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3
LABOUR AGREEMENT

DOMIAR INC., a corporation incorporated (by
continuance) under the laws of Canada and
having its head office located at 395 de
Mai sonneuve Boul evard West, Montreal, Quebec,
herein acting with respect only to its DOMIAR
SPECI ALTY FI NE PAPERS M LL, | ocated at
Cornwal I, Ontario, hereinafter referred to as
the Conpany, and the Communications, Energy
and Paperworkers Union, C L.C., Locals 212 &
338 acting jointly and severally hereinafter
called the Union, agrees to a renewal of the
Col l ective Agreement for a period of three
years subject to Menorandum of Agreenent
executed at Kingston, Ontario, as of Novenber
13, 1993. The terms and conditions of the
Agreenent, so amended, will renmin in effect
until April 30, 1998.

SECTION 1 - PURPOSE OF AGREEMENT

The general purpose of this agreement is in
the nutual interest of enployer and employees
to provide for the operation of the plant of
the Conpany under nethods which will further
to the fullest extent, the safety and welfare
of the enployees and econony of operations,
quality and quantity of output, cleanliness of
plant and protection of property. It is
recogni zed by this agreenent to be the duty of
the Conpany and enployee nenbers of the signa-
tory Unions to cooperate fully, individually,
and col | ectively, for the advancenment of said
condi tions.

The masculine gender is used in this agreenent
solely for the purpose of clarity and is to be
interpreted to include both genders.

SECTION 2 - RECOGNITION

a) The Conpany agrees to recognize the
Conmuni cat i ons, Energy and Paperworkers
Union, Locals 212 and 338, affiliated
with the Canadian Labour Congress, as the
sol e bargaining agencies representing all
of its production and mai ntenance
enpl oyees performing the jobs listed in
the attached Wage Schedules, for the
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purpose of Collective Bargaining, for
those enployees who are eligible for mem-
bership in the appropriate local at the
Cornwall M1l of Dontar Specialty Fine
Papers Division, in all matters pertain-
ing to rates of pay, hours of work, work-
ing conditions and their general welfare
within the sphere of Conpany affairs.

The Conmpany will not be responsible for
any question of jurisdiction as between
the signatory Locals. The signatory
Local s agree to settle between thenselves
all question of this character which nay
ari se.

Enpl oyees ineligible for menbership in
the Unions under terms of this Agreenent
include Managers, Superintendents; O fice
Enpl oyees, Facilitators, Engi neering
Departnent, Research Departnent, Gatemen
and Watchnen, as well as salaried enploy-
ees . These enployees are considered part
of the managenent of the plant under this
Agr eenent .

Under  nornal condi tions Facilitators
shall not do work which is customarily
performed by menbers of the bargaining
units. This shall not apply when the
Facilitators are engaged in:

i) Trai ni ng enpl oyees
ii) Experinental or devel opment work

iii) Providing assi stance which is
required due to production difficul-
ties, or doing work required in an
enmer gency.

SECTION 3 - TERM OF AGREEMENT

This agreement shall be in effect from

April 30. and year to
year thereafter subject to termination by
either party on any May 1st on witten
notice gi ven sixty days prior to such My
1st. It is understood that any negoti -
ated changes or alterations wll have
effect on May 1st.
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Ei ther party desiring any change in this
Agreenment at the expiration of the same
shall give the other party notice thirty
days before the expiration of the Agree-
ment . O herwise, this Agreenment will
remain in force another year. There will
be no suspension or stoppage of work in
any section or division of the plant
because of term nation of this Agreenent
or failure of renewal, except with the
approval of the parties signatory to this
Agr eenent .

No strikes, or walkouts, of the menbers
of the signatory Unions, or |ockouts
shall occur during the term of this
Agreenent. Work shall not be interrupted
because of any dispute or disagreenent
among | ocal enpl oyees who are nenbers of
the signatory Unions, or between one of
themand any third party. Wrk shall not
be interrupted by the local nenbers of
the signatory Unions, because of any
di spute or disagreenent between persons,
corporations, uni ons, or associations
whi ch are not signatory to this particu-
| ar Agreenent.

The Conpany agrees not to enploy contrac-
tors who have non-union enployees, to
work on contracts at the Cornwall MII of
Dont ar Specialty Pine Papers, during the
life of this Agreenent.

SECTION 4 - MEMBERSHIP

Any enployee, eligible for nenbership in
accordance with Section 2 of this Agree-
ment who is now, or who should after this
date become a nenber in either Local
Union shall, as a condition of continued
enpl oynment, nmintain nenbership in good
standing in the appropriate Local.

Except for non-paynent of dues the appli-
cation of this provision will be subject
to the grievance procedure.

New enpl oyees, including Sunmer replace-
nents eligible for menbership in one of
the signatory Unions, shall as a condi-
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tion of enploynent, join such Union after
thirty (30) days and will serve a proba-
tionary period of ninety (90) days and
after the first ninety (30ay period.
the Union shall represent such enpl oyees
in every capacity except for discharge
and |ay-off.

The Unions shall nake available to the
Managenent nonthly a list of nenbers in
arrears, showing to what extent arrears
are ow ng. Suspensi on of enployees for
arrears is conditional on one week's
notice of such arrears having been pro-
vided to the Conpany, in accordance with
this paragraph.

The Cornwall MII of Dontar Specialty
Fine Papers, through its Local Managenent
will cooperate with the Local Unions in
every |legal and proper nmanner to assist
in obtaining and retaining nembers.

SECTION 5 - DEDUCTION OF UNION DUES

The Conpany agrees to deduct Union dues
fromthe pay of those enpl oyees who have
voluntarily signed a card authorizing the
Conpany to do so. The Conpany and the
signatory Unions agree that they wll not
coerce or intimdate or discrimnate
agai nst any enployee because he accepts
or cancels or refuses to accept or cancel
an authorization or termination of autho-
rization card with respect to deduction
of such dues.

An enpl oyee may cancel his request for
deduction of Union dues from his pay at
any time upon witten notice to take
effect thirty (30) days fromthe pay day
next follomng receipt of notice of
cancel l ation by the Conmpany.

SECTION 6 - WAGES

The rates of pay as per the Wage Schedul e
and the Bonus System at present in force
on the payroll as of May 1, 1993 and as
amended according to the terms of the
Menmor andum of Agreement shall remain in



7
effect during the termof this Agreenent.

Rates of pay for new jobs wll be negoti-

When a new job involves a process,
system or equi pment of a type new to the
ill or the department, every effort wll
be made to settle, by mutual discussion,
the permanent rate to apply to the job
within one nonth of the date at which the
duties and responsibilities of the new
position are definitely established. In
all cases, a rate for the new job classi-
fication will be established within three
(3) months of the date upon which it is
first created.

Adj ustments, on the basis of changes in
duties or responsibilities, except as
provided in Section 6 b), wll be sub-
mtted by the Union at the time such
changes in duties or responsibilities
occur.

When as a result of an energency or
change in plans, no work is available for
an enployee previously instructed to
report to work, the Conpany wll nmake
every reasonable effort to advise the
enpl oyee that he should not report as
schedul ed.

In the event that in such circunstances
n enpl oyee does not receive notice of
the change, and reasonable effort has not
been nade to provide notice, at the opt-
ion of the Conpany the enployee will re-
ceive either three(3) hours pay or three
(3) hours work for ich e wll be paid.

Errors in pay will be adjusted the week
followi ng their detection. Conpany error
in excess of ten percent (10% of pay
will be adjusted as quickly as possible
in that work week.

In the Finishing Room the Average Bonus
Posting will be distributed weekly with
the enployee's pay cheque.

When an enployee is required to tenporar-
ily replace a regular Facilitator, the
enpl oyee shall receive a mnimm of
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thirty-five cents (35¢) per hour over the
hi ghest classified rate paid the enploy-
ees supervised, or his -classified-rate
plus the differential, whi chever is
greater.

In the Finishing Room the above shall
including an enployee's average
bonus..

SECTION 7 - SHIFT DIFFERENTIAL

A shift differential shall be paid to shift
workers for all work perfornmed during the tour
hours specified in Section 15(f) as foll ows:

Ef fective May 1, 1991 the shift differential
will be 0-40t-60¢. !

No overtime premiumw ll, in any case, be paid
on the shift differential.

SECTION 8 - TERMINATION PAY

An enpl oyee. who has his enploynment ternnated
for reasons beyond_his control, will be entit-
led to severance pay in an anmobunt not |ess
than provided in accordance with the Ontario
Enmpl oynent Standards Act, or the Dontar
Industrial Conversion Plan, if applicable.

SECTION 9 - GRIEVANCE PROCEDURE

STEP 1: Any enployee who feels he has a
legitimate conplaint or grievance wll take
the matter up with his Facilitator as soon as
possible, or no later than thirty (30) days,
after the occurrence of the facts giving rise
to the grievance. The enployee, if he so
wi shes, will be acconpanied by his Shop
Steward or other Local Union Representative.
Failing settlenent of the grievance within a
twenty-four hour period, the grievance will be
reduced to witing and referred to Step 2.

STEP 2: The witten grievance shall be pre-
sented to the Superintendent of the Departnent
concerned, who shall either settle the griev-
ance within two (2) days or convene a panel,
as set forth below, within a period of four
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(4) days. A grievance panel shall consist of
(up to four) menbers of the Union, one which
must be an O ficer of the Union and (up to
four) menbers of the Conpany, one of which
shoul d be the Superintendent of the departnent
concer ned.

Following a neeting of' such panel, a decision
in witing shall be handed down by the
Superintendent within a further period of one
(1) cal endar week.

In cases of discharge or suspension, or other
Uni on grievances, the grievance shall commence
at the second stage of the Gievance Proce-
dure.

STEP 3: In the event the grievance is not
settled in Step 2 above, the Local Union,
shall offer the matter to the National Union,
who wll, along with their Local Union,
endeavour to affect a settlement with the
Resi dent Manager of the MIIl within sixty (60)
days of the witten response from the Union.
Fol I owi ng the above neeting, an answer will be
handed down by the Resident Manager within
three (3) days.

Gievance Conmittee nenbers shall be paid
their straight time rate for time lost from
their regular shift in connection with griev-
ance hearings. This shall not include tine
lost as a result of Arbitration or any Third
Party proceedings arising from conplaints or
gri evances.

ARBI TRATI ON PROCEDURE

a) The party desiring to subnmit a matter to
Arbitration shall deliver to the other
party a notice in witing of intention to
arbitrate. Such notice nust be given
within ninety (90) days followi ng the
i ssuance of the Third Step answer from
the Resident Manager.

b Wthin ten days after the date of the
) . . ] .
said notice of intention, the party
initiating arbitration shall notify the
other party of the name of its represen-
tative on the Arbitration Board, and the
other party shall appoint its representa-
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tive within ten (10) days of receipt of
this notification.

In the eventthat either party shall fail
to appoint a representative to the Arbi-
tration Board within the delay provided
the other party may request the M nister
of Labour of the Province of Ontario to
appoint a representative on behalf of the
defaulting party.

When the representatives have been
appoi nted they shall neet forthwith to
choose a Chairman, who, wth the two
representatives, shall constitute the
Arbitration Board.

Should the representatives fail wthin
five (5) days to agree on a Chairman, the
M nister of Labour of the Province of
Ontario may be requested bythe represen-
tatives, or byeither of them to appoint
a person who shall be chairman of the
Arbitration Board.

After the Arbitration Board has been
formed by the foregoing procedure, it
shall meet and hear the evidence and
representation of both parties and shall
render a decision within fifteen (15)
days after the conpletion thereof.

The decision of the mgjority of the
Arbitration Board on the natter at issue
shall be final and binding on both par-
ties, but the jurisdiction of the arbi-
tration Board shall be limted to
deciding the matter at issue within the
neaning of the existing provisions of the
Agreenent, and in no event shall the
arbitration Board have the power to add
to, subtract from, alter or anmend this
Agr eenent, in any respect, except in
cases of disciplinary action. If it is
the opinion of the Board that sone |esser
penalty is justified! the Board shall
have the right to decide such penalty.

Each party shall pay its own arbitration
costs including the fees and expenses of
witnesses called by it and its represen-
tatives. The fees and expenses of the



11

Chai rman shall be shared equally by the
parties.

SECTION 10 - GROUP INSURANCE PROVISIONS

a) The followi ng Goup Insurance Plan shall
be provided for all eligible enployees.

The Conpany agrees that the anended G oup
Insurance Plan shall remain in effect
during the term of this agreement.

The Conpany will pay 0% of the premium
cost of benefits effeetimeb e r 1.
1993 and any future increases in premum
costs with the exception of:

i) Any future Weekly Indemity prem um
increases arising out of poor exp-
erience which will be shared equally
by the enployee and the Company.

Effective May 1, 1996, the Conpany
will pay 100% of Weekly Indemity
premuns in effect on that date.

Dental Plan, where enployees shall
pay any future increases in premum
costs.

Ef fective May 1, 1996, the Conpany
will pay 100% of Dental premiums in
effect on that date.

. y future increases in
the OM.I/P. premiums occurring
term of this Agreement
shall be“ibsorbed by the Company.

et

Conpul sory Participation and Witing
Period: Menbership in the full G oup
Insurance Plan is conpulsory for all
full-time permanent enployees after a
three (3) nonth waiting period, except in
the case of the Dental Plan, which
requires a twelve (12) nonth waiting
period for new enpl oyees.

Chancres in Governnment Plans: If, during
the life of this Agreement, Federal and/
or Provincial governnents shall introduce
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legislation to provide benefits already
covered by this plan, the Conpany will
have the right to full integration of
both benefits and costs. Any savings
arising out of such integration shall
accrue to the Conpany account unless
otherwi se stipulated by |aw

Administration: Goup |Insurance benefits
will be admnistered in accordance wth
the ternms and conditions of the group
i nsurance policy. Copi es of t he
insurance contracts and amendnents hereto
will be furnished to the Union and the
Conpany will provide a full accounting
once each collective agreenent year.

Life |nsurance:

Al'l eligible enployees shall be provided
with Life Insurance coverage in the
amount  of thirty thousand dollars
($30,000), effective first of the nonth
following date of ratification.

Effective My 1, 1996, all eligible
enpl oyees shall be provided with Life
Insurance coverage in the amount of
thirty-five thousand dollars ($35,000).

Retiree Life Insurance:

Retiree Life Insurance of $7,500 for all
present and future retirees between the
ages of 55 and 65 at no cost to the
retiring enployee.

Retiree Life Insurance of $5,000 to take
effect imediately upon attaining age 65,
at no cost to the retiring enployee.

Optional Life Insurance:
The Conpany w |l provide Dependent Life
I nsurance at enpl oyee cost on the
foll owing basis:
) Spouse - $5, 000.
The spouse's Life Insurance will be
reduced to $500 upon the enpl oyee's
retirement and cancelled on his
deat h.
ii) Each unmarried child:
a) 14 days but less than 1 year of
age $400. 00.
b) 1 year but less than 19 years
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(twenty-five (25) years when a
st udent full-time), whol 'y
dependent on the enployee for
support, $2,000. 00.

iii) It is understood that this benefit
is voluntary.

Accidental Death & Dismenberment:

Al'l eligible enployees shall be provided
with Accidental Death and Di snenbernent
coverage in the amount of thirty thousand
dollars ($30,000), effective first of the
month following date of ratification.

Ef fective My 1, 1996, all eligible
enpl oyees shal | be provi ded with
Acci dent al Deat h and Di smenber ment
coverage in the amount of thirty-five
thousand dollars ($35,000).

Weekly Indemity:

Al'l eligible enployees shall be provided
with Weekly Indemmity coverage of 70% of
basic weekly earnings with a $500 or the
U l.C. maxinum whichever is greater,
payable fromthe first day of accident or
hospi talisation, the fourth day of
illness - such payments to be made for a
mexi mum of 52 weeks.

Effectivew the maximum Weekly
Indemnity Verage wilill be increased to
$510 or the U. 1. C. nmaxi mum whichever is

greater, for eligible enployees actively
at work on that date.

_Effective May 1, 1996, the maximum Weekly
'Indemnity coverage will be increased to

$520 or the U.I.C. maximum, whichever is
greater, for eligible enployees actively
at work on that date.

Effective May 1, 1997, the maxi num Weekly
Indemmity coverage will be increased to
$530 or the U.1.C nexi num whichever is
greater, for eligible enployees actively
at work on that date.

Ofsets: CPP benefits for disability
payabl e on behalf of the enployee for the
sane disability, including retroactive
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payments wll reduce weekly indemity
benefits bY an equal amount CPP bene-
fits payable on behalf of the disabled
enpl oyee's dependents are not to be
of fset against Weekly Indemity benefits.
Al'l enpl oyees maybeobliged to apply for
government disability benefits at any
time of disability and will agree to
rei mburse the insurance conpany for any
retroactive paynents made while in
receipt of weekly indemity benefits.

Successive Periods of Disability: Suc-
cessive periods of disability separated
by less than 30 calendar days of full
time active enploynent at the enpl oyee's
customary place of enploynent shall be
consi dered one period of disability un-
| ess the subsequent disability is due to
an injury or sickness entirely unrel ated
to the cause of the previous disability
and comences after the enployee has
returned to full tine active enploynent.
Full tine active enployment does not
include vacations.

Shoul d the enployee be off work due to
illness or disability on the effective
date of new coverage, he will be eligible
for the inmproved benefit level on the
date of his return to full time active
enpl oyment. However, should he return to
full time enployment for less than 30
da S, the inproved benefit will be
payable for 52 weeks |ess the nunber of
weeks of benefit paid prior to the
effective date of new coverage.

Ul.C Rebate: In view of the inprovenent
in weekly indemity benefit and the
Conmpany contribution, the 5/12th portion
of the premum reduction (enployee's
share) under the Unenpl oynent |nsurance
Act, shall be retained by the Conpany
from the effective date.

Definition of Hospitalization: First day
of hospitalization includes the first day
of inpatient hospitalisation, a mninimm
Of twelve (12) hours of outpatient
hospitalisation or when day surgery is
performed under general anaesthetic.
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O her Coverage Under the Group |nsurance
Pl an

Maj or Medi cal :

The maxi mum benefit payable under the
maj or nmedical plan will be $20,000 |ess
any benefits paid in the imediately
preceding two (2) calendar years.

Deducti bl es: Single - $25
Famly - $25

Co-insurance: 20-80 except on drugs which
are 100% paid after deductibles have been-
satisfied.

Treatment by a provincially |icensed
chiropractor up to $15 per visit and up
to $25 per disability for x-rays, subject
to a maxi mum of $300 per cal endar year.
no benefits will be paid while the
individual is entitled to simlar bene-
fits under any provincial health plan.

Treatment by a provincially |icensed
ost eopat h, nat ur opat h, podi atri st
Christian Science Practitioner up to
$7.00 per treatnent and up to $25 per
disability for x-rays but not nore than
30 visits in any cal endar year for each
type Of practitioner. However, no
benefit will be paid for any charges in
excess of $7.00 per treatnment and no
benefit will be paid while the individual
is entitled to simlar benefits under any
provincial health plan.

Vision Care:

The follow ng vision care expenses

incurred by an enployee and/or covered

dependents are eligible when recomended

by a physician or an optonetrist:
frames, lenses, and the fitting of
prescription glasses, including con-
tact lenses up to a total paynment of
$75.00, per famly nenmber (effective
first of the nonth followi ng date of
ratification, $/00. OO, in any two
consecutive cal endar years.

Ef fective May 1, 1996, the total paynent
per famly menber in any two consecutive
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cal endar years will be increased to $125.

Long Term Disability Plan:

The L.T.D. Plan which shall be administ-
ered in accordance with the terns of the
i nsurance policy.

Eligibility: The L. T.D. Plan shall be
conpul sory for all full tinme regular

enpl oyees who are participants in, and
who are covered for weekly indemity
benefits under the existing group insur-
ance plan.

Effective date of coverace: Eligibility
for these benefits shall apply only to
those enpl oyees who are actively at work
on the effective date thereof or thirty
(30) days after the enployee has returned
to work in respect of a recurrence of the
same disability. An eligible enployee
absent from work due to lay-off at the
effective date of the Plan shall be enti-
tled to L.T.D. Plan benefits upon recall
on reporting to work. The Conpany shall
have the right to give nedical exan na-
tions to enployees returning from such
lay-off to determine their eligibility
under the Plan.

Qualifying Period: After 52 consecutive
weeks of Weekly Indemity entitlenent
whi ch, for disabilities occurring during
lay-off or strikes, shall commence at the
term nation of the lay-off or strike.

Definition of Disability: Di sability
shall mean an insured enployee who has
recei ved 52 weeks of benefits under the
weekly indemity plan and who is unable,
because of non-occupational disease or
accidental bodily injury, to work at his
regul ar occupation or at any other avail -
able job in the nmill during the next con-
secutive twelve (12) nonths, and there-
after is unable to perform any and every
duty of every occupation in the mll for
which he is reasonably fitted by educa-
tion, training or experience.

Ampunt of Benefit: The rate used to
determine long term disability benefits
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is the classified rate of the enployee
effective the first of May preceding the
date the enployee becane eligible for
weekly indemity benefits.

During the term of agreenment, the rate
used to determnmine the benefits of enploy-
ees shall be increased effective May 1st
of each year by general wage increases
that occur while the enployee is on L. T.D

Benefits are 50% of the rate, as defined
in the preceding paragraphs, nultiplied
by 2080 and divided by 12 up to the max-
imum nmonthly benefit.

Effective May 1, 1996, benefits are 55%
of the rate defined in the preceding
paragraphs, for all eligible enployees
actively at work on that date.

The maxi mum monthly benefit is $1800 for
an enpl oyee who commences weekl y
indermmity on or after February 1. 1988.

| VLA

Effective wmay 1, 1994, the nmaxi num
monthly benefit is $2,100 for enployees
actively at work on that date.

ive May 1, 1996, the maximum
monthly benéfit is $2,200 for enployees
actively at work on that date.

The armount of benefit shall be reduced by
any paynents made under any government
disability plans (except increases in
such amounts occurring 12 nonths or nore
after disablenent), Wrker's Conpensa-
tion, or any other non-private disability
income plan.

CPP benefits payable on behalf of the
di sabl ed enpl oyee's dependents are not to
be offset against L.T.D. benefits.

Duration of Benefits to be the earlier

of : i) A benefit peri od equal
to nmonths of service
ii) Age 65

iii) The date of retirenent
iv) The date of death
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Pension Accruals: Wile entitled to
benefits under the L.T.D Pl an, a
contributory nmenber of the plan wll
continue to accrue pension benefits, free
of contributions by him based on his
regular classified rate as of the date
disability comenced.

Al t hough accruing pension benefits, no
death or termination benefits wll accrue
during this period, except with respect
to interest on enployee contributions
made prior to date of disability.

O her Benefits while on L.T.D.: Goup
Life Insurance will be maintained on a
wai ver of premium basis. Upon cessation
of L.T.D. benefits in the event of
retirement or age 65, the group life
Insurance will be reduced imediately in
accordance with the retiree benefit
t her eunder.

Instalnent life benefits will be paid if
an enpl oyee under age 65 continues to be
totally disabled and he no |onger has
benefit entitlements under the weekly
incone and L.T.D. disability plans, on
the followi ng basis:
the anmpunt of Life |nsurance Bene-
fit, less $5,000 paid at the rate of
one-sixtieth per nonth for a maxi mum
period of 60 nonths, or early re-

tirement, or age 65, whi chever
occurs first. The $5,000 coverage
will be continued as a retiree life

i nsurance benefit.

Accidental Death & Disnenbernent will not
be nmaintained while receiving L.T.D.
benefits.

Heal th insurance coverage will be nmain-
tained in accordance with the conditions
appl yi ng under the collective agreenent.

The present provisions with respect to
disability pension payments is amended so
that they will only becone payable if the
enpl oyee qualifies for such payment after
expiry of his L.T.D. benefit period.
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Exclusions: Benefits under L.T.D. Plan
wi Il not be payable for clains resulting
fromself-inflicted injury, war, or riot.

Expl anatory Notes on Administration of
Long Term Di sability Plan

Qualifying Period: The word "consecutive"
shal | be interpreted as "52 weeks
accunul ative for the sane disability".

Amount of Benefit: The anpunt of benefit
shal | not be reduced by Disability
Pensi on paynments under War Veterans or
Workers' Conpensation legislation if the
disability is unrelated.

Benefit Period: The Benefit Period shall

be by year and by nmonth of service. A
Year of Service shall not include the
period from the onset of a disability
which resulted in a consecutive period of

WIl. and L.T.D.

An enpl oyee who returns to work after a
period of Long Term Disability, shall be
credited with accunmul ated service while
on WI. and L.T.D.

DENTAL PLAN

Eligible Expenses: Eligible expenses
under this plan are expenses for dental
treatment recomended as necessary by a
physician or dentist which are not in
excess of the mininmum fee specified in
the Dental Fee Schedul e of the Province
in which the enployee resides.

Effective first of the month follow ng
date of ratification, the Dental Plan to
provi de payment based on the 1992 Ontario
Dental Association (ODA) Schedule of
Dental Fees.

Effective My 1, 1994, paynment Wwill be
based on the 1993 Ontario Dental Assoc-
iation's (ODA) Schedule of Dental Fees.

Effective May 1, 1995, paynment wll be
based on the 1994 Ontario Dental Assoc-
iation's (ODA) Schedule of Dental Fees.
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Effective May 1, 1996, paynent wll be
based on the 1995 Ontario Dental Assoc-
iation's (ODA) Schedule of Dental Fees.

Effective May 1, 1997, paynment wll be
based on the 1996 Ontario Dental Assoc-
iation's (ODA) Schedule of Dental Fees.

Effective Date of Coverage: Eligibility
for these benefits shall apply only to
those enpl oyees who are actively at-work
on the effective date of the plan. |f an
enpl oyee is not actively at work on the
effective date of the plan or any anend-
nments thereof, coverage wll commence
when he returns to work full tinme. New
enpl oyees will becone eligible for cover-
age after one (1) year of continuous
service.

No enpl oyees shall be covered for dental
i nsurance when laid off except those for
whom a course of treatnment has been
prescribed and has comenced prior to
such lay-off. Benefits will in no case
continue longer than ninety (90) days
from the date of lay-off.

Co-ordination of Benefits: If an enployee
is insured sinmultaneously under any other
pl an whi ch provides benefits simlar to
those provided under this plan, paynents
of benefits for that enployee or his eli-
gi bl e dependents under this plan will be
determ ned by the Coordination of Bene-
fits provision. The paynments from all
sources wll not exceed the total of
actual expenses incurred w thout exceed-
ing the anpunt indicated under the
schedul e of fees.

Integration with Governnment Plans: The
plan will not provide like benefits where
such are currently being provided by
federal or provincial legislation. If,

during the life of this Agreenent,

federal or provincial governments shall
introduce legislation to provide benefits
already covered by this-plan the plan
shal | be amended so as to elimnate said

benefits. Any resulting prem unms savings
shal | accrue to the Conpany.
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Administration: The plan will be adnminis-
tered in accordance with the ternms and
conditions of the master policy. The

decision as to the choice of admnistra-
tive vehicle will be made by the Conpany.

Modul e |
Basi ¢ Cover age
No Deducti bl e
Per cent age payable = 80%

Di agnostic: All the necessary procedures
to assist the Dentist in evaluating the
existing conditions and the dental care
required. These services include:

i) Exam nati ons and consul tations

i1) Roentgenol ogy and pat hol ogi cal
reports as required by the attending
denti st

iii) Full muth x-rays not nore often
than once every 24-nonth period
iv) Bite-wing x-rays once every 6 nonths

Preventive Therapy:

i) Prophyl axis (cleaning and scaling of
teeth) once every 6 nonths. This
treatment is eligible if perfornmed
by a Dentist, or a Dental Hygienist
under the direct supervision of a
Denti st.

ii) Topical anticariogenic applications,
once every 6 nonths. This treatnent
is eligible if perforned by a
Dentist, or a Dental Hygienist under
the direct supervision of a Dentist.

iii) Space nmintainers when placed pri-
narily to maintain space and not for
ort hodontic purposes, and provision
of habit breaking appliances.

iv) Injections of antibiotic drugs by
the attending Dentist.

Oral Sur gery: Extractions and other
surgical procedures nornally perforned by
a Dentist, including pre and post-

operative care.

M nor Restorative Dentistry: Procedures
to restore the natural teeth to nornal
function restricted to amalgam silicate,
plastic, synthetic porcelain and conpos-
ite fillings.
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Repairs: Relining, rebasing, or repairing
of an existing appliance, (fixed bridge-
wor k, renovable partial or conplete
dentures).

Endodonti cs: Necessary procedures for
treatnment of pulpally involved teeth,
including non-vital teeth and root canal
t herapy.

Periodontics: Procedures necessary for
the treatnent of diseases of the soft
tissue and the bone surrounding and
supporting the teeth.

Modul e 11

Maj or Restorative

No- Deducti bl e

Percentage Payable = 50%
Crowns and inlays, including gold and
porcelain veneer fillings where other

material is not suitable.

The creation of an appliance (fixed
bri dgework, renovable partial or conplete
dentures).

The repl acement of an existing appliance
(fixed bridgework, renovable partial or
conplete dentures) only under the circum
stances set out bel ow

i) If the existing appliance is at
least 3 years old and cannot be nade
servi ceabl e.

ii) If the existing appliance is tenpo-
rary and is replaced with a pernma-
nent bridge or denture and takes
place within 12 nmonths of when the
tenporary appliance was installed.

iii) 1f necessitated by the extraction of
an additional natural tooth while
insured under this Policy.

Services of a licensed Denturist when
practising within the scope of his
l'i cence.

Module |11
Orthodontics
No Deductible
50% Percent payabl e, $1,000 naxi mum
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lifetime benefit per individual.

The only treatnent eligible is necessary
dent al treat nent which has as its
obj ective the correction of mal occl usion
of the teeth.

SECTION 11 - PENSION PLAN

Effective January 1, 1994, the Conpany
Pension Plan is nandatory for all new
enpl oyees in accordance with the terns
and conditions of said plan. The Pension
Plan forms part of the Agreenent and will

be adm nistered in accordance with the
terms of the Plan.

SECTION 12 - JOB ASSIGNMENTS
AND TRANSFERS

The Conpany may adjust any of their crews
due to change of process, equipnment or
job requirenment, but prior to such change
the matter nust be discussed with the
I ocal Unions.

Enpl oyees may be tenporarily assigned
work other than their regular work. Wen
an enployee is tenporarily required to do
work other than that at which he is
regularly enployed, the regular rate of
the tenporary occupation shall apply.
However, if the regular rate of the
tenmporary occupation should be |less, the
enpl oyee's regular rate (plus average
bonus) shall apply unless his regular job
is not available, or the tenporary trans-
fer is at his own request, in which case,
the lower rate shall apply.

When an enpl oyee, who is regularly enp-
loyed on a bonus earning job, is tenp-
orarily assigned, for a full day or nore,
to a job not carrying a bonus, the hours
wor ked on the tenporary job shall not be
used in the cal culation of average bonus.

Trades Flexibility
Mit ual Assistance - Day Workers
Trades who are scheduled as part of the
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day mai ntenance crew will continue to be
assigned work which is part of their
classified trade. When enpl oyees of
different classified trades are assigned
to work together on a specific job, they
will assist each other in performng the
assi gned tasks.

In return for this approach, each trades

will receive an adjustnent of:
Trades G A & above - $0.50 per hour
Trades C B $0. 25 per hour
Trades C C $0. 15 per hour
Trades on Shift
A Trades working on shift will carry out
all work which he is capable of perform
ing in addition to his trade. The
Conpany, in conjunction with the Union,
will identify the training requirenments

to inprove the skills of trades on shift.

Shift trades of different trades and nill
areas will be brought together as a group
to perform repairs.

In return, trades on shift wll receive
an adj ustment of $0.50 per hour over and
above the "mutual assistance" adjustnent.

Job Security

The Conpany does not anticipate job
reductions in the nmaintenance departnent
as a direct result of trades flexibility,
but if they do occur, they wll be
handl ed through attrition.

Past _Agreenent s

The above provisions repl ace al |
practices and verbal or witten
agreenments which contravene or prevent
the application of this flexibility.

Painters, Olers and Utility Mintenance
Trades flexibility and mutual help do not

apply.

SECTION 13 - SCHEDULE OF OPERATIONS

a) The Unions recognize the right of the
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Conpany to operate any or all operations
on a seven (7) day basis, with the excep-
tion of those days excluded in the terns
of the Collective Agreenent.

The Conpany will not schedul e operations
of any production units on Easter Sunday
except by agreement with the appropriate
Uni on.

Emer gency Shutdown - during nornal clean-
up, clothing changes and energency shut-
downs of 16 hours or less (including the
shift in which the breakdown occurs and
the one shift follow ng) operating crews
will be provided with work and will be
paid at the rate of their regular occupa-
tion, and will be expected to do the work
assi gned.

SECTION 14 - SCHEDULE OF HOURS

Hours of enploynment for all workers shall
not normally exceed 40 hours per week.

It is recognised that the adoption of the

(40) hour work week to reduce the
hours of individual enployees shall not
have the effect of reducing presently
est abl i shed operating schedul es. Wher e
tenporary work schedul es are adopted for
the conveni ence of enployees, such as in
the Finishing Room such schedules may be
revised to provide for full time opera-
tions wthout necessitating overtinme
premiuns where, in the opinion of the
Conpany, six (6) day operations are
necessary.

SECTION 15- RULESFOR DAY
AND TOUR WORKERS

Hours of regular enploynent for all
workers will be scheduled in each
department on a weekly basis.

It is the duty of each enployee to report
for his regular shift/day unless he has
prior approval from his Facilitator to be
absent.
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If an enployee is prevented from report-
ing for his regular shift/day, he nust
notify the Security Guard at the Min
Gate at least four (4) hours before his
shift/day commences and as pronmptly as
possible in the case of day workers.

After an enployee has been absent from
work without prior approval, even for one
shift/day, he nmust report to his Facili-
tator at least four (4) hours prior to
the beginning of his shift/day that he
intends to return.

Enpl oyees late for work may conmence wor k
only wth the permssion of hi s
Facilitator.

Hours of work for tour workers shall
normal |y be:
Shift A - 7:00 aam to 3:00 p.m
Shift B - 3:00 ppm to 11:00 p.m
Shift C - 11:00 p.m to 7:00 a.m

Shift relief will not be earlier than
thirty (30) minutes before the start of
each shift. Exceptions nust be author-

ized by the Facilitator.

Each shift shall rotate in sequence
weekly unless changed by agreenent.
Enmpl oyees are not to change shift w thout
permi ssion from their Facilitator.

When a shift begins, each tour worker is
required to be at his place of work. At
the end of a shift, no tour worker is to
| eave his place of work to wash up and
dress until his mate has changed his
clothes and reported to take on the resp-
onsibility of the job. If a tour worker
does not report for his shift, his mate
shall notify the Facilitator. He shal |
remain at his job for a period up to two
(2) hours, during which time his Facili-
tator shall make every reasonable effort
to provide relief. In the event a relief
enpl oyee cannot be found, the tour worker
shall remain at his job until relieved up
to a maxi num of sixteen (16) hours.

Enpl oyees on other than a seven (7) day
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continuous operations will rermain on
their jobs until three (3) minutes prior
to the designated stopping time of the
last shift.

SECTION 16 - STARTING AND STOPPING
TIME OF DAY WORKERS

Day workers shall be in their respective
wor ki ng places ready to begin work before
the designated tine. The machi nery nust
be started inmmediately and not stopped
until three (3) minutes before the desig-
nated stopping tine.

Day workers mustnot be absent fromtheir
work except by perm ssion granted them by
their Superintendent or Facilitator,
except under circunstances beyond their
control . They nust obtain perm ssion
from their Superintendent or Facilitator
in the event of wishing to change to sone
ot her job.

A rest period of fifteen (15) minutes
shall be allowed day workers during the
forenoon as arranged in each departnent
or by the Facilitator. This rest period
shall normally be taken from 10:00 a.m
to 10:15 a.m and shall not in any case
exceed the tine limt provided, which is
fifteen (15) nminutes off the job.

A paid lunch period of thirty (30,
m nutes shall be allowed day workers as
arranged in each departnment or by the
facilitator. The lunch period shall.
normally be taken from 12: 00 noon to
12:30 p.m and shall not in any case
exceed the tine limt provided, which is
thirty (30) nminutes off the job.

If an enployee is required to work all or
part of his lunch or rest period he is

gi ven equivalent tine. Overtime and
call-in pay do not apply in the preceding
case.

The hours of work of day workers shall be
7:30 aam to 3:30 p.m during which tine
workers are not to |eave conpany preni ses.
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SECTION 17 - OVERTIME FOR DAY WORKERS

a) Wen a day worker has an unfinished task
at the end of the day's work, if autho-
rized, he shall continue this work and
shal | receive pay at the rate of tine and
one-half, with a mninum of one-half hour
overtime pay.

b) For all hours worked outside the regular
starting or stopping time, he wll be
paid at the rate of tinme and one-half.

c) A day worker transferred to shift work
will be paid overtine rates only when he
works in excess of 40 hours in the week.

SECTION 18 - OVERTIME FOR
TOUR WORKERS

a) A tour worker, who has been relieved by
his mate, who remains after his shift to
do additional work or to do another nman's
work, shall receive pay at the rate of
time and one-half, according to the
provision of section 19.

b) Tour workers will be paid tine and one-
half after conpleting their regular
shift, except:

) When required to work more than
eight (8) hours, but not contin-
uously in a twenty-four (24) hour
period, due to change of shift
required by the normal scheduling of
mll operations.

ii) By arrangements between a tour
worker and his mate to exchange
shifts in whole or in part.

iii) Wen required to replace an enpl oyee
for tardiness, up to two hours; the
Conpany and the Union agree to coop-
erate actively to forestall possible
abuse of this provision. Verified
cases of abuse will result in disci-
plinary action.

SECTION 19 - OVERTIME

a) Overtime will be paid for work schedul ed
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outside the regular work period in excess
of forty (40) straight time hours.

If the Conpany changes the regular work
week schedule of anenployee in a week in
which a MIIl holiday falls, the eight (8)
hours of the holiday shall be deened to
be hours worked for the purpose only of
conputing overtine in that week. The
Mechani cal and Electrical Departnents are
excepted from the effect of this sub-
section.

When an enployee wi shes to change his
schedul ed or designated day or days off
within a given work week, with the agree-
ment of his mate, he will notify his
Facilitator at least twenty-four (24
hours in advance, and if such change is
mutual |y agreed upon by the enpl oyee and
his Facilitator, then the enployee wll
work for straight time rates on the day
or days originally scheduled as his
schedul ed or recogni sed day or days off
within that work week. On the other
hand, if he is required to work on the
alternate days nutually agreed upon as
his days off within that work week, he
shall be paid at the overtine rate.

In the event of an enployee being re-
quired to work on his scheduled or desig-
nated day or days off within a given work
week, he will be paid at straight tine
rates, provided he has been given at
least twenty-four (24) hours advance
notice and assigned another day or days
off within that work week, as nutually
agreed upon, for which he will be paid at
the overtime rate if required to work on
such days.

An enployee required to work more than
two (2) hours beyond the end of his
regul ar day or shift, and not previously
notified, will be provided with a neal up
to the value of $6.00. An addi tional
meal shal | be provid€d@ tor _each five (5)
hour period worked thereafter.

An enployee called in to work, and not
previously notified, who works morethan
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three (3) hours will be provided with a
meal . An additional neal shall be
provided for each five (5) hour period
wor ked thereafter.

SECTION 20 - CALL-INS

When an enployee is required to return to
work after having conpleted his regular
shift he shall be paid time and one-hal f
for hours worked, or shall be paid a
m ni mum of four (4) hours at his regular
straight time pay, whichever is the
greater. If an enployee is scheduled to
start before the commencenment of his
normal hours of work, he shall be paid
tine and one-half for such hours.

A day worker who is called in prior to
2:30 a.m for emergency work which is not
conpleted at the regular starting time
for day workers shall normally be allowed
to leave the job at that tinme; however,
if the enployee elects to continue work-
ing, he shall revert to straight tine
rates commencing at the regular starting
time for day workers. In the event that
the enployee's Facilitator decides it is
essential for the man to continue working
after this hour, either on the energency
work or on his regular job, and so
advi ses the enployee, time and one-half
rates will be paid until in the opinion
of the Facilitator the man may | eave the
job and go hone.

When an enployee is called in on his day
of rest wi thout previous notification, he
shall be paid time and one-half, or a
mnimum of four (4) hours.

SECTION 21- SUNDAY WORK

Al enployees will be paid‘at the rate of
time and one-half for work performed bet-
ween the hours of 7:00 a.m Sunday and
7:00 a.m. Monday. Hours worked in excess
of eight (8) on Sunday shall be paid at
the rate ﬁo\frggjm.n.ﬁ.me. Day workers who
work si 6) hours or more on Sunda

shall be entitled to take one (1) day of
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during the week without pay to be mutual-
Iy arranged betweenthe enployee and his
Facilitator.

SECTION 22 - CHANGES OF WIRES
AND CLOTHING

Enpl oyees on shift at time of wire and
clothing change wll receive straight
time pay during their regular working
hours.

If an enployee is required to work beyond
his regular shift on wire or clothing
changes, he shall receive the rate of
time and one-half for the tine worked
beyond his regular shift.

Enpl oyees called in for the changing of
wires and clothing shall receive six (6)
hours of pay or tine and one-half, which-
ever is greater.

Enpl oyees called in one (1) hour or I|ess
before their regular starting time wll
receive tinme and one-half for the period
before their regular starting time, for
wire and clothing changes.

If enployees are called into the mll to
change wres or felts, and the job is not
conpl eted at the beginning of the enploy-
ee's regular work day, he wll receive
six (6) hours pay for the tine worked
prior to his regular work day, providing
he is called in nore than one (1) hour in
advance of his regular shift.

If tour workers comence to make a change
before their shift begins or continues
such work after the shift ends, they
shall receive tine and one-half for the
extra time worked, provided they are re-
quired to do so by their Superintendent
or Facilitator. Enpl oyees must come in
for these jobs when notified or provide a
reasonabl e excuse for not reporting for
duty.

Inthe event an enployee is called in to
put a wire on one machine, and he is
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further required, on the sane call, to
put a wire on another nachine, he shall
receive pay on the basis of two (2)
calls, under Paragraph (b).

SECTION 23 - MILL HOLIDAYS

The MII Holidays are:

Canada Day: Twenty-four hour shut-down
from 7:00-a.m the-day of the holiday t
7:00 a.m the day follow ng the holiday.

Gvic Holiday: Twenty-four hour shut-down
from7:00 a.m the day of the holiday to
7:00 a.m the day followi ng the holiday.

Labour Day: Twenty-four hour shut-down
from7:00 a.m the day of the holiday to
7:00 a.m the day followi ng the holiday.

Christmas Day: Forty hour shut-down from
3:00 p.m the day preceding the holiday
to 7:00 a.m the day following the
hol i day.

New Year's Day: Forty hour shut-down from
3:00 p.m the day preceding the holiday
to 7:00 a.m the day following the
hol i day.

Easter Monday: Twenty-four hour shut-down
from7:00 a.m the day of the holiday to
7:00 a.m the day following the holiday.

These periods are to be regul ar holidays
and only under exceptional circunstances
will any work be done on mll holidays.
These shutdown periods do not apply to
the Boiler House and Kraft Recovery
Pl ant, which nust necessarily operate, as
is customary on all days. |f exceptional
circunstances arise whereby work neces-
sary to production nust be done, it is

under stood that the enployee w Il cooper-
ate in conpleting the work of repairs
necessary, which would be nutually

arranged and kept to a mninum

In addition to maintenance work required
by a total m Il shut-down, other naint-
enance work nmust be perforned on mll

o

2
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holidays to sustain the operations to the
nutual advantage of the enployees and the
Conpany. \here sufficient help is avail-
able, crews will be set up on a voluntary
basis. Sufficient advance notice wll be
given of the work required and neetings
will be held to discuss the repairs to be
done during the shut-down, except for
last minute energencies.

On the day before the holiday, production
wor kers shall have all work conpleted and
be out of the mll at the commencenent of
the shut-down period.

As per Section 13 b), Easter Sunday is a
non- operating day.

M1l Operation during MII Holidays and
East er Sunday

Notwi t hstanding the provisions of the
Col l ective Agr eenent, t he Company
reserves the right to keep its mll in
operation during the Mil holidays of
Canada Day and Easter Monday, and the non
-operating day of Easter Sunday. The Com
pany advises the Union thirty (30) days
in advance of its intention to do so.

i) When the MII is operating during a
Mill holiday or the non-operating
day of Easter Sunday, work crews are
kept to a minimum as for a regular
Sunday operation.

ii) An enployee who works on the MII
holiday of Canada Day or Easter
Monday or the non-operating day of
Easter Sunday is paid as follows:

0- M 11 holiday is paid according

r’ to Section 24;

hours worked are paid at double
time; e s

’b’z - for each hour wor ked an

addi ti onal paynent of one (1)
hour at the rate paid for the
job perforned.

iii) An enployee who works at least a
conplete shift during the twenty-
four (24) hours of a MII holiday or
the non-operating day of Easter Sun-
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day may take a conpensating holiday
wi thout pay (one per nill holiday)
within the sanme cal endar year at a
date approved by his Facilitator.

Enmpl oyees required by the Conpany to

work on such MII holidays or the
non-operating day of Easter Sunday,
will be scheduled by follow ng the

regul ar weekly work schedule.

Schedul ed enpl oyees wishing to be

excused fromworking a MII holiday
or the non-operating day of Easter
Sunday, wll apply in witing to

their Facilitator twenty one (21)
cal endar days prior to the commence-
nment of the said days.

Vacancies on each shift resulting
from these requests will be filled
in a manner sinilar to the manner in
which the vacancies <created by
floating hol i days are normally
filled, wth nove-ups conducted on
each shift.

Vacancies renmaining after these

shift promotions will be filled by
qualified enpl oyees on their sched-
uled day off. The Conpany wll

approach those enployees in order of
seniority with first choice to the
senior qualified enployee avail able
at the job level of the vacancy.

No enployee wll be scheduled to
work at a job level which is nore
than two classifications above his
classified job.

Failure to identify qualified enp-
|l oyees on their day off willing to
work will result in the requests of
the junior schedul ed enpl oyees being
denied as outlined in the second
par agr aph above and therefore these
enpl oyees will be required to work.

The precedi ng provisions apply only
while the MII is operating during a
mll holiday or the non-operating
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day of Easter Sunday.

vi) The present practice where the
Starch Size Mker commences work
early in preparation for the start-
up shall be maintained. Furthernore,
the present practice where enpl oyees
come in on a voluntary basis for
start-up shall be maintained.

vii) This agreement does not apply to
enpl oyees who must perform regul ar

work during MII holidays or the
non-operating day of Easter Sunday
when the mll is not in operation.

SECTION 24 - PAY FOR MILL HOLIDAYS

Al'l enployees will receive twelve (12)
hours pay for each holiday except
Christmas "Day and New Year's Day, where
enpl oyees will receive sixteen (16) hours
pay. Pay will be calculated on the basis
of the enployee's classified rate except
that, in the case of enployees who regu-
IarIy relieve, or who substitute for
other enployees, the higher rate wll
apply if the enployee worked on such
hi gher rated job on either of his sched-
ul ed work days immediately preceding or
imediately following the holiday.

New enployees will be eligible for
holiday pay after thirty (30) days
continuous enploynent.

Enpl oyees who work on these days shall
recei ve doubl e timefor the hours worked.

Enpl oyees on regul ar vacation during a
week 1n which a mill holiday falls. or
who works on the mill holiday, will have
the option of having a day off with pay
within the current contract year (Easter
Monday, before the end of the follow ng
contract year) or having the holiday pay
added to his regular vacation pay or pay
for that week.
i) If the enployee elects to have his
holiday pay in conjunction with his
vacation pay or pay for that week,
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he rnust advise managenment no | ater
than ten (10) days prior to the
commencenent of the vacation period
or for those who work the holiday,
not later than Friday of the week in
which the holiday falls..

i) If the enployee elects to take a day
off with pay, he nust give at |east
seven (7) days witten notice to his
Facilitator on the forns provided.
An answer to the request nust be
given not later than five (5) days
prior to the day requested. Should
the efficiency of operations be
interfered with, an alternate day
will be nutually agreed upon between
the enployee and his Facilitator.

Any enpl oyee who has been laid off wll
be entitled to be paid for the MII
holiday following his lay-off, provided
that he has worked sone tine during the
thirty (30) days prior to the holiday.

Enpl oyees on official |eave of absence
requested by the enployee, or laid off
for disciplinary purposes, wll not be
eligible for holiday pay.

Enpl oyees on |eave of absence due to
approved sickness or accident shall be
entitled to the holiday pay for the first
hol i day occurring after going on |eave of
absence. However, the Christmas and New
Year's holidays shall be considered as
one holiday for those enployees whose
absence extends over both holidays.

SECTION 25 - FLOATING HOLIDAYS

As of May Ist, or upon conpletion of
ninety (90) days of continuous service in
the case of new enpl oyees, each enpl oyee
will be entitled Mays with
eight (8) hours pay at his classified
rate.

The floating holiday will be taken at a
time arranged by the enployee with his
Facilitator during the period from the
January 1st prior to the eligibility date
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of May Ist, wup to April 30th of the
foll owing vyear.

The floating holidays may be t a k e n

separately or in conjunction with |ong
weekends or vacations.

The floating holidays nmust be taken on a
day the enployee would otherwi se be
schedul ed to work, and will not be paid
for unless he actually takes tine off,
except in the case of Summer Students who
will receive their floating holiday pay
on termnation.

At least seven (7) days witten notice
must be given (not to apply in case of
enmergency) to the enployee's Facilitator
on the forms provided. An answer to the
request nust be given not later than five
(5) days prior to the day requested as a
floating holiday. Should the efficiency
of operations be interfered with, an
alternate day will be nmutually agreed
upon between the enployee and his
Facilitator at that particular tine.

In the event no nmutual date can be agreed
upon, the enployee shall re-submit his
original request to the Labour relations
Departnent inmediately.

The Conpany shall post all floating
hol i days which are left by January 1 of
each year. Fl oating holidays not taken
or scheduled by March 1 of any year shall
be schedul ed by the Conpany.

SECTION 26 - BEREAVEMENT LEAVE

Up to five (5) days conpassionate | eave,
with pay, will be granted to an enpl oyee
losing time fromregular work to attend
the funeral of a deceased nmenber of the
enpl oyee's immediate famly. For this
clause, imediate famly is defined as
spouse and child (including adopted,
foster and step-child).

Up to three (3) days conpassionate | eave
with pay will be granted to an enpl oyee



38

losing tine fromregular work to attend
the funeral of a deceased member of his
i mrediate famly. For this clause, imre-
diate famly is defined as father, father
-in-law, step-father, nother, nother-in-
law, step-mother, brother, sister, grand-

parent, st ep- br ot her, step-sister and
grandchi | d.
c) In cases requiring extensive travel, the

day following the funeral shall be consi-
dered for Bereavenent Leave.

d) Enpl oyees will be eligible for Bereave-
ment Leave with pay after thirty (30)
days of continuous enploynent.

e) In the event that burial is held at a
later date, one (1) of the days referred
to in paragraph one (1) and two (2) of
this section may be taken on the date of
the burial, subject to all applicable
conditions of this section.

SECTION 27 -PAY FOR JURY DUTY

An enployee who serves as a juror as a

own ¥ Wtness on his scheduled working day
sha e paid the difference between the pay
received for such jury duty and his schedul ed
hours times the straight time rate he other-
wi se woul d have received.

To be eligible, an enployee nust have at |east
ninety (90) days of continuous service.

SECTION 28 - VACATIONS

a) Eligibility

Enpl oyees are entitled to vacation wth

pay as follows:

i An enpl oyee hired between October
1st and Septenber 30th shall be
granted one (1) day of vacation for
each conplete calendar nonth of
service prior to Septenber 30th up
to a maxi mum of two (2) weeks.

ii) An enployee who has conpleted one
(1) year of continuous service as of
Sept ember 30th, shall be entitled to
two (2) weeks of annual vacation

ol O2-—
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with pay.

An enpl oyee who has conpleted four
(4) years of continuous service as
of Septenmber 30th, shall be entitled
to three (3) weeks of annual
vacation with pay.

An enpl oyee who has conpleted nine
(9) years of continuous service as
of Septenber 30th, shall be entitled
to four (4) weeks of annual vacation
with pay.

An enpl oyee who has conpleted twenty
(20) years of continuous service as
of Septenmber 30th, shall be entit-
led to five (5) weeks of annual va-
cation with pay.

An enpl oyee who has conpleted twenty
five (25) years of continuous serv-
ice as of September 30th, shall be
entitled to six (6) weeks of annual
vacation with pay.

An enpl oyee who has conpleted thirty
(30) years of continuous service as
of September 30th, shall be entitled
to seven (7) weeks of annual vaca-
tion with pay.

Vacati on Year
The vacation year is My 1st to April

30t h.
tion

Enpl oyees may advance their vaca-
entitlement to-the January 1st prior

to the eligibility date of My 1st. Vaca-

tion
vice

entitlement is based on conpany ser-
as of the next Septenber 30th.

Suppl ementary Vacati ons

)

An enpl oyee who shall have conpl et ed
twenty-five (25) years of service and
who shall have attained an age |isted
bel ow, shall be entitled to addition-
al vacation with pay in accordance
with the follow ng schedul e:
After age 60 and
prior to age 61 - 1 week
After age 61 and
- 2 weeks
After age 62 and
prior to age 63 - 3 weeks
After age 63 and
prior to age 64 - 4 weeks
After age 64 and
prior to age 65 - 5 weeks
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Noright to payment shall accrue to
the enployee until he has satisfied
both conditions of age and service
and has net all the other eligibil-
ity conditions of vacation entitle-
nment in the Agreenent.

Vacations nay be taken

Vacation in excess of two (2) weeks
to which an enployee may be entitled
shal | not be taken during the period
May |st, to Septenber 30th, except

by speci al perm ssion of his
Superi nt endent .

The time at which vacations will be
taken shall be arranged nutually

between the Union and the Conpany.
M1l seniority will apply in the
sel ection of vacation dates, subject
to Departmental rules.

If it is found necessary to shut
down any of the Conpany's mlls or
departnments, the enpl oyees invol ved
will be expected to take their
annual vacation at the that tine.

Pay for Vacations

)

iii)

An enpl oyee hired between Cctober 1st
and Septenber 30th, inclusive, shall
receive 4.8% of his gross earnings
from date of enployment to April 30th.

Enpl oyees eligible for one (1) or
nore weeks of vacation shall receive
vacati on pay based on 2.4% of their
previous annual earnings, or forty
(40) tinmes their classified job
rate, whichever is greater for each
week of vacation entitlenent.

An enpl oyee shall receive an addi-
tional four (4) hours pay at his
regul ar rate for each week of vaca-
tion entitlenent taken during the
period January Ist., to April 30th.

Where the hourly rate is used to
cal cul ate vacation pay for enployees
working regularly on jobs carrying a
production bonus, the average bonus
for the previous quarter of the year
shal | be included.
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iv) Time lost as a result of an occupa-
tional injury for which Wrkers'
Conpensation is paid, shall be con-
sidered as time worked for determi n-
ing vacation entitlenment upon the
enpl oyee returning to full tine
active enploynent.

It is understood and agreed that any
probl ens involving enployees on
Wor kers' Conpensation will be dealt

with at the time that the problem
becomes evi dent .

V) Forty hours of vacation pay is
guaranteed for each week of vacation
entitlement provided the enployee
has worked some time during the
previous qualifying period, My Ist,
to April 30th, and has been granted
a |leave of absence by the Conpany
for the period of absence.

f) Term nation of Enpl oynent
An enployee leaving the enploy of the
Company for an reason, i ncl udi ng
retirenent, shall ¥)e granted vacation pay
for vacations earned but not yet taken
plus the follow ng:

Di scharge for Cause: As stipulated
by Provincial Legislation.

Gther Termnations: 2.4% of total
earnings fromthe last April 30th to
the date of termnation multiplied
by the nunber of weeks he would
otherwise be entitled to.

SECTION 29 - PROMOTIONS AND DEMOTIONS

a) An enployee who is prombted to a higher
paid job shall be paid the full rate of
pay for the job to which he is pronoted.
An enpl oyee assigned to a job other than
his reqular job classification for train-
ing shall receive his regular rate during
his training period if he is not acting
as a replacenent.

An enpl oyee assigned to fill a pernanent
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job vacancy will be classified to the new
job within thirty (30) days, if satisfac-
tory.

When pernmanent vacancies occur in the
bottom of a line of progression, or new
jobs, or other vacancies, such positions
shall be posted on the bulletin boards
for at least fourteen (14) cal endar days.

Depart nent al seniority shall be given
preference in considering all applica-
tions for such vacancies comng open in
each departnment.

Where departnents have to go to mllw de

postings, mll seniority shall be given
preference in considering all applica-
tions. Copi es of such notices shall be

given to the appropriate Union Local.

Enpl oyees, who, for any reason are inca-
pable of performing their duties in a
satisfactory manner, may be required to
change their jobs. Such changes, how
ever, will be discussed with the signato-
ry union, if, as and when nmde.

Whenever possible, in the judgement of
managenent, a man will be given a second
chance either in the departnent in which
he has been working, or in sonme other
department where he will be given a fair
opportunity to produce.

An enpl oyee who refuses a pronotion in a
line of progression shall be considered
junior to all enployees who by-pass him
for pronotional purposes only. In the
case of a reduction in the work force,

enpl oyees will be denpted step by step,

down their line of progression in the

f)

reverse order of the steps followed in
their Promotion.

No menmber of the Spare Crew shall have
job seniority or departmental seniority.
Spare Crew shall not be able to apply for
vacant positions on a departnent posting,
but will be able to apply for mllwde
posti ngs.
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SECTION 30 - SENIORITY

For the purpose of this Agreenent,

seniority is defined as follows:

i) MII seniority is the period of
continuous service in the mll from
the date of hiring or from the date
of re-hiring subsequent to any break
in service;

ii) Departnental seniority is the period
of continuous service in a recog-
ni sed departnent of the mll;

iii) Job seniority is the period of
continuous service on a classified
job in the mll.

In the cases of pronptions to positions
within the jurisdiction of the Local, the
ol dest pernmanent enployee in point of
service in the departnent, anong enploy-
ees of equal efficiency and ability, if
qual i fied, shall be given preference. If,
within a trial period of ninety (90)
days. except in the case of Mechanical
and El ectrical Trades Hel pers, where the
period will be one hundred and eighty
(180) days, such enployee is found
inefficient in the opinion of Mnagenent
in such promotion, or if the enployee
wi shes and the Conpany agrees the reasons
are good and sufficient, he then shall be
returned to his fornmer position.

Seniority for the purpose of pronotions
normal ly will be departnent. In cases
where a recognised chain of pronption
exists, job seniority shall govern.

An enployee will lose all seniority and

his enployee status with the Conpany if

such enpl oyee:

i) voluntarily leaves the service of
the Conpany;

ii) is discharged for cause;

i) has been laid off and his recall
rights have expired,;

iv) fails to report within two (2) weeks'
time when recalled from lay-off;

v) reaches his normal retirenent date,
whet her or not he is a nenber of the
Pensi on Pl an.
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Seniority shall not be broken by I|eaves
of absence for sickness, accident or
Maternity Leave.

Enpl oyees pronoted to jobs outside the
bargaining unit will continue to accum
ulate seniority for a period of ninety
(90) days with the right, during this
period, to return to their former jobs.
During this ninety (90) day period, enp-
loyees will continue to pay union dues.
Following this period of ninety (90) days
and up to one (1) year. the enpl oyee can
be returned to 'the-bargaining unit-and if
so will retain the mll seniority while
in the bargaining unit. Following this
one (1) year period, the enployee may
al so be returned to the bargaining unit
as the nost junior enployee, waiving the
probationary peri od, and retaining
conpany seniority for service-related
benefits only.

Permanent lay-offs will be on a mll
seniority basis, the last nan in the nill
being the first man out, except:

i) Where a junior enployee is retained
tenmporarily to train a nore senior
enpl oyee.

i) In the Mintenance Departnents and
Steam Plant Department in the cate-
gories of Journeynan Class "C' and
above, including apprentices in
their' third year of-training, and
Steam Plant crews and their relief

on jobs requiring tickets. When
reduction in these departments
becones necessary, depart ment al
seniority will apply, nodified to

ensure the required balance of
trades. Enmpl oyees displaced on the
basis of departmental seniority may
exercise their nmill seniority.

iii) An enployee who is displaced by a
reduction of work in a departnent
for seven (7) days or less will have
his seniority applied first on a
department basis and secondly, on a
mll basis. The displaced enpl oyee
will be assigned to a job in the
department or in the nmll held by a
juni or enployee which he can perform
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without training and a junior enp-
loyee will be laid off. If a dis-
pl aced enployee is laid off out of

seniority and becones subject to

another lay-off within ninety (90)
days from the termination of his
first lay-off, this lay-off shall be
governed by the training reference
in sub-section (d) bel ow

iv) An enployee who is displaced by a
tenporary reduction in work of from
eight (8) to thirty (30) days dura-
tion will have his seniority applied
first on a departnment basis and
secondly, on a m |l basis; the dis-
pl aced enpl oyee will be assigned to
a job in the-department or the mll,
hel d by a junior enployee, which he
can perform without training or with
training of five (5) days or Iess,
afnfd a junior enployee wll be laid
of f.

f) An enployee who is laid off for lack of
work and taken off the payroll wll be
placed on a Recall List for a period
equal to his service or a period of two

(2) years, whichever is lesser. Laid-of;
enpl oyees shall be recalled to jobs
the reverse order of their lay-off.

SECTION 31- INDIVIDUAL RESPONSIBILITY

a) It is to be definitely understood that
everything around the MIIl and in it
shal | be kept neat and in good order, and
each enployee will be held responsible

for the area in which he is working being
kept clean in a condition satisfactory to
the Managenent, and wll cooperate in
mai ntai ning cleanliness and good order
throughout the MII.

b) It is the duty of all enployees to remain
on the job at all tines and to conformto
departmental rules with respect to wash-
up time, shift change, lunch and/or rest
periods, and to obtain permission to
|l eave the work area for any purpose.

c) In the event of a shutdown arising from
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any cause, enployees will renain on the
job unless excused or assigned other work
by their Supervisor.

In the event of a fire or accident, no
enpl oyee other than those required in the
area in line of duty will leave their
regul ar work or work area.

SECTION 32 - AUTOMATION AND/OR
TECHNOLOGICAL CHANGE

A Joint Commttee on Autonmtion and/or
Technol ogi cal Change will be established
consisting of eight (8) persons, four (4)
sel ected by Managenment and four (4) (on
the basis of two (2) from each of the
Union Local s) selected by the Union.

Matters involving only one of the two
Union Locals will be dealt with by a sub-
commttee consisting of two (2) Mnage-
ment Representatives and two (2) Union
Representatives from the Union Local
i nvol ved.

The function of the Joint Committee shall
be advisory to Management and it will
study the effects on enployees, their
enpl oyment status and their working cond-
itions in the mll, of changes resulting
from automation and/or technol ogical
change.

The Joint Committee, anopbng other things,
will consider early retirenent, re-
training, transfers to other jobs, as
well as the availability of assistance
fromthe various |evels of Government as
neans of assisting enployees displaced by
changes resulting from automation and/or
technol ogi cal change.

Prior to the introduction of automation
and/or technological change which is
likely to be of a permanent nature, and
which will result in lay-off, or which
may materially affect the enploynment
status of the enployees, the Conpany wll

advise _the Joint Committee as far in
ance as possible, but in no case less
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than sixty (60) days in advance, of such
changes.

At such tine, the Conpany will supply the
Joint Committee, for its use, such
information as may be required.

Should the introduction of changes
resulting from automation and/or tech-
nol ogi cal change result in material al-
teration in the job content and/or skill,
a new rate will be negotiated for the job
in question. The new rate, when agreed
upon, will be retroactive to the date of
change, with the old rate applying during
the interimperiod. If required, the enp-
| oyee concerned shall be provided with an
opportunity to take on-the-job training,
in order to enable him to fulfil the
changed requirenent of the job.

Regul ar enpl oyees who are displaced from
their jobs as a result of automation and/

or technol ogi cal change will be provided
the opportunity for 'on-the-job training
to enable them to fill another job to

which they are entitled, on the basis of
their seniority.

An enployee who is permanently set back
to a lower paid job because of automation
and/ or technol ogi cal change, shall main-
tain the rate of his permanent job at the
time of the setback for a period of six
(6) nonths and, for a further period of
six (6) months; he shall be paid an ad-
justed rate which will be ni dway between
the rate of his pernmanent job at-the tine
of the set-back, and the rate of his new
permanent job. At the end of this twelve
(12) nonth period, the rate of this new
permanent job shall apply.

In the event a job is elinnated by
automati on and/ or-technol ogi cal change;
or job elimnation, and the job is re-
introduced within one (1) vyear, or,
vacancy occurs in the line of progression
within one (1) year, the incumbent who
lost the job or, was renpved from the
line of progression, wll have first
option to return to said job or, line of
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progression, providing he has not posted
for and been accepted for another job.

SECTION 33 - LEAVE OF ABSENCE

An employee who is elected to the Federal or
ProWre shall be granted a
Lea¥e of Absence, without pay, for his term of
office. Upon ceasing to be an elected repre-
sentative, he shall be entitled to a job in
the MII in accordance with his seniority
accunmul ated as of the date he left the mll,
and his skills and abilities at the time of
his return to the mll, provided that he
returned to work wthin thirty (30) days
following the date he has ceased to be an
elected representative.

SECTION 34- NON-DISCRIMINATION

Federal and Provincial Legislation deals with
the matter of discrimnation in enploynent
agai nst enpl oyees and union nmenbers on account

of race, colour, creed, sex, age or national

origin. As a matter of record, the Conpany
and the Union hereby subscribe to the princi-

ples of such legislation.

SECTION 35 - DOMTAR INDUSTRIAL
CONVERSION PLAN

The Dont ar I ndustri al Conversion Pl an
(D.1.C.P.) is designed to assist enployees
di spl aced permanently froma plant or mll as
a direct result of industrial conversion, and
Locals 212 and 338 of the Conmunications,
Ener gy and Paperwor ker s Uni on are
participating |ocals.
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IN WTNESS THERECF the parties hereto have
caused this Agreenent to be signed by their

duly authorized representatives this day
of , 1993

DOMTAR | NC., COVMUNI CATI ONS, ENERGY &
DOMTAR SPECI ALTY PAPERWORKERS UNION, CLC
FI NE PAPERS LOCAL 212 & LOCAL 338

CORNWALL M LL

M ke Edwards Denis Cuenette
Resi dent Manager Representative
M ke Boudreaul t Doug Sam s

Manager Enp. Rel ations President, Local 212

Joan CGaudr eau Ron Jarvo
Supt. Enpl. Relations President, Local 338
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APPENDIX A - WAGE SCHEDULE

Rate per Hour
LOCATION and J0B JCP May 1 Mayv 1 Mav 1
________________ CL 1993 1994 1995

DRUM BARKING

WOOD HANDLER 03 16.50 17.07 17.33
WOODROOM

WOODROOM PANEL OP. 10 18.26 18.44 16.72

SCREEN ROOM QP. 24 17.07 17.24 17.%0
KNIFE GRINDING

KNIFE GRINDER WOODROOM 0% 12.25 17.42 17.68
RECOUVERY/RECAUST [ ZING

RECAUSTICIZING OP. 10 18.26 18.44 18.72

LIQUOR BURNER K.M, 16 19.458 19.88 20.18

RECAUSTICIZING HELPER 09 18.04 18.22 18.49

LIOUOR BURNER HELPER K.M, 05 17.2%5 17.42 17.68
KRAFT GENERAL

LABOURER K.M. 01 16.%6 16.73 16.98
KRAFT BLEACHED

CODK K.M. 20 20.72 20.98 21.29

BLEACHER OPERATOR 15 19.44 19.63 19,93

BRIWN STOCK WASHER K.M. 11 18.49 18.67 18.96

BLEACHER HELPER K.M. 67 17.64 17.82 18.08

COOK 1ST HELPER K.M. 06 17.44 17.61 17.88

COOK 2MD HELPER K., 03 16.20 17.047 17.33

2 UTILITY K. M. 02 16.72 16.99 17.14
C.R.8.C. .

CRBC TRUCK OF. DAYS 0% 17,25 17,42 17.68

CRAEC OPERATOR 1 (TRUCKS)Y 172.2% 17.93  18.20

CRBU QFERATOR 2 (FIELD) 11,65 18.84 19.12
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LOCATION and JOB
CRBC OPERATOR 3 (PANEL)

PULP DRYING
TRUCK BPERATOR K.M.

PAPER MILL SERVICES
SERVICE CREW HAND

CLOTHING ASSISTANT
SERVICE CREW LEAD HAND
CLOTHING PERSON

CORE PERSOMN

ASSISTANT CORE PERSON
CLAY MIXER

LABOURER P.M. SERVICES

STOCK PREPARATION
BCATER ENGINEER

COLOUR ASSISTANT 6&7
PULPER DPERATOR
PANEL BODARD DPERATOR
STARCH S1ZE MAKER
LABOURER SPD

STOCK PRECPARATION A
COLOURER

STNCK PREPARATION B
COLOUR ASSISTANT 1,38%

# 1 PAPER MATHINE
MACHINE TENDER & 1 PM

BACK TENDER # 1 PM

THIRD HAND # 1 PN

Jcp
CL

0%

03
17
09
17
0%
03
02

01

23
13
0%
11
ng

91

14

Rate per Hour

May 1
1993

28.49

12.2%

16.90
19.96
i8.04
19.96
12.2%

16,90

16.72.

16.5%6

21.63
18.99%
17.25
18. 49
17.84

16.%6

19.19

18.26

22.31

20.96

May 1t
1994

17.42

17.07
20.16
18.22
20.16
17.42
17.97
16.89

16.73

21.8%
19.14
17.42
18.67
18.02

16.73

19.38

18. 44

21.17

May 1
1995

17.68

12.33
20.46
18.49
20.46
17.68
17.32
17.14

16.98

22.12
19.43
17.68
18.946

18.29

16.99‘;

19.67
18,72

22.82

21,49

R
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FOURTH HAND & 1 PM

COATER OPERATOR

-

2 MACHINE
MACHINE TENDER & 2

THIRD HAND % 2 PM

FOURTH HAND # 2 PM

L

3 PAPER MACHINE
MACHINE TENDER ¥ 3

BACK TENDER # 3 PM
THIRD HAND 3 3 PN
FOURTH HAND # 3 PM

# 5 PAPER MACHINE
MACHINE TENDER # S

BACK TENDER & 5 PM
THIRD HAND # S PM

FOURTH HAND # % PM

6 PAPER MACHINE
MACHINE TENDER & 6

BACK TENDER # 6 FM
THIRD HAND & & PM
FOURTH HAND # 6 PN
FIFTH HAND # & PM
SPARE HAND # ¢ & 7

? PAPER MACHINE
MAUHINE TENDER & 2

*

BALK TENDER # 7 PM

THIRD HAND # ? PM

52

Jcp
CL

PM

PM

(]

PM

PM

PHt

Rate per Hour

May 1 May 1 HMay 1
1993 1994 1995

18.58 18.77 19.05
18,82 19.01 19.29
20.12 20.32 20.63
17.78 17.%6 18.23
17.33 17.50 172.77
20.47 20.67 20.98
18.74 18.93 19,21
17.94 18.12 18.39
17.50 17.68 17.94
21.68 21.%0 22.23
20.07 20.27 20.%7
18.94 19.13 19.42
18.09 18.27 18.5%
22.9% 23.18 23.53
21.18 21.39 21.”1
19.79 19.9% 20.29
18.72 18.91 19.19
17.53 17.71 12.%7
16.88 17.405 12.30
23.89 24,13 24.49
21.92 22.14 22.47
20.30 20.50 20.81
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LOCATION and 308
FOURTH HAND & 7 PM
FIFTH HAND # 2 PM

% 9 COATER
MACHINE TENDER COATER

WET END OPERATOR COATER
TRUCK OPERATOR COATER
HELPER COATER

COLDURMAN
COLOURER COATER

& 9 CUT SI1ZE SHEETER
SHEETER DPERATOR # 9 CSS

SEALING MACHINE OP # 9 CSS

FEED/FILL#LOAD % 9,11413 (LSS

# 11 CUT SI1ZE SHEETER
SHEETER OPERATOR # 11 CSS

SEALING MACHINE OP # 11 CSS

# 13 CUT S1ZE SHEETER
SHEETER OPERATOR # 13 CSS

SCALING MACHINE OP # 13 CSS

% 17 CUT S1ZE SHEETER
SHEETER OPERATOR # 17 CSS

ASST OPERATOR # 127 CS3
PALKER DPERATOR % 17 CSS
B3R LOADER # 17 CS3

PALLETIZER
PALLETIZER OPERATOR

4 10 FOLIO

SHEETER OPERATOR # 10 FOLI1O

Jcp
cL

17
11
06
0%

10

pR ]
06

02

10

12

[1d

16

11

Rate per Hour

May 1
1993

19.09

17.6%

19.96
18. 49
17.44

17.2%

18.26

18.26
17.44

16.22

18.26

17.44

18.71

17.64

18.49
17.64

12.2%

17.44

May 1
1994

19.28

17.83

28.16
18.67
17.61

17.42

18.44

18. 44
17.61

16.89

18.44

17.61

17.82

19.68
18.67
17.82

17.42

17.61

May 1
1995

19.57

18.09

20.46
18.96
17.88

17.68
18.72

18.72
17.88

17.14

18.72

17.88

19.18

1g. 98

20.18
18,96
1B8.08

17.68B
17.88

18.96
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LOCATION and J08B Jace
———————————————— cL

SEALING MACHINE OP % 10 FOLIO 05

CARTON PACKER # 10 FOLIO 04
% 12 FOLIOD
SHEETER OPERATOR & 12 FOLI1Q 10

SEALING MACHINE OP # 12 FOLIO 04

CARTON PACKER # 12 FOLIO 03
$ 14 FOLIO

SHEETER OPERATOR # 14 FOLIO 11

CARTOMN PACKER % 14 FOLIO 05

LOADER # 14 FOLIO 03
% 1% FOLIO

SHEETER OPERATOR # 15 FOLIO 11

SR SKID PILE LOADER # 15 FOLIO 05

4 18 FOLIO
FOLID LINE LEADER # 18 FOLIO 18
OPERATOR # 18 FOLIQ 12
4 1 BOARD CUTTER

CUTTER OP. # 1 BDARD CUTTER 10
CUTTER HELPER # 1 BDARD CUTTER 05

% 2 BOARD CUTTER
CUTTER OP. #% 2 BOARD CUTTER 12

CUTTER HELPER % 2 BDARD CUTTER 05

+ 3 REWINDER

OPERATOR # 3 REMWINDER 07

HELPER # 2, 3 & 4 REWINDER 03
% 4 REWINDER

OPERATOR % 4 REWINDER 07
* 5 REWINDER

OPERATOR # 5 REWINDER 0%

Rate per Hour

May 1
1993

17.25

17.07

18.26
17.07

16.90

18. 49
17.25

16.90

18.49

17.2%

20.21

18.21

18.26

17.2%

18.71

17.2%

172.64

16.91

May 1
1994

17.42

17.24

18.44
172.24

12.02

18.67
17.42

17.07

18.67

17.42

28. 41

18.90

18.44

17.42

18.90

17. 42

17.82

17.07

17.82

17.42

May 1

1999%

17.68

17.%0

18.72
12.%0

12.33

18.96
17.68

17.33

18.96

17.68

20.72

19.18

18.72

17.68

19.18

17.68

18.08

172.33
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LOCATION and JOB

* 2 REWINDER
DPERATOR % 2 REWINDER

VALLEY WRAPPER
OPERATOR ROLL WRAPPER

HELPER (DESK) ROLL WRAPPER
HELPER (PRESS) ROLL UWRAPPER

*

1 EMBDOSSER
OPERATOR % 1 & 3 EMBOSSER

+ 4 LINE
TRIMMER OPERATOR # 4 LINE

COUNTER STACK/UNSTACK % 4 LINE

SAMPLE TRIMMER
TRIMMER OPERATOR SAMPLES

¥ 7 LINE
CARTON FILLER STITCHER #2 LINE

SUPPLY # 7 LINE

HAND SEALER
SEALER

SKI10 LINE
HEAD SK1D PACKER

UTILITY SKID PACKING

LABELL ING
LADEL INSPECTOR

LABEL MAKEUP INSPECTOR

SK1D REPILE
SK1D REPILER

CARTON MAKIHG
CARTON MACHINE OFERATOR

BOX SHOP

Jace

cL

07

08
02

04

03

05

02

06

0%

03

068

02

u?

12,

16,

12,

16.

12.

16.

12,

1z,

16.

1>,

16.

16,

Rate pmr Hour
May 1
1993

B84

72

07

90

25

72

25

90

44

Mayv 1
1994

17.82

17.82
17.61

17.24

=
J
E=1
~N

18.02

18.02

16.89

17.24

17.07

17.42

16.89

17.61

17.42

12.07

17.61

16.89

16.89

May 1
199%

18.08

18.08
17.88
17.50

12.33

18.29

i18.29

17.14

17.50

17.33

17.68

17.14

12.89

17,68

17.33

17.88

17.14

1714
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tOCATION and J0B
SAWYER SUPPLY

CARTON SUPPLY
SUPPLY PACKAGING

SUPPLY CREW
TRUCK OPERATOR GENERAL

BROKE CREW
BROKE CREW HEAD

BROKE CREW HAND
BRIJKE CREW TRUCK OPERATOR

GENERAL. FINISHING
LADDURER F.R. - 18T FL CLEANER

TRUCK OPERATOR SUPPLY CREW
LABOURER F.R. - WASTE DISPOSAL
LABOURER F.R. ~ WASHROOM

ROLL DECKERS
TR OP ROLL DECKERS 2ND S ELEV,

TR 0P ROLL DECKERS %6 PM & CTSS
TR 0P ROLL DECKERS # 1 PH

TR 0P ROLL DECKERS 157 FL ELEV
CRANE OPERATDR ROLL DECKING

KRAFT GENERAL
LEAD HAND CHLORINE

CHLOR INE
BLEACH RUNNER HEAD

BLEACH PULFPER DPERATOR

STHOCK SHIPPING
SHIPPER CHELKER DRIVER

SHIP, CHECKER DR, STORAGE

Jce
cL

05

08

05

07
02

04

21
s
01

01

05

s

0s

05

18

12

113

o4

Rate per Hour
Hay 1
1994

Mav 1
1993

12.25

17.64
16.72

17.027

16.56
17.25%
16.56

16.56

17.2%
17.25
17.44
17.2%

17.2%

20.21

18.71

17.64

12. 44

17.44

12.

12.
16.

12.

16.
17.
16.

16.

17.
17.
17.
17.

17,

20.

42

82
89

24

23
42
73

23

42
42
61
42

42

41

May 1
1995

17.

18.

12,

17.

16.

17,

16.

16.

1z.

17,

17.

17.

17,

1z,

58

]
14

S0

o8
68
98

98

é8
68
a8

68

.68

.72

.18

.08

u3

88
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LOCATION and JOB

SHIP., CHECKER DR. VALLEY

UTILITY S.8.

STEAM PLANT
SHIFT ENGINEER STEAM PLANT

OPERATOR # 10 & 11 REC. BOILER

MILL STEAM ATTENDANT

STEAM GENERAL
LABOURER STEAM PLANT

UTILITY STEAM PLANT

SHIFT ENGINEER DAYS

KRAFT STEAM
OPERATOR HELPER % 12 RECDUVERY

OPERATOR #

12 REC. BOILER

MECHANICAL MAINTENANCE

APPR
APPR
APPR
APPR
APPR
APPR
APPR

APFR

MACH
MACH
MACH
MACH
MACH
MACH
ACH

MAH

MACHINTST

MAITHINIST

MACHIMNIST

MACHINIST

L1

CL 2

6

CL 7
cL 8
LEAD HAND
CL A
CL. 8

CL C

Jce
CL

07

28

05

20

2.

16.

22.
19.

i8.

16.
17.

23.

1z.

20.

16.
16.
17.
17.
17.
17.
18.
18.
22.
21,
19.

18,

Rate per Hour
May 1 Mav 1
1993

44

56

52
44

>t

56
64

22

25

77

56
81
07
35
63
89
1%
42
1%
62
02

61

1994

17.61

16.73

22.80
19.63

18.90

16.73
17.82

23.45

17.42

20.98

16.73
16.98
17.24
17.52
17.381
18.07
18.33
18.60
22.41
21.89
19.21

18.80

May 1
199%

17.88

16.98

23.14
19.93

19.18

16.98
18.08

23.80

17.68

21.2%

16.98
172.23
17.50
17.79
18.07
18.34
18.61
18.88
22.7%
22.22
19.90

19.08



Rate per Hour

LACATION and JOB JCP May 1 May 1 May 1
---------------- CL 1993 1994 1995
MACHINIST HELPER CL B 17.16 17.33 12.59
MACHINIST TECHNICIAN 22.03 22.2% 22.58
UTILITY MAINTENANCE 03 16.90 17.07 17.33
BENCH FITTER CL A 21.67 21.89 22.22
WELDER LEADING HAND 22.19 22.4) 22.7%
WELDER CLASS A 21.67 21.89 22.22
WELDER CLASS B 19.02 19.21 19.58
WELDER CLASS C 18.61 18.80 19.08
WELDER HELPER CL A 17.41 17.58 17.8%
WELDER HELPER CL B 17.16 12.33 172.59%
UTILITY AIR FILTERS 06 17.44 17.61 17.88
HEAT ,UENT & A/C TECHNICIAN 22.03 22.29% 22.58
PIPEFITTER LEAD HAND 22.19 22.41 22.7%
PIPEFITTER CL A 21.67 21.89 22.22
PIPEFITTER CL B 19.02 19.21 19.%0
PIPEFITTER CL C 19.61 18.80 19%9.08
PIPEFITTER HELPER CL A 17.41 17.58 17.8%
PIPEF[TTER HELPER CL B 17.16 17.33 172,59
SHIFY MILLWRIGHT CL A 22.23 22.45 22.79
SHIFT MILLWRIGHT CL B 19.58 19.78 20.0?
BENCHF ITTER HELPER CL A 172.41 17.58 17.8%
MILLWRIGHT LEAD HAND 22.19 22.41 22.75
MILLWRIGHT CLL A 21.62 21,89 22.22

MILLWRIGHT CL B 19.02 19.21 19.590
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Rate per Hour
LOCATION and J0B JCP May 1 May 1 May 1
________________ cL 1993 1994 1995

MILLWRIGHT CL € 18.61 18.80 19.08
MILLURIGHT HELPER CL A 17.41 17.%58 17.89
MILLWRIGHT HELPER CL B 12.14 17.33 12.59
BRICKLAYER CL A 21.67 21.89 22,22
BRICKLAYER CL B 19.02 19.21 19.%90
CARPENTER LEAD HAND 22.19 22.41 22.7%
CARPENTER CL A 21.67 21.89 22.22
CARPENTER CL 8 19.02 19.21 19.50
CARPENTER CL C 18.61 18.80 19.08
CARPENTER HELPER CL A 17.41 17.58 17.8%
CARPENTER HELPER CL B 17.16 17.33 17.59
BRICKLAYER HELPER CL A 17.41 172.%58 17.8%
BRICKLAYER HELPER CL B 17.16 17.33 17.59
PAINTER CL A 20.21 20.41 20.72
PAINTER CL B 18.22 18.40 18.68
PAINTER HELPER 17.16 17.33 17.%9
OILER LEAD HAND 1B8.50 18.49 18.97
DILER 18.0a4 18.22 18.49
OILER SHIFT 18.04 18,22 18.4°
FIRE F‘RF)TECTIDN LEAD HANO 22.19 22.41 22.7%
MOTOR VEHICLE MECHANIC LD HAND 22.19 22.41 22.7%
MOTOR VEHICLE MECHANIC CL A 21.67 21.89 22,22
MOYOR VEHICLE MECHANIC CL B 19.02 19.21 19.%0

MOTOR UEHICLE MECHANIC CL i8.61 18.80 19.48



LOCATION and J0B

60

VEHICLE MECHAMIC HELPER A

VEHICLE MECHANIC HELPER B

AP MU MECH CL 8

REF. & RIR

REF. & AIR

AP
AP
AP
AP
AP
AP

AP

LABOURER MAINTENANCE

AP

AP

AR

AR

AP

Ar

AP

Ar

AP

INSTRUMENT MATNTENANCE

MILLWRT
MILLWRT
MILLWRT
MILLWRT
MILLWRT
MILLWRT

MILLUWRY

MILLWRT
PIPEFTR
PIPEFTR
PIPEFTR
PIPEFTR
PIPEFTR
PIPEFTR
PIPEFTR

PIPEFTR

COND. MECHANIC CL A

COND. MECHANIC CL B

CL
cL
cL
CL
cL
cL

cL

CL
CL
CL
CL

Ct.

L

1
2

6

7

8
1

?

8

INST TECHNEICIAN LEAD HAND

INST TECHNICIAN CL A

cL

01

17,
17.
18.
23.
19.
16.
16.
17.
17.
17.
17.
ie.
16.
18.

16.

16

17.
12.
17.
12.
18.
18.

22

21.

Rate per Hour
JCP  May 1
1993

41
1é
42
67
02
56
81
07
35
63
8%
15
56
42

56

.81

07

35

63

89

15

42

.55

67

Mayv 1
1994

17.58
17.33
18.60
21.89
19.21
16.73
16.98
17.24
17.%2
12.81
18.07
18.33
16.73
189.60
16.73
16.98
17.24
17.52
17.81
18.07
18.33

18.60

22.78

21.89

19.50
16.98
12.23
17.%0
12.7%9
18.07
18.34
18.61
16.98
1g.88
16.98
12.23
12.50
17.729
18.07
18,34
18.61

i8.88

23,12

22.22
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LOCAT!ION and J0B JcpP
________________ CL

INST TECHNICIAN CL B

INST TECHNICIAN CL C

INST TECHNICIAN HELPER CL &

INST TECHNICIAN HELPER CL B

COMPUTER TECHNICIAN

INSTRUMENT TECHNICIAN

AP
AP
AP
ap
AP
AP
AP

AP

INST
INST
INST
INST
INST
INST
INST

INST

TECH
TECH
TECH
TECH
TECH
TECH
TECH

TECH

1

2

wobn

7

8

ELECTRICAL MAINTENANCE
ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

LEAD HAND
CL A

€L B

cL €

HELPER CL A

HELPER CL B

SHIFT ELECTRICIAN CL A

LABNURER ELECTRICAL

UTILITY ELECTRICAL 03

SHIFT ELECTRICIAN CL. B

Rate per Hour
May 1
1924

May 1
1993

19.02
18.61
17.41
17.16
22.03
22.403
16.56
16.81
17.07
17.35
17.63
17.89
18.1%

18.42

22.19
21.67
19.02
18.61
17.41
17.16
22.23
16.56
16.90

19.58

19.
18.
17.
17.
22.
22.
16.
16.
17.
172.
17.
18.
18.

18.

22.
21.
19.
18.
17.
17.
22.
16.
17.

19.

21
30
58
33
25
25
73
98
24
52
81
07
32

60

41
89
21
80
58
33
45
23
14

78

May

1995

19.
19.
17.
17.
22.
22.
16.
17,
17.
17.
18.
18.

18.

ie

22.
22.
19.
19.
17.
17.

22.

16

12.

20.

50
08
8%
59
58
58
98
23
50
79
07
34

61

.98

7%

22

S0

[t1:]

79

.98

33

07
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LOCATION and J08
ELECTRONIC TECHNICIAN LD HAND
ELECTRONIC TECHNICIAN
ELECTRONIC TECHNICIAN CL A
ELECTRONIC TECHNICIAM CL B
ELECTRONIC TECHNICIAN CL C
ELECTRONIC TECH HELPER CL A
ELECTRONIC TECH HELPER CL B
APPRENTICE CL 1
APPRENTICE €L 2
APPRENTICE CL 3
APPRENTICE CL 4
APPRENTICE CL %
APPRENTICE CL 6
APPRENTICE CL 7
APPRENTICE CL. 8

STORES
STORES COUNTERFERSON

MAINT. MAT. SUB-RECEIVER

SPARE CREW (212&338)
LABOURER SPARE CREW

8. C. PAPER GENERAL
PAPER CLERK @3.C.

QUAL ITY CONTROL PAPER
LAB TECHNICIAN % 587 PM

LAB TECHNICIAN # 1 P

NO. 9 TESTER-OPERATOR

Jcp
cL

06

07

22.
22.
21.
19.
18.
17.
12.
16.
16.
17.
17.
17,
17.
iB.

18.

17.

17,

16.

17.2

18.
ig.

172,

Rate per Hour
May 1 Mav 1
1993

55

03

67

02

61

41

16

56

81

07

35

63

89

1%

42

44

64

a4
21

B4

1994

22.78
22.25
21.89
19.21
18.80
17.58
17.33
16.73
16.98
12.24
17.52
17.81
18.07
18.33

18.60

17.61

17.82

17.42

May 1
1999

23.12
22.%8
22.22
19.50
19.08
17.8%
17.59
16.98
17.23
17.58
172.79
18.07
18.34
18.61

18.88

17.88

18.08

16.98
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LOCATION and JO8
CONTROL TECHNICIAN Q.C.
LAB TECHNICIAN # 3 & 5 PM

0. C. PAPER DAYS
PAPER SPECIALIST

PAPER TECHNICIAN

Q. C. PULP DAYS
LAB TECH A

ENVIRONMENTAL
WASTE TREATMENT OPERATOR

HOISTS
HOISTING ENGINEER

HOIST OPERATOR
HOIST OJLER HELPER

PAYLOADERS

PAYLOADER OPERATOR CHIP PILE

PAYLOADER OPERATOR SKI HILL

MILL YARD
FORK LIFT TRUCK OPERATOR

YARD PAYLOADER OPERATNR
LABOURER YARD

REL1EF LABOURER YARD
TRLICK DRIVER YARD

TRACK REPAIR

TRUCK DRIVER HOIST

WEODLAND SCALER
SCALER CLASS A

JCP
cL

15

88

15

13

12

11

15
13
05

07

07

04
07

01

Rate per Hour
May 1
1994

May 1
1993

19.44

17.84

19.44

18.95

18.71

18.49

19. 44
18.5%

17.25

17.64

17.64

17.0?
17.64

16.5¢6

19.

18.

19.

19.

18.

18.

19.
19.

17.

17.

17.

17.
17.
16.
16.
17,
17.

172,

18.

63

02

&3

14

20

67

63
14
42

82

82

24
32
73
73
42
B2

42

22

May 1
199%

19.93

18.29

19.93

19.43

19.18

18.96

19.93
19.43

17.68

18.08

18.08

17.50
18.08
16.9%8
16.98
17.é8
18.08

17.68

18. 49
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JOB CLASSIFICATION PLAN SCALE

Grade May 1/93 May 1/94 May 1/95
1 16.56 16.73 16.98
2 16.72 16.89 17.14
3 16.90 17.07 17.33
4 17.07 17.24 17.50
5 17.2% 17.42 17.68
6 17.44 17.61 17.88
7 17.64 17.82 18.08
8 17.84 18.02 18.29
9 18.04 18.22 18.49

10 18.26 18.44 18.72
11 18.49 18.67 18.96
12 18.71 18.90 19.18
13 18.95 19.14 19.43
14 19.19 19.38 19.67
15 19.44 19.63 19.93
16 19.68 19.88 20.18
17 19.96 20.16 20.46
18 20.21 20.41 20.72
19 20.49 20.69 21.01
20 20.77 20.98 21.29
21 21.05 21.26 21.58
22 21.34 21.55 21.88
23 21.63 21.85 22.17
24 21.94 22.16 22.49
25 22.25 22.47 22.81
26 22.57 22.80 23.14
27 22.88 23.11 23.46
28 23.22 23.45 23.80
29 23.55 23.79 24.14
30 23.90 24.14 24.50
31 24.24 24.48 24,85
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APPENDI X "B"
GENERAL M LL RULES
There are, of necessity, certain rules which
if contravened, pmy endanger the welfare,
safety or jobof yourself and other enployees.

The Conpany takes a npst serious view of
of fenses such as the follow ng, and violations

will result in disciplinary action.

1. Reporting for work or working in an unfit
condi tion.
a) bringing intoxicants, narcotics or

inmpairing drugs onto or indulging in
the use if intoxicants, narcotics or
inmpairing drugs in the MIIl or on
M 11l prenm ses.

b) reporting for duty under the influ-
ence of an intoxicant, narcotic or
an inpairing drug. Failure to report
to the Facilitator, the use or con-
sunption under Doctor's prescription
of any drugs that mght inmpair the
ability of an enployee to perform
his normal duties, present a hazard
to hinself, fellow enployees or
conmpany property. It is the resp-
onsibility of the enployee to have
his Doctor define the effects and
limtations of prescription drugs in
relation to his work.

2. | nproper Conduct - no enployee is to en-
gage in any inproper activity on conpany
owned or controlled property. Such im
proper conduct includes, but is not
limted to:

a) hor sepl ay, scuffling, fighting,
practical jokes, unnecessary running
or junping

b) threatening, intimdating, coercing
or interfering with fellow enpl oyees
on conpany property

c) other actions or conduct that are or
may be hazardous to hinself or an-
ot her enployee or that may be detri-
nental to the safe, efficient opera-
tion of the plant, process or
equi prent .

d) Smoking in prohibited areas.
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n)
o)
p)

q)
r)

< c

W)

X)
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Fal sifying medical information.
Operating machi nery or devi ces
w t hout proper authorization.

Di sregard of safety rules and
regul ations.

Unaut hori zed absence from work area.
Frequent or chronic absenteeism
Late starting and early quitting.
Habi t ual | ateness without proper
cause. Leaving the mll prenises
during working hours without proper
aut hori zation.

Failure to follow instructions, or
to do work assigned. Refusal to obey
orders of the supervisor.

Stealing from each other, or the
conpany.

M susing or renoving from conpany
prem ses without proper authoriz-
ation, conmpany materials, products
or property i ncl udi ng tool s,
bl ueprints, data or docunents.

Del i berate damagi ng of conpany
tools, nachines or equipnent.
Abusing or defacing conpany's or
enpl oyee's property.

Using abusive | anguage t owar ds
supervisors or fellow enployees.
Carel ess worknmanshi p.

Renmovi ng conpany notices or signs
from bulletin boards or elsewhere
wi t hout proper authorization.
Selling or distributing any
literature on conmpany property
wi t hout proper authority.

Ganbling on conpany property.

Sl eeping during working hours.

Joint action on the part of any
group of enpl oyees to disrupt
accord, or to interfere with normal
and efficient operations.

Fal sification of records, reports or
ot her information.

Readi ng books, magazi nes or
newspapers on the job.

In case of mnor offenses and infractions
of MII Rules, where an enployee has a

cl ear

record for a period of twelve (12)

nonths, the record of offenses shall be
cl eared.
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APPENDIX " C"

TERNS OF REFERENCE - 12 HOUR SHI FTS
bet ween
DOMTAR SPECI ALTY FI NES PAPERS, CORNWALL
and
CEP LOCALS 212 and 338

The parties to the Collective Agreement agree
to the followng rul es and procedures
regarding a 12 hour conpressed work week.

The terns and conditions of the Collective
Agreenent apply to the 12 hour conpressed work
week unless otherwi se stated bel ow.

1. Application
The twelve (12) hour work week applies to

all seven (7) day continuous operations
jobs. When any of these jobs go on eight
(8) hour operations, these jobs will then
operate in accordance with the terns of
the Collective Agreenent.

2. Schedul e of Hours
a) The 12 hour conpressed work week
will be as shown on attached
Addendum "A".

b) Hours of work will be 7:00 a.m to
7:00 p.m and 7:00 p.m to 7:00 a.m
The work week will begin and end at
7:00 a.m Sunday. Sunday wll be
the period from7:00 a.m Sunday to
7:00 a.m Monday.

c) Where present practice of shutting
machi nery down for breaks in the
Fi ni shing Room exists, breaks wl|
be 11:30 a.m to 12:00 noon and 2:00
am to 2:30 am while on the
conpressed work week.

3. Ceneral _Under st andi ngs
a) No premiuns Will be paid to any enp-
| oyee for the reason of transferring
to or from the 12 hour conpressed
work week to an eight (8) hour
schedul e.

b) For voting in the Federal, Provin-
cial, Municipal and other elections
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as designated by statue, enployees

will cooperate to relieve their
mates at straight tine rates. These
hours will not be included for
purposes of overtine.

c) It is understood that replacenents
nmust be available for relief pur-
poses when required. In the event

of inadequate relief for the contin-
uation of operations, the Company
has the right to revert to an eight
(8) hour schedule within a twenty-
four (24) hour period without
incurring any liability.

d) The past practice of coming in early
on start-ups and staying to conplete
shut-downs on MII Holidays will
conti nue.

Prenmi um Pay

a) A shift differential will be paid
for the 7:00 pm to 7:00 a.m
shift. The shift differential will
be the result of (8 x Shift B shift
differential) plus (8 x Shift C
shift differential) divided by 12.

b) Overtinme will be paid in accordance
with Sections 18, 19 and 21 of the
Col l ective Agreement with all refer-
ences to eight (8) hours to read
twelve (12) hours and forty (40)
hours to read thirty-six (36) or
forty-eight (48) hours depending on
the work schedul e.

C) Enpl oyees on the Call In List wll
be paid overtime after forty-eight
(48) straight tine hours.

d) Day workers excluding Mintenance
Trades transferred to shift in the
work week will be paid overtine
rates only when they work in excess
of forty (40) hours in the work

week.
€) The neal allowance for call ins
under Section 19 e) will apply to

enpl oyees onthe Relief Crew called
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into work outside the relief w ndow
and required to report for work
i medi ately.

5. Benefits Provision

a)

C)

The rules and pay for benefits are
in accordance with the applicable
section of the Collective Agreenent
unl ess otherw se stipulated below.

Fl oating Holidays and days in lieu
of MIl Holidays can only be taken
off in twelve (12) hour days.

Enpl oyees on a twelve (12) hour work
week are entitled to one (1) Floating
Holiday with sixteen (16) hours pay.

The hours paid for a floater is
based on the enployee's schedul ed
hours for the day of the floater.
If the enployee is scheduled for 12
hours that day, he wil be paid for
one (1) floater at 16 hours pay. If
the enployee is scheduled for 8
hours that day, he will be paid for
one floater at 8 hours pay and will
be entitled to another floater at 8
hours pay during the contract year.

Bereavenent Leave is provided in
accordance with Section 26 of the
Col l ective Agreenent with up to the
maxi mum hours of |eave as specified
therein.

6. Rel i ef Coverage

a)

When less than 24 hours advance
notice is given for an unplanned

absence, relief will be provided as
fol l ows:
1) the crew will move up to result

in a vacancy at the | owest job
in a Line of Progression which
can be relieved at straight

time either from the Call In
List or by cancelling training.
2) if the vacancy is not filled at

straight time, then the enploy-
ee on the Relief Crew on the
same job that week will be
called and must report.
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Enpl oyees on the Relief Crew nust be
available for calls from 6:00 a.m to
9:00 aam and from6:00 ppm to 9:00 p.m

Enmpl oyees on the Relief Crew who are not
available for relief on a specified day
will arrange for his own replacenment for
the Relief Crew

Enmpl oyees on the Relief Crew must provide
his Facilitator with an alternate
tel ephone nunber required for contact.

b) For unplanned absences where 24
hours advance notice has been given
and for planned short term absences,
relief will be provided as follows:
1) the crew will nmove up to result
in a vacancy which can be
relieved at straight tine from
the Call In List or by
cancel ling training.

2) the enployee shown as OFF on
the schedule on the sane job

that week wll be asked to
cover the vacancy.
3) if the OFF enployee refuses,

the enployee on the Relief Crew
on the sane job that week will
be asked to cover the vacancy.

4) if the Relief Crew enployee
refuses, then an enpl oyee shown
as OFF who is trained to do the
job will be asked.

If the absence is due to a request for a
Fl oating Holiday or MIIl Holiday and a
repl acement cannot be found, then the
enployee will be required to select
anot her day which is nutually agreed upon
between the enployee and his Facilitator.

If the absence is due to another reason
which cannot be del ayed, then the
enpl oyee on the Relief Crew onthe sane
job wll be required to report.

If the Relief Crew enployee replaces the
vacancy and an emergency replacenent is
required on that day, then anot her
enployee on the Relief Crew who is
trained to do the job nust work.
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7. Probl em Resol ution
It is understood by both parties that
probl ens may ari se which are not covered
by this agreenent. Shoul d this occur,
both parties wll meet to discuss the
problem so that a satisfactory solution
can be reached.

8. Cancel l ation
This agreement may be cancelled by the
Conmpany or the Union at any time by
giving thirty (30) days witten notice or
seven (7) days if mutually agreed upon by
the parties.

ADDENDUM A"

12 HOUR SKIFT COMPRESSED WORK WEEK

WEEK 1 WEEK 2 WEEK 3 WEEK 4
3 L. S SMTWTFS SMIWTFS SMTWTFES

7AM-7PM A DDCCBB BAADDCCCBBAADD DCCBBAA
7PM-7AM CBBAADD DCCBBAAADDCCBB BAADDCC
RELIEF BAADDCC CBBAADDDCCBBAA ADDCCBHEA

OFF DCCBBAA ADDCCBBRBBAADDCC CBBAADD

CRENS:1 ABCD

4 WEEK CYCLE - 2 WEEKS 48 HOURS: 2 WEEKS 36 HOURS
- AVERACGE 42 HOURS PER WEEK - 45 HOURS
PAI D

RELI EF  crew - The crew coning off 7 am - 7 p.m
shift including Spare Orew assigned for
the week

RULES 1. crew will nove up, if a straight tine
repl acement is avail able.

2. Repl acenent from Spare Crew call-in
list located at  the gatehouse,
providing the skill is available.

3. If the vacancy is not filled. the

schedul ed Relief Oew enployee will be
called and nust report.

4. The onus is on the enpl oyee schedul ed
in the Relief Oew to provide the
Foreman with any alternate tel ephone
nunber required for contact.

5. Relief windowis 6:00 a.m to 9:00 a.m
and 6:00 ppm t9:00 p.m
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APPENDI X D

DOMTAR FI NE PAPERS
CORNVALL M LL

TRADES APPRENTI CESHI P PROGRAM

Preanbl e:

The introduction of a Trades Apprenticeship
Pl an takes into account the foliow ng under-
standi ngs between the parties to the Collect-
ive Agreenent between Dontar Specialty Fine
Papers, Cornwall MIIl, and the Communicati ons,
Energy and Paperworkers Union, Local 338.

a) Apprentices are subject to the provisions
of the Collective Agreement governing
lay-off and recall and seniority.

b) To ensure the effectiveness of this
Agreement, both parties are jointly com
mtted to its successful inplenentation
and application of its terms and
condi tions.

If either party to the Agreement decides to
suspend this Plan in respect to the selection
of future apprentices, they nust give the
other party a mnimmof six (6) nmonths prior
notice. Upon such suspension the previous
practice of selecting Hel pers and Trades wil|l
be reinstituted.

Apprenticeship Advisory Committee

a) The Apprenticeship Advisory Conmittee
will consist of three (3) nenbers of
Local 338 and three (3) Conpany
representatives.

The comittee will deal with such things
as: apprentice selection, checking on
course coverage, progress of apprentices,
and sol ving problens that mayarise.

b) The final selection of an apprentice
shall be an unaninmous decision of the
Apprenticeship Advisory Committee.

Once the Advisory Comittee has nmade
their recommendati on and sel ection, both
Union Locals wll be advised of the
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Committee’s deci si on.
The Committee will meet regularly on the

first Friday of every third nonth, or
nore frequently as required.

Requi renent s:

The

main factors or criteria used in the

sel ection of apprentices are:

Seniority
b) Educati on

Aptitude
d) Per f or mance
e) Physical Capabilities
Seniority: Among otherwise qualified
applicants, those with Mechanical or
El ectrical departmental seniority will be

given first preference onjob postings in
their respective departnents.

Applicants with mil seniority wll next
be given preference anobng applicants of
equal qualifications.

Education: Applicants for apprenticeship
must have a Secondary School Graduation
diploma as a mninumrequirenent (G. 12)

A graduate of a course at a College of
Applied Arts and Technology or sinmilar
institution, who has specialized in the
trade to which he is to be apprenticed,
shall be granted one year's standing on
his term of apprenticeship.

A technol ogi st graduate (3 year program
from a College of Applied Arts and Tech-
nology , or similar institution, in the
Instrunent or Electronics trade will be
given preference for apprentice postings
in the respective trades for which they
were trained.

Aptitude: An appropriate Mechani cal
Aptitude test will be given to qualified
applicants. Consideration will only be
given to those who achieve 70% or nore.

An applicant who has not achieved 70% on
his first test will be permtted to be
retested one moretine only, provided that
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12 nonths have el apsed between tests.

Performance: The last two years' perform
ance of the applicants will be consid-
ered. Those whose performance is rated
Acceptable or better, will receive consi-
derati on. Poor performance wll elinin-
ate the applicant from being considered.

Physical Capabilities: Physical capabil-
ities have to be considered anobng the
applicants. For exanple, if an applicant
has a fear of heights he cannot be consi-
dered for a position that requires himto
work at heights. If a person has a back
problem he could not be considered for a
position that requires heavy lifting.

Terms of Apprenticeship

a)

The period of apprenticeship will be that
as specified by the Ontario Mnistry of
Col | eges and Uni versities, Manpower
Trai ning Branch.

MIlIwight: Practical experience inclu-
ding Trade School training:
- 4 periods of 2000 hours (4 years)
- 3 training periods
Basic: 7 weeks
Internediate: 7 weeks
Advance: 8 weeks

Pipefitters: Practical experience inclu-
udi ng Trade School training:
- 5 periods of 1800 hours (4.5 yrs)
- 3 training periods
Basic: 7 weeks
Internediate: 7 weeks
Advance: 8 weeks

Machi ni st s: Practi cal experience
including Trade School training:
- 4 periods of 2000 hours (4 years)
- 3 training periods
Basic: 7 weeks
Internediate: 7 weeks
Advance: 8 weeks

El ectrici ans: Practi cal experience
including Trade School training:
- 5 periods of 1800 hours (4.5 years)
- 4 training periods
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Basic: 10 weeks
Internediate: 10 weeks
Advance: 8 weeks

el der s: Program to be developed by
Apprenticeship Advisory Conmittee. Then
submit the Program to the Mnistry of
Col l eges and Universities for approval
and certification.

Instrunent Technici an: Program to be
devel oped by Apprenticeship Advisory
Conmi ttee. Then subnmit the Program to
the Mnistry of Colleges and Universities
for approval and certification.

Car penters: Practi cal experience
including Trade School training:
- 4 periods of 2000 hours (4 years)
- 3 training periods
Basic: 7 weeks
Internediate: 7 weeks
Advance: 8 weeks

Apprentices entering the millwight,

nmachinist, pipefitter and wel der trades
will be exposed to all four trades during
their term of apprenticeship. The App-
renticeship Advisory Conmittee wll
determne the time and duration of the
exposure.

Trades School Attendance

When

an apprentice is attending a trade

training course at a Government Trade School,
the following pay arrangenents wll apply:

a)

While the apprentice is receiving a
weekly training allowance from the
Ontario M ni stry of Col | eges and
Universities or the Federal Manpower
Ofice and he is attending school, the
Conpany w |l supplenent this allowance to
provide the apprentice with a total
weekly incone equal to forty (40) tines
his regular hourly rate of pay.

Payment of supplementary pay will be made
on regular pay days. To receive this
ay, the apprentice nmust mai ntain

satisfactory attendance and performance
records at school during his training
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course. Permission of school authorities
must be obtai ned for all absences.

An apprentice's entitlenment to vacation
with pay, M1 Hol i day pay, Weekly
Indemity or Bereavenent Leave will not
be affected by his attendance at Trade
School, nor will his participation in any
of the enployee benefit plans by which he
is covered.

Apprentices attending Trades School in
Toronto will be granted an extra $25.00
per week to defray the higher cost of
| odgi ng.

Trades School Attendance - Day Rel ease

a)

Loss

While an apprentice is attending Trades
School at the local community college
(St. Lawrence College) on the Day Rel ease
Program the Conpany will pay a maxi num
of eight (8) hours at the enployee's
regular classified straight time rate.

Payment will be made on regular pay days.
To receive this pay, the apprentice nust
attend classes as schedul ed.

The enpl oyee nmust notify the Conpany as
per Section 15 (b) of the Collective
Agr eenent , and school authorities, in
advance, of all absences.

of Working Tine

3)

An apprentice nay |lose up to a maxi mum of
five (5) scheduled working days due to
sickness or accident during any six (6)
nonth period of apprenticeship, wthout
having to serve additional tine.

An apprentice who |oses six (6) or nore
wor ki ng days due to sickness or accident
during any six (6) nonth period of
apprenticeship, wll be required to serve
additional tine as designated by the
Apprenticeship Advisory Committee.

Extension of the term of apprenticeship
wi Il be considered by the Apprenticeship
Advisory Conmittee in the event that an
apprentice loses nmore than a total of
fifty (50) working days. Any lost tine
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over fifty (50) days may be allowed if
the Apprenticeship Advisory Committee
agrees that the enployee is absent with a
bona fide reason and his absence has not
detracted from his progress as an
apprentice.

Cour ses

Apprentices nmay be required to conplete cor-
respondence courses as presently established
and the Apprenticeship Advisory Committee wll
approve ot her appropriate correspondence
courses. Upon successful conpletion of such
courses, he shall bereinmbursed the full cost
of the tuition fee.

Advancemnent

a) The first sxnmonths shall be considered
entirely a probationary period and the
apprentices continuance in the program
depends upon ability, progress and per-
formance, as denonstrated during this
trial period. If dropped from the
Apprenticeship Programhe returns to his
former job without loss of seniority.

b) To be eligible for advancenent at the end
of any six nonth period, an apprentice
must have conpleted his shop work to the
satisfaction of the Maintenance supervi-
sion and Apprenticeship Advisory Conmit-
tee, his technical training to the satis-
faction of the trade school, or, in the
case of a correspondence or simlar
course, he nust have conpleted an accept-
abl e number of |esson assignnents and have
satisfactory grades on those conpleted.

c) Fol I owi ng the conpletion of his six nonth
probationary period, an apprentice who
does not qualify for advancenment at the
end of any six (6) nonth period, shall be
considered as re-entering upon a three
(3) nonth trial period, and shall be
notified as to nature hi s
unsatisfactory work by his supervisor.
If he does not qualify, after the three
ég) addi ti onal nmont hs, he shall be
ropped from the Apprenticeship Program

Working Conditions
a) The apprentice wll be assigned to
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various areas of the m Il during the term
of his apprenticeship to gain a wde
variety of practical experience (eg.
Kraft MIIl, Finishing, Paper MIIl, etc.)

Initially an apprentice will not be asked
to work alone or on shift. After one (1)
year as an apprentice he will be expected
to carry out the work assigned to himin
a progressively independent manner with
m ni num supervi si on.

An apprentice will nerit a rate increase
every six (6) nonths and this progression
shall take place on the first of the
nonth followi ng the anniversary date.

The Apprenticeship Wages shall be as
fol | ows:

1st period (6 nonths)
2nd period (6 nonths)
3rd period (6 nonths)
4th period (6 nonths)
5th period (6 nonths)
6th period (6 nonths)
7th period (6 nonths)
8th period (6 nonths)

Whenever there is a change in the base
rate, the apprenticeship -wage structure
will be updated to reflect such change.

Upon successful conpletion of the 8th
period of apprenticeship, the enployee

will be prompted to a Trades Class "B".
Promotion to Class "A" Trades wll be

based on:

i) Conpl eti on of apprenticeship

i1) Satisfactory job performance as
Trades Cass "B"

iii) Obtaining Governnent Certificate of
Qualification:

Cass "A" rate will be paid retroactively
to the anniversary date providing the
apprentice wites and passes the test at
the first opportunity.

If the apprentice fails the Certificate
of Qualification test, he will remain as
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a Class "B" until he receives his Cert-
ificate of Qualification. In this case,
no retroactivity of rate will apply.

Acquisition of Tools

The Apprenticeship Advisory Committee wll
establish the mninum tool requirenents for
each step of apprenticeship, as well as for
certified trades.

During the period of apprenticeship, an
apprentice will accumulate the tools of his

in a manner satisfactory to his
supervisor and related to the increase in

responsibility as hi s apprenticeship
progresses. By the end of his apprenticeship,
an apprentice nust have acquired all the

necessary tools of his trade as defined by the
Apprenticeship Advisory Conmittee.

Supervi si on will regularly check each
apprentice or tradesman's tools to ensure the
m ni mum standards are being net.

Signed at Cornwall, Ont. this _ day of
1 9 9 4 .

DOMITAR SPECI ALTY FI NE COVMUNI CATI ONS,
PAPERS, CORNWALL M LL ENERGY & PAPERWORKERS
UNI ON, LOCALS 212 & 338
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APPENDI X E

LETTER OF UNDERSTANDI NG
bet ween
LOCAL 338, COVMUNI CATI ONS, ENERGY
AND PAPERWORKERS UNI ON
and
DOMTAR SPECI ALTY FI NE PAPERS, CORNWALL

The parties agree the procedures and practices
contained in this document are designed to
address the follow ng:

1. To provide an opportunity for trades per-
sons to be assigned tasks based on their
qualifications, interest and ability.

2. To record these procedures and practices

to enabl e enployees, the union and the
conpany to understand, in advance, how
specific situations will be treated.

It is recognised by the parties that circum
stances nmmy require changes to these proce-
dures and practices during the term of the
coll ective agreenent. When necessary, the
parties will meet to jointly agree on the
appropriate changes.

Signed this day of , 1994
DOMIAR SPECI ALTY FINE ~ COVMMUNI CATI ONS,

PAPERS, CORNWALL M LL ENERGY & PAPERWORKERS
UNI ON, LOCAL 338
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SPECI FI C  QUALI FI CATI ONS

Specific qualifications for specialized
trades jobs will be determned by a joint
uni on/ mnagenent conmittee.

IiD) Steam Plant Pipefitter

I pefitters will be assigned to the Steam
Pl ant annually. Assignments will be ini-
tiated on a seniority basis. Al'l Pi pe-
fitters will be given the opportunity to
train to obtain a G5 ticket.

ii) Pipefitter assigned to work with
Fire Protection Lead Hand

The pipefitters are surveyed to see who

is interested in being assigned to work

with the fire protection lead hand. The

senior pipefitter who is interested and

neets the qualifications will be assigned
this work.

iii) MIllwights - Electricians:

El evator Repairs

The millwights or electricians will be

surveyed to see who is interested in
being assigned to elevator repairs. The
senior mllwight or electrician who is
interested and neets the qualifications
will be assigned to the work in their
respective trades. To be fully qual-
fied, a mllwight or electrician nust
have his name affixed to the Provincial
Regi stration as an independent contractor
for four (4) full years and work with a
l'icensed independent contractor.

Hoi st Repairs

The mllwights are surveyed to see who
is interested in being assigned to hoist
repairs.

| NVOLVEMENT TEAM

A joint union/mnagenment involvement team
will review all jobs in Mintenance in
order to accommodate enployees with
di sabilities.

EXTENDED HOURS
Trades persons will not work nore than 16
hours in any 24 hour period.

For planned shuts of 16 hours or |onger,



82

trades persons will be schedul ed as per
the area or trade agreenent.

START- UP_ CREW

Trades persons may be required to cover
start-ups followi ng Mintenance shuts,
m |l holidays, etc., on paper machines,
in the Kraft MIIl and on ngjor equipnent
in the Finishing Departnent.

The trades personsare primarily there to
correct and repair problems that may
arise during the starting up of the

equi prrent . However, prior to the start-
up period, trades may be assigned other
work on that shut (e.g., Pulp MII, Paper

Machi ne, Sheeter, etc.) that is reason-
abl e depending on the circunstances.

When additional people in a specific
trade are required, they will be called
in if the skill is not available on site.

When planning the shut, the number and
trades skills required for start-up wll
be estimated.

A trades person nust work 1 hour past
3:30 p.m on start-up to fulfil his
position on the start-up rotation |ist.

A trades person on start-up duty called
over to do repairs on equipnrent other
than the shut will be paid a call in as
per Section 20.

Trades who are exenpt from start-up

duties as of Dec. 1990 will continue to
be exenpt. Exenptions from the start-up
list will only be granted to enployees

with valid nedical reasons.

PROCEDURE FOR SECURI NG TRADES TO COMPLETE
REPAIRS AFTER 3:30 P. M

1. Trades, doing repairs, cannot renmin
to conplete the repairs

2. Facilitator surveys crew in the im-
nediate area. |f no replacenment can

be found, then the facilitator gets
in touch with the shop steward or a
union officer and explains the
probl em
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3. The shop steward or wunion officer
surveys the other associated trades
to get a qualified replacenment. |If
no qualified replacement can be
found, then the trades person
originally assigned nust stay to
conplete the work.

PROCEDURE FOR SECURI NG TRADES FOR

SCHEDULED SUNDAY WORK

1. The conpany informs the union shop
st eward- of -t he need for trades, and
the nunber required, for Sunday.

2. The shop steward secures the names
from a rotary list except where
there is no rotary list, then the
senior trade is asked.

3. The shop steward follows the |Iist
until he secures the required trades.
The next avail able schedul ed Sunday
work shall be offered to the next
trades person on the rotary list.

4. If there are insufficient volunteers
fromthe first pass, then the first
trades person on the |ist nust report
for work on the schedul ed Sunday.

5. The names are then given to the
conpany. The conpany schedul es these
trades persons for Sunday work.

SHI FT TRADES REPLACEMENT

Relief for the shift trades person on the
12 hour conpressed work week schedule
will be as per the 12 hour shift
repl acenent rules.

On the rare occasion where relief for a
shift trade cannot be obtained fromthe
scheduled relief, then a junior day
wor ker, who can perform the work, wll be
assigned and paid overtime rates for the
first shift only.

If the trades person were to work any
time on the first day prior to working
the night shift, he will be paid straight
time for the hours worked during the day
and overtine rates for the night shift.

SCHEDULED REPAIRS REQU RING 24 HOUR
COVERAGE
When trades persons, normally schedul ed
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as a day worker, are required to work the
night shift they will be paid overtine
rates for the first shift. Overtime on
subsequent days in any given work week
will be as per the Collective Agreenent.
Overtine rates for the first night shift
on Sunday wll be double tine.

If the trades person were to work any
time on the first day prior to working
the night shift, he will be paid straight
time for the hours worked during the day
and overtine rates for the night shift.

MAI NTENANCE DEPARTNMENT

Mai nt enance personnel will be allowed ten
(10) mnutes at the end of the day to put
their tools away and return to the appro-
priate shop area. No trades is to be found
in the vicinity of the |ockerroom area
prior to this ten (10) minute time allow
ance, and wll not leave the prenises
prior to 3:30 ppm Prenises is defined as
the day worker's nornmal change area.

KRAFT M LL: lLead Hand - Chem cal Pl ant
The job posting procedure will apply to
this position. Preference will be given
to the enployee who regularly provides
relief for the Lead Hand. The senior
enpl oyee who can do the work will be
asked to supply relief.

STEAM PLANT: Shift Engi neer - Days
This position requires a 2nd O ass Ticket
and will be posted departmentally.

SATURDAY WORK

Any repairs which cannot be schedul ed any

other day but Saturday, will be conpleted

using the follow ng procedure:

1. The nature of the repairs wll be
discussed wth an executive or
members of Local 338

2. Upon agreenment, the appropriate |ocal
union steward or stewards will secure
volunteers froma list in each area.

3. Wher e there are insufficient
volunteers, the appropriate trades
will be scheduled starting with the
junior enployees, ensuring there is
a proper balance of skilled trades.






MEMORANDUM OF AGREEMENT

bet ween

DOMTAR SPECIALTY FINE PAPERS DI VI SION

and

COVMUNI CATI ONS, ENERGY AND PAPERWORKERS UNI ON OF CANADA
LOCALS 212 AND 338

November 13, 1993



The current Collective Labour Agreement, subject to the amendments. additions and
understandings contained herein. is renewed for the period May 1st. 1993 to and inclusive of
April 30, 1998.

Except as otherwise stated herein, all amendments. deletions or additions to the Collective
Labour Agreement shall be effective on date of ratification.

The members of the Negotiating Committee of the Union agree to unanimously recommend
ratification of the Memorandum of Agreement to their members and the Negotiating Committee
of the Company, agrees to unanimously recommend acceptance of this Memorandum of
Agreement lo their principals.

TERM OF AGREEMENT

May I, 1993 to April 30. 1998.

GENERAL WAGE INCREASH

It is understood that the wages outlined below art based on a 5 year closed agreement.

Effective May |, 1994 1.0%
Effective May I. 1995 1.5%

Wage adjustments as of May Ist, 1996 and May 1st 1997 will be determined in
accordance with the CEP Eastern Canada wage settlements.

EMPLOYMENT SECURITY

All employees holding a permanent position as of date of ratification will remain
employed by the Mill, except in the following circumstances:

technological change |
complete closure of the Mill or of a department
closure due to lack of orders or market conditions
acts of God or any other circumstances beyond the control of the Company
dismissal for cause
attrition

This employment security provision does not represent a guarantee in terms of a
minimum of hours of work per week .

A list of employees covered by this provision as at date of ratification will be prepased.
The list will also include employees required to cover for vacations calculated on a yearly
hasis.



PENSION PLAN

Both parties accept the modifications included in the Memorandum of Agreement dated
October 6. 1993 (hereinto attached) reached between Domtar Inc.. Communications.
Energy and Papa-workers Union of Canada and its local unions pertaining to the Domtar
Pension for unionized employees.

Effective first of the month following date of ratification, the Company will pay 100%
of Weekly Indemnity premiums in effect on that date.

Effective May |, 1996 the Company will pay 100% of Weekly Indemnity premiums in
effect on that date.

a) Effective May |, 1995 the maximum Weekly Indemnity coverage will be
increased from $500 to $510 or the UIC maximum, whichever is greater. for
eligible employees actively at work on that date.

b) Effective May 1. 1996 the maximum Weekly Indemnity coverage will be
increased from $510 to $520 or the UIC maximum, whichever is greater, for
eligible employees actively at work on that date.

C) Effective May 1. 1997 the maximum Weekly Indemnity coverage will be
increased from $520 to $530 or the UIC maximum. whichever is greater. for
eligible employees actively at work on that date.

First day of hospitalization includes first day of inpatient hospitalization a minimum of
twelve (12) hours of outpatient hospitalization or when day surgery is performed under
general anaesthetic.



LONG TERM DISABILITY
Premiums to be paid by the Company.

Effective May 1, 1994 the maximum monthly coverage is $2,100 for employees actively
at work on that date.

Effective May |, 19% the maximum monthly coverage is $2,200 for employees actively
at work on that date.

Effective May 1, 1996 benefits are 55% of the rate as defined in Section 10 - 5. for all
eligible employees actively at work on that date.

LIFE. INSURANCE

Effective first of the month following date of ratification. all eligible employ&s shall be
provided with life insurance coverage in the amount of $30,000.

Effective May I. 19% all eligible employees shall be provided with life insurance

coverage in the amount of $35,000.

DENTAL PLAN

Effective first of the month following date of ratitication. the Company will pay 100%
of dental premiums in effect on that date.

Effective May |, 1996, the Company will pay 100% of dental premiums in effect on that
date.

Effective first of the month following date of ratification, amend Dental Plan to provide
for the 1992 Ontario Dental Association’s (ODA) Schedule of Dental Fees.

Amend Dental Plan to provide for the 1993 Ontario Dental Association's (ODA) Schedule
off Dental Fees

Amend Dental Plan to provide for the 1994 Ontario Dental Association’s (ODA) Schedule
of Dental Fees.



Amend Dental Plan to provide for the 1995 Ontario Dental Association’s (ODA) Schedule
of Dental Fees.

Amend Dental Plan to provide for the 1996 Ontario Dental Association’s (ODA) Schedule
of Dental Fees.

VISION CARE

Effective first of the month following date of ratification, the following vision care
expenses incurred by a" employee and/or covered dependents are eligible when
recommended by a physician or an optometrist: frames. lenses, and the fitting of
prescription glasses. including contact lenses up to a total payment of SI00.00 per family
member, in any two consecutive calendar years.

Effective May 1, 19% the total payment per family member in any two consecutive
calendar years will be increased from $100.00 to 5125.00.

SAFETY SHOES
Effective May I. 1996, increase the Company’s contribution from $55 to $70.
BEREAVEMENT LEAVE

Section 26 - Paragraph 2 to be amended as follows:

Up to three (3) days compassionate leave with pay will be granted to an employee losing
time from regular work to attend the funeral of a deceased member of his immediate
family. For this clause. immediate family is defined as - father, father-in-law, step
father, mother, mother-in-law. stepmother, brother, sister. grandparent, stepbrother.
step-sister and grandchild.

CONTRACT LANGUAGE CHANGE
Section 30 4b) to be amended as follows:

Employees promoted to jobs outside the bargaining unit will continue to accumulate
seniority for a period of ninety (90) days with the right to return to their former job.
During this ninety (90) day period. employees will continue to pay union dues
Following this period of ninety (90) days and up to one (l) year. the employer can be
returned to the bargaining unit and if so will retain the mill seniority while 1" the
bargaining unit. Following this one (I) year period. the employee may also be returned
to the bargaining unit as the most junior employee, waiving the probationary period. and
retaining company seniority for service related benefits only.



SPARE CREW

The Company recognizes the concern expressed by the Union with respect to the rate
presently being paid to spare crew for training. The Union recognizes the concern,
expressed by the Company with respect to costs generated by excessive movement of
spare crew in the mill.

It is agreed that a committee will be set up within ninety (90) days following date of
ratification of this agreement to address these concerns. This committee will be formed
with representation from both union and management. Within this ninety (90) day period
the committee will meet with the intention of resolving both of these issues.
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FOR THE COMMUNICATIONS,
ENERGY AND PAPERWORKERS
UNION OF CANADA
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APPENDIX “A”

CURRENT ISSUES - RESOLUTIONS

LOCALS 212 & 338

Common-Law Coverage

One (I) year cohabitation for group insurance and bereavement leave coverage.

Holiday Week Pay

When Thursday or Friday is a bank holiday, pay cheques will be issued late Wednesday

morning.

Letters of Understanding
The following Letters of Understanding are renewed:

Jan. 1992 Eliminations & Skills Training

Vacation Scheduling Rules
(to be reviewed by December 31. 1993)

Flexibility Agreement
Maintenance Trades Pool
Two Year Rights to Return
Relief Foremen

Student Hiring Policy

Terms of Reference. 12 Hour Shifts and
Addendum to Terms of Reference

Past Practices

Lines of Progression

Pay for_Call-Outs

February 10. 1993

February 10, 1993

April 24, 1992
April 2. 1992
October 30. 1991
September 14, 1990
September 14. 1990

as per July 23, 1993
document

as per June 23. 1993
document

as per August 1993 document

An employee working overtime who is asked by a facilitator to perform another task
totally unrelated to the overtime task will be paid a call-out, in accordance with Section
20 ol the Collective Agreement.  The facilitator is to determine whether or not the
unrelated task is an absolute requirement justifying paying a catl-out.

Trades Tools

Broken and worn-out tools will be replaced at the equivalent value up to the value of

Grey tools,

Agreement Language Changes

Language changes to the Collective Agreement as per July 23, 1993,



MEMORANRUM _OF AGREFEMENT entered into this 6th day of October 1993

BETWEEN

AND THE

DOMTAR INC., corporation incorporated under the laws of
Canada with registered office located at 395 De Maisonneuve
Boulevard West in the City of Montréal, in the province of
Québec, acting herein on behalf of its unionized employees at
operating locations listed in Appendix ‘A’ - hereinafter referred to
as the "Corporation".

COMMUNICATION, ENERGY AND PAPERWORKERS
UNION OF CANADA and its LOCAL UNIONS listed in
Appendix "A" acting herein on behalf of their members in the said
locals who are employees of Domtar Inc. hereinafter referred to
as the "Unions”.

WHEREAS the Corporation and the Unions met in Montréal on March 24, July 6 and
7, August 3 and October 4.5 and 6, 1993 to discos amendments to the Domtar Pension
Plan for Unionized Employees, hereinafter referred to as the “Pension Plan”.

AND WHEREAS de Corporation and the Unions reached an agreement on the matter
of amendment to the Pension Plan.

NOW THEREFORE THE MEMORANDUM OF AGREEMENT WITNESSETH:

The Corporation and the Unions agree as follows:

1

Moratorium

The terms of the pension agreement will come into effect on May 2.1993
and shall not be subject to further negotiation for the period of the
collective agreements signed by Domtar primary mills, in respect of which
Unions are accredited. effective on May I, 1993. up to and including the
first day following the expiry date of the primary mills collective
agreements effective on January I. 1998.

The Pension Plan shall be amended in accordance with the terms and
conditions of the document entitled ‘Amendments to the Pension Plan
Proposed by Domtar Inc." dated October 6. 1993 . attached hereto and
marked Appendix "B".
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In addition to the amendments under the present memorandum of
agreement the Pension Plan will be amended in order to respect the
requirements of the Income Tax Act and any applicable provincial
legislation.

3. The amendments to the Pension Plan shall be implemented in accordance
with the dater stated in Appendix “B" and as scan as practicable after the
fist of the month following the date of ratification.

4. In all locations the cost of the amendments shall be included in the
package cost of any current or subsequent settlement in the negotiation
process.

5. Information Disclosure

The Corporation will provide to the Union Representatives on the
Pension Committee copies of the following reports and documentation:

the full legal text Of the Pension Plan and any amendments;

all actuarial valuations and certificates which the Corporation is
obliged to submit to regulatory authorities;

annual information returns filed with the regulatory authorities:
pension fund financial statements;

correspondence with regulatory authorities will be made available
for inspection at bead office upon request

6. The amendments to the Pension Plan will remain in effect until the expiry
date of this Memorandum of Agreement or its renewal.

1. The Corporation and the Unions agree to recommend acceptance of this
Memorandum of Agreement to their respective Principals.



-3 -

IN WITNESS WHEREOF the Corporation and the Unions have executed this
Memorandum of Agreement by the hands of their representatives on this 6th day of
October 1993.

FOR DOMTAR INC. FOR THE COMMUNICATION.
ENERGY AND PAPERWORKERS
UNION OF CANADA

Georges Cabana Don Holder
Corporate Director President
Employee Relations

Louise Dufour Edmond Gallant
Supervisor, Pension Plans and Executive Vice-President - Quebec
Employee Benefits

Mike Boudreault Elmo Whittom
Manager. Human Resources Vice-President - Atlantic Region
Cornwall Plant

Mike De Bonis John Mcinnes
Director. Human Resources Vice-President . Ontario Region
Domtar Merchants

Serge Lord
Assistant to the President
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IN WITNESS WHEREOF the Corporation and the Unions have executed this
Memorandum of Agreement by the hands of their representatives on this 6th day of
October 1993.

FOR THE LOCALS OF THE COMMUNICATION, ENERGY AND
PAPERWORKERS UNION OF CANADA

Specialty Fine Papers

Cornwall, Ontario - Local 212 Cornwall, Ontario - Local 338

Cornval I, Ontario - Local 68 St. Catharines, Ontario . Local 77

Domtar Merchants

Buntin Reid. Ontario - Local 1291 La Maison du papier, Québec- Local 218

Newsprint and Groundwood Specialities

Dolbeau, Québec - Local 85 Dolbeau, Québec - Local 252

Dolbeau. Québec - Local 25

Kraft Pulp

Lebel-sur-Quévillon, Local 1492

Forest Products

Mistassini, Québec - Local 1395 Val d'Or, Malartic, Matagami,
Québec - Local 3057



Paclaging

Red Rock Ontario - Local 528

Red Rock. Ontario - Local 255

Trenton. Ontario - Local 1470

Calgary, Alberta - Local 539

Duberger, Québec - Local 486

Edmonton. Alberta - Local 403

Moncton, New Brunswick
Local 882

Richmond. British Columbia
- Local 433

Molson, Montréal, Québec
Local 205



APPENDIX A

LIST OF DOMTAR INC. LOCATIONS REPRESENTED BY THE
COMMUNICATION. ENERGY AND PAPERWORKERS UNION OF CANADA
WHICH ARE SUBJECT TO PENSION PLAN AMENDMENTS

L ON!
Specialty Fine P

Cornwall, Ontario
St. Catharines, Ontario

Domtar Merchants

Buntin Reid, Ontario |ocations
La Maison du papier, Montréal
Québec

Newsprint and Groundwood Specialities

Dolbeau, Québec

Keafs Pulp

Lebel-sur-Quévillon, Québec
Forest Products

Mistassini, Québec
Val d’Or, Malartic,
Matagami, Québec

Packaging

Red Rock, Ontario
Treaton, Ontario

Calgary, Alberta

Duberger, Québec
Edmonton, Alberta
Moncton, New Brunswick -
Molson. Montréal. Québec
Rich d, British Columbi

CEP | QCAL

212,. 338.68
7

1291
218

85.252.25

1492

1495
3057

528. 255
1470
539

403
882
208
433



APPENDIX B

AMENDMENTS

TO THE

DOMTAR PENSION PLAN FOR UNIONIZED EMPLOYEES,
AS AMENDED FROM THE DATE OF ITS INCEPTION

ON JANUARY 1.1963

PROPOSED BY DOMTAR INC.

TO THE

COMMUNICATION, ENERGY AND PAPERWORKERS UNION OF CANADA

AND ITS LOCALS

in Montreéal

on October 6. 1993
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AMENDMENTS PROPOSED BY DOMTAR MC.
TO THE DOMTAR PENSION PLAN FOR UNIONIZED EMPLOYEES
AS AMENDED FROM THE DATE OF I-IS INCEPTION
ON JANUARY 1. 1963

DOMTAR INC. proposes the following amendments to the Domtar Pension Plan for
Unionized Employees, subject to the approval of the Québec Pension Board. Revenue
Canada. the Board of Directors of Domtar Inc. and subject further to relevant
legislation/

L. Effective date of proposed amendments

The amendment proposed shall be effective on the date stated but in no event
earlier than May 2. 1993. However, amendments which are stated to be effective on
May 2. 1993 shall be applicable to participants whose 65th birthday falls on May 1,
1993. Amendments to the Pension Plan are on behalf of active employees who arc
contributory members of the Pension Plan as of the effective date of the
amendments except that amendments to the bridging supplement are on behalf of
all employees.

2. tes nirj

Effective January 1.1994, any active member will have to pay a regular contribution
determined as follows:

(a) 35% of his pensionable earnings UpP to the Year’s Maximum Pensionable
Earnings (YMPE) under the C/QPP. plus

(b) 5% of his pensionable earnings in excess of the YMPE.
Pensionable earnings include straight earnings shift and Sunday premiums, as well
as bonuses, but exclude payments for overtime and vacations not taken. taxable

benefits. special payments and expense reimbursements.

Effective January 1. 1994. employee contributions will be deducted in accordance
with the formula defined in the amended plan text without annualization.

Effective January 1. 1994. with respect to the vacation payment of 2.4% of annual
earnings, only 2% of earnings, excluding overtime, will be used for calculating
employee contributions.

3. Peasion Benefis Formula

(a) Career_average earnings pension formula

Effective January 1. 1994. the member's annual pension for his contributory
service from January 1.1994 will be 40% of his regular contributions paid after
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that date plus 40% of any deemed contributions for eligible long term
iGdg after that date.

{b) Temporary formula™ ™
A participant who retires after May 1. 1993 and before the expiry date of this
Memorandum of Agreement will receive under the terms of the Pension Plan.
a pension benefit equal to the greater of:

(i) the benefit accrued to the date cf retirement under the existing plan: or

(ii) 1.65% of the participant’s average annual earnings during the 5 years
prior to his retirement date for which the participant’s earnings the
highest multiplied by the number of years of contributory service prior
to retirement minus 1/35th of the maximum retirement benefit payable
at age 65 under the C/QPP in the calendar year of  retirement multiplied
by & number of years of contributory service between January I. 1966
and the date of retirement this number being limited to 14; or

(iii) for a participant who is in reCEIpt of long term disability benefits or
disability benefits under a Workers’ Compensation Act at the time of
retirement 1.65% of the participant’s average annual earnings during the
five years prior [O retirement for which his earnings were the highest
multiplied by the number of years of contributory service prior ta
retirement, minus 1/35th of the maximum retirement benefit payable at
age 65 under the C/QPP in the calendar year of the onset of disability.
multiplied by the number of years of contributory service between
January |. 1966 and the date of retirement up to a maximum of 14 years.

Average annual earnings are based on the hourly rate for the participant's job
classification during the best 5 years of employment. If a participant’s earnings
during any of the five 12-month periods immediately preceding his retirement
do not reflect a normal annual schedule of hours for that period for reasons
ther than a leave of absence, the participant’s earnings for that 12-month
period shall be adjusted to reflect his normal annual schedule of hours.

Those hourly rates are multiplied by the number of regularly scheduled hours
including shift premiums and Sunday premiums for which they apply and the
total is divided by 5.

Benefits payable upon early retirement shall be subject when applicable. to the
reduction factors and other conditions provided under the terms of the Pension Plan.
as modified under the present Memorandum of Agreement.



4. Eatly retirement

(a)

®)

A participant who retires early from the Corporation after having completed
20 years of continuous service and attained age 58 or more, will be entitled to
pension benefits calculated in the same manner as if ha was retiring at his
normal retirement date. subject to the minimum pension reduction required
under the Regulation of the Income Tax Act

If he has not attained age 58 but has reached age 55 and bat completed
20 years of continuous service, he will receive a percentage of the pension
benefits he would have been entitled to receive at his normal retirement date
subject to the minimum pension reduction required under the Regulations of
the Income Tax Act. The percentage will vary as follows according to his age
at the time of retirement

Age 57 - 94%
Age 56 - 88%
Age 55 - 82 %

The applicable percentage shall be prorated according to the Participant's
years and months of age at the time or retirement.

Notwithstanding the above, when more favourable, the provisions of the Pension Plan
in effect April 30. 1987 which apply to early retirement will remain in effect for
employees hired prior to May 1. 1987.

Bridgi L

Subject to the exception in Clause (4) (d) of Article VI of the Pension Plan text,
effective May 2, 1993 an employee who has accumulated at least 20 years of
continuous service with the Corporation and who retires from the Corporation upon
attainment of age 55 or more shall be entitled to receive a bridging Supplement equal
to the number of full years of continuous service with the Corporation up to a
maximum of 30 years, multiplied by the following amounts subject to the maximum
bridging supplement under the Regulations of the Income Tax Act.

(a)
(b)

for those who retire after their 60tb birthday: $15 per month:

for those who retire after their 58tb birthday but not later than their
60th birthday: $28 per month reducing to $15 per month upon the first of the
math following attainment of age 60; the above $28 amount will increase to
$30 for employees retiring from May 2. 1996:

for those who retire before their 58th birthday: the amounts established under
the above paragraph (b) reduced by 2/3 of 1% (8% a year) for each complete
month between the early retirement date and the 58th birthday of the
employee
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Starting in 1994, the Corporation will pay to the pension fund the annual cost of the
bridglag supplement for non-participants from its general funds whether or not there
is a surphus in the pension fund. These amounts shall be separately identified in the
actuarial reports and the financial statements of the pension fund.

Note: The bridging supplement available to all employees in a bargaining unit
participating in the Pension Plan whether or not a participant of the
Pension Plan.

. Post-retirement  adjustment

The Pension Plan will be amended to provide for annual post-retirement adjustments,
effective January 1.1997, equivalent to 50% of the CPI increase, to a maximum
increase, of 5%. for the period indicated below for participants retiring from the
Corporation after May 1.1987.

The following definitions will apply:

CPI means the Consumer Price Index for Canada, aggregate (1981 = 100). as
published by Statistics Canada:

Post-retirement adjustment means, in respect of any calendar year, 50% of the
percentage increase in the CPI within a period of 12 months ending in October
of the preceding year, as published by Statistics Canada, to a maximum of 5%.
The post-retirement adjustment shall be rounded to the nearest one-tenth of
1%.

The amount of basic pension paid to the eligible participant will be increased on
January 1. 1997 and annually thereafter until the expiry date of this Memorandum
of Agreement.

This annual increase shall be equal to the past-retirement adjustment, multiplied by
the basic pension in payment. For a new retiree the first adjustment is also
multiplied by the percentage representing the lesser of 12 or the number of months
between the retirement date and January | of the year following the retirement date,
divided by 12.

For those retirees who elect the level income option the post-retirement adjustments
will be applied to the amount of pension he would have received had he not elected
the level income option both before and after age 65.

Should applicable government legislation require compulsory post-retirement pension
adjustment, the above adjustment would be reduced by the legislated adjustment.

Enrolment

An employee hired on or after January 1. 1994 must, as a condition of employment
join the Pension Plan as soon as be is eligible
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8. Full text of the Pension Plan

The full text of the Pension Plan shall be amended in language and in form as may
be y in order to integrate the above terms and proposals.
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Montréal, October 6. 1993

Communication. Energy and
Paperworkers Union of Canada
¢/o Mr. Edmond Gallant

Executive Vice-President - Québec

Object: Domtar Pension Plan_for Unionized Employees

Mr. Gallant:

As per our discussions, the Corporation is committed to render permanent
the temporary pension formula (V\;ith the exception of post-retirement
adjustments) as of January Ist, 1936. Before proceeding. the Corporation and
the unions will meet to analyse the ial situation of the Corporation and
of the negotiated pension fund with the objective of establishing the
modification is financially acceptable.

Sincerely.
{ng;’é(\-b:na

/Corponu Director
Employee Relations

GC/mm

D





