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ARTICLE |
PURPOSE

1.01

1.02

It is the purpose of this Agreement to maintainand promote harmaonious relationship
between the Company and its employees, to set forth hours of work, rates of pay and
other conditions of employment and to provide an amicable method of settling any
difference or grievance which may arise relatingto conditions of employment.

The parties agree that to ensure the betterment of the Leamington Plant (employment
levels and year-round operations), ajoint Union/Management Committee will be
establishedto review all aspects of the operation.

ARTICLEU
RECOGNITION

2.01

2.02

2.03

2.04

2.05

2.06

The Company recognizes the Unionas the exclusive bargaining representativefor all its
employees at its Leamington Operations, save and except Supervisors, and persons
above this rank, persons solely and permanently employed as Office Staff, Quality
Control (Laboratory) Staff and those covered by other Collective Agreements.

The term "employee” when used inthis Agreement refers only to persons employed by
the Company within the bargaining unit described inthis Article and who have acquired

seniority as set out in Sub-Article 8.02.

The term "probationary employee" when used inthis Agreement refers only to persons
who have not completedthe probationary period prescribed in this Agreement and who
have not acquired seniority as set out in Sub-Article 8.02.

The term "seasonal employee”when used inthis Agreement refers only to persons
employed by the Company within the bargaining unit described inthis Article, butwho
are hired by the Company between July 1st and November 1st df any year.

The only provisions of this Agreement which apply to probationaryemployees and
seasonal employees are those provisions which are specifically applicableto
probationary employees and seasonal employees and such provisions shall only apply
to probationary employees and seasonal employees to the extent specifically providedin

such provisions

Whenever the singular or masculine are used inthis Agreement, the same shall be
construed as meaning the plural or the feminine where the context or the parties hereto

SO require.
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UNION SECURITY

3.01

3.02

3.03

3.04

3.05

All employees who are now members of the Union or who may later become members
shall remain members in good standing during the lifetime of this Agreement as a
condition of employment.

All employees, including seasonal employees, who may hereafter become employees in
the bargaining unit, shall immediately upon expiration of sixty(60) consecutive working
days with the Company, or after sixty(60) intermittentworking days within a period of five
(5) consecutive months but without necessarily having worked in each of such months,
become and remain members in good standing aFthe Union during the lifetime of this
Agreement as a condition of employment.

The Company will furnish to the Union, every two (2)weeks, a list of employees with
more than fifty (50) and less than fifty-five (55) consecutive working days with the

Company.

The Company will deduct Union dues from the pay of each member of the Unionwhen
so authorized by such members inwriting on a form acceptable to the Company. Such
deduction shall be made monthly on the employee's first pay day of each calendar
month and the amounts so deducted shall be transmitted to the Financial Secretary &
Local 459 within twelve (12) days following each deduction. Uponwritten notice from the
Financial Secretary of the Union, the Company agrees to deduct any assessmentwhich
may be levied from time to time.

@  The Company will providethe Union siX (6)months advance notice of permanent
plant closure inorder to set up an Adjustment Committee.

()  The Company will provide the Unionthree (3)months advance notice of partial
plant closure inorder to set up an Adjustment Committee. This shall apply only
to a permanent layoff of fifty (50) or more seniority employees. This sectionshall
not apply to seasonal operations.

ARTICLE IV
WAGES

4.01

(@  The minimum hourly rates of pay shall be as follows:
After sixty (60) days of actual work $10.00

Any new employee obtaining sixty (60) days of actualwork will receivethe new
rate of $10.00.

(b) The ratesfor all jobs under the job grading plan are applicable for all employees
after one hundred and thirty (130)days of actual work with the Company.



(c)  COLA payments will be based on fiscal year end versus April 30™ calendar

period end.
4.02 Highway Transport Drivers shall be paid a weekly wage determined by the rate
applicable under the job grading plan.
403 The nules and regulations and rates underthe job grading plan appear as Appendix "A"
hereto and shall be consideredas part of this Agreement.
JURY DUTY

404 All employees requiredto serve on ajury shall, for the period of such service be

4.05

compensated for the difference betweenthe daily amount received by them as jurors
and eight hours pay at the rate paid the employee the last working day before serving

jury duty.

Itis agreed that any employee, seasonal or otherwise, who have beeninthe employ o
the Company for a period of sixty (60) days of actual work within a period of one year
and who have been laid off and rehired within one year fromthe date of lay-off will
receive, on rehiring, the rate of pay which was being received by them at the time d lay-
off, together with any increasesagreed to during the period of layoff. Providedthat, in
any case, the rate of pay to be received by such an employee, upon rehiring, shall nut
exceeld the rate then being paid to employeeswho have completed sixty (60) days of
actual work.

BEREAVEMENT PAY

4.06 An employee will be granted a leave of absence from work as required of three (3)days

4.07

4.08
4.09

inthe case of absence due to death of the employee's spouse, child, mother, father,
sister, brother, mother-in-law, father-in-law, member of his step family, grandparent,
grandparent-in-law, and grandchild. Such employee will be paid eight (8) hours per day
d the rate he received on the last day worked before such leave for each work day
(Monday through Friday) that falls within the immediatethree (3) calendar day period
following the death of the employee's relative as specified above. Inno case wilt an
employee be paid for more than three (3) work days nor will an employee be paid for
Saturday or Sunday under any circumstances. If the employee cannot attend the
funeral, only one work day will be granted provided satisfactory evidence of death is
fumished the Company. An employee will be granted on the same basis a leave of
absence from work as required df one day inthe case of absence due to the death of
the employee's daughter-in-law, son-in-law, brother-in-lawor sister-in-law.

Employeesworking on the afternoon (second) shift and 0N the night (third) shift shall
receivetheir pay Thursday evening.

A oot of living allowance will be paid in accordance with Appendix “C".

Job titles and grades applicable to each department shall be posted in the respective
departments. Job instructionsfor plantjobs will be completed.



ARTICLEV
SHIFT PREMIUMS

5.01 A shift premiumof forty-nine (49) cents shall be paid for all hours worked after 3:00 p.m.
on a regular afternoon (second) shift and a shift premium of seventyone (71) cents for
all hours worked prior to 8,00 a.m. on a regular night (third) shift. To qualify for a shift
premiumon the night (third) shift, an employee must work the majority of his standard
eight (8) hours on that shift, priorto 8:00 am. To qualify for a full shift premiumonthe
afternoon (second) shift or night (third) shift, an employee must work fifty percent (50%)
ar more standard eight (8) hours on his respective shift. Onthe second year of
contract an Increase of five (6) cents per shift premium will take effect, resulting in
a shift premium of fifty-four (54) cents for the afternoon (second) shift and
seventy-six (76) cents for the night (third) shift. On the third year of contractan
increase of flve {5) cents per shift premium wili take effect, resulting in a shift
premium of fifty-nine (59) cents for the afternoon (second) shift and eighty-one

(81) cents for the night (third) shift.

5.02 Wnere an employee has less than eight (8) hours df between shifts, a premium of time
and one-half will be paid for suchtime as is worked by him during such an eight (8) hour
period, except where employees with the consent of supervisiontrade shifts for the

employees' convenience.

ARTICLE VI
HOURS OF WORK

8.01 (a Hours of work shall be scheduled by the Company in accordance with its
requirements.

(b) It is agreed and understoodthat Monday commencesat 12:00 am. (Sunday
midnight)

6.02 (@) Time andone-half shall be paidfor all hoursworked inexcess d eight (8) hours
per day ar forty (40) hours per week, Monday through Friday, except to Highway
Transport Driverswho are paid at a weekly rate. Forthe purposes of this
paragraph, a shift shall be deemed to fall on the day on which it commences.

(b) During the period that tomatoes are being processed, probationary and seasonal
employees shall be paid over-time at the rate of time and one-half for all hours
worked in excess of forty (40) hours perWweek. The Company shall post notices
priorto any work week when this period shall begin.



6.03

6.04

()

Tomato Seasonal Continental\Work Week

Eight (8) week duration only

All departments (all units)

& x 8 hour shifts starting any day of the weekffive (5) days on, two (2) days off.

All hours in excess of eight (8) hours per shift (forty (40) hours per week) will be
paid at one and one-half times the regular rate.

Employees requiredto work on the sixth (Bth)or seventh ( 7th) day will be paid at
a rate of one and one-halftimes for all hours worked.

The number of times the affected employees will be expected to work
Saturday/Sunday at regular rate will be limitedto five (5) times out of the eight (8)
week period. This is unlikely to impact more than 200 employees.

During the season, it is agreed that the sixth (6th) and seventh (7th) consecutive
work day shall be treated as a Saturday and Sunday with respectto the hours of
work and overtime provision inthe Collective Agreement with the exceptionthat
the seventh (7th) day will be paid at the rate of time and one-half for all hours
worked, (rather than double time).

Appliesto seasonal and probationary employees only.

Double time shall be paid for work petformed 0n Sunday except to probationary and
seasonal employees during the tomato season.

(@)

When the Company decides that overtime work is necessary, throughout the
period of Monday to Friday, inclusive, it will be first assignedto employees on the
same shift who are performingthe work required, and then by shift seniority,
providedthey are ready and available for such work.

When overtime work is required on Saturday, Sunday or on a paid holiday, it will
be allocated by seniority on a shift basis, providedthe employees concerned
have the necessary skill, merit and ability to performthe work required. Shiftswitl
be determined by the following guidelines:

(i) The employees shall be deemed to be working on the shift onwhich he
has spent the majority of his time during the week, Monday to Friday,
preceding the Saturday and Sunday overtime. Example: an employee
who works three (3)days on days and two (2) on nights would be
considered for the day shift Overtime on Saturday and Sunday, even
though he was not on days on the Friday precedingthe overtime.

(i) Ina week inwhich a paid holiday occurs, the holiday shall be considered



ARTICLE Vil
HOLIDAYS

7.01

(©)

(d)

@

(b)

(©

(d)

as a day shift, provided the employee does not work a different shift on
the holiday.

iy  Ifanemployee is absent due to illness, he shall be consideredas working
on the shift he was scheduled for the day he took sick.

(iv) Employeestrading an individual day or night shift or by the week, shall be
considered as working 0n their original scheduled shift.

Itis understood that when skilled maintenancework is required by the Company
on Saturday, Sunday or on a paid holiday, itwill be distributedas equally as
practicable among the skilled maintenance employees within the respective
skilled classifications concerned. An employee who declines such an overtime
assignmentwill be credited therewith inthe administration of this understanding.
Referto Appendix G.

When the Company decides that overtime work is necessary on Sunday, during
the tomato season and pickle season, it will be allocatedas outlined in6.04 (a)
above providedthe assignment of overtime does not interferewith normal shift

rotation.

Employees other than probationary or seasonal employeeswho work on the day
upon which any of the following holidays is observed, namely:

New Year's Day Goad Friday
Easter Monday Canada Day
Victoria Day Labour Day
Civic Holiday Boxing Day
Thanksgiving Day Christmas Day

shall be paid at the rate of time and one-half for all hoursworked in addition to
the holiday allowance of eight (8) hours as provided in paragraph 7.02. These
payments shall be computed on the basis of the rate applicable to the job
performed.

Two (2) additional days as determined by the Company will be granted as a
recognized holiday during the Christmas Season.

A holiday allowance of eight (8) hours will be paid for the last working day priorto
Christmas Day and the last working day priorto New Year's Day subject to the
conditions set forth in paragraphs 7.02 and 7.03.

Each of the holidayswill be observed Monday through Friday.



7.02

7.03

7.04

Employeesother than probationary or seasonal employees not required to work on such
recognized holidays shall receive a holiday allowance of eight (8) hours at the rate paid
the employee the last working day before the holiday, provided he works his full
scheduled working day immediately precedingand his full scheduled working day
immediately following such holiday unless absent for any of the following reasons:

(i) Personalillness (proven by a Doctor's certificate acceptableto the
Company);

(i) Quarantined by order of a qualified health authority;
(iii) Death in the immediate family;
(ivy  Compulsory Court attendance as a witness or on jury duty;

v) If absent up to five (5) working days when Mitten leave-of-absence
therefore has been granted by the employee's Department Head;

(vi)  Absent on bonafide Union Business up to ten (10) working days.

In order to qualify for pay for the holidaysas above, the employee's scheduled working
day herein before referred to must fall within three (3)working days before and within
three (3) working days after the said holiday (or within six (6) working days before and
within six (6) working days after the said holiday where paragraph 7.02 (i) applies) and
must be worked.

In any week inwhich a paid holiday as provided by this Agreement falls, the Company
shall pay time and one-half, for ali hours worked in excess df eight (8) hours per day or
thirty-two (32)hours per week except to Highway Transport Orivers as aforesaid.
Highway Transport Drivers will be paid overtime after thirty-five decimal two (36.2)ours
per week in any week inwhich a paid holiday as provided by this Agreementfalls ar in
the week inwhich either the Friday preceding ar the Monday following the employees'
vacation period is taken as an additional day df in lieu of the holiday.

ARTICLE VI
REPORTINGALLOWANCE AND CALL-IN PAY

8.01

An employee who B scheduled or notified to reportfor work and who does rgoort for
work on time shall be entitied to a minimum of four (4) hours straight-time pay, unless
previously notified by the Company not to reportfor work, provided that no reporting
allowance shall be paid for any period of time worked by an employee within his regularly
scheduled shift. Providedfurther, that if requested by the Company, the employee shall
perform a minimum of four (4) hours of such available work as the Company may

assign, and, further providedthat the Company's obligation to grant minimumreporting
pay as above provided shall not apply where failure to furnishwork is due tu causes

beyond the Company's control.

10



8.02 An employee who is called and returns to work after he has completed his scheduled
shift and has left the premises of the Company shall be paid, regardless of the amount
of time worked, not less than four (4) hours straight-time pay.

ARTICLE 1X
SENIORITY

9.01  Seniority means length of continuous service with the Company. It entitles the employee
to preference in cases of decrease or increase of the working force.

802 (a) Anemployee, otherthan a seasonal employee, acquires seniority after
completing the probationary period of sixty (60) consecutiveworking days with
the Company or after sixty (60) intermittentworking days within a period of five
(5) consecutive months but without necessarily having worked in each of such
months, but when so acquired, the employee's seniority dates from the date first
hired.

()  The Company agreesto post once every two (2) years, preferredjobs only, in
the departments that have agreed to such, by 2\3 consent. These jobs will then
be offered to employees within their department by highest seniority.

9.03 A "seasonal employee" acquires seniority when retained inthe Company's service after

November 1st of any year and after completing the established sixty(60) day's
probationary period, but when an employee's seniority is so acquired, his seniority dates
from the date first hired if the sixty(80) working days are accumulated within a period of
five (5) consecutive months but without necessarily havingworked in each of such

months.

9.04 A newemployee's seniority applies inthe department to which he is assigned at the end
of his probationary period, and continues in that department untilthe employee is
transferred to another department.

9.06 Wherever practicablethe Company will give preference in hiring a seasonal employee,
to those who were employed during the previous seasonal operations.

9.06 Wherever practicablethe Company will give the opportunity for permanent employment
to senior seasonal employees who are competent to do the work required of them. For
the purposes of this section, a "senior seasonal employee" shall be deemedto be an
employee who has accumulated a total of twelve (12) months employmentas a
seasonal employee over a period of three (3) consecutive seasonal operations as
defined in Article 2 hereof.

11



PROMOTIONS

907 (@ In connectionwith promotions, other than appointmentsto supervisory positions,
upgrading, demotions, layoffs and rehiring, seniority will govern where skill, merit
and ability are comparatively equal. Promotionshall be on a departmental basis
and the company shall give written notice to the Steward of the Department of

any promotion.

(b) Upon making a promotionto ajob having a classified rate, the Company will take
into considerationemployees' special qualifications as on file with the Human
Resources Department.

(©) Inthe application of paragraph 9.07 (a), time spent infilling a temporary or
seasonal vacancy shall not result in an employee being given preference over
employeeswho normally performthe job.

SENIORITY LOSS

9.08 An employee loses seniority when the employee:
@ Quits or resigns;
(o) Isdischargedforjust cause;

() In case of an employee with less than two (2) year's seniority, is laid off for lack of
work for a continuous period in excess of the length of his seniority with the
Company. Inthe case of employees with seniority with two (2) years or More, is
laid off for lack of work, for a continuous period in excess df five (5) years;

(d)  Failstoreport for work when called without a valid reason;

©) Failsto report for work within seventy-two (72) hours after being sent a written
notice by registered mail addressed to the employee's last address knownto the
Company, advising that all seniority rights shall terminate if the employee faits to
report within seventy-two (72) hours of such notice, unless the employee obtains
a written extension of the time within which to report within seventy-two (72)
hours of such notice.

SHORTAGE OF WORK

9.09 Inthe event of a shortage of work in any department, the senior employees shall have
preferencefor the work available providing that there is no bumping within the day.

9.10 Inthe event of a temporary shutdown of one or more departments, plant-wide seniority
will not apply to the employees involved with respect to lay-offs of TO weeks' duration or
less provided that this may only be applied once per calendar year to the same
employees. If any of the paid holidays under paragraph7.01 oceur during such a shut-
down employees who are laid off under this provision shall receive holiday allowance in
accordance with paragraph7.02, providedthey work the full scheduled working day
within three (working days immediately preceding and within three (3)working days

12



immediately following the shut-down. Employees who continue to work during shut-
down shall qualify for holiday allowance in accordance with paragraphs?7.02 and 7.03.

Inthe case of lay-offs other than temporary, the following procedure shall apply:

Probationary employees shall be laid off first.

(i) Thereafter employees shall be laid off according to plant-wide seniority,
provided that the employee entitled by seniority to work available has the
necessary skill, merit and ability to perform et work. Positionon the
seniority list shall be determined by chronological order of hiring.

(i) Employees working in the maintenance departmentwill have a special
seniority status. As long as they are working inthe maintenance
department, they cannot be bumped off their jobs by higher seniority
employees from productiondepartments, who are being laid off due to a
plant wide layoff.

The Company and Unionagree that, where practical, the Company will try to
place an employee absent on sick leave or compensation, on jobs which they
are capable of performing. Ifnecessary, in the assignment of this work, the
employees must agree to waive their seniority rights.

Notwithstanding the above displacement procedures, the Employerand the
Union, & any time, canformulate special measuresto medify the above
displacement procedures to take into account the desire of the partiesto
minimizethe impact df displacement or to deal with particular operational
considerations.

A pregnant employee may apply for and take a leave of absence & the end of
five (5) months of pregnancy and shall be entitled to be re-employedwith full
seniority rights provided she reports for work within two (2) months after birth,
unless she produces a medical certificate satisfactory to the Company showing
that she is unableto do SO.

Inthe case of adoption df a pre-school child, the mother or father may apply for
leave dF absence of three (3)months effective the date of receipt of the child and
shall be entitled to be re-employedwith full seniority rights at the termination of
such leave.

The Company will endeavourto place an employee having long and faithful service who
has become unableto handle hisjob inanother job which he is competent to perform.

9.11
(a
(b)
HEALTH
912 (a
(b)
9.13 (a)
(b)
9.14
9.15

An employee who presents a medical certificate showing that he has been illor disabled
by accident shall maintain his seniority rights during the period of such illness or
disability.

13



Leave of absence if granted inwriting by the Company will not affect an employee's
seniority rating. An employee may under special circumstances receive a maximum of
three (3)weeks leave of absence through his Department Head.

9.16

917 (@
(®)
(©

VACANCIES

9.18 (&

(b)

(c)

(d)

in any department where the job rotating system is now in effect, the present
method of rotation shall remain in effect, with the following provisions:

() Employees shall be treated equally with regardto being assigned higher paid
work, providingthey can perform such work;

(i) No employee shall be compelledto rotate on jobs which he is not physically
capable of performing;

(iif) Employeeswho normally do not rotate will not be compelled to do so, so long
as itis practicable.

in any department where the rotating system is not now in effect, the department
shall continue to operate onthis basis so long as it is practicable, and the senior
employee inthe department shall be given preferencefor the higherrated jobs.

The employees subject to the above provisions must have the necessary skill,
merit and ability to performthe work.

The term "vacancy" for the purpose of this Article, shall be defined as an opening
inthe departmental seniority list where the number of persons required by the
Company excseeds the number employed therein, due to an employee's transfer,
death, retirement, termination of employment, @ an opening of a new
department, and the duration of which is expected to exceed sixty-five (65)
working days. The vacancy will be postedfor three (3)working days throughout
the factory. Applicationsfor transfer to a posted vacancy may be made inwriting
by employees throughout the factory who have more than two (2) years seniority.

In making a transfer, seniority will governwhere skill, merit and ability are
comparatively equal, it being understoodthat the Company will not be obligated
to select an applicant if the applicant is not able to meet the normal requirements
d thejob. Nothing herein contained will preventthe Company from filling such
vacancy with a candidate from outside the bargaining unit if none of the
applicants from within the unit POSSESS the necessary skill, merit and ability.

The job vacated by an employee transferred under these provisions will be
posted but any subsequent vacancy resutting therefrom, will not be subject to

posting.

An employeewho fails to fill the requirements of a posted vacancy, at e option
of the Company, will be transferred back to the department he worked in
immediately preceding the transfer if he would have continued to work inthat

14



TRANSFER

9.19

9.20

department except for his selectionto the posted vacancy, or to some other
department. Such employee may not apply for the same posted vacancy for a
period of twelve months.

Inthe case of arbitration, not more than one employee may claim an improper
selectionfor the same posted vacancy.

When an employee after beingtransferred is laid off for any reason other then those
specified in Article 11.02 of this Agreement, such lay-off shall not interfere with the
accumulation of seniority inthe new department. When so recalled, such an employee
will have preference over employees with less departmental seniority to come back into
the department he was working in & the time of layoff. When so reinstated, the
accumulation of seniority will continue until six (6) months afterthe date of the first
transfer, or three (3) months, whichever is applicable.

(@)

(d)

(©)

(d)

An employee who is transferred from one department to another department as
a result of his own request acquires no departmental seniority inthat new
department for a period of six (6) months except over employees brought into the
department after the date of his transfer but if retained inthat department after a
period of six (6) months, his departmental seniority based upon his total service
as set forth above, applies inthat new department only.

An employee who is transferred from one department to another department by
the Company acquires no departmental seniority inthe new departmentfor a
period of three(3) months except over employees brought intothe department
after the date of histransfer but if retained inthat department after a period o
three (3months, his departmental seniority based upon his total service as St
forth above, applies in such new department. However, an employee, who is
transferred by the Company to a new department as a result of a reduction inthe
number of employees in his foermer department due to a technological change,
shall acquire seniority inthe new department as of date of transfer.

Where the transfer of a person inthe employ of the Company from outside the
bargaining unit into the bargaining unit is mutually agreed upon betweenthe
Company and the Union, such person (employee) acquires no seniority within
the bargaining unitfor a period of six (6) months except over employees brought
into the bargainingunit after the date of his/her transfer, but if retainedinthe
bargaining unit after a period of six (6) months, the employee's bargaining unit
seniority will be based upon his/her total service with the Company.

Inthe applicationof (¢) above, an employee who fails to fill the requirementsd
the position within six (6) monthsfrom transfer intothe bargaining unit, at the
option of the company, will be transferred back to the department he/she worked
in immediately preceding the transfer if he/she would have otherwise continued
to work inthat department except for his/her transfer, or to some other

15



9.21

department within his/her original bargaining unit for placement, if any, on the
basis of skill, ability and seniority.

(e) Inthe application of (¢) above, for the purpose of layoffs within the period of one
(1) year following the employee's transfer into the bargaining unit from outside
the bargaining unit, at the option of the Company, will be transferred back to the
department he/she worked inimmediately preceding the transfer if he/she woutd
have otherwise continued to work inthat department except for his/her transfer,
or to some other department within his/her original bargaining unit for placement,
if any, on the basis of skill, ability and seniority.

An employee transferred to any positionwithin the Company excluded from the
bargainingunit under this contract and subsequently transferred back to the bargaining
unit within a period of one (1) year, shall retain his full seniority within the bargaining unit
and shall be considered to have been continuously employed therein. Any other
employee transferred from a positionwithin the Company outside the bargaining unit
shall acquire seniority inthe bargaining unit only over employees brought into the
bargaining unit after the date of histransfer.

LAY-OFF

9.22

9.23

"Temporary lay-offs" shall inthis Agreement mean lay-offsof not longer than five (5)
working days. Inthe case of temporary lay-offs, seniority shall be applied by
departments which means tret the employees of a department have the first right to the
work available in that department which they are competentto perform and that
employees of another department with even more seniority even though competent to
performthat work, cannot replace them by reason of greater seniority. However, if a
temporary layoff occurs due to an emergency, breakdownor a condition beyond the
control of the Company, departmental seniority will not apply for a period of within two
working days.

Seniority for the purpose of temporary lay-offs will be applied separately in the following
departments, subject to such changes inthe future as the interest of the business may
require and as agreed to by the Union;

Vinegar/Paste Storage Department

Can Filling Department

Can and Baby Food Production Maintenance Department
Cookroom Department

Glass Production Maintenance Department

General Filling, Labelling and Packing Department
Building Service Department

Warehousing Department

Company Store (D&R) Department

Supply and Storage Department

Garage Equipment Department

Production Preparationand Strained Food Kitchens Department
and Rig Room, including Bean Picking

DONOODAWON~

b A
M=o

16



13.  Cereal Department

14.  Production Equipment Clean-up Department

16.  Can Labelling Department

16.  General Labour Department

17.  Central Stores Department

18.  Warehouse Maintenance Department

19.  Vegetable Maintenance Department

20. Instrument, Electronics and Electrical Department

Seniority lists will be posted ineach department semi-annually. Position on the
seniority list shall be determined by chronological order of hiring.

9.24 The Company will forward to the Unionten (10) copies of all departmental and plant
seniority lists semi- annually.

925 (a)

(b)

(©)

ARTICLE X

_\7:

The local Union President and Chief Steward shall have the privilege of working
on the day shift.

The first Vice-president and Assistant Chief Steward shall have the privilege @
working the day shift if the President or Chief Steward is respectively absent for
extended periods of time such as vacations, conventions, etc.

The Chief Steward or his\her replacementwill be paid at a rate of pay determined
by his\her classificationor years of service.

10.01 Eachregular employee shall be entitled to a vacation, its lengthto be determined as

follows:

@

(b)

(c)

If employed lessthan ten (10) months during the previous calendar year, one (1)
day of vacation inthe Second calendar year for each full calendar month of
service in the previous calendar year,

If employed ten (10) months or more but less than on@(1) full calendar year
during the previous calendar year; two (2) weeks of vacation in the second
calendar year,

Duringthe calendar year inwhich the employee celebrates his second (2nd) and
each subsequent anniversary date of service, each regular employee shall
receive two (2) weeks of vacation with pay;

During the calendar year inwhich the employee celebrates his fifth (5th) and

each subsequent anniversary date of service, each regular employee shall
receive three (3weeks of vacation with pay;
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10.02
10.03

(9)

During the calendar year inwhich the employee celebrates his tenth (10®) and
each subsequent anniversary date of service, each regular employee shall
receive four (4) weeks of vacation pay;

During the calendar year inwhich the employee celebrates his eighteenth (18"
and each subsequent anniversary date of service, each regular employee shall
receivefive (5) weeks of vacation with pay;

Duringthe calendar year inwhich the employee celebrates his twenty-fifth (25t
and each subsequent anniversary date of service, each regular employee shall
receive six (6) weeks of vacation with pay.

Five (5) working days shall constitute one week.

Vacation with pay shall be calculated as follows:

(a)

(b)

(©

(d)

(e)

U]

Employees entitledto two (2) weeks or less vacation
- 4 percentof earnings for the preceding calendar year;

Employees entitled to three (3)weeks vacation
- 8 percent of earnings for the preceding calendaryear;

Employees entitled to four (4) weeks vacation
- 8 percentof earnings for the preceding calendar year,

Employeesentitledto five (5) weeks vacation
- 10 percentof earningsfor the preceding calendar year;

Employeesentitledto six (6) weeks vacation
- 12 percent of earnings for the preceding calendar year;

Vacation pay shall be calculated as follows:

(i) Ifthe employee has worked §¢0 or more hours during the preceding
calendar year, two (2) percent of earnings for such preceding calendar
year for each week of vacation entitlement, or the equivalent of the
employee's regular hourly wage rate for a forty-hour (40) week, which
ever is greater;

(i) Ifthe employee has worked less than 500 hours during the preceding
year, 2 percent of the employee’s earnings for such preceding calendar
year each week of vacation entitlement;

(1ii) In calculating time worked, absence while receiving Workers'
Compensation, Weekly Indemnity, @ casual union business, paid
holidays and vacations will be credited as time worked on tre basis &
eight (8) hours for each day the employee would otherwise have regularly
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10.04 (@

(v)

worked, provided that the employee hasworked during such preceding
calendar year;

Inthe case of employees who move from job to job, their job grade rate
for vacation pay will be determined by the job grade rate they receive for
the third (3" ) week priorto the week of their vacation. If the employee
did not receive forty (40) hours of pay for that week, the determiningweek
would then be the fourth (4*) week. You would continue to substitute the
next prior week until a regularweek of work was found.

When a “paid” holiday occurs while an employee is on vacation, he will be paid

‘holiday” pay in additionto regularvacation pay.

() )

(i)

Employeeswill have the option of taking an additional day off on either
the Friday preceding or the Monday following their vacation, if a paid
holiday occurs during their regular vacation period. The Employees must
notify supervision of their intention no later than one (1) week prior to the
commencement of their vacation.

Employeeswhose vacation monies are considerably reduced because of
absencethe preceding year, may electto take a reducedvacation time
during the current year equivalentto the amount of their vacation monies.
The amount of vacation time to be taken is to be reviewed by the Human
Resources Department, subject to legal requirements.

10.05 Vacations must be taken in periods of not less than one (1) week & a time unless an
employee’s service entitles himto less than one(1) week, inwhich case, he must take alll
of his vacation at one time. Employees entitled to a vacation will take it when convenient
to the Company. Exceptionsto this policywill only be granted under special
circumstances and must be approved by the Vice-president - Manufacturing.

10.08

10.07

10.08

When practicable, vacationswill be scheduled as requested by the employees in
employee seniority order upto May 1, thereafter on a first come, first Senve basis, except
that efficient operations of the plant shall bethe first consideration and the Company
shall have the right to assign vacations on that basis.

An eligible employee upon being laid dF indefinitely without having received the paid
vacation provided under this Article, will receive vacation pay accumulated to the
employee’s credit at the end of the previous calendar year, unless the employee notifies
the Company inwriting at the time of lay-off that he prefersto postpone such paid
vacations until later in the calendar year inwhich he is laid off. Vacation pay will be
made by cheque.

Upontermination of employment, an employee will receive vacation pay accumulatedto

his credit.
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10.09 ANNUAL PLANT SHUTDOWNS
Two (2) weeks in July

Two (2) weeks in December
Statutory Holidayswill be included inthe
Two (2) week shutdown in December.

Posted by February 18! indicatingwhat departments will be shutdown.

If after February 18t changes are required that necessitate departments working,
volunteers will be sought by Departmentseniority and then by Plant seniority.

One (1) week mandatory vacation must be taken during July shutdown.

Two (2) weeks mandatory vacation must be taken during the July shutdown
for those employees with four (4) or more weeks of vacation, effective
calendar year 2002.

ARTICLE Xi
MANAGEMENT RIGHTS

11.01 The Unionacknowledgesthat it isthe exclusive function of the Company to:
(@ Maintain order, discipline, efficiency;
(ii) Hire, classify, direct and lay-off;

(i) Discharge, transfer, promote, demote, suspend, or otherwise discipline
employees subject to the right of the employee concernedto lodge a
grievance as herein provided;

(iv) Make and alter from time to time rules and regulationsto be observed by
the employees providedthey are not inconsistent with the provisionsdf
this Agreement;

(v) Generally to manage the industrial enterprise in which the Company is
engaged and without restrictingthe generality of the foregoing, to
determine the productsto be manufactured, methods of manufacture,
schedules of production, kinds and location of machines and tools to be
used, processes of manufacturing, the engineering and designing of its
products, the control of materials and partsto be incorporated inthe
products produced and the extension, limitation, curtailment or cessation
of operations.

11.02 |t is understoodthat the cause for which the Company may summarily suspend
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employees (provided that the suspensionwill not preciude the Company from
discharging the employee) includethe following:

(1 Intoxication;

(i) Disorderly conduct;

(iii) Insubordination;

(iv) Unauthorized absenteeism;

(V) Neglect of duty;

(viy  Carelessness endangering the safety of others;
(viiy  Theft or destruction of Company property.

11.03 The termination of any employee without seniority may be for any reason as determined
by the Company.

11.04 The Company agrees that these functions will be exercised in a manner consistentwith
the provisions of this Agreement.

ARTICLE XMl
NON-STRIKE PROVISION

12.01 The Union agreesto accept and abide by all the terms and conditions of this contract
and during its term will not permit its members to engage in any walk-out, sit-down, slow-
down or other interferencewith or interruption of work, and that it will not call,
countenance or otherwise encourage any walk-out or strike. Any employee violating this
provisionshall be subject to disciplinary action as determined by the Company. The
Company agrees to accept and abide by all the terms and conditions of this contract and
during the term will not lock out the employees.

ARTICLE Xill
SETTLEMENT OF GRIEVANCES

13.01  The Unionwill select Departmental Stewards and a Chief Steward for the plant. The
Company will be advised by the Unionof the names of its stewards and will recognize
such representatives of the Union in processing grievances as hereinafter set forth.

13.02 All grievances shall be dealt with during working hours where possiblewithout loss of
time or pay to the parties involved.

13.03 Itis understoodthat Stewards, have their regularwork to perform on behalf of the
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13.04

Company and will spend only such time during working hours as is necessary to service
grievancesas provided under the grievance procedure. [f it is necessaryto service a
grievance as authorized by this Agreement, they will not leave their regular work without
first obtaining the permission of the Department Head of the Department in which they
are respectivelyemployed. Itis also understood that a Steward shall not enter another
Departmentwithout first obtaining the permission of the Department Head of such
department and notifying him as to the nature of the grievance and the personnel
involved. The Steward, upon leaving a Department after servicing a grievance, will
notify the Department Head thereof, and upon resuming his regular work, after servicing
a grievance in his own or another department will reportto his own Department Head.
Whenever, in the opinion of the Department Head concerned, more than a reasonable
period of time has beentaken by a Steward in servicing a grievance, the Steward's
Department Head may decline to approve paymentto such Steward for such excess
time. The term "Department Head" shall meanthe person supervising the work force.
The Chief Steward shall be full time paid by the Company but maintain seniority

rights for departmental seniority.

Itis understood that an employee has no grievance until he has given his Department
Head an opportunity to adjust his complaint which shall be presented by the employee
who shall be accompanied by his Departmental Steward to his Department Head within
three (3)full working days after the circumstances giving rise to the complaint have
originated or occurred. If an employee has an unsettled complaint, it may be taken up
as a grievance within three(3) full working days after receivingthe Department Head's
decision inthe following manner and sequence:

tep No. 1:
Betweenthe employee, who may be accompanied by his Departmental Steward,
and his Department'Head, The grievance shall be presentedinwriting and the
decision of the Department Head shall be rendered in Writing within twe(2) fulll
working days following the presentationof the grievance.
Failing settlement, then:

Step No. 2

The matter may be presented inwriting within two(2) working days to the Human -
Resources Departmentat which time the written record ofthe grievance shall be
submitted and the Human Resources Department's written decision given within
not more than three working days following receipt of the written grievance d this
step.

Failing settlement, then:

Step No_3:
Withinfive (5) full working days following the decision under Step 2. the

grievance shall be submitted as part of the agenda for a meeting between the
Company's representativesand members of the Plant Grievance Committee, not
exceeding six (6) in number, An Intemational Representative of the Union may
be present at such meeting. The decision of the Company’s representatives
shall be given inwriting within five (5) full working days of the said meeting.
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13.05

13.08

13.07

13.08

13.09

13.10

13.11

13.12

Failing settlement of any difference betweenthe parties under Step No. 3 of the
Grievance Procedure, arising from the interpretation, application, administration or
alleged violation of this Agreement, including any question as to whether a matteris
arbitrable, such difference or question may be taken to arbitration as provided in Article
14. If nowritten request for arbitrationis received within ten (10) working days after the
final decision under the Grievance Procedure s given, it shall be deemed to have been

settled or abandoned.

Any difference arising directly betweenthe Company and Unionmay be submitted by
either party at Step NO. 3 of the Grievance Procedure and time limits providedthereby

shall appropriately apply to both parties.

The aggrieved employee may be present during each step of the Grievance Procedure
and at Arbitration. When a group of employees has a complaint or grievance it $all first
be taken up under Step No. 2 and they may be represented by the appropriate Steward
and not more than two (2) employees.

Any adjustment arising under a settiement through the Grievance Procedure or under a
decision of an Arbitration Board shall not be made retroactive prior to the date the maiter
isfirst presented under the Grievance Procedure, except as to improper classification @
bookkeeping error involving an employee's eamnings.

All decisions arrived at, between representatives of the Company and the
representatives of the Union, at any step of the written grievance procedure, shall be
final and binding on the Company, the Union and the employee or employees
concemed. The Company shall submit a written reply to each written grievance.

Failure of the Unionor employees to comply with the time limits in Step 1, 2 and 3
above, shall be considered as acceptance of the last answer given, thus disposing of the
grievance. Failure of the Company to comply with the time limits provided in Steps 1, 2
and 3 above shall be considered a refusal of the request involved inthe grievance and
immediate appeal to the next step inthe procedure may be taken. When either party
desires additional time within which to properly process a grievance, additional time
within reasonable limits shall be granted by the other party upon written request.

The Company will supply the Unionwith a list of the Department Heads and Assistant
Department Heads excluded from the provisions of this Agreement as aforesaid and will

notify the Union of any changesthereto.

At any step inthis grievance procedure, the Executive Board of the Local Union shall
have the final authority inrespect to any aggrieved employee covered by this
Agreement, to decline to process a grievance, complaint, difficulty ar dispute further if, in
the judgement of the Executive Board, such grievance or dispute lacks merit a lacks
justification under the terms of this Agreement, or has been adjusted or justified under
the terms of this Agreement to the satisfaction of the Executive Board. Once the
aggrieved employee has been notified either by their steward or the Union Business
Representativethat their grievance is being dropped because of lack of merit, the
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13.13

aggrieved employee hasfifteen (15) calendar days to appeal that decision by sending a
letterto the Union President requesting to appear before the Union Executive Board.

Notwithstanding anything contained in this Agreement, the provisions of this Article and
the provisions of Article XIV of this Agreement do not apply to probationary employees,
or to seasonal employees nor shall the provisions of this Article Of the provisions of
Article XIV of this Agreement be available to the Unionon behalf of any probationary
employee or on behalf of any seasonal employee.

ARTICLE XIV
ARBITRATION

14.01

14.02

14.03

14.04

14.05

14.06

When either party requests that any matter be submitted to arbitrationas herein before
provided it shall make such request in writing addressedto the other party to this
Agreement, and at the same time nominate an Arbitrator. Within five (5) days thereafter
the other party shall nominate an arbitrator; provided, however, that if such party fails to
nominate an arbitrator as herein requested, the Minister of Labour for the Province of
Ontario shall have powerto effect such an appointment upon the application thereto by
the party invoking arbitration procedure. The two arbitrators shall, withinfive (5) days of
the appointment @ the latter of them, attempt to select by agreement a Chairman of the
Arbitration Board. If they are unable to agree upon such a Chairman within such a
period of five (5) days, they shall #en requestthe Ontario Labour Arbitration
Commissionto assistthem in selecting an impartial Chairman, provided that the
Chairman shall be selected from other thanthe Civil Service and shall be chosen having
regardto his impartiality, his qualificationsin interpreting collective bargaining
agreements and his familiarity with industrial relations.

No person may be appointed as an arbitrator who has beeninvolved in an attempt to
negotiate or settle the grievance.

No matter may be submittedto arbitrationwhich has not been properly carried through
all previous Steps of the Grievance Procedure.

The Arbitration Board shall not be authorizedto make any decision inconsistent with the
provisions of this Agreement, nor to alter, modify or amend any part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties hereto, and the
decision of the majority, or failing that, the Chairman of such Board will be final and
binding uponthe parties hereto and the employee or employees concemed.

Each of the parties hereto will bear the expense o the arbitrator representing it, and the
partieswill jointly bear the expense of the Chairman of the Arbitration Board.
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ARTICLE XV
LEAVE OF ABSENCE FOR UNION REPRESENTATIVES

16.01 (@ A leave of absence with seniority maintained will be granted for a period of two
(2) years to two employees (only one per department) at any time accepting a
full-ime position with the Union subject to renewal upon mutual agreement of the
Company and the Union. For the interpretationof this clause for leave of
absence for union representatives means that the time spent on leave of
absence is accumulatedfor seniority purposes only but not for fringe benefits,
eg. pension service, etc., unless specifically agreed upon.

(b) Reasonable time off with seniority maintained shall be granted to Union
representativesto attend bonafide Union business, provided competent
replacementsare available for those employees desiringto be away from work.
Every consideration will be given a Union officer to make it possible for himto
attend Union meetings.

ARTICL E XVI
SICK AND WELFARE PLAN

16.01 The Company agreesto assume the cost of the following Sick and Welfare Plans with
respectto each employee while inthe active employment of the Company who is eligible
for benefits thereunder:

(@  Ontario Health InsurancePlan;

(b) (i) The Weekly indemnity Plan providing a maximum coverage of fifty-two
(52) weeks shall provide a weekly indemnity allowance equivalent to the
sixty-six and two-thirds (66 2/3) percent Employment Insurance
Commission Plan for employees who qualify thereunder;

(i) For employeeswith less than one (1) year‘s service with the Company,
benefits provided will be the length of Company Service;

@ity ~ Weekly indemnity paymentswill continue only while employees are on the
active payroll;

(v) Weekly Indemnity will be paid from day one (1) for employeeswho
have out- patient surgery requiring general anaesthesia.

(¢)  All regular employees shall be entitled to Weekly Indemnity benefits immediately
upon reinstatement on the payroll following a lay-off;

(d) Supplementary Hospitalization Planto be continued;

e The Companywill pay the first $6.50 for dispensing fees 0n prescriptions;
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(9 The present supplementary Health Care Benefit Planwill remain in effect;

(@  The Company will provide a Dental Plan; 8 month check-ups;
On July 1, 2001 the 1999 Q.D.A. will become effective. On January 1,
2002 the 0.D.A. will be maintained with a two (2) year lag period.

(h)y  The present Long Term Total Disability Planwill remain in effect;
(i) Out-of-Province/Country emergency treatment;

0 The Company will provide a basic vision Care plan; one (1) pair every two (2)
years; $200 every tW0 (2) years. The Company will pay up to Thirty ($30)
dollarsfor an annual eye exam when itis not covered by O.H.l.P. A receipt
Is 0 be forwarded to the benefit provider for reimbursement.

(k) Physiotherapytreatment covering visits to licensed clinics;

) Chiropractor coverage $275 per year;

(m)  Benefitmaximum per life time for retirees or their dependents;
Year 2000=$25,000
Year 2001=$30,000

(n)  Optionto continue Life Insurance after retirement & same Gt (after 05/01/98)
upto age 65.

16.02 (a) The plandocumentsfor all sick and welfare benefits provided under this
agreement are an integral part of the Collective Agreement and are hereby
incorporated by referenceinto it. The Company will provide the Unionwith
complete and current documents of all benefit plans.

(o)  The Companywill insure and agree if Benefits Carrier is changed the same
coverages will apply.

ARTICLE XVIi
UNIFORMS

17.01  Will be issued according to Company/Government regulations.

ARTICLE XVill

BULLETINBOARDS

18.01 The Company agrees to maintain eight (8) bulletin boards on which the Union may post

notices of the time and place of meetings, recreations, social affairs and elections and
names of officers or accredited representatives and such other notices as may be
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approved by the Company. The Union shall deliver one copy of each such notice to the
Human Resources Department one-half hour prior to posting,

ARTICLE XIX
ES” )S

19.01 Employees shall be entitledto T0 (2) rest periods of ten (10) minutes each per eight (8)
hour shift and inthe event of employees being requiredto work overtime, they shall be
given aten (10) minute rest period for each two (2) hours of overtime worked.

ARTICLE XX
HEALTHAND SAFETY

20.01 The Company will make reasonable provisionfor the safety and health of the employees
inthe Plant during their working hours.

20.02 A Unionrepresentativewill be appointed by the Unionto the Company’s Safety
Committeeto attend safety meetings. The Company agreesto notify this Union Safety
Representativeof any losttime accidents inthe bargaining unit.

20.03 The Company will provide safety shoes to all employees who are requiredto wear them.

Safety Shoes Allowanceto be $100.00 peryear of contract.

ARTICLE XXI
GENERAL

2101 (@ Nowork shall be performed by employees outside the bargaining unit except in
the Cases of emergency, experimental work, instruction of employees or for relief

work.

(o) The Company will discuss with the Union, work that is being considered to be
contracted out, that is not of an emergency nature. The purpose of the
discussion will be for the Company to outline the work to be done the reasonsfor
contracting it out and obtaining the Union’s feedback and possible options.

21.02 The Chief Steward will be furnished with a copy of any Employee Report givento an
employee.

21.03 Itisthe Company’s intentionto providethe Unionwith an office on Company premises
and locatorsfor the term of the contract.

2104 (9 The Company agrees that no employee shall be discharged or disciplined except
for just cause.
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(b) The Company agrees that where meetings are held with employees concerning

their work or conduct, which implements any form of official reprimand, discipline
or discharge, a Shop Steward or Union Representativewill be present. The
Shop Steward or Union Representativeshall leave the meeting if requested to do
S0 by the employee.

(¢) The Union understandsthe importance the Company places on its Rulesand

Regulations in regards to punctual and steady attendance, proper notification in
case of absence and conduct onthe job.

ARTICLE XXHI
TERMINATIONAND RENEWAL,

22.01

This Agreement shall remain in effect until April 30, 2004 and shall continue inforce
thereafter from year to year unless either party shall have given sixty (60) days notice to
the other of its desire to terminatethe same. Inthe event of Such notice of amendment
or termination by either party, each party shall submitto the other party, within fifteen
(15) daysthereatfter its proposed amendments, if any, to this Agreement and the parties
agree to meetto commence negotiations with respect to such amendments within not
later than a further period of fifteen (15) days.

EXECUTED at LEAMINGTON, Ontario
this___ dayof
FOR:
H. J. HEINZ COMPANY OF CANADALTD
Jim Whittal Ross Craig DonPiche CarolynlLang Jeff Nancekivell Emie Nikita
FOR:

UNITED FOOD AND COMMERCIAL WORKERS- A.F.L.
C.1.0.CL.C. LOCALA45S

PaulMcGee Robert Adams June Davie Robert Crawford
Perry Sabelli Mark Stasso Bob Martin Tia Toomer

Bob Cranston Cindy Hutchins Archie Cervini KevinDavld
Lorraine Cowan
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APPENDIX "A"!
RATES
The Rules and Regulations of the Job Grading Plan as hereinafter written shall be deemed to
be part of this Agreement.

The rates under the Job Grading Plan shall be as follows:

JOBGRADE ~ EFFECTVE | EFFECTIVE EFFECTIVE
May 1,2001 May 1, 2002 May 1, 2003
(NEW RATES) (NEWRATES) | (NEWRATES)

1, 18.97 19.47 [ 20,02
[ 2. 19.11 19.61 | 20.18
3, 19.24 19.74 | 20.20
4 19.42 19.92 | 2047
|5, | 19.54 20.04 | 2059
6. | 19.63 20.13 | 2068
[7 [ 19.77 20.27 | 2082
8. 19.92 20.42 | 20,97
9 20.24 20.74 | 21.20
10. 20.98 2148 | 22.03
1. 22.9¢ 23.98 | 25.03
12. 23.29 24.29 25.34

s+ NOTE THESE RATESDO NOT A EFLECT FUTURE C.O.L.A. FOLD-INS****

RULES AND REGULATIONS GOVERNING THE OPERATION OF JOB GRADING AND JOB

1. As of May1, 1998 all jobs have been correctly described and assignedto job grades, and
wage inequitiesthereby eliminated. Accordingly, no grievance alleging wage rate inequities
will be filed or processed except where a job has substantially changed. Subsequent jobs
whose job descriptions and grading have been approved by the Unionas hereinafter
provided, will be consideredas correct, and no grievance alleging wage rate inequitieswill
befiled.

2. (a) A "change" in ajob as referred to hereinis one which materially affects its content or
requirements. Changes inajob description alone are not adequateto warrant
regrading of an existingjob;
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(b)

(c)

(d)

(e)

®

(9)

(h)

When a newjob is established or an old job is substantially changed, ajob
description for such new @ changedjob will be assigned to the appropriate job
grade, based on comparison with the other jobs inthe Plant;

A copy of the job description of the new or changedjob will be sent to the Union for
approval at the earliest possible date after the job has been created, or the changes
to the existingjob have been made, together with a notation of the job grade;

Upon commencing an experimentaljob, changedjob, or a newjob a production
employee will remain at the job rate which he regularly received prior to this job, until
ajob grade rate is assignedto the job. The job will be graded within a three (3)
month period where possible;

If the Union believesthat an existing job has changed to an extent sufficient to
warrant an adjustment inJobgrade, it shall notify the Company inwriting df its
contention and of the adjustment injob grade it contendsto be appropriate. Such
notice, insofar as possible, shall be given to the Company within fifteen (15) working
days after the change inthejob is allegedto have occurred;

Any job description and grade proposed by the Company shall be considered
accepted by the Union if nowritten complaint is filed by the Unionwithin fifteen (15)
working days after suchjob description and grade is submittedto the Union;

Upon receipt of notice that a difference exists concerningthe job description or job
grading of a new or substantially changedjob, the Company representativewill meet
with the Union Job Grading Committee at the earliest convenient date to discuss the
differences and attempt to make a settlement of these differences. The Company
will advise the Union inwriting & their decision regardingthe said Job Descriptionor

Job Grade;

Ifthe Company and the Unionare unable to reach agreement on the job description
or job grading of a job within a reasonable period of time, the difference will be
submitted to an impartial arbitrator whose decisionwill be final and binding on both

parties.

. The description and grading of jobs will be in compliance with the following rules:

@
(b)
(©)

The descriptionand grading shall be of the job, not of the person performingit;
Duties not assigned or approved by managementshall not be considered;

The grading shall be based upon average requirementsto perform the job
satisfactorily, rather than upon exceptionsto the average. Performance by specific
individuals who are above ar below average will not be considered except where
classifiedrates, as inthe maintenance departments, apply;

The grading shall be based upon the performance of a fair day’s work, and
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employeeswill be expected to maintain such standards;

(e) The job descriptions are to be sufficiently accurate to reveal those features of the job
that determine its classification. At the same time they are not intendedto provide a
complete listing of every individual feature of the job. If new duties which may be
assigned at any time, become a permanent feature of the work, the job shall be
reconsideredas provided in Section 2.

4. Jobs of lead personnel may be graded in accordance with the following procedure:

@) A Lead Personis one who:

Instructs,

Seesthat directions of the supervisor are executed,

Co-ordinates,

Checkswork,

Reports necessary information, and

Performs necessary manual duties, ina department or major subdivision thereof.
Jobs requiringthe incumbent to direct a small crew working with him are not
classified as leadjobs, but such direction is included inthe regularjob description
and evaluation.

LRI Y

(b) Lead personnel will receive the established rate for the classification @ Lead inwhich
they fall, as outlined by the job grading programme, with the provisionthat they will
receive a rate at least one grade higher than the highest grade job which they

supervise.

5. (@)  Anemployeewho has one hundred thirty (130) days of actualwork with the
Company within one period of employment is eligible forjob grading rates;

(b))  Anemployee with lessthan one hundredthirty (130)days of actual work with the
Company who maintains seniority privileges after being laid df for lack of work and
being reinstated, is eligible for job grading when he has accumulated one hundred
thirty (130) days dof actual work with the Company, provided that the employee has a
minimum OF sixty (60) working days since his reinstatement; _

(c) The Company maintainsthe prerogativeto hire semi skilled and skilled employees at
rates above the minimumwage rates as outlined inthe collective agreement
providedthese rates are not inconsistentwith the rates paid to employees inthe

same job classification;

(d)  Any employee onjob grading, who has lost his seniority with the Company by reason
of a lay-off, shall, on rehiring, be treated as a new employee, and must accumulate
the necessary service under Clause 5(a) hereof in order to again become ¢ligible for

job grading.

6 (a) Each employee, respectively, shall be paid for all hours worked each day, the rate of
the highestjob grade at which he works if he spends fifty per centum (50%) or more
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(b)

(©

7. (@

(b)

(€)

(d)

of his daily working hours, including overtime inthat job grade;

Inthe event an employee performs work in morethan onejob grade and therefore
works less than half of his daily working hours at any single rate, he shall be paid an
average rate based on the hours worked and the applicablejob grade rates;

Employeeswho enter the employ of the Company and become eligible for job
grading, after job grading is in effect will be paidthe rate establishedfor the job grade
to which they are assigned, or when applicable, in accordance with the

arrangements set forth in 8(a) and (b) above.

All employees, except those employees receiving classified rates, shall receive the
appropriatejob grade for each job which they perform, with the stipulation that a
minimum period of time of fifteen (15) minutes must be spert on the job before credit
is given. Where less than fifteen (15) minutes is Spert on the job, the job grade rate
of the previousjob performed shall apply, or where less than fifteen (15) minutesis
spent on the first job upon commencing the shift the employee shall receive the job
grade rate of the job following. This clause is subject to the qualifications of Clause

6(a) and (b);

(i) Employees regularly engaged on maintenance work shall be classified and
receive thet classificationrate at all times for all work perfermed unless
permanently promoted, transferred or demoted. Maintenance employees
transferred shall receive the appropriatejob grade rates for each job they
perform, as definedin Clause 6(a) and (b);

(it Notwithstandingthe above, high-pressure welders will maintain their "A" rate
after fifteen (15) years "A" welders service with the H. J. Heinz Company and
40 years of age, irrespective of the results of their high-pressure examination.

(i) Employees regularly engaged in sterilizing inthe Can Filling Department shall
be classified and receive that ¢lassification rate e all times for all work
performedinthe Can Filling Department. This rule will not apply if the
sterilizer is promotedto a Job grade higher than the sterilizer rate;

(ii) Employees regularly engaged in sterilizing in this Departmentwill have
special seniority StatLs similar to the Maintenance Department regarding tay-
offs. Aslongas they are sterilizing, they cannot be bumped 0ftheirjob by
higher seniority employees from other departments who are being laid off due
to a plant wide lay-off. This clause will not apply inthe event of a permanent
layoff inthe workforce.

Employees in the Production Equipment Cleanup Departmentwill have a special
seniority status similar to the maintenance department regarding layoffs. As long as
they are working inthe Production Equipment Cleanup Department, they cannot be
bumped off their job by higher seniority employees from other departments who are
being laid off due to a plant-wide layoff. This clause will not apply inthe event of a
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©
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(b)

©

)
{

permanent layoff inthe workforce.

An employee being trained for a skilled production or maintenancejob shall receive
the job grade rate belowthe rate of the job for which he is being trained until he is
fully qualified to perform the Skilled job after which time he shall receive the job grade
rate of the job. I is understoodthat should the employeefail to qualify for the skilled
job within one hundred thirty (130) working days of being trained he shall be returned
to his formerjob. Employees being trained for skilled maintenance jobs will be
required to complete maintenance CoNtroks cards for this period of time. 1t shall be
the exclusive function of Management to determine if an employee is fully qualifiedto
performthe job for which he istrained, subjectto the right df appeal by the employee
through the grievance procedure.

HEALTH& SAFETY

Employeeswho are sent tothe First Aid Department or to the doctor because of
iliness shall be paid the job grade rate they are earning at the time they kit their job
for the first hour or less away, but shall not be paidfor such time in excess of one

hour;

Employees requiredto go to the First Aid Departmentor to the doctor for treatment
of an injury received while working shall receive the rate of the job they were
performing for time SO spent. f an employee, due to injury on the job is unable to
returnto the job, he shall be paid for the balance cF the shift at the rate of the job he

was performingwhen the injury occurred;

Employeeswho work on jobs graded on the basis of the employee being requiredto
wear goggles, respirators, or other safety appliances, will be required to wear such
equipment when performing the work which required such protection.

PAID MEETINGS

8. Employees will be paid at the grade rate of the job they left, or ifcommencing a shift for the
job they are to perform, for time spent during working hours attending safety meetings,
union meetings, and any meetings required by Management.

PORTI

LOWANGCE & CALL-IN PA

10. An employee who is orderedto reportfor work and cannot be givenwork & the time he is
told to report, shall be paidfor such waiting time at the job grade rate & which he last
worked on the precedingworking day. When such an employee is sent home because
work is not available, he shall be paid a minimum of four (4) hours straight time at the job
grade rate & which he lastworked the preceding working day. An employee who did not
work the preceding working day shall be paid the job grade rate for the job which he was
scheduled to perform. If the employee works for a short period of time before he is sent
home, he shall receivethe job grade rate for thisjob performed for the remainder of his
call-in pay, or if the employee performs TWo or morejobs before he is sent home, he
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shall receivethe job grade rate of the lastjob performedfor the remainder of his call-in pay.
This call-in pay shall not apply In the event work is not available because of conditions

beyond the control of the Company.

HOLIDAY

11. Eligible employees shall receive eight (8) hours holiday allowance for paid holidays not
worked, as outlined inthe Collective Agreement in effect, at the rate paid those employees
that fastworking day before the holiday.

12. Highway Transport Driverswill be paid aweekly rate.

RULES AND REGULATIONS FOR HIGHWAY TRANSPORT DRIVERS

1. @@ Highway Transport Drivers shall receive straighttime pay for all hours worked in

()

(d)

©

excess OF ten (10) consecutive hours or forty eight (48) hours inany one week
period. Forthe purposes of this section, the hourly rate shall be determined by

dividing the weekly rate by forty eight (48);

(ii) Highway Transport Drivers' drivingtime, including all breaks, tire checks, meals,
etc., shall be paid on an hourly basis with the hours for each trip determined by
the formula of 50 miles =1 hour. Mileage distances are to be determined by the
Ontario Truckers' Association mileage schedule;

(i)  Time requiredfor unloading, loading and approved delays will be paid & the
regular, hourly, highway rate;

(iv)  Highway drivers will be paidthe total of three quarters of an hour at the highway
rate for checking equipment & the start of the shift and securing equipment e
the finish dFthe shift. Drivers will be issued a check listwhich must be completed
prior to departure and & finish of shift;

(v)  The daily pay will be adjusted by deducting any time absent from work during the
normal scheduled working hours for personal reasons such as permission for
medical and dental appointments and other leaves of absence.

Highway Transport Drivers shall receive time and one-half pay for all hoursworked in
excess of forty four (44) hours in any one week period;

If a nights layover becomes necessary due to a breakdownor awaiting period, the
driver will not receive consideration for payment as stipulated in Section (a) beyond
the time required to assure the safety df the truck and its contents;

If a night's layover occurs because of a breakdown or a waiting period, the driver will
be sentto a hotel at the Company's expense;

Inall cases proof of the cause of the delay may be required, and if the delay is
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caused by the driver's negligence no extra compensationwill be paid.

. (@ A Highway Transport Driver who loses time through an injury, sickness, or disease,
where Workers' Compensation benefits are not payable and on producing a medical
certificate shall be paid his regularwages until he is eligible for his welfare indemnity;

(b) Where Workers' Compensation Benefits accrue on account of injury this will be in
lieu of payment of wages by the Company.

. (a) Room and bed is furnished by the Company for Highway Transport Drivers spending
overnight on aftrip;

(b) A meal allowance will be paid for a meal as authorized per trip.
This allowance to be $9.50 for length of contract:

. (a) When a Highway Transport Driver is taken off the highway (to work inthe
Transportation Department)for a period of up to a week, for medical reasons, family
sickness, etc., hewill receive his regularweekly wages;

(b) When a Highway Transport Driver is temporarily taken off the highway (to work inthe
Transportation Department)for a period of longer than a weeks duration, for medical
reasons and family sickness, he will receivethe hourly rate of the job he performs.

. A Highway Transport Driver will qualify for holiday pay as outlined inthe Collective
Agreement.

. (@ It shall be the duty of the Company to maintain all vehicles in safe operating
conditionin accordance with the Department of Highway Regulations;

(b) No Highway Transport Driver is authorized to move his truck unless he knows itto be
in good operating condition,

. Highway Transport Drivers are not permitted to allow anyone other than employees of the
employer who are on duty to ride on trucks except by written authorization of the employer.

. Highway Transport Drivers are responsible for the protection of their cargo at all times.

. Highway Transport Drivers shall receive a maximum of two uniforms per year, the said
uniformsto be designed by the Company. Replacementsfor Highway Transport Driver's
uniforms will be made upon return and surrender of a wom out uniform. A uniform under

this clause shall consist of one jacket and two pairs of trousers.

10. Highway Transport Drivers shall be allowed two summer uniforms.
11.  Highway Transport Drivers shall be provided with a winter coat only as required.

12. Highway Transport Drivers are to be neat and courteous at all times.
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13.  Any infringements by Highway Transport Drivers of the above regulations will be subject D
disciplinary action.

14. Highway Transport Drivers will be responsible for any infractions of Municipal and
Provincial Traffic Laws.

15. Localdrivers shall receive the highway transport rate when they are on highway runs, for
example to Windsor and Chatham.

16. The present practice of allocating the local Saturday, Sunday and Holiday overtime to the

local drivers will continue.

APPENDIX "B"
. ENANCE| NE ATORS

The job of Maintenance Line Operator (MLO) is established within the following departments:

CanFill

Can Label
General Filland
Cereal

Maintenance Line Operators can be added, on a as required basis up to a maximum of thirteen
(13)inthe above departments.

Inthe General Fill Departmentthe present MLO’s will be limited to Line 48 Operations.

Innormal maintenance work, capital maintenancework, and PM's are required, the
Maintenance Line Operator will perform this work in his own department.

The Maintenance Line Operator will maintain his classified rate of pay.

APPENDIX"C"
jifi_ Cola

Cost of living formula modified to one (1) cent for each 3/10% rise inthe CPI for the period May
1stto April 30th.

Amount of payoutwill be folded into wages effective May 1st of each year.

Retroactive COLA will be paid by separate cheque for all hours worked calculated by flscal
year end, to be paid in June of each year.
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APPENDIX "D"

MAINTENANCE LAY OFF GUARANTEE

The individuals whose name appears on the bottom of the departmental seniority lists inthe
following departments by groups will be guaranteed employment in the maintenance group for
the duration of the collective agreement unless there is a significant volume loss.

1. Glass Production Maintenance: Roger Paguette
2. CarnyBaby Food Production Maintenance: Brian Shultz

3. Vegetable Prep Maintenance : Jim Ingratta

4, Warehouse Maintenance: Roger Williams
5. EE: Kevin Cook

6. Central Stores: Dave Lambier
7. Mechanical Maintenance: Michael Laporte

Openings inthe above departments created by retirement, resignations, terminations, etc.,
will not necessarily befilled.

APPENDIX"E"

PENSION AGREEMENT
BETWEEN:

H. J. HEINZ COMPANY OF CANADA LTD
Leamington, Ontario

(hereinafter called the "Company")
-and-

UNITED FOOD AND COMMERCIAL WORKERS
Affiliated with A.F.L. - C.LO. and
the Canadian Labour Congress,
on behalf of itslocal 459

(hereinafter called the "Union")
"Plan” or "Pension Plan" means the "Hourly-rated Employees' Pension Plan™ St forth in Plan

"A1" hereto or such amended or substitute pian as the parties may agree upon pursuantto the
provisions of this Agreement, with the following amendments:
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AMOUNT OF RETIREMENTALL OWANCE UNDER THE PL AN

For retirements occurring on or after January 1, 2001, the minimum Retirement Allowance
payable to a Member shall be equal to thirty ($30.00) per month multiplied by the number of
years d his Creditable Service (within the meaning of the Old Plan or this Plan, as applicable).

EffectiveJanuary 1,2002: minimum retirementallowance will be $31.00 per month
Effective January 1,2003: minimum retirement allowance will be $32.00 per month

The Planwill incorporatethe following features:
a) 1-1/2 percent of the average of the bestfive (5)years of the last ten (10)years.

b) Fifty percent (50%)spouse benefft - surviving Spouse df pensionerto receive fifty
percent (50%) of the basic pension. Inaddition to the normal survivor benefit under
the present pension plan, fifty percent (50%) of the supplementwill be paidto the
survlving spouse until such time as the deceased pensionerwould have reached
age sixty five (65).

¢) Contribution- four percent (4%) of Gross Earnings.

d) Supplement of $19.00 per month per year of pensionservics, with a maximum service
of thirty one (31) years;

e) COLA on pensioners receiving this pension- seventy five percént (75%) of consumer
price index to a maximum of six per cent (6%).

f) Pensionerswill receive either the minimum guarantee or the percentage formula, which
ever is greater.

g) A pension seminar will be provided on a yearly basis for perspective retirees.

The Company will provide revisedbenefit booklets after ratification of this
contract.

INWITNESS WHEREOF the parties hereto have caused their names to be subscribed to

this agreement by their respective duly authorized representativesthis day of
FOR THE : EOR THE UNION:

Jim Whittal PaulMcGee Mark Stasso

Ross Craig Robert Crawford June Davie

DonPiche Robert Adams Lorraine Cowan

Carolyn Lang Archie Cervini Pary Sabelli

Jeff Nancekivell Tia Toomer Kevin David

Ernie Nikita Bob Cranston Bob Martin
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie St. S,

Leamington, Ontario

N8H 3C4

DearMr. Martin;

RE: ic __Apprenticeship

The Company wishes to confirm by letter, the following matters with the Union. It is agreed that
electricians, who qualify and undertake a Government Apprenticeship Training Programme, will
receive the following rate of pay:

1.

A new employee will receive the hiring rate and sixty (60) day working rate as
determined by the Company until he is qualified for the Job Grading Programme. At this
time, he will receive the rate of an electrician"C" until he qualifies for the "B" rates as
specified below.

An employee, who is transferred from elsewhere inthe plant and is on the Job Grading
Programme, will receive the job grade belowthe rate of an electrician "C" for a period of
up to one hundred thirty (130) working days after which he will receive the rate of an
electrician "C" until he qualifies for a "B" rate as specified below. A transferred
employee, not on job grading, Will receive the hiring and sixty (60) working day rates as
determined by the Company, provided he works a minimum df one hundred thirty (130)
working days before he becomes eligible to be ¢lassified as an electrician "C".

A"C" electrician, who has successfully completed his intermediate course and has
completed 68 2/3 of histotal apprenticeshiptraining hours and is capable of performing
"B" electrician's rate for the remainder of his periad of the apprenticeshiptraining
programme.

Employees will receive subsidizationfrom the company while absent at the slectrical
apprenticeship school. The method of payment of the subsidy will not interfere with any
available Governmentassistanceto the employee. If Government assistance is
discontinued, the Company will ensure employees receive their full weekly subsidization.

Employeeswill be eligible for C.0.L.A. paymentsfor the hours spent at the electrical
apprenticeship school.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie St. S,

Leamington, Ontario

NSH 3C4

Dear Mr. Martin:

The following is in confirmation of the terms of the Company's long term total disability insurance
plan.

1. A benefit of $850 per monthiess a deduction of four percent (4%) as the employee's
annual maximum contributionto the pensionfund for as long as the employee is totally
disabled but not after the normal retirement at age sixty five (65).

2. The employee's annual maximum pension contribution will increase as the monthly
benefit under the plan increases.

3. The premiumsfor the employee's continuing life insurance coverage will be paid by the
company during the period of long term total disability insurance benefit payments.

4 The employee must submit medical evidence satisfactory to the insurance company for
acceptance of his claim and as required during the period of total disability insurance
payments.

5. The long term total disability insurance plan is effective after the completion of fifty two

(52) weeks of weekly indemnity payments.

6. The employee may also qualify for Canada Pension Plan disability payments. The total
benefit of the long term total disability insurance plan plus the Canada Pension Plan
disability payments, etc. cannot exceed the 66 2/3% E.I.

7. Eligibility for benefits is one year seniority prior to the claim for weekly indemnity which
qualifiesthe employeeto apply for the long term total disability insurance plan.

8. Employeesreceiving long term total disability insurance benefits will have normal
pension benefits accumulated during the period of long term total disability.

9. Ifthe employee ceases to be totally disabled, the long term total disability insurance will
terminate.

10. If the employee continuesto be disabled to the extent he is unableto perform any of the
jobs available at the H. J. Heinz Company of Canada Ltd. his long term disability
insurance will continue provided he does not accept employment elsewhere.
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11.  The Company agreesto qualify employees, whose compensation payments are
discontinued and they are unable to work under the long term total disability plan, with
the following provisions.

(a) This will be on a trial basis for the term of the Agreement.

(b) Any compensation pension received from Workers’ Compensationwill be
deducted from the long term disability payments.

(c) The employee mustagree to performany work that is available in order to
qualify for the long term total disability provisions.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie St. S.

Leamington, Ontario

N8H 3C4

Dear Mr. Martin:

As discussed during negotiations when the day before Christmas and the day before New
Year's Day falls on a Saturday or Sunday, the Company will have the option of observing these
days on some other day during the Christmas holiday period.

This will be implementedon atrial basis for the term of the agreement.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 B St. S.

Leamington, Ontario

N8H 3C4

Dear Mr. Martin;

RE: Training Trust Fund

concerning the recent Memorandum of Settlement betweenthe Company and the
Unionas agreed upon, the Company wishes to confirm by letter, the following matter
concerning the training trust fund.

1. A fund of $200,000 per contract year will be spent by the Company for training.

2. The Company will have the option of not spending the committed monies if the
government passes legislation requiring the Company to contribute to a government
fund.

The Company agrees to renewthe June 1* 1998 Letter of Understanding. As an alternative,
the Union/Management Committee will review the option df setting up ajoint educationtraining

and trust fund with the condition of securing additional funds from the Federaland/or Provincial
governments.

Yourstruly,

T. James Whittal
Manager, Labour Relations/Safety
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Letter of Intent

Mr. Bob Martin

President, Local 458

United Food & Commercial Workers
261 Erie St. South

Leamington, Ontario

N8H 3C4

Dear Mr. Martin;

: ince/Nationwide Prote

As discussed during negotiations, in the event of a province/nationwide protest day, the
Company agrees to meet with the Union and discuss the ramificationsof any such action as it
pertainsto the Union members and the Company.

Yours truly,

James Whittal
Department Manager
Manager, Labour Relations/Safety
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August 31, 2001

Mr. Robert Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario N8H 3C4

Dear Mr. Martin:

RE: Proposed O e

All hours will be zeroed upon signing this contract.

This period for the monitoring of equalized overtime will start at the signing d this contract and end on
December 31, 2001.

Nex year and every year after that it will be controlled on a calendar year basis.

As of Friday June 1, 2001:

1.

All Maintenance (excluding MLO's), Electrical, Machinist and Central Stores employees, will use
these rules to ensure a fair and equitable system for the assigning, charging and controlling of
overtime for the purpose of equalizing.

Each department's overtime will be monitored and postedweekly. It will be evaluated quarterly. It
will be the responsibility of supervision in each area to review this information and initiate appropriate
action to ensure equalization of the overtime.

Once per year (atthe end of the calendar year) all hours of unequalled overtime over eighty (80)
hours will be paid out at straight time to those employees that were over the designated amount.
Formula will be as follows:

High persons hours minus 80 = Base O/T. Then subtract each person's overtime ours from the
base. Any hours remaining will be paid out.

Hours charged will be according to the rate of pay. Time and one half will callfor one and one
half-hours (1%6)and double time will call for two (2) hoursto ke charged.

All accumulated hours will be broughtto zero (0) at the beginning of each calendar year.

it is understoodthat when Skilled Maintenance Overtime is required by the Company, it will be
distributed as equally as possible amongst the skilled maintenance employees within their respective
classifications and departments as perthe collective agreement. If you still require additional
personnelto fill a vacancy from outside your own department, then you will canvass by low hours.
An employee who worked or declines SUch overtime assigned will be credited with such hours.

Overtime required through the week shall be offeredto the personworking 0n the job if any, then by
low hours on that shift, with those performing the overtime work and those refusing being chargedfor
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the number of overtime hours worked.

7. Ifajob started during the week and requires weekend overtime, low hours will dictate who is asked
to complete this work according to the trade required, unless the project has been assigned a
dedicated crew and it is considered more practical to keep this crew working in that job.

8. The only time employees will not be charged is when they are available and not asked, On
Bereavementor Company business.

9. Callins for overtime will be by department seniority and those refusing to work will be charged.

10. New employees, after attaining seniority, shall be given an average of the overtime hours attained at
that time by the department.

11. If more than one employee has the Same amount of hours, the senior person shall be asked to work
first.
12. Any full-time paid Union representativewill not participate in these equalized overtime rules.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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August 31, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear Mr. Martin:

As discussed during negotiations, a restructure of the mechanical maintenance department will
occur under the following guidelines.

1.

The employees in the existing mechanical maintenance department will be giventhe
opportunity to fill openings inthe existing departmental maintenance groups (General Fill
Maintenance, Can Production Maintenance, Warehouse Maintenance, and Vegetable
Maintenance Department) by seniority on a one time basis. Future openings will be by the
normal posting procedure.

The departments now will cover their own shits.
Machinists and Central Stores will have their own department with two separate skill sets.

Vacations will follow the present rules for those involved inthe restructure. Calendaryear
2002 rules will be by the existing production maintenance departments.

There will be a maintenance lay-offguarantee as inthe present collective agreement
(updated).

Maintenance positions presently inthe Paste Storage/Vinegar area will now be included in
the Vegetable PreparationMaintenance area.

Necessary cross training will be completed as soon as possible.

Equalized overtime rules will be standardized for all maintenancegroups

Yours truly,

T. Jim Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear Mr. Martin;

The following response to the Union’s recommendationsto the Ministry of Labouris intendedto
clarify the Company's position on these important matters.

Recommendation1: The company agreesthat itwill discuss proposed changes and for
modifications for machines, equipment and work methods involving maintenance with the

Health and Safety Committee.

Recommendation 2 Morethan one personwill do tests of new or substantially modified
equipment.

Recommendation 3: The Health and Safety Committee should begin the identificationof and
plansto avoid or overcome all access and egress bottleneck points. This should be a routine
item on their regular agenda.

Recommendation4: The Company’s Loss Control Manager will become certified as soon as
soon as possible.

Recommendation5: The Company is in agreement with this recommendation except the
language as amended in article 21.01 (b) inthe collective agreement.

The Company appreciates the Union's offer of it's safety training resource and will utilize this
helpwhen it is appropriate to do so.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear Mr. Martin;

As aresult of our recent discussion of Your concerns regarding retiree benefits, the Company
will agree to the following changes:

Article XVI - (0) Plant Unit; (p) Office & Technical Unit; (p) Factory Office & Quality
Control Unit
Sick and Welfare Plan - Retiree Benefits

Dental:  EffectiveJanuary 1, 2002 = 19891 O.D.A
Effective January 1, 2003 = 1892 O.D.A

Vision:  Effective May 1, 2002 the Company will provide a basic vision care
plan; One (1) pair every two (2) years; $176 every two (2) years.

Yours truly,

T. James Whittal
Manager, Labour Relations/Safety
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear:; Mr. Martin

As discussed during negotiations, if more than one, ten-day shutdown is required during a
calendar year, the Company will schedule by plantwide seniority for those departments required
towork, subject to skill merit, and ability. Groups identified in Section 7(¢) (i), 7(c) (i), and 7(d)
of the Rules & Regulations Govermning the Operationd Job Grading and Job Grading Rates will
not be affected.

Yours truly,

T. James Whittal
Human Resources Manager
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June 1, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear: Mr. Martin

As a result of our recent negotiations,this memo confirms that we, the Company and the Union,
have agreed to discontinue the Incentive Plan also referred to as the Gainsharing plan effective
May 01, 2001.

Yours truly,

T. James Whittal
Human Resources Manager
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April 23, 2001

Mr. Bob Martin

President, Local 459

United Food & Commercial Workers
261 Erie Street South

Leamington, Ontario

N8H 3C4

Dear: Mr. Martin

As discussed during negotiations the Company will consider the following positions inthe
Can Fill Departmentto be “Preferred” positions.

Spaghetti Filler Operator
Spaghetti Dough Maker
Ravioli Press Operator
Ravioli Flour Mixer
Ravioli Meat Mixer

These positions will be preferred because of the critical needto maintain the consistency
and quality of the pasta-based products.

The Company and Unionwill follow the existing processfor postingthese positions as soon
as possible after ratification of the agreement.

Yours truly,
T. James Whittal
Human Resources Manager
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APPENDIX "F”

GRADE 1 -RATES
$ 18.97

Air Washer Operator

Caretaker"B"

Case Folder

Hand Packer"B"

Pork Slicer Attendant
Reconditioning Worker
Semi-automatic Packer Operator "B"

NOORON

GRADE2 - RATES
$19.11

Case Piler

Container Inspector

Container Inspector - Back Labels
Cooler Worker

General Work “B*

Shroud Remover
Softer-Inspector

NOoOOALN

DE 3 - RATE
$19.24

Automatic Container Uncaser
Bean and Grain Room Operator
BeltUnloader

Can Line Supplier

Can Opener Operator
Caretaker “A”

Cheese Preparer

Cluster Pack Machine Operator
Container Dumper'A"

Cooler Operator

D&R Clerk

D&R Worker

General Worker “A”

Hand Packer ‘A"

Kitchen Helper

Material Supplier

Mushroom Line Operator

OCOENOOALON S

-
-0

PR N UIE N N N N
NooOBRBN:
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18.
19.
20.
21.
22,
23.
24,
25.
26.
27.
28.

Pork Slicer Operator

Pulper and Finisher Operator
Retort Basket Loader

Seamer Operator
Semi-Automatic Basket Unloader
Semi-Automatic Packer Operator "A
Spice Worker

Tomato Wagon Unloader
Unscrambler Operator

Weighup Worker “B*
Worcestershire Sauce Operator

GRADE 4 - RATES
$ 1942

CONOGOERWON =

Automatic Case Former Operator
Bottle Depalletizer Operator
Cereal Bin Attendant

Chili Sauce Operator

Cleanup Worker ‘A’

Elevator Operator

Empty Glass Depalletizer Operator
Export Worker

Flume Operator

FreshFruit Peeler Operator
Grinder Operator - Str. Meats
Knife Grinder Operator

Labeler Operator

Mixer Operator

Mobile Sweeper Operator
Semi-Automatic Palletizer Operator
Pasta Batch Mixer

Pulp Mixer Operator

Salt Dispenser

Scalder Operator

Second Process Operator
Sleeving Machine Operator
Steam Peeler Operator

Utility

Vegetable Steam Injector Operator
Vinegar Maker

Weighup Worker “A”

Weight Checker

Recycle Room Attendant

Ravioli Flour Mixer

Spaghetti Flour Mixer
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GRADE § - RATES

$ 19.54

1. Automatic Packer and Sealer Operator
2. Bean Blancher Operator

3. Can Production Mechanic"C"

4, Car Loader- Manual

5. Checker - Mixed Pickup

6. Checker - Trucks

7. Controls Electrician"C"

8. Cook"B"

9. Filling Line Operator

10.  Filter Operator - Fruit Juices

11.  Fork Lift Operator

12.  General Filling Mechanic"C"

13.  Groundskeeper- Waste Disposal

14.  Maintenance Mechanic"C"

16.  Mixed Pickup Order Worker

16.  Mustard Maker

17.  Pallet Car Loader

18.  Automatic Palletizer Equipment Operator
19.  Utility- P.E.C.

20. Vegetable Maintenance Mechanic"C"
21.  Welder"C"

22.  Ravioli Press Operator

23.  Spaghetti Filler Operator

24.  Supply order Worker

GRADE 6 - RATES

$ 19.63

CONOPOBWN -

Battery Charger

Cleanup Worker - Circulation
Cold Storage Attendant

Filler Operator - Bulk Paste
Local Driver

Meat Room Attendant
Miscellaneous Shipper

Paste Top Man Tank Loader
Pouch Filler Operator

Pump Operator-Paste Storage
Tank Sterilizer

Tank Truck Loader

Vinegar Worker "B"
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GRADE 7 - RATES
$10.77

Cereal Filling Line Operator
Cold Fill Ketchup Line Operator
Cook IlAll

DCS Operator

DCS Field Operator

Drum Dryer Operator

Paste Storage Clerk

Product Sterilizer

Stockkeeper "B" - Central Stores
Vinegar Worker "A"

Votator Operator
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GRADE 8 - RATES
$ 19.92

Can Production Mechanic"8"
Controls Electrician"B"

General Filling Mechanic"8"
Highway Transport Driver

Lead"B"

Machinist "B"

Maintenance Mechanic "B"

Material Handling Equipment Mechanic "B"
Vegetable Maintenance Mechanic "B"
Vegetable Receiver

Welder "B"

TN ORGON
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GRADE 9 - RATES
$ 20.24

1. Lead "A"
2. Stockkeeper"A" - Central Stores

GRADE 10 - RATES
$ 20.98

1. Stockroom Lead
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$ 22,98

Can Production Mechanic'A"
Controls/Electrician "A"

General Filling Mechanic ‘A"

Machinist ‘A"

Maintenance Mechanic"A"

Material Handling Equipment Mechanic ‘A"
Vegetable Maintenance Mechanic "A"
Welder ‘A"

ONOOE N

DE 12 - RATE
$ 23.29

1. Maintenance Lead "A"
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EXECUTED at LEAMINGTON, ONTARIO
this_/ f.zd day of_Due 0o/

FOR:

H. J HEINZ COMPANY OF CANADA LTD.

UNITED FOOD & COMMERCIAL WORKERS,
AF.L. ClO. C.L.C. LOCAL 459




