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"KTICLE 1 - PURPOSE

1.01 The general purposeofthis Agreement isto establishmutually satisfaciory relatlons
betweenthe Company and its employeesandto providemachinery for the promptand equitable
disposition of gievances, andto establish and maintainsatisfactoryworking conditions, hours of work
andwages for allemployees who are subjectto the provisions of this Agreement.

ARTICLE2 - RECOGNITION

2.01 The Company recognizesthe Unionas the sole collectlve bargainingagency for all its
employees covered underthe terms ofthis Colledive Agreement, save and except, Foremen, persons
above the rank of Foremen, Officeand Sales Staff.

2.02 When an employee covered by this CollectiveAgreement and the necessary equipment
is availablefor the employeeto performwork in any ofthejob classificationswhere the employee
normallyworks, no Foremen, personabove the rank of Foremenor other personsnotcovered by this
CollectiveAgreement shall performwork normally performed by the employeesinthejob classifications
exceptfor the purposes of instruction, experimentingor in CaseSof emergency.

2.03 ga) Any personemployedas a studentwho electsto becomea permanent employee
and is accepted by the Company,will have his seniority and all other conditions of employment
commence from the date of his acceptanceby the Company as a permanentemployee.

(\% The Company agreesthat no studentswill be hiredwithin ninety(80) calendar
days of the date when regularemployeesare to be terminated because of the expiry of their recallrights
as prescribed by Article 14.08 (d) of this Collective Agreement.

2.04 It is understoodand agreed betweenthe partiesto this Collective Agreement that should
the Company optto service customersfrom other locations inthe provinceofOntario, normally serviced
by employees covered under the terms of this Collective Agreement, thenthe positionscreated shall first
be offered to these employees aforementioned, before new employees are hiredto performthe newly
createdjobs.

ARTICLE 3 = UNIONSECURITY

3.01 All presentemployees covered under the terms of this Colledive Agreement onthe
effective date of this Agreement and every new employee uponthe completionofthe probatlenary
period, shalljoin the Unionand remaina member of the Unionin good standing as a conditionof
continuedemploymentwith the Company.

Probationaryemployeeswill be entitledto coverage underthe Insurance and Welfare
programsas set forth in Schedule*C* to take effect onthe first day of the monthfollowingthe completion
of twenty-five (25) daysworked. Probationaryemployeeswho haveworked twenty-flve (25) days shall
receive paymentfor Paid Holidayscovered in Article 13.01.

3.02 The Company agrees that it shall deduct from all employees covered by this Agreement
including probationaryemployees,an amount equalto the regular monthly Uniondueswhich istwo (2)
times the employee's currenthoury rate per monthas prescribedby Local3054. Said sums shall be
remittedto the Unionduringthe week followingthe week of deduction. The Company shall, when
remitting such dues, name the employees from whose pay such deductions were made.

The Company shall not deduct any additionaldues, fees or assessments without the
specificwritten direction and authorizationofthe Unionand in no case will the Company be held
frel_T,pon(?ibIefor any dues, fees or assessmentsimproperly deducted when the procedurehereinis

oliowed.
3.03 inorderto protectthe employee'sgood standing of membershipinthe Unionas required
by Article 3.01, and inthe event any employee inthe Bargaining Unit falls intoarrears of Duesby failing
to work inthe week that Union Dues are deducted because of lay-off, accident, sickness, leave of
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absence or vacationandthe regular monthly Union Duesare notremittedto the Union, the recovery of
.ny such arrears will be accomplishedbythe following method:

1. A memberwho falls one ((Itwo (2) monthsin arrearswill havethe total arrearsdeducted from
one (1) pay upontheir returnto work.
2. A memberwho falls morethantwo (2) monthsin arrearswill have One (1) month's dues

deducted from eachweek's pay untilthe arrears have been caught up.

Shouldany employee anticipateor encounter personaldifficultieswith the applicationof Sub
Seclions 1 and?2 ofthis Article, altemative methodsmay be arranged betweenthe employee andthe
Unionto assist inthe recovery of such arrearswith the least amount of inconvenlence to the employee.
The Unionwill advise the Company inwriting of such cases outliningthe agreement reachedandthe
Companywill make the deductions as arranged.

ARTICLE4 - MANAGEMENT RIGHTS

4.01 The Unionacknowledgesthat itis the exclusivefunction of the Companyto hire,
promote, classify, transfer and suspendemployeesand also the right of the Companyto discipline or
dischargeany employeefor just and reasonablecause providedthat a claim by an employee, who has
acquiredseniority, that he has beendischargedor disciplinedwithout reasonablecause may bethe
subject of a grievance and dealt with as hereinafterprovided.
4.2 The Unionfurther recognizesthe right of the Company to operate and manageits
businessin all respectsinaccordance with its commitmentsand responsibilities. The location of the
plants,the productsto bemanufaciured, the schedulesof production,the methods, processes and
meansof manufacturingused, the rightto decide 0n the number of employees neededby the Company
at any time, the rightto use improvedmethods, machinery and equipment andjurisdiction over all
operations, buildings, machinery, tools and employees are solely and exclusivelythe responsibilityof the
Company. However,shouldthe Unionwish to questionthe reasonablenessof a produdionrate set for
an operation, the Union shall have the rightto investigateor have itstime study personnelenterthe plant
and study the operation in question. Ifthe Unionis of the opinionthat the Company has set an
unreasonableproductionrate, the question of the reasonablenessof the productionrate may be
referredinwriting by the Unionto a Boardof Arbitration as providedinArticle 8 withina reasonable
pariod of time, but inany event not laterthan three (3) months afterthe Company has set the production
rate, unlessthe rate has been affectedby the conditionsor requirementsbeyondthe employee's control.
4.03 The Company hasthe rightto make, alter, publish and enforce reasonable rulesand
regulationsto be observed by its employees. Such rules and regulationswill be discussedwiththe
Unionbefore theirimplementationso that the reasonablenessand enforceabilitycan bo
reviewed.
4.04 Itis agreedthat none ofthe rights set forth inthis Article will be exercisedina manner
inconsistentwith the terms of this Agreement and further that all classificationswill be inaccordancewith
Schedule "A" attached.

ARTICLEO -« SHOP STEWARDS

5.01 The Company recognizesthe right of the Unionto appoint a maximumofeight (8) shop
stewards, one of whichwill be designated asthe Chief Shop Steward and one asthe Alternate Chief
Shop Steward.

The Unionwillendeavourto recruit Shop Stewardsfrom as many areasor departments
where possibleinan attempt to maintaina full compliment of Stewardsas permittedby this article.

Only one steward from a given department, excludingthe Chief Shop Steward, shall be
allowedto leavehis job to attendto any Union businesspertainingto this Collective Agreement.
5,.02 The namesof the stewards, from time to time selected, shall be givento the Company in
writing andthe Company shall not be requiredto recognizeany such steward untilit has beenso notified.
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Number of Factory Number of SelectionCriteria
Employees (inclusive Shop
of the Shop Stewards) Stewards
1-80 4 Chief & Aiternate Chief
81-120 3 Nextssnior Steward
121 - 160 4 Nextsenlor Steward
161 - 200 5 Next senior Steward
5.05 The Company shall informthe appropriate Union Steward of a new employee hiredm his

area of representationon the day that such new employee commences his employmentandwhen the
new employee's probationaryperiod has beencompleted.

ARTICLE & - NO DISCRIMINATION

6.01 The Company andthe Unionagreethat there will be nodiscrimination against any
employee becauseof race, colour, creed, sex, national origin, age or Unionmembership. Any reference

inthis Agreementto "he or "she" shall be consideredto referto an employee of either SEX

ARTICLE 7 - DISCHARGEAND DISCIPLINARY PROCEDURES

7.01 The Company shall nottake any disciplinaryaction without first waming the employee in
the presenceof a Shop Steward. Inthe event of a claimthat an employee has beensuspended or
discharged unreasonably,the grievanceshall befiled at Step Three (3) of the GrievanceProcedure
within three (3) working days. Wamings shall be givenin#(wﬁting and inthe presence of a Shop Steward.
The Company andthe Union agree that disciplinary penaities shall not be imposed unreasonably or
unjustly. Inthe eventthe circumstancesjustify immediate suspensionor discharge of the employee,



'she shall begiven a reasonable opportunity to consult with his Shop Steward beforeleavingthé
«-mpany's premises, unlessit is necessary, because of the natureof the employee's condue, to require
the employee's immediateexpulsionfromthe Company's premises.

7.02 Ifit isdetermined O agreed & any step of the Grievance Procedureor decided by a
Boardof Arbitration that any employee has beendisciplined or discharged unjustly, the Company shall
put him back on hisjob with no loss of seniority and shall pay the employeethe amount hewould have
earned had he beenworking, or by any other arrangementasto compensation, includingreinstatement
without pay, which isjust and equitable inthe opinionofthe partiesor Inthe opinionof the Board of
Avrbitration ifthe matteris referredto such Board.

7.03 Inthe Service and Truck DrivingGroups, the time limitsin Articles7 and8 wil be
adjustedif necessaryto conformwith the availability of the shop stewardor his alternate, but Inno event
to exceedten (10) working days from the date of the incident.

7.04 The Company shall providethe employee andthe Unionwith a copy of any verbal or
written warning affectingthe employee. Any reply by the employee shall become part of hisrecord. The
record of any disciplinary action shall not be referredto or usedagainst himat any time aftertwelve (12)
monthsfollowing such action.

Failureto grieve previousdiscipline, Of'to pursue any grievancetoArbitration, shall not
be consideredto be an admissionthat such disciplinewasjustified. Any Grievanceshall besubjedt to the
time limitsinArticle 8.

7.05 Employeeswhile absent from work because of illnessor injury shall not be subjectto any
disciplinary procedureduringthe periodof their disability for any allegedviolations of the Company's
Rules or this CollectiveAgreement, subject to the limitations detailed in medicaldocuments suppliedto
the Company.

ARTICLE 8 - GRIEVANCE PROCEDUREAND ARBITRATION

8.01 "Grievances"as used inthis Agreement will be any matter relatingto wages, hours or
working conditions, includingquestionof, or compliancewith the provisionsof this Agreement and shall
only relateto or ¢oncem any grievancewhich has arisen or arises subsequentto the date of this
Agreement.

8.02 Time limits &s defined inthis Grievance Procedureshall includeonly normalworking
days and shall not include Saturdays, Sundays, or Statutory Holidaysandsuchtime limits may be
extended by mutual consent of the partieswhere applicationfor such extensionis made prior to the
expiration of atime periodas defined below.

8.03 The Stewardfirst (Ist)selected by the employee will processthe complaint or grievance
to its conclusionandwill be permittedthe opportunityto discussthe problemwiththe employeepriorto
any meetingwith the ForepersonorSupervisor. .

STEP ONE:  Any employeewith seniority inthe bargainingunit havinga problem with
regardto his relationshipwiththe Company underthe terms of this CollectiveAgreementwill meetand
discuss any such problemwith his Foreperson or Supervisor inthe presenceofthe shop stewardof the
employee's choice priorto initiatinga formal grievance andwithin five (5) working days of the incident
giving riseto the problem.

STEPTWO:  Shouldthe Steward oF the employee bedissatisfiedwith the Forepetson
or Supervisor's verbal dispositionof such complaint or request, the Steward may, within two (2) working
days refer such grievancein writing to the Forepersonor Supervisorwho shall answerthe grievancein
writing withintwo (2) working days.

STEP THREE: Inthe eventthe grievanceis not settled in Step One or Step Two, the
Shop Steward may requesta meetingwiththe Distributionor Manufaduring Managers, which Isto be
held within six (8) working days after the Union's receiptof the Forepersonor Supervisor's answer in
StepTwo and boththe Company andthe Union may have outside representatives present. Such
meetingtime shall be mutually set by the parties. Ifthe grievanceis not settled at the meetingin Step
Threethen either party may refer itto Arbitrationwithin ten (10) working days fromthe Union's fecelpt of
the Company's answer in Step Three and inaccordance with Articles 8.05 to 8.12 inclusive.
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204 The Unionand/or the Company shall havethe rightto file a grievanceof a polley hature
.hin ten (10) working days of the date of the incidentcomingto the attentionof either party. A meeting
betweenthe appropriaterepresentativesof the Company andthe Unionto discuss and attemptto
resolvea policy grievancewill be convenedwithin five (5) workingdays of the filing of said grievance.
Shouldthe partiesfail to reach a settlement of a policy grievance at thistime, then either party may refer
itto Arbitrationwithin (10) working days of this meetingand in accordancewith Articles8.08 to 8.1
inclusive.
8.06 A sole arbitrator may be selected by the partieswithin seven (7) working days of receipt
ofthe notice of intentto arbitrate. Insuch cases,the partiesshallendeavourto agree onthe selection
of an arbitrator. Inthe event the partiesare unableto agreewithin a further seven(7) working day
period, then a Boardof Arbitration shall be constituted.
8.08 A Boardof Arbitration shall be composed of 0ne personappointed by the Company, one
personappointed by the Unionand athirdpersonto act as Chairman, chosen by the other two members
of the Board.
8.07 The request by either party for a Boardshall namethe first party's appointeeto the
Board. The recipient of the notice shallwithin seven (7working days advisethe other party of the name
of its appointeeto the Arbitration Board.
8.08 Shouldthe personchosen by the Company and personchosen by the Unionto act on
the Boardfail to agree on a third personwithinseven (7) working days of the appointment of the second
of them, they shall apply to the Ontario Labour ManagementArbitration Commissionfor a list of
Arbitrators. Ifthe appointeesfail to agree on a Chairmanfrom this listthey shall apply to the Minister of
Labourfor the Provinceof Ontario for the appointment of an impartialthird memberto act asChairman.
8.09 The decisionsof an Arbitrator or a Board of Arbitration, Or a majority thereof, constituted
inthe above manner, shall be bindingupon both partiesand uponany employee affectedby it. A
majority decisionshall be acceptedaSthe decision of the Boardand inthe absence of a majority
decision, the decision of the Chairmanshall be accepted as the decision of the Board.
8.10 The Arbitrator or the Boardof Arbitration shall not havethe powerto alter, amend,
modify, or addto any of the provisions of this Agreement or to substitute any new provisionsfor any
existing provisionsnorto give any decision inconsistentwiththe terms and provisions of this Agreement.

8.11 Eachof the partiesto this Agreement shall bearthe expenses of the Arbitratorappointed
by it and the partieswill jointly bearthe expenses, if any, ofthe Chairman.
8.12 Time limits fixed inthis Article may be extended by mutualagreement inwriting between

the Company andthe Union.

ARTICLE 9 - NOSTRIKES - NO LOCKOUTS

0.01 It is agreed by the Unionthat there will be no strikes nor picketing duringthe periodthat
this Agreement continues in operation, and the Company agrees that there will be no lockouts during the
periodthat this Agreement continues in operation. The terms "strikes"and "lockouts" as referredto in
the paragraphshall mean"strikes"and "lockouts" as defined by the Ontario Labour RelationsAct.

9.02 No actionwill betaken against any employee for refusingto crossa picket lineset upin
connectionwith a lawfulstrike.

ARTICLE 10 -WAGERATES

10.01 Duringthe term of this Agreement, the Company andthe Unionagree that all payment
of wages shall be made inaccordance with the wage rates set forth in Schedule "A" hereto, which is
hereby made a part of this Agreement and by any Article of the Agreement pertainingto the paymentof

wages.
10.02 The Companyagrees topay the employess wages eamed every Friday, for the
hours workedin theprevious week, and such payment shall b@ made during workinghours by



r~~ans of direct depasit into each individual employee's bank account. This direct deposit will
« ne Into existence aSsoon &S it Is reasonably possible following date of ratification of the
Collective Agreement.

ARTICLE 41 « HOURSOFWORK AND OVERTIME

11.01 The following paragraphsandsections define the normalhours of work and shall not be
construed as a guaranteeof daily, weekly, monthly or annualwork.
11.02 The basicwork week is made up of five days, Mondaythrough Friday and the basicwork day is
eight (8) hours, brokenonly by the established paid break periodsand unpaid lunch period.
11.03 The normal hours of work shall be as follows:

Day Shift: 7.00 am. to 12:00 Noon

12:30 p.m. to 3:30 p.m.
Afternoon Shift: 3:30 p.m. to 7:30 p.m

8:00 p.m. to 12:00 Midnight

The Company may scheduletwo (2) maintenancepersonnelto perform preventive
maintenanceduringthe period of 12:00 Noonto 12:45 p.m.. This scheduling shall be rotatedand not
consecutiveand not meantto exclude emergency or repairwork.

Plant shift work when requiredshall be on a two (2) week rotationbasisfor employees
requiredto performsuch shift work

The day shift unpaid lunch period shall be thirty (30)minutestoe betaken betweenthe
hours of 11:48 a.m. to 12:45 p.m. with the evening shift unpaid lunch period beingthirty (30)minutes
from 7:30 p.m. to 8:00 p.m.

The paid break periods shall be of fifteen (15) minutesdurationaway fromwork at or
about the mid-point of each half shift includinga paidten (10) minute break periodpriorto the
commencement of any overtime period scheduled in excess of one hour.

11.04 Inthe event that a three (3) shift work schedule isto be implemented,the normal work
week for such athree (3) shift schedule shall be five (5) days Mondaythru' Friday (inclusive) andthe
normalwork day shall be eight hours, broken only by the established paid break periods.

Day Shift; 7:00 am. to 3.00 p.m.
Afternoon Shift: 3:.00 p.m. to 11:00 p.m.
Night Shift : 11:.00p.m.to 7:.00 am

The three (3) shift work schedulewhen requiredshall be worked on a two week rotation
basis, that is (l.e. - two (2) weeks day shift, two (2) weeks afternoonshift andtwo (2) weeks night shift).
The paidtwenty (20) minute lunch periodshall be at 0r about the mid-pointof each shift,
Paidten (10) minute breaks shall be at the mid-pelnt£f each half shift.
11.0S Any operationsof the Companywhich require continuoustwenty-four (24) hours
operationand yet may not requirefive (5) days of continuous operation perweek to meet production
requirements, shall apply the following conditions of work:

Day Shift: 7:00 am. to 3:00 p.m,
Afternoon Shit: 3.00 p.m. to 11:00 p.m.
Night Shift: 11:00 p.m. to 7:00 a.m.

During the three (3) shift operations, each employee shall be entitledto athirty (30)
minute lunch perioda or about the mid-pointof each shiftaway from hiswork station butthe operation
demandsthat one or moreof the employees beworking at any giventime.

A rest periodof fifteen (15) minutesof paidtime will be givento each employee at or
aboutthe mid-point of each half shift and such rest periodwill be granted away fromthe work stationas
long as the operation remainsattended by one or more personnelat any giventime.

Employeesmay be requiredto work one or more shifts at their straighttime hourly rate
of pay on regularoperationsas scheduled by the Company in order to complete their normal work week,
becalse operations and shift schedules haveto be cancelled or suspendeddue to mechanical
breakdown or completion of productionrequirements.



The Companywill makeevery reasonableeffortto provideatemallve work during the
seduled shift or duringthe week that such cancellations or suspension of shift operationsand
schedules are in effect.
11.08 The normalhours of work for employeesinthe Bargaining Unitwho are requiredto
travelfor the Companyto performtheir duties shall beas follows:

Forty (40) hoursperweek worked betweenthe hours of 10:00 p.m. Sunday and 12:00

Midnight Friday and the normalwork day shall be eight (8) hours per day brokenonly by the established
paid break periodsand unpaid lunch periods. The unpaid lunch periods for personnelcovered by this
Article shall be of thirty (30) minutesdurationat approximately mid-point N each normal shift.

Paidfifteen (15) minute break periodsfor personnelcoveredby this Articie will be
approximately mid-point in each half shift includinga paidten (10) minute break periodpriorto the
commencement of any overtime period scheduled in excess of one (1) hour. Paidfifteen (15) minute
break periodswill be at approximately the mid-point of each four (4) hours of overtime. After twelve (12)
hoursof work, a second lunch period of thirty (30) minutesdurationwill be deductedfrom the total hours.
After sixteen (16) hours of work, athird lunch periodofthirty (30) minutesdurationwill be deductedfrom
the total hours.

11.07 a) Overtimeforall workers shall be paid asfollows:

I Overtime for non-Trucking and non-Service personnelshallbe paid for atthe
rate of time and one-half the straighttime hourly rate for the first four hoursworked in excess ofthe
normalshift hours and doubletime for all subsequent hours 0N a daily basis.

1]) Overtimefor truck drivers, truck drivers’ helpersand service personnelwill
be paidfor at the rate of time and one-half their straight time hourly ratefor all hoursworked in excess of

the normalshift hours on a daily basis.

1) Allwork performedon Saturday shall be paidfor at the rate of time and one-
halfthe straighttime hourly rate plus any premiumsthatmay be applicableforthe first four (4) hours of
such Saturday work and double the straighttime hourly rate plus any applicable premiumsforwork In
excess of four (4) hourson Saturday.

Iv) All work performedon Sunday shall be paidfor at the rate of double the
straight time hourly rate plusany premiumsthat are applicable.

b} Allovertime shall be on a voluntary basisand no employee shall be penalized
for exercisingthis right.

Overtimeshall be equitably distributedas is practical among employees normally
performing the work to be done.  Theovertimeshallbe consideredequitably distributed when
the rat/o of hours of overtimepay divided by hours of straight time work, whichwill be referred to
as the overtimeratio, are equal for employeesin a specific departments, on aspecificshft and
within aspéciflc departmentaljobclassificationsonthe shift

Errors In the equitable distribution will be correctedby offeringovertime
assignmentsas they become available in the classificationin question, until such time as the
Shuation is corrected.

It is understoodtHat the Company’sobligation, with respectto the distribution of
overtime, appliesonly to those employees at work on theshift within the departmentof
classification at the timethe overtimeis assigned.

Whenreasonably possible, employees will be notified the work day before
weekday overtime, and the Thursdaybefore weekendovertime.

Any offer of overtime whichls refused, provided at least eight (8) hours advance
notice wasgiven, will be chargedto the employeeas overtime workedfor thepurpose of
equallzation of overtime.

If the Company Is unable to obtainsuffic/ent employeeswithin the classification
a department, the opportunity to work the overtime will be givente employeeswhohave s/gned
an “Overtime Notice” which s posted on the Company Bulletin Boards on a monthly basis and
used exclusivelyfor overtime outside of the/ndividual ¢lassification OI department provided the
employeeshave the skill and ability toperform the overtimeassignmentsavailable. Employees
will beselectedin theinverse order of their overtimeratio.



Employees absent when overtime |s offered will not be called until the Company has
exhausted everyone who hassigned the “Overtime Notice" on the shift which the overtime Is
required. Should it be necessary tophone employeeset home, the Company shall have a Union
Steward present to verify the calls.

The Companywiil maintain records of all overtime worked for verification of
distribution of hours.

Fallure tosign the “Overtime Notice" shall not disqualify or penalize any
employeefrom the solicitation for or an opportunity to perform any future overtime work.
11.08 Truck Drivers,truck drivers' helpersand service personnelshallreceivetheir regular
shift pay of eight (8) hours per day when they are preventedfrom performingtheir duties by adverse
weather conditions only when they are stranded away from homeduring a scheduled run. Service
personnelshall receivefour (4) hours pay when storm stranded at home and preventedfrom performing
their duties, to compensate for the rearrangementof their work schedules.

11.08 Route assignmentsfor long distance truck driverswill be inaccordance with any
schedule establishedand agreedto betweenthe Company andthe Union.
11.10 Inthe event of second/hird shift cancellations, or changesinthe schedulesof such

shifts, the Company agreesto give the employees involved, notice of such cancellations or changesas
far inadvance a5 possible.

There shall be a mandatory minimum of eight (8) consecutive hourstime off between
scheduled, rescheduledshifts ar shift changes. Inthe event an employeewould be unableto complete
his shift immediately prior to a reschedulingor shift change becauseofthe mandatory eight (8)hours
minimumrest requirement,the Company may send himhomeinorderto meetthe startingtime of his
next shift. Any employeewho is sent home under these circumstancesshall receive a reporting
allowance Inaccordancewith Article 18.03 of this Agreement.

The following Groups will be exempt fromthis Article: truck drivers, servicemen,
samplesand field display workers and maintenance.

QualifiedFirst Aid personswill be on duly duringthese additional shift operations.

ARTICLE 12 « ANNUAL VACATIONS

12.01 All employeesas of June 30thwill be eligible for the following vacation allowance and
will be paida percentageoftheir gross pay for allwork performedupto June 30th:

Years of Numberof % of

Service Weeks Gross Pay

0-1 4%

1-3 2 4%

3-§ 2 5%

§-8 3 6%

8-10 3 %

10-15 4 0%

overi8 5 10%
12.02 The scheduling of vacationtimes for employeesshall be the functlon of Managementin

keepingwith the needs anddictates of the business. Employeesnormallywill be giventhe choice aSto
the schedulingoftime off for vacation. When more employees from a department request vacation at
the sametime than can be allowed to be absent, seniority shallgovernthe granting of vacation only up
to the last working day inApril.



12.03 Shouldthe Company deckle on a summer shut down period, this periodshallbecome
the scheduled vacation periodfor all employeesinthe BargainingUnitexcept those that the Company
many requestto performwork duringthe vacation shut down In orderto meetthe demands of business.
The adlual date of the plant shutdown shall be posted on the bulletinboards by March31st of the current

ear.
12.04 Employeesentitledto vacations in excess of two (2) weeks per year shall take the
remainder at a time mutually satisfadoryto the employee and the Company.

The vacation calendar listingthe vacation periods grantedshall remain postedon the
Plant bulletin boards untilthe end of the currentvacationyear.
12.05 ForThe purpose of computing vacation pay, the vacation pay year shall be from
anniversaryto anniversary of the employee'sindividual seniority. Vacation pay shall be givento the
employees not laterthan the third Friday of July inthe year inwhich the vacation allowance is earned,
tﬂgetherwith an itemized statement defining the particulars of the vacation pay earned and paidfor in
that year.

ARTICLE 13 - PAIDHOLIDAYS
13.01 All employees, including probationarlyemployeeswho haveworked twenty-five (25)
days, shall receive payment for the following paid holidays and will includeany additional statutory
holidays proclaimedby legislation:

New Years Day Good Friday Easter Monday

Victoria Day Canada Day Civic Hoilday

Labour Day Thanksgiving Day Christmas Gay

Boxing Day

Plustwo (2) daysto be designated by the Company at the Christmas/New Year's period.
Paymentshall be based onthe emploiee's regular current hourly rate multipliedby the numberof hours
ina normalwork day and shall be subjectto the following conditions:

To be eligible for holiday pay, an employee mustwork on his/her regularwork day
immediﬁ)ely precedingand immediately following such holiday, providedthat where an employee fails to
do sowork on either day dueto illnesscertifiedto the satisfaction of the Company, death inthe
immediatefamily,jury duty, approved leave of absence or lay-off not exceeding (10) working days prior
to the holiday,then, he/she shall not be deprivedof holiday pay.

b) Inthe eventthat one or more of the paid holidays occurs during an employee's vacation
he shall be paidfor the holiday(s) inadditionto hisVacation Pay. The employee muststipulate priorto
his vacation periodif hewishes to take an extra day in lieuthereof.

c) Ifan employee is authorizedto and performswork on any of the above named paid
holidays, he shall receive paymentai double time for the hours actually worked by him inadditionto
receiving his holiday pay.

13.02 Eachof the holidays enumerated hereinshall be observed on the day onwhich itfalls
unless otherwise declared by the Dominion of Canadaor the Province of Ontario OF unlessotherwise
mutually agreedto by both parties.

13.03 Ifa paid holiday enumerated hereinfalls on aweekend, itshall be observedonthe
followlng Monday, unless otherwise declared by the Dominionof Canada or the Province of Ontarlo or
unlessotherwise mutually agreedto by both parties.

10



ARTICLE 14 - SENIORITY

14.01 a) The partiesrecognizethatjob opportunity and security should increasein proportionto
lengthof service. Itistherefore agreed, that Inall such cases of vacancy, promotion,transfer, lay-off,
recallfrom lay-off or termination other than discharge forjust cause, senior employeesshall be entitled
to preferencein accordancewith Artickes 15, 16, 17.

Seniority shall meanthe length of continuous employmentwith the Company as a
regularfull time employee inthe bargainingunit from his/her lastdate of hire.

b All employees shall have their seniority determined by the individual numerical
sequenc@z to whichtheir name appears onthe seniority list. No person shall be deemed to have
the same seniority although they may have been hired on thesame date.

The maintenance of the employee seniority lists shall be the responsibility of the
Company.
14.02 Inrecognition,however, of the responsibility of the Company for the efficient operation
of the business, it is understood and agreedthat in all such casesthe Company shall havethe tight to
passover any employee if it establishesthat he does not havethe ability or the physicalftiness to
performthe work. The specifiedtrial or training period may be utilizedto establishthe employee's ability
or physicalfitness. Ifa candidate is passed overwithout a trial or training period, the Chief Shop
Steward shall be informedof the reasonsthe trial period was not extended and such reasonsshall be
subjectto the grievance procedureifnot acceptable to the Union.
14.03

An employeewill be considered probationary for the first 320 hours0r forty (40) days
worked andwill have no rights except for those outlined in Article 3.01 underthis Collective Bargaining
Agreement duringthat time and may be discharged at any time during that periodwithout recourseto
this Agreement. After 320 hoursor forty (40) daysworked, the employeewill gain Seniority standing and
his seniority shall date back to the date 0nwhich his employment began.

14.04
Seniority shall be maintained and accumulate during:
a) absence due to lay-off;
b) compensable work related accident;
¢) certifiedsicknessor accident for a period notto exceed8é consecutive months;
d) pregnancy leave of absence as allowed and defined inthe Employment
Standards Act;
absencedue to an authorized leave of absencefor a period notto exceedthe
e) duration approved.
14.08 )
Seniority shall be lostand not reinstatedfor any of the following reasons:
2 the employee terminates his employment for any reason; or
b) the employee is discharged for any reasonand is not reinstatedin accordance
with the Articles of this Agreement: or
0 the employee is laid off and fails to return to work within five days after he has
beenso requestedby means of registered mailfrom the Company to his last
recorded address; or
d) the employee has beenon lay-offfor a continuous period of eighteen (18)
calendar months; or
) after six (6) monthsabsencefrom the scope of the Collective Bargaining
Agreement dueto work being performedfor the Company which is notcovered
by this Collective BargainingAgreement.
14.06

The Company shall maintainseniority lists for the Bargaining Unitand such lists shall be
postedon the bulletin boardsfor employee inspection. These Ists shall be updated every three @)
monthsand a copy shall be providedto the Union.

14.07 Promotionsto any classification involvingthe driving of a Company vehicle will be
govemed by seniority where the senior eligible employee applying, meetsany and all standards as set by
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*he Companycarrying out fleet insurance, the Company bonding our truck drivingemployees, and' any
censing or qualificationrequirementsas set by any government agency havingjurisdiction overthe
operation of such vehiclesasthe Company may utilize.

ARTICLE 16 - JOB POSTING

15.01 Forthe purposes of job posting procedures, allvacant positionsinclassifications higher
than Group4 as shown inSchedule’ A must be posted on the bulletinbeards in accordancewith
Article15.02.
15.02 All vacancies created by new classificationsand any to be filled in existingclassifications
shall be postedwithin five (5) working déys of the occurence of any such vacancy andwill remain
postedfor a five (5) working day period. Any employee inthe Bargaining Unit may make application for
such vacancies within the five (5) working day posting periodandthe following cenditicns will apply:
a) The successfulapplicant shall be named and transferredwithin the five (5
working day periodimmediatelyfollowingthe closingof the postingperiod.

b) The Company shall providethe Chief Shop Stewardwith a copy of all
applications and appointments when the posting has been completed.

) Vacancies created by lay-offs, sickness, accident, leave of absence or
vacations shall not be posted.

d) Infilling the vacancy, the parties shall be subject to the obligationsand
entitled to the rights set forth in Article 15.

e) Nothing hereinshall prevent the Company from hiring personsfrom
outsidethe bargaining unitwhen no eligible employee applies for a posted
vacancy.

) The Company may fill a vacancy on atemporary basisfor upto twenty
(20) working days untilsuch time asSthe job posting procedureis completed.

15.03 Thesuccessful applicantto ajob posting shall be paid therate for the postedjob

accordingto Schedule“A"” upon histher transferinto thatjob classification following thejob
posting.

15.04 In those cases where theskill, ability andphysical fitness of the applicant cannot
be objectively assessedprior to selection, a trialperiod will be used, Thetrialperiod shall be ten
(10) days for Group 3jobs and twenty (20) days for Group2 and Group 1jobs. At the end of the
trial period, an evaluation meeting will be held with the Union, Companyand applicant ¥ the
applicant has not been able to demonstrate reasonableproficiency during this trialperiod, then
the employeewill be returned to his‘her previous classification. If theresults of the trial period
are inconclusive, the trialperiod may be extended by the Company.

After the completionof thejob posting procedure, the positionvacated by a successful
applicant or employeetransfer requestshall be posted immediately uponthe employee'sacceptance into
the new position. A review of the vacated positionwill take place betweentwo (2) Shop Stewards and
Managementof the Company ifthe vacated positionis notto be posted.

18.056 An employee may be considered ineligibleforthe appointment if he has bidfor andfilled
another positioninthe previoussix (6) months.
156.06 An employee making an applicationfor a vacancy underthe provisionofthis Article,

shall on the selection of a successful applicant, be notifiedof the appointment.

ARTICLE 16 -TRANSFERS
16.01 Temporary Transfers

When an employee istemporarily transferredfrom his regularjob inthe bargaining unitto anotherjob in
the bargalning unit, his rate of paywill be determined as follows:
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b)

¢)
16.02

b)

When an employee istemporarily transferredto any job In the bargalning unit, he$hall
receivethe rate for thejob or his own regularrate, whichever is greater.

Any employee temporarily transferredwill be returnedto their regularjob attheir regular
rate of pay uponthe completion of their temporary assignment.

Any positionfiiled on atemporary basis underthis Articie will not be protectedfrom lay-
off when the employeeis subject to lay-offas a result of his seniority standing.
Standard Transfers

An employeewho istransferredas a resultof a successful application for ajob
vacancy, shall receivethe ratefor thejob for which he applies; or

Any employeewho requestsand receivesa transferto ajob ina lowerwage group
classification, shall receivethe lower rate of pay.

ARTICLE 17 - LAY-OFF& RECALL PROCEDURE

17.01
a)

b)

d)

17.02

Inthe event of lay-offsfor lack of work, the following procedureswill be observea:
Students, then probationary employees shall beterminated beforeregular

fulltime employees are effected; then

Lay-offs will be in theinverse order of seniority, thatls, the employee with the
least plant wide seniority shall be thefirst to be kid offproviding thesenior
employee has theskill, abiitty andphysical fitness to perform thejob withinone
(1) day withoutadditionaltrainingforposted positions, and ten(10) days for
unposted positions.

Inthe event of unanticipatedshortage of materials or major equipment failure, the
Company may lay-offemployeesfor atemporary periodnotto exceedtwo (2) working
days only once during a six (6) calendar month periodwithout regardsto the lay-offand
recall provisions of this Collective Agreement and only after consultationwith the Union.
When production requirementsare reduced because of a lack of work, the

normalhours of work as prescribedinArticles11.01 - 11.02 - 11.03 - 11.04 - 11,05 or
H.08 of this Agreement shall not be altered, modifiedor reduced for employeesrequired
to performwork for the Company while operations inthe plantcontinue.

Inthe event of impending lay-offdue to lack of work, all employeesto be laidoff shall be

given forty-eight (48) hoursadvance notice, @ in lieuthereof sixteen (16) hours pay. The Shop
Stewardsinthe plantshall be given forty-eight (48) hours notice ofpending lay-offs.

17.03

Whenit isnecessary torecall employees to thework force, the following

procedure will be ussd.

3

6)

¢)

Theemployee with the greatestplant wideseniority shall be thefirst tobe recalled
providing thesenior employee has theskill, ability andphysical fitness to parform
thejob withinone(1) day withoutadditional trainingfor posted positions, and ten
(10) days for unposted positions.

The employeeso selectedfor recallshall be contacted by registeredletter or via Courier
Mailas outlined belowwith a requestto returnto work. A verbal requestto returnto
work may be utilizedto attemptto havethe employees return quickly to the work force
but in no case will an employee be considered asterminated wnere he answers
negativelyto a verbal recallor fails to give a definite answerto a verbal recall.

When an employee isgiven notice of his/her recallfrom lay-offto active employment by
registered mail, or via Courier to his/her addresswhichwas last recorded with the
Company, the employee must returnto work on that date or within five (5) working days
from the date of the mailingof the registered|etter, @ the delivery of noticevia courier
mail, whichever isthe later date.

Failureto properly respondto the foregoing requirements, the employment of an

employee may beterminated unlesshe/she can provide and substantiate a bonafide reasonfor not
doing soto the satisfaction of the Company.
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'7.04 Becauseofthe nature of the work involvedandthe skills requiredin the following'
ssifications:

MaintenanceMiliwright (licensed)

Vehicle Mechanic (licensed)

Servicemenand Service Helpers

Moulder & Tenoner Set Upand Operate

Electrician(licensed)

Tractor Drivers (A2 License)

Theemployees inthe foregoing classifications who would normally be laid off because
of their lesser seniority and in accordancewith the procedures established inArticle 17.01, said
employeesshallbe protectedfrom lay-offwhen it is necessarythat the functions of their regularduties
must be continuedand that employees with greater plant-wide seniority may be laid off.

Should an operation containing any of the classificationsdefined above be suspended
during a lay-offand inwhich employees currently protectedare working, it shall be deemed as Cause for
such employeeswho have lesser plant-wideseniority inthe protected positionsto be laid off than those
employed in non-protectedjobs, and conversely,those with greater plant-wide seniority will be entitledto
be accommodatedin non-protected positions.

Uponthe resumptionof any temporarily suspended operationscaused by a lay-off,
employeeswhose regularjobs are within the classificationssheltered underArticle 17.04 may be recalled
without regardto plant-wideseniority (but in conformitywith the order in which they were laid off from
their regularjobs, (e.g. "the protectedclassifications")to enable an expeditious returnto normal
operations as soon as possible.

Inthe event a Departmentor group classificationis permanentlydiscontinuedfor any
reason, employeesaffected by the cessationshall be accommodated by means of atransfer by the
Company into a group classification and their, current rate of pay will be maintainedfor a periodof three
(3) calendar months. After three (3) monthsIn the new group classification,their rate of pay will be
adjusted accordingly.

17.08 ChargeHands shall not be laid off irrespective of their sen/esity and their
positions shall be preserved only whentheir respective departments continue to operate,
Including when the departmentis running at part/al capacity.

ARTICLE 18 - TRAINING

18.01 Psrson's in posted positions may be assigned to special projects for up to four @
monthsin atwelve(12) month period. Projectassignmentsmay be extended by mutual
agreement of the Company, Unionand said individual. Theindividual will retain his/her wage
rate during this project assignment

18.02 Employees may be temporarilyassignedto otherjobs in theplant so that others
can be cross-trainedtoperform his/herjob. Temporaryassignmentsto allow for cross-training
shall not exceedtwo (2) occurrencesof two (2) weeks per occurrenceper Six (6) months. The
person being crass-trainedshall retain their current wagerate. Thepersonbeing displacedto
allow cross-trainingshall be paid tho higher of his/her current wagerate or the wagerate of the
temporary assignment,provided that thepersonis qualifiedto perform the work on the
temporary assignment. Otherwlise, the displaced person will retain his/her currentwagerate, and
the temporaryassignment will be treated as cross-trainingas well. All cross-training
aiikignmentsmay be extended by mutual agreement of the Company, Unionand impacted
workers.,
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ARTICLE 19 « WAGES
19.01 Bersavement Lesave:

An employee shall receive upto three (3) days bereavementleavewith paywhenever
there is a)death N hisimmediate family. The immediatefamily is: Spouse, commaon-law-spouse,
children, common-law-children, father, mother, brother, sister, father-in-law, mother-in-law, son-in-law,
daughter-in-law, grandparents (of either spouse) and grandchildren,

Common-Law beingdefined as co-habitant for twelve (12) consecutivemonths or
greater.

To qualifyfor this payment, the employee must havetaken upto three (3) days off
duringthe five (5) consecutiveday periodimmediately subsequent to the bereavementfor the purpose
of attendingthe funeral and matters pertainingto the bereavement.

An employee shall be granted one (1) day's bereavement leavewith pay for the purpose
of attena?ngthe funeral of a Brother-in -Law or Sister-in-Law.

Inall Cases the one (1) working day or three (3)working days paid bereavement leave is
grantedto protectthe employee from loss of income during his periodof bereavement.

A multiple bereavement shall be treated as one (1) bereavementforthe purpose of this
Article.

18.02 Payfor Citizen Duty:

The Company shall pay an employeewho B requiredforjury service or subpoenaedas
a court witness for each day of service, the difference between his straight time hourly ratefor the
number of hours be normallyworks on his regularshift, and the payment he receivesfor court service.
The employeewill present proof of service and the amount of pay received.

19.03 Reporting Allowance:

Any employee who reportsto work at the commencementof the pre-lunch portion or
post-lunchportion of his shift and finds no work available shall receive four (4) hours pay for reporting for
the pre-lunch portionof the shift andtwo (2) hours pay for the post-lunch portionof the shift except
where:

1 When the employee is notified in advance notto reportto work.
2, When the lack of work isdue to powerfailure, ads of God, labour disputes 0r emergency
situations.
Inthe event that it is necessary to @l an employee backto work inthe ¢ase of an
emergency, he shall be given a minimumof three (3) hours pay at his regular rate or time and one-half
for the hours actually worked, whichever isgreater.

19.04 Travel and Mea} Expenses:

a) All employeeswho are required to travel forthe Company shall receive a meal
expénseé as shown in thefollowing table:
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()  Away from the plant but doesnOt requ/re an ovemight stay:

- less thanfive (§) hours « nil
-five § hoursormers but
less than e#/ght (8) hours «$ 4.00
« eight(8) hours or mom but
less than fourtesn (14) hours - $11.00 Addftional
- fourteen (74) hours or mom -$ 8.00 Additional

Such expensesire not to ex¢esd $273.00 per day.

In the event of the employeebeing away from the Company’s premisas for

mom tt‘% one(7) daythe Companyshallpay the employeefor his lodging and meal

expensesfor each day he Is away as shownin following table:

- less than § hours -$6.00
« five (6) hours amore

but fess than & hours -$8.00 Addftional
» eight(8) or momhours - $11.00 Additional

Such expenses are not to exceed $25.00 per day.

All expensesmust be substantiatedby cash register receipts showingthe dats,

time, GST registrat/on number and amount.

19.05 InsuranceandWsifire:

The Company agrees to pay the full ast of the Employee BenefitPlans+ Insurance,

Major Medical Plan, ©.H.I.P. and DentalPlan(1993 ©.D.A. Scheduleof Fees effectlve November16th,

1895 shallthen be automatically upgradedto provide and maintainatwo (2) year differencefromthe

current year's O.0.A Scheduleof Fees as of January 1stof each successiveyear)) as set forth in

Schedule "C* attached heretoand forming partof this Agreement. Such coverage to take effect fromthe
first of the full monthfollowing the completion of twenty-five (25) daysworked as defined N Article 3.01

of this Agreement.
All employees eligible for InsuranceandWelfare benefits underthis Collective

Agreementwill havethe premiumeosts of such benefits paid by the Company for aperied of two (2)

months following the end of the month inwhich the employee is laid-off.
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re.08 Company Pension:

Ail employeeswho have completed one (1) full year of service with the Company shall
be entitledto participate inthe Group Registered Retirement Savings Planestablished on the Firstday of
February, 1988,

Effective November 16, 1883 the Company’s contributionto the Planwill betwenty (20)
cents per hour.

These contributionswill be paid on all hours worked or paid, including overtime hours but
shall notbe computed on a premiumbasié. s

The Company contributionto the Planwill be for employees onthe active pay rol of the
Company only and employees on Workers' Compensation,VWeekly Indemnity, LongTerm Disability, or
leaveof absencewill be excluded.

The employee contributionto the Planwill be by pay rolldeductionand must matchthe
ICompany contribution. Employeesmay exceedthe minimumto the limit allowed under Federal
egistation,

The Planwill provide:;

1 immediate vesting of Company contributions;
2)) a spousal planoption for employee contributions;
3) an annual statement of accounts and an annual receiptfor incometax purposes.

The Company shall havethe rightto selectthe carrier of its choice in respectto this
Plan, providedthat inthe eventthat any carrier is changed, an equivalent levelof benefitswill be
maintained.

ARTICLE 20 « PLANT SAFETY

20.01 Both parties heretowill co-operateto the fullest extent reasonably possibleinthe
prevention of accidents andthe promotionof the safety and healthof the employees of the Company. It
is agreedthat all employeeswill usethe protectivedevices supplied by the Company. The Company
shall provideeighty-five dollars ($85.00) peryear to each eligible employee towards the cost of safety
footwear and this amountshallbe increased to ninety dollars ($90.00) effective July 1, 1997. This
subsidy shall not be accumulative from year to year.

New employeeswill be entitledto receivethe safety footwear subsidy uponthe
successfulcompletion of the probationary period and be actually working for the Company.

Students will NOT be entitledto receivethe safety footwear subsidy.
20.02 Whenever an employee sustains an injury during working hoursand is unableto
continue working the remainderof his shift,the Company agrees that it will compensatesaidemployee
to the extent that said employeewill be paid his regular rate of wages includingany shift premiumor
overtime for allremainingtime left in hisshift.
20.03 The Company shall providetransportationfrom the plant onthe day an employee
sustains an industrialaccident, and pay for time | r)ent by an employee during his regular shift hours for
subsequent medicaltreatment requwedas a result of an mdustnalacmdent Itwill be requiredthat an
employeewho is certified medically able to performwork priorto or following such treatmentwill do so
where suchwork does not interferewith the treatment times.
20.04 The Companywill not be responsiblefor the payment of suchtime and transportation
which would be compensated by the Workers' CompensationBoard, The calculationof hourly rate shall
be basedon the employee's straight time hourly rate.
20.08 inthe event of employees sustaining injuries or becomingaffected by occupational
diseases duringthe course of their employmentwith Dashwood IndustriesLimitedand become physically
handicappedas a resultthereof, every effort will be made by the Companyto give the handicapped
employee such suitable employment as is available.
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98 In additionto the duties given to thePlant Heafth & Safety Committee under
«-plicable Occupational Health and Safety legislation, the Committee will:

a) Promote compliance with pertinent legislation.

b) Meet once each month, or more regularly as mutually agreed.

c) Designate one (1) member of the Committee who represents workers and
one (I)member of the Committee who represents management tu tourthe Plant to inspect the
physical condition of theworkplace onceper month asscheduled by the Plant Health & Safety
Committee.

ARTICLE 21 - LEAVE OF ABSENCE

21,01 At the discretion of the Company an employee may be allowedupto a 30 day leave of
absencewithout pay for personal reasonsif:

1. He requestsit from the Company inwriting and sufficient notice is givento allowfor
rearrangementofwork or substitution of a replacementand the leave is for good reason.

2. A leave of absencewill be extendedfor additional30 day periods ifthere isgood reason
andthe Unionand the Company mutually agree. The employee must requestthe extension inwriting
before his leave of absence isup. The Unionwill be notifiedof all leaves underthis Section.

21,02 Employees, maximum four (4) at any one time, who have been electedor appointed by
the Unionto attend UnionConventionsor Conferencesshall be granted a leave of absence without pay
for this purpose.

The Unionwill informthe Company of the namesof the delegates. The Company shall
grant an employee a leave of absence of not morethan two years to work IN an official capacity for the
localor internationalUnion. The employee must requestthe leave inwritingand the Unionmust
approve it. This leave may be extendedfor additionaltwo year periods. Not morethan one employee
will be granted such a leave at any one time and no continuationof benefits or other Company
sponsoredor paidprogramswill be givenfor leavesin excess of thirty (30)days duration underthe terms
of 21.02.

21.03 Any leave of absencewill be inwriting and nosuch leavewill affect any employee's
seniority rightswhen usedfor the purpose granted.

ARTICLE22 - GENERAL

22,01 The Company agreesto providethe Unionwith at leastfour (4) BulletinBoardsforthe
purposeof postingJob Vacancies inaccordance with Article 15 of this Agreement (to be posted by an

app_rolprlifat_e member of Management)and to permitthe Unionto post noticesof Unionmeetingsand
social affairs.

A BulletinBoardshall be situated at each of the following Plant locations:

One on the wall betweenthe South EndWashrooms;

One inthe ReceivingArea,

One inthe M.L.K. Lunchroom; and

One a the North End Employee Entrance.

Unionnoticeswillbe posted only by Officers and Shop Stewardsof the Unionandwill be
in keepingwith the spirit and intentof this Agreement.
22.02 The Company's obligations and the employee's rights with respectto overtime, lay-offs
and reporting allowances shall be conditionalupon the employee maintaininga residential address and
telephone, and upon having providedthe Company inwriting with his current address and telephone
number. Evidencethat the Company has not been able to contact any employeeat such telephone
number shall be conclusive asto the employee's failure to performthis condition.
22,03 The Companywill recognizea UnionNegotiatingCommittee of five (5) employeeswho
have acquired seniority underthis Agreement and this Committee shall consist of the current Chief Shop

18



ward and four (4) membersslected by the employeesinthe Bargaining Unitplusone Or two Business
wepresentative's from the Unionfor the purpose of negotiatingthe renewalofthis Agreement The
Company agreesto pay the regularwages for the employee membersofthe Committeefor time spentin
negotiatingmeetings with the Company during the normal hoursofwerk upto but not includingany
Conciliation Meetings.
22.04 The Company and the Uniondesireevery employeeto be familiarwith the provisions of
this A?reement and his rightsand duties under il.For this reasonboth patties agree to share the cost
gqur?l y in printingthe Agreement and each employee will receiveone  Epy which Is to be distributed

y the Union.

22.08 Ifan authorized UnionRepresentative, who is not employed by the Comﬁany,wished to
speak to a Shop Steward inthe plantabout a grievanceor other official Union business, he shall make
such requestof a Company Representativewhoshallthen call a Shop Stewardfor the purpose of having
this meeting. These discussions shall be mutually arranged betweenthe Company and the Union
Representatives.

ARTICLE 23 - DURATION

23.01 This Agreement shall be bindingand remainin effect from November18, 1896 to ~k
November1§, 1988 and shall be renewed from year to year thereafter unless either party givesto the
other party, notice Inwritingwithin the periodof ninety (90) days priorto the expiry of this Agreement that
it desiresto amendorterminate the Agreement.

23.02 Where noticeto amendthe Agreement is given, the provisions of this Agreement shall
continue in force untila newAgreement is signed or the right to strike or lockout occurs, whichever is
first.

v
Executed at Centralia, Ontario, this _3 7k day of ,Zzzaaes 2> 1992

A

FOR THE COMPANY

o
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SCHEDULEA
CLASSIFICATIONS

Trades Group
Maintenance Millwright (licensed)
Electrician (licensed)
Vehicle Mechanic (licensed)

Group I:
Tractor Driver ("A" License)
Serviceman®A® after 2 years as servics truck driver

Group 2 : , _
Serviceman "B" - Service Truck Driver
Vinyl Transfer Une- Setup6 Operate
Maintenance Mechanic, Welder and Fitter
Moulder and Tenoner - Set-up and Operate
Pre~select RipSaw « Setupand Operate
Four Comer Welder - Set-up and Operate
_Flngergroover - Set-up and Operate
Sample and Field DisplayVVorker
TowMotorDriver (licensed. safety course)
Toof and Grinder+ Set Upand Operate
PaintLIine - Set Up and Operate
Special UnitAssembler
EdgeGluer- Set-up and Operate
Chop Saw Operator
Truck Driver*P" License
Mulling- 2 years or more experience
Classic Door Assembler - 2 years or more experience

Packaging

Group3 :
Service Helper"A' - motethan? years as a service helper
Double Mitre PushBack- Set Up and Operate
Double Mitre Cope Saw - Set Up and Operate
Shipperar Recelver
Mulling - LesSthan 2 years experience
Truck Driver's Helper
Classic Door Assembler- Lessthan?2 years experience
Prime Casement FinalAssembly Trimmer

Group4 :
Ali other workers after12 months service (except Group V).

Group6 :

Medically requested light duty (only consideredwith current medicaldoctor's certificate).
Employeesin GroupV are ineligiblefor all overtime.

Any new classificationcreated by the introductionofnew operationswill haveto be discussed
and classifiedwhenthey have been agreed upon betweenthe Company and te Union.
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SCHEDULE"B"

HOURLY WAGE RATES
1996 1997

Effective Dates Nov 16th Nov 16th
Trades Group $18.50 $18.75
Group1 $14.65 $14.90
Group2 $14.15 $14.40
Group3 §13.75 $14.00
Group4 after12 mos service $13.65 $13.80
Group$ §12.40 §12.85
After 8 mos. service $11.85 $§12.20
After Probation $1 120 $11.45
Start Rate $10.20 $10.45
Student Rate $ 855 $ 8.55
Premium
1. Charge Hand Premium- Shall be §5¢ per hour above the Group Rate of the classificationfor

all hoursworked and said premiumshall not be used in calculatingthe premiumto be paidon overtime
work.

2 Lead Hand Premium- Shall be40c¢ per hour above the Group Rate of the classificationfor all
hoursworked and said premium shall not be used in calculatingthe premiumto be paidfor overtime
work.

3. Shift Premium- All employees

a) EveningShift: ($.40) forty cents per hour for all hours worked between3: p.m. and 12:00
Midnightwhenthe shift beginson and after 3:30 p.m.

b) Night Shift: ($.80) fifty cents perhourfor all hoursworked between12:00 Midnight and 7:00

am. when the shift beginson or after 12:00 Midnight.

Said shift premiumshall not be used Incalculating the premiumto be paid for overtimework.
4, Seniority Premium- All employeeswill receive in addition to their group rate:

Effective November 16th, 1993:

$0.05 per hourafter three (3) years' seniority

$0.10 per hourafterfive (5) years' seniority

$0.25 per hour after ten (10) years' seniority

$0.30 per hour after fifteen (15) years' seniority

$0.40 per hour aftertwenty (20) years' seniority

5. Training Premium-  The servicetruck driver as describedin Groups1 and2 shall be paida
training premiumof 40¢ per hourfor all hoursspent training or instructing probationary employees.
6. HazardPremium -  EffectiveNovember16th, 1881 any employeewho is requiredto

performwork onthe repair, replacement or installationetc. of a Dashwood Industries Product above the
forty (40) foot levelOn the exterior of a building shall be paidthe Premiumof One Dollar ($100) per
hour above his regular rate of pay for all hours worked inthe performance of such duties.
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SCHEDULEC
Dashwood Industries Limited

Descriptionof Benefits only -
Coverage Governed by Plan Documents

Lifelnsurance:

Payable inthe event of accident of sickness at death from all CAUSES......cvsmsmennsssnsssecssrnnnnees $39,000,00
Accidental Death and Dismemberment:
(24 hourcoverage) on O Off tEJOD eesererrvreririviisnsnn e i e s 399, 000.00

Weekly 8ick PayPayable From:

1stday due to an accident Or hospitalizationas anin-patient

8th day of absence resultingform illness

Payable During

Following eligibility, 15 weeks for each disability

Benefits Payable:

2/3 of normalgross straight time pay to a maximum of U.1.C, current maximum

LongTerm Disability:

Eliminationperiod of 180 days. Payablefor five (5) years or untilnormal retirementdate, whichever
comes first. Benefitof $1000.00/month for ail employees effective November 16th, 1883.

O.H.L.P.
BasicO.H.l.P. pian coverage for employee, spouse and unmarried children from birthto age
21 while still dependent

Major Medical Plan- no Deductible
Codnsurance;

100% of balance

Maximum:

$10,000 per person

Dental:

$10/$20 Deductibles

Maximum:

$1,000/ysar/Insured
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EXTENDEDHEALTHPIAN
Eligible Expenses
,PrescriptionDrugs
-Nursing Charges
-Ambulance Charges
-Rental of durable therapeutic equipment
-PhysiotherapyCharges
-Out-patient Hospitaland Clinic Charges
-Blood; Plasma: Artificial Limbsand eyes; Casts; Splints; Trusses; Braces
-Oxygen and Rentalof Equipmentfor itsadministration
-Vision Care: $70.00 effective November 16th, 1993 during and 24 month period. UnlimitedLenses.
Contact lenses if medically required (no sun glasses).
-Semi-private HospitalRoom Rate
-Coverage outside Canada for Doctorsand Hospitalwithin O.H.I.P. fee schedule
-Hearing Aids - $800,00 maximum avery five () years.

CENTRALIA HOURLY DENTALPLAN
Deductible
After a$10/$20 deductiblein each calendar year, the planwill reimburse 100% of eligible major
restorativetreatment.

Covered Expenses- Routine
The following services () to (lv) inclusive, each limitedto once in any 8 month period:
) ) oral examination
ii) prophylaxis(the cleaning and scaling of teeth)
11} bite-wing x-rays
Iv} topical applicationof fluoride solutions

b) Full mouth series of x-rays, providedthat a periodof at least24 consecutive monthshas elapsed
sine the last such series of x-rays was performed.
¢) Extractionsandsingle alveolectomy at the time of tooth extraction.
d Amalgam, silicate, acrylic and composite restorations (fillings).
e Surgicalextractionof impactedteeth.
f) Surgicalremovalof tumors, cysts, neoplasms, plusthe incisionand drainage of an abscess.
a) Diagnosticx-rays ar_1d laboratory procedures requiredin relationto dental surgery.
) Generalanaesthesiarequiredin relationto dental surgery. _
B The cost of medicationand its administrationwhen provided by injectioninthe dentist's office.
)] Endodontictreatment - treatment of diseases of the dental pulp.
) Periodontictreatment- treatment of tissues and bones supporting teeth.
6 Space maintainers for missing primary teeth and habit breakingappliances.
m) Consultationsrequiredby the attending dentist. _ . _
n) Relines, repairs, and rebases to existingappliances (fixed bridgework, removable partialor

complete dentures).

Covered Expenses- Viajor Restorative ]

a) Crowns and onlays, includinggold and porcelainveneer fillings where other materialsis not
suitable. Crowns providedfor the sole purposeof periodontalsplinting are not eligible.

b) The creationof an appliance (fixed bridgework, removable partial or complete dentures).
The replacementof an existing appliance (fixed bridgework, removablepartialor complete

©) denture) only under the following circumstances:
1. If necessitatedby the extractionof additional naturalteeth while insuredunder this
policy.
2. Ifthe existing applianceis at least$ years old and cannot be made serviceable.
3. If the existing appliance is temporary and is replacedwith a permanentbridge or denture

and takes place within 12 monthsof when the temporary appliancewas installed.
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NOTE: Replacementofa lost, mislaid or stolenappliancewill notbe an eligible expense.
Servicesof a licensedDenturst when practisingwithin the scope of his license.

) Other necessary oral surgical procedures not specifically listed under Routine Treatment.

Exceptionsand Limitations

1. Services and supplies rendered for dietary planningfor the controlof dental caries, for plaque
control or oral hygienelnstrucilons.

2. Orthodontictreatmentwhich means dental treatmentwhich has itsobjectivethe correction of
malocclusionof teeth (Malocclusion- faulty coming together of teeth when biting).

3. Brokenappointments or the completion of claim forms requiredby the Company.

Treatment PlanRequirements

Before beginningany proposeddental work which your dentist estimateswill ast morethan $300.00,
you mustfirst submit a treatmentPlanto the insurancecompany. Speclal forms are availablefromthe
PersonnelAdministrator.

A Treatment Planis a plan includingx-rays showingthe patient'sdental needs, a descriptionof the
proposedtreatment and an estimate of the cost.

The filing of a treatment Plan avoids any misunderstanding asto the extent of coverage and gives the
patient and dentist an opportunityto reviewthe proposedtreatment andthe extent of piancoverage
before any work is started.
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MINUTESOEF SETTLEMENT
- between-
UNITEDBROTHERHOODOF
CARPENTERSAND JOINERS OF AMERICA,
LOCAL3054
(hersinafier The “Union”)
-and-
DASHWOOD INDUSTRIESLIMITED
CENTRALIA. ONTARIO

(hereinafterThe “Company”)
WHEREAS the Union filed grievancedated July 17, 1687 allegingthat the Company violates the
CollectiveAgreement infailing to pay statutory holiday pay to students.
AND WHEREAS the partiesare desirous of resolvingthe aforementionedgrievance.
AND WHEREAS inresolvingthe aforementionedgrievance the partiesare desirous of clarifyingthe
applicationof the Collective Agreement to studentswith a view to minimizing disputes and harmonizing
their relationship.
NOW THEREFORE the partiesagree as follows:
1. Studentsfallwithin the bargaining unit of employeesfor whom the Union holds bargainingrights.
2, The employmentrelationshipbetweenstudents and the Company isdurational IN natureand

accordingly, applicationof the CollectiveAgreement is limitedto the following Articles:

a) Article 1 (entirety)
b) Article 2.01, 2.02, 2.03
¢) Article 3.02,3.03
d) Article 4 (entirety)
€) Article 8 (entirety)
f) Article 7 (entirety)
g) Article 8 (entirety)
h) Article 8 (entirety)
[y Article 10 (entirely)
) Article 11 (entirety)
k) Article 18 (entirety)
{) Article 17 (entirety)
m) Article 18.03, 18,04
n) Article 19 (entirety)
0) Anticle 21.02, 21.04
p) Schedule A

Q) ScheduleB

3. Itis agreed and understoodthat pursuantto Articles 4, 8 and 7, students shall not have accessto
the grievance procedurein respectof disciplineand discharge.

4. It is agreed and understood that Article 16 shall only apply INnthose instanceswhere students are

assignedwork performedby employeesin classifications above Group!V as set out IN Schedule
B

s, Itis agreed and understoodthat Article 2.03 shall not be construedas limitingthe rights of
students as providedfor inthese Minutesof Settlement.

DATEDat Londonthis 10th day of December, 1887,

FOR THE UNION: ADAM B, SALVONA
DANIELISAAC
FOR THE COMPANY 8. J. GENNO

R. E ZEEHUISEN
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LETTER OF UNDERSTANDING
The Company agrees that itwill post Lead hand and Charge Hand positionseffective
immediately upon ratificationof this Collective Agreement

FOR THE COMPANY
S.J.GENNO

FOR THE UNION
ADAM B. SALVONA
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Letter Of Agreement
« between «

UNITED BROTHERHOODOF
CARPENTERS AND JOINERS OF AMERICA
LOCAL3054
. an,d .

DASHWOOD INDUSTRIESUIMITED

This Letter of Agreement wilt replace Article 12 - Annual Vacations inthe existing Collecilve
Agreement dated November16, 1988 to November 1§, 1888 if ajoint applicationto the Ministry of Labour is
successful and approved.

ARTICLE 12 - ANNUAL VACATIONS

12.01 All employeesas of December31st will be eligiblefor the following vacationaliowance and wil be
paid a percentage of their gross pay for all work performed upto December31st:
Years of Number of % of
Servics weeks Gross Pay
0-1 4%
1.3 2 4%
3.5 2 §%
5.8 3 6%
8-10 3 7%
10-15 4 9%
over15 5 10%
12.02 The vacation year will runfrom January 1 to December 31.
12.03 Vacation earningswill be paidevery Friday, for the vacation earnings of the priorweek. These

eamings will be deposited by means of direct deposit into each individuals account. The employee may specify
separate accounts for regular pay and vacation pay.
12,04 The schedulin%of vacationtimes for employees shall be the function of Managementin keeping
with the needs anddictates of the business. Employees normally will be giventhe choice &s to the schedulingof
time off for vacation. \When more employees from a department requestvacation at the Same time than can be
allowedto be absent, seniority shall governthe granting of vacation only upto the lastwerking day m April.
12.08 Shouldthe Company decide on a summer shut down period, this periodshall become the
scheduled vacation periodfor all employees inthe Bargaining Unitexcept those that the Company may requestto
performwork duringthe vacation shut down in order to meetthe demands of business. The actual date of the
plant shut down shall be postedon the bulletinboards by March3{ d the current year.
12,06 Employeesentitledto vacations in excess of 0 (2) weeks peryear shall take the remainderata
time mutually satisfactory to the emplo?/eeand the Company.

The vacation calendar listingthe vacation periods granted shall remainpesied onthe Plant
bulletinbeards untilthe end of the current vacation year.
12.07 Forthe purpose of computing vacation pay, the vacation pay year shall be from anniversaryto
anniversary of the employee's individual seniority. y

Fﬂltpi/ pany Fortho Union 9
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