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Wherever the singular and masculine are used in this Agreement they shall be 
coastrued as if the plural or feminine had been used where the context so requires, 
and the rest of the sentence shall be construed as if the, grammatical and 
terminological changes thereby rendered necessary have been made. 
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THIS AGREEMENT ENTERED INTO AS OF THE 
I* DAY OF JANUARY 2002 

BETWEEN 

COLLINS & AIKh4AN 
(hminaftcr referred to 88 the ''Conqxmf) 

OF THE FIRST PART 

-and- 
UNITED STEELWORKERS OF AMERICA 

ON BEHALF OF ITS LOCAL 889L 
(haeinafter rcfcmd to as the Wnion") 

OF THE SECOND PART 

ARTICLE 1 - SCOPE AND RECOGNITION 

1.01 The Company recognizes the Union as the sole and exclusive bargaining 
agent for all of its employaes at Port Hope, Ontario, save and except fomncn, 
supervisors, p o n s  above the rank of forcman or supuvisor, office staff, clerical 

pmons employed for not more than twenty-four (24) hours per week. 

1.02 The Company agrees that in the went it decides to -fer all or a major 
part of its manubcturing opaetions l?om the Port Hope plant to anothu plant, which 
results in the permanent layoff of full-time employees it will me& with the Union 
within fifteen (15) working days of that announcement. Any pnmanent Port Hope 
Collins & Ailanan employee laid-off as a nsult of the transfer of work to any other 
CoKm & A h  facility which might be established within the h h a m  or 
Northmberland Counties will be offered work within that new facility. Any such job 
offer would be subject to qualifications for the. available job. 

staff, staff, stud&, ~ & t y  guards, M-time fht aid staff, part-time trmporary 
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ARTICLE 2 - RELATIONSHIP 

2.01 m e  Company and the Union agree that there wiU be no discrimination, 
interference, restraint or coercion exercised or pctised by the Company or the 
Union, or by any of their rep-tativs, with respect to m e m k h i p  or non- 
membership in the Union. The Union agrees that no Union member will wnduct 
Union activitis on the premises of the Company except as specifically pennilted by 
this Agreement. 

ARTICLE 3 - RESERVATION OF MANAGEMENT RIGHTS 

3.01 Except as, and to the e t  specifically modified by this Agreement. all 
rights and prerogatives which the Company had prior to the execution of this 
Agreement are retained by the Company and remain exclusively and without 
limitation within the rights of the Company and its manag-t. Without limiting 
the generality of the foregoing, the Companfs rights shall include: 

the right: to maintain orda, discipline and efficiency; to make, alter, and 
enforce, from time to the, reasonable rules and regulations, policies and 
practices, to be obeyed by its employees; to discipline and discharge employees 
for just cause. In the cvent the Union disputes the reasonableness of such des 
and regulations, the Union shall have the right to file a policy grievance in 
respect hereof pursuant to the provisions of Article 7.11 of this Agreement 
Such grievances shall specify the rule or des being disputed. 

the right: to select, hire and confrol the working force and emplop%; to 
transfer, assign, promote, demote, classi@, lay+% recall, suspend and retire 
employees pursuant to the provisions of any pension plan; to plan, direct and 
confro1 operations; to designate, establish, revise or discontinue deparbmnts; 
to select and retain employees for positions excluded &om the bargaihhg unit 
and to -fer employees into the tmgaining unit. 

the right to debmine: the location and extent of its operations and their 
commencement, expansion, curtdmnt, or discontinuance, the direction of the 
working forces; the products to be manufactured, the standards of production; 
the subconhacting of work; the schedules of work and of production; the 
number of shifts; the methods; processes and means of performing work; job 
content and requirements; quality and quantity standards, the qualifications of 
employees; the use of improved methods, machinery and equipment; whether 
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there shall be overdme work and who shall perform such work, the number of 
employees needed by the Company at any time and how many shall operate or 
work on any job, operation, machine or production lme; the administration of 
the Companfs pay system; a c h  jobs shall be incentive jobs and h c h  jobs 
shall not; the number of hours to be worked, s t d n g  and qui@ the ,  and 
generally, the right to manage the enterprise and its b u s k s  without 
interference are solely and exclusively the right of the Company. 

No bargaining unit employee shall be made redundant or &er loss of 
earnings through supervisors or other excludd personnel performing work 
noml ly  done by employees in the bargaining unit. SupenisorS and other 
excluded personuel may only perform bargaining unit tasks for purposes of 
instruction, inspeclion or m cases of emergency. 

The Company may from time to time appoint an employee to act as a "Group 
Leader". 

Group Leader is not a separate classification as such and persons appointed as 

d) 

e) 

oroup Leaders arc cxpocted to perform their regular duties. 

A Group Leader shall guide, aid and inStnrt a designated group of employees 
and will be rtsponsible for coordiaating the work of tbe pup. 

Group Leader appointments shall not be subject to the provision of Article 
8.09 of this Collective Agreunent. An employee designated as a Group 
Leader, wil l  be paid, while saving as a Group h d e r ,  5 l y  cats (SO) per hour 
more than the job rate of the highest classif~cation held by anyone in the group 
Wshe is leading. The fifly cmts (.50) per hour premium will not be subject to 
ovabme or shift premiums. 

Group Leaders do not have any disciplinary responsibilities and may not enter 
any dispute between the Company and any of its employees. 
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ARTICLE 4 - CHECK-OFF OF UNION DUES 

4.01 The Company and the Union agree that all present cmploy&s, 
hansfarcd employas, and nnv employees must as a condhon of employment have 
their regular monthly Union dues deducted in accordance with the Constitution of the 
Union and aa dctamhd by tk Loeal Union No. 889L for the Life of this A g m c n ~ ~ ~ t .  
Such deductions shall be in respect of war wcekly Union dues only including Grst 
week's dues, and shall not apply to any leviea or special 898CBsment9. 

4.02 The amount to be deducted in Bccordance with the provisions of Article 
4.01 henof shall be in an mount provided by the Union Constitutirm. The Company 
shall remit the dues EIS aforesaid not later than the tenth day of each month following 
the month of such deduction to a designated Union officer. The Company will supply 
the Union with a l i  of the employees fiom whom deductiom wen made. 

4.03 The Union agrees to indemnify and hold the Company harmless against 
all claims, demands and expenses, should any p o n  at any time contend or claim 
that the Company has acted wrongfully or iUegally in making such deductions. 

ARTICLE 5 - NO STRIKES OR LOCKOUTS 

5.01 The Union undutakes and agrees that while this Agreement is in 
operation neither the Union nor any employee shall talre part in or call or mcomge 
or support OT coodone any strike, picketing, sitdown, slowdown, or any suspension of 
or stoppage. of or impeding of or curtailment of or intaference with work or 
production, wbich shall in any way affect the operations of the Company, nor shall 
there be any sympathy sfrikea or secondary boycotts and the Company agnes that it 
will not engage in any lockout during the term of this Agreement. 

5.02 Any employee who participates m any of the fonsOing conduct shall be 
subject to discipline up to and includiug discharge. Such employee may have 
m u m e  to the grievance procedure and a board of arbitration shall have jurisdiction 
to damnine if the grievor did, in fact, improperly participate in the foregoing 
conduct. If the arbitration board deternines that the grievor did, in fact, improperly 
participate in the foregoing conduct, the board of arbitration shall not have 
jurisdiction to interfere with such discipline or discharge. 
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ARTICLE 6 - REPRESENTATION 
6.01 Bargaining Committee 

The Company achowledges the nght of the Union to appoint or otherwise 
s e l a  h m  the Union membership in the Compan)'~ Port Hopc, Ontario plant, a 
Bargaming Committee comprised of not more than four (4) seniority employees in 
good standing of the Company, The Local Union h i d a r t  shall be CImimmn 
thereof. The Company will recognize the Bargaining Committee for the purpose of 
handling any grievance or discussing a mattcr properly arising during the continuance 
of h i s  Agreement. Wherever in this Agreement the tam "committee" is used, it 
shall be deemed to mean "Bargaining Committee." 

The Company a p e s  to recognize eight (8) s t m d s ,  who shall be seniority 
employees. 

When here are !My (50) or more employees on the night shift the Union shall 
be entitled to an additional steward on that m. 

When there are mon than five hundxd (500) employees in the Bargaining 
Unit, the Union shall be entitled to two (2) additional stewards and whcn therc are 
more than sewn hundred and fifty (750) employees in the Bargaining Unit, the Union 
shall be entitled to one (1) addit id steward 

The Company agrees to recognize one (1) additional steward as a Chief 
Stewd.  

The bargaining committee shall have the option of being placed on day shift 
throughout the life of the a p m e n t  providing: 

a) 

b) 

There is productive work to be done within their guallfications and ability. 

Such option is exercised within two weeks of ratification or a new bargaining 
conunittee member taking office. 

That a bargaining committee member rrtums to their home shift upon lea- 
O f f i c e .  

c) 

6.02 Not more than two (2) Intcmational Representative8 of the Union may 
be present and participate in any meeting of the Bargaining Committee and the 
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Company. The Company will not be requued to meet a total of more than four (4) 
Union qmentatives at any time in addition to an International Representative of the 
Union. An additional union representative may be prcscnt by mutual agrument. 

6.03 One (1) member of the Bargainhe Committee will be permitted to leave 
his work and unit when notified by his supervisor that he has been summoned for tbe 
purpose of handling grievances. A m e m k  of the Bargaining Committee will be 
permined to leave his work and unit when notified by his supervisor that there will be 
a meeting with represmtstiveS of the Company. A Shift Steward may be permitted to 
leave his work when he has been notified by his supervisor for the purpose of 
handling a grievance at the 6rst or second step of the grievance procedure. Such 
employee shall report to his supervisor upon his return to work. Time away kom 
work for the purpose herein specified shall not on tbe aggregate ex& three (3) 
hours pa week for any one individual. 

6.04 A Committeeman or Shift Steward required under the grievance 
p d m  to enter another unit must inform the supavisor of that unit which he 
enters of the reason for his pmence. Committeemen or Shift Stewards, as the case 
may be, shall expedmously attend to the grievance so that no unnecesssry loss of time 
or interference with production will result there6rom. 

6.05 The Union recognizeS and agrots that members of the Bargaining 
Committee and Shift Stewards have their regular duties to perform in connection with 
their employment. The company will compensate such commitleemen and shifl 
Stewards for time s p t  at the plant during their regular working hours in handhg 
grievances of employees pursuant to the grievance procedurr at their regular straight 
time base. hourly rate of pay, provided this privilege is not abused by the 
Committeemm or Shift Stewards. Committeemen or Shift Stewards will mt be 
compensated for time spent prior to or bcyona their regular worktng hours on Union 
business unless at the request of the Company. 

6.06 Notwithstding anything otherwise contained in this Agreemmt, the 
Company may delay or defer pennission to a Steward, Committeeman, or other 
Union official who wishes to leave his work pursuant to the provisions hereof, if such 
leaving would interfa with the efficient operation of the Plant. 

6.07 The Union agraes to supply the Company with the names of 
Committeemen and Shifl Stewards and to keep such list up to date at all times and the 
Company shall not be obliged to recognize such personnel until it has bcm so 
infonntd. 
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6.08 The employees shall be rep-ted by stewards upon their shift as set 
out in Article 6.01 hacof, not more than two (2) of whom shall be &om any single 
&parirnent with fewer than thirty (30) employees per shift. 

For the purposes of this Article, meas of coverage, by stewards will be 
mutually agreed upon by the parties during January of each calendar year. 

Exceptions to the above due to transfers, reassipmen@, shift changes and 
layofti may be mutually agreed upon by the parties 8s the need arises. 

6.09 For the purpose of this Agreement, the Bargaining CO& and the 
stewards, together with the officers of the Local Union, shall be deemed to be 
officials of the Union. The partis hereto agree that the Union officials occupy 
positions of leadership and mponsibility to see that this Agnancnt is faithfully 
carried out. 

6.10 The Company will recognize a bargaining unit employe, wbo has 
received training in time study methods, as an observer in cases where a work 
standard bacomea the subject of a grievance. The observer shall have the. right to be 
present during a review of work method, time study and calculatiom necessary to 
check the general standard. 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 The grievance procedures henin provided for are m a g  the most 
important matters in the successli~I adminishation of this A p m e n t .  The Company 
and the Union therefore agree that the designated grievance proccdun as hereinafter 
set forth shall serve 8s and constilute the sole and exclusive means to be utililcd by 
the grievor for the prompt disposition, decision and final settlement of a grievance 
arising in mpcct of the interpretation, application, administration or alleged violation 
of this Agreement, and the specifically designated grievance proccdurc shall be 
shictly followed. Wherever the term "grievance procedure" is used in this Agreemat 
it shall be considered as including the arbitration procedun. 

7.02 ''Grievance" shall m m  a complaint or claim concerning improper 
discipline or discharge, or a dispute with refemice to the interpmtation, application, 
adminisIration or alleged violation of this Agreement. 
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7.03 The Company shall be under no obligation to consider or process any 
grievance unless such grievance has been presented to the Company in Writing at Step 
1 of the grievance proccdun wthin five (5) worlung days fiom the tune the 
c i rcummw upon which the gtievana is based wcrc known by the gticvor. 
However, if the Company does consider or process a grievance which has been 
pmented late, the Company shall not be estopped or precluded at any stage of the 
grievance procedure from taking the position that the grievana is late and not 
arbihable unless the grievance is subject to legal jurisdiction. 

7.04 All time limits referred to in the grievance procedure herein contained 
shall be deemed to mean 'tvorking days", ie., exchuive of Saturday, Sunday or the 
holidays set out in Article 12 benof. 

7.05 No employee or group of unploym shall have a grievance until they 
have discussed thci complaint with their immediate supmisor. If the c m p l o ~  
wishes, Why m y  be accompanied by their steward. If the immediate Supavisor 
does not promptly smle the matter to the employm' Satiahction an employees' 
propa g r i m  shall be p d  as follows: 

STEP No. 1 

If an&) employae(s) have a grievance the grievance shall, wihin the five (5) 
working days refend to in Article 7.03, be reduced to writing and presented to the 
Shift Coordinator. The steward will pment the written grievance to hs Shift 
Coordinator. The Shift Coordinator shall give the grievor(s) a witten reply as soon 
as possible but not la!= than five (5) days & such discussion. If the Shift 
Coordinator's reply is not satisfactory to the grievor(s), the mxt step must be taken 
within five (5)  days ofthe Shift Coordinator's answer, but not hereafter. 

The written grievance r e f e d  to above shall identify: the facts giving rise to 
the grievance; the section or sections of the Apeena t  claimad to be Violated; the 
relief quested; and shall be signed by the employee@) and countasrgned by their 
steward. 

STEP No. 2 

At this step the wtten grievance shall be presented to the Manager corned  
within the aforesaid five (5 )  days of m i p t  of the Shift Coordinator's written reply, 
but not thereafter. 
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A mOeting will be held weekly for csch shift betwan a M e m k  of the 
Bqaining Committee togaha with the steward involved, and the Manager 

held at a mutually agneable time and location and shsll addnss all griwnnces 
refenad k m  Step 1 of the grievance procedure and shall provide nspoos*, to all 

CDmcCsned togethex with othcr rcpnsentatives of mansgrment. lhis meting will be 

g r i m  addnsscdinthe previous w y s t e p  2 meeting. 

committct lhc next step shall be taken within five (5)  days afta the delivery of such 
If such Mrmagds reply is not satisfactory to the munba of the bargaiuing 

Maung& reply to the m c m k  of the bargaiaing committee, but not thaeak. 

STEP No. 3 

At this step, the Union shall, within the afomaid live (5) days, notify the 
Gmral Manager in writing of its dcsirc to appeal the decision of the Manage 
cmxmcd at Step No. 2. Shortly tkmftcr, a meaiog will take place bawm the 
Bargaining Committee (which m y  be accompenied by the Intanational 
Reprarcntative of the Union) and the Gmeral Menaga and any other repreSmtaties 
of msnaggncnt. Thc pievor shall be requid to be pnsent at the request of either 
party. The Company shall deliver its decision in writing to the chairman of the 
Bargaining Committee within ten (10) working days of such medog. 

STEP No. 4 

In the evcnt the grievance is not settled at StepNo. 3, the #havhg carriage 
of the grievance shall quest arbitration of the grievance by giving notice in writing 
to the c h r  party within thhtyfive (35) days fiom delivay of the decision at Stcp No. 
3 to the chairman ofthe Bargaining Commitkc, but not thaeafta. 

If a ques t  for arbitration is not so given within such thirty-five (35) day 
period, the decision at Step 3 shall be final and binding upon both parties to this 
AgreemeOS and upon any employcc involved. Thc notice to arbitrate sball contain 
the namc andaddms of the movhgpart)+s nomiuce to the Board and shall also 

Board and the remedy sought. Thc party giving such notice shall be bound by the 
samc and shall be restricted at arbitration to the issues pesented by the notice. 

Spcciry dl ofthe o u m  issues of the witten grievance to be dealt with by the 

The recipient of the notice shall within five (5) days ad& the other party, in 
writin& of the name of ita appointee to the arbitration board 
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The two appointees so selected shall, within five (5) days of the appointment of 
the seconcl of them, appoint a third pason who shall be chairmsn. If the racipient of 
the notice bib to appoint an arbitrator, or ifthe two appointees fail to agree upon a 
chairman, witbin the time limited, the Minista of Labour for Ontario shall, if 
rtquestsd withia the five (5) days h m  expiry of the date upon which the two 
appointear ate to appoint a chainnan @ut not heafter), forthwith appoint a qualified 
persontobechairmaa 

7.06 The arbitration board shall bear and daermine the matter and shall issue 
a decision which shall be final and bhdhg upon the parties and upon any cmployee 
atkted by it. The decision of the. majority shall be the decision of the arbitration 
board, but if there is no majority decision, the decision of the chairman shall govern. 

7.07 The B d  of Arbitration shall not be authorized to make any decision 
inconsistent with provisions of this Agreement, nor to alter, modify or amend any part 
of this Agmnent, nor to adjudicate any mattcr not specificalty assigned to it by the 
notice to arbitrate. in Step. No. 4 of Article 7.05; henof. 

7.08 Each party hereto shall bear its own costs of and incidental to any such 
arbitration pmceedhgs. The fee and charges of the chairman of the board of 
arbitration shall be borne equally by the two parties hemto. 

7.09 The time limits and other procedural rqukmeatq set out in this Article 
7 m mdatoxy and not merely directory, and no matter may be submitted to 
arbitration which has not properly bcgl Carried though all specfied pnviouS steps of 
the grievance procedure within the times specfied. The parties ncognizc that in 
some &prhnents and on some &ills “immediate supenisor” and “Shift Coordinator” 
shall bethe same person, and the grievance shall be filed with suchpcrson aRa being 
discussed with him as a complaint, pursuaut to the provisions hueof. In the event that 
the Company exceeds the time limits set out in the grievance procedure, the giievauce 
will be considered to have been carried *ugh the applicable step of the procedure 
and will be advauced to the next step. The pvisioos of this clause shall not be 
considaed to have been waived by the parties or either of them unless they expressly 
provide a waiver thereof in writing, signed by both parties. 

7.10 A decision or settlement reached at any stage of the grievance procedure 
shall be final and binding upon all @a hereto, including the complaining 
employee, and shall not be subject to nopcning by any party except by agmnent in 
witing. Ifthe grievance is satled at any step of the grievance procadun, both the 
Company management and the Union representatives who pass on the same as 
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provided hemin shall sign the settlemat as endorsed upon the Written grievance, so 
that no qudon  or argumcnt may arise as to Umat the settlement was. Either party 
shall have the right to requk the attendance of L e  grievor at any meeting held 
pursuant to Steps 1,2, or 3 of the grievance procedun. 

Wtm an employee's grievance is settled by the pmrties or detamioed by the 
board of arbitration on the basis that the employee is entitled to be reimbursed for 
wages lost as a result of action on the part of the Company in violation of this 
Agrcemad, such reimbursement shall be retroaCtive to the date of the prsentation of 
the grievance to the Company in writing. Such reimbmemnt shall be at the 
employee's regular straight timt eamiags for such hours as the employee would have 
worked for Le Company if the violation had not occmed, but  the^ shall be 
subtracted thre6rom any monies the employee received during such period and any 
Unemployment lnsurancc balefits rsceived by the employee during such period. 

7.11 Union Policy Grievauce or Company Grievance 

A Union policy grievance. or a Company grievance may be submitted to the 
Company or the Union, as the case maybe, in writing, within seven (7) days iiom the 
timetheCirmmptan ces upon which the grievance is based wcre known or should have 
been known by the grievor. A meeting betweenthe Company and the Union shall be 
held within five (5) days of the praKntstion of the written grievance and shall take 
place within the huework of Step No. 3 of Article 7.05. The Company or the 
Union, as the case may be, shall give ita witten decision within three (3) days of such 
meeting. 

If the deciiion is unsatisfactory to the grieving party, the grimme may be 
submitted to arbitration within thkty-five (35) days of the delivery of such Written 
decision and the arbitration sections of this Agrcancnt shall be followed. 

It is expwsly uadastood that the provisions of this paragraph 7.1 1 may not be 
used by the Union to hrstihlte a grievance directly af€ecting an employee or 
employcts which such employee or employees could themselves iostitute, and the 
provisions of Article 7.05 heroof shall not thereby be bypassed. 

7.12 (a) DISCHARGE CASES 

A claim by a seniority employee that he has been discharged without just cause 
shall be treated as a grievance and shall commence at Step No. 3 of Article 7.05 
provided a writtm grievance signed by the employee and his Deparlment Steward or 
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Bargaining Committe is presented to the General Manager within five (5 )  days after 
the discharge. The international Rcpresnitative of the Union will be permitted to 
attend the meeting held pursuant thereto, with the General Manager. The Union will 
not question the discharge of any probationary employee nor shall such discharge be 
the subject of a grievance unless such discharge w89 for unjust cause. 

A seniority employee who is discharged while on the Company premises shall have 
the right to confer with his steward for up to thirty (30) minutes, in a place designated 
by the Company, before leaving the Piant. 

7.12 @) Should the parties agree or should the grievor satisfy the arbitration 
board that an employee has been discharged without just cause, such employee shall 
be reinstated as an employee without loss of seniority and shall be compcnsatcd in 
accordance with the provisions of Article 7.10 hereof 

ARTICLE 8 - SENIORITY 
8.01 An employee will be considaed a probationary employee until he has 
been employed by the Company for ninety (90) calendar days within a twelve (12) 
month consecutive period. During his probationary period he will have no seniority 
rights but when such rights are acquired, seniority will be regarded as having startui 
fiom the date ninety (90) days immediately prior to acquiring such seniority. The 
employee shall cany such seniority in his unit. 

8.02 The Company will post seniority lists once every six (6) months and 
such list shall show the employee's seniority and unit in which the employee holds 
such seniority. Subject to the provisim of this Agreement, seniority shall be by unit 
and plant-wide. The Company shall furnish the Union with a copy of the seniority 
list. 

8.03 For the purpose of applying the seniority provisions of this Agreement, 
which seniority provisions shall be applied only to the extent expressly provided in 
this Agreement, the present units are as follows: 

Unit No. 1 - F'roduction operations including Labour Grade 99s, 
Compounders, Sheli/Foam/lnjection/Brown Technicians, Paint 
Technicians and CO2 Mould Cleaner 

Unit No. 2 - Warehouse and Production Drivers 
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Unit No. 3 - Maintenance MechanicMiliWnght, Maintaiance Fabricator, 
industrial Instniment Elechician, RefiigeratidAir 
Conditioning Mechanic, Tooling Mechanics, Modular Tooling 
Specialists, Mould Repair, Mould Maker, ApprrnticcS 

Unit No. 4 - Colour, PhysidChemical, Development, Foam/SheU, 
Auditon, Process VeRfer, QC Inspector 

New product lines or changes in e4sting product liaes may wuire additions to 
or changes in the foregoing unit stnictiire. The Company will notify the Union of any 
such additions or changes. Should the Union, after being so notified, wish to discuss 
any such additions or changes, the Company will meet with the Union and explain or 
otherwise discuss the additions or changes. 

8.04 A seniority employee who is transfnred to another unit by seniority on 
an indehite lay-off (ie. iay-off other than layoff due to work shortage as defined 
herein), or on rccali therefrom, shall lose seniority in his former unit (ie. in which he 
held unit seniority) afier ninety (90) days worked and attain seniority in the new unit, 
after ninety (90) days worked in the new unit. During such ninety day period he shall 
continue to accumulate seniority in his former unit and when he attains seniority in 
the new unit he shall be credited with the seniority which he had in his former unit. 
HOWCVM, if such employee's former job re-opms within such ninety (90) days in the 
new unit the employee shall return to his former job. An employee shall hold 
seniority in oniy one (1) unit at any one time. 

A seniority employee who has held a job classincation for a peiod of 30 days 
or longer, and who is reclassified due to a work shortage to a lower rated job 
classincation, shaii have the right to rem to the job fiom which he was displaced 
provided that such job reopens within a period of 60 days. 

in the event that the original job docs not become available within 60 days then 
the job will become the subject to the job posting procedure as described in Article 
8.09. 

8.05 The selection of employes for supervisoly positions or for any position 
not subject to the conditions of this Agreement is not covered by this Agreement. A 
non-bargaining unit pnson with less than one (1) year of service in a salaried position 
who is transfend to a position within the bargainhg unit shall be credited with 
seniority equal to his full accumulated service with the Company excluding the time 
worked outside the bargaining unit. Upon such transfer into the bargaining unit, the 
employx shall exercise his seniority to bump the least senior employee in the 
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bargaining ut. Should such job not be available the employee shd exercise his 
seniority under the provision of Article 8.07. Employees with mon tban one (1) year 
of service in a salanui position shall not be t r a n s f a r a d  back into thc bargainmg unit. 

8.06 in fillins permanent job vacaacies (except those in respect of positions 
excluded fram the bargaining unit) and in cases of decrease or increase of the 
working force, the following factors shall be considered. 

a) lengthofseniori~ 
b) experience, efficiency and Suaüfications; 
c) 

Where the quaiiîications in factors (b) and (c) am relatively equal, fnctor (a) 
shall govern. n i e  Company will advise the Union of the selected candidate and will 
discuss the decision with the Union prior to n o w  the individuai employee 
co l lumd 

whae educational quirementa amspecifiodtheyshaUbe inteqmtedto mepn 
either actual academic Suaüfication or proven and demwstrated ability to perform 
work quùing similar suaiifications. 

807 When there is to be a layoff in a unit the junior emplops in the 
classification affectcd shall be subject to be laidoff provided the ranaining 
employees are, in the judgema of the Company, of relatively equal skiil. 
competmcy, efficiency and quaütïcations. The Company wiü furnish the Union with 
a list of those employses who are to be laidoff and will discuss the List with the 
Union prior to notisring the individuai employees affected by & lay-off. 

ability to perform the essaitial duties of the job and reiiabiiity, 

An anployee so subject to lay-off will be assigned by the Company to work 
bemg p u f d  by another employee with less seniority in the plant, subject always 
to the provisions of Article 8.06 hereof, 

i) an employee shall have the option of being placed in a job within his own 
classification on his own shift, provided such a job exists and is held by 
another emplop with less seniority, or ifno such job exists, 

the emplm will be placed in a job within his own ciassification but on 
another shift, provided such job exists and is held by anotha: employee with 
less Seniority. if no such job exists, thai, 

ii) 
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iii) 

iv) 

v) 

the employee will be placed in a lower-rated job, held by a less senior 
employee, which he formerly held for a period of at least ninety (90) days. 
Such assignments will be made whenever possible to provide the employee 
with the least wage loss practicable. If no job exists, 

the employee will be placed in a labour ginde 99 position, held by a less senior 
employee. 

an employee t r a n s f d  to labour grade 99 undCr the provision of Article 8.06 
and 8.07 will transfer at the step achieved in his prior classification. Within 
one year fiom date of transfer, the employee must attain the skiil level 
commensurate with the step transfnnd to, or drop to the step chat equates to 
the skill level achieved. 

Notwihtanding an- contained herein, the employcc shall not use his 
seniority to be assigned to a higher labour p d e  than his current labour @e. 

Wherever used in this Agmmcnt, the word "qualified" or the like, shall mean 
presentiy possessed of the accomplishments Hmich enable the person to pe-rfonn the 
work required in accordancc with the Companys quality and production standards so 
that the person performs such work after being given general information concerning 
it, but does not q u i r e  a ûial period or a irainhg period. 

In adminis*g Article 8.06 and the foregoing paragraphs of Article 8.07 
hmof, the foliowing wiii apply 

"promotion" shall be defined as a permanent transfer to a classi6cation 
carrying a higher rate of pay than the employee's rate or a classification which 
canies a higher range of rats  than the renge of rates in the employee's 
classification. 

Time spent on lay-off will not count towards q u a l i i g  for incrementai wage 
increases. 

in the event that a vacancy exists at the time of reduction of force the Company 
shall have the right to assign an employœ affected by such a reduction of force 
to such vacancy, provided he is qualified to perform the work in accordance 
with the Company's quality and production standards after having being 
trained to the those standads. 
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in the c8se of reduction in force involving a number of employas in one ( I  ) 
week, employees -maybe laid off fora period of one (1) week without 
ngard to senioriiy to allow time to make nassirJnment on the basis of the 
provisions of Articles 8.06 and 8.07 hereof. 

When the company impkmcnts the provisions of paragraphs (c) or (e) of this 
Article 8.07 the Company will advise the Bargaining Committee of the reasons 
thamf 

hall cases of Iay-oE otherthan layoff due to work shortage as defined in this 
Agreement d e r  Article 8.08, the Company wül give five (5 )  dap notice to 
the employees aEected of the impending lay-off. 

8.08 LAYOFP DUE TO WORK SHORTAGE 

Work Shortage Layoff shall mean the discontinuation or reduction in hours of 
work hic to a temporary shortage of work. 

in casa of work shorîage layoff of less than one full week, seniority need not 
be c o n s i W .  No seniority employee may be laid off under chis provision 
for more than 64 working hours in any calendar ycar. 

in cases of wmk shortage layoff of one full week or more, an employe so 
subject to lay-off wül be assigned by the Company to a Labour ûrade 99 
position, provided such job exists and is held by the least &or Labour Grade 
99 employee. Employees who hold bid jobs and are assigned to a Labour 
Grade 99 pit ion under this article will be paid at the job rate for bieir nguiar 
classificatioh Etnployees subject to layoff under this provision will not 
accumulete hours uader Article 8.08 (a). At the cad of the work shortage 
layoff, employees affected will nhrm to theii previous position and shift 

No Absentee Pool employcts will be &ed when seniority employees, who 
are on work shortage layoff, are available, willin& and nuaiified to do the 
work. 

Employees who would othrrwLse be sent home on work shortage layoff but 
who have been given an oppommity to Q alternate work on their shiA instead, then 
elect to voluntarily go home, shall not a d t e  hours per Article 8.08 (a). 
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Employas who would be subject to work shortage layoc under the provisions 
of 8.08 (b), m y  elect a layoff out of seniority. 

8.09 JOB POSTING PROCEDURE 

The Company agrees to advatise ali pnmanent job vBc811cics for thne (3) 
days. AU job postings shall state o&gs by shift. During the posting puiod the 
Company may tcmpœady 6li the job as it deems propcr. Thc Company will 
consider applications and apply the provisions of Article 8.06 haeof. AU employas 
interestad m h e  job vacancy must maLe application within îinec (3) working days. 

Such job pasting shall apply in raped of the original vacancy and the next two 
(2) vacancies rcsulting h m  the. 6liing of the onginai vacancy. if the bid of an 
employee for a particular job vacancy hacunda is accepted, such employœ shall be 
ineligible to bid uada this Article 8.09 for any job vacancy for a period of at least six 
(6) calendar months h m  the date of such successful bid and related job transfer. An 
emplop. transferred under the provisions of this Article 8.09 who is subs#IumUy 
unable to meet the Compan~’s standards of quality and production within the first 
ninety (90) dayg of such transfer, will be transferred back to his/her f- position 
without lass of scniaity or bidding rights. 

An employee m f d  under the provisions of this Article 8.09 who during 

former position m y  do so. An employee electing to return to hismer f- position 
unda this provision shall forfeit any right under the job bidding procedun for six (6) 
months h m  the daîe of the bid closing. 

the first ninety (90) days followiq such transfer makts request to rehim to hiSmCr 

The pirpose of the job postine procedure is to provide employees with the 
in certalli circumstances an 

employe may wish to bid on a job at the same or lower labour grade than the 
employe’s existing job. in order to be eligible to bid on a job at the same. or lower 
labur grade than the employe’s current job, the employee must have held the current 
position for a puiod of not lcss than six (6) months. 

opportunity to bid on jobs in a higher labour grade. 

The foregoing provision shall not apply to employees exercising their bidding 
rights under Article 8.09 for the first time, nor employees mal<iag a bid to transfer 
h m  a position to which they wcre appointed. 

whai new jobs are created or existing jobs arc open the Company shall be able 
to fill such jobs for a period of thirty (30) days during which such jobs shall be 
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posted Employees working dunng the first thirty (30) days shaü not have such time 
talrni into consideration for quaü6cations. 

When an employee is successful in oMaining ahighmrated job ttirough the 
bidding provisions of Article 8.09, he sball be placed in the job wi@ foriy-five (45) 
days ofbeing awar&td the position. ln the event that the employee is not placed in 
the new job within the thuty (30) day peaiod, he shau be paid at the rate for the new 
job from the uiirty-nrst (318t) day mtil such timC as the -fer is effective provided 
that the new job is still available. 

8.10 LOSS OF SENIOiü" 

An employee shall lose all seniority rights and &ce rights if: 

he quits his employment; 

be is discharged for just cause not r e d  through the grievance proctdun; 

an employee with less thSn four (4) prs seniority is laid off for a paid in 
excess of one (1) m, an employee with four (4) years or more of seniority is 
hid off for a period in execs8 of two (2) prs. 

a pason on lay-off fails to retum to work within five (5) working days after the 
Company's notice of rtcall is sent by registered mail or telegram to the last 
addnss of the person shown on Human b o u m s  ofncc records, or, if the 
person within tlirae (3) working dap afta such notice o f d  is so sent fails 
to notify the Human R e s o w  Office of his intention to return to work 

nie foregoing provision may be waived by the Human R*iources 
Managex in Writiag if the person himishes reasons satisfaaory to the Human 
Resoums Manager for such failure on his part. In such cases ofwaiver, the 
person will not be penniaed to displace another employee with Leas seniority 
who has been employed in the manrime, but will be reh id  with seniority 
intact when employmait for Which he is qualified and for which he hap the 
necess~~y seniority is available. 

an employee faüs to return to work promptly afta the expiration of any leave 
granted to him unless he is ex& by the Human Reswrccs Manager. 
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It shail be the duty of the employee or laid-off person to notify the 
Company office promptly, in writing, of any change of addnss or telephone 
number. if an employee OT laid off person should fail to do this, the Company 
wil l  not be responsible for the Mure of a notice to reach him and any notice 
sent by the Company by repstemd mail or telegram to the address which 
appears on the Companys personnel records, or telephoned to the telephone 
number which appears on the Companfs records shall be ccmclusively deemed 
to have bccn received by the employee or laid off person. 

8.11 PREFERENTIAL SENIORITY 

n i e  executive officeni of the Union and Bargaining Committee, not to e x d  
e l m  (1 1), wiU be retained by the Company in the event of a lay-off aEecting their 
unit, so long as there is work in their respective units which they are qualified to 
perform, nonvithstanding their position on the seniority list. 

ARTICLE 9 - LEAVE OF ABSENCE 

9.01 
pay or any other form of compensation. 

9.02 nie  Company may, in its own discntion, grant leave of absence, 
without pay, to MY employa for legitimate personal mons ,  and any person who is 
absent with such permission shall continue to accumuîate seniority, for a period not to 
exceed thnc (3) months, during such absence. 

9.03 (a) The Company wiil grant leave of absence to not more than seven (7) 
emplops in good standing at the same tim for legitimate Union business. This 
leave of absene shall not e x d  nfteen (IS) working days each year per employee, 
andinanyeventnottoexcccdstotalofonehundred~(115)worLiogdaysper 
year in respect of all such employees. in adition to the foregoing, the Company will 
gmut an additional hvaity (20) days per year leave of absence to the Resident of the 
Local Union, and Ntaai (15) additional days per year leave for safety related Union 
business. 

9.03 (b) An employee with Saiionty who is el& or selected as a N1-tirne 
officer or repnsentative of Local 889L, the United Sttelworkers of America, or the 
international Union, upon request in writing to the Company will be granted a leave 
of absence for whatever time is neceswy. Should he request reinstatement within 
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thirty (30) day a h  the termination of the Union position, he will be reinstated in his 
former job. if his fomer job has been eliminated, he will be offend a similar job. 
Seniority will accumulate during such absence. 

9.04 Any seniority employee in case of pregnancy or parental leave, 
certified by a qualified physician, and giving minimum notice of two (2) weeks to 
the Human Resources Department, will be granted a leave in the following manner: 

Regnancy leave - 17 weeks 
Parental lea* - 18 weeks 

If the employee is a mother pianning to take both pregnancy and parental 
leave she must give notice to the Company’s Human Rcsources Department that 
she will be taking both leavts for a total leave time of 35 weeks. This notice must 
be given at least two (2) weeks before her pregnancy leave mds, or it can be given 
at the same time as she gives notica for pregnancy leave. 

For the purpose of this clause a parent is a man or woman who: 
is the birth parent of a child 
adoptsachdd 
becomastep-parent 
is in a long-lasting relationship with the parent of a child and intends to 
treat the child as his or her o m .  

Seniority, benefits and pension will accumulate during the period of such 
leaves. 

Before rehuning to work the employee must provide the Company with a 
physician’s certificate stating she is fit to perform her normal duties. 

If the employee fails to report to work promptly after the expiration of the 
leave, she shall be considered as having voluntarily quit. 

9.05 SICK LEAVE 

Any employee who, because of illness or injury quiring M absence h m  his 
job for more than two (2) working days, shall, upon furnishing satisîàctory evidence 
to the Company of such illness or injuiy, be granted a sick leave for the duration of 
the paid of his disability due to such illness or injury, except that at the end of 
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twelve (12) months m the case of an employee with less than four (4) dor i ty ,  
or twenty-four (24) months in the cnse of an employee with four (4) years or more 
seniority, of continuous absence because of such illness or injury h e  employee's 
cmploymnt and saiiority Shall be tmninated. The employee Shall furnish 
supplementmy medical evidence of disabiiity, from time to time, as q u i r d  by the 
Company. Failure to furnish such evidence of disability will result in the termination 
of the employae's emplaymnt and seniority. Before any employee on sick leave may 
rehnnto w d h e  mustpnsent a doctor's certificate statingiht he has fullyrecovaed 
both physically and mcntdiy and is able to return to his regular job classification and 
perform such job m accudmu with ttie Companys quality and production standard% 
nie Company reserves the right to have any employee examined by a Company 
physician m conuection with a sick leave. 

The Company reserves the right to r e b  or taminate a leave of absence under 
this provision if the m r d  of the emplow indicates an excessive amount of time off 
or reaming or repetitive time off. The $acnnination 8s to what constitutes 
excessive, rreuiriag or repetitive time off will be neeotiated and mutually a& 
upon between the Union and the Company. 

For Work's Compensation the maximum allowable leave of absence for 
seniority employees shall be fortyeight (48) months. 

With respect to work-related mjurics or ilineses, the parties agree that they 
wiil &ow one another to review relevant 6ies upon request. 

9.06 Employees retimiing from a u t h d  leave of ab- will be retuned 
to the same job, providing such job exists, or a comparable job with a comparable 
rate of pay providing such a comparable job exists for which the employee is 
suaiinca 

An employa rehanllig to work under the provision of this Article may be 
piaced back in the work force d e r  b e  provisions of Article 8.07 if his former job 
does not exist 

9.07 Application for leave of a h c e  shall be made in Writing to the 
cmpioyee's immediate supetvisor and it will then be refemd for final approval in 
accordance with Company poliy, however, no leave will be mted for a period 
pater than an employee% accumUated seniority and in no case, otha thSn 8s 

specifically set out in Article 9.05 hmof, in excess of two (2) years. 
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9.08 If an employa overstays his leave of absence he is pnsumed to have 
severed employment with the Company unless he can give an explanation satisfactory 
to the Company for his inability to return to work on the expiry date of his leave of 
absence. 

9.09 JURY DUTY 

Each seniority employee who is summoned to and q o r B  for jury duty, or is 
subpoenaed as a Crown witness, as prescnbcd by applicable law (subject to the 
eligibility requinme& set out below), shall be paid by the Company the difference 
between the employee's regular base rate exclusive of premiums for the n u m k  of 
hours up to eight (8) that he otherwise would have been scheduled to work and the 
daily jury duty or witness fee paid by the Court (not including travelling allowancc or 
reimbursement for expenses). ïhe. C o w s  obligation to pay an employe for jury 
duty or a Crown witness under this saction is Limited to a maximum of sixty (60) days 
in a calendar p r ,  and in orda to receive paymait under this section, an empioyse 
must meet all of the following eligibility requkments: 

a) the employee shall have given twenty-four (24) hours notice to the Company 
that he has been .summoned for jury duty or subpoenaed as a Crown witness. 

the employa shall furnish satisfactory evidence to the Human Resoiirccs 
h4anager that he npated for and performed jury duty or appeared as a Crown 
witness on the days for which he claims payment and shall finnish acceptable 
proof of the amount of jury pay or h e s s  fees received by him; 

the employee would otherwise have been scheduled to work for the Company 
on the day or days for which he claims payment; 

when an eropioyee is subpoenaed by the Company to testify as a witness in a 
grievance arbitration case the Company will reimburse the employe for lost 
wages at his straight time hourly rate of pay. 

b) 

c) 

d) 

9.10 BEREAVEMENT 

a) whai death occurs in a seniority employee's unmediate family (ie. current 
spouse, including common-law spouse, parent, parent of current spouse, stcp 
parent, child, step-child, brother, step-brother, sister, step-sister, Braodpareaf 
spouse's Brandparent or grandchild of the employee, son-in-iaw or daughter-m- 
law) the employe on request, will be excused for a period not to exceed tinre 
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(3) working days, or such fewer days as the employee may be absuit, 
immediately following the date of death and ending of the day of the fimeral 
pvidingheattendstbefunera. 

whai death occurs to an employee's sister-in-law or brother-in-law, the 
employee, on request will be excused for the day of the funaal provided he 
attendsthefunaal. 

whai death occurs in a emplop's immediate M y  and the employee, for 
reasons of distance or pemnai hardship, is unable to attend the funera, he 
shaü be allowed a one (I) day leave for pasonal grief immediately following 
the date of death. 

The employee shall not be entitled to receive any pay for my day upon which 
he would not othenvise be scheduled to work for the Company. Payment will 
be based upon the cmployce's straight time day work hourly tate exclusive of 
anypremiumS. 

in the. event that the timc allowed in 9.10 should not be sufncient to aüow for 
extended travel or time involved in amuiging for or atteoduig the funeral, an 
uapaid leave of absence will be granted to cover a reasonable period of fime. 
The Company will maintain all seniority and benefits including pension 

9.11 A member of the B& Committee who is tanporarily assigned by 
the Company to anothcr operation because of his tirquent absence in d o n  with 
Bargainhg Committee activities, will not undergo a reduction in his hourly tate 
because of such assigomait. When his tiquent absence is no longer nquired he will 
be reinstated to his regular job. 

ARTICLE 10 -OVERTIME 

10.01 For the purpose of computing overtllne and premium pay, the regular 
work day is eight (8) hours and the regular work week is forty (40) hours, unless 
otherwise scheduled. 

The work week shall be a calendar week beginning at 1201 a.m. Monday 
morning, except that in the case of EMS beginnkig on Sunday evening the work week 
shall begin at the starting hour of the shift on Sunday evening. A work day shall 
consist of the twenty-fOliT (24) hours ~ I U  mimiight to midnighr 
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The provisions of this Article 10 are for the purpose of computing ovatime 
and shall not be coastrued as a gumtee or limitation of hours of work per day or per 
week nor as a paantee of working schedulca. 

10.01 (a) - HOURS OF WORK 

An employe whose scheduled shift starts on or after 500 a.m. but before 
1230 p.m. shall be deemed to be working on the nrst (day) shift, an employe whose 
scheduled shift starts on or after 1230 p.m. but before 9:OO p.m. shall be deemedto 
be worling on the second (aftanoon) shift; and an empioyee whose scheduled shift 
starts on or afta9OO p.m. but befon 5:OO am. shall be deemed to be working on the 
third (midnight) shift. 

The regular work week shall be one of forty (40) hours. For a thnc shift 
opaation, the shifts are normally of eight (8) hours duration. Singie shift or two-shift 
opaniiom will be of eight (8) or eight and one half (8%) hours duration. Eight and 
one half hour shifts me inchuive of e 30 minute unpaid hanch. 

The Company wüi give the Union and the employ&s affected as much notice 
as reasonably possible of any change m nonnal shift schedules. 

Employes w o w  on the second (sftanoon) shift shall not be scheduled to 
work overtime on weekends with a starting time less than ci& (E) how following 
the completion of their repuiar shift. 

10.02 In detamlliing the h m  worked by the employee for the purpase of 
entitlement to overtime pay, hours not worked because of a paid holiday, 
bereavement leave, jury duty, lay-oe leave of absence necmiitated by an unavoidable 
problem provided wriüen leave is nquested and secured not iaîer than the day prior 
to the date of the leave, shall be counted as ifwoked. when the company requires 
that additional work be perîonned per day or per week, such addi t id  work shall be 
compensated for at the rates set foith below: 

a) Time and onehalf(1 1/2) will be paid for al i  time worked in excess of eight (8) 
straight time hours m any one (1) day, provided, however, that this rule wüi not 
apply when an employe is requid to work mon than eight (E) hours in the 
day or forty (40) hours in the weekbecause of: 
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i) a transfa resulting fiom the lay-off and recall procedure or permanait 
transfer procedure; 

ii) a change in shift or exchange of shifts requested by the employcc and 
consented to by the supenisor; 

iii) the granting of a request for transfer. 

Time and one-half (1 in) will be paid for al l  time worked in excess of forty 
(40) straight time hours worked in any one ( I )  work week, or, for work 
performed upon Saturday. 

Employees on the third shift (midnight shift) shall be paid time and onehalf (1 
i/2) for all hours worked in excess of eight (8) straight tirne hours in any one 
(1) work day and shall be paid time and one-half for hours worked on 
Saturday. 

Time and one-half (I in) shall be paid for all time worked on the following 
holidays: New Year's Day, Good Friday, Victoria Day, Canada Day, Civic 
Holiday, Labour Day, nianlisgiving Day, ChriStmaF Day, Christmas Eve and 
Boxing Day. There shall be four (4) additional designated paid holidays. 
whenever any of the above enumerated holidap occur on a Saturday or 
Sunday, the holiday will be observed on the Monday alter such holiday, 
excepting MY holiday that falls within a plant shutdown. whenever MY of the 
above enumerated hoiidap occur within the period of an employee's vacation, 
he shall substihte the first working day following the vacation period for the 
holiday, excepting when such holiday falls within a plant shutdown. 

Double (2) time wiil be paid for ail time worked on Sunday. 

10.03 REPORTING PAY 
Any employee who properly reports for work at the beginning of his regular 

shift, unless he has been notified in advance not to npott, will receive at least four (4) 
hours' work or shaii be paid for four (4) hours at his regular straight time earnings, 
except in cases of labour disputes, machinery, equipment, power or other utiiity 
breakdowns, lire, flood or any other causes, without limitation, beyond the control of 
the Company. in cases where an employee properly reports for his regular shifi and 
the equipment or machinery breakdowns prevent him h m  completing at least four 
(4) hours of work the employee shall be given four (4) hours of alternate work or shall 
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be paid su5cient to bring his &gs for the day to the equivalent of four (4) hours 
at his regular straight time rate. Where an employee reports for work on his ndar 
shift and is sent home with iastrUctions to report on a later shift, he shall be p d  for 
two (2) hours subject to the same exceptions and conditions as set forth m this 
section. An employe, other than an employee who reports for work on his regular 
shift and is sent home with iastructions to mport on a lata shift who does not accept 
available work when offerad shall not be entitled to payment for rrporting. 

When an employee has not been working because of illness, leave of absmce 
or any other cause, it shall be his mponsibility to arrange with the Company for his 
return to work at least one (1) but not more than two (2) regular working days pior to 
the time of his inteadtd return. It is the employee's duty to keep the Human 
Resources m c e  informed of his correct address and telephone number, and the 
Company will not be liable for any paymcnt unless such anangcments have been 
made. 

10.03 (a) STAND-BY-PAY 

An emplop who is by the Company to hold himself ready and 
available to be called in to prform work on a Satday, Sunday or designated holiday 
will be paid four (4) hours' pay a! his straight time rate of p y  exclusive of pmniums 
for each twenty-four (24) hour pCriod he is requid to stand-by subject to the 
following: 

a) Stand-by pay shall be paid in addition to any pay that the employu may be 
entitled to under the provisions of Article 10.04 h m f .  

Stand-by duty shall not be considered to be time worked. b) 

10.04 An employee called in to do emergency work will be paid a minimum 
of four (4) hours' pay for such work at his regular rate. When an employee, after 
leaving the plant at the completion of his shift, is notified to report for work four 
(4) hours or less prior to his regular starting time and he is expected to work 
through and complete his regular shift, he will be paid for the hours worked outside 
his regular shift on an overtime basis if, due to a work shortage layoff, his regular 
shift is less than eight hours in duration. 

10.05 When overtime is scheduled to be p e r f d  by employus in a unit the 
Company will endeavour as far as practicable to equitably allocate the ovatime 
among quali6ed employes of the unit who p.arrently and normally paform the major 
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or dominant poition of the work q u i d .  Howevcr, the Company shall not be 
required to interrupt production lines or group operations. An anployee on an 
individual o p t i o n  or assignment will not be displaced for overtime OCclllljnB at the 
end of a regular ShiA. Employees Wiio an absent &om work for any reason shall be 
considered not aïailable for the allocation of ovatimc and shall not be entitled to be 
dledin. 

10.06 It is not the intention of the partics to this Agmmmt that the Company 
shall be held to an obligation of equal allocation of ovntime but is only intended to 
be a genanl rule for the guidance of the Company in allocating ovntimc. An 
employee Wiio is justibbly aggkwed as a result of the Companys fhilure to follow 
this gemal nile shall not be entitled to money paymnt for watime which has not 
been docated to him in the past but shall be entitled to be allocated filum ovCrtime 
to restore him to a relatively equitable position with those otha qualified e m p l o p  
in the dqarimmt Wiio preseats and n o d y  perform the o p t i o n  upon which the 
aggrieved employee is involved 

10.07 Employees working on the second ( h o o n )  shift shall receive fifty 
five cults ($0.55) per hour as a shift bonus, and a n p l o ~  working on the third 
(midnight) shift shall raoeive fifty five ($0.55) per hour as a shift bonus. The shift 
bonus will inuease to sixty cents ($0.60) per hour effective Jauuary 1,2004, and 
sixty-6~ ten$ ($0.65) e&ctive 1,2006. 

Kan employee is working a reguiar shifî he shall be paid the shift bonus, if 
my, of the shitt to which he assigned for all hours worked even though the hours 
worked extended into another shift. 

10.08 (a) Single shift or two-shüt operations which are scheduled for eight (8) 
hours or more shall have hvo (2) ten minute breaks as well as a thitty (30) minute 
unpaid lunch period. 

10.08 (b) 
shall be two (2) ten minute b d r s  as well as a twenty minute paid lunch paiod 

10.08 (c) whni the Company requires more than two (2) consecutive hours of 
work immadiately following the completion of a full eight (8) hour shift of work, m 
employee shall be entitied to a rest period of ten (10) mimites to be taka at the 
beginning of the overtime hours. 

For shüb scheduled on an eight (8) hour m h o u s  opuation, there 



10.08 (a) An employee who during his regular shift is requcstcd to work four 
(4) or mon hours of overtime immediately following his re& shift shall receive 
a mcal allowance of five dollars and seventy- five cents ($5.75). The dortsaid 
allowance will increase to six dollars ($6.00) effective January 1,2005. 

10.09 in instance where an employee is noti6ed prior to hiSmCr nonnal 
startmg fime that the shift will be delayed and is requested to rcmain avaüable for 
work later in the day and the shüt is suhsequcntly cancelled, the empioyec shall 
receive two (2) hours pay at hidher regular straight time rate. 

ARTICLE 11 -VACATIONS 

11.01 
meanthe year from July 1st tothe foliowing June 3Cih. 

11.02 The employee shall be entitled to an annuai vacation in accodam with 
the followiag schedule on the basii of his service (ie. seniOnty) at June 3ûth m each 
year. 

Wherever the term "vacation year" is used in this Agreanait it shall 

- Less than O M  (1) Of h c e  (8Uliority)-fOiapCRCllt (4%) -011c (1) da)' 
vacation, to a maximum of nine (9) days, for each month of service in 
excess of three (3) months; 

- One (1) year of service (seniority) but less than five (5 )  years as at June 3ûth 
-two (2) week& 

week, 
- Five ( 5 )  years or more of service (seniority) as at June 3Oth-îhree (3) 

- Twelve (12) years or more of service (seniority) as at June 3ûth - four (4) 
weeks; 

- Twenty (20) or more years of service (seniority) as ai June 301h - five (5 )  
weeks. 

11.03 The fvst three weeks of the employee's vacation entitlement shall be 
taken in accordance with the Line vacation schedule. Any additionai vacation time 
may be taken at any time of the year with the prior approval of the employee's 
supervisor. 
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In the event that the employee docs not have sufficient vacation entitienmit for 
the paid of the iine shutdown, or if the iine vacation schedule is greater than three 
weeks, the provisions of Article 8.08 @) will apply. 

11.04 Pay for the vacation to which the employee is entitied henunder wiU be 
two percent (2%) of wages eamcd in the vacation year for each week of vacation 
cntitiemcnt. 'Wages earned" 89 used in this Article 11.03 shall include vacation pay 
received by thc employee during the vacation year. 

Employms will have the option of receiving vacation pay in a lump sum 
payment on June 30", or by week in accordance with the line vacation schedule and 
any additional approved requested vacation time. Employees must make this 
election by Januaty 3 1 of each calendar year. 

Employees will be issued with a semi-annual statement of their accrued 
vacation monies on request. 

11.05 In cases where employees have less than 1,OOO hours worked in the 
vacation year, and have received WSIB benefits during the vacation year, the 
vacation pay calculation shall include a credit for forty (40) hours for each full 
week during which such employee received WSIB bniefiis in addition to total 
earnings from the Company. 

The vacation pay shail be reduced by the amount of WSIB benefits paid for 
the vacation  da^. 

This section will oniy apply during the first year of the WSIB absence. 

ARTICLE 12 -DESIGNATED HOLIDAYS 

12.01 Employees shall be paid, 8s provided heninafter, for New Year4 Day, 
Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day, nianl<sgiving 
Day, chrishm Day. christmas Eve, and Boxing Day, providing ihey meet all of the 
foUowing eligibiiity des unless otherwise provided henin: 

a) The employee has seniority 8s of the date of the hotid85 and 
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The employee must have workad the last full scheduled work day prior to and 
the first full scheduled work day after the holiday. 

The C o w  may, in its discretion, excuse an employee who provides a 
reason satisfactory to the Company for his failing to comply with the 
provisions of this Article 12.01 e). 
An employee on approved leave of absene or lay-off who would othawise 
qualify for holiday pay hereunder, shall receive holiday pay only if he has 
worked at least one (1) scheduid work day in the five (5) cal& days 
immediately pracading the holiday and one (1) scheduled work day in the five 
(5) calendar days immediately following the holiday. 

12.02 There shall be four (4) additional designated paid holidays, making a 
total of fourteai (14) to be taken at a time designated by the Company after 
discussion with the UNon. It is d m t o o d  b t  the additional holidays will be used 
first in conjunction with the christmas Shutdown period December 24th to January 
1st. The Canada Day Holiday will be obsaved by the linc and associated support 
groups on the work day that the line's customer observes the holiday. The eligibility 
ruia set out in Article 12.01 hereof shall also apply to the clcventh, twelftb, 
W t b ,  and foiateenth designated paid holidays. A schedule of holidays is 
contained in Appendix (b). 

12.03 An employee who quaii6es under the provisions set forth in Article 
12.01 hereof shall receive pay for his normal n u m k  of daily hours not exceeding 
eight (8) for each of the holidays specified in Articles 12.01 and 12.02 henof, 
computed at his stmight time tase hourly rate of pay exclusive of any premium. 

12.04 When a holiday falls during a seniority employee's vacation such holiday 
shall be observed on the first Monday foliowing completion of the employee's 
vacation. 

12.05 Employees who agree to work on a holiday and then fail to report for 
and Perform such work, without a reason acceptable to the Company, shall not 
receive holiday pay under this Section. 
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ARTICLE 13 -SAFETY AND HEALTH 

13.01 
company shall be considerad BS a minimum strmdard for coditions in the plant. 

The Ontario Health and Safety Act as it pertains to the activities of the 

An employee or group of employees who have good reason to believe they are 
being rquircd to w d  unda conditions likely to endanger himseüihmeif or fellow 
w o r h  shall inform the employer or supavisor of their reiùaal to perfomi said work 
The emplop/supdsor shall comply with the proccdurrs as set out in M o n  43 of 
the ocn>pational Health and Safety Act in effect at the time of the si& of this 
wlldvc agnemcnr 

13.02 An employee who is injured during WO- hours while properly 
performing his duties of employment and who is sent home h m  work by the 
Company or by a physician, shall be paid for the îime lost on the day he was injured 
at his regular straieht timc rate of pay for the unexpirad portion of his scheduied work 
day. 

13.03 No employee shall be assignad to a job that hati previously bcai relüsed 
by 8110th~ employee on health and safay grounds until hdshe has been thoroughly 
informed of the mons in the presence of a union health and safety representative 
or designate. 

13.04 For active Smionty employees who are eligible, and "eligible" shall 
mean: 

i) s i n g i e e m p l o ~ ;  

ii) employees who are d u i  or have dependants and whose spouse is not 
racnving simüar beIk?fits at his or her place of elnpioyltmc the 
following shall apply. 

baiefits: 
The Company agrees to obtain insuranCe to provide the following 

a) A non-compensable Sickness and Accident Weekly Indemnity Plan to provide 
a benefit of sixty-six and two-thirds percent (66 2/3%) of the anployee's basic 
wage for a fifteai (15) week period commnicing upon the first day of accident 
or hospitalization due to illness or the fifth working day of sicloicss to a 
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maximum amount in accordance with the Unemployment ïmurance 
Commission maximum period. 

AU employees who have completed more than threi (3) ycar~ of continuous 
&ce with the Company will be provided with the aforementioned benefits 
for up to twentysix (26) weeks commencing upon the first day of accident or 
hospitalization due to iliness or the fifth working day of sickness to a maximum 
amount in accordance with the Unemployment Iosurance Commission 
maximum. The Company shall be entitied to retain one hundred percmt 
(100%) ofU.1.C. premium savings. 

Life insurance and A.D.&D. - Tam insurance 

- EffectiveJanuary1,2002 - $31,000 
- EffectiveJanuary1,2003 - $32,000 
- EffectiveJanuary1,2004 - $33,000 - EffèctiveJanuary1,2005 - $34,000 
- EffectiveJanuary1,2006 - $35,000 

Major Medical Plan with deductible $25.00 - no co-insurance. 

Dental Plan - the Company will provide a h t a l  cam plan. Details of the Plan 
are covered in the Group insurance b0okle.t. 

The Company will provide a pay durct Prescription h u g  Plan with a $2.00 
per pnscription fee. 

13.05 a) For seniority employees the Company agrees to pay one hundred dollars 
($100.00) toward the cost of one ( I )  pair of safety boots per calendaryear. This 
amount will increase to one hundred and five dollars (Sl05.00) effective January 1, 
2005 and one hundred and ten dollars ($1 10.00) effective January 1,2006. 

b) The Company will provide a subsidy for protective workwear for eligible 
employees. Eligible employees will be those who normally perform the jobs 
of general maintenance, tooling maintenance and project maintenance, lab, 
process, tool and machine technicians, compounding, quality and quality 
inspection, environmental service, and product verifier. 
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Employees who are eligible for laundry seMces under Occupational 
Health and Safety regulations shall not be entitled to the protective workwear 
subsidy. 

The amount of the subsidy will be a maximum of $50 per calendar 
year. Reimbursement will be subject to the employee furnishing the 
Company with proof of purchase. 

13.06 (a) The Company will pay the cost of prescription safm glasses at 
intervals of not less than twenty-four (24) months. The cost will be for lenses and 
finmes only which comply to C.S.A. industrial Standards, purchased through the 
Company. 

(b) FamüyEyeCare. 

The Company will provide a Family Eye Care Plan providing a benefit of $250 
once during a two year period. This includes prescription eye wear and presCnption 
contact lenses. 

(c) RRSPDPSP Savings Plan 

The Company a p s  to maintain a group Registered Retirement Savings Plan 
(RRSP) to which employees may contribute through payroll deduction. The 
Company will match employee contributions at a rate of 35 percent of employee 
contributions to a maximum employee coniribution rate of 5 percent of base wage. 
The Company contribution wiii be paid into a Deferred Profit Shahg Plan (DPSP). 
The Company reserves the right to modiQ the plan or to merge the plan with any 
other plan when and if these options become available. 

13.07 Such benefits and plans are necessarily qualified in their entirety by 
reference to the underlying policies or contracts of insmce. The tams of any 
contract issued in respect hereof by an insurance agency or governmental agency shall 
be controlling in all matters Pertaining to qualifications of employees for benefits 
thereunder and in all matters peZtainine to the existence and extent of benefits and 
conditions. If the Company changes benefit canins during the life of this agreement, 
the Company will insure that the negotiated benefits are maintained. 

13.08 No grievance may be processed in support of a claim or dispute with 
respect to the aforesaid plans, and the decision of the insurcr or governmental agency 
involved will be final and binding upon the parties hereto and upon any employee 
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affected thereby. Nothing contained herein shall prevent the employee or the Union 
from taking the matter up with the insurance company or governmental agency 
involved 

13.09 The Company agrees to pay cmployees up to two (2) hours at their 
straight time earnings rate for time taken to attend a medical examination required by 
the Company. This provision shall apply to seniority employees only. 

13.10 The Company will m u r e  that any employee required to work alone in 
the plant or large area of the plant shall be protected by a patrol or check by 
supervisory or securitypersonnel on at least an hourly basis. 

13.11 in the event of a lay-off or plant closure, other than as a result of a strike 
or lockout, the Company shall provide coverage under the benefit programs outluied 
in this Article 13 for a period of ninety (W) days following the lay-off or plant 
closure. The foregoing provisions shall apply to all employees with three (3) or more 
years of seniority at the date of the lay-off or plant closure. 

ARTICLE 14 -GENERAL 

14.01 The parties acknowledge that during the negotiations which resulted in 
this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law €tom the area of 
collective bargaining, and that the understandings and agreements amved at by the 
parties after the exmise of that right and opportunity are set forth in this Agreement. 
Therefore, the Company and the Union, for the life of this Agreement, each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not 
be obligated to bargain collectively with nspect to any subject or matter even though 
such subject or matter may not have been within the knowledge or contemplation of 
either or both of the parties at the time that they negotiated or signed this Agreement. 

14.02 BULLETIN BOARDS 

The Company will provide a bulletin board for the convenience of the Union in 
posting notices of Union activity and Union educational material. All such notices 
must be signed by the p r o p  officer of the Union and submitted to the Manager or 
his authorized representative for approval before being posted. With the exception of 
notices limited strictly to time, place and speaker, there shall be no posting of political 
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matter. Furîhermore, there shall be no posting of matter advase to the Company or 
its management. 

14.03 If any provision of this Agreement is in conflict with any existing or 
future provincial or federal law, such provision shall become mopemtive, but the 
validity of the remainder of this agremient shall not thereby be impaka3 and shall 
remain in full force and effect. 

14.04 NO DISCRIMINATION 

The Company and the Union agree that they will not discrimiaat+ against, 
resûain or Muence any employee solely because of race, religious afnliation or 
national origin. 

14.05 The parties agree to maintain high standards of safdy and health in the 
workplace and to cooperate in the continuing objective of developing a safe work 
environment. The parties agree to maintain the standards of safety, health, sanitation 
and work conditions in the Plant nquind by law. In addition, in the event that the 
Occupational Health and Safcîy Act of Ontario is modified during the life of this 
agreement, the parties agree to adhere to the following principles currently included 
in the act: 

i) The internai responsibility system; 

ü) The existence of, and powem of the Joint Health & Safety Committee; 
and 

The requirement for and mining of cerîified members. 

14.06 When the Company d e s  rules and regulations governing the 
operation of the Plant and posts same on the bulletin boards, violation of any of such 
rules and regulations by an employee will result in disciplhq action up to and 
including discharge. The Company will provide the Union with copies of such rules 
and regulations at the time they are posted, as well as provide the Union with copies 
of the polices, procedures and d e s  that form part of the orientation process for 
bargaining unit employees. The parties agree to meet to discuss any changes to such 
rules and regulations prior to implementation.The Company will give the Union 
notice of any major changes in the rules and regulations. 

iii) 
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14.07 SAFETY COMMiTlEE 

The Company and the Union agree to establish a Safcîy Committae 
compriscd of ten (10) p p l e ,  five (5) from îhc Company and five (5) from the 
Union. It shall be the duty of this Conunittee to meet once a month or more oilen if 
necessary io  discuss the safety of the plant. Meetings of the Safety Conunittee will 
be chaired on aitemate months by the Safety Coordinator and the Union Safety 
Chairpason. The Way Committee will also make a safw inspection tour of the 
plant each month. 

The Company ncognizeS aiat it is beneficial for member8 of the Joint Health 
and Safety Commit& to attad the mual USWA WPIC Joint LabourManagement 
Health and Safety Symposium. The Company will grant leave to up to two (2) union 
members of the Joint Health and Safety Couunitka to attend the mual confaaice 
and will compg~sate the sclacted cmployces to a maximum of eight hours at their 
shaighl time h d y  rate for two days of haining. The leave for the wnfmnce will not 
be accrucd toward the a u a i  leave niiowance imda Article 9.03 of the collective 
Agnemmt. 

14.08 PENSION PLAN 

The Paision Plan entiticd 'Textnm Automotive Intaiors, Hourly-Ratcd 
Employ#s' Paision Plan, Poit Hope, Ontario", shell muain m effect 
throughout the life of thie Agrsmiait. 

The Company will provide for asditcd service prior to January 1,2002, to 
have p i o n  benefits of twenty-five dollam and 6fiy cents ($25.50) per 
monwper year of savice. 

The pcnsion benefits will increase as follows: 

- Effective January 1,2003 - $26.50 per mondhlper year O f  servie - Effective Jamiary 1,2004 - $27.50 pa moddpex year of service. - Effective January 1,2005 - $28.50 per modper year of Senice. 
- Effective Jamiary 1,2006 - 532.50 pa monfh/pcr of Senrice. 
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14.09 
the Life of this Apmmt. 

The Company's Trades Training Program shall remain effective during 

The Company and the Union have agreed to mutually work toward contmued 
educational deveiopment programs which will aihance employees' development 
personally and professionally. 

Successful incumbaits will meet the skiil quhmem established for skiüed 
trades as set forth under the Mnllstry of Skilis Developmait and Collias & Aikman. 

Upon suCCcapfiil completion of the haining program if a position is not 
available, the emplop will rctum to the last position held in line with his scnioriy. 

a) whaiever the company instails mw equipment or machinery or modeniues 
cxistiog equipment or machinery, the company shall provide an adquate 
training program for the opuatm and support staff of the craft or rraRs 
invoivd Then will be no expmses incumd by the employee. 

14.10 EMPLOYEE INVOLVEMENT 

Tbe parties to this Agreemmt recognize that employee involvement at all 
levels of the organization is critical to the long term welfare of the Company. W e  
employee involvement will be encouraged it shall in no way &e& the Collective 
Agreement and/or grievauce proccdurc contained herein. 

14.11 The company agrets that the Pension Plan, the Health Innuance 
Rogram and the laters of undastandm ' g r e f d m  this agnemait shall form part 
of this Agrement. 

14.12 
tool allowance. Payment to be made on February O1 (1st) of each year. 

Skilled Trades employees will be paid two hundred ($200) doliars for 
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Skilled Trades shall mean: 

Maintenance Mechanic/Millwright 
Maintenance Fabricator 
indushial Instrument Electrician 
RefngaatiodAir Conditioning Mechanic 
Tooling Mechanics 
Modular Tooling Specialists 
Mould Repair 
Mould Maker 
Apprentices 

ARTICLE 15 -WAGES 

15.01 
rates to be in effect during the life of this Agreement. 

15.02 
be subject to the following grievance procedures: 

The wages set forth in Schedule "A" hmto shall represent the minimum 

in the event a grievance arises out of a new or changed standard, it shall 

When Management establishes a new standard or changes an Cxisthg standard 
on the job, the Union, if it does not agree with such standard after a period of 
not less than thirty (30) days nor more than forty-five (45) days after such new 
standard or change is put into effect, may, within the foregoing period file 
written grievance. A meeting will be held between the Company and the 
Union within five (5 )  days of receipt of such written grievance. The Company 
will give its written decision within three (3) days of such meeting. 

if the Companys decision is not satisfactory to the Union, the Union shall, 
within five (5 )  days of receipt of the Companys decision, but not th&, 
file a request in writing that a joint study be made by a representative selected 
by the Company and an indushial Engineer repmsentative of the Union. The 
representative of the Company and the Union will jointly study the job and 
agree to a resolution of the grievance in writing. Each party shall bear the cost 
and expenses of the representative which it appoints. 
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15.03 SENIORITY BONUS 

Employees shall be paid an additional five cents (.OS) per hour for each fiv 
years of seniority. 

ARTICLE 16 -DURATION 

16.01 This Agreement shall become effective on the 1st day of January. 
2002, and shall m i n  in full force and effect until the 31st day of Decembc!, 
2006. 

16.02 Notice that amendments are required shall oniy be given during tht 
period of not more than ninety (90) days and not less than thirty (30) days prior tf 
the 31st day of December, 2006. 

DATED AT PORT HOPE, ONTARIO THIS 6th DAY OF NOVEMBER, 2001. 

COLLINS & AMMAN 

FOR THE COMPANY: 

UNITED STEELWORKERS OF 
AMERlCA AND ITS LOCAL 889L 

FOR THE UNION: 

item 15.03 above should read: 

15.03 SENIORITY BONUS 

hour for each five years of seniority. 
Employees shall be paid an additional five cents (.OS) per 
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LaSfJtW 
Grade 

11 
12 
15 
17 
19 
20 
21 
99 

PAY RATES AND LABOUR GRADES 

EFFECTIVE JANUARY 1,2002 

step 1 
(Hire) 
14.87 
15.23 
16.26 
16.96 
17.72 
18.08 
18.45 
15.83 

Step 2 
(90 Days) 

15.42 
15.81 
16.92 
17.73 
18.47 
18.85 
19.25 
16.04 

Step 3 
(180 Days) 

16.01 
16.42 
17.61 
18.46 
19.25 
19.69 
20.13 
16.22 

step 4 
(270 Days) 

16.56 
17.05 
18.27 
19.16 
20.06 
20.58 
21.00 
16.45 

Step 5 
(Mefit) 
17.33 
17.82 
19.25 
20.06 
21.08 
21.60 
22.04 

Skilied Trades: 
15 17.40 18.06 18.75 19.44 20.44 
17 18.10 18.85 19.63 20.35 21.26 
19 20.92 21.72 22.52 23.33 24.35 
20 21.60 22.41 23.26 24.14 25.16 
21 22.60 23.4 1 24.30 25.16 26.20 



Labour 
Grade 

11 
12 
15 
17 
19 
20 
21 
99 

PAY RATES AND LABOUR GRADES 

EFFECTIVE JANUARY 1,2003 

Step 1 Step 2 
(Hire) (90 Days) 
15.32 15.88 
15.69 16.28 
16.75 17.43 
17.47 18.26 
18.25 19.02 
18.62 19.42 
19.00 19.83 
16.30 16.52 

Step 3 Step 4 
(180 Days) (270 Days) 

16.49 17.06 
16.91 17.56 
18.14 18.82 
19.01 19.73 
19.83 20.66 
20.28 21.20 
20.73 21.63 
16.71 16.94 

Step 5 
(Merit) 
17.85 
18.35 
19.83 
20.66 
21.71 
22.25 
22.70 

Skilled Trades: 
15 17.92 18.60 19.31 20.02 2 1.05 
17 18.64 19.42 20.22 20.96 21.90 
19 21.55 22.36 23.20 24.03 25.08 
20 22.25 23.08 23.96 24.86 25.91 
21 23.28 24.11 25.03 25.91 26.99 



Labour 
Grade 

11 
12 
15 
17 
19 
20 
21 
99 

PAY RATES AND LABOUR GRADES 

EPPECTIVE JANUARY 1,2004 

step 1 
(Hire) 
15.78 
16.16 
17.25 
17.99 
18.80 
19.18 
19.57 
16.79 

Step 2 
(90 Jhys) 

16.36 
16.77 
17.95 
18.8 1 
19.59 
20.00 
20.42 
17.02 

Step 3 
(180 Days) 

16.98 
17.42 
18.68 
19.58 
20.42 
20.89 
21.35 
17.21 

Step 4 
(270 Days) 

17.57 
18.09 
19.38 
20.32 
21.28 
21.84 
22.28 
17.45 

Step 5 
(Ment) 
18.39 
18.90 
20.42 
21.28 
22.36 
22.92 
23.38 

Skilled Trades: 
15 18.46 19.16 19.89 20.62 21.68 
17 19.20 20.00 20.83 21.59 22.56 
19 22.20 23.03 23.90 24.75 25.83 
20 22.92 23.77 24.68 25.61 26.69 
21 23.98 24.83 25.78 26.69 27.80 



b 

Labour 
Grade 

11 
12 
15 
17 
19 
20 
21 
99 

PAY RATES AND LABOUR GRADES 
EPPECïiVE JANUARY 1,2005 

Step 1 Step 2 
(Hire) (90 Days) 
16.25 16.85 
16.64 17.27 
17.77 18.49 
18.53 19.37 
19.36 20.18 
19.76 20.60 
20.16 21.03 
17.29 17.53 

Step 3 
(180 Days) 

17.49 
17.94 
19.24 
20.17 
21.03 
21.52 
21.99 
17.73 

step 4 
(270 Days) 

18.10 
18.63 
19.96 
20.93 
21.92 
22.50 
22.95 
17.97 

Step 5 
(Merit) 
18.94 
19.47 
2 1 .O3 
21.92 
23.03 
23.61 
24.08 

Skilled Trades: 
15 19.01 19.73 20.49 2 1.24 22.33 
17 19.78 20.60 21.45 22.24 23.24 
19 22.87 23.72 24.62 25.49 26.60 
20 23.61 24.48 25.42 26.38 27.49 
21 24.70 25.57 26.55 27.49 28.63 



Labour 
Grade 

11 
12 
I5 
17 
19 
20 
21 
99 

PAY RATES AND LABOUR GRADES 

EFFECTIVE JANUARY 1,2006 

Step 1 
(Eire) 
16.74 
17.14 
18.30 
19.09 
19.94 
20.35 
20.76 
17.8 1 

Step 2 
(90 Days) 

17.36 
17.79 
19.04 
19.95 
20.79 
21.22 
21.66 
18.06 

Step 3 
(180 Days) 

18.01 
18.48 
19.82 
20.78 
21.66 
22.17 
22.65 
18.26 

Step 4 
(270 Days) 

18.64 
19.19 
20.56 
21.56 
22.58 
23.18 
23.64 
18.51 

Step 5 
(Merit) 
19.51 
20.05 
21.66 
22.58 
23.72 
24.32 
24.80 

Skilled Trades: 
15 19.58 20.32 21.10 21.88 23.00 
17 20.37 21.22 22.09 22.91 23.94 
19 23.56 24.43 25.36 26.25 27.40 
20 24.32 25.21 26.18 27.17 28.3 1 
21 25.44 26.34 21.35 28.31 29.49 



SCHEDULE OF STATUTORY AND DESIGNATED HOLIDAYS 

New Year's Day 

Good Friday 

Designated Holiday 

Victoria Day 

Canada Day 

Civic Holiday 

Labour Day 

do Thanksgiving Day 

Chrishnas Eve 

C h n S h n a S  

Boxing Day 

Designated Holiday 

Designated Holiday 

Designated Holiday 

Lpet LQpt - 2004 

January I - Tuesday 

March 29 - Friday 

April 1 - Monday 

May 20 - Monday 

January I - Wednesday 

April 18 - Friday 

April 21 - Monday 

May I9 - Monday 

January 1 - Thursday 

April 9 - Friday 

April 12 - Monday 

May 24 - Monday 

* t 

August 5 - Monday 

September 2 - Monday 

October 14 -Monday 

December 24 - Tuesday 

Deerniber 25 -Wednesday 

December 26 -Thursday 

Dcfrmbcr 27 - Friday 

December 30 - Monday 

December 3 1 - Tuesday 

August 4 - Monday 

September I - Monday 

October I3 - Monday 

December 24 - Wednesday 

December 25 -Thursday 

DeCrniber 26 - Friday 

Dccmibcr 29 - Monday 

D m b e r  30 - Tuesday 

DcCembcr31 -Wednesday 

August 2 - Monday 

September 6 - Monday 

October I I  -Monday 

Decmibcr 24 - Friday 

December 21 - Monday 

DeCrniber 28 -Tuesday 

Dacmbm 29 - Wedncsdsy 

Dec~mber 30 -Thursday 

Deccmbn31-Friday 

*aligned with customer vacation schedule 
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SCHEDULE OF STATUTORY AND DESIGNATED HOLIDAYS 

New Y d s  Day 

Good Friday 

Designated Holiday 

Victoria Day 

Day 

Civic Holiday 

Labour Day 

nienlisgiving Day 

christmas Eve 

Boxmg Day 

ûesignated Holiday 

Designated Holiday 

Designated Holiday 

.a&? 
J a n ~ a r y  3 - Monday 

March 25 -Friday 

Mmh 28 - Monday 

May 23 - Monday 

August I - Monday 

September 5 - Monday 

October io-Monday 

December 23 - Friday 

December 26 - Monday 

Deamber 27 - Tuesday 

December 28 -Wednesday 

DeCrniber 29 - ihursday 

December 30 - Friday 

2epo 

Jm~ary 2 - Mniday 

A@ 14 -Friday 

April 17 -Monday 

May 22 - Monday 

August 7 - Monday 

Septmiber4-Monday 

October 9 - Monday 

Duxmbex 22 - Friday 

December 25 -Monday 

DeCrniber 26 - T U ~ Y  

DeCrniber 27 -Wednesday 

DeCrniber 28 - Thundsy 

DeCrniber 29 - Friday 

'aligned with nwtoma vacatiai schedule 



LEïTER OF UNDERSTANDING #1 

United Steelworkers of America 
AFLCIWLC, Local 889 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

Re: Grievance Meetings 

The Company and the Union agree that from time to time, meetings between the 
parties, for reasons of resolution of a grievance, may extend beyond the normal 
working hours of the persons involved. The Company will, in attempting to 
schedule such meetings, endeavour to hold them at times most convenient to the 
employees involved and to minimize the amount of time spent outside of regular 
working hours. However, in cases where a meeting extends beyond the normal 
working hours of the participants or is held at a time other than one which falls 
within the employees' regular shift, no compensation will be made to the employee 
for such time. 

Yours very truly, 

COLLINS & AiKMAN 

Dianne H u e  
Human Resources Manager 
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c;À CollinstkAikman 
Nwih Amorlein Automotlvr lntrrlor 8yrbmi 

128 Pebr S W .  P.O. Box ma 
Pat Hope, Oniaiia L1A 3W4 

Phons: 905885-7231 

L E m R  OF UNDERSTANDING #2 

January 27, 1998 

United Steelworkers of America 
AFLCIO-CLC, Local 889 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

Re: Shift Changes 

The Company and the Union agree that seniority employees who wish to 
change shift other than as a result of bidding pursuant to Article 8.09 shall 
place their name on the shift transfer request list, indicating what shift they 
wish to transfer to. When a vacancy occurs in the same classification on the 
desired shift, the transfer will be effected on the basis of the employee’s 
seniority. If no such vacancy exists, but a vacancy exists in LG 99 on the 
desired shift, the most senior employee will be assigned to the job providing 
he has so indicated on the shift transfer request list. This procedure shall take 
place prior to the posting of vacancies. 

Employees who exercise their right to transfer on to an alternative shift 
forfeit the right to bid under the provisions of Article 8.09 for a period of six 
months from the date of transfer. 

If honouring a shift transfer results in an opening on the day shift only, one 
additional shift transfer will be honoured. 

The shift transfer list will be reviewed once a month for compatible moves 
by seniority. A compatible move is one in which two seniority employees on 
the shift transfer list who desire transfers to each other’s shift, change 
positions. To be eligible, employees must hold the same job classification 
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and be capable of performing the essential duties of the other’s job. Up to 
thm compatible moves may be effected during each month. 

Employees may turn down two offers to transfer before their name comes 
off the transfer list and arc not eligible to request another transfer for six 
months. Employees who accept a transfer may not make another transfer 
request for six months. 

Employees who transfer shifts will be given the training on the new job 
specified by the QS 9000 on-the-job training schedule. Employees who fail 
to meet the Company’s standards for production and quality in the time 
specified by the training schedule will be ntumed to their previous shift and 
will have forfeited one of their offers to transfer specified in paragraph 5. If 
the employee was t r a n s f d  as part of a compatible move, both employees 
affected will be returned to their previous shift. 

5 .  

6. 

Yours very truly, 

COLLINS & A I W  

Dianne Huffman 
Human Resources Manager 
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% CollinstkAikman 
m & l m i u n M r m o a u l k ~  

128 Pbtws(na P.O. Box 3w 
Pod Hope, Ontsilo L IA 3W4 

phant: 905885-7231 

LE"ER OF UNDERSTANDING #3 

September 7,1984 

United Steelworkers of America 
AFLCIO-CLC, Local 889 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

Re: DbcippUnnry Notations 
The Company agrees that when occasion arises to issue a disciplinary letter of 
notation to an employee, the following guidelines will apply: 
1. 

2. 

3. 

The notation will be issued not more than three (3) working days following 
the infraction to which it refers. 
The notation will be issued to the employee(s) concerned with copies to the 
Union Steward for the appropriate area and to the employee's personnel file. 
Should a period of twelve (12) months lapse between the issuance of a 
notation and the issuance of any subsequent related notation, the onginal 
notation will not be used in a discipliiary manner against the employee. 

Yours very truly, 

COLLINS & AMMAN 

DkmeHufhan ' 
HumanResourcesManager 
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LElTER OF UNDERSTANDING #4 

Deoember3, 1984 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFLCIO-CLC, Local 889 

Re: Wagm and inflation (aa agreed between pnrtles) 

Should the inflation rate exceed the total wage increases granted during the first 2 
years of this agrement. 

The Company agrees to meet with the Union and this meeting will be for the 
purpose of adjusting the 3rd year wage rates. This adjustment will provide for an 
increase which cormponds to the differences between wage increases granted in 
the first 2 years of this agreement and the percmt of increase in the infiation rate 
for the same period, 89 published by Statistics Canada in its Consumer Price 
index.. 

Yours very truly, 

COLLINS & AIKMAN 

Dianne H u h a n  
Human Resources Manager 
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% ColIinsôcAikman 
NOM *niorilon Auiamo«H inbiiw S p i m i  

1zBPetErSweL P.O.Box30Ll 
Poti Hops, Ontsrba L1A 3w4 

Phone: 805685-7231 

LEïTER OF UNDERSTANDING #5 

December 3,198 1 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFLCIO-CLC, Local 889 

Re: Bidding on posting8 vacated ns a result of personal 
leaves of absence 

In cases where M employee is granted a personal leave of absence, the job that he 
or she occupies at the time leave is granted shall be exempted for thirty (30) days 
from the job posting procedure in Article 8.09 of the Collective Agreement. Should 
the leave continue beyond the thirty (30) day period, then the position will be filled 
through the normal procedure ofjob posting. 

Yours vny truly, 

COLLiNS & AIKMAN 

Dianne Hufhan 
Human Resources Manager 



N o m * n r i u i - M r c o r r y i m  
128 p.(r she4 P.O. Box 300 
pa( w. ontrio LIA 3W4 

phaa: âG5Wü-7231 

L E m R  OF UNDERSTANDING #6 

July 1,1992 

United Steelworkers of America 
A F L C I W X ,  Local 889 
Attention: Bargaining Committee 
Dear Sirs and Mesdames: 
in the course of negotiations, the Company has agrœd to do the following: 
1. 

2. 

3. 

4. 

5. 

6. 

The Company will provide for publication of highlight job descriptions to 
accompany job posting under Article 8.09 of this Agnement. 
The Company will implement a direct deposit system for employee pay. 
Employee pay statements will be distributed during their regular shift on 
Thursday for day and afternoon shift employees and Friday for third shift 
employees. Employee pay statements will be in a sealed envelope. 
The Company will notify the Union of any changes to any job classifications 
or job descnptionS prior to implemaitation. 
The Company will provide the Union with copies of ail hourly job 
descriptions. 
During the 1998 negotiations, the parties aped  that the Union would be 
provided with a copy of ail Master Benefit Agnements. 
If overtime is needed on a line for the purposes of 5S, employees who 
normally work in the desipatcd area will be given the opporhmity to 
volunteer for the available overtime. 
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% Collins8rAfkman 
woih Amwlou, Autono<h. lnwnff spmrns 

128 Peler Street, P.O. Box 300 
Pori Hopo. Onturio L I A  3W4 

Phone: 805-885-7231 

LETTER OF UNDERSTANDING #I 

January 1,1999 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sin and Mesdames: 

AFL-CIO-CE, Local 889 

Re: Absentee Pool Employees 

The Company may utilize an Absentee Pool of temporary part-time personnel in 
the Labour Grade 99 classification. With the exception of the initial 
traininglonentation Mod, Absentee Pool employees will be used to cover for the 
absences of full-time employees only. 

The pool will have a maximum number of participants equal to 7 percent of the 
full-time workforce. Participants will consist oE 

1. Regular full-time employees on indefinite lay-off who elect to participate in 
the absentee pool; 

Part-time employees as defined in Article 1 .O1 2. 

in the event of a temporary layoff, full-time employees will be canvassed as to 
their availability for temporary work. Full-time employees who place their names 
on the temporary work list will be called in, as needed, on their requested shift 
providing they are qualified to perform the work available. Such employees are 
expected to be available for call-in dwing the following times: 1' shift (6-8:oO 
am); Znd shift (2400 pm); 3d shift (1O:OO pm - 12:OO am) and report to work 
promptly when called. An employee's name will be removed from the temporary 
work list if hdshe is unavailable for work on two occasions during the duration of 
the layoff. No Absentee Pool employees will be utilized when permanent 
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employees, who are on the temporary work list, are available, willing, and 
qualified to do the work. 

For absentee coverage required on weekends, the Company will make a reasonable 
effort to contact full-time employees who are qualified to perform the work 
available. If this effort is not successful, absentee pool employees may be utilized. 

On a weekly basis, the Union will receive an amrate list of Absentee Pool 
employees as well as records of hours worked each week. 

Yours very truly, 

COLLINS & AIKMAN 

Dianne Huf6nan 
Human Resources Manager 
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rrormMwnonultonoarrhMrry*nn 
128 pstasiwa4 P.O. Brm 300 
P a i  Hope. ontrio L1A 3W4 

phme: WbWS-7231 

LETIER OF UNDERSTANDING #8 

July 1, 1995 

United Steelworkers of America 
AFLCIO-CLC, Local 889 

Amtion: Bargaining Committee 

Dear Sirs and Mesdames: 

Re: Subcontrpctlng 

The Company will not employ outside contractore when, in its judgement, existing 
Facilities employees are available and capable of performing the w o k  The 
Company will not exercise its judgement in a biased or discrimina tory manner. 

Yours very truly, 

COLLINS & AIKMAhl 

Dianne Huffinan 
Human Resources Manager 
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a =a COllins&ALkman 

LE”ER OF UNDERSTANDING #9 

July 1, 1995 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFLCIO-CLC, Local 889 

Re: Transfer Poky 

The Company and the Union agree that seniority employees who wish to 
change lines shall place their name on the Line Transfer Request List, 
indicating what line they wish to transfer to. When a vacancy accus on the 
d e s i d  line, the traosfers will be effected on the basis of seniority. To be 
eligible, employees must be actively working when a line transfer becomes 
available. Employee’s work performance and absentez records will be taken 
into considemtion when selections are made. 

The transfer list will be reviewed once a month for compatible moves by 
seniority, A compatible move is one in which two seniority employees on 
the line ûansfer list who desire i?ansfers to each other’s line, change 
positions. To be eligible, employees must be on the same shift, hold the 
same job classification, and be capable of performing the essential duties of 
the other’s job. Up to three compatible moves may be effected during each 
month. 

Employees who transfa lines will be given the training on the new job 
specified by the QS 9ooo on-thejob training schedule. Employees who fail 
to meet the Company’s standards for production and quality in the time 
specified by the training schedule will be returned to their previous line and 
will have forfeited one of their offers to hansfer specified in paragraph 2. If 
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the employee was transferred as pari of a compatible move, both employees 
affected will be returned to their previous line. 

Employees may turn down two offers to Wsfer before their name comes 
off the transfer list and are not eligible to request another transfer for six 
months. Employees who accept a line transfer may not make another line 
transfer request for six months. 

4. 

Yours very truly, 
COLLiNS & AiKMAN 
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% Coiiins&Aikman 
Nomi Amaiun Autmo ih  In(.riw S w i m s  

128 Pelersbwl P.O. Box 300 
Poit Hops. Ontario L I A  3W4 

Phone: 805885-7231 

LEïTER OF UNDERSTANDING #10 

July 1,1995 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFL-CIO-CLC, Local 889 

Re: Phut Closure 

In the event of a full plant closure during the life of this agreement, the Company 
and the union will meet to discuss the impact of the company's decision. 

Yours very truly, 

COLLINS & AMMAN 

Dianne Huffman 
Human Resources Manager 
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LE"ER OF UNDERSTANDING #11 

July 1,1995 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFLCIO-CLC, Local 889 

Re: Union h a v e  of Absence 

The company agrees to provide the union president or designate sixteen (16) hours 
per week paid union time, and union treasurer or designate thirty-two (32) hours 
per month unpaid union time for the purpose of conducting legitimate union 
business. During the allowed time, the company will mainiain all seniority and 
benefits includmg pension. 

Yours very truly, 

COLLINS & AMMAN 

Dianne Huffman 
Human Resources Manager 
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LE"ER OF UNDERSTANDING #12 

December 5,1996 

United Steelworkers of America 
AFLCIO-CLC, Local 889 
Attention: Bargainimg Committee 

Dear Sirs and Mesdames: 

This letter outlines the policy to be followed when posting a temporary job 
vacancy arising from an approved leave of absence, other than a personal leave. 
The purpose of the policy is to provide a system that allows employees to return to 
the same job classification and shift following an approved leave of absence, other 
than a personal leave. 
This policy is applicable to all seniority employees in labour mes 1 1-21 and 
labour @e 99 inspector at Textron Automotive Company, Port Hope, Ontario 
who are granted a leave of absence, other than a personal leave. 
Procedure: 

Re: Temporary Job Postiugs 

The Company shall be able to fill a temporary job vacancy for a period of 
thirty (30) days during which time the job shall be posted. Employees 
working during the first thirty (30) days shall not have such time taken into 
consideration for qualifications. 
The temporary job will be posted for three (3) days. The posting will state: 
a) the fact that the job is temporary; 
b) the expected term of the position; 
c) theshift; 
d) the requirements; and 
e) labour grade. 
When filling a temporary job vacancy, shift and line transfer requests will 
not be consided. 
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4. 
5. 

6. 

7. 

8. 

9. 

10. 

in filling a temporary job vacancy, Article 8.06 will apply. ’ 

If the employee awarded the temporary job bid holds a bid position, that job 
will be filled at the company’s discretion for the remainder of the leave. If 
the leave extends beyond six months, or if the company has knowledge that 
it will extend beyond six months prior to that date, those positions filled at 
the company’s discretion will be posted as temporary. Employees placed at 
the company’s discretion shall not have such time in the job taken into 
consideration for qualifications. 
All employees on temporary assignment will retain their rights to apply for 
permanent positions and their rights to permanent shift transfers in their 
permanent classification that may become available during the term of the 
temporary assignment. 
If the employee awarded a temporary job vacancy is successful in bidding 
on a permanent position or accepts a permanent shift m f e r ,  the temporary 
job will then be filled at the company’s discretion for the nmaindcT of the 
leave. 
At the end of the approved leave, the incumbent on leave will be placed back 
in the work force following the provisions of Article 9.06. providing they BTC 

able to perform the essential duties of the job. The employra awarded the 
temporary job bid along with all employees temporary assigned will be 
placed back in hidher previous classification, if the classification still exists; 
otherwise, the provisions of Article 8.07 apply. 
If the incumbent on leave quits or loses seniority while on leave, the position 
will be rebid as a permanent job vacancy. 
Employees awarded a temporary bid job shall have such time in the job 
taken into consideration for qualifications. 

Yours very truly, 
COLLINS Bi AIKMAN 

D i m e  Huffman 
Human Resources Manager 
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% Collins & A h a n  
) o * n œ i u n ~ i n m f i a ~ m s  

128 psla sbwl. P.O. Box 3M) 
Pori Hope. OnWb L1A 3W4 

Phone: Oûü-W-7231 

LElTER OF UNDERSTANDING #I3 

January 1,1999 

United Steelworkers of America 
AFLCIû-CLC, Local 889 

Atîention: Bargaining Committee 

Dear Sirs and Mesdames: 

During the 1998 negotiations, the parties discussed how Maintenance 
Mechanic/MillWnghts transfer withiin the classification to the various jobs that may 
from time to time exist. 

To clarify the intention of the parties, it is agreed that when a vacancy arises within 
the afomnentioned classification, existing Maintenance Mechanichfillwrights will 
have the opportunity to move into the vacancy on the basis of seniority, providing 
they are able to satisfactorily perform the work that is to be done. Employees’ 
attendance and performance records will be taken into account in this selection. 

The resulting opening created from the process described above will be bid in 
accordance with Article 8.09. 

Yom very truly, 

COLLINS & AMMAN 

Dianne Huffman 
Human Resources Manager 
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LElTER OF UNDERSTANDING #14 

October 8,2001 

United Steelworkers of America 

Attention: Bargaining Committee 

Dear Sirs and Mesdames: 

AFL-CIO-CE. Local 889 

in filling permanent job vacancies, unless the provisions of Article 8.07 (d) apply, 
the company will follow the following procedure: 

1. Honour a line transfer in accordance with Letter of Understanding #9 

2. Use the lean pool to fill the resuiting vacancy in accordance with the Lean 
Pool Policy. 

3. If there. is no lean pool employee on the same shift, honour a shift transfer 
for the resulting vacancy in BccoIy1Bnce with Lmer of Understanding #2. 

Follow the job posting procedun in accordana with Article 8.09 for bid jobs, use 
a lean pool employee, racall h m  layoff, or recruit as appropriate. 
Yours very truly, 

COLLINS L AMMAN 

Dianne Huffman 
Human Resources Manager 
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