CCOLLECTI VE  AGREEMENT
bet ween

COVWMUNI CATI ONS, ENERGY AND PAPERWORKERS
UNI ON OF CANADA

Local 53-0

(hereinafter called '"the Union™)
- and -

MASTERFEEDS
A DVISION OF aGp, INC
Baden Pl ant

(hereinafter called "the Conpany")

SOURCE

<

Y 'L’ N T

TERM,

tNo, OF PRI
EMPLOVYEES 9,2 WO

NOMBRE PRERCS |
D EAPLOYES

00490 (06)




ARTICLE | - PURPGSE

1.01

The general purpose O this Agreenent is to maintain the
harnmoni ous rel ationship between the Conpany and its enployees
and to provide an am cable nmethod of settling any differences
or grievances which may arise fromtine to time hereunder, and
to further provide neans of operating the Baden Plant in a
manner which will further in all possible ways, the welfare and
safety of the enployees and to cooperate in all matters to the
mut ual interest and advantage of the enployees and the Conpany.

ARTICLE 11 - RECOGNI TION AND COVERAGE

2.01 The Conpany agrees to recognize the Union as the sole and
exclusive bargaining agent of all enployees of Masterfeeds
| ocated at Baden, Ontario excluding foremen, those above the
rank of foreman and office and sales staff.

2.02 (a) Al'l enpl oyees who have obtained nmenbership in the Union
shall, as a condition of enploynent, maintain such
menbership and pay such initiation fees, regular Union
dues or special assessnents as are uniformy |evied.

(b) Al other current enployees shall as a condition of
enpl oynent pay equivalent amounts as to those required
in (a) above.

(c) Al'l enpl oyees hired subsequent to the effective date of
this Agreement shall, as a condition of enploynent,
obtain and maintain nmenbership in the Union

2.03 Upon recei pt of proper notification fromthe Union, the Conpany
will deduct the ampunts as stipulated in Section 2.02 above
from each enployee who has income equal to five (s) or nore
days' pay in any nonth. The Conpany further agrees to remt
the anounts so deducted together with a statenment reflecting
t he deductions from each enployee nonthly to the Union.

2.04 It is the intention of the Conpany to utilize the skills and
experience of its enployees. Wen required because of econonic
justification, skill requirenents, necessary equipnment or work
not normally associated with the plant, the Conpany will engage
out si de servi ces. In such cases, other than routine matters,
the conpany will advise the Union and discuss the situation if
requested to do so prior to instituting the change.

2.05 Persons outside the bargaining unit shall not perform or engage

in bargaining unit functions except for

(a) t hose specifically provided by this col l ective
agr eenent ,

(b) training enployees,
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(c) emergencies or hazardous conditions, where inmediate

threat to the safety of individuals or destruction of
equi pment is apparent.

(d) and in the performance of nmaintenance work by the
Mai nt enance Foreman provi ded such does not result in the
lay off of any enployee classified as Mintenance Mn.

[11 - NEGOTIATING COW TTEE AND STEWARDS

ARTI CLE

The conpany acknow edges the right of the Union to appoint or
ot herwi se select a negotiating commttee of not nore than two
(2) enployees to deal with matters which properly arise from
time to time in connection with the renewal or nodification of
t he Agreenent.

The Conpany acknow edges the right of the Union to appoint or
otherwise select three (3) Union Stewards to deal wth
grievances of enployees. It is understood that a Steward w ||
not |eave his assigned duties for the purpose of servicing
grievances or other Union activity wthout first obtaining
permssion from his foreman and when resumng his regular
duties, Wl report to his foreman. Such perm ssion will not
be unreasonably w thheld.

The Union shall notify the Conpany in witing of the nanes of
the stewards and the negotiating conmttee nmen designated to
transact Union business with the Conpany.

The parties agree to the establishnent of a Labour Managenent
Committee conprised of two nmenbers from the conpany and two
from the Union. The Conmpany will provide a secretary. The
Committee will neet every two nonths to discuss issues of
nmut ual concern. Each party will submt a list of itens they
woul d |ike discussed at |east one week prior to the neetings.

Mnutes of the neetings will be prepared by the secretary,
approved by the parties, and distributed to conmttee nenbers.
It is understood that L.M.C. neetings are not for the purpose
of discussing grievances.

LV - RESERVATION OF NMANAGEMENT FUNCTI ONS

The Union acknow edges that it is the exclusive function of the
Conpany to:

(a) mai ntain order, discipline and efficiency,

(b) hire, retire, discharge, classify, transfer, assign,
direct, pronote, denote, layoff and suspend or otherw se
di scipline enployees for just cause, subject to the
provi sions of this Agreenent and;
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(c) generally to manage the industrial enterprise in which
the Conpany is engaged, and without restricting the
generality of the foregoing, the kinds and |ocations of
equi prent, machines and tools to be used, the products
to be handl ed, processed or manufactured, the scheduling
and nmethod of production, the allocation and nunber of
enpl oyees required by the Conpany fromtinme to tine.

Al'l the functions, powers and authorities which the Conpany has
not specifically abridged, del egated or nodified by the
Agreenent will be recognized as being retained by the Conpany.

The Conpany agrees that there wll be no discrimnation,
interference, restraint or coercion exercised against any
enpl oyee because of his nenbership in or connection with the

4.02
ARTICLE V - RELATIONSH P
5.01
Uni on.
5.02

The Union agrees that there will be no Union activity on the
prem ses of the Conpany during working hours, except as
permtted by this Agreement or with the permission of the
Conpany.

ARTICLE VI - HOURS COF WORK AND OVERTI ME

6.

01

(a) The standard work week shall be forty hours conmencing
from oo.01 hours on Sunday and the standard work day
shal | be eight hours.

(b) The normal hours of work shall be as posted. Wor k
schedules for the week (if changed) wll be posted by
the precedi ng Thursday.

(1) Day Wrk (Mnday through Friday)
7:00 am to 3:30 p.m.
or
8:00 a.m to 4:30 p.m

1/2 hour wunpaid lunch break starting between

11:30 am and 12:30 p.m
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If lunch break does not begin by 12:30 PM they
will be granted a 20 mnute paid |unch break.

The above starting and quitting tinmes nay be
changed by nmut ual agr eenent bet ween t he
parties.

(ii)  Shift Wrk (Two Shifts)

7:00 am to 3:00 p.m
* 3:00 p.m. tOo 11:00 p.m

20 mnute paid lunch break
(iii) Shift Work (Three Shifts)

7:00 aam to 3:00 p.m.
3:00 ppom to 11:00 p.m
11:00 p.m to 7:00 a.m

20 mnute paid lunch break

(iv) El evator - Starting tine as required by seasona
needs.

Authorized work performed in excess of the standard work
week (40 hours) or standard work day (8 hours) wll be
paid at the rate of time and one-half (1-1/2) the
enpl oyee's basic straight tinme rate or the rate of the
job the enployee is doing whichever is higher

Authorized work perforned on the enployee's first
schedul ed day of rest wll be paid at the rate of tine
and one-half the enployee's basic straight tinme rate or

the rate of the job the enployee is doing whichever is
hi gher .

Authorized work perforned in excess of twelve hours in
any twenty-four (24) hour period (unless it is as a
result of a shift change with at |east eight (8) hours
of rest between the shifts) from the enployees starting
tinme (8 hours on the enployee's first day of rest) and
all hours on the enployee's second day of rest wll be
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paid at the rate of double the enployee's basic straight
time rate or the rate of the job the enployee is doing
whi chever is higher.

It is understood that overtinme will be distributed as equally
as is reasonable anongst those enployees who are qualified to
perform the work and who regularly perform the work involved.
The Conpany shall approach such enpl oyees on a voluntary basis
but in the event that sufficient volunteers are not avail able,
the Conpany shall detail the qualified junior enployees to
perform the required overtinme work. An enployee who declines
overtine will be charged with the nunber of hours of work that
were offered to him for purposes of overtine distribution. A
list showing overtinme hours worked by the enployee, the hours
of overtime refused by the enployee and the total hours of
worked overtinme and refused wll be posted nonthly. The
distribution of overtine wll be based on the total hours
wor ked and refused.

An enployee who is required to work a mninmum of two hours'
overtine outside of his regularly scheduled shift shall be paid
a ses.00 neal allowance. An additional 3%e6.00 neal allowance
shall be paid for each additional four (4) hours of overtine.

The Conmpany will schedule for each enpl oyee, a break period of
ten mnutes during the first half and a second break period of
ten mnutes during the second half of each regular shift. A
ten mnute break period will also be provided at the end of the
shift before comencing overtinme, if the overtine period to be
worked is estimated to exceed one hour.

An enployee who reports for work at the comencenent of his
assigned shift wthout previous notification not to do so,
shall receive a mninmum of four hours' work or four hours' pay
at his regular straight tinme rate.

An enployee called in to perform energency work not continuous
with his regular work period not previously scheduled by the
Conpany, shall be paid a mninum of four hours' pay at the
appl i cable overtine rate.
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7.

01

.02

.03

.04

.05

Enpl oyees with thirty days' service or nore shall be paid for
New Year's Day, Good Friday, Victoria Day, Dom nion Day, CGvic
Hol i day, Labour Day, Thanksgiving Day, a half-day for the day
before Christmas Day, Christnmas Day, Boxing Day, and a hal f-day
for the day before New Year's Day for the standard nunber of
hours which would have nornmally been worked by them
respectively at the enployee's regular straight tinme rate of
pay. An enployee shall not be disqualified from receiving
hol i day pay provided he works the shift before and the shift
foll owi ng the holiday.

Eligible enployees wll be paid for three additional
hol i days(*). These holidays may be taken anytine during the
year but not normally during busy periods or consecutive with
the enployee's annual vacation. The enployee wll give one
week's notice of the holiday he wishes to take and the day
selected will be to the nutual convenience of the Conpany and
t he enpl oyee.

(%) Not e: In the event that Heritage Day is proclained as
anot her holiday, one of these days will becone Heritage Day and
observed in accordance w th governnent |egislation.

Whien a plant holiday(s) falls on a weekend, the holiday will be
observed on the Friday preceding or the Mnday follow ng.

An enployee required to work on any of the above designated
plant holidays wll receive tinme and one-half his regular
straight tinme rate for work perforned, in addition to any plant
holiday pay to which he may be entitled under paragraph 7.01.

I1f an eligible enployee who is required to work on a plant

holiday fails to do so, he will not be paid for the holiday
unl ess his absence is due to illness attested to by a doctor's
certificate, if the Conpany considers such evidence to be

necessary, or other reason acceptable to the Conpany.

Wen a plant holiday falls wthin an enployee's vacation
period, it may, at the enployee's request be taken consecutive
with the enpl oyee's vacation or at another date nmutually agreed
on by the enployee and the Conpany.
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AxLICLE VIII - VACATIONS WTH PAY

8.

01

.02

.03

.04

.05

The Union acknow edges that the Conpany has the right to

schedul e vacations at any tine during the year. However, a
sincere effort will be made to grant vacations at the time or
times wanted by the enployee, giving |onger service enployees
pr ef er ence. Vacations of nore than 2 weeks during July and
August will not necessarily be schedul ed consecutively. Shoul d
the Conpany elect to close the plant for a one or two week
vacation period, all eligible enployees will take vacations at

that time provided their services are not required for
particul ar worKk.

Enpl oyees may wuse (2) weeks of vacation in any nunber of

fraction of days. Enpl oyees nmaking such requests wll give
reasonabl e notice where practicable. It is understood that the
existing policies apply, i.e. no nore than four (4) enpl oyees

absent on vacation at one tine.

The vacation list will be posted no later than February ist to
allow all enployees to request an initial two (2) two weeks
maxi mum vacation period. This is to be conpleted by the second
Friday in February. Managenent will review and where necessary
to maintain enough trained enployees or keep the nunber of
enpl oyees on vacation to no nore than four (4), will reschedul e
vacations with seniority prevailing. This action is to be
conpleted by the third Friday in February. The foreman wil
approach enpl oyees by seniority to select the balance of their
vacat i ons. This is to be conpleted by the first Friday in
March with the final schedule being posted the follow ng
Monday.

An enpl oyee who has conpleted his probationary period and has
nore than six nonths' but |ess than twelve nonths' service with
the Conpany by July 1st of the current year shall be entitled
to one week's vacation. Pay for such vacation shall be 4% of
the enployee's earnings for the period ending June 30th of the
current year.

An enployee with one year or nore but less than five years'
service by July 1st of the current year shall be entitled to
two weeks' vacation. Pay for such vacation shall be 4% of the
enpl oyee's earnings for the twelve nonth period ending June
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30th of the current year.

An enployee with five years' or nore but |less than ten years
service by July 1st of the current year shall be entitled to
three weeks' vacation. Pay for such vacation shall be &% of
the enpl oyee's earnings for the twelve nonth period ending June
30th of the current year.

An enpl oyee who has conpleted ten years' or nore but |ess than
ei ghteen years' service by July 1st of the current year, shal
be entitled to four weeks' vacation. Pay for such vacation
shall be 8% of the enployee's earnings for the twelve nonth
period ending June 30th of the current year.

An enpl oyee who has conpleted eighteen years' or nore but |ess
than twenty-six years' service by July 1st of the current year
shall be entitled to five weeks' vacation. Pay for such
vacation shall be 10% of the enployee's earnings for the twelve
nonth period ending June 30th of the current year.

An enpl oyee who has conpleted 26 years' service or nore by July
1st shall be entitled to 6 weeks' vacation. Pay for such
vacation shall be 12% of the enployees earnings for the twelve
month period ending June 30th of the current year.

Payments from W rker's Conpensation or Wekly Sick Benefit
Insurance will be included in the enployee's earnings for the
pur pose of calculating vacation pay.

When the vacation is scheduled prior to July 1st, vacation pay
in such instances shall be conputed at the appropriate
percentage up to one week prior to the vacation period. Each
enpl oyee shall receive his vacation pay and the basis of the
pay calculation prior to his vacation date, The enpl oyee
concerned shall then be entitled to any bal ance of his vacation
pay as specified in paragraphs, 8.04, 8.05, 8.06, 8.07, 8.08 oOr
8.09, whichever is applicable, after July 1st. An enployee who
selects all or part of his vacation after July ist will have
the option of receiving his vacation pay no |ater than the week
following July 1st or he may elect (at the time of his
requesting his vacation) to hold his vacation pay until he
actually takes his vacation but no later than Decenber 31st of
the vacation year. Enpl oyees will be provided with the basis
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for their respective vacation pay calcul ations.

An enployee voluntarily quitting his enploynent during the
vacati on year shall receive any unused vacation pay entitlenent
in accordance with this Article. An enpl oyee discharged for
cause will be paid for any unused vacation credit in accordance
with the Canada Labour (Standards) Code.

| X - GRIEVANCE PROCEDURE

It is the mutual desire of the parties hereto that conplaints
of enpl oyees shall be adjusted as quickly as possible and it is
general ly understood that an enpl oyee has no grievance until he
has first given to his Foreman an opportunity to adjust his
conplaint, and that such conplaint shall be registered within
fifteen (15) working days of the alleged circunstances com ng
to the know edge of the enployee. The Forenman's reply shall be
given to the enployee within three (3) full working days.

If such conplaint is not settled satisfactorily, it may be
taken up as a grievance within three (3) full working days of
the reply referred to in 9.01. A witten record of the

grievance on a standard formto be supplied by the Union shall
be signed and submtted by the enployee to his Forenan.

Step No. 1 Wthin five (5) full working days of receipt of
the witten grievance, a conference shall take
pl ace between the aggrieved enployee, who shall
be acconpanied by the Union Steward, and the
Foreman. The enpl oyee's Foreman or his designee
shall give his witten decision to the Union
Steward wthin three (3) full working days
followng the nmeeting, indicating the date and
the Conmpany's response to the grievance.

Failing settlenent, the Union shall, wthin not
nore than three (3) full working days, notify
the Conpany of its intent to proceed to Step No.
2.

Step No. 2 Wthin five (5) full working days of the notice
of intent to proceed to Step No. 2, a conference
shall be held between the aggrieved enployee,
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the Gievance conmttee and the Manager and/or
ot her authorized representatives of the Conpany.
A representative of the Union wll attend if
requested by either party.

Management shall give its witten decision to
the Chief Steward within five (s5) full working
days of such conference, indicating the date and
the Conpany's response to the grievance.

Step No. 3 Failing a settlement under Step No. 2 (or of any
matter properly submtted at Step 2) pursuant to
this Article regarding any difference between
the parties arising from the interpretation,
application, admnistration or alleged violation
of the Agreenent, including any question as to
whether a matter is arbitrable, such difference
or wunresolved question nmay be submtted to
arbitration, as provided in Article X, within 30
wor ki ng days.

Sat urdays, Sundays and plant holidays will not be counted in
determining the time within which any action is to be taken or
conpleted in each of the steps of the Gievance Procedure or

under Article X. The time limts and other procedural
requi rements set out in Articles 9 and 10 are nmandatory and not
nerely directory. Any and all time limts fixed by this

Article and Article X may at any tinme be extended by witten
agreenment between the Conpany and the Union.

Al decisions arrived at between the representatives of the
Conmpany and the Union shall be final and binding upon the
Conpany, the Union and the enployee or enployees concerned.

When a conplaint or grievance which affects the rate of pay of
an enployee is settled and as a result the enpl oyee receives an
increase in his rate, such increase shall be paid retroactively
to the date the error was made or such other date as may be
agreed upon.

If an enployee with seniority is dismssed or suspended for any
reason and feels he has been unjustly dealt with, he may inform
his Steward who shall, if a grievance is to be filed, file such
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witten grievance with the Conpany wthin eight working days of

t he suspension or dismssal. The dismssal or suspension shal
then be dealt wth wunder the grievance procedure herein,
beginning with the Second Step. Notice of dismssal or

suspensi on and the reason therefor shall be given in witing
with a copy to the Union on the same date.

If subsequently it is decided that the enployee was unjustly
di sm ssed or suspended, he shall be reinstated in his forner
job and conpensated for such tinme lost as is deternmi ned by the
grievance or arbitration procedure, or such other settlenent as
is deenmed to be just and equitable.

It is understood that in the case of any general allegation by
the Union that the Conpany has violated this Agreenment in such
a manner that an individual enployee could not rightly process
the grievance under this Article I X, the Union may present such
allegation to the Conpany at the Second Step level of the
Gievance Procedure.

An enpl oyee who receives a witten reprimand from t he Conpany
shall have such reprimand renpbved from his record after a
period of twelve (12) nonths provided that during such period
he has not received other related witten reprimands.

An enployee who receives a suspension shall have such
suspension renmoved from his record after a period of eighteen
(18) nonths, provided that during such period he has not
received other related disciplinary action.

A copy of witten disciplinary action will be provided to the
| ocal wunion.

X - ARBI TRATI ON

10.01

Wienever either party to the Agreenment submits any grievance to
arbitration, witten notice shall be given to the other party
formally stating the subject of the grievance and the Agreenent
Clause allegedly violated, and at the sane tinme nom nating an

Arbitrator. If the recipient of the notice does not agree wth
the nomnation, the parties will neet forthwith and attenpt to
select an alternative. If the parties fail to agree on the

selection of an Arbitrator, the Federal M nister of Labour wll



be requested to nmke the appointnent. As soon as the
Arbitrator is appointed, he shall convene a neeting to hear the
evidence and representations of the parties, and render a
deci sion as soon as possible.

10.02 No person shall be selected as an Arbitrator who has been
directly involved in attenpts to negotiate or settle the
gri evance.

10.03 No grievance shall be considered by the Arbitrator unless it
has been properly carried through all previous steps of the
Gi evance Procedure.

10.04 The Arbitrator shall not have jurisdiction to alter or change
any of the provisions of this Agreement or to substitute any
new provisions in lieu thereof, or to give any decision
inconsistent with the terns and provisions of this Agreenent,
or to deal with any matters not covered by the Agreenent.

10.05 The parties will jointly bear the expense of the Arbitrator

10.06 Notwi t hstanding the provisions of this Article, the parties
agree that the arbitration provisions of the Canada Labour Code
shall apply at the request of either party.

ARTICLE XI - NON I NTERRUPTION OF WORK

11.01 The Conpany agrees that there will be no |ock-out during the
term of this Agreenent.

11.02 The Union agrees that during the term of this Agreenent, there
wll be no strike, slowdown or other stoppage of work or
interference with production and will hold its nmenbers to this
responsibility.

ARTICLE XIl - SENIORITY

12.01 A n enployee's seniority date shall be his |ast date of
enpl oynent by the Conpany since which there has been no quit or
di scharge to break his continuous service.

12.02 (a) A new full time regular enployee will be on probation

and will not acquire seniority until he has worked for
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forty-five days accunulated over a period of six
consecutive nonths. On conpletion of this probationary
period, his seniority shall be established as the date
forty-five consecutive working days prior to the day on
whi ch he completed his probationary period.

(b) A casual enployee is defined as a person who cannot
acquire seniority rights and who is neither a
probationary enployee nor a full tinme regular enployee,
but works on a part-tine, tenporary, or short term basis
(i.e. working for periods during the corn harvest,
seasonal, or to replace enployees who are absent due to
vacati ons, illness, or injury). In order for these
persons to be considered for regular full tine status,
they nust commence a probationary period pursuant to
this Collective Agreenent.

A probationary enployee shall be paid a rate of one dollar
($1.00) below the rate for the job as shown in Schedule 1.

Every six nonths a seniority list showng each enployee's
seniority date will be prepared by the Conpany and posted on a
plant bulletin board and a copy Wil be provided to the Loca
Uni on. Seniority lists wll be maintained between postings.

An enpl oyee who believes his seniority is incorrectly shown may
take the matter up as a grievance.

An enmployee shall lose all seniority and his nane shall be
renmoved from the enploynent records of the Conmpany when he

(a) qui ts,

(b) is discharged for just cause

(c) fails to report fromlay-off or is laid off for a period
exceeding his recall rights as provided in paragraph
13.05,

(d) recei ves severance pay as provided herein.

ARTICIE X1l - LAYOFEF AND RFCAIL

13.01

Wen it becones necessary to reduce the working force of
enpl oyees, seniority wll prevail so long as it does not
prevent the Conpany from nmaintaining a working force of
enpl oyees who possess the skill, ability, and physical fitness
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to capably performthe work which is available and are willing

to do such work at the scheduled rate for the job. In such
cases where an enployee with seniority accepts a |lower rated
job rather than be laid off, his regular rate will be protected

for a period of thirty working days. Short time operations is
not considered |ayoff for purposes of this article. Short time
operation shall be defined as any day of work of less than 8
hour s.

A nore senior enployee may choose to take a layoff instead of

a junior enployee, if the senior enployee so requests. The
agreenent to go out of seniority by this enployee nust be by
mut ual agreenment between the Conpany and the enployee. The
enpl oyee shall have normal recall rights but my not bunp

anot her enployee even if the layoff is extended

The Conpany shall notify the Union and those enpl oyees affected
by any layoff, of such layoff, at |east 5 working days in
advance of such |ayoff or pay to those enployees an anmpunt in
lieu thereof. This section shall not apply to layoffs of |ess
than 5 working days duration.

Laid off personnel will be recalled fromlayoff on the basis of
seniority provided those recalled possess the skill, ability,
experience and physical fitness to capably perform the work
which is avail able. Recall will be nade by tel ephone and if
this neans is unsuccessful, the enployee will be advised by
telegramor registered letter at the |ast address he nmade known
to the Conpany.

An enployee with three or nore year's seniority who is laid off
for a period in excess of twenty-four nonths or an enployee
wth less than three years' seniority, who is laid off for the
| esser of twelve nonths or a period equal to his seniority of
an enployee who fails to report from lay off when recalled,
will have his seniority standing cancelled and his name renoved
from the enploynment records of the Conpany.

It is the responsibility of the enployee to keep the Conpany
informed at all tinmes as to his current address and nearest
t el ephone nunber.



#xTICLE XIV - TEMPORARY TRANSFER, PROMOTI ON AND JOB POSTI NG

14.01

14.02

14.03

14.04

14.05

An enpl oyee tenporarily assigned to a higher rated job shall be
paid at the higher rate providing the assignnent exceeds one
hour's duration. An enpl oyee tenporarily assigned to a | ower
rated job will continue to receive his regular rate except in
cases where such enployee requests a lower rated job or is
assigned to a lower rated job for disciplinary or health
reasons. Tenporary assignnments should not be confused wth
regular transfers or pronotions or with job changes caused by
| ayof f.

Selection for job vacancies wthin the bargaining unit shall be
the senior applicant who has sufficient skill, ability, and
physical fitness to fulfill the job requirenents.

Wen the Conpany elects to fill a permanent job vacancy that
occurs within the conplenent of job classifications covered by
this Agreenent, notice of such vacancy shall be posted on the

bulletin board for three working days. An enpl oyee nmay
indicate his desire to be considered for the vacancy by addi ng
his nanme to the job poster. Enpl oyees going on |eave or

vacation may file a request with the Conpany to be considered
for any vacancy he desires which occurs during his absence.
Applicants will be considered by the Conpany in accordance wth
Article 14.02. The successful applicant shall receive the rate
of the new job upon assumng the full duties.

(€)) Al vacancies wth an expected duration of 30 working
days will be posted in accordance with paragraph 14.03.
This period may be changed by nutual agreenent between
the parties where such change is reasonable.

(b) Enpl oyees returning from approved | eaves of absence w |
return to their former jobs and enpl oyees who have noved
as a result of any posting that resulted from such | eave
shall revert to their fornmer job as if the posting had
never occurred.

The Conpany shall post all training opportunities. Trai ni ng
opportunities shall be offered by seniority to enployees who
have indicated interest in the promtion and who have
sufficient skill, ability and physical fitness to fulfill the



14.06

ARTI CLE
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job requirements and are willing to do the job.

The chief steward will be provided with a copy of job postings,
training postings and the nane of the successful applicant.

XV - WAGE RATES

15.01

15.02

ARTI CLE

Wage rates shall be in accordance with the Schedule of wage
Rates attached hereto as Schedule 1.

In addition to the wage rates in Schedule 1, for work
perfornmed, shift premuns of 45 cents for afternoon and ss
cents for night shifts shall be paid. Shift premiuns shall be
subject to overtine hours worked and will be at the prem um
(1.5 or 2 tines) as appropriate for the overtine worked.

Where an enployee in maintenance is required to provide his own
tools, the Conpany agrees to replace any such tool that is
broken or worn out on the job. It is understood that the
Conmpany is not responsible for replacenent if the breakage is
due to msuse or negligence or if it is not necessary to the
normal performance of the job.

XVl - BULLETIN BOARDS

16.01

ARTI CLE

The Conpany shall provide reasonable space on bulletin boards
in the plant for the posting of official Union notices.

XVI1 - LEAVE OF ABSENCE

17.01

17.02

17.03

The Conpany may grant |eave of absence to any enployee for
legitimte personal reasons and any person who is absent wth
witten permssion shall not lose his seniority.

In the case of |leave to attend Union business, it is understood
that, normally, not nore than two enployees will be absent at
any one tine.

In the event of the death of an imediate relative, |eave of
absence up to three consecutive days (five consecutive days for
death of enployee's spouse) wll be granted the bereaved
enpl oyee for the purpose of attending and, where necessary,
maki ng arrangenents for the funeral. Such enpl oyee shall be



17.04

ARTI CLE

paid his straight time basic rate excluding shift or other
prem um for the schedul ed hours he otherw se would have worked
during such |eave. “Imrediate relative" shall nmean an
enpl oyee's nother, father, son, daughter, brother, sister,
not her-in-law, father-in-law, brother-in-law or sister-in-Iaw
"Employee" shall mean a regular full-tine enployee of the

Conpany who has conpleted his probationary period. In the
event of the death of his grandparents, grandchildren, son-in-
| aw, daughter-in-law, an "enployee" w Il be granted one day's

| eave of absence with pay for the purpose of attending the
funeral .

When an enployee is called by the Crown for jury duty or as a
subpoenaed witness and nust, as a result, lose time from work,
the Conpany agrees to pay such enployee the difference between
the fee received from the CGown and the enployee's straight
tine basic rate, excluding shift or other premum for the
schedul ed hours he otherw se would have worked.

XVl - WELFARE BENEFI TS AND SAFETY

18.01

138.02

18.03

The Conpany agrees to pay the premum costs of the follow ng
i nsurance plans, subject to the conditions set forth in a
letter from the Conpany to the Union appended to this
Agreenent, Wwhich shall be continued during the term of this
agr eenent .

Accident & Sickness Benefits Insurance Plan
G oup Life Insurance Plan
Maj or Medi cal Insurance Plan
- Prescription Drug Insurance Plan
Dental Insurance Plan
Long Term Disability Insurance Plan

The Conpany agrees to continue to make reasonabl e provisions
for the safety and health of its enployees at the plant during
the hours of enploynent, and conply wth all appropriate
| egislation including the Canada Labour Code.

Wien an enployee, while carrying out his assigned duties, is
disabled as a result of an industrial accident, he shall be
paid for the remainder of his scheduled shift (less any anmount
that the enployee may receive from Wrker's Conpensation).



lo.04

ARTI CLE

- 19 -

The parties will maintain a joint Health and Safety Commttee
conprising of at least two nenbers appointed by each party.
The joint Conmttee will tour and inspect the facility and hold
nmeetings at least nonthly or at the discretion of the
Commi tt ee. They shall consider all aspects of occupational
health and safety, nake recomendations for correction and
i nprovenment of any problens or potential problens and actively
pursue conpliance and enforcement of rules and regulations
t her et o.

Xl X - SEVERANCE PAYMENT

19.01

Wen the plant or a departnent is closed down and the Conpany
is unable to offer other enploynent to the enployees who are
permanently displaced, a separation paynent will be paid to
each enployee with seniority on the basis of one week's pay for
each conplete year of service.

Severance paynent is subject to the follow ng conditions

(a) The enployee is actively enployed by the Conpany or is
carried on the lay-off Ilist;

(b) Empl oyees who are off sick or receiving Wrker's
conpensation but continue to hold seniority, wll be
eligible ;

(cy No enployee will be granted a severance paynment

totalling nore than he woul d have earned at his straight
time rate of pay fromthe date of his lay-off, until his
normal retirement date

(d) The closing of the plant does not result from strike
fire or explosion ;

(e) The enployee continues to work for the Conpany in a
satisfactory manner for as long as his services are
required.

It is wunderstood that receipt of separation paynent cancels
seniority. If later rehired, no repayment of the separation
payment will be required or allowed and no seniority paynent
will be reinstated.
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AKTICLE XX - M SCELLANEOQUS

20.01 The Conmpany wll provide and those enployees who accept wll
wear the follow ng clothes each cal endar year at no cost to the
enpl oyees
2 shirts
2 pants

2 coveralls (1 pair may be insul ated)
5 tee shirts

If additional shirts, pants or coveralls are required because
of work wear, they wll also be provided at no cost.

once every two (2) calendar years the Conpany wll pay 50%
towards the purchase of a winter parka and a sumer | acket.

20 .02 Wrk gloves will be provided and replaced as required upon the
condition that the worn out pair are turned in.

20.03 The wearing of safety boots is mandatory. The Conpany will pay
up to a maxi num of $90.00 as required towards footwear from a
mutually agreed list of approved footwear, upon proof of
purchase by the enployee.

ARTICLE XXI - TERM NATI

21.01 This Agreenment shall be in effect fromthe date of ratification
except where otherwise specifically stated to March 31, 1995
and continue automatically thereafter during annual periods of
one year each, unless either party notifies the other in
witing within 90 days prior to the annual expiration date that
it desires to anend or termnate this Agreenent.

21.02 | f, pursuant to such negotiations, agreenment on the renewal or
amendnent of this Agreenent is not reached prior to the
expiration date, this Agreement shall be automatically extended
until consummation of a new Agreenent or conpletion of the

conciliation proceedings prescribed under the Canada Labour
Code whi chever should first occur.
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Signed at 4me Ontario, this é‘f/\day of o 19 75

FOR THE UNI ON : FOR THE COWVPANY :

Aot perer s,

' %
/

/"



SCHEDULE |

SCHEDULE OF WAGE RATES

Ef fective Ef fective
April 1792 April 1/94

. Mcro Batch M x Qperator 14.92 15.22
Batch M x Qperat or
Head Shi pper

. Pellet MII Operator 14.69 14.98

El evator QOperator
Gain Processors

Mai nt enance Man (Seni or)

Bul k Shi pper Quality Control
Uility Mn

Bul k Receiver (train cars)

[, Mai nt enance Man (Juni or) 14.23 14.51
Shi pper - Receivers
Mcro Operator

[ V. Packer Piler
Packer pPiler - date of 13.83 14.11
ratification
v. Jani t or 13.63 13.90
VI. Casual rate shall be 70% of the Category V rate.

Lead Hand Prem um - $0.60 per hour, effective the date of ratification,
for all hours worked while acting as |ead hand (including overtine).
This premum will be $1.00 per hour for replacing the Plant Foreman
when he is on extended vacati on.
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MAI NTENANCE TRAI NI NG PROGRAM

The Conpany agrees to pay the followng rates for apprentices :

1st Year 2nd Year
Starting (first 1,000 hours) $10.18 $10.64
1,000 - 2,000 hours $10.58 $11.06
2,000 - 3,000 hours $11.09 $11.59
3,000 - 4,000 hours $11.39 $11.90
4,000 - 5,000 hours $11.79 $12.32
5,000 hours to conpletion $12.20 $12.75
Add to the Appendix "a"
Jour neyman Tr adesman $12.59 13.16

Apprentice to receive his rate plus any increases negotiated now or in
future until he fits into grouping that provides a higher rate of pay.
(The Conpany agrees to advance his UIC benefits which he will repay to
t he Conpany when he receives them

The initial assignnent to the proper Hours Goup shall be on the basis

of the enployee's qualifications as determined by the Mnistry of
colleges and Universities (the Conpany agrees to supply information to

the Mnistry to assist the determ nation).

shoul d the enployee currently be receiving a rate of pay in excess of

what his qualifications warrant, he shall not suffer any loss in pay
but he shall not be entitled to any wage adjustnment in groupings until

his training and instruction so warrant but he shall receive any
negoti ated wage settlenents as a raise

Upon successful conpletion of the program they shall be paid the rate
of Journeyman Tradesnan.
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May , 1993

Negotiating Committee,

Local s3-0,

Conmuni cations, Energy and Paperworkers
Uni on of Canada,

c/ o Baden Pl ant,

Baden, Ontario

EFmplovee Health and Welfare |nsurance Benefits

This letter sets forth the basis on which the Conpany agrees, during
the term of our current Collective Agreenment, to pay the cost of
enpl oyee health and welfare insurance benefits.

The Conpany wi Il pay the prem um cost of the Accident and Sickness Plan
underwitten by the Prudential Insurance Conpany of Anmerica for
enpl oyees who have conpleted their probationary period and otherw se
have fulfilled the eligibility requirements of the underwriter.
Effective the 1st of the month following ratification, the weekly
benefit will be sixty six and two thirds per cent (66 2/3%) of the
enpl oyee's weekly earnings which are insurable under the Unenpl oynent
I nsurance Act.

An insured enployee will be eligible for benefits fromthe first day of
absence due to a non-occupational accident and from the fourth day
(first day if hospitalized during the waiting period) where the absence
is due to a bona fide sickness and the benefit will be payable for a
maxi mum of twenty-six weeks.

The Conmpany will pay the premum cost of $24,000 of Goup Life
I nsurance with the sanme amount for Accidental Death & Di smenbernent for
enpl oyees who have conpleted their probationary period and otherw se
fulfilled the weligibility requirements of the underwiter. Life
Insurance in the amount of $1,000 shall be provided for the eligible
enpl oyee' s spouse.

The Conpany wll pay the premum cost of the Mjor Mdical Plan,
$25/$50 deductible and a Prescription Drug Plan with a deductible of
$10 for the insured enployee and $10 for his dependents, for enployees
who have conpleted the probationary period and otherwise qualify for
this insurance.
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T.e Conpany will pay the premum cost of a Dental I|nsurance Plan for
enpl oyees who have conpleted their probationary period and otherw se
qualify and for their eligible dependents. The 1992 opA schedul e of
fees will apply effective the 1st of the nonth following ratification
and effective April 1, 1994, the 1993 oba schedule wll apply.

The Conpany wll pay the premium cost of a Long Term D sability

Insurance Plan for eligible enployees who have conpleted the
probationary period and otherwi se qualify. The disability benefit
under the Plan shall be 55% of basic earnings, excluding overtime or
other premumto a maxi mum of $1,500.00(*) per nonth. No benefits are
payable for the first twenty-six weeks of disability or the period of
time during which disability benefits are payable under the
Unenpl oynent | nsurance Act. Canada Pension Plan and other |egislated
benefits shall be integrated with the long term disability benefit.

(=) Note: Effective the nonth followng ratification, the maxinmm
coverage for active enployees was increased from $i,400 to $1,500 per
nont h.

It is understood that paynent of these insurance premuns by the
Conmpany, 1is in lieu of any enployee entitlenment to a future premium
reduction under the Unenploynent |nsurance Act.

The Conpany wll pay the premum cost of a Blue Cross Sem-Private
Hospital Plan with a maximum daily benefit, effective the 1st of the

nonth following ratification, of $e5.00 for enployees who have
conpl eted their probationary period and otherwise qualify and for t{phejr

el i gi bl e dependents.

It is further understood that paynent by the Conpany of group life,
hospital, nedical-surgical, major nedical, drugs, dental and weekly
benefits insurance prem uns, as above described, is conditional upon
t he enpl oyee performng work for the Conpany during the nonth in which

the premuns fall due. Benefit premuns wll be paid by the Conpany
for six nmonths after the nonth the eligible enployee |ast worked, if
their absence is due to accident or illness.

The Conpany may elect, at some future date, to transfer the
underwiting and adm nistration of one or nore of these benefit plans

to another insurance carrier, wth the understanding that in this
event, the benefits that will be provided by the new carrier, will be
substantially simlar to those in effect at this date.
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would vyou please indicate the Union's concurrence Wwth this
under standi ng by countersigning the duplicate copy of this letter and
return it to the Conpany.

Yours truly, Count ersigned for Local 53-0
MASTERFEEDS LI M TED COVMUNI CATI ONS, ENERGY AND

LS %ﬂ/ﬂ s

Gt (O&LMD(,

/

vV
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May 12, 1993

M. Len Flear

Nati onal Representative
701 Evans Ave., Suite 200
Etobicoke, Ontario

M9C 1A3

Dear Len:

Re: 1993 Negotiations

Further to our agreement on the changes regardi ng casual enployees, it
is understood that the purpose is to address ‘'non permanent"
situati ons. If there is a problem during the Iife of this Agreenent,
the parties will neet to discuss the situation.

A. B. Cleary
Pl ant Manager

cc: R. Doering
A GCswal d
R. Flack



May 20, 1993

M. Len Flear

Nati onal Representative
701 Evans Ave., Suite 200
Etobicoke, Ontario

M9C 1A3

Dear Len:
Pursuant to the Menorandum of Agreenent, seniority enpl oyees who are on

the active payroll as of the date of ratification shall receive a |unp
sum paynent of $s500.00 on COctober 1, 1993.

[ A LT

A, B. Cleary
Pl ant Manager





