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May 1, 1984 

COLLECTIVE AGREEMENT 

Between 

ST. MARYS PAPER INC. 
SAULT STE. MARIE 

and 

CANADIAN PAPERWORKERS UNION - C-L-C. 
AND ITS LOCAL 167 

1. PARTIES 

1.01 This  Agreement i s  between, S t .  Marys 
Paper Inc . ,  r e f e r r e d  t o  h e r e i n  a s  t h e  Company, 
and t h e  Canadian Paperworkers Union, C.L.C., and 
i t s  Local  67 ,  r e f e r r e d  t o  h e r e i n  as t h e  Union, 
covering t h e  m i l l  of  t h e  Company a t  S a u l t  S t e .  
Marie, Ontario. 

2. OPERATION 

2.01 The mutual i n t e r e s t  of employer and em- 
ployee i s  recognized by t h i s  agreement f o r  t h e  
opera t ion  of t h e  e n t i r e  P l a n t  under methods t h a t  
w i l l  promote t o  t h e  f u l l e s t  ex ten t :  s a f e t y  t o  
t h e  employee, economy of o p e r a t i o n ,  q u a l i t y  and 



- 2 -  

q u a n t i t y  of ou tpu t ,  c l e a n l i n e s s  of P l a n t  and pro- 
t e c t i o n  of p roper ty ;  and i t  is recognized by t h i s  
agreement t o  be t h e  du ty  of t h e  p a r t i e s  t o  t h i s  
agreement and of a l l  employees t o  coopera te  f u l-  
l y ,  i n d i v i d u a l l y  arid c o l l e c t i v e l y ,  f o r  t h e  ad- 
vancement of t h e s e  c:onditions . 
2.02 The Unions undertake t o  coopera te  wi th  
Management in reducing absenteeism. 

2 . 0 3  Use of t h e  mascul ine gender  in t h i s  
Agreement s h a l l  be cons idered  a l s o  t o  i n c l u d e  t h e  
feminine.  

2.04 Commencing May 1, 1984 i f  an amendment, 
modi f i ca t ion  o r  a d d i t i o n  t o  t h i s  agreement should 
be  mutual ly agreed t o  by t h e  p a r t i e s ,  o r  i f  any 
agreement is reached by t h e  p a r t i e s ,  i t  s h a l l  n o t  
be e f f e c t i v e  u n l e s s  i t  is reduced t o  w r i t i n g  and 
du ly  s igned  by t h e  p a r t i e s  s i g n a t o r y  t o  t h i s  
agreement. 

The Company does not a u t o m a t i c a l l y  
accep t  p a s t  p o l i c i e s  o r  p r a c t i c e s  which have no t  
been p resen ted  bu t  acknowledge t h a t  any d i f f e r -  
ences between t h e  p a r t i e s  regard ing  p o l i c i e s  and 
p r a c t i c e s  which may arise, will be s u b j e c t  t o  t h e  
Grievance Procedure. 

3 .  RECOGNITION 

3.01 S t .  Marys Paper  Inc. recognizes  t h e  
Union as t h e  e x c l u s i v e  barga in ing  agen t  f o r  t h e  
employees under i t s  j u r i s d i c t i o n  a t  t h e  Company's 
S a u l t  Ste. Marie Div i s ion .  
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3.02 The Union a g r e e s  t h a t  t h e  Company re- 
t a i n s  a l l  t h e  customary and normal f u n c t i o n s  of 
Management except  as may be r e s t r i c t e d  by t h e  
terms of t h i s  agreement. 

4.  JURISDICTION 

4.01 The Company w i l l  no t  be asked t o  act 
upon any m a t t e r s  regard ing  j u r i s d i c t i o n  between 
t h e  Unions having recognized l o c a l s  in t h e  m i l l s .  
The q u e s t i o n  of  j u r i s d i c t i o n  s h a l l  conform t o  t h e  
r e g u l a t i o n s  a s  f ixed  by t h e  Canadian Labour Con- 
g r e s s .  

4.02 It i s  understood t h e  Company w i l l  con- 
t i n u e  t o  recognize l i n e s  of demarcat ion of indiv-  
i d u a l  l o c a l  j u r i s d i c t i o n s  t h a t  have been esta- 
b l i s h e d  over  t h e  y e a r s  u n t i l  n o t i f i e d  in w r i t i n g  
by t h e  Local  concerned t h a t  t h e r e  has  been a 
change . 
5. MEMBERSHIP 

5.01 The Company when h i r i n g  new men s h a l l  
g i v e  p re fe rence  t o  members of  t h e  Unions. 

5.02 All employees whose r a t e s  of pay a r e  
included in t h e  a t t a t c h e d  schedule  s h a l l  become 
members of t h e  Union w i t h i n  f i f t e e n  (15)  days 
a f t e r  e n t e r i n g  t h e  Company's employ. The Indus- 
t r i a l  Re la t ions  Department, when employing a new 
man on a s t andard  p a y r o l l  p o s i t i o n ,  s h a l l  in- 
s t r u c t  h i m  t o  j o i n  t h e  Union w i t h i n  f i f t e e n  (15) 
days and a l l  employees s h a l l  main ta in  membership 
i n  good s tand ing  in a l o c a l  un ion  p a r t y  t o  t h i s  
agreement, and s h a l l  upon h i r i n g  sign a Union 
deduct ion card f o r  monthly dues a t  t h e  Employment 
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O f f i c e  f o r  t h e  r e s p e c t i v e  Union concerned. The 
p a y r o l l  deduct ion a u t h o r i z a t i o n  f o r  monthly dues 
w i l l  become e f f e c t i v e  f i f t e e n  (15)  days a f t e r  t h e  
employee s tarts  t o  work. 

5.03 I n  c o n s i d e r a t i o n  of t h i s  deduc t ion  and 
forwarding s e r v i c e  by t h e  Company, t h e  Union 
a g r e e s  t o  save  t h e  Company harmless  a g a i n s t  any 
c la im o r  l i a b i l i t y  a r i s i n g  o u t  of o r  r e s u l t i n g  
from t h e  c o l l e c t i o n  and forwarding of  t h e s e  dues. 

5.04 A l l  new employees s h a l l  s e r v e  a proba- 
t i o n a r y  period of t h i r t y  (30) worked days  dur ing  
which per iod  t h e  Union s h a l l  r e p r e s e n t  such em- 
ployees i n  every c a p a c i t y  excep t  as t o  d i scharge .  

6. PERIOD 

6.01 The Company and t h e  Union agree  t h a t  
they  w i l l  a b i d e  by t:he a r t i c l e s  of t h i s  agreement 
f o r  a pe r iod  of t h r e e  (3) y e a r s  from May 1, 1984 
t o  A p r i l  30, 1987 and from y e a r  t o  year  the re-  
a f t e r ,  s u b j e c t  t o  n o t  less than  t h i r t y  (30) days '  
n o t i c e  i n  w r i t i n g  p r i o r  t o  A p r i l  30, 1987 and i n  
any succeeding year ,  by e i t h e r  p a r t y  d e s i r i n g  a 
change. 

6.02 The Union s h a l l  have t h e  r i g h t  t o  d i s -  
cuss  l o c a l  adjustments  wi th  Management a t  d i v i-  
s i o n a l  l e v e l  p r i o r  t o  A p r i l  30, 1985, and p r i o r  
t o  A p r i l  30, 1986 and p r i o r  t o  n e g o t i a t i o n s  1987. 
A l l  l o c a l  ad jus tments  must be submit ted i n  w r i t -  
i n g  by February 1 5 t h  each year  f o r  d i s c u s s i o n  and 
f i n a l  s e t t l e m e n t  a t  l o c a l  l e v e l  p r i o r  t o  A p r i l  
30, 1985, and p r i o r  t o  A p r i l  30, 1986 and p r i o r  
t o  wage n e g o t i a t i o n s  1987, and where g ran ted  w i l l  
become e f f e c t i v e  May 1. It  is understood t h a t  
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"Local Adjustments" a r e  cons t rued  to m e a n  t h e  
c o n s i d e r a t i o n  of i n d i v i d u a l  j o b  r a t e s  i n  c a s e s  of 
g r o s s  i n e q u a l i t y  o r  major changes i n  j o b  respon- 
s i b i l i t y .  Jobs  covered by t h e  papermakers' wage 
s c a l e  o r  included i n  t h e  J o b  C l a s s i f i c a t i o n  P l a n  
w i l l  n o t  be s u b j e c t  t o  t h e  " l o c a l  adjustments"  
process .  

6.03 I n  t h e  event  t h a t  an agreement regard- 
i n g  proposed changes is n o t  reached p r i o r  t o  t h e  
end of the  agreement year ,  t h e  e x i s t i n g  agreement 
s h a l l  con t inue  i n  e f f e c t  dur ing  t h e  next  agree-  
ment year  u n t i l  a d e c i s i o n  is reached w i t h  re-  
s p e c t  t o  t h e  proposed changes. 

7. PROMOTIONS AND LAY-OFFS 

7.01 When vacanc ies  occur  i n  a department 
then  t h e  Company s h a l l  p o s t  on  b u l l e t i n  boards 
throughout  t h e  m i l l  a n o t i c e  concerning t h e  bot- 
tom j o b  i n  t h e  department a f f e c t e d .  Such n o t i c e  
s h a l l  i n d i c a t e  t h e  q u a l i f i c a t i o n s  e s s e n t i a l  t o  
promotion w i t h i n  t h a t  department .  Such p o s t i n g  
s h a l l  be f o r  a per iod  of t e n  (10) working days 
and t h e  Company s h a l l  have t h e  r i g h t  t o  make a 
temporary appointment wi thou t  pena l ty .  In a l l  
c a s e s  of promotion t h e  Company will g i v e  consid-  
e r a t i o n  t o  s e n i o r i t y ,  a b i l i t y  and q u a l i f i c a t i o n s .  
When t h e  l a s t  two f a c t o r s  a r e  r e l a t i v e l y  equal ,  
s e n i o r i t y  w i l l  govern. 

7.02 I n  c a s e s  of promotion where t h e  man t o  
be promoted is not  t h e  s e n i o r  man i n  t h e  depar t-  
ment concerned, t h e  Company w i l l  p r e s e n t  t h e  a l-  
t e r n a t i v e  name t o  t h e  Union, who w i l l  have t h e  
oppor tun i ty  t o  d i s c u s s  wi th  t h e  Company t h e  
q u a l i f i c a t i o n s  of t h e  s e n i o r  man. The Company 
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s h a l l  t a k e  such p r e s e n t a t i o n  i n t o  c o n s i d e r a t i o n  
i n  making i t s  d e c i s i o n  which d e c i s i o n  may be sub- 
ject t o  t h e  g r ievance  procedure o u t l i n e d  i n  Ar-  
t i c l e  29 of t h e  Agreement. 

7.03 The Company w i l l  t r a i n  employees t o  
minimize t h e  h i r i n g  of s k i l l e d  men from o u t s i d e  
t h e  m i l l .  

7.04 When l a y i n g  o f f  h e l p  Union men s h a l l  be 
r e t a i n e d  i n  p r e f e r e n c e  t o  t h o s e  n o t  members, a- 
mong equa l ly  e f f i c i e n t  employees, t h e  o l d e r  i n  
po in t  of  s e r v i c e  being g iven  p re fe rence  of em- 
ployment ( t h e  same p r i n c i p l e s  t o  govern as i n  t h e  
c a s e  of promotions). 

7.05 In c a s e s  of l ay- of fs ,  p l a n t  wide sen i -  
o r i t y  w i t h  clue regard  t o  j u r i s d i c t i o n  of each of 
t h e  s i g n a t o r y  un ions  s h a l l  apply.  I n  making 
t r a n s f e r s  under t h i s  r u l e  i t  is understood and 
agreed t h a t  i n  movLng between departments ,  t h e  
s e n i o r  man must have t h e  necessa ry  q u a l i f i c a t i o n s  
t o  e n t e r  t h e  department and s h a l l  have access  
only t o  t h e  bottom j o b  i n  t h e  l i n e  of p rogress ion  
i n  t h e  department t o  which h e  i s  being t r a n s f e r -  
red .  

7.06 I f  t h e  number of s e n i o r  employees in-  
volved i n  a permanent lay- off  exceeds t h e  number 
of  j u n i o r  employees ho ld ing  bottom jobs  i n  t h e  
l i n e s  of p rogress ion ,  t h e  Company, if requested 
by t h e  Union, w i l l  l o c a t e  o t h e r  job openings i n  
jobs  he ld  by j u n i o r  employees above t h e  bottom 
jobs  so  as t o  a s s u r e  cont inued employment f o r  
s e n i o r  employees. Tra in ing  w i l l  be given i f  nec- 
e s s a r y  t o  t h e  s e n i o r  employees. 
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7.07 When employees are l a i d  o f f  they  s h a l l  
be r e c a l l e d  i n  r e v e r s e  o r d e r  of t h e i r  lay- off .  

8. PAPER MILL SCHEDULE 

8.01 The normal scheduled o p e r a t i o n  of t h e  
paper  m i l l  w i l l  be cont inuous f o r  seven ( 7 )  days 
p e r  week except  f o r  scheduled shut-down ho l idays  
as des igna ted  and such o t h e r  shutdowns a s  consid-  
e r e d  necessary by t h e  Company. 

9. TOURS AND TOUR WORKERS 

9.01 Schedule of hours  f o r  t o u r  workers and 
hours  when t o u r s  s h a l l  change s h a l l  be from 8:OO 
a.m. t o  4 : O O  p.m. ;  4 : O O  p.m. t o  12:OO midnight  
and 12:OO midnight t o  8:OO a . m .  except  a s  mutual- 
l y  agreed. 

9.02 A l l  manual l abour  on paper  machines, 
such as opera t ing  machines and p u t t i n g  on c l o t h-  
i n g ,  s h a l l  be done only by Papermakers, except  i n  
cases where mechanics, swipers ,  sweepers and 
l a b o u r e r s  may lend a s s i s t a n c e  when necessary.  

9.03 It i s  agreed t h a t  i n  some c a s e s  i t  is 
necessary t o  e f f e c t  an "average"  work week. The 
word "average" s h a l l  mean t h e  work week schedule  
t o  be agreed upon and w i l l  r e s u l t  i n  some work 
weeks i n  excess  of f o r t y  ( 4 0 )  hours .  

10. PREMIOM PAY FOR TOUR WORKERS 

10.01 Time and one-half s h a l l  be pa id  f o r  a l l  
hours  worked between 8 : O O  a.m. Sunday and 8:OO 
a.m. Monday. Work done i n  excess  of e i g h t  ( 8 )  



- 8 -  

hours on Sunday will be paid for at the rate of 
double time. 

10.02 Tour workers shall be paid at the rate 
of time and one-half for all work performed 
beyond their regular daily hours of work, with 
the following exceptions: 

When such work is  caused by the change 
of shifts. 
Overtime work by special arrangement 
between a tour worker and his mate to 
exchange shifts with the approval of 
his supervisor and when this can be 
accomplished without additional cost or 
penalty to the Company. 
When required to replace an employee 
for tardiness up’to two ( 2 )  hours. 

Employees who fail to report for work 
or who i n  any way penalize their mates or the 
Company under this overtime arrangement will be 
subject to the applicable mill rules. Disciplin- 
ary action under these rules and regulations 
shall be subject to grievance procedure. 

10.04 Except as noted above, tour workers 
called on duty after regular working hours or 
prior to the commencement of a regular shift or 
on their scheduled days off shall receive time 
and one-half for all overtime work and i n  no case 
shall they receive less than four ( 4 )  hours pay 
at regular rates for the work performed on each 
call. If called i n  on Sundays and statutory 
holidays, time and one-half will apply, and in no 
case shall they receive less than six ( 6 )  hours 
pay at regular rates. 
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10.05 Overtime s h a l l  n o t  be pyramided nor 
s h a l l  more than  one b a s i s  of c a l c u l a t i n g  overt ime 
be used t o  cover  t h e  same hours .  

10.06 A t o u r  worker who r e p o r t s  f o r  du ty  a t  
t h e  beginning of h i s  normal s h i f t  o r  t o u r  and 
f i n d s  h i s  work schedule  has  been changed and i f  
he has  not been con tac ted  p rev ious ly  by telephone 
o r  messenger, s h a l l  r e c e i v e  two ( 2 )  hours  pay and 
w i l l  be allowed t o  r e t u r n  home. 

11. DAY WORKERS 

11.01 The r e g u l a r  hours  f o r  s e r v i c e  f o r  Day 
Workers s h a l l  be from 8:00 a .m.  t o  1 2 : O O  noon and 
from 12:30 p.m. t o  4 : 3 0  p.m. excep t  a s  mutual ly 
agreed.  

11.02 Normal hours  of employment f o r  Day 
Workers s h a l l  no t  exceed f o r t y  ( 4 0 ;  hours  pe r  
week. 

12. PREMIUM PAY FOR DAY WORKERS 

12-01  Time and one-half s h a l l  be paid f o r  a l l  
hours  worked between 8:OO a.m. Sunday and 8:OO 
a.m. Monday. Work done i n  excess  of e i g h t  ( 8 )  
hours  on Sunday w i l l  be p a i d  f o r  a t  t h e  rate of 
double t i m e .  

12-02  Work done i n  excess  of e i g h t  ( 8 )  hours  
i n  any week day s h a l l  be paid f o r  a t  t h e  r a t e  of 
t i m e  and one- half .  

12.03 A day worker who, on t h e  complet ion of 
a s h i f t ,  is c a l l e d  i n  d u r i n g  t h e  hours  from 4 : 3 0  
p.m. t o  7:OO a.m. s h a l l  be guaranteed a minimum 
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of f o u r  (4) hours  pay and s h a l l  perform on ly  t h a t  
emergency work that: r equ i red  t h e  c a l l- i n .  I f  
upon completion of t h e  emergency work t h a t  neces-  
s i t a t e d  t h e  c a l l- i n ,  t h e  employee i s  requ i red  by 
t h e  Company t o  perform any subsequent  a d d i t i o n a l  
work, it s h a l l  be t r e a t e d  as a n  added c a l l- i n .  
The employee s h a l l  c lock  ou t  and c lock  back i n  
between such c a l l- i n s .  When a day worker i s  
c a l l e d  i n  on a breakdown before  7:OO a.m. and 
con t inues  t o  work on t h a t  breakdown a f t e r  h i s  
normal s t a r t i n g  t ime,  t h e  time and one-half r a t e  
w i l l  apply t o  t h e  complet ion of t h e  job. I f  
c a l l e d  i n  between 7:OO a .m.  and 8:OO a . m . ,  he  
s h a l l  r e c e i v e  time and one-half f o r  t h e  pe r iod  
worked. 

12.04 A day worker c a l l e d  i n  on h i s  desig-  
n a t e d  day o f f  s h a l l  r e c e i v e  t i m e  and one-half f o r  
t h e  hours  worked wi th  a minimum of f o u r  ( 4 )  
hours '  pay f o r  each c a l l .  I f  c a l l e d  i n  on a 
Sunday and s t a t u t o r y  h o l i a y s ,  a day worker s h a l l  
r e c e i v e  t i m e  and one-half f o r  t h e  hours  worked 
wi th  a minimum of six ( 6 )  hours  pay f o r  each 
c a l l .  

12.05 A day worker who r e p o r t s  f o r  du ty  a t  
t h e  beginning of h i s  normal day and f i n d s  h i s  
work schedule has  been changed and i f  he has  no t  
been con tac ted  p rev ious ly  by telephone o r  messen- 
g e r ,  s h a l l  r e c e i v e  two (2) hours  pay and w i l l  be 
allowed t o  r e t u r n  home. 

12.06 Overtime s h a l l  n o t  be pyramided nor  
s h a l l  more than  one b a s i s  of c a l c u l a t i n g  overt ime 
be used t o  cover  t h e  same hours .  



- 11 - 

13. JEIGHT PAY 

13.01 Height pay w i l l  be paid a t  t h e  r a t e  of 
t ime and one-half f o r  work performed i n  a r e a s  
f o r t y  (40) f e e t  o r  over  above a s o l i d  f l o o r .  For 
work on Sundays, S t a t u t o r y  Holidays,  des igna ted  
days o f f ,  and a f t e r  e i g h t  hours  i n  any one day,  
t h e  employee s h a l l  r e c e i v e  a f u r t h e r  premium of 
50% of h i s  r e g u l a r  r a t e .  

14. WIRE TIME 

14.01 All workers engaged i n  p u t t i n g  on wi res  
a t  a t i m e  o t h e r  than  t h e i r  r e g u l a r  s h i f t s  are t o  
r e c e i v e  s i x  ( 6 )  hours  pay o r  time and one-half 
whichever i s  g r e a t e r .  I f  workers commence t o  put  
on a wi re  be fore  t h e i r  s h i f t  o r  day begins o r  
con t inue  such work a f t e r  t h e i r  t o u r  on  day ends ,  
they s h a l l  r e c e i v e  s i x  ( 6 )  hours  pay o r  t i m e  and 
one-half whichever is g r e a t e r .  Men p u t t i n g  on 
wires on t h e i r  r e g u l a r  s h i f t  s h a l l  no t  r e c e i v e  
such e x t r a  pay. The Company w i l l  s t a r t  a wi re  
change when a s u f f i c i e n t  number of t h e  crew i s  
a v a i l a b l e .  

14.02 During any work week i n  w h i c h  a paper 
machine o p e r a t e s  on Sunday, t h e  crew p u t t i n g  on 
wi res  dur ing  t h a t  work week w i l l  r e c e i v e  s i x  ( 6 )  
hours  pay and two ( 2 )  hours w i l l  be deducted from 
t h e  r e g u l a r  hours  of work. 

14.03 When f o r  maintenance reasons  o r  recon- 
d i t i o n i n g  f o r  r e u s e ,  a wi re  i s  removed and re in-  
s t a l l e d  on t h e  wi re  s t r i n g  equipment o r  repacked 
i n  i t s  t r a n s p o r t i n g  c o n t a i n e r  t h e  crew involved 
i n  t h i s  work w i l l  r e c e i v e  t h e  same Wire T i m e  a s  
now paid f o r  i n s t a l l i n g  a wire.  
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15. DAYS OFF 

15.01 ( a )  

(b )  

( c )  

15.02 

Schedules s h a l l  be posted i n  each de- 
partment no t  l a t e r  than  3:OO p.m. 
Fr iday  each week showing t h e  crews f o r  
t h e  fo l lowing  week. Where f e a s i b l e  t h e  
Company w i l l  pos t  t h e  schedu les  on 
Thursday. Such schedules  s h a l l  show 
t h e  day o r  days o f f  f o r  each man in t h e  
crew. 

When a n  employee wishes t o  change h i s  
scheduled o r  des igna ted  days o f f ,  he 
w i l l  n o t i f y  h i s  superv i sor  a t  l e a s t  
twenty- four (24) hours  i n  advance and 
i f  such a change is mutual ly agreed 
upon by t h e  employee and h i s  super-  
v i s o r ,  then  t h e  employee w i l l  work a t  
s t r a i g h t  time r a t e s  on t h e  day o r  days 
o r i g i n a l l y  scheduled a s  h i s  scheduled 
o r  recognized days o f f .  On t h e  o t h e r  
hand, i f  he i s  requ i red  t o  work on t h e  
a l t e r n a t e  days mutual ly agreed upon as 
h i s  days riff,  he s h a l l  be paid a t  t h e  
overt ime rate. 

In t h e  even t  of a major breakdown a n  
employee may be requ i red  t o  work on h i s  
scheduled o r  des igna ted  day o r  days o f f  
f o r  which he w i l l  be pa id  a t  s t r a i g h t  
t i m e  r a t e s  provided he has  been given 
a t  l e a s t  twenty- four ( 2 4 )  hours  advance 
n o t i c e  and g ran ted  a n o t h e r  day o r  days 
o f f  as mutual ly agreed upon f o r  which 
h e  w i l l  be paid a t  t h e  overt ime r a t e  i f  
r equ i red  t o  work on t h e s e  days. 

Any worker c a l l e d  i n  on Sunday who 
works e i g h t  (8) hours  o r  uore  and was no t  sche- 
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duled t o  w o r k  on t h a t  day, s h a l l  n o t  have t o  t a k e  
a des igna ted  day o f f  dur ing  t h e  week, and s h a l l  
work on h i s  f i f t h  scheduled working day a t  t i m e  
and one-half i f  he so d e s i r e s .  

15.03 When a pa id  s t a t u t o r y  ho l iday  f a l l s  
dur ing  t h e  week and t h e  man has  worked t h e  previ-  
ous  Sunday he w i l l  t a k e  h i s  day o f f  f o r  Sunday 
dur ing  t h e  week i n  a d d i t i o n  t o  t h e  s t a t u t o r y  
ho l iday .  Th is  s h a l l  n o t  app ly ,  however, t o  s h i f t  
workers who are o f f  more t h a n  one e i g h t  (8) hour 
s h i f t  due t o  t h e  ho l iday  shutdown be ing  more than  
twenty- four ( 2 4 )  hours .  I f  t h e  s t a t u t o r y  ho l iday  
f a l l s  on a man's day o f f  due t o  t h e  f o r t y  (40)  
hour work week, it w i l l  n o t  be necessa ry  f o r  t h e  
man t o  t a k e  ano ther  day o f f  in a d d i t i o n  t o  t h e  
StatUtOKy ho l iday .  

16. REST PERIOD 

16.01 A day worker working in excess  of s ix-  
t e e n  (16) hours ,  lunch  t i m e  inc luded ,  i n  any 
twenty- four ( 2 4 )  hour pe r iod ,  provided he is 
scheduled t o  work t h e  fo l lowing  day, s h a l l  re-  
c e i v e  time of f  wi th  pay t o  t h e  e x t e n t  t h a t  such 
work exceeds s i x t e e n  (16) hours. Th is  w i l l  no t  
apply t o  excess ive  hours  worked as a r e s u l t  of a n  
arrangement between employees. 

16.02 Any day worker, c a l l e d  i n ,  who works 
two ( 2 )  hours o r  more a f t e r  midnight ,  s h a l l  
r e c e i v e  t i m e  o f f  ( a t  s t r a i g h t  t ime) e q u a l  t o  t h e  
time worked between midnight and 8:OO a.m. pro- 
vided h e  is scheduled t o  work a t  8 : O O  a . m .  t h e  
fo l lowing  day and r e p o r t s  a t  t h e  d e f e r r e d  start-  
i n g  time. 
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16.03 On a Sunday such r e s t  pay s h a l l  be pa id  
a t  one and one-half times an employee's r e g u l a r  
rate provided t h e  employee is  scheduled t o  work 
t h a t  day. 

17. INJURY ON TBE JOB 

17.01 An employee l o s i n g  time dur ing  h i s  nor- 
m a l  day o r  s h i f t  because of a n  i n j u r y  o c c u r r i n g  
on t h e  job w i l l  r e c e i v e  h i s  r e g u l a r  pay f o r  t h a t  
day o r  s h i f t .  

18. STATUTORY HOLIDAYS 

18.01 Holidays are as fol lows:  

Dominion Day - 24 hours  from 8:00 a .m.  
t h e  day of t h e  ho l iday  
t o  8:OO a.m. of t h e  day 
fo l lowing  t h e  ho l iday .  

Labour Day - 24 hours  from 8:OO a.m. 
Monday t o  8:00 a.m. 
Tuesday. 

Christmas Day - 48 hours  from 8:00 a.m. 
of t h e  day preceeding 
t h e  ho l iday  t o  8 : O O  
a.m. of t h e  day fol low-  
i n g  t h e  ho l iday .  

New Year 's  Day - 48 hours  shutdown. For  
1984-1985 and 1985- 
1986 and 1986-1987 t h e  
s t a t u t o r y  ho l iday  hours  
s h a l l  be arranged 
l o c a l l y .  
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18.02 In t h e  event  of any disagreement as t o  
t h e  time of beginning and ending of a ho l iday  
period,  where t h e  hours  a r e  n o t  s p e c i f i e d  in t h e  
agreement, t h e  d e c i s i o n  of t h e  Management s h a l l  
govern. 

18.03 For each of t h e  two ( 2 )  sta1:utory ho l i-  
days ,  namely Dominion Day and Labour Day, e i g h t  
(8) hours’  pay w i l l  be allowed t o  hour ly  paid 
employees when they do no t  work. For  t h e  
Christmas and New Year’s shutdowns, s i x t e e n  (16)  
hours’  pay w i l l  be allowed t o  hour ly  paid workers 
when they  do not  work. Day workers  s h a l l  r e c e i v e  
s t r a i g h t  time only f o r  work done between 4 p.m. 
and 4 : 3 0  p.m. of t h e  day preceding t h e  ho l iday .  

18.04 Employees who work on a S t a t u t o r y  Holi- 
day  s h a l l  be (1) pa id  a t  t h e  rate of t i m e  and 
one-half, ( 2 )  g ran ted  a day o f f  wi th  pay a t  a 
l a t e r  d a t e ,  and (3) paid double t i m e  f o r  any t i m e  
worked in excess  of e i g h t  (8) hours  OIL t h e  S ta tu-  
t o r y  Holiday. 

18.05 On S t a t u t o r y  Holidays t h e  Company w i l l  
a sk  f o r  vo lun tee rs  t o  do work t h a t  t h e  Unions 
agree  is emergency work and which has  been d i s-  
cussed wi th  t h e  Local  Union Committee, i t  being 
understood t h a t  emergency work is no t  accumulated 
maintenance work. 

18.06 Covering r u l e s  are provided in Appendix 
“C” a t t a c h e d .  

18.07 Six ( 6 )  days’  ho l idays  wi th  pay s h a l l  
be allowed a t  a t i m e  s u i t a b l e  t o  t h e  employee and 
t h e  Company so t h a t  t h e r e  w i l l  be no l o s s  of pro- 
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duction. For rules governing same, see Appendix 
"D" attached. 

19. VACATIONS WITH PAY 

1 9 - 0 1  A l l  employees on permanent payroll pos- 
itions shall be entitled to two (2) weeks' vaca- 
tion with pay following the completion of one 
year of continuous service. 

19.02 Employees with four ( 4 )  years or more 
of continuous service shall be entitled to three 
( 3 )  weeks vacation with pay in each calendar 
year. 

19.03 Employees with nine (9)  years or more 
of continuous service shall be entitled to four 
(4)  weeks vacation with pay in each calendar 
year. 

19.04 Employees with twenty (20) years or 
more of continuous service shall be entitled to 
five (5) weeks vacation with pay in each calendar 
year. 

19.05 Employees with twenty-seven (27) years 
or more of continuous service shall be entitled 
t o  six (6) weeks' vacation with pay in each cal- 
endar year. 

19.06 Supplementary Plan Employees with 
twenty-five (25) years or more of continuous 
service shall receive the following additional 
vacation in the calendar year in which they at- 
tain: 
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Age 60 - Addi t iona l  one week's v a c a t i o n  
Age 61 - Addi t iona l  two weeks' v a c a t i o n  
Age 62 - Addi t iona l  t h r e e  weeks' v a c a t i o n  
Age 6 3  - Addi t iona l  f o u r  weeks' v a c a t i o n  
Age 64 - Addi t iona l  f i v e  weeks' v a c a t i o n  

19.07(a) 

(b) 

( C )  

19.08(a) 

(b )  

19.09 

I f  t h r e e ,  f o u r ,  f i v e  and /or  s i x  weeks 
are taken  a t  one t ime,  they  must be 
taken w i t h i n  t h e  pe r iod  from September 
15 th  t o  June  15 th .  

Vacat ions taken dur ing  t h e  summer 
months, June 1 6 t h  t o  September 1 4 t h  
w i l l  be l i m i t e d  t o  two (2 )  weeks, wi th  
t h e  t h i r d ,  f o u r t h ,  f i f t h  and/or  s i x t h  
weeks t o  be t aken  i n  t h e  pe r iod  
September 1 5 t h  t o  June 1 5 t h  a s  agreed 
between t h e  employee and t h e  Company. 

N e c e s s i t i e s  of o p e r a t i o n  must be g iven  
f u l l  c o n s i d e r a t i o n .  

Each week of v a c a t i o n  pay w i l l  be cal- 
c u l a t e d  a t  2% of g r o s s  ea rn ings  in t h e  
previous c a l e n d a r  year ,  o r  f o r t y  (40)  
hours '  pay a t  t h e  employee's r e g u l a r  
r a t e ,  whichever i s  t h e  g r e a t e r .  

An employee shall r e c e i v e  a n  a d d i t i o n a l  
f o u r  (4 )  hours '  pay a t  h i s  r e g u l a r  r a t e  
f o r  each week of vaca t ion  e n t i t l e m e n t  
taken dur ing  t h e  pe r iod  January  1 t o  
A p r i l  30. 

The Unions a g r e e  t o  coopera te  wi th  
Management i n  schedu l ing  v a c a t i o n s  in  such a man- 
n e r  t h a t  maximum produc t ion  may be maintained.  
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19.10 
"E" a t t ached .  

Covering r u l e s  are  provided i n  Appendix 

20. HEALTH AND INSUBBNCE PLANS 

20.Ol(a) The Company w i l l  pay t h e  p r e v a i l i n g  
medicare premium r a t e s  e s t a b l i s h e d  by 
t h e  p r o v i n c i a l  government up t o  t h e  
rates i n  e f f e c t  t o  A p r i l  30, 1987. 
These payments w i l l  be maintained f o r  a 
twelve (12) month per iod  when a n  em- 
ployee i s  s i c k  o r  d i s a b l e d  by a c c i d e n t .  

( b )  The Company's c o n t r i b u t i o n  t o  employ- 
e e s '  insurance  s h a l l  be a p p l i e d  f i r s t  
on account  of those  p l a n s  t o  which t h e  
employer 's  c o n t r i b u t i o n  is not  t a x a b l e  
i n  t h e  hands of t h e  employee. 

20.02 The Company w i l l  pay t h e  p r e v a i l i n g  
premium c o s t s  f o r  t h e  Extended Heal th Care Plan 
up t o  t h e  r a t e s  in e f f e c t  t o  A p r i l  30, 1987. 
Th is  P lan  forms p a r t  of  t h i s  agreement and is 
a t t a c h e d  h e r e t o  a s  Appendix "K". 

20.03 The Dental Care P l a n  forms p a r t  of t h i s  
Agreement and is  a t t a c h e d  h e r e t o  as Appendix "L". 
The D e n t a l  C a r e  P l a n  w i l l  provide coverage 
based on t h e  1982 Onta r io  Denta l  Assoc ia t ion  
Schedule of Fees a t  a c o s t  t o  employees of $1.10 
p e r  month s i n g l e  and $3.85' p e r  month fami ly .  

20.04 The S t .  Marys Paper  Inc .  Weekly Indenr 
n i t y  P l a n  forms p a r t  of t h i s  Agreement and i s  
a t t a c h e d  h e r e t o  as Appendix "I". The premium 
c o s t  w i l l  be borne by t h e  Company. The 5/12 of 
t h e  U . I . C .  premium reduc t ion  will con t inue  t o  be 
r e t a i n e d  by t h e  Company. 
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20.05 The St. Marys Paper  I n c .  Long T e r m  
D i s a b i l i t y  P lan  forms p a r t  of t h i s  Agreement and 
is a t t ached  h e r e t o  as Appendix "J". The premium 
c o s t  w i l l  be borne by t h e  Company. 

20.06 The P l a n  i s  s u b j c c t  t o  p r e s e n t  
r e g u l a t i o n s .  The Group L i f e  Insurance  w i l l  be 
2% t imes annual  e a r n i n g s  wi th  a maximum coverage 
of $60,000. The premium c o s t  w i l l  be borne by 
t h e  Company. It is f u r t h e r  understood and agreed 
t h a t  no f u r t h e r  amendments w i l l  be made t o  t h e  
Group L i f e  Insurance  coverage u n t i l  the expira-  
tion of t h e  moratorium r e f e r r e d  t o  in s e c t i o n  15 
of t h e  Hernorandum of Agreement, s igned  in Ottawa 
on t h e  26th day of September, 1981. 

20.07 The Company w i l l  m a i n t a i n  $2,500 Group 
L i f e  Insurance  f o r  r e t i r e d  employees :It no c o s t  
t o  t h e  Pensioner  provided he was coverc,d by Group 
L i f e  Insurance  dur ing  h i s  employment. 

20.08 Changes in t h e  l e v e l  of a n  employee's 
insurance  b e n e f i t s  due t o  t h e  a p p l i c a t i o n  of t h e  
wage f n c r e a s e s  w i l l  become e f f e c t i v e  on t h e  f i r s t  
of t h e  month Following r a t i f i c a t i o n  of t h e  memor- 
andum of Agreement f o r  a l l  employees a c t i v e l y  a t  
work on t h a t  d a t e .  For employees who a r e  no t  
a c t i v e l y  a t  work on  t h a t  d a t e  t h e  ct.anges w i l l  
become e f f e c t i v e  on  t h e  d a t e  he r e t u r n ;  t o  a c t i v e  
employment. 

20.09 Insured employees who becoine d i s a b l e d  
on OK a f t e r  June 1, 1982 who con t inue  t o  be d i s-  
ab led  f o r  longer  than  twelve months may con t inue  
t h e i r  coverage in t h e  Group L i f e  Insurance  and 
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Denta l  P lans ,  a t  t h e i r  o p t i o n ,  u n t i l  t h e  exp i ra-  
t i o n  of t h e  twenty- four month per iod  commencing 
wi th  t h e  d a t e  of d i s a b i l i t y .  Such employees may 
con t inue  coverage i n  t h e  Extended Heal th Care 
P lan ,  a t  t h e i r  op t ion ,  u n t i l  t h e  e a r l i e r  of 
r e t i r ement  o r  age  65. The f u l l  premium c o s t s  f o r  
t h e  above ex tens ion  of b e n e f i t s  w i l l  be borne by 
t h e  employees. 

21.  FUNERAL LEAVE 

21.01 When d e a t h  occurs  t o  a n  employee's 
spouse, c h i l d ,  adopted c h i l d  o r  s t e p c h i l d ,  t h e  
employee w i l l  be g ran ted  l e a v e  of absence and 
w i l l  be paid f o r  e i g h t  (8) hours  a t  h i s  r e g u l a r  
s t r a i g h t  t i m e  r a t e  f o r  up t o  f i v e  ( 5 )  consecu t ive  
scheduled working days l o s t  i n  t h e  six ( 6 )  day 
per iod  beginning wi th  t h e  d a t e  of dea th .  

21.02 When d e a t h  occurs  t o  an employee's 
mother, f a t h e r ,  f o s t e r  p a r e n t s ,  adop t ive  p a r e n t s ,  
b r o t h e r s ,  s i s t e r s ,  mother-in-law, father- in- law, 
s tepmother ,  s t e p f a t h e r ,  s t e p b r o t h e r ,  s t e p s i s t e r ,  
g r a n d f a t h e r ,  grandmother and g randch i ld ,  t h e  em- 
ployee w i l l  be g ran ted  l e a v e  of absence and w i l l  
be  pa id  f o r  e i g h t  (8) hours  a t  h i s  r e g u l a r  
s t r a i g h t  time r a t e  f o r  up t o  t h r e e  (3 )  consecu- 
t i v e  scheduled working days l o s t  in t h e  s i x  (6) 
day period beginning wi th  t h e  d a t e  of dea th .  

21.03 When d i s t a n c e  p reven ts  t h e  employee 
from a t t e n d i n g  t h e  f u n e r a l ,  one day of compas- 
s i o n a t e  l eave  w i l l  be al lowed w i t h i n  t h e  ( 6 )  day 
per iod  beginning wi th  t h e  d a t e  of dea th .  

21.04 Pay w i l l  be a t  s t r a i g h t  t i m e  even 
though one o r  more of t h e  days of t h e  f u n e r a l  
l e a v e  occur  on Sunday o r  a pa id  ho l iday .  
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21.05 Pay w i l l  n o t  be gran ted  i f  t h e  employee 
does not  a t t e n d  t h e  f u n e r a l  excep t  a s  o u t l i n e d  
above i n  A r t i c l e  .03.  

21.06 The r e g u l a r  s t r a i g h t  t i m e  rate means 
t h e  s t r a i g h t  time r a t e  of t h e  j o b  a t  which t h e  
employee would have worked had he no t  been on 
f u n e r a l  leave.  

22.  JURY DIITPISWPOENAED WITNESS 

22-01  An employee who i s  prevented from work- 
i n g  h i s  scheduled s h i f t  due t o  be ing  on Jury  
Duty, r e p o r t i n g  f o r  J u r y  Roll- Call  o r  a s  a Sub- 
poenaed Witness s h a l l  be p a i d  t h e  d i f f e r e n c e  be- 
tween t h e  pay rece ived  f o r  such J u r y  Duty o r  S u b  
poenaed Witness and e i g h t  time t h e  s t r a i g h t  t i m e  
hour ly  r a t e  he would o therwise  have rece ived .  

22.02 An employee scheduled t o  work t h e  mid- 
n i g h t  t o  8:OO a.m. s h i f t  o r  t o u r  immediately 
p r i o r  t o  r e p o r t i n g  f o r  J u r y  Duty, J u r y  Roll- Call  
o r  Subpoenaed Witness on t h a t  d a t e  w i l l  be e x  
cused,  upon r e q u e s t ,  and t h e  terms of t h i s  A r t i -  
cle  w i l l  be app l ied .  

22.03 In making a p p l i c a t i o n  f o r  payment, t h e  
employee is requ i red  t o  submit suppor t ing  docu- 
ments as t o  days of s e r v i c e  and f e e  received.  

23 .  BOT MEALS 

23.01 An employee who i s  r e q u i r e d  t o  work 
more than  two ( 2 )  hours  beyond t h e  end of h i s  
r e g u l a r  s h i f t  w i l l  be provided wi th  a ho t  meal. 
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24. CONTRACTING OUT 

24.01 The Company w i l l  n o t  c o n t r a c t  o u t  
r e p a i r  and maintenance work which is r e g u l a r l y  
performed by t h e  r e p a i r  crew f o r  which t h e  m i l l  
concerned is equipped, f o r  which crews a r e  a v a i l-  
a b l e  and which employees a r e  capab le  of doing. 
The Company w i l l  a d v i s e  t h e  Union of i t s  in ten-  
t i o n s  t o  c o n t r a c t  o u t  p r i o r  t o  t h e  f i n a l  agree-  
ment being reached wi th  a c o n t r a c t o r .  

25- AUTOMATION 

25.01 The Company under takes  t o  a d v i s e  and t o  
d i s c u s s  wi th  t h e  Union in advance as f a r  as pos- 
s i b l e  [minimum two (2 )  months] of any technolog-  
ica l  changes which t h e  Company has  decided t o  
i n t r o d u c e  which w i l l  r e s u l t  i n  s i g n i f i c a n t  
changes in t h e  employment s t a t u s  of t h e  employ- 
ees. 

25.02 The Company a g r e e s  t o  d i s c u s s  wi th  t h e  
Union t h e  e f f e c t  of such t e c h n o l o g i c a l  changes on 
t h e  employment s t a t u s  of employees and t o  consi-  
d e r  p r a c t i c a l  ways and means of minimizing t h e  
adverse  e f f e c t  on employees d i s p l a c e d  by such 
changes. Such measures as e a r l y  r e t i r e m e n t ,  re- 
t r a i n i n g  and t r a n s f e r s  t o  o t h e r  e x i s t i n g  jobs  
w i l l  be considered.  

25.03 I f  a permanent employee wi th  one y e a r ' s  
cont inuous employment is s e t  back t o  a lower paid 
j o b  due t o  j o b  e l i m i n a t i o n  under c o n d i t i o n s  set 
f o r t h  above he s h a l l  r e t a i n  t h e  rate of t h e  per- 
manent p a y r o l l  p o s i t i o n  f o r  a n  i n i t i a l  pe r iod  of 
s i x  ( 6 )  months. For a n  a d d i t i o n a l  pe r iod  of  s i x  
(6 )  months a n  a d j u s t e d  r a t e  w i l l  be e s t a b l i s h e d  
midway between t h i s  r a t e  and t h e  r a t e  f o r  h i s  new 
j o b  f o r  each work week. A t  t h e  end of t h e  
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twelve (12) month per iod ,  t h e  r a t e  f o r  t h e  job t o  
which he is ass igned  w i l l  app ly .  Seasonal  o r  
temporary employees a r e  no t  covered by t h i s  
c lause .  

25.04 A permanent employee wi th  one y e a r ' s  
cont inuous s e r v i c e  who w i l l  be l a i d  o f f  due t o  
j o b  e l i m i n a t i o n  under c o n d i t i o n s  s e t  f o r t h  above 
w i l l  be g iven  n o t i c e  of t h e  impending change i n  
employment s t a t u s  a t  t h e  e a r l i e s t  p o s s i b l e  time 
i n  keeping wi th  t h e  n o t i f i c a t i o n  of t h e  Union as 
set f o r t h  i n  25.01 above. 

26. SEVERANCE PAY 

26.01 A permanent employee w i t h  a t  l e a s t  one 
y e a r ' s  cont inuous s e r v i c e  who is l a i d  o f f  due t o  
j o b  e l i m i n a t i o n  by management d e c i s i o n  f o r  such 
causes as more e f f i c i e n t  o p e r a t i o n ,  change O K  

e l i m i n a t i o n  of a p rocess ,  l a c k  of o r d e r s ,  s h a l l  
be  paid severance pay. Severance Pay s h a l l  no t  
be paid due t o  job  e l i m i n a t i o n  f o r  such causes as 
f i r e ,  f lood ,  exp los ion  o r  "Act of God". 

26.02 
ance wi th  

( a )  

Severance Pay s h a l l  be pa id  i n  accord- 
t h e  fol lowing:  

Severence Pay s h a l l  be one week's pay 
f o r  each year  of an employee's l a s t  
f u l l  per iod of s e r v i c e  without  i n t e r -  
r u p t i o n  due t o  l a c k  of work. Severence 
Pay w i l l  no t  be paid t o  employees who 
r e s i g n  O K  a r e  discharged.  One-half of  
t h i s  severence pay is payable a f t e r  t h e  
employee has  been l a i d  o f f  due t o  job  
e l i m i n a t i o n  f o r  a per iod  of six (6)  
weeks. The second h a l f  of t h e  sever-  
ance pay is payable a f t e r  t h e  employee 
has  been l a i d  o f f  a t o t a l  of  t h r e e  (3) 
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months. It s h a l l  be t h e  r e s p o n s i b i l i t y  
of t h e  employee t o  make a p p l i c a t i o n  f o r  
such severence pay. 

(b )  I f  r e c a l l e d  t o  work before  t h e  Sever- 
ance Pay payment is payable,  no such 
payment w i l l  be made. Any employee 
r e f u s i n g  a r e c a l l  s h a l l  f o r f e i t  h i s  
r i g h t  t o  Severance Pay. 

( c )  I f  an employee is r e c a l l e d  a f t e r  having 
rece ived  a l l  of t h e  Severance Pay due 
him, he w i l l ,  as of t h e  d a t e  of r e t u r n ,  
commence a new per iod  of  accumulat ion 
which w i l l  be c r e d i t e d  towards any 
f u t u r e  lay- off .  

(d )  I f  a n  employee i s  r e c a l l e d  a f t e r  having 
rece ived  h a l f  of t h e  Severance Pay due 
him, he w i l l ,  upon r e t u r n  t o  work 
r e t a i n  t h e  r i g h t  t o  t h e  unpaid p o r t i o n  
which w i l l  be added t o  any new accumu- 
l a t i o n  of Severance Pay. 

2 7 .  INTERBUPTION OF WORK 

27.01 No s t r i k e s  o r  lockouts  s h a l l  occur  dur- 
i n g  t h e  l i f e  of t h i s  agreement. 

27.02 I n  t h e  event  of c e s s a t i o n  of work o r  a 
s t r i k e  through f a i l u r e  t o  renew t h i s  agreement, 
i t  is agreed t h a t  i n  t h e  i n t e r e s t s  of t h e  p rese r-  
v a t i o n  of t h e  p r o p e r t i e s  of t h e  Company dur ing  
t h e  shut-down and t h e  subsequent  o p e r a t i o n  of t h e  
m i l l s ,  t h e  l o c a l  Unions s h a l l  supply competent 
men t o  do t h e  fo l lowing  work when c a l l e d  upon by 
t h e  Company a t  t h e  schedule rates of t h i s  con- 
t r a c t ;  e l e c t r i c a l  work, unloading of incoming 
f r e i g h t  purchased p r i o r  t o  c e s s a t i o n  of work, 
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powerhouse operation, operation of dam or regula- 
tion of river flows, and any other work of a 
similar nature, until such time as it is mutually 
agreed between the Company and the Organization 
to recommence operation. 

27.03 Prior to a legal strike, the parties 
shall meet to discuss procedures to ensure the 
essential services and complete security of the 
mill property and facilities. With implementa- 
tion and continuance of the above, insurance 
benefits, excluding Weekly Indemnity and Long 
Term Disability Benefits, will be maintained sub- 
ject to the employees or the Union paying the 
full cost of such coverage upon return t o  work. 
Weekly Indemnity and Long Term Disability Bene- 
fits being paid at the commencement of a strike, 
supported by proper medical evidence when re- 
quested, will be continued. 

28. MILL RULES 

28.01 Rules governing mill employees form 
part of this agreement and are attached hereto as 
Appendix "M" . 
29. GRIEVANCES 

29.01(a) Grievances arising out of the applica- 
tion or interpretation of this ayree- 
ment shall, where appropriate, be taken 
first by the employee, with or without 
an accompanying Union Official, to the 
employee's immediate supervisor. 

(b) Failing satisfactory settlement of the 
grievance, the employee, with Union as- 
sistance, may take the matter to the 
appropriate superintendent. 
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( c )  F a i l i n g  s a t i s f a c t o r y  s e t t l e m e n t  of t h e  
gr ievance by t h e  super in tenden t ,  t h e  
mat te r  may be t aken  i n  w r i t i n g ,  t o  t h e  
Superintendent  of I n d u s t r i a l  Re la t ions .  

(d )  F a i l i n g  s a t i s f a c t o r y  s e t t l e m e n t  a t  t h i s  
l e v e l  w i t h i n  10 days ,  t h e  m a t t e r  may be 
r e f e r r e d  t o  t h e  M i l l  Manager of t h e  
Company, o r  h i s  des igna ted  represen ta-  
t i v e  and t o  t h e  P r e s i d e n t  of t h e  
Na t iona l  Union o r  h i s  des igna ted  repre-  
s e n t a t i v e  f o r  s e t t l e m e n t .  

( e )  I f  t h e s e  o f f i c i a l s  f a i l  t o  a g r e e  w i t h i n  
t e n  days,  t h e  matter s h a l l  be l e f t  t o  
a r b i t r a t i o n ,  t h e  M i l l  Manager of t h e  
Company t o  s e l e c t  one man, t h e  Pres i-  
d e n t  of t h e  Na t iona l  Union t o  s e l e c t  
one man, t h e  two t h u s  chosen t o  s e l e c t  
a t h i r d  p a r t y  who w i l l  confe r  and ren- 
d e r  a d e c i s i o n .  Such d e c i s i o n  s h a l l  be 
f i n a l  and binding on t h e  p a r t i e s  t o  
t h i s  Agreement. Upon f a i l u r e  t o  agree  
i n  t h e  s e l e c t i o n  of t h e  t h i r d  p a r t y ,  
t h e  mat te r  s h a l l  be r e f e r r e d  t o  t h e  
P r o v i n c i a l  M i n i s t e r  of Labour wi th  t h e  
reques t  t h a t  he appo in t  t h e  t h i r d  a r b i -  
t r a t o r .  It be ing  understood t h a t  t h e  
f u n c t i o n  of t h e  A r b i t r a t i o n  Board s h a l l  
be t o  i n t e r p r e t  and apply t h i s  agree-  
ment. The Board, however, s h a l l  have 
no a u t h o r i t y  t o  add t o  O K  s u b t r a c t  o r  
t o  modify and extend any of t h e  terms 
of t h i s  agreement o r  any agreement made 
supplementary h e r e t o ,  except  by mutual 
consent  of t h e  Company and t h e  Union. 
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29.02 If it is be l ieved  by t h e  men t h a t  an 
employee has  been u n j u s t l y  discharged o r  l a i d  
o f f ,  a l l  t h e  f a c t s  of t h e  case s h a l l  be repor ted  
t o  t h e  Vice- president  of Operat ions i n  w r i t i n g  
w i t h i n  fo r ty- e igh t  ( 4 8 )  hours  of t h e  d i s c h a r g e  o r  
l ay- of f .  I f  on i n v e s t i g a t i o n  by t h e  Vice- 
P r e s i d e n t  of Operat ions,  i t  is  found t h a t  t h e  em- 
ployee w a s  u n j u s t l y  d i scharged  o r  l a i d  o f f ,  he 
s h a l l  be r e i n s t a t e d  wi thou t  l o s s  of time. The 
ques t ion  of u n j u s t  d i s c h a r g e  o r  lay-off of em- 
ployees s h a l l  be handled as s p e c i f i e d  i n  t h e  
paragraph above, having t o  do w i t h  matters f o r  
adjustment  . 
29.03 It i s  f u r t h e r  understood and agreed 
t h a t  any matters f o r  adjustment  which t h e  Company 
may have dur ing  t h e  l i f e  of t h i s  agreement, s h a l l  
be taken up wi th  t h e  o f f i c e r s  and a d j u s t i n g  c o r  
m i t t e e  of t h e  l o c a l  union concerned and i f  t h e  
Company and t h e  l o c a l  committee f a i l  t o  a g r e e ,  
then  t h e  matter s h a l l  be r e f e r r e d  t o  t h e  Vice- 
Pres iden t  of Opera t ions ,  and t h e  Nat iona l  Presi- 
dent  o r  h i s  r e p r e s e n t a t i v e .  I f  t h e s e  two f a i l  t o  
reach an agreement, then i t  i s  understood t h e  
mat te r  s h a l l  be handled under a r b i t r a t i o n ,  as 
prev ious ly  o u t l i n e d  i n  t h i s  c lause .  

29.04 I n  determining any g r ievance  a r i s i n g  
ou t  of d i scharge  o r  o t h e r  d i s c i p l i n e ,  t h e  Board 
may d i spose  of t h e  claim by a f f i r m i n g  t h e  Com- 
pany's  a c t i o n  and d i smiss ing  t h e  g r ievance  o r  by 
s e t t i n g  a s i d e  t h e  d i s c i p l i n a r y  a c t i o n  involved 
and r e s t o r i n g  t h e  g r i e v o r  t o  h i s  former p o s i t i o n ,  
wi th  o r  without  compensation, o r  i n  such o t h e r  
manner a s  may i n  theb op in ion  of t h e  Board be 
j u s t i f i e d .  Such d e c i s i o n  s h a l l  be f i n a l  and 
binding on both p a r t i e s  t o  t h i s  agreement. 
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30. RETIREMENT INCOME PLAN 

The S t .  Marys Paper  Inc .  Pension P lan ,  
which is r e g i s t e r e d  i n  t h e  Province of 
Onta r io ,  forms p a r t  of t h i s  c o l l e c t i v e  
agreement. It is understood and agreed 
t h a t  no amendments w i l l  be made t o  t h i s  
pension p lan  u n t i l  t h e  e x p i r a t i o n  of 
t h e  moratorium r e f e r r e d  t o  i n  Sec t ion  
15 of t h e  Memorandum of Agreement 
signed in Ottawa, on t h e  26th day of 
September 1981. 

Information 
The Company a g r e e s  t o  f u r n i s h  t h e  sig- 
n a t o r y  Unions wi th  a n  annual  s t a tement  
showing f o r  t h e  pension fund: 

Income from investments .  
Company c o n t r i b u t i o n s .  
T o t a l  c o n t r i b u t i o n s .  
T o t a l  paid-up a n n u i t i e s  purchased 
and t o t a l  pension payments made. 
L i s t  of pens ioners  r e t i r i n g  each 

year ,  and amount of pension (5 
Year guaran tee  b a s i s ) .  

Numbers and ages  of s e p a r a t i o n s  
and e n t r i e s  i n t o  t h e  Plan. 
Amount of r e c o v e r i e s  through t e r-  
minat ions.  
Any o t h e r  in format ion  necessary t o  
p roper ly  e v a l u a t e  t h e  Ret irement  
Income Fund (P lan)  i n c l u d i n g  a 
copy of any and a l l  a c t u a r i a l  
v a l u a t i o n s  made of t h e  Plan. 

Durat ion 
Wri t t en  reques t  for changes t o  t h i s  
P l a n  s h a l l  be f i l e d  no later  than f o u r  
( 4 )  months p r i o r  t o  t h e  e x p i r y  d a t e .  



- 29 - 

30.02 Joint Retirement Board 

(a) The membership of the Joint Retirement 
Board will include two employee repre- 
sentatives and a third member who shall 
be a National Officer or his designee. 
Three regular meetings will be sched- 
uled each year, including a meeting at 
which the actuarial valuation and other 
financial and statistical reports will 
be presented. Urgent applications for 
early retirement, which cannot be held 
up for the regularly scheduled meet- 
i n g s ,  will be dealt with by a quorum 
after contacting the Union Representa- 
tives by telephone. 

The Company will arrange and pay trans- 
,portation and hotel expense (when nec- 
essary) plus $25.00 a day to cover 
meals and incidental charges for the 
Union Retirement Board members who are 
employees. Scheduled days lost will be 
paid for on the basis of eight ( 8 )  
hours per day at the employees' regular 
rates. 

(b) 

31. SCHEDULE OF RBTES 

31.01 The attached schedule of wage rates 
(Appendix "B") shall be effective under this 
agreement. 

31.02 A shift differential of thirty cents 
(306) per hour shall be paid for all hours worked 
on tour or shift occupations between the hours of 
4 p.m. and 12 midnight and a shift differential 
of forty cents ( 4 0 6 )  per hour shall be paid f o r  
all hours worked on tour o r  shift occupations 
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between t h e  hours  of 1 2  midnight and 8 a.m. Th is  
s h i f t  d i f f e r e n t i a l  s h a l l  no t  apply t o  day workers 
on overtime work. 

31.03 Tour and s h i f t  workers absen t  on Vaca- 
t i o n s ,  Holidays wi th  Pay, paid S ick  Leave, Funer 
a 1  Leave o r  J u r y  Duty s h a l l  n o t  be e n t i t l e d  t o  
t h e  n i g h t  s h i f t  d i f f e r e n t i a l .  

31.04 When equipment of a type  new t o  t h e  
m i l l  o r  a major change i n  t h e  p rocess  system 
r e s u l t s  i n  t h e  c r e a t i o n  of a new job  o r  jobs ,  
every e f f o r t  w i l l  be made t o  determine a perma- 
nent  r a t e  f o r  t h e  j o b  o r  j o b s  w i t h i n  t h r e e  ( 3 )  
months of t h e  d a t e  a t  which t h e  d u t i e s  and res-  
p o n s i b i l i t i e s  a r e  d e f i n i t e l y  e s t a b l i s h e d .  

31.05 It i s  t h e  Company's r e s p o n s i b i l i t y  t o  
dec ide  t h e  n e c e s s i t y  f o r  p rov id ing  replacement 
foremen. When i t  i s  necessa ry  t o  move a man up 
t o  r e p l a c e  a n  hourly r a t e d  foreman, t h e  Company 
w i l l  pay t h e  r a t e  f o r  t h e  job.  Men ass igned  res-  
p o n s i b l i t y  i n  t h e  absence of a s a l a r i e d  foreman 
o r  a super in tenden t  s h a l l  r e c e i v e  a premium of 
406 per  hour whi le  they  are c a r r y i n g  such respon- 
s i b i l i t y .  Where i n  s p e c i f i c  c a s e s  p r e s e n t  p o l i c y  
i s  more generous than t h a t  i n  t h e  wording above, 
then  t h e  p resen t  p o l i c y  s h a l l  be cont inued.  It 
i s  understood t h a t  when foremen a r e  absen t  f o r  
one day o r  more, t h e  Company w i l l  s e t  up ano ther  
man t o  c a r r y  t h e  foreman's r e s p o n s i b i l i t y  dur ing  
such absence. It i s  f u r t h e r  understood t h a t  t h e  
Company r e s e r v e s  t h e  r i g h t  t o  determine when i t  
i s  necessary t o  s e t  up a replacement f o r  a super-  
i n t e n d e n t  absen t  f o r  one day o r  more. The above 
premium i n  a l l  c a s e s  s h a l l  be a p p l i c a b l e  only 
when t h e  man has  been o f f i c i a l l y  des igna ted  t o  
t a k e  on such r e s p o n s i b i l i t y .  



- 31 - 

31.06 When a journeyman "A" i s  ass igned  t h e  
r e s p o n s i b i l i t y  of a working s u p e r v i s o r  i n  a crew 
of no t  less than  f i v e  (5 )  men requ i red  t o  do 
maintenance o r  c o n s t r u c t i o n  work, he w i l l  be d e  
s i g n a t e d  by t h e  Master Mechanic o r  Super in tenden t  
as a Lead Mechanic and s h a l l  be pa id  144  p e r  hour 
above t h e  "A" journeyman r a t e  dur ing  such t i m e  as 
he e x e r c i s e s  t h i s  r e s p o n s i b i l i t y .  

31.07 When a d d i t i o n a l  s u p e r v i s i o n  i s  r e q u i r e d  
on a cont inuous b a s i s  a journeyman "A" w i l l  be 
appointed a Lead Hand and w i l l  be pa id  146 p e r  
hour  above t h e  "A" journeyman r a t e .  Lead Hands 
ass igned  r e s p o n s i b i l i t y  i n  t h e  absence of a sa l-  
a r i e d  foreman o r  super in tenden t  s h a l l  r e c e i v e  a 
premium of 266 p e r  hour whi le  they  a r e  c a r r y i n g  
such r e s p o n s i b i l i t y .  

32. TRADESMEN 

32.01 The Tradesmen Promotion P l a n  and t h e  
E l e c t r i c a l  Promotion P lan  form p a r t  of t h i s  
agreement and a r e  a t t a c h e d  h e r e t o  a s  Appendices "F" and " G " *  

33. APPRENTICE SYSTEM 

33.01 The Trades Appren t icesh ip  P lan  forms 
p a r t  of t h i s  Agreement and a r e  a t t a c h e d  h e r e t o  a s  
Appendix "H" . 
33.02 The schedule of r a t e s  f o r  a p p r e n t i c e s  
appears  i n  t h e  main wage schedule.  

33.03 When a man t r a n s f e r s  from some o t h e r  
job  t o  t h e  s t a t u s  of  a n  a p p r e n t i c e  i n  one of t h e  
mechanical t r a d e s ,  he s h a l l  main ta in  h i s  sen io r-  
i t y  i n  t h e  j o b  from which he t r a n s f e r r e d  f o r  a 
period of s i x  (6)  months. Following such proba- 
t i o n a r y  per iod ,  h i s  s e n i o r i t y  s h a l l  develop ex- 
c l u s i v e l y  w i t h i n  t h e  mechanical group t o  which he 
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t r a n s f e r r e d .  I f ,  when t h e  pe r iod  of appren t ice-  
s h i p  [ f o u r  ( 4 )  y e a r s ]  is se rved  t h e r e  is  a vac- 
ancy f o r  a journeyman i n  t h e  t r a d e  f o r  which t h e  
a p p r e n t i c e  i s  q u a l i f i e d ,  he w i l l  be r e t a i n e d  and 
w i l l  be g ran ted  two ( 2 )  y e a r s '  s e n i o r i t y  as a 
journeyman and w i l l  become e l i g i b l e  f o r  promotion 
in accordance w i t h  t h e  Tradesman Promotion Plan.  

3 4 .  MEETINGS WITH MANAGEMENT 

34.01 The Company s h a l l  pay l o s t  t i m e  f o r  
Local  Union O f f i c e r s  and Stewards a t t e n d i n g  meet- 
i n g s  c a l l e d  by t h e  D i b i s i o n a l  Management. 

35 .  SAFETY 

35.01 The Company w i l l  pay $25.00 annualLy 
towards t h e  purchase of p r o t e c t i v e  footwear .  

36. LEAVE OF ABSENCE 

36.01(a) Leave of absence wi thou t  pay, up t o  a 
maximum of t h r e e  (3 )  months, may be 
g ran ted  a t  t h e  d i s c r e t i o n  of Management 
f o r  t h e  fo l lowing  reasons:  

(1) Legi t imate  pe rsona l  r easons .  
( 2 )  O f f i c i a l  Union bus iness .  
( 3 )  Candidacy f o r  p u b l i c  o f f i c e  a t  t h e  

Federa l  o r  P r o v i n c i a l  l e v e l .  Such 
l e a v e  may be extended u n t i l  seven 
( 7 )  days have e lapsed  fo l lowing  
t h e  d a t e  of t h e  e l e c t i o n .  

( 4 )  M i l i t a r y  Serv ice  
(5)  Dut ies  of an e l e c t e d  Municipal 

o f f i c e .  
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( b )  Any leave  of  absence g ran ted  pursuant  
t o  Sec t ion  ( a )  w i l l  no t  r e s u l t  i n  any 
loss of s e n i o r i t y .  

( c )  Leave of absence wi thou t  pay may be 
g ran ted  a t  t h e  d i s c r e t i o n  of Manage- 
ment, f o r  s e r v i c e  a s  a n  e l e c t e d  repre-  
s e n t a t i v e  i n  t h e  Federa l  o r  P r o v i n c i a l  
l e g i s l a t u r e .  Such l e a v e ,  i f  g ran ted ,  
s h a l l  normally e x p i r e  t h i r t y  (30) days 
fo l lowing  conc lus ion  of  t h e  pe r iod  of  
e l e c t e d  o f f i c e ,  b u t  i n  no c a s e  s h a l l  i t  
be i n  excess  of f i v e  (5) years .  

(d )  Any leave  of absence g ran ted  pursuant  
t o  Sec t ion  ( c )  w i l l  n o t  cause  a break 
i n  c o n t i n u i t y  of s e r v i c e  bu t  t h e  pe r iod  
of absence s h a l l  no t  be counted i n  cal- 
c u l a t i n g  any s e r v i c e- r e l a t e d  b e n e f i t .  

( e )  Employees, when gran ted  a l eave  of 
absence i n  excess  of one (1) month, 
w i l l  be requ i red  t o  prepay t h e  f u l l  
premiums f o r  group l i f e  i n s u r a n c e  and 
a l l  o t h e r  insurance  coverages i n  ac- 
cordance wi th  t h e  p r o v i s i o n s  of t h e  
r e s p e c t i v e  p o l i c i e s .  

( f )  A l l  l e a v e s  of absence must be a p p l i e d  
f o r  i n  wr i t ing .  

( g )  The Company may r e q u i r e  a n  employee t o  
exhaus t  h i s  normal vaca t ion  e n t i t l e m e n t  
be fore  commencing a l e a v e  of absence. 

36.02(a) Time of f  wi th  pay w i l l  be provided t o  
employees w r i t i n g  q u a l i f y i n g  examina- 
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tions during scheduled working hours 
for certificates required in his occu- 
pation. 

(b )  Such pay will be at his straight time 
rate and limited to eight (8 )  hours. 

37. PUNNCB CARDS 

37.01 If the Company changes, amends or 
alters an employee's punch card f o r  any reason, 
the employee will be notified before the end of 
the current pay period. 

37.02 Card rates will be updated to reflect 
the level of operation, permanent promotion or 
demotion. 

3 8. METBIFICATION 

38.01 The Company will pay the cost of all 
education related to the metric system if such 
education is deemed necessary by the Company. 

38.02 In those cases where an employee 
already owns a tool in Imperial measure and the 
Company requires him to own the equivalent tool 
in metric measure, the Company will pay for 5UX 
of the cost of the required metric tool. 

39. JOB CLASSIFICATION P U N  

The Job Classification Plan forms part 
of this Agreement and is attached as Appendix 
'MI. 



- 35 - 

Signed t h i s  a day of H b A  
Sault Ste. Marie, Ontario. 

, 1984 at 

S T .  MARYS PAPER INC. CANADIAN PAPERWORKERS 
SAULT STE. MARIE DIVISION UNION LOCAL 167 
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APPENDIX "A' 

CONTINUOUS OPERATION 

The following Supplement will form part 
of the Collective Agreement when continuous oper- 
ation is implemented. 

Conditions 

1. It i s  agreed that if operation of a 
paper machine or paper machines is scheduled for 
four ( 4 )  or more consecutive weeks of continuous 
operation, a seven (7) day swing will be insti- 
tuted provided an average work week of forty-two 
( 4 2 )  hours and the 6th day of work necessitated 
under such schedule will be paid at straight time 
rates. Men at the bottom will be laid off on 
reverting back to s i x  ( 6 )  day operations. Sched- 
ules, hours of work and working conditions will 
be discussed and agreed upon prior to implementa- 
tion. 

Provision is provided for the discus- 
s i o n  of schedules prior to implementation of 
seven (7) day operation. If the Locals choose a 
forty (40 )  hour schedule this can be arranged, 
although it is not in our opinion as desirable 
f or  the employees as the seven (7) day swing 
schedule. If the seven (7) day swing is chosen 
then payment i s  on the basis of the forty-two 
( 4 2 )  hour averaging basis. 
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Statement of Policy 

It  i s  no t  t h e  Company's i n t e n t i o n  t o  
o p e r a t e  a paper  machine on a cont inuous b a s i s  
whi le  o t h e r  operab le  machines i n  a m i l l  a r e  oper- 
a t e d  a t  less than s i x  (6) days  p e r  week. 

2 .  For emergency shutdown of twenty- four 
(24) hours  o r  less ( i n c l u d e s  t h e  s h i f t  i n  which 
t h e  shutdown occurs  and t h e  two s h i f t s  fo l lowing)  
and all normal shutdowns occasioned by normal 
cleanup,  c l o t h i n g  changes,  and scheduled normal 
maintenance, o p e r a t i n g  crews w i l l  be provided 
wi th  work and w i l l  be paid a t  t h e  r a t e  of t h e i r  
r e g u l a r  occupat ion.  Employees w i l l  be expected 
t o  do work assigned.  Tour workers may be 
scheduled t o  work wi th  day crews during t h e s e  
shutdowns and i f  so scheduled w i l l  work day work 
hours. 

3. The work week s h a l l  commence a t  
midnight Saturday o r  8:00 a .m.  Sunday whichever 
i s  a p p l i c a b l e .  During any work week i n  which a 
paper  machine o p e r a t e s  on Sunday t h e  day crew 
p u t t i n g  on wires dur ing  t h a t  work week w i l l  
r e c e i v e  s i x  ( 6 )  hours wi re  pay and two ( 2 )  hours  
w i l l  be deducted from t h e  r e g u l a r  hours  of work. 

The Following Understandings Eave Been Agreet  To: 

Pay f o r  wires changed completely w i t h i n  1. 
a s h i f t  o r  c a r r y i n g  o v e r  i n t o  t h e  nex t  s h i f t .  

Ex.- I f  a wire changed completely 
w i t h i n  a s h i f t  - 6 hours  + (8-2) = 
1 2  h r s .  

Ex.- If a wi re  changed on one s h i f t  and 
runs over i n t o  t h e  nex t  s h i f t  - 8 h r s .  
+ 6 h r s .  = 14  h r s .  
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Ex.- I f  two wi res  a r e  changed w i t h i n  
one s h i f t  - 6 h r s .  + 6 h r s .  + (8-Z-Z)= 
16 hrs .  

Ex.- I f  one wire changed on a s h i f t  - 6 
h r s .  + (8-Z), and a n o t h e r  wi re  c a r r i e s  
over  i n t o  t h e  next  s h i f t  - an e x t r a  6 
hours. 

6 hKs. + (8-2) + 6 = 18 hours .  

2 .  When paper  machines are down f o r  wire 
changes, mechanical r e p a i r s ,  etc. paper  makers 
w i l l  be washing f e l t s  and c l e a n i n g  up around t h e  
paper  machines. Upon r e t u r n i n g  t o  a 6 day opera- 
t i o n  t h e  p r e s e n t  p r a c t i c e  of c l e a n i n g  up on 
Sundays us ing  members of Local  67 w i l l  be re- 
i n s t i t u t e d .  

3 .  The Company w i l l  keep t h e  Unions in-  
formed on t h e  Order s i t u a t i o n .  

4 .  The Company a g r e e s  t h a t  i t  is in t h e  
b e s t  i n t e r e s t  of t h e  P a r t i e s  t o  o p e r a t e  Paper 
Machines 1, 3 and 4 in a continuous o p e r a t i o n  
seven (7 )  days pe r  week, however, Management 
r e s e r v e s  t h e  r i g h t  t o  d i s c u s s  any d e v i a t i o n  from 
t h i s  o p e r a t i o n  i f  i t  is  in t h e  b e s t  i n t e r e s t  of 
t h e  Company. 
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APPENDIX 'B' 

WAGE RATES - CO~TINUOUS OPERATION 

J o b  May Nov. 
Class 1/84 1/85 - _ _  - 

Wood Preparation 

Re l i e f  Foreman 
Day Cary L i f t  Op. 
Cary L i f t  Operator 
Sawyer 
Drum Feeder 
Drum Control 
Tank & Cableman 
Reject Conveyor Man 
S lasher  Cleaner 

*Wood Room Cleaner 

Tableman 
Groundwood M i l l  

Salary Foreman R e l .  
Stockrunner 
Stone Sharpener 
Ass ' t  Stockrunner 
Wood Charger 

*Wood Handler 

11 14.155 14.72 
8 13.60 14.145 
8 13.60 14.145 
5 13.105 13.63 
5 13.105 13.63 
3 12.80 13.31 
2 12.645 13.15 
2 12.645 13.15 
1 12.52 13.02 
1 12.52 13.02 

2 12.645 13.15 

17 15.385 16.00 
11 14.155 14.72 
10 13.95 14.51 

5 13.105 13.63 
2 12.645 13.15 
1 12.52 13.02 

Machine Room Miscellaneous 

Senior Swiper 6 13.265 13.795 
Swiper 3 12.80 13.31 

Nov. 
1/86 - 

15.455 
14.85 
14.85 
14.31 
14.31 
13.975 
13.81 
13.81 
13.67 
13.67 

13.81 

16.80 
15 -455 
15.235 
14.31 
13.81 
13 -67 

14.485 
13.975 

*Cleaner 2 12.645 13.15 13.81 
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Job  May Nov. Nov. 
Class 1 / 8 4  1 / 8 5  1 / 0 6  -- - - 

Oilers 

Head O i l e r  
Day Oiler 
Machine Room 

*Department O i l e r  

1 4  14.725 15 .315 16.08 
9 13 .745 14 .295 15.01 
9 13 .745 14.295 15.01 
7 13 .435 13.97 14.67 

Beate r  Room 

~ 

Gwd. Bleach P l t .  Op. 11 14.155 14.72 15.455 
F i r s t  Helper 
K r a f t  Pulper  
Head T e s t e r  
P u l p  T e s t e r  

*Hydrapulper 

F in i sh ing  Room 

Weigher 
Inventory Checker 
Dispa tcher  
Headerman 
R o l l  Wrapper 

*Bands & Crimperman 

Trucker  - Day 
Trucker - Line 
Car Prepare r ,  S r .  
Uti l i tymaii ,  S r .  
Car Prepare r ,  Jr .  
Ut i l i tyman ,  Jr. 

Core Room 

Head Coreinaker 
Core Trimmer 
Coremaker's Helper  

9 13 .745 14.295 15 .01  
8 13.60 14 .145 14.85 
8 13 .60  14.145 14.85 
4 12 .945 13.465 14 .14  
2 12.645 13.15 13 .81  

1 1  
9 
4 
4 
2 
2 

7 
7 
4 
3 
2 
1 

14.155 
13.745 
12.945 
12.945 
12.645 
12 .645 

13.435 
13.435 
12.945 
12.80 
12.645 
12 .52  

14.72 
14 .295 
13 .465 
13.465 
13.15 
13 .15  

13.97 
13.97 
13.465 
1 3 . 3 1  
13.15 
13.02 

15.455 
15.01 
14.14 
14.14 
1 3 . 8 1  
13.81 

14.67 
14.67 
14 .14  
13.975 
13.81 
13.67 

7 13.435 13.97 14.67 
4 12 .945 13.465 14 .14  
2 12 .645 13.15 13.81 
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J o b  May Nov. Nov. 
C lass  1/84 1/85 1 / 8 6  -- - - 

Steam P l a n t  

Re l i e f  S h i f t  Foreman 
(2nd)  23 16.77 

Fireman 
( l s t ,  Znd, 3 r d )  16 15.165 

Fireman ( 4 t h )  9 13.745 

7.44 18.31 

5.77 16.56 
4.295 15.01 

. r  

Fireman's  Helper  

Fireman's  Helper 

F u e l  Handler 

(Papers )  4 12.945 13.465 14.14 

( N o  Papers )  2 12.645 13.15 13.81 
2 12.645 13.15 13.81 

*Front End Loader 6 13.265 13.795 14.485 

N/A 16.21 16.86 1 7 . 7 0  Repairman A 

E l e c t r i c a l  Department 

S h i f t  E l e c t r i c i a n  N/A 16.60 17.26 18.12 
S h i f t  A s s i s t a n t  N / A  16.21 16.86 17.70 
Repairman A N / A  16.21 16.86 17.70 

Meterman A N / A  16.21 16.86 17.70 

Yards & Tracks 

Foreman 
D i e s e l  Engineer  
Conductor 
Grader 
Truck Dr ive r  

3T-Hoist 
Head Trackman 
Track Labour 

*Labourer 

10  13.95 
9 13.745 
7 13.435 
7 13.435 

5 13.105 
5 13.105 
2 12.645 
1 12.52 

14.51 
14.295 
13.97 
13.97 

13.63 
13.63 
13.15 
13.02 

15.235 
15.01 
14.67 
14.67 

14.31 
14.31 
13.81 
13.67 

TOW Motor (When Used) 4 12.945 13.465 14.14 
Truck Dr ive r  - f T 4 12.945 13.465 14.14 
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Job May 
Class 1/84 -- 

Sanitary Cleaners 

Head Sanitary Cleaner 3 12.80 
*Sanitary Cleaner 1 12.52 

*Bottom Jobs 

Nov. Nov. 
1/85 1/86 - -  

13.31 13.975 
13.02 13.67 

Occupations Carrying Special Rates 

Head Painter N/A 15.64 16.27 17.08 
Cement Finisher N/A 13.93 14.49 15.21 
Tool Crib Attendant 7 13.435 13.97 14.67 
Lead Instr .  Mechanic N/A 16.35 17.00 17.84 

Mechanical & Electr ica l  Trades 

Journeyman A N/A 16.21 16.86 17.70 
Helper A N/A 13.31 13.84 14.53 
Helper B N/A 13.05 13.57 14.25 
Helper C N/A 12.82 13.33 14.00 
Painter A N/A 15.42 16.04 16.84 
Painter B N/A 13.43 13.97 14.67 
Painter Helper A N/A 13.05 14.57 14.25 
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Job May 
Class  1/84 -- 

Apprent ice Ra tes  

F i r s t  Year - F i r s t  Year 
Base Rate 12.52 

Base Rate 12.52 
Second Year- F i r s t  Half 12.93 

- Second Half 13.34 
Third Year - F i r s t  Half 13.75 

- Second Half 14.16 
Fourth Year- F i r s t  Half 14.57 - Second Half 14.98 
F i f t h  Year - F i r s t  Half 15.39 

- Second Half 15.80 
Six th  Year 16.21 

- Second Half 

__ 

Nov. 
1/85 - 

13.02 

13.02 
13.45 
13.87 
14.30 
14.73 
15.15 
15.58 
16.01 
16.43 
16.86 

~ 

Nov. 
1/86 

13.67 

13.67 
14.12 
14.57 
15.02 
15.47 
15.91 

16.81 
17.26 
17.70 

16.36 

The Apprent ice Rates are c a l c u l a t e d  on 
t h e  d i f f e r e n c e  between Base Rate and Journeyman 
"A" Rate d iv ided  i n  n ine  s t e p s .  

The s t e p  formula rates will be updated 
t o  r e f l e c t  changes whenever t h e  e f f e c t i v e  "Base 
Rate" and /or  e f f e c t i v e  Journeyman "A" Rate i s  
changed. 

N/A - Not Applicable 



Class 

1 
2 
3 
4 
5 

6 
7 
8 
9 

10 

11 
12 
1 3  
14  
15  

16 
17 
18 
19 
20 

21 
22 
23 
24 
25 

26 
27 
28 
29 
30 
31 
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JOB CLASSIFICATION PLAN SCALE 

May 111984 

12.52 
12.645 
12.80 
12.945 
13.105 

13.265 
13.435 
13.60 
13.745 
13.95 

14.155 
14.33 
14.525 
14.725 
14.92 

15.165 
15.385 
15.605 
15.85 
16.075 

16.32 
16.535 
16.77 
17.01 
17.245 

17.465 
17.71 
17.935 
18.165 
18.41 
18.62 

Nov. 111985 

13.02 
13.15 
13.31 
13.465 
13.63 

13.795 
13.97 
14.145 
14.295 
14.51 

14.72 
14.905 
15 . lo5  
15.315 
15.515 

15.77 
16.00 
16.23 
16.485 
16.72 

16.975 
17.195 
17.44 
17.69 
17.935 

18.16 
18.42 
18.65 
18.89 
19.145 
19.365 

Nov. 111986 

13.67 
13.81 
13.975 
14.14 
14.31 

14.485 
14.67 
14.85 
15.01 
15.235 

15.455 
15.65 
15.86 
16.08 
16.29 ' 

16.56 
16.80 
17.04 
17.31 
17.555 

17.825 
18.055 
18.31 
18.575 
18.83 

19.07 
19.34 
19.58 
19.835 
20.10 
20.33 
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APPENDIX -C- 

RULES CONCERNING STATUTORY HOLIDAYS WITH PAY 

CONTINUOUS OPERATION 

1. All hourly r a t e d  employees who q u a l i f y  
under Sec t ion  3 of  t h i s  Appendix s h a l l  be e n t i t -  
l e d  t o  pay f o r  each of t h e  fo l lowing  S t a t u t o r y  
Holidays as noted hereunder: 

N e w  Year 's  Shutdown - 16 hours  pay 
Dominion Day - 8 hours  pay 
Labour Day - 8 hours  pay 
Chris tmas Shutdown - 16  hours  pay 

2 .  Holiday pay s h a l l  be c a l c u l a t e d  a t  
e i g h t  (8) times t h e  r e g u l a r  hour ly  r a t e  pa id  on 
t h e  l as t  day worked p r i o r  t o  t h e  ho l iday  o r  t h e  
rate  of his permanent p a y r o l l  p o s i t i o n  whichever 
is g r e a t e r .  

3. To be e l i g i b l e  f o r  such paid ho l idays  
a n  employee must: 

( a )  have been in t h e  employ of t h e  Company 
f o r  a minimum of t h i r t y  (30) days.  
Such t h i r t y  (30) days may be accumula- 
t e d  w i t h i n  t h e  immediately preceding 
twelve ( 1 2 )  months provided t h e r e  is no 
break in s e r v i c e .  A break in s e r v i c e  

t h i s  purpose s h a l l  be de f ined  a s :  

vo lun ta ry  s e p a r a t i o n  
d i scharge  f o r  cause  

a l ayof f  of more than  f o u r  ( 4 )  
months' d u r a t i o n  ( t ime  before  and 
a f t e r  a lesser lay- off  may be 
counted)  
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( b )  have been a t  work on h i s  scheduled work 
day immediately preceding t h e  ho l iday  
and must r e t u r n  t o  work a s  scheduled 
immediately fo l lowing  t h e  h o l i d a y  un- 
less excused a s  i n d i c a t e d  below. 

4 .  Employees may be r e l i e v e d  from t h e  pro- 
v i s i o n s  of paragraph 3 ( b )  under t h e  fo l lowing  
condi t ions :  

( a )  I f  away on v a c a t i o n  

( b )  I f  l a i d  up  by a c c i d e n t  o r  i l l n e s s .  Any 
employee i f  absen t  due t o  i l l n e s s  o r  
a c c i d e n t  must have been a t  work a t  some 
time w i t h i n  t h e  n i n e t y  (90) day per iod  
p rev ious  t o  t h e  ho l iday .  

( c )  If work not  a v a i l a b l e  due t o  c u r t a i l e d  
o p e r a t i o n  of t h e  p l a n t  

( d )  I f  he has  a p p l i e d  f o r  and received 
s p e c i a l  o f f i c i a l  l e a v e  

( e )  If r e h i r e d  w i t h i n  t h i r t y  (30) days of 
d a t e  of t e rmina t ion  employees w i l l  be 
pa id  f o r  s t a t u t o r y  ho l idays  f a l l i n g  
w i t h i n  t h a t  t h i r t y  (30) day per iod  

5. Employees whose annual  v a c a t i o n  per iod  
i n c l u d e s  one of t h e s e  ho l idays  s h a l l  be e n t i t l e d  
t o  an e x t r a  day wi th  pay as may be arranged.  
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APPENDIX 'D" 

RULES FOR FLOATING HOLIDAYS 

1. The wages w i l l  n o t  be  p a i d  unde r  t h i s  
agreement  u n l e s s  t h e  employee a c t u a l l y  t a k e s  t h e  
t i m e  o f f .  

2. Ho l iday  pay s h a l l  be  c a l c u l a t e d  a t  
e i g h t  (8) t imes  t h e  r e g u l a r  h o u r l y  rate p a i d  on 
t h e  last  day worked p r i o r  t o  t h e  h o l i d a y  o r  t h e  
r a t e  of h i s  permanent p a y r o l l  p o s i t i o n  whichever  
i s  g r e a t e r .  

3. To b e  e l i g i b l e  a n  employee must have 
been i n  t h e  employ o f  t h e  Company f o r  s i x  (6 )  
months o r  more. Temporary worke r s  may accumula t e  
t h i s  six ( 6 )  months s e r v i c e  by a d d i n g  b roken  time 
w i t h i n  t h e  immediate  p r e c e d i n g  twe lve  months. 

4 .  To be e l i g i b l e  f o r  s u c h  p a i d  h o l i d a y s  
a n  employee must have been a t  work on t h e  day  
p r e c e d i n g  t h e  h o l i d a y  and must r e t u r n  t o  work as 
schedu led  immed ia t e ly  f o l l o w i n g  t h e  h o l i d a y  un- 
less excused as i n d i c a t e d  below. 

5. Employees may be r e l i e v e d  f rom p r o v i s-  
i o n s  of pa rag raph  4 under  t h e  f o l l o w i n g  condi-  
t i o n s :  

( a )  I f  away on v a c a t i o n  o r  a S t a t u t o r y  
Ho l iday .  

(b )  If l a i d  up  by a c c i d e n t  o r  i l l n e s s .  
Any employee i f  a b s e n t  due  t o  i l l n e s s  
o r  a c c i d e n t  must have been a t  work a t  
some time w i t h i n  t h e  n i n e t y  ( 9 0 )  day 
p e r i o d  p r e v i o u s  t o  t h e  h o l i d a y .  
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( c )  I f  work not  a v a i l a b l e  due t o  c u r t a i l e d  
o p e r a t i o n  a t  t h e  p l a n t .  

. ( d )  I f  he has a p p l i e d  f o r  and rece ived  
s p e c i a l  o f f i c i a l  l eave .  

6. I f  a man i s  requ i red  t o  work any one of 
h i s  ho l idays  a f t e r  d e f i n i t e  d a t e s  have been des- 
igna ted ,  he s h a l l  be paid t i m e  and one-half. 

7. I f  a f t e r  t h e  Company has  arranged t o  
provide a r e l i e f  man, t h e s e  arrangements  break 
down due t o  t h e  absence of one of t h e  t h r e e  (3) 
men scheduled t o  work, s t r a i g h t  t i m e  w i l l  be paid 
excep t  when t h e  absence is due t o  a bona f i d e  
s i c k n e s s  . 
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APPENDIX .E” 

RULES GOVERNING VACATIONS W I T H  PAY 

1. Vacat ions wi th  pay a r e  in tended  t o  en- 
a b l e  each employee t o  enjoy a r e s p i t e  from rou- 
t i n e  du ty  with no f i n a n c i a l  worry t o  d i s t r a c t  
from t h e i r  b e n e f i t s .  Vacat ions are i n  no way 
considered a bonus. 

2 .  The p r i v i l e g e  of  t a k i n g  vaca t ions  must 
be confined t o  permanent employees upon s tandard  
p a y r o l l  p o s i t i o n s .  

3 .  I n  drawing up t h e  v a c a t i o n  schedule ,  
t h e  management w i l l  endeavor t o  meet t h e  wishes 
of t h e  i n d i v i d u a l  employee. It must be under- 
s tood ,  however, t h a t  t h e  n e c e s s i t i e s  of o p e r a t i o n  
must be g iven  f u l l  c o n s i d e r a t i o n .  I n  c a s e s  where 
vaca t ion  per iods  reques ted  c o n f l i c t ,  p re fe rence  
w i l l  be given to  t h e  o l d e r  employees i n  p o i n t  of 
s e r v i c e  and w i t h i n  departments .  

4. Vacat ions w i l l  be g ran ted  on the  f o l-  
lowing schedule:  

A f t e r  1 y e a r ’ s  cont inuous s e r v i c e  - 2 weeks 
A f t e r  4 y e a r s ’  cont inuous s e r v i c e  - 3 weeks 
A f t e r  9 years ’  cont inuous s e r v i c e  - 4 weeks 
A f t e r  20 y e a r s ’  cont inuous s e r v i c e  - 5 weeks 
A f t e r  2 7  y e a r s ’  cont inuous s e r v i c e  - 6 weeks 

Supplementary P lan  

Employees wi th  twenty- five ( 2 5 )  years  
O K  more of cont inuous s e r v i c e  s h a l l  r e c e i v e  t h e  
fo l lowing  a d d i t i o n a l  vaca t ion  i n  t h e  ca lendar  
year  i n  which they  a t t a i n :  
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Age 60 - a d d i t i o n a l  one week's vaca t ion  
Age 6 1  - a d d i t i o n a l  two weeks' vaca t ion  
Age 6 2  - a d d i t i o n a l  t h r e e  weeks' vaca t ion  
Age 6 3  - a d d i t i o n a l  f o u r  weeks' vaca t ion  
Age 6 4  - a d d i t i o n a l  f i v e  weeks' vaca t ion  

5 .  Working of long  s h i f t s  while  men a r e  
away on vaca t ion  is t o  be avoided whenever pos- 
s i b l e .  

6. Taking vaca t ions  i s  t o  be compulsory. 
Vacat ions cannot  be accumulated bu t  must be taken 
i n  t h e  year  when they  are due. 

7.(a)To be e l i g i b l e  f o r  v a c a t i o n s ,  employees 
m u s t  have worked a t  l e a s t  two- thirds of 
t h e  a v a i l a b l e  t i m e  d u r i n g  t h e  qua l i fy-  
i n g  year ,  except  t h a t  t i m e  l o s t  due t o  
m i l l  a c c i d e n t s  o r  s i c k n e s s  (such s ick-  
n e s s  t o  be l i m i t e d  t o  f o u r  ( 4 )  months 
i n  any one y e a r )  does n o t  count a g a i n s t  
employees' working t i m e  c r e d i t s  i n  t h e  
q u a l i f y i n g  year .  

(b )  I f  an employee works a minimum of f o u r  
( 4 )  months i n  a ca lendar  year  and i s  
s i c k  f o r  f o u r  ( 4 )  months o r  more i n  t h e  
same year ,  t h e  employee is considered 
t o  have completed t h e  minimum qua l i fy-  
i n g  per iod  t o  be e l i g i b l e  f o r  vaca t ion  
i n  t h e  fo l lowing  year .  I f  an  employee 
works less t h a n  f o u r  ( 4 )  months i n  any 
one ca lendar  year  i n  t h e  fo l lowing  year  
h i s  vaca t ion  pay w i l l  be c a l c u l a t e d  on 
t h e  a p p r o p r i a t e  pe rcen tage  of h i s  earn-  
ings f o r  t h e  year  i n  which t h e  s i ckness  
occurred.  

The q u a l i f y i n g  year  i n  determining e l i -  
g i b i l i t y  f o r  vaca t ions  i n  t h e  f i r s t  yea r  s h a l l  be 
t h e  twelve (12)  months' pe r iod  beginning wi th  t h e  

8. 
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d a t e  of employment; i n  subsequent  y e a r s  t h e  qual-  
i f y i n g  year  may be t h e  ca lendar  year .  The main 
purpose i n  making t h e  ca lendar  year  t h e  qua l i fy-  
i n g  year  f o r  t h e  employee's second vaca t ion  is t o  
enab le  a n  employee whose a n n i v e r s a r y  d a t e  of em- 
ployment comes i n  t h e  l a t e  f a l l  t o  have h i s  vaca- 
t i o n  dur ing  t h e  d e s i r a b l e  v a c a t i o n  per iod ,  t h a t  
is, dur ing  t h e  summer months. 

9.(a)Each week of vaca t ion  pay w i l l  be cal- 
c u l a t e d  a t  2% of t h e  g r o s s  ea rn ings  i n  
t h e  p rev ious  ca lendar  y e a r  o r  f o r t y  
( 4 0 )  hours  pay a t  t h e  employee's regu- 
l a r  r a t e ,  whichever is g r e a t e r .  

( b )  An employee s h a l l  r e c e i v e  an a d d i t i o n a l  
f o u r  (4) hours pay a t  h i s  r e g u l a r  r a t e  
f o r  each week of v a c a t i o n  e n t i t l e m e n t  
t aken  dur ing  t h e  pe r iod  January  1 t o  
A p r i l  30. 

10. Tour and s h i f t  workers s h a l l  not  be 
e n t i t l e d  t o  t h e  n igh t  s h i f t  d i f f e r e n t i a l  while  
absen t  on vaca t ion .  

11. Employees with more than  one y e a r ' s  
s e r v i c e  who are l a i d  o f f  due t o  l a c k  of  work, o r  
who leave  t h e  Company's employ i n  good s t a n d i n g  
s h a l l  be e n t i t l e d  t o  vaca t ion  pay based on t h e  
fol lowing formulae: 

( a )  F u l l  vaca t ion  c r e d i t  based on  s e r v i c e  
i n  t h e  preceding ca lendar  y e a r ,  p l u s  

(b )  4 % ,  6 X ,  8%, 10% o r  12% of g r o s s  earn-  
i n g s  (depending on whether t h e  employee 
is e n t i t l e d  t o  2 ,  3 ,  4, 5, o r  6 weeks' 
v a c a t i o n )  c a l c u l a t e d  from January  1 in 
t h e  c u r r e n t  year  t o  d a t e  of  l eav ing .  
I f  vaca t ion  has  been taken i n  t h e  cur- 
r e n t  y e a r  based on t h e  preceding calen-  
d a r  y e a r ' s  employment, ( b )  only s h a l l  
apply.  
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12. Employees w i t h  less t h a n  one y e a r  of 
cont inuous s e r v i c e  who a r e  l a i d  o f f  f o r  l a c k  of 
work, o r  who leave  t h e  Company's employ i n  good 
s tand ing  s h a l l  be e n t i t l e d  t o  v a c a t i o n  pay a t  t h e  
r a t e  of 4 %  of g ross  ea rn ings  from d a t e  of employ- 
ment t o  d a t e  of s e p a r a t i o n .  

13. Employees who leave  t h e  Company's e r  
ploy without  g iv ing  t h e  r e q u i r e d  n o t i c e  o r  who 
a r e  discharged f o r  cause s h a l l  be e n t i t l e d  t o  
vaca t ion  pay based only on t h e  formula set ou t  i n  
t h e  Employment S tandards  Act. Notice of resigna-  
t i o n  dur ing  t h e  l a s t  s h i f t  worked is  considered 
adequate.  

1 4 .  When a layof f  due t o  l a c k  of work i s  of 
more than f o u r  ( 4 )  months' d u r a t i o n ,  c o n t i n u i t y  
of s e r v i c e  i s  broken u n t i l ,  a f t e r  r e h i r i n g ,  an 
employee completes one year  of cont inuous serv- 
i c e .  A f t e r  t h i s  t i m e  h i s  l e n g t h  of s e r v i c e  can 
be r e s t o r e d ,  coun t ing  t h e  t i m e  be fore  and a f t e r ,  
but  not  dur ing  t h e  l a y o f f ,  and h i s  vaca t ion  
per iod  s t a r t e d  from t h e  a n n i v e r s a r y  d a t e  of h i s  
r e tu rn ing .  Such r e s t o r a t i o n  of s e r v i c e ,  however, 
is con t ingen t  upon t h e  man keeping t h e  Company 
posted a s  t o  h i s  c u r r e n t  address  and t h e  man 
r e p o r t i n g  back t o  work as soon as p r a c t i c a l  when 
r e c a l l e d .  Ais vaca t ion  pay would be g ran ted  on 
t h e  b a s i s  of h i s  r e s t o r e d  l e n g t h  of s e r v i c e .  

15.  Eioployees may be pa id  on l e a v i n g  f o r  
vaca t ion ,  f o r  ea rn ings  t o  d a t e  of l e a v i n g  p l u s  
vaca t ion  pay and l e s s  u s u a l  deduc t ions  f o r  t h e  
pe r iod  f o r  which they  a r e  being paid. 
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APPENDIX 'F' 

TRADESMEN PROMOTION PLAN 

Canadian Paperworkers Union a t  S t .  Marys Paper 
Inc., S a u l t  S te .  Marie, Ontar io.  

1. Trades and C l a s s i f i c a t i o n s  

(1) There s h a l l  be two r a t e s  of pay f o r  
p a i n t e r s ,  'B' and 'A'.  

( 2 )  There s h a l l  be t h r e e  r a t e s  of pay f o r  
mechanics' h e l p e r s ,  ' C ' ,  'B' and ' A '  except  i n  
t h e  case of P a i n t e r s '  Helpers  f o r  whom t h e r e  
s h a l l  be one rate, ' A ' .  

(3) It is t h e  s o l e  r i g h t  and r e s p o n s i b i l i t y  
of management t o  determine t h e  number of mechan- 
i c s  and mechanics' h e l p e r s  requ i red  t o  t a k e  c a r e  
of m i l l  r e p a i r  and maintenance requirements  s a t-  
i s f a c t o r i l y .  

( 4 )  The Company agrees  to promote q u a l i f i e d  
personnel  from w i t h i n  be fore  c o n s i d e r a t i o n  i s  
given t o  h i r i n g  tradesmen from t h e  o u t s i d e .  

2 .  Schedule of Ra tes  

(1) The schedule  of r a t e s  f o r  journeymen 
and h e l p e r s  appears  i n  t h e  main wage schedule.  

( 2 )  No d i f f e r e n t i a l  i n  r a t e s  between s k i l l s  
w i l l  be paid.  A journeyman machin i s t  will be 
pa id  t h e  same r a t e  as a journeyman e l e c t r i c i a n .  
A journeyman e l e c t r i c i a n  w i l l  be pa id  t h e  same 
rate as a journeyman m i l l w r i g h t ,  e t c .  
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3. Promotion and Demotion 

(1) I ielpers  who e n t e r  t h e  maintenance 
departments  a f t e r  t h e  s i g n i n g  of t h i s  agreement 
must have a minimum number of c r e d i t s  equ iva len t  
t o  Grade X t e c h n i c a l  o r  academic educa t ion ,  pass  
a mechanical a p t i t u d e  test  and must e n t e r  t h e  
departments  through job  post ing.  

( 2 )  A h e l p e r  w i l l  remain a t  t h e  ' C '  r a t e  of 
pay f o r  a pe r iod  no t  exceeding s i x  ( 6 )  months. 
During t h i s  pe r iod ,  h i s  p rogress  w i l l  be reviewed 
t o  determine i f  he can p rogress  s a t i s f a c t o r i l y  i n  
t h e  t r a d e  i n  which he i s  employed and i f  h i s  pro- 
g r e s s  i s  u n s a t i s f a c t o r y  he w i l l  be t aken  o u t  of 
t h e  maintenance department. I f  r e t a i n e d  a s  a 
h e l p e r ,  he w i l l  be paid t h e  'B' r a t e  of pay f o r  
t h e  fo l lowing  e igh teen  (18) months. 

(3)  ( a )  A f t e r  s e r v i n g  f o r  e i g h t e e n  (le) 
months a t  t h e  'B' r a t e  of pay, t h e  
mechanic h e l p e r  w i l l  be pa id  t h e  
' A '  r a t e  of pay dur ing  t h e  remain- 
d e r  of t h e  t i m e  he is employed as 
a mechanic h e l p e r .  

(b )  When a h e l p e r ,  who has q u a l i f i e d  
a s  a journeyman and i s  wai t ing  f o r  
promotion, i s  d i r e c t e d  t o  do t h e  
work of a journeyman on a tempor- 
a r y  b a s i s  he w i l l  be paid t h e  
journeyman r a t e  whi le  doing such 
work. 

( c )  When a h e l p e r ,  who has  no t  q u a l i-  
f i e d  a s  a journeyman, i s  d i r e c t e d  
t o  do t h e  work of a journeyman on 
a temporary b a s i s  he w i l l  be paid 
t h e  r a t e  of t h e  j o b  on which t h e  
employee i s  s u b s t i t u t i n g  while  
doing such work. Helpers  w i l l  be 
promoted t o  ' A '  journeyman when 
q u a l i f i e d  and openings e x i s t .  
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(d )  The Company a g r e e s  t o  promote 
e i t h e r  t h e  Helper  o r  t h e  Appren- 
t ice who has  been f i r s t  t o  q u a l i f y  
f o r  t h e  promotion i n  t h a t  t r a d e .  

( e )  It is understood i n  a l l  c a s e s  of 
temporary promotion t h a t  t h e  sen- 
i o r  h e l p e r ,  who has p rev ious ly  
q u a l i f i e d  o r  who i s  a c t i v e l y  
s tudy ing  and p rogress ing ,  i n  a 
p a r t i c u l a r  t r a d e ,  w i l l  be promo- 
ted .  

( 4 )  E f f e c t i v e  t h e  d a t e  on which t h e  agree-  
ment on t h e  Tradesmen Promotion P lan  i s  s igned ,  
t h e  accumulation of s e r v i c e  a s  h e l p e r  may be 
b u i l t  up through temporary employment a s  h e l p e r ,  
coun t ing  a l l  pe r iods  of temporary employment 
which a r e  of not less than  f i v e  ( 5 )  consecu t ive  
working days.  E f f e c t i v e  May 1, 1975, a l l  s e r v i c e  
as  a h e l p e r  w i l l  be accumulated. 

( 5 )  A he lper  may become a journeyman by: 

( a )  Success fu l  complet ion of t h e  Ap- 
p r e n t i c e  Tra in ing  Program, o r  

( b )  Proving p r o f i c i e n c y  i n  h i s  t r a d e  
t o  t h e  s a t i s f a c t i o n  of t h e  Evalua- 
t i o n  Committee a f t e r  s e r v i n g  a 
minimum seven ( 7 )  yea rs  i n  h i s  
p a r t i c u l a r  t r ade .  All of t h i s  
s e r v i c e  must have been i n  t h e  
S a u l t  S te .  Marie m i l l .  He must 
a l s o  have s u c c e s s f u l l y  completed a 
correspondence course  e q u i v a l e n t  
t o  t h a t  p r e s e n t l y  being t aken  by 
a p p r e n t i c e s  and have passed all 
examinat ions s e t  and marked by t h e  
correspondence school .  The 
Company w i l l  supply a s igned  
C e r t i f i c a t e  t o  each h e l p e r  who 
meets t h e s e  requirements .  
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The Company a g r e e s  t h a t  Helpers  
who e n t e r e d  t h e  Tradesmen Promo- 
t i o n  P lan  p r i o r  t o  A p r i l  30, 1969, 
w i l l  no t  be r e q u i r e d  t o  meet t h e  
c o n d i t i o n s  of t h e  P l a n  i n  connec- 
t i o n  wi th  t h e  I.C.S. Course of 
I n s t r u c t i o n  i n  o r d e r  t o  be e l i g i -  
b l e  f o r  promotion t o  Journeyman 
c l a s s i f i c a t i o n  when vacanc ies  
occur ,  provided they  meet a l l  
o t h e r  c o n d i t i o n s  of t h e  Tradesmen 
Promotion Plan.  

However, when employees a r e  promo- 
t e d  i n  compliance w i t h  t h e  above 
p rov i s ion ,  i t  i s  understood t h a t  
f o r  a 12-month per iod  they w i l l  be 
on probat ion.  During t h i s  L2- 
month per iod  they  w i l l  be expected 
t o  prove t h e i r  a b i l i t y  t o  perform 
a l l  t h e  d u t i e s  of a Tradesman. 
F a i l u r e  on t h e  p a r t  of t h e  employ- 

' e e  t o  perform a l l  t h e  d u t i e s  of a 
Tradesman w i t h i n  t h e  s p e c i f i e d  
1 2 m o n t h  per iod  w i l l  a u t o m a t i c a l l y  
mean t h a t  they  w i l l  be  rever ted  t o  
t h e  'A '  Helper  c l a s s i f i c a t i o n .  

Where a m i l l  has  a Mechanical 
Bullgang, an employee's s e r v i c e  i n  
t h e  Bullgang may be c r e d i t e d  
toward h i s  h e l p e r  term of s e r v i c e  
bu t  i n  no c a s e  s h a l l  t h e  c r e d i t  
exceed one year .  

A h e l p e r  must have accumulated t h e  
t o o l s  f o r  h i s  t r a d e ,  a t  yea r ly  
i n t e r v a l s  as s p e c i f i e d  i n  t h e  
"Trade Apprent iceship"  P lan ,  a f t e r  
he reaches  t h e  ' A '  h e l p e r  r a t e  of 
pay. I n  a d d i t i o n ,  he must use 
t h e s e  t o o l s  as necessa ry  t o  per- 
form h i s  work. 

( c )  
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(d) During the last twelve (12) months 
spent in the helper period the 
helper shall be periodically as- 
signed jobs in his own trade, for 
a total time not to exceed ninety 
(90) working days. 

(e) A Committee consisting of the Mill 
Manager or his designated repre- 
sentative, the employee's superin- 
tendent and foreman will be estab- 
lished to evaluate the performance 
of each helper who has met the 
requirements outlined i n  Section 
5.(a) to 5.(e) above. 

The Industrial Relations Depart- 
ment will be represented at Com- 
mittee meetings to record the min- 
utes of  proceedings and to certify 
that the helper has fulfilled the 
time and technical training 
requirements for his trade, as 
outlined in Section 5.(b) and 
5.(c). 

Two representatives of the Union 
to which the employee belongs may 
be present during the evaluation 
meeting and may offer to the Com- 
mittee any appropriate comments or 
assistance. In addition, the em- 
ployee who is being evaluated may 
be present and may offer comments 
to the Union representatives. 

The function of this Committee 
will be to assess the helper's 
performance on the job and to 
advise him if he is qualified for 
promotion to journeyman status. 
If he is  not qualified for promo- 
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t i o n ,  t h e  reason  w i l l  be explained 
a t  t h i s  time. I n  t h e  event  of 
disagreement ,  g r i evance  procedure 
w i l l  app ly .  

The Committee w i l l  meet semi- 
annua l ly  about  May 1st and 
November 1st. 

I t  i s  understood t h a t  a h e l p e r  
w i l l  be promoted t o  journeyman 
on ly  when and i f  a vacancy e x i s t s .  
Once q u a l i f i e d  f o r  promotion a 
h e l p e r  w i l l  no t  be eva lua ted  
aga in .  Helpers  who f a i l  t o  q u a l i-  
f y  f o r  promotion w i l l  be eva lua ted  
semi-annually. 

( f )  Correspondence courses  f o r  h e l p e r s  
w i l l  be purchased under t h e  S t .  
Marys Paper  Inc .  Educa t iona l  
Ass i s tance  P lan  but  i n  t h e  case  of 
h e l p e r s  t h e  refund w i l l  be l0OX of 
t h e  ne t  c o s t  on s u c c e s s f u l  comple- 
t i o n  of t h e  course ,  providing t h e  
h e l p e r  i s  e n r o l l e d  a f t e r  having 
completed h i s  p roba t ionary  period.  

(g) The Company w i l l  provide s tudy  
t i m e  wi th  pay t o  Helpers  under t h e  
fo l lowing  condi t ions :  

( i )  Helpers  must be e n r o l l e d  i n  
t h e  f u l l  I.C.S. Apprent ice 
Course approved f o r  t h e i r  
t r a d e .  

( i i )  Helpers  must have s a t i s f a c-  
t o r i l y  completed 50% of t h e  
course  on t h e i r  own time and 
passed I.C.S. p rogress  t e s t s .  
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( i 1 i ) F o u r  ( 4 )  hours  s tudy  time p e r  
week wi th  pay w i l l  be pro- 
vided f o r  a maximum of 12 
months f o r  each of t h e  last  
two s e c t i o n s  of t h e  course,  
each s e c t i o n  amounting t o  25% 
of t h e  t o t a l  number of les- 
sons.  

(6 )  Upon promotion t o  journeyman s t a t u s ,  a 
h e l p e r  will be paid the ' A '  journeyman rate of 
pay. Upon promotion t o  t h e  P a i n t e r  c l a s s i f i c a-  
t i o n ,  a P a i n t e r  h e l p e r  w i l l  be paid t h e  ' A '  
P a i n t e r  r a t e .  P a i n t e r  Helpers  w i l l  be pa id  t h e  
'B' r a t e  when spray  p a i n t i n g .  

( 7 )  Notwithstanding Article 5.04,  i f  t h e  
Company h i r e s  a journeyman mechanic, he may be 
discharged a t  any time i n  t h e  f i r s t  six (6) 
months of employment as a journeyman i f  he i s  no t  
considered s u f f i c i e n t l y  q u a l i f i e d  f o r  advancement 
in h i s  t r a d e .  Journeymen h i r e d  from o u t s i d e  t h e  
m i l l  may be paid 'A' journeyman r a t e  o r  paid pro-  
b a t i o n a r y  r a t e s  equa l  t o  t h e  f i f t h  year ,  f i r s t  o r  
second h a l f ,  a p p r e n t i c e  r a t e s .  I f  h i red  a t  t h e  
f i r s t  h a l f  f i f t h  year  p roba t ionary  r a t e ,  they 
must be promoted t o  t h e  second h a l f  f i f t h  y e a r  
r a t e  a f t e r  s i x  ( 6 )  months and t o  t h e  'A '  journey- 
man r a t e  a f t e r  one year .  

(8)  I n  any c a s e  where a journeyman has  no t  
been promoted, f o r  any reason,  above t h e  p r e s e n t  
I C '  o r  'E' c l a s s ,  he w i l l  remain a t  a rate e q u a l  
t o  e i t h e r  t h e  f i f t h  y e a r ,  f i r s t  o r  second h a l f ,  
a p p r e n t i c e  r a t e ,  u n t i l  t h e  reason f o r  h i s  n o t  
having been promoted has  been removed. 

Rates  f o r  l e a d i n g  hands,  a s s i s t a n t  
foremen and foremen w i l l  have t o  be determined 
a f t e r  examining t h e  e f f e c t  of t h e  new rate sched- 
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u l e  of 1948 on t h e  ea rn ings  of t h e  men whom they 
superv i se .  

Th is  committee cannot a p p r a i s e  t h e  
degree of mechanical s k i l l  r equ i red  o r  r e p a i r  
work done by t h e  va r ious  o p e r a t o r s  a c r o s s  t h e  
Company but  can only recommend t h a t  t h o s e  occupa- 
t i o n s  which a r e  l i s t e d  i n  t h e  conso l ida ted  r a t e  
s h e e t s  of 1948 f o r  t h e  e n t i r e  Company on page 4 ,  
s e c t i o n s  headed Crane and Locos and Steam Opera- 
t i o n  and page 5 Miscel laneous be examined accord-  
i n g  t o  the  fo l lowing  formula f o r  e l e c t r i c i a n s .  

The E l e c t r i c i a n s  who work s h i f t s  are 
known a s  Motor Tenders, Motor Maintenance Men, 
Drive Operators ,  Tour E l e c t r i c i a n s ,  S h i f t  Elec- 
t r i c i a n s ,  Sub- stat ion Operators .  Such men must 
f a l l  i n t o  two c l a s s i f i c a t i o n s  - Maintenance Men 
o r  Operators .  

S h i f t  men t o  q u a l i f y  a s  Mechanics must 
be a b l e  t o  do a l l  r e p a i r  work i n  a minor break- 
down without  s u p e r v i s i o n  dur ing  t h e i r  s h i f t .  

S h i f t  men whose d u t i e s  a r e  t h a t  of o i l -  
i n g ,  i n s p e c t i o n  and minor ad jus tments  are t o  be 
c l a s s e d  a s  Opera to rs ,  and t h e i r  r a t e s  a r e  no t  t o  
be considered i n  t h e  Tradesmen Promotion Plan. 

Mechanics employed i n  t h e  fo l lowing  
occupat ions on a f u l l  time b a s i s  w i l l  be c l a s s i -  
f i e d  and paid accord ing  t o  t h e  c l a s s  i n  which 
they  f a l l  i n  t h e  new mechanics r a t e  schedule:  

R o l l  Grinder  
Saw F i l e r  
Babbi t t  Nan 

The above l i s t  w i l l  be modified a t  each 
Div i s ion  t o  conform t o  t h e  l i s t  i n  t h e  p resen t  
agreement a t  t h a t  Div i s ion .  
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5 .  The qualifications for helpers in the mech- 
anical trades shall be as follows: 

Mechanic Helper Class IC' 
A helper will be in this class a maximum of 
6 months, on probation to determine if he 
has the qualifications for advancement, and 
i s  a safe worker. If satisfactory, this man 
will be promoted t o  a Class ' B '  helper; if 
not satisfactory, the man will be removed 
from this class. 

Mechanic Helper Class ' B '  
A helper in Class 'E' must be physically fit 
to carry out his duties effectively, and 
shall be expected to have sufficient mechan- 
ical aptitude for his trade, and to have 
sufficient ability and educational back- 
ground to successfully pursue a program of 
instruction that will qualify him eventually 
as a journeyman Class ' A ' .  A Class ' B '  
helper must be willing to undertake some 
kind of instruction or training to obtain 
proficiency i n  his work and to have started 
to accumulate a number of tools required for 
his trade. 

Mechanic Helper Class 'A '  
A helper Class ' A '  shall be expected to have 
a minimum of eighteen month's experience as 
a Class ' B '  helper; to have followed the 
requirements of Class 'B' helper and have 
demonstrated to his superiors that he has 
the potential ability t o  become a journeyman 
Class ' A ' ,  and must have accumulated the 
number of tools required for his trade. 

Painter Helper 
A painter helper shall be expected to be 
physically fit, to be able to climb and to 
work safely high above floors or ground, to 
use cleaning equipment such as wire brushes, 
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a i r  hammers, e l e c t r i c  hammers, hydro s i l i c a  
gun, e t c . ,  and t o  b rush  on p a i n t  as i n s t r u c-  
ted .  

6 .  The q u a l i f i c a t i o n s  f o r  mechanics  s h a l l  be a s  
f o l l o w s :  

M a c h i n i s t ,  Class ' A '  
A m a c h i n i s t  Class ' A '  s h a l l  be  expec ted  t o  
have had a minimum of f i v e  y e a r s '  p r a c t i c a l  
machine shop e x p e r i e n c e ;  t o  u n d e r s t a n d  and 
t o  r e a d  drawings  wi thou t  s u p e r v i s i o n ;  t o  
t u r n  o u t  s a t i s f a t o r y  and e f f i c i e n t  work on 
any  s t a n d a r d  t y p e  of machine shop machine 
t o o l ;  t o  g r i n d  and s h a r p e n  a l l  c l a s s e s  of 
t o o l s ;  t o  know from p r a c t i c a l  e x p e r i e n c e  
what f i t s  a r e  r e q u i r e d  f o r  v a r i o u s  u s e s ;  and 
t o  be a f i r s t  c l a s s  bench hand. 

M i l l w r i g h t ,  Class ' A '  
A m i l b r i g h t ,  Class ' A ' ,  s h a l l  be  expec ted  
t o  have had a minimum of f i v e  y e a r s '  p r a c t i -  
c a l  e x p e r i e n c e ;  t o  e r e c t ,  l i n e  up and l e v e l  
a n y  machinery normal ly  used i n  t h e  m i l l ;  t o  
u n d e r t a k e  t h e  d i s m a n t l i n g ,  r e p a i r  and r eas-  
sembly of equipment ,  i n c l u d i n g  equipment 
r e q u i r i n g  a c c u r a t e  workmanship and t o  have 
s p e c i a l i z e d  knowledge and e x p e r i e n c e  of a t  
l e a s t  one c l a s s  of equipment  which w i l l  
e n a b l e  him t o  d e t e c t  and  locate any i n c i p i -  
e n t  t r o u b l e  and recommend c o r r e c t i o n s ;  t o  
have a g e n e r a l  knowledge of t h e  f u n c t i o n s  of 
p l a n t  machinery and be  a b l e  t o  d e t e c t  and 
r e p a i r  d e f e c t s  which deve lop ;  and he  must 
unde r s t and  tho rough ly  t h e  s a f e  methods of 
h a n d l i n g  heavy o b j e c t s  and be a b l e  t o  u s e  
s a f e  t y p e s  and s i z e s  o f  s l i n g s  o r  o t h e r  
equipment f o r  l i f t i n g  them; t o  r e a d  and 
unde r s t and  d rawings  w i t h o u t  s u p e r v i s i o n ;  t o  
know from p r a c t c a l  e x p e r i e n c e  what f i t s  a r e  
r e q u i r e d  f o r  v a r i o u s  u s e s ,  i n c l u d i n g  a n t i -  
f r i c t i o n  b e a r i n g s ;  t o  u n d e r s t a n d  and t o  be 
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respons ib le  f o r  p r o v i s i o n  of p roper  o i l  d i s-  
t r i b u t i o n  and s e a l i n g  i n  bear ings  and o t h e r  
moving p a r t s ;  and t o  be capab le  of l e a d i n g  
o t h e r  mi l lwr igh t s  i n  r e p a i r  o r  i n s t a l l a t i o n  
work under t h e  g e n e r a l  s u p e r v i s i o n  of a 
Foreman. 

Carpenter ,  Class ' A '  
A ca rpen te r  Class ' A '  s h a l l  be expected t o  
have a minimum of  f i v e  y e a r s '  p r a c t i c a l  ex- 
per ience ;  t o  use ,  sharpen and c a r e  f o r  t h e  
t o o l s  of h i s  t r a d e ;  t o  set  up and o p e r a t e  
woodworking machine t o o l s  i n  t h e  shop and t o  
sharpen t h e  c u t t e r s  f o r  t h e s e  t o o l s ;  t o  
i d e n t i f y  t h e  d i f f e r e n t  s p e c i e s  of  wood and 
know t h e i r  normal uses  and c h a r a c t e r i s t i c s ;  
t o  be a b l e  t o  use  s u b s t i t u t e s  f o r  o rd inary  
wood; t o  be a b l e  t o  f a b r i c a t e  a l l  forms and 
any o b j e c t s  made from wood and normally 
requ i red  f o r  t h e  paper  manufacturing pro- 
c e s s ;  t o  be a b l e  t o  b u i l d  s c a f f o l d s  i n  ac- 
cordance wi th  t h e  P r o v i n c i a l  Labour Code; t o  
be a b l e  t o  do every kind of c a b i n e t  making 
requ i red  i n  t h e  m i l l ;  t o  read and understand 
drawings without  s u p e r v i s i o n  and t o  be 
capab le  of l e a d i n g  o t h e r  c a r p e n t e r s  in 
r e p a i r  o r  i n s t a l l a t i o n  work. 

P i p e f i t t e r ,  Class ' A '  
A u i o e f i t t e r  C lass  ' A '  s h a l l  be expected t o  . _  
have a minimum of f i v e  years '  p r a c t i c a l  
exper ience ;  t o  use  a l l  t h e  t o o l s  of h i s  
t r a d e  i n  an e f f i c i e n t  and e f f e c t i v e  manner; 
t o  perform s k i l l f u l l y  a l l  o p e r a t i o n s  requ i r-  
ed i n  t h e  i n s t a l l a t i o n  and maintenance of 
any pipe system normally r e q u i r e d  i n  a paper  
m i l l  s o  a s  t o  ensure  r e l i a b i l i t y  of s e r v i c e  
and economy of m a t e r i a l s ;  t o  have a working 
knowledge of pumps, syphons, i n j e c t o r s ,  
au tomat ic  va lves  and gauges; and t o  under- 
s t a n d  thoroughly t h e  s a f e  methods of hand- 
l i n g  heavy o b j e c t s  and be a b l e  t o  use  s a f e  
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t y p e s  and s i z e s  of s l i n g s  or o t h e r  equipment 
f o r  l i f t i n g  them; t o  have a good working 
knowledge of t h e  s e r v i c e s  and l o c a t i o n s  of 
t h e  p i p e  l i n e s  i n  t h e  m i l l  s o  a s  t o  be  a b l e  
t o  i s o l a t e  q u i c k l y  any broken o r  l e a k i n g  
p i p e s ;  t o  unde r s t and  and r e a d  drawings  
w i t h o u t  s u p e r v i s i o n ;  t o  u n d e r t a k e  any job  
h i m s e l f ;  and t o  be c a p a b l e  o f  l e a d i n g  o t h e r  
p i p e f i t t e r s  unde r  t h e  g e n e r a l  s u p e r v i s i o n  of 
a Foreman. 

P a i n t e r ,  Class ' B '  
A p a i n t e r ,  Class 'B' s h a l l  b e  expec ted  t o  
have had a minimum of two y e a r s '  e x p e r i e n c e  
a s  a h e l p e r  o r  as a p a i n t e r  i n  a n  o u t s i d e  
o r g a n i z a t i o n ;  t o  be a b l e  t o  r i g  s t a g i n g s ;  t o  
have a f a i r  knowledge of r o p e s ,  k n o t s  and 
t a c k l e ;  t o  u s e  p a i n t  guns  e f f e c t i v e l y  and d o  
brush work; t o  c a r e  f o r  a l l  t h e  t o o l s  of h i s  
t r a d e ,  such as b r u s h e s ,  guns ,  hoses ,  h a w  
mers ,  e t c . ,  t o  conse rve  t h e i r  l i f e ;  t o  
unde r s t and  and be  a b l e  t o  u s e  p a i n t  remo- 
v e r s ,  p r imer s ,  f i x a t i v e s ,  p r o t e c t i v e  c o a t-  
i n g s  f o r  m i l l  work; and t o  be a b l e  t o  g l a z e  
windows. 

P a i n t e r ,  Class "A" 
In a d d i t i o n  t o  f u l f i l l i n g  a l l  t h e  r e q u i r e-  
ments  of p a i n t e r ,  Class "B",  a p a i n t e r  Class 
"A", s h a l l  be expec ted  t o  have had a minimum 
of  f o u r  y e a r s '  p r a c t i c a l  e x p e r i e n c e ;  t o  be 
a b l e  t o  do a l l  t y p e s  o f  i n t e r i o r  d e c o r a t i n g  
i n  o f f i c e s  o r  houses ;  t o  have a working 
knowledge of p igmen t s ,  v e h i c l e s ,  o i l  t h i n-  
n e r s ,  d r y e r s ,  mixing p a i n t s  and c o l o u r s ,  
t h e o r y  of p a i n t  c o l o u r s ,  fo rmulas  f o r  p a i n t  
cove r ing ,  c a p a c i t i e s ,  g r a i n i n g ,  s t a i n i n g ,  
s and ing ,  p a i n t e d  work, c a l c i m i n i n g ,  fuming, 
f i l l i n g ,  v a r n i s h i n g  o r  wax f i n i s h i n g ;  and t o  
be  capab le  of l e a d i n g  o t h e r  p a i n t e r s  unde r  
t h e  g e n e r a l  s u p e r v i s i o n  of a Foreman. 



- 6 5  - 

Welder, C lass  "A" 
A welder, Class "A",  s h a l l  be expected t o  
have completed a recognized t r a i n i n g  course  
and t o  have had a minimum of f i v e  years '  
p r a c t i c a l  exper ience ;  t o  have a thorough 
knowledge of t h e  p r i n c i p l e  of making a good 
weld; t o  have a working knowledge of t h e  
welding code; t o  recognize d i f f e r e n t  metals 
and s e l e c t  t h e  r i g h t  procedure f o r  welding 
each of t hem;  t o  p lan  and c a r r y  ou t  each job  
wi th  t h e  l e a s t  p o s s i b l e  expendi tu re  of t i m e  
and m a t e r i a l ;  t o  s e c u r e  good f u s i o n  and 
thorough p e n e t r a t i o n  on every weld; t o  t e s t  
h i s  own work, recognize d e f e c t s  and overcome 
them; t o  read working drawings and work t o  
s p e c i f i c a t i o n s  c a l l e d  f o r ;  t o  do e l e c t r i c  
a r c  as w e l l  as a c e t y l e n e  weldings and burn- 
i n g ,  l ead  burning,  sweat ing,  b raz ing ,  hard- 
s u r f a c i n g ,  e t c . ,  v e r t i c a l  overhead o r  i n  any 
p o s i t i o n ;  and t o  hold a c e r t i f i c a t e  of 
l i c e n s e  f o r  e l e c t r i c  welding and/or  oxy- 
a c e t y l e n e  welding under p r e v a i l i n g  Provin- 
c i a l  Regulat ions o r  t h e  e q u i v a l e n t  permit-  
t i n g  him t o  c a r r y  ou t  welding on p ressure  
v e s s e l s  and p ip ing  up t o  p r e s s u r e  l e v e l s  
requ i red  f o r  m i l l  equipment. 

Instrument  Mechanic, C lass  " A"  
An instrument  mechanic, Class "A", s h a l l  be 
expected t o  have had a minimum of f i v e  
y e a r s '  experience i n  ins t rument  work. He 
must be a b l e  t o  d i smant le ,  r e p a i r  and assem- 
b l e  a l l  common types  of Ins t ruments ,  includ-  
i n g  pneumatic, e l e c t r i c  and e l e c t r o n i c  and 
o t h e r  such types as may be used f o r  i n d i c a t-  
i n g ,  recording,  o r  c o n t r o l l i n g  process  va r i-  
a b l e s ;  t o  be a b l e  t o  a d j u s t  r ecord ing  and /or  
c o n t r o l l i n g  ins t ruments  t o  g i v e  optimum 
r e s u l t s ;  t o  own such t o o l s  a s  a r e  necessa ry  
f o r  t h i s  work. He must be capab le  of lead- 
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l e a d i n g  o t h e r  ins t rument  mechanics, h e l p e r s  
and a p p r e n t i c e s  i n  ins t rument  p reven t ive  
maintenance, c a l i b r a t i o n ,  r e p a i r  and i n s t a l -  
l a t i o n ;  t o  read working drawings without  
superv i s ion  and wi r ing  diagrams a f t e r  
d e t a i l s  have been exp la ined ;  t o  t each  j u n i o r  
men t h e  s k i l l s  and knowledge of t h e  t r a d e ,  
t o  be f a m i l i a r  wi th  new ins t ruments  a s  in-  
s t a l l e d  i n  t h e  m i l l ;  t o  fo l low planned 
schedules  of i n s p e c t i o n  and maintenance of 
a l l  meters and ins t ruments ;  t o  be a s a f e  
worker and t o  perform such o t h e r  r e l a t e d  
d u t i e s  as may be ass igned  from time t o  time. 



- 67 - 

APPENDIX 'G' 

ELECTRICIAN PROMOTION PLAN 

1. Trades and C l a s s i f i c a t i o n s  

(1) When a journeyman i s  ass igned  t h e  re- 
s p o n s i b i l i t y  of a working s u p e r v i s o r  i n  
a crew of not  less than  5 men requ i red  
t o  do maintenance o r  c o n s t r u c t i o n  work, 
he w i l l  be des igna ted  by t h e  E l e c t r i c a l  
Superintendent  o r  Foreman a s  a Lead 
Hand and s h a l l  be paid 1 4  c e n t s  p e r  
hour above t h e  'A '  f a t e  dur ing  such 
time a s  he e x e r c i s e s  t h i s  responsi-  
b i l i t y .  

( 2 )  When a d d i t i o n a l  s u p e r v i s i o n  i s  requ i red  
on  a cont inuous b a s i s  a journeyman w i l l  
be appointed a Lead Hand and w i l l  be 
paid 14 c e n t s  p e r  hour above t h e  ' A '  
journeyman rate. Lead Hands ass igned  
r e s p o n s i b i l i t y  i n  t h e  absence of a 
s a l a r i e d  foreman o r  super in tenden t  
s h a l l  r e c e i v e  a premium of 26 c e n t s  
p e r  hour whi le  they  a r e  c a r r y i n g  such 
r e s p o n s i b i l i t y .  

(3) It i s  t h e  s o l e  r i g h t  and r e s p o n s i b i l i t y  
of  management t o  determine t h e  number 
of  e l e c t r i c i a n s  requ i red  t o  t ake  c a r e  
of m i l l  r e p a i r  and maintenance requ i re-  
ments s a t i s f a c t o r i l y .  

2 .  Schedule of Ra tes  

The schedule  of r a t e s  f o r  journeymen 
and h e l p e r s  appears  i n  t h e  main wage schedule.  
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3. Promotion and Demotion 

(1) Notwithstanding Article 5.04, i f  t h e  
Company h i r e s  an e l e c t r i c i a n ,  he may be 
discharged a t  any t i m e  in t h e  f i r s t  six 
(6) months of  employment as a journey- 
man if he is not  cons idered  s u f f i c i e n t -  
l y  q u a l i f i e d  f o r  advancement i n  h i s  
t r a d e .  Journeymen h i r e d  from o u t s i d e  
t h e  m i l l  may be pa id  t h e  ' A '  journeyman 
r a t e  o r  paid p roba t ionary  r a t e s  equa l  
t o  t h e  f i f t h  year ,  f i r s t  o r  second 
h a l f ,  a p p r e n t i c e  rates. I f  h i r e d  a t  
t h e  f i r s t  h a l f  f i f t h  y e a r  p roba t ionary  
rate, they  must be promoted t o  t h e  
second h a l f  f i f t h  y e a r  rate a f t e r  six 
( 6 )  months and t o  t h e  'A '  journeyman 
rate a f t e r  one year .  

( 2 )  I n  any c a s e  where a journeyman has  no t  
been promoted t o  c l a s s  ' A ' ,  he w i l l  
remain a t  a rate equa l  t o  e i t h e r  t h e  
f i f t h  year ,  f i r s t  o r  second h a l f ,  ap- 
p r e n t i c e  r a t e ,  u n t i l  t h e  reason  f o r  h i s  
no t  having been promoted has been 
removed. An immediate review of t h e  
journeyman involved w i l l  be c a r r i e d  o u t  
t o  make s u r e  t h a t  t h e  reason is v a l i d  
under t h e  E l e c t r i c i a n  Promotion Plan.  

( 3 )  With t h e  e l i m i n a t i o n  of 'B' and 'C' 
journeymen r a t e s  and Helper  r a t e s ,  i t  
is recognized t h a t  c e r t a i n  employees 
because of q u a l i f i c a t i o n  and j o b  d u t i e s  
w i l l  remain on nego t ia ted  r a t e s .  

( 4 )  In those  m i l l s  where E l e c t r i c i a n  Help- 
ers are employed, such h e l p e r s ,  i f  
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q u a l i f i e d ,  must be allowed t o  p rogress  
t o  journeyman l e v e l  under t h e  provi-  
sions of Sec t ion  3, Promotion and Demo- 
tion in t h e  Tradesmen Promotion Plan 
covering t h e  promotion of mechanics. 

An approved I n d u s t r i a l  E l e c t r o n i c s  
Course has been e s t a b l i s h e d  t o  provide 
a h igher  l e v e l  of t r a i n i n g .  

All members of E l e c t r i c a l  Departments, 
i n c l u d i n g  a p p r e n t i c e s ,  w i l l  be e l i g i b l e  
t o  e n r o l l  f o r  t h i s  course  which w i l l  be 
a v a i l a b l e  through t h e  S t .  Marys Paper 
Inc.  Educat ion Ass i s tance  Plan.  ( 7 5 X  
refund upon s u c c e s s f u l  complet ion of 
course.  ) 

When through complet ion of t h e  approved 
course  o r  through d i a g n o s t i c  tests a 
member of t h e  E l e c t r i c a l  Department 
meets t h e  e s t a b l i s h e d  s t a n d a r d s ,  he 
will r e c e i v e  a premium of 25 c e n t s  
p e r  hour i n  a d d i t i o n  t o  h i s  r e g u l a r  
r a t e ,  however a n  a p p r e n t i c e  w i l l  no t  
r e c e i v e  t h i s  premium u n t i l  he h a s  been 
c l a s s i f i e d  as a n  'A '  journeyman. 

The d i a g n o s t i c  test  r e f e r r e d  t o  above 
w i l l  be supp l ied  and marked by t h e  
school  which s u p p l i e s  t h e  approved 
e l e c t r o n i c  course  and w i l l  e v a l u a t e  t h e  
e x t e n t  of t h e  employee's knowledge of 
t h e  course con ten t .  

Rates  f o r  leading1 hands,  a s s i s t a n t  
foremen and foremen w i l l  have t o  be determined 
a f t e r  examining t h e  e f f e c t  of t h e  new rate sche- 
d u l e  of 1948 on t h e  ea rn ings  of t h e  men whom they 
superv i se .  
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This  committee cannot  a p p r a i s e  t h e  
degree of mechanical s k i l l  r equ i red  o r  r e p a i r  
work done by t h e  v a r i o u s  o p e r a t o r s  a c r o s s  t h e  
Company but  can only recommend t h a t  t h o s e  occupa- 
t i o n s  which a r e  l i s t e d  i n  t h e  conso l ida ted  r a t e  
s h e e t s  of 1948 f o r  t h e  e n t i r e  Company on page 4 ,  
s e c t i o n s  headed Crane and Locos and Steam Opera- 
t i o n  and page 5 Miscel laneous be examined accord-  
i n g  t o  t h e  fo l lowing  formula f o r  e l e c t r i c i a n s :  

The e l e c t r i c i a n s  who work s h i f t s  are 
known a s  Motor Tenders, Motor Maintenance Nen, 
Drive Opera to rs ,  Tour E l e c t r i c i a n s ,  S h i f t  Elec- 
t r i c i a n s ,  Subs ta t ion  Opera to rs .  Such men must 
f a l l  i n t o  two c l a s s i f i c a t i o n s  - Maintenance Men 
o r  Operators .  

S h i f t  men t o  q u a l i f y  as Mechanics must 
be a b l e  t o  do a l l  r e p a i r  work i n  a minor break- 
down without  s u p e r v i s i o n  dur ing  t h e i r  s h i f t .  

S h i f t  men whose d u t i e s  a r e  t h a t  of o i l -  
ing ,  i n s p e c t i o n  and minor ad jus tments  are t o  be 
c l a s s e d  as Operators ,  and t h e i r  r a t e s  are no t  t o  
be  considered i n  t h e  Tradesmen Promotion Plan.  

5 .  The Q u a l i f i c a t i o n s  f o r  E l e c t r i c i a n s  a r e  as 
fo l lows :  

E l e c t r i c i a n ,  Class ‘A’  

An e l e c t r i c i a n ,  Class ‘ A ’ ,  shall be 
expected t o  have a minimum of f i v e  years ’  p r a c t i-  
cal  exper ience  and t o  be a b l e  t o  work d i r e c t l y  
from electr ical  drawings and i n s t a l l  equipment i n  
accordance wi th  government s t a n d a r d s  and regula-  
t i o n s .  H e  must be a s a f e  worker as t o  e l e c t r i c a l  
methods and p r a c t i c e s  and i n  working from scaf-  
f o l d s  and l adders .  
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H e  must have s p e c i a l i z e d  knowledge of 
some p a r t i c u l a r  c l a s s  o r  c l a s s e s  of e l e c t r i c a l  
equipment, such a s  t r ans formers  (power d i s t r i b u-  
t i o n ) ,  o i l  c i r c u i t  b reakers  (above 200-A), cab le  
s p l i c i n g  t o  800,000 C.M. 30-2300-V, b a t t e r i e s  and 
b a t t e r y  charging,  e l e c t r i c  t r u c k s ,  motors and 
genera to r  (A.C. o r  D.C.), buss  bonding and erec-  
t i o n ,  s i g n a l s ,  e l e v a t o r s ,  condui t  bending 112 
inch  t o  4-inch, l i g h t i n g  series and m u l t i p l e ,  a i r  
c i r c u i t  b reakers  (A.C. and D.C.), and c a b l e  
training; t o  diagnose and r e p a i r  common t r o u b l e s ,  
such as ho t  bear ings ,  over- heated motors. 

He must understand t h e  fundamental 
working of common e l e c t r i c a l  equipment; t o  recog- 
n i z e  dangerous p r a c t i c e s ;  p o t e n t i a l  s h o r t s  and 
grounds, and t o  be a b l e  t o  t e s t  and l o c a t e  
grounds by usua l  methods. 

H e  s h a l l  be expected t o  be a b l e  t o  re- 
wind simple motors; t o  r e p a i r  common types  of 
e l e c t r i c a l  equipment; t o  have knowledge of wind- 
i n g  c o i l s  f o r  given s e r v i c e ;  t o  have knowledge of 
d i f f e r e n t  c h a r a c t e r i s t i c s  and c l a s s e s  of motor 
windings; and t o  be a b l e  t o  t a k e  o f f  own d a t a  
from o r i g i n a l  windings; t o  have knowledge of 
te lephones and a u t o  c a l l s  and t o  have knowledge 
of magnet wi re  s i z e s  and shapes and u s e s  the reof ;  
t o  be a solderman. 

He must have a good knowledge of va r i-  
ous types  and grades of  oils and g r e a s e s  and t h e  
uses  the reof ;  to have a b a s i c  knowledge of indus-  
t r i a l  e l e c t r o n i c  c i r c u i t s  such as: photo e lec-  
t r i c  r e l a y s ,  s imple a m p l i f i e r s ,  e t c . ;  t o  recog- 
n i z e  common e l e c t r i c a l  phenqmena such as eddy 

tance,  e t c .  
c u r r e n t s ,  h y s t e r e s i s ,  c a p a c i t  , i n d u c t i o n ,  r e s i s -  
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He must be aware of local regulations 
regarding protection, movnting heights of 
switches, pole sizes, safety regulations, etc.; 
to be able to adjust and carry out minor repairs 
to common meters; to have a sound knowledge of 
meters and instruments, relay and instrument 
transformers; to be able to figure out voltage 
drops; to be able to cut out a motor coil on A.C. 
or D.C. machines and to distinguish between A.C. 
and D.C. resistance effects; to take usual tests 
with volt meter, ammeter, and watt meter, and to 
make proper connections to each; to recognize the 
effects of reactance, inductance and capacitance 
and to know the common relations between H . P . ,  
K . W . ,  K.V.A., K . W . H . ,  amps, volts, ohms, etc.; to 
turn out satisfactory work on any type of elec- 
trical equipment encountered in the Company's 
mills; to be able to direct the work, teach and 
keep fully employed up to four other workers. 
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APPENDIX 'H' 

TRADE APPRENTICESHIP PLAN 

Canadian Papeworkers  Union a t  S t .  Marys Paper 
I n c . ,  S a u l t  S te .  Marie, Onta r io .  

1. S t .  Marys Paper Inc . ,  a s  p a r t  of i t s  employ- 
ee development program, has  e s t a b l i s h e d  a n  ap- 
p r e n t i c e s h i p  system. I n  i t ,  a c a r e f u l l y  s e l e c t e d  
man, i n t e r e s t e d  i n  one of t h e  t r a d e s  p r a c t i s e d  i n  
our  m i l l s ,  is given work exper ience  by v a r i e d  
shop and m i l l  ass ignments ,  and must complete a 
s u i t a b l e  course  of i n s t r u c t i o n  i n  d r a f t i n g ,  blue-  
p r i n t  r ead ing  and r e l a t e d  theory .  By so develop- 
i n g  tradesmen, S t .  Marys Paper  Inc .  p repares  
replacements  f o r  f u t u r e  r e t i r e m e n t  of i t s  s k i l l e d  
o l d e r  journeymen, whi le  o f f e r i n g  t o  some of i t s  
employees an oppor tun i ty  t o  develop and i n c r e a s e  
t h e i r  s k i l l  and knowledge by l e a r n i n g  a t r a d e .  
By being t h u s  assured  of an adequate supply of 
s k i l l e d  tradesmen, t h e  Company is b e t t e r  enabled 
t o  maintain i t s  equipment i n  proper  shape f o r  e f-  
f i c i e n t  product ion.  

2. REQUI"TS 

(1 )  An a p p l i c a n t  f o r  a p p r e n t i c e s h i p  must be 
a t  l e a s t  17 years  of age. I n d i v i d u a l s  
employed by t h e  Company a s  Mechanic 
Helpers  w i l l  be cons idered  f o r  appren- 
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tice training providing they meet all 
the other requirements. 

( 2 )  An applicant for apprenticeship must 
have a secondary school graduation dip- 
loma or equivalent. 

( 3 )  A graduate of a 4 year Science, Trades 
and Technology course (who has special- 
ized in the trade in which he is to be 
apprenticed) shall be granted one 
year's standing on his term of  appren- 
ticeship. 

A graduate of a three year course at a 
College of Applied Arts and Technology 
or similar institution (who has speci- 
alized in the trade in which he is to 
be apprenticed) shall be granted two 
years standing on his term of appren- 
ticeship. 

Time allowances for completion of vari- 
ous Government trade school courses OK 
combination of courses will be 6 to 2 4  
months depending on agreements reached 
with and approval of Provincial Appren- 
ticeship Boards and Trade School 
authorities. 

Preference will be given to present e w  
ployees who desire to become appren- 
tices and meet the above-listed re- 
quirements. 

( 4 )  

( 5 )  

(6)  
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3 .  SELEtXION 

(1) All a p p l i c a t i o n s  f o r  a p p r e n t i c e s h i p  are 
t o  be s e n t  t o  t h e  I n d u s t r i a l  R e l a t i o n s  
Department. 

(2 )  Sen ior  a p p l i c a n t s  meeting t h e  minimum 
requirements  under t h e  p rov i s ions  of 
t h e  Plan w i l l  be g iven  p re fe rence .  

(3) Prior t o  commencing t h e  t r a d e  appren- 
t i c e s h i p ,  t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be thoroughly f a m i l i a r i z e d  a s  t o  t h e  
Terms of Apprent iceship.  H e  w i l l  t hen  
be requ i red  t o  s i g n  a n  Apprent iceship 
Inden ture  (and i f  under t h e  age  of 18, 
co-signed by paren t  o r  guard ian)  c e r t i -  
f y i n g  t h a t  he has read ,  unders tands ,  
and agrees  t o  a l l  t h e  terms and condi- 
t i o n s  of t h e  Trade Appren t icesh ip  of 
S t .  Marys Paper  Inc .  

4 .  TERMS OF APPRENTICESHIP 

(1) The per iod  of Apprent iceship w i l l  be 
f o u r  (4 )  y e a r s ,  d iv ided  i n t o  8 p e r i o d s ,  
each of six ( 6 )  months dura t ion .  A f t e r  
g radua t ion ,  i f  rets-Lned, a n  a p p r e n t i c e  
w i l l  au tomat ica l ly  proceed over  a one 
(1) year  period t o  journeyman s t a t u s ,  
a s  i n d i c a t e d  i n  t h e  Apprent ice "Rates 
of  Pay". 

( 2 )  Technical  t r a i n i n g  p e r t a i n i n g  t o  t h e  
t r a d e  w i l l  be provided by: 

(a) Whenever possible, t h e  t e c h n i c a l  
t r a i n i n g  of a p p r e n t i c e s  s h a l l  be 
provided through a t t endance  a t  
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government t r a d e  schools .  In such 
c a s e s  t h e  number of hours  of tech-  
n i c a l  t r a i n i n g  a n  a p p r e n t i c e  re-  
c e i v e s  s h a l l  be determined by t h e  
a u t h o r i t i e s  i n  charge of t h e  t r a d e  
school  . 

(b )  I f  s u i t a b l e  government t r a d e  
school  t r a i n i n g  is  no t  a v a i l a b l e ,  
f o u r  hours  p e r  week of t h e  appren- 
t i c e s h i p  term w i l l  be allowed f o r  
classroom i n s t r u c t i o n  o r  cor res-  
pondence course  s tudy .  

(3) The f i r s t  pe r iod  s h a l l  be considered 
e n t i r e l y  a p roba t ionary  per iod  and h i s  
cont inuance as an a p p r e n t i c e  depends 
upon a b i l i t y ,  p rogress  and a t t i t u d e  a s  
demonstrated dur ing  t h i s  t r i a l  per iod .  

( 4 )  Where t e c h n i c a l  t r a i n i n g  cannot be 
taken a t  a t r a d e  school  because s u i t -  
a b l e  courses  are n o t  a v a i l a b l e ,  cor res-  
pondence courses  i n  t h e  r e l a t e d  sub- 
jects w i l l  be used. Courses w i l l  be 
purchased under our  Educa t iona l  Refund 
P l a n  bu t  i n  t h e  c a s e  of an a p p r e n t i c e  
t h e  refund f o r  t h i s  course w i l l  be loo%, 
of t h e  n e t  c o s t  on s u c c e s s f u l  comple- 
t i o n  of t h e  course.  

The I n d u s t r i a l  R e l a t i o n s  Department 
w i l l  review course  con ten t  f o r  t h e  
va r ious  t r a d e s  a s  provided by t h e  gov- 
ernment t r a d e  schools  and i f  a d d i t i o n a l  
t e c h n i c a l  t r a i n i n g  is cons idered  neces- 
s a r y ,  an a p p r e n t i c e  may be requ i red  t o  
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t a k e  a correspondence course as w e l l  as 
a t t e n d  a t r a d e  school .  

(5) Except a s  i n d i c a t e d  i n  sub- sec t ion  ( 4 )  
above, when a n  a p p r e n t i c e  r e c e i v e s  h i s  
t e c h n i c a l  t r a i n i n g  a t  a government 
t r a d e  school ,  he will not  be e n r o l l e d  
f o r  a correspondence course  and w i l l  
no t  be allowed t i m e  f o r  s tudy  dur ing  
h i s  r e g u l a r  hours  of work. However, 
any employee who is a l r e a d y  e n r o l l e d  
f o r  a correspondence course  s h a l l  com- 
p l e t e  such course  under t h e  cond i t ions  
contained i n  t h i s  agreement. 

( 6 )  After a n  a p p r e n t i c e  has  completed h i s  
requ i red  correspondence course,  a l l  
remaining s tudy time, al lowed on t h e  
b a s i s  of f o u r  hours  p e r  week, w i l l  be 
a v a i l a b l e  t o  him f o r  f u r t h e r  approved 
t e c h n i c a l  t r a i n i n g ,  i f  he so d e s i r e s .  

(7)  To be e l i g i b l e  f o r  advancement a t  t h e  
end of any six month per iod ,  an appren- 
t ice  must have completed h i s  shop work 
t o  t h e  s a t i s f a c t i o n  of t h e  shop manage- 
ment, h i s  t e c h n i c a l  t r a i n i n g  t o  t h e  
s a t i s f a c t i o n  of t h e  t r a d e  school ,  or i n  
t h e  c a s e  of a correspondence course  he 
must have submit ted t h e  requ i red  number 
of  l e sson  assignments  and have satis-  
f a c t o r y  g rades  on t h o s e  re tu rned .  

(8) An a p p r e n t i c e  who does no t  q u a l i f y  f o r  
advancement a t  t h e  end of any s i x  month 
per iod  s h a l l  be cons idered  as re- enter-  
i n g  upon a t r i a l  per iod ,  and s h a l l  be 
n o t i f i e d  a s  t o  t h e  n a t u r e  of h i s  un- 
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s a t i s f a c t o r y  work by h i s  immediate 
superv i sor .  I f  h e  does not  q u a l i f y  
a f t e r  t h r e e  a d d i t i o n a l  months, he s h a l l  
be dropped from t h e  a p p r e n t i c e  course.  

( 9 )  A he lper  may apply f o r  e n t r y  i n t o  t h e  
a p p r e n t i c e  plan.  I f  he i s  accepted 
i n t o  t h e  p l a n ,  a n  assessment  of h i s  
s k i l l  and knowledge s h a l l  be made by 
t h e  Apprent ice Committee f o r  which he 
may be given c r e d i t  towards t h e  appren- 
t i c e s h i p  time t o  be  served.  Th is  cre-  
d i t e d  time s h a l l  no t  exceed f i f t y  per- 
c e n t  of t h e  a p p l i c a n t ' s  s e r v i c e  as a 
h e l p e r  i n  t h e  r e s p e c t i v e  t r a d e ,  and i n  
no case s h a l l  i t  exceed two years .  
When a h e l p e r  e n t e r s  t h e  p lan  he s h a l l  
be paid t h e  a p p r e n t i c e  r a t e  s t i p u l a t e d  
f o r  t h a t  p a r t i c u l a r  pe r iod  i n  which he 
e n t e r s .  When a h e l p e r  on t h e  p a y r o l l  
a t  A p r i l  30, 1963, e n t e r s  t h e  p lan  wi th  
a n  hour ly  r a t e  i n  excess  of t h a t  paid 
f o r  t h e  a p p r e n t i c e  pe r iod  f o r  which he 
has  been accep ted ,  h i s  r a t e  w i l l  no t  be 
reduced nor w i l l  a n  i n c r e a s e  be granted 
u n t i l  h i s  a p p r e n t i c e  pe r iod  r a t e  
c a t c h e s  up. 

( l o )  Tools a r e  e s s e n t i a l  f o r  tradesmen. A t  
t h e  12 ,  2 4 ,  36 and 48 month completion 
p o i n t s  of t h e  t r a i n i n g  program t h e  
a p p r e n t i c e  w i l l  be requ i red  t o  submit 
proof t o  t h e  Apprent ice Committee t h a t  
he owns and has  i n  h i s  possess ion  a 
pre-determined l i s t  of t o o l s .  Before 
g radua t ion  from t h e  t r a i n i n g  program 
t h e  complete l i s t  of t o o l s  w i l l  be 
checked a g a i n s t  t h e  t o o l s  owned. Tools 
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may be purchased through t h e  Company a t  
c o s t  us ing  normal Company procedure.  

(11) Rota t ion  i n  t h e  v a r i o u s  t r a d e s  f o r  ap- 
p r e n t i c e s  must be completed p r i o r  t o  
t h e  commencement of t h e  l a s t  six months 
a n  a p p r e n t i c e  spends i n  t h e  plan.  

(12) During t h e  last  s i x  months of h i s  ap- 
p r e n t i c e s h i p  per iod  t h e  a p p r e n t i c e  w i l l  
be p e r i o d i c a l l y  ass igned  jobs  in h i s  
own t rade .  

(13) St. Marys Paper  Inc.  does no t  guaran tee  
employment upon complet ion of appren- 
t i c e s h i p ,  bu t  w i l l  endeavour t o  p lace  
t h e  g radua tes  i n  t radesmen's  jobs.  

(14) The Company w i l l  re-imburse a p p r e n t i c e s  
who a t t e n d  a government t r a d e  school  
f o r  t h e  f u l l  c o s t  t o  t h e  employee ( ie .  
less any c o n t r i b u t i o n  made by a govern- 
ment agency) of requ i red  t e x t  books, 
upon s u c c e s s f u l  complet ion of t h e  
course.  

(15) For those  a p p r e n t i c e s  who must l i v e  
away from home t o  a t t e n d  a government 
t r a d e  school ,  t h e  Company w i l l  provide 
a l i v i n g  al lowance supplement of $65.00 
p e r  week l e s s  any comparable al lowance 
from any government agenc ies .  

5 .  GENERdL 

Helpers  
The accepted way t o  become a tradesman 

w i l l  be by t h e  a p p r e n t i c e  rou te ;  however, t h e  
a l t e r n a t i v e  rou te  o u t l i n e d  i n  t h e  Tradesmen Pro- 
motion P lan  may be fol lowed.  
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Apprentice training does not mean the 
replacement of helpers as they will always be 
needed as such, but it does mean that the main 
source of our future tradesmen will be through 
apprenticeship. 

6 .  APPRENTICE COMMITTEE 

An Apprentice Committee will be formed 
in each mill composed of the Manager or his rep- 
resentative, and appointed representatives from 
the following: engineering department, electri- 
cal department, mechanical department, personnel 
department and the Unions or Union concerned. 
This Committee will deal with such things as: 
checking on course coverage, progress of appren- 
tices and solving of  problems that may arise. 
The Unions will be advised how many management 
representatives will attend each meeting and the 
Unions will be entitled to an equal number of 
representatives in total. 

The final selection of an apprentice 
shall be done by the Apprentice Committee. The 
Union representatives on this Committee while it 
is selecting an apprentice may offer any appro- 
priate comments OK suggestions. 

7. RATIO OF APPRENTICES TO MECEANICS 

During the next ten years the ratio of 
apprentices to mechanics retiring will depend on 
the work load of the mill. Mechanics will con- 
tinue to come from both helpers and apprentices. 

8. WORKING CONDITIONS 

In general, an apprentice will not be 
asked to work overtime except in exceptional cas- 
es and then he will not be left on the job alone; 
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a journeyman w i l l  work a l o n g  wi th  him. An ap- 
p r e n t i c e  must comply wi th  a l l  t h e  r u l e s  and regu- 
l a t i o n s  a p p l i c a b l e  t o  t h e  department  in which he 
se rves .  

9 .  SPECIAL WORK 

When a s p e c i a l  job  comes up, t h e  ap- 
p r e n t i c e  i n  t h e  department concerned will be giv-  
e n  a n  oppor tun i ty  t o  work wherever p o s s i b l e  wi th  
t h e  crew on t h e  job.  

10. CERTIFICATE 

The Company w i l l  supply a s igned  c e r t i -  
f i c a t e  t o  each a p p r e n t i c e  on complet ion of h i s  
appren t icesh ip .  I n  a d d i t i o n ,  where a p p l i c a b l e ,  a 
C e r t i f i c a t e  of Appren t icesh ip  s h a l l  be p resen ted  
by t h e  P r o v i n c i a l  Department of Labour t o  each 
appren t ice  who is r e g i s t e r e d  wi th  t h e  Department 
and who completes h i s  a p p r e n t i c e s h i p .  

11. SENIORITP 

When a man t r a n s f e r s  from some o t h e r  
j o b  t o  t h e  s t a t u s  of a n  a p p r e n t i c e  i n  one of t h e  
mechanical t r a d e s ,  he s h a l l  main ta in  h i s  s e n i o r i-  
t y  i n  t h e  job  from which he t r a n s f e r r e d  f o r  a 
pe r iod  of 6 months. Following such p roba t ionary  
period,  h i s  s e n i o r i t y  s h a l l  develop e x c l u s i v e l y  
w i t h i n  t h e  mechanical group t o  which he t r a n s f e r-  
red.  I f ,  when t h e  pe r iod  of a p p r e n t i c e s h i p  ( 4  
years )  is served t h e r e  is a vacancy f o r  a j o u r  
neyman i n  t h e  t r a d e  f o r  which t h e  a p p r e n t i c e  i s  
q u a l i f i e d ,  he w i l l  be r e t a i n e d  and w i l l  be g ran t-  
ed 2 y e a r s '  s e n i o r i t y  a s  a journeyman and w i l l  
become e l i g i b l e  f o r  promotion i n  accordance wi th  
t h e  Tradesmen Promotion Plan. 
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12. RATES OF PAY 

(1) The schedule of r a t e s  f o r  a p p r e n t i c e s  
appears  i n  t h e  main wage schedule.  

( 2 )  When a n  a p p r e n t i c e  i s  a t t e n d i n g  a t r a d e  
t r a i n i n g  course  a t  a Government Trade 
School, t h e  fo l lowing  pay arrangements 
w i l l  apply:  

( a )  The a p p r e n t i c e  may r e c e i v e  a week- 
l y  t r a i n i n g  al lowance from t h e  
P r o v i n c i a l  Department of Labour o r  
t h e  Federa l  Manpower O f f i c e  whi le  
a t t e n d i n g  school .  The Company 
w i l l  supplement t h i s  allowance t o  
provide t h e  a p p r e n t i c e  wi th  a 
t o t a l  weekly income equa l  t o  f o r t y  
(40) times h i s  r e g u l a r  hour ly  r a t e  
of pay. C a l c u l a t i o n  of t h e  Com- 
pany's p o r t i o n  w i l l  be based on 
t h e  Government al lowance f o r  an 
a p p r e n t i c e  who i s  a b l e  t o  l i v e  a t  
home whi le  a t t e n d i n g  t h e  Trade 
School. 

(b )  I f  t h e  a p p r e n t i c e  is  requ i red  t o  
l i v e  away from home i n  o r d e r  t o  
a t t e n d  a t r a d e  t r a i n i n g  course ,  he 
w i l l  r e c e i v e  t h e  Company pay sup- 
plement r e f e r r e d  t o  above, i n  
a d d i t i o n  t o  any inc reased  allow- 
ance pa id  by t h e  Department of 
Labour t o  a t r a d e  t r a i n e e  l i v i n g  
away from home. 

(c )  Payment of supplementary pay w i l l  
be made on r e g u l a r  pay days. To 
r e c e i v e  t h i s  pay t h e  a p p r e n t i c e  
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must maintain satisfactory atten- 
dance and performance records at 
school during his trade training 
course. 

The Company will provide the fore- 
going weekly pay supplement for 
the number of weeks normally re- 
quired to complete trades training 
courses. Should an apprentice be 
required t o  spend more than the 
normal number of weeks to complete 
a course he will not receive C o r  
pany pay during the additional 
time i n  school. 

An apprentice's entitlement to 
Vacation with Pay, Statutory Holi- 
day Pay, Sick Leave and Funeral 
Leave will not be affected by his 
attendance at a Trade School, nor  
will his participation i n  any e m  
ployee welfare plans in which he 
is enrolled. Permission of the 
school authorities must be obtain- 
ed for all absences. 

13. LOSS OF WORKING TIME 

An apprentice may lose up to a maximum 
of thirty (30) scheduled working days due to 
sickness or accident, during his four year term 
of apprenticeship, without having t o  serve addi- 
tional time. Extension of the term of appren- 
ticeship will be considered by the Apprentice 
Committee in the event that an apprentice loses 
more than thirty (30) working days. 
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APPENLIIX "I" 

WEEKLY INDEMNITY PLAN 

1. DEFINITIONS 

I n  t h i s  p lan ,  u n l e s s  o therwise  s p e c i f i -  
c a l l y  provided, 

"Accident" i s  a bod i ly  i n j u r y  caused by 
e x t e r n a l ,  v i o l e n t  means; 
" D i s a b i l i t y"  is a d i s a b i l i t y  p reven t ing  
a n  employee from pursuing any g a i n f u l  
occupat ion a r i s i n g  from any mental  in-  
f i r m i t y ,  bod i ly  d i s o r d e r ,  o r  bod i ly  
i n j u r y ,  v e r i f i e d  t o  t h e  s a t i s f a c t i o n  of 
t h e  Company and/or  i n s u r e r ,  and no t  
o therwise  excluded by t h i s  p lan ;  
"Employee" means an employee i n  t h e  

a c t i v e  employment of t h e  Company, who 
p a r t i c i p a t e s  i n  t h i s  plan;  
" I n s u r e r "  means t h e  insurance  company 

o r  c a r r i e r  appointed by t h e  Company; 
"Plan" means t h e  S t .  Marys Paper  Inc .  

Weekly Indemnity P lan ;  
"Wage" means an employee's r e g u l a r  

weekly wage, based on f o r t y  ( 4 0 )  times 
h i s  s t r a i g h t  time average r a t e  f o r  t h e  
f o r t y  ( 4 0 )  hours  worked p r i o r  t o  t h e  
s t a r t  of d i s a b i l i t y ,  excluding any 
overt ime premium o r  s h i f t  bonus. Em- 
ployees who a r e  r e g u l a r l y  scheduled t o  
work a 42 hour work week w i l l  have 
t h e i r  b e n e f i t s  c a l c u l a t e d  on t h a t  base. 
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2 .  PARTICIPATION 

( a )  All employees of t h e  Company l i s t e d  on  
t h e  a t t a c h e d  p a r t i c i p a t i o n  schedule s h a l l  be e l i-  
g i b l e  t o  p a r t i c i p a t e  i n  t h i s  P lan ,  i n  accordance 
wi th  t h e  p rov i s ions  l i s t e d  h e r e i n .  

(b )  P a r t i c i p a t i o n  i n  t h i s  P lan  i s  l i m i t e d  
t o  e l i g i b l e  employees who have completed t h r e e  
months of cont inuous employment wi th  t h e  Cow 
p w .  

3 .  AMOUNT OF DISABILITY BENEFITS 

( a )  The amount of d i s a b i l i t y  b e n e f i t s  s h a l l  
be  70% of an employee's wage, a s  de f ined  i n  Sec- 
t i o n  1 ( f ) ,  immediately p reced ing  t h e  d a t e  of 
d i s a b i l i t y  wi th  no maximum. 

(b )  Change i n  B e n e f i t s  
Any employee no t  a c t i v e l y  a t  work on 

t h e  e f f e c t i v e  d a t e  o r  d a t e s  of t h e  changes i n  
b e n e f i t s  w i l l  n o t  be e l i g i b l e  f o r  t h e  i n c r e a s e  i n  
b e n e f i t s  u n t i l  t h e  d a t e  of h i s  r e t u r n  t o  a c t i v e  
employment. 

( c )  A d a i l y  r a t e  of payment f o r  each calen-  
d a r  day of absence t h a t  q u a l i f i e s  f o r  payment 
s h a l l  be one-seventh t h e  weekly amount of d i sa-  
b i l i t y  b e n e f i t  under S e c t i o n  ( a )  he reof .  

4 .  ELIGIBILITY FOR PAYMENT 

(a) ( i )  Except i n  t h e  c a s e  of d i s a b i l i t y  
a r i s i n g  o u t  of an a c c i d e n t  O K  ill- 
ness  r e q u i r i n g  h o s p i t a l i z a t i o n ,  a n  
employee s h a l l  be e l i g i b l e  t o  
r e c e i v e  a n  amount of d i s a b i l i t y  
b e n e f i t  i n  accordance wi th  Sec t ion  
3 hereof ,  f o r  a per iod  n o t  exceed- 



- 86 - 

i n g  f i f ty- two (52) weeks f o r  any 
i l l n e s s .  beginning a f t e r  t h r e e  ( 3 )  
consecu t ive  days of cont inuance of 
t h e  d i s a b i l i t y .  

In t h e  case of a d i s a b i l i t y  aris- 
i n g  ou t  of a n  acc iden t  o r  i l l n e s s  
r e q u i r i n g  h o s p i t a l i z a t i o n ,  an em- 
ployee s h a l l  be e l i g i b l e  t o  
r e c e i v e  a n  amount of d i s a b i l i t y  
b e n e f i t  i n  accordance wi th  S e c t i o n  
3 hereof ,  f o r  a pe r iod  not  exceed- 
ing f i f ty- two (52) weeks f o r  any 
one a c c i d e n t  o r  such s i c k n e s s  com- 
mencing from t h e  d a t e  of t h e  
a c c i d e n t  o r  f i r s t  day of h o s p i t a l-  
i z a t i o n .  

(b )  An employee absen t  from work and i n  re-  
c e i p t  of a n  amount of d i s a b i l i t y  b e n e f i t ,  s h a l l  
con t inue  t o  r e c e i v e  such b e n e f i t ,  even though a 
work shor tage  develops which would have r e s u l t e d  
i n  h i s  being l a i d  o f f  had he been a t  work, provi-  
ded t h a t  t h e  employee remains d i s a b l e d  and con- 
t i n u e s  t o  f u r n i s h  evidence s t a i s f a c t o r y  t o  t h e  
Company and/or  i n s u r e r ,  and v e r i f i e s  t h e  cont inu-  
ance of d i s a b i l i t y .  

( c )  An employee s h a l l  n o t  be  e l i g i b l e  f o r  
a n  amount of d i s a b i l i t y  b e n e f i t  under t h i s  p lan  
u n l e s s  he i s  a c t i v e l y  employed by t h e  Company a t  
t h e  d a t e  t h a t  he becomes e l i g i b l e  o r  u n t i l  he 
subsequently r e t u r n s  t o  a c t i v e  employment. 

I n  t h e  event  of a lay- off  a n  employee 
s h a l l  be cons idered  a s  s t i l l  employed f o r  purpos- 
es of t h i s  b e n e f i t  up t o  t h e  end of t h e  p o l i c y  
month next  fo l lowing  t h e  p o l i c y  month i n  which 
t h e  employee was l a i d  o f f .  
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( d )  An e m p l o y e e  making a c l a i m  for an 
amount of d i s a b i l i t y  b e n e f i t  a f t e r  lay- off  o r  
t e rmina t ion  of employment, f o r  d i s a b i l i t y  estab-  
l i s h e d  t o  t h e  s a t i s f a c t i o n  of t h e  Company and /or  
i n s u r e r  a s  having occurred p r i o r  t o  h i s  lay-off 
OK t e rmina t ion ,  s h a l l  be e l i g i b l e  f o r  an amount 
of d i s a b i l i t y  b e n e f i t  provided such d i s a b i l i t y  
was accompanied by a cont inuance of absence t h a t  
commenced p r i o r  t o  a c t u a l  lay- off  O K  termina- 
t i o n .  

( e )  Successive per iods  of d i s a b i l i t y  separ-  
a t e d  by l e s s  than  f o u r  consecu t ive  weeks s h a l l  be 
considered one per iod  of d i s a b i l i t y ,  u n l e s s  t h e  
subsequent  d i s a b i l i t y  is due t o  a n  a c c i d e n t  o r  
i l l n e s s  e n t i r e l y  unre la ted  t o  t h e  p rev ious  d i sa-  
b i l i t y  and commences a f t e r  r e t u r n  t o  a c t i v e  em- 
ployment on a f u l l  t i m e  b a s i s .  

( f )  An amount of d i s a b i l i t y  b e n e f i t  under 
t h i s  p l a n  s h a l l  not  be pa id  i n  t h e  even t  t h e  
absence is a r e s u l t  o f ,  

Any i n j u r y  a r i s i n g  ou t  of O K  sus- 
t a i n e d  whi le  doing any a c t  o r  
t h i n g  p e r t a i n i n g  t o  any occupat ion 
o r  employment f o r  remunerat ion O K  

p r o f i t ,  O K  

Any i n j u r y  O K  i l l n e s s  e n t i t l i n g  
t h e  employee t o  compensation under 
any Workmen's Compensation O K  

similar l e g i s l a t i o n ,  O K  

S e l f- d e s t r u c t i o n  o r  any se l f- in-  
f l i c t e d  i n j u r y ,  while  sane OK 

insane ,  or  

Any i n j u r y  O K  i l l n e s s  r e s u l t i n g  
from i n s u r r e c t i o n  o r  war, whether 
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war be declared or not, or from 
participation in riot or civil 
commotion, or 

Disability for which the employee 
is not under the treatment of a 
physician except that authoriza- 
tion for benefits by a chiroprac- 
tor shall be permitted for up t o  
four weeks per insured person per 
calendar year, or 

Alcoholism OK Drug Addiction, un- 
less the employee is undergoing a 
recognized course of treatment by 
a specialist in the care and 
treatment of alcoholism and drug 
addiction or the employee is un- 
dergoing regular rehabilitative 
treatment approved by the insurer 
and a licensed physician. 

( g )  An amount of disability benefit will 
not be payable following the normal retirement 
date of an employee, other than retirement under 
the total and permanent disability provision of 
the Company pension plan. 

( h )  An amount of disability benefit will 
not be payable following the early retirement 
date of an employee, if early retirement was 
approved prior to the onset of disability. 

(i) An amount of disability benefit will 
not be payable for those days for which the e r  
ployee receives holiday pay, vacation pay, OK 
more than one-half day's regular pay, from the 
Company. 
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( j )  An employee on Weekly Indemnity who i s  

determined as being fit for "light duty" by a 
licensed physician and if no "light duty" work i s  
available, he shall remain on Weekly Indemnity 
Benefits in line with Section 4 (a) (i). 

(k) (i) An amount of disability benefit 
under the plan shall not be paid 
in the event the absence i s  a 
result of pregnancy-related disa- 
bilities when an  employee i s  on 
pregnancy leave of absence or 
could be placed on such leave by 
the Company, in accordance with 
the pregnancy leave provisions of 
any relevant provincial or federal 
legislation. 

For employees who fail to qualify 
for pregnancy leave of absence 
because of failure t o  meet the 
length of service requirements in 
the relevant provincial or federal 
law, any leave of absence agreed 
upon by the employer and employee 
will be considered a normal leave 
of absence for legitimate personal 
reasons. 

. .  computing the amount of disability 
benefits, disability will be considered as start- 
ing from the first day of disability; however, in 
the event of absence due to illness, an employee 
must be certified by a physician for the disabil- 
ity within the first three ( 3 )  days of disabili- 
ty. In the event that the employee i s  not certi- 
fied within the first three days, disability will 
be considered as starting two ( 2 )  complete days 
prior to the day that the employee i s  actually 
certified by a physician. 
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When a n  employee becomes ill on a F r i-  
day, t h e  t h r e e  (3) day w a i t i n g  per iod  w i l l  be 
extended t o  t h e  Monday. However, i f  t h e  employee 
i n  t h i s  i n s t a n c e  f a i l s  t o  s e e  h i s  doc to r  on t h e  
Monday immediately fo l lowing  t h e  Fr iday ,  t h e  
g race  period w i l l  r e v e r t  t o  t h r e e  (3) days on ly .  

6. MISCELLANEOUS PROVISIONS 

( a )  An employee who is  absen t  due t o  d i sa-  
b i l i t y  o r  011 an au thor ized  l eave  of absence,  on 
t h e  d a t e  he was t o  become e l i g i b l e  under t h i s  
p lan ,  and i s  unable t o  r e t u r n  t o  a c t i v e  employ- 
ment when e l i g i b l e  because of a d i s a b i l i t y ,  
s h a l l ,  upon t h e  d a t e  of h i s  r e t u r n  t o  a c t i v e  en- 
ployment, be e l i g i b l e  t o  p a r t i c i p a t e  i n  t h i s  
plan;  

( b )  An employee absen t  on an au thor ized  
l eave  of absence on t h e  d a t e  he was t o  become 
e l i g i b l e  under t h i s  p l a n ,  s h a l l ,  upon t h e  d a t e  of 
h i s  r e t u r n  to  a c t i v e  employment, be e l i g i b l e  t o  
p a r t i c i p a t e  i n  t h i s  plan;  

( c )  I f  a n  employee who has  been covered 
under t h e  terms of t h i s  p l a n  is gran ted  a n  auth-  
o r i z e d  l eave  of absence,  such employee s h a l l  be 
considered iis s t i l l  covered under t h e  terms of 
t h i s  p lan ,  hu t  not  beyond t h e  end of t h e  p o l i c y  
month next  fo l lowing  t h e  p o l i c y  month i n  which 
such employee ceased work. 

( d )  I f  r eques ted ,  t h e  Company may make 
advance payments a f t e r  r e c e i p t  of formal  c la im,  
a t  normal pay i n t e r v a l s  u n t i l  t h e  claim i s  
processed.  

The Company w i l l  be reimbursed by t h e  
c la imant  f o r  any advance payments made p r i o r  t o  
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the Company's receipt of notification of the 
a d j u d i c a t i o n  o f  t h e  c la im.  

If a c l a i m  i s  d e n i e d ,  advance payments 
n o t  r e p a i d  by t h e  c l a i m a n t  w i t h i n  30 d a y s  fol low-  
i n g  r e c e i p t  of n o t i f i c a t i o n  by t h e  Company of 
such d e n i a l ,  w i l l  be r ecove red  by t h e  Company 
f rom t h e  c l a i m a n t ' s  normal  pay. 

7. GOVERNMENT DISABILITY PLANS 

( a )  The amount of d i s a b i l i t y  b e n e f i t  unde r  
t h i s  p l a n  w i l l  be reduced by t h e  amount f o r  which 
a n  employee a n d / o r  t h e  employee 's  dependent  up t o  
t h e  a g e  o f  e i g h t e e n  i s  e l i g i b l e  unde r  t h e  d i s a-  
b i l i t y  b e n e f i t  p r o v i s i o n  of t h e  Canada o r  Quebec 
Pens ion  P l a n  o r  similar p r o v i s i o n s  i n  any  o t h e r  
Government p l a n s  f o r  d i s a b i l i t y ,  f o r  which t h e  
employee i s  r e c e i v i n g  a n  amount of d i s a b i l i t y  
b e n e f i t  unde r  t h i s  p l a n ,  e x c e p t  f o r  War D i s a b i l i -  
t y  P e n s i o n s  and Workmen's Compensation D i s a b i l i t y  
Pens ions .  

( b )  The Company and /o r  i n s u r e r  may r e q u i r e  
c e r t i f i c a t i o n  o r  v e r i f i c a t i o n  of t h e  amount o f  
income from t h e  Canada o r  Quebec Pens ion  P l a n  o r  
s u c h  o t h e r  Government P l a n s ;  

( c )  The amount of d i s a b i l i t y  b e n e f i t  i n  
e x c e s s  of t h e  amount which shou ld  have been p a i d  
may be deduc ted  f rom t h e  amount of any f u t u r e .  
d i s a b i l i t y  b e n e f i t ,  o r  r e p a i d  by t h e  employee t o  
t h e  Company a n d / o r  i n s u r e r ,  as t h e  c a s e  may be ,  
t h rough  some o t h e r  mu tua l ly  s a t i s f a c t o r y  a r r ange-  
ment. 

8. COMPANY PENSION PLAN DISABILITY BENEFITS 

The amount o f  d i s a b i l i t y  b e n e f i t  unde r  
t h i s  p l a n  w i l l  be reduced by t h e  amount o f  pen- 
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sion for which the employee is eligible under the 
total and permanent disability provision of the 
Company pension plan. 

9.  PHYSICAL EXAMINATIONS 

The Company and/or insurer reserves the 
right to require periodic physical examinations 
throughout the duration of the employee absence 
due to disability. Such examinations shall be 
conducted by a physician OK physicians designated 
by the Company and/or insurer. 

Cost of physical examinations, trans- 
portation and reasonable out-of-pocket expenses 
related thereto will be paid by the insurer. 

10. ADMINISTRATION 

(a) 1': shall be the obligation of the e r  
ployee to n3tify immediately the Company of his 
absence due to disability, following which the 
Company will issue the necessary initial claim 
forms to him. 

(b) Completed claim forms will be checked 
by the Company to determine whether o r  not an em- 
ployee is a participant in the plan, and the COP 
pany will forward the claim forms to the insurer 
for adjudication and processing. 

(c) To assist the insurer in the proper 
adjudication and processing of claims, the Com- 
pany and/or the insurer may establish claims con- 
trol procedures. 

(d) ( i )  A Claims Committee will be estab- 
lished at each mill consisting of 
a union representative of each 
participating local and represem 
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tatives of management, having a 
representative of management as 
Chairman, the purpose of which 
will be to discuss any problems 
relating to the administration of 
the plan, and to review claims ex- 
perience. To assist in the func- 
tion of the Claims Committee, a 
representative of the insurer will 
attend meetings periodically, and 
claims experience will be made 
available. 

(ii) The Claims Committee may assist in 
the establishment of claims con- 
trol procedures which may be re- 
quired from time to time. 

(iii) The Claims Committee will not 
seek, directly o r  indirectly, to 
abridge, modify, add to, or sub- 
tract from, the terms of this 
Plan, nor to secure benefits not 
payable under the terms of this 
Plan. 

11. All of the foregoing provisions of this 
plan shall be subject t o  the Grievance Proce- 
dure. 
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AF'PENDIX 'J' 

ST. MARYS PAPER INC. 

LONG TERM DISABILITY PLAN 

The Long Term Disability Plan shall be 
administered in accordance with the terms of an 
insurance policy and shall contain the following 
governing provisions: 

1. ELIGIBILITY 

The Long Term Disability Benefit Plan 
shall be compulsory for all employees, who are 
participants in, and who are covered under the 
terms of the Weekly Indemnity Plan. 

2. EFFECTIVE DATE OF COVERAGE 

An eligible employee is entitled to 
benefits provided he is actively at work on the 
first day the Long Term Disability Benefit Plan 
becomes effective. 

An eligible employee absent from work 
due to sickness or accident at the effective date 
of the plan, shall only be eligible for Long Term 
Disability Plan benefits at the return to contin- 
uous active full-time employment over a thirty 
(30)  calendar day period. An eligible employee 
absent from work due to lay-off at the effective 
date of the plan, shall be entitled to Long Term 
Disability Plan benefits upon recall on reporting 
t o  work. The Company shall have the right t o  
give medical examinations to employees returning 
from such lay-off to determine their eligibility 
under the plan. 



- 95 - 

3 .  QUALIFYING PERIOD 

An insured employee shall be eligible 
to receive an amount of Long Term Disability 
Benefit after fifty-two (52) weeks of benefit 
entitlement for the same disability under the 
Weekly Indemnity Plan. Benefit payment shall not 
commence during a lay-off or strike until the 
termination of the lay-off or strike. 

4.  DEFINITION OF DISABILITY 

"Disability" shall mean an insured enr 
ployee who has received fifty-two (52) weeks of 
benefits under the Weekly Indemnity Plan and who 
for up to the next ensuing twelve (12) months is 
unable because of disease o r  injury to work at 
his regular occupation, and thereafter is unable 
to perform any and every duty of every occupation 
in the mill for which he is reasonably fitted by 
education, training o r  experience. 

5. AMOUNT OF BENEFIT 

(a) 50% of regular straight time hourly 
rate, multiplied by 2,080 and divided by 12, up 
to a maximum monthly payment of $1,300. ($1,500 
for employees commencing Weekly Indemnity bene- 
fits after June 1, 1982.) The regular straight 
time hourly rate shall be the rate used to calcu- 
late Weekly Indemnity benefits. 

(b) The amount of benefit shall be reduced 
by any payments on behalf of the employee made 
under any Government disability plan (except in- 
creases in such amounts occurring 12 months o r  
more after disablement), Workmen's Compensation, 
OK any other non-private disability income plan. 



- 96 - 

6. DURATION OF BENEFITS 

Benefits shall cease upon the occur- 
rence of any one of the following: 

(a) On the date the employee ceases to be 
disabled; or 

(NOTE: If there is a recurrence of the same dis- 
ability within four months of return to work, a 
new qualifying period will not be required, and 
the disabled employee will be eligible for any 
balance of Long Term Disability benefit payments. 
This provision shall take precedence over any 
recurrent disability provision under the St. 
Marys Paper Inc. Weekly Indemnity Plan.) 

(b) On death, or 

(c) On the earlier of retirement or age 65. 

7. CONTINUATION OF GROUP LIFE 
INSURANCE DURING DISABILITY 

An insured employee receiving Long Term 
Disability Plan Benefits, who was a participant 
in the Company Group Life Insurance Plan at the 
commencement of his disability, will continue to 
enjoy Group Life Insurance coverage at no premium 
cost to him. 

8.  EXCLUSIONS 

(a) Benefits under the Long Term Disability 
Plan will not be payable for claims resulting 
f rom: 
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(i) Any injury arising out o€ or sustained 
while doing any act OK thing pertaining to any 
occupation or employment for remuneration or 
profit, OK 

(ii) Any injury OK illness entitling the 
employee to compensation under any Workmen's Cow 
pensation OK similar legislation, or 

(iii) Self-destruction or any self-inflicted 
injury, while sane OK insane, or 

(iv) Disability for which the employee is 
not under the treatment of a physician, or 

(v) Alcoholism or drug addiction, unless 
the employee is undergoing a recognized course of 
treatment by a specialist i n  the care and treat- 
ment of alcoholism and drug addiction or the e r  
ployee is undergoing regular rehabilitative 
treatment approved by the insurer and a licensed 
physician. 

(b)(i) An amount of disability benefit under 
this plan shall not be paid in the event the 
absence is a result of pregnancy-related disabil- 
ities when an employee i s  on pregnancy leave of 
absence OK could be placed on such leave by the 
Company, in accordance with the pregnancy leave 
provisions of any relevant provincial o r  federal 
legislation. 

(ii) FOK employees who fail to qualify for 
pregnancy leave of absence because of failure to 
meet the length of service requirements in the 
relevant provincial OK federal law, any leave of 
absence agreed upon by the employer and employee 
will be considered a normal leave of absence for 
legitimate personal reasons. 
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9. REHABILITATION 

An employee receiving an amount of Long 
Term Disability Benefit may be asked to undergo 
reasonable rehabilitation measures which have 
been the subject of prior consultation with the 
employee's doctor, at no cost to the employee. 
If such employee refuses to undertake such reha- 
bilitation, he may be declared not eligible for 
an amount of disability benefits. 
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APPENDIX "K" 

ST. MARYS PAPER INC. 

SUPPLEMENTARY BEALTH CARE PLAN 

This  d e s c r i p t i o n  o u t l i n e s  t h e  p r i n c i p a l  f e a t u r e s  
of t h e  Supplementary Hea l th  Care Group Insurance 
Plan. Insurance p o l i c i e s  a p p l i c a b l e  t o  t h i s  cov- 
erage  a r e  he ld  f o r  S t .  Marys Paper  Inc. employ- 
ees. 

ELIGIBILITY 

Employees 

All employees a r e  e l i g i b l e  upon completion of 
- n i n e t y  (90)  working days.  

Dependents 

For  purposes of dependents '  coverage provided 
under t h e  p lan ,  e l i g i b l e  dependents  inc lude  t h e  
w i f e  o r  husband and unmarried c h i l d r e n  from b i r t h  
t o  t h e i r  2 1 s t  b i r thday .  

No person may be e l i g i b l e  f o r  b e n e f i t s  both a s  an 
employee and as a dependent ,  o r  as a dependent of 
more than  one employee. 

Dependents become e l i g i b l e  on t h e  same d a t e  a s  
you do, o r  i f  acqu i red  l a t e r ,  on t h e  d a t e  they  
f i r s t  become e l i g i b l e  dependents .  
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DESCRIPTION OF BENEFIT 

I f  you i n c u r  Class I Covered Expenses t h e  p lan  
w i l l  pay 100% of such expenses wi th  no deduct i-  
b le .  

I f  you i n c u r  Class I1 Covered Expenses i n  excess  
of your Deduct ible  i n  any ca lendar  year ,  t h i s  
p lan  pays you 100% of such excess  expenses. 

The Deduct ible  a p p l i e s  only once i n  any ca lendar  
year .  The amount of your  annual  d e d u c t i b l e  is 
$10.00 per  insured  i n d i v i d u a l  with a maximum 
family d e d u c t i b l e  of $20.00. 

The Maximum Li fe t ime  Benef i t  f o r  a l l  Covered 
Expenses i s  $10,000 f o r  each i n s u r e d  fami ly  mem- 
ber .  On January  1 of each year ,  up t o  $1,000 of 
t h e  maximum l i f e t i m e  b e n e f i t  p rev ious ly  u t i l i z e d ,  
w i l l  be au tomat ica l ly  r e s t o r e d .  

For  example, i f  you r e c e i v e  $1,700.00 i n  b e n e f i t  
payments i n  one ca lendar  y e a r ,  your maximum bene- 
f i t  w i l l  au tomat ica l ly  be r e s t o r e d  by $1,000.00 
on t h e  next  January  1, making your new maximum 
$9,300.00. The next. January  1, your maximum w i l l  
be r e s t o r e d  t o  $10,000 provided b e n e f i t s  pa id  i n  
t h a t  year  were $300.00 o r  l e s s .  

COVERED EXPENSES 

Covered Expenses inc luded  under t h e  p lan  are t h e  
charges  which you a r e  requ i red  t o  pay f o r  t h e  
fo l lowing  s e r v i c e s  and s u p p l i e s  rece ived  whi le  
you a r e  insured ,  f o r  t h e  t r ea tment  of non- 
occupa t iona l  i n j u r i e s ,  d i s e a s e s  OK f o r  pregnancy. 
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Class I Expenses 

HOSPITAL BOARD AND ROOM AND OTHER NECESSARY SERV- 
ICES AND SUPPLIES up to the difference between 
the hospital's daily charge for ward and average 
semi-private accomodations. 

Class I1 Expenses 

Note: Any dollar limits referred to in the list 
of Class 11 Expenses are the charges recognized 
by the plan and not the benefits payable since 
these charges are subject to the Deductible as 
stated earlier. 

DRUGS AND MEDICINES obtainable only upon a physi- 
cian's prescription and dispensed through a regi- 
stered pharmacist. 

PROFESSIONAL AMBULANCE SERVICE when used to 
transport the individual from the place where he 
is injured by an accident or striken by a disease 
to the first hospital where treatment is given, 
o r  from a hospital to a convalescent hospital. 
No other expenses in connection with travel are 
included. 

OUT-PATIENT HOSPITAL, SERVICES AND SUPPLIES in 
connection with 
- use of examination or operating rqom, - drugs, dressings o r  casts - anaesthesia in connection with the performance 
of a surgical procedure but not charges made by 
a resident physician o r  intern of a hospital. 
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REGISTERED GRADUATE NURSE (R.N.) other than a 
nurse who ordinarily resides in your home, or who 
is member of your or your spouse's family, pro- 
vided such services have been ordered by a phys- 
ician. 

CONVALESCENT HOSPITAL BOARD AND ROOM AND OTHER 
NECESSARY SERVICES AND SUPPLIES up to the differ- 
ence between the hospital's daily charge for ward 
and average semi-private accomodations for as 
many as 120 days during any one period of disa- 
bility provided the individual is admitted to the 
convalescent hospital within 14 days following 
confinement in a hospital. All confinements in a 
convalescent hospital will be considered as one 
period of disability unless confinements are sep- 
arated by at least 90 days. 

TREATMENT BY A PROVINCIALLY LICENSED CHIRO- 
PRACTOR, OSTEOPATH, NATUROPATH, PODIATRIST OR 
CHRISTIAN SCIENCE PRACTITIONER up to $7.00 per 
treatment and up to $25 per disability for X-rays 
but not more than 30 visits in any calendar year 
for each type of such practitioner. However, no 
benefit will be paid for any charges in excess of 
$7.00 per treatment and no benefit will be paid 
while the individual is entitled to similar bene- 
fits under any provincial health plan. 

PHYSIOTHERAPY by a person duly qualified and 
registered and legally engaged in the practice of 
physiotherapy, provided such services, by dura- 
tion and type, have been prescribed by a physi- 
cian. 
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TREATMENT BY A PERSON DULY QUALIFIED AM) REGIS-  
TERED AND LEGALLY ENGAGED I N  THE PRACTICE OF 
PSYCHOLOGY on t h e  w r i t t e n  recommendation of a 
phys ic ian  up t o  $25 f o r  t h e  f i r s t  v i s i t  and $10 
f o r  each a d d i t i o n a l  v i s i t  bu t  no t  more than 30 
v i s i t s  i n  any c a l e n d a r  year .  

TREATMENT BY A PERSON DULY QUALIFIED AND REGI- 
STERED AND LEGALLY ENGAGED I N  THE PRACTICE OF 
ACUPUNCTURE FOR NOT MORE THAN $7.00 PER VISIT, 
AND NOT MORE THAN 30 VISITS PER YEAR. 

TREATMENTS BY A MASSEUR who is duly  q u a l i f i e d  and 
r e g i s t e r e d  and l e g a l l y  engaged i n  t h e  p r a c t i c e  of 
massage provided such s e r v i c e s ,  by d u r a t i o n  and 
type,  have been p resc r ibed  by a phys ic ian  but  no t  
more than  $7.00 p e r  v i s i t ,  and no t  more than  30 
v i s i t s  i n  any c a l e n d a r  year .  

SPEECH THERAPY by a person du ly  q u a l i f i e d  and 
r e g i s t e r e d  and l e g a l l y  engaged i n  t h e  p r a c t i c e  of 
speech therapy provided such s e r v i c e s ,  by dura- 
t i o n  and type,  have been p r e s c r i b e d  by a physi-  
c i a n  but  not  more than  30 v i s i t s  i n  any ca lendar  
year .  

PSYCHOANALYSIS - Phys ic ian  charges  i n  connect ion 
wi th  Psychoanalysis  t r ea tment  a r e  a covered 
expense where pe rmi t t ed  by l a w .  

OUT-OF-PROVINCE EMERGENCY TREATMENT as desc r ibed  
i n  (1) and ( 2 )  below i n c u r r e d  i n  connect ion with 
emergency t rea tment  whi le  t h e  i n d i v i d u a l  is out-  
s i d e  t h e  province i n  which h e  normally r e s i d e s  o r  
o u t s i d e  t h e  country.  

(1) Charges by a g e n e r a l  p r a c t i t i o n e r  o r  speci-  
a l i s t  i n  excess  of t h e  amount allowed under 
t h e  P r o v i n c i a l  Hosp i ta l  and Medical P lans  i n  
t h e  i n d i v i d u a l ' s  normal province of r e s i -  
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dence, provided such charges  a r e  reasonab le  
and CUStOmaKy i n  t h e  area i n  which they were 
incur red .  

( 2 )  Up t o  $50 p e r  day f o r  charges  f o r  h o s p i t a l  
confinement i n  excess  of t h e  al lowance f o r  
ward accomodation payable by t h e  P r o v i n c i a l  
H o s p i t a l  P l a n  i n  t h e  i n d i v i d u a l ' s  normal 
province of res idence .  No charges  w i l l  be 
considered u n l e s s  a l l  o r  p a r t  of t h e  d a i l y  
charge i s  payable under  such P r o v i n c i a l  
H o s p i t a l  P lan ,  nor  f o r  any type  of accomo- 
d a t i o n  f o r  which t h e  i n d i v i d u a l  would not 
have been covered under t h i s  P lan  had he 
been h o s p i t a l i z e d  i n  h i s  normal p rov ince  of 
res idence .  

RENTAL OF IRON LUNG, WHEELCHAIR OR OTHER DURABLE 
MEDICAL OR SURGICAL EQUIPMENT. 

ARTIFICIAL LIMBS AND EYES, CRUTCHES, SPLINTS,  
CASTS, TRUSSES AND BRACES when presc r ibed  o r  
ordered by t h e  a t t e n d i n g  phys ic ian .  

EMERGENCY DENTAL WORK OR COSMETIC SURGERY per-  
formed by a phys ic ian  O K  d e n t i s t  f o r  t h e  prompt 
r e p a i r  of n a t u r a l  t e e t h  o r  o t h e r  body t i s s u e  and 
requ i red  as a r e s u l t  of a non- occupational ac- 
c i d e n t .  

ANESTHESIA, OXYGEN, BLOOD AND BLOOD PRODUCTS. 

ILEOSTOMY, COLOSTOMY AND DIABETIC SUPPLIES.  

DIAGNOSTIC LABORATORY AND X-RAY EXPENSES. 
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GENERAL PROVISIONS 

Definitions 

Definitions relating to this Plan shall be those 
set out in Excelsior Life Insurance Company 
policy XC2652, effective November 1, 1970. 

Continuation of Supplementary Health Care Bene- 
fits For Incapacited Children: 

- If your child i s  incapable of earning his own 
living because of mental retardation or physi- 
cal handicap, and is dependent on you for sup- 
port, coverage may be continued beyond age 21. 
Proof of incapacity must be submitted to the 
insurance company within 31 days after the 
child has reached age 21. 

-EXCLUSIONS 

Your Supplementary Health Care Plan does not 
cover: 

Medical or other expenses in connection with 
periodic health check-ups o r  examinations, 
travel for health or cosmetic surgery. 

Dental services unless treatment is the 
result of a non-occupational accident. 
Service for accidental dental claim must 
be rendered within 6 months of the ac- 
cident. 

Any expenses for which a covered individual 
is not required to pay. 

Any charges which are not permitted to be 
insured under legislation. 

Any injury o r  sickness for which the insured 
is entitled to indemnity or  compensation 
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under any Workmen's Compensation legisla- 
tion. 

(6) Charges which are not recommended and ap- 
proved by the attending physician. 

( 7 )  Any injury or disease which results from an 
act of war or hostilities of any kind. 

Co-ordination of Benefits 

This plan will pay either its regular benefits in 
full, or a reduced amount which, when added to 
the benefits available under the other plan, or 
plans, will equal 100% of covered expenses. 

'Plan' means any plan under which medical or 
dental benefits or services are provided by: 

Group insurance or any other arrangement of 
coverage for individuals i n  a group whether 
or not insured, or 

Any prepayment arrangement, or 

Any coverage for students which is sponsored 
or provided through a school o r  other educa- 
tional institution. 

Termination of Benefits 

Termination of Employment: 

In the event of termination of employment for any 
reason, benefits will cease on the date of termi- 
nation of employment. 



- 107 - 

Workmen's Compensation: 

Disabled employees on Workmen's Compensation will 
be eligible for benefits for up to 12 months 
after the date of disability. 

Weekly Indemnity: 

Disabled employees on Weekly Indemnity will be 
eligible for benefits for up to 12 months after 
the date of disability. 

Leave of Absence: 

If you are on Leave of Absence, your insurance 
will be continued until the end of the month 
following the policy month i n  which the Leave of 
Absence starts. 

-Lay-Of f: 

If you are laid off, your insurance will be con- 
tinued until the end of the policy mcsnth follow- 
ing the policy month in which the lay-off starts. 

Changes to Report 

It is necessary to notify your employer of any 
change in the number of dependents which will 
result in a change from one to another of the 
following classifications: 
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1. Employee without dependents. 

2. Employee with dependents. 

This  information is necessary so that the Insur- 
ance Company can a.djust your coverage accord- 
ingly. 

Payment of Claims 

Your employer has the forms for submitting proof. 
When the form has been completed, return it to 
your employer. Benefits will be paid promptly 
upon receipt of required proofs. 
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APPENDIX "L" 

DENTAL CARE PLAN 

ELIGIBILITY 

You, your spouse and your unmarried dependent 
c h i l d r e n  under age  21 a r e  e l i g i b l e  f o r  i n c l u s i o n  
i n  t h e  Plan a f t e r  your cont inuous employment f o r  
n i n e t y  (90) working days. 

EFFECTIVE DATE OF BENEFITS 

Employee: 

Your b e n e f i t s  a r e  e f f e c t i v e  on t h e  day fo l lowing  
cont inuous employment f o r  n i n e t y  (90)  working 

' d a y s ,  provided you are n o t  absen t  fsom work due 
t o  d i s a b i l i t y ,  l eave  of abence o r  lay- off .  I f  
you a r e  away from work because of d i s a b i l i t y ,  
l eave  of absence o r  lay-off on t h e  d a t e  t h a t  CO? 
e r a g e  would o therwise  become e f f e c t i v e ,  b e n e f i t s  
w i l l  no t  s ta r t  u n t i l  you r e t u r n  t o  work. 

Dependent: 

B e n e f i t s  f o r  your dependents a r e  effe,:tive on t h e  
same d a t e  a s  your own. I f  you a r e  s i n g l e  and 
l a te r  a c q u i r e  a dependent p l e a s e  n o t i f y  your Em- 
ployer  immediately, i n  o r d e r  t h a t  your coverage 
may be changed. 

I f  you a l ready  have dependent coverage under t h e  
Plan,  any a d d i t i o n a l  dependents  w i l l  be automati-  
c a l l y  covered From b i r t h .  
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THE PLAN 

The Plan provides you and your eligible depen- 
dents with reimbursement of: 

(a) 100% of the cost of Class I covered ex- 
penses, and 

(b) 50% of the cost of Class I1 and Class 
111 covered expenses based on the 1982 
Ontario Dental Association Schedule of 
Fees. 

The maximum benefit per calendar year is $1,000 
per insured family member for Class I and I1 cov- 
ered expenses. The lifetime maximum benefit is 
$500 per insured family member for Class 111 cov- 
ered expenses. 

COVERED BXPENSES 

Class I Procedures: 
Oral examinations, including scaling and clean- 
i n g  of teeth. 
Topical application of sodium or stannous 
fluoride. 
Oral hygiene instruction. 
Dental x-rays 
Extractions. 
Oral surgery, including excision of impacted 
teeth. 
Amalgam, silicate and plastic composite fill- 
ings .  
Anaesthetics administered in connection with 
oral surgery or other covered dental services. 
Injections of antibiotic drugs by the attending 
dentist. 
Treatment of periodontal and other diseases of 
the gums and tissues of the mouth. 
Endodontic treatment, including root canal 
therapy. 
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Class I1 Procedures: 
- I n i t i a l  i n s t a l l a t i o n  [ i n c l u d i n g  ad jus tments  

a f t e r  t h r e e  (3) months fo l lowing  o r i g i n a l  in- 
s e r t i o n ]  of  p a r t i a l  o r  f u l l  removable d e n t u r e s  
t o  r e p l a c e  one O K  more n a t u r a l  t e e t h .  

- Replacement of a n  ex i s t inp j  p a r t i a l  o r  f u l l  
removable den ture  O K  t h e  a d f i t i o n  of t e e t h  t o  
a n  e x i s t i n g  p a r t i a l  o r  f u l l ]  removable den ture  
t o  r e p l a c e  e x t r a c t e d  n a t u r a l  t e e t h ,  b u t  only i f  
evidence s a t i s f a c t o r y  t o  the, Insurance  Company 
i s  presented t h a t  t h e  e x i s t i n g  den ture  cannot  
be made s e r v i c e a b l e .  

- Repair o r  r e l i n i n g  of d e n t u r e s .  

Class 111 Procedures: 
- Orthodontic  t r ea tment ,  i n c l u d i n g  c o r r e c t i o n  of 

malocclusion.  

S e r v i c e s  and s u p p l i e s ,  i n  t h e  c a s e  of each Dental  
Expense, must have been rendered and dispensed by 
a l e g a l l y  q u a l i f i e d  d e n t i s t  except  t h a t :  

(i) c l e a n i n g  OK s c a l i n g  of t e e t h  may be per fo rnr  
e d  by a l i c e n s e d  d e n t a l  h y g i e n i s t  i f  such 
t rea tment  i s  rendered under t h e  s u p e r v i s i o n  
and d i r e c t i o n  of such d e n t i s t ,  and 

(ii) i n s t a l l a t i o n ,  ad jus tments ,  r e p a i r s  and re- 
l i n i n g  of complete d e n t u r e s  may be made by a 
d e n t a l  mechanic o r  d e n t u r i s t  l r g a l l y  prac- 
t i c i n g  w i t h i n  t h e  scope of h i s  l i c e n s e ,  but  
any charges i n  excess  of t h e  amount spec i-  
f i e d  f o r  such s e r v i c e s  and s u p p l i e s  i n  t h e  
d e n t a l  mechanics'  o r  d e n t u r i s t s '  t a r i f f  of 
t h e  Province where such s e r v i c e s  and sup- 
p l i e s  are rece ived  w i l l  be d i s regarded .  
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PRE-DETERMINATION OP BENBFITS 

Usua l ly ,  be fore  s t a r t i n g  e x t e n s i v e  d e n t a l  work, 
your d e n t i s t  w i l l  t e l l  you what h e  i n t e n d s  t o  do 
and t h e  charge. I f  t h e  c o s t  of a course of 
t r ea tment  planned by t h e  d e n t i s t  f o r  a covered 
fami ly  member is expected t o  exceed $200, t h e  
proposed course of t r ea tment  must be f i l e d  w i t h ,  
and approved by, t h e  Insurance  Company p r i o r  t o  
t h e  commencement of t r ea tment .  The necessary 
forms are a v a i l a b l e  from your Employer. A f t e r  
reviewing t h e  proposed course  of t r ea tment ,  t h e  
Insurance Company w i l l  n o t i f y  both you and your 
d e n t i s t  of t h e  es t imated  payment under t h e  P lan .  

Because of t h e  d i f f i c u l t y  of determining t h e  
n e c e s s i t y  f o r  t h e  types  of s e r v i c e s  involved 
a f t e r  t r ea tment  has  been rece ived ,  f a i l u r e  t o  , 
f i l e  and o b t a i n  approva l  may r e s u l t  in b e n e f i t s  
of a lesser amount than  would o therwise  have been 
payable. 

Occasional ly a p a t i e n t  may s e l e c t  a more expen- 
s i v e  procedure r a t h e r  than  a s u i t a b l e  a l t e r n a t e  
procedure. I n  such c a s e s ,  reimbursement w i l l  be 
based on t h e  l e a s t  expensive procedure which, a s  
determined by t h e  Insurance  Company, w i l l  produce 
a p r o f e s s i o n a l l y  adequate r e s u l t .  

EXCLUSIONS 

The P lan  does n o t  cover: 

- Dental  Serv ices  no t  l i s t e d  under "Covered 

- Serv ices  not performed by a l i c e n s e d  d e n t i s t .  
- Any e l i g i b l e  expenses f o r  which coverage is 

provided o r  a v a i l a b l e  ( o r  would be i f  t h e  P lan  
was not in e f f e c t )  under any insurance  o r  o t h e r  
c o n t r a c t ,  P l a n  o r  l a w .  

Expenses". 
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- Treatments rece ived  before  t h e  e f f e c t i v e  d a t e  
of your  b e n e f i t s ,  o r  which commenced a f t e r  
lay- off  o r  t e rmina t ion  of employment. 

- Dental  s e r v i c e s  performed p r i m a r i l y  f o r  cos- 
met ic  purposes. 

- Trave l  expenses t o  and from t h e  p lace  of t r e a t -  
ment. - Treatment brought  about  by c o n d i t i o n s  a r i s i n g  
from war, r i o t  o r  i n s u r r e c t i o n ,  o r  while  serv- 
ing in t h e  armed f o r c e s  of any country.  

TERMINATION OF  BENEFITS 

Terminat ion of Employment: 

In t h e  event  of t e rmina t ion  of employment f o r  any 
reason,  b e n e f i t s  w i l l  c e a s e  on t h e  d a t e  of ter- 
minat ion of employment. 

Workmen's Compensation: 

Disabled employees on Workmen's Compensation w i l l  
be e l i g i b l e  f o r  b e n e f i t s  f o r  up t o  twelve (12) 
months a f t e r  t h e  d a t e  of d i s a b i l i t y .  

Weekly Indemnity: 

Disabled employees on Weekly Indemnity w i l l  be 
e l i g i b l e  f o r  b e n e f i t s  up t o  twelve (12) months 
a f t e r  t h e  d a t e  of d i s a b i l i t y .  

Leave of Absence: 

Employees on au thor ized  Leave of Absence w i l l  be 
e l i g i b l e  f o r  b e n e f i t s  f o r  1 month. 
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Employees may con t inue  t h e i r  coverage a f t e r  1 
month by paying t h e  monthly premium. 

Lay-Of f : 

B e n e f i t s  w i l l  cease  upon lay- of f .  In  t h e  event  
t h a t  an employee has  a course  of t r ea tment  ap- 
proved by t h e  insurance  company p r i o r  t o  t h e  lay-  
o f f ,  t h a t  course  of t r ea tment  w i l l  be covered 
under t h e  p lan .  

HOW TO CLAIM 

A f t e r  you o r  one of your  dependents  have made a n  
appointment wi th  t h e  d e n t i s t ,  o b t a i n  a claim form 
from your Employer. The completed c la im form 
should be re tu rned  t o  your Employer, a s  soon a s  
p o s s i b l e ,  f o r  submission t o  t h e  Insurance  Company 
f o r  p rocess ing .  

In t h e  event  t h a t  t h e  d e n t i s t  demands payment 
from t h e  c la imant  upon complet ion of t r ea tment ,  
i t  w i l l  be t h e  c la imant ' s  r e s p o n s i b i l i t y  t o  pay 
t h e  d e n t i s t  and then  c la im reimbursement from t h e  
Insurance  Company. It w i l l  be necessa ry  f o r  t h e  
c la imant  t o  s e c u r e  a completed c la im form from 
t h e  d e n t i s t .  
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APPENDIX 'M' 

ST. MARYS PAPER INC. 

SAULT STE. MARIE 

GENERAL INSTRUCTIONS COVERING MILL EMPLOYEES 

1. STARTING AND STOPPING OF OTHER 
THAN TOUR WORKERS 

Other  than t o u r  workers s h a l l  be a t  
t h e i r  r e s p e c t i v e  p l a c e s  t o  begin work a t  t h e  hour 
requ i red  f o r  each i n d i v i d u a l  department ,  and 
s h a l l  remain i n  t h e i r  p laces  u n t i l  t h e  correspon-  
ding  hour f o r  s topp ing  i n  t h a t  p a r t i c u l a r  depart-  
ment. 

2 .  STARTING AM) STOPPING WORK OF 
TOUR WORKERS 

When a t o u r  beg ins ,  each t o u r  worker i s  
requ i red  t o  be in h i s  p lace .  A t  t h e  end of a 
s h i f t ,  no t o u r  worker s h a l l  l eave  h i s  p lace  t o  
wash up and d r e s s  u n t i l  h i s  mate has  changed h i s  
c l o t h e s  and repor ted  t o  t a k e  on r e s p o n s i b i l i t y  of 
t h e  p o s i t i o n .  If a t o u r  worker does not  r e p o r t  
f o r  h i s  r e g u l a r  s h i f t ,  h i s  mate s h a l l  n o t i f y  t h e  
foreman. He s h a l l  then  remain a t  h i s  pos t  u n t i l  
a s u b s t i t u t e  is secured ,  and i f  necessa ry ,  he 
s h a l l  work an e x t r a  s h i f t .  

It i s  t h e  du ty  of a t o u r  worker t o  
r e p o r t  f o r  h i s  r e g u l a r  s h i f t  u n l e s s  he has  a l-  
ready arranged wi th  h i s  foreman f o r  a l eave  of 
absence. I f  unavoidably prevented from repor t-  
i n g ,  he must g ive  n o t i c e  t o  h i s  foreman o r  a t  t h e  
o f f i c e ,  a s  e a r l y  a s  p o s s i b l e  before t h e  beginning 
of  h i s  t o u r ,  and t h e  person r e c e i v i n g  t h i s  n o t i c e  
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must complete t h e  s t andard  r e p o r t  provided f o r  
record ing  such n o t i c e .  

If an employee has been absen t  from 
work without  arrangement ,  o r  wi thou t  n o t i c e  under 
t h e  preceding paragraph,  he s h a l l  r e p o r t  t o  h i s  
super in tenden t  f o r  i n s t r u c t i o n s  be fore  r e t u r n i n g  
t o  work. 

Should i n v e s t i g a t i o n  of a c a s e  of ab- 
senteeism f a i l  t o  d i s c l o s e  a bona f i d e  reason ,  
management s h a l l  d i s c i p l i n e  t h e  a b s e n t e e  as f o l-  
lows: 

1. F i r s t  Case - I n s t r u c t i o n  and warn- 

2 .  Second Case - I n s t r u c t i o n  and up t o  

3. Third Case - I n s t r u c t i o n  and lay-  

ing. 

t h r e e  (3) days l a y o f f .  

o f f  s u b j e c t  t o  d i scharge .  

I t  is understood t h a t  should a n  employ- 
e e  have a c l e a r  record  f o r  a f u l l  twelve-month 
per iod  between s t e p s  1 and 2 o r  s t e p s  2 and 3, o r  
a f t e r  s t a g e  3,  h i s  record s h a l l  be cons idered  
c l e a r .  

Should t h e  unarranged absence of a n  
employee be of s u f f i c i e n t  l e n g t h ,  o r  t h e  reasons  
f o r  t h e  absence be of  such a n a t u r e  t o  i n d i c a t e  
i r r e s p o n s i b i l i t y  in the  i n d i v i d u a l  concerned, 
management may d i s c i p l i n e  t h e  o f fend ing  employee 
w i t h  a l ayof f  s u b j e c t  t o  d i scharge .  

I f  a n  employee has  been absen t  from 
work a day o r  more he s h a l l  g i v e  adequate n o t i c e  
t o  h i s  foreman o r  super in tenden t  of h i s  i n t e n t i o n  
t o  r e t u r n .  Th is  n o t i c e  should be given twenty- 
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four (24) hours in advance, i f  p o s s i b l e ,  but a t  
l e a s t  i n  s u f f i c i e n t  t i m e  t o  make t h e  necessary 
arrangements p r i o r  t o  t h e  beginning of t h e  regu- 
l a r  work period i n  which he i n t e n d s  t o  resume 
duty.  I f  the  employee f a i l s  t o  g i v e  t h e  supervi-  
s o r  s u f f i c i e n t  n o t i c e  t o  enab le  him t o  a d j u s t  t h e  
s h i f t s  back t o  t h e  o r i g i n a l  schedu le ,  t h e  super-  
v i s o r  may send t h e  r e t u r n i n g  employee home when 
h e  r e p o r t s  f o r  work. 

All cases  of unarranged absenteeism 
w i l l  be recorded on t h e  employee's record by t h e  
I n d u s t r i a l  Re la t ions  Department which w i l l  be 
g iven  a w r i t t e n  r e p o r t  of each case by t h e  super-  
i n t e n d e n t  concerned. A copy of t h i s  r e p o r t  w i l l  
be s e n t  t o  t h e  i n d i v i d u a l  and s e c r e t a r y  of t h e  
union concerned. 

3 .  INDIVIDUAL RESPONSIBILITY 

Everything i n  and about  t h e  P l a n t  s h a l l  
be kept  c l e a n  and i n  good o r d e r ,  and each employ- 
ee w i l l  be held r e s p o n s i b l e  f o r  t h e  c o n d i t i o n  of 
t h e  p a r t  of t h e  P l a n t  under h i s  c o n t r o l  a s  f a r  a s  
is humanly p o s s i b l e .  H e  i s  a l s o  requ i red  t o  s e e  
t h a t  h i s  l o c k e r  is kep t  c l e a n  and in a nea t  con- 
d i t i o n .  

4 .  CAUSES FOR DISCHARGE 

Incompetency. 
Bringing i n t o x i c a n t s  i n t o  t h e  M i l l .  
Report ing f o r  duty under t h e  i n f l u e n c e  of l i q u o r .  
Smoking while  on du ty  i n  p r o h i b i t e d  a r e a s .  
Refusal  t o  comply with Company's r u l e s .  
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Giving o r  t ak ing  of b r i b e s  of any n a t u r e ,  as a n  
inducement t o  ob ta in ing  work o r  r e t a i n i n g  a 
p o s i t i o n .  

Reading of books o r  newspapers whi le  on duty.  
Des t ruc t ion ,  removal o r  was te  of  Company's 

D e l i b e r a t e  s l e e p i n g  on duty.  
Neglect  of duty.  
Disorder ly  conduct. 
Dishonesty.  
The d i s f igurement  of b u l l e t i n  boards and i n t e r-  

Disobedience. 

5. BULLETIN BOARDS 

proper ty .  

f e r e n c e  wi th  Company n o t i c e s .  

Not ices  s h a l l  no t  be pos ted  i n  t h e  Mill 
excep t  upon t h e  o f f i c i a l  B a l l e t i n  Board, and p e r  
miss ion  of t h e  General  Super in tenden t  must be 
ob ta ined  before  t h e  n o t i c e  is posted.  

6 .  FIRE SERVICE 

I n  c a s e s  of f i r e  a l l  employees must as- 
s is t  i n  p reven t ing  d e s t r u c t i o n  of t h e  Company's 
p roper ty .  F i r e  appara tus  must no t  be removed 
from the  p lace  o r  used excep t  i n  c a s e  of f i r e .  
No to rches  o r  lamps wi th  exposed f lames s h a l l  be 
used i n  any bu i ld ing .  

The Company w i l l  t r a i n  employees i n  
t h i s  a r e a  a s  i t  deems necessa ry .  
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7 .  MANAGWNT 

General  Super in tenden ts ,  Superinten-  
d e n t s ,  Foremen, O f f i c e  Force and Iv'atchmen a r e  
p a r t  of t h e  Management of t h e  Company. 

8. LEAVING TEE PLANT 

No employee s h a l l  be pe rmi t t ed  t o  l eave  
t h e  p l a n t  dur ing  working hours  without  permission 
of  t h e  head of h i s  department .  Employees s top-  
ping work and l e a v i n g  t h e  j o b  a r e  requ i red  t o  
punch o u t  when l e a v i n g  and punch i n  a g a i n  on 
r e t u r n i n g  t o  t h e  job. Th is  does n o t  r e f e r  t o  men 
who a r e  s p e c i a l l y  i n s t r u c t e d  by t h e  department 
head t o  go out  f o r  s p e c i a l  r easons  having t o  do 
w i t h  t h e  job. 

9. SUGGESTION SYSTEM 

The making of sugges t ions  by a l l  em- 
ployees is encouraged by t h e  Management under t h e  
Suggest ion System. D e f i n i t e  sugges t ions  a r e  
d e s i r e d  on  q u e s t i o n s  a s  h e r e i n a f t e r  s e t  f o r t h .  
Such sugges t ions  s h a l l  r e c e i v e  every considera-  
t i o n  a t  t h e  hands of t h e  management. 

Machinery o r  Apparatus 

Paper Machines 
Gr inders  
D i g e s t e r s  
Tools  and Machinery i n  

S l a s h e r  Mill 
Transpor t  a t  i o n  
System and Methods 

Mechanical Dept. 
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M i l l  and O f f i c e  Condit ions 

Hea l th  
Clean l iness  
S a n i t a t i o n  
V e n t i l a t i o n  
Order 
Preven t ion  of Accident 
Preven t ion  of F i r e  
L igh t ing  
Economy 

Miscel laneous 

Q u a l i t y  
c o s t  
Quant i ty  
S impl ic i ty  
Shipping 
Handling 
F i n i s h i n g  
D e  signing 
M a t e r i a l  

10. PEBMANENT SAFETY SYSTEM 

A l l  employees must coopera te  t o  t h e  
f u l l e s t  p o s s i b l e  e x t e n t  i n  promoting t h e  s a f e t y  
of  t h e  m i l l s  of t h e  Company. 

( a )  Employees must no t  wear c l o t h i n g  which can 
r e a d i l y  become en tang led  i n  machinery. 
C lo th ing  no t  i n  use  must be kep t  i n  l o c k e r s  
provided f o r  t h i s  purpose. 

(b) Safeguards must no t  be removed except  by 
o rder  of t h e  Super in tenden t  o r  Foreman of 
Department. I C  removed, they  must immedi- 
a t e l y  be rep laced .  
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All employees are f o r b i d d e n  to use  elevators 
f o r  o t h e r  than f r e i g h t  purposes. E l e v a t o r s  
a r e  t o  be used f o r  f r e i g h t  purposes only,  
except  a s  e s p e c i a l l y  au thor ized .  

A l l  a c c i d e n t s  must be repor ted  a t  once by 
t h e  i n j u r e d  employee when p o s s i b l e ,  and by 
t h e  Superintendent  of t h e  Department i n  
which t h e  i n j u r e d  workman is employed, t o  
t h e  Time O f f i c e  O K  t o  t h e  S e c r e t a r y  of Safe- 
t y  * 

I n  t h e  i n t e r e s t  of s a f e t y  every new employee 
s h a l l  be i n s t r u c t e d  e x a c t l y  how t o  s t o p  
machinery which h e  is requ i red  t o  work 
around r e g u l a r l y .  

A l l  employees, when i n j u r e d ,  must promptly 
a v a i l  themselves of t h e  F i r s t  Aid f a c i l i t i e s  
provided a t  t h e  m i l l .  

BEALTB PROGRAM 

Employees a r e  urged t o  make t h e  f u l l e s t  
p o s s i b l e  use  a t  a l l  t imes  of s e r v i c e s  provided 
f o r  a s s i s t i n g  them t o  improve t h e i r  g e n e r a l  
h e a l t h  and t o  reduce loss of  t i m e  and e a r n i n g s  
from preven tab le  i l l n e s s .  

12. CLOTBING 

On a p p l i c a t i o n  t o  s u p e r v i s i o n  ind iv idu-  
a l  c a s e s  invo lv ing  a c c i d e n t a l  c o n t a c t  with corro-  
s i v e  chemicals w i l l  be considered.  P r o t e c t i v e  
c l o t h i n g  is now provided f o r  planned work w i t h  
these  m a t e r i a l s .  

13. DISCIPLINARY ACTION 

When any d i s c i p l i n a r y  a c t i o n  is being 
taken by t h e  Company, t h e  employee w i l l  have 
Union r e p r e s e n t a t i o n ,  i f  he so  d e s i r e s .  
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APPENDIX 'M" 

JOB CLASSIFICATION PLAN 

It is agreed that all jobs under the jurisdiction 
of the Canadian Paperworkers Union, except jobs 
in the mechanical trades and related occupations, 
and/or jobs properly covered by the Papermakers' 
Wage Scale, clerical jobs and supervisory jobs, 
will be classified using the Pulp and Paper Manu- 
facturers Job Classification Plan, Explanatory 
Booklet dated June 1, 1974,  as amended. 

Implementation 

1. The Job Classification Plan is the basis for 
determining the job c'lass applicable to any 
existing jobs, any newly created jobs or any 
jobs which have changed. 

2. The Wage Rate Structure established for the 
various job classifications is set forth in 
the "Schedule of Wage Rates", which forms 
part of this agreement. 

3(a) In the event that new jobs are created or 
significant change6 occur in existing jobs, 
the employee o r  employer may request through 
the Mill Committee, the preparation of a new 
job description for submission to the Joint 
Classification Committee for evaluation. 

(b) The Joint Classification Committee will 
evaluate the j o b  and inform the Mill Com- 
mittee of the applicable job class. 

(c) In the event that agreement on the evalu- 
ation cannot be reached by the Joint Classi- 
fication Committee, the question shall be 
referred for final resolution to the Senior 
Committee. 
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( d )  The incumbent of a j o b  w i l l  r e c e i v e  t h e  r a t e  
a p p l i c a b l e  t o  t h e  job  class, determined a s  
o u t l i n e d  above. An- upward rate  ad jus tment ,  
i f  a p p l i c a b l e ,  w i l l  be e f f e c t i v e  from t h e  
d a t e  t h e  new job  was c r e a t e d  o r  t h e  d a t e  
t h a t  a rev i sed  job d e s c r i p t i o n  was requested 
pursuant  t o  3 ( a ) .  A downward rate a d j u s t-  
ment, i f  a p p l i c a b l e ,  w i l l  be e f f e c t i v e  from 
t h e  beginning of t h e  nex t  weekly pay per iod  
fo l lowing  n o t i f i c a t i o n  t o  t h e  M i l l  Committee 
by t h e  J o i n t  C l a s s i f i c a t i o n  Committee. 

Upon i n i t i a l  implementation of t h e  J o b  Clas- 
s i f i c a t i o n  P lan  where t h e  e v a l u a t i o n  
r e s u l t e d  in a r a t e  lower than  t h a t  in e f f e c t  
p r i o r  t o  t h e  d a t e  o f  i m p l e m e n t a t i o n  
t h e  rate w i l l  be maintained a s  a "Red 
C i r c l e "  rate and will be a p p l i c a b l e  only t o  
t h e  incumbent on t h a t  d a t e  and employees who 
were used as replacements  dur ing  t h e  twelve 
month per iod  p r i o r  t o  t h e  d a t e  of implemen- 
t a t i o n  of t h e  P lan  a t  each l o c a t i o n .  Em- 
ployees h i r e d ,  t r a n s f e r r e d ,  o r  posted t o  
ano ther  department a f t e r  t h e  d a t e  o f  i m -  
plementat ion w i l l  r e c e i v e  t h e  c l a s s  r a t e  of 
t h e  occupat ion they  are h i red  f o r ,  t r a n s f e r-  
red to ,  o r  a c c e p t  through job pos t ing .  Red 
c i r c l e s  w i l l  d i sappear  wi th  a t t r i t i o n  and 
promotion. 

General  i n c r e a s e s  w i l l  app ly  t o  a l l  occupa- 
t i o n s .  

Adjustments t o  t h e  s c a l e  w i l l  no t  apply t o  
employees whose r a t e s  a r e  red- ci rc led  except  
in t h e  case  where t h e  d i f f e r e n c e  between t h e  
" red- circled ' '  r a t e  and t h e  " c l a s s "  r a t e  I s  
less than  t h e  t o t a l  adjustment .  In such a 
case ,  t h e  d i f f e r e n c e  w i l l  be a p p l i e d  and t h e  
"Red C i r c l e "  w i l l  be d i scon t inued .  



7 .  Incen t ive  r a t e s  present ly  allowed t o  t h e  en 
ployees of t h e  Steam P lan t  w i l l  cont inue t o  
apply .  

8. The Mi I I Committee w i l l  meet a s  required 

9. The J o i n t  C l a s s i f i c a t i o n  Committee w i l l  meet  
a s  required.  

10. As a  cond i t i on  of continued p a r t i c i p a t i o n  i n  
t h e  plan by S t .  Marys Paper Inc., and i n  
cons ide ra t ion  of t he  Companies' agreement t o  
adhere t o  t he  general  p r i n c i p l e s  of t h e  Job 
C l a s s i f i c a t i o n  Plan,  t h e  Union ag rees  t h a t  
i t  w i l l  not cause or be party to the modili- 
ca t ion  of a n y  e s s e n t i a l  element of a l ob  
C las s i f i ca t ion  P l a n  i n  any o t h e r  pulp  and 
paper company i n  the  Eastern  Canadian indus- 
t r y  t o  which t h e  Union i s  a  par ty ,  un le s s  
such modif icat ion i s  agreed t o  by a1 1 par t i -  
c i p a t i n g  companies. 

11. 01 t h e  p r i n c i p l e  t h a t ,  i n  implementing t h e  
Job  Evaluat ion Plan,  no employee w i l l  re- 
ce ive  l e s s  favourable  treatment on any job 
than he did a t  any time p r io r  t o  Apr i l  30, 
1980, t h e  fol lowing w i l 1 apply: 

I f  movement occurs  downwards through l i n e s  
of progression because of cu r t a i lmen t ,  indi- 
v idua l s  a f f e c t e d  w i l l  r eve r t  t o  t h e  r a t e s  
they formerly enjoyed on t h e  lower jobs  t o  
which they a r e  t r a n s f e r r e d  o r  t he  evaluated 
r a t e  f o r  t h e  job  a t  t h a t  pa r t i cu l a r  t ime, 
whichever i s  t h e  higher.  Conversely, i n  t h e  
case  of r eve r t ing  to  a  higher l e v e l  of oper- 
a t i on ,  when i n d i v i d u a l s  move back up through 
t h e i r  l i n e s  of progression they w i l l  be paid 
t h e  r a t e s  they formerly enjoyed on t h e  
higher jobs t o  which they a r e  t r a n s f e r r e d ,  
o r  the  evaluated r a t e  f o r  t he  job a t  t h a t  
p a r t i c u l a r  time, whichever i s  t h e  higher.  




