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1.01 It is the ouroose of this Aareement to maintain and n m -  -. ~,~~ ,~~~~~ . ~ = . ~  
mole harmonious relatlonsni between the Compan ana Is em- 
ployees. io sei lorth nous ofwork, rates 01 pay andlothor cond. 
I Ons of emoiovment to orovioe an amicaoie method of sehi no an" ~~ ~~ ~ ~~~~ 

difference or brievanca' which may arise relating to conditlois~df 
employment. 

2.01 The Company recognlzes the Union as the exclusive 
coliective bargainlng representative lor a11 emplo ees in the factory 
01 the Company at Leamington, save and excep~asslslant depart- 
ment heads, foreladies, those above the rank of assistant depart- 
ment head and forelady, secretar to the Manager of the Quality 
Control Department, persons emp%yed in the Medical Department 
and Human Resources Department, senior labour analyst, malnte- 
nance planners, persons employed regularly for twenty-four hours 
a week or iess, and students employed lor the school vacation 
periods. 

2.02 The term "employee" when used in this Agreement 
relers only to persons emplo ed by the Company within the 
bargaining unit described in t d  article and who have acquired 
seniority as set out in Sub-Article 9.02. 

2.03 The term '"probationary employee" when used in this 
Agreement refers only to persons who have not completed the pro. 
bationar period prescrlbed in thls Agreement and who have not 
acquiredlseniority as set out.ln Sub-Article 9.02. 

2.04 Tne only provmons of tn s Agreement wnich ap ly to 
probationary em loyeesarethoseprovs ons which are speciica ly 
aooicabietooro~atonarvemoloveesanasucnorov~sonsshallonv 
apply to probationary emplcyeei to the exient specifically provided 
in such provisions. 

2.05 Whenever the singular or masculine are used In this 
Agreement, the same shall be construed as meaning the plural or 
the feminine where the context or the parties hereto so require. 
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3.01 All employees who are now members of the Union or 
who may later become members, shall remain members in ood 
standing during the lifetime 01 this agreement asa conditlon ofem. 
ployment. 

3.02 All emplo ees, who ma hereafter become employees 
In h e  bargaining uni, shall immeriatei U on expiration of sixty- 
five (65) consecutive working days with t te gompany, oratterslxty- 
five (65) intermittent working days withln a period of five (5) con- 
secutive months. but wlthout necessarily having worked in each of 
such months, become and remain members in good standing of 
the union during the lifetime of this agreement as a condition of 
employment. 

3.03 The Company will furnish to the Union, every month: a 
list of employees with mors than lift (50) and less than fifty-five 
(55) consecutlve working days with t i e  Company. 

3.04 The Company will deduct union dues from the pay of 
each member of the Union when so authorized b such members 
in writin on a form acceplabie tothe Company. T ie  Company will 
also de&ct the equivalent of union dues from the pay of each em- 
ployee upon the completion of the probationary period. Such de- 
duction shall be made monthly from the employee's first pay each 
calendar month and the amounts so deducted shall be transmitted 
to the Financial Secretary of the Union within twelve (12) days toi- 
lowing each deduction. U on written notice from the Financial 
Secretary of the union, iRe company agrees to deduct any 
assessment which may be levied from time to time. 

3.05 a) Six months advance notice of permanent piant closure 
in orier to set up an Adjustment Committee. 

3.05 (c) The Company a rees to pay 2 weeks per year of sever- 
ance to the unionized layofqs announced in January, (2M) people). 

2 



m 
WAGES 
4.01 
uIe of Appendix"A. 

Wages will be pald In accordance wlththe Wage Sched. 

4.02 Promotions: Wnen an employee Is promoted to a cas- 
sif,cat on in a h.gher rade, he wi I move to the next higher rate 
wdnin his new arade d t n  a minimm .ncrease of 815.W oer neek. 
effective at the-time of nis promotion dowever, th s raie cannot 
exceea me max mum rate of tne .ob on !he wage scnedule 

4.03 
Appendix "C. 

A cost of living allowance will be pald In accordance with 

4.04 (a) When an omplo ee temp0rarl.y replaces anotner em- 
ployee In a nlghergraae a&g absence for vacations. Ilness, Otc.. 
no ad.ustment IS made unless the replacement perlod extends for 
a Der00 of one week m wnlch case after COmOlellno such week 

~~ . ~ ~ - ~  ~ ~ .~ ~~ ~ ~ 

the e m p l o y s  rate w.1 be adjusted10 tne nen hlghor rate t o h s  
present ra e within nls new lob grade with a minlmum ncreaso of 
Sl5.W per week, retroactive to tne commencement of sucn loo: 
nowever. tnls rate cannot exceed the maximun rate of the ;oa on 
the wage Schedule For weeks in which tnere is only one paia 
hoiaavdAna the reolacement. the saia holidav wll countasadav 
woGd in regird to rate ad ustment. On completion of tnis replace. 
ment period. tne emp oyei  reverts to his regular rate. 

4.05 The rules and regulations under the Job Grading Plan 
appear as Appendix "A" hereto and shall be considered as part of 
this Agreement. 

4.06 Job tltles and grades appllcabie to each group shall be 
available In the respective groups. 

4.07 All employees required to serve on a 'ury shall, for the 
y i o d  of such service, be compensated forthe dihrence between 
he dally amount received by them as jurors and elght (a) hours 
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4.09 

4.10 

Employees shell receive their pay Thursdays. 

It Is aareed that anv emDlovee who has been In the 
employ oflhe Cofipanyforapeiioddfsixty-five (65) da sofactual 
work wllhin R oeriod of one vear and who has been 6id all and 

~ ,..~ ~ ~ ~ ~ ~.. ..~ . - - -  -~ -. - ~ . . .. .~~ 
reh red within one year liom Iha dale 01 lay-oll wi, rem ve. on (eh,; 
ng. lne rete 01 pay wnlcn was oe ng leco ved 0 nim e1 Ihe I me 01 
lav.on. looelher with anv increases aoreoo lo d t r m  the oorlod of 
lai.oH: Piovldea tnel. ln'any case. Inorale 01 pay IO 69 &wed by 
S&n an employee. ,pon reh r.ng. shall no1 exceed Ihe rale then 
b e h g  pad lo empoyees wno have comp.eled 65 days 01 acl.al 
work. 

5.01 a) Ashift remiumequalto3percentollhebaserate(Fac- 
tow Orade II shelfbe oaid for all hours worked after 3:OO o m  on a ,~ ~ ~~ 

ragharanernoon (SeEOndJ s i n  ana a sn~n  premum e q C  IO 4.5 
percent of Ihe oasa rate (Faclo Grade )lor el nobis ~orl(0d prior 
Io8:OOe m.onareauarniahlI~iid~snIl1. ITheshlloremumtooe 
rounded lo Iha c osisr ceni I to  qua oly to; a Snit1 piem um on the 
nlgnl (In rdl sn 11. an emp oyoe must work Ihe ma.oraly of n s 
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standaid aght hods on thatshdt. prtort~6:OOa m. To quaiMy for a 
1.11 snln p r e w m  on tne alternoon (se:oona) snln or nght (thlra) 
shill. an empaoyee mUSt word fif!y per cent or more of hls standam 
eight nodrs on his 1especLve shift. 

(b hotrvitnstand.ng the aDove. the language will be mopera- 
lave unt i May 1,1998. Present amounts wall remain unll then with 
no increase In premi,ms. 

6.01 (a) Hours of work Shall be scheduled by the Company in 
accordance with its requirements. 

6.01 (b) it isagreed andunderstoodthatM6ndaycommencesat 
12:Oo a.m. (Sunday midnight). 

6.02 Time and one-half shall be paidlfor all hours workad in 
excess of eight (8) hours Per day or forty (40) hours per week, 
Monday throu h Friday. Only overtime authorized by supervision 
will be paid. ?he overtime rate will be determined by dividing the 
weekly salary by forty. Overtime will be calculated and paid to the 
closest quarter (1/4) of an hour. 

6.03 
Saturday and d0uo.e lime lor all hours worked on Sunday. 

Tim0 and one-naif shal. be pa.d for all hobrs worked on 

6.04 (a) (i) When the Company decides that Ovartlme work is 
necessary, throughout the period of Monday to Fri- 
day, inclusive, it will be first assigned to empio ees 
on the same shift, who are perlormln the worl re- 
quired and then by shin seniority withen the existing 
overtime group anan ement, provided they are ready 
and available for suc! work. 

When overtime work Is required on Saturday, 
Sunday or a aid holida it will be allocated by sen- 
iorityon a shiihasis withk theexisting overtime group 
arran ement, provided the employees concerned 
have il, necessary skiil. merit and abillty to efiorrn 
the work required. Shills will be determinetby the 
following guideiines: 

(ii) 
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lil The emolovees shall be deemed to be workina on ,, 
tnishih-6; ihlch he has s ant tne ma,or.ty d nls 
tme d,r no the woek, Monfay to Fr day, precea ng 
me Sasroav and Shnoav overtime ExamDle’ An em- . ~~ 

pioyee who’works 3 dais on days and 2 on ni hts 
wOuld!xconsideredforthe day shinovertime ontat- 
urday and Sunday, even though he was not on days 
on the Friday preceding the overtime. 

(ii) In a weem n whm a pa.d hoiiaay occurs. the no. aay 
shah be cansidered as a aay shah, prov.ded the em. 
pbyoe does not work a ddterenl Shin on me halloay. 

(iii) if an employee Is absent due to Illness. he shall be 
considered as working on the shin he was scheduled 
far the day he took sick. 

(iv) Employees traaing an noiviaal day or n.ght s h l  or 
by tne wee<. sha.1 be cons.deroa as working or. their 
original sched.led sh It 

(V) - 
8 week duration (only) 

All departments (ail units) 

5 x 8 hour shifts starting any day of the weeW5 days 
on, 2 days off. 

All hours in excess of 8 hours per shift (40 hours per 
week) wlll be paid at one and one-half timesthe regu- 
lar rate. 

Employees required to work on the 6th or 7th day will 
be paid at a rate of one and Orwhalf times for all 
hours worked. 

The number of I “la8 tho alleclad emp.oyees U 11 be 
oxpecled to work Saturaay Sunday at iogular tal0 will 
be I.m.tea to 5 limos out 0 the 8 week petiod T n s  1s 
unlikely to impact more than 200 employees. 
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The UnlonMana emenr Committee will meet to 
aevelop a aeta,?eo schodule tor In0 affected 
omployoes. 10 be posted by J-ne 1, 1994. 

6.05 in any wee8 in which a pald hollaay as rowded b 1h.S 
Agreement fal,s. me Company shall pay time anaone-halt $r a1 
h a m  wormdin O~~ess0lelghtl8) hounoerdavortnirlv-hw(32) . .  
hours per Week. 

6.06 If notenoughempioyees haveagreed tocome into work 
from the Byistin overtime rou then the unit senlori list will be 
used. In descening ordero?seni%ty, until enough pop% are found, 
subject toskill, merit and ability. 

ARTlCLEVll 
H!aRAE 
7.01 (a) Employeesother than probationary em loyeeswhowork 
on the day upon which any of the following holltays is observed, 
namely: 

shall be paid a1 the rate of tome and one-nalf tor all hours worked In 
aod tion to the ho.iaay allwanco of OI hi (8) hours as provided In 
paragrapn 7.02. These payments snafl no computed on the basis 
01 the rale appxable 10 the lob performed. 
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(b) An additional day as determined by the Company will 
be granted as a recognized holiday during Ihe Christmas season. 

(c) Amide  ailowanceolei ht(8) hourswili bepaldtorthe 
last working da prLr to Christmas\ay,and last working day prior 
to New Year3 day Sublect to the conditions 881 out in paragraphs 
7.02 and 7.03. 

(d) Each 01 the holidays will be observed Monday through 
Friday. 

7.02 Employees other than robationary employees not re- 
quired to work on such recognized)holidays shall receive a holiday 
allowance of si ht (8) hours at the rate paid the employee the 1881 
working day be$ore the holiday, provided he works his lull sched- 
uled working day immediately preceding and his full scheduled 
workin da immediately following such holiday unless absent for 
any of ?he illowing reasons: 

(0 personal illness ( roven oy a Doctors certrlicate 
accepaole 10 Ihe &mpany). 

(ii) quarantined by order 01 a qualilied health authority; 

(ili) dealh In the immediate family; 

(iv) compulsory Court attendance as a witness or on jury 
duty; 

(v) if absent up to five (5) working days when Written 
leave-of-absence therefore has been granted by the 
employee's Department Head 

(vi) absent on bona fide Union business UP to ten (101 
working days. 

7.03 In order to auaillv lor oav lor the hoildavs as above, the 
empl Be's scheo..ed'wortng dainorein betole ieferred to mJsl 
lail w%m lniee worong days oofore an0 w tnin three work.ng days 
aher the saio hodday (or whin SIX wot6in oays belore and wltnln 
six working oays alter tho said hohday wfere paragrapn 7.02 ti) 
applies) and must be worked, 
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ARTlCLEVlll 

8.01 An employee Who is SChedUled 01 notified to report for 
work and who does remit for work on tlme shall be entitled to a 
minimum of lour hours itraight-time pay, unless previously notified 
b the Company not lo report for work, provided that no reporting 
aiowance shall be paid for any period of Ume worked hy an em. 
ployee withln his regularly scheduled shill. Provided further, that If 
re uested by the Compan the employee shall perform a minimum 
oflour hours of such avaikble work as the Cmnpany may assi n 
and further, provided, that the compan s obligation to grant mil: 
mum reportin pay as above provideds~aii not apply where failure 
to furnish wog IS due to causes beyond the Company's control. 

8.02 An employee who is called ana reiurns io work elter he 
has completed h.s scheauled sh.R and has left the premises of the 
Company, shall be pad, regardless of the amoml of time workod. 
no1 less than 1o.r 14) hours stra ght time pay, 

9.01 Seniority means length of continuous service with the 
Company. It entltles the employee to preference in cases of de- 
crease or increase of the working force. 

9.02 Anemployeeshaila uireseniorityaflercompleting the 
probationary per id  of sixtyfive25 consecutivo workin days with 
the Company or after sixtyfive (65) harmittent worklng flays within 
a period of live (5) consecutive months but without necessarily 
having worked in each of such months and when so acquired, the 
employee's seniorlly commences from the date first hired. 

9.03 Senior:ty will OB ap .ea separately In tne lollow,ng 
groups. s.o.ect 10 such ckwweilne future as the imerests 01 Ino 
business may requ're ana as agreed to by the Union: 

1. Quality Control 
2. Factory Offices 

9.04 (a) Anew empioyee'sseniority applies in the group to which 
he is assigned at the end of his probationary period and continues 
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in that group until the employee is transferred to another group; 

(b) An emplo ae who has completed his probationary 
period may file a grievance claiming ha has bean improperly 
ciasslfled. 

9.05 Tho Company w .I post in Su.tabla locat.ons. a seniority 
I.st for each roup. showng tne name and san.or.n, of e,ach am- 
olovee and w% revise tne list evarv SIX (6)  months as raaLirad.Tha 
&a1 will be provldad with copieiof the seniorily lists. 

9.M a) The Compan rem nizes Ihe im ortance of seniority 

ments of the job in respect of transfers, demotions, prornofmns, 
temporary layoffs and recalls to work thereafter within each sepa- 
rate group and when skill. ability and requirements of the jab are 
relatively equal between amployeas. then group senio!ity Is recog- 
nized as tha prevailing factor In the making of a seiechon: 

as a I ador to be considred i o n g  with skii! ability and raquire- 

(b) In tne app.icafion of paragrapn 9.M (a) Ihe time spent in 
f.ll.ng a temporary vacancy shall not resA #n an employee being 
given preference over arnpnyees wno normally pelloim the {ob 

9.07 (a) 
porary shutdown, the following procedure shaifapply; 

In the case of layoffs Othai than tern orary or far a tern- 

(I) Probationary employees shall ba laid off first; 

(ii) Thereafter, employees shall be iaid on on the basis 
of the amoiovee's chronolouical lime of hlnnu. urn- 
v,dao tnaithe'emp oyee hasiha necessary slril. ab!.. 
lryandraqu remantsoftne,obto eltorrnlnareqJired 
worn However. Ih s paragrapn &os not app. to the 
lechnicalarnployeasof tnegroups wnlch shat&gov- 
arned by tne piov s.ons of paragraphs 9 03 and 9 06; 

(iii ) In tha application of Section (ii) above. tha redundant 
employee shall exercisa their departmental and group 
seniority and then unit-wide seniority, provided ha is 
able to erformthe work.Thaernplo eeslhat are dis- 
placed gy a redundant emploYae, wil foliow tha ragu- 
ar bumping process. 

Employeas shall be recalled in tha inverse order of (b) 
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being laid off, provided that the employee has the necessary skiii, 
ability and requirements of the job to perform the required work. 

(c) - 
2 weeks in July 

2 weeks in December 
Statutory Holidays will be included in the 2 week shut- 
down In December. 

Posted by February 1 st indicating what departments wiii 
be shutdown. 

il aher FeOrLary 1st changes are required inat necessi. 
tale deparlments workin , voiunteers w ii oe soLgnt oy 
Deparlmenl sen or:ly an% then by Plant senior;ty. 

Vacation must be taken under the foiiowing formula: 

3 weeks vacation .must use 2 weeks within the manda- 
lory shutdown 

4 weeks or more . must use 3 weeks within the manda- 
tory shutdown 

There will be no plant shutdown in July of 1994. 

9.08 in the case of temporary layoffs of not iong8.r than five 
15) workino davs. seniontv shaii be aDolled bv arouo senlorltv. sub- 

~ - ~ ~ , ~ . ~ ~ ~  
to In8 provisions of paragraph 9.06. Howivei. il a tomporary 

ayon OCCL~S 0 s  lo an emergency. broakdown or a condition oe- 
vond the controi of lne Comoanv. sen oritv (VI I not apply on any 
basis for a period of within two wbrking days 

9.09 a) The 1erm"vacancy"for the purposes of this Article shall 
bedejinedasanopenlng inthegroupsenioritylistwherethenumber 
of persons required bylhe Companyexceedsthe number emplo ed 
therein, due to an empioyee's transfer, death, retirement. termlk- 
lion of employment or an opening of a n8w group, and the duration 
of which is expected to exceed 65 working days. The vacancy Wll l  
be posted lor three working days throughout the factory. Appiica- 
tions for transfer to a posted vacancy may be made in writing by 
employees throughout the factory who have more than two years' 
seniority. 
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(b) In making a translar, senior8ty wd govern where skit 
merit and ab ily are comparativo aqda,. it be ng undarstwd that 
the Company w II not bo on iga1ad)lo sa act an app icanl it the a 
I cant Is not able tomeat tna normal ro uiromants of tna on hot!: 

P,g heron contained w I, revant the Zompany from i h n i  s,cn 
vacancv w.lh a cannldato !om orlsjda tne baroa n no .n I t none 
of the fip llcants from within the unit possess the naicassary skill, 
merit antabllity. 

(c) The'obvacatedbyan employeetransferredunderthese 
provisions will ba posted but any subsequent vacancy resulllng 
therein, will not be subject to posting. 

(d) Anemployee wnotai stotil Ina raqulremantsota posted 
vacancy. at tna opt on 01 the Company. WII ba lransferreo back lo 
the arouo he wor6ed in lmmadiata v Draceaina tne transler 11 he 
wourd hdve continued to work in thaigroup axcGpl lor his Salaction 
to the posted VIIORIIC:Y or to some other orouo. Such emdowe 
may not apl: 
months. 

(a) 
may claim an Improper salaction tor the Same posted vacancy. 

In the case 01 arMtratlon, not mora than one employee 

9.10 (a) An employee wno is transtorrod lrom ono gr0.p to an- 
other group as a rasrll 01 h s onn roquosl acqL ras no grodp sen. 
~ o i h  n that now nro-n tor a Darod 01 SIX monlhs axcaot over 
amployaas brou hi  into the group alter the date of his transfar, but 
It retained In thaygroup aller a period of SIX months. the amploy- 
ea's total seniority shall be transferred to the new group. 

lbl Where the translerol a oerson in the amnlovof tha Com- 
pany horn OJlslde tno bargain ng bn I into tna bargi n ng d i t  ,s 
mutua ly agreed upon betwean tne Company an0 Un on. such per- 
son femD ovaa) acauiras no sen or ty wilnin tna oaraainina m I lor 
a padno olbono year except over employees brou 61 lnloino oar- 
gaining .n t after tho dale of hlwner transfer. bLt 7 retainen #n the 
bargaining unit altar a par,oo 01 ono p a r  tho om loyoo's oar a h  
ng .n I seniority WI Da based upon nlshar tota~SaNlCe w t i l  tne 
Company 

(c) In the application of (b) above, an employee who falls to 
till tha requirements of the position within one year from transfer 
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lnio tho bargalnlng unit, a1 the option 01 the Company, w111 be trans. 
lerred back to the roup helshe workod In immsdlaio~y receolng 
the transler if hekt3 would nave othenvise continued k work in 
that groLp exce t lor h.shertransfer. or to some other gro., wdhln 
hlsher origlnal gargalnirg Lnft lor placement. I f  any, on the gaslsof 
sk l i  abil'ry and sen.ority 

(d) In rheappllcat~onof bjaoove. forlhe purpose oflayotls 
wlthlnlhe perood 01 one year tojlowing the employee's transfer Into 
the bargamg unit from outside the barganng unit, at the opllon of 
the Com any, WI t be lranslerred back to tne group helshe workeo 
in ImmeJateiy preceolng the transfer 11 nelshe wouia have other- 
w6e contlnued 10 work m that group except lor hislher transfer, or 
to some otnergrodp wl1h.n hlslnerori lnal bargaining un.1 Iorpleca- 
menl. ll any, on U10 basis 01 sk4 ally ana senlorlty. 

(e )  TneCom anyandthe Unionagree,wherepractiwl,lhe 
Company willtryan8placeemployees absent on slckleaveorcom- 
pensation. on lobs which they are capaole 01 etiormlng. 11 news- 
s a y  In the assignment of inis work, Ine empk ees mt.81 agree IO 
wa.ve the:r senlolily Rght-3. ThlS procedure wl I ge Implemented on 
a trial Dash for Ihe term 01 Ihe agreement. 

9.1 1 la) An employee who is translerred from one group toan- 
othergroupoytheCompanyecqulresno seniorityin thenew group 
for a period 01 three months. except over empl ees br0,ght lnio 
the group after me dale 01 hm transfer out il lel%ed in that group 
atter a per& 01 three montns, his groLp senlor;ty, base0 upon his 
total servica wth the Company, applies In such new group, How- 
ever, an employee, who $5 transferred by the Company lo a new 

roup as a 1eSLIt 01 a redmtion In tne number 01 employees In h.S ib rmei group oue 10 a lecnnoluglcal cnange, shalt acqu re senlorlry 
,n Ihe new group as 01 dale of transler. 

.n the a00 Icai'on of the above. an 0mD.Oyee who is ren- lb l  

(c) Nolwithstandinglheabovedisplacamentpmcedures,the 
Employer and the Union, a1 any lime, can formulate special meas. 
ures to modlfy the above displacement procedures lo lake into 
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account the desire of the partles to minlmize the im act of dis 
placement or to deai with particular operational consl8eratlons. 

9.12 When an employee. alter being transferred is lafd Off, 
w c h  lavnff shall not lntertsre with the accumulation of senloritv in ~ ~ ~. ~ ~ ~ ~ 

tne new gr0.p. Wnen recalled. such an emplo~eewl# have Qrder- 
ence over employeas with less group senlor.ly to come bacu Into 
ma arouo he was wornina a1 the tme 01 tne lavoli. Wnen recelled 
the icchulauon of seniioriv wlr. continue Lnl.1 one ear aner the 
date 01 the first transfer. or three months, whichever k app,Icable. 

9.13 An employeetransferredtoanyposltlon within the Com. 
pany excluded from the bargainin unit covered b this Agreement 
and subsequently transferred ba& to a position k the bargaining 
unit within a period of one year, shall retain his full senlonty within 
the baraainlno unit and shall be considered to have been contlnu- 
ously ekplo 5d tnerein Any Other employee translerred from a 
posltion wdhi7 Ihe Company wtsioe the barga ning unit to a posi- 
tion covered bv In16 Aareement, shal acautre Senlorifv In the bar- 
gaining unit a i o f  the date of his transfer. 

9.14 shutdown of one or mve 
groups, group seniority will appl to %e employees Involved with 
mmmt to lavolts of two weeks &ration or less. orovided lhat this 

In the event of a tempora 

~ ~~ ~ ~ 

m i y  only be a lied once er calendar year io'the same employ- 
88s. It any of 1% paid holl8ays under paragra h 7 01 occur during 
such a shutdown. emDiovees who are laid ogunder this Drovlsion 
shall receive holida allowance In accordance wlth paragraph 7.02, 
orovldedlhevwarkYhe(u1lscheduled workinodavwithin three work- 
ha oa-s imthedialel piecedong and w Ih n ihrek work ng days irn- 
med~a!elyfollowing (le shutdownper.od Empl eeswhocontin-e 
Io work dur no a shutdown 6ha.I araldv lor ho 7 ldav al Owance in 
accordance wi\h paragraphs 7.02 and i.03. 

. 

9.15 -cave of absence, 11 granted in wnNn by (he Company 
w 11 no1 afiecl an amployea's sen or iy rating. R employee may. 
under moc al circumstances. roce ve a maximum of three weeks 

~ ~. ~.~ .~~ ~.~ ~~, .~ 
leave ofabsence through his Department Head 

9.18 An employee loses Seniorily when the employee: 
quits or resigns: 
Is discharged lor cause; 
In case of an em lo ea with less than two yeah senior- 
ity, is lafd off for kcg  of work for a cantinuous porlod In 
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excess 01 the length of hls seniority With the Company. 
Incaseotemployeeswithsenlorityoftwoyears ormore 
is laid off lor lack 01 work, for a continuous period in 
excess 01 two ears: 

(d) fails to report work when called without a valid rea. 
son: or 

(e) fails to report for work within Seventy.two (72) hours 
after being sent a written notice b registered mall 
addressed to the em loyee's 1astadd;ess known to the 
Company, advislng tKat all seniority ri hts shall termi- 
nate iI the employee falls to report wihn seventy-two 
(72) hours of such notice. unless $0 employee obtalns 
a written extansion of the time within which to report 
within seventy-two (72) hours 01 such notlce. 

9.17 la) A oreonant emolovee mav aDOlv for and take a leave 
01 8 b i e h  ai 16 en0 01 t v i  monti 01 pkgnancy and shall bo 
entitled to be r e a n  oyea with lull senior4 ri nts rovided She 
reooris tor word withh WO montns after thebrt8. un iss She D ~ O -  
duces a medical certificate satislactory to the Company showing 
that she is unable to do so. 

(b) In the case of adoption of a pro-school child, the mother 
or father may a ply tor leave of absence 01 three (3) months ellec- 
tive the date ofreceip! of the child and shall be entitled to be re- 
employed with full seniority rights at the termination of such leave. 

9.18 (a Tno .oca union president, cniel steward an0 cnairper- 
son sha I I nave the priviage of woh.ng on the day sh It. 

(b) The first vice-president, assistant chief steward and er 
son repiacln the chairperson shall have the priviie e of worRing 
on the day s?Mt if the president, chlef steward, or c%alrperson is 
respBOliVBiyabSentfore~ended periodsot tlmesuchasvacations. 
conventions, etc. 

(c) The Chief Steward or himer replacement will be paid 
at a rate of pay determined by hisher classification or years of 
service. 

9 19 An employee who prosents a medical M)rlllicatO snow- 
ng tnat he has been it1 or d splacad by accident sha I malntaln his 
senwf ty fights dui ng !he period of such IhOSS. 
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9.20 The Company will endeavor to place an employee hav- 
In long and faithful service who has become unable to handle his 
jog in another job which he Is competent to perform. 

VACATION8 
10.01 
its length to be determined as %llows: 

Each regular emplo ee shall be entitled to a vacation, 

It employod 86s lhan len ( lo) monlns dmng lhe pma- 
ous fiscal year, one (1) day of vacal on ouring tne sec- 
ono f scal war tor eacn f,11 calendar month of service m 
tine previoh fiscal year; 

i f  emplo 00 ten (10) months or more out 86s lhan one 
1111, t#scaT year d.rmg the p r e v i o ~  t.scai year, two (2) 
v,eeks of vacation In the secono I scal yoar: 

During the fiscal year in which the employee celebrates 
his second (2nd) and each subsequent annlversary date 
of service, each regular employee shall receive two (2) 
weeks of vacation with pay; 

Durln the fiscal year In whlch the employee celebrates 
hls tmB (5th) and each subsequent anniversary date of 
service. each regular emolovee shall receive three 13) 
weeks of vacatioi with pay; 

During the tiscai year in which the employee celebrates 
hls tenth (10th) and each subsequent anniversary date 
of service. each regular employee shall receive four (4) 
weeks of vacatlon with pay; 

During the fiscal ear In which the employee celebrates 
his eighteenth (I i th) and each subsequent anniversary 
date of service, each regular employee shall receive five 
(5) weeks of vacation with pay; 

During the fiscal year in which the employee celebrates 
histwenty-lith (25th) and each subsequent anniversary 
date of service. each reouiar emDlovee shall recalve six 
(6) weeks of Vacation with pay: ’ 

’ 
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10.02 

10.03 

Flve (5) working days shall constitute one week. 

Vacation with pay shall be calculated as follows: 

(a) Emplo ees entitied to two weeks or less vacation -4 per- 
cent oyearnings lor the precedlng fiscal year; 

(b) Employees entltled to three weeks vacation. 6 percent 
of earnings for the preceding fiscal year; 

(c) E ~ ~ ~ 0 S e n t i t ~ d t o I ~ r w e e k s v a c a t ~ n - B p e r c e n t o f  
earnings for the preceding fiscal year; 

(d) Employees entitled to five weeks vacation - t o  percent 
of earnings for the preceding fiscal year: 

(e) Employees entitled to six weeks vacation. 12 percent 
of earnlngs for the preceding fiscal year; 

(I) Vacation pay shall be calculated as foilows: 

1. 11 tho employee has worked 5W or more hours dur- 
ing the preceding tiscai year, 2 percent of earnings 
for such receding tiscai year for each week of vaca- 
tion entitkment, or the equivalent of the empl 00's 
regular hourly wage rate for the 40-hour weak, %ch. 
ever is greater; 

2. If the employee has worked less than 5W hours dur- 
ing the preceding fiscal year, 2 percent of the em- 
ployee's earnings for such receding fiscal war for 
each week of vacation entith~ent; 

3. In caiculatlng the tlme worked, absence while receiv- 
ing Workers Compensation, weekly indemnit or 
casual union business, paid hoilda s and vacatLns 
will be credited as time worked on &e basls of el ht 
(8) hoursfor each day the employee would other& 
have reuulariv worked, Drovided that the emuioyee 
has worked during such'preceding fiscal year: 

10.04 (a) When a paid holiday occurs while an employee is,on 
vacation, he wlll be paid holiday pay in addition to regular vacation 
pay. 
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(b) (I) Emplo ees wi I nave lne opl~onotlah.nganada~l.onal 
nay ol/on o lher tho Fr day preced ng or the Monoey 
tal ow no !he I vacal on 11 a oaia hol dav occurs our. 
ing iheiiregular vaiation period. The eriployees must 
notify supervision prior tothecommencement ofthalr 
vacation. 

(ii) Employees whose vacation monies are considerably 
reduced because of absencethe preceding year, may 
elect to take a reduced vacation time during the cur- 
rent ear equivalent to the amount of thelr vacation 
monis. The amounl of vacation time to be taken is 
to be reviewed by the Human Resources Department, 
sublect to legal requirements. 

10.05 Emptoyees entitled to a vacation will take it when con- 
Venientto thecompany Exceptionstothispolicywillonl begranted 
under special circumstances and must be approved i y  the vice- 
Presldent concerned. 

10.06 When practicable, vacations wlil be scheduled as 
reauested bv the amolovees in the emolovee senioritv order 
e k e  I Inat &I c.en1 oljoilion 01 lhe Compin sha I be ino firs1 
cons~deralion ana tho Company sna11 have ILe r ghl 10 assign 
vacations on thal bass 

10.07 An ellaible emolovee man beino laid off indetinitelv wlth- 
out having rece jed me ;a 6 vacimn prd;iaed under this Ari c e, 
WII racB.ve vacal on pa accum.lateo 10 lhe employees creoit a1 
lheend of 1heoreVioJst~scal veal unie6slne emo ovee not lioslhe 
Company In wrding a1 In0 1.mk 01 la OH lhal ha prel6rs 10 postpone 
suchpadvacalion.nlIlaIerin1ho~scalyeerinrvnlchhe s ladon 
Vacation pay YI I ba mane by cnoque 

10.08 
receive vacation pay accumulated to his credit. 

Upon termination of employment, an employee will 



A!xl!aU - 
11.01 
of the Company to: 

(i) 

(ii) 

TheUnion admowledgesthat it is theexclusive function 

Maintain order, discipline and efficiency; 

Hire, classify, direct and layon; 

(ill) Dischay? tmnsfer, promote, demote, suspendoroth- 
erwise isciplineempkyees subject tome right of the 
employee concerned to lodge a grievance as herein 
provided; 

(iv) Make and alter from time lo time rules and regula. 
lions to be observed b the employees provided they 
are not inconsistent wih the provisions of this Agree- 
ment: 

Generally to manage the industrial enterprise In which 
the Compan Is engaged and without restricting the 
generality oythe foregoing, the rlght to plan opera. 
lions, to determine Services to be performed end the 
methods, procedures and equlpment,in connection 
therewith, the engineering and designing of its prod- 
ucts, lha control of materials and pans lo be incorpo. 
rated in the Droducts Droduced. and the extension. 
iimttauons, curtailmenior cessation of operations. 

It is understood that the causes tor which the Comoanv 11.02 
may summardy suspend empl ees ( rovided tnat tne susperkoh 
will not piecluae the Company%om d)scharglng tne employee) i n  
&de the IOllOwhg' 

(I) intoxication; 

(ii) Disorderly conduct; 

(iii) insubordination; 

(iv) Unauthorized absenteeism; 
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(v) Neglect of duty: 

[vi) Carelessness endangering the Safety 01 others: 

(vli) Theft or destruction of Company property. 

11.03 
be lor any reason as determined by the Eompany. 

The termination of any emplo ee without seniority may 

1 1  04 The Company agrees that these tunct ons w I OB exer- 
c m o  ina manner cons ston1 witn lnopromons oltnis Agroemenl 

11 05 (a) ho employee Shah bo d.scnarged or disapllned except 
lor just causo Tne Lnion agrees Inat .I WI I .pno d me rrles and 
legJlallons of tho Company n regafa lo unCtJal and steady al. 
tendance, proper not Itcat on In cas0 01 agsenco an0 conouct on 
the job 

ib) The Comoanvaareesthalwheremeetinasare held with 
emp.oi.ees concornbg indr wor6 or cond-ct, wniih implemonls 
any form of oHlcial repr mano a.sclpi ne or a scnarge. a Snop Slew- 
aro or Lnlon Reoresenlalive shall lonve the meelina (1 re~uesleo 10 
do so by the employee. - A F i I u u u  

12.01 The Jnion agroes to accept and abioe by 8.1 tne terms 
and conolt.ons 01 Ins Agreement and ddmg Is term w 11 not pelmil 
its members lo enga e n any walk.ou1, sil.do8.n. slow aown or 
other lnledaronco w 4 t  or nlorruplion 01 wor6 and lnat 11 wl.l no1 
cah, counienanco or otnor~v se encodage any vrak-ouI or slr Ke 
Any employee viola1 ng tn s prov Slon Shall 00 subiecl 10 discmpll. 
nary action as delerminea by Ihe Company The Corn any agrees 
to accept and abide by al tno term3 and cono~1,ons of lhs Agree. 
men1 and dur ng its teim w I not .mk oul tho employees 

13.01 The Union will appoint, from amongemployees whohave 
completed their probationary period. and the Company will recog 
nize 5 StewardsandaComminee comprisedot not morethanlhree 
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(3), one of whom shall be the Chairman of the Committee. 

13.02 fa) Each Steward or Committeeman shall be oermitted lo 
f.nclion as such on y as prov.oea nere n. It is ~ d e n i o o d  that the 
Stowaras ana CommittCOmon nava tne r regular work to perform 
on oehalf of the ComDanv ana WI I wand Onlv such limo during 
workin hours as is necefsary to service grieiances as providea 
under& arievance orocedure. If it is necessarv losarvica aoriev. ~ ~~~~~~ ~~~ ~~~ 

~~~~~ ~ ~" ~ ~ 

ance as aulholiiea by In s Agreement, lney WI I hot leave tneiriegu. 
ar work w,tnoJ f'rst 0bta.n ng tno permiss on of their Department 
Heaa. It is also vnderstood that a Steuard shal not onter anolner 
Department withoJ1 first obtaining lne perm ssion of the Deparl- 
ment Head of s x n  De artment and not fymg him as to tne nature 
ot in0 ar.evance ana 8 0  oersonnei involvoa. Tho Stoward uoon 
leaving-a Department after servicing a grievance, will notify'the 
Deoartment Head thereof. and uoon resumina his reaular work. ~~~ ~~~.~ 
a l i i  seriic ng a grievance n h s b i n  or anoilier De iirtmonl (NI,: 
report to nis own Depanment dead. Wnenover. In 8 0  0 inion of 
In0 Deoanment dead concerned. more than a roasonaok Deriod 
of time has been taken by a Steward in servicing a grievance, the 
Steward's Department Head may decline to approve payment to 
such Steward for such excess time. 

(b) All grievances shall be dealt with during working hours 
where possible without loss of time or pay to the parties involved. 

13.03 When an employee is bein disciplined for any reason, 
hemayelect,at hisdiscretion tohaveatnion representative present 
during any interview. 

13.04 
to time of the names of the Committeemen and Stewards. 

The Local Shall notify the Company in writing from time 

13.05, The Com any will supply the Chairman of the Commit- 
tee with a list of the gepartmen! Heads and Assistant Department 
Heads excluded from the provisions of this Agreement as afore- 
said and will notify the chairman of any changes thereto. 

13 06 t s unaerslood that an employoo has no gievance until 
ha has given h s De ailment head an oppon~nity to ad).sI nis 
complaint wh cn Sha foe presented by tne emp oyee, who mall bo 
accomaaniad bv the Grouo Steward. to n s Deoartmant Hoad w thin 
three till workihg days after the ciicumstandes giving rise lo the 
complaint have originated or occurred. If an employee has an 
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unsenled complaint. it may be taken up as a grievance within three 
lull working days atler receiving the Department Heads decision in 
the following manner and sequence; 

Between the em loyee. who may be accompanied b 
the Group Steward,,and his gepartment Head. The grievance shai 
be presented In writing and the decision of the Department Head 
shall be aiven In writina within two full worklna davs tollowina ores- - .  
entation'bt the grievante; 

Faillng senlement. then: 

The matter ma be presented in writing within hwwork- 
Ing days to the Human ~esources Department and the Human 
Resources Deparlmentg written declsion given within not more than 
three working days foliowing receipt of the written grievance at this 
step; Failing settlement, then: 

Wdhin twa tu1 working days lo lowing the aec 6 on un. 
der Step 2, the gr evance sna I be suam.ttea as part 01 the agenda 
tor a meeling between tno Company's replesenlalives and mem- 
oers 01 the Union Comm.nee, not exceeomg lave in ndmber. An 
ntarnatlonal Representotaos 01 the Union may be present at sucn 
meetng. The decision 01 Ihe Compan s representative Shal be 
given in writing witnin live l ~ l l  work ng d y s  01 tno sala meellng. 

13.07 Fa, ing sen emento1 an d Herence aetween the parties 
unaarslea ho. 3aItno Grievance ~rocoduro ansina lrom Ihe nter- ~ ~ ~ ~ ~ ~ ~~~~~ ~ 

preIat,on, application admin sifation or a le ed ;iolation of In s 
Agreement, including any questmn as to wheyher a matter is arbi- 
trable. such diflerence or auestion mav be taken to erbdratlon as 
provldea n Article XIV. I1 no wr nen iequest tor am lrat on s ,e. 
cave0 within ton nork ng days aher the tinal dec sion undor tne 
Grievance Piocedure IS D ven. i t  Sha I be oeemed lo nave been 
senled or abandoned 

13.08 Anyd norencear singairoctly beween the Company and 
the Lnion may DO smnitteo b eitner party a1 Step ho. 3 of the 
Giiewnce Procedure and t me lm.ts oroaded tnerebv Shall aDero- 



i.3.09 
step of the Grievance Procedure and at Arbitration. 

The aggrieved employee may be present during each 

13.10 When a group of employees has a complaint or griev- 
ance it shall first be taken U Under Ste No 2 and they may be 
represented by the approprtte steward'anci not more than two 
employees. 

13.1 1 Any adustment arislng under a settlement th!ou h the 
Grievance Procedure or under a declsion of an Arbitration fioard 
Shall not be made retroactive prior to the date the maner is first 
presented under the Grievance Procedure, except as lo  improper 
classification or bookkeeping error involving an employee's aarn- 
ings. 

13.12 All decisions arrived at, between representdies of the 
Company and the representatives of the Union, at any step of the 
wrinen Grievance Procedure shall be final and binding on the Com- 
pany, the Union and the employee or m p l o  ees concerned The 
Company shall submit a wrinen reply to eacx written grievaice. 

13.13 Failure of the Union or emDlovees to comdv with the 
time .imits in Steps 1 .  2 ana 3 above.'sna.i be cons.defod as a& 
ceplance of Ihe last a n s w  9 van. rhus olsposing of the gnevance. 
Faidre 01 Ihe Company to c0mp.y y.Ih the t me I mils proadea in 
Steps 1 2 and 3 abovo sna I be conslderod a rolusat of the request 
,nvo.veo ,n tne gr avance ana immediate appeal to the next step in 
tne procedure may 08 laden. W e n  edher pally desires addtiona. 
limo w'lhn wh ch to properly process a rievance. add.lional rime 
wilhn reasonaale lmlts Shall oe qranretbv lne other oarlv Loon - , I .  

written request. 

13.14 At any slep in Ihs rievance procedm, tne Exacul've 
Board oltne Loca. Umon sna.l\ave the final autnority in respect lo 
any aggrioved emp oyeo covered.by fh s Agreement, lo doc me to 
process a grievance. comp.alnt. d If cu.Iy or d l s p a  further 11. In me 
,udgement of !he Executive Board. s.ch gr.evance or aisputo lacks 
mer t or lacks ;us! ficetlon dder  In0 terms of tnis A reemont. or 
nas oeen ad ustea or lust lied unaer the terms 01 tnis 6lgreementto 
tne satisfact;on of tne Execut ve Boara. Once tne aaar.evnd em- ~ ~ 

ployee has been nouled e'iner tneir S w a r d  or t n G h o n  6,s.- 
ness Representati\le tnat the., g%vance's be'ng dropped oecause 
of ,acd of mer.1. the aaarievea emDlovee nas fifteen Calendar aavs 
to appeal thal aecs oiioy sondlng a'lener to tne Llnion Pres id l i  
reqmst ng Io appoar balore the Lnion Execme Board. 
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13.16 Notwithstanding anything contained in this A raement; 
the provisions of thisArtk16 and theprovislons of Artlcle!lV of thls 
Agreement do not apply to probationary employees, nor shall the 
pmvislonsolthls Artlclaortheprovislonsol Article XlVof thls Agree- 
ment be available to the Union on behait 01 any probatlonary 
employee. 

14.01 When either Dartv reauests that anv mattar ba submit- 
ted to amitration as herein delor6 prow.ded. It snal. make sLch re- 
quest in arlt.ng addressed lo the other pa to In18 Agreement. 

altar the otner arty ma11 nominate an arbitrator: ptovlded, how- 
ever. that il suci party lails to nom,nala an arbitrator as herea ra- 
quired the Minlster 01 Labour tor the Province 01 Ontario shall have 
gower to anect such an appo.nlment upon tha appl.catlon tharelo 

Y the oarty lnvoklno arbilral.M Dmedura. Tha la0 arbllrators 

andat themme lime nominaleanamitrator. '3; ,lh ntivedaysthere. 

-. ~ ~ ~ . ~ ~ .  . . . ~ . ~ ~ .  ~~~~~ 

ihsii. wchiit.ve days ot the appolntmant ot tho latter 01 tnam. at- 
tempt to select by agreement a Cha rman 01 the Atbilfa1wn Board. 
If thew are unable 10 aaee won such a Chairman wdh n such a 
parid 01 live days, the? shall then request the Labour Albltratlon 
Commisslon to as61st fham in saledlnaan ImDartial Chairman. NO- ~~~.~ ~ ~ 

wlded that the Chairman shalne~sele%3d from Oinei than the t lu i .  
Service and shad be cnosen havhg regardlo h.s lmpartiali(y. hns 
aualdications in internrel~na coI.ect ve mrQain na aaraemants and - _ .  
tils famlliarlty with industrid ralatlons. 

14.02 No erson may be appointed as an arbltrator who has 
been Involved i an attempt to negotiate or settle the grievance. 

14.03 Nomanermay besubmined toarbltration whlch has not 
been properly carried through all prevlous Steps of the Grievance 
Procedure. 

14.04 Tha Arbitration Board shall not be authorlzad to make 
any decision inconslstant with the provisions ot thls Agreement, 
nor to alter, modify or amend any part of this Agreement. 

14.05 l na  procaea ngs oi the AmrraLon Board w i l ~  be ex e 
d.tad b the parties hereto. and tne dec SIon ot the malority, or &Il: 
ino tnal tne Chairman 01 such Board. wll be tinalarm blnd.nQ upon 
thz parties hereto and the employee or employees concernGd. 
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14 06 Each 01 the part~es hereto will mar  me ex ense 01 tne 
amitrator representing 11, and the parims wit. o ntly !oar the OA- 
penhe d the Cnalrman of tho An)ilratton Board. 

1501 (a) A loam of aDSenc0 w.lh sen.ori1 maintained K ~ I  be 
p l e d  lor a pelloo of two years to two emdoyees (only one per 

eparlment) at any limo accepting a lul~.llme poslt on wfth tho Un- 
ion Sub ect to renewal won  mutua. agreement 01 the Company 
ana Unfon. 

FOI tno 'nlerpretalion 01 this clause lor leave of absence 
lor Union repiesenlalives means Inat ('me spent on leave of ab. 
sence is accvmulaled lor senlorily p,rposes only bdt not lor fringe 
benei.rs, e.g. pension se~ice, etc.. unless speci1icai.y agreea upon 

(b) Reasonaole I me olf w.lh seniorlry maintamed snaal be 
granted io Lnon representai~es to anena bona Id0 Union busi- 
ness, provided competent replacements are a~a~labie lor those 
employees 0 0 ~ 1 1  n lo be awa lrom work Every consideral~on wtii 
be gwen a Un.on o%certo male 11 posslb.0 lor him lo anend Lnion 
mna, ""S 

16.01 The Company agrees to assume the cost 01 the lonow- 
ing Sick and Welfare Plans with respect to each employee while in 
the active em loyment of the Company and who is ellglbk lor bsn- 
efits ther0und)er: 

(a) Ontario Health Insurance Pian: 

(b) (il A Weekly lndemnnv Plan DioWna lor a maxlmwr 
coverage of l.tly-twb weem at a Geekly IndemGty 
allowance oqulvalent to tne sixty-S~X end Wo.thfrds 
(66.23) percent Unem~lovmenl Insurance Commls- 
don Pian for employees who qudify thereunder: 

For employees with less than one year's service with 
the Company, benefits provided will be the lenglh of 
Company Service: 

(ii) 
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(lil) Weekly Indemnity payments wlll contlnue only whl!? 
employees are on the active payroll: 

(c) (I) A regular em loyee who loses t me through an onlbry, 
slckness or &ease. where Workers Compnsstlon 
benefits are not oavsble. and on Dr00uClno a medlcal 

. ~ I  ~ 

cerlllkate. shall be pe.d'hls reguiar wage; unlio he 1s 
et,gib,e for his wallare ~naomnity: 

(11) Where Workers' Compensa6on benefde accrue on 
acwmt 01 infuy, this will ne .n lieu of payment of 
wages oy the Company; 

(d) All regular am loyees shall be entitled toweekly I n d m  
nlly benefits inmedlately upon re-insiatement on the 
payroll following a layon; 

Supplementary Hospltalizalion Plan lo be wnllnued; (e) 
(1) The Thlrl Flw (35) Cent Deductible Dru Life time 

prescrlplrk IncreaMd lrom 30 days 108 months. 
Copsymentoi50%ofdlspsnslngh*,onsllpre.crlp- 
tlona 

(9) The present Su menlaly Health Care Benelll Plan 
will remain in elk?? 

(h) The Company will provide a Dental Plan: 12 month 
check-ups 

(I) The resent LongTermTotal Dlsabllity Plan will remain 
In e&: 

(i) OuI.o1-Provlnca/Country Emergency Treatment; 

(k) The Company will provide a basicvision Care Plan; 

(I) Physlotherapy lreatment covering vlslts to licensed 
clinics. 

16.02 The Plan documents for all sick and welfare benefits 
provided under the Agreement are an lnle 181 part 01 the Collective 
Agreement and are hereb Incorporated k?y reference into it. The 
company WII pmvtde tie unlon wllh cnmplete and current 
document8 oi all benetil plans. 

26 



lmEE.xu 
!UEQ!ua 
17.01 
regulations. 

Will be issued according to CompanylGovernment 

Ai3mE.u B€mxmQE 
19.01 Employeesshall beentitledtotwo(2) restperiodsoften 
(IO) minutes each for each eight (8) hour day. 

Aiizuxx 
20.01 The COm any will make reasonable provisions for the 
safetyand health oft~eemployeesinthe Plantduringtheirworking 
hours. 

SAFETYANDHEACTH 

20.02 A Jnion represenlalive wi.1 oe appointed by the Un,on 
to the Company's Safely Comm.ltee to attend ~ f e t y  meeturgs. The 
Company agrees 10 nollfy Inis Union Safety Represenlalive of any 
lost tme acc'oents in tne bargaming un't. 

20.03 The Company will pay fifty (50) dollars percontract year 
to provide safety shoes to a11 employees who are required to wear 
them. 

eENmL 
A E I u E m  

21.01 
employee report glven to an employee. 

The Chief Steward will be furnished with a copy of any 
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22.01 Thls Agreement shall remain In effect unULBpdl3Mh. 
shall continue lnforcethereatterfromyearto yearunless 

%%$ly shall have given sixty (80) days Written nOllCB to the 
other of Its desire to terminate the same. in the event of such no- 
tlce 01 amendment or termination by either party, each arty shall 
submit tothe other party, wlthln fllteen (15) days thereeier Its pro- 
posed amendments, Ifany, tolhls Agleement and thepartles agree 
to meet to commence negotiations with res ect to such amend- 
ments wlthln not later than a further period O~fllteen (15) days. 

EXECUTED at LEAMINGTON, Ontariothls 2ZJhday 01 
1994. 

FOR 

H. J. HElNZ COMPANY OF CANADA LTD 

LQm&Qns 
Jlllwwd 
RfdlBmm 
EraWfmm 
FOR: 

JNlTED FOOD AND COMMERCIAL WORKERS ' 
A.F.L. C.I.O. C.L.CLOCAL459 
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After 65 
YdgMmQw 

Grade I 400.00 

Grade II 407.00 

Grade Ill 414.00 

Grade IV 421.00 

Grade V 428.00 

GradeVl 437.00 

Grade VI1 450.00 

GradeVlll 463.00 

G M p s , p M n s .  

636.22 

643.28 

650.37 

657.48 

665.93 

661.00 678.67 

665.00 678.00 

671.00 685.00 

12Mns. 

692.81 

717.30 
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- 
1, All job grades and classllicatlons enective October 3. 1994, 
havebeencorrectlydescribed andassignedtojob radesandwage 
lneauilles thsrebv elimlnaled. Accordinolv. no or?evanca allealna 

~~~ ~ ~~ ~ 

wage tale ineqdes e ii b e h  ea or procisjea eicept where $.ob 
has sbbstant a1.y changod S,bsequent ,ob& whose .ob descr p- 
lions and ora0 no have beon amroved bv the Union as horelnatlor 
provided, ibill be"considered as'correct, and no grievance alleging 
wage rate inequities wiii be filed. 

A chan e n a job as rolerred to heron IS one wh ch 
mater a,?y anects its contents or requ rements Cnangos 
m a  ,ob oescripiion a ono are nor aoequate to earranl 
regrading of an existing ,ob. 

Wnen a new ob 1s eslabllshod or an 010 .ob s suoslan- 
lial y changod, a,oboescriptionforsuch noe or change0 
OD w1I1 De ass.gnod to the appr0p:late lot) grade. based 
bn compar'son wiln !he olher IODS In tno respective nag0 
schedule wh ch apples: 

A CODY 01 the #Ob deecr 01 on Of tne now 01 ChanOod IOb ~ ~ - ,  . ~ ~ , . ~  ~~~~ , ~ 

WI I DO sent to the Un.on lor approva at Ihe oail <st pos: 
s b e date alterthe job has Deen croateo. ortnechanges 
to tho ex,stino ob nave ooen maao. tooetnor wlln a no- 
tation of the hb grade: 

.Ipon commenc ng an exporimenla .OD. changed .oo. 
or a new OD. an omployee WI I romain at the job cIassI- 
cat on rate wnich no re U oily receved prior to Ih 5 job. 
unli a lob rads raro asslgnea 10 the loo Tne lob 
WI. bo gradled bllnin a lnroo (3) montn period whoro 
poss ble, 

If Ihe Union be!ievesthatan existing job haschanged to 
an extent sufficient lo warrant an adjustment in job grade, 
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it shall notilv the Comoanv in wfltina of its contention 
and 01 the abjustment in ]ob grade I Eontends to be aP- 
propifate Sucn notlce. nsolar as possible, Shall be g ven 
to the Comoanv w thn llleen (151 work no davs alter 
the change'in the job is alieged'lo have oc&rrid; 

(I) Any joo description and rade pro oseo oy the Com- 
pany shal be conSiderec?acce to8 by tne Union f no 
wnon comda'nt 's I led bvtne enion witnln t.neen (151 
working dais alter such Job description and grade is 
submined to the Union: 

Upon receipt of notice that a difference exists concern- 
ing the job descri lion or job grading 01 a new or sub- 
stantiailychange8,ob, the Company representative will 
meet with the Union Job Gradino Committee to discuss . .~ ~ ~~ 

f ~ ~ i f l o r e i c i  andanempt to mafioasett.emint of tnese 
d nerencos. The Company wi adv.se,tne Union. in writ. 
ma. 01 the r oecasion reoaroino tne sa d ,ob DeSCriPtlOn 1 -  

oiJob Grade; 

(h) lil If the comoanv and Union are unable to reach a9ree- . , ., 
ment on ihe (00 aescr pt on or .OD gram of i lob 

d nerence w. I 0.3 suom~ned ov eitner p a w  IO an Im- 
cIas6111catlon witnin a reasonabio period o 9 t mo. the 

partial Arbitrator: 

(I) The Arb trator ma11 be chosen b egreoment 01 the 
part'es witnin ten (to) working lays lo1 own tne 
d sagreement la, Ing wnich tno Arbilrator w.11 go ai! 
PO nted by tno Mln.ster 01 Labour ot the Province 01 
Omsilo upon the wr.nen app katlon of 0 tner Party. 

(iii) No person may be appointed as the Arbitrator who 
has baen involved In an attempt to negotiate or settie 
the matters to be decided by the Arbitrator: 

(iv) The Arbitrator shall not be authorized to make any 
decision inconsistent with the provisions of these 
Rules and Regulations, nor to alter, modify or amend 
any 01 them; 

(v) The proceedings of the Arbitrator will be expedited 
by the parties and the decision 01 the Arbitrator will 
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be final and binding on the parties hereto and the 
employee or employees concerned: 

(vi) The partles will jointly bear the expenses of the 
Atbitrator. 

The descriptlon and grading of jobs will be in compliance with 3. 
the following rules; 

The description and grading shall be of the job. not the 
person performing il; 

Duties not assigned or approved by Management Shall 
not be considered: 

The gradin shall be based upon average requirements 
to perform &e job satisfactorily rather than upon excep- 
tions to the average; 

The grading shall be based upon the performance of a 
fair day's work. end employees will be expected to rnain- 
lain such standards; 

The job descriptions are to be sufficiently accurate to 
reveal those features of the job that determine its clessi. 
flcatlon. At the same time, they are not intended to ro 
vide a MmDleta iistIn(l of every lndlvidual feature o!lhi 

~~~ ~~.~ . 
ob. it new'dut 8s. wvhich may be  asslgned at an I me. 
become a permanent feature 01 the work, tne 10% shall 
be reconsiderea as provided in Section 2. 

4. 
loilows: 

The factors used to determine Job Classilicalions are as 

1. Job Knowledge; 
/I. Education and Training; 
ill. Complexity; 
lv. Responsibility for Judgement; 
v. Responslbilily for Accuracy; 

vi. Responslblllty for Confidential Matters; 
vii. Res onslbllity lor interpersonal Skills; 
vlil. Worilng Conditlons; 
ix. Physlcal Effort. 
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grading program will be cons1dered"red-circled and will 
not be reduced as long as he remains on the same job; 

A "red-circlsd" employee who moves to another job Will 
receive the grade and wage rate 01 the new job classili- 
cation he performs. 

(b) 

Cost 01 living formula modified to 1 cant lor each 310% rise in the 
CPIlortheperlodMay IsttoAprii3Oth, payableonlywhenproduc- 
tivity meets the lollowing largets: 

FY05. 
FY96. 
FY97. 
FY98 - 

34 dozen U2 tins per man hours 
36 dozen If2 tins per man hours 
37 dozen 82 tins per man hours 
38 dozen U:! tins per man hours 

Amount of payout will be folded Into wages eflectlve May 1st of 
each year. 
Retroactive COLA will be paid by separate cheque lor ail hours 
worked behveen May 1st to April 3Mh. to be paid in June Of each 
year. 

In addition to the COLA formula, ll productivity exceeds the annual 
adjusted levels, employees will recelve a lump sum payout by 
separate cheque IO be paid In June of each year. 

For FY95 the following formula will apply: 

34 dozen #2 tins per man hours = $0.0 er hour worked 
35 dozen #2 tins per man hours = $0.18per hour worked 
36 dozen 82 tlns per man hours = $0.20 par hour worked 
37 dozen #2 (Ins per man hours = $0.30 per hour worked 
30 dozen #2 tins per man hours I $0.40 per hour worked 
39 dozen U2 tins per man hours = $0.50 per hour worked 
40 dozen #2 tins per man hours = $0.60 per hour worked 

Any additional 1 point improvementwill produCeanadditional$O.i0 
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At the beginning of each additional fiscal year, the UnionIMana e 
men1 Committee will post the annual adjusted levels based on% 
factory budget. - 
Heinz Canada shall remain a year round operation and expects 
that regular employment at Leamington shall not decline below the 
levels specified below, except for reductions resulting from: 

' capital im mvements : process c!anges 
oss of saies 

' Attrition (death, dismlssal, quits, retirements) 

For the purposes of tnis guaranlee. the factory em loyment level 16 
dolned as 600. piant and Salal ed em loyees m6us subsequent 
attnt:on resutng from a!, reasons UnrePBtea io transter 01 proauct. 

Employees hired after May tst, 1994. shall not be considered in 
determining whether the tollowing guarantee shall go into affect. 

The Company agreaa that the followin roduct linea will r e  
main in Leamington for the duration o M s  cowactive Agree 
ment. 

tomato juice * chili sauce 
* bottled and Un ketchup 
* wet beby foods 

' p lua  sauce 
* tomato sauce 

* beans 
* pasta 
* tomato souv * vlnemr 

* sloppy Joe sauce 
* tomato paste (tin) 

* dry baby cereal * muarard 
* vov ac * barbecu? sauce 

proposed - US. toddi r  baby food 

If the permanent level of employment is reduced below the 600 
plant and salaried employees minus subsequent attrition resulting 
rom ail reasons unrelated to transfer d product with no reason- 
able expectation of replacement, such employment remains below 
the level specified above lor a continuous six (6) month period 
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resulting in a breach 01 this guarantee, the following provlsions will 
go into effect: 

* employees will from the lime of the original breach re- 
ceive an additional $0.75 per hour wage increase. 

Severance shall be increased lo two (2) weeks per year 
of continuous service for those affected. 

* - 
BETWEEN: 

(hereinafter called the "Compan?) 

-and- - 
the Canadan Labod Congress. 

on oehall 01 11s ~ C e l  459 

(hereinafter called the "Union") 

a) ' r n 0 1 '  means tho ' nourwraled Employees' b enslon Plan"%%%?%an .A1 ' nerelo or such amended or 
6ubstmte plan as lhe parties may agree upon pursuant to Ine Pro. 
visions 01 this Agreemenl. wiln the lo~ow ng amenarn0nlS 

AKru€xx 

The first paragraph of Section 2 is amended to read as follows: 

2) For retlrements on or alter Janua 1, 1991, the mini- 
mum Retirement Allowance payable to a MemTar shall bee Uai to 
$29.00 per month multiplied b the number of ears of his $redit- 

aoolicablel. 
able Servkx (within the meanyng of the Old Pan Y or this Plan, as 
. .  
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The Plan will Incorporate the following features: 

a) l.l/Z per cent of the average of the best five years of 
the last ten years. 

50 per cent spouse benefit . survlving spouse of 
pensioner to receive 50 per cent of the bask pension. 

c) 

d) Supplement of $19.00 per month er year of pensian 

Contribution. 4 per cent of Gross Earnings 

servlce, with a maximum service or30 years. 

COLAonpensioners receivingthis pension- 75percent 
of consumer prlce index lo a maximum of 6 per cant. 

1) Pensioners will rece.ve either the minimum guarantee 
or tho percentage formula. wnichsver is greater. 

IN WITNESS WHEREOF tne partles hereto have caused their 
names to be Subscrioed to ths 
aulnor.zed represenrat.ves Inis 

FOR ThE COMPANY - 
2llamma 
Latumml 
. A m u M u  

FOR TrlE UN.ON: 

Jovceh 
L3QuGm 
-ibuQma 
L&aGQhw 
L!wmmab 
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April 30, 1994 

Mr. Gena Collard 
President. Local 459 
United F w d  & Commercial Workers 
281 Erie St. S. 
Leamington, Ontario 
NOH X 4  

Dear Mr. Collard 

The following is In confirmation of the terms of the Company's long 
term total dlsablllty Insurance plan. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

A benefit of $850 par month lass a deduction of 4% as the 
emplo ee's annual maximum contribution to tha panslon fund 
forasYongastheemployae istotally disabled but not aftartha 
normal retirement at age 65. 

The employees annLai max mum pansion contr.bLtion wii 
increase as tno monthly bonefit under Ihs Plan ncreasah 

The premlums for the am lqaa's continuing life insurance 
cawrage will be paid by tf& company durlng the period of 
long term total disability insurance benefit payments. 

The employee must submit medical evidence satisfacto to 
the insuranca company tor acceptance of hls claim anyas 
required during the period Of total disability Insurance pay- 
ments. 

The Iona term total disabilitv insurance Dlan Is affective after 
the com~latlon at 52 rreekdol weekly iridomnity payments 
Tho employee ma a so qual fy for Canada Pension Pen a 5- 
aoility ayments {ne total benotit 01 the long term total ds- 
ab1 ity ks.rance plan p.JSthe Canada Pension Pian disabi ity 
payments otc cannot exceed tha 66 23% U I.C. 

Eligibiiit for benefits is one year seniority prior to the claim 
lor weeliy indemnity which qualifies the employes to apply 
for the long term total disabillty insurance pian. 

Employees receiving long term total disability insurance ben- 
efits will have normal pension banelits accumulated during 
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the period of long term total disability 

If the employee ceases to be totally disabled, the long term 
total dlsability insurance will terminate. 

9. 

IO .  If the employee continues to be disabled to the extent he is 
unable to perform any of the jobs available at the H. J. Helnz 
Company of Canada Ltd, his long term dlsabllity Insurance 
will contlnue provided he does not accept employment else- 
where. 

11, The Company agrees to qualify emplo ees, whose compen- 
sation payments are discontinued and txey are unable,to work 
underthe longterm totaldisabilltyplan, withthefollowlngpro- 
vislons. 

(a) This will be on a trial basis for the term of the 
Agreement. 

(b) Any compensation pension received from Workers'Com- 
pensation will be deducted from the long term total dis- 
ability payments. 

(c) Tne employee m-st agree to pellorm any work that s 
ava. able n oroor to qual ly  for tne long term tola. ois- 
ab.l.1y provisions. 

Yours truly. 

T. James Whittal 
Department Manager 
industrial Relations 
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Aprll30, 1994 

Mr. Gene Collard 
President. Local 459 
United Food &Commercial Workers 
261 Erie St. S. 
Leamington. Ontario 
NBH 3C4 

Dear Mr. Collard: 

As dlscussed durin ne otlations when the day before Christmas 
and the day before\ew%ah Day falls on a Saturday or Sunday, 
the Company wlll have the option of observing these days on some 
other day during the Christmas holiday period. 

Thls will be implemented on a trial basis lor the term 01 the agree- 
ment. 

Yours truly, 

T. James Whllial 
De artment Manager 
ln&striai Relations 
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Aprii 30, 1994 

Mr. Gene Collard 
President. LOMI 459 
United Food R Commercial Workers 
261 Erie St. S. 
Leamington, Ontario 
NBH 3C4 

Concerning tho recent Memorandum of Settlement between tho 
Company and the Jnwn as agreed upon. lhe Company wlshes to 
conllrrn by letter. the lollowing matter concern;ng the tralnlng trust 
fund. 

1. A fund 01 $200,000 per contract year will be spent by 
the Company for training. 

2. The Company will have the option of not spending the 
committed monies if the government passes legislation 
requiring the Company to contribute to a government 
fund. 

The Company agrees to renew the Jul 16,1992, iener of 
Understanding. As an alternative, the Union&anapment Corn. 
minee will revlew Ihe option of sanin up a blnt education 
trainin and trust fund with the cond#lon of securing addi- 
tional f inds from the Federal and/or Provlnclal governments. 

Yours truly, 

T. James Whinal 
Department Manager 
Industrial Relations 
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April 30, 1994 

Mr. Qena Collard 
President, Local 459 
United Food 8 Commerclal Workers 
261 Erie St. S. 
Leamington, Ontario 
NBH 3C4 

Dear Mr. Collard 

r.., .. ~ 

deterrnlned by a membershlp Vors). 

yours truly, 

T. James Whlttal 
~e artment Managel 
lt&strlal Relations 
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April 30,1994 

Dear Mr. Collard: 

The parties a reetoensurethe betterment of the Leamington Plant 
(employment~evels and yeawound operatlo!y+ a joint UniWMan. 
agement Committee will be established to review all asDects of the 
operation. 

Yours truly, 

T. “ames Wh:ttai 
De ertment Manager 
.n8,stna1 Re.atlons 
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