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1. 

LABOUR AGREEMENT 
BETWEEN 

NORTHERN SAWMILLS INC. 
(Hereinafter known as “the Company”) 

AND 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION LOCAL 38X 

(Hereinafter known as “the Union”) 

WITNESSETH: 

that the Parties agrce as follows: 

SECTION I - PURPOSE OF AGREEMENT 

1.01 The gcncral purpose of this agrccmcnt is in thc 
mutual intercst of the Company and the employees to provide 
for thc operation of the plant of the Company under methods 
which will further, to the fullest extent possible, the safcty 
of the employees, economy of operation, quality and quantity 
of output, cleanliness of plant and protection of property. 

1.02 It is thc furtherpurpose ofthis agreement to establish 
a relationship between the management of the Company and 
its employees that will contribute toward the maintenance 
of industrial pcace. 

1.03 It  is rccognized by this agrecmcnt to bc the duty of 
thc Company, its cmployees and the Union to co-opcratc 
fully, individually and collcctively for thc advanccmcnt of 
said conditions. 

1.04 Thc Union and the Company will work togcther to 
find ways and means to improve the efficiency of the 
operation, decrease costs and improve production. 



2. 
I .05 
be considered also to include the feminine. 

USC of thc masculine gendcr in this agreement shall 

SECTION 2 - DURATION 

2.01 This agreement shall become effective on the 1" 
day of September, 2003 and shall continue in full force and 
effect until the 31% day of August, 2008 inclusive and 
thereafter from year to year unless either party shall desire a 
change and shall file notice in writing within ninety (90) 
days prior to expiration of the said agreement term or any 
subsequent yearly period ending August 3 I s 1  and thc 
established wage scales and condition specified hcrein shall 
continuc in forcc and cffcct pcnding negotiations and 
scttlemcnt ofany proposed changcs suggcstcd by cithcr party. 

SECTION 3 - RECOGNITION & MEMBERSHIP 

3.01 The Company recognizes the Union as the sole 
collective bargaining agency for all employees engaged in 
the plant and yard of the Company with the exception of the 
office staff, superintendents, persons above the rank of sub- 
foreman, any party who has the right to hire or lay off or 
discharge men and engineers and hoisting men belonging 
to the Operating Engineers' Union. 

3.02 ( I )  Supervisory personnel shall not pcrform work 
which would normally be a function of an employec in thc 
job classification covered by this agreerncnt cxccpt when 
instructing employees and in cases of cmcrgency which 
involve physical danger to employees or danger to propcrty. 

The Union shall be notified of the position 
and authority of all supervisory personnel and also of changes 
as they occur. 

3.03 Every employee who is now or hereafter becomes a 
member of the Union shall maintain his membership in the 
Union as a condition of his employment and every new 
employee whose employment commences hercaftcr shall 

(2) 



3. 
after completion of the probationary period, apply for and 
maintain membership in the Union as a condition of his 
employment. 

3.04 (1) Upon receipt o f a  written authorization from 
the employcc, such authorization to be a form satisfactory 
to the Company, thc Company agrees to deduct initiation 
fees and Union dues from thc wages of each Union mcmbcr 
covcred by this Agreement and the Company further agrccs 
to pay not later than the I P  day ofthe following month the 
amount so deductcd to the Financial Secretary of the Union 
each month, accompanied by a list of names in alphabetical 
order. 

(2) Any employee who works one ( I )  day per 
month shall bc required to pay dues for the month. 

3.05 Thc Union representative shall be allowed o n  
Company’s premises at any time on regular busincss, 
however, hc shall not interferc with the Company’s opcration 
during such visits. 

3.06 Jurisdictional disputes shall bc dcalt with by the 
Unions involvcd in conformity with the Ontario Labour 
Relations Act. Thc Company will not bc asked to act upon 
jurisdictional matters between Unions. It is agreed that the 
Company operations andor work assignments shall not be 
adversely affected or interrupted as a result of a n y  
jurisdictional dispute. 

SECTION 4 - RATES AND CLASSIFICATIONS 
4.01 If, during the life of this Agreement, a significant 
change in job content occurs in any job classification listed 
in the wage schedule, the rate thereto shall be adjusted by 
negotiations between the parties. Upon failurc to reach 
agreement thc matter may be  referred to Section 7, 
Arbitration. 
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4.02 (1) For job classifications not listed in the wage 
schedule the Company shall set estimated or temporary rates 
of which the Union will be notified in writing. Any such 
rates will be based on comparison with the prevailing rates 
for similar and/or related occupations in the wage schedule. 
Such rate or rates shall be negotiated with the Local Union 
and after agreement is reached, shall become a part of thc 
wage schedule. Upon failure to rcach agreement of thc ratc 
or rates, the matter may be rcfcrrcd to the Gricvance 
Proccdurc. 

(2) Ratcs, when established shall be rctroactivc 
to the date of establishment of thc new job classification. 

(3) The Union will be notified of any upward or 
downward adjustment in any rate during the term of the 
Agreement. 

SECTION 5 - SENIORITY 

5.01 (1) Employees shall be regarded as probationary 
employees until they have worked for thc Company four 
hundred (400) regular hours in a six (6) month period, or 
such longer pcriod as may be mutually agrccd upon. During 
the probationary period an employee may bc tcrminatcd 
without rccourse to the grievancc proccdurc. Whcn 
employecs have completed thc rcquired period they shall 
have seniority status bcginning with thc datc of last hiring. 

Seniority for the purpose of this Agreement 
during the first year of employment shall mean all days 
worked plus working days lost as a result of sickness, 
accident and/or leave of absence. 

(2) 

(3) An employee shall accrue one (1) year’s 
seniority on the first anniversary date of hiring. 

(4) Seniority after the first anniversary date of 
hiring shall accrue on the basis of one ( I )  year service on 
each anniversary date of hiring thereafter. 
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5.02 (1) Thc seniority of an employee shall not be 
affected or interrupted as a rcsult of injury, illncss, lcave of 
absence andor lay-off after the first anniversary date, or 
othcr cause not due to the voluntary act or fault of thc 
cmployce. Howcvcr, thc seniority status of an cmploycc 
shall bc lost if: 

(a) Hc voluntarily quits his job. 

(b) He is discharged for proper and sufficient 
reason and not reinstated. 

(c) He fails to report to work within five (5)days 
after he is notified by the Company to do so by 
written notice sent by registercd mail to his last 
known address on Company records. 

(d) Absents himsclf from work formore than five 
(5) consecutive days without securing a lcavc of 
abscncc or without producing cvidcncc justifying 
abscnce, or hc ovcrstays a lcavc ofabscncc without 
prior pcrmission and fails to produce a valid rcason 
for doing so. 

(e) He is absent from work for apericd of twelve 
(12) months for any reason except military service, 
prolonged illness or accident, with further twelve 
(12) months if  requested in writing by the 
employee affected. 

(0 Forfeits his Union Membership. 

5.03 (1) Seniority will be applied on a Company wide 
basis in lay-offs, recalls, transfers and promotions, with 
considcration being given to rcasonablc skill and ability of 
thc cmploycc. 

(2) In all cases of lay-offs, recalls, transfers and 
promotions, thc Union will have the oppormnity to discuss 
such with the Company. 
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LAYOFF AND RECALLS 

5.04 Lavoffs 

5.04 Where thcrc is a reduction in the work forcc, 
all probationary employees shall be laid off prior to any 
employee with seniority provided that employees with 
seniority are qualified to do the work available. In all cases 
of layoff, it is expected that employees will exercise their 
bumping rights. Exceptions to this principle will be mutually 
agreed to between the Company and Union. 

( I )  

(2) The Company will notify the Union and 
employees intended to be laid off as soon as possible, no 
later than during the calendar day in advance of thc lay-off, 
and will at the same time give the Steward’s Committec a 
list of those intended to be laid off 

(3) In all cases junior employees in a 
classification will be laid off. All labourcrs affected shall 
have the opportunity to bump any labourer. 

(4) Employees must initiate the bump within 
three (3) days from the day of layoff. 

( 5 )  Bumping will proceed on the following basis: 

Employees may bump a junior employee provided they have 
greater Company seniority and they have the necessary skill 
and ability to do the work. Up to five ( 5 )  days training will 
be provided to allow the change to take place and thc 
employee to be assessed. If an employec is unsuccessful hc 
must displace a junior labourer in the Company provided 
he has greater scniority. 

5.05 Recall Rights 

5.05 (1) An employee’s regular classification is the 
most recent classification which an employee obtained via 
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the posting procedure or, if he has never used the posting 
procedure, the classification to which he was hired. 

(2) An employee may only hold one regular 
classification at any time and recall rights to a previous 
regular classification are extinguished when an employee 
uses the job posting procedure and thereby obtains a new 
regular classification. 

(3) (a) Beforc any permanent vacancies arc 
fillcd by posting, cmployccs who have 
cxcrciscd thcir bumping rights to di ffcrcnt 
classifications shall bc returned to thcir 
rcgular classification in the order of their 
scniority in that regular classification. 
Tradesmen and apprentices will be recalled 
by seniority into their specific trade 
classification. 

(b) If the permanent vacancy which 
needs to be filled is in a labour position, thc 
employee on layoff with the grcatcst 
scniority will be placcd in the position 
provided thcy are able to perform the dutics 
of the job. 

(4) (a) If an cmploycc is not rccallcd to his 
rcgular classification within onc ycar of the 
date of layoff from that classification, his 
recall rights to that classification will cxpirc 
and he will be deemed to have a new rcgular 
classification which will be the 
classification he is in at the one year date. 
The date of layoff will be the date of original 
layoff where more than one bump is 
triggered. 

(b) For these purposes, if the employee 
is not actively working on thc anniversary 
date of the layoff from his rcgular 
classification he will be deemed to hold a 
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labourcr classification. This docs not apply 
to tradesmen and apprenticcs. 

(5) Should a vacancy in excess of four (4) weeks 
occur because of accident, illness, injury or parental leave, 
then the senior active employee who has bumped and has 
recall rights to that classification will be recalled pending 
the return of the absent employee. Once the absent employee 
returns, the displaced employee will be returned to the 
previous bumped classification should his seniority allow 
such movement, if not, he will be allowed a bump. This 
will apply to the movement of affected employees within 
this process. 

VACANCIES, NEW CLASSIFICATION, PROMOTIONS 

5.06 Changes in Position 

5.06 ( I )  The following procedure will apply when a 
regular full time permanent vacancy arises or a new 
permanent position is created 

(a) The vacancy will be posted for seven (7) 
calendar days. 

(b) Regular hll time employees interested 
in filling the position can apply for the 
vacancy during the posting period. Only 
those employees applying during the scvcn 
(7) calendar day period will be considcrcd. 

(c) Thc position will be awarded on thc 
basis of seniority with consideration given 
to skill and ability. 

(d) The successful applicant will be given a 
trial period not to exceed forty ( 4 0 )  
scheduled hours (or such further time as may 
be mutually agreed). Ifthe employee proves 
satisfactory he will then be confirmed in his 



9. 
ncw position. If thc employec proves 
unsatisfactory during the trial period, he will 
return to his former classification and 
department at his former rate of pay, as will 
others who were transferred or promoted by 
the reason of the employee's successful 
application. 

(e) The Company shall post notices showing 
the name(s) of successful applicant(s) for all 
posted vacancics and ncwly crcatcd jobs. 

(I) The Company will advisc thc Union of' 
succcssful candidate. Should thcrc bc a 
dispute there will bc a meeting to discuss 
thc successful candidate. 

(g) For vacancies that occur in Local 38:02, 
and are not tilled within that bargaining unit, 
prior to being filled from other sources, 
consideration shall be given to members of 
Local 38:X who have the rcquired 
qualifications. 

5.07 Temporary Vacancies 

5.07 ( I )  (a) Temporary vacancies will bc fillcd 
first from within the shit? in the departmcnt 
using the Shift Support. The regular 
employees on the shift in the depaltment 
will normally assign themselves after 
considering seniority and efficiency of 
operations. The Company will however 
have the final right to approve such 
decisions and may, if necessary, make such 
decisions in its full discretion. 
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(b) 
“departments” shall be: 

For the purposes of this article the 

(i) sawmill (new) 
(ii) sawmill (old) 
(iii) planer (new) 
(iv) planer (old) 
(v) log handling 
(vi) lumber handling (forklift, 

(vii) tie sawmill 
drykiln, shipping) 

(c) Rclicf for temporary vacancics in log 
handling and lumber handling dcpartmcnts 
will be as determined by the dcpartment and 
shift utilizing sawmill and planer employees. 
It is understood that the shift support 
employees will not be used for this relief. 

TRANSFERS 

5.08 (1) In transfers from one job classification to 
another, senior employees shall receive first consideration. 

(2) In all cases of lay-offs, rccalls, transfers and 
promotions, the Union will have the opportunity to discuss 
such with the Company. 

5.09 A scniority list showing the total accurnulatcd 
seniority of each employee shall be maintaincd by the 
Company and copies of such list will be made available to 
the Union at least once a year or upon request when required. 

5.10 (1) The Union and the Company will endeavour 
to provide employment for employees hurt in the work place. 

An employee who, over the years has givcn 
good faithful service to the Company and who, through 
advancing years or temporary disablement is unable to 
perform his regular duties shall bc given prcfercncc of any 

(2) 
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light work availablc, at thc wages payablc at the timc for thc 
position to which hc is assigncd. 

5.1 I Studcnts who are hired for temporary or summer 
employment shall not accrue seniority. Subject to this 
provision such students shall enjoy all other rights and 
obligations covered by this Collective Agreement with the 
exception of those outlined in Sections 16, 17, 18, 19, 20, 
21, 22 and 24. A student, as above, who bccomcs a 
permanent cmployce, shall upon completion of thc thirty 
(30) day working probationary period, have seniority status 
from his last date of hire. He shall then bc eligible for bcncfit 
covcragc in accordance with his seniority. 

SECTION 6 - DISPUTES AND GRIEVANCES 

6.01 I t  is thc mutual desire of the partics that 
gricvanccs as defined below, be adjusted as quickly as 
possible. 

( I )  

(2) A grievance under the provisions of this 
Agreement is defined to be any difference between the parties 
or between the Company and employees covered by this 
Agreement involving the interpretation, application, 
administration, or alleged violation of any of the provisions 
of this Agreement. 

(3) It is generally understood that an cmployce 
has no grievance until he has given his immediate supervisor 
an opportunity to adjust his complaint. 

(4) Mattcrs conccrning the application, 
interpretation or administration of the agrcemcnt that 
concerns a group of employees or that would not nonnally 
fall within the authority of a general supervisor as defined 
in Stage 1 and 2 may be submitted as a grievance in Stage 
3. 

6.02 
maintain a Steward’s Committee as follows: 

(1) The Union shall have the right to elect and 



(a) SpecialtyiTie Division - 1 Stcward per shift 
(b) Planer Mills - 1 Stcward pcr shift 
(c) Lumbcr Sawmills - 1 Stcward pcr shift 
(d) Retort/Maintenance Shop - 2 Stcwards 
(c) Garagc - 1 Stcward 
(f) Tie Sawmill - I Steward pcr shift 
(g) Woodyard/Sccurity/Watchman - 1 Steward 

whose duties shall be to handle all affairs of the members in 
general and when necessary to meet with Department 
Foremen for the adjustment of disputes and grievances. 

(2) The Union recognizes and agrees that 
Stewards have regular duties to perform in connection with 
their employment and that only such times as is reasonably 
necessary will be consumed by such persons during working 
hours in order to attend to the business of administering 
this agreement. 

6.03 a 
An employee, believing he has a grievance shall 

present it to his immediate supervisor, verbally, within ten 
(IO) days of the occurrence which gave rise to the grievance. 
H e  may if he wishes, be accompanied by a Union 
representative. 

The supervisor shall reply to the grievance within a 
further five (5)  days. 

StmLZ 

If the matter is not resolved at Stage 1 then, within 
five (5) days of the issuance of the Company’s Stagc I reply, 
the matter may be presented in writing to the Industrial 
Relations Supcrintendcnt by the Steward’s Committec. Thc 
Company shall rcply within fivc ( 5 )  days ofreccipt of this 
Stage 2 gricvancc. 
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sLase3 

If thc mattcr is not resolved at Stagc 2 thcn, within 
five ( 5 )  days of thc issuancc of the Company’s Stagc 2 rcply, 
thc mattcr may bc rcfcrrcd to thc Managcr of thc Company 
or his rcprcscntativc, and an Ofticcr of thc Local Union and 
thc National Rcprcscntativc. The Company shall rcply 
within scvcn (7) days of rcccipt of thc Stagc 3 gricvancc. 

Stave 4 

If a grievance cannot be resolved through the 
grievance procedure either party may, within fifteen (1 5 )  
days of the issuance of the Company’s Stage 3 reply, refer 
the matter to arbitration. This notice of intent to proceed to 
arbitration shall be accompanied by the namc of that party’s 
nominee. 

6.04 ( I )  Saturdays, Sundays and Holidays shall not 
bc includcd in any time limits in this Section of the 
Agrcemcnt. 

(2) The time limits for the processing of 
grievances shall be strictly observed by the parties except in 
the case of mutual agreement to alter these time limits. 

6.05 (1) Any employee discharged for cause shall have 
the right to appeal his case through the Steward’s Committee 
and may appear in person to state his case before the person 
responsible for his discharge in the presence of the Steward‘s 
Committee and the Manager. In all cases the employee will 
be notified in writing, at the time of discharge, of the reason 
for such discharge. 

(2) A discharge grievancc will commcnce at 
Stagc 3 of thc gricvanceprocedure within ten (IO) days from 
thc datc of thc Company’s written notice of dischargc. 
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6.06 If the Company has a grievance as defined in 
article 6.01 it shall commcncc at Stage 3 of thc grievance 
procedurc by thc Manager or his representative prcscnting 
the matter in writing to thc Officers of thc Local Union. 

(1) 

(2) The Offccrs of the Local Union shall reply 
within ten (1 0) days of receipt of the Company grievance. 
Failing a resolution of the grievance, then either party may, 
within fifteen (1 5 )  days of the issuance of the Union’s reply, 
refer the matter to arbitration. 

SECTION 7 - ARBITRATION 

7.01 The function of the Board of Arbitration shall be to 
interpret and apply this Agreement and it shall deal only 
with the specific question as submitted and shall have no 
power to alter, add to, or amend this Agreement. However, 
the function ofthe Arbitration Board shall include the power 
to consider adjustments to individual job classifications and 
rates for ncw jobs as referred to in article 4.01 and 4.02 of 
Section 4 and to revise the rates therefore. 

7.02 ( I )  The Board of Arbitration shall be composed 
of three (3) members; one appointed by the Company, one 
by the Union, and the two (2) so appointed shall select the 
third who shall be Chairman. 

(2) Either party shall appoint its nominee not later 
than ten (10) days after receipt of written notice of the other 
party’s nominee. 

(3) Should either party fail to select its nomincc 
within the above time period, or should the appointed 
nominees fail to agree upon a Chairman within fitkeen ( I  5 )  
days, then the Ontario Minister of Labour shall be requcstcd 
to make the sclcction(s). 

(4) The Union and the Company shall each bear 
the expense of its own representative and the expenses of 
the chairman shall be borne equally between the Union and 
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thc Company and this article shall also apply when selections 
are made by the Minister of Labour of Ontario. 

( 5 )  Nothing herein prevents the parties from 
mutually agreeing to a single arbitrator. 

7.03 The Arbitration Board shall hear the casc a t  its 
earliest convenience and shall render a dccision as soon as 
possible. Such decision shall be final and binding on both 
parties to this Agreement. 

7.04 Saturdays, Sundays and Holidays shall not bc 
includcd in any timc limits in this Scction of thc Agrecmcnt. 

SECTION 8 - STRIKES AND LOCKOUTS 

8.01 It is agreed that there shall be no strikes, lockouts, 
walkouts or other similar interruptions of work during the 
life of this agreement. 

SECTION 9 - HOURS OF WORK 

9.01 (1) The standard work day or shift shall consist 
of eight (8) consecutive hours, meal time excepted, and the 
standard work week shall consist of five (5) consecutive 
eight-hour (8) days or shifts, excepting watchmen. Hours 
of work for watchman shall be as presently practiced, 

9.02 
to 11 :00 a.m. and 11 :30 a.m. to 3:30 p.m. 

9.03 Where two shifts are worked, the first shift shall be 
from 7:OO a.m. to 11:OO a.m. and from 11:30 a.m. to 3:30 
p.m. The second shift shall be from 4:OO p.m. to 8:N p.m. 
and 8:30 p.m. to 1230 a.m. 

The standard working day shall be from 7:OO a.m. 

For Sawmill: 

1st shift 7:OO a.m. to 11:OO a.m. and 11:30 a.m 
to 3:30 p.m. 
2nd shift 4:30 p.m. to 8:30 p.m. and 9:OO p.m. 
to 1:00 a.m. 
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Clean up personnel will also be subject to shift of: 
7:30 a.m. to 11:30 a.m. and 12:OO p.m. 
to 4:OO p.m. and 
4:OO p.m. to 8:OO p.m. and 8:30 p.m. to 12:30 a.m. 

9.04 (1) Where three shifts are worked, the first shift 
shall be from 7:OO a.m. to 3:OO p.m. The second shift shall 
be from 3:OO p.m. to 11:OO p.m. The third shift shall be 
from 11:OO p.m. to T O O  a.m. 

(2) For thc purpose of article 9.04 the standard 
week shall commence at I I :00 p.m. Sunday. 

(3) Thc schedule shall be posted by 3:OO p.m. 
Thursday ofthe previous week. If the Company causes any 
changes to the schedule aAer it has been posted, the 
Company shall pay time and one-half (1 %) his regular rate 
for the first shift worked after the change. 

9.05 Maintenance Crews 

9.05 (1) For the purpose of  this section all 
maintenance crews shall be subject to the following shifts. 

One Shift: 

Two Shift: 

7:OO a.m. to 3:30 p.m. - 8:OO a.m. to 
4:30 p.m. 
7:OO a.m. to 3:30 pm. - 8:OO a.m. to 
4:30 p.m. 
3:30 p.m. to 12:OO a.m. - 4:OO p.m. 
to 12:30 a.m. 

Three Shift: 7:OO a.m. to 3:OO p.m. 
3:M) p.m. to 11:OO p.m. 
11:OO p.m. to 7:OO a.m. 

(2) It is understood that the 4:OO p.m. to 12:30 
a.m. shift when required will be staffed by a maximum of 
two (2) maintenance staff who shall alternate. 

(3) Maintenance crew shifts shall be arranged so 
as lunch breaks are during or within the half hour prior to or 
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following the regular lunch break. Maintenance employees 
who work in excess of eight (8) hours during a standard day 
or shift, exclusive of overtime, shall be paid eight and three- 
fourths (8 %) hours pay. All other employees shall be covered 
by article 9.08 of this section of the Agreement. 

9.06 (1) There shall be a ten-minute coffee break for 
each employee near the midpoint of each half shift. Coffee 
breaks shall be on Company time. 

(2) Ifa production employee is scheduled to work 
nine (9) hours or more, he will receive a coffee brcak after 
eight (8) hours, and every two (2) hours thereafter. 

9.07 (1) Unless notified by the Company at least four 
(4) hours prior to the start of a shift any employee reporting 
for work shall, if possible, be given an opportunity to work 
for four (4) hours or more and the employee will be expected 
to accept such work. However, if work is not available, 
four (4) hours straight time shall be paid. 

(2) Further, if an employee has left the premises 
following his regular shift and is called out to do overtime 
work, he shall be paid applicable overtime rates as set out in 
this Agreement, but in no case will he receive less than an 
amount cqual to five ( 5 )  hours pay at his regular rate. 

9.08 Any work performed by an employee during his 
lunch pcriod will be compensated for at thc rate of time and 
one half (1 !h) thc regular rate for actual time worked 

9.09 When the work schedules are based on dry tics and 
poles, the Company will staff the locomotive in the Pressure 
Plant with operators and helper on the first shift and second 
shift. The third shift will be staffed with operator only. 

9. IO The Company may, as it requires, move or stagger 
the starting and stopping times of shifts for individual 
employees to provide for continuous coverage of certain 
aspects of its operations. This will not occur without the 
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agreement of the Union. The Company will supply the 
Union with a list of positions that require alternate starting 
and stopping times and additions or deletions to the list of 
positions involved in continuous coverage will be provided 
to the Union. 

9.11 Terms and Conditions Applying to Employees 
Working the 10 Hour Shift Opcrations and thc 7 Day - 24 
Hour Operations Schcdulc. 

( I )  Thc tcrms and conditions applying to 
employees working the I O  hour shift opcrations and thc 7 
Day - 24 Hour Operations Schcdulc arc set out in the letters 
of understanding attached to this agreement. Thcsc shall 
govern employees covered by these letters. 

SECTION 10 -WAGES 

10.01 An employee who desires to transfer shall rcceivc 
the rate for the job to which he is transferred. In case of a 
temporary transfer to a lowcr job classification at thc 
Company’s rcqucst, thc cmploycc shall rctain thc ratc ofhis 
previousjob classification for a minimum oftwo (2) working 
days. 

10.02 ( I )  An cmploycc who occasionally is callcd upon 
to fill a highcr paid classification duc to thc uncxpcctcd 
absence of another employcc at the start of a shift, shall 
receive the higher rate of pay for the entire shift provided he 
has worked at the higher classification at least one (1) hour. 

(2) Where employees other than those on red 
letter rates regularly perform work in more than one job 
classification in a standard day or shift they shall receive 
the rate of pay of the classification to which they work. 

10.03 During the period an employee is being trained for 
a higher rated job his regular rate will apply. Whcn hc is 
qualified to take over the job the higher rate shall apply. 
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10.04 Payday shall bc every other Thursday afternoon, 
except whcn thc Monday in the pay week is a recognized 
holiday. Then payday in that week shall be Friday atternoon. 
Company agrees to show gross vacation pay earned and 
accumulated total on bi-weekly pay cheques. The payday 
may be amended by mutual agreement. 

10.05 When an employee has accumulated thirteen (13) 
or more years seniority and his job classification is 
discontinued permanently or temporarily he shall be paid 
the rate for the job he performs or for three (3) months a rate 
mid-way between his former rate and the general labour rate, 
whichever is greater. 

SECTION 11 - SHIET PREMIUMS AND OVERTIME 

11.01 ( I )  A shift differential of fifty-five ( 3 )  cents 
per hour shall bc paid for all hours worked on afternoons 
and fifty-eight ( S 8 )  cents per hour for all hours worked on 
midnights. Effective April I ,  2005 change fifty-five (3) 
cents to fifty-eight ( .58) cents and change fifty-eight (.58) 
cents to sixty (.60) cents. 

(2) 

11.02 All time worked over and above the standard 
working day, on Saturdays or on an employee's sixth (69 
day, when on seven (7) day operations, shall be paid for at 
the rate of time and one-half (1 %) the regular rate. 

11.03 All timc worked on Sundays, recognized holidays 
or on the employee's seventh (7") day, whcn on scven (7) 
day operations, shall bc paid for at thc rate of double timc 
thc rcgular ratc. 

Watchmen to be covered by shift premium. 

11.04 Wherc an employee has completed eight (8) hours 
overtime and is requested to continue to work he shall be 
paid double time rate for all work performed until there is 
an eight (8) consecutivc hour break. 
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11.05 
Sunday work as much as possiblc. 

The Company shall endeavour to limit ovcrtimc and 

I I .06 Meal Allowance 

1 I .06 ( I )  An employee who is required to work three 
(3) consecutive hours or more after completion of his regular 
shift will be supplied with a hot meal free of charge. 

(2) Meals at expense of the Company may bc 
given to employees in case of overtime when such overtime 
extends over the usual meal period and the employee has 
not had sufficient advance notice to provide for his own 
meal. 

(3) When a meal at thc Company expcnsc has 
been authorized the employee shall be paid for thc timc takcn 
to eat the meal. It is expected that he will rctum to work as 
soon as possible. (Twenty minutes is recognized as the 
normal period for eating on the job.) 

(4) The immediate supervisor may have to make 
alternate arrangements to supply a lunch. 

11.07 Overtime shall not be pyramided nor shall more 
than one basis of calculating overtime be used to cover the 
same hours. 

SECTION 12 -RECOGNIZED HOLIDAYS 

12.01 (1) The designated holidays arc: 

1. New Years Day 6. Labour Day 
2. GoodFriday 7. Thanksgiving Day 
3. Victoria Day 8. Rcmcmbrancc Day 
4. Dominion Day 9. Christmas Day 
5 .  Civic Holiday IO. Boxing Day or any 

day celebrated as such 
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(2) The Union and the Company will meet to 
agree upon the twenty-four (24) hour period which will be 
the holiday. 

12.02 (1) An cmploycc will be paid eight (8) hours at 
his rcgular rate ofpay on his last standard day or shiA workcd 
prior to thc holiday, for thc above holidays under thc 
following rules: 

(a) 
Company. 

(b) He works his last scheduled shiftprior 
to the holiday and h e  works his f i rs t  
scheduled shift following the holiday, o r  

(c) Having worked any of the available 
work days within thc thirty (30) day pcriod 
immediately prior to thc holiday, has bccn 
granted a leave of absencc, or 

(d) Has bccn obligcd to ccasc work duc 
to illncss or accidcnt during thc thirty (30) 
day pcriod immediatcly prior to thc holiday. 

He has established seniority with the 

(c) Has becn laid off during thc thirty 
(30) day period immediately prior to the 
holiday. 

(2) In c, d and e above he shall receive pay for 
holidays that occur during the first thirty (30) days o f  his 
absence as sct out below: 

45 - 59 days scniority .............. 1 holiday 
60 - 89 days scniority.. ............ 2 holidays 
90 or morc days scniority ........ 3 holidays 

12.03 Whcn any ofthc abovc holidays fall on Saturdayor 
Sunday, thc following Monday shall bc dccmcd to bc the 
holiday or any day dcsignatcd by thc Govcmmcnt. 
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12.04 Should any of the abovc holidays fall within a 
vacation period of an employec, said holiday or holidays 
shall be paid at straight time rates, and thc cmploycc may 
request additional vacation timc accordingly at thc cnd of 
his vacation pcriod or at a latcr datc if so dcsircd. 

12.05 Notwithstanding any othcr provisions of this 
Agrcemcnt, studcnts who havc workcd forty-fivc (45) days, 
shall bc cntitlcd to recognizcd holidays as providcd for in 
this scction of the Agrcemcnt. 

12.06 (I )  In addition to recognized holidays listed in 
this section, employees who have six (6) months or more 
seniority will be granted three (3) floating holidays per 
calendar year to be taken at a time satisfactory to the 
employee and his foreman in accordance with the following 
provisions. 

(a) At least three (3) working days advance 
notice is to be given to the employcc’s 
foreman in writing on a form provided and 
shall bc subject to thc foreman’s approval 
so that thc holiday shall not intcrfcrc with 
the cficicncy of thc department. 

(b) Floating holidays will be granted on a 
first-come first-serve basis. However, should 
an occasion arise when employees requesting 
the same day at the same time would unduly 
interfere with the efficiency of the 
Department, Company seniority within that 
Department shall govern. 

(c) Floating holidays must be taken on a day 
the employee would otherwise be scheduled 
to work and will not be paid for unless hc 
actually takes timc off. 

(d) Floating holidays are not cumulativc 
from year to year and must be taken in period 
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for which they are given, or be forfeited by 
the employee. 

(e) An employee off work at the end of  
period due to disability, who has not had 
opportunity to take his floating holiday shall 
be paid for unused floating holiday. 

(0 An employee whoqualifies fora floating 
holiday and is laid off prior to taking same 
shall be paid for such floating holiday. 

(g) To be eligible for payment for his 
floating holiday the employee must work his 
last scheduled shift prior to, and his first 
scheduled shift follouiing the day designated 
as his floating holiday. 

(h) Payment for a floating holiday shall be 
eight (8) hours at the employee's regular rate 
of pay, on his last standard day or shift 
worked prior to the holiday. 

12.07 Shifts to be workcd on Christmas Evc and New 
Ycar's Evc will be discussed and agreed to mutually by thc 
Company and Union each ycar. 

SECTION 13 - VACATION WITH PAY 

13.01 (1) Vacations with Pay are intended to enable 
each cmployee to enjoy a respite from routine duty with no 
financial worry to distract from their benefits. Vacations 
are in no way considered as a bonus. 

(2) Vacations will be based on a calendar year 
system, and vacation entitlement shall be according to 
seniority as of Dcccmber 3 I of the prcvious ycar. Evcry 
January vacation monics owing from thc previous ycar arc 
paid. Furthcr whcn cmploycc takes hishcr vacation hc/shc 
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may request monies earned up to the time of vacation. 

13.02 
the following basis: 

Vacation with pay shall be paid each employee on 

4% of Gross Earnings from one (1) year up to 
four (4) years seniority. 

6% of Gross Earnings from four (4) years up to 
nine (9) years seniority. 

8% of Gross Earnings from nine (9) ycars up to 
seventeen (1 7) years seniority. 

10% of Gross Earnings from seventeen (17) ycars 
up to twenty-two (22) years scniority. 

12% of Gross Earnings from twcnty-two (22) 
years or more seniority. 

13.03 All employees covered by this Agreement shall be 
entitled to annual vacation based on their service as per 
article 13.01 in accordance with the following schedule. 

1 week from six (6) months to one ( I )  years 

2 weeks from one (1) year to four (4) years 

3 weeks from four (4) years to nine (9) years 

4 weeks from nine (9) years to seventeen (17) 

5 weeks from seventeen (17) years to twenty- 

6 weeks from twenty-two (22) years or more 

seniority. 

seniority. 

seniority. 

ycars Seniority. 

two (22) years scniority 

seniority. 

13.04 Sumlementarv Vacation with Pay 

13.04 (1) Each employee who has twenty-five (25)  
years or more seniority shall receive the following additional 
vacation upon attaining: 

Age 60 - 3 days 
Age 61 - 5 days 
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Age 62 - 8 days 

Age 64 - 12 days 
Age 63 - 9 days 

(2) Above days off will be in accordance with 
rules set out in article 12.06, Floating Holidays. 

13.05 (1) Vacation schedules shall be arranged by the 
department foreman and approved by the personnel 
department. In drawing up the schedule the foreman will 
endeavour to meet the wishes of the individual employee. 
However, the necessities of operation must be given full 
consideration. Where there is a conflict in vacation time 
requested by individual employees, Company seniority 
within vacation groups shall govern. 

(2) The confirmcd vacation schedule will be 
posted in the lunch room by March 15 of thc vacation year 
for vacation rcquests that are received in writing, on forms 
to be supplied by the Company, no later than March 1. A 
vacation requested after March 1 will be issued on a first 
come first serve basis and will be signed and dated by the 
Supervisor upon confirmation. 

(3) Vacations are to be taken in units of calendar 
weeks. Deviations from this may be considered by the 
Company for exceptional reasons. 

(4) Vacations shall not be cumulative from year 
to year. Requcsts for vacations at a later datc may be 
considcrcd by the Company. 

(5) Notwithstanding an cmcrgcncy the 
canccilation of vacations or floaters must be donc within a 
minimum of fivc (5) working days prior to said approvcd 
vacation or floater. Availability of vacations or floaters that 
have been approved, thcn canceled, must be made by 
scniority. 

13.06 ( I )  In order to qualify for vacation pay, an 
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cmploycc shall takc off for cach week of vacation, fivc ( 5 )  
working days (or one ( I )  week of vacation entitlement) which 
otherwise he would be scheduled to work. 

(2) If an employee so requests, he shall have thc 
privilege of drawing his vacation pay just prior to taking his 
vacation. 

(3) Employees shall not be permitted to work for 
the Company during the first ten days of thcir vacation in 
order to draw double pay. 

(4) When vacation with pay chcques arc issued, 
thc following information will be supplied: Gross carnings, 
Pcrccntagc for Vacation Pay purposcs and gross amount of 
Vacation Pay. 

(5) Normal payroll deductions will be made from 
vacation pay cheques. 

(6) An employee’s normal payments will be made 
on his behalf when he is on scheduled vacation and such 
payments will be deducted from his next cheque. 

13.07 Effective date ofratification, employees will receive 
an additional sixty ($60) dollars per weck for cach weck of 
vacation taken, excluding supplcmcntal vacation. Effective 
date of ratification change sixty ($60) dollars to scvcnry- 
five ($75) dollars. 

SECTION 14 -JURY SERVICE 

14.0 1 (1) An employee who is prevented from working 
his scheduled shift(?,) due to being on Jury Duty, reporting 
for Jury Roll-Call, or a subpoenaed witness, shall be paid 
the difference between the pay received for such Jury Service 
and his regular straight time pay for the shift(s). 
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In making application for payment, the 

employee will present proof of service and the amount of 
pay received therefore. 

(2) 

SECTION 15 - BEREAVEMENT PAY 

15.01 (1) Compassionate Leave with pay will be 
granted to an employee losing time from regular scheduled 
work days to attend the funeral or memorial service of a 
deceased member ofhisher immediate family, in accordance 
with the following schedule: 

(a) Spouse and children up to five (5) days. 

This section will apply to a common- 
law spouse where an employee has signed a 
document stating he/she co-habits in a 
husband and wife common-law relationship. 

(b) Step Children, Parents, Legal Guardian, 
Brother and Sister up to three (3) days 
(effective date of ratification). 

(c) Mother-in-law, Father-in-law, Sister-in- 
law, Brother-in-law, Grandmother, 
Grandfather, Grand-children, step-parcnts, 
son-in-law and daughter-in-law, up to two 
(2) days. 

(2) In order to qualify for this benefit an 
cmployec must have completed the probationary period and 
must attend the funeral or memorial service. 

(3) The allowable leave, as identified above, must 
be taken within five (5) consecutive calendar days from the 
date of death. 

(4) When distance prevents the employee from 
attending the funeral, one (1) day of compassionatc lcavc 
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with pay will be allowed, for the purpose of attending a 
memorial service, within the fivc day period beginning with 
the date of death. 

( 5 )  For each consecutive scheduled working day 
lost within the allotted absence period, the employee shall 
be paid eight (8) hours at hisher regular straight time rate. 

The regular straight time rate means the 
straight time rate of the job at which the employee would 
have worked had he not been on funeral leave. 

(6)  

(7) Claims for payment must be submitted by the 
employee to the Company, in writing, along with proof of 
bereavement in the employee’s immediate family. 

SECTION 16 - ONTARIO HEALTH INSURANCE 
PLAN (O.H.I.P.) 

16.01 In the event that O.H.I.P. premiums are reinstatcd, 
the Company agrees to pay those premiums for the term of 
the Collective Agreement for active employees who have 
completed their probationary period. 

SECTION 17 - SUPPLEMENTAL HEALTH CARE 
PLAN 

17.01 (1) Entitlement for the insurance coverage of 
section 17 will be effective the date on which the 
probationary period is completed and will be restricted to 
active regular full time employees. 

(2) Family member is dcfined as ‘spousc’ and 
unmarricd dcpcndant childrcn under thc agc of twcnty-one 
(21) or under thc age of twenty-three (23) if a full timc 
studcnt at an accredited school, college or university. 

17.02 (I) Effective January I ,  1981 for all active 
employees who have accumulated six (6) months seniority 
with the Company, a Plan will be introduced to provide: 
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(a) semi-private hospital coverage 

(b) Prescription Drug Plan with a $5/%10 
deductible 

(2) The terms and conditions of the Plan are as 
pcr attached appendix. 

17.03 ( I )  The Company will pay the prevailing 
premium costs up to the rates in effect to August 3 1,2008 
to provide the agreed to coverage. 

(2) For the purpose of W.I. or L.T.D. the 
Company agrees to reimburse employees to a maximum of 
thirty ($30) dollars per report upon presentation of receipt, 
for charges levied by a medical practitioner for completion 
ofmedical forms/reprts required by the Company or Insurer. 

(3) The Company will provide for chiropractic 
coverage payable at eighty (80%) percent of thc fec charged 
to an annual maximum of four hundred ($400) dollars per 
family. Effcctive the first of the month following thc datc 
of ratification increasc annual maximum to four hundred 
and fifty dollars ($450) per family. Effective September I ,  
2006 increase annual maximum to five hundred dollars 
($500) per family. 

(4) All  costs of medical reports or doctor 
certificates requested by the Company or the Insurance 
Carrier will be fully paid by the Company. 

17.04 The prescription drug policy may be amended to 
provide generic drugs unless thc prcscription docs not allow 
for substitution. 

SECTlON 18 - DENTAL CARE PLAN 

18.01 Thc Company will provide a Dcntal Care Plan for 
cligible employccs covered by this Agrecmcnt. Thc terms 
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and conditions of the Plan form part of this Agreement and 
are attached hereto as Appendix "C". Insurance policics 
applicable to this coverage arc hcld by Northcm Sawmills 
Inc. The Company will pay thc prevailing premium costs, 
up to the rates in effect to August 3 I ,  2008 to provide the 
agreed to coverage. 

Effective September 1,2003 - 2002 ODA Schedule. 
Effective September 1,2004 - 2003 ODA Schedule. 
Effective September 1,2005 - 2004 ODA Schedule. 
Effective September 1,2006 - 2005 ODA Schedule. 
Effective September 1,2007 - 2006 ODA Schedule. 

SECTION 19 - HEALTH INSURANCE (Supplemental 
Health Care, Dental) 

19.01 Thc Company will carry thc prcmiums whilc 
cmploycc is offon Wcckly lndcmnity for twclvc (12) months. 

19.02 In any calendar month in which an cmploycc ccascs 
to be an activc employee duc to IayofT, the Company will 
continue to carry the premiums for drug and dental coverage 
during the month of layoff if the employee has worked five 
( 5 )  regular shifts in that month prior to his layoff. The same 
will apply if an employee on layoff works five ( 5 )  regular 
shifts during a month. 

SECTION 20 - LIFE INSURANCE 

20.01 The Company will provide fifty-five thousand 
($55,000) dollars of Lifc Insurance (Effcctivc first of thc 
month following date of ratification changc $55,000 to 
$60,000. Effcctivc Scptcmbcr I ,  2005 changc $60,000 to 
$65,000. Effcctivc April I ,  2006 changc $65,000 to 
%70,000) for cach cmployce whilc actively employed. The 
cost to thc employee will be twenty (.20) cents per one 
thousand ($ 1,000) dollars of coverage per month. 

20.02 Entitlement for insurance coverage will be effective 
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the date in which the probationary pcriod is complctcd and 
will be restrictcd to active regular full time employees. 

SECTION 21 -WEEKLY INDEMNITY 

21.01 ( I )  The Company will maintain and pay the 
premium cost of a Weekly Indemnity Insurance Plan. The 
plan will provide seventy (70%) percent of weekly earnings, 
forty (40) times the base general labourer’s rate. The benefits 
will commence on the first day in case of disability caused 
by a non-compensablc accident and aftcr thrcc (3) 
continuous days from the commencement ofa disability due 
to sickness. 

(2) Thc tcnns and conditions of the Plan arc as 
per the Weckly Indcmnity Insurance Plan, attachcd hcrcto 
as Appcndix “A”. 

(3) Entitlement for insurance coverage will be 
effective the date in which the probationary period is 
completed and will be restricted to active regular full time 
employees. 

21.02 Disability must be certified by a medical 
practitioner. Benefits will be paid for the duration of a 
disability up to amaximum of fifty-two (52) weeks provided 
that the employee continues to be certified as disabled by a 
medical practitioncr. 

2 1.03 If an employee’s W.1. benefit is delayed by more 
than one ( I )  month, the Company will advance the benefit 
payments to the employee; except where the delay is aresult 
of tardiness on the part of the employee or his doctor. 

21.04 In the case of day surgery, the employee will be 
covered from the first day provided the disability exceeds 
three (3) days. 



32. 
SECTION 22 - LONG TERM DISABILITY 

22.01 (1) The Company will provide a Long Term 
Disability Plan with a maximum monthly benefit of onc 
thousand eight hundred and fifty ($1,850) dollars. The 
premium cost of the Plan will be borne by the Company. 
Effective the first of the month following the datc of 
ratification the maximum monthly benefit will incrcasc to 
one thousand nine hundred ($1,900) dollars. 

(2) The terms and conditions of the Plan are as 
per the Long Term Disability Benefit Plan, attached hereto 
as Appendix “B. 

(3) Entitlement for insurance coverage will be 
effective the date in which the probationary period is 
completed and will be restricted to active regular full time 
employees. 

(4) Effective first of the month following thedatc 
of ratification thc Company will pay the premium to amcnd 
thc LTD policy to provide thc cmploycc with prcscription 
drug covcragc continuation while rccciving LTD bcncfits 
under the policy. The extended covcragc will includc those 
employees on LTD on the effective date. 

SECTION 23 - VISION CARE 

23.01 (1) Vision Care Plan of one hundred and fifty 
($1 50) dollars every two years for eyeglasses, frames, contact 
lenses, etc., per family member. Effective the first of the 
month following the date of ratification increase to one 
hundred and sixty-five ($165) dollars every two (2) years. 
Effective September 1, 2005 increase to one hundred and 
eighty ($180) dollars every two (2) years. Effcctivc 
September I ,  2006 increase to two hundrcd ($200) dollars. 

Family mcmber is defined as spousc, and 
unmarried dcpendcnt children under age twenty-one (2 I ) .  

(2) 
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The Company agrees to pay fifty (SO%) 

percent of the cost ofpitted prescription safety glasses limited 
to one (1) per employee per year effective date of ratification. 

(3) 

SECTION 24 - PENSION PLAN 

24.01 ( 1 )  The Company will implement a Pension Plan 
at no cost to the employees effective May 16, 1989. The 
Plan will bc based on future pensionable service from May 
16, 1989. Thc benefit will be as described below. The abovc 
bcnefit applies to normal retirement age of sixty-five (65), 
which parties discussed and agreed to in Document signed 
Septcmber 3, 1987, however, should an employee choose to 
retire early his benefit would be actuarially reduced for each 
year of early retirement. To qualify an employee must have 
one ( I )  year of service with the Company. 

(2) For employees retiring after May 16, 1999 at 
age 65, the monthly benefit will be no lower than five 
hundred dollars ($500) subject to the maximum allowed for 
registered pensions under the Income Tax Act. 

24.02 ( I )  The Pension Benefit will be as follows: 

(a) Effective May 16, 1989 the pension 
benefit is $20.00 per month times the 
number of years of future pensionable 
service from May 16, 1989. 

(b) Effective October 16, 1992 the pension 
benefit will increase to $35.00 per month 
times the number o f  years of future 
pensionable service from October 16,1992. 

(c) Effective May 16, 1994 the pension 
benefit will increase to $40.00 per nonth 
times the number o f  years o f  future 
pensionable service from May 16, 1994. 
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(d) Effective May 16, 1995 the pension 
benefit will increase to $45.00 per month 
times the number o f  years o f  futurc 
pensionable scrvice from May 16, 1995. 

(c) Effective May 16, 1996 thc pcnsion 
bencfit will incrcasc to $50.00 per month 
times the numbcr o f  ycars of  futurc 
pensionable service from May 16, 1996. 

(0 Effective November 30, 1996 the 
pension benefit will increase to $55.00 per 
month times the number of years of future 
pensionable service from November 30, 
1996. 

(g) Effective May 16, 1997 the pension 
benefit will increasc to S60.00 pcr month 
times the number o f  ycars o f  futurc 
pcnsionablc scrvicc from May 16, 1997. 

(h) Et'fcctivc May 16, 2000 the pcnsion 
bcncfit will incrcasc to $65.00 per month 
times thc numbcr of years of futurc 
pensionablc service from May 16, 2000. 

(i) Effective May 16, 2001 the pension 
benefit will incrcasc to $70.00 pcr month 
times the number of ycars o f  futurc 
pensionable service from May 16,200 I .  

(i) Effective May 16, 2002 thc pcnsion 
benefit will increasc to $75.00 pcr month 
times thc numbcr o f  ycars of futurc 
pcnsionablc scrvicc from May 16, 2002. 

(k) Effcctivc May 16, 2003 thc pcnsion 
bcncfit will incrcasc to $80.00 pcr month 
times thc numbcr of ycars of  futurc 
pensionable servicc from May 16, 2003. 
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Pcnsionablc servicc is dcfincd in thc lcttcr of 24.03 

undcrstanding attachcd hercto. 

24.04 Earlv R c t i r u  Allow- (Effective date of 
ratification) 

24.04 (1) In an effort to assist employees who retire 
early with possible medical expenses, the Company will 
provide, on retirement, an early retiring allowance for those 
ernployccs who retire between the age of 60 and prior to 
their 65* birthday. This allowance will only be availablc if 
the employee has, on their retirement day, worked more than 
25 years for the Company and is currently working. The 
allowancc will be paid only oncc and will bc determined in 
accordance with thc following: 

APC at Rctiremcnt Allowance 
With morc than 25 Years Worked 

60 $25,000 
61 $20,000 
62 $15,000 
63 $ I0,OOO 
64 $5.000 

(2) Employees taking advantage of this benefit 
between birthdays will have the amount of the allowance 
prorated. 

(3) Upon early retirement, the employee will 
receive 50% of the above qualified amount and the balance 
will be payable to either the employee or their beneficiary, 
one year from the date of retirement. The employee may 
dcsignate these payments into a tax friendly program. 

SECTION 25 - CANADA SAVINGS BONDS 

25.01 The Company will make available a payroll 
deduction system for employees wishing to buy Canada 
Savings Bonds. Once registered in the payroll deduction 
system an employee must remain therein. 
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SECTION 26 - WORKING CONDITIONS 

26.01 A lunchroom with adequate space and suitable 
facilities, washroom with lockers, shower and toilet facilities 
and a drying room will be provided. These shall be 
maintained properly at all times. 

26.02 (1) The employer will supply the following 
without charge: 

(a) 

(b) 
employees. 

Aprons for treated tie handlers. 

Mitts/Gloves as required to all 

(c) Coveralls for regular employees of the 
Garage, Machine Shop, Treater, Treater 
Helpers, Loco. Operators, Loco. Helpers, 
Planer Setters, Planer Feeder, Oiler in 
Lumber Sawmill, OiledSpare in Tie 
Sawmill, Dry Kiln Operator, lunch room 
clean-up, oiler/cleanup planer and 
employees who regularly work as paintcrs. 
Company agrccs to two (2) changes pcr 
weck to Maintenance and Garagc 
departments. 

(d) 
men engaged in cylinder tanks. 

Gloves, rainsuits and rubber boots to 

(e) The use, as needed, of rainsuits for 
the automotive force and other employees 
required to work outside in wet weather. 

(0 The Company will subsidize the cost 
of approved safety footwear purchased by 
the active employee who has not been given 
notice of layoff for his own use at the ratc 
of fifty (WO) dollars per pair. Effectivc date 
of ratification increase to fifty-five ( $ 5 5 )  
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dollars per pair. Effective September 1, 
2005 increase to sixty ($60) dollars. 

(2) Any person having rainsuits and rubber boots, 
as issued above, and not able to produce same when required, 
shall be charged for same. 

SECTION 27 - RULES 

27.01 
Company: 

Plant Rules Agreed to by the Union and thc 

27.01 ( I )  Attendance at Work 

Regular attendance at work is essential to the 
eficient operation ofthe Mill. In order to reduce absenteeism 
and its negative effects on production, employee turnover, 
safety and morale, the following rules and guidelines will 
apply: 

(a) It is the duty of each employee to report 
on time for his regular scheduled shift. 

(b) In the event of sudden illness, accident 
or other emergency preventing an cmploycc 
from reporting for work, it is his 
rcsponsibility to notify the Company before 
thc start of his shift or as soon as possible 
thereafter. 

For notification by telephone, the 
Company will provide the Union and the 
employees with phone numbers and times 
during which to call. 

(c) An employee who wishes a leave of 
absence from work must request and be 
granted approval from Management prior to 
being absent. Requests for leave of absence, 
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must be made well enough in advance of the 
contemplated absence, so that if leave is 
granted, arrangements can be made to 
replace the employee. A minimum of onc 
( I )  working day in advance is requircd for 
leaves of up to five ( 5 )  days. 

(d) Leavc of absence, without pay, for 
legitimate personal reasons may be granted 
as per (e) ofthis section. The Company may 
require an employee to exhaust his normal 
vacation entitlement before commencing a 
leave of absence. 

Leave of absence shall be limited as to 
reason and shall not exceed sixty (60) 
calendar days. Employees when granted a 
leave of absence in excess of thirty (30) 
calendar days will be required to prepay thc 
full prcmiums for group life insurancc 
coverages in accordancc with the provisions 
of the respective policies. 

(e) Permission for absences will bc covercd 
as follows: 

(i) All leaves taken as an extension of 
scheduled vacation and all other leaves 
of  over five (5) working days, by 
application in writing, stating reasons, 
with permission in writing from 
Management. 

(ii) Leaves of up to tivc ( 5 )  working days 
that are: not an extension of schcdulcd 
vacation by vcrbal pcrmission of thc 
cmploycc’s irnmcdiatc supcrvisor. 
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(2) Absence without Permission 

(a) Inexcused absence, emergency absence 
when notification is not given within 
reasonable time. will be dealt with as follows: 

(i) First Occasion: The employce shall 
be warned in writing in the prescncc of 
thc Dcpartmcnt Steward to ensurc that 
he understands Company Policy and the 
consequences of a future inexcused 
absence. 

(ii) Second Occasion: The employee 
shall be suspended for three (3) days 
without pay. 

(iii) Third Occasion: Providing that it 
is within twelve (12) months of the first 
offence, disciplinary action shall be taken 
which may include dischargc. 

(b) If an employee’s attcndancc is 
satisfactory for a period of twclvc months 
following his last offence, his attendance 
record shall be considered clear. 

(c) If an employee has been absent from 
work a day or more, he shall give adequate 
notice to personnel department o f  his 
intention to return. This notice should be 
given as far in advance as circumstances 
permit. 

(3) Lcavc of Absence for Union Businea 

Any men appointed by thc Union to do Union 
business shall bc grantcd lcavc of abscncc without pay for 
nincty (90) days but shall bc limitcd to a maximum ofscvcn 
(7) mcn at any onc time. 
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(4) Parental Lcavc 

Time off for pregnancy shall be as spelled 
out in the Employment Standards Act. 

Smoking is absolutely prohibited 
everywhere throughout the plant with the 
exception of designated smoking zones. 

(6) Fire Service 

(a) In case of tire all cmployces must 
assist in preventing thc dcstruction of thc 
Company's property. 

(b) Fire apparatus must not be removed 
from its designated location or used except 
in the case of fire. 

(7) Car Parking 

(a) The Company has provided parking 
space and plug-ins for cars, etc. and all such 
vehicles must be parked in this designated 
area. No unauthorizcd parking of vehiclcs 
is allowed inside the plant gatc. Cars parkcd 
in othcr than dcsignated spaccs will bc 
towed away at thc owncr's cxpcnsc. 

(b) In thc intcrcst of safcty, thc Company 
shall assure adcquatc lighting on thc main 
walking route to and from thc parking lot. 

(8) Safetv 

(a) All employees must co-operate to the 
fullest extent in promoting safety in the Plant. 
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(b) Safety is part of your job and under no 
circumstances does the Company require of 
its employees that they shall risk life or limb 
in carrying on its work. 

(c) For your protection and that of your 
fellow worker, you must make sure you fully 
understand the nature and risk of any work 
assigned to you before proceeding with it. 
If you do not understand your assigncd work 
ask your immediate supervisor or forcman. 

(d) Unseemly conduct including any form 
of horsc-play or making unncccssary noiscs 
is dangcrous and is positively forbidden. 

(e) The wearing of hard hats and safety 
footwear are conditions of employment and 
must be worn. All employees will be 
furnished with “First” hard hat but charged 
at a rate of five ($5)  dollars if not returned 
in good condition on termination of 
employment. 

(t) The Occupational Health and Safety Act 
R.S.O. 2002 and its regulations must be 
adhcrcd toat all times as well as all directives 
issued under this Act by the Ministry of 
Labour or Local Inspector by both Company 
and employees. 

(g) The Company will provide for eight (8) 
hours training for eight (8) safety stewards 
during the life of the agreement. 

(h) All accidents must be reported promptly 
to your foreman and all employees when 
injured even to a minor extent must promptly 
avail themselves of plant first aid facilities. 
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No disciplinary action shall be taken against 
an employee as a result of reporting an 
accident. 

(i) An employce who has been designated 
by the Union to attend education course on 
Occupational Health and Safcty will bc paid 
cight (8) hours at his regular ratc of pay up 
to five ( 5 )  schcdulcd days lost. This articlc 
will apply to one ( I )  cmployec pcr ycdr. 

(9) Bullctin Boards 

The Union shall have the right to post notices 
dealing with bona fide Union affairs upon official bulletin 
boards of the Company. The Company will assure all bulletin 
boards are well lit. 

(10) Amlication of Benefits 

For the purpose of eligibility for Benefit Plan 
under this Agreement seniority shall be reckoned in calendar 
months. 

( I  1) Causes for Disciplinc 

Infractions of thc following arc considcrcd 
as cause for discipline, which can includc dismissal. 

(a) deliberate inefficiency 
(b) bringing intoxicants into the plant 
(c) under the influence of intoxicants 
(d) willful destruction or removal of Company’s 

or employees’ property 
(e) operating any equipment in plant without 

authority 
(f) smoking outside smoking zones 

(h) violation of safety rules prescntly in practice 
(g) h o w l a y  
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An cmployee’s discipline record will be cleared 

after eighteen (18) months provided there has been no new 
disciplinc in thc cightccn (18) month period. 

SECTION 28 -MAINTENANCE 

28.01 Cross Tradirg 

28.01 (1) It is agreed that the “Cross Trading” concept 
will apply to all tradesmen and apprentices working at 
Northern Sawmills Inc. Tradesmen and apprentices will 
generally be assigned work in their primary trade, but will, 
however, be required to perform work in other trades as part 
of their normal job duties. 

(2) All tradesmen and apprentices shall assist 
each other and work together, as required, in the interest of 
getting the job done as quickly as possiblc. Alternatively, 
in the intcrest of effciency, all tradesmen and apprentices 
will do work within their capability without assistance from 
any particular trade. 

(3) In a lay-off no journeyman will be allowed to 
bump a Class A tradesman. 

28.02 Tradesmen - Insurance for Tools 

28.02 The Company to pay for insurance covering the loss 
through theft or fire of a tradesman’s tool box. Insurance 
should cover a loss up to a maximum of five thousand 
($5000) dollars with presentation of an inventory 
establishing the purchased tools. 

28.03 Apprentices 

28.03 ( I )  Along with specified timc pcriods, an 
apprcnticc must fulfill the obligations of thc apprenticeship 
program, including the necessary training periods in a 
vocational school, in order to advance in accordance with 
rates listed for apprentices. 



44. 
The apprentice may receive a weekly training 

allowance from the government while attending a Trade 
School Course. The Company will supplement this 
allowance to provide the apprentice with a total weekly 
income equal to forty (40) times his regular hourly rate of 
pay. Calculation of the Company's portion will be based on 
the government allowance for an apprentice who is able to 
live at home while attending the Trade School. 

(2) 

(3) If the apprentice is required to live away from 
home in order to attend a Trade School he will rcccive thc 
Company pay supplement referred to abovc in addition to 
any increascd allowance paid by the government to an 
apprcnticc living away from home while attending Tradc 
School. 

(4) Should an apprentice be absent from the 
Trade School during the period of time that the supplement 
is being paid for, an amount equal to eight (8) times his rate 
of pay being paid while attending Trade School shall be 
deducted for each day of such absence. 

( 5 )  The Company will cover the cost of tuition 
related to completing an apprenticeship. 

(6) Any apprentice entering his fourth (4") year 
and is deemed to be laid off, will bc rctaincd at work abovc 
any journcyman or Class A with less scniority. 

(7) Any apprentice who fails any exams shall be 
required to be re-examined within twelve (12) months but 
not earlier than six (6) months. Failure to pass the re- 
examination will result in the apprentice being dropped from 
the program and returned to his former department without 
loss of seniority. 

SECTION 29 - AUTOMATION 

29.01 The Company will advise and discuss with the 
Union any technological changes as far in advance as 
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possible, but no less than two (2) months prior to the 
implementation of these changes. 

29.02 If an employee with ten years seniority is set back 
to a lower paid job he will retain his rate for a period of six 
(6) months from the date of set back and for a further three 
(3) months will receive a rate midway between his previous 
rate and the rate of the new job. At the end of the nine (9) 
month period the new job rate will apply. 

SECTION 30 - SEVERANCE PAY 

30.01 (1) Company agrees to an employee with five or 
more years of continuous service for whom no job is available 
because of mechanization, technological changes or 
automation, will upon termination, receive a severance 
allowance of one (1) week‘s pay for each year of employment 
during his last period of continuous service, computed on 
the basis of forty (40) straight time hours at the employee’s 
regular rate. 

(2) It shall be the responsibility of the employee 
to make application for such severance pay. Any employee 
refusing a recall shall forfeit his right to severance pay. 

(3) Severance pay shall not be paid due to job 
elimination for such causes as fire, flood, explosion or “Act 
of God.” 
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SCHEDULE A 

WAGE SCHEDULE - HOURLY RATES 
Oct Sept Apr Sept Apr Sept Sept 
31/04 1/04 1/05 1/05 1/06 1/06 1/07 

WOOOYARO & SLASHER 
Sub-Foreman 23.99 24.24 24.74 25.24 25.74 26.24 
Lead Hand 22.76 23.01 23.51 24.01 24.51 25.01 
Slasher Operator 21.87 22.12 22.62 23.12 23.62 24.12 
Slasher Hydraulic Loader 21.66 21.91 22.41 22.91 23.41 23.91 
Slasher Debarker 
& Chipper Operator 21.66 21.91 22.41 22.91 23.41 23.91 
Cunen(Treelengh 
Buckers/lnspector) 21.27 21.52 22.02 22.52 23.02 23.52 
Labour 20.42 20.67 21.17 21.67 22.17 22.67 
TIE SAWMILL 
Sub-Foreman 23.99 24.24 24.74 25.24 25.74 26.24 
Shift Support 22.15 22.45 22.70 23.20 23.70 24.20 24.70 
Carriage Sawyer 22.45 22.70 23.20 23.70 24.20 24.70 
Twin Sawyer 22.18 22.43 22.93 23.43 23.93 24.43 
Double Arbour Edger 21.66 21.91 22.41 22.91 23.41 23.91 
Bafker Operator 21.66 21.91 22.41 22.91 23.41 23.91 
LumWer Trimmer 21.13 21.38 21.88 22.38 22.88 23.38 
Chipper 21.13 21.38 21.88 22.38 22.88 23.38 
Edger 21.08 21.33 21.83 22.33 22.83 23.33 
Chip Edger 21.08 21.33 21.83 22.33 22.83 23.33 
Oiler Spare & Cleanup 20.94 21.19 21.69 22.19 22.69 23.19 
Tall Accumulatbn Table 20.82 21.07 21.57 22.07 22.57 23.07 
Tail Accumulation Deck 20.82 21.07 21.57 22.07 22.57 23.07 
Tail Bull Edger 20.54 20.79 21.29 21.79 22.29 22.79 
Log Deck 20.54 20.79 21.29 21.79 22.29 22.79 
Tall Twin Saw 20.54 20.79 21.29 21.79 22.29 22.79 
Log Conveyor 20.45 20.70 21.20 21.70 22.20 22.70 
Green Chain 20.45 20.70 21.20 21.70 22.20 22.70 
labour 20.42 20.67 21.17 21.67 22.17 22.67 
LUMBER SAWMILL 
Sub-Foreman 23.99 24.24 24.74 25.24 25.74 26.24 
Working Lead Hand 22.76 23.01 23.51 24.01 24.51 25.01 
shit Support 22.28 22.58 22.83 23.33 23.83 24.33 24.83 
OOM Operator 22.28 22.58 22.83 23.33 23.83 24.33 24.83 
Chipper Canter 22.58 22.83 23.33 23.83 24.33 24.83 
Quad Band 21.80 22.05 22.55 23.05 23.55 24.05 
Barker 21.66 21.91 22.41 22.91 23.41 23.91 
Log Deck 21.66 21.91 22.41 22.91 23.41 23.91 
Chip-N-Saw 21.66 21.91 22.41 22.91 23.41 23.91 
Trimmer Feeder 21.66 21.91 22.41 22.91 23.41 23.91 
Horizontal Resaw 21.41 21.66 22.16 22.66 23.16 23.66 



Chipper 21.13 21.38 21.88 22.38 
Rough Grader 21.13 21.38 21.88 22.38 
Chip Edger 21.08 21.33 21.83 22.33 
Edger 21.08 21.33 21.83 22.33 
Bull Edger 21.08 21.33 21.83 22.33 
Returns 21.08 21.33 21.83 22.33 
Stacker 21.08 21.33 21.83 22.33 
Resaw Feed 20.94 21.19 21.69 22.19 
Filer Helper 20.84 21.09 21.59 22.09 
Tail Horizontal Resaw 20.84 21.09 21.59 22.09 
Tail Bull Edger 20.84 21.09 21.59 22.09 
Tail ChipRSaw 20.84 21.09 21.59 22.09 
Tail Quad 20.75 21.00 21.50 22.00 
Sticker 20.75 21.00 21.50 22.00 
Sling Tender ‘A“ Side 20.75 21.00 21.50 22.00 
Sling Tender ‘6” SMe 20.75 21.00 21.50 22.00 
Sticker Helper 20.59 20.84 21.34 21.84 
Spare Labour Clean-up 20.59 20.84 21.34 21.84 
Pond 20.54 20.79 21.29 21.79 
Labour 20.42 20.67 21.17 21.67 
LUMBER CENTRE (PLANER. YARD 6 DRY KILN 
Sub-Foreman 23.99 24.24 24.74 25.24 
Planer Shit Support 22.08 22.38 22.63 23.13 23.63 
Licensed Grader (Finished) 22.38 22.63 23.13 23.63 
Dry Kiln Operator 22.26 22.51 23.01 23.51 
Planer Setter-Feeder 22.69 22.94 23.44 23.94 
Lead Hand 21.36 21.61 22.11 22.61 
Trimmer 21.36 21.61 22.11 22.61 
Slacker 21.08 21.33 21.83 22.33 
Oiler Clean-up 20.67 20.97 21.22 21.72 22.22 
Resaw Feeder 20.76 21.01 21.51 22.01 
Sling Tender 20.45 20.75 21.00 21.50 22.00 
Tilt Hoist Operalor 20.76 21.01 21.51 22.01 
Packager & Stenciler 20.92 21.17 21.67 22.17 
Package Hoist 20.61 20.86 21.36 21.86 
Chipper 20.59 20.84 21.34 21.84 
Forklift Helper 20.54 20.79 21.29 21.79 
Strapper, Flat Car Loading 20.92 21.17 21.67 22.17 
Flat Car Nailer 20.50 20.75 21.25 21.75 
Labour 20.42 20.67 21.17 21.67 
POLE, TIMBER FRAMINP & INClSlNB 

Pole Peeler Operator 21.66 21.91 22.41 22.91 
Pole Inspector/Bucker 21.58 21.83 22.33 22.83 
Framer 20.79 21.04 21.54 22.04 

Mobile Log Picker 21.n 22.02 22.52 23.02 
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22.88 23.38 
22.88 23.38 
22.03 23.33 
22.83 23.33 
22.83 23.33 
22.83 23.33 
22.83 23.33 
22.69 23.19 
22.59 23.09 
22.59 23.09 
22.59 23.09 
22.59 23.09 
22.50 23.00 
22.50 23.00 
22.50 23.00 
22.50 23.00 
22.34 22.84 

22.29 22.79 
22.17 22.67 

25.74 26.24 
24.13 24.63 
24.13 24.63 
24.01 24.51 
24.44 24.94 
23.11 23.61 
23.11 23.61 
22.83 23.33 
22.72 23.22 
22.51 23.01 
22.50 23.00 
22.51 23.01 
22.67 23.17 
22.36 22.86 
22.34 22.84 
22.29 22.79 
22.67 23.17 
22.25 22.75 
22.11 22.67 

23.52 24.02 
23.41 23.91 
23.33 23.83 
22.54 23.04 

22.34 22.84 
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Incising Machine 
Operator & Framer 21.36 21.61 22.11 22.61 23.11 23.61 
Pole Handler 21.15 21.40 21.90 22.40 22.90 23.40 
Labour 20.42 20.67 21.17 21.67 22.17 22.67 

Sub-Foreman 23.99 24.24 24.74 25.24 25.74 26.24 
Machine Operator 21.93 22.18 22.68 23.18 23.68 24.18 
Hydraulic Loader 21.40 21.68 22.15 22.65 23.15 23.65 
Tram Loader 20.75 21.00 21.50 22.00 22.50 23.00 
Labour - Tie Shipping 20.62 20.87 21.37 21.87 22.37 22.87 
Labour 20.42 20.67 21.17 21.67 22.17 22.67 
TfEAIING SERVICE 
Senior Shift Operator 23.96 24.21 24.71 25.21 25.71 26.21 
Treater 22.19 22.44 22.94 23.44 23.94 24.44 
Treater Helper 21.15 21.40 21.90 22.40 22.90 23.40 
TreaterProbationary Period 20.93 21.18 21.68 22.18 22.68 23.18 
Locomotive Operator Helper 20.54 20.79 21.29 21.79 22.29 22.79 
Labour 20.42 20.67 21.17 21.67 22.17 22.67 
Cylinder and Tank Cieanout $.90 
per hour bonus 
GENERAL 
Senior Watchman 21.36 21.61 22.11 22.61 23.11 23.61 
Watchman 20.75 21.00 21.50 22.00 22.50 23.00 
Gate Security 20.69 20.94 21.44 21.94 22.44 22.94 
Labour 20.42 20.67 21.17 21.67 22.17 22.67 
MOBILE EQUIPMENT OPERATORS 
Log Handling 
Equipment 21.72 22.02 22.27 22.77 23.27 23.77 24.27 
Lumber Handling 
Equipment 21.06 21.36 21.61 22.11 22.61 23.11 23.61 
Yard Maintenance Operator 
(bucket, grader, bulldozer, 
unlicensed truck) 20.85 21.15 21.40 21.90 22.40 22.90 23.40 
Locomotive 20.85 21.15 21.40 21.90 22.40 22.90 23.40 
MAINTENANCE (JOURNWMAN 6 CLASS A 
Sub-Foreman 26.11 26.36 26.86 27.36 27.86 28.36 
lead Hand 25.71 25.96 26.46 26.96 27.46 27.96 
Mechanic (Auto), Carpenter, Electrician, Machinist, Millwright, Filer: 

Class A 24.78 25.03 25.53 26.03 26.53 27.03 
Journeyman 24.47 24.72 25.22 25.72 26.22 26.72 
Class B 23.20 23.45 23.95 24.45 24.95 25.45 
Class C 22.44 22.69 23.19 23.69 24.19 24.69 
Painter 24.47 24.72 25.22 25.72 26.22 26.72 
Helper 20.97 21.22 21.72 22.22 22.72 23.22 
Oiler 20.97 21.22 21.72 22.22 22.72 23.22 
Helper Probationary 
Period (30DayPeriod) 20.42 20.67 21.17 21.67 22.17 22.67 

m. A.M. MILL 
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APPRENTICES 
First Year 
PHaIf 
ZM Half 83.5% 

Second Year 
1, Hail 84% 
2" Hail 85% 

Third Year 
P H a t  88% 
2'Half 91% 

Fourth Year 
PHaIf 94% 
Po Half 97% 

Fifth Year 
100% of Journeyman 

20.42 20.67 21.17 21.61 22.17 22.67 
20.48 20.73 21.23 21.73 22.23 22.73 

20.60 20.85 21.35 21.85 22.35 22.85 
20.84 21.09 21.59 22.09 22.59 23.09 

21.57 21.82 22.32 22.82 23.32 23.82 
22.29 22.54 23.04 23.54 24.04 24.54 

23J2 23.27 23.77 24.21 24.71 25.27 
23.?4 23.99 24.49 24.99 25.49 25.99 

24.47 24.72 25.22 25.72 26.22 26.72 

Wintenance Ra t q  

There shall be two rates of pay for Mechanics, 
Carpenters, Electricians, Machinisthlillwright, and Filers. 
These shall be Journeyman and Class A. To be eligible for the 
Class A rate a person must be in possession of an Ontario or 
Inter-Provincial Trade Certificate. 

There shall be four rates for Welders, Class "A" Welder 
with pressure ticket and five years practical experience in the 
wade; Journeyman - all positions; Class B - Flat, Horizontal and 
Vertical; Class C - Flat, Horizontal. Welders will be given the 
opportunity of taking a test when they feel they are ready and 
the Company will make every effort to have an inspector 
available. These tests will be paid for by the Company, 

When a Welder takes a pressure test and passes two 
coupons, he shall be paid as a Welder Class C. I f  he passes 
three coupons, he shall be paid as a Welder Class B. I f  he passes 
four coupons, and he is able to qualify under journeyman trade 
requirements, he shall be paid as a Journeyman Welder, 
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In this Plan, unless otherwise specifically providcd, 

“Accident” is a bodily injury caused by cxtcmal 
violcnt means. 

“Disability” is a disability preventing an employcc 
from pursuing gainful occupation arising from any 
mental infirmity, bodily disorder, or injury, verified 
to the satisfaction of the Company and/or insurer, 
and not otherwise excluded by this Plan. 

“Employee” means an employee in the active 
employment of the Company, who comes under 
jurisdiction of the Labour Agreement by and 
between Northern Sawmills Inc., and Local 38X, 
Communications, Energy and Paperworkcrs 
Union of Canada. 

“insurer” means the insurance Company or carricr 
appointed by the Company. 

“Plan” means the Wcckly Indemnity lnsurancc 
Plan. 

“Weekly earnings” means in the case of a day or 
shift worker forty (40) times his regular hourly 
rate, excluding any overtime premium or shift 
bonus. 

“Medical Practitioner” means registered physician 
or surgeon, registered dentist, or registcrcd 
chiropractor. 
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Particin- 

All employees of the Company covered by this 
Agreement shall be eligible to participate in this 
Plan, in accordance with the provisions listed 
herein. 

Entitlement for insurance coverage will be 
effective the date in which the probationary period 
is completed and will be restricted to active regular 
full time employees. 

ampunt of Disabi- 

The amount of disability benefit shall be seventy 
(70%) percent of an employee’s weekly earnings, 
forty (40) hours times the base general labourer’s 
rate, immediately preceding the date of disability. 

Any employee not actively at work on the effectivc 
date or dates of the changes in benefits will not bc 
cligiblc for the increase in benefits until the date 
of his return to active employment. 

. .  

Fligibilitv for Pavrnent 

i) Except in the case of a disability arising out 
of an accident, an employee shall be eligible 
to receive an amount of disability benefit 
in accordance with Section 3 hereof, for a 
period not exceeding fifty-two (52) weeks 
for any one illness, beginning after three (3) 
continuous days from the commencement 
of thc disability. 
In thc case of a disability arising out of an 
accident, an employee shall be cligiblc to 
receive an amount of disability bcncfit in 
accordance with Section 3 hereof, f‘or a 
pcriod not exceeding fifty-two (52) weeks 

ii) 
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for any one accident, commencing from thc 
date of the accident. 

(b) An employee absent from work and in receipt of 
an amount of disability benefit under this Plan, 
shall continue to receive such benefit, even though 
a work shortage develops which would havc 
resulted in his being laid off had he been at work, 
provided that the employee remains disabled and 
continues to furnish cvidcnce satisfactory to thc 
Company and/or insurer, and vcrifics thc 
continuance of disability. 

An cmployce shall not be eligible for an amount 
of disability benefit under this Plan unless he is 
actively employed by the Company at the date he 
becomes eligible or until he subsequently returns 
to active employment. 

An employee making a claim for an amount of 
disability benefit after lay-off or termination of 
employment, for disability established to the 
satisfaction of the Company and/or insurer as 
having occurred prior to his lay-off or termination, 
shall be eligible for an amount ofdisability bcnefit 
provided such disability was accompanicd by a 
continuancc of abscncc that commcnccd Drior to 
actual lay-off or termination. 

An employee shall be considered as eligible to 
submit a claim for benefit if he is requested to 
return to work within seven (7) calendar days atter 
the date of lay-off and is unable to return to work 
because of disability. Disability will be considered 
as starting from the date he is required to return to 
work. 

(c) 

(d) 

(e) 

(0 Successive periods of disability separated by less 
than four (4) consecutive weeks shall be 
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considered one period of disability, unless the 
subsequent disability is due to an accident or 
illness entirely unrelated to the previous disability 
and commences after return to active employment 
of full time. 

(g) An amount of disability benefit under this Plan 
shall not be paid in the event the absencc is arcsult 
of. 

i) Any injury arising out of or sustained while 
doing any act or thing pertaining to any 
occupation or employment for remuneration 
or profit, or 

ii) Any injury or illness entitling the employee 
to compensation under any Workers’ 
Compensation or similar legislation, or 

iii) Self-destruction or any self-inflicted injury, 
while sane or insane, or 

iv) Any injury or illness resulting from 
insurrection or war, whether war be declared 
or not, or from participation in a riot, or civil 
commotion, or 
Disability for which the employee is  not 
under the treatment of a medical 
practitioner, or 

vi) For a period of disability in excess of four 
(4) weeks where treatment is renderedsolely 
by a chiropractor. In the case of 
chiropractors, certification of disability will 
only be accepted for payment of benefit for 
up to a maximum of four (4) weeks per 
insured person per calendar year, or 

vii) “Alcoholism or Drug Addiction” unless the 
employee is undergoing a recognized course 
of treatment by a specialist in the care and 
treatment of alcoholism and drug addiction 
or the employee is undergoing regular 
rehabilitative treatment approved by the 
insurer and a licensed physician. 

v) 
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(h) An amount ofdisability bcncfit will not bc pdydbk 
for those for which thc cmploycc rcccivcs holiday 
pay, vacation pay, or morc than onc-half( 1/2) days 
regular pay, from thc Company. 

(i) An amount ofdisability bcncfit will not be payablc 
following the normal retirement date of an 
employee, other than retirement under the total 
and permanent disability provision of the 
Company pension plan. 

An amount ofdisability benefit will not be payable 
following the early retirement date of an employcc, 
if early retirement was approved prior to thc onset 
of disability. 

(k) The amount of disability bcncfit undcr this plan 
will be reduccd by the amount ofpcnsion for which 
thc cmployce is eligiblc undcr thc total and 
permanent disability provision for the Company 
Plan. 

(i) An amount of disability benefit undcr the 
plan shall not be paid in the event the 
absence is a result of pregnancy-related 
disabilities when an employee is on 
pregnancy leave of absence or could be 
placed on such leave by the Company, in 
accordance with the pregnancy leave 
provisions of any relevant provincial or 
federal legislation. 

(ii) An employee who fails to qualify for 
pregnancy leave of absence bccausc of 
failurc to meet the length of service 
requirements in thc relevant provincial or 
federal law will not have benefits payable 
for disability due to any cause during any 
leave of absence agreed upon by the 
employer and employee or after the date the 
employee’s insurance is terminated. 
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5. Pavment of Benefit 

(a) In computing the amount of disability benefits, 
disability will be considered as starting from the 
first day of disability; however, an employee must 
be certified by a medical practitioner for the 
disability within the first three (3) days of 
disability. In the event that the employee is not 
certified within the first three (3) days, disability 
will be considered as starting two (2) complete 
days prior to the day that the employee is actually 
certified by a medical practitioner. In the case of 
day surgery, the employee will be covered from 
the first day provided the disability exceeds three 
(3) days. 

(b) A daily rate of payment for each calendar day of 
absence that qualifies for payment shall be one- 
scvcnth (In) the weekly amount of disability 
benefit under Section 3 hereof. 

(c) Thc amount of disability payments will be paid 
every week. Such benefits on account of short 
periods of disability will be paid as soon as the 
amount is ascertained. 

6. JMiscellaneous Prov isionq 

(a) An employee absent on an authorized leave of 
absence on the date he was to become eligible 
under this Plan, as set out in Section 4, shall, upon 
the date of his return to active employment, bc 
eligible to participate in this plan. 

If an employee who has bcen covered undcr thc 
tcrms of this plan is granted an authorized leavc 
of abscnce, such cmployee shall bc considered as 
still covered under the terms of this plan up to a 
maximum of thirty-one (3 I )  days, or up to the date 
he would have been laid off should lay-off occur 
during this period. 

(b) 
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(c) The5/12*,employee’sshareoftheU.I.C. premium 

reduction will be retained by the Company. 

7. 

(a) The amount of disability benefit under this plan 
will be reduced by the amount for which the 
employee and/or the employee’s dependent is 
eligible and receives under thc disability bcncfit 
provision of the Canada or Quebec Pcnsion Plan, 
or similar provisions in any othcr Govcmmcnt 
Plans for disability, for which thc employee is 
receiving an amount of disability bcnefit under 
this Plan, except for war disability pensions and 
Workers’ Compensation Disability Pensions. Thc 
Company reserves the right to requcst that an 
employee make application for Government 
benefits, and ifthe employee refuses, his benefits 
will be suspended under the Weekly Indemnity 
Plan. 

(b) The Company andlor insurer may require 
certification or verification of the amount of 
income from the CanaddQuebec Pension Plan or 
such other Government Plans. 

(c) The amount of disability benefit in C X C ~ S S  of thc 
amount which should have been paid may bc 
deducted from the amount of any future disability 
benefit, or repaid by the employee to the Company 
and/or Insurer, as the case may be, through some 
other mutually satisfactory arrangement. 

8. 

The Company and/or Insurer reserves the right to 
require periodic physical examinations throughout the 
duration of the employee’s absence due to disability. Such 
examinations shall be conducted by a medical practitioner, 
designated by the Company andor Insurer. 
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Cost of the physical examinations, transportation 

and reasonable out-of-pocket expenses related thereto will 
be paid by the Insurer. 

All costs of medical reports or doctor certificates 
requested by the Company or the Insurance Carrier will be 
fully paid by the Company. 

It shall be the obligation of the employee tonotify 
immediately the Company of his absence due to 
disability, following which the Company will issue 
the necessary initial claim forms to him. 

Completed claim forms will be checked by the 
Company to determine whether or not an employee 
is a participant in the Plan and the Company may 
then forward the claim forms to the lnsurcr as its 
agent for further processing. 

The Company will meet with representatives of 
the Union from time to time, for purposes of 
discussing the administration of the plan and any 
problems which may arise. 

Should any employee or the Union have any 
complaint concerning entitlement to benefits under 
the plan, the matter may be taken up as a grievance 
and processed to arbitration as provided forunder 
Section 6 and 7 of the Collective Agreement, 
comrncncing at Stage 3 of the grievance procedure. 
The arbitration board shall have powers to 
adjudicate on the merits of the grievance. 
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IO. Jnteroretatioa 

It is our undcrstanding and intcrpretation that an 
employee is entitled to benefits, for which he may be eligible 
under the provisions o f  the Plan as a result of non- 
occupational injury or illness when unable to perform his 
regular duties and the Company is unable to offer him 
alternative suitable employment. It is understood the 
employee will be expected to accept the alternativc 
employment, if it is available. If an employee voluntarily 
accepts employment with another employer, the employee 
will not be eligible for benefits under this Plan. 
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LONG TERM D ISABILITY BENEFIT P LAN 

The Company shall pay the monthly premium cost 
of the long Term Disability Benefit Plan. 

The Long Term Disability Benefit Plan shall be 
administered in accordance with the terms of an insurance 
policy. 

1. Eligibility 

The Long Tcrm Disability Bcncfit Plan shall bc 
compulsory for all cmployccs. Entitlcmcnt for insurmcc 
covcragc will bc cffcctive the datc in which thc probationary 
period is completcd and will be restrictcd to activc regular 
full timc employees. 

2. Effective Date of Coverage 

An eligible employee is entitled to benefits provided 
he is actively at work on the first day the Long Term 
Disability Benefit Plan becomes effective. The Plan becomes 
effective on May 16, 1981. 

An eligible employee absent from work due to 
sickness or accident at the effective day of the Plan, shall 
only be eligible for Long Term Disability Plan benefitsupon 
the return to continuous active &ll-time employment for a 
period of more than four (4)  consecutive weeks. 

3. Qualifving Period 

An insured employee shall be eligible to receive an 
amount of Long Term Disability Benefit after fifty-two (52) 
weeks of benefit entitlement for the same disability under 
the Weekly Indemnity Plan. Benefit payment shall not 
commence during a strike until a termination of the strike. 
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4. 

“Disability” shall mean an insured employec who 
has received fifty-two (52) weeks of benefits for the samc 
disability under the Weekly Indemnity Plan and is thcrcafter 
unablc bccausc of disease or injury to work at any occupation 
in the Company for which he is reasonably fittcd by 
cducation, training or experience. 

(a) The disability benefit shall be fifty (50%) percent 
(effective one (1) month after ratification, the 
disability benefit shall be increased to fifty-five 
(55%) percent) of the employee’s regular straight- 
time hourly rate, multiplied by two thousand and 
eighty (2080) and divided by twelve (12), up to a 
maximum monthly payment as per Section 22. 

The regular straight timc hourly ratc shall bc thc 
rate of thc employec cffcctive immcdiatcly prior 
to the date on which the disability occurrcd. 

Thc amount of disability bcncfit undcr this plan 
will be reduced by the amount for which the 
employee is eligible and receives under the 
disability benefit provision of the Canada or 
Quebec Pension Plans, or similar provisions in any 
other Government Plans for disability for which 
the employee is receiving an amount of disability 
benefit under this Plan, except for war disability 
pensions and Workers’ Compensation disability 
pensions. 

While receiving bencfits undcr this Plan, Pcnsion 
Plan members will continue to accruc pcnsion 
benefits at no cost to them. The pension accrucd 
will be four (4%) percent of bcncfits paid undcr 

(b) 

(c) 
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the Plan. Death benefits will not accrue during 
this period, except with respect to interest on the 
employee’s contributions made prior to 
commencement of Long Term Disability Benefits. 

Duration of Benefic 

Benefits will be paid for one (1) month, for each 
completed month of service prior to 
commencement of the Long Term Disability 
Benefits, while the employee is disabled. 

Disability benefits will be paid one ( I )  month in 
arrears. 

Termination of Benefits 

Benefits shall cease upon the occurrence of any 
one of the following: 

On the date the employee ceases to be disabled. 
(If there is a recurrence of the same disability 
within six (6) months of return to work, a new 
qualifying period will not be required, and the 
disabled employee will be eligible for any balance 
of Long Term Disability Benefit payments. This 
provision shall take precedence over any recurrcnt 
disability provision under the Weekly Indemnity 
Plan), or 

On exhaustion of the benefit period, or 

On retirement or attainment ofage sixty-five (65), 
or 

(d) On death. 
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8. 1 .de insurance D u  

IlhhiuY 

An insured employee receiving Long Term 
Disability Plan Benefits, who was a participant in 
the Company Group Life Insurance Plan at the 
commencement of his disability, will continue to 
enjoy the Group Life Insurance coverage in effect 
on the date of his disability at no premium cost to 
him subject to the Termination of Benefits 
(Paragraph 7). 

9. 

(a) An cmploycc receiving Long Term Disability 
Benefits will not be cligiblc for vacation or 
statutory holiday pay. 

Benefits under the Long Term Disability Plan will 
not be payable for claims resulting from: 

(b) 

(i) An injury arising out of or sustained while 
doing any act or thing pertaining to any 
occupation or employment for remuneration 
or profit, or 

(ii) Any injury or illness entitling the cmploycc 
to compensation undcr any Workcrs’ 
Cornpcnsation or similar legislation, or 

(iii) Self-destruction or any sclf-inflictcd injury, 
while sane or insane 

(iv) Disability for which the cmployec is not 
under the treatment of a physician, or 

(v) Alcoholism or drug addiction, unless the 
employee is undergoing a recognizcd course 
of treatment by a specialist in the care and 
treatment of alcoholism and drug addiction 
or the employee is undergoing regular 
rehabilitation treatment approved by the 
Insurer and a licensed physician. 
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(vi) Disability or loss (1) while the employee is 

on or could be placed on Pregnancy/ 
Maternity Leave or, (2) if an employee fails 
to qualify for PregnancyMatemity Leave 

,because of failure to meet the length of 
service requirements, during the period of 
Pregnancy/Maternity Leave that the 
employee could be on if she qualified for 
such leave, in accordance with the 
Employment Standards Act R.S.O. 1990, 
Ontario or any othcr relevant provincial 
statutes. 

IO. Rehabilitation 

An employee receiving an amount of Long Term 
Disability Benefit may be asked to undergo reasonable 
rehabilitation measures which have been the subject ofprior 
consultation with the employee’s doctor, at no cost to the 
employee. If such employee refuses to undertake such 
rehabilitation, he may be declared not eligible for an amount 
of disability benefits. 

1 1. Physical Examinations 

The Company and/or insurer reserves the right to 
require periodic physical examinations throughout the 
duration of the employee’s absence due to disability. Such 
examinations shall be conducted by a physician or physicians 
designated by the Company and/or Insurer. 

Cost of physical examination, transportation and 
reasonable out-of-pocket expenses related thereto will be 
paid by the insurer. 

All costs of medical reports or doctor certificates 
requested by the Company or the Insurance Carrier will be 
fully paid by the Company. 
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BpPENDlX U C 9) - 

I .  Effective Datg 

The Dental Care Plan described below became 
effective on May 16, 1979. 

2. Jmg&iJQ 

Participation in this plan is limited to active regular 
full time employees who have completed their probationary 
period. 

Family member is defined as ‘spouse’ and 
unmanied dependant children under the age of twenty-one 
(21) or under the age of twenty-three (23) if a full timc 
student at an accredited school, collcge or university. 

3. Effective Date of B e  

Employee: 

Your benefits are effective on the day following 
accumulation of six (6) months of seniority, provided you 
are not absent from work due to disability, leave of absence 
or lay+& Ifyou are away from work because ofdisability, 
leave of absence or layoff on the date that coverage would 
otherwise become effective, benefits will not start until you 
return to work. 

Dependent: 

Bcncfits for your dcpcndcnts arc cffcctivc on thc 
same datc as your own. If you are single and latcr acquire a 
dependcnt, plcasc notify your Employer immcdiatcly, in 
order that your coverage may be changed. 
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If you already have dependent coverage under the 

Plan, any additional dependents will be automatically covered 
from birth. 

4. Pleq 

The Plan provides you and your eligible dependents 
with reimbursement of: 

(a) one hundred (100%) percent of the cost of Class I 
covered expenses, 

fifty (50%) percent of the cost of Class 11 covered 
expenses. Effective one (I)  month after date of 
ratification, increase to sixty (60%) percent 

(b) 

based on a one (1) year lag of Ontario Dental Association 
Schedule of Fees for Dental Services. The maximum benefit 
per calendar year is $1,500 per insured family member. 

(c) fifty (50%) percent of the cost of orthodontic 
coverage with a one thousand ($1,000) dollar 
lifetime maximum per family member. Effective 
September 1, 2005 increase maximum to one 
thousand two hundred and fifty ($1,250) dollars. 
Effective September I ,  2006 increase maximum 
to one thousand five hundred ($1,500) dollars. 

5.  covered Exoenses 

Class 1 Procedures: 

- Oral examination, including scaling and 
cleaning of teeth. 

- Topical application of sodium or stannous 
fluoride. 

- Oral hygiene instruction. 
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- Dental x-rays. 

- Extractions. 

- Oral surgery, including excision of impacted 
teeth. 

- Amalgam, silicatc and plastic compositc 
fillings. 

- Anesthctics administcrcd in conncction 
with oral surgery or other covcred dcntal 
services. 

Injections of antibiotic drugs by the 
attending dentist. 

Treatment of periodontal and other diseases 
of the gums and tissues of the mouth. 

Endodontic treatment, including root canal 
therapy. 

- 

- 

- 

- Fissurc seal trcatmcnt. 

Class II  Procedures 

- Initial installation (including adjustmcnts 
after three (3) months following original 
insertion) of partial or full removable 
dentures to replace one or morc natural 
teeth. 

- Replacement of an existing partial or full 
removable denture or the addition of teeth 
to an existing partial or full removable 
denture to replace extracted natural tccth, 
but only if cvidcncc satisfactory to thc 
Insurance Company is prcscntcd that thc 
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existing denture cannot be made 
serviceable. 

- Repair or relining of dentures. 

6. Pre-Determination of Benefits 

Usually, before starting extensive dental work, your 
dentist will tell you what he intends to do and the charge. If 
the cost of a course of treatment planned by the dentist for a 
covered family member is expected to exceed two hundred 
($200) dollars, the proposed course of treatment must be 
filed with, and approved by, the Insurance Company prior 
to the commencement of treatment. The necessary forms 
are available from your Employer. After reviewing the 
proposed course of treatment, the Insurance Company will 
notify both you and your dentist of the estimated payment 
under the Plan. 

Becausc of the difficulty of determining the 
necessity for the types of services involved after treatment 
has been received, failure to file and obtain approval may 
result in benefits of a lesser amount than would otherwise 
have been payable. 

Occasionally a patient may select a more expensive 
procedure rather than a suitable alternate procedure. In such 
cases, reimbursement will be based on the least expensive 
procedure which, as determined by the Insurance Company, 
will produce a professionally adequate result. 

7. Exclusion8 

The Plan does not cover: 

- Dental services not listed under “Covered 
Expenses”. 

Services not performed by a licenseddentist. - 
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is provided or available (or would be if the 
Plan was not in effect) under any insurance 
or other contract, Plan or law. 

Treatments received before the effcctivc 
date of your benefits, or which commcnccd 
after lay-off or termination of cmploymcnt. 

Dental scrvices pcrformed primarily for 
cosmctic purposes. 

Travel expenses to and from the place of 
treatment. 

- 

- 

- 

- Treatment brought about by conditions 
arising from war, not or insurrection, or 
while serving in the armed forces of any 
country. 

8. Term- 

In thc cvcnt of termination of cmploymcnt for any 
rcason, bcncfits will ccasc on thc datc of tcrmination of 
cmploymcnt. 

Workers’ Compensation: 

Disabled employees on Workers’ Compensation will 
be eligible for benefits for up to twelve (12) months aftcr 
date of disability. 

Illness: 

Disabled employees on authorizcd lcavc duc to 
illness will be cligible for benefits for up to twclvc (12) 
months attcr thc datc of disability. 
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Leave of Absence: 

Employees on authorized Leave of Absence will be 
eligible for benefits for one (I) month. 

Employees may continue their coverage after one 
(1) month by paying the monthly premium. 

Lay-off: 

Benefits will cease upon lay-off. in the event that 
an employee has a course of treatment approved by the 
insurance Company prior to the lay-off, that course of 
treatment will be covered under the plan. 

9. How to Claim 

After you or one of your dependents have made an 
appointment with the dentist, obtain a claim fonn fromyour 
Employer. The completed claim form should be returned to 
your Employer, as soon as possible, for submission to the 
Insurance Company for processing. 

In the event that the dentist demands payment from 
the claimant upon completion of treatment, it will be the 
claimant’s responsibility to pay the dentist and then claim 
reimbursement from the Insurance Company. It will be 
necessary for the claimant to secure a completed claim form 
from the dentist. 



The following are allowable benefits under the 
Supplemental Health Care Plan referred to in Section 17, 
which are provided for through Manulife Financial. 

1. 

Should you incur hospital expenses for room and 
board and other necessary services and supplies above those 
paid by your provincial government hospital plan, your 
health insurance plan will pay the reasonable and customary 
charges incurred, provided the confinement is medically 
necessary and is not for chronic or custodial care. 

- For regular hospital room and board, thc 
insurance Company pays up to the usual 
daily charge of the hospital conccrncd for 
semi-private care. 

If you or one of your dependents are 
confined in a convalescent hospital, the 
insurance Company will pay up to the usual 
daily charge of the hospital concerned for 
semi-private convalescent care, provided 
the confinement 

- 

(1) is recommended by your physician, and 
(2) follows a three (3) day confinement in 

a hospital as a registered bcd-patient 
and is for the same condition. 

- Hospital charges shall not include any in- 
patient admission charge, hospital users fcc 
or out-patient visit charge established by 
your home province. 
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Hospital confinement for pregnancy is 
covered and benefits for such confinement 
are the same as they would be for any other 
disability. 

- 

Out-of-Province Expenses 

If an cxpensc would have been covered if incurred 
insidc thc person’s provincc of residcncc, such cxpcnses will 
also be covered if incurred outside the province of residence 
but only: 

(1) for an emergency or unexpected sudden illness if 
the insured person is temporarily out-of-province 
for business, vacation or furthering education. 

if the required treatment is not readily availablc 
in the province of residence and the person is 
forced to seek such treatment elsewhere. 

(2) 

If thc treatment is rcadily availablc elscwherc in 
Canada, but you seek trcatment outside Canada, 
bcnefits for hospital confinerncnt outside of 
Canada will be limited to a maximum of scvcnty- 
five ($75) dollars per day and all other benefits 
will be limited to the reasonable and customary 
charges of the nearest Canadian medical centre 
equipped to provide the necessary treatment. It is 
suggested you submit a Treatment Plan; in this 
way you will know the amount of your coverage 
before you incur the expense. 

Continuation of Hospital Benefits 

If you are totally disabled when your Hospital 
Insurance terminates, and you have expenses for that illness 
which would have been paid had your coverage continued, 
your benefit payments will continue until the earlier of the 
following: 
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- the date your disability ceases, 

- the date which is ninety (90) days after the 
date of the group policy terminates. 

2. U- Insurana 

Should you incur medically necessary prescription 
drug expenses while insured, the plan will pay the reasonable 
and customary charges for such expenses which are not 
covered under your Provincial Medicarc Plan. 

- You pay thc first fivc ( $ 5 )  dollars (thc 
“dcductiblc”) of covered cxpcnscs. Thc 
insurance Company pays thc rcst. 

- The deductible is paid only once in any one 
calendar year for any one person. 

In any event, not more than two (2) times 
the deductible would be paid in deductible 
amounts by any one family in any one ( I )  
calendar year. 

The plan will cover drugs and medicincs 
prescribed by a doctor and dispensed by a 
licensed pharmacist including: 

- oral contraceptives 

- 

- 

- 

injectable drugs when administered by 
a physician for which no non- 
injectable alternative is available 
excluding the cost of administration. 

- insulin and insulin syringe 
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Drug Expenses Do Not Include 

vitamins, food and food products including diet 
and infant food, contraceptive devices. 

experimental medicines or medicines not 
considered to be therapeutically useful by the 
Canadian Medical Association or by the medical 
association of your province of residence. 

any single purchase of drugs or medicines which 
would not be used within a ninety (90) day period. 

any drug or item which does not have a drug 
identification number as required by Section 005 
of Division 1 of the Food and Drug Act, Canada 

drugs that are registered under Division 10 of the 
Food and Drugs Act, Canada 

delively and transportation charges 

supplies which are required for recreation or sports 
but which are not medically necessary for regular 
activities. 

Out-Of-Province Expenses 

Prescription drug expenses incurred outside the 
person’s province of residence are covered only: 

(1) for an emergency or unexpected sudden illness if 
the insured person is temporarily out-of-province 
for business, vacation or furthering education, 

if they are required in connection with required 
medical treatment which is not readily available 
in the province of residence and the person is 
forced to seek such treatment elsewhere. 

(2) 
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I f  thc mcdical trcatmcnt is rcadily availablc 
clscwhcrc in Canada, but you scek treatment outsidc Canada, 
benefits will be limited to the rcasonable and customary 
charges of the nearest Canadian medical centre equipped to 
provide the necessary treatment. 

3. Chirooractor Coverage 

The Company will provide for chiropractic covcragc 
payable at eighty (80%) percent of the fce chargcd to an 
annual maximum of four hundred ($400) dollars pcr family. 
Effectivc thc first of thc month following the datc of 
ratification incrcasc annual maximum to four hundrcd and 
fifty ($450) dollars. Effcctivc Scptcmbcr I ,  2006 incrcasc 
thc annual maximum to fivc hundrcd ($500)  dollars. 

Ratified at Thunder Bay, Ontario, this 3 1st day of October, 
2004. 
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LETTER OF UNDERSTANDMG 

BETWEEN 

NORTHERN SAWMILLS INC. 

and 

COMMUNICATION, ENERGY AND PAPERWORKERS 
UNION LOCAL 38X 

RE: FORKLIW OPERATOR C- 

This will confirm the Company commitment for forklift 
operator classifications in Lumber Sawmill, Lumber Centre 
(Planer, Dry Kiln) A.B.I. Mill, and Shipping, that forklift 
operator will be posted for these areas as vacancies occur. 

The areas to be identified are: Lumber Sawmill (forklift 
opcrator/strapper, forklift), Lumber Centre [forklift feed, 
forklift tailing (planer), forklift - dry kiln, forklift - shipping, 
forklift helper, - planer mills, forklift helper - dry kilns] and 
Shipping. 

Ratified at Thunder Bay, Ontario, this 31st day of October, 
2004. 



16. 
LETTER OF UNDERSTANDING 

BETWEEN 

NORTHERN SAWMILLS INC. 

and 

COMMUNICATION, ENERGY A N D  PAPERWORKERS 
UNION LOCAL 38X 

RE: OVERTIME 

Non-production overtime of less than one shift will be offered 
to the most senior employee on the shift that is qualified. If 
production of less than one shift is run on overtime, thc person 
performing the job will be offered such overtime. 

An overtime distribution list will be posted by lunch Thursday, 
and all disputes regarding overtime distribution will bc brought 
forward to the Supervisor beforc the end ofThursday’s shift. 
Failure to bring overtimc disputes forward by thc end of an 
cmployee’s Thursday shift will forfeit his right to a grievancc. 

Ratified at Thunder Bay, Ontario, this 31st day of Octobcr, 
2004. 



71. 
LETTER OF UNDERSTANDING 

BETWEEN 

NORTHERN SAWMILLS INC. 

and 

COMMUNICATION, ENERGY AND PAPERWORKERS 
UNION LOCAL 38X 

RE TEMPORARY V A ” I X S  

In the event operations are recommenced in the treating 
plant ot AB1 mill, the Union and the Company will 
discuss the manner in which temporary vacancies will be 
addressed. 

Ratified at Thunder Bay, Ontario, this 31st day of October, 
2004. 



78. 
LETTER OF UNDERSTANDING 

BETWEEN 

NORTHERN SAWMILLS INC 

and 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION LOCAL 38X 

PE: 10 HOUR SHIFT OPERATIONS 

1. The work week schedule will avcragc forty (40) 
hours per wcck bascd on cmployccs bcing 
schcdulcd to work 4 days pcr wcck at tcn (IO) 
hours pcr day. 

Schcdule -The work schedulc is attachcd hcrcto. 2. 

3. Vacatioq -One (1) week of vacation will equal 4 - 
10 hour shift days of work taken in a continuous 
4 day block. 

Statutorv Holidavs with Pav and FI oaters 
3 - 10 hour floaters 
Statutory or floating holiday pay shall be 
calculated at ten (10) hours at the employee’s 
regular hourly rate of pay. 
Individuals on the schedulc who do not work on a 
statutory holiday will be paid tcn (IO) hours 
holiday pay providing they othcrwisc qualify undcr 
the Collective Agrecrncnt. Individuals who do 
work on the statutory holiday will be paid timc 
and one-half (1 %) for all hours workcd and in 
addition will rcceive ten (IO)  hours pay for the 
statutory holiday. 
Any hours worked in excess of ten hours on a 
statutory holiday shall be paid at double time. 

4. 
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Hours of Work 
The regular work day shall be IO hours (excluding 
lunch) for which straight time shall apply. 
7:QQ a.m. - 530 p.m. Days 
7:OO p.m. - 530 a.m. Nights 
Lunch - % hour (unpaid) 
Coffee - 2 x 15 minute breaks (paid) 

5. 

6.  

7. 

8. 

9. 

Overtime 
Overtime at the rate of time and one half (1 %) will 
be paid for all hours worked outside the regularly 
scheduled shifi hours (including meals and coffee) 
on any day except on Sunday where double time 
will be paid for all hours worked beyond 10. 

Shift Differenh ’a1 Day Shift - 0 

Effective 1 month after date of ratification - 58 cents 
to 60 cents. 
Effective April 1,2006 change 60 cents to 75 cents. 

Bereavement 
For employees on modified shift scheduling, this 
article will be administered on the basis of payment 
for each regular shift missed (10 hours), but in no 
event shall the total paid exceed forty (40) hours 
pay in the case of death of the employee’s spouse 
and children nor exceed twenty-four (24) hours 
pay in the case of death of the employee’s step 
children, parents, legal guardian, brother and sister 
nor exceed sixteen (16) hours pay in the case of 
the death of the employee’s mother-in-law, father- 
in-law, sister-in-law, brother-in-law, grandmother, 
grandfather, grandchildren, step parents, son-in- 
law and daughter-in-law. 

Jurv Service 
Employees will be paid the diffcrcnce between 
payment rcccivcd for such duties (jury duty, 

Night Shift - 58 cents 
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80. 

10. 

11. 

rcporting for Jury Roll Call or subpocnacd witncss) 
and thcir rcgular pay thcy would havc rcccivcd 
for cach scheduled shift lost of ten ( I O )  hours. If 
possible employees will attcnd at work when not 
required at Court. 

Renortine and call in Day - 4 hours in article 9.07 
( I )  shall be considered 5 hours. 

Where 10 hour shift operations are conducted they 
will be according to the following schedules: 

(a) On 3 shift operations 

Notes: 1.  

2. 

3. 

Shift A and B will rotatc days and 
nights. 
Shift C will be as scheduled abovc on 
a permanent basis. 
These shifts will be administered as if 
there was no distinction between them. 
Postings, layoffs, recalls and other 
movement of employees will be to the 
job classification involved. When 
operating on 3 shifts, employees within 
a classification will be allowed to post 
for vacancies within their 
classification. Vacancies will bc 
awarded in accordance with articlc 
5.03. 

(b) On one and two shift operations the schedule 
will be set following consultations with the 
Union and having regard to the efficiencies of 
operation. The schedules will be based on four 
(4) 10 hour shifts between Monday and Friday. 
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12. The Company will supply the Union with a list of 

positions, operations or parts of operations that 
require or will operate on an eight (8) or ten (10) 
hour shift schedule. The list will be updated in the 
event the Company makes additions or deletions 
thereto. 

Ratified at Thunder Bay, Ontario, this 3 1st day of October, 
2004. 



82. 

BETWEEN 
LETTER OF UNDERSTANDING 

NORTHERN SAWMILLS INC. 
and 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION 

LOCAL 38X 

I .  The schedule will average 42 hours per wcck at 
the completion of a 4 on / 4 off rotation. Thc 
work schedule is attached hcrcto. 

2. Vacation 
Vacation cntitlcmcnt will be based on the usc of 
equivalent hours. One  ( 1 )  week vacation 
entitlement will be equivalent to forty-eight (48) 
hours ofwork. Two (2 )  week vacation entitlement 
will be equivalent to ninety-six (96) hours of work. 
Vacation will be taken in minimum blocks of forty- 
eight (48) consecutive hours. 

Statuton, Hol idavs with Pav and Floaters 
3 - 12 hour floaters 
Statutory or floating holiday pay shall bc 
calculated at twclvc (1 2) hours at thc cmploycc’s 
rcgular hourly ratc of pay. 
Individuals on thc schcdulc who do not work on a 
statutory holiday will bc paid twclvc ( I  2) hours 
holiday pay providing thcy otherwise qualify undcr 
the Collective Agreement. Individuals who do 
work on the statutory holiday will be paid time 
and one-half (1  %) for all hours worked and in 
addition will receive twelve (12) hours pay for the 
statutory holiday. 
Any hours worked in excess of twelve hours on a 
statutory holiday shall be paid at double time. 

3. 
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The workday shall be twelve (12) hours for which 
straight time will apply 
7:OO a.m. to 7:OO p.m. Days 
7:OO p.m. to 7:OO a.m. Nights 
Coffee - 3 x 10 minute breaks (paid) 
Lunch - 30 minute (paid) 

4. Hours of Work 

5. Overtime 
Overtime at the rate of time and one half (1 %) 
will be paid for all hours worked outside hidher 
regularly scheduled shift hours (including meals 
and coffee) on any day, except on Sunday where 
double time will be paid for all hours worked 
beyond twelve (1 2). 

6. Shitt Differential Day Shift - 0 
Night Shift - 58 cents 

Effective 1 month after date of ratification - 58 
cents to 60 cents. 
Effective April 1, 2006 change 60 cents to 75 
cents. 

7. Bereavement Pay 
For employees on modified shift scheduling, this 
article will be administered on the basis of payment 
for each regular shift missed (1 2 hours), but in no 
event shall the total paid exceed forty (40) hours 
pay in the case of death of the cmployce’s spouse 
and children nor exceed twenty-four (24) hours 
pay in the case of death of the employce’s stcp 
children, parents, legal guardian, brother and sister 
nor exceed sixteen (16) hours pay in the case of 
the death of the employee’s mother-in-law, fafher- 
in-law, sister-in-law, brother-in-law, grandmother, 
grandfather, grandchildren, step parents, son-in- 
law and daughter-in-law. 
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8. Jurv Service 
Employees will be paid the difference between 
payment received for such duties Cjury duty, 
reporting for Jury Roll Call or subpocnacd wimcss) 
and thcir regular pay they would havc rcccivcd 
for each scheduled shitt lost of twclvc (12) hours. 
I f  possible, cmployccs will attcnd at work whcn 
not requircd at Court. 

Rcoortine and c all in Day - 4 hours in articlc 9.07 
(1) shall be considered 6 hours. 

9. 

10. The Company will supply the Union with a list of 
positions, operations or parts of operations that 
require or will operate on an eight (8) or twelve 
(12) hour shift schedule. The list will be updated 
in the event the Company makes additions or 
deletions thereto. 

11. (a) Where twclvc (12) hour shift operations arc 
conducted with four (4) rotating shifts, 
cmployccs will bc schedulcd on a continuous 
basis in thc following manncr: 2 day shifts, 2 
night shifts, 4 days off. 

In all other cases, where employees are 
scheduled to work twelve (12) hour shifts, the 
schedules will be set following consultations 
with the Union and having regard to efficient 
operations. 

Note: Twelve (12) hour shifts will be 
administered as if there was no distinction 
between them. Postings, layoffs, recalls and 
other movement of employees will be to the job 
classification involvcd. Employees within a 
classification will be allowcd to post for 
vacancies within their classification. Vacancies 
will be awarded in accordance with articlc 5.03. 

(b) 
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Ratified at Thunder Bay, Ontario, this 31st day of October, 
2004. 



86. 

BETWEEN 
LETTER OF UNDERSTANDING 

NORTHERN SAWMILLS INC. 
and 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION LOCAL 38X 

SIONA BLE SER VICE 

I .  “Pensionable Service” means the period of  
continuous employmcnt after May 16, 1989 
excluding: 

A. Periods of Temporary Suspension of 
Employment, other than those periods of 
Temporary Suspension which shall be included 
in calculating “pensionable service” which are: 

periods during which the employee 
is not actively at work but during 
which the employee receives pay 
directly from the Company. 

(ii) periods which the cmploycc is 
entitled to have trcatcd as 
pensionable scrvicc undcr 
Lcgislation (ie. during thc first year 
following WSIB injury). 

(i) 

For clarity, it is agreed that the following 
periods do fall within the definition of 
“pensionable service” set out above: 

(1) periods of active employment, 
including the balance of the 
month of layoff if the employee 
works 5 or more days in that 
month. 

(2) the one year period following 
the date of WSIB injury or the 
commencement of WI, even if 
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not actively at work throughout 
that period. 

(3) periods of time an employee is 
on a leave of absence with pay. 

For clarity, it is agreed that the following 
periods do not fall within the definition 
of “pensionable service” set out above: 

(1) periods of time an employee is 
on lay off 

(2) periods of time an cmployce is 
in receipt of LTD benefits. 

(3) periods of time an employee is 
off work and in receipt of 
WSIB benefits, other than the 
one year period following the 
date of WSIB injury. 

(4) periods of time an employee is 
on strike or lockout. 

(5) periods of time an employee is 
on a leave of absence without 
pay (subject to the employee’s 
right to pay premiums and 
purchase pension credits for 
that period of time). 

B. The period prior to becoming a member for full 
time members who have joined the Plan in 
accordance with subsection 3. I .  

2. The maximum pension benefit which the Plan may 
allow will be that allowed for registered pensions 
under the Income Tax Act. 

3.  Effective the date of ratification, there will not be 
any retroactive adjustment to pension accruals for 
all members of the Pension Plan. 
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Ratified at Thunder Bay, Ontario, this 31st day of Octobcr, 
2004. 
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89. 
LETTER OF UNDERSTANDING 

NORTHERN SAWMILLS INC. 
and 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION 

LOCAL 38X 

BETWEEN 

1. Regular full-time employees as of the date of 
ratification will have general recall rights until August 3 1, 
2008. An agreed upon list of such employees will be 
prepared. 

2. If such employees have not been recalled to a 
permanent vacancy before August 3 1,2008, their seniority 
will be lost and their employment terminated at that time. 

Ratified at Thunder Bay, Ontario, this 31st day of October, 
2004. 



90. 

BETWEEN 
LETTER OF UNDERSTANDING 

NORTHERN SAWMILLS INC. 
and 

COMMUNICATION, ENERGY AND 
PAPERWORKERS UNION 

LOCAL 38X 

T SCHEDULE CH- 

No employee’s shift schedule will be changed without a 
proper explanation from the supervisor to the employee. 
Changing shift schedules should not be taken lightly and 
should only be done in circumstances to maintain the 
efficiency of the operation. 

Ratified at Thunder Bay, Ontario, this 31st day of Octobcr, 
2004. 


