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THIS AGREIEMENT  entered into on the &

BElWEIEN: IMPERIAL TOBACCO DfVIStON  OF IMASCQ LIMITED

(hereina’fter  called the “Company”)

QF THE FIRST PART

- and -

BAKERY, CONFECTIONERY AND TOBACCO WORKERS
INTfERNATlONAL  UNION, LOCAL 338T,
affiliated with thle American Federation of Labour I. Congress of
Industrial Orlganizations  and the Canaidian Labour Congress,
acting on behalf of the employees of Imperial Tob;acco  Division
of Irnasco Limiteld, in the plant offices at Woodlawn Road,
Guelph, Ontario,

.

(her’einafter  called the “Union”)

OF THE SECOND PART

RECOGNIZING  the common dependence of the Company and of its employees upon the

welfare of t,he businless as a whole; recognizing further th,at  maintenance of goodwill and

mutual respect between employers and employees can contribute greatly to the

maintenance of and increase in that welfare, the partiles to thi,s contract have joined

together in the following1 Agreement:

. “EMPLOYEES” DEFINED1

1 .Ol The term “emptloyees”  as used in this Agreement refers to all office aind cleric:al

employees of the Company in the plant offices at Woodlawn Road, Guelph,

Ontario, salve and except Managers and Supervisors, persons above the rank of

Manager and Siupervisor,  Clonficlential  Secretary to the Plant Manager, Secretary

to the Plant Personnel Manager, Supervisors or Forernan  classified as Work

Design Analysts, Medical and Nursing Staff, Security Guards, Stationary

Engineers, Students, and persons employed on a temporary basis.
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. “EMPLOYEES” DEFINED (Cont’d)1

1.02 The Company recognizes the Uinion as the exclusive bargaining algent for the

employees; in the bargaining unit as defined in sectian 1 .Ol of this clause.

HOlJRS O F  W O R K2.

2.01 The normal work week shall be as follows:

(A) DAY WORKERS

3,4 hours ‘. 4 days of 7 l/2 hours Monday to Thursday inclusive from 7:45

A.M. to 3:30 P.M. - including a 20 minute lunch period, and 1 day of 4

hours on I-riday from 7:45 A.M. to 11 :45 A.M.

(El) PR001UCTlON  ASSIST,ANT:

s h i f t :1st

35 hours - 4 s,hifts  of ‘7 3/d4 hours, Monday to Thursday inclusive, from

7:30 A.M. to 3:30 P.M. - including a 20 minute lunch period during each

shift, and 1 shift of 4 hours on Friday, from 7:30 A.M. to 1’1:3O A.M.

2nd s’hift:

35 hours - 4 shifts of 7 3/4 hours, Monday to Thursday inclusive, from

31~30  P.M. to 11:30 P.M. - including a 20 minute lunch period during each

shift, and 1 shift of 4 hours on Friday, from 11:30 A,M. to 3:30 P.M.
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2. HOURS OF WORK (Cont’d)

PJiahts h i f t :

31 hours paid on the basi:s of 35 hours - 4 shifts of 7 3/4 hours, from

11:3O P.M. Monday to 7:30 A.M. Friday, including a 20 minute lunch

periold during each shift.

NOTE: As the normal work week far Production Assistant is on ,the

basis of 35 hours, and salary rates in Appendix “A” are biased on

a 34-hour vvork week, employees workinig  as “Production

Assistant” shall be paid an aldditional hOM’S pay for the hour

above 34 hours.

2.02 PEFllODSREST

Each employee shall be granted two (2) rest periods during his normal daily

hours of work., one (1) in each half of the day.

2.Q3 If an emplloyee works three (3) consecutive hours or more of overtirne,  he shall

be granteld  a rest period.

2.04 REPORT IN

Employees who report for work at their scheduled starting time and for whom

no work is available, shall be paid for time worked or a minimum of three (3)

hours at the applicable rate, whichever is greater, unless previously notified not

to so report.



-4-

2, HOlJRS OF ‘WORl( (Cont’d)

2.05 If it becomes necessary to change the hours fixed for lunch periods, starting

and/or finishing times for employees, thre Union will be advised as solon as

possible prior to such change gloing into effiect and the reasons for the change

will be explained to the Union.

3 OVFRTIMEA-_-

3.01 When required by the Com,pany, the following shall be considered overtime:

I(i) Time worked in excess of the number of scheduled daily hours on Monday

to Friday inclusive.

(ii) Time worked by an employee on holidays specified in Article 4 of this

Agreement.

(iii) Time worked by an employee on Saturday or Sunday.

3.02 Overtime 23s defined in 3.0’1  will be paid for at the rate of time and one-half

except that:

(i) All overtime in excess of two (2) consecutive overtime hours on Monday to

S(aturday  inclusive,
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3 .  OVERTIME  (Cont’d)

(ii) Overtime work:ed on a holiday or on Sunday,

wilt be paid for at clouble time,

The palyment o’f overtime will be made i’n the first week following the week in

which the overtime wars perfornned except for overtime work performed on

Friday and Saturday which will be paid in the second week,

3.0:3 The Company will distribute! overtime hours equitablly among those employees

who normally perform the work in accordance with over,time rules.

3.04 (A) W~hen an employee is called in to wlork, at other than his regularly

scheduled hours, hle shiall be paid for a minirnum of three (3) hours au

double time, unless this work forms a continuous period with the

emplo~/ee’S regularly scheduled working hours, in which case no minimum

shall apply, and his regularly scheduled ,finishing  time shall not be advanced

to avoid payment of overtime, if such change is for one (1) clay only.

(6) EMERGENCY CALL-IN

When ;an employee is called into work for purposes of an emergency, at

other than his regularly scheduled hours, he shall be paid for a minimum of

three (3) hours at double time.



-6-

3. OVERTlIME  (Cont’d)

For the purpose off this clause, emlergency  shall be defined to mean any

unfor’eseen event which requires irnmediate action ‘to prevent the possibility

of injury, loss of life or damage to buildings, property or material. It shall1

not be CoInstrued  to mean situations such as a call-in resulting from

shortage of people or labsenteeism.

3.05 Overtime :shall  be on a volunta’ry basis, however, it is recognized  that marketing

requirements are paramount and it is under’stood and agreed that there shall be

no concerted effort by the Union, employees, or groups of employees to refuse

overtime.

4. HOILIDAYS

4.01 During the: first year of this; Agreement, holidays shall be:

Victoria Day (May la’, 19921,

Canalda  Day (July 6, 19921,

August Civic Holiday (August 3, 19921,

l.abour Day (Septembler 7, 19921,

Thanksgiving Day (October 1:2, 19921,

February  15, 19913,

Easter Holiday (see Appendix “E” page 52).

Christmas Shutdown (December i!l, 1992 to January 1, 1993), as

follows:

Eight Iholidays during the Christ:mas  period plus an additional holiday during this

period for the day and afternoon shifts. The additional 4 hours needed by

ernployees of the day alnd afternoon shifts to provide a two-week Christmas

shutdown will be displaced to Thursday afternoon prior to Good Friday.
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4. HOLIDAYS (Cont’d)

During the second year of ,this Agreement, holidays shal,i be:

Victoria Day (May 24, 19931,

Canalda Day ~(July  5, 19931,

August Civic Holiday (August 2, 19931,

Labour Day (Sept:embler 6, 19931,

Thanksgiving Day (October 11, 19931,

February 14, 19%

Easter Holiday (see Appendix “E” page 52).

Christmas Shutdown (December 20, 1993 to December 31, 19931,  as

follows:

Eight holidays during the Christmas period plus an additional holiday during this

period for the day and afternoon shifts. Thle additional 4 hours needed by

employees of the day ;and {afternoon shifts to provide a ,two-,week Christmas

shutdown will be displaced to Thursday afternoon prior to Good Friday,

4.02 For employees whlo would have been schedulecl  to work hours for which they

would normall’y  have received a shift premium, such premium shall ble included

when calculating hoMay pay.

4.03 Should a paid holiday occur during a pe!riod  of leave when the ermployee  is

receiving IEmployee  Disability Allowance benefits or Workers’ Compensation

benefits, the employee will be paid the difference bletween the amount received



4. HOLIDAYS (Cont’d)

under these benefits and the amount he would have received had he been

c;apable of working. Any employee on a Maternity Leave of Absence will beI

p,aid the difference bet:ween the amount received from 1Jnernployment Insurance

and the amount they would have received if they had been capable of working,

upon return ta1 work.

5. GRIIEVANCE  PROCEDURE

5.01 Any grievance arising out of employer-employee relationship shall be handled in

the folllowing manner:

Stage I Employee, or employee accompanied by a member of the

Grievance Comrnittee  wiith the immediate supervisor.

Stage II Employee, or employee accompanied by .a member of the

Grievance Comrnittee  with the immediate supervisor and Office

Manager or the Superintendent concerned.

Stage III Grievance Committee with the Office Manager or the

Superintendent concerned and the Plant Manager.

Stage IV Board of Arbitration.

Nothing contained above shall be deemed to prevent any individual employee

from accompanying the Union at any stage of the Grievance Procedure.
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5. GRIEVANCIE  PROCEDURE (Cont’d)

5.02 The Company will give a decision to the ernployee and the Union within three

(:3) working days at stage (I) and within five (53 working days at stage (If). At

s’tage (Ill), the Company will give a decision within ten (10) working days, but

this pleriold may be extended for a further thirty (30) working da

parties indicat:e  thieir a8cceptance.

ys if both

5.03 After the immediate supervisor has givlen his decision at stage ( I) and it is

desired that the grievance be processed to stage (II), it shall be submitted in

writing to the immediate supervisor within seven (7) working days after the

immediate supervisor has given his decision at stage (I).

5.04 After the immediate supervisor and Office Manager or the Superintendent

cloncerned  have given their decision in writing at stage (II), and it is desired that

the grievalnce be processed to stage (III), it shall be submitted to the Office

Manager or the Superintendent: concerned within ten (10) working days after

the immediate supervisor and Office Manager or the Superintendent concerned

heave  given their decision at stalge (II).

5.05 No grievance imay be initiated as such under the Grievance Procedure if more

than forty-five (45) working days have elapsed from the date the cause of the

grievance originated.

5006 No time limitation shall apply when a wage payment is alleged to be

inconsistent with the rate to which an employee is entitled.
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5. GRIEVANCE PROCEDURE (ConYd)

5.07

5.08

5.09

5.10

Notwithstanding the foregloing,  the Company or the Union may file a grievance

which arises out of Colmpany-tJnion rel,ations,  and which involves the

interpretation, application or alleged violation of the Agreement. Such

grievances shall be submitted to stage (III) of the Grievance Procedure.

No member of the Grievance Committee shall leave their job1 to inve!;tigate a

grievance except with the permission of their immediate supervisor, which shall

not be unnecessarily withheld (or delayed without vallid reason.

Nlothing  contained herein shall be deemed to prevent any individual employee

frlom discussing any matter afflecting hiIm with his immediate supervisor or the

Office Manager or the Suplerint:endent concerned, or the Manager of the Plant

Personnel Department.

The Grievance Committee ;shall  consist of two (2) employee:; appointed by the

Union to investigate grievances referred to it in accordance with the procedure

se!t  out above.

The names of the members of ,the Grievance Committee and subsequent

changles in membership of this Committee shall be submittecl to .the  Company,

in writing, prior to such Grievance Committee member commencing such

duties.

The Union President and/or Vice-President may substitute for one or both,

mlembers of the Grievance Committee at their discretion.
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6.01 The Board of Arbitration, to which shall be referred 8such grievances as may

properly be referreld to it in accordance with the Grievance Procedure or any

questilon arising out of the interpretation of this Agreement or any question as

to w.hether  a matter is arbitrable,  shall be constituted and governed by thIe

following procedure:

6.02 The party wishing to submit the matter to arbitration shall, within thirty (30)

days following the failure to reach a settlement at stage (Ill) outlined in Clause

5, notify the other party, in writing, of i,ts intention to submit the matter ‘to

arbitration, setting out the issues to be arbitrated and in*forming  the other party

of its nominee to the Board of Arbitration.

6.03 Within ten (10) days of receipt of this notice, the ot~her party shall appoint its

nominee to the Board of Arbitraltion.

6.04 In the event of failure of one of the parties to appoint its nominee within the

tirne limits described above, the other p’arty  may request the Minister of Labour

for the Province of Ontario to appoint a nominee.
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6. ARBlTFlATllON  (Cont’d)

6.05 The Chairman shall be agreed upon by the Company and the Union nom,inees

appointed to the E3oard  within ten (10) days of their appointment. In the event

that these persons cannot agree upon a third member within ten (10) days, the

Minister of Labour of the Province of Ontario shall be requested to appoint a

third member to act as Chairman.

6.06 The decision of the Board shall be final and binding on the parties hereto and

shall be rendered within sixty (60) days after the appointment of the Chairman.

6.07 The dlecision of the Board shall be determined by majority vote. If there is no

majority, ,the decision of the Chairman shall prevail.

6.08 The Eloard of Arbitration shall not have any jurisdiction to aker or change this

Agreement, or to give any decision inconsistent with the terms and provisions

hereof, and shall be limited in its decision to the issues involved in the dispute

as set out in accordance with paragraph 6.02 of this clause.

6.09 The expenses of the Chairman of the Board shall be borne equally by the

Company and the Union.
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DISCIPLINARY PROCEDURE7.

7.01 Any grievamce arising as a result of a discipllinary measure may be dealt with

througlh the Grievance IProcedure.

7.02 When an employee is suspended or discharged as a disciplinary measure, the

Union will be advised before the employee leaves thle premises and, upon

re,quest,  the Company will make available to the Union the facts of the case as

they are known to the Company. The tlnion, if in possession of additional or

other facts;, will likewisle make such facts available to the Company. An

employee shall not be clenied  the right tie have a Union representative present

when he is to be suspended or discharged.

7.03 In any case of suspension, ‘discharge, demotion or denial of a promotion as a

disciplinary measure before a Board of Arbitiration,  the Company will endeavour

to establish before the !Board  that such suspension, discharge, demotion or

denial of a promotion as a clisciplinary  measure was made for just cause, and

th’e Union shall endeavour to establish that the suspension, discharge, demotion

or denial of a promotion as a disciplinary measur’e was not for just cause or was

too severe.

7.04 In the event that any employee covered by this Agreement is sus’pended,

discharged, demoted or denied (a promotion as a disciplinary measure, and a

Board of Arbitration, as provideid in Clause 6, finds that the employee has been

unfairl*y su.spended,  discharged, demoted or denied a promotion, the employee

will be restored to service vvith seniority rights unimpaired and shall be paid the

wages and granted the advantages of which he may have been deprived in the

manner and to the extent indica,ted by the Board.
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7, DISCIPLINAIRY  PROCEDIJRE  (Calnt’d)

7.05 An entry made on an Employee’s Personnel Record shall not be usecl as

evidence i’n taking disciplinary action two (i!) years from the date of such entry

provided that there has been nlo recurrence of the same misconcluct for a period

of one (1) year.

7.06 A,ny notation made on an Employee’s Personnel Record must be initialed by the

employee, or in the case of refusal, by a Union representative, within five (5)

working days of such occurrence.

8. ABSENCE FROM WORK

8.0-l Any employee abs#ent  ‘from work must notify the Company. Failure to do so,

without justification, may result in disciplinary action.

8.02 An employee who beclomes pregnant must provide notification in writing frorn

her doctor to the plant nurse during the first three (3) months of pregnancy.

8.03 Employees will be granted a Maternity Leave of Absence of up to six (6)

months duration. Such leave may commence after six (6) months of pregnancy

or earlier if required for medical reasons.

8.04 While on leave, the employee shall notify the Personnel Department of the date

of birth as soon as possible but not later than six (63 weeks after the delivery.

8.05 Except in z;pecial  medical circumstances, employees must notify the Personnel

Department prior to the termination of their Maternity Leave that they are

available for work.



TRcANSFERS9.

9.01 F’ROMOTIONS

(A) When an employee begins to perform #a higher classifield job on a

permanent basis, he vvill immediately be paid the salary rate on the

progression slcale of the nlew job, at thje level immediately below the

progression level he was at in his former job, (but in no case sh,all the

emplloyee’s salary rate be decreased) and from then on, he shall continue in

accordance with the progression scale indicated for the new job.

(IB) However, if an employee has already been trained and is capable of

perfo8rming the job, he will immedi#ately be paid the salary rate on the

progression scale of the nlew job at the level on the progression scale he

was #at in his former job, and from then on, he shall continue in accordance

with the progression scale indicated for the new job.

9.02 DEMOTIONS

(A) When an employee begins to perform a lower classified job on a permanent

basis, he will immediately be paid the commencing rate for such job, plk~s

whatever schedulled  increase or increases he is entitled to in accordance

with his servi’ce with the Company.
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9. TRANSFERS (Cont’cl)

(IB) Demotion shall be made for the following reasons: ineffici,ency, at the

employee’s own request or lay-off. Wowever, not’withstanding  paragraph

9.02 (A), when an emplolyee begins to perform a lower classified job as a

result of a lay-off, thie employee’s salary will only be adjus#ted to the salary

for his new job oln the firlst day of the pay period following eighty-five (85)

working days after such lay-off.

(C) In the event of a lay-off, displaced employees may exercise their seniority

within the same or a lower group, provided th#ese employees have the

necessary qualifilcations for the performance of the work.

(D) In the event of a demotioln  resulting from a change in production

requirements, the employee will maintain his s’alary  for a period not to exceed

eighty-five (85) working days commencing from the date the employee is no

longer required on his jobI. After this period, the employee will become

red-circled in accordance with the provisions of Clause 9.02 (E).
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9. TRANSFERS, (Cont’d)

(E) Red Circle

Notwithstanding paragraph 9.02 (A), when an e!mployeel begins ‘to perform a

lower classified job due to the introduction of new machiner’y, modification to

existing miachinery, change in productioln methods or office methods, he will

continue to be paicl at the same salary rate until he refuses c7 prolmotion on the

salme rshift to al job which is not higher than the job ,from which he was

originally demobted.

If he reftises such a transfer, his salary shall be reduced immediately upon such

refusal, unless SUCII refusal is due to physical impairment, or the employee is

within ten (10) years o,f the normal retirement age.

If several emplloyees calrrying  a red circle rate are considered for a promotion,

they shall ibe offered the job by order of seniority in accordance with Clause

11 .12, but: in case of refusal, only the rate of the most junior eligible red circle

employee shall be reduced.

9.03 T R A N S F E R STEMPORARY

(A) When an employee performs another job on a temporary basis (as defined

belowll, his salary will not be changed except as provided in paragraph 9.03 (D).

(B) Temporary transfers (as definecl below) will not be subject to seniority rules.
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9, TR,ANSFERS (C:ont”d)

(C) A temporary t:ransfer is a transfer of an employee to another job for reasons

such as sickn~ess, accident, vacation, absence or emergency watrk.  A

templorary transfer will not exceed twenty (20) working days, but this p,eriod

may Ibe extended if both partiejs indicate their acceptance.

(ID) (i) When a temporary transfer is to a higker classified job ,for ar period of one

(1) continuous hour or more, the employee shall be paid the salary rate on

the progression scale of this temporary job at the level he vvas  at in his

permanent job for each hour spent in such higher job and from then on, he

shall continue in accordance with <the progression scale indicated for the

new job. However, if the employee is alre,ady  at the maximum rate of his

jlob, he will be paid the maximum salary rate of this temporary job. When

he goes back to his former job, he shall have his rate aldjusted to his former

jlob irnmeldiately.

(ii) Notwithstanding the above, if a temporary transfer to al higher classified job

ia for a periocl of one (1) continuous hour or more, the employee shall be

paid the new salary rate retroactive to the beginning of the temporary

transfer.

(iii) However, in the event that it is known in advance ,that a temporary transfer

will e!xceed twenty (20) working days, the job will be posted as a

temporary vacancy and the employee will be paid in aclcordance  with the

provisions of Article 9.01 (A) or (IS) of the Collective Agreelment.

(E) Experience gained on ,a job through temporary transfers will not be lM?d to

circumvent the provisions of Clause 1 1.12.
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9, TRANSFERS!  (Clont’d)

9.04 Transfers lout of Guelph Plant Offices are not on a compulsory basis,,

9.05 PROCEDURES REGARDING REjQUEST  FOR DEMOTION

(A) An employee requesting a demotion will have his job posted and eligible

employees working in the same or a lower salary group may apply for the

job.

(El) If the employeie requesting the demotion accepts the transfer, he will

exchange jobs with the successful applicant. It is understood, however,

that the employee reqluesting the clemotion may be required to train the

successful applicant.

(C) Nlo employee requesting a demotion may transfer more than once a year

under the provisions of this clause.

9.06 TRANSFER FOR T!RAlNlNG

A,n employee demoting or moving later8ally will retain his previous rate until

completion of training, at which time he will assume the job rate.



UNION EXECUTIVE OFFICERS10.

10.01 It is recognized  that Executive Officers of the Union may require time to attend

to matters related to Union/Company relations and the administration of the

Collective Agreement. It is understood, however, that no Officer shall leave

their job to attend to such matters except with the permission of their

immediate! supervisor, which shall not be unnecessarily with,held or delayed

witholut  valid reason.

10.02 A Kst of all elected or appointed Executive Officers and any change caused by a

subsequent election or appointment or by an interim appointment when a

regularly electled or appointed Officer becomes unable to perform their duties,

shall be submitted to the Company prior to such persons commencing such

duties.

S E N I O R I T Y11”

11.01 Seniority dates from the employee’s original date of employment and shall not

be afflected  by a legally recognized change of name.

11.02 Notwithstanding anything 1:o the contrary contained in this Agreement, all

ernployees are hired on probation and, during the pr’obationary period, they are

to be Iconsidered probationary employees only and, as such, during this period

these employees shall have no seniority rights except for the purpose of posted

job vacancies and may be subject  to discharge at the sole discretion of the

Compiany without any recourse to the Grievance Procedure. Upon completion

of two (2) months of service, they shall, if retailned,  be entitled to seniority

dating from dalte of orilginal employment.
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11. S E N I O R I T Y  (Cont”d)

11.03 A volunta,ry  quit or discharge for just cause breaks seniority.

11.04 Absence ,from work on account of an acciclent,  illness, disease or leave of

absence does not break seniority.

11.05 The plant offices seniority list which is posted shall be r’evised by the Company

every three (3) months. The names of employees commencing employment on

the same date shall be entered on such list in alphabetical order,

11.06 In the event that a lay-off becomes necessary, the Company will retain at work

the emplolyees having the greatest plant offices seniority provided that these

employee:s have the neces#sary  qualifications for the performance of the work

a,wailable.

11.07 Employee,s  who are laid off, in accordance with paragraph 11.06, shall be given

a minimurn of one (1) week’s notice, unless otherwise required by the

Employment Sitanclards  Act of Ontario.

11.08 LAY-OFF AND SEVERANCE PAY

E;mployees  who are laid off in addition ‘to the notice given under paragraph

7 1.07’,  shall receive two (2) weeks severance pay for each full year of service

and a proportional amount for any remaining part year, paid at their current

salary. One (1) week’.:, severance pay shall be based on current monthly salary

divided by 4.33.
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11. SEiNIORITY  (Cont’d)

When an employee who has received severance pay under this clause is later

recalleld, (olr when an employee who has received severance pay under a similar

clause from any other pliant of the Company is hired from another plant of the

Calmpany under the provisions of Clause 25 of this Agreement), within a time

interval “shorter than the number of weeks” for which severance pay was

granted, the amount of excess severance pay palid to the employlee shall be

considlered  as an advance in pay by the Company and shlall be repayable by

payroll deduction.

1 1 .09 In the ‘event that a lay-off is required, the Company will advise the Union and

discuss the reasons prior to the lay-off taking place and prior to the employees

being advised. The Company will endeavour to make lay-offs on a Friday.

11 .I0 When increasing the work florce, laid off employees shall be recalled in

accordance with plant offices seniority provided they have the necessary

qualifications for the performance of work available. It shall be the laid off

employee’s responsibility to notify the Company of any change of address.

1 1 I’1 1 Employees recalled will be &lowed a reasonable time to report for work.

11 .I 2 In making transfers, except to occupations excluded by Clause 1 of this

Agreement, seniorit:y  shall govern, provided the eligible employees have

approximately equal ability or efficiency.
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11. SE~NIORllY  (Cont’d)

11.13 Any employees who are transflerred  to !an occupation exclucled by Clause 1 of

this Agreement sh(all clontinue to accumulatle  seniority for a period of six (6)

months and retain that: seniority. However, it is agreed that no employee so

transf’erred,  upon his return to the bargieining unit, shall displace or cause any

lay-off of an employee in the bargaining unit. It is understood that service shall

be recognized. Any such empl’oyee returned to the bargtaining  unit will be

required to pay the current rate of Union dues for the period he accumulated

seniority while out:side of the bargaining unit.

Any employees (not in excess of one (1)) who leave the employment of #the

Company to become officers of the Bakery, Confectionery and Tobacco

Workers International llnion, or of its Locals, shall retain and accumulate

seniority. Upon their return, they shall be entitled to a rate of pay

commensurate with the group rate of the job they hleld at tirne of departure.

11,14 The above sections 11.07,  1 1.108, and 11 .O9 shall be waived and not binding

upon the Company if the lay-off is caused by power failure, fire, flood or work

stloppage  in any plant of thie Company.

JOB VACANCIES AND POSTING PROCEDUWE

11.15 (A,) Ernployees returning to work after an absence due to sickness, accident,

vacation, bereavement leave, leave of absence or maternity leave will be

permitted ‘to exercise their seniority for permanent job openings which may

have occurred during their absence for a period of fifteen (1 !I) weeks

immedliately  before returning to work. E.mployees  must indicate theil

choice within t.hree (3) days of their return to work.
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11. SENIORIlN (Cont’dl

(6) Employees who are absent from work will be eligiblle to apply for temporary

jlob vacancies, when they are postled, provided they will be available in time

to receive minimal training to perform the job at the time the vacancy

occurs.

11.16 When theire is a vacancy among occupations other than those excluded by

Clause 1 of this Agreement, such a vacancy will be posted on the notice board

flor two (:2) working days, to plrovide  employees with an opportunity to apply for

such a valcancy.

‘Il.17 J’ob vacancies of a temporary nature will be marked “temporary” on the posting

and the reasons for the temporary nature will be explained to the applicant.

EImployees  on temporary jobs may only apply for permanent job postings which

are a promotion in rate from, or the same rate as, their permanent job rate and

for other temporary job postinlgs which are a piromotion in rate from their

tempiorary job1 rate.

11.18 The Company will endeavour to post job vacancies within five (5) working days

oIf being notified that an absence in excess of twenty (120)  working days is to

O~CCUI’.  In the event that a job vacancy is not posted, the reasons will be

explained to the Union.

V A C A T I O N S121.

121.01 The Company will grant vacations to all employees who are in the employment

elf the Company in the current year in accordance with the following:
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12.02 Eliaibiliitv for vacation with 1oav based on accumulated service with the

Comoanv:

(i) All employees emplloyed between June 1 of the prelceding

ylear, and May 31 of the current year, shall be gramed one

(‘I) daly for each full callendar month of service up to May

31 of the current year (not: to exceed a maximum of two (2)

calendar weeks).

(ii) ABI employees with one (1) year of service on or before May

31 of the current year shall be granted two (2) weeks.

(iii) All employees with the following service on or before

December  31 of the current year shall be granted vacation

a:s set out below:

5 years

10 years’

15 years’

20 years,

25 years’

12.103 Palvment of Vacation

3 weeks

- 4 weeks

- 5 weeks

- 6 weeks

- 7 weeks

(i) Employees employed after May 31 of the pireceding year - 4%

of salary earned between June 1 of the preceding year and

May :31 of the current year.
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12. VACATIONS (Com’d)

(ii) Employees employed before June ‘I of the preceding year - 4%

of salary earned between June 1 of the preceding year and

May 31 of thle current year, or full salary for the

vacations provided in paragraph 12.02, whichever is

greater.

(iii) When calculating vacation pay, shift premium will be

included if the employee would have been entitled to such

premium had he been working.

12.04 Scheduling of Vacation:

(A) Vacations, in excess alf two (2) weeks, will be granted in the current

calendar year in such a manner and extent as to maintain maximum

production. Seniority will be given consideration, but must not affect

production. Such vacation to be g,ranted not necessarily immediately

before or (after the vacations provided in paragraph 12.02.

(8) Any employee recIeiving  benefits under the E.D.A., Workers’ Compensation

or who is on Maternity Leave at the end of the current calendar year, and

who has vacation outstanding, shall be granted such vacation immediately

upon return toI work.

12.05 Vacation Indernnitv

(A) lndemnitv Table:

The vacation indemnit’y is based upon salary earned and accumulated

service with the Company, and paid according 1:o the following table:
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12 u V A C A T I O N S  I[Cont’d)

4.%,  if less than ,five (5) years of ;accumullated  service;

Ei%, if fi’ve (5) years but less than ten (10) years alf accumulated

service;

El%, if ten (10) years but less than fifteen (15) years off accumulated

service;

IO%, if fifteen (1 Ei) years but less than twenty (20) years of

accumulated service;

12%, if twenty (20) years but less than twenty-five (25) years of

accumulated service;

ldQ%, if twenty-five (25) years or more of accumukted service.

(ES) Eliaibilitv and Pavrnent of Vacation Indemnitv:

(i) Lay-off or separations except retirements:

Employee shall receive a vacation indemnity based

upon his salary earned since June 1 preceding the

Idate  of his last vacation or since his most recent

[date  of recall, whichever is the later, according to

,the Vacation Indemnity Table.



- 28 -

12. VACATIONS (Cont’d)

(ii) Recalled employee beflore June 1 of the current year:

Employee shall be granted vacation and shall receive

as vacation pay a vacation indeimnity  based upon his

salary earned between June 1 of the preceding year,

or his most recent date of recall, whichever is the

later, and May 31 of the current year, according to

the Vacation Indemnity Table.

(iii) Recalled employee on or after June 1 of the current

year will nlot receive palid vacation during the current

year.

12.06 Emolovees  retiring Ion Pension

In lieu of vacation, employees retiring on pension shall receive payment at their

current rate for the number of weeks or days of vacation they are entitled to,

based ‘on their service with the Company, less any amount paid for vacation

taken since January 1 of th’e retirement year.

For employees retiring on pension between June 1 and December 31, they

sh,all, in adldition,  be entitled to a vacation indemnity according to the Vacation

Indemnity Table, and based upon wages earned between June 1 of the

ret:irement year and the date of retirement

12.07 The date of the annual plant shutdown will be posted on the Plant Notice

Boards by December 1st of the preceding year.
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13. SALARIES

13.01 The Company agrees to pay and the Union agrees to accept, during the term of

this Agreernent, the salary rates shown in the Salary Schedule and

Classification as Aptpendix  “‘A” Iforming Ipart  of the Agreement and signed for

identification by the parties hereto.

.

13.02 Nothinlg stated herelin shall be deemed to deprive the Company of its legal right

to adjust the sallary rates of individual employees within the limits of the basic

scale olf salary rates existing from time to tirne provided that the employees do

not receive less than what they are entitled to under the Salary Schedule and

Classification.

13.03 Nothinlg in this Agreement shall be construed to mean that the Company may

no’t pay any employee or employees more than the job rate which may be

payable from time to time under this Agreement.

13.04 (A) Employees working on the second s8hift will be paid a premium of 55C per

hour for each hour worked, including overtime h’ours,  but no overtime

premium will be paid on this 55c per hour for overtime hours worked.

(6) Employees working on the night shift will be paid a premium of EIOc per

hour for each hour worked, including overtime hours, but no overtime

premium will be paid on this SOc per hour for overtirne  hours worked.
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13. SALARIE$  (Cont’d)

(C) This premium will be included when calcu18ating holiday pay, vacation pay

and bereavement leave pay, in accordance with Clauses 4, 12 and 21 of

the Collective Agreement.

14. JOB CLASSIFICATION

14*.01 S’he job classi’fication is shown in the Salary Schedule and Classification as

Appendix “A”, which is m#ade part of the Agreement and is signed for

identification by the parties hereto;

14..02 AI1 jobs are described in such a manner as to identify the duties of the jolb

which will affect the classifica,tion.  In a job opening the job description :;hall be

used ‘to describe the duties of the job.

14.03 A copy of each job descripltion  will be provided to the Union within one (1)

month.

14.04 A job description is not a job assignment and employees may be required to do

other duties which are not specified in ,their job descriptiion; however, any

change in duties which becomes part of a job on a regular basis will be included

in, the job description, and the job description will be provided to the Union

within one (1) month.
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14. J O B  Cl.ASSIFIC:ATION  (Cont’d]

14.05 Any new or changed jobs will be evaluated under thle Job Classification Plan

and classified. The Company sIhall advise the Uinion of all such evaluations.

Such evaluations will be effective on the date the new or changed job was first

performed and a copy of the job description will be given to the IJnion within

one (1) malnth.

If ;as a result of such c18assification  the rate of the job is reduced and ,the

employee continues to perform this changed job, he will continue to be paid the

former rate and will not be forced off the job because of this higher rate. Once

the employee begins to perform another job, his rate will be determined in

accordance with the other proviisions  of the collective agreement.

14.106 A Review Committee of two (2) employlees will Abe appointed by ,the \Jnion to

discuss job descriptions ancl cla:ssifications vvith the Company. If the Company

and the Union ‘are unable to agr#ee on the description or classification for a new

or changed job, the matter may be referred to stage (Ill) of the Grievance

Procedure.

14.07 NUI grievance may be initiated if more than forty-five (45) working days have

elapsed from the time the Union was provided with a copy of the Cornpany’s

job description and classification and such descr#iption  and classification has

been discussed at a meeting between the Company ‘and the Union provided that

this meeting is held within three (3) months after the Union has been providecl

wi,th a cop’y  of the Company’s job description and classification.
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15. UIVION NClTlCIfS

15.01 The Company agrees to permit Union noticles to be postled  on the Union notice

board, provided such noticles be approved by mana{;ement prior to being1 posted

and restricted to activities ‘of the Union.

M.ANA,GEMENT‘I 6.

16.01 The management and operiatiorr  of the business, the employment, discharging,

direction and promotion of emplioyees shall be vested exclusively in the

Comp,any;  however, thle Company can only exercise these rights insofar as they

do not conflict with the rights and privileges of <the employees which have been

acquired under this Collective Labour Aigreemen,t  or <the Law.

17. NO STRIKES OR LOCK-‘OUTS

17.01 There shall1  be no strikes, slow-(downs or lock-outs, either complete or partial,

during the term of this Agreement.

18 ME-MBFRSHIP  IN UNlOh!IL-

18.01 All employlees who are members of the Union or hereafter become memberc

shall remain members during the term of the Agreement as a condition

employment.
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18, MEMBERSHIP IN UNION_ (Cont’d)

18.02 All new employees hereafter ernployed, upon complietion  of a two (2) month

probationary period, shall become members and remlain members during the

term of this Agreement, as a condition of employment.

19. CHECK-OFF OF UNION DUES

.
19.01 The Company, upon receipt of written authorization  from any of its employees,

in the form agreed to between ,the Company and the Union, will-deduct, and

continue to deduct until the termination of this Agreement, from such

emplolyees’  pay earned for each week, as a condition of employment, the surn

authorized by the employees for payment of Union dues.

19.02 A cheque in favour of Local 338T, Bakery, Confectionery and Tobacco Workers

International Union, for the amount of dues so collected will be forwarded to

the Treasurer of Lalcal  338T on or beforle the end of the month in which the

de!ductions are made.

20. VALIDITY OF AGREEMENT

20.01 Any provision in this Agreement which is contrary to law or regulation in force

from time ‘to time shall have no force or effect, but this Agreement shall not be

invalid by reason of any such provision.
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21, BEREAVEMENT LEAVE

21 .Ol In the event of the death of an employee’s father (step), mother (step),

husband, wife or child (step) and the employee furnishes reasonable proof of

such death to the Personnel D’epartment,  such employee will be granted a

reasonable leave of absence, at current salary rate not to exceed one (1) normal

work week.

21.02 In the event of the death of an employee’s mother-in-law, father-in-law, brother

or sister and the employee furnishes reasonable proof of such death to the

Personnel Department, such employee shall be granted a reasonable leave of

absence, at current salary rate not to exceed three (3) normal working days.

21.03 In the! event of the death of an employee’s Grandparents, and the employee

furnishes reasonable proof of such death to the Personnel Department, such

employee shall be granted a reasonable leave of absence, with pay, not to

exceed two (2) normal working days.

21.04 In the event of the death of an employee’s Son-in-Law, Daughter-in-Law,

Grandchildren, Brother-in-Law or Sister-in-Law, and the employee furnishes

reasonable proof of such death to the Personnel Department, he shall be

granted a reasonable leave of absence, with pay, not to exceed one (1) normal

working day.

21.05 Should a paid holiday Ioccur  during a period of leave with pay granted under this

clause, the employee shall not receive pay for such holiday under Clause 4 of

this Agreement.

21.06 When calculating pay for Bereavement Leave, shift premium will be included if

the employee would have been entitled to such shift premium had he been

working.
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BEREAVEIMENT  LE:AVF (Cont’d)21, ----LC

21.07 Employees who are away on vacation in accordance with Article 12 of this

Algreement,  in a week during which a bereavement occurs as defined in this

Article, Will, provided they advise the Company, continue their vacation for a

period of t:ime equivalent to the number of days taken as bereavement leave

during1 suc:h  vacation.

22. EhrlPLOYEE  DEVELOPMENT

22.01 The Company recagnizes  the importance of opportunity for personal

development and growth to all employees so that they can handle changes in

office systems and procedures and/or improve their skills and advance to jobs

of greater responsibility and higher pay. To encourage and assist the

employees development, the Company has developed an educat:ional

assistance plan for its employees which purpose is to meet the development

needs of its employees.

23. CONTFWTING OUT

23.01 The Clompany intends to maintain its policy of not using outside contractors to

replac’e  bargaining unit employees unless it would be deemed essential by the

Company to do so. However, it is recognized  by the Union and the employees

that the Company must continue its present practice of having outside

contractors to perform certain vvork. The Company undertakes to keep the

Union informed about this work being performed by outs’ide  contractors.
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23. CONTRACTING  OUT (Cont’d)

If it is deemeal essential by the! Company ts have outside contractors to perform

work which is novv performed by bargaining unit employees, or is of a type that

has niot been done! before, or i,f the present practice is materially increased and

it would result in bargaining unit employees being displaced, the Union will be

aldvised prior to such clecision being implemented and will be consulted in

d,etermining how to minimize the effects on the employees. The Union will be

given a minimum of five (5) wlorking days to comment on the proposed decision

and the Clompany undertakes to give appropriate weight to ,those colmments

prior to implementing the decision.

Nevertheless, employees vvill not be laid off as ,a result of this practice.

BEENEFIT  P L A N S24.

24.01 The Company agrees to continue in effect, during the term of this Agreement,

the following benefit plans:

a) Medical Assistance Plan,

b) Group Life Insuralnce  Plan,

cl Employee Disability Atlowancle Plan,

d) Dental Plan,

el Long Term Disability Insurance Plan,

f) !Supplemlental  Workers’ Compensation Allowance.
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24. BENEFIT PLANS (ConIt’d)

While the lmasco Pension Plan also forms part Iof the Collective Agreement, it is

u,nderstoold  and agreecl tha,t it shall not be subject to the grievance procedure.

In the absence of government regulations necessitating changes in any or all of

such ,plans,  there will be no benefit reductions or contribution increases under

these plans for the eligible employees cluring the term of this Agreement.

24.02 In the event that the Government of Ontario would revert to the system of

premium payment for funding of its Health Insurance Plan, the Company agrees

to pay the Ontario Health Insurance Plan (O.H.I.P.) premiums on behalf of the

employees. However, this sublsidy will be decreased if the O.H.I,P.  premium is

decreased, and the resulting savings will not be passed on to the employees in

any form.

HIRING PFlEFERENCE IN OTHER PLANTS OF THE COMPANY25.

25.01 In the event that emplloyees are laid off from the plant offices of the Company

and apply to another pliant for iemployment  in the event they hire new.

emplcryee:s, preference shall be given to these employees provided they meet

the hiring qualification:s  of the iemploying plant. The regular age and educational

requirements ishall be waived in cases of this nature.
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HIRING PREFERENCE IN OTHER PL.ANTS  OF THE COMPANY (Cont”d)25.

Seniority shall not be recognized at the new plant; however, service shall be

recognized.

If an employee is hired at another plant, his name shall be maintaine’d on the

recall list of the plant from which the employee has been laid off, until such

time as he is recalled to his former plant. If he refuses such recall, his name

shall be removed from the recall1  list.

* 0

25.02 If the Company opens a new plant in Ontario for the purpose of manufacturing

tobacco products, qualified employees in the Guelph office will be offered

employment in the! new plant office by seniority, before new employees are

hired from outside and their seniority in the new plant shall Ibe their seniority

date in the Guelph Plant. ljervice with the Company shall be recognized at the

new location.

25.03 The Complany  wishes to give assurance to the IJnion  that in the event that a

new office woluld be established in the County of Wellington and that, as a

result,, plant offices jobs would be transferred to the! new office, the incumbents

affected in the plant offices at Woodlawn Road will be given hiring preference

at the new office.
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26. TECHNOLCIGICAL  CHANGE

26.01 !!fkJRPOSE

The purpose off this clause is to provide procedures for dealing with the effetzts

of technological changes on the employees. It is understood, however, that

this clause is not intended to replace or supersede ainy clause under the present

Agreement.

DEFIN’ITION

Folr the purpose  of this clause, “technological changes” means the introduction

of machinery or techniclues (such as changes in office procedures) which result

in greater output per man-hour.

JOINTC O M M I T T E E

In order to stucly  the most appropriate way to cushion thle effects of

technological changes on the employees, it is agreed to establish a Joint

Committee consisting of representatives from Head Office and Plant

Management as well as representatives from The International and the Local

Union. There is nothing, however, to prevent the Committee from consulting

with outside experts who are specialists on the particular subject under

discussion or to call upon any employees of the Company for more information.

Because technological changes can, affect employees in many different ways

depending upon, among other factors, the number involved, length of service,

skills, leduc:ation, age and market requiyements, each instance will require to be

studied on its own merits by the Joint Committee and each may Irequire a

different combination off measures to ensure that the welfare of the employees

and of the Company is adequately protected.
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26. TECHNOLOGICAL CHANGE (Cont’#d)

PROCiEDURES

The Company will not lay off employees as a result of the introduction of

technological changes and in the event that the introduction of technological

changes would genera’te a surplus of ernployees  in excess of plant

requirements, the *Joint Committee shall consider, among other alternatives,

aE

bS

cl

dll

Retraining;

Transfer on al voluntary basis to other jobs within the Company;

Attrition;

Voluntary termination of employment with an indemnity which will be

baseId on the best formula agreed to between ,the Company and the

IJnion,  ta,king into consideration the characteristics1  of the group of

employees affected as well as the settlements negotiated in the

Tobacco Industry;

as a means to accommodate the number of employees affected.

This Committee will go into action whein advised by the Local Union or Plant

Management that a problem exists as a result o,f a decision to introduce

technological changes and will make recommendations as are agrreed upon to

the Company and inform the Local Union.
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26. TECHNOLOGICAL ICHANGE.  {Clont’d)

There is nothing, howeiver,  to prevent the Committee from discussing the

overafl  effects of technological changes; on employees so that the Committee

can make recommendaltions  that will be helpful in d#ealing  with specific

proble!ms  ias they arise.

In the event that the Company decides to close the Guelph Plant, it is agreed

that the Joint Committee will meet in order to study the most appropriate ways

toi cushion the effects (on the employees anld to discuss the terms and

provisions related 1:o the termination of employment, possibility of other

ernployment within the Company, severance pay and other related benefits

which shall be comparable to settlements alreacly established in the Tobacco

Indust:ry.

N O T I C EPRIOR

The Company will endeavolur to advise <the  Local Union of major ,technological

changes affect:ing employees at least six (61 months prior to their introduction,

but in any event the Lalcal IJnion shall be advised of any technological changes

affecting employees not less th’an thirty (30) days before their introduction.

27. ME:MORANDUMS  OF AGREEMENT

27.01 The Memaranclums  of Agreement identified as Appendix “B”, “C”, “D”, “E”, “F”

and “G” , and which are signed for identification by the parties hereto, form part

of the Collective Agreement.
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28. UNION PRESIDENT

28.01 The Union President will have his regular salary maintained for meetings outside

the Company oln matters directly related to the administration of the Collective

Agreernent.

DURATION OF AGREEMENT:29.

29.01 This Algreement shall be in <force  and effect from the time that it is executed up

to and including April 14, 1994,.  and, unless written notice to the contrary is

given by either part:y to the other within a period of time which shall not be

more than ninety (90) alays prior to the termination hereof, this Agreement shall

continue thereafter from year ta1 year.

30. OCCUPATIONAL HEFALTH &. SAFETV

30.01 The Union will appoint lone (1) rnember to attend the meetings of the Plant

0c:cup;ational  Health & Safety Committee.
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IN WITNES’S WHEREOF the part:ies hereto have exewted this Agreement this

2@Lj.&~~?,*

IN THE: PRFSENCE  OF:--I-

d--y-

IMPERIAL TOBACCO DIVISION OF IMA5CO LIMITED.---A

By: - - - - - -

BAKERY, CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION, LOCAL 338T

BY: - p----w



&F’PENDIX  “B”

This memorandum forms part of the Collective Agreement signed between the Company

and the Union on the 2 ,/;1’ and expiring on April 14, 1994.

MEMORANDUM OF AGREEMENT

IBETWEEN

TOEIACCOIMPERIAL

DIVISION OF IMASCO  LIMITED

AND

BAKERY, CONFECTIONERY ANID TOBAPCO  WC)RKE:RS- - Y - - -

INTERNATIONAL UNION,

338TLOCAL

STUDENTS AND TEMPORARY EMPLOYEES

It is understood ancl agreed that students and temporary employees are hired on a

ternporary basis and that at the end of their work term their employment with the

Company will be terminated.

Notwithstandinlg  Article 1 of the Collective Agreement, the Company hereby confirms its

intlent of applying the following articles of the Collective Agreement to students and

ternporary employees: Hours of Work, Overtime, Holidays and Salary Schedule and

Classification.
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The Company will hire students lor temporary employees to fill vacancies provided that

there is sufficient notice given to fill the vacancy and that there are qualified people

availablle with the required skills. Regular employees will be given the opportunity to

apply for these vacancies first and then, subsequlently, this opportunity will be extended

to temporary employees.

.

Notwithstanding1  Articles; 18 and 19 of the Collective Agreement, the Company, upon

receipt of written authorization  in the form agreecl to between the Company and Union,

will deduct from the pay earned leach week by students and temporary employees an

amount equal to the Union Dues,, which will be forwarded to the Treasurer of Local 338T.

IN THE PRESENCE OF: IMPERIAL TOBACCO DIVISION CF IMASCO  LIMIT-

7
- - - - B y :  _

BAKERY, CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION,, LOCAL 338T

- B y :  _
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APIPENDIX  “C”

Thi:s  memorandum forms part of the Collective Agreement signed between the Company

andl the Unilon  on thle -~q ancl  expiring on April 14, 1994.

MEMORANDUM OF AGREEMENT:

J3ETWEEfg

IMPERIAL TOEACCO

D I V I S I O N  OF IMASCO  LJMITED

A N D

BAKERY, CONFECTIONERY AND TCIBACCO  WORKERS

U N I O NINTERNATIONAI:

LOCAL 338T

TOBACCQIMPERIAL

JOINT INDUSTRIAL RELATIONS COUNCIL,

PURPOSE

Rec:ognizing  the common dependence of the Company and of its employees upon the

welfare of the business as a whole; recognizing  further that maintenance of goodwill and

mutual respect between employers a.nd employees can contribute greatly to the

maintenance of and increase in that welfare, the parties to this contract have agreed to

form thle Imperial Tobacco Joint Industrial Relations Council for the purpose of

maintaining an ongoing viable dialogue on matters of mutual interest and concern.

It is understood, however, that this Memorandum of Agreement is’ not intended to

replace or supersede any clause under the present Agreement.
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MIEME3ERS:COlJNClL

The council is composed of the followings members:

Union Reoiresentatives

The Presidents and Vice-Presidents of each Imperial Tobacco local and

representatives from the International Union.

IReoresentativesComoanv

The Plant IManagers  and Personnel Man#agers from each plant, representatives

from the Industrial Relations Division and the Vice-Presidents of Human

Resources and Manufacturing/Elngineering.

Sub-Clommittee$

The council may, from time to time, at its discretion, establish sub-committees

from aimong its members to examine various issues which are in keeping with

its, overall purpose. These sub-committees, upon completion of their

assignments, will be expected to report their findings and recommendations, if

any, to the council as a whole.

MEiETINGS:

1) Freouency:

It is agreed that the council will meet once a year. Additional meetings

ma’y be scheduled by mutual consent, if deerned  necessary,
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2) Location:

The meetings will be held in Malntreal.

3) Exoenses:

The normall explenses  incurred by miembers as a result of council meetings

will be paicl by the Company.

4) Aaendas:

It is agreed that the council will limit its discussions to items in

kelepinlg with the overall purpose an’d which are of common interest and

concern to all locations. It is further agreed that, at least two

weeks prior to ;a council meeting, the parties will1 encleavour to

appraise one and another of topics which thIey will wish to discuss.

IN THE PRESENCE OF:- - - - IMPERIAL TOBACCO DIVISION OF IMASCO  LIMITED.

/d&SL--- BY: -

BAKERY, CONFECTIONERY AND TCBAC:CO  WORKERS

INTERNATIONAL UNION, LOCAL 338T
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APPENDIX“0”

Thi.s memorandum forms part of the Colllective  Aigreement signed between the Company

ancl the Union oln the 2 and expiring on April 14, 1994.

MEMOR,ANDUM  OF AGREEMIENT:

EIETWEEFg

T O B A C C OIMPERIAL

DIVISION QF IMASCO LJMITED

AND

BAKERY, CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION

LOCAL 338T

m.LPH PL,m

INDUSTRIAL RELATIONS COMMITTEE

JWPOSEPI

Recognizing the common dependence of the Company and of its employees upon the

welfare of the business as a whole; recognizing furthler that maintenance of goodwill and

mutual respect between employers and employees can contribute greatly to the

maintenance of and increase in that welfare, the parties to this contract have agreed to

form the Gueiph Plant Industrial Relations Committee for the purpose of discussing

matters of mutual interest and concern regarding the Guelph Plant.

It is understood, however, that this Memorandum of Agreement is not intended to

replace or supersed,e  an’y clause undler the present Agreement.
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MIEMBERS:COMMITTEE

The committee is composed of the flollowing members:

unionReoresentativeq:

The local 1Jnion executive or members thereof, as determined from time ‘to time

by the President.

Reoresentatives:Comoanv

The Plant Manager, Plant P’ersonnel  Manager and other senior plant officials, as

determined from time t:o tirne by the Plant Manager.

ME.ETINGS:

1) Freauencv:

Thle  committee will meet three (3) ti,mes per year. The number of meetings

may be changed if it is (deerned  necessary by the parties.

2) Agenda:

Thle  parties agree that they will ‘endeavour to advise one and another of

the topics which thley wish to discuss prior to the meietin’g, in order to

provide sufficient time for preparation.
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IN THE PRFSENCE OF:- - - - IMPERIAL TOBACCO DIVISION OF IMASCO  LIMITEDP-m

- - - - - BY: - --PP---

BAKERY, CONFECTIONIERY  AND TOBACCO WORKERS

INTERNATIONAL UNION, LOCAL 338T
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This memorandum forms part of the Collective Agreement signed between the Company

and the Union on the and expiring on April 14,, 1994.

MEMORANDUM OF AGREEMEN-I:

j3ETWEEly

IMPERIAL TOBACCQ

DIVISION QF IMASCO  LIMITED

AND

BAKERY, C:ONFECTtONERY  AND TOBACCO WORKERS

INTERNATIONAL UNION

LOCAL 33’8T

!,ASTERH O L I D A Y

ThIis is to clonfirm that the parties agree to displace E’aster  Monday (April ‘I 2, ‘1993,  in the

first year of the Collective Agreement, and April 4, 1!394 in the second year of the

Collective Agreement), to the preceding week, commencing on Thursday, at 11:3O A.M.

for employees working on the first shift and at 3:30 P.M. for employees working on the

second shift. For emplalyees  working on the night shift, the holiday shall be displaiced  to

the last regular shift worked the week preceding Easter Monday.

For those employees who do not fall in any of the above categories, Easter Monday wi,ll

be displaced to the preceding wieek in accordance with the principle described above.
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NOTE: Nlotwithstanding  the above, and in accordance with the agreement reached in

the 1992 negotiations, in order to provide a 2-week shutdown at Christmas,

the regular work day for the day and aftern’oon shifts will be as follows on the

Thursday preceding the Good Friday:

1st shift - 7:3O A.M. tj3 3:30 P.M.

2nd shift -’ 3:30 P.M. to 11~30  P.M.

IN ‘THE PRESENCE OF: IMF’ERIAL  TOBACCO DIVISION OF IMASCO LIMITED

2522-
T .
& - - - - B Y :  -

BAKERV.  CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION, LOCAL 33BT



This memor;andum  forms part of the Collective Agreement signed between the Company

and the Union on the and expiring on April 14, 1994.

JVEMORANDUM  OF AGREEMENT

IJETWEEF!

IMPERIAL TOBACCO

DIV’ISIOIN OF IMASCO  LIMITED

AND

BAKERY, CONF:ECTIONIERY  AND TOBACCO WORKERS

INTERNATIONAL. UNION

338TLOCAL

EMPLOYEES ON L.T,D. 4% W.C.

DECLARED CAPABLE QF WORKIN(;

This will serve to confirm the understanding reached during negotiations regarding

persons on Long1 Term Disability and Workers’ Compensation.

Emptoyees in the employment of the Company on October 20, 1984 who receive

benefits frorn thle Long Term Disabilit:y  Plan and employee,s in the employment of the

Company on September 8, 1990 whfo receive benefits from Workers’ Compensation and

are subsequently determined, on the basis of medical infoirmation, to be capable of

working will be provided with a job at Imperial Tobacco.

The above paragraph will also apply to all new employees upon completion of five (5)

years service who subsequently become eligible for Long Term Disability or Workerrs’

Compensation.



IN THE PRESENCE OF; IMPERIAL TOBACCO DIVISION OF IMASCCl  LIMITED

By,: _

BAKERY, CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION, LOCAL 3338T

BY: - ---__I---
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APPENDIX“G”

This memorandum forms part of the Collective  Agreement signed between the Company

and the Union on the and expiring on April 14,, 1994.

MEMORANDUM OF AGREEMENT

I3ETWEEN

T O B A C C OIMPEFIIAL

DIVISION OF IMASCO  LIMITED
s

AND

BAKERY, CONFECTIONERY AND TOBAI”CO WORKFRS- - V - - L

INTIERNATIONAL  UNION

LOCAL 33BT

L.T.D. BENEFITS

This will serve to confirm the understanding between the Company  and the Union that

employees ueceiiving benefits under the Long Terrn Disability f’lan, introduced in July of

19’77, will have their benefit level maintained at 65% of the current wage schedule.

The att’ached  document is an explan’ation of how the “final average remuneration” would

be established for am employee who is a member of the Imasco Pension Plan and who

has received benefits from the Long Term Disability Plan during the five years

imrnediiately prior to attaining age 65!.
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F.A.R.  AT TERMINATION OF L.T.D.

Traditionally an employee has been assume/d  to earn normal base wage or salary

while on L.ong  Term Disability. Therefore after five full years on Long Term

Disability 1F.A.R. would be equal to the base wage or salary the employee was

earning at the date! of becoming disabled.

Under the new arrangement each time an augmentation is granted to pensioners

the earnings of an individual on Long Tlerm Disability will be deemed to have

been augmented at the same time and by the same percentage as the pension

augmentation. Earnings of an individual on L.T.D. will therefore be deemed to

increase on the same date.
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IN THE PRESENCE IOF:--A IMPERIAL TOBACCO DIVISION OF IMASCO  LIMITED

BAKERY, CONFECTIONERY AND TOBACCO WORKERS

INTERNATIONAL UNION, LOCAL 338T
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APPENDIX “A”
j:ALARY SCHEDI  ILE ANC) CLASSIIFICATION

GROUP 1

2GROUP 2,327 2!,44:3 2,567

GROUP 3 2,416 21,54'1 2,676

4GROUP 2,533 2:,65:3 2,783

GROUP 5 2,636 2,756 2,899

Mail Clerk
Svvitchboard  Operator &

Flecelptionist

START

2,240

-a!!

Z!,3413

-!&I L3M 12M

2,481

6GROUP

7GROUP

8GROUP

GFIOUP 9

2,744 2,873 3,010

2,8199 3,010 3,138

3,007 3,136 3,266

3,064 3,225 3,397

3,219 3,347 3,47810GROUP

Workers’ Compensation and
Attendance Coordinator

Quality Services Assistant
Production & Quality Seirvices  Secretary

ltGFIOUP

W,,I.P./L..T.D.  Coordinator
Aalministration  Secretary

3,038 3,158 3,308 3,463 3,605
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GROUP 12 3,143 3,275 3,430 3,589 3,740

“ A ”APPENDIX
SALAFIY  SCHEDULE AND CLASSIF~ICAIION,  (Cont’d)

Vacation Coordinator
& Replacement

Engineering Secretary

GROUP13- - 3,261 3,397 3,556 3,718 3,875

Production Assistant

14GROUP 3,4:27 3,545 3,6!34 3,652 3,994

Assistant - Machine Shop and
Preventive! Maintenance

Shcrp A.ssistant -
Maintenance Department

Plant Payroll Coordinator
Fixed Asset Clerk

GROUP 15 3,522 3,655 3,8’10 3,967 4., 1 25

Fixed Asset Clerk - Pre fqequisite
Buclget Analyst
Pro’duction  Planning Assistant

16GROUP

17GROUP

GROUP 18

3,636 3,766 3,927 4,087 4., 246

3,765 3,914 4,068 4,232 4,384

3,878 4,103 1 4,192 4,365 4,519

Cost Analyst
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“ A ” .APPENDIX
SALARY SCHEZDUILE AND CLASSIFICATION(Cont’d)

START AM 6M !3M

GROUP 19

Produc:tion & Wrapping
Material Expeditor

4,009 4,18!3 4,339 4,496

GROUP 20

Senior Drabperson

4,127 4,, 3O!j 4,461 4,629

GFIOUP 21

Senior Cost Clerk
Buyer -’ Pla!nt Supply

4,2:42 4,584 4,754

GROUF’ 22 4,363

byer - Plant S~~pply - 2 Pre Requisites

4,430

4,547 4,71,2 4,885

2M1

4,6!52

4,785

4,92!0

5,057

IN THE PRESENCE OF:--A IMPFRIAL  TOBACCO DIVISION OF IMASCO LIMITED--A - I - -

BAKERY, CONFECTIONERY AND TOBACCO

WORKERS INTERNATIONAL UNION, LOCAL 338T
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APPENDIX “A”
SALARY SCHEDULE AND CLASSIFICATION

EFFElCTlL’E APRIL 15, 1993

1GROUP

2GROUP

GROUP 3

4GROUP

START -3M

2,330 2442

2,420 2,541

2,513 2,643

2,634 .2,759

2,741 2,866

6M -&I .x!l!l

2,5#80

2,670

2,783

2,894

GROUP 5

Mail Clerk
Switchboard Operator 81

Receptionist

3,015

GROUP 6 2,854 2,988 3,130

GROUP 7 3,015 3,130 3,264

GROUP 8 3,127 3,261 3,3!37

9GROUP 3,167 3,354 3,5:33

GROUP 10 3,348

Workers’ Compensation and
Attendance Coordinator

Quality Services Assistant
Production & Quality Services Secretary

3,481 3,6’17

GROUP 11

W.I.P./L.T.ID.  C(oordinator
Administration Secretary

3,160 3,284 3,440 3,602 3,749
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12GROUP 3,269 3,406 3,567 3,733 :3,890

Vacatioln Coordinator
& Repllacement

Engineering Secretary

APIPENDIX “ A ”
SALARY KHEDULE  AND CLASSIF ICATION (Cont’d)

EFFE(;TtV’E APRIL  15, 1993

eRgup

Prolduction Assistant

GROUP 14 3,564 3,687 3,842 4,006 4,154

3,3!31 3,533 3,698 3,667 4,030

Assistant - Machine Shop and
Preventive Maintenance

Shop Assistant -
Maintenance Department

Plant Payroll Coordinator
Fixled Asset Clerk

GROUP 15 3,663 3,801 3,962 4,4 26 4,290

Fixled Asset Clerk - Pre F3equisite
Budget Analyst
Production Planning Assistant

GROUP 16

GROUP 17

18GROUP

3,781 3,917 4,OE34 4,2!50 4,416

3,976 4,071 4,231 4,401 41,559

4,033 4,192 4,360 4,540 49 700

Cost Analyst
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AP’PENDIX  “A”
SALARY SCHEDULE AND CLASSIF~ICATION,  (Cmt’d)

EFFECTIVE APRIIL  15, 1993

START ,3M 6M 9M Aa!!

4,169 4,352 4,513 4,676 4,838

4,292 4,477 4,639 4,814 4,976

GROUF 19

Production & Wrapping
Material Expeditor

GROUF’ 20

Senior Draftsperson

GFIOUP 21

Senior Cost Clerk
Buyer - Plant Supply

4,412 4,607 4,767 4,944 !j,l17

GROUP 22 4,538 4,729 4,900 5,080 6,259

Buyer - Plant Supply - 2 Pre Requisites

IN THE PRESENCE OF:--I AMPEIRIAL  TOBACCO DIVISION OF lMASC0 LIMITED

BAKERY, CONFECTI~ONERY  AND TOBACCO

WORKERS INTERNATIONAL UNION. LOCAL :338T




