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COUECllVE AGREEMENT 

B E T  W E EN: 

T.C.C. B 0 î ï " G  LTD. JTûRON'ïCl) 

& 

T.C.C. SOFT DRNK PRODUCTS INC. FTORONTO), 
hereinoîîer d e r r e d  to as the *Company* 

- and - 
NATIONAL AüTûMOBaE, AEROSPACE AND ACRlCULTURAL 
lMpLEMENT WORKERS UNION OF CANADA (CAW-CANADAS 

hereinafter r e f e d  to as the "Union" 

ARTICLE 1 - PURWSE 

1.01 It is the purpose of this Agreement to promote harmonious relations betwcen the 
Company and its employees and IO provide an amicable method of setiling differuicw. 

ARTICLE 2 - DEFINITIONS 
2.01 The word "employees' wherever used in this Agreement shaü mean all employtcs of the 
Company at 42 ûveriea Blvd., 1399 Kennedy Rd., 46 Overlea Blvd., and 81 Turnberry Ave., 
save and except office staff, sales supervisors, plant supervisors and persons above UK ranks of 

sales supervisor and plant supervisor. 

2.02 The expression "outside employee" wherever used in this Agreement shall m a n  an 
employee in the category of sala representative, delivery saiesperson-in-chargecharge, delivery 

salesperson, including those outside employee performing the duties of special events person, 
and highway tractor trailer driver. 

2.03 
employee who is not an 'outside employee". 

The expression "inside employee' wherever used in this Agreement shall mean an 

2.04 A "probationary employee" (including a temporary employee) shall mean an employee 
who has not yet completed sixty-five (65) days of actual work within a period of six (6) 

consecutive months. On completion of hisiher probationary period, such employee shall bn 

credited with seniority from a date which is the most recent of: (i) the last date of hire; or (fi) 
a date which is six (6) months prior to the date on which he/she completed hisihu probationary 
period. A probationary employee shall have no rights under ihe seniority provisionr of this 
Agreemeni and may be discharged by the Company with or without assigned cause and such 
discharge shall not be open to review under the grievance procedure set out in this Agreement. 
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2.05 "Temporary employee" shall mean an employee who is engaged by the Company to 
perform work of a temporary nature during the period from April 15th to September 15th or 
from November 23rd to December 23rd, in any year. 

A temporary employee shall have no righu undcr thc seniority provisions of this 
Agrccment. However, if a temporary employee remains in the Company's employ beyond 

September 15th or December 23rd. as the case may be, or if helshe is accepted as a regular 

employee prior to such d a m ,  hdshe shall thereupon cease Lo be a temporary employee and 

hidher seniority shall bc dctcrmined undcr clause 2.04 hereof. 

ARTICLE 3 - REPRESENTATION 

3.01 
as herein defined. 

The Company recognizes the Union as the exclusive bargaining agent of ihe employees 

3.02 
sex, or membership in Ihe Union. 

There shall bc no discrimination againsl any employee. because of tace. colour. c d ,  

3.03 (a) Evcry employcc (other than a tcmporary employee) shall, on completion of 
hidhet probationary pcriod and as a condition of hidher continued employment, 

become and rcmain a membcr, in good standing, of the Union. 

(b) The Union agrees that il will not rcfuse membership to any employee without just 
cause. Whenever an employee is suspended o r  expelled from membership lhe 
Union will give the Company, in writing, the reasons for such action. 

3.04 (a) Every employee shall, as a condition of hidher continued employment, authorize 

the Company in writing to deduct from each pay payable to h i d h e r  thereafter 
during the life of this hgreemcnt, and during the life of any subsequent Collective 
Agreement conlaining similar provisions, such amount as may from time to time 

be certified in writing by the Union to the Company as being the amount of Union 

Dues currcntly payablc. 

(b) Every new employee (other than a tcmporary employee) shall, on completion of 
hidher probationary pcriod, complcte and sign an application for membership in 
the Union and an authorization for deduction from hidher pay of such amount Y 

may at  that time be certified by the Union to the Company as being the amount 
of the Union's standard Initiation Fee. 

(c) The applicalion for Union membership and authorization for deduction of 
initiation fees and dues shall be in lhe forms annexed herelo as Appendix "B", 
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Application for Membership and Appendix ‘C’, Authorization for Check-off of 
Union Duu. 

(d) Initiation Few and Union Dues deducted by the Company shall be remitted to Uie 
Financial Secretary of the Union prior to the 15th day of the month following the 

month in which such deductions were made, together with such detail and 
explanations as may be rcasonably requited. 

3.05 (a) It is recognized and mutually agreecl that management may, from time to time, 

have occasion to interview employees with respcct to their job performance md 

that the objective of such interviews is corrective in nature, rather than punitive. 

Such interviews will normally be conducted on a “one-on-one” basis. However, 
should it become necessvy Lo officially warn an employee lhat failure to improve 
hidher record with the Company may result in disciplinary action being taken, 

such employee will be advised that heishe may, if hdshe so wishes, have hidher 

Steward present at such meeting. The giving of he warning shall be confirmed 
to the employee by the Company in writing. A copy of such letter will be given 
to the Steward who represented the employee and a funher copy will be mailed 

to the Union’s office. 

(b) After a period of eighteen (18) months free of any warning or suspension. or a 

period of two (2) years in any event, previous warnings or disciplinary actions 

will not be used in progressive steps or in arbitrations. 

3.06 Oncc each quarter, the Company will provide the Union with a listing of employees 
holding scnionty standing showing Lhc 1as1 a d d m  and telephone number provided to thc 
Company. 

ARTICLE 4 - MANAGEMENT RlCllTS 
4.01 The Union agrees that, subject to ihe miriciions imposed by law, the Company has ihe 

cxclusivc right to manage and opcrate its Plants and quipmcnl and io carry on its business. The 

Union also agrces that, subject to the restrictions imposed by law or by the terms of this 
Agrccmcnt, thc Company has the right Lo dccidc from time to time all matters relating to Uic 
krms  and conditions of employment of the employas, including the duties and conduct to be 
rquircd of them. The Company agrees that it will not discipline, suspend or discharge any 
employee without just cause. The Company further agrees that the Union and the employœa 
shall have the right to gricve should the Company exercise any of its functions in violation of, 
or inconsistent with, any provision of this Agreement. 
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AHTICLE 5 - NO STRIKES OR LOCKOUTS 
5.01 There shall be no str ib o r  lockouts so long as this Agreement continues to operaie. The 

terms "strikes' and "lockouts" will have the same definitions as those set out in the Labour 
Relations Act of Onlario. 

ARTICLE 6 - UNION ACTlVlTlES 
6.01 There shall be no Union activities during working hours which interfcre with the duties 
of any employee unlcss permission is first obtain& from the employee's immediate supervisor. 
Such permission will not be unrcawnably withheld and all such time off during an employee's 
regular working hours shall bc without loss of pay. 

6.02 The Company will make available for thc usc of the Union a bulletin board lor each 
seniority group at cach Plant whereon the Union may post such notices as it desires to bring to 
the attention of cmployecs provided, however, that no such notice may be posted a t  places other 

than on these bulletin boards and further provided that no such notice may be posted until i t  has 
been signed by an Officer of the Union and by a representative of management. 

6.03 From time to time during the currency of this Agrœment, upon the written request of 

the Union, the Company will grant leaves of absence without pay to the employees named in 
such request to cnable them to participaie in Union activities. No such leave of absence shall be 

for a period of less than one day o r  more than Seven days exccpt that where a leave is granted 
to an employee to enable h i d h e r  to attend a Union convention, the maximum of seven (7) days 

may be exceeded to the extent of necessary travel time to the place of convention and return. 
No more than ten (IO) such leaves will be granted in any one year of the currency of this 
Agrecmeni and no more than four (4) employees may be absent on such leave a t  any one time. 
If the maximum of ten (IO) leaves in any ycar of this Agreement has becn granted, the Company 
will consider any further request for such leave in that year on an individual basis. 

6.04 From time to time during the currency of this Agreement and upon thc written request 

of the Union, the Company will grant a leave of absence without pay to any employee for the 

purpose of attcnding to Union business. Such Icave of absence shall be for a period of not less 

than one (1) month and nol more than two (2) employecs from each plant shall be entitled to any 

such leave of absence a t  any one time. Where such leave is (O be for a period of lesr than one 
(1) ycar, the Union shall specify the period to be covered. If the leave is expected to bc required 

for a period in exces of one (I) ycar, it shall be treated as an indefinite leave of absence and 
the Company's approval of such leave shall be considend to continue throughout the life of this 
Agreement. To the extent that it is practical to do so, the Company will endeavour to arrange 
for the continuance of both Company and Government welfare bencfits while an employce is 
absent on such leave. 
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6.05 With respect io employees granted leave of absence under ihe provisions of c lausu 6.03 

or 6.04 above. it is agreed ihat on the written request of the Uniai: 

Each employee shall receive from the Company in itspect of each day of absence 

on such leave, an amount equivaieni to: 

(i) the regular straight-time hourly rate then in effect for hisiher employment 
classification, muliiplied by eight (8) hours, 

-LESS- 
(ii) all deductions normally withheld by law from an employee's pay and. if 

applicable, the cmployee's coninbutions to the Extended Group Insurance 

Pian, the Employees' Retirement Plan and lhe Employee Stock Ownership 
Plan, 

The Union shall promptly reimbursc the Company for the sum of: 

(i) 
- PLUS - 
(ii) 

ihe gross amount of the payment calculated as set out in (a) (i) above, 

any amount which becomes payable by the Company as a result of the 
Company having made to any employee a payment under the provisions of 

(a) above (e.g. Company contributions to the Employees' Retirement Plan, 
the Employee Stock Ownership Plan, the Extended Group Insurance Plan, 
Uncmploymcni Insurance, Government Pension Plan and Health Plan, 

eic.). 

In the event o f  failure of the Union to 60 reimburse the Company, all payments 

io employees undcr (a) above shall immediately cease. 

In consideration of the agrccmcnt of the Company to make payments as provided 
above, thc Union agrecs to indcmnify the Company and Save it harmless from and 
against any and all claims, payments, and costs of any kind which it may receive, 
makc or suffcr, dircctly o r  indirccily, through having agrccd IO make and having 

made such paymcnts, dcduclions and contribulions or by rcaSOn of any imputed 
employment relationship which might be alleged to exist bctwœn such employee 

and theCompany by reason of the making of such payments. 

Every Union Steward and every officer of the Union who is an employee shall be 

allowed such time off as may be necLFSary io enable himiher to attend those 

appoiniments with management personnel a t  which hidher pnsence is required 
under the provisions of Article 7 and every employee who is a n e a s m y  witnuc 
at a grievance meeting or at a grievance arbitration hearing utablished under 
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Article 7 shall be allowcd such lime off as m y  be neccSSary to &le h i d h e r  

to give evidence a t  such hating. 

@) Should a Union Steward or Union Oificer be scheduled 10 be on duty during h e  

time in which a regularly schcdulcd meelhg of the g a d  membership of the 
Union is to bc held, such Sîewvd shall (provided hidher request U made at least 
24 hours in advance) be allowed such time off work as may be reasonably 
q u i d  in the circumstances to permit h imher  to attend such d n g .  

. (c) The allowing of time off under the provisions of this clause 6.06 shall be subjcct 

to the employee having obtained permission to leave hidher work from hidher. 

Plant Supervisor in the case of an inside employa,  or from the Sales Supervisor 
in the case of an outside employee. All such time off during an employee’s 
regular working hours shall be. without loss of pay, provided, however, that the 

Company may discontinue paying for such time off, if, in ils opinion, the 
privilege of requesting such time off is being abuscd. 

6.07 The granting of any leavc of absence under c l ausa  6.03 or 6.04 or 6.06 may be refused 

by the Company when the granting of the same would be unrcasonable having regard to the 

rcquircmcnts of opcrations. 

6.08 At thc rcqucst of the Union, thc Company will grant lime off, without loss of pay during 

thc cmployce’s regular working hours, to not morc than two (2) inside employœs and two (2) 

outside cmployecs and to any employa  holding the officc of President of Local Union 385 to 
allow thcm lo be mcmbcrs of llic Union Ncgotiaiing Commillce and lo enable them to attend 

arranged meetings with Company representatives o r  with a Conciliation Officer for the purpose 

of negotiating a renewal of this Collcctive hgreemcnt. The allowing of any such lime off shall, 

howcvcr, be subjcct to the employee having obtained permission to l a v e  hidher work from 
hidher Plant Supcrvisor in thc case of an inside employee, or from the Sales Supervisor in the 
case of an outside employee. 

ARTICLE 7 - GlllEVANCES 

7.01 

bL. morc than ten (10) in numbcr. 

The Union Stewards herein refcrrcd to shall be employees of the Company and shall not 

The Union will notify the Company in writing of the names of such Stewards and may also 
notify ilic Company of the names of not morc than an q u a l  number of additional employees who 
may scrvc as  alternate Stewards in the absence from work of a regular Steward. The Company 
will not recognize any individual as a Steward until it has raxived such notification from the 
Union. 
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In this Agreement a 'grievance' shall consisc only of a differemc c o m i n g  uie 
jnlerprehtian. application. administration or aiieged vioiaiion O f  pny provision of 
lh is Agreement. including any question as lo whether a matter is arbiinble. 

Should any complaint or misunderstanding arise which i a  not a 'grievance* Y 

defined above and if the matter is not resolved with trasonable promptnus, it 
may be taken up through the proCCdure provided herein for ihe hearing of 
grievancu; i t  being understood and agrad, however, that such a matter shail not, 
under any circumstances, be taken to arbitration. 

I f  any qucstion ansa as to whcthcr a particular difference is or is not a grievance 

within the meaning of this Agrccmcnt. that question may bc laken up through the 

grievance procedure and determined, i f neu.ssaTy, by arbitration. 

There shall be an earnest effort on thc part of the employees and both parties to 
this Agreement to deal with complaints and grievances promptiy through ihe 
procedure provided below. 

7.03 INDIVIDUAL GRIEVANCE 
An employee who has a complain: or a grievance will ordinarily discuss the matter with hidher 

immediate supervisor and if the matter i s  not resolved in that discussion, hdshe may refer the 
question lo hislher Steward for consideration. However, should the nature of the complaint or 
grievance be such that the employee prefers to refer it to hislher Steward first, then helshc may 

do so. 

Step 1 

If a complaint or grievance i s  referred by an employee to hislher Steward and if the Sinuud 

conaidcrs that there may be a reasonable basis for the complaint or grievance, UIC ernployce and 
the Steward may refer the maMer orally or in  writing to the appropriate management 
representative. 

Step 2 

i f  the complaint or grievance remains unsettled for three (3) working days after the time of its 

presentation at Step I, i t  may, within a further three (3) working days be referred in writing at 
Stcp 2, in sufficient detail to define the issue, to the appropriate management rcpresmtativc (or 
hidher designate). 

Step 3 
if  the complaint or grievance remains u n r t t l d  for three (3) working days after its prrsuiiaiion 

at Step 2, i t  may, wiihin five (5) working days a k r  the haring at Step 2 be referred in writing 
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at Step 3 in sufficient detail to define the issue, to the appropriate managernent represenlalive 
(or his dcsignate). Within five (5) working days of the submission of a cornplaint o r  grievance 

at Step 3 the management rcpresentative (andlor such other persons, up to two (2) in number, 
as hdshe may designate) shall meet with the employee, hislher Steward and a full-time 
represcniative of the Union (andlor such other pcrsons, up to two (2) in number, as hdshe may 
designate) io discuss the matter. The Company’s decision will be given in writing, with 

sufficient explanations, to the cmployee and ihe Union within three (3) working days after such 

meeting. 

7.04 COLLECTIVE GRIEVANCE 

Should a group of two (2) o r  more employees who have a complaint or grievance based upon 
thc same provision o r  provisions of this Agrccment or upon similar facts dcsirc lo have such 
matkr dealt with collectively rathcr than as individual complaints o r  grievances, they may, 

provided it is done with reasonable promptness, prescnt such matter in writing signed by each 

such aggrieved employcc to the approprialc management rcprescntative, sctting out sufficient 
detail to define the issue. An opporlunity for oral discussion belwcen the officials of the Union 
(not exceeding four (4) in number) and representatives of managemcnt (not exceeding four (4) 

in number) will be given, and failing agreement, the Company shall deliver to the Union a reply 

in writing within ten working days after receipt of the written submission. 

7.05 COMPANYlUNlON GRIEVANCE 

Should any grievance or complaint a r k  directly bciwcen the Company and the Union, it should 

be dealt with as follows: it may, provided it is done with reasonable promptness, be presented 
in writing by either of such pariics to the other, setting out sufficient detail to define the issue. 
An opporlunity Tor oral discussion between the officials of the union (not e x d i n g  four (4) in 
number) and representatives of management (not e x d i n g  four (4) in number) will be given, 
and failing agreement, the party to whom such matter was submitted shall deliver to the other 

party a reply in writing to such submission within ten (10) working days after the rcceipt of such 
submission. 

7.06 SUSPENSION OR DlSCllARGE 

(a) When an employce is to be suspended o r  discharged, such employee will be 

advised that hdshe may, if helshe so wishes, have hidher Steward present for 
such meeting and the reasons for such suspension or discharge will be given. In 

any event, an employcc who is suspended or discharged will be given an 
opportunity to discuss the matter with hidher Steward before leaving the 

Company’s premises. 

Such suspension or discharge shall be confirmed to the employee by the Company 
in writing and a copy of such letter will be mailed to the Union’s office. 



@) Any grievancc relating to the suspension or discharge of any employee shall be 
submiited diraily at Step 3 of the Individual Grievance Pmcedure within eight 

(8) working days of such suspension or discharge and not otherwise. In the mat 
that it should be decided that the suspension or discharge of any employœ is 
without just cause, the Company shall reinstate such employee and pay full c a m p  
ensation a t  the employee's rcgular hourly rate for time lost (to a maximum of 
forty (40) hours per week) after wrillen complaint against such suspension or 
discharge has been rcceived by the Company. Upon such reinstatement, iherr 
shail be deemed to have bea no break in such employee's service with the Com- 

*Y. 

7.07 APPROPRIATE MANAGEMENT REPRESENTATIVE 

The "appropriate management reprwntative' as referred to in the grievance procedures Ml 
be as follows: 

Step 1 - Supervisor 
Step 2 - Department Manager 
Step 3 - General Manager 

7.08 GENERAL 
Should any employee, employees, the Union or the Company take advantage o f  the procedure 
providcd herein for the hearing of complaints and grievances. each step in such procedure (up 

to and including, in the case of a grievance only, the rques t  for appointment o f  an arbilrator) 

requircd to effect a final disposition of the matter shall be taken by such employee, employees, 
the Union or the Company, as the case may be, within the time limits set forth in this 
Agreement or the malter shall be deemed to have been abandoned. In determining such time 

limits, no account shall be Wen of the day on which thc cnmplaint or grievance was prcsuited 

and any time limit fixed by this Agreemcnt may be extended by written agreement of ihc 
Company and thc Union. Saturdays, Sundays, obscrved holidays and schcduled days off shall 
not count as 'working days' as referrcd lo in this Article 7. 

7.09 ARBITRATION 

Should any grievance (as defined in clause 7.02 (a) hcrcof) arise which is not satisfactorily 
determined under the foregoing provisions, and should either the Union or the Company duire 
to carry the matter furiher, the mailer shall then, by notice in writing given to the other party 

within ten (IO) working days from the giving of the latest decision refemd 10 above, be n f e m d  

either by the Company or the Union to arbitration as provided for in Appuidix 'Ag hutia. It 
is understood and agroed that complaints and misunderstandings as referrcd to in clause 7.02 (b) 

hereof, shall not be arbitrable. 
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ARTICLE 8 - SENIORITY 
8.01 (a) Seniority of an employee shall mean the length of hisiher unbroken sewice with 

the Company in the Bargaining Unit covered by this Agreement, except as 
provided in clauses 8.01 @) and (e) below. 

@) It is agreed that clause 8.01 (a) above shall not be applied to alter any seniority 
date which has becn established prior to the effective date of this Agreement. 

(c) An employee who i s  bansferred from the Bargaining Unit lo a job with tht 
Company oulside the Bargaining Unit may only return to the Unit lo fill a 

vacancy which would otherwise be filled by a new hire. In such a case, the 

employee’s seniority date would bc the &te on which he reentered h e  
Bargaining Unit. 

8.02 

considered as an entirely separate seniority group: 

For the purposes of this Article 8, each of the following seniority groups shall be 

(i) Inside employees who normally work at or out of 46 Overlea Blvd., (in- 

cluding inside employecs on assignment at 81 Turnbeny Ave. or 1399 
Kennedy Rd.), other than employees normally working at or out of the 
Engineering Department’s Machine Maintenance Shop. 
Employees normally working at or  out of the Engineering Department’s 

Machine Maintenance Shop at 46 Overlea Blvd. 
Outside employees who normally work at or out of 46 Overlea Blvd. 
(including outside employees on assignment at 81 Turnberry Ave. or 1399 
Kennedy Rd.) 

Employees who normally work at or out of 42 Overlea Blvd. 

(ii) 

(iii) 

(iv) 

8.03 Separate seniority lists shall bc mainiaincd by the Company for each of the seniority 

groups referred to in clause 8.02 above, showing the name and seniority date of each employee 

who has acquired seniority under this Agreement. If two or  more employecs are hired on the 

same day, the times of hiring will determine their seniority ranking. 

These lists will be brought up to date every three (3) months and, at each revision, will 

be posted on the Union bulletin board for a period of five (5) working days. During that 

interval, any employec whose name appears on the list for the first time may question hidher 
seniority tanking if hdshe is in disagreement with it. if no written complaint is rcceivcd by the 
Company within five ( 5 )  working days of the posting of a seniority list, thc revisions conlained 
in that list shall be deemed to be correct by all concerned. 
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A wpy of each updated list will be mailed to the Union Office. 

8.04 An employee’s service with the Company shall be b r o h  if that employee: 

quits, 

is laid off for a period of eighteen (18) months or mon, 

is discharged and is not reinsiated, 

fails to return to work on thc expiration of any period of leave granted by ik 

Company unless excuscd by the Company, 

i s  abscnt from work for more than three (3) consecutive working days without 

having notified the Company and received permission to be absent, which 
permission shall not be unreasonably withheld, 

otherwise ceases to be employed by the Company. 

8.05 In making transfers, promotions, demotions, layoffs, and recalls from layoffs within a 
seniority group, seniority shall govern, provided the employee can satisfactorily fulfill the 

normal requirements of the job. 

8.06 JOB POSTING 

(a) When a regular full-time job in a seniority group bezomar vacant, 
the Company shall post a noiice of such job vacancy on the Union bulletin board 

for a period of three (3) working days. During that period, any employee m y  
make writtcn application for the vacant job and all such applications will receive 
consideration in accordance with the provisions of clause 8.05 hereof. 

(b) Thc Company will sclect ihc succcssful applicant within five (5)  working days of 

the close of the posting period and will, within a further three (3) days, advise UIC 
employees of its decision by posting that information on the Union bulletin baud. 

(c) If an employœ was absent on vacation or an approved absence (not in excess of 
twelve (12) months) at the time of posting of a job for which hdshe is qualified, 
hdshe may apply for consideration for that job within five (5) days of hidher 
return to work, and if accepted by the Company, hdrhe shall then displace any 

employee previously selected to fill such vacancy. 
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In the event that the Company has no employee who can Salkfaciorily fulfill lhe 

normal requiremenis of a job vacancy, and if there is, at the h e ,  no qualified 
employee on layoff who wishes to exercise the right of temporary transfer 
provided for in clause 8.09(d) hereof, lhe Company may hire a new employee lo 

fill such vacancy. The Company may fill any vacancy, temporarily, pending 
completion of procedures set out herein. 

When an employee has received a change of job or shift assignmuit under the 
provisions of this clause 8.06. 

(i) hdshe shall not be entitlcd to apply for a posted vacancy during the 

following six months, unless such job vacancy is in a wage bracket higher 

than hidher own or would enable a change of shift; and 
if the change ofjob involvcd a transfer betwecn the "inside' and "outside' 

scniority groups, ihe employee will not be entitled to again apply for ajob 
in the opposite seniority group during the following twelve (12) monihs. 

(ii) 

Job postings for the position of General Help or Production Person will identify 

the shift, department and principal "function" within the Job Classification. For 
this purpose only, the following "functions" will be recognized: 

W.B.No. I - Job Classification: General Help Functions: 

O Principally Sweeping/Cleaning 
O General Duties 

W.B.No.2 - Job Classification: Production Person Functions: 

O Principally Truck WashinglGassing 

O Principally Machine Tender Crew 

O Principally Fork Lift Operalor 

O Principally Load ConsolidationlSorting 

O Principally PiiinglUnpiling 
O WashinglFilling Product Tanks 

O General Duties 

It is expressly agreed that the function descriptions sel out above are inte-nded 
solely to identify the general or predominant nature of the tasks assigned to any 
cmployec and shall not in any way limit the Company's ability IO assign other 

duties or tasks within the Job Classification. 



(9) in  the case of 'outside empioyoes', the Company will identify the Sala Areas 

inta which the particular plant's du temitory is divided (S.P. Sala  AM *A0, 

Sala  Area 'B', tic.). 

This identification will permit employees to identify the gencnl or predominant 
nature of the work assignments in a particular Sales A m .  It shall not, however, 

be construed as an exclusive definition of the work to be performad; &er, it is 
understood and agrœd that employees may from time-to-time bc assigned 

deliveries which are of a kind or location other than those associated with h e  

general or predominant nature of the Sales Area. 

Individual work assignments will be detcrmincd on the following basis: 

(i) For each such Sales Area, the Company shall esiablish a basic D.S.I.C. 

complement represcniing the number of D.S.1.C.k which it aniicipates will 

be required in the specific Sales Area on a year-around basis. 

(ii) When a regular, full-timc vacancy (as referred to in clause S.a6(a) of the 

Collective Agreement) should occur in the basic D.S.I.C. complement for 
any Sales Area, the ensuing job posting will idcntify the Sales Area in 
which the vacancy exists. 

(iii) D.S.I.C.'s who are assigned to a specific Sales Area, either as a result of 
the general reassignment or as a rcsuli of application of the job posting 
procedure will (for the purpose of this understanding) be refmed to as 
"rcgularly" assigned D.S.I.C.'s, while all other D.S.I.C.'s will be referred 

to as ?pares'. 

(iv) If on any day the sales volume of a Sales Area is such that not all regularly 
assigned D.S.I.C.'s a n  required, the most junior of the employees in that 
Area will be temporarily reassigned to another Sales Area in which there 

is a vacant route that day. In the event that there should be no vacant 

route, then such employee shall displace the most junior of all regularly 

assigned D.S.I.C.'s who, in turn, shdl become a Delivery Salesperson for 
that day. 

(v) Any routes which remain vacant after the assignment of all available 

regularly assigned D.S.I.C.'s shall then be assigned to spvt D.S.I.C.'s. 
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(vi) Should an additional Sales Area be required on an temporary basis, the 

D.S.I.C.'s required in such Area will be assigned on a temporary basis. 

Similarly, should a Sales Area be Iempokly discontinued, îhc affeCted 
D.S.I.C.'s will be temporarily re-assigned elsewhere. 

(vii) When it is delermined that an additional Sales Area will be required on a 
"permanent" basis, îhe basic complement of D.S.I.C.'s for that Am will 

be filled by the job posting procedure. 

(viii) When it is determined that a Sales Area is lo be 'permanently' 
discontinued and if there are no componding additions to complement in 

other Sales Areas, then the D.S.I.C.'s who were so displaced shall in turn 
displace the most junior of all regularly assigned D.S.I.C.'s. 

(h) While the intent of clauses 8.06(f) and (9) is to provide employees with a means 
of exprcssing personal preference in the assignment of their regular duties, it i s  

understood and agreed that it shall remain rhe sole responsibility of the Company 
to determine the number of experienced personnel required on any job or shift. 

(i) Notwithstanding anything herein contained, it is mutually understood and agreed 
that includable inability to mecl satisfactory standards of performance may be 

grounds for a non-disciplinary change of assignment within the Job Classification 

of Production Person or Dclivcry Salesperson In Charge. 

8.07 It is understood and agreed that the provisions of clause 8.06 shall apply only in the case 
of "pcrmancnt" vacancies. However, when there is a temporary vacancy in a seniority group 
(including vacancies crcaicd by the addition of temporary shifts), and the Company expects such 

work to be available for a period in excess of five (5 )  working days, the Company shall, insofar 

as the rcquiremcnts and efficiency of operations will permit, make such temporary assignment 
available to qualified cmployees on a seniority basis. For this purpose, seniority shall be rec- 

ognized by Job Classifiaiion, within departmenial groupings (as per 12.09 (f) hereof). On 

complclion of such a temporary assignment, thc affected employee will revert to hislher regular 

job and/or shift, provided such work is available for himlher, or otherwise hdshe shall be re- 
assigned having regard to hidher seniority and the provisions of this Agreement. 

While the inlent of this clause is to provide employees with a means of expressing 
pcrsonal preference for temporary assignments of reasonable duration, it is understood and 
agrecd that it shall remain the soie responsibility of the Company to determine the number of 
experienced personnel required on any job or shift. 
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In the cvcnt that a position which has bccn filled on a lcmponry basis should continue 
to he rcquimd for a period in excess of six (6) months, such position will ihu~upon be 

considered as a 'permanent' position and shall then be posted as provided for in clause 8.06 
hereof. 

Nolwithsianding anylhing hcrcin contained, it is a g d  that in making any lempomry 

promotion in the outside seniority group îhe Company will, whenever pnctiai, enâcavwr to 
give due consideration to the relative seniority of the available and qualified employees. 

When in the judgement of the Company it is practical, appropriate and timely to do so, 
thc Company will endcavour to make available lo cmployees who are likely to be candidatu for 
a icmporary promotion (and who would oihcwisc bc qualified for such temporary promoiion) 

or who are likely to be subject to layoff, the opportunity of &ving such training as may be 
necessary to cnable them lo satisfactorily perform the work so made available to them. An 

cmployec who has rcceivcd such lnining shall no1 then be entitled to rcfuse an assignment to 

the position for which hdshc has been trained. 

8.08 DEMOTIONS 

if, as the direct result of a reduction in the work force, one or more demotions should 

bccomc nccessary, it is agrced that the provisions of clause 8.05 hereof shall be observed. It is 
understood, however, that this clause 8.08 shall not apply in the case of an employee who is 
dcmoied as a result of hidher misconduct or hidher inability to satisfactorily perform the work 
rquircd; it being further understood, however, that if within thrce (3) months of receiving a 
promotion an cmployee quests  to be rclieved of hidhcr new responsibilities or is demoted due 
to hidhcr inability IO satisfactorily perform such new duties, hdshe shall be permitted to revert 
to hidher former position and, in so doing, may displace the employee who succeeded h i d h e r  

in that position. 

8.09 LAYOFFS 

Whenever layoffs in a seniority group are necessary, they shall be acmmplished Y 

follows: 

(a) The Company shall first lay off temporary employœs and then probationary 

cmployces, if any, in that scniority group (for this purpose, tcmponry and 
probationary cmployees at 46 Ovcrlea Blvd., 1399 Kennedy Rd. and at 81 

Turnberry Avenue will be considered to be in sepuaie seniority groups). If 
furthcr reduction of skiff is required, the Company shall then lay off regular 
employees in accordance with the provisions of clause 8.05 hereof, it being 
understood that, in this insiance, seniority is revencd (i.e. ihe most junior person 

will be the first laid off). Provided that the layoff of a regular employee at 46 
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Overlea Blvd., 1399 Kennedy Rd. or 81 Tumbcny Avenue is expected to last for 
more than one ( I )  working day, such layoff will be handled in accordance with 

the appropriate combined ûverieafl'urnberry seniorjty list. If any employee is to 
be laid off for a period of more lhan five (5) working days, helshe shail receive 
five (5)  working days written notice of such layoff. In the went that such layoff 
does not actually iake effect within thirty (30) days of the giving of the notice, 
that notice. will be deemed to have been cancelled. nie Union will be provided 
with a copy of all notices of layoff. 

It is mutually agrœd that for the purposes of administration of the foregoing 
paragraph, the term "in accordance with the provisions of clause 8.05" shall mean 
that the following procedure will be observed: 

(i) any regular employee for whom work is not available may displace the 

least senior employee within the same shift and department, providing 

heishe has grater seniority; 
the employee displaced in No. 1 above may then displace the least senior 
employee within the same shift, providing hdshe has greater seniority; 

the employec displaced in No. 2 above may then displace the least Senior 
employee within hidher seniority group, providing helshe has greater 

seniority. 

(ii) 

(iii) 

For this purpose, the expression "department', as used in (i) above, shall be 

defined by refcrence to the departmenial groupings referred to in clause 12.09 ( f )  

hereof. 

A regular employee may displace a less senior employee in accordance with 
points (i), (ii) and (iii) above only if such employee can satisfaclonly fulfill the 
normal rquirements of the job occupied by the less senior employee. 

(b) An employee having scniorily standing in a seniority group who i s  laid off for 

more lhan one (1) working day shall have the option of: 

(i) displacing a temporary or probationary employee in any other seniority 

group refcrred to in clauSe 8.02 hereof, or 
if there are no temporary or probationary employees to be displaced, of 
displacing the most junior employee in any other seniority group r e f e d  
to in clause 8.02 hereof, 

(ii) 

provided that such employee submits a written request for such temporary m s f e r  
10 another seniority group and is capable of satisfactoily performing the work so 
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made available to himiher. Il is understood that junior employees shall be h i d  off 
in surficiu>t numbers io pornit the cxcrcising of ais option and the resulting 

temporary -fer o f  more senior employees shall not become effective until the 

commencement o f  the next regular day of work scheduled for the employee to k 

displaced. The t r a n s f d  employee will &ve the rate of pay of  the job to 
which heishc is assigned. 

(c) An employee exercising this option shall not acquire seniority in the group to 

which hdshe is transferred, but shall retain hidher recall rights in  hidhcr original 

seniority group. 

(d) The Company shall maintain a list of cmployea (other than probationuy or 

tcmporary employees) laid of f  by it from each seniority group within the prior 

eightecn (18) months and such list shall show the seniority o f  such employees. A 

copy of the daily layoff lis1 will be providcd to the local plant President or 
Chairperson of the Union. When workers are required for a seniority group, the 

layoff list for that seniority group will be examined and, to the extent of  the 

number of jobs available, the employees listed therein wil l  be recalled from 

transfcr or layoff in accocdance with the provisions o f  clause 8.05 hereof. 

If, following such recalls, there is still a dcficiency of workers in that seniority 

group, then employees on the layoff lists for other seniority groups c o v e d  by 

the Agreement shall be offered, in seniority order, the option o f  transferring tem- 

porarily to the vacant position. Such temporary transfers shall be subject to the 

provisions of clause 8.09 (c) hereof. 

(e) If, at the time of rccall, an employee is not in the active service o f  the Company, 

a nolicc shall be sen1 lo hidher by rcgistcrcd mail addressed to the last address 

which hdshc shall have rccorded with the Company. Such notice shall indicate 

the job for which the individual is considered qualified, the proposed time and 
place o f  hiring (which shall not bc less than scvcn (7) working days from the date 
of mailing o f  such notice by the Company) and shall state th;il i f the individual 

desircs to be rchired for such job, helshe shall notify the Company in writing 

within five (5) working days of ihc mailing of  such notice by the Company. A 

copy of each such notice shall be mailed to the Union. The individuals to whom 

such notices are sent and who report ready for work at the time and place of 
hiring as set out in such notices, shall, i f  they are then so qualified to fill the jobs 
available, be rehired. The Company shall not be required, however, to Mire at 
any time any individual who shall have failed to notify the Company o f  hisiha 

desire to be rchired or who shall have failed to report for M i r i ng  in  accordance 
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with and at the time stated in any such notice scnt to himlher. The Company shall 
be entitled to fill any jobs available on a temporary basis pending rehiring of 
those having preferential rights for rehiring as hereinbefore sel OUI. On such 

rehiring there shall be deemed to have &en no break in such employee’s 
continuous semice. 

(1) Notwithstanding anything herein contained, it is agreed that if an outside 
employee has not presented himself for assignment of the day’s work prior to the 
time hidher shift is scheduled to wmmencc, W s h e  shall be considered to be 
unavailable for work on that shiR and in such circumstancts the layoff provisions 

set out above shall have no application. However, if work is available on a later 

shift which hdshe is capable of performing salisfaclorily and which would not 
result in the displacement of any other cmployee, then such work opportunity 

shall be assigned lo himiher. 

(g) It is mutually agreed that an employee who would otherwise be on layoff may 

request that part or all of such layoff period be regarded as annwl vacation time 
and bc paid accordingly. The Company will honour such requests, provided thai 

the employee has sufficient unused vacation entitlement to accommodate the 

request. 

8.10 Bonafide illness, or disability resulting from an accident, shall not normally be considered 

cause For discharge. However, if an employee has been continuously absent from work due to 
disability for a period of thirty (30) months or more, the Company may then consider that such 
employa’s services arc terminated and hisiher name shall be removed from the seniority list on 
the grounds that hdshe is no longer an aciive employee. In making such a determination, the 

Company shall give due consideration lo the latest mcdical evidence available with respect to 
the anticipated further duration of such employee’s disability. 

8.11 If, after recovery from an at-work accident or  illness accepted by the Workers‘ 

Compcnsation Board, an cmployec is unable to perform hidhcr former duties, and if îhcre is, 

at that time, a regular job in hidher seniority group which is either vacant or held by an 
employee having less seniority, such employee shall, if hdshe is capable of satisfactorily 
pcrforming the required duties, be transferred to such position. If lhere is no regular job within 

hidhcr seniority group which hdshe is capable of satisfactorily performing, the Company will 
consider a request for transfer to the other seniority group at hidher Plant if there is, at that 
lime, a regular job which is vacant and if hdshe is capable of satisfactorily performing the du t iu  
rcquircd. 
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8.12 Notwithstanding any other provisions of this Agreement which may be to the m n w ,  

it is m u t d i y  underslmd and agreed Ihal the following arrangements and conditions shall apply 
to the positions of Sales Equipment Servicepenon and Sales Equipment Service Tnim: 

1. Candidates for a posted job vacancy as a Wu Equipment Service Trainee shail: 

(a) Successfully complete an appropriate aptitude test prior to appointment; 
and 

@) Be prepared to undertake and succcnrfully complete a prescribed coum of 
Company sponsored training; and 

(c) Hold a valid. appropriate driver's licence. 

2. Thc successful candidate for a postcd vacancy in thc position of Sales Equipment 

Scrvice Trainee will be appoinlcd to that position on the condition that heishe 
undertake such training as the Company may require. 

3. Failure lo mainiain a satisfactory degree of progrcss or failure to successfully 
complcte the training program shall lead to the demotion of a Sales Equipment 
Service Trainee. In such event, the employee shall revert to hisiha former 
position and, in so doing, may displace the employee who sufceeded h i d h u  in 
that position. 

4. Thc training program rcfcrrcd to hcrein currently consists of a correspondence 
course administercd by an independent organization (1.C.S.). various training 

sessions organized by the Company and/or equipment suppliers and on-the-job 

training totalling 2000 hours of practical experience as a Sales Equipment Service 

Trainee. 

5.  On succcssful complction of thc training program (including demonstration of the 
required knowledge, skills, etc.), a Salcs Equipment Service Trainee shall 
thereupon be reclassified and paid as a Sales Equipment Serviceperson. 

6. In the event that the Company has no employee who can: 

(a) meet the requirements for a vacancy as a Sales Equipment Servicc Trainee; 

or 
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(b) meet the rquiremenki for a vacancy as a Sales Equipment Serviceperson; 

the Company may hire a new employee who does possess the neceSSlfy 

qualifications to satisfactorily fulfill UIC requirements of the vacant position. 

8.13 If, during the lire of this Collective Agreement, lhe Company plans to introduce m y  new 
form of formal aptitude o r  skills testing (as distinct from evaluation of performance on the job) 
it will first review the new test format with the Union and nceive  thc benefit of any input to 

such plan lhat the Union may have to offer. 

ARTICLE 9 - IlOURS OF WORK - OVERTIME 
9.01 For the purposcs of this Agrccment, the work wcck shall commence at  midnight 
Saturday-Sunday and all work pcrlormed in a shift o r  other similar work period (including any 
extension thereof) shall be deemed to have been pcrformed in the same day in which that shift 

o r  other similar work period commenced. 

9.02 For the purposes of this Agreement, lime worked shall be calculaled in units of six (6) 

minutes and periods of work of lcss than six (6) minutes per day shall be  disregarded. An 
employee in the catcgory of Highway Traclor-Trailer Driver shall be deemed to be at work 
during the time hdshe is necessarily in control of such tractor-trailer and acting in the course 
of his/her employment, as well as during any time that helshe is rquired by lhe Company to 

be prescnt in the Company’s plant. 

9.03 For the purposes of this Agreement, the normal work periods of all employees (other 
than those employees from time to time during the currency of this Agreement regularly 
scheduled to work on Saturday andlor Sunday) shall consist of five (5) consecutive days, 

Monday to Friday inclusive. The Company docs not guarantee, however, lo provide work for 
any employcc nor to mainlain the work wcck o r  working hours presently in force. 

9.04 Every employec having performed eight (8) hours work at hidher hourly rate in any day 

shall be paid at the rate of one and one-half (1-112) limes his/her hourly rate for all work 

performed by himlher and required by the Company in excess of the said eight (8) hours in that 
day. 

9.05 Every employce, other lhan those regularly scheduled to work on Saturday and/or 

Sunday, shall be paid at the rate of one and one-half (1-112) times hidher hourly rate for all 

work pcrformcd by himlher and rcguircd by the Company on a Saturday and at the rate of two 
(2) times hidher hourly rate for all work performed by himlher and required by the Company 
on a Sunday. 
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9.06 Every employee who is rcgulpcly scheduled to work on a Saturday and/or Sunday shall, 

while so scheduled. be paid a premium as show Mow: 

Saturday s 1.25 

Sunday s 1.50 

for work performed by himiher and required by the Company, unless Mshe is entitled under 
the other provisions of  this Article to be paid at the rate of one and one-half (1-1/2) or two (2) 

times hidher hourly rate, as the case may be, for work so performed by himiher and q u i m i  
by the Company. For the purposes of this Agreement, such premiums shall not be considend 
as forming put of an employee’s hourly rate. 

9.07 Every employee who is regularly scheduled to work on  a Saturday andlor Sunday shall 
be paid a t  h e  rate of one and one-half (1-112) times hidher hourly nu for ail work performed 

by himlher and required by the Company on the first of hidher two (2) weekly scheduled days 
off and at the rate of two (2) times hidher hourly rate for all work performed by himiher and 

require4 by the Company on the second of hidher two (2) weekly scheduled days off. 

9.08 (a) 

@) 

Every employee, other than Umse employed as Sia~ûnary Engineers, shall be paid 
at the rate of two (2) times hidher hourly rate for all work performed by himiher 
and required by the Company on a day which is observed as a paid holiday under 
the provisions of Article I1 hereof. 

A person employed as a Stationary Engineer shall be paid at the n t e  of two (2) 
times hidher hourly rate for di work performed by himiher and required by the 

Company on a day on which one of the paid holidays named in Article i l  hereof 
actually falls (as opposed to the day on which it is observed by the Compuiy). 

9.09 Where it is anticipated that any employee will perform additional work requirrd by the 
Company for a period of one-haif (1/2) hour or more immediately following hidher nomai  
work period of eight (8) hours in any day, hdshe shall be gmteù a reSt period of fi- (15) 

minutes, with pay, before commencing such additional work. 

9.10 Where any period of a d d i t i d  work refenrd to in clause 9.09 hereof will continue for 

more than two (2) mnsecutive hours, the empioyœ shall, after having worked for two (2) hours, 
be given a break of one-half (1/2) hour, without pay, to enable h i d h e r  to have a meai. If hdshe 

shall not have had at least twenty-four (24) hours’ notice that such a d d i t i d  work would be 
required, the Company shall provide the meai, up to a value of $7.50 plus tax, without charge 
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to the employee. If such additional work continues for more than two (2) consecutive hours 
following resumption of work after the meal break, the employee hail be granted an additional 

rest period of fifteen (15) minutes, with pay. 

9.1 1 Every employee will be allowed one (1) paid rest period of fifteen (15) minutes during 

each one-half (1/2) shift. Rest periods will be arranged as near the mid-point of each one-haif 
(112) shift as possible. 

9.12 The Company will endeavour, in so far as the requirements and efficiency of operations 
will p rmi t ,  to assign planned overtime work (i.e. overtime scheduled a t  least 24 hours in 

advance, o r  on a Saturday and/or Sunday) on the following basis: 

(i) Such opportunity will first be made available on a seniority basis to those 

regular employees who normally perform the work on which such overtime 

is required, and 

in the evcnt that the Company's needs cannot be entirely satisfied in that 
manner, the overtime opportunity will then be made available on a 

seniority basis to other hourly rated employees in the same seniority group 
who are capable of satisfactorily performing the work required. 

(ii) 

It is further agreed that overtime will not normally be assigned to temporary or 
probationary employees while regular employees in the appropriate seniority group arc willing 

to perform such overtime and are capable of satisfactorily performing the work required. 

In the case of unscheduled overtime, other than overtime to be performed as a 
continuation of work in praccss, ihc Company will endeavour, in so far as the requirements and 
efficiency of operations will permit, to make such o v e r h e  available on a seniority basis to 

cmployces in the appropriate seniority group who are  available on the Company's premises a t  
the timc such overtime is to commence and who are capable of satisFactorily performing the 
work required. It is furthcr agreed that ovcrtime will not normally be assigned to temporary or 

probationary employees while regular employccs in the appropriate seniority group are available 

on the Company's premises at the time such overtime is to commence who are willing to 
perform such overtime and are  capable of satisfactorily performing the work required. 

It is understood that to facilitate the distribution of overtime work, employees may be 
required to indicate their desire for such assignmenis by signing an 'employees available for 
overtime' list and that repealed refusal of overtime work after having indicated availability for 
such assignments may result in that employee being excluded from further consideration under 
these provisions. II is furlher understood that in the event that all overtime q u i r e m i s  cannot 
be filled on a voluntary basis, such work may then be assigned (subject to applicable law) on 
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a revcm-seniority basis to those employecs in the appropriate seniority group who are capable 
of satisfactorily performing the work quired. It is funhcr agreed Uiat. for îhe purpose of 
assignment of overtime work, employees at 46 Overlea Blvd., a t  81 Turnberry Ave. and at 1399 

Kenncdy Rd. will be considcrcd as though they kere in i h n e  separate seniority groupa. 

Other than for situations arising because of Acts of God, the Company will not offer 
opportunities for overtime work if doing so may reasonably be expected to ruult in an employee 
working for more than sixteen (16) consecutive hours. Howcvcr, in the event that an cmployœ 

should work for more than 16 conseeutive hours (excluding unpaid m a l  breaks), hdshe shall 
not be considered available for any assignment until 8 hours have elapsed from the completion 

of the overtime assignment. in such an event, the Company will makc every rcvonable effort 

to reschedule, by up to 2 hours, the start time of the employee's next regularly scheduled shift 
so that hdshe will still have the opportunity to work a regular eight hour shift. 

9.13 Whcre an employa has lcft thc Company's Plant on completion of hidher day's work 

and is then called by the Company and requested to rctum to work at a time before the 

commcncemcnt of hidher next schcdule day's work, such requcst shall constitute a "call-out'. 
An employee reporting for work on a 'call-out' shall be entitled to be paid for work performed 

by himlher outsidc hisiher schcdulcd working hours a t  the rate of one and one-half (1-112) t imu  
hidher hourly rate or four (4) houn' work ai hidher hourly rate, whichever is greatcr. 

9.14 An employee who reports for work at hidher scheduled time, not having been previously 

notified to the contrary. shall be entitled to a minimum of four (4) houn  pay a t  the rate of pay 
lo which hdshe would have been entitled for the work hdshe  had been scheduled to pcrform 
on that day, but i t  i s  agreed that hdshe shall pcrform any suitable work for this four (4) hour 

pcriod, if so required. However, it shall remain the responsibility of an employee who has beai 

abscnt from work to check with the Company to determine if work is available before returning, 

and failurc to do  so shall result in hidher being considcrcd as unavailable for work on that shift. 

If an employa: is absent from work with approval on a Friday, it will be presumed that hdshe 
will be available for work on the following Monday, unless hdshe advises the Company lo the 
contrary. Thcrcforc, should such an employa: bc unable to rcport by Monday, heishe must 

notify the Company to that effect prior to hidher scheduled starting time. 

9. IS The system o f  "fixed" shifts (as contrasted with 'rotating" or 'altcmating' shifts) which 

is currently in effect will not be discontinued during the life of this Agreement without prior 

consultation with the Union; provided, however, that discussions with a view to possible 
modification of the system to accommodate any specific problems which arise may be initiated 
by either party. Should such discussions fail to produce agreement between the parties, then the 
Company may initiate changes only to the extent that they are necessary to satisfy the needs of 
the business and the requiremenîs and efficiency of operations. 

TORONTO PLANTU3 



It is undcrstood and agreed that this undcrtaking with respcct to the method of staffing 

shifis (i.e. "fixed" vs. "rotating") does not in any way limit the Company's right 10 establish or 
discontinue shifts per se, or to modify the siarting or stopping time of shiftr, in order to Satisfy 

the necds of the business and the rrquircmenls and efficiency of operations. 

ARTICLE 10 - NlGllT SIIIIT PREMIUM 
10.01 Every hourly-rated employee shall be paid a night shift premium of: 

- S .!XI during the first year o ï  lhis Agreement 

- S .95 during the second year of this Agrement 

- $1.00 during the third ycnr of this A g m m c n t  

for work performed by hindhcr and required by the Company after four (4:Oo) p.m. in a day 
and before seven-thirty (230) a.m. in the following day in the ca~e of Inside employees and 
aftcr four-thirty (430) p.m. in a day and before seven (7:OO) a.m. in the following day in the 

case of Ouiside employees (at 42 Ovcrlea Blvd., after five (5:OO) p.m. and before eight (8:Oa) 

a.m. in the following day and providcd, however, that such premiums shall not be paid for any 
timc worked in respcct of which overtimc prcmiurn is payable. For the purposes of this 
Agrcemcnt, such night shift premium shall not be considered as forming pari of an employee's 

hourly rate. 

ARTICLE 11 - IIOLIDAY PAY 
11.01 (a) The expression "holiday" wherever used in this Agreement, shall mean any one 

of the following: 

DAY OF NEW YEAR'S EVE 

NEW YEAR'S DAY 
DAY AFTER NEW YEAR'S DAY 
GOOD FRIDAY 

EASTER MONDAY 

VICTORIA DAY 
DOMiNION DAY 
CIVIC IIOLIDAY 

LABOUR DAY 

TIIANKSCIVLNG DAY 
DAY BEFORE CHRISTMAS 

CfIRiSTMAS DAY 
BOXING DAY 

(b) If, during the life of this Agreement, a holiday should be declared by government 
which is not listed above and which is to be generally observed in the Province 
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of  Ontario, such holiday shall be observed and paid by the Company under the 
turns and conditionr as apply io the holidays which arc l i a  above. 

11.02 Should any of the holidays mentioned above fall on a Saturday or on a Sunday, the 
rcgular working day which i s  closest thereto will normally be designated as the holiday. If, 

howcvcr, any question should arise Y to the day in the year to bc designalcd as any one of ihe 
holidays mentioned above, the Company shall dccidf the question for purposu of this 

Agreement. If an employee (other than a watchperson or a Stalionary Engineer) should be 
schcdulcd to have one o f  hisiher rcgular days of f  on a day designated as a day to be observed 

as a holiday, that employee shall bc allowcd another day off with pay in lieu o f  the holiday with 

pay and, for purposts o f  this Agrcement, such lieu day wil l  be considered as hidher 'holiday'. 

11.03 Each employee who has completed hidher probationary period shall receive holiday pay 

for each such holiday, provided that helshe is at work on his/her last regular workday before 

the holiday and hidher first regular workday after the holiday. An employee's holiday pay for 

each such holiday, shall be an amount equal to hidher regular hourly rate, multiplied by eight 

(8). 

If, in the week in which the holiday falls, an employee works in two (2) different wage 

classifications, hdshc will be paid for the holiday at the wage rak in effect for the job 

classification in which heishe normally works. 

I I .O4 An employee who was absent on hidher last regular workday before and/or hidher first 

regular workday after the holiday will qualify for holiday pay (as set out in clause 11.03 above) 

if such absence: 

(a) i s  paid for under the provisions of clause 15.01 hereof (Bereavement Pay), or 

(b) i s  paid for under the provisions of clause 16.01 hcrcof (pay for Jury or Witness 

Duty), or 

(c) has bcen approvcd by thc Company, or 

(d) is due to a layoff which commenced not morc than five (5) working days prior 
lo the holiday or on the first work day after the holiday, 

provided, however, that such holiday pay shall not be payable if the employee is eligible for fuU 

or partial payment for the day on which the holiday is obscrved under any other clause o f  this 

Agreement or from any plan or fund to which the Company contributa (e.g. the Company's 

Extcndcd Group Insurance Plan, Workers' Compensation, Unemployment Insunnce, 

Government Pcnsion Plan, etc.). 

TORONTO PLANT/2S 



ARTICLE 12 - VACATION 

12.01 Every employee who, during the life of this Agreement, cornpicies a yeat of continuous 

employment with the Company, will qualify for a vacation with pay, unless hdshe has already 

been granted and has taken a vacation with pay in respect of that year of employment. 

12.02 The length of vacation to which each employee will be entitled will be governed by the 
tobd length of hisihcr continuous service with the Company, and will be determined from the 
schedule in clause 12.04 below. 

12.03 The amount of pay to which each employee will be entitled in respcci of hidher vacation 

will be dctermined in accordance with clause 12.04 below. The w i n g s  on which the 

calculaiion will be based shall bc total earnings from the Company for he ycar of service in 
respect of which the vacation is granted including any premium pay (overtime, night shift, elc.) 

and pay for time not worked (vacation, observed holidays, sick pay, etc.). 

12.04 Schedule of Vacation With Pay Entitlement During the Life of this Agreement 

Length or Service Lcngth of Vacalion 8 of Earnings Payable 
1 but less than 5 yrs. 2 weeks 4% 

5 but less than IO yrs. 3 weeks 6% 

IO but less than 20 yrs. 4 weeks 8% 

20 but less than 30 yrs. 5 W e e k s  10% 

Aftcr 30 years’ service 6 weeks 12% 

12.05 If an employee’s vacation pay calculated on the basis of hidher regular hourly rate, 
multiplied by forty (40) hours for each week of vacation to be taken would be greater than the 
amount to which heishe would be entitled under clause 12.04 above. then hdshe will be paid 

the greater amount; providcd, however, that i f  the employee has worked in more than one Wage 
Brackct during the preceding year, the calculation shall bc made using thc then current rate for 

the lowest such Wage Bracket; and provided furthcr that if, during the year of service in respect 
of which the vacation is  grantcd, Ihc cmployce has becn absent from work (in thc aggregate) for 
morc than twenty-five (25) working days duc lo layoff, or for morc than ninety (90) working 
days for any othcr reason othcr than an abscnce on Workcrs’ Compcnsation), then vacation pay 

shall be calculated only on thc pcrccntagc basis set out in clause 12.04 abovc. If, during any 

year of service, an cmploycc has becn absent for more than ninety (90) working days, (other 

than absence on Workers’ Compensation) hdshe may, if hdshe so wishes (but only to the extent 
permitted by law) waivc one or more wceks of hidher vacation eniitlemcnt for that year wilhout 
reduction in the percentage basis (only) vacation pay for which helshe qualifies. , 
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12.06 For the purposes of this Article 12, a week shall mean a period of seven (7) consecutive 

days, including Salurdays, Sundays, and holidays falling within the period of v d m .  

12.07 (a) 

@) 

Should one or more holidays named in clause 1 I .O1 hereof fall within the period 
of an employœ's vacation hdshe may, not later than 15 days belon such vacation 
is to commence, request an additional day off, with pay, in lieu of each such 
holiday. Such lieu days will be granted during the months of Januuy, Febnury, 
March, April, October, or November only, but, subject thereto. the Company will 

endeavour to arrange for the day(s) off at a time suitable to the employee. If an 
employœ does not so clcct lime off in lieu of thc holiday, then hidher pay for the 

wcck of vacation containing such holiday(s) shall be i n c d  by 20% for tach 

such holiday. 

Provided that arrangements arc made at least a week in advance and approved by 

managcment, an employee may take up lo five (5) days of hidher annual vacation 

entitlement in increments of eight (8) hours each during the months of Ianuary. 
Fcbruary, March, April, Oflober or November. 

12.08 Every employee will be paid, immediately pnor to hidher going on vacation, the 
vacation pay to which hdshe is entitled. If an employee should be granted hidher vacation prior 

to hidher anniversary date, then 

(i) if hdshe has complcled five (5) or more ycars of service, hidher vacation 
pay will be based on hidher regular straight-time nle of w i n g s ,  or 
if hdshe has  not ycl completed five (5) y a m  of scrvice, hidher pay for 
that vacation will be based on earnings from hidher last anniversary da& 
uniil a date which is four (4) wecks prior to the dah? on which hidher 

vacation is to commence. 

if an employee wishes to take only one week of vacation and has 

completed at least six (6) months of service towards that year's vacation 

cntitlernent, hdshe will rcccivc onc week's pay at hislher regular straight 

time raie of earnings. Hdshe will not then receive hislher second wœk 
of paid vacation until hdshe completes the balance of that year of service. 

(ii) 

(iii) 

On completion of that year of semice, heishe will receive a vacation pay adjustment 
bascd on earnings for the portion of the year which was n d  included in the original vacation pay 
calculation. 

12.09 (a) Employees who are entitled to either two (2) or three (3) weeks of vacalion may 
take up to two (2) weeks vacation during the period between the third Monday in 
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May and the third Friday in September. 

@) Employees who are entitled to four (4) or more weeks of vacation may take up 
to three (3) wœks vacation during the period between the third Monday in May 
and the third Friday in September. 

(c) The tentative list of summer vacations will be posted not later than Apnl 15th of 
each year. 

(d) The vacation schedule will be finalized and a list of vacations posted on the Union 

bulletin board not later than May l51h of each year. Subject to the provisions of 

clausc 12.09 (9) hereof, the schedule will not thercaficr be changed without he 

mutual consent of the Company and the employees who would be affected. 

(c) Subject IO the limitations of clauses 12.09 (a) and @) and to the terms of clause 

12.09 (0 hereof, preference in regard to the available vacation date will be given 
in order of seniority. 

(0 For the purpose of determining the choice of vacation periods @ut for that 
purpose only), seniority shall be applied, within each seniority group, by shift 
(day and night) and by the following department groupings (employees al 46 

Overlea Blvd., at 81 Turnbcny Ave., and at 1399 Kcnnedy Rd. being considered 

to be in different "dcpattments"): 

inside Emalarfcs 
Bottling Shippers & Receivcrs 

SYWP Materials Handling 

Machine Maintcnance Garage 
Sales Equipment Service Building Maintenance 

Qiitside Emalovees 

Sales Representatives 
Delivery Salesperpcrson and Delivery Saicsperson-in-Chargc (Thomcliffe and 
Kennedy Rd. to be treatcd as one dcpartment, commcncing with 1992 vacation 
schedule) 

Transport Drivers 

(g) Notwithsianding the other provisions of this clause 12.09, it is agreed that: 

(i) if, following confirmation of the vacation schedule an employee receives, 
under the provisions of the job posting procedure, a chbge of job which 
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places him/her on a different shiR and/or in a different departmentai 

grouping (as referred to in this clause 12.09). hidhw vacation period@) 

may then be rescheduled and will be subject to the prior preferences of 

employces already in the vacation grouping to which helshe is transferred, 

and 

any vacation granted to an employec during a time when hdshe is on 
temporary transfer to another job or shift shall be taken in accordance with 

the vacation schedule for the departmentishift to which h d h e  is 

temporarily assigned and shall be subjcct to the prior preferences o f  Ihc 

employees regularly assigned to such department/ shift; provided, however, 

that if such temporary transfer is a mandatory re-assignment by the 

Company to mecl the necds of the business, cvery reasonable effort wil l  

be made to accommodate the affected employee’s original vacation 

prefcrences. 

(ii) 

(h) I t  is agrecd that this clause 12.09 shall not be construed as preventing thc 
Company from granting vacation periods in excess of the minimum periods set 
out above, i f  i t believes thc particular circumstances are such (hat this may be 

done without adversely affccting the rquiremcnts and efficiency of operations. 

12.10 Every employœ whose employment with the Company is terminated during the life o f  

this Agreement shall be entitled to a vacation pay allowance based on the length o f  hidher 

continuous cmployment with thc Company and hidher total earnings during the period, i f any, 

in respect of which hdshe has not received a paid vacation. Such vacation allowuicu shall be 
computed as follows: 

(a) If the employee has not completed hisiher first year o f  continuous employment, 

hdshc will receive as vacation pay on tcrmination the applicable perccntage of 
hisilicr total earnings during the period of hidher employment, less any vacation 

pay already granted. 

(b) I f  the employcc has completed one or more years of continuous employment and 

has taken all of the annual vacation to which hdshc was entitled, in respect o f  

hidher last completed ycar of continuous cmploymcnt, hdshe will receive Y 

vacation pay on termination the applicable percentage o f  hislhcr toial earnings 

from the last anniversary o f  hidher employment until the date o f  termination, l u i  
any vacation pay already gtantcd in rcspcct of he uncompleted year o f  continuow 

employmcnt between the last anniversary of employmcnt and the due of  

termination. 
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(c) I f  the employee has completed one or more years of continuous employment and 
has not taken all the annuai vacation to which he/& was entitled in rcppect of 
hidher last completed year of continuour employment, helshe will receive as 
vacation pay on icrmination: 

(i) the applicable percentage o f  hidher total w i n g s  during the lasi completed 

year of continuous employment, less any vacation pay already granted in 
respect of that year 

- plus - 
(ii) the applicable percentage of hidher total earnings from the lasî annivcrsuy 

of hidher employment until the &te of termination. 

(d) The applicable percentage o f  earnings as referred to in (a), (b). and (c) above will 

be: 

% Applicable to the Period 

of Continuous Employment 

Erpm n sbQmahu 

continuous employment 4th anniversary 4% 

Date of Commencement of 

4th anniversary 9th anniversary 6% 
9th anniversary 19th anniversary 8% 

19th anniversary 29th anniversary 10% 
29th anniversary and up 12% 

12.11 Notwilhslanding anything in this Article conlainul, an employee, granted a leave of 

absence under the provisions of clause 6.04 hereof in any year of hidher continuous 

cmploymcnt, shall be granted and shall take a pro-rated vacation with pay in respect of the 

portion o f  that year during which hdshe was not on such leave of absence. 

ARTICLE 13 - M N G  SERVICE LEAVE 

13.01 In recognition of and appreciation for long association with the Company, each employee 

who during the life o f  this Agreement completes hidher Zth, 30th 35th. aUi, or 45th year o f  

continuous employment with the Company shall, on completion of each such fifth y- of 
cmployment, qualify for a s p i a l  Long Service Leave. Each such Long Service Leave wil l  be 
of  two (2) weeks duration and UIC employee will be paid for each week o f  such absence an 

amount equal to hidher regular hourly rate, multiplied by foriy (40). 
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ARTICLE 14 - WORK CJ-OTIIING 

14.01 The Company will supply to each employee (other than a lemporary cmployee) without 
cost as reasonably required by himlher during each year of this Agreement the items of Standard 

Work Clothing lo the tolal amounts specified in the following schedule: 

Group No. 1 - Sples Rcpresfnîativa 

1 blazer 
2 lies 

3 trousers 
1 car coat (in each 2 ycar period) 
5 shirts 

Note: In the casc of new, pcrmancnt appointments to the position of Sales 

Rcprcscntative, ihc first issuc only will include an exlra blazer. 

Group No. 2 - Delivery Salesperson-In-Charge, Delivery Saiesperson, Sales Equipment 
Servicepcrson and Sales Equipmcnl Trainees regularly working outside the 

plant, and Highway Tractor Trailer Drivers 

Standard Sales Work Clothing consisting of the following: 

3 trousers 

4 shim 
4 T-shirts 
1 windbreaker 
I cap or loque 

I vest in each 2 ycar period 

Nole: Should an cmploycc in Group No. 2 so dcsirc, Wshc may receive an extra pair of 

trousers in lieu of one windbreaker or vice-versa or may reccive an extra shirt in lieu of two T- 
shirts, or may reccive onc winter parka in lieu of one windbrcakcr and one shirt or may receive 
one (or more) pair of shorti in exchange for one (or more) pair of trousers. 

Group No. 3 - Bottling Machinc Operators and Syrup Dcpartmenl employees. 

3 white trousers 
4 white shim 

4 white T-shirts 
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Group No. 4 - All Inside employees other than temporary employeu and employeu 

covered by Group No. 2 or No. 3 

Standard Plant Work Clothing consisting of the following: 

3 trouscn 
4 shirts 
4 T-shirts 

or in lieu of these, if so determined by the Company, 4 standard coveralls. 

Note: Should an cmployce in Group No. 3 or No. 4 so desire hdshe may: 
-- 
-_ 
_ _  

reccivc an extra pair of trousers in licu of two shirts, or vicc-versa; 

receive an extra shirt in lieu of ~ W O  T-shirts 
where the Company considers it to bc appropriate, receive one or more pairs of 

coveralls in lieu of shirts and trousers, on thc basis of one pair of trousers and 

two shirts being the equivalent of one pair of coveralls 

receive one cap or one toque in lieu of one shirt. _- 

14.02 It is understood and agrecd that an employee will receive only garmenis of the type 
specificd for hidher particular Group (as dcscribed in clause 14.01 above) and that the quantities 

listed for each Group represent the maximum number of garments which will be issued freed- 
charge to any one employee during any year of the life of this Agreement. Every employee to 

whom Work Clothing is provided under this Article 14 is expectcd to wear during hidher 
working hours the Standard Work Clothing spificd for hidher particular Group. 

14.03 I t  is agreed that ihe Company will clean siandard covcralls issued to employees listed in 
Group No. 4 in clause 14.01 above to the cxtcnt of one (I) such coverall per person per week. 

14.04 Following completion of the probationary pcriod, new regular employees will be issued 

work clothing as saon  as practical and such first issue will be a full year’s entitlement, as set 
out above (in second and subsequent years of employment, the employee will receive the regular 
scmi-annual issue). 

14.05 When a regular employee qualifies for issue of safety boois hdshe may purchase 
approved safcty boots from the supplier of hidhcr choice. On presentation to the Company of 
evidence of purchase of approved boots, thc Company will reimburse such employee up lo the 
maximum safety boot allowance. as set out below: 
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(i) 

(ii) 

from July 29, 1991, $85. per year; 

from July 26, 1993, $90. per year 

Any cost in txccss of the allowance shall be paid by the employcc. To meel the required safety 

standards, all such footwear must have sieel toe caps and puncture resistant soles (green patch) 

and any additional safety footwear purchascd for at-work wear must meet the same 

specifications. 

Probationary cmployces arc rquired to purchase their own approvcd safety footwear and will 

receive the allowance on successful cornpletion of their probationary period and appointment as 
a regular employec. 

Temporary employees are rquircd lo provide their own approved safety footwoar. However, 

i f  a temporary employcc is accepted as a regular employee hdshc will, on reclassification or on 

completion o f  hislhcr probationary period, whichcver is later, be paid the safety footwear 

allowance. 

AI lTICLE 15 - BEREAVEMENT PAY 

15.01 I n  thc event o f  the dealh of thc wife, husband, child, father, mother, brother, sister, 

mother-in-law, or fathcr-in-law o f  an cmployce, that employee will be allowed such time off, 

with pay, as may be rcasonably rquired in the circumslances. The extent o f  such leave shall be 

in the sole discretion o f  the Company, but the general standard will be three (3) days during the 

seven (7) days following the dale of death on which the employee would have been scheduled 

to be at work were i t  not for the bereavement. I n  the event of the death o f  an employee’s 

grandmother, grandfather, broihcr-in-law, sistcr-in-law, daughter-in-law, or son-in-law, chai 

employee will be allowed one ( I )  day off, with pay, to attend the funeral. I t  is further agreed 

that these provisions shall be inlcrpretcd lo include sleprelatives and common-law spouses. 11 
is also agreed that the bercavement leavc as refcrrcd to herein may be hcased by up lo two 

(2) days’ travel time, providcd that such additional time off i s  neceffary in the particular 
circumstances and that approval is obtain& in advance o f  departurc. 

ARTICLE 16 - PAID TIME OFF 
16.01 Jury Duly - An employœ who is called for Jury Duty or who is subpoenaed to appear 

in Court as a witness will receive for each day of neccsrary absence on that account the 

difference between hidhcr regular earnings for that day and the amount o f  the fee received from 

the Court, provided hat the employee furnish- the Company with a Ceriificate of  service and 

satisfactory evidence U to h e  amount of fcc received. 

16.02 S i k  Pay 

(a) Every regular employee who has compleled one or more years o f  continuous 

TORONTO PLANTl33 



employment with the Company shall be cntitlcd, in each ycar of the life of this 

Agreement, to payment for up to six (6) days of abscnce duc to bonafidc illness, 

(in the evcnt that an employcc commences work but bccomes ill during the course 

of the day and docs not complete his/hcr scheduled shift, such part day of absence 
will, for ihc purposc of this clause 16.02, be counted as one-half (55) day of 
abscnce due to illness). Such paymcnls shall be in an amount equal to 75% of the 

employee’s regular rate of pay as of the first day of the contract year and any 
unused crcdits shall be paid lo the employcc within thirty (30) days of the end of 

that contract ycar. 

(b) Thc sick pay credit of a regular employcc who has not completcd a full ycar of 
coniiiiuous employniciit with the Company shall be computed on the basis of a 
one-half (ah) day credit for each completcd month of continuous employmcnt. 

(c) No paymcnt shall bc madc undcr this clause 16.02 for any day of absence in 
rcspcct of which the employee is eligible for full or partial payment under any 

othcr clause of this Agrccmcnt or from any plan or fund to which the Company 

contributes (e.g. the Group Insurance Plan, Workers’ Compensation, 

Unemployment insurance, Government Pension Plan, etc.). 

(d) An employee who, at the conclusion of the contracl year, has an unused sick pay 
crcdit of at least 5 days may, provided he/she has not bcen absent in that contract 
ycar for any rcason other than: 

(i) bonafide illness, (i.e. a claim for 1 (one) day of illness, leaving 5 

days sick pay crcdit remaining, shall not disqualify an employcc 

from the provisions of this paragraph 16.02 (d) ), or 

a paid absence rcfcrred to in paragraph (c) above, or 
an unpaid absence for bercavenieni, thc birth of a son or daughter, 
or bccause of the closing of the plant by the Company due to an 
Act of God; 

( i i )  

( i i i )  

receive in lieu of the cash payment referred to in paragraph 16.02 (a) abovc, a 5- 

day leave of abscncc at hislhcr regular rate of pay. Such lcave of absencc is lo 

be takcn outsidc the rcgular vacation period (as refcrrcd Io in 12.09 (a) hereof) 
and at a time lo bc mutually agreed upon by the employcc concerned and the 
Company. Should such an employcc have an unused sick pay crcdit of 6 days, 
then in addition to the 5-day leave of absence with pay for which he/she qualified 
under the above provision, helshe will be paid for the remaining one day at 75% 

of the regular rate of pay that was in effect for himlhcr on the first day of the 
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contract year. Provided that such leave o f  absence is arranged at least two (2) 

weeks in advance o f  the datc on which i t  is to commence, lhe employee will 

receive paymcnt for the leave prior to hidher departure. 

(c) An employee who is entitled to a M a y  paid leave of absence under clause 16.02 

(d) may, if hdshe so desires, elect to receive a cash payment at hidher regular 

rate of pay for the 5 or 6 days of unused sick pay credit, as applicable, in lieu of 
the paid leave of absence. 

16.03 At Work Accidents -- Where an employee is the victim of an accident while at work and 
so suffers an injury requiring professional medical attention, the Company agrees that hdshe 

shall suffer no loss of  earnings on the day o f  the accident by reason of hidher neceSSary ab- 
from work to rcccive such treatment. 

ARTICLE 17 - WAGES 

17.01 Inside Employees -- The Wage Brackets and (he hourly wage ratc applicable to each such 

Wage Bracket, as set out below, shall apply for inside employees, other than temporary 

employees and Engineering Dcpartment Machine Maintenance Person, and shall be maintained 

during Ihc life of this Agreement. 

WAGE BRACKETS EFFECTIVE DATE 
July 29, 1991 July 27, 1992 July 26, 1993 

Wogc Bracket 1 
General Help S 17.82 S 18.71 S 19.74 

Wngc Brackct 2 

Production Person S 17.90 

Wogc Bracket 3 

Sales Equipment Service S 18.04 

Trainees, Sales Equipmcnt 

Delivcry, Sales Equipment 

Customer Service Representative, 

Shunter (with Class A licence), 

Quipment Maintenance Helpers, 

Building & Parking 

Lot Watchperson 

-- Car Drivers 

S 18.80 

S 18.94 

S 19.83 

S 19.99 
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Wage Bracket 4 
Product Testing & S 18.49 S 19.41 S 20.48 

Reporting, 
Shippers & Receivers 

Wage Bracket 5 

Sales Equipment 
Sewiceperson, Equipment 
Maintenance Person, 
Stationary Engineen 

(4th Class) 
S p p  Makers 

Wage Bracket 6 
Stationary Engineers 

(3rd Class) 

Wage Bracket 7** 

Journeyman Automotive 
Maintenance Person, 
Journeyman Production 
Equipment Maintenance 
Person 

Wage Bracket 8.2 

Journeyman Electrician 
Person 

S 19.27 S 20.23 

S 19.59 S 20.57 

S 22.27 S 23.38 

S 23.93 S 25.13 

S 21.35 

S 21.70 

S 24.67 

S 26.51 

*Note: Increases to be retroactive to July 29, 1991 for employees who remain in the 
Company's employ at the date of execution of a renewal Collective Agreement. 

Plu; a skilled trades adjustment of 5.10 per hour in each year of this Collective 

Agreement. 

** 

The Job Rate for a Lead Hand will be determined by adding a wage differential of eighty cents 
0.80) per hour to the Job Rate shown above for the highest classification of work normally 
performed by the person regularly led by that Lead Hand. 

17.02 Outside Employees - The Wage Brackets and the hourly wage tates applicable to each 
such Wage Bracket, as set out below, shall be established for outside employees, other than 

temporary employees, and shall be maintained during the life of this Agreement. 
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WAGE BRACKETS EFFECTIVE DATE 

July 29, 1W1* July 27, 1992 July 26, 1993 

Wage Brncket 1 

Delivery Salesperson 

Wnge Brackct 2 

Delivery Salesperson- 

In-Charge, Highway 

Tractor Trailer Driver 

S 17.90 

S 19.23 

s 18.80 

S 20.19 

S 19.83 

S 21.30 

Wnge Bracket3 

Salcs Rcprcscnlativcs S 837.00 S 879.00 S 927.00 

*Nole: Increases to be retroactive to July 29, 1991 for employces who remain in the 
Company's employ at the date of exccution of a renewal Collective Agreemuit. 

17.03 It is understood and agrced that ihc Company, in hiring any new employee other than 

temporary employee, may pay himlher: 

until thc commencement of the first wœk following the completion of hidher 
probationary period, ai a rate three dollars fifty mis ($3.50) per hour I c u  than 

the Job Rate of the job to which hdshe is assigned, and 

thcrcafter and until the commencement of the first week following the completion 
of hislher subscqucnt three (3) months of continuous employmcnt, at a rate one 
dollar sevcnty-five cents ($1.75) per hour less than the Job Rate of the job to 
which helshe is assigned, and 

thcreaftcr at the Job Rate of the job to which helshe is assigned. 

17.04 It  is understood and agrccd that the rate for tcmporary cmployccs (as dcfincd in clause 

2.05 hereof), effcctive from November 23, 1991, will be four dollars fifty-five cents ($4.55) per 

hour las than the Job Rate of the job to which hclshe is assigned. 
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17.05 in addition to the hourly ram set out above, a Saies Representative will &ve a bonus, 
at rates estabiished by the Company, on bcvaage cooling or dispensing machinu sold by 

himlher; subject, however, to the right of the Company to provide for the rehuid by thc Sah 

Representative of a portion or all of the bonus originally paid to himlher on the d e  of any such 
beverage cooling or dispensing machine in the event of iis repossession. 

17.06 Where an employee is temporarily transferred to a job which d e s  a h i g h  rate of pay 
than the job from which helshe was transferred a d  provided that Wshe remains ti such higher 
rated job for a period of m o n  than one (1) consecutive hour, hdshe shall be paid at the hi@ 
rate for all time worked in such higher rated job. 

17.07 Where an employee is temporarily transferred to a job which carries a lower rate of pay 
than the job from which hdshe was transferred and while work is available for himlher in the 
job from which helshe was transferred, helshe shall continue to be paid at the higher rate. 

Where, however, there is no work available for hidher in the job from which hdshe was 
transferred, helshe shall be paid at the rate of the job to which helshe was t m n s f d .  

17.08 In all cases of permanent transfers, the transferred employee will be paid the rate of the 
job to which helshe is transferred. 

17.09 Notwithstanding anything herein contained, it is agreed that Engineering Department 
Machine Maintenance Person will receive an hourly rate as determined by the Company 
according to the individuai's training, ability and experience, within a range which shall be not 
l es  than $18.00 per hour nor more than 332.00 per hour during the life of this Agreement; 
provided, however, that the wage increases provided for all such pnsuit employees shall not 
be less than the wage increases provided herein for Wage Bracket 7, if the employee holds 

Journeyman Person qualification in a related irade, or not less than the wage increases provided 
for Wage Bracket 5, if the employee is not so qualified. 

ARTICLE 18 - TECHNOLOGICAL CHANGE 
18.01 (a) If, during the life of this Agreement, the Company wishes to make a technological 

change in its operations which would have the effect of abolishing existing job 
classifications or creating new job classifications or which would result in the 
layoff of any regular employee, the Company agrees that, before introducing such 
technological change, it will meet with the Union to discuss the matter and to 
attempt to resolve the problems created by such technological change, as well as 
to attempt to lessen the impact of such technologid change on the employees 
affected. 

@) If, as a result of a technological change in the Company's operations, an 
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employee is assigned to a job having a lower rate of pay than the rate of pay 

hdshe formerly received, heishe shall continue lo be paid at hidher former rate 

of pay until the job rate for hidher new classification equals hidher former rate. 

(c) If  a rcgular employcc should bc displaccd from hidhcr job by rason of a 
technological change in the Company's opcrations, and provided the employee has 
the ncccssary qualifications to perform the work available after a reawnable 
training pcriod, the Company shall arrange, where fcasible, for himlhcr to reccive 

such training. 

(d) In the cvcnt of a plant closing or salc, any employee who then has seniority 

standing shall: 

(i) if hdshc has more than five ( 5 )  years seniority, havc the right to displace 
an cmploycc with lcss than five (5)  years seniority in the comparable 

seniority group at any other plant at which the Union holds bargaining 
rights, or 

i f  Iiclshc has lcss than livc (5) years seniority, be given prefcrcntial hiring 

rights (for a pcriod of cightccn (IS) months following such closing) in the 
comparable seniority group at any othcr plant at which the Union holds 

bargaining rights; 

(ii) 

provided, howcvcr, that such cmployce can satisfactorily fulfill the normal re- 
quircments of the job which is so madc available to himlhcr. Once so relocated, 
such employcc shall carry Cull seniority with himlhcr into the ncw seniority 

V U P .  

(e) Should any major opcration currcntly bcing pcrrormcd by the bargaining unit be 

transfcrrcd from a location covcrcd by this Agreemcnt io another company 
location within a fifty (50) mile radius of Metropolitan Toronto, then the 

cmployccs who have bccn pcrrorming this work shall, to thc extent requircd, bc 
transfcrrcd to thc ncw location, wilh full scniority, if they so desire. 

In addition, i f  cmployccs transfcrrcd undcr this provision rcprcsent a majority of 

cmployccs ai the new location, the Union will be rccognizcd as rcprescnting all 

cmployccs at such location and the terms and conditions of this Agreement will 
be deemed to apply to them for thc balance of ils duration. 
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ARTICLE 19 - SAFETY 
19.01 The Company will make ail reasonable provisions for the health and safety of the 

employees during working hours and will furnish adequaie facilities and equipment for îhai 

purpose. The Company and the Union mutdly agree that employees should be encoumgcd to 
co-opcrate in the maintenance of hdthy  and safe working condiiions, in the proper use of 
protective clothing and equipment, and in the observance of ail safety NI=. 

19.02 To further the above-mentioned objectives, it is mutually agreed that Joint Health and 

Safcty Committees will be maintained and shall be compnscd as follows: 

ThorncliffePlant - 3 members appointed by the Union and 3 members 
appointed by the Company. 

Turnbeny Plant - 3 members appointed by the Union and 3 members 

appointed by the Company. 

Kennedy Rd. - 2 members appointed by the Union and 2 members appointed by 
the Company. 

Thomcliffe Plant - 2 members appointed by the Union and 2 members 
appointcd by the Company. 

Joint Health and Safety Committees shall receive training appropriate for their 

responsibilities and shall operate in accordance with written guidelines adopted by each 
Committee. 

AItTICLE 20 - WORK OF BARGAINING UNIT 

20.01 Plant Supervisors will not normally perform work customarily performed by employeeis 
in the bargaining unit, except: 

(a) as a result of urgent or emergency conditions, 

(b) for the purposa of demonstration or training, 

(c) to occasionally relieve an employee for a short period, or 
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(d) when a regular employœ is not available due to being late for work or absent 

from work and a suitable replacement is nol available. 

20.02 Sales Supervisors shall continue to perform thur n o r d  d e s  and merchandising 
activities; provided, however, that such activities shall not be extended by the Company so as 
to cause the layoff of any regular employee. 

20.03 The Company agrees that if the contracting out of any work normally performed by 

cinployces in the bargaining unit would mull in the layoff of any regular employee, the 
Company will meet with the union to discuss ways and means of reducing the impact of such 

change on the employec(s) to be affected. 

The Company also agrces that it will not, during the life of this Agreement, extend its 

prcscnt practices with respcct to the contracting out of work, providcd that the Company has the 

capability (i.e. the facilities, quipmcnt and/or q u i d  workforce skills) to pcrform such work 
within the bargaining unit without serious impairment to the normal efficiency of operations. 

ARTICLE 21 - IIEALTII INSURANCE PLANS 
21.01 It is agreed that, subject to any future legislation affecting such matlers, the Company’s 
Extendcd Group Insurancc Plan, will be continued in force during the life of this Agreement: 

(a) In addition, it is agreed that the following improvements will bc introduced: 

(0 
Effective from January 1, 1992 life insurancc will be incrused 
from $26,000. to $28,000. Effective January 1, 1993 it will be 
increased to $30,000. Effective January I, 1994 it will be 

increascd to $32,000. 
(ii) 

Amend the Vision Care benefit, effective January 1, 1992, to 

increase the maximum reimbursement from $100. to $125. per 

insured family mcmbcr in each 24 month period. Effective 

January 1, 1993, such maximum will be further increased to $150. 

Amend the Prescribed Drug benefit to provide for reimbursement 

of 90% of eligible expenses effective from January 1, 1992 and 
lOû% of eligible expenses from January 1, 1993. 

Effective January 1, 1992, Routine Treatment expensu will bc 

subject to 90% reimbursement (now 80%) and M4or Treatment 
expenses will be subjcct to 65% reimbursement (now 50%). 

= 

(iii) 
* 
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Effective January 1, 1993, such limits wil l  be further increased to 

100% and 80% respectively. 

Effective from January 1, 1992 îhc Dental Cuc Plan will be 

amended by increasing the present calendar year maximum 

RoutindMajor Treatment benefit per individual from the current 

limit o f  $1000. to $1500. and by increasing the maximum 

Orthodontic Treatment benefit from uic current lifetime limit of 
$1500. per child to $2500. per child. Effective January 1, 1994, 

the Orthodontic limit will be further increased to $3000. 

(iv) - 
= Effective from January I ,  1992, the schedule of Wœkiy Income 

Benefits will be further extended, as follows: 

Class 30 - $32,000. but I~SS than $33,000. - $425. 

Class 31 - $33,000. but I~SS th?n $34,000. - $440. 

Class 32 - $34,000. and UP - $450. 

Effective from January 1, 1993, the schedule o f  Wœkiy Income 

Benefits will be further extended, as follows: 

Cl= 32 - $34,000. but I~SS than $35,000. - $450. 

Class 33 - $35,000. and UP - $470. 

Effcctive from January I ,  1994, the schedule of Weekly Income 

Benefits will be further extended, as follows: 

Class 33 - $35,000. but I ~ S S  than $36,000. - $470. 

- $500. Clasp 34 - $36,000. and up 

(b) A new Long Term Disability Plan will be introduced effective Monday, 

January 6 ,  1992. Details 'of this change are set out in a Letter of 

Agreement attached hereto. 

L 

(c) The Company will continue io pay the full prcmium for Life, Major 

Medical, Wcekly Income Benefit and Dental Care coverages. L.T.D. 

premiums will be shared as p r  the Letter of Agreement referred to in @) 

above. 

21.02 It is further agreed that, in consideration of improvements contained in this and prior 

Agreements, and subject to the provisions o f  the Unemployment Insurance Act, the Company 
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shall rctain in full any "Premium Reduction" which is or may become availablc from the % 
Unemployment Insurancc Commission upon their continued acceptance of the Company's pian 
of Weekly Income Bcnefiis as a 'qualifying registered plan". 

ARTICLE 22 - PAID EDUCATION LEAVE 
22.01 Commencing January 2, 1989, the Company agrees to pay into a special fund one cent 
(S.01) per hour per employee for all compensated hours for the purpose of providing paid 
education leave. Said paid education l a v c  will be for the purpose of upgrading the employee's 
skills in all aspccts of Tradc Union functions. Such monies to be paid on a quarlerly basis into 
a trust fund established by the CAW - Canada, and sent by (he Company lo the CAW Paid 

Education Leave Program, Box 897, Port Elgin, Onlario, NOH 2CO. 

Effective July 27, 1992 the Company's contribution to Paid Education Leave shall be 
increased to 2C per hour. 

22.02 The Company further agrees hat, provided approval i s  sought and obtained at least (hirty 
(30) days in advance of such absence, members of the bargaining unit, selected by the Union 

to attend such courses will be granted a leave of absence without pay for twenly (20) days of 
class time, plus travel time where necessary. Said leave of absence to be inlermittcnt over a 

twelve (12) month period from the first day of leave. 

22.03 Employees on Paid Education Leave will continue to accrue seniorily and benefits during 

such leave. 

ARTICLE 23 - TOOL ALLOWANCE 
23.01 Journeyman Automotive Maintenance Person, Journeyman Production Equipment 
Maintenance Person and Journcyman Electrician Persons shall supply and maintain their own 

tool kit and shall raxive a tool allowance which shall be paid annually, commencing with a 

payment due in August 1992. The amount of such payment shall be 515.00 for each month 

classified as a journeyman person during lhe preceding contract year. 

ARTICLE 24 - DURATION OF AGREEMENT 

24.01 This hgreemcnt with respect to the wage ram sel out hcrcin shall be effective from July 

29, 1991, In all othcr respects, this Agreement shall be effective from the date of execution. 
No person who was not in the employment of the Company on the dale of execution shall be 

entitled IO claim from the Company any amount arising from increases in hourly wage rata 
effective from July 29, 1991. This Agreement shall lerminate al July 24. 1994. 

- 

f 
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IN WITNESS WllEREOF thc Parties hercto have caused this Agrecmcnt to be executed 

by their respective duly authorid representatives at the City of Toronto, in the Province of 
Ontario, this 29th day of July 1991. 

-' D. Warner 

R.W. Fink - 

TORONM PLANTI44 



APPENDIX "A" 

Any matter referred to arbitration as provided for in Article 7 hereof shall be heard by a single 

arbitrator who shall be chosen having regard to hidhcr impartiality, hidher qualifications in the 

interpretation of agreements and hidher familiarity with industrial matters. 

An earnest effort will be made by both the Company and the Union to reach mutual agreement 
on the person to be rcquesicd to serve as arbitrator but if such agreement cannot be reached 
within fiftcen (15) working days of the dale of nolice of ahitration, thcn the parties shall make 
joint application to the Ontario Labour-Management Arbitration Commission for a list of 

arbitrators and shall proceed with the selection of an arbitrator under the provisions of the 

Ontario Labour-Managcmcnt Arbitration Commission Act. 

The Company and the Union shall each be responsible for one-half (112) of the expenses of and 

fecs payable to the arbitrator. 

The NILX of arbitration set out below shall govern the conduct of any arbitration proceedings 

hereunder. 

RULES OF ARBITRATION 

I .  Arbitration shall be held at the City of Toronto, in the Province of Ontario. 

2. In any arbitration: 

(i) in the casc of an Individual Gricvance, the wriitcn rcprcscntations of the employee 
made at Stcp 3 and the written decision therein of the Company representative 

shall bc presented to the arbitrator and the award of the arbitrator shall be 
confincd lo dcicrmining the issue thcrcin sct out. 
in thc casc of a Collectivc Gricvancc or a CompanylUnion Grievancc, the 
submission in writing by one party and the written reply of the other party shall 

be presented to the arbitrator and the award of the arbitrator shall be confined to 

determining the issue therein set out. 

(ii) 

3. The findings of the arbitrator as io lie facts and as to the interprelation, application, 

administration or alleged violation of the provisions of this Agreement shall be conclusive and 

binding upon the Company, the Union and the employees. In any arbitration hereunder ihe 
presumption shall be until the contrary shall have been proven that the provisions of this 
Agrœmcnt have bcen cornplicd with. 
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4. The arbitrator shall not be authorid lo alter, modify or amend any part of this 
Agreement or to substilule hidher opinion or judgement for that of the Company; provided, 

however, that this restriction is in no way intended to limit the scope of action provided to Lhe 

arbitrator under Section 37(8) of the Ontario Labour Relations Act with respect to grievances 
concerning discharge or discipline. 

5. Each party to an arbitration shall be entitled, through counsel or otherwise, to present 
evidence, lo cross-examine the wilnesscs of the other party and to present oral arguments. Briefs 
of argument may be presented by each party and each party shall be entitled to reply to the brief 

of argument presented by the other. 

6. Witness fccs and allowances shall be paid by thc party calling thc witness. 

7. No costs of any arbitration shall be awarded to or against eilher party. 
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Re: T.C.C. Bottling Lid. i'ïoronto) and 
T.C.C. Son Drink Produe(s Inc. (Toronto) 

Toronto, Ontario 

OF'FiCML APPLICATION FOR MEMBERSHIP 

I N  THE NATIONAL AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL 1MPLEMF.NT WORKERS UNION O F  CANADA (CAW CANADA) 

LOCAL UNION NO. 

NAME---------- S.I.N.----- BIRTH DATE--- 

(Print) D. M. Yr. 

ADDRESS CITY PROV. POSTAL CODE 

SENIORITY DATE CLASSIFICATION PHONE NO. 

D.  M. Yr. 

I hereby designate, select and empower the Naiional Automobile, Aerospace and Agricultural 
Implement Workers Union of Canada (CAW-Canada), ils agents or representatives, to act for 

me as my exclusive representative for the purposes of collective bargaining in respect lo rates 
of pay, wages, hours of employment o r  other conditions of employment, and to enter into 
contracts with my employer covering all such matters, including contracts requiring the 

continuance of my membership in said Union as a condition of my employment o r  continued 

cmployment, and contracts requiring the employer to deduct, collect, o r  assist in collecting from 
my wages or a regular supplemental unemploymcnl benefit payable under its supplemental 
unemployment benefit plan any dues and lees payable lo said Union; and I hereby mrokc every 

selection o r  designation which in any manner may heretofore have been made by me, of any 

othcr reprcscntative for any of such purposes. 

1 further irrevocably designate, authorize and empower the said Union exclusively Lo appear and 

acl for me and in my behalf bcfore any b u d ,  court, commitice o r  other tribunal in any matter 

affecting my sktus as an employee, o r  as a member of said Union, and exclusively to act as my 
agent to represent and bind me in the pnsuitation, prosecution, adjustment and seulement of  all 
grievances, complaints or disputes of any kind or charaeter arising out of tho employcrcmployee 
dationship as fully and to all intents and purposes as i t  might o r  could do if personally p m i .  

I pledge my honour (0 faithfully observe the Constitution and laws of this Union and the 
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govcrnment thereof; not to divulge or make known any private proceedings of this Union; to 
faithfully perform all the duties assigned to me to the best of my ability and skill; to so conduct 
myself at all times as not to bring reproach upon my Union, and at al1 times to bear true and 

faithful allegiance to the National Automobile, Aerospace and Agricultural Implement Workers 
Union of Canada (CAW-Canada). 

(Applicant's Signature) 

(Witness) 
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Appendix *Cm 

Re: T.C.C. Boltling Ud. ("oronto) and 

T.C.C. Soft Drink Products Inc. (Toronto) 

Toronto, Onlorio 

AUTIIORIZATION FOR CIIECK-OFF OF DUES 

TO THE COMPANY Date 

D. M. Yr. 

I hcrcby assign to Local Union No.-National Union, Automobile, Aerospace and 

Agricultural Implemcnt Workers Union o f  Canada (CAW-Canada) from any wages earned or 

IO be earned by me or a regular supplcmcnlal unemploymeni benefit payable under its 
suppicmental unemploymcnt benefit plan as your employee (in my present or in any future 

employmcnt by you), such sums as the Financial Officer of said Local Union No.- may 

certify as due and owing from me as membership dues, including an initiation or reinstatement 

fce and monthly ducs in such sum as may be established from time to time as union dues in  

accordance with the Constitution of the National Union, CAW. 1 authorize and direct you to 

dcduct such amounts from my pay and to remit samc lo  the Union at such times and in such 

manncr as may be agreed upon bciwcen you and the Union at any time while this authorization 

is in effcct. 

This assignmcnt, authorization and direction shall be irrevocable from the date or delivery hereof 

to you until the termination of the Collcctivc Agreement bciwecn the Company and the Union 

which i s  in force at the time of delivery of this authorization, and I agree and direct that this 
assignment, authorization and direction shall be automatically renewed, and shall be irrevocable 

for the period of each succeeding applicable Collective Agmment between the Company and 

the Union. 

(Signature of Employee here) 

(Type or print name of Employee 
here) 

(Date of Sign.) (Emp.1.D. No.) 
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NATIONAL AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS UNION 
OF CANADA (CAW-CANADA) 

Gentlemen, 

Re: Collective Agreement 

Executed on July 29, 1991 

Notwithstanding any of the provisions of the above-mentioned Collective Agreement which may 

bc to the contrary, it is mutually understood and agrced that the following arrangements and 
conditions shall apply lo the position of Sales Representative: 

I .  If a regular full time job as a Sales Representative bccomes vacant, the job shall be posted 
and any employee who, for the preceding two (2) years or more, has been employed in he 
category of delivery-salcspcrson or delivery salesperson-inîhargc may apply for it. The 

Company will thoroughly consider all applications received and may select the successful 
candidate from among them. On occasion, however, the Company may elect to also consider 
applications from persons not then in the Company's employ. In making ils final decision 

betwccn two or more candidates who in the opinion of the Company arc equally suitable, the 
Company shall always give preference to the more senior of two existing employees and to an 
existing employee over a new hire. II is understood that determination of the job skills and 
personal attributes required to fill  any particular vacancy, as well as the final selection decision 
against such criteria, are an exclusive responsibility of the Company. 

It is further provided, however, that such selection process will be applied by the Company in 
a fair and non-discriminatory manner and may be the subject of review through the Grievance 
Procedure, up to and including arbitration. 

2. Tcmporary promotions to the position of Sales Representative may be made at the 

Company's discmiion io meet the needs of the business. Howcver, in making such promotions 
the Company will give due consideralion to the relative suiioriiy of the available and qualified 
employees. 

3. 
be the sole responsibility of the Company. 

It is recognized that work assignmenls within the category of Sales Representative shall 

4. The assigned duties of a Sales Represenlalive may include the supervision and direction 
of other employees and, in such cases, the Mes Representative shall be responsible for the 



quantity and quality of thc work of those rcporting to himlher; provided, however, that such 

raponsibilitics shall not involve the exercising of any formal disciplinary action. 

5.  Should a Sales Representative be unablc to fulfill the normal requiremenis of that position 
to the Company's satisfaction hdshc may, after having been givcn a reasonable opportunity to 

achieve satisfactory performance levels, be reassigned to delivery work and, if necessary, may 

displace an employee in that job calegory. Before laking such action, the Company will review 
the circumstances in detail, with a full-time representative of the Union. It is further understood 
that this provision will not apply io cases involving misconduct which will continue to be dealt 
with on a disciplinary basis and be subject to the established grievance procedure. 

6. 
sel ou1 in Arlicle 17 of the above-meniioned Colleciive Agreement. 

The position of Sala Representative will be a salaried position canying weekly rales as 

Approvcd compensating lime off will be granted not laler than during the calendar quarter , 

following the quarter in which it was m e d .  

7. A Sales Representative may receive various forms of incentives, as dcîermined from time 

io time by the Company, and it is agreed lhat such incentives may be introduced, changed or 
withdrawn without negotiations between the parties hereto. 

8. 

employees, shall not apply to the salaried position of Sales Representatives. 

The provisions of Article 9 of the Collective Agreement, relative Lo hourly-rated 

, 
D. Warner 

D.F. Senior 



Between: 

National Automobile, Aerospace and Agricultural 

Implement Workers Union of Canada (CAW-Canada) 

-and- 

T.C.C. Bottling Ltd. (Toronto) 

& 

T.C.C. Soft Drink Producls Inc. (Toronto) 

Re: Collcctive Agreement - 
It is mutually agrced that thc following arrangcmenls will apply with respect to the 

ChrisIrnadNew Year holiday closings falling during the brm of this Agreement. 

ieeilez 
I t  i s  a g r d  that the Company will schedule regular operations on Saturday, December 21, 1991 

and Saturday, December 28, 1991 in lieu of opcraling on Monday, December 23, 1991 and on 

Monday, December 30, 1991. This will create a 5 day "closing" over Christmas and a 5 day 

"closing" at the New Year. 

To accomplish this, i t  i s  agreed that, notwithstanding any of the provisions of the Collective 

Agreement which may be to the contrary, the following provisions shall apply: 

1. Saturday, Dcccmbcr 21, 1991 shall be a regular, scheduled day of opcration. Employees 

working on such day will be compensatcd for same at their regular, straight-time hourly 

ratcs (i.c. the provisions of clause 9.05 shall not apply in this case). To maintain normal 

weekly wages, payment of wages for December 21sl shall be included on the payroll for 

the week beginning December 22, 1991. 

2. On Monday, December 23, 1991, employees will receive a one day unpaid leave of 
absence @ut will be paid for work performed on December 21, 1991). 

3. Saturday, December 28, 1991 shall be a regular scheduled day o f  operation. Employees 

working on such day will be compensated for same at their regular, straight-time hourly 

rales (i.e. the provisions of clause 9.05 shall not apply in this case). To maintain normal 
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weekly wages, payment of wages for December 28th shall be included on the payroll for 
the week beginning December 29L. 

On Monday, December U), 1991, employees will receive a one day unpaid leave of 
absence (but wil l  be paid for work performed on December 28, 1991). 

December 24, 25, 26 and December 31, 1991 and January 1 and 2, 1992 shall be 

Observed Holidays and shall be paid in sccordancc with the provisions of Arlicle II. 

The provisions of clause 9.00 (Saturday/Sunday Premium) will apply to employees for 

whom work on December 21st or December 28th i s  parî of their normal, scheduled work 

week, but shall not apply to those employees who are scheduled to work on such days 

only by reason of these special provisions. 

While the above provisions reflect the intcndcd revision in normal days of operation 

during the ChristmadNew Year period, the Company necesuily reserves the right to 

alter the schedule for any individual whose normal work paltem does not correspond lo 

the normal work pattem of the majority of the employees or to otherwise schedule work 

to meet urgent or emergency conditions. 

lmB 
December 241h, 25th, 28th and December 31, 1992 and January 1st and 4th. 1993. 

r 24th, 271h, 281h and Decemkr 131, I993 and 3rd and 41h, 1994. 

- 
D. Warner 
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Bctwcen: 

National Automobilc Aerospace and Agricultural lmplemcnt Workcn Union of Canada 

(CAW - Canada) 

- and - 
T.C.C. Bottling Ltd. (Toronto) and T.C.C. Son Drink Produets Inc. (Toronto) 

Re: Collective Agmmcnt - 
I t  is agrecd that the Bmployces' Retirement Plan, as i t  may be amended from time-to-time, will 
be continucd in force for employees of the Company who are covered by the Collective 

Bargaining Agrccmcnt, so long as it shall rcmain in force, unless in the meantime, the parties 
herelo should mutually agree, in writing, to enter into some alternative arrangements for the 

provision of pension benefits to some or all of the employees covered by this Agreement. 

Noiwithslanding the foregoing, the parties have agreed in principle to the establishment of anon- 
contributory, flat benefit pension arrangement for the C.A.W. bargaining unit at Toronto. The 

effcctive date of such new pension benefit arrangements will be dependant on mutual agreement 
of the parties to specific final written plan language, but subject thereto, the target date for 
implementation of the change shall be January I ,  1992. 

It is agreed that such new pcnsion arrangements will incorporate the following features: 

(a) Employees covered by this Agrecmenl who presently participate in the 
Employees' Retirement Plan will cease accruing the prescnt 'final average 

earnings" pension benefit as of the effective date of the new pension 

arrangements. However, the value of the benefit accrued up to the date of this 

change will continue to bc calculated using the "final average earnings' benefit 

formula applied to earnings in the years immediately preceding termination of 
service, retirement or death, whichever first occurs. 

@) The new non-contributory pension benefit will apply to all employees on 
attainment of two years seniority and will be determined on the basis of a pension 
payment of $25. per month for each year of service after the effective date of the 
arrangements. 
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The benefit referred io in (b) above shall be in the form of a life annuity, with a 

guarantee of paymenis for O minimum of 10 years. However, if an employœ is 
married at the time retirement income commences, then a benefit in the same 

amount shall be payable in the form of a 60% Joint and Survivor income, unless 
the member and hidher spouse opt for other arrangcmcnts in accordance with the 

provisions of ihe Onlario Pension Benefils Act. 

in  the case of wirement at or after age 60, a supplemenbuy benefit of $15. per 

month, for each year of service afler ihe effective dale of the new arrangements, 
shall be payable from the rclirement date until attainment of age 65. 

The basic benefit referred to in paragraph (b) above and the supplemental benefit 
referred to in paragraph (d) above will be unreducod if commenced on or after 

age 62. There shall be a 3% per annum reduction for each y e u  of retirement 

prior to age 62. 

D. Warner 
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Between: 
National Automobile, Aerospace and Agricultural 
Implement Workers Union of Canada (CAW-Canada) 

- and-  

T.C.C. Bottling Lid. (Toronlo) 

& 

T.C.C. Soft Drink Products Inc. (Toronlo) 

Re: Colleclivc Agreement - 
Any employee in the Bargaining Unit who wishes to be considered for employment in the 

Company’s operation at Barrie, Ontario should submit to the Company a rcquest, in writing, for 

consideration for transfer to that location. 

Copies of such requests will be kept on file at Barrie and, at such time as they may have need 

to hire new employccs, will receive duc consideration. If acccpted by the Company for transfer 

to Barrie (which decision shall rest exclusively with the Company and will not be challenged 

through the grievancdarbilration procedure) the transferred employee’s employment with the 
Company will, insofar as the Company deems it practical to do so, be treated as continuous 

SeNiCe. 

D. Warner 
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Between: 

National Automobile, Aerospace and Agricultural 

Implcmcnt Workers Union o f  Canada (CAW-Canada) 

-and- 

T.C.C. Dotiling Ltd. (Toronto) 

& 

T.C.C. Soft Drink Products Inc. (Toronto) 

. .  

The Company agrees io aquaini new employees wiih the faci lhat a Collective Agreement is in 

effcct and with the conditions o f  employment set out in the articles dealing with the Union 

Security and Dues Check-Off. A new employcc shall be advised o f  lhe name and location of 

hidher Union represcniative. Whenever lhe Union represenlalive is employed in the Same work 

area U the mew employee, uie employee's immediate supervisor will introduce himlher to 
hidher Union rcpreseniative who will providc tht employee with a copy o f  the Collective 

Agreement. The Company agrees lhat a Union representalive wil l  be given an opportunity lo 

inierview each new permanent employee within regular working houn, without loss of  pay, for 

fiftcen (15) minutes sometime during the lhirty (30) days pnceding the completion o f  the 

employee's probatiomry period for the purpose of acquainting the new employee with UK 
benefits and duties of Union membership and the employee's responsibilities and obligations lo 

the Company and the Union. 

D. Warncr 
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Between: 
National Automobile, Aerospace and Agricultural 
Implement Workers Union of Canada (CAW-Canada) 

- and - 
T.C.C. Bottling Lid. (Toronto) 

& 

T.C.C. Soft Drink Products Inc. (Toronto) 

It is mutually agrecd by the parties hereto that the Company's current package of disability 

benefits shall be modified and that a co-ordinated Long Term Disability Plan shall be introduced, 

all as set out herein: 

1. Effcciive from January 6, 1992, the present Weekly Income Benefit coverage will be 
amended to reduce the maximum benefit period from 78 weeks to 26 weeks. The 

Company will pay 100% of the revised W.I.B. premiums. An employee who is absent 

on W.I.B. at January 6, 1992 will continue to be covered by the existing 78 week 

maximum until hdshe returns to work, at which point the new program will became 
effective for hinilher. 

2. Elleciive from January 6, 1992, the Company will inlrcduce for all regular full-time 

employees, a Long Term Disability insurance program which will include the following 
fcatures: 

(a) The benefit will be based on 66-2/3% of regular straight-time earnings in effect 
at the time disability commences, up to a maximum monthly benefit of $2000. 

Effective January 5, 1993 such maximum will increase to $2200. per month and 

January 5, 1994 it will increase to $2400. pcr month. 

@) Benefits will be payable monthly, after a qualifying W.I.B. period of 26 weeks 

of continuous abscnce due to 'disability", and will continue as long as "total 

disability" lasts, up to age 65. 

(c) 'Disability" will mean an incapacity which prevents the employee from 

performing hidher regular duliesdurhg thequalifying W.I.B. period of 26 weeks 
and the following L.T.D. benefit period of 104 weeks. If still disabled after a 

combined benefit period of 130 weeks, disability is then considered total if it 
prevenls the employee from performing any work for which heishe is  reasonably 
qualified by education, training or experience. 
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Bcnefits payable undcr ihe L.T.D. plan will be reduced by the amount of 

disability income benefit, if any, payable by the CanaddQuebec Pension Plan 

(primary benefit only) or by Workers' Compensation. The policy shall include 

such limitations and reslrictions as are usually found in L.T.D. policies. 

Participation in the L.T.D. plan will be mandatory Tor all eligible employees on 
completion of the probationary period. Coverage is effective on the date the 
employee becomes eligible, provided hdshe is ai work on such date. If the 

employee is absent from work on ihe date of eligibility, L.T.D. coverage will not 

become effective until hdshe returns IO active employment. 

Prc-existing conditions arc not covcred unless the employee, after becoming 
insured, has bcen actively working for 3 consecutive months with no absence 

related to the pre-existing condition. 

Effective January 6, 1992, the Company shall pay 60% of the L.T.D. premium 
and employees shall pay the balance by payroll deduction. Effective from January 
5, 1993, the Company's share will increase to 80%. Effective from January 5, 

1994, the Company's share will further increase lo 100%. 

3. During the 130 week benefit period rcferred to in point 2(c) above, the Company will 

continue in force the Life, Supplcmental Medical and Denial Care Benefits referred lo in 
iclc 21.01 of the Collective Agreement. 

- D. Warner E D.C. Parsons 

R.W. Fink 
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v 
Between: 

National Automobile, Aerospace and Agricultural 

Implcmcnt Workers Union of Canada (CAW-Canada) 
- and - 

T.C.C. Bottling Ltd. (Toronto) 

& 

T.C.C. Soft Drink Producls Inc. (Toronto) 

Rc: Collective Agreement - 
In the cvcnt 11iat thc Consumcr Price Index, All Canada (1971 =loo), for the month of July 1992 

stands at a valuc which is greater than such Index number for July 1991, increased by 696, lhen 

a cosl-of-living adjustment will become payable during the period from August 1, 1992 until July 

31, 1993. The amounl of such adjustment will be S.01 per hour for each 0.3 poinls by which 

the July 1992 lndcx value exceeds the 'trigger" value (i.e. lhc July 1991 value, plus 6%. 

rounded to the nearest IllOth of a point). 

Such cost-of-living allowance will be implerncnted immedialely following the release by Slatistics 

Canada of the July 1992 C.P.I. valuc, retroactive to August 1, 1992. It will be treated as a 

separate adjustment (not part of the regular hourly rate) but will be paid for all hours paid for 

by the Company. It will be paid to all Regular Employces, and not to Temporary Employees. 
No account will be taken of any increase in lhc C.P.I. value which is in excess of the July 1992 

valuc, increased by 8%. A further adjustmcnt will be payable betwcen August 1, 1993 and July 
31, 1994 if the July 1993 C.P.I. exceeds lhe July 1992 C.P.I. by more lhan 6%. The 

pped at 8%. The formula and application will be as described above. 

A 
D. Wariicr 
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National Automobile, Aerospace and Agrkullurnl Implement Workers Union or Canadn 

(CAW-Canada) 

Genllemen: 

Re: Colleelive Agreemen1 - 
For the purposcs o f  application of thc provisions o f  clause 9.12 o f  the above-mentioned 

Collective Agreement, i t  is mutually understood and agreed that thc following specific 

arrangements will apply: 

I f  sales equipment is to be delivered on scheduled overtime using the cooler delivery 

tNCk (as opposed to using a sales equipment serviceperson’s van), then Sales Equipment 

Dclivety Person will be given the first opportunity to perform such overtime. 

The pcrson(s) regularly assigned to Spacial Events duties will be. given the first 

opportunity lo perform scheduled overtime on Special Events work. 

in the fase of Inside Employees at Thorncliffe Plant only, for the purposes of  allocation 

of unscheduled overtime work, employees will be considered for overtime which i s  

available in Ihe department in which they are working at the time such overtime becomes 

available. For this purpose, the following three deparimenu will be recognized: 

(i) Production, including Botiling, Bulk Packaging, Building Maintenance, 

Machine Maintenance and Syrup Making; 

Warchouse, including Materials Handling, Shippers and Receivers; (ii) 
(iii) Garage. 

In addiiion, it is  agreed that at the conclusion o f  hidher regular shift, an employee may 

displace a more junior employee, in the same department, who is performing an 
unscheduled overtime assignment, provided that the senior employee i s  capable o f  

satisfactorily performing the work which would so be made available to hidher. 



4. In the case of Outside Employees at Turnberry Plant only, for the purposes of allocation 
of unschcdulcd overtime work, overtime shall be decmed to have bcen assigned to a 

particular employee and the assignment shall be considered closed when the employee 

concerned has signed the ‘load-out’ documeats acknowledging responsibility for the load. 
The truck must be loaded and ready to go before the load-out document is signed. 
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National Automobile, Aerospace and Agricultural Implement Workers Union of Canada 

(CA W-Canada) 

- and - 
T.C.C. Bottling Ud.  (Toronlo) and T.C.C. Son Drink Frodueis Inc. (Toronto) 

Substancc Abusc i s  recognized to bc a serious muJical and social problcm that can afïect 

cmployccs. Thc Company and the Union havc a strong interest in encouraging early treatment 

and assisting employees towards full rehabilitation. 

Accordingly, following execution o f  the 1991 renewal Collective Agreement, a representative 

of the Company and a repentai ive o f  the Union will be appointcd by the rupcctive parties to 

establish and administcr a Subs- Abuse Program. Such program wil l  basically consisi of 
methods to communicate to employees the availability of uxifiduilial referral services and the 

provision o f  referrals to appropriate counselling services or treatment and rehabilitation facilities. 

The Company will provide normal group insurance benefits to employees who are undergoing 

a medically prescribed course of treatments. Union Substance Abuse Representatives wil l  be 
provided such time off as i s  reasonably required for lhe administration of the program. 

The opcralion of this program will be subject to review aftcr its first year o f  operation, or earlier 

at the request of either party. 

D.F, Senior- 

\* 
D. Warner 
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