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AGREEMENT

between

BECKERS  LAY-TECH INC.,
KITCHENER

and

LOCAL UNION NO. 296
UNITED RUBBER, CORK, LINOLEUM

and
PLASTIC WORKERS OF AMERICA,

KITCHENER,  ONTARIO.

This agreement is made and entered into this 15th day of
December, 1988,  by and between BECKERS  LAY-
TECH INC., Kitchener,  (previously identified by the pre-
decessor company as General Product Division, Textile
and Allied Products of Kitchener,  Ontario), referred to as
the Company and the United Rubber, Cork, Linoleum
and Plastic Workers of America, Local Union No. 296,
Kitchener,  Ontario, hereinafter referred  to as the Union,

PURPOSE

It is the mutual desire of the Parties to this Agreement to
promote cooperation and harmony and to fommlate  rules
and re-establish orderly procedures to govern the rela-
tionship between the Union and the Company.

The Union realizes  the necessity of encouraging full pro-
ductivity consistent with fair labour practices and in con-
formity with this Agreement, and agrees that it will coop-
erate with Management in discouraging any practice
which imposes any unreasonable restriction on produc-
tion. The Union recognizes  the necessity of the efforts of
Management to improve production, establish efficient
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methods. eliminate waste in uroduction.  conserve materi-
als and supplies and improve the quality of workmanship
and that it is desirable to strengthen goodwill between
the Company, the employees, &e custlomers,  the Union
and the public.

Therefore, both parties agree as follows:

ARTICLE 1
RECOGNITION AND SCOPE OF

COLLECTIVE BARGAINING

1.01 The Company recognizes  the Union as the sole
cdlective  bargaining agency for all @urly paid employ-
ees except shift managers, supervisors, full-time  depart-
ment clerks, office staff and laboratory technicians.

1.02  The Company agrees to meet and negotiate with
the accredited representatives of the Union on matters
pertaining to hours of work, rates of pay and working
conditions of employees covered by this Agreement.

1.03  There shall be no discrimination, interference,
restraint, coercion or intimidation either by the Company
or by employees, or by the Union or its members, with or
in respect to Union activities or membership.

1.05  Both parties recognize  the value of goodwill
between the employees and the Company and to this end
agree that neither party will make any destructive criti-
cism of the Union or Company officials. Criticism that
may be offered will be made in confidence and for the
purpose of making constructive changes in existing con-
ditions.

ARTICLE 2

DEDUCTION OF UNION DUES

2.01 Any employee covered by this Agreement who is
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a member of the Union in good standing on the effective
date of this Agreement shall, as a condition of employ-
ment, maintain membership to the extent of paying mem-
bership dues.

2.02 Any person hired as a new employee or any
employee transferred into the bargaining unit on or after
the effective date of this Agreement shah sign an appli-
cation for membership in Local Union No. 2% U.R.C.L.
& P.W. of A. and an authorization  for deduction of dues
and shall as a condition of employment, maintain mem-
bership in the Union to the extent of paying membership
dues.

2.03  Any employee who is in the bargaining unit and
who is not a member of the Union shall become a mem-
ber of the Union not later than fifteen (15) days from the
effective date of this Agreement and shall, as a condition
of employment, maintain his membership in the Union to
the extent of paying membership dues. An employee
who is on lay-off, on leave of absence, 01 absent due to
injury or illness shall comply with the requirement of this
Section not later than fifteen (15) days following his
return to work

2.04  Section 2.01,  2.02  and 2.03 shall not a
employee who is denied membership in the5s.

ly to an
man or

whose membershiu  therein has been terminated for rea-
s0ns  other than his’failure  to tender the amount of month-
ly membership dues, as determined by the Local  Union
No. 296 in accordance with the constitution of the
U.R.C.L. & P.W.  of A. and which are uniformly required
of all members as a condition of acquiring or retaining
membership therein.

2.05

(a) In the event any employee fails to become a member
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of the Union as provided in Section 2.02 or 2.03
above, the Union shall give written notice to the
Company and to the employee of such failure. Such
employee shall not be retained on a job in the bar-
gaining unit unless he has, within fifteen (15) days
after receipt of such notice, presented evidence that
he has become a member of the IJnion,  or that he
was denied membership for ressons  other than his
failure to tender the monthly membership dues in
such amount as may be fixed by the local union in
accordance with the procedure prescribed by the
U.R.C.L. and P.W. of A. Constitution.

(b) Any employee who has become a member of the
Union and who thereafter fails to maintain his mem-
bership in the Union to the extent of paying member-
ship dues shall not be retained on a job in the bar-
gaining unit, provided that the Union shall have
given written notice to the Company and to such
emplo ee of such failure and such employee shall
have arled to comply with the provisions of thisH*
Article within thirty (30) days after the receipt of
such notice.

2.06 All present employees, new employees and
employees transferred into the bargaining unit on or after
the effective date of this Agreement shall have their
membership dues deducted from their wages by signing
the authorization for deduction form as provided in
Section 2.10.  The authorization form for deduction of
dues which has been signed by present employees in the
bargaining unit under the provisions of all previous
Collective Agreements between the parties shall be
authorization for the Company to deduct membership
dues in accordance with the provisions of the Agreement.

2.07  The authorization forms for deduction of dues
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which have been, or which may be, executed shall be
irrevocable for the duration of this Collective Agreement
and any extension or renewal thereof is followed by the
execution of a new Agreement, these author&lions  shall
be deemed to be automatically renewed for the duration
of such new Agreement. Any authorization  shall cease to
be effective upon termination of employment or upon
transfer to an occupation outside the bargaining unit.

2.08 On the individual employee’s first pay day of each
month, or in the case of a new employee the first pay day
in the month following employment, the Paymaster shall
make deductions from the wages of employees in accor-
dance with authorizations  then in his hands, and shall
forward such deductions to the Union within one week
thereafter, together with a list of employees from whose
wages have been deducted.

2.09  It is the responsibility of the Union to notify the
Company from time to time of changes in the amount of
Union dues, not later than the 25th of any calendar
month. Changes so notified shall be effective on the first
pay day of the following month.

2.10  The authorization  referred to in Section 2.06
above shall be completed in triplicate on forms supplied
by the Company. The original shall be retained by the
Company and one copy retained by the employee and the
other by the Union. The following form of authorization
shall be used:
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BECKERS  LAY-TECH INC., Kitchener

Authorisation for Deduction of Union Dues

Name . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

I, the undersigned employee, hereby authorize  BECK-
ERS  LAY-TECH INC., Kitchener,  to deduct from wages
owing me, and the Trustee of the S.U.B.  Fund to deduct
from any Supplemental Unemployment Benefits payable
to me from the S.U.B.  Fund, commencing with my fust
pay in the month of . . . . . . . . . . . . . . . . . . . . . and subsequently from
my first pay in each month the amount of first month’s
Dues, rejoining Dues or monthly Dues, as applicable,
and as determined by Local Union No. 296,  United
Rubber, Cork, Linoleum and Plastic Workers of America
in accordance with the U.R.C.L.  & P.W. of A.
Constitution - the same to be remitted by the Company to
the Union.

This authorization  shall continue in effect for the dura-
tion of the present Collective Agreement and any exten-
sion or renewal thereof; and if termination of the present
Collective Agreement or extension or renewal thereof is
followed by the execution of a new Collective
Agreement this authorization  shall continue in effect for
the duration of the new Collective Agreement and any
extension or renewal thereof; and shall be irrevocable
during such pericd  or periods.

Date: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . I ,..,..........

Signed: . . . . . . . . . . . . . . . . . . . . . . . . . . . .,,...,........... . . . ...,.. ,, . . . . . . . . . I . . . .

Witness’ . ,.,....,,,,,,,, I ,,,,., ,ll,,‘.,,,l ,,,,,,.,,  , ..,,,,..,,,.., ,,.,,., ,,,.

Address,, . . . . . . . . ..*.......  . . . . . . . . ..I...... ,..... I.....,....................

Clock No: . . . . . . ,. . . . . . ., . . . . . . . . . . . . . . . . . . . . . . .I..............  ..I.. ,.
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2.11  The Union shall  indemnify and save the Company
and the Trustee of the Supplemental Unemployment
Benefit Fund harmless from any claims, suits, ludge-
merits,  attachments, and from any other form of liability
as a result of the Company making any deductions in
accordance with these foregoing authorizations  and
assignments, and the Union will make refunds directly to
all employees from whom a wrongful deduction was
made.

ARTICLE 3

NEGOTIATIONS AND GRIEVANCE PROCEDURE

3.01  Both parties agree to meet promptly to discuss
and negotiate any complaint which may originate by
either party and every effort shall be exerted mutually to
settle the matter at issue as quickly as possible.

3.02  The Union agrees to bring to the attention of
Management, through the channel of the procedure laid
down in this Article, any cause for dissatisfaction or any
unsafe working condition or practices, immediately it is
known to the Union.

3.03 A Plant Negotiating Committee not to exceed five
(5)  Union Members who are regular employees of the
Company with at least one year’s seniority shall be elect-
ed by the Union.

3.04  Each of the following departments shall have one
Steward Per shift to represent those employees:

(a) Fibre Preparation and Moulding

(b) Fibre Fialshlng  and Shipping and Receiving

(c) Maintenance employees shall be represented by
one Steward for all shifts.
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3.05 The Union shall keep Management informed by
written notice to the Human Resources Manager, of the
Personnel comprising the Executive Board of the Union,
the Negotiating Committee, and the Departmental
Stewards.

3.06 The Company will pay members of the Plant
Negotiating Committee and a representative steward, but
not exceeding five (5) employees in total, at their average
hourly earned rate (straight time) for meetings held for
the purpose of discussing matters other than wage and/or
contract negotiations. Any additional meetings shall be
paid for by the party calling the meeting.

The Company will pay the members of the Plant
Negotiating Committee for time spent in meetings with
tympany at Step 3 and Step 4 of the grievance pro-

The Company will pay the members of the Plant
Negotiating Committee for time spent at one meeting per
month, not to exceed hvo  and one half (2 l/22) hours, to
discu5s production requirements.

The Company shall pay four (4) members of the
Negotiating Committee eight (8.0) regular hours rate of
pay for each meeting during negotiations for the renewal
of the Agreements between the Company and the Union
at which an officer of the Ministry of Labour is not in
attendance. Such time will be paid for at straight time
earnings to a maximum of eight (8.0) hours per day, per
Committf=e  member.

3.07  GRIEVANCE PROCEDURE

The procedure as laid down in this section shall be fol-
lowed in negotiations for settlement of complaints or
grievances on the part of employees.
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Step 1 -- Any employee who has a complaint as an
individual shall, with, without, or through his Steward,
who may call in the Chief Steward, discuss the matter
with the Shift Manager in order to reach a settlement;
any negotiations started with the Steward may be contin-
ued with him.

Step 2 - Failing settlement through the Shift Manager,
the complaint shall be referred in writing by the Chief
Steward to the Production Manager. A written decision
at this step must be reached within three normal working
days of receipt of the written statement of the grievance.
Maintenance grievances, however, will be submitted
to the Plant  Manager at Step 2.

Step 3 -- Failing settlement through the Production
Manager, or the Plant Manager where applicably,  the
Plant Negotiating committee shall submit the written
statement of the grievance to the Human Resources
Manager and a meeting shall be held with the Plant
Negotiating Committee at a time mutually agreed upon
within two normal working days from receipt of the
written statement of the grievance. A written decision at
this step must be reached wlthin three normal work-
ing days of the aforementioned meeting.

Step 4 -- Failing settlement, under the above proce-
dure, the Plant Negotiating Committee shall meet with a
Management Committee and/or the Dlrector - Human
Resources within two normal working days, if possible.
A written decision will be rendered within five normal
working days after the conclusion of the meeting(s) of
this step 4. It is understood that an International
Representative of the U.R.C.L. and P.W. of A. may par-
ticipate in this step. It is further agreed that, where there
is a standard in dispute, the Union may, at this fourth
step of the grievance proce4lure, with the approval of the
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Company, use the services of a U.R.W. Time Study
Engineer who may observe and/or study the job dispute,

It is agreed and understood that the time limits set out
in the Grievance Procedure Steps 1 through 4 may be
extended by mutual agreement in writing and signed by
the parties hereto.

Sten 5 -- Failing  a settlement under the above nroce-
dure hy grievan& respecting violation or interpr&ation
of the Agreement. mav be referred to a Board of
Arbitra& as hereinafter provided at the request of
either ~arhr. This reauest  shall be made not later than
thirty-8ve*(35)  days-after completion of step 4 of the
Grievance Procedure and shall be in writing addressed to
the other party and shall name their memb&  to the Board
of Arbitration. Upon receipt of such notification the sec-
ond ~artv will aonoint their member to the Board of
Arbi&ati& and A’ch  appointment shall be made within
fifteen (15) days. Such Board shall be composed of one
person appbint&d by the Company, one persbn  appointed
by the Union, both of whom shall choose and agree to a
third oerson to act as Chairman,  but in the event that the
part&s chosen fail to choose a third person within seven
(7) normal working davs, the Minister of Labour for the
$rizf Ontar  shall’be  asked to appoint a person as

3.08  In cases of Arbitration concerning the discharge
or suspension of an employee, a single Arbitrator will be
substituted for the Board of Arbitration, as provided for
in this Article III, if requested by either the Union or the
Company.

In cases of Arbitration concerning other than the dis-
charge or suspension of an employee, a single Arbitrator
may be substituted for the Board of Arbitration, as pro-
vided for in this Article III upon mutual agreement in
writing between the Union and the Company.
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In cases of substitution of a single Arbitrator for a
Board of Arbitration, as provided above, all other appli-
cable provisions of this Article III will continue to apply
so far as they are relevant

On a question pertaining to “Time Standards” a repre-
sentative of a reputable Industrial Engineering Firm shall
be retained as Chairman and whoever is so selected shall
lx required to make or have made a thorough time sturdy
of the standard disputed and to report to the Board the
information obtained from his study. No additional per-
son shall be employed by the Chairman to make studies
without the consent of the Board Members representing
both parties. Both members of the Board may make, or
have made, such time studies as they may require for
submission to the Board.

The Company and the Union shall within three (3) nor-
mal working days from the date of appointment of the
Arbitrators sign a joint stipulation or failing this, separate
stipulations of the dispute on the question which is to be
arbitrated. Such stipulation or stipulations, shall contain a
statement of the issue in dispute and in addition, may
include a brief statement of the position of either party on
the question at issue.

Unless otherwise mutually agreed in writing by the
parties hereto, the Arbitration hearln shall begin within
five (5) normal working days from tfe date of filing the
stipulation with the Board. The jurisdiction of the
Arbitration Board shall be limited to a decision on the
dispute or question set forth in the stipulations. The
Arbitration Board shall not have any jurisdiction to
change or disregard any of the provisions of this
Agreement nor to substitute any new provisions in place
thereof, nor to give any decision inconsistent with the
terms and provisions of this Agreement. It is agreed that
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the Arbitration Board shall not have the authority to
decide a dispute involving a question of a general wage
level demand. All decisions of the Board of Arbitration
arrived at in accordance with the provisions of this
Agreement shah be final and binding on all parties. Each
of the parties hereto shall bear the expense of the
Arbitrator appointed by it and the parties shall jointly and
equally bear the expense of the Chairman.

3.09

(a) An employee who claims that he has been laid off
inconsistent with his seniority rights or not recalled
in accordance with his seniority rights, may protest
in writing to the Human Resources Manager within
five (5)  normal working days of such alleged viola-
tion of seniority rights. If the employee’s claim is
uoheld.  he will be nlaced on the iob to which his
&or& entitles him and receive a pay adjustment as
set out in 3.09 (c).

(b) If such written protest is made more than five (5)
normal workine  davs after such alleeed violation of
seniority righgand  his claim is upheld, he will be
placed on the job to which his seniority entitles him,
but any pay adjustment will only be made for the
date on which such protest was made, as set out in
3.09  (c).

(c) Anv uav adiustment  wilI be the difference between
’ ’ ani da&i& or remuneration the employee has

received during the ~YX&.I  for which adjustment is
made and the &rnings  he would have r&e&d had
he been properly placed.

3.10  It is a eed that individual members of the Plant
Negotiating Fommittee  will not be asked to participate
alone in any meeting arranged for the purpose of arriving
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at a decision on any subject, This does not apply to the
first step of the grievance procedure, nor to any discus-
sion of a general or informative nature.

3.11 There shall be no lockout, strike, sit-down, slow-
down, nor stoppage of work either partial or complete
over any matters covered by the Agreement during its
term.

In the event of any strike, slow-down, sit-down, or
concerted stoppage of work, either partial or complete,
the Union shall, at the request of the Company, forthwith
inform the Company as to whether or not the same was
authorized  by the Union.

3.12  Any employee desiring to leave his work because
of matters concerning this Agreement shall apply to his
foreman for permission to do so, which permission shall
not be unreasonably withheld.

3.13 Nothing contained in this Article shall prohibit an
employee from presenting a personal complaint or
request direct to Management.

3.14 If the Union considers that an employee other
than a probationary employee has been unjustly dis-
charged or suspended, the question shall be subject to
review under the procedure as set forth in Section 3:07
steps 3 and 4 and 5. Protest of such a discharge or sus-
pension to be effective must be made in writing within
five (5) normal working days to the Human Resources
Manager by the Union or the employees concerned. If
arbitration on the matter becomes necessary the Board
shall, if the discharge or suspension is not sustained,
determine the terms of reinstatement with respect to
penalties and/or rights and pay for lost time.

3.15 In the event that an employee is subject to disci-
plinary action, any previous record that is two (2)  years
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or more from the date of the current discipline will not be
considered.

Copies of all correspondence to Employees regard-
Ing  dlsclplioary  actlon  will be given to the Union.

3.16 When a member of the Negotiating Committee or
a steward is required to enter the plant during his hours
off duty for purpose of Union business he shall apply to
the Human Resources Manager for permission to do so,
and if written permission is granted, he shall so advise
the foreman of the department which he enters before
proceeding with his Union business. This written permis-
sion shall not be unreasonably withheld.

A permanent pass shall be issued to the President and
to the Vice-President of the Union for their sole use dur-
ing their term of office in the carrying  out of their duties
as Union Officials. It is understood that before leaving
their work, the President or the Vice-President of the
Union shall first obtain permission from his Shift
Manager and will contact aManagement Representative
before conducting Union business in any department.

ARTICLE 4

HOURS OF WORK, OVERTIME

4.01

(a) The normal working hours for all employees in the
bargaining unit shall consist of eight (8) hours per
day and forty (40) hours per week Monday to Friday
inclusive. These hours do not constitute a guaranteed
minimum or maximum of hours in a day or week

(b) The normal starting shift of each week shall be at
1l:OO p.m.  Sunday nights. The last normal working
shift will finish at 11:OO p.m Friday nights.

-17-



-4.02 All hours worked in excess of normal hours shah
be considered as overtime. Overtime at the rate of one
and one-half times regular rates of pay will be paid as
follows:

(4

cb)

Cc)

(4

@I

For all hours worked in excess of eight (8)  hours in
any twenty-four (24) hour period.

For all hours worked from 11:00 p.m, Friday to
1190  p.m. Saturday.

An employee reporting for work on his regular shift
if sent home before the close of his regular shift, and
required to report back for work within the twenty-
four (24) hour period,  shah be Paid time and one-half
for all hours worked on call back, prior to the start of
his next regular shift and at this rate only.

An employee called in at the Company’s request for
work not continuous with his scheduled shift, will be
oaid for a minimum of four (4) hours at one and one
half times his regular rate of pay or at one and one-
half times his regular rate of pay for the hours
worked, whichever is greater. If the call-in is during
the hours when overtime is payable at the double
time rate under Section 4.03,  then payment for the
four (4) hours minimum or for hours worked as stip-
ulated above, will be at the double time rate.

The minimums will not apply when such unsched-
uled work forms a continuous period with the
employee’s regularly scheduled working hours and
commences within one and one-half (1 112) hours of
his regularly scheduled working hours.

No overtime will be paid for time spent by members
of the Plant Negotiating Committee in meetings paid
for by the Company. However, the time lost by a
member of the Plant Negotiating Committee from his
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regular scheduled hours to attend such meetings shall
be considered as part of his normal shift hours in
determining overtime on his regular shift

(f) Overtime will not be paid twice for the same hours
worked.

4.03 Payment for all hours worked from 11:OO  pm
Saturday to 11:00  p.m. Sunday shall be at the rate of
double the regular rate of pay and at this rate only.

4.04 It is understood by the Union and employees that
the right to schedule hours of work is a management
function and that it is an obligation of each employee to
work the hours scheduled within the provisions of The
Employment Standards Act

ARTICLE 5

DESIGNATED HOLIDAYS

5.01  The following eleven (11) holidays, namely: New
Year’s Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Remembrance Day, December 24,  and Christmas Day,
and one (1) floating holiday, the date of which is to be
mutually agreed upon by April 1st of the year in which
the holiday occurs, if not worked, pay will be given for
one standard daily shift, at the average hourly earned rate
for the week preceding that in which the holiday occurs,
providing that the employee works the last scheduled
shift preceding and the first scheduled shift succeeding
the holiday: except that these requirements shall be sub-
ject to the following exceptions regarding work on these
shifts.

(a) In the case of an absence of not more than three (3)
days duration caused by bereavement in the i&i-
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ate family, which shall mean death of father, father-
in-law, mother, mother-in-law, husband, wife, sister,
sister-in-law, brother, brother-in-law, son, son-in-
law, daughter, daughter-in-law, grandparent, grand-
child, spouses sister-in-law, spouse’s brother-in-law,
spouse’s grandparent, or a dependent who lives in the
employee’s household and is registered as a depen-
dent on his TD-1 Income Tax Form on file at the
time of death.

(b) In case of sickness an employee may receive permis-
sion to leave work on either of the said shifts, if such
sickness is extreme in the opinion of the Plant
Manaeement.  However. the emnlovee  is reauired  to
work se full scheduled’ shift either~immedia~~ly  pre-
ceding or immediately succeeding the holidav.  The
Company shall retain Ehe right to &quest verification
of such claims.

(c) When an employee is injured on the job on the shift
immediately preceding the holiday, and is unable to
continue working, he may qualify for payment for
the holiday if he returns to work immediately he is
able to do so in the opinion of the doctor handling
the case. This does not apply should he qualify for
Compensation for lost time as a result of the injury.
An employee injured on the shift immediately fol-
lowing the holiday, and who is unable to continue
working, must have completed the last scheduled
shift preceding the holiday to qualify for payment,

(d) When one of the holidays falls within the vacation
period of an em

K
loyee otherwise eligible for such

holiday pay, he s all be paid for the holiday provided
that he works his last scheduled shift before and the
first scheduled shift following the vacation period. If
the employee so requests, he will be granted an addi-
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(4

0

(8)

(h)

(0

tional day off work, without pay, at a time mutually
agreeable between the employee and the Compan
arranged prior to the scheduled vacation period. 4

if
he

additional day off shall not be permitted for the
December 24th,  Christmas Day and New Year’s Day
paid holidays, or the floater holiday should it be
observed on or abut the Christmas-New Year’s pet-i-
od.

Written permission to be absent prior to or following
a holiday can be granted only by the Shift Manager
concerned.

When an employee is absent on either the last sched-
uled shift preceding or the first scheduled shift fol-
lowing a holiday, but not both days, due to illness or
injury, and such illness or injury may be verified by
either a doctor’s certificate or by a personal visit by a
representative of the Company.

If an employee is late on either of the qualifying
shifts. but if he notifies the Comuanv  within two (2)
hours.after  the start of his shift, he  shall receive h&i:
day pay in proportion to the number of hours actually
worked on that qualifying shift.

In the case of a Union Official who in the perfor-
mance of his Union duties is required to be absent
from work and is therefore unable to complete his
regular scheduled shift before or after a holiday. In
such case he shall obtain permission, in advance,
from his foreman for such absence.

An employm who would otherwise qualify for a des-
ignated holiday, except for having been latd off with-
in five (5) working days prior to such holiday shall
receive payment for such designated holiday.

5.02  If any such holiday falls on Saturday or Sunday, it
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shall be observed on Monday. If two successive holidays
fall on a Friday, Saturday, Sunday or Monday, they wrll
be observed on Friday and Monday.

5.03  If the holidays specified in Section 5.01  are
worked, payment shall be made at the rate of two times
the hourly rate earned for all hours worked provided that
a four (4) hour minimum allowance at this rate shall be
paid to all employees called in or requested to work on
such holidays. Such payment will be in addition to any
holiday pay for which the employee may be qualified
under Section 5.01  abve. A holiday shall be considered
as extending from 11:CKl  p.m. preceding the holiday and
ending at 11:oO p.m.  on the day of the holiday.

ARTICLE 6

WAGE WLICIES
UNDER SPECIAL  CONDITIONS

6.01  If an employee is requested to remain on the
premises, a full time allowance will be made for all stop
pages in excess of six minutes.

6.02  Payment for waiting time will be at the employ-
ee’s average hourly earned rate, but not more than the
90% level of the occupational wage scale of the job.

6.03 An employee reporting for work who has no rea-
son to believe that work was not available will be paid
for a minimum of four (4) hours work, or a time
allowance for four (4) hours at the rates given in Section
6.02. This will not apply in the case of power or machin-
ery breakdown, weather conditions, or other factors
beyond the control of the Company, nor if the employee
could not be notified because of his failure to advise the
Comnanv  of a change of address. It is understood that the
emphyek may be supplied with other suitable work and
if he refuses to accept such work he shall not qualify for- .
payment.
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6.04  No payment shall be made under the foregoing
sections of this Article for time lost as a result of any
stoppages of work, slow-down or strike action unless the
employee or employees affected are specifically request-
ed by the Shift Manager, in writing, to remain on the job.

6.05 Employees shall be at their places ready to work
at scheduled starting times. Employees shall not quit
working until their designated quitting tune. Any viola-
tion of this clause shall call for discipline by the
Company.

6.06  The Company will permit one ten (10) minute rest
peri~ per eight (8)  hour shift The Company will permit
one ten (10) minute rest period where shifts are three (3)
hours or more, but less than five (5) hours. The time of
rest periods will be scheduled by the Company.

6.07 The Comoanv  will uermit  one twentv (201  minute
lunch period f& employ&s on operations &e&led on
three shifts or on a sinele or double shift if continuous
production is necessaryproviding  shift is of more than
five (5)  hours duration.

6.08  When work is available on an employee’s regular
occupation and he is requested to do other work, he will
be paid at the rate earned on the temporary occupation or
at his average hourly earned rate, whichever is the
higher.

Non regular work will be distributed on a shared
basis to qualifled  employees that are avallable  on the
shift where such work Is required.

6.09 When an employee is transferred to another job as
a result of work shortage, or because he lacks the qualifi-
cations required for his previous job, or at his own
request, the rate of pay shall be that applicable to the
work actually performed.
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6.10  An emnlovee’s  averaae  hourlv earned rate shall be
calculated byhi&ling the &aight-&ne earnings, exclu-
sive of all premiums, by the straight-time hours worked
in the last week in which the emolovee  has worked at
least four (4) days, except  when a $&holiday falls with-
in the week, when the days worked shall be at least three
(3) days. Hours worked on overtime or on odd jobs dur-
ing vacation shutdown will be excluded in the calculation
of an employee’s average hourly earned rate.

6.11  For experimental work not covered by standards
and the taking of inventory, employees will be paid their
average hourly earned rate.

6.12  In the case of factory injuries pa ment  is allowed
for time required to visit the first-m stations and/or*B
room at the emdovee’s  average hourlv  rate. For a visit to
the Doctor’s offi& or hospid in theevent  of a factory
iniurv.  Davment  shall be made for the balance of the shift
at”& ‘e-Gloyee’s  average hourly earned rate if so recom-
mended by the Doctor that the employee cannot return to
work

6.13 Night Shift Premium

On three shift operations, the Company will pay an off-
shift premium of thirty-five (35)  cents per hour (effec-
tive December 18,1988,)  for work on the second shift
(3:00 pm to 11:00  pm.) and forty-one (41)  cents per
hour, (effective  December 18,  1988) for work on the
third shift (11:00  pm to 7:00 am).

On two shift  operations, the Company will pay an
off-sblft  premium of thirty-five (35) cents per hour,
effeedlve December 18,1988.

6.14 In the event of bereavement in the employee’s
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family, which shall include father, mother, husband,
wife, common-law spouse, sister, brother, son, daughter,
father-in-law, mother-in-law, daughter-in-law, son-in-
law, brother-in-law, sister-in-law, spouse’s sister-in-law,
spouse’s brother-in-law, grandparent, spouse’s grandpar-
ent, grandchild, or a dependent who lives in the employ-
ee’s household and is registered as a dependent on his
TD-1 Income Tax Form on file at the time of death, the
employee will be granted permission to be absent and
will be paid for time lost on regular hours during his reg-
ular work week for three (3) consecutive days includin
the funeral day. If, however, the funeral is not attende B,
he will be paid for lost time on only one of the above
mentioned days.

In the event an employee Is absent from work for
three (3) consecutive days during his regular work
week, to attend a funeral under the provlslons  stlpu-
lated In Section 6.14,  of the C.L.A., and the Puneral
day is held on Saturday of that week, the employee
will he patd for three (3) coasecutlve days, notwIth-
standing the provlslws  of Section 6.14.

Fur the purposes of this section a half-brother or haif-
sister shall be considered as a brother or sister, a step
parent or foster parent shall be considered as a parent, a
step-son or step-daughter or foster son or foster daughter
shall be considered as a son or daughter.

It is understood that “in-law” relationships Gll b-e bro-
ken by divorce but not death of the blood relative who
estabhshed  the “in-law” relationship, unless and until the
in-law relative or employee remarries.

When death in the family causes the absence of an
employee from work within the normal work week prior
to the normal work week in which the funeral occurs, the
intervening Saturday and/or Sunday will be discounted in
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determining three consecutive days, referred to above,
unless such Saturday and/or Sunday are normal sched-
uled work days. -

It will be the responsibility of the employee to make
claim for payment through the Human Resources
Department, and to provide evidence satisfactory to the
Corn

fvill
any to support his claim. Payment for such lost

time be to the employee’s average hourly earnings
on a straight time basis. exclusive of sll tvnes of bonuses
and pren&ms. If the employee is eligible’ for any other
form of remuneration to which the Company  contributes,
payment shall not be made under thissec%on for such
day or days.

Common-Law relationships shall be considered
when cohabitation  has taken place at least one (1)
year immediately preceding  the time that person’s
status Is required to be determined for the purpose of
this Section.

6.15  When an employee is required to serve on a jury,
is a Subpoenaed Crown Witness, or is required to report
for jury duty and is subsequently not required to serve,
which prevents him from performing his regular work
with the Company, he shah be paid a make-up for lost
time representing the difference between any fees
received from the court and his average hourly earned
rate on a straight time basis, for regular hours, exclusive
of all types of bonuses and premiums, for the period of
such service.

Should an employee receive a call for iurv dutv or
Subpoenaed Crown TWitness  which may in&&e wim a
previously  scheduled vacation period he shah immediate-
iy inform the Company in w&ing of such call for jury
duty and of his desire to have his vacation period
rescheduled and the Company upon receipt of such writ-
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ten request will reschedule his vacation period.

6.16 The Company agrees to provide the Union with
the current Wage Schedules and Job Classifications
which form part of the Collective Labour Agreement.

The following wage increases shall be added to the
Occupational rates at the 100%  level and to the Day
Work rates:

Effective December 18,1988  - $0.425  per hour.
Effective December 17,1989  - $0.25  per hour.
Effective December l&l990 - $0.25  per hour.
In addition the following inequities have been added:

Finlshlng  Lead Hand
- effective December 18,1988  - $0.06  per hour.
Revised Maintenance  categories effective December

18, 1988.
Mechanic
-Lead (formerly Master Lead) $1.35  per hour
- 1st  Class (formerly lead) $2.00  per hour
- 2nd Class $0.18  per hour
Oiler $0.27  per hour
Electrician
-Lead (formerly Master) $2.00  per hour
- 1st Class (formerly lead) $2.00  per hour
- 2nd  Class $0.18  per hour
Tool Maintenance $1.27  per bour
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ARTICLE 7

TIME STANDARDS

7.01 The determination of time standards is a
Management function, All new or changed standards
shall be explained by the Shift Manager with an
Industrial Engineer to the employees involved along with
the Department Steward. Data used in determining the
standards may be made available at that time. A copy of
the methods will be available in the Shift Manager’s
office to the Department Steward. Standards will be post-
ed in the &partment  24 hours before they become effec-
tive and shall be given a trial period of two weeks. The
Union agrees that it will assist in seeing that normal
effort be put forth during the trial period

7.02  After the trial perid,  if a standard is disputed, it
must follow the nmcedure  set forth in Article 3. In such
cases data used in determining the standard will be avail-
able for reference by the Department steward. Any
adjustments in new or changed standards shall be
retroactive to the date the standard was placed in effect.
Any adjustments in other disputed standards shall be
retroactive to the date the objection was tiled.

7.03  There shall be no change in time standards with-
out a corresponding change in method, quality, operation
layout or specification, unless mutually agreed upon.

7.04  No assistance shall be given to an employee while
such employee is king studied for the purpose of setting
time standards, nor shall a study be taken of a supervisor
for this purpose.

7.05  The Company will make every effort to see that
weekly efficiencies are posted.
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ARTICLE 8

SENIORITY

8.01  Seniority is preference or
vice with definite rights P

riority  by length of ser-
qua lfying employees for

employment when work is available, the purpose of
which is to provide a declared policy of work security
measured by length of service.

In the event two (2) or more Employees have the
same seniority date or are hired on the same day,
their seniority status on the seniority list will be
decided by clock number unless the provisions of
Sectlon 8.02  and/or 8.03  would decide the Employee’s
ranklng  by senlorlty.

8.02 An employee shall bz considered a probationary
employee and shall have no seniority rights until he shall
have completed 3 months continuous employment or if
such time is interrupted by lay-off exdudlng  temporary
lay-offs aa deflned  In Section 8.13,  then 4 months of
actual employment within 12 months of his original hir-
ing date. Upon completion of the probationary period
specified above, all time worked plus properly approved
absences, except the rime  spent on lay-off, shall be
cumulative in computing seniority and establishing
seniority rights.

8.03  Senioritv  shall be accumulated bv time worked in
the employ of be Company, plus time iost not in excess
of six (61 continuous months due to lav-off durine  slack
periods & approved leaves of absence,.except thzin the
case of leave of absence directly attributable to extenuat-
ing illness or injury, seniority may be accumulated up to
an amount equivalent to the seniority of the employee at
the start of such leave, but such accumulation duTing  lost
time may not exceed twelve (12)  months, or except 88
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provided for in Section 8.21  (c), (d), (e) and (f) and in all
instances seniority accumulated shall be credited to such
employee upon his return to work.

An employee who has five (5) or more years’ seniority,
may  accumulate up to one (1) year seniority during lay-
off or properly approved leave of absence as provided in
Section 8.21. Seniority accumulated shall be credited to
such employee upon his return to work

8.04 An employee shall lose his seniority rights for any
of the following reasons:

(a) zzg;lu;y termination of employment with the

(b) Unauthorized  absence exceeding five (5)  consecutive
normal working days.

(c) Discharge, except as provided in Section 3.14.

(d) Failure to return to work following lay-off within
seven (7) calendar days after the employee has been
notified as per paragraph 8.17 of this article.

(e) Failure to return to work on expiration of leave of
absence or any extension thereof.

(f) After continuous lay-off of one year for those
employees having less than one (1) year’s seniority
and after two (2) years for those having one (1)  year
but less than five (5) years’ seniority and after five
(5)  years for those with five (5)  years’ seniority and
over.

8.05

(a) When an employee with seniority is transferred to
another department or is recalled from lay-off to a
department other than the department from which he
was laid off, he will continue to accumulate seniority
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in his former department for a period of three months
and upon completion of three months satisfactory
service in the new department, his seniority, includ-
ing accumulation, will be transferred to the new
department.

(b) When an employee with seniority is transferred to
another department under Section 8.15 his seniority
shall be established in the new department immedi-
ately on transfer, solely to prevent his displacement
from the department by employees with less plant
seniority. Similarly, job seniority shall be established
in the new department but only when the employee
has attained the qualifications required to maintain
the production standard of the job. Such employee
will, however, be eligible for recall to his former
department as provided for in Section 8.07.

8.06

(a) When an employee with seniority is transferred to
another job within his department, other than the job
from which he was laid off, he wiU continue to accu-
mulate  seniority on his former job for a period of
three months and upon completion of three months
satisfactory service on his new job, his seniority,
including accumulation, will be transferred to the
new job.

@I When an employee is displaced to another job under
Section 8.15 (c) (ii), his seniority shall be established
on the new job on transfer, solely to prevent his dis-
placement from the job by employees with less plant
seniority but only if the employee has attained the
qualifications required to maintain the production
standard of the job. Such employee wiLl, however, be
eligible for recall to his former job as provided for in
Section 8.07.
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8.07 When due to decreased production in one job or
department, an employee is transferred to a different job
or department then that employee shall be subject to
recall, in accordance with seniority rules, ss follows:

(i) If the employee has been in the new job or depart-
ment for less than three months, he must return to the
job or department from which he was displaced.

(ii) If the employee has been in the new job or depart-
ment for three months or more, he may return to his
former job or department only through the provl-
sions  as defined  in Section 8.19 and/or  Section
8.20

8.08  When lay-offs take place, the Company shall,
whenever possible, give employees affected seven (7)
days’ notice of such lay-off.

An employee who desires to leave the employment of
the Company shall, whenever possible, notify the Shift
Manager concerned seven (7)  days in advance.

8.09 A seniority list shall be posted in each department
of the plant showing the accumulated seniority status of
employees in that department. This list shall be revised at
least once a year. A copy of all lists posted shall be given
to the Union President. If requested by the Union or an
individual employee, the Company’s service records shall
be available for reference to the members of the negotiat-
ing committee to the extent reasonably necessary to
ascertain the accuracy of the seknity  lists.

(a) Employees will be allowed to exerdse their shift
preference by seniority within tbelr cl&flcation
once each year under the following schedule:

Employees will be given the opportunity to select
their shift preference to be effective on the first
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Sunday following February 1st of each year dur-
ing the life of the agreement.

On January lst, of each year, the Company will
make available a form, to be submltted by the
employee no less than fifteen (15) days prior to
the effective date of the shift  preference change.

An employee displaced from bls shift through the
operation of this clause will remain lo his ciassifl-
cation and immediately  exercise his opportunity
for shift preference by seniorily.

An employee when exerdsing  sblft  preference wlii
bump the Junior employee In the classlflcation  on
his preferred shif?.

8.10 Employees who have given long and faithful ser-
vice to the Company and who are unable to perform their
regular work shall be given preference on other work
they are qualified to perform, at the prevailing rate of pay
for such work

8.11 An employee of the Company excluded from the
bargaining unit provided he was formerly in the bar-
gaining unit may be transferred to a vacant job in the
bargaining unit, and will have plant service converted to
plant seniority at the time  of such transfer except, how-
ever the perlod of time excluded from the bargaining
unit shall be discounted la the determination of
seniority.  Such employee would also be. eligible for pre-
vious seniority for which he may have been previously
credited except that an em loyee formerly in the bargain-
ing unit may displace the east senior employee with lessP
seniority than his own on his former job.

8.12  “Qualification”, “Qualified” and “satisfactory ser-
vice” as referred to in this Article shall be determined by
the Company on the basis of such items as experience,
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competence! physical fitness, skill,’ knowledge, adapt-
ability, efficiency, responsibihty  and integrity.

8.13  A temporary lay-otf  shall not exceed a two (2)
week period.

(a) In the case of a lay-off which is four (4) normal
working days or less,  employees shall  not be eiigi-
ble to displace other employees during such
pLhd.

(b) In the case of a lay-off extending beyond four (4)
normal  working days but not greater than two (2)
weeks, an employee wlth seniority may displace
the least senlor employee, having less seniority
than his own, within the same job classification
provided be can demonstrate competence on the
job within two (2) shifts. Failing such or If he is
the least senior in his lob ciasslflcatlon.  be may
displace another empioiee in the department t&t
has no seniority providing he is qualified to per.
form the job.

8.14  Oaerators  emnloved on iobs known as “Kev
Operatio&”  shall not &z.  subject  to lay-off other than o’n
the basis of job seniority. These jobs are Lead Hand,
Line Operator, Garnet-Oven Maintenance, Lead
Mechanic and Mechanic First class. Lead Electrician
and Electrician First Class.

8.15 LAY-OFF PROCEDURE

In the event it becomes necessary to reduce tire number
of employees in a department for a period of time in
excess of a period of a temporary reduction as stipulated
in Section 8.13 the Company will, in determining which
employees are to be laid off, recognize  the principle of
seniority in displacement of employees from a job, and
lay-off will be in order of seniority of employees of the
department and also subject to the limitations of key
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operations and qualifications and according to the fol-
lowing procedure:

(a) A probationary employee who is displaced from the
job on which he is employed will be laid off, except
that he may be placed on a vacant job for which he
has the necessary qualitications.

(b) An employee, who is displaced from the job on
which he is employed, may:

Ci) Disulace the least senior emuiovee.  havine  less
1 I

senhty  than his own, on the job on whiih he
has senioritv and shift ureference,  nrovided  he
has the qu&tkation required to ~maintain  the
production standard of that job. If he is the least
senior employee on his job, he may--

(ii) Displace the least senior employee, having less
seniority than his own, in the department in
which he has seniority and shitt preference, on
a job for which he has the necessary qualifica-
tions. If he is the least senior employee in the
department, he will be laid off, except that he
may be placed on a vacant job for which he has
the necessary qualifications.

(cl

(iii) Displace the least senior employee having less
senority  than his own, in the plant, on a job and
shift preference for which he has the necessary
qualifications. If he is the least senior employee
in the plant, he will be laid off, except that he
may k placed on a vacant job for which he haa
the necessary qualifications.

If an employee at tin-~ of lay-off has previous satis-
factory service on another job in the  plant and has
the qualitications  required to maintain the production
standard of that job, he may return to it and displace
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any employee with less seniority on his preferred
ShiR

8.16 RECALL PROCEDURE

(a) Whenever it is necessary to recall emplovees  who
have been laid off, the order of recall v&t& general-
ly in the reverse order of lay-offs, according to the
following procedure:

(i) If the vacancy to which an em
recalled is on a key operation, tK

loyee is to b-e
ose employees

with previous satisfactory service on that opera-
tion, who have been laid off and retain seniority
status, will be recalled in order of seniority.

(ii) When employees have been recalled to a shift
other than their  preferred shift, they will be
placed on their preferred shift  within two (2)
weeks,  following tbelr return.

(b) No new employee shall be hired to fill vacancies
until employees who have been laid off and retain
seniority status and have the necessary qualifications
to fill the vacancy have been recalled to work

8.17 Emolovees  are reouired  to keen addresses UD to
date so th;y can be localed wheneve; production war-
rants rehiring. Employees who fail to do this and cannot
be located ihen there is an opportunity to work shall
lose their seniority.

An Employee notified of recall must inform the
Company of his intention to return, within three (3)  nor-
mal working days, after notification by registered letter
to the latest address. Failure to notify of intention to
return will be interpreted as refusal to do so. If the
employee desires to return to work, he must do so within
seven (7) calendar days after he has notified the
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Company of such intention. Failure to do so will result in
complete loss of seniority.

In the event that an employee is unable to return to
work due to illness, injury or pregnancy and so notifies
the Company within seven (7)  calendar days of notifrca-
tion of recall, his seniority status shah be preserved dur-
ing the period of illness, injury or pregnancy as governed
by Section 8.04  (e). Seniority status shall bo forfeited fol-
lowing failure to report for work after a second notifica-
tion following recovery from illness, injury or pregnan-
cy. It is the employee’s obligation to notify the Company
immediately upon recovery from such illness, injury or
wmw.

8.18 Any of the provisions of lay-off or recall proce-
dure may be superseded by other arrangements, for legit-
imate reasons, when negotiated between the Company
and the Plant Negotiating Committee.

8.19

(a) An employee with at least six months seniority who
wishes to transfer from his job to another job or
department in the bargaining unit shall make a writ-
ten application in triplicate (one copy to Lx retained
by the employee) stating the job or department to
which he desires to transfer. The application shall bc
made through the employee’s Shift Manager who
shall note on the application the date that it was
received and forward the application to the Human
Resources Department. An e loyee shall not have
more than one application pen ng. Such applicationTi
shall automatically be cancelled after one year.
Subject to the qualifications of the applicant, and the
necessity of maintaining an efficient work force, the
applicant with the most seniority will bc transferred
when a vacancy which is not the result of a lay-off
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occurs. An employee transferred under this section
shall not be eligible for a second kansfer  under this
section for a period of six months from the date of
transfer.

(b) When an employee who has been transferred to
another job, as a result of application for transfer,
is displaced from that Job before the explration  of
three (3) months, for any reason, he will be
returned to the job on which he retains senlorlty,
and will displace the least senior employee having
less seniority than his own. If there is no one on
that job with less seniority,  he will be placed on
the lob to which he is entitled under Section 8.15.
The&after,  he may immediately make a

P
pllcatlon

for transfer notwlthstanding the Ilm tatloo of
Section 8.19  (a) above.

(c) When an employee, who has been transferred at
his own request is unable, after a reasonable
break-in period for the job, to attain the existing
standards of quality and efficiency of the job, (not
to equal thre (3) months la duration), he wiil be
returned to the lob on which he retains senloritv.
If for some reaion  he Is unable to return to the
iob on which he retains seniorltv, he will be
placed on the job to which be is ehiitled under
Section 8.15.  Thereafter, the employee shall not
he eligible for a second transfer except as provld-
ed in Section 8.19 (a) above.

8.20 When a job vacancy occurs in the barnaininr!  unit
excluding lead hands, the  ;nformation  shall 6e poskd  od
the bulletin boards for forty-eight (48) hours (two full
working days exclusive of gaturaay!  Sunday or Holiday)
excluding any subsequent vacancies, the applications
received in answer to this notice and those Ned previ-
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ously with the  Human Resources Department  requesting
transfer under Section 8.19 will be considered in filling
the  vacancy, subject to the  qualifications as defined in
Section 8.12, the most senior of these applicants will be
given the job.

(a) In the event a transferred employee informs the
Company witbln five (5) normal working days
from the effective date of his transfer, that he
wishes to return to his former job, he shall be
returned to the job he came from within two (2)
weeks of hts request.

(b) In the event the employee Is unable to meet the
requirements of the job as determined by the
Company, within the time limits set forth lo
Article 8.05  and Article 8.06,  he shall be returned
to his former job.

(c) In the event an employee Is returned to his former
job, the Company shall flii the posltloa  with the
runner-up; lo the event of no runner-up the posl-
tlon shall be reposted.

(d) Positions that become vacant as a result of the
incumbent’s absence, due to Illness or InJury  only,
for a spcilled,  known and deflnlte  Period of more
than four (4) weeks wlil be posted,

The orevaiiine  selection criteria wlil be compiled
with,.The  ret&nlng  incumbent will be entitla  to
his former job. The  successful replacement will be
entitled to kis former pmition  abd the Company
will fill the replacement’s job with an employee of
Its cbolce, without posting, and remove the same,
without prejudice, when the jobs revert to their
original holders. If the incumbent falls to return
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his position will be posted as a non temporary
vacancy.

8.21  LEAVE OF ABSENCE

Leave of absence may be granted to employees with
seniority status under certain conditions without loss of
seniority privileges. Application for such leave shall be
in writing and the employee shall be given written advice
of the decision. Leave of absence may be granted under
the following circumstances:

(a) Leave of absence not exceeding three (3) months and
subject to extension for periods of three (3) months,
up to one (1) year for employees with up to ten (10)
year’s seniority and two (2) years for employees with
over ten (10)  years seniority may be granted for
extenuating causes such as sickness, in’ury,  bereave-
ment or serious personal necessity. rt’nder  extreme
circumstances, a request for a further extension of
leave of absence by an employee and supported by
the Union would receive consideration.

(b) Leave of absence not exceeding three (3) months
may be granted during slack periods, but those who
are granted such leave must return to work within
seven (7) calendar days after notice of recall has
been sent, in order to retain seniority standing.

(c) Employees who are engaged in service with the
Country’s Armed Forces shall be considered on leave
of absence and shall accumulate seniority during
such service, in accordance with federal legislation.

(d) A member of the Union may at the written request of
the Union. be granted  suecial leave of absence to
engage in’Un&  duties* with the United Rubber,
Cork, Linoleum and Plastic Workers of America,
Canadian Labour Congress, the Ontario Federation
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of Labour or J&al  296,  for a period not exceeding
the term of this Agreement, subject to renewal.
When leave is granted for this purpose, the members
shall accumulate their seniority during the full term
of leave.

(e) A female employee may be granted leave of absence
between the fourth and fifth months of orcenancv  (or
in accordance with the provisions of thdE&ploy&tt
Standards Act of Ontario) based on medical ccrtifica-
tion.  Within a four (4) month ‘od  after childbirth
she shall report to the Humanresources Department
with a doctor’s certificate stating date of birth of the
child and declaring her physi&l  fitness for work.
Subject to physical qualifications, subsection 8.21
(g). Seniority may be mxmulated up to an amount
equivalent to the seniority credited to the employee
at the start of such leave, but not in excess of twelve
(12) months accumulation.

An employee injured on the job, who subsequently
becomes a Workers’ Compensation case, and is
placed on leave of absence, shall accumulate seniori-
ty during such period.

(g) An employee who intends to return to work follow-
ing an approved leave of absence, or who needs to
have such leave extended, shall rem to the Human
Resources Department at least ihree (3) normal
working days prior to the ex ’
his intended date of return 1 pnor to the expiry dateBP

date of his leave or

of the leave, so that his return to work may be
arranged.

Subject to physical qualifications, such employee
will be entitled to return to the job he left If his for-
mer job is no longer available or if his seniority no
longer qualifies him for his former job, he will be
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given the job to which he would have been displaced
had he been at work --if this can be readily estab-
lished, or such other  suitable job which is consistent
with his seniority.

ARTICLE 9

VACATION
9.01  Hourly rated employees of the Company who

have accumulated one (1) or more year’s seniority as of
June 30th of any year, shall lx entitled to vacation with
pay on the following basis:

Such emplo
4

ees
as of June

having one year’s seniority or more
0th shall receive two weeks vacation

with pay amounting to 4% of their earnings for the
12 month period ending on that date.

Such employees having five years seniority or more
as of June 3Oth,  shall receive three weeks vacation
with pay amounting to 6% of their earnings for the
12 month period ending on that date. An employee
who qualities for such vacation may be requested to
work during his third week of vacation and if he so
agrees, he shall receive vacation pay in lieu of such
vacation. It is understood that the third week need
not necessarily lx given consecutively with the other
two weeks.

Employees having ten years seniority or more as of
June 3001, shall receive four weeks vacation with pay
amounting to 8% of their earnings for the 12 month
period ending on that date. Employees who qualify
for such vacation pay may, at the discretion of the
Company be granted their fourth week of vacation or
vacation pay in lieu of time off, according to prcduc-
tion requirements. If time off is granted by the
Company the third week and the fourth week need
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not be given together nor consecutively with the
other two weeks.

(d) Such employees having twenty years seniority or
more as of June 3Oth,  shall receive five weeks vaca-
tion with pay amounting to 10%  of their esmings  for
the twelve month period ending on that date.
Employees who qualify for such vacation pay may,
at the discretion of the Company lx granted their
fifth week of vacation or vacation pay in lieu of time
off, auxrding  to production requirements.  Jf time off
is granted by the Company the third week, fourth
week and fifth week need not be given together nor
consecutively with the other two weeks.

(e) Such employees having thirty years seniority or more
as of June 3Oth,  shall receive six weeks vacation with
pay amounting 12% of their earnings for the 12
months pxiod ending on that date. Employees who
qualify for such vacation pay my, at the discretion
of the Company, be granted their sixth week of vaca-
tion or vacation pay in lieu of time off, according to
prxxluction  requirements. If time off is granted by the
Company the third week, fourth week, fifth week
and sixth week need not be given together nor con-
secutively with the other two weeks.

0-I An active employee who accumulated and is credited
in the current calendar year, with five, tea, twenty or
thirty years seniority between June 30th and
December 31st shall receive, after such seniority is
credited, one additional week’s vacation with pay
amounting to 2% of his earnings for the twelve
months ending June 30th  of the current year. At the
discretion of the Company,the additional week’s
vacation may be granted prior to the date on which
such seniority is credited, however, vacation pay
paid in advance shall be deducted from the final pay
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if the employee ceases to be actively employed or if
employment is terminated fm any reason- ‘or to the
qualification date. An employee who o & e s  u n d e r
this subsection after De&m&  24th s6aJl be granted
vacation for the remaining days of the year only.

9.02 Hourly paid employees who are in the employ of
the Company as of June 30th  of any year but have not
accumulated at least one year’s seniority shall be entitled
to vacation with nay on the basis of 4% of the earnines
during the peti&o? continuous service during the p&r
twelve months. The vacation shall be considered to be at
the rate of one-half day for each full month of employ-
mnt.  In the event that a half-day is calculated, it shall be
rounded to one day.

9.03 When an individual leaves the employ of the
Company after June 30th  and prior to the vacation date
and has qualified for vacation pay as outlined in Section
9.01,  he shall be paid the amount of vacation earned at
the time of separation.

9.04 Employees who when laid off for au indefinite
p&cd, receive their vacation pay and who return to work
during the vacation year, will have the value of vacation
pay already received from the Company deducted from
their vacation pay as specified in Section 9.01  and 9.02
above.

9.05 Vacations will be taken at a time designated by
the Company. The Company will endeavour to give three
months  notice and to schedule the vacation
the months of July or August In the event, r

‘o-d during
owever, that

it is necessary to continue uninterrupted production in
order to meet scheduled requirements, vacations shall be
taken at some other time designated by the Company
during the vacation year.
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9.06 Vacation pay shall be made on the regular pay
day immediately prior to the employee’s vacation.

9.07  When an employee with one (1) or more years
seniority has been unable to work for a portion of the
preceding vacation year because of verified sickness,
injury or pregnancy and for those ressons  only, the vaca-
tion pay calculated in accordance with Section 9.01 is
less than $339.00  for an employee for each week of
vacation pay, the vacation pay will be increased to the
above  minimum provided the employee has worked three
(3) months or more during the vacation year.

9.08  The following shall be included as earnings  for
the purpose of calculating vacation pay: Wages Paid,
Overtime Premiums, Night Shift Premium, Vacation Pay
paid in the previous year, Designated Holiday Pay,
Workers Compensation Payments for Lost Time,
Weekly Indemnity Payments, Short Work Week Benefits
paid under the Supplemental Unemployment Benefit
Plan and O.H.I.P. Premiums which are regarded as
income under the Income Tax Act

ARTICLE 10

FUNCTIONS OF MANAGEMENT

10.01  The Management of the Factory and the direc-
tion of the working force, including the right to hire, sus-
pend, or discharge for just cause and the right to relieve
employees of their duties because of lack of work or for
other legitimate reasons, is vested exclusively with
Management This right shall not be used to discriminate
against any employee as an individual, nor to violate the
terms of this Agreement.

10.02 The Company reserves the right to discharge for
just causeincluding but not restricted to the following:
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Insubordination.

Chronic absence or tardiness.

Continued unsatisfactory workmanship.

Dishonesty.

Intoxication during working hours.

Continued unsafe working practices.

10.03  The control of quality and waste is a
Management function and is of vital importance to the
Company’s well-being. The Union recognizes  the need
for reduced damage and waste and shall cooperate
wholeheartedly in reducing such losses to a minimum.

10.04  The determination of methods is a Management
function. The Union agrees to cooperate with the
Company in the introductions of new methods and pro-
cesses, and in educating its members for the need of such
changes and improvements.

10.05  Nothing in this Article shall be interpreted as
depriving the Union of their rights and privileges under
Section 1.02 of this Agreement.

ARTICLE 11

MISCELLANEOUS

11.01  The Company agrees to provide bulletin boards
with a lock for the use of the Union. Notices placed on
these boards shall be confined to Union meetings and
business, Union appointments and elections and Union
mcreation  and social affairs.

11.02 The Union shall assist the Management in seeing
to it that no publicity or display matter other than that
posted by the Management shsll be exhibited within the
plant, except on the Union bulletin boards.
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11.03  The Union agrees to coouerate  with the
Company on the prom&on of Safe+ in the Factory.
Four members of the bargaining unit appointed by the
Union and two members of ma&gemeni appoint&-l by
the Company shall constitute a Safety Committee and
will meet once per month for the purpose of promoting
safety and accident prevention. Payment for lost time
from regular hours to attend the monthly meeting will be
at the employees average hotly earnings.

11.04  The Company shall refund to each eligible
seniority  employee, a maximum of fifty (SO) per cent
of the cost of C.S.A.  ap
twelve (12) month pertelf

roved safety shoes in each
Where an eligible employ-

ee’s shoes have materially  worn out an additional pair
at (JO) per ceot  of cost will be allowed when
approve&

11.05  Employees shall not visit other departments
except in line with their regular work, if permission has
been granted by the Shift Manager concerned.

11.06  The Company and the Union recognizing the
importance of new products, will mate in the devel-
oument  of these ndw oroducts. Th&Comoanv  further
I 1

agrees to see that new products upon sat&a&y com-
uletion of develounsent.  will be brought into re~~ular mo-
huction  BS soon &ereaf&r  as possible: - ’

11.07 Erqloyees who sre excluded from the bargain-
ing unit shall not perform work which replaces ~&UC-
tion or maintenance employees on their regular jobs,
except in the event of an emergency, or for the purpose
of training, taking inventory or experimental work.

11.08 The Company will cause to be printed suf%
dent copies of the Cokctive Labour Agreement so as
to provide a copy to each senlorlty employee actively
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i
at work following negotiations.  No additlonal  replace- ’
ment copies will be issued, but a reasonable inventory
will be prtnted due to estimated turnover of
employees.

11.09  In accordance with the Ontario Labour Relations
Act. Appendix “A” - Interim Increases, Life Insurance
and- Welfare Benefit Plan, Supplemental Unemployment
Benefit Plan, Pension and Severance Award Plan and
numbered Letters of Understanding #1 through MO,  shall
form part of the Collective Labour Agreement.

ARTICLE 12

TERMINATION

year to year for further periods of one (1) year unless
either party gives written notice of termination or written
notice of proposals for amendment to the other party
prior to, but not more man ninety (90) days prior to the
exrirv date or any  vearlv oeriod thereafter. In the event
of-w&ten notice-having 6een given by either party as
provided  herein. negotiations shsll commence within fif-
ken (15) davs of r&eint of such notice with a view to
completing  a’ new Agkement  Should such negotiations
extend beyond the expiration date, this Agreement shall
not expire, but shall continue in full force and effect in
accordance with the Labour Relations Act of Ontario, or
until a new Agreement is entered into by the parties,
whichever date shall occur first.

12.02 Amendments of this Agreement may be made at
any time by mutual agreement between the parties. If
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either party proposes amendments to this Agreement dur-
ing the life thereof negotiations on such proposals shall
b5gin within twenty (20) days of receipt of written pro-
msal.  During the negotiations thereafter if no conclusion
br agreem&t is reached, the provisions of this
Agreement shall remain in effect.

12.03  Any part of this Agreement is subject to
Provincial Legislation. Where options or variations are
pmnitted  by Legislation then these options or variations
will be subject to negotiations.
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-Dated at Kitchener  this 23rd day of September 1988.

Signed on behalf of the parties hereto by their duly
authori7,ed  represenhtives.

Beckers  Lay-Tech Inc.,
Kitchener.

A. SARAMAK

H. ROEDDING

P. JOVANOVICH

Local Union No. 296
United Rubber, Cork, Linoleum and Plastic Workers of
America.

R SHAN’IZ

W.D.  RICHARDS

J. BOWERS

C. CLEMMBR

C. BARSONY, Int Rep.
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APPENDIX “A”

OF COLLECTIVH  LABOUR AGREBMENT

-INTERIM MCRE!ASE-

1. The amount of the interim increase shall be cakulat-
ed and recalculated as nrovided  Mow on the basis of
the Consumer Price index published by Statistics
Canada (1971 = 100)  and hereinafter referred to as
the C.P.I.

2. First Year Agmement:

(4

(4

(4

The base for calculation: the average C.P.I. for
the months of October. November and December
1988.

The first adjustment  wili be calculated and paid
a~ of the pay period beginning March 19,1989.  It
will reflect one cent ($.Ol) per hour for each full
.26 points that the average C.P.L for the months
of December 1988,  January and February 1989
exceeds the base far calculation.

The second adiustment will be calculated and
paid as of the &y period commencing June 18,
1989. It wiII reflect one cent 601)  Per hour for
eachfull. ’

IVY
ts that the average C.P.I. for the

months of arch, April and May 1989  exceeds
the base for calculation.

The third adjustment wiU be caIcuIated and paid
as of the pay period beginning September 17,
1989. It will reflect one cent ($.Ol) per hour for
each fuII .26 pointa that the average C.P.I. for the
months of June, July and August 1989  exceeds
the base for cakukion.



(e) The fourth adjustment wiii be calculati  and paid
as of the pay period commencing December 17,
1989. It will reflect one cent ($.Ol) per hour for
each full .26 points that the average C.P.I. for the
months of September, October and November
1989  exceeds the base for calculation. This
adjustment will be folded into the Occupational
and Day Work rates on December 17,  1989  as
specified herein.

3. Second Year of Agreement:

(a) The base for caIcuIation:  the average C.P.I. for
th;8yths  of October, November and December

.

(b) The first adjustment will be Galculated  and paid
as of the pay period commencing March 18,
1990.  It wiU reflect one cent ($.Ol) per hour for
each fuU  .26 mints that the average C.P.I. for the
months of &mber 1989, Jam&y and February
1990 exceeds the base for calculation.

(c) The second adjustment will be calculated and
oaid as of the Dav reriod commencine  Jute 17.
i990. It wiU r&l&i one cent ($.Ol) I&hour  for
each fuU .26 Doints that the average C.P.I. for the
months of I&uch,  April and May 1990 exceeds
the base for calculation.

(d) The third adjustment wiII be caIcuIated and paid
as of the pay period commencing September 16,
1990. It wiU reflect one cent ($.Ol) r hour for
each fuII .26 points that the average c?.P.I. for the
months of June, July, and August 1990 exceeds
the base for calculation.

(e) The fourth adjustment will be calculated and paid
as of the pay period commencing December 16,
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1990. It will reflect one cent ($.Ol) per hour for
each .26 noints that the average C.P.1, for the
months of September, Octobe;  and November
1990 exceeds the base for calculation.

This adjustment will be folded into the
Occupational and Day Work Rates on December
16,199O  as specified herein.

4. Third Year of Agreement

(4

(b)

(4

(4

The base for calculation: the average C.P.I. for
the months of October, November and December
1990,

The first adiustment  wiII he calculated and Dsid
as of the pay period commencing March’ 17,
1991.  It wiU reflect one cent ($.Ol) r hour for
each fuII -26 points that the average r.P.L for the
months of December 1990,  January and February
1991  exceeds  the Lwe for calculation.

The second adjustment will be calculated and
paid as of the pay period commencing June 16,
1991.  It witl reflect one cent ($.Ol) per hour for
each full .26

hF
ints that the average C.P.I. for the

months of arch, April and May 1991  exceeds
the base for calculation.

The third adjustment wiU be caIcuIated and paid
as of the pay period commencing September 15,
1991.  It wiU reflect one cent ($.Ol) per hour for
each 111.26  points that the average C.P.I. for the
months of June, JuIy and August 1991 exceeds
the base for calculation. This third adjustment
will be folded into the Occupational and Day
EVfnRates  on September 25,199l as specified
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(e) The  fourth  adJustment  will be calculated and
aid

g
as of the pay period commencing

ecember 15,  1991.  It will reflect one cent
($.Ol)  per hour for each .26 points that the
average C.P.I. for the months of September,
October and November 1991  exceeds the base
for caia~iatioa

This adjustment will be folded into the
Occupational and Day Work Rates on
December l&l991  as spedfled  herein.

5. The Interim Increase will be considered as earnings
but will be boxed separately from other wage pay-
ments on the employee’s time card.

6. In the event Statistics Canada dms not issue the
annrouriate  Consumer Price Index on or before the
d-& on which an adjustment is to he calculated, any
adjustment required wilI he n-bade at the tqinning  of
the first pay period following receipt of the Index.

7. No adjustments retroactive or otherwise, shall be
made due to any revision which may later he made in
any published Consumer Price Index by Statistics
CiWid&

8. Continuation of the Interim adjustments is dependent
upon the availability of the official Statistics Canada
Consumer Price. Index calculated on the same basis
and in the same form as that published for December
1985.

9. Each adjustment specified in the Interim Increase
will replace the previous adjustment, if any, in its
entirety, except the fourth adjustment in the first year
of the Agreement, the fourth adjusmnt  in the sec-
ond year of the Agreemenk  and the third adjustment
in the third year of the Agreement will be folded-in
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as specified herein.

10. Method of Fold-In

(a) Daywork Rates - the total amount of Interim
Increase to be folded-in as specified herein will
bz unboxed and added to the maximum of the
day work rates.

(b) Incentive Rates - the total amount of Interim
Increase to be folded-in as specified herein will
be unboxed and added to all incentive
Occupational Rates Scales at the 10% level.
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September 8,1988

LETTER  OF UNDERSTANDING #l

Mr. R.  Shantz,  President,
Local Union No 296,
U.R.C.L. andP.W. ofA.,
141  King Street East,
Kitchener,  Ontario.
N2G 2K8

Dear Mr. Shank
RE: Heat Breaks

This letter will serve to confirm the understanding
reached between the parties during recent negotiations
regarding heat breaks for employees.

During the months of June, July, August and
September outside temperature checks will be made on
on those days where the forecast high exceeds 80 degrees
F, at the Plant tempzature  station. These checks will be
made by the Company and the Local 67 representative,
starting at 930 am. and every four (4)  hours thereafter
until 1:00 am. Local 296  will be advised on the results.

When the outside temperature is 80 degrees F. or more,
the following courses of action will be taken in sequence:
exclusive of climate controlled areas;

4

b)

if there is a reading of 85 degrees F or more, one
additional ten (10)  minute break,

in addition to (a) above, extra relief operations will
be implemented in fibre preparation classifications of
Oven Operator, Line Operator, Inspect/fake Off and
Mould Press Operator. This extra relief will be given
whenever possible, up to a maximum of one (1) ten
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4

4

(10) minute break, per hour,

If there is a temperature reading of at least 80
degrees F. but less than 85 degrees., those classifica-
tions specified in (b) above, will be given one addi-
tional ten (10) minute break,

Employees in the Plant who cannot tolerate the heat
as stated above, will on an individual basis, upon
request, be granted permission to leave the Plant
without pay in any form.

Yours truly,

Peter Jovanovich

Director - Human Resources
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September 23, 1988

LETTER OF UNDERSTANDING #2

Mr. Ron Shantz,  President,
Local Union No. 296,
U.R.C.L. & P.W. ofA.,
141KingStEast,
KipGtpxg; Ontario.

Dear Mr Shank

This letter shall serve to confirm the agrxment  reached
between the parties dtning  recent negotiations regarding
Wash Up Allowances.

Wash Up Allowances shall be provided as follows only
if the employee washes up after working his shift;

Job Classification Minutes

LINE OPERATOR
OVEN OPERATOR :i
SAND BLASTER
~~~;$VI&II  MAINTENANCE

~p~UL&E.BG PRESS OPERATOR

Major weekly clean-up; an 18 minute shower rdlowance
is available to employees who are involved with the
major weekly clean-up and require it.

Yours truly,

P. Jovanovich
Director - Human Resources
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September 23,1988

LE’lTBR  OF UNDERSTANDING #3

Mr. Ron Shantz,  Presider&
Local Union No. 296,
U.R.C.L. & P.W. of A.,
141  King St. Ebs>
Ki2;hyKy Ontano.

Dear Mr. Shantz:

This letter shall serve to confirm the agreemnt  reached
between the parties during recent negotiations regarding
Clothing Allowances.

The Clothing Allowances shall be as follows:

ITEM EMPLOYEE  CLASSWCATION

EYE PROTECTION Mechanics, Moulders on
clean up

BUMP CAPS Cutting press operators,
moulders on clean up.

DUST MASKS Operators who so request
or instructed

HEARING PROTECTION F$tors where so desig-

LEATHER GLOVES Mechanics.

CLOTH GLOVES Press operators, Truckers,
personnel who require.

SLEEVING Press operators, Farmers
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Letter of Understanding #3
September 23,1988
Page 2

COVFWILLS Moulder Operators on
clean up, operator where
temperature is Wow nor-
mal.

RUBBER BOOTS

COVERALLS OR
PANT/SHIRT

As required.

for Malnteoance  group

RAINWEAR for Maintenance Group
as requlrexl.

APPROPRIATE GLOVES where Requhd

It is understood that employees who receive protective
clothing have responsibility for proper care and use of
such.

Where appropriate clothing allowances wiLl be adjusted
with regard for health and safety.

Yours truly,

P. Jovanovich
Director - Human Resources
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Sept 14,1988

LETTER OF UNDERSTANDING #4

R Shantz,  President,
Local Union No. 296,
U.R.C.L. and P.W. of A.,
141  Ring Street Fast,
Ki~Gh~en~  Ontario.

Dear Mr. Shantz;

This letter will serve to confirm the understanding
reached between the parties during these negotiations
regarding scheduling of overtime.

Whenever overtime is required on Saturdays and/or
Sundays and/or design&  holidays, the followmg  proce-
dure will be used for each operation on a shift so as to
generally rotate the overtime to all employees within the
shift, until the required positions are filled;

1. The employees by seniority and job classification on
their shift, then

2. The employees on the shift in the department, by
seniority, that can perform the work.

‘IIIld above procedure will be used for each shift schcd-

If employees are still required, then employees from
shifts not scheduled for overtime will be requested as
prescribed in Steps 1, and 2. Failing this, the least senior
employees will be scheduled from the shift running on
overtime.
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Letter of Understanding #4 Con’t

PRO-

A.

B.

C.

D.

E.

F.

G.

Every reasonable effort will be made by the
Company and Union to contact the appropriate
employee8 according to the above.

Any refusals of overtime will be recorded in pro-
ceeding through the sequence.

Employees that were unavailable for contact and
missed overtime work will b-e scheduled upon the
next instance of overtime.

Employees scheduled for vacation will not be eligi-
ble for overtime work during their full week on vaca-
tion which includes the Sunday and Saturday on that
WC&.

No transfer or exchange of offers will be allowed
between employees and employees or employees and
Management.

For call-in or stay-over overtime, the above proce-
dure wilI be followed.

Refused overtlme request on Friday will not be
charged.

Yours truly,

Peter Jovanovich

Director - Human Resources
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September 23,1988

LETTER  OF UNDERSTANDING #5

Mr. Ron Shantz,  President,
Local Union No. 296,
U.R.C.L. & P.W. of A.,
141 King Street Fast,
Kitchener,  Ontario.
NZG 2K8
Dear Mr. Shantz;

This letter will confirm the agreement made during negc-
tiations  concerning payments of wages to the Local
Union President.
The Company wili pay the Local Union President for
time lost from his regular hours in the administration of
the Collective Labxu  Agreement thusly,  conduct of
legitimate Local Union matters.

The President shall first obtain Permission from his Shift
Manager and will contact a Management Representative
before conducting Union business in any department.

The Local Union Presideat,  during  the term of Ms
office only, will be placed on the day shift of his Job
dasslflcatlon,  following whlcb  he will elect his shift
preference.

Yours truly,

P. Jovanovich

Director - Human Resources
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July 8,1987

LETTER OF UNDERSTANDING #6

Mr. Alec Poczik, President,
Local Union No. 296.
U.R.C.L.andP.W. ofA.,
141 King Street Fast,
Kitchener,  Ontario.
N2G 2K8

Dear Mr. Poczik;

RE: Apprenticeships

This letter shaU serve to confirm the agreement reached
between the parties regarding Apprenticeships and the
addition of the following classifications to the bargaining
unit. These ChS8ifiCafiOn8  are:

1) Electrician - Apprentice

2) Mechanic - Apprentice

It is understood should a lay-off be required in the
Maintenance Department, the Apprentice will be the first
subject to such lay-off in the respective trade. In the
event of lay-off, the seniority of the Apprentice would
automatically be transferred to his former department
and he would return to his previous job providing he has
the seniority to do so. This procedure would also apply in
the following situations;

1) The Company deems his performance at work or
school unsatisfactory resulting in removal from the
Apprenticeship Program

2) The Apprentice wishes to withdraw from the pro-
gram.

An Apprentice who has been laid-off shall be subject to
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recall and not be subject to the restrictions in section 8.07.

Wages will be a percentage of base of the “Lead” rate in
each respective classification as provided by the follow-
ing schedule:

P E R I O D - P E R I O D -
1st 60 1st 60

2nd 70 2nd 70

3rd 80 3rd 80

4th 90 4th 90

5th 95 COMPLETION 100

COMPLETION 100

Upon completion of the program, and receipt of the
provincial Certificate of Qualification, the Apprentice
will be transferred to the “Lead” classification in the
mSIX.ctiVe  trade.

The first subsequent vacancy in the plant, occurring from
an Employee being awarded a job in the Apprenticeship
hgram,  shall be posted,

Yours truly,

G.J. Becker

Human Resources Manager.
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September 231988

DING #I

Mr. R.  Shantz,  President,
Local Union No. 296,
U.R.C.L,andP.W. ofA.,
141 King street East,
Kitchener,  Ontario.
N2G 2K8

Dear Mr. Shantz;

This letter will serve to confirm the understanding
reached between the parties during recent negotiations
concerning the early retirement option after 30 years of
credited service and age 55.

It is understood and agreed that the Company shall with-
hold three cents ($.03)  Per hour from the silent C.O.L.A.,
and from each of the first eleven (11) interim increases
which will be calculated and paid as of the pay period
commencing on March 19,1989,  up to and including the
pay period September 15,1991.

It is further understood and agreed that if any of the first
eleven (11)  interim increases, as described above, pro-
duces less than three-cents ($.(X3) per hour, the Company
shall absorb any such loss during any such period.

Effective with the pay Period commencing on December
15,  1991,  the thirty-six cents ($.36)  plus the regular inter-
im increases shall be folded into the wage rates as speci-
fied in Appendix “A”, Interim Increase of the C.L.A.

Yours truly,

Peter Jovanovich
Director Human Resources
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LETTER OF UNDERSTANDING #8

September 23,  1988
Mr. R.  Shantz,  President,
Local Union No. 296,
U.R.C.L. and P.W. of A.,
141 King Street East,
Kitchener,  Ontario.
N2G 2K8

Dear Mr. Shantz;

This letter will serve to confirm the understanding
reached between the Parties during recent negotiations
regarding an Apprenticeship Plan.

The Company and the Union will meet within six (6)
months  of the ratification of this agreement to readdress
the original letter of July 8, 1987,  regarding the
Apprenticeship Program.

In the interim the provisions of the letter dated July 8,
1987  in this regard will apply with the exception that the
base rate for apprentices, as of September 25, 1988,  will
be the greater of either the current Press Operators Rate
or the applicable Percentage of the First Class
(Journeyman) rate.

Yollxs truly,

Peter Jovanovich

Director Human Resources
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LETTER OF UNDERSTANDING #KJ

Mr. R.  Shantz,  President,
September 23,198s

Local Union No. 296,
U.R.C.L. and P.W. of A.,
141  King Street,
Kitchener,  Ontario.
N2G  2K8

Dear Mr. Shantz;

This letter will serve to confirm the understanding
reached between the parties during recent negotiations
regarding the provisions, Article 9.01  (c) of the C.L.A.

It is understood and agreed that the Compan
Y

shall with-
hold three and one half (3.5)  cents per hour rom the
silent C.O.L.A. effective December 18,1988.

It is further understood and agreed that if the silent
C.O.L.A. produces less than three and one half (3.5)
cents per hour for this purpose, the Company shall
absorb any such loss.

Yours truly,

Peter Jovanovich

Director Human Resources

-68-



LETTRR  OF UNDERSTANDING #lO

September 23,198s
Mr. R Shantz,  President,
Local Union No. 296,
U.R.C.L.  and P.W. of A.,
Kitchener,  Ontario.
N2G 2K8

Dear Mr. Shank,

This letter will serve to confirm the understanding
reached between the

r
‘es during recent negotiations

regarding the Silent .O.L.A.

The Silent C.O.L.A., the fourth adjustment of 1988, is to
be folded into the base rates, effective September 25,
1988.  This fold in is estimated at fifteen (15) cents and
when calculated in December 1988  the  following will
apply:
-if calculated adjustment exceeds fifteen (15) cents than
the excess will be included in the base rate effective
December 18,  1988,

- if the calculated adjustment fails to equal fifteen (15)
cents than the Company shah absorb any such shortfall.

Yours truly,

Peter Jovanovich

Director Human Resources
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LIFE INSURANCE AND
WELFARE BENEFIT PLAN

This Plan made and entered into this 15th  day of
December, 1988 by and between Beckers Lay-Tech Inc.,
Kitchener,  hereinafter referred to as the “Company” and
United Rubber, Cork, Linoleum and Plastic Workers of
America, Local Union Number 296,  hereinafter referred
to as the  “Union”.

The Company will establish, maintain and admluis-
ter a Life and Health Insurance Plan for each eligible
hourly paid Employee and eligible dependents which
shall consist of and be llmited to the beueflts  as out-
lined herein.

ARTICLE 1
DEFINITIONS

1.01 The term “Employee” means any male or female
who is in the employment of the Company, and is a
member of the bargaining unit and referred to hereinafter
in the masculine gender.

1.02  The term “Dependent” means a person defined as
follows:

(1) The spouse of an employee for purposes of any
spouse’s benefits payable under the Plan! “spouse”
means the person who is legally mamed  to the
employee, except in the case of a person of the oppo-
site sex who has been cohabiting with the employee.
and has been publicly represented as the wife or hus-
band of the employee for at least one year immedi-
ately preceding  the time when that person’s status is
required to be determined for the purpose of this
plan.
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(2)

(3)

(4)

The unmarried, unemployed children of an employee
who are under 21 years of age (or over 21 years of
age but under 25 years of age provided such children
are in full time attendance at schcol,  college or uni-
versity.)

Any child of the employee twenty-one years of age
or over, mentally or physically infirm and wholly
dependent for support upon the insured employee,
before his twenty-first birthday, but this does not
include the spouse of any such child.

The term “children” shalt include stepchildren, foster
children and other children who depend  wholly upon
the employee for support and live with the employee
in regular parent-child relationship.

1.03 “Physician” means a medical practitioner who is
registered under the Ontario Health Disclpllnes Act or
such similar statute or law as governs the practice of
medicine in the jurisdiction in which any medical, surgi-
cal or diagnostic services are rendered to an employee or
his dependent

1.04  The term “Lay-off” means the termination of
employment of an employee by the Company for an
indefinite period, caused by the decision of the Company
to reduce or eliminate the work upon which the employ-
ee was engaged; “laid-off” or “to be laid off’ shall have a
like meaning.

1.05  The term “Retirant”  means any employee who has
been retired and is eligible to receive a retirement pen-
sion or disability allowance under the Pension and
Severance Award Agreement between the Company and
the Union.
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ARTICLE 2
BENEFITS

2.01  Life Insurance: A principal sum for each eligible
hourly paid employee and retirant  as follows:

ELIGIBLE EMF’MYEEz

effective January 1,1989  - $20,000

effedlve January 1,199O  - $23,000

effedlve January 1,1991-  $25,000

ELIGIBLE RETIBANT

effective January 1,1989  - $8,000

Payment of death benefit will be made in accordance
with the terms of the policy issued .by the Insurance
Company to each eligible employee and retirant.

2.02 Life Insurance Termination and Conversion
Privilege: The policy will continue in force for a
of 31 days following termination  of employment. @“’urmg
this period the holder of the policy shall have the privi-
lege of obtaining, without medical examination, a Policy
from the Insurer according to the terms contained in the
insurance certificate.

2.03 Disablement Before Age 65:  If an insured
employee becomes totally disabled before attaining the
age of 65 years, the life insumnce  policy will be extend-
ed without payment of premiums in accordance with the
terms contained in the insurance certificate.

2.04  Accidental Death and Dismemberment Insurance:
An additional principal sum of $20,000 effective
January 1, 1989;  $23,000  effectlve  January 1, 1990
and $25,000  effective  January 1, 1991 wiU be paid in
the case of accidental death or dismemberment of an eli-
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gible employee. The principal sum wiU be payable in the
case of death or loss, or loss of use of both hands, both
feet or sight of both eyes or any two of those members
when such loss occurs within 365  days of the date of the
accident and is caused by external, violent and accidental
means, Payment of one-half of the above principal sum
will be provided for in the case of loss of one hand, one
foot or sight of one eye, under the same conditions. The
contract will contain such limitations and conditions as
are normally found in contracts issued in Ontario for
insurance of this type.

(b) Long Term Disability Plan: Effective December 1,
1987,  the Company shall provide Long Term
Disability Benefits as herein prescribed to an eligible
employee possessing two years of credited service
and being totally disabled from any occupation. Such
benefits will commence following exhaustion of
weekly indemnity benefits and will cease in the
event of the following occurrence of: (a) on the
month following the month of recovery, or (b) on the
month following the month of death, or (c) on the
month following the month in which monthly pay-
ments equals months of credited service or (d) on the
month in which the employee qualifies for a
Disability Pension or a full total disability award
from Workers’ Compensation Board.

To be eligible and continue to be eligible for this
benefit such employee shall provide medical evi-
dence or attend a medical examination as required
from time to time.

The amount of maximum monthly benefit shall be
four hundred (400)  dollars per month: per month of
credited service to a maximum, duration of forty-
eight (48) months of payment.

-73-



Effective December 1, 1989  a maximum monthly
beneflt  of six hundred (600)  dollars.

It is understood that Welfare Article 3.02  shall have
no meaning to the long term disability plan.

Recurrence of Disability: This provision shall take
precedence over any recurrent disability provision
uuder the Company’s weekly indemnity plan; where-
as, if a disabled employee while receiving long term
disability payments recovers and returns to full-time
active employment and becomes disabled within
three months of his return to work, a new disability
qualifying period shall not be required if disability
results from the same cause, in this event the
employee will resume his benefit for any balance of
long term disability benefit payments only.

Rehabilitation: Refusal to undergo reasonable reha-
bilitation shall result in disqualifications from Long
Term Disability.

2.05  ACCIDENT AND SICKNESS INDEMNITY:

(a) If an eligible employee is totally disabled due to a
non-occupational accident, payment as outlined
below will be made to such employee while under
the care of a physician for a period not exceeding 52
WC&S.

(b) Benefits for disability caused through accidental
injury as described above will be paid commencing
with the tist day an employee is unable to report for
work and is deemed to be disabled by his attending
physician.

(c) If an eligible employee is totally disabled due to a
non-occupational sickness, payment as outlined
below will be made to such employee while under
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(4

the care of a physician for a period not exceeding 52
W&&S.

Beneflts  for dlsablllty  caused through non-occu-
patloaal  sickness  as described above will be paid
commencing with the 8th day the employee Is
unable to report for work due to sickness. (Tbls
period shall Include 5 plant working days),

Benefits for dlsablllty  caused through surgery will
be pald commencing wltb the first day of the hos-
pltal  confinement or the day of outpatlent  surgery
excluding cosmetic  surgery.

2.06 The date upon which disability terminates shall be
the last day prior to the day upon which the employee’s
attending physician star the employee is able to resume
work.

2.07  WEEKLY INDEMNITY BENEFIT:

(a) The amount of weekly indemnity benefits will be an
amount equivalent to 66 2/3% of the employee’s
average hourly earnings, excluding alI pretittms,
times 40 hours or 66 2/3% of the employee’s average
insurable earnings over the last 20 weeks of insur-
able employme;t (as used by the Unemployment
Insurance Commission), whichever is the greater, to
a maximum of $339.00  per week.

(b) The amount equivalent to 66 213% shall be rounded
off to the nearest dollar. In cases where part of the
dollar is equal to or greater than 50 cents, the amount
shall be rounded off to the next highest dollar.

(c) If the earnings index under the Unemployment
Insurance Act should change the criteria for maxi-
mum benefits, the Company may elect to adjust the
maximum benefits of $339.00  to the extent of main-
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Cd

taming  the minimum qualification requirements 0:
the Weekly Indemnity Plan for Unemploymen
Insurance Act premium reductions.

In consideration of the amounts in the Week11
Indemnity Benefits outlined in (a) above, the Unior
and its members agree:

To forego the total rebate or savings to which the)
mieht be entitled. in whole or in uart. under thr
Unlemployment  Insurance Act, as’s result of the
Weekly Indemnity Plan becoming and remaining
approved for any reduction of preniium,  and that ai’
such moneys shall be retained by the Company.

Should the provisions included in this section 2.0;
fail to meet or fail to continue to meet tht criterlr
required to maintain the Weekly Indemnity Plan at
an approved plan for premium reductions under tht
Unemployment Insurance Act, the Company and tht
Union will, following the effective date of such leg
islation or change in the regulations, commenct
negotiations to amend these nrovisions nrovidinr
thz such amendments do not i&ease thelaggregai
cost of Weekly Indemnity to the Company before the
enactment of the legislation or change in the regula,
tions.

2.08  An employee who has received the maxlmun
benefits  he is entitled to receive for one disability, wh(
has recovered from that dlsabilitv  and has been back
to work for a period of 14 calendk  days, will be eatIS
tled to benefits with respect to a subsequent period oi
dfsabllity  due to the same or related causes.

2.09  Indemnity Calculation: Weekly Indemnity pay.
ments will be paid on the basis of a 5 day week and par
tial weeks will; be paid on a daily basis calculated at l/Z
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the weekly benefit for each regular working day of dis-
ability.

No employee shall be eligible for payment of an
indemnity claim either full or in part for any Period for
which an employee is receiving other income to which
the Company is either directly or indirectly a contributor.

2.10  A female employee shall be entitled to weekly
lademnity  benefits  resulting from pregnancy or relate
ed causes only when the Unemployment Insurance
Commlsslon  elimloates  thls benefit or the benefit
period for pregnancy or related causes Is not covered
by U.I.C.

2.11  MEDICAL SERVICES BENEFI’P:

The  Company will remit the monthly premiums to the
Ontario Health Insurance Commission on behalf of each
eligible employee and eligible dependent(s), if any, to
qualify him or them for the O.H.I.P. benefits in effect.
Such premiums shall be paid by the Company for each
month an employee or dependent(s) is eligible under
Article 3 - Eligibility. For each month in which the
employee or dependent(s) is not eligible under this
Agreement, the amount of the premium will be deducted
from his pay.

2.12 SUPPLEMENTARY HOSPITAL EXPENSE
BENEFIT:

In addition to making the premium payments as
defined in Section 2.11 above, the Company will provide
Supplementary Hospital Expense Benefits for any eligi-
ble employee and any eligible dependent for the amount
charged by the hospital for room and board in excess of
the expenses covered by the provincial hospital insurance
plan up to an amount equal to the difference between the
charges for standard ward and standard semi-private
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accommodation for each day of confinement to a maxi-
mum of 365  days during any one benefit period.

Successive periods of confinement in a hospital shall
be considered as occurring during one Benefit Period
unless the employee returns to work and completes at
least fourteen (14) calendar days of full-time employ-
ment before commencement of the later confinement, or
is separated by an Interval of at least one (I) month or
unless later confinement is due to causes wholly different
from those of the prior confinement; or in the case of a
dependent successive periods of confinement are separat-
ed by an interval of at least 3 months or unless the later
confinement is due to causes wholly different from those
of the prior confinement.

2.13 Supplementary Health Benefits; The plan will
provide for each eligible employee and eligible depen-
dent(s) the following Supplementary Health Benefits:

MAXMUM BENEFIT

The maximum amount payable under this benefit in
respect of any individual in any one 12 month period will
be:

(a) $20,000  less the amount paid under this benefit in
respect of the individual,

(b) $1000  whichever is the greater amount.

EXTENSION OF BENEFlTS

If an employee or any eligible dependent is totally dis-
abled on the date of termination of the employee’s insur-
ance because of termination of employment, benefits will
bc continued in respect of the disabled individual during
total disability for a period of up to 90 days following the
date of such termination.
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ELIGIBLE EXPENSES

Eligible expenses mean reasonable and customary
charges for the following services, providing that such
services are prescribed by a physician licensed to prac-
tice mfdicine.

1.

2.

3.

4.

5.

6.

7.

8.

9.

Services of registered muses and aualified ohvsio-
therapists, prodding such nurse or ;hysiothe;a$st is
not ordinarily resident in the patient’s home and is
not a relative of the patient;

hospital outpatient services and diagnostic laboratory
and X-ray examinations not covered by a Provincial
hospital or medical insurance plan or any other hos-
pitalplan;  1

prescription drugs dispensed by a physician or by a
registered pharmacist on the written prescription of a
physician;

rental (or purchase at the discretion of the Company)
of wheel chair, hospital bed, iron lung or oxygen set
or other remedial appliances as prescribed by a
physician;

trusses, braces and crutches;

artificial limbs or eyes or other prosthetic appliances;

oxygen, plasma and blood transfusions, surgical
dressings or bandages;

ambulance services which are certified by the attend-
ing physician as necessary, including any con-
veyance which is officially designated as an ambu-
lance in any emergency;

the services of a dental surgeon including dental
prosthesis required, for treatment of a fractured jaw
or for the treatment of accidental injuries to natural
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teeth within six months of the accident where the
injury was caused by external, violent and accidental
means;

10. services of a duly licensed medical practitioner ren-
dered while the employee or dependent is traveling
or resident outside the Province of Ontario, payment
to be limited to the amount of the charge which is in
excess of the Ontario Medical Association Schedule
of Fees and up to the amount which would be rea-
sonably considered for payment if the service were
rendered in Ontario;

11. eye glasses purchased on the written prescription of a
physician or registered optometrist, subject to a max-
imum of $190.00  during any period of 24 consecu-
tive months. Exclusions - sun glasses for cosmetic
purposes, and safety glasses where a prescription is
not required.

12.  hearing aids on the written prescri@on of a medical
doctor to a maximum of $500.00  m all, per person,
including repairs and batteries. In the case of grow-
ing children (up to age 18) an additional allowance
of $200.00  per three year periods shall be available
for replacement ear pieces;

13. treatment by radium or radioactive isotopes;

14.  mom and board in a licensed private hospital, other
than a home for the aged, which is under the supervi-
sion of a registered nurse or physician up to $15.00
per day for a maximum of 120 days during the life-
time of the insured individual;

15.  services of a qualified and registered clinical psy-
chologist in good standing up to $50.00  for the initial
visit and up to $25.90  per hour for subsequent treat-
ments to a maximum of $400.00  during any period
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of 12 consecutive months:

16. services of a registered masseur up to $30.00  per
treatment for a maximum of 12 treatments during
any pericd of 12 consecutive months, provided such
treatments are prescriti  in writing by the patients
attending physician;

17. services of a regularly qualified speech therapist
which are certified in writing as necessary by the
patients attending physician or dentist up to a maxi-
mum of $350.00  during any period of 12 consecutive
months.

18.  remedial footwear or Inserts as prescribed by a
physician or a doctor of podiatric medicine;

19. “reasonable and customary charges” exclude charges
which are in excess of those usually made for the
service, treatment or supplies in the absence of insur-
ance, or in excess of the general level of the charges
in the area

LIMITATIONS

The insurance under this benefit does not cover
charges in respect of;

- injuries or sickness for which benefits are payable
under any Workers’ Compensation Act;

- services of a physician or surgeon except as provided
under “Eligible Expenses”;

- self-inflicted injuries which are not accidental;

- injury or sickness resulting fmm war or from engag-
ing in a riot, illegal disturbance of the peace, criminal
act;
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addiction to drugs  or alcoholism unless under the
care of a physician;

any service for which the individual is not required
to pay or for which benefits are received under any
other group insurance $icy;

services for which benefits are payable under any
government hospital or medical care insurance plan
other than those specified under “Eligible Expenses”.

2.14  DENTAL, EXPENSE BENEFIT

The Company will provide for all eligible active
employees and eligible dependents, the basic Dental
Plan, Rider 1, Rider 2, fully paid dentures each three
years and fifty percent coverage. for Crowns and Bridges,
as detailed in the Dental Listing herein

Regardless of the O.D.A.  procedure codes used
from year to year, the Company will ensure that the
dental benefits continue to be covered as spe&led In
the Artlde  2.14.

Coverage will be based on the Ontario Dental
Association schedule of fees;

Effective January 1, 1989,  the 1987 O.D.A. Fee
Schedule;

Effective Aprfl  1, 1990,  the 1990  0-D-A.  Fee
Schedule.

Payment based on the Ontario Dental Association
Schedule of Fees provided for general practitioners for
the following oral care expenses:
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ONTARIO DENTAL ASSOCIATION
CODES AND PROCEDURES

texplanation of codes can be obtained from your Dentist)
Examinations
11110,01120,01130

Initial examination of a new patient (once every 3
Ye-=9

11200
E;;;lination of a previous patient (once every 6

11400
Specific examination

)13cQ 94400,94100,942c0
Emergency Examination and/or consultation

Jonsultations

15100
Treatment Planning-per unit of time

15200
With patient

>3100
Another Dental Practitioner

I4100
Bacteriologic cultures for determining of pathologic
agents

I4200
Dental carries susceptibility test

34300,04310
Biopsy, soft-hard tissue
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04330
Cytological examination

o4mo
Pulp Vitality tests

Radioeranhic  Examination and Interpretation
iIim3Yl
02100

Intraoral periapical films, complete series (once
every 3 years).

0211 l-02120  (inclusive)
Intraoral p&apical films, one to ten films

02131-02134  (inclusive)
0cc1usal fihns

02141-02144  (inclusive)
Posterior bitewing  films (once every 6 months)

02201-02204  (inclusive)
Extraoral films

02304
Sinus examination

02400
Sialography

02430
Use of radiopaque  dyes to demonstrate lesions

02504,02505
Temporomandibular  joint films

02600
Panoramic fiIm (once every 3 years)
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02701-02705  (inclusive)
Cephalometric  films

02800
Interpretation of radiographs from another source per
unit of time

02920
Tomography

02930
Hand & wrist (as diagnostic aid for dental treatment)

PREVENTIVE SERVICES

11100,11200,11300
Scaling and Polishing (once every 6 months)

12400
Topical Fluoride  treatment

13200,  13210
Oral Hygiene Instruction (once every 6 months)

43310
Occlusal Equilibration (8 units of time every
12 months)

Treatment of Dental Caries @ihingsl

39930
Sedative (palliative) dressing

21101-21105  (inclusive)
Primary teeth

21211-21215  (inclusive)
Permanent Anterior and Bicuspid tczth

21221-21225  (inclusive)
Permanent Molar Teeth
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21301-21305  (inclusive)
Pin reinforcement

22101,22102
Silicate restorations

23101-23223  (inclusive)
Acrylic or composite restorations

SURGICAL SERVICES - REMOVAL OF TEETH

Removal of Erunted Twth  - uncomnkated

71101
Single Tooth

71111
Each additional tooth in SW surgical site

72100
Removal of Erupted Tooth (complicated)

72210,72220,72230,72240
Removal of Impacted Tooth

Removal of Residual Roots

72310
Soft tissue coverage

72320
Bone tissue coverage

Anaesthesia

92110,92120,92201,92202,
92215,92251,92252,92310,
92311,92330,92340
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JIiagnosis  and Treatment of Gum tissues)
Van-surgical  services - per unit of time

I1100
Application of displacement dressing

I1200
Management of acute infection and other oral lesions

I1300
Desensitization  of twth surface

Sur&al  services

i22001
Gingival  curettage

&2002
Gingivoplasty

12003
Gingivectomy

12100
Osseous surgery

12103,42104
Osseous grafts - single, multiple site

~22cQ42300
Soft tissue grafts

$2310
Vestibuloplasty

$2500
Post surgical treatment - periodontal - per unit of
time
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43200,432lO
Provisional splinting -intracoronal,
extra coronal - per unit of time

43400
Periodontal scaling and root planning - per unit o
tirm

43600
Special periodontal appliances (including occlusa
guards)

31100,31110
PIP capping

32201,32202,32210,32211
Vital pulpotomy

33 1Do,33120,33200,33220,
333QO.33320.33400.33420

R& Canh Therapy

33501,33502,33503,33504,
33511,33512,33513,33514

Apexification

34101,34102,34103,34104,
34111,34112,34114,34115,
34201,34202,34203,34212

Periapical  Services

Root Amputation

34401,34402
Amputation at one root-two roots

Other Endontic  Procedures (Preparation of Tooth fa
Treatment)
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19100
Gingival  curettage

59110
Alveolectomy

19120
Banding of tooth to maintain sterile operating field

39210,39220,39230,39300
Hemisection

39400
Chemical bleaching only - per unit of tirre

39501,39502,39503,39600
Intentional Removal, Apical Filling and Re-implan-
tation

39901,39902,39903,39904,
39910,39940,39%0,39970,
39980,39985

Emergency Prowhwes

al Services

72410,72411,72412
Surgical exposure of tooth

72430
Transplantation of a tooth

72440
Surgical repositioning of a tooth

72450
Enucleation  of an unerupted tooth and follicle

73100,73110
Aleveoplasty  - per unit of time
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7311q,  73120
Grngivoplasty  and/or Stomatoplasty

73133,73134,73135,
73140,73141

Oseoplasty  - per unit of time

74108,74109,74408,744C9
Surgical Excision

75100,75110
Surgical Incision

76198,76210,76250,76310,
7635020;  76950,76951

77800,77810,78110
Frenectomy

79104,79301,79302,79303
79304,79305,79306,79307
79308,79401,79601,79602,
79603,7%04

Misc-eIIaneous  Surgical Services

%lOO,  96101
Adjunctive  General Services Drugs (Injections)

100% payment based on the Ontario Dental Association
Schedule of Fees provided for general practitioners for
the following oral care expenses:

Prosthetic Services

51100
Complete MaxilIary Denture (once every 3 years)

51110
Complete Mandibular Denture (once every 3 years)
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51120,51300,51310,51320,
51600,51610,51620

Complete Maxi&q  and Mandibular Dentures (once
every 3 years)

52120,52121,52220,52221,
52230,5223  1,52320,52321,
52400,52410,52500,52510,
52520,52525,52530,52531,
;;S$, 52600,52610,52630,

Removal ParticaI Dentures (once every 3 years)

54240,54300,54301,54302
Denture Adjustments

5’5101,55102,55103,55104,
55201,55202,55203,55204,
55520,55530,55700

Denture Repairs

56200,56201,56210,56211,
56220,56221,56230,56231,
56260,56262,56263,
56270,56271,56272,56273

Denture Rebasing,  Relining

50% paynznt  based on the Ontario Dental  Association
Schedule of Fees provided for general practitioners for
crowns and bridges:

24101,24103,24200,24201,24300
Gold Foil Restorations

25100,25200,25300,25500
Metal Inlay Restorations

25601,25602,25603,25604,25605
Retentive Pins
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26100,267OO
Porcelain Restorations

27100,27110,27130,27140,
27200,27210,27300,27310,
27401,27403,27411,27413,
27421,275CQ  27700,27701,
27702,27710,27711,27712,
27800,27810,29100,29300,
29500,295  10,29600,296  10,
29800,299OO

Crowns and other Restorative Services

Pmsthodentic  Evaluation (once every 3 years)

62100,62200,62500,62510,
62600,627C0,62800

Pontics (once every 3 years)

65200,65300,65400,65500
Retainers (once every 3 years)

66100,66200,66300,66400,
66500,66600,66610,66620

Repairs (once every 3 years)

67100,67101,67110,67200,
67210,67400,67410,67600,
69300
Retainers - Crowns (once every 3 years)

69610,69620,69701,69702,
69703,69704,69705,69800

Splinting (once every 3 years)
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Predetermination of Oral Care Benefits

There will be times when you want to find out what
payment you may expect to receive from the Insurance
Carrier  before you begin a plan of oral treatment. This
process is called predetermination and we strongly urge
you to use it whenever the anticipated cost of the oral
treatment exceeds $300.

Simply have your dental practioner  write out a treat-
ment plan for you and take this to your Plan
Administrator for transmittal to the Insurance Carrier.
We will send you a statement of the amount payable by
the insurance plan This wih allow you to determine your
own financial obligation prior to the commencement of
treatment

Limitations

No reimbursement will be made for expenses resulting
from:

services payable under any Workers’ Compensation
Act or any other statute;

services payable under any government plan;

self-inflicted injuries;

services required as a result of war or hostilities of
any kind:

services required as a result of your participation in a
criminal offence;

services performed by a Person who is ordinarily res-
ident in the patient’s home;

services for which reimbursement is payable due to
the legal liability of any other party to the extent of
such reimbursement
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services other than those provided by a dental practi-
tioner except those services which may be p&ormed
by legally qualified auxiliary personnel under the
supervision of a dental practitioner, or those services
which may be performed  by a paradental  practitioner
under the terms of the practitioner’s license;

crowns placed on a tooth not functionally impaired
by inch4 or cuspal damage;

dentures and bridgework (includin crowns and
inlays forming the abutments) to rep acef any teeth
removed before the claimant became insured under
this benefit or to replace a tooth or teeth congenitally
missing;

dentures which have been lost, stolen, or mislaid;

prosthetic devices which were ordered before the
claimant became insured under this benefit, or which
were ordered while the claimant was insured but are
installed more than 30 days after termination of the
insurance;

rey!acement of an existing partial or full denture,
bridgework, crown inlay, onlay, or periodontal
splinting unless;

(i) the existing denture, bridgework, crown, inlay,
onlay or periodontal splinting is at least three
years old and the replacement takes place at least
one ear after the claimant became insured under

Lt h i s  nefit,

or

(ii) the replacement is required to replace an inn&i-
ate temporary denture which was installed while
the claimant was insured under this benefit;
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- the addition of teeth to an existing partial denture or
bridgework unless the addition is required to replace
one or more teeth removed while the claimant is
insured under this benefit.

ARTICLE 3

ELIGIBILITY

The following regulations will determine the eligibility
of present and future employees to participate in the
benefits provided in this Plan, as set out above.

3.01  An hourly paid employee actively engaged in his
duties as of the effective date of this A

$”
ment  shaIl be

entitled to applicable benefits of the p an for which he
may be eligible (and providing he has fultilled the initial
eligibility requirements as outlined in Section 3.02).
Present employees not actively at work on the above
date, for any reason, shall becorn  eligible upon the date
of their return to active employment.

3.02  An hourly paid employee hired after the effective
date of this Agreement will become eligible for the appli-
cable benefits of the plan on the frost day of the third
month following the month in which employment begins,
provided that he is actively employed on the worki

T
day

coincident with or next following that date. An emp oyee
not actively at work on his eligible date for any reason
will become eligible upon the date of his return to active
employment.

3.03  Dependents: The eligible dependent or depen-
dents of an eligible employee shall IX entitled to receive
benefits as stated herein on or after the date on which
such dependent or dependents are properly enrolled
under the plan, except that should a deI!endent  actually
be a hospital patient on the date the insurance takes
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effect, the coverage, other than that provided by the
Ontario Hospital Insurance Plan for such dependent, will
be postponed until he or she is discharged from the hos-
pital.

3.04  An employee will be considered to be single and
without dependents until he has properly enrolled his
dependents. He may be required to furnish such proof as
the Company may reasonably require to establish the eli-
gibility of any person claimed as a dependent.

3.05  An employee shall inform the Company promptly
of any changes in his status or that  of his dependents
which would affect his or their eligibility under the plan

3.06 Leave of Absence, Sickness, Injury or Pregnancy:
When an eligible emdovee  is aranted  leave of absence
from work because bf &kne&, injury or pregnancy,
annlicable  benefits of the plan for the employee and his
d$endents  will be main&ted for a per&d c&unencing
with the f-at day of the month following the date such
leave commenced and equal to the amount of seniority
the employee had at the start of such leave but not to
exceed a maximum period of 18 months.

3.07 Expiration of Leave of Absence Benefits: An
employee, who is unable to return to work at the expira-
tion of the period of leave of absence for which he is eli-
gible for benefits as set out &ve, and continues cover-
age, for himself and dependents, for all benefits, except
weekly indemnitv,  by uayment  monthly in advance to the
Company of thetotal  ~miums  appli&ble to such bene-
fits. Such payment will be the responsibility of the
employee. This privilege will termlnate  on termination  of
employment (including lay-off) or termination of the
plan or failure to pay premiums.
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3,08 Personal Leave of Absence: An emdovee who is
granted leave of absence for any reason o&e;than sick-
ness, injury or pregnancy after becoming eligible for
the plan, shall continue to be eligible for all benefits for
himself and dependents, except weekly indemnity, until
the end of the month following the month in which such
absence commences.

3.09 EmDlovee not Elieible  for Leave of Absence: An
employee ilisble for the-benefits of the  plan who has not
established seniority and, therefore, not entitled to leave
of absence, whose employment is terminated because of
absence due to disability in excess of one week shall
cease to bz eligible for benefits as of the date of termina-
tion except for life insurance conversion privilege as out-
lined herein.

3.10  Lay-Off: An employee who is temporarily laid off
for a peri& not exceeding 31 days shall continue to LX
eligible for all benefits of the plan.

An employee laid off for an indefinite period, whose
employment is thereby terminated, shall continue to be
eligible for all benefits, except weekly indemnity, until
the end of the month following the month in which such
lay-off occurs.

However, if at the tim: of lay-off the employee is eligi-
ble for and continues to receive Supplemental
Unemployment Benefits, except in the case where the
fund does not provlde benefits  coverage for all bene-
fits, except Weekly Indemnity, will be continued up to a
maximum period ceasing at the end of the sixth month
following the month in which such lay-off occurs.

3.11 Return from Leave of Absence or Lay-off: An
employee, who had previously been eligible under the
plan and who returns to regular employment after lay-off
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and prior to loss of seniority rights or leave of absence
where benefits have expired shall b-e eligible for benefits
on the first day that he returns to work. -

3.12 Termination of Employment: An employee,
except a retirant or laid-off employee, whose employ-
ment is terminated for any reason shall cease to be eligi-
ble for benefits to which he may be entitled under this
plan as of the date of termination except for extended ter-
mination benefits and the provision that Life Insurance
will continue for 31 days under the conversion privilege.

3.13 Dependents of an employee shall cease to be eli-
gible for benefits under this plan on the date on which
the employee ceases to be eligible, and in the  case of the
death of an employee, at the end of the month following
the month in which said death occurs.

3.14  Retirement: An employee who becomes a retirant
and continues to remsin eligible for a retirement pension
or disability allowance but these benefits shall not be
applicable to a person who may be eligible for a Deferred
Vested Pension, shall continue to IX eligible for the been-
efib then in effect as herein outlined:

- retirant  life insurance,

- medical services benefit,

- supplementary hospital expense benefit,

- supplementary health benefit, and

- dental expense tenefit.

3.15 Extended Termination Benefits: In all cases of
termination of coverage while the plan is in effect, the
eligible employee or dependents will be covered for
Supplementary Hospital Expense Benefit and
Supplementary Health Benefits for a 90 day Period if
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total disability exists continuously from date of termlna-
tion and treatment is given within the 90 day period.

3.16 Where an insured person is insured under another
group insurance plan for Medical Services,
Supplementary Hospital or Supplementary Health, bene-
fits will not be payable with respect to that portion of any
eligible expense for which benefits are paid by the other
pl8.l-l.

Benefits for eligible expenses incurred by an insured
dependent will be determined on the following basis if
the dependent is also insured under another group insur-
ance plan:

(a) Benefits will not be payable with respqt  to that por-
tion of an expense which is eligible for reimburse-
ment by another plan where the dependent is an
insured Person under  the other plan.

(b) Benefits will be reduced by the amount of the reim-
bursement made by another plan where the depen-
dent is also insured as a dependent under the other
plan.

ARTICLE 4

GENERAL PROVISIONS

4.01  The Company shall have the sole responsibility
and authority consistent with the provisions of this
Agreement for the operation and administration of the
Plan.

4.02  The Company may enter into a contract or con-
tracts with an Insurance Company or Companies, or such
other organizations  as it may choose, to provide benefits
as outlined under this contract, and upon so doing will be
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relieved of any individual liability to any employee other
than to maintain such connact or contracts in force.

4.03 The employee shall complete any application or
questionnaire relating to himself and to the number, sex
and age of his dependents or the facts pertaining to a
claim for benefit presented to him by an insurer through
the Company or otherwise.

4.04  The insurer shall issue or cause to be issued a cer-
tificate to each employee eligible for benefits which will
describe the benefits and privileges provided by the
insurer.

4.05 The Company shall have the right, and an
emnlovee  claimine  navment  of disabilitv shall afford an
opl;or&ity, to ex&tiitiation of the person of the employ-
ee or his dependent, by a physician appointed by it, when
and as often as it may reasonably require while a claim
for a benefit is pending.

4.06 Exclusions - General: Benefits outlined in this
plan for employee or dependents, where applicable, will
not be payable for sickness or injury covered under the
Workers’ Comoensation  Act of Ontario or other laws for
which the employee is entitled to receive indemnity or
arising in the course of service in the Atmed Forces, or
contracted or sustained as a direct or indirect result of
war, engaging in a riot, illegal disturbance of the peace,
criminal act or addiction to drums  or alcoholism unless
under the care of a physician.

4.07  No payment of claim will be made if the employ-
ee fails to meet the requirements of the insurer with
respect of proof and time limitations under regulations
normslly  included in policies written in Ontario.

4.08 Proof of claim on forms furnished by the
Company must be submitted to the Company by the
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:mployee  within ninety days after the commencement of
Iny disability for which weekly sickness and accident
ndemnity,  hospitalization  benefits are payable.

4.09 If a disagreement shall arise between the
L’ompany  or its insurer as the case may be, and an
:mployce  as to whether such employee is, or continues to
x, suffering from bodily injury or sickness of a degree,
extent,  and type that gives rise to a claim for benefits
under the plan, such disagreement shall be resolved as
follows:

The emlovee  or disabled Derson shall be examined bv
I physic& &pointed for th’at  purpose by the Compani
x the insurer and by a physician appointed for that pur-
pose by the Union. If they shall disagree concerning the
kind and nature of the disability, the question shall be
submitted to a third uhvsician  s&ected*bv the said two
physicians. The opi%n of the third physician after
examination of the disabled mson  and consultation with
the other two physicians,-shall be accepted by the
Company or the insurer, the Union and the employee as
irrebuttable  evidence of the facts therein disclosed, and
the degree, extent and

rp”
of disability suffered by the

disabled person. The ees and expenses of the third
physician shall be shared equally by the Company or the
insurer and the Union.

4.10 If a disagreement shall arise between the
Company and an emnlovee  with reference to elinibilitv
for &e&s or a m&t bf claims under the plan,“or if ‘a
disagreement sga& arise between the Company and the
Union as to whether the Company has provided and con-
tinues to provide benefits as hereinkefore  described, such
disagreement may be taken as a grievance under the
grievance provisions of the Collective Labour Agreement
then in effect, omitting, however, all steps preceding pre-
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sentation  of the grievance to the Human Resources
Manager. If any such grievance shall be taken to arbitra-
tion in accordaitce  with such procedure, the arbitrator or
board of arbitration, insofar as it may be necessary to
determination of such grievance, shall have authority
only to interpret and apply the provisions of this
Agreement and of the Collective Bargaining Agreement
He or it shall have no authority to add to or subtract born
any provision of this Agreement or to waive or fail to
apply any requirement of eligibility for benefit under the
Agreement. Their decision on any grievance properly
referred shall be binding upon the Company, Union and
the Employee.

4.11 Subrogation: Where an employee or dependent
receives Weekly Indemnity Benefits, or payment for
Hospitalimtion,  expenses or other payments to him or on
his behalf by reason of bodily injury or sickness in
respect of which some third party is under legal liability,
the Company or the insurer at the Company’s option,
shall be subrogated to the employee’s or dependent’s
right to compensation for the cost of the benefits and for
services provided in respect of such bodily inj
ness to the extent of the amount paid by the7s

or sick-
ompany

either directly or indirectly, or through coverage provid-
ed by the insurance policy in respect thereof and the
employee by acceptance of the benefits, will undertake
that he or the denendent  so entitled to comoensation.
shall prosecute s&h claim against the third p-arty  at the
expense of and to the extent directed by the Comnanv
what it is entitled to receive as aforesaid together -with
any expenses it may have paid or incurred, from any
moneys recovered from such third party, and he or the
dependent will do all acts, and execute all documents
necessary to permit the Company to obtain the benefit of
this clause.
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ARTICLE 5

SUPPLEMENTAL AGREEMENTS

Supplemental agreements between the parties in writ-
ing and signed by the parties shall be binding and shall
form part of the Life Insurance and Welfare Benefit Plan
Agreement provided they refer to this Article 5.

ARTICLE 6
MODIFICATION OR TERMINATION

6.01  The plan is subject to such amendment from time
to time as may be necessary to meet the requirements of
any applicable Federal or Provincial laws, orders of regu-
lations, and the relevant provision of the Insurance Act of
Ontario shall be deemed to apply except to the extent that
such provisions may be waived or are superseded by the
express provisions of the Plan.

6.02  If at any time a Federal or provincial Government
passes legislation which directly or indirectly has the
effect of providing benefits similar to one or more of the
benefits described in the plan for which the employees as
a class shall be eligible, this Plan shall terminate in
respect of that benefit or benefits upon the expiration of
thirty (30) days after the proclamation of such statute or
upon the date of the statute comes into effect, whichever
is later. During such thirty (30) day period or such longer
period as may expire after date of proclamation of the
statute, the parties will meet  for the purpose of negotiat-
ing any amendments required or desirable to assure that
the aggregate of the statutory benefits and the benefits
provided under this plan shall approximate in hind and
money value the benefits provided under the plan before
said statutory enactment.

-1O3-



6.03 Amendments to this Plan may be made by mutual
consent of both parties. proposed amendments shall be
submitted in writing by the patty desiring a change, and
neeotiations thereon shall start within twentv  davs  of
sugh  notice. During the negotiations and then&ter,‘if  no
conclusion is reached, the provisions of the Plan shall
remainineffect.  *

6.04 In the event of termination  of the Collective
Labour Agreement by strike or Lockout, the beneflts
described in tbls Life Insurance and Welfare Benefit
Plan shall be provided for ninety (90) days following
termination.

The termination  of this Agreement shall not have
the effect of automatically discontinuine  the payment
of beneflts  insofar as It affects the benefits-payable
with respect to dlsabilitles which were suffered or
incurred prior to the date of termination.
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SUPPLEMENTAL UNEMPLOYMENT

BENEFIT PLAN
THIS Plan made and entered into December 15, 1988,

by and between Beckers Lay-Tech Inc., Kitchener,  here-
inafter referred to as the “Company” and Local Union
No. 296,  United Rubber, Cork, Linoleum and Plastic
Workers of America, hereinafter referred to as the
“Union”.

WHEREAS: The parties hereto established a
Supplemental Unemployment Benefit Plan by
Agreement dated 15 tb day of February, 1968  and

WHEREAS: The parties have agreed to certain  moditi-
cations and amendments of the Plan,

Now, therefore, it is mutually agreed as folIows:

ARTICLE I

DEFINITIONS
As used  herein:

1.

2.

3,

4.

5.

“Company” means BECKERS  LAY-TECH INC.,
Kitchener.

“Union” means Local Union No. 296, United
Rubber, Cork, Linoleum and Plastic Workers of
America.

“Plan” means the Supplemental Unemployment
Benefit Plan, established by this Agreement behveen
the Company and the Union.

“Trustee” means the trustee of the General Fund
established under the Plan.

“Collective Agreement” means the Collective Labour
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Agreement, dated December 15, 1988,  between the
Company and the Union as may be amended or sup-
plemented, or any successor agreement.

6. “Bargaining Unit” means the unit of employees cov-
ered by the Collective Agreement.

7. “Employee” means an employee of the Company
who, during the life of this Agreement, is in the
Bargaining Unit as defined in and covered by the
Collective Agreement. This plan specifically
excIudes payments into the fund and payment of
benefits from the fund on behalf of the part time
employees.

8. “Regular Benefit” or “Weekly Supplemental” means
a Weekly Benefit as is payable under Article VII,
Section 1,  of this plan.

9. “Short Week Benefit” means such Weekly Benefit as
is payable under Article XII of the Plan.

10. “Benefit” means a Regular Benefit or a Short Week
Benefit or both, as indicated by the context.

11. “Fund” or “General Fund” means a trust fund main-
tained under this Plan from which Benefits may be
payable to employees.

12. “Seniority” means the seniority status in accordance
with the Collective Agreement,

13. “Active Payroll” An employee is on the active pay-
roll in any pay period for which he draws pay while
in the Bargaining Unit.

14. “Plant” means Beckers Lay-Tech Inc., Kitchener.

15. “Unemployment Insurance” means the system or
program, established by law, for paying benefits to
persons on account of their unemployment, under
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which an individual’s eligibility for benefit payments
is not determined by application on a “means” or
“disability” test, and an “unemployment Benefit”
means a Benefit payable under such system

16. ‘Credit Unit” means a unit, or fraction thereof, cred-
ited to an employee under the Plan.

17. “Work Week” or “Pay Period” means a calendar
week beginning on Sunday at the regular starting
time of the shift to which the employee is assigned or
was last assigned immediately prior to being laid off.

18. “Full Week” or “Week” when used in connection
with the uexiod  of lay-off means (i) a oerlod of lav-
off q&lent to a w&k week or (ii) a work week for
which an employee shall have been scheduled or
offered work for Iess than 20 hours, including hours
paid for but not worked, and “full week of lay-off’
shall include any such week, or (iii) with respect to a
Short Week Benefit payable to an employee, a work
week during which the Compensated or Available
Hours (as defined in Article XII, Section 2) total less
than the number of hours in his Standard Work
Week, but not to exceed 40; provided, however, that
if there is a difference between the starting time of a
full week and of a week under the Unemployment
Insurance system, the full week shall be paired with
the week under the Unemployment Insurance system
which corresponds most closely thereto in time. Each
week within a continuous period of lay-off does not
constitute a new separate lay-off.

19. (a) “Average Hourly Earnings” for the purposes of
this Plan, means the straight time hourly earnings of
the applicant and shall be based on the applicant’s
last three weeks of employment in the Bargaining
Unit on the most recent job on which he had job
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seniority. Such “Average Hourly Earnings” shall be
determined by dividing the applicant’s earnings
including Night Shift Bonus, but excluding overtime
and all other premium payments, by the correspond-
ing straight time hours worked during that same
three week perid

If a general wage increase has become effective
between the period for which average hourly earn-
ings has been calculated and the date of lay-off, such
general wage increase shall be added to the average
hourly earnings so calculated.

In order to provide a minimum appropriate to the
current wage scales in the plant,  the average hourly
earnings shall in no case be deenwl to be less than
seven dollars ($7.00)  per hour for the purpose  of cal-
culating the benefits payable.

19 (b) “Short Work Week Average Hourly Earnings”
means the straight time hourly earnings of an
employee and shall be determined by dividing the
employee’s earnings including night shift bonus but
excluding all other premium payments during the last
pay period preceding the Short Work Week, by the
corresponding straight time hours worked during  the
same pay perkd

20.  “Dependents” means any person recognized  as such
under  the  provis ions o f  t h e  D o m i n i o n
Unemployment Insurance Act, 1955,  by the
Unemployment Insurance Commission.
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ARTICLE II

ESTABLISHMENT OF FUND

The Company shall establish and maintain a Fund in
accordance with this Supplemental Unemployment
Benefit Plan. with a chartered bank or aualified  trust
company, selected by the Company as&Trustee.  The
Company’s contributions shall be made into the Fund, the
assets  ofwhlch  shall be held invested and applied by the
TNS~M,  all in accordance with the Plan. Benefits shall be
payable only from such Fund. The Company shall pro-
vide in the contract with the Trustee that the Fund shall
be held in cash or invested only in general obligations of
the Government of Canada and/or the Government of a
Canadian Province and/or any institution meeting the
requirements of the Plan.

ARTICLE III
MAXIMUM FUNDING

AND TRUST FUND POSITION

Section 1.  Maximum Funding

There shall be a Maximum Funding of the Fund for
each calendar month (and for each pay period when
required by the provision of Section 2 of this Article).
The Maximum Funding of the Fund for each month after
the effective date of this Plan shalI be determined by
multiplying the  sum of (a) the number of employees on
the active payroll and (b) the number of persons laid off
from work who are not on the active payroll but who
have Credit Units by (c) $750.00.

The above number of employees and persons shall be
as determined by the Company from its records as of the
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latest date for which the figures are available rior to the
first Monday in the month for which the I4aximum
Funding is being determined (or prior to the pay period,
if the Maximum Funding is being determined for a pay
peIiCd).

Section 2. Trust Fund Position

There shall be a Trust Fund Position (stated as a wr-
centage)  for the Fund for each calendar month. The Trust
Fund Position for the Fund for any particular month shall
be determined by dividing the current market value of
the total assets in such Funds as of the close of business
on the Fridav orecedine  the first Mondav of such month.
as certified Lithe TN&S,  by the Maximum Funding of
such Fund for such month. The Trust Fund Position for
the Fund for any particular month shall be applied in
connection with such Fund for all purposes under the
Plan to each of the pay periods beginning within such
month: provided, however, that whenever the Trust Fund
Position for the Fund for any particular month is less
than ten oercent  (10%).  such Trust Fund Position shall be
applied l’n conn&ion’with  such Fund for all purposes
under the Plan only to the first pay period beginning
within such month, and thereafter there shall be deter-
mined a trust Fund Position (stated as a percentage) for
such Fund for each pay period until the Trust Fund
Position for a particular pay period equals or exceeds ten
percent (lC%).  When the Trust Fund Position for a par-
ticular pay Period equals or exceeds such percentage,
such Trust Fund Position shall be awlied in connection
with such Fund for such purposes*{0 each pay period
until a Trust Fund Position for the following calendar
month shall te aDDkabk. mrsuant  ta this Section. The
Trust Fund Posiiibn for the Fund for a particular pay
period shall be determined by dividing the current market
value of the total assets in such fund at the close of busi-

-llO-



ness  on the Friday preceding such ay period, as certified
by the Trustee, by the Maximum bunding  of such Fund
for such pay period.

Section 3. Finality of Determinations

No adjustment in the Maximum Funding or the Trust
Fund Position of the Fund shall be made on account of
any subsequently discovered error in the computations or
the figures used in making the computations, except (i) in
the case of an error in bad faith, or (ii) in the case where
after discovery of an error ad’ustment  is practicable, and
then the adjustment shall oIlly be prospective in effect,
unless such adjustment would be substantial in the opin-
ion of the Company. Nothing in the foregoing shall be
construed to excuse the Company from making up any
shortage in its contributions to the Fund.

ARTICLE IV
CONTRIBUTIONS BY COMPANY

Section 1.  Company Contributions

Commencing with the pay period beginning December
16,  1979,  and with respect to each pay period thereafter,
for which the applicable Trust Fund Position of the Fund
is less than lOO%,  the Company shall make a conhibu-
tion to the Fund of an amount to be determined by multi-
plying six cents ($.06)  by the total number of hours for
which em loyees shall have received pay from the
Company or such pay period (or such lesser amount asP
will bring the total market value of the assets in the
General Fund up to their Maximum Funding for such
Fund).

Commencing with the pay period beginning December
15,  1988, and with respect to each pay period thereafter,
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for which the applicable Trust Fund Amount is less than
the figure shown in Column A; the Company shall make
a contribution to the Fund of an amount to be determined
by multiplying the applicable figure in Column B by the
total number of hours for which employees shall have
received pay from the Company for such pay period (or
such lesser amount as will bring the total market value of
the Fund to the then-applicable Trust Fund Amount in
Column A, in which case, the remainder of said total
number of hours shall be multiplied by the next lower
figure in the applicable Column B).

ColumnA Column&
$150. or less .13
$300.  or less .12
$450.  or less .I1
$550.  or less so
$650. or less .09
$750. or less .08

Notwithstanding any other provisions of this Plan, the
Company shall not be obligated to make any contribu-
tions to the Fund with resuect  to any  vav ueriod for
which the applicable Trust Fund Position bfbukh Fund is
100% or more, and no contribution to the Fund for any
pay period shah be in excess of the amount necessary to
bring the total market value of the assets in such Fund up
to the Maximum Funding for such Fund.

Section 2. When Contributions Are Payable

Contributions by the Corn any to the fund shall be
made on or before the close oFbusiness on the first regu-
larly scheduled work day in the calendar week following
the pay day for the work week with respect to which con-
tribution is being made. Except that in periods in which
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the Trust Fund Position equals or exceeds lo%, weekly
contributions may be accumulated and made on or before
the close of business in the tirst regularly scheduled work
day of the calendar week in which the Friday used for
determining the Trust Fund Position falls.

ARTICLE V
ELIGIBILITY FOR BENEFITS

Section 1.  Application for Benefits

No person shall be eligible for a Benefit unless and
until he shall have made due application therefore in
accordance with the procedure established by the
Company under the Plan and shall have met the eligibili-
ty requirements of Section 2 of this Article.

Section 2. Eligibility for Regular Benefits

An applicant shall be eligible for a Regular Benefit
only if he is on lay-off from the Company with respect to
the week for which application is made and the first day
of such week is on or after February 11, I%9 and if

(a) such lay-off:

(1) was from the Bargaining Unit covered by the
Collective Agreement;

(2) occurred in a reduction of force or temporary lay-
off and was not the consequence of a condition
which qualified the applicant for Benefits under
any Agreement between the parties which pro-
vides for Severance Pay, Retirement or Disability
Allowance or Weekly Sickness Indemnity;

(3) was not for disciplinary reasons;
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(4)  was not a consequence of (i) any strike, slow-
down, work stoppage, picketing (whether or not
by employee), or concerted action, at the
Company Plant, or any dispute of any kind
involving employees, whether at the Company
Plant or elsewhere, or (ii) any fault attributable to
the applicant or (iii) any war or hostile act of a
foreign power (but not government regulation or
controls connected therewith), or (iv) sabotage,
or insurrection, or (v) any act of God, however,
this subsection (v) shall not apply to the first two
(2) weeks of lay-off resulting from such cause.

(b) with respect to such week, the applicant:

(1)

(2)

(3)

has to his credit at least onequarter  (2.5) Credit
units;

has registered at and has reported to an office
maintained by the Uhemployment  Insurance
Commission and has report&l to an employment
office maintained by the manpower department
and has not failed or refused to accept employ-
ment deemed suitable under such Unemployment
Insurance; provided, however, that this require-
ment shall not aonlv with rescect to a week of
temporary lay-okLd&ng which the employee is
eligible for a Benefit under the Plan but is ineli-
gible for Unemployment Insurance Benefit solely
for the reason set forth in Section 2 (b), (3)  (iv)
of this Article:

has received an Unemployment Insurance
Benefit not currentlv  under orotest  or was ineliei-
ble to receive such a benefit  only (i) because &e
week was a second “waiting week” within his
benefit year under the Unemployment Insurance
System, or was an Unemployment Insurance
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System “waiting week” immediately following a
week for which he received an Unemployment
insurance System Benefit, or occurring within
less than 52 weeks since his last Unemployment
Insurance System “waiting week” (ii) b&use he
did not have, prior to his lay-off, a sufficient
oeriod of work in emulovment  covered by the
Unemployment Insurance system or (iii) be&use
of a limit under the Unemployment Insurance
svstem of the ueriod of time for which
&employment I&rance Benefits are payable to
the applicant, provided, however, a Benefit shall
be payable under the foregoing only in the period
between the last day Unemployment Insurance
Benefits were payable and the last day
Unemployment Insurance Benefits would have
been payable if the applicant had been entitled to
fifty-two (52) weeks of Unemployment
Insurance payments; or (iv) because he was
employed by the Company or otherwise cornpen-
sated as defined under the provisions of the
Unemolovment  Insurance svtiem in an amount
equal ;o or in excess of the  amount which dis-
aualified him from an Unemployment Insurance
Ijenefit;

_ .

has had at least one (1) full week of lay-off by
the Company in the current Unemployment
Insurance Commission benefit period, for which
he received no benefit under the S.U.B.  plan,
though otherwise eligible for such a benefit apart
from this paragraph 4; or, has had a waiting week
in such benefit period in which he receives
income sufficient to disqualify him for an
Unemployment Insurance benefit provided he
would otherwise be eligible for a benefit under
the terms of this S.U.B.  plan;
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(5) has not (i) refused an offer by the Company 01
available work which the Company may properly
require him to accept under the provisions of thr
Collective Agreement, or has not (ii) refused tc
accept work when first recalled pursuant to the
Collective Agreement;

(6)  has appeared personally and reported during sucl
week at the location designated for that purpose
if required by the Company, pursuant to tht
Article XI;

(7) was not eligible for, and was not claiming, an)
accident or sickness or other disability Benefi
(other than a survivors allowance) whether pub
licly or privately financed, or a Pension o:
Retirement Benefit financed in whole or in par
by the Company; provided, however, eligibiliQ
for, or the claiming of any such disability Benefi
shall not disqualify an applicant for a Benefit, i
the applicant would have been eligible for suet
disability Benefit had he been actively at worl
and the receipt of such disability Benefit pay
ment  does not disqualify him from receiving at
Unemployment Insurance Benefit

(8)

(9)

was not in the services of the Armed Forces o

Canada;

did not receive any Une loyment  Benefit from
or under any contract, p an or arrangement ofT
any other employer, and he was not eligible fo
such a Benefit from, or under any contract, plar
or arrangement of, any employer with whom hi
has greater  seniority or service than with thi
Con-&any;  and -

(10)  has a Benefit computed under the Plan of at leas
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Two Dollars ($2.00);  provided that an Benefits
denied by reason of thrs paragraph Bha6 be ac4x”
mulated  and paid at the end of each thirteenth
week of Benefits or at the time the last Benefit is
due as a result of a lay-off, whichever is earlier.

(11) wss not eligible for a Short Week Benefit under
Article XIL

Section 3. Appeal Prom Denial of Unemployment

(4

@I

In~tirance  Benefit

With respect to any week for which an applicant for
a Weekly Supplemental Benefit has applied and has
been denied an Unemployment Insurance Benefit,
which denial is being appealed by the applicant
through the procedure provided therefore under the
Unemployment Insurance system, the Weekly
Supplemental Benefit shall not be pard to the apph-
cant, but, if the applicant is eligrble  to receive a
Weekly Supplemental Benefit under the Plan except
for such denial, of the Unemployment Insurance
Benefit, an amount equal to such Weekly
Supplementary Benefit shall be withdrawn and set
aside by the Trustee in a separate account until such
dispute shall have been determined. If the dispute
shall be finally determined in favor of the applicant,
the amount in such separate account shall be paid to
him; if the dispute shall be finally determined
adversely to the applicant, the amount in such sepa-
rate account shall be returned to the Fund.

During the period that payment of a Weekly
Supplemental Benefit for any week is suspended pur-
suant to subsection (a) of this Section 3, the number
of Credit Units which  would be cancelled because of
such payment shall be held in suspension pending
the outcome of such dispute; provided that if an
applicant with Credit Units so held in suspension is
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at  anv t ime elieible to receive a Weekly
Su limental Benext except that he does not have
sUPficrent  Credit Units (other than those held in sus-
pension) to entitle him-to such Benefit, the Trustee
shall pay to him the amount of such Weekly
Supplemental Benefit out of the amount previously
set aside in a separate account as provided in subsec-
tion (a) of this Section 3, and  shall cancel the appro-
oriate number of the aooBcant’s  Credit Units which
have been held in sus&&ion, Upon the determina-
tion of such disoute. such Credit Units as are still
held in suspensidn  sh’all be cancelled or re-instated  in
such manner as will place the applicant in the same

R”
ition with respect to Credit Units (i) as he would

ave been had the payment been made as applied for,
if such dispute shall be determined in his favor,  or
(ii) as he would have been had such payment not
been applied for, if such dispute shall be determined
against him or if he shall effectively withdraw his
appeal against the denial of such Unemployment
Insurance Benefit.

Amounts so withdrawn and set aside by the Trustee
nevertheless shall be included in computing the Trust
Fund Position of the Fund. Credit Units so held in
susoension.  uendine the outcome of such dispute,
sh& not be ‘consid&d as cancelled in determbring
the number of rz-ersons  laid off who have Credit Units
in computing the Maximum Funding,

ARTICLE VI
CREDIT UNITS

Section 1. Accrual of Credit Units

(a) Credit Units shall have no fixed value in terms of
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either time or money, but shall be a means of deter-
mining duration of benefits under the varying cir-
cumstances from time to time prevailing. Credit
Units shall be credited to the employee currently and
at the rates specified in subsection (b) of this Section,
provided, however, that;

(1) No employee may have to his credit in the aggregate
at any one time more than one hundred and thlrty
(130) Credit Units under this Plan as specified below, no
more than seventy-eight (78) of which may have been
accumulated prior to December 16,  1982.

Years of Employee’s Maximum Credit
seniority units

Less than 5 years 52

5 years but less than 15 years 78

15 years or more 130

(2) a - No employee shall be credited with any Credit
Unit prior to the first day as of which he has at least one
(1)  year of seniority and is on the Active Payroll in the
Bargaining Unit, but as of such day he shall be credited
with Credit Units for work weeks subsequent to his
seniority date at the rate specified in subs&ion (b) of
this section.

For the purposes of this sub-paragraph 1 (a), 2(a)  only,
an employee shall be considered to be on the Active
Payroll and shall be allowed to accumulate credited
seniority during:

(I) a period of lay-off, not exceeding forty-five (45) days,
immediately preceding the date on which he would have
attained one year of seniority had he not been laid off;

(II) a period of unauthorised absence not in excess of
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seven (7) calendar days;

(III) a period of authorized leave of absence, but no
exceeding the first ninety (90) days of such authorizec
leave of absence;

(IV) a period of absence while receiving Workers
Compensation Benefits;

(V) a period of disciplinary suspension, not exceeding
14 calendar days.

0))

(c)

For work weeks commencing on or after January 10
1971. Credit Units shall be credited at the rate o
one-half (50) of a Credit Unit for which the employ
ee draws pay (Credit Units accumulated prior tc
January 10, 1971,  having been accumulated at the
rate specified in the Supplemental Unemplo men
Benefit Benefit Plan between the prudes dated tarc1
28,  1968).

For the purpose of accruing Credit Units under thi
Section. a full work week for an emulovee  means i
work &ek occurring while he is in-the Bargaining
Unit and for which he draws pay for at least twenc
(20) hours.

Time lost when excused for Local Union business
and a leave of of absence for Local Union business
shall be included in determining a full work wee1
under this Section.

Section 2. Forfeiture of Credit Units

A person shall forfeit permanently all Credit Units witl
which he shall have been credited if at any time:

(a) he shall lose his seniority under the provision8  a
stipulated in the Collective Agreement;



.b) he shall be on lay-off from the Bargaining Unit for a
continuous period of thirty (30) months, or

:c) he shall wilfully mispresent  any material fact in con-
nection with an application by him for Benefits
under the Plan.

Section 3. Transfers out of or into Bargaining Unit

If an employee is transferred out of the Bargaining
Unit his Credit Units shall be cancelled. They shall be
reinstated, however, if he is transferred back to the
Bargaining Unit with, or after he acquires, at least one
year’s seniority therein.

An emulovee  of the Comuanv excluded from the
Bargaining &it who has t&f&d to a ‘ob  within the
Bargaining Unit, according to the stipu ations1 of the
Collective Agreement, shall accrue Credit Units for his
full weeks worked in the Bargaining Unit and shall te
credited with such Credit Units when he is credited with
at least one year of seniority.

ARTICLE VII

AMOUNT OF
WEEKLY SUPPLEMENTAL BENEFIT

Section I. Amount of Regular Benefit

(a) The Weekly Supplemental Benefit payable to any
eligible applicant for each full week of continuous
lay-off beginning on or after the effective date of this
Plan shall be an amount which when added to his
Unemployment Insurance Benefit and other
Compensation, will equal eighty percent (80%)  of
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his weekly suaight  time pay as provided in subsec-
tion (b) of this section.

@) For the purpose of this Article, an applicant’s weekly
straight time pay shall,be computed by multiplying
hi; average hourly earnings  as defined m Arucle 1 by

Section 2. Unemployment Insurance and Other
Compensation

(a) For all purposes of this Article, “Unemployment
Insurance and other compensation” shall mean:

(1) all amount by which the applicant’s earnings or
remuneration. or otherwise, as defined under the law
of the Unemployment In&ance Regulations, exceed
the allowable earnings under Unemployment
Insurance regulations;

(2) all amount he would have received from the
Company for hours scheduled or offered him but not
worked; the amount being computed on the basis of
“Average Hourly Earnings” as herein defined;

(3)  the amount of all other Benefits in the nature of
compensation or Benefits for Unemployment
received or receivable under Municipal, Provincial,
or Federal laws and regulations.

Section 3. Insufficient Credit Units for Full Benefit

If an applicant shall have available less than the full
number of Credit Units required to be cancelled for the
full amount of the Weekly Supplemental Benefit (as set
forth in Article VIII) for any week for which he is othor-
wise eligible, he shall be paid only that portion of such
Weekly Supplemental Benefit as bears the same relation
to the full amount thereof as his available Credit Units
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Bear to the Credit Units required to be cancelled for such
full amount, but no payment shall be made if such pay-
ment would be less than Two Dollars ($2.00).

Section 4. Effect of Low Trust Fund Position

Notwithstanding any of the other provisions of the
Plan, if, and as long as the applicable Trust Fund Position
for any week shall be less than four percent (4%),  no
Weekly Supplemental Benefit for such week shall be
paid.

Section 5. Withholding Tax

The Trustees shall deduct from the amount of any
Benefit as computed under the Plan any amount required
to be withheld by the TNS& or the Company by reason
of any law or regulation, for payment of taxes or other-
wise to any Federal, Provincial, or Municipal
Government.

Section 6. Union dues Deduction

The Trustee shall deduct from benefits, Union mem-
bership dues of those employees who so authorire  by a
written assignment in such amount as may be fixed by
the local Union.

ARTICLE VIII

DURATION OF BENEFITS

Section 1. Number of Weeks of Benefits

The number of weeks for which an eligible applicant
shall receive a Weekly Supplemental Benefit payment
shall be determined on the basis of the number of his
Credit Units and the Trust Fund Position applicable to
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the weeks for which Weekly Supplemental Benefits are
paid to him When all of an eligible applicant’s Credit
Units have been cancelled, he shall be entitled to no fur-
ther Benefits until he shall have been credited with addi-
tional Credit Units.

Section 2. Credit Units to be Cancelled on Payment of
a Benefit

The number of Credit Units to be cancelled for any
Weekly Supplemental Benefit shall be determined on the
basis of the (i) seniority, of the

p”
rson to whom such

Benefit is paid, at the time of his ay-off; plus, up to 45
days of credited seniority accumulation if such erson
was laid off not more than 45 days prior to theifate on
which he would have attained one (1)  year of seniority,
had he not been laid off, and (ii) the Trust Fund Position
applicable to the week for which such benefit is paid, in
accordance with the following table:

And if the senioritv  of the person to wluxn such Bti
is naid is;

1 5 10 15 20
But But But But Yrs.
Less Less Less Less 8.2
Than Than Than Than over
i!3L1oyrs.1syrs.~~

If the Trust Fund Position applicable to the
week for which such Benefit paid is:

80% or over
IO - 19.99%
60 - 69.99%

Benefit shall be:

l.cKl 1.00 1.00  1.00  1.00
1.15  1.00 1.00  1.00  1.00
1.30 1.15  1.00 1.00  1.00
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50 - 59.99% 1.50  1.30 1.15  1.00 1.00
40 - 49.99% 2.00 1.50 1.30 1.15 1.00
30 - 39.99% 2.50 2.00 1.50 1.30 1.15
20 - 29.99% 3.33 2.50 2.00 1.50 1.30
10 - 19.99% 5.00 3.33 2.50 2.00 1.50

4 - 9.99% 1.50 5.00 3.33 2.50 2.00
Under 4% --No Benefit Payable-

provided, however, that one half of the number of Credit
Units required to be cancelled according to the table will
he cancelled for an unscheduled Short Week Benefit
when with respect to such week the employee has earned
from the Company an amount equal to or in excess of
:ighty percent (80%)  of his Weekly Straight  time pay;
md no Credit Units shall be cancelled when an emnlovee
receives (i) a short Week Benefit for a Scheduled’ Short
Work Week. or (ii) a Short Week Benefit for an
Unscheduled Short Work Week where such Benefit is
payable for a period of less than three (3) hours.

The Company shall advise the employee of the number
of Credit Units cancelled for each benefit payment and
the number of Credit Units remaining to his credit after
such payment

ARTICLE IX
CONDITIONS TO EFFECIV.‘ENESS  AND

CONTINUATION OF PLAN

Section 1. Effect of Amended Plan

This Amended Plan on Su
P

plemental  Unemplo  ment
Benefits, when it becomes ef ective,  shall superse.L and
comdetelv renlace  and sutmlant  the original Amment
on Supplem&al  Unemployment  Benefits c&rcluded
between the rarties March 28.1968.  as from time to time
thereafter amended. However, until such time as this
Plan becomes effective, the Plan shall be governed in all
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respects by the terms of the original Agreement of Marct
28,1%8, as heretofore amended.

Section 2. Federal and provincial Income Tax Rulings

This Plan shall not become effective unless and until
the Company shall have received from the Minister 01
National Revenue and the applicable Provincial Treasuq
Department, a currently effective ruling or rulings, satis
factory to the Company, holding that the amendment ol
the Plan accomplished hereunder does not modify, alter.
or change in any manner the rulin
Minister or the aDDli&Ible Treasurv I!3

issued-by the
eDartment  with

respect to the Pl&,*including  particukdy  ihe determina-
tion that Company contributions to the Plan constitutt
currently deductable business expenses and that such
contributions are not taxable income to the Trust under
the Dominion Income Tax Act, and applicable Provincial
and/or Municipal Corporations Tax Acts, as now ir
effect or as may be hereafter in effect.

Section 3. Unemployment Insurance Supplementation
and Commission Rulings

(a) It is the purpose of this Plan to supplemen,
Unemployment Insurance Benefits to the levels here
in provided, and not to replace or duplicate them

01) This amended Plan shall not become effective. ant. ,
Weekly Supplemental Benefits shall not be payable
to the aDDkants  under this Plan. unless and until i:
shall ha;k been established to the satisfaction of the
Company by administrative rulings from the
Unemployment Insurance Commission of the
Dominion Government or competent authorities, OI
by amendments to the Unemployment Insurance Act,
that supplementation (as hereafter defined) is permit-
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(cl

ted. When such rulings or amendments are obtained,
Weekly Suppletrental  Benefits shall be paid to eligi-
ble applicants (provided that the requirements of
Section 2 of this Article have been met) with respect
to work weeks commencing on or after the date of
the commencement of the first work week following
the date on which such rulings or amendments shall
have been received.

For purposes of this Section “Supplementation”
means recognition of the right of a person to receive
both an Unemployment Insurance Benefit and a
Weekly Supplemntal  Benefit under the Plan for the
same week of lay-off at approximately the same time
and without reduction of the Unemployment
Insurance Benefit because of the payment of the
Weekly Supplemental Benefit under this Plan.

Section 4. Application for Rulings

The Company shall apply promptly for the rulings
described in Section 2 and 3 of this Article. In the event
any of the rulings are withheld because of objection to
any on the provisions of the amended Plan, the Company
and the Union shall meet to negotiate changes pztaining
only to the clauses or sections that may have caused
approval to be withheld.

Section 5. Effect of Withholding

If the Company at any time shalI be required to with-
hold any amount from any contribution to the Fund by
reason of any Federal, provincial or municipal law or
regulation, the Company shall have the right to deduct
such amount from such contibution  and to pay only the
balance to the Fund.
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Section 6.

In the event that any ruling requiredunder Section 1 or
Section 2 of this Article, having been obtained, shall be
revoked or modified in such manner as no longer to be
satisfactory to the Company, all obligations of the
Company under the Plan shall cease and the Plan shsll
thereupon terminate and be of no further effect (without
in any way affecting the validity or operation of the
Collective Labour Agreement or any other Agreement
between the Company and the Union), except for the
purpose of paying the expenses of administration and
paying Weekly Supplemental Benefits, all in accordance
with the provisions of the Plan until the assets of the
Fund shall have been exhausted except that Section 4 of
Article VII shall not be applicable.

ARTICLE X

MISCELLANEOUS

Section 1. Liability

(a) The provisions of these Articles I through XIII con-
stitute the entire Plan. The provisions of Article IV
express, and shsll be deemed to express, completely
each and every obligation of the Company with
respect to the financing of the Plan and providing for
benefits and payments. Without limiting the forego-
ing, no Benefit shall be payable from the General
Fund except as stated in the Plan, and the Company
shall not be obligated to provide for any benefit or
payment not provided for in the Plan, or to make any
contribution to the General Fund not specifically pro-
vided for in the Plan, even though the assets rn the
Fund should be insufficient to pay Benefits to which
eligible persons would have been entitled under the
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Plan were the assets of such Fund adequate to pay
such Benefits; and the Union shsll  not call upon the
Company to make or provide for any such benefit or
payment. The Company shall not be obligated to
make up, or to provide for making up, any deprecia-
tion, or loss arising from depreciation, in the value of
the securities held in the Fund (other than as conhi-
butions  by the Company may b-e required under the
provisions of Article IV, when the Trust Fund
Position of the Fund is less than one hundred percent
(100%); and the Union shall not call upon the
Company to make up, or to provide for making up,
any such depreciation or loss.

(b) The Company, the Trustee, and the Union, and each
of them, shall not be liable because of any act or fail-
ure tc a& on the part of any of the others: and each is
authodzed  to rely upon the correctness of any infor-
mation furnished tort by an authorized  representative
of any of the others.

(c) The Trustee shall bc directed to hold or to invest the
assets of the Fund only in cash or general obligations
of the Government of the Dominion of Canada
and/or the Government of a Canadian Province, irre-
spective of the rate of return, or the absence of any
return thereon, and without any absolute  or relative
limit uoon the amount that no be invested in anv
one or’more  t

Yp
es of investment; and the Trust&

shall not be liab e for the m&k or retaininn  of any
such investment or for realized  or unrealikxl  lo&
thereon whether from normal or abnormal economic
conditions or otherwise.

(d) Notwithstanding the above provisions, nothing in
this Section shall be deemed to relieve any person
from liability for wilful misconduct or fraud.
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Section 2. Company Authority

Nothing contained herein shall be deemed to qualify,
limit, or alter in any manner the Company’s sole and
complete authority and discretion to establish, regulate,
determine, or modify at any time levels of employmen
hours of work, the extent of hiring and lay-off, produc-
tion schedules, manufacturing methods, the products and
parts thereof to be manufactured, where and when work
shall be done, marketing of its products, or any other
matter related to the conduct of its business or the man-
ner in which its business is to be managed or carried on,
in the same manner and to the same extent as if this Plan
were not in existence; nor shall it be deemed to confer
upon the Union any voice in such matters.

Section 3. To Whom Benefits Are Payable In Certain
Conditions

Benefits shall be payable hereunder only to the person
who is eligible therefore, except that if such a person is
deceased or is unable to manage his affairs for any rea-
son, any Benefit payable to him shall be paid to his duly
appointed legal representative, if there be one, and, if
not, to the spouse, parents, children, or other relatives OI
dependents of such person as the Company in its discre-
tion may determine. Any payment so made shall be a
complete discharge of any liability with respect to such
Benefit. In the case of death, no Benefit shall be payable
with respect to any period following the last full week of
lay-off immediately preceding the person’s death.

Section 4. No Vested Interest
No person shall have any right, title, or interest in or to

any of the assets of the Fund or in or to any Company
contribution thereto.
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Section 5. Non alienation of Benefits

No benefit shall be subject in any way to alienation,
sale, transfer, assignment, pledge, attachment, gamish-
menc  execution, or encumbrance of any kind, except for
deduction of Union dues, and any attempt to accomplish
the same shall be void. In the event that such an attempt
has been made with respect to any Benefit due to or to
become due to any wrson, the Comnanv  in its sole dis-
cretion may term&& the interest of-such person in such
Benefit and apply the amount of such Benefit to or for
the benefit of such uerson.  his swuse.  merits. children.
or other relatives dr dependen&  as thk  Company may
determine, and any such application shall be a complete
discharge of all liability with respect to such Benefit.

Section 6. Amendment and Termination of the Plan

(a) The Plan shall not be. amended, modified, suspended,
or terminated, except as may be proper or permissi-
ble under the terms of the Plan.

(b) Upon any termination of the Plan, the Plan shall ter-
minate in all respects except that the assets then
remaining in the Fund shall be subject to all of the
applicable provisions of the Plan then if effect and
shall be used until exhausted to pay expenses of
administration and to pay Benefits to eligible appli-
cants laid off or thereafter laid off, in the order. each
week, of the respective date as of which they’ were
laid off. Section 4 of Article VII shall not be annlica-
ble. In the event there are any assets in the’I%nd,
after all of the above payments have ken made, the
parties  shall negotiate an Agreement for the equitable
distribution of the Funds and if agreement is not
reached within a period of 90 days, the Funds then
remaining after paying all expenses of administra-
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tion,  shall be divided in equal amounts among alI the
employees at that date on the Active Payroll of the
Company who have Credit Units uncancelled and
remaining to their credit, in amounts proportionate to
such Credit Units.

Section 7. Status of Person Receiving Benefits

Neither the Company’s contributions nor any Benefit
paid under the Plan shall be considered a part of any
employee’s wages for any purpose. No person who
receives any Benefit shall for that reason be deemed an
employee of the Company during such Period, and he
shall not thereby accrue any greater right  to participate
in, accrue or receive Benefits under any other employee
Benefit Plan tc which the Company contributes than he
would if he were not receiving such Benefits.

Section 8. Armed Services

An employee who enters the Armed Services of
Canada directly from the employ of the Company shall
have his Credit Units cancelled, if however, he is entitled
to reinstatement according to the provisions of the
Collective Agreement such cancelled Credit Units will
be reinstated upon such reinstatement of employment.

ARTICLE XI

ADMINISTRATION OF THE PLAN

Section 1. General

The determination of the eligibility under the Plan of
any person who applies for a Weekly Supplemental
Benefit and the payment under the Plan of such Benefit
shall be made and administered under and in accordance
with the provisions of this Article.
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ection 2. Application for a Benefit

The Company shall have the right to establish reason-
ble rules,regulations  and procedures concerning the
imes and places at which persons desiring to establish
ligibility for and/or to a Iy for a Weekly Benefit shall
eport in order to camp  y with the eligibility require-?
nents set forth in Section 1 and 2 of Article V, and con-
eming  the form, content and substantiation of applica-
ions for Benefits.

So far as practicable, such prwdures shall require the
.pplicant to apply for a Benefit under the Plan for any
veek of lay-off during the same week as, and after, he
hall have received his Unemployment Insurance Benefit
or such week of lay-off. - -

The Company shall designate an office or d srtment
It the Plant where persons laid off from such P ant may“p
;z for the purpose of complying with such require-

An applicant shall be required to exhibit his
Unemployment  Insurance Benefit cheque for the week
vith respect to which application for a Benefit under the
‘lan is made, or the payment receipt or similar document
howing  receipt of the Unemploymnt  Insurance Benefit
‘or such week: orovided.  however. that if the an&cant
was ineligible,’ b provided in subsection (b) (3j’of the
section 2 of Article V,  to receive an Unemployment
‘nsurance  Benefit for such week. such aoulicant.  shall. in
ieu of exhibiting such cheque, paymeni*rc&pt or s&i-
ar document, furnish proof satisfactory to the Company
hat he was ineligible solely for the reasons therein set
‘orth.

Unemployment Insurance Benefits shall be presumed
:o have been received by the applicant on the date set
forth on the cheques therefore, or, on the date on the
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copy of the payment receipt or similar document.

In addition, an applicant for a Benefit under the Pla
may be required to state, in writing under oath, (i
whether he received or was entitled to receive an:
Benefit from an
Unemployment P

source other than the Plan and tL
nsurance system, for the week wit1

respect to which application is made, and if so, tb
source and amount thereof; (ii) the amount earned fron
all sources durine  such week and the source thereof: (iii
the identity and iumber  of his dependents; and (iv)-&1
further and additional evidence and information as th
Company may deem to be material and relevant in orde
to enable the Company to determine whether such perso;
is eligible to be paid a Benefit under the Plan, and if SC
the amount of such Benefit.

Section 3. Determination of Eligibility

(a) When a person files an application for a Benefi
under the Plan in accordance with Section 2 of thi
Article, and furnishes to the Company the evident
and information required to be furnished under sue:
Section, the Company promptly thereafter shall:

(1) determine whether such person is an eligible per
son and, if he is determined to be an eligible person,

(2) determine the number of uncancelled Credi
Units to the credit of such eligible person, and,

(3) determine whether any Weekly Supplements
Benefit is payable to such eligible person, and, if SC
the amount thereof.

(b) If the Company determines that a Week11
Supplemental Benefit is

Ewith respect to the wee
ayable to an eligible person
for which application fo

such Benefit is made, it shall deliver prompt writte
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notice thereof to the TNS~M  setting forth the name of
such eligible person and the amount  of such Benefit.
Upon receipt of such notice, the Trustee shall b-e
required to make payment of such Benefit from the
Fund to such eligible person within a reasonable
time. If the Company Determines, after a person has
been paid one or more Weekly Supplemental
Benefits under the Plan, that such Benefit or Benefits
should not have been paid or should have been paid
in a lesser amount or amounts (as the result of a sub-
sequent disqualification for Unemployment
Insurance Benefits or otherwise), a written notice
thereof shall be mailed to such person and such per-
son shall return the amount of overpayment to the
Trustee. If such person shall fail to return such
amount promptly, the TNS~CX.  shall arrange for an
amount eoual to the amount of overuavment  to be
reimbursed to the Fund by making a deduction from
future WeekIv Sunnlemental  Benefits otherwise
payable to such yerson or by requesting the
Company to make a deduction from compensation
payable by the Company to such person, or both. The
Company is authorized  to make such deduction from
the employee’s compensation and in such event pay
the amount deducted to the Trustee. Except as other-
wise provided in the plan, at such time as such
amount of overpayment is recovered by the Fund, the
number of Credit units of such person, if any, there-
fore cancelled with respect to such overpayment of
benefits shall be restored to him, except to the extent
that such restoration would raise the number of his
Credit Units above one hundred and thirty (130)  at
the time thereof! and except as otherwise provided in
Article VI, Secuon  2. The payment of Benefits under
the Plan may be made by, and the return of amounts
of overpayment may be made to the representative of
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(4

(4

the Trustee appointed by it for such purpose in the
Plan, Such representatives may be Persons employed
by the Company.

If the Compan determines that a person is not
entitled to a deekly Supplemental Benefit wish
respect to the week for which application for such
Benefit is made, it shall send prompt written notice
thereof to him

In making weekly wage calculations for purposes of
Benefit determination, the Company shall be entitled
to rely upon the official form filed by the applicant
with the Company for income tax withholding pur-
poses; and the applicant shall have the burden of
establishing that he is entitled to a greater number of
withholding exemptions than he shall have claimed
on such form.

Section 4. Power and Authority of the Company

The Company shall have such powers and authority as
are necessary and appropriate in order to carry out its
duties under this Article, including, without limitation,
the following:

(a) To obtain from employees, persons filing application
for Weekly Supplemental Benefits, eligible persons,
the Trustees, and elsewhere such information as the
Company shall deem necessary in order to carry out
its duties under this Article.

co) To investigate the correctness and validity of infor-
mation furnished by any person who applies for a
Weekly Supplemental Benefit.

(c) To make appropriate determinations pursuant to this
Article.
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(d) To determine the Trust Fund Position of the fund in
the manner and at the times specified in the Plan,
including collection of the data necessary to make
such determinations.

(e) To establish appropriate procedures for giving
notices required to be given under this Article.

(f) To establish and maintain necessary records.

(g) To prepare and distribute information explaining the
Plan.

(h) To round out figures, use averages and composites,
and employ other customary and routine accounting
techniques as it may deem necessary and appropri-
ate.

Section 5. Appeals Procedure

(a) First Step Appeals

The Company shall designate one (1) person to serve
as its representative for the consideration of Appeals
by an&ants  and the Union shall designate a renre-
&t&e for the same purpose. The e6ployee.  d&g-
nate.  as the representative of the Union shall be paid
for time lost *from work in attending meetings with
the Company representative for the consideration of
such Appeals, by the Company through its Payroll
Accounts and all such payments shall be recovered
by the Company from the Fund.

Any person who shall have been determined by the
Company not to be entitled to any Benefits, who
shall-ha;e determined to be entitled to be paid a
Weekly Supplemental Benefit that is lesser in
amount than the amount to which such person
believes he is entitled, who questions the number of
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Credit Units credited to him at the time of lay-off,
who has had more of his Credit Units cancelled than
he believes correct or who is determined to be ineli-
gible for a Benefit which determination is disputed
by him, may appeal such determination by present-
ing an Appeal, on a form to be provided for that pur-
nose to the Union renresentative.  Such written
Appeal must be riled v&in thirty (30) days follow-
ing the date of notice of such determination or denial
or reduction of such Benefit to such rxrson.  or within
thirty (30) days after the date of makng of a cheque
of such smaller amount bv the TNSW to such ner-
son. In the situation whek  a number of emplo&s
have filed annlications  for Benefits under substan-
tially identical conditions, an appeal may be filed
with respect to one of such employees and the deci-
sion thereon shsll apply to all such employees. The
representative receiving said written Appeal will
promptly furnish one copy to the Company represen-
tative.

If the Union representative shall find that such
Appeal is justified, he shall so notify the Company
representative, and the Company representative and
Union representative shall meet within ten (10) days
from the date of the Appeal (or such extended time
as may be agreed upon) to determine the disposition
of such Appeal.

In the event the two (2) parties cannot agree upon the
disposition of the Appeal! the Union representative,
at the request of the appbcant,  may refer the matter
to the “Board of Appeals” for disposition, on a form
to be provided for that purpose, within the time limit
and in accordance with the procedure set forth in
Section 5 (b) of this Article XI.
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I) (1) Within twenty (20) days after disposition of an
Appeal by the Company and the Union representa-
tives, the Union representative may request a ruling
by the Board of Appeals. Such request shall be in
writine.  shall snecifv  the reswcts in which the Plan
is claikzd to h&e been violated and shall set forth
the facts relied unon  as iustifvine  a reversal or modi-
fication of the d&ermi~ation~ap&aled  from A copy
of said moueat will be furnished to the Comnanv  ren-
resentatiie.  The Board of Appeals shall-haie no
jurisdiction to act upon an Appeal made after the
time specified above or npon an Appeal which does
not otherwise comply with this sub-paragraph.
Subject to the limitations of sub-paragraph (2) set
forth below, the handling and disposition of such a
request to the Board of Appeals shall be in accor-
dance with the regulations and procedures
established by the Board. The applicant, the Union
representative, or the Union members of the Board of
Appeals may withdraw any Appeal to the Board at
any time  beforeit is decided by the Board.

(2)  In ruling upon Appeals, the Board shah have no
authority to waive, vary, qualify, or alter in any man-
ner, the eligibility requirements set forth in the Plan,
the procedure  for applying for Weekly Supplemental
Benefits set forth therein, or any other provision of
the Plan, and shall have no jurisdiction other than to
determine, on the basis of the facts Presented and in
accordance with the provisions of the Plan:

(i) whether the first stage Appeal and the Appeal to
the Board were made within the time and in the man-
ner specified in this Section;

(ii)whether  the person is an eligible person with
respect to the Benefit involved and, if so,
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(iii) the amount of any Benefit payable;

(iv) whether the accrual or cancellation of Credi
Units was properly determined.

(4

(3) There shall be no appeal from the decision of th
Board of Appeals. It shall be final and binding up0
the Union, its members, the person involved, th
Trustee, and the Company. The Union will discour
age any attempt of i6 members to appeal and wil
not encourage or cooperate with any of its member
in any appeal to any court or labour board  from an
decision of the Board. nor will the Union or its rnem
hers by any other r&ns  attempt to bring about a set
tlement  of any claim or issue on which the Board i
empowered to rule hereunder.

Applicability of Appeals Procedure

The Amxals nrocedure  set forth in this Section ma
be em~ioyedbnly  for the purposes specified in th
Plan. Such procedure shall not be used to apueal
denial of ari Unemployment Insurance Benefii or tl
determine whether or not a Benefit should have bce~
paid under an Unemployment Insurance systen
(Appeal procedures thereunder being the exclusivl
remedy therefore).

The Board of Appeals shall have no power to deter
mine ouestions  arising under anv Collective Labou
Agree-ment,  even th;ough  relevant to the issue;
before the Board. All such questions shall be deter
mined through the regular procedures provide<
therefore by the applicable Collective Labou:
Agreement, and  all kkminations  made

Ip
ursuant  tc

such Agreement shall be accepted by the oard.
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(d) Composition and Procedure - Board of Appeals

(1) There shall be established a Board of Appeals
consisting of four (4) members, two (2) of whom
shall be appointed by the Company (hereinafter
referred to as the Company members) and two (2) of
whom shall be appointed by the Union (hereinafter
referred to as the Union members) at least one of
whom shall k appointed from the Bargaining Unit,
the other may be an International Representative of
the U.R.C.L. & P.W. of A. Each member of the
Board shall have an alternate. In the event a member
is absent from a meeting of the Board, his alternate
may attend, and, when in attendance,, shall exercise
the powers and perform the duties of such member.
Either the Company or the Union at any time may
remove a member appointed by it and may appoint a
member to fill any vacancy among the members
appointed by it. The Company and the Union each
shall notify the other in writing of the members
respectively appointed by it before any such appoint-
ment shall be effective.

(2) If the members of the Board are unable to arrive
at a decision by a majority vote, they shall, within
five (5)  working days, meet to appoint an imparM
Chairman to sit as a member of the Board to deter-
mine the matter. Failing to agree upon such a
Chairman within ten (10) working days, they shall
jointly apply to the Minister of Labour to appoint an
impartial Chairman. The impartial Chairman shall be
considered a member of the Board for the particular
dispute and shall vote only in matters within the
Board’s authority to determine.

(3) At least one (1) Union member and one (1)
Company member shall be nquired  to be present at
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anv  meeting  of the Board in order to constitute a
q&urn for-the  transaction of business. At all meet-
ings of the Board, the Company members shall have
a total two (2) votes and the Union members shall
have a total of two (2) votes, the vote of any absent
member being given to the member present appoint-
ed by the same
by a majority oP

arty. Decisions of the Board shall be
the votes cast

(4) The Board shall not maintain any senarate  office
or staff, but the Company and the.UGon  shall be
responsible for furnishing such clerical and other
a.ssistance as its respective members of the Board
shall require, Copies of all Appeals, Reports and
other Documents to be filed with the Board pursuant
to the Plan shall be. filed in triplicate, one copy to be
sent to the Company members at the address desig-
nated by them and the other two copies to be sent to
the Union members at the address designated by
them.

Section 6. Costs of Administering Plan

(a) Expenses of Trustee

The cost and expenses incurred by the Trustee under
the Plan shall be charged to the Fund.

(b) ~~;po~yAdministrative  Services Performed by the

The Company shall have the right to be reimbursed
each war from the General Fund for the cost of the
Company of services performed by it during the
ceding year in carrying out its duties under the 8”-lan
(other than those incurred or in behalf of its members
of the Board and its representatives designated for
the consideration of appeals pursuant to Section 5(a)
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of this Article, which, under the provisions of this
Article, are to be borne by the Company) as certified
to by a qualified independent firm of certified public
accountants selected by the Company.

(c) Cost of Beard of Appeals

The Chairman of the Board shall receive compensa-
tion in such amount and on such basis as may be
determined bv the other members of the Board, and
such remuneiation,  as well as reasonable and neces-
my  expenses of the Board for forms and stationery
required in connection with the handling of Appeals
shall be borne by the General Fund. Company mem-
hers and Union members shall serve without com-
pensation from the Fund.

Section 7. Reports

(a) Reports by the Company

(1) The Company shall notify the Local Union, in
duplicate, with reasonable promptness, of the amount
of the Trust Fund Position for the Fund as deter-
mined by it from time to time under the Plan, and
shall furnish a statement showing the number of
employees on the Active Payroll and the number of
laid off persons having Credit Units, upon the basis
of which such determination was made.

(2) The Company shall furnish to the Local Union, in
duplicate, a statement certified by a qualified inde-
pendent fum of certified public accountants selected
by the Company. Such report is to be made once dur-
ing the term of the Agreement:

(i) showing the number of hours for which employ-
ees drew pay from the Company and with respect to
which the Company shall have made contributions to
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the General Fund during each period of the preced-
ing years, and

(ii) verifying the accuracy of the information fur-
nished by the Company during the preceding years
pursuant to subsection (a) (1) of this section,

The Company will comply with reasonable requests by
the Union for other statistical information on the

OJ)

operation of the Plan,

Reports by the Trustee

(1) Not later than the second Tuesday following the
first Monday of each month, beginning with the
month following the month in which the Company
shall have made its first contribution under the Plan,
the Trustee shall furnish to the Union, in duplicate,
and the Company (i) a statement .showing  the total
market value of the Fund as of the close of business
on the Friday preceding the first Monday of such
month; and (ii) a statement showing the amounts, if
any, paid as Weekly Supplemental Benefits from the
Fund each week during the preceding month.

Section 8. Grievance Procedure

No question involving the interpretation or application
of the Plan, except the extent otherwise specified in
Section 5 of this Article, shall be subject to the grievance
procedure provided for in the Collective Labour
Agreement.

ARTICLE XII
SHORT WEEK BENEFIT

Section 1. Eligibility

An employee shall be eligible for a Short Week
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Benefit with respect to a week commencing on or after
the effective date of this Agreement, or December 16,
1978,  whichever shall occur later, only if:

(a) He has at least one (1) year of seniority as of the last
day of such week; and

(b) During such week he works for the Company but his
Compensated or Available Hours (determined as
provided in Section 2 of this Article) total less than
the number of hours in his standard work week (but
not to exceed 40); and

(4

(4

(e)

During some part of such week he was on a lay-off
from the bargaining unit in accordance with the pro-
visions of subsection 2 (a) of Article V; and

With respect to such week, he satisfies all the condi-
tions of eligibility set forth under subsection 2(b) of
Article V,  except subsections (b) (2), (b) (3). (b) (4),
(b) (61, (b) (11); and
With respect to such week, he is ineligible to receive
a full Unemployment Insurance Benefit only because
(i) his wages or remuneration from the Company are
equal to or in excess of his Allowable Earnings under
the Unemployment Insurance System, or (ii) he has
been employed by the Company for a period which
would disqualify him for a full Unemployment
Insurance Benefit or full “waiting week” credit, or
(iii) the circumstances &s&w in (i) or (ii) above
occurring in conjunction with one or more of the rea-
sons set forth in subsection 2 (b) (3) of Article V;
and

With respect to such week the Maximum Funding
Position was four percent (4%) or more; and

The employee does not have a pericd or periods of
lay-off in the week and in the Preceding or the fol-
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lowing week which occur in such sequence that the
employee has a “Week of Unem loyment” (as
defined under the applicable Jnemployment
Insurance System) which includes some part of the
week; provided, however, that when an employee
returns to work for the Company after a period of
seven or more consecutive days of lay-off, with
respect to which he has established a System which
starts on a day other than Sunday or Monday, he may
apply for a partial Short Week Benefit for any hours
of lay-off on days within the Work Week in which
he returned to work which are not included within
any established Unemployment Insurance System
“Week of Unemployment”. Such partial Short Week
Benefit shall be calculated on the basis of the number
of hours for which the employee would regularly
have been compensated for such days if he had not
been laid off and his Compensated or Available
Hours for such days; and all of the eligibility require-
ments applicable to a Short Week Benefit for a Work
Week shalI apply to such days except the require-
ment of this subsection (g).

Section 2. Compensated or Available Hours

For purposes of this Plan, Compensated or Available
Hours for a week shall include:

(4

@I

all hours for which an employee receives ay from
the Company (including call-in pay and hoEday pay
but excluding pay in lieu of vacation) with each hour
paid at premium rates to be counted as one (1) hour,
and

all hours scheduled for or made available to the
employee by the Company but not worked by the
employee (including any period on leave of
absence). When work is offered and refused, hours
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charged will not exceed hours made available and
such hours wiU be charged in the following order:

(i) to the Employees who actually perform the work
offered,

(ii) to the Employees who signified their intention to
work and then failed to report,

(iii) to Employees who first refused the opportunity
for the work in the event that insufftcient  Employees
offered to work the hours available; and

(iv) On Saturdays and/or Sundays, ail the provl-
sloas  of this Section 2 will apply, except that:
hours wlil not be charged to employees who first
refuse, provided other employees afe  offered the
work and the work is actually performed; and
hours will not be charged to those employees who
refuse or actually work the hours subsequently
offered to them as a result of a refusal to work the
hours by the employees first scheduled:

(c) all hours not worked by the employee because of any
of the reasons specified in subsection 2 (a) (2) of
Article V, and

(d) all hours not worked by the employee which are in
accordance with a written agreement between the
Company and the Union or which are attributable to
absenteeism of other employees; and

(e) with respect to any employee whose regularly sched-
uled Work Week is less than the standard Work
Week (not to exceed 40 hours) for the shift on which
the employee works, the number of hours by which
such employee’s regular Work Week is less than the
standard Work Week (not to exceed 40); and

(f) all hours not worked by the employee because of a
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change in shift resulting from a request of the
employee; and

(8) all hours not worked by the employee because of a
reduction in standard work week by written agree-
ment with the Union; and

(h)  all hours not worked by the employee because of full
or partial  shutdown requested or agreed to in writing
by the Union.

Section 3. Determination of.Amount

(a) z&lfrzt Week Benefit payable to any eligible

(1) for a Scheduled Short Work Week shall be an
amount equal to the roduct of (i) Eighty percent
(80%) of his “Short I8ork Week Rate” multiplied by
(ii) the number  by which the number of hours in his
standard Work Week (not to exceed 40) exceeds the
number of his Compensated or Available Hours for
such week (with any fractional hour expressed as a
decimal to the nearest tenth), determined as provided
in Section 2 of this Article;

(2)  for an Unscheduled Short Work Week shall be an
amount equal to the roduct of (i) Eighty percent
(80%) of his “Short upork Week Rate” multiplied by
(ii) the number by which the number of hours in his
standard Work Week (not to exceed 40) exceeds the
number of his Compensated or Available Hours for
such week (with any fractional hour expressed as a
decimal to the nearest tenth), determined as provided
in Section 2 of this Article;

(3) “Short Work Week Rate” shall be the employee’s
Average Hourly Earnings as defined in Article I.
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b) For purposes of the Plan, a “Scheduled Short Work
Week” with respect  to an employee is a Short Work
Week which the Company schedules in order to
reduce the production of the Plant, department or
other unit in which the employee works, to a level
below the level at which the reduction  of such
Plant, department or unit would L for the week were
it not a Short Work Week, but only where such
reduction of production is for the purpose of adjust-
ing production to customer demand.

:c) For purposes of the Plan, an “Unscheduled Short
Work Week” with respect to an employee is any
Short Work Week:

(1)  which is not a Scheduled Short Work Week as
defined in Article XII, subsection 3 (b); or

(2) in which an employee returns to work from lay-
off to replace a separated or absent employee
(including an employee failing to respond or tardy in
responding to recall), or returns to work after a full
week of lav-off in connection with an increase in
production; but only to the extent that the Short
Work Week is attributable to such cause.

id) For any Short Work Week with respect to an
employee which results both from the circumstances
set forth in subsection 3(b) as well as these in sub-
section 3(c) of this Article XII, (i) the Benefit for the
hours of the Short Work Week attributable to the cir-
cumstances set forth in subsection 3(b) shall be cal-
culated on the basis that the hours antibutable to the
circumstances set forth in subsection 3(c) were
Compensated or Available Hours and (ii) the Benefit
for the hours of the Short Work We&attributable  to
the circumstances set forth in subsection 3(c) shall be
calculated on the basis that the hours attributable to
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(e)

the circumstances set forth in subsection 3(b)  were
Compensated or Available Hours. The Benefit for
such a Short Week shall be the sum of the Benefits
calculated in both (i) and (ii),

Any short Week Benefit computed under the preced-
ing Sections of this Article shall be subject to the
provisions of Section 3,4, and 5 of Article VII.

Section 4. Method of Payment

A Short Week Benefit shall be paid from the Fund. NC
application for such Benefit shall be required of the
employee except as otherwise provided in Section 5 01
this Article. Any Short Week Benefit payable for a week
under the tovisions  of this Article XII shall be in lieu al
any other ienefit  payable under this Plan with respect tc
such week except as otherwise provided under subset.
tion l(g) of this Article XII.

Section 5. Application for Determination

If an employee believes himself entitled to a Shor
Week Benefit for a week under this Article XII (which
he does not receive on the date when Short Week
Benefits for such week are paid) he may make writter
application therefore in accordance with procedures
established by the Company. The Company shall
promptly determine the employee’s eligibility for a Shon
Week Benefit, and such Benefit shall be

I !
aid or denied

in accordance with such determination. the Company
determines that an emulovee  is not entitled to a Shorl
Week Benefit with respect to the week for which appli-
cation for such Benefit is made it shall send prompt writ.
ten notice thereof to him.
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ARTICLB XIII
GENERAL PROVISIONS

Section 1.

This Plan on Supplemental Unemployment Benefits
and the Plan established by the provisions of Article I
through XIII hereof shall continue in effect until mid-
night December 15,  1991, except as otherwise provided
in, and subject to, the terms of the Plan.

Section 2. Obligations During Term of the Plan

During the term of this Plan or Agreement neither the
Company nor the Union shall request any change in,
deletion from, or addition to the Plan or Agreement
except as provided in Article IX, Section 5.

Section 3. Changes Required to Obtain Rulings

Notwithstanding any other provision of this Plan, the
Company, with the consent of the Union, may during the
term of this Plan, make revisions in the Plan not incon-
sistent with the purpose, structure, and basic provisions
thereof. which shall be necessarv  to obtain or maintain
any rulings required under Artide IX of the Plan, Any
such revision shall adhere as closely as possible to the
language and intent of the Plan.
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PENSION AND SEVERANCE AWARD PLAN

This Plan made and entered into this 15th  day of
December, 1988,  by and between Beckers Lay-Tech Inc.
Kitchener,  hereinafter referred to as the “Compan  ” and
the United Rubber, Cork, Linoleum and Plastic dorkers
of America, Local Union Number 296,  hereinafter
referred to as the “Union”.

(a)

00

(cl

(4

ARTICLE I

INTERPRETATIONS

The term “Employee” means any male or female
who is in the employment of the Company, and is a
member of the Bargaining Unit, and referred to here-
after in the masculine gender.

The term “Credited Sewice”  means the servim of an
Employee which has been and remains credited to
him or would be credited to him if re-employed in
accordance with Article II of this Plan.

The term “Normal Retirement Date” shall mean the
fust day of the month following the month in which
an Employee’s 65th  birthday occurs, or his 65th
birthday if it should fall on the tirst day of the month

The term “Statutory Benefit” means any old age or
disability benefit payable under any Federal or
Provincial legislation, as now in effect, or under any
future Federal or Provincial legislation amending,
superseding, supplementing, or incorporating exist-
ing Federal or Provincial legislation, but such term
does not include Workers’ Compensation or a benefit
payable pursuant to Occupational Disease laws, the
Blind Persons Act, or a benefit payable on a “needs
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test” basis or solely on account of service in the
Armed Forozs or other national service, or a benefit
payable to or in respect of dependents, or a benefit
payable under the Old Age Security Act, Canada

For the purpose of this Plan, the amount of such
Statutory Benefit shall be the amount of Statutory
Benefit that an Employee or Retirant  shall be eligible
to receive as of the date he first becomes eligible to
receive such statutory Benefit, and if the Employee
or Retirant  either does not apply for or loses part or
all of such Statutory Benefit through delay in apply-
ing in applying for such benefit, by earnings while
eligible for such benefit, or other act or failure to act,
the amount of the Statutory Benefit ma be estimated
and the estimated amount applied wiere the term
Statutory Benefit occurs.

(e) The term “Old Age Security Date” means the fast
day of the month in which the Employee or Retirant
first becomes eligible (or could become eligible but
for some act or failure to act by him or by another on
his behalf, such as leaving Canada, failing to make
timely application or failing to notify the proper
authority of his address), for the benefit under the
Old Age Security Act, Canada, as in effect on the
15th  day of December, 1985.

(f) The term “Totally and permanently disabled” means
disabled by bodily injury or disease which shall pre-
sumably permanently, continuously and wholly pre-
vent the Employee, during the remainder of his life
from meeting the job requirements of any job cov-
ered by the CoUective  Labour Agreement, except
disability which (1) was contracted, suffered or
incurred while the Employee was engaged in, or
resulted from his having engaged in, a criminal
enterprise, or (2)  resulted from wilfully self-inflicted
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injury, or (3)  can bz established as due to service ir
the Armed Forces of any country.

Cg)  The term “through no fault of his own” BS  applied tc
an Enq~loyee’s disability shall mean that the disabili.
ty shall not have resulted from or ken occasioned b)
conditions listed under factors (l),(2) and (3), se&or
(0 preceding.

(h)  The term “Retirant”  means a person who has beer
retired and is eligible to receive  a retirement pensior
or disability allowance under the Plan.

(i) The term ”
P

ermanent
Plant” shal

closing of a section of the
be interpreted to mean, one wherein

seniority rights cannot be recognised  in another ares
because of contractual commitments between the
Union and the Company.

fj) The spouse of the employee for purposes of ant
spouse’s benefits payable under the Plan, “spouse
means the person who is legally married to the
employee, except in the case of a person of the oppo-
site sex who has been cohabiting with the employer
and has been publicly represented as the wife or hus-
band of the employee for at least one year imn-szdi-
ately preceding the time when that person’s status is
required to be determined for the purpose of this
plan.

ARTICLE II
RULES OF SERVICE

(a) The following rules shall govern the determination of
service to be credited to an Employee as continuous
service under the Plan.

(b) Subject to the provisions contained in the following
sections of this ArticIe II, an Employee’s Credited
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Service for all uuruoses  under this Plan shall date
from his origintil &te of employmznt  and shall ter-
minate as of his Normal Retirement Date provided
he is otherwise eligible for participation under the
Plan.

When the calculation of service of an otherwise eli-
gible Emplo ee involves a period in days amounting
to iifteen (1 ) days or more, such period shall consti-Y
tute one additional month of service, but if the perid
is fourteen (14)  da s or less, such days are to be dis-
regarded entirely. guch calculation shall not, howev-
er, be a factor in determination of service required as
a condition of eligibility under the Plan.

(c) Effect of Lay-Off on Credited Service

Lay-Off Commencing Prior to July 1,1%5.

1. An Employee who has been re-employed  within
one vear after having  been laid off for lack of work
or &cause he was thin unsuited to perform the work
available may secure recognition for his prior service
under the Plan, as set forth below:

(a) If such reemployment occurs within six months,
the time  out shall not be deducted and prior service
shall be retained.

(b) If such se-employment occurs between six
months and one year, the time out in excess of six (6)
months shall be deducted but prior service shall be
retained.

2. An employee who has been re-employed  more
than one year after havine.  left the emulov of the
Company ibr any cause, sh& lose credit’fo;all  time
out and for prior service and shall be classified as a
New Employee, except that an Employee who had

-155-



five or more years service credit at the time of termi.
nation may regain such prior years’ service under the
provisions of section (e) of this Article II.

Lay-off Commencing on or after July 1,1965.

1. An Employee who has been re-emplo ed after
having  been laid off on or after Julv 1. 1% Y. for lack
of w&k or because he was then ut&&d tdperforn
the work available, may secure recognition for hii
prior service under the Plan as set forth below:

(a) If such re-e
the time out 3

loyment  occurs within six months
8

shall be retained.
not be deducted and prior serviu

(b) If such re-employment  occurs betw,een  six
months and one year, the time out in excess of six (6:
months shall be deducted but prior service shall tx
retained,

(d) Any Employee who is rehired after voluntarily leav.
ing the service of the Company or after having beer.
discharged or after having lost the right to recali
under the Seniority provisions of the Collectivt
Labour Agreement, shall be classified as a NeH
Employee and shall lose all prior service regardlesr
of the length of time he was out of the employ of the
Company, exce
years or mom 0F

t that an Employee who had five
service at the time of leaving may

regain his prior years’ service under the provisions of
section (e) of this Article IL

(e) Any Employee, other than one who has received a
termination or severance payment, with five or more
years of service to his credit at the time of leaving
the service of the Company for any reason, who shall
have served five years continuously after being
rehired, shall have his service credit for any prior
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period or periods of five years or more, together with
that for any intervening period or Periods of service
of less than five years which were terminated other-
wise than by voluntary resignation or discharge,
restored and thereafter such periods of service shah
be regarded as constituting bne continuous period,
the tin-e out being omitted.

(f) (i) When an Employee is hired on a temporary basis
and later is transferred to a permanent basis, his ser-
vice record shall begin at original hiring date.

(ii) Persons who become permanent  Employees shall
be granted service credit for temporary work per-
formed on vacation, while pursuing a course  of study
at wlleee or universitv.  urovided  that aoulication  for
employkent  is made*&mediately afteywmpletion
of college studies. Service credit will be granted for
the vacation p3iod or periods spent in the em of
the Company even though the Employee rd notCF!

loy

work eaih vacation whiie pursuing his course of
study. Only Periods worked shah be included as con-
tinuous service.

(8) The time during which an Employee is on an official
leave of absence shall be included in his Years  of ser-
vice, but only if said Employee returns t6 active ser-
vice with the Company after the expiration of such
leave, except however, that the penod of leave by
reason of em loyment  in any ca acity by the
International enion or affiliated 1 ody shall be
excluded in determination of continuous service.

In the case of leave of absence commencing by rea-
son of employment with the International Union, ser-
vice may be accumulated and credited up to a maxi-
mum of three years.

(h)  The records of the Company shall be presumed to be
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conclusive of the facts concerning the Credited
Service of an Employee in accordance with this
Article II unless shown beyond a reasonable doubt to
be incorrect.

In the case of retirement by reason of disability, the
Credited Service of an Employee shall terminate on
the last day of active service.

Service rendered by an Employee after his Normal
Retirement Date shall be included in computing pen-
sions or allowances under this Plan.

ARTICLE III
NORMAL RETIRBMENT  -- AGE 65

“A” ELIGIBILITY

(a) Each employee who has reached the sixty-fifth
anniversarv  of his birth shall be retired from active
service and IX awarded the retirement pension here-
inafter provided.

(b) In the event an Employee is absent from active
employment on the date on which his Normal
Retirement would occur and provided that such
absence is a Company approved leave of absence or
a lay-off, and provided that the Employee retains his
seniority under a Collective Labour Agreement from
the time that he was last activelv  emoloved.  he shall
be able to apply for and receive i Retkement  Pension
based on his Credited Service as of the last day of his
active employment, without being required to return
to active employment.

“B”  AMOUNT OF PENSION

The amount of the monthly pension payable to an
Employee retired pursuant to the provisions of this

- 158 -



Article III shall be the Basic Benefit Rate as set forth in
Article Xv multiplied by his years of Credited Service.

ARTICLE IV
RETIREMENT AT AGE 62

SPECIAL  EARLY RETIREMENT

“A” ELIGIBILITY

An employee who has  attalned  age 62 and who has
ten or more years of Credlted Service, or an employee
who has attained age 55 but not age 62 and who has
30 or more years of Credlted  Service,  may elect to
retire on or after the effective  date of thls Plan, and
prlor to his Normal Retlrement  Date, and shall be
entitled to a pension.

“B” AMOUNT OF PENSION

The amount of the monthly pension payable to an
Employee retired pursuant to the provisions of this
Article IV shall be:

A Basic Pension determined by multiplying his years
of Credited Service by the Basic Benefit Rate as set
forth in the Pension Benefit Rates according to
Article XV.

Plus

A monthly Supplemental Pension payable each
month up to and including the month in which his
Old Age Security Date occurs. The amount of such
Supplementary Pension to be determined by multi-
plying the Supplemenw  Benefit Rat$as set forth in
the Pension Benefit Rates according to Article XV
by the number of years of Credited Service up to a
maximum of 30 years of service.
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ARTICLE V

RETIREMENT PRIOR TO AGE 62
EARLY RETIREMENT

“A” ELIGIBILITY

An Employee who has attained age 60 and who has
ten or more years of Credited Service, may elect to
retire on or after the effective date of this Plan, and
prior to his Normal Retirement Date, and shall be
entitled to a pension.

An employee who has attained a
60,  and whose combined years of

e 5.5,  but not age
age and Credited

Service shall total 85 or more, may elect to retire, on
or after the effective date of this Plan, and prior to
his Normal Retirement Date. and shall be entitled to
a pension.

“B”  AMOUNT OF PENSION

The amount of the monthly pension payable to an
Employee retired pursuant to the provisions of this
Article V shall be:

1. A Basic Pension determined bv multiolvine  his vears
of Credited Service by the B&c Beiekt Rate  ippli-
cable as set forth in the Pension Benefit Rates.
according to Article XV. Each monthly payment of
the basic pension whether becoming
on, or after the Old Age Security 5

ayable before,
ate, is to be

reduced by the lesser of(i) or (ii) below.
Plus

2. A monthly Supplemental Pension payable each
month up to and including the month in which his
Old Age Security Date occurs. The amount of such
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Supplemental Pension to be determined by multiply-
ing the Supplemen Benefit Rate as set forth in

?athe Pension Benefits tes according to Article XV
by the number of years of Credited Service up to a
maximum of 30 years of service. The amount of the
monthly Supplementary Pension shall then be
reduced by the lesser of (i) or (ii) below.

(i) Four tenths of one percent (4/10 of 1%)  of the
total amount so computed for each month by which
the effective date of his pension precedes the first
day of the month coincident with or next following
the sixty-second (62nd)  anniversary of the Redrant’s
birth.

(ii) Four tenths of one percent (4/10 of 1%)  of the
total amount so computed for each month by which
the Retirant’s  Credited Service at the effective date of
his pension is less than tbltiy  (30) years.

The reduction of four-tenths of one percent (4/10  of
1%) shall be applied separately to both the Basic
Pension and Supplemental Pension.

ARTICLE VI

DISABILITY ALLGWANCE

“A” ELIGIBILITY FOR DISABILITY
ALLOWANCE

(a) Each Emplo ee who through no fault of his own has
become totaiy and permanently disabled and whose
Credited Service has ken then (10) years or more,
shall be retired from active service and be granted a
disability allowance.

(b) If any Retirant  who is in receipt of a disability
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allowance c-eases to be totally and permanently dis-
abled, or if he shall engage in any  work similar to the
job requirements of any job in the bargaining unit,
his disability allowance may be terminated at the
Company’s option. If so terminated by the Company,
he shall be rehired in a capacity consistent with his
seniority and his physical and mental ability, provid-
ed he promptly applies for such work.

Each Retirant to whom a disability allowance has
been granted may be required from time to time, but
not more frequently than at six month intervals, to
report at a reasonable place for physical re-examina-
tion and if such Retirant  shall neglect or refuse to be
so re-examined,  the disability allowance shall be dis-
continued until the continuance of his disability is
verified by such examination.

(d) If any Retirant  re-enters  the service of the Compan
at the time such disability allowance is diswntinucdl
he shall be eligible for a retirement pension or further
disability allowance under this Plan. In such a case
the period of absence on disability shall be wnsid-
ered as a leave of absence and not a break in the con-
tinuity of his Credited Service.

(e) No Retirant  receiving a disability allowance under
this Article VI shall be entitled to any other pension
or allowance under any Article of this Plan.

(f) When a disability allowance has been granted, it
shall not be made effective as long as the Employee
is on leave of absence and is drawing indemnity hen-
efits from an insurance or compensation plan to
which the Company contributes.

“B”  AMOUNT OF ALLOWANCE
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The amount of the monthly allowance payable to an
Employee retired pursuant to the provisions of this
Article VI shall be:

A Basic Allowance determined by multiplying his
years of Credited Service by the Basic Benefit Rate
as set forth in the Pension Benefit Rates according to
Article XV.

Plus

A monthly Supplemental Allowance payable each
month up to and including the month in which his
Old Age Securi date occurs. The an-munt  of such
Supplemental Atowance to lx determined by multi-
plying the Su
the Pension ii

plementary Benefit Rate 88 set forth in
enefit  Rates according to Article XV

by the number of years of Credit4 Service up to a
maximum of 30 years of service less the anxxnt  of
any Statutory Benefit to which the Retirant  may be
or becomes eligible for prior to his Old Age Security
Date excluding  any reduced regular C.P.P.  beneflt
the retlrant  may be in receipt of.

ARTICLE VII
DEFERRED VESTED PENSION

“A” ELIGIBILITY

1. An Employee whose services with the Company
are terminated, and who has two (2)  years or more
Credited Service at the date of termination of his
employment, but who is ineligible for a Pension,
Disability Allowance or Severance Award, shall
upon application not earlier than sixty (60) days rior
to his Normal Retirement Date, be eligible or aP
Pension under this Plan, but for no other purpose,
and shall be entitled to his vested interest under this
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Article (but no other benefit) commencing with the
month following the month in which he attains age
sixty-five (65) years.

2. The provisions dealing with Deferred Vested
interests in each previous Pension and Severance Pay
Agreement are to continue to apply to a former
Employee whose services with the Company were
terminated during the term of such Agreement.

3. Notwithstanding the provisions of this Article VII,
the Deferred Vested Retirement Pension shall not be
less than the Deferred Life annuity prescribed by the
Pension Benefits Act, 1965 of Ontario, and the same
guarantee of pension payments shall apply, In respecl
of such Deferred Life Annuity,  as if he retired under
Article III, Normal Retirement.

“B”  AMOUNT OF PENSION

The amount of the monthly pension payable to a
Retirant  under the provisions of this Article VII shall be:

A Basic Pension determined by multiplying his years
of Credited Service, up to his last day of active employ
ment, by the Basic Benefit Rate as set forth in the
Pension Benefit Rates, Article XV.

ARTICLE VIII
SEVERANCE AWARD

(a) When it becomes necessary to release an Employee
with five (5) or more years of Credited service who
is retired (1) because through no fault of his own is
no longer able to meet the requirements of his iob
and who cannot
within the local p ant,1

ualify  for trksfer  to another job
and who cannot qualify for a

disability allowance or (2) one whose employment is
terminated because of the permanent closing of the
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plant or of a section thereof, he shall be paid a
Severance Award calculated in the following man-
ner:

Any such Employee who has five (5) years of
Credited Service but less than ten (10) will be award-
ed a Severance Award of one-half (l/L) week’s aver-
age pay for each year of service.

Any such Employee who has ten (10) years of
Credited Service but less than fifteen (15) will be
awarded a Severance Award of one (1) &&‘s aver-
age pay for each year of service.

Any such Employee who has fifteen (15)  years of
Credited Service but less than twenty (20)  will be
awarded a Severance Award of one and one-half (1
l/Z.) week’s average pay for each year of service.

Any such Employee who has twenty (20)  or more
years of Credited Service will be awarded a
Severance award of two (2)  week’s average pay for
each year of service.

(b) “Average Pay” as expressed in the foregoing section
(a) with respect to Employees with five (5) but less
than ten (10) ears of Credited Service will be com-
puted on the Li16 of the average earnings received
by the Employee during his entire

r
ricd of employ-

ment with the Company.“Average  ay” ss expressed
in the foregoing section (a) with respect to
Employees with ten (10) or more years of Credited
Service shall be computed on the basis of the average
weekly rate received by the Employee during the ten
(10) consecutive years in which he shall have
received the highest annual compensation from the
Company.

In the case of an employee whose earnings are
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reduced in any month following the effective date of
this Han as a result of temporary absence to perforrr
duties in an official or representative capacity fos the
Union of a non-political nature, his earnings for calm
culating  the amount of award shall be increased tc
reflect the compensation which he probably would
have received from the Company had he ken avail-
able for regular employment during such period.

(c) An Employee whose employment has been terminat.
ed and who has received a Severance Award as
above provided will not be re-employed by the
Company except at the Company’s option and then
only with the status of a new employee.

(d) The provision of this Article VIII shall not apply in
the case of any lay-offs for reasons other than those
which are set out in section (a) of this section.

(e) For any Employee whose service is terminated  unda
the provisions of this Article VIII, and who is enti-
tled to a deferred vested Dension  under the Ontaric
Pension Benefits Act 1965  for service after January
1, 1965. the Severance Award calculati  in accor-
dkce v&h this Article shall bc reduced by the per-
centage that the years of service dating from January
1, 1965,  bus to the total years of service of the eli-
gible employee.

ARTICLE IX
PAYMENT

(a) Retirement Pensions or Disability Allowances shall
be paid as monthly income to the Retirant  on the last
day of each calendar month followinr!  the date of
retkement  or the effective date of dis<bility, during
the lifetime of the Retirant,  unless suspended or ter-
minated or deferred as provided elsewhere in the
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(b) In the case of a Retirant’s  death, payment of the
allowance up to and including the last day of the cal-
endar month in which death occurs will be paid to
the Retirant’s  legal representative or, at the option of
the Company, to such member or members of his
immediate family as the Company may determine.

(c) Optional Form of Payment

An Employee may, by notice in writing, on a form
provided by the Company and submitted to the
Company (i) on or before the Employee’s 60th  biih-
day, or (ii) after the Employee’s 60th birthday, but
prior to the date the Employee leaves active employ-
ment and before he reaches age 65, and accompanied
by evidence of good health, satisfactory to the
Company elect that, if and when he becomes eligible
for a Normal Retirement Pension at age 65,  his
Retirement Pension calculated in accordance with
the formula set forth in Article III shall be converted
to a pension of equal actuarial value as determined
by the Company, payable for a 10 or 15 year term
certain as set forth in the said notice of election, and
for the Employee’s remaining lifetime, if any.

The actuarial reduction shall be calculated on and
made from the amount arrived at under Article III.

An Employee who has made an election pursuant to
this provision may, at any time prior to age sixty-five
(65),  revoke the election by submitting written notice
of such revocation to the Company, but may not
thereafter make a new election under this provision.

An election made by an Employee pursuant to this
provision shall be inoperative and ineffective in the
event of the death of the Employee prior to his 65th
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birthday.

Where an election ursuant  to this provision comer
into effect and the I!etirant  dies prior to the month 01
expiry of the term certain elected, payments of thf
actuarial equivalent Retirement Pension will be paic
to the Retirant’s  Beneficiary, if any, otherwise to hir
estate, from and including the month following the
Retirant’s  death, to and including the month of expiq
of the term certain elected.

The estate of the Retirant  or of a Beneficiary shal:
have the right, at any time, when entitled to receivt
any payments pursuant to this provision, to elect tc
receive, in lieu of remaining payments to the estate, i
lump sum settlement equal to the commuted value 0:
such remaining pa men& such commuted value tc
be determined on xe basis of interest at such rate a~
may be determined by the Company. Subject to the
provisions of this section, an Employee or Retiran
who has elected the optional form of payment ir
accordance with this Plan may designate a beneficia
ry or a new beneficiary to receive the payments, i:
any, to be made under this Plan after his death. Ar
Employee or Retirant  who has designated a benefi.
ciary or a new beneficiary pursuant to this sectior
may revoke any such designation, but such revcca
tion shall not revoke his election of the optional fern
of payment.

The right to designate or to revoke a designation of s
beneficiary pursuant to this section is to be exercised
by the execution by the Employee or Retirant,  and by
delivery to the Company, of an instrument in writing.
which expressly provided that the designation OI
revocation, whichever is the case. is made with refer
ence to this Plan.

-168-



Upon delivery to the Company, prior to or on or after
the death of the Employee or Retirant,  of a designa-
tion or a revocation  of a designation of a beneficiary
made pursuant to the foregoing paragraphs of this
section if this section, the designation or revocation,
even if is contained in a Will, or in an instrument
purporting to be a Will, relates back to and has effect
as and from the date of its execution but without
prejudice to the Company, the Trustees, or any
Insurance Company, on account of any payment or
payments made under this Plan.

(d) Joint and Survivor Option

Notwithstanding any of the
P

rovisions of this
Pension and Severance Award P an a pension and/or
a survivor pension may be payable in accordance
with the provision of Article IX An employee who
shall have made this election not less than twelve
(12) months prior to retirement and who has had for
at least one (1) year, a spouse, may elect that his pen-
sion be payable as follows:

(i) provided the Employee’s Joint and Survivor
Ontion election is in effect at his Normal Retirement.
Rktirement  at Age 62 or Retirement Prior to Age 62;
the basic monthly pension amount as determined in
accordance with these applicable Articles shall bc
converted into a reduced tension  of eclual actuarial
value as determined by the Company -and  shall be
pavable each month thereafter during the Retirant’s
lifetime.  Commencing with the month following the
month of death of the Redrant,  a survivofs pension
equal to slxty (60) percent of such actuarially
reduced basic monthly pension shall be payable to
the said spouse, provided such spouse is then living
and each month thereafter during the lifetime of such
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spouse.

Supplementary pensions are not payable to a surviv-
ing spouse and will cease at the end of the month in
which the death of the Retirant  occurred.

(ii) If an employee dles and has completed two
years of Plan membership, his spouse or, If the
member does not have a spouse, bls beneficiary or
estate will receive a death benefit equal to the
value of the deferred pension  he would have been
entitled to receive if be had termlnated  bls
employment immediately before his death.

(iil) An Employee’s Joint and Survivor Option
Election shall be made by application in writing on a
form supplied by the Company and submitted to the
Company with proof of age and of the marriage.
Such election may be revoked prior to retirement.

An Employee’s Joint Survivor Option election shaU
be effective upon submission of the Emplo ee’s
application; provided, however, that no orntf*
Survivor Option election may become effective after
the Employees Retirement date.

(iv) If the Joint Survivor Option election is not in
effect at the Emnlovee’s  Retirement. nension  benefits
will be payable ‘as otherwise providk;l in this Pension
and Severance Award Plan.

(e) Guaranteed Pension Payments

In the event of the death of a Retirant  retired under
Article III, Normal Retirement, or under Article IV,
Retirement at age 62 or an employee who has
attained age 55 with 30 years or more of credited ser-
vice, who has retired after the effective date of this
Plan, and before he has received sixty monthly pay-
ments of the amount calculated in accordance with
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Article III, Section “B”  or Article IV, Section “B”(l),
or Article V,  Section “B”(l),, sub’ect  to the provl-
sions  of paragraph (c) of Amcle Ik, the balance of
such sixty monthly payments (exclusive of any
monthly supplemental pension) will continue to be
paid to his named beneficiary or, if none, to his
estate.

ARTICLE X

GENERAL PROVISIONS

(a) The Company shall have the sole responsibility and
authority consistent with the provision3 of this Plan
for the operation and administration of the Plan and
the policies of administration shall be determined by
the Company whose decisions with respect to any
questions shall be final and binding for all purposes,
subject to the provisions of Article XI of this
Agreement

(b) Neither this Plan nor any action taken by the
Company or its representative shall be const~4  as
giving any Employee any right to be retained in the
employment of the Company., and all Employees
shall remain subject to disciphne,  discharge or lay-
off to the same extent BS if this Plan had not become
effective, without liability on the part of the
Company for a Retirement Pension or other
allowance other than wages due and unpaid and any
Severance Award to which an Employee may be
entitled under this Plan.

(c) Assignment of Retirement Pensions or Disability
allowances, or Severance Awards, under this Plan
will not be recognized  except when appmved  by the
Company, and any Retirement Pensions or Disability
Allowances, or Severance Awax~Is  may be suspended
or terminated if an assignment thereof or any transfer
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63

07

63)

of an interest therein by operation of law or other-
wise is made, or if the same is attached or seized
under or by virtue of legal proceedings.

In the case of an otherwise eligible Emplo ee
” i:

who is
regularly employed on a “part time asis, the
amount of the pension or allowance shalI be reduced
to an amount which will have the same nrorxxtionate
relationship as the regular hours’of’such  an
Employee have to the normal hours of a “full time”
Employee.

Any Employee shall give proof of age by evidence
satisfactory to the Company when requested to do so.

All applications for Retirement Pension or Disability
Allowance must be made out on forms appr6ved by
the Company.

The Compan
responsibility or termination or retirement pensionsfy

will assume no superannuation

or ellowances  or otherwise to E
3inot eligible under the provisions of

loyees who are
s Plan.

(II) The Union shall be fu~?M~ed  wltb such pertlaent
informatlon  as it may reasonable request, from
time to time, concerning the operation of this Pian
insofar as It effects Rdirants thereunder whom It
has represented,

ARTIcLEi  XI

GRIEVANCE PROCEDURE  - INFORMATION

(a) If any dispute shall arise between the Company and
any Employee, former Employe or Retirant repre-
sented by the Union with reference to eligibility, age,
Cd&d Service or amount of pension or allowance,
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or suspension or termination of pension or
allowance, such dispute may be taken up as a
grievance under the grievance procedure of the
Collective Labour Agreement then in effect between
the Company and the Union omitting, however, all
steps prior to the presentation of the grievance to the
Human Resources Manager.

If any such grievance shall be taken to arbitration in
accordance with such procedure, the Arbitrator or
Board of Arbitration shall have only his authority to
interpret and apply the provisions of this Plan, and
of any applicable provisions of the Collective Labour
Agreement relating to Grievance procedure, but shall
have no authority to alter, add to or subtract from any
such provision in any way. The decision of the
Arbitrator or Board of Arbitration on any grievance
properly referred shall be binding upon the
Company, the Union and the Employee, former
Employee or Retirant Xf any dispute shall arise as to
whether any Employee, former Employee or
Retirant,  who is represented by the Union! is or con-
tinues to be permanently or totally disabled as
defined in this Plan, such dispute shalt be resolved
as follows:

Such Employee, former Employee, or Retirant  shall
be examined by a physician appointed for that pur-
pose by the Company and by a physician appointed
for that purpose by the Union, and their densions, if
they shall be in agreement, shall be final and binding.
If they shall disagree, the issue shall be submitted to
a third physician selected by the said two physicians.
The decision of such tkd physician after examina-
tion of the person concerned and consultation with
the other two physicians appointed by the parties
shall be binding upon the Company, the Union and
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the Employee, former Employee, or Retirant con-
cerned. The fees and expenses of any such third
physician shall be bome~equslly by the  Company
and the Union.

(b) The Union shall be furnished with such pertinent
information as it may reasonably request, from tint
to time, concerning the operation of this Plan and the
administration of this PLan insofar as it affects
Retirants  thereunder whom it has represented.

ARTICLE XII

FINANCING
(a) The Company shall establish a Pension Fund which

shall consist of a trust fund or funds and/or an
Insurance Company, or Government Annuities
Branch contract or contracts for the purpose of pro-
viding the Benefits under this Plan.

The Company shall pay currently into the Pension
Fund, such amounts as the actuary, retained by the
Company, shall certify to be necessary to provide the
current service costs and for amortisation  within the
perid prescribed by law of any unfunded liability or
experience deficiency after taking  into consideration
the assets of the Pension Fund and such other factors
as may be deemed relevant. The Company at its
option may, from time to time, pay into the Pension
Fund additional amounts.

(b) Disbursement from Pension Fund.

The Pension fund shall be used, on proper authoriza-
tion of the Board in accordance with the Plan, to pay
such Pensions, allowances or awards as are payable
under the Plan.

(c) The pensions, allowances or awards which shalI be
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(4

ayable  in accordance with the provisions of the
flau shall be paid solely from the Pension Fund and
each Employee or Retirant  or other Person who shall
claim the right to any payment under  the Plan shah
IX entitled to look only to the Pension Fund for such
payment, and no liability for the payment of pen-
sions, allowances or awards under the Plan shall be
imposed upon the Beard,  the Company, or the offi-
cers, directors or stockholders of the Company save
to the extent to which the Company shall fail to carry
out the provision8  of (a) of this Article XII.

ARTICLE XIII
UNDERTAKINGS

The Company agrees that during the term of this
Plan or any extension thereof, this Plan shall contin-
ue in effect without modification or change insofar
as it may be applicable to Employees represented by
the Union, except as provided in section (c) below.

(b) The Union agrees that during the term of this Plan or
any extension thereof, neither the Union nor any of
its representatives shall (1)  make any demands that
this Plan be. changed in any respect or terminated or
that a new pension Plan or additional severance
awards be established for the Employees represented
by the Union or that the Company contribute or pay
any greater amount for such Employees than it is
required to pay under the provisions of this Plan -
(2)  engage in or continue to engage in or in any man-
ner encourage or sanction any strike or other action
which will interfere with work or production in the
Company’s plant for the purpose of securing any
such change, increase or termination; and except dur-
ing the last seventy five (75) days of the term of this
Plan or any renewal thereof the Company shall not
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(4

have any obligation to negotiate or bargain with the
Union with respect to any of the matter8  contained in
this Plan, except as provrded in section (c) below.

The only exception to the above sections wilI be that
if Federal or Provincial Legislation is made effective
after the date hereof, providing for contributions by
the Company or changes in the present method of
financing Company pension payments  and awrual of
funds, or should changes be made in the Old Age
Security Act 1951 (as amended), the Company shall
have the option to amend, and/or integrate this Plan
bv notice in writinn  to the Union. arovided that the
aggregate benefitsa  retiring indi;idual Employee
shall receive under such amended Plan is not therebv
reduced in amount, so that the amount such individu-
al shall receive from the Company when added to
that part of the benefits provided by any government
plan which are financed or paid for by a compulsory
contribution from the Company, shaIl not be less
than the amount of benefits provided under this Plan.

Cddl  Should the Comnanv  elect not to amend. and/or inte-. ,
grate the Han 6~ pkkied in Section (&) above and
as a result benefits to the individual retiring
Employee in the aggregate are lessened thereby, the
Union shsll have the right to re-o n for renegotia-
tions, with respect only to the aHefected benefit, 60
davs after the official oroclamation  of such change,
m&lification,  or supplementation, and negotiations
with respect only to the affected benefits will com-
mence within 15 days, and if negotiations are not
completed before termination of the notice period,
this Han shall continue in full force and effect there-
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after, subject to termination upon thirty (30) days
written notice. Such notice shall be given only on
such date as will allow for termination of this Plan to
coincide with the termination of the Collective
Labour Plan then in effect  In the event of such ter-
mination, the provisions of this Agreement shall con-
tinue to o erate in the manner as provided in the
Lahur RePations  Act of Ontario.

ARTICLE XIV

EFFECTIVE DATE, DURATION
AND TERMINATION

“Umbrella Provision”

In the event of termination of the Collective Labour
Agreement by strike or lock-out, the benefits described
therein shalI be provided for ninety (90) days following
termination. Termination of this Plan shall not have the
effect of automaticalIy discontinuing the pension plan
insofar as it affects the pensions of those retiring before
the termination date and no Pension granted prior to such
termination shall be reduced, suspended, or discontinued
except as specifically provided in the Pension Plan.

It is understood that amendment to the Pensions and
Severance Award Plan in accomance  with this Plan, is
subject to the approval of the Board of Directors of the
Company, subject to obtaining and retaining such accep-
tance of the Pension and Severance Award Plan by such
Pension authorities and commissions and subject to
obtaining and retaining such acceptance of this Plan by
the relevant tax authorities to establish that the Company
is entitled to deduct the amount of its contributions to the
Pension Fund as an expense before taxes under the provi-
sions of the Income Tax Act, or any other applicable tax
laws, as now in effect or as hereafter amended or adopt-
ed, the Company agrees with the Union that the
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Company will provide the pensions and pay the
Severance Awards provided for herein which are award-
ed to those who become eligible therefore during the
term of this Plan or any renewal hereof. No action in
performance of the terms of this Plan and Consistent
herewith shall be construed or interpreted  to be a viola-
tion of any of the terms of any Collective Labour
Agreement between the Company and the Union.

Should such approval or acceptance of the above
named authorities be refused, or withdrawn, negotiations
wiII be started  by the parties  in an effort to make such
chaqes  as are rqulred to obtain approval. In the event
of f&m  in eucb negotiations, but in any case not later
than the effective date of such refusal or Withdrawal, this
Plan will be temtlnated. In such event, either the Union
or the Corn
Relations B

any may apply to the Ontario Labour
oard for permission to terminate the
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ollective Labour Agreement then in effect (solely for
Ie pvse of obtaining Conciliation service on the mat-
r in dqute.) and the other party shall join in such a li-

Pp~tion.  If subsequent to notice of termination of this P an
lder these circumstances, the  parties settle any differ-
Rce  between them, then the Collective Labour
greement,  if terminated, shall be reinstated to continue
I full force until termination according to ita provision8.

ARTICLE xv
PENSION BENJDIT  RATES

.) Basic  Benefit Rate

$13.00  per month per year of credited service; how-
ever, an Employee who ret&a  on or after December
15,  1988 and p&r to December 15, 1991,  in I~CCM-
dance with Article III, IV, V, VI, and VII of the
Pension and Severance Award Play+ will receive a
pension computed in accordance wHh the terms of
the Pension and Severn Award Plan except that
his &sic pension will be de&mined by multipl ’
his years of c&iced service by $17.M in lieu or”

g
the

Basic Benefit rate set forth in Article XIV.

Effectlve  December 16, 1991, the only Basic
Benefit  Rate will be “$17.00”.

1) SuppkmentaI  Allowance

$12.00  per month per year of credited service to a
maximum of 30 years of credited service.
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(c) For the
Pensloa, %

urpose  of calculating the amount o
ut not for the purpose of establlshla~

ellgibillty  or for any other purpose of establlsbh~[
eligibility or for any other purpose. Creditec
Service as determined under Article II, of thi:
Plan, will be adJusted  to the nearest one-twelftl
f/l;) of a year, up to and including the third dec

.
(d) Present Retlrants

$0.50  per month per year of service  for retirant
that retired  prior  to April 15,198S.
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