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AGREEMENT
between

DOMTAR INC., a Corporation (by continuance) under the laws of
Canada and having its head office located at 395 de Maisonneuve
Boulevard West, MontrealQuebec, hereinactingwith respectonlyto its
DOMTAR PULP & PAPER GROUP, Fine Paper

Division, milllocatedatSt. Catharines, Ontario, hereinafterreferredto as
the "Company"

and

The CANADIAN PAPERWORKERSUNIONand its LOCAL77, acting
jointly and severally, hereinaftercalledthe Union,agreesto arenewal of
the Collective Agreement for a period of three years, subject to the
Memorandum of Agreement executed at Kingston,Ontario, as of March
28, 1991. Theterms and conditionsof the Agreement, so amended, will
remain in effect until April 30, 1993.

SECTION 1
PURPOSE OF AGREEMENT

a) Thegeneral purpose of this Agreement is in the mutual interest
of the employer and employee to provide for the operation of the
Mills of the Company.under the methods which will further to the
fullest extent the safety and welfare of the employees, the
economy of operations, quality and quantity of output, cleanli-
nessof the Milland the protectionof property. Itis recognizedby
this Agreementto bethe duty of the Companyandthe employee
members of the Unionto cooperatefully, individually and collec-
tively, for the advancementof said conditions.

b) There will be no strikes, slowdowns, or lockoutsduring the term
of this Agreement all parties signing this agreement shall
endeavour to bring about a condition of maximum production
andefficiency. However,inthe eventthat any or alldepartments
of this Mill are closed for any reason whatsoever, it is mutually
agreedand understoodto be to the advantageof boththe Union
and the Company to maintaincertain essential services.




These services are as follows

Operation of the Steam Plant

Care and watching of the premises

Maintenance necessary to place the Mill or Departments in
efficient condition for starting up and commencing operations

Work will not be interrupted because of any disagreement
among local employees who are members of the signatory
Union or between one of them and any third party Neither shall
work be interrupted because of any dispute or disagreement
between persons, corporations unions or associations which
are not signatory to this Agreement

SECTION 2
RECOGNITION

a)

The Company agrees to recognize the CANADIAN
PAPERWORKERS UNION and its LOCAL 77 as the sole
collective bargaining agent for all employees of the Company
save and except Supervisory Foremen those above the rank of
Foreman Engineering Department employees Stores employ
ees, Office employees watchmen, and certain salaried positions
excluded by agreement

Subject only to the express provision of this Agreement the
Union agrees that supervision, management and control of the
Company's business and plans are exclusively the function of
the Management

SECTION 3
MEMBERSHIP

a)

b)

Any regularemployee who i1s now or has been ingood standing
in the local Union, or who should after this date become or be
reinstated as a member, shall, as a condition of continued
employment maintainmembership in good standing in the Local
Union during the life of this Agreement

New employees shall make application for membership and join
the Union after completing 36 working days and will serve a
probationary period of ninety (90) days beginning from their
employmentdate After the first thirty (30) day period, the Union




c)

d)

e)

shall represent such employee in every capacity, except for
discharge and layoff during the probationary period

The Company shalldeductcurrent Uniondues from the earnings
of each employeeand remit to a designated official of the Union
on a monthly or mutually agreed basis

After an employee becomes eligible for Union membership it he
or she refusesto join the Union or maintain paid-up membership
itwill be the duty of the Union, through its authorized officials, to
notify the Company inwriting thatthe employee inquestion is not
a member in good standing Written notice shall be given
similarly to the employee in question at the same time The
Company shall then remove such employee from the payroll

Employees on Contractors' payrolls doing work on Company
premises are not considered as part of this Agreement

SECTION 4
WAGES AND RATES OF PAY

a)

b)

c)

d)

e)

The classification and wage rates as shown on the attached
schedule shall form and become part of this Agreement

Errors in pay will be adjusted the week following their detection

If a jobis changed materially within thecontract year, either party
may requesta change inthe rate of thatjob  Sixty (60)days shall
be given to determine and develop the efficiency of the equip
ment prior to establishing a regular rate Exceptions to this rule
shall occurwhere extratime is necessary and a further time limit
of sixty (60) days can be mutually agreed upon

When a new job involves a process, system or equipment new
to the Mill or to the department, a temporary rate will be set up
agreeable to the Companyand Union untila suitable regular rate
can be properly established

All other Local Adjustments will be considered by the Company
after careful reviewing and screening by the Union officials and
must be submitted not later than February 28th Wage changes
thus negotiated will take effect as of May 1st following




9)

h)

If the Company and Union fail to agree upon the revision of
wages and/or localadjustments, the wage scale then prevailing
shall continue until such time as a settlement is arrived at, and
shall be effective as of the effective dale of the Agreement.

When no work is available for an employee who was scheduled
loreportforwork.the Company will makeeveryreasonableeffort
to notify the employeethat he should not reportas scheduled. In
the event an employee is not notified that there is no work, the
Companywillprovide himwithaminimumof three (3) hours work
or three (3) hours pay at his classified rate in lieu thereof.

Ifitis necessaryto changeanemployee's job after he reportsfor
work, hewill be paid a minimum of 2 hours at his regular rate and
the remaining hoursat the rate of job performed.

Training rates will be as follows:

1. Promotionwithin a line of progression in the same Depart-
ment:

The employee will maintain his current rate of pay untilhe alone
assumes the responsibility of the next higher classification for
which heisbeing trained (e.g., Back Tender to Machine Tender.)

2. Transfer from another job and department:
The employee will be paid the base labour rate while being
trained.

Generally, employees will be paid the rate for job performed
when they alone are held responsible for the work or service
performed.

SHIFT DIFFERENTIAL

effective May 1, 1991 0-40¢ - 60¢ In settlement of any future
wage increases based on a percentage of rates, these-shift
differentials will be excluded before the percentage is applied.

SECTION 5
OPERATIONS OF THE MILLS

a)

Theregularoperationofthemillsin St. Catharines shall be seven
(7) days continuous operations on any or all operations as
required.




b)

c)

d)

Rate increasesinaccordancewith Item (6) ofthe Memorandum
of Agreementdated the 25th., day of May 1962 were granted to
employeesinconsiderationof the Company’s rightto operateon
a seven ((7)day continuous basis. The said increases shall
remain in effect except wnere, due to external circumstances
beyond the control of the Company. it shall become necessary
to abandon seven (7)lay continuous operations. This clause
refers only to any action, by a body having regulatory powers,
which precludes operations as described above.

Inthe event the Company finds it necessary to revertto less than
seven (7)day operations in one or more departments, the
workforce shall be reduced in the department or departments
affectedinaccordancewith departmentalseniority providedthe
remainingemployees are qualified to do the work available. Prior
to any such reduction in the workforce, the Company agrees to
discuss the reductionwith the Union Executive.

Employeesmay be requiredto commence work in advance of
normal start-up times in order to permit start-up on time.

SECTION 6
HOURS OF WORK

a)

b)

c)

Hours of regularemploymentforallemployees shall beforty (40)
hours per week and eight (8) hours per day.

TOUR WORKERS

iy Tour or shift workers are those who are engaged in a two or
three alternating shift basis on a job that operates continuously
for at least 16 hours.

ii) Shifts will normally change at 7:00 a.m. and 3:00 p.m. and
11:00 p.m. and whenever possible will rotate in sequence
weekly.

ity NO tour worker shall change shifts without the permission of
his superintendentor foreman.

DAY WORKERS

i) Day workers are all employeeswho do not come within the




classification of tour workers, as defined in 6 (b)(i) above

iiy The regular hours of work for day workers will be eight (8)hours
per day as scheduled in each department and under normal
circumstanceswill be from 8:00 a.m. to 4:00 p.m. during which
time workers are not to leave company premises.

iil) The regular hours of work for electrical and mechanical
maintenance employees will be from 7:30 a.m. to 3:30 p.m
during which time the workers are not to leave company pre-
mises.

SECTION 7
STARTING & STOPPING TIMES

a)

TOUR WORKERS

i) When a tour begins each tour worker is requiredto be in his
place. At the end of a shift no tour worker shall leave his place to
wash up or dress until his mate has reported to take on the
responsibilityof the position. If a tour worker does not report for
his shift, the person he is to relieve shall notify his foreman or
superintendentand shall remain and carry on his work until a
substituteis secured, failing whichhe shall carryonan extrashift.

Tourworkers shall notrelievetheir matesuntilthey havechanged
their clothes, if necessary, and are prepared to take on the
responsibility of the job.

ii) No workers will be required to work more than sixteen (16)
hours consecutively.

iiijy When atour worker is unavoidablyprevented from reporting
for his scheduled shift, he must give notice to his foreman or
superintendentat least four {4} hours prior to hisscheduled time

to go on shift, except for day shift.

Day shift notificationshall be as promptlyas possible prior to the
scheduled starting time.

Abuse of this rule shall liable the offender to disciplinary action.

iv) Itis the duty of tour workers to provide continuous operation




on shift jobs, and they must work long hours when necessary to
provide this continuous operation In no case however will a
man be requiredto work long hourswhen another man capable
and efficient, is available to take his place The Company will
make every possible effort to provide a capable and efficient
replacement SO that the above long hours will be reduced to a
minimum

v) Employeeswill be promoted inlines of progressionby seniority
provided the employee has the qualifications to do the job in
question

DAY WORKERS

iy Day workers shall be in their respective working places with
clothes changed, if necessary, ready to begin work at the
designated starting time Machinery will be started promptly and
not stopped until three (3) minutes before the designated stop
ping time

i) Ifany day worker is unavoidably prevented from reporting for
work as scheduled, he must make every reasonable effort to
notify his foreman, superintendent or the Security Guard Such
notificationshall be previousto the scheduled starting time or as
soon thereafter as possible

iii) Day workers must not leave their work excepthy permission
granted by their superintendent Or foreman They must obtain
permission from their superintendent or foreman to change to
some other job

iv) A rest period of fifteen (15) minutes shall be allowed day
workers during the forenoon as arranged in each department or
by the Foreman This rest period shall normally be taken he
tween 10 00 a m to 10 15a m and shall not in any case exceed
the time limit provided. which is fifteen (15) minutes off the job

v} A paid lunch period of thirty (30) minutes shall beallowed day
workers as arranged in each department or by the foreman The
lunch period shall normally be taken from 12 00 noon to 12 30
pm and shall not in any case exceed the time limit provided
which 1s thirty (30) minutes off the job

Ifan employee is required lo work all or part of his lunch or rest




period he is given equivalent time off. Overtime and cail-in pay do
not apply in the preceding case.

vi) Maintenance workers shall be granted a ten (10) minute
wash-up periodinthe afternoonfrom 3:20 p.m. to 3:30 p.m. The
wash-up periodis defined asthe time interval between stopping
work on the job site, at ten minutes prior to 3:30 p.m.

MEAL ALLOWANCE

i) An employee requiredto work morethan two (2) hoursbeyond
the end of hisregularday or shift, and notpreviously notified.will
be provided with a $4.00 meal allowance by the Company. A
$4.00 mealallowancewill be provided every four (4) hours after
the first one.

WIRE CLAUSE

i) Employeescalled in for a wire change shall be expected to
report for work within one (1) hour call-in, except for justifiable

cause. Such employees shall be paid six (6) hours at their
straight-time rate or at the rate of time and one-half (1 1\2) for
hoursworked on a wire change, whichever shall be the greater.

ii) If employees called in for a wire change report late, one (1)
hour or less from their reporting time, they shall be docked the
time late from the pay allowance. If such Employees report late
more than one (1) hour from reporting time, the Company shall
not be obliged to providework or pay.

iy Machine crew employees who continue work on the wire
change beyondthe end of their regular scheduledhoursshall be
paid time and one-half for such time worked.

iv) The above provisions are separate from and are not to be
interpreted as part of the call-out provisions of Section 11

SECTION 8
RETURN TO WORK-NOTICE OF INTENTION

a)

TOUR WORKERS

When a tour worker has been absent from work for one or more




shifts, he shall be requiredto give notice to his superintendentor
foreman of his intention to report for his next regular shift, as
follows:

For 7 - 3 shift -by 5:00 p.ra. on the day previous.
For 3 - 11 shift - by 12:00 noon on the same day.
For 11 - 7 shift- by 5:00 p.m. on the same day.

b) DAY WORKERS
When a day worker has been absent from work for one (1) or
moredays, he shallbe requiredto give notice to his superinten-
dent, foreman or guard of his intention to return for his next
regular day by 5:00 p.m. on the previousday.

c) If employees report back to work without giving notice as speci-
fied in (@)and (b) above, the Company may refuseto allow them
to work on that day.

SECTION9

SCHEDULED DAYS OFF

a) Everyeffortwillbe madeto have an employee's scheduleddays
off for the 40-hour week rotate weekly.

b) When an employee is required to work on his scheduled or

designateddays off, he shallbe paidfor all hoursworkedonsuch
days at time and one-half rates, subject to the following condi-
tions:

i)  When an employee wishes to change his scheduled or
designateddays off, hewill notify his supervisorat least24 hours
inadvance, andif such changeisagreed by the supervisor,then
the employeewillworkatstraighttimerates on the daysregularly
scheduled as his scheduled or designated days off. If he is
required to work on the alternate day he shall be paid at the
overtime rate.

i) Inthe event of an employee being required t& work on his
scheduled or designated days off (not being Sunday) he will be
paidat straighttime rates, provided he hasbeengiven atleast24
hours advance notice and assigned other days off, aS mutually
agreed upon, for which he will be paid at overtime rates, if




required to work on such days.

iy I an employee is required to work on his scheduled or
designated day off (being a Sunday) he shall be paid time and
one-half of the rate of the job, and if he is not assigned another
day off in that work week, he shall be paid the rate of time and
one-half for hours worked on hissixthworkday of thatworkweek

c) Day Workers-Maintenance

lfadayworker isrequired towork on his scheduled or designated
day off (being a Sunday), the worker will be paid time and one-
half of the rate of the job. If the work is in excess of six (6) hours
but less than eight (8) hours, the worker will be assigned four (4)
hours off during the same work week If the work is in excess of
eight (8) hours, the worker will be assigned eight (8) hours off
during the same work week. If the worker is required to work the
assigned hours off, the worker will be paid time and one half for
working those hours. If the worker options to work the assigned
hours off, the worker will be paid at straight-time rates.

SECTION 10
FUNERAL LEAVE

Upto five (5) days compassionate leave, with pay will be granted to an
employeelosing time from regularworktoattendthe funeral of a member
of the employee's immediate family - namely. husband, wife, son and
daughter.

Up to three (3)days compassionate leave with pay will be granted to an
employee losingtime from regular work to attend a funeral of adeceased
member of his immediate family - namely: Father, Mother, Brother,
Sister, Mother-in-law, Father-in-law, Stepfather,and Stepmother,Grand-
parents, Step-brother and Step-sister. New employees will be eligible
under this section after thirty (30) days continuous service.

SECTION 11
CALL-INS

a) TOUR WORKERS
Tour workers called in. after completing their regular shift to

performwork otherthantheir regularjob, and after having left the
Mill, shallbe paid at overtime rates, but will receive not less than




c)

four (4) hours straight time pay at the rate of the irregular job
DAY WORKERS

Day workers specially called in to work outside of their regular
hoursandafterhaving left the Mill, shallbepaidatovertime rates
butwill receive not less than four (4) hours straight timepayatthe
rate of the job they are called in to do

Outside mill entrance at the Guardhouse s a Call-in

SECTION 12
HOLIDAYS

a)

An employee who has completed thirty (30) days, but less than
one year's continuous service, and who 1s absent, due to illness
or accident, will be eligible to receive payment for the first
statutory holiday authorized by the Labour Agreement following
the date such employee has been absent. Any employee who
has completed more than one (1) year's continuous service will
be eligible to receive payment for the first two (2) statutory
holidays following the date he has been absent, due to illness or
accident.

An employee with more than thirty (30) days service who 15 on
layoff, shall be entitled to receive paymentfor Statutory Holidays
provided he has worked a minimum of one (1) day during the
thirty (30) days immediately preceding the holidays.

The following holidays and minimum shutdown times shall be
recognized by this Agreement.

Eight (8) hours pay shall be given to all hourly-rated employees
who have been on the payroll for thirty (30)days, for the holidays
listed when not worked.

NEW YEAR'S DAY - 40 hours from 3:00 p.m. on the day
preceding the holidayto 7 00 a m the day following the holiday.

VICTORIA DAY - 24 hours from 7:00 a.m. on the day chosen as
the holiday to 7:00 a.m. on the day following the holiday.

DOMINION DAY - 24 hours from 7:00 a.m. on the day of the

iR



holiday until 7:00 a.m. on the day following the holiday.

LABOURDAY - 24 hours from 7:00 a.m. Monday until 7:00 a.m.
Tuesday.

THANKSGIVING DAY - 24 hours from 7:00 a.m. Monday until
7:.00 a.m. Tuesday.

CHRISTMAS DAY - 40 hours from 3:00 p.m. on the day preced-
ing the holiday to 7:00 a.m. on the day following the holiday.

AGREEMENT COVERING MILL OPERATION DURING
MILL HOLIDAYS

1.1

12

1.3

1.4

Notwithstandingthe provisions of the Collective Agreement, the
Company reserves the right to keep its mill in operation during
the Mill holidays of Victoria Day, Dominion Day and Thanksgiv-
ing Day. The Company advises the Union thirty (30) days in
advance of its intention to do so.

When the Mill is operating during a Mill holiday, work crews are
keptto a minimum, as for a regular Sunday operation.

An employee who works on a Mill holiday as per above is paid
as follows:

His Mill holiday is paid according to Section 12 by);
His hours worked are paid at double time

Foreach hourworked hereceives an additional payment for one
(1) hour at the rate paid for the job he performed.

An employee who works at least a complete shift during the
twenty-four (24) hours of a Mill holiday may take a compensating
holiday without pay (one per mill holiday) within the same
calendar year at a date approved by his supervisor.

An employee who does not work during a Mill holiday is paid
according to the provisions set out in section 12 b).

Employees required by the Company to work on such Mill
holidays will be scheduled by following the regular weekly work
schedule.




Scheduledemployeeswishingto be excused fromworkinga Mill
holiday will apply in writing to their supervisor twenty one (21)
calendar days prior to the commencement of the said days.

Vacancies on each shift resulting from these requests will be
filled in a manner similar to the manner in which the vacancies
created by floating holidays are normally filled. with move-ups
conducted on each shift.

Vacancies remainingafter these shift promotionswill be filled by
qualified employees on their scheduledday off. The Company
will approach those employees in order of seniority with first
choice to the senior qualified employee available at the job level
of the vacancy.

No employee will be scheduled to work at a job level which is
more than two classifications above his classified job.

Failureto identify qualified employees on their day off willing to
work will result in the requests of the junior scheduled employees
being denied as outlined in the second paragraph above and
therefore these employees will be required to work.

The preceding provisions apply only while the Mill is operating
during a mill holiday.

Thisagreementdoes notapply to employeeswho must perform
regularworkduring Millholidays when the millis notin operation.

Three (3)floating holidaysto be taken without interrupting the
efficient operation of the mill at a time mutually agreeable
between the supervisor and employee during the period May
1st., to April 30th.

To be eligible, an employee must have completed ninety (90)
days of continuous service. The floating holidaysshall be taken
on a scheduled straight time working day of the employee.

Employees terminating must take their floaters before their
termination date or last day worked.

OnJanuary1st, a check will be madeto seewhat Statutoryand
Floating holidaysare outstanding, and those employeesentitled
to holidayswill be notified and also informedthat holidays must

13
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d)

e)

bescheduledby January 31st. If notscheduled by January 31st,
the Supervisor shall assign the day or days after consultation
with the employee.

In lieu of three (3)additional floating holidays, each employee
who has been onthe payrollthirty (30)days shall receive twenty-
four (24) hours additional pay at his classified straight time rate,
exceptthat inthe case of employees who regularly relieveorwho
substitute for other employees, the higher rate will apply if the
employee worked on such higher rated job on both of his
scheduled work days immediately preceding and immediately
following the holidays. The time of the pay will be one week
before Christmas. Employees retiring during any contract year
will be paid for any floater or lieu pay owing them at the time of
their retirement.

The Same method of payment will also be used for Statutory
Holidays and Floating Holidays.

Any employee obligatedto work on a holiday will be paid double
time for all hours worked and he/she will havetheoption of taking
time off with pay in lieu of the holiday, in accordance with the
following schedule. If the work is in excess of six (6) hours but
less than eight (8) hours the employee will have the option of four
(4) hours off within ninety (90) days as agreed between the
employee and the Company. If the work is in excess of eight (8)
hours the employee will have the option of eight (8) hours off
within ninety(90) daysasagreed betweenthe employee and the
Company.

If time off is elected, then payment for the Statutory Holiday will
be made on the day on which time off is actually taken.

Anyemployeewhoison regularvacationduring the time of apaid
holidaywillbe requiredtotakeaday off ona straight time day with
pay as soon as can be mutually arranged within ninety (90) days
of return to work.

No work schedule shall be changed to accommodate the use of
a statutory holiday as a scheduled day off. If a statutory holiday
falls on a man's normal day off, payment for the sixth day is at
straighttime (48hours). Ifthe holiday falls on aregular scheduled
shift or work day, it is recognizedas eight (8) hours worked, and
the man is paid time and one-half for the sixth day.




SECTION 13
VACATIONS

1) ELIGIBILITY

Employees governed by the terms of this Agreement are entitled to
vacation with pay as outlined in this clause, with the understanding that
vacation schedules are such that full and efficient production ts main-
tained

a) Employees who have NOT completed by September 30th.. at
leastone (1) year continuousemployment, shall Be credited with
one (1) full day of vacation for each complete calendar month of
employmentpriorto May 1st., upto a maximumof ten (10) days.
Credited days of vacation must be taken consecutively and on
straight time days.

b) Employees who do NOT qualify under the Vacation Clauses
shall receive vacation pay in accordance with the Vacation with
Pay Act of Ontario.

c) Timelostas aresult of an accident, suffered duringemployment,

at this Company and recognized by the Workmen's Compensa-
tion Board, shall be considered as time worked for the purpose
of vacation credits in that year.

d) Vacation pay will not be paid for unlesstime off has been taken.

e) If any or all of the mills are to be shutdown for shortage of orders
or any reason not now evident, it is expected that the Union will
cooperate with the Company in an endeavour to make satisfac-
tory arrangements for vacations to be taken at that time

f) Vacation schedules will be subject to Company approval

q) Employees having completed at least one (1) year continuous
service, as of September 30th., jn the current year, shall be
entitled to two (2) weeks vacation|with pay.

|

h) Employees having completed at l¢ast four (4) years continuous
service. as of September 30th., in the current year, shall be
entitled to three (3) weeks vacatidn with pay




i) Employees having completed at least nine (9) years continuous
service, as of September 30th., in the current year, shall be
entitled to four (4) weeks vacation with pay.

il Employeeshavingcompleted at leasttwenty (20) years continu-
ous service, as of September 30th., inthe current year, shallbe
entitled to five (5) weeks vacation with pay.

k) Employees having completed at least twenty five (25) years
continuous service, as of September 30th., in the current year,
shall be entitled to six (6) weeks vacation with pay.

[}] Employees having completed thirty (30) years of continuous
service, as of September 30th., in the current year, shall be
entitled to seven (7) weeks vacation with pay.

m) Vacationwithpaywill notbe allowed during periods of illnessand
non-occupational accident covered by weekly indemnity or
Workmen's compensation cases.

n) Continuous employment for vacation credit shall be interpreted
to be at least nine (9) full months of employment as of May 1st.

0) Earnedvacation will becalculated onthebasis of nine (9)or more
full months of continuous employment equalling 100% vacation
credit per year, however, a proportionate reduction in total
vacationpaywillbemadeinthecaseoflessthannine (9) months
continuous employment

|

p) supplementary Vacation

An employeewho shall have completed twenty-five (25) years of
service as of September 30th;, and who shall have attained an
age listed below, shall be entitled to additional vacation with-pay
in accordance with the following schedule

After age 60 and prior to age 61 - 1 week

After age 61 and prior to age 62 - 2 weeks
After age 62 and prior to age 63 - 3 weeks
After age 63 and prior to age 64 - 4 weeks
After age 64 and prior to age 65 - 5 weeks

Supplementary Vacation entitlement is subject to the following:




b)

c)

3)

i} Once earned, Supplementary Vacation must be taken prior to
the employee's next birthday, outside of the period May 1st., to
September 30th.

ii) Each week of Supplementary Vacation will be calculated at
2.4% ofgross earnings in the previouscalendaryear, or 40 hours
pay at the employee's regular classified rate, whichever is
greater.

ili) No rightto paymentshallaccrue to the employee until he has
satisfied both conditions of age and service and has metall the
other eligibility conditions of vacation entitlementin the Agree-
ment.

VACATION PERIOD

Employees shall beallowedno morethan one period of vacation
during the period of May 1st to September 30th, a maximum of
two (2) weeks consecutively, unless there are weeks available
after the vacation schedule hasbeen finalized for the first round
on April 1st.

All vacations, except the supplementary vacations, must be
taken during the contract year May 1st., to April 30th.

Vacation schedulesshallbearrangedin eachdepartmentby the
Supervisor, using the basis of departmental seniority for indi-
vidual selection as the governing factor.

Employeesmay be grantedin excess of two (2) weeks vacation
with pay outside the period May 1st., to September 30th.

On January 1st, a checkwill be madeto see what vacationsare
outstanding, and those employees entitled to vacations will be
notifiedand also informedby January 15th. that vacations must
be scheduledby January31st. If notscheduledby January 31st,
the Supervisor shall assign them after consultation with the
employee.

VACATION PAY

Vacation pay will be based 0n forty (40) times the employee's
classifiedrate at the time vacationistaken or at 2.4% of the total




gross earnings for the previous year, whichever is greater for
each week of vacation entitlement.

b) An employee shall receivean additionalfour (4) hourspay at his
current classified rate for each week of vacation entitlement
taken during the period January 1, to April 30.

For thefirstand lastweek, Sunday to Sunday, of thissection,an
employee will be eligible for extra pay provided 4 of the 7 days
fallingwithin the prescribedtime period, i.e.,January 1st falls on
Wednesday, employee is eligible, January 1st on Thursday,
employee not eligible. Last week of April if includes4 days or
more employee is eligible, if includes three (3) days or less,
employee not eligible.

c) Regular payroll deductions will be taken from vacation pay.

d) Employeeswho have nottakentheir vacationand who terminate
their employment shall be paid full vacation pay on the basis of
service eligibility as of May 1st., and to date of termination, if
applicable. All other employees who resign or are discharged
shall be paid Vacation Pay on the basis of the Vacation with Pay
Act of Ontario.

e) It is understood that all of the foregoing, except subsection 1,
item (b) is in lieu of the vacation pay regulationsset forth under
the Hours of Work and Vacations With Pay Act promulgated by
the Ontario Government, and shall not be construed as being in
addition to the regulationsin the Act.

SECTION 14
OVERTIME

a) TOUR WORKERS

Atour or shiftworker, as defined in Section 6(b) will receive time and one
half rates under the following conditions

1) For eight (8)hours or less worked on a Sunday
2) For additional hoursworked over hisregulardaily hours ofwork.
except

18



3)

4)

5)

b)

i} When required to work more than eight (8) hours, but not
continuously, ina twenty-four (24) hour period, due to change of
shifts, required by a normal scheduling of mill operations.

ii} When a tour worker exchanges shifts, in whole or in part, by
mutual arrangementof, and with hismateoranotherworker. with

the approval of his supervisor.

iii) When required to remain awaiting his mate because of
tardiness up to one (1) hour.

For hours worked before or after his regular shift on day work at
the rate of the irregularjob.

For hours worked on his scheduled or designated days off,
subject to the provisions of Section S.

Forhours worked on “Call ins” subject to the conditions setdown
in Section 11.

DAY WORKERS

A day worker, as defined in Section 6(c) will receive time and one-half
rates under the following conditions:

1)
2)

3)

4)

For eight (8} hours or less worked on a Sunday

For hours worked after his regular stopping time at night and
before his regular starting time in the morning, unless notice of
change of his regular starting or stoppingtime has been given by
12 00 noon on the previous day

For hours worked beyond twelve (12) p m (noon)
Saturday Exceptions Clothing Man, Swipes

For hours worked on his scheduled or designated days off
subject to the provisions of Section9

For hours worked on “Call Ins” subject to the conditions set down
in Section 11




c)

OVERTIME - WORKED ON A STATUTORY HOLIDAY OR A
SUNDAY

i) Empioyees who work on a Statutory Holidayshallbepaid at the
rate of double time their regular straight time rate for all hours
worked on a Statutory Holiday.

i) In addition to maintenance work required by a total mill
shutdown, other maintenancework must be performed on Mill
Statutory Holidaysto sustainthe operationsto the mutualadvan-
tage of the employeesandthe Company. Where sufficient help
isavailable, crewswill be set up on a voluntary basis. Sufficient
advance noticewill be given of the work requiredand meetings
willbe heldtodiscusstherepairsto bedoneduringtheshutdown
except for last minute emergencies. Double time will be paid to
all employees who work on a Statutory Holiday.

iil) Employeeswho work on a Sunday shall be paid at the rate of
double time their regular rate for any time worked in excess of
eight (8) hours, exceptwhen requiredto remainawaitinga mate
because of tardiness up to one (1) hour for which they would be
paid time and one-half.

SECTION 15
SENIORITY

a)

For the purpose of this Agreement there shall be three (3)
classes of seniority: MillSeniority, DepartmentSeniorityand Job
Seniority.

They are defined as follows:

i) Mill Seniority- shall be determined by an employee'slength of
continuous service in the bargaining unit with the Company at
this location, measured from the date the employee was hired.

ii) DepartmentSeniority - shail be determinedby an employee's
length of continuousservice ina department measured from the
effective date the employee was either hired or transferred into
the department as a regular employee in that department.

ili) Job Seniority - shall be determined by an employee's length
of continuous service on a job classification measured from the
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2.

1

official effective date that the employee wasassignedto thatjob
on a regular basis.

After new employees have successfully completed the proba-
tionary period of ninaty (90) days, their seniority shall be effective

as of the original date of employment.

iv) Forthe purposesof this Agreement, qualifications meanskills
and abilities.

An employee shall cease to have seniority rights and his em-
ployee status with the Company shall be terminated:

i} if the employee voluntarily leaves the Company.

ii) if the employee is discharged and not reinstated under the
provisions of Section 16.

iiiy if the employeefails to reportwithout a valid reasonfollowing
an approved leave of absence.

iv) if an employee is laid off and fails to return to work when
recalled.

v) whenanemployeereachesthenormalretirementdatewhether
or nothe/she isa member of the Company Pension Plan.

Students hired by this Divisionwill becategorizedin either of the
following two classifications:

Summer Vacation Relief- May 1 to September 30
Weekend Relief - September 30 to May 1

Summer Vacation Relief

When a Studentadvisesthe Company thatshe/he is returningtoschool,
and is no longer available for continuous employment, she/he will be
terminated and paid the normalvacation entitlement.

1.

Holiday Benefits - Statutory Holidays after 30 days
continuous employment.
- Floaters after 30 days continuous
employment.




2. Weekend Relief

Following employment as a Summer Vacation Relief, if a Student
expressesthedesire to work on weekends, she/he will be terminated as
noted above and will be placed "on call".

On the first day of her/his returnto work as a Weekend Relief person,
she/he will be put back on payroll. Theoretically, from this day forward
she/he will be hired onaday-to-day basis, butleft on payroll toeliminate
numerous rehiring and termination changes.

(A) Holiday Benefits - Nil

The rehire date for Weekend Relief is invalid for computing contract
benefits accorded to regular employees.

All Students working on Weekend Reliefassignmentswill be terminated
on April 30th and paid the normal vacation entitlement.

The classification of SummerVacation Reliefwould thenapply from May
1 to September 30.

UNION DUES

1 Summer Vacation Relief
After 30 working days service, Union Dues will be deducted
monthly from the Students' wages on the normal check off
system

2 Weekend Relief

On our check-off system, Union Dues are automatically de
ducted from one pay per month

Seniority Status

Itis understood and agreed that Students are hired as Tempo
rary Help to replace regularemployees,and in lay off situations
they shall be laid off first

The only exception would be if regular employees were not
qualified or capable of performing the job held by a Student
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Status Transfer - Students to Regular Employees

If a Student, hired as a Summer Vacation Relief decides nor to
returnto schoolandwishes to become a Regularemployee, she/
he will advise the Company of hisintention and will be rehired as
a Regular employee with the effective date of her/his first day
worked in the following month

This rehire date will then be used in respect to contractual
benefits derived form continuous employment as a Regular
employee

SECTION 16
PROMOTIONS, TRANSFERS AND DEMOTIONS

a)

b)

c)

d)

e)

A permanent vacancy is defined as a job classification where
there 1s not a classified incumbent The Company reserves the
righttodecideifandwhena permanent job vacancy is to befilled

An employee may hold only one ﬁermanent classificationat any
one time The employee automatically gives up all rights to any
previous permanentjob classificationwhen she/he istransferred
to a new permanentclassification exceptas outlined below in 16
(e)

An employee transferred to another department as the result of
a job posting, will not be alloyed more than two transfers
resulting from job postings in any calendar year

When a permanent vacancy occirs on a bottom job in a line of
progression, or new jobs. or othgr vacancies are created the
Company shall post such vacancy on all of the mill bulletin
boards for a period of seven (7) calendar days Allemployeesin
the bargaining unitwill havethe rightto apply for sucha vacancy
and selection will be based on dill seniority providing that the
senior employee has the necessary skill and ability

The successful applicant {permarjent job posting) will be on trial
for a period not to exceed thirty (30) days worked from the date
of transfer If the employee proves satisfactory she/he will be
confirmed in her/his new classification and department without
loss of seniority The employee has the right to returnto her/his
job within thirty (30) days worked ir the Company agrees the
reasons are good and sufficient
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g)

Promotionand demotion shall be done on a Job Seniority basis
insofar that when it is necessary to promote an employeeto the
nextlevelin a line of progression, the classified employee, who
has the greatest Job Seniority and the qualifications necessary
toperformthe work required, who is inthejob immediatelybelow
the open position in the line of progression, shall be promoted.

In the case of equal Job Seniority, Department Seniority shall
prevail. Inthe case of equal Job and DepartmentSeniority, Mill
Seniority shall prevail.

An employee who refusesa promotionin a line of progression
shall be consideredajunior to all employees who bypass him for
promotional purposesonly. Inthe case of a reductioninthe work
force, employeeswill be demoted step by step down their line of
progression in the reverse order of the steps followed in their
promotion.

It is understood that such employees must accept tour or day
work if they have the opportunity of a promotionto a position at
a higher rate.

For the purpose of this Article, only medical reasons will be
consideredas valid grounds for refusing promotionsin a line of
progression.

TEMPORARY PROMOTIONS

i) Any employee placed for less than one (1) hour on a position
paying a higher rate will receive his regular rate. However, if
continued on the position rated higher than his regular rate for
over one (1) hour, he will be entitled to receive the higher rate.
Exceptions to this rule will occur when the operating force is
reduced, then lower rated positions will be considered regular
until the personnel is increased. Employees so placed will
understandthat they are to accept lower positionsat the prevail-
ing rates.

ii) If a promotionis of a temporary nature, overtime rates will be
paid for all hours worked after he has completed the regular
hours in the day, as set out in Section 6.

Injobs classified under the Mechanical Classification Plan, an
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k)

m)

employee promoted on a temporary basis or temporarily doing
work of a higherclassification,will receivea rate not higherthan
that which applies to the classification next higher than his
original rate.

Persons in the labour pool must accept promotions to regular
positionswhen they are requested by the Company to do so.

Any employeewho hasbeen, or isa member of the Union, and
has been or is transferred to a position not covered by this
Agreement, and is subsequentlytransferred back to an occupa-
tion within the bargaining unit due to a reduction in staff, shall
maintainhis seniority for athree (3) monthperiod. If, however,he
is promoted out of the bargaining unit, he will maintain his
seniority andwelfare benefitsfor a three (3) monthperiod, during
which time he may revertto hisjob within the bargaining group.

Employeeswho, for any reason, are incapable of performing
their duties ina satisfactory manner may be required to change
their jobs. Such changes, however, will be discussed with the
Union, if, as and when made.

Whenever possible, inthejudgement of Management, a person
will be given a second chance either in the departmentin which
he hasbeenworking, or insome other departmentwhere he will
be given a fair opportunity to produce.

SECTION 17
LAY OFF AND RECALL

a)

Inlay-offs, preferencefor employmentwill be givento employees
with the greatest mill seniority with the Company, provided that
they are competentto perform the work assigned which may
occur because of lay-offs.

RECALL RIGHTS

i) An employee laid off with less than five (5) years service shall
retaina right of recall for a period equivalentto his/her length of
service, or for one year, whichever is less. (There is no recall
provision for new employees during the probationary period of
ninety (90)days). An employee laidoff with-five (5) or moreyears
of service shallretain a right of recallfor a period of two (2) years.
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ii) The period of recallwill be measured from the last day worked
Laid-off employees shall be recalled in the reverse order of their
layoff, provided that they are competent to perform the work
required

iify Employees on layoff must make themselves available for
work When layoff exceeds thirty (30) days, the employee must
report for work within five (5)days of recall

iv) The Company will pay premiums for the current month in
which an employee s laid off, plus the following month in
accordance with the terms outlined in the Letter of Understand
ing entitled, "Group Insurance Coverage for Employees on
Layoff - Employee Obligation to Respond to Recall'

SECTION 18
ADJUSTMENT OF COMPLAINTS

a) Should differences arise between the Company and the Union
or its members employed by the Company as to the meaning or
application of the provisions of this Agreement, there shall be no
suspension of work on account of such differences but an
earnest effort shall be made to settle the differences in the
following manner:

Step 1. Analleged complaintor grievance arising between an employee
or the Union and the Companywill be discussed by the employee and
the Shop Steward with the foreman of the departmentconcerned inan
attempt to arrive at a satisfactory settlement.

Step2. If nosatisfactory settlement is reachedin Step 1 above within 48
working hours, the complaint or grievanceshall be reducedto writing, in
duplicate on a Grievance Form. signed by the employee and the Shop
Steward, and presented to the Superintendent of the department con-
cerned. The Complaint or grievance shall then be discussed by the
Superintendent and the Foreman on the part of the Company. and the
employee and Shop Steward on the part of the Union. The Superinten-
dent shall note hisdisposition of thequestion on the Grievance Formand
return one copy to the Shop Steward and send the other copy to the
Personnel Department.

Step 3. If no satisfactory settlement is reached in Step2 abovewithin 48
working hours, the matter shall be taken up by the Presidentand the
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Shop Steward on the part of the Union, with the Industrial Relations
Supervisor and Superintendent on the part of the Company The
Industrial Relations Supervisorwill enter his dispositionof the matter on
the Grievance Form

Step 4 If no satisfactory settlement is reached in Step 3 above within
reasonable ume, the matter shall be taken up by the President of the
Local Union, the Shop Steward, the National Officer of the Unionwith an
Executive of the Company and the Industrial Relations Supervisor

ARBITRATION PROCEDURE

a)

b)

c)

d)

e)

9)

The party desiring to submit a matter to Arbitration shall deliver
to the other party a notice in writing of intention to arbitrate

Within ten (10) days after the date of the said notice of intention
the party initiating arbitration shall notify the other party of the
name of its Representative on the Arbitration Board and the
other party shall apoint its representative within ten (10) days of
receipt of this notification

Inthe eventthat either party shall fail to appoint a representative
to the Arbitration Boardwithinthe delay provided the other party
may requestthe Minister of Labour of the Province of Ontario to
appoint a representative on behalf of the defaulting party

When the representatives have been appointed they shall meet
forthwith to choose a Chairman who with the two representa
tives, shall constitute the Arbitration Board

Should the representativesfail within five (5) days to agree on a
Chairman, the Minister of Labour of the Province of Ontario may
be requested by the representatives o by either o them to
appointa personwho shall be Chairman of the Arbitration Board

After the Arbitration Board has been formed by the foregoing
procedure it shall meetand hear the evidence and representa
tives of both partiesandshall rendera decision within fifteen (15)
days after the completion thereof

Thedecisionof the majority of the Arbitration Board on the matter
at issue shall be final and binding on both parties but the
jurisdictionofthe Arbitration Board shall be limitedtodeciding the




h)

m)

matter at issue within the meaning of the existing provisions of
the Agreement, and in no eventshallthe Arbitration Boardhave
thepowertoadd to, subtract from, aiter or amend this Agreement
in any respect, except in cases of disciplinary action. If it is the
opinion of the Board that some lesser penalty is justified, the
Board shall have the rightto decide such penally.

Each party shall pay its own arbitration costs including the fees
and expenses of witnesses called by it and its representatives.
The fees and expenses of the Chairman shall be shared equally
by the parties.

It shall be the duty of the Management, Shop Stewards and
Officersof the Unionto seethat all grievancesshall be dealt with
at the time they become evident, and shall be disposed of as
soon as possible. Every reasonable effort shall be made to
dispose of all grievances prior to the expiration of this Agree-
ment.

The Management may take up with the Union, complaints from
customers or Mill Control Departments or from other sources,
and requirethat a worker or workers from the departmentwhich
caused the complaint be brought before the meeting.

The Union agrees to cooperate actively in every reasonable
manner to eliminate absenteeism.

Itis understoodthat any grievancearising out of the suspension,
or discharge of employees, or their recall. from any of these
separations, must be presentedto the Company within fourteen
(14) work days of the occurence; otherwise no grievancewill be
deemed to exist.

Itis further understood that all other grievances must-be pre-
sented to the Company within thirty (30) work days of the
occurrence; otherwise no grievance will be deemed to exist.

For the purposes of this Section, “Work Days” shall exclude Saturday.
Sunday and statutory holidays.




SECTION 19
MUTUAL INTEREST & WELFARE

a) The Unionagrees to cooperatewith the Company in matters of
Safely andHealth, and in sponsoringthe "Principlesof First-Aid"
Class.

SECTION 20

NON-DESCRIMINATION

Federaland Provincial Legislationdeal with the matter of discrimination
in employment against employees and union members on account of
race, colour, creed, sex, age or nationalorigin. As & matterof record, the
Company and. the Union hereby subscribe to the principles of such
legislation.

SECTION 21
TRADE APPRENTICESHIP PROGRAMME

a) Itis agreed that the Trade Apprenticeship Programme, and as
amendedfrom time to time, will form partof this Agreementand
willcontinue in force and effectduring the life of this Agreement.

b) Itis understoodthattemporary labouringhelpshallbe paidatthe
base labourrate, providedthe regular maintenancehelper (s) is
employed on the same specific job. Inthe event that no regular
helperisworking onthejob, one of the temporarylabourersshall
be entitled to the “B" Class helper rate.

SECTION 22
TRADES FLEXIBILITY

1. - Mutual Assistance - Day Workers

Tradesmenwho are scheduledas part of the day maintenancecrewwill
continueto be assignedwork which is partoftheir classifiedtrade. When
employeesof differentclassifiedradesare assignedtowork togetheron
a specific job, they will assist each other in performing the assigned
tasks.
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In return for this approach, each tradesman will receive an adjustment
of:

Tradesman Class "A" and above  $0.50 per hour

Tradesman Class “B” $0.25 per hour
Tradesman Class “C” $0.15 per hour
2. Tradesmen 0N Shift

A Tradesman working on shift will carry out all work which he is capable
of performing in addition to his trade. The company, in conjunction with
the Union, will identify the training requirements to improve the skills of
tradesmen on shift.

Shifttradesmen of differenttrades and Millareas will be broughttogether
as a group to perform repairs.

Inreturn, tradesmen on shiftwill receive an adjustment of $0.50 per hour
over and above the "mutual assistance" adjustment.

3. Job Security

The company does not anticipate job reductions in the maintenance
department as adirect result of trades flexibility, butif they do occur, they
will be handled through attrition.

4. Past Agreements

The above provisions replace all practices and verbal or written agree-
ments which contravene or prevent the application of this flexibility.

5. Implementation

Implementation of trades flexiblity and the wage adjustments are-atfec-
tive the Sunday following ratification.

6. Oilers
Trades flexiblity and mutual help do not apply.

SECTION 23
JURY DUTY & CROWN WITNESS

An employee who serves as a juror Of crown witness shall be paid the
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difference betweenthe pay received for such serviceand eight (8)times
the straight time hourly rate he would otherwise have received, subject

to the following conditions,

a) The employee has at least ninety (90) days of continuous
sarvice,

b) The days eligible for such payment shall be scheduled workinhg
days of the employee upon which he would otherwise have
worked

SECTION 24

PENSION PIAN

The Domtar Inc Pension Plan as amended for Hourly-Paid Employees
and Salaried Employeesincludedina Bargaining Unitis incorporatedin
this Agreement by reference and the benefits of the Plan are available
to employees in accord with the terms and conditions of the Plan and
shallbeadministered inaccordwith the terms and conditions of the Plan

SECTION 25
AUTOMATION AND TECHNOLOGICAL CHANGE

A Joint Committee on Automation and/or Technological Change will be
established consisting of four (4) persons, two (2) selected by Manage
ment and two (2) selected by the Union The function of the Joint
Committeeshallbe advisory to Managementand it wilt study the effects
on employees, their employment status and their working conditions in
the mill. of changes resulting from automation and/or technological
change

The Joint Committee, among other things will consider early retire
ments, re-training transfers to other jobs as well as the availability of
assistance from the various levels of Government as means of assisting
employees displaced by changes resulting from automation and/or
technological change

Prior to the introduction of automation and/or technological change
whichis likely to be of a permanentnature, and whichwill resultinlayoffs
or which may materially affect the employmentstatus of employees the
Company will advise the Joint Committee as far inadvance as possible
but in no case less than 60 days in advance of such changes
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At such time the Company will supply the Joint Committee, for its use,;(
such information as may be required.

Should the introduction of changes resulting from automation and/or
technologicalchangeresultinamaterialalterationinthejobcontentand/
or skill, a new rate shall be negotiatedfor the job in question. The new
rate when agreed upon,will be retroactiveto the date of change, with the
old rate applying during the interim period. If required, the employee
concerned shall be provided with an opportunity to fake on-the-job
training, in order to enable him to fulfillthe changed requirementof the
job.

Regular employees who are displaced from their jobs, as a result of
automation and/or technologicalchange, will be provided the opportu-
nity for on-the-jobtrainingto enablethemto fillanotherjob to which they
are entitled, on the basis of their seniority.

An employeewho is permanentlyset back to a lower-paidjob because
of automation and/or technological change, shall maintain the rate of
her/his permanentjob at the time of the setback, for a period of six (6)
months, and for a further period of six months, she/he shall be paid an
adjusted rate which will be midway betweenthe rate of her/his perma-
nent job at the time of the setback,andthe rate of her/his new permanent
job. At the end of this twelve (12) month period, the rate of her/his new
permanentjob shall apply.

SECTION 26
THE DOMTAR INDUSTRIAL CONVERSION PLAN -
(DICP}

The Domtar Industrial ConversionPlanis designedto assist employees
displacedpermanently from aplant or mill as thedirectresultof industrial
conversion, and Local NO. 77 of the CANADIAN PAPERWORKERS
UNION is a participating Local

SECTION 27

TERM OF AGREEMENT

a) This Agreement shall remain in effect for thirty-six (36) months
from Mav 1st, 1990 to April 30, 1993 and is subject to renewal
from year to year therafter.

b) In the event that either party desires to change any of the
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provisionsof this Agreement, the party desiring the change shall
give written notice by registered mail to the other party at least

thirty (30) days before the anniversary date of the Agreement.
Such notice isto be issuedeither from the national Office of the

Union or from any officer of the Company and shall specify the
nature of the proposed changes.

¢) Pendingcompletionof negotiationsthis Agreement shall remain
in force.

Signedat Kingston, Ontario, this 28th day of March, 1991
Domtar Inc.
Domtar
Fine Papers
St. Catharines Mill

DR. MeNINCH
A.G. RAPATTONI
G.D. PERRAS

J. SZTUKE

CANADIAN PAPERWORKERSUNION,CLC
LOCAL 77

D. ADAMS
G. COPLAND
D. LAMBERT
L. CHAFFE

M. PUPEZA

A. NAPLES- MEDIATOR
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APPENDIX ‘A
GROUP INSURANCE BENEFITS

a)

b}

Thefollowing Group Insurance Planshallbe providedfor eligible
employees. The Company will pay 100% of the cost of benefits
with the exception of:

iy any future Weekly Indemnitypremium increasesarising out of
poor experience which will be shared equally by the employee
and the Company;

i) THE ONTARIO HOSPITAL INSURANCE PLAN - O.H.I.P.

Effective September 1, 1984 the Company will pay in respectof
Q.H.1.P. $29.75 per month for single coverage and $59.50 per
month for family coverage.

Any future increasesinthe O.H.I.P. premiums occurring during
the term of this Agreement shall be absorbed in full by the
Company.

iii) the Dental Planwhere the Company shall pay the premium
cost in effect April 4, 1991.

COMPULSORY PARTICIPATION & WAITING PERIOD

Membershipinthe full group insuranceplaniscompulsory for all
full-time permanentemployees after a three (3) month waiting
period.

CHANGES IN GOVERNMENT PLANS

If, during the lifeofthis agreemerx, Federalor ProvincialGovern-
ments shall introduce legislation to provide benefits already
covered by this plan, the Company will have the right to full
integration of both benefits and costs

Any savings arising out of such integration shall accrue to the
Company account unless otherwise stipulated by law.

ADMINISTRATION

Group Insurance benefits will be administered in accordance
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e)

with the terms and conditions of the group insurance policy
Copies of the insurance contracts and amendments hereto will
be furnished to the Union, and the Company will provide a full

accounting once each collective agreement year

The Company agrees that the amended Group Insurance Plan
shall remain in effect during the term of this agreement.

LIFE INSURANCE

a)

¢

Effective September 1, 1984 all eligible employees shall be
provided with Life Insurance coverage in the amount of twenty-
five thousand ($25,000) dollars at no cost to the employee.

RETIREE LIFE INSURANCE

Effective the first of the month following date of ratification, the
Company shall provide all present and future retirees between
the ages of 58 and 65 with Life Insurance coverage of $7.500
Effective the first of the month following date of ratification. the
Company shall provide all future retirees with Life Insurance
coverage of $5,000 upon attaining age 65.

ACCIDENTAL DEATH AND DISMEMBERMENT

Eligible employees shall be provided with accidental death and
dismembermentcoverage inthe same amount as life insurance.

WEEKLY INDEMNITY

@

(b)

()

Effectivefirst of the month following date of ratificationfor eligible
employees actively at work, the maximum Weekly Indemnity
coverage will be increased from $365 to $425 or the UIC
maximum, whichever is greater

Effective May 1, 1891 themaximum Weekly indemnity coverage
will be increased from $425 to $450 or the UIC maximum
whichever is greater, for eligible employees actively at work

Effective May 1, 1992 the maximum Weekly Indemnitycoverage
will be increased from $450 to $500 or the UIC maximum
whichever is greater, for eligible employees actively at work
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b) OFFSETS

CPP benefitsfor disability payableon behalf of the employee for
the same disability, including retroactive payments, will reduce
weekly indemnity benefits by an equal amount. All employees
may beobligedto apply for government disability benefitsat any
time of disability and will agree to reimburse the insurance
company for any retroactive payments made while in receipt of
weekly indemnity benefits.

c) SUCCESSIVE PERIODS OF DISABILITY

Successive periods of disability separated by less than 30
calendar days of full time active employment at the employee's
customary place of employment shallbe considered one period
of disability unlessthesubsequent disabilityis due to aninjury or
sicknessentirely unrelatedto the cause of the previousdisability
and commences after the employee has returned to full time
active employment. Full time active employment does not in-
clude vacations.

Should theemployeebe off work due to iliness or disability on the
effective date of new coverage, she/he will be eligible for the
improved benefit level on the date of her/his returnto full time
active employment. However, should she/he return to full time
employment for less than thirty (30) days, the improved benefit
will be payablefor 52 weeks less the number of weeks of benefit
paid prior to the effective date of new coverage.

d) U.1.C. REBATE
In view of the improvementin weekly indemnity benefitand the
Company contribution, the 5/12th portion of the premium reduc-
tion (employee's share) under the Unemployment Insurance
Act, shall be retained by the Company from the effective date.

OTHER COVERAGE UNDER THE GROUP INSURANCE PLAN

a) MEDICAL AND HOSPITALIZATION

The Company will pay inrespectof O.H.1.P. $29.75 per monthfor
single coverage and $58.50 per month for family coverage.
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b) Any future increasesin the O.H.I.P. premiumsoccurring during
the term of this Agreement shall be absorbed in full by the

Company.
c) MAJOR MEDICAL

i) The maximum amount payable for each individualin any one
yearis $20,000 less any benefits paid inthe immediately preced-
ing two (2) calendar years

il) Deductibles:

SINGLE $25.00
FAMILY $25.00

iiiy Co-insurance20-80 except on drugs which are 100% paid
after deductibles have been satisfied.

LONG TERM DISABILITY

The Company shall pay the monthly premium rate of the L.T.D. Plan
which shall be administeredin accordance with the terms of the insur-
ance policy.

The L.T.D. Planshallbe compulsoryfor all full-time regular employees
who are participants in, and who are covered for Weekly Indemnity
benefits under the existing Group Insurance Plan.

1. BENEFITLEVEL AND QUALIFYING PERIOD

The rate usedto determinelongterm disability benefits is the classified
rate of the employee effective the first of May preceding the date the
employee became eligible for weekly indemnity benefits.

Duringthe term of agreement, the rate used to determinethe benefits of
employees shall be increasedeffective May 1st of eachyear by general
wage increasesthat occur while the employeeisonL.T.D. Employees
currently on weekly indemnity shall qualify for this improved benefit.

Benefits are 50% of the rate, as defined in the preceding paragraphs,
multipliedby2080 anddivided by 12 upto the maximum monthly benefit
in effect the date the employee became eligible for L.T.D.
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The maximum monthly coverage is $1800 for an employee who com-
mences Weekly Indemnity on or after February 1, 1988.

CPP benefits payable on behalf of the disabled employee’s dependents
are not to be offsetagainst L.T.D. benefits.

Improvements to benefits apply to employees actively at work on
effective date of enhanced benefits.

2. OFFSETS

The amount of benefit shall be reduced by any payments made under
any government disability plans (except increases in such amounts
occurring 12 months or more after disablement), Worker's Compensa-
tion, or any other non-private disability income plan.

3. DEFINITION OF DISABILITY

“Disability” shallmeananinsured employeewho has received 52 weeks
of benefits underthe weekly indemnity plan and who is unable, because
of non-occupationaldisease or accidental bodily injury, to work ather/his
regularoccupation or at any otheravailable job in the millduring the next
consecutive twelve (12) months, and thereafter is unableto perform any
and every duty of any occupationfor which she/he is reasonablyfitted by
education, training or experience.

4. DURATION OF BENEFITS TO BE THE EARLIER OF:

i) A benefit period equal to months of service.

ii) Age 65

iii) The date of retirement

iv) The date of death
5. SUCCESSIVE PERIODS OF DISABILITY
Successive periods of disability, for purposes of the Long Term Disability
plan, separatedby lessthan 30 days of active full timeemploymentatthe
employee’s customary place of employment shall be considered one
period of disability unlessthe subsequentdisability is due to an injury or

sickness entirely unrelated to the causes of the previous disability and
commences after the employee has returned to full time active employ-
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ment. Forthe purpose ofthis article, full timeactiveemploymentdoesnot
include vacation.

6. PENSIONACCRUALS

While entitled to benefits under the L.T.D. Plan, a contributory member
of the planwill continue to accrue pension benefits, free of contributions
by her/him, based on her/his regular classified rate as of the date
disability commenced. Although accruing pension benefits, no death or
termination benefits will accrueduring this period, except with respectto
interest on employee contributions made prior to date of disability.

7. OTHER BENEFITSWHILE ONL.T.D.

iy Group Llfe Insurance will be maintained on a waiver of
premium basis. Upon cessation of L.T.D. benefits in the event of
retirement or age 65, the group life insurance will be reduced
immediately in accordance with the retiree benefit thereunder.

Instaliment life benefits will be paid if an employee under age 65
continues to be totally disabled and she/he no longer has benefit
entitlements under the weekly incomeand L.T.D. disability plans, onthe
following basis: the amount of Life Insurance benefit, less $2,500 paid at
the rate of one-sixtieth per month for a maximum period of 60 months.
or early retirement, or age 65, whichever occurs first. The $2,500
coverage will be continued as a retiree life insurance benefit.

For an employee whocommences Weekly Indemnity on or after Febru-
ary 1, 1988, the Life Insurance benefit will be $4,000.

iy Group A.D. & D. coverage will not be maintained while
receiving L.T.D. benefits.

iii) Health Insurance coverage will be maintained in accordance
with the conditions applying under the collective agreement.

iv) The present provisions with respect to disability pension
payments has been amended so that they will only become
payable if the employee qualifies for such payment after expiry
of his L.T.D. benefit period.

8. EXCLUSIONS

i) Benefits under the L.7.D. Planwill not be payable for claims
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resulting from self-inflicted injury, war or riot.

iiy Anemployee onL.T.D. shall notaccumulatecreditforvacation
or holidays.

EXPLANATORY NOTES ON
ADMINISTRATION OF
LONG TERM DISABILITY PIAN

ITEM3 QUALIFYINGPERIOD

Theword “consecutive” shall be interpretedas "52 weeks accumulative
for the same disability".

ITEM5 AMOUNT OF BENEFIT

The amount of benefit shall not be reduced by Disability Pension
payments under War Veterans' or Worker's CompensationLegislation
if the disability is unrelated.

ITEM6 BENEFIT PERIOD

The Benefit Period shall be by year and by month of service.

“Year of Service" shall notinclude theperiodfromtheonsetofadisability
which resulted in a consecutive period of W.l. and L.T.D.

ITEM9 EXCLUSIONS

An employee who returnsto work after aperiod of Long Term Disability
shall be creditedwith accumulated service while on W . and L.T.D.

DENTAL PLAN

1. A dental plan with participation compulsory is provided for all
employees;

DENTALPLANFEESCHEDULE
a) Effectivefirst of the month following date of ratification, amend

Dental Planto providefo the 1989 Ontario Dental Association's
(ODA) Schedule of Dental Fees.
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Effective May 1, 1991

Ammend Dental Planto provide for the 1990 Ontario Dental
Association's (ODA) Schedule of Dental Fees.

¢) Effective May 1, 1992
Amend Dental Planto provide for the 1891 Ontario Dental
Association's (ODA) Schedule of Dental Fees.
MODULE1

i) Basic Coverage
iy No Deductible

iii) Percentage payable = 80%

LIST OF EXPENSESWHICH ARE CONSIDERED
ELIGIBLE FOR PAYMENT:

Diagnostic

All the necessary procedures to assist the Dentist in evaluating the
existingconditionsandthedentalcare required. These servicesinclude:

a)
b)

)

d)

Examinationsand consultations

Roentgenology and pathological reports as required by the
attending dentist

Full mouth x-rays not more often than once every 24 month
period

Bite-wing x-rays once every 6 months

Preventive Therapy

a)

b)

Prophylaxis (cleaning and scaling of teeth) once every 6 months.
This treatment is eligible if performed by a Dentist, or a Dental
Hygienist under the direct supervision of a Dentist.

Topical anti-cariogenic applications, once every 6 months. This
treatment is eligible if performed by a Dentist, or a Dental
Hygienist under the direct supervisionof a Dentist.

Space maintainers: whenplacedprimarilyto maintainspace and
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not for orthodontic purposes, and provision d habit breaking
appliances.

d) Injections of antibiotic drugs by the attending Dentist
Oral Surgery

Extractions and other surgical procedures normally performed by a
Dentist, includingpre and post-operative care.

Minor Restorative Dentistry

Proceduresto restore the naturalteeth to normal function, restricted to
amalgam, silicate, plastic, synthetic porcelain and composite fillings.

Repairs

Relining, rebasing, or repairing of an existing appliance, (fixed bridge-
work, removablepartial or complete dentures).

Endodontics

Necessaryproceduresfor treatmentor pulpallyinvolvedteeth, including
non-vitalteettyand root canal therapy.

Periodontics

Procedures necessary for the treatment of diseases of the soft tissue
and the bone surroundingand supporting the teeth,

MODULEL
i) Major Restorative
ii} No Deductible
iii) Percentagepayable = 50%
ONLY THOSE TREATMENTS LISTED BELOW ARE ELIGIBLE:

a) Crowns and inlays, including gold and porcelain veneer fillings
where other material is not suitable.
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b) The creation of an appliance (fixed bridgework, removable
partialor complete dentures)

c) The replacement of an existing appliance (fixed bridgework.
removablepartialor completedentures)only under the circum-
stances set out below:

1. If the existing appliance is at least 3 years old and cannot be
made serviceable.

2. If the existing appliance is temporary and is replaced with a
permanentbridge or denture and takes place within 12 months
of when the temporaryappliance was installed.

3. If necessitated by the extraction of an additional natural tooth
while insured under this policy.

d) Servicesof alicensedDenturist when practisingwithin the scope
of his license.
MODULEIN

i) Orthodontics
i) No Deductible
i) Percentage Payable = 50%

iv) $1,000 maximum lifetime benefit per individual - effective
February 1, 1988.

The only treatmenteligible is necessary dental treatmentwhich has as
its objective the correction of malocculusion of the teeth.

2. Eligible Expenses

Eligible expenses under this plan are expenses for dental treatment
recommended as necessary by a physician or dentist which are not in
excess of the minimumfee specified inthe Dental Fee Schedule of the
Provincein which the employee resides.

3. Effective Date of Coverage

Eligibility for these benefits shall apply only to those employees who are
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actively at work on the effective date of the plan. If an employee is not
actively at work on the effective date of the plan or any amendments
thereof, coveragewillcommence when she/he returnsto work full time.

New employeeswill become eligible for coverage after one (1) year of
continuous service.

Noemployees shall becoveredfor dentalinsurancewhenlaidoffexcept
those for whom a course of treatment has been prescribed and has
commenced prior to such lay-off.Benefitswillinnocasecontinuelonger
than ninety days from the date of lay-off.

4, Cost Sharing
The premium costin effect on April 4, 1981 shallbe paid bythe Company.
5. Coordinationof Benefits

if an employee is insured simultangously under any other plan which
provides benefits similar to those provided uner this plan, payments of
benefits for that employee or herthis eligible dependents under this plan
will be determined by the Coordination of Benefits provision. The
payments from all sources will not exceed the total of actual expenses
incurred without exceeding the amount indicated under the schedule of
fees.

6. integrationwith Government Plans

The plan will not provide like benefits where such are currently being
provided by federal or provincial legislation. If, during the life of this
agreement, federal or provincialgovernmentsshallintroducelegislation
to provide benefits already covered by this plan, the plan shall be
amended so as to eliminate said benefits. Any resulting premium
savings shall accrue to the Company.

7. Administration

The planwill be administered in accordance with the terms and condi-
tions of the master policy. The decisionas to the choice of administrative
vehicle will be made by the Company.

8. Vision Care

The following vision care expenses incurred by an employee and/or
covered dependentsare efigible when recommended by a physician or
an optometrist:
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Frames, lenses, and thefitting of prescriptionglasses, includingcontact
lenses up to a total paymentof $75.00, per family member, in any two
consecutive calendar years.

The Company pays 100% of the premiums
9. Optional Dependent Life Insurance

The Company will provide DependentLife Insuranceat employee cost
on the following basis:

1. Spouse - $5,000.
2. Eachunmarried child:
a) 14 days but less than 1 year of age - $400.00

b) 1 year but less than 19 years (twenty-five (25) years when a
studentfull time),wholly dependent on the employee for support,
$2,000.00.

The spouse's Life Insurance will be reduced to $500.00 upon the
employee's retirementand cancelled on her/his death.

3. It is understoodthat this benefit is voluntary.




MEMORANDUM OF AGREEMENT

between

DOMTAR INC..DOMTAR FINE PAPERS,
A DIVISIONOF DOMTAR PULP AND PAPER GROUP,
ST. CATHARINES MILL

and

CANADIAN PAPERWORKERS UNION, CLC
LOCAL 77

March 28, 1991
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The members of the Negotiating Committee of the Union agree to
unanimously recommend ratification of the Memorandum of Agreement
‘to their members and the Negotiating Committee of The Company.
agrees to unanimously recommendacceptance of this Memorandum of
Agreement to their principals.

This Memorandum of Agreement includes the attached Company offer
of March 6, 1991.

LIFE INSURANCE COVERAGE

Effectivethe firstof the month followingdate of ratification,thecompany
shall provide all presentand future retireesbetween the ages of 58 and
65 with Life Insurance coverage of $7,500.

Effectivethe first of the monthfollowingdate of ratification.the Company
shall provide all future retirees with Life Insurance coverage of $5,000
upon attaining age 65.

DENTAL PLAN

For the Dental Plan, the Company shall pay the premium in effect the
date of ratification.

LOCAL UNDERSTANDING
WEEKLY INDEMNITY AND W.C.B. PAYMENT DELAYS

When an approved W 1 or W C B claim payment cheque is delayed
through no fault of the employee, th eCompany will advance an amount
equivalent up to four (4) weeks of benefit to the employee Such
employee shall reimbursethe Company upon payment by the insurer or
W C B The Company will notify the Union of any disputed claims

SECTION7 - STARTING AND STOPPING TIMES

a) When a tour worker is unavoidably prevented from reporting for
her/his scheduled shift, she/he must give notice to her/his
foreman or superintendent or security guard at least four (4)
hours prior to her/his scheduled time to go on shift, except for a
day shift

JOB CLASSIFICATIONPLAN

Job descriptions of positions that fall within the scope of the Job
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Classification Planshall bewritten and evalutated during the term of this
collective agreement.

Signed this 28th day of March, 1991 in Kingston,Ont

FOR THE COMPANY FOR THE UNION- LOCAL 77
D.R. McNinch D. Adams
A.G. Rapattoni G. Copland
G. Perras D. Lambert
J. Sztuke L. Chaffe

For the Canadian
Paperworkers Union

M. Pupeza

A. Naples Mediator
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MEMORANDUMCF AGREEMENT

between

DOMTAR INC., DOMTAR FINE PAPERS,
A DIVISIONOF DOMTAR PULP AND PAPER GROUP,
ST. CATHARINES MILL

and

CANADIAN PAPERWORKERS UNION,CLC
LOCAL 77

March 6, 1991
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The current Collective Labour Agreement, subject to the amendments,
additions and understandings contained herein, is renewed for the
period May 1, 1990 to and inclusive of April 30, 1993.

Except as otherwise stateted herein, all amendments, deletions or
additionsto the Collective Labour Agreement shall be effective on date
of ratification.

The members of the Negotiation Committee of the Union agree to
unanimouslyrecommendratificationof the Memorandum of Agreement
to their membersandthe Negotiating Committee of the Company,agree
to unanimously recommend acceptance of this Memorandumof Agree-
ment to their principals.

1. TERM OF AGREEMENT
May 1, 1990 to April 30, 1993

2. GENERAL WAGE INCREASE
Effective May 1, 1990 - 85¢/hr
Effective May 1, 1991 - 5.56%
Effective May 1, 1992 - 5.5%

Retroactivityshall apply to all paid hours for employeeson payroll as of
the date of ratification, to any retiree on payroll May 1st, 1990, and to
students having worked since May 1st, 1990.

3. SHIFT DIFFERENTIAL

Effective May 1, 1991
Night shift - 60¢

4, VACATION PAY

Effective first Sunday following ratification, 2 4% per week of entitle-
ment

5. WEEKLY INDEMNITY

(@) Effectivefirst of the month followingdate of ratificationfor eligible
employees actively at work, the maximum Weekly Indemnity
coverage will be increased from $365 to $425 or the UIC
maximum, whichever is greater

(b) EffectiveMay 1, 1991 the maximum Weekly Indemnity coverage




will be increased from $425 to $450 or the UIC maximum,
whichever is greater, for eligible employees actively at work.

(c) EffectiveMay 1. 1882 the maximum Weekly Indemnitycoverage
will be increased from $450 to $500 or the UIC maximum,
whichever is greater, for eligible employees actively at work.

6. DENTAL PLAN

Effective first of the month following date of ratification, amend Dental

Planto provide for the 1989 Ontario Dental Association's {ODA) Sched-

ule of Dental Fees.

EffectiveMay 1, 1991

Amend Dental Planto provide for the 1990 Ontario DentalAssociation's
(ODA) Schedule of Dental Fees.

Effective May 1, 1992

Amend Dental Planto provide for the 1991 Ontario Dental Association's
(ODA) Schedule of Dental Fees.

7. TRADES FLEXIBLITY

As per attached Appendix "A'".

8. MILL OPERATION- MILL HOLIDAYS
As per attached Appendix “B"

9. SAFETY SHOES

Effective date of ratification, increase the Company's contribution from
$40 to $55

10. PAID LUNCH PERIOD- DAY WORKERS
Replace paragraph iv}) of sub-section b} of section 7 by the following
A restperiod of fifteen (15) minutes shall be allowed day workers during

the forenoon as arranged in each department or by the Foreman This
restperiod shallnormally betaken between10 06a m to 10 15a m and
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shallnotinany case exceed the time limit provided, which is fifteen (15)
minutes off the job.

Replace paragraphv) of sub-sectionb) of section 7 by the following:

A paid lunch period of thirty (30) minutes shall be allowed day workers
as arranged in each departmentor by the foreman. The lunch period
shall normally be taken from 12:00 noon to 12:30 p.m. and shall notin
any case exceedthe time limit provided, which is thirty (30) minutes off
the job.

lfan employee isrequiredtowork ail or partof her/his lunchor restperiod
she/he is given equivalent time off. Overtimeandcall-inpay donotapply
in the precedingcase.

Replace paragraph vi) of sub-sectionb) of section 7 by the following:

Maintenanceworkers shall be gragted aten (10) minutewash-up period
in the afternoon from 3:20 p.m. to 3:30 p.m. The wash-up period is
defined asthe time intervalbetween stoppingwork onthe job site, atten
minutes prior to 3:30 p.m.

Replace paragraphii} of sub-section ¢) of section6 by the following:

iiy The regular hoursofwork for dayworkerswillbe eight (8) hours
per day as scheduled in each department and under normal
circumstanceswill be from 8:00 a.m. to 4:00 p.m. during which
time workers are not to leave company premises.

Replace paragraphiii) of sub-sectionc¢) of section 6 by the following:
iiiy The regular hours of work for electrical and mechanical
maintenance employees will be from 7:30 a.m. to 3:36-p.m.
during which time the workers are not to leave company pre-
mises.

11. LONG TERM DISABILITY PLAN

Sub-section 1) Benefit Level and Qualifying Period of the Long Term
Disability Plan, to be replaced by the following:

The rate usedto determine long term disability benefitsis the classified
rate of the employee effective the first of May preceding the date the
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employee became eligible for weekly indemnity benefits.

Duringthe term of agreement. the rate usedto determinethe benefits of
employeesshallbe increasedeffective May 1stof each year by general
wage increasesthat occur while the employee is on L.T.D. Employees
currently on weekly Indemnity shall qualify for this improved benefit.
Benefits are 50% of the rate, as defined in the preceding paragraphs,
multipliedby 2080 and divided by 12 upto the maximum monthlybenefit
in effect the date the employee became eligible for L.T.D.

The maximum monthly coverage is $1800 for an employee who com-
mences Weekly Indemnityon or after February 1, 1988.

The amount of benefit shall be reduced by any payments made under
any government disability plans (except increases in such amounts
occurring 12 months or more after disablement), Worker's Compensa-
tion, or any other non-privatedisability income plan.

CPP benefits payableon behalfof the disabled employee's dependents
are notto be offsetagainstL.T.D. benefits.

Improvements to benefits apply to employees actively at work on
effectivedate of enhanced benefits.

12. AGREEMENT LANGUAGE CHANGES
As per attached Appendix “C'

13. LOCAL UNDERSTANDINGS

As per attached Appendix “D"

14, LETTERS OF UNDERSTANDING

As per attached Appendix "E'

APPENDIX A
TRADES FLEXIBILITY

1. - Mutual Assistance - Day workers

Trades peoplewho are scheduledas partof the day maintenancecrew

53



will continue to be assigned work which is part of their classified trade
When employees of different classified trades are assigned to work
together on a specific job, they will assist each other in performing the
assigned tasks

Inreturnforthisapproach, eachtradespersonwill receive an adjustment

of:

Class "A" and above $0 50 per hour
Class ‘B" $0 25 per hour
Class “C” $0 15 per hour

Tradespersons on Shift

A Tradesperson working on shiftwillcarry out all workwhich she/
he is capable of performing in addition to her/his trade The
company, in conjunctionwith the Union, will identify the training
requirements to improve the skills of tradespeople on shift

Shift tradespeople of different trades and Mill areas will be
brought together as a group to perform repairs

In return, tradespeople on shift will receive an adjustment of
$0 50 per hour over and above the "mutual assistance" adjust

ment

Job Security

The company does not anticipate job reductions in the mainte-
nance department as a direct result of trades flexiblity, but irthey
do occur, they will be handled through attrition

Past Agreements

The above provisions replace all practices and verbal or written
agreements which contravene or prevent the application of this
flexibility

Implementation

Implementation of trades flexibility and the wage adjustments
are effective the Sunday following ratification

Oilers

Trades flexibility and mutual help do not apply.
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APPENDIX B
AGREEMENT COVERING MILL OPERATION DURING
MILL HOLIDAYS

Delete'(Sunday excluded)"in sub-sectionb) of section 12 for both New
Years Dayand Christmas Day.

A

Notwithstanding the provisions of the Collective Agreement,
theCompany reservestherightto keepits millin operationduring
the Mill holidays of Victoria Day, Dominion Day and Thanksgiv-
ing Day. The Company advises the Union thirty (30) days in
advance of its intentionto do so.

1.1 When the Millis operatingduring a Mill holiday, work crews
are kept to a minimum, as for a regular Sunday operation.

1.2 Anemployee who works ona Mill holidayasper above is paid
as follows:

Her/his Mill holiday is paid according to Section 12 b);
Her/his hours worked are paid at double time.

Foreach hourworkedshe/he receives an additional paymentfor
one (1) hour at the rate paid for the job she/he performed.

An employee who works at least a complete shift during the
twenty-four (24) hoursof a Millholiday may take acompensating
holiday without pay (one per mill holiday) within the same
calendar year at a date approved by her/his supervisor.

1.3 An employee who does notwork during a Mill Holiday is paid
according to the provisionsset out in section 12 b).

1.4 Employees required by the Company to work on such Mill
holidayswill be scheduledby following the regular weekly work
schedule.

Scheduled employeeswishingto be excused from working a Mill
holiday will apply in writing to their supervisor twenty one (21)
calendar days prior to the commencement of the said days.

Vacancies on each shift resulting from these requests will be

55



filled in a manner similar to the manner in which the vacancies
created by floating holidays are normally filled, with move-ups
conducted on each shift.

Vacancies remainingafter these shift promotionswill be filled by
qualified employees on their scheduled day off. The Company
will approach those employees in order of seniority with first
choice to the senior qualified employee available at the job level
of the vacancy.

No employee will be scheduled to work at a job level which is
more than two classifications above her/his classified job.

Failureto identify qualified employees on their day off willing to
work will resultintherequestsofthejunior scheduledemployees
being denied as outlined in the second paragraph above and
therefore these employees will be requiredto work.

1.5 The precedingprovisions apply only while the Mill is operat-
ing during a Mill holiday.

B. Thisagreementdoes notapply to employeeswho mustperform
regularworkduringMillholidays when the millis notinoperation.

APPENDIX C
AGREEMENT LANGUAGE CHANGES

Section 4, paragraph{g) page 4

Q) When nowork is available for an employee who was scheduled
to reportforwork, the Company will makeevery reasonableeffort
to notify the employee that she/he should not report as sched-
uled. In the event an employee is not notified that there is no
work, the Company will provide herhim with a minimum
of three (3) hours,work or three (3) hours pay at her/his
classified rate in lieu thereof.

SECTION 7
STARTING AND STOPPING TIMES

a) TOUR WORKERS

When a tour worker is unavoidablyprevented from reporting for
her/his scheduled shift, she/he must give notice to her/his
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supervisoror superintendentat least four (4) hours prior to her/
his scheduled time to go on shift, except for day shift.

Day shirt notificationshallbe as promptlyas possible priorto the
scheduled starting time.

Abuse of this rule shall liable the offenderto disciplinary action.
Section 7 b, Day Workers

ii} If any day worker is unavoidably prevented from reporting for
work as scheduled, she/he mustmake everyreasonableeffortto
notify her/his supervisor, superintendentor the Security Guard.
Such notificationshall be previousto the scheduled startingtime
or as soon thereafter as possible.

c) MEAL ALLOWANCE

i) An employee requiredto work more thantwo (2) hoursbeyond
the end of herhis regularday or shift,and not previously notified
will be providedwith a$4.00 mealallowance by the Company. A
$4.,00 meal allowancewill be providedevery four (4) hours after
the first one.

SECTIONS - RETURN TO WORK - NOTICEOF INTENTION
Paragraph(b)

When a day worker has been absent from work for one (1) or
more days, she/he shall be required to give notice to her/his
superintendent,supervisoror guard of her/his intentionto return
for her/his next regular day by 5:00 p.m. on the previous day.

SECTION12 - HOLIDAYS

a) In lieu of three (3) additional floating holidays, each employee
who hasbeenon the payrollthirty (30)ays shall receivetwenty
four (24) hours additional pay at her/his classified straight time
rate, except that in the case of employees who regularly relieve
or who substitute for other employees, the higher rate will apply
if the employee worked on such higher ratedjob on both of her/
his scheduled work days immediately preceding and immedi-
ately following the holidays The time of the pay will be one week
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before Christmas Employees retiring during any contract year
will be paid for any floater or lieu pay owing them at the time of
their retirement

OnJanuary 1st, a check will be made to see what Statutory and
Floatingholidays are outstanding,and those employees entitled
to holidays will be notified and also informed that holidays must
be scheduled by January 31st If not scheduled by January 31st
the Supervisor shall assign the day or days after consultation
with the employee

SECTION 13 - VACATIONS

2

a)

e)

Vacation Period

Employeesshall beallowed no more than one period of vacation
during the period of May 1stto September 30th a maximum of
two (2) weeks consecutivély, unless there are weeks available
after the vacation schedule has been finalized for the first round
on April 1st

OnJanuary 1st, a check will be made to see what vacations are
outstanding, and those employees entitled to vacations will be
notified and also informed by January 15th that vacations must
be scheduled by January 31st If notscheduled by January 31st

the Supervisor shall assign them after consultation with the
employee

SECTION 16 - PROMOTIONS, TRANSFERS AND DEMOTIONS

d)

e)

When a permanent vacancy occurs on a bottomjob in a line of
progression, or new jobs or other vacancies are created the
Company shall post such vacancy on all of the mili bulletin
boards for a period of seven (7) calendar days All employeesin
the bargaining unit will havethe righttoapply for suchavacancy
and selection will be based on mill seniority providing that the
senior employee has the necessary skill and ability

The successful applicant (permanentjob posting) will be on trial
for a period notto exceed thirty (30) days worked from the date
of transfer If the employee proves satisfactory she/he will be
confirmed in her/his new classification and department without
loss of seniority The employee has the right to return to this job
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within thirty (30) daysworked ifthe Companyagrees the reasons
are good and sufficient

GROUP INSURANCE PROVISIONS
Amend Appendix "A" in Collective Agreement to read

c) Major Medical

The maximum amount payable for each individual in any one
years $20,000 less any benefits paid inthe immediately preced-
Ing two (2) calendar years
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APPENDIX D
ST. CATHARINES MILL

SUBJECT: LAY-OFF SENIORITY LIST

The Company will meetwith the Union when layoffs occur, to review
work schedulesand seniority lists.
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APPENDIX E
LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: SUPERVISOR RELIEF- VACATIONAND FLOATERS

When an employeeis requiredto relievea Supervisor, herthis absence
from her/his department or job will not affect or alter the established
standardvacationlimitsfor purposesof granting vacationsand floaters,
requested in accordance with established procedures. She/he will be
excluded when considering the total number of employeesthat are off.

Signed this 4th day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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APPENDIX E
LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: CONDUCT RECORDS

In the case of minor offences and infractions of Mill Rules, where an
employee has a clear recordfor a period of twelve (12) months, her/his
record of offences shall be cleared

Signed this 4th day of April, 1891

LOCAL#77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local77 - D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local77 of Labour Relations
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APPENDIX E

LETTER OF UNDERSTANDING

SUBJECT: MISSING TIME CARDS

The Company will develop standard instructions concerning hand writ-
ten notes being posted by the supervisorsto signify missing time cards.

This instructionwill be consistent throughout the Mill.

Signed this 4th day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES. ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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APPENDIX E
LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: GUARANTEEDFLOATING HOLIDAY DATE

Once approved, one floating holidayper contractyear will begrantedon
the date requested, using the following procedure:

- the requestmustbe submittedthirty (30)days priorto the holiday
on a green time card.

- the supervisor will inform the employee as to the disposition of
the requestwithin ten (10) days of the submission.

- when approval is granted, it is unconditional
General Note

Advance floating holidaycards can only be submittedfor the period May
1st to April 30th (contractyear).

Requests submitted beyond this period will not be considered
Signed this 4th day of April, 1991

LOCAL#77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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APPENDIX E
LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: VACATION SCHEDULING
The present will confirm that the “Vac:
December 17, 1990 shall remainineffec
Mill needs may require amendmentsto
union shall be consulted before modifici

Signed this 4th day of April, 1991,

LOCAL#77

D. Adams, President Local 77

G. Coptand, Vice President
Local77

ULES

n Scheduling Rules" dated
» the term of thisagreement.
ese rules, in which case the
ns are made.

JOMTAR FINE PAPERS
iT. CATHARINES, ONT.

1.R. McNinch, Resident Manager

.G. Rapattoni, Superintendent
t Labour Relations
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LETTERS OF UNDERSTANDING

Thefollowing Letters of Understandind remain in force tobe updated and

signed.
SUBJECT:
SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

SUBJECT:

Shift DifferentialNot Paid on Early Start-up.
Duration of Overtime Rate on Call-In

Vacation Pay‘ Calculations Excludes Taxable
Benefits.

Overtime Statutory Holidays Double Time Pe-
riod.

Stationary Engineers'Hourly Rate Maintained.

ThirdClassStationary Engineers'ReliefObliga-
tion.

Clarification of Intention-Trade Apprenticeship
Program.

Group Insurance Coverage for Employees on
Layoff, EmployeeObligationto Respondto Re-
call.

Stock Preparation-MaterialShortage.

Group Insurance Coverage for Early Retirees.
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APPENDIX E \
LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: SHIFT DIFFERENTIAL NOT PAID
ON EARLY START-UP

No Shift Differential is paid to employees who are scheduled to come in
one or two hours early to make ready for a start-up prior to the
commencementof their regular shift. Timg and one-half only will be paid
for this time. ‘

Signed this 4th day of April, 1991

LOCAL#77 iDOMTAR FINE PAPERS
IST. CATHARINES, ONT

D. Adams, President Local 77 'D.R. McNinch, Resident Manager
G. Copland, Vice President A G Rapatteni, Superintendent
Local77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: DURATION OF OVERTIME RATE ON CALL-INS

Maintenance personnel and clothing person called in for a job will
receivetimeandone-halfuntil the specific job is completed. (E.g.,5a.m.
to 9 a.m.) then revertsto straighttime rate for the remainder of the day.

Signed this 4th day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, PresidentLocal 77 D.R McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: VACATION PAY CALCULATION
EXCLUDES TAXABLE BENEFITS

Taxable Benefitsthat appear on T-4 Slipsas part of gross earningsshall
not be considered as previous gross earnings for the purpose of
calculating vacation pay.

(Clarification of Labour Agreement Clauses: Section 13, 3(a).)

Signedthis 4th day of April, 1991,

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Coptand, Vice President A.G. Rapattoni, Superintendent
Local77 ot Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: OVERTIME STATUTORY HOLIDAYS
DOUBLETIME PERIOD

In the Memorandum of Agreement signed on September 19, 1973,
Clause 8(A) reads as follows:

"Employees who work on a Saturday Holiday shall be paid at the rate
of double time their regular straighttime rate for all hours worked on a
Statutory Holiday".

This Letter confirms that both parties agreed that the double time
provision is only applicable to all hours worked during the Statutory
Holiday, and a Statutory Holiday is defined as the twenty-four hour
period extendingfrom 7:00 a.m. on the day of the holiday until 7:00 a.m
on the day following the holiday. ~

"Employeeswill have the option of taking time off as defined in Section
12C of our Labour Agreement.

Signed this 4th day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: STATIONARY ENGINEERS HOURLY
RATE MAINTAINED

Inline with the PlantTraining Programmethat was instituted to train and
develop our own Stationary Engineers, situations will arise whereby a
certified Engineerwill be requiredto vacate a position inthe Steam Plant
to assume Compressor Operator duties in the paper mill because that
position requires a certificate.

Insuch cases, a Traineewillfill the position inthe Steam Plant (normally
heldby a Third Class Engineer),and she/he will be paid the Helper's rate
that is listed in the Agreement.

Under the aforementioned circumstances, the certificated person must
relinquish her/his rights to the position inthe Steam Plant, for which the
Company is prepared to maintain her/his rate.

This practice is not applicable to situations created by seniority moves.
Signed this 4th day of April, 1991

LOCAL#77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT THIRD CLASS STATIONARY
ENGINEERS RELIEF OBLIGATIONS

One of the main functions of the Third Class Shift Engineersworking in
the Steam Plant is to provide back-up or relief to the Second Class
Operating Engineers.

In the event that an Engineer, who is working in a Relief capacity,
requeststo be excused from this responsibilitydue to unusual circum-
stances, the request may be granted if a suitable replacementcan be
assigned(). Insuch a case, there will be no loss of job seniority.

(*) Theassignment of this positiontoanother Engineerwill be offered on
a seniority basis with strictly voluntagy acceptance.

Signed this 4th day of April, 1991.

LOCAL#77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, PresidentLocal 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: TRADE APPRENTICESHIP PROGRAMME
CLARIFICATION OF INTENTION: Under...........

10. WAGES, BENEFITS AND ALLOWANCES

Apprenticeship rate calculation for employees attending Government
Apprenticeship Classes is: The employee’s regular rate for a 40 hour

week minus the Government allowance= her/his weekly wage from the
Company.

Signed this 4th day of April, 1991

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: GROUP INSURANCE COVERAGE FOR EMPLOYEES
ON LAY OFF EMPLOYEE OBLIGATIONTO RESPOND TO RECALL

The Company will pay premiums for the current month in which an
employee is laid off, plus the following month.

(1) Depending on the requirements of operating schedules, an
Active RecallListwill beestablished and the balance of the junior
employees will be terminated, but will retain contractual Recall
Rights as defined in the Labour Agreement.

(2) As operations expand, terminated employees who still have
Recall Rights will be put on the Active Recall List.

3) Employees on the Recall List who work one day will have their
coverage projected for another cycle.

(4) Employees on the Active Recall List must make themselves
available for work.

(5) The second refusal or absence from a scheduled assignment
within a two month period will immediately relieve the Company
of their obligation to pay the employee's Group Insurance premi-
ums. Reinstatement of Company payments will not take effect
until said employee returns to work.

There may be exceptions to this rule if, in the opinion of the Company,
there were valid reasons for the second refusal or absence.

This understanding does not alter or modify the terms covered tn the
Labour Agreement under Section 15 - Seniority.

In Witness whereof the Company and the Union have executed this
Letter of Understandingby the hands of their Representatives on this 4th
day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local 77 of Labour Relations
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LETTER OF UNDERSTANDING
ST. CATHARINES MILL

SUBJECT: STOCK PREPARATION -
MATERIAL SHORTAGES

Itis mutually agreed and understoodto beto the advantage of both the
Union and the Company to maintain continuous operation of our paper
making process

In situations where our in-plant inventory of waste paper, pulp or
additives has been depleted, (excluding emergencies) and there is
stock available at the receiving dock and there is no qualified material
handling lift truck operator on shift the Company will make every
reasonable effort to call one in

If this procedure fails, then the operator who uses the product shall take
the material, as required to be furnished directly into the process

Theauthorizing Supervisor shall ensure that all Safety precautionshave
been taken and the removal of material is performed in a safe manner

In Witness whereof the Company and the Union have executed this
Letter of Understandingby the hands of their Representatives on this 4th
day of April, 1991

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES., ONT.

D. Adams, President Local 77 D.R McNinch, Resident Manager
G. Copland, Vice President A.G Rapattoni, Superintendent
Local 77 of Labour Relations
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LETTER OF UNDERSTANDING
GROUP INSURANCE COVERAGE FOR EARLY RETIREES

The Company agrees, for those taking Early Retirement, to maintain
coverage for Early Retirees between the ages of 58 and 65 for the
following benefits:

a) Major Medical

(b) $25,000 Life Insurance.
(Company pays premiums for $7,500.)

The cost of these benefits will be paid by the Local Union on a
monthly basis.

Signed this 4th day of April, 1991.

LOCAL #77 DOMTAR FINE PAPERS
ST. CATHARINES, ONT.

D. Adams, President Local 77 D.R. McNinch, Resident Manager
G. Copland, Vice President A.G. Rapattoni, Superintendent
Local77 of Labour Relations
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ST. CATHARINES MILL WAGE SCHEDULE
RATE PER HOUR

DEPARTMENT
CLASSIFICATION

MATERIAL HANDLING
Supervisor (Relief)

Lift Truck Operator/Checker

Lift Truck Operator
Labourer

STOCK PREPARATION
Supervisor (Relief)
Engineer

Stock Furnisher

Waste Paper Processor
Stock Supplier

Chief Baler

Baler

Size Maker

Guillotine Roll Splitter

PAPER MACHINE NO. 1
Supervisor (Relief)
Machine Tender

Back Tender

Third Hand

FourthHand

PAPER MACHINE NO. 2
Machine Tender

Back Tender

Third Hand

FourthHand

PAPER MACHINE NO. 3
Machine Tender

Back Tender

Third Hand

FourthHand

PAPER MACHINE GENERAL

Clothing Person
Swipe - Senior
Swipe

MAY 1
1990

1509
14.76
14,51
14.26

1873
18 01

MAY 1
1991

1592
15.57
1531
1504

1976
19 00
16 08
16 08
15.49
15.40
1518
16.37
1518

1994
1910
17 50
16 64
15.93

19 17
17 62
16 64
1599

1910
17.60
16 64
1593

17.28
1538
1510

MAY 1
1992

16 80
16 43
1615
15.87

20 a5
20 05
16.96
16 96
16 34
16 25
16 02
17.27
16 02

2103
2015
18 47
1755
16.81

20 22
1859
17.585
16 87

2015
1857
17 55
16.81

1823
1623
1593




DEPARTMENT
CLASSIFICATION

WASH-UP & WIRE CHANGE
Swipes
Extra Help

ROLL FINISHING
Supercalendar Runner

Back Tender

Supercalendar (L) Rewinder Help

REWINDER
(L) Operator
(S) Operator
(S) Helper

ROLL WRAPPING
Operator

Lift Truck Operator
Roll Wrapper Helper

CORE SHOP
Coreperson
Coreperson Helpet

SHEET FINISHING
Supervisor (Relief)
Sealer

Packer

Palletizing

Utility

CUTTER

(L) Operator

(S) Operator
Helper

TRIMMER
(L) Operator
Helper

LAMINATOR
Operator
Helper

RATE PER HOUR

MAY 1
1990

14 31
1510

16.28
1498
14 49

15.31
14 95
14 43

1530
14 53
14 43

1463
14 37

16 20
14 26
14 60
14 60
14 50

15.31
14 93
14 31

1558
14 50

1557
14 60

MAY 1
1991

15.10
1583

17.18
15.80
15.29

16 15
577
522

614
533
522

543
516

710
504
540
540
530

16 15
1575
1510

16.44
1530

16 43
15.40

MAY 1
1992

1593
16 81

18 12
16.67
1613

17 04
6 64
6 06

703
6.17
6 06

1628
15.99

1803
1587
16 25
16 25
16 14

1704
16 62
15.93

1734
16 14

1133
1625
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DEPARTMENT
CLASSIFICATION

SHIPPING
Supervisor (Relief)
Shipper Lead Hand
Lift Truck Operator
Trucker

Roll Handler

CARTAGE
Truck Driver

GENERAL
Office Janitor *

MAINTENANCE
Supervisor (Relief)
Millwright - Lead Hand
Millwright - Class "A"
Millwright - Class “8"
Millwright - Class “C*
Class "A" Helper
Class “B" Helper

MECHANIC
Lift Truck - Class "A"

MACHINIST
Class "A"
Class “B"
Class “C”

"A" Helper
"E" Helper

PIPEFITTER
Lead Hand
Class "A
Class “B"
Class C'
"A" Helper
“B" Helper

WELDER
Class "A"
Class "B"

RATE PER HOUR

MAY 1
1990

16.66
16.02
14.64
14.26
14.51

14.74

14.26

20.17
19.39
18.93
16.58
16.19
15.10
14.74

18.93

18.93
16.58
16.19
15.10
14,74

19.39
18.93
16.58
16.19
15.10
14,74

18.93
16.58

MAY 1
1991

17.58
16.90
15.45
15.04
15.31

15.55
15.04

21.28
20.46
19.97
17.49
17.08
15.93
15.55

19.97

19.97
17.49
17.08
15.93
15.55

20.46
18.97
17.49
17.08
15.93
15.55

1397
17.49

MAY 1
1992

18 54
17.83
16 29
15 87
16 15

16 41

15 87

22 45
2158
2107
18 45
18 02
16 81
16 41

2107

2107
18 45
18 02
16.81
16 41

2158
2107
18 45
18 02
16 81
16 41

2107
18 45
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DEPARTMENT
CLASSIFICATION

OILER
Oiler- 1 - 3 months
Oiler

ELECTRICIAN
Supervisor (Relief)
Lead Hand

Class "A" +
Class"A"
Class“B”
Class*C"

"A" Helper

“B" Helper

STEAMPLANT

CHIEF ENGINEER (Relief)

2nd Class Engineer

3rd Class Engineer
Compressor Operator in Charge
Compressor Operator

Helper "A" - Boiler House *
Helper“B" - Boiler House **

LABORATORY
Supervisor (Relief)
Lab Technician

Lab Assistant
Senior Tester (Days)
Senior Tester

Tester 4

Tester3

Tester 2

Tester 1

RATE PER HOUR

MAY 1
1930

15.67
16.11

20,17
19.39
18.59
18.93
16.58
16.19
15.10
14,74

13.31
18.57
16.28
16.40
15,52
14.83
14.53

16.91
16.26
15.75
16.52
15.24
14.81
14.55
14.43
14,30

MAY1  MAY1
1991 1992
1653 17.44
17.00 17.93
2128 2245
2046 2158
2067  21.80
1997  21.07
1749 18.45
17.08  18.02
1593 1681
1655  16.41
2037 21.50
1959 20,67
1748 18.12
1730 1825
1637 17.27
1565  16.51
1633 1617
17.84  18.82
1745 18.10
1662  17.53
1637 17.27
16.08  16.96
1562 16.48
15.35  16.19
1522 16.06
1509 1592

* Helper- " ABoiler House - with 4th Class Certificate
*Helper - “B" Boiler House - without 4th Class Certificate

SHIFT DIFFERENTIAL

May 1, 1991 - * afternoon shift - .40 per hour
night shift - .60 per hour
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