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AGREEMENT

BETWEEN

KRAFT CANADA INC.
COBOURG, ONTARIO
And/or its successor

Hereincalled“the Company"
AND

UNITED FOOD AND COMMERCIAL
WORKERS INTERNATIONAL UNION,
affiliated with the AF. of L - C.L.O,,

of the Canadian Labour congress (C.L.C.)
on behalf of Local 1230.

Hereincalled “the Union".

PREAMBLE

Recognizingthat the welfare of the Company and
that of its employeesdepends upon the welfare of
the business as a whole, and recognizingfurther
that a relationship of goodwilland mutual respect
between employer and employees can contribute
greatly to the maintenance and increase of that
welfare, the parties of this contractjoin together in
the following Agreement.



1.1

2.1
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Article 1 - Recognition

The Company recognizes the Union as the sole
collective bargainingagentwith respectto ratesof
pay, hours of work, and such otherworking condi-
tions and provisionsas are includedinthis Agree-
ment for all classes of employees, as defined in
Article2 - Bargaining Unit.

The Company will not bargaincollectivelywith any
otherlabourorganizationonmatters affecting these
employeesduringthe term of this Agreement.

Article 2 - Bargaining Unit

The Bargaining Unitiscomposedof all employees
at the Cobourg Plant, save and except Super-
visors, persons above the rank of Supervisors,
office staff, salaried technicians, watchmen and
guards.

Work customarily performed by the employees in
the BargainingUnitshall not be done onthe plant
premises by personsexcludedfrom the scope and
jurisdiction of this Agreement, or by employees
not covered by this Agreement, except for pur-
poses of experimentaldevelopment, audit, on-the-
job training, instructionof employees, or in cases
of emergency.

Notwithstanding Article 2.2 and Appendix "A"
some duties/tests may be re-allocated between
Plant and Laboratory and/or Plant and Mainte-
nance Classificationsto enhance productionand
quality efficiencies. The newand/or changedclas-
sifications will be subjectto Article 20.9.

Laboratory and Maintenance Personnelwill not be
displaced because of any transfer of duties.

However, if the needs of the business warrant a
reductionof the number of jobs in the Laboratory
and Maintenance groups, these employees will
have the opportunity to move into Plant positions
accordingto seniority.



2.3

2.4

2.5

In the event of an opening in the Laboratory,
Maintenance or Production, qualified personnel
from Maintenance, Laboratory Groups or Pro-
duction, will have the first opportunity to apply
accordingto their seniority.

a) The Union agrees the Company has the right
to hire personnelon a temporary basiswhen nec-
essary to meet production requirements or re-
place full time employees for such reasons as
vacation, sick leave or leave of absence. Terms
and conditions covering temporary employees
will be in accordance with Appendix “C°, which
forms part of this Collective Agreement.

b) The Company agrees to establish a commit-
tee consistingof two (2) Union and two (2)Com-
pany representatives, whose task it will be to
review monthly, the process of evaluation for
Temporary Employees and make recommenda-
tions to managementon improving the process.
This committee will assess manpower needsand
recommend hiringwhen appropriate. When there
is a need to hire Hourly Regular Full-time Em-
ployees, they will be hired from the Temporary
Employees workforce, except where specific
qualifications are required and not available in
the temporary workforce, eg. Maintenance and
Quality Systems.

It is understood that the Company may need to

sub-contractwork, butthe Companyagreestore-

strict the hiring of sub-contractorsto performsuch

work on the plant premises to those instances

where:

1. The work cannot be performed by Bargaining
Unitemployeesdue to inappropriateskillsand
unavailabilityof qualified personnel.

2. Necessary equipmentor tools to perform the
work are not availableto the plant.

3. Suchwork cannot be performed by Bargaining
Unitemployeeswithin requiredtime limits.
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3.1

4.1
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4. The Company will advise the Union Presi-
dent prior to any subcontracting work.

5. The Company will dialogue with the Union
Presidentprior to any co-packing work.

Where regular employees who are laid-off have
the skillsand the equipmentto do the work being
subcontracted,the Companywill not subcontract
the work.

Use of the masculine gender in this Agreement
shall be consideredalso to include the feminine.

Article3 - Management

Subjectto the provisions of this Agreement, the
managementand operation of the business; and
the employment, direction, promotion, transfer, lay-
off, termination, retirement; and reprimand, sus-
pension, or discharge of employeesfor just cause,
shall be vested solely in the Management of the
Company. The exercise of such functions shall
not be subject to arbitration unless related to the
provisionsof the Agreement.

Article 4 - Union Security

All employees as of the signing of the Collective
Agreementwho are membersof the Union (inac-
cordance with its constitution and by-laws)and all
employeeswho become members after such date
shall, as a condition of employment, maintaintheir
membership in good standing with the Union so
long as this Collective Agreement or its renewal
shall continuein force.

Inthe eventthat an employee has been expelled
from the Unionin accordancewith its constitution
and by-laws, the employment of said employee
shall automatically be terminated.

a) The Company agrees to deduct each week
from wages due and payable to each Regular
Full-time employee, probationary employee
and temporary employee coming within the
scope of the Bargaining Unit as defined in

8
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4.4

Article 2.1 of this Collective Agreement, the
regularweekly uniondues. Such dues will be
remittedto the Secretary Treasurer of Local
1230, United Food and Commercial Workers
International, duringthe week whichfollowsthe
deduction, together with a list of changesinthe
BargainingUnit, and the names of employees
for whom deductions have notbeen made.

Any union dues payable and not processed
through payroll deductions because the
employee has no earnings at the time the
deductions are made, is claimedand collected
by the Uniondirectly from the employee.

The Company agreesthat upon receiptof written
authorizationin the form of a signed Union Mem-
bership Card, itwill deduct from the wages of em-
ployees joining the Union after the ratification of
this Agreement, the initiationfee due from himto
the Local Union and shall remit the same to the
Secretary Treasurer of Local 1230, United Food
and Commercial Workers International, on or
before the fifteenth (15th) day of the following cal-
endar month. Special assessments, if levied in
accordance with the constitution and by-laws of
the Union, will be deducted from members of the
Unionupon proper notificationfrom the Union.

The Company shall not be responsiblefinancially
or otherwise, either to the Union or to any em-
ployee, for any failure to make deductions or for
making improper or inaccurate deductions or
remittances. However, inany instance inwhich an
error occurs in the amount of any deduction of
dues from an employee’s wages, the Company
shall adjust it directly with the employee. Inthe
event of any mistake by the Company in the
amount of its remittance to the Union, the Com-
pany shall adjust the amount in a subsequent
remittance. The Company’s liability for any and all
amounts deducted pursuantto the provisions in
this Article shall terminate at the time it remitsthe

; |0
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4.5

4.6

4.7

5.1

amounts payable to the designated officer or of-
ficers of the Union.

In the event of any action at law against the par-
ties hereto or either of them resulting from any
deduction or deductions from payrolls made or to
be made by the Company pursuantto Article 4.2
both parties shall cooperate fully in the defense
of such action. Each party shall bear its own
cost of such defense exceptthat if at the request
of the Union counsel fees are incurred, these
shall be borne by the Union. Save as aforesaid
the Union shall indemnify and save harmlessthe
Company from any losses, damages, costs,
liability or expenses suffered or sustained by it
as a result of any such deduction or deductions
from payrolls.

Neither the Company nor any person acting for
the Company, shall in any manner whatsoever,
seek to dominate, to influence, hinder or discrimi-
nate against the lawful activities of the Union or
against any present and prospective member of
the Union.

Itshall continue to be the policy of the Company
and the Union not to discriminate against or
intimidate employees because of sex, religious,
political or Union beliefs, race, colour, creed or
nationality.

Article5 -GrievanceProcedure

Both the Company and the Union emphasize the
desirability of a satisfactorygrievance procedure,
the purpose of which will be to settle grievances
promptly. For the purposes of this Agreement,
grievances are understood to be any disputes,
disagreements, dissatisfactions, differences, or
alleged grievances arising out of the provisionsof
this Agreement. It is agreed that consultation at
any step inthe following procedurewill take place
quietly and speedily so thatany possiblecause of
friction may be reducedto a minimum.

10
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5.3
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To ensure prompt handling of grievances, the
matter concerned should be submitted as soon
as possible, but neither the Company nor the
Union shall be requiredto recognize a grievance
submitted by an employee after fifteen (15) work
days have elapsed from the date of the incident.

The above time limit shall not apply in those
instanceswhere the grievance involvesan error in
employee'spay.

The employee will discuss his grievance with his
Supervisor, accompaniedby his Stewardif he so
desires. If such grievance is not settled to the sat-
isfaction of the employee concerned, it may be
submitted in writing, signed by the employee and
the Chief Steward, and will be submitted to the
Supervisor.

Grievancesshall be dealt with progressivelyinthe
following manner:

Step1

Withinfive (5) work days of the Company receiv-
ing the written grievance, the employee, with the
Chief Steward, may presentthe grievance to the
Manager of the Department,the Superintendent
and/or the Supervisor.

The Company is expected to render its decision
withintwo (2) full workdays, but, failingto do so, the
Union may submit the grievance to the next step.

Step2

Within fifteen (15)work days of the Union receiv-
ing the decision under Step 1, the Union Presi-
dent, and the Chief Steward, with or without the
Steward, may present the grievance to the Man-
ager, Human Resourcesor a designate, and the
Manager of the Department, the Superintendent
and/or the Supervisor.

The Companyis expected to render its decision
within two (2) full work days, but, failing to do so,
the Union may submit the grievance to the next
step.

11
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Step 3

Within twenty (20) work days of the Union receiv-
ingthe decision under Step 2, the Grievance Com-
mittee may presentthe grievanceto the Director of
Manufacturing, the Manager, Human Resources
or a designate, and the Manager of the Depart-
ment, or his designate. A representative of the
Union may be calledin if desired by either party.

The Company is expectedto render its decision
within five (5) full work days, but, failing to do so,
the Unionmay submitthe grievance to Arbitration.

Note 1: Forthe purposes of this Article, the term
"work days" is understoodto exclude Saturdays,
Sundays, paid plant holidays, vacations and sick-
ness.

Note 2: Inthe absence of the Chief Steward, his
designated representative (who will be another
Officer of the Union) will processthe grievance.

Any grievance not appealed from the decisionin
any step of the Grievance Procedure within five
(5) full work days, shall be considered settled on
the basis of the last decision.

The decisions arrived at by agreement between
both parties under any of the above steps, shall be
recordedinwriting atthe time of settlement, signed
by both parties, and shall be valid and binding upon
the Company and the Unionand the employees.

Should the Company representativefail to meet
thetime limitsat any step of the Grievance Proce-
dure the Union may submit the grievance to the
next step of the Grievance Procedure or to Arbi-
tration after Step 3. Should the Union fail to pro-
cess the grievance in accordance with any of the
above grievance steps, the grievanceshall be con-
sidered settled on the basis of the last decision,
and shall not be subjectto further proceeding.

The aggrieved employee may be present at any
step if requested by either party. Except in the
cases of discipline, a grievance initiated by more

12



5.9

5.10

than one employee, or where a number of griev-
ances dealing with a common issue are pre-
sented, the grievors will be represented by not
more than two of their number, excluding the
Union Steward and Grievance Committee, at any
step of the grievance procedure.

If an employee so desires, he may be accompa-
nied by his Stewardwhen being interviewedby a
management representative in an office. If the
employeeis a Steward, he may be accompanied
by an officer of the Union.

The Company shall notifythe Union Presidentin
writing within one (1) work day from the date the
employee is notifiedin writing of his suspension
or discharge. If the employee (excluding a Pro-
bationary Employee) believes that he has been
unjustly suspended or discharged, he shall sub-
mit his grievance in writing to Management,
through a member of the Grievance Committee,
within ten (10) work days from the date that the
official written notice was given to the Union
President.

Such grievance shall be presented at the Sec-
ond Step of the Grievance Procedure, after which
it can be submitted to the subsequent steps of
the Grievance Procedure and Arbitration.

It is understood that all meetings between
Officers, Stewards of the Union and members of
the Grievance Committee and members of Man-
agement for handling matters under the scope
and jurisdiction of this Agreement but excluding
negotiationsfor the renewal of a new Agreement,
shall be scheduled by Management at times suit-
able to the operation of the business.The Union
Officers, Stewards and members of the Griev-
ance Committee affected shall be paid at their
prevailing rate for such time. The above shall
also apply to the aggrieved employee (exceptan
employee who is under suspension or who has
been discharged), and to any employee who is

13



5.12

5.13

5.14

required to attend such meeting as a witness
with respectto the grievance.

Notwithstanding Article 5.11, an employee, who
would normally be scheduledto work, butis absent
for negotiations with the Company for the renewal
of the Collective Agreement or an authorized
Union Convention, will receive a regular pay
cheque from the Company subject to the following
conditions:

(1) The weekly pay chequewill be computed on
the basis of forty (40) hours per week at the
employee’s applicable rate and will notinclude
any form of overtime or shift differential.

(2) The pay cheque will be subjectto all normal
pay deductions.

(3) The Union will supply a list of employees
involveda week prior to the meetingdate.

(4) The Company will invoice the Union on a
monthly basis for all gross pay computed per
Section (1).

(5) The Unionwill remitthe fullamountowing by
the 15thday of the following calendar month,
payable to Kraft Canada Inc., Cobourg,
Ontario, attention: General Accounting.

(6) The arrangementapplies to the Union Offic-
ers, representativesof Local 1230, as defined
in Appendix “D” of the Collective Agreement.

Any grievance arising directly betweenthe Union
and the Company may be submitted in writing by
either party to the other at Step 2. Discussions
betweenthe Company and the Union apart from
the Grievance Procedure shall not preclude resort
to the Grievance Procedure.

A Union Steward may discuss with his Supervisor
matters which may directly affect the welfare of
the department eventhough atthe same time such
matters may not constitute a grievance. In the
absence of the Steward the Union Presidentmay
have such discussions with the Supervisor. The

14



5.15

5.16

5.17

5.18

6.1

Union Steward may be accompanied by the Un-
ion Presidentinthe event that either the Steward
or the Supervisor request his presence. Similar
discussions may take place between a repre-
sentative of the Union or an Officer of the Union
Local and a representative of Management.

Pending investigation and settlement of a griev-
ance, the employee(s) involved will perform the
duties assignedto him by his Supervisor.

The disciplinary record of employees will be
reviewed every three (3) months by the chief
Steward and the Associate Manager of Human
Resources. Any Managementdecisionarising out
of such review may be subject of a grievance.

Itis mutually agreed that subsection (6) of Section
44 of the Ontario Labour Relations Act does not
applyto this Collective Agreement.

Itis understoodthat any of the time limits referred
toinArticle 5, “Grievance Procedure”, and Article
6, “Arbitration”, includingthe initiating of a griev-
ance and/or the invoking of Arbitration, may be
extendedby mutualagreementbetweenthe Union
President and the Manager, Human Resources,
or their designate.

Article 6 -Arbitration

Any grievance which has been handled in
accordance with Article 5 and has not been set-
tled, and which involves the interpretation or
application of any of the provisions of this Agree-
ment, may be referredby either partyto Arbitration
within a period of not more than thirty (30) calen-
dar days, following the meeting referredto in the
Step 3 of the Grievance Procedure.

The party submitting the grievance to Arbitration
shallinformthe otherparty inwriting and by regis-
tered mail. For the purpose of this clause, the date
appearing on this registered mail shall be consid-
ered to be the date that the grievance has been
filed for the purposeof Arbitration.

15



6.2

6.3

6.4

8.5

6.6

At the request of officials of either the Company
or the Union a grievance which has not been
settled in accordance with Article 5, and which
has been filed for the purpose of Arbitration may
be the subject of further discussionin a meeting
between the respective representatives of the
parties. The object of this clause is to give the
parties an opportunity to promote the settlement
of such a grievance prior to arbitration.

Within fifteen (15) calendar days from the date
that the grievance was filed for the purpose of
Arbitration as set forth in Section 6.1, the Union
shall designate one person and the Company
shall designate one person as members of the
Arbitration Board. Inthe eventthat either of the
parties fails to appoint its member within this
period, the other party shall within fifteen (15)
calendar days ask that the member be appointed
by the Minister of Labour of the Province.

The representatives of the parties shall agree
upon the selection, as soon as possible from the
date of the last appointment, of a third arbitrator
who shall be impartial and who shall act as Chair-
man of the Arbitration Board. In the event that
the parties fail to agree upon a Chairman, the
representativesof the parties will jointly request
the Minister of Labour for the Province to appoint
such Chairman. The Chairman will be expected
to convene this Board as soon as possible.

The decision of a majority of the said arbitrators
shall be final and binding uponthe Company and
the Unionand all employees involved.

The Arbitration Board shall not be authorized to
make any decisioninconsistentwith the provisions
of this Agreement or to alter, modify,or amend any
part of it.

In the case referred to in Article 5, Section 5.10,
the decision of the Board shall be governed by the
following rules as agreed betweenthe Unionand
the Company.

16



a) The employee to be reinstated on a date at
the discretion of the Arbitration Board with all
rights accrued to him under this Agreement
and with full compensation for all time lost
from the date that the employee was Sus-
pended, or discharged.

The employee to be reinstated on a date at
the discretion of the Arbitration Board, with
partial compensation for time lost as deter-
mined by the Arbitration Board, but with all
rights accrued to him under this Agreement.

c) The employee to be reinstated on a date at
the discretion of the Arbitration Board with no
compensation whatsoever for time lost, but
with all rights accrued to him under this
Agreement.

The decision of Management related to said
suspension or dismissal of the employeeto be
upheld bythe Arbitration Board.

Itis understoodthat time lostwill be computed
on the basis of a normalwork week andwill not
includeany form of overtime pay.

o
=

=

6.7 The cost of the Chairman shall be shared equally

71

by the parties. Each party will pay its own costs,
includingthose of its representatives.

Article7 -Representation

The Unionagreesto appointor elect, andthe Com-
pany to recognize, Stewards (a maximum of one
Steward for every Supervisor) who shall be em-
ployeesof the Company, butexcludingemployees
on probation, to deal with matters affectingem-
ployeesin departmentsinthe Company'’s plant.

A list of these Stewards shall be suppliedto the
Company. The Unionwill advise the Company as
soon as possibledf any changeinthis listandthe
Union shall confirm this in writing within five (5)
work days of such change.

17



7.2

7.3

8.1

The Company shall furnish the Union with a list
of Supervisors and the departmentto which they
are attached. The Companywill advise the Union
as soon as possibleof any changeto this list and
the Company shall confirm this in writing within
five (5) work days of such change.

The Union agrees to appoint or elect a Griev-
ance Committee, all employees of the Company,
but excluding employees on probation, to deal
with grievances which may not be settled in
Steps 1 or 2. The Grievance Committee will be
composed of three (3) members one of whom
will be the Union President. The names of Griev-
ance Committee members shall be supplied to
the Company. The Company shall be advisedin
writing of any changes in this list within five (5)
work days of such changes.

Itis understood that a Steward and/or Officer of
the Union is expectedto assist inthe adjustment
of grievances as providedin Article 5 and to trans-
act other Union businessfalling under the scope
of the Agreement. Inorderto preventdisruptions
to the regularwork schedule, the Steward will re-
quest his Supervisor, or in his absence his desig-
nate, to makethe necessary arrangementsso that
he can be relieved from his job (with no loss of
earnings) as soon as possible, but within one (1)
hour. Such requestsandthe time taken away from
the job will be keptto a minimum. Union repre-
sentatives shall not contact another employee on
company time without prior permission of that
employee’s Supervisor.

Note1: Inthe absenced the Steward, his desig-
nated representative (who will be another
Steward or Officer of the Union) may act
underthe provisions of Article 7.3.

Article 8 - PlantHolidays

The following paid plant holidays shall be ob-
served:

18



8.2

83

84

New Year's Day Civic Holiday
Day After New Years Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
CanadaDay Boxing Day

Should Heritage Day be designated by the Gov-
ernmentof Canadaduringthe life of this Collective
Agreement, the Company agreesto recognize the
day as an additionalholiday entitlement.

There shall be three (3) additional paid plant holi-
days, the observanceof which shallbe determined
from year to year.

NotwithstandingArticle 19.1, the work days im-
mediately preceding Christmas Day and New
Year's Day, that isthe eve of Christmas and New
Year's Day, the regularschedule of hoursforthese
daysshall notexceedfour (4) hours, except for the
nightshiftand powerhouseemployees.

If a paid plant holiday(s) falls on a day on which
work is not normally scheduled, the work day be-
fore or after such holiday(s) shall be observedas
a substitute hotiday(s). e.g. - Insituations where
back-to-back paid plant holidays occur on Friday
and Saturday the substitute holiday for Saturday
will be either Thursday or Monday.

An employeeis entitled to holiday pay for each of

the paid plant holidays specified in Article 8.1,

whether or not he works on such holidays, provid-

ingthat:

i) he has earnings to his credit in the week in
which such paid plantholiday(s) occur, or

ii) inthe special case of the Christmas and New
Year's period, an employee has not less than
six (6) monthsseniorityandwho has earnings
to his creditin the week immediately following
such paid plant holiday(s), or

iil) he has receiveda minimumof 26 pay cheques
inthe calendar year in which such paid plant
holiday(s) occur, and

19



8.5

8.6

8.7

8.8

89

iv) such paid plantholiday(s) is observed during
his period of employment.

Note 1. An employee who qualifies for holiday
pay under Article 8.4 (jii) will receive holi-
day pay in accordance with his regular
rate of pay at the time the holiday(s) is
observed.

However, an employee shall forfeit his holiday
pay specified in Article 8.4 above, if

i) he is scheduled to work on such paid plant
holiday(s) and fails to do so, or

i) heisabsenton the scheduledwork day imme-
diately preceding or immediatelyfollowing such
paid plant holiday(s), unless such absence is
excused by the Company.

An employee who is eligible to receive payments
under the Sick Benefit Plan will receive holiday
pay in lieu of sick benefit paymentsin the event
that paid plantholiday(s) falls during his absence.

An employee receivingLTD paymentswill receive
the difference between holiday pay and that
received through LTD payment for paid holidays
occurring during his absence and within the initial
eighteenmonthLTD period.

An employee who works on a paid plant holiday
will receive his holiday pay and in addition, he will
be paidatthe rate of one and one-half (1.5x) times
his regular rate for all hours worked.

An employeewho is employedinthe powerhouse,
and is requiredto work on one of his scheduled
days off and such day is also a paid plant holiday will
receive his holiday pay and in addition, he will be
paidatthe rate of one and one-half (1.5x) times his
regularrateforall hoursworked. Ifrequiredto work
both of his scheduled days off and the second
scheduled day offis also apaid plantholidayhe will
receive his holiday pay and in addition he will be
paidatthe rateofoneandone-half (1.5x) times his
regularrate for all hours worked.
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8.10 The Company will advise the Union Presidentof

those caseswhere holiday pay has beenforfeited.

8.11 When a paid plant holiday falls on Friday, pay

9.1

9.2

9.3

9.4

chequeswillbedistributedto the employeeswork-
ingtheThursday 11 - 7 shift priortotheendoftheir
shift.

Article9 - Restand Meal Periods

Two paidrestperiods of fifteen (15) minutesdura-
tion each and one paid twenty (20) minute meal
perlod inany eight (8) hour shiftwill be scheduled
inamannerspas nottointerfere with productionor
cost of operations.

An employee who works overtime after hissched-
uled eight (8) hour day is entitled to a fifteen (15)
minute rest period priorto the start of such over-
time. An employeeis entitledto a paid meal period
of twenty (20) minutes, at hisovertimerate, if he is
requiredto work morethan two (2) hours after his
scheduledquittingtime.

Subsequent entitlementfor restand meal periods
willbe fifteen (15) minute rest period athis overtime
rate if his work continues at least four (4) hours
beyondthe start of the previousrest periodand a
subsequenttwenty (20) minute meal periodat his
overtime rateif hiswork continues atleast four (4)
hoursbeyondthe start ofthe previousmealperiod.
Such rest and meal periods will be scheduled by
the Company.

An employee who works overtime immediately
beforeor after hisscheduledeight (8) hourday will
beentitledto ameal allowanceoffivedollars($5.00)
per meal period, providing he is required to work
overtimemore than two (2) hours.Meal allowances
mustbe redeemedwithin thirty (30)calendardays
fromthe date of issue. Beyondthistimeframe they
will be invalid.

An employee calledinto work under the provisions
of Article20.17 will be entitledto a mealallowance
offive dollars ($5.00)for one meal, inthe eventthe
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10.1

12.1

12.2

12.3

emergency call-in is continuous with his regular
shift or, in the event the emergency call-in is not
continuous with his regular shift but exceeds four
(4)hoursduration.

Article 10 -ToolsforTradesmen

A regular Maintenance Department employee
(excluding a powerhouse employee) with at least
oneyear's seniority andcompleting the trial period,
shall receive duringthefirstweek of January each
year, a cheque inthe amount of one hundredand
fifty dollars ($150.00). Employeeswho havecom-
pletedtheir trial periodand have notcompletedone
(D year of service will receive the pro-ratedtool
allowance based on the number of full months of
completedserviceasofJanuary 1% each year.This
tool allowance isto be usedfor the replacementof
worn or losttools or the purchaseof new tools. It
is understood such employees must maintain an
adequate complementoftools forthe performance
of their duties.

Tools requiredinthe powerhousewill be provided
inaccordancewith past practice.

Article 11 - Licenses
The Company shall reimburse employees for the
renewalof licensesrequiredinthe performanceof
their duties.

Article 12 -Working Clothes

The Company shall furnish and launder all uni-
forms at no cost to the employee, and in addition,
shall provide such other clothing and footwear
which mayberequired for workin coldorwetareas.

All suchworking clothesissuedbythe Companyto
employeeswillremainthepropertyofthe Company.

The Companywill pay upto a maximumof ninety-
five dollars ($95.00) per calendaryeartowards the
cost of safety shoes purchased by an employee.
Annual credits inwhole or in part, may beaccumu-
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1341

141

14.2

14.3

lated to a maximum of one hundred and ninety
dollars ($190.00).

Article 13 - Appearance In Court

Employees called for jury duty or subpoenaedto
appear as awitness in courtwill be paidthe differ-
ence between their regular rate and the amount
paid by the court for hours of work missed up to
eight (8) hours per day. To be eligible for payment,
the employee mustnotifyhis Supervisorassoon as
suchnoticeis receivedandfurnish evidenceofthe
amount of pay received.

Article 14 -Safety, Health and Sanitation

The Company shall continueto make reasonable
provisionsfor the safety and healthof its employees
during the hours of their employment, including
safetyinstallations, personalprotective equipment,
and such othersafety devices requiredto maintain
safeworkingconditions. Disagreementspertaining
to the provisionsofthis Article as towhetheror not
the Company is making reasonable provisionsto
maintainsafeworking conditionsmay be referredto
the GrievanceProcedurebeginning at Step 2.

An employeeinjured while workinginthe Plantshall
suffer no loss of earningsfor the balance of hours
on the day the accidentoccurs or on any working
day he required medical treatment if as a resultof
suchinjury heis sent home orto the hospitalor for
medical attention on instruction from the medical
department, but if such is not possible, then by a
Companyrepresentative, providedthisis notreim-
bursed by the Workplace Safety and Insurance
Board. (WS1B)

An employee is requiredto meetthe standards of
physicalfitness established by the Company and
will be subject to physical examinations given by
the Company Physician at Company expense,
when and as required by the Company. An
employee shall be paid applicable rate for the
purpose of such examinations.
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14.4

14.5

148

1541

An employee who is working on a shift otherthan
day shift by his own choice shall be paid his regu-
lar rate when he is requiredto have such exami-
nations before his regularstartingtime or after his
regular quitting time.

The Company may transfer, require a medical
leave of absence, demote or terminate the em-
ployment of an employee who in its belief, does
not meet the physical conditions required by the
Company, as interpretedby the Company Physi-
cian. Any disagreementwith such interpretation
can be submittedto a recognized medicalauthor-
ity. This action will be taken by the Company only
after reasonable effort has beenmadeto provide
suitable employment.

In consideration of the nature of the Company’s
business, the Unionrecognizesthe needfor main-
taininghigh standardsof sanitationand employee
healthin accordancewith Federaland Provincial
laws and regulations. The Unionagreesto recog-
nize and support such Company policiesand pro-
cedurespertainingto theforegoing. The Company
agreesto communicate to the Unionany changes
to policiesand proceduresas they affect employ-
ees before implementingsuch changes.

The Companyand the Unionagreeto establisha
PlantHealth and Safety Committee comprised of
four Unionrepresentativesappointecby the Union
andfour Managementrepresentatives. This com-
mittee will meet at least once per month or more
oftenas required. Minutesofthesemeetingswill be
prepared and distributed to this Committee, the
UnionPresident,Stewards, Officersand PlantMan-
agement Staff. The Companyand the Unionagree
thatthe Safety Programestablished bythe parties
is given principalimportance.

Article 15 -Cooperation

During the term of this Agreement the Company
agreesthatthereshallbe nolock-outofemployees

24



15.2

15.3

15.4

15.5

16.1

andthe Union agrees thatthere shall be no strike.

Neitherthe Union, nor any of its stewards, officers
or representatives, shall order, encourage or
support a slow-down or walk-out. In the event
of a slow-down or walk-out, the Union will en-
courage the employees to resume their normal
work.

The Company agrees that no employee shall be
requestedor requiredto cross a picket line estab-
lishedby the Union.

The Union Presidentshall havethe rightto poston
notice boards, bulletins pertainingto meetings of
the Union, election of officers, educational, social
and recreational events. The contents of such
notices shall not contain anything detrimentalto
Companyinterests.

Noemployeeshall conductUnionactivities during
working hours except as specifically permittedin
this Agreement.

The Company and the Unionwill form a Steering
Committee, that will continue our Journey of
Continuous Improvement toward our Vision of
becominga“Best of Class”manufacturinganddis-
tributionfacility. The mandate of thisteam will beto
recommend “Work Systems” that successfully
leverages people, processes, and technology, to
producedramatic businessresultsthrough people
involvementandjob enrichment.

Article 16 - Bereavement Pay

An employee absent due to a death in his family
duringperiods when heis both scheduled and avail-
ableforworkshall receivethe following entitlement
for time lost during the period between death and
three (3) calendar days following the funeral:

a) five (5) days’ pay to attend and/or make ar-
rangements upon the death of his/her spouse
for children.
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b) three (3) days’' pay to attend and/or make
arrangements upon the death of the employ-
ee’s parents, brothers, sisters, grandparents,
grandchildren, parents-in-law, grandparents-
in-law, brother-in-law,sister-in-law,son-in-law,
daughter-in-law, and any other relative resid-
ing permanently with the employee.

¢} inthe event that bereavement occurs during
the vacation of an employee or during the
Christmas holiday, one (1) day with pay will be
added to his vacation period or to the Christ-
mas holiday.

Article 17 -Vacations
17.1 An employee who has completed the service

requirements listed below shall be granted a va-

cation and receive vacation pay as follows:

Service

Requirement

(as of date  Lengthof Computation of

of hiring) Vacation Vacation Pay

1 year 2 weeks 4% of wages earned
for the year ending
December 31st of
previous year

3 years 3 weeks 6% of wages earned
for the year ending
December 31st of
previous year

10 years 4 weeks 8% of wages earned
for the year ending
December 31st of
previous year

20 years 5 weeks  10% of wages
earned for the year
ending December
31st of previousyear

25 years 6 weeks  12% of wages
earned for the year
ending December
31st of previousyear
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17.2

17.3

17.4

For each week of vacation, an employee will
receive a minimum of forty (40) hours’ pay at his
hourly rate, providing that the employee has ful-
filled the following active employment require-
ments:

a) the employee hasworked duringthe calendar
year in which the vacation is taken;

b) the employeehasreceivedtwenty-six (26) pay
cheques during a consecutive fifty-two (52)
week period measured from any pointin the
calendar year in which the vacation is taken.

Receipt of sick benefits, LTD benefits within the
initial eighteen (18) monthsLTD period, andWork-
place Safety and Insurance Board compensation
payments shall be considered to be the equiva-
lentof pay chequesinfulfillingthe active employ-
ment requirements.

Ontermination of employmentwith the Company,
an employee shall be entitled to vacation pay as
follows:

1) Ifthe employee has received a vacation with
pay in the current calendar year:

a) for an employee hired prior to January 1,
1977; no further entitlement

b) foranemployee hiredsubsequentto Janu-
ary 1, 1977; the applicable percentage
under Article 17.1 of wages earned inthe
currentyear up to the date of termination.

2) if the employee has not received a vacation
with pay inthe current calendar year, but has
fulfilled the active employment requirements

under Articles 17.1 and 17.2:

a) for an employee hired prior to January 1,
1977; full entittement under Articles 17.1
ori7.2

b) for an employee hiredsubsequentto Janu-
ary1,1977;entitlement underArticles 17.1
or 17.2 plus the applicable percentage
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under Article 17.1 of wages earned in the
current year up to the date of termination.

3) If the employee has not received a vacation
with pay in the current calendar year nor ful-
filled the active employment requirements
under Articles 17.1 and 17.2:

a) for an employee hired prior to January 1,
1977; the applicable percentage under
Article 17.1 of wages earned inthe current
year up to the date of termination.

b) for an employee hiredsubsequentto Janu-
ary 1, 1977; the applicable percentage
under Article 17.1 of wages earned in the
previouscalendaryear, plusthe applicable
percentage under Article 17.1 of wages
earnedinthe currentyear upto the date of
termination.

17.5 Vacations may not be postponedfrom one year to
another and made cumulative. However, an
employee entitledto two (2), three (3), four (4), five
(5) or six (6) weeks vacation, who does not re-
ceive his entitlementduring the scheduled vaca-
tion period(s), may postpone one (1) week to be
taken at any time, in the succeedingyear subject
to Article 17.7. Seven (7) weeks of vacation in a
calendar year is the maximum entitlement.

Every effort will be made to provide employees
the opportunity to take three weeks of vacation
entitlement in July and August.

17.6 The occurrence of a paid holiday during the em-
ployee’s vacation will either be paid as a holiday
during that period or another day will be substi-
tuted for such holiday. If a substitute day is
granted, it will be considered for all purposes as
a holiday, and such time off may be granted at the
beginning or the end df the vacation period, or at
any time following the vacation within the calen-
dar year in which the vacation is taken.
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17.7 Employeesare requestedto submittheirvacation

17.8

1841

weeks entitiement for the calendar year to their
supervisors by April 1=t. Up to and including April
1%, vacations will be granted by seniority. After
April 1%, vacations will be granted on a first come,
first serve basis.

Except in the case of the scheduled vacation
period(s), employees who are entitled to addi-
tional vacation will be notified of their vacation
period(s) as far in advance as possible.

Inthe case of the scheduled vacation period(s),
the Unionwill be notified as soon as possible, but
not later than March 15th, of the vacation year.
Should subsequent changes in the scheduled
vacation period(s), be necessary,e.g. the needto
run certain lines due to customer requirements,
the Union will co-operate with the Company in
arranging staffing by qualified personnel. No
allowance will be made for periods of disability
occurring during vacations.

An employeewho becomeshospitalizedoris con-
finedto his home with an illness or injury prior to
his scheduled vacation, may request that his
vacation be re-scheduledto a later date.

Requests must be submitted to the Medical
Department and accompanied by a Physician’s
Certificate of lliness.

The request and the Physician’s Certificate of
lliness will be forwarded to the Company Physi-
cian. Each requestwill be reviewed on its merit,
and if approved by the Company Physician, the
vacation will be re-scheduled.

Article 18 - Benefits

All eligible employees (excluding employees on
probationand layoff) shall, subjectto the condi-
tionstherein, have the benefitofthe various plans
outlined in Appendix “F”. Throughout the life of
this Agreement, the Companywill notchange any
of the participating benefitprovisionswithoutprior
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19.1

19.2

19.3

consent of the Union. The Company agrees to
communicateto the Union and its members any
change of benefitcarrierthirty (30)alendardays
prior to the effective date.

Article 19 - Hours of Work and Overtime

Eight (8) hours per day shall be the basic work
day, and five (5) consecutive work days, (Mon-
days - Friday inclusive) shall be the basic work
week of forty (40) hours, except for the Power-
house operation, Appendix “B” and Alternative
Work Schedulesas per Appendix“H”. The normal
work schedules will be 7:00 am. to 3:00 p.m.;
3:00 p.m. to 11:00 p.m.; and 11:00 p.m. to 7:00
am.

Additional work schedules 8:00 a.m. to 4:00 p.m.
and 2:30 p.m. to 10:30 p.m. apply only to Labora-
tory employees. Hours of work for Powerhouse
employees are covered in Appendix “B” of this
Agreement.

Alltime worked in excess of the basic work day of
eight (8) hours, before or after, shall be consid-
ered as overtime and shall be paid at the rate of
one and one-half (1.5x) times the regular rate.
Time worked inexcess of twelve (12) consecutive
hoursshall be paid at the rate of one and one-half
(1.5x) times the regular rate. Exceptin an emer-
gency, employees will not be requested to work
more than twelve (12) hours.

All hours worked on Saturday and Sunday shalll
be paidatthe rate of one and one-half (1.5x) times
the regularrate. However, any hour(s) worked on
Saturday or Sunday which are a part of the basic
work week (Article 19.1) will be paid atthe regular
rate. Example being as follows: 11:00 p.m. to
7:00 a.m. - regularly scheduled shift starts at
11:00 p.m. on Sunday and ends at 7:00 am.
Monday. The overtime rate of one and one-half
(1.5x) times is not paid between 11:00 p.m. and
12:00 midnighton the Sunday night.
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19.4

19.5

19.6

19.7

19.8

19.9

Any change in the normal work schedules re-
ferred to in Article 19.1 (unless made as a result
of an emergency) will be made by the PlantMan-
ager and notice of such change will be given in
writing to the Union President and stewards at
least ten (10) days prior to the change, or failing
such notice affected employees will be paid one
and one-half (1.5x) times their regular rate for the
nextten (10) regular work days. Copies of such
notice will also be posted at the time clocks.

Subjectto production requirements, every effort
will be made to schedule employees, working on
a multiple shift schedule, in such a way as to
rotate such employees in an equitable manner.

An employee assignedto shiftworkshall notleave
his work place unless relieved by the employee
assigned to the same operation on the succeed-
ing shift, or a substituteinstructedto do so bythe
supervisor.

An employee shall not change shifts with
another employee without permission of his
Supervisor.

Every effortwill be madeto avoidthe necessity for
overtime; however, when conditions necessitate,
an employee will perform overtime work. The
responseofthe employee requestedto work over-
time will be on a voluntary basis. The Union
agrees that when overtime is necessary it will do
its utmostto cooperatewith the Companyto make
sure that employees are available to do the work
particularly when such overtime is due to the
unexpected absence of any employee. Distribu-
tion of overtime will be in accordance with
Appendix“E”, which forms a part of this Collective
Agreement.

Whenever an employee'sregular scheduled work-
ing hours are changed by the Company, that is,
both starting and finishing times changed, except
inanemergency, he shall be paidatthe rateofone
and one-half (1.5x) the regular rate for work per-
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formed during his firstworking day following such
change unlessthe employee was informed of the
change at leasttwenty-four (24) hours priorto the
commencement of the new shift.

19.10 Unlessspecifically providedfor inthis Agreement,

20.1

20.2

20.3

20.4

there shall be no duplication or pyramiding of
overtime payment nor shall the same hours
worked be counted as part of the normal work
week and also as hours for which an overtime
premium is payable.

Article 20 -Wages and Job Rate Rules

Basic rates of pay during the term of this Agree-
ment shall be in accordance with Appendix “A”.

The successful applicant to a job posting shall
receive the regular rate of the job as soon as he
starts his trial period.

An employee, if qualified and available, may be

assigned by the Companyto ajob other than his

regularjob for atemporary period up to thirty (30)

days of work:

1) Inan emergencyto fill a vacancy or to perform
obviously temporary work;

2) To replace an employee injured or absent for
medical reasons;

3) To replace an employee who is on vacation;

and shall, during the period of such assignment,
receive his regular rate or the rate of the jobs to
which he is assigned, whichever is higher, plus a
bonus of one dollar ($1.00) per hour. Assign-
ments will be done in such a manner as to dis-
place as few people as possible, once the needs
of the operation have been met.

An employee assigned temporarily to a higher
ratedjob than his regularjob will receive the higher
rate for the entire work week, provided that eight
(8) or more of the hours worked during that week
are performedon the higher rated job.
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20.6

20.7

20.8

20.9

20.10

20.11

20.12

When it becomes apparent that the assignment
is no longer temporary, then the job will be
deemed vacant and the opening will be posted.

When an employee is scheduled to work 0n a
higher rated job and his schedule is changed
after he starts his week, requiringhimto work on
alower ratedjob, he shall be paidthe higherrate
as set up by the schedule.

Job transfers made necessary by absences of
employees, by the returnto work of employees
from sick leave or personalleave of absence, or
layoff, during any week, are not required to be
made untilthe start of the next scheduled week.

Duringthe developmentstages of a new job, the
Company may assign employees excludedfrom
this Agreementto work on the new operation but
these employees shall not be retained when the
job has reached normal operation. Forthe pur-
poses of administration of this Agreement, the
development of a newjob willbe consideredto be
completed when the job reaches normal
operation.

When a job is or is to be established, or an
existing job is changed, which cannot be prop-
erly placed in an existing classification by mutual
agreement, managementwill establisha classi-
fication and rate on a temporary basis.

Written notification of the temporary rate and
classificationwill befurnishedto the Union Presi-
dent.

The new rate and classification shall be consid-
eredtemporaryfor a periodof thirty (30) calendar
days following the date of notification to the Un-
ion President.

During this period (but not thereafter) the Union
President may request the Company to nego-
tiate the rate for the classification. The negoti-
ated rate, if higher than the temporary rate, shall
be applied retroactivelyto the date of the estab-
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20.13

20.14

20.15

20.16

20.17

lishment of the temporary classificationand rate.
If no request has beenmade by the Union Presi-
dent to negotiate the rate within the thirty (30)
calendar day periodthe temporaryrateand clas-
sification shall become a part of the wage scale.

If the Company and the Union are unable to
agree on a rate and classification for a new job,
or an existing job that has been changed, the
disputed rate and/or classificationmaybetreated
as a grievance and either referred to a single
arbitrator selected by the parties or referred to
the Pay Equity Commission. Inthe eventthat the
partiesfailto agree uponan arbitrator, the parties
will jointly requestthe Minister of Labour for the
Province to appoint such arbitrator. The arbitra-
tor will be expectedto convene a hearingas soon
as possible.

It is specifically agreed that the arbitrator will
have no authority to alter or modify the existing
rates and classifications but he shall have the
authority, subjectto the provisions of this agree-
ment, to determine the new rate and/or classifi-
cation.

Ifthe arbitratorsets the new rate higherthan the
temporary rate it shall be applied retroactivelyto
the date of the establishment of the temporary
rate and classification.

When the rate of a job is lowered as a result of
changedjob content and re-evaluation, then the
incumbent shall continue to receive the former
rate, that which existed at the time the rate was
lowered,while he continued on thatjob. Continu-
ance on the job shall be broken by biddingoff or
requests for transfer by the employee. A new
incumbent on that job shall receive the estab-
lished lower rate for the job.

An employee, called in to work from off the
premises for an emergency, shall be paid the
applicable rate for all hours worked with a mini-
mum of four (4) hours’ pay at such rate, for time
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20.18

22.1

222

22.3

spent on the emergency outside of his regular
schedule of hours. His work shall be through
when the emergencyis over, butinthe event the
emergency IS notover atthe time the employee’s
regular shift begins, then the employee shall be
paidat his regular rate. Hours paid or refused for
an emergency call in will be recorded as over-
time.

An employee, who works on Saturday, Sunday or
a paid holiday, not continuous with, before or
after his regular scheduledshift, shallnotbe paid
less than four (4) hours’ pay at the applicable
rate.

Article 21 - Off-Shift Premiums

A shift premium dF fifty-five cents (55¢) per hour
will be paidto employees scheduled andworking
onthe 2:30 p.m.to 10.30 p.m., 3:00 p.m.to 11:00
p.m. and the 11:00 p.m. to 7:00 am. shifts.

Article 22 - Severance Allowance/
Closure Agreement

The Closure Agreementreferredto inthis article
was negotiatedin good faith between the Com-
pany and the Unionto provide as much protec-
tion and help as possible to employees in the
event of a full or partial closure.

Inthe eventof afull or partial closure of all or part
of the business, the Companywill notifythe Union
as far in advance as possible. Such notice shall
be inwriting and indicate the reason for the ac-
tion.

This article will at least comply with the Employ-
ment Standards Act.

In the case of partial or full plant closure, the
Company shall supply the Union with a current
seniority listimmediately.

The Company agrees to meet with the Union to
discuss the contemplated shutdown with a view
to providing a solutionto the problem, or jobs for
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the employees involved. To this end, the Com-,
pany and the Union will putinto place a Human
Resources Adjustment Committee, comprised
of two Management and two Union Executive
representatives,to provide out-placement serv-
ices for employees. Such services would in-
clude, but are not limited to, resume writing,
counseling and job search assistance. The full
scope of the Committee’s responsibilitieswill be
defined by the Committee members. This Com-
mitteewill be funded bythe Companyand remain
in place for 12 months after the closure/partial
closure date.

An employee, excluding an employee on proba-
tion, who is permanently laid-off or terminated
dueto suchcausesas transfer or discontinuance
of the manufacture of a product, introduction of
new equipmentor processes, closing of the plant
or partofthe plant, or other causeswhich, insofar
as the company can determine, permanently
reduce the work force, shall be entitled to ben-
efits under the Severance Allowance/Closure
Agreement in accordance with the following pro-
visions:

NOTE: For the purposes of this Article, a perma-
nent layoff of the work force is understoodto be
a layoff that equals or exceeds thirty-five weeks
in any period of fifty-two consecutive weeks.

1)} The Company will advise the Unionas soon
as possible in advance if a permanent layoff
or terminationwith Seve