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MASTER AGREEMENT 1997 - 2000

THIS AGREEMENT entered into this 23rd day of Decem-
ber. A.D. 1997.

BETWEEN:
(Members of Forest Industrial Relations Limited)

(Hereinafter known as the “COMPANY™)
OF THE FIRST PART.

AND:
(Local Unions of)
LW.A. CANADA, C.L.C.
LOCAL NO.
(Hereinafter known as the “UNION”")
OF THE SECOND PART.
PREAMBLE:

The purpose of this Agreement is to secure for the Compa-
ny. the Union and the employees the full benefits of orderly
and lega collective bargaining. and to ensure to the utmost
extent possible the safety and physica welfare of the
employees, economy of operation, quality and quantity of
output. and protection of property. It is recognized by this
Agreement to be the duty of the Company and the Union
and the employess to co-operate fully. individualy and col-
lectively, for the advancement of said conditions.

The Company and the Union agree to abide by the terms set
out in this Agreement. The Union further agrees that it will
at all times ingtruct its members to act in accordance with
the terms contained in this Agreement. The Company
agrees. in the exercise of the functions of Management. that
the provisions of this Agreement will be carried out.

Wherever a masculine reference is used in this Agreement it
shall be deemed to include me equivalent feminine reference.



ARTICLE | - BARGAINING AGENCY

Section 1: Recognition
(a) The Company recognizes the Union as the sole collec-

tive bargaining agency of the employees of the Compa-
ny a

except confidential employees. office employees and
those employees with the althority to hire or discharge.

(b) It is agreed that when a dispute arises as to whether or
not a person is an employee within the bargaining unit
it shall be subject to grievance procedure as provided in
Article XXXV, Section 1, Step Four, and in the event of
failure to reach a satisfactory settlement it shall be dedlt
with by arbitration as set forth in Article XXX VI, Sec-
tion1.

(c) The Union agrees to issue a withdrawa card to employ-
ees transferred from the bargaining unit to a job outside
the bargaining unit providing that no dispute arises
within the meaning of Clause (b) herein.

Section 2: Seniority Application

(8 Where the Union holds a certificate of bargaining
authority covering alarge areain which the Company
has two or more distinct logging operations, and dis-

tance makes the application of seniority impractical. it
is agreed that the following principles shall apply:

(i) There shall be separate seniority for each opera-
tion.

(i) In the event of a closure or layoff of any of the
camps concerned. other than normal seasona shut-
downs, the Company shall give hiring preference
to those people laid off in accordance with the pro-
visions of Article XX, Section 1 when they are
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hiring for another operation included in the same
certification.
(b) Details of agglvivcation of the said principles shall be
worked out een the Company and the Union.
Section 3: Meetings
The Company and the Union will meet at such time and
place as may be mutually agreed upon for the purpose of
discussing wages and working conditions and adjusting any
matters within the confines of this Agreement which come
within the scope of collective bargaining between employ-
er and employee.
Section 4: Bargaining Authority
The Party of the First Part agrees that the bargaining author-
ity of the Party of the Second Part shall not be impaired dur-
ing the term of this Collective Agreement. The Party of the
First Part agrees that the only certification that they will
recognize during the term of this Agreement is that of the
Party of the Second Part. unless ordered by due process of
law to recognize some other bargaining authority.

Section 5: Access to Operation

Officia Union representatives shall obtain access to the
Company’s operations for the purpose of this Agreement by
written permission which will be granted by the Company
on request and subject to such reasonable terms and condi-
tions as may be laid down by the Company.

ARTICLE Il - EMPLOYER'S RIGHTS

Section 1: Management and Direction

The management and the operation of, and the direction and
promation of the working forces is vested exclusively in the
Management: provided, however, that this will not be used
for purposes of discrimination against employess.

Section 2: Hiring and Discipline

The Company shall have the right to select its employees
and to discipline or discharge them for proper cause.



ARTICLE Il = UNION SECURITY
Section 1: Co-operation
The Company will co-operate with the Union in obtaining
and retaining as members the employees as defined in this
Agreement, and to this end will present to new employees

and to al supervisors and foremen the policy herein
expressed.

Section 2: Union Shop

All employees who entered the employment of the Compa-
ny on or &fter the 15th day of June. 1954, and ail new
employees shall, within thirty (30) calendar days after the
execution of this Agreement, or thirty (30) caendar days
after entering employment, whichever date last occurs.
become members of the Union and maintain membership
therein throughout the term of this Agreement, as a condi-
tion of continued employment.

Section 3: Maintenance of Membership

Any employee who is a member in good standing, or is
reingtated as a member of the Union shall as a condition of
continued employment maintain such membership in good
standing throughout the term of this Agreement.

Section 4: Discharge of Non-members

Any employee who fails to maintain his membership in the
Union as prescribed herein by reason of refusal to pay dues
and assessments shall be subject to discharge after seven (7)
days written notice to the Company of the said employee's
refusal to maintain his membership.

Section 5: Union Membership

(a) No employee shall be subject to any pendties against
his application for membership or reinstatement, except
as may be provided for in the LW.A. CANADA Con-
gtitution, and in accordance with the By-Laws of the
following Local Unions: Nos. 1-71, 1-80, 1-85, 217,
1-3567. 363.



(b) Any cmployee who applies to join the Union pursuant
to the provision herein and whose application is reject-
ed by the Union, shall not be subject to discharge from

employment. y
Section 6: Check-off {
The Company shall require al new employees at the time
of hiring to execute the following assignment of wagesin
duplicate, the forms to be supplied by the Union, said forms

to be forwarded to the Union not later than fifteen (15) cal-
endar days following the date of hiring.



LW.A. CANADA
CHECK-OFF

Stating Date........... 19....

Name of 'IE'rﬁ;)'Iblyé'r”””m Name of Employee

Address

ASTSLP AP AL R R

Phone ...,
reetverrnrrssnmnniene e S0CHA T INSUrANCE
Operation Number ................
Are you a Member of LW.A. CANADA? .......ccccovivvinnns
Inwhat |. W.A. operation were you last employed?..............
Loca Union .

| HEREBY AUTHORIZE AND INSTRUCT YOU TO
DEDUCT FROM MY WAGES AND REMIT TO
LOCAL . . THE FOLLOWING IN PAY-
MENT OF THE AMOUNT SET OUT BELOW:

1.
2.
3.

Union Initiation Fees in the amount of $ ....ccoevvvreiveees
Union Back Duesintheamountof $..............oooviiiiiiits
UnionDues$...............ooenin per month, commencing

Union Assessments in the amount and at the time stat-
ed in notice received by you from the Local Union des-
ignated above.

Clock NO. ..ococvivvicicicrini



APPLICATION FOR MEMBERSHIP

| hereby Bau&st and accept membership in the LW.A.
CANADA, Locd No . ... and agree to abide by the
constitution and by-laws of the organization. In case of mis-
statement of qualifications for membership | agree to forfeit
al rights, privileges and monies paid.

S Signature of Applicant-Employee
This assignment in the case of employees dready members
of the Union shall be effective immediately, and for those
employees not previously members of the Union. it shall
become effective thirty (30) calendar days from the date of
execution.

The Loca Union shall notify the Company by letter of the
amount of back dues owed by new employees and copies of
such letter shah be furnished to the employee and the Shop
Committee.

The Company shall remit the dues deducted pursuant to
such assignment (until and unless said assignment is
revoked by the employee) to the Local Union named there-
in not less often than once each month, with a written state-
ment of names of the employees for whom the deductions
were made and the amount of each deduction.

Section 7: Social Insurance Number

The Company shah furnish the Union with the Social
Insurance Number of each employee on its payroll on the
first occasion when dues are forwarded to the Union after
the execution of this Agreement or after the employee
enters the employment of the Company, whichever date last
oceurs.

Section 8: Employer Deductions From Wages -
Employee Benefit Plans

The Parties agree that the Company shah deduct from an

employee’s wages and shal remit to the appropriate
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employee benefit plan. the employee’s contribution which
is specified in any benefit plan agreed to by the parties to
the Coast Master Agreement.

ARTICLE IV - SHOP COMMITTEE
Section 1: Definition
For the purpose of this Agreement when the term “ Shop
Committee” is used, it shal mean Shop, Camp. Mill or

Plant Committee, members of which are appointed by the
Union.

Section 2: Composition

The Shop Committee shdl consist of not less than three (3)
employees and not more than seven (7) employees with
completed probationary period of employment with the

Company who are members of the Union and, wherever
possible, they shal be selected on a departmental basis.

Section 3: Notification

The Union will. within sixty (60) days from the date of this
Agreement. notify the Company in writing of the members
of the Shop Committee. The Union or Shop Committee will
inform the Company in writing when any member change
takes place on the said Committee. No member of the Shop
Committee will be recognized by the Company unless the
above procedure is carried out.

Section 4: Exceptions

The provisions of Sections1, 2 and 3 will not apply in ref-
erence to:

(@ Article XXIII - Accident Prevention Committee. where
the members are designated according to the provisions
of the Workers Compensation Act. and

(b) Article XXX VI - Right of Reference Committee.

ARTICLE V - HOURS OF WORK

Section 1: Hours and Overtime
(a) The regular hours of work in al the forest products
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operations shall be eight (8) hours per day and forty
(40) hours per week with rate and one-half for any
hours worked over eight (8) hours per day and forty
(40) hours per week, except as provided in (b) below.
Production employees shall be paid rate and one-half
for Saturday and/or Sunday regardless of the number of
houtggI worked during the week, except as provided in
(b) below.

(b) Double straight-time rates shall be paid for the follow-

ing: 270
(1) Hours worked in excess of eleven (I 1) hours per,g/
day; -

(i) Hours worked on Sunday by employees who have
worked five (5) shifts during the preceding six (6) 57,
days, -

(iii) For purposes of (b) herein a Statutory Holiday
shall be considered a shift worked;

(iv) Item (ii) above shall not apply to employees who
work Sunday as a regularly scheduled day.

() If a Statutory Holiday occurs during the work week, the
employee shall only be required to work on Saturday
and/or Sunday for the time lost due to the Statutory
Holiday by mutua consent. For such work the employ-
ee shal be paid rate and one-half, except as provided In
Section I(b) above.

The following are exceptions to Clauses (a) and (b), namely:

(i) Firefighters;

(if) Employees on towboats as defined in the Employ-
ment Standards Act Regulations:

(iii) Watchmen employed in logging camps or sawmill
industries where operations are suspended.

Section 2: Alternate Shift Scheduling

Management, Plant or Camp Committees and Local
Unions shal have the right under the terms of the Col-
lective Agreement to agree upon and implement other
schedules, which. except for production shifts in manu-

17



facturing operations, may include Sundays. without
overtime penalty, provided the principle of the forty
(40) hour week is maintained over an averaging period.
Rate and one-half shah be paid for hours worked on
Sunday.

(b) When alternative schedules have been implemented in
accordance with (a) above, the following overtime pro-
visions will apply:

A. Rate and one-haf shdl be paid for the following:

(i) The first three (3) hours worked in a day in
excess of the normal daily hours of the estab-
lished schedule.

(i) Hours worked in excess of forty (40) hours
per week or forty (40) hours average when
there is an averaging period.

(i) All hours worked on an employee's scheduled
rest day, unless a change in rest day has been
agreed to between the employee and the Com-
pany.

(iv) All hours worked on Sunday except those
excluded in the casua section.

B. Double straight-time rates shall be paid for the fol-
lowing:

(i) All hours worked in excess of A(i) above.

(ii) All hours worked on Sunday when Sunday is
also an employee’ s scheduled rest day, if the
employee has worked forty (40) straight-time
hours in the preceding six (6) days, unless a
change in rest day has {)een agreed to between
the employee and the Company.

(c) Supplement No. 8 - Alternate Shift Scheduling, con-
tains the agreed upon genera principles and parameters
for the establishment, implementation or discontinu-
ance of dternate shift schedules,

Section 3: Casual Work
(@) The term “casua work” as used in this Agreement shall

18



gpply only to work performed on Saturday and/or Sun-
ay by either laid-off regular employees or other per-
sons hereinafter referred to as “casua employees’.

(b) Casud work on Broduction will be paid for a one and
one-half times job rate.

(¢) Casua work on maintenance, repair and preparatory
work will be paid for at straight-time job rate.

(d) (i) Weekend work performed by casual employees,
laid-off regular employees and part-time employ-
ees will be paid for a straight-time job rate except
as provided in (i) herein.

(i) A laid-off regular é)roductlon employee shall be
considered a production employee during the
weekend of the week he is laid off and will be pad
rate and one-half for any work he performs on
either Saturdgtgoor Sunday except as provided in
Section I(b)

(e) Regular laid-off employees shall not be classified as
casual employees, and shall have preference for avail-
able work over the said casual employees.

(f)y The employer agrees to keep a separate seniority list of
casua employees who have worked at least ten (10)
working days, exclusively for recall purposes and, sub-
ject to clause (e), further agrees to recall casual employ-
le_es in accordance with their seniority as set forth in this
ist.

Section 4: Cookhouse and Bunkhouse

[ Time worked by cookhouse and bunkhouse employees
shall be computed on a daily basis, provided however
that rate and one-half shall apply to hours worked in
excess of eight (8) per day and forty (40) per week.

It is agreed that combination categories can be
employed. where necessary. for the purpose of arrang-
ing weekly work schedules for regular job classifica
tions. The highest rates in effect within these
classifications will prevail for these combination
employees.

(b

-



Section 5: Saturday and Sunday Work

(a) Those employees who of necessity regularly work on
Saturday and Sunday shall take two (2) other days of
the week off to be mutually agreed between the
employee and the Company. In such event, Saturday
and Sunday shall be considered working days and over-
time rates shalt not apply on Saturday. However, these

y employees shall be paid at rate and one-half for work

=

¢ performed on Sunday, It is agreed that Gvertime rates

will apply when the regular daily or weekly work limit
has been exceeded. It is further agreed that overtime
rates will apply on the rest days of these employees if
worked unless a change in rest days has been agreed
upon between the employee and the Company.

(b) For the purpose of this Section, employees shdl be
engineers, firemen, operating millwrights, maintenance
workers, watchmen, cookhouse and bunkhouse
employees.

Section 6: Tuesday to Saturday

1t is agreed that maintenance, repair and construction
employees can be employed on a Tuesday-to-Saturday
work week for which they will be paid straight-time for Sat-
urday work. In such event. Sunday and Monday will be rec-
ognized as their rest days and any work performed on their
rest days will be paid for at rate and one-haf except as pro-
vided in Section I(b). It is further agreed that the rest day,
Monday, may be changed by mutual consent between the
employee and the Company. In such event. work performed
on Monday will be paid for a gtraight-time. If the employ-
ee works on Monday a the request of the Company the rate
of pay will be rate and one-haf. However. if the employee
requests a temporary change from his rest day on Monday,
work performed on Monday will be paid for at straight-
time.

Section 7: Completion of Afternoon Shift

(a) It is agreed between the Parties that if two (2} hours or
less are necessary after midnight Friday or after mid-
night preceding a Statutory Holiday to complete the



shift which commenced work on Friday afternoon or
the afternoon preceding the Statutory Holiday. time
worked after midnight Friday or after midnight preced-
ing a Statutory Holiday to complete the particular shift
will be paid a straight-time.

(b) Notwithstanding anything to the contrary contained in
this Agreement, it is further agreed that in dl three-shift
operations, the time established as the regular starting
time of the midnight shift following a Statutory Holi-
day shall not be changed by reason of the Statutory
Holiday.

Section 8: Three-shift Operations

(a) The Company shall have the right to operate the plant
or any part thereof on a three-shift basis and al employ
ees working under this arrangement shall receive eight
(8) hours pay upon completion of the full hours estab-
lished as their regular shift. Details of shifts shall be
varied a the Company's option.

(b) It is agreed that Clause (a) above shall only apply to
g;sose employees actudly working on a three-shift
S,

{¢) The Company shal have the right to determine the num-
ber of shifts operated in any unit or department of the
operation.

(d) Where less than three (3) shifts are worked, Clause (a)
above shall not apply.

Section 9: Swing Shift
(a) The working force on the day shift in manufacturing
plants shal alternate with the working force on the

afternoon shift on a regular basis as agreed upon by the
Company and the Shop Committee.

(b) The Parties agree to establish a Joint Committee to dis-
cuss the extension of the provisions of (a) to the log-
ging sector of the Industry.

Section 10: Rest Periods
All employees in manufacturing plants shall be entitled to

21



two (2 ten-minute rest periods during each regular shift,
provided always that the Company shall have the right to
use relief employees in implementing this provison.

Section 11: Hot Meals

2004 Where maintenance, repair or construction employees are
required to work two (2) hours or more overtime beyond
qo\o\ theirnormal shift, the Company shall provide a hot meal.
such hot meal to be consumed by the employee on Compa-

ny time before beginning the overtime work.

Section 12: No Work Guarantee

The foregoing provisions of this Article shall not be con-
strued as guaranteeing to any employee any number of
hours of work per day or per week.

ARTICLE VI - TECHNOLOGICAL CHANGE

Section 1: Joint Committee

“Zg'/&lr is agreed that a Joint Committee will be established to

) consider technological changes in progress and make rec-

ommendations to the Parties to assist them in ameliorating

the effect of such changes. The committee will meet with

the provincia and federa representatives concerned with
retraining of manpower,

Section 2: Advance Notification

332 The Company shall notify the Shop Committee and the

——" Union not less than six {(6) months in advance of intent to

! ingtitute changes in working methods or facilities which
would involve the discharge or laying off of employees.

Section 3: Retraining
Qflb‘ The Company shall co-operate with the Government of

~_—~ Biritish Columbia and participate in every way possiblein
\ training or retraining of employees so affected.

Section 4: Rate Adjustment

(& An employee who is set back to a lower paid job
99,\\ because Of mechanization, technological change or
/‘ automation will receive the rate of his regular job at the

an



time of the setback for a period of three (3) months and
for afurther period of three (3) months he will be paid
an adjusted rate which will be midway between the rate
of his regular job a the time of the setback and the rate
of his new regular job. At the end of this 6-month peri-
od the rate of his new regular job will apply. However,
such employee will have the option of terminating his
employment and acceptirg? severance pay as outlined in
Section 5 below. providing he exercises this option
within the above-referred-to 6-month period.

Following an application of (a) above, where an
employeeis set back to alower paid job because of an
application of Article XX Seniority brought on by
mechanization, technological change or automation he
will receive the rate of his regular job a the time of the
setback for a period of three (3) months and for a fur-
ther period of three (3) months he will be paid an
adjusted rate which will be midway between the rate of
his regular job a the time of the setback and the rate of
his new regular job. At the end of this 6-month period
the rate of his new regular job will apply. 3 o 33
Section 5: Severance Pay %0’ : /0 ’30
Employees discharged, laid off or displaced from their reg-
ular job because of mechanization, technologica change or
automation shall be entitled to severance pay of seven (7)
days pay for each year of service with the Company. The
amount calculated under such entitlement shall not exceed
amaximum of thirty (30) weeks pay. This Section shall not
apply to employees covered by Section 4(b) above.

Section 6: Option

Employees laid off from their regular jobs becausc of
mechanization, technological change or automation shall

have the option to terminate their employment and accept
severance pay, ether

(a) at the time of layoff, or
(b) a the point seniority retention expires.

(b

e
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ARTICLE VII - PLYWOOD JOB EVALUATION

Section 1: | mplementation

The Job Evaluation Program for the Plywood Industry. con-
ducted pursuant to a Memorandum of Agreement executed
on the 22nd day of June, 1955, shall be implemented by the
Parties hereto in accordance with the provisions of Supple-
ment No. 2 to this Agreement.

Section 2: Point Range and Increment

All f'obsin Grade One, the point range of whichisOto81.
shdl be paid the minimum rate for common labour as pro-
vided in Article X, Section I(€). The point range for subse-
quent grades shall be ten (10), i.e. Grade Two (82-91),
Grade Three (92-101), etc. The wage increment curve for
the Plywood Industry is as follows:

Effective Effective Effective
Grade June 15,1997 Juneis, 1998 Juneis, 1999
Leve Per Hour Per Hour Per Hour

1 $19.851/2 $20.25 $20.65'/
2 19.981/> 20.38!/> 20.7911
3 20.12 20.52 20.93

4 20.24 20.64/> 21.06

5 20.431/2 20.84/2 21.26

6 20.58 20.99 21.41

7 20.79 21.202 21.63

8 20.96!/2 21.38/2 21.81'2
9 21.15 21.572 22.000/2
10 21.341/2 21.77 22.2012
11 21.54/, 21.97/> 22411/
12 21.711/2 22.15 22.591/2
13 21.92 22.36 22.80'/22
14 22,152 22.60 23.05
15 22.35 22,792 23.25
16 22,581/ 23.03/2 23.491/>
17 22.81 2326/ 23.73
18 23.03Y2 23.49!/2 23.96/
19 23.27 23.731/2 2421
20 23.56 24.03 24.51
21 23.88 24.36 24.84)>
22 24.18 24.66/> 25.16
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Effective Effective Effective
Grade June 15, 1997 June 15, 1998 June 15, 1999

Level Per Hour Per Hour Per Hour
23 24.46'/2 24,952 25.45Y
24 24,76/, 25.26 25.761/2
35 25.0742 25.572 26.081/2
26 25.36 25.86Y/2 26.38

27 25.67'/2 26.19 2671

The general wage increases provided for in Article X, Sec-
tion 1 (a) have been incorporated into these rates. "
L

Section 3: Red Circle Jobs

Incumbents in job categories for which the wwe?ate is
reduced as a result of job evaluaion (hereinafter referred to
as "red circlejobs’) shall continue at the origina rate.

ARTICLE VIII - SAWMILL RATE
DETERMINATION PROGRAM

Section 1:Responsibility, Implementation,Continuity
and Administration

The 1. W.A. Coast Negotiating Committee and Forest Indus-
trial Relations Limited agree to implement and continue the
provisions of this Article of the Coast Master Agreement
and any related Supplements to the Coast Master Agree-
ment as administered by 1 W.A. CANADA and Forest
Industrial Relations Limited. The 1.W.A. Coast Negotiating
Committee and Forest Industriadd Relations Limited shal be
responsible for al aspects of the Program.

Section 2: Purpose and Method

The purpose of the Program shal be the ranking of applic-
able hourly-paid categories and placing them in groups
according to their relative value within the B.C. Coast
Sawmill Industry by using a method of agreed-upon bench-
mark categories and related job descriptions,

Where new or significantly changed jobs do not fit an exist-
ing benchmark job description, the Parties agree to group
such jobs by comparison to existing jobs where possible. in
order to keep benchmark job descriptions to @ minimum.

25



The Parties agree that the Details of Agreement as per
Appendix No. 1 of the Memorandum of Agreement dated
February | 1, 1992 in respect of Mechanization, Technolog-
ical Change or Automation will be implemented. Rate
increases, if any, will be effective June 15. 1992. No incum-
bent’ s rate shall be reduced as aresult of the implementa-
tion of this Agreement.

Section 3: Application
(a) Sawmill Rate Determination shall be carried out at the
Loca Union-Loca Management level in accordance

with the provisions of this Article and the provisions of
any related Supplements to the Coast Master Agreement.

(b) Sawmill Rate Determination shall apply to al hourly-
paid categories in the Sawmill Industry except for those
categories which have been excluded-by mutua agree-
ment between the I.W.A. Coast Negotiating Committee
and Forest Industrial Relations Limited.

(c) Sawmill Rate Determination shall not supersede exist-
ing in-plant agreements, signed on or before November
3,1976 a the Local Union-Local Management level.

Section 4: Development, Uniformity and Co-ordination

In order to ensure uniform gpplication. the Program shal be
developed and co-ordinated by the B.C. Coast Sawmill Job
Analysis Board, congisting of an equal number of represen-
tatives from the Union and the Industry as follows:

For the Union:

One (1) Officer representing L. W.A. CANADA and
three (3) Officers representing the .W.A. Coast Local
Unions assisted by one (1) Technical Advisor in the
field of Job Analysis employed by 1. W.A. CANADA.

For the Industry:

One (1) representative of Forest Industrial Relations
Limited and three (3) representatives of the B.C. Coast
Sawmill Industry, assisted by one (1) Technical Advi-
sor in the field of Job Anadysis employed by Forest
Industrial Relations Limited.
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Section 5: Procedures

(a) The Sawmill Rate Determination Program shall be
administered 'oir::t‘lai/ on a day-to-day basis by the
respective Technical Advisors, subject to the approval
by the B.C. Coast Sawmill Job Analysis Board.

(b) Any agreement reached in this manner regarding the
disposition of a category rate clearance gpplication
received from the L Union-Local Management
level shal be fina and binding on the Parties.

(c) If no agreement can be reached in this manner regard-
ing the disposition of a category rate clearance applica-
tion received from the L Union-Locad Management
level, the matter shal be referred to the Board.

If the Board is unable to reach agreement regarding the
disposition of a categg;}/ rate clearance application
received from the Loca Union-Loca Management
level, the matter shall be referred to the . W.A. Coast
Negotiating Committee and Forest Industrial Relations
Limited in accordance with Section 1 of this Article.

«

—

Section 6: Job Analysis Wage Curve 50 A
Effective Effective Effebtive
Grade  June 15,1997 Junels, 1998 Junels, 1999
Level Per Hour Per Hour Per Hour
| $19.851/> $20.25 $20.65'/2
2 20.00/2 20.40/2 20.81'/2
3 20.18'/2 20.59 21.00
4 20.34 20.74)2 21.16
5
6 20.81 21.22Y 21.65
7 21.09Y/> 21.51Y2 21.94'/>
8 21.35Y2 21.78 22214
9 21.65 22.0812 22,522
10 22.00 22.44 22.89
11 22.40'/2 22.851 23.31
12 22772 23.23 23.69'/2
13 23.15 23,612 24,081/>
14 23.54 24,01 24.49

15 23.90 24.38 24.87
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Effective Effective Effective
Grade June 15, 1997 June 15, 1998 June 15, 1999

Level Per Hour Per Hour Per Hour
16 24.27 24.75Y2 25.25
17 24.66!/2 25.16 25.66'/2
18 25.05Y> 25.55') 26.06!/2
19 25.40 2591 26.43
20 25.89 26.41 26.94
21 26.35 26.871/2 27412
22 26.82 27.35'2 27.90
23 27.29 27.831/2 28.39

The general wage increases provided for in Article X, Sec-
tion 1 (a) have been incorporated into these rates.

Section 7: Incumbent’s Rate

No incumbent’s rate shall be reduced as a result of the imple-
mentation and/or continued application of the Program.

The Parties further agree that details of the Sawmill Rate
Determination Program may be subject to amendment at
the written request of either Party at the end of each three
(3) month period from the date of this Agreement.

ARTICLE IX - SHAKE AND SHINGLE RATE
DETERMINATION PROGRAM

Section 1: Responsibility, Implementation, Continuity
and Administration

The LW.A. Coast Negotiating Committee and Forest Indus-
triadl Relations Limited agree to implement and continue the
provisions of this Article of the Coast Master Agreement.
The . W.A. Coast Negotiating Committee and Forest Indus-
tridl Relations Limited shall be responsible for al aspects of
the Program.

Section 2: Purpose and Method

The purpose of the Program shall be the ranking of applic-
able, hourly-paid categories and placing them in groups
according to their relative value within the B.C. Coast
Shake and Shingle Industry by using a method of agreed-
upon benchmark categories and related job descriptions.



Section 3: Application

(8) Shake and Shingle Rate Determination shail be carried
out a the Loca Union-Loca Management level in
accordance with the provisions of this Article.

(b) Shake and Shingle Rate Determination shall apply to
all hourly-paid categories in the B.C. Coast Shake and
Shingle Industry, except for those categories which
have been excluded by mutual agreement between the
L.W.A. Coast Negotiating Committee and Forest Indus-
trid Relations Limited.

Section 4: Development, Uniformity and Co-ordination

In order to ensure uniform application. the Program shall be
developed and co-ordinated by the B.C. Coast Shake and
Shingle Rate Determination Board, consisting of an equal
number of regular representatives from the Union and from
the Industry as follows:

For the Union:

One (1) Officer representing .W.A. CANADA and
three (3) Officers representing the L W.A. Coast Local
Unions assisted by one (1) Technical Advisor in the
field of Job Anaysis employed by 1. W.A. CANADA.

For the Industry:
Five (5) members representing the Industry.

Section 5: Procedures

(8) The Shake and Shingle Rate Determination Program
shall be administered jointly on a day-to-day basis by
the respective Technical Advisors, subject to the
approva of the B.C. Coast Shake and Shingle Rate
Determination Board.

(b) Any agreement reached in this manner regarding the
disposition of a category rate clearance application
received from the Local Union-Local Management
level shdl be find and binding on the Parties.

(¢ If no agreement can be reached in this manner regard-
ing the disposition of a category rate clearance applica-
tion received from the Local Union--Loca Management
level, the matter shall be referred to the Board.



(d) If the Board is unable to reach agreement regarding the
disposition of a category rate clearance application
received from the Local Union-Local Management
level, the matter shall be referred to the 1. W.A. Coast
Negotiating Committee and Forest Industriadd Relations
Limited in accordance with Section 1 of this Article.
Unresolved rate determination gpplications will be
automatically forwarded to the LW.A. Coast Negotiat-
ing Committee and Forest Industrial Relations Limited
after aperiod of six {(6) months has elapsed from date
of submission.

Section 6: Shake and Shingle Rate Determination

Wage Curve
Effective Effective Effective
Grade Junels, 1997 Junels, 1998  June 15, 1999
Leve Per Hour Per Hour Per Hour
1 $19.852 $20.25 $20.651/2
2 20.00Y/2 20.401/2 20.812
3 20.182 20.59 21.00
5 20.34 20.74/2 21.16
6 20.52 20.93 21.35
21222 21.65
7 21.09Y/2 21512 21.941)2
8 21.352 21.78 22212
9 21.65 22.081/2 22.521)2
10 22.00 22.44 22.89
11 22.401/2 22.851/2 23.31
12 22,772 23.23 23.691/>
13 23.15 23.61'/2 24.08/2
14 23.54 24.01 24.49
15 23.90 24.38 24.87
16 2427 24.75/2 25.25
17 24.66!/2 25.16 25.66!/2
18 25.05Y/2 25552 26.06!/2
19 25.40 25.91 26.43
20 25.89 26.41 26.94
21 26.35 26.87'/2 27412
22 26.82 27.352 27.90

23 27.29 27.831)2 28.39



The general wage increases provided for in Article X, Sec-
tion t{a) have been incorporated into these rates.

Section 7: New Jobs Created

(a) Where Loca Management has exercised its right to
Create a new job, a temporary rate shall be set by Local
Management. The permanent rate for the said-job as
determined by the B.C. Coast Shake and Shingle Rate
Determination Board shall be effective as of the date
the job was ingtalled.

(b) If the permanent rate for the new job is lower than the
temporary rate, the incumbent(s) shall be allowed to
continue at the temporary rate in accordance with Sec-
tion 9 of this Article.

Section 8: Re-grouping of Existing Jobs

(8) Where an existing job has been moved to a higher
group as a result of rate determination, the wage rate
shall be effective on the date that Local Management
and/or the Local Union have applied to the B.C. Coast
Shake and Shingle Rate Determination Board for rate
determination.

(b) When an existing job has moved to alower group asa
result of rate determination, the incumbent(s) rate will
be “ rled-ci rcled” in accordance with Section 9 of this
Article.

Section 9: Incumbent’s Rate
No incumbent’s rate shall be reduced as a result of the imple-
mentation and/or continued application of the Program.

ARTICLE X -WAGES &5 A

Section 1: Rates !

(a) The Parties hereby agree that wages of al hourly rated
employees covered by the Agreement shall be
increased by one percent (1%) per hour effective June
15,1997 afurther two percent (2%) effective June 15,
1998. and by an additional two percent (2%) effective
June 15, 1999,
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The rates resulting from the application of the conver-
sion percentages herein will be rounded as follows:

0t0.249 - down to the nearest cent
.250 t0.749 - to the nearest one-half cent
.750 t0.999 - up to the nearest cent

(b) Employees who are paid on a piecework basis shall
receive the increases either applied to the hour or con-
verted to piece rate on amill-by-mill basis.

(c) Certified Tradesmen shall be grouped as follows:
(i) Certified Logging Tradesmen

Effective Effective  Effective
June 15/97 June 15/98 June 15/99
Per Hour Per Hour Per Hour

Group 1 ]

Heavy Duty Mechanic $25.96'2 $26.48/2 $27.01 2
Group Il

Machinist $25.77  $26.28'2 $26.81

Blacksmith 2577 26.2812  26.81
Welder DPW #1, #2, #3 2577 26.28'2  26.81
Pipefitter/Steamfitter 2577 26.2812 2681
Congtruction  Millwright

/Carpenter 2577 26.282  26.81
Auto Mechanic . 2577 26,2812 26.81
Electrician 2577 26282 26.81
Body Shop Repairman 25.77 26.28Y2  26.81
Car Repair Journeyman 25.77 26.282  26.81

Group 111

Bridgeman $25.56 $26.07  $26.59
Painter 25.56 26.07 26.59
Power Saw Mechanic 25.56 26.07 26.59
T i r e VulcanizeR5.56 26.07 26.59
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(i) Certified Manufacturing Tradesmen

Effective Effective Effective
June 15/97 June 15/98 June 15/99
Per Hour Per Hour Per Hour

Group |
Electrician . $25.86 $26.3712  $26.90'/2
Heavy Duty Mechanic 25.86 26.3742  26.90!2
Instrument Mechanic 25.86 26372 26.902

Machinist . . 2586 2637\ 26.90')
Millwright . 2586 26372 26.90'2
Pipefitter/Steamfitter 25.86 26372 26.90'2
Congtruction  Millwright
/Carpenter . . 25.86 26,372 26.90'/2
* Welder

(FIR 101, 102, etc.) . 25.86 26372 26.90'/2015

* Welders in this group must be qudified as required under———=
the Standard Forest Industry welding specifications and /
either have completed the three (3) year Apprenticeship
Program or have worked in the trade for six thousand
(6,000) hours as a Welder. Welders who do not meet these
qualifications shall be in Group 1.

Effective Effective Effective
June 15/97 June 15/98 June 15199
Per Hour Per Hour Per Hour

Group I
Auto Mechanic $25.66Y/2 $26.18  $26.70'/2
Planer Mechanic 256612 26.18 26.70'/2

Blacksmith . 25.66!/2 26.18 26.702
Boilerma k e r 25.6612  26.18 26.70'/2
Shipwright 256612 2618 26.701/2

Welder DBW #1 or #2 . 256612  26.18 26.701/2

Maintenance Mechanic 25.66'2  26.18 26.70'/2
Group 1

Painter . . . . . . . $2547'/ $25.98/2 $26.50'2

Head Filer-Grinderman 25.47'/2 25982  26.50!/2
A Joint Committee will be established to review and
update the November 28,1967 Apprenticeship Agree-
ment, in accordance with Appendix No. 6 of the August
1, 1997 Memorandum of Agreement.
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The Parties agree to be bound by the Memorandum of
Agreement titled “Selection of Apprentice Procedure”,
dated December 16, 1981 between Forest Industria
Relations Limited and 1.W.A. CANADA, Locas!-71,
1-80, 1-85, 217, 1-3567 and 363.

(d) The category Uncertified Planer Mechanic shal be
$25.16-1/2 per hour effective June 15, 1997, $25.68 per
hour effective June 15, 1998; and $26.20-1/2 per hour
effective June 15, 1999. A Planer Mechanic with a
Millwright Tradesman’'s Quadlification Certificate shall
be paid at the rate of $25.66- 1/2 per hour effective June
15,1997; $26.18 per hour effective June 15, 1998; and
$26.70-1/2 per hour effective June 15.1999. The gen-
eral wage increases for dl employees provided for in
Section 1 (a) of this Article have been incorporated into
these rates.

The Joint Union-Management Planerman Committee
will meet a the conclusion of negotiations for the pur-
) pose of establishing guidelines for a Planerman’s Train-

'y ¢ ing Pr . It is recognized that traning programs
-~ m-required in all operations. The establish-
ment of a program in an operation shal be determined
by the needs of that operation.

In developing these guidelines it is recognized that:
(i) Guidelines should be adaptable to loca conditions;

(i) Automatic time-weighted progression to #1 Plan-
erman cannot be gpplied in al circumstances:

(iii) Where a#2 Planerman has become fully qualified
as a #1 Planerman, an intermediate rate will be
established;

(iv) Present incumbents now receiving #1 Planerman’s
rate while performing #2 Planerman’s duties shall
continue to do so.

(e) The minimum rate for common labour shall be $19.85-
1/2 per hour effective June 15, 1997; $20.25 per hour
effective June 15.1998: and $20.65-1/2 per hour effec-
tive June15, 1999, except for those categories listed in
the Wage Supplement attached hereto.

34



Section 2: Falling and Bucking

(a) The daily rate for fallers and buckers will be $287.28
per day effective June15,1997; $293.04 per day effec-
tive June 15,1998; and $298.92 per day effective June
15,1999, for the regular hours of work.

(b) The hourly rate for fallers and buckers will be $35.91
per hour effective June15,1997: $36.63 per hour effec-
tive June 15, 1998; and $37.36-1/2 per hour effective
June15,1999, for al hourly compensation provisions,

(c) The general wage increases for al employees provided
for in Section 1(8) of this Article have been incorporat-
ed into the rates described in (8) and (b) above.

(d) The Company will arrange for the supply and mainte-
nance of al necessary tools for falling and bucking.

(e) It is agreed that fallers and buckers will be expected to
fall and buck timber for six and one-half (6-1/2) hours
each regular working day.

(f) The Company agrees that it will not issue or continue
any faling and bucking contracts after June 15,1972
where the falling and bucking contractor employs a
piecework falling and bucking system.

Section 3: Shingle Rates

There shall be minimum guaranteed daily earnings for al
shingle sawyers. shingle packers, grooving machine opera-
tors. grooving machine packers, shake resawyers, shake
packers. barn shake operators, barn shake packers and
cubermen, based on hours actually worked, as follows:

Effective Effective Effective

June 15/97 June 15/98 June 15/99

Per Hour Per Hour Per Hour

Sawyers $24.07'2  $24.55%2 $25.04)2

P ac k e r s 2132 21.75 22,182
Grooving Machine

(0] perators 2132 21.75 22182
Grooving Machine

P ac k e r s 21321n 21.75 221842

S h a k e Resawyers24.07'2 245512 2504

Shake Packers 213212 2175 22.181%2



Effective Effective Effective
June 15/97 June 15/98 June 15/99
Per Hour Per Hour Per Hour
Barn Shake Operators $23.89  $24.37  $24.85')2
Barn Shake Packers . 213212 21.75 22,182
Cubermen 21324 2175 22182

Section 4: Stand-by Time

Shingle ers, shake resawyers, grooving machine oper-
ators, shingle packers, shake packers, grooving machine
packers, barn shake operators, barn shake packers and
cubermen. shall be paid for stand-by time at the following
rates, where such time accumulates to a total of one-half
(1/2) hour or more in any one day:

Effective Effective Effective

June 15/97 June 15/98 June 15/99

Per Hour Per Hour Per Hour

Sawyers . $24.07'2  $24.55Y2 $25.04'/2

P a c k e r s 21322 2175 22.18'12
Grooving Machine

Operators 2132/ 2175 22.18V/2
Grooving Machine

P acker s 21322 2175 22,1812

S h a k e Resawyers24.0712 245512 25.041h

Shake Packers 213212 2175 22.1812

Barn Shake Operators 23.89 2437 24.85'%2

Barn Shake Packers 213212 21.75 22,181/

Cubermen . . 21322 2175 22.1812

Section 5: Engineers and Firemen

Engineers and firemen actuall?/ working in ajob requiting
the ticket herein specified. shall be paid in accordance with
the following rates:

Effective Effective Effective

June 15/97 June 15/98 June 15/99

] Per Hour Per Hour Per Hour

2nd Class Engineer $27.07Y: $27.61'/2 $28.16!%2

3rd Class Engineer 25.86 26372 26,902

4th Class Engineer 244812 24972 25471
Fireman

(4th Class Ticket) 22812 2327 23,731

F i r e man 209 21.36 21,7812



Section 6: Sawmill Filing Room Categories

Certified Filing Room Categories shall recelve the rates set
out below:

Effective Effective Effective

June 157 June 1598 June 15799

Per Hour Per Hour Per Hour

Benchman $26.6 | $27.14 $27.68/2

Circular Saw Filer 25.86 26372 26.901/2

Saw Fitter 25470 25987 2650

Section 7: Filer-Grindermen

(a) The following categories shall receive the rates set out
below:
Effective Effective Effective
June 15797 June 15/98 June 15/99
Per Hour Per Hour Per Hour
Head Filer and Grinderman:
CFP Panel & Fibre $24.76  $25.252 $25.76
Filer-Grinderman:
CFP Panel & Fibre 23.45%: 23922 2440\
(b) Definitions:
|.  Head Filer and Grinderman:
Has supervisory responshilities.
2. Filer-Grinderman:

Responsible for a considerable amount and vari-
ety of filing and grinding duties but without
supervisory duties.
(c) No incumbents will have their rates reduced as a result
of this Agreement.

(d) Head Filer and Grindermen will be entitled to write the
Fitter T.Q. Examination. On passing the exam they
shall be entitled to the certified Fitter rate shown in
Section 6 above

Section 8: Head Oiler and Oiler

The categories Head Oiler and Oiler in manufacturing
plants shdl receive the following rates:



Effective Effective Effective

June 15/97 June 15/98 June 15/9%

Per Hour Per Hour Per Hour
Head Oiler 1 $22.721/2  $23.18 $23.641/2
Head Oiler 2 . 2179v: 2223 22.671/2
O i | e r 1 224002 2285/ 2331
O i | e r 2 2153 21.96 22.40

The job descriptions for these four categories are as set
forth in Appendix No. 1 of the August 1.1997 Memoran-
dum of Agreement.

Section 9: Graders and Tallymen

(8) Graders and grader-tallymen with grading certificates
shall receive apremium of twenty-five cents (25¢) per
hour.

(b) Grading tickets shall be permanent and valid certifi-
cates.

(c) All graders holding grading tickets shall attend upgrad-
ing classes as required.

_ (d) Graders who are required to attend upgrading classes

25 b (rule changes) shall receive their regular straight-time

job rate for time spent in attending said classes.

(e) Other employees as defined in the Letter of Under-
standing of January 22.1971, who possess valid grad-
ing certificates. shall aso receive the premium of
twenty-five cents (25¢) per hour.

Section 10: Tools
(a) Insurance:

(i) The Company shdl. upon the signing of this
Agreement, at its expense, insure for damage or
loss caused by fire or flood. the tools of its
employees which are required to be used in the
performance of their work.

(i) The Company shall. upon the signing of this
Agreement, at its expense, insure the tools of its

employees which are required to be used in the
performance of their work. for loss by theft where
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tools are stored in a des% nated place of safety
within the control of the Company and there is
forcible bresking and entering. The insurance cov-
erage provided shall be subject to a deductible of
fllfty dollars ($50.00) in respect of each employee's
clam.

(b) Damaged or Broken:

The Company will repair or replace tools damaged or
broken in the performance of regular duties.

(¢) Metric Tools:

The Company will make available tradesmen’s tools
required upon the introduction of the metric system.

Section 11: Rate Revision

The wage scale attached hereto. Supplement No. 1. is
approved by both Parties and may, subject to the mutual
consent of both Parties, be revised once annually. Ly iy

Section 12: Shift Differential 70003

The first shift. which may vary i individual operations. is
the recognized day shift. Hours worked outside the recog-
nged day shift will bfe Legarded as the second ?]nd third
ifts. Premium rate of thirt onecents(3l¢%%u our will
be paid for second and thlré/ shifts. A day snift employee
working 1n excessol eight (8) hours will be paid the appro-
priate overtime rate without the differential. Persons
employed other than on regular shifts shal be paid the thir-
tK -one cent (3 1¢) premlum rate for al hours worked outside
the recognized day shift.

Section 13: Jobs and Equipment

The following provisions shal apply to new or significant-

ly revised jobs and/or equipment:

(@ Advance notice of change to Local Union.

(b) (i) New jobs shal be posted in accordance with Arti-
cle XX, Section 4(a).

(if) Significantly revised jobs shall be posted if

requested by the plant committee.
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(¢) An employee shall receive the rate of his previoudy
held job until such time as a new rate is negotiated.

(d) (1) The applicant shall have the right to revert to his
original job within thirty (30) working days pro-
viding hisold job till exists.

(i) Management shall have the right to postpone the
reverson to permit the training of a replacement.

(e) When a permanent rate is agreed upon the employee
shall receive the difference een that rate and his
interim rate from the date he started the new or revised
job.

€3] Rlate negotiations to be guided by the following princi-
ples:

(i) Job analysis to be based on al factors including
skill, knowledge, responsibility and job conditions.

(ii) Faling satisfaction at the Loca level the Union
would have the right of referral to a National
authority.

Section 14: Standard Logging Wage Scale

Effective Effective Effective
Junels®7  June 1598  JunelsM9
Per Hour PerHour  Per Hour
GROUP 1. . $20.10 $20.50 $20.91
CamWatchman/Gateman
Labourer
Waiter. Waitress
Dishwasher
Bullcook/Bedmaker
GROW 2 - . 202612 2067 21.0812
Powder Packer
Head Waiter
Lunchman
Kitchen Mechanic
Roadman

GROUP3-................. 2044, 2085, 2127
Tree Planter
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Effective Effective Effective
Junel5/97  June 1598 June 15199
Per Hour Per Hour  Per Hour

GROUP 4 - 32061 3210242  $21.44Y;
Drillers Assistant
Pitman/Padman
Cat Swamper
Truck Greaser & Clean-up
Tire Changeman
Crew Bus Driver
Log Dump Helper
Bundler Helper (Dryland Sort)
Chokerman

GROUP 5 - 20.81 2122, 2165
Second Loader
Chaser
Tension Skidder & Slack-line Chokerman
Head Bundler {Dryland Sort)
Feeder Boat Deckhand
Boomman
Forestry Crewman |
Engineering Crewman |
Heli-log Chokerman (see Note 1 below)

GROUP 6 - 2097 2139 21.82%
Boring Machine Operator
Towboat Deckhand
General Service Truck Driver (Hoist Fuel Tank)
Chokerman/Electronic Chokers
Long Line Yarding Chokerman - Drop Line System
Tension Skidder & Slack-line Chaser
Heli-log Chaser (see Note | below)

GROUP 7. 2128 217002 2214
* Full Time First Aid Attendant “C" t 55 cents/hour
Full Time First Aid Attendant Level 2
Fire Warden
Swifter Winch Operatol
Crib Culvert Maker
Utility Man - Grapple Yarding
Long Line Yarding Chaser - Drop Line System
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Effective Effective Effective
June 1897 June 15/98 June 15/99
Per Hour Per Hour  Per Hour
Forestry Crewman 11
Engineering Crewman ||

Powderman
Baker t Board
Second Cook t Board
GROUP 8§ - $21.55' 2198, 22421

* Full Time First Aid Attendant “B” + 45 cents/hour

*

Cat Arch Operator

Cat Hooker

Rubber Tired Skidder Operator

Rubber Tired Skidder Hooker

Landingman

Second Loader (Setting Access &
Widening Right of Way)

Long Line Yarding Chaser R.W. -
Radio-controlled Motorized Carriage

Rig Up Operator

Log Dump Operator

Second Boomman

Boom Boat Operator

Bundling Machine Operator (water)

Feeder Boat Operator

Bulldozer Operator {Ballast/Fill)

Shovel Operator. Ballast

Back Hoe Operator

Gravel Truck Driver

Small Mobile Drill Operator

Pile Driver Operator

Pile Driverman

Trucker Driver - Explosives

Heli-log Strip Runner (see Note | below)

Incumbents as of June 15, 1994 in these positions
will be Red Circled, as long as they remain in these
positions.
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Effective Effective Effective
June 1597  Jume 15/98 June 1599
Per Hour PerHour  Per Hour

GROUPY-............... $21.95,  $22.39'2  $22.84
Full Time First Aid Attendant “A” t 33 cents/hour
Full Time First Aid Attendant Level 3
Grader Operator
Front End Loader Operator
Gradall Operator
Bulldozer Operator - Utility
Rigging Slinger - R.W.

Rubber Tired Skidder Operator - Grapple
Second Loader (Tongs). Self Loading Truck
Forestry Crewman 111

Engineering Crewman |l

Head Cook {small crew) t Board

Dryland Sort Utility Man

Heli-log Head Chaser (See Note | below)
Heli-log Feeder Boat (See Note | below)

GROUP 10- . . . . . 2238/ 22831 2329
* Full Time First Aid Attendant “AA” t 25 cents/hour
Tension Skidder Back End Rigger
Slack Line Rigging Slinger - R.W.
Slack Line Second Rigger
Licensed Scaler Boom
Head Boomman
Log Grader
Licensed Scaler/Grader (cubic)
Rubber ‘Bred Skidder Operator - Live
Boom with Grapple
Rigging Slinger R.W./Electronic Chokers
Steel Spar Operator
Head Cook (medium & large crew) t Board
Highway Log Truck Driver
Self Load Trailer Truck Rate t .20

- Preload - Truck Rate t .20
Tri-Axle Trailer  Truck Rate t .20
Pup Trailer Truck Rate t .40

-Self Load Logs ~ Truck Rate t 40
Heli-log Road Runner (See Note | below)

43



*|ncumbents as of June 15, 1994 in these positions
will be Red Circled, as long as they remain in these
positions.

Effective Effective Effective
June 1597 June 15198 June 15/99
Per Hour Per Hour Per Hour

GROUP 1 - L 2299 82345 823922
Front End Log Loader
Grapple Operator (loading, one side)
Bulldozer Operator - Grade
Grade Shovel Operator
Long Line Yarding Second Rigger - Drop Line System
Long Line Yarding Rigging Slinger -
R.W. - Drop Line Svstem
Steel Spar Slack Line Operator
Steel Spar Hooker - R.W.
Tension Skidder Hooker - R.W.
Tension Skidder Qperator
Forestry Crewman [V
Engineering Crewman IV
Track Dispatcher
Lug Truck! Driver - Off Highway
- Self Load Trailer . Truck Rate t .20

- Preload - Truck Rate t .20
Tri-Axle Trailer  Truck Rate t .20
- Pop Trailer - Truck Rate t 40
Self Load Logs - Truck Rate t .40
Forwarder

Rock Driller - Tractor, Tank or Air Track
Heli-log Second Hooktender (See Note | below)

G R 0 U P 123.64')2 24.12 24.60
Forestry Crewman V
Long Line Yarding Machine Operator -
Drop Line System
Long Line Yarding Rigging Slinger -
R.W. - Radio-controlled Motorized Carriage
Mobile Grapple Yarder Hooker/
Mobile Back Spar Tender - R.W.
Licensed Scaler/Grader (fbm & cubic)
Excavator - “Building Grade”
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Effective Effective Effective
June 1587 June 15/98 June 15/99
Per Hour Per Hour ~ Per Hour

GROUP 13 . . $M42R8 $24.76'2  $25.26
Steel Spar Hook & Rig (Conventional)
or Grapple Yarding - R.W.
Mobile Grapple Yarder Operator
Grapple Yarder Operator
Grapple Operator (Setting Access, Right of Way,
Windrow, Widening Right of Way)
Grapple Operator (loading out of water)
Grapple Operator (2 or more sides)
Landing Bucker
Dryland Son - Log Stacker
Dryland Sort - Front End Log Loader
Dryland Sort - Grapple Operator,
Mobile or Stationary Bunks
Dryland Sort - Bucker

Processor
Heli-log Hooker (See Note I below)
GROUP 14 - . 2494 2544 25.95

Tension Skidder Hook & Rig - R.W.
Slack Line Hook & Rig - R.W.
Mobile Grapple Operator/Boom Mounted
Triple Extension
Heli-log Bull Hooker (See Note | below)
G R O U P 15 25.61 26.12 26.64
Long Line Yarding Hook & Rig - R.W.
Drop Line System
Notel: The wage groups for these Heli-log categories
include the applicable Radio or Radio Whistle
premium where required.

NOTE: Operationd categories will be listed on individ-
ual wage scales.
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MISCELLANEOUS
Falling & Bucking -

Hour $3591 $3663 53736
Falling & Bucking -
Day . 28128 293.04 298.92

First Aid Ticket
Level 2 Certificate Ticket - Occupational Rate t 50¢ /hr
Level 3 Certificate Ticket - Occupational Rate t 85¢ /hr
Head Cook (with Certificate) - Occupational Rate + 50¢ /hr
Drillers and Powdermen (with valid ticket) - Occupational Rate t 20¢ fhr
Radio Whistle - Occupational Rate t 15-1/2¢ /hr
(other than designated rigging categories)

Low Bed

- Occupational Rate t 40¢ /hr

Chargehands - Occupational Rate t 22¢ /hr

The general wage increases provided for in Section | (a) of
this Article have been incorporated into these rates.

Logging Wage Rate Revisions

The following provisions shall apply to new or significant-
Iy revised jobs and/or equipment.

)y (i)
(ii)

(iii)

(iv)

)

(vi)

Advance notice of change to the Local Union.

A prescribed application form is to be submitted to
the company and Local Union, with copies to For-
est Industrial Relations and L.W.A. Nationd.

The Company and the Loca Union shall meet and
agree on an interim rate for the changed or new
category.

Failing agreement within 50 calendar days of the
date of the application. the request will be referred
to the Logging Sub-Committie. The composition
of this Committee to be agreed to by the Joint
Negotiating Committee.

Local management and the Loca Union will be
responsible to forward the application and the
required changes on the prescribed job description
to the Logging Sub-Committee.

Rate negotiations by the Sub-Committee to estab-
lish anew rate will be guided by factorsincluding
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skill, knowledge, responsibility and job condi-
tions. The Sub-Committee will, by touring or
whatever is necessary. establish a new rate within
60 calendar days of receiving the rgueﬂ. Failing
agreement, the matter will be referred to the Joint
Negotiating Committee.

(vii) Where find agreement is reached, the parties are
required to submit the final rates to 1. W.A. Canada
and Forest Industrid Relations Ltd., Joint Logging
Sub-Committee for completion of appropriate Let-
ters of Understanding and updating of wage sup-
plements.

(b) (i) New jobs shdl be posted in accordance with Arti-
cle XX. Section 4(a).
(ii) Significantly revised jobs shall be posted if
requested by the camp committee.

{c) An employee shall receive the interim rate until such
time as a new rate is negotiated.

(d) When anew permanent rate is agreed upon. the appli-
cant shall have the right to revert to his origina job
within thirty (30) working days providing his old job
dtill exists.

(e) When a new permanent rate is agreed upon, al employ-
ees shall receive the difference between that rate and
the interim rate from the date the gpplication is submit-
ted per (d) (ii) or a date deemed appropriate by the Joint
Logging Sub-Committee.

Logging Wage Rates
A Joint Sub-Committee will investigate and recommend a
new wage rate determination system, which may include

benchmarks, during the term of the 1997 - 2000 Master
Agreement.
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Section 15; Cooks

Cooks with Tradesmen Qualification Certificates will
receive fifty cents (50¢) per hour from the date they obtain
the certificates.

Section 16: First Aid Attendant Training

The Company will pay the cost of training and retraining
for Industrial First Aid Certificates including lost time
wages to designated duty First Aid Attendants.

Section 17: First Aid Ticket Premiums - Designated
Duty First Aid Attendants

Upon attaining certificates as required by the Workers
Compensation Board, the following premiums will be paid:

a) Occupational Rate + Premium:

Leve 2 - Fifty cents per hour (50¢/hr.)
Level 3- Eighty-five cents per hour (85¢/hr.)
b) Full-time First Aid Attendants:
(i) Incumbents as of June S, 1994:
Effective Effective Effective
June 15, June 15, June 15,
1997 1998 1999
Per Hour Per Hour Per Hour
“AA” $22.3812 $22.8314 $23.29  +25 cents/hr. | For
“A™ 21951 223912 22.841/2 + 35 cents/hr. | Level
“B”  21.55!f2 21.98!72 224212 + 45 centsthr.} 3
“C" 2128 21.70Y2 22.14 + 55 cemsthr.} Certificate

Incumbents in these positions as of June 15,1994
will be Red Circled, as long as they remain in these
positions.

(i) Effective as of the date of signing of ‘the 1994 -
1997 Agreement, full-time Fist Aid Attendants
will be paid as follows:

Effective  Effective Effective
June 15/97 June 15/98 June 15/99
Per Hour  Per Hour Per Hour

Level 2 Group 7 (Logging) $21.28  $21.70Y/2 $22.14
Level 3- Group 9 (Logging) $21.95Y/2$22.391/2 $22.841/2
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Section 18: Rates

The general wage increase provided for in Section 1 (a) has
been incorporated into all rates under this Article.

ARTICLE XI - PAY DAYS

The Company shall provide for pay days every second
week and each employee shall be furnished with an item-
ized gtatement of earnings and monthly deductions.

ARTICLE XII - STATUTORY HOLIDAYS
AND FLOATING HOLIDAY

Section 1: Logging Camps

(& All employees in logging camps who work on New
Year's Day, Good Friday, Easter Monday, Victoria Day,
Dominion Day, British Columbia Day, Labour Day,
Thanksgiving bay, Remembrance Day and Christmas
Day will be paid rate and one-half for dl hours so
worked except as provided for in Article V - Hours of 5.3

Work, Section I(b) or Section 2{b)B. o

(b) An hourly rated or piecework employee in a loggin
camp Wh%) qualifiespfor any of thep hgll idays na%ge% ig
Section 1(a) herein, in accordance with the conditions
set out in Section 3, shdl be paid for the said holiday at
his regular job rate of pay for his regular work schedule.

Section 2: Manufacturing Plants $ e pn £ 100

(a) All employees in manufacturing plants who work on
New Year's Day, the designated Easter Holiday, Victo-
ria Day, Dominion Day. British Columbia Day, Labour
Day, Thanksgiving D?/{ Remembrance Day, Chrismas
Day and Boxing Day shdl be paid rate and one-half for
all hours so worked except as provided for in Article V
Hours of Work, Section I(b) or Section 2(b)B.

(b) At the ontion of the Company, but wherever nossible by
mutual agreement with' the Shop Committee, either
Good Friday or Easter Monday shall become the desig-
nated Easter Holiday, and the-Company shall notify its
employees of the designation at least one (I ) week prior

* to the said holiday.
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(c) An hourly rated or piecework employee in a manufac-
turing plant who qudifies for any of the holidays
named in Section 2(a) herein, in accordance with the
conditions set out in Section 3, shal be paid for the sad
holiday at his regular job rate of pay for his regular
work schedule.

Section 3: Qualifying Conditions

(@ An employee, to qudify for Statutory Holiday pay,
must comply with each one of the following three con-
ditions:

(iy Have been on the payrall thirty (30) calendar days
immediately preceding the holiday.

(i) Have worked his last scheduled work day before,
and his first scheduled work day after the holiday,
unless his absence is due to illness. compensable
occupational injury, or is otherwise authorized by
the employer.

(iii) Notwithstanding (ii) above, the employee must
have worked one (1) day before and one (1) day
after the holiday, both of which must fall withina
period of ninety (90) calendar days.

(b) In case of injury or illness in (ii) above the employer
shall have the right to request a medical certificate.

(¢) Employees while on leave of absence under Article
XX1, Section 7(a) or any employees while members of
a Negotiating Committee under Section 7(b) thereof
shall not qualify for paid Statutory Holidays.

Section 4: Sunday Holidays

In the event that one of the within-named Statutory Holidays
falls on Sunday, it shall be observed the following Monday.
Section 5: Saturday Holidays

In the event that one of the within-named Statutory Holi-
days falls on Saturday, it shall be observed on the preceding
Friday or the succeeding Monday, or partly on one day or
the other, as agreed upon between the Company and the
Shop Committee.
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Section 6: Weekly Work Schedule

Hours paid as Statutory Holiday pay shal not be included
in the weekly work schedule. 50 oo

Section 7: Pieceworkers ]
The Parties agree that the holiday rate of piecework
employees shdl be established by computing their daily

average earnings for days actually worked during their last
pay period preceding the holiday.

Section 8: Holiday Shift

An employee working on a paid holiday shal be paid in
addition to his holiday pay rate and one-half for any hours
worked on a shift designated as the “holiday shift”.

Section 9: Casual Employees

It is agreed that casua and probationary employees shall
not quaify for Statutory Holiday pay.

Section 10: Arrangement for Change

In the event of a Statutory Holiday falling on a Tuesday,
Wednesday or Thursday. and where the Company and Shop
Committee mutually agree, the said holiday may be
observed the preceding Monday or following Friday
respectively.

Notwithstanding the above, in Iogging, a Statutory Holiday
may be observed on another mutualy agreed upon day in a
week other than the week in which it occurs.

An employee who qualifies for such Statutory Holiday on
the day it occurs, and works on that day, will be paid for the
Statutory Holiday at straight-time rates.

Section 11: Personal Floating Holiday

This Personal Floating Holiday isin lieu of the proposed
Heritage Day but this Section shal come into operation on
its effective date even if Heritage Day has or has not been
proclaimed. ‘

(a) Personal Floating Holiday =

Regular full-time employees will be granted one (1)



Personal Floating Holiday during each contract year of
the Master Agreement, to be arranged a a time suitable
to the employee and the Company, so that there will be
no loss of production.
(b) Qualifying Conditions

When the Personal Floating Holiday is taken, an
employee shal be paid for the said holiday at his regu-
lar job rate of pay Tor his regular work schedule, subject
to the following conditions:

@) A new employee must have been on the payroll for
not less than ninety (30) consecutive calendar days
to qualify for the Personad Floating Holiday.

(i) An employee will not qudify for the Personal
Floating Holiday if on leave of absence for more
than nine (9) months in the contract year, except in
the case of sickness or injury.

(iii) An employee shall apply on an approved form, at
least seven (7) days in advance, for his Personal
Floating Holiday. The employee shall receive
notice of the disposition of his request a minimum
of seventy-two (72) hours prior to the requested
Personal Floating Holiday.

(iv) If an employee is required to work on his Personal
Floating Holiday after a definite date has been des-
ignated for such holiday. the employee shal be
paid overtime for such work at the rate of time and
one-half. The employee will then be entitled to
take the holiday with pay at a later date to be mutu-
aly agreed upon.

(v) Persona) Floating Holiday not taken or scheduled
by April 15 of each contract year will be scheduled
by Management.

(vi) A Personal Floating Holiday shall not be sched-
uled on an employee's regular rest day.

(vii) Where an employee chooses Saturday or Sunday
as aPersonal Floating Holiday straight-time rates
will apply.



ARTICLE XIIl - VACATIONS WITH PAY

With respect to annua vacations and vacation pay the fol-
lowing provisions will apply.

Section 1: One to Two Years Service ol-03

The annual vacation for employees with one (1) to two (2)
years service covered by this Agreement shall betwo (2)
weeks, and the pay therefor shall be based upon five™per
cent (5%) of the total wages or sdary earned by the
employee during the period of entitiement. or eighty (80)
hours at the hourly rate of the employee’s regular job.
whichever is greater. 56 oL
Section 2: Two to Seven Years Service ’\/ oL -03
(a) The annua vacation for employees with two (2) to
seven (7) years service covered by this Agreement
shall be three (3) weeks: and the pay therefor shall be
based upon seven per cent (7%) of the total wages or
salary earned by the employee during the period of
entitlement. or one hundred and twenty (120} hours at
the hourly rate of the employee's regular job, whichev-
er is greater.

(b) The additional one (1) week vacation provided for in
this Section may be taken when convenient for the
Company but does not have to be consecutive with the
vacation period provided for in Section 1 herein.

Section 3: Seven to Fifteen Years Service 07 - o%

(a) The annud vacation for employees with seven (7) to
fifteen (15) years service covered by this Agreement
shall be four (4) weeks. and the pay-therefor-shall be
based upon nine per cent (9%) of the total wages or
salary earned by the employee during the period of
entitlement. or one hundred and sixty (160) hours & the
hourly rate of the employee's regular job, whichever is
greater.

(b) The additiona one (I) week vacation provided for in
this Section may be taken when convenient for the
Company but does not have to be consecutive with the



vacation periods provided for in Sectionstand 2 here-
in.
Section 4: Fifteen to Twenty-four Years Service

(@) The annual vacation for employees with fifteen ( 1 5) to

g twenty-four (24) years service covered by this Agree-
1570 ment shall be five(5) weeks, and the pay therefor shall
be based upon elevén per cent (11%) of the total wages

or salary earned by the employee during the period of
entitlement, or two hundred (200) hours at the hourly

rate Of the employee’s regular job. whichever is greater.

{(b) Subject to the provisions of Section 8 herein, the addi-
tional one (1) week vacation provided for in this Sec-
tion may be taken consecutively with the vacation
periods provided for in Sections!, 2 or 3.

Section 5: Twenty-four to Thirty Years Service

(@ The annual vacation for employees with twenty-four

{24) to thirty (30) years service covered by this Agree-

4 -Oloment shall be six (6) weeks, and the pay therefor shall

be based upon thirieen per cent (13%) of the total

wages or saary earned by the employee during the

period of entitlement. or two hundred and forty (240)

hours at the hourly rate of the employee’ sregular job,
whichever is greater.

(b) Subject to the provisions of Section 8 herein, the addi-
tional one (1) week vacation provided for in this Sec-
tion may be taken consecutively with the vacation
periods provided for in Sections 1, 2, 3 or 4.

Section 6: Thirty Years Service

(8 The annual vacation for employees with thirty (30)
years service covered by this Agreement shal be
seven (7) weeks. and the pay therefor shall be based

2o~ upon fifteen er cent (15% j of the total wages or sdary

J earned by the employee during the period of entitle-
ment, or two hundred and eighty (280) hours at the
hourly rate of the employee's regular job, whichever is
greater.



(b) Subject to the provisions of Section 8 herein, the addi-
tional one (1) week vacation provided for in this Sec-
tion may be taken consecutively with the vacation
periods provided for in Sections 1, 2,3, 4 or 5.

Section 7: Vacation Pay on Termination

An employee whose employment is terminated shall
receive vacation pay at the appropriate percentage of the
wages or salary earned during the period of entitlement in
accordance with the employee's years of service.

Section 8: Vacation Time

(a) Vacations for employees shall be taken at such time as
mutualy agreed upon by the Shop Committee and the
Company when quantity and regularity of production
shall not be impaired..

{b) All earned vacations must be taken.

Section 9: Payment of Vacation Pay

(a) The caculation and comparison of the vacation pay
amounts devel Oﬁed by the percentage of gross wages
method and the hours times the regular job rate method
will be completed and the greater amount paid to the
employee within fourteen (14) days of the common
vacation pay cut-off date or the employe€’s anniversary
date. The Company’s present cut-off or anniversary
date method shall be continued unless a change is
agr_eed upon between the Company and the Loca

nion.

(b) For the purposes of this Article, the rate of the employ-
ee's regular job will be the rate of the employee's regu-
lar job at the date of the common vacation cut-off date
or the employee’s anniversary date. as the case may be.

{¢) In the case of a pieceworker, the rate of the employee’'s
regular job will be determined by computing the
employee’ s hourly average earnings for the days actu-
aly worked during the pay period immediately preced-
ing the common vacation cut-off date or the employee’s
anniversary date, asthe case may be.
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(d) On the date when an employee completes one (1), two
(2), seven (7), fifteen (1S), twenty-four (24), or thirty
(30) years service and where there is a common cut-off
date for all employees in the operation, the employec
will receive:

(i) Inthe case of one (1) year. one per cent (1%) of his
gross earnings between the date of employment
and the date of the last common cut-off date;

(i) In the case of two (2), seven (7), fifteen (15), twen-
ty-four (24), or thirty (30) years, two per cent (2%)
of his gross earnings between the date of his last
anniversary date and the date of the last common
cut-off date.

Section 10: Vacation Pay - Percentage of Wages
Method

The following shall be considered as days actually worked
for determining vacations with pay for an employee after
one (1) continuous year of employment.

(a) Absence on Workers Compensation up to a period of
one (1) year, provided that the employee returnsto his
employment.

(b) Absence due to illness up to a period of one (1) year.
provided that the employee returns to his employment.
The employer shall have the right to require a certifi-
cate from a qualified medical practitioner.

(¢) Absence due to bereavement leave in accordance with
the terms and conditions of Article XXI. Section 5.

(d) Absence due to time served on jury duty, including
Coroner’s jury, or time served as a Crown witness or
Coroner’s witness in accordance with the terms and
conditions of Article XXI, Section 6.

(e) Any other absence duly approved by the employer in
writing shall be credited towards entitlement for annu-
a vacation, but time spent on such leaves of absence
shdl not be counted in computing vacation pay.

56



Section 11: Qualifications for Vacation Pay - Regular
Job Rate Method

(@) 1) In order for an employee to qualify for the amount
generated by the hours times the regular job rate
method. the employee must have worked a mini-
mum of fifteen hundred (1,500) hours in the
employee's first year of service and a minimum of
one thousand ( 1 .000) hours during the employee's
succeeding years of entitlement.

(ii) Where there is a common vacation pay cut-off
date, for purposes of calculating minimum hours
as in (1) above. the calculation period shal be from
the cut-off date in one year to the cut-off date in
the succeeding year.

(iii) Where there is no common vacation pay cut-off
date, for purposes of calculating minimum hours
as in (i) above, the calculation period shal be from
the employee's anniversary date in one year to his
anniversary date in the succeeding yesr.

(b) For purposes of computing the requisite hours the fol-
lowing will be included:

(i) All hours worked:

(i) Statutory Holiday hours;

(iii) Jury and Crown witness duty:
(iv) Bereavement leave:

(v) Vacation hours:

(vi) Time not exceeding one(1) year, lost asthe rsult
of an accident recognized as compensable by the
Workers' Compensation Board and suffer dur-
ing the course of employment. shal be considered
as time worked for the purpose of qualifying for
vacation, provided that the employee returns to his
employment.

(vii) Time not exceeding one (1) year, lost as the result
of anon-occupational accident or illness, shall he
considered as time worked for the purpose of qual-
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ifying for vacation, provided that at the time of the
accident or illness the employee has been on the
payroll for not less than one (1) year and that he
returns to his employment. It is understood that the
employer may require that the employee provide a
certificate from a quaified medica practitioner.

(viii) Time lost as a result of layoff shal not be con-
sidered as time worked for the purpose of qualify-
ing for requisite hours;

(ix) Employees who report for work and who receive
call time payment shal he credited with eight (8)
hours for any such shift for purposes of computing
requisite hours under this Section. Any employee
who qualifies for call time in a day shal receive
credit under this Section for eight (8) hours or
credit for the hours for which wages were paid,
whichever is greater.

(x) All hours worked in more than one (1) division of
the parent company as a result of transfer or layoff.

Section 12: Employment Standards Act

Part 4 - Annud Vacation of the Employment Standards Act,
S.B.C.. 1980, ¢. 10. and amendments thereto, except where
varied or modified by the provisions herein, shall become a
part of this Agreement.

__%’ ARTICLE XIV -~ CALL TIME

Sectﬁm 1: Where No Work

Any employee who is called for work and on reporting
finds no work available due to reasons beyond his control,
shall be entitled to two (2) hours at the usua rate. This shall
no_td aggpl:y if the Company gives sufficient notice cancelling
sai .

Section 2: Where Work Commences

In the event that an employee commences work on his shift
and the operation closes prior to the completion of two (2)
hours' work. the employee shall receive four (4) hours pay
at the employee’s regular rate, except where his work is sus-
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pended because of inclement weather or other reasons com-
pletely beyond the control of the employer, when two (2)
hours must be paid.

Section 3: Early Shift

This Section only applies to employees in lagging opera-
tions who are called for work on early shift necessitated by
fire hazard or other reason.

(i) An employee who on reporting finds no work

(i)

(iii)

available shall be entitled to four (4) hours' pay at
the usual rate. This shall not apply if the Company
gives sufficient notice cancelling the call.

In the event that an employee commences work on
his shift and the operation closes prior to the com-
pletion of four (4) hours work, the employee shall
receive SIX (6) hours’ pay.

In the event that an employee commences work on
his shift and the operation closes after the comple-
tion of four (4) hours' work, the employee shall
receive two (2) hours' pay in addition to pay for
the time he actually worked. The maximum
amount of total pay an employee can receive for
his shift under this clause is eight (8) hours' pay.

Section 4: Night Logging
This Section only applies to employees who are called for
work on night logging.

(i)

(i)

In the event that an employee commences work on
his shift and the operation closes prior to the com-
pletion of four (4) hours work, the employee shall
recelve SiX (6) hours pay.

In the event that an employee commences work on
his shift and the operation closes after the comple-
tion of four {4) hours work, the employee shall
receive two (2) hours' pay in addition to pay for
the time he actually worked. The maximum
amount of total pay an employee can receive for
his shift under this clause is eight (8) hours pay.
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ARTICLE XV - FARE ALLOWANCE

Section 1: On Layoff

Subject to Section 3 of this Article, if an employee upon
entering the employment of a Company, or returning to
work after a shutdown, or after a period of leave of absence
due to injury or illness, is laid off through no fault of his
own by reason of no work being available, the Company
shall provide him with fare allowance upon the following
conditions:

(a) If laid off before working for forty (40) days, he shall
recelve the cost of his round trip transportation back to
the point of residence.

(b) Itisagreed that the nine cent (9¢) per hour Queen Char-
lotte Idands differentia be eiminated subject to red
circle protection to employees now in receipt of the
said differential.

{¢) An employee with three (3) months' seniority shall
receive the cost of his round trip transportation when
returning to camp from the point of residence following
a period of layoff.

(d) An employee with three (3) months seniority shall
receive the cost of his round trip transportation when
returning to camp from the point of hospitalization or
convalescence following a period of absence by reason
of accident or illness.

(e) Payment of fare allowance under this Section shall not

be greater than the cost of round trip transportation
between the operation in question and Vancouver.

Section 2: After Thirty (30) Days

An employee, on entering the employment of the Company.
and after having completed thirty (30) days of work shal be
reimbursed the cost of one-way transportation from point of
residence.

Payment of fare allowance under this Section shal not be
greater than the cost of one-way transportation between the
operation in question and Vancouver.
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Section 3: Limitations

(&) With the exception of 1(d) above, the provisions of this
Article shall apply only to employees who live in
bunkhouses in logging camps, including those in the
Queen Charlotte Idands, and, in addition, to employees
who live in bunkhouses and work at the sawmills at
Tahsis.

(b) An employee who received in excess of any of the
above Fare Allowance provisions at the time of the
expiry date of the 1977-1978 Master Agreement shall
continue to do so on the same basis unless the employ-
ee moves from the bunkhouse into camp family
accommodations. makes a geographical changein his
point of residence or terminates his employment.

Section 4: Alternate Shift Schedules

In isolated logging operations where employees live in a

company bunkhouse, and where an dternate shift schedule

is in effect, transportation/fares at shift changes will be
determined on the following basis:

() Camp management will meet with the Loca Union and
will:

(1) identify the town center with road access from
which transportation/fares to the camp can be pro-
vided:

(i) identify the method of trangportation to be used.

{b) Applicable transportation costs or fares will be shared
on a 60-40 basis between the Company and the
employee.

{c) Employees must be available at the point and time of
departure where transportation is provided, and to qual-
ify for fare alowances an employee must complete the
full shift schedule.

(d) This Section does not apply to camps with road access
to a town center.

(e) An employee who received in excess of any of the
above fare alowance provisions a the time of the

A1



(@)

expiry date of the 1986-1988 Master Agreement shall
continue to do so on the same basis unless the employ-
ee moves from the bunkhouse into camp family accom-
modations, makes a geographical change in his point of
residence or terminates his employment.

ARTICLE XVI - TRAVEL TIME

Employees, except fallers, in al logging operations
shall be paid at straight-time rates for time spent on
Company property in excess of eight and one-half (8-
1/2) hours in any one day between leaving a designated
marshaling point, to be agreed upon, and returning to
the said point, provided always that the said eight and
one-half (8-1/2) hour period is based upon one-half
(1/2) hour for lunch and may be extended to a maxi-
mum of a further fifteen (15) minutes where the lunch
time exceeds one-hdf (1/2} hour.

Nothing in this provision shal be read in such a way as
to reduce an employee’s regular daily hours of work
from eight (8) hours.

Fallers shall be paid at gtraight-time rates for time spent
on Company property in excess of seven (7) hoursin
any one day between leaving a designated marshalling
point, to be agreed upon, and returning to the said point,
provided always that the said seven (7) hour period is
based upon one-half (1/2) hour for lunch and may be
extended to a maximum of afurther fifteen (15) min-
utes where the lunch time exceeds one-half (1/2) hour.

Nothing in this provision shall be read in such a way as
to reduce the requirement of fallers to fall and buck tim-
ber for six and one-hadf (6-1/2) hours each regular
working day.

Employees, except fallers, away from the designated
marshalling point in excess of ten (10) hours shah be
paid at rate and one-half for the period in excess of ten
(10) hours.

(d) Fallers away from the designated marshalling point in

excess of nine and one-haf (9-1/2) hours shal be paid
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a rate and one-haf for the period in excess of nine and
one-haf (9-1/2) hours.

(e) The provisons of this Article apply to any water travel
involved between the marshalling point and the work
Ste.

(f) The Company shall avoid unnecessary delay in trans-
porting employees from the marshalling point to the
place of work and return.

(g) It is hereby expresdy provided that this Article shall
not be interpreted to provide for the payment of Travel
Time for the same hours that an employee, including an
employee who is a faller, isworking and is being paid
at overtime rates of pay.

ARTICLE XVII - HEALTH AND WELFARE

Section 1: Provincial Board of Trustees

Forest Industrial Relations Limited, together with the Inte-
rior Forest Labour Relations Association. the Council on
Northern Interior Forest Employment Relations, North-
wood Pulp and Timber Ltd., Canfor Limited, Weldwood of
Canada Limited and I.W.A. CANADA agree to establish
one set of trustees for the purpose of developing a common
text, a common trust agreement, and a common employee
booklet for the six Hedlth and Welfare Plans. covering Life
Insurance, Accidental Death and Dismemberment Insur-
ance and Weekly Indemnity.

The Parties agree that a Joint Committee. representing For-
est Industrial Relations Limited, the Interior Forest Labour
Relations Association, the Council on Northern Interior
Forest Employment Relations, Canfor Limited, Northwood
Pulp and Timber Ltd., Weldwood of Canada Limited and
the LW.A., will be established to study the most effective
method of administration of the Plans, reporting to the Par-
ties no later than July 1, 1984.

Section 2: FIR-IWA Board of Trustees

The Board of Trustees, composed of three (3) members rep-
resenting I.W.A. CANADA and three (3) members repre-
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senting Forest Industrial Relations Limited, are responsible
for the administration of the IWA-Forest Industry Health
and Wefare Plan. The Trustees are also responsible for the
selection of carrier. funding, adjudication of compassionate
appeals and Hedth and Welfare problems directly related to
the Plan.

Ot
Section 3: Insurance Coverage ’L,’D-E/

The following coverage will be ingtituted on an Industry-
wide basis with a common carrier:

+(@ Group Life Insurance for each qualified employee:

o710
5%

Effective June 15,1997 $70,000
Effective June 15,1998 $80,000

(b) A-Death and Dismemberment Insurance for

each qudified employee:

:\‘o/ﬁ«ﬁffecuve June 15,1997 $70,000
\ Effective June 15, 1998 $80,000

(c) Accidental Death and Dismemberment - 24-hour Cov-

199
jo0
Y%

erage;
Effective June 15, 1994, the Plan will provide for cov-
erage for accidents occurring at work.

) Weekly Indemnity as follows:

Effective June 15, 1995, the weekly indemnity benefit
level will increase by ten dollars ($10) per week so that

“ the benefit level is four hundred and thirty-nine dollars

($439) per week. Effective June 15, 1996, the weekly
indemnity benefit level will increase further by ten dol-
lars ($10) per week o that the benefit leve is four hun-
dred and forty-nine dollars ($449) per week.

A Joint Committee will be established with appropriate
terms of reference to study the possible abuses of the
Weekly Indemnity Program and to make recommenda
tions to the Trustees of the Health and Welfare Program
with a view to eiminating any abuses of the Program.
The Union agrees that if the Company maintains Week-
ly Indemnity Plan benefits which will meet the standard
requirements for full premium reduction for “wage loss
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replacement plan under the Employment Insurance
Act”, the employees 5/12th share of the premium
reduction is retained as payment in kind in the provi-
sions of the Weekly Indemnity Plan benefits.

Effective January 1. 1995 a “No Downs’ provision is
introduced so that the four hundred and twenty-nine
dollar ($429) per week rate will not be reduced by fur-
ther reductions by E.L.C. of the maximum ins&able
earnings number.

(i) Third Party Subrogation

The parties agree to recommend to the Trustees of
the Hedlth and Welfare Plan # that effective April
16. 1992 a third party subrogation clause be adopt-
ed s0 that the Weeklv Indemnity Plan can be reim-
bursed from damages recovered from a liable third
party for illness, injury or income loss. The Plan
will-be entitled to recover the full amount of bene-
fits paid to the member which exceeds 100% of the
member’'s pre-disability gross income. Gross
income will be calculated by using the member’s
regular hourly job rate times (x) 40 hours. Trustees
to work out the application and details. including
the deduction of lega fees from the settlement and
the execution of a reimbursement agreement.

(i) WIYWCB Interface

(iii)

The parties agree to recommend to the Trustees of
the Health and Welfare Plan #1 that the benefit
payment period terminates when a combined tota
of 52 weeks of payment have been made from the
Plan and the Workers' Compensation Board in the
form of temporary wage |0ss or income continuity
benefits, effective June 15,1992.

Experience Surcharge Program

Effective Janwary 1. 1995. an Experience Sur-
charge Program will be introduced which will
penalize employers in Health and Welfare Plan
No. 1 who have claims experience in excess of
125% of the contribution rate on a three-year
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rolling average basis, as in the Southern Interior
Health and Welfare Plan.

(iv) The Trustees of the IWA-Forest Industry Hedlth
and Welfare Plan No. 1 will be directed to amend
Section 6.03 of the Plan Text to permit laser
surgery (except where such laser surgery is for
cosmetic purposes rather than for a medica rea-
son) to qualify the member for a Weekly Benefit
Commencement Date from higher first day of dis-
ability.

(v) The Trustees of the IWA-Forest Industry Health
and Welfare Plan No. 1 will be directed to make
the necessary changes in procedures to alow
weekly indemnity cheques to be sent directly to
the employee's residence, if requested by the

employee. -0 & 16 /’ .

; (; »
Section 4: Medical Coverage =7y %/
Medical coverage including Extended Health Benefit cov-

%{ erage shall be provided by the_Company at no cost to the
employee. The Extended Health Benefit coverage shall
include:

(a) Hospitalization coverage up to a maximum of $8.50 per
day; 10

(b) Effective June 15, 1982, payment up to a maxiff8m of
one hundred dollars ($100) per person in any twenty-
four (24) consecutive month period for charges
incurred relative to the purchase of lenses and frames or
contact lenses when prescribed by a person legally
qualified to make such prescription. e

/

Effective June 15, 1997, the Vision. Care limit"%ill be
increased by fifty dollars ($50) per 24-month period to
atotal limit of two hundred dollars ($200) per member
or dependent in any 24-month consecutive period.
Effective June 15, 1999, the Vision Care limit will be
increased by a further fifty dollars ($50) from the two
hundred dollars ($200) to two hundred and fifty dollars
($250) per member or dependent in any 24-month con-
secutive period.
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(c) Effective June 15, 1997, the Physiotherapist / Massage
Practitioners limit will be increased by fifty dollars
(3$50) from five hundred dollars ($500) per member or
de‘)endent per calendar year to five hundred and fifty
dollars ($550) per member or dependent per calendar
year.

Effective June 15, 1998, the Chiropractors / Naturo-
pathic Physicians' limit will be increased by two hun-
dred dollars ($200) from four hundred dollars ($400) to
six hundred dollars ($600) per member or dependent
per calendar year.

(e) Effective June 15, 1998, the Orthopaedic Shoes limit
will be increased by one hundred dollars ($100) from
four hundred dollars ($400) to five hundred dollars
($500) [adults], and from two hundred dollars ($200) to
three hundred dollars ($300) [child] per caendar year.

(fy Effective June 15, 1998, coverage for prescribed
orthotics will be established with a maximum limit of
two hundred dollars (200) per member or dependent
per calendar year. 0%

(g) Effective June 15, 1999, the Hearing Aids limit will W

increased by one hundred and fifty dollars($150) from!|

four hundred dollars every five years for children to
five hundred and fifty dollars ($550) every five years.

Effective June 15, 1999, the same five hundred and

fifty dollar ($550) limit will be established per member

or dependent, every five years, unless there is aternate
coverage provided for.

Effective January 1, 1998, the existing Extended Hedth

Benefits Plan will be extended to incorporate a medica

travel alowance for necessary travel from remote areas

in accordance with Appendix No. 8 of the August 1.

1997 Memorandum of Agreement.

Section 5: General Principles
(8) Premium cost for insurance shall be paid by the Corn-,
o pany.
ﬁ) Participation in the Plan isto be a condition of employ-
ment.

(]
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Any new employee who has not worked in covered
employment in the last eighteen (18) months will be
eligible to become a covered employee on the first day
of the month following completion of the probationary
period. However, for such employee coverage for the
Medical Services Plan and for the Extended Health
Benefit will apply on the first day of the month follow-
ing the date of employment.

Coverage will be portable in all units covered by col-
lective agreements between members of Forest Indus-
trial Relations Limited, the Interior Forest Labour
Relations Association, the Council on Northern Interi-
or Forest Employment Relations, Canfor Limited,
Northwood Pulp and Timber Ltd.. Weldwood of Cana
da Limited and the . W.A._, and there shall be no wait-
ing period for quaified employees changing employers
within the Industry.

Coverage during layoff will be provided as follows:

(i) Employees with one (1) or more years seniority
SiX (6) months;

(ii) Employees with more than four (4) months' but
less rEhan one (1) year's seniority - three (3)
months.

In order for reinstatement of layoff coverage to occur
there must be a return to regular full-time employment.
An employee returns to regular full-time employment
when he is employed for ten (10) working days within
a floating period of thirty (30) consecutive days.

Also. an employee who returns to work for at least one
(1) working day and less than ten (10) working days
will be covered for that month, in addition to any lay-
off coverage to which he was entitled, if the recall
occurred during the period of layoff coverage.

(g) There will be no duplication of Weekly Indemnity and

Pension Plan payments.

(h) Weekly Indemnity coverage will be eliminated for an

employee on an extended leave of absence under Arti-



n

cle XXI - Leave of Absence, Section 4: Compassionate
Leave, provided however that such employee is digible
for Weekly Indemnity coverage on the agreed-upon day
of return to work. In order to qualify for this coverage
the employee must have returned to his place of res-
dence in British Columbia unless his disability required
him to be hospitaized and satisfies the requirements of
the claims adjudication carrier. In the case of a com-
passionate appeal dealing with disability incurred dur-
Ing an extended leave of absence, the Trustees have the
right to review certain circumstances.

Employees on extended leave of absence under Article
XXI - Leave of Absence. Section 4: Compassionate
Leave will pay their own premiums for the Medical
Services Plan, Extended Health Benefit and Dental
Plan, while the premiums for Group Life Insurance and
Accidental Death and Dismemberment Insurance will
be paid by the employer during such extended leave of
absence.

be

1
Section 6: Dental Plan :_I%/ {
(a) A Dental Plan will beprovi({qd based on the following

generd principless ~—

(iy Basic dental services (Plan A) - Plan pays 80% of
approved schedule of fees.

(ii) Prosthetics, crowns. and bridges (Plan B) - Effec-
tive June 15, 1994, Plan pays 60% of approved
schedule of fees.

(iii) Orthodontic (Plan C) - Effective June 15. 1994,
Plan pays 60% of approved schedule of fees(life-
time maximum $2.500), with no waiting period.
Effective June 15, 1998, the lifetime maximum
limit will be increased from $2.500 to $3.000 for
children only.

(b) The grinciples set out in Section 5 shall apply to the

Dentd Plan
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ARTICLE XVIIl -~ LONG TERM DISABILITY
PLAN

A Long Term Disability Plan will be provided based on the
following generd principles:

704,
(@) The Plan will become effective June 15,1982, —B’é‘g

(b) Effective July 1, 1993, the Plan to be funded on a 50/50
cost sharing basis with contributions of twenty-two
cents (22¢) per hour per employee per hour worked. of
which the Industry will contribute eleven cents (11¢)
and the employee will contribute eleven cents (1 1¢).

Effective January 1, 1993, the contributions from both
the Industry and the employee will be increased by six
cents (6¢) per hour per employee per hour worked. so
that the contributions will be thirty-four cents (34¢) per
hour per employee per hour worked, of which the
Industry will contribute seventeen cents (17¢) and the
employee will contribute seventeen cents (17¢).

7 ¢ TFfective June 15, 1995, the contributions from both

Me Industry and the employee will be increased by two
and one-half cents (2-1/2¢) per hour per employee per
hour worked so that the contributions will be thirty-
nine cents (39¢) per hour per employee per hour
worked of which the Industry will contribute nineteen
and one-half cents (19-1/2¢) and the employee will
contribute nineteen and one-hdf cents (19-1/2¢).

(¢) A Board of Trustees will be congtituted with equa rep-
resentation from the Union and the Industry, to be
responsible for establishing the terms of the Plan and
the on-going adminigtration.

(d) The Trustees will select a qualified actuary to assist
them and to ensure the establishment of actuarially
sound reserves to fund the benefits provided by the
Plan.

(e) The Trustees will enter into a Trust Agreement which
will include provision for a procedure to settle any
major dispute that may arise with regard to the provi-
sions of the Plan.
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(f) Protection Against Withdrawals: Withdrawing employ-
er to be assessed for both the employer and employee
share of the unfunded liability in cases of negotiated
withdrawal, decertification or relocation closure.
Unfunded liability formula to be uniform and based on
Plan Unfunded Liability divided by the total number of
Plan members (at the time of most recent Plan Valua-
tion) multiplied by the number of Plan members affect-
ed by the withdrawal. Trustees to be directed to amend
the participation agreement accordingly.

Rehabilitation, Return-to Work, Disability Management

Forest Industrial Relations and 1.W.A. Canada will jointly
consider Plan modifications that will both improve the
delivery of Rehabilitation within the Long Term Disability
Plan, and will encourage and facilitate the development and
establishment of Disability Management systems in partic-
ipating employers operations.

'I;]he T_r”ustees are directed to develop Plan modifications
that will:

(i) imProve the timeliness, effectiveness and quality
of Rehabilitation from the Plan; and

(ii) provide incentives to Employers and Local Unions
to establish Disability Management systems at the
operations level.

In the event that there are savings to the Long Term Dis-
ability Plan as a result of either Disability Management
Systems, or amendments to Rehabilitation, consideration
can be given to dispersd of these funds for further improve-
ments in either of the above aress.

Where the Trustees reach agreement on modifications in
the above areas, implementation can occur at the direction
of the Trustees. Should additiona funding be required to
implement the TrusteeS recommendations, their recom-
mendations will be forwarded to the respective Negotiating
Committees to be dedlt with.
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ARTICLE XIX - BOARD AND LODGING

The rate for board and lodging in logging camp boarding
houses shall be $2.50 per day.

ARTICLE XX - SENIORITY

Section 1: Principle

(8 The Company recognizes the principle of seniority,
competency considered. In the application of seniority,
it shall be determined first by department and second
by plant seniority.

(b) The selection and promotion of supervisory officias
shdl be entirely a matter for the Company’s decision,

gﬂ‘y but in making such selection or promotion, length of
/ conumuous Service shal be given due consideration.

Section 2: Reduction & Recall of Forces

@) (i)

(i)

In the event of a reduction of the forces, the last
person hired shal be the first released subject to
the competency of the person involved and the
provisions of Section I. Where a reduction of
forces is caused by emergency conditions the
gpplication of plant seniority may be postponed for
such period as may be necessary but not exceeding
five (5) working days. If the Company decides to
exerciseits right under this provision it shall noti-
fy the Shop Committee as soon as possible.

When recalling forces after a period of layoff fol-
lowing a reduction of forces, an employee shdl be
recalled in order of his plant seniority subject to
the competency of the person involved and the
provisions of Section 1.

(b) During a reduction of forces where an employee's
seniority is such that he will not be able to keep his reg-
ular job he may elect to apply his seniority to obtain a
job paying a higher rate, subject to the competency of
the person involved and the provisions of Sectiont.

(c) During a reduction of forces where an employee's
seniority is such that he will not be able to keep his reg-
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ular job he may elect whether or not to apply his senior-
ity to obtain alower paid job or ajob paying the same
rate of pay or accept a layoff until his regular job
becomes available. provided however:

(1) If during the layoff period the employee wishes to
return to work and so notifies the Company, he
shall be called back to work as soon as his senior-
ity entitles him to a job.

(ii) The application of this provision shal not result in
an employee, in the exercise of his rights, bumping
an employee with less seniority.

(d) Details of the application of this Section shal be

worked out by the Loca Union and the Company. q

Section 3: Retention During Layoff 9/%
It is agreed between the Parties that seniority during Iayof#
shdl be retained on the following basis:

(a) Employees with less than one (1) year’s service shdl
retain their seniority for aperiod of six (6) months.

(b) Employees with one (1) or more years service shal
retain their seniority for one (1) year, plus one (1) addi-
tional month for each year's service, up to an addition-
d six_(6) months.

A laid-off employee’s seniority retention under () and
(b) above is reinstated on the completion of one (1)
day’s work.

It shall be the employer’ s responsibility to maintain an
address tile of his employees and it shall be the
employee's responsibility to notify his employer in
writing of any change of address.

Section 4: Job Pogting ,ﬂg’/‘

(@ Vacancies shal be posted in advance for a period of not
less than two (2) working days except when ot herwise
agreed.

(b) This Section shall not apply to temporary replacements
of two (2) weeks or |ess necessitated by illness, injury.
or other leave of absence, or to temporary replacements
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of longer duration for employees on vacation. but in
filling these vacancies senior employees will be given
preference in accordance with Article XX. Section 1.

(¢} In logging operations the employer may temporarily fill
the vacancy until a permanent replacement is decided
through the application of seniority.

Section §: Departments

The Shop Committee and the Company shall meet immedi-
ately after the conclusion of the Agreement and outline the
basis of departments for seniority purposes. It is agreed that
the number of departments will be kept as low as possible.
compatible with efficient and economic operation.

Section 6: Probationary Period

(@ Notwithstanding anything to the contrary contained in
this Agreement save and except the provisions of

/OO/ Clause (b) of this Section, it shall be mutually agreed
©

that all employees are hired on probation, the proba-
tionary period to continue for thirty (30) working days.
during which time they are to beconsidered temporary
workers only. and during this same period no seniority
rights shall be recognized. Upon completion of thirty
(30) working days, they shall be regarded as regular
employees, and snall then be entitled to seniority dating
from the day on which they entered the Company’s
employ, provided however. that the probationary period
of thirty (30) working days shdl only he cumulative
within the three (3) caendar months following the date
of entering employment.

(b) Clause () of this Section does not apply to employees
who move from one operation of a Company to anoth-
er operation of the same Company within thirty (30)
days for those laid off, and within ninety (90) days for
those terminated as a result of a permanent closure.

(c) (i) It is agreed that probationary employees will have
preference over casua cmployees for any work
performed during the normal work week. subject
to competency.
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(i) 1t is further agreed that in the application of (i}

above. probationary employees will he called in
for work in accordance with their hiring date,
unless such call-in is beyond the control of the
employer. and is subject to the employee being
competent to perform the work. This obligation
does not apply where the employee cannot he
readily contacted or where the employee has
aready worked one shift in the 24-hour period.

Section 7: Hiring Preference

(8 When hiring new employees the following order of
preference will apply, competency considered, from
among those completed applications on file:

8

Former employees of the operation who have lost
their seniority retention as aresult of the last lay-
off in the operation;

(i) Regular employees from other operations of the

Company who are on a layoff that exceeds sixty
(60) consecutive days. in accordance with their
Company seniority in FIR-IWA certified opera-
tions:

NOTE: In the application of (ii) above, applicants
will be selected firstly from operations of the
Company within the Local Union, and secondly
from operations of the Company in other Locals.

(iii) A pool consisting of:

(1) Former employees who have been terminated
as aresult of a permanent closure of an FIR-
IWA certified operation of the Company. or

(2) Former employees whose seniority retention
has expired as a result of alayoff from an
FIR-IWA certified operation of the Company
in the Coast Forest Products Industry.

NOTE: In the gpplication of (iii) above, applicants
will be selected firstly from operations of the
Company within the Local Union, and secondly
from operations of the Company in other Locals.
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(iv) Former emplovees of another Company’s FIR-

IWA certified operation affected by a permanent
plant closure in the Coast Forest Products Industry,
for a period not to exceed eighteen (18) months
after the date of closure of the operation.
NOTE: In the application of (i) and (iii)(1). Local
Management and Local Union will meet to discuss
the rehiring of former employees. If the Parties are
unable to agree, either Party may refer the dispute
to the Union-Industry Standing Committee provid-
ed for in Article XXIV - Union-Industry Standing
Committee.

(b) The Parties agree that the provisions of this Section

(c)

shall only apply to operations which are represented by
FIR and which are certified by the LW.A.

If there is an announced closure that is either permanent
or in excess of sixty (60) consecutive days, the provi-
sions of Clause (a)(ii) will apply on the date the
employees are terminated or laid off.

(d) Where a temporary curtailment or closure reaches sixty

(e)
()

(60) consecutive days in duration, the Company and the
Loca Union may mutually agree to an extension of the
sixty (60) consecutive day period, otherwise Clause
(a)iiy will gpply at that point.

Seasonal shutdowns in logging operations will not be
covered by the provisions of this Section.

An employee who qualifies for preferential hiring and
wishes to exercise his right to preferentiad hiring, must
make application to the operation within six (6) months
of hislayoff or termination date. If such employee has
not been hired within six (6) months of the date of his
application, he must reactivate his application.

An employer has the responsibility to provide a reason-
able and effective system for the laid-off employee to
make a preferential hiring application. Other operations
of the emplo¥er will accept mailed applications from
employees whose originating operation is outside of a
25-mile radius.
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(g) Employees called back to their jobs, from a preferentia
hiring job, and subsequently laid off, within two (2)
weeks, will not have to again repeat the sixty (60) con-
secutive days waiting period to qualify for preferential
hiring at that time.

)

(i)

(iii)

An employee who has been hired under the provi-
sions of Clause (a)(ii). and is working at that oper-
ation ‘must return to his regular job at his
originating operation when recaled or terminate
his employment from the originating operation.

An employee who returns to his originating opera-
tion has terminated his employment from the oper-
ation which extended preferentia hiring.

Locad Union and the Management of the originat-
ing operation may mutually agree to waive the
provisions of(i) above, for a period of recal not to
exceed thirty (30) consecutive days.

(i) An employee who has been hired under the provisions
of this Section and is working a that operation, loses his
entitlement to al other preferentia hiring rights until he
islaid off. New applications must then be completed
and tiled pursuant to the terms of this Agreement.

G

(i)

Employees hired in accordance with Clause (a)(ii)
at other FIR-IWA operations of the same Compa-
ny shal retain seniority for vacation and Statutory
Holiday purposes.

Employees hired in accordance with Clause
(a)(ii)( 1) a other FIR-IWA operations of the same
Company shall retain seniority for vacation and
Statutory Holiday purposes, provided that they are
hired within eighteen (18) months from their last
day worked.

Section 8: Absence Without Leave

Any employee who is absent without leave for a period of
more than three (3) consecutive working days shall forfeit
al seniority rights. This shall not interfere with the employ-
er's right to discharge for proper cause.
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Section 9: Seniority List

It is agreed that a seniority list will be supplied to the Union
by the Company twice during each calendar year. setting
out the name and starting date with the Company and the
starting date for department seniority of each regular
employee. The Company will advise the Union once each
month of changes to the said list.

Section 10: Reinstatement

@

()

In any case where an employee has been transferred by
the Company to a supervisory position and at a later
date ceases to he a supervisory worker, and the Com-
pany desires to retain his services, it is hereby agreed
that reinstatement can be made within the bargaining
unit in line with his bargaining unit seniority. The fol-
lowing options shall prevail:

(i) If the Supervisor has the bargaining unit seniority.
he shal revert hack to his previoudy held job. or,

(if) If the Supervisor does not have the bargaining unit
seniority as outlined in (i) above. he may apply his
seniority to ajob commensurate with his bargain-
ing unit seniority. competency considered, or.

(iii) If the Supervisor does not have the bargaining unit
seniority to obtain a job. he shall be laid off and
subject to al the provisions of the Coast Master
Agreement.

Employees who are required for temporary supervisory
duty for a period of not more than sixty (60) working
days in each cdendar year shah continue to accumulate
their seniority. These employees will return to the job
they held prior to the temporary supervisory assignment.
Should any specia circumstances arise which will
require an extension of this provision. the same shal he
discussed between the Loca Union and Management,
and if agreement is reached. the period may be extended.

Section 11: Seniority and Subcontracting
The Company will extend its consultative and remedial



processes in connection with sub-contracting in order to
establish closer lines of communication with the Union
with respect to giving reasonable notice of its intentions and
exploring ways and means of integrating senior employees

into other jobs where sub-contracting takes place, 5
- = L
ARTICLE XXI - LEAVE OF ABSENCE /

Section 1: Injury or |liness

The Company will grant leave of absence to employees suf-
fering injury or illness for the term of this Agreement, sub-
ject to amedica certificate if requested by the employer.
The employee shall have a reasonable period of time to pre-
sent such medical certificate. The em[)onee shall report or
cause to have reported the injury or illness which requires
his absence to the Company as soon as may be reasonably

possible. =
Section 2: Maternity Leave —nd

The Company will grant a reasonable pe\n'{od of extended
maternity leave without pay to female employees where
there is a valid reason,

Section 3: Written Permission

Any employee desiring leave of absence must obtain per-

mission in writing from the Company for such leave, except

in cases of illness or injury covered by Section 1above.
- - b3n.  ldob

Section 4: Compassionate Leave b =

The Company will grant leave of absence up'to a maximufn

of six (6) months without pay to employees for compas-

sionate reasons or formf;_i;ugtltmaL or training or extended

vacation purposes, conditional on the following terms:

(a) That the employee apply at least one (1) month in
advance unless the grounds for such application could
not reasonably he foreseen.

(b) That the employee shall disclose the grounds for appli-
cation.

(¢) That the Company shall grant such leave where a bona
fide reason is advanced by the applicant. or may post-
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pone leave for educational or training purposes where a
suitable replacement is not available.

(d) That the Company shah be required to consult with the
Shop Committee in respect of any application for leave
under this Section. (03 ous

Section 5: Bereavement Leave 7

(a) When death occurs to a member of aregular full-time
employee's immediate family, the employee will be
granted an appropriate leave of absence for which he
shall be compensated at his regular straight-time hourly
rate of pay for his regular work schedule for a maxi-
mum of three (3) days.

(b) Pieceworkers who are entitled to bereavement leave
shal be compensated in accordance with the principle
established in Article XIl. Section 7 of the Coast Mas-
ter Agreement.

(¢) Members of the employee's immediate family are
defined as the employee’s spouse, mother, father, broth-
ers, sisters, sons, daughters, mother-in-law, father-in-
law, sons-in-law, daughters-in-law, stepchildren,
step-parents, grandparents, grandparents-in-law and
grandchildren.

(d) Compensable hours under the terms of this Section will
be counted as hours worked for the purpose of qualify-
ing for vacations and for recognized paid holidays, but
will not be counted as hours worked for the purpose of
computing overtime.

Section 6: Jury Duty

(@ Any regular full-time employee who is required to per-
form jury duty, including Coroner’s jury duty, or who is

(035 Lrequired to appear as a Crown witness or Coroner’s wit-
¥~~~ ness on a day on which he would normdly have

worked will be reimbursed by the Company for the dif-
ference between the pay received for the said jury or
witness duty and his regular straight-time hourly rate of
pay for his regularly scheduled hours of work. It is
understood that such reimbursement shall not be for
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hours in excess of eight (8) per day or forty (40) per
week, less pa?/ received for the sad jury or witness
duty. The employee will be required to furnish proof of
jury. Oéd witness service and jury or witness duty pay
received.

Any pieceworker who is required to perform jury duty,
including Coroner’s jury duty, or who is required to
appear as a Crown witness or Coroner’ s witness shall
be compensated for the difference between pay
received for the said jury or witness duty and his job
rate in accordance with the principle established in
Article XII, Section 7 of the Coast Master Agreement.

Hours paid for under the provisions of this Section will
be counted as hours worked for the purpose of qualify-
ing for vacations and for recognized Tpaid holidays but
will not be counted as hours worked for the purpose of
computing overtime L3 4,44

Section 7: Union Business e

(@ The Company will grant leave of absence to employees
who are appointed or elected to Union office. The
employee who obtains this leave of absence shal return
to his Company within thirty (30) calendar days after
completion of his term of employment with the Union.

(b) The Company will grant leave of absence to employees
who are elected as representatives to attend Union
meetings and Union ¢onventions or as members of any
Negotiating Committee of I.W.A. CANADA in order
gnt they may carry out their duties on behaf of the

nion.

(c) In order for the employer to replace the employee with
a competent substitute, it is agreed that before the
employee receives this leave of absence, as set forth in
Clauses (a) and (b) above, the employer will be given
due notice In writing; in the case of (a), twenty (20) ca-
Sndar days,; and in the case of (b), five (5) calendar

ays.

(b

~—

~—

(c
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Section 8: Public Office i

(@ The Company will grant leave of absence for campaign
purposes. to candidates for Federa, Provincia ‘or
Municipal elective public office for periods up to and
including eight (8) weeks, provided the Company is

iven due notice in writing of twenty (20) calendar
lays, unless the need for such gpplication could not rea-
sonably be foreseen.

(b) Employees elected or gppointed to Federal, Provincial
or Municipa office shall be granted as much leave as is
necessary durin%the term of such office. Municipal
office holders, where the term of public office is served
intermittently, shall give the Company reasonable
notice for absences from work for conducting Munici-
pa business.

(¢) The employee who obtains this leave of absence shall

return to his Company within thirty (30) calendar days
after completion of public office.

ARTICLE XXII - HEALTH

The Company will require al cookhouse employees to have
a health card from a recognized doctor, prior to commenc-
ing work in the cookhouse, cost of medical examination to
be borne by the employer. This requirement is subject to
medica service being available.

ARTICLE XXIIl — ACCIDENT PREVENTION
COMMITTEE

Section 1: Composition

(a) The Management of every operation shall maintain an
Accident Prevention Committee consisting of not more
than twelve (12) members nor less than four (4) mem-
bers.

(b) The said Committee shall consist of an equa number of
representatives of the Company and the employees.
Employee representatives will be elected by a vote
supervised by the Union.

(c) Employee representatives shal be regular employees in
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the operation with at least one (1) year's experience in
that type of operation over which their inspection duties
shall extend.

Section 2: Duties

The general duties of the Accident Prevention Committee
shall be as directed by the regulations made pursuant to the
Workers Compensation Act.

Section 3: Pay for Meetings /

(8) The Company will pay straight-time rates not exceed-
ing two (2) hours per week to employee members for
the actual time spent in attending Accident Prevention
Committee meetings outside of working hours.

(b) The rate to be paid to employee members shall be the
employee’s regular straight-time job rate.

/)
Section 4: Mesetings During Work L0 b

Where Accident Prevention Committee meeti né% are held
during working hours with the consent of the Company,
employees time will not be deducted for attending such
meetings or investigations into accidents.

Section 5: Investigations ib/

In the case of a fatal accident. the Accldent Prevention
Committee in the operation shall, within forty-eight (48)
hours, conduct an investigation into such fatal accident.

Section 6: Cessation of Work

Any one or al employees working in the immediate prox-
imity when afatal accident has occurred may without dis-
crimination refrain from working the balance of the shift.

ARTICLE XXIV — UNION-INDUSTRY STANDING ko .
COMMITTEE

The Parties agree to establish forthwith a high level Stand- \
ing Joint Committee comprised of three (3) members from
the Union and three (3) members from Industry to stu
issues arising from changing conditions in the Forest Pr
ucts Industry. This Committee will be referred to as the

R3



Union-Industry Standing Committee or Standing Commit-
tee.

Either Party may request the Honourable Minister of
Labour of the Province of British Columbia to convene the
first meeting of the Union-Industry Standing Committee.
Regular meetings shall then be scheduled by the Parties.

The Committee shall seek assistance from the Provincial
Department of Labour in these studies through the provi-
sion of datistical services.

ARTICLE XXV - CONTRACTORS AND
SUB-CONTRACTORS

(a) As of the date of the signing of the Memorandum of

— Agreement the Industry agrees that as of the 5th day of

O December, 1986, the introduction of a Contractor or

Sub-contractor into an operation will not result in the

I loss of full-time positions held by regular employees

the operation. except where justified by specia circum-
stances.

(h) A Joint Contracting Review Committee will be estab-

lished. The Committee will be comprised of four (4)

nominees from the I.W.A. and four (4) from the Industry.

(¢) The parties agree that if there is a dispute arising with
respect to clause (a?1 herein which the parties are unable
to settle between themselves, the parties shall request
the Joint Contracting Review Committee to assist them
in resolving the dispute.

(d) The parties agree that at the conclusion of the process
outlined in clause (¢). if a resolution is not reached,
either party may request a hearing before the umpire
with respect to the interpretation. application, operation
or aleged violation of clause (a) herein. and such a
hearing will be arranged by the Joint Contracting
Review Committee.

(e) If the parties are unable to agree on the sdlection of the
umpire. the parties will request the Chief Justice of
British Columbia to appoint the umpire, for the term of
the Collective Agreement.



() The umpire will be assisted by a nominee from each
party.

(g) The dispute shall be determined by arbitration on an
expedited basis. The decisions of the umpire will be
made in writing and al decisions will be fina and bind-
ing upon the parties.

ARTICLE XXVI = NEW AND EVOLVING WORK
The Parties agree as follows:

(8 Within 120 days of signing a new Collective Agree-
ment each Company and each Local Union will meet
and agree to the implementation of the N.E.W. process.

(b) In the event there are unresolved issues related to the
implementation of the N.E.W. process the Company or
Local Union concerned will seek the assistance of the
Dispute Resolution Committee in resolving the issues.

(¢) Supplement No. 9 contains the agreed-upon general
principles and parameters concerning New and Evolv-
ing Work, including Dispute Resolution and Task
Force.

ARTICLE XXVII - TROUBLED EMPLOYEES
COMMITTEE Q0¢

[

The Parties agree to establish a Joint Committee, consisting |
of three (3) members from the LW.A. and three (3) mem-
bers from the Industry, to study the practicability of a Trou
bled Employees Program.

ARTICLE XXVIII - EDUCATION TRUST FUND

The Parties agree to establish a Fund based on the follow-

ing parameters:

1. The Fund to be structured so as to comply with all
requirements of a trust as specified by Revenue Canada.

2. Thelndustry will contribute to the Fund and will con-
tinue such contributions throughout the period of the
Collective Agreement. The contributions will be one
cent (1¢) per hour per employee per hour worked effec-
tive January 1, 1998; an additional one cent (i¢) per
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hour per employee per hour worked effective Junels,
1998; and a further one cent (1 ¢) per hour per employ-
ee per hour worked effective June15,1999.

3. The Funds will be collected by the IWA-Forest Indus-
try Pension Plan Office and directed to the Education
Trust Fund.

4. TheFund will be jointly trusteed by representatives as
appointed by the [.W.A. Canada and the Industry.

5. The Fund will be subject to annual audits by an inde-
pendent public accounting firm selected by the
Trustees.

6. The Fund will provide funding for the purpose as
defined by the Education Fund Policy Statement con-
tained in Appendix No. 9 of the August 1,1997 Mem-
orandum of Agreement. To this end, the Union will
develop and deliver a wide range of programs which
may include:

Grievance Handling
Collective Bargaming
Environmental Issues
Land Use Issues
Stewards Training
Parliamentary Procedure & Public Spesking
Communication  Skills
Leadership Training
Economic Issues
Benefits Training
Hedlth and Safety
Union History

Without limiting the generality of the foregoing, the
Fund will be used to develop and deliver programs, and
to pay for administration costs, time lost from work to
attend education and training. travel, accommodation
and such other reasonable costs as the Working Com-
mittee determines appropriate regarding the operation
and administration of the Fund.

7. The Working Committee will be comprised of repre-
sentatives of each participating Loca Union who



would have responsibility for the development and
delivery of Education and Training and Administration
of Funds consistent with the purpose stated in point 6
above.

ARTICLE XXIX - SAFETY EQUIPMENT

(@ Where the following articles of equipment are required
to be used by the Employer or by the Workers' Com-
pensation Board. the Employer shall:

(i) supply new employees with the articles of equip-
ment as required.

(i) supply employees moving to ancther department
with the articles of equipment they require and that
they do not have a the time of the move, or

(iii) replace articles of equipment as required when
they are presented worn or damaged beyond repair
by an employee, at no cost to the employee.

1. Aprons 5. Dust protection
2. Hard hats 6. Eye protection
3. Welding goggles. etc. 7. Ear protection
4. Flotation equipment 8. Gloves

(iv) replace gloves as required a no cost to the
employee, only when they are presented worn or
damaged beyond repair; otherwise the replacement
will be a the expense of the employee.

{(b) The Employer shall make coveralls available and main-
tain same for use by End Sprayers, Panel Sprayers, Qil-
ers, Filer-Grindermen and Tradesmen.

(¢) The Employer shall be required to make available at
cost to those employees who are required to wear them.
the following articles:

1. Caul k boots 3. Rain gear
2. Sofety shoes 4. Coveralls

(d) Companies that supplied safety equipment and clothing
at no cost to the employee on the effective date of this
Agreement will continue to do so a no cost to the
employec.
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(¢) An employee who is required to wear caulk boots by
the Workers Compensation Board shall receive annu-
aly a one hundred and twenty dollar ($120.00) caulk
boot allowance.

(i) if he has sx (6) months' or more seniority. or

(i) upon obtaining six (6) months seniority.

(iii) Seasonal layoffs shall not interfere with the quali-
fying period herein.

(f) Crew Boat Safety
The Parties agree to establish a Joint Committee to
develop safety procedures. equipment standards, and
training for the operation of “twelve passengers and
under” crew boats. The Committee will be composed of
three (3) company representatives and three (3) Union
representatives knowledgeable in the transportation of
workers.

The Joint Committee will consult with the appropriate
authorities and with their assstance develop and imple-
ment procedures for:

(i) Training Program for crew boat drivers.

(ii) Develop and implement appropriate safety equip-
ment standards.

(iii) Procedures and standards for inspections of the
equipment and condition of the crew boat(s).

(iv) The Parties agree the Safety and Health Research
Committee (Article XXX) will be asked to coordi-
nate and assist in the development of this program.

ARTICLE XXX - SAFETY AND HEALTH
RESEARCH PROGRAM

Effective June 15, 1989, an IWA-Forest Industry Safety and
Hedlth Research Program will be established on the follow-
ing genera principles:

(a) The Plan will be jointly trusteed.

(b) The Plan is to be funded on the basis of an Industry
contribution of one half cent (1/2¢) per hour per
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employee per hour worked, effective June15, 1989.
(¢) The trustees will be appointed in the first year of the

Agreement and will meet during the first year to estab-

lish objectives and operating and administrative proce-

d . N
He ﬁ: C\fu»( Y
ARTICLE XXXI - PENSION PLAN 5tw§ro oo
(8) Hourly Contribution 80
a

The Industry contribution to the Pension Plan of one
dollar seventy cents ($1.70) per hour per employee per
hour worked, which became effective July 1. 1988, will
be increased by seventy cents (70¢) per hour, effective
July 1, 1992, to two dollars and forty cents ($2.40) per
hour per employee per hour worked. Effective July 1,
1993, employee contributions of ten cents (10¢) eJ)er
hour per employee per hour worked will be add

the above contribution rate.

Unfunded Liability

The Plan’s Unfunded Liability Issue will be addressed
by providing a one-time contribution of forty-four cents
(44¢) per hour on October 1, 1994 and an additional
one-time contribution of forty-four cents (44¢) per hour
on July 1.1995. These contributions will be based on
al IWA-Forest Industry Pension Plan hours worked by
each employer during the 1993 and 1994 calendar years
respectively and result in no change to the ongoing
shared $2.50/hour contribution rate for the term of this
agreement. These contributions, if matched by other
Pension Plan Participating Employers, will result in the
following projections of the unfunded actuaria liabili-
ty based on contributory hours of 47.3 million hours in
1994, declining to 46 million hours in 1995, and declin-
ing by one million hours per vear in each succeeding
year fo 2001, using an 8% interest assumption for sol-
vency purposes, the Revised Mortality Basis, and Tri-

ennid Vauations:

(b

~
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1/1/94  $553.9 million
1/1/95 461.6 million
1/1/96 370.3 million
1/1/97 283.7 million
1/1/98 228.8 million
1/1/99 171.2 million
1/1/2000 1110 million

These contributions will alow the unfunded actuarial

ligbility to be fully amortized in 7.7 years from 1/1/94.

(The amortization period in the Preliminary Actuaria

é/al u)ati on of December 31,1993 is9.1 years from that
ate.

(c) Revised Plan

A revised Plan will be developed during the life of the
Agreement, based on the $2.50 Contribution Rate dur-
ing the Life of the Agreement in accordance with
Appendix No. 3 of the August 1, 1997 Memorandum of
Agreement.

(d) Bridging Funds

The [WA-Forest Industry Pension Plan Trustees will be
directed to investigate the feasibility and implications
of amending the Plan to alow Company-paid bndgl é;
funds to “flow through” the Plan so as to enhance leg
tax effectiveness.

ARTICLE XXXII - PERMANENT CLOSURES

The Industry agrees that employees affected by a perma-
nent closure of certified Forest Industrial Relations Limited
operations shal be given sixty (60) days notice of closure.

ARTICLE XXXIII - SEVERANCE PAY FOR PER-
MANENT PLANT OR LOGGING CAMP CLOSURE

(a) Employees terminated by the employer because of per-
- manent closure of a manufacturing plant or alogging
cP shall be entitled to severance pay equal to seven
/ N egrys’ pay for each year of continuous service and
thereafter in increments of completed months of service

with the Company.
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(by Where aplant is relocated and the employees involved
arc not required to relocate their place of residence and
are not terminated by the employer as a result of the
plant relocation, they shal not be entitled to severance
pay under this Article.

{¢) Where alogging camp is relocated and the employees
involved are not terminated by the employer as a result
of the logging camp relocation. they shal not be enti-
tled to severance pay under this Article.

NOTE: There will be no pyramiding of severance pay
by employees who may he entitled to severance pay
from Forest Renewal BC Corporation and the Coast
Master Agreement. A Joint Committee will be estab-
lished to coordinate severance pay benefits under the
Forest Renewa BC Corporation and Coast Master
Agreement provisions. .

ARTICLE XXXIV ~ FORESTRY
ENVIRONMENTAL COMMITTEE

The Parties agree that Forestry Environmenta Committees
in Logging shah be established by the License Holder and
the Local Union.

ARTICLE XXXV - ADJUSTMENT OF
GRIEVANCES

Section 1: Procedure

The Company and the Union mutually agree that. when a
grievance arises in the plant or camp coming under the
terms of this Agreement. it shall be taken up in the manner
set out below:
Step One
The individual employee involved shal first take up the
matter with the foreman directly in charge of the work
within fourteen (14) days of the date of the said griev-
ance.
Step Two
If the question is not satisfactorily settled in this way.
the same individual. with the Shop Committee, shall



take up the problem with either the personnel officer or
foreman, or both, as designated by the Company.

Step Three
If a satisfactory settlement is not then reached, the Shop
Committee shall take up the problem with either the
personnel officer or superintendent, or both, as desig-
nated by the Company. A statement in writing of the
adleged grievance, together with a statement in writing
by tgg foreman, shal be exchanged by the Parties con-
cerned.

Step Four
If the problem is not then satisfactorily solved, it shall
be referred to the Union and the Management.
Step Five
If a satisfactory settlement is not then reached, it shall
be dedt with by arbitration as set forth in Article
XXXVIIL
Section 2: Time Limit
If a grievance has not advanced to the next stage under Step
Two. Three. Four. or Five within fourteen (14) davs after
completion of the precedierég stage, then the grievance shall
be deemed to be abandoned, and al rights of recourse to the
grievance procedure shall be a an end. Where the Union is
not able to observe this time limit by reason of the absence
of the aggrieved employee or the Shop Committee from the
camp the said time limit shall not apply. The Union shall be
bound to proceed in such a case as quickly as may be rea-
sonably possible.

ARTICLE XXXVI - RIGHT OF REFERENCE

Section 1: Right to Refer

If the two Parties fail to agree upon an interpretation of the
Agreement either Party shall have the right to refer the mat-
ter to the Right of Reference Committee hereinafter provid-
ed, and if either Party does make such reference, the other
Party must accept the reference.



Section 2: Committee Composition

The Right of Reference Committee shall consist of three (3)
representatives selected by thel. W.A. CANADA Negotiat-
ing Committee; and three (3) representatives selected-by the
Companies represented in the negotiation of this Agree-
ment; and the two (2) Committees may be represented by
one or more Parties selected by them.

Section 3: Agreement

When an interpretation of the Agreement has been referred
to the Right of Reference Committee, this reference shall be
for aperiod of forty-eight (48) hours or longer by mutual
consent of the Parties to this Agreement. In case the Right
of Reference Committee agrees upon a recommendation or
interpretation, this shall be furnished in writing to the
Union involved and to the Company.

Section 4: Disagreement

In the event the Right of Reference Committee members dis-
agree. al the facts in the case as found by the Union and the
Union members of the said Committee shall be placed in
writing by the Union representatives and submitted to the
Company and to the Union members involved. The facts in
the case, as found by the Company and the Company mem-
bers of the said Committee, shall be placed in writing and
given to the Union-member employees for their information.

Section §: Arbitration

If a satisfactory interpretation of the point in question is not
reached either Party may refer to arbitration as hereinafter
provided.

ARTICLE XXXVII - ARBITRATION

Section 1: Interpretation

(8 In case of any dispute arising regarding the interpreta-
tion of this Agreement or by the application of Article
I, Section 1 thereof, which the Parties hereto are unable
to settle between themselves, the matter shall be deter-
mined by arbitration in the following manner:



Either Party may notify the other Party in
writing. by registered mail, of the ques-
tion or questions to be interpreted.

(b) All decisions will be final and binding upon the Parties
of the First and Second Parts.

(¢c) The Parties agree to jointly seek a permanent inter-
preter to be agreed upon mutudly and shal, if possible,
be a superior court judge.

(d) In the event that the interpreter as provided for in (c)
herein is not available to preside as intermeter under
this Section, the Parties agree that they will request the
Honourable Minister of Labour of the Province of
British Columbia to appoint a judge either of the
Supreme Court of British Columbia or the Court of
Appesl of the Province to preside as interpreter for the
dispute then pending.

Section 2: Grievances

(&) In the case of a disputc arising under this Agreement.
which the Parties are unable to settle between them-
selves as set out in Article XXXV, the matter shal be
determined by arbitration in the following manner:

Either Party may notify the other Party
and the arbitrator in writing. by registered
mail. of the question or questions to be
arbitrated.

After receiving such notice and statement the arbitrator
and the other Party shall within three (3) days acknowl-
edge receipt of the question or questions to be arhitrated.

(b) No one shall serve as an arbitrator who:

(i) either directly or indirectly has any interest in the
subject of the arbitration;

(i) has participated in the grievance procedure pre-
ceding the arhitration;

(iii) is. or has been. within a period of six (6) months,
preceding theinitiation of arbitration proceedings,
employed by any Loca Union of L. W.A. CANADA,



or a Company directly engaged in the forest prod-
ucts industry.

(¢) The decision of the arbitrator shall be fina and binding
upon the Parties of the First and Second Parts.

(d) If the arbitrator finds that an employee has been unjust-
ly suspended or discharged, that employee shall be
reinstated by the Company without loss of pay and with
all hisrights and privileges preserved under the terms
of this Agreement, provided always that if it is shown
to the arbitrator that the employee has been in receipt of
wages during the period between discharge (or suspen-
sion) and reingtatement, or date of failure to rehire and
rehiring, the amount so received shal be deducted from
wages payable by the Company pursuant to this Sec-
tion, further provided that the wages so deducted shall
be first reduced by the amount required for the payment
of fare from the original place of employment and to
the place where employed during the period of dis-
charge (or suspension) and return.

The arbitrator shall be required to hand down his deci-
sion within fourteen (14) days following completion of
the hearing.

(f) The Parties shdl appoint a panel of eight (8) arbitrators.
The single arbitrator shall be selected from this panel.
If the Parties fail to appoint the required eight (8) arbi-
trators before September 1. 1984, they shall forthwith
request the Honourable Minister of Labour of the
Province of British Columbiato appoint the arbitrator
required.

The single arbitrator shall be selected from the pandl of
eight (8) arbitrators on arotationa basis. if an arbitra-
tor sdlected to hear and determine a dispute is unable to
schedule a hearing to occur within thirty (30) days of
the date of his sdlection the dispute shal be reassigned
to the next arbitrator in the rotation.

Section 3: Expedited Arbitration

A Committee shall be established to develop and imple-
ment a system of expedited arbitration of grievances. The
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chairman of this Committee will be H. Allan Hope, Q.C

Section 4: Cost Sharing

The Parties of the First and Second Parts shall bear in equa
proportions the expenses and allowances of the arbitrator,
and stenographic and secretarial expense, and rent connect-
ed with his duties as arbitrator.

Section 5: Place of Hearing

Any arbitration to be held hereunder shdll be held at the
City of Vancouver or a such other place as may be decided
by the Parties.

Section 6: Independent Companies

(@ In the event of an interpretation dispute arising between
an LW.A. Local Union and a Company bound by the
Master Agreement who is not a member of Forest
Industrial Relations Limited, it is hereby agreed that the
matter shall be referred to Forest Industrial Relations
Limited and I.W.A. CANADA, in accordance with
Article XXXVL.

(b) If agreement is reached in Right of Reference Commit-
tee, the Local Union and the independent Company
shall be advised of the interpretation as agreed upon.

(¢) If the dispute is submitted to arbitration under the pro-
visions of Section 1 herein Forest Industrial Relations
Limited shall have the right to appear at the hearing
thereof and make representations as an interested Party.

ARTICLE XXXVHI - STRIKES AND LOCKOUTS

(a) There shall be no strikes or lockouts by the Parties to
this Agreement with respect to any matter arising out of
the Agreement for which arbitration is provided under
the terms of the Agreement.

(b) The Parties to this Agreement expresdy agree that there
will be no activity within the meaning of (a) above
threatened, declared, authorized, counselled, aided or
brought about on its part.

(c) In the event of a strike during the term of this Agree-
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ment the Union will instruct its members and Officers
who may be involved to cease such activity and comply
with the terms of this Agreement.

ARTICLE XXXIX - DURATION OF AGREEMENT
(a) The Parties hereto mutually agree that this Agreement

shall be effective from and after the 15th day of June,
1997, to midnight the 14th day of June, 2000, and
thereafter from year to year unless writien notice of
contrary intention is given by either Party to the other
Party within four (4) months immediately preceding the
date of expiry. The notice required hereunder shall be
validly and sufficiently served at the Head Office of the
Party of the First Part, or at the Local Office upon the
Loca Officers of the Union. Party of the Second Part,
within four (4) months immediately preceding the 15th
day of June, 2000. If no agreement is reached at the
expiration of this Contract and negotiaions are contin-
ued, the Agreement shall remain in force up to the time
an agreement is reached or until negotiations are dis-
continued. by either Party.

(b) The Parties hereto agree that the operation of Sections

50(2) and 50(3) of the Labour Relations Code of
British Columbia, R.S.B.C. 1992, ¢. 82, is excluded
from the Master Agreement.

L.W.A. CANADA, C.L.C. FOR THE COMPANY:

LOCAL NO. ..............
D.C. HAGGARD W. T. LINEKER
NEIL L. MENARD FRANK PAUL
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SUPPLEMENT NO. 2
PLYWOOD JOB EVALUATION

As referred to in Article VII, Section 1
1. PRINCIPLES AND PROCEDURES

The implementation and administration of the Job
Evaluation Pragram shall be in accordance with the
principles and procedures set out in a Manua dated

September, 1955, and entitled “Job Evauation Manua
/ for Operational Hourly Paid Jobs in the Plywood Indus-
try of British Columbia’ as amended July, 1966 and as
further amended April, 197 1 (herein referred to asthe
“Manual”).

2. INDUSTRY JOB EVALUATION COMMITTEE

There shall be a Committee congtituted and named the
Industry Job Evaluation Committee (herein referred to

_asthe “Plywood Evaluation Committee”) to consist of
one (1) member representative of Forest Industrial
Relations Limited and one (1) member representative
of LW.A. CANADA.

3. FUNCTION OF PLYWOOD EVALUATION COM-
MITTEE

(a) The Plywood Evaluation Committee shall assume
generd responsihility for the administration of the
Job Evauation Program.

(b) The unanimous decision of the said Committee
shall be find and binding on the Parties hereto.

4. PLANT JOB REVIEW COMMITTEE

(a) There shall be a Committee constituted in each
plywood plant named the Plant Job Review Com-
mittee (herein referred to as “Review Committee”)
to consist of two (2) members representative of
management and two (2) members representative
of the employees. At least one (1) representative of
management must be a member of the plant’s
salaried staff or management, and at least one(1)
representative of the employees must be an
employee of the plant whose job is subject to Ply-
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wood Job Evaluation. Management may choose
their second representative from amongst persons
not employed at the plant. and the Union may do
likewise except that neither Party may choose as
its representative a member of the Plywood Evalu-
ation Committee or any person who is employed
as a job evaluator by Forest Industrial Relations
Limited or by L W.A. CANADA.

(b) The Company shall reimburse any of its hourly-

paid employees for time lost while acting as a
member of the Review Committee or while pre-
senting information, regarding his own job, before
a regularly convened meeting of the Review Com-
mittee. The Company shall not be responsible for
remunerating employee representatives who are
not its hourly-paid employees.

5. FUNCTION OF REVIEW COMMITTEE

(a)

(b}

The Review Committee will be responsible for
seeing that all requests for evaluation or re-evalu-
ation of jobs are adequately and accurately docu-
mented before being passed to the Plywood
Evaluation Committee for further action. The doc-
uments required will include a “Request for Job
Evaluation” form submitted either by an individua
employee or by local man?ement, and a fully
completed job description which provides suffi-
cient information for the subsequent work of the
Plywood Evaluation Committee. The form of the
documents, the procedures for submitting and han-
dling them, and the time limits for completion may
be amended as required by the Plywood Evalua-
tion Committee under the authority given them by
Article 3 of this Supplement.

Decisions of the Review Committee respecting the
appropriateness of a request for evaluation or re-
evaluation. or respecting the adequacy and accura-
cy of documents. shall be by unanimous
agreement. Failing such agreement within the
established time limit. the Review Committee



shall. at the request of any one of its members,
immediately forward the Request for Job Evalua-
tion, together with any other documents on which
there is unanimous agreement. to the Plywood
Evaluation Committee and shall then have no fur-
ther respongibility for documenting that request.

(¢) When the Plywood Evauation Committee has
made a decision respecting the evaluation of a job.
it shdl communicate that decision to the appropri-
atc Review Committee. The Review Committee
will be responsible for informing management and
the employees concerned, giving reasons for the
outcome where these are available. A decision of
the Review Committee that an Application for Job
Evaluation should not be forwarded to the Ply-
wood Evaluation Committee will, similarly, be
communicated with reasons to those concerned.

(d) Nothing in this Article limits the right of the Ply-
wood Evauation Committee to determine the facts
about any job by direct observation or otherwise.
or to amend any job description or specification
submitted to them in support of a Request for Job
Evaluation form.

6. APPLICATION OF PROGRAM

The Job Evaluation Program shall apply to al employ-
ees in the Plywood Industry except Journeyman
Tradesmen. Improvers. Helpers, Powerhouse and
Boom Crews and Filer-Grindermen.

7. DIRECTION OF WORK

Job evaluation descriptions are written with the intent
to set forth the general duties and requirements of the
job and shall not be construed asimposing any restric-
uon on the right of the Company to assign duties to
employees other than those specifically mentioned in
job descriptions, provided aways that if the assignment
of such duties changes the job content sufficiently to
justify areview of the cvaluation the Plywood Evalua
tion Committee shal make such a review in accordance



8.

with the procedure sct out herein.
RE-EVALUATION

(@ When ajob has moved to ancther grade as a result
of re-evaluation, the wage rate for the new grade
shall he effective on the date that management or
the employec has applied to the Review Commit-
tee for re-evaluation.

(b) When ajob is moved to a lower grade as a result
of re-evaluation, the incumbent shall maintain his
job rate as a red circle rate subject to the provisions
of Paragraph 10 herein.

9.NEW JOBS CREATED

10.

Where the Company has exercised itsright to create a
new job. atemporary rate shall be set by management.
The permanent rate for the said job as determined by
the Plywood Evauation Committee shal be effective
as of the date the job was indtalled. If the evaluated rate
for a new job is lower than the temporary rate. the
incumbent(s) shall be allowed to continue at the tem-
porary rate. v
RED CIRCLE JOBS a/
(@ The Company shall supply the Union with a list ot
employees holding red circle jobs. the said list to
include the name of the employee. name of job cat-
egory filled. the evaluated rate for the job and the
actua rate paid.

(b) Employees on red circle rates who arc promoted to
a higher grade shall regain the red circle rate i
subsequently found incompetent to continue in the
higher grade.

(c) Employees holding red circle jobs who arc demot-
ed during a reduction of forces, shal he paid only
the evaluated rate for the job to which they arc
assigned. If at a later date an employee IS reas-
sgned to his former job he shal regain his red cir-
clerate.

(d) When the Company terminates a job. or a job is



11.

12.

not occupied during a period of one (lgaﬁear, a
record as to the cancellation of the applicable job
description and classification shall be established.

(e) If an employee is temporarily transferred at the
request of the Company he shdl retain his existing
rate or receive the rate for the new job, whichever
is higher. On return to his regular job the said
employee shall regain his red circle rate.

SENIORITY

(@ Subject to the provisions herein set out, Article XX
(Seniority) shall continue to apply.

(b) Promotions shall be made only where a vacancy
exists.
REFERRAL PROCEDURE

(& When the Plywood Evauation Committee has
decided the outcome of a Request for Job Evalua-
tion. it shal transmit its decision to the appropriate
Plant Job Review Committee.

{b) When an employee's request for re-evaluation
results in no change being made in the job grade,
or in areduction, or when a management request
results in no change or in an increase, the Plywood
Evaluation Committee shall give to the appropriate
Review Committee a short statement of the rea-
sons for the decision. The statement should not go
into great detail, but should indicate the criteria
used In sufficient depth to show the applicant that
the request was given adequate attention.

(¢) An evauation done by the Plywood Evaluation
Committee shall be fina and binding on the Par-
ties but. at any time after five (S) years since the
last evaluation or re-evaluation of ajob, manage-
ment or an individual employee may submit a
request for re-evaluation of that job and no other
reason than the elgpsed time shall be necessary.

(d) If the Plywood Evaluation Committee is unable to
reach agreement regarding the disposition of a
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Request for Job Evaluation or any other matter
regarding the job evaluation program which falls
within their jurisdiction. the matter shall be
referred to Forest Industriadl  Relations
Limited and to LW.A. CANADA for settlement.

(e) All communication between any Plant Review
Committee and the Plywood Evaluaion Commit-
tee referred to above shall be effected by sending
one (1) copy to the Union representative or repre-
sentatives on the Committee and one (1) copy to
the employer representative or representatives. In
the case of communications to a Plant Review
Committee, the Union representatives will be
addressed care of the office of the appropriate
Union Loca and the employer representetive care
of the Company’s offices at the plant. In the case
of communications to the Plywood Evauation
Committee. the Union representative will be
addressed care of the offices of LW.A. CANADA,
Vancouver, and the employer representative care
of the offices of Forest Industriadl Relations Limit-
ed

13. TRAINING PROGRAM
A program of training for members of the Review
Committee in each plant shall be instituted, the details
of which shall be arranged by Forest Industrial Rela-
tions Limited and . W.A. CANADA.
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SUPPLEMENT NO. 3
JOURNEYMAN TRADESMEN CATEGORIES

Asreferred to in Article X. Section 1(c)
of the 1997-2000 Master Agreement

LOGGING CAMPS:

Sled Builder

Blacksmith

Welder

Pipe Fitter

Carpenter

Painter

Machinist )

Heavy Duty Mechanic

Mechanic .

Electrician

Boilermaker

Power Saw Mechanic

Car Repair Journeyman

Tire Repairman (if Tire Vulcanizer)

Telephone Lineman (if repairs and services
communications cquipment)

‘Tirevulcanizer

Body Repairman

Bridgeman (not to include Pile Drive Engineer)

MANUFACTURING PILANTS:
Heavy Duty Mechanic
Machinist
Blacksmith
Welder
Pipe Fitter including Sprinklerman
Mechanic
Millwright
Electrician
Painter
Carpenter
Bricklayer
Steam Fitter
Boilermaker
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OTHER JOURNEYMEN CATEGORIES:
Shipwright
Caulker
Boat Builder
Engineer (Boiler Houses)
Saw Fitter
Circular Saw Filer
Benchman
Present Charge Hand differential to be maintained.
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SUPPLEMENT NO. 5
MEMORANDUM OF AGREEMENT
FIRE FIGHTING

FOREST INDUSTRIAL, RELATIONS LIMITED on
behaf of its MEMBER COMPANIES and the Negotiating
Committee of .W.A. CANADA, C.L.C., on behalf of Loca
Unions1-71,1-80,1-85. 217,1-3567 and 363, agree to the
following terms and conditions applicable from the start of
the 1966 fire season for the duration of the current Master
Agreement during the “ Company Responsibility Fires’ in
which the employer-employee relationship exists under the
said Master Agreement.

1. DEFINITIONS

(8 Accidenta Fire:
Any fire not deliberately ignited by the Company
to dispose of dash or waste and which requires
active measures to extinguish.

(b) Slash Escape Fire:
Any dash fire ignited by the Company which has
escaped the predetermined boundaries and
requires active measures to extinguish.

(¢) Slash Control Fire:
Any dash fire ignited by the Company which is
contained within the predetermined boundaries, or
aternatively, any dash fire which has
such boundaries but 1s not considered out of con-
trol and does not require active measures as con-
templated in (8) and (b) above.

(d¢) Company Responsibility Fire:
Any fire which the Company is responsible for
taking measures to extinguish pursuant to the pro-
visions of the Forest Act.

(e) Forest Service Fire;
Any firein respect of which the B.C. Forest Ser-
vice accepts responsbility for direction of mea
sures to extinguish.

(f) Fire Fighting Rates:
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h)

The rates of pay for fighting Company Responsi-
bility Fires hereinafter se1 out in this Agreement.
Regular Job Rates:

Rates of pay to employees for the performance of
their regular jobs, as set out in Wage Supplement
to Master Agreement.

Statutory Rates:
Rates of pay established by B.C. Forest Service for
fire fighters.

2. COMPANY CONTROLLED TIMBER
(8) Notwithstanding the foregoing. when the Compa-

(b)

ny directs its employees to tight fire on Company
controlled timber or to tight tire on proger[y adja-
cent to Company controlled timber which is threat-
ening Company controlled timber the Company
will pay these employees at the fire fighting rates
set out in Section 3 of this Supplement.

Where the B.C. Forest Service directs the Compa-
ny to provide its employees for fighting fires in
circumstances other than those set out in (8) above
these employees will be paid at the Statutory
Rates.

3. FIRE FIGHTING RATES

(a)

Categor
Cre?/g y

Cat

The basic rate shall be $20.34 per hour effective
June 15,1997. $20 74-1/2 per hour effective June
15,1998; and $21.16 per hour effective June 15.
1999: and shall apply to al employees engaged in
fighting Accidental or Slash Escape Fires except
those performing one of the following fire fighting
jobs:
Effective Effective  Effective
June 15/97 June 15/98 June 15/99
Per Hour Per Hour Per Hour

Boss $22.72 $23.17: $23.64
Operator , 22382 22832 2329
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Effective Effective Effective
June 15/97 June 1598 June 15/99
Per Hour Per Hour Per Hour
Power Saw Operator $24.28  $2476': $25.26
M echanics Mehaics regua job rae
S |P-c_)n Tank and/or
raler Tanks with
Pump Driver/Operator 22.38!%2  22.83%2  23.29
Water Tank Truck with
Pump_Driver/Operator 21.55'2 219842 224211
Service Truck/Bus Driver 20.611/2 210212 21.4412
Pumpman 20972 21392 21.82'%2

The genera wage increases provided for al
employees in Article X, Section 1(a) have been
incorporated into these rates.

(b) Straight-time rates will apply to all employees
throughout the period durin? which the said
employees are engaged in fire fighting. This shall
not include cook and bunkhouse personnel, trades-
men. mechanics, or other categories servicing,
feeding, or supplying fire fighters from areas
removed from the area of the fire or fires unless the
duties performed during any day in question are
exclusively related to fire fighting operations.

(¢) Regular job rates will apply only for the duration of
the regular production shift in which the fire started.

(d) Where employees are working in job classifica
tions during the fire fighting. other than those set
out herein, job rates shal apply.

4. BOARD AND LODGING

(@ Employees who commute from home or camp are
expected to “carry a lunch”. Additiona meds
where required will be at Company expense.

(b) Employees required to live away from their private
residence will receive board and lodging at Com-
pany expense.

(¢) Employeesliving in fly camps will receive board
and lodging a Company expense.
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5. TRAVEL TIME

Travel time for employees engaged in fire fighting will
be paid in accordance with the Coast Master Agree-
ment, except for the overtime provisions thereof.

6. SLASH BURNING

(a) All employees engaged in watching or controlling
dlash fires which have been set by the Company
will be paid their regular job rate and overtime con-
ditions will apply.

(b) The arbitration award of the late Chief Justice Gor-
don McG. Sloan handed down on the 23rd day of
February, 1948, shall apply to (a) herein.

7. INTERPRETATIVE NOTES

(8 When active fire fighting ceases to be n
rates and overtime conditions for fire watchers wili
revert to the normal conditions provided for in the
Master Agreement.

(b) Notwithstanding any of the conditions herein, if
any equipment possessing residual vaue to the
operation is manufactured or created, the work
performed thereon shal be subject to regular rates.

(c) The meaning of the word “extinguish” as used in
this Agreement. shall include the act or process of
suppression to the point when the fire requires fire
watchers only.



8. All provisons of the Master Agreement except as
amended or modified herein shal continue to apply.

Signed on behdf of Signed on behdf of
LW.A. CANADA, C.I.C., FOREST INDUSTRIAL
and LocalsNos.1-71,1-86, RELATIONS LIMITED

1-85, 217, 1-3567, and 363
thereof.

D.C. HAGGARD W. T. LINEKER

NEIL L. MENARD FRANK PAUL




SUPPLEMENT NO. 6
MEMORANDUM OF AGREEMENT
FARE ALLOWANCE

FOREST INDUSTRIAL RELATIONS LIMITED on
behaf of its MEMBER COMPANIES and the Negotiating
Committee of the LW.A. CANADA, C.L.C., on behalf of
Loca Unions1-71,1-80, 1-85, 217, 1-3567 and 363, agree
as follows:

Re: Application of the Provisions of Article XV
(Fare Allowance). Coast Master Agreement, 1997-2000

We, the undersigned Parties to this Memorandum, agree
that the provisions of Article XV shal be applied as follows
on the specific questions dealt with below:

1. (a) Those employees who were in receipt of the
Queen Charlotte Islands nine-cent (9¢) per hour
differential on June 15, 1968, shdl include all
employees otherwise entitled to the differentia but
who were/are on authorized leave of absence
before or after that date.

(b) Employees receiving red circle protection on the
nine-cent (9¢) differential shal also be entitled to
fare allowance on the same basis as if they were
not in receipt of the differentia, subject to the con-
ditions set out below.

2. Employees with three (3) months' seniority, or more,
who are absent due to injury or illness, shal receive the
cost of their round trip transportation upon returning to
camp on one of the following bases:

(@ From the point of find hospitalization if more than
one point of hospitalization isinvolved.

(b) From the point of residence if the fina point of
hospitalization is outside the Province of British
Columbia.

(c) From the paint of fina convalescence if more than
one point of convalescence is involved.
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(d)

()

9]

From the point of residence if the final point of
convalescence is outside the Province of British
Columbia.

To obtain fare for convalescence or hospitalization
a medica certificate is required if requested by the
employer. The term “convalescence” shal include
treatment by a physician, surgeon. chiropractor,
physiotherapist, eye specidist, dentist, etc., even
though no hospitalization is required. For optical
or dental work a medical certificate is required
stating that emergency treatment was necessary.

There shah be no restrictions on fare entitlement
except that it shall be limited to the cost of round
trip transportation to the nearest appropriate med-
ical facilities and as outlined in (e) above.

There shall be no dunlication of fares paid for any one
trip where an employee qualifies under Clauses (a) and
(c) of Section 1 of Article XV of the Coast Master
Agreement.

Under no circumstances shall payment of fare
alowance under this Section be greater than the cost of
round trip transportation between the operation in ques
tion and Vancouver.

Signed on behalf of Signed on behdf of

LW.A. CANADA, C.L.C., FOREST INDUSTRIAL
and Locals Nos. 1-71, 1-80, RELATIONS LIMITED
1-85, 217, 1-3567, and 363

ther eof.
D. C. HAGGARD W. T. LINEKER
NEIL L. MENARD FRANK PAUL
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SUPPLEMENT NO. 8
ALTERNATE SHIFT SCHEDULING

FLEXIBILITY OF HOURS OF WORK

The parties recognize the need for flexibility of hours
other than those outlined in Article V - Hours of Work,

Section |. for the express purpose of better utilization
of manpower and equipment such as.

(a)

(b)

Baancing of production
Maintenance
Market requirements
Even flow production
Continuous  scheduling
(e.g., Logging. Engineers, Firemen, Mainte-
nance, Watchmen)
The Company and Local Union agree the Forest
Industrial Relations Ltd. 1.W.A. Canada Joint
Alternate Shift Committee will be invited into the
operation to discuss and assist in preparing the
Company and the Local Union for their discussion
on Alternate Shift Schedules.

The Joint Committee is to provide an overview of
“items to be considered”, provide explanatory infor-
mation concerning the process, preparation assis-
tance and other information the parties may require.

SHIFT SCHEDULING

The parties agree that the following shift schedules will
provide the flexibility required to meet the needs
expressed above.

(8) Logging

(i) compressed schedules consisting of 10 hours
per day, 4 days per week;

(i) continuous schedules such as 4 days on 4 days
off. or 7 days on 7 days off;

(iii) non-continuous schedules such as10 days on
4 days off. or 15 days on 6 days off. or 20 days
on 8 days off, to consist normally of 8 hours
per shift.

113



(b) Manufacturing
(i) 2 crews working 4 days, 10 hours per shift;

(ii) 3 crews working Monday to Saturday, 10
hours a shift not to exceed 40 hours per week;

(iii) 4 crews working in continuous 7-day opera-
tions may be scheduled to work shifts other
than (i) or (ii) above.

(c) Maintenance

(i) shiftsof up to10 hours per day, 40 hours per
week, Monday to Sunday inclusive;

(i) three shifts per week, not exceeding 12 hours
per day.
(d) Other Shifts
It is understood the parties can establish other
shifts by mutual consent to meet local conditions.

4. IMPLEMENTATION

Any variaion(s) to Article V - Hours of Work, Section
1, shall be implemented only upon completion of the
following steps:

(a) The Company and the Loca Union will meet to
discuss proposed shift schedules within the terms
of Article ¥, Section 2. Prior to the implementation
of such schedules. the parties must mutualy agree
on the resolution of issues such as:

(i) Details of shift.

(i) Details of Statutory Holidays, Floating Holi-
day, Bereavement Leave and Jury Duty.

(iii) Maximum lengths of shifts for physically
demanding or dangerous occupations. Acci-
dent risk is a factor to be taken into account in
determining shift lengths.

(iv) The loss of hours'employment as a direct
result of the implementation of aternate shift
schedules.

(v) The use of employees for supplementary pro-
duction work.
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(b) A joint committee will be established composed of
four (4) members from the I.W.A. and four (4)
from the Industry. This committee will assist the
parties in negotiating an agreement under this Sup-
plement, if requested by ether party.

(c) Following agreement being reached. a four caen-
dar month trial period will be implemented after
which the Local Union will conduct a ballot of
those affected by the schedule.

(d) Where the crew votes to rg’ect an aternate shift
schedule that schedule shall cease immediately
unless agreement is reached between the Local
Union and the Company on other arrangements.

(¢) The Camp or Plant Committee and the crew will
be actively consulted by the parties during this
process.

(f) The Company or the Local Union shall have the

right to terminate any agreement upon thirty (30)
days notice to the other party.

5. GENERAL PRINCIPLES

When an dternate shift schedule is in effect other pro-
visions of the Master Agreement will be administered
on the principle that an employee will not lose or gain
any benefits over his norma five-day work schedule.

(@ The Comggny agrees that aternate shift schedules
will not be introduced where the intention is to
increase the use of casua employees in place of
regular employees.

(by Different parts of an operation may be scheduled
on different shifts.

(¢) Theprinciple of the forty (40} hour week isto be
maintained over an averaging period

(d) ThIS Article shal not change e«snng aternate
shift agreements. unless agreed to by both parties,

(e) Earned vacations will be scheduled on the same
basis as days and hours worked under the aternate
shift schedule.



(f) Other Articles of the Collective Agreement. which
provide benefits after eight (8) hours, are extended
by the amount the regular hours of work have been
increased beyond the eight (8) hours per day.

{2) An employee’s rest days may vary from week to
week under an dternate shift schedule. Employees
shall not be paid premium pay for changes in their
rest days in these circumstances.

(h)y An employee whose rest days are changed by the
Company under an established alternate shift
schedule. shall receive rate and one-half for work
performed on his rest days unless a change in rest
day results from the application of seniority or has
been agreed to between the employee and the
Company.

(i) There shall be no premium pay paid to any
employee whose rest days are changed because of
the implementation or discontinuance of an alter-
nate shift schedule.

Signed on behaf of Signed on behalf of

LW.A. CANADA, C.L.C.,, FOREST INDUSTRIAL
RELATIONS LIMITED
LOCAL NO.

D. C. HAGGARD W. T LINEKER

NEIL L. MENARD FRANK PAUL




SUPPLEMENT NO. 9
LETTER OF UNDERSTANDING

As referred to in Article XXVI - New and Evolving Work

BETWEEN: 1L.W.A. CANADA
Locals 1-71. 1-80, 1-85,
- 3
217,1-3567 and 363 QD&/
AND: FOREST INDUSTRIAL ----
RELATIONS LIMITED }

The letter on New and Evolving Work (Attachment 1)
details a process that was developed by the parties based on
asincere desire to work together in a collaborative fashion
to reach mutually agreeable solutions on issues pertaining
to New and Evolving Work.

The agreement was reached in good faith. with both parties
recognizing the need to do things differently if thenew and
evolving work. within the existing bargaining unit. isto be
performed by company employees.

The Task Force (Attachment 2) provides the opportunity for
the parties to explore changes and trends in the Coastal For-
est Industry. The parties will submit reports and recom-
mendations to the Joint Coast Negotiating Committee.
The parties agree that early. joint training and preparation
are i;nfortaﬁt contributors to the successful implementation
and administration of the New and Evolving Work Letter.
To this end. the effective date will be up to three months fol-
lowing retification. During this period. the parties will
develop and deliver joint explanation sessions.

The parties will work out the details to ensure there will be
joint discussions at each operation regarding how the new
letters will work. These could be done through a series of
regtonal workshops,



In addition. the parties will select their Dispute Resolution
Committee, work out protocol and procedures, and jointly
identify and complete any training and development which
may be required for the Committee.

Agreed to on behaf of:

LW.A. CANADA Forest Industria
Relations Limited

D. C. HAGGARD W. T. LINEKER

NEIL L. MENARD FRANK PAUL
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Attachment 1
LETTER OF UNDERSTANDING

New and Evolving Work

Overview

As a result of discussions during 1997 negotiations, the Par-

ties agree to a process which will seek to balance the eco-

nomic concerns of the company while increasing access for
company crews to participate in new and evolving work
within the Coastal forest industry.

The process is a complicated and delicate balance requiring

Companies and Local Unions to approach issues based on

the points listed below.

1) It is desirable to have Company employees perform
work for which they are reasonably capable within the
bargaining unit. i.e.

Forest renewa work
2nd Growth Harvesting
- Value added
Remanufacturing

2) Companies and Local Unions are committed to work-
ing together towards making new work opportunities
available to company employees. It is understood to
accomplish these goals the partics must achieve:

a) efficiency & cost effectiveness
b) quality objectives
¢} sdfety

3) The parties recognize that they can't reasonably antici-
pate al circumstances and situations which may arise
S0 can't prescribe comprehensive solutions in advance.

4) There may be condtraints which make it impractical or
unreasonable for Company employees to perform al
the work within the bargaining unit.

5) Issues must be resolved in a timely fashion.
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Dispute Resolution Process

In order to assist Companies and Local Unions in
resolving disputes which may arise as a result of this
Letter of Understanding, Forest Industrial Relations
Ltd. and I.W.A. Canada agree to:

a) Establish a joint Dispute Resolution Committee
comprised of four (4) representatives from man-
agement and four (4) representatives from the
Union to fact find and assist the Company and
Loca Union in reaching a solution.

by Management or Loca Union can request the assis-
tance of the Dispute Resolution Committee.

¢) The Dispute Resolution Committee will utilize the
services of facilitators. mediators or whatever
means iN order to reach afina recommended res-
olution.

d)  Where the regular company employees are dis-
placed by reductions in the Annual Allowable Cut
or other land use decisions that result in the down-
sizing or closure of manufacturing plants or log-
ging operations. and where there is Forest Renewal
BC funding available. then the parties agree in
genera to the principles outlined in the letter from
Forest Renewal BC dated September 13, 1994
(Attachment 3).

e) Disputes and their outcomes may be referred and
conddered within the Task Force's fina report and
recommendations under Attachment 2. point 6 of
the section on Task Foree.

Agreed to on behaf of
IW.A. CANADA Forest Industrial
Relations Limited
D.C.HAGGARD K. J. BENNETT
E&O.E



Attachment 2
LETTER OF UNDERSTANDING

Task Force

Forest Industrial Relations Ltd. and I.W.A. Canada have
agreed to a Task Force, comprised of five (5) representa-
tives from management and five (5) representatives of the
Union. with co-Chairmen from each party. The Task Force
will examine the changes and trends, particularly in logging
but aso in manufacturing in Coastal B.C. (The size of this
Task Force may be expanded to include wider representa-
tion from Companies and Local Unions.)

The terms of reference for the Task Force will be as follows
but may include other matters the parties wish to explore.

1) To examine the change(s) taking place within the
industry and the impact on Union/Management rela-
tions.

2) To identify any procedure, policy. agreement. work
schedules, method, working environment, people uti-
lization, and company practice which contributes to
efficient. safe production performance while expanding
the current workforce.

3) To identify what changbes are appropriate to improve
the overall Industry’s ability to harvest and manufac-
ture the timber 1n a safe, economical manner.

4) To identify opportunities for employees to learn new
skills and to train company employees to operate the
cquipment and perform the other jobs associated with
the evolving jobs within the B.C. Forest Industry.

5) The Task Force will study the issue the LW.A. has
raised regarding the use of dternate contractors.
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6) The Task Force will submit reports with recommenda
tions to the Union and Management Negotiating Com-
mittee On aregular basis on measures that will address
the changes needed within the B.C. Coastal Industry.

Agreed to on behalf of:

I.W.A. CANADA Forest Industrial
Relations Limited

D. C. HAGGARD K. JRENNETT

E.&OE
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“COPY”
Attachment 3
FOREST RENEWAL BC
Suite 501, 3960 Quadra Street
Victoria, British Columbia V8X 4A3
Phone: 387-2500 Fax: 387-3334

Ross Stryvoke

Senior Industrial Relations Advisor
Forest Industrial Relations
800-505 Burrard Street

Vancouver, British Columbia

V7X IM4

BY FAX
September 13, 1994
Dear Ross Stryvoke:

Forest Renewal BC (FRBC) has approved the expenditure
of approximately $52 million during 1994/95. Those funds
are divided between the Ministry of Environment. Lands
and Parks (MELP) and the Ministry of Forests (MoF) with
a split of $20 million and $30 million respectively. Con-
tracts are awarded according to criteria established by these
agencies. Forest Companies can obtain information from
MoF digtrict offices.

The Forest Sector Strategy Committee reviewed the pro-
posed spending program and was advised by FRBC that it
was our intention that. where possible. tenure holders
should complete thiswork. We have also stated this inten-
uon to MELP and MoF. In addition. we advised both
groups that we expect tenure holders to use their own
employees and/or regular contractors where possible. and
companies from outside the arca would agree to hire local-
ly when not possible. These preferences arc for 1994/95
work and FRBC will develop criteriafor future work with
the understanding that the promotion of community stabili-
ty is a major concern.
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In addition, the issue of employment adjustment is one
which FRBC will be addressing.

In order to accomplish our goals as they will be determined
by our Board of Directors, we will require input from a
variety of industry stakeholders. labour/management.

Therefore | propose we plan on meeting at the conclusion
of your negotiations.

Sincerely,

“ROGER STANYER”
Roger Stanyer
Chief Executive Officer



Issued by

I.W.A. CANADA
C.L.C.
Vancouver, B.C.

and

Forest Industrial Relations Limited
880 - One Bentall Centre
Vancouver, B.C.

V7X 1 M4

Pripted in BC hy

Tek: 303:9774
ma e



