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This Agreement made and entered into a s  of the 9th day 
of August, 1996, be effective as  of the 1st day of April, 
.I 090. 

BETWEEN 

Beach v i Lime L im it ed,  I ii ger so I I ,  On t ari 0 ,  h ere  i na ft er. 
referred to a s  the “Company”. 

AND 
Local  3264,  T h e  C o m m u n i c a t i o n s ,  E n e r g y  a n d  
Paperworkers  Union ,  here inaf te r  re fe r red  to a s  t h e  
“ U  11 i  on”. 

WITNESSETH: 

ARTICLE I 
PURPOSE OF AGREEMENT 

1 . 1  T h e  general  purpose  of  this  Agreement  is to  
co ii t i  nile iii tit ua I I y sat isfactory re I a t  i on s bet w eeii t h e  
Company and the employees, to provide machinery for 
t h e  p r o m p t  d i spos i t ion  o f  g r i e v a n c e s ,  to  m a i n t a i n  
satisfactory working conditioiis, hours and wages for all 
employees who are  subject  to  the provisions o f  this  
Agreement,  and t o  work towards the  consistent  and  
efficiciit operation of the Company’s business. 

ARTICLE I I  
RECOGNITION - EXCLUSIONS 

2.1 ( a ) T h e  C o m p a n y  r e c o g n i z e s  t h e  Union  a s  t h e  
exclusive bargaining agent for the purpose of  collective 
bargaining in respect to wages, lioiirs of  work and working 
conditions on behalf of all employees 011 the payroll of 
the Company at its operations in the Townships of  Zorra 
and Southwest Oxford save and except foremen, persons 
above the rank of foreiiien, office staff and non-bargaining 
unit stores and laboratory staff. 

( b )  The Union recognizes that there are working staff 
employees in the Stores and Laboratory Departments ‘ in  
add  it i on to barga i i i  i iig 11 ii it 111 embers .  How e v e r ,  t 11 e 
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Company will not displace or replace bargniiiiiig ,iiiiit 
members with staff employees in these departments. The 
Company and the Union agree that, if the iiictimbent staff: 
S torekeeper  perrneiiently leaves the position for  m y  
reason,  his present bargaining unit function will not 
continue to be pcrforiiied by a staff person and that 
stipe rv i s o ry pe rs o 11 ii e I 111 a y  c o 11 ti ii ti e t o  s ti p p I e iii e 11 t 
bargaining unit stores personnel during peak periods or 
on off-shifts wlieii a full time bargaining unit j o b  is not 
justified. 

2.2 ( a )  Under normal conditions, employees outsidc the 
scope of the bargaining unit to  which this Agreement 
applies, shall not do work which is customarily performed 
by inembers of  the bargaining tinit. This shall not apply 
to staff eiiiployees who are engaged in: 

i ) training eiiip loy ees 
i i )  experimental work 

i i i )  work  w h i c h  is requi red  d u e  t o  ei i iergency 
conditions beyond the control of the Company. 

(b )  Outside contractors will not perform bargaining 
unit work. The Company, however, does reserve the right 
to use outside contractors: 

i )  

i i )  

i i i )  

iv) 

on jobs that are capital in scope and beyond the 
a v a i I ab i 1 it y of ba r g a i ii i 11 g ti 11 it per s o ii ii e I 
on jobs that reqtiire excess manpower for a short 
period of time (However,  the Company agrees 
that they shall iiot use contractors if it is possible 
to utilize laid off employecs.) 

on j o b s  that  involve  detai led mcchanical  o r  
electrical repairs of major importance requiring 
warranties 

on jobs  of  an eiiiergeiicy nature wliere qualified 
bargaining unit employees arc iiot available. 

The Company will discuss with the Union the intent to 
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u s e  contractors per the abovc, unless an emergency 
sit tia t i on ex is t s prec I l id  in g that . 
NO Dl  SCRl M IN AT ION 
2.0 ( a )  The Coinpiiny and the Union agrec that there shall 
bc no d i sc r i iii i nat i o 11, i ii t er fe rei1 ce , rest rai 11 t or coercion 
by the Company, the Union, or any of their respective 
agents against any employee because of membership i n  
or legitimate activity 011 behalf of the Union. 

(b)  The U n i o n  agrees that there shall be 110 Union 
activity on Company property at any time unless such 
activity is specifically permitted e lsewhere  i n  this 
Agreement or the Company grants permission therefore 
i n  writing. 

( c )  The Company a n d  the  Union agree  that  i n  
accordance with the provisions of the O N T A R i o  HUMAN 
- RMTS CODE there sliall bc no discriminatioii against any 
employee by the Union, Company or the employees 
because of race, ancestry, place of origin, colour, ethnic 
origin, citizenship, creed, S C X ,  sexual orientation, age, 
record o f  offences,  marital status,  family status or 
handicap. 

2.4 The Company will provide enough copies of the 
Collcctive Agreeincnt to the Union for the distribution to 
its members and will also supply enough copies for the 
distribution to new members. 

2.5 The Company agrees to provide up to a maximum 
of one ( I )  hour for the presentation of thc Union’s Ncw 
Member Orientation Program during thc Plant New 
Eiiiployee Indoctrination. 

2.6 The word “einployee” or “employees” wherever 
hereinafter used i n  this Agreement shall mean any and 
all the employees as the case inay be i n  the bargaining 
unit as defined in Section 2.1 above, unless the context 
otherwise provides. 
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A R T I C L E  111 
FUNCTION O F  M A N A G E M E N T  
3 .  I The Union recognizcs the right of tl;e  company^ 
t o  Iiirc, p r o m o t e  a n d  demote ,  t ransfer ,  suspend'  o r  
at 11 erw i sc  disci p I i 11 e ;i 11 d disc Ii argc a 11 y c i n  11 1 o y ec s, subj cct 
t o  tlie r ight  o f  the e m p l o y e e  concernctl  t o  lodge' a 
grievance in tlie iiiiiiiiier and to tlic cxtcnt herein provided. 

3.2 The Union further  recognizes the right of  the 
Company to operate and manage its business i n  all 
r e s  p c c t s i 11 ac c o r d ii ii c e wit  11 i t s  coin in i t  i n  e ii t s a 11 tl 
responsibilities. I n  addition, the location of the plants. the 
products to be 1ii;iii ti fac t LI red, t lie s c I1 cdii I cs of prod tic t i  o 11 

ancl Iiours of wouk, the methods, processes, the ineaiis of 
manu fac t u r  i ng ;in d opera t i  11 g are so I c I y t lie res pa 11 s ib i 1 it y 
of tlie Company. The Company also h a s  tlie right to inake 
and nltcr from t ime  to t i m e  rules ant1 regillations to be 
observed by the employees, wliicli rulcs and regillations 
shal l  no t  be inconsistent  w i t h  tlie provisions of  this 
Agreement. 

I t  is agrced that the eiiiinicratioii of  the above functions 
slial I not cxc lude ciis tomary management fiinct i oils not 
lie re i 11 en iiinera ted I 

3.3 The Company agrees t h a t  these functions a r e  
subject  to the terms of this  Agreement and will be 
exercised i n  a iiiaiiiier consistent with the provisions of 
t ti i s Agreemcnt. 

A R T I C L E  IV 
U N I O N  S E C U R I T Y  

M A I N T E N A N C E  O F  M E M B E R S H I P  

4. I All employees of  tlie Company covered by this 
L Agreeiiient as set out in Article 2. l ( a )  shall a s  a condition 

of  employment, become and remain a member iii good 
standing of the Union for the duration of this Agreement. 

' 
CHECK-OFF O F  U N I O N  DUES 

C/ 4.2 The Company will deduct from all wages due each 
\ 
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employee such bi-monthly Union membership dues as are 
levied oii all members of the Union. Each such deduction 
-shall be for tlie then two week period and shall be in the 
ariisurit from time to time fixed i n  accordance with the 
Constitution and By-Laws of the Unioii and certified to 
the Company by the Secretary of tlie Local Union a s  being 
so fixed. The Coinpany will also deduct, once only, and 
together with the first deduction o f  Union dues ,  the  
amount of the Uiiion Initiation fee, if any, payable by 
any sticli employee, and a s  certified by the Secretary 
Treasurer of tlie Local Union. 

4.3 Tlie Company shall remit tlie aggregate amount of  
such deduction made iii  any month 011 or before the last 
day of sucli month to the Secretary Treasurer of the Local 
Union whose receipt therefore shall constitute full and 
complete discharge of  tlie Company for tlie ainotiiit so 
deducted and remitted. Each such remittance shall be 
accoinpanied by a list o f  the iiaiiies o f  tlie employees froin 
whose pay sucli deductions were made along with tlie 
aiiioiiii t ded tic ted for t liat in on t li and the accii i n  ti late d to tal 
to that date. Tlie Company will provide 011 each individual 
employce’s T-4 sl ip,  tlie total aiiiotiiit of  Union dues 
deductions for the calendar year. 

4.4 If tlie wages due any employee in any week arc 
insufficient to permit the deduction of  the full amount of 
the Union dues for sucli week after providing for a n y  and 
all other deductions required by law or authorized by tlie 
einployee in writing, no Union dues shall be deducted 
during such week. The employee is responsible to pay 
full dues for  the inoiitli iii  any  month in wliicli tlie 
e m p l o y e e  w o r k s  f i v e  ( 5 )  d a y s  ( v a c a t i o n  s h a l l  be 
considered a s  days worked for  the  purpose  o f  dues  
deduction), however, an employee working less than five 
( 5 )  days i n  any month shall not be required to pay dues 
for that month. 
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ARTICLE V 
HOURS OF WORK AND OVERTIME 
5.  I This Article is intended to define the noriiial hours 
of  work and shall not be construed either as a guarail’ee 
of  hours of work per day or per week or as ii restriction 
on the  sclieduling of  a longer or shorter  work week 
whenever necessary to meet business reqtiircments. The 
parties to this Agreement joint ly recognize that it is 
undesirable for an employee to work in excess of sixteen 
continuous hours. Botlitpartics agree to work toward that 
goa l ,  bu t  bo th  a lso  rea l ize  that  i n  certai i i  ex t reme 
c i rc tin1 s t a w e s  t lie six t ceii ho ti r 111 ;ix i iii uiii sit tiat i on may 
not be attainable. 

DEFINITIONS 
WORK DAY AND WORK WEEK FOR PAY 
COMPUTATION 
5.2  For t h e  purpose  of comput ing  pay under  the  
provisions of  this Agreement: 

a )  The standard work day shall be the twenty-four 
(24)  hour period from l 1 : O O  o’clock p.m.  to the following 
I1:OO o’clock p.m. For twelve hour shift workers, the 
standard work day shall be the twenty-four (24)  hour 
period from 7:OO o’clock p.m.  to the following 7:OO p . m .  

b)  The  standard work week shall be the calendar 
week, i.e. seveii (7)  staiid;trd work days, a s  hereinabove 
defined, Stuiday to Saturday inclusive and commencing 
at I I :00 p.m. Satiirday ( 7 : O O  p.m. Satiirday in the case 
of  twelve lioiir shift workers). 

DAY WORKER 

i!15.s~ 5.3 
,*. 

A day worker is ai l  eiiiployee who is assigned to 
40 ii j o b  which is scheduled for eight (8)  hours (with ii 

twenty minute paid lunch period between the liotirs I1:30 

Moiidny through Friday. 

/‘ 

bc a.m.  and 1 :Ocq7G-jTctwecn 7:oo a.m. a n d  4:30 p.m., 
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SH4FT WORKER 

5.4 A sl>ift worker is an employee who is assigned to 
a j o b  which is  scheduled in any of the  fo l lowing 
ca'tegories: 

a )  A job 011 regtilarly rotating shifts (day, afternoon 
and night). 

b) A job regularly rotating between any two ( 2 )  shifts 
(day iiiitl afternoon). 

c )  A job 011 either tlic afternoon or iiiglit shift. 

d )  A job 011 days which is scheduled for any five ( 5 )  
days i n  tlie calendar week including Saturday and / or 
s Llll day. 

c )  A maintenance job on days which is scheduled for 
any five (5) days i i i  the calendar week including Saturday 
and / or Sunday on a schedule which includes coiiseciitive 
days off. 

DAY WORKER - HOURS OF WORK 
5.5 The normal hours of work for day workers shall 
be eight (8)  hours per day, forty (40) hours per week 
qual i f ied  by Paragraph 5.1 consis t ing  of f ive  ( 5 )  
consecutive iiornial work days, Monday through Friday. 

5.6 Day workers are eligible for shift premiums for 
hours worked outside of their iiorinal sclietluled day hours 
of work. 

SHIFT WORKERS - HOURS OF WORK 

5.7 Tlie iiorinal work day for shift workers shall be 
eight (8) consecutive hours which shall include a thirty 
(30) iniiitite lunch period on Cornpany time, to be taken 
so that a minimuin o f  in ter ference  to product ion  
requirements will result but to be scheduled within a one 
and one-half (1-112) hour period at tlie middle of tlie shift. 

Tlie normal work day for twelve hotir shift workers shall 
be twelve (12) consecutive hours which shall include a 
thirty (30) minute lunch period on Company time, to be 
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takcii so that ;I iiiiiiiiiiiiiii of iiitcrfcreiicc to produoti-oii 
requirements will restilt but to be scliedulctl withiii ii oiic 
ancl one-lialf ( 1 - 1 ~ )  lioiir period approximat'cly fivc ( 5 ) '  
Iiotirs into the shift aiitl ii fifteen ( 15)  minute lunch peflod 
011 Company time, to b e  taken so that a minimiim of 
interference to production rcquircmcnts will result but -to 
be schctlulcd sometime after eight ( X )  hours into the shift. 

The regular eight ( 8 )  hour shifts sha l l  bc as follows: 
Shift I (Night Shift) - 1 I:OO p.m. to 7:OO a.m. 
Shift 2 (Day Shift) - 7:OO ii.iii. to 3:OO p.m. 
Shift 3 (Afternoon Shift) - 3:00 p.111. to I1:OO p.iii. 

The rcgiilar twelve ( 1 2 )  Iioiir shifts s l i i i l l  be iis follows; 
Back Shift - 7:OO p . i i i .  to 7:OO a.m. 
Day Shift - 7:OO a.111.  to 7:OO p.m. 

The above tiiiies may be chaiigctl by iiiiitiial agreement 
of  both parties. 

Employees working 011 a shift operat ion,  Monday to 
Friday, may work ii modified sclietlulc (e.g. ten (IO) lioiirs 
per  day Monday to  Thursday or Tuesday  to Friday) 
providing the schedule is approved by the Company and 
;I majority of  the employees affected. 

Further, the Company sliall incur no penalty whatsoever 
for the scl1cdulc. 

5.8 The normal work week for shift workers assigned 
to operations or work being c ied out on a basis of  less 
than scvcn (7 )  days per wec ,hall  be forty (40) hours 
consisting of five ( 5 )  consecutivc eight ( 8 )  liour shifts, 
qiiiilified by Paragraph 5 .  I .  Such operations or work being 

of  less tliaii seven (7) days shall 
normally be scheduled from Monday to Friday. The work 
of the night shift 011 schedules of  less tliaii seven (7) days 
shall coniiiiciice with shift I at I 1 : O O  p.m. of the Sunday 
a n d  c n d i n g  a t  7 :OO a.m. on  the Fr iday  when t h e  
department is operating a five (5)  day schctlule. 

During the term of this agrcemcnt, in order to gain a 
better undcrstanding of  the benefits of  a preventative 

. 
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iiia in telia tic e progra 111, and to get major ma i ii t e  i i  iiii cc  
re pairs c o iii  p I e t e d w Ii i I e s t i I I pres e r v i 11 g 111 a x  i 111 ti m 

;productivity, the Company agrees to  l imitations on its 
right to schedule f ive day operatioris 011 the fo l lowing 
basis: any f ive day operation may be scheduled oil an 
other than Monday to Friday basis to maximiuii o f  nine 
( 9 )  occasions per caleiidar year per departiiient, affecting 
each shift no more than four (4) times per calendar ycar. 

5.9 Qualified by Paragraph 5. I ,  the normal work week 
for shift workers ussigncd to opcrntions or work being 
carried out on a seven ( 7 )  days per weck, twenty-four 
(24) hours per day basis. w i l l  be accomplished by h e  
scheduling of: 

a )  Three ( 3 )  forty (40) hour wceks ancl one ( I )  forty- 
eight (48) hour week iii cacli four (4) wcek cyclc. 

b )  Six (6) forty (40) hour weeks ruitl two (2) forty- 
eight (48) hour weeks in each eight (8) week cycle. 

c )  Four (4) forty (40) hoiir weeks in  each four (4) 
week cycle. 

d) The Twelve (12) Hour Shift Schedule of two (2) 
thirty-six (36 )  hour weeks and two (2)  forty-eight (48) 
hour weeks i n  each four (4) week cyclc. 

I t  i s  understood tha t  the twelve hour shift wording in  this 
agreement covers only groups o f  employees who arc 
working schedules in the saiiic pattern a s  the Twelve Hour 
Shift Schedule. The parties may iinplcment a schcdulc 
which is not identical to  the cxisting schcdule, however, 
such schedule w i l l  be s imi la r  i i i pat tcrn to  i t .  The 
Company or the Union may, upon giv ing thirty (30)  days 
w r i tte ti 11 ot i ce,  t ern1 i iiat e t he app I i c at i oti o f  the sch edu I e 
in which case, the parties agrec that a schetlule that  
complies with the provisions o f  the basic agreemcnt or a 
schedulc that is agreed to by  the parties, w i l l  be 
i nip I ciiieii ted . T l ie i nip lemcn t a t i oii or term i 11 at i oil of the 
schedulc sha l l  not result in  the paymcnt o f  overtime hours 
or any other premiums wh ich  w o u l d  o thcrwisc  be 
a p  p I i c kib le, 
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O V E R T I M E  PAYMENT 

5 .10  Overt ime will be paid for all t ime worked by 
employees outside of  their regular scheduled 11ours of 
work,  except  wlieii such t ime is worked because flie 
employee,  with the coiiseiit of  tlic foreman in cliarge, 
exchanges  shif ts  with another eiiiployee for  personB1 
convenience. Payments will be made at tlie double time 
rate for all overtime. 

5. I  1 Employees working shift schedules as provided for 
i i i  Article 5.9 shall receive the double time rate for the 
normal hours worked 011 the sixth clay of  the normal 
scheduled work week providing they have worked or  were 
legitimately absent for the balance of tlie scheduled work 
week. Employees working the twelve hour shift schedule -$ ;is provided for i i i  Article 5.9 shall receive tlie double 
t ime  rate for  t h e  normal  hours  worked  on the last 
scheduled eight (8)  hour period in the scheduled forty- 
eight (48) hour work week (which occtirs once in every 
four (4)  week cycle) providing they have worked or were 
legitiiiiately absent for the balance of the scheduled work 
week. Such employees shall receive standard overtime 
premiums for all t ime worked outside of their regular 
scheduled hours of work. 

DISTRIBUTION OF O V E R T I M E  

5.  I2  The Company and tlie Union jointly recognize both 
thc desirability of kceping overtime to ii iiiiiiiiiitiin and 
tlie fact that all employees should work their fair share 
of  overtime that is required. All overtiiiie is voluntary 
except tlie sixth shift a s  provided iii Section 5.9 and 
employees o f  regiilar continuous operat ing jobs  must 
remain on the job  until relieved or a substitute provided. 

Subject to the above, employees inay apply to waive their 
availability for overtime. Each overtime waiver will be 
for a specific six (6) month period (January I tlirough 
June 30 OR July I through December 3 I ). At the elid of 
tlic waiver period, the employecs will automatically bc 
c o 11 si dere cl ii v a i I  a b  I e for  overt i m c 11 11 I e s s t 11 cy s ti b i n  it 

q @' 
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another overtime waiver. If the waiver period is Jariiiary 
I through Jtine 3 0  and they become available for overtime 
again on July 1 ,  their overtime standing will reflect the 
average of those i n  the department who have their relative 
qiialifications. 

OVERTIME ROSTERS 
5. I3 The Company will maintain tlic following overtime 
rosters and post sanie for information purposes for the 
employees: 

Quarry Department 
Pulverizer Department 
Lime Kiln Department - West 
Liinc Kiln Department - East 
Hydrator / East Plant Department 
Maintenance Department 
Environmental Department 
Garagc Personnel 
Stores Department 
Laboratory Department 
Production Helpcrs 

a )  All overtinie worked will be recorded on the 
overtime roster based on the hours worked for  the  
ossignment. 

b) AI1 overtinie refused will be recorded on tlic 
overtime roster based on one ( I  ) times the hours worked 
for the assignment. 

c )  Any personnel working under Article 5.9 shall not 
count their sixth day i n  any week as overtime for the 
purposes of overtime roster records. 

d) Any personnel rcquired to work on a holiday as 
part of their regular work schedule shall not count hours 
worked on said holiday a s  overtime for purposes of 
overtime roster records. 

e )  Any personnel working under Article 5.9 and 
requested to work overtime on their “long weekend” or 
“Saturday / Sunday weekend”, shall not have overtime 



refiisels during this period marked i i s  refusals for ‘tlie 
purposes of  the overtime roster. 

f )  Overtime rosters will be iipdatetl twice weekly, 
normally each Tuesday and Friday. 

g )  Employees who arc returning from ;I prolonged 
ii p p ro vc tl a bse ii ce (ex c I 11 d i i i  g vac at  i  o ii s o t 11 e r t Ii a ii t Ii c 
special ten week vacation) in cxccss of two ( 2 )  weeks 
will have  the i r  roster s tanding ad.jiistcd to  the same 
p o s i t i o n ,  in r e l a t i o n  to those  i n  the d e p a r t m e n t  
c o iii iiicii sii r;i t c \v i t  Ii t lie i r q LI;~ I i  fi c ;I t i  oiis 21s ex is t e tl pr i  or 
to the abscnce. 

li ) Ein p I o yees w 11 o transfer perm a n  en t I y to aiio t her 
tlc part me lit w i I I a s s  ti me the average overt i  iiie standing of 
the group, co~iiiiicii~iiratc with their qualifications, on tlie 
first clay of their transfer. 

DISTRIBUTION OF OVERTIME 

5 .  I4 Overtime will be distributed 21s equally a s  possible 
amongst qualified employees, who want t o  work overtime 
a t  the  t ime the overt ime work is required. Equitable 
distribution of  overtime over tlie calendar year is tlic goal. 
Both parties realize tliat flexibility is also desirable and 
tha t  o v e r t i m e  st i int l ings m a y  vary because soiiie 
departments iiictir more overtime tlimi others ~ i t l  because 
sonic employees, by virtue of tlicir qiialificatioiis, have 
;iccess to more overtime tliaii others. At  the end of the 
c ale nda r year  ail y unj 11 s t i  fi a b  I e v a  r i  a t i  o ii i  ii overt i  iiic 
standing may result in a grievance being successfill. 

I. Maintenance Work - Overtime i n  tlic Maintenance 
Depart  iii  en t s ha1 I be o fferetl i  ii it i a I I y to  iii  ai ii ten an cc  
personnel who arc qitalifictl in t he  trade required; if iiiore 
personnel arc required it will be offered first to other 
q ti ii I i  fi ed em p Io yees of  tlie Ma i i i  ten aiice De part iiieii t , tlie ii 
t o  qualified employees i n  tlie departiiient in which tlie 
overtime is being performed and tlicn to all other qualified 
e nip I o y ces . 
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2. Production Work - Production overtime rcquircd in 
m y  department will be first offered to qualified cmployccs 
of tliat department, tlicii to a l l  other qtialificd employees. 

3. Personnel on Assignment - Personnel on weekly 
assignment to  other departments will carry their total 
overtimc hours with them to tliat department and will be 
deemed employces  of  that  depar tment  for  over - t imc 
purposes from the start of tliat week as defined in Articlc 
5 . 2 .  Personnel assigned on a daily basis will carry their 
total overtime Iioiirs with them to tliat department and will 
be deemed employees of tliat department for overtime 
purposcs; however, once personnel assigiicd on ii daily 
basis liave coriipletcd their scheduled shift a n d  clockcd 
out ,  their  overtimc eligibility reverts to their noriiial 
department. New employees will be credited with the 
average hours of overtime of employees i n  tlic department 
to which they are assigned on their first working day. 

4. As a blanket rule i n  tlie allocation of overtime, oncc a 
determina t ion  has been made  as to  depar tment  and  
qtialifications, tlie qualified employee (per  tlie Qualified 
Persoiinel Listing) with the least aiiiount of overtime on 
tlic roster is the first to be asked and tlie progression is 
upward froiii there. Copies of  overtime requests will bc 
sent to  the  Recording Secretary of  thc  Union twice  
monthly. Tlicrc arc permissable cxceptions to tlic blanket 
rule to which both tlie Company and tlic Union have 
agreed, a s  follows: 

a )  Absent Employees - Employees who are off for 
the following reasons are not eligible for overtime, should 
not be called and should not liave refusals marked against 
them. 

a )  Sickness (Weekly Indemnity or L.T.D.) 
b )  W.C.B. cases 
c )  Vacation 
d )  Leave of  absence (excused absence) 
e )  Disciplinary suspension 
f )  M a in t en an ce ap prc 11 t ice s 11 i  p sc 11 oo 1 i  11 g 
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(These  employces  a r e  not  available for overt ime,  611 
weekdays but have access to overtime on weekends and 
11 o I i da y s. ) 

b) Casual Overtime - Some overtime instances-of 
relative short dwatioii may be handled by keeping crewiiig 
over and not allocation per tlie overtime roster. 
(e.g. The Quarry and Screenline crews on #3 shift inay 
stay over for a couple of  hours to get out extra production 
or  resolve ;in operating problem.) 

c )  J o b  Complet ion - Sliould an e m p l o y c e  bc 
performing a j o b  prior to the regular quitting time and 
overtiine is required to complete such a job, the Company 
may request siicli cmployee to remain for overtime work 
without regard to t ha t  employee’s relative status on tlie 
roster 

d) Twelve Hour  Shifts - Employees should not be 
asked to work overtime if it would result in their working 
iii excess of  sixteen (16) consecutive hours or i n  excess 
of four (4)  consecutive days of  twelve (12) hour shifts. 

5 .  If tlie Company makes an error in overtime distribution 
to an eiiiployee outside of tlie department, tlie grieving 
department employee will be given an opportiiiiity for an 
in-kind remedy ( a n  opportunity to work tlie same amount 
o f  o v e r t i m e )  in t h e  next  t h i r t y  ( 3 0 )  d a y s .  If tlie 
opportunity is not convenient for tlie employee,  tlieii 
another opportunity will be given during this thirty (30) 
day period. If tlie second opportunity is declined, tlie 
wliole issue coines to an end. Should tlie Coinpally fail 
to  offer  tlie in-kind remedy,  tlie grieving department 
employee will be paid an amount equivalent to tlie number 
of  overtime liows misallocated. 

EXCHANGE OF SHIFTS 

5.15 Employees wishing to excliange shifts for reasoiis 
of  personal convenience shall request approval of their 
supervisor(s) for siicli exchange a s  far iii  advance thereof 
as possible. No overtime payment or other penalty shall 
bc incurred by the Company as a result of  any sucli 
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exchange of  shifts by employees.  The Company will 
mnintiiin a file of  and  copy the  Union on ,  all shif t  

. exchanges .that are not completed within the siiiiie pay 
period and  subsequently will copy the Union on the 
completion of those shift exchanges. 

O V E R T I M E  LUNCH PERIODS 

5.16 E m p l o y e e s  w h o  w o r k  otic a n d  o n e - h a l f  
( 1 - 112) or more hours over t ime before their  regular  

ting time or after their regular quitting time s h a l l  be 
paid a lunch allowance of nine dollars ($9.00) i i i  cash. 
111 the cveiit einployees work more than fourteen (14) 4 9 
continuous liotirs (morc than ciglitccii ( I X )  continuous 
hours, iii  the c u e  of ;I twelvc Iiotir shift worker), ;I second 
ii1c;il ; i I low~i i ice sliall be paid. Should cmployccs rcqticst 
antl be allowed to not be 
ciititlctl to ;I iiieal a l lowance .  Should  e m p l o y e e s  be  
requested to work their iioriiiiil daily work period on a 
Saturday mid 1 or Sunday for any reason, no overtime 
lunch allowaiice will be paid tiiiless sticli employees work 
one and one-half  ( I - 112) or iiiorc hours before their  
schcduled starting time or after their sclictltiled quitting 
time on such days. 

REPORTING PAY 

5. I7  Employees who report for work i n  accordance with 
t Ii e i r ii ss i g ti ed week I y scli ed ii I e or scli e d ti I e d overt i i n  c 
Iiotirs sha l l  be given a minimum of four ( 4 )  hours work 
on the day i n  question or if no work caii be provided on 
the day i n  question they s l i i i l l  be entitled to payment for 
thc Icsser of their schetluled hours or four ( 4 )  hours at 
their  assigned rate uiiless they have been previously 
notified by the Company not to report to work for the 
shift i n  question. 

5.18 It is the responsibility of  employees to keep the 
Company informed of their current address antl telephonc 
ntimber, or of a telephone tlirough which contact can be 
made. The Compiiny will not be liable for any penalty 
arising from employees’ failure to  fulfill their obligations. 

leave t he  plant ,  they s h a l l  
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EMERGENCY CALL-INS 

5. I 9  An emcrgciicy call-in is tlcfiiicd a s ,  any work , . 

outside of employees’ regular scl~ctluled Iioiirs of work, 
wliicli requires them to report to work 21s soon 11s possi6lc 
after being calletl, ant1 of  which they were not notifictl 
bcforc lost leaving (i .e.  clocking ou t )  the Company”s 
prciii i ses , 

5 .20  Employees wlio are called i i i  for emergency work 
sha l l  be paid a minimiim of two ( 2 )  Iiotirs at  doublc t i m e  
rate for performance of such emergency work.  Such 
miiiimtini iillowaiice s h a l l  be paid whether or not a i 1  

employee’s regtilar work day coiiiiiieiiccs before tlie 
expiration of two ( 2 )  hours after call-in. If iiiiiiiiteiiitiice 
employees on emergency cnll-in arc  rcquirctl to perform 
work 011 ;I second emergency ,  unrelated to  tlie first 
emcrgeiicy, wliicli occurs while they arc at the plant and 
of which they were not notified at tlie time of the initial 
call- in, the first call-in sha l l  be considered over at the 
tiiiie they coiiiiiiciicc work on tlie second cmergency. Thcy 
s h a l l  then be considered a s  being 011, atid paid at tlie rate 
of, ovcrtime in accordance with Article 5.10. 

5.21 Employees wlio are calletl iii  for emergency work 
s h a l l  be paid at double time rate. Employees will be paid 
one ( I )  overtiine iiical allowance if they are called in for 
emergency work, report to work within a two ( 2 )  l iour 
period of notification and arc required to remain at work 
for more t l i a i i  three (3)  hours. 

5.22 When employees are called ill for emergency work, 
their cards will be punched “i i i”  iipon arrival at the plant 
and tlie premium rates described Iicrciii s l ia l l  be payable 
from tlie time so recortled. 

CHANGES IN WORKING SCHEDULES 

5.23 It is recognized that variations in business or other 
c o ii dit  i o 11 s iii  ay 11 e c es s i t a te changes  i 11 11 o rim al work 
periods, starting and quitting times, length of work day 
or work week, iiiovement of’jobs from one schedule to 
iiiiother. The Company will advise tlie Uiiioii of any siicli 
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change before placing it into effect. A m e t i n g  will be 
held to discuss the matter if requested by either party. 

5.24 Final weekly work schedules sha l l  be posted no 
later than 2:OO p.m. on tlie Friday prior to the effective 
date of  tlie scliedule. If cmployces’ schedules are changed 
subsequent to the above time, they will be given at least 
forty-eight (48) hours noticc; iii tlie event that thcy d o  
not receive forty-eight (48) hours noticc, they will be paid 
a premiiim of four (4)  hours at their base rate of  pay for 
tlic first period of continuous Iioiirs worked after such 
change of schedule. Their entitlenient to the premiums 
listed i i i  Art icles 12.10(a)  and  12.IO(b) will n o t  be 
affcc tcd by t 11 is prem i t i i i i ,  

5.25 W h e r e  e m p l o y e e s  l iavc t o  w o r k  t w o  ( 2 )  
coiiseciitive regular schedtiletl shifts, they shall be paid 
at double time for tlic sccontl such shift. Employccs on ii 

twelve lioiir shift scliedulc may not be schedulcd to work 
two ( 2 )  consecutive regular scheduled shifts and the  
Company may modify the application of any manpower 
sclieduliiig guidelilies to ensure i t  does not occtir. 

FLEXIBLE-PUNCHING OF TIME CARDS 
5.26 In  a n y  cont inuous  sh i f t  opera t ion ,  where  t h e  
eniployees relieve on the job, if incoming employees clock 
i n  prior to the start of their shift and indicate that they 
a r e  wi l l ing  to  t a k e  o v e r  tlie respons ib i l i ty  for  tlic 
operation, tlie outgoing employees may clock out  and 
leave without waiting to the end of the shift; employees 
will receive their regular shift wages. The maximum time 
frame is thirty ( 3 0 )  miiiutes. 

Participation i n  the prograin is subject to a rcqucst from 
a majority of the employees of  tlie particular opcl.ation 
and Company approval. Relieving must take place on tlie 
ioh and therc can be no misunderstanding as to wlictlier 
or not the incoming employee agreed to take over or  not; 
the scheduled employee is responsible until tlie end of 
tlie shift unless there is agreement. 
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ARTICLE Vi 
HOLIDAYS 
DAYS OBSERVED AS HOLIDAYS 

6. I The following days shall be considered holidays: 

Heritage Day (3rd Monday i n  February or 
- New Years Day 

sticli other day designated by 
the government if legislated) 

.- Good Friday 
Victoria Day 
2nd Monday i n  June 
Doni i 11 ion Day 
Civic Holiday 
Labour Day 

' Thanksgiving Day 
'Remembrance Day 

I Christmas Day 

[f@i/ 

, Boxing Day 

DEFINITION OF HOLIDAY PERIOD 
6.2 For  pay  c o m p u t a t i o n s ,  ii hol iday  s h a l l  be  
considered as the 24-hour period commencing at I I :00 
p.m. of the day preceding the day 011 which the holiday 
falls (7:OO p.m. in the case of a twelve hour shift worker), 
except where the holiday falls on a Sunday it shall be 
observed on Monday and where the holiday falls 011 a 
Saturday it shall be observed on the preceding Friday, in 
which case: 

a )  For  t h o s e  e m p l o y e e s  w h o s e  normal  w e e k l y  
schedule does not include Saturday or  Sunday work, the 
holiday will be observed 011 the preceding Friday or the 
following Monday, as  the case may be. 

b )  For  t h o s e  e m p l o y e e s  w h o s e  normal  w e e k l y  
schedule may include Saturday or Sunday work,  the 
holiday will be observed on Saturday or  Sunday, ;IS the 
case may be. 
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PAYMENT FOR HOLIDAY WORKED 

6.3 Employees wlio work 011 holidays and wlio work 0 
t 11 e i r 11 o riii a I s c 11 e (I 11 I e d d a y s  or  sh i f t s  i iii  iiic d i a t e  I y 
precedirig or succeeding such holidays will be paid at two 
( 2 )  times their hourly rate for all lioiirs worked on a 
holiday in addition to tlie holiday allowance. 111 no event 
shall the payment for hotirs worked on a holiday aiiiotiiit 
to iiiorc tliaii two (2 )  times the basic hourly rate plus, if 
a p  p I i  c a b I e ,  s 11 i ft p re 111 i 11 111, t 11 e rip p 1'0 p I' i a t e  h o 1 i d a  y 
allowance and the prcmium listed i n  Article 12. IO(d). 

6.4 Holiday allowance is defined as one ( I )  regular 
day's pay to a maximum of eight hours at the normal 
straight time basic rate and excludes any shift o r  other 
premium. An einployee who is on a week's assignment 
to a n  upgraded j o b  will receive ho l iday  pay at  tlie 
upgraded rate. 

6.5 Employees wlio work 011 holidays, but who do not 
work and are not absent for an approved reason on their 
11 or ma I sc 11 ed ti Ic d days or s I1 i ft s i  111 med i at e I y precedi 11 g 
and succeeding such holidays, will be paid at two ( 2 )  
times their noriiial hourly rate of pay but will not qtialify 
for Iioliday pay. 

6 .6  Employees scheduled to work the holiday as part 
o f  their  regular  work week shall  have tlie fol lowing 
options: 

a )  Receiving their holiday pay 

b)  Accumulating the liours for one (I ) calendar week 
off  with accumiilated pay, which must be taken within 
twelve (12) months after obtaining sufficient hours and 
at a time intittially agreeable to the employee and tlie 
Coiiipany. Employees, who are scheduled on twelve hour 
shifts and elect to do so, may accumulate tlie equivalent 
of four (4) hours pay at their normal straight time basic 
rate out of their holiday premium to put with their Iioliday 
allowance to a total of twelve (12) hours for banking 
purposes. When employees have acctiiiiulated a total of 
forty (40) hours, they will be advised to schedule their 
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time off; wlicii they take tliat time off, tliey will receive 
t he  forty (40) accumiilatcd lioiirs of pay. 
P A Y M E N T  FOR HOLIDAYS N O T  W O R K E D  

6.7 Employees wlio are not scheduled to work on the 
abovc  named holidays,  will receive one ( I )  1iolitla.y 
allowance ;IS defined i n  Paragraph 0.4 provided they work 
t Iic i r ii orm a I sc lied ti I ctl sli i ft i iii iiicd i ii tc I y prcce d i ng an tl 
succeeding tlic day on wliicli tlie holiday is observed 

a )  When a holiday falls and is observed i i i  ii period 
in  which an employee is on lay-off or on suspension, no 
payment will be made. 

b)  If iiii employee is scl iet lulcd to work or has agrccct 
to work on a holiday and tlocs not work as sclieduletl, no 
paymcnt will be made, unless cxcused by tlic Company. 

c )  If employees do not work tlieir iioriiial sclietlulcd 
day or  shift immediately preceding and succeeding a 
holiday, no payment will be made unless excused by the 
Company. Employees reporting late (tip to I20 minutes) 
for work on the shift shall not be considered absent on 
tliat shift only for tlie computation of holiday pay. 

6 , X  It is understood tliat tlie granting of siicli C X C L I S ~ S  

[5.7(b) aiid 6.7(c)] shall be at the sole discretion of tlie 
Company, and tlie exercise of  such discretion i i i  any 
particular case sha l l  be subject to review tlirougli tlic 
Grievance Procedure. 

HOLIDAY A L L O W A N C E  W H I L E  OFF 

6.9 When a holiday fal ls  o r  is observed during a 
p e r i o d  in wliicli an  cmployee  is 011 lay-of f  o r  on 
suspension, no payinclit will be made. Holitlay allowances 
21s tlefinctl i n  Paragraph 6.4 will be paid to an employee 
wlio is 011 approved sick leave. 

6.10 Should it be  necessary to work all  shifts of a 
production operation tliat is on a five (5)  day scliedole 
on a holiday, t l ie  Company will schedule employees in 
the department to work their normal scheduled shift and 
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job .  In this situation, if an eiiiployec requests  to be 
e x c u s e d  froin w o r k i n g  tlie ho l iday  a n d  a s u i t a b l c  
replacement can be a r ranged ,  the  employcc  will be 
excused.  If all shif ts  and j o b s  are not required,  tlie 
Company will fill the requirements by fol lowing the  
overtime roster. 

ARTICLE VI1 
VACATIONS 

VACATION POLICY 

7.  I 
service, regular employees sIiaII be entitleci to a vacationrJ 
wit11 pay per  calendar year,  provided they meet  tIiBQrQ’2- 
reqiiircments set forth in this Article. 

7.2 Tlic vacation ycar shall be from tlie first ( 1 s t )  
Suiitlay i n  May to the Saturday immediately preceding tlie 
1st Sunday in May of tlie following year. 

7.3 Vacatioiis due i n  a n y  vacation year must be taken 
duri ng t 11 at vac at i  on year; they can ii o t be ac c ti iii ti 1 a ted . 
E m p l o y e e s  mny  t a k e  t w o  ( 2 )  a n n u a l  v a c a t i o n s  
consecutively provided it is restricted to oiic ( I )  employee 
per depart ineii t .  

7 .4 Subject to the provisions of Article 7.6 concerning 
work reqiiirements for vacation eligibility, tlie length of 
vacations sliall be dctcriiiined as outlined in 7 .4(a)  to  
7.4( i ) .  

a )  Each regular cmploycc who completes one ( I  ) year 
of  continuous service in any vacation year shall, tipoii 
completion of such service, be entitled to a vacation i i i  

such year of two (2)  weeks with pay. 

b)  Each regular employee who completes one (I) or 
more years of  continuous service (but lcss than four [4]) 
i n  any vacation year shall be entitled to a vacation i n  
sticli year of  two (2)  weeks with pay. 

c )  Each regular employee who completcs four ( 4 )  or 
more years of contiiitiotis service (but less than iiiiic [9]) 
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in any vacation year shall be entitled to :I vacation. i n  
such year of three (3 )  weeks with pay. 

tl) Each regular employee who completes nine ( 9 )  or 
inore years of  continuous service (but  less tlian fifteen 
[ 151) i n  any vacation year shall be entitled to a vacation 
in such year of  four (4 )  weeks with pay. 

e )  Each regilar  einployee who conipletes fifteen ( 15)  
or more years of eontinuous service (but less than twenty- 
two [22])  iii any vacation year sliall be entitled to a 
vacation in sticli year of five ( 5 )  weeks with pay. 

f )  Each regular ciuployee wlio completes twenty-two 
(22) or iiiore years of continuous service (but less than 
thirty [ 3 0 ] )  i n  aiiy vacation year shall be entitlcd to D 

vacation i n  siicli year of six ( 6 )  weeks with pay. 

g) Each regular employee who completes thirty (30)  
or more years o f  continuous service (but less than tliirty- 
seven [37]) in u i y  vacation year shall be entitled to a 
vacation in such year of seven (7) weeks with pay. 

11) Each regular employee who completes thirty-seven 
(37)  or more years of continiious service in any vacation 
year shall be entitled to a vacation i n  such year of eight 
( 8 )  weeks with pay. 

i )  An employee wlio, prior to January Ist, is: 

a )  55 or iiiore years of age and who lias 
t w e n t y - f i v e  ( 2 5 )  o r  more y e a r s  o f  
continuous service, OR 
less than 5 5  years of  age and wlio lias 
thirty (30)  or iiiorc years of continuous 
service, 

will be entitled to one ( I )  additional vacation of 
ten (IO) consecutive weeks. The value of each 
week o f  vacation pay will be determined,  iii  

alternative a)  per Article 7.7 aiid i n  alternative 
b)  by multiplying the employee’s posted straight 
time basic hourly rate X forty (40)  hours. This 
vacation may be taken, by arrangement with the 

b)  

22 



Company, i n  any ten ( I O )  week period from age 
S 5  to retirement. The Company reserves the right 
to  l imit  the number o f  cmployces  taking 
atlditioiial vacations i i i  any one ( I  ) departmcnt 
i n  any year. 

Vacation pay will not be granted i n  licu of this 
vacation except at retirement. No lump sulli 
advances will be made against this vacation. In 
the event of the death of the employee between 
age 5 5  and agc 0 5 ,  this accrucd vacatioii money 
would revert to the employee’s estate. 

7 . 5  For the purpose of this Article coiitintious servicc 
shall be calculated iii accordance with the provisions of 
Paragraphs 8.7 and 8.X of the Seniority Article of this 
Agree me 11 t . 
ELIGIBILITY FOR VACATIONS 
(WORK REQUIREMENTS) 

7.6 Except i n  ca lcula t ing  vacation per iods  fo r  
employees having one ( I )  year or less service, the 1st 
Sunday in May shall be tlie qualifying date in  determining 
vacation eligibility of that vacation year. 

VACATION PAY \>c* 
7.7 The aiiiotiiit of vacation pay shall bc based upon 
tlie employees’ regular scheduled hours of work per weck 
at their regular base rate of pay at  the timc of their 
vacation or 2% of total enriiings i n  the previous vacation 
year for each week of vacation, whichever is greatcr. In 
addition, a 2 5 %  vacation bonus will be given each 
employee based on vacation pay duc i n  the year in wliich 
tlie vacation is taken. This vacation bonus does not apply 
to terminations (other than normal retirement) or to the 
special ten ( I O )  week vacation under Section 7.4(i). The 
vacation bonus is paid in  the last quarter of the vacation 
year a s  a luinp siiiii payment. 

SCHEDULING OF VACATIONS 
7 . 8  Vacations may be scheduled  at  any t ime  
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t 11 r o  11 g 11 o i i  t t 11 c vac at  i o ii y c a r .  T 11 e C o iii p a  11 y s 11 ;I I I 
determine the precise period of eacli employee’> vacation, 
but iiii cffort sha l l  be made to sclcct ;I period which is 
satisfactory to the employee. Whcrc coiiflicts occtir On 
vacatioii periods requested by employees, preference will 
be given to employees with the  greatest company seniority 
i i i  tlie department for vacation scheduling only and subject 
to  personnc  I req ti i  rein en ts i 11 tlie i r part  i c ti I a r  fi cl d.  
Employees liaviiig one ( I  ) or iiiorc years of continuous 
service s h a l l  be entitled to have scheduled at least one 
( I ) week vacation betwecn July 1 st and Scptember I st 
and to accomplish this it inay not be possible to allow 
senior employees to iiioiiopolizc prime time. 

VACATION PAY UPON TERMINATION 
O R  LAY-OFF 

7.9 If employees becoriie eligible for a vacation in any 
vacatioii year iii accordance with thc provisioiis o f  this 
A r t i c l c  a n d  l e a v e  t h e  e m p l o y  o f  tlie Coiiipaiiy i i i  

accordance with Article 8.7, they sha l l  be paid for s u c h  
unused vacation for which they were qualified a s  of the 
I st Sunday in May on the date of termination. 

A C C R U E D  VACATION PAY UPON TERMINATION 
O R  LAY-OFF 

7.10 An employee who returns to work after lay-off 
without loss of  seniority will, in the next vacation year, 
qualify for the vacation determined i n  accordance with 
tlie provisions of Paragraph 7.4 of  this Article. 

STATUTORY REQUIREMENTS 

7. I 1 Not withstanding any  other  provisions of  this  
A r t i c l e ,  no e m p l o y e e s  s h a l l  r e c e i v e  less  vaca t ion  
allowance nor less pay than tliat to which they would be 
entitled tinder the Eiiiploymeiit Standards Act (Ontario). 

HOLIDAYS FALLING DURING VACATION 

7. 12 If a holiday falls or is observed during employees’ 
vacation, 011 a day on which tliey would noriiially have 
been scheduled to work, or on a day tliat they would 
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normally liiive observed as a paid Iioliday, had they tiot 
been on vacation, they shall have the following options: 

a )  Receiving their holiday pay i n  addition to their 
regular vacation pay. 

b) Accumulating the five ( 5 )  consecutive days (one 
( I ) calendar week) off with acciimulated pay, which mnst 
be taken within twelve ( 12 j  months after obtaining the 
fifth day and at a tiiiic miitt ial ly agrceable to the cinployec 
x i d  the company. 

c )  Taking another day of f  with accumula ted  pay 
which must be taken within twelve (12) months and at  a 
t i iii c 111 tit ti a I I y a g r e e a  b I e t o  t h e  e 111 p I o y e e ;I 11 d t It e 
Company. 

ARTICLE V l l l  
SENIORITY 

SENIORITY POLICY 

8.1 
Agreement are designed to give each employee, according 
to length of continuous service with the Company, such 
equitable ineastire of  j o b  preference over  Icss senior  
eiiiployees a s  is consistent with the efficient operation of  
t h e  bus iness  on which  d e p e n d s  the  wel fa re  o f  t h e  
employees, the Company and it’s customers. It is agreed 
that  senior  eiiiployees s h a l l  be considered a s  having 
preference in matters o f  lay-off, rehiring, promotion a i d  
transfer, providing always that the senior employees sha l l  
have the necessary qualifications to perform and shall be 
willing to perform the work in question. 

DEFINITIONS 

8.2 A “regiilar” employee is oiie who Iias worked four 
htintlred and forty (440) hours from date of hire with the 
Company with the exception of studcnts a s  defined in  
Article 12.7. 

8.3 A “probationary” employee is a new employcc or 
an cmployee rehired after loss of seniority who s h a l l  be 

It is understood that the seniority provisions in tli?s” 
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on probation for ii period of four hundred anJ forty (440j 
Iiotirs worked from date of hire. During this period, tlie 
employee sliall not be considered as :I regula; employec 
and notwithstanding anytliing contained elsewhere in this 
Agreement, a probationary employee may be terminated 
by t h e  C o m p a n y  a n d  s u c h  teriiiinatioii shal l  be iii 

compliance with Article 16.4. Upon completion of  four 
hundred a i d  forty (440) hours worked with tlie Company, 
a probationary employee shall become a regular employee 
and shall be placed on the plant seniority lists and the 
employee’s continuous service shall accrue from the last 
date of  hire. 

8.4 “Continuous Service” shall mean an employee’s 
service since the last date hire coiiiptited in accordance 
with Paragraphs X.X, X . 0  and 8. I O  hereof. An employee 
011 tlie seniority roster i n  use 011 March 28, 1973 by 
Cyanamid of  Canada Limited or  an employee on tlie 
seniority roster in use 011 September 30, 1984 by Domtar 
Inc .  at  t h e i r  B e a c h v i l l e  l o c a t i o n s ,  w h o  d o e s  not  
subsequently break the period of  continuous service shall 
be credited with tlie continuous service as carried in that 
roster, for  all purposes of  this Agreement except the 
calculation of eligible service for pension purposes. (For 
specific information in tlie area of  pension, employees 
should consult tlie Pension Plan Booklet for Hourly-Rated 
Eiii p I o yees . ) 
X.5 “ C o i n p a n y  s e n i o r i t y ”  s h a l l  iiieaii a r e g u l a r  
employee’s length of  contiiiuous service in the plant. Tlie 
“Company seniority date” shall be tlie date of  starting tlie 
last period of continuous service. 

SENIORITY LISTS 

X.6 T h e  Company will maintain ii seniority roster 
showing the seniority date of  all regular employees on 
the payroll of  tlie Company. Tlie seniority roster will be 
available to employees for inspection. Lists will be revised 
and posted quarterly with copies sent to the Union. 
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LOSS AND RETENTION OF CONTINUOUS 
SERVICE 
X,.7 C o n t i n u o u s  s e r v i c c  sha l l  t e r m i n a t e  wlieii an 
cmployee: 

. a )  Voluntarily quits for any reason. 

b )  

c )  

Is discharged for  cause  and is not reinstated 
through tlie Grievance Procedure. 

Is laid off by tlie Coinpaiiy for a period o f  

i )  ( i f  the employee h a s  less than two ( 2 )  
years of seniority at tlie date of lay- off)  
18 months from clate of lay-off 

( i f  thc employee has greater than two (2)  
years but less tliiiii three (3 )  years of  
sen ior i ty  at  tlie d a t e  o f  l a y - o f f )  24  
months from date of lay-off 

i i i )  ( i f  tlie employee lias greater than tlirec 
(3) years but less than four (4) years of 
s e n i o r i t y  a t  t h e  d a t e  o f  l a y - o f f )  30  
months from tlie date of lay-off 

iv) (if tlie employee lias greater than four (4) 
years of  seniority at tlie date of  lay-off) 
36 inoiitlis from tlie date of lay-off 

d )  Fails to report to work wlieii recalled after a lay- 
off as  provided in Paragraph 9.12 hereof. 

e )  Fails to  return from a leave of  absence within 
three (3) days after it expires. This  shall not 
a p p l y  i f  tlie e m p l o y e e  f u r n i s h e s  r e a s o n ( s )  
satisfactory to tlie Company for the failure to 
return on time. 

If a regular employee is re-employed after continuous 
service lias been termiiiated for any of  tlie above reasons, 
tlie employee shall be considered as a “rehire” and all 
previous continuous service shall be cancelled. 

8.8 Continuous service shall not be interrupted when 
a regular eiiiployee is absent due to: 

i i )  
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a )  Illness or non-compensable iiijtiry, provided S i k h  

i l lness or injury is shown to  be Icgitiiiiatv ant1 tlic . 
eiiiployec returns to work upon rccovcry; and provided 
also that tlie inability to work does not cxcced two (2) 
years, unless otherwise agrcctl by the partics. 

b )  Compensable  injury i .e .  covcrcd by Workers’  
Coni pensat ion Legis lilt ion, provided t Iic ciiiplo yee ret urns 
to work iipoii recovery. 

c )  Lay-off by the Company (for  a period less tliaii 
tlint provided in Paragraph X . ~ ( C ) .  

d )  An approved leave of absence 
If ii regular employee is re-employed after absence due 
to any o f  tlie above  reasons, the  employee  shall be 
c o 11 si de red a s  a rei 11 stat eiiieii t ” ;I II d the I a s  t pre v i oti s 
seniority (late shall be retained. 

PROMOTION OUT OF BARGAINING UNIT 

X . 0  T h e  r igh t  to  p r o m o t e  e m p l o y e e s  n o w  in tlie 
bargaining unit to positions outside tlie bargaining unit 
or to select bargaining unit employees for shift leader 
status is reserved exclusively to tlie Coinpaiiy. 

8.10 If eiiiployees who liave been i n  a j o b  in tlie 
bargaining tinit accept a promotioii or transfer to a j o b  
outside tlie bargaining unit, siicli employees shall be 
deemed to liave quit the bargainiiig unit and shall lose 
their right of return to an hourly-rated position within the 
bargaining 1111 it. 

DEFINITION OF QUALIFICATION 

X . 1  I  As  u s e d  in t h i s  A g r e e m e n t ,  tlic t e r m  
“qtialifications” is intended to iiieaii such factors related 
to J o b  performance 11s physical fitness; skill and ability; 
mid licenses (where required). 

8. I 2  The determiiiation of an employee’s qualifications 
is  tlie r e s p o n s i b i l i t y  o f  tlie C o m p a n y ;  wi th  t h e  
understanding that any disagreement with the Company’s 
decision may be taken up as a grievance. It is also agreed 
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tha t  i n  t h e  e v e n t  tliat t h i s  g r i e v a n c e  p r o c e e d s  to  
arbitration, tlic Company shall proceed first to establish 
tlie employee does not have sufficient qualifications for 
tlie job.  

.ARTICLE IX 
LAY-OFFS AND RE-EMPLOYMENT 

LAY-OFF POLICY 

9. I The necessity of  lay-offs, the curtailment of  the 
work week, and the reduction or incrcase in the working 
force i n  the plant or any occupational classification shall 
be at the discretion of tlie Company. 

9.2 111 connection with lay-offs and recall after lay- 
off, scniority sliall govern providing tlie Company shall 
iiiaiiitiiiii a coinpetent staff, defined as the senior employcc 
with the qualifications and ability to do the j o b  available. 
All employees on the seniority list must be recallcd before 
new employees are hired, provided tlie laid off employees 
have tlic necessary qualifications to  pcrform the work 
availablc and they shall be afforded the opportunity of 
refamiliarization to a reasonable extent (iiiaxiiiium ten ( 10) 
days) in cases where such an employee may require same. 
An employee 011 lay-off will be recalled and trained 
before a new employee is liired who needs training. 

DEFINITION OF LAY-OFF 

9.3 There  a re  two (2 )  types of  lay-off which a re  
defined as follows: 

a )  Company Lay-of f  When it is necessary to reduce 
the  work ing  force because of  lack o f  work and  a n  
employee is released from work i n  the plant, siicli action 
will be considered LIS a Company lay-off. 

b)  Job Lay-of f  When it is necessary to reduce tlie 
number of employees i n  a particular classification, and 
an employce is released from work in that classification, 
such action will be considered as a j o b  lay-off. 
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APPLICATION OF SENIORITY TO JOB LAY-OFFS 

9.4 When reductions are expected to be other than 
teiiiporary (i.e. in excess of thirty (30) days) and a jok 
lay-off is necessary, eriiployees shall be laid off from that 
job i n  tlie reverse order of Coiiipany seniority, providing 
the remaining employees caii satisfactorily perforiii and 
are willing to perform tlie work. 

\& 9.5 a )  Ai1 employee who is laid off LIS provided it1 9,4 
hp from Iiis job sIiaII be entitled to displace aiiotlier employee f with less Company seniority from a j ob  i n  which tlie 

former is capable of performing i n  a satisfactory iiiatiiier. 

b) With those employees who arc subject to job lay- 
off tinder 9 . 5 ( a ) ,  tlie Company will afford the affected 
eiii pl o ye es the o p p or t u i i  it y of t ra i 11 i ng to a rea s oiiii b I e 
extent (maximum I O  days) i n  cases where such eniployee 
iiiay require same and woultl be able to do the job at the 
end of tlie training period. 

RECALL RIGHTS AFTER JOB LAY-OFF 

9.6 Employees who are laid off from their job or who 
are displaced from their job  during job lay-off and are 
transferred to another job will be placed on tlie recall list 
of tlie job  from which they were transferred for a period 
of eighteen ( 18) months. They shall be recalled i n  tlie 
reverse order of lay-off if the job re-opens. If employees 
decline to accept a recall to their previous job they shall 
relinquish their recall rights to that job. The time frame 
set out in this section may be extended by miittral 
agreement of both parties. 

OFFS 

0 .7  When a Company lay-off is necessary, employees 
shall be laid off i n  reverse order of Company seniority, 
provided the remainiiig employees have tlie necessary 
qualifications to perform, and are willing to perform tlie 
work. I n  the evetit employees liolditig a posted position 
are laid off, they shall retain their posted position upon 

APPLICATION OF SENIORITY TO COMPANY LAY- 
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ri.call, provided sticli recall is within thirty (30) calendar 
days of date of lay-off. 

P R O C E D U R E  FOR HANDLING C O M P A N Y  
LAY-OFFS 

9.X W h e n  a C o m p a n y  l a y -o f f  is  i iece 
Company will be guided by the following procedures: 

a )  From tlic Company seniority list it will select tlic 
employee to be laid off in accordance with the provisions 
of this Aireement.  

b )  It will notify tlie Union of the employees selected 
for such Company lay-off and will meet with the Union 
represen ta t ives  to  d i s c u s s  any  spec ia l  c a s e s  w h e r e  
deviat ion from seniori ty order is contempla ted .  T h e  
Compaiiy will follow tlic practice of discussing sticli cases 
with the Union i n  advance of  taking action. 

c )  Employees who are retained on jobs under such 
c i rc ti i n s  tances , o ti t of sen i ori t y ran k i iig , w i I I  ret a in t lie i r 
job  011 a temporary basis ancl such jobs  will be posted 
and filled i n  accordance with Article I O .  

T E M P O R A R Y  D E P A R T M E N T  S H U T D O W N  

9.9 In an emcrgency situation, when it is necessary to 
sh ti t do w ii a d e  part in en t o r  opera t i o ii t e  in p o ra r i I y , tlie 
Company will assign other work to the employees affected 
without displacing other personnel who are not directly 
affected by the temporary department shutdown. This  
situation shall not be considered as a lay-off insofar a s  
tlie application of  seniority is concerned, nor shall tlie 
Company be liable for any premium costs or penalties as 
a result of  the re-assignment of the personnel affected. 
As soon as possible, but in any  event  by the  second 
subsequent posting of the weekly manpower schedule, tlie 
employees directly affected will be given 
per tlie iiorinal manpower scheduling as per their listed 
qualifications. 

JOB LAY-OFF FOR M E D I C A L  R E A S O N S  

9.10 When it is  n e c e s s a r y  t o  t r a n s f e r  i n d i v i d u a l  
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employees from a job because they arc incapacitated fbr 3‘ medical reiisoiis, tlie Company sliall eiicieavour to transfer 
them to a Job  which their experiencc indicates they are 
qualified to perforin. Such a inove s h a l l  not displace 
an o t lie r ein p I o y ee ’ s post ctl j ob ; how ever  , by i n  tit tial 
agreement, a J o b  vacancy tliat opens up may be filled b y  
tlie affected employee. 

NOTIFICATION O F  LAY-OFF 

9.1 I In case i t  becomes advisable to rcducc the iitimbcr 
of cinployces by ii Company lay-off, regiilar employees 
will be giveii nt least seven (7 )  calcndar clays’ notice of 
sticli lay-off except i n  situations ovcr which tlie Company 
IlilS 110 colltrol. 

RECALL AFTER LAY-OFF 

9. I 2  When conditions warrant increasing tlie work force 
after a Company lay-off, regular employees theretofore 
laid off  s h a l l  be recalled in order of tlicir Company 
seniority, provided: 

a )  They have the qtialifications to perforin, and are 
willing to perforin, the work available, and 

b)  They liave retiiitied their Company seniority rights 
under tlic t e r m  of Paragraphs 8.7 aiitl X.8 hereof. 

9 .  I 3  I t  is recognized that deviations froiii the above 
order of  recall may be made necessary by the seqiience 
in which plant operations are resumed. For example, iii  

tlie case where plant equipment iiitist be put back i n  shape 
before opera t ions  call be started tip, the appropriate 
iiiaiiiteiiaiice department employees required to  do the 
work may be recalled, even though other einployees with 
greater Company seniority are still laid off. Similarly, if 
ii particular operating department is to be started up and 
operating employees with the necessary qualifications and 
e x pe r i e 11 c e i 11 t h a t  d e p a r t  m e  tit a re req 11 i r ed ,  s LI c 11 
cinployees inay be recalled even though employees of 
other departiiieiits with greater Compariy seniority are still 
laid off .  
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P R O C E D U R E  FOR R E C A L L I N G  E M P L O Y E E S  

9.14 The Company may recall laid off einployces by 
thc most convenient method. In the event the employees 
do not report for work when called by notice other than 
rcgistercd mail. thcy shall immediately be notified by 
registered mail to the last known address on file with tlie 
Company. If they fail to report for work within sevcii (7) 
tlays of receipt of notice by tlie Company that they havc 
or have not received the registered letter, they shall be 
deemed to have voluntarily quit and shall lose all seniority 
rights. 

9. I5 Subject to the provisions of Paragraphs 9.12 a n d  
9. I3 above, sliotild the Company fail to rccall cmployees 
in order of  their  seniori ty,  such employees  shall be 
compensated beginning a s  of the day they should properly 
havc been recalled i n  accordancc with their Company 
seniority. They sliall be coippensatetl at their rcgiilar rate 
less whatever earnings they have earned elsewherc during 
this period. This period shall not exceed ninety (90) tlays. 

9. I 6  I n  the cvent of  a permanent total plant closiirc, 
the Company will notify the Union at least two ( 2 )  Inontlis 
prior to the cessat ion of  operat ions.  Following such 
notification, the Union shall have the opportunity to 
discuss and explore any possible means o f  avcrting t h e  
closure. If attempts to avert the closure are not successful, 
Union and Coiiipany representatives shall mect to discuss 
the iiiaiiiier i n  which tlie clostirc is carried out ,  with 
c o tis i derat i o 11 to s tic 11 t h i  iigs as  ret i reiiie 11 t opt i o 11 s, j o b  
iiiarket assistance, extended E.A.P. counselling, methods 
of payment, retraining and relocation. 

AFTER COMPANY LAY-OFF 

ARTICLE X 
FILLING VACANCIES 
PROCEDURE FOR FILLING VACANCIES 
10.1 The nuii iber  o f  e m p l o y e e s  n e e d e d  i n  a n y  
classification a n d  the determination of  existence of  ;I 
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vacancy shall be at the discretion of  the Company. 

10.2 The  term “vacaiicy” ;is used iii this A..greenient 
shall be defined ;IS any job  of more tliaii thirty (30) day: 
duration except that vacancies of niore than thirty ( 3 0 )  
days  caused by illness, injury, leave o f  absence and 
vaca t i o 11 s s 11 a I 1 be cons i de red t e ni po rar y . Ope ii i  11 g s of 
thirty (30) days or  less and other temporary openings siicli 
as herein defined, inay be filled by assignment without 
regard for the job  posting provisions. 

10.3 It is agreed  that  vacancies shall be filled as 
fo I lo ws : 

a )  A vacancy i n  any occupational classification iii tlie 
plant shall be filled from tlie employees presently in the 
plnnt provided ii qualified employee is available. 

b )  If any vacancy cannot be filled by a qualified 
employee froni within the plant i n  accordance with tlie 
procedures set forth in this Article, the Coiiipany inay hire 
;I person for tlie job.  

PROCEDURE FOR POSTING VACANCIES 

10.4 Job .vacanc ies  shall be posted for five ( 5 )  days 
(exc luding  Saturdays,  Sundays  and holidays)  011 tlie 
bulletin boards located at tlie time clocks. Each “Notice 
of Vacancy” shall indicate tlie date and time at which it 
wil l  e x p i r e ,  a f t e r  which  a p p l i c a t i o n s  sliall no t  be 
c o n s i d e r e d .  T h e  C o m p a n y  wil l  a t t e m p t  t o  no t i fy  
employees, who are on approved absence, of any “Notice 
of  Vacancy” that will be posted and conipleted during 
such absence. 

10.5 Employees desiring to apply for a posted vacancy 
shall make application in duplicate, filing one copy with 
the Personnel Department and one copy with the Union 
i n  each of tlie boxes provided for the purpose. Einployees 
froni tlie bargaining unit only will be permitted to apply. 
Where more tliaii one ( I )  j o b  lias been posted at one ( I )  
time and applicants wish to post for niore tliaii one ( I )  
job,  they shall indicate their preference on tlie application 
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form. If tlie applicants are awarded their first choice, they 
will rcliii~uisli tlie sccond or siicceediiig postings. If the 
applicants are awarded their second or succeeding choice, 
they are still eligible for their indicated prcferrcd choice 
sliou I d it bec oiiie ava i I ab I e t Ii rough “ waslio tit s”. 

PROCEDURE FOR FILLING VACANCIES 

10.6 a )  Among those employees who have applied foi 
a vacancy a n d  who liavc the basic qtialifications to be 
traincd, iri accordance with tlie followiiig paragraphs, tlie 
employees with tlie greatest Company seniority shall bc 
selected. 

b) If n o  employee  appl ies  for  a vacancy,  the  
Coiiipaiiy may appoint the most junior cmployee from the 
bargaining unit, who does not already hold a posted 
pcriiianent job, to fill the job. The Company may fill any 
vacancy by temporary action for  such pcriod as is 
necessary to complete tlie posting and filling of sticli 
vac aii cy. 

c) The name of tlie successfill candidate or tlie fact 
tliat no one has applied or qualified for the job will be 
posted at the time clocks within fivc ( 5 )  working days of 
expiration of the posting. 

d )  If the senior employee 011 a job posting h a s  not 
bceri trained 011 the job i n  question, tlie cniployee will be 
afforded the necessary training at the applicable tlainee 
rate; having completed tlie rcquired training, thc employee 
will asstiiiie the job at tlic full rate assuming 21 vacancy 
exists. This does not apply to positions within tlie 
Maintenance Department, which are governcd by the 
Maiiiteiiaiice Apprenticeship Training Program. 

e )  An employee on a training program per Paragraph 
lO,6(d) will be afforded tip to oiie ( I )  month training for 

training for jobs of A-6 rate or more. 

f) At any t ime during the  training period,  the  
employee may “wash out” of tlie program by applying in 

kf B i 

jobs of A-5  rate or less and up to three (3 )  month 3 F. 
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writ i 11 g to t lie Coin pail y to te riii i 11 ate t ra i 11 ec s t a t  us. Tlic 
employee will then revert to his / Iicr formcr j a b  status, 
ancl will be iiicligible for rcposting to this specific job  
for ;I period of  twelve ( 12) months. Any cmploycc, wlid 
exercises “washout rights” twice i n  any twelve ( 12)  month 
period, sliall be ineligible for any posted vacancy for ;I 

fiirthcr period of  twenty-four (24) months. 

g) Tlic Coiiipaiiy retains the right to “wash out” aii 
employee at tlie eiid of  a training period if tlie employee 
is, i n  tlie opinion of  tlic Company, unable to perform tlie 
j o b  duties ndequately and to “wasli out” ti11 employee 
during tlic t raining period if ; i n  employee is, i n  tlic 
opinion of tlic Company, not progressing at  ii satisfactory 
rate. 

10.7 a )  An employee who opplics for nntl obtains ii posted 
vacancy a t  tlie A-5 j o b  classificatioii or  lower under  this 
procctlurc shall not bc eligible to apply for aiiotlier posted 
vacancy for a period of  twelve (12)  months unless siicli 
vacancy represents a promotion in job  classification to 
tlic employee conceriietl. 

b )  An employee who applies for  and obtains a posted 
vacancy at the A-6 or A-7 j o b  classification under this 
procedure shall not be eligible for aiiotlier posted vacancy 
for ii period o f  eighteen (18 )  iiioiitlis iiiiless such  a 
vaconcy represents ii promotion i i i  j o b  classification to 
the employee concerned. 

e )  An employee who applies for and obtains a postctl 
vacancy at the A-8 job  cI ification or higher tinder this 
procedure shall not be eligible for anotlicr posted vacancy 
for ii period of  twenty-four (24)  months unless s u c h  
vacancy represents a promotion iii  j o b  classification to 
tlie employee coiiceriied. 

d )  The time frames set out i n  Article 10.7(a), (b)  and 
(c)  may be waived or shortened iii writing by mutual 
consent  o f  tlie part ies  hereto.  An employee  will be 
permitted one lateral posting (i.e. within the saine job  
classification) during the restricted period. Any subsequent 
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request for lateral posting, within the restricted period 
nssociatcd with the first request, will not be considered. 

INTERIM REPLACEMENT PROGRAM 
10.8 When the Company has any indication that an 
hourly-rated employee will be absent from work for in 
excess of  three months for reasons of illness or injury, 
the employee’s job  will be posted and filled tinder this 
program titiless the Company decides not  to fill the  

The job  will be posted and filled i n  the normal nianncr 
a s  iiii “ inter im reolacement”  vacancy.  The  s e n i o r  
qualified applicant will be the successful applicant and 
will perform the j o b  throughout its duration. 

The interim replacement vacancy will last from thc date 
of  t lie fi I 1  i 11 g tint i 1 t I1 e i 11 cu 111 bent e mp I o y ee ’ s ret t irn to 
work the expiration of fifty-two (52) weeks of  total 
absence, at which time the interim replacement employees 
will return to their  foriiier s tatus.  If t h e  incumbent  
employee does not retimi to work at the end of fifty-two 
( 5 2 )  weeks, the job  will be re-posted as a permanelit 
vacancy. 

Some elements of this program conflict with clauses i n  
the Collective Agreement (e.g. Articles 10.2, 10.6(a), 
I O.O(d), the Procedure for  Filling Vacancies o n  the  
We e k I y M a lip o w e I’ S c Ii c d ti I c , e t  c . . . ) , Both  p a r t i e s  
recognize this fact iind agree that the provisions of this 
program rule where there is a conflict. 

RETURNING DISABLED EMPLOYEE 
10.9 The job of a disabled employee will be posted 3 s  

a permanent vacancy, effective twelve ( 12) months from 
the date of  onset o f  disabil i ty,  unless tlic Company 
decides not to fill the vacaticy at a l l .  I t  will be filled per 
Article X.  If the disabled employee returns to work within 
a t w o  ( 2 )  year  per iod  f rom t h e  coiiiiiiciiceiiieiit o f  
di sa bi I it y and : 

vacancy at all .  
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I ) 
former job  

a )  

b) 

c )  

If tlic cniployce is iiiedically && to rcttirn to the 

tlie employee returns to tlic forinei job. 

tlie iiicumbent who liad taken that pcrinanent job 
reverts to his / her foriner job status. 

other employecs revert to their former jobs iis 

necessary. 

2 )  If the eiiiployee is medically yj.g& to return to 
tlie former job  

tlie employee is treated as ;I niedical traiisfcr per 
contract Articlc 9. I O .  
the inctunbent who liad taken that perinanent job 
rctains it. 

If the disabled employee rettiriis to work after ii two (2)  
year period from the commencement of disability, tlie 
employee has no claim to tlie former job and returns as a 
Production Helper. 

MAN POW ER SC H EDULl NG 

IO.  10 Posting Vacancies 

The weekly manpower schedule will be posted by 4:3O 
p.m. each Tuesday; all vacancies will be blank, with 
temporarily displaced and tinposted (those who do iiot 
have a posted job)  employees showing as a pool to be 
scheduled. Job vacancies, posted at the same time, will 
be openings because of: 

a )  

b )  

a )  Vacations 
b )  
c )  
d) 
e)  

Sickness (one week or more) 
Workers’ Compensation (one week or more) 
Leaves of Absence (one week or more) 
Special Jobs, Assignments, etc.. (one week or 
111 or e) 

I n  departments with progression relief, tlie lowest job 
would be posted as the vacancy e.g. norinally lowest 
progression vacancy. 
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Applying for Vacancies 

The vacwncy application deadline will be 0:OO a.m., 
Thursday; an employee not applying by tlie cut-off time 
will be assigned a job. Off-shift einployees may call in 

. to be addctl to the list up to the cut-off time. If any 
ciiiployees are going on vacation and they see a vacancy 
coming up that they wish, they milst apply before. going 
011 vacation; this applies to vncatiori only. If a vacancy 
occurs for any other reason, while tlie employees are off, 
they inay apply only on the first week of their return, 
after which they lose that right; if they apply, they will 
be scheduled on tlie job  the following week for the 
duration of thc vacancy. If posted employees wish to 
obtain a vacancy inside or outsidc the department except 
i n  depart-ments with progression relief they must b id  for 
the vacancy. 

Employees inust indicate their order of preference (one 
being the most preferred) if applying for more than one 
vacancy. Eiiiployees who bid to a posted vacancy are 
taking tlie vacancy for its duration and inay not iiiove to 
another job,  tunless they have indicated that, when ii 

specific job  becomes open, they want to be scheduled to 
it, and then returned to the job ol-igirnally bid to. Any 
qualified employees holding that relief job inay apply for 
the vacancy if it represents an upgrade i n  their wage rate 
outside own department or if within own department 
represents either a lateral or upgrade i n  their wage rate. 

Filling Vacancies 

I h e  vacancy will be filled by the senior qualif ied 
einployee who applies. 

If no one applies for tlie vacancy, it will be filled with 
the most junior irnposted employee first and then tlie most 
junior posted employee second, capable of doing the job, 
even if that employee must be moved off his I her posted 
job; unforeseen vacancies and vacancies as a result of 
posted personnel relieving others, will be filled by 
assignment, but will be posted tlie following wcek, if tlie 
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vacancy is still there. Employees, who are assigi!etl to 'ti 

vacancy, revert to their previous position after p i e  wcck 
and tlie vacancy is reposted, if i t  still exists, 011 the next 
sc lied ti I c. 

Revised Manpower Schedule 

The revised manpower schedule will be posted by 2:OO 
p . m .  each Thursday.  All employees  011 the off-shift, 
vacation or  sickness, who have bid for a posted vacancy 
inlist telephone the plant after 2:OO p.m. on Thursday to 
sce what j o b  they received. All employees working #2  
and #3 shif ts  on Friday a re  expected to verify their 
schedules before going off-shift. Any employees, who 
have iiot bid for a vacancy and who liave completed their 
work schedule for the week, and who wcre changed 011 

the revised schedule, will be notified by tlie Company of 
their change; if the Company is unable to rcach them, 
they will continue on the schedule that was posted 011 

T tie s da y . 
General 

I )  Q u a l i f i e d  P e r s o n n e l  L i s t i n g  - T h e  Q u a l i f i e d  
Personnel Listing, a s  from time to time amended, is the 
so ti r c e  o f  e 111 p I o y e e s  ' q it ii 1 i fi c a  t i o 11 s for  i n  an po w e r  
scheduling purposes. 

2) Posted E m p I o y ees ( except M ai ii ten an ce Pers on ne I ) 
may: 
a)  H o l d  m u l t i p l e  re l ie f  j o b s  wi th in  t h e i r  owii 
department (lateral and upgrade) but iiot shift iiioveiiieiit 
011 their own job.  
b )  Hold  o n l y  o n e  r e l i c f  j o b  o u t s i d e  t h e i r  own 
department (upgrade only). 
c )  Apply  for  ii rel ief  pos t ing  outs ide  the i r  own 
tlepartiiieiit ouly if they do iiot hold a relief posting or if 
they are willing to relinquish it and are able to do so 
having held it for two years or if it represents an upgrade 
to the previoiis relief job. 
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?) Production Helpers may: 
a )  B c  required to be qualified 011 tllrce (3 )  postcd 
iobs. 

b) Apply for a rclief posting only if they hold less 
,than three ( 3 )  relief jobs  or if they arc  willing to  
relinquish one rind are able to do so having held it for 
two years or if i t  represents an upgrade to the previous 
relief job. 

4) Relief Postings will be used to select trainees for most 
Scliedtile "A" jobs, The Company may appoint the most 
jiriiior Production Helper who has lcss than three ( 3 )  relief 
jobs to relief training on the following jobs: 
Lime Operator IV ,  Lime Loader, Rotary Kiln Sorter, 
Quarry Operator V ,  Hydrator Operator 11,  Pulverizer 
Operator IV ,  Laboratory Operator IV,  Janitor - East Plant. 

5) New Employees may receive training 011 the jobs of 
Rotary K i l n  Sorter and Lime Operator IV ancl be assigned 
to those jobs, 21s rclicf personnel during their probationary 
period. They will be trained without benefit of postiiigs 
and will be assigned, a s  required, outside of the weekly 
bidding procedure. If they becoine permanent employees, 
they retain qualificatioiis obtained during the probationary 
period i .e .  Rotary Kiln Sorter,  Lillie Loader, Lime 
Operator IV (but not including Diesel Truck in the 
q1I""'y). 

ARTICLE XI 
ADJUSTMENT OF GRIEVANCE I COMPLAINT 
DEFINITION O F  GRIEVANCE / COMPLAINT 
I I ,  I For the purpose of this Agreeincnt, a grievance i s  
defined as any difference between the parties arising from 
the interpretation, application, adininistration or alleged 
violation of t h i s  Agreenlerlt. A coinplaint i s  defined as 
any difference betweell the parties and inay proceed to 
Step 3 only in the Grievance / Complaint Procedure. A 
matter of general irnportaace to the employees a s  a whole 
inay be submitted i n  writing by either party at Step 2, 
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within ten (IO) clays from the time of  the grie~vance i 
c o nip la i  11 t , 

I I .2 It is agreed that the iiiaiiiteiiiiiice of harinonious 
relations between the partics rcqiiircs the prompt filing 
a 11 d d i  spos i t i  o lis o f  gri e va iices ii rid co nip I a i  iits. Bot  li 
parties endorse the use of an open door systeni to address 
coni pl ;I i  11 t s ,  rat her th:ui tis i  ng t li e G r i  e viiiice / Co 111 p I a i  11 t 
Procedure. Any grievance / comploint ( a s  Iiereiii above 
defined) which may ’c iiiiist be presented within ten 
( I  0 )  days  after its occtirreiice o r ,  if the grievance i 
complaint involves a matter with respect to which thc  
Company is required to give the Union written notice, 
withiii t e n  (IO) d a y s  a f te r  such  notice is g iven .  I n  
grievances / coiiiplaints arising from pay cheques, the 
evciit shall be deemed to have liappciied on the day the 
pay cheque was received. If a n y  employee is pursuing a 
“coniplaint” through a i i  open door system and  decides to 
take it through the grievance i complaint process instead, 
the Company will waive the ten ( I O )  day submission 
restriction o 11 t Ii at co iii pl a i  11 t. 

Grievances / coniplaints shall be dealt with i n  successive 
steps BS follows: 

STEP 1 :  P R E S E N T A T I O N  TO A R E A  S U P E R V I S O R  

Employees or ii group of  eniployecs who have a problem 
or  c o m p l a i n t  iiitist discuss  this  p roblem with the i r  
supervisor, who shall give an iiiiswer within forty-eight 
(48) hours. If the iiiattcr is not readily adjusted, i t  inay 
be put i n  writing on a standard form and it then becomes 
ii grievance / coinplaint provided it iiicets the definition 
a of  a grievaiice / complaint a s  set forth herein. The 
s u p e r v i s o r  shall  g i v e  an  a n s w e r  in wr i t ing  011 the 
grievance / coinplaint form as soon as possible. but i n  
aiiy event within forty-eight (48) hours after receipt of 
the written grievance / complaint. 
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S T E P  2,: REVIEW BY A M A N A G E M E N T  
COMMITTEE 

Lf the decision at Step I does not satisfactorily adjust the 
grievance / complaint, it may be referred to a Management 
Committee within teii ( I O )  days from the time of the Step 
1 answer. A meeting between the Grievance Committee 
and the Mmigemeiit Committee shall be held a s  soon a s  
possible, but in any event sliall take place within ten (IO) 
days. The Management Committee shall give its answer 
in  writing 21s sooii as possible, but i n  any event within 
ten ( I O )  days of tlic Step 2 meeting. 

MANAGER 
If the decision at Step 2 docs not satisfactorily adjust the 
grievunce / complaint, it may be rcferretl to the office of 
the Plant Manager within ten (IO) days from the time thc 
Stcp 2 answer was received. A meeting betwecn the 
Grievance Committee and the Plant Manager shall be hcld 
a s  sooii a s  possible, but i n  any event shall take place 
within ten ( I O )  days. The Plant Manager shall give an 
answer in writing as sooii as possiblc, but in any event 
within tcn (IO) days of the Step 3 iiieeting. 

S T E P  4: ARBITRATION 

If the decision of the Plant Manager does not satisfactorily 
adjust the grievance, either the Company or the Union 
may, within ten (IO) days after the answer was given, 
refer the matter to arbitration. Either party may acquiesce 
to the other while reserving its right to proceed to 
arbitration a future gr ievance  based on the  s ame  
circumstances. 

Should the grievance proceed to arbitration, the arbitrator 
sliall be selected and the proceedings carried out i n  thc 
following manner: 

a)  SELECTION OF ARBITRATOR 

I .  The party referring the matter to arbitration shall, 
i n  its notice to the other party, recommend an arbitrator 

S T E P  3: PRE-ARBITRATION REVIEW BY P L A N T  
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from tlie list of arbitrators below and call upon the otll’er 
party to agree to its selection. In the event that the parties 
cannot agree on the initial selection, the arbitrator shall 
be selected from the agreed upon list 011 tlie basis of each 
party eliininating one iiaiiie on tlic list u n t i l  otic iiaiiie 

remains and with the party, referring thc grievance to 
arbitration, eliminating the first name; such person shall 
then act a s  the sole arbitrator. 

List of Arbitrators 
K. A. Hitinegain 
Ian Hunter 
Michel Picher 
P a m  l a  Pic tier 
W. R .  Rayner 

2. By ini i t i ia l  agreement, the parties may elect to have 
a board of arbitration, iii which case the cliairman shall 
be selected iii the foregoing inanner and tlie partics will 
be responsible for the selection and expenses of their own 
nominee. 

b) ARBITRATION PROCEEDINGS 

I ,  The arbitrator so appointed shall conduct such 
hearings at  mutu;illy agreeable locations a s  may be 
ticcessary to determine tlie facts i n  tlie grievaiice. 

2. The arbitrator shall liavc powcr to deal only in 
tiiatt e rs i 11 vol v i 11 g i lit e rpretat i on, app I i cat i on or vi  o I at i on 
of this Agreement mid sliall not rtilc 011 any other matter, 
nor s h a l l  the arbitrator have the right to alter, amend, set 
aside,  add  to or delete from any provisions herein 
contained nor to render any decision which is inconsistent 
with the provisions of this Agreement. 

3. The decision of the arbitrator shall be final and 
binding upon the parties and upon any employee affected 
by it. 

c )  EXPENSES OF ARBITRATION 
I. E a c h  party shall  pay its own expenses  i i i  

conncction with any sttch arbitration proceedings. Such 
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expens& shall include, but not by way of limitation, the 
compensation and expenses,  if any, o f  all persons 
appearing before the arbitrator in its behalf. 
2. The compensation and expenses, if any, of the 
arbitrator shall be borne equally by both parties. 

1 I .3 Either party inay request the presence of a National 
Representative of the Union at any meeting of the partics 
arrangcd at or beyond Stcp 3 of the Grievance / Coinplaint 
Procedure herein. 

11.4 Any time limit placed 011 thc parties may be 
ex t en ded by 111 11 t ual agree in en t upon writ ten requc s t from 
either party for an cxtension. 

U N I O N  R E P R E S E N T A T I V E S  F O R  H A N D L I N G  
GRIEVANCES / C O M P L A I N T S  

1 I . 5  The Union may designate a Gricvance Committee, 
which, when meeting with the Company, shall consist of 
not inore tliaii four (4)  employecs. 

11.6 The Union may designate one Steward for each 
dcpartinent for each plant for a total of eight (8)  stewards. 

1 1 .7 Stewards and Grievance Coininittec members shall 
be regular full-time employees of thc Company and inay 
bc selected i o  any iiiatiiier determined by the Union. 

11.8 The Union shall keep the Company advised i n  

writing with up-to-date list of the names of officers, 
Grievance C o 111 in i t t  e e in embers,  stewards and other 
representatives of the Union who are authorized to act in 
adjusting grievances / complaints or i n  transacting other 
official Union business. The Company agrees to recognize 
only those representatives whose naines have been so 
submitted i n  writing. 

I 1 .O Stewards and Grievancc Coininittec meinbers will 
be allowed a reasonable amount of time during working 
hours to present grievances / complaints to Company 
representatives tinder Steps I ,  2, and 3 of the Grievance 
/ Complaint Procedure herein, provided they first obtain 
permission from their foreman or supervisor to leave their 
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part icu I ar a s s  i g n iiieii t . Thc Co m pa n y agrees t hi1 t such 
permission Tliall not unreasonably be withl,eld. I t  is 
ti ii d e  rs t o od , h o w  e v e r ,  that  S t c w ;I rds  a 11 d G r i e va 11 ce 
Committee menibers have fiill-tiine work to per.foriii for 
tlie Coiiipany and any time spent 011 Union inatters during 
working hours will be devoted only to the proper h i id l ing  
of  grievances / complaints. The Union agrees that siicli 
privileges will not be abused. 

1 I . I O  When members of  the Union Grievance Coinmittee 
lose time froin their regular shifts by attending regular 
or special meetings with Company representatives 011 

Company premises, such timc lost shall be considerctl as 
tiiiie worked and sha l l  be paid for by tlie Company. This 
provision sha l l  iiot apply to any meeting held beyond Step 
3 of tlic Grievance / Complaint Procedure herein. 

I I .  I I  Saturdays, Sundays and holidays s h a l l  not be used 
in the computation of  any time limits set forth in this 
Article. 

ARTICLE XI1 
WAGES 

12. I The j o b  classifications and  wage rates shown in 
Schedulc “A” which is attached hcreto, shal l ,  subject to 
the provisions hereof, be and reiiiain i n  effect for the life 
of this Agreement. 

12.2 It is recognized that mechanical improvements 
brought about by the Company i n  thc interest of  iniproved 
methods  a n d  p r o d u c t s ,  t h e  d e v e l o p m e n t  o f  new 
mantifacttiring processes and the use of  new materials a s  
well a s  changes in the character of jobs  may froin tiiiie 
to time require tlie establishment of iiew job classifications 
or  the  reclassif icat ion of  ex is t ing  j o b s .  Under s i i c l i  
circtiiiistarices, tlie Company and / or Union may request 
evaluation of  the iiew or changed job.  The Coiiipany will 
evaluate tlie j o b  i n  question m d  will inform the Union 
of the classification and rate established upon completion 
of the evaluation. 
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12.3 . T h e  Union may, through its members of tlic 
Grieviince, Committee, request review of a iiew or changed 
.iob dur ing the thirty ( 3 0 )  day period immediately 
following such notification. Such Coininittee inay request 
the presence of the Steward conceriied in any particular 
case. Following such request for review, the Company 
shall re-examiiic the contents of the said job.  If, a s  a 
res ti I t  re - e x a 111 i 11 at i o 11 , i 11 

classification and / or rate is required, Schedule “A” shall 
bc revised accordingly forthwith. 

12.4 Upon completion of the evaluation, the Job shall 
be established in accordailcc with results of the evaluation. 
If the resultant level is below the current or existing level 
incumbent eiiiployees will continue to  receive the higher 
rate of pay unt i l  sticli time as  they permanently leave the 
Job or any subsequent geiicral incrcases i n  the ratc 
established for the job shall be applied i n  eliminating the 
rcd circle ratc but the maxiiiiium reduction in tlie rate at 
the givcn time shall bc 25% of the original red circle 
amount. 

12.5 Any dispute arising between the parties over a iiew 
or changed job ultiiiiately iiiay be refcrred to arbitration, 
in  accordance with Step 4 of Section 11.2. The arbitrator 
appointed thereunder shall, i n  determining tlie propcr 
classification of the job i n  question, bc governed by tlic 
principles and methods 011 the basis of and by which tlic 
schedule of the job classification and wage rates as set 
forth i n  Schedule “A” were established. 

12.6 If, through such procedure, the classification of a 
job is adjusted, Schedule “A” shall be revised forthwith. 
The rate, if adjusted upward, shall be applied retroactivcly 
to tlie date tlie Union requestcd rcview of tlic new or 
changed job. 

OF PAY 
Pro bat i o 11 ary e nip Io ye es e 11 te r i 11 g t ti e service o f  t hc 
Company after the effective date of this Agreement shall, 

of s tic 11 a 11 a dj 11 s t iii e i i  t 

G D\ 

12.7 ( a )  PROBATIONARY EMPLOYEES - R A T E  
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tlirougliout their probationary period, be paid tlic riite 
applicable to the labour gradc next lower to $at of tlie 
j o b  to which they are assigned during their probationary 
pe ri o d.  A fte r t rans fe  I’ to “ reg  u I ii r ” e m  p I o y e c  s t ii t us, 
employees shall be paid thc classified riitc in Sclicdule 
“A” for tlie j o b  to which they are assigned. 

( b )  S T U D E N T S  - R A T E  OF P A Y  
Students may be hired bctwcen the period April 15 to 
Septembcr 15 for vacation rclief and will receive the 
student rate as listed in Schedule “A”, as  long a s  they 
are classed as students. They shall have no access to job 
postings, seniority listings, employee bencfits, etc. If antl 
wlieii it is decided that a student shall remain i i s  a regular 
em p I o y ee , tlie pro ba t i o nary period w i I  I  become effect i ve 
as of  the date of  hire and  aiiy changes in riitc would 
beconie effective the date of status change. 

S H I F T  PREMIUM 

12.X Employees assigned to shift work will be paid 
premi iiiiis a s  follows : 

21) No shift premium for day shifts or any other 
shifts starting 011 or about 7:OO a.m. 

\yg!, , b)  Effective August 9, 1996, ciglity cents (806) per 
hour for all liours worked on tlie afternooil shift. 
Effective April I ,  1999, eighty-five cents ( 8 5 6 )  
per hour for all hours worked on tlie afternoon 
shift. 

c )  Effective August 9, 1990, one dollar ($1.00) per 
Iiour for all hours worked on tlie night shift. 
Effective April I ,  1999, one dollar antl five cents 
($I .05)  per hour for all hours worked on tlie night 
shift. 

1 

S H I F T  LEADER PREMIUM 

12.0 Those who are assigned to full charge of a shift 
or operat ion,  shall be paid a premium of one dollar 
($1 .OO) per hour ovcr tlie highest rate supervised or ovcr 
their ratc whichever is greater. 
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SUNDAY PREMIUM 

12. I O  ( a )  Employecs scheduled to work Sunday a s  wart 
uf their regular shift and who are not eligiblc for overtime 
or  holirlay premium under  o ther  provis ions  of  th i s  
’Agreemcnt, shall receive a prcminm of oiic and one-half 
( I - l i2 )  times their normal hourly base ratc of pay for a l l  I t‘ 

work performed 011 21 Sunday. 
SATURDAY PREMIUM 

12. IO ( b )  Employees schctluled to work Satiirday a s  part 
of thcir regular shift and who arc not eligible for overtime 
or  holiday premium under the other provisions of  this 
A g r e e m c n t ,  sha l l  rece ive  a p r c m i u m  for  a l l  work  
performed 011 Saturday of seven dollars and scvcnty cents 
($7.70) pcr hour, effective August 9, 1006. 

The prcmituii will increase to: 

- $7.90 cffcctivc April I ,  1997 

- $8.10 effective April I ,  1098 

- $8.30 effective April I ,  1999 , \a, ‘ I / -  
STAND-BY PREMIUM “.*? )! Y , , , V  
12.10 (c )  A maintcnaiice employee who agqces o bk ’” 

scheduled on “weekday Stand-By Call” shall receive a 
“Stand-By” premium of eight dollars ($8.00) for each 
sixteen ( 1  6 )  hours of coverage. A maintenance employee 
who agrees to be scheduled on “Weekend Stand-By Call” 
shall receive “Stand-By” preiiiium of  s ixty ( $ 6 0 . 0 0 )  
dollars 011 a iiorrnal weekend and ninety ($90.00) dollars 
on a holiday (three day) weekend, provided the employec 
re ilia i  11 s avai I ab le t Ii rough -oil t the period of  res poi1 s ib i I it y 
a n d  r e s p o n d s  t o  a n y  c a l l s .  W h e n  c a l l e d  i n ,  t h c  
main tenance  e m p l o y e e  shall be  paid the  appl icab le  
overtime rate for all work performed, over and above the 
“S tand-B y” preiiii urn, 

SUBSTITUTE PREMIUM 

12.10 (d)  E m p l o y e e s  s c h e d u l e d  to w o r k  S u n d a y ,  
Saturday or sixth day shift, as provided for in Article 
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5 .  I I ,  who are eligible for overtime or holiday peiiiiuiii 
tinder tlie other provisions of  this Agreement, s l~al l  receive 
a substitute premium payment of four (4)  hours at tliejr 
regular base rate of pay, providing they work their entire 
scheduled shift. When the substitute preiiiium applics to 
ii Sunday or Saturday for einployces 011 twelve hour shifts, 
they sliall receive a substitute premium payment of six 
(6 )  hours at their regular base rate of  pay, providing they 
work their e ti t i  re sclied ti I  ed shift. 

SCHEDULE P R E M I U M  
12.10 ( e )  An employce,  who is required to work iii  

excess of  seveii ( 7 )  coiisectitive days as a result of  the 
igiiments 011 the posted weekly inanpower schedule, will 

be pa id  d o u b l e  t i m e  c o m m e n c i n g  wi th  t h e  e i g h t h  
schetluled day unless: 

a )  Tlie weekly mnnpower sclicdulc reflects that the 
employee will have a day o f  rest, that interrupts the 
conscctitive days schedule ( i n  which case the employee 
will be entitled to receive double time pay, iii lieu of  
straight time pay, on the first shift that the employee is 
scheduled to work after the day of rest), OR 

b) The employee has requested a schedule that results 
in iiiore tliaii seveii (7) coiisecutive days. 

12.1 I All employees, wliose normal fiinction is not a 
bricklayer, will receive the A 4  rate while performing the 
work o f  a bricklaycr. Tlie bricklaycr function will be 
posted subject to tlie following conditions: 

It will be a dui11 j o b  posting and tlie successful 
applicants will be designated as “bricklayers” i n  
addition to the i r reg ti I ar j ob tit le s. 

The successfiil applicants will receive the A-9 rate 
while performing the work of a bricklayer on a 
brick i ng operat ion that they a re qua  I i fie d to  
perform and one ( I )  rate lower during training 
periods with an already qualified bricklaycr. 

3 .  A s e p a r a t e  du ty  roster  will be kept for  tlie 

I .  

2. 
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I bricklayer function to insure that both work and 
(”overtiiiic itre distributed a s  equitably as possible. 

When qualified, employees holding tlie dual 
classification will be paid one (1) group higher 
tliaii the rate applicable to their normal posted 
job (to a maximum of Group A-9) except when 
performing tlie bricklayer job at which time they 

b 

4. 

will receive Group A-0, ( <  > ,  

COST OF LIVING. ALLOWANCE 

12. I2 (a)  The wage rates detailed iii  Schedule “A” will 
be subject to a monthly cost of living adjustment based 
011 a formula of one cent ( I $ )  per hour increase or 
decrease for each full .275 increase or decrease iii the 
Consumer Price Index 197 I base (hereinafter called C.P.I.) 
as published by tlie Statistics Canada. 

(b)  The first adjustment will be made from and after 
the first pay followiiig the issue of the C.P.I. as at April 
1, 1906, and will be based on the difference between tlie 
C.P.I. as at March I ,  19%. and the C.P.I. as at April I, 
1096. Adjustments upward or downward will be made i n  
a like iiiaiiiier monthly thereafter, except that: 

Effective April I ,  1096, twenty cents (202) . .. of 
prepaid C.O.L.A. has inc~!ticied,.,i,ti tile wage 
rates”iii “SEtieX11e “A” d will act a s  a trigger 
for C.O.L.A. float adjustments i i i  tlie first year 
of this agreement. 

i i )  Effective April I ,  1007, twenty cents (202) of 
prepaid C.O.L.A. has been iiicluded in the wage 
rates i n  Schedule “A” and will act as a trigger 
for C.O.L.A. float adjustments i n  tlie second year 
of this agreement. 

i i i )  Effective April I ,  1908, twenty cents (202) of 
prepaid C.O.L.A. has been included iii  the wage 
rates i n  Schedule “A” and will act a s  a trigger 
for C.O.L.A. float adjustments i n  the third year 
of this agreement. 

i )  
, , ,  

51 



i v )  Effective April I ,  1999, twenty cents (20$) .of 
prepaid C.O.L.A. has been included in tilk wage 
rates in Schedule “A” and will act a s  a trigger 
for C.O.L.A. float adjustments in the fourth year 
of this agreement. 

( c )  Tlie aiiioiiiit of any cost of living allowance in 
effect will not be incorporated i n  tlie basic wage rates 
but will be paid i n  respect of each hour worked. 

( d )  No adjustments retroactive or otherwise sliall be 
niade i n  respect of any revision that tilay subsequently 
be made i n  the C.P.I. figures used for any monthly 
a dj 11s t iiim t . 
(e)  Continuaitcc of tlie cost of living allowance iii its 
present form will depend tipoii the availability of tlie 
official Statistics Canada C.P.I. calculated 011 the saiiie 
basis as tlie index presently in force. Should this method 
be replaced by another, tlie parties will determine how 
tlie formula should be adjusted to tlie iiew method. 

The C.O.L.A. float, generated by the difference between 
tlie C.P.I. as of March I ,  1995 and the C.P.I. as at March 
I ,  1996, will be rolled into tlie basic wage rates effective 
April I ,  1996. The C.O.L.A. float generated by tlie 
difference between the C.P.I. as of March I ,  1996 and 
tlic C.P.I. a s  at March I ,  1907, will be rolled into basic 
wage rates effective April I ,  1997. The C.O.L.A. float 
generated by tlic difference between the C.P.I. a s  of 
March I, I997 and the C.P.I. as at March I, 1908, will 
be rolled into basic wage rates effective April I, 199X. 
Tlie C.O.L.A. float generated by tlie difference between 
tlie C.P.I. as of March I, 199X and the C.P.I. as  at March 
I, 1999, will be rolled into basic wage rates effective 
April 1 ,  1999. The C.O.L.A. float, generated by tlie 
difference between tlie C.P.I. ;IS of March I, 1999 and 
tlie C.P.I. its at  Marc11 I, 2000, will be rolled into the 
basic wage rates effectivc the date of ratification of the 
iiew Collective Agreeiiient tliot siiccceds tliis one. 
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ARTICLE X l l l  
RATES APPLYING O N  TRANSFERS AND 
TEMPORARY ASSIGNMENTS 

13. I I t  is recognized that all ciiiployees are subject to 
temporary assignment to jobs other than their regular jobs. 
If siicli ail assigniiient is to a j o b  having a higher or lowcr 
ratc than the employees’ rcgtilar job ,  they shall be paid 
i i i  accordancc with the provisions of this Article. 

JOB 
13.2 When employees arc temporarily assigned to a j o b  
which is rated lower than their regular job:  

a )  For the convenience of tlic Company (i.e. to fill 
i n  for an abscnt employee or  to cnable the Company to 
have the lower-rated work performed), they shall be paid 
thc i r  regular  j o b  - r a t e  for t h e  en t i rc  period of  such  
temporary assi giim en t . 
b) For tlie convenience of thc employees (i.e. where 
the employees request such assignment or  where they are 
teiiiporarily unable to  per form the i r  regular  j o b  for  
pliysical reasons), they shall be paid the lower job  ratc 
starting at the beginning of  tlie following weck if they 
are to coiitiiiue on tlie lower-rated j o b  for one week or 
longer. 

c )  Because they have been teiiiporarily displaccd from 
their regular job  due to teiiiporary department shutdown, 
thcy shall be paid their regular j o b  rate for tlie entire 

T E M P O R A R Y  A S S I G N M E N T  T O  L O W E R- R A T E D  

period of sticli temporary assignment. [ [y: 
TEMPORARY ASSIGNMENT T O  HIGHER- RATED 
JOB 

13.3 When employees are temporarily assi.gncd to a j o b  
which is rated higher than their regular job,  they shall be 
paid : 

a )  Their regular j o b  rate if they work on the higher- 
rated job  for less than two  (2) hours. 
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b) The liiglicr job  rate for four ( 4 )  hours if they wbrk 
on the higher-rated job  for a period of  two (2) to four 
( 4 )  IloLIrs. 

c )  The higher rate of pay for ciglit ( X )  hours if they 
work oii tlie higher-rated job  for iiiore tliiiii four ( 4 )  Iiotirs. 

R A T E  J O B  

13.4 If eiiiployecs a re  pcrmancntly transferred to  ii 

higher-rated job as a rcsult of  tlie filling of a vacancy or 
to ii lower-rated job  iis ii result of a lay-off ( a s  provided 
i n  Articles 9 arid I O ) ,  they shall bc paid tlic rate of  the 
job  to wliicli they are so transferred starting on tlic first 
tloy of  sticli transfer. 

P E R M A N E N T  T R A N S F E R  T O  L O W E R  O R  HIGHER- 

A R T I C L E  XIV ,j7 L E A V E  OF A B S E N C E  

14. I A regular employee may be granted a leave of 
absence for  a period of t ime coiiiiiieiisiirate with tlie 
approved reason for which the request for leave is iiiade, 
but in  no event for more than three (3)  months. 

14.2 For reasons satisfactory to the Company, a leave 
of absence may be cxtended upon written application to, 
and reccipt of written approval from tlie Plant Manager. 
Application for extension of a leave of absence must be 
received by the Company at least one ( I )  week prior to 
the expiration date of siicli leave. 

C O N D I T I O N S  G O V E R N I N G  LEAVES OF ABSENCE 

14.3 All leiivcs of  absence granted for any reason sha l l  
be wi thout  p a y .  T h e  C o m p a n y  a g r c c s  t o  make tlie 
necessary source deductions on lost time pay while on 
Union business ( to  a iiiaximum of two (2) weeks) and tlie 
Company shall bill the Local for such deductioiis aiid 
wages once monthly. 

14.4 An employee who accepts employment elsewhere 
during a leave of  absence without tlie knowledge and 

54 



coiiseilt of the Company shall be deemed to have 
voluiitarily quit. 

14.5 An eiiiployee who fails to report for work within 
tliree (3) days after tlie date of expiration of tlie leave, / 
shall be deemed to have voluntarily quit. 

appointed to National Union office, or who is delegite 
to perform any approved Union activity necessitating an 
extended leave of absence shall, upon written request 
froiii the President of tlie Local Union, be granted a leave 
of absence for a period not to exceed twenty-four (24) 
months. There shall be only one ( I  ) siicli leave of absence 
i n  effect at any time. 

The employee granted sticli leave of absence shall 
accumulate seniority for the duration of said Icave. Tlie 
employee will not be entitled to any benefits under this 
Agreement during siich leave except that tlie Group 
Health Insurance and Pension coverages  will be 

(b)  Tlie Company will pay members of tlie Union 
Negotiating Committee, up to five (5)  for time lost from 
their regular shift while attending negotiation, conciliation 
or mediation meetings with the Company representatives. 
In tlie event tliat negotiations reach an impasse and either 
party decides to apply for conciliation, both parties agree 
t h a t  at least oiie more negotiating sessioii will be held, 
after a cooliiig off period, before tlie application for 
conciliation is made. 

14.7 During any approved leave, seniority will remain 
i t i  force iri all respects as if the employee concerned was 
actively at work, except that vacancies occurring during 
such period of absence will be filled without consideratioii 
of such absent employee. 

I t  is u~iderstood and agreed that no service or seniority 
- related benefits will accrue to an employee on a n  
extended special Union leave with respect to tlie period 
of the leave cxcept a s  provided for iii 14.6(a). 

14.6 ( a )  A regiilar eniployec who is elected, ,  L . / t  

maintained providing tlie employee pays tlic fiiil cost. 
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ARTICLE X V  
REGULAR ATTENDANCE AT WORK 
15. I The Company and tlie Union jointly recognize th?t 
it is the responsibility of all employees to be regular in 
the i r  a t t e n d a n c e  a t  work  so tha t  o rder ly  opcra t ing  
sc 11 cdu I es iii  ay be ilia i  ii ta i  ii ed wit ho ti t req ii i  ri ii g cxccs s i ve 
o v e r t i m e  o r  c a u s i n g  undue  iiicoiiveiiiciice to o ther  
employees. I t  is agreed that absences for rcasoiis other 
t1i;iii bona-fide illnesses or injury must  bc held to a n  
absolute i i i i i i i i i i i i i i i .  

15.2 An cmployee  who h a s  an i r regular  at tendance 
pattern may be subject to progrcssive discipline up to and 
including discliargc. A copy of sticli discipline will bc 
given to tlie Recording Secretary of  the Union. 

CLEARANCEOFIRREGULAR ATTENDANCE 
RECORD 

15.3 If an employee who has bcen warned or suspcnded 
fo r i  r reg ti I a r a tt e 11 da ii c e ilia i  11 t  a i 11 s a g oo d i i t  t e 11 dance 
record for six ( 6 )  iiioiitlis following such warning or 
suspcnsion, the attendance record shall be cleared BS of 
tlic cnd of such six (6)  month period at wliicli time tlic 
Company will notify i n  writing said employee that the 
record is now clear m d  no fiirtlicr rcfcrence to i t  sliiill 

be iiinde tinder this clause. 

PROCEDURE TO BE FOLLOWED IN CASES O F  
ABSENCE 

15.4 Employees who wish to be abscnt (for  reasons 
other than illness or injury) should request the permission 
of  their supervisor as far i i i  advance of such proposed 
absence as possible. If such permission is granted, the 
abscnce will be recorded as  “Absent With Leave”. 

15.5 If employees find it necessary to be absent for any 
reasoli and have not received advaiicc permission from 
their super-visor, they shall notify the Company iiot later 
tliiiii one ( I  ) Iiotir before tlie start of thc shift oii wliicli 
tlic absence  is t o  occur .  If siicli notificatioii is iiot 
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considnred valid, s u c h  absence will be recorded a s  
“Absent Without Leave”. 

15 .6  Upon their return to work, the employees will be 
giveii an opportunity to explaiii to their supervisor the 
Feasoiis for tlieir failure to report i i i  on tiine. If tlieir 
reasons are deemed satisfactory, the “Absent Without 
Leave” recording shall be changed to “Absent With 
Leave” or “Sickness”, as  the case may be. If thcir re~soiis 
are rega rtlcd 21s ti ti sit t i s fiic to r y , t Iic “ A  bscn t Wit 11 o t i  t 
Leave” designation will not be alterctl. 

1 5 . 7  Employees returning to work following an absciice 
for reasons of illness or injury shall notify the Pcrsonnel 
Dcpartment of their intention to work during the day prior 
to the day of return to work. Failure to provide notice 
may cause  such employees  to  be s c n t  lioiiie, if 
arrangements to provide relicf liavc already been made. 

15.8 It is the iiiutual responsibility of the Company and 
the employees, who are returning to work from vacation 
or an extended leave of absence, to verify any schedule 
changes that iiiiiy affect the employees. The employees 
are entitled to telephone the Company collect during 
business Iioiirs (8:30 a.m. to 4:30 p.m.) to check for any 
changes i n  their work schedule. 

ARTICLE XVI 
DISCHARGE 

16. I If regular employees are suspended or discharged 
for cause, they shall have the right to interview their 
Steward at an agreed upon  place before leaving the 
Company premises if they so desire. 

16.2 If no grievance with rcspect to the proposed 
discharge is initiated by the employee involved within ten 
( I O )  calendar days of the date thc employee is notified 
of the suspeiision arid ultimatc discharge, the matter shall 
be considered closed and not subject to further review. 
Grievances concerning discharge shall be referred directly 
to Step 3 of the Grievance Procedure. 
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16.3 If a grievancc is so filed within sticli tcn (10) day 
period, the matter shall be finally rcsolved ac>cording to 
tlie decision arrived at tliroiigli tlic Grievance Procedurg. 

16.4 Tlie Company will liave tlic right to discharge a 
probationary eniployce. based 011 ;I Icsser standard tlieli 
just cause i n  accortlance with Section 43.1 of tlie Ontario 
Labour Relations Act. Tlie discliargc of a probationary 
employee will be discussed with tlic Union Coiiiniittce or 
its tlc s i gn ;it e. 

DISCIPLINE 

16.5 Wlien ii report pertaining to a regular employee’s 
work pcrforninnce or conduct is placed on the employee’s 
personncl file, tlic employee shall bc given tlie opportunity 
to review m d  sign tlie report indicating that its content 
has been read ancl further, to inclutlc conimcnts 011 that 
report or appended to it. 

ARTICLE XVll  
TRAINING PROGRAMS 

17. I I n  tlie event the Conipwiy rcquires bargaining u n i t  
employees to be trained as relief operators or to train on 
new jobs, sticli employees shall bc selected for training 
according t o  the procedure for filling vacancies.  An 
employee cannot receive a training posting for vacation 
r e l i e f  u n l e s s  it w o u l d  m e a n  ii p r o m o t i o n  i n  j o b  
classification. Tlie Company will post for training as far 
i n  advance as tlie need for such training can reasonably 
be foreseen. They will be paid at the rate of one ( I )  j ob  
class lower than tlie job  for which they are being trained, 
but not less than their nornial regular job  rate, as  long 
as, for training purposes, they are additional to normal 
crew i ng . 
17.2 To facilitate tlie training of engineers, technicians 
and / or otlier classifications of  employees i n  its operation, 
tlie Company retains tlie right to place trainees, whether 
salaried or  hourly rated, 011 any hourly rated j o b  for 
periods not to exceed six ((I) months. Tlie Company also 
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refains, the right to  transfer trainees from J o b  to Job ,  
. provided tJiat in no case shall ii trainee remain at any 

one j o b  for a contiiiuous period i n  excess o f  six ( 6 )  
inontlis. The Coiiipaiiy agrees that the trainees will be i n  
addit ion to  normal crewing.  The  employee  normal ly  
assigned to those dutics shall not be assigned any other 
duties during such trai i i i  ng . 
17.3 The Union and the employces will be advised of' 
tlie l i m e  of trainees and their truiiiing scliedulc at least 
one ( I )  weck prior to the effective date of  coiiiiiiciiccmeiit 
of any trai iii  ng program. 

ARTICLE X V l l l  
NO LOCKOUTS, STRIKES OR RESTRICTIONS TO 
PRODUCTION 

18. I During the life of this Agreement, tlie Un ion  will 
not causc or permit its members to cause or -t ake  part i n  
any strike, sit-down, slow-down or  any other activity 
wliicli would interfere with production;  likewise, the  
Company will not cause or direct any lock-out of its 
employees. 

ARTICLE XIX 
SAFETY AND HEALTH 

19. I The Company and the Union will co-operate to the 
fullest possible extent toward the prevention of accidents 
and the promotion of safety and health amongs t  tlic 
employees of the Company. 

19.2 The Company and the Union will establish a Joint 
Health and Safety Committee. The Coinmittce will be 
comprised of  five ( 5 )  salaried personnel iippointed by the 
Company and five ( 5 )  hourly personilel elected by the 
U 11 i  011. C Iiai rman sli ip of  t 11 e Co iim i ttee w i I I rotate semi - 
annually betwcen salaried and hourly members o f  thc 
collimittee. The Committee will meet no less than once 
monthly, but iiiorc often as necessary. Each party will 
notify tlie other of their representatives to the Committec. 
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Tlie responsibility of  this Coiiimittcc will bc to nionrtor 
the safety progr;iiiinie u i d  discuss Workers' C'o!iipensation 
cases, accident reports, potential scrious safety violations, 
ctc ... 
10.3 The Joint Health and Safety Committee, froiii its 
members , w i I I e s ta b I i s 11 ;I Safety I 11s pcc t i 011 Co iii 111 it t ee, 
which sliall inspect an area of the plant monthly, taking 
up to two ( 2 )  days to do so, and report their findings to 
iiiaiiageiiieiit and explore corrective action as required. A 
copy of the report will be issued to each member of the 
Joint Hcaltli e n d  Safety Committce aiid the Union. 

19.4 Any eiiiployee who is disabled as a result of a n  
iitdiistrial iiijury shall be paid for tlie balance of the day 
or shift on wliicli the eiiiploycc is injured. 

10.5 The Company agrecs to provide training ant1 / or 
fi 11 aiic ia I I y s ti p port t ra i ii i  iig prog rii iiiiiies that li a ve been 
approved by tlie Company, wliicli woultl enable iiiembcrs 
to bctter perform their duties 011 the Safety Committce. 

19.6 Tlie Company agrees to maintain the prescnt first- 
a i d  e q  ti i p iiicii t a n d  Fac i I it i e s ,  I ti ne h room, I o c  ke r ,  
washroom, shower and sanitary facilities in accordance 
with the Provincial health reqtiiremeiits aiid the Union 
agrees  to co-operate ful ly with the  Company in the 
niai~itenance of this service. 

10.7 Tlie Company will allow a clean-up time of fifteen 
/ (15) minutes with pay to employees who have been 
' '' cngagcd i n  the cleaning of the scrubber, the hydro blaster, 

bricking operations, putting up coal at thc shaft and rotary 
kilns and the dust collectors. 

I 9 . X  The Company will pay for 100% of the cost of 
safety footwear. The foregoing is subject to tlie following 
cond i t i oils: 

I ) Safety footwear iiitist be approved C.S.A. iiiodels 
a s  recommended by tlic Joint Health and Safety 
Committee. 
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Employees must turn i i i  their old safety footwear 
to the stores to obtain an atithorization to pick 
tip new footwear. 

All footwear must be obtained from a Company 
tlesigiinted supplier. 

Tlic Company will pay the  vendor ' s  invoice 
directly. 

Only regular plant employees have access to tlie 
Safety Footwear Program. 

19.9 ( a )  I n  eacli calendar year, cominencing in 1997, 
the Company shall pay each activc regular maintenance 
employee, who h a s  been on tlie seniority list from January 
I st  through December 1 st, a coverall allowailcc of' one 
htiiitlred and fifty dollars ( $  150.00)  on their payclicque 
for the 1st or 2nd week o f  Deccmber. 

( b )  Employees who have broken, lost or stolen tools 
will have tlieiii replaced by the  Company upon  the  
employee verifying that tlie tool was broken,  lost o r  
s to1 en. 

19. IO When tlie Company becomes aware that materials 
and substances, used at the Beachvillc Plant, may be 
hazardous to tlie health of employees, it will promptly 
advise the employees a s  to the threshold limit values and 
regulations a s  established by tlie Ministry of Labour of 
tlie Province of Ontario and tlie proper precautions in 
ha 11 d 1 i  11 g of s tic Ii mat e r i a I  s or s lib s t an ce s. 

A R T I C L E  X X  
BULLETIN B O A R D  

20. I The Company will post off icial ,  s igned Union 
bulletins on the bulletin board after  such liavc been 
a p p r o v e d  by t h e  W o r k s  M a n a g e r  o r  o t h e r  p e r s o n  
designated by tlie Works Manager. 
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A R T I C L E  XXI 
J IJ RY DUTY 

P A Y M E N T  OF EMPLOYEES O N  JURY DUTY 

2 I .  I A n  employee who i s  ca l l ed  for Jury duty or i s  
siibpoenactl a s  ;I witness by ii Federal or Provincial Couit 
or by ii Coroner i i i id  who by virtue o f  such duty loses 
time from work. shall rcceive for c x l i  day o f  siicli Jury 
ancl  / or witness duty, tlic difference betwecn the pay lost 
( c on1 p ti t c d tit t 11 e e nip I o y ee ’ s st  rii i g h t t i  111 e rat e ii 11 tl 

excluding shift or other preiiiiums) 011 that day and the 
ju ry  atid / or witness fee received. The Company requires 
the employee to fiirnisli ;I certificate o f  service signed 
by t h e  Clcrk o f  tlic Court before iiiakiiig any payment 
untlcr this ~ I ; I L I S C .  

- 

ARTICLE XXIl  
COMPASSIONATE LEAVE 

22. I In the event of the cleat11 of iiii immediate relative, 
leiive o f  absence with pay wi l l  be granted aii eniployee 
to make arrangements for and iitteiid the fiineral. In s u c h  
exes ,  payment for time lost from work. o f  three ( 3 )  days 
(i.e. ii i i i i ixi i i i t ini twenty-four (24) Iiotirs iit base rate of 
pay), w i l l  be granted. An “iiiimediute relativc” w i l l  iiieaii 
fat her, step father, fat her- i 11- law , iiiot her, step mother, 
mother-in-law, son-in-law, datigliter-in-law, brother, sister, 
gra ntlch i I tl, gra 11 dpweii t, b rot Ii er- i ii - I  a w, s i  s t  cr- i 11- I ii w, I 11 

thc event o f  ;I winter death and a spring burial, one (I) 
o f  t h e  three ( 3 )  days, referred to herein, may bc takcn at 
the tiiiic o f  the burial. 

111 the event of the dentli of the spouse, soil, step-son, 
datigliter, step-daugliter, leave o f  absence wit11 pay wi l l  

!’ ’( be granted iiii employee to make iirraiigeiiieiits and attend 
to personal matters. 111 S L I C I I  ciiscs, payment for time lost 
from work, for f ive ( 5 )  working days ( i .e.  ii ~ i i a x i i i i t ~ ~ i i  of 
forty (40) hours at base rate of pay) w i l l  be granted. 

f l I i e r e  the bereaivement in the immediate f i imily occtirs 
ou ts ide o f  Nor th Amer ica ,  employees shall  be 

5 

f 
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compensated at their hourly rate for a period of three (3) 
consecutive regularly sclieduled work shifts  ( i .e .  a 
maxiriiuiii of twenty-four (24) I i o m  ;it base rate of pay) 
within the period commencing on the date of death and 
extending up to and including the day of the fiiiieral, if 
Linable to attend the funeral. liiiiiiediate family shall 
include spouse, soli, daugliter, fatlier, motlier, sister or a c fjq 
broth er. 

ARTICLE X X l l l  
INSURANCE AND PENSION PLAN 
23. I Tlie Company agrees to pay 100‘% of the preiiiiuiii 
rate (50% for out-of-provirice medical coverage) cliarged 
by the various insurancc carriers a s  revised from time to 
time for the continuation of the iiistiraiice coverages that 
were i n  effect at the effective date of this Agreement, 
further details of which are set out io Schedule “ B ”  
hereto. A separate booklet out-lining the details of the 
various plans will be issued to each employee,  a n d  
updated as necessary. 

23.2 Tlie Company shall continue a pension p l a h  
(effective April I ,  1975) for the benefit of the employees 
covercd by this Agreeinerit under which eligible service 
will include service under the “Employees’ Retirement 
Plan” of Cyanamid of Canada Limited and service tinder 
the “Pension Plaii for Unionized Employees” of Domtar 
Inc. A separate booklet outlining the details of the pension 

{ i 
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plan will be issued to each employce. 

ARTICLE X X l V  

24. I This Agieeoient shall be 111 full foic 
until midnigIit I, 2000 and sIiaII continue from 
year to year there-after unless i;bt earlier tlian nincty (90) 
clays and iiot later thaii thirty (30) days prior to the annual 
expiration date either party fiirnishcs written iioticc to the 
other of termination or of any proposed amendments, 
additioiis or dclctions to this Agrcement, i n  which event 
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negot ia t ions  toward  a new agreement  o r  011 such  
proposed a iii e 11 d iii  e 11 t s,  add i t i o 11 s o r de I et i o ii s s h a I I 
coiiiiiieiice within ten ( I O )  days o f  receipt of  such 
notice. 

24.2 A n y  p r o p o s e d  a m e n d m e n t s ,  adt l i t ioi is  or  , 

delet ions mtist be submitted by tlie partics to this 
Agreement no later than tlie date of the first meeting 
held to discuss the rcnewal of this Agreement, iiiiless 
such proposals are for the piirposc of clarifying tlie 
Agreement or are an :iltcrnatc proposal 011 subject 
iiiatter previously raised between the parties. 

DATED THIS 21ST DAY OF NOVEMBER, I996 

FOR THE COMPANY FOR C.E.P. LOCAL 3264 

G .  R .  Adam J .  G.  Budden 
W.  J .  Antlerson F. A .  Ceccliin 
M. J .  Gordon S. R .  Hilderley 

H.  D. MacDonald 
C. A. Mitchell 
J .  Sokkanen 

64 



SCHEDULE “A” 
Ratc Rate Rate Ratc 

CI ass i - Et’fcct i ve Effective Effective Effective 
.lob Title fication 04-01-96 04-01-97 04-01-98 04-01-99 

Main teiiiiticc‘ 
Level I A - I  1 $22.93 $23.52 $24.1 I $24.65 

SI10 \,e I 

DrI I Ier/Blastc‘r 

Q 1I:l rry 

Loader Operatot- - 0t1i1l . r~ Face 

Operator A- IO $22.61 $23 19 $23.77 $24.30 

OpcrLltor I A-9  $22.29 $22.86 $23.43 $23.9S 

Llllle Operator I - West Plant 
Lime Operator I - East Pliint 
Mniiiterinnce Level I I  
Rricklayer 

Chief Operator 

Pulverizer Operator [ 

Shaft Kiln Operator 
Maintenailcc Level Ill 

Lime 

- Screenline A-8 $21.97 $22.53 $23.00 $23.60  

Operator II A-7 $21.6.5 $22.20 $22.75 $23.2.5 
1lytIr.etor Operator I 
Stone Plant Operator 

Laboratory Operator I 

Crane Operator 

Carloader - Kilns 

Driller 

Quarry 

Cruslier Operator - Primary 

Qu;irry Operator I l l  

Operator I1 A -6  $21.33 $21.87 $22.41 $22.90 

- wes t  rji;lllt 

- west r’iant 
C‘rtlsher Ope rat or  - Secondary 

I’ulverizer Operator I 1  
Lime Operator I l l  
Hydrator Operator IV 
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SCHEDULE “A” 
Rate Rate Rate Kate 

CI:issi- Effective Effective Effective Effective 
Job Titlr: f icatioii 04-01-96 04-01-97 04-01-98 04-01-09 

L3boratory 

L;lhuratory Operator v 
M;iiiiten;uicc Level IV 

Qu;U-ry 

Operator I I  A-0 $21.33  $21.87 $22.41 $22.90 

Operator IV A-S $21.01 $21..54 $ 2 2 . 0 7  $22 .55  
Quarry Operator V 
Biiiteiidcr 
Pulverizer Operatoi- I l l  
Pulverizer Operator V 
Lime Opcriitor IV 
L ime  Operator V 
L ime  Loader 
Sol-ter - Rotary K i l n  
Stone Feed Attendant - 

Rotary Kiln 
K i l n  Truck Driver 

Crusher 
Operator 
- Primary 

- East Plant  A-5 $21.01 $21..54 $22.07  22.55 
Scrceii Atteiit laiit 
l lytlratcir Operator Ill 
Stores Operator I 
Lahoratory Operator I l l  
Maiiiteiiance Lubricator 
Environmental Operator 
Locoinot ive Operator 
Bulltlozer Operator 
Loatler Operatol- 
B.ackhoe Operator 
Ciratler Operator 
(;r;itler / Water Wagoii Operator 
Baghouse Maintenance / 

Hytlrolaser Operator 
U t i l i t y  Operotor 
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SCHEDULE “A” 

Rote Rate Rate Rate 
CI ass i  - Effec t i  \,e E I‘fec t i ve Effect ive E ffcct i ve  

Job Title fication 04-01-96 04-01-97 04-01-98 04-01-90 

Truck Sc;ile/ 
Utility 
Operator A-S $21.01 $21.54 $22.07 $22.5.5 

Pulverizer 
Operalor IV A-4 $20.69 $21.21 521.73 $22.20 

Hydrator Operator I1 
Stores Operator I I  
Truck Scale Operator 
Vacuum Truck Operator 
Mainteiiance Level V 
Truck Driver - Diesel 
Truck Driver - Ciasoliiie 
Flyash Truck Driver 
Water Wagoll 0pel.ator 
Towmotor Operator 
C ~ l ~ i a d e r  - Quarry 
Sorter - Shaft Kilns 
Crusher Operator - Secondary 

- Easl Plallt 

Jaiii tor/ 
First Aid 
Attentlant A-4 $20.6‘) $21.21 $21.73 $22.20 

I’ulverizer 

Laboratory Operator IV 
I’l;int Packer A-3 $20.37 $20.88 521.39 $21.85 

Uric kliand I cr  
Janitor 

Prohotionary 
EIIIployee A-I $19 .55  $20.05 $20.55 $21.00 

s t lldcll t $14.08 $15.48 $1.5.98 $16.43 
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SCHEDULE “B” 

A. LIFE INSURANCE BENEFIT 

Hourly Rate of‘ Pay 
At Least Less Than 

Groul, Per Hour Per Hour Life Insurance , 

41 $16.11 $ I  (,.ti9 $ 85 .000 .00  

4 2  $16..59 $17 .07  $ 8 7 . 5 0 0 . 0 0  

43  $ 1 7 . 0 7  $ 1 7 . 5 5  x 9 0.0 0 0.0 0 

44  $17.55 $ I  X.03 $ 02,500.00 
45 $18.03 $ I X . 5 1  $ 05,000.00 
4 0 $18.51 $ I  x.09 $ 97,500.00 
47 $ IX.00 $ 10.47 $ I00,000.00 
4x $19.47 $ 19.95 $ I02,500.00 
40 $I9.95 $20.44 $ IO5,OOO.OO 
5 0 $20.44 $20.02 $ 107,500.00 
51  $20.02 $2 I .40 $ I  10,000.00 
52 $2 I .40 $2 I . X X  $ I  I2,5OO.OO 
53 $2 I . x x  $22.36 $ I  15,000.00 
54 $22.36 $22.X3 $ I  17,500.00 
5 5  $22.X3 $23.32 $ I20,OOO.OO 
5 6 $23.32 $23.X0 $122,500.00 
57 $23.80 or over $ I25,000.00 

B.ACCIDENT AND SICKNESS BENEFITS 

a)  W E E K L Y  - ACCIDENT AND SICKNESS BENEFIT - 80% 
of the employee’s regular weekly carnings including basic 
earnings togethcr with regular overtime and bonuses which 
form part o f  regular  reiiiiiiieratioii, with a iiiaximiim 
amount of  benefit not to exceed XU% of the iiiaxiiiiiiiii 
i 11s urab le earn i  ii g s i  11 effect under the U iiem pl o y meii t 
I lis ti ran cc Regti la t io ii s as at coiiiiiieiic eiiie ti t of d i sab i I i t  y . 
This benefit covers ii maximum of fifty-two (52) weeks. 
( T h e  ~iiaxiniiiiii insurable earnings in effcct iwder the 
Unemployment Insurance Regulations a s  at January I ,  
1996, is $750.00.) 
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b) MONTIII.Y - LONG T ERM DISABILITY - An employee 
becomes eligible for L.T.D. after the A & S benefit of 
fifty-two (52)  weeks has been exhaustctl. You will bc 
considered totally disabled if you are prevented by illness 
or injury from engaging iii  any gainful occupation for 
which  you a r e  reasonably  f i t t ed  by pr ior  t r a i n i n g ,  
education or experience.  This could include work at 
BeacliviLime and under certain circiiiiistaiiccs, as long a s  
you remain disiibled, the benefits could be payable to your 
N o riiia I Rc t i  re men t Date . 
L.T.D. benefits based 011 various rates of  pay arc a s  
fo I10 ws 

GrouD 

41 
42 
43 
44 
45 
4 6 
47 
48 
40 
5 0 

Group 

51 
52 
53 
54 
5 5  
5 0 
57 

Hour ly  Rate of Pay 
A t  Least Less Than 
Per Hour  Per H o u r  

$16.1 I $16.50 
$16.59 $17.07 
$ 17.07 $17.55 
$17.55 $18.03 
$18.03 $18.51 
$18.51 $ 18.99 
$18.99 $19.47 
$19.47 $19.95 
$ I9.95 $20.44 
$20.44 $20.92 

Hour ly  Rate of Pay 
At Least Less Than 
Per Hour  Per H o u r  

$20.92 $2 I .40 
$2 I .40 $2 I .88 
$2 I .8X $22.36 
$22.36 $22.83 
$22.83 $23.32 
$23.32 $23.80 
$23.80 or  over 

Long Term 
D i s a I) i I i ty  
Amount 

$1,570.00 
$ I  ,6 IO.00 
$ I,650.00 
$ 1,695.00 
$1,735.00 
$1,775.00 
$1,820.00 
$ I,860.00 
$ I,900.00 
$1,945.00 

Long Tern1 
Disability 
Amount 

$1,985.00 
$2,025 .00 
$2,070.00 
$2, I IO.00 
$2,150.00 
$2, I90.00 
$2,23 0 .OO 
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C. HEALTH INSURANCE BENEFITS 

HosiwaL C A R E  

a )  Eq ti i  va I e 11 t B I t ie  Cross Se  iii i  - P r i  va t e H o sp  i  ;it I 
S ti p p I e iii en t 

b) Equivalent Blue Cross Extciided Health ($10.00 
deductible single, $20.00 dcductible fiimily) 

Medical and Surgical 

a )  
dcductible, $20.00 deductible faiiiily) 

b )  

Equivalent Bluc Cross Extcndetl Health ($10.00 

Equivalent Blue Cross Deiitnl P w .  9 plus: 

I )  Denture / Restoration Plan - XO% / 20% CO-pay 
with ;I $ 1,500.00 per benefit year iiiaxiintuii 

2 )  Orthodontics P h i  - 60% / 40% CO-pay, $1,500.00 
life time iiiaxiiiitiiii ( $ l , O O O  iiiaxiiiiiiiii for atlults) 

c )  Out-of-Province Medical coverage 4 d)  Employee Assistance Program 

D. The foregoing group iiisuraiice coverages will be 
c oiit i 11 tied ti 11 der c i rc ti in st  aiices of d i sab i I i  t y , I a y-o ff, 
approved leave of absence and retirement to the extent 
specified i  ii t lie fo I I o w i 11 g sections. 

E. PERIODS OF DISABILITY 

a )  L IFE I N S U R A N C E  BENEFIT, ACCIDENT A N D  SICKNESS 

These coverages are continued iit Company expense 
through any period of disability for which the employee 
receives Weekly Accident and Sickness or Long Term 
Disability benefits. 

BENEFITS A N D  HEALTH I N S U R A N C E  BENEFITS 

F. PERIODS OF LAY-OFF OR LEAVE OF 
ABSENCE 

a) L I F E  I N S I I R A N I ’ E  B E N E F I T  A N D  H E A L T H  I N S U R A N C E  

BENEFITS 

These coverages will be continued during lay-off or 
approved leave of absence for a period not exceeding five 
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( 5 )  months following the month 111 

I$ave of absence coiiiiiieiices. 
whicli a lay-off or 

b) ACCIDENT A N D  S I C K N E S S  BENEFITS 

~ 

If employees are laid off or are granted a leave of 
absence, they may continue, at their own cxpense, their 
Weekly Accident and Sickness iiist~r;i~ice for one ( I )  
month followiiig that i n  which such lay-off or leavc of 
absence coiiiiiieiices. 

C .  UPON R E T I R E M E N T  B E N E F I T  

a) L I F E  [NSIIRANCE 

Life insiirance will be continued in a reduced amount at 
Company expense for eiiiployees who retire with full 
vesting rights under the provisions of the Company’s 
Employees’ Retirement Plan in accordance with the 
following: 

Effective August I ,  1993 - 
Ten ( I O )  years service and over - $10,000.00 

h) ACCIDENT AND SICKNESS BENEFITS 

All Accideiit and Sickness  insurance  terminates  
automatically upon retirement, except that if employees 
are disabled at their date of retirement, they shall be 
eligible to receive weekly benefits as  long a s  such 
disability continues, up to a maximum of fifty-two (52) 
weeks. 

C) HEALTH I N S U R A N C E  BENEFITS 

For eiiiployees who retire with full vested rights under 
tlie provisions of tlie Company’s Employees’ Pension Plan, 
tlie Company will bear the cost of continuing these 
coverages for the employee,  spouse and dependent 
children under age 2 I ,  
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H .  TERMINATION OF EMPLOYMENT, OTHER 
T H A N  R E T I R E M E N T  - CONVERSIO[V 
PRIVILEGES 

a) L IFE I N S U R A N C E  BENEFIT 

U p  o 11 t e riii i ii at  i o i i  of  em p I o y iii  e ii t f o r  a 11 y rea s oh , 
employees may convert all or part of their life insurance 
to iiii individual policy of their choice normally issued 
by tlie insurance company, except one ( I )  containing 
disability benefits, provided such coiiversioii is effected 
within thirty-onc ( 3  1 )  days following termination of 
cinployinent. I t  is possiblc to purchase term iiistiraiice 
from date of early retirement to age 65 or for one ( I )  
year from normal retirement at age 65. You may then 
change tlie term insurance to regular insurance. No 
medical examination will be required. The foregoing 
conversion privilege also applies to tlie difference between 
the full aiiiotiiit of tlie life insurance of an employee prior 
to ret i re iiieii t and tlie alii otiii t coli t i 11 tied thereafter by t lie 
Co111pany. 

b) A W I D E N T  A N D  SICKNESS BENEFITS 

A I  I A c c i d e 11 t a ii d S i c k 11 e s s i ii s 11 ra ii ce t e riii i ii at e s 
a tit o mat i cii I 1  y ti po 11 term i 11 at i o 11 of emp I o y m e ii t fo r any 
reason, except that if employees are disabled at their date 
of termination of employment, they shall be eligible to 
receive weekly benefits  as  long a s  such disability 
continues, tip to a iiiaxiiiitiiii of fifty-two (52) weeks. 

c) H E A L T H  I N S U R A N C E  BENEFITS 

Company contributions to the cost of these plans cease 
upon teriniiiatioii of employment for any reason other t han  
early retirement or an cmployee 011 Long Term Disability 
with full vesting rights under the provisions of the 
Company 's  Employees '  Pension P l a n .  If an active 
cmploycc with a minimum o f  twenty-five (25)  years 
seniority becomes deceased, the Conipany will bear tlie 
cost of continuing these coverages to age 65 for the 
spouse and dependent children under age 2 I .  

72 



A P P E N N X  I 

I j Letter Of Understanding 

Re: Job Titles 

Thc Company and the Unioii agree that should any of 
the jobs wliich are beink delcted from Schedule “A” be 
reintroduced at a later date, the wage rate classification 
for siicli job will not be rcducctl. 

(For example: “Crusher Operator - Primary - East Plant” 
is being deletcd.  If re i~i t roduced in tlic future,  the  
Schedule “A” classification would be at the A-5 lcvel of 
t lie then cur re 11 t Co 1 lec t i ve A grecinen t . ) 
2) LETTER 01; UNDERSTANDING 
Tlic Company and the Union agree, during the term of 
the agreement, t o  discuss and, if possible, resolve to their 
111 ti tual satisfaction the fo I Io w i ng i ssii e s : 

I )  An al ternat ive  to  the  prcsent Wage Rate 
Evaluation System. 

2)  Job Continuity Program, 

3 )  Maintenance Stand-By Call Prograin. 

4 )  
5 )  

Problems regarding Distribution of Overtime. 

Procedure for Selecting Shift Leaders. 
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