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This agreement entered into as of the 2nd day of 
November 1989. 

BETWEEN: 

C.S. BROOKS CORPORATION, CALDWELL 
PLANT., in the Corporation of the Village of 
Iroquois, in the township of Matilda, in the Province 
of Ontario (hereinafter referred to as the 
“COMPANY”) 

OF THE FIRST PART 

and 

UNITED TEXTILE WORKERS OF AMERICA 
(Local 478) (hereinafter referred to as the “Union”) 

OF THE SECOND PART 
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ARTICLE 1 
RECOGNITION AND COVERAGE 

1.01 
The company recognizes the union as the 

sole and exclusive collective bargaining agent 
with respect to all matters properly arising 
under this agreement for all of the company’s 
hourly rated and piece-work employees at its 
plant in the corporation of Village of Iroquois 
in the Township of Matilda, save and except 
supervisors, persons above the rank of super- 
visors, office and sales staff, as certified by 
the Ontario Labour Relations Board, the 29th 
day of April 1969. 

1.02 
Where the masculine pronoun is used here- 

in it shall mean and include the feminine pro- 
noun where the context so applies. 

ARTICLE 2 
RELATIONSHIP 

2.01 
a) The company agrees that there will be 

no discrimination, interference, restraint or 
coercion exercised or practiced by the com- 
pany or by any of its representatives with 
respect to any employee, because of his 
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membership in or lawful activities on behalf of 

b) The union agrees that there will be no 
intimidation, interference, restraint or coercion 
exercised or practiced upon employees of the 
company by any of its members or represen- 
tatives. 

2.02 
The union agrees that there will not be any 

union activities or business conducted on the 
premises of the company, except as permitted 
by this agreement. 

2.03 Work Performed by Management 

Work normally done by employees in the 
bargaining unit will not be performed by man- 
agement personnel, except when actually 
instructing or training employees, in emergen- 
cy cases, when it is a question of experimen- 
tal work, for the production of samples, for 
development purposes or other research work 
deemed necessary by the company. 

the union. 

Personnel: 

ARTICLE 3 
MANAGEMENT FUNCTIONS 

3.01 

sively the function of the company to: 
The union acknowledges that it is exclu- 
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a) maintain order, discipline and efficiency; 
b) hire, discharge, classify, direct, transfer, 

promote, demote, lay off and suspend or other- 
wise discipline employees, subject to the right 
to lodge a grievance as herein provided; 

c) make and alter from time to time rules 
and regulations to be observed by the employ- 
ees, provided that they are not inconsistent 
with the provisions of this agreement; and 

d) generally to manage the industrial enter- 
prise in which the company is engaged and, 
without restricting the generality of the fore- 
going, to introduce or change machine pro- 
cesses; to make studies of and to institute 
changes in work loads, job assignments, 
wage payment methods, methods of opera- 
tion and work payment rates; to determine the 
products to be manufactured, methods of 
manufacture, schedules of production, kinds 
and location of machines and tools to be 
used, processes of manufacturing, the engi- 
neering and designing of its products, the 
control of materials and parts to be incorpo- 
rated in the products produced, and the 
extension, limitation, curtailment or cessation 
of operations. 

3.02 
In the case where the company exercises 

its options as described in paragraph 3.01 c) 
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it will notify the union in writing five (5) work- 
ing days prior to the implementation of such. 

3.03 
The company agrees that these functions 

will be exercised in a manner consistent with 
the other provisions of this agreement. 

ARTICLE 4 
REPRESENTATION AND 

GRIEVANCE PROCEDURE 

4.01 
a) The union may elect or appoint from 

employees in each of the following depart- 
ments, stewards whose duties shall be to 
assist employees working in the steward’s 
department, and shift where applicable, in 
presenting their grievances to the designated 
representatives of the company in accor- 
dance with the grievance procedure: 

Department Number of stewards 
Yarn preparation One (1) per shift 
Weave One (1) per shift 
Dye and Bleach One (1) per shift 
Sewing One (1) per shift 
Maintenance One (1) 
(including Boiler House) 
Shipping and receiving One (1) per shift 
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b) The company acknowledges the right of 
the union to appoint or select from amongst 
the department stewards on each shift, a rep- 
resentative to be known as a chief steward for 
that shift. 

4.02 
The company agrees to recognize a 

grievance committee composed of persons 
designated as officers or stewards or chief 
steward, the chairman of which shall be the 
union president or his designate, provided 
that not more than six (6) members of the 
committee (including the chairman) shall meet 
with the company at one time to deal with a 
grievance. 

It is understood that the above mentioned 
number of union representatives will not 
exceed one (1) per occupation within the 
same department and neither exceed two 
(2) per department if they are on different 
occupations. 

4.03 
Employees shall not be eligible to serve as 

stewards or as chief steward or as members 
of the grievance committee unless they have 
been in the company’s continuous employ for 
at least three (3) months. 
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4.04 
The union shall keep the company notified 

in writing of the names of its authorized stew- 
ards and chief stewards and other officers, 
and the respective effective dates of their 
appointment. The company shall keep the 
union notified in writing of the names of 
supervisors who may be called upon to act 
with respect to the administration of this 
agreement. 

4.05 
The union acknowledges that the stewards 

and chief stewards and members of the 
grievance committee have their regular duties 
to perform on behalf of the company and that 
such persons will not leave their regular 
duties without receiving permission from their 
supervisor which will not be unreasonably 
withheld. They shall state their destination to 
their supervisor, together with their reasons 
therefore, and shall report again to their 
supervisor at the time of their return to work if 
the supervisor is in the department. 

4.06 
It is the mutual desire of the parties hereto 

that complaints of employees shall be adjust- 
ed as quickly as possible, and it is understood 
that an employee has no grievance until he 
has first given his supervisor an opportunity of 
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adjusting his complaint. If an employee has a 
complaint he shall discuss it with his supervi- 
sor within twenty (20) working days after the 
occurence of the circumstances giving rise to 
the complaint, and failing settlement it may’ 
then be taken up as a grievance within three 
(3) working days (seven (7) working days for 
employees on weekend shifts) following 
receipt of the supervisor’s decision as follows: 
sk!pJQJ 

The employee will present his grievance in 
writing to his supervisor. The employee con- 
cerned and the steward or in case of absence 
of the steward the chief steward shall discuss 
the grievance with the supervisor. 

Failing a settlement, the supervisor shall 
deliver his decision in writing three (3) work- 
ing days (seven (7) working days for employ- 
ees on weekend shifts) following the 
presentation of the grievance to him. Failing 
settlement: 

Within three (3) working days (seven (7) 
working days for employees on weekend 
shifts) after the decision is given under Step 
No. 1, the grievance will be submitted in writ- 
ing and presented by the employee accompa- 
nied by the steward or in case of absence 
of the steward by the chief steward to the 
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personnel manager. The grievance shall state 
the reason@) for the supervisor’s decision 
under Step No. 1, being unacceptable. The 
personnel manager shall deliver his decision 
in writing within six (6) working days (seven 
(7) working days for employees on weekend 
shifts) after receiving the written grievance. 
Failing settlement: 
Step no. 3 

Within five (5) working days (seven (7) 
working days for employees on weekend 
shifts) after the decision is given under Step 
No. 2, the grievor with the assistance of the 
grievance committee will submit the grievance 
in writing to the plant manager or in his 
absence the personnel manager of the com- 
pany. The grievance shall state the reason(s) 
for the plant manager’s or personnel manag- 
er’s decision under Step No. 2 being unac- 
ceptable. A meeting will then be held between 
the plant manager or personnel manager and 
the grievance committee, and an accredited 
representative of the union shall be present at 
the request of either the company or the 
union. The steward from the area concerned 
or the chief steward if he has been previously 
involved in the settlement of that grievance 
may displace one of the members of the 
grievance committee at such meeting. The 
union committee will notify the company of 
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any steward or grievor wishing to attend a 
meeting concerning their grievance. The deci- 
sion of the plant manager or personnel man- 
ager shall be delivered in writing within seven 
(7) working days. 

It is understood that the plant manager or 
personnel manager may have such counsel 
and assistance as he may desire at any meet- 
ing with the union grievance committee. 

4.07 
Any collective grievance may be submitted 

by the department steward or in case of 
absence of the department steward by the 
chief steward to the shift supervisor or depart- 
ment supervisor within the same delays as 
spelled out above provided said grievance is 
signed by at least one of the employees 
involved and or one of the officers of the 
union. 

4.08 
Failing settlement under the foregoing pro- 

cedure of any difference between the parties 
arising from the interpretation, application, 
administration or alleged violation of this 
agreement, including any question as to 
whether a matter is arbitrable, such difference 
or question may be submitted to arbitration as 
herein after provided. If no written request for 
arbitration is received within ten (IO) working 
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. days after the decision under Step No. 3 is 
given, it shall be deemed to have been settled 
or abandoned. 

4.09 
For the purposes of articles 4 and 5 a work- 

ing day means a day from Monday to Friday 
excluding statutory holidays and days when 
the Personnel Department is closed. 

4.1 0 
All agreements reached under the griev- 

ance procedure between the representatives 
of the company and the representatives of the 
union or between the employee(s) and the 
company provided it is not contrary to the pro- 
visions of this agreement, will be final and 
binding upon the company, the union and the 
employees. 

4.11 
In all steps of the grievance procedure, 

where no written answer has been given with- 
in the time limits specified, the employee(s) 
concerned or the union, as the case may be, 
shall be entitled to submit the grievance to the 
next step of the grievance procedure, includ- 
ing arbitration. 

4.1 2 
At any step of the grievance procedure nec- 

essary arrangements will be made to permit 
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the conferring parties to have access to the - 
plant to view disputed operations and to con- 
fer with necessary witnesses, provided suff i- 
cient advance notice is given. 

4.1 3 
Any and all time limits fixed by this article 

and article 5 may at any time be extended by 
written agreement between the company and 
the union. 

4.14 
At the request of either party a meeting will 

be held once each month between the 
grievance committee and a company commit- 
tee appointed by the plant manager. Such 
meeting shall be held not more than two (2) 
weeks after the presentation of the proposed 
agenda by the party requesting the meeting. 

4.1 5 
No monetary adjustment affected under the 

grievance procedure or arbitration procedure 
shall be made retroactive prior to the date the 
grievance was formally presented to the com- 
pany under the grievance procedure, except 
as to a grievance claiming payment of an 
improper wage rate which may be made 
retroactive to the date the grievance occurred. 
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ARTICLE 5 
ARBITRATION 

5.01 
When a written notice for arbitration is 

received by the company in accordance with 
the terms of article 4.08, the grievance shall 
forthwith be submitted to a sole arbitrator to 
be chosen in rotation amongst the following 
arbitrators: 

Michel Piche Jean-Guy Clement 
J.F. Weatherhill Rolland Tremblay 
Claude Lauzon 

In the event that the designated sole arbi- 
trator cannot meet the parties within a reason- 
able delay or in the event that the designated 
sole arbitrator has not yet rendered his deci- 
sion on a previous grievance, the next arbitra- 
tor will be chosen. 

In the event that all above mentioned arbi- 
trators are unavailable, the parties will request 
that the Department of Labour of the Province 
of Ontario designate an arbitrator. 

Should the grievance concern a task, job 
assignment and/or work payment rates, the 
arbitrator shall be a competent textile engi- 
neer appointed from any of the following: 

Charron, Bourgetel et Ass. Enrg. 
Woods, Gordon & Co. 
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or such other qualified industrial textile engi- 
neer as may be agreed upon. 

5.02 
No matter may be submitted to arbitration 

which has not been properly carried through 
all previous steps of the grievance procedure. 

5.03 Decision: 
The decision of the sole arbitrator will be 

final and binding on the parties to the present 
agreement and all other employees con- 
cerned. 

5.04 Limitation of power: 
The sole arbitrator shall not be authorized 

to make any decision inconsistent with the 
provisions of the agreement nor to alter, modi- 
fy or amend any of this agreement. 

5.05 Fees and expenses: 
The fees and expenses of the sole arbitra- 

tor will be paid on the basis of one-half by the 
company and one-half by the union. 

ARTICLE 6 
DISCHARGE CASES 

6.01 
a) A claim by an employee who has com- 

pleted his probationary period that he has 
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been unjustly discharged shall be treated as a 
grievance if a written statement of such griev- 
ance is lodged with the plant manager or in 
his absence the personnel manager of the 
company within five (5) days after the employ- 
ee ceases to work for the company and the 
first step of the grievance procedure will be 
omitted in any such case. The company 
agrees to notify the union in writing of a dis- 
charge at the time of such discharge and, if 
requested within twenty-four (24) hours there- 
after, will hold an interview conducted by the 
personnel manager before the discharge is 
considered final. Prior to such interview the 
company will advise the employee’s steward 
of the arrangement and the steward will be 
given the opportunity to be present at the 
commencement of the interview and, if the 
employee wishes, the steward may remain 
throughout the interview. 

b) In case of a discharge, the company will 
advise the employee’s available steward or in 
his absence the chief steward or a union rep- 
resentative who will be given an opportunity 
of being present to discuss the circumstances 
that required disciplinary action. 
6.02 

Such special grievance may be settled 
under the grievance and arbitation proce- 
dures by: 
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a) confirming the company’s action in dis- 
missing the employee; 
b) reinstating the employee with full com- 

pensation for the time lost; or 
c) by any other arrangement which may be 

deemed just and equitable and mutually 
agreed upon. 

ARTICLE 7 
STRIKES AND LOCKOUTS 

7.01 
The company agrees that there will be no 

lockout of employees and the union agrees 
that there will be no strike, slow-down, sit- 
down or other action which will interfere with 
work or production. If any such action takes 
place, the union agrees to instruct its mem- 
bers to carry out the provisions of this agree- 
ment and to return to work and perform their 
duties. 

ARTICLE 8 
SENIORITY 

8.01 Definition: 
For the purposes of this agreement, seniori- 

ty means the total lenght of continuous ser- 
vice accumulated with the company by an 
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employee, in accordance with the conditions, 
provided hereunder in paragraph 8.02. 

8.02 a) Probationary period: 
An employee will be considered on proba- 

tion and will not be subject to the seniority 
provisions of this agreement until after he has 
completed sixty (60) days of work (forty (40) 
days of work for employees on weekend 
shifts) in the bargaining unit within a period of 
six (6) consecutive calendar months (nine (9) 
months for employees on weekend shifts) 
from the date of hire. Upon completion of 
such probationary period the employee’s 
name will be placed on the seniority list of his 
department, with seniority dating from his 
date of hire. The following is the list of depart- 
ments for seniority purposes: 
1. 
2. 
3. 
4. 
5. 
6. 

b) 

Yarn preparation 
Weave 
Dye and bleach 
Sewing 
Maintenance (including Boiler House) 
Shipping and receiving. 

. Transfer into the bargaining unit: 
1. Any employee, who has worked on an 

occupation covered by the bargaining unit 
and who has been transferred before 
November 4th, 1987, to an occupation not 
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covered by the agreement will be credited for 
seniority purposes with his total length of con- 
tinuous service accumulated within the bar- 
gaining unit if he is transferred again to an 
occupation covered by the present agree- 
ment. 

It is understood that said employee will 
have the right to use one of the following 
options when so transferred: 
- Replace the least senior employee on the 

former occupation and shift that he held 
prior to his transfer outside the bargaining 
unit. 

- Replace the least senior employee on the 
said former occupation and on the schedule 
of his choice. 

- Replace the least senior employee on the 
shift of his choice on any occupation he has 
fulfilled satisfactorily prior to his transfer 
outside the bargaining unit. 

- To be transferred on an open occupation or 
an occupation held by the least senior 
employee. 
2. Any employee, who works on an occu- 

pation covered by the bargaining unit and is 
given an opportunity after November 4th, 1987, 
to attend educational or training courses or 
any employee trained for a non-bargaining 
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unit occupation, will be credited for seniority 
purposes with his total length of continuous 
service, if he should be subsequently trans- 
ferred into the bargaining unit within twelve 
(12) months of completion of said courses or 
training. 

Prior to the commencement of said course 
or training, the company will inform the 
union in writing with the name of the employ- 
ee concerned as well as an estimated period 
of time of the duration (maximum of twenty- 
four (24) consecutive months) for said course 
or training. 
3. After November 4th, 1987, any employ- 

ee who works on an occupation covered by 
the bargaining unit and who is subsequently 
transferred to an occupation not covered by 
this agreement will be credited for seniority 
purposes, with his total length of continuous 
service if he is transferred again into the bar- 
gaining unit within twelve (1 2) months. 

4. In the case where an employee is rein- 
stated into the bargaining unit as per the pro- 
visions of 8.02 b) 1, 2 and 3, said employee 
will remit to the union a sum equal to the 
amount of union dues for the period so spent 
up to a maximum of 24 months outside the 
bargaining unit. 

Said remittance will be in accordance with 
one of the following choices made by said 
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employee before his transfer outside the bar- 
gaining unit: 
- By cash. 
- By doubling his weekly union dues. 
- By tripling his weekly union dues. 

c) An employee who is under a probation- 
ary period can not present a grievance con- 
cerning his dismissal, transfer or demotion 
based on the evaluation by the company of 
his capacity to meet quality and quantity of 
work, his learning abilities and his adaptability 
to the group. However, unless otherwise 
specified, this employee enjoys the other 
rights and privileges provided in the present 
agreement. 

d) The company will advise verbally the 
employee of the completion of his probation- 
ary period when it occurs. 

8.03 
Time lost in excess of nine (9) months in 

the case of layoff and in excess of twelve (12) 
months in the event of sickness or accident 
will not be counted in computing an employ- 
ee’s seniority; however, in cases covered by 
the Workmen’s Compensation Act time lost 
during the period of compensation will be 
counted. 
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The provisions of this paragraph do not 
apply to probationary employees where time 
lost for any reason will not be counted in 
determining the completion of the probation- 
ary period. 

8.04 Loss of Seniority: 
An employee shall lose all seniority and his 

employment shall be terminated if he: 
a) voluntarily quits the employ of the com- 

pany; 
b) is discharged for just cause and the dis- 

charge is not reversed through the grievance 
procedure; 

c) fails for no acceptable reason within 
seven (7) days pursuant to notification sent by 
registered mail by the company to report to 
work following a layoff or to advise the com- 
pany of his intention to report to work pur- 
suant to the said notification; 

d) has been laid off for a period of time 
equivalent to the length of his seniority at 
the time he was laid off up to a maximum of 
twenty-four (24) months, the whole subject to 
sub-paragraph (c) above; 

e) is absent due to sickness or an accident 
for more than twelve (12) months in the case 
of an employee with less than five (5) years’ 
seniority and twenty-four (24) months in the 
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case of an employee having five (5) years’ or 
more seniority. If an employee advises the 
company at the end of the said twelve (12) or 
twenty-four (24) month period, as the case 
may be, and once every six (6) months there- 
after of his intention to return to work, his 
seniority will not be broken. These provisions 
do not apply in Workmen’s Compensation 
cases and seniority will not be broken during 
the period of compensation. 

8.05 Application for seniority: 
Seniority rules are applied firstly to the 

employees of the department concerned 
before looking elsewhere in the plant. 

8.06 Definition of vacancy: 
For purposes of this article 8 a vacancy 

results either from the normal turnover of per- 
sonnel, such as retirement, resignation, 
death, promotion, dismissal, demotion for 
cause or transfer of employees to jobs not 
covered by this bargaining unit or from an 
increase in the number of employees re 
quired on an occupation. The above does not 
imply that particular job vacancies must nec- 
essarily be filled. However, should the job 
remain in operation it shall be filled in accor- 
dance with the provisions of article 8.07. 
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8.07 In the case of job vacancies, the 
following procedure will apply: 

a) The company will post the job vacancy 
notice for a period of seven (7) days on the 
departmental and central bulletin board and 
will remit a copy to the departmental steward. 
However, the company is not required to post 
any job vacancy where duration of the vacan- 
cy does not exceed sixty (60) working days. A 
temporary job vacancy is that which is defined 
under article 8.11 - Temporary transfers, sub- 
headings “a” to “f”. 

b) Employees who are interested in the job 
vacancy will offer their candidacy by request- 
ing a job bid form from their supervisor. 

c) If no employee in the department con- 
cerned has offered his candidacy or if no can- 
didates are qualified in the department, the 
company will consider from other employees 
who have applied. 

d) In the choice of the employee to occupy 
the job vacancy, seniority shall prevail among 
employees who have offered their candidacy 
providing they are qualified to perform the 
occupation for which they are a candidate as 
outlined in paragraph 8.09. 

e) 1. The company will post acknowledge- 
ment notices for all candidates to any job va- 
cancies. The name of the successful applicant 
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will be posted on a job award notice for any 
job vacancy for a period of four (4) working 
days. 

The company will advise the successful 
applicant of any job vacancy within one week 
from the expiry date of the job posting period. 

The company will send a copy of the job 
posting and the award of the successful can- 
didate to the local union. 

2. The company will place the successful 
applicant on the occupation within fifteen (1 5) 
working days of the end of the posting period 
except where such appointment would disrupt 
normal production flow and/or needs and the 
requirements of quality. 

f) It is agreed that the company may tern- 
porarily fill the job vacancy during the posting 
period without restriction. 

g) The employees who have bid for the job 
vacancy as described in sub-paragraph (b) 
above are the only ones who may later file a 
grievance. 

h) An employee who has thus been grant- 
ed an occupation at an equivalent or lower 
contractual wage rated job will not be permit- 
ted to bid to his former occupation or an 
equivalent or lower contractual rated job for 
any future job vacancy during the ensuing 
year. 
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In any cases when an employee has been 
granted an occupation at an equivalent or 
lower contractual wage rate job, he will then 
receive the contractual wage rate of the job 
he has been granted if it is unmeasured or 
measured hourly, and if it is a piece work job 
he will than receive the guarantee rate of said 
job or according to his performance. 

i) In exceptional cases where employees 
who have been promoted and who cannot 
perform during the training period, a demotion 
or transfer can be considered only by mutual 
agreement of both parties. 

When the company nevertheless wishes to 
demote or transfer an employee for reasons 
of ill-health, the employee will be given prefer- 
ence according to his seniority if it is an occu- 
pation which he has previously fulfilled 
satisfactorily in the same department or if he 
has not previously fulfilled this occupation, i f  
he is qualified to do the work. This, however, 
does not preclude the right of the employee 
who is demoted or transferred from lodging a 
grievance on the basis that his demotion or 
transfer was unjustified. 

8.08 Preference of assignment: 
In the case of preference of assigment 

requested by employees the following will 
apply: 
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a) When a vacancy occurs on an occupa- 
tion on a particular shift, a maximum of one 
(1) change in assignment will be permitted 
upon request of an employee working on the 
occupation and shift concerned on the basis 
of seniority. 

b) The preference of assignment as 
described above will be granted to the 
employee currently working on the occupation 
and shift concerned prior to filling the job 
vacancy. 

c) The parties agree that in no other cir- 
cumstances will there be a preference of 
assignment among the employees currently 
working on the same occupation. 
8.09 

1. The following factors will be considered 
in evaluating an employee’s skill, competence 
and ability related to the performance of the 
work for which he is a candidate. 

a) Physical requirements of the occupation 
and physical qualification of the candidate. 

b) Results of aptitude tests. 
c) Successful participation in training 

courses for the occupation for which he is a 
candidate. These training courses may take 
the form of theoretical courses, on-the-job 
training in the department or in the training 
center. 
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d) Licences where required. 
e) For the jobs involving the handling of a 

crew, the ability to direct people shall also be 
considered. 

f) To utilise an aptitude test as a factor of 
consideration to evaluate an employee, the 
company must: 

1. Consider new experience since last test 
and allow an employee applying for a job to 
undertake same test as other candidates. 

2. Act same as above in cases of courses 
followed by an employee in relation with 
requirements of posted occupation. 

It is understood that some of these above- 
mentioned factors will have more relative 
importance than others depending on the 
occupation which is vacant. 

2. Should the company decide to give 
training courses to its employees on various 
occupations, the employees who are chosen 
will be selected according to the provisions of 
paragraph 8.09. 

8.10 Permanent transfers: 
A permanent transfer is a permanent 

assignment of an employee by the company 
to a job vacancy in another occupation at the 
same wage rate. 
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In the case of permanent transfers, the 
same principles will apply as outlined above 
in paragraph 8.09. An employee will carry 
his seniority with him immediately upon 
being transferred permanently to a different 
department. 

It is understood and agreed that an employ- 
ee on the seniority list is not obliged to accept 
a permanent transfer. 

8.1 1 Temporary transfers: 
A temporary transfer is a temporary assign- 

ment of an employee at the request of the 
company to a temporary job vacancy in 
another occupation at a higher wage rate, at a 
lower wage rate or an equivalent wage rate. 

It is understood that temporary transfers 
from the weekday schedule to the weekend 
schedule and vice versa shall be voluntary 
with the exception that the least senior 
employee on the occupation and schedule in 
question being required to accept said trans- 
fer when the only alternative of the company 
is to lay-off other employees. 

Temporary transfers shall be effected for a 
maximum period of thirty (30) calendar days 
except for one of the following reasons in 
which case the given movements will not 
exceed twelve (12) months. 
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a) To replace one or more employees who 
are taking their annual vacations; 

b) to replace an employee absent as a 
result of an industrial accident or illness, or 
non-industrial accident or an employee 
absent on maternity leave; 

c) to replace a transferred employee, who 
at the request of the company is working for 
another branch of C.S. Brooks Corporation or 
of Dominion Textile Inc., or for another com- 
pany affiliated to or supplying materials or 
services to the company; 

d) to fill a job because the company has 
temporarily increased certain labour require- 
ments to meet a special situation. 

It is understood that this paragraph does 
not imply that in cases of normal vacancies 
and normal conditions that articles 8.06 and 
8.07 are not to be applied; 

e) to replace an employee who is receiving 
special training or preparation for a superviso- 
ry or technical position, or to replace an 
employee transferred as a result of the trans- 
fer of another employee who is receiving the 
said special training or preparation; 

f) to replace an employee absent on a spe- 
cial approved leave. 
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The company shall have the right to trans- 
fer employees on a temporary basis to fill 
temporary job vacancies as described in the 
preceding paragraph. Employees who are 
thus transferred will be remunerated accord- 
ing to the provisions of paragraph 13.02. 

The company will not use a series of tern- 
porary appointments outside the job posting 
procedure to enable an employee to accurnu- 
late experience in order to place him in a pref- 
erential position in the event of a permanent 
vacancy. 

8.12 Shift work: 
a) If there is more than one shift in opera- 

tion on any occupation, the employees will 
rotate every week. 
b) The departmental seniority of an 

employee who is currently on the occupation 
in that department will govern preference of 
shifts when a vacancy occurs on that occu- 
pation. 

8.13 Layoffs - One complete shift or less: 
Subject to paragraph 8.1 4 hereunder in the 

event that it becomes necessary to reduce 
the number of employees on an occupation in 
a department for one (1) complete shift or 
less, the employees on the occupation and 
shift concerned will be laid off in the reverse 
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order of seniority according to the seniority list 
established in paragraph 8.19. It is under- 
stood that employees so laid off will not have 
the right to displace other employees on other 
shifts or other occupation. 

8.14 Layoffs - More than one (1) 

In the event that it becomes necessary to 
reduce the number of employees on an occu- 
pation in a department for more than one (1) 
complete shift to five (5) com lete shifts for 

three (3) complete shifts for weekend employ- 
ees, the employees on the occupation with 
the least seniority according to the seniority 
list will be subject to a layoff. The employee 
subject to a layoff will have the right to 
replace an employee on a probationary period 
in production, or an employee with the least 
seniority on an occupation in his department 
which he had previously fulfilled satisfactorily 
or on an equivalent or lower rated occupation 
in his department provided that he is qualified 
to perform the work. 

Notwithstanding any of the foregoing, no 
employee qualified under 8.09 shall be affect- 
ed by a layoff out of the order of his seniority 
for an aggregate of more than five (5) working 
days for weekday employees or more than 
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three (3) working days for weekend employ- 
ees within a calendar quarter (13) weeks). 

8.15 Layoffs - More than five (5) 

In the event that it becomes necessary to 
reduce the number of employees on an occu- 
pation in a department for more than five (5) 
complete shifts, for weekday employees or 
more than three (3) com lete shifts for week- 

tion with the least seniority according to the 
seniority list established in paragraph 8.1 9 will 
be subject to layoff. The employee subject to 
said layoff firstly has the right to replace a 
probationary employee on production or an 
employee with the least seniority on an occu- 
pation which he has previously fulfilled satis- 
factorily or on an equivalent or lower ranked 
occupation in his department provided that he 
is qualified to perform the work within a maxi- 
mum delay of five (5) days for weekday 
employees or four (4) days for employees on 
weekend shifts. Secondly, i f  the employee is 
unable to use the above provisions he has the 
right to replace a probationary employee on 
production or an employee with the least 
seniority on an occupation which he has pre- 
viously fulfilled satisfactorily or an equivalent 
or lower ranked occupation in another depart- 
ment provided that he is qualified to perform 
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the work within a maximum delay of five (5) 
days for weekday employees or four (4) days 
for employees on weekend shifts. 

This last disposition can only be invoked 
once by an employee concerned on the occa- 
sion of each layoff and will only be applied to 
employees with six (6) months seniority or 
more. 

In cases where occupations and/or com- 
plete assignments are permanently eliminated 
due to a reduction of machinery or technologi- 
cal change, this last disposition which will be 
extended to thirty-five (35) working days, can 
only be invoked once by an employee con- 
cerned on the occasion of each layoff and will 
be applied to employees who have at least 
completed their probationary period. 

An employee who transfers to another 
department as a result of Article 8.1 5 will 
have hidher seniority transferred effective 
immediately when the transfer occurs. This 
does not eliminate the provisions of Article 
8.16 (d). 

N.B. It is understood that provisions of 
Article 8.13, 8.14 and 8.15 are to be applied 
within the employees regular schedule before 
being applied into the other schedule. 
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8.16 Recalls to work: 
The following procedures will apply in 

recalling employees to work following a layoff: 
Temporary Recalls: 

a) Laid off employees will be recalled to 
work in their order of seniority in their respec- 
tive departments and on the occupation which 
they held prior to the layoff. 

However, should such employee not be 
available then laid off employees will be 
recalled to work in the order of seniority in 
their respective departments provided they 
previously fulfilled the occupation satisfactori- 
ly and provided that they meet the provisions 
of Article 8.09. 

Further, should such employees not be 
available then laid off employees will be 
recalled to work in the order of seniority from 
other departments provided they previously 
fulfilled the occupation satisfactorily and pro- 
vided that they meet the provisions of Article 
8.09. 

Permanent Recalls: 
b) Laid off employees will be recalled to 

work in the order of seniority in their respec- 
tive departments on an occupation which they 
have previously fulfilled satisfactorily and pro- 
vided that they meet the provisions of Article 
8.09. 
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However, should such employees not be 
available than laid off employees will be 
recalled to work in the order of seniority in 
their respective departments provided that 
they meet the provisions of Article 8.09. 

Further, should such employees not be 
available then laid off employees will be 
recalled to work in the order of seniority from 
layoffs from other departments provided that 
they previously fulfilled the occupation satis- 
factorily and provided that they meet provi- 
sions of Article 8.09. 

Further, should such employees not be 
available then laid off employees will be 
recalled to work in the order of seniority from 
layoffs from other departments provided they 
meet the provisions of Article 8.09. 

c) However, if an employee is recalled to a 
new department his seniority will be trans- 
ferred effective immediately when the transfer 
occurs. This does not eliminate the provisions 
of Article 8.1 6 - D. 

New employees will not be hired until all 
laid off employees have been so recalled. 

However, it is understood that employees 
will not be obliged to accept the recall to a 
work schedule or department different than 
the one they worked prior to their layoff 
except in the case that the only alternative for 
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the company is to hire new employees then 
it is understood that the junior employee in- 
volved in, the above provisions, will be 
obliged to come back to work. 

d) It is understood that, when an occupa- 
tion or shift is again formed, the original 
employees on this shift or occupation who 
may have been transferred or demoted to 
another occupation and while displaced to 
another job have not been awarded a new 
occupation as a result of Article 8.07 will 
return to the reorganized shift or occupation 
provided that this happens within a period of 
one (1) year following their transfer or demo- 
tion except where such transfer would disrupt 
normal production flow and/or needs of the 
requirements of quality. 

It is understood that the company will not 
use these delays to allow employees on tem- 
porary transfers to accumulate preferential 
position on the reformed shift. 

The employee originally on the shift and the 
occupation must be transferred back on his 
shift in the shortest possible delay. After the 
application of this paragraph any unfilled 
occupations on the reformed shift are consid- 
ered “Vacancies” as defined in paragraph 
8.06. 
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8.17 Notice of change of address: 
It is the duty of employees to notify the 

company promptly of any change of address. 
If an employee fails to do this, the company 
will not be responsible for failure of a notice to 
reach such employees. 

8.18 Compensation: 
If it is established that the seniority rights of 

an employee have not been respected, the 
sole arbitrator will have the right to determine 
compensation to be paid by the company, if 
any, up to the amount of earnings lost and 
change the seniority date of the employee if 
necessary. 

8.19 Seniority list: 
a) A list of seniority standings will be post- 

ed in each department showing the names of 
each employee in that department together 
with his length of continuous service with the 
plant in accordance with paragraph 8.01. This 
list will be revised every six (6) months. 
Copies of these posted lists shall be forward- 
ed without delay to the union, and a copy 
remitted to departmental stewards and other 
plant union officers. After such posting, each 
such list shall become final with respect to the 
employees designated therein, except as to 
any employee who disputes, under the 
grievance procedure, the accuracy of his 

39 



seniority date or the seniority date of any 
other employee of his department designated 
therein, within thirty (30) working days after 
the list is posted. In any event, such 
grievance cannot dispute the accuracy of any 
previous final list. 

b) The accuracy of the seniority lists may 
be subject to revision at any time when such 
inaccuracy occurs as a result of typographical 
error. 

c) The date of posting will be indicated on 
the seniority list. 

8.20 Occupations not covered 
by agreement: 

Appointments to occupations not covered 
by this agreement shall not be subject to the 
terms of this Article 8. 

8.21 Posting for future openings: 
Should the company decide to give training 

courses to its employees, training for future 
openings will be posted as an occupation 
without assignment and shift. The posting and 
selection will be done according to the provi- 
sions of Articles 8.07 and 8.09. 

When the training is completed the ernploy- 
ee will return to his or her former occupation. 
It is also understood that when such training is 
fully completed, said accumulated experience 
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is to be taken in consideration in the event of 
any future lay offs. 

When the occupation for which the employ- 
ee was trained becomes open, it will be post- 
ed to allow preference of assignment and shift 
only among employees currently on the occu- 
pation. Then the employee that was trained 
will be required to take the opening provided 
the opening occurs within one year of the 
completion of the training period and provided 
the employee has not subsequent to the train- 
ing period been awarded a job posting to an 
occupation that is a promotion over the future 
needs posting to which he was trained. 

If more than one employee were trained in 
advance, seniority shall prevail with the least 
senior employee being required to accept the 
opening. 

ARTICLE 9 
PRODUCTIVITY 

9.01 
a) During the course of the present agree- 

ment all changes concerning tasks, work 
assignments, piece-work rates or changes in 
the regular duties of an hourly-paid occupa- 
tion or changes from an hourly-rated occupa- 
tion to piece-work rated occupation or vice 
versa and the establishment of new rates 
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therefore shall be submitted by the company 
to the union. 

b) The plant manager, upon request, at 
any time after the commencement of change 
referred to in paragraphs 9.02, 9.03 and 9.04 
or at any time after a written request for a 
revision of element time values has been sub- 
mitted under paragraph 9.05, and until such 
time as the change is accepted or the written 
request for revision is settled or a decision of 
the sole arbitrator is rendered, shall grant the 
union permission to delegate a representative 
to observe the effects of the said change 
and/or to carry out chronometrical tests him- 
self for the purpose of verification provided 
the said representative does not hinder the 
proper functioning of the department, 
9.02 

If a change contemplated by the company 
concerning a piece-work occupation has to do 
with the revision of a measured work element 
or the addition of a measured work element 
not already established or the complete elimi- 
nation of a measured work element, the com- 
pany must, at least one (1) working week 
prior to the application of that change, advise 
the union in writing of the nature of the 
change. 

If the change applies to a measured piece- 
work occupation and affects the existing 
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standard time value by twenty percent (20%) 
or more, a period of adaptation will be applied. 

The period of adaptation will have a maxi- 
mum duration of four (4) weeks. During this 
period, the employees concerned will work 
under the new conditions. For wage payment 
purposes, the difference between the preced- 
ing and new standard time values will be 
applied progressively in four (4) equal in- 
crements over the four (4) week period of 
adaptation. At the conclusion of the period of 
adaptation, the full revised standard time 
values will be in effect for wage payment 
purposes. 

When the change has been put into effect 
by the company, and the union does not 
agree with such change, a review will be 
made by a representative of the plant's indus- 
trial engineering department and the repre- 
sentative of the union. Such review will 
include an inspection of the job specification 
and summary data which formed the basis for 
the change. If such review does not settle the 
grievance, the union may refer the said 
change to the sole arbitrator mentioned below 
for his decision. 

Only the work elements changed and cal- 
culations affected by the change will be sub- 
ject to review by the sole arbitrator. If no 
request is made in writing by the union to 
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submit such change to the sole arbitrator 
within fortyfive (45) days after the date it was 
ut into effect, the change shall be deemed to E e accepted. 

9.03 
If a change contemplated by the company 

concerning a piece-work occupation has to do 
with a revision of a measured work element or 
the addition of a measured work element or 
the complete elimination of a measured work 
element because of the installation of different 
machinery or if an hourly or piecework ele- 
ment because of the installation of different 
machinery or if a non-measured hourly occu- 
pation is to be placed by the company on 
measured piece-work or if a new occupation 
is introduced, the company must, at least two 
(2) working weeks prior to the application of 
such change, advise the union in writing of 
the nature of the change. On the date that 
such change takes place it will be considered 
as under a trial period, the conditions of which 
are defined in paragraph 9.06 and the follow- 
ing paragraphs. 

9.04 
All changes made by the company con- 

cerning piece-work occupations other than 
those referred to in paragraphs 9.02 and 9.03 
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are to be settled, i f  grievances arise, by the 
following procedure: 

Step one: 
A review of the grievance is to be made by 

an industrial engineering representative of the 
company and a representative of the union. 

Such review will include an inspection of 
the job specification and test data which form 
the basis for the change. The representative 
of the union may also by arrangement with 
the industrial engineering representative of 
the company visit the premises where the 
grievance arose. Notice of the nature of such 
change will be given to the union in writing. 

If no grievance is made as a result of any 
changes referred to in this paragraph within 
twenty (20) working days after the change is 
to be put into effect, the change shall be 
deemed to be accepted. 

Step two: 
If the review provided in step one above 

does not provide an immediate solution to the 
grievance, joint tests will be made by an 
industrial engineering representative of the 
company and a representative of the union 
to settle the grievance on the change 
concerned. 
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Any joint tests shall be of the same nature 
and to the same extent as the tests upon 
which the change was originally based. The 
extent of the joint test called for may be varied 
by the parties by mutual agreement. 

If the results of the joint tests made by the 
company and the union are such as not to 
affect the standard time value by plus or 
minus 4% or less, no change is to be made in 
the standard time value. 

If the results of the said joint tests affect the 
standard time value by greater than plus or 
minus 4%, the standard time value will be so 
revised and put into effect. 

If the results of the said joint tests call for 
an increase in the standard time value by 
greater than 4%, retroactivity is to be paid 
back to the date of the change. 

If the parties, after having completed the 
joint tests in this Step two, and after having 
studied their findings cannot agree on the 
results of the said joint tests, the union may 
refer the said change to the sole arbitrator 
mentioned below. 

Step three: 
The sole arbitrator shall review the change 

made by the company and shall make tests of 
the same nature and to the same extent as 
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the tests upon which the change was original- 
ly based. 

If the results of the tests made by the sole 
arbitrator are such as not to affect the stan- 
dard time value by plus or minus 4% or less, 
no change is to be made in the standard time 
value. 

If the results of the test made by the sole 
arbitrator affect the standard time value by 
greater than plus or minus 4%, the standard 
time value will be so revised and put into 
effect. 

If the results of the tests made by the sole 
arbitrator call for an increase in the standard 
time value by greater than 4%, retroactivity is 
to be paid back to the date of the change. 

It is recognized that due to their nature, 
chan es referred to in this paragraph 9.04, 
may ?I e frequent and continuing revisions of 
such changes to reflect modifications in con- 
ditions may be called for at any time. 
9.05 

a) If no change is introduced by the com- 
pany but if in the opinion of the union a 
change has occurred of the type covered in 
paragraph 9.04, in case of an unsettled com- 
plaint, a grievance may be submitted for set- 
tlement, including arbitration if necessary, in 
accordance with the terms of paragraph 9.04. 
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b) If no change is introduced by the com- 
pany of the type covered in paragraphs 9.02 
and 9.03 but if in the opinion of the union a 
time of one or several elements of a standard 
time value requires modification, the following 
procedure will apply. 

1. When one or more element times of a 
standard time value which have not been pre- 
viously submitted to the sole arbitrator have 
been in effect and a period of one (1) year has 
elapsed from the date of the last acceptance 
by the union, it may request a revision in the 
said standard time value. If one or more ele- 
ment times of a standard time value have 
been arbitrated this will not preclude the bal- 
ance of the element times of the said stan- 
dard time value not arbitrated, from the 
a plication of this paragraph. If one or more 

times of a standard time value have 
been previously submitted to the sole arbitra- 
tor, but if in the opinion of the union a change 
has occurred which had not been covered by 
the decision of the sole arbitrator (or submit- 
ted as a change by the company) and which 
in their opinion affects the standard time value 
such contention may be submitted by the 
union to the sole arbitrator for his decision. In 
such a case the burden of proof falls on the 
union. 
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2. Within forty-five (45) days from the writ- 

ten request of the union for a revision of ele- 
ment time values, both parties will meet to at 
tempt to finally settle the request. Failing a 
mutually satisfactory settlement, the request 
for revision by the union may be referred to 
arbitration according to the dispositions of 
paragraph 9.11. When such a request is 
made for arbitration, then all the element 
times for a standard time value except such 
element times as have been previously arbi- 
trated shall be referred to the sole arbitrator 
for decision. 

If within the said delay of forty-five (45) 
days, the union does not submit its request 
for revision to arbitration, the said request 
for revision will be deemed to have been 
abandoned. 

3. Following a re uest for arbitration made 
by the union, accor 3 ing to paragraph 1 if the 
arbitrator finds a difference from the standard 
time value in effect of 4% or more, then and 
only then shall the arbitrator decide that a 
change in the standard time value be put into 
effect in accordance with his observations. If 
the results of the review made by the arbitra- 
tor call for an increase in the standard time 
value by greater than 4%, retroactivity is to be 
paid back to the date of the union’s request 
for revision. 
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4. For all requests for revisions which are 
raised during the first three (3) months follow- 
ing the signature of the collective labour 
agreement, the retroactivity, if any, will be lim- 
ited to a four (4) week period following the 
date the request for revisions was submitted. 

9.06 
Following the date that the changes 

referred to in paragraph 9.03 above take 
place, a trial period of twenty (20) working 
days will follow. 
9.07 

During the trial period of twenty (20) work- 
ing days, the employees concerned will work 
under the new conditions and be paid accord- 
ing to the new rate and during the said twenty 
(20) working days, their average hourly earn- 
ings will not be lower than their straight time 
average hourly earnings during the last four 
(4) weeks while the employees were working 
on piece-work during the previous six (6) 
months. In no case shall this guarantee of 
average hourly earnings extend beyond the 
said twenty (20) working days. 
9.08 

At any time during the trial period the com- 
pany and the union will meet to review the 
results obtained during the trial period and will 
try to agree on the change. 
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9.09 
Prior to the end of the sixth (6th) week fol- 

lowing the completion of the trial period, if 
there is no agreement on the change, the 
union must notify the company and the sole 
arbitrator (referred to in paragraph 9.11 here 
after) thereof in writing by registered mail and 
the change will be referred to the sole arbitra- 
tor for his decision. The parties may refer the 
change to the sole arbitrator prior to the corn- 
pletion of the trial period by mutual consent. 

If such a notice is not sent during the said 
trial period or prior to the end of the sixth (6th) 
week following the completion of the trial peri- 
od by the union and if no notice is sent by the 
company within the same period of its inten- 
tion to abandon the proposed change, the 
said change will be considered as final and 
accepted by both parties. 
9.1 0 

In cases where the change is submitted to 
the sole arbitrator, the sole arbitrator must 
render his decision within eight (8) additional 
working weeks from the date a change was 
submitted to him. In any event the change will 
remain in force until the final decision of the 
sole arbitrator has been rendered. 
9.11 

The sole arbitrator for the purpose of this 
article and the duration of this agreement will 
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be an industrial engineer to be chosen by 
mutual agreement of the parties. 

9.12 
The sole arbitrator must before starting 

each arbitration make a sworn declaration 
stating that he has no pecuniary interest in 
the question, that he is not personally associ- 
ated with or interested in a firm or company 
that manufactures textiles and that he is not 
by reason of his business affairs or any other 
circumstances influenced or prejudiced in 
favour of either employees or employers. 

9.13 
Each of the parties to this agreement will 

bear its own expenses of arbitration. The fees 
and expenses of the sole arbitrator will be 
paid for on the basis of one-half by the com- 
pany and one-half by the union. 

9.14 
a) All grievances arising out of articles 9 

and 10 shall be submitted to the sole arbitrator 
for decision. In any case, the decision of the 
sole arbitrator must be within the frame-work 
of the company’s work measurement plan 
and wage payment methods and further the 
sole arbitrator shall not have the power to 
amend, alter or modify the terms of this 
agreement. 
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b) For the purposes of articles 9 and 10 of 
the collective labour agreement, one of the 
following firms will act as arbitrator as called 
upon: 
Woods Gordon & Co. 
Charron, Bourgetel et Ass. Enrg. 
Leatham Simpson. 
9.15 

The decision of the sole arbitrator will be 
final and binding on the union and the compa- 
ny and all employees or groups concerned. In 
so far as wages are concerned the decision 
will be retroactive to the commencement of 
the trial period should the sole arbitrator so 
decide and the amount of retroactive adjust- 
ments, if any, shall be determined by the said 
sole arbitrator. 
9.1 6 

If at any time during the trial period the 
company decides to abandon the proposed 
change, an adjustment of wages must be 
made in such a manner as to ensure, that for 
the time during which the trial period has 
been in force, average hourly earnings for 
each employee immediately concerned are 
equivalent to 100% of the average hourly 
earnings of that employee during the last four 
(4) weeks while the employee was working on 
piece-work during the previous six (6) 
months. 
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9.1 7 
When the company advises the union of a 

change in task under paragraph 9.03, it will 
give to the union all pertinent information and 
all necessary explanations concerning such 
change or new occupation. 
9.1 8 

Upon request, the company will, at the 
commencement of a trial period, make avail- 
able to a designated representative of the 
union for examination the job specification 
data referring to the establishment of the task 
which has been placed on such trial period. It 
is understood and agreed that such job speci- 
fication data is a confidential company docu- 
ment and is to be returned to the company 
within a reasonable delay and is not to be 
retained beyond the conclusion of such trial 
period. 
9.1 9 

Upon request, the company will, at the 
commencement of a trial period, supply in 
writing to the union the average hourly earn- 
ings of each employee placed under such trial 
period during the last four (4) weeks while the 
employee was working on piece-work during 
the previous six (6) months. The union will 
also be provided in writing, if they so request, 
with the average hourly weekly earnings of 
said employees during such trial period. 
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9.20 
Grievances arising from changes in mea- 

sured or unmeasured hourly-paid occu 
pations or a regular assigned increase in the 
scheduled volume of work of such an hourly- 
paid occupation may also be submitted to the 
sole arbitrator for decision within forty-five 
(45) days following the occurrence of the cir- 
cumstances giving rise to the grievance or 
knowledge of same, as the case may be. In 
this case, however, the sole arbitrator shall 
determine whether or not the changed occu- 
pation or a regularly assigned increase in the 
scheduled volume of work of such an hourly- 
paid occupation requires more than a normal 
daily work performance. The sole arbitrator 
shall decide the content of a normal daily 
work performance and the company will modi- 
fy the content of the occupation accordingly. A 
normal daily work performance may be de- 
fined as the average amount of work a quali- 
fied employee working at normal pace (as 
defined in article 10) under standard condi- 
tions, can produce over a day. 

9.21 
It is understood that all changes which 

affect the standard time value will be taken 
into account in the standard time value for the 
occupation. 
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9.22 
Changes in piece-work rates shall be han- 

dled in accordance with the provisions of this 
article where applicable. 

ARTICLE 10 
WAGE PAYMENT METHODS 

10.01 Measured direct occupations: 
a) Measured direct occupations are to be 

paid on the basis of piece-work rates, 
expressed in dollars (or cents) per production 
or machine unit, derived from work measure- 
ment and based on “objective hourly rates” 
appearing on the rate lists for piece-work 
occupations annexed to this agreement, 
except the employees under probationary 
period. (paragraph 8.02 of the collective 
agree men t) . 

b) Measurement is based on the execution 
of each element of work at a reference pace 
under usual and normal operation conditions. 
The reference pace is defined as “walking 
three miles per hour over smooth level ground 
without load”. 

An employee on measured work with a 
one-hundred percent (1 00%) work assign- 
ment, including allowances for rest and per- 
sonal needs (varying from to 25% of 
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work time), normally exceeds the reference 
pace described above by 25%. 

c) The piece-work rates are calculated so 
that a one-hundred percent (1 00%) work 
assignment will give an employee the oppor- 
tunity to earn the objective rate. 

d) For any delay or time loss beyond his 
control and for which he is not responsible, 
the frequency and length of which are not 
foreseeable (and which have not been taken 
into account in the machine efficiency calcu- 
lations), the measured direct employee is paid 
the objective rate. 

He reports these delays and time losses 
without delay and has them signed and 
approved by his department foreman or his 
assistant. Such are, for example, dslays 
resulting from waiting for work, breakdown 
and maintenance of machinery, power failure, 
etc ... 

e) The total piece-work earnings will be 
calculated weekly for each employee on a 
measured direct occupation, and he is guar- 
anteed that his average hourly earnings for 
the week will not be lower than ninety percent 
(9O0/o) of the objective rate for his occupation. 

Each employee will be informed of his guar- 
anteed rate. 
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Each week, a sheet showing the following 
information for the preceding week will be 
posted in the department: 

Occupation and employee's names 
Objective rate 
Hours worked 
Average hourly piece-work earnings 
Total earnings (excluding shift and overtime 
premiums) 
Percent pay performance (in relation to 
objective rate) 
Payments for delays (included in the total 
earnings amounts) 
f) Some occupations previously paid as 

measured direct occupations may be reclassi- 
fied by the company as measured indirect 
occupations, and paid according to provisions 
in paragraph 10.02. 

Also, some occupations previously paid as 
measured indirect or as unmeasured occupa- 
tions may be reclassified by the company as 
measured direct occupations, and paid 
according to 10.01 (a) above. 

In either case, the company will submit to 
the union the data pertinent to such changes 
at least two weeks prior to the change, and 
will meet with the union representatives on 
request to explain the change. 
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10.02 Measured indirect occupations: 
a) Measured indirect occupations are to be 

paid hourly rates appearing on the rate lists 
for measured hourly-paid occupations an- 
nexed to this agreement, except the employ- 
ees under probationary period (paragraph 
8.02 of the collective agreement), and except 
otherwise provided in paragraph 10.03 below. 

The occupations mentioned in paragraph 
10.01 (f) above, reclassified from measured 
direct to measured indirect, are also to be 
paid on this same basis. 

Some previously unmeasured occupations, 
which may be judged measurable by the com- 
pany, are also to be paid on this same basis 
when, they have been measured and accord- 
ingly re-assigned. 

b) The employees on measured indirect 
occupations are to be given around one- 
hundred percent (1 00%) work assignments as 
described in preceding paragraph 10.01 (b). 
10.03 Work assignment: 

a) Experienced employees on measured 
occupations, direct or indirect, shall be given 
around one-hundred percent (1 00%) work 
assignments, as defined in the preceding 
paragraph 10.01 (b). 

It is understood that, in the case of employ- 
ees on measured direct occupations and 
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piece-work payment, there is no obligation on 
the company to offer such a work assignment, 
when the assignment is not available or when 
the employee is not capable or willing of han- 
dling such an assignment. 

b) An individual employee with a physical 
handicap may request a work assignment 
lower than one-hundred percent (1 00%) on a 
measured occupation. The company will con- 
sider each such request individually. 

If the request is reasonable and the 
employee is on a measured direct occupation, 
he will be given a work assignment between 
90% and loo%, as near as possible to his 
request and on his regular occupation if prac- 
tical, and he will be paid his piece-work earn- 
ings. If the employee is on a measured 
indirect occupation and his request is reason- 
able, he will be given a work assignment 
between 80% and 100°/o as near as possible 
to his request and on his regular occupation 
and if practical, and he will be paid according 
to his assignment. 

At certain processes, due to the number or 
productive units, isolation of equipment, etc ..., 
it may be impossible or impractical to imple- 
ment a reduced work assignment for an 
employee on such a process without reducing 
the volume of production to the next process. 
Also an employee may not be capable of 
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handling a work assignment between 90% 
and 100% on a measured direct occupation. 
In such cases, an occupational transfer for 
the employee will be considered in line with 
article 8.1 0 (Permanent transfers). 

Such requests for a reduction in work 
assignments are limited to one per year for 
each employee and to one per occupation per 
month. 

c) In the case of an employee on a mea- 
sured occupation, direct or indirect, who in the 
opinion of the company, is not capable or will- 
ing of handling a 100% work assignment, the 
same conditions as in paragraph 10.03 (b) 
above for a reduced assignment or transfer 
will apply. However, before proceeding in this 
manner, the company will advise the union 
giving the reasons for the contemplated 
change. 

d) When an employee on a measured 
direct occupation, who in the opinion of the 
company is continually incapable of producing 
at the present guarantee rate of 90%, his 
guarantee rate will then become 80% of the 
objective rate of his occupation. 

However, before proceeding in this manner, 
the company will advise the union giving the 
reasons for such change. 

61 



Such case will be individually reviewed 
every six (6) months following the date of 
change. 

10.04 Measured time values: 
The measured time value is expressed in 

minutes and is the time required to perform 
an operation at a pace and with allowances 
for rest and personal needs as defined in 
paragraph 10.01 (b) under standard conditions. 

The measured time values will not be 
changed except if a change in the conditions 
result in an increase or a decrease in the 
work content, or if in the opinion of both par- 
ties an error has been made that would 
require an adjustment. 

Checks are made to make sure that condi- 
tions are maintained in conformity with those 
used to calculate a measured time value. 

10.05 Information: 
A copy of the job specification in force will 

be made available in the department. If the 
company makes a change concerning an 
occupation, the job specification will be also 
made available in the department. 

The method of calculation of wage payment 
may be checked by the employee personally 
or by his representative. 
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ARTICLE 11 
HOURS OF WORK AND OVERTIME 

11.01 
A) Five (5) Days Schedule 

The normal work week shall be five (5) 
days of eight (8) hours continuous operation 
as per the following: 

a) 1st Shift: 23h00 Sunday to 07h00 Friday 

b) 2nd Shift: 15h00 Monday to 23h00 Friday 

c)  3rd Shift: 07h00 Monday to 15h00 Friday 

B) Weekend Schedule 
The normal work week shall be two (2) 

days of twelve (1 2) hours continuous opera- 
tion as per the following: 

a) 4th Shift: 23h00 Friday to 11 hOO Saturday 
23h00 Saturday to 11 hOO Sunday 

b) 5th Shift: 11 hOO to 23h00 Saturday and 
Sunday 

C) Stationary Engineers 

07h00 to 19h00 - Over the shift cycle 
19h00 to 07h00 - Over the shift cycle 

Stationary Engineers will work the following: 
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The working hours may be modified in 
order to comply with special requirements. It 
is understood that during the term of this 
agreement any changes under this paragraph 
will be made only after agreement with the 
union. 

It is understood, however, that nothing in 
this agreement shall be construed or inter- 
preted to be a guarantee by the company of a 
specified number of hours of work or shifts 
per day or days of weekend as well as provid- 
ing annual, weekly or daily guarantee wages. 

This clause will not preclude the company 
from having employees work longer voluntary 
hours than specified above, provided that the 
overtime provision is observed. 

11.02 
a) Work performed on Saturday and 

Sunday shall be paid at a rate of time and 
one-half the employee’s regular rate. 

b) Employees working under the weekend 
shift operation schedule will get a premium of 
fifty percent (50%) for Saturday and Sunday. 

c) If the company decides to work on a 
seven day operation the Saturday and 
Sunday premium will be at 50% for all 
employees. 
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d) All employees covered by the terms of 
this agreement shall be entitled for all hours 
worked in excess of the regular daily hours 
specified in Article 11 to a premium of 50% of 
either their regular rate or their average hourly 
piece-work or wage incentive plan earnings, 
as the case may be. It is understood that no 
pyramiding of premiums will apply. 

e) Overtime for the Saturday or Sunday is 
fifty percent (50%) premium over and above 
weekend premiums after 8 or 12 hours as the 
case may be. 

f) Any weekend shifts employees who 
work in excess of eight (8) continuous hours 
on any regular day Monday to Friday will be 
paid time and one half for the hours above 
eight (8). For any weekend shifts employees 
who work more than forty (40) hours per week 
including their regular weekend hours will be 
paid time and one half for hours worked 
above forty (40) hours. It is understood that 
hours for which a premium of fifty (50%) per- 
cent is paid for all hours above regular daily 
hours will not be included as part of the above 
forty (40) hours total. 

Except employees working under seven 
day operation schedule or weekend operation 
schedule it is understood that Sunday work 
will be voluntary. 

65 



11.03 
a) Work performed by Stationary Engi- 

neers and Watch Keepers on Saturday and 
Sunday shall be paid at a rate of time and one 
half the employee’s regular straight time rate 
of pay. 

b) Overtime performed on Saturday and 
Sunday will be at fifty percent (50%) premium 
over Saturday premium and fifty percent 
(50%) over Sunday premium after 8 or 12 
hours, as the case may be. 

11.04 
Hours of work for which an employee 

receives premium compensation under this 
article or Schedule II, plant holidays shall not 
be counted as part of the normal work week 
and also as hours for which a premium of 
time and one-half or double time is paid. 

11.05 Overtime Work: 
a) Any employee may refuse to work over- 

time provided he has found a suitable 
replacement who is qualified to perform the 
work and notifies his department supervisor in 
advance. 

b) Between May 15th and Labour Day, any 
work performed after 23h00 Friday, shall be 
voluntary, except for Stationary engineers, 
Watch keepers and weekend shift employees. 
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The employees who avail themselves of the 
provisions of this paragraph will advise their 
supervisor forty-eight (48) hours in advance. 
This forty-eight (48) hour notice will only be 
required if the company has advised the 
employees previously that it intends to oper- 
ate on week-end work, otherwise the said 
notice will not be required. 

A permanent list indicating the names of 
employees willing to perform work during the 
voluntary week-end period will be kept in 
each department by management. Such list 
will indicate the preference of the employees. 
An employee may have his name inscribed or 
deleted from said list the last Friday of every 
month. 

Other than the cases provided for above 
the reasons that would excuse an employee 
from working during regular hours would 
excuse him from working overtime. 

ARTICLE 12 
REPORTING FOR WORK 

12.01 
If an employee reports for work at the regu- 

larly scheduled time for his shift, he shall be 
entitled to a minimum of four (4) hours work 
or pay at his regular hourly rate, unless previ- 
ously notified by the company not to report for 
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work. This provision shall not apply when lack 
of work is due to conditions beyond the con- 
trol of the company, or when the employee is 
returning to work following an absence. 

ARTICLE 13 
WAGE RATES AND CALL-IN PAY 

13.01 
a) The rates of wages as outlined in 

Schedule I attached hereto shall be effective 
for the duration of this agreement. 

b) The following rate will apply to proba- 
tionary employees who are new to the com- 
pany. 
Number of 
working days 

effective date - ratelhour 

Sept. 24, Sept. 23, Sept. 22, 
1989 1990 1991 

20 !$ 7.04 !$ 7.37 !$ 7.73 

20 (60) $7.25 $7.59 $7.96 
20 (40) $7.15 $7.49 $7.86 

After sixty (60) working days the employee 
will receive the contractual rate of pay for the 
occupation performed by him. 

The maintenance department probationary 
employees are excluded from this agreement. 
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At the discretion of the departement super- 
visor, if the employee becomes qualified 
before the probationary period ends, the 
employee will be paid at the contractual rate 
of the occupation. 

These rates will be in effect UD until the end 
of the labour agreement, ending September 
26, 1992. 

13.02 
When an employee is directed by the com- 

pany to work in another job classification for 
which he/she is recognized as being qualified *, 
he/she will be paid according to hidher per- 
formance at the rate of the higher paid occu- 
pation. However, i f  the employee is not 
ualified on the job to which he/she has been 3 irected, he/she will be paid their average 

rate of earnings unless the rate for the new 
job is higher, in which case the rate for the 
new job will be paid. 

* Generally speaking, qualified means that 
the employee has previously satisfactorily ful- 
filled and has worked at least one time on that 
occupation in the last six (6) months. 

Whenever an employee is subject to layoff 
and he is using his right to displace, he will 
then receive the rate for such other job. 
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13.03 
An employee called at home outside his 

regularly scheduled hours of work shall be 
aid not less than the equivalent for four (4) 
ours’ pay at straight time rate, rovided that 

the employee accepts such wor R as is avail- 
able in order to qualify for such pay. It is 
understood that if such a call occurs between 
23h00 and 07h00 said employee will receive 
time and one half his regular rate for these 
four (4) hours. 

It is understood that such employee must 
have left the property of the company and has 
completed his regular hours of work sched- 
uled that same day. 

In the case where an employee is called to 
work before his regular shift for less than four 
(4) hours, he will be paid the number of hours 
worked at the rate provided in this article if 
applies. 

In the case where an employee is called to 
work before his regular shift and if for reasons 
such as lack of materials or abnormal working 
conditions, that employee is sent back home 
before the end of his regular shift, all hours 
worked before his regular daily hours will be 
paid at the rate of time and a half his regular 
Pay. 

R 
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It is also understood that hours for which an 
employee receives a premium under the pro- 
vision of this article 13.03 will not be counted 
for the purpose of calculating the overtime 
premium provided in article 11. 

13.04 
An employee who is required for jury ser- 

vice will be paid, for each day of such service, 
the difference between either his regular 
hourly rate or his average hourly earnings if 
he is working under the wage incentive plan 
for the number of hours he normally works on 
his regular shift, and the payment he received 
for jury service. The employee will present 
proof of service and the amount of pay 
received or to be received. 

The calculations of his pay will be figured 
on the basis of the employee’s pay for a com- 
plete normal period of work for the shift to 
which he belongs during the last week in 
which he did such work before he was called 
to jury service. The provisions enumerated 
above will also apply to witness pay in cases 
where it may not otherwise be retrievable. 

This paragraph 13.04 will not apply where 
an employee voluntarily seeks jury service. 
13.05 Combined occupation: 

An employee who is assigned to work on 
more than one occupation by the Company, 
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recognized as a regular assignment, is 
regarded as working on a combined occupa- 
tion. Such employee will receive for the entire 
shift the highest hourly contractual rate pro- 
vided they have worked at least one hour on 
that occupation. 

ARTICLE 14 
SHIFT PREMIUM 

14.01 
a) The company agrees to pay a shift pre- 

mium of 17G for the third or night shift for 
hours worked between 23h00 and 07h00 pro- 
vided that such premium will not form part of 
the employee’s regular hourly rate for the pur- 
pose of incentive, overtime or any other pre- 
mium or bonus compensation. 

b) The company agrees to pay a shift pre- 
mium of 12& per hour for the second or after- 
noon shift for hours worked between 15h00 
and 23h00 provided that such premium will 
not form part of the employee’s regular hourly 
rate for the purposes of incentive, overtime or 
any other premium or bonus compensation. 
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ARTICLE 15 
PLANT HOLIDAYS, VACATION WITH PAY 

AND INSURANCE PLAN 

15.01 
The plant holidays, vacations with pay and 

insurance plans applicable under this agree- 
ment are set forth in Schedule II, Ill, and IV 
hereof. 

ARTICLE 16 
BULLETIN BOARD 

16.01 
a) The company agrees to provide two (2) 

notice boards located as at present, upon 
which the union may post notices, subject to 
the following conditions: 

(i) any such notice shall have received 
the written approval of the company prior to 
posting; 

(ii) no change shall be made in any such 
notice either by the company or by the union 
after it has received the approval of the 
company; 

(iii) notices shall be posted only on notice 
boards provided by the company for the use 
of the union; 

(iv) the subject matter of any notices post- 
ed shall be restricted to notices of meetings, 
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of the results of elections pertaining to the 
mill, or of recreational or social activities. 

b) The union agrees that it will not dis- 
tribute or post any pamphlets, advertising or 

olitical matter, cards, notices or any other R ind of literature, within the mill or its appurte- 
nances, except as provided in this agreement. 

ARTICLE 17 
BEREAVEMENT 

17.01 
A - Weekday employees: 

a) In the event of death in the employee’s 
immediate family (wife, husband, mother, 
father, sister, brother, son, daughter, mother- 
in-law, father-in-law, sister-in-law and brother- 
in-law, grand-parents, common-law spouse, 
daughter-in-law, son-in-law) the company 
agrees to grant a paid leave of absence of 
three (3) days. It is understood that if one of 
the days referred to above falls on a paid holi- 
day or during the em loyees’ annual vacation 

excluded. 
The company will grant a one (1) day leave 

of absence, the day of funeral, in the event of 
death of a grandchild. An additional maximum 
of two (2) days of leave of absence without 
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pay will be granted if so requested by the 
employee concerned. 

b) An individual will be allowed three (3) 
working days off because of death in the 
immediate family (as defined), the third day 
being the day of the funeral. Saturdays and 
Sundays do not require payment (under nor- 
mal circumstance) and reduce the required 
working days being off to one. 

Abnormal circumstances that may require 
an additional day off and the payment for, (in 
instances that involve a Saturday and/or 
Sunday) would be in the case of an individual 
having to take additional time under written 
instructions from a doctor, or in the case of 
legal matters, that cannot be postponed, a 
lawyer. 

An individual having been scheduled for 
work on a Saturday or Sunday and who is 
restricted from doing so because of a death in 
the immediate family, would be paid for such 
lost time at hidher regular rate. 

c) For the Stationary Engineers a day shall 
constitute of 12 hours. 

B - Weekend employees: 
An employee shall be permitted time off 

from work for the purpose of attending the 
funeral of his wife, husband, mother, father, 
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sister, brother, son or daughter, daughter-in- 
law, son-in-law, common-law spouse, grand- 
parents, up to a maximum of two (2) days. 

The company will grant a one (1) day leave 
of absence, in the event of death of a grand- 
child. 

When any of such days falls on an employ- 
ee’s scheduled working day, he shall be paid 
bereavement allowance based on twelve (1 2) 
hours for each day at time and one half at the 
wage rate for the hourly employee’s classifi- 
cation as set out in the schedule attached to 
the collective labour agreement, or if on 
piecework for the current period set out in the 
schedule attached to the collective labour 
agreement. 

The company must be supplied with neces- 
sary information pertaining to the reasons for 
such leave of absence. 

ARTICLE 18 
UNION SECURITY 

18.01 
The company agrees to deduct from the 

wages of an employee, upon receipt of a 
signed authorization card in the form set-out 
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in Schedule V of this agreement, the union 
dues as authorized by the union. 

Any changes shall be given in writing to the 
company seven (7) days prior to effective 
date of said deduction. 

18.02 
From the wages received by an employee, 

the union dues will be deducted weekly on a 
uniform basis, but the company will remit 
monthly the amount deducted to the Ontario 
office of the United Textile Workers of 
America, whose receipt therefore shall be 
considered as a discharge to the company of 
all liability for the amount so deducted. The 
union will keep the company harmless of any 
claims by an employee. 

18.03 
In the event that for a period as mentioned 

in paragraph 18.02 an employee does not 
earn wages, the company will not deduct 
union dues. The obligation will be to recom- 
mence deductions from the first pay period 
following the employee’s return to work. 

18.04 
As a condition of employment all employ- 

ees must sign an authorization form of an 
equal amount of union dues as set forth in 
Schedule V of this agreement. 
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18.05 
The remittance to the union of the deduc- 

tions made under this article will be accompa- 
nied by a statement showing the names of 
each employee from whose pay such deduc- 
tion has been made. 

18.06 
Depending upon the company’s capability, 

once per week, for the previous week, the 
company will remit to the resident of local 

tions pertaining to its new, laid off and recalls 
employees. 

1. Name 
2. Department 
3. Occupation 
4. Date of employment 
5. Date of layoff and seniority 
6. Date of recalled (if applicable). 

union a list indicating the P ollowing informa- 

ARTICLE 19 
LEAVE OF ABSENCE 

19.01 
The company may grant leave of absence 

to any employee for legitimate personal rea- 
sons. Any leave of absence granted by the 
company shall be limited to three (3) months. 
Subject to the provisions of this agreement, 
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the employee may return to his regular job 
when the leave of absence expires if he is still 
qualified and has the necessary seniority. 

19.02 
An employee on the seniority list will be 

granted permission for absence while a rec- 
ognized physician continues to certify him as 
unfit by reason of sickness or injury for any 
work offered by the company: provided the 
duration of such absence does not exceed 
the length of time represented by the employ- 
ee’s seniority or nine (9) months whichever is 
the lesselr. However, by mutual agreement, 
permission for absence may be extended 
beyond nine (9) months on a month by month 
basis. Subject to the provisions of this agree- 
ment, the employee may return to his regular 
job when the leave of absence expires if he is 
still qualified and has the necessary seniority. 

19.03 
An employee who has completed the 

required probationary period shall, on re 
quest, be granted pregnancy leave, subject to 
the following terms and conditions: 

a) The employee shall notify the personnel 
manager not later than the third month of 
pregnancy and submit a certificate from a rec- 
ognized physician; 
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b) the employee shall continue to work as 
long as her physical condition permits, but her 
leave of absence shall commence as soon as 
she is unable to work regularly and perform 
her regular job satisfactorily; 

c) the employee shall, if possible, give the 
company at least two (2) weeks notice of 
intention before commencing leave; 

d) within three (3) months after confinement 
the employee shall notify the company of the 
date she will be available to return to work, 
which date shall be not more than six (6) 
months after confinement and the employee 
shall apply for work within such six (6) month 
period; provided, however, that in case of pre- 
mature termination of the pregnancy the em 
ployee shall apply for work as soon as she is 
physically able; 

e) the employee shall confirm the exact 
date on which she will be available to return 
to work by notifying the company accordingly 
not more than two (2) weeks and not less 
than one (1) week before such date; 

f) following proper notification to the compa- 
ny, the employee shall be returned to a job in 
her last job classification if she is still qualified 
and has the necessary seniority. If not quali- 
fied under the foregoing provision, then she 
will be granted another job, provided she is 
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willing and qualified to perform the work and 
has the necessary seniority. 

19.04 
The company will grant leave of absence to 

attend official business authorized by the 
International to not more than six (6) employ- 
ees subject to the following conditions: 

a) that at least one week’s written notice 
be given to the company designating the per- 
sons for whom such leave is desired; 
b) the number of employees from any 

one department to be mutually agreed, pro- 
vided at least one may be elected from a 
department; 

19.05 
If an employee overstays his leave of 

absence, he is presumed to have severed his 
employment with the company, unless he can 
give a satisfactory explanation for his inability 
to return to work on the expiry date of his 
leave of absence. 

ARTICLE 20 
NOTICES 

20.01 
Except where otherwise provided, any 

notice which either party desires to give to the 
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other shall be given by prepaid registered 
mail as follows: 

(I) To the Company: 
Personnel Manager 
C.S. Brooks/Caldwell 
Iroquois, Ontario 
KOE 1KO 

United Textile Workers of America 
Local 478 
360 St-Paul Street 
St-Catharines, Ontario 
L2R 3N2 

(11) To the Union: 

(111) To the Local: 
Copy of the above correspondence will also 

be given by hand to the Local Union 
President when possible and if not it will be 
addressed as follows: 

Local Union President 
Local 478 
P.O. Box 69 
Iroquois, Ontario 
KOE 1KO 

20.02 
Any notice given as aforesaid shall be 

deemed given and received as of the busi- 
ness day following the date of mailing. 
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ARTICLE 21 
RENEWAL, AMENDMENT AND TERMINATION 

21.01 

continue automatically thereafter for annual 
periods of one year each, unless either party 
notifies the other in writing during the period 
of one hundred and twenty (120) days prior to 
the expiration date that it desires to amend or 
terminate this agreement. 

21.02 
Negotiations shall begin within fifteen (1 5) 

days following notification for amendment of 
this agreement, prior to the current expiration 
date it shall expire, unless it is extended for a 
specific period by mutual agreement of the 
parties. 

IN WITNESS WHEREOF each of the par- 
ties hereto has caused this agreement to be 
signed by its duly authorized representatives 
this 2nd day of November, 1989. 
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For the union: 

R. Wynd 

C. Gibson 

~ 

E. Bosma 

~~ __ 

G. Baker 
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For the company: 

J. Theberge 

W. Jones 

W. Spencer 
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SHEDULE II 
PLANT HOLIDAYS 

1. 
a) Except for Stationary Engineers and 

Watch Keepers, no work will be performed on 
the following days which will be recognized as 
paid holidays: 

New Years’s Day (Jan. 1) Civic Holiday 
January 2nd Thanksgiving Day 
Good Friday Labour Day 
Victoria Day Christmas Day 
Canada Day* Boxing Day 
An eleventh, twelfth and thirteenth holiday 

are granted as agreed below: 
Following is the schedule of holidays to 

be observed at the 1989-90, 1990-91 and 
1991-92 Xmas period. Durin these periods 
the three floaters are estabfshed to occur 
as below: 

~~~ 

In the event of Canada Day occurring on a Tuesday to 
Thursday, inclusive it shall be observed on a Monday. 
The company shall post the date of observance of such 
holiday in advance. 

If a plant holiday occurs on a Saturday or Sunday,, the 
company will post the date of observance of such holiday 
which will be on a Friday or Monday. 
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S M T W T F S  
1989 
Dec. 

1990 
Dec. 

1991 
Dec. 

24 25 26 27 28 29 30 
H H FL FL FL 

3 1 1 2 3 4 5 6  

23 24 25 26 27 28 29 
FL H H FL FL 

3 0 3 1  1 2  3 4 5 

22 23 24 25 26 27 28 

29 30 31 1 2 3 4 

H H  

H2nd H 

FL H H FL 

FL H2nd H 

b) Any work required by management 
other than stationary engineers and watch 
keepers on these holidays shall be on a vol- 
untary basis by seniority provided they are 
qualified to do the work. 

Employees: 
c) Plant Holidays - Weekend 

The following holidays will be granted to 
weekend shift employees who have been 
employed three (3) months or more with pay 
based on twelve (12) hours the contractual 
rate of pay at time and one half. Holiday pay 
will apply providing the eligible employees 
work their full shift declared working day 
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before and after the holiday unless excused 
by the department supervisor concerned. If an 
employee has not worked the declared work- 
ing days previous to and following the holiday 
for reasons of being laid off he will be entitled 
to the paid holiday provided he has effectively 
worked in the week preceding the week in 
which the holiday occurs. 
- New Year’s Day 
- 2nd of January 
- Christmas Day 
- Boxing Day 

Two (2) additional holidays to be paid dur- 
ing the Easter Holiday Period. 

2. Plant holiday pay will be computed on 
the basis of eight (8) hours at the employee’s 
regular hourly rate of pay in the case of hourly 
workers, and on the basis of eight (8) hours at 
the employee’s straight time average hourly 
earnings for the pay period in which the holi- 
day occurs in the case of piece-workers. 

3. 
a) In order to qualify for plant holiday pay 

the employee must work his full scheduled 
shifts on each of the work days immediately 
preceding and immediately following the plant 
holiday concerned, except in the case where 
the employee was prevented from working 
these declared working days because of duly 
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certified illness, or death in his immediate 
family (husband, wife, child, father, mother, 
brother, sister, father-in-law, mother-in-law, 
brother-in-law, sister-in-law, grand-parents, 
common-law spouse, daughter in-law, son- 
in-law) or if the employee had permission 
from the company to be excused from work 
on these two days, provided he has effective- 
ly worked during one of the four weeks pre- 
ceding the week in which the holiday occurs. 
If an employee has not worked the declared 
working days previous to and following the 
holiday for reasons sf being laid off, he will be 
entitled to the paid holiday, provided he has 
effectively worked during the week preceding 
the week in which the holiday occurs. 

b) Any holiday or holidays occurring during 
an employee’s vacation, will entitle the 
employee to add additional corresponding 
day(s) to their vacation. The selection of the 
said day(s) will be allowed after mutual agree- 
ment with his supervisor. 

c) If an employee has not worked the 
declared working days previous to and follow- 
ing the statutory holiday or statutory holidays 
and that more than one (1) statutory holiday 
falls on consecutive days, the company may 
not penalize the employee for more than one 
(1) statutory holiday. 
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4. An employee who is required to work on 
a plant holiday will be paid for work performed 
on such day at one and one-half time his reg- 
ular straight time rate of pay in addition to his 
holiday pay. 

5. Stationary Engineers and Watch 
Keepers shall receive pay for the plant holi- 
days set out in this Schedule in accordance 
with the terms hereof and when required to 
work on a plant holiday will be paid for work 
performed on such day at time and one-half 
time his regular rate of pay. 

6. Pay day will continue to be on Thursday 
at 16h00 except when a statutory holiday falls 
on a Thursday, in which case the pay will be 
distributed on the following working day at 
16h00. 

7. Any employee who is required to work 
on Christmas Day or New Year’s Day shall be 
compensated for each hour so worked at dou- 
ble time their straight time regular rate in addi- 
tion to the holiday pay. 

SCHEDULE 111 
VACATIONS WITH PAY 

1. The company agrees to grant two (2) 
weeks’ continuous vacation to each employee 
in its service at the commencement of such 
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vacation. The company may close all or part 
of the plant for vacation purposes during the 
summer months and will endeavour to have 
the vacation shutdown during the last two (2) 
weeks of July, i f  business conditions permit. 

Any employee with five (5) years' continu- 
ous service with the company is entitled to a 
third week of vacation. 

Any employee with fifteen (15) years con- 
tinuous service with the company is entitled to 
a fourth week of vacation. 

It is understood that for employees working 
on weekend shifts a week vacation shall con- 
sist of Saturday and Sunday off. 

In the selection of an employee's dates of 
vacation, an employee having more seniority 
will have preference over an employee with 
less seniority. 

Employees in departments which do not 
have an annual shutdown period will indicate 
before April 15th their preference as to 
the dates of their first and second weeks of 
vacat ion. 

Employees entitled to a third (3) or fourth 
(4) week vacation will indicate before April 
15th, their preference as to the dates of the 
period of the third and fourth weeks vacation. 

The third (3) and fourth (4) weeks vacation 
will be scheduled as far as possible in 
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advance to coincide with the wishes 
expressed by the employees taking into con- 
sideration the needs of production. 

The company agrees for departments that 
do not have the annual plant shutdown, the 
employees in these departments can have 
their vacation pays received during their elect- 
ed vacation weeks. 

2. Total amount of vacation pay and time of 
each employee shall be based on his length 
of continous service with the company and 
shall exclude previous vacation pay. The 
above-mentioned shall be computed in accor- 
dance with the table set forth below. 

Percentage of pay shall be for the twelve 
(12) months preceding the last full pay period 
of June. 

The number of years of continuous service 
used in reckoning the amount of week for 
which an employee is entitled to take under 
the terms of this article will be computed as of 
the 30th of June prior to the “Annual Vacation 
Weeks” . 

TABLE OF VACATION TIME AND PAYMENT 
In effect from September 27th, 1989 to 

September 26th, 1992, the following vacation 
time and table will apply: 

100 



Vacation Payment (%) Payment (%) Payment (x) 
Year’s Entltlement Effective Effectlve Effective 
service (weeks) 09-27-1989 09-27-1990 09-27-1991 

0- 1 2 4.0 4.0 4.0 
1-5 2 4.5 4.5 4.5 
5-10 3 6.5 6.5 6.5 

10-15 3 7.5 7.5 8.5 
15-20 4 8.5 9.5 9.5 
20-25 4 9.5 10.5 10.5 
25andover 4 11.5 11.5 11.5 

Except for maintenance employees any 
work performed during the annual shutdown 
will be offered on a voluntary basis and by 
seniority provided they are qualified to do the 
work. 

The company will confirm through posting 
the date of the plant shutdown (annual vaca- 
tion) by April 1st. The employees concerned 
will in such case have up to April 15th to 
select the date of their first and second week 
vacation. 

SCHEDULE IV 
INSURANCE PLAN 

The Company agrees to insure the employ- 
ees in accordance with the general plan that 
has been discussed and agreed to with the 
Union. This plan will be administered by rec- 
ognized insurance companies and/or associa- 
tions. Each employee will receive a copy of 
the plan. 
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The following schedule of insurance will be 

1. (i) Life insurance: $20,000 
provided. 

(ii) A.D. & D: $20,000 
(iii) Dependent Life: $5,000 spouse 

$3,000 child 

(iv) Short Term Disability: 60% of earn- 
ings up to U.I.C. maximum-minimum 
$1 75 per week. 
Benefits to commence first day of 
accident, first day of hospitalization 
or fifth day of sickness or pregnancy 
and will be allowed up to a maxi- 
mum of 26 weeks. 

(v) Long Term Disability: 60% of basic 
monthly earnings - maximum $3,000 
per month. 
Hospital Insurance: Semi private, 
major medical - $50 deductible 
per family. Pays 80% of eligible 
expenses up to $1,000 per year and 
100% above. 

2. An employee shall not become entitled 
to the above mentioned benefits unless he 
has three (3) months continuous service with 
the company. 
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3. It is agreed that the company contribu- 
tion to the employees insurance plan will be 
(effective October 29, 1989 = $5.26 er week) 
(effective September 23, 1990 = 15.40 per 
week) (effective September 22, 1991 = $5.54 
per week) and that all eligible employees will 
contribute the difference in cost. It is also 
understood that any future increase in premi- 
ums will be absorbed on a 5050 basis by the 
employees and the company. 

4. All employees must adhere to the 
Company’s group insurance plan upon reach- 
ing their respective date of eligibility and must 
retain their participation in the plan throughout 
their period of employment with the Company. 

5. It is also agreed that on November 2, 
1989, the employees’ weekly contributions 
towards the Ontario Hospital Insurance Plan 
(O.H.I.P.) were as follows: 

Single coverage ................. $3.80 per week 
Family coverage ................ $7.58 per week 
Any future increase in premiums for the 

Ontario Hospital Insurance Plan (O.H.I.P.) will 
also be absorbed on a 50/50 basis by the 
employees and the company. 
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SCHEDULE V 
AUTHORIZATION CARD 

TO: C.S. BROOKS CORPORATION 
CALDWELL PLANT 

(date) 

I, the undersigned, hereby authorize 
C.S. Brooks Corporation, Caldwell Plant, 
to deduct weekly and from my first full pay 
period, union dues as set forth by the 
United Textile Workers of America and 
remit same monthly to said union. 
I, hereby renounce in advance to any 

recourse in damages or otherwise against 
C.S. Brooks Corporation, Caldwell Plant, 
for making the above mentioned deduc- 
tions during such period as this authoriza- 
tion may be in force. 

(Employee) 

(Witness) 
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November 2nd, 1989 

United Textile Workers of America 
Local 478 
360 St. Paul Street 
St. Catharines, Ontario 
L2R 3N2 

Gentlemen, 

This will confirm our understanding of all 
matters agreed upon today at the signing of 
the new collective labour agreement between 
the United Textile Workers of America 
(local 478) and C.S. Brooks Corporation, 
Caldwell Plant, with respect of its plant locat- 
ed in the corporation of Village of Iroquois, in 
the Township of Matilda. 

This letter of agreement will remain in force 
from the day of signing up to and including 
September 26th, 1992. 

1. Scissors allocation: 
The company will replace scissors that 

have been broken by accident without any 
charge for the employees. This article will 
apply not more than twice a year. This applies 
for jobs requesting the utilization of scissors 
only. 
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2. Safety shoes: 
Safety shoes will be furnished to employ- 

ees eli ible to participate in the company’s 

Dyehouse employees are eligible to two (2) 
pairs per year at $50.00 maximum per pair. It 
IS agreed that these employees will be eligible 
for an additional pair if their second pair 
should become unserviceable before the year 
is out. 

All other employees on the pre-established 
list are eligible for one (1) pair per year at 
$50.00 maximum per pair. 
3. Uniform: 

Eligible Dyehouse employees as per the list 
will be furnished with lab coat and Weave 
Room Oilers will be furnished with coveralls at 
a rate of two (2) pairs per year paid in full by 
the company. 
4. Optional schedule of hours of work: 

If the need arises the company will have 
the right to institute a seven (7) day operation 
schedule for all plant, a department or part of 
a department. 

In such a case both the union and the 
employees will be previously contacted in 
order to discuss the type of schedule or any 
other items related to such an implementa- 
tion. 

Safety 8 hoe Program. 
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5. Tradesmen: 
It is understood that tradesmen that have 

begun a task on regular schedule hours will 
be required to complete the task when com- 
pletion of work cannot be delayed. 
6. Retroactivity: 

1. A retroactive payment as follows for 
each hour worked (including holiday if any) 
between September 24, 1989 and November 
4, 1989, both days inclusive, will be paid to all 
employees who are employed by the compa- 
ny or have seniority rights on the date of sign- 
ing of said new agreement, as well as those 
employees who have retired between the 
above mentioned dates. This retroactive pay- 
ment will be distributed to all employees con- 
cerned within a maximum delay of four (4) 
weeks following the date of signature of this 
agreement. 
7. Benefit plan: 

In each year of the agreement, the compa- 
ny will deduct two cents (0.02@) per hour 
worked per employee, to be used by the 
union toward their benefit plan. That cumulat- 
ed amount will be sent monthly to the United 
Textile Workers of America. 
8. Sunday premium for Stationary 

Engineers: 
It is understood that the hereafter men- 

tioned Stationary Engineers will be paid at the 
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rate of a hundred and eighty five percent 
(1 85%) for work performed on Sunday, during 
the lifetime of the present collective labour 
agreement: 

EMPLOYEES RATE 
NAME SEPT. 24/89 SEPT. 23/90 SEPT. 22/91 

Mr. Michael Sharp 13.51 14.14 14.83 

Mr. Lawrence Merkley 13.51 14.14 14.83 
Mr. Francis Gogo 13.51 14.14 14.83 

9. Voluntary overtime work: re 11.05b 
Between May 15th and Labour Day, any 

work performed after 23h00 Friday, shall be 
voluntary, except for Stationary Engineers, 
Watch Keepers and employees on weekend 
shifts. 

Employees willing to perform overtime work 
Saturday during the voluntary weekend period 
will sign the overtime posting sheet by every 
Tuesday noon hour. 

The company will advise by Friday 10h00 if 
work is available. 

If there are not enough volunteer employ- 
ees to fill the needs of production on Saturday 
only, the company may, at its discretion, use 
other workers to meet these needs. It is 
understood that those workers will be paid at 
regular straight time rate without regard to the 
other provisions of this collective labour 
agreement and will have no rights under the 
collective labour agreement. 

108 



10. “Ad Hoc” LaboudManagement 

During the lifetime of the collective labour 
agreement, the patties agree to meet to 
discuss all matters related to productivity or 
flexibility of administration, production, com- 
munication, cost reduction, etc., in order to 
evaluate the possibilities of improving each 
one of these or any other matters, taking into 
consideration the well-being of employees as 
well as the well-being of the company. 

By mutual agreement the patties will 
attempt to identify the areas where such 
improvements might be applied and the pos- 
sible solutions to be implemented. 

11. Tool replacement: 
It is generally agreed that, as a policy, the 

Company will replace tools broken while 
working on Company property with tools of 
equivalent quality and will endeavour to expe- 
dite the replacement. 

12. Meal arrangements - weekend 
employees: 

There will be no interruption of the 
machines for meals but proper time will be 
allowed for same. There will be three twenty 
minutes eating periods granted at a time des- 
ignated by the Company during each shift 
provided that whenever possible productive 
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machinery will be continued in operation dur- 
ing such twenty minutes and the Company 
will not be obliged to engage additional per- 
sonnel to provide for the operation thereof. 
Employees will take their rest period at a des- 
ignated place. 

IN WITNESS WHEREOF each of the par- 
ties hereto has caused this agreement to be 
signed by its duly authorized representatives 
this November 2nd, 1989. 
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For the union: 

R. Wynd 

C. Gibson 

E. Bosma 

E. Spes 

G. Baker 
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Ebr the company: 

- 

W. Jones 

-- - -- 

W. Spencer 




