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AGREEMENT 
ARTICLE I - GEWERAL 

Section 1 : Purpose 

ditions. 

It is recognized by this Agreement 1 to be the duty of the 
Signatory Compan to explain fully the erms of this Agreement 
to all its officers, i remen and others e gaged in a supervisory 
capacity and it is recognized to be th i duty of the Signatory 
Union to explain fully to its members, s and their responsibil- 
ities and obligations under this Agreemfnt . 

Section 2: Mutual Respon$bilities 

The parties hereto subscribe to the qrinciples of the Human 
Rights Code. 

ARTICLE II - DEFIIITIONS 

(a)(i) At Celgar Pulp-Castlegar, Crqstbrook and Fletcher 
Challenge-Crofton 

The word EMPLOYEES means all piersons on the payroll of 
the Signatory Company at the location (or locations) named in 
this Agreement, excepting: those engaqed in administration, in 
actual supervision, in sales, engineering, technical and research, 
accounting, clerical, stenographic and other office work or 
watchmen’s functions, excluding those employed on jobs listed 
in Exhibit “A”. 
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(a)(ii) At CFP-Prince Georg , MB-Harmac, Skeena Cellu- 
lose-Pr. Rupert and WesternfFulp- Woodfibre. 

The word EMPLOYEES mcjans all persons on the payroll of 
the Signatory Company at the ;location (or locations) named in 
this Agreement, excepting: thqse engaged in administration, in 
actual supervision, in sales, en4ineering , technical and research, 
accounting, clerical, stenogra hic and other office work, ex- 
cluding those employed on job1 listed in Exhibit “A”. 
(a)(iii) At CP Forest-Gold R i F  

The word EMPLOYEES mqans all persons on the payroll of 
the Signatory Company at the ilocation (or locations) named in 
this Agreement, excepting: thqse engaged in administration, in 
actual supervision, in sales, e gineering, excluding those em- 
ployed on jobs listed in Exhibil “A”. 

“A”. 
(b) The words TOUR WORKkRS mean employees when en- 
gaged in operations scheduled in advance for at least twenty- 
four (24) hours’ continuous running; it being understood, how- 
ever, that if a Tour Worker is mporarily assigned to work not 
connected with the continuous loperation on which he is usually 
employed, his status as to tourlor day work during such tempo- 
rary assignment is determined y the nature of such assignment. 
All other employees are consijered Day Workers. 
(c) The word DAY means a Reriod of twenty-four (24) hours 
beginning at 8:00 a m . ,  or at tve regular hour of changing shifts 
nearest to 8:00 a.m., in the padticular mill. 
(d) The word WEEK means a period of seven (7) calendar days 
beginning at 8:OO a.m., or at t e regular hour of changing shifts 
nearest to 8:00 a.m., on the d$ on which the actual work week 
begins in the particular mill. ~ 

9 ’  
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ARTICLE 111 - BARGAINING AGENCY 

Section I : Recognition 
The Company recognizes the unio shown on page 1 as 

certified for a unit of its employees as delned in this Agreement. 

Section 2: Bulletin Boards1 
The Company shall supply adequately enclosed official bul- 

letin boards in each department for the use of the Union in 
posting of officially signed bulletins. 

ARTICLE IV - UNlONlSECURlTY 

Section 1 : Cooperation 
The Company will cooperate with thq Union in obtaining and 

retaining as members the employees a defined in this Agree- 
ment, and to this end will present to n w employees and to all 
supervisors and foremen the policy her pin expressed Any new 
employee shall be introduced to the sh p steward by his super- 
visor within three (3) days of starting wlork \. 

7 +$) 0 
\ 

1 
Section 2: Union Shop 

All employees in the employment of,the company shall, as a 
condition of continued employment, aintain membership in 
good standing in the union. New emplo ees shall, as a condition 
of continued employment, become me hers of the union thirty 
(30) days after becoming employed by T he company 

Section 3: Discharge of Nqn-Members 
Any employee who fails to maintain ,his membership in good 

standing in the Union by reason of faildte to pay dues or assess- 
ments shall be discharged after seven (7) days’ wntten notice to 
the Company by the Union of the emplqyee’s failure to maintain 
his membership in good standing. 

Section 4: Application for IMembership 
No employee shall be subject to apy penalties against his 

application for membership or reinstatGment, except as may be 
provided for in the Constitution and BY?Laws of the Union. 
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ARTICLE V - STANDING COMMITTEE 
Standing Committees shall be maintained in each mill in the 

following manner: 
(1) The Resident Manager sh+ll appoint a Company Standing 
Committee of four (4) indivifluals which shall represent the 
Company. 
(2) The Local Union shall sel&ct from its membership a Union 
Standing Committee of four (4 which shall represent that Local 
Union for the purposes stated i b this Agreement. 

ARTICLE VI - HOURS OF WORY , 
Section 1 : Basic Wotk Week 

Both parties to this Agreem 'nt are committed to ma'intain the 
principle of a basic work we$ of forty (40) hours; but agree 
that additional time may be /worked to permit operation or 
protection of the mill when fiaid for as shown in Section 2 
herein. 

Section 2: Overtime 
Overtime at the rate of ti& and one-half will be paid to 

hourly paid workers on the follpwing bases: 
(1) Day Workers 
(a) For all work performed op Sunday (8:OO a.m. Sunday to 
8:OO a.m. Monday) and on holjdays as specified in Articles XI1 
and XI11 of this Agreement. 
(b) For all work in excess of eight (8) hours in any one day. 
(c) For work performed on an qmployee's designated day off as 
provided for in Section 3 hereiq. 
(d) For work in excess of forty (40) hours average per week. 
By average is meant the number of weeks mutually agreed upon 
in advance as the correct schedple. 
(2) Tour Workers 
(a) For all work performed oA Sunday (8:OO a.m. Sunday to 
8:00 a.m. Monday) and on hol?days as specified in Articles XI1 
and XI11 of this Agreement. 
(b) For all work in excess of eight (8) hours in any one day 
except: 

(i) When such work in excess of eight (8) hours is caused 
by the change of shifts. 

10 



(ii) Overtime work by special arrarigement between a Tour 
Worker and his mate to exchange sqifts with the approval of 

additional cost or penalty to the Codnpany. 
(c) For work in excess of forty (40) h o b  average per week. By 
average is meant the number of weeks mutually agreed upon in 
advance as the correct schedule. 
(d) For work performed on an employeb’s designated day off as 
provided for in Section 3 herein. 

In the payment of overtime on the bssis provided above, the 
one basis which results in the payment lof the largest amount of 
overtime shall be used. 

(3 )  Banking of Overtime 

his Supervisor, and when this can be accomplished without 

(i) Tour Workers who work in excgss of eight (8) consecu- 
tive hours shall have the option of receiving the overtime 

Pay. 
(ii) Day Workers who work in exc&ss of ten (IO) hours in a 
day shall have the option of receivilkg the overtime premium 
on the basis of this Section or of r&eiving straight time for 
hours in excess of ten (10) hours i ’ a day and taking equiv- 
alent time off in units of not less $an four (4) hours at the ‘-f 1 
hourly rate for the job when the York was performed, at a 
time suitable to the employee and the Company during the -/ 
contract year. Any overtime rem ning at the end of the 
contract year in which it is bankeT may be carried over to 
the next contract year for purposes bf t a k i n g & v & m  
off. If equivalent time off is not taken by the end of the 
contract year following the contfpct year in which it is 
earned, the Company shall pay the deferred one-half pre- 
mium pay. Day Workers who chodse to bank overtime may 
later re-elect to receive the deferred one-half premium pay. 

--- 
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(iii) When the banked timei off is requested in writing seven 
(7) days in advance, empl ' ees shall receive written notice 
of the disposition of their re,quest a minimum of seventy-two 
(72) hours prior to the reqdested time off. The payment of 
overtime shall not be a faqtor in cancelling approved time 
Off. 

9y 

Section 3: Days Off and Schedule of Shifts 
(a) The Company will design4te regular periodic days off for 
each regular employee and w I1 not change such designation 
without notice except in the ca/e of breakdown. 

original day or days off. 
An employee may change hi4 shift, day or days off by mutual 

arrangement with the foreman Pnd shop steward of the depart- 
ment concerned without penalty to the Company. 
(b) Where a system of days dff is now in effect, same shall 
remain in effect as long as mutdally satisfactory to the signatory 
Union and the Signatory Compbny. 
(c) When the Company changes an employee's shift schedule 
after the start of the week witho t notification being given during 
the first eight (8) hours of his I& shift preceding the new shift, 
the employee shall receive two (2) hours penalty payment at the 
straight time day rate for the first shift worked resulting from 
the change. 

If the change in shifts duri' g the week is temporary, the 
penalty payment is not payable for the second change in shifts 
when the employee returns to /his previously established shift 
schedule. 

When an employee's establiShed shift schedule is changed, 
the Company will, whenever practicable, notify the employee 
personally of the change. 

12 
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Section 4: Starting and Stc/pping Work 
(a) Tour Workers 

complete the extra shift. 
Supervision will make substantial effdrts to secure a substitute 

and the Company agrees to discuss in Standing Committee 
mutually agreeable procedures to achieye this purpose. 

Arrangements shall be made by the C mpany to provide a hot 
meal at the start of the extra shift and at &h four (4) consecutive 
hour period thereafter. 

(b) Day Workers 1 1  

Day Workers shall be at their respec ve posts ready to begin 
work at the time their pay starts anjshall  not quit work in 
advance of the time their pay stops. Fo example, if a Mechan- 
ic’s pay time is from 8:OO a.m. to 12: i b noon, and from 1:OO 
p.m. to 5:OO p.m., he shall be at his pdst ready to work at 8:OO 
a.m. and 1:OO om. and shall not auit w b  until 12:OO noon and 
5:OO p.m. 

Section 5: Meals 
A hot meal shall be provided-to’;’ employee when he is 

required to remain at work for more han one (1) hour after 
completion of his shift. One additiona 1 meal shall be provided 
every four (4) hours thereafter. The I heal shall be eaten on 
Company time. 

If an employee is called in early, andlless than two (2) hours’ 
notice has been given, a meal shall be provided at each regular 
meal time. 

13 



ARTICLE Vll - WAGES 

Section 1 : Wage Scale 
The wage scale for the term bf this Agreement is attached as 

Exhibit “A” of this Agreement.; 

Section 2: Night Shift Differentia[ 
(a) A Night Shift Differential Qf thirty-one (31) 
will be paid in addition to the hqurly rate on all work performed 
between the hours of 400 p.m. and 12:00 midnight, where tour 
work is scheduled 8-4,4-12, add 12-8. A Night Shift Differen- 
tial of fifty (SO) cents per houg will be paid in addition to the 
hourly rate on all work perfor ed between the hours of 12:OO 
midnight and 8:00 a.m. whereJur work is scheduled 8-4,4-12 ’ 

(b) Where tour work is schedul d 7-3, 3-1 1 and 11-7, the thirty 
one (31) cents Night Shift Dif rential will be paid in addition 
to the hourly rate on all work rformed between the hours of 
3:OO p.m. and 11:OO p.m. and the fifty (SO) cents Night Shift 
Differential will be paid in ad ition to the hourly rate on all 
work performed between the ho r rs of 11:OO p.m. and 7:OO a.m. 
(c) Night Shift Differential ~ $ 1 1  not be paid to Day Workers 
who are scheduled on the nornjal day shift, but will be paid to 
Day Workers for work perform d on other than the normal day 
shift hours worked after 4:00 p .1 .  in accordance with paragraph 
(a) above, or after 3:OO p.m. id accordance with paragraph (b) 
above. 

and 12-8. 

(Note: No employer shall 
with any employee’s wage 

de the Night Shift Differential 
for the purpose of calculating 

overtime. ) 

Section 3: Continuojs Operation Premium 
Employees who are employed on a continuous 20 or 21 shifts 

per week schedule will receive t)Rirty-five (35) cents per hour for 
all hours worked while on that chedule. This premium will be 
paid in addition to the hourly late and will be applied in like 
manner to that of the Night Shift Differential. 

Section 4: Local Optibn for Rate Dispute 
Procedure 

A local union may be covered by the provisions of Sections 5 
and 6 below, if it exercised its option on or before July 29, 1984. 
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Section 5: Job Changes add Rates 

new equipment and perform job dutie$ without interruption of 
work. 
(a) On and after the effective date of (this agreement where a 
new job is created, or an existing one iq changed, the Company 

d discuss tqe basis upon which the 

results in a new 

G i l l  establish a jo 
rate was established %I with the nion 
(b) When the introduccon of new eq 

vor changed job, the Company will 
/anticipated start-up as soon as 

(30) days before the new 
pc(c) Either party may request discussionis concerning the rate for 

a new or changed job. If either party is dissatisfied with the job 
rate and wishes to refer the matter to Anal and binding arbitra- 
tion, as described in Section 6 below, it must notify the other 
party in writing of its intention no later than one hundred eighty 
(180) days after the changes to the job I ave been implemented. 
(d) The following jobs are exempt fro4 the application of both 
Sections 5 and 6 I 

Mechanics and Appre4tices 
Longshore categories 
Saw Filers 
Saw Fitters 

(e) Any job rate dispute resulting from! other than the introduc- 
tion of new equipment and/or changedljob duties is not subject 
to this procedure. I 

Section 6: Job Rate Arbitrbtion 
(a) A job rate dispute as described in Isection 5 above will be 
referred to a three-man Arbitration Boa d,  comprised of a union 
nominee, a company nominee and a chlirman. 
(b) Two permanent nominees will be bppointed by each party 

on a rotational basis. 
(c) The Arbitration Board will answer the following questions: 
“Is the job rate fair as it relates to rateq within the primary pulp 
and paper industry? If not, what should the rate be?” 

15 



(d) The above procedure will $place all local agreements con- 
cerning job rate disputes. 

Sections 4, 5 and 6 above re cancelled effective June 30, 
1986, unless both parties agreefto their continuation. 

ARTICLE viii - ~ L O W A N C E  FOR 0 
FAILURE TO P OVIDE WORK 

Section 1: No Work 1 

In case any employee reports for his regular scheduled shift 
having been ordered to report or such work and then no work 
is provided, he shall nevertheleis receive two (2) hours’ pay foj so reporting. I 

Section 2: Where Sh jft Commenced 
In any case where an employee has commenced his regular 

of power or acts of God, the eqployee shall receive a minimum 
of two (2) hours’ pay. 

ARTICLE IX -+ CALL TIME 

Section 1 : Qualifyinq Conditions 
An employee shall receive WO (2) hours Call Time at the 

straight time rate in addition $I pay for time actually worked 
under the following conditions:i 

(a) Call to work following a sbift 

nated shift. 

(b) Call to work on a designated day off 

(c) Statutory Holiday Work 

XII. 

When required to report for work after completing his desig- 

When required to report for bork on a designated day off. 

For any work performed on a holiday as specified in Article 

16 



(d) Assignment of work not connected with the initial call- 
in 

gency work and he is then required to perform any work other 
than that which necessitated the call-iq. 

Section 2: Payment 
(a) The employee shall receive a mini urn payment of four (4) 
straight time hours’ pay including pa ment for Call Time and 
time worked, but not the payment projided in Section I(d). 
(b) Not more than one (1) basis shall e used to cover the same 

(c) The Call Time payment will not be added to or paid in lieu 
of allowances payable under Articles VI, VI11 and X. 

P 

period of work except as provided in Section Y .  I(d). 

ARTICLE X - FOURD INlER WIRE 
ALLOWAN+ 

one wire. 
If Tour Workers are called to put on # Fourdrinier Wire before 

their shift is scheduled to begin and work through into their 
regular shift, they shall be paid for thy time worked plus three 
(3) hours. If Tour Workers are asked to remain after their shift 
is scheduled to end, to put on a Fourd inier Wire, they shall be 
paid for the time worked plus three (3jhours. 

The above shall also apply to Tour *kers when working on 
machines other than their own. 

In cases where more than one machjbe is involved, the above 

17 



ARTICLE XI - VACATIONS 
Section 1 : Entitlement 

Subject to the requirements of this Article, every employee is entitled to a vacation and vacation pay as follows: 

An employee who is on the payroll on May lst, 
who has been continuously employed during the 
qualifying period and who has: Length of 

Vacation 

Vacation Pay, 
being the greater of: 

% of the total wages 
earned by the 
employee during the 
preceding Vacation ) employee’s 
period ) regular job. 

) or hours pay 
) at the hourly 
) rate of the 

@ F p & d Q g . -  A L c l a y m -  ~ ._ _ _ .  - 
not qualify under (B) below; 40 hours of 

actual work 
performed 
during the 
preceding 
vacation period 
provided 
no vacation 
of less than 
one day will 495% or NILhours 
be manted. 

(B) been employed for less than one year but has 
worked not less than 1500 hours during the preceding 





Section 2: Additional lPay 
In addition to the vacation ay to which an employee is 

entitled under Section 1 above, gach employee shall, on quali- 
fying for vacation under categol/ies (B), (C), (D), (E), (F) and 
(G) above, be entitled to an ad itional amount of vacation pay 
equivalent to ten (10) hours’lay at the hourly rate of the 
employee’s regular job in respeet of the first week of his vaca- 
tion. I 

Section 3: Payment ob Termination 
In the event an employee’s /employment terminates either 

before he becomes entitled to vacation with pay, or, being 
entitled to it, before he takes it, e shall be paid on termination 
4%%, 6%%, 8%%, lo%%, 1 %% or 14%% (depending on 
whether he belongs in the cate ory of employees described in 
(A), or (B), ( C ) ,  (D), (E), (F) o (C) above respectively) of his 
wages earned during the period f employment ending with his 
termination in respect of which no vacation or vacation pay to 
which he remains entitled has b i en paid or taken. 

Section 4: General Rl/les 

(b) Vacations with pay 
above for employees in 
determining whether an 
provided under Section 
(E), (F) or 0. 
(c) ExceDtq provided in Section 4 (d) and (I) below, vacations 
with pay are not cumulative and must be taken during the 
vacation period. 

(a) The vacation period is May 1 to April 30. 

I 
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(8) Time not exceeding one (1) year lost as the result of an 
accident recognized as compensable dy the Workers’ Compen- 
sation Board, suffered during the coulse of employment, shall 
be considered as time worked for the purpose of qualifying for 
vacation. 
(h) Time not exceeding one (1) year, pst as the result of a non- 
occupational accident, illness or approled maternity leave, shall 
be considered as time worked for the purpose of qualifying for 
vacation provided that at the time of {he accident or illness or 

employee provide a certificate 
tioner. 
(i) Time lost as the result of layoff siall not be considered as 
time worked for the purpose of qualif~ing for a vacation. 

(iii) Subsequent vacation pay will 1be paid on the basis that 
Company service was unintermpte?. 

(k) Employees will be allowed to take bacations on a tour basis. 
(I) An employee, who has not taken hi$ full vacation entitlement 
and who is precluded from doing s j  before the end of the 
vacation year by reason of sickness or Injury, may defer unused 

original vacation year. 

21 



Section 5: Computatipn of Vacation Pay 

previous year, such “total 
amount of vacation pay the 
year. 

Where an employee’s vacati n pay for the current year is to 
be computed as a percentage ofqhis “total wages earned” in the 

I 

ARTICLE XI1 - STATUTORY HOLIDAYS 
J 

Section 1 : Recognizdd Days 
The following shall be the redognized Statutory Holidays: 
New Year’s Day 40 hours, p.m. December 31 1 

to 8:OO a.m. December 25 
24 hours4 8:OO a.m. December 25 
to 8:OO a@. December 26 
24 hours,, 8:OO a.m. December 26 
to 8:OO a.:m. December 27 

Christmas Day 

Boxing Day 

Section 2: Adjustmedt in Hours 
The hours of commencing aqd ending, specified above, may 

be varied by mutual agreement iof the Company and the Union 
Standing Committee and the specified hour of commencing or 
ending will be adjusted to coidcide with the regular hours for 
chang’lng shifts. I 

In the event that Canada DaJ falls on Sunday, the following 
Monday will be observed and</he specified hours correspond: 
ingly changed. I 

Section 3: Holiday Wbrk 
I (a) Production and/or mainten ce work may be performed on 

any statutory holiday excludinrthose outlined in Section 3(b) 
below. 

The company will provide the union with not less than thirty 
(30) days notice of the general $cope of operating and/or main- 
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tenance plans on statutory holidays. Upanticipated weather con- 
ditions or maintenance requirements may alter those plans. 
(bl On Christmas Eve, Christmas Da Boxing Day, and one of 
the other recognized twenty-four (24yhour statutory holidays, 
which will be designated by the c o m b y  with a minimum of 
sixty (60) days’ notice, no work shall be done except as follows: 

(1) Any work necessary in the prdbtection of life and prop- 
erty. I 

(2) Any major maintenance or re air work, not including 
machine clothing and wires, whic IS necessary in order to 
prevent material subsequent curtai pent of employment of a 
substantial number of employees; rovided that no machine 
or equipment involved in product I on shall be operated for 
production purposes during the holiday shutdown period. 
(3) Any preparatory work which1 would result in the re- 
sumption of production as early qs possible following the 
end of the holiday; it being unders(ood that: 

(i) early start-up will be limite to the last four (4) hours 

(ii) start-up crews will be limi kd to the minimum num- 
ber and will be filled on a vol pteer basis, or scheduled 
as necessary; 
(iii) the four (4)-hour limitatidn does not apply to em- 
ployees whose regular duties equire them to work on 

of the holiday; 4 

recognized holidays. t 

f Y 

Section 4: Pay for Holidad Work 
(a) Overtime shall be paid for all work performed during holi- 
days at the rates hereinafter specified. 
(b) An employee who works on sucq a holiday shall receive 
equal time off with pay at his straig time hourly rate. Such 
time off shall be treated in the same $lanner as a Special (Per- 
sonal) Floating Holiday. 

Section 5: Qualifying Conpitions 
In addition to any other compensatifp earned, any employee 

who is on the payroll of the Compan I on any of the foregoing 
recognized statutory holidays will bergranted eight (8) hours’ 
pay at the straight time rate of the employee’s regular job, 
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subject to compliance with all of the conditions (a) to (0 set 
forth below: 
(a) The employee must have b e n  on the payroll for not less 
than the sixty (60) days just pteceding the holiday and must 
have previously qualified for a statutory holiday as provided in 
(d) below, and 
(b) The employee must have wcjrked at least one (1) day during 
the sixty (60)-day qualifying pefiod just preceding the holiday, 
and 
(c) The employee must have qorked his scheduled work day 
before, and his scheduled workiday after, such holiday, unless 
failure to work his scheduled wodk day before or after the holiday 
was due to any of the following b: 

(i) When the employee is pn his regular authorized paid 
vacation; 
(ii) When the employee is 3nable to work by reason of an 
industrial accident as recog ized by the Workers’ Compen- 
sation Board or non-occupat 1 onal sickness or injury; 
(iii) When the operation in bhicb the employee is engaged 
is curtailed or discontinued I y the decision of the Company 
and which curtailment or di.continuance changes or elimi- 
nates the employee’s sche 1 uled work day before, or his 
scheduled work day after, such holiday; 
(iv) When a trade in shifts dgreed upon between employees 
and approved in advance by the company results in a tem- 
porary change of the scheduled work day before, or the 
scheduled work day after, the holiday, provided the em- 
ployee works the shift agreed upon; 
(v) When the employee is on a leave of absence authorized 
by the Company. 

(d) The employee who has beei on the payroll for at least sixty 
(60) days but who has not pre3iously qualified for a statutory 
holiday will qualify for the holiday if he has worked a minimum 
of one hundred eighty (180) hburs during the sixty (60)-day 
qualifying period just preceding the holiday and meets the re- 
quirements of (b) and (c) abovei 
(e) Time lost as the result of a@ accident as recognized by the 
Workers’ Compensation Board/ suffered during the course of 
employment, or time lost as a I‘esult of non-occupational sick- 
ness or injury shall be consideref as time worked for the purpose 
of qualifying for a recognized paid holiday, it being understood 
that the employee will only be/ entitled to this credit for time 
while on Workers’ Compensaticp or non-occupational sickness 
or injury for a period of up to but not exceeding one (1) year 
from the date of his sickness or injury. 
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(f) It is understood and agreed, howevep, that an employee shall 
not receive the above provided holiday pay if he has agreed to 
work on such holiday and fails or refusks to work, except in the 
case where bona fide sickness, or other bona fide reason ap- 
proved by the Company, prevents his working on such holiday. 

Section 1 : Floating Holidays 
There shall be granted annually fivk ( 5 )  Special (Personal) 

Floating Holidavs with pay to regular tW-time employees, such- 
speciallholidaysto be arranged aFa time, suitable to-the-employee 
and the Company, during the contract ar, so that there will be 
no loss of production. 

Section 2: Qualifying Confitions 
For each Special (Personal) Floatin Holiday taken an em- 

ployee will be granted eight (8) hours' 1 pay on the straight time 
rate of the employee's regular job subj t to the following: 
(a) A new employee must have been obi the payroll for not less 
than ninety (90) days to qualify for hi$ first Special (Personal) 
Floating Holiday and on the payroll 'for one hundred eighty 
(180) days to qualify for his second third, fourth and fifth 

(b) Employees will not qualify for Sp@cial (Personal) Floating 
Holidays if on leave of absence of mor9 than nine (9) months in 
the contract year except in the case of iickness or injury. 
(c) If an employee is required to worq on any of these Special 
(Personal) Floating Holidays, after a, definite date has been 
designated for such holidays, the emp4oyee shall be paid over- 
time for such work at the rate of timq and one-half. The em- 
ployee will then be entitled to take saidlholiday or holidays with 
pay at a later date to be mutually agree4 upon. 
(d) When the holiday is requested in hriting seven (7) days in 
advance, the payment of overtime shal not be a factor in grant- 
ing of Personal Floating Holidays. Th L * employee shall receive 
written notice of the disposition of hip request a minimum of 
seventy-two (72) hours prior to the reqbested Personal Floating 
Holiday. 
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r 7  5--/ zr9-/- 
z s > - ~ /  Section 1 : Five-Year Service 

taken during the months of Jul$ or August, in which event the 
Supplementary Vacation shall be taken at a time to be agreed 
upon by the Company and the employee. 

Transition 
An employee who has take single days as Supplementary 

Special (Personal) Floating Ho idays under previous Joint La- 
bour Agreements within his c P rrent five ( 5 )  year entitlement 
period, will receive Suppleme4tary Vacation proportionate to 
his remaining entitlement withig that period. 

J Section 2: Ten-Year dervice 
After completing ten (10) y* of continuous service with 

the Company, an employee shall, in addition to the Special 
(Personal) Floating Holidays to /which he is entitled under Arti- 
cle XI11 of the Agreement, be tntitled to two 2 S ecial_lPLr-- 
sonal) Floating Holidays with; pay e a c h a e a r i  such 
Special holidays to be arranged dt a time suitable to the employee 
and the Company, during the contract year, so that there will be 
no loss of production. 

An employee may elect to t$e his Supplementary Special 
(Personal) Floating Holidays as; a vacation after completing ten 
(10) years of continuous service with the Company, and again 
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on his fifteenth (15)-year of continuoip service with the Com- 
pany. If the employee wishes toelect this option, he must advise 

(5) year period. If an employee elects t i  take his Supplementary 
the Company in writing of his electio in advance for that five 

agreed upon by the Company and the qmployee. 

Transition , 
An employee who has taken sing1 ' days as Supplementary 

Special (Personal) Floating Holidays Tnder previous Joint La- 
bour Agreements within his current ve (5)-year entitlement 

his remaining entitlement within that deriod. 
period, will receive Supplementary \F acation proportionate to 

P Section 3: Twenty-Year Sdrvice 

depending on entitlement. In order to Uo so the employee must 
advise the Company in writing of hi$ election in advance for 
each five (5)-year period. He will be i mediately entitled at the 
start of each five (5)-year period to ih he number of days that 
would normally accrue to his credit du ing the said five (5)-year 
period. If an employee elects to take hfs Supplementary Special 
Floating Holidays in full week perio s they may be taken in 
conjunction with the regular vacation 10 which the employee is 
entitled provided such regular vacatian is not scheduled to be 
taken during the months of July or Aqgust, in which event the 
Supplementary Holiday shall be take0 at a time to be agreed 
upon by the Company and the employ 

Section 4: Rate for Holidyv Work 
If an employee is required to word on the special holidays 

provided under Section 1, 2 and 3 a b b e ,  after a definite date 
has been designated for such holidayfi, the employee shall be 
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paid overtime for such work at1 the rate specified in the Agree- 
ment. 

Section 5: Holiday Pey 

Section 6: Credit for kime Lost 

Company. 

ARTICLE xv - E ELF ARE PLAN 

Section 1: Plan , 
Section 2: Board of jrustees 

It is agreed that a Health and Welfare Plan will be established 
based on the principles set out i)l this Article and Exhibit “B”. 

A Board of Trustees will be onstituted composed of two (2) 
members representing the Pug , Paper and Woodworkers of 
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Canada and two (2) members represen ing the companies, to be 
responsible for the selection of the unierwriter or underwriters 
and the administration of the Plan. 

Section 3: Interpretation 
The Board of Trustees will decide all questions arising on 

matters of operation, administration lnd interpretation of the 
Plan and their decision will be binding ion both parties 

, 
Section 4: Umpire 

Where a dispute is unresolvable by \he Board of Trustees, it 
shall be submitted to an umpire whose1,decision will be binding 
on both parties. The umpire shall be mqtually acceptable and be 
experienced in the group insurance fie1 . 

Notwithstanding the above, an umffire shall not decide on 
matters affecting the overall cost of he Plan and benefits it 
provides, nor is he empowered to de I with matters properly 
handled through the Adjustment of d omplaints Procedure of 
this agreement, or matters that are prqperly dealt with through 

Should any conflict arke between th 
contracts issued by the underwriter or U 
of the Plan, the terms of the Plan shall 

collective bargaining. 

Section 5: Portability 
I 

The Plan will be on an industry ba is and coverage will be 
portable in all units covered by the J int Labour Agreement. 
There will be no further waiting perio f for qualified employees 
changing employers within those cov4ed by the Joint Labour 
Agreement. I 

I 

ARTICLE XVI - PENSION PLAN i : 
*-]-I/ I4,47* 

Section 1 : The Plan I --, l 

The Company agrees to contribute 10 a Pension Plan which 
will be established pursuant to the gen Fa1 principles set forth in f 
the Pension Plan Summary dated DecJnber 6,  1975. 

Section 2: Contributions ' 
Contributions are to be made by the ICompany to the Pension 

Plan of one dollar and fifty-one cents ($1.51) effective July 1 ,  

29 
1988; one dollar and sixty-seven centsl($l.67) effective July 1, 



1989; one dollar and eighty-threp cents ($1.83) effective July 1, 
1990, for each hour worked. 

Section 3: Board of T' ustees 
A Board of Trustees will be I ,stablished pursuant to the Pen- 

sion Plan Summary dated DeceQnber 6, 1975, to administer the 
said Plan. I 

i' 1 
' g  /q " 

Section 4: Existing Pian 

ARTICLE X V l l t  SENIORITY 
I 

j ,;>I ': 
Section I : Principles 
(a) The Company recognizes 
application to the promotion, demotion, transfer, lay-off and 
recall of an employee, providin' the employee has the qualifi- 
cations and ability to perform th: work. 

relief. 
(b) The company and the unionirecognize that it is desirable to 
reduce the effect of layoffs on dmployees and at the same time 
continue to recognize mill senilrity, job qualifications and the 
role of lines of progression, jpb seniority and departmental 
seniority. 
(c) Arrangements to implemeqt the above principles will be 
discussed by the company and the local union. 

Section 2: Probationdry Period 
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Section 3: Retention of S 

(i) An employee with less than on year’s continuous serv- 
ice shall retain these rights for six 16) months from the date 

fii , o,f lay-off. 
-’, / (ii) An employee with one 

/ k {  shall retain these rights for months from the date 
/I/ of lay-off, plus one (1) additionql month for each year’s 

service up to an additional twelve (12) months. 
(b) Failure of the employee to reportlfor work within one (1) 
week of notice by registered mail at hib last address reported to 

Section 4: Training 
To facilitate laid off 

(a) Up to five ( 5 )  days where the layoff is estimated to be in 
excess of forty-five (45) days; 
(b) Where the layoff is estimated to b in excess of ninety (90) 
days the company will discuss withlthe local union training 
provisions of up to fifteen (15) days; 
(c) m e r e  a layoff results from a permanent partial plant closure 
or a temporary closure in excess of be hundred eighty (180) 
days, the Company will participate in a program of training or 
retraining for another job within the peration to facilitate the 
exercising of mill seniority, recognizin there will be limitations 
where special qualifications are requi s ed. Phasing in arrange- 
ments to implement the program will ~e discussed by the Com- 
pany and the local union. 

Section 5: Lay-off and Va ation 
Entitlement 9 

Time on lay-off shall not be considered as time worked for 
the purpose of qualifying for vacation pay or holiday pay. 

Section 6: Welfare Coverqge 
(a) An employee with one (1) or 
his welfare coverage continued 
layoff. 
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(b) An employee with more t h y  four (4) months but less than 
one (1) year’s seniority may havq his welfare coverage continued 
for three (3) months while on la$-off. 
(c) An employee who elects to baintain coverage while laid off 
will be required to pay the emp\oyee portion of the premium in 
advance on a monthly basis. 1 

(d) An employee who has welfare coverage as provided for in 
paragraphs (a) and (b) above, $ill on return to work have his 
welfare coverage extended by lone month for each month in 
which he works. 
(e) An employee whose welfard coverage under paragraphs (a) 

ARTICLE XVIII - L ~ A V E  OF ABSENC 
I 

Section 1 : Union andIPublic Office 

office. 

leave of absence. 
Seniority shall accumulate dubng the period of an 

Section 2: Bereavemdnt Leave 
(a) When death occurs to a $ember of a regular full-time 

regular straight time hourly ratel for hours lost from his regular 
schedule for a maximum of thre’ (3) days 
(b) Members of the employee’? immediate family are defined 
as the employee’s spouse, mother, father, brothers, sisters, sons, 

32 

e employee will be granted an 
he shall be compensated at his 
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daughters, step-children, mother-in-I w, father-in-law, son-in- 
law, daughter-in-law, step-parents, grhdparents and grandchil- 
dren. 
(c) Compensable hours under the terips of the section will be 

l 

I Section 3: Jury or Witnesb Duty >-//- ’ 
(a) Wage Compensation “p, -/ 

Any regular full-time employee w o is required to perform 
Jury Duty, or who is subpoenaed to se e as a witness In a Court 
action or Coroner’s Inquest, save and except actions involving 
the Company or Trade Unions, unless pbpoenaed by the Crown, 
on a day on which he would norma ly have worked, will be 
reimbursed by the Company for the d fference between the pay 
received for such duty and his regula t straight time hourly rate 
of pay for his regularly scheduled hou s of work. 

It is understood that such reimbu sement shall not be for 
hours in excess of eight (8) hours per ay or forty (40) hours per 
week, less pay received for such du k . The employee will be 
required to furnish proof of performibg such service and such 
duty pay received. I 

(b) Holidays and Overtime I 
Hours paid for such duty will be CO nted as hours worked for 

the purpose of qualifying for vacatio i p and for recognized paid 
holidays, but will not be counted (IS hours worked for the 
purpose of computing overtime. 

Section 4: Steam Plant Lqave 
Steam Plant personnel shall be granted leave in accordance 

with the provisions of Exhibit “D” 1 (Steam Plant Vocational 
Leave) for the purpose of attending vqcational school. 

I 

Section 5: First Aid Certiiicates 
’ 

A First Aid Attendant authorized $y the Company to attend 
classes for obtaining, renewing or upbrading a First Aid Ticket 
will be compensated for lost regular stpight time earnings based 
on eight (8) hours per day. 
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Section 6: Maternity l./eave,<$i’ . / ’ 4 6  
The Company will grant ext nded maternity leave without 

pay to female employees to a I aximum of six (6) weeks in 
excess of that provided in the Eqloyment Standards Act where 
there is a valid and documente medical reason applicable to 
the health or well-being of the m ther and/or child. 

Seniority shall accumulate du ng the period of an employee’s 

tl 

b 3  b\ 
leave of absence. 1 
Section 7: Other Leav’ 

Granting of leave is a matter tween the employees and the 
mill management. The Company will consider length of service 
and will endeavour to arrange leave of absence to suit the 

service will be given special con. ideration. 

An application for leave of bsence shall be made by the 
employee as far in advance of the date requested as is reasonably 
possible under the circumstances. i 
employee’s wishes. Employees ~ with ten (10) or more years 

Section 8: Time of Ap lication 

The Company agrees to establibh a Joint LaboudManagement 
Environmental Protection Commptee at each operation. 

ARTICLE XX - JOB SECURITY 

Section 1 : Objective 1 
In view of the interest and con&rn by the parties in the impact 

Section 2: Definition , 
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previously utilized, or a change in theioperation that is directly 
related to the introduction of that equi mentor material. i <a- 

Section 3: Joint Cornmitt+ 

7 7 
and effectively protected. 

Section 4: Required 

terminations or other significant cha ges in the employment 

The Company will advise the appro riate committee or com- 
mittees as soon as possible, and in an case not less than thirty 
(30) days before the expected date of the change of the antici- *< 
pated time sequence of final installati and production start-up 6- 
and the anticipated effect on the job st’ tus of individual employ- 

status of employees. 

ees. 

5, / 
Section 5: Seniority Stat+ 

rate of his regular job at the 

the rate of his new regular job will a ply. However, such em- 
ployee will have the option of termin ting his employment and 
accepting severance pay as outline in Section 6(a) below, 
provided he exercises this option with’h i the initial six (6)month 
period referred to above. 
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(c) An employee assigned to a ' e ual or higher rated job be- 
cause of mechanization, technqlogical change or automation 
will have the option of terminati\ig his employment and accept- 
ing severance pay as outlined i ' Section 6(a) below if the job 
should be proved to be unsuitAle, provided he exercises his 
option within six (6)  months of starting on the job. 

employee may process a grievanye. 

1 q. 

In case of a dispute concernpg suitability 

Section 6: Severance 
(a) An employee with one ( I ) / o r  more years of continuous 
service for whom no job is avail ble because of mechanization, 
technological change or autom tion will, upon termination, 
receive a severance allowance palculated by one of the two t 

weeks' pay. 
(ii) Tho percent (2%) of his &tal earnings for the last period 

- '  of continuous service, the aximum severance allowance 4 payable being an amount e q a l  to one thousand two hundred 

elect to have his severance allow4nce held in abeyance for up to 
one year from the date of termination. He may apply in writing 
at any time during the year, at Which time his full severance 
allowance will be paid forthwithi 

No payment will be made un er this section in cases where 
the employee has already qualifi d under Article XXII, Section 
5 ,  Job Elimination, or under Artifle XXI, Section 2, Permanent ' 
Mill Closure. 
(b) Such employees for whom n' employment is available will 
be given at least thirty (30) days'rnotice of separation. 

8 
, 

Section 7: Training 
The Company agrees to partidipate in a program of training 

or retraining for another job +ithin the operation for those 
employees who are displaced unper the circumstances set forth 
herein. 
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ARTICLE XXI - PERMANENT MILL 
CLOSURF 

Section 1 : Notice 
An employee terminated as a result of a permanent planned 

closure of the mill shall be given a miqimum of thirty (30) days’ 
notice of closure. 

-; ( 
Section 2: Severance Allbwance ---‘:/ 

Such employees shall be entitled tq a severance allowance of 
one (1) week’s pay for each year of epployment during his last 
period of continuous service, compqted on the basis of forty 
(40) straight time hours at the emplo eels regular rate. 

No payment will be made under $is section In cases where 
the employee has already qualified der Article XX, Section 
6, Job Secunty, or under Article XX$ Section 5 ,  Job Elimina- 
tion. 

I 

ARTICLE XXII - JOB IIELIMINATION 
Section 1 : Definition 

Job elimination means permanent oss of employment as the 
result of company decisions to elim I nate positions, excluding 
those in Section 2 below. 

Section 2: Exclusions , 
No payment will be made under Sqtion 5 in cases’ 

(a) of curtailments of a temporary orlindefinlte duration, 
(b) of employees hired for work of known or temporary dura- 
tion, 
(c) where the employee has already qualified under technolog- 
ical change or permanent mill closur@ provisions. 

I 

Section 3: Notice I 

The company will advise the Sta ding Committee at least 
thirty (30) days pnor to such job elkination. Crew reduction 
will be in accordance with Article XVII - Seniority 
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Section 4: Eliminatiod Options 
An employee who qualifies u4der Section 1 above may 

one of the following options: 
(1) Recall and seniority retentiob as per Article XVII - Sen- 
iority, or 
(2) Severance allowance as per $ection 5 below. 

temporary curtailment. 

The severance allowance will bot be more than the employee 

i 

ARTICLE XXM --/CONTRACTING 
.(a) The company will notify the h i o n  of work to be performed I by contractors in the mill, and will,,emergencies excepted, 

afford the union the opportunitylto review it with the company 
prior to work being commenced.i 
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(b) The company will not bring a coqtractor into the mill: 
(i) which directly results in the I yoff of employees, or 
(ii) to do the job of employees o layoff, or 
(iii) to do the job of a displace tradesman or apprentice 
working in a category outside his B /trade. 

(c) It is not the intent of the comp y to replace its regular 

firms in the mill. 
maintenance work force through the qke la“ of contract maintenance 

ARTICLE XXlV - AP 

Section 1 : Training Progdam 
It is agreed that there shall be a Apprenticeship Training 

Program, the provisions of which ar t set forth in Exhibit “C”, 
which is attached hereto and forms p#rt of this Agreement. 

Section 2: Apprenticesh Act 
It is understood, however, that the grievance procedure as set 

forth in Article XXVIlI - Adjust ents of Complaints, shall 
not be applicable to those matters cov red by the Apprenticeship 
and Tradesmen’s Qualification Act iwhich, by said Act, are 
deemed to be outside the jurisdiction ‘of the Union. i , J  

ARTICLE XXV - C MPRESSED ’9 E- 
The company and union recogniz the concept of the com- 

pressed work week. It is further unde stood that the compressed 
work week conditions will apply on1 4 to those departments that 
are on the compressed work week. 

I , 
ARTICLE XXVl 4 SAFETY (, ‘’ 

,‘b ( 
Section 1 : Principle 

39 



i. 

equipment. An employee who hks reasonable cause to believe 
that an unsafe condition exists +ay refuse to work under such 
condition without being subject tp discipline. 

Section 2: Joint Safet 

Section 3: Safety Edu 

prevention. 
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bour or management will be permittgxl to attend on an observer 
basis. 
(5) The agenda to be confined to th se matters of vital interest 

recommendations as a guide to mem er mills and local unions. 
Agenda items must be submitted, eit er singly or jointly, to the 
office of the National Union and to th Pulp and Paper Industrial 
Relations Bureau not later than Ocpber 1 of each year. The 
location of the Annual Conference Ishall be determined each 
year by the Planning Committee. 
(6) The Planning Committee shall meet no later than thirty (30) 
days prior to the established date of 'he conference to draft the 
agenda from the items submitted. 
(7) This Planning Committee shall 

to the Pulp and Paper Industry wi 9 h a view to establishing 

1 

(c) Two (2) members from the 1 Ip, Paper and Woodwork- 

1 

T 

composed as follows: 
(a) Two (2) management membe s from plant level. 
(b) One (1) management membe from the Bureau level. 

ers of Canada, who are the resp ctive delegates from their 

(d) One (1) member from the P. 1W.C. National Office. 
locals. 

(8) One (1) day of the Safety Confe ence shall be set aside for 
open discussion on safety problems; t e rest shall be pre-planned 
by the Planning Committee with e phasis on industry-wide 
problems. 

1 
I 

The extent of disciplinary action kould depend on the seri- 

Bringing intoxicants into or consu ling intoxicants in the Mill 

Reporting for duty under influencd of liquor. 
Disobedience. 
Smoking in prohibited areas. 
Deliberate destruction or removal1 of Company's or another 

employee's property. 
Neglect of duty. 

ousness of the situation. 

or on Mill premises. q '  ' 
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and in the case of disagreement, {he procedure for other griev- 
ances shall apply. 

Disorderly conduct. I 

Sleeping on duty. 
Dishonesty. I 
Giving or taking a bribe of nature, or as an inducement 

Gambling on mill premises. 
I 

, 
Section 1 : Grievance rocedure 
Step One -Should there be any dispute or complaint as to the 
interpretation of any of the claus s of this Agreement, or any 
grievance arising out of the opera 'on of this Agreement, except 
in cases of discharge or suspensio , the employee shall continue 
to work as per the conditions e isting prior to the time the 
dispute, complaint or grievance ose, and such dispute, com- 
plaint or grievance shall first be t en up with the Foreman by 
the employee with or without the i hop Steward. 

(3) days after written notifi- 

impartial Board of Arbitration. 
Where a grievance arising fro 'the discharge of an employee 

progresses to arbitration either p rty may elect, in writing, to 
utilize the procedure outlined in ection 5 below as an alterna- 
tive to the arbitration procedure 'i s t out in Section 4. 
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Section 2: National Officer 
It is understood that in all discussi 'ns concerning grievances, 

any National Officer may accompan the Union Standing Com- 
mittee in their meetings with Compa y officials. 

(a) In the event a grievance has not ladvanced to the next step 
within the time limit set forth in ection 1 above, then the 
grievance shall be deemed to be a pndoned and all rights of 
recourse to the Adjustment of Compl ints under this Agreement 
in respect of this grievance shall be a, :i an end. 
(b) The time limit between steps mly be extended by mutual 
consent. 

f 
Section 3: Time Limit ' 

Section 4: Arbitration Prbcedure 
(a) The Company will have the righ' to select one (1) member 
of this Arbitration Board and the nion shall select one ( I )  
member, then the two (2) arbitrator jthus named will choose a 
third Arbitrator who shall act as Cha rman. 
(b) After the Board of Arbitration1 has been chosen by the 
foregoing procedure this Board shall/meet and hear evidence of 
both sides and render a decision wi hin fifteen (15) days after 
they have concluded their hearings, aid decision to be final and 
binding upon all parties to this Agre rnent. 
(c) In the case of discharge or susp nsion which the Board of 
Arbitration has determined to have b en unjust, the Board shall 
order the reinstatement of the emp 1 yee and shall award him 
back pay. In the case of back pay, s ould there be any doubt in 
the opinion of the Board, the Board 6 may order all or part back 
pay as it deems fit. 
(d) Should the parties be unable to pgree on a third arbitrator, 
either party may request the MinisteJ of Labour to appoint one. 
(e) The parties may agree to submit the grievance to a sole 
arbitrator. I 

Section 5: Expedited Ar4itration 
(a) A panel of six (6) arbitrators, ch of whom shall be ap- 
pointed for a two (2)-year term, s all be selected by mutual 
agreement of the Pulp and Paper Ind strial Relations Bureau on 
behalf of its member companies a 1 d the National Union on 

43 



(b) An arbitrator must meet an hear the evidence of both 
parties within fifteen (15) days aft ! r assignment. If an arbitrator 
is unable to commit himself to db so, the grievance shall im- 
mediately be assigned to the next bitrator in order of rotation. 

an arbitration under this section. 
(d) The parties will endeavour t agree on a statement of ma- 
terial facts which may be submitt d to the arbitrator in advance 

(e) The arbitrator will give his ecision within one (1) week 
after the hearing. The reasons n d not be given at the same 

of the hearing. 

time as the decision. 
(f) The provisions of Section 4(d) as they apply to discharge, 
shall apply to this section. 1 

(c) The unavailability of counsel P shall not be a reason to delay 

f 
d. 

I Section 6: Minutes i 
Approved minutes of Standing Committee meetings shall be 

signed by the Company and the U ion. 

Section 7: Local Agre ments 
Disputes arising under signed local agreements, which are 

supplementary to the Joint Labou Agreement, shall be subject 
to the grievance procedure contai ed herein. 

ARTICLE XXlX - URATION AND 
AMENDING P 4 OCEDURE 

1 
follow hereunder. 1 
excluded. 1 j 

Section 1 : Term of Agr ement 
This Agreement shall be in ef ect from midnight June TO, 

1988 to midnight June 30, 1991 a d thereafter from year to year 
the conditions as set ut in Sections 2 to 5 which 

Section 2: Industrial Rhlations Act 
The parties agree that the op ration of sub-section (2) of 

Section 66 of the Industrial Relat ons Act of British Columbia 
S.B.C. 1973, Chapter 122 and A endments thereto, is hereby 

Section 3: Notice of Rd-opening 
This Agreement may be opene ~ for collective bargaining as 

to changes as follows: either par P y desiring any change shall 
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President) of the Signatory Union, $nd similarly notices on 
behalf of the Signatory Company shallllbe given by the President 
of the Signatory Company (or his rep%sentative). 

Section 4: Collective Bar$aining 

Section 5: Termination ~ 

In case negotiations conducted in with Section 4 

registered mail to the other party. 
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IN WITNESS WHEREOF, we,; the undersigned have hereunto 
set our signatures* 

9th day of November, 1988 

PULP AND PAPER 
by: 

~ 

LENSHAN L 
DAVE HENN NG 
BILL ADAIR i 

LOCAL NO. 9 
by: 

* *I  I * 

23rd day of November, 1988 

CANADIAN PACIFIC FORE T PRODUCTS LIMITED, 

by: 

, 
TAHSIS PACIFIC REGION, G$LD RIVER MILL 

PULP, PAPER AND WOODWO~KERS OF CANADA, 
LOCAL NO. 11 
by: 

BRIAN LAW ENCE 
RICHARD P$KES 
ROBERT LAQSEN 

I * * *  
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day of , 1988 

CELGAR PULP COMPANY, CASTL$GAR, B.C. 

PULP, PAPER AND WOODWORKE~~S OF CANADA, 

by: 

LOCALNO. I 
by: 

, 
* * *  

20th day of January, 1989 

CRESTBROOK FOREST INDUSTR 
CRANBROOK, B.C. 

PULP, PAPER AND WOODWORK 
LOCAL NO. 15 
by: , 

JIM O'NEILL 
D. LYNCH 1 
R. JONES 1 1  

TERRY JONES 1 1  
* * i i  

18th day of November, 1988 

by: I 
W.B. CLARKE 
D.R. HAYWOOD i 

PULP, PAPER AND WOODWORK~RS OF CANADA, 
LOCAL NO. 2 I 

R.S. M C D O N A L ~  

by: 
F.E. MULLIN 

R.D. GREEN 1 

R.J. TUKHAM ' * * *  
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7th day of December, 1988 

MACMILLAN BLOEDEL LIMITED, HARMAC DIVISION, 
NANAIMO, B.C. 
by: 

R. DALE TUCKEY 

PULP, PAPER AND WOODWQRKERS OF CANADA, 
LOCAL NO. 8 
by: 

JIM WHITE 

* * *  

16th day of December, 1988 

SKEENA CELLULOSE INC., S~CEENA PULPOPERATIONS, 
PRINCE RUPERT, B.C. 

PULP, PAPER AND WOODW~RKERS OF CANADA, 
LOCAL NO. 4 
by: I 

A.M. EMES 
T. SAWKA 
C.J. BROWN' 
V. TULI * * *  

8th day of November, 1988 

WESTERN PULP LIMITED PAPTNERSHIP, 
SQUAMISH OPERATION, SQVAMISH, B.C. 
by: 

J. WALDIE MflNION 
V.S. I V A N C I ~  

PULP, PAPER AND WOODWO~KERS OF CANADA, 
LOCAL NO. 3 
by: 

D.G. MUIR 
R.E. PRITCHARD 
L. WATSON 1 * * *  
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2nd day of December, 1988 

WEYERHAEUSER CANADA ALTQ, KAMWOPS, B.C. 
by: 

R. RYAN 
G.P. SAUVE , 

PULP, PAPER AND WOODWORKERS OF CANADA, 
LOCALNO. 10 
by: 

G. WORTH 
E ACHESON 
ANDY LAPA 

* * $  

PULP AND PAPER INDUSTRIAL RELATIONS BUREAU 
as bargaining agent of the Company by. 

E.Y. MI’M’ERNDORFER 
PRESIDENT ’ 

* * 1  

* In respect of each operation the collkctive agreement has been 
executed only by the employer o f t  members of the bargain- 
ing unit at that operation, the Pu,lp$nd Paper Industrial Rela- 
tions Bureau, and the Local Union phown above opposite the 
name of the employer, which local knion is, in each case, the 
certified bargaining agent of the ed)ployees in the unit. Each 
such agreement is in the form set out in this booklet except 
that each contains only the Exhiblt; “A”, and definition of an 
employee applicable at the operatic)n in respect of which it is 
made. 
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PRINCE GEOqPE PULP PPWC LUCAL C Y  

EXHIBIT “XI” 

JOB CATEGORIES ANq WAGE RATES 

July July ;$ 1/89 1/90 

Journeyman (“A” Mechanic) 20.d15 21.1 15 22.275 
“B” Mechanic . . . . . . . . . . .  18.416 19.455 20.525 
“C+”Mechanic . . . . . . . . .  16. 2 17.85 18.83 
“C” Mechanic . . . . . . . . . . .  16.&5 17.16 18.105 
“D” Mechanic . . . . . . . . . . .  15.g8 16.86 17.785 

Mechanics 

Apprentices 
5thYearApprentice . . . . . . .  20.( 15 21.115 22.275 
4th Year Apprentice . . . . . . .  18. 4 19.455 20.525 
3rdYearApprentice.. . . . . .  16. 2 17.85 18.83 
2nd Year Apprentice. . . . . . .  16. 65 17.16 18.105 
1st Year Apprentice 15. i 8 16.86 17.785 

15.335 16.18 17.07 - 
In the application of the adjustme ts of new hourly rates and 

the establishment of job rates and hechanics’ classifications 
described in the foregoing paragrapqp, no employee will have 
his present rate reduced. 

Maintenance 
Lubrication Mechanic. . . . . .  18.k4 19.455 20.525 
Lubrication Inspector 

16.65 17.565 18.53 
16J9 17.08 18.02 

Garage Serviceman. . . . . . . .  16.119 17.08 18.02 
Trade Utility 
-after 18 months . . . . . .  15.56 16.415 17.32 
- 7 - 18months 15.395 16.24 17.135 
- 0 -  6months . . . . . .  15.335 16.18 17.07 
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PRINCE GEORGE PULP PPWC LO@AL #Q 

Wood yard 
Chip Receiver. . . . . . . . . . . .  
Equipment Operator 
- Chip Pile . . . . . . . . . . .  

Equipment Operator 
-Utility. . . . . . . . . . . . . .  

Utility Floater. . . . . . . . . . . .  

Yard 
Heavy Equipment Operator 

(Drott, Pettibone, D8 & 
up, TD 15,980 &Grader) 

Medium Equipment Operator 
(Double axle trucks, 
10-ton Truck, Dumpster, 
Hiab, Hough, Case, D4) 

Light Equipment Operator 
(Single axle trucks 
and forklifts) . . . . . . . . . . .  

Labourer . . . . . . . . . . . . . . . .  
Janitor . . . . . . . . . . . . . . . . . .  

July 
1 I88 

16.65 

16.80 

16.495 
15.335 

17.12 

16.035 

15.745 
15.335 
15.335 

Pulp Mill 
Prince George Pulp and Paper 
and Intercontinental Mills 
Distributed Control 

Process Operator. . . . .  
Field Operator. . . . . . .  
Prince George Pulp & Pap& Mill 
# 1 Pulping Operator . . . . . .  19.90 
#2 Pulping Operator . . . . . .  18.20 

Kiln Operator 16.65 
Chip Screen Operator. . . . . .  16.035 
Bleach Plant Operator. . . . . .  19.135 

rator. 17.585 

Head Operator . . . . . . . . . . . .  2 1 . I3 

Recausticizing Operator . . . .  @&-- 
. . . . . .  
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July 
1 I89 

17.565 

17.725 

17.40 
16.18 

18.06 

16.915 

16.61 
16.18 
16.18 

22.29 
21.155 
18.71 

20.995 
19.20 
1994s- 
17.565 
16.915 

20.185 
18.55 
18.39 
17.565 
16.31 
16.18 

July 
1 I90 

18.53 

18.70 

18.355 
17.07 

19.055 

17.845 

17.525 
17.07 
17.07 

23.515 
22.32 
19.74 

22.15 

-E2w 
18.53 
17.845 

21.295 
19.57 
19.40 
18.53 
17.205 
17.07 



Intercontinental Pulp Mil/ 
# 1  Pulping Operator . . . . . .  
#2 Pulping Operator . . . . . .  
Causticizing Operator . . . . . .  
Lime Kiln . . . . . . . . . . . . . . .  
Chip Runner . . . . . . . . . . . . .  
Bleach Plant Operator . . . . . .  

Screen Operator . . . . . . . . . .  
Bleach Plant Helper . . . . . . .  
Utility Relief . . . . . . . . . . . . .  
Utility Floater . . . . . . . . . . . .  

Asst . Bleach Plant Operator . 

. 
Jul 
1 l8z 

20.3j 
18.315 
17.81) 
16.68 
16 OB5 
19.58 
17.585 
16.80 
16.415 
15.46 
15.335 

July 
1 I89 

21.49 
19.36 
18.865 
17.565 
16.915 
20.665 
18.55 
17.725 
17.40 
16.31 
16.18 

July 
1 I90 

22.67 
20.425 
19.905 
18.53 
17.845 
21.80 
19.57 
18.70 
18.355 
17.205 
17.07 

Steam 81 Recovery I 

Prince George Pulp & Paper Mil( 
Assistant Shift Engineer. 3rd 21.2;F)5 22.465 23.70 
Recovery Boiler Engineer. 

3rd . . . . . . . . . . . . . . . . . . .  20.37 
Power Boiler Engineer. 3rd . 18 . 5 
Recovery Fireman. 4th . . . . .  17 . 85 
Recovery Spoutman. 4th . . .  16 . 45 
Power Boiler Fireman ...... 15 . 85 
Utility Relief . . . . . . . . . . . .  15 . 6 

Intercontinental Pulp Mill 
Assistant Shift Engineer. 3rd 20.q8 
Recovery Boiler Engineer. 

3rd . . . . . . . . . . . . . . . . . .  19.90 
Power Boiler Engineer. 3rd . 18.35 
'Ihrbine Engineer. 4th . . . . . .  17.27 
Recovery Fireman. 4th . . . . .  17.12 
Power Boiler Fireman . . . . . .  15 . 85 
Dewatering Plant Operator . . 15.905 
Utility Relief . . . . . . . . . . . .  15.46 
Utility Floater . . . . . . . . . . . .  1 

Utility Floater .... 15 . 1 35 

Pulp Machine 
Prince George Pulp & Paper 
Machine Tender . . . . . . . . . .  19.59 
Back Tender . . . . . . . . . . . . .  18.35 
Scaleman . . . . . . . . . . . . . . . .  16.345 
Balerman . . . . . . . . . . . . . . .  16.b35 

Utility Floater . . . . .  
A- 3 

21.49 22.67 
19.045 20.09 
18.55 19.57 
17.245 18.195 
16.76 17.68 
16.31 17.205 
16.18 17.07 

22.135 23.35 

20.995 22.15 
19.36 20.425 
18.22 19.22 
18.06 19.055 
16.76 17.68 
16.465 17.37 
16.31 17.205 
16.18 17.07 

20.665 21.80 
19.36 20.425 
17.245 18.195 
16.915 17.845 
16.31 17.205 
16.18 17.07 



PRINCE GEORGE PULP PPWC LO 

Intercontinental Pulp Mill 
Machine Tender . . . . . . . . . , 

Utility Relief. . . . , . . . , . . , . 

Warehouse 
Prince George Pulp & Pap 
Warehouseman , . . . . . . . . . . 
Lift Truck Operator/ 

Leadhand . . . . . . . . . . . . . 
#1 Lift Truck Operator. . . . . 
#2 Lift Truck Operator. . . . . 
#3 Lift Truck Operator. . . . . 
Labourer . . . . . . . . , . 
Intercontinental Pulp Mill 
Lift Truck Oper 

Leadhand . . 
Lift Truck Oper 

Prince George Pulp & Pap 
Laboratory Tester . . . . . . . , . 

Technical 

Intercontinental Pulp Mill 
Laboratory Tester . . . . . . , , . 
Pulp Tester . . . . . . . . . . . . . . 
Utility Relief. . . . . . . . . . . . . 

Mill Stores 

4 1  #9 

July 
1 188 

20.21 
18.815 
16.19 
15.885 
15.46 
15.335 

r Mill 
16.965 

16.80 
16.495 
16.345 
16.19 
15.335 

16.345 
16.19 

r Mill 
16.65 
16.19 
15.745 
15.46 

16.65 
16.19 
115.46 

Prince George Pulp 8, Paper 
and Intercontinental Mills 
Storesman # 1 . . . . . . . . . . . . 17.27 
Storesman #2: . I  
- after 1 year. . . . . . . . . . j 6.345 
- 2nd 6 months. . . . . . . . 16.035 
- 1st 6 months.. . . . . , , . 15.745 

Utility Floater . . . . . . . . . . . 15.335 

~ 

July 
1 I89 

21.32 
19.85 
17.08 
16.76 
16.31 
16.18 

17.90 

17.725 
17.40 
17.245 
17.08 
16.18 

17.245 
17.08 

17.565 
17.08 
16.61 
16.31 

17.565 
17.08 
16.31 

18.22 

17.245 
16.915 
16.61 
16.18 

July 
1 I90 

22.495 
20.94 
18.02 
17.68 
17.205 
17.07 

18.885 

18.70 
18.355 
18.195 
18.02 
17.07 

18.195 
18.02 

18.53 
18.02 
17.525 
17.205 

18.53 
18.02 
17.205 

19.22 

18.195 
17.845 
17.525 
17.07 

Tool Crib CoveragelCountermqn - ten (10) cents per hour 
over base rate. 
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Cafeteria 
Lunchroom Attendant. . . . . .  
Lunchroom Assistant . . . . . .  

Process Operator. . . . . . . . . .  
Tall Oil Plant Operator . . . . .  
Utility ‘A’ . . . . . . . . . . . . . . .  
Utility ‘B’ . . . . . . . . . . . . . . .  
Labourer . . . . . . . . . . . . . . . .  

B.C. Chemicals 

Corporate Off ice 
General Utility . . . . . . . . . . .  

16.1 
15.4 

17.1 
16.6e 
15.745 
15.355 

15.46 

July July 
1/89 1/90 

17.08 18.02 
16.31 17.205 

20.185 21.295 
18.06 19.055 
17.565 18.53 
16.61 17.525 
16.18 17.07 

17.205 

Dirty Money /- 

While engaged in working on the f#lowing Jobs, employees 
will be paid their regular rate, or fifteeb ( I  5) cents per hour over 
base rate, whichever is greater. 

1. Handling bag lime. 
2. Abnormal handling of sodium sulbhate. 
3. Cleaning out lime kilns. 
4. Cleaning out liquor tanks. 
5. Recovery furnace hearth clean-ou . 
6. Cleaning out upper passes in reco ery. 
7. Cleaning out upper passes in pow r boiler. 
8. Cleaning out green and white liq or clarifier and mud 

9. Cleaning out inside precipitator abd cyclone duct. 
washers. 1 

IO. Blowing out Flakt dryer steam c o b .  

Height Pay 
Employees working over thirty fee! (30‘) in height from non- 

permanent structures will be paid an qdditional fifteen (15) cents 
per hour while so working. 

Steam 81 Recovery Ticket Differ#ntials 
Ticket differential for Steam and Rgcovery Engineers working 

1st class - ten (10) cents per houq. 
2nd class - ten (IO) cents per ho r. 
3rd class - eight (8) cents per hojr 
4th class - six (6) cents per hour. 

on jobs below their ticket qualifications will be: 
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Jackhammering 
Employees actually using ia Jackhammer shall receive 

$15.745 per hour effective July 11, 1988, $16.61 per houreffec- 
tive July 1, 1989, $17.525 perihour effective July 1 ,  1990 or 
their regular rate, whichever is @ater. 

Metric Tools 

upon the introduction of the mepic system. 
The Company will make avaibble tradesmen's tools required 
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EXHIBIT “B” 

WELFAqE PLAN 
This Exhibit sets forth the kspective coverages, benefits, 

rights and obligations of the CO pany and its employees, effec- 
tive January I, 1977 under the #elfare Plan pursuant to Article 
XV of this Agreement. 

1. Compliance 

coverage basis. 
(b) Accidental Death or Dismelnberment Insurance 

In addition to the above Group; Term Life Insurance coverage 
the Welfare Plan will include Accidental Death Insurance as 
outlined in the Table on a twentylfour (24)-hour coverage basis. 

basis. 
(c) Non-occupational Accident bnd Sickness Insurance 

The Welfare Plan will includb Non-occupational Accident 
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(d) Medical-Surgical Coverage 

of $8.50 per day. 
(e) Table of Hourly Job Rate Bracqets and 

Coverages l 

Grouo Term L i k  A.D.& D. 5 ,.-j 
July 1, 1988.. . , . , , . $50,000 $50,000 I f ’  
July 1, 1990.. . . . , . . $55,000 $55,000 ,I 

Ndn-Occupational Weekly 
Acciqent & Sickness Insurance 

Hourly Job Rate* l July 1, 1988 
Less than 15.50 l 415 
15.50 but less than 15.75 420 
15.75 ” ” ” 16.00 I 425 
16.00 ” ” ” 16.25 I 430 
16.25 ” ” ” 16.50 435 
16.50 ” ” ” 16.75 440 
16.75 ” ” ” 17.00 445 
17.00 ” ” ” 17.25 ‘ 450 
17 25 ” ” ” 17.50 455 
17.50 ” ” ” 17.75 460 
17.75 ” ” ” 18.00 465 
18.00 ” ” ” 18.25 l 470 
18.25 ” ” ” 18.50 475 
18.50 ” ” ” 18.75 480 
18.75 ” ” ” 19 00 485 
19.00 ” ” ” 19.25 490 
19.25 ” ” ” 19.50 495 
19.50 ” ” ” 19.75 500 
19.75 ” ” ” 20.00 505 
20.00 ” ” ” 20.25 510 
20.25 ” ’’ ” 20.50 
20.50 ” *’ ” 20.75 
20.75 ” ” ” 21.00 525 
21.00 ” ” ” 21.25 530 ‘ i  
21.25 ” ” ” 21.50 535 a 

21.50orover 540 
* Note: 
Each of hourly job rates in the above table is defined as the 
straight time rate of the employee’s r4gular job, exclusive of all 
premiums and fringes. 
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(0 Dental Care Plan 
The Welfare Plan will includq a Dental Care Plan which will 

reimburse members for expense$ incurred on the following gen- 
eral principles: 

(i) Basic Dental Services (Flan A) - Plan pays 80% of 
approved schedule of fees. 
(ii) Prosthetics, crowns and/ bridges (Plan B) - Plan pays 
50% of approved schedule of fees. 

the Long Term Disability Plan dated July 1, 1988. 
Long Term Disability benefits will be paid as follows: 
(i) There will be a minimum f sixty (60) months of benefit 
payment for persons with si& (60) or less months of serv- 
ice. 
(ii) Additional benefits will e paid on the basis of one (1) 
month for each two (2) month 1 of continuous service beyond 
the sixty (60) months servicb with the member pulp and 
paper company up to the date \of onset of disability. 
(iii) For those who are eithef on W.I. or L.T.D. effective 
July 1, 1988 and continue tojbe disabled, benefits will be 
paid to age sixty (60) as a mpimum if the employee does 
not have sufficient service to carry him further under (ii) 
above. At the point that he dins out of L.T.D. benefit, he 
can elect to either retire early or go on disability pension 
benefit until age sixty-five (651, at which time he will retire. 
(iv) For new claims that cobmence after July 1,  1988, 
benefits will be paid to age si ty (60) as a minimum if the 

,,employee does not have suffi4ent service to carry him fur- 
ther under (ii) above. At thq point when he runs out of 
L.T.D. benefit, he will retire. 
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(h) Out-of-Province Ravel Plan 

as follows: I 
The Welfare Plan will include an Outvof-Province Travel Plan, 

“When in the opinion of the attend ng physician and attend- 
ing specialist a medical procedur’ is required that is not 
available in B.C., and is one for w ich the Medical Services 
Plan of B.C. will accept financial esponsibility, the cost of 
travel and accommodation to the 1‘pits specified below will 
be paid for by the Plan. Where,the I attending physician 
specifies that an attendant is requirpd, the travel and accom- 

This benefit will not stack on top of or duplicate existing 
provisions under local Medical Travdl Benefit or government 
plans. I 

3. Waiting Period I 

All full-time employees who are ’ tively working and have 
completed thirty (30) days’ service s *all be enrolled for cover- 

employment. 
ages and benefits set forth in this 7 ,,xhibit as a condition of 

4. UnionManagement Wdlfare Committee 
A UniodManagement Welfare C mmittee shall be estab- 

lished which shall consist of not less an two (2) nor more than 
three (3) members representing the U ion involved, and not less 
than two (2) nor more than three (3) f, embers representing the 
Company. The UniodManagement Welfare Committee shall 
meet as necessary to deal with quest bns which may anse con- 
cerning the operation of the Welfar d Plan and to perform any 
service required by the Trustees to enyure the smooth running of 
the Plan. 1 

5. Changes in Classifica$on 
The regular wage rate of the empldyee in effect on July 1 and 

January 1 will determine his entitlfment to Group Life and 
Accidental Death and Dismemberm kt coverages as outlined in 
the schedule contained in Exhibit 9”. Where an employee’s 
regular duties consist of more than o e job, his regular rate shall 
be deemed to be the average of the rJes applicable to such jobs. 
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6. Costs 
Net costs of the coverages and benefits made available to 

participating employees under p e  Welfare Plan will be shared 
he said 

with the following: 1 ’ between the Company and 

4 Group Term Life ’7/’ Dismemberment /6 and Extended 

Company 100% 
Employee cq(&d Nil 

Non-occupational Accident /mk”Sickness Insurance, 
Long Term Disability Plan , 

Company 70% 
Employee 30% 

1 

7. Distribution of Surelus 
It is understood that surplus laccumulations, if any, will be 

Surplus accumulations must b j  disposed of within reasonable 
used only for the purpose of red cing premium costs. 

time limits. 

8. Disputes 
No dispute arising out of the operation, administration or 

interpretation of any coverage CO tract between the Trustees and 
the Carrier shall be subject to he Adjustment of Complaints 
procedure of this Agreement. Aqy such dispute shall be adjudi- 
cated under the terms of such coirerage contract. 

! 
9. Disputed Workers’ 

Board Weekly lnde 
If an employee covered by theiwelfare Plan suffers a disabil- 

ity, payment for which is in dispqte with the Workers’ Compen- 
sation Board, weekly indemnity payments under the Welfare 

”/ ‘1 Plan will be paid retroactively /is set forth in this Exhibit if 
/ j  requested by the employee and drovided he has been off work (1 for at least two (2) weeks due i to the disability without the 

Workers’ Compensation Board having accepted the claim. 
< I If the Workers’ Compensatiod Board claim is subsequently 
, established the employee will then repay the weekly disability 

payment received to the appropriate fund or insurance company. 
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IO. Change in Benefits 
In the case of an employee who i on active claim arising 

from a disability which occurred befojb a negotmted change in 
benefits and which continues thereafter the said employee shall, 
as from the effective date of the negotiated change, be paid the 
changed weekly indemnity benefit, beicovered for the changed 
Group Term Life Insurance and Accid ntal Death and Dismem- 
berment Insurance, and make the cha R ged contributions. 

11. Leave of Absence - Rull-Time Union 
Employees 

Employees on leave of absence frob any employer party to 
the Joint Labour Agreement for the pqrpose of fulfilling duties 
assigned to them by the Pulp, Paper apd Woodworkers of Can- 
ada or any of the Local Unions shhll have their respective 
Welfare Plan coverages maintained at Ithe mill from which they 
are on leave. 

12. Notice of Employees bewiving 
Benefits I 

The Company will periodically the Local Union and 

13. Interpretation of “Co+pany” and 
“Employees” 

For the purposes of the Welfare PIhn “Employees” includes 
qualified employees of the Pulp, Pdper and Woodworkers of 
Canada or any local thereof which is ir party to the Joint Labour 
Agreement and “Company” includds the union employer of 
such employees. 

14. Surviving Spouse an8 Dependent 
Coverage , 

Where a surviving spouse and dependents of a deceased 
employee are not covered by such pllns by reason of their own 
employment, the company will extenu the coverage under Med- 
ical-Surgical Plan, the Extended Hdalth Benefit Plan and the 
Dental Plan for a period of three (3) donths following the death. 

55 



APPRENTICESHIP TRAINING PROGRAM 
1. The purpose of the program/ is to provide tradesmen of the 
highest calibre. 
2. The Apprenticeship Trainin Program will cover the trade 
where applicable for the mills c d ncerned, as set forth below: 

Electrician 
Machinist 
Pipefitter 
Instrument Mechanic 
Welder 
Painter 
Pattern Maker 
Bricklayer 
Heat and Frost Insulator 

Mason 
’ Automotive Mechanic 

Carpenter 
Sheet Metal Worker 

I Millwright 
1 Moulder 
i Refrigeration Mechanic 
I Heavy Duty Mechanic 

I 

General Principles ’ 
3. The period of Apprenticeshid Training will be as defined by 
the Apprenticeship Branch for ebch trade. The Apprentice will 
receive the Journeyman’s rate 00 successful completion of his 
Apprenticeship or after success I completion of four (4) years, 
whichever happens sooner, onlyi on the understanding that he 
completes his full term of trainidg. If the Apprentice refuses to 
continue his training, he will be rbmoved from the program with 
no standing as a Journeyman in his trade. 
4. Training syllabus for each trafIe to be designed to meet the 
requirements of the particular trade involved. 
5 .  All provisions of the appropri te labour agreements in effect 
at the mill concerned shall be. a&icable to Apprentices in the 
program. 
6. Apprentices hired with previops training may be placed into 
the training program at a level determined by the Joint Appren- 
ticeship Committee, with advice from the Apprenticeship 
Branch. I 

7. Under the program, Apprentices will receive rates as per 

i 

cessful completion of prescribed Itheoretical training, practical 
training and tests. The schedule of rates applies on date of 
qualification or as otherwise provided for in Item 12. 
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Joint Union-Management Apprenticeship 
Committee 
8. This Committee will be comprised of an equal number of 
Union and Management representatives'not to exceed, in total, 
three (3) from each group. 

The purpose of the Committee will qe to develop and super- 
vise the procedures required to carry obt the intent of the pro- 
gram as agreed to. The Committee will also carry out the 
following duties: 

the responsibility of the Joint Compittee. 
(b) Set standards for entry into the Ppprenticeship Program 
that are not inconsistent with the btandards recommended 
by the Apprenticeship Branch. 
(c) Cany out periodic reviews of (the training programs at 
intervals of not more than three (3) months. 
(d) See that the required practical tests are camed out in 

(0 Joint Committee to review an1 case of lost time from 
the Program because of sicknes accident, etc. and to 
determine the amount of additio 81 time necessary before 
an employee meets his requiremelts of time served. 

ii. 

Central Advisory Committbe 
9. There shall be established a Centr '1 Advisory Committee of 
representatives of Labour and Manag ment, for the purpose of 
considering policy questions and PO sible necessary amend- 
ments from time to time. This Committee to be composed of 
equal representation from labour an4 management not to ex- 
ceed, in total, three (3) from each grohp 

s 
Entry to Program - New Apprentices 
IO. Selection for entry into the Prog am of persons who have 
no previous training in the trade will l e  made by the Company 
provided that the standards for accepance established by the 
Joint Union/Management ApprenticChip Committee and the 
Apprenticeship Branch are applied abd that first consideration 
is given to members of the bargainingll unit. 
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Schedule of Traininglfor Apprentices 
1 1 .  Upon completion of each eriod of training in an approved 
Vocational School, an appren ice will be required to pass ex- 
aminations set by the Apprent P ceship Branch. Practical exami- 
nations shall be confined to thq area of training received. 

probationary period he sha 1 receive the first year apprentice 
rate. ‘i 

ticeship and receipt of his1 Certificate of Apprenticeship, 
issued by the Provincial pprenticeship Committee, the 
Apprentice shall be design ted as a certified Journeyman at 
the regular hourly rate for ‘ ” Mechanics. 
(d) If any of the aforementi ned work periods are exceeded 

such extra time will be crepited to the Apprentice in suc- 
ceeding training requiremeqts. Also, the Apprentice’s rate 
shall be adjusted retroactiv ly to the commencement of the 

inations. Retroactivity will; not apply where re-testing is 
necessary. 
(e) For trades exceeding fo’ r (4) years, the following shall 
be in addition to the abovd On successful completion of 
the fourth period of trainin at the Vocational School, and 
having spent twelve (12) mtnths as a fourth year Appren- 
tice, he shall be reclassified Cnd paid the fifth year Appren- 
tice rate which is equivalen to the “A” Mechanic rate for 
the following twelve (12) onths. On completion of the 
final period at the Vocationa School the fifth year Appren- 
tice shall write his final exa ination set by the Apprentice- 
ship Branch and, upon becoping certified, shall be desig- 

58 

due to the unavailability i qf Vocational School facilities, 

scheduled year providing hc, ’i successfully passes the exam- 
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nated as a certified Journeyman at the regular hourly rate 
for “A” Mechanics. 

13. Wherever reference is made to a year (or twelve (12) 
months) as an Apprentice, it shall meanla period of not less than 
1600 hours worked, the said period to i dude time spent at the 
Vocational School. P 

I 

Cost of Books 
14. The Company will pay 100% of the cost of text books 
specified by the Apprenticeship Branqh. The apprentice will 
keep these books as his personal propeity. 

Allowances and Wage MaFe-up 
15. While attending an approved Vocaqional School the appren- 
tice will receive from the Government, allowances and school 
expenses in accordance with the Gqvernment’s schedule of 
grants pertaining to Apprenticeship Training. In addition, the 
employee shall receive from his empl$yer, an allowance com- 
prised of the difference between his rdgular straight time rate, 
based on a forty (40) hour week, and th4 weekly living allowance 
granted by the appropriate Governmenf authorities Allowances 
provided by the employer shall not bpply to any periods of 
retraining as specified in Item # 11. 

General 
16 (a) The Company agrees to 

of on-the-job training for each trkde, which shall include 
doing jobs of gradually increasing skills consistent with the 
apprentice’s training and ability. 
(b) Apprentices will be required to acquire and build a kit 
of tools progressively throughout the program, as specified 
by the Apprenticeship Branch and the Joint Union-Manage- 
ment Apprenticeship Committee. 
(c) A category known as “Tradv Utility” may be estab- 
lished in the Mechanical Departqent and complement for 
such category will be determined at plant level 

Employees in this category dill be employed to assist 
tradesmen and apprentices with Id,bour and similar work but 
will not be used in a manner tNat will interfere with the 
application of the training program (see Item #7(iv) of 
Memorandum of Agreement datqd Apnl 20, 1964). Trade 
Utility rates will be paid in accordance with Exhibit “A”. 
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Certification of Pres4nt “A” and “A + ’’ 
Tradesmen 

” Mechanics for a certifi- 

I 
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EXHIBIT “D’F d*H ‘ 

SCHOOL i 

1. Upon successful completion of the $partment of Education 
Correspondence Course for a FOURTH FLASS STATIONARY 
STEAM ENGINEERING CERTIFICA~E, or possessing equiv- 
alent qualifications acceptable to the Vqcational School author- 
ities, employees shall be granted thrw (3) weeks’ leave of 
absence with pay to attend the Vancouv‘er Vocational School to 
complete the course and write the exa bination for the Fourth 
Class Stationary Steam Engineering Ce tificate 

During his first week at the school I the employee will be 
evaluated by the school authorities to determine his knowledge 
of the subject, and if the evaluation is (favourable he will con- 
tinue his studies at the school during thepwo (2) weeks and write 
the prescribed examination. In the evept that the evaluation is 
not favourable, the school authorities *ill indicate to the em- 

tinue his studies at the school durin the following four (4) 
weeks and write the prescribed exambation. In the event that 
the evaluation is not favourable, thd school authorities will 
indicate to the employee those aread where further study is 
needed and he will return to the mill bnd carry out the recom- 
mended home studies. Upon completion of this additional study- 
ing, the employee will be granted dive (5)  weeks’ leave of 
absence, four (4) weeks with pay and one (1) without, to return 

61 



to the Vocational School to CO’ plete the course and write the 
prescnbed Third Class Certificg examination. 
3. Upon successful completio of the Department of Education 
Correspondence Course for a S COND CLASS STATIONARY 
STEAM ENGINEERING CE IFICATE, or possessing equiv- 
alent qualifications acceptable o the Vocational School author- 

sence with pay, on the basis set forth hereunder, to attend the 
Vancouver Vocational School $0 complete the two-part course 
and write the examination forth Second Class Stationary Steam 
Engineering Certificate. 

ities, employees shall be granted + ten (10) weeks’ leave of ab- 

e 

without, to return to the Vocaponal School to complete the 
course and write the examinat‘on prescribed for Part “A” or 
“B”, whichever is applicable. I 
4. One (1) week’s pay shall be bqual to forty (40) hours at the 
straight time hourly rate of the ebployee’s regular job. 
5. Leaves of absence with pay hill be granted to Steam Plant 
personnel on the basis as set fjrth in 1, 2 and 3 above. Any 
further Vocational Training re uired to pass each respective 
certificate shall be at the employ%e’s expense and such additional 
leave of absence will be granted! 

Vocational School. 
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8. Leaves of absence will be gra 
management, bearing in mind the 
lum. 
9. Normally it will not be possible to g nt leave of absence to 
more than one (1) Steam Plant employerat a time. However, if 
relief is available this limit may, at the discretion of manage- 

10. If at any time provision is made whereby transportation 
and/or other allowances are granted by tyie Government to steam 
plant personnel attendmg an approved Vocational School to 
write for Stationary Engineering certifiqates, the provisions set 
forth above will then be amended to take into account such 
Government allowances. I 

11. While an employee is attending Vqicational School on the 
basis set forth in 1, 2 and 3 above, his qmployer will pay him a 
living-out allowance which, combined with any Government 
living-out allowance to which he may ba entitled, is equal to the 
living-out allowance he would receivh from the appropriate 
Government authorities as an Apprentike, pursuant to Section 
15 of Exhibit “C”. 
12. The Company will pay 100% ofithe cost of text books 
specified by the Vocational Training Scl~ool as required for those 
writing for Stationary Engineering Certificates. The employee 
will keep these books as his personal p$perty. >-,&$-, 

ment, be exceeded. II 

- 1  
I1 
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STATEMEN~S OF POL~CY 

1945 t 1988 

JOINT L A B O ~ R  AGREEMENT 

1945 - 19f2 Inclusive 

*****y******  

LOCAL UNIONS NOS. 1 ~ , 3 , 4 , 8 , 9 , 1 0 , 1 1  AND 15 

I 

PULP, PAPER AND WOO WORKERS OF CANADA 

I 
;1; ***** ****** 

Canadian Forekt Products Ltd. 
Prince George Pulp ar)d Paper Mills Division 

Canadian Pacific Fotest Products Limited 
Tahsis Pacific Regim, Gold River Mill 

Celgar Pulp Company 
Castlegar, B.C 

Crestbrook Forett Industries Ltd. 
Cranbrook, B.C. 

Fletcher Challenge Canada Limited 
Crofton Pulp anp Paper Division 

MacMillan BFdel Limited 
Harmac Divisioy, Nanaimo, B.C. 

Skeena Cellulose Inc. 
Prince R u k t ,  B.C. 

Western Pulp Lin/lited Partnership 
Squamish 'Operation 

Weyerhaeuselt Canada Ltd. 
Kamloobs, B.C. 



FOREWORD 
The Statements of Policy contained io this booklet have been 

reworded for the sake of brevity mdliclar;ty, and have been 
agreed to by both Labour and Mana ement representatives. 
They are intended as a supplemental g i d e  in the interpretation 
of the Agreement on the points which t\)ey cover. 
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STATEMENTS OF POLICY 

ARTICLE II 4 DEFINITIONS 
(a) Definition of “Supervisioa”. (Memorandum of Agreement 
dated January 30, 1958) , 

Employees and employers r4cognize that supervisors are ex- 
cluded from the provisions of the Joint Labour Agreement and 
accordingly it is improper for supervisors normally to do the 
kind of work which is done bp those defined as employees in 

It is also recognized that for the practical and efficient opera- 
tion of the mills there are oc lasions when a supervisor must 
help. Such occasions must be &mporary in nature and must not 
result in the displacement or eiclusion of employees under the 
Agreement. 
(b) Definition of “Him”. (Page 98, 1946 Transcript) 

Wherever the word “him” appears in the Agreement it will 
be taken as referring to a male ior female employee as the case 
may be. 
(c) Definition of “Engineering”. (Page 35, 1947 Transcript) 

1 the Agreement. 

The word “engineering” as ysed in this section does npt refer, 
to steam operating engineers. (&A-( 

ARTICLE V - STANDING COMMITTEE 
Payment of Representatives or Union Standing Committee. 
(Pages 109-1 10, 1950 Transcript) 
(i) The general principle to be followed is that no employee’s 
normal earnings shall be reduced by virtue of his attendance at 
a Standing Committee meeting. 
(ii) Employees attending meetiqgs called while they are onduty 
will be paid for the time in attendance providing a meeting does 
not extend past the end of a shift. 

If it does extend past the en6 of the shift, no allowance is 
made for such additional time. 
(iii) Employees attending meetings during their time off will 
not be paid. 
(iv) Where it is necessaly to rdlieve an employee attending a 
meeting, the relief man will be paid at straight time except for 
any time in excess of eight (8) hQurs in a day which will be paid 
for at time and one-half. 
(v) The time of the meeting shall be determined by mutual 
agreement. 
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ARTICLE VI - HOURqi OF WORK 
(a) Section 2: Overtime 

all mills, parties to the Joint Labour Agreement). 
It is hereby agreed by the companies party to the Joint Labour 

Agreement that: 

(40)-hour work week. 

hour week. 
(iii) For the purpose of calculating ojlertime, the basic forty 

week in which a 

paid Statutory Holiday. 
For example, in a week in which dne (1) recognized paid 

Statutory Holiday occurs, overtime kill be paid for hours 
worked in excess of thirty-two (32). Sbould it happen that two 
(2) recognized paid Statutory Holiday occur in one (1) week, 
then overtime will be paid for hours wolked in excess of twenty- 
four (24) that particular week. 

The work week shall start at 8:OO a+ (or at the regular hour 
of changing shifts nearest to 8:OO a.m.) Sunday. 

Those mills which are presently worbing on a forty-two (42)- 
hour per week schedule and which havp not yet adopted the so- 
called “ 1946 Sunday Letter” shall on1 adopt the terms set out 
herein after the implementation of a Jrty (40)-hour per week 
schedule. There shall be a three (3) months’ training period in 
which to prepare personnel necessary to effect the change from 
a forty-two (42)-hour to a forty (4O)-hour per week schedule. 

The foregoing IS to be considered as supplementary to Article 
VI, Section 2, Overtime, of the Jointl Labour Agreement and 
supersedes all existing local agreements in respect of the com- 
putation of overtime for Sunday and holiday work. 
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(b) Section 2: Overtime, (1) bay Workers 
Clarification of Overtinje to Day Workers. (Page 90, 
1949 Transcript) 

The employee’s designated day off is ’hesday. He is given 
less than forty-eight (48) hour ’ notice that it is to be changed 
to Friday. He is then paid as fo lows: 

8 hours plus 4; 
8 hours; Monday 

’hesday 8 hours plus 4; 
Wednesday ’ 8 hours; 
Thursday 8 hours; 
Friday Off; 
Saturday 4 hours. 

Sunday t 

If he is called back at 1:OO 1p.m. Saturday to work four (4) 
hours in the afternoon, is he erpitled to time and one-half? The 
answer is “no” for the reason t at the Agreement stipulates that 
overtime will only be paid on t e one basis. In other words, we 
cannot pay overtime twice on he same time. However, in the 

Pacific Mills Limited did agrie to include Sunday time and 
designated holidays time in \he forty-four (44)-hour week 
(amended to forty (40) hours 1952-53), even though time and 
one-half had been paid on it. They did not agree to include any 
other time on which time and dne-half had been paid and there 
is no intention of broadening id at this time. On this principle, 
therefore, in the case above, thd hours the employee worked on 
’lbesday, his designated day off, are eliminated from inclusion 
in the forty-four (44)-hour week (amended to forty (40) hours 

(c) Section 2: Overtime, (2) 
Clarification of Payment f f Overtime to Tour Workers. 
(Page 270, 1948 Transcript) 

Where a Tour Worker works In extra shift due to the absence 
of his mate who has given prope4 notice and the overtime worked 
by the Tour Worker extends in o another day, he will still be 
paid at the rate of time and one-balf. 

letter of October 18, 1946, Poyell P River Company Limited and 

1952-53). 

ur Workers 

Relief of Mates. (Page 3281 1950 Transcript) 
Management will do everything in its power to relieve men 

within twelve (12) hours when tHese men are working due to the 
absence of a mate. 
Section 3: Days Off and Schequle of Shifts 
(a) Scheduling of Days Off. (Memorandum, 1953 Wage Con- 
ference) 
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The Manufacturers agree that the sch duling of days off shall 
be on a consecutive basis wherever pradicable. 
(b) Clarification of “Breakdown”. (Sbtement of Manufactur- 
ers, 1959 Wage Conference) 

its discretion in handling the case and $here there is no loss of 
time unjustly caused to an employee. 1 

Section 4 Starting and Stopping Wodk (b) Day Workers 
Clarification of “Starting”. (Page11260, 1948 Transcript) 

When a Day Worker is established on a job that is some 
distance from his shop he shall be onithat job ready to begin 
work at the time his pay starts and r/ball not cease work in 
advance of the time his pay stops. If t ly  worker’s time clock is 
not located close to the route he must t avel to his job, he may, 
at the discretion of Management, re ort directly to the job 
without punching his time card and his d oreman shall be respon- 
sible for having his time recorded. 

(a) Clarification of the word “Accident”. (Page 60, 1945 

The word “accident” as used in this section means a mishap 
occumng to an individual resulting i b  a shutdown. In other 
words, the occasion involves the hqtnan element as distin- 
guished from the mechanical. 
(b) Clarification of “Employee’s Rekular Job”. (Page 61 et 
seq., 1945 Transcript) 

Transcript) i 

rate paid him on his regular job. 
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ARTICLE lX’- CALL TIME 
(a) Applicability of Section 9 Specific Instances. (Page 157, 
1946 Transcript) 

(i) When a Day Worker hose shift is from 8:OO a.m. to 
5:OO p.m. is told to go h me at 12:OO noon and return at 
4:OO p.m. for work, he wil receive two (2) hours’ Call Time 
because the shift was designated at 12:OO noon. 
(ii) A Day Worker whos shift is from 8:OO a.m. to 5:OO 
p.m. is told to continue h s work until 6:OO p.m. and then 
at 6:OO p.m. is told to go ome and return at 8:30 p.m. will 
receive two (2) hours’ Ca i 1 Time since more than two (2) 
hours have elapsed. 
(iii) A Day Worker whos shift is from 8:OO a.m. to 5:OO 
p.m. is told to continue h s work until 6:OO p.m. and then 
at 6:OO p.m. is told to rep rt at 7:30 p.m. will not receive 

(b) Definition of “Regular Sheduled Shift”. (Page 65, 1949 
Transcript) , 

A regular scheduled shift is ihe work defined for an employee 
by management. 
(c) Applicability of Section i Specific Instances. (Questions 
and answers - report of Call T 1 me Committee, 1949 Transcript) 

(i) Section I(d) relating tp the payment of Call Time to 
Tour Workers, the phrase ‘“after he has completed his shift” 
shall be considered to mean at that point when his pay stops 
upon being relieved by a ‘ate 
(ii) A Day Worker is callpd in on his designated day off 
reporting for work at 8:OO a.m. and working until 1O:OO 
a.m. for which he received four (4) hours’ pay as the mini- 
mum allowance for an emdloyee who starts work. If notifi- 
cation had not been given uring his last shift preceding the 
work involved, he would ualify for Call Time and would 
also qualify under the pro 1 ‘sions of Section 2(a) wherein a 
minimum of four (4) hour ’ pay will be paid for each call 
when work has actually CO t menced both to Tour Workers 
and Day Workers. In the a ve case the worker worked two 
(2) hours at the overtime ra e plus a two (2)-hour call which 
would entitle him to five (5) hours’ pay, thereby meeting the 
requirements of Section 2 4 t  should be made clear that an 
employee under these circpmstances will not receive four 
(4) hours’ minimum pay plps Call Time, if any, but that the 
four (4) hours’ minimum flay includes the Call Time pay- 
ment. 

I 

i 

Call Time because two (2) i hours have not elapsed. 

7 ’  

P 
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(iii) A Day Worker normally worki g the 8-5 or 8-4 shift is 
ordered to go home at 12:OO noon a td  report back for work 
at 4:OO p.m. or 12:OO p.m. The e ployee in question is 
entitled to Call Time since his des$nated shift terminated 
at 12:OO noon and more than two (2) hours elapsed between 
his designated shift and his return td work. 

I' 

ARTICLE XI - VAC/ATIONS 
(a) Application of 4-Week Vacation qlause. 

made inoperative due 
to the fact that the Joint Labour Agrejement has not been in 
operation for fifteen (15) years. I 

(b) Allotment of Vacation Time. (Ststement by Companies, 
1959 Wage Conference) I 

Companies will endeavour, by discus ion with the employees 
or their representatives, to arrange vaca!ions to suit the employ- 
ees' wishes. , 
(c) Computation of Vacation Pay 

The provisions of Section 4 shall not 

year. 
I 

ARTICLE XII - STATUT~RY HOLIDAYS 
(a) Work to be Performed. (Page 23& 1948 Transcript) 

Employees who are required to wor on designated holidays 
are expected to perform regular mainte Ik ance and routine duties 
normally assigned to them. I 

(b) Clarification of What Repair Work May be Done. (Page 
240, 1948 Transcript) 

In a case of an emergency involvin the closing of the mill 
for a day or more and a loss of emp oyment to a substantial 
number of men, employees are expectqd to perform repair work 
on holidays. 
(c) Clarification of Section 4. (Page q65, 1948 Transcript) 

i 
(i) In the calculation of the forty-two (42) hour work week 
(amended to forty (40) hours 1952-53) the payment of 
holiday pay will not be used un1e)s the employee actually 
worked. 
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(ii) It is understood that employee's vacation shall be 
exclusive of a paid holidaylas recognized by the Joint Labour 
Agreement. Therefore, if' one or more such holidays fall 
within the employee's vaJation period, he will be required 

takes the required additional time off. 
(iii) Where an employee, ' fter having agreed to do so, fails 
or refuses to work on a ho iday, on account of sickness, or 
other bona fide reason, th i Company reserves the right to 
investigate the absence employee to decide whether 

period referred to in 

(d) Clarification of Section 41d). (Page 105, 1950 Transcript) 

ARTICLE XVIII - L ~ A V E  OF ABSENCE 

Section 2: Bereaveqent Leave 
Bereavement Leave Claw Does Not Affect Changing of 

Days Off. (Statement agreed u$on 1964 Wage Conference) 
That in the application of the p a v e m e n t  Leave clause, days 

off may only be changed in ac ordance with the provisions of 
Article VI of the Joint Labour {greement. 

Section 3: Jury or Wijtness Duty 
se Does Not Affect Changing 
upon 1964 Wage Conference) 

That in the application of thL Jury or Witness Duty clause, 
days off may only be changed i i  accordance with the provisions 
of Article VI of the Joint Laboqr Agreement. 

ARTICLE XXW - SAFETY 
Unsafe Working Conditiond. (Page 136, 1947 Transcript) 
It is not the policy of Manag$ment to require an employee to 

work under unsafe conditions. It is admitted by the Union and 
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T‘ Management that it is impossible to dra+ a hard and fast line as 
to what is safe and unsafe. Being a factbal question, each case 
must be decided on its merits, but in geperal an employee who 
justifiably refuses to work under unsafe onditions would not be 
subject to discipline. 

(a) Notification of Union Standing Committee by Employer. 
(Page 70 et seq., and page 126, 1945 Tdanscript) 

Wherever practical, Management wil ,notify the Union Stand- 
ing Committee of its intention to dischdge an employee. Under 
certain well-recognized circumstances phere no premeditation 
is involved, it is permissible for the CQmpany to discharge an 
employee immediately without recours: to the Standing Com- 
mittee. The employee still has the rig t to present his case to 
the Standing Committee for considerati ~ n and if deemed proper 
the Standing Committee may follow th usual grievance proce- 

(b) Neglect of Duty. (Page 75 et seq., i1946 Transcript) 
It is recognized by both Managemeit and the Union that a 

mutual problem exists on the question 1 neglect of duty and the 
Union undertakes to do everything pos.jbIe to see that its mem- 
bers live up to the spirit and intent of tq,e Agreement. 

(c) Definition of “Gambling” and 6‘#ill Premises”. ((i) Page 
307; (ii) Page 97, 1950 Transcript) 

(i) Definition of gambling will be )n accordance with local 
mill rules. 
(ii) Mill premises is defined as thb actual mill area and is 
not to include the townsite, or bunkhouses. 

dure. i I 

i 

ARTICLE XXVlll - ADJIIJSTMENT OF COMPLAINTS 
Standing Committee Can Call in *embers for Discussion 

of Grievances with Management. (Pdge 261, 1946 Transcnpt) 
It is agreed that the Union Standing Committee may call in 

any other employee to accompany them in their meetings with 
Company officials. 
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Clarification. (Memorandub No. 6,1952 Wage Conference) 
“An employee shall be coneidered as having been promoted 

to a higher rate job when hq has taken over the duties and 
responsibilities of that job, witbout the guidance of the employee 
who is breaking him in. He shall then receive the higher rate. 
During the period the employ e is being broken in and another 
employee is on the job and car ying the responsibility for it, the 
employee being broken in s h  1 11 receive the hourly rate of his 
previous regular job.” I 

If an employee is requested, to work in excess of eight (8) 
hours in any one day or in exc ss of his scheduled work week 
hours in any one week, the emdoyee has the right to come in or 
not to come in and no penalty an be imposed by the employer 
for the failure of the employe! to come in. It IS understood, 
however, that the Companies are entitled to look for reasonable 
cooperation from their employek. 

~ 

(d) Leave of Absence 
The Manufacturers are of the ,opinion that granting of leave is 

a matter between the employe& and the mill concerned. The 

7# 



companies will, however, consider lenkth of service and will 
endeavour to arrange leaves of absence to suit the employee’s 
wishes. Employees who have ten (10) & more years of service 
will be given special consideration. 

SUGGESTIONS WITH RES~ECT TO BULL 
SESSIONS1 

1. That a full and complete list of bull ession items be submit- 
ted to each management - at the mi i I - at least TWO (2) 
WEEKS prior to the commencement oq the Joint Wage Confer- 
ence. 
2. That bull session items be comple@d PRIOR to the com- 
mencement of the Joint Wage Conference. 
3. That every effort, however, be made by all concerned to 
ELIMINATE THE NEED for bull sessions. 
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Re: 1988 union agenda item 

LETTER OF U1 
On successful completion o 

school training, the compan) 
penses to a maximum of $1 
apprentices who qualify for I 
ance. This reimbursement will 
ne1 . 

It will be paid after the em] 
verification of vocational scha 
appropriate agency. 

May 23, 1988 

kl9(lii) - Apprenticeship 

IDERSTANDING 
the required period of vocational 
will reimburse out-of-town ex- 
8.00 per school day attended to 
le government living-out allow- 
ilso apply to Steam Plant person- 

loyee’s return to work and when 
11 attendance is received from the 



May 23, 1988 

Re: 1988 Union Agenda Item #ll(C) -I- Retention of 
Seniority 

Mr. A.C. Gruntman 
Vice-President Region IV 
Canadian Paperworkers Union I 
#540-1199 West Pender Street 
VANCOUVER, B.C. 
V6E 2R1 

Mr. Stan Shewaga , 
President 
Pulp, Paper and Woodworkers of Caqada 
#140-111 Victoria Drive 
VANCOUVER, B.C. 
V5L 4 c 4  

Dear Art and Stan: 
I 

Re: Letter of Understandin#- Rehiring 
The following practice will be obserked during the 1988-91 

contract. 
“When hiring new employees, prefdrence will be given to 

laid off former employees of the hiring mill in order of their 
previous mill seniority, providing: 

Seniority have expired; 
- a) their recall rights under Section 

b) they have a current application on ifile; 
c) they have the qualifications and ability to perform the work 

Application must be made within thirty (30) days of the expiry 
of recall rights and will remain in eff t for three (3) months 
unless renewed. An application or rene a1 may be extended for 
a period of three (3) months at any tim F + during the third month 
of its currency. Normal job qualificatiofis must be met. 

A former employee will no longer hive preference if he fails 
to accept an offered position. Those hired under this practice 
will be new employees. 

of Article - 

P‘OpeflY. 

Yours truly, 

Etic Y. Mitterndorfer 
President 
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June 10, 1988 

Re: 1988 Union Agenda Iteh #5 - Contracting Out 

Mr. A X .  Gruntman 
Vice-President, Region IV 
Canadian Paperworkers Un on 
#540-1199 West Pender Str et 
VANCOUVER, B.C V6E i RI 

Mr. Stan Shewaga 
President 
Pulp, Paper and Woodworkjrs of Canada 
#140- 111 Victoria Drive 
VANCOUVER, B.C. V5L 4C4 

Dear Art and Stan: 

LETTER #F INTENT 
For the term of the renewed/Collective Agreement, the com- 

pany will not send equipmentiout of the mill for repair which 
directly results in the layoff of [tradesmen or apprentices. 

Yours very truly, 

Eric Y. Mitterndorfer 
President 
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June 15, 1988 

Re: 1988 Union Agenda Item #22 - 1Lade Guidelines 

Mr. A.C. Gruntma? 
Vice-Pres~dent, Reg~on l V  
Canadian Pa ernorkers [ h i o n  
#w- 1199 4 est Pender Streel 
VANCOUVER, B.C V6E 2R1 

Mr. Stan Shewaaa - 
President 
Pulp, Paper and Woodnorhers of Cantlda 
#140- 111 Victoria Drive 
VANCOUVER. B.C. V 5 L  4Cd 

Dear Art and Stan: 

LElTER OF INTENT 
The issue of tradelines i n  our industry ts a complex and 

difficult one. While the companies are concerned about work 
practice restrictions, they recognize the Onions' concerns about 
new initiatives which alter exlating niain$nancc uork practices. 

Therefore, the companies make the following commitments 
for the term o f  the new collective agreement: 

4 New initiatives relative to rnaintenapce work practices wi l l  
be restricted to cornmoil sense chbnge of work practice 
inefficiencies and the application of ne\v tcchnoloy,., 

r No tradesman or apprentice wi l l  be isplaced from la trade 
by the introduction o f  changed war practices 

4 Current local agreements are unalte 4 ed. 
4 The company w ~ l l  consult with the local unlon about pro- 

posed changes in existing maintenape work practices. 
4 The commitments rn this letter are ~ub jec l  to the grievance 

procedure in the J.L. A, and B.C.S.!,. A 

Yours \c? truly, 

Eric Y Mittemdorfcr 
Prosidenl 




