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MIS AGREEMENT, made and entered into this 12th day of April, 1999, by and between 
ADM MILLING CO. hereinafter referred to as the "Company" and the BAKERY. 
CONFECTIONERY, TOBACCO WORKERS AND GRAIN MILLERS INTERNATIONAL 
(AFL-CIO-CLC). Local Union 242, affiliated with the Canadian Labour Congress, hereinafter 
referred to as the "Union." 

In consideration of the mutual agreements herein contained. and the terms and conditions as 
hereinafterset out, the parties heretoagree as follows: 

ARTICLE I RECOGNITION 

Section 1.01 eecoanition 

The Company recognizes the Union as the sole and exclusive 
bargaining agent for its production and maintenance employees employed at its Slrathroy, 
Ontario, flour mill located at 62 Albert Street, save and except supervisors, technical 
employees, laboratory employees, administration, sales, guards, and all other employees. 

Section 1.02 

A - All present employeeswho are members of the Union at the date of 
execution of this Agreement shall remain members in good standing during the life of this 
Agreement, as a conditionof continued employment. 

B - All employees hired after the execution of this Agreement shall 
become members of the Union on the 61sl working day following the beginning of their 
employment and shall remain members of the Union in good standing for the life hereto, as a 
condition of employment. 

Checkoff 

A - The Company will deduct the monthly Union membership dues 
from the employee's wages on the first full pay period of each month. Deductions will be 
made within the framework of the Company's dues deduction program. The monthly dues 
shall be a single, uniform fixed amount for all employees. Such deductions must be specified 
to the Company in writing by the Union. Such deductions will be promptly remitted to the 
Union. 

B - The Union shall defend, indemnify and save the Company harmless 
against any and all claims, demands, suits or other forms of liability that may arise out of or by 
reason of action taken or not taken by the Company for the purpose of complying with the 
checkoff provisionsof this Agreement. 
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ARTICLE U MANAGEMENT RIGHT$ 

Section 2.0 1 Manaqement Riqhts 

A - The Company retains any and all management rights not expressly 
limited by the specific terms of this collective Agreement. Among these rights, but not 
intended as a wholly inclusive list, shall be the right to manage the plant and direct the 
workforce; to plan, direct and control plant operations; to determine the means, methods, 
processes and schedules of production; to determine the products to be manufactured or 
processed, and the plant or facility at which they are to be manufactured or processed; to 
determine the location of its plants and the continuance of its operating departments; to 
transfer work temporarily or permanently between plants; to temporarily or permanently close 
the plant or any portion thereof during the term of the collective Agreement; to promote, 
demote or transfer employees from one job to another; to decide on "make" or "buy" 
decisions: to determine the number of personnel needed; to determine schedules, shift 
assignments, and hours of work including overtime; to determine the number of shifts; to 
demote, discipline, suspend or discharge seniority employees for just cause; to maintain 
order; to hire, rehire, or recall employees; to lay off or relieve employees from duty because of 
lack of work or any other legitimate reason; to make and enforce reasonable plant rules and 
regulations; to make and enforce safety rules; to control absenteeism; to assign employees to 
work and designate the duties of the employees; to change, modify, eliminate or reassign job 
duties; to set the wage rates for newly created jobs; to contract work out or in, including 
maintenance and construction work, or to have such work performed by other Company 
personnel; to use contract labourers; and to make any decisions or changes which in the 
opinion of management, the efficient operation of the plant requires. 

B - The Company agrees that it will not exercise its functions in a 
manner inconsistent with the specific provisions of this Agreement, and an alleged violation 
thereof shall be subject to the grievance procedure. It is understood that the express 
provisions of this Agreement constitute the only limitations upon the Company's rights. 

ARTICLE 111 GRIEVANCE & ARBITRATION PROCEDURE 

Section 3.01 Grievance Procedure 

The parties to this Agreement shall attempt to resolve grievances as 
quickly as possible. No grievanceshall be consideredwhere the circumstancesgiving rise to 
it occurred or originated more than 5 working days before the filing of the grievance. An 
employee or the Union may discuss problems orally with the supervisor in an attempt to seek 
a solution priorto the ammencement of the formal grievance procedure. A grievance may be 
filed by an employee(s) or the Union. Formal grievances will be processed promptly using the 
following procedure: 

(Inwriting) 

Between the aggrieved employee, the Union Steward and the Plant Supervisor. The 
Companywill give its answerwithin 5 working days. 
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w 
Between the aggrieved employee, the Union Steward, the Plant Supervisor and the 
Plant Superintendent. The Plant Superintendentwill give his answer in writing to the 
Unionwithin 5 workhg days. 

mi: Disciplineswith time off shallcommenceat Step2. 

The Union must notify the Company of their intent to advance a grievance to 
the 3rd Step within 10 working days of receiving the Company's 2nd Step answer or 
the grievancewill be consideredwaived. 

rn 
Between the Union Steward, a represenfative(s) of the International, the Plant 
Superintendent, the Plant Manager or his representative, and a representative of the 
President of the Company. The Company representative will give the Union the 
Company's written decision within 30 calendar days following the Step 3 meeting 

Section3.02 

A - In the event arbitration is to be invoked, the request must be made 
in writing to the other party within 7 working days or such further period, as is mutually agreed 
upon by the Company and the Union. At this time, both parties will attempt to mrne to 
agreement of selectinga single arbitrator. 

6- In the event the parties are unable to agree on a single arbitrator, 
the Minister of Labour of the Government of Canada shall be asked to appoint an arbitrator. 
The Arbitrator shall meet as soon as possible with both parties to hear evidence and receive 
representations. 

C - The Arbitrator shall not have jurisdiction to alter or change the 
provisions of this Agreement or to substitute new provisions in lieu thereof, nor to give a 
decision inconsistentwith the terms or provisions of this Agreement. He shall however, have 
authority to alter or amend a disciplinary penally. The decision of the Arbitrator shall be final 
and binding upon the Company, the Union and the employees. 

D -  No person may be appointed as an Arbitrator who has been 
involved in an attempt to negotiateor settle a grievance. 

Section3.03 ExPenseS 

Arbitrator shall be equally divided between the Company and the Union. 

Section 3.04 DtProw- 

parties. 

Each party shall bear its own expenses. Expenses and fees of the 

. . .  

Time limits may be extended by mutual written agreement of both 
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ARTICLE IV 

Section4.01 

Job Classifications 

Miller 
UtilityA 
Utility B 
MaintenanceA 
MaintenanceB 
MaintenanceC 
MaintenanceD 

JOB CLASSIFICATIONS AND RATES OF PAY 

Job ClassificationsAnd Rates Of Pay 

The following hourly rates will apply during the term of this Agreement: 

Hourly Rates Effective 
4-1 2-9Q 4-1 2-OQ 4-12-01 

$16.76 $17.01 $17.21 
15.41 15.66 15.86 
14.29 14.54 14.74 
17.06 17.31 17.51 
16.19 16.44 16.64 
15,83 16.08 16.28 
15.69 15.94 16.14 

NOTES APPLICABLE TO JOB CLASSIFICATION$ 

Employees in any job classificationwill perform any jobs or duties to which they may 
be assigned. Each "job classification" may include a wide variety of different jobs, 
tasks and duties. some of which may cross job classification lines. Maintenance, 
housekeeping and lubrication duties may be required of any employee. Employees 
who either perform maintenance duties or assist in performing maintenance duties will 
be paid at the rate of their own regular job classification. There is no contractual 
obligation for establishing light duty job classifications. 

There are no minimum crew or job manning requirements. The Company has the sole 
right to determine the number of employees in any job classification as well as the right 
to determine crew size in the plant or any portionthereof, provided there is noviolation 
of the Canada Labour Code. Classified jobs may be filled, vacated or permanently 
discontinued at the Company's discretion. 

If employees within the bargaining unit do not possess the necessary skills to fill a 
vacancy, the Company may fill such vacancy by hiring from outside. 

Non-employee, contract labour may beused to supplement the Company's workforce. 

Section4.02 Leadman Rates 

In the event the Company selects an hourly-paid employee to act as a 
working Leadman in addition to his regular duties, his hourly rate of pay shall be SO$ higher 
than his classified rate. The Leadman rate shall be paid only for those hours duringwhich the 
employee performs the Leadman function. He may simultaneously perform both his regular 
duties and his Leadmanduties. 



Section4.03 Shift Differentials 

A - 2nd or 3rd Shifts - A shift differential is paid in addition to an 
employee's regularstraight time hourly rate if he is scheduled and working on either the 2nd or 
3rd shift. The 2nd shiftdifferentialis50# per hour. The 3rd shiftdifferential is60# per hour. 

Note: If an employee is scheduled on a 2nd or 3rd shift and is involved in a 
continuous work period requiring him to work on more than one shift. then the shift on 
which he has been scheduled establishes the shift differential. if any, for all hours 
worked during the continuous work period. An employee who is scheduled on the day 
or 1st shift does not qualify for shift differential pay even though he works on the 2nd 
or 3rd shifts. Shift differentialsare not applicable to call-ins or call-backs unless such 
an assignment continues on into the employee's regularly scheduled 2nd or 3rd shift. 
If an employee is on a regular schedule which requires him to overlap2 shifts. then the 
shift on which he is scheduled the greatest number of hours determines the shift 
differential, if any. Should he be scheduled an equal numberof hours on 2 shifts, then 
the higher shift differentialwill apply. 

Note74 Shiftdifferentialsare not added to an employee's base rate for purposesof 
computing overtime or for any unworked hours for which the employee is paid such as 
holidays, jury duty and funeral leave. 

B - Two Rotatina 12-Hour Shift$ - A shift differential is paid in addition 
to an employee's regularstraighttime hourly rate if he is scheduled and working on eitherof 2 
rotating 12-hourshifts. Such shift differential is45$ per hour. 

Section 4.04 RatesOfPav- Temooraw Trauskcs 

A - If an employee is temporarily transferred for Company convenience 
to a lower-ratedjob classification, he will continue to receive the rate of pay for his regularjob 
classification. 

B - If an employee is temporarily transferred by the Company to a 
higher-ratedjob classification, he will receive the higher rate of pay for all hours worked that 
day provided he works on the upgraded job for 4 hours or more. This provision applies only 
when the employeeis specifically assigned to fill a temporary vacancy created by the absence 
of an employee from work. However, it does not apply to employees who may relieve for 
breaks or who may be supplementing the workforce performing various tasks or jobs 
performed by employees in other job classifications. 

Section4.05 Permanent Transfer$ 

An employee who is permanently transferred to a lower-rated job 
classificationwill receive the lower rate at the time he begins work in the lower-ratedjob. If he 
is permanently transferred to a higher-rated job classification. he will receive the rate of the 
higher-rated job after he has completed his training and trial period and can satisfactorily 
perform the duties of the job with no more supervision than is required by other employees on 
the samejob. 

-5- 



Temoorarv Vacancies 

To provide for flexible and efficient operations, temporary vacancies 
which the Company determines are necessary to fill may be filled with any employee by 
temporary transfer or through the overtime provisions of this collective Agreement. 

Section4.07 Creation Of New Job Classification 

A - If the Company creates a new job classification, the Company will 
establish a rate for such classificationand, if requestedby the Union, shall after no more than 
120 days ofjob experience. negotiatewith the Union a permanent rate for such classification. 
If a new job classification is created, the Company will notify the International Union 
Representative in writing of such creation. 

B - Such negotiated ratewill be retroactive to the date that the job was 
established. If the negotiation of such rate reaches an impasse, there shall be no arbitration 
of such wage rate. In the event of such impasse, the rate negotiationwill be deferred to the 
next regular negotiation of the contract and the provision of retroactivity shall be as provided in 
this Section. 

HOURS OF WDRK AND OVERTIME 

Section 5.01 lntenthd No Fvrarniding 

This Article is intended to set forth the normal hours of work and to 
provide a basis for computing overtime and premium pay, and shall not be construed as a 
guarantee or limitation on overtime hours or on hours of work per day or per week, nor shall 
anything in this Agreement be so construed as to permit the pyramiding or duplicating of 
overtime or premium payments. Hours for which overtime or premium payments are made 
shall not be used to compute overtimeor premium pay for any other hours. Whenever more 
than one premium could be applied to the same hours, only the larger will be paid. For 
purposes of this Section, shift differentialsare not considered as premium payments. 

Section5.02 Workdav And Workweek 

The workday is a 24-hour period running from 7 AM one day to 7 AM 
the following day. The workweek begins at 7 AM Monday and ends at 7 AM the following 
Monday. The workday and workweek may be different for some individuals or shifts in the 
interest of efficient or less costly operations. 

Section5.03 Slartino -And Schedules 

times for different areas or operationsof the mill or for individual employees. 
A -  The Company may valy shift schedules, starting times and quitting 



B - T h e  normal workweek contains 5 workdays. However, the 
Company may vary or change the number of hours scheduled, the number of shifts 
scheduled, the manpower requirementsof the various shifts and the scheduling of workdays 
and hours for business reasons or efficient operations. Employee3 hay  be scheduled to 
eat-on-the-job or have a 30-minute unpaid lunch period. Any area of the mill or portion of the 
employees may be scheduled in more than one way. 

C - Employeesscheduled in operationswith job classifications requiring 
2 or more shifts may be required to rotate shifts. The Company, at its discretion, may from 
time to time change an individualemployee's shift assignmentwith a given shift rotation. For 
example, in a 4-shift operation the Company may determine whether an individual employee 
is assigned to the P, 6 ,  C or D shift. 

Section 5.04 Dailv And Weeklv OvertimePay 

All hours worked in excess of 40 straight time hours in any one 
workweek or 8 straight time hours in any one workday shall be compensated for at the rate of 
1 112 times the employee's straight time hourly rate. 

Note I: An employee who works continuous1 beyond his regularly scheduled shift 
and continues working into the next day, or 8is scheduled day off, or into a new 
workweek shall receive I 1/2 times his straight time hourly rate (or double time if 
applicable) for such hours he works beyond the start of a new day. Such hours shall 
not be used to create overtime or premium payments during the employee's regular 
scheduled shift. 

W: For purposes of satisfying the 40 straight time hour requirement, the following 
unworked hours shall count as straight time hours of work up to 8 hours per day or 40 
hours perweek for days the employee was either scheduled to work or was laid oft (I) 
a worked or unworked holiday for which the employee is paid, provided it falls on an 
employee's scheduled straight time day of work, or (2) a paid absence resulting from 
either bereavement leave, jury duty or vacation time off, or (3) Union committee 
memberswho miss scheduledwork as a result of attending contract negotiationswith 
the Company. 

U: If running a 12-hourschedule, all hours worked in excess of 40 straight time 
hours in any one workweek or 12 straight time hours in any one workday shall be 
compensatedfor at the rate of I 112 times the employee's straight time hourly rate. 

Section U 7th ConsecutiveDav OfWork Premium 

During periods when the mill is scheduled on a I-, 2- or 3-shift 
operation (or any combination thereof). an employee will be paid 2 times his regular rate of 
pay for work performed on his 7th consecutive day of work in the workweek provided he has 
worked 40 straight time hours during the workweek and 8 hours in the 6th consecutive 
weekday. 
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Peoodina Pav M inimum 

M e n  an employee reportsfor work as scheduled without being notified 
to the contrary, and is assigned less than 4 hours of work, he shall be paid at least 4 hours at 
the applicable rate. 

Call-In Pay 

An employee, who is called in for emergency or overtime work on his 
scheduled day off or called back after he has finished his shin and left the plant and premises, 
will be paid at his applicable hourly rate for such unscheduled hoursworked or4 hours’ pay at 
his straight time hourly rate, whichever is greater. An employee called back or called in to 
start in advance of his regular starting time and who continues to work on into his scheduled 
shift, shall not qualify for the 4-hour guarantee providedfor in this Section. 

Section 5.08 Overtime 

The Company shall have the right to schedule overtime when it is 
required to the extent the law provides. Employees, based on skill, ability and qualifications, 
will perform the requiredwork and will cooperate fully in working necessary overtime. 

ARTICLE VI 

Section6.01 Seniority 

A - Employees’ seniority as covered in this Agreement shall apply only 
to employment at the Company’s Strathroy milling operation, Strathroy, Ontario, and shall not 
apply elsewhere. 

B - The Company will post an updated seniority list every 12 months 
listing all employees covered by this Agreement. 

SFNlORllY AND FlLl ING PFRMANFNT VACANC IES 

Section6.02 Consideration Of Qualifications 

The application of the seniority provisions of this Agreement may be 
governed by considerations of whether the employee is qualified to perform the job required. 
Terms referring to “qualified” or “qua1ifications”when used in this Agreement means qualified 
to competently perform the job, without further training in a safe, efficient and productive 
manner. If the employee is not so qualified, the applicable seniority provisionswill not apply. 

w: It is recognized that an employee who permanently bids or who is permanently 
transferred to a new or differentjob will havea fair IriaVtraining periodon such newjob. 
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Eectlon 6.03 Probationary Emplovees 

All new employees will be hired as probationary employees for the first 
60 working days of employment after which the employee shall be plapd ,on the seniority list 
dating back to his date of hire. A probationary employee shall not h&e seniority rights and 
the discharge of such employeewill not be subject to the grievance and arbitration procedure 
of this Agreement. 

Section 6.04 femoorarv Emalovees 

Temporary Employeesmay be hired as determined by the Company to 
supplement the workforce. Such employees will not be entitled to benefits under this 
collectiveAgreement nor will the provisions of this collective Agreement apply to them. Such 
Temporary Employees will not accrue seniority as a result of such temporary employment. 
Temporary Employees are not considered probationary employees even if the temporary 
assignment exceeds the probationary period. The termination of a Temporary Employee is 
not subject to the Grievance andmitration Procedure. 

W: Temporaryemployees will be paid the rate of the job they are performing if they 
are qualified and are replacing a regular employee. Other temporary employees will 
be paid $10.77 per hour. 

Section6.05 Filtina Permanentvacancies 

A -  Job vacancies may be posted to determine who is interested in 
them. Such jobs may be filled by assignmeni by the Company or may be filled by hiring from 
the outside. 

B - Qualifications - The decision regarding an employee's ability and 
qualificationto perform thejob shall be the sole decision of the Company. 

C -  Trial Period - An employee permanently assigned a different job 
classificationwill have, in the Company's opinion, a fair trial and training on such job. If after 
the trial period the employee is considered qualified and capable of performing the job, he will 
be assigned to the job. If however, the employee is considered, in the Company's opinion, to 
be unqualified and incapable of performing the job, he will return to the classification from 
which he came. 

Section Note: For entry into Maintenance, see Section 6.06 - Filling Permanent 
Vacancies (Maintenance). 

Section6.06 Fillina Permanentvacancies (Maintenance) 

A - Entry into the Maintenance job classifications will be made at the 
Company's discretion by either hiring from outside or by the assignment of an employee of the 
Company's choice to be trained in the job. The following criteria, among others, may be used 
in the selection of an employee for these job classifications: 
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1. Results from a Companydesignated test battery to measure maintenance 
aptitude, interest and other skills and characteristics. 

Physically able to perform all types of plant maintenancework. 

Willing and able to perfom highwork. 

Willing and able to continually work overtime and emergency call-in or 
call-back work subject to applicable law. 

Willing and able to take formal trade school courses as selected by 
management and to take such courses on a continuing basis during the 
training period. 

Must have shown good job proficiency, had a good attendance record. and 
have been a productive employee in previousjobs performed in the plant. 

B - An employee in training must advance through 3 training grades 
and into the MaintenanceA classification or be disqualified. Time spent in each training grade 
will be approximately as follows: 

TrainingGrade 3 (MaintenanceB) - 24 Months 
TrainingGrade2 (MaintenanceC) - 18 Months 
Training Grade 1 (MaintenanceD) - 12 Months 

C - An employee with obvious skills may be advanced at a faster rate. 
Advancement through the training grades will be based on management's judgment of the 
employee's maintenance skills and job performance. An employee who is not progressing 
satisfactorily to the MaintenanceA classification may be kept in any grade for longer than the 
above-listed time, or he may be disqualified. An employee who is disqualifiedwill, if possible, 
retum to his previousjob classification. 

D - An employee in training will be required to take formal trade school 
courses applicable to the plantwork. Such courses must be approved by Management prior 
to enrollment. The Company will pay for tuition, books and supplies, but not for time spent at 
such course. 

E - The Training Program shall not restrict the Company from hiring 
qualified employees from outside. 

U: The Company will post a notice when a vacancy is to be filled through the 
testing program. An employee may indicate his interest by signing the notice. The 
Company may test all or any portion of those desiring to be tested. 

2. 

3. 

4, 

5. 

6. 

Section6.07 Lavoffs 

Layoffsfrom the plantwill be made on a plant seniority basis provided 
the employees remaining are qualified and capable of performing the operations without 
further training. It is recognized that exceptions to seniority can be made where specialized 
skills and experience require that exception be made to insure efficient and continuous plant 
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?rations. Employees in the Maintenance classification will be exempt from bumping by 
-...er employees affected by a layoff. Notice of such layoffs will be in accordance with the 
Canada Labour Code. 

An employee who is retained according to plant senion$ shall remain in his 
assignedjob classificationso long as hisjob operates. 

Alate: Employees in the Maintenance classification may not be bumped and may be 
retained or recalled out of seniorityorder to work in their classification. 

1. 

Section 6.08 Recalls 

Recalls to the plantwill be made on a plant seniority basis, provided the 
employees recalled are capable of performing the operations without further training. When 
recalled, an employee must reply prompUy after notification and make satisfactory 
arrangementsfor reporting to work. 

No new employeeswill be hired until all available, qualified, regular employees 
on the plants seniority list have been offered an opportunity to return to work, 
except if in managements opinion the occasion requires the services of 
especially qualified persons for jobs which cannot be filled from among the 
employeesof the plant. 

Employees in the Maintenance classification may be recalled out of seniority 
order to work in their job classifications. 

An employee who is laid off must keep the Company advised of his address 
and where he can be reached by telephone if hedesires to be recalled. Failure 
to do so will result in a forfeit of the employee's rights to be recalled. 

I. 

2. 

3. 

Loss Of Seniority 

An employee will lose his seniority rights and employment, and his 
name shall be removed from the Company seniority list for any of the following reasons. The 
em p I o y ee : 

1. 

2. 

3. 

Voluntarily quits or resigns his employment or retires. 

Es absent from work for 3 consecutive scheduled working days without good 
causeor fails to notify the Company of his absence. 

Fails to report to work at the expiration of a leave of absence without having 
obtained an extension of his leave of absence for a definite period of time from 
the Company. 

Fails to report for work after a recall from layoff and does not notify the 
Company within 48 hours that he is intending to return to work, and unless he 
returns to work as soon as possible afler receiving notice, and in any event 

4. 
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within 7 calendar days after the mailing of the registered letter or telegram 1 
his last knownaddress left with the Company. 

He is discharged for just cause and such discharge is not reversed under the 
Grievance and Arbitration Procedure. 

Has been on layoff or off work for any other reason for a period of 12 
consecutive months, subject to the provisions of the applicable FederalLaws of 
Canada. 

5. 

6. 

ARTICLE VI1 HOLIDAYS 

Recoanized Holidavq 

For purposes of the Agreement, the following 13 days will be observed 
as holidayson the days on which they occur: 

New Yeah Day -Jan. 1 
Good Friday 
Mctoria Day 
Canada Day - July 1 
CivicHoliday- 1st Mon. in Aug. 
Labour Day- 1st Mon. in Sept. 

Note 1: PersonalHolidavg: (1) the timing shall be subject to management's approval 
based on the need for efficient operations, (2) does not apply to a new employee until 
he has completed 12 months of continuous service, (3) granted each year, (4) the 
employee must be in an active work status to receive a Personal Holiday. 

Note: If Canada Day or Remembrance Day fall on a Saturday or Sunday, the 
holiday will be observed on either the preceding Friday or the Monday immediately 
following the holiday, subject to the scheduling requirements of the Company. If the 
facility is operating on a 7day schedule, the holidaywill be observed on the day it falls. 

Thanksgiving Day - 2nd Mon. in Oct. 
Remembrance Day - Nov. 11 
Christmas Eve Day- Dec. 24 
Christmas Day- Dec. 25 
Boxing Day - Dec. 26 
2 Personal Holidays 

-3: Effective January 1,2001, the Civic Holiday will be removed from the above 
list, reducing the holidays to 12. 

Section 7.02 Pay For Holidays Worked 

When an employee works on the holiday, he shall receive 1 112 times 
his straight time hourly rate for all hours worked plus 8 hours'holiday pay. 

Section7,03 Pay For Holidavs Notworked 

A - An employee who is not required to work on a recognized holiday 
will be paid holiday pay for that holiday equivalent to 8 hours at his regular straight time hourly 
rate provided he meets all of the following requirements: 
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1. 

2. 

He has earned wages on at least 15 days during the 30 calendar days 
immediately preceding the recognized holiday. 

Such employees who were unable to work 15 of the 30 days immediately 
preceding the holiday will receiveV2Oth of the wages he has earned during the 
30 days immediately preceding the holiday. 

Note 19: Unworked holiday pay for which the employee is eligiblewill be offset by any 
other pay or other form of Company compensation which the employee may receive 
for the same day. 

B - If an employee is scheduled to work on a holiday and fails to work 
as scheduled without reasonable cause, he will not qualify for holiday pay as provided in 
paragraph A of this Section. 

Section7.w Holidavs Considered As Time Worked 

Only holidays for which the employee is eligible to receive holiday pay, 
and which fall on the employee's scheduled day of work, whether worked or not worked, will 
be considered as time worked for the purpose of computing overtime pay on a scheduled day 
"off which the employeeworks. 

I!lmumu VACATlONS 

Section8.01 Vacation Eliaibilh 

A - Vacations will be earned on January 1 each year to be taken 
between January 1 and December31 and will be based on the completed years of continuous 
Service by the employee as of January 1, according to the following schedule: 

Weeks of 
Vacation Time Vacation Pay 

Years of 

Less than 1 

I lhru5 
6 lhru 10 
11 thru 18 
19 or more 

One day for each month of 4% 
service up to a maximum 
of 10 days 
2 weeks 4 % 
3 weeks 6 % 

5 weeks 10% 
4 weeks 8% 

Bote IA: Percentage is calculated on the basis of the previous calendar yeal's 
earnings subject to the provisions of the FederalCanada Labour Code. 

B - An employee shall be eligible for the additionalweek of vacation or 
vacation pay, when he has worked past his 61h, 11 and 19th anniversary date of employment. 

-13- 



C - The amount of vacation time off will be reduced by 1/52 for each 41 
straight time hours of absence for any reason (except personal illness or compensable work- 
related illness or injury up to 30 days annually) during the previous calendar year. In the 
application of this provision, an employee with 1 thnr 5 years of continuous service will not 
have his vacation time reduced to less than 2 weeks. Employees with 6 or more years of 
continuous service will not have his vacation time reduced to less than 3 weeks. 

D - Vacation pay will be paid at the time the employee takes his 
vacation provided the Company has7 days of advanced notice. 

Section 8.02 Vacation Pav For InactiveEmDlovees 

On or after January 1, an employee who is in an inactive status 
because of illness, injury, approved leave of absence, layoff, or for any other reason who has 
not taken his earned vacation (that vacation to which he became eligible on January 1) may 
request pay in lieu of such unused earned vacation. Such employee will not be considered to 
be in a vacation status as a result of receiving his vacation pay, nor will he be granted 
vacation time off without pay at a later date. 

Section 8.03 

will receivevacation pay as follows: 

av F o r b  inated E rnDloveeS 

An employee who leaves the employ of the Company for any reason 

Earned Vacation - Earned vacation is defined as a vacation for which the 
employee became eligible on the January I date prior to his termination and 
such unused earned vacation shall be paid to him upon his termination of 
employment. 

Prorated Vacation - Prorated vacation for an employee whose employment 
terminates for any reason will be calculated from January 1 to his last day of 
work in the calendar year. 

1. 

2. 

Section 8.04 Schedulino Of Vacation Period 

A - The choice of vacation time shall be given to an employee 
according to his seniority for employeeswho sign the vacation schedule between March 1 and 
April 30 subject to the operational requirements of the business. After April 30, vacations will 
be scheduled on a first-come, first-serve basis, subject to the operational requirementsof the 
business. 

B - Vacations may be taken inweekly incrementsof one or more weeks 
at a time. Vacations cannot be postponed and allowed to accumulatefrom year to year but 
must be taken each calendar year. Employees may take up to 5 days of vacation per year 
one day at a time, with the approval of Management. 
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ctlon 8.05 Pav In Lieu Of Vacation 

Pay in lieu of vacation for earned vacation in excess of 2 weeks per 
calendar year, or any portion thereof, may be granted to an individual employee at the 
employee's option. Holiday pay is not added to vacations paid for under this Section. 

Section 8.06 HolidavPav Ourina Vacations 

If a holiday is observed during an active employee's vacation, he will be 
granted an additional day with pay at a time mutually acceptable to the Company and the 
employee. 

Section8.07 Rehired EmDlovees 

Employees who have lost their seniority and who are later rehired will 
be entitled to vacations on the basis of their latest employmentdate. 

LlEJmmX TIME OFF FROM WORK 

P 

A - When an employee is summoned for jury duty or as a Crown 
witness in a court of law and must lose time from work as a result of such summons, Ihe 
employee will pay to the Company any monies received for such jury or witnessee duty (not 
including expense monies) and the employee will receive the pay he would have received had 
he been working. Such pay shall not exceed 8 straight time hours per day or 40 straight time 
hours per week. 

B - The employee shall furnish evidence to the Company that he 
reported for or performedjury duty OT appeared as a witness on the days for which he claims 
payment. 

C - The employee is required to report for work on days or part days 
when he is not required on jury duty or as a witness in a court of law. 

Bereavement Pay 

A - Should a death occur in the immediate family of an employee. he 
may request bereavement leave for up to 3 days for the purpose of making arrangements for 
the funeral andlor attendance at the funeral. "lmmediate.family" shall mean spouse, son, 
daughter, brother, sister, mother, and father. 

B - In the case of the death of an employee's mother-in-law, father-in- 
law. brother-in-law andlor sister-in-law, grandmother, grandfather, and grandchildren, pay with 
time off is limited to 1 shift. 
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Section Note: This will not include pay for days on which the employee is I 
scheduled to work. 

ARTICLE X J-IEALM AND WELF ARF 

Section 10.01 G r o w  Insurance 

The group insurance program in effect on the effective date of this 
Agreement is a separate document and will continue in effect during the term of this collective 
Agreement. 

Section 10.02 Pension 

The pension plan for bargaining unit employees at the Strathroy flour 
mill is a separate documentwhose term will run concurrentlywith the term of this Agreement. 

I!YmXA GENERAL PROVISIONS 

Section 11 .Oi Non-Discrimination 

The Company agrees that there will be no discrimination, interference, 
restraint, or coercion by the Company or by any of its representatives. with respect to any 
employee because of his membership in or connectionwith the Union. 

Section 11.02 Suoervlsors Working 

personnel performing any type or amount of work at any time. 
There shall be no restriction on supervisors or other Company 

Section 11.03 Union Stewards 

The name of the Union Steward shall be given to the Company in 
writing. A Union Steward shall be entitled to leave his work during working hours in order to 
a n y  out his functions under the Agreement. Permission to leave work during working hours 
for such purposes shall first be obtained from the supervisor. Time spent in arbitrations will 
not be paid for by the Company. 

Section 11.04 Union N o t i w r i t t e n  m e  

is to be placed in an employee's tile. 
The Companywill give the Union a copy of any written disciplinewhich 
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Union S- 

A Union Steward shall be present at meetings, if one is available on 
Company property, between management and employees when disciplinary measures are to 
be presented by managementto such employees. 

. . .  ion I I .Os 

Section 11,06 Notice Board 

A notice board shall be supplied by the Company, large enough to 
accommodate Union notices, in the lunchroom. Notices relevant to Union activities may be 
posted if properly signed by authorized Union personnel and approved for posting by the Plant 
Manager, or his representative. 

Section 1 1 .O 7 Safetv 

A -  The Company agrees to continue its policy of protecting by all 
reasonable means the safety and health of employeeson the Company premises. 

B - The Company will recognize a Safety Committee consisting of 2 
Company officials and 2 representativesof the Union membershipwith one year of seniority or 
more for the purpose of investigating, discussing and making recommendations concerning 
plant safety matters. The Union Safety Representativewill be permitted to leave his regular 
duties, after receiving permission from his immediate Management Representative. for a 
reasonable period of time to perform the duties outlined in this Section. He will be paid his 
regular rate of pay for all time spent on such duties during his regular scheduled shift hours of 
work. 

C - Safety rules and regulations issued by the Company shall be strictly 
adhered to, including the wearing or use of protective devices, wearing apparel and other 
equipment required by the Company. 

Section Note: The Company will recognize safety committee requirements 
established by Canadian Federal Law. - NO STR IKES OR LOCKOUTS 

Section izpl y o  Strikes Or Lockoutg 

During the term d this Agreement, there shall be no strikes, sympathy 
strikes, curtailment of work, interference with the operations of the Company, or interference 
with production caused by or engaged in by the Union or any members thereof. Employees 
may be disciplined up to and including discharge for engaging or participating in any of the 
foregoing activities in violation of this Section 12.01. The Company will not lockout any of its 
employees during the term of this Agreement 
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€ B l K u x I  SCOPF AND TFRM AGRFFMFNT 

Section 13.01 - 
1999, to 7 AM April 12,2002. 

This Agreement shall remain in full force and effect from 7 AM April 12, 

Section 13.02 Separability 

All provisions of this Agreement shall be subject to the laws of Canada 
and that of the Province of Ontario. Should any part hereof or any provision herein contained 
be rendered or declared invalid by reason of existing or subsequently enacted legislationor by 
a decree of a court of competent jurisdiction, such invalidation of such part or portion of this 
Agreement shall not invalidate the remaining portions hereof and they shall remain in full force 
and effect 

Section 13.03 

This collective Agreement, including a Letter of Agreement dated April 
12, 1999 (whose term runs concurrentiy with this collective Agreement between the parties), 
represents the complete agreement between the parties and shall supersede and replace all 
prior agreements and understandings, oral or written, expressed or implied. between the 
parties hereto and shall constitute the entire agreement between the parties. Past practices, 
procedures and understandings may be changed or eliminated by management unless 
specifically prohibited by the provisions of this Agreement. This Agreement may be amended 
in any of its provisions by mutual agreement of both parties. If agreements are madeafter the 
effective date of this Agreement, they must be inwriting. 

IN WTNESS WHEREOF, the parties hereto have executed this Agreement as of the day 
and year first above written. 

BAKERY, CONFECTIONERY, TOBACCO 
WORKERS AND GRAIN MILLERS 

Local Union242 

Is/ Micheal Koneska 
International Representative Plant Manager 

President, Local242 Employee Relations Department 

Is/ Robert Toppina Is/ Martin Reed 
Plant Chairman 

ADM MILLING CO. 

INTERNATIONAL (AFL-CIO-CLC), 

Is/ Georae H. Oliver 

er Is1 Jr. 

ADM Vice President- EmployeeRelations 
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SENIORITY UST 
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APPENDIX A 

January 15, 1 $69 

October14, 1975 

March 7. 1977 

May24, 1977 

August 12, 1981 

January8, 1986 

August27, 1990 

May 1, 1998 



LETTEROF AGREEMENT 

April 12, 1999 

Between 

Strathroy 

AOM MILLING CO., b" Its Stra1hroy, Ontario, flour mill and the BAKERY, 
CONFECTIONERY, TOBACCO \AK:>RKERS ANO GRAIN MILLERS INTERNATIONAL 
(AFL·CIO·CLC), Loca1Union242. 

The partiesagree to the following itemswhich shall remainln effect during the term of the 
current labour Agreement betweenthepartiesdatedApril 12.1999 loApril 12, 2002. 

I. §ECTIQN a,01 • Y.6S6112N ibl9!BILIJX 
Employees receiving 6 weeks of vacation as of February 3, 1995, will continue to 
receive 6 weeks of vacationwith the 6th week being pay only. All other vacations will 
be earned underthe vacauon schedule as described in Section a.o 1. 

n. REIMBURSEMENT FOR \J\ORK BQQia 

The Company will agreeto contribute$70 each calendar year so the employee may 
purchasework boots as requiredbythe Company. The employee may te requiredto 
provideproof d purchasepriorto being reimbursed. 

The partieshaveexecutedthis Letter of Agreement on this 12th day of April, 1999. 

BAKERY, CONFECTIONERY,TOBACCO 
\i\ORKERS AND GRAIN MILLERS 
INTERNATIONAL(AFL·CIO·CLC), 
Local Union242 

lf1 MJcheal ~esko 
lntemationa epresentative 

/.St Mendo wavoo c 
President, Local242 

fst RobertToooloa 
Plant Chairman 

ADM MILLING CO. 

1s1 George H, PliYec 
Plant Manager 

lst Rgbert L. Qreylstoo J:. 
Employee Relations Department 


