 

XXVll No Successful Applicant 

The Union discussed with the Company 
concern about the practice of indicating a 
employee was "placed" in a job when thei 
was "No Successful Candidate" during t t  
posting process. The Company has agree 
to stop its practice and show the employc 
concerned as the Successful Candidat1 
however, it is understood between tk 
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XVlll 

XIX 

xx 

parties that such action shall in no way be 
interpreted as a reduction in the standard 
needed to be deemed qualified for the 
purposes of the Collective Agreement. 

Overtime Lists (12.06 (b)) 

The Company will undertake to make the 
necessary changes to the computerized 
time collection system to be able to 
provide overtime listings which show 
declined overtime opportunities as well as 
overtime worked. 

It is the intent of the Company to tiavo 
these changes in place by January I, 1996. 

Job Evaluation Committee 

This is to confirm our conimitrnent to 
ensure that a Joint Job Evaluation 
Committee is established, maintained and 
operative throughout the term of the 
Agreement. 

Qn the Job Training Opportunity 

It is understood between the parties that 
upon the adoption of a Pay for Knowledge 
System this clause shall only provide for I 
training opportunity in any one year atid 
that opportunity shall be focused or1 
allowing employees to change lines of 
progression. 
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