COLLECTIVE
AGREEMENT

between
Collins & Aikman
and
United Steelworkers of America
AFL-CIO-CLC
on behalf of s Local 889L

EffectiveJanuary 1, 2002 to Decembe r31 2006

00884 (07)



Article

1
2
3
4
5 -
6
7
8

10 -

11 -
12-
13-
14.-

15 -
16 -

2002-2006
COLLECTIVEAGREEMENT
BETWEEN
COLLINS& AIKMAN
AND
UNITED STEELWORKERS OF AMERICA
ONBEHALR OF ITSLOCAL 885L

INDEX

Scope and Recognition 4
Relationship 5
Reservation of Management Rights 5
Check-off of Union Dues 7
7
8

No Strikes @~ Lockouts.

+ 807 Lay-Off .o, it

e 905 Sick Leave...
* 9,10 Bereavement
Overtime
¢ 10.03 Reporting Pay
¢ 10.07 Shift Bonus
Vacations
Designated Holidays
Safety and Health.....
General
o 14,07 Safety Committee
e 14,08 Pension Plan
Wages
Duration




Pay Rates aN0 LADOUI GIBAES ........vcveuerrirersississsssmissscsissssmesiisnsmsianssisinsnisians 43

Schedule of Statutory and Designated Holidays ..........cvimiiesmmencniinns 48
Letters 0f Understanding:
#1 GrievanceMeetings .............. 50
#2  Shift Changes 51
#3 Disciplinary Notations . 53
#4 Wages and Inflation et 54
#S5 Bidding on Postings Vacated as a
Result of a Personal Leave of Absence .
#6 Mutually Agreed TEIMS...........ccoccvvrimmmionmnnsisisssiniisiissisneen
#7 Absentee Pool Employees o 87
#8  Subcontracting 59
#9 TransferPOlICY ..........oerviecmrmrnssscsmmssessrmssasssssssesssnisss 60
#10 PlaNtCIoSULe........ocovvermimsrmrererescsersisimsmsmsronssissinssisanss 62
#11 Union Leave of Absence... 63
#12 Temporary Job Postings.............. 64
#13 Maintenance Mechanic/Millwright Transfer Policy ............... 66
#14 Filling Vacancies.........een N e 67



Wherever the singular and masculine are used i this Agreement they shall be
construed as if the plural or feminine had been used where the context so requires,
and the rest of the sentence shall be construed as if the grammatical and
terminological changes thereby rendered necessary have been made.



THIS AGREEMENT ENTERED INTO AS OF THE

1* DAY OF JANUARY 2002
BETWEEN
COLLINS& AIKMAN
(hereinafier rzterred to as the "Company")
OF THE FIRST PART
~and-

UNITED STEELWORKERS OF AMERICA
ON BEHALFOF ITSLOCAL 889L
(hereinafter referred t0 as the "Union")

OF THE SECONDPART

ARTICLE1 - SCOPEAND RECOGNITION

1.01 The Company recognizes the Union as the sole and exclusive bargaining
agent for all of its employees at Port Hope, Ontario, save and except foremen,
supervisors, persons above the rank of foreman or supervisor, office staff, clerical
staff, sales staff, students, security guards, full-time first aid staff, part-time temporary
persons employed for not more than twenty-four (24) hours per week.

1.02 The Companyagrees that inthe event it decidesto transfer all or a major
part of its manufacturing operations from the Port Hope plant to another plant, vhich
results in the permanent layoff of full-time employees it will meet with the Union
Wit fifteen (15) working days of that announcement. Any permanent Fort Hope
Collins & Aikman employee laid-off as a result of the transfer of work to any other
Collins & Aikman facility which might be established within the Durham or
Northumberland Countieswill be offered work within that new facility. Any suchjob
offerwould be subject to qualificationsfor tre. availablejob.



ARTICLE 2 - RELATIONSHIP

2.01 The Company and the Union agree that there will be no discrimination,
interference, restraint or coercion exercised or practised by the Company or te
Union, or by any of their representatives, with respect to membership or non-
membership in the Union. The Union agrees that no Union member will conduct
Union activities on the premises of the Company except as specifically permitted by
this Agreement.

ARTICLE 3 - RESERVATION OF MANAGEMENTRIGHTS

3.01 Except as, and to the extent specificallymodified by this Agreement. all
rights and prerogatives which the Company had prior to the execution of this
Agreement are retaired by the Company and remain exclusively and without
limitation within the rights of the Company and its management. Without limiting
the generality of the foregoing, the Company's rights shall include:

8)  the right: to maintain order, discipline and efficiency; to make, alter, and
enforce, from e to time, reasonable rules and regulations, policies and
practices, to be obeyed by its employees;to discipline and discharge employees
forjust cause. In the event the Union disputes the reasonablenessof such abs
and regulations, the Union shall have the right to file a policy grievance in
respect hereof pursuant to the provisions of Article 7.11 of this Agreement.
Such grievancesshall specify the rule or alss being disputed.

b)  the right: to select, hire and control the working force and employess; to
transfer, assign, promote, demote, classify, lay-off, recall, suspend and retire
employees pursuant to the provisions of any pension plan; to plan, direst and
control operations;to designate, establish, revise or discontinue departments;
to select and retain employees for positions excluded from the bargaining unit
and to transfer employees into the batgaining unit.

c) the right to determine: the location and extent of its operations and their
commencement, expansion, curtailment, or discontinuance,the direction of the
working forces; the products to be manufactured, the standards of production;
the subcontracting of work; the schedules of work and of production; te
number of shifts; the methods; processes and means of performing work; job
content and requirements; quality and quantity standards, the qualifications of
employees; the use of improved methods, machinery and equipment; whether
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d)

e)

there shall be overtime work and who shall perform such work, the mumber of
employees nesded by the Company at any time and how many shall operate or
work on any job, operation, machine or productionline; the administration of
the Company’s pay system; which jobs shall be incentive jobs and which jobs
shall not; the number of hours to be worked, starting and quitting the, and
generally, the right to manage the enterprise and its business without
interferaceare solelyand exclusively the right of the Company.

No bargaining unit employee shall be made redundant or suffer loss of
sarnings through supervisors or other excluded personnel performing work
normally done by employees in the bargaining unit. Supervisors and other
excluded persomnel may only perform bargamning unit tasks for purposes of
instruction, inspection or m cases of emergency.

The Company may from tie to time appoint an employee to act as a ""Group
Leader".

Group Leader is not a separate classificationas such and persons appointed as
Group Leadersare expected to performtheir regular duties.

A Group Leader shall guide, aid and instruct a designated group of employees
and will be responsible for coordinating the work of the pup .

Group Leader appointments shall not be subject to the provision of Article
8.09 of this Collective Agreement. An employee designated as a Group
Leader, will be paid, while saving as a Group Leader, fifty cents (SO)per hour
nore than thejob rate of the highest classification held by anyone in the group
helshie is leading. The fifty cents (.50) per hour premiurt will not be subjectto
overtime or shiftpremiums.

Group Leaders do not have any disciplinary responsibilitiesand may not enter
any dispute between the Companyand any of its employees.



ARTICLE 4 - CHECK-OFF OF UNION DUES

4,01 The Company and the Union agree that all present employees,
transferred employees, and new smploy=es must as a condition of employment have
their regular monthly Union dues deductedin accordancewith the Constitution of the
Union and as determined by the Local Union NO.889L for the life of this Agreement.
Such deductions shall be in respect of regular weskiy Union dues only including first
wesk's dues, and shall not applyto any levies or special assessments.

4.02 The amount to be deducted in accordance with the provisions of Article
4.01 hereof shall be in an amount provided by the Union Constitutiont. The Company
shallremit the dues as aforesaid not later than the tenth day of each month following
the month of such dedustion to a designated Union officer. The Company will supply
the Union with a list of the employees from whom deductions were made.

4.03 The Union agrees to indemnify and hold the Company harmless sgainst
all claims, demands and ¢xpensss, should any person at any time contend or claim
that the Company has acted wrongfully or illegally in making such deductions.

ARTICLE 5 - NO STRIKESOR LOCKOUTS

5,01 The Union undertakes and agrees that while this Agreement is in
operation neither the Union nor any employee shall take part in or call or encourage
or support or condone any strike, picketing, sitdown, slowdown, or any suspensionof
or stoppage. of or impeding of or curtailment of or interference with work or
production, which shall in any way affest the gperations of the Company, nor shall
thers be any sympathy strikes or secondary boycotts and the Company agrees that it
will not engage in any lockout during @ term of this Agresmen.

5.02 Any employee who participates m any of the foregoing conduct shall be
subject to disciplire up to and including discharge. Such employze may have
recourse t0 the grievance procedure and a board of arbitration shall have jurisdiction
to dstermine if the grievor did, in fact, improperly participate in the foregoing
conduct. If the arbitration board determines that the grievor did, in fact, improperly
participate in the foregoing conduct, the board of arbitration shall not have
jurisdictionto interferewith such discipline or discharge.



ARTICLE 6 - REPRESENTATION
6.01 Bargaining Committee

The Company acknowledges the right of the Union to appoint or otherwise
select from the Union membership in the Company's Rort Hope, Ontario plant, a
Bargaining Committee comprised of not more than four (4) seniority employees in
good standing of the Company, The Local Union President shall be Chairman
thereof. The Company wvill recognize the Bargaining Committee for the purpose of
handlingany grievance or discussing a matter properlyarising during the continuance
of this Agreement. Wherever in this Agreement the term “committee” is used, it
shall be deemed to mean "'BargainingCommittee.”

The Company agrees 10 recognize eight (8) stewards, who shall be seniority
employees.

When there are fifty (50) or more employees on the night shift, the Union shall
be entitled to an additional steward on that shift.

When there are more than five hundred (500) employees i the Bargaining
Lhit, the Union shall be entitled to two (2) additional stewards and when there are
more thenseven hundred and fifty (750) employeesin the Bargaining Unit, the Union
shall be entitled to one (1) additional steward.

The Company agrees to recognize one (1) additional steward as a Chief
Steward.

The bargaining committee shall have the option of being placed on day shift
throughoutthe life of the agreement providing:

a)  Thereis productive work to be donewithin their qualifications and ability.

b)  Suchoption is exercised within two weeks of ratification or a new bargaining
committee member taking office.

¢)  Thatabargaining committee member returns to their home shift upon leaving
office.

6.02 Not more than twe (2) Intemational Representatives of the Union may
be present and participate in any meeting of the Bargaining Committee and the
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Company. The Company will not be required to meet a total of more than four (4)
Union representatives at any time in addition to an International Representative of the
Union. An additionalunion representative may be present by nutLal agreement.

6.03 One (1) member of the Bargaining Committee Will be permitted to leave
his work and unit when notified by his supervisor that he has been summoned for the
purpose of handling grievances. A member of the Bargaining Committee will be
permitted to leave his work and unit when rotified by his supervisor that there will be
a meeting with representatives of the Company. A Sift Stenard may be permitted to
leave his work when he has been rotified by his supervisor for the purpose of
handling a grievance at the first a second step of the grievance procedure. Such
employee shall report to his supervisor upon his return to work.  Time away from
work for the purpose herein specified shall not on the aggregate exceed three (3)
hours per week for any one individual.

6.04 A Committeeman or Shift Steward required under the grievance
procedure to enter another unit must inform the supervisor of that unit which he
enters Of the reason for his presence. Committeemenor Suft Stenards, as the case
may be, shall expeditiously attend to the grievanceso that no unnecessary loss of tine
or interference with production will result therefrom.

6.05 The Union recognizes and agrees that members of the Bargaining
Committee and Shift Stewardshave their regular duties to perform in connection with
their employment. The company will compensate such Committeemen and Shift
Stewards for time spent at the plant during el regular working hours in handling
grievances of employees pursuant to the grievance procedure at their regular straight
e bese. hourly rate of pay, provided this privilege is not abused by the
Committeemen or Sift Stenards. Committeemen or Sift Stewards will not be
compensated for time spent prior to or beyond their regular working hours on Union
business unless at the request of the Company.

6.06 Notwithstanding anything otherwise contained in this Agreement, the
Company may delay or defer permission to a Steward, Committeeman, or other
Union official who WIS to leave his work pursuant to the provisions hereof, if such
leaving would interfere with the efficient operation of the Plant.

6.07 The Union agrees to supply the Company with the names of
Committeemenand Shift Stewards and to keep such list up to cate at all times and the
Company shall not be obliged to recognize such personnel until it has been so
informed.



6.08 The employees shall be represented by Stewardsupon their shift as set
out in Article 6.01 hereaf, not more thentwo (2) of whom shall be &om any single
department with fewer tten thirty (30) employees per shift.

For the purposes of this Avrticle, areas of coverage, by stewards will be
mutually agreed upon by the parties during January of each calendar year.

Exceptions to the above due to transfers, reassignments, shift changes and
layoffs may be mutually agreed upon by the partiesas the need arises.

6.09 For the purpose of this Agreement, the Bargaining Committee and the
stewards, together with the officers of the Local Union, shall be deemed to be
officials of the Union. The parties hereto agree that the Union officials occupy
positions of leadership and responsibility to see that this Agresment is faithfully
carried out.

6.10 The Company will recognize a bargaining unit employee, who has
received training in te study methods, as an observer in cases where a work
standard becomes the subject of a grievance. The observer shall have the. right to be
present during a review of work method, time study and caleulations necessary to
check the general standard.

ARTICLE 7 - GRIEVANCEPROCEDURE

7.01 The grievance procedures herein provided for are among the most
important matters in the successful administration of this Agresment. The Company
and the Union therefore agree that the designated grievance procedure as hereinafter
set forth shall serve as and constitute the sole and exclusive means to be utilized by
the grievor for the prompt disposition, decision and final settlement of a grievance
arising inrespect of the interpretation, application, administration or alleged violation
of this Agreement, and the specifically designated grievance procedure shall be
strictly followed. Wherever tte term "grievance procedure™is used in this A gresrment
it shallbe considered as including the arbitration procedure.

7.02 “Grievance" shall mean a complaint or claim concerning improper

discipline or discharge, or a dispute with reference to the interpretation, application,
administration or alleged violation of this Agresment.
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7.03 The Company shall be under no obligation to consider or process any
grievance Unless such grievancehas been presentad to the Company in writing at Step
1 of the grievance procadurs within five (5) working days from the ture the
olreumstances upon which the grievanes is based were known by the grievor,
However, If the Company does consider a process a grievance which has been
presented ke, the Company shall not be estopped or precluded at any stage of the
grievance precedurs from g the position that the grisvancs is late and not
arbitrable Unless the grievance is subjectto legaljurisdiction.

7.04 Al time limits referred to in the grievance procedure herein contained
shall be deemed to mean “working days", is., exclusive of Saturday, Sunday or the
holidays set out in Article 12 zereof.

7.05 No employee or group of employees shall have a grievance until they
have discussed their complaint with their inmediiate supervisor.  If the employee
wishes, he/they m y be accompanied by their steward, If the immediate supervisor
does not promptly ssttle the matter to the employees’ satisfaction an employees'
proper grievance shallbe procassed as follows:

STEPNo. 1

If an(y) employes(s) have a grievance the grievance shall, within the five (5)
working days referred to in Article 7.03, be reduced to writing and presentad to the
Sift Coordinator. The steward will present the written grievance to his Shify
Coordinator. The $ift Coordinator shall give the grievor(s) a written reply as soon
as possible but not later than five (5) days after such discussion. If the Shift
Coordinator'sreply is not satisfactory to the grisvor(s), the next step must be taken
within five (5) days of the 3t Coordinator's asner, but not thereafter.

The written grievance referred to above shall identify: the facts giving rise to
the grievance; the section or sections of the Agresment claimed t be Violated; the
relief requested; and shall be signed by the employee(s) and countersigned by their
steward.

STEPNo.2
At this step the written grievance shall be presented to the Mregey concerned

within the aforesaid five (5) days of recsipt of the Suft Coordinator's written reply,
but not theresfter.
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A meeting Will be held weekly for each shift between a Member of the
Bargaining Committee together with the steward involved, and the Maregr
concerned together With other representatives of management. This meeting Will be
held at a mutually agreeable time and location and shall address all grievances
referred from Step 1 of the grievance procedure and shall provide responses to all
grievances addressed in the previousweekly Step 2 meeting.

If such Manager's reply is not satisfactory to the member of the bargaining
committee the next step shallbe taken within five (5) days after the delivery of such
Manager's reply to the member of thebargaining committee, but not thereafter.

STEPNo.3

At this step, the Uniian shall, within the aforesaid five (5) days, notify the
General Manager i writing of its desire to appeal the decision of the Manager
concemed at Step No. 2. Shortly thereafter, a meeting will take place between the
Bargaining Committee (which may be accompanied by the Intemational
Representative of the Unian) and the General Manager and any other representatives
of management. The grievor shall be required to be present at the request of either
party. The Company shall deliver its decision In writing to the Chairman of the
Bargaining Committee within ten (10) working days of suchmeeting.

STEPNo.4

In the event the grievance is not settled at Step No. 3, the party having carriage
of the grievance shallrequest arbitration of the grievance by giving notice in writing
tothe other party within thirty-five (35) days from delivery of the decisionat Step No.
3 tothe Chairman of the Bargaining Committee, but not thereafter,

If a request for arbitration is not so given within such thirty-five (35) day
period, the decision at S 3 shall be final and binding upon both parties to this
Agreement, and UPON any employee involved. The notice to arbitrate shall contain
the name and address of the moving party’s nomines to the Board and shall also
specify all ofthe outstanding 1ssUes of the written grievance to be dealt with by the
Board and the remedy soughit. The party giving such notice shall be bound by the
same and shallbe restricted at arbitration to the ISS.ESpresented by the notice.

The recipient of the notiice shallwithin five (5) days advise the other party, in
writing, Of the name of its appointeeto the arbitrationboard
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Thetwo appointeesso selected shall, within five (5) days of the appointmentof
the second oF them, appoint a thild person who shall be chairman. If the recipient of
e notice fails to appoint an arbitrator, ar if the two gppointeesfail to agrse upon a
chairman, within the tine limited, the Minister oF Labour for Ontario shal, if
requestad within the five (5) days from expiry of the date upon which the two
appointees are t0 appoint a chairman (but not hereafter), forthwith appoint a qualified
person to be chairman.

7.06 The arbitration board shall hear and determine the matter and shall issue
a decision which shall be final and binding upon the parties and upon any employee
affected by it  The decision of the. majority shall be the decision of the arbitration
board, but if thereis no majoritydecision, the decision of tte chairman shallgovern.,

707 The Board of Arbitration shall not be authorized to make any decision
inconsistentwith provisions of this Agreement, nor to alter, modify or amendany part
of this Agreement, nor to adjudicate any matter not specifically assignedto it by the
notice to arbitrate. in Step. No. 4 of Article 7.05 hereof.

7.08 Each party hereto shall bear its own costs of and incidental to any such
arbitration proceedings. The fees and charges of the chairman of the board of
arbitration shall be borne equally by the two parties hereto.

7.09 The tie limits and other procedural requirements set out in this Article
7 are mandatory and not merely directory, and no matter may be submitted t©
arbitration which has not properly been carried though all specified previous steps of
the grievance procedure within the times specfied. The parties recognize that in
some departments and on some shifts “‘inmmediiatEsupervisor" and "Shift Coordinator"
shallbe the same person, and the grievance shallbe filed with such person after being
discussedwith him as a complaint, pursuant to #e provisions hereof. In the event that
the Companyexceeds the time limitsset out in the grievance procedure, the grievance
will be considered to have been carried through the applicable step of the procedure
and will be advanced to the next step. The provisions of this clause shall not be
considered to have been waived by the parties or either of themunless they expressly
provide a waiver thereof in writing, signed by both parties.

7.10 A decision or settlement reached at any stage of the grievance gresedurs
shall be final and binding upon all parties hereto, including the complaining
employee, and shall not be subject to reopening by any party except by agreement in
writing. If the grievance is settled at any step of the grievance procedure, both the
Company management and e Union representatives who pass on the same as
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provided terein shall sign the settlernent as endorsed upon the Written grievance, so
that no question Or argument may arise as to what the settlement was. Either party
shall have the right to require the attendance of Le grievor at any meeting held
pursuantto Steps 1, 2, or 3 of the grievance procedure.

When an employee's grievance is settled by the pasties or determined by the
board of arbitration on the besis that the employee is entitled to be reimbursed for
wages lost as a result of action on the part of the Company in violation of this
Agresment, such reimbursement shall be retroactive to the date of the presentation of
the grievance to the Company in writing. Such reimburseroent shall be at the
employee's regular straight time eamings for such hours as the employeewould have
worked for Le Company if the violation had not occurred, but there shal be
subtracted therefrom any monies the employee received during such period and any
Unemployment Insurance benefits received by the employeeduring such period.

7.11 Uhion Polliicy Grievance or Company Grievance

A Unian policy grievance. or a Company grievance may be submitted to the
Company or the Uniian, as the case maybe, in writing, within seven (7)days from the
time the cireumstances upon Which the grievance is besed were known or should have
been known by the grievor. A megting between the Company and the Union shall be
held within five (5) days of the presentation of the written grievance and shall ke
place within the framework of Step NO. 3 of Article 7.05. The Company or the
Unhiion, as the case may be, shallgive ita written decision within three (3) days of such

meeting.

If the dseision is unsatisfactory to the grieving party, the grievance may be
submitted to arbitration within thirty-tive (35) days of the delivery of such written
decision and the arbitration sectionsof this Agreement shallbe followed.

It is expressly understood that the provisions of thisparagraph 7.11 may not be
ued by the Lhin to institute a grievance directly affecting an employee or
eraployess Which such employee or employees could themselves institute, and the
provisions of Article 7.0 hereof shallnot thereby be bypassed.

7.12 (2) DISCHARGE CASES

A claim by a seniority employeethat he has been discharged without just cause
shall be treated as a grievance and shall commence at Step NO. 3 of Article 7.05
provided a written grievance signed by the employee and his Department Steward or
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Bargaining Comumittes is presented to the General Manager within five (5) days after
the discharge. The intemational Representative of the Union will be permitted to
attend the meeting held pursuant thereto, with the General Manager. The Union will
not question the discharge of any probationary employee nor shall such discharge be
the subject of a grievance unless such dischargewas for unjust cause.

A seniority employeewho is discharged while on the Company premises shall have
the right to confer with his steward for up to thirty (30) minutes, in a place designated
by the Company, before leaving the Plant.

7.12 (b) Should the parties agree or should the grievor satisfy the arbitration
board that an employee has been discharged without just cause, such employee shall
be reinstated as an employee without loss of seniority and shall be compensated in
accordance with the provisions of Article 7.10 hereof

ARTICLES - SENIORITY

8.01 An employee will be considered a probationary employee until he has
been employed by the Company for ninety (90) calendar days within a twelve (12)
month consecutive period. During his probationary period he will have no seniority
rights but when such rights are acquired, seniority will be regarded as having started
from the date nirety (90) days immediately prior to acquiring such seniority. The
employee shall carry such seniority in his unit.

8.02 The Company will post seniority lists once every six (6) months and
such list shall show the employee's seniority and unit in which the employee holds
such seniority. Subjectto the provisions of this Agreement, seniority shall be by unit
and plant-wide. The Company shall furnish the Union with a copy of tre seniority
list.

8.03 For the purpose of applying the seniority provisions of this Agreement,
which seniority provisions shall be applied only to the extent expressly provided in
this Agreement, the present units are as follows:

UnitNo.1 - Production operationsincluding Labour Grade 99s,
Compounders, Shell/Foam/Injection/Brown Technicians, Paint
Techniciansand CO, Mould Cleaner

UnitNo. 2 - Warehouse and Production Drivers
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UnitNo. 3 - Maintenance Mechanic/Millwright, Maintenance Fabricator,
indstrial nstrument Electrician, Refrigeration/Air
Conditioning Mechanic, Tooling Medrenics,Modular Tooling
Secialists, Mould Repair, Mould Makst, Apprentices

UnitNo.4 - Colour, Physical/Chemical, Development, Foam/Shell,
Auditors, Process Verifier, QC Inspector

New product lines or changes in existing product lines may require additionsto
or changes in the foregoing unit structure, The Companywill notify the Union of any
such additions or changes. Should the Union, after being so notified, wish to discuss
any suchadditionsor changes, the Company will meet with the Union and explain or
otherwise discuss the additions or ¢hanges,

8.04 A seniority employee who is transferred to another unit by seniority on
an indefinite lay-off (ie. lay-off other than layoff due © work shortage as defined
herein), or on recall therefrom, shall lose seniority in his former unit (ie. in which he
held unit seniority) after ninety (%0) days worked and attain seniority in the new unit,
after ninety (90) days worked in #& new unit. During such ninety day period he shall
continue to accumulate seniority in his former unit and when he attains seniority in
the new unit he shall be credited With the seniority which he had in his former unit.

However, if such employee's formerjob re-opens within such ninety (90) days in the
new unit the employee shall return to his former job. An employee shall hold
seniority in only one (1) unit a any one time.

A seniorityemployee who has held a job classincation for a period of 30 days
or longer, and who is reclassified due to a work shortage to a lower rated job
classincation, shall have the right to return to the job from which he was displaced
provided that suchjob reopenswithin a period of 60 days.

inthe event that the original job docs not become available within 60 days then
the job will become the subject to the job posting procedure as described in Article
8.09.

8.05 The selection of employees for supervisory positions or for any position
not subject to the conditions of this Agreement is not covered by this Agreement. A
non-bargaining unit person with less then one (1) year of sarviee in a salaried position
who is transterred to a position Within the bargaining unit shall be credited with
seniority equal to his full accumulated service with the Company excluding the tine
worked outside the bargainingunit. Upon such transfer into the bargaining unit, the
employee shall exercise his seniority to bump the least senior employee in the
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bargaining unit. Should such job not be available the employee shall exercise his
seniorityunder the provision of Article 8.07, Employees with more than one (1) year
of service in asalaried position shall not be transferred back into the bargaining unit.

8.06 In filling permanent job vacancies (except those in respect of positions
excluded from the bargaining unit) and in cases of decrease or incrsase of tte
working force, the following factors shallbe considered.

a)  length of seniority;
b}  experience,efficiencyand qualifications;
¢)  ability to performthe essential duties of thejob and reliability.

Where the qualifications in factors (b) and (c) am relatively equal, factor (@)
shall govern, The Company will advise the Uniion of the selected candidate and wll
discuss the decision with the Union prior to notifying the individuai employee
concemed.

Pagre educational requirements are specified they shall be interpreted to mean
either actual acadernic qualification or proven and demonstrated cility to perform
work requiring similar qualifications,

8.07 When there iS to be a layoff in a unit the junior employees in the
classification affected shall be subject to be laidoff provided the remaining
enployess are, in the judgerment of the Company, of relatively equal skill,
competency, efficiency and qualifications. The Companywill furnish the Union with
a list of those employees who are to be laid-off and wvill discuss the List with the
Uniion prior to notifying the individuaiemployees atfsctad by the lay-off.

An employee so subject to lay-off will be assigned by the Company to work
being performed by another employee with less seniority in the plant, subject always
to the provisionsof Article 8.06 hereof,

i) an employee shall have the gption of being placed in a job within his own
classification on his own shift, provided such a job exists and is held by
another employes with less senicrity, or if no suchjob exists,

ii)  the employes will be placed in a job within his own classification but on

another shift, provided such job exists and is beld by another employee with
less seniority. If N0 suchjob exists, then,
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iif)

iv)

v)

the employee will be placed in a lower-rated job, held by a less senior
employee, which he formerly held for a period of at least ninety (%0) days.
Such assigments will be made whenever possible to provide the employee
with the least wage loss practicable. 1fnojob exists,

the employeewill be placed in a labour grade 99 position, held by a less senior
employee.

an employee transferred to labour grade 99 under the provision of Article 8.06
and 8.07 will transfer at the step achieved in his prior classification. Within
one year from date of transfer, the employee must attain the skill level
commensurate with the step transterred to, or drop to the step that equates to
the skill level achieved.

Notwitnstanding anything contained herein, the employee shall not use his

senlority to be assignedto a hiigher labour grads thanhis current labour grade.

Wherever used in this Agreement, the word “qualified ‘or the like, shall mean

presently possessed of the accomplishments which enable the person to perform the
work required in accordance with the Company's quality and production standards so
that the person performs such work after being given general information concerning
it, but does not require a trial periodar a training period.

In administering Article 8.06 and the foregoing paragraphs of Article 8.07

hereof, the following will apply

8)

b)

<)

"promotion’ shall be defined as a permanent transfer to a classification
carryinga higher rate of pay then the employee's rate or a classification which
camies a higher range of rates than te range of rates in the employee's
classification.

Time spent on lay-off will not count towards qualifying for incrernental wage
increases,

inthe event trat a vacancy exists at the e of reduction of force the Company
shall have the right to assignan employee affected by such a reduction of force
to such vacancy, provided he is qualified to perform the work in accordance
with the Company’s quality and production standards after having being
trained to the those standards,
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a

e)

8.08

in the case of reduction in force involving a number of employas i one (1)
week, employees affected may be laid off fora period of one (1) week without
regard to seniority 1 allov TE to make reassignment on the basis of the
provisionsof Articles 8.06 and 8.07 hereof.

When the company implements the provisions of paragraphs(c) or (e) of this
Article 8.07 the Company wdll advise the Bargaining Committee of the reasons
thereof.
In all cases of fay-off, otherthan layoff due to work shortage as defined i this
Agreement under Avrticle 8.08, the Company will give five (5) days notice to
the employeesaffected of the impending lay-off.

LAYOFF DUE TOWORK SHORTAGE

Work Shortage Layoff shall mean the discontinuation or reduction in hours of

work due to a temporary shortage of work.

2)

b)

°)

in casa of work shortage layoff of less than one full week, seniority need not
be considered. No seniority employee may be laid off under this provision
for more than 64 working hours in any calendar year.

in cases of work shortage layoff of one full week ar more, an employe so
subject to lay-off will be assigned by the Company to a Labour Grade 99
position, provided such job exists and is held by the least senior Labour Grade
99 employee. Employees who hold bid jobs and are assigned to a Labour
Grade 99 position under this article will be paid at thejob rate for their regular
classification. Bmployess Subject to layoff under this provision villl not
accumulate hours under Article 8.08 (a). At the cad of the work shortage
layoff, employees affected will return to their previous position and shift.

No Absentee Pool ¢rployees Wil be retained when seniority employees, who
are on work shortage layoff, are available, willing, and qualified to do the
work.

Employees who would otherwise be sent home on work shortage layoff but

who have beengiven an opportunity to do alternate work on treir shift instead, then
elect to voluntarilygo home, shallnot accurnulate hours per Article 8.08 (a).
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Employas who would be subjest to work shortage layoff, under the provisions
of 8.08 (b), m y elect a layoff out of seniority.

8.09 JOB POSTING PROCEDURE

The Company agrees to advertise all permanent job vacancies for three (3)
days. AU job postings shall state openings by shift. During the posting period the
Company may temporarily fill the job as it desms proper. The Company wil
consider applications and apply the provisions of Article 8.06 hereof. AU employees
{nterssted mthejob vacancy Mst make application withinthree (3) working days.

Suchjob posting shallapply in respect of the original vacancy and the rext two
(2) vacancies resulting frorn te. filling Of the original vacancy. If the bid of an
employes Tor a particular job vacancy hereunder is acespted, such eraployse shallbe
ineligible to bid uader this Article 8.09 for any job vacancy for a period of at least six
(6) calendar months from the date of such successful bid and related job transfer. An
employes transferred under the provisions of this Article 8.09 who is subsequently
unable to meet the Company's standards of quality and production within the first
ninety (90) days of such transfer, will be transferred back to his/her former position
without less of senority or bidding rights.

An ermployes trarsferred under the provisions of this Article 8.09 who during
the first ninety (90) days following Such transfer makes request to return to hisher
former position m y doso. An employes electing to return to his/her former position
under this provision shall forfeit any right under the job bidding procedure for six (6)
nmonths from the date of thebid closing.

The purpose of the job posting procedure is to provide smployees with the
opportunity to bid on jobs in a higher labour grade. in certain circumstances an
ermployee may wish to bid on a job at the same or lower labour grade than the
employee's existingjob. in order to be eligibleto bid on ajob at the same or lower
[abour grade than the employee's current job, the employee musthave held the current
position for a period of not less thansix (6) months.

The foregoing provision shall not apply to employees exercising their bidding
rights under Article 8.09 for the first time, nor employees making a bid to transfer
from a positionto which they were appointed.

When new jobs are created or existingjobs are open the Company shallbe able
to fill such jobs for a period of thirty (30) days during which such jobs shall be
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posted Employees working during the first thirty (30) days shali not have such ime

taken

in considerationfor qualifications.
When an employee B successful in obtaining a higher rated job through the

bidding provisions of Article 8.09, he shall be placed in the job within forty-five (45)
days of being awarded the position. In the event that the employee is not placed in
the new job within the thirty (30) day period, he shall be paid at the rate for the new
job from the thirty-first (31st) dy until such time as the transfer is effective provided
thatthe new job is still available.

8.10

a)
b)

)

d

€)

LOSS OF SENIORITY
An employeeshall lose all seniorityrights and service rights if:
he quits his employment;
he is discharged forjust cause not reversed through the grievance procedure;

an employee with less than four (4) years seniority i laid off for a paid n
excess Of one (1) year; an employee with four (4) years or more of seniority is
laid off for a periodin excess of two (2) years.

aperson 0n lay-offfails to return to Work within five (5) working days after the
Company's notice of recall is sent by registered mail or telegram to the last
address of the person shown on HumaN Resources Office records, or, if the
person within three (3) working days after such notice of recall is S0 sent fails
1o rotify the Humen Resources G of his intentionto return to work

The foregoing provision may be waived by the Human Resources
Manager in writing If the person fumishes reasons satisfactory to the Human
Resources Manager for such failure on his part. In such cases of waiver, the
person will not be permitted to displace another employee with less seniority
who has been employed in the meantime, but will be rehired with seniority
intact when employment for which he is qualified and for which he has the
necessary seniority IS available.

an employee fails to retum to work promptly after the expiration of any leave
granted to him unless he Is excused by the Humen Resources Manager.
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It shall be the duty of the employee or laid-off person to notify the
Company office promptly, in writing, of any change of address or telephone
number. if an employee or laid off person should fail to do this, the Company
will not be responsible for the failure of a notice to reach himand any notice
sent by the Company by registered mail or telegram to the address which
appears on the Company's personnel records, Or telephoned to the telephone
number which appearson the Company’s records shall be ¢onclusively deemed
tohave seen received by the employeeor laid off person.

8.11 PREFERENTIALSENIORITY

The executive officers of the Union and Bargaining Committee, not to ¢xgeed
eleven (11), will be retained by the Company in the event of a lay-off affecting their
unit, so long as there is work in their respective units which they are qualified to
perform, notwithstanding their position on the seniority list.

ARTICLE9 - LEAVE OF ABSENCE

9.01 AU leaves of absence as referred to in this Agreement shall be without
pay or any other form of compensation.

9.02 The Company may, in its own discretion, grant leave of absence,
without pay, to any employa for legitimate personal mons, and any person who is
absentwith such permission shall continueto accumulate seniority, for a periodnot to
exceed three (3) months, during such absence.

9.03 () The Company will grant leave of absence t not more ttenseven (7)
employees in good standing at the same tirme for legitimate Union business. This
leave of absetse shall not exceed fifteen (15) working days each year per employee,
and in any event not to exceed a total of one hundred fifteen (115) working days per
year in respect 0f all such employees. in addition to tre foregoing,the Company will
grant an additional twenty (20) days per year leave of absenceto the Resident of the
Local Union, and fiftezn (15) additional days per year leave for safety related Union
husiness.

9.03 (b) An employee with seniority who is elected or selected as a full-time
officer Or representative of Local 389L, the Lhited Steelworkers of America, or the
Intenational Union, upon request in writing to the Company will be granted a leave
of absence for whatever i@ is necessary. Should he request reinstatement within
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thirty (30) days after the termination of the Uniion position, he will be reirstatedin his
former job. if his former job has been eliminated, he will be offend a similarjob.
Seniority will acoumullate during suchabsence.

9.04 Any seniority employee in case of pregnancy or parental leave,
certified by a qualified physician, and giving minimum notice of two (2) weeks to
the Human Resources Department, will be grated a leave in the following manner:

o Regnancy leave - 17 weeks
o Parental leave - 18 weeks

If the employee is a mother planning to take both pregnancy and parental
leave she must give notice to the Company’s Human Resources Department that
she will be taking both leaves for a total leavetime of 35 weeks. Thisnotice must
be given at least two (2) weeks before her pregnancy leave ends, or it can be given
at the same time as she gives notice for pregnancy leave.

For the purpose of this clause a parent is a man or woman who:

o isthe birth parent of a child

o adopts a child

® becomkes a step-parent

e isina long-lasting relationshipwith the parent of a child and intends to
treat the child as his or her own.

Seniority, benefits and pension will accumulate duringthe period of such
leaves.

Before returning to work the employee must provide the Company with a
physician’scertificate stating she is fit to perform her normal duties.

If the employee fails to report to work promptly after the expiration of the
leave, she shall be considered as having voluntarilyquit.

9.05 SICKLEAVE
Any employeewho, because of illness or injury requiring an absence from his
job for more then two (2) working days, shall, upon fumishing satisfactory evidence

to the Company of such illness or injury, be granteda sick leave for the duration of
the period of his disability due to such illaess or injury, except that at the end of
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twelve (12) months m the case of an employes with less than four (4) years' seniority,
or twenty-four (24)months in the case of an employee with four (4)years or more
seniority, of continuous absence tecause of such iliness or injury the erployee’s
employment and seniority Shall be terminated. The employee Shall furnish
supplementary medical evidence of disability, from tIe to time, as required by the
Company. Failure to firnish such evidence of disability will result in the termination
of the employee's employment and seniority. Before any employee on sick leave may
return to work he miust present a doctor's certificate stating that he has fully recovered
hoth physically and mentally and is able to refurn to his regular job classification and
perform suchjob m accordance with the Company's quality and production standards.
The Company reserves the right to have any employee examined by a Company
physician m connection with a sick leave.

The Company reserves theright to refuse or terminate a leave of absence under
this provision if the record of the emmployes indicates an excessive amount of time off
or recurring Or repetitive time off. The determination as to what constitutes
excessive, recurring Or repetitive time off will be negotiated and mutually agreed
upon betweenthe Lhian and the Company.

For Worker's Compensation cases the maximumallowable leave of absence for
seniority employeesshall be forty-eight (48) months.

With respect to work-related injuries @ illnesses, the partiss agres that they
will allow one another to review relevant files upon request.

9.06 Employees returning fron authorized leave of absence wiill be returned
to the same job, providing suchjob exists, or a comparablejob with a comparable
rate of pay providing such a comparable job exists for which the employee is
qualified.

An employa returning to work under the provision of this Article may be
placed back in the work foree under the provisions of Article 8.07 if his formerjob
does not exist

9.07 Application for leave of absence shall be made in Wiiting to the
employee's immediate supervisor and it will then be referred for final approval in
accordance with Company policy; however, no leave will be granted for a peried
greater than an employes's accumulated seniority and in no case, other than as
specificallyset out in Article 9.05 hereof, in excess of two (2) years.
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9.08 If an employa overstays his leave of absence he is presumed to have
severed employmentwith the Company unless he can give an explanation satisfactory
to the Company for his inability to return to work on the expiry date of his leave of
absence.

9.09 JURY DUTY

Each seniority employee who is summoned to and reperts for jury duty, or is
subpoenasd as a Crown witness, as prescribed by applicable law (subject to the
eligihility requirerents set out below), shall be paid by the Company the differencs
between the employee's regular base rate exclusive of premiums for the number of
hours up to eight (8) that he otherwisewould have been scheduled to work and the
daily jury duty or witness fes paid by the Court (not including travelling allowance or
reimbursernent for expenses). The Company's obligation to pay an employee for jury
duty or a Crown witness undex this section is limited to a maximumof sixty (60) days
in a calendar year, and in order to receive payment under this section, an employee
must meetall of the followingeligibilityrequirements:

a)  the employee shall have given twenty-four (24) hours notice to the Company
that he has been summoned forjury duty or subpoenaed as a Crown Wilress.

by the employa shall fumish satisfactory evidence to the HUMBN Resources
Manager that he reported for and performed jury duty or appeared as a Crown
witress on the days for which he claims payment and shall furnish acceptable
proof of the amount of jury pay or witness feesreceived by him;

¢)  theemployeewould otherwise have been scheduled to work for the Company
on the day or days for which he claims payment;

d)  when an employes is subpoenaed by the Company to testify as a witness in a
grievance arbitration case the Cormpany will reimburse the employee for lost
wages at his straight time hourly rate of pay.

9.10 BEREAVEMENT

a)  When death occurs in a seniority employee's immediate family (ie. current
spouse, including common-law spouse, parent, parent of current spouse, step-
parent, child, step-child, brother, step-brother, sister, step-sister, grandparent,
spouse's grandparent or grandchild of the employee, son-in-law or daughter-in-
law) the employe on request, will be excused for a periodnot to exceed three

25



(3) working days, or such fewer days as the employee may be absent,
immediately following the date of death and ending of the day of the funeral
providing he attends the funeral.

b)  When death OCCUIS to an employee's sister-in-law or brother-in-law, the
employee, 0N request will be excused for the day of the funeral provided he
attends the funeral.

¢)  When chath occurs in a employee's inmediate family and the employee, for
reasons Of distance or personal hardship, is unable to attend the fureral, he
shall be allowed a one (1) dBy leave for personal grief immmedistely following
thedate of death.

d)  Theemployee shall not be entitled to recsive any pay for amy day upon which
he would not otherwise be scheduled to work for the Company. Payment will
be based upon the employee's straight time day work hourly rate exclusive of
any premiums.

€) inte.eventthat the time allowed in 9.10 should not be sufficient to allow for
extended travel or time involved in arranging for or attending the funeral, an
unpaid {eave of absence will be granted to cover a reasonable period of tire.
The Companywill maintain all seniority and benefits including pension

9.11 A member of the Bargaining Cornmittee Who is temporarily assigned by
the Company to another operation because of his frequent absence in connection Wilh
Bargaining Committee activities, will not undergo a reduction in his hourly rate
because of such assigament. When his frequent absencs is no longer required, he will
be reinstated to his regularjob.

ARTICLE 10 -OVERTIME

10.01 For the purpose of computing overtime and premium pay, the regular
work day is eight (8) hours and the regular work week is forty (40) hours, unless
otherwisescheduled.

The work week shall be a calendar week beginning at 12:01 am. Mocgy
morning, except that in the case of shifts beginning on Sunday evening the work week
shall begin at the starting hour of the shift on Sunday evening. A work day shall
consist of the twenty-four (24) hours from midnight to midnight.
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The provisions of this Article 10 are for the purpose of computing overtire
and shallnot be construed as a guarantee or limitation of hours of work per day or per
week nor as a guarantee of working schedules.

10.01 () - HOURS OF WORK

An employe whose scheduled shift starts on or after 5:00 am. but before
12:30 p.m. shallbe deemed to be working on the first (day) shift; an employe whose
scheduled shift starts on or after 12:30 p.m. but before 9:00 p.m. shall be deemed to
be working on the second (afternoon) shift; and an employee Whose scheduled shift
starts on or after 9:00 p.m. but before 5:00 am. shall be deemed to be working on the
third (midnight) shift.

The regular work week shall be one of forty (40) hours. FOr a three shift
operation, the shifts are normally of eight (8) hours duration. Single shift or two-shift
operations Will be of eight (8) or eight and one half (8%) hours duration. Eight and
one half hour shifts are inctusive of e 30 minute unpaid funch.

The Companywili give the Lhiion and the employess affected as much notice
as reasonably possible of any change m normat shift schedules.

Employes working on the second (afternoon) shift shall not be scheduled to
work overtime on weekends with a starting tihe less than eight () hours following
the completion of their regular shift

10.02 [n determining tre hours worked by the employee for the purpose of
entitlement to overtime pay, hours not worked because of a paid holiday,
bereavement leave, jury duty, lay-off, leave of absenceaecsssitated by an unavoidable
problem provided written leave is requested and secured not later than the day prior
to the date of the leave, shall be counted as if worked. When the company requires
that addlitional work be performed per day or per week, such additional work shall be
compensatedfor at the rates set forth below:

a)  Timeand one-half (1 1/2) will be paid for all ti@worked inexcess of eight (8)
straight tihehours m any one (1) day, provided, however, that thiS rule will not
apply when an employe is required to work mon thaneight () hours in the
day or forty (40) hours in the week because of:
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b}

©)

d

€)

i) @transfer resulting from the lay-off and recall procedure or permanent
transfer procedure;

if) achange in shift or exchangeof shifts requested by the employee and
consentedto by the supervisor;

ilfy the granting of a request for transfer.

Time and one-half (1 1/2) will be paid for all time worked in excess of forty
(40) straight time hours worked in any one (1) work week, or, for work
performed upon Saturday.

Employees on the third shift (midnight shift) shall be paid time and one-half (1
1/2) for all hours worked in excess of eight (8) straight time hours in any one
(1) work day and shall be paid time and one-half for hours worked on
Saturday.

Time and one-half (1 1/2) shall be paid for all tie worked on the following
holidays: New Y¥&s Day, Good Friday, Victoria Day, Canada Day, Civic
Holiday, Labour Day, Thanksgiving Day, Christmas Day, Christmas Eve and
Boxing Day. There shall be four (4) additional designated paid holidays.
whenever any of the above enumerated holidays occur on a Saturday or
Sunday, the holiday will be observed on tte Monday after such holiday,
exceptingany holiday that falls within a plant shutdown. whenever any of the
above enumerated holidays occur within the period of an eployee™s vacation,
he shall substitute the first working day following the vacation period for the
holiday, exceptingwhen such holiday falls wittin a plant shutdown.

Double (2) time will be paid for all time worked on Sunday.

10.03 REPORTING PAY
Any employee who properly reports for work et the beginning of his regular

shift, unless he has beennotified in advance not to report, villl receive at least four (4)
hours' work or shall be paid for four (4) hours at his regular straight tihe earnings,
except in cases of labour disputes, machinery, equipment, power or other utility
breakdowns, fire, flaol or any other causes, without limitatian, beyond the control of
the Company. in cases where an employes properly reports for his regular shift and
the equipment or mechinery breakdowns prevent him from completing at least four
(4) hours of work the employee shall be given four (4) hours of alternate work or shall
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be paid sufficient to bring his eamings for the day to the equivalent of four (4) hours
at his regular straight the rate. Where an employee reports for work on his regular
shift and is sent home with instructions to report 0N a later shift, he shall be paid for
two (2) hours subject 0 the same exceptions and conditions as st forth m this
section. An employe, other thanan employee who reports for work on his regular
shiftand is sent home with instructions to report on a later shift, who does not accept
available work when offered shallnot be entitled to payment for reporting.

When an employee has not beenworking because of illness, leave of absence
or any other GABE, it shall be his responsibility to arrange with the Cormpany for his
return to work at leastone () but not more than two (2)regular working days prier to
the te of his intended retun. It is the employee's duty to keep the Human
Resources Office informed of his correct address and telephone number, and the
Company will not be liable for any payment unless such amangements have been
made.

10.03 8) STAND-BY-PAY

An employee who is required by the Company to hold himself ready and
availableto be called in to perforrn work on a Safurday, Sunday or designated holiday
will be paid four (4) hours' pay & his straight time rate of pay exclusive of premiwrms
for each twenty-four (24) hour period he is required to stand-by subject to tte
following:

a)  Stand-bypay shall be paid in addition to any pay ek the employes may be
entitledto under the provisions of Article 10.04 hereof.

v)  Stand-byduty shallnot be considered tobe time worked.

10.04 An employee called in to do emergency work will be paid a minimum
of four (4) hours' pay for such work at his regular rate. When an employee, after
leaving the plant at the completion of his shift, is notified to report for work four
(@) hours or less prior to his regular starting time and he is expected to work
through and completehis regular shift, he will be paid for the hours worked outside
his regular shift on an overtime basis if, due to a work shortage layoff, his regular
shift is less than eight hours in duration.

10.05 When overtime is scheduled to be performed by employses in a unit the
Company will endeavour as far as practicable to equitably allocate the overtime
among qualified employees of the unit who presently and normally perform the major
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or dominant portion Of the work required. However, the Company shall not be
required to interrupt production lines or group operations. An employee on an
individualo p tio n or assignment will not be displaced for overtime occurring at the
end of a regular shift. Employees who are absent from work for any reason shall be
considered Not available for the allocation of overtime and shall not be entitled to be
called in.

10.06 It is rot the intention of the parties to this Agreement that the Company
shall be held to an obligation of equal allocation of overtime but is only intended to
be a general rule for the guidance of the Company in allocating overtime. An
employee who is justifiably aggrieved as a result of the Company's failure to follow
this general nile shall not be entitled to money payment for overtime which has not
been allocated to him in the past but shall be entitled to be allocated future overtime
to restore him to a relatively equitable position with those other qualified employees
in the department who presently and normally perform the o p ti o n upon which the
aggrieved employee is involved

10.07 Employees working on the second (afternoon) shift shall receive fifty
five cents ($0.55) per hour as a shift bonus, ad employees working on the third
(midnight) shift shall receive fifty five ($0.55) per hour as a shift bonus. The shift
bonus will increase to sixty cents ($0.60) per hour effective January 1, 2004, ad
sixty-five cents ($0.65)effective January 1, 2006.

If an employee is working a regular shift he shall be paid the shift bonus, if
my , of the shift to which he assigned for all hours worked even though the hours
worked extended into another shift.

1008 ()  Single shift a two-shift operations which are scheduled for eight (8)
hours or more shall have two (2) 1 minute breaks as well as a thirty (30) minute
unpaid lunch period.

10,08 ()  For shifts scheduled on an eight (8) hour continuous operation, there
shall be two (2) ten minute breaks as well as a twenty minutepaid lunch period.

10.08 (¢) When the Company requires more than two (2)consecutive hours of
work immediately following the completion of a full eight (8) hour shift of work, m

employee shall be entitied to a rest period of ten (10) minutes to be taken at the
beginning of the overtime hours.



10.08 (d)  An employee who during his regular shift is requested to work four
(@) or mon hours of overtime immediately following his regular shift shall receive
a meal allowance of five dollars and seventy- five cents ($5.75). The aforesaid
allowancewill increase to six dollars ($6.00) effective January 1, 2005.

10.09 In instance where an employee is notified prior to hisher normal
starting time that the shift will be delayed and is requested to remain available for
work later in the day and the shift is subsequently cancelled, the employee shall
receivetwo (2) hours pay at his/her regular straight time rate.

ARTICLE 11 -VACATIONS

11.01 Wherever the t8m "vacation year" is used in this Agreement it shall
mean the year from July 1stto the following June 30th.

11.02 Theemployes shall be entitled to an annual vacation in accordance with
the following schedule on the basis of his service (ie. seniority) at June 30th m each

year.
- Less thanone (1) year Ofservice (seniority) - four percent (4%) - one (1) &

vacation, to a maximum of nine (9) days, for each month of service in
excess of three (3) months;

- Ome (1) year of service (seniority) but less than five (5) years as at June 30th
-two (2) weeks;

- Five (5) years or more of service (seniority) as a June 30th - three (3)
weeks;

Twelve (12) years or more of service (seniority) as a June 30th - four (4)
weeks;

- Twenty (20) or more years of service (Seniority)as at June 30th - five (5)
weeks.

11.03 The first three wesks of the employee's vacation entittement shall be
taken in accordance with the line vacation schedule. Any additional vacation time
may be taken at any tie of the year with the prior approval of the employee's
Supervisor.
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In the event that the employee docs not have sufficient vacation entitlement for
the period of the line shutdoan, or if tre line vacation schedule is greater than three
weeks, the provisions of Article 8.08 (b) will apply.

11.04 Pay for the vacation to which the employee is entitled hersunder will be
two percent (2%) of wages sarnsd in the vacation year for each week of vacation
entitlement. "Wages earned" a8 used in this Article 11.03 shall inciude vacation pay
received by the employee during the vacation year.

Employees will have the option of receiving vacation pay in a lump sum
payment on June 30%, or by week in accordance with the line vacation schedule and
any additional approved requested vacation time. Employees must make this
election by January 31 of each calendar year.

Employees will be issued with a semi-annual statement of their acerued
vacation monies on request.

11.05 In cases where employees have less than 1,000 hours worked in the
vacation year, and have received WSIB benefits during the vacation year, the
vacation pay caleulation shall include a credit for forty (40) hours for each full
week during which such employee received WSIB benefits in addition to total
earnings from the Company.

The vacation pay shall be reduced by the amount of WSIB benefits paid for
the vacation days,

This sectionwill only apply duringthe first year of the WSIB absence.

ARTICLE 12 -DESIGNATED HOLIDAYS
12.01 Employess shall be paid, as provided hereinafter, for New Year4 Day,
Good Friday, Victoria Day, Caneda Day, Civic Holiday, Labour Day, Thanksgiving
Day, Christmas Day. Christrnas Eve, and Boxing Day, providing they meet all of the
following eligibility rules unless otherwise provided herein:

a)  Theemployeehas seniority as of the date of the holiday; and
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b)  The employee must have worked the last full scheduled work day prior to and
the first full scheduled work day after the holiday.

The Company may, in its discretion, excuse an employee who provides a
reason satisfactory to the Company for his failig to comply with the
provisions of this Article12.01 (b).

¢)  An employee on approved leave of absence or lay-off who would otherwise
qualify for holiday pay hereunder, shall receive holiday pay only if he has
worked at least one (1) scheduled work day in the five (5) calendar days
immediatelypreceding the holiday and one (1) scheduled work day in the five
(5) calendar days immediatelyfollowing the holiday.

12,02 There shall be four (4) additional designated paid holidays, making a
total of fourteen (14) to be tken at a e designated by the Company after
discussionwith the Union, It is understood that the additional holidays will be used
first in conjunction with the Christmas Shutdown period December 24th to January
Ist. The Canada Day Holiday will be observed by the line and associated support
groups on the work day et the line's customer observes the holiday. The eligibility
rules set out in Article 12,01 hereof shall also apply to the eleventh, twelfth,
thirteenth, and fourteenth designated paid holidays. A schedule of holidays is
contained in Appendix (b).

12.03 An employee who qualifies under the provisions set forth in Article
12,01 hereof shall receive pay for his normal number of daily hours not excesding
eight (8) for each of the holidays specified in Articles 12.01 and 12.02 hereof,
computed at his straight tiebase hourly rate of pay exclusiveof any premiums.

12.04 When a holiday falls during a seniority employee's vacationsuch holiday
shall be observed on tre first Monday foliowing completion of the employee's
vacation.

12.05 Employees who agree to work on a holiday and then fail to report for

and perform such work, without a reason acceptable to the Company, shall not
receive holiday pay under this Section.
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ARTICLE 13 -SAFETYAND HEALTH

13.01 The Ontario Heelith and Safety Act as it pertains to the activities of the
company shallbe considered as a minimum standard for conditions in the plant.

An employee or group of employees who have good reason to believe theyare
being required to work under conditions likely to endanger himself/herself or fellow
workers shall inform the employerar superviser of their refusal to perform said work
The employer/supervisor shall complywith the procedures as set out in Section 43 of
the Occupational Health and Safety Act in effect at the time of the signing of this
collective agreement.

13.02 An employee who is injured during working hours while properly
performing his duties of employment and who is sent home from work by the
Company or by a physician, shallbe paid for the time lost on the day he was injured
at his regular straight time rate of pay for the unexpired portion of his scheduled work
day.

13.03 No employee shall be assigned to ajob that has previously been refused
by another employee on health and safety grounds until he/she has been thoroughly
informed of the reasons in the presence of a union health and safety representative
or designate.

13.04 For active seniority employees who are eligible, and "eligible™ shall
mean:

i) single employess;

iy  employeeswho are married or have dependants and whose spouse is not
receiving similar benefits at his or her place of employment, the
following shallapply.

The Company agrees to obtain insurance to provide the following
benefits:

a)  Anon-compensable Sickness and Accident \ekdly Indemnity Plan to provide
a benefit of sixty-six and two-thirds percent (66 2/3%) of the employes's basic
wage for a fifteen (15) week period comrmencing upon the first day of accident
or hospitalization due to illness or the fifth working day of sickness © a
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b}

c)
d)

€)

maximum amount in accordance with the Unemployment Insurance
Commission maximumperiod.

AU employees who have completed more then three (3) years of continuous
service with the Company will be provided with the aforementioned berefits
for up to twenty-six (26) weeks commencing upon the first day of accident or
hospitalizationdue to illness or the fifth working day of sicknessto a maximum
amount in accordance with the Unemployment insurance Commission
maximum. The Company shall be entitled to retain one hundred percent
(100%) of U,L.C. premium savings.

Life insuranceand A.D.&D. - Tam insurance

Effective January 1,2002 - $31,000
Effective January 1,2003 - $32,000
Effective January 1,2004 - $33,000
Effective January [,2005 - $34,000
Effective January 1,2006 -  $35,000

Major Meclical Plan with deductible$25.00 - no co-insurance.

Dental Plan - the Company will provide a dental care plan. Details of the Plan
are covered in the Group insurance booklet.

The Company will provide a pay direct Prescription Drug Plan with a $2.00
per prescription fee.

13.05 a) For seniority employees the Company agrees to pay one hundred dollars
($100.00) toward the cost of one (1) pair of safety boots per calendar year, This
amount will increase to one hundred and five dollars ($105.00) effective January 1,
2005 and one hundred and ten dollars ($110.00) effectiveJanuary 1, 2006.

b)

The Company will provide a subsidy for protective workwear for eligible
employees. Eligible employees will be those who normally perform the jobs
of general maintenance, tooling maintenance and project maintenance, lab,
process, tool and machine technicians, compounding, quality and quality
inspection, environmental service, and product verifier.
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Employees who are eligible for laundry services under Occupational
Health and Safety regulationsshall not be entitled to the protective workwear
subsidy.

The amount of the subsidy will be a maximum of $50 per calendar
year. Reimbursement will be subject to the employee furnishing the
Company with proof of purchase.

13.06 (@ The Company will pay the cost of prescription safety glasses at
intervals of not less then twenty-four (24) months. The cost will be for lenses and
frames only which comply to C.8.A. industrial Standards, purchased through the
Company.

(b) Family Eye Care

The Companywill provide a Family Eye Care Plan providing a benefit of $250
once during a two year period. This includes prescription eye wear and prescription
contact lenses.

(¢) RRSP/DPSP SavingsPlan

The Companyagrees to maintain a group Registered Retirement Savings Plan
(RRSP) to which employees may contribute through payroll deduction. The
Company will match employee contributionsat a rate of 35 percent of employee
contributionsto a maximum employee contribution rate of 5 percent of base wage.
The Company contribution will be paid into a Deferred Profit Sharing Plan (DPSP).
The Company reserves the right to modify the plan or to merge the plan with any
other plan when and if these optionsbecome available.

13.07 Such benefits and plans are necessarily qualified in their entirety by
reference to the underlying policies or contracts of insurance. The terms of any
contract issued in respect hereof by an insurance agency or governmentalagency shall
be controlling in all natd&rs Pertaining to qualifications of employees for benefits
thereunder and in all matters pertaining to the existence and extent of benefits and
conditions. If the Company changes benefit canins during the life of this agreement,
the Company il insure that the negotiated benefits are maintained.

13.08 No grievance may be processed in support of a claim or dispute with
respect to the aforesaid plans, and the decision of the insurer or governmental agency
involved will be final and binding upon the parties hereto and upon any employee
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affected thereby. Nothing contained herein shall prevent the employee or the Union
from taking the matter up with the insurance company or governmental agency
involved

13.09 The Company agrees to pay employees up to two (2) hours at their
straighttime eamings rate for time taken to attend a medical examination required by
the Company. Thisprovision shall apply to seniorityemployees only.

13.10 The Company will ensure that any employee required to work alone in
the plant or large area of the plant shall be protected by a patrol or check by
supervisory Of security personnel on at least an hourly besis.

13.11 In the event of a lay-off or plant closure, other thenas a result of a strike
or lockout, the Companyshall provide coverage under the benefit programs outlined
in s Article 13 for a period of ninety (50) days following the lay-off or plant
closure. The foregoing provisionsshall apply to all employees with three (3) or more
years of sentiority at the date of the lay-off or plant closure.

ARTICLE14 -GENERAL

14.01 The parties acknowledgethat during the negotiations which resulted in
this Agreement, each had the wnlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the Company and the Union, for the life of this Agreement, each
voluntarilyand unqualifiedly waives the right, and each agrees that the other shall not
be obligatedto bargain collectivelywith respect to any subject or matter even though
such subject or matter may not have been within the knowledge or contemplation of
either or both of the parties at the ti@that they negotiated or signed this Agreement.

14.02 BULLETIN BOARDS

The Company will provide a bulletin board for the convenience of the Union in
posting notices of Union activity and Uniian educational material. All such notices
must be signed by the proper officer of the Union and submitted to the Mereger or
his authorizedrepresentative for approval before being posted. With the exception of
notices limited strictlyto time, place and speaker, there shall be no posting of political
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matter. Furthermore, there shall be no posting of matter adverss to the Company or
its management.

14.03 If any provision of this Agreement is in conflict with any existing or
future provincial or federal law, such provision shall become noperative, but the
validity of the remainder of this agreement shall not thereby be impaired and shall
remain in full force and effect.

14.04 NO DISCRIMINATION

The Company and the Union agree that they will not discriminate against,
restrain Or influence any employee solely because of race, religious affiliation or
rational origin.

14.05 The parties agree to maintain high standards of safety and health in the
workplace and to cooperate in the continuing objective of developing a safe work
environment. The parties agree to maintain the standards of safety, health, sanitation
and work conditions in the Plant required by law. In addition, in the event that the
Occupational Health and Safety Act of Ontario is modified during the life of this
agresment, the parties agree to adhere to the following principles currently included
in the act:

i) The internal responsibilitysystem;

iy  The existence of, and powers of the Joint Health & Safety Committee;

iy  Therequirementforand mining of certified members.

14.06 When the Company d e s rules and regulations goveming the
operation of the Plant and posts same on the bulletin boards, violation of any of such
rules and regulations by an employee will result in disciplinary action up to and
including discharge. The Companywill provide the Union with copies of such rules
and regulations at the time they are posted, as vl as provide the Union with copies
of the polices, procedures and rules that form part of the orientation process for
bargaining unit employees.The parties agree to meet to discuss any changes to such
rules and regulations prior to implementation, The Company will give the Union
notice of any major changesin the rules and regulations.
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14.07 SAFETY COMMITTEE

The Company and the Union agree to establish a Safety Committee
comprised Of ten (10)people, five (5) from the Company and five (5) from the
Union. It shall be the duty of this Conunitteeto meet once amonth or more often if
necessary i o discuss the safety of the plant. Metirgs of the Safety Committee wwill
be chaired on alternate MOt by the Safety Coordinator and the Union Safety
Chairperson. The Safety Committee will also make a safety inspection tour of the
plant each nonth.

The Company recognizes that it is beneficial for members of the Joint Health
and Safety Committes toattend the annual USWA R/PIC Joint Labour/Management
Health and Safety Symposium. The Company will grant leave toup to two (2)union
members Of the Joint Health and Safety Committee to attend the annual conference
and will compensate the selected employees to a maximum of eight hours & their
straight time hourly rate for two days of training. The leave for the conference wiill not
be accrued toward the annual leave allowance under Article 9.03 of the Collective
Agreement.

14.08 PENSION PLAN

a)  The Pension Plan entitled "Textron Automotive Interiors, Hourly-Ratcd
Employees' Pension Plan, Port Hope, Ontario", shall remain m effect
throughoutthe life of this Agreement.

b)  The Company will provide for credited service prior 10 January 1, 2002, to
have pension berefits of twenty-five dollars and fifty cents ($25.50) per
month/per year of service.

¢)  Thepension benefits will increase as follows:
= Effective January 1, 2003 - $26.50 per month/per year of service
- EffectiveJanuary 1, 2004 - $27.50 pamonth/per year of service.

- EffectiveJanuary 1, 2005 - $28.50 per monthv/per year of service.
- Effective January 1, 2006 - $32.50 per month/per year of service.
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14.09 The Companys TracksS Training Program shall remain effective during
the lifs of this Agreement.

The Company and the Uniian have agreed to mutually work toward continued
educational developrment progrars which will enhancs employees' development
personally and professionally.

Successful insumbents will meet the skill requirements established for skilled
trades aS set forth UNOEY the Ministry of Skills Developrment and Collins & Aikman,

Upon suceessful completion of the gaining program if a position is not
available, the employes Wil return to the last position held in line with his senicrity.

a)  Whenever the company installs new equipment or machinery or modernizes
existing equipment or machinery, the company shall provide an adequate
training program for the operators and support staff of the craft or crafts
involved. There will be NO expenses incurred by the employee.

14.10 EMPLOYEE INVOLVEMENT

The partiss 10 thiS Agresment recognize that employee involvement at all
levels of the organization is eritical to the long term vellBe of the Company. While
employee involvement will be encouraged it shall in no way affect the Collective
Agreementand/or grievance precadurs contained herein.

14.11 The company agrees that the Pension Plan, the Health Insurance
Prograr and the lettsrs Of understanding referenced in thisagreercent shall form part
ofthis Agreement.

14.12 Skilled Trades employees will be paid two hundred ($200) dollars for
tool allowance, Paymentto be made on February 01 (1st) of each year.



Skilled Tradesshall mean:

15.01

1) MaintenanceMechanic/Miliwright

2)  Maintenance Fabricator

3)  indushial nstruraent Electrician

4)  Refrigeration/Air Conditioning Mechanic
5)  Tooling Mechanics

6)  Modular Tooling Specialists

7)  Mould Repair

8)  Mould Maker

9)  Apprentices

ARTICLE 15 -WAGES

The wages st forth in Schedule A" hereto shall represent the minimum

rates to be in effect during the life of this Agreement.

15.02

inthe event a grievancearises out of a new or changed standard, it shall

be subjectto the following grievanceprocedures:

)

2)

When Management establishesa new standard or changes an existing standard
on the job, the Union, if it does not agree with such standard after a period of
not less than thirty (30) days nor more then forty-five (45) days after such new
standard or change is put into effect, may, within the foregoing periad file
written grievance. A meeting will be held between the Company and the
Union within five (5) days of receipt of such written grievance. The Company
will give its written decisionwithin three (3) days of such meeting.

if the Company's decision is not satisfactory to the Union, the Union shall,
within five (5) days of receipt of the Company's decision, but not thereafter,
file a request in writing that ajoint study be made by a representative selected
by the Company and an indushial Engineer representative of the Union. The
representative of the Company and the Union will jointly study the job and
agree to a resolution of the grievance in writing. Each party shall bear the cost
and expenses of the representativewhich it appoints.
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15.03 SENIORITY BONUS

Employees shall be paid an additional five cents (.05) per hour for each fiv
years Of seniority.

ARTICLE 16 -DURATION
16.01 This Agreement shall become effective on the 1st day of January.

2002, and shall remain in full force and effect until the 31st day of December,
2006.

16.02 Notice that amendments are required shall only be given during the
period of not more thenninety (90) days and not less than thirty (30)days prior t-
the 31st day of December, 2006.

DATED AT PORT HOPE, ONTARIO THIS 6th DAY OF NOVEMBER, 2001,

COLLINS& AIKMAN UNITED STEELWORKERS OF
AMERICA ANDITS LOCAL 889L
FOR THE COMPANY : FOR THE UNION:

item 15.03 above should read:

15.03 SENIORITYBONUS
Employees shall be paid an additional five cents (.05) per
hour for each five years of seniority.
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PAY RATES AND LABOUR GRADES

EFFECTIVEJANUARY 1, 2002

Lahour stept Step2 Step3 step 4 Step s
Grade (Hire) (90 Days) (180 Days) (270 Days) (Merit)
11 14.87 15.42 16.01 16.56 17.33
12 15.23 15.81 16.42 17.05 17.82
15 16.26 16.92 17.61 18.27 19.25
17 16.96 17.73 18.46 19.16 20.06
19 17.72 18.47 19.25 20.06 21.08
20 18.08 18.85 19.69 20.58 21.60
21 18.45 19.25 20.13 21.00 22.04
99 15.83 16.04 16.22 16.45
Skilled Trades:
15 17.40 18.06 18.75 19.44 20.44
17 18.10 18.85 19.63 20.35 21.26
19 20.92 21.72 2252 2333 2435
20 21.60 22.41 23.26 24.14 25.16
21 22.60 23.41 24.30 25.16 26.20



PAY RATES AND LABOUR GRADES

EFFECTIVEJANUARY 1, 2003

Labour Step 1 Step2 Step 3 Step 4 Step §

Grade (Hire) (90 Davs) (180 Days) (270 Days) (Merit)
11 15.32 15.88 16.49 17.06 17.85
12 15.69 16.28 16.91 17.56 18.35
15 16.75 1743 18.14 18.82 19.83
17 17.47 18.26 19.01 19.73 20.66
19 18.25 19.02 19.83 20.66 21.71
20 18.62 19.42 20.28 21.20 2225
21 19.00 19.83 20.73 21.63 22.70
99 16.30 16.52 16.71 16.94

Skilled Trades:

15 17.92 18.60 1931 20.02 21.05
17 18.64 19.42 20.22 20.96 21.90
19 21.55 22.36 23.20 24.03 25.08
20 22.25 23.08 23.96 24.86 25.91
21 23.28 24.11 25.03 25.91 26.99
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PAY RATES AND LABOUR GRADES

EFFECTIVE JANUARY 1, 2004

Labour step 1 Step2 Step 3 Step4 Step s

Grade {Hire) (90 Days) (180 Days) (270 Days) (Ment)
11 15.78 16.36 16.98 17.57 18.39
12 16.16 16.77 17.42 18.09 18.90
15 17.25 17.95 18.68 19.38 20.42
17 17.99 18.81 19.58 20.32 21.28
19 18.80 19.59 20.42 21.28 22.36
20 19.18 20.00 20.89 21.84 22.92
21 19.57 20.42 21.35 22,28 23.38
99 16.79 17.02 17.21 17.45

Skilled Trades:

15 18.46 19.16 19.89 20.62 21.68
17 19.20 20.00 20.83 21.59 22.56
19 22.20 23.03 23.90 24,75 25.83
20 22,92 23.77 24.68 25.61 26.69

21 23.98 24,83 25.78 26.69 27.80
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PAY RATES AND LABOUR GRADES

EFFECTIVE JANUARY 1, 2005

Labour Step1 Step2 Step3 step 4 Step5

Grade (Hire) (90Days)  (180Days) (270 Days) (Merit)
11 16.25 16.85 17.49 18.10 18.94
12 16.64 17.27 17.94 18.63 19.47
15 17.77 18.49 19.24 19.96 21.03
17 18.53 19.37 20.17 20.93 21.92
19 19.36 20.18 21.03 21.92 23.03
20 19.76 20.60 21.52 22.50 23.61
21 20.16 21.03 21.99 22.95 24,08
99 17.29 17.53 17.73 1797

Skilled Trades:

15 19.01 19.73 20.49 21.24 22.33
17 19.78 20.60 21.45 22.24 23.24
19 22.87 23.72 24.62 2549 26.60
20 2361 24.48 25.42 26.38 27.49
21 24.70 25,57 26.55 27.49 28.63



PAY RATES AND LABOUR GRADES

iy

EFFECTIVE JANUARY 1, 2006

Labour Step1 Step2 Step 3 Step 4 Step s

Grade (Eire) (90 Days) (180 Days) (270 Days) (Merit)
11 16.74 17.36 18.01 18.64 19.51
12 17.14 17.79 18.48 19,19 20.05
15 18.30 19.04 19.82 20.56 21.66
17 19.09 19.95 20.78 21.56 22.58
19 19.94 20.79 21.66 22.58 23.72
20 20.35 21.22 22.17 23.18 24.32
21 20.76 21.66 22,65 23.64 24.80
99 17.81 18.06 18.26 18.51

Skilled Trades:

15 19.58 20.32 2010 21.88 23.00
17 20.37 21.22 22.09 2291 23.94
19 23.56 24.43 25.36 26.25 27.40
20 24.32 2521 26.18 27.17 28.31

21 2544 26.34 27.35 28.31 29.49



New Year's Day
Good Friday
Designated Holiday
Victoria Day
Canada Day
CivicHoliday
Labour Day
ThanksgivingDay
Christmas Eve
Christmas

Boxing Day
Designated Holiday
Designated Holiday
Designated Holiday

2002
January | - Tuesday
March 29 - Friday
April 1 - Monday
May 20 - Monday

.

August S - Monday
Septenber2 - Monday
October 14 -Monday
December 24 - Tuesday
December 25 -Wednesday
December26 -Thursday
December 27 - Friday
December30 - Monday
December31 - Tuesday

*aligned with customer vacation schedule

2003
January | - Wednesday
April 18 - Friday
April 21 - Monday
May 19 - Monday

.

August 4 - Monday
September 1. Monday
October 13- Monday
December 24 - Wednesday
December25 -Thursday
December 26 - Friday
December 29 - Monday
December 30 - Tuesday
December 31 - Wednesday

SCHEDULE OF STATUTORY AND DESIGNATED HOLIDAYS

2004
January 1 - Thursday
April 9 - Friday
April 12 - Monday
May 24 - Monday

.

August 2 - Monday
September 6 - Monday
October |1 -Monday
December 24 - Friday
December 27 - Monday
December 28 -Tuesday
December 25 - Wednesday
December 30 -Thursday
December 31 - Friday
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SCHEDULEOF STATUTORY AND DESIGNATED HOLIDAYS

New Year's Day
Good Friday
Designated Holiday
Victoria Day
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Eve
Christmas

Boxing Day
Designated Holiday
Designated Holiday
Designated Holiday

2005
January 3 - Monday
March25 - Friday
March 28 - Monday
May 23 - Monday

August | - Monday
September 5 - Monday
October 10 - Monday
December23 - Friday
December26 - Monday
December 27 - Tuesday
December 28 - Wednesday
December 29 - Thursday
December 30 - Friday

*aligned il customer vacation schedule

2006
January 2 - Monday
April 14 -Friday
April 17 - Monday
May 22 - Monday

.
August 7 - Monday
September 4 - Monday
October 9 - Monday
December 22 - Friday
Decentoer25 -Monday
December 26 - Tuesday
December 27 -Wednesday
Decermber 28 - Thursday
December 29 - Friday



c‘ Collins & Aitkman

Interior
128 Peter Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING#1

December 3, 1981

United Steelworkers of America
AFL-CIO-CLC, Local 889

Attention: Bargaining Committee
Dear Sirs and Mesdames:
Re: Grievance Meetings

The Company and the Union agree that from time to time, meetings between the
parties, for reasons of resolution of a grievance, may extend beyond the normal
working hours of the persons involved. The Company will, in attempting to
schedulesuch meetings, endeavour to hold them at times most convenientto the
employees involved and t minimize the amount of time spent outside of regular
working hours. However, in cases where a meeting extends beyond the normal
working hours of the participants or is held at a time other than one which falls
within the employees' regular shift, no compensationwill be made to the employee
for such time.

Yaurs very truly,
COLLINS & AIKMAN

HarroHuptrant

Dianne Huffman
Human Resources Manager

50



c‘ Collins & Atkman

Interior 8y
128 Peter Street, P.O. Box 300
Pat Hope, Oniario L1A 3W4
Phons: 905-885-7231

LETTER OF UNDERSTANDING#2

January 27, 1998

United Steelworkersof America
AFL-CIO-CLC, Local 889

Attention: BargainingCommittee
Dear Sirsand Mesdames:
Re: Shift Changes

1. The Company and the Union agree that seniority employeeswho wish to
change shift other than as a result of bidding pursuantto Article 8.09 shall
place their name on the shift transfer request list, indicating what shift they
wish to transferto. When a vacancy occurs in the same classification on the
desired shift, the transfer will be effected on the basis of the employee’s
seniority. If no such vacancy exists, but a vacancy exists in LG 99 on the
desired shift, the most senioremployeewill be assigned to the job providing
he has so indicated on the shift transfer request list. This procedure shall take
place prior to the posting of vacancies.

2. Employeeswho exercisetheir right to transferon to an alternative shift
forfeit the right to bid under the provisions of Article 8.09 for a period of six
months from the date of transfer.

3. If honouringa shift transfer results in an opening on the day shiftonly, one
additional shift transfer will be honoured.

4. Theshifttransfer list will be reviewed once a month for compatible moves
by seniority. A compatible move is one in which two seniority employeeson
the shift transfer list who desire transfersto each other’s shift, change
positions. To be eligible, employees must hold the same job classification
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and be capable of performing the essential duties of the other’sjob. Up to
three compatible moves may be effected during each month.

5. Employees may tum down two offers to transfer before their name comes
offthe transfer list and are not eligibleto request another transfer for six
months. Employeeswho accept a transfer may not make another transfer
request for six months.

6.  Employeeswho transfer shiftswill be given the training on the newjob
specified by the QS 9000 on-the-jobtraining schedule. Employees who fail
to meet the Company’s standards for production and quality in the time
specified by the training schedulewill be returned to their previous shiftand
will have forfeited one of their offers to transfer specifiedin paragraph 5. If
the employeewas transferred as part of a compatiblemove, both employees
affected will be retumedto their previous shift.

Yaurs very truly,
COLLINS& AIKMAN

/ J(M,u\f%ﬁﬁm\)

Dianne Huffman
Human Resources Manager
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c‘ Collins & Aikman

North American Automotive interior
128 Peter Street, P.O. Box 300
Port Hope, Ontario L | A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING #3

September7, 1984

United Steelworkersof America
AFRL-CIO-CLC, Local 889

Attention: Bargaining Committee
Dear Sirsand Mescaes:

Re: Disciplinary Notations

The Company agrees that when occasionarises to issue a disciplinary letter of
notation to an employee, the following guidelines will apply:

1. Thenotation will be issued not more trenthree (3)working days following
the infraction to which it refers.

2. Thenotation will be issued to the emptoyee(s) concerned with copiesto the
Union Steward for the appropriatearea and to the employee'spersonnel file.

3. Shoulda period of twelve (12) months lapse between the issuance of a
notation and the issuance of any subsequent related notation, the original
notation will not be used in a disciplinary marner against the employee.

Yours very truly,
COLLINS & ATKMAN

/ isz&.ﬁ..&ﬁkfﬁ%?}ﬁ(l:ij

Dianne Huffman
Human Resources Manager
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c‘ Collins & Aikman

Interior
128 Peter Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTAND ING#4

December 3, 1984

United Steelworkersof Arerica
AFRL-CIO-CLC, Local 889

Attention: BargainingCommittee
Dear Sirsand Mesdanes:
Re: Wages and Inflation (as agreed between parties)

Shouldthe inflation rate exceed the total wage increases granted during the first 2
years of this agreement.

The Companyagrees to meet with the Union and this meeting will be for the
purpose of adjusting the 3rd year wage rates. This adjustment will provide for an
increase which corresponds to the differenceshetween wage increases granted in
the first 2 years of this agreement and the percent of increase in the inflation rate
for the same periiod, as published by Statistics Canada in its Consumer Price
index..

Yours very truly,
COLLINS & AIKMAN

,//@;Zd,--xv.m\fﬁ !#&/f\j

Dianne Huffrman
Human Resources Manager
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ca Collins & Atkman

North Intarior Sy
128 Peter Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING #5

Decemnber 3, 1981

United Steelworkersof America
AFL-CIO-CLC, Local 889

Attention: Bargaining Committee
Dear Sirsand Mesdames:

Re: Bidding on postings vacated as a result of personal
leaves of absence

In cases where an employee is granted a personal leave of absence, thejob that he
or she occupiesat the time leave is granted shall be exempted for thirty (30) days
fran thejob posting procedure in Article 8.09 of the Collective Agreement. Should
the leave continue beyond the thirty (30) day period, then the position will be filled
through the normal procedure of job posting.

Yaurs very truly,
COLLINS & AIKMAN

Dianne Huffman
Human ResourcesManager
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ca Collins & Alkman

American Automotive intertor
128 Peter Street, P.O. Box 300
Port Hope, Ontario L |A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING#6
July1, 1992

United Steelworkersof America
AFL.CIO-CLC, Local 889

Attention: BargainingCommittee
Dear Sirsand Mesdames:
In the course of negotiations, the Company has agr=d to do the following:

1. The Companywill provide for publicationof highlightjob descriptionsto
accompany job posting under Article8.09 of this Agresment.

2. TheCompanywill implementa direct deposit system for employeepay.
Employee pay statements will be distributed during their regular shift on
Thursday for day and afternoonshift employeesand Friday for third shift
employees. Employeepay statementswill be in a sealed envelope.

3. The Company will notify the Union of any ¢nanges to anyjob classifications
orjob descriptions prior to implementation,

4, The Companywill provide the Union with copies of ail hourlyjob
descriptions.

5. During the 1998 negotiations, the parties agreed that the Union would be
provided with a copy of ail Master Benefit A greements.

6.  If overtimeis needed ona line for the purposes of 58, employeeswho
normally work in the designated areawill be given the opporfunity to
volunteer for the availableovertime.

Yours very truly,
CO{.LINS & ATIKMAN
,;/M[(!kas’\j %)ﬁfma ~

Dianne Huffman
Human Resources Manager
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ca Collins & Atlkiman

Interior 8y
128 Peter Street, P.O. Box 300
Port Hope, Ontario L | A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTAND ING#7

January i, 1999

United Steelworkersof America
AFL-CI0-CLC, Local 889

Attention: BargainingCommittee
Dear Sin and Mesdames:
Re: Absentee Pool Employees

The Companymay utilize an Absentee Pool of temporary part-time personnel in
the Labour Grade 99 classification. With the exception of the initial
training/orientation period, Absentee Pool employees will be used to cover for the
absences of full-timeemployeesonly.

The pool will have a maximum number of participants equal to 7 percent of the
full-timeworkforce. Participants will consistof:

t.  Regularfull-timeemployees on indefinite lay-off who electto participate in
the absentee pool;

2, Part-timeemployeesas defined in Article 1.01

In the event of a temporary layoff, full-time employees will be canvassed as to
their availability for temporary work. Full-time employees who place their names
on the temporarywork list will be called in, as needed, on their requested shift
providing they are qualifiedto perform the work available. Such employees are
expected to be availablefor call-in during the following times: 1 shift (6-8:00
am); 2™ shift (2-4:00 pm); 3" shift(10:00 pm - 12:00 am)and report to work
promptly when called. An employee's name will be removed from the temporary
work list if he/she is unavailablefor work on two occasionsduring the duration of
the layoff. No Absentee Pool employeeswill be utilized when permanent
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employees, who are on the temporary work list, are available,willing, and
qualifiedto do the work.

For absentee coverage required on weekends, the Company will make a reasonable
effortto contact full-time employees who are qualifiedto perform the work
available. If this effort is not successful, absentee pool employees may be utilized.

On aweekly basis, the Union will receive an accurate list of Absentee Pool
employees as well as records of hoursworked each week.

Yours very truly,
COLLINS & AIKMAN

/IZ‘E{@..\M&W%”‘@AJ

Dianne Huffiman
Human Resources Manager
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cﬂ Collins & Atkman
American Automotive KTierior Systems
128 Peter Street, P.O. Box 300
Port Hope, Ontaric L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING#8

July 1, 1995

Uhirted Steelworkersof America
AFL-CIO-CLC, Local 889

Attention: Bargaining Committee
Dear Sirs and Mesckmes:

Re: Subcontracting
The Company will notemploy outside contractors when, in itsjudgement, existing
Facilities employeesare availableand capable of performingthew o k The
Company will not exercise itsjudgement in a biased or discriminatory manner.
Yaurs very truly,

COLLINS & AIKMAN

/Z’Lawq V%ﬁ(ﬁm)

Dianne Huffman
Human Resources Manager
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Sa Collins & Atkman

Interior
128 Petor Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING#9

July 1, 1995

United Steelworkers of America
AFL-CIO-CLC, Local 889

Attention: BargainingCommittee

Dear Sirsand Mesdames:
Re: Transfer Poky

1. TheCompany and the Union agrez that seniority employees who wish to
change lines shall place their name on the Line Transfer Request List,
indicatingwhat line they wish to transfer to. When a vacancy oceurs on the
desired line, the transfers will be effected on the basis of seniority. To be
eligible, employees must be actively working when a line transfer becomes
available. Employee’s work performanceand absentee records will be taken
into considemtion when selectionsare made.

2. Thetransfer list will be reviewed once a month for compatible moves by
seniority, A compatible move is one in which two seniority employeeson
the line transter list who desire transfers to each other's line, change
positions. To be eligible, employeesmust be on the same shift, hold the
samejob classification,and be capable of performing the essential duties of
the other’sjob. Up to three compatible moves may be effected during each
month.

3. Employeeswho transfer lines will be given the training on the newjob
specifiedby the QS $000 on-the-job training schedule. Employees who fail
to meet the Company’s standards for productionand quality in the time
specifiedby the training schedulewill be returned to their previous line and
will have forfeited one of their offers to transfer specified in paragraph 2, If
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the employee was transferred as part of a compatible move, both employees
affected ill be returned to their previous line.

4.  Employeesmay tum down two offersto trarisfer before their name comes
offthe transfer list and are not eligible to requestanother transfer for six
months. Employeeswho accept a line transfer may not make another line
transfer request for six months.

Yours very truly,
COLLINS & AIKMAN

4 ’ P
,%.{m,,,.»szv,,x.:a..\..ffzaf{mam.f

Dianne Huffman
Human Resources Manager
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ca Collins & Aikman

lorth Interior
128 Peter Street, £.0. Box 300
Port Hops. OntarioL1A 3W4
Phone: 805-885-7231

LETTER OF UNDERSTAND ING#10

July 1, 1995

United Steelworkersof America
AFL-CIQ-CLC, Local 889

Attention: Bargaining Committee
Dear Sirsand Mesdames:
Re: Plant Closure

In the event of a full plant closure during the life ofthis agreement,the Company
and the union will meet to discuss the impact of the company'sdecision.

Yours very truly,
COLLINS & AIKMAN

/"éfzam&a\;f Yt }éxez/;\_)

Dianne Huffman
Human Resources Manager
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c‘ Collins & Aitkman

North American Automotive interior Systems
128 Peter Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING #11

July 1, 1995

United Steelworkersof America
AFL-CIO-CLC, Local 889

Attention: BargainingCommittee
Dear Sirsand Mesdames:
Re: Uniion Leave of Absence

The company agrees to provide the union president or designate sixteen (16) hours
per week paid union time, and union treasurer or designatethirty-two (32) hours
per month unpaid union time for the purpose of conducting legitimate union
business. During the allowed time, the company will maintain all seniority and
benefits including pension.

Yaurs very truly,
COLLINS & ATKMAN

%J@&d\;f 34 'j‘;t(z S

Dianne Huffmean
Human Resources Manager
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c‘ Collins & Atkman

Interior
128 Peter Street, P.O. Box 300
Port Hope, Ontario L1A 3W4
Phone: 805-885-7231

LETTER OF UNDERSTANDING#12
December 5, 1996

United Steelworkersof America
ARL-CIO-CLC, Local 889

Attention: Bargaining Committee

Dear Sirsand Mesches:

Re: Tenporary Job Postings

Thiss letter outlines the policy to be followed when posting a temporaryjob
vacancy arising from an approved leave of absence, other thana personal leave.

The purpose of the policy is to provide a system that allows employeesto retumto
the samejob classificationand shift following an approved leave of absence, other
thana personal leave.

This policy is applicable to all seniority employeesin labour grades 11-21 and
labour grade 99 inspectorat Textron Automotive Company, Fort Hope, Ontario
who are granted a leave of absence, other thana personal leave.

Procedure:
1. The Company shall be ableto fill a temporaryjob vacancy for a pericd of
thirty (30) days during which time the job shall be posted. Employees

working during the first thirty (30) days shall not have such time taken into
consideration for qualifications.

2. Thetemporaryjob will be posted for three (3) days. The posting will state:

a) the fact that thejob is temporary;
b) the expected term of the position;
¢) theshift;
d) the requirerents;and
e) labour grade.
3. When filling a temporaryjob vacancy, shift and line transfer requests will
not be considered.
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4. Infilling atemporary job vacancy, Article 8.06 will apply. -

5. Ifthe employee awarded the temporaryjob bid holds a bid position, thatjob
will be filled at the company”sdiscretionfor the remainder of the leave. If
the leave extends beyond six months, or if the companyhas knowledge tet
it will extend beyond six months prior to that date, those positions filled at
the company’s discretionwill be posted as temporary. Employeesplaced &
the company’s discretionshall not have such time in thejob taken into
consideration for qualifications.

6. All employeeson temporary assignment will retain their rights to apply for
permanent positionsand their rigitsto permanent shift transfers in their
permanentclassificationthat may become available during the term of the
temporary assignment.

7. If the employeeawarded a temporaryjob vacancy is successfulin bidding
on a permanent position or accepts a permanent shift transfer, the temporary
job will then be filled & the company’sdiscretion for the remainder of the
leave.

8.  Attheend of the approved leave, the incumbent on leave will be placed back
in the work force following the provisionsof Article 9.06, providing they are
ableto perform the essential duties of thejob. The employes awardedthe
temporaryjob bid along with all employeestemporary assigned will be
placed back in his/her previousclassification,if the classification still exists;
otherwise, the provisionsof Article8.07 apply.

9. Ifthe incumbent on leave quitsor loses seniority while on leave, the position
will be rebid as a permanentjob vacancy.

10.  Employees awarded a temporary bid job shall have suchtime in the job
taken into considerationfor qualifications.

Yaurs very truly,
CO.I:LINS& AIKMAN

/]Z:Q.ct,&x,m»f% ; b

Dianne Huffman
Human Resources Manager
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c’a Collins & Atkman

North American Automotive interior Systems
128 Peter Street, P.O. Box 300
Pori Hope, Ontario L1A 3W4
Phone: 905-885-7231

LETTER OF UNDERSTANDING#13

January 1, 1999

United Steelworkers of America
AFL-CIO-CLC, Local 889

Attention; Bargaining Committee
Dear Sirsand Mesdaes:

During the 1998 negotiations, the parties discussed how Maintenance
Mechanic/Millwrights transfer within the classificationto the various jobsthat may
frantime to time exist.

To clarifythe intention of the parties, it is agreed that when a vacancy ariseswithin
the aforementioned classification,existing Maintenance Mechania/Millwrights will
have the opportunity to move into the vacancy on the basis of seniority, providing
they are able to satisfactorilyperform the work that is to be done. Employees’
attendanceand performance records will be taken into account in this selection.

The resulting opening created from the process described above will be bid in
accordance with Article8.09.

Y om very truty,
COLLINS & AMMAN

/)[Zd.d&ﬁﬁ\f)'t’ _ X;xﬂ/\,,)

Dianne Huffman
HUMBN Resources Manager
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ca Collins & Atkman

North Interior Sy
128 Peter Street, P.0. Box 300
Port Hope, Ontario L1A 3w4
Phone: 905-885-7231

LETTER OF UNDERSTAND ING#14

October 8, 2001

United Steelworkers of America
AFL-CIO-CLC, Local 889

Attention: Bargaining Committee

Dear Sirsand Mesdares:

In filling permanent job vacancies, unless the provisionsof Article 8.07 (d) apply,
the company will follow the following procedure:

1. Honour alinetransfer in accordance With Letter of Understanding#9.

2, Usethe lean pool to fill the resulting vacancy in accordance with the Lean
Pool Policy.

3. Ifthere. is no lean pool employee on the same hift, honour a shift transfer
for the resulting vacancy in accordance with Letter of Understanding #2.

Followthejob posting procedure in accordance Wilh Article 8.09 for bid jobs, use
a lean pool employee, recall from layoff, or recruit as appropriate.

Yars very truly,
COLLINS & AIKMAN

,ﬁa/wamé wan

Dianne Huffman
Human Resources Manager
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