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This AGREEMENT made and entered into thi 1st. 
day of April 1990, 91 

BY AND BETWEEN 
GENCORP CANADA INC. 

of Welland, Ontario, hereinafter referred to as the 
Company, 

AND 

LOCAL UNION NO. 455, UNITED RUBBER, CORK, 
LINOLEUM AND PLASTIC WORKERS OF AMER- 

ICA, AFL-CIO-CLC, 

of Welland, Ontario, hereinafter referred to as the 
Union. 

ARTICLE 1 

Purpose 
1:Oi It is the mutual desire of both parties to promote 

co-operation and harmony and to provide an amicable 
method of settling any differences or grievances which 
may arise. 

1:OZ Should the Company find itself in financial diffi- 
culty it will discuss or review same with the accredited 
representatives of the Union. 

The Company shall give six (6) months notice to the 
Union of any proposed relocation of the plant or any part 
thereof. 

ARTICLE I I  
Recognition 

2:Oi The Company recognizes the Union as the sole 
and exclusive collective bargaining agency for all the 
employees of the Company employed in and about the 
Company's manufacturing plant located at Welland, 
Ontario, Canada, save and except shift foremen and 
foreladies, and all persons above the rank of shift fore- 
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men and foreladies, all salaried office staff, salaried labo- 
ratory staff, trainees and watchmen. 

2:02 The Company agrees to meet with and bargain 
with the accredited representatives of the Union on mat- 
ters pertaining to rates of pay, hours of work and working 
conditions. 

A ARTICLE 111 

4 Discrimination 
301 Both the Company and the Union agree that 

there shall be no discrimination or intimidation of any sort 
practiced by either representatives of the Management 
or representatives of the Union because of membership 
or non-membership in the Union. 

302 There shall be no discrimination against any 
employees on account of sex, age, race, colour, creed or 
national origin. 

ARTICLE IV 
Management 

4:Ol The Company has the sole right to manage the 
business, operate the plant and direct the working 
forces, including the right to hire, suspend or discharge 
for just cause, promote, demote, transfer or lay-off, pro- 
vided that the Company shall not use these rights in 
conflict with any of the provisions of this agreement. 

ARTICLE V 
Union Security 

5:OI As a condition of employment, any employee 
who is a member of the Union in good standing on the 
thirtieth (30th.) day following the effective date of this 
agreement shall maintain his membership in the Union, 
and any employee hired on or after the effective date of 
this agreement or transferred into the bargaining unit, 
shall become a member of the Union following his hire or 
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transfer into the Bargaining Unit and shall maintain 
membership; and not later than the thirtieth (30th.) day 
following the effective date of this agreement all employ- 
ees in the Bargaining Unit who are not members of the 
Union shall become members of the Union and shall 
maintain membership as a condition of employment. 

A) The above provisions shall apply for the life of this 
agreement. 
6) The above provisions shall not apply to any em- 

ployee in the Bargaining Unit to whom membership in the 
Union is denied or whose membership therein has been 
terminated for reasons other than the failure of such 
employee to tender or pay to the Union the amount of 
periodic dues uniformly required as a condition of acquir- 
ing or retaining Union membership. 

5:02 Any employee hired on or after the effective date 
of this agreement shall become a member of the Union, 
and he shall, as a condition of employment, maintain his 
Union membership to the extent of paying membership 
dues. 

5:OSAnydispute arising as to an employee's member- 
ship in the Union shall be subject for the Grievance 
Procedure. 

5:04"Member of the Union" where used herein means 
any employee who is a member of the Union and is not 
more than three (3) months in arrears in the payment of 
Union dues or assessments. +-- 

ARTICLE VI /-= 

Deduction of Union Dues " \  
6:Oi The Company will deduct the authorized Union 

dues and assessments from the second pay received in 
each calendar month by each employee in the Bargain- 
ing Unit, or from any benefits paid under the Supplemen- 
tal Unemployment Benefits Plan whichever is appli- 

3 



cable, and remit said deductions to the Treasurer of 
Local 455, URCLPWA, within ten (1 0) days of the deduc- 
tion. An employee who has no payor who does not have 
sufficient earnings to pay his Union dues in the second 
pay period, will have his Union dues deducted from his 
following pay in which he has sufficient earnings to make 
the deduction. These deductions will be included in the 
following month's remittance. If an employee is em- 
ployed for less than thirty-two (32) hours in any one 
month, he shall not be required to pay Union dues for that 
month, unless changed by the constitution of the United 
Rubber, Cork, Linoleum and Plastic Workers of America. 
Once each month the Company will give the Treasurer 
the following information: 

A) A record of names, clock numbers and amount 
from whom pay deductions have been made. 

8) A list of the employees who have signed assign- 
ment or authorization forms, from whom no deductions 
have been made with the reason whether they did not 
have sufficient wages on the second pay period of the 
month, or whether they had left the employ of the Com- 
pany and date of termination or transfer out of the 
Bargaining Unit. 

C) A properly filled out check-off certification form 
supplied by the Union. 

D) A properly filled out application for Union Member- 
ship Card supplied by the Union. 

6:02 Authorization for Union deductions shall be 
signed in triplicate by the employee concerned and one 
copy returned to Treasurer of the Union. The following 
form of deduction shall be supplied to the Company by 
the Union, and shall be used: "I  hereby authorize Gen- 
Corp Canada Inc. to deduct from my pay and the Trustee 
of the Supplemental Unemployment Benefit Fund to 
deduct from any benefits paid to me under the Supple- 
mental Unemployment Benefits Plan, first months dues, 
current monthly Union dues and any unpaid regular 
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monthly dues, for a period not to exceed three (3) 
months, and approved assessments which are estab- 
lished by Local Union No. 455, and to be checked off in 
accordance with the Agreement, said dues to be turned 
over to the Treasurer of Local No. 455. This assignment 
and authorization shall be irrevocable in accordance with 
the provisions of Paragraph 6:03 of the Collective Labour 
Agreement between the Union and the Company. 
Signature 
Address 
Clock Card No 
Date 

6:03 The assignments and authorizations once exe- 
cuted shall be irrevocable for the duration of this agree- 
ment or any renewal thereof, provided that if the termina- 
tion of this Agreement or any renewal thereof is followed 
by the execution of a new agreement, these assign- 
ments and authorizations shall be deemed to be auto- 
matically renewed for the duration of such new agree- 
ment. 

6:04 The Union shall indemnify and save the Com- 
pany and/or the Trustee of the Supplemental Unemploy- 
ment Benefit Fund harmless from any claims, suits, 
judgments, attachments and from any other form of 
liability as a result of the Company and/or the Trustee of 
the Supplemental Unemployment Benefit Fund making 
any deductions in accordance with the foregoing authori- 
zationsand assignments, and the Union will refund direct 
to all employees from whom a wrongful deduction was 
made. 

6:05 Should the Union at any time cease to be the 
authorized bargaining agent of the Employees of the 
Company, any dues held by the Company shall be repaid 
to the individual employee from whose pay such dues 
were deducted. 
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ARTICLE VI1 
Strike and Lockout 

7:Ol The Union agrees that there shall be no strike, 
partial or complete, picketing, slowdown or stoppage of 
work, so long as this Agreement continues to operate. 

7:02 The Company agrees there shall be no lockout 
so long as this Agreement continues to operate. 

ARTICLE Vlll 
Grievance Procedure 

8:Oi A Bargaining Committee consisting of not more 
than five (5) members, all of whom shall be regular 
employees with at least one (1) year's seniority with the 
Company, shall be selected by the employees of the 
Company, and the Company shall be kept informed by 
the Union of the Personnel of this Committee. 

8:OZ The grievance, in order to receive consideration, 
must be based on a claimed violation of some right estab- 
lished by this Agreement. The Grievance must begin to 
be processed through the procedure within fifteen (15) 
days of the event occurring that is the basis for the 
complaint, or within fifteen (15) days of the time that the 
individual was aware of the incident, or should have been 
aware of the incident. The Grievance must be submitted 
in accordance with the following procedure: 
Step #1The Employee andlor the Steward, shall discuss 

a grievance with his Foreman or Forelady. If no 
satisfactory agreement can be reached, the 
grievance shall be reduced to writing and two (2) 
copies of the grievance will be presented in 
writing to the Foreman or Forelady. The Fore- 
man or Forelady shall render his or her written 
answer to the employee and/or the Steward 
within three (3) working days. 

A) The written grievance must show the date of pres- 

B) Said answer shall be final unless within three (3) 
entation as well as the date of alleged violation. 

6 



working days after receipt thereof by the Employee and/ 
or the Union Steward the written grievance is taken to 
Step 2 of the Grievance Procedure. 
Step #21f the Employee and/or the Steward fail to receive 

a satisfactory adjustment from the Foreman or 
Forelady, he shall submit the original written 
grievance to the General Foreman. A meeting 
shall be held with the General Foreman within 
two (2) working days of the time of presentation 
of the Grievance. The General Foreman will 
render awritten decision within three (3) working 
days after the date of such meeting. 

A) Said answer shall be final unless within five (5) 
working days after receipt thereof by the Union Steward 
the original written grievance is taken to Step 3 of the 
Grievance Procedure. 
Step #31f the Union Steward fails to satisfactorily adjust 

said grievance with the General Foreman, he 
shall turn the written grievance over to the Union 
Bargaining Committee. Within five (5) working 
days of presentation thereof, said Committee 
shall meet with the Company's Grievance Com- 
mittee, one (1) of whom shall be a representative 
of the Company's Personnel Department. Piece 
work rate grievances may be handled by one (1) 
representative of the Company's Personnel 
Departmen! or his authorized representative. 
The Departmental Steward or Chief Steward 
may be present at said meeting if deemed nec- 
essary by the Union Bargaining Committee. 

A) Within three (3) working days after the conclusion 
of said meeting, the Company's Personnel Department 
representative shall give a written answer to the Union. 

B) Said answer shall be final unless within five (5) 
working days after receipt thereof by the Union Bargain- 
ing Committee, the Union signifies its intent in writing to 
take the Grievance to Step 4 or 5 of the Grievance 
Procedure. 

C)  Once a Grievance has been submitted to the 
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Bargaining Committee it shall be settled onlythrough the 
Bargaining Committee or with the consent and approval 
of that Committee. 
Step #4The Union may request, in writing, an Interna- 

tional Representative to participate in the nego- 
tiation of said Grievance. Such meeting be- 
tween the Company Personnel Department 
Representative and four (4) other Company 
representatives, if desired by the Management, 
but in no case less than two (2) Company repre- 
sentatives, and the Union Bargaining Committee 
including the International Union Representative 
present, shall be held within ten (IO) working 
days of the time of presentation of the Griev- 
ance. Piece Work Rate Grievances may be 
handled by one representative of the Company's 
Personnel Department or his authorized repre- 
sentative. 

A) Within three (3) working days after the ionclusion 
of said meeting the Company's Personnel Department 
representative shall give a written answer to the Union. 

B) Unless otherwise mutually agreed, said answer 
shall be final unless within two (2) working days after the 
next regular scheduled Union Membership meeting ei- 
ther party signifies by written notice its intention to arbi- 
trate the dispute. 
Step #5 Arbitration -should either party signify by written 

notice to the other party its intention to arbitrate 
thedispute, it shall name itsarbitrator. Within ten 
(IO) days after receiving such notice the other 
party shall designate its arbitrator in writing. The 
two (2) Arbitrators so designated shall, if pos- 
sible, within five (5) days, but in all cases within 
ten (IO) days, select a third Arbitrator who shall 
be Chairman. If the appointees have not agreed 
upon a third member of the Board within ten (10) 
days, they shall request the Minister of Labour of 
the Province of Ontario to nominate a Chairman. 

A) Notwithstanding the provisions of this clause either 
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party may make application under Section 45 of the 
Ontario Labour Relations Act for a single Arbitrator. 

8:03 Each party shall pay the costs and expenses of 
its appointees and the costs and expenses of the Chair- 
man shall be borne equally by the parties. 

8:04 No such Arbitration Board shall have any jurisdic- 
tion to alter, change, or amend any of the provisions of 
this Agreement, or to make any decisions inconsistent 
with the provisions of this Agreement. The Arbitration 
Board shall not have authority to determine a question 
involving the General Wage Level. 

8:05 The decision of a majority of such Board of Arbi- 
tration shall be final and binding on both parties. 

8:06 No grievance or dispute may be submitted to the 
same Arbitration Board by the Union or the Company 
less than ten (10) days before the hearing is to be held. 

8:07 Any employee who has attained seniority, found 
to be unjustly given a written reprimand or discharge or 
suspension shall be reinstated to his former job and shall 
be compensated at his average straight time hourly 
earnings for the time lost as a result of the incident, less 
pay for any penalty time decided upon provided the 
employee files a written grievance of such written repri- 
mand or discharge or suspension with the Company 
within five (5) working days from the date of his discharge 
or suspension. If the Bargaining Committee so desire, it 
may process the grievance immediately, starting at Step 
#3 of the Grievance Procedure. 

8:07(B) With respect to a probationary employee a 
designated Union Steward will be present during the 
assessment and the President or his designate will be 
present at the point of release. 
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8:08 In the event there is an interruption in plant 
operation because of a strike, slowdown, picketing or 
other act in violation of Article VI1 of this Agreement, the 
Company and the Union shall not consider the merits of 
any dispute nor shall any arbitration proceed or continue 
until such time as the interruption has been terminated. 

8:09 In the event of a dispute between the parties 
involving a rate or standard is appealed to Step #4 of the 
Grievance Procedure, the Company, upon receiving 
written request from the Union, will permit a qualified 
Time Study Engineer, approved by the International 
Union, to enter the Plant for the purpose of making 
studies of the rate or standard in dispute in orderthat the 
Union may be in a position to properly present its case to 
the Employer for further negotiations or to the Arbitration 
Board for determination. An Employer's Time Study 
Engineer shall be present during such studies or obser- 
vations by the Union Time Study Engineer. 

A) Such Union-Sponsored Time Studies, described in 
8:09 above, must be made within six (6) months of the 
date the relevant grievance was filed, otherwise the said 
grievance shall automatically be voided. 

8.1 0 Upon settlement of any grievance with respect to 
pay or rate increase, any adjustment based on such 
grievance shall be made retroactive to the date that the 
rate or rate change became effective, provided the griev- 
ance is filed within seven (7) working days after the rate 
change became effective otherwise the retroactive date 
shall be the date the grievance was filed. 

A) The maximum period of retroactivity shall not 
exceed ninety (90) days unless the job, which is the 
subject of the grievance has not been performed in the 
sixty (60) day period immediately preceding the date of 
the time study, in which case the maximum period of 
retroactivity shall be six (6) months. 

8.1 1 In the event it becomes necessary for the Stew- 
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ard or Chief Steward (1) to leave his place of work for the 

Departments over which he has jurisdiction, he will 
report to his Foreman and advise him as to his destina- 
tion. The Steward or Chief Steward (1) will report to the 
Foreman of the Department where the alleged grievance 
originated. In the event the representative is on a job that 
affects the production of an Employee or group of Em- 
ployees, the Foreman will make the necessary arrange- 
ments to relieve the representative. The representative 
will remain on the job until such arrangements can be 
made. The Union President or his designated represen- 
tative (a member of the Bargaining Committee) and one 
other member of the Bargaining Committee or the Chief 
Steward (who has department jurisdiction) shall be al- 
lowed to investigate a grievance or complaint-plant- 
wide. In all cases, each of the above designated person- 
nel shall report to his Foreman immediately upon his 
return. 

purpose of investigating a grievance in a Department or 

8:12 Any member of the Bargaining Committee shall 
be permitted to enter the plant for the purpose of making 
an investigation of any grievance, and upon request shall 
be furnished a pass permitting entrance to the plant for 
such purpose. 

8:13 There shall be one (1) regular meeting between 
the Company and the Bargaining Committee each 
month. 

8:14 An employee who is a designated Union Repre- 
sentative shall be compensated for time lost during his 
regular shift when Time Studying in the plant as a result 
of a piecework rate grievance processed into Step #3 of 
the Grievance Procedure or a practice study for a maxi- 
mum period of ten (1 0) working days in any one (1) year 
or if attending a scheduled grievance and negotiation 
meeting with the Company representatives. The rate of 
pay shall be average straight time hourly earnings. The 
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total liability of the Company for payment of Union Rep- 
resentatives shall be the maximum of ten (IO) hours per 
week per one hundred (100) employees, the number of 
employees to be rounded to the next one hundred (1 00) 
for the purpose of calculation. 

(A) in addition the Union President and/or his desig- 
nated official(s) will be allotted an additional six hundred 
(600) bank of hours plus one hundred (100) hours per 
each one hundred (1 00) employees or fraction thereof to 
conduct unscheduled union business. 
The Union President will be in charge of monitoring the 
accumulation of these hours. Any unused hours in any 
year shall be carried over into the next year. 

8:15 If the Bargaining Committee so desire, it may 
process a dispute, starting at Step #3 of the Grievance 
Procedure. The dispute, in order to receive considera- 
tion, will be presented in writing and must be based on a 
'claimed violation of some right established by this Agree- 
ment. 

8:16 When an employee is brought into the office on a 
matter likely to result in a reprimand, or other disciplinary 
action, such employee shall be reminded of his right to 
have Union Representation in the presence of a Union 
official. 

ARTICLE IX 
O/,&, 0 Seniority 

p 9 : O i  The principle of seniority is to give preference to 
employees covered by this agreement in the matter of 
promotiojs, d e m o t i o n s m s ,  and recalling after lay- 
offs in accordance with their length ofcontinuous serv- 
ice, based upon a combination of plant wide and depart- 
mental seniority. 

9:02 No seniority rights are recognized during the first 
three (3) months which shall be the probationary period 
of the newemployees. TheCompanyshall havethe right 
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to transfer or otherwise terminate the service of new 
employees during their probationary period without 
prejudice to itself. On completion of the probationary 
period seniority shall extend back to date of hire. 
Where warranted the probationary period may be ex- 
tended by mutual agreement between the Company and 
the Union in advance of the scheduled expiration of the 
employee's probation period. 

A) A probationary employee who is laid off or whose 
servicesare terminated while on leave of absence due to 
illness or injury and is rehired within a twelve (1 2) month 
period shall accumulate service for the time worked and 
it shall be credited to his probationary service. 

9:03 Seniority will be broken for the following reasons: 
A) Voluntary termination of employment by the em- 

ployee. 
e) Discharge for just cause not reversed by the Griev- 

ance Procedure. 
C) Failure of the employee to notify the Company of his 

intention to return to work within three (3) working 
days after notice has been sent by registered mail 
by the Company to the laid off employee and failure ,b of the employee to return to work without reason- 
ableexcuse within seven (7) days after such notice 
has been sent by the Company. Notice to return to I work shall be sent to the last address on the 
company's records of the laid off employee. It shall 
be the employee's responsibility to notify the Com- 
pany of changes in address. 

)Accepting other employment or self-employment 
while on leave of absence, except due to ill health 
and under doctor's orders and confirmed by the 
company's doctor. 

/E) Out of active service with the Company for any 
reason beyond twelve (1 2) months except as other- 
wise provided for in this agreement. 

F) Overstaying leave of absence without a reasonable 
excuse. ----------- 

9 
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G)Failure to report absence from work for three (3) 
working days without reasonable excuse. 
1) Upon receipt of the employee's reason for ab- 

sence from work and within the time period 
specified in this sub-section, the Company shall 
notify the employee at the last address on the 
company's records that his reason for absence 
was unacceptable. 

H)Acceptance of a Service Award. 

9:04 A laid-off employee with three (3) months or 
more, but less than two (2) year's seniority shall accumu- 
late seniority as per clause 9:05 and shall be eligible for 
recall for two (2) years. A laid-off employee with two (2) 
years or more seniority shall accumulate seniority as per 
clause 9:05 and shall be eligible for recall for five (5) 
years. 

4 

~ . .  
r-- . 

9:05 A) Seniority shall accumulate for seven (7) 
months, provided such seniority accumulation shall not 
exceed his actual service at lime of layoff. 
8) An employee with five (5) or more years seniority 

at time of layoff will be entitled to accumulate seniority to 
a maximum period of fifteen (15) months. 

9:06The job classifications in the plant are divided into 
two (2) seniority groups A and Bas outlined in Schedule 
" A  of this Agreement. 

9:07 Seniority Lists shall be posted in each depart- 
ment of the plant every three (3) months, The Union shall 
be furnished with seven (7) copies of these seniority lists. 
Any contemplated change in the structure of a depart- 
ment will be discussed with the bargaining committee. 

9:08 Employees who leave the employment of the 
Company to enter the Country's Armed Forces shall be 
granted a leave of absence until such time as service 
with the Armed Forces is terminated. Seniority will 
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accrue under such leave, provided the employee makes 
application for his job within thirty (30) days after receiv- 
ing Honourable Discharge, and provided the employee is 
capable of performing the work required of his job. The 
Company will make every effort to place employees who 
have become handicapped during such service. 

9:09 Any employee who suffers a serious injury or 
impairment from his employment with the Company, 
which results in permanent disability, and he is unable to 
continue working on his own operation, the Company 
will endeavour to place him on a suitable job for which he 
is qualified and capable of performing in accordance with 
his seniority. Once so placed seniority may be waived in 
the case of other employees displacing such employee. 

9:lO Any employee presently in or who has been in 
what is now the Bargaining Unit, who transfers to a 
supervisory position or any position outside the Bargain- 
ing Unit directly connected with the operation of the plant 
and who has had at least three (3) months' service in the 
Bargaining Unit or what is now the Bargaining Unit, and 
returns or is transferred to a job within the Bargaining 
Unit, upon reinstatement shall, consistent with his sen- 
iority, be placed in accordance with the terms of Para- 
graph 10:04 (3) provided he is able to do the work and 
shall receive credit for seniority for the time spent on 
such supervisory or other position. 

ARTICLE X 
Layoff and Recall 

1O:Ol An employee with less than one (1) year's 
continuous service with the Company shall be laid off on 
the basis of departmental seniority within his group. 

10:02 An employee with one (1) or more year's con- 
tinuous service with the Company shall be laid off on the 
basis of plant-wide seniority. Such employee affected, if 
qualified, shall have the right to the job held by the 
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employee with the least seniority in the plant. 
A) If he is not qualified to displace the employee as 

stated above he shall, if qualified, displace the employee 
with the least seniority in the Production Unit. If he does 
not qualify for the job held by the employee with the least 
service in the Production Unit, he shall be laid off and 
provided he has one (1) or more year's service will be 
entitled to S.U.B. payments. 

10:03 When due to job abolishment or curtailment of 
production necessitating a reduction of an employee on 
a job the employee affected and qualified shall be given 
the following choice of jobs but only in the order listed 
below: 

1) A vacancy in both groups within his department. 
2) A vacancy in one group within his department and 

the job held by the employee with the least seniority 
in the other group. 

3) The job held by the employee with the least senior- 
ity in either group within his department. 

Should a vacancy exist in another department at the time 
of layoff it shall posted, however, no subsequent vacan- 
cies will require posting. 

10:04 An employee to be displaced from his group 
within his department, shall if qualified, be given the 
following choice of jobs but only in the order listed below: 

1) A subsequent vacancy in both groups. 
2) A subsequent vacancy in one group and the job 

held by the employee with the least seniority in the 
other group within the plant. 

3) The job held by the employee with the least senior- 
ity in either group within the plant. 

Should a vacancy exist at the time of layoff it shall be 
posted, however, no subsequent vacancies will require 
posting. 

i0:05 The employee subsequently affected shall 
have the right to the job held by the employee with the 



least seniority in the plant. 
10:06 When it becomes necessary to lay off ernploy- 

ees in the plant in accordance with this Agreement, the 

notice or a maximum of three (3) normalhys pay_in-l!ey 
of not ie.  The Company wiltpost a-notice stating the 
names of the employees being placed on layoff within the 
first hour of the shift on day one of the three day notice 
period, which will then constitute the three days of notice. 
During that shift the Company will have all employees 
affected by said layoff to acknowledge the layoff notice 
as posted. Employees resigning from the Company 
shall give the Company seven (7) days notice. 

Company will give the employees three (3) normal days - 

10:06(B) Should any employee be declared surplus 
and forced to leave his classification or department in ac- 
cordance with the layoff procedure, it is understood that 
the employee may at his discretion displace a weekend 
work shift employee only if he/she is fully qualified. 

10:07 In the event of a substantial cutback in produc- 
tion involving lay-offs, the Company agrees to meet with 
the Bargaining Committee of the Union to discuss a 
practical solution to the problem. 

10:08 In the process of recalling after a layoff, the 
employees having the greatest plant-wide seniority shall 
have the first privilege of being recalled, providing the 
laid-off employee has the necessary qualifications to 
meet the requirements of the job. 

10:09 Alaid-off employee who fails to report for a work 
assignment without a reasonable excuse when recalled 
will be considered a voluntary quit. 

1 O : l O  If, due to job abolishment or curtailment of 
production, the employee is transferred to a job for which 
he is qualified to perform, and he refuses to accept such 
job, he will be considered a voluntary quit. If a laid-off 
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employee is recalled to a job for which he is qualified to 
perform, and he refuses to accept such job, he will be 
considered a voluntary quit. 

1 O : I l  An employee's plant wide seniority shall be 
transferred with him from job to job. 

1O:l 2 For a period of twelve (1 2) months following an 
employee's transfer to another job within his department 
or to another department or recall to a job other than the 
one held at the time of his layoff shall, consistent with his 
seniority, have the preference to return to his former job 
before any job vacancies are posted provided that he 
has a minimum of six (6) months seniority and his appli- 
cation to return to his former job is on file. This application 
to return to his former job shall remain on active file for a 
period of one (1) year. 
To qualify for this preference the employee must make 
written application to the Personnel Department within 
fourteen (1 4) days of his transfer or recall or prior to the 
expiry date of the first posting of his former job if such 
posting is earlier. 

ARTICLE XI 
Transfers 

11 :01 Employees may file application for,transfer in 
the event a vacancy occurs or a new job is created. The 
filling of job vacancies shall be accomplished through the 
job posting procedure. The senior applicanLwMbasic 
mi@mum qualifications will bFelmed.-Tf% successful 
applicant shali'be moved to-his new classification within 
twenty (20) working days, (provided the replacement(s) 
isiare fully trained on the job(s) being vacated.) An 
employee not moved to his new classification within the 
time period noted above shall be paid the 100 true unit 
hour of the new job or his average hourly earnings, 
whichever is the greater. 
In the event that new jobs are created employees will be 
notified as soon as possible. The Company will provide 
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the employees with a description of the necessary quali- 
fications and skills. If additional educational require- 
ments are a pre-requisite, tuition funding will De provided 
for both night school or day release classes under the 
Co-operative Education Program. *+- 

1 1 :02 A) N E e L o f  job-vacancies will be post& for 
three (3) working days. Only written applications made 
by the employees and submitted to the Company Per- 
sonnel Department during the time the jobs are posted 
will be considered. When multiple jobs are posted, 
employees may indicate on the job posting form, their 
choice of jobs in the order of preference. 
B) In the week immediately preceding an employee's 

vacation period or authorized leave of absence an 
eligible employee may file a written application and 
submit it to the Company Personnel Department for a job 
that may be posted during the period of absence speci- 
fied in this paragraph. Upon the employee's return to 
work such written application shall be automatically 
cancelled. 

11:03 Temporary jobs will not be posted. Temporary 

1. Jobs of three (3) weeks duration or less. 
2. Vacancies created by Article XI1 - Leave of Ab- 

3. Vacancies created by Article XVlll - Vacations. 
(A) When it becomes necessary to temporarily trans- 

fer an employee under the conditions of 11:03, the 
Company will transfer employees qualified to perform 
the work required. 
In the case of the employee filling the vacancy created by 
the Leave of Absence, Paragraph 10:02 will apply to that 
employee upon completion of said leave. An employee 
transferred at the request of the Company shall return to 
the job from which he transferred upon completion of the 
job required. 

jobs are: 

sence. 
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11 :04 Job vacancies created by requested transfers 
must not exceed two transfers in any one (1) chain within 
the department or plant. Any vacancy created after two 
(2) transfers shall be filled at the option of the Company. 

A) An employee refusing to accept the job assigned to 
him as a result of his request for transfer shall forfeit all 
right to the job from which he transferred. He will be sent 
to the Personnel Department and given his choice of 
available jobs that he is qualified toperform. If no jobs are 
available, he will be laid off. 
6) An employee assigned to a job as a result of a 

requested transfer, who fails to perform satisfactorily on 
the new job or who is determined unqualified shall be 
given his choice of available job openings if he is qualified 
to perform the work required. or he may be returned to his 
former job or placed on another job in accordance with 
the seniority regulations of this agreement, if qualified, 
otherwise. he shall be laid off. 

C) An employee shall be limited to two (2) requested 
transfers in a two (2) year period. An employee with less 
than one (1) year of continuous service with the company 
shall not be eligible for a requested transfer. 

D) If an employee requests a transfer in accordance 
with the Job Bidding Procedure outlined in this paragraph 
and the job is curtailed or abolished, this job bid shall not 
constitute a bid as defined in Paragraph 11:04 (C). 

E) An employee recalled to other than his original 
group or who was forced into the other group because of 
a layoff shall have the right to bid back to his original 
group and this will not constitute a bid as defined in 
Paragraph 1 1 :04 (C). 

11:05 In the event a job is reassigned from one 
department to another, the employees affected will be 
given a choice to transfer with the job or remain in the 
department should the job be a combination job, and the 
major portion of the combination job is reassigned to 
another department, the employees affected will be 
given a choice to transfer with the job or remain in the 
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department. Seniority will apply in the department to 
which such job is reassigned. 

ARTICLE XI1 2- 
Leave of Absence 

12:Ol An employee wishing a Leave of Absence for a 
period of more than two (2) weeks shall make written 
application to the Personnel Department. If granted, 
such leave shall be in writing and a copy furnished to the 
Union. A Leave of Absence will normally not exceed 
thirty (30) days and under no circumstances ninety (90) 
days. A Leave of Absence will not be granted for self- 
employment or employment elsewhere. The person on 
leave must return by the expiration date of the leave and 
upon reinstatement shall, consistent with his seniority. 
be placed on his previous or comparable work, provided 
he is able to do the work. Upon reinstatement he shall 
receive credit for seniority for the time he was on such 
approved Leave of Absence. 

12:02 An employee with more than ninety (90) days 
seniority but less than two (2) years' seniority shall be 
granted a Leave of Absence for sickness or injury and 
will be entitled to accumulate seniority up to the maxi- 
mum period he is entitled to receive Weekly Sickness 
Indemnity payments. An employee with two (2) years 
seniority but less than ten (10) years seniority shall be 
granted leave of absence for sickness or injury and will 
be entitled to accumulate seniority for a maximum period 
of eighteen (1 8) months. An employee who has ten (1 0) 
years or more seniority shall be granted leave of ab- 
sence for sickness or injury and will be entitled to accu- 
mulate seniority for a maximum period of two (2) years. 
An employee who is unable to return to work following his 
entitled accumulated seniority under this section will be 
retained on the active payroll until he is able to return to 
his job, or to a job vacancy provided he is able to do the 
work. In such case Paragraph 11 :02 of this Agreement 
will not apply. The provisions of this section shall not 
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apply to a female employee who is granted leave of 
absence for pregnancy according to Paragraph 12:04. A 
certificate from his physician to the Company Personnel 
Department is necessary from an employee requiring a 
leave of absence or returning to work from such leave of 
absence. In addition, one week's notice to return to work 
shall be required. The person on leave must return to 
work by the expiration date of the leave and upon 
reinstatement shall, consistent with his seniority, be 
placed on his previous or comparable work provided he 
is able to do the work. 
An employee who is receiving Worker's Compensation 
benefits shall continue to accumulate seniority subject to 
the provisions of Article IX, Paragraph 9:03. 

12:03 An employee selected for full time duty as an 
officer or representative of the International 
U.R.C.L.P.W.A. or Canadian Labour Congress, or On- YA tario Federation of Labour, will upon written application to 
the Personnel Department be granted a leave of ab- 
sence. This leave shall be for a period not to exceed one 
(1) year and will, underthe above condition, be extended 
upon written application to the Personnel Department. 
With the exception of a person who is totally and perma- 
nently disabled at the expiration of the leave of absence, 
any person covered by this provision must make written 
application for reinstatement within twenty (20) days 
after being released from such full time duty. Upon 
reinstatement he shall, consistent with his seniority, be 
placed on his previous or comparable work provided he 
isable to do the work. In both cases upon reinstatement, 
he shall receive credit for seniority for the time he was on 
such leave of absence provided, however, that so much 
leave of absence as exceeds five (5) years shall not be 
credited to his seniority. 

12:04 A) A female employee will be granted a leave of 

7 
> 

accordance with Part (Xi)  of 
Act, 1974. Within a two (2) 
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month period after child birth she shall report to to the 
Personnel DeDartment with a Doctor's certificate stating 
date of birth of child and declaring her physical fitness 
and shall return to her regular full time employment, 
seniority permittin . 
d m p l o y e e  with five (5) or more 

seniority shall be granted a 
period of time necessary (not 
to meet the requirements of adopting a child. When such 
leave isexhausted sheshal lbe%-dFherformerjob 
(seniority permitting) with the seniority and pension cred- 
its she had at the commencement of said leave. 

a 
I 

Any employee selected or elected for Union L 7 
duties including attending conventions-or performing / 
municipal elective76Kexahqpply for in writing, and &- Lf 

Begranted, a leave of absence not to exceed two (2) 
weeks, provided wherever possible the employee or 
the Union give the Company seven (7) days' notice 
prior to the commencement date of such leave of 
absence. On his return, he shall be reinstated to his 
former job. His seniority shall accumulate during such 
leave of absence. 

ARTICLE Xlll 
Wages 

1301 Except as hereinafter provided, the General 
Wage Scale and various rates contained therein, such 
as hiring rates, job hourly rates, base rates, expectan- 
cies and limits, in effect immediately following the effec- 
tive date of this agreement, will remain in effect for the life 
of this agreement. 
Nothing in this article shall be interpreted as prohibiting 
the Company from placing any job on a piecework basis. 

A) The established hiring rates, base rates, job hourly 
rates, expectancies and limits, as set forth in Paragraph 
13:Ol above shall be made a part of this agreement and 
are attached hereto as Schedule "A". 

B) New established piecework rates on new jobs or 
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operations within the same job classification will carry 
the same hiring rate, base rate, job hourly rate, expec- 
tancy and limit as is commensurate with those estab- 
lished jobs in effect. 

13:02 It shall be a function of Management to deter- 
mine the method of procedure (standard practice) used 
in performing an operation. Rates shall be established to 
conform to this method and procedure. 
A copy of the standard practice for a permanent piece 
work rate shall be available in the Department Foreman's 
Office for review upon request by the department em- 
ployee. 

A) All workers shall adhere to the standard practice. 
B) The Company shall have the right to time study any 

job at any time. 5- 
-2c '  

13:03 In establishing&eworkrates-fo_[lnew jobs or 
operations or for changed jobs or operations, the follow- 
ing procedure shall be followed: 

A) The foreman of the department, or a Company 
representative, shall show a copy of all new permanent 
standard practices to the Union representative of the 
department so that he may review how the Company 
wants the job performed. This shall be done prior to the 
Time Study Department's making a time study of the job 
or operation. 
E) The Union representative shall select a qualified 

employee on his shift to be studied. The Union Steward 
will be present for the duration of the time study. 

13:04 Future piecework rates shall be so established 
so that an eighty (80) true unit hour pays not more nor 
less than the job hourly expectancies established by the 
terms of this Agreement, and which, together with the 
procedure for arriving at said expectancies, are listed in 
the Schedule "A" of this Agreement. 

A) An eighty (80) true unit hour shall be the job 
expectancy of the plant with the exception of Banbury 
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operations where the job expectancy will be an eighty- 
five (95) true unit hour. 
6) A ninety-five (95) true unit hour shall be the plant 

limit except that employees will have the opportunity to 
earn and be paid in excess of a ninety-five (95) true unit 
hour up toa maximum of one hundred (1 00) true unit hour 
with a clean time card. 
It is understood and agreed between the parties signing 
this Collective Labour Agreement that the term "clean 
time card" referred to above shall have the following 
interpretation and meaning: 
A clean time card means any time card that does not 
contain a job hourly rate payment. 

C) With the exception of the operations listed in Para- 
graph 13:04 (D), cycle or machine controlled, individual, 
group or crew jobs or operations shall be paid machine 
limitation (M.L.) up to an eighty (80) true unit hour when 
the machine or cycle capacity does not allow the unit to 
perform at a true eighty (80) unit hour or better. An eighty 
(80) true unit hour shall pay the expectancy of the job. 

D) On press operations in the container and plastic 
molding (where machine assignments apply), mechani- 
cal rubber goods molding and join block press opera- 
tions, where operators are loaded below a ninety (90) 
true unit hour, machine limitation (M.L.) will be paid up to 
a ninety (90) true unit hour or better. On Banbury 
operations machine limitation (M.L.) will be paid at an 
eighty-five (85) true unit hour. 

E) In the case of new operations that are the same as 
existing operations on which the Company has accumu- 
lated data, the piecework rate for such operations may 
be computed from existing data. The Union may request 
a Time Study check on any new rate so established. 

F) In the event that a temporary or permanent rate 
cannot be established at the time of a change, the actual 
measured effective elapsed time of the element or ele- 
ments added shall be paid for at the employee's average 
straight time hourly earnings until a temporary or perma- 
nent rate can be established. 
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G) All new piecework operations having no perma- 
nent rate or temporary rate shall be paid for at average 
straight time hourly earnings until a piecework rate can 
be established on the job. 

1) If the employee does not work at make-out effort, 
he shall be paid only his job hourly rate for the time 
he was working on such new piecework operation. 

13:05 Employee's earnings for any one day shall not 
exceed the job hourly limit as shown in Schedule " A  
which is made a part of this agreement. It is understood 
that employee's earnings shall be computed on a daily 
basis. 

A) An employee transferred to another job due to lack 
of work, job bid or recall, and who is being paid average 
straight time hourly earnings on the job, whose job hourly 
limit is lower than the employee's average straight time 
hourly earnings, shall receive only the job hourly limit for 
the period of time spent on this job and in accordance 
with Paragraph 13:05 above. 
6) If during the shift an employee is working on two (2) 

or more jobs whose job hourly rate is different, the job 
hourly limit for each job multiplied by the number of hours 
worked on each job will be used to determine the job 
hourly limit for the day. 

C) If during the shift an employee is working on an 
incentive rated operation and a job hourly rated operation 
the job hourly limit for the incentive operation may not 
apply. 

13:06 Fatigue factors decided upon by the terms of 
this agreement will be used as a guide in determining 
future fatigue factors to be allowed in future piecework 
rates, and are attached hereto as Schedule "A" which 
forms a part of this Agreement. 

13:07 Five percent (5%) of the differential granted 
between the job hourly rates and the job expectancy 
rates has been granted in lieu of payment for lunch time 
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as such, and it is agreed that future piecework rates shall 
not contain any additional allowances for lunch time. 

13:08 Until such time as additional changes are made 
in job factors affecting a piecework rate, those jobs or 
operations which have been established prior to January 
1 st., 1954, will not be changed unlessotherwise mutually 
agreed. Any change in job factor made after January 
1 st., 1954 in the aforementioned piecework rate, which 
affects the piecework rate will result in a complete re- 
study of the job or operation and the re-establishment of 
the piecework rate as outlined in this article. 

A) The aforegoing paragraph shall not conflict with 
Paragraph 13:14. 

B) The aforegoing paragraph shall not conflict with 
Paragraph 13:15 (C). 

13:09 The minimum rate for all employees shall be the 
job hourly rate of their job. If a probationary employee 
with one (1) month or less service is placed on an 
incentive rated job, he shall receive the hiring rate for the 
job, or his actual earnings. whichever is the greater. 

13:lO Temporary rates may be used on new jobs and 
for jobs which are in the process of development. Such 
rates shall be designated as temporary and an element 
sheet provided and shall automatically be cancelled 
when a permanent rate is established. 

1311 Temporary piecework rates shall pay for job 
conditions, lay-out and effective method prevailing when 
studying and setting the rate. Temporary rates shall not 
be used for more than sixty (60) working days for that job. 

A) When a Time Study has been completed on a job 
that was established in accordance with Paragraph 
13:04 (C) or a temporary piecework rate the following 
shall apply. 

i) A rate established in accordance with Paragraph 
13:04 (C) will be re-established as a temporary 
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or permanent piecework rate. 

manent piecework rate. 
ii) A temporary rate will be re-established as a per- 

13:12 Piecework rates will be posted on a rate board 
to be provided in each department. 

A) Permanent piecework rates shall become effective 
after being posted for one (1) working day. This time may 
be shoflened by mutual agreement. 
6) Temporary piecework rates shall become effective 

in the first working day after they are posted. However, 
wherea change in apermarient ortemporary rate may be 
made under the provisions of Paragraph 13.1 5 or Para- 
graph 13:18, the new temporary rate shall become effec- 
tive immediately upon posting. 

13:13 The guaranteed minimum for all non-productive 
time shall be the job hourly rate, with the exception of a 
probationary employee with one (1) month or less sew- 
ice whose rate shall be the job hiring rate of his job. 

13:14 Time allowed for machine or job limitation may 
be utilized without increasing the total piecework rate. 

13.1 5 After a permanent rate has been established it 
will not be changed except for one of the following 
reasons: 

A) The Company makes a change of methods, ma- 
terials, tools, design or style of product resulting 
inachangein the job factoraffectingthe rate. The 
rate will be changed to the extent of such change 
in job factor. 

B) Clerical and/or mathematical errors will be cor- 
rected when found. If said errors prove the em- 
ployee's earnings have been adversely affected, 
such employee shall receive not more than a 
maximum of ten (IO) working days retroactive 
payment in the amount of the error. 

C) A legitimate request by the Union for a re-study 
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and the results of the study warrant a change. 
D) A request is made by the employee or the Union 

to re-study old piecework rates (rates estabkhed 
prior to January 1, 1954). These jobs will be re- 
studied and established under the terms of this 
agreement. 

13:16 An incentive or hourly rated employee tempo- 
rarily transferred at the request of the Company while his 
regular work is available shall be paid his average 
straight time hourly earnings, or the rate of the job 
transferred to, whichever is the higher. The same shall 
apply when he is requested to perform experimental 
work. 

13:17 When work is not available on an employee's 
regular job and he is offered other work on an hourly 
rated job, he shall receive his hourly rate for that particu- 
lar job to which he is transferred. If offered work on an 
incentive rated job, he shall receive the hourly rate for 
that job or his regular hourly rate or his actual earnings, 
whichever is the greatest. 

13:18 Employees required to carry on their operation 
under unusual conditions that are found to exist in mate- 
rial, mechanical, or operation, that are beyond the em- 
ployee's control, which have not been included in the 
incentive rate or machine limitation, when they are un- 
able to maintain normal output when working at normal 
speed (make out effort), shall be bonused up to average 
straight time hourly earnings from the time such condi- 
tion is reported to the department foreman or applicable 
night shift supervisor, and the condition is found to exist. 
The job may be restudied and a temporary rate estab- 
lished for the balance of the time such condition contin- 
ues to exist. Should it be found that the unusual condition 
did not exist, the employee will be paid his regular 
piecework rate. 

A) If the employee does not work at make out effort for 
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the full shift, he shall be paid only his job hourly rate for 
the time he is working on the unusual condition described 
above. 

13:19 Lost time due directly to work stoppages, slow- 
downs or strikes within the plant shall not be paid for by 
the Company. 

13:20 An employee shall be paid his average straight 
time hourly earnings, for time lost on his operation if 
called away from same at the employer’s request. 

13:21 When possible, all employees working on the 
night shift will receive their wages on pay day before 
leaving the plant. 

A) Provided the payroll department works the week 
following the plant shutdown for the vacation period, an 
employee on vacation, if he so requests, will be given his 
pay cheque (for work performed in the week prior to his 
vacation) at the plant between the hours of 8:30 a.m. and 
5:OO p.m. on any normal pay day. 
6) The Payroll Department will issue a cheque for any 

short pay which exceeds $25.00 during the same pay 
week. 

13:22 The Company agrees to the principle that a 
qualified time study engineer should assist the local 
union in disputes involving piecework rates and standard 
practices as they relate to the piecework rate and will co- 
operate in the training of such engineers. 

A) It is agreed that all expenses incurred in the training 
of such men will be borne by the Union. 

13:23 A) Effective April 16, 1990, a boxed wage in- 
crease of 50 cents per hour. 
Effective June 1, 1990 a C.O.L.A. adjustment will be 
calculated that will reflect one cent (1 e) per hour for each 
full .3 points that the C.P.I. index exceeds the base for 
calculation. The base for calculation is May, 1990, 

^increased by six percent (6%). Once this point is 

30 



reached any increase will be based on the C.P.I. for the 
second full month after the point is reached compared to 
the base. The last calculation for each contract year will 
be for the month of May. The following Job Classifica- 
tions will be increased by the amounts indicated and this 
amount will be added to the Job Hourly Rate. 

(1) Maintenance Trades - 50 cents 4 
(2) Tool and Die Makers - 50 cents 
(3) Take-off Checker - 05 cents 
(4) S.P.C. Analyst - 3 4  cents 
6) Effective June 1, 1991, a boxed wage increase of 

45 cents per hour. 
Effective June 1 ,  1991 a C.O.L.A. adjustment will be 
calculated that will reflect one cent (1 t?) per hour for each 
full .3 points that the C.P.I. index exceeds the base for 
calculation. The base for calculation is May, 1991, 
increased by six percent (6%). Once this point is 
reached any increase will be based on the C.P.I. for the 
second full month after the point is reached compared to 
the base. The last calculation for each contract year will 
be for the month of May. 
The following Job Classifications will be increased by the 
amounts indicated and the amount will be a ed to the 
job hourly rate. g. (1) Maintenance Trades - 20 cents 

(2) Tool and Die Makers - 20 cents 
C) Effective June 1, 1992, a boxed wage increase of 

45 cents per hour. 
Effective June 1 ,  1992 a C.O.L.A. adjustment will be 
calculated that will reflect one cent (1 C) per hour for each 
full .3 points that the C.P.I. index exceeds the base for 
calculation. The base for calculation is May, 1992, 
increased by six percent (6%). Once this point is 
reached any increase will be based on the C.P.I. for the 
second full month after the point is reached compared to 
the base. The last calculation for each contract year will 
be for the month of May. The following Job Classifica- 
tions will be increased by the amounts indicated and the 
amount will be added to the job hourly rate. 
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J (1) Maintenance Trades - 20 cents 
(2) Tool and Die Makers - 20 cents 
D) Each adjustment specified in Paragraph 13:23 A) 

B) C) will replace the previous adjustment, if any, in its 
entirety. The amount of C.O.L.A. increase shall be 
calculated and recalculated as provided above on the 
basisofthe Consumers Price Index (C,P,l.) published by 
Statistics Canada (I 971 = 100%) 

E) For incentive rated operations they will be added to 
the hiring rate, job hourly rate and to the average straight 
time hourly earnings (not exceeding the 95 T.U.H.R. limit 
for the job classification) by job classification and group- 
ing. Period used to determine the average straight time 
hourly earnings will be the last four (4) full weeks in April 

zq of each contract year. 
Night Shift Premium .J@&Z~- 

13.24 For hours worked between three (3:OO) p.m. to 
eleven (1 1 :OO) p m. there shall be paid a premium rate of 
twenty-five cents (25c) per hour. For hours worked 
between eleven (1 1:OO) p.m. to seven (7:OO) a.m. there 
shall be paid a premium rate of thirty cents (~OC) per hour. 

*p 0' 13:25 Shift premiums shall not be I c e in calcula- 
tion of overtime compensation. Shift premiums shall not 
be used for the purpose of calculating incentive earnings. 

ARTICLE XIV 
Hours of Work 

14:Ol The normal working hours of the employees 
covered by this Agreement shall be eight (8) hours per 
day, five (5) days per week, making a normal work week 
of forty (40) hours. The normal work week shall be from 
eleven (11:OO) p.m. Sunday to eleven (1l:OO) p.m. Fri- 
day. 
The Company may also establish shift schedules for 
continuous operations. 
In the event the Company finds it is necessary to imple- 
ment a continuous operation, both parties will discuss 
the most feasible and effective schedule. 
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14:02 The Company does not guarantee to provide 
any work to the extent of the hours or days indicated in 
Paragraph 14:Ol of this Article. 

14:03 The pay week shall begin with the shift starting 
nearest Sunday, eleven (1 1 :OO) p m  and end with the 
shift ending nearest Sunday, eleven (1 1:OO) p.m. 

14:04 The work day shall be the twenty-four (24) 
hours following the employee's starting time. 

14:05 The first shifl will start at eleven (1 1 :OO) p.m. 
Sunday or the time nearest eleven (1 1:OO) p.m. where 
production requirements make it necessary, except that 
straight day shift operations will start at seven-thirty 
(7:30) a.m. Monday. 

14:06 A) The regular working schedule for incentive 
and hourly rated employees shall be as follows: 

Eight (8) hour rotating shifts- 
Seven (7:OO) a.m. to three (3:OO) p.m. 
Three (3:OO) p.m. to eleven (1 1:OO) p.m. 
Eleven (1 1:OO) p.m. to seven (7:OO) a.m. 

Should a multi-shift operation revert to a single shift the 
above hours of work shall apply. 

B) The regular working schedule for incentive and 
hourly rated employee's shall be as follows: 

Straight day shift 
Seven-thirty (7:30)a.m. toeleven-thirty (1 1:30)a.m. 
Twelve (12:OO) noon to four (4:OO) p.m. 

14 07 Employees on hourly rated jobs will be allowed 
the following rest and 
lunch period without loss of earnings 

(I) Eight (8) hour rotating shifts - ( 'A Classification 
Jobs) 
One ( l ) ,  twenty (20) minute lunch period 
Two (2) ten (IO) minute rest periods 

( 1 1 )  Straight day shifts 



One (1) ten (IO) minute rest period, morning and 
afternoon. 

(Ill) Eight (8) hour rotating shifts - ("8" Classification 
Jobs) 
one (I), thirty (30) minute lunch period. 
two (2), ten (IO) minute rest periods. ii;' 

14:08 Employees on incentive jobs will be permitted 
the following rest and lunch periods without increasing 
the rate or making any additional allowances: 

Eight (8) hour rotating shifts ("A" Classification 
Jobs). 
One ( I ) ,  twenty (20) minute lunch period. 
Two (2), ten (IO) minute rest periods. 

one ( I ) ,  ten (IO) minute rest period, morning and 
afternoon. 

(Ill) Eight (8) hour rotating shifts ( "B Classification 
Jobs). 
one ( I ) ,  thirty (30) minute lunch period. 
two (2), ten (1 0) minute rest periods. 

(I) 

(11)  Straight day shifts 

14:09 The time of rest and lunch periods shall be so 
arranged as not to interfere with production cycles. 

14:lO Employees shall be allowed five (5) minutes 2/ ithout loss of pay at the end of each shift for the purpose ~~sas~u~ immediately before quitting time, except 
on operations-designated by the Company as continu- 
ous operations where employees shall continue to oper- 
ate their jobs until relieved by the following shift operator. 
This shall not apply when an employee leaves prior to his 
regular scheduled quitting time. This time allowance 
shall not be used as a means of increasing an incentive 
rate. 

ARTICLE XV 
Wage Policies for Special Conditions 

15:Ol Banbury operators, Banbury millmen, Com- 
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pound men, open mill mixing operators; employee(s) 
who loads outside scrap truck, (east end of north building 
and mixing department) and lift truck operator(s) when 
handling carbon black, and Goodman Cutter while 10- 
cated in Mixing Department, will b e  allowed fifieen (15) 
minutes shower time upon completion of their shift, at 
straight time pay at the applicable hourly rate. 
A maintenance employee(s) assigned to repairing mix- 
ing and milling equipment (in excess of one (1) hour) 
shall be allowed fifteen (15) minutes shower time upon 
completion of said assignment. Should the assignment 
be for a full shift he (they) shall be allowed fifteen (15) 
minutes shower time upon completion of their shift at 
their straight time pay at the applicable hourly rate. If it 
appears that this clause is being abused it may be 
necessary to establish control to eliminate the abuse. 

1902 An employee reporting for work who has failed 
to receive notice at his last recorded address at least four 
(4) hours in advance not to report, and receives less than 
four (4) hours shall be paid for not less than four (4) hours 
at his average straight time hourly earnings. An em- 
ployee or employees covered by this paragraph is re- 
quired to ring in his time card report to his foremen and 
ring out his time card if no work is available. Reporting 
pay will not be paid when: 

A) An employee has not been notified because he 
was absent or on vacation or leave of absence at 
the time of announcement of no work was made. 
In the event of strikes, stoppages of, or interfer- 
ence with work in connection with labour dis- 
putes, catastrophies,failure of utilities, acts of 
public enemy, or breakage of major equipment. 

1503 An employee who is injured while on duty and is 
treated in the first aid department shall be paid average 
straight time hourly earnings for lime lost while at the first 
aid department. An employee injured at work and re- 
ferred by the Company for out of plant treatment or 
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examination by a physician or a hospital shall be paid at 
average hourly earnings for necessary time lost from his 
regular shift for the first authorized treatment. Under no 
circumstances will an employee be paid for time before 
or after shift hours. 

1504  Any employee required to work through two (2) 
or more hours in excess of his regular shift without 
advance notice will be given a meal allowance of five 
dollars ($5.00). 3 9 4  

working hours lost, less any payment 
received for time spent on said jury or other defined duty 
during the normal work week. The proof of payment for 
said jury or other defined duty is to be forwarded by the 
employee to the Company Personnel Department prior 
to any Company reimbursement being made. 

15:06 Time spent by the two (2) Union Safety repre- 
sentatives on the monthly safety tour and the four (4) 
Union Safety representatives attending the Safety meet- 
ing will be paid at their average straight time hourly 
earnings. 

Bereavement Pay 
15:07 An employee will be granted a leave of absence 

from work because of death in his immediatefamily, and 
shall be paid his average straight time hourly earnings for 

three (3) payroll days starting on the payroll day following 
the death of a member of his family and ending on the day 
of the funeral. If on the day of the funeral an employee IS 

scheduled to work on the 1 1 : O O  p.m. - 7:OO a.m. shift he 
shall he granted a leave of absence and be compensated 
for time lost on this shift provided such payment does not 
exceed the maximum three (3) day period specified in 
this paragraph. The term "member of his family" means 
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his scheduled working hours so excused during the first 



a husband or wife, child, foster children, grandparents, 
grandchild. Darent. stepparent, Darent-in-law. brother or 
sister, son-in-law, daughter-in-law, brother-in-law, sis- 
ter-in-law,spouses grandparent, spouses brother-in- 
law, spouses sister-in-law, the category of relatives 
specified above include legal and blood relationships. 
No extra pay allowance will be paid for multiple or 
simultaneous deaths occurring within any three (3) day 
period. Should the death occur on the calendar day 
Thursday, and burial takes place on Monday, then the 
payroll day Monday shall be included as the third (3rd) 
day provided for in this paragraph. Any pay received for 
compassionate leave on a holiday shall be in lieu of pay 
for such holiday under Artide t3 Overtime 

16:Ol An hourly an 'ncentive rated employee, 
working in excess of eight (8) hours in any twenty-four 
(24) hour period, shall be paid at the rate of time and one- 
half. * 

16:02 All work performed by hourly and/or incentive 
rated employees between the hours of eleven (1 1 :OO) 
p.m. Friday and eleven (1 1:OO) p m .  Saturday, shall be 
paid at the rate of time and one-half provided the 
employee(s) has worked or been compensated by the 
Company for forty (40) regular hours in the week, except 
that normal working hours not worked due to Union leave 
or other approved leaves of absence shall be counted as 
time worked for purposes of computing weekly overtime. 

16:03 All work performed by hourly and/or incentive 
rated employees between the hours of eleven ( I  1:OO) 
p.m. Saturday and eleven (1 1 :OO) p.m. Sunday shall be 
paid at the rate of double time. 

J 
7.. .- 

,/ ,}  $' L' 

16:04 It is recognized that it may be necessary to work 
Every beyond the normal work day or work week. 
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reasonable effort will be made to avoid having employ- 
ees work in excess of twelve (12) consecutive hours in 
any twenty-four (24) hour period. The Union, the em- 
ployees and the Company are expected to co-operate in 
performing necessary overtime. Overtime will be distrib- 
uted in accordance with Letter #6 of the Collective 
Labour Agreement. 

16:05 Any holiday as listed in Paragraph 17:Ol of 
Article XVll occurring during the work week whether 
worked or not shall be considered as part of the normal 
work week as defined in Paragraph 14:Ol and 14:02 of 
Article XIV. 

16:06 Employees who worked overtime shall not be 
required to take time off to offset such overtime. 

’ 16:07 When an employee is called back to work 
because of an emergency after leaving the Company 
premises he shall be entitled to receive his time and one- 
half pay for hours worked but ir! no case shall be paid less 
than four (4) hours pay at job hourly rate. 
On the first day of the work week a maintenance 
employee(s) called in to work on an emergency prior to 
the start of his regular scheduled shift shall be paid time 
and one half for hours worked but in no case paid less 
than four (4) hours pay at job hourly rate. 

16:08 Work performed by an employee in excess of 
eight (8) hours in any twenty-four (24) hour period will not 
be paid for at time and one-half when: 

A) Such overtime is caused by a personal arrange- 
ment made between two (2) employees, that is, 
where one employee works for another. 

B) A change is made in an employee’s working 
hours at his own request. 

C) The time is spent by the Bargaining Committee 
members in grievance meetings with Company 
representatives during the member’s regular 
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scheduled shift hours, however, such time will be 
considered parl of the representatives regular 
shift hours in determining overtime hours on 
regular department work. 
It is caused by the regular weekly shift change. D) 

16:09 Compensation for overtime work shall not be 
paid twice for the same hours of work. - q 

ARTlCLEXVll y d  9- 
Holiday Pay 1' 649 

17:Ol The following days shall be recognized as holi- 
days and paid for at the rate of double time for hours 
worked, in addition to the holiday pay where eligible: 
First Year of Agreement. 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, December 24, Christmas Day, Boxing Day, De- 
cember 27, New Year's Day, Good Friday, Victoria Day. 
Second Year of Agreement. 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, December 23rd, December 24th, Christmas Day, 
Boxing Day, New Years Day, Good Friday, Victoria Day. 
Third Year of Agreement 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, December 24th, Christmas Day, December 28th 
(Boxing Day), December 29th, New Year's Day, Good 
Friday, Victoria Day. 

17:02 The Company will allow the following with pay 
on the basis of one (1) normal day at average straight 
time hourly earnings less any weekly sickness indemnity 
payment for such days. In the case of the Mix-Mill 
Operation, the quality bonus shall be included in this 
payment: 
First Year of Agreement. 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, December 24th, Christmas Day, Boxing Day, 
December 27th, New Year's Day, Good Friday, Victoria 
Day. 
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Second Year of Agreement. 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, Decerrber 23rd, December 24th, Christmas Day, 
Boxing Day, New Year's Day, Good Friday, Victoria Day. 
Third Year of Agreement. 
Canada Day, Civic Holiday, Labour Day, Thanksgiving 
Day, December 24th, Christmas Day, December 28th 
(Boxing Day), December 29th, New Year's Day, Good 
Friday, Victoria Day. 

To qualify for payment on the above designated holi- 
days, when not worked, the employee must work his last 
regular shifts immediately prior to and immediately fol- 
lowing such holiday unless his absence is caused by any 
of the following reasons: 

A) An employee whose absence is due to personal 
injury or proven unavoidable illness of the em- 
ployee, the employee's spouse or unmarried 
child, must work his last full scheduled shift within 
thirty (30) calendar days prior to the day on which 
the holiday falls or his first full scheduled shift 
within thirty (30) calendar days following the day 
on which the holiday falls. "Proven unavoidable 
illness" shall be interpreted to mean that the 
burden of proof rests on the employee. 

B) Employees who refuse or who absent them- 
selves when scheduled for work on a holiday 
shall not receive holiday pay unless the reason 
for absence is personal injury or proven unavoid- 
able illness of the employee, the employee's 
spouse or unmarried child. 

C) Employees who due to an approved leave of ab- 
sence leave work or return to work during the 
work week in which the holiday falls shall be paid 
for such holiday, provided such employees work 
their last full scheduled shift prior to and their first 
full scheduled shift after the holiday. 

0) Employees who are laid off in the work week in 
which a holiday occurs shall he paid for such 
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holiday provided they qualify under Paragraph 
17102 (Aland (E) above. 
Employees returning to work after a layoff must 
work at least one (1) day during the week in which 
such holiday falls as well as qualify under Para- 
graphs 17:02 (A) and (e) above. 

F) Plant operations will normally be completed by 
four (4:OO) p.m. on Christmas and New Year's 
Eve and any emergency work scheduled after 
four (4:OO) p.m. on these days will be performed 
on a voluntary basis. 

G) With the change of starting time from the normal 
Monday morning start-up to the eleven (1 1 :OO) 
p.m. Sunday start-up for the purposes of pay- 
ment for the designated holidays spelled out in 
this clause whether worked or not or for any 
overtime payment, the designated holiday shall 
commence at eleven (1 1:OO) p m  the day pre- 
ceding the holiday and end at eleven (1 1 :OO) p.m. 
the day of the holiday. 

E) 

17:03 Should such a holiday as defined in this Article 
fall during an employee's vacation period, such employ- 
ees as eligible under Paragraph 17:02 shall be paid for 
such holiday on the basis of one (1) normal day at their 
average straight time hourly earnings in addition to vaca- 
tion pay. 

17:04 Should the holiday occur within the annual plant 
shutdown or on a Sunday, the Holiday will be taken on 
the Monday in the next work week to the actual date of a 
holiday. 

17:05 Should the holiday occur on a Saturday, the 
holiday will be taken on the Friday preceding or the 
following Monday in conjunction with a survey of the local 
industries. 
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ARTICLE Xvlll 
Vacations 

18:Ol All employees who prior to December 31 st of 

PJ. continuously employed for the following periods will 

a/- 0 &l - 5 years - two (2) weeks vacation with pay - four 
percent (4%) of total earnings. 

d .$*  -035 - 12 years -three (3) weeks vacation with pay - six 
percent (6%) of total earnings. 

I A - &7 y2 - 20 years -four (4) weeks vacation with pay. eight 
percent (8%) of total earnings. 

gS 45-20  - 30 years - five (5) weeks vacation with pay - ten 
percent (1 0%) of total earnings. 

Tfi-dd 30 years and over - six (6) weeks vacation with pay - 
twelve percent (12%) of total earnings. 

A) An employee with less than one (1) year's continu- 
ous service with the Company shall receive four percent 
(4%) of his total earnings for his service prior to January 
1 st of the current year. 

B) "Total Earnings" shall be the gross earnings from 
the Company (including Ontario Health Insurance Corn- 
mission Plan Premiums, which are paid by the Company 
on behalf of the employee and which are regarded as 
income under the provisions of the Income Tax Act, and 
Worker's. Compensation payments for lost time) during 
the twelve (1 2) months prior to January 1st of the current 
year and short work week benefits paid under the Sup- 
plemental Unemployment Benefits plan. This is intended 
to bring all employees to a standard vacation period for 
the express purpose of computing vacation pay during 
their employ with the Company. The vacation pay 
therefore will be computed on the gross earnings in the 
previous calendar year staring on January 1 st and end- 
ing on December 31 st. 
Commencing with the vacation year 1979, weekly acci- 
dent and sickness benefits as defined in Section 2, A, (1) 
of the Welfare and Insurance Agreement, paid to an 
employee in the preceding calendar year, shall be in- 
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cluded as part of "Total Earnings" as defined above. 
C) When an employee has been unable to work during 

a portion of the preceding year owing to sickness or 
injury not covered by the Worker's Compensation Act 
and for these reasons only, his vacation pay calculated 
in accordance with this clause is less than three hundred 
and eighteen dollars ($31 8.00) per week the vacation 
pay to which he is entitled will be increased to the above 
minimum, provided he has worked a minimum of three 
(3) months in the vacation year. 

D)The fifth and sixth weeks of vacation in each year 
are optional to any employee entitled to receive them and 
in order to be eligible to take and observe such additional 
weeks of vacation in the current year the employee must 
notify the employer that he will be observing such addi- 
tional week or weeks of vacation by not later than June 
1. Failure by the employee to notify the employer in 
accordance with this section will deprive the employee of 
the right to take time off to observe such additional weeks 
of vacation but will not deprive him of his vacation pay for 
the additional week or weeks. Employees wishing pay- 
ment for the fifth and sixth weeks of vacation not to be 
taken, must notify the Company in writing two (2) weeks 
prior to payment. 

18:02An employee whose employment with the Com- 
pany is terminated for any reason (other than lay-off) and 
who has not received his vacation payment in the current 
calendar year shall receive with his last pay cheque, a 
vacation payment based on the applicable percentage 
defined in Paragraph 18:Ol of his total earnings for the 
preceding calendar year. Vacation pay awarded under 
this section will be for services rendered in the prior year. 
In addition, he shall receive vacation pay based on the 
applicable percentage as defined in Paragraph 18:Oi of 
his total earnings from January 1 st of the current calen- 
dar year until his termination date. ' Vacation pay 
awarded under this section will be for services rendered 
in the current year. An employee who has received his 
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vacation pay during the current calendar year will receive 
with his last pay cheque the applicable percentage as 
defined in paragraph 18:Ol of his total earnings from 
January 1 st of the current year until his termination date. 
Vacation pay awarded under this section will be for 
services rendered in the current year. 
The estate or beneficiary of a deceased employee shall 
be paid a vacation payment in accordance with the 
provisions of this section. 

A) A laid-off employee shall receive prior to the plant 
vacation period a vacation payment based on the appli- 
cable percentage defined in Paragraph 18:Ol of his total 
earnings for the preceding calendar year. 

18:03 All employees will receive their vacation pay 
prior to the vacation period. The Company will provide 
the employees with their vacation pay for the period of 
the vacation to be taken on the last pay period prior to the 
commencement of their vacation. The employee will 
give two weeks written notice, if possible. 

18:04 Vacations shall be granted at such time be- 
tween June 1st and September 1st inclusive as the 
Company finds most suitable considering the wishes by 
seniority of the employees and the efficient operation of 
the plant. 
The Company may schedule a shutdown for vacation 
period. The Company will make reasonable effort to post 
the time of such vacation period by March 1st of the 
current year. Vacation dates, however, may be changed 
by the Company in cases where it is found necessary for 
the efficient operation or due to emergency conditions. 

18:05 Vacations may not be postponed from one va- 
cation period to another and will be forfeited unless 
completed during the vacation period, except when an 
employee is required to work during the vacation period, 
then such employee's vacation shall be completed by 
December 31st of the current year. 

44 



18:06 At the option of the Company any employee or 
employees may be asked to work during the vacation 
period and if the employee or employees work during this 
vacation period they shall be entitled to vacation pay in 
addition to their regular pay, as provided in Paragraph 
18:Ol of this Article, except in cases falling under Para- 
graph 18:05 of this Article. 

ARTICLE XIX 
Miscellaneous 

19:Ol Bulletin Boards - The Company agrees to post 
notices of meetings and other Union business and affairs 
on bulletin boards provided for such purpose. There 
shall be one (1) such bulletin board at the north gate and 
one (1) at the main gate. It is agreed, that such notices 
must be approved by the Manager of Industrial Relations 
of the Company, or his designated representatives. 

19:02 Health and Safety -The Company will continue 
to make reasonable and necessary provisions for the 
health and safety of its employees while employed. 
Proper safety devices and other necessary equipment 
shall be provided by the Company in accordance with its 
present practice. Four (4) representatives of the Union 
shall be included on the Plant Safety Committee. 

19:03 It is understood that where the masculine pro- 
noun is used in this agreement it shall refer to both 
genders unless the contents of the clause require other- 
wise. 

19:04 "Average Straight Time Hourly Earnings" 
wherever used in the agreement shall be the average 
earnings exclusive of overtime and night shift premiums 
and shall be computed from the second previous pay 
period prior to the week in which they are to be used. If 
an employee was absent for this period, the preceding 
week's pay period shall be used. 

19:05 No employee shall be recognized by the Com- 
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pany as a steward, or as a member of the Executive 
Board of the Union until the Manager of Industrial Rela- 
tions has been notified in writing of hisstatus and jurisdic- 
tion, by the President, Vice-President, or Secretary of the 
Union. Each member of the Executive Board shall have 
at least one (1) year's seniority with the Company and 
shall be regular employees of the Company during their 
time of office. 

19:06 Members of factory management shall not do 
the work which is normally assigned to direct workers, s/. except for temporary periods in emergencies or in reliev- 
ing employeesfor personal time or in instructing employ- 
ees or in carrying out functions necessary to the ful- 
fillment of their supervisory responsibilities, such as 
checking workmanship, and quality and running equip- 
ment to check on operating problems or maintenance 
needs. It is recognized that in the performance of 
experimental and development work on production 
equipment, it is sometimes necessary for supervision or 
technical personnel to perform operations for occasional 
short periods of time in order to "get the feel" of the 
operation. Direct work by supervisors and technical 
personnel shall be for the purpose stated above and shall 
not be for the purpose of displacing direct workers. 

' 

19:07 The present Company policy of providing cov- 
eralls to female employees, shall be continued for the 
duration of this agreement. 

19:08 The Company shall have the right to place a 
number of trainees throughout the plant, not to exceed 
two percent (2%) of the factory enrollment. These 
trainees will be used for educational and self-training 
purposes and may be assigned to production equipment 
for these purposes. The trainee@) shall not displace a 
direct worker and may be retained on any one job 
classification for a maximum period of three (3) months. 
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19:09The Company agrees to provide adequate relief 
for normal personal needs in any department where the 
work requires continuous operation. 

1 9 : l O  An employee will be given a copy of any disci- 
pline notice concerning his conduct at the time it is placed 
in his personal record. A copy of every discipline notice 
will be forwarded to the secretary and to the Union 
President‘s designated representative by the Personnel 
Manager of the Company. Disciplinary notices for of- 
fenses not repeated within a one (1) year period will be 
cancelled and not used for disciplinary action, however, 
they will remain a part of the employee’s record for a 7 
period of five (5) years and then will be removed and 
destroyed. 

4 

19:l 1 The term “Working Days” whenever it appears 
in the Agreement shall be interpreted to mean normal 
working days, excluding Saturdays, Sundays and paid 
holidays unless such specified days are scheduled and 
worked by a majority of employees. 

19:12 For a maximum period of up to four (4) weeks 
immediately following an incentive rated employee’s 
transfer due to job abolishment, or curtailment of produc- 
tion, or job bid, the guaranteed minimum for productive 
time provided the employee works at make out effort 
shall be his actual incentive earnings but not less than 
the hiring rate for the job classification worked. 

19:13 All letters one (1) through seventeen (17) ad- 
dendums or appendices by title shall form part of the 
Collective Agreement. 

19:14 This Letter (#14) only applies to the occupants 
of the former classification of Mold Installer and shall 
cease to exist when the individuals either attain an 
Ontario Provincial Certification, cease to bean employee 
of the the Company, or bid to another classification. 
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ARTICLE XX 
Amendments 

20:Ol Amendments to the Agreement may be made 
by mutual agreement of both parties. Proposed amend- 
ments shall be submitted in writing by the party submit- 
ting the change and negotiations on such proposals shall 
begin within thirty (30) days. During the negotiations and 
thereafter, if no conclusion is reached, the provisions of 
this Agreement shall remain in effect. 

ARTICLE XX1 
Duration and Termination 

21 :01 Save as the Pension Plan and Service Award 
Agreement, The Welfare and Insurance Agreement and 
the Supplemental Unemployment Benefits Plan Agree- 
ment and Separation Payment Plan signed between the 
parties, this Collective Agreement shall be the entire one 
and shall be effective from the 1 st day of April, 19 

for yearly periods thereafter unless written notice is 
given to either party within ninety (90) days immediately 
prior to the expiration date or the anniversary date of any 
yearly period that it is desired to terminate or to amend 
the Agreement. In the event such notice is given the 
parties shall commence negotiations within fifteen (1 5) 
days thereafter and if such negotiations are not con- 
cluded prior to the termination date of this Agreement, it 
shall continue in full force and effect thereafter until 
negotiations have been concluded, subject to cancella- 
tion by either party upon thirty (30) days' written notice to 
the other party or until the procedure contemplated by the 
Labour Relations Act has been completed. 
In witness whereof the parties hereto have executed this 
Agreement this 1st day of April, 1990. 
Signed, sealed and delivered in the presence of: 

shall continue in force until the +' s ay of June, 1993,and and 



LOCAL 455, 
UNITED RUBBER. 

CORK, LINOLEUM & 
PLASTIC WORKERS OF 
AMERICA, AFL-CIO-CLC. 

F. Houle 
L. Munro 
N. Labbe 
0. Martin 
P. Droblyen 
C. Scime International 

Field Representative 
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CANADA INC. 

WELLAN D, 
ONTAR IO. 

D.E. Servos 
D. Whidden 
B. Baird 
W. Denbesten 
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Letter No.1 

April 1, 1990 

President, Local 455, 
United Rubber, Cork & Linoleum 
and Plastic Workers of America 
21 4 King Street, 
Welland, Ontario. 

Dear Sir: 

It is the intention of the Company that multiple absen- 
tees who are unable to provide satisfactory explanation 
to the Medical Centre or Personnel Department for their 
absences will be required to report to the Medical Centre 
or Personnel Department after each subsequent ab- 
sence prior to commencing work. 

In the event of an employee being told to report to the 
Medical Centre he will be paid from the time he was 
scheduled to report provided he is ready and willing to 
return to work. 

The purpose of this visit is to provide an adequate 
follow up and control of absenteeism. 

Multiple absentees will be reviewed with the Union. A 
"Multiple Absentee" is defined as an employee who has 
four (4) separate unexcused absences during a seven 
(7) month period. The multiple absentee who does not 
lose unexcused time over a five (5) month period will 
have his name removed from this list (Worker's Compen- 
sation cases wilt be excluded). 

The Arbitration decision of November 12, 1986, be- 
comes part and parcel of this letter. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 
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Letter No. 2 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
214 King Street 
Welland, Ontario 

Subject: Procedure Return to Work After Illness 

Dear Sir: 

For many years services of a fully equipped Medical 
Centre have been provided to all employees of this 
Company. From time to time everyone has utilized these 
services for themselves or in some cases members of 
their families. Qualified and experienced personnel are 
available and ready to assist you. With this in-plant 
service, illnesses are often detected and arrested in the 
early stages. Complete medical histories for each 
employee have been compiled and are referred to when 
needed. The Medical Centre therefore is provided for 
your benefit. 

Due to your record of frequent absences you are 
hereby advised that you must report to the Medical 
Centre for clearance before returning to work following 
any future absences. Your schedule for the first work 
day that follows such an absence will begin at the time 
you are scheduled to report to the Medical Centre and 
are ready and willing to return to your regular job. 

To minimize any lost time it is suggested that you 
contact and clear the Medical Centre in advance of your 
return to work. If you have obtained clearance from your 
own doctor, please bring in the certificate at this time. 

This procedure will remain in effect until your absen- 
tee record has improved to the extent outlined in the letter 
to the Union President, dated April 1,1990, at which time 
you will be notified accordingly. As you are aware the 
Medical Centre is open from 8:OO a.m. to 4:30 p.m. 
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Monday to Friday. 
Yours very truly, 

D. E. Servos 
Manager, Human Resources 

Letter No. 3 

April 1, 1990 
President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
21 4 King Street 
Welland, Ontario 

Dear Sir: 

As agreed to during these negotiations it is under- 
stood and agreed that temporary transfers are exempt 
from the provisions of Article IX, X, XI of this Collective 
Labour Agreement. 

For a period of up to one (1) work week, in case of 
temporary curtailment of production necessitating a 
reduction of an employee or employees on a job the 
employee or employees affected, shall, if qualified, be 
temporarily transferred on the following basis: 

1. For the first work day or balance of the shift, the 
employee or employees affected on the job on that 
shift, shall, if qualified, be transferred to available 
jobs in the department or plant on that shift. 

2. For the second work day or shift and for the balance 
of that work week, the employee with the least 
seniority on the job in the department on that shift, 
shall, if qualified, be transferred to available jobs in 
the department or plant. 

3. If the curtailment of production continues into the 
following work week the provisions of Article Xshall 
apply to the employee with the least seniority in the 
department or plant. 
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4. If the work offered to the employee described in 
Section 1 and 2 above is hourly rated, he shall 
receive the hourly rate for that particular job to 
which he is transferred or the hourly rate of his 
regular job whichever is greater. If offered work on 
an incentive rated job, he shall receive the hourly 
rate for that job or the hourly rate of his regular job 
or his actual earnings whichever is greatest. 
Yours very truly, 

D. E. Servos 
Manager, Human Resources 

Letter No. 4 

April 1, 1990. 

President, Local 455, 
United Rubber, Cork, Linoleum 
and Plastic Workers of America, 
214 King Street, 
Welland, Ontario 

Dear Sir: 

It is understood and agreed that when work is not 
available on an employee's regular job due directly to a 
failure of boiler facilities such time lost shall be paid for at 
an employee's average hourly earnings if offered other 
work or his actual earnings if greater, provided that the 
boiler breakdown exceeds two (2) or more hours during 
the work shift. 

If an employee does not work at make out effort he 
shall be paid only his job hourly rate for the time spent on 
such other job. 

Yours very truly, 

D. E. Servos (signed) 
Manager, Human Resources 
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Letter No. 5 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
21 4 King Street 
Wetland, Ontario 

Dear Sir: 

It is understood and agreed that every reasonable 
effort will be made to provide an employee with the 
opportunity to earn up to the 100 T.U.H. rate by keeping 
him on incentive operations throughout his shift. 

An employee has the right to appeal any decision that 
is inconsistent with the intent of this letter through the 
usual grievance procedures. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 

Letter No. 6 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastics Workers of America 
21 4 King Street 
Welland. Ontario 

Dear Sir: 

It is understood and agreed that every reasonable 
effort will be made by the Company to distribute neces- 
sary overtime work in a fair and equitable manner. 
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To accomplish this undertaking the following sequen- 
tial procedure shall determine the employee(s) eligible to 
work the required overtime. A refusal at any one of the 
sequential steps in this procedure nullifies the 
employee(s) eligibility for any required overtime work. 

1 ,  The employee(s) in the departmental job classifica- 
tion who normallyworks that shift on the equipment 
or machine required, including employee(s) tempo- 
rarily transferred out of the job classification. 

2. An employee who has at Company request tempo- 
rarily transferred for at least three (3) consecutive 
days to the departmental job classification on the 
specific shift, on the equipment or machine prior to 
the overtime work requirement. 

3. The senior employee in the departmental job clas- 
sification who normally works that shift on other 
comparable equipment or machine. 

4. The senior employee in the same departmental job 
classification who normally works on other shifts. 

5. The senior qualified departmental employee who 
normally works on another job on the shift involved. 

6. The senior qualified departmental employee who 
normally works on another job on other shifts. 

7. A qualified employee from another department in 
the plant. 

It is further understood and agreed by the Union that 
certain emergency conditions may occur that may pre- 
clude the above procedure being followed. It is the 
intention of both parties to minimize this type of case. 

Yours very truly. 

D. E Servos 
Manager, Human Resources 

55 



Letter No. 7 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
214 King Street 
Welland, Ontario 

Dear Sir: 

The Company will subsidize an employee forty dollars 
($40.00) towards the cost of purchase of one (1) pair of 
leather safety shoes per year for his personal use during 
his regular working hours. This payment will be made to 
each employee during the third pay period of January of 
each year. It shall be mandatory for all employees to 
wear safety shoes when on Company premises. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 

Letter No. 8 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
21 4 King Street 
Welland, Ontario 

Dear Sir: 

As agreed during these negotiations, the Company 
shall provide gloves on operations that require the use of 
this hand protective equipment. 
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The initial pair of gloves shall be supplied at no cost to 
the employee. Provided the employee returns the worn 
pair to Stores a replacement pair of gloves shall be at no 
cost to the employee, otherwise the full cost of the re- 
placement pair shall be borne by the employee. 

Current prices of this hand protective equipment shall 
be posted on the Stores bulletin board. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 

Letter No. 9 

April 1 ,  1990 

President, Local 455, 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
21 4 King Street 
Welland, Ontario 

Dear Sir: 

The present practices listed below shall be continued 

1. Replace at no cost to the maintenance tradesman 
or set-up men any worn or damaged tools. 

2. The scheduling of maintenance tradesmen's week- 
end work as contained in the "Maintenance Week- 
end Work Schedule". 

3. Upon request the Company will cooperate with em- 
ployees in certifying work experience so as to 
enable the employee to apply for U.R.W. journey- 
man card. 
Yours very truly, 

D. E. Servos 
Manager, Human Resources 

for the duration of this Agreement. 
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Letter No. 10 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
214 King Street 
Welland, Ontario 

Dear Sir: 

For the duration of this Agreement the Company agrees 
to: 

1. Supply seven (7) pairs of pants and shirts pur- 
chased by the Company for employees in the 
following classifications and will be replaced every 
three (3) years: 
Maintenance Trades 

2. The Company will continue the present practice of 
providing and cleaning coveralls to the following 
classifications: 
Mixing 
Set-Up 
Trucker - Department 101 

3. Rainwear will be provided to all employees working 
outside in inclement weather. 

4. The Company will furnish one (1) pair of safety 
rubber boots to Janitors for use when working 
outside in inclement weather or washing down the 
shower room area. These rainwear boots will be 
made available through the Stores and returned to 
the Stores when not being used. 
Yours very truly, 

D E. Servos 
Manager, Human Resources 
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Letter No. 11 

April 1.  1990 

President, Local 455 
United Rubber, Cork. Linoleum 
and Plastic Workers of America 
21 4 King Street 
Welland, Ontario 

Dear Sir: 

During the 1987 contract negotiations the Company 
and Union have been discussing the desirability of con- 
verting some incentive jobs to an hourly rate The parties 
agree that there may be some merit in doing so espe 
cially in connection with cycle or machine controlled 
operations Because of the complications involved the 
parties agree to establish a joint committee within 30 
days of ratification This committee shall consist of three 
(3) Union appointees and three (3) company appointees 
to investigate these matters and to iinplement the 
changes where the committee agrees a change should 
be made subject to membership approval 

Compensation for time spent on SUbjeCt matter shall 
be paid at average hourly earnings 

Yours very truly 
D E Servos 
Manager Human Resources 
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Letter No. 12 

April 1,  1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
214 King Street 
Welland, Ontario 

Dear Sir: 

Until all employees on layoff are offered recall, the 
weekend crew will not be utilized in a department unless 
the department is being worked to capacity on a five (5) 
day basis. 

Employees on layoff who refuse an offer of weekend 
crew work will retain their seniority rights on all recall 
lists. These employees will not be offered weekend crew 
work again unless they give thirty (30) days notice that 
they wish to be considered again for weekend crew. 

Employees on layoff who accept an offer of weekend 
crew work, will regardless of any other language, retain 
their seniority rights to return to the regular work force. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 
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Letter No. 13 

April 1, 1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
214 King Street, 
Welland, Ontario 

Dear Sir: 

As agreed to during these negotiations it is under- 
stood and agreed that Clause 9:09 of Article IX shall be 
handled in the following manner. 

result of his employment with the Company and medical I,.,,, 
documentation of the employee's restrictions has been /v  
provided to the Company, and no job has been found by 
the Company which the employee can perform, a Joint 
Committee consisting of the President, Vice President of 
the local Union, the Manager, Human Resources and the 
Company Safety Representative, shall meet and deter- 
mine what jobs the employee is capable and qualified to 
perform in the plant. 

The employee shall be placed on said job, if avacancy 
exists at that point in time. If no vacancy exists the 
employee shall be placed on layoff until a job vacancy he 
is capable of performing becomes available. If, during 
this layoff period, the employee receives compensation 
other than pension benefits due to his disability, he shall 
continue to accrue seniority for this period of time. 

The vacancy described herein shall not be posted, in 
accordance with Article XI of this Agreement. 

When an employee is permanently disabled as a 5 ' 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 
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Letter No. 14 

April 1,  1990 

President, Local 455 
United Rubber, Cork, Linoleum 
and Plastic Workers of America 
21 4 King Street 
Welland, Ontario 

Dear Sir: 

Classification: Mold Installer Advanced 
Rate: Last level attained in the progressions rate. 
Duties: Border lining maintenance and department set 
up all duties performed by the former classifications of 
Mold Installer within Department 6, including trouble 
shooting within valve system. Maintaining valves, stop- 
blocs, steam regulators, etc. pertaining to soft rubber 
mold installing in good operating condition. 
Restrictions: Department 6 only: not included in any 
trade inequities unless specifically stated. Minimal weld- 
ing, burning and rigging to be performed under the 
direction of maintenance supervision. 

Yours very truly, 

D. E. Servos 
Manager, Human Resources 
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Letter No. 15 

April 1, 1990 

President, Local 455, 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, 
214 King Street, 
Welland, Ontario 

Dear Sir: 

The Company recognizes the difficulties that may be 
created when temporarily transferring an employee to a 
different shift. The Union recognizes the importance of 
maintaining productivity, quality and safety standards. 
Accordingly within this understanding the Company will 
make every reasonable effort to minimize this problem. 

Yours very truly, 

D.E. Servos, 
Manager, Human Resources. 
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April 

LETTER OF UNDERSTANDING 
Letter No. 16 

, 1990 

President, Local 455 
United Rubber, Cork, Linoleum and 
Plastic Workers of America 

Dear Sir, 
During the 1990 negotiations, the Company and the 

Union have agreed to form a joint task force, whose 
specific assignment will be to review the Incentive Sys- 
tem as outlined in Article XIII. 

This committee will be made up of six (6) members, 
three (3) members from the Union and three (3) mem- 
bers from Management. 

This committee shall be required to present its recom- 
mendations to the Company Bargaining Committee and 
the Union Bargaining Committee. 

Any decision to act upon or not act upon the Task 
Force recommendations will be the sole responsibility of 
the joint bargaining committee. 

Yours very truly, 

D. E. Servos, 
Manager, Human Resources. 
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Letter of Intent No. 17 

April 1 ,  1990 

President, Local 455, 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, 
214 King Street, 
Welland, Ontario 

Dear Sir: 

Any bargaining unit employee who accepts a tempo- 
rary transfer to act as a Production Supervisor for train- 
ing purposes, vacation, sick replacement or overtime re- 
placement shall have the responsibility for directing the 
work force in regards to - job assignments, quality of 
work, proper process controls in effect, adherence to 
specifications, scheduling of overtime, replacement 
employees to cover for absenteeism, shift reports, time 
cards, S.P.C. requirements, maintenance requirements. 
Their authority will not extend into the disciplinary proce- 
dure. 

The intent of these assignments is to allow those inter- 
ested employees to increase their overall knowledge 
with "hands on" responsibility in an industrial environ- 
ment. 

Yours very truly, 

D. E. Servos, 
Manager, Human Resources 
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Classification 

Banbury Operator 
Banbury Mill 8 Compounder 

Banbury Compounder Sew 
Open Mill Mixlng 
Open Mill Compounder 

Trucker 
Extruding Machine Operator 
Warm-up Mill 
Extruding T 0 Helper 
Extruding TjO Checker 

Prod Repair & Sand Blast 
Phosphate 8 Sew Optr 

Hiring 
Transfer 

Rate: 
Hour 

10 42 
10 42 

10 42 
10 42 
10 42 

1042 
10 42 
10 42 
10 42 
1042 

10 42 
10 42 

WAGE SCHEDULE "A" 
Prodruction 
Group "A" 

/ 
Base 

Rate'Hr. 
Includes 
% Block 

7.4475 
7.3950 

7.3950 

7.1650 
7.1400 
7.0880 
7.1650 

7.0800 
7.1650 

Job Hourly, 
Training Rate 

Operations Day Work 

Code 431 & 423 

I t  350 
11 280 

11 280 
11 230 
11 300 

10 920 
10 590 
10 560 
10 490 
10 590 

10 490 
10 600 

I 

Job Hourly 
Rate Incentive 80 True 95 True 100 True 

Rated 0 erations U.H.R. U.H.R. U.H.R. 
Code 4% 8,423 Expectancy Limit Limit 

10551 (85) 11790 12413 
10476(85) 11 710 12325 

10476(85) 11710 12325 

8 316 
8 258 

8 258 

8.001 9.553 
7.973 9.520 
7.906 9.440 
8.001 9 553 

7.906 9 440 
8.001 9.553 

11 345 11 942 
11 305 11 900 
11 210 11 800 
11 345 11 942 

11 210 11 800 
11 345 11 942 



MRG Molder 
Mold Technician 
Utdity Operalor 
Vulcanizer Operator 
Dry Cure 
Service Operator 
Department Set-Up 
Dry Ice Tumbling 

reen Tumbling 
2J eneral Labour 

S 0 C Inspector 
Lift Truck Operator 
Scale Counter Raw 

Material Rec & Hdlg 
Shlpplng 
S P C  

10 42 
10 42 
10 42 
10 42 
10 42 
10 42 
10 42 
10 42 
10 42 
1042 

1042 
10 42 
10 42 

10 42 
10 42 

7 1650 10 600 
7 1650 10 600 

10 820 
7 1175 10 490 
7 m  10 490 

10 560 
11 200 

72000 10 650 

11 020 
10 970 
10 870 

10 620 
10 920 
11 940 

8 001 9 553 11 345 11 942 
8 001 9 553 11 345 11 942 

7 948 9 490 11 270 11 863 
7 906 9 440 11 210 11 800 

9 600 11 400 12 000 
9 600 11400 12 000 
9 440 11 210 11 800 

8 040 
8 040 
7 906 



Classification 

Group I 

Join Block Press Operator 6.8650 10.230 

Group I I  
cn 03 

7.666 

Brown-Raggs Press Operator 
Sorters 
General Finishing 
Misc. Labour 

Hirin / 
Trans?er 

Rate/ 
Hour 

10.14 

10.14 
10.14 
10.14 
10.14 

Product Repair 

Group 111 

Tobacco Cutter (Manual) 
SiB Assembly Operator 

10.14 

10.14 
10.14 

WAGE SCHEDULE “I\“ 
Prodruction 
Group “E” 

Job Hourly/ 

6.9025 10.280 7.708 
6.9025 10.280 7.708 

BO True 

Expectancy 
U.H.R. 

9.154 

9.120 
9.120 
9.120 
9.120 

9.204 
9.204 

95 True 
U.H.R. 
Limit 

10.870 

10.830 
10.830 
10.830 
10.830 

10.930 
10.930 

100 True 
U.H.R. 
Limit 

1 1.442 

1 1.400 
11.400 
11.400 
11.400 - 
11.504 
11.504 



WAGE SCHEDULE 
Group A 

Classification 

Draftsman 11 
Draftsman 1 
Q.C. En ineer 
Lab Tec{nician 11 
Lab Technician 1 
Production Scheduler 11 
Production Scheduler 1 
Storekeeper 
Compound Tester 

Computer Operator 
Senior Clerk 
Data Entry 
Purchasing Clerk 
Cost Clerk 
Accounts Receivable 
Accounts Payable 
Switchboard Operator 
Production Clerk 

Hiring 
Rate 

$1 1.55 
$10.05 
$10.30 
$10.80 
$10.05 
$10.80 
$ 9.40 
$10.05 
$ 9.40 

$ 980 
$1 0.56 
$ 9.09 
$ 9.80 
s 8.80 
$10 06 
$10.06 
$ 9.09 
$10.06 

180 
Days 

$1 1 .eo 
$10.20 
$10.55 
$1 1.05 
$10.30 
$1 1.05 
$ 9.60 
$10.30 
$ 9.60 

Group B 

$ 9.95 
$10.71 
$ 9.34 
$ 9.95 
$ 8.95 
$10.26 
$10.26 
$ 9.34 
$10.26 

270 
Days 

$12.05 
$10.35 
$10.80 
$1 1.30 
$10.55 
$1 1.30 
$ 9.75 
$10.55 
$ 9.75 

$10.10 
$10.86 
$ 9.39 
$10.10 
$ 9.10 
$10.41 
$10.41 
$ 9.39 
$10.41 

360 
Days 

$1 2.55 
$10.55 
$1 1.30 
$1 1 .so 
$10.80 
$1 1 .eo 
$ 9.90 
$10.80 
$ 9.90 

$10.30 
$1 1.06 
$ 9.59 
$10 30 
$ 9.30 
$10.56 
$1 0.56 
$ 9.59 
$10.56 



WAGE SCHEDULE 
SKILLED TRADES AGREEMENT 

Mechanical 
Maintenance 

Lead Hand 514.39ihour 

1 st. Class Progression RatesStarting Rate $1 3 56ihour 
Three (3) Months 514.02ihour 

4 
0 This Skilled Trades Agreement has been developed in cooperation between Gen Corp Canada Inc.. Welland, Ontario, known as The 

Company and Local 455. United Rubber, Cork, Linoleum and Plastic Workers of America. known as The Union. 

1. Purpose: The purpose of this write up is: 

(A) To lay down rules and regulations for working in the Maintenance Department. 

(8) To enable the Maintenance Department to maintain plant facilities in good operating condition thus keeping equipment 
downtime to a minimum. With this in mind, complete co-operation and assistance between Supervisory and Trade Groups 
a paramount necessity. 



2. General: 

The parties agree that the Maintenance Department shall participate in any Company sponsored training programs during 
normal working hours. 

It is recognized that courses during an employee's regular working hours will be paid for at their hourly rate. Courses may 
also be offered outside the employees normal working hours and shall be paid as follows: 

ATTENDANCE MANDATORY - Employee paid his applicable rate of pay including premiums. 

ATTENDANCE VOLUNTARY - Employee paid his applicable rate of pay. 

2 
3. Definitions: QUALIFICATIONS FOR SKILLED TRADESMAN 

A skilled tradesman must possess a current Ontario Certificate of Qualification in the Trade applied for or on the date of 
ratification is presently working on a listed trade classification and receiving the top rate for such classification. 



WAGE SCHEDULE 
SKILLED TRADES AGREEMENT 

4. Trade Classifications and Qualifications: 

A skilled tradesman will be classified as one of the following and possess the Ontario Certificate of Qualification in his 
respective trade. 

Skilled Trades as specified by Ontario Provincial certification shall be but not limited to the following: 

INDUSTRIAL MECHANIC-MILLWRIGHT 
ELECTRICIAN 

PLUMBER 
MOTOR VEHlCtE MECHANIC 

GENERALCARPENTER 

The Company and Union agree that in the event of an emergency a skilled tradesman may be requested to perform duties 
outside of his classification if insufficient tradesmen are available on shift in the category in which such emergency arose. 

The definition of an emergency shall consist of one or more of the following conditions: 

1. 

2. 

Equipment conditions which threaten the safety of Personnel and safe alternatives are not available. 

Breakdown or failure of production equipment which will cause excessive reduction andlor shutdown 
of Droduction. 



3 Equipment conditions which will cause major breakdown if not repaired immediately. In this 
situation the Engineering aod Maintenance department normally initiate the shutdown of the 
equipment. 

By the same token the job descriptions shall not be construed or intended to confine or restrict 
the trade duties to the detriment of the Company's obligation to operate the business efficiently 

WAGE SCHEDULE 
SKILLED TRADES AGREEMENT 

It is recognized that the Company will continue to supply any additional tools and equipment in additi 
trade. Every endeavour must be made to maintain these tools and equipment. 

t that reco mended for each %?/e - 'I 
EXTRUDED DIE MAKERS APPRENTICE AND APPRENTICE MAINTENANCE TRADESMAN 

When apprenticeship vacancies exist the Company will post a memo and furnish the membership with a list of qualifications 
required to become eligible for this position and must submit in writing their interest to the Personnel Department. 

The Company will maintain the right to select the candidate for apprenticeship from the submissions. 
The Company will furnish the Skilled Trades Maintenance designate with documents indicating the apprentices progression 

The Company will credit the apprentice with all hours worked and while attending night school or day class training but shall not be 
compensated for schooling hours 
The Company will accredit the apprentice with previous experience from former employers providing proper documentation can be 
provided. 

Upon completion of 8000 hours the Company will subsidize the apprentice with $250.00 for tool allowance 



GROUP "A" 

STARTING RATE - $12.28 per hour 
1st. 750 hours - $12.77 per hour 
2nd.750 hours - $12.83 per hour 
3rd. 750 hours - $12.88 per hour 
4th. 750 hours - $12.95 per hour 
5th. 750 hours - $13.04 per hour 
6th. 750 hours - $13.12 per hour 
7th. 750 hours - $13.20 per hour 

There shall be a six (6) months review of classification by Supervisor. 
Tool and Die Makers final year of progression through the Apprentice Program 

On completion of the seventh level of the apprenticeship - rate $13.86 -l P 

/ 
5,  \ 

//, ./ 1 

Three months $13.96 
Six months $14.06 
Nine months $14.16 , I i 

APPRENTICE MAINTENANCE TRADES ,./ t/ 
Upon completion of the seventh level of the apprenticeship program progression 
through the final year of the apprenticeship program $13.56 

Three months $13.67 
Six months $13.78 
Nine months $13.89 
Twelve months $14.02 



WAGE SCHEDULE 
SKILLED TRADES AGREEMENT 

NOTE: To warrant increases in the above rate schedule, the Apprentice's Progress must be satisfactory in the Opinion'of Technical 
and/or Maintenance Manager. If proper progress is not shown by the apprentice, rate increases may be held in abeyance 
for a rnaxrnimurn of two (2) 750 hour periods. In the event this situation occurs, it could be considered that the apprentice 
has not proven himself suitable for this work and liable for discharge. 

It is understood that The Company cannot guarantee steady work. but will make every reasonable effort to  supplythe 
same. 

TOOL AND DIE MAKER 

JANITOR'S RATE 

STARTING RATE B13.86iHR. 
THREE (3) MONTHS $14.16/HR. 

$10.49MR 
$10 67iHR JOB HOURLY RATE AFTER 

ONE (1) MONTH 



Classification 

Banbury Operator 
Banbury Mill 
Banbury Compounder 
Open Mill mixing 
Open Mill Compounding 

Working Group Leader 
Utility Operator 
Sei-Up 
S.O.C. Patrol Inspector 
Lift Truck Driver 
Scale Counter 
Transport Driver (Tandem) 

WAGE SCHEDULE 
SCHEDULE OF INCREASE ON PROGRESSION RATES 

PRODUCTION 

Hiring 
Rate 

10.42 
10.42 
10.42 
10.42 
10.42 

10.42 
10.42 
10.42 
10.42 
10.42 
10.42 
10.42 

After One After Three 
(1) Work (3) Work 

Month From Month From 
Hiring Date Hiring Date 

11.02 ON MERIT 
11.02 
11.02 
11.08 
1104 

ON MERIT 

ON MERIT 
ON MERIT 

1077 ON MERIT 
10.78 10.87 
1097 1 1.37 

10.77 10.82 

After Four 
(4) Work 

Month From 
Hiring Date 

11.35 
1128 
1128 

1 1 3  

11.15 

Job Hourly 
Rate (day 

Work Opera- 
tions) 438 and (Codes 439 

1 1.350 
11.280 
1 1.280 
11 230 
11.300 

10.950 
10.820 
10 ,820 
10.620 
10.970 
10.870 
1 1.370 



MEMORANDUM OF AGREEMENT 
Subject! Week-end Work Crew 

This Memorandum of Agreement is supplemental to 
the Agreement entered into by and between Local 455, 
United Rubber, Cork, Linoleum and Plastic Workers of 
America, and GenCorp Canada Inc., Welland, Ontario. 

The parties agree that it is in their mutual interest to 
ensure that the Company remains competitive and 
reaches the highest levels of productivity possible. To 
this end the following understanding is entered into. 

The signing of this Memorandum of Agreement and 
the understandings contained therein shall supersede 
certain provisions of the Collective Bargaining Agree- 
ment only as they apply to employees employed as part 
of the week-end crew. It is understood that this Agree- 
ment is necessary to clarify the conditions and terms of 
employment under which individuals will work on week- 
end crews. 

It is the Company's intent to employ the week-end 
crew for the shifts outlined below. If a week-end crew 
employee is to be transferred to a Monday to Friday 
operation, the Company will discuss the reason for the 
transfer with the Union. No transfer shall take place 
without the Union Bargaining Committee's agreement. 

The Company at its sole discretion may institute 
week-end work shifts. The Company may unilaterally at 
any time discontinue such week-end work shifts. The 
normal hours of work for individuals assigned to these 
shifts would betwelve (1 2) hours per day and twenty-four 
(24) hours per week. Employees who work their normal 
work week would earn twenty-four (24) hours pay per 
week and such pay would be calculated as follows: 

Twelve (1 2) hours straighttime pay for Saturdaywork. 
Twelve (1 2) hours straight time pay for Sunday work. 

Probationary Period 

No seniority rights are recognized during the first six 
(6) months which shall be the probationary period of the 

77 



new employees. On completion of the probationary 
period seniority shall extend back to date of hire. 

A) Where warranted the probationary period may be 
extended by mutual agreement between the 
Company and the Union in advance of the sched- 
uled expiration of the employee's probation pe- 
riod. 

Due to the unique character of the week-end crew, 
certain benefits and provisions of the Agreement be- 
tween the parties will be applied in a different manner as 
regards to week-end crew employees. 

Week-end work crew vacancies shall be posted for 
bid, but openings will be awarded to the most senior 
qualified employees in each classification. Under the 
terms of this Agreement it is understood that "qualified" 
shall be interpreted to mean fully qualified for pay pur- 
poses, therefore, only fully qualified employees may 
exercise a shifl bid or preference to the week-end work 
crew. 

Due to the unique character of the week-end work 
crew employees, those employees assigned to the 
week-end crew will be so assigned for a minimum period 
of six (6) months and will not be allowed to exercise bid 
rights or shift rights for that period. The illustration below 
perhaps best explains the concept. 

Normal Work Week Week-End Crew 

Fully qualified on ----------------------> Same job 
job (At top rate) 
Same job classification <------------- I Afler 6 months 

I on same job on 
Another job classification <---------- I week-end shift 

Employees may exercise shift preference or bidding 
rights when vacancies occur except no week-end work 
crew employees will be allowed to bid on vacancies 
which occur on the week-end crew in other classifica- 
tions. Such employee will have first rightto transferto the 
regular shift schedule. If a transfer of an employee 
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occurs from the week-end operation to the regular 
Monday to Friday operation he will accrue service for 
pension and vacation benefits as provided by the provi- 
sions of the Collective Agreement. Weekend Work Crew 
employees will not be eligible to transfer to the Monday to 
Friday Operation while Monday to Friday employees are 
waiting recall from layoff. 

Due to the character of the work involved, it is antici- 
pated that no inexperienced personnel will be assigned 
to the week-end work crew. Employees on the week- 
end crew will be permitted to trade shifts with other week- 
end crew personnel only with the permission of the 
supervisor. 

Should an employee be declared surplus and forced 
to leave his classification or department in accordance 
with lay-off procedure, it is understood that the employee 
may at his discretion displace a week-end work shiftem- 
ployee only if helshe is fully qualified. 

Compensation 

Employees working on the week-end work crew will 
be paid in accordance with the rate structure established 
at the plant. Pay cheques will be distributed on Saturday 
of each work week. 

Employees of the week-end work crew will normally 
work a twelve (1 2) hour shift on Saturday and Sunday. 

Payment for overtime hours worked by week-end 
crew employees will be paid at the rate of time and one- 
half for hours worked in excess of twelve (1 2) on Satur- 
day and Sunday and in excess of forty (40) in a work 
week. In addition, time and one-half shall be paid for all 
hours worked in excess of eight (8) in any work day 
during the first five (5) days of the work week (Monday 
through Friday). 

Double time will be paid for all work performed on 
holidays. There will be no pyramiding of overtime. 

Shift premium -- for hours worked between eleven 
(1 1 :OO) pm. to eleven (1 1:OO) a.m. there shall be paid a 
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thirty-six cents (36c) shift premium per hour. 
A week-end crew employee reporting for work who 

has failed to receive notice not to report and receives 
less than one-half the normal work day shall be paid for 
not less than one-half the normal work day at his average 
hourly earnings subject to the provisions of Paragraph 
15:02. 

A week-end crew employee called in at a time other 
than his regular shift by reason of emergency work shall 
receive at least six (6) hours pay at the straight-time rate 
if called in on Saturday or Sunday. 

Lunch and break periods for the week-end crew will be 
recognizedon the basis of two (2) break periods offifteen 
(15) minutes and one thirty (30) minute lunch period. 

Benefits 

Due to the unique character of the week-end crew, 
Statute Benefits will be applicable only. Statute Benefits 
shall be as follows: Unemployment Insurance Commis- 
sion, Canada Pension Plan, Worker's Compensation. 
Company will also pay 40% of the Ontario Hospital 
Insurance Plan Premium. No other benefits covered by 
the Collective Agreement shall apply to the week-end 
crew employees. 

Holiday Pay 

Employees of the week-end crew will receive nine (9) 
hours pay at average hourly earnings for nine (9) statu- 
tory holidays, namely, New Year's Day, Good Friday, 
Victoria Day, Canada Day, Civic Holiday, Labour Day, 
Thanksgiving Day, Christmas Day, and Boxing Day, in 
lieu of having holidays off. Should a holiday fall on 
Saturday or Sunday and be celebrated on such day in 
accordance with the Agreement, week-end employees 
will be required to work on such a holiday and will receive 
a normal work day pay at average hourly earnings and 
the holiday premium for such work. 
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The normal holiday eligibility requirements of the 
Agreement shall apply to week-end work crew persan- 
nel. 

Vacation 

Employees assigned to the week-end work crew with 
the exception of maintenance personnel will be required 
to take vacation during the scheduled plant shutdown. 
Should their vacation eligibility exceed the shutdown 
period, they will be paid vacation pay in lieu of time off for 
additional vacation periods. 

When an employee has been unable to work during a 
portion of the preceding year owing to sickness (except- 
ing pregnancy) or injury not covered by the Worker's 
Compensation Act and for these reasons only, his vaca- 
tion pay calculated in accordance with this clause is less 
than one hundred and fifty dollars ($1 50.00) per week the 
vacation pay to which he is entitled will be increased to 
the above minimum, provided he has worked a minimum 
of three (3) months in the vacation year. 

Jury Duty 

Week-end work crew employees are ineligible for jury 
duty pay unless they are specifically required to serve on 
jury duty on their normal week-end scheduled days of 
work. In such cases, the provisions of Paragraph 1505 
shall apply. 

Funeral Leave 
Should a week-end work crew employee suffer a 

death in his family in accordance with Paragraph 15:07 
the employee shall be entitled to sixteen (16) hours of 
straight time pay should the funeral occur Monday 
through Friday. If the funeral should occur on his regular 
shifts (Saturday-Sunday) he shall be compensated for 
twenty-four (24) hours. Such pay shall not be considered 
as time worked for overtime purposes. 
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In witness thereof, the parties hereto, by their duly 
authorized representatives, have executed this Agree- 
ment at Welland, Ontario, on the 1st day of April, 1990. 

LOCAL 455, GENCORP 
UNITED RUBBER, CORK, CANADA INC. 
LINOLEUM AND PLASTIC WELLAND, 
WORKERS OF AMERICA, ONTARIO 

AFL-CIO-CLC. 

F. Houle D.E. Servos 
L. Munro D. Whidden 
N. Labbe B. Baird 
B. Martin W. Denbensten 
P. Droblyen S. Thompson 
C. Scime International 

Field Representative 

Subject: Continuous 6-213 Day Schedule 

This Memorandum of Agreement is supplemental to 
the Agreement entered into by and between Local 455, 
United Rubber. Cork, Linoleum & Plastic Workers of 
America, Welland, Ontario, and GenCorp Canada Inc., 
Welland, Ontario on the 1st day of April, 1990. 

In order to provide the Welland plant the opportunity 
to become efficient and competitive, the Company and 
the Union agree to enter into the following Memorandum 
of Agreement. 

The purpose of this Agreement as signed by both 
parties will serve to outline the conditions of work in 
relation to the 6-213 days four (4) crew rotating schedule. 

Based on this Memorandum of 6-213 days four (4) 
crew rotating schedule the following conditions will ap- 
PlY 

Implementation 

The Company reserves the right, at its sole discretion, 
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to place any or all job classifications, as is necessary, on 
a 6-2/3 days four (4) crew rotating schedule. However, 
should it become necessary the Company reserves (ne 
right to discontinue such schedule at its sole discretion. 

Hours of Work 

The normal working hours shall be eight (8) hours per 
day and forty (40) hours per week. The normal work 
week shall be from eleven (1 1:OO)p.m. Sunday to eleven 
(1 1:OO)p.m. the following Sunday. The Company shall 
reserve the right to schedule employees on the open shift 
as per production and maintenance requirements dic- 
tate. 

Overtime 

The Company will pay time and one half for all hours 
worked in excess of eight (8) in one twenty-four (24) hour 
period or forty (40) straight time hours in any work week. 
Hours that are not worked due to Union leave of ab- 
sences or other approved leave of absence shall be 
counted as time worked for purposes of computing 
weekly overtime payment. 

Designated Holiday 

Should a designated holiday fall on an employee's 
scheduled work day the holiday will be worked, if re- 
quired, and the employee will be compensated accord- 
ingly in lieu of time off. If a designated holiday falls on an 
employee's scheduled day off he will not receive a day in 
lieu neither shall the hours paid be used for the purpose 
of computing weekly overtime payment. 

Vacation 

Acalendar week Sunday through Saturday will be the 
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vacation schedule for the 6-2/3 four (4) crew rotating 
schedule. 

The signing of this Memorandum of Agreement and 
the understanding contained therein shall supersede 
certain provisions of the Collective Labour Agreement 
only as they apply to the employees employed as part of 
the 6-2/3 day four (4) crew rotating schedule. 

In witness thereof, the parties hereto, by their duly 
authorized representatives, have executed this Agree- 
ment at Welland, Ontario, on the 1st day of April, 1990. 

LOCAL 455, GENCORP 
UNITED RUBBER, CORK CANADA INC. 
LINOLEUM AND PLASTIC WELLAND. 
WORKERS OF AMERICA, ONTARIO 

AFL-CIO-CLC 

F. Houle D.E. Servos 
L. Munro D. Whidden 
N. Labbe B. Baird 
B. Martin W. Denbesten 
P. Droblyen S. Thompson 
C. Scime International 

Field Rep. 
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WELFARE AND INSURANCE 

A G R E E M E N T  

between 

GENCORP CANADA INC. 

LOCAL UNION NO. 455 OF THE 

LINOLEUM AND PLASTIC 
WORKERS OF AMERICA 

UNITED RUBBER, CORK, 

AFL-CIO-CLC 

April 1, 1990 

AGREEMENT FOR INSURANCE 
BENEFITS 

Welfare and Insurance Agreement between GenCorp 
Canada Inc. and Local Union No. 455 of the United 
Rubber, Cork, Linoleum and Plastic Workers of America, 
AFL-CIO-CLC, April 1 ,  1990. 

ARTICLE I 
Insurance Program 

The Insurance Program described herein shall be 
made effective for all hourly employees represented by 
the Union, (such employees and all other employees 
hereafter represented by the Union being hereinafter 
referred to as the "Employees"), on April 1, 1990. 

Section 1. Group Life Insurance and Non-Occupational 
Accidental Death and Dismemberment In- 
surance. 

A. The Company will provide without cost to the 
--L. 

emploEe~~.-..-.--- -- .. '.___ 

c- =- 
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70-e/1'L5 0 '7 --- 
.-- 

U t 3  
1. 

2. 

Life Insurance Benefits of $23,000 for each regu- 
lar full-time employee. 
Non-Occupational Accidental. .Death and DisI-.- 
mgmbermmi Insurance Benefits of $23,000 for 
each regular full-time employee, beginning on the 
date this program becomes effective, or, the date 
following the date on which he completes three 
(3) months of accumulated service, whichever is 
later, provided that an employee not actively at 
work on the date his coverage would otherwise 
become effective, would immediately become 
insured upon return to active employment with 
the Company: provided, however, that employ- 
ees already covered under the terminated insur- 
ance program shall be insured hereunder for the 
amount of Life Insurance and Accidental Death 
and Dismemberment Insurance Benefits in effect 
under the terminated plan, until they return to 
active employment. 
The foregoing shall not be construed to exclude 
coverage for employees who are on'vacation, 
leave of absence for local Union activities, in an 
official representative capacity, or who are work- 
ing less than their standard shift. 
There will be no duplication in whole or part in 
payment of benefits under the terminated Insur- 
ance Program and the Insurance Program of 
April 1, 1990. 

/cM- 

3. 

4. 

B. The full amount of Accidental Death and Dismember- 
ment Insurance Benefits shall be payable if a non- 
occupational accident causes the loss of: 

One Hand and One Foot 
One Hand and Sight of One Eye 
One Foot and Sight of one Eye 
Sight of Both Eyes 

Life 
Both Hands 
Both Feet 

One-half of such amount shall be payable if a non- 
occupational accident causes the loss of one hand, 
one foot, or the sight of one eye; provided, however, 
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that the full amount will be paid only once to or on 
account of any employee. The loss must occur within 
six (6) months after the accident to qualify for benefits. 

C. Unless otherwise specifically provided in this Para- 
graph C, all insurance coverage under this Section 1 
shall cease on the date of termination of an em- 
ployee's regular active employment with the Com- 
pany regardless of the reason therefor. Exceptions 
shall be made with respect to such cessation of 
coverage only in the following cases to the extent 
indicated: 
1. During an authorized leave of absence, except 

for military service coverage under this Section 1 
will be continued for a period not to exceed ninety 
(90) days, except that coverage under this Sec- 
tion 1 shall be continued in force during the period 
of any leave of absence granted by the Company 
for Union activities for those employed by a local 
Union in an official or representative capacity. 

(I) 
(A) In the event of lay-off: 

An employee who is not eligible for Supple- 
mental Unemployment Benefits will have 
his Life Insurance Coverage and Non- 
Occupational Accidental Death and Dis- 
memberment Insurance Coverage contin- 
ued to the end of the calendar month follow- 
ing the month during which lay-off occurs 
and 
an employee who is eligible for Supplemen- 
tal Unemployment Benefits will have his life 
insurance and Non-Occupational Acciden- 
tal Death and Dismemberment Insurance 
Coverage continued until the last of the 
weekly Supplemental Unemployment 
Benefits with respect to such lay-off is paid 
or until the expiration date of six (6) months 
from the date of the lay-off whichever IS the 
shorter period 

(11) 
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(Ill) If an employee is laid off and is already in 
receipt of weekly accident and sickness 
benefits under this Agreement, the Life 
Insurance and Non-occupational Acciden- 
tal Death and Dismemberment Insurance 
in respect to such employee, shall continue 
for the period to which he is entitled under 
Article 1 -Section I1 of this Agreement but he 
shall not be entitled to any additional exten- 
sion of his coverage during the period of 
lay-off. 

(IV) An employee will have the privilege of con- 
tinuing his Life Insurance and Non-occupa- 
tional Accidental Death and Dismember- 
ment Insurance Coverage at his expense 
at the prevailing group rates for a period of 
twelve (1 2) monthsfrom the date hiscover- 
age would otherwise have been discontin- 
ued. 

The Life Insurance (but not the Accidental Death 
and Dismemberment Insurance) coverage of a 
covered employee, who becomes totally dis- 
abled for employment after he has completed ten 
(IO) or more years continuous service for the 
Company, and who does not receive a service 
award, will be continued in the full amount until 
age 65. Evidence of continued total disability 
must be provided by the Employee at any time. If 
such employee receives a service award, Life 
Insurance coverage will be continued in the 
amount of $2,500. 

3. The Life Insurance (but not the Accidental Death 
and Dismemberment Insurance) coverage of an 
insured employee who becomes totally disabled 
for employment before he has completed ten (IO) 
years of continuous service for the Company, 
and who does not receive a service award, will be 
continued in the full amount for the period of such 
disability not to exceed the period of employment 

2. 
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completed prior to such disability and in no event 
to exceed five (5) years. Evidence of continued 
total disability must be provided by the employee 
at any time. If an employee receives a service 
award after completing at least five (5) years but 
less than ten ( I O )  years service, Life Insurance 
coverage will be continued in the amount of 
$2,500. 
The Life Insurance (but not the Accidental Death 
and Dismemberment Insurance) coverage of a 
covered employee who is retired on his normal 
retirement date or special early retirement or on 
early retirement under the the Company's Pen- 
sion Plan and is entitled to a pension thereunder 
will be continued thereafter only in the amount of 
58,000. 
The Life Insurance (but not the Accidental Death 
and Dismemberment Insurance) coverage of a 
covered employee who is retired under the Com- 
pany's Pension Plan before his normal retirement 
date because of permanent disability (as defined 
in said Pension Plan) will be continued in the full 
amount until the employee attains his normal re- 
tirement date: thereafter his Life Insurance (but 
not the Accidental Death and Dismemberment In- 
surance) coverage will be continued in the 
amount of $8,000. 
The terminated Life Insurance is continued for a 
thirty-one (31) day period during which applica- 
tion and payments of required premiums by the 
employee can be made to the Insurance Com- 
pany to convert any part but not less than $500 of 
the full amount of terminated Life Insurance. The 
converted policy will be the type customarily 
issued bv the insurance carrier, except term in- 
surance or a policy containing Disability Benefits. 

D. Survivor Income Benefit Insurance 
(A) Transition Survivor Income Benefit. 

The Company agrees to provide (to other than a 
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retired employee) Transition Survivor Income 
Benefit Insurance in the amount of $450.00 per 
month for a period up to a maximum of twenty- 
four (24) months. Such Transition Survivor In- 
come Benefit Insurance shall be in force only 
after an employee has had one year of continu- 
ous service with the Company and while he is 
insured for Non-Occupational Accidental Death 
and Dismemberment under Article I Section 1 -A- 
2, and only while he has at least one eligible de- 
pendent. 

(€3) Payment of Transition Survivor Income Benefit. 
In the event of death of an insured employee from 
any cause, benefits shall be payable monthly 
commencing on the first day of the calendar 
month following the death of the employee, and 
on the first day of each month thereafter until 
twenty-four (24) such payments have been made 
or until there are no eligible survivors in any class 
of eligible survivors, if earlier. In no event will the 
maximum amount payable on account of the 
death of any employee exceed $450.00 per 
month or $1 0,800.00 in total. Payments shall be 
made to the eligible survivor or in equal shares to 
the eligible survivors in the first of the classes of 
survivors set forth in subsection (C) herein in 
which there is an eligible survivor or survivors. 

(C) Classes of Eligible Survivors. 
The classes of Eligible Survivors (also referred to 
herein as Eligible Dependents) and the order of 
qualifying for benefits are as follows: 

Class A: The spouse of a deceased employee, but 
only if legally married to the deceased for at 
least one (1) year immediately prior to this 
death or was a common law spouse for no 
less than one (1) year immediately prior to 
this death. 
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Class 6: Any child of the deceased employee, who, at 
the time a transition Benefit first becomes 
payable to him, is both unmarried and 
under twenty-one (21) years of age, but 
such child shall cease to be a Class B 
Eligible Survivor upon marrying or reaching 
his twenty-first birthday. 

Class C: A parent of the deceased employee for whom 
the employee had during the calendar year 
preceding the employee's death, provided 
at least fifty percent (50%) of the parent's 
support. 

(D) Sequence of Payment 
Payments shall be made to the eligible survivors 
as set forth in Subsection (C) above in the follow- 
ing order: 
(I) Class A Eligible Survivors. 

If a Class A Eligible Survivor dies or be- 
comes ineligible prior to the payment of the 
maximum number of twenty-four (24) 
benefit payments, the right to any remain- 
ing payments shall pass in equal shares for 
the balance of the maximum number of 
payments to any surviving children who 
then qualify under Class B or, if there are 
none, then in equal shares for the balance 
of the maximum number of payments to 
any surviving parents who then qualify 
under Class C. 

If, after having qualified under Class 8, a 
child marries, or dies, or attains age twenty- 
one (21), any remaining payments shall be 
divided equally among any surviving chil- 
dren who continue to qualify under Class B. 
After the last child marries, dies, or attains, 
age twenty-one (21). any remaining pay- 

(11) Class B Eligible Survivors. 
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ments shall be divided equally among any 
surviving parents who then qualify under 
Class C. 

If more than one (1) parent qualifies under 
Class C and either parent dies, any remain- 
ing payments shall be payable to the sur- 
viving parent. 

If no Eligible Survivor of the employee 
qualifies in any class on the first of the 
month following the death of the employee, 
no payments will be made hereunder. 
Once begun, payments will cease when 
there is no eligible survivor in any class. 

(Ill) Class C Eligible Survivors. 

(IV) No Eligible Survivor. 

(E) For the Eligible Class A survivor of an employee 
who was actively at work on or after April 1,1990 
and who died since that date, the amount of the 
transition survivor benefit shall be $450.00 per 
month reduced by the amount of any survivor's 
Disability or Retirement Benefit payable under 
the Canada Pension Plan or by any Old Age 
Security Benefits payable under the Old Age 
Security Act in accordance with the terms of such 
plan and acts as may be now in effect or hereaf- 
ter amended; provided that in no event shall the 
monthly Transition Survivor Benefit be reduced 
below the sum of $200.00. 
For the Eligible Class B or Class C Survivor or 
Survivors of an employee who was actively at 
work on or after April 1,1990 and who has died 
since that date, the amount of the Transition 
Survivor Benefit shall be $450.00 for any month 
for which no Eligible Survivor or Survivors of the 
deceased employee is or are entitled to a Survi- 
vor's Disability or Retirement Benefit payable 
under the Canada Pension Plan or an Old Age 
Security Benefit payable under the Old Age 
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Security Act in accordance with the terms of such 
plan and acts as may be now in effect or hereafter 
amended, and shall be reduced to $200.00 for 
any month for which an Eligible Survivor or Sur- 
vivors is or are entitled to such a statutory benefit, 
except that for months in which two or more 
survivors share a Transition Survivor Income 
Benefit immediately following the death of the 
employee, each survivor's share is computed as 
a fraction of the Transition Survivor Income 
Benefit that would be paid to him as a sole 
survivor according to his own eligibility for a 
statutory benefit. 

(F) Survivor Income Benefits for Class A eligible 
survivor age 47 or over at the time of death of 
employee. There shall also be payable in 
accordance with the terms and conditions of this 
Subsection to a Class A eligible survivor, both 
terms as defined in Subsection (C) above, who 
was forty-seven (47) years of age or more on the 
date of the employee's death and who has re- 
ceived twenty-four (24) monthly payments of the 
Transition Survivor Income Benefit provided in 
Subsections (A), (B) and (C) above, an additional 
Survivor Income Benefit of $450.00 per month 
(hereinafter referred to as a Bridge Survivor ln- 
come Benefit) as follows: 
(I) The Bridge Survivor Income Benefit will be- 

come payable commencing with the first 
month following the month for which the 
twenty-fourth monthly payment of theTran- 
sition Survivor Income Benefit is paid. 

(11) The Bridge Survivor Income Benefit will 
cease to be paid immediately upon the 
occurance of: 
(A) The death or remarriage of the Class 

A eligible survivor or 
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(B) Attainment bytheClassAeligiblesur- 
vivor of such age at which Old Age 
Security Benefits become payable, 
other than on a “needs” basis under 
any Federal or Provincial Legislation, 
as now in effect or hereafter enacted 
or amended. 

(Ill) The amount of the Bridge Survivor Income 
Benefits shall be reduced by any Survivor’s 
Disability Benefit payable under the Can- 
ada Pension Plan, as now in effect or as 
hereinafter amended. 

(G) Optional Contributory Life Insurance - to be effec- 
tive. 
(A) Employee Life Insurance. 

In addition to the Company-provided Basic 
Life Insurance, an eligible employee may 
elect, in writing an additional $1 3,000 of Life 
Insurance on his life. Such Life Insurance 
shall be on a contributory base. 
The current rate of weekly contributions, 
which will be deducted from an employee’s 
earnings is $2.10. Should the rate charged 
by the Insurance Company for this con- 
tributory benefit be altered, the employee’s 
contribution will be altered accordingly. An 
election to participate must be made within 
31 days of becoming eligible or evidence of 
insurability will be required before cover- 
age can become effective. 
Once an election to participate has been 
made, an employee may cancel his op- 
tional coverage at any time, in writing, but 
evidence of insurability will be required if he 
subsequently decides to reapply for op- 
tional Life Insurance and any insurance 
would take effect the first of the month 
following election and acceptance by the 
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insurance company of evidence of 

The cost, if any, of providing evidence of 
insurability will be the responsibility of the 
employee. 
The details concerning total and perma- 
nent disability are the same as those per- 
taining to the Company's Basic Life Insur- 
ance Plan as set out in Article I, Section 1,  
A-2, of this Insurance Program Agreement. 
Eligibility to participate in this Optional Life 
Insurance Plan ceases upon termination of 
employment, retirement, or attainment of 
age 65 whichever occurs first, except that 
the conversion provisions outlined in Ar- 
ticle 1, Section 1 -C-7 of this Agreement will 

The Optional Life Insurance described 
above shall be provided conditional upon at 
least 50% of eligible employees applying 
for such coverage on or before April 1, 
1987. 
A medical examination at the employee's 
expense may be required to provide evi- 
dence of insurability satisfactory to the 
carrier: if the employee does not enroll 
during the enrollment periods described in 
(A) above; if an employee hired after the 
effective date does not enroll within thirty- 
one (31) days after becoming eligible; or if 
the Optional Contributory Life Insurance 
previously terminated because an em- 
ployee revoked the required payroll deduc- 
tion authorization or failed to make the 
required contribution. 

(8) Dependent Life Insurance. 
Provided that an eligible employee has ap- 
plied for or maintained the coverage de- 
scribed in (A) above, he may elect in writing 

insurability. 

apply. 
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Dependent Life Insurance on a contribu- 
tory basis, in the amount of $5,000 for a 
spouse and $1,000 for each dependent 
child. Spouse and dependent child are as 
defined in Section Ill, (5) of the Insurance 
Program Agreement. 
The current rate of weekly contribution, 
which will be deducted from an employee's 
earnings is $58. Should the rates charged 
by the insurancecompany for this contribu- 
tory benefit be altered, the employee's 
weekly contribution rate will be altered 
accordingly. An election to participate 
must be made within thirty-one (31) days of 
becoming eligible, or evidence of 
insurability at the expense of the employee, 
will be required before coverage can be- 
come effective. 

Section II Accident Sickness Benefits for 
.--7c9 Employees 

1. Weekly Accident and Sickness Benefits at the 
rate of66-2/3% of the employee's average hourly 
earnings times 40 hours to a maximum of the UIC 
weekly amount with a minimum payment of 
$250.00 a week. 

Benefits will be paid to employees for accident or 
sickness not covered by a Worker's Compensa- 
tion Act, while under the care of a doctor licensed 
to practice medicine. For purposes of a preced- 
ing sentence, a doctor licensed to practice medi- 
cine means either a doctor of medicine (M.D.) or 
a doctor of Osteopathy (D.O.) or a Doctor of 
Chiropractic (D.C.). 
Benefits will be payable from the first day of dis- 

2. General. 
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ability due to an accident, or the eighth day of 
disability due to sickness except that the disabil- 
ity results in the confinement to hospital of the 
employee or out patients surgery performed in a 
hospital, the benefits will be paid as, from and 
including the first day of such hospitalization. 
Benefits will be paid for the duration of the disabil- 
ity but not exceeding fifty-two (52) weeks of any 
such disability for an employee. 
Benefits will be limited to six (6) weeks for all dis- 
abilities due to any one pregnancy. Benefits for 
disabilities due to pregnancy will be available only 
if the pregnancy commences while the employee 
is insured under this program, and are payable 
from the time the employee ceases work. 
An employee shall be deemed to be totally dis- 
abled and eligible for benefits if the disability is 
such that the employee is unable to work. There 
will be no limit to the number of different periodsof 
disability for which benefits will be paid. Periods 
of disability due to the same cause will be consid- 
ered the same period of disability, unless sepa- 
rated by a return to full-time work for at least two 
(2) weeks. Periods of disability due to different 
causes will be considered different periods of 
disability if separated by a return to full-time work. 
Disabilities giving rise to claims for any accident 
and sickness benefits may be verified by the 
Company by medical examination at any time. 
Benefits may be suspended if the claimant fails to 
have such examination made. Employees who 
become -disabled shall notify the employing 
Company's insurance department of such dis- 
ability not later than ten (IO) days following the 
first day of the period for which benefits under this 
Section II are claimed, and shall give new notice 
thereof at intervals of no more than thirty (30) 
days thereafter for the duration of such disability. 
If any such notice is not timely filed, no benefits 
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will be paid for periods previous to such notice 
unless the delay shall be shown to have been 
unavoidable and satisfactory evidence of physi- 
cian's care and disability is furnished. 
In the event an employee's Worker's Compensa- 
tion claim is delayed for a period greater than six 
(6) weeks or is rejected and such claim is ap- 
pealed the employee shall be provided with the 
weekly Sickness Indemnity Benefits provided for 
under this Section. If and when the Worker's 
Compensation claim is allowed for the accident 
the Worker's Compensation Board will first reim- 
burse the Company to the extent of the payments 
made before any payment is made to the ern- 
ployee. 
Should the earnings index under the Unemploy- 
ment Insurance Act change the criteria for maxi- 
mum benefits, the Company will adjust the 
weekly benefit to the extent of maintaining the 
minimum qualification requirements of the 
weekly indemnity plan for premium reductions 
under the Unemployment Insurance Act. 

A. 

3. 

4. Eligibility for Insurance. 
A regular full-time employee will receive 
coverage under this program on the effec- 
tive date or the date following the date on 
which he completes the required period of 
eligibility, whichever is later, provided that 
an employee not actively at work on the 
date his coverage would otherwise be- 
come effective, would immediately be- 
come insured upon his return to active 
employment with the Company. Employ- 
ees already covered under the terminated 
insurance program shall be insured here- 
under for benefits in effect under the termi- 
nated plan, but there will be no duplication 
in whole or part in payment of benefits 
under the terminated insurance program. 

\ 
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The foregoing shall not be construed to 
exclude employees from coverage who are 
on vacation, or leave of absence for local 
Union activities. 
Unless otherwise specifically provided in 
this Paragraph 8, all insurance coverage, 
under Section I I  shall cease on the date of 
termination of an employee’s regular active 
employment with the Company, regardless 
of the reason therefor. Exceptions shall be 
made with respect to such cessation of 
coverage only to the extent indicated. 
1. Accident and Sickness Benefits will 

be continued in force during a period 
of any leave of absence granted by 
the Company for Union activity for 
those employed by the local Union in 
an official or representative capacity. 
If an employee is re-employed with 
credit for prior service, coverage 
under the plan will be reinstated im- 
mediately, provided the probationary 
period had been completed prior to 
lay-off. 

An employee hired after the date this pro- 
gram becomes effective will become in- 
sured on the date following the completion 
of three (3) months of accumulated service, 
provided he is actively at work on the effec- 
tive date. Employees not actively at work 
on the effective date will become insured 
immediately upon return to active employ- 
ment with the Company. 

B. 

2. 

C. 

Section 111 Hospitallzatlon, Medical, Surgical, and 
Extended Health Care. 

A. Hospital and Medical and Surgical Benefits for em- 
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ployees and dependents. 
1. Benefits will be provided by the Company and 

without cost to the employees as provided by the 
Ontario Health Insurance Organization Act 
(1971). The amount ofthe monthlypremium, the 
due date of payment and the benefit period pro- 
vided by such payment shall be such as are 
prescribed by the regulations of the Ontario 
Heatlh Insurance Commission. 
In addition by way of a supplementary hospital 
benefit, the Company agrees to pay the whole of 
the monthly premium in respect to each em- 
ployee eligible to receive this benefit from the 
Company, as a result of the enrolment of himself 
and his dependents, if any, in an authorized form 
which will provide such employee and his de- 
pendents, if any, with reimbursement or indem- 
nity for the excess of the cost incurred by him and/ 
or his dependents for hospital accomodation 
provided at the semi-private rate level over the 
cost of hospital a-o-at the standard or 
public ward level provided and included in the in- 
patient insured services supplied under the Hos- 
pital Services Commission Act of Ontario. 
For the purpose of determining whether an em- 
ployee or other person is eligible to have the 
premium or premiums referred to in (1) and (2) 
above of this Section paid by the Company with 
respect to any particular month, such employee 
or person shall be deemed to be so eligible with 
respect to the first and each succeeding month in 
which he is described in part B hereof as being 
eligible for the benefits of the plan arising out of 
death, bodily injury or sickness suffered or in- 
curred in such month and each succeeding 
month so that the Company's obligation to pro- 
vide benefits will be fully discharged by the mak- 
ing of the payment of the monthly premiums as 
aforesaid on such dates notwithstanding that the 

7 0 4  
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said employee or other person may not be en- 
titled under the plans described in (1) and (2) 
above of this Section to receive the benefits of the 
services therein provided in concurrent months 
or succeeding months. 
The Company will provide and pay the cost of the a ; ~ :  
B$e-CEss. Comprehensive Extended H e a l t q  f i  
Care-Plan as contained in Addendum #I (Ex. 
740) or its equivalent coverage through an in- 
surer or carrier of its choice for its employees and 
eligible dependents. 

l a .  It is understood and agreed that the coverage for 
eye glasses will be based on a maximum of) ~ 7 '  0 
$1 35.00 every two (2) years. 

1 b. It is understood and agreed that the safety eye- 
glass program will be instituted by the Company 
and allow the employees to purchase at no cost to 
the employee prescription eye-wear every two 

B. 1.  

-p"f (2) years. 
1 c. Coverage for hearing aid on a one time only basis 7a 

for emolovee33ijGTT /&f . ,  
C. 1. The surviving spouse of adeceased employee or 

of a deceased pensioner shall be given the right 
to purchase at his or her own expense directly 
from the insurer or insurers providing them, the 
benefits described in Article 1, Section 111, A-2 and 
B-I,  on a pay-direct basis if the Company is able 
to arrange such coverage with the insurer on this 
basis. 

An employee will receive coverage under this 
program on the effective date or the date follow- 
ing the date on which he completes the required 
period of eligibility, whichever is later, provided 
that an employee not actively at work on the date 
his coverage would otherwise become effective, 
would immediately become insured upon his re- 
turn to active employment with the Company. 
Employees already covered under the termi- 

D. Eligibility for Insurance. 
1. 
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2. 

3. 

4. 

5. 

nated insurance program shall be insured here- 
under for benefits in effect under the terminated 
plan, but there will be no duplication in whole or 
part in payment of benefits under the terminated 
insurance program. The foregoing shall not be 
construed to exclude employees from coverage 
who are on vacation, or leave of absence for local 
Union activities. 
An employee hired after the date of this program 
becomes effective will become insured on the 
date on which he is actively at work following the 
date on which he completed three months serv- 
ice credit. 
If an employee is re-employed with credit for prior 
service, coverage under the plan will be rein- 
stated immediately, provided the probationary 
period had been completed prior to lay-off. 
Coverage for an employee's dependents will be- 
come effective on the same date as the em- 
ployee's coverage except that if a dependent is 
confined in a hospital (other than by reason of 
birth) when the insurance for that dependent 
would otherwise become effective, the insurance 
will become effective upon final discharge from 
the hospital. 
An employee's dependents are: 

Spouse. 
Spouse is defined as a person legally 
married to the employee or a person oppo- 
site in sex not married to the employee, 
who has been co-habiting for a period not 
less than one (1) year with the employee. 
An employee's unmarried children less 
than twenty-one (21) years of age. The 
word "child" in addition to the employee's 
own children includes such step-children, 
foster children, or other children (all unmar- 
ried) as depend wholly upon the employee 
for support and maintenance and live with 
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him in a normal parent-child relationship. 
If an employee acquires a child dependent 
other than by birth, legal adoption, or mar- 
riage, such dependent shall not become 
eligible until three months have elapsed 
from the date such child was added to the 
employee's insurance record. 
The employee shall complete proper insur- 
ance forms to be made available to him for 
the recording of eligible dependents. The 
employee shall promptly advise the Com- 
pany of any change in eligible dependents. 
Maternity benefits under this Section Ill will 
be paid only for the pregnancies of a female 
employee or wife of an employee or de- 
pendent child that commence while the 
female employee or the wife of an em- 
ployee or dependent child is insured under 
this program. 

(C) An unmarried child 21 years to 25 years of 
age, who is dependent on the employee for 
support and maintenance, and who is ei- 
ther afull-time student or mentally or physi- 
cally incapable of self-support, will be en- 
titled to the benefits provided under Article 
I, Section lIl,A-2andArticle I, Section 111, C. 

There shall be no duplication of benefits under 
this Section 111 with respect to the insurance of 
any person covered hereunder, whether such 
duplication would arise from a person's status as 
an employee or dependent. 
Any employee who works for another employer, 
and by reason of such employment, he or his de- 
pendents are covered by another employer-fur- 
nished non-contributory Ontario Health Insur- 
ance Commission Plan and Blue Cross Cornpre- 
hensive Extended Health Care Plan or its equiva- 
lent, shall be entitled only to the benefits of this 
Section 111 which are in excess of the other plan 

6. 

103 



provided his credited length of service is less with 
the Company than with the other employer. If the 
spouse or other dependent of an employee is 
employed and, by reason of such employment, is 
covered by another employer-furnished non- 
contributory Ontario Health Insurance Commis- 
sion Plan and Blue Cross Comprehensive Ex- 
tended Health Care Plan or its equivalent, for 
himself or dependents, the amount payable un- 
der this Section 111 shall be reduced by the value 
of any benefits which are provided under such 
other plan. In those cases where the husband 
and spouse are employed, the male employee 
shall be covered by the primary insurance and 
include his dependent children. The female 
employee shall be covered as a single individual 
with no dependent. Any payment of benefits 
under Section 111 which is payable to a hospital or 
physician shall be paid directly to the hospital or 
physician entitled thereto. 

(I) Except as described in this Paragraph E, all in- 
surance under this Section 111 will terminate when 
employment with the Company terminates ex- 
cept as follows: 

(A)(I) An eligible employee who is laid off with one 
or more years of seniority and entitled to the 
receipt of a Supplemental Unemployment 
Benefit under the Supplemental Unem- 
ployment Benefit Plan with the Company 
shall be entitled to the Benefits described in 
Section 111, Article A and E arising out of any 
bodily injury or sickness suffered or in- 
curred by himself or his dependents during 
the period from the date of his lay-off that he 
receives weekly Supplemental Unemploy- 
ment Benefits under the Supplemental 
Unemployment Benefits Plan with the 
Company or during the period ending six 

E. Termination of Insurance. 
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(6) months from the date of his lay-off, 

not be entitled to the benefits described in 
Section II, Article A, arisingout of any bodily 
injury or sickness suffered or incurred after 
the date upon which the lay-off occurred. 
An eligible employee who is laid off with one 
or more yearsof seniority and not entitled to 
the receipt of a Supplemental Unernploy- 
rnent Benefit under the Supplemental Un- 
employment Benefits Plan with the Com- 
pany, or an eligible employee who is laid off 
with less than one year's seniority shall, in 
either case, be entitled to the benefits de- 
scribed insection III,ArticleAand C arising 
out of any bodily injury or sickness suffered 
or incurred by himself or his dependents 
during the period ending upon the last day 
of the calendar month following the month 
during which the lay-off occurs, but shall 
not be entitled to benefits described in 
Section II, Article A, arising out of any bodily 
injury or sickness suffered or incurred afler 
the date upon which the lay-off occurred. 
During authorized leave of absence except 
for military service, coverage under Sec- 
tion 111 will be continued for a period not to 
exceed 90 days, except that all coverage 
under this insurance program shall be 
continued in force during the period of any 
leave of absence granted by the Company 
for Union activities for those employed by a 
local Union in official or representative 
capacity. 
Employees off work due to injury or sick- 
ness will continue to be insured under 
Section I and 1 1 1 ,  subject to the provisions of 
this insurance program during the period in 
which they accumulate seniority. 

whichever is the shorter period, but he shall 

(11) 

(6) 

(C) 
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F. 1. Employees who have retired and are eligible for a 
pension pursuant to the Pension Plan, oremploy- 
ees who have reached their normal retirement 
date and who are eligible for a service award, 
shall receive the benefits provided for in this 
Section 111 A2 and 61 except that the dependents 
of such employees will not be covered unless 
they were dependents at the time of the em- 
ployee's retirement. 

(A Employees who have retired prior to their normal 
retirement date and are eligible for a pension 
pursuant to the pension plan shall receive the 
benefits provided in this Section 111, A-I, A-2 and 
6-1. The provisions of Section 111, A-1 shallcease 
when the pensioner reaches his normal retire- 
ment age at which time hospital-medical cover- 
age will be as provided under the terms of the 
Ontario Health Insurance Act. 
The benefits provided under this Welfare and In- 
surance Agreement will not be applicable either 
before or after an employee's normal retirement 
date for any employee who terminated employ- 
ment and js eligible for adeferred vested pension, 
or who is entitled to early retirement or a service 
award as a result of complete and permanent 
closure of the Company's factory in accordance 
with the terms of the Agreement for Pensions and 
Service Awards as amended April I ,  1990. 

2. 

Section IV. - General Provisions 

A. It is further agreed between the parties that, so long as 
the employee is on the active payroll of the Company, 
wherever Ontario Health Insurance Commission 
rules and regulations conflict with the provisions of the 
Welfare and Insurance Agreement, the rules and 
regulations of the above-named Commission will 
supercede the applicable provisions of the Welfare 
and Insurance Agreement. 
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B. Medical Examination by the Company. 
1, Disabilities giving rise to claims for any benefits 

under this Insurance Program may be verified by 
the Company by medical examination at any 
reasonable time. Benefits may be suspended if 
the claimant fails to have such examination 
made. 
If any dispute shall arise concerning the disability 
of any employee, such difference shall be re- 
solved as follows: 
The employee shall be examined by a physician 
appointed for the purpose by the Company. If the 
employee's physician and the Company's physi- 
cian should disagree concerning disability that 
question shall be submitted to a third physician 
selected by such two physicians. The medical 
opinion of the third physician after examination of 
the employee and consultation with the other two 
physicians shall decide such question. 
It is agreed and understoodthat when a third (3rd) 
physician's medical opinion is required, the 
Company will absorb the cost. 

2. 

C. Definition of "Physician". 
1. Wherever the word "Physician" or "Doctor" is used 
in this Insurance program it shall mean either a doctor 
of medicine (M.D.) or a doctor of Osteopathy (D.O.) or 
a doctor of Chiropractic (D.C.). 

D.There will be no duplication in whole or part, in pay- 
ment of benefits under the terminated insurance pro- 
gram. 

E. All changes in benefits in this Agreement for Insur- 
ance Benefits are effective April 1,1990 and are appli- 
cable to all employees with the exception of those who 
retired prior to June 1,1981. 

F. This Insurance Program as described above may be 
appropriately modified where necessitated by Federal 
or Provincial Government statute or regulation. 

G.An Insurance Certificate or Rider shall be issued to 
each employee outlining his benefits in connection 
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with the insurance coverage provided hereunder. 
H.The Company may alone or in conjunction with other 

corporations subsidiary to or affiliated with the Com- 
pany, enter into a contract or contracts with an insur- 
ance company or insurance companies to provide the 
insurance benefits described herein, and upon so 
doing, the Company shall be relieved of any individual 
liability to any employee or any beneficiary designated 
by such employee other than to maintain such con- 
tract or contracts in force for the duration of this 
Agreement. The employer shall be liable for benefits 
described in this Insurance Program which are not 
provided in said insurance contracts. In the event any 
dispute shall arise based on the question whether the 
insurance contract provides the insurance coverage 
hereinabove described, such dispute shall be subject 
to the grievance procedure of the Labour Agreement, 
including arbitration; omitting, however, all steps pre- 
ceding presentation of grievance to the Industrial 
Relations Department of the Company. 
1. The benefits provided by this Insurance Program 

in lieu of any and all similar benefits which are or 
may be provided by any law or laws. Any 
amounts required to be paid by the Company as 
contributions, taxes or benefits under any law or 
laws providing non-occupational Insurance 
Benefits shall reduce to the full extent thereof the 
amounts the Company shall be required to pay 
hereunder, and appropriate adjustment shall be 
made in the benefits available hereunder. 

I. Premium reductions broughtabout by the introduction 
on January 1 ,  1972 of the Ontario Health Insurance 
Organization Act (1 971) combining Ontario Hospital 
Services Commission and Ontario Health Insurance 
Plan shall be retained by the Company to pay the 
increased premiums for improved benefits and re- 
funds outlined in this memorandum. The improve- 
ments made in the weekly Sickness Indemnity Pay- 
ments are with the understanding that the Ontario 

108 



Health Insurance Legislation will permit savings 
(brought about by this legislation) to be returned to 
employees in the form of additional benefits. 

J. In consideration of the fact that the Company is herein 
improving benefits, the Parties hereto agree that the 
Company shall be entitled to retain the full amount of 
any premium reduction under the Unemployment 
Insurance Act, i.e., twelve-twelfths (1 2/12) of the pre- 
mium reduction granted by the Unemployment Insur- 
ance Commission. 

K. The Company will undertake to provide the benefits of 
Blue Cross extended Health Care Plan or its equiva- 
lent for all pensioners who retired prior to and subse- 
quent to June 1,1972. 
It is understood that should any legislation come into 
effect which would provide any or all of these benefits, 
the Company's obligation will be reduced to the por- 
tion of benefit not affected by the legislation and the 
Company will not be responsible for any rebate pay- 
ments to the pensioners. 

ARTICLE It 
Duration and Termination 

1. Subject to the approval of this Agreement by the 
Company and by the local Union, this Agreement shall 
become effective on April I ,  1990. 

2. This Agreement constitutes a settlement for the dura- 
tion of this Agreement of all issues with respect to the 
subject matters covered hereby, and, while this 
Agreement continues in effect, the Company shall 
have no obligation to negotiate or bargain with any 
local Union with respect lo any subject matter covered 
hereby, nor shall there be any strike or work stoppage 
with respect to such matters. 

3. This Agreement shall continue in force until midnight, 
May 31, 1993, and thereafter shall renew itself for 
yearly periods unless written notice of desire to 
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amend this Agreement is given by either the Union or 
the Company to the other not less than sixty (60) days, 
or more than ninety (90) days prior to the expiration 
date of the original term or any renewal term. In the 
event such notice is given, negotiations shall begin 
within fifteen (15) days unless otherwise mutually 
agreed. If negotiations are not satisfactorily con- 
cluded prior to said expiration date, this Agreement 
shall continue in full force and effect thereafter, sub- 
ject to the right of either the Union or the Company to 
terminate this Agreement, by giving ninety (90) days 
written notice to the other. 

4. In the event of the refusal of the Board of Directors of 
the Company to approve this Agreement on or before 
the 1 st day of December, 1990, or in the event that this 
Welfare and Insurance Agreement is terminated pur- 
suant to Section Ill of this Article 11, either the Union or 
the Company may apply to the Ontario Labour Rela- 
tions Board for permission to terminate any Collective 
Labour Agreement then in effect and the other party 
shall join in such application. If, subsequent to notice 
of termination of such Collective Labour Agreement or 
subsequent to termination of this Agreement the par- 
ties settle any difference between them and this 
Agreement is reinstated or a successor Agreement is 
made then such Collective Labour Agreement, if ter- 
minated, shall be reinstated to continue in full force 
until subsequently terminated according to its provi- 
sions as contained therein. 

In witness thereof, the parties hereto, by their duly 
authorized representatives, have executed this Agree- 
ment at Welland, Ontario, on the 1st day of April, 1990. 
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LOCAL 455, 
UNITED RUBBER, CORK, 

LINOLEUM AND PLASTICS 
WORKERS OF AMERICA, 
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B. Martin 
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. J  

DENTAL CARE PLAN”. 
-‘ 

It is UnderSfOOd that, effective tne firsf of the month 
following the date of ratification, arrangements will be 
made to provide for all eligible employees and their 
dependents, dental coverage outlined in the Excelsior 
Dental Care Plan, or any other carrier of the Company’s 
choice which is identical to Blue Cross Dental Plan #7, 
which is based on the 1980 Ontario Dental Association 
Fee Guide. 
Furthermore, the Excelsior Dental Care Plan #7 will be 
effective as of the first of the month following the date of 
ratification for all employees and their dependents eli- 
gible for benefits under the Welfare and Insurance 
Agreement who were actually at work on or afler the date 
of ratification. New employees hired after the effective 
date of this coverage will become eligible for coverage 
according to Article I, Section 111 - D - 2 of the Welfare and 
Insurance Agreement Benefits of the Basic Plan will 
apply to retirants who are otherwise eligible provided 
their pensions become effective on or afler June 1,1978 
and they were actively at work on or after that date. 
On October 1, 1978 the Excelsior Riders #1 and #2 
identical to Blue Cross Riders #I  and #2 became effec- 
tive. On the first day of the month following ratification of 
the C.L.A. the Excelsior Rider #4 will become effective. 
Benefits relative to Excelsior Riders #I and #2 will 
become effective for eligible employees and their de- 
pendents according to the Welfare and Insurance Agree- 
ment provided they were actively at work on or after the 
effective date of the introduction of the Riders. The 
Riders will also apply from date of introduction to those 
persons retired on or after June 1, 1978 provided they 
were actively at work on or after June 1 ,  1978. 
Benefits relative to Excelsior Rider #4 will become effec- 
tive for eligible employees and their dependents accord- 
ing to the Welfare and Insurance Agreement provided 
they were actively at work on or after the effective date of 
the introduction of the Rider. The Rider will also apply 
from date of introduction to those persons retired on or 
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after June 1,1984 provided they were actively at work on 
or after June 1, 1984. 
Effective April 1, 1990, the 1988 O.D.A. Schedule will 
become effective for all employees. This 1988 O.D.A. 
Schedule will also apply from the date of introduction to 
those persons retired on or after April 1, 1990, provided 
they were actively at work on or after April 1, 1990. 
Effective June 1, 1991 the 1989 O.D.A. Schedule will 
become effective for all employees. This 1989 O.D.A. 
Schedule will also apply from the date of introduction to 
those persons retired on or after June 1,1991, provided 
they were actively at work on or after June 1, 1991. 
Effective June 1, 1992 the 1990 O.D.A. Schedule will 
become effective for all employees. This 1990 O.D.A. 
Schedule will also apply from the date of introduction to 
those persons retired on or after June 1,1992, provided 
they were actively at work on or after June 1,  1992. 

The Dental Plan will be included in the Welfare and 
Insurance Agreement but will be attached as a separate II addendum. 

In witness whereof the parties have executed this Agree- 
ment this 1 st day of April, 1990. 

LOCAL 455, 
UNITED RUBBER, CORK, 
LINOLEUM AND PLASTIC 
WORKERS OF AMERICA, 

AFL-CIO-CLC 

F. Houle 
L. Munro 
N. Labbe 
B. Martin 
P. Droblyen 
C. Scime International 

Field Representative 

GENCORP 
CANADA INC. 
WELLAND, 
ONTARIO 

D. E. Servos 
D. Whidden 
B. Baird 
W. Denbesten 
S. Thompson 
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PENSION PLAN AND SERVICE AWARD 

Agreement dated April 1, 1990 between GenCorp 
Canada Inc., Welland, Ontario, hereinafter called the 
"Company" and the United Rubber, Cork, Linoleum and 
Plastic Workers of America, AFL-CIO-CLC, Local Union 
No. 455, hereinafter called the "Union". 
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ARTICLE I 
Benefits and Obligations 

Paragraph 1 :01 
The Pension Plan and Service Awards of the 
General Tire and Rubber Company of Canada 
Limited, Industrial Products Division, effective as 
of December 1, 1955 set forth in the Agreement 
April 1, 1955, between the parties thereto 
amended effective as of December 1, 1959, 
December 1, 1964, December 1, 1967, Decem- 
ber 1,1970, June 1,1972, June 1,1975, June 1, 
1978, June 1,1981, June 1,1984, April 1,1987 is 
hereby adopted between the parties hereto as 
further amended effective as of April 1, 1990, as 
to employees (as defined in the Pension Plan) 
retiring on or after that date so that the Pension 
Plan and Service Award Agreement between the 
parties hereto shall read as follows. 

Paragraph 1 :02 
The Company agrees that prior to midnight June 
1, 1993, it will not modify amend or terminate the 
Pension Plan or Service Awards as amended, 
insofar as they apply to employees in such Bar- 
gaining Unit, and, further, that so long thereafter 
as this Agreement continues in effect, the Com- 
pany shall continue to make the Pension Plan 
and Service Awards, as amended, available to all 
employees in such Bargaining Unit. 

Paragraph 1 :03 
Both parties agree that the Pension Plan and 
Service Awards, as amended, constitute full set- 
tlement of all Pension and Service Award de- 
mands by the Union, and that any and all other 
Pension Benefits, Service Awards or Plans here- 
tofore provided or made available for any of the 
employees of the Company may be withdrawn, 
suspended, discontinued or cancelled without in 
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any case consulting with the Union and without 
giving rise to or cause for any grievance or any 
charge of unfair labour practice. 

Paragraph 1 :04 
It is understood that the Pension Plan and Serv- 
ice Awards may be made available to any other 
persons employed by the Company or by any 
subsidiary or affiliated corporation. If desirable 
for the sound and efficient operation of the Pen- 
sion Plan, necessary records may be consoli- 
dated by the Company and not kept separately 
for particular groups of employees. 

Paragraph 1 :05 
A report will be prepared annually covering the 
operations of the Pension Plan and the Union 
shall be furnished with copies thereof. From time 
to time during the term of this Agreement, the 
Union shall be furnished such additional informa- 
tion as shall be reasonably required for the pur- 
pose of enabling it to be properly informed con- 
cerning the operation of the Pension Plan insofar 
as it affects the employees. 

Paragraph 1 :06 
All of the commitments made by the Company in 
this Agreement are contingent upon and subject 
to: 
(A) Receipt by the Company of a written ruling 

by the relevant tax authorities as the Com- 
pany may deem necessary to establish 
that the Company is entitled to deduct the 
amount of its contributions to the Pension 
Fund as an expense before taxes under the 
provisions of the Income Tax Act, or any 
other applicable tax laws as now in effect or 
as hereafter amended or adopted. 
Obtaining authorization from the Board of (9) 
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Directors and the Shareholders of the 
Company for the establishment of the 
Pension Plan and Service Award Agree- 
ment. 

Paragraph 1 :07 
The following terms, wherever used in this Plan, 
shall have the meanings set forth below, despite 
any definitions at variance therewith in any other 
document: 
1. “Actuarial Equivalenl‘ means a benefit 

having, at the date of determination an 
actuarially equivalent value when com- 
puted at the rate of interest last adopted by 
the Pension Board on the recommendation 
of the actuary retained by the Pension 
Board. 

2. “Company” means GenCorp Canada Inc. 
3. “Continuous Service,” “Credited Service,” 

“Service” or ”Seniority” mean an em- 
ployee’s record of unbroken service which 
shall be equivalent to his continuous serv- 
ice with the Company and its predecessors 
of the General Tire & Rubber Company of 
Canada Limited, Industrial Products Divi- 
sion, Mansfield-Denman General Com- 
pany Ltd., as it appears on his seniority 
record maintained by the Company in con- 
formity with the Collective Labour Agree- 
ment between the Company and the Union 
effective April 1, 1981, with respect to any 
former employee of Joseph Stokes Rubber 
Company Limited including any employee 
of the Company acquired by it prior to July 
31, 1951, continuous service shall include 
service with such companies prior to July 
31, 1951, which continued after that date 
with the General Tire & Rubber Company 
of Canada Limited, Industrial Products 
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Division, Mansfield-Denman General 
Company Limited, and subsequent thereto 
with the Company. 
(A) Continuous service or seniority is bro- 

ken in accordance with the terms of 
the Collective Labour Agreement be- 
tween the Company and the Union 
effective April 1, 1990. 

"Effective Date" of the Plan means Decem- 
ber 1,1955. 
"Employee" means any person who is 
regularly employed by and rendering serv- 
ice to the Company, and who is a person to 
whom, orisamemberofagroupof persons 
to whom the benefits of this Plan have been 
made and continue to be available by des- 
ignation by the Company, but the term does 
not include any person engaged on a tem- 
porary, probationary or casual basis. 

(A) The Company; 
(6) Any participating subsidiary Com- 

pany, but only for a period of time for 
which it has been designated as such 
by the Company; 

(C) Any corporation or business which 
after the effective date of this plan is 
merged into or consolidated with, or 
substantially all of whose assets are 
acquired by the Company or any par- 
ticipating subsidiary company or any 
such corporation or business, and is 
designated as an employing Com- 
pany by the Company; 

(D) Any parent of the Company; or 
(E) Any other subsidiary of a parent of the 

Company. 
"Normal Retirement Date" means the first 
day of the calendar month coinciding with 

4. 

5. 

6. "Employing Company" means: 

7. 

118 



or next following the sixty-fifth birthday of 
an employee; 
"Other Pension" means any pension or 
payment in the nature of or on account of a 
pension from any source or fund to which 
an employing Company or any subsidiary 
or any predecessor thereof shall have di- 
rectly or indirectly contributed; but this term 
does not include: 
(A) A pension to be paid pursuant to the 

provisions of this Plan; or 
(B) A pension payable pursuant to the 

provisions of any private plan adopted 
by an employing Company subse- 
quent to the effective date of this Plan 
which specifies that pensions there- 
under shall not be deducted from 
benefits payable under this Plan. 

"Pension Board" means the Board consti- 
tuted under Article VI to administer the 
Plan. 
"Pension Date" means the first day of the 
month in which the employee retires in ac- 
cordance with the terms of the plan or the 
first day of the month in which the em- 
ployee's permanent disability is finally es- 
tablished, provided the employee's written 
application is received by the Pension 
Board not later than the end of the month 
following the month of such retirement or 
establishment of permanent disability; oth- 
erwise the pension dates shall be the first 
day of the subsequent month in which said 
written application is received by the Pen- 
sion Board. 
"Pensioner" or "Retirant" means a person 
who has retired and has been granted 
pension benefits in accordance with this 
Plan. 

8. 

9. 

IO. 

11. 
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12. "Permanent Disability" or "Permanently 
Disabled" for the purpose of this Plan 
means: 
(A) that a person has been totally dis- 

abled by bodily injury or disease as 
certified by a qualified medical practi- 
tioner so as to presumably wholly pre- 
vent him during the remainder of his 
life from meeting the job requirements 
of any job in the bargaining units; and 

(B) that such total disability shall have 
continued for a period of not less than 
six (6) consecutive months. 

"Plan" means the Pension Plan as set forth 
herein and as modified or amended from 
time to time. 
"Service Award" means any service allow- 
ance or payment of a similar kind by an 
employing,Company. 
"Statutory Benefit Date" shall mean the 
date at which any benefit becomes payable 
on an unreduced basis under the provi- 
sions of the Old Age Security Act, Canada. 
"Statutory Benefit" means the amount of 
any old age or disability benefit payable 
under any Federal and/or Provincial Legis- 
lation now in effect or under any future 
Federal or Provincial Legislation amend- 
ing, superseding, supplementing or incor- 
porating existing Federal and/or Provincial 
Legislation to which a pensioner shall be or 
upon application would be entitled; pro- 
vided that such term does not include 
Worker's Compensation or a benefit pay- 
able pursuant to occupational disease laws 
or a benefit payable on a"means test" basis 
or solely on account of blindness or service 
in the Armed Forces or other National Serv- 
ice or a benefit payable to or in respect of 

13. 

14. 

15. 

16. 

120 



dependents or a benefit payable under the 
Old Age Security Act, Canada. 
"Subsidiary" means any corporation of 
whose outstanding voting stock more than 
fifty percent (50%) is, at the time in ques- 
tion, owned directly or indirectly by the 
Company or arfother subsidiary. 
"Trust Agreement" means any agreement 
by and between the Company and a Trus- 
tee under the terms of which a trust fund is 
operated for the purposes of providing the 
benefits of this plan. 

19. "Years of Credited Service" means the 
years and fractions thereof, computed in 
twelfths to the nearest calendar month, of 
an employee's period of continuous serv- 
ice. 

17. 

18. 

ARTICLE I I  
Retirement 

Paragraph 2:Ol 
An employee who subsequent to the effective 
date of the Plan shall have reached his normal 
retirement date shall retire and after his retire- 
ment receive a pension determined in accor- 
dance with Article 111 of the Plan. 

Paragraph 2:02 
An employee who shall have completed at least 
ten (10) full years of credited service and who 
shall become, through some unavoidable cause, 
permanently disabled after the effective date of 
the Plan, shall be eligible to retire and after his re- 
tirement to receive a pension, commencing not 
earlier than the seventh month following the oc- 
currence of the disability determined in accor- 
dance with Article Ill of this Plan. A pension for 6 I & permanent d&a@w&ha!l contjnue only so long 
as the pensioner .shall continue to be perma- 

$ 
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nently disabled. Disability shall be deemed to 
have resulted from an unavoidable cause, for the 
purpose of this plan, unless It (I) was contracted, 
suffered or incurred while the employee was 
engaged in, or resulted from his having engaged 
in, a criminal enterprise, or (11) resulted from a 
wilfully self-inflicted injury. Permanent disability 
resulting from any such enumerated cause or 
exclusively from military service after the effec- 
tive date of the Plan which prevents him from 
returning to employment and for which he re- 
ceives a pension from the Federal or Provincial 
government shall not entitle the employee to a 
pension under this Paragraph. A continued exis- 
tence of permanent disability may be verified by 
the Company by medical examination at any time 
prior to the employee's normal retirement date 
and should the pensioner refuse to submit to 
medical examination, any pension granted under 
this Paragraph shall be discontinued until with- 
drawal of the refusal. 

(A) If after his retirement on disability retire- 
ment but before his normal retirement date, 
a pensioner shall cease to be totally and 
permanently disabled or if he shall be able 
to meet the job requirements of any job in 
the Bargaining Unit, his disability retire- 
ment may be terminated at the Company's 
option, and, if so terminated by the Com- 
pany upon his prompt application, he shall 
be rehired in a capacity consistent with his 
seniority and his physical and mental abil- 
ity. If the former pensioner shall be rehired, 
he shall be credited upon subsequent re- 
tirement, with the credited service he had at 
the time of his disability retirement, and 
shall accumulate further service from the 
time he starts to work after his rehire. 
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Paragraph 2:03 
An employee, who qualifies and applies for early 
retirement, special early retirement, or normal re- 
tirement, but is absent due to physical disability or 
lay-off or approved leave of absence which 
commenced subsequent to the effective date of 
the “Plan”, shall be eligible to receive a pension 
provided that his service is not broken in accor- 
dance with Article I of this Agreement. 

ARTICLE 111 
Pension Amount 

Paragraph 301 -- Normal Retirement 
(A) The monthly amount of any pension payable 

under this Plan to an employee retiring on his 
normal retirement date shall be: 
(1) A basic monthly pension for life calculated 

as follows: 
(I) The first fifteen (1 5) years of credited 

service at nineteen dollars and twenty 
five cents ($1 9.25) per month for each 
year of credited service. 

(11) The second fifteen (1 5) years of cred- 
ited service at twenty one dollars and 
twenty five cents ($21.25) per month 
for each year of credited service. 

(Ill) All credited service in excess of thirty 
130) years of credited service at g/ ,  I 13 twenty two dollars and seventy five 

cents ($22.75) per month for each 
year of credited service. 

The above amounts are payable to all em- 
ployees retiring on or after April 1,  1990, 

\ 
+% 

and 
(2) (A) A type A supplementary pension pay- 

able with each monthly payment of 
the Basic Pension up to and including 
the payment for the month in which 
the statutory benefit date occurs, the 
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amount of such supplementary pen- 

retirement takes place on or after April 
1, 1990. 
The applicable supplementary pen- 
sion shall be multiplied by the number 
of years of credited service up to a 
maximum of thirty (30) years of serv- 
ice, and 

(E) A Type B supplementary pension 
payable with each monthly payment 
of the Basic Pension from and includ- 
ing the payment for the month follow- 
ing the month in which the statutory 
benefit date occurs, the amount of 
such supplementary pension to be 
$4.30 multiplied by the number of 
years of credited service. up to a 
maximum of thirty (30) years of such 
service less the statutory benefit, less 
the deductions provided for in Article 
IV. 

(C) An employee may retire with thirty 
(30) or more years of service with an 
unreduced pension. Pension Plan 
Supplement shall not be reduced for 
taking Canada Pension Plan early, or 
becoming eligible for such. 

sion to be thirteen dollars 13.00 if U 

Paragraph 3:Ol 
(E) In calculating the supplementary pension pay- 

able under the provisions of Paragraph 3:Ol (A) 
(2) (6) for an employee eligible to receive a 
statutory benefit from the date of his retirement, 
the monthly amounts to which he is so entitled 
from and after retirement (or would be except for 
an act or a failure to act by him or by another on 
his behalf) constitute the monthly amounts of his 
statutory benefit for the purposes of the Plan and 
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are not to be affected by any Pension Index, 
Earnings Index, or other similar escalation in the 
statutory benefit after his retirement. 
In calculating the supplementary pension pay- 
able under the provisions of Paragraph 3:Ol (A) 
(2) (B) for an employee who is not eligible to 
receive a statutory benefit from the date of retire- 
ment, but from some future date upon attainment 
of his statutory benefit date. 
(1) The statutory benefit is to be deemed to 

commence at the normal earliest date of 
eligibility therefor; 
The monthly amounts of statutory benefits 
are to be determined on the basis of the 
laws, regulations, rules and practices in 
effect at the date of retirement; 
Such amounts of statutory benefits are not 
to be affected by: 
(I) any pension index, earnings index, or 

other similar escalation in the statu- 
tory benefit after retirement, and 
any change in laws, regulations, rules 
or practices taking effect after retire- 
ment, and 

(Ill) any change in benefit due to earnings 
after retirement, and 

(IV) any act or a failure to act by him or by 
another on his behalf. 

No account is to be taken of any option to 
receive a statutory benefit in a reduced 
amount on account of receiving it prior to 
normal earliest date of eligibility therefor 
and the statutory benefit and the earliest 
date of eligibility therefor are to be deter- 
mined as if such option had not been and 
could not be exercised but a statutory 
benefit on account of disability is not to be 
construed as an option to receive a statu- 
tory benefit in a reduced amount on ac- 

(2) 

(3) 

( 1 1 )  

(4) 
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count of receiving it at an earlier age. 
The employer may use an estimated statu- 
tory benefit designed to protect the plan 
against overpayment and to that end it may 
be determined as if the pensioner had been 
in full-time active employment with the 
Company from and including the first day of 
January 1966 up to the date of retirement. 

(5) 

Paragraph 3:Ol 
(C) 1. Provided that if the pensioner makes appli- 

cation for his actual statutory benefit within 
twelve (12) months of his first date of eligi- 
bility for such statutory benefit and fur- 
nishes evidence, satisfactory to the em- 
ployer that 
(I) The earliest date of eligibility for statu- 

tory benefit anticipated by the em- 
ployer is in advance of the actual 
earliest date of eligibility therefor, and 

(11)  The deferment from the anticipated 
date to the actual date is not due to 
(A) any act or failure to act by him or 

by another on his behalf, or 
(B) any change in laws, regulations. 

rules or practices taking effect 
after his retirement. 

The earliest date of eligibility of statutory 
benefit is to be corrected, the monthly 
amount of his statutory benefit are to be re- 
estimated and his pension is to be recalcu- 
lated accordingly. 

2. Further provided that if the pensioner 
makes application to the employer for use 
of his actual statutory benefit within twelve 
(12) months of his earliest date of eligibility 
for the statutory benefit and furnishes evi- 
dence, satisfactory to the employer that 
( I )  the amounts of his statutory benefit 
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differ by at least $1 .OO per month from 
the estimated amounts of statutory 
benefit, and 

(11) such difference does not result from 
any act or failure to act by him or by 
another on his behalf. 

His application for use of actual statutory 
benefit is to be accepted by the employer 
and his pension is to be recalculated ac- 
cordingly but taking into account the provi- 
sions of Paragraph 301 (E) (1) of Article 111. 

Paragraph 3:02 - Disability 
The monthly amount of pension payable to an 
employee retiring due to a permanent disability in 
accordance with Paragraph 2:02 of Article II of 
this Plan shall be on the basis of service credited 
in accordance with the Collective Labour Agree- 
ment, the basic amount and supplementary 
amount shall be calculated as for normal retire- 
ment and shall be payable from the date he 
ceases to receive remuneration from the Com- 
pany or draw weekly indemnity benefits. Such 
monthly disability pensions shall be subject to the 
deductions described in Article IV of this Agree- 
ment. The supplementary amount will cease to 
be paid under the same conditions as set out in 
Paragraph 301 of Article 111 of this Plan. An 
employee who applied and qualifies for a disabil- 
ity pension under this Plan shall not be eligible for 
any other pension under any other section or 
article of this Agreement. 

Paragraph 3:03 - Special Early Retirement 
(A) An employee who has attained age sixty-two (62) 

and has ten (1 0) or more years of credited service 
or an employee who has attained age fifty-five 
(55) but not age sixty-two (62) and who has thirty 
(30) or more years of credited service may retire 
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at the option of the employee on or after the 
effective date of the pension plan and prior to his 
normal retirement date and shall De entitled to a 
pension upon his retirement. Such pension shall 
be an immediate pension, the monthly amount of 
which as to the basic and supplementary pen- 
sions shall be computed as if he were a pensioner 
entitled to a pension at normal retirement date 
and with the credited service which he has at the 
date of such early retirement. The payments 
shall be subject to the deductions provided for in 
Article IV and shall continue as to the basic 
pension to be paid monthly throughout the lifetime 
of the early pensioner but the supplementary 
pension will be reduced in accordance with the 
provisions set forth in Paragraph 3:Ol of Article 
1 1 1 .  

(B) An employee: who has thirty (30) or more years of 
credited service, may retire on or afler the 1 st day 
of April, 1990 and is eligible for a Special Early 
Retirement Pension upon his retirement. 
2. Such Special Early Retirement Pension is 

to be calculated as to the basic portion and 
the supplementary portions, in the same 
manner as for normal retirement. 

Paragraph 3:04 - Early Retirement 
(A) An employee who has attained age sixty (60) and 

has ten (10) or more years of credited service or 
n has attained agem:five (55) but not age sixty 

(60) and whose combined years of age and years 

months for a fractional year in each case) shall 
f credited service (being computed to completed 

eighty-five, (Q5)-o~mo~eA may retire at the 
of the employee on or after the effective 

date of this Agreement and prior to his normal 
retirement date and shall be entitled to a pension 
upon his retirement. 

(B) The pension payable upon an early retirement in 
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accordance with subsections (A) and (B) of Para- 
graph 3:04 of this Article Ill shall consist of either: 
(I) Adeferred monthly pension based upon his 

credited service at the date of such early 
retirement and computed as to the basic 
and supplementary pensions in accor- 
dance with the provisions of Paragraph 
3:Ol of Article 111, the payment of which 
shall commence with the first day of the 
month coincident with or next following the 
month in which the employee attains sixty- 
two (62) years of age and payments of 
which shall be subject to the deductions 
provided for in Article IV and shall continue 
as to the basic pension to be paid monthly 
throughout the lifetime of the early pen- 
sioner, but the supplementary pension e 

. be redg&&in*accordance with the provi- 
sions set forth in Paragraph 3:Ol of Article 
111, or 

Paragraph 3:04 
(B) (11)  An immediate pension, the monthly amount 

of which as to the basic and supplementary 
pensions shall first be computed as if he 
were a pensioner entitled to a pension at 
normal retirement date not subject to the 
deductions provided for an Article IV and 
with the credited service which he has at 
the date of such early retirement but each 
payment of such pension, whether becom- 
ing payable before, during, or after the 
month in which he is first eligible for any 
statutory benefit, shall be reduced, for each 
complete month to elapse from his 
retirement until the earlier of the first day of 
the month coincident with or next following 
the month in which he attains sixty-two (62) 
years of age or the first day of the month 
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coincident with or next following the month 
in which he would have completed thirty 
(30) years of credited service had he not 
retired, by 4/10ths of 1% of the amount so 
computed for the first monthly payment be- 
fore deductions and the payments as so 
reduced shall then be subject to the deduc- 
tions provided for in Article IV and shall 
continue as to the basic pension to be paid 
in the reduced amount monthly throughout 
the lifetime of the early pensioner, but the 
supplementary pension will be reduced in 
accordance with the provisions set forth in 
Paragraph 3:01, of Article Ill. 
The above deductions, other than those 
provided for in Article IV, shall not apply to 
the basic pension of an employee who has 
attained age 55 but not age62 and who has 
30 or more but less than 37 years of cred- 
ited service. 

(C) An employee who has attained age fifty-five (55) 
but not age sixty (60) and has ten (10) or more 
years of credited service. may be retired at the 
option of the company or under mutually satisfac- 
tory conditions and in either such event shall be 
entitled to a pension upon his retirement. Such 
pension shall consist of an immediate pension, 
the monthly amount of which as to the basic and 
supplementary pensions shall be computed as if 
he were a pensioner entitled to a pension at 
normal retirement date and with the credited 
service which he has at the date of early retire- 
ment. The payments shall then be subject to the 
deductions provided for in Article IV and shall 
continue as to the basic pension to be paid 
throughout the lifetime of the early pensioner but 
the supplementary pension will be reduced in 
accordance with the provisions set forth in Para- 
graph 3:Ol of this Article 111 .  
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Paragraph 3:05 - Deferred Vested Pension 'U 
(A) Any employee with continuous service with the 

Company whose services with the Company are 
terminated after the effective date of this Pension / 
Plan, and who has two (2) or more years of $7 credited service at the date of t e r m m i ' o f  
employment, but is ineligible for either a pension 

I 

or service award shall, upon application not ear- 
lier than sixty (60) days prior to his normal retire- 
ment date, be considered a pensioner for the 
purpose of the Pension Plan but for no other 
purpose and shall be entitled to his vested inter- 
est in the Pension Plan (but no other benefits), 
commencing with the later of (1) the month follow- 
ing that in which he attains age sixty-five (65), or 
(2) the month following that in which application is 
made therefor. 
"Nevertheless, if application for pension is made 
after the former employee has attained age 65 
and such former employee had attained age 45 
prior to terminating employment, he will also re- 
ceive retroactive monthly pension payments for 
the period from his normal retirement date to the 
date his application is received." 
There will be no liability for the payment of interest 
or for any delay in payment unless and until 
application has been made. The monthly amount 
of such payment shall be computed as if he were 
a pensioner entitled to a pension at normal retire- 
ment date with the credited service which he had 
at the date of the termination of his service with 
the company and shall apply only to the basic 
pension described in Paragraph 3:Ol of this Ar- 
ticle I l l  and the payments as so computed shall 
then be subject to the deductions provided for in 
Article 111. 

(6) If such employee is subsequently re-employed 
by the Company and subsequently becomes 
eligible for a pension on retirement the amount of 
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his benefit including deferred vested pension will 
not exceed the amount he would have been 
entitled to had his credited service with the 
Company both before and after re-employment 
been continuous 

(C) The provisions dealing with deferred vested 
pension in each previous Pension Plan and Serv- 
ice Award Agreement between the Company and 
the Union shall continue to apply to an employee 
whose employment was terminated during the 
currency of each such Agreement 

Paragraph 3:06 
Each pension shall be paid in monthly in- 
stallments commencing on the first day of the 
month following or coincident with the date of 
retirement, and the last monthly installment shall 
be payable during the month in which the pen- 
sioner's death shall occur. At the discretion of the 
Pension Board, the last monthly installment of a 
pension payable under this Plan may, in the event 
of death of a pensioner prior to receipt of such 
installments, be paid to the surviving spouse or 
other dependents of such pensioner. 

Paragraph 3:07 - Optional Form of Normal Pension 
(A) The basic monthly pension payable for life to an 

employee retiring underthe plan on normal retire- 
ment, disability retirement, early retirement or 
special early retirement or on the retirement of a 
former employee entitled to a deferred vested 
pension, less the deductions provided for in Ar- 
ticle IV shall be guaranteed for five (5) years from 
the date of his retirement and shall be paid in sixty 
(60) consecutive monthly payments from such 
date, during his lifetime and after his death the 
balance remaining, if any, of such sixty (60) 
consecutive monthly payments shall be paid to 
the beneficiary of such deceased pensioner or, if 
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none, to his estate. 
(E) An employee has the right, by notice in writing on 

a form provided by the Company and submitted 
to the Company on or before the employee's 60th 
birthday, or after the employee's 60th birthday but 
prior to the date the employee leaves active 
employment and before he reaches age sixty-five 
(65) and accompanied by evidence of good 
health satisfactory to the Company to elect that, if 
and when he becomes entitled to a pension 
following normal retirement and without affecting 
his supplementary pension or the deductions 
from his pension, his lifetime basic pension be- 
fore deductions shall be converted into a reduced 
pension of equal actuarial value as determined by 
the Company payable for a ten (1 0) or fifteen (1 5) 
year term, as specified in said notice of election 
and for the employee's remaining lifetime, if any. 

(C) An employee who has made an election pursuant 
to this Article, may, at any time prior to age sixty- 
five (65) revoke the election by submitting written 
notice of such revocation to the Company but 
may not thereafter make an election under this 
Article. An election made by an employee pursu- 
ant to this Article shall be inoperative and ineffec- 
tive in the event of the death of the employee prior 
to retirement. Where an election pursuant to this 
Article comes into effect and the pensioner dies 
prior to the month of expiry of the term certain 
elected, payments of the actuarially equivalent 
pension, but not the supplementary pension, will 
be made to the pensioner's beneficiary, if any, 
otherwise to his estate, from and including the 
month following the pensioner's death to and in- 
cluding the month of expiry of the term certain 
elected. The estate of a pensioner or of a bene- 
ficiary shall have the right at any time when 
entitled to receive any payments pursuant to this 
Article, to elect to receive in lieu of the remaining 
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payments to the estate, a lump sum settlement 
equal to the commuted value to be determined on 
the basis of interest at such rate as may be 
determined by the Company. 

Paragraph 308 - Beneficiary 
(A) Subject to the provisions of this Section, an em- 

ployee or pensioner who has attained the age of 
twenty-one (21) years, who is domiciled in and 
ordinarily a resident in the Province of Ontario, 
may designate a beneficiary or a new beneficiary 
to receive the payments, if any, to be made under 
this plan after his death. An employee or pen- 
sioner who has designated a beneficiary or a new 
beneficiary pursuant to this Article may revoke 
any such designation. 

(8) The right to designate or to revoke a designation 
of a beneficiary pursuant to Paragraph 3:08 (A) of 
this Article is to be exercised by the execution by 
the employee or pensioner and by delivery to the 
Board of an instrument in writing which expressly 
provides that the designation or revocation 
whichever is the case, is made with reference to 
this Plan. 

(C) Upon delivery to the Board, prior to or on or after 
the death of the employee or pensioner, of a 
designation or revocation of a designation of a 
beneficiary made pursuant to Paragraphs 3x38 
(A) and (B) of this Article, the designation or 
revocation, even if it is contained in a will or in an 
instrument purporting to be a will, relates back to 
and has effect as and from the date of its 
execution but without prejudice to this Company 
on account of any payment or payments made 
under this plan prior to such delivery. 

(D) Where an employee or pensioner is not permitted 
to make a designation under the provisions of this 
Article, any payments to be made with respect to 
him after his death, will be made to his estate. No 
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provision of the Pension Plan is to be construed 
as taking away any rights of such an employee or 
pensioner to direct how his monies received by 
his estate are to be distributed or otherwise dealt 
with by his personal representatives. 

Paragraph3:Og- Pensioner Unable toCare for his Affairs 
If the Board finds that any pensioner to whom a 
pension is payable from the Pension Fund is 
unable to care for his affairs because of illness or 
accident, any payment due (unless a prior claim 
therefor shall have been made, by a duly ap- 
pointed guardian, committee or other legal repre- 
sentative) may be paid to the spouse, a child, a 
parent, or a brother or sister, or to any person 
deemed by the Board to have incurred expense 
for such pensioner. However, the Board shall 
endeavour to give effect to the wishes of the 
pensioner in this respect when such wishes shall 
have been expressed in writing by the pensioner 
before he shall have become unable to care for 
his affairs. Any such payment shall be a payment 
for the account of the pensioner and shall be a 
complete discharge of any liability under the Plan 
therefore. 

Paragraph 310 - Spouse Option 
Notwithstanding any of the provisions of this Pen- 
sion Plan and Service Award Agreement, a 
Spouse Option Pension may be payable in accor- 
dance with the provisions of this Paragraph 3 1  0. 
An employee who shall have attained age fifty- 
five (55) and is accumulating seniority and has a 
spouse to whom the employee is and has been 
legally married at least one (1 ) year or a common- 
law spouse with whom he has been living for at 
least one (1) year and whom he has publicly 
represented as his spouse, may thereafter and 
prior to the employee's retirement elect as a 
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spouse option election that the employee's pen- 
sion be payable as follows: 
(A) Provided the employee's election is in ef- 

fect at his normal special early or early 
retirement, the basic monthly pension 
amount determined pursuant to Paragraph 
301 (A) (6) (C) (D) of Article 1 1 1  shall be 
converted into a reduced pension of equal 
actuarial value as determined by the em- 
ployer and shall be payable each month 
thereafter during the employee's lifetime. 
Commencing with the month following the 
month of the death of the pensioner, a 
spouse option pension equal to fifty (50) 
percent of such actuarially reduced basic 
monthly pension shall be payable to the 
said spouse, provided such spouse is then 
living, each month thereafter during the 
lifetime of such spouse. 
Any Type A supplementary pension pay- 
able to the employee shall be payable as 
otherwise provided in this Pension Plan 
and Service Award Agreement: 
If the employee dies while accumulating 
seniority, while eligible to retire and prior to 
the employee's retirement and while the 
employee's election under this Paragraph 
3:lO is in effect. there shall be a spouse 
option pension payable to the said spouse, 
provided such spouse is then living, com- 
mencing with the month following the 
month of the employee's death and each 
month thereafter during such spouse's life- 
time. The amount of the spouse option 
pension shall be equal to fifty (50) percent 
of that basic monthly pension amount 
which would have been payable to the 
employee if the employee had retired im- 
mediately prior to death and the em- 

(B) 
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ployee's basic monthly pension had been 
determined and converted in accordance 
with (A) above. 
An employee's spouse option election shall 
be made by application in writing on a form 
supplied by the employer and submitted to 
the employer with proof of age and of the 
marriage or common-law arrangement, 
such election shall be irrevocable, provided 
however, that the death of said spouse or 
dissolution of their marriage prior to the 
date on which the first pension payment is 
due to the employee shall nullify the spouse 
option election. An employee's spouse 
option election shall be effective upon sub- 
mission of the employee's application if 
such application is also accompanied by 
evidence of the employee's good health 
satisfactory to the employer, otherwise 
such election shall be effective at the earlier 
of (I) the expiration of a two (2) year period 
from the date of submission of application 
with proof of age and of the marriage or (11) 
submission of such evidence of good 
health and proof of age and of the marriage 
or common-law arrangement, provided 
however, that no election may become ef- 
fective after the employee's retirement 
date. 
If an employee's election under this Para- 
graph 3 : l O  shall have become effective, 
the amount of any basic monthly pension 
payable under this Pension Plan and Serv- 
ice Award Agreement shall be further re- 
duced. The amount of such reduction shall 
be determined on the basis of the period, or 
periods, any one or more spouse option 
election was in effect and at a rate of 6/ 
1 Oths of 1 percent per year computed to I /  
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12 year for each completed month of such 
period or periods. If there is more than one 
period, the amount of reduction shall be 
cumulative. If the spouse option election is 
not in effect at the employee's retirement, 
pension benefits will be payable as other- 
wise provided in this Pension Plan and 
Service Award Agreement. 

ARTICLE IV 
Deductions 

Paragraph 4:Ol 
(A) There shall be deducted from the amount of 

pension payable to each pensioner and each re- 
cipient of a total and permanent disability pension 
under the provisions of Articles II and 111, a sum 
equal to the full amount of any benefit, annuity, 
pension or payment of similar kind payable of 
such person after retirement for any period of 
service covered by this plan, under any other plan 
of the Company or its parent or any affiliate or 
subsidiary of either to which the person is or shall 
be or, upon application would become entitled; 
provided that, if such person shall have contrib- 
uted to the source or fund from which any such 
benefits, annuity, pension or payment shall be 
paid or become payable, such full amount of the 
deduction for such benefit, annuity, pension or 
payment shall be decreased by the amount which 
shall be attributable to the contributions which 
such person shall have made to such source or 
fund. 

(B) The deductions from pensions referred to in 
Paragraph4.01 ofthis Article IVshall not be made 
from the monthly or lump sum payments to a 
beneficiary or the estate of a pensioner where an 
employee has elected an optional form of pension 
in accordance with Paragraph 3:07 of Article 111 .  

(C) There shall be deducted from the amount of Type 
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A supplementary pension payable to each recipi- 
ent of a total and permanent disability pension 
under the provisions of Article 111 or to the recipi- 
ent of an early retirement pension under the 
provisions of Article 111. 
The sum equal to the amount of statutory benefit 
to which the pensioner shall or could be entitled to 
receive upon application. 

Paragraph 4:02 
Each person who retires under the plan shall 
furnish to the Board proof satisfactory to it of the 
amount of any such benefit, annuity, pension or 
payment to which he is or shall be or upon 
application would become entitled and, upon 
request of the Board, will authorize the Board to 
obtain information relating to such benefit, annu- 
ity, pension or payment from any government 
agency. If any applicant for a pension or pen- 
sioner shall fail to furnish any such proof or 
authorization, the Board may compute his pen- 
sion and deductions on the basis of estimates 
which in its judgement are reasonable. The 
deductions which are provided for in this Article I l l  
shall be made not only with respect to any of the 
above-mentioned payments which shall actually 
be received by a pensioner, but also with respect 
to any such payments to which he would be 
entitled, except for some act or failure to act by 
him or on his behalf, such as leaving Canada, 
failure to make application therefor or failure to 
notify the proper authority of his address. 

Paragraph 4:03 
If any of the payments which are deductible from 
pensions under this Article IV shall be paid in the 
case of a pension from a pension plan estab- 
lished by the General Tire and Rubber Company 
of Canada Limited or its parent or otherwise paid 
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or payable to a pensioner in a lump sum, it shall be 
prorated on a monthly basis from the date on 
which it shall be paid in the case of a pension from 
a pension plan established by the General Tire 
and Rubber Company of Canada Limited or its 
parent or otherwise paid or payable (at a rate 
each month equal to the entire amount of pension 
otherwise payable to such pensioner from the 
pension fund in such month) and no pension shall 
be payable tosuch pensioner under the plan until 
said payment, as thus prorated shall be ex- 
hausted. 

ARTICLE V 
Application For Retirement 

Paragraph 501 
Each application for retirement shall be in writing 
on the form or forms provided by the pension 
board and shall be made to the Pension Board 
and shall be filed in such manner and with such 
person as the Pension Board may specify. The 
Pension Board may require that there be fur- 
nished to it in connection with any such applica- 
tion for retirement proof of age and any other 
information as may reasonably be required. If an 
applicant fails to furnish such information or 
proof, the Pension Board may compute his pen- 
sion, if any, on any basis by it deemed reason- 
able. 

ARTICLE VI 
Administration 

Paragraph 6:Ol 
The administratianatthis .Plan shall-be-the re- 
sponsibility of the Company and shall be carried 
out by a Pension B.o%&%ich shall consist of 
three (3) or more persons from the management 
of the employing Company to be appointed annu- 
ally by the Board of Directors of the employing 

y 
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Company and to serve until their successors 
shall have been appointed in like manner. At the 
time of their appointment, the Board of Directors 
shall designate one (1) of the members of the 
Pension Board as its Chairman. 

Paragraph 6:02 - The Pension Board Shall Have 
Authority: 

(A) To grant pensions in the amounts and upon the 
terms and conditions provided for underthis Plan; 
provided such action as shall be taken is in no 
way inconsistent with any applicable laws, rules 
or regulations that may have been or shall be 
adopted or promulgated by a government author- 
ity having jurisdiction over the Fund or Plan; 

(B) To interpret and apply the provisions of the Plan, 
to resolve ambiguities and to correct errors, and 
to make, amend, repeal, and enforce such rules 
and regulations as it may deem necessary or 
proper for the efficient operation of this Plan; 

(C) From time to time, to adopt mortality tables and 
the interest rate to be used as the basis for all ac- 
tuarial calculations; 

(D) To appoint an actuary who shall recommend to 
the Pension Board the mortality tables and inter- 
est rates, and shall make actuarial valuations of 
the assets and liabilities of the Plan; and 

(E) To perform such other duties as may be assigned 
to it from time to time by the Board of Directors of 
the employing Company. 

Paragraph 6:03 
The Pension Board shall hold meetings upon 
such notice, at such place or places, and at such 
time as the members of the board shall determine 
from time to time. A majority of the members of 
the Pension Board at the time in office shall 
constitute a quorum for the transaction of busi- 
ness; but a majority of those present, though less 
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than a quorum, may adjourn any meeting from 
time to time until a quorum shall have been 
obtained. Any action approved by the vote of a 
majority of those present at any meeting, if those 
present constitute a quorum, shall be the action of 
the Pension Board, the Pension Board may take 
action without meeting if approval of the action is 
in writing by all members at the time in office. 

Paragraph 6:04 
The Pension Board shall prepare or cause to be 
prepared, an annual report within a reasonable 
period of time after the end of each calendar year 
after the effective date setting forth in reasonable 
summary the operation of the Plan for such year. 

Paragraph 6:05 
The Company shall provide to each member a 
written explanation of the terms and conditions of 
the Plan and amendments thereto applicable to 
him, together with an explanation of the rights and 
duties of the employee with reference to the 
benefits available to him under the terms of the 
Pension Plan. 

ARTICLE VI1 
Payment of Pensions 

Paragraph 7:Ol 
The Company is free to determine the manner 
and means of making provisions for, and paying, 
the pension benefits set forth in this Plan; how- 
ever, the Company agrees to reserve or set aside 
each year the amount required on a sound actu- 
arial basis to pay the pension benefits provided 
by the Plan for the life of each pensioner retired 
under the Plan during such year. 

Paragraph 7:02 
For the purpose of this Plan, the Company may 
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establish, or cause to be established, alone or in 
conjunction with other employing Companies, a 
pension trust or trusts. Any employing Company 
may pay, or cause to be paid, into such trust or 
trusts such amounts as the Company shall ap- 
prove. 

Paragraph 7:03 
The funds of any such trust or trusts may be 
invested, reinvested and used for the payment of 
or making provisions for pensions granted in 
accordance with this plan and for the payment of 
such costs and expenses, including taxes, of 
operation and administration of this plan as may 
be required by law or as may from time to time be 
directed or approved by the Pension Board; but in 
the discretion of the Company such funds or any 
pari or parts of them may be commingled with any 
other fund or funds established for use in connec- 
tion with the payment of pensions to any employ- 
ees of any employing company. No part of the 
assets of the trust or trusts may be used for or 
diverted to purposes other than the exclusive 
benefit of employees at any time prior to the 
satisfaction of all liabilities to employees covered 
by the trust or trusts. 

Paragraph 7:04 
Notwithstanding anything to the contrary con- 
tained elsewhere in this Article, payments to the 
Fund, the investment and loan of monies consti- 
tuting said Fund, and the payment of pensions, 
shall be made in such manner as to comply with 
legislation that may have been or shall be 
adopted or promulgated by a governmental au- 
thority having jurisdiction over the Fund or Plan. 
Appropriate adjustments shall be made in the 
Plan where necessary. 
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ARTICLE Vlll 
General Provisions 

Paragraph 8:Ol 
Nothing in this Plan shall be deemed to give any 
employee the right to be retained in the service of 
an employing Company or to interfere with the 
right of the employing Company by which he shall 
then be employed to discharge any employee at 
any time. The foregoing shall not be deemed to 
modify the provisions of any Agreements which 
may be made by any of the employing Compa- 
nies with the recognized Collective Bargaining 
representative of any of their employees. 

Paragraph 8:02 
Sale, transfer, anticipation, assignment, pledge 
or any kind of encumbrance of pensions will not 
be permitted or recognized under any circum- 
stances. Neither pensions, nor any payment on 
account thereof, shall be subject to attachment or 
other legal process for or against a pensioner. 

Paragraph 8:03 
Subject to the provisions of any Agreemants 
which may be made by any of the employing 
Companies with the recognized Collective Bar- 
gaining representatives of any of their employ- 
ees, the Company reserves the right to modify, 
amend or terminate this Pian, in whole or in part, 
at any time and for any reason. On and after 
termination of this Plan, no further pension rights 
or obligations shall accrue under this Plan to any 
employee who has not retired thereunder prior to 
such termination provided, however, that no 
pension granted prior to the date of such termina- 
tion shall be reduced, suspended or discontin- 
ued, except as otherwise specifically provided 
herein. 
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Paragraph 8:04 
In the event of termination, all assets of the Plan 
shall be used for the exclusive benefit of the 
participants and no part thereof shall be returned 
to the Company, except the excess, if any, which 
may exist because of erroneous actuarial com- 
putation. 

Paragraph 8:05 
No employee prior to his retirement under the 
conditions of eligibility for pension benefits as 
provided by this Plan shall have any rights or 
interest whatsoever in or to any portion of any 

trusts established for the purpose of paying pen- 
sions and no employe&omn&oner_shall have 
any right to p e n s i o n b e n e f i t s ~ p ! ~ , , ~ ~  

. 
which may be paid into any pension trust or 

Paragraph 8:06 
The Company may act for and on behalf of any or 
all of the employing Companies in all matters 
pertaining to the operation and administration of 
this Plan. 

ARTICLE IX 
Conditions 

Paragraph 9:Ol 
The Plan and all of the Company's obligations 
and employee's rights thereunder are condi- 
tioned on and subject to the approval of the 
relevant governmental tax authorities. If on the 
effective date of the Pension Plan the Company 
has not all the approvals which it may deem 
necessary to establish that it is entitled to deduct 
the amount of its contributions to the Pension 
Plan as an expense before taxes under the provi- 
sions of the Income Tax Act, or any other appli- 
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cable tax laws, as now in effect or as hereafter 
amended or adopted. the Plan shall not become 
effective. 

Paragraph 9:02 
In the event of refusal by the Board of Directors or 
by the relevant authorities, to approve this Agree- 
ment on or before the 1 st day of December 1990 
or in the event of the government tax authorities 
refusing to approve this Agreement, as defined in 
,Section 9:Ol hereof, afler such date or of their 
withdrawal afler such date of approval of this 
Agreement previously given, either the Union or 
the Employer may apply to the Ontario Labour 
Relations 

Board for permission to terminate any Collective Labour 
Agreement then in effect, and the other party shall join in 
such application. If subsequent to notice of termination 
of such Collective Labour Agreement, or subsequent to 
termination of this Agreement, the parties settle any 
difference between them and this Agreement is rein- 
stated or a successor Agreement is made, then such 
Collective Labour Agreement if terminated, shall be rein- 
stated to continue in full force until subsequently termi- 
nated according to its provisions as contained therein. 

ARTICLE X 
Service Awards 

Paragraph 1O:Ol 
Under the following terms and conditions, the 
Company will pay a Service Award: 
(A) an employee must have five (5) or more 

years of credited service; 
(B) an employee is no longer able to meet the 

requirements of his job and cannot qualify 
for transfer, under the terms of the Labour 
Agreement, to another job within the plant, 
and is ineligible for any pension under the 
Pension Plan. The employee's qualifica- 
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tions are to be determined by the Com- 
pany- 

Paragraph 10:02 
Any employee who becomes eligible for a Serv- 
ice Award under the conditions as stated in Para- 
graph 1O:Ol aboveshall havesaid Service Award 
calculated on the basis of a percentage of his 
aggregate earnings during his period of continu- 
ous service determined as follows: for an em- 
ployee with at least five (5) and less than ten ( IO)  
years of continuous service - two percent (2%); 
For an employee with at least ten (1 0) and less 
than fifteen (1 5) years of continuous service -two 
and one-half percent (2-1/2%); 
For an employee with fifteen (1 5) or more years of 
continuous service - three percent (3%); 
For an employee with twenty (20) or more years 
of continuous service - four percent (4%); 
For an employee with at least five (5) years of 
continuous service who retires on his normal 
retirementrdate - three percent (3%). 

An employee who is laid off and is eligible for 
recall shall not be entitled to a Service Award. 

Paragraph 10:03 

Paragraph 10:04 
An employee, by his acceptance of a Service 
Award, thereby terminates his service with the 
Company and loses all seniority and re-employ- 
ment rights, and he may be rehired only at the 
option of the Company, and then only as a new 
employee without credit for previous service. 

Paragraph 10:05 
An employee discharged for cause forfeits all 
rights to and is not eligible for for a Service Award. 
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Paragraph 10:06 
In the event that all operations of the employer at 
the plant covered by this Agreement shall be 
completely and permanently discontinued, an 
employee who is not offered like employment 
and/or a transfer in or to another substituted 
factory of the employer in Canada, and is re- 
leased from employment as a result thereof, shall 
be entitled to early retirement (but no other bene- 
fit) without the consent of the Company, if such 
employee is otherwise eligible for early retire- 
ment under the provisions of the Pension Plan. If 
such employee is ineligible for a pension under 
such Pension Plan, and is ineligible for a Service 
Award underthe Service Award Plan (but has five 
(5) or more years of continuous service), the 
Company will pay to such employee the Service 
Award (but no other benefit) which he would be 
eligible to receive if he were released from em- 
ployment because he had become physically or 
mentally unable to performthe work of his classi- 
fication or that of another classification to which 
he might be eligible for transfer. 

ARTICLE XI 
Appeals Procedure I 

Paragraph 1 1 :01 
If any differences shall arise between any em- 
ploying Company or the Pension Board and any 
employee who shall be an applicant for retirement 
or pensioner as to: 
(A) The number of years of credited service of 

such employee or pensioner; or 
(B) The age of such employee or pensioner; or 
(C) The amount of pension or service award to 

which an employee or pensioner is entitled; 
or 

(D) . Whether such employee or pensioner, if he 
shall have been determined to be perma- 
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nently disabled but shall not have reached 
his normal retirement date, became perma- 
nently disabled through some unavoidable 
cause; 
And if agreement cannot be reached be- 
tween the Pension Board and the em- 
ployee or pensioner such question may be 
taken up as a grievance under the griev- 
ance procedure provided for in the appli- 
cable Labour Agreement at the level at 
which a grievance is presented to the 
Company’s Grievance Committee. If any 
such grievance shall be taken before an 
impartial umpire or arbitrator in accordance 
with such procedure, then the impartial 
umpire or arbitrator shall have authority 
only to decide the question pursuant to the 
provisions of this Agreement applicable to 
the question, but he shall have no authority 
in any way to alter, add to or subtract from 
any of such provisions. The decision of the 
impartial umpire or arbitrator on any such 
question shall be binding on the employing 
Company, the Pension Board and the em- 
ployeeor pensioner and all other interested 
parties. 

Paragraph 1 1 :02 
If any difference shall arise between any employ- 
ing Company and any employee as to whether 
such employee is or continues to be permanently 
disabled, such difference shall be resolved as fol- 
lows: 
The employee shall be examined by a physician 
appointed for the purpose and compensated by 
the employing Company and by a physician ap- 
pointed for the purpose, and compensated by the 
employee or the Union. If they shall disagree 
concerning whether the employee is perma- 
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nently disabled, that question shall be submitted 

cians. The medical opinion of the third physician, 
after examination of the employee and consulta- 
tion with the other two physicians shall decide 
such question. The fees and expenses of the 
third physician shall be borne by the employing 
Company. In the event the employee refuses to 
be examined or fails to appoint or cause to be 
appointed, a physician to represent him for the 
purposes of this Paragraph, he shall have no 
rights to any pension under the plan until the 
refusal is withdrawn or such appointment is 
made. 

to a third physician selected by such two physi- 

ARTICLE XI1 
General Provisions 

Paragraph 12:Ol 
During the term of this Agreement, but only so 
long as the provisions of Article I hereof, and the 
Pension Plan and Service Awards, insofar as 
they apply to the employees represented by the 
Union, shall continue in effect without modifica- 
tion or change, neither the Union nor any of its 
officers or representatives nor any of the employ- 
ees shall: 
(A) demand that the Company increase the 

rates of pay of the employees on account of 
or for use in paying the cost, in whole or in 
part, of pension benefits or Service Awards 
for the employees; or 
demand that the pension benefits under the 
Pension Plan, or Service Awards, or the 
provisions of Article 1 of this Agreement be 
changed in any respect or terminated or 
that new pension, Service Awards, or simi- 
lar benefits be established or that the 
amount which the Company is required by 
the provisions of Article 1 of this Agreement 

(8)  
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to pay or cause to be paid or provided for 
any or all such benefits for the employees 
represented by the Union be increased; or 
engage or continue to engage in or in any 
manner encourage or sanction any strike, 
work stoppage, interruption or impeding of 
work at any of the plants or establishments 
of the Company for the purpose of securing 
any such increases or any such change or 
any other action with respect to pension 
benefits andlor service awards and the 
Company shall not have any obligation to 
negotiate or bargain with the Union with 
respect to any of the matters covered by, or 
relating to, Clauses (A), (B), (C) of this 
Paragraph. 

Paragraph 12:02 
Subject to the foregoing, this Agreement shall 
become effective April 1,1990 and shall continue 
in full force and effect in respect to all benefits at 
least until the first day of June, 1993 or if no notice 
is given as provided in the following paragraph, 
then this Agreement shall be extended from year 
to year thereafter, the last day of the original 
period or of any extended period being referred to 
herein as the termination date. 

Paragraph 12:03 
Either the Union or the Company may give to the 
other a written notice of its desire to modify or its 
intention to terminate this Agreement not less 
than sixty (60) days nor more than ninety (90) 
days prior to the termination date. In such event, 
negotiations will commence within fifteen (1 5) 
days of notification unless otherwise mutually 
agreed and if negotiations are not completed prior 
to the termination date, this Agreement shall 
continue in full force and effect thereafter, subject 
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to termination upon at least sixty (60) days' writ- 
ten notice by either party to the other given on or 
after the termination date. 

Paragraph 12:04 
Termination of this Agreement shall not have the 
effect of automatically discontinuing the Pension 
Plan insofar as It affects the pensions of those 
retiring before the termination date and no pen- 
sion granted prior to such termination shall be 
varied, reduced, suspended or discontinued 
except as specifically provided in the Pension 
Plan. 

Signed this 1st day of April, 1990, at Welland, Ontario, 
between: 

LOCAL 455, GENCORP 
UNITED RUBBER, CORK, CANADA INC. 
LINOLEUM AND PLASTIC WELLAND, 
WORKERS OF AMERICA, ONTARIO. 

AFL-CIO-CLC 

F. Houle D.E. Servos 
L. Munro D. Whidden 
N. Labbe B. Baird 
B. Martin W. Denbesten 
P. Droblyen S. Thompson 
C. Scime International 

Field Representative 
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l l T H  AMENDED AGREEMENT ON 

PLAN 
SUPPLEMENTAL UNEMPLOYMENT BENEFITS ) 

This Agreement is made and entered into this 1 st day 
of April, 1990, by and between GenCorp Canada Inc. 
(hereinafter referred to as the "Company") and Local 
Union No. 455, United Rubber, Cork, Linoleum and 
Plastic Workers of America (hereinafter referred to as 
the "Union"). 

Whereas the parties hereto established a Supplemen- 
tal Unemployment Benefits Plan by an Agreement on 
Supplemental Unemployment Benefits dated the 3rd day 
of March, 1957 as amended. 

And whereas the patties desire to provide for certain 
modifications and amendments thereto. 

Now, therefore, it is mutually agreed as follows: 

Article Index Page 
Article 1 

Article II 

Article 111 

Article IV 

Article V 

Eligibility for a Regular Benefit .... 

Amount of Benefits .................................. 162 

Credit Units & Duration of Benefits .......... 169 

Application & Determination of Eligibility.. 174 

Administration of the Plan and 
Appeal Procedure ..... ........... 176 

Article VI 

Article VI1 
Financial Provisions ................................ 184 

Conditions to Effective 
Continuation of Plan .. 

Miscellaneous 

Definitions ................................................ 198 

Duration and Termination ..... 205 

Article Vlll 

Article IX 

Article X 
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ARTICLE I 
Eligibility for Benefits 

Section 1. Eligibility for a Regular Benefit 

An employee shall be eligible for a regular benefit for 
any week beginning on or after the effective date of this 
Agreement if with respect to such week he: 

(A) was on aqualifying layoff, as described in Section 
4 of this Article, for all or part of the week; 

(8) received an Unemployment Insurance System 
Benefit not currently under protest by the Com- 
pany or was ineligible for an Unemployment 
Insurance System Benefit for only one or more of 
the following reasons: 
1, He did not have prior to layoff a sufficient 

period of employment or earnings covered 
by the Unemployment Insurance System; 
Exhaustion of his Unemployment Insur- 
ance System Benefit rights; 
The amount of his pay, from the Company 
or otherwise; 
He was serving an Unemployment Insur- 
ance System "waiting week' while tempo- 
rarily laid off out of line of seniority pending 
placement underthe terms of the Collective 
Labour Agreement provided that the provi- 
sions of this Item (4) shall not be applicable 
to: 1) plant rearrangement, (2) inventory 
layoff, (3) when he has refused or delayed 
placement to a job to which his seniority 
entitles him: 
The week was a second "waiting week 
within his benefit year under the Unemploy- 
ment Insurance System, or was an Unem- 
ployment Insurance System "waiting 
week immediately following a week for 
which he received an Unemployment In- 
surance System benefit, or occurring 
within less than fifty-two (52) weeks since 

2. 

3. 

4. 

5. 
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his last Unemployment Insurance System 
"waiting week"; 
He refused a Company work offer which he 
has an option to refuse under the Collective 
Labour Agreement or which he could ref- 
use without disqualification under Section 4 
(B) (3) of this Article; 
He was on layoff because he was unable to 
do work offered by the Company while able 
to do other work in the plant to which he 
would have been entitled if he had had 
sufficient seniority; 
He failed to claim an Unemployment Insur- 
ance System Benefit and his pay received 
or receivable from the Company for the 
week was not less than his allowable earn- 
ings, minus $2.00; 
He was receiving pay for military service 
with respect to a period following his re- 
lease from active duty therein; 

10.He was entitled to statutory retirement or dis- 
ability benefits which he received or could 
have received while working full time; 

11 .He was denied an Unemployment Insurance 
Benefit and it is determined, with the con- 
currence of the Canada Employment and 
Immigration Commission, that, under the 
circumstances, it would be contrary to the 
intent of the Plan and Commission policy to 
deny him a benefit; 

12.He was required to take work under the Un- 
employment Insurance law paying less 
than 80% of his "weekly straight time pay"; 

13.Hevoluntarilytook work paying less than 80% 
of his "weekly straight time pay". 

(C) Was actively seeking work or had accepted work 
other than that covered by the Bargaining Unit 
which paid less than 80% of his "weekly straight 
time pay", had not failed or refused to accept work 

6. ' 

7. 

8. 

9. 
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deemed suitable underthe applicable Unemploy- 
ment Insurance System and has met any regis- 
tration and reporting requirements of an employ- 
ment office of such applicable Unemployment 
Insurance System, except that this subsection 
does not apply to any employee who was ineli- 
gible for an Unemployment Insurance System 
benefit or "waiting week credit for the week only 
because of the amount of pay or his failure to 
claim an Unemployment Insurance System 
benefit when Company pay was not less than his 
allowable earnings minus $2.00 (as specified, 
respectively in Items (3) and (8) of Subsection 1 
(B) above); 

(D) Has to his credit a credit unit or fraction thereof; 
(E) Did not receive an Unemployment Benefit under 

any contract or program of another employer or 
under any other "sub" plan of the Company (and 
was not eligible for such a benefit under a con- 
tract or program of another employer with whom 
he has a greater seniority than with the Company 
nor under any other "sub" plan of the Company in 
which he has credit units which were credited 
earlier than his oldest credit units under this plan); 

(F) Was not eligible for an automatic short week 
benefit; 

(G) Has made a benefit application in accordance 
with procedures established by the Company 
hereunder. 

Section 2. Eligibility For A Special Short Week 
Benefit 

An employee shall be eligible for a Special Short Week 
benefit for any week beginning on or after the effective 
date of this Agreement if; 

(A) During such week he performed some work for 
the Company or performed compensated work 
for the Union or was otherwise compensated by 
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the Company for a day or part thereof but his 

the number of hours in his standard work week. 
During a week of scheduled shutdown, compen- 
sation for a holiday or holidays (but only with 
respect to an employee laid off in a reduction of 
force in accordance with the applicable Collective 
Labour Agreement), for vacation or for work for 
the Union or a combination thereof, shall not of 
itself qualify him for a benefit hereunder; 

(8) With respect to such week his Company pay and 
any Company pay which he would have received 
for hours scheduled for or made available to him 
but not worked did not equal or exceed his allow- 
able earnings; 

(C) With respect to such week he satisfied all of the 
eligibility conditions for regular benefit. 

compensated or available hours were less than 

Section 3. Eligibility For An Automatic Short Week 
Benefit 

(A) An employee shall be eligible for an Automatic 
Short Week benefit for any week beginning on or 
after the effective date of this Agreement if: 
1. During such week he performed some 

work for the Company, or performed com- 
pensated work for the Union or was other- 
wise compensated by the Company for a 
day or part thereof, but his compensated or 
available hours were less than the number 
of hours in his standard work week. During 
a week of scheduled shutdown, compen- 
sation for a holiday or holidays (but only 
with respect to an employee laid off in a 
reduction of force in accordance with the 
applicable Collective Labour Agreement), 
for vacation or work for the Union or a 
combination thereof, shall not of itself qual- 
ify him for a benefit hereunder; 
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2. 

3. 

He had at least one (1) year of seniority as 
of the last day of such week; 
He was on a qualifying layoff, as described 
in Section 4 of this Article, for some part of 
such week; 
With respect to such week his Company 
pay and any Company pay which he would 
have received for hours scheduled for or 
made available to him but not worked, 
equalled or exceeded his allowable earn- 
ings; and 
He did not have a period or periods of layoff 
in the week and in the preceding or follow- 
ing week occurring in such sequence as to 
constitute a "week of unemployment" (as 
defined under the applicable Unemploy- 
ment Insurance System) which included 
some part of the week; provided, however, 
that when an employee has a period of 
layoff with respect to which he has estab- 
lished such an Unemployment Insurance 
System "week of unemployment", which 
starts on a day other than Sunday or Mon- 
day, he will be entitled (if otherwise eligible) 
to receive a partial automatic Short Week 
benefit with respect to any hours of layoff 
on days within a work week which are not 
included in such (or any other) established 
Unemployment Insurance System "week 
of unemployment". 

(e) No application for an Automatic Short Week 
benefit, other than a partial Automatic Short 
Week benefit, will be required of an employee. 
However, if an employee believes himself entitled 
to an Automatic Short Week benefit for a week 
which he does not receive on the date when such 
benefits for such week are paid, he may file 
written application therefore in accordance with 
procedures established by the Company. 
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(C) An Automatic Short Week benefit payable for a 
week shall be in lieu of any other benefit under the 
Plan for that week, except that this provision does 
not apply to a partial Automatic Short Week 
benefit. 

Section 4. Conditions With Respect to Layoff 

(A) A layoff for the purposes of this Plan is any layoff 
resulting from a reduction in force or temporary 
layoff, or from the discontinuance of a plant or 
operation if the employee is not entitled to bene- 
fits under Article 10 of the Pension Plan and 
Service Award Agreement dated June 1,1981 , or 
successor Agreement, or a layoff occurring or 
continuing because the employee was unable to 
do the work offered by the Company although 
able toperform other work in the plant to which he 
would have been entitled if he had had sufficient 
seniority. Medically restricted employees await- 
ing suitable placement will be considered on 
layoff occurring in a reduction in force. 

(6) An employee's layoff for all or part of any week 
will be deemed qualifying for Plan purposes only 
if: 
1. Such layoff was from the Bargaining Unit; 
2. Such layoff was not for disciplinary rea- 

sons, and was not a consequence of: 
I) Any strike*, slowdown, work stop- 

page, picketing (whether or not by 
employees), or concerted action, at a 
Company plant or plants, or any dis- 
pute of any kind involving employees 
or other persons employed by the 
Company, and represented by the 
Union whether at a company plant or 
plants or elsewhere; 
Any war or hostile act of a foreign 
power (but not government regulation 

I I )  
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or controls connected therewith); 
Ill) Sabotage or insurrection; or 
IV) Any act of God; provided, however, 

this Subsection (IV) shall not apply to 
the first two (2) weeks of layoff result- 
ing from such cause; 

*At the end of any legal strike by employees, the Com- 
pany and the Union shall mutually agree as to the period 
of time necessary for normal start-up which shall be 
incorporated as part of any strike settlement memoran- 
dum. After such period of time an employee will not be 
disqualified for S.U.B. solely because of such strike. 

With respect to such week the employee 
did not refuse to accept work when recalled 
pursuant to the Collective Labour Agree- 
ment and did not refuse an offer by the 
Company of other available work, which he 
had no option to refuse under the Collective 
Labour Agreement; provided, however, 
that where maintenance employees refuse 
production work it will not disqualify them 
under this Sub-paragraph (3); 
With respect to such week the employee 
was not eligible for and was not claiming: 
(I) Any accident or sickness or any other 

disability benefit (except a Canada 
Pension Plan Disability Benefit) to a 
medically restricted employee waiting 
suitable placement under the terms of 
the applicable Collective Labour 
Agreement or except a benefit which 
he received or could have received 
while working full time; or 

(11) Any Company pension or retirement 
benefit; and 

With respect to such week the employee 
was not in military service or on military 
leave. 

(C) If, with respect to some but not all of his regular 

3. 

4. 

5. 
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work days in a week, an employee is ineligible for 
a benefit by reason of Subparagraph (8) (2)  or (8) 
(4) of this Section, (and is otherwise eligible for a 
benefit), he will be entitled to a reduced benefit 
payment as provided in Section 1 (C) of Article II. 

(D) The determination of eligibility under this Article 
shall be based upon the reasons for the em- 
ployee's last separation from the Company. 

Section 5. Disputed Claims for Unemployment In- 
surance System Benefits 

(A) With respect to any week for which an employee has 
applied for a benefit and for which he: 
1. Has been denied an Unemployment Insurance 

System benefit, and the denial is being protested 
by the employee through the procedure provided 
therefor under the Unemployment Insurance 
System, or 

2. Has received an Unemployment Insurance Sys- 
tem benefit, payment of which is being protested 
by the Company through the procedure provided 
therefor under the Unemployment Insurance 
System. 

And the employee is eligible to receive a benefit under 
the plan except for such denial, or protest, the pay- 
ment of such benefit shall be suspended until such 
dispute shall have been determined. 

(B)If the dispute shall be finally determined in favour of 
the employee, the benefit shall be paid to him if and to 
the extent that he had not exhausted credit units sub- 
sequent to the week to which the Unemployment In- 
surance System Benefit in dispute is applicable. 

Section 6. Vacation Shutdowns 

It is understood that an employee who is eligible for week 
of paid vacation in an amount not less than the period of 
scheduled plant vacation shutdown, will not be eligible to 
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receive a benefit under the Plan for the period of plant 
shutdown, regardless of whether he has taken his vaca- 
tion prior to or is deferring his vacation until after the 
shutdown, and regardless of his eligibility for unemploy- 
ment compensation under these circumstances. An 
employee who has taken vacation during a week or 
weeks when he otherwise would have been scheduled 
off in a curtailment of production shall not be disqualified 
from benefits under the plan, as provided above, to the 
extent of such week or weeks so taken. 

ARTICLE I I  
Amount of Beneflts 

Section 1. Regular Benefits And Speclal Short 
Week Benefits 

(A)The regular benefit payable to an eligible employee 
for any week beginning on or after the effective date 
of this Agreement shall be an amount, which, when 
added to his Unemployment Insurance Benefit and 
other compensation, will equal 80% of his weekly 
straight time pay for each week for which he is eligible 
for a regular benefit. 

(B)The Special Short Week benefit payable to an eligible 
employee for any week beginning on or after the 
effective date of this Agreement shall be an amount 
which, when added to the employee's Unemploy- 
ment Insurance Benefit and other compensation, 
(excluding the amount of any pay received or receiv- 
able from the Company) will equal the product of the 
number by which his standard work week exceeds 
his compensated or available hours, counted to the 
nearest tenth of an hour, multiplied by 80% of his 
Short Work Week average hourly earnings; provided, 
however, that a regular benefit shall be payable for 
the week if the amount of such regular benefit is equal 
to or greater than the amount of the Special Short 
Week benefit. 

(C)An otherwise eligible employee entitled to a benefit 
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reduced, as provided in Subsection 4(C) of Article 1, 
because of ineligibility with respect to part of the 
week, will receive the greater of: 
1. 1/5 computed under Subsection (A) of this Sec- 

tion for each work day of the week for which he is 
eligible under this Plan, provided, however, that 
there shall be excluded from such computation 
any pay which could have been earned, com- 
puted, as if payable, for hours made available by 
the Company but not worked during the days for 
which he is not eligible for a benefit under Sub- 
section 4(C) of Article I ;  or 

2. Any Special Short Week benefit computed under 
Subsection (6) of this Section for which he may 
be eligible. 

Section 2. Automatic Short Week Benefit 

(A)The Automatic Short Week benefit payable to any 
eligible employee for any week beginning on or after 
the effective date of this Agreement shall be an 
amount equal to the product of the number by which 
the number of hours in his standard work week 
exceeds his compensated or available hours, 
counted to the nearest tenth of an hour, multiplied by 
80% of his Short Work Week average hourly earn- 
ings. 

(B) An eligible employee entitled to a partial Automatic 
Short Week benefit with respect to certain hours of 
layoff not included in an Unemployment Insurance 
System "Week of unemployment", as provided in 
Section 3(A) (5) of Article 1, will receive an amount 
computed as provided in Subsection 2(A) above, 
based on the number by which the hours for which the 
employee would regularly have been compensated 
exceeds his compensated or available hours, with 
respect to the dayswithin the work week not included 
in such Unemployment Insurance System "week of 
unemployment". 
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Section 3. Unemployment Insurance Benefit and 
Other Compensation 

(A)An employee's Unemployment Insurance Benefit 
and other compensation for a week means: 
1. The amount of Unemployment Insurance System 

benefit received or receivable by the employee 
for the week or the estimated amount which the 
employee would have received if he had not been 
ineligible therefor solely as set forth in Item (8) of 
Section 1 (6) Article I (concerning a week for 
which his pay received or receivable from the 
Company was not less than his allowable earn- 
ings minus $2.00); plus 

2. All pay received or receivable by the employee 
from the Company and except in determining the 
amount of a Special Short Week benefit, any 
amount of unearned pay computed, as if payable, 
for hours made available by the Company but not 
worked after notice consistent with practices 
under the Collective Labour Agreement has been 
given for such week; and provided, that if wages 
or remuneration are received or receivable by the 
employee from employers other than the Com- 
pany and are applicable to the same periods as 
hours made available by the Company, only the 
greater of (A) such wages or remuneration in 
excess of his allowable earnings from other 
employers; or (5) any amount of pay which could 
have been earned, computed, as if payable, for 
hours made available by the Company shall be 
included; and further provided, that any pay re- 
ceived or receivable for a shift which extends 
through midnight shall be allocated: 
(I) To the day on which the shift started if he 

was on layoff with respect to the corre- 
sponding shift on the following day, 
To the day on which the shift ended if he 
was on layoff with respect to the corre- 

(11) 
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sponding shifl on the preceding day, and 
According to the pay for the hours worked 
each day, if he was on layoff with respect to 
the corresponding shifls on both preceding 
and the following days: and, in any such 
event, the maximum regular benefit 
amount shall be modified to any extent 
necessary so that the employee's benefit 
will be increased to offset any reduction in 
his Unemployment Insurance System 
benefit which may have resulted solely 
from the Unemployment Insurance Sys- 
tems' allocation of his earnings for such a 
shifl otherwise than as specified in this 
Subsection: plus 

3. All wages or remuneration, as defined under the 
law of the applicable Unemployment Insurance 
System, in excess of his allowable earnings re- 
ceived or receivable from other employers for 
such week (excluding such wages or remunera- 
tion which were considered in the calculation 
under Subsection (A) (2) of this Section): plus 

4. The amount of all other benefits in the nature of 
compensation or benefits for Unemployment 
received or receivable under any Province or 
Canadian government system. 

(B)For purposes of Subparagraph (A) (1) above, the 
estimated amount of the Unemployment Insurance 
System benefit which would have been received by 
the employee shall be equal to whichever of the 
following amounts is applicable: 
1. If he has an established and currently applicable 

weekly benefit rate under the Unemployment In- 
surance System, such benefit rate plus any de- 
pendents allowances, or 

2. In all other cases, the Unemployment Insurance 
System benefit which would apply to an individual 
having the same number of dependents as the 
employee and having weekly earnings equal to 

(Ill) 
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the employee's weekly straight time pay, 
(C) If the unemployment Insurance System benefit actu- 

ally received by an employee for a week shall be for 
less, or more, than a full week (for reasons other than 
the employee's receipt of wages or remuneration for 
such week). because 

He has been disqualified or otherwise deter- 
mined ineligible for a portion of his Unemploy- 
ment Insurance System benefit for reasons other 
than set forth in Section 1 (B) of Article 1, or 
The applicable Unemployment Insurance week 
includes one or more "waiting period effective 
days", or 
Of an underpayment or overpayment of a previ- 
ous Unemployment Insurance System benefit, 
the amount of the Unemployment Insurance 
System benefit which would otherwise have been 
paid to the employee for such Unemployment 
Insurance week shall be used in the calculation of 
"Unemployment Insurance benefit and other 
compensation" for such Unemployment Insur- 
ance week. 

(D) If the Unemployment Insurance System benefit ap- 
plies to a pelliod of less than seven (7) days due to 
commencement or termination of unemployment 
other than on the first or last day of the normally 
applicable week, the seven (7) day period of the 
normally applicable Unemployment Insurance week 
will be used in calculating Unemployment Insurance 
benefit and other compensation for such Unemploy- 
ment Insurance week. 

Section 4. Definition of Scheduled and Unsched- 
uled Short Work Week 

(A)For purposes of the Plan, a scheduled short work 
week with respect to an employee is a short work 
week which Management schedules in order to re- 
duce the production of the plant, department or other 
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unit in which the employee works, to a level below the 

ment, or unit would be for the week were it not a short 
work week, but only where such reduction of produc- 
tion is for the purpose of adjusting production to 
customer demand. 

(B) For purposes of the Plan, an unscheduled short work 
week with respect to an employee is any short work 
week: 
1. Which is not a scheduled short work week as de- 

fined in Subsection 4 (A) above; 
2. In which an employee returns to work from layoff 

to replace a separated or absent employee (in- 
cluding an employee failing to respond or tardy in 
responding to recall), or returns to work, after a 
full week of layoff, in connection with an increase 
in production, but only to the extent that the short 
work week is attributable to such cause. 

(C)The Company will advise a designated Union repre- 
sentative, or representatives, of the local Union at the 
time of layoff of the reason or reasons causing any 
short work week involving a substantial number of 
employees. 

level at which the production of such plant, depart- 

Section 5. Insufficient Credlt Units For Full Benefit 

If an employee has to his credit less than the full number 
of credit units required to be cancelled for the payment of 
a benefit for which he is otherwise eligible, he shall be 
paid the full amount of such benefit and all remaining 
credit units or fractions thereof to his credit shall be 
cancelled. 

Section 6. Effect of Low Trust Fund Position 

Notwithstanding any of the other provisions of the Plan, 
if, and as long as the applicable trust fund position for any 
week shall be less than 4%, no benefit for such week 
shall be paid. 
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Section 7.  Benefit Overpayment 

(A)If the Company or the Board determines that any 
benefit(s) paid under the Plan should not have been 
paid or should have been paid in a lesser amount, 
written notice thereof shall be mailed to the employee 
receiving the benefit(s) and he shall return the 
amount of overpayment to the trustee, providing, 
however, that no repayment shall be required if the 
cumulative overpayment is $3.00 or less or if notice 
has not been given within 120 days from the date the 
overpayment was established or created, except that 
no such limitation shall be applicable in cases of fraud 
or willful misrepresentation. 

(B)If the employee shall fail to return such amount 
promptly, the trustee shall arrange to reimburse the 
fund for the amount of overpayment by making a 
deduction from any future benefits (not to exceed 
$1 5.00 from any one benefit except in cases of fraud 
or willful misrepresentation), or by requesting the 
Company to make a deduction from compensation 
payable by the Company to the employee (not to 
exceed $25.00 from any one pay cheque except in 
cases of fraud or willful misrepresentation), or both. 
The Company is authorized to make such deduction 
from the employee's compensation and to pay the 
amount deducted to the trustee. 

Section 8. Withholding Tax 

The trustee shall deduct from the amount of any benefit 
any amount required to be withheld by the trustee or the 
Company by reason of any law or regulation, for pay- 
ment of taxes or otherwise to any federal, provincial, or 
municipal government of Canada. 

Section 9. Minimum Regular Benefit 

Whenever an employee performs no work for the Com- 
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pany or any other employer, in a week and his regular 
benefit computed under Section 1 (A) of this Article pro- 
vides no benefit or benefits of less than $1 0.00 for the 
week, he shall be paid an amount sufficient to bring his 
benefit for the week UD to $10.00. 

Section 10. Deduction of Union Dues 

The trustee shall deduct from benefits paid under the 
Plan, to those employees who have signed a written 
authorization, union membership dues in such amount 
as may be fixed by the local Union. 

ARTICLE 111 
Credit Units and Duration of Benefits 

Section 1. General 

Credit units shall have no fixed value in terms of either 
time or money, but shall be a means of determining 
eligibility for the duration of benefits. 

Section 2. Accrual of Credit Units 

(A) For work weeks commencing on or after the effective 
date of this Agreement, credit units shall be credited 
at the rate of 1 /2 of a credit unit for each work week for 
which an employee receives any pay from the Com- 
pany and for work weeks for which he does not 
receive pay from the Company but for which he 
receives a leveling week benefit. 

(B)For the purpose of accruing credit units under this 
Section: 
1. Pay in lieu of vacation shall be considered as pay 

for the work week in which it is paid; and 
2. Back pay shall be considered as pay for each 

work week to which it may be allocable. 
3. Non-occupational accident and sickness pay- 

ments, and Workers' Compensation payments 
shall be considered as pay for the work week for 
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which they are paid. 
4. Time lost when excused for local Union business 

and a leave of absence for local Union business 
shall be included in determining a work week 
under this Section. 

(C)No employee may have to his credit in the aggregate 
at any one time under this plan and under any 
"S.U.B." Plan of the Company more credit units than 
specified below: 
Years of Employee's Seniority Maximum 

Credit Units 
Less than five (5) 52 
Five (5) but less than ten (1 0) 70 
Ten (IO) but less than fifteen (15) I04 
Fifteen (15) but less than twenty-five (25) 130 
Twenty-five (25) and over 208 

However, any employee who has at any time to his 
credit in the aggregate a total of the applicable maxi- 
mum number of credit units (as specified above) 
under this Plan and any other "S.U.B." Plan of the 
Company and who would otherwise accumulate 
additional credit units in the Bargaining Unit in which 
he is currently employed, may direct that such addi- 
tional credit units shall be credited to him and a 
corresponding number of credit units accumulated 
under this Plan in any other Bargaining Unit or under 
any other "S.U.B." Plan of the Company, shall be 
cancelled, as long as the aggregate of his credit units 
at any one time does not exceed the applicable 
maximum. 

(D)No employee shall be credited with any credit unit 
prior to the first day of which he: 
(I) Has at least one year of seniority: and 
(11) Is on the active payroll in the Bargaining Unit (or 

was on such active payroll within forty-five (45) 
days prior to such first day) but as of such day he 
shall be credited with credit units for weeks sub- 
sequent to his Company service date at the rate 
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specified in Paragraph (A) of this Section. For the 
purposes of this Subparagraph only, an ern- 
ployee is on the active payroll in any pay period 
for which he draws pay while in a Bargaining Unit 
or is on authorized leave of absence which is 
limited, when issued, to ninety (90) days or less: 
during the first ninety (90) days of continuous 
absence due to illness or injury; on disciplinary 
layoff: absent without leave up to fourteen (14) 
calendar days from his last day worked. 

(E) An employee who has credit units as of the last day of 
a week shall be deemed to have them for all of the 
week. 

(F) At such time as the amount of any benefit overpay- 
ment is repaid to the fund, except as otherwise 
provided in the Plan, the number of credit units, if any, 
theretofore cancelled with respect to such overpay- 
ment of benefits shall be restored to the employee, 
except to the extent that such restoration would raise 
the number of his credit units at the time thereof 
above the applicable maximum, and except as other- 
wise provided with respect to credit unit forfeiture 
under Section 3 of this Article. 

Section 3. Forfeiture of Credit Units 

A person shall forfeit permanently all credit units with 
which he shall have been credited if at any time: 
(A) He shall be removed from the rolls of the Company for 

any reason other than layoff or entering military serv- 
ice, 

@)He shall lose his rights to rehire with credit for back 
service, 

(C)He shall be on layoff from the Bargaining Unit for a 
continuous period of twenty-four (24) months (or for 
employees with fifteen (15) but less than twenty-five 
(25) years of seniority, thirty (30) months, or for 
employees with twenty-five (25) or more years of 
seniority, forty-eight (48) months). or 
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@)He shall willfully misrepresent any material fact in 
connection with an application by him for benefits 
under the Plan. 

Section 4. Credit Unit Cancellation on Payment of 
Benefits 

The number of credit units to be cancelled for any benefit 
shall be determined in accordance with the following 
table on the basis of: 
1. The seniority of the employee to whom such benefit is 

2. The trust fund position applicable to the week for 

If the seniority of the person to whom such benefit is paid 

paid; and 

which such benefit is paid. 

Is: 
1-5 5-10 10-15 15-20 20yrs 

years years years years &over 
If the trust 
fund position 
applicable to 
the week for 
which such 
benefit is paid is: 
8O"o or over 1.00 1.00 1.00 1.00 1.00 
70 - 79.99% 1.15 1.00 1.00 1.00 1.00 
60 - 69.99% 1.30 1.15 1.00 1.00 1.00 
50 - 59.99% 1.50 1.30 1.15 1.00 1.00 

30 - 39.99% 2.50 2.00 1.50 1.30 1.15 
20 - 29.99% 3.33 2.50 2.00 1.50 1.30 
10 - 19.99% 5.00 3.33 2.50 2.00 1.50 
4 - 9.99% 7.50 5.00 3.33 2.50 2.00 

The credit units cancelled for 
such benefit shall be: 

40 - 49.99% 2.00 1.5Q 1.30 1.15 1.00 

Under 4% --- NO BENEFIT PAYABLE ---  

Exceptions to the credit unit cancellation rates in the 
above table are as follows: 
1. 112 of the number of credit units will be cancelled for 

an unscheduled automatic short week benefit pay- 
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able for three (3) or more hours when with respect to 
such week the employee has earned from the Com- 
pany an amount equal to or in excess of 80% of his 
weekly straight time pay; and 

2. No credit unit shall be cancelled when an employee 
receives: 
(I) An automatic short week or special short week 

benefit for a scheduled short work week; 
(11) A levelling week benefits; or 
(Ill) An automatic short week benefit for an unsched- 

uled short work week payable for less than three 
(3) hours. 

Section 5. Armed Services 

An employee who enters the Armed Services of Canada 
directly from the employ of the Company shall, while in 
such service, be deemed, for purposes of the Plan, to be 
on leave of absence and shall not be entitled to any 
benefits All credit units credited to an employee at the 
time of his entry into such service shall be credited to him 
upon his reinstatement as an employee 

Section 6. Transfer Out of Bargaining Unit 

If an employee is transferred out of the Bargaining Unit to 
a job which is not covered by a similar supplemental 
Unemployment benefit plan of the Company, his credit 
units shall be cancelled They shall be reinstated, how- 
ever, if he is transferred back to the Bargaining Unit with. 
or after he acquires. at least one years seniority therein 

Section 7. Exhaustion of Credit Units 

On exhaustion of an employee's credit units he shall not 
be entitled to further benefits. 
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Section 8. Cancellation of Credit Units 

When an employee's credit units are cancelled under the 
provisions of Section 3 of this Article, he shall be entitled 
to no further benefits until he shall have been credited 
with additional credit units. 

ARTICLE IV 
Application and Determination of Eligibility 

Section 1. Applications 

(A) Filing of Applications. 
An application for a benefit may be filed either in 
person or by mail in accordance with procedures es- 
tablished by the Company. Such procedures shall 
require the applicant to apply for a benefit within sixty 
(60) days after each week for which he is claiming 
benefits: provided, however, that if the payment of the 
benefit is delayed because of an Unemployment 
Insurance System benefit being protested, an appli- 
cation may be made within two (2) weeks after the 
protest has bee,n settled. Under such procedures an 
employee applying for a benefit shall be required to 
appear personally at a location designated for this 
purpose to register as an applicant and to supply 
needed information at the time of, or prior to, making 
his first application following layoff. 

Applications filed for a benefit under the Plan will 
include: 
1. In writing any information deemed relevant by the 

Company with respect to other benefits received, 
earnings and the source thereof, dependants, 
and such other information as the Company may 
require in order to determine whether the em- 
ployee is eligible to be paid a benefit and the 
amount thereof; and 

2. With respect to a regular or special short week 
benefit the exhibition of the employee's Unern- 

(E) Application Information. 
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ploymenr Insurance System benefit cheque or 
other evidence satisfactory to the Company of 
either 

His receipt of or entitlement to an Unem- 
ployment Insurance System benefit, or 
His ineligibility for an Unemployment Insur- 
ance System benefit only for one (1) or 
more of the reasons s ecified in Section 1 

the case of Unemployment Insurance 
System benefit ineligibility by reason of the 
pay received from the Company or other- 
wise (Item 3 of Section 1 (B) of Article I ) ,  
Unemployment Insurance System evi- 
dence for such reason of ineligibility shall 
not be required. 

Determination of Eligibility 

(8) of Article 1 ; provi B ed, however, that in 

(A) Application Processing by Company 
When an application is filed for a benefit under the 
Plan and the Company is furnished with the evidence 
and information required, the Company shall deter- 
mine the employee's entitlement to a benefit. The 
Company shall advise the employee of the number of 
credit units cancelled for each benefit payment and 
the number of credit units remaining in his credit after 
such payment. 

If the Company determines that a benefit is payable, 
it shall deliver prompt written notice to the trustee to 
pay the benefit. The payment of benefits under the 
Plan may be made by, and the return of amounts of 
overpayment may be made to, the representatives of 
the trustee appointed by it for such purpose. Such 
representative may be employees of the Company. 

If the Company determines that an employee is not 
entitled to a benefit, it shall notify him promptly, in 

(E) Notification of Trustee to Pay 

(C)Notice of Denial of Benefits 
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writing, of the reason@) for the determination. 
(D)Union Copies of Application and Determinations 

The Company shall furnish promptly to the local 
Union S.U.B. representative a copy of each applica- 
tion and a copy of all Company determinations of 
benefit payment ineligibility or overpayment. 

ARTICLE V 
Administration of the Plan and 

Appeal Procedures 

Section 1. Powers and Authority of the Company 

(A) Company Powers 
The Company shall have such powers and authority 
as are necessary and appropriate in order to carry out 
its duties under this Article, including without limita- 
tion, the followina: 
1. 

2. 

3. 

4. 

5. 

6. 

To obtain such information as the Company shall 
deem necessary in order to carry out its duties 
under the Plan: 
To investigate the correctness and validity of in- 
formation furnished with respect to an application 
for benefit; 
To make initial determinations with respect to 
benefits: 
To establish reasonable rules, regulations and 
procedures concerning: 
(I) The manner in which and the times and 

places at which applications shall be filed 
for benefits; and 

( 1 1 )  The form, content and substantiation of ap- 
plications for benefits, 

To designate an office or department at the plant, 
or in the alternative a location in the general area 
of the plant, where employees laid off may appear 
for the purpose of complying with the Plan re- 
quirements; 
To determine the maximum funding of the fund 
and the trust fund position; 
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7. To establish appropriate procedures for giving 
notices reauired to be given under the Plan; 

8.  To establish and maintain necessary records; 
and 

9. To prepare and distribute information explaining 
the Plan. 

(B) Company Authority 
Nothing contained in this Plan shall be deemed to 
qualify, limit or alter in any manner the Company's 
sole and complete authority and discretion to estab- 
lish, regulate, determine or modify at any time levels 
of employment, hours of work, the extent of hiring and 
layoffs, production schedules, manufacturing meth- 
ods, the products and parts thereof to be 
manufactured, where and when work shall be done, 
marketing of its products, or any other matter relating 
to the conduct of its business or the manner in which 
its business is to be managed or carried on, in the 
same manner and to the same extent as if this Plan 
were not in existence; nor shall it be deemed to confer 
either upon the Union or the Board of Appeal any 
voice in such matters. 

Section 2. Appeals Procedure 

(A) First Step Appeals 
The Company shall designate one person to serve as 
its representative for the consideration of appeals by 
applicants and the Union shall designate a represen- 
tative for the same purpose. The employee desig- 
nated as the representative of the Union shall be paid 
for time lost from work in attending meetings with the 
Company representative for the consideration of 
such appeals. Such payment shall be made directly 
by the Company. 
Any person who shall have been determined by the 
Company not to be entitled to a benefit. who shall 
have been determined to be entitled to be paid a 
benefit that is lesser in amount than the amount to 
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which such person believes he is entitled, who ques- 
tions the number of credit units credited to him at the 
time of layoff, who has had more of his credit units 
cancelled than he believes correct or who is deter- 
mined to be ineligible for a benefit which determina- 
tion is disputed by him, may appeal such determina- 
tion by presenting an appeal (other than determina- 
tions made in connection with Section 1 (6) (1 1) of 
Article I), on a form to be provided for the purpose, 
either to the Company representative or to the Union 
representative. In situations where a number of 
employees had filed applications for benefits under 
substantially identical conditions, an appeal may be 
filed with respect to one of such employees and the 
decision thereon shall apply to all such employees. If 
there is no local Union or plant S.U.B. representative 
at the plant because of discontinuance of such plant, 
the appeal may be filed directly with the Board of 
Appeals. 
Appeals concerning determination made in connec- 
tion with Section 1 (6) (11) of Article I (contrary to 
intent of plan) shall be made directly to the Board. 
Such written appeal must be filed within thirty (30) 
days following the date of notice of such determina- 
tion or denial or reduction of such benefit to such 
person, or within thirty (30) days after the date of 
mailing of a cheque of such smaller amount by the 
trustee to such person. The representative who 
receives said written appeal will promptly furnish one 
(1) copy to the representative of the other party. If 
either the Company representative or the Union rep- 
resentative shall find that such appeal is justified, he 
shall so notify the other representative and the 
Company representative and Union representative 
shall meet within ten (10) days from the date of the 
appeal (or such extended time as may be agreed 
upon) to determine the disposition of such appeal. 
In the event thetwo (2) parties cannot agree upon the 
disposition of the appeal, either representative may 
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refer the matter to the Board of Appeals for disposi- 
tion, on a form to be provided for that purpose. 

Within twenty (20) days after disposition of an 
appeal by the Company and Union representa- 

. tives, the Union representative may request a 
ruling by the Board of Appeals. Such a request 
shall be in writing, shall specify the respects in 
which the Plan is claimed to have been violated 
and shall set forth the facts relied upon as justify- 
ing a reversal or modification of the determination 
appealed from. A copy of said request will be 
furnished to the Company representative. The 
Board of Appeals shall have no jurisdiction to act 
upon an appeal made after the time specified 
above or upon an appeal which does not other- 
wise comply with this Subparagraph. Subject to 
the limitations of Subparagraph (2) set forth be- 
low, the handling and disposition of such request 
to the Board of Appeals shall be in accordance 
with the regulations and procedures established 
by the Board. 
The Union representative, or the Union member 
of the Board of Appeals may withdraw any appeal 
to the Board at anytime before it is decided by the 
Board. 
In ruling upon appeals, the Board shall have no 
authority to waive, vary, qualify, or alter in any 
manner, the eligibility requirements set forth in 
the Plan, the procedure for applying for benefits 
set forth herein, or any other provisions of the 
Plan, and shall have no jurisdiction other than to 
determine, on the basis of the facts presented 
and in accordance with the provisions of the Plan: 
(I) whetherthe first step appeal and the appeal 

of the Board were made within the time and 
in the manner specified in this Section; 
whether the employee is an eligible person 
with respect to the benefit involved and, if 
so; 

(11) 
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(Ill) the amount of any benefit payable; 
(IV) whether the accrual or cancellation of 

credit units was properly determined, 
(V) any question by either the Company or the 

Union concerning the interpretation or 
application of this Plan unless specifically 
excluded from the appeals procedure. 

3. There shall be no appeal from the decision of the 
Board of Appeals. It shall be final and binding 
upon the Union, its members, the employee in- 
volved, the trustee, and the Company. The Union 
will discourage any attempt of its member to 
appeal and will not encourage or co-operate with 
any of its members in any appeal to any court or 
labour board from any decision of the Board, nor 
will the Union or its members by any other means 
attempt to bring about a settlement of any claim or 
issue on which the Board is empowered to rule 
hereunder. 

(C)Applicability of Appeals Procedure 
The appeals procedure set forth in this Section may 
be employed only for the purposes specified in the 
Plan. Such procedure shall not be used to protest a 
denial of an Unemployment Insurance System unem- 
ployment benefit or to determine whether or not a 
benefit should have been paid under an Unemploy- 
ment Insurance System. (Appeal procedures under 
Unemployment Insurance law being the exclusive 
remedy therefor). The Board of Appeals shall have 
no power to determine questions arising under any 
Collective Labour Agreement. even though relevant 
to the issues before the Board. All such questions 
shall be determined through the regular procedures 
provided therefor by the Collective Labour Agree- 
ment, and all determinations made pursuant to such 
Agreement shall be accepted by the Board. 

(D)Composition and Procedure - Board of Appeals. 
1. There shall be established a Board of Appeals 

consisting of four (4) members, two (2) of whom 
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shall be appointed by the Company (hereinafter 
referred to as the Company members). and two 
(2) ofwhomshall beappointedasfollows: one (1) 
by the International Union, United Rubber, Cork, 
Linoleum and Plastic Workers of America, and 
one (1) by Local 455, hereinafter referred to as 
the Union members. Each member of the Board 
shall have an alternate. In the event a member is 
absent from a meeting of the Board, his alternate 
may attend, and when in attendance, shall exer- 
cise the powers and perform the duties of such 
member. Either the Company or the Union at any 
time may remove a member appointed by it and 
may appoint a member to fill any vacancy among 
the members appointed by it. The Company and 
the Union each shall notify the other in writing of 
the members respectively appointed by it before 
any such appointment shall be effective. 

2. The members of the Board shall appoint an im- 
partial chairman, who shall serve until requested 
in writing to resign by two (2) members of the 
Board. If the members of the Board are unable to 
agree upon a chairman, he shall be selected in 
accordance with the applicable provisions of the 
Collective Labour Agreement. The impartial 
chairman shall be considered a member of the 
Board, but shall attend meetings and shall vote 
only in matters within the Board's authority to 
determine, and only when the other members of 
the Board shall have been unable to dispose of a 
matter bya majorityvote, except that the impartial 
chairman shall have no vote concerning determi- 
nation made in connection with Section 1 (B) (1 1) 
of Article I (contrary to intent of Plan). 

3. At least one (1) Union member and one (1) Com- 
pany member shall be required to be present at 
any meeting of the Board in order to constitute a 
quorum for the transaction of business. At all 
meetings of the Board, the Company members 
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shall have a total of two (2) votes and the Union 
members shall have a total of two (2) votes, the 
vote of any absent member being given to the 
member present, appointed by the same party. 
Decisions of the Board shall be by a majority of 
the votes cast. 

4. The Board shall not maintain any separate office 
or staff, but the Company and Union shall be 
responsible for furnishing such clerical and other 
assistance as its respective members of the 
Board shall require. Copies of all appeals, re- 
ports, and documents to be filed with the Board 
pursuantto the Plan shall be filed in duplicate, one 
(1) copy to be sent to the Company members at 
the address designated by them, and the other to 
be set to the Union members at the address 
designated by them. 

Section 3. Determination of Dependants 

(A) Regular Benefits 
In determining an employee's dependants for pur- 
poses of regular benefits determinations, the Com- 
pany shall be entitled to rely upon the official form filed 
by the employee with the Company for income tax 
withholding purposes, and the employee shall have 
the burden of establishing that he is entitled to a 
greater number of withholding exemptions than he 
shall have claimed on such form. 

In calculating an employee's allowable earnings, the 
Company shall be entitled to rely upon such informa- 
tion as may be available listing dependants. The 
employee shall have the burden of establishing that 
he is entitled to a different number of dependants than 
that being used by the Company. 

(B) Allowable Earnings 
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Section 4. To Whom Benefits Are Payable In Cer- 
tain Conditions 

Benefits shall be payable only to the eligible employee. 
except that if the Company shall find that the employee is 
deceased or is unable to manage his affairs for any 
reason, any benefit payable to him shall be paid to his 
duly appointed legal representative, if there be one, and, 
if not, to the spouse, parents, children, or other relatives 
or dependants of the employee as the Board in its 
discretion may determine. 
Any benefit so paid shall be a complete discharge of any 
liability with respect to such benefit, in the case of death, 
no benefit shall be payable with respect to any period 
following the last day of layoff immediately preceding the 
employee's death. 

Section 5. Nonalienation of Benefits 

Except for a deduction specifically provided for under 
this Plan, no benefit shall be subject in any way to 
alienation, sale, transfer, assignment, pledge, attach- 
ment, garnishment, execution, or encumbrance of any 
kind and any attempt to accomplish the same shall be 
void. In the event that such an altempt has been made 
with respect to any benefit due or to become due to any 
employee, the Company in its sole discretion may termi- 
nate the interest of the employee in the benefit and apply 
the amount of the benefit to or for the benefit of the 
employee, his spouse, parents, children, or other rela- 
tives ordependants as the Company may determine and 
any such application shall be a complete discharge of all 
liability with respect to the benefit. 

Section 6. Applicable Law 

The Plan and all rights and duties thereunder shall be 
governed, construed, and administered in accordance 
with the laws of the Province of Ontario, except that the 
eligibility of an employee for, and.the amount and dura- 
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tion of, Unemployment Insurance System benefits shall 
be determined in accordance with the Unemployment 
Insurance laws of the Unemployment Insurance Sys- 
tem. 

Section 7. Grievance Procedure 

No question involving the interpretation or application of 
the Plan, except to the extent otherwise specified in 
Section 2 of this Article, shall be subject to the grievance 
procedure provided in the Collective Labour Agreement. 

ARTICLE VI 
Financial Provisions 

Section 1. Establishment of Fund 

The Company shall maintain a fund in accordance with 
this Supplemental Unemployment Benefit Plan, with a 
chartered bank or banks or a qualified trust company or 
companies selected by the Company as trustee. The 
Company’s contributions shall be made into the Fund, 
the assets of which shall be held, invested and applied by 
the trustee, all in accordance with the Plan. Benefits 
shall be payable only from such fund. The Company 
shall provide in the contract with the trustee that the fund 
shall be held in cash or invested only in general obliga- 
tions of the Government of the Dominion of Canada and/ 
or the Government of a Canadian Province. 

Section 2. Maximum Funding And Trust Fund 
Position 

(A) Maximum Funding 
There shall be a maximum funding of the fund for 
each calendar month (and for each pay period when 
required by the provisions of Subsection (B) of this 
Section). Commencing with !he month following the 
month in which the Plan becomes effective and for 
any month thereafter the maximum funding of the 
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fund shall be determined by multiplying the sum of (I) 
the numher of employeeson the active payroll and (11) 
the number of persons laid off from work who are not 
on the active payroll but who have credit units; the 
above number of employees and persons shall be as 
determined by the company as the latest period for 
which the figures are available prior to the first Mon- 
day in the month for which the maximum funding is 
being determined (or prior to the pay period if the 
maximum funding is being determined for a pay 
period) by the applicable amount as shown in the . .  
following iable: 
(1) For the month of July, 1975 

and succeeding months 
(2) For the month in which the trust 

fund amount first reaches $350 
and succeeding months 

(3) For the month in which the trust 
fund amount first reaches $375 
and succeeding months 

(4) For the month in which the trust 
fund amount first reaches $400 
and succeeding months 

(5) For the month in which the trust 
fund amount first reaches $425 
and succeeding months 

(6) For the month in which the trust 
fund amount first reaches $450 
and succeeding months 

(7) For the month in which the trust 
fund amount first reaches $475 
and succeeding months 

(8) For the month in which the trust 
fund amount first reaches $500 
and succeeding months 

(9) For the month in which the trust 
fund amount first reaches $525 
and succeeding months 

(1 0) For the month in which the trust 
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fund amount first reaches $550 

(I1)For the month in which the trust 
fund amount first reaches $575 
and succeeding months $600 

(12)For the month in which the trust 
fund amount first reaches $600 
and succeeding months $625 

(13)For the month in which the trust 
fund amount first reaches $625 
and succeeding months $650 

(14)For the month in which the trust 
fund amount first reaches $650 
and succeeding months $675 

(1 5) For the month in which the trust 
fund amount first reaches $675 
and succeeding months $700 

(16)For the month in which the trust 
fund amount first reaches $700 
and succeeding months $725 

(17)For the month in which the trust 
fund amount first reaches $725 
and succeeding months $750 

There shall be trust fund amount for the fund for each 
month commencing with the month of March, 1958. 
The trust fund amount for any particular month shall 
be determined by dividing the current market value of 
the total assets in such fund as of the close of 
business on the Friday preceding the first Monday of 
such month, as certified by the trustee, by the sum of 
(I) the number of employees on the active payroll and 
(11) the number of persons laid off from work who are 
not on the active payroll, but who have credit units, 
such total number to be that used in determining the 
maximum funding for such month in accordance with 
Paragraph (A) of this Section. The trust fund amount 
for the fund for any particular month commencing with 
March, 1958, shall be applied in connection with such 

and succeeding months $575 

(B)Trust Fund Amount 
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fund for all purposes underthe Plan to each of the pay 
periods beginning within such month. 

(C)Trust Fund Position 
There shall be a trust fund position (stated as a per- 
centage) for the fund for each calendar month com- 
mencing with the month of March, 1958. The trust 
fund position for the fund for any particular month 
shall be determined by dividing the current market 
value of the total assets in such fund as of the close 
of business on the Friday preceding the first Monday 
of such month, as certified by the trustee, by the 
maximum funding of such fund for such month. The 
trust fund position for the fund for any particular month 
shall be applied in connection with such fund for all 
purposes under the Plan to each of the pay periods 
beginning within such month; provided, however, that 
after March 1 ,  1958, whenever the trust fund position 
for the fund for any particular month is less than lo%, 
such trust fund position shall be applied in connection 
with such fund for all purposes under the plan only to 
the first pay period beginning within such month. And 
thereafter there shall be determined a trust fund 
position (stated as a percentage) for such fund for 
each pay period until the trust fund position for a 
particular pay period equals or exceeds 10%. When 
the trust fund position for a particular pay period 
equals or exceeds such percentage such trust posi- 
tion shall be applied in connection with such fund for 
such purposes to each pay period until a trust fund 
position for the following calendar month shall be 
applicable pursuant to this Section. The trust fund 
position for the fund for a particular pay period shall be 
determined by dividing the current market value of the 
total assets in such fund as of the close of business 
on the Friday preceding such pay period, as certified 
by the trustee, by the maximum funding of such fund 
for such pay period. 

No adjustment in the maximum funding, trust fund 
(D)Finality of Determinations 
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amount, or the trust fund position of the fund shall be 
made on account of any subsequently discovered 
error in the computations or the figures used in mak- 
ing the computations, except (I) in the case of an error 
in bad faith, or (11) in the case where after discovery of 
an error adjustment is ptacticable. and then the ad- 
justment shall only be prospective in effect, unless 
such adjustment would be substantial in the opinion 
of the Company. Nothing in the foregoing shall be 
construed to excuse the Company from making up 
any shortage in its contributions to the fund. 

Section 3. Contributions by Company 

(A) Company Contributions 
1. Commencing with the pay period beginning April 

1, 1990, and with respect to each pay period 
thereafter, for which the applicable trust fund 
amount is less than the figure shown in Column A; 
the Company shall make a contribution to the 
fund of an amount to be determined by multiplying 
the applicable figure in Column B by the total 
number of hours for which employees shall have 
received pay from the Company for such pay 
period (or such lesser amount as will bring the 
total market value of the fund to the then appli- 
cable trust fund amount in Column A, in which 
case the remainder of said total number of hours 
shall be multiplied by the next lower,figure in the 
applicable Column 6). 

Column A Column B 
$1 50 $.17 
$300 $.15 
$450 $.I3 
$600 $.l 1 
$650 $.09 
$750 $07 

2. In addition to the contributions otherwise required 
by this Article, the Company shall contribute to 
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3. 

the fund the amount of any automatic short week 
and special short week benefits paid from the 
fund as scheduled short work week benefits for 
any pay periodsfor which the trust fund amount is 
less than $180.00. 
Notwithstanding any other provisions of this 
Agreement the Company shall not be obligated to 
make any contribution to the fund with respect to 
any pay period for which the applicable trust fund 
amount is more than $750.00. and no contribu- 
tions to the fund for any pay period shall be in 
excess of the amount necessary to bring the total 
market value of the assets in such fund up to 
$750.00. 

(8) When Contributions are Payable 
1. Contributions by the Company shall be made on 

or before the close of business on the first regu- 
larly scheduled work day in the third calendar 
week following the pay period with respect to 
which the contribution is being made. 
In periods in which the trust fund position equals 
or exceeds 10% weekly contributions may be ac- 
cumulated and made on or before the close of 
business on the first regularly scheduled work 
day of the calendar week in which the Friday used 
for determining the trust fund position falls. 

2. The first contribution by the Company to the fund 
shall be made on the Monday following the last 
Friday of the calendar month next following the 
calendar month in which fulfillment of all of the 
applicable conditions to effectiveness of the Plan 
with respect to such fund set forth in Article Vlll 
shall have been completed. 

3. The first contribution by the Company to the fund 
shall cover all amounts required to be paid under 
this Article to such fund with respect to each pay 
period beginning within the period of time corn- 
mencing after April 1, 1990, and ending with the 
last day of the last pay period immediately pre- 
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ceding the date on which the first contribution 
under Subsection (A) (1) of this Section shall 
become payable. 

(C)Reductions from Contributions 
Contributions required by the provisions of Section 
3(A) of this Article shall be reduced by the following: 
1. 

2. 

3. 

4. 

5. 

The cost of providing hospital-medical benefits 
for laid off employees as specified in the Pension 
Plan and Severance Award Agreement and the 
Health and Life Insurance Agreement less the 
period following layoff for which the Company 
pays otherwise; 
The amount of money added to each vacation 
cheque at the time written due to short week 
benefit payments, consistent with the terms of the 
Collective Labour Agreement; 
If contributions to the fund are not required for any 
period, or if the contributions required are less 
than the amounts to be offset under this Para- 
graph (C), then any subsequently required contri- 
butions shall be reduced by the amount not pre- 
viously offset against contributions: 
Any such amounts not previously offset against 
contributions shall be deducted from the market 
value of the assets in the fund in determining trust 
fund position and the relationship of the fund to 
maximum funding; 
If the Company at any time shall be required to 
withhold any amount from any contribution to the 
fund by reason of any government, or provincial 
law or regulation, the Company shall have the 
right to deduct such amount from the contribution 
and pay only the balance to the fund. 

Section 4. Liability 

(A)The Company shall not be obligated to make up or to 
provide for making up, any depreciation, or loss 
arising from depreciation, in the value of the securi- 
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ties held in the fund (otherthan ascontributions by the 
Company may be required under the provisions of 
this Article when the market value of the assets of the 
fund is less than the maximum funding): and the 
Union shall not call on the Company to make-up, or to 
provide for making up, any such depreciation or loss. 

(B)The Company, the trustee, and the Union, and each 
of them, shall not be liable because of any act or 
failure to act on the part of any of the others, and each 
is authorized to rely on the correctness of any infor- 
mation furnished to it by an authorized representative 
of any of the others. 

(C)Notwithstanding the above provisions, nothing in this 
Section shall be deemed to relieve any person from 
liability for willful misconduct or fraud. 

(D)The trustee shall not be liable for the making or 
retaining of any investment or for realized or unreal- 
ized loss thereon whether from normal or abnormal 
economic conditions or otherwise. 

Section 5. No Vested Interest 

No employee shall have any right, title, or interest in or to 
any of the assets of the fund, or in or to any Company 
contribution thereto. 

Section 6. Reports 

(A) Report by the Company 
1. The Company shall notify the local Union and the 

International Union monthly of the amount of 
maximum funding, trust fund amount and the trust 
fund position for the fund as determined by it 
under the Plan, and shall furnish a statement 
showing the number of employees on the active 
payroll and the number of laid off employees 
having credit units upon which the trust fund 
position determination was made. 

2. On or before June 1 of each year the Company 
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shall furnish to the local Union and International 
Union an statement certified by a qualified inde- 
pendent firm of certified public accountants se- 
lected by the Company; 
(I) showing the number of hours for which em- 

ployees drew pay from the Company and 
with respect to which the Company shall 
have made contributions to the fund during 
each period of the preceding year, and 
Verifying the accuracy of the information 
furnished by the Company during the pre- 
ceding year pursuant to Subsection (A) (1) 
of this Section. 

3. The Company will comply with reasonable re- 
quests by the Union for other statistical informa- 
tion on the operation of the Plan which the Com- 
pany shall compile. Such information will include 
the followina: 

(11) 

The number of employees on layoff 
monthly: 
The amount of regular benefits paid, spe- 
cial and automatic short week benefits 
paid; 
The duration of regular benefits: 
The number of employees who have ex- 
hausted their regular benefits each calen- 
dar year; 
The number of employees laid off and ineli- 
gible for regular benefits because of having 
less than one (1) year of seniority; 
The total number of employees who re- 
ceived one (1) or more regular benefits, 
special and automatic short week benefits; 
The amount of the reductions monthly from 
contributions reduced by the provisions of 
(C) of Section 3 and the amounts under 
each category listed in (C); 
The number of employees who drew more 
than fifty-two (52) credit units during a 
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continuous period by designated seniority 

On or before February 28th of each year, 
the Company shall furnish to each em- 
ployee the amount of benefits received by 
him under the plan; 
The Company will comply with reasonable 
requests by the International Union for 
other statistical information on the opera- 
tion of the Plan which the Company may 
have compiled. 

brackets each calendar year: 

(5) Reports by the Trustee 
1, Within ten (1 0) days after the commencement of 

each month, beginning with the month in which 
the Company shall have made its first contribu- 
tion under the Plan, the trustee shall be required 
to furnish to the local Union, International Union 
and the Company a statement showing the 
amounts received from the Company for the fund 
during the preceding month. 

2. No later than the second Tuesday following the 
first Monday of each month, the trustee shall 
furnish to the local Union, International Union and 
the Company (I) a statement showing the total 
market value of the fund as of the close of busi- 
ness on the Friday following the last Monday of 
the preceding month, and (11) a statement show- 
ing the amounts, if any, paid as benefits from the 
fund each week during the preceding month. 

Section 7. Cost of Administering the Pian 

(A) Expense of Trustee. 
The costs and expenses incurred by the trustee 
under the Plan and the fees charged by the Trustee 
shall be charged to the fund. 

(B)The compensation of the impartial Chairman, which 
shall be in such amount and on such basis as may be 
determined by the other members of the Board, shall 
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be paid from the fund, reasonable and necessary 
expenses of the Board for forms and stationery re- 
quired in connection with the handling of appeals 
shall be borne by the fund. The Company members 
and the Union members of the Board shall serve 
without compensation from the fund. 

The Company shall be reimbursed each year from 
the fund for the cost of the Company of bank fees and 
auditing fees. 

(C)Cost of Services. 

Section 8. Benefit Drafts Not Presented 

If the trustee has segregated any portion of the fund in 
connection with any determination that a benefit is pay- 
able underthe Plan and the amount of such benefit is not 
claimed within a period of two (2) years from the date of 
such determination, such amount shall revertto the fund. 

ARTICLE VI1 
Conditions to Effectiveness and 

Continuation of Plan 

Section 1. Effect of Amended Agreement 

This amended Agreement on Supplemental Unemploy- 
ment benefits, when it becomes effective shall super- 
sede and completely replace and supplant the original 
Agreement on Supplemental Unemployment benefits 
concluded between the parties March 3, 1957, as from 
time to time thereafter amended. 
However, until such time as this Agreement becomes 
effective, the Plan shall be governed in all respects by the 
terms of the original Agreement of March 3, 1957, as 
heretofore amended. 

Section 2. Income Tax Rulings 

This amended Agreement shall not become effective 
unless and until the Company shall have received from 
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the Minister of National Revenue and the applicable 
Provincial Treasury Department, a currently effective 
ruling or rulings, satisfactory to the Company, holding 
that the amendment of the Plan accomplished hereunder 
does not modify, alter, of change in any manner, the 
rulings previously issued by the Minister and applicable 
provincial Treasury Department, with respect to the 
Plan, including particularly their determination that 
Company contributions to the Plan shall constitute a 
currently deductible expense, and that such contribu- 
tions are not taxable income to the trust under the 
Dominion Income Tax Act, applicable provincial and/or 
municipal Corporation Tax Acts, as now in effect, or as 
may be hereafter in effect, or under any other applicable 
Dominion or provincial and/or municipal Income or Cor- 
porations Tax law. 

Section 3. Unemployment Insurance Commission 
Rulings and Supplementation. 

It is the purpose of the Plan to supplement Unemploy- 
ment Insurance Benefits to the levels herein provided, 
and not to replace or duplicate them. 

Section 4. Application for Rulings 

The Company shall apply promptly for any required 
rulings from the appropriate agencies. Copies of all 
correspondence covering such rulings shall be mailed to 
the International Union and the local Union. 

ARTICLE Vlll 
Miscellaneous 

Section 1. Receipts of Benefits 

Neither the Company's contribution nor any benefit paid 
under the Plan shall be considered a part of any em- 
ployee's wages for any purpose. No person who re- 
ceives any benefit shall for that reason be deemed an 

195 



employee of the Company during such period, and he 
shall not thereby accrue any greater right to participate 
in, accrue credits or receive benefits under any other 
employee benefit Plan to which the Company contrib- 
utes than he would if he were receiving such benefits. 

Section 2. Effect on Revocation of Federal Rulings 

In the event that any ruling required under Sections 2 and 
3 of ArticleVII, having been obtained, shall be revoked or 
modified in such manner as no longer to be satisfactory 
to the Company, all obligations of the Company under 
the Plan shall cease, and the Plan shall thereupon 
terminate and be of no further effect (without in any way 
affecting the validity of operation of the Collective Labour 
Agreement or any other Agreement between the Com- 
pany and the Union), except for the purpose of paying the 
expenses of administration and paying benefits, all in 
accordance with the provisions of the Plan, until the 
assets of the fund shall have been exhausted, except 
that Section 6 of Article II shall not be applicable. If there 
are assets still remaining in the fund, the provisions of 
Section 3(B) of Article Vlll shall apply to their disposition. 

Section 3. Amendment and Termination of the 
Pian 

(A)So long as the Collective Labour Agreement of which 
this Supplemental Unemployment Benefits Plan as 
amended isapart shall remain in effect, the Plan shall 
not be amended, modified, suspended or terminated, 
except as may be proper or permissible under the 
terms of the Plan or the Collective Labour Agreement. 
Upon termination of the Collective Labour Agree- 
ment, the Company shall have the right to continue 
the Plan in effect and to modify, amend, suspend or 
terminate the Plan, except as may be otherwise 
provided in any subsequent Collective Labour Agree- 
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ment between the Company and the Union. 
(B)Upon any termination of the Plan, the Plan shall 

terminate in all respects, except that the assets then 
remaining in the fund shall be subject to all of the 
applicable provisions of the Plan then in effect, and 
shall be used until exhausted to pay expenses of ad- 
ministration, and to pay benefits to eligible applicants 
laid off, or thereafter laid off, in the order each week of 
the respective date as of which they were laid off. 
Section 6, Article 11, shall not be applicable. In the 
event there are any assets in the fund afler all of the 
above payments have been made, the parties shall 
negotiate an Agreement for the equitable distribution 
of the funds, and if agreement is not reached within a 
period of ninety (90) days, the funds then remaining 
after paying all expenses of administration, shall be 
divided in equal amounts per capita among all the 
employees at that date on the active payroll of the 
Company who have credit units uncancelled and re- 
maining to their credit, in amounts proportionate to 
such credit units. 

(C)Notwithstanding any other provisions of the plan, the 
Company, with the consent of the Union, may make 
such revisions in the Plan not inconsistent with the 
purpose, structure, and basic provisions thereof as 
shall be necessary to obtain or maintain any rulings 
required under the Plan. Any such revision shall 
adhere as closely as possible to the language and 
intent of the Plan. 

(D)This Agreement and the obligation of the Company to 
continue the Plan without change or modification 
(except as permitted hereunder) during the life of the 
Collective Labour Agreement shall be deemed sup- 
plemental to and part of the Collective Labour Agree- 
ment, and during the term of the Collective Labour 
Agreement neither the Company nor the Union shall 
request any change in, deletion from, or addition to 
the Plan or Agreement. 
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Section 4. Ratification 

This Agreement shall not become effective unless and 
until this Agreement and the Collective Labour Agree- 
ment, executed concurrently herewith, shall both have 
been ratified and approved by the Local Union and also 
the International Union and written notice of such ratifica- 
tion and approval shall have been received by the 
Company. 

Section 5. Union Identification of Benefit Cheques 
All cheques payable for any benefit or payment under the 
Plan shall indicate that the benefit or payment is being 
made in accordance with the Agreement on Supplemen- 
tal Unemployment benefits between the Company and 
the Union. 

ARTICLE IX 
Definitions 

As used herein: 
1 "Active Payroll" - an employee is on the active payroll 

in any pay period for which he draws pay; 
2. "Average Hourly Earnings" means an employee's 

hourly earnings plus his off shift premium but exclud- 
ing overtime based on a six week pay period immedi- 
ately preceding the date of his lay off, provided that if 
such employee was assigned or transferred to a new 
operation at a lower rate during such six week pay 
period, the hours worked and his earnings on such 
new job will be excluded from his average hourly 
earnings. Provided, however, that should the em- 
ployee have no earnings during such six week period 
other than as a learner, his average hourly earnings 
shall be based on the first work week preceding such 
learning period. 
If a general wage increase has become effective be- 
tween the period for which average hourly earnings 
has been calculated. and the date of layoff, such 
general wage increase shall be added to the hourly 

\ 
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earnings so calculated. 
In order to provide a minimum appropriate to the 
current wage scales in the plant, the average hourly 
earnings shall in no case be deemed to be less than 
two dollars and thirty-five cents per hour, for the 
purpose of calculating the benefits payable. 

3. "Bargaining Unit" - means a unit of employees cov- 
ered by the Collective Labour Agreement. 

4. "Benefit" - means an automatic short week benefit, 
regular benefit, special short week benefit, or any or 
all three (3) as indicated by the context. 
(A) "Automatic Short Week Benefit" means the bene- 

fit payable to an eligible employee for a short work 
week for which his Company pay and any Com- 
pany pay which he would have received for hours 
scheduled for or made available to him but not 
worked equalled or exceeded his allowable earn- 
ings. 

(B) "Leveling Week Benefit" means the weekly sup- 
plemental benefit payable to an eligible employee 
for all or part of a week because, with respect to 
the week, he was serving an Unemployment 
Insurance System "waiting week" and during 
such week or part hereof he was temporarily laid 
off out of line of seniority pending placement in 
accordance with the terms of the Collective La- 
bour Agreement. 

(C) "Regular Benefit" means the benefit payable to an 
eligible employee for a week of layoff in which he 
performed no work for the Company, or in which 
he performed some work for the Company but 
neither the period worked nor pay received was 
sufficient to disqualify him for an Unemployment 
Insurance System benefit and the amount of the 
special short work week benefit calculated for 
such week was less than the regular benefit 
amount; 

(13) "Special Short Week Benefit" means the benefit 
payable to an eligible employee for a short work 
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week for which his Company pay and any Com- 
pany pay which he would have received for hours 
scheduled for or made available to him but not 
worked did not equal or exceed his allowable 
earnings; 

(E) "Weekly Supplemental Benefit" means either a 
regular benefit or a special short week benefit, 
payable under the Plan. 

5. "Board" means the Board of Appeals. 
6. "Collective Labour Agreement" means the currently 

effective Collective Labour Agreement between the 
Company and the Union which incorporates this Plan 
by reference and the Supplements thereto. 

7. "Company" shall mean GenCorp Canada Inc., Wel- 
land, Ontario. 

8. "Compensated or Available Hours" for a week shall 
be the sum of: 
(A) All hours for which an employee receives pay 

from the Company (including reporting pay and 
holiday pay. but excluding pay in lieu of vacation) 
with each hour paid at premium rates to be 
counted as one hour; 

(6) All hours scheduled for or made available to the 
employee by the Company but not worked by him 
after notice consistent with existing practice 
under the Collective Labour Agreement (includ- 
ing any period on leave of absence). When work 
is offered and refused, hours charged will not 
exceed hours made available and such hours will 
be charged in the following order: 
1. To the employees who actually performed 

the work offered. 
2. To employee? who signified their intention 

to work and then failed to report. 
3. To employees who first refused the oppor- 

tunity for the work in the event that insuffi- 
cient employees offered to work the hours 
available (includes absent employees who 
otherwise would have been offered the 
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work). 
(C) All hours nor worked by the employee because of 

any of the reasons disqualifying the employee 
from receiving a benefit under Subsection 4 (E) 
(2) of Article I; and 

(D) All hours not worked by the employee which are 
in accordance with a written Agreement between 
local Management and designated local Union 
representatives; and 

(E) All hours which are attributable to absenteeism of 
other employees, providing such absenteeism 
was not caused by an act of God; and 

(F) With respect to any employee who is regularly 
scheduled less than the hours of the standard 
work week (40), the number of hours by which his 
regularly scheduled hours are less than the hours 
of the standard work week; and 

(G) All hours not worked by the employee because of 
work sharing required by the Collective Labour 
Agreement except: 
(I) Where the Union is not asked by the Com- 

pany to waive the work sharing provisions; 
or 
When the Union refuses to waive the work 
sharing provisions and the Company, afler 
the work sharing period, fails to lay off; 

(H) All hours not worked by theemployee because of 
a change in shift resulting from a request of the 
employee. 

9. "Credit Units" means the units determining duration of 
an employee's benefits which are credited to him 
generally by reason of his weeks of active service 
and cancelled at specified rates for the payment of 
certain benefits; 

10,"Dependent" means any person recognized as such 
under the provisions of the Dominion Unemployment 
Insurance Act, 1955, by the Unemployment Insur- 
ance Commission. 

11 ."Employee" means an employee of the Company 
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while, during the life of this Agreement, he is in the 
Collective Bargaining Unit as defined in and covered 
by the Collective Labour Agreement. 

12."Allowable Earnings" means the amount of earnings 
the employee is permitted to earn before any deduc- 
tions would be made from his weekly unemployment 
insurance benefits. 

13:'Fund" means a trust fund established under the Plan 
to receive and invest Company contributions and to 
pay benefits. 

14."Plan" means the Supplemental Unemployment 
Benefits Plan established by "Agreement on Supple- 
mental Unemployment Benefits" between the Com- 
pany and the Union dated March 7th, 1957, as from 
time to time amended, and as continued under this 
Agreement. 

15."Plant" means GenCorp Canada Inc., Welland, On- 
tario. 

IG."Seniority" means seniority status under the Collec- 
tive Labour Agreement. 

17."Short Work Week'means a work week during which 
an employee performs some work for the Company 
or performed compensated work for the Union or was 
otherwise compensated by the Company for a day or 
part thereof but his compensated or available hours 
for such week are less than the number of hours in his 
standard work week. During a week of scheduled 
shutdown, compensation for a holiday or holidays 
(but only with respect to an employee laid off in a 
reduction of force in accordance with the applicable 
Collective Labour Agreement), for vacation or for 
work for the Union or a combination thereof, shall not 
of itself qualify him for a benefit hereunder; 

18."Unemployment Insurance System" means the sys- 
tem or program, established by law, for paying bene- 
fits to persons on account of their unemployment, 
under which an individual's eligibility for benefit pay- 
ments is not determined by application of a "means" 
or "disability" test; including any such system or 
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program established for the primary purpose of edu- 
cation or vocational training where such programs 
may provide for training allowances. 

19."Unemployment Benefit" means a benefit payable 
under such Unemployment Insurance System in- 
cluding any dependency allowances and training 
allowances (excluding any allowance for transporta- 
tion, subsistence, equipment or other cost of train- 
ing). If an employee receives a Workers'Compensa- 
tion Benefit while working full time and a higher 
Workers' Compensation benefit while on layoff from 
the Company, only the amount by which the Workers' 
Compensation benefit is increased shall be included. 

20."Supplementation" means recognition of the right of a 
person to receive both an Unemployment Insurance 
System benefit and a weekly supplemental benefit 
under the Plan for the same week of layoff at approxi- 
mately the same time and without reduction of the 
Unemployment Insurance System benefit because 
of the payment of the weekly supplemental benefit 
under the Plan. 

21 ."Trustee" means the trustee or trustees of the fund 
established under the Plan. 

22,"Trust Fund Position" means the percentage position 
of the fund as determined periodically pursuant to the 
provisions of Article VI. 
"Trust Fund Amount" means the dollar amount in the 
fund per eligible employee as determined periodically 
pursuant to the provisions of Article VI. 

23,"Union" means Local 455 of the United Rubber. Cork, 
Linoleum and Plastic Workers of America. 

24,"Week" when used in connection with eligibility for 
and computation of benefits with respect to an em- 
ployee means: 
(A) A period of layoff equivalent to a work week; 
(B) A work week for which a full-time employee shall 

have been scheduled or offered work for less 
than twenty-seven (27) hours including hours 
paid for but not worked, if on a standard eight (8) 
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hour day; 

"Week of Layoff shall include any such week; 
provided, however, that if there is a difference 
between the startiny time of the work week and of 
a week under an applicable Unemployment In- 
surance System, the work ,week shall be paired 
with the Unemployment Insurance System week 
which corresponds most closely thereto in time; 
except that if an employee is ineligible for an Un- 
employment Insurance System benefit because 
of any of the reasons set forth in Section 1 (B) of 
Article I (excluding the reasons under Items (3) 
and (4) thereof) for the entire continuous period of 
layoff, the week under the Unemployment Insur- 
ance System shall be assumed to be the same as 
the work week. If an employee becomes ineli- 
gible for an Unemployment Insurance System 
benefit because of the reasons set forth in Sec- 
tion 1 (€3) of Article I, (excluding Items (3) and (4) 
thereof), during a continuous period of layoff, the 
week under the Unemployment Insurance Sys- 
tem shall be assumed to continue to be, for the 
duration of the layoff period during which he 
remains so ineligible, the seven (7) day period for 
which an Unemployment Insurance System 
Benefit was paid to the employee during such 
continuous period of layoff. Each week within a 
continuous period of layoff will not be considered 
a new or separate layoff. Notwithstanding the 
foregoing provisions of this definition, if an em- 
ployee is ineligible for an Unemployment Insur- 
ance System benefit because of the reason set 
forth in Item (3) of Section 1 (B) of Article I, the 
week under the Unemployment Insurance Sys- 
tem shall be assumed to be the seven (7) day 
period which would have been used by the Un- 
employment Insurance System if the employee 
had applied for an Unemployment Insurance 

I A short work week. 
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System benefit on the first day of partial or full 
layoff in the work week and had been eligible 
otherwise for such Unemployment Insurance 
System Benefit. 

25."Weekly Straight Time Pay" an amount equal to an 
employee's average hourly earnings (as determined 
for a weekly supplementary benefit) multiplied by 
forty (40) or in the case of a part time employee, by the 
proportionately reduced number of hours. 

26,"Work Week" or "Pay Period" means seven (7) con- 
secutive days beginning on Sunday at the regular 
starting time of the shif to which the employee is 
assigned or was last assigned immediately prior to 
being laid off. 

27,"Standard Work Week" - the standard work week for 
the purpose of computing a special short week bene- 
fit, the automatic short week benefit and a regular 
benefit when comparing with a special short week 
benefit shall be no more than forty (40) hours, and 
shall be the number of hours in the standard work 
week as stated in the Collective Labour Agreement. 

ARTICLE X 
Duration and Termination 

This eleventh amended Agreement shall become effec- 
tive on April 1, 1990 and shall continue in effect without 
change or modification except as provided above for a 
period of three years expiring on June 1,1993. (The prior 
Agreement concluded between the parties on April 1,  
1990, having been in effect from April 1, 1987 to June 1 ,  
1990). 

This Agreement shall continue in force after June 1,1993 
from year to year unless either party gives the other party 
notice in writing of cancellation or proposals for revision 
within a period of not less than two (2) months or more 
than three (3) months prior to the anniversary date. If 
either party gives the other a notice of cancellation, this 
Agreement shall terminate in accordance with such 
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notice. If either party gives the other a notice of propos- 
als for revision in accordance with the above terms, the 
parties shall meet to consider the proposed revisions 
within fifteen days of the date of delivery of such notice. 
If no agreement on the proposed revisions is reached by 
midnight June 1, 1993, or by midnight of any other 
subsequent anniversary date, as the case may be, this 
Agreement shall be continued in operation for a period 
not exceeding one year until a new Agreement is 
reached or until the procedure contemplated by the 
Labour Relations Act has been completed. 

This Memorandum of Agreement is subject to the ap- 
proval of the membership of Local 455 and the Interna- 
tional Union, United Rubber, Cork, Linoleum and Plastic 
Workers of America, AFL-CIO-CLC. 

Signed this 1st day of April, 1990, at Welland, Ontario, 
between: 

LOCAL 455, 
UNITED RUBBER, CORK, 
LINOLEUM AND PLASTIC 
WORKERS OF AMERICA, 

AFL-CIO-CLC 

F. Houle 
L. Munro 
N. Labbe 
B. Martin 
P. Droblyen 
C. Scime, International 

Field Representative 

GENCORP 
CANADA INC 

WELLAND, 
ONTARIO 

D. E. Servos 
D. Whidden 
B. Baird 
W. Denbesten 
S. ThomDson 
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April 1, 1990 

The President, 
Local Union 455, 
The United Rubber, Cork, Linoleum 

and Plastic Workers of America, 
214 King Street, 
Welland. Ontario 

Dear Sir: 

It is understood and agreed that an employee who 
would be eligible for a regular benefit under the Supple- 
mental Unemployment Benefits Agreement will not be 
disqualified from receiving an amount equal to such 
regular benefit when he is retired from the Company at 
his normal retirement date and is ineligible for a pension 
under the terms of any Company Pension Plan and 
Service Award Agreement in effect at the date of his 
retirement. 

The amount of such benefit will be calculated in the 
same fashion as a regular benefit under the Supplemen- 
tal Unemployment Benefits Agreement and shall be paid 
by the Company. However, the Company will be entitled 
to reimburse itself for such payment or payments and 
deduct the same from future contributions it is required to 
make to the fund set up under the Supplemental Unem- 
ployment Benefits Agreement. Credit units covering 
such payments will be cancelled in accordance with the 
provisions of such Agreement. 

Yours very truly, 

D. E. Servos (signed) 
Manager, Human Resources 
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April 1 ,  1990 

The President 
Local Union 455, 
The United Rubber, Cork, Linoleum 

and Plastic Workers of America, 
214 King Street, 
Welland, Ontario 

Dear Sir: 

This letter will serve to confirm the undertaking given 
to you by the Company during recent negotiations that 
the provisions for reductions from contributions as out- 
lined in Article VI, Subsection 3 (C) (1) of the S.U.B. 
agreement will not apply during the term of this Agree- 
ment. 

Yours very truly, 

D. E. Servos (signed) 
Manager, Human Resources 

44 / Separtation Payment Plan 

’ d T h i s  Agreement made and entered into as of this 1 st day 
of April, 1990, by and between GenCorp Canada Inc., 
(hereinafter referred to as the “Company”) and Local No. 
455, United Rubber, Cork, Linoleum and Plastic Workers 
of America (hereinafter referred to as the “Union”). 
Whereas the parties hereto established a Supplemental 
Unemployment Benefits Plan by an Agreement on Sup- 
plemental Unemployment Benefits dated the 3rd day of 
March, 1957, which has been amended from time to 
time. 
And whereas in conjunction with such Plan the parties 
have agreed to enter into this Separation Payment Plan. 
Now therefore it is mutually agreed as follows: 
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Section 1. Definitions 
(A)The term "Company" shall mean GenCorp Canada 

Inc., Welland, Ontario. 
@)The term "Plan"as used herein shall mean the Agree- 

ment on Supplemental Unemployment Benefits en- 
tered into by the Company and the Union as it may be 
amended from time to time and in such Agreement 
the term "Plan" shall be construed to include the 
Separation Payment Plan except where such con- 
struction would be inconsistent with the provisions of 
this Agreement. 

(C)The term "Separation Payment" means such benefit 
as is payable to eligible employees in accordance 
with the terms of this Separation Payment Plan. 

(D)The term "Union" means Local 455 of the United 
Rubber, Cork, Linoleum and Plastic Workers of 
America, representing certain employees at Gen- 
Corp Canada Inc., Welland, Ontario. 

Any other term used herein which has a counterpart 
which is defined in the Supplemental Unemployment 
Benefits Agreement as amended shall have the same 
meaning for the purposes of this Separation Payment 
Plan as such term has under the Supplemental Un- 
employment Benefits Agreement. 

(E)Other Terms: 

31 
7 Section 2. Eligibility 

An applicant who is an employee on or after June 1,1984 
shall be eligible for a Separation Payment provided that: 
(A)On or after June 1, 1984 he is laid off from the 

Company and has recall r i g m i f h e  Collective 
Labour Agreement; and the reason for layoff was not 
the result of any of the circumstances specified in 
Article I - Section 4 (B), (2), (3), (4) of the Supplemen- 
tal Unemployment Benefits Plan, and the layoff is for 
a continuous period of at least two years or such 
shorter period as the Company may determine on the 
basis of re-employment prospects; and 
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(B) He has had two or more years of seniority on the last 
day worked for the Company; and 

(C)He has not received or is not eligible to receive a 
service award under any Pension Plan and Service 
Award Agreement of the Company; and 

(D)He has made application for a Separation Payment in 
accordance with the procedure established by the 
Company subsequent to twenty-four (24) months 
from the commencement date of the layoff and prior 
to the date he loses his seniority under the Collective 
Labour Agreement, except in the case of an applicant 
whose seniority is lost on the expiry of two years of 
layoff who must apply within thirty days after the loss 
of his seniority rights to be eligible. 

Section 3. Method of Payment 

A)A Separation Payment shall be payable to the em- 
ployee by the Company in a lump sum. 

(5) When the applicable trust fund position for the week 
in which a Separation Payment becomes payable is 
equal to or in excess of fifty (50%) percent such 
payment shall be a first charge against any and all 
future Company contributions to the trust fund. 

(C)When the applicable trust fund position for the week 
in which a Separation Payment becomes payable is 
less than fifty percent (50'70) such payment shall not 
be charged against future contributions to the trust 
fund for the purpose of computing trust fund position 
or otherwise and shall be paid by the Company 
directly. 

Section 4. Amount of Separation Payment 

(A)The amount of the Separation Payment payable to an 
eligible applicant shall be the following: 
(I) For an employee having two or more but less than 

three completed years of credited service with 
the Company prior to his most recent layoff, his 

p 
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average hourly earnings multiplied by fifty (50) 
For an employee having three or more but 
less than four completed years of credited 
service with the Company prior to his most 
recent layoff, his average hourly earnings 
multiplied by seventy-five (75). 
For an employee having four or more but 
less than five completed years of credited 
service with the Company prior to his most 
recent layoff, his average hourly earnings 
multiplied by one hundred (100). 
For an employee having five or more but 
less than ten completed years of credited 
service prior to his most recent layoff, two 
percent (296) of his total earnings (as de- 
fined in Subsection (B) of this Section 4.) 
For an employee having ten or more but 
less than fifteen completed years of cred- 
ited service prior to his most recent layoff. 
two and one-half percent (2-112'6) of his 
total earnings (as defined in Subsection (B) 
of this Section 4.) 
For an employee having fifteen or more 

. 

completed years of credited service prior to 
his most recent layoff. three percent (3"0) 
of his total earnings (as defined in Subsec- 
tion (B) of this Section 4 ) 

(1) In computing total earnings for the purpose of 
calculating any Separation Payment all earnings 
from the Company for the period of credited 
service shall be included 

(2) For whole or fractional years of credited service 
during which he was in employment prior to 1955, 
earnings for the year 1955 determined as afore- 
said increased proportionately to reflect a full 
year's earnings if no earnings have been in- 
cluded for one or more pay period in 1955, but if  
any employee had no earnings for 1955 (either 
actual or included in accordance with the preced- 
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ing sentences), his earnings for the next suc- 
ceeding year in which he had earnings, increased 
proportionately to reflect a full year's earnings, if 
no earnings have been included for one or more 
pay periods in such year, shall be taken to be the 
rate of his earnings for all such whole and frac- 
tional years of credited services prior to 1955. 

(3) Earnings for years of credited service from 1955 
until five years preceding his last layoff shall be 
averaged proportionately on an annual basis for 
years during which the employee lost time from 
work by reason of being laid off due to a reduction 
in the work force or leave of absence for Union 
activity. 

(4) Earnings for the five years immediately preced- 
ing the date of his last layoff shall be his actual 
earnings. 

Section 5. Effect on Seniority and Benefits 

An applicant, upon acceptance of a Separation Pay- 
ment, shall cease to be an employee and shall have his 
seniority cancelled as of the date his application for such 
Separation Payment was received by the Company, and 
shall forfeit any and all pension, insurance or other rights 
under any pension plan or other employee benefit plan 
financed in whole or in part by the Company. 

Section 6. Repayment 

If a person is again employed by the Company after he 
has received a Separation Payment no repayment by the 
person of such Separation Payment paid previously 
shall be required or allowed and no seniority cancelled 
previously shall be reinstated. 

Section 7. Withholding Tax 

The Company shall deduct from the amount of any 
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Separation Payment as computed upon this Separation 
Payment Plan any amount required to be withheld by the 
Company by reason of any law or regulation for payment 
of taxes or otherwise of any Federal, Provincial or Mu- 
nicipal Government. 

Section 8. Overpayment 

If the Company determines after issuance of a Separa- 
tion Payment that the Separation payment should not 
have been issued or should have been issued in a lesser 
amount, written notice thereof shall be mailed to the 
applicant and he shall return the amount of the overpay- 
ment to the Company. 

Section 9. Reports by the Company 

The Company shall furnish to the Union from time to time 
a listing showing the names of the persons who, during 
the period covered by the report, accepted a Separation 
Payment provided under this Separation Payment Plan, 
together with both the individual gross and net amounts 
of such Separation Payments. 

Section 10. Conflict 

In the event that there should be any conflict between the 
provisions of this plan and the provisions of the Supple- 
mental Unemployment Benefits Plan, the provisions of 
this Plan shall be paramount and shall govern. 

Section 11. Duration and Termination 

This Plan shall remain in effect for the duration of the 
Supplemental Unemployment Benefits Plan now rn ef- 
fect between the parties and shall terminate whenever 
such Plan is terminated. 
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In witness whereof the parties hereto have executed the 
above at Welland, Ontario. this 1st day of April, 1990. 

LOCAL 455, GENCORP 
UNITED RUBBER, CORK, CANADA INC., 
LINOLEUM AND PLASTIC WELLAND. 
WORKERS OF AMERICA, ONTARIO 

AFL-CIO-CLC 

F. Houle D. E. Servos 
N. Labbe D. Whidden 
0. Martin B. Baird 
P. Droblyen W. DenBesten 
C. Scime. International S. Thompson 

Field Representative 
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April I, 1990 

The President, 
Local Union 455, 
The United Rubber, Cork. Linoleum 

and Plastic Workers of America, 
214 King Street 
Welland. Ontario 

Dear Sir: 

This letter will confirm the undertaking given to you 
during recent negotiations that the Company will under- 
take to advise those former employees mentioned under 
Section 2 (D) of the Separation Payment Plan of the 
requirements to apply for a Separation Payment. 

Former employees will be notified by registered mail 
thirty (30) days prior to the expiration of their seniority 
and a copy of each such notice will be mailed to the 
Secretary of the Union. 

Yours very truly, 

D. E. Servos (signed) 
Manager, Human Resources 
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Letter of Understanding 

June 1,1990 

President, Local 455, 
United Rubber, Cork, Linoleum and 
Plastic Workers of America, 
21 4 King Street, 
Welland, Ontario. 

Dear Sir, 

As discussed and agreed during the 1990 Negotia- 
tions, the Automatic Short Work Week Benefit Fund will 
only be charged the amount of hours that are made 
available to work, as outlined in Definition Number eight 
(8) of the S.U.B. Agreement. 

It is further agreed when an employee works the over- 
time make-up hours heishe will not forfeit the Short Work 
Week Benefit and shall receive premium rate for the 
make-up hours. 

Yours very truly, 

D. E. Servos, 
Manager, Human Resources. 
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