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AGREEMENT

TH S AGREEMENT nade this 2™ day of June 2000.

BETVEEN

UNI LEVER CANADA, DI VI SI ON OF UL CANADA | NC.,
Toronto, Ontario

(hereinafter referred to as the "Enpl oyer")

- and -

M LK AND BREAD DRI VERS, DAl RY EMPLOYEES
CATERERS AND ALLI ED EMPLOYEES LOCAL UNION NO. 647,
affiliated with the International Brotherhood of Teansters of Anerica

(hereinafter referred to as the "Union")

WITNESSETH:

It is the desire of the parties to this Agreenment to
establish, pronote and foster a good relationship that wll
be enduring and of mutual benefit to both the Union and the

Enpl oyer.
It is the essence of this Agreenent that there shall be a

maxi mum of cooperation and of help fromthe enpl oyees of the

Enpl oyer to obtain all possible business and expand the
operation of the Enployer, and the parties hereto pledge

their full support and cooperation in this regard.

ARTI CLE 1

BARGAI NI NG UNI'T

1.01 This Agreenent shall cover every enployee of the Enployer



working at Unilever Canada, division of UL Canada Inc., Rexdale,
Ontario, save and except foremen, foreladies, persons above the rank of
foreman or forelady, office staff, research and devel opnent staff,
sales staff, and persons covered by subsisting collective agreenents.

ARTI CLE 2
RECOGNI Tl ON

Now THEREFORE, the parties hereto agree as foll ows:

2.01 The Enpl oyer agrees to recognize the MIk and Bread Drivers,
Dairy Enployees, Caterers and Allied Enployees Local Union 647,
affiliated with the International Brotherhood of Teansters of Anerica
as the sole collective bargaining agency for all such enpl oyees com ng
within the bargaining unit.

2.02 UNI ON CONDI T1 ON
The Enpl oyer agrees to informall new enpl oyees hired (who

are to be covered by this Agreenent), that Union nenbership is a
condi tion of enploynent after sixty (60) days as per Article 7.08.

2.03 The Union office and the steward concerned shall be inforned
at the time of all such new enployees (cards for this purpose to be
supplied by the Union). They shall be required to submt an

application card to the steward at the end of sixty (60) days. Fai ling
to do so, they shall be taken off the job at the request of the Union
Such request nust be in witing.

2.04 Al'l menbers of the Union nust maintain nmenbership in the
Union during the life of this Agreement as a condition of enploynent.

2.05 MANAGEMENT RI GHTS

The Conpany retains all rights and privileges of managenent
as not otherw se anended by this Agreenent.

ARTI CLE 3
CHECK- CFF

3.01 The Enpl oyer agrees to a deduction from enpl oyee's wages of
weekly union dues and assessments for union purposes, effective with
the week in which the enployee is hired, as well as a deduction for
initiation fee, so that the full initiation fee is deducted from the
enpl oyee by conclusion of the enployee's probationary period. The
deduction for dues and assessnents nust be forwarded to the Union
office no later than the 10th day of each month for the previous nonths

deducti ons.



3.02 Initiation fees shall be held by the Enployer unti
concl usi on of probation and then forwarded to the Union. If the
enpl oyee is not enployed at the conclusion of probation, anounts
deducted toward the initiation fee will be refunded to such enpl oyee.

3.03 The Union shall notify the Enployer, in witing, as to the
prevailing rate of Union dues and any assessnents.

3.04 The Enpl oyer further agrees that in the event of an enpl oyee
being on vacation at the time of a regular deduction, such deduction
shall be made fromthe enpl oyee's vacation pay.

3.05 In the case of the Union nenber being off through sickness on
the dues deduction pay, his dues shall be taken off his first full pay

fol | ow ng

3.06 Annual union dues paynent will be reported on the enpl oyee's
T-4 slips.

ARTI CLE 4

STEWARDS
4.01 There shall be six (6) stewards at the plant to provide

| eader ship and representation for the menbers of the Union. They shal
al so work together wth the departnent nmanagers and supervisors to
ensure conpliance with the provisions of this Agreenent. The stewards
will represent the follow ng areas and enpl oyees: 1) refinery, 2)
packagi ng plant day shift, 3) packaging plant afternoon shift, 4)
packagi ng plant night shift, 5) femal e enpl oyees, 6) mai ntenance. From
the aforementioned group of stewards, the Conpany shall recognize one
(1) steward as the Chief Steward. The Chief Steward will be elected by
the entire nenbership at Unilever Canada, division of UL Canada Inc.

4.02 Such stewards shall be elected by Union nenbers in the area
concerned, and shall be an enployee of the place in which he is a
st ewar d. There shall be no discrimnation against the steward for

Uni on activities. Craft Goup 2 wll receive representation and wll
be eligible to represent as stewards of the packaging plant.

4.03 The stewards shall have no authority to alter, anend, violate
or otherwise change any part of this Agreement. The stewards shall
report to the business agent of the Union any violation of this
Agr eenent .

4.04 The stewards will be considered the senior enployees in their
craft groups in the event of a |ay-off only. Shoul d the |ay-off
i nvol ve stewards in the sane craft group then years of service wll
govern.



4.05 The departnent manager or superintendent shall recognize the
stewards or designate and shall inform them of all laying off or
di scharge and all Union personnel changes. This information shall be
consi dered confidential.

4.06 The Enployer shall entertain no conplaint involving an
al l eged breach of any provision of this Agreenment until the conplaining
party has given a witten statement of such conplaint to the stewards

or business agent.

4.07 A copy of the Enployer's bulletin pertaining to Union nenbers
shall be given to all the Stewards.

4.08 The stewards shall be allowed tine to service any grievance.
Representatives of the Union shall be allowed to contact stewards by
asking permssion of the departnent manager or superintendent.

4.09 The elected stewards and one representative from the Iab.
technicians shall act as the negotiating conmittee. The conpany w |
pay enployees on the negotiating conmittee for up to eight hours per
negotiating nmeeting wth the conpany, up to, but not including

conci |l i ation.

ARTI CLE 5
GRI EVANCE PROCEDURE

5.01 The enployees through their accredited representative shall
have the right to discuss at a suitable tine any witten grievance
i nvol ving any controversy, conplaint, msunderstanding or dispute with
the proper officials of the Enployer. This neeting shall be held
within three (3) working days of the tinme of the alleged grievance.

The official shall give his answer within tw (2) working days, and

record the response on the grievance record.

5.02 If the reply is not satisfactory, a neeting shall be held
within (2) working days wth the Packaging Plant Manager, Refinery
Manager, Plant Services Manager or Quality Assurance Manager and a

reply shall be given within two (2) working days. If the reply is
still not satisfactory, a neeting shall be arranged with the Pl ant
Manager within ten (10) worki ng days. He shall give his reply within
two (2) working days. I f the grievance remains unsettled it shall be

subject to arbitration as follows.

5.03 Wthin five (5) working days after the final discussion
between the Union and the Plant Manager, the party desiring arbitration
shal | notify the other party in witing. A Board of Arbitration shall
be inmrediately established consisting of one (1) appointee of the Union
and one (1) appoi ntee of the Enployer, and a third (3rd) member to act



as a Chairman, appointed on the recommendation of the first two (2)
appoi ntees.  Should the nenbers fail to agree on a Chairman within five
(5) working days, they shall apply to the Mnister of Labour for the
Province of Ontario, who shall appoint a Chairman.

5.04 Al grievances will be answered in witing at the second and
third steps with copies sent to the Union office, union steward, and

t he enpl oyee.

5.05 Notwi t hstanding the foregoing tine limts defined in the
grievance procedure, the time [inmts for second and third stages of the
grievance procedure may be extended as agreed between the two parties.

5.06 Enpl oyees nust be present at any stage of the grievance
procedure, if so requested by either party.

5.07 The Board of Arbitration shall not have the right to alter or
change any of the provisions of this Agreement or substitute any new
provisions in lieu thereof , or to give any decision inconsistent with
the ternms and provisions of this Agreement. Each of the parties hereto
w || bear the expense of their appointee to the Board and will equally
bear the fees and expenses of the Chairman. The decision of the Board
shall be final and binding on both parties.

5.08 It is further agreed that the Union and the Enpl oyer shall
have the right to originate a grievance at a tine not later than three
(3) months fromthe date of the alleged grievance with regard to any
dispute in the interpretation or manner in which the contract is being
conplied wth. The Union and the Enpl oyer representative shall first
discuss the conplaint, such conplaint to be either discussed or
resolved within a period of three (3) working days. | f no actual
agreenent is reached either party shall submt to the arbitration

procedure.

5.09 Paynent of time and one-half will be nmade to the griever and
steward for attendance at off-shift grievance neeting - basis tine

spent in the meeting.

5.10 If the time limts, as stated above cannot be net, the
griever may elect to proceed to the next step of the grievance
procedure but not beyond third stage.

ARTI CLE 6
RULES APPLYI NG TO TERM NATI ON OF EMPLOYMENT

6.01 The Enpl oyer may discharge or dismss any enployee for good
cause upon one (1) week's notice or one week's pay in lieu of notice.

In the event that the Enployer feels it is necessary to discharge an
empl oyee, the Enployer shall not discharge said enpl oyee unl ess one (1)



witten warning notice has been given to said enpl oyee (copy of notice
to be forwarded to Union office), except that the Enployer shall have
the right to summary dism ssal or discharge upon any of the follow ng
grounds or simlar serious causes:

1. stealing or dishonesty;
2. drinking while on duty or being under the influence of
l'iquor or drugs while on duty;
3. direct refusal to obey orders given by the proper party
unl ess such orders jeopardize life, health or safety of
t he enpl oyee.
6.02 An enpl oyee's record of witten disciplinary action shall be

renoved from his record eighteen (18) nonths fromthe date that the
disciplinary action was first entered on his record. Any enployee may

request to attend with or without a Steward.

6.03 Each enpl oyee who desires to term nate his enploynment nust

give his enployer one (1) week's noti ce. If he fails to do so he
shal |, upon conplaint from his Enployer, be dealt with by the Union.

6.04 Al enployees, upon their request, shall receive upon |eaving
the Conpany, a letter of reference.

6.05 Wen an enpl oyee has been disnissed, the Enployer shall send
a copy of the dismssal notice to the Union office within forty-eight
(48) hours of the dismssal wth the reasons for the di sm ssal

ARTI CLE 7

ESTABLI SHI NG SENI ORI TY

7.01 Lists showing seniority of service by OCaft Goup and
pl antwi de shall be conpiled and kept posted on all bulletin boards.
These lists will be revised every three (3) nmonths, new enployees

names to be added i mediately and verified by the steward for post|n%
Wiere two enpl oyees establish seniority on the same date, seniority

will be in al phabetic order of surname. A copy of the seniority |ist
will be sent to the Union office.

7.02 There shall be seven (7) craft groups for the purpose of
differentiation in the matter of seniority.
Goup | Al'l enpl oyees of the Packagi ng Pl ant
Goup Il Al'l enployees of the Shipping & Receiving
Depar t nment



Goup Il Central Mai ntenance Enpl oyees

Goup IV Packagi ng Mai nt enance Enpl oyees

Goup V Skilled enpl oyees of the Refinery Staff

(a) Hydrogenation operator

(b) Control Room operat or

(c) Formul ation operat or

(d) Unloading/Acidulation operator
(e) Specialty Fats Refinery operator

and general help of the Refinery Staff.

G oup VI Laboratory enpl oyees
Goup VI Over-the-road tank truck drivers
7.03 Di scharge or Resignation

Di scharge or resignation of any enployee shall constitute a
break in service. H s seniority shall start anew on re-employment.

7.04 Leave of Absence
(a) In the event of sickness of an enployee, or in the
event  of  sickness in the enployee's famly
necessitating tine off, |eave of absence nmay be granted

for a period up to six (6) nonths by nutual agreenent
bet ween the Enployer and the Union w thout |oss of
seniority. Wien requesting |eave of absence because
of sickness in an enployee's fanmly, a doctor's
certificate must acconpany the request before it can be
consi der ed.

Where definite proof is given of extrene necessity,
this |eave of absence may be extended by nutual
agreement between the Union and the Enployer.

Leave of absence for any other reason may be granted
subject to the operational requi renments of t he

busi ness.

No enployee shall be given |eave of absence for the
purpose of going into other enployment.

Requests for | eave of absence nmust be made in witing



.05

with a copy given to the Union steward.

Leave of absence for any other reason than sickness of

(£)
an enpl oyee or sickness in an enployee's famly shoul d
be requested wth a maxi mum of six (6) nonth's notice
I n advance. | f nore than one (1) person applies for
the same tine period, leave will be granted on a first
cone first serve basis.

(g) The conpany w || advise the enployee within 30 days of
request, as to whether |eave of absence has been
approved.

Lay-of fs

(a) In the event of a layoff, workforce reduction, or job
elimnation the affected enployees would have the
option to accept layoff or bump within their own craft
group. In the event of a nultiple [ayoff the senior
empl oyees woul d have the choice of the junior jobs
avai l able (eg. if three people are bunping the nost
seni or woul d have first choice of the three nost junior
j obs. The second nost senior has choice of the two
remai ning jobs and the |east senior takes the |ast
remaining junior job.)

(b) Enpl oyees who have been laid off fromtheir own craft

group nmay bunp between craft groups, when faced with a
| ayof f expected to exceed two weeks. Exceptions woul d
be Craft Goups 3, 4, 6 where special qualifications
are necessary.

Should a layoff extend beyond an expected two (2) week
period, those enployees eligible to bunp under this
article will be paid two weeks wages at the rate they
woul d have otherwi se earned if they had been permtted
to bunp between craft groups and they shall be recalled

I medi ately.

(c) Any person who has bunped into another job and fails to

qualify within the training period will be laid off and
pl aced on the re-employment |ist. This assessment w | |
be nmade after the first four weeks of training.

Enpl oyees who have bunped retain their classifications
for six (6) nonths and are subject to recall to their
former positions. At the conclusion of the six (6)
month  period, enpl oyees wi | assune their new
cl assification.

10



(e) In the event of a major force reduction where a clean
up crew is required, the nost senior enployees wll be
ret ai ned.

(£)y If alayoff in Craft Goup IlIl or IV is extended beyond
five (5) working days, surplus enployees having
appropriate seniority in:

i) Goup II'l may bunp into Craft Goup IV
ii) Goup IV my bunp into Craft Goup IlIl, Cass 'A'.

(g) During the training period, the right to preferential
shift selection by seniority, may be tenporarily
suspended.

(h) Enployees to be laid off will be given five (5) days
notice if a layoff is to extend beyond one (1) week
except in case of emnergency.

(i) For the purpose of layoff, Craft Goup Ill shall be
consi dered to contain two categories.

(A) General Mechanics - "A" Mechani cs

(B) Specialized Trades -Lift Truck Mechanic
Pipefitter Welder
El ectroni ¢ Techni ci an
Layoff will affect the nost junior person in the

affected category A

Layoff in category B will be by seniority within the
trade.

(3) Apprentices in maintenance will not be laid off during
the period of their apprenticeship and they may share
in overtine if working with a tradesman.

7.06 Re-Employment Lists

Al enployees laid off by the Enployer shall be placed on the
Enployer's seniority list for re-employment for five (5) years.
Separate lists shall be nmintained for each Craft Goup. Al énployees
recalled within five (5) years fromthe date of |ayoff shall be given
continued seniority for the total period enployed.

7.07 Tenporary Vacanci es

(a) \Where the conpany wishes to fill a tenporary vacancy, it wll
do so in the follow ng order:

i. Wth the senior enployee having the sane classification

11



working as a spare enployee or working as a re-assigned
enpl oyee on that shift.

ii.with the senior qualified general help available on the
shift in question, provided such re-assignment does not

result in overtine.

iii.If there are no spare unassigned or general help enployees
avai l able, then the overtine procedure wll be foll owed.

(b) Long Term Vacancies - Wen an enployee is accepted for LTD
benefits, the job shall be posted as a tenporary vacancy with the
follow ng conditions:

i. The posting will reflect the tenporary status of the
position and state that there is potential for the bidder
to be returned to his/her original classification if the
enpl oyee who vacated the position returns to work.

ii.The bidder will return to his/her original classification
and the junior enployee in that craft group wll be
subject to lay-off.

iii.If the tenporary position becones permanent, the bidder
w il automatically retain the position and the job wll
not be posted.

7.08 Probati onary Enpl oyees

Wien a new enployee is hired the Enpl oyee shall consider the
first sixty (60) days of his enploynent, Wwhich shall include Saturdays
and Sundays, as a probationary period. However such probationary
period shall be extended by the nunber of days that the enployee is

absent during this probationary period.

7.089 The Conpany will advise the Union of the elimnation of any
job classification.

ARTI CLE 8
DAYS AND HOURS OF WORK
8.01 (a) Five (5) consecutive days of eight (8) hours shall
constitute a working week for all enployees. The

regul ar work week begins Sunday at 11:30 p.m and ends
Friday at 11:30 p.m

12



Shift times are as foll ows:

A shift 11:30 p.m to 7:30 a.m

B shift 7:30 a.m to 3:30 p.m

C shift 3:30 ppm to 11:30 p.m
Should the ~conpany determine it requires extended
production capabilities, it may incorporate a D shift
pl an. The conpany and the union will neet and discuss

the inplementation / discontinuation of D shift which
is based on a Letter of Understanding.

(b) Enployees shall not be replaced prior to conpleting
their eight (8) hours when the line they are working on
I's continuing in production.

(c) Enployees shall be paid at the rate of tinme and one-
half (1 & %) the base rate of the job for all hours
wor ked in excess of eight (8) hours in any one day and
for the "a" (night) and "B" (day) shifts on Saturday.
In no case shall nore than one (1) prem um apply.

(d) No enpl oyees shall be allowed to work nore than sixteen
(16) hours in any one day except for truck drivers.
The conpany will offer overtime in four (4) or eight
(8) hour maxi mum bl ocks.

(e) The m"c" (evening) shift on Saturday and all Sunday
shifts shall be paid at the rate of two (2) tinmes the
base rate of the job and in no case shall nore than one
(1) prem um appl y.

(£) Al work started before an enpl oyee's normal starting
time shall be paid at the appropriate premumrate,.

8.02 No change in starting time of any enployee shall take place

until notification and expl anation has been given to the steward in the
department i nvol ved. An enployee's shift shall not be changed unl ess

one (1) week's notice is given to the steward and enpl oyee invol ved,

8.03 Absent eei sm by an enpl oyee wi thout just cause or notification
to the Enployer shall be considered abuse of this Agreenment, and nay be
cause for dismssal or suspension by the Enployer or discipline by the
Uni on.

8.04 Al'l inside enployees shall be entitled to a rest period

allotted by managenment during each half shift. Lunch periods shall not
be within three (3) hours of starting tinme or after five (5) hours

wor ked.

13



Breaks and neal periods in the packaging plant shall Dbe:

Shi ft A B C
Br eaks two 10 mnute two 10 mnute tw 10 mnute
Meal s 30 mnutes 30 mnutes 30 mnutes
8.05 Enpl oyees required to work (10) consecutive hours on one (1)

shift shall be entitled to a fifteen (15) mnute break within the first
overtine hour and a neal allowance in the anount of:

VAy 1, 2000 MRy 1, 2007 VRy 1, 2002 Vay 1, 2003
$8.25 $8.50 $8.75 $9.00
8.06 If an enployee is required to work on his or her regular da

off, they shall be guaranteed four (4) hours' Work at time and one- hal
(1 & %) and to continue at this rate beyond four (4) hours for al

hours wor ked. This does not refer to normal overtine.

8.07 Enpl oyees called in to work on an energency basis shall be
paid a mninumof four (4) hours pay at the rate of tine and one-half
(1 & ) and shall be allowed to | eave the prem ses when the job is
completed. Sunday call-in shall be paid at double (2) tine.

8.08 There shall be no split shifts unless jointly agreed to by
the steward and the enpl oyee concerned together w th managenent.

8.09 Shift Overlap

To protect the continuity of operations an enpl oyee w ||
remain on his job until relieved for @ period of up to fifteen (15)
mnutes maxi mum Normal overtine rates will prevail during this

addi tional period.

Enpl oyees working shift overlap will be paid 15 mnutes for any tine
worked while waiting to be relieved. The late-arriving enployee's
wages wi || be deducted accordingly.

8.10 Wien an enpl oyee is absent fromwork due to negotiations,
he/ she wi Il not be penalized or charged as refusing hours on overtine

schedul e for their departnent.

8.11 An enployee transferred fromone shift to another, wll
carry-over their existing overtime hours, to their new shift, should no
ot her enpl oyees exist within their job classification on the new shift.

14




ARTI CLE 9

PAI D HOLI DAYS AND VACATI ONS

9.01 Vacati ons

Enpl oyees shall be eligible for vacation after having worked
for a period of six (6) nonths but [ ess than one (1) year on the basis
of one-half (3:) day for each nonth enployed. Enployees in the service
of the Enployer for a period of one (1) year shall receive two (2)
weeks' vacation with pay annually. Enpl oyees with a continued service
with the Enployer for a period of five (5) years shall receive three
(3) weeks' vacation with pay. Enpl oyees with a continued service with
the Enployer for a period of ten (10) years shall receive four (4)
weeks' vacation with pay. Enpl oyees with a continued service with the
Enpl oyer for a period of seventeen (17) years shall receive five (5)
weeks' vacation wth pay. Enpl oyees with a continued service with the
Enpl oyer for a period of twenty-eight (28) years shall receive six (6)
weeks vacation wth pay. Enployees conpleting their fifth (5th), tenth
(10th), seventeenth (17th) and twenty-eight (28th) year of service in
the vacation vyear shall be eligible for the additional week's

entitlenent in that vacation year.

9.02 In consideration of the manning requirenents of the business,
enpl oyees entitled to three (3), four (4), five (5) or six (6) weeks'
vacation may request additional vacation during the regular vacation
period. Such additional vacation will be scheduled by the Enployer and
will be assigned on the basis of seniority. The Enpl oyer shal
determ ne the nunber of enployees in a classification who nay be
granted additional |eave.

9.03 It is further agreed that the Enployer wll seriously
endeavour to have the plant closed during July for a two (2) week
peri od. If due to production problenms this is not possible,

arrangenents shall be nade to give enployees their holidays on a
seniority basis, fromJune 1st to Septenber 30th.

9.04 For the purpose of determning holidays, the year shall be
considered as of the First of July of any cal endar year; that is, an
enpl oyee woul d have to be enployed for six (6) nmonths prior to July 1st
in order to be eligible for a vacation in that year. The fol | owi ng
dates are to be observed wth regards to scheduling of enployee
vacations according to seniority:

On April 1st a vacation list wll be posted. Enpl oyees wi shing to
schedul e a vacation in the period July 1st - October 31st nust submit a
request to supervisor indicating vacation weeks preferred by April
21st.  Supervisor will advise enployees Wwhich weeks are granted no
later than May 15th by posting a vacation schedul e.

15



On Septenber 1st a vacation list will be posted. Empl oyees wishing to
schedul e a vacation in the period Novenber 1st - June 30th nust submit
a request to supervisor indicating vacation weeks preferred by
Sept enber 21st. Supervisor w Il advise enployees which weeks are

granted no later than Cctober 15th by posting a vacation schedul e.

Seniority will be taken into consideration by supervisors in resolving
any scheduling conflicts in the three week period follow ng filing
dates providing original request was submtted by filing date.

Seniority will not apply to scheduling of vacation weeks requested
after April 21st and Septenber 21st. These requests will be considered
solely on the basis of renaining weeks available at date of request.

9.05 Vacation pay for each week of vacation entitlenment shall be
conputed at the rate of two percent (2%) of the previous years'
earnings as per T-4 slips less vacation pay, taxable benefits and
al | owances, or the equivalent of forty (40) hours at the base rate of
the enpl oyee at the time of vacation, Whichever is the greater.  Such

vacation pay shall _ _
be paid on the Wednesday payday before the schedul ed vacation provided
sufficient notice (2 full weeks) is given by the enployee. All

vacation entitlenent nust be taken in the vacation year.

Enpl oyees who have been absent for a period in excess of thirty (30)
days during the vacation year as defined in 9.04 shall be eligible only

for vacation pay based on the percentage calculation applied to their
T-4 slip of the year prior excluding enpl oyees who have been on wWsiB

and/ or Weekly Indemity.

New enpl oyees shall receive 4 percent (4%) of their total earnings up
to July 1st of the vacation year, plus the s day entitlement of Article
9.01.

9.06 Any enpl oyee terminating his enploynent wth the Enployer who

Is entitled to two (2), three (3), four (4), five (5) or six (6) weeks'
vacation, depending on his length of service, shall receive vacation

pay at the rate of 4, 6, 8, 10 or 12% of his earnings as the case may
pe for the period worked since the previous July 1st.

9.07 Persons who are on |ay-off because of shortage of work for
any part of the vacation year but who have sufficient seniority to

qualify for nore vacation paynent than provided under Enploynent
Standards Act, shall receive vacation pay based on their vacation
credits, ie. 4, 6, 8, 10 or 12% as the case may be, for such vacation

year for time actually worked for the Enployer.

9.08 It is further agreed that the offices of the M|k and Bread
Drivers, Dairy Enployees, Caterers and A lied Enployees Union will help
as far as possible in trying to provide extra help to take care of
vacation periods.
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9.09 Pai d Hol i days

Enpl oyees shall qualify for paynent at the rate of eight (8)
hours at their regular rate, for the follow ng paid holidays:

New Year's Day Thanksgi vi ng Day
Good Fri day Christmas Eve
Victoria Day Chri stmas Day
Canada Day Boxi ng Day

Gvic Holiday New Year's Eve
Labour Day

There will be an additional paid holiday schedul ed on the second Monday
in February subject to the proviso that if Heritage Day is declared
this designated day shall become Heritage Day.

8.10 Probati onary enpl oyees, persons on weekly indemity, persons
off on WSIB benefits, and persons on lay-off up to thirty (30) days at
the time of the paid holiday, shall qualify for payment. Persons on

lay-of f in excess of thirty (30) days or on |eave of absence shall not
qualify for paid holiday payment.

9.11 If an enployee is required to work on any paid holiday, he
shal|l receive at the discretion of the enployee, an extra two (2) days
pay or two (2) days in lieu. The Enpl oyer nust be notified within
three (3) days of the enpl oyee's deci sion. Avail able lieu days as
determ ned by the Enployer will be posted, and enpl oyees will bid on
seniority basis for avail abl e days.

9.12 Shoul d any paid holiday occur during an enployee's vacation
or day off, he shall receive either a day in lieu thereof or a day's
pay at the enployee's choice. If a day in lieu, is requested by the
employee, it wll be scheduled consistent with production requirenents.

Should the Conpany require a Mnday start-up after the summer closure,
the Company will first request volunteers. Shoul d insufficient
vol unteers be available, the Conpany will schedul e remai ni ng enpl oyees
by reverse seniority within the required job classifications. At |east
three (3) weeks notice prior to start of sumrer plant shutdown wll be
given, should the Conpany require a Mnday start-up.

ARTI CLE 10
UNI FORMS

10.01 Drivers shall be allowed one (1) winter and one (1) sunmer

uni form every ei ghteen (18) nont hs. Wnter unifornms shall consist of
one (1) jacket, two (2) pair of trousers, five (5) shirts, and a cap,
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In the first year of enploynent, enployees nmay have an extra jacket.

Sumrer unifornms shall consist of two (2) pairs of trousers, five (5)
shirts and one (1) cap. Uniformallotment shall also include three (3)

bl ack ties.

10.02 The Enployer shall pay two-thirds (2/3rds) of the cost and
the enpl oyee pay one-third (1/3rd) of the cost of uniforns. The
Empl oyer shall pay for the cleaning of the driver's unifornmns.

10.03 Uni fornms nmust bear the Union |abel.

10.04 Al inside enployees wiill be supplied with uniforms suitable
to performtheir work assignnents.

10.05 Enpl oyees who require parkas as part of their normal job
duties will be supplied with one to be replaced when needed but not
nore than one per year. Alternatively, they may choose a vest.

10.06 On an annual basis, the Conpany wll reinburse to any
enpl oyee, the cost of Conpany-specified safety footwear upon receipt of
invoi ce (as recommended via the Joint Health and Safety Procedures).

Conpany-specified safety footwear is nmandatory for enployees worKking

full-time 1in the Packaging Plant. Q her safety footwear wll be
rei mbursed to a maxi mrum of $170.00 on an annual basis. Payment will be
made by cheque within 5 days of receipt of invoice. Saf ety footwear

nust be worn at all tines in the plant. Allowance may be banked if not
used up in the year.

10.07 Enpl oyees required to work outside will be supplied with
rai ncoats and rubber boots.

10.08 Mai nt enance enpl oyees will be supplied with trousers and
shirts. In winter insulated pants wll be available fromcentral

stores and returned upon conpletion of outside assignment. Central
Mai nt enance, Scrubber/Janitor Qperators and Hot Box Operators will be
provided with one pair of insulated coveralls which will be replaced

when worn out.
ARTI CLE 11

SOCI AL VWELFARE BENEFI TS

11.01 Pensi on Pl an Al |l owance

Effective May 1, 2000, the Conpany will provide, a payment of
$19.23 per week to enployees in lieu of Conpany contributions fornerly
paid into the Union pension plan. This is based upon conditions
expressed in letter of understanding attached.

This allowance W ll be considered as earnings for the purpose of
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vacation pay calculation in Article 9.05.

Effective January 1, 1995, the Conpany w Il cease paying enpl oyees on

weekly paycheques, and will make a [unp sum paynent of $1000.00 on
Decenber 15th of each year. For those enpl oyees who do not work 52
weeks during the calendar year, the anount wll be pro-rated

accordingly.

For enpl oyees who joined the ucpp under the one tine offer effective
January 1, 1999, the Conpany forgives the bal ance of the pension entry
cost payable from May 28, 2000 onwar d. Further, all new hires, are
required to join the UCPP as a condition of enploynent. New hires and
the one-time UCPP entrants are disentitled to the above (51000 per
annun) pensi on al | owance.

One Tinme Pension Allowance: $2000 Al |l owance payabl e on January 15,
2001 to all enployees on the current seniority list. At the enployee's
di scretion, paynent to be mmde by conpany cheque less required
w t hhol ding taxes, or if eligible, directly into an RRSP, if persona
contribution roomis avail able.

11.02 VWl fare Pl an

(a) The Enployer will contribute a weekly amount to provide
for the following benefits effective July 1, 1986, as scheduled in the
MIk Driver Local 647 Welfare Trust Fund. The plan contract shall be
the determnant docunent in all respects of eligibility and schedul e of

benefits.
(1) Life Insurance - $35,000. wth double indemity

cover age. Effective Septenber 1, 1992.

(ii) Disability Incone / Sickness and Acci dent I|nsurance for
enpl oyees while enpl oyed. Effective wth
disabilities comencing on or after:

June 1, 2000 Moy 1, 2001 Moy 1, 2002 My 1, 2003

$650 per week $650 per week $675 per week $700 per week

A maxi mum benefit period of thirty-nine (39) weeks, commenci ng on the
first day of absence due to non-occupational accident or the fourth day
of absence due to illness. It is understood that the Conpany will bear
the total cost of providing the above Sickness and Accident Plan in
lieu of the Enploynment |nsurance program therefore, the prem um credit
including the enployee's portion by the Unenploynent Insurance
Conmi ssion or any governnental source, shall be retained by the

Conpany.
(1iii)Accidental Deat h and D snenber ment.

(iv) Sem -private and Amrbul ance
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11.03

11.04

(v) The Company shall contribute the appropriate
prem um per week per enployee towards the funding
of the Union najor nedical rider.

(by AIl contributions shall be forwarded to:

Enpl oyee Benefit Plan Services Ltd.,

Suite 600

300 John Street
Thornhill, Ontario
L3T 5W4

(c) The Enployer agrees to pay the full premumfor each
week the enpl oyee has noney comng to them while absent
from wor k. The premum will then be paid by the
Wl fare Plan for a period to be arrived at by the
Trustees for absences due to sickness or accident.

(d) ALl new pernmanent enpl oyees shall becone eligible for
the benefits described in 12.02 at the conclusion of
sixty (60) days' enploynent. New Uni on enpl oyees or
enpl oyees returning from lay-off or |eave of absence
shall be entitled to the above benefits fromthe first
week of re-employment.

Prescription Drug Pl an

The conpany wll pay the premium cost of a pay direct
prescription drug plan equivalent to Blue Coss. Enpl oyees
will be reinbursed by the conpany for all approved
expenditures wthin tw (2) working days.  Effective
Septenber 1, 1990, prescribed vitamns wll be included as
part of Drug Plan coverage. Effective July 1, 1996,

prescribed preventative drugs will be included as part of
Drug Plan coverage.

Al'l new permanent enployees, hired on or before the 15th day
of the nonth, shall become and remain nmenbers of the Plan on
the first day of the second nonth following their date of
enpl oynent; all new permanent enployees hired after the 15th
day of the nonth shall beconme nenbers of the Plan on the
first day of the third (3zd) nonth following their date of

enpl oyment .

Sick Pay Plan

The Enpl oyer agrees to provide a sick pay plan on the follow ng basis:

(a)

A bank of 7 days sick pay credits wll be established for
each enpl oyee begi nning on the 16th day of Decenber of each

year. This bank of 7 days will be reduced by one-half ()
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11.05

day each nonth not worked, as per letter of Understanding
dated January 29, 1970. Draw will be at enployee's choice.
An adjustnment will be nade to an enpl oyee's closing cheque if
they fail to conplete the full year of service.

Were an eligible enployee is absent because of sickness or

non-occupational accident and has established a claim
under the weekly indemity plan, or is absent due to
occupat i onal accident, such enployee shall continue to
receive sick pay credits at one half day per nonth during
the period of absence, up to a nmaxi num of six nonths.

An eligible enployee who is laid off in any cal endar nonth
nmust have 10 working days credit in that calendar nonth to
qualify for sick pay credit.

An eligible enployee who is on |eave of absence nust have
10 working days credit in a calendar nonth to qualify for
sick pay credit.

Pay-Qut: It is agreed that the Enployer will pay off any
unused sick pay credits at the end of each cal endar year.
This paynment will be nmade by Decenber 15th of each year.

Payments will be calculated on the basis of current wage
rates.
Dental Pl an

The Enpl oyer agrees to pay the full cost of the Preventative
Basic Dental Plan 9 and Rider 2, or its equivalent and 50% of
the cost of major procedures (inlays, onlays, crowns, caps
and bridges) to an annual maxi mum of $1000.

The basis of payment for services and supplies will be as
fol | ows:

June 1, 2000 January 1, 2001 | January 1, 2002 | January 1, 2003

1999 ODA 2000 ODA 2001 ODA 2002 ODA

(b)

11.06

Al'l new permanent enployees, hired on or before the 15th day
of a nonth, shall becone nmenbers of the Plan on the first day
of the second nonth following their date of enploynent; all
new pernmanent enployees hired after the 15th day of a nonth,
shal | becone nenbers of the Plan on the first day of the
third (3rd) nonth follow ng their date of enploynent.

LTD

The Conpany will increase LTD prem um contributions My 1,

2000 to provide the Mnthly Incone Benefits effective with disabilities
conmencing on or after: (2 years own occupation)
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June 1, 2000 May 1, 2001 May 1, 2002 My 1, 2003

$2200 $2200 $2300 $2300

Life Waiver of Premumfor Life Insurance is provided for all enployees
on L.T.D. under "own occupation” or "any occupation" conditions.

11.07 Vision Care

The Conpany will contribute the appropriate prem um per enpl oyee
per nmonth to fund a Vision Care plan, effective July 1, 1996.

11.08 Retirenent Benefit

Enpl oyees aged 55 or nore who have a conbi ned age plus service of
80 years or higher and elect to take early retirement will have
prescription drug plan, Vision Care and Dental Plan prem uns paid on

their behalf to age 65 years.
11.09 Lay-of f Benefits

The conpany will extend benefits coverage for |aid off enployees
for four months followi ng nonth of |ay-off.

NOTE: |f during the course of this agreenment OHIP is reinstituted,
then the Enployer will pay premiuns for each eligible enployee under
the prior terns and conditions of the previous contract.

ARTI CLE 12

Bl DDI NG FOR VACANT PGSI TI ONS

12.01 Al bids are to be nmade in witing and are to be in
duplicate, one (1) copy to nmanagenent and one (1) copy to the Steward.

12.02 Al job postings shall have the time posted and closing tine
for bids on the notice. Such postings shall remain on the notice
boards in all departnents for a period of two (2) working days (48
hours), which shall exclude Saturdays and Sundays. No enpl oyee's bid
w |l be accepted after the closing time on the job posting.

12.03 Al'l vacant positions and all new positions shall be publicly
posted as stated in O ause 13.02.

12.04 The senior enployee based on |length of service shall have the
first opportunity of bidding on such vacancy if qualified. I f he or
she declines, the next senior enployee shall have such option and so
on. The final vacancy shall be offered to the senior enployee laid
of f. Acceptance of a position shall be considered equivalent to a

successful bid.
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successful bid.

Enpl oyees bidding into the |aboratory, who have held a position in the
| aboratory, Craft group VI, wthin the |last 8 years, wll not be

required to retake the witten test.

12.05 Job postings w Il have a twenty-four (24) hour cool -off
period comencing imediately after the bid closes but excluding
Saturday and Sunday. At the end of the twenty-four (24) hour period

enpl oyees who have bid on the job may decide if they wish to let their
bid stand or withdraw it. If the bid renains, normal bidding rules
will prevail. If the bid is withdrawn during the twenty-four (24) hour

period only, then there will be no |oss of bidding rights.

|f after securing the bid job the enployee doesn't qualify after the
training period, he/she goes back to the position they left.

12.06 Job vacancies will be posted with no |less than 48 hours
bet ween postings, except that nultiple postings will be permtted
within the sane classification. The successful applicants' nanmes w ||
be posted within forty-eight (48) hours. Successful applicants will be
put on the job within four (4) weeks of the award. Only one change as
a result of successful bidding shall be permtted, per enployee, per

year.

12.07 Promoti ons to managenment positions shall be at the discretion
of managemnent .

12.08 In the event of the Conpany term nating an enpl oyee, that
enpl oyee's job will not be posted for bid until the Conpany's final
position, as expressed in the third stage neeting reply on the
grievance, is issued.

ARTI CLE 13
CENERAL NOTES

13.01 This Agreenent shall not take from the enployees any
privileges they have hitherto enjoyed, except as are specifically dealt
with in this Agreenent.

13.02 Empl oyees will be paid at the rate of the highest job class
they performduring the course of a shift or at the rate of the job
they regularly perform whichever is greater.

13.03 No enpl oyee shall be asked or permtted to make any verbal or
witten agreenent which may conflict with the Agreenent.

13.04 Enpl oyees are not permtted to engage in any other major
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occupation or business during the course of their enployment.

13.05 In the case of lock-outs or strike of any Union, it shall not
be considered a violation of this Agreenent for any nmenber of the Union
to refuse to deliver goods where such a controversy is going on.

The Union will not call or sanction or enforce any synpathetic strike
of its nmenbers and the Enpl oyer shall not aid other Enployers in any
fight that may be waged agai nst the Union.

It is agreed that the participation of any driver or any enployee in
any such controversy shall not interfere with his regular duties with
t he Conpany.

13.06 It is also agreed that the wage summary outlined in
Appendi ces "A", "B" and "C" IS recognized as part of this Agreenent.

13.07 In the event of a death in the immediate famly of an

enpl oyee covered by this Agreenent, the Enployer agrees to grant the
enpl oyee the necessary tine off without |oss of pay up to five (5)
days. Inmmediate famly shall be considered as father, nother, mother-
in-law, father-in-Iaw, wife, husband, common  |aw spouse,  Sister

brother, son or daughter.

Two days bereavenent tine off with pay will be allowed for the death of
grandparents, grandchildren, sister-in-law or brother-in-I|aw.

13.08 Wiere it is necessary for any enployees to be absent from
work on Union business, the Enployer agrees to release such enpl oyee
for the time necessary at the request of the Union, at no expense to

t he Enpl oyer

13.09 Where an enployee is called for jury duty or is subpoenaed as
a witness, the enployee shall be paid his full pay by his Conpany.
Such enployee will give their jury pay or witness pay cheque to the
Company in return.

13.10 Shift staffs for groups I, II, Ill, IV, and VI shall be by
choi ce of seniority. Enpl oyees are allowed to exercise this privilege
once per year. Goups V and VII shall continue as presently practised.

Wien an enpl oyee exercises his/her seniority to fill a requirenent for
a shift that is in place for |less than one year, the enployee's

obligation to remain on that shift shall end when the shift is renoved.

13.11 Before any changes to a rotational shift, the Enployer and
the Union agree to discuss and nutually agree to change in the present

system

13.12 a)The conpany W |l continue training prograns as required by
the operation.
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(b)The conpany will create a joint training commttee to give
recommendations regarding all job training requirenents.

13.13 No enpl oyee shall work al one when cleaning out tank trucks,
tank cars or the large storage tanks.

13.14 The contract shall be printed in booklet formwth the cost
of printing borne by the Company. The conpany will provide the Union
with a supply of printed contracts.

13.15 The Union shall be provided with five |ocked, glass-faced
noti ce boards in Refinery, Packaging Plant, Specialty Fats Pl ant,
Skylab and Mai nt enance.

13.16 Educati on Assi st ance

One hundred percent (100%) of Tuition fees and textbooks are
paid by the Conmpany for any course an enployee is asked to take or is
required to take as a condition of enploynent. The Conpany w |l pay
fifty percent (50%) of the cost initially and fifty

percent (50%) after the enployee successfully conpletes the course.

13.17 It is the duty of all enployees to nmake sure they are clean

and tidy while processing food, and it is agreed that an enpl oyee
failing to conply with this request will be subject to discipline by

management .
ARTI CLE 14
SUPERVI SORS
14.01 No person who is excluded fromthe bargaining unit wll be

allowed to performduties of an enployee in the bargaining unit except
in the case of emergency or for the purposes of training an enpl oyee.

ARTI CLE 15
JOBBI NG QUT

15.01 For econom c and/or capacity reasons it may fromtine to tine
be necessary for Unilever Canada, division of UL Canada Inc., to assign
work to individuals outside the scope of the Collective Agreenent.
Should this be necessary, the Conpany and Union will neet and di scuss
the reasons for such work assignnent.

25



ARTI CLE 16
SEVERANCE PAY

16.01 Empl oyees laid off after May 1, 1998, shall be placed on the
re-employment |ist for five (5) years. Such enpl oyees shall be
eligible for severance pay if not recalled within thirty (30) days.
Severance pay W ll be calculated on the basis of ten (10) days pay per
year of service up to the date of |ayoff. Partial years entitlenent
wll be calculated to the nearest conpleted week of service. Enmpl oyees
may apply for severance pay at any tinme within the five year tine
period above, provided they waive, in witing, their re-employment
privileges and resign their enployment at that tine.

This article will also apply to those enployees who do not exercise
their option to bunp, and choose to go on the re-employment |ist.

ARTI CLE 17
SAFETY COW TTEE

17.01 Both the Conpany and the Uiion recognize their nutual
obligations to assist in the prevention, correction and elimnation of
all unheal thy and unsafe working conditions and practices.

In support of this stated obligation, a Joint Health and Safety
Committee, represented equally by Managenent and Union, wll operate
and neet on a regular basis, not |ess than once each three (3) nonths,

during the life of this agreenent. The purpose of this commttee wll

be to devel op and recomend safe guidelines and procedures in an effort
to elimnate accidents. Further, individual plant and naintenance

commttees wll function in a |ike manner.

(a) The worker nenmber of the safety committees wll be
elected for a tw (2) year period. The worker
certified nmenber wll be elected for a three (3) year
peri od.

17.02 Aany enployee identifying a safety problem which needs
attention should relate this concern directly to their imediate
Supervisor, wth the involvement of Department Health and Safety

representatives.

An enployee will not initiate a grievance regarding safety unless
he/ she has been unable to resolve the issue by the above procedure.
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EXPI RATI ON AND RENEWAL OF AGREEMENT

This Agreement will be in full force and effect from May 1st,
2000 until April 30th, 2004 and thereafter fromyear to year until
termnated or anended by either party as hereinafter provided. Not
nmore than ninety (90) days and not less than thirty (30) days prior to
April 30th, 2004 or any subsequent anniversary date, either party may

notify in witing of its desire to negotiate amendments. Negotiations
with respect to the proposed anendnents nust commence no later than

thirty (30) days after the notice of such changes have been received.

| N WTNESS THEREQF, the parties nentioned have executed this Agreenent
this 2 day of June, 2000.

FOR THE EMPLOYER FOR THE UNI ON

UL CANADA | NC. M LK DRI VERS, DAl RY
EMPLOYEES, CATERERS AND
ALLI ED EMPLOYEES, LOCAL
UNI ON 647

ﬂ%/%

A. Morley

£ JXMW

E. Sltahal_/

J. Braini

/}7ﬂgdﬂk

M. Dyal

/Z . d
R. BuckIéy

B. Radenic
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WAGE APPENDI X " A"

Goup | Al

Enmpl oyees of the Packagi ng Pl ant
1.011/Milk Room Qper at or

May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003
A B A B A B A B
24.58 24.53 25.28 25.23 26.08 26.03 26.88 26.83
2.Machine Qperator, Wash-up Qperator, Hot Box Qperator,
Scrubber/ Jani tor Qperator
May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003
A B A B A B A B
24.46 24.41 25.16 25.11 25.96 25.91 26.76 26.71

NOTE: Progression from B Rate to A Rate after conpletion of training,

Goup Il - Al Enployees of the Shipping and Receiving Departnent

Shi pper and Receiver, Distribution Operator
May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003
24 .46 25.16 25.96 26.76
Goup Il = Central Maintenance Enpl oyees
May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003
26.72 27.42 28.22 29.02
Wl di ng prenmium - an additional

hol ders only of

"Welding Premunt is to be paid to five
a current
schedul e bel ow.

hi gh- pressure wel ding card as per
The fifth hol der

t he
w Il be accepted by seniority from
either the Central or Packagi ng M ntenance departnents.
May 1, 2000 Moy 1, 2001 My 1, 2002

May 1, 2003
50 cents per hour

55 cents per hour

50 cents per hour

55 cents per hour

Defini ti ons

Class A GCeneral Mechanics

To have one of the follow ng
qual i fications:
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(1) Certified Construction MIlwight, or [ ndustri al

Mai nt enance M| wight.

recognized indentured apprenticeship, which is
defined as any certification the enployee needs to
satisfy the needs of the conpany.

(2) A

0 ass B Specialized Trades
Lift truck mechanic
Pipefitter wel der
El ectronic technician
NOTE: Apprentices assume | ob-class seniority upon attaining
certification.
GROUP |V -~ Mai ntenance Enpl oyees - Packagi ng Pl ant
Aut omat i ¢ Packagi ng Equi prent Mechani ¢ (Pack. Plant Only)
May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003
26.72 27.42 28.22 29.02
Definition

To have conpleted an apprenticeship in the trade of nmachine fitter, or

bench fitter or

Packaging abilit

GROUP V - Enpl oyees of

1 Hydr ogenati on
Unloading/Acidulation

qf)er ator,
Qper at or

| ndustri al
y.

Qper at or,

Contr ol
Qper at or,

the Refinery Staff

Room (Operator,
Specialty

Mai nt enance MIIlwight with denonstrated

Formul ati on
Fats Refinery

May 1, 2002

MBy 1, 2003

May 1, 2000
A

B

May 1, 2001
A

B

A

B

A

B

24.55

24.49

25.25

25.19

26.05

25.99

26.85

26.79

NOTE: Wiile the Refinery and Specialty Fats Refinery are actually in
operation, Control Room Cperators, Batch Operator, and Specialty Fats
Refinery Operators Goup V shall receive a 15¢ prem um above their
rate. This payment shall be at the discretion of managenent w thout
job posting and applies to a maxi numof two (2) operators per shift and

Batch Qperator.
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2. Ceneral Help
 NMay 1, 2000 vay 1, 2001. May 1, 20.02. May 1, 2003

A Probation A Probation A Probation A Probation
— 24.00 23.47 24,70 24,17 25.50 24,97 26.30 25.77

NOTE: Progression from B Rate to A Rate after conpleti
Goup VI - Laboratory Enpl oyees

1. Chief Technician

on of training.

May 1, 2000 NMay 1, 2001 NMay 1, 2002 May 1, 2003

24.62 25.32 26.12 26.92

2. Skilled Technician

 Nay 1, 2000 VRy 1, 2001 Vay 1, 2002 May 1, 2003
24.55 25.25 26.05 26.85

Goup VIl - Over the Road Tank Truck Drivers

1. Driver*

ey 1,72000 VMay 1, 2001 Vay 1, 2002 Vay 1, 2003
24.46 25.16 25.96 26.776

* Provided trips are within a one hundred (100) mle radius of the
Rexdale Pl ant. For trips which extend beyond a one hundred (100) mle
radi us of the Rexdale plant, the hourly rate shall be replaced by
mleage at the rate of 44 cents per nile effective May 01, 2000 and 45

cents per nile effective May 01, 2002. In no case shall there by any
use of both of the above systens of pay but only one shall apply
depending solely on mileage ratings fromthe Rexdale Plant. Al work

performed after finish of nileage run will be paid at tinme and one half

(1 & %), if mleage run is in excess of eight (8) hours.
1. Br eakdown Ti ne
Tank Drivers while on nileage rate wll be paid for
breakdown time at straight hourly rates from tine of
breakdown until driver is accommopdated or is on his way.
After twelve (12) hours from the time driver is

accommodat ed, he shall be paid up to a maxi mum of (10) hours
in the first twenty-two (22) hour period fromthe tinme of
accommodat i on. The sane principal shall apply in each
succeedi ng twenty-two (22) hour period. Such paynent shall
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end when driver resunes his trip.
2. Waiting Tine

Tank drivers while on mleage rate will be paid for waiting
tinme to load or unload in excess of one (1) hour at straight
hourly rates. Vaiting tine to load or unload in excess of
(8) hours will be paid at one and one-half (1 & %) tines the
straight hourly rate.

3. Punpi ng Tine

Tank drivers while on mleage rate will be paid for punping
time at destination up to a maxi mum of two (2) hours at
straight hourly rates.

4. The conpany W ll re-imburse the drivers for any run
requiring overni ght acconmodation up to $70.00, based upon
receipts submtted, for notel accommodation effective upon

signing of contract.

APPENDI X "B"

TOOL ALLOMANCE

An annual tool credit allowance shall be provided for naintenance
personnel as foll ows:

2000 2001 2002 2003

$385 $390 $400 $400

Tool Allowance to be paid effective May 1% of each year with no
recei pts and no banki ng.

Enpl oyees in the service of the Craft Goup for less then twelve
(12) months shall receive an allowance on a pro rata basis upon

conpl etion of their probationary period.

SH FT PREM UM

There shall be a “c¢” shift premumfor all hours worked starting
at or after 3:30 p.m and an "A" shift premumfor all hours
worked starting at or after 11:30 p.m and finishing on or before
7:30 a.m of the follow ng day, as follows:
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C Shift:

May 1, 2000 My 1, 2001 May 1, 2002 May 1, 2003
85 cents 85 cents 95 cents 95 cents
A Shift:
May 1, 2000 May 1, 2001 May 1, 2002 May 1, 2003 '
$1.15 S1.15 $1.25 $1.25

APPENDI X "c"

Cost of Living Al owance

Al'l enployees covered by this Agreenent, except students, seasona
enpl oyees and probationary enpl oyees shall be entitled to a Cost
of Living Allowance (COLA) based on the Consuner Price |Index (CPI

- all
Canada,

(a)

(b)

itenms, Canada - base, 1971 = 100) published by Statistics
as set forth bel ow

Effective May 1, 1986, fifty (50¢) cents of the existing
entitlement will be folded into wages. Leaving zero float.

The cpI published for March 1986, 13 week quarter shall be
conpared with the cPI published for June, 1986, 13 week
quarter. An al | owance of one cent (1¢) per hour shall be
paid for each hour worked fromJuly 1, to Septenber 30, for
each zero point five (0.5) point increase by which the June,
1986, quarter CPI exceeds the March, 1986 quarter CPI. This
al l owance will be paid on a separate COLA cheque to be
provided no later than the first Friday of the week

follow ng the quarter.

The Septenber, 1986, 13 week CPI shall then be conpared with
the cp1 published for June 1986, 13 week quarter. The
al l ownance shall be adjusted by an additional one cent (1¢)
for each hour worked for October 1 to Decenber, 31, 1986
quarter for each zero point five (0.5) increase by which the
Sept enber 1986 13 week quarter CPI exceeds the June 1986
cpI. This allowance will be paid on a separate COLA cheque
to be provided no later than the first Friday of the week
follow ng the quarter.

A simlar conparison shall be made thereafter on the basis
of cPI published every succeeding thirteen (13) week
accounting period. Not wi t hst andi ng the foregoing, however

this allowance shall not exceed a maxi num of two dollars and
twenty-five cents ($2.25) for the termof the Collective

Agr eenent .

32



If there is a decrease in the CPI on the basis of the
quarter to quarter conparison, the allowance shall be
adj usted downward by using the fornula nmentioned above, but
an enpl oyee's applicable hourly rate shall not be affected.

The COLA as cal cul ated above shall not form part of an
enpl oyee's applicable weekly or hourly rate as detailed in
t he Wage Appendices of this Agreenent, and shall not be
included in the calculation of any form of pay, allowance or
benefits except as is required by |aw or as provided by

paragraph (a) of this appendi x.

Continuation of the COLA formula shall be conditional upon
the continued availability of the official CPI in present
formand cal cul ated on the sane basis as in March 1986. no
adj ustnment retroactive or otherw se shall be nmade due to any
revi sion which may be in a published index, unless due to a
mat hematical error in it's calculation.

Goup VIl Over the Road Tank Truck Drivers, while on mleage

rate, shall be credited wth one (1) hour for every forty
(40) miles, for the purpose of the COLA cal cul ati ons.
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LETTER OF UNDERSTANDI NG
D SH FT GU DELI NES

April 24, 2000

GENERAL

Enpl oyees working D shift will not be advantaged or disadvantaged in
regards to benefits. Mnetary references are subject to change as per
the current Collective Agreenent.

BENEFI TS

As per collective agreenent.

SHI FT [ MPLEMENTATI ON / DI SCONTI NUANCE

At the start-up of a D shift, enployees will work the regular work
week |eading into the first D shift weekend and have the follow ng
week (M - F) off. At the end of a D shift, enployees will have the

week off followng the last D shift.

JOB FI LLI NG

To crew the D-Shift, volunteers from the relevant Craft GrouE(s) and
O assification(s) will be selected based on seniority. If there are
insufficient volunteers, junior enployees wll be ‘assigned to the
shift. Certain qualifications may be required (ie: qualified as tow-

motor or walkie operators). Training to be provided as required.

ROTATI NG D SHI FT (Refinevy)

Enpl oyees who vol unteer to work on a rotating D shift are conmitted to
that work cycle and can only leave D shift by bidding out to another
Job C assification.

STEADY D sHIFT (Packagina & Skvl ab)

Enpl oyees who volunteer to work on a steady D shift are commtted to
the shift schedule for one year or or the duration of the
requi rement. | f the conpany continues D shift beyond one year,
posting for volunteers wll occur annually.

COLA

Each 24 hours worked on the D shift will be deened to be equal to 40

hours for the purposes of calculating COLA as per the following
fornmula: eg. $2.25 X 20 / 12 hrs. X hrs. worked.
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VACATI ON

Pay will be calculated as per the collective agreement. For the
purposes of calculating vacation time, one D shift (plus 5 days
following) wll equal one week of vacation. A full D shift is

consi dered 40 hours of vacation therefore enployees are ineligible to
work overtime during the Mnday through Friday follow ng.

A Saturday is considered 16 hours of vacation therefore enployees are
ineligible to work overtime during the Mnday and Tuesday foll ow ng.

A Sunday is considered 24 hours of vacation therefore enployees are
ineligible to work overtine during the Mnday, Tuesday and Wednesday
fol | ow ng.

OVERTI ME

WI| be available to all qualified enpl oyees when absence occurs.
Exi sting departnental overtine rules apply as per Collective

Agr eenent . D shift packaging enployees are considered B shift

enpl oyees and shall cover C shift overti ne. The maxi mum amount of
overtine allowable is 22.5 per week as per internal overtine

gui del i nes.

STATUTORY HOLI DAYS

Statutory Holiday pay will be paid as usual. An additional day off
will not be given in lieu unless the enployee works on the statutory

hol i day.
DAYLI GHT SAVI NGS TI ME

Ti me changes W Il not be acknow edged during the 48 hour D-Shift
weekend.

BEREAVEMENT

D Shift Saturday and Sunday equals 2 days from 5 day entitlement for
I mredi ate famly.

SHORT TERM DI SABI LITY BENEFI TS

Exi sting benefit provision remains in place with the follow ng
principle: No enployee shall receive |ess short term benefits than

provided for in a "regular week" scenario.

Pursuant to that principle, the Conpany shall conpensate an enpl oyee
on the D-shift for hours |ost over and above the waiting period

(normal Iy 3 working days) which are not covered by the disability plan
insurer. Such conpensation by the Conpany ("Conpany Disability
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Conpensation") shall be at the sanme rate as that provided under the
Short Term Disability Plan ($650 maxi mum based on a 7 day flat rate
plan) and shall apply until the insurance benefits apply, but only to
a maxi mum of the normal benefits which an enpl oyee woul d receive for
the loss of 24 straight-tinme hours. Such  Conpany Disability
Conpensation is payable only upon receipt of a fully conpleted claim
formand shall be subject to the enpl oyee being otherwise eligible for
disability benefits.

~

N
hY

Ackrdowlfdge ifor the Conpany: Acknow edge for the Union:
i
L7 M e
A. T. Yafideraa A. Morley . .
Pl ant Manager Business Agentf
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August 9, 1988
Revi sed: June 2, 2000

LETTER OF UNDERSTANDI NG
Re: Pension Plan Exit

During the 1988 round of negotiations, the follow ng agreenent was
reached between the parties.

The enpl oyees of Mnarch Fine Foods, nenbers of Local 647 had
collectively requested of the Union executive that they be allowed
to exit fromthe Milti-Enployer Pension Plan which exists for
Local 647 menbers. The Union executive agreed to negotiate this
demand and presented it during the collective bargaining process.

The Conpany agreed to this based on conplete exit of the plan by
all nenbers of our bargaining unit.

The Conpany agrees to pay directly to enpl oyees the sumof $19.23
per week which represented the Conpany's portion of the prem um
paid on behal f of each nenber of the Pension Pl an.

Deduction of the enployee portion of the premumw || cease.

These changes will becone effective when, following ratification
of the amended contract, the Union executive arranges with the
Plan Adm nistrator for the conpletion of the exit procedures
required by law in an expeditious nmanner as can be reasonably

expect ed.

For the purpose of this contract, we will assune the effective
date to be Cctober 1, 1988. The exact date will be deternined by
the Union and the Plan Adm nistrator.

Agreed for the Union: Agreed for the Conpany:
A. McConkey D.J. Brown

E. Sitahall P.P. Schur

A Morley A.L. Saul

M. Reid S.T. Ashby

M. Mask D. Dobbin

J. Parry

R. DeBartok
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May 2, 2000

LETTER OF UNDERSTANDI NG

Subj ect: Clarification of Wrk Responsibilities Operating
Engi neers

The Plant Services Manager has total responsibility for Building
Services site-wide for which purposes he wll utilize skilled
tradesmen fromthe I.0.U.E. Local 772, Teanster Local 647, and

contractors.

Qperating Engineers are designated to provide a service function to
all areas of the site and are specifically responsible for the

followng duties, to nmonitor, maintain and service:
. all steam water, condensate and air lines up to and including

I solation valves
off the mains in the Packaging Pl ant Buil ding

. utility meters (site-w de)

. al| ammoni a equi pment, piping and instrunentation. To isolate
NH® from equi pnent .

st eam heati ng equi pnment and connecting lines |located in the
Packaglng Pl ant

Bui | di ng
. all sprinkler equipnment and systens site-w de
. all hot-water tracing equi pment and piping in the oil room
. oil roomhot water tank and controls
. all chilled water equi pment and pi ping

bui | di ngs and services including sewers, and washroons for
Packaglng Pl ant

. all steamboilers site-w de and associ ated equi pnent
. air conpressors, associated equipnent and pipelines in the boiler
room and

mainline air receivers site-w de
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Oper ati ng Engi neers

Page 2

. all air handling and air conditioning units installed site-w de

. all gas fired heaters and piping site-wde

. all building supply and exhaust fans site-w de (exception process

in refineries)

. Packaging Plant utility |oops originating in Boiler Room up to
and i ncl udi ng
i sol ation val ves

. mai ntain cooling tower chem cal treatnent systens site-w de
. i nspection and nai ntenance of all energency response equipnent.
. peri meter fence gates and Packaging Plant Roll up doors

Under any energency situation, the Plant Services Manager is expected
to use his best judgement in selecting personnel to secure the Plant

and Servi ces.

A. T. Vanderaa
Pl ant Manager

The above guideline is subject to review and updating at anytime by
all parties. Final changes are subject to Minagenment acceptance.
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Letter of Intent

Re: Maintenance Training

Over the termof the contract, in order to pronote the training of
interested Goup 32 muintenance personnel, it is the intent of the
conpany to provide Six (6) months training periods in each of the
Specialty Fats Plant, Base Refinery, and Packaging Pl ant.

The training will be linted to one such enployee in the Packaging
Plant and Specialty Fats Plant, and one in the Refinery at any one

tinme.
The Maintenance Manager Wl review the progress quarterly and
advi se the mai ntenance steward of his eval uation.

Acknow edge for the Conpany:
D. J. Brown
Vice President, Manufacturing

Acknowl edge for the Union:
A. McConkey
Busi ness Agent

40



July 10, 1984

Letter of Intent

Re: (O ause 16.01

During these negotiations the Conpany re-asserted its intent to
conply with 16.01 by agreeing to instruct nmanagers to conmmunicate
to the union steward involved the reasons for such outside work

assi gnment .

Acknowl edge for the Conpany:
D. J. Brown
Vice President, Manufacturing

Acknow edge for the Union:
R. Doner
Busi ness Agent
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May 20, 1992

Letter of Intent

It is our intent that the M ntenance Manager and Mai nt enance
Steward will meet weekly to informthe Steward concerning contract
work within the Mintenance Department.

Acknow edge for the Conpany:
A. Saul
Engi neeri ng Manager

Acknow edge for the Union:
A. McConkey
Busi ness Agent
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August 12, 1992
NOTI CE

PACKAG NG PLANT OVERTI ME

The followi ng procedure for obtaining overtime in the Packagi ng
Pl ant has been agreed between the Conpany and the Union after
study by an Overtine Committee.

Overtinme is a nost sensitive subject and all parties involved in
t hese di scussions acknow edged that there is no systemthat wll
be consi dered best by everyone.

It is nost inportant however that we do adopt a systemand it is
everyone's interest to make this system work.

In order that you can be easily contacted for overtine, please
ensure your current phone number is registered with Packaging

Pl ant  Supervi si on.

There is no change in the systemto be adopted for packers except
t hat sanpl e checkers (when applicable) will be placed on the
bottom of the packers rota and receive priority for the overtine
in their classification.

The agreed systemis then as foll ows:

1. Vacation positions are first filled by any spare trained
persons before an overtinme list is consulted.

2. Overtime lists are forned as foll ows:

Personnel are listed by classification and shift. \Wen
overtine is offered, the appropriate hours are listed
agai nst the person's nane. New enpl oyees are inserted in
their place of seniority and new or transferred enpl oyees
wi Il be charged with the average hours of the list to
whi ch they are transferred. (New enpl oyees are those who
have recently started with the conpany and successfully
conpl eted probation.)

3. An acceptance, refusal, or failure to contact is counted

equal l'y. Persons unavail abl e due to sickness,
| eave of absence, conpensat i on, absence, ot her
busi ness or vacation wll be counted as if

overtime had been offered to them Overtime wll
be charged according to nunber of hours offered.
The only exception being Uni on steward(s)
attending negotiations wll not be charged
overtine hours.
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10.

11.

12.

Persons in training for skilled positions will be eligible for
overtime as their training progresses to a |evel
of conpetency for each individual work station,

Probationary enployees W ll be eligible for
overtinme only when all others in their craft group
have refused.

Overtinme is first offered to the people in whose
classification the overtine exists.

Exanpl e:

ng" Shift overtime is first offered to classified "A" Shift
then classified "c" Shift.

"A" Shift overtine is first offered to classified "c™ Shift
then classified "B" Shift.

ncv Shift overtinme is first offered to classified "B" Shift
then classified "A" Shift.

Once the list of classified persons has been exhausted as
above, then qualified persons are offered the

overtine. In this case, overtime will be offered
by going to the person With lowest hours in Craft
Goup I.

Overtime hours worked or offered will be charged at the

overtine premumrate.

On a weekly basis, a copy of the overtinme sheets wll be
publicly posted.

Each week the overtine lists are re-drawn Wth the Person W th
| onest hours at the top. The hours are returned

to zero annually.

Overtinme on Saturday "B" and "C" Shifts and Sunday "a", "B"
and "Cc" Shifts will be offered to persons in whose
classification the overtime occurs. The person
with |owest hours to get choice of shift.

Enpl oyees who are awarded make up quertime, dué to an
administrative error, WIIl be allowed three weeks

fromdate of settlenment to work this overtine.

Overtime W ll be offered in eight hour blocks. Shoul d an
enpl oyee who is offered eight hours prefer to work
four hours, he/she will 1Indicate this to their
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Supervi sor when asked. The Supervisor will then

go to a phone |ist which has been established
i ndi cating those enpl oyees who are willing to work
the second half of the shift. If no one is

wlling to work the second half of the shift, the
Supervisor will continue to offer eight hours to
other enployees. Only enployees who signed a |i st
i ndicating they wished to be phoned at home for
overtime will be contacted.

13. Start-up overtinme is exenpt from these procedures but overtine

hours worked wi |l be charged.

14. An enployee transferred from one shift to another, will carrys,

over their existing overtime hours, tO their n
shift, should no other enployees exist wthin

their job classification on the new shift.

In witness of the parties, hereto nentioned this Agreenent has

== v O B w]
(o= B e

been agreed on the day of

Dobbin A, McConkey
Heaslip M. Reid
. Legge J. Parry
Saul M. Powers
Vanderaa J. Shirt
D. McFarlane
E. Sitahall
D. Waslyk
B. Pellicciotta
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VELFARE PLAN
SUMVARY



Uni | ever Canada, division of UL Canada | nc.

All of the Wlfare Plan Benefits stipulated in this Collective
Agreenent are provided through The MIk Drivers and Dairy
Enpl oyees Local 647 Wl fare Trust Fund. This Fund is nanaged by
four Trustees representing Enployers contributing to the Fund
under this and other Collective Agreenents, and four Trustees
appoi nted by Local Union 647. The Trustees hold Contracts of
| nsurance that specify the Benefits contained in this Collective
Agreenent, as well as others, and determ ne Standard Rul es of
Eligibility and Term nation.

The follow ng sumrary of your Benefits will provide you all of the
information you need to determne who is covered by the Plan, when
you becone covered and termnated and the Benefits under this
particular Collective Agreenent. Since the Benefits are provided
through Insurance Contracts, in the event of a dispute the
Provi sions of the Insurance Contracts wll prevail.

CGENERAL PROVI SI ONS

Eligibility

Enpl oyees who are nenbers in good standing of Local Union
647 together with their spouse, unnarried dependent children
under Age 21 and unmarried dependent children to age 23 in
full tine attendance at an institute of higher learning, are
eligible for benefits.

Ef fecti ve Date of Benefits

Al'l enployees are required to conplete an Application Card,
recording necessary information about the enployee and
hi s/ her dependents. This Card is available from the
Conpany, Local Union 647 or the Adninistrator. New
enpl oyees are covered by the Plan on the first day of the
calendar nonth following the first week for which the
Conpany makes contribution to the Trust Fund. Enpl oyees
hired or rehired by the Conpany are covered fromthe date of
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enpl oyment or re-employment if they were covered by the Plan
at any tinme during the sixty days prior to such enpl oynent
Or re-employment. Enpl oyees covered by the Plan who are
rehired by the Company in accordance with the lay-off/recal
provisions of this Collective Agreement, wll again be
covered by the Plan on the date of re-employment.

Dependents of eligible enpl oyees are covered on the date the
enpl oyee is covered, or the date they becone dependents, whichever

is later. If the enployee is disabled on his/her effective date,
all benefits are postponed until the date of return to full tine
enpl oyment . |f the enployee is covered by the Plan, and di sabl ed

on the effective date of an inprovenent or new Benefit, the
enpl oyee and dependents remain covered by the old Plan until the

enpl oyee returns to full tinme enploynent.

Your conpleted Application Card should be submtted to your
Enployer, who is required to submt that conpleted Card with the
first Monthly Contribution Report on which the enployee's nane is
recor ded.

Term nati on Date of Benefits

If enmploynent ternminates for any reason other than
retirement, all benefits except Disability Income cease at
the end of the nmonth in which enployment termnated.

Disability Incone Benefits cease on the |ast date enployed.
As noted later in this Summary, certain Benefits are

continued for Retired Menbers.

Benefits for Active Enployees and Retired Enployees cease in
the event that the Enployer ceases contributions to the
Trust Fund. The date of term nation of such benefits wll
be determned in accordance with the date such contributions

cease.

Retired Menbers' Benefits

Upon retirement, menbers with at |east five continuous

years' coverage inmmediately preceding retirenent are covered
by $4,000 Life Insurance for the first twelve cal endar
months follow ng the nonth in which retirenent comrenced and
$2,000 Life Insurance thereafter
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Ef fective Septenber 1, 1992 enpl oyees who are 55 or nore and
have age plus service of 80 years or nmore who el ect to take
early retirement will have Prescription Drug Plan, Vision
Care and Dental Plan coverage until age 65.

Continuation of Benefits During Disability

Empl oyees who becone disabled, and in receipt of a benefit
fromthe Weekly Indemity Plan, wll remain covered by the
Benefits provided them at the onset of disability while so
di sabled, up to the Maxi mum Benefit Period of the Wekly

| ndemmi ty Pl an described herein. If the disability is
conpensabl e by Workers' Conpensation, then the benefits
described herein wll be continued for 18 nonths or

cessation of Wrkers' Conpensation, whichever is earlier.

BENEFI TS

Life Insurance (Enployee Only

The benefit is provided by a Goup Term Life Insurance
Policy, which provides that prem um paynents are waived, and
the benefit at the onset of disability remains in force, up
to Age 65, in the event of total and permanent disability
occurring while insured and before Age 65. Wi ver of
Premumis provided for all enployees on L.T.D. under "own
occupation” or "any occupation” conditions. At age 65, the
Life Insurance Benefit for Retired Enployees becones
effective if the disabled enployee has fulfilled the five
year coverage requirenent.

Enpl oyees who terninate enployment may convert to an
i ndi vidual Life Insurance Policy, wthout evidence of good
heal th, by making witten application to the Insurer within
31 days of the date enploynment term nates.

Ef fective Septenber 1, 1992 the Amount of Life Insurance
will be $35,000.

Accidental Death and D snenbernment (Enpl oyee Only)

This benefit provides the paynent of a Principal Sum or
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part thereof, for losses that occur within 365 days of a
causative accident. In the case of life, the benefit is
payable to the enployee's naned beneficiary under the Life
| nsurance Benefit; for other |osses, the benefit is payable
to the enployee.

TABLE OF BENEFI TS

For |oss of: Amount
Life (in addition to the Life Insurance) ............ Principal Sum
Both Eyes.. ... Principal Sum
Both Hands.. ............ . . . . . Principal Sum
BOth Feel . vvi i Principal Sum
e Hand and One FOOt - vt vt ie e Princi pal Sum
One Hand and Sight of One Eye ................... ..., Principal Sum
One Foot and Sight of One Eye ...t Principal Sum
ONE LEY - oot e e 3/4 Principal Sum
ONE AN . e 3/4 Principal Sum
One Hand -« o oo 1/2 Principal Sum
Sight of One Eye.. ........ ... ... i 1/2 Principal Sum
Both the Thunb and Index Finger of One Hand ..... 1/4 Principal Sum
The Principal Sumis the naxi num payable for all |osses due to any
one accident. No benefits are payable for Jlosses due to
intentionally self-inflicted injuries, sui ci de, decl ared or

undecl ared war, full tine service in the armed forces, or while a
crew menber in any aircraft.

Ef fective September 1, 1992 the Principal Sumw |l be $35,000.

Short Term Disability Incone Benefit --
Non- Cccupational Disability Only (Enployee Only)

Commencing on the first day of exam nation by a physician
for total disability due to an accident, or the fourth such
day for illness, the Plan pays a Weekly Benefit up to a
speci fied Maxi mum Benefit period. "Total disability" neans
the enployee's inability to perform each and every duty of
hi s/ her occupati on. Disabilities due to pregnancy are
limted to fifteen weeks unless there are conplications.

Disabilities separated by less than thirty days of full tine
work are considered one disability, unless the subsequent
disability is due to an unrel ated cause and commences after
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the enpl oyee's
certified by a Medical

return to work.
Doct or .

The disability nust be

Benefits are not payable unless the disabled enployee is

| osi ng wages on account of the disability.

Ther ef or e,

benefits are not payable for periods of tine during which

there are no | ost wages,

etc.

WEEKLY BENEFI T -

such as Vacation

Leave of Absence,

June 1,

2000

MBy 1, 2001

MBy 1, 2002

May 1, 2003

$650 per

week

$650 per week

$675 per week

$700 per week

MAXI MUM BENEFI T PERI QD - -

Sem -Private Hospita

39 weeks

Benefi t

(Enpl oyees and Dependents)

The Plan pays the hospital's daily charge for the difference
In cost between a sem -private room and standard ward.

Anbul ance Benefit (Enpl oyees and Dependents)

For

hospi tal,
(as defined under the Disability Income Plan).

necessary ground

ambul ance servi ce,
the Plan pays $30 for each period of D sability
Thi s anount

to or

from a

is applicable to the deductible anmbunt of OHIP's Anbul ance

Benefit,

and does not

Ambul ance Benefit.

duplicate

Speci al Accident Benefit (Enployee and Dependents)

In any way

t he OHIP

The Plan allows up to $300 for certain services or supplies
received within three nonths of a causative accident that is

not covered by Wrkers'

ELI G BLE EXPENSES

1.
2.
3.

Hospi t al
Medi cal

or surgica

Di agnostic services.

Conpensat i on.

charges resulting from confinenent.
treatment of supplies.
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4. Services of a registered nurse.
5. Dental x-ray, Or examnation

Long Term Disability Incone Benefit (Enployee only)

Effective with disabilities comencing on or after August 1,
1982, a Munthly Incone Benefit will be paid to enpl oyees who
are totally disabled commencing W th the exhaustion of the
Short Term Disability Incone Benefit provided herein. The
enpl oyee will be regarded as "totally disabled" when the
nature and degree of the disability is such that the
enpl oyee cannot perform each and every duty of any
occupation for which he/she is reasonably suited, having
regard for education, training and experience. Ef fective
with disabilities commencing on or after July 1, 1996, the
enpl oyee will be regarded as "totally disabled" during the
first 24 nonths of such disability when the nature and
degree of the disability is such that the enployee cannot
perform the regular duties of his own occupation. The
Benefit is payable as long as the enployee is "totally
di sabl ed," and ceases upon the earliest of death, recovery
or attainnent of Age 65. Benefits are not payable for any
disability resulting from intentionally self-inflicted
injuries, Wwhile sane or insane; riots, insurrections or any
act of war, or the commssion of, or an attenpt to commt,

any crimnal act.

| f the disabled enployee is in receipt of a benefit under
the Wrkers' Conpensation Act, on account of the sane
disability, the Mnthly Incone Benefit otherw se payable
under this Plan will be reduced, dollar for dollar, by any
anount s payabl e under the Act.

|f a disabled enployee is in the "grey" area between total
disability and total recovery, and attenpts sone form of
"light work" wunder the supervision of a physician, the
L.T.D. Benefit will be reduced by 66.6% of incone derived
from such rehabilitative enploynment for up to two years of

such enpl oynent. If the enployee cannot continue the
enpl oynent for health reasons, he/she goes back on ful
L.7.D. Benefits; if still so enployed after two years, the

L.T.D. Benefit ceases since he/she is no |onger regarded as

“totally disabled."
The Monthly Incone Benefit payable is determ ned by the
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Insurer's Premum for this benefit, in conparison with the

Conpany's contribution for the benefit. Effective with
disabilities conmencing on or after: (2 year - o0Own
occupati on)

June 1, 2000 May 1, 2001 My 1, 2002 Moy 1, 2003
$2200 $2200 $2300 $2300

Dental Care Plan No. 9 (Enpl oyee and Dependents)

The Pl an becane effective August 1, 1982 and covers the
follow ng dentist's services:

1. Oal examnations, once every 6 nonth

2. Prophylaxis (cleaning and scaling of teeth) once every
6 nmonths. This treatnment is eligible if perforned by a
Dentist, or a Dental Hygi eni st under the direct
supervision of a Dentist.

3. Bite-wing x-rays, once every 6 nonths.

4., Topical application of anti-cariogenic agent, once
every 6 nonths. This treatnment is eligible if
perfornmed by a Dentist, or a Dental Hygienist under the
direct supervision of a Dentist.

5. Full nouth series of x-rays, once every 24 nonths.

6. Extractions and sinple alveolectomy at a time of tooth
extraction.

7. Surgical extraction of inpacted teeth.

8. Surgical renoval of tumors, cysts, neoplasms, plus the
i ncision and drainage of an abscess. o

9. Amalgam silicate, acrylic, and conposite fillings.

10. Provision and spare maintainers for mssing primary
teeth and provision of habit breaking appliances.

11. Diagnostic x-ray and |aboratory procedures required in
relation to dental surgery.

12. General anesthetic required in relation to dental
surgery.

13. Consultation required by the attending Denti st.

14. Endodontics and periodontics.

15. Relining, rebasing, repair and adjustnment of existing
dent ur es.

16. Effective Septenber 1, 1988, partial or full dentures,
limted to one claimper person per three year period.

17. 503 of the cost of mmjor procedures (inlays, onlays,

crowns, caps and bridges) to an annual maxi mum of $1000.
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EXCLUSI ONS

|f the service arises fromany of the follow ng events, no
benefit is payable:

a) intentional self-inflicted injuries or illness while
sane or self-inflicted injuries while insane.

b) Any service for which the insured person is entitled to
i ndemrmity  of conpensation under any  \Wrkers'
Conmpensation Act.

c) Cosnetic surgery or treatment (when so classified by
the Insurer) unless such surgery or treatnent is for
accidental injuries and comenced within 90 days of an

acci dent .
d) Services payable  under any  governnent pl an of
i nsurance, or insurable only under any governnent plan

of insurance. _ _ _ _
e) Injury resulting frominsurrection, war, services in

the Armed Forces of any country or participation in a
riot.

BASI S OF PAYMENT:

The basis of paynment for services and supplies will be
as follows:

June 1, 2000 January 1, 2001 [January 1, 2002 |January 1, 2003

1999 ODA 2000 ODA 2001 ODA 2002 ODA

Drug Pl an (Enpl oyee and Dependent s)

The Plan pays the amount charged by a pharmacist, dentist,
physi cian or hospital for prescribed drugs, prescribed

preventative drugs, prescribed vitamns, nedicines, sera,

injectibles, insulin and diabetic supplies. Pat ent
medi ci nes, and expenses covered by any ot her agency are not
cover ed.

Vi sioncare Plan (Enpl oyee and Dependents)

-- Effective with prescriptions filled on and after July 1,

1996 the Plan will pay the amount charged by a Dispensing
Optician or Optonetrist for corrective lenses and frames
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prescribed by an Ophthal nol ogi st or Optonetrist, up to three

nmaxi muns:
Single Lenses. . ... . $300
Bi focal LeNnSeS . . ... .. $300
Trifocal Lenses:
June I, 2000 Vay 1, 2001 May 1, 2002 My 1, 2003
5325 5325 5350 3350

Only one claimis allowed per insured person per 24
consecutive nonths, except in the case of children requiring
a nore frequent change in |enses due to progressive nyopia,
hyperopia or astigmatism In this case, and provided there
is a change in prescribed | enses, the above nmaxi muns apply
each 12 consecutive nonths.

Cont act Lenses

The above |imts nmay be applied to contact |enses al so,
however, in addition, contact |enses nmay be covered under the
Special Contact Lens Benefit which is subject to a lifetine
maxi mum of $300.

Excl usi ons

The Plan will not pay for sunglasses, special tints, frane
ornanmentation or personification, or make any special
al lowances if your glasses or contact |enses are |ost,
stolen or broken.

Mpj or Medi cal Pl an (Enpl oyee and Dependents)

Effective July 1, 1986, this plan provides the follow ng benefits:
DEDUCTI BLE - -
There is no deductible.

CO- | NSURANCE

The Plan will pay 100% of the reasonable and custonary
charges incurred for Eligible Expenses.

55




MAXI MUM BENEFI T - -

The maxi mum anount payabl e on account of any Insured Person
(Enpl oyee or Dependent) is $20,000 in any consecutive
thirty-six nonth period. In the event that any person
incurs Eligible Expenses of at |east $1,000 the enployee nay
make application to the Insurer (through the Adm nistrator)
to have the 320,000 Maxi mum Benefit reinstated.

ELI G BLE EXPENSES - -

The following expenses are covered, on the express
under st andi ng t hat t hey are prescribed--that is,
recommended- - by the attendi ng physician.

1. Charges for the services of a Registered Nurse (R N.)
of Registered Nursing Assistant (R.N.A.) at the insured
i ndividual's residence, provided the RN or R.N.A. IS
not normally resident in the insured person's hone, or
in a public general hospital.

2. Charges for hospital services and supplies obtained
from an out-patient departnent of a licensed hospital
or surgical supply conpany while not confined in a

hospi tal .

3. Anbul ance: charges for |licensed anbul ance service or
ot her emergency service (including fare of an attendant
where necessary) Wwhen used to transport the insured
person from the place where bodily injury or disease is
suffered to the nearest hospi t al where adequate
treatment can be rendered or from one hospital to
another or from hospital to the insured person's

resi dence.
4. Services and Supplies: charges  for the followng
services and supplies:
a) purchase of braces, crutches, surgical stockings,
artificial linbs and eyes and prosthetic devices

approved by the [Insurance Conpany including
surgical brassieres and breast prostheses required
follow ng a mastectony
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b) rental of or, at the Insurance Conpany's option,
the purchase of a wheelchair, hospital-type bed,
I ron-1lung, or ot her dur abl e equi prment for

tenporary therapeutic use.
c) oxygen and bl ood serum

d) orthopaedic shoes prescribed by a podiatrist or
physician up to a naxi num of one pair per cal endar
year .

Emergency  Treatment: charges for the follow ng

enmergency treatnment required by an insured person who
is tenporarily outside of their Province or Territory

of residence:

a) room and board in a licensed hospital up to ward
| evel for each day that the person is confined in
hospita

b) hospital services and supplies furnished by a
|'i censed hospital

c) di agnosis and treatment by a physician or surgeon

Di agnostic X-Ray and Laboratory Expenses: charges for

di agnostic tests and radiol ogical treatnents including
x-rays and |aboratory tests and radi um treatnents.

Physi ot her apy: charges for the services of a qualified
Physi ot herapi st, who is not normally resident in the
i nsured person's hone.

Speech  Ther apy: charges for the services of a
qual i fied Speech Therapist, up to a naxi mum paynent of
$200 per cal endar year for each person

Heari ng Al ds: charges for hearing aids prescribed by a

| egal Iy licensed oOtolaryngologist, up to a maxinmum
paynent of $400 for one instrunment per insured persons

in any four consecutive years.

10. Chiropractor, Honeopath, Chiropodist, Missage Therapi st
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(RMT registered) and Acupuncturist services up to a
maxi mum paynent per cal endar year for each person as

foll ows:

June 1, 2000 My 1, 2001 May 1, 2002 May 1, 2003

$250 $250 $275 $275

LIMTS AND EXCLUSI ONS - -

No benefit wll be paid if legislation prevents such
payment . Benefits will be reduced by amounts paid, or

payabl e, by governnent plans such as OHIP.

How to O aim Benefits

All clainms, except those under the Drug Plan, are to be
submtted on the proper form along with appropriate bills
or receipts, to the Admnistrator:

Enpl oyee Benefit Plan Services

Suite 600, 300 John Street

Thornhill, Ontario L3T 5W4

General Inquiry: (905) 731-0802

Wl fare Cains: (905) 731-1412

Tol | Free Nunmber (within Ontario) 1-800-263-3564

C ains under the Drug Plan are to be submtted to the Pl ant

Human Resources O fice. Dental Caim Fornms are usually
stocked by the Dentist. CaimForms for Dsability Incone
must be submitted through the Employer. Qaim Forns can be

obtained through vyour Enployer, Union O fice, or the
Adm ni strator.

If you are nmaking a claimunder the Visioncare Plan, please
be sure to enclose the bill or receipt fromthe D spensing
Optician or Optonetrist. This bill or receipt nust show
conprehensive information in ternms of what has been
di spensed, and particularly include information regarding
the change in lenses if the claimis being made for the

annual change in children's gl asses.
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Subm ssion of d ains

Al clainms, except Wekly Indemity, pnust be subnmitted
within 9o days of the date the | oss or expense is incurred.
Weekly Indemity clains nmust be submtted within 2 weeks of
the date a physician is first consulted for the disability.

Di scl ai nmer

It is expressly understood and agreed that the information
appearing above is a summary only, and that the eligibility
of any person or claimw || be governed by the terns of the
I nsurance Contracts through which the benefits are provided.

Rate of Wekly Enpl oyer Contribution

The Conmpany will pay the cost of all benefits described
herein, wunless within the Collective Agreenent a specified
anount of Enpl oyer Contribution is noted.

Adm ni stration

The Enpl oyer agrees that the benefits provided here will be
provi ded through the MIk Drivers and Dairy Enpl oyees Local
647 Welfare Trust Fund, and that the required Wekl

Contributions will be forwarded not later than the 15th o
the nonth following the nonth for which the Report is

subm tted.

Contributions will be by cheque made payable to "The M|k
Drivers Local 647 Welfare Fund" and forwarded along with the
Report to the Adm nistrator,

Enpl oyee Benefit Plan Services
300 John Street, Suite 600
Thornhill, Ontario

L3T 5W4
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