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LABOUR AGREEMENT

DOMTAR INC., a corporation incorporated (by continuance)
under the laws of Canada and having its head office located a
395 de Masonneuve Boulevanrd West, Montreal, Quebec,
herein acting with respoect only to its Communication Papers
Divison, Cornwall Business Center, located at 800 Second
Street West, Cornwall, Ontario, hereinafter referred to as the
company, and the Communications, Energy and
Paperworkers Union,

CL.C, Locds 212 & 338 acting jointly and severdly
hereinafter cdled the Union, agrees to a renewd of the
Collective Agreement for a period of sSx years subject to
Memornadum of Agreement sgned a Cornwall, Ontario, as of
Jduly 5, 1999. The terms and conditions of the Agreement, so
amended, will remain in effect until April 30, 2004.

SECTION 1 - PURPOSE OF AGREEMENT

The generd purpose of this agreement isin the mutud interest of
employer and employees to provide for the operation of the
plant of the Company under methods which will further to the
fullest extent, the safety and welfare of the employees and
economy of operations, qudity and quantity of output,
cleanliness of plant and protection of property. It is recognized
by this agreement to be the duty of the Company and employee
members of the Sgnatory Unions to cooperate fully, individualy,
and collectivey, for the advancement of said conditions.

The masculine gender is used in this agreement soldly for the
purpose of clarity and is to be interpreted to include both
genders.

SECTION 2 - RECOGNITION

The company agrees to recognize the Communications,
Energy and Paperworkers
Union, Locals 212 and 338, affiliated with the Canadian
Labour Congress, as the sole bargaining agencies representing
al of its production and maintenance employees performing the
jobs listed in the attached Wage
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Schedules, for the purpose of Collective Bargaining, for those
employees who are digible for membership in the gppropriate
loca at the Communication Papers Divison, Cornwall Busness
Center, located at 800 Second Street West, Cornwall, Ontario,
in al matters pertaining to rates of pay, hours of work,
working conditions and their

generd wdfare within the sphere of Company affairs.

The Company will not be responsble for any question of
jurisdiction as between the signatory Locas. The signatory
Locds agree to seitle between themsdlves al question of this
character which may arise,

The Company agrees to recognize the Communications, Energy
and Paperworkers Union, Locals 212 and 338, affiliated with
the Canadian Labour Congress, as the sole bargaining agencies
representing al of its production and maintenance employees
performing the jobs listed in the attached Wage Schedules, for
the purpose of Collective Bargaining, for those employees who
are digible for membership in the gppropriate locd at the
Communication Pgpers Divison, Cornwal Business Center, in
al matters pertaining to rates of pay, hours of work, working
conditions and ther generd wdfare within the sphere of
Company dffairs.

Employees indigible for membership in the Unions under terms
of this Agreement include Managers, Superintendents, Office
Employees, Facilitators, Engineering Department, Research
Department, Gatemen and Watchmen, as wdl as sdaried
employees. These employees are conddered pat of the
management of the plant under this Agreement.

Under normd conditions Facilitators shdl not do work which is
customarily performed by members of the bargaining units. This
shdl not apply when the Facilitators are engaged in:

i Training employees

ii) Experimenta or development work

iif) Providing asssance which is required due to
production difficulties, or doing work required in an
emergency.
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SECTION 3- TERM OF AGREEMENT

This agreement shdl be in effect from May 1, 1998 to April 30,
2004 and year to year thereafter subject to termination by either
party on any May 14t on written notice given sixty days prior to
such May 1. It is understood that any negotiated changes or
dteraions will have effect on May 1<.

Either paty dedring any change in this Agreement a the
expirdion of the same shdl give the other party notice thirty
days before the expiraion of the Agreement. Otherwisg, this
Agreement will remain in force another year. There will be no
suspension or soppage of work in any section or division of the
plant because of termination of this Agreement or falure of
renewd, except with the gpprova of the parties sgnatory to this
Agreement.

No drikes, or wakouts, of the members of the signatory
Unions, or lockouts shdl Occur during the term of this
Agreement.  Work shdl not be interrupted because of any
dispute or disagreement among locd employees who are
members of the signatory Unions, or between one of them and
any third party. Work shall not be interrupted by the loca
members of the signatory Unions, because of any dispute or
dissgreement between persons, corporaions, unions, or
asocidions which are not ggnatory to this particular
Agreement.

The Company agrees not to employ contractors who have non-
union employees, to work on contracts a the Communication
Papers Divison, Cornwal Busness Center, during the life of
this Agreement.

SECTION 4- MEMBERSHIP

Any employee, digible for membership in accordance
with Section 2 of this Agreement who is now, or who should
after this date become a member in ether Locd Union shdl, as
a condition of continued employment, maintain membership in
good standing in the gppropriate
Locd.

Except for non-payment of dues the application of this provison
will be subject to the grievance procedure.
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New employees, including Summer replacements digible for
membership in one of the sgnatory Unions, shdl as a condition
of employment, join such Union after thirty (30) days and will
serve a probationary period of ninety (90) days and after the
firg thirty (30) day period, the Union shal represent such
employeesin every capacity except for discharge and lay-off.

The Unions shdl make avalable to the Management monthly a
list of members in arrears, showing to what extent arrears are
owing. Suspension of employees for arrears is conditional on
one week’ s notice of such arrears having been provided to the
Company, in accordance with this paragraph.

The Domtar Communication Papers Divison, Cornwal
Business Center, through its Loca Management will cooperate
with the Loca Unionsin every legd and proper manner to assst
in obtaining and retaining members

SECTION 5 - DEDUCTION OF UNION DUES

The Company agrees to deduct Union dues from the pay of
those employees who have voluntarily signed a card authorizing
the Company to do so. The Company and the signatory
Unions agree that they will not coerce or intimidate or
discriminate agang any employee because he accepts or
cancels or refuses to accept or cancd an authorization or
termination of authorization card with respect to deduction of
such dues.

An employee may cancd his request for deduction of Union
dues from his pay a any time upon written notice to take effect
thirty (30) days from the pay day next following receipt of
notice of cancellation by the Company.

SECTION 6 - WAGES

Therates of pay as per the Wage Schedule at

present in force on the payroll as of May 1, 1999 and as
amended according to the terms of the Memorandum of
Agreement shdl reman in effect during the term of this
Agreement.



b) Rates of pay for new jobs will be negotiated. When a new job
involves a process, system or equipment of a type new to the
mill or the department, every effort will be made to sttle, by
mutua discussion, the permanent rate to gpply to the job within
one month of the date a which the duties and responsibilities of
the new position are definitely established. In dl cases, arae
for the new job classfication will be established within three (3)
months of the date upon which it isfirst crested.

) Adjusments, on the bass of changes in duties or
responghilities, except as Provided in Section 6 b), will be
submitted by the Union at the time such changes in duties or
respongbilities occur.

d) When as a result of an emergency ar change in plans, no work
is avallable for an employee previoudy ingructed to report to
work, the Company will make every reasonable effort to
advise the employee that he should not report as scheduled.

In the event that in such circumstances an employee does not
receive notice of the change, and reasonable effort has not been
made to provide notice, a the option of the Company the
employee will receive ether three (3) hours pay or three (3)
hours work for which he will be paid.

€) Errors in pay will be adjusted the week following their
detection. Company error in excess of ten percent (10%) of
pay will be adjusted as quickly as possible in that work week.

f) When an employee is required to temporarily replace a regular
Facilitator, the employee shal recaive five percent (5%) per
hour over the highest clasdfied rate paid the employees
supervised, or his cdassfied rate plus the differentia, whichever
IS greeter.

SECTION 7 - SHIFT DIFFERENTIAL
A shift differentid shal be paid to shift workers for al work performed
during the tour hours specified in Section 15 (d) asfollows:

Effective May 1, 1991 the shift differential will be O - 40¢- 60¢.



No overtime premium will, in any case, be paid on the shift differentid.

SECTION 8-JOB SECURITY AND SEVERANCE

Job Security

The Company and the Union recognize that technologica change,
automation, changes in methods of process and reduction of the
workforce have an impact on employees.

The company is therefore prepared to make the following commitment.
Immediatdy following a public announcement by the Company of its
intention to proceed with major project or layoff (for reasons other than
market conditions) affecting the employment datus of permanent
employees, the company will meet with the Union involved to implement
the fallowing:

Specid early retirement provisons

Freeze on the hiring of permanent employees
Retraning
Transfersto other job vacancies

Exercises of the bumping provisons of agreem
Attrition (degth, retirement, voluntry resgnation,
discharge for cause)
7. Give consderation to displaced employees of
Cornwall and St. Catherines for openingsin these
locations.
The Company will recognize continuous service for
vacation and pension, without the need to complete
another probationary period.

oSO ugbkwnE

Sever ance Pay

An employee who has completed at least one year of continuous
service will be entitled to a severance pay equa to one week of sdary
per year of continuous servicee One week of sdary means the
employee classfied rate multiplied by the regular number of hours
(minimum 40 hours). The years of continuous service a the time of the
lay-off are prorated by any part of ayear.
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SECTION 9 - GRIEVANCE PROCEDURE

STEP 1. Any employee who fedls he has a legitimate complaint or
grievance will take the matter up with his Facilitator as soon as possible,
or no later than thirty (30) days, after the occurrence of the facts giving
rise to the grievance. The employee, if he so wishes will be
accompanied by his Shop Steward or other Locd Union
Representative. Failing settlement of the grievance within a twenty-four
hour period, the grievance will be reduced to writing and referred to
Step 2.

STEP 2: The written grievance shdl be presented to the Superintendent
of the Depatment concerned, who shdl either settle the grievance
within two (2) days or convene a pand, as set forth below, within a
period of four (4) days. A grievance pand shal conss of (up to four)
members of the Union, one which must be an Officer of the Union and
(up to four) members of the Company, one of which should be the
Superintendent of the department concerned.

Following a meeting of such pand, a decison in writing shal be handed
down by the Superintendent within a further period of one (1) caendar
week.

In cases of discharge or suspension, or other Union grievances, the
grievance shal commence a the second dsage of the Grievance
Procedure.

STEP 3: In the event the grievance is not sttled in Step 2 above, the
Locd Union, shdl offer the matter to the Nationd Union, who will,
adong with their Locd Union, endeavor to affect a settlement with the
Resdent Manager of the Mill within sixty (60) days of the written
response from the Union.  Following the above meeting, an answer will
be handed down by the Resident Manager within three (3) days.

Grievance Committee members shdl be paid their Sraight time rate for
time logt from their regular shift in connection with grievance hearings.
This shdl not include time logt as a result of Arbitration or any Third
Party proceedings arising from complaints or grievances.

ARBITRATION PROCEDURE
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The party desiring to submit a matter to Arbitration shdl
deliver to the other party a notice in writing of intention to
arbitrale.  Such notice must be given within ninety (90) ays
folowing the issuance of the Third Step answer from the
Resdent Manager.

Within ten days after the date of the said notice of intention, the
party initiating Arbitration shdl notify the other party of the
name of its representative on the Arbitration Board, and the
other party shdl appoint its representative within ten (10) days
of receipt of this notification.

In the event that ether party shdl fal to gppoint a representative
to the Arbitration Board within the delay provided the other
party may request the Minister of Labour of the Province of
Ontario to gppoint a representative on behaf of the defaulting

party.

When the representatives have been gppointed they shall meet
forthwith to choose a Charman, who, with the two
representatives, shal condtitute the Arbitration Board.

Should the representative fail within five (5) days to agree on a
Chairman, the Minister of Labour of the Province of Ontario
may be requested by the representatives, or by either of them,
to gppoint a person who shdl be chairman of the Arbitration
Board.

After the Arbitration Board has been formed by the foregoing
procedure, it shdl mest and hear the evidence and
representation of both parties and shdl render a decison within
fifteen (15) days after the completion thereof.

The decision of the mgority of the Arbitration Board on the
matter a issue shdl be find and binding on both parties, but the
jurisdiction of the arbitration Board shdl be limited to deciding
the matter at issue within the meaning of the exiging provisons
of the Agreement, and in no event shal the arbitration Board
have the power to add to, subtract from, dter or amend this
Agreement, in any respect, except in cases of disciplinary
action. If it isthe opinion of the Board that some lesser pendty
isjudtified, the Board shdl have the right to decide such pendlty.
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Each party shdl pay its own arbitration costs including the fees
and expenses of witnesses cdled by it and its representatives.
The fees and expenses of the Chairman shal be shared equaly
by the parties.

SECTION 10 - GROUP INSURANCE PROVISIONS

The following Group Insurance Plan shdl be provided for dl
eigible employees.

The Company agrees that the amended Group Insurance Plan
shdl remain in effect during the term of this agreemen.

The Company will pay 100% of the premium cost of benefits
effective July 1, 1999 and any future increases in premium costs
with the exception of:

i) Any future Weekly Indemnity premium increases arisng
out of poor experience which will be shared equdly by
the employee and the Company.

ii) Dentd Plan, where employees shdl pay any future
increases in premium costs.

iif) O.H.I.P,, any future increasesin the O.H.I.P. premiums
occurring during the term of this
Agreement shall be absorbed by the Company.

Compulsory Participation and Waiting Period: Membership in
the full Group Insurance Pan is compulsory for dl full-time
permanent employees after a three (3) month waiting period,
except in the case of the Dentd Plan, which requires a twelve
(12) month waiting period for new employees.

Changes in Government Plans: If, during the life of this
Agreement, Federd and/or Provincid governments shdl
introduce legidation to provide benefits dready covered by this
plan, the Company will have the right to full integration of both
benefits and costs. Any savings arising out of such integration
shal accrue to the Company account unless otherwise
dipulated by law.
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Adminigration Group Insurance benefits will be administered in
accordance with the terms and conditions of the group
insurance policy. Copies of the insurance contracts and
amendments hereto will be furnished to the Union and the
Company will provide a full accounting once each collective
agreement year.

Life Insurance:

All digible employees shdl be provided with Life Insurance
coverage in the amount of forty thousand dollars ($40,000),
effective firg of the month following dete of ratification.

Retiree Life Insurance:

Retiree Life Insurance of $7,500 for al present and future
retirees between the ages of 55 and 65 at no cost to the retiring
employees.

Retiree Life Insurance of $5,000 to take effect immediately
upon attaining age 65, at no cost to the retiring employee.

Life Insurance for Dependents:
Dependent Life Insurance shdl be provided on the following
basis:
i) Spouse - $10,000
The spouse's Life Insurance will be reduced to $500
upon the employee's retirement and cancdled on his
desth.
ii) Each unmarried dependent child:
a) for each unmarried dependent child aged from
14 days but less than 19 years, (twenty-five
(25) years when a dudent full-time), wholly
dependent on the employee for support,
$5,000.

Accidental Death & Dismember ment:

All digible employees shdl be provided with Accidenta Degth
and Dismemberment coverage in the amount of forty thousand
dollars ($40,000) effective firg of the month following date of
ratification.

Weekly I ndemnity:
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All digible employees shdl be provided with Weekly Indemnity
coverage of 70% of basic weekly earnings with a $500 or the
E.I. maximum, whichever is greeter,

payable from the first day of accident or hospitdization, the
fourth day of illness-such payments to be made for a maximum
of 52 weeks.

Effective May 1, 2000, the maximum Weekly Indemnity
coverage will be increased to $540 or the E.I. maximum,
whichever is greeter, for digible employees actively at work on
that date.

Effective May 1, 2001, the maximum Weekly Indemnity
coverage will be increased to $560 or the E.I. maximum,
whichever is greater, for digible employees actively a work on
that date.

Effective May 1, 2002, the maximum Weekly Indemnity
coverage will be, increased to $580 or the E.I. maximum,
whichever is greeter, for digible employees actively at work on
that date.

Effective May 1, 2003, the maximum Weekly Indemnity
coverage will be increased to $600 or the E.I. maximum,
whichever is greater, for digible employees actively a work on
that date.

Offsets CPP benefits for disability payable on behdf of the
employee for the same disability, including retroactive payments
will reduce weekly indemnity benefits by an equa amount.
CPP benefits payable on behdf of the disabled employee's
dependents are not to be offset aganst Weekly Indemnity
benefits.  All employees may be obliged to apply for
government disability benefits a any time of disability and will
agree to remburse the insurance company for any retroactive
payments made while in receipt of weekly indemnity benfits.

Successive Periods of Disahility: Successive periods of
disability separated by less than 30 cdendar days of full time
active employment a the employees customary place of
employment shdl be consdered one period of disability unless
the subsequent disability is due to an injury or sickness entirely
unrelated to the cause of the previous disability and commences
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after the employee has returned to full time active employment.
Full time active employment does not include vacations.

Should the employee be off work due to illness or disability on
the effective date of new coverage, he will be digible for the
improved bendfit level on the date of hisreturn to full time active
employment.  However, should he return to full time
employment for less than 30 days, the improved benefit will be
payable for 52 weeks less the number of weeks of benefit paid
prior to the effective date of new coverage.

E.l. Rebate: In view of the improvement in weekly indemnity
benefit and the Company contribution, the 5/12th portion of the
premium reduction (employees shae) under the
Unemployment Insurance Act, shdl be retaned by the
Company from the effective date.

Definition of Hospitdlization: First day of hospitalization includes
the fird day of inpaient hospitaization, a minimum of tweve
(12) hours of outpetient hospitdization or when day surgery is
performed under generd anaesthetic.

Other Coverage Under the Group Insurance Plan

Major Medical:

The maximum benefit payable under the mgor medica plan will
be $25,000 less any benefits paid in the immediately preceding
two (2) calendar years.

Deductible ~ Single- $25
Family- $25

Co-insurance: 20-80 except on drugs which are 100% paid
after deductibles have been sttisfied.

Treatment by a provincialy licensed chiropractor up to $15 per
vigt and up to $25 per disability for x-rays, subject to a
maximum of $300 per cdendar year. No benefits will be paid
while the individud is entitted to smilar benefits under any
provincid hedth plan.

Trestment by a provincidly licensed osteopath, naturopath,
podiatrist, Christian Science Practitioner up to $7.00 per
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trestment and up to $25 per disability for x-rays but not more
than 30 vigts in any cadendar year for each type of practitioner.
However, no benefit will be paid for any charges in excess of
$7.00 per treetment and no benefit will be paid while the
individud is entitted to amilar benefits under any provincd
hedth plan.

Vision Care

The following vison care expenses incurred by an employee
and/or covered dependents are digible when recommended by
aphysician or an optometrist:

frames lenses, and the fitting of prescription glasses, including
contact lenses up to a tota payment of $75.00, per family
member (effective fird of the month following date of
ratification, $100.00), in any two consecutive caendar years.

Effective May 1, 1996, the totd payment per family member in
any two consecutive caendar years will be increased to $125.

Long-Term Disability Plan:
The L.T.D. Plan which shal be administered in accordance with
the terms of the insurance palicy.

Highility: The L.T.D. Plan shdl be compulsory for dl full time
regular employees who ae participants in, and who ae
covered for weekly indemnity benefits under the existing group
insurance plan.

Effective date of coverage: Eligibility for these bendfits shdl
apply only to those employees who are actively a work on the
effective date thereof or thirty (30) days after the employee has
returned to work in respect of a recurrence of the same
disability. An digible employee absent from work due to lay-
off at the effective date of the

Pan shdl be entitled to L.T.D. Plan benefits upon recall on
reporting to work. The Company shdl have the right to give
medica examinations to employees returning from such lay-off
to determine their digibility under the Plan.

Qudifying Period: After 52 consecutive weeks of Weekly
Indemnity entitlement which, for disabilities occurring during lay-
off or drikes, shal commence a the termination of the lay-off or
srike.
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Definition of Disability: Disability shdl mean an insured
employee who has received 52 weeks of benefits under the
weekly indemnity plan and who is unable, because of non-
occupationd disease or accidental bodily injury, to work at his
regular occupation or at any other available job in the mill during
the next consecutive twelve (12) months, and theresfter is
unable to perform any and every duty of every occupation in the
mill for which he is reasonably fitted by education, traning or
experience.

Amount of Bendfit: The rate used to determine long term
disability benefits is the classfied rate of the employee effective
the firs of May preceding the date the employee became
digible for weekly indemnity benefits

During the term of agreement, the rate used to determine the
benefits of employees shdl be increased effective May 14 of
each year by generd wage increases that occur while the
employeeison L.T.D.

Benefits are 50% of the rate, as defined in the preceding
paragraphs, multiplied by 2080 and divided by 12 up to the
maximum monthly benefit.

Effective May 1, 1996, benefits are 55% of the rate as defined
in the preceding paragraphs, for al digible employees actively
at work on that date.

The maximum monthly benefit is $2,300 for an employee who
commences weekly indemnity on or after July 1st 1999.

Effective May 1, 2002, the maximum monthly benefit $2,400
for employees actively at work on that date.

The amount of benefit shal be reduced by any payments made
under any government disability plans (except increases in such
amounts occurring 12 months or more after disablement),
W.S.1.B. or any other non-private disability income plan.

CPP benefits payable on behaf of the disabled employee's
dependents are not to be offset againgt L.T.D. benefits.
Duration of Benefitsto be the earlier of:
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i) A benefit period equa to months of service
ii) Age 65

iif) The date of retirement

iv) The date of death

Penson Accruds: While entitled to benefits under the L.T.D.
Plan, a contributory member of the plan will continue to accrue
penson benefits, free of contributions by him, based on his
regular classfied rate as of the date disability commenced.

Although accruing penson benefits, no desth or termination
benefits will accrue during this period, except with respect to
interest on employee contributions made prior to dae of
disability.

Other Benefits while on L.T.D.: Group Life Insurance will be
mantained on a waiver of premium bass. Upon cessation of
L.T.D. benefits in the event of retirement or age 65, the group
life Insurance will be reduced immediately in accordance with
the retiree benefit thereunder.

Ingtalment life benefits will be paid if an employee under age 65
continues to be totaly disabled and he no longer has benefit
entittements under the weekly income and L.T.D. disgbility
plans, on the following basis
The amount of Life Insurance Bendfit, less
$5,000 paid at the rate of one-sixtieth per
month for a maximum period of 60 months, or
early retirement, or age 65, whichever occurs
first. The $5,000 coverage will be continued as
aretiree life insurance benefit.

Accidentd Degth & Dismemberment will not be maintained
whilerecaiving L.T.D. benefits.

Hedth insurance coverage will be maintained in accordance
with the conditions applying under the collective agreement.

The present provisons with respect to disability penson
payments is amended o that they will only become payable if
the employee qudifies for such payment after expiry of his
L.T.D. benefit period.
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Exdusons: Benefits under L.T.D. Plan will not be payable for
clams resulting from sdf-inflicted injury, war, or rict.

Explanatory Notes on Adminigration of Long Term Disability
Plan

Qudifying Period: The word “consecutive’ shdl be interpreted
as “52 weeks accumulative for the same disability”.

Amount of Benefit: The amount of benefit shal not be reduced
by Disability Penson payments under War Veterans or WSIB
legidation if the disability is unrelated.

Benefit Period: The Benefit Period shdl be by year and by
month of sarvices A Year of Service shdl not include the
period from the onset of a disability which resulted in a
consecutive period of W.I. and L.T.D.

An employee who returns to work after a period of Long Term
Disability, shal be credited with accumulated service while on
W.l.and L.T.D.

DENTAL PLAN

Eligible Expenses Eligible expenses under this plan are
expenses for denta treatment recommended as necessary by a
physician or dentist which are not in excess of the minimum fee
specified in the Dentd Fee Schedule of the Province in which
the employee resides.

Effective May 1, 1999, the Dentd Plan to provide payment
based on the 1998 Ontario Dental Association

(ODA) Schedule of Dental Fees.

Effective May 1, 2000, payment will be based on the 1999
Ontario Dental Association’s (ODA) Schedule of Dental Fees.

Effective May 1, 2001, payment will be based on the 2000
Ontario Dental Association’s (ODA) Schedule of Dental Fees.

Effective May 1, 2002, payment will be based on the 2001
Ontario Dental Association’s (ODA) Schedule of Dental Fees.
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Effective May 1, 2003, payment will be based on the 2002
Ontario Dental Association’s (ODA) Schedule of Dental Fees.

Effective May 1, 2004, payment will be based on the 2003
Ontario Dental Association’s (ODA) Schedule of Dental Fees.

Effective Date of Coverage: Eligihility for these benefits shdl
apply only to those employees who are actively a work on the
effective date of the plan. If an employeeis not actively at work
on the effective date of the plan or any amendments thereof,
coverage will commence when he returns to work full time.
New employees will become digible for coverage after one (1)
year of continued service.

No employees shdl be covered for dental insurance when laid
off except those for whom a course of treatment has been
prescribed and has commenced prior to such lay-off. Benefits
will in no case continue longer than ninety (90) days from the
date of lay-off.

Co-ordingtion of Benefits If an employee is insured
smultaneoudy under any other plan which provides benefits
amilar to those provided under this plan, payments of benefits
for that employee or his digible dependents under this plan will
be determined by the Coordination of Benefits provison. The
payments from al sources will not exceed the totd of actud
expenses incurred without exceeding the amount indicated
under the schedule of fees.

Integration with Government Plans: The plan will not provide
like benefits where such are currently being provided by federd
or provincid legidaion. If, during the life of this Agreement,
federd or provincid governments shdl introduce legidation to
provide benefits dready covered by this plan, the plan shdl be
anended 0 as to diminate sad benefits.  Any resulting
premiums savings shdl accrue to the Company.

Adminigration The plan will be administered in accordance
with the terms and conditions of the master policy. The
decison as to the choice of adminidrative vehicle will be made

by the Company.
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Modulel

Basic Coverage
No Deductible
Percentage payable = 80%

Diagnogtic: All the necessary proceduresto asss the Dentist in
evauating the existing conditions and the dental care required.
These sarvices include;

Examinations and consultations

Roentgenology and pathological reports as required by
the attending dentist

Full mouth x-rays not more often than once
24-month period

Bite-wing x-ray once every 6 months

Preventive Thergpy:

)

i

iv)

Prophylaxis (cleaning and scaling of teeth) once every 6
months.  This trestment is digible if peformed by a
Dentis, or a Dentd Hygenig under the direct
supervison of a Dentidt.

Topica anticariogenic gpplications, once every 6
months. This treatment is digible if performed by a
Dentigt, or a Dentd Hygienist under direct supervison
of aDentist.

Space maintainers when placed primarily to maintain
gpace and not for orthodontic purposes, and provison
of habit bresking appliances.

Injections of antibiotic drugs by the attending Dentit.

Ord Surgery: Extractions and other surgica procedures
normdly performed by a Dentidt, including pre and post-
operdtive care.

Minor Restorative Dentistry: Procedures to restore the natura
teeth to normd function restricted to amagam, slicate, pladtic,
gynthetic porcelain and composte fillings.
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Repairs Rdining, rebasing, or repairing of an existing appliance,
(fixed bridge-work, removable partid or complete dentures).

Endodontics: Necessary procedures for trestment of pulpaly
involved teeth, including non-vita teeth and root cand therapy.

Periodontics: Procedures necessary for the treatment of
diseases of the soft tissue and the bone surrounding and
supporting the teeth.

Modulell
Magor Restorative
No Deductible
Percentage Payable = 50%

Crowns and inlays, induding gold and porcdan veneer fillings
where other materid is not suitable.

The credtion of an gppliance (fixed bridgework, removable
partid or complete dentures).

The replacement of an exigting gppliance (fixed bridgework,
removable partid or complete dentures) only under the
circumstances set out below:

i) If the exidting appliance is a least 3 years old and
cannot be serviceable.

i) If the existing appliance is temporary and is replace with
a permanent bridge or denture and takes place within
12 months of when the temporary appliance was
ingtaled.

iif) If necessitated by the extraction of an additiona natural
tooth while insured under this Policy.

Services of a licensed Denturig when practicing within the
scope of hislicense.

Modulelll
Orthodontics
No Deductible
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50% payable, $1500 maximum lifetime benefit per
individud.

The only trestment digible is necessary dentd trestment which
has as its objective the correction of maocclusion of the teeth.

SECTION 11 - PENSION PLAN

The Company Penson Plan is mandatory for al new employees
in accordance with the terms and conditions of sad plan. The
Penson Plan forms pat of the Agreement and will be
adminigtered in accordance with the terms of the Plan.

SECTION 12 - JOB ASSIGNMENTS
AND TRANSFERS

The Company may adjust any of their crews due to change of
process, equipment or job requirement, but prior to such
change the matter must be discussed with the locd Unions.

Employees may be temporarily assgned work other
than their regular work. When an employee is temporarily
required to do work other than that & which he is regularly
employed, the regular rate of the temporary occupation shall
aoply. However, if the regular rate of the temporary occupation
should be less, the employee sregular rate shal apply unless his
regular job is not avalable, or the temporary trandfer is a his
own request, in which case, the lower rate shall gpply.

Hexibility:

i) Hexibility is undersood to be a mutudly agreed
arrangement that benefits the Company’s productivity
and profitability but does not jeopardize the employee's
hedlth or safety.

Area Steering Committees will identify what flexibility is
required in their area.

If the Area Steering Committees cannot reach
agreement on flexibility, then the flexibility issue will be
referred to the Joint Union Management Mill Steering
Committee for resolution.
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Hexibility recommendations will be submitted to the
Joint Union Management Mill Steering Committee for
gpproval.

Fexibility - Operating Employees

- Will work as ateam.

- Will work with and assst Maintenance employees.

- Will perform minor maintenance.

- Will inspect dl areas related to the operation of
thelr equipmen.

- Will take direction from the top operator in
their line. The top operator in the line has
respongbility for the crew and complete
operation of the machine (qudity, safety, costs
within their control, production, etc.)

Area Steering Committees should explore other opportunities
for flexibility.

i

Flexibility - Maintenance Employees

All Maintenance employeeswill be expected to perform
work, other than their classfied trade or job within the
Maintenance Department, which they are capable of

performing.

Job Security

Subject to Section 30 (5) “Seniority” of the Collective
Agreement with Locas 212 and 338 and Article 17 ()
“Lay-off-Recalls’ of the Collective Agreement with
Locd 68, the 835 employees (which includes Spare
Crew) in Locds 212 and 338 and the 72 employees
(including relief) in Locd 68, as of April 5th 1992, with
the most mill seniority, will be provided a job in the Mill
as per the following:

Any classfied or spare crew job loss, resulting from
flexibility or process changes will be achieved only
through attrition, the list to be reviewed annudly. Any
other job loss will be handled in accordance with the
terms of the gppropriate Collective Agreement.

Commitment
The Union and the Company are committed to the
continuance of a Joint Steering Commiittee to identify
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and develop projects and activities which contribute to
the long-term viahility of the Cornwall Mill.

Vi) Maintenance Training Incentive in accordance with
Hexibility 96 Program. It is understood that at the time
of 9gning of the memorandum, oilers were not part of
trade flexibility.

Trades Flexibility

Mutual Assgtance - Day Workers

Trades who are scheduled as part of the day maintenance crew
will continue to be assigned work which is part of their classified
trade. When employees of different classfied trades are
assigned to work together on a specific job, they will assst each
other in performing the assigned tasks.

In return for this approach, each trades will receve an
adjugment of:

Trades C1 A & above $0.50 per hour

TradesC1 B $0.25 per hour

TradesC1 C $0.15 per hour
Trades on Shift

A Trades working on shift will carry out adl work which he is
capable of performing in addition to his trade. The Company,
in conjunction with the Union, will identify the training
requirements to improve the skills of trades on shift.

Shift trades of different trades and mill areas will be brought
together as a group to perform repairs.

In return, trades on shift will receive an adjustment of $0.50 per
hour over and above the ‘mutual assstance’ adjustment.

Past Agreements

The above provisions replace dl practices and verba or written
agreements which contravene or prevent the gpplication of this
flexibility.

SECTION 13 - SCHEDUL E OF OPERATIONS
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The Unions recognize the right of the Company to operate any
or dl operations on a seven (7) day bass, with the exception of
those days excluded in the terms of the Collective Agreement.

The Company will not schedule operations of any production
units on Easter Sunday except by agreement with the
goppropriate Union.

Emergency Shutdown - during normd clean-up, clothing
changes and emergency shutdowns of 16 hours or less
(including the shift in which the breskdown occurs and the one
shift following) operating crews will be provided with work and
will be pad a the rate of their regular occupation, and will be
expected to do the work assigned.

SECTION 14 -SCHEDUL E OF HOURS

Hours of employment for al workers shadl not normally
exceed 40 hours per week.

It is recognized that the adoption of the forty (40) hour work
week to reduce the hours of individua employees, shdl not
have the effect of reducing presently established operating
schedules. Where temporary work schedules are adopted for
the convenience of employees, such as in the Finishing Room,
such schedules may be revised to provide for full time
operations without necessitating overtime premiums where, in
the opinion of the Company, sx (6) day operations are
necessary.

Whenever possible, the find schedule for the given week will be
posted no later than Thursday noon of the previous week.

SECTION 15- RULESFOR DAY AND TOUR WORKERS

a)

b)

Hours of regular employment for al workers will be scheduled
in each department on aweekly basis.

It isthe duty of each employee to report for hisher shift/day.
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If an employee is prevented from reporting for his scheduled
shift/day, he must notify the Security Guard a the Main Gate at
least four (4) hours before the shift/day commences.

After an employee has been absent from work, even for one
shift/day, he must notify the Security Guard a the Main Gate at
least four (4) hours prior to the beginning of the shift/day return
to work.

Employees |ate for work may commence work only with
the permission of his Facilitator.

Unless the 12-hour shift schedule (Appendix C) gpplies, hours
of work for tour workers shdl normaly be:

Shift A - 7:00 am. to 3:00 p.m.
Siift B - 3:00 p.m. to 11:00 p.m.
Shift C - 11:00 p.m. to 7:00 am.

Shift rdief will not be earlier than thirty (30) minutes before the
dat of each shift. Exceptions must be authorized by the
Facilitator.

Each shift shdl rotate in sequence weekly unless changed by
agreement.  Employees are not to change shift without
permission from their Facilitetor.

When a shift begins, each tour worker is required to be a his
place of work. At the end of a shift, no tour worker isto leave
his place of work to wash up and dress until his mate has
changed his clothes and reported to take on the responsibility of
the job. If atour worker does not report for his shift, his mate
ghdl notify the Feclitator. He shdl remain & his job for a
period up to two (2) hours, during which time his Fecilitator
shdl make every reasonable effort to provide rdief. In the
event arelief employee cannot be found, the tour worker shall
remain a his job until relieved up to a maximum of Sxteen (16)
hours.

Employees on other than a seven (7) day continuous operations
will reman on thar jobs until three (3) minutes prior to the
designated stopping time of the lagt shift.
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SECTION 16 STARTING AND STOPPING
TIME OF DAY WORKERS

Day workers shall be in their respective working places ready
to begin work before the desgnated time. The machinery must
be started immediately and not stopped until three (3) minutes
before the designated stopping time.

Day workers must not be absent from their work except by
permission granted them by their Superintendent or Facilitator,
except under circumstances beyond their control.  They must
obtain permission from their Superintendent or Facilitator in the
event of wishing to change to some other job.

A res period of fifteen (15) minutes shal be alowed day
workers during the forenoon as arranged in each department or
by the Facilitator. This rest period shal normaly be taken from
10:00 am. to 10:15 am. and shal not in any case exceed the
time limit provided, which isfifteen (15) minutes off the job.

A paid lunch period of thirty (30) minutes shall be alowed day
workers as arranged in each department or by the facilitator.
The lunch period shdl normdly be taken from 12:00 noon to
12:30 p.m. and shdl not in any case exceed the time limit
provided, which isthirty (30) minutes off the job.

If an employeeisrequired to work al or part of hislunch or rest
period heis given equivaent time. Overtime and call-in pay do
not apply in the preceding case.

The hours of work of day workers shal be 7:30 am. to 3:30
p.m. during which time workers are not to leave company
premises.

SECTION 17 - OVERTIME FOR DAY WORKERS

When a day worker has an unfinished task at the end of the
day’s work, if authorized, he shdl continue this work and shall
recaive pay a the rate of time and one-hdf, with a minimum of
one-haf hour overtime pay.

For dl hours worked outside the regular starting or stopping
time, hewill be paid a the rate of time and one-half.
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A day worker trandferred to shift work will be paid overtime
rates only when he worksin excess of 40 hoursin the week.

SECTION 18 - OVERTIME FOR
TOUR WORKERS

A tour worker, who has been relieved by his mate, who
remains after his shift to do additiond work or to do another
man’s work, shal receive pay a the rate of time and one-half,
according to the provision of Section 19.

Tour workers will be paid time and one- haf after completing

their regular shift, except:

)] When required to work more than eight (8) hours, but
not continuoudy in a twenty-four (24) hour period, due
to change of shift required by the norma scheduling of
mill operations.

ii) By arrangements between a tour worker and his mate
to exchange shiftsin whole or in part.

iif) When required to replace an employee for tardiness, up
to two hours; the Company and the Union agree to
cooperate actively to foretal possble abuse of this
provison. Veified cases of abuse will result in
disciplinary action.

SECTION 19- OVERTIME

Overtime will be paid for work scheduled outside the regular
work period in excess of forty (40) straight time hours.

If the Company changes the regular work week schedule of an
employee in a week in which a Mill holiday fals, the eght (8)
hours of the holiday shall be deemed to be hours worked for
the purpose only of computing overtime in tha week. The
Mechanica and Electrica Departments are excepted from the
effect of this subsection.

When an employee wishes to change his scheduled or
designated day or days off within a given work week, with the
agreement of his mate, he will notify his Fadlitator a leest
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twenty-four (24) hours in advance, and if such change is
mutualy agreed upon by the employee and his Facilitator, then
the employee will work for straight time rates on the day or
days origindly scheduled as his scheduled or recognized day or
days off within that work week. On the other hand, if he is
required to work on the dternate days mutually agreed upon as
his days off within that work week, he shal be pad a the
overtimerate.

In the event of an employee being required to work on his

days of within that work week, he shal be paid at the

overtime rate.

In the event of an employee being required to work
on his scheduled or designate day or days off within agiven
work week, he will be pad a sraight time rates, provided he
has been given a least twenty-four (24) hours advance notice
and assigned another day or days off within that work week, as
mutualy agreed upon, for which he will be pad at the overtime
rate if required to work on such days.

An employee required to work more than two (2) hours
beyond the end of his regular day or shift, and not previoudy
notified, will be provided with a med up to the vaue of $6.00.
An additiond med shdl be provided for each five (5) hour
period worked theregfter.

An employee cdled in to work, and not previoudy notified,
who works more than three (3) hours will be provided with a
med. An additiond med shdl be provided for each five (5)
hour period worked theresfter.

SECTION 20 - CALL-INS

When an employee is required to return to work after having
completed his regular shift he shal be paid time and one-hdf for
hours worked, or shal be paid a minimum of four (4) hours a
his regular graight time pay, whichever is the greater. If an
employee is scheduled to sart before the commencement of his
norma hours of work, he shal be paid time and one-hdf for
such hours.

A day worker who is caled in prior to 2:30 am. for emergency
work which is not completed a the regular sarting time for day
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workers shdl normaly be dlowed to leave the job at that time;
however, if the employee dects to continue working, he shal
revert to draight time rates commencing a the regular sarting
time for day workers. In the event that the employee's
Facilitator decidesiit is essentid for the man to continue working
after this hour, ether on the emergency work or on his regular
job, and so advises the employee, time and one-haf rates will
be paid until in the opinion of the Fadilitator the man may leave
the job and go home.

) When an employee is cdled in on his day of rest without
previous notification, he shal be paid time and one-hdf, or a
minimum of four (4) hours.

d  Cdl-Inswill bepad only if the employee has et the Mill.
SECTION 21 - SUNDAY WORK

All employees will be paid at the rate of time and one-hdf for work
performed between the hours of 7:00 am. Sunday and 7:00 am.
Monday. Hours worked in excess of eight (8) on Sunday shdl be paid
a the rate of double time. Day workers who work six (6) hours or
more on Sunday shal be entitled to take one (1) day off during the
week without pay to be mutualy arranged between the employee and
his Facilitetor.

Day workers who work 6 hours or more on Sunday will be paid time
and one haf for each hour worked on the following Friday provided
they have not exercised their option in the above paragraph and taken a
day off during the week

SECTION 22 - CHANGES OF WIRESAND CLOTHING

a) Employees on shift a time of wire and clothing change will
receive sraight time pay during their regular working hours.
If an employee is required to work beyond his regular shift on
wire or clothing changes, he shdl receive the rate of time and
one-hdf for the time worked beyond his regular shift.

b) Employees cdled in for the changing of wires and dothing shal
recelve Sx (6) hours of pay or time and one-hdf, whichever is
greater.
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Employees cdled in one (1) hour or less before their regular
garting time will receive time and one-hdf for the period before
their regular garting time, for wire and clothing changes.

If employees are cdled into the mill to change wires or felts, and
the job is not completed at the beginning of the employee's
regular work day, he will receive sx (6) hours pay for the time
worked prior to his regular work day, providing he is cdled in
more than one (1) hour in advance of hisregular shift.

If tour workers commence to make a change before their shift
begins or continues such work after the shift ends, they shdl
receive time and one-hdf for the extra time worked, provided
they are required to do so by their Superintendent or Facilitator.
Employees must come in for these jobs when notified or
provide areasonable excuse for not reporting for duty.

In the event an employee is cdled in to put a wire on one
machine, and he is further required, on the same cal, to put a
wire on another machine, he shdl receive pay on the basis of
two (2) cals, under Paragraph (b).

A dothing change is understood to mean the removd of the
exiding wire, fdt and its concurrent replacement with another
piece of clothing.

SECTION 23- MILL HOLIDAYS
The Mill Holidays are:

Canada Day: Twenty-four hour shut-down from 7:00 am. the
day of the holiday to 7:00 am. the day following the holiday.

Civic Holiday: Twenty-four hour shut-down from 7:00 am.
the day of the holiday to 7:00 am. the day following the

holiday.

Labour Day: Twenty-four hour shut-down from 7:00 am. the
day of the holiday to 7:00 am. the day following the holiday.

Christmas Day: Forty hour shut-down from 3:00 p.m. the day
preceding the holiday to 7:00 am. the day following the holiday.
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New Year’s Day: Forty hour shut-down from 3:00 p.m. the
day preceding the holiday to 7:00 am. the day following the

holiday.

Easter Monday: Twenty-four hour shut-down from 7:00 am.
the day of the holiday to 7:00 am. the day following the

holiday.

These shutdown periods do not apply to the Boiler House,
Waste Treatment Operator and Kraft Recovery Plant, which
must necessarily operate, as is cusomary on dl days. |If
exceptional circumstances arise whereby work necessary to
production must be done, it is understood that the employee will
cooperate in completing the work of repairs necessary, which
would be mutudly arranged and kept to aminimum.

In addition to maintenance work required by a totd mill shut-
down, other maintenance work must be performed on mill
holidays to sustain the operations to the mutua advantage of the
employess and the Company. Where sufficient help is
avalable, crews will be set up on a voluntary basis. Sufficient
advance notice will be given of the work required and meetings
will be held to discuss the repairs to be done during the shut-
down, except for last minute emergencies.

On the day before the holiday, production workers shal have
al work completed and be out of the mill a the commencement
of the shut-down period.

As per Section 13 b), Easter Sunday is a non-operating day.

Mill Operation during Mill Holidays and Easter Sunday
Not withstanding the provisons of the Collective Agreement,
the Company reserves the right to operate the Mill during Mill
holidays and the non operating day of Easter Sunday. The
Company advises the Union thirty (30) days in advance of its
intention to do so.

i) When the Mill is operating during a Mill holiday or the
non-operating day of Easter Sunday, work crews are
kept to a minimum, asfor aregular Sunday operation.
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An employee who works on a Mill holiday or the non-
operating day of Easter Sunday is paid asfollows:

- Mill holiday is paid according to Section 24;

- hours worked are paid a double time;

- for each hour worked an additiona payment of
one (1) hour a the rate paid for the job
performed.

An employee who works a leess a complete shift
during the twenty-four (24) hours of a Mill holiday or
the non-operating day of Easter Sunday may teke a
compensating holiday without pay (one per mill holiday)
within the same cdendar year, next cdendar year for
Chrigmas, at a date approved by his Facilitator.

Employees required by the Company to work on such
Mill holidays or the non-operating day of Easter Sunday
will be scheduled by following the regular weekly work
schedule.

Scheduled employees wishing to be excused from
working a Mill holiday, or the non-operating day of
Eagter Sunday, will goply in writing to their Fecilitator
twenty-one (21) cadendar days prior to the
commencement of the said days.

Vacancies on each shift resulting from these requests
will be filled in a manner amilar to the manner in which
the vacancies created by floating holidays are normaly
filled, with move-ups conducted on each shift.

Vacancies remaining after these shift promotions will be
filled by qudified employees on their scheduled day off.
The Company will approach those employees in order
of seniority with firg choice to the senior qudified
employee available a thejob leve of the vacancy.

No employee will be scheduled to work at a job leve
which is more than two dassfications above his
classfied job.
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Falure to identify qudified employees on their day off
willing to work will result in the requedts of the junior
scheduled employees being denied as outlined in the
second paragraph above and therefore these employees
will be required to work.

The 40 hour shut at Christmas and the 24 hour shuts on
the August Civic Holiday and Labour Day will be an
operating holiday where the required gtaffing will be
done on a voluntary bass. When production is
maintaned during these holidays, workers will be
scheduled as per ther regular schedule. The company
will advise the Union and post the work schedule 30
days prior to the holiday.

A regular scheduled employee who chooses not to
work will notify his supervisor no later than 21 days in
advance of the haliday. In order to fill avacant position
preference will be given to qudified employees by
depatmental seniority with the skills to perform the
work, respecting line of progresson rules where
goplicable, rules for statutory holiday replacement and
scheduling permitted. Should additiond employees be
required the company will post for the required
volunteers. If the company is unable to obtain sufficient
number of volunteers, production will not be scheduled.
The gaffing procedures can be modified locdly by
mutua agreement between the Company and the
Union.

The present practice where the Starch Size Maker
commences work early in preparation for the start-up
ghal be maintained. Furthermore, the present practice
where employees come in on avoluntary basis for Sart-
up shdl be maintained.

SECTION 24 - PAY FOR MILL HOLIDAYS

All employees will receive twelve (12) hours pay for
each holiday except Chrissmas Day and New Year's
Day, where employees will receive sixteen (16) hours
pay. Pay will be cdculaed on the bass of the
employee's classfied rate except that, in the case of
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employees who regularly relieve, or who subgtitute for
other employess, the higher rate will apply if the
employee worked on such higher rated job on ether of
his scheduled work days immediatdy preceding or
immediately following the holiday.

New employees will ke digible for holiday pay after
thirty (30) days continuous employment.

Employees on regular vacation during a week in which
a mill holiday fals, or who works on the mill holiday,
will have the option of having a day off with pay within
the current contract year (Easter Monday, before the
end of the following contract year) or having the holiday
pay added to his regular vacation pay or pay for that
week.

There is one datutory holiday, per Mill holiday shut,
given to an employee who is scheduled to work a
complete shift. The only exception is the 40 hour shut
a Chrigmas where an employee who is scheduled to
work two (2) complete shifts over the 40 hour shut a
Christmas may elect to work one complete shift and
dlow another employee to work his other scheduled
shift. In this case, the second employee will be given a
gtatutory holiday provided he works the complete shift.

If the employee dects to have his holiday pay in
conjunction with his vacation pay or pay for that week,
he must advise management no later than ten (10) days
prior to the commencement of the vacation period or
for those who work the holiday, not later than Friday of
the week in which the holiday fdls.

If the employee dects to take a day off
with pay, he must give a least seven (7) days written
notice to his Facilitator on the forms provided. An
answer to the request must be given not later than five
(5) days prior to the day requested. Should the
efficiency of operations be interfered with, an dternae
day will be mutudly agreed upon between the employee
and his Facilitator.
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Any employee who has been lad off will be entitled to be paid
for the Mill holiday following his lay-off, provided that he has
worked some time during the thirty (30) days prior to the
holiday.

Employees on officia leave of absence requested by the
employee, or lad off for disciplinary purposes, will not be
digiblefor holiday pay.

Employees on leave of absence due to sickness or non-
indugtrid accident shdl be entitled to the holiday pay for the first
holiday occurring after going on leave of absence.

However, the Chrismas and New Year's holidays shdl be
congdered as one holiday for those employees whose absence
extends over both holidays.

SECTION 25 - FLOATING HOLIDAYS

As of May 14, or upon completion of ninety (90) days of
continuous service in the case of new employees, each
employee will be entitled to three (3) holidays with eight (8)
hours pay a his classfied rate.

The floating holiday will be taken a a time arranged ty the
employee with his Facilitator during the period from the January
1< prior to the digibility date of May 1<, up to April 30th of
the following yesr.

The floating holidays may be taken separatdly or in conjunction
with long weekends or vacations.

The floating holidays must be taken on a day the employee
would otherwise be scheduled to work and will not be paid for
unless he actudly tekes time off, except in the case of:

i) summer sudents who will receive ther
floating holiday pay on termination; and

ii) those employees who are prevented for reason of their
absence from work due to illness or accident from
taking the balance of their entitlement before the end of
the contract year who will be paid for same in the first
week after the end of that contract year.
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At least seven (7) days written notice must be given (not to
apply in case of emergency) to the employee’ s Facilitator on the
forms provided. An answer to the request must be given not
later than five (5) days prior to the day requested as a floating
holiday. Should the efficiency of operations be interfered with,
an dternate day will be mutudly agreed upon between the
employee and his Facilitator at that particular time.

In the event no mutua date can be agreed upon, the employee
shdl re-submit his origind request to the Labour reaions
Department immediately.

The Company shdl post dl floating holidays which are left by
January 1 of each year. Hoating holidays not taken or
scheduled by March 1 of any year shal be scheduled by the

Company.

SECTION 26 - BEREAVEMENT LEAVE

Up to five (5) days compassonate leave, with pay, will be
granted to an employee losing time from regular work due to
the deeth of amember of the employee simmediate family. For
this dause, immediate family is defined as gpouse and child
(including adopted, foster and step-child).

Up to three (3) days compassionate leave with pay will be
granted to an employee losing time from regular work due to
the death of a member of his immediate family. For this clause,
immediate family is defined as father, father-in-law, step-father,
mother, mother-in-law, step-mother, brother, sster, grand-
parent, step-brother, step-sister and grandchild.

An extra day can be granted in cases requiring extensive travel.

Employees will be digible for Bereavement Leave with pay
after thirty (30) days of continuous employment.

In the event that burid isheld at alater date, one (1) of the days
referred to in paragraph &) and b) of this section may be taken
on the date of the buria, subject to al applicable conditions of
this section.
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SECTION 27 - PAY FOR JURY DUTY

An employee who serves as a juror or as a Crown Witness on his
scheduled working day shall be paid the difference between the pay
received for such jury duty and his scheduled hours times the sraight
time rate he otherwise would have received.

To be digible, an employee must have a least ninety (90) days of
continuous service.

SECTION 28 - VACATIONS

a Eligibility
Employees governed by the terms of the Contract are entitled
to vacation with pay asfollows:

)

i

An employee hired between October 1st and April
30th, inclusive, shdl be granted one (1) day of vacation
for each complete calendar month of service prior to
May 1<t

An employee who has completed one (1) year of
continuous service and less than four (4) as of
September 30th, shall be entitled to two (2) weeks of
annud vacation with pay.

An employee who has completed four (4) years of
continuous sarvice and less than nine (9) as of
September 30th, shal be entitled to three (3) weeks of
annud vacation with pay.

An employee who has completed nine (9) years of
continuous service and less than twenty (20), (18)
effective May 1, 2000 as of September 30th, shdl be
entitled to four (4) weeks of annua vacation with pay.

An employee who has completed twenty (20) years of
continuous service as of September 30th, shal be
entitled to five (5) weeks of annud vacation with pay.

Effective May 1, 2000 an employee who has completed
eighteen (18) years of continuous service as of September 30th,
shdll be entitled to five (5) weeks of annud vacation with pay.



b)

40

Vi) An employee who has completed twenty-five (25)
years of continuous service as of September 30th, shall
be entitled to six (6) weeks of annud vacation with pay.

Effective May 1, 2000 an employee who has completed twenty
three (23) years of continuous service as of September 30th,
shdl be entitled to Sx (6) weeks of annua vacation with pay.

Vii) An employee who has completed thirty (30) years of
continuous service as of September 30th, shdl be
entitled to seven (7) weeks of annua vacation with pay.

Vacation Y ear

The vacation year is May 14 to April 30th. Employees may
advance their vacation entitlement to the January 1<t prior to the
digibility date of May 1. Vacation entittement is based on
company service as of the next September 30th.

Supplementary Vacations
i) An employee who gdhdl have completed
twenty-five (25) years of service and who shal
have ataned an age lisged bdow, shdl be
entitted to additiond vacaion with pay in
accordance with the following schedule:

After age 60 and prior to age 61 - 1 week

After age 61 and prior to age 62 - 2 weeks
After age 62 and prior to age 63 - 3 weeks
After age 63 and prior to age 64 - 4 weeks
After age 64 and prior to age 65 - 5 weeks

ii) No right to payment shdl accrue to the
employee until he has satisfied both conditions
of age and service and has met dl the other
digibility conditions of vacation entittement in
the Agreement.

iif) Supplementary vacation may not be taken

during the period of May 1st to September
30th, except with permission of the Company.
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iv) Pay shdl be a the rate of forty (40) times an
employee's classfied rate or 2.4% of previous
year's earnings, whichever is greater per week
of entitlement.

Time Vacations may be taken

1)

i

The third, fourth, fifth, Sxth and seventh
week of vacation to which an employee may be entitled
shdl not be taken during the period May 14 to
September 30th, except by specid permisson of his
Superintendent.

The first and second week of vacation to which an
employee is entitted shdl normdly be taken in the
period May 1< to September 30th.

The time & which vecaions will be taken shdl be
aranged mutudly between the Union and the
Company. In planning the vacation schedule, it is
understood that a Committee representing the Union
will meet with the respective Superintendent of each
department to arrange the vacation period equitably and
in a manner suitable to Management. It is dso agreed
and undergood that the maiter of mill seniority must
apply in the sdlection of vacation date

Employees may be granted more than two (2)
consecutive weeks of vacation outside the period May
1st to September 30th.

If it is found necessary to shut down
any of the Company’s Mills or depatments, the
employees involved will be expected to teke their
annua vacdion at the sametime.

Pay for Vacations

)

An employee hired between October 1st and April
30th, inclusive, shdl receive 4.8% of his gross earnings
from date of employment to April 30th.

Employees digible for one (1) or more weeks of
vacation shdl receive vacation pay based on 2.4% of
ther previous annua earnings, or forty (40) times their
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classfied job rate, whichever is greater for each week
of vacation entitlement.

An employee shdl receive an additiond four (4) hours
pay a his regular rate for each week of vacation
entitlement taken during the period January 1<t to April
30th.

In the case of employees working on a reduced work
schedule by reason of their physica condition, the
cdculaion shdl be made on the basis of 2.4% of annua
earnings or the number of scheduled hours times ther
classfied rate, whichever is greater, for each week of
vacdion entitlement.

Norma payroll deductions will be made from vacation
pay.

Time logt as aresult of an occupationd injury for which
WSIB is paid, shdl be consdered as time worked for
the purpose of vacation entitlement.

It is understood and agreed that any problems involving
employees on WSIB will be dedt with at the time that
the problem becomes evident.

Forty (40) hours of vacation pay is
guaranteed for each week of vacation entitlement
provided the employee has worked some time during
the previous qudifying period, May 1 to April 30th,
and has been granted a leave of absence by the
Company for the period of absence.

Termination of Employment

An employee leaving the employ of the Company for any
reason, including retirement, shdl be granted vacation pay for
vacaions earned but not yet taken plus the following:

Discharge for Cause: As dtipulated by Provincid Legidation.

Other Terminations 2.4% of totd earnings from the last April
30th to the date of termination multiplied by the number of
weeks he would otherwise be entitled to.
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SECTION 29 - PROMOTIONS AND DEMOTIONS

An employee who is promoted to a higher paid job shdl be
paid the full rate of pay for the job to which he is promoted. An
employee assgned to a job other than his regular job
classficaion for traning shdl receive his regular rate during his
training period if he is not acting as a replacement.

An employee assigned to fill a permanent job vacancy will be
classfied to the new job within thirty (30) days, if satisfactory.

When permanent vacancies occur in the bottom of a line of
progression, or new jobs, or other vacancies including Lead
Hands, such positions shdl be posted on the bulletin boards for
at least fourteen (14) cadendar days.

Departmentd seniority shal be given preference in consdering
dl gpplications for such vacancies coming open in each
department.

Where departments have to go to millwide pogings mill
seniority shal be given preference in considering dl applications.
Copies of such notices shall be given to the appropriate Union
Locd.

Employees, who, for any reason are incapable of
performing their duties in a saisfactory manner, may be
required to change their jobs. Such changes, however, will be
discussed with the sgnatory union, if, as and when made.

Whenever possble, in the judgement of management, an
employee will be given a second chance dther in the
department in which he has been working, or in some other
depatment where he will be given a far opportunity to
produce.

An employee who refuses a promotion in a line of progresson
shal be considered junior to al employees who by-pass him for
promotiona purposes only. In the case of a reduction in the
work force, employees will be demoted step by step, down
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their line of progresson in the reverse order of the steps
followed in their promotion.

No member of the Spare Crew shdl have job seniority or
departmental seniority. Spare Crew shal not be able to apply
for vacant pogitions on a department posting, but will be able to

apply for millwide pogtings.

In a line of progresson, when an employee is undergoing
training in ajob which is more than two (2) steps above that of
the employee sregular classfied rate, the rate of pay paid to the
employee undergoing such training will be that of two (2) steps
below that of the job on which the training is occurring.

SECTION 30- SENIORITY

For the purpose of this Agreement, seniority is defined as

follows

i) Mill seniority is the period of continuous service in the
mill from the date of hiring or from the date of re-hiring
subsequent to any break in service;

i) Depatmental  seniority is the period of continuous
sarvice in arecognized department of the mill;

iif) Job seniority is the period of continuous service on a
dassfied job in the mill.

In the cases of promotions to positions within the jurisdiction of
the Locd, the oldest permanent employee in point of service in
the department, among employees of equd efficiency and
adility, if qudified, shdl be given preference. If, within a trid
period of ninety (90) days, except in the case of Mechanica
and Electricd Trades Helpers, where the period will be one
hundred and eghty (180) days, such employee is found
inefficient in the opinion of Management in such promoation, or if
the employee wishes and the Company agrees the reasons are
good and aufficient, he then shal be returned to his former

position.
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Seniority for the purpose of promaotions normdly will be
department. In cases where a recognized chain of promotion
exids, job seniority shdl govern.

An employee will lose dl seniority and his employee status with

the Company if such employee:

i) voluntarily leaves the service of the Company;

ii) is discharged for cause;

iif) has been lad off and his recdl rights have expired;

iv) fails to report within two (2) weeks' time when recalled
from lay-off;

V) reaches his normd retirement date, whether or not heis
amember of the Penson Plan.
Seniority shal not be broken by leaves of absence for
sckness, accident or Maternity Leave.

Employees promoted to jobs outside the bargaining unit
will continue to accumulate seniority for a period of ninety (90)
days with the right, during this period, to return to their former
jobs. During this ninety (90) day period, employees will
continue to pay union dues. Following this period of ninety (90)
days and up to one (1) year, the employee can be returned to
the bargaining unit and if so will retain the mill seniority while in
the bargaining unit. Following this one (1) year period, the
employee may dso be returned to the bargaining unit as the
most junior employee, waiving the probationary period, and
retaining company seniority for service-related benefits only.

Permanent lay-off will be on a mill seniority basis, the last man
in the mill being the firs man out, except:

i) Where ajunior employee is retained temporarily to train
amore senior employee.
i) In the Maintenance Depatments and Steam Plant

Department in the categories of Journeyman Class “3”
and above, including gpprentices in ther third year of
training, and Steam Plant crews and their relief on jobs
requiring tickets. When reduction in these departments
becomes necessary, departmenta seniority will gpply,
modified to ensure the required baance of trades.
Employees displaced on the bass of depatmentd
seniority may exercise their mill seniority.
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iif) An employee who is displaced by a reduction of work
in a department for seven (7) days or less will have his
seniority applied fird on a depatment bass and
secondly, on amill bass. The displaced employee will
be assigned to ajob in the department or in the mill held
by a junior employee which he can perform without
traning and a junior employee will be lad off. If a
disolaced employee is lad off out of seniority and
becomes subject to another lay-off within ninety (90)
days from the termination of his first lay-off, this lay-off
shdl be governed by the training reference in sub-
section (iv) below.

iii) An employee who is displaced from a
job by a temporary reduction in work of more than a
total of seven (7) days will be entitled to secure another
postion by firsd exerciang his depatmenta seniority
and secondly his mill seniority. The displaced employee
will assume a job in the department or the mill, held by
a junior employeg, which he can peform without
traning or after having been given two (2) weeks of
training to perform the job he has assumed, and ajunior
employee will belad off.

V) For a classfied employee, excluding spare crew, a
week of lay-off is defined as one in which an employee
is offered work of less than twenty-four (24) hoursin a
caendar week or cdled to work for less than twenty-
four (24) hours.

An employee who is laid off for lack of work will be placed on
aRecdl Ligt for aperiod equd to his service or a period of two
(2) years, whichever is lesser. Lad-off employees shdl be
recalled to jobsin the reverse order of their lay-off.

SECTION 31- AUTOMATION AND/OR
TECHNOLOGICAL CHANGE

A Joint Committee on Automation and/or Technologica
Change will be established congsting of eight (8) persons, four
(4) selected by Management and four (4) (on the basis of two
(2) from each of the Union Locals) selected by the Union.
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Maitersinvolving only one of the two Union Locaswill be dedlt
with by a subcommittee consigting of two (2) Management
Representatives and two (2) Union Representatives from the
Union Loca involved.

The function of the Joint Committee shdl be advisory to
Management and it will sudy the effects on employees, their
employment datus and thelr working conditions in the mill, of
changes resulting from automation and/or technologica change.

The Joint Committee, among other things, will condder early
retirement, retraining, transfers to other jobs, as well as the
availability of assstance from the various levels of Government
as means of asssting employees displaced by changes resulting
from automation and/or technologica change.

Prior to the introduction of automation and/or technologica
change which is likely to be of a permanent nature, and which
will result in lay-off, or which may materidly affect the
employment gatus of the employees, the Company will advise
the Joint Committee as far in advance as possble, but in no
case less than sixty (60) days in advance, of such changes.

At such time, the Company will supply the Joint Committee, for
its use, such information as may be required.

Should the introduction of changes resulting from automation
and/or technologicd change result in materid dteration in the
job content and/or skill, a new rate will be negotiated for the
job in question. The new rate, when agreed upon, will be
retroactive to the date of change, with the old rate applying
during the interim period. If required, the employee concerned
shdl be provided with an opportunity to take on-the-job
training, in order to enable him to fulfil the changed requirement
of thejob.

Regular employees who are digplaced from their jobs as aresult
of automation and/ or technologica change will be provided the
opportunity for on-the-job training to enable them to fill another
job to which they are entitled, on the badis of their seniority.
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f) An employee who is permanently set back to a lower paid job
because of automation and/or technological change, shal
maintain the rate of his permanent job at the time of the setback
for aperiod of sx (6) months and, for a further period of six (6)
months, he shal be paid an adjusted rate which will be midway
between the rate of his permanent job at the time of the sat-
back, and the rate of his new permanent job. At the end of this
twelve (12) month period, the rate of this new permanent job

shdl gpply.

s)! In the event a job is eiminated by automation and/or
technological change, or job dimination, and the job is re-
introduced within one (1) year, or, vacancy occurs in the line of
progression within one (1) year, the incumbent
who lost the job or, was removed from the line of progression,
will have first option to return to said job or, line of progression,
providing he has not posted for and been accepted for another
job.

SECTION 32 - LEAVE OF ABSENCE

An employee who is eected to the Federd or Provincid Legidature or
accepts a pogtion with the Nationd Union, shall be granted a Leave of
Absence, without pay, for his term of office. Upon ceasing to be an
elected representative, he shdl be entitled to a job in the Mill in
accordance with his seniority accumulated as of the date he left the mill,
and his ills and abilities a the time of his return to the mill, provided
that he returned to work within thirty (30) days following the date he
has ceased to be an elected representative.

SECTION 33- NON-DISCRIMINATION

Federd and Provincid Legidaion deds with the matter of
discrimination in employment againgt employees and union members on
account of race, colour, creed, sex, age or nationd origin. As a matter
of record, the Company and the Union hereby subscribe to the
principles of such legidation.

IN WITNESS THEREOF the parties hereto have caused this Agreement to be
signed by their duly authorized representatives



this day of

, 2000.

DOMTAR INC.
DOMTAR PAPERS
CORNWALL MILL

Claude Belley
Vice President
Cornwall Business Center.

Richard Lafontaine
Human Resour ces M anager

Richard Acheson

Human Resour ces Coor dinator
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COMMUNICATIONS,
ENERGEY &

UNION, CLC,

LOCAL 212& LOCAL 228

Andre Foucault
Representative

Wayne Belmore
President, Local 212

Bob M ayer
President, Local 338

WAGE SCHEDULE APPENDIX “A”

DEPT

Woodroom

Scalers

3954 Scaer WDRM

Drum Barking

3001 Acting Supv. Woodroom
3015 Knife Grinder WDRM
3006 Wood Handler

3007 Utility Relief WDRM
Woodroom

3014 Panel Operator WDRM
3016 Screen Room Op. WDRM

Yard

JCP MaylMay1lMay1lMaylMayl
CL 1999 2000 2001 2002 2003

09 20.66 21.16 21.58 22.01 22.45

25.33 25.85 26.37 26.89 27.43

05 19.73 20.23 20.63 21.04 21.46

03 19.32 19.82 20.22 20.62 21.03
18.88 19.38 19.77 20.17 20.57

12 2144 21.94 2238 22.83 23.29
06 19.96 20.46 20.87 21.29 21.72
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Hoists

3894 Hoist Engineer 2412 2462 25.11 25.61 26.12
3896 Hoist Operator Certified 2359 24.09 2457 25.06 25.56

3895 Hoist Op. without Certificate 2140 2190 22.34 22.79 23.25
3909 Hoist Apprentice 4th Y ear 20.78 21.28 21.71 2214 22.58
3893 Pardift Operator 19.98 20.48 20.89 21.31 21.74
3897 Hoist Apprentice 1st Year 18.88 19.38 19.77 20.17 20.57
Payloaders

3882 Payloader WDRM Chip Pile 08 2043 20.93 21.35 21.78 22.22
3888 Y ard Payloader Operator 07 20.19 20.69 21.10 21.52 21.95
Mill Yard

3883 Yard Lead Hand 2145 2198 2242 22.87 23.33
3886 Payloader Op. Yard 07 20.19 20.69 21.10 21.52 21.95
3904 Track Repair 07 20.19 20.69 21.10 21.52 21.95
3889 Labourer Yard 01 1891 1941 19.80 20.20 20.60
Kraft Mill

H.W. Kraft Recovery

3082 Liquor Burner KM 17 22.87 2337 23.84 24.32 2481
3085 Liquor Burner Helper KM05 19.73 20.23 20.63 21.04 21.46
3056 # 2 Utility KM 03 19.32 19.82 20.22 20.62 21.03
3610 Operator #12 Boiler 21 2411 24.61 25.10 25.60 26.11
3606 Operator Helper #12 Rec 05 19.73 20.23 20.63 21.04 21.46
Recausticizing

3074 Liquor Maker KM 10 2092 2142 21.85 2229 22.74
3084 Cdciner Operator 10 20.92 2142 21.85 2229 22.74
DEPT JCP Mayl1lMaylMaylMaylMayl

CL 1999 2000 2001 2002 2003
Hard Wood Kraft Unbleached

3032 Cook KM 20 23.79 2429 24.78 25.28 25.79
3034 Brown Stock Washer 11 21.19 21.69 22.12 2256 23.01
3037 Cook 1st Helper KM 06 19.96 20.46 20.87 21.29 21.72
3059 Labourer KM 18.88 19.38 19.77 20.17 20.57
H.W. Kraft Bleached

3033 Bleach Operator KM 16 2256 23.06 23.52 23.99 24.47
3035 Bleach Helper KM 08 20.43 2093 21.35 21.78 22.22
ClO2 Plant

3046 Chemical Unloader KM 05 19.73 20.23 20.63 21.04 21.46
3062 Utility Relief KM & Chl 18.88 19.38 19.77 20.17 20.57

Kraft Mill General
3031 Acting Supv. KM 24982550 26.02 26.54 27.08
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Chlorine Plant
3552 Lead Hand Chlorine 19 2348 2398 24.46 24.95 25.45
3553 Chlorine Plant Operator 12 2144 2194 2238 22.83 23.29
Recycled Bleach Corrugated
3092 CRBC Day Operator 2448 24.98 25.46 25.95 26.45
3090 CRBC Operator (Panel) 19 2348 23.98 2446 2495 25.45
3089 CRBC Operator Field 21.02 2152 21.95 2239 22.84
3087 CRBC Raw Mat. Coord. 07 20.19 20.69 21.10 21.52 21.95
3088 CRBC Operator Truck 20.10 20.60 21.01 21.43 21.86
Steam Plant
3601 1st Cl Act. Supv. Steam 2847 29.02 29.60 30.20 30.81
3611 Acting Supv. Steam 2711 27.64 28.19 28.76 29.34
3616 1st Cl Stm Lead Hand Days 27.11 27.64 2819 28.76 29.34
3617 Steam Lead Hand Days 28 26.54 27.04 2758 28.13 28.69
3602 Shift Engineer Steam Hit 26 25.82 26.32 26.85 27.39 27.94
3604 Operator #10& 11 Boiler 15 2228 22.78 23.24 23.70 24.17
3607 Mill Steam Attendant 13 21.72 2222 2266 23.11 2357
3612 Utility Steam Plant 07 20.19 20.69 21.10 21.52 21.95
Stock Preparation
Stock Prep Dept
2131 Acting Supervisor SPD 26.37 26.89 27.43 2797 28.53
2126 Beater Engineer SPD 24 2511 25.61 26.12 26.64 27.17
2127 Colourer 14 2199 2249 2294 2340 23.87
2128 Colour Assistant #6 & 7 PM 13 21.72 2222 22.66 23.11 2357
2146 Panel Board Operator SPD 11 21.19 21.69 2212 2256 23.01
DEPT JCP Mayl1lMaylMaylMaylMayl
CL 1999 2000 2001 2002 2003
2147 Starch Size Maker 08 2043 20.93 21.35 21.78 22.22
2143 Pulper Operator SPD 05 19.73 20.23 20.63 21.04 21.46
2125 Utility Relief SPD 18.88 19.38 19.77 20.17 20.57
2149 Genera Labourer SPD 18.88 19.38 19.77 20.17 20.57
Paper Mill General
2100 Clothing Assistant 17 22.87 23.37 2384 2432 2481
2113 Clothing Person 17 22.87 2337 23.84 2432 2481
2112 Service Crew Lead Hand 11 21.19 21.69 2212 2256 23.01
2094 Service Crew Hand 05 19.73 20.23 20.63 21.04 21.46
2115 Assistant Coreperson 04 19.52 20.02 20.42 20.83 21.25
2119 SPD Supply Crew 04 19.52 20.02 20.42 20.83 21.25
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Paper Mill
Paper Mill General
2211 Acting Supervisor PM 27.71 28.23 28.80 29.38 29.97
#1 Paper Machine
2152 Machine Tender # 1 PM 2543 25.93 26.45 26.98 27.52
2153 Back Tender # 1 PM 23.89 24.39 24.88 25.38 25.89
2154 Third Hand # 1 PM 2219 22.69 23.14 23.60 24.07
2158 Coater Operator 21.69 22.19 22.63 23.08 2354
2155 Fourth Hand # 1 PM 21.09 2159 22.02 2246 2291
2160 Extra# 1 PM (Temporary) 1956 20.0 20.46 20.87 21.29
2244 Utility Relief #1 18.88 19.3 19.77 20.17 20.57
#6 Paper Machine
2192 Machine Tender # 6 PM 2543 25.93 26.45 26.98 27.52
2193 Back Tender # 6 PM 23.89 24.39 24.88 25.38 25.89
2194 Third Hand # 6 PM 2219 22.69 23.14 23.60 24.07
2195 Fourth Hand # 6 PM 21.09 2159 22.02 22.46 2291
2196 Fifth Hand # 6 PM 19.87 20.37 20.78 21.20 21.62
2198 SpareHand 6 & 7 19.20 19.70 20.09 20.49 20.90
#7 Paper Machine
2202 Machine Tender # 7 PM 26.39 26.89 27.43 27.98 2854
2203 Back Tender # 7 PM 24.65 25.15 25.65 26.16 26.68
2204 Third Hand # 7 PM 22.71 2321 23.67 24.14 24.62
2205 Fourth Hand # 7 PM 2147 21.97 2241 22.86 23.32
2206 Fifth Hand # 7 PM 19.99 20.49 20.90 21.32 21.75
2208 PM Labourer Untrained 18.88 19.38 19.77 20.17 20.57
2212 Utility 6 & 7 18.88 19.38 19.77 20.17 20.57
2213 Utility Relief 6 & 7 18.88 19.38 19.77 20.17 20.57
#9 Coater
2242 Machine Tender Coater 18 2316 23.66 24.13 24.61 25.10
DEPT JCP Mayl1lMayl1lMayl1lMayl1lMayl
CL 1999 2000 2001 2002 2003
2243 Wet End Operator 12 21.44 2194 22.38 22.83 23.29
2255 Truck Operator Coater 06 19.96 20.46 20.87 21.29 21.72
2264 Coater Wet End Helper 05 19.73 20.23 20.63 21.04 21.46
2266 Spare Hand Coater 19.58 20.08 20.48 20.89 21.31
2267 Coater Dry End Helper 19.58 20.08 20.48 20.89 21.31
2268 Utility Relief #9 18.88 19.38 19.77 20.17 20.57
Finishing
Palletizer

2330 Pelletizer Operator 06 1996 20.46 20.87 21.29 21.72



#17 Cut Size Sheeter

2325 Sheeter Operator # 17 CSS
2326 Assistant Operator # 17 CSS
2327 Packer Operator # 17 CSS
2329 Senior Loader # 17 CSS
2328 Piler #17 CSS

#14 Folio

2315 Sheseter Operator # 14 Folio
2316 # 14 Intermediate Operator
2318 # 14 Entry Operator

#15 Falio

2322 Sheeter Operator # 15 Folio
2323 # 15 Entry Operator

#18 Folio

2494 Line Leader # 18 Folio
2495 Operator # 18 Falio

#2 Board Cutter

2416 Cutter Operator # 2 Board
2417 # 2 Board Entry Operator
Roll Wrapping Valley

2345 Roll Wrapper Operator
2352 Roll Wrapper Desk

2353 Roll Wrapper Press

2354 Roll Wrapper Belt

#3 Rewinder

2339 Rewinder Operator

2338 Rewinder Entry Operator
#3 Embosser

2413 Operator #1& 3 Embosser
Skid Packing

2397 Head Skid Packer

2400 Utility Skid Packer

DEPT

FR Labdling

2475 Labd Makeup Inspector 06
Skid Repiling

2476 FR Service Crew 05
Box Shop

2445 Sawyer Supply Days

2447 Sawyer Supply
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16
11
08
06

11

12

18

12

12

08

RRS

19.40

09

06
05

JCP
CL

19.96

19.73

05
05

22.56
21.19
20.43
19.96
18.88

23.06
21.69
20.93
20.46
19.38

23.52
22.12
21.35
20.87
19.77

23.99
22.56
21.78
21.29
20.17

24.47
23.01
22.22
21.72
20.57

21.19
19.58
19.23

21.69
20.08
19.73

22.12
20.48
20.12

22.56
20.89
20.52

23.01
21.31
20.93

21.44
19.58

21.94
20.08

22.38
20.48

22.83
20.89

23.29
21.31

23.16
21.44

23.66
21.94

24.13
22.38

24.61
22.83

25.10
23.29

21.44
19.58

21.94
20.08

22.38
20.48

22.83
20.89

23.29
21.31

20.43
20.19
19.52
19.52

20.93
20.69
20.02
20.02

21.35
21.10
20.42
20.42

21.78
21.52
20.83
20.83

22.22
21.95
21.25
21.25

20.40
19.90

20.90
20.30

21.32
20.71

21.75
21.12

22.19

20.66 21.16 21.58 22.01 22.45

19.96
19.73

20.46
20.2

20.87
20.63

21.29
21.04

21.72
21.46

May 1May 1 May 1 May 1 May 1
1999 2000 2001 2002 2003
20.46

20.87 21.29 21.72

20.23 20.63 21.04 21.46
19.73

19.73

20.23 20.63
20.23 20.63

21.04 21.46
21.04 21.46
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Carton Supply

2464 Supply Package 08 20.43 20.93 21.35 21.78 22.22
FR General Handling

2465 Crane Operator FR 07 20.19 20.69 21.10 21.52 21.95
2458 Roll Decker # 1 PM 06 19.96 20.46 20.87 21.29 21.72
2453 Roll Decker # 6 PM 05 19.73 20.23 20.63 21.04 21.46
2456 Truck Operator Genera FR 05 19.73 20.23 20.63 21.04 21.46
2342 FR Truck Op. Floor Mgt 19.58 20.08 20.48 20.89 21.31
Broke Crew

2432 Broke Crew Head 08 20.43 20.93 21.35 21.78 22.22
2434 Broke Crew Truck Operator 05 19.73 20.23 20.63 21.04 21.46
Finishing General

2351 Acting Supervisor FR 24.32 24.84 2534 25.84 26.36
2479 Labourer Washroom FR 01 18.91 19.41 19.80 20.20 20.60

2439 Labourer FR 18.88 19.38 19.77 20.17 20.57
2473 Utility Relief FR 18.88 19.38 19.77 20.17 20.57

Stock Shipping

2598 Shipping Lead Hand 21.20 21.72 2216 22.60 23.05
2584 Shipper Checker Driver 07 20.19 20.69 21.10 21.52 21.95
2594 Shipper Checker Storage 07 20.19 20.69 21.10 21.52 21.95

2595 Shipper Checker Valley 07 20.19 20.69 21.10 215 2195
2602 SS Service Crew 19.98 20.48 20.89 21.31 21.74

2597 Utility Stock Shipping 04 19.52 20.02 20.42 20.83 21.25
2599 Utility Relief SS 18.88 19.38 19.77 20.17 20.57
Clarifier

3873 Waste Treatment Operator 14 21.99 2249 2294 23.40 23.87
3874 Class. Environment Relief 20.86 21.36 21.79 22.23 22.67
Technical Department

3842 Environment Technician 15 22.28 22.78 23.24 23.70 24.17

3858 Lab Technician 12 21.44 2194 22.38 22.83 23.29
3841 Acting Supv. QC Pulp 23.39 23.92 2440 24.89 25.38
2826 Process Specidist 15 2228 22.78 23.24 23.70 24.17
2828 Furnish Tester QC 07 20.19 20.69 21.10 21.52 21.95
DEPT JCP Mayl1lMayl1lMayl1lMayl1lMayl

CL 1999 2000 2001 2002
Quiality Control Paper

2801 Acting Supv. QC Paper 2401 2454 25.03 25.54 26.05
2825 Control Technician QC 17 22.87 2337 23.84 24.32 24.81
2814 Paper Specidist 15 22.28 22.78 23.24 23.70 24.17

2822 Paper Technician 13 21.72 2222 2266 23.11 23.57
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2812 Lab Tech#1 PM 12 21.44 2194 22.38 22.83 23.29
2809 Lab Tech#6 & 7 PM 09 20.66 21.16 21.58 22.01 22.45
2816 # 9 PM Tester/Operator 08 20.43 20.93 21.35 21.78 22.22
2824 Paper Clerk QC 06 19.96 20.46 20.87 21.29 21.72
2829 Utility Rdief QC 18.88 19.38 19.77 20.17 20.57
Materials Handling

3792 Mat. Supplier Stores 08 20.43 20.93 21.35 21.78 22.22
3790 Stores Counter 06 19.96 20.46 20.87 21.29 21.72
3793 Materids Handler Stores 06 19.96 20.46 20.87 21.29 21.72

3907 Matls Labour 18.88 19.38 19.77 20.17 20.57

Electrical Maintenance

3451 Acting Supv.Elect. Flex 2590 26.42 26.94 27.46 28.00
3472 Elect. Tech.Lead Hand Flex 25,59 26.09 26.61 27.14 27.68
3751 Acting Supv. Electrica 25.33 25.85 26.37 26.89 27.43
3452 Electric Lead Hand Flex 25.33 25.85 26.37 26.89 27.43
3473 Electronic Tech. Flex 25.05 2555 26.06 26.58 27.11
3772 Electronic Tech. Lead Hand 25.02 2552 26.03 26.55 27.08
3453 Electrician Cl A Hex 2469 2519 25.69 26.20 26.72
3474 Electronic Tech. Cl A FHex 24.69 2519 25.69 26.20 26.72
3758 Electrician Cl A Shift 2469 2519 25.69 26.20 26.72
3752 Electrica Lead Hand 24.65 25.15 25.65 26.16 26.68
3773 Electronic Technician 2448 2498 2548 25.99 26.51
3753 Electrician Cl A 24.12 2462 25.11 25.61 26.12
3774 Elect. Technician Cl A 2412 2462 2511 2561 26.12
3454 Electrician Cl B Flex 21.97 22.47 2292 23.38 23.85
3475 Elect. Technician Cl B Flex 21.97 2247 2292 23.38 23.85
3763 Electrician Cl B Shift 21.97 22.47 2292 23.38 23.85
3754 Electrician Cl B 21.40 2190 22.34 22.79 23.25
3775 Elect. Technician Cl B 21.40 2190 22.34 22.79 23.25
3487 Electricd App. Cl 8 Hex 21.35 21.85 2229 22.74 23.19
3486 Electrica App. Cl 7 Flex 21.08 2158 22.01 22.45 22.90
3787 Electricd App. Cl 8 20.78 21.28 21.71 22.14 22.58
3786 Electrica App. Cl 7 20.51 21.01 2143 21.86 22.30
3756 Electrica Helper Cl A 19.75 20.25 20.66 21.07 21.49
DEPT JCP MaylMaylMaylMaylMayl
CL 1999 2000 2001 2002 2003
3777 Elect. Tech. Helper Cl A 19.75 20.25 20.66 21.07 21.49

3759 Electrica Labour 18.88 19.38 19.77 20.17 20.57



I nstrumentation

3731 Acting Supv. Instrument
3432 Ing. Tech.Lead Hand Flex
3438 Computer Tech. Flex
3440 Instrument/Proc.Ctrl Flex
3433 Instrument Tech. Cl A Flex
3739 Ingrument Tech. Cl A Shift
3732 Ingt. Tech. Lead Hand
3738 Computer Technician
3740 Instrument/Proc.Ctrl Tech.
3733 Instrument Tech. Cl A
3434 Instrument Tech.Cl B Fex
3734 Instrument Tech. Cl B
3736 Ingtr. Tech. Helper CI A

M echanical Maintenance

3591 Acting Supv.Mech.Flex KM
3671 Act.Supv.Mech. KM

3581 Acting Supv.Mech.Flex East M
3661 Act.Supv.Mech.East Mill
3651 Act.Supv.Mech.Flex West M
3701 Act. Supv.Mech.West Mill
3631 Act.Supv.Mech.Flex FR/SS
3691 Act. Supv.Mech. FR/SS
3571 Acting Supv.Mech. Flex Shop
3621 Act.Supv.Mech.Hex Civil
3641 Acting Supv. Mech. Shop
3681 Acting Supv.Mech.Civil

3491 Acting Supv. Oiler

3303 Benchfitter Cl A Flex

3650 Benchfitter Cl A

3670 Benchfitter Helper Cl A
3313 Bricklayer Cl A Flex

3678 Bricklayer Cl A

3314 Bricklayer Cl B FHex

3680 Bricklayer Cl B

3688 Bricklayer Helper Cl A

DEPT

3322 Carpenter Lead Hand Flex
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25.33

25.05

25.33

25.33

JCP
CL

25.90 26.42 26.94 27.46 28.00
25.85 26.37 26.89 27.43

25.22 25.72 26.23 26.75 27.29
25.05 2555 26.06 26.58 27.11
2555 26.06 26.58 27.11

2469 2519 2569 26.20 26.72
24.69 2519 25.69 26.20 26.72
2465 25.15 2565 26.16 26.68
2448 24.98 2548 2599 26.51
2448 24.98 2548 2599 26.51
2412 24.62 2511 25.61 26.12
2197 2247 2292 23.38 23.85
2140 21.90 22.34 22.79 23.25
19.75 20.25 20.66 21.07 21.49

25.90 26.42 26.94 27.46 28.00
25.33 25.85 26.37 26.89 27.43
25.90 26.42 26.94 27.46 28.00
25.85 26.37 26.89 27.43

25.90 26.42 26.94 27.46 28.00
2533 25.85 26.37 26.89 27.43
25.90 26.42 26.94 27.46 28.00
2533 25.85 26.37 26.89 27.43
25.90 26.42 26.94 27.46 28.00
2590 26.42 26.94 27.46 28.00
25.33 25.85 26.37 26.89 27.43
25.85 26.37 26.89 27.43

2141 219 2238 228 23.28
24.69 2519 2569 26.20 26.72
2412 24.62 2511 25.61 26.12
19.75 20.25 20.66 21.07 21.49
24.69 2519 25.69 26.20 26.72
2412 24.62 2511 2561 26.12
21.97 2247 22.92 23.38 23.85
2140 21.90 22.34 22.79 23.25
19.75 20.25 20.66 21.07 21.49

May 1May 1 May 1 May 1 May 1
1999 2000 2001 2002 2003
2522 25.72 26.23 26.75 27.29
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3323 Carpenter Cl A Flex 2469 2519 2569 26.20 26.72
3682 Carpenter Lead Hand 2465 2515 2565 26.16 26.68
3683 Carpenter Cl A 2412 2462 2511 2561 26.12
3324 Carpenter Cl B Flex 2197 2247 2292 23.38 23.85
3684 Carpenter Cl B 2140 21.90 22.34 22.79 23.25
3686 Carpenter Helper Cl A 19.75 20.25 20.66 21.07 21.49
3394 Fire Prot. Lead Hand Flex 25.22 2572 2623 26.75 27.29
3700 Fire Protection Lead Hand 2465 2515 2565 26.16 26.68
3660 HVAC Technician 2448 24.98 2548 2599 2651
3719 Labourer Maintenance 18.88 19.38 10.77 20.17 20.57
3352 Machinist Lead Hand Flex 25.22 2572 2623 26.75 27.29
3353 Machinist Cl A Flex 2469 2519 2569 26.20 26.72
3642 Machinist Lead Hand 2465 2515 2565 26.16 26.68
3643 Machinist Cl A 2412 2462 2511 2561 26.12
3354 Machinist Cl B Flex 21.97 2247 2292 2338 23.85
3644 Machinist Cl B 2140 21.90 22.34 2279 23.25
3332 Millwright Lead Hand Flex 25.22 2572 2623 26.75 27.29
3333 Millwright Cl A Flex 2469 2519 2569 26.20 26.72
3668 Millwright CI A Shift 2469 2519 2569 26.20 26.72
3672 Millwright Lead Hand 2465 2515 2565 26.16 26.68
3673 Millwright Cl A 2412 2462 2511 2561 26.12
3334 Millwright Cl B Flex 2197 2247 2292 23.38 23.85
3669 Millwright CI B Shift 21.97 2247 2292 2338 23.85
3674 Millwright Cl B 2140 21.90 22.34 2279 23.25
3336 Millwright App. Cl 8 Flex 21.35 21.85 2229 22.74 23.19
3337 Millwright App. Cl 7 Flex 21.08 21.58 2201 22.45 22.90
3720 Millwright App. Cl 8 20.78 21.28 21.71 22.14 22.58
3718 Millwright App. Cl 7 2051 21.01 21.43 21.86 22.30
3676 Millwright Helper Cl A 19.75 20.25 20.66 21.07 21.49
3372 MV Mechanic Lead Hand Flex 2522 2572 2623 26.75 27.29
3373 MV Mechanic Cl A Flex 2469 2519 2569 26.20 26.72

3702 MV Mechanic Lead Hand 2465 2515 2565 26.16 26.68
3703 MV Mechanic Cl A 2412 2462 2511 2561 26.12
3374 MV Mechanic Cl B Flex 2197 2247 2292 23.38 23.85

3704 MV Mechanic Cl B 2140 21.90 22.34 22.79 23.25
3706 MV Mechanic Helper Cl A 19.75 20.25 20.66 21.07 21.49
3696 Oiler Lead Hand 20.87 21.37 21.80 22.24 22.68
3697 Oiler 20.39 20.89 21.31 21.74 22.17
3694 Painter Cl A Flex 2319 23.69 24.16 24.64 25.13

3692 Painter Cl A 2262 2312 2358 24.05 24.53

DEPT JCP May1May1May1May1May1



3382 Pipefitter Lead Hand Flex
3383 Pipdfitter Cl A Flex

3662 Pipefitter Lead Hand

3663 Pipdfitter Cl A

3384 Pipdfitter Cl B Flex

3664 Pipdfitter Cl B

3386 Pipefitter App. Cl 8 Flex
3387 Pipefitter App. Cl 7 Flex
3730 Pipefitter App. CI 8

3728 Pipefitter App. Cl 7

3666 Pipefitter Helper Cl A
3402 Ref.& Air Cond. Cl A FHex
3709 Ref. & Air Cond. CI A
3403 Ref.& Air Cond. CI B Hex
3710 Ref.& Air Cond.Mech.Cl B
3412 Welder Lead Hand Flex
3413 Welder Cl A Hex

3652 Welder Lead Hand

3653 Welder CI A

3414 Welder Cl B Hex

3654 Welder CI B

3656 Welder Helper CI A

3658 Utility Air Filters Maint.
3649 Maint. Utility Hexible

3648 Utility Maintenance

Mill General

2789 Labourer Spare Crew
2799 Labourer Student
3789 Labourer Spare Crew
3799 Labourer Student

07
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CL 1999
25.22
24.69
24.65
24.12
21.97
21.40

21.35 21.85

21.08 21.58
20.78
20.51
19.75
24.69
24.12
21.97
21.40
25.22
24.69
24.65
24.12
21.97
21.40
19.75

20.19 20.69
19.80

03 19.32

18.88
18.88 19.38
18.88
18.88 19.38

2000

25.72
25.19
25.15
24.62
22.47
21.90
22.29
22.01
21.28
21.01
20.25
25.19
24.62
22.47
21.90
25.72
25.19
25.15
24.62
22.47
21.90
20.25
21.10
20.30
19.82

19.38
19.77
19.38
19.77

2001

26.23
25.69
25.65
2511
22.92
22.34
22.74
22.45
21.71
21.43
20.66
25.69
25.11
22.92
22.34
26.23
25.69
25.65
25.11
22.92
22.34
20.66
21.52
20.71
20.22

19.77
20.17
19.77
20.17

2002

26.75
26.20
26.16
25.61
23.38
22.79
23.19
22.90
22.14
21.86
21.07
26.20
25.61
23.38
22.79
26.75
26.20
26.16
25.61
23.38
22.79
21.07
21.95
21.12
20.62

20.17
20.57
20.17
20.57

2003
27.29
26.72
26.68
26.12
23.85
23.25

22.58
22.30
21.49
26.72
26.12
23.85
23.25
27.29
26.72
26.68
26.12
23.85
23.25
21.49

21.54

21.03

20.57

20.57
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JOB CLASSI FI CATI ON PLAN SCALE

Grade May 1 May 1 May 1 May 1 May 1
1999 2000 2001 2002 2003
01 18.91 19.41 19.80 20.19 20.60
02 19.10 19.60 19.99 20.39 20.80
03 19.32 19.82 20.22 20.62 21.03
04 19.52 20.02 20.42 20.83 21.25
05 19.73 20.23 20.63 21.05 2147
06 19.96 20.46 20.87 21.29 21.71
07 20.19 20.69 21.10 21.52 21.95
08 20.43 20.93 21.35 21.78 22.22
09 20.66 21.16 21.58 22.01 22.45
10 20.92 21.42 21.85 22.29 22.74
11 21.19 21.69 2212 22.56 23.01
12 21.44 21.94 22.38 22.83 23.29
13 21.72 22.22 22.66 2311 23.57
14 21.99 22.49 22.94 23.40 23.87
15 22.28 22.78 23.24 23.70 2417
16 22.56 23.06 23.52 23.99 24.47
17 22.87 23.37 23.84 24.31 24.80
18 23.16 23.66 24.13 24.61 25.10
19 23.48 23.98 24.46 24.95 25.45
20 23.79 24.29 24.78 25.27 25.78
21 2411 24.61 25.10 25.60 26.11
22 24.44 24.94 25.44 25.95 26.47
23 24.76 25.26 25.77 26.29 26.82
24 2511 25.61 26.12 26.64 27.17
25 25.46 25.96 26.48 27.01 27.55
26 25.82 26.32 26.85 27.39 27.94
27 26.17 26.67 27.20 27.74 28.29
28 26.54 27.04 27.58 28.13 28.69
29 26.91 27.41 27.96 28.52 29.09
30 27.30 27.80 28.36 28.93 20.51

31 27.68 28.18 28.74 29.32 29.91
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Appendix “B”
MILL RULES

The purpose of aruleisnot to restrict, but to ensure cooperation

of everyone in working together for profitability, quality products and
sarvice to our customers. With the belief that every person wantsa
beneficid work environment, the following rules of conduct are
established.

Employees at dl levels
Areto work safely and competently.
Are not to engage in any activity which may endanger,

misuse, abuse or harm people, environment, equipment,
materias or company property.
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APPENDIX “C”

TERMSOF REFERENCE - 12 HOUR SHIFTS
between
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF CANADA
LOCALS212 & 338
and
DOMTAR PAPERS, CORNWALL

The parties to the Collective Agreement agree to the following rules and
procedures regarding a 12 hour compressed work week.

The terms and conditions of the Collective Agreement gpply to the 12
hour compressed work week unless otherwise stated below.

1 Application
The twelve (12) hour work week applies to al seven (7) day
continuous operations jobs. When any of these jobs go on
eght (8) hour operations, these jobs will then operate in
accordance with the terms of the Collective Agreement.

2. Schedule of Hours
a) The 12 hour compressed work week will be as shown
on attached Addendum “A”.

b) Hours of work will be 7:00 am. to 7:00 p.m. and 7:00
p.m. to 7:00 am. The work week will begin and end at
7:00 am. Sunday. Sunday will be the period from 7:00
am. Sunday to 7:00 am. Monday.

) Where present practice for shutting machinery down for
bresks in the finishing room exigts, breaks will be 11:30
am. to 12:00 noon and 2:00 am. to 2:30 am. while on
the compressed work week.

3. Generd Undergandings




b)

d)
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No premiums will be pad to any employee for the
reeson of tranderring to or from the 12 hour
compressed work week to an eight (8) hour schedule.
For voting in the Federd, Provincid, Municipa and
other elections as designated by statute, employees

will cooperate to relieve their mates a draight time
raes. These hours will not be included for purposes of
overtime.

It is understood that replacements must be available for
relief purposes when required. In the event of
inadequate relief for continuation of operations, the
Company has the right to revert to an eight (8) hour
schedule within a twenty four (24) hour period without

incurring any licbility.

The past practice of coming in early on sart-ups and
daying to complete shut-downs on Mill Holidays will
continue.

Premium Pay

a)

b)

A shift differentia will be pad for the 7:00 p.m. to 7:00
am. shift. The shift differentia will be the result of ( 8 x
siift B dhift differentid) plus ( 8 x shift C shift
differentia) divided by 12.

Overtime will be paid in accordance with Sections 18,
19 and 21 of the Collective Agreement with reference
to 8 hoursto read 12 hours and 40 hours to read thirty-
gx (36) or forty-eight (48) hours depending on the
work schedule.

Employees on the Cdl-In Lig will be pad ovetime
after forty- eight (48) draight time hours.

Day workers excluding Maintenance Trades transferred
to shift in the work week will be pad overtime rates
only when they work in excess of forty (40) hoursin the
work week.

The med dlowance for cal ins under Section 19 €) will
aoply to employees on the Relief Crew cdled into work
outsde the relief window and required to report for
work immediatdly.
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5. Bendfit Provison

a)

b)

The rules and pay for bendfits are in
accordance with the applicable section of the Collective
Agreement unless otherwise stipulated below.

Floating Holidays and days in lieu of Mill Holidays can
only be taken off in (12) hour days.

Employees on a tweve (12) hour work week are
entitled to two (2) Hoating Holidays with 12 hours pay

per day.

The hours paid for a floater is based on the employee's
scheduled hours for the day of the floater. The
maximum number of hours paid for floatersin a contract
year is 24 hours.

Bereavement Leave is provided in accordance with
Section 26 of the Collective Agreement with up to the
maximum hours of leave as specified therein.

6. Rdief Coverage

a)

When an absence is unplanned, relief
will be provided for asfollows:

i) The crew will move up to result in a vacancy a the
lowest job in a Line of Progresson which can be
relieved at draight time rates, such as from the Cdl-In
Lig.

i) If the vacancy is not filled a draight time, then the
employee on the Relief Crew on the same job that
week will be called and must report.

i)  In the event that this employee does not report,
then another employee on the Rdief Crew who can
perform the work or who can perform work that will
dlow the exigting crew to be reassgned to the open
position will be caled.
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The employee on the Rdlief Crew may be cdled at any time for
relief but they must be available for cals from 6:00 am. to 9:00
am. and from 6:00 p.m. to 9:00 p.m.

Employees on the Relief Crew who are not available for relief
on a specified day will arrange for their own replacement for the
Rdief Crew.

Employees on the Relief Crew must provide his Facilitator with
any dternative telephone number for contact.

b) For planned absences, rdief will be provided for as
follows

i) The crew will move up to result in a vacancy a the
lowest job in a Line of Progresson which can be
relieved a draight time rates, such as from the Cal-In
Lig.

i) If the vacancy is not filled a draight time, then the
employee on the Off Crew on the same job that week
will be asked to cover the vacancy.

i) In the event that the Off employee refuses, then
another employee on the Off Crew who can perform
the work or who can perform work that will alow the
exigting crew to be reassigned to the open position will
be asked to cover the vacancy.

If the absence is due to a request for a Hoating Holiday or Mill
Holiday and a replacement cannot be found, then the employee
will be required to sdlect another day which is mutualy agreed
upon between the employee and his Facilitator.

Problem Resolution

It is understood by both parties that problems may arise which
are not covered by this agreement. Should this occur, both
parties will meet to discuss the problem so that a satisfactory
solution can be reached.

Cancdlation
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This agreement may be canceled by the Company or the Union
a any time by giving (30) days written notice or (7) days if
mutualy agreed upon by the parties.



7AM-7PM
7PM-7AM
RELIEF
OFF
CREWS:
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APPENDUM “A”
12-HOUR SHIFT COMPRESSED WORK WEEK

WEEK 1 WEEK 2 WEEK 3 WEEK 4
SMTWTEFS SMTWTFS SMTWTFS SMTWTEFES
ADDCCBB BAADDCC CBBAADD DCCBBAA
CBBAADD DCCBBAA ADDCCBB BAADDCC
BAADDCC CBBAADD DCCBBAA ADD CCBB
DCCBBAA ADDCCBB BAADDCC CBBAADD
ABCD

4WEEK CYCLE - 2WEEKS48HOURS - 2WEEKS36 HOURS
- AVERAGE - 42 HOURS PER WEEK - 45 HOURS PAID

RELIEF CREW
- The crew coming off 7 am. - 7 p.m. shift including soare crew assigned for

the week.

Rules

1 Crew will move up, if agraght time replacement isavaladle.

2. Replacement from Spare Crew Call-In List located a the Gatehouse,
provided the kills are available.

3. If the vacancy is not filled, the Scheduled Relief Crew employee will be
caled and must report.

4, The onus is on the employee scheduled in the Relief Crew to provide
the Facilitator with any aternate telephone number required for contact.

5. The employee on the Relief Crew may be cdled a any time but they
must be avallable for cals in the Relief window from 6:00 am. to 9:00
am. and 6:00 p.m. to 9:00 p.m.
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APPENDIX “D”

DOMTAR PAPERS
CORNWALL MILL

TRADES APPRENTICESHIP PROGRAM

Preamble:

The introduction of a Trades Apprenticeship Plan takes into account the
following under-standings between the parties to the Collective
Agreement between Domtar Specidty Fine Papers, Cornwadl Mill, and
the Communications, Energy and Paperworkers Union, Local 338.

a)

b)

Apprentices are subject to the provisons of the Collective
Agreement governing lay-off and recall and seniority.

To ensure the effectiveness of this Agreement, both parties are
jointly committed to its successful implementation and
gpplication of its terms and conditions.

If either party to the Agreement decides to suspend this Plan in respect
to the sdection of future gpprentices, they must give the other party a
minimum of sx (6) months prior notice.  Upon such suspenson the
previous practice of sdlecting Helpers and Trades will be reingtituted.

Apprenticeship Advisory Committee

a)

b)

The Apprenticeship Advisory Committee will consst of three
(3 members of Loca 338 and three (3) Company
representatives.

The committee will ded with such things as apprentice
section, checking on course coverage, progress of
gpprentices, and solving problems that may arise.

The find sdection of an apprentice shadl be an unanimous
decison of the Apprenticeship Advisory Committee.

Once the Advisory Committee has made their recommendation
and sdection, both Union Locas will be advised of the
Committee’' s decison.



c)
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The Committee will meet regularly on the first Friday of every
third month, or more frequently as required.

Requirements:

The main factors or criteria used in the selection of apprentices are:

b)

d)

a) Seniority
b) Education
) Aptitude

d) Performance

e  Physicd Capabilities

Seniority: Among otherwise qudified applicants, those with
Mechanica or Electricd departmentd seniority will be given
first preference on job postingsin their respective departments.

Applicants with mill seniority will next be given preference
among gpplicants of equa qudifications.

Education: Applicants for apprenticeship must have a
Secondary School Graduation diploma as a minimum
requirement (Gr. 12)

A graduate of a course a a College of Applied Arts and
Technology or smilar ingtitution, who has specidized in the
trade to which he is to be gpprenticed, shdl be granted one
year's standing on histerm of gpprenticeship.

A technologist graduate (3 year program) from a College of
Applied Arts and Technology, or smilar inditution, in the
Instrument or Electronics trade will be given preference for
gpprentice pogtings in the respective trades for which they were
trained.

Aptitude: An gppropriste Mechanica Aptitude test will be
given to qudified applicants. Condderation will only be given to
those who achieve 70% or more.

An gpplicant who has not achieved 70% on his firgt test will be
permitted to be retested one more time only, provided that 12
months have elapsed between tests.

Performance: The last two years performance of the



69

applicants will be consdered. Those whose performance
is rated acceptable or better, will recelve consideration. Poor
performance will diminate the applicant from being considered.

Physical Capabilities:. Physca capabilities have to be
consdered among the gpplicants. For example, if an gpplicant
has a fear of heights he cannot be considered for a postion that
requires him to work a heights. If a person has a back
problem, he could not be considered for a position that requires

heavy lifting.

Terms of Apprenticeship

a)

The period of apprenticeship will be that as specified by the
Ontario Ministry of Colleges and Universties, Manpower
Training Branch.

Millwright: Practica experience including Trade Schoal training:
- 4 periods of 2000 hours (4 years)
- 3training periods

Badic: 7 weeks

Intermediate: 7 weeks

Advance: 8 weeks

Ripefitters. Practicd experience including Trade Schoal training:
- 5 periods of 1800 hours (4.5 yrs.)
- 3training periods

Basic: 7 weeks

Intermediate: 7 weeks

Advance: 8 weeks

Machinigs Practica experience including Trade School training:
- 4 periods of 2000 hours (4 years)
- 3training periods

Badic: 7 weeks

Intermediate: 7 weeks

Advance: 8 weeks

Electricians Precticd experience including Trade School
traning;
- 5 periodsof 1800 hours (4.5 years)
- 4training periods
Basic: 10 weeks
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Intermediate: 10 weeks
Advance 8 weeks

Weders. Program to be developed by Apprenticeship
Advisory Committee. Then submit the Program to the Ministry
of Colleges and Universtiesfor gpprova and certification.

Instrument Technician: Program to be developed by
Apprenticeship Advisory Committee. Then submit the Program
to the Minigtry of Colleges and Universities for gpprovd and
certification.

Capenters. Practicd experience including Trade School
traning;
- 4 periods of 2000 hours (4 years)
- 3training periods
Badc: 7 weeks
Intermediate: 7 weeks
Advance: 8 weeks

Apprentices entering the millwright, machini, pipefitter and
welder trades will be exposed to al four trades during their term
of apprenticeship. The Apprenticeship Advisory Committee
will determine the time and duration of the exposure.

Trades School Attendance

When an apprentice is dtending a trade traning course a a
Government Trade Schoal, the following pay arrangements will apply:

a)

b)

While the apprentice is recelving a weekly training
dlowance from the Ontaio Minidry of Colleges and
Universties or the Federd Manpower Office and he is
atending school, the Company will supplement this alowance
to provide the gpprentice with a tota weekly income equa to
forty (40) times his regular hourly rate of pay.

Payment of supplementary pay will be made on regular pay
days. To receive this pay, the apprentice must mantan
satisfactory attendance and performance records a  school
during histraining course. Permisson of school authorities must
be obtained for all absences.
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) An agpprentice' s entitlement to vacation with pay, Mill Holiday
pay, Weekly Indemnity or Bereavement Leave will not be
affected by his atendance a Trade School, nor will his
participation in any of the employee benefit plans by which heis
covered.

d) Apprentices atending Trades School in Toronto will be granted
an extra $25.00 per week to defray the higher cost of lodging.

Trades School Attendance - Day Release

a) While an apprentice is atending Trades School at the locd
community college (St. Lawrence College) on the Day Release
Program, the Company will pay a maximum of eight (8) hours
a the employee sregular classfied straight time rate.

b) Payment will be made on regular pay days. To receivethis pay,
the apprentice must attend classes as scheduled.

) The employee mugt notify the Company as per Section 15 (b)
of the Callective Agreement, and school authorities, in advance,
of al absences.

Lossof Working Time

a) An gpprentice may lose up to a maximum of five (5) scheduled
working days due to sickness or accident during any sx (6)
month period of apprenticeship, without having to serve
additiond time.

b) An apprentice who loses sx (6) or more working days due to
dgckness or accident during any six (6) month period of
goprenticeship, will be required to serve additiond time as
designated by the Apprenticeship Advisory Committee.

) Extension of the term of gpprenticeship will be considered by
the Apprenticeship Advisory Committee in the event that an
gpprentice loses more than a tota of fifty (50) working days.
Any log time over fifty (50) days may be dlowed if the
Apprenticeship Advisory Committee agrees that the employee
is absent with a bona fide reason and his absence has not
detracted from his progress as an apprentice.

Cour ses
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Apprentices may be required to complete correspondence courses as
presently established and the Apprenticeship Advisory Committee will
approve other appropriate correspondence courses. Upon successful
completion of such courses, he shdl be rembursed the full cost of the
tuition fee

Advancement

a)

b)

The first sx months shal be consdered entirely a probationary
period and the apprentices continuance in the program depends
upon ability, progress and performance, as demonstrated during
this trid period. If dropped from the Apprenticeship Program
he returns to his former job without loss of seniority.

To be digible for advancement a the end of any sx month
period, an apprentice must have completed his shop work to
the satifaction of the Mantenance supervison and
Apprenticeship Advisory Committee, his technicd training to
the satisfaction of the trade school, or, in the case of a
correspondence or smilar course, he must have completed an
acceptable number of lesson assgnments and have satisfactory
grades on those compl eted.

Following the completion of hs six month probationary period,
an apprentice who does not qualify for advancement at the end
of any sx (6) month period, shall be consdered as re-entering
upon a three (3) month trid period, and shal be notified as to
the nature of his unsatisfactory work by his supervisor. If he
does not quaify, after the three (3) additiona months, he shall
be dropped from the Apprenticeship Program.

Working Conditions

a)

b)

The gpprentice will be assgned to various areas of the mill
during the term of his gpprenticeship to gain a wide variety of
practica experience (eg. Kraft Mill, Finishing, Paper Mill, etc.)

Initidly an apprentice will not be asked to work aone or on
shift. After one (I) year as an apprentice he will be expected to
cary out the work assgned to him in a progressvey
independent manner with minimum supervison.
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An apprentice will merit a rate increase every sx (6) months
and this progression shal take place on the firg of the month
following the anniversary date.

The Apprenticeship Wages shdl be asfollows:
1<t period (6 months)

2nd period (6 months)

3rd period (6 months)

4th period (6 months)

5th period (6 months)

6th period (6 months)

7th period (6 months)

8th period (6 months)

Whenever there is a change in the base rate, the gpprenticeship
wage structure will be updated to reflect such change.

Upon successful completion of the 8th period of gpprenticeship,
the employee will be promoted to a Trades Class “B”.

Promotion to Class“A” Tradeswill be based on:

i) Completion of gpprenticeship

i) Satidfactory job performance as Trades Class“B”
iii) Obtaining Government Certificate of Qualification:

Class“A” rate will be paid retroactively to the anniversary date
providing the apprentice writes and passes the test at the first

opportunity.

If the gpprentice fails the Certificate of Qudification test, he will
reman as a Class “B” until he recaives his Cetificate of
Qudification. Inthiscase, no retroactivity of rate will gpply.

Acquisition of Tools

The Apprenticeship Advisory Committee will establish the minimum tool
requirements for each step of apprenticeship, as wdl as for certified

trades.

During the period of gpprenticeship, an gpprentice will accumulate the
tools of his trade in a manner satisfactory to his supervisor and related
to the increase in respongbility as his gpprenticeship progresses. By the
end of his gpprenticeship, an apprentice must have acquired dl the
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necessary tools of his trade as defined by the Apprenticeship Advisory
Committee.

Supervison will regularly check each apprentice or tradesman’stoolsto
ensure the minimum standards are being met.

Signed a Cornwall, Ont. this__ day of , 1994,

DOMTAR SPECIALTY FINE COMMMUNICATIONS,

PAPERS, CORNWALL MILL ENERGY &
PAPERWORKERS
UNION, LOCALS?212 &
338
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APPENDIX “E”
LETTER OF UNDERSTANDING
between
LOCAL 338, COMMUNICATIONS, ENERGY
AND PAPERWORKERS UNION OF CANADA
and
DOMTAR PAPERS, CORNWALL

The parties agree the procedures and practices contained in this
document are designed to address the following:

1. To provide an opportunity for trades persons to be assigned
tasks based on their qudifications, interest and ability.

2. To record these procedures and practices to enable employees,
the union and the company to understand, in advance, how
specific dtuations will be treated.

It is recognized by the parties that circumstances may require changes
to these procedures and practices during the term of the collective
agreement. When necessary, the parties will meet to jointly agree on

the appropriate changes.

Signed a Cornwall, Ont. this___ day of , 1994,
DOMTAR SPECIALTY FINE COMMUNICATION,
PAPERS, CORNWALL MILL ENERGY & PAPERWORKERS

UNION, LOCALS?212 & 338
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a) SPECIFIC QUALIFICATIONS
Specific qudifications for specidized trades jobs will be determined by
ajoint union/management committee,

b)

)

i

Steam Plant Pipefitter

Pipefitters will be assgned to the Steam Plant annualy.
Assgnments will be initisted on a seniority bass. All
Pipefitters will be given the opportunity to train to obtain
aG-5 ticket.

Pipefitter assgned to work with Fire Protection
L ead Hand The pipefitters are surveyed to see who is
interested in being assgned to work with the fire
protection lead hand. The senior pipefitter who is
interested and mests the quaifications will be assgned
thiswork.

Millwrights - Electricians:

Elevator Repairs

The millwrights or dectricians will be surveyed to see
who is interested in being assgned to eevator repairs.
The senior millwright or eectrician who isinterested and
mests the qudifications will be assgned to the work in
their respective trades. To be fully qudified, a
millwright or dectrician mugt have his name affixed to
the Provinciad Regigration as an independent contractor
for four (4) full years and work with a licensed
independent contractor.

Hoist Repairs
The millwrights are surveyed to see who is interested in
being assigned to hoist repairs.

INVOLVEMENT TEAM

A joint uniorn/management involvement team will review dl jobs
in Maintenance in order to accommodate employees with
dissbilities.

EXTENDED HOURS

Trades persons will not work more than 16 hoursin any 24
hour period.
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For planned shuts of 16 hours or longer, trades persons will be
scheduled as per the area or trade agreement.

START-UP CREW

Trades persons may be required to cover start-ups following
Maintenance shuts, mill holidays, etc.,on paper machines, in the
Kraft Mill and on mgor equipment in the Finishing Departmen.

The trades persons are primarily there to correct and repair
problems that may arise during the starting up of the equipment.
However, prior to the start-up period, trades may be assigned
other work on that shut (eg., Pulp Mill, Paper Machine,
Sheeter, etc) tha is reasonable depending on the
circumstances.

When additional people in a specific trade are required, they
will be cdled inif the kill is not available on Ste.

When planning the shut, the number and trades skills required
for start-up will be estimated.

A trades person must work 1 hour past 3:30 p.m. on start-up
to fulfill his podtion on the dart-up rotation list.

A trades person on start-up duty called over to do repairs on
equipment other than the shut will be paid a cdl in as per
Section 20.

Trades who are exempt from start-up duties as of Dec. 1990
will continue to be exempt. Exemptions from the dart-up list
will only be granted to employees with valid medica reasons.

PROCEDURE FOR SECURING TRADESTO
COMPLETE REPAIRSAFTER 3:30P.M.

1 Trades, doing repairs, cannot remain to complete the
repairs.

2. Facilitator surveys crew in the immediate area.  If no
replacement can be found, then the facilitator gets in
touch with the shop steward or a union officer and
explains the problem.
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3. The shop steward or union officer
surveys the other associated trades to get a qudified
replacement.

If no qudified replacement can be found, then the
trades person origindly assgned must stay to complete the
work.

PROCEDURE FOR SECURING TRADESFOR

SCHEDUL ED SUNDAY WORK

1. The company informs the union shop seward of the
need for trades, and the number required, for Sunday.

2. The shop steward secures the names from a rotary list
except where there is no rotary ligt, then the senior
tradeis asked.

3. The shop steward follows the list until he secures the
required trades. The next available scheduled Sunday
work shdl be offered to the next trades person on the
rotary list.

4, If there are insufficient volunteers from the fird pass,
then the first trades person on the lig must report for
work on the scheduled Sunday.

5. The names are then given to the company. The
company schedules these trades persons for Sunday
work.

SHIFT TRADES REPLACEMENT

Rdief for the shift trades person on the 12 hour compressed
work week schedule will be as per the 12 hour shift
replacement rules.

On the rare occason where relief for a shift trade cannot be
obtained from the scheduled rdief, then a junior day worker,
who can perform the work, will be assgned and paid overtime
rates for the firgt shift only.

If the trades person were to work any time on the first day prior
to working the night shift, he will be paid sraight time for the
hours worked during the day and overtime rates for the night
shift.

SCHEDULED REPAIRS REQUIRING 24 HOUR
COVERAGE
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When trades persons, normally scheduled as a day worker, are
required to work the night shift they will be paid overtime rates
for the first shift. Overtime on subsequent days in any given
work week will be as per the Collective Agreement. Overtime
rates for the first night shift on Sunday will be double time.

If the trades person were to work any time on the first day prior
to working the night shift, he will be paid straight time for the
hours worked during the day and overtime rates for the night
shift.

MAINTENANCE DEPARTMENT

Maintenance personnel will be allowed ten (10) minutes at the
end of the day to put their tools away and return to the
appropriate shop area. No trades is to be found in the vicinity
of the lockerroom area prior to this ten (10) minute time
allowance, and will not leave the premises prior to 3:30 p.m.
Premises is defined as the day workers normal change area.

KRAFT MILL: Lead Hand - Chemical Plant

The job posting procedure will apply to this position.
Preference will be given to the employee who regularly provides
relief for the Lead Hand. The senior employee who can do the
work will be asked to supply relief.

STEAM PLANT: Shift Engineer - Days
This position requires a 2nd Class Ticket and will be posted
departmentally.

SATURDAY WORK
Any repairs which cannot be scheduled any other day but
Saturday, will be completed using the following procedure:

1. The nature of the repairs will be discussed with an
executive or members of Local 338.

2. Upon agreement, the appropriate local union steward
or stewards will secure volunteers from a list in each
area.

3. Where there are insufficient volunteers, the appropriate

trades will be scheduled starting with the junior
employees, ensuring there is a proper balance of skilled

trades.
VY





