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Collective Agreement 

Between : 

And : 

The Toronto Cloak Manufacturers' Association (hereinafter 
referred to as the "association" for and on behalf of -and all 
persons, finasand corporations who areat present or who may 
hereafter become members d the said Association, such 
Association and each of its msnhers being hereinafter referred 
to as the tEnployerstl , 

OF THE FIRST PART 

The Ontario District Council of the International Ladies' 
Garment.Workers' Union, Locals 14, 83 and 92 hereinafter 
refend to as the lThi.cntl, for and on behalf of themselves and 
all persons who are at present or who may hereafter become 
m e m b e r s  of the said union, 

O F  THE SECOND PART 

WHEREAS the Employers are engaged, within the Province of Ontario, in 
themanufacture afcloaks, coats, suits,jackets, reefers, skirts, windbreakers, 
leather and suede garments and rainwear d all description, and simulated 
fur  and pile fabric garments, 6n women and children hereinafter referred to 
as the "INDUSTRY",and the Union is of Employees in the said 
-try; 

AND WHEREAS theparties hereto are desirous of continuing and promoting 
the principle of Collective Bargaining, the avoidance of industrial conflict, 
and the regulationsbetween Enplayers and Employees in the Industry; 

NOW THEREFOREthe parties hereto covenant, promise and agree with one 
another as follows: 
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1. AGENCY 

1.01 TheEmployers recognizeand acknowledgetheUnion asthe exclusive 
agent and representative of the workers in the Industry and the Union 
recognizes and acknowledges the Association as the exclusive agent and 
representative d the Employers in the Industry. 

2. PERFORMANCE 

2.01 The respective parties hereto covenant and agree with one another 
to observe the tems and mnditions of this Agreement and to perform them 
in good faith, and, by the due exercise of all the powers which they lawfhlly 
possess, to secure and enforcethe due performance of the provisions thereof. 

3. UNIONSHOP 

3.01 All Employers, Members cf the ”omto Cloak Manufacturers’ 
Association, are obliged to maintain a Union Shop in their own 
establishments and in any establishment with which they are directly or 
indirectly connected, or with which they may becane a s s x i a t d o r  have any 
relationships either as a partner, shareholder, director, ca otherwise, the 
whole in connection with the industrial jurisdiction of the International 
Ladies’ Garment Workers’ Union. 

3.02 It is the intention of -Agreement that where o n e a r n  persons 
are engaged in the manufacture of prcduds falling under the industrial 

jurisdiction of this Agreement or in any industrial field orjurisdiction in 
which the IntematidLadies’ Garment Workers’ Union is operating or has 
Employer-Employee Agreements or relationships, such person or persons, 
whether individuals or partnerships or corporations, shall be cbliqxi to 
maintain a Union Shop in all establishments wherein they or any ofithem 
have an interest, whether such an interest is a minority or a majority 
interest, and the principle of a Union Shop shall be and remain paramount 
and held inviolate in respect to all members of the Association and 
signatories hereto, and all indirect violations of this principle are prohibited 

3.03 This Clause shall not apply to any Manufacturer or Employer who 
purchases shares in any public corporation of which the stock is listEd on a 
recognized s e  exchange but who is not otherwise interestsd in such 
corporation except as a shareholder. 
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4. CLOSEDSHOP 

4.01 For the performancedthe operationsdcutting, operating, pressing, 
-, tailaiq, bushelling, special mttchine work, button sewing and 
examhiq ,  the Employer shall subject to the provisions cf 4.03 of this 
cl;nlcp, engage and letain in thir employ only workers who have been 
furnished by theUnionandwhoaremembers ingoodstandingoftheUnion; 
a member ingoodstanding, forthe purposeof this Agreement beings- 
who holds and is entitled to hold a Union Membership Card and who is not 
in arrears for more  than four weeks in the payment to the Union of dues, 
fines a assessments. 

4.02 Subjectto the provisionsof 4.03 ofthis Clause, no new workers shall 
be engaged by an Employer unless and until such worker presents to the 
Employer a working card properly signedby the responsible official of the 
Union directing such worker to the place of business of such Employer. 

4.03 The Employer shall &+e all such provi&& and shall submit dL 
suchduesto the Union for n e w m e m b e r s  CftheUnionupon completionafthe 
Employee's probationary period. 

4.04 Ifthe Union is unable to supplyto an E m p l o y e r d w  48 hours after 
he or the Association submits a request to the Union, such help as he may 
require, the Employer may engage perscns who are not members of the  
Union, provided that such Employees shall become members of the Union 
within two vaelcs ofthe date upon which they commence their employment. 

5. DUESCHECK-OFF 

6.01 It is agreed that each and every Employer shall deduct h the 
wages of every Union Employee the sum that shall be determined by the 
Union from the first pay of each month for Union Dues and the  money so 
deducted shall be remitted to the: 

(htad.0 District cumcil. of I.L.G.W.U. 
33 Cecil Street, Tbrcnto, (htario. M5T 1NI 

6. TRIALPElUUD 

6.01 Any worker hmished by the Union shall be given a reasonable trial 
pekd d t w o  &andafterthis trial period the worker shllconstitute an 
Employee of such Employer andshall be entitled to allthe rights, privileges, 
and benefits, as per rules and regulations, and shall be subject to all U€ the 
conditions and obligations of this Agreement. 



7. DISCHARGE CLAUSE 

7.01 No worker shall be discharged or otherwise disciplined,without good 
or sufficient cause, except during,his trial periqd, If the discharge or 
disciplinary act is found to be unjustified, the worker shall be re-instated and 
may be compensated for his loss of earnings during the period of such 
discharge or disciplinary act. 

8. NO DISCRIMINATION 

8.01 The parties agree that  there will be no intimidation, discrimination, 
interference, restraint or coercion exercised or practiced by either ofthem OT 
their representative or members because of an Employee's membership or 
activities in the Union, or because of age, creed, colour, national origin, 
political or religious affiliation, sex or marital status. 

9. HOURS OF WORK 

9,Ol A h ' s  workshall consist of thirty-five (86) hoursdivided into five 
(5) working days, from Monday to Friday of each week, and work shall begin 
a t  8:OO a.m.and shall continue until 4:OO p.m. with an  interval of one (1) 
hour for lunch 12:OO o'clock noon to 1:OO pama All work outside of the 
aforesaid hours shall be considered as overtime. 

10. REST PERIOD 

10,Ol 
have a ten minute rest period during each afternoon. 

Every Employer shall provide that all his Factory Employees shall 

11. OVERTIME AND EMECRGENCY OVERTIME 

11.01 
in the Industry in violation of the following principles: 

Subject to the provisions ofArticle 11.02 no overtime shall be worked 

i) No overtime shall be worked in the  establishment of any Employer 
unless there is a shortage of labour, or u d a s  all machines 
operating in his establishment are in U88 and no spaceor facilities 
are available for additional machines or for additional Employees. 

No overtime shall be worked on Friday or on any days or at times 
when work is prohibited by law. 

ii) 



ifi) No overtime shall be worked an Saturday except that when during 
the regular working perids there is a labour shortage in the 
Industryorin thempkyer's establishmentor all machinesarein 
useand there are no availablespacesfar additional machinesor fm 
additionalemployeesand where overtimework has been perf& 
in the Employer's establishment by his Employees on Monday, 
Tu&y, Wednesday and Thursday of a week, then overtime work 
shall be permitted between 200 a.m. and 200 p-m- on the 
Saturday of the week in which said overtime work has been 
performed at overtime rates d wages. 

Save & the production of samples and duplicates, no overtime 
shall be worked during the period between Good k i d a y  and the  
first day of duly, including both such days, and during the period 
betweenThanksgiving and t h e  firstday of January, includingboth 
such days. 

Overtime shall not exceed two(2) hoursduringthe periodbetween 
Januaqy 1st and GoodFiiday and two (2) hours duringthe period 
between the first day cfJuneand Thanbsgiving Day on each ofthe 
first four working days of the week, namely; Monday, Tuesday, 
Wednesday and Thursday, provided that fur  taikzs may work 
overtime Er not more than two (2) hours on any day and eight (8) 
hours in any week 

ivj 

v) 

11.02 Notwithstanding the provisions ofArticle 51.01 ifthe parties declare 
an emergency to exist with regard CO any particular shop or with regard to 
any particular craft in a shop, they may jointly permit the Enployees 
overtime for not more than one (1) hour per day on the first four (4)wurking 
days of the we& aamelp. Monday, Tuesday, Wednesday and Thursday, 
either over and above the regular working hours or aver and above any 
overtime permitted in the Itxi~~~try in auxdane with the pmckicns of 
Article 11-01 as t h y  may deem fit, provided that nei therdthe partiesshall 
arbitrarily refuse to join m such a declamtion denwgency. 

11.03 NO employee shall arbitrarily refuse to work in overtms ' when 
requested by his  Employer to work overtime in accordance with the 
provisions of Article 11.01 or when pmissim t o  work overtime has been 
jointly granted ly the parties hereto i n  acedam3 with the prwkims, of 
Article 11.02 An Employer will give an Employee reasonablenotice &such 
xequest. Reasonable notice shall be construed to include notice on the night 
beforethe dayotthoomriima PceasonaElenct5cadoesnot apply m cased a n  
emergency declared& the parties. 

11.04 I t &  a g d  that overtimework shallbe onavoluntarybsi .~.  
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11.05 The overtime rate of pay shall be one and one-half (1%) times the 
regular rate, and shall be computed, in the case of a week worker on the  
basis of the actual pay per hour earned by each worker, and, in the case of 
a piece-worker, on the basis of the total number of hours worked by him in 
the week in which h e  worked overtime, and shall be paid to a worker who 
works more than seven (7) hours in any working day, provided that a worker 
shall be entitled to payment of overtime rates where he has failed to work 
seven (7) hours in any working day by reason of; 

i) 

ii) illness; 

iii) 

his observance of a religious holiday or rite; 

his reporting for wdc after 8:OO a.m.with the consent of his 
Employer; or 

iv) Failure of the Employer to provide seven (7) hours work 
before 4100 p.m, on the  day on which the worker is required 
to work overtime. 

11.06 The overtime rate of pay for piece-workersshall be one and one half 
times the rate of pay received by such worker for the previous holiday, and 
in the  event such rate of pay is not available then the  overtime rate of pay 
shall be computed by calculating the average earnings per hour for the week 
immediately preceding the week in which overtime was worked by dividing 
the gross pay for such week by the numbers of hours worked, to determine 
the  rate of pay for one hour and the overtime rate of pay Efall be one and 
one-half times such hourly rate. 

12. WAGES 

12.01 Bonus Schedule 

M JU~V 1993 

Operators 1066 
Finishers 1066 
Pressers 1066 

Gross wages herein as related to piqpworken shall consist of,:%$;,; 
settled piece rates plus the cost of l iv inglpnw 
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13. MINIMUM WAGES 

13.01 AI1 Employeesshall receive for a 35 hour week the minimum wage 
as set out in Schedule 1 annexed hereto. 

13.02 Rates. The Association and the Union &all have the right 
jointly to issue a special permit fixing a specia1 rate below the minimum 
rates for deficient Employees whose production is below normal and for 
Apprentices. In the event that the Association and the Union ciuagme on a 
rate fcr a c k f i c i m t  worker, then the Impartial Chairman,befare granting a 
special permit fixing a special xate for any deficient Employee, shall obtain 
records ofproduction from theEmployer in -to determinea rateofpay, 
and copiesofsuch recordsof productionshall bc modeavailableto the Union. 

' 

13.03 Minimum Rates: Notwithstanding anything herein cmtajned, a l l  
minimum rates &wages payable under this Agreement shall be at least 

percent (15Y0)higher than those provided by the Emdwment 
StandardsAct and at least ten percent (10%) higher than those provided by 
the Schedule for the Ladies' Cloak and Suit Industry under the Industrial 
Standards Act, and all the minimum rates of wages payable under this 
Agreement. shall be readjusted accordingly. 

i) 

ii) 

iii) 

S A M P U S :  The rates to be paid to pkce workers other than 
operators engaged in making samples shall be 75% above stodc 
price settled for the ensuingseasoa. 

The rates to be paid boperatorsengaged in making samples shall 
be as follows: 

Categories#l and #2 - $4.00 per garment 
CategxiaS #2 and #3 - $4.50 per garment. 
CategonesJM and Y6 - $5.50 per garment 

It is agreed that the prties hereto shall establish a category for 
new shops. 

L.U4 sin Empioycu deck to change iha system oi work for sample 
rnakershm week-work t o  piece-work-the samplemaking seasan,the 
new systemshall prevail in hisshop for at least two full consecutiveseasons. 

13.05 Duplicates: Therates toke paid to pieceworkers engaged in making 
ofduplicatesshall be as follows: 

1hplicat.e - 4 o % a b s v e ~ p r i c e s  
2 Duplicate - 35% above stock prices 
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3 Duplicates 
4 Duplicates 
5 Duplicates 

- 30% above stock prices 
- 25% above stock prices - 20% above stock prices 

13.06 All percentage premiums for samples and duplicates shall be paid 
within one month of the commencement of the season. 

13.07 Incornoration of Cost of Living Bonuses: As soon as incorporationof 
the cost of living bonuses inta existing piece mtes is adopted in the City of 
Montreal the parties hereto shall immediately incorporate the &t of living 
bonuses into existing piece rates in the City of Toronto. 

14. WAGE ADJUSTMENT 

14.01 In the event the cost dlivingshould change substantially during the 
course of any year either above or below the Cost of Living Index published 
by Statistics Canada then either party, may give the other party 30 days 
notice in writing of its desire to adjust wage rates in the Industry. If the 
parties are unable to reach accord, either as  to whether the adjustment 
should be made or as to the amount cf the adjustment the matter shall be 
referred to the Impartial Chairman whosedecision shall be -and binding 
on both parties. 

14.02 The Employers and the Union agree that any Employer wishing to 
made adjustments t o  w a p s  of their Employees, (which adjustmentsmay only 
be make to the wages of the Employers’ highest earning Employees) must 
first meet with the Union representative todiscussthematter. The Employer 
shall then meet with the applicable Employee to discuss the possible wage 
adjustment but d y  in the presence of the Union representative. The wages 
will be adjusted as  ;agreed to by the Employer, Employee and Union 
representative, but if no agreement is reached, the Union representative shall 
have final authority to decide the matter. In cases where there is no 
settlement after fiw days CE negotiations, the Union shall request the 
services of the Union engineer. Any wage adjustment that is implemented 
without complying with the foregoing is null and void and the applicable 
Employee shall be compensated for any improperly adjusted wages. 

15. SYSTEM OF WORK 

15.01 
any craft in any one factory of a n  Employer. 

One system of work, either piece-work or week-work shall prevail in 
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15.02 If any Employer ekck to change the system of work in any craft in 
his shop fmmpiece-work toweek-workcr from week-work topiecework, the 
new system shall prevail in such craft in his €dnty for at least tmfull 
consecutive seasons. 

16. BASIS OF PFUCESETlZEMENTS 

16.01 The  basis of price settlements on piecework shall be as follows: 

ij The prices to be paid to qerators and finishers shall be f b d  
upon a defined body h i s  of piecework according to 
established categories and prices; 

The price tobe paid to ptessers, under-pressers and fur 
tailors shall be Axed according to established categoriesarid 
prices. 

ji! 

16.02 The Union or an Employer may request a rwisicn of a category or 
categarres at intervdls of rot less k twelve (12) months and in any event 
prior to the commencementof a season, and notwithstanding the provisions 
of Article 16.01 of this Agreement, any question which may arise as to  
whether the  garments of an employer have been assigned to the proper 
categories shall, in default of Agreement between the parties hereto be 
referred for determination to the B p z t i d  Chairman and shall not 
constitute a ground for refusal by either of the parties hereto to commence 
work at the beginning of a season. 

17. SHOP CHAIRMAN AND PRICE COMMI'M'EES 

17.01 
the  instance of the Union, but not during biness hours elect: 

IIhe enrplayees m each shop -,at a regular meetingconvened at 

i )  

ii) 

iii) 

A Shopchairman, whoshall deal and negotiatewith theEmployer 
on behalf of the employees. 

Price Committees in the  various crafts who with the Shop 
Chaimah, shall settle prices with the Employer on behdlf of the  
employees. 

The Employer Shall compensate the Price Committees fbr loss of 
time ifpdces are B a t  theEmpkpr's requestduringworking 
hours when the shop is in operation. 
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17.02 The Shop Chairman shall be entitled to collect Union Dues during 
business hours, but so as not to disturb the hsiness of the EmployeE 

17.03 It  is agreed that the Chairperson is to be the Iast-person laid &due 
to lack of work, providing he can do the work. 

18. PRICE SETTLEMENTS 

18.01 At the commencement afthe seasan, piecework prices shall, subject 
to the provisions of Article 16.02, be settled for all crafts before any worker 
commences work. 

18.02 If, subsequent to the commencement of the season, the parties are 
unable to agree upon any piece-work price, the workers may be requested by 
the Employer to  work pending the settlement of the price, but in that event 
the workers shall be entitled to receive the pim demanded by the Union, 
and such price shall remain the settled price for such work, unless another 
price is settled between the parties hereto or the matter is submitted to the 
Impartial Chairman within fourteen (14) days after the worker has started. 
to d. 

19. PRICE LISTS 

19.01 
access of the Employees in the factory. 

19.02 Copies of all settled piece-work prices and adjusted week-work rates 
shall be furnished by the Employer to the Union at the commencement of 
each season. 

All piece-work price lists shall be posted conspicuouslyand with easy 

20. MINIMUM PAMMENT FOR PART OF A DAY 

20.01 Any worker called into work at 8:OO a.m. on any regular working day 
&all receive a minimum d four (4) hours work for that day, or payment in 
lieu thereof a t  their regular rate dwages. Any worker called to work at 1:OO 
p.m. on any regular working day shall receive a minimum d three hours' 
work for that day, or payment in lieu thereof a t  the u x q d a r r a t e  of wages. 
The Employer shall give a minimum of four hours' notice whenever workers 
are to be sent home early. 
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21. HOLIDAYS 

21.01 
holiday. 

No Employee shall be compelled to VCMk on any legal or religious 

21.02 Employees shall receive payment, calculated in the manner 
hereinafter set forth, for ten legal holidays, to wit, or for the days on which 
any of legal holidaysare observed. 

New Years’Day Qxd Friday Victoria Day 
Canada Day Labour Day Thanksgiving Day 
Christmas Day Boxing Day Civic Holiday 
Easter Monday 

21.03 No worker shall qualify for payment for each of the holidays 
enumerated in Article 21-02 unless he has been at work on rhe last working 
day k&xe and the first working day after each of the said holidays if his 
attendance at work is required by his Employer, provided that no worker 
shailbedisqualified forpaymentbecause ofnon-attendanceat work on either 
of such daysky reason d: 

ii his observance d a religious holiday; 

ii) illness, rrnless the absence is due t o  illness which has been 
continuousCcn:3 months in which event the Employeeshall notbe 
paid Er the holiday; or 

iii) ifheabsentshimself from work with the consent of his Employer. 

An Employeereceivingbenefits from theU.1.C. shall be paid for part 
only af the legal holiday which is not covered by the Unemployment 
Insurance, so as to  give the Employee the sameamount for the legal holiday 
as if such Employee‘had wndced. 

21.04 A pieceworker who qualifies for payment fix a holiday as herein 
befine set forth shall receiveone-fifth of one week’s pay on the hsis ofsuch 
worker’s annual earnings e the preceding calendar year in which t k  
holiday occurs oras&&d in theprovisionsoftheEmpIovment Standards 
Act, RS.O. 1970 as amended, In the event there are no records for a fpll 
preceding caladtu year, than the average earnings for the four (4) weeks 
immediatelyprecedingthe holiday shall beused todeterminethe rateofpy 
by dividing the gmsg pay for such four (4) w k s  by the number of days 
worked to determine the z a t ~  of pay for one day. 
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In the event four (4) weeks' record ffi'boE available, then the average 
daily earnings shall be deemed to be the same as the average daily earnings 
d an employee of the Same firm of comparable ability doing the same work. 

21.05 A week-worker who qualifies for payment for a holiday as herein 
before set forth shall be paid one day's pay calculated on the basis of his 
weekly rate a€ pay. 

21.06 An employee, who at the date of execution of this Agreement, receives 
payment for legal holidays other than those enumerated Article 21.02, 
notwithstanding the provisions d this Clause, shall continue to receive 
payment thereof. 

22. LEAVE OF ABSENCE 

22.01 Employees will be granted two (2) days' leave of absence with pay 
upon the death of a member of his immediate family, provided the employee 
loses time on a regularly schedule work day. The pay will be' calculated on 
the same basis as holiday pay. At the request of the Employer, the employee 
shall produce proof of death cf the person involved. Immediate shall be 
defined a s  spouse, child, father, mother, brother, sister, mother-in-law, and 
father-in-law. An employee must have worked in the same plant for at least 
two (2)months prior to the grantingof such leave and havebeen member of 
the Union for one (1) year to qual@ for the leave. Employees shall be 
entitled to only one (1)paid day bereavement leave if the death occurs 
outside of Canada. 

22.02 It is agreed that workers shall havejob protection for21 days when 
attending a funeral away from the city, which requiresextensive travelling. 

22.09 At the written request ofthe Union, an Employershdl grant a leave 
of absence for an Employee without pay, but without loss of seniority and 
other benefits provided by this Agreement, to attend Union business or  other 
activities provided the Employee can be replaced with an equally skilled 
Employee. Such leaveof absencenot to exceed oneEmployeeat any one time. 

22.04 Requests for leave of absence must be made to the Employee's 
supervisor and, if granted, such leave of absence will be confirmed, in 
writing, and without pay or any other monetary benefit under the provisions 
of the Agreement. Leave of absence, except as otherwise provided herein, 
shall be permissive only, and shall be understood to ~ l l ~ ~ l  an absence from 
work requested, in writing, by the Enrployee on the form provided for such 
purpose and consented to, in writing, by the Employee's Supennsorcovering 
a permitted period of time for personal reasons Imve  of absence will not be 
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granted to accept other employment cf any kind. The Company agrees, as - 
matter af policy, to attempt to cooperate with Employees with respect t o  
leave dabsence fi>r personal ~eas411s, wherever practical. 

Form of Leave OfAbsence: 

is herebygranted leave dabsencefmm 

irl without pay or any other form 

of monetary benefit. This leave will not be extended unless it is in 

writing. 

must return to work on 

Dated at this day of 19 . . 

Copy far union 
Capy for Employer 
Copy 6r Employee 
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23. VACATION 

23.01 Every Employee, save as hereinafter provided, who is a member of 
the  Union and who is employed by a Member ofthe Association, shall receive 
two (2) weeks annual vacation with pay based od'four percent (4%) of the 
gross amount which h e  or she has earned during the fifty weeks preceding 
the date designated for the commencement of t he  vacation period in each 
year. 

23.02 The parties hereto shall determine, prior to May lst, in each year, the 
period in which vacations be taken during the currency of this Agreement. 
Vacation period shall be between the first Monday in July and the  15th day 
of August of the same year. 

23.03 .4n Employee, as of the date  of the cammenhemen€ of the  Vacation 
period, who has been continuously employed for two (2) or more years by one 
or more members of the Association and who has been continuously a 
member in gocdstanding ofthe Union for two (2) or more years, shall receive 
three (3)weeks annual vacation with pay, based on six percent (6%)of the 
grosswages which he or she has earned during the fifty (50)weeks preceding 
the date designated for the commencement of the vacation period, provided 
that any such employee who ceases to be employed by a Member of the 
Association and becomes employed by one who is not a Member of the 
Association during any particular year shall receive four percent (4%) of the 
gross amount which h e  or she has earned during the portion of the year so 
worked for a Member of the Association. 

23.04 Any Employee entitled hereunto to three (3) weeks' vacation shall 
receive two (2)of the said weeks consecutively during the period designated 
for vacation as herein provided and the third week shall be between 
Christmas and New Year of any year. 

24. HEALTH AND SAFEXY COMMITTEE 

24.01 It is agreed to maintain a Health and Safety Committee in 
accordance with the Health and Safety act of the Province of Ontario. ' 

25. CLOAKMAILERS HEALTH AND WELFARE FUND 

2501 The Toronto Cloakmakers' Health and Welfare Fund shall be 
administered by the Union under the  supervision of the Board of Trustees 
appointed in equal numbers by each of the parties hereto. 
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25.02 Effective the first Monday in JuIy, 1993 to the last day &June 1995, 
the memks  dtheAssociation shall have a moratoriumd payments bthe 
Health and Wellare E'und. 

25.03 The parties agree that they will prepare and execute agreements, 
regulations,declaration oftrust as a m  necassq todectuate the terms and 
purposes of the  parties heretoas expressed in this C h s e .  Suchagreements, 
regulationsand trust &cham shall provide that t h e B d  &Trustees 
or other body administeringthe said Fund shall be authorizd i n  its sole 
discrebupon such basis as it deems desirable andto the extent permitted 
by lawtu tzmsferormingletheassetsofand orto mergeanpotherbenefit 
funds now existing or hereafter established and provided for in Collective 
Bargaining Agreements with the International Ladies' Garment workers' 
Union ak an  affiliate thereof with the Tarcllto Cloakmakers Health and 
Welfare Fund. 

25.04 Employed contributions to the Toronto Clmkmakers' Health and 
WeEm Fund, if and when reinstated, shall be made monthly and not later 
than the 15th day of the followingmsnth. In the event of default by an 
Employer, the Impartial Chaiman is authorized to require more frequent 
payment where the Employer ha.. a d  d late payments or where in the 
opinion aftheImpartia1 chairman othercircumstancewequire more frequent. 
payment Payments to the Torcplto Qbakmakers' Health and Welhre Fund 
are t o  be fomazrkd to the Union Offices at 33 Cecil Street, Toronto, oltario. 
M5T 1N1 

25.05 
$135.00 per week &dive October 1,1993. 

25.06 It is agreed thatin themeof illness, theemployee'sjab is protected 
for aperiod dsiv ( 6 ) m o n t h s o f m n ~ n ~  absence. 

The parties heniby ap=e that Sick Benefits will be increased to 

25.07 The parties further agree that if an  employee is sick for five 
consecutivedaysandsupplics proper medidinformation, tfiatemployee will 
be entitkd to one week d sick benefits, aa per the normal application 
pnxdre. This does not apply 6ce employees who are hospitalized. Such 
hospitalized employee is entitled to claim sidt hzn&t fmm day one of W 
stay n the hospital, providing proper medical information is supplied. 

25.08 it is agreed that a warker wil receive a full day's pay ifinjumd in 
the  shop. Payment for this day would be paid t o  the worker from the Sick 
Benefit Fund. 

25.09 It is agreed that rules and regulations will be made and changed 
from time to time by the ked  dTrustees ofthe said Funds. These rules 



and regulations of the Board ofTrustees shall be the guideline for obtaining 
benefits. 

26.10 I t  isagreed that the Eyeglass Benefitswill be kzeased 88 &October 
1,1993 to $120.00 every 2 years. 

26.11 Effective October 1, 1993, the  -Plan will cover for-and 
their immediate family ( p u q c h i l d r e n )  to a maximum of $860,00 per year 
per family. 

26.16 Dental Plan: Effective October 1, 1893 the Dental Plan will cover 
members and their spouse on a 50.50basis I k a  maximum af$760,00 yearly. 
Rules and regulations will be the same as in the Dress and Sportswear 
Welfare Fund, 

26. RETIREMENT FUND 

26,Ol The parties hereto agree to continue the maintenance of the 
Retirement Fund established in the Industry pursuant to the~greement 
between them dated July 1, 1948, for El@@ees in the  Industry who are  
members d t h e  Union and who are employed by members ofthe Association. 

26.02 Each Employer shall contribute to such fund an amount equal to 
three percent (3%) of the total wages payable by such Employer to all ofhis 
factoiy employees, both Union and non-Union, excepting foremen, &signers, 
shippers and stock-keepers. 

26.03 The parties heretoagreethat contributions to t h e  Fund shall become 
due and payable monthly during the currency of this Agreement. 

26.04 The parties hereto agree that  they will execute such further 
-band Declarations ofTrust as may ftm time to timebe necemry 
to effectuate the tenns and purposes of this Clause. 

26,05 On or about July 1 of every year a representative of the Cloak 
Association and a representative of the Union shall meet to review the 
Annual increase for the pensioners. As a principle, the pension will be 
increased by 75%; of the Consumer Price Index for Canada for the year as of 
themnth ofJune, pmvidingthefund is ac t u d l y  sound. "herepresentatives 
of the Union and the  Assxiati.cn shall endeavour to evaluate whether the 
fund can afford such an  -.If the parties areunableto mutually agree 
on the amount of the annual increase, the fund's auditors Will be asked to 
prepare a report for this purpose cnly to determine whether 76% of the CPI 
is hatxiallyfeasible,The representatives of the  Union and the Association 
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will abide by the written recommendation of the fund’s auditors for the July 
1, hczease.Both agree that the financial viability of the retirement 
fund is of paramount concern. Such agreed upon increase will apply to the 
current pensioners’ cheques beslnning the month of July of every year. 

26.06 It is agreed that Pension Reciprocity for all I.L.G.W.U. members be 
written into the Toronto Cloak and Suit Retirement Fund Trust Agreement. 

26.07 Further to the CollectiveAgreement and the parties hereto effective 
the first day of October 1980, the Regulations of the.Toronto Cloak and suit 
employees Retirement Fund shall be amended to include the following: 

Employees who have been employed twenty out of thirty years, with 
the last ten years continuous, and has reached sijity:five years of 
age, or is unable to work and has reached the age of fifty-five 
immediately prior to retirement, and provided that  such employee 
is a member of the Union and has been employed by a member of 
the Association, such Employee shall be entitled to a full pension. 

27. PAYMENT TO THE RETIREMENT FUND 

27.01 All contributions to the retirement fund as herein described shallbe 
paid monthly and no laterthan the fifteenth (15)day &the followingmonth, 
fin which the contribution is being made. 

27.02 It isunderstoodadd agzeedthat the failureofan Employerto p y  the 
amounts dueor to file the required stabnentswith t he  Union, a s p r d d e d  
fkruqipr the terms of this Agreement shall be deemed a breach IS this 
Agreement. The Union may proceed under the arbitration provisions of this 
Agreement against t heEmployer for an  award directing payments and filing 
of statements k y  the Employer. If the Impartial Chairman issues an award,. 
he may also direct that the Employer shall pay liquidated damages to the 
Union m an amount which the Impartial Chairman shall determine (which, 
isdeemed liquidated damages -the exact amount is difficult to ascertain) 
for h i s  failure to remit payments and file the required statementswith the 
Union when due. 

27.03 %Impartial C h a h n n  may also direct thdt the Employer shall pay 
two percent (2%) for each monthly payment fiom the dad when it h m e s  
due, and the costs of any investigation made to determine the amount due 
and lawyersfees and expenses incurred by the Union, i0’donnection with the 
arbitration proceedings and which may reasonably be incurred ly it in 
connection with any action or proceeding to confirm his award. 
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27.04 National Retirement Fund: it is qred that a National Retirement 
Fund be discussed for the purpose of administering the I.L.G.W.U. 
Retirement Fund across Canada and to, eventualiy, equalize payment to all 
-of the LL.G.W.U, a c m  Canada. 

27.05 Conditions cf Payment: All monks payable to the Toronto cloak 
Industry Retirement Fund, and the Vacation Fund, provided for in this 
Agreement shall be paid into the existiqoffice ofthe Fund, presently a t  444 
Adelaidest West, Toronto, Or~tario mt. later than the 15th day ofthe month 
which said money be due. The Union shall have the right to examine the 
ledgers and accounts of thedifferent funds for the  purpose of assufing itself 
that payments are made by Employers in accordance with foregoing. I t  is 
further agreed that the Union or Association may apply collection andtor 
arbitration procedures in arder to eftirtcollection of contributions overdue to 
t h e  Retirement, Health and W d f a m  and Vacation Fund m case of 
delinquency beyond two (2) months. 

27.06 In theeventArbitration procedures arereqired,theEmployermust 
abide by the decision of the arbitrator within forty-eight (48) hours of the 
said decision. Failure to do so would entitle the Union without prejudice to 
any other recourse available in law to cause cessation of work in the plant 
cf the Employer, and the Employer shll compensate his employees for the 
time lost during said cessation a t  the Employees’regular rates of pay. It is 
further agreed that the Union ddl have the right to assure itself that the 
Employers are complying with the terns of this Agreement regarding 
payment made to the Benefit E’unds. The Union may, in ama3r-t with the 
Association request that an examination of the Employer’swage xeaxds of 
faeteey employees be made under the direction of the auditorsof the Benefii 
Funds and members cf the Association hereby a g e  to make such r6ci1d 
mailable forthwith upon quest 

27.07 The parties hereto agree that antriMicns requbed to be made by 
the Employers to any Fund under t h is blle&~ ‘-Agreement sh l lbe  deemed 
and considered to be wages of the employees. 

27.08 It isagreedto implement the payment of$13.00 per year per retired 
e tbr the Death Benefit. 

H.09 It i s m  thattheUniondlKtninistertheRetirementFund,and 
all files, equipment be held by the Union. 

27.10 It is agreed that dlauses 4, and 10 be i r x x x p a k i  into the rules and 
regulatians d t h e  Funds: 
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Clause 4 Members with 30. years d k c e b e  allowed to retire at 60 
years of age. 

Memberswho leave the Industry with 26yearsdsenda2to 
&bin full.,mension at normal retirement age. 

Clause 10 

28. RECORDS 

28.01 TheTrusteesoftheBenefits E’undsshall, at therequest ofthe Union, 
have the auditors of the benefit Funds, examine the payroll records of the 
employees to ascertain if the Employers b’ave made the contributions to the 
Toronto CloakHealth and Welfarefind and the p ~ Y p l l  records ofall factory 
employees both Union and non-Union, excepting foremen, designers and 
stockkeepers, for the purpose of ascertaining that the Employers have made 
the contributions to the Retirement Fund in Accordance with the terms of 
this Agreement. 

29. BENEFIT FUNDS 

29.01 The parties hereto. agree that the Board of %&ES of the Benefit 
Funds may at  any time during the terms of this Agreement deal with the 
subject of increasing existing benefits payable thereunder to the erpployeea, 
provided that any change or.changes will not impair the financial stability 
or re9ervea of the funds or will not alter the financial obligations of the 
members of the Association to such finds other than as set f9rth in this 
Agreement. For greater clarity, the Benefit Fund 88. referred to in this 
Agreement shall be the Retirement Fund, Vs-tion Pay Fund, and Health 
and Welfare Fund (formerly the Sick Benefit) and Severance Fund. 

SO. JOINTCOMMITTEE 

SOdO? .. Xha.&iee hereto ag~ee to appoint a Joint Committee a m p a s i d  d 
rn equal aumMdf representatives from the Employers and.from theunion _ _ _  ..uuy IL enall be to: 

i) Study way’a and means dstimulatingand prpmoting buyers’ interest 
in theToronto market for the purpose dincreasing productlon in the 
Industry. and for the mpl tud l  benefit of the parties hereto; 

Have the right to deal with any dispttt~ of any manner of kind 
whatsoever which may arise between the said parties or between any 
members of the said parties. 

ii) 
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31. AUTOMATION 

31.01 An Employer desiringto in- new machinery can do so on 
condition that his Employees do not suffer the loss of his or herjob or suffer 
the lass of his or her samings, and if retraining is necessary, or required for 
any such -,the earnings d such Employee shall be maintained 
during the training period. The Union and the  Association shall determine 
the length of time of such trainingperiod. 

32. TlMECLOCKS 

32.01 Each Employer shall install and maintain in good working order, 
upon his premises, a time punch clock on which all his Employees shall be 
required to record their starting and finishing time of work each day upon 
which work is performed. 

33. WORKING TOOLS 

33.01 
driven by electric power and other requisiteworking implements. 

hrery Employer shall supply his Employees with sewing machines 

34. EMPMYER WORKING 

34-01 
trimming, cutting, pressing, finishing or tailoring. 

N o  Employer shall perform any of the operations of operating, 

36.01 'lhk Agreement and the terms thereof shall not apply t o  a head 
cutter, namely, an Ehplap= who is employed exclusively as a supm60~ 
over cutting operations and who does e himself engage in or perform any 
marking, cutting ar trimming. 

36. APPRENTICESHIP 

36.01 'IheAssociation,after consultation with the Union, shall be entitled 
toestdhhh ' aschemeofapprenticeshipin any craft or cn&s inthe Industry 
provided that in c ~ s e  of disagreement kktween the partiesas tn any feature 
of such scheme, the matter maybe referredby either party t~ the Impartial 
Chairman. 



37. WORKER ENGAGED INANOTHER FACTORY 

37.01 NO pemanent Employee shallengage in w k  in any fadory or shop 
in thelndustry otherthan the factory ofhis ownEmpl.oyer, p w d e d  that an 
employee may work temporarily, either overtime or duringslack periods, in 
.the factory dano the r  Employer, w h o  has a Collkctive Agreement with the 
International Ia3.e~~ Garment Workers’ Union ar a local thereof. 

38. OUTSIDE WORK 

38.01 Every garment -purpose d this Clause defined as a garment 
maaUfacturedby theIadiesCloakandSuitIndustryasdehned in paragraph 
I &Appendix E of Regulation 244 of Revised Regulations of Ontario, 1970 
made by the Minister of Labour under the Industrial Standards Act) with 
which an Employer deals shall be completely manufactured in the inside 
-and upon the premisesofsuch Emp1oyer.N o company shall dedl with 
or be financially interested in dealing with or disposing of any garment not 
so manufactured by the Employer’s inside factory as herein provided, 
whether as a manufacturer, jobber or otherwise, either directly or through 
ail9 inkLEst in any other outside concern. 

39. EMPLOYER AND CONTRACTORRESPONSIBlLITY 

39.01 NO work shall be contracted out unless the inside shop is fully 
employed. I f  work has to be contracted out the Union will be notified in 
advance. I f the Union -that thereis a tothisCfause, it has 
theright to -to the Impartial Chairman. f i e  InpartidLChairman has 
the authority to pmalize the of fed iq  Capany b z ~  percent (10%) of the 
value ofthework contractedout deemedby the Impartial Chairman tobe in 
violation d this these monies to be paid to the Retirement Fund 
wit3in onemonth djudgement. 

39.02 Ea& Employer shdll be jointly and merally responsible together 
with each contractor and subcontractor to whom each Employer shall send 
or furnish work falling under the jurisdiction of WS Agreement, for the 
payment of tgggs, and for payments intD the Welfare Funds ,and for due and 
proper compliance with WarBCing conditions as set out in this Agreement. 
Eacfi Employer &dl deduct at the source all payments due to such We&& 
E’undswerkg the Employeesdeach contractor and subcontractor he d e  
with, and shall remit the same to theTrustees ofsuch Welfare Fundsby &e 
first day of the followingmonth. 
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40- NO WORK TO SHOP WHERE STRIKE IS PROGRESS 

40.01 No Employer shall directly or indirectly either give work to or 
purchase any garments h m  or do or @om any work or servioes for or 
supply merchandise (whether completed or partly completed) t o  any  
manufacturer or jobber against whom the Union is conductinga sbike. 

41. DIVISION OF WORK AND SENIORITY 

41.01 
service with the company. 

Seniority is defined as the 1- of an Employee's uninterrupted 

41.02 Wherelabourrequirementsare tobe reducedfora periodof less than 
five (5) working days, consideration will first be given to the principle of 
equal  division of work in each department affected. O t h e r w i s e  company 
seniority will govern, provided such employee(s) remaining a t  work is (are) 
sufficiently capable ddoing  such work. 

41.03 Where labour -&are b be reduced for a m  of five (5) 
working days or  -, company seniority will govern provided such 
empioyeeb) ranaining at work is (are) sufficiently capable of doing such 
work. 

41.04 For any layoff that may occur during the course of the season as 
outlined in this article, the enplayer shall be obligated to inform all affected 
employeesby 1:00 pm. of the day precduq . the hy-off- For clarity purposes, 
this article shall apply for all lay-ofi - both very short tenn and long t enn  
during the season cmly. 

41.05 At the end of the season, the employershallbe obligated to provide 
work so that the affeded employee shall completea full work week prior t o  
such lay-off. 

42. INDNlDUALCONTRACrS 

42.01 NoEmployershall make any individualcontract or arrangementwith 
a n  employee, nor shall he exact, or accept from any employee any cash 
deposit or other security, m r  shall he  enter into any Agreement with any 
individual employee guaranteeing him any q e d k l  period of employment. 
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43. vIsI?s TO EMPLOYEES 

43.01 A duly authorized officer or representative of the Union shall a t  all 
reasonable times have access to the place of business of each Employer for 
t he  purpose (which he shall disclose) of dedlingwith any specific complaint, 
condition or oth=r matters arising out of pertaining to this Agreement or to 
its operation orto the relations of the e hereto, and such representative 
a n d  the Employer shall together co-opeateas to  enable any such matter to 
be investigated, dealt with and disposed of as satisfactori1y:and expeditiously 
as possible, but not 80 as to disturb the business of the Employer. 

44. PROHIBITION OF HOME3MOR.K 

44.01 The parties hereto shall, forthwith the execution cf this 
agreementjointly petition the Minister ofLabour k t k P r o v i n c e  &Ontario, 
Fraying that he instruct the Inspector: 

i) To refrain h issuing any additional permits under the Act for the 
production by homeworkers of any cloaks, mats, suits, jackets, 
reefers, skirts, windbreakers, leather and suede garments, and 
rainwear of descriptions and simulated fur and pile fabric 
garments for women and children d the sort of description 
manufactured by theMembers of the association, andto  cancel such 
permit& as have heretofore been issued for the production by 
homeworkers of any such garments. And further praying that the 
Mniskr secure the enactment of such further or other legislation as 
may be nesssary to eliminate all homework in connection with the 
production of such ganu=nts. 

45.01 In the event of the occurrence of any dispute respecting the 
interpretation, application, proper observance or performance d any &use I- 
&this Agreeo5eat; including any case arising out cf discharge, such dispute 
shall, in the first instance, be negotiated be- the Association or their 
Appointee of the Association (or his deputy) and the  Manager of the Union 
(or her deputy) and any ck&icn mutually agreed upon by such Executive 

and Manager (or their deputies) shall be binding upon each of the 
parties hereto. 

46.02 It isagreed-that therebe three (3) arbitratas wed,  namely; Martin 
Teplitsky, Kenneth Swan and Ross Kennedy. TheGrievor will have the right 
to cross out oneofhe three Arbitrators, then the other party will cross out 
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one cf the remaining two Arbitrators, and t h e  one that is left shall be the 
Arbitrator. 

45.03 If the Association OF their Appointee and the manager ofthe Union 
(or their deputies) S l  toagree, the dispute shall be ref& €brdecision to 
our selected Impartial Chairman according to our IIEEUIS of seiection in 
Article 45.02. 

In the event the  parties are unable to agree to an Impartial 
Chairmjln, t h e l h i s t e r  ofLabour will appointoneand the costwill beborne 
equally by the  parties. 

45.04 The decision of the Impartial Chairman shall be binding upon all 
parties and persons concerned. 

45.05 Any dispute to be r e f e r r e d  to such Impartial Chairman shall be 
reduced to writing by the party claiming to be aggrieved and a a p y  shall 
forthwithbefurnishedto thehpart ia lchairmanand totheotherparty, and 
anydecisionrenderedby theimpartial Chairman uponsuch disputeshall be 
fully complied with within twenty-four (24) hours of such decision. 

45.06 The Impartial Chairman d-dl ala0 deal with and decide upon all 
other matters which maybe &?en& to him for decision under this 
pgreanent. 

46. NO STRIKE, STOPPAGE OR LOCKOUT 

46.01 Pending the negotiations or Arbitration of any dispte under this 
Agreement., neither party, nor any member cf either cf the  prtk hereto, 
shall institute o r  enem in any interruption ofwmk, lockout, stoppage or  
s t d e  againstthe other party or  any of such other party. 

47. PICEETLIl[NE 

47.01 it IS agn?ed between the parties hereto that  the rduaal to cross a 
Union Picket Line t o  a picketed shop, cr any branch, subsidiary,affiliate or 
allied shop, or contractor or mb-contracfm, or shop manufacturing 
incidentalsoraccessories hsuch  shop,by a Member &he Union,shall not 
be amsideda violation cf this -t either on the part of the Union 
or the Members of the Union. 

This Clause shall not apply to an Employer or his shop which have 
noannedxm ' or relaticnsfLip either directly or kd.rccUyas above mentioned, 



with the  picketed shop. 

48. UNIONLABEL 

48.01 Thepartiesheretoagreethat the Employersshallcontinuetouse the 
Union Labgl ypan the same terms, conditions and practice 89 liere'tofore, 

48.02 It is agreed that the Union Label be upgraded, changed and 
discussed to establish a more comprehensive plan for the use of control and 
advertisement of our product. 

49. RECOGNITION OF ASSOCIATION 

49.01 The Union re-affirms its policy of entering into Collective Agreements 
on an  Industry-wide,baais and, in recognition ofthe fact that  the Association 
is the representative organization of manufacturers in the Industry in 
Toronto, the Union covenants with the Association that it will continue to 
pursue such policy to the utmost extent consistent with ita legal obligations 
under the provisions ofsuch 1abou.r I'elations laws as may from time t o  time 
be applicable to  it. 

49.02 In the  event that  the  Union shall enter into a Collective Agreement 
with an  employer who is not a member of the Association or a party to this 
Agreement, the  Union shall forthwith notify and submit acopy thereof to the 
Association, and i f  the tema,of such Ayeement are more favourable to the 
Employer than those set out in  thi6 kgkeernerit, the Union shall grant to the 
Association and to its members such modification of the terms of this 
Agreement as it may be necessary to place the  Ammiation and its members 
in a n  equally favourable position. 

60. LIST OF ASSOCIATE MEMBERS 

60.01 The Association shall furnish to the Union a list d i t s  members f5m 
time to time, topther with a signed copy of a document, in the form hereto 
annexed, si&d by each of such members, tvhreih they agree to carry out 
the terms and provisions of this Agreement. 

51. LIST OF U N I W  MEMBlZRfl 

61.01 The Union shall furnish to the association during the month of 
January in each yeara listofitsmembersshowidg%he m, dateofbWh 
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(if available), the year and the date on which such member is a member cf 
the Union in good standing. 

52. E.S.1, AND EDUCATION FUND 

52.01 E.S.L. classes to be established in shops where workers are 
interested. Education Fund fobe established: 

i) Each Employer in  the Association to contribute 1 cent per hour per 
memher. Payments will be made yearly. 

iij 'Educationleavebegxanid toseleded members without bsofjob 
smimity. 

iii) More advanced training and jcb promotion and jab pxt.ing be 
implemented. Wheneverpossible, ducat-ion leaveshall begranted, 
providingindividual craftsman can be replaced forduration ofsuch 
course. This applies to ii) as well. 

53. DURATION 

63.01 This agreement st-allbe effectivefram the first day ofJuly 1993 and 
shall be and shall remain and a m t i m e  in full Sonsand deet to June 30, 
1995, and  continue in thereafter from year to year unless either party 
hereto shall giveat least ninety (9O)days' noticein writingto theotherparty 
hereto of- its dcsire to terminate o r  modify the Agreement on the 30th day of 
June following such written notice. The- will meet w i t h i n f i i  (15) 
days after such notice to commence lmgstiaticns kr a new Agreemeat. 

5L. APPLICATION 

54.01 
cf Ontario. 

This Agreement &ail extend t o  andshall apply to the entire Province 

55.01 Thepartiesheretoagreetoapply bthe Departmentofbbourforthe 
Province ofOntario under the  Industrial StandardsAct 6x Amendments to 
the Schedule for the Ladies' Cloak a n d  Suit  Industry to increase the  
minimum rates ofwages and ra tedwages  for overtimeworkprovided for in 
Sections 10 and 11 of the Schedule, and to  esl&dA ' aschemed  

-26- dcakcon 



apprenticeship for this Industry and generally t o  sdllow the rates and 
classificationsset out in the Schedulefor theladies’ Cloakand Suit Industry 
for the ProvintS? of Ontario. 

66, MISCELLANEOUS 

66.01 
upon request. 

It  is agreed that a copy of the contract to be given t o  all members 

56.02 It is agreed that dl Rules and Regulations concerning: SickBmefit, 
Retirement Benefit, Severance Benefit, Eyeglasses Beneft, and Death 
Benefit, be included in the CollectiVe Agreement. 

67. STATEMENTOF EARNINGS 

67.01 Upon request the following records shall be made available by 
Employers to pi-: the quantity of e t s  worked upon, the style 
numberof each unit, the rate of pay per unit. 

57.02 AZZ other wadrers shall &ve with their pay envelopes,on or in, 
whichever system the Employer uss, the following particulars: the &&e d 
pay, name &firm, regularhoursandovertime,wages-&, the deductions 
h the wages, net amount of v. 
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