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COLLECTIVE LABOUR AGREEMENT 

Between : 

WNTAR PACMGINQ 

A corporation incorporated (by continu - 
ance) under the laws of Canada and having 
its head office located at 395 de Mafsonneuve 
Boulevard West, Montreal (Quebec), herein acting 
with respect only to its Domtar Packaging Mill, 
located at Red Rock in the province of Ontario, 
hereinafter referred to as the "Company". 

and ' ,  
TXE COMMTJNICATIONS, ENBRQY AND 

PAPERWORKERS UNION 
mnd it. Loam1 528 

Hereinafter referred to as the "Union". 

Use of the masculine gender in this agreement 
shall be considered also to include the feminine. 

ARTICLE 1 - PURPOSE O? AQREEUENT 

1101 The general purpose of this Agreement is, 
in the mutual interest of the employer and the 
employee, to provide for the operation of the 
Company's mill at Red Rock under methods which 
will further to the fullest extent possible, the 
Safety of employees, economy of operation, quality 
and quantity of output, cleanliness of plants and 
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protection of property. It is the further purpose 
of this Agreement to establish a relationehip be- 
tween the Management of the Company and its 
employees that will contribute toward the main- 
tenance of industrial peace and promotion of a 
friendly spirit. It is recognized by this Agree- 
ment to be the duty of the Company and its 
employees to co-operate fully, individually and 
collectively to the advancement of these condi- 
tions. 

ARTICL8 2 - R8COQNITION OF WBE(BSR8BIP 

* + + Z r O l  The Company recognizes the Communica- 
tions, Energy and Paperworrkers Union and its Lo- 
cal 528 as the aole and exclusive bargaining agent 
for all employees covered by the wage schedule, 
which forms part of this Agreement and for any 
other jobs or poaitions as determined from time to 
time by the Company and the Union. 

*It is fully agreed and understood that Domtar 
Packaging will not be required to act upon 
questions of jurisdiction among the unions with 
whom the Company has Agreements. Questions of 
jurisdiction shall be decided by the unions them- 
selves under the regulations provided by the 
C.L.C. Where no resolution of the matter can be 
reached under the C.L.C. regulations, the matter 
may be referred to the Ontario Labour Relatione 
Board or such other regulatory body aa may be 
determined under the Ontario Labour Relations Act. 

P i 0 2  Employees entitled to membership in the 
Union shall include tug boat employeea, mill 
testers, hourly paid instrument mechanice, , (i.e. 
not atudents employed outside the mill on joba 
other than thoae in the echedule), but shall ex- 
cept Salaried Supervisors, Office Staff, Watchmen, 
Engineering Department Staff, Technical Services 
Department Staff (Salaried), Electricians, Operat- 
ing Engineers, Papermakers, Paper Inspectore and 
Finishing Room Employees. 
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ARTICLE 3 - U??ION BECURITY 

3101 Permanent and temporary employees eligible 
for membership in the Union shall, as a condition 
of continued employment, join and maintain member- 
ship in good etanding in the Union. When new 
employees are hired, they shall be so instructed 
by the Personnel Department. 

3101  All new employees will, upon being engaged 
by the Company, sign an authorization, as per Ap- 
pendix C, Exhibit 1, to have the established in- 
itiation fee and monthly Union dues deducted from 
their pay cheque at the end of fifteen (15) days 
of mervice in en emount prescribed by the Union. 
The Company will. within fifteen ( 1 5 )  days of the 
hiring of new employees notify the secretary of 
the Local of the new employees name, age, date 
hired, home address and recorded education. The 
Company, when hiring new employees, ehall give 
preference to members of the Union when competent 
and efficient membere are available for the posi- 
tionm and to residents of Red Rock and Nipigon. 

3103 The Company shall collect the establidhed , 
initiation fee and deduct each month from the 
wagee owing and payable to each employee within 
the Union’s jurisdiction the monthly membership 
dues of such employee and remit same to the duly 
designated official of the said local Union. It 
is understood by both the Company and the Union 
that payment of monthly duee, which is a condition 
of continued employment, maintains membership in 
good standing in the Union. 

3r04 The local Union shall advise the Company 
in writing of the amount of the monthly deduction 
to apply to each employee within its jurisdiction. 
If there ehould be any change in the amount of 
such deduction, the Company shall be advieed of 
such change by the Union one month prior to its 
effective date. 



3r05 An employee who authorizes the deduction 
of his Union dues shall not have the right to 
revoke his authorization for the duration of the 
contract year in which the authorization waa 
signed, unless he ceases to be an employee in the 
jurisdiction of the local Union to which he has 
authorized payment. Such revocation shall be made 
in duplicate on the form set out as Exhibit 2 of 
Appendix C. 

3r06  With the monthly remittance of Union 
dues,the Company ehall furnish the Union with a 
duplicate statement showing for each month, the 
total amount deducted bnd the names of any 
employees for whom no deduction was made because 
their earnings were insufficient. 

3807 The Company shall be obliged to check off 
monthly, a fixed amount of Union dues as long as 
the wagea owing and payable to the employee are 
sufficient to cover this deduction. 

With regard to the deduction of arrears of dues, 
the local Union ehall advise the Company in writ- 
ing each month of the payroll number, name and 
amount of arrears to be deducted. 

ARTICLE 4 - STRIXES AND LOCKOVTB 

4rOl There shall be no strikee or lockouts 
during the life of this Agreement. There ahall be 
no suspension or stoppage of work because of the 
termination of this Agreement or failure of 
renewal except with approval of the National Of- 
ficera of the Union. 

ARTICtE 5 - QRISVIUOCE PROCEDURE 

5 1 0 1  All complninte or grievances ariain out 
of the application, interpretation or alleged 
violation of the Agreement, must be dealt with in 
the following manner no later than sixty ( 6 0 )  days 
after the condition giving rise to the grievance 
has occurred except i n  cases of suepension or dis- 
charge where the grievance will have to be sub- 
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mitted within fourteen (14) days following the 
date the employee and the Union have been advised 
of the euspcnsion of discharge. 

Sten t - By an employee or employees concerned and 
a local Union representative authorized by the 
employee or employees concerned with the foreman. 
Failing settlement within two ( 2 )  days, then Step 
2. 

- By an employee or employees concerned or 
the Qrievance Committee with the Superintendent in 
writing within fifteen ( 1 5 )  days. Failing settle- 
ment within five (5 )  days, then Step 3. 

S ~ P D  3 - By the grievance committee in writing 
within fifteen (15) days with the Resident 
Manager. Any meeting held at this stage which 
shall occur within fifteen (15) days upon receipt 
of the grievance, may be attended by the aggrieved 
employee, the grievance committee and a repre- 
sentative of the National Union, and such Company 
representatives as the Company may designate. 

The decision reached by the Company at Step 3 
shall be given in writing within eeven (71 days, 
and the Union shall adviae the Company of ita ac- 
ceptance or rejection of much decision in writing 
and shall proceed to arbitration if need be. The 
party submitting the grievance to arbitration will 
advise the other party of ite intention in writ- 
ing within fifteen (15) days following the deci- 
sion reached by the Resident Manager or his repre- 
sentative, and shall nominate ite member to the 
arbitration board within thirty 130) days. 

5102 A policy grievance by the Company or the 
Union concerning the interpretation, application 
or alleged violation of the provisions of this 
Agreement may be submitted to the other party in 
writing at Step 3 instead of following the regular 
grievance procedure. 
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5103 A grievance concerning a discharge can be 
submitted to the other party in writing at Step 3 
instead of following the regular grievance proce- 
dure. 

5104 No employee or employee representative 
shall leave his work for any of the purposes men- 
tioned in thie Agreement without a requeet to and 
permission from his foreman. This permission 
shall not be unduly refused. 

5:OB Saturdays, Sundaye and Mill Holidays shall 
not be counted in determining the time within 
which any action is to be taken in each of the 
foregoing steps or in Article 6. Any and all time 
limits set by these articles may be extended at 
any time by mutual agreement of the Company and 
the Union. 

ARTICLB 6 - ARBITRATION 

6101 The Board of Arbitration shall consist of 
one arbitrator chosen by the Company, one ar- 
bitrator chosen by the Union, and a third ar- 
bitrator who shall be chosen by the two other ar- 
bitrators and who ahall act as chairman. 

6102 In the event the arbitratore chosen by the 
Company and the Union fail to agree upon the third 
arbitrator, thie third arbitrator shell be chosen 
by the Minister of Labour of Ontario. 

6r03 These three arbitrators will then confer 
and diligently study the case and render their 
decision within ten (10) daye after the hearing. 
This decision shall be final and binding on both 
part ies . 
6rO4 The Company and the Union ehall pay the 
remuneration and expenses, i f  any, of the ar- 
bitrators appointed by each and remuneration and 
expenses of the Chairman shall be borne equally by 
the Company and the Union. Witnese Pees and al- 
lowances shall be paid by the parties calling the 
witness. 
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6805 The decision of the Board shall be final 
and binding upon the parties hereto. The Arbitra- 
tion Board shall not be authorized to make, nor 
shall it make, any decision or recommendation 
inconeistent with the provisions of this Agree- 
ment, nor shall it alter, add to, modify, or amend 
any part of this Agreement,nor deel with any mat- 
ter not covered by this Agreement. 

ARTICLE 7 - DIBCXARQP CASES 

7101 If it ie believed by the Union that an 
employee has been unjuetly discharged or laid off, 
all the facts of the case shall be reported to the 
Resident Manager in writing within forty-eight 
( 4 8 )  hours, (Saturday and Sunday excluded). If 
under the foregoing procedure of arbitration, Ar- 
ticle 6, it is the decision of the board that a 
lesser penalty than discharge is justified, then 
the employee will be reinstated and may receive 
full or partial pay for actual loss of income as 
determined by the Board. 

ARTICLE 6 - SENIORITY 

8101 Seniority, for the purpose of this Agree- 
ment, shall consist of Mill Seniority, Departmen- 
tal Seniority and Job Seniority and shall be 
defined as follows: 

E802 Mill Seniority shall be an employee's 
length of continuoue service at the Red Rock Mill. 

8103 Departmental Seniority shall be an 
employee's length of continuous eervice in an es- 
tablished department at the Red Rock Mill. 

Labour Pool employees cannot accumulate 
departmental seniority. 

8104 Job Seniority shall be an employee's 
length of continuous service on a designated Job 
Claseification at the Red Rock Mill. 
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8r05 a) New employeee ehall be probationary, 
without eeniority, during their firet ninety (go) 
coneecutive daye of employment with the Company 
and thereafter ehall aeeume full eeniority dating 
from the time they were employed. 

b) Seniority in the Labour Pool will be defined ae 
per Letter of Underetanding between Locale 255, 
528 and the Company, dated May 11, 1984. (See 
Letter of Underetanding ae Appendix " I C K " )  

8106  While the following procedure will be 
adhered to in reepect to eeniority, the Company'a 
rights however, to employ whom it will in any 
emergency eituation, muet be maintained. 

8r07 When a regular employee'e service ie in- 
terrupted, or if he is laid off due to lack of 
work, hie eervice with the Company will be inter- 
rupted, but not broken, providing he returns to 
work when called and ie employed within a period 
of three ( 3 )  years from hie laet date of employ- 
ment. 

* * *  For the purpoee of recall rights only, the 
Company will extend thie period from three yeare 
to five years. Article 8 : 0 8  will not apply to , 

employees recalled during thie extended period. 

8r06 The service of euch regular employees 
ehall be carried in respect to pension, statutory 
holidaye, vacation, job poetinge and mill or job 
eeniority, provided that employment is available 
and they are available before the expiration of 
three ( 3 )  years from their laet employment date. 

Note: For the purpoee of clause Er07 and 8 : 0 8 ,  
the word *regular* deecribee an employee who hae 
eatiefied the requirements of clauee 8 : 0 5  but ex- 
cludee employeee hired for vacation relief and 
other pereons hired for temporary work. 
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When Labour Pool employees are no t  
scheduled to work, and not laid off, their 
seniority and benefits continue, if requirements 
of 8 : 0 5  (a) has been satisfied. 

8109 In calculating eeniority, only unbroken 
service will apply. 

8110 To qualify as in 8 : 0 7  and 8:08 above, an 
employee shall: 

1) Keep the Company currently advised ae to hie 
addreem. 
2) Return to work promptly when notified to do so. 

8111 Departmental seniority will not apply i n  
the Labour Pool. The basis of seniority in the 
Labour Pool will be mill seniority only. 

8rl2 Departmental or job seniority shall not be 
accumulated on temporary jobs, or on temporary aa- 
signments to a regular job. 

8113 An employee will lose all seniority and 
hie employee statue with the Company if such 
emp 1 oyee : 

a) Voluntarily leaves the service of the Company. 
b) Is discharged for cause. 
c) Has been laid off and hie recall rights have 

expired. 
d) Fails to report within one week when recalled 

from lay-off. 
e) Rsnchee his normal retirement date (65  years of 

age) whether or not he is a member of the Com- 
pany Peneion Plan. 

8 r l 4  The Company will eupply seniority liste 
on a monthly bads. 

ARTICW 9 - LABOUR POOL 

9r01 The Labour Pool shall consist of employeee 
hired for relief purpoees and for jobs of a tem- 
porary nature. 
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9r02 An employee assigned temporarily to a job, 
or to a temporary job, will be assigned to the 
Labour Pool when his assignment is completed. 
Should a lay-off become necessary at that time, 
the employee who has established seniority rights 
may bump the most junior labour pool employee 
providing he has had adequate training and has 
relatively equal qualificatione to perform the job 
efficiently. 

9r03 Departmental seniority will not apply in 
the Labour Pool. The basis of seniority in the 
Labour Pool will be mill eeniority only. Mill 
seniority will be cetabliehed after a probationary 
period of ninety (90) daye. 

9104 New employees and employees previouely 
laid off will enter the employment of the Company 
through the Labour Pool. 

9105  Labour Pool employees who are laid off 
ahall be recalled on the basis of seniority 
provided they have qualifications to fill the re- 
quirements of the job available. 

9106 To be kept on the recall liat, a laid-off 
employee ehallr 

1) Keep the Personnel Office currently ad- 

2 )  Return to work promptly when notified to 

9r07 It ie the Company's practice to provide 
work, as needed, to employees of the Labour Pool 
before offering such work to studenta except in 
those circumstances where Labour Pool employees 
are not available or who are not familiar with the 
work to be performed. 

vised as to his address and phone number. 

do so. 
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9108 If it is necessary to assign a Labour Pool 
employee temporarily to a job or to a temporary 
job for a limited period of more than ninety (90) 
working days (other than vacancies caused through 
illness, vacations, leaves of absence or floating 
holidays) the job shall be posted. The anticipated 
required time shall be stated on any temporary 
posting. The eucceesful applicant will be en- 
titled to return to his former job within a 90-day 
period, but i f  the employee chooees to remain on 
the temporary posting, the employee ehall return 
to the labour pool and original etatus when the 
temporary job expires. Such postings will be 
filled in accordance with seniority provided the 
applicant hae the qualifications to fill the re- 
quirements of the job available. 

When the length of such vacancy is not known, the 
job shall be posted as soon as it is learned that 
the vacancy will exist for more than ninety (90) 
working daye, or on the ninety-first (91et) work- 
ing day at any event. 

2 )  If for any reason a job posted as tem- 
porary becomee permanent, it ehall be re-poeted. 

ARTICLE 10 - LAY-OII8 

lOrO1 In cases of lay-offs, other than temporary 
lay-offs, mill seniority shall apply, taking into 
consideration ability to perform the duties re- 
quired in the various departments. (Scheduled 
short-time operation is not construed ae a general 
lay-off. 1 

10102 a )  Temporary lay-off is defined as a mini- 
mum of four ( 4 )  days and a maximum of thirty-one 
(31) days in which case lay-offs shall be in the 
reverse order of the established line of progres- 
sion. 
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b) In the application of the lay-off, an employee 
having greater departmental seniority will not be 
displaced from his poeition by one of leeeer 
departmental seniority. Employees will be laid 
off from the bottom jobe on the basis of 
departmental eeniority. There ahail be no croes- 
ing of linea of progression. 

10803 In lay-offs, other things being equal, the 
principle of seniority shall govern. In any caae 
of lay-offe, where seniority ie not followed, the 
Union Committee shall be privileged to present 
recommendatione for tho consideration of the Com- 
pany before final action is taken. In the event 
of a dispute arising out of the application of the 
foregoing, the Union reservee the right to the 
ffrievance Clause, Article 5 ,  

10104 If and when positions are discontinued 
(for a period of thirty-one (31) days or more), 
the employee affected will have the right to be 
assigned to a position in the Labour Pool provided 
that he holds more plant seniority than the junior 
man in the Labour Pool. 

All refercncee to be made to Appendix *Nn. 

ARTICLE 11 - PROMOTIONB 

11801 In caeee of promotions in positione within 
the jurisdiction of the Local, the oldest per- 
manent employee in point of eervice in the depart- 
ment among employees of equal efficiency and 
ability, i f  qualified, shall be given preference. 
If within a trial period of ninety ( 9 0 )  days euch 
employee ie found inefficient in the opinion of 
Management, in much promotion, or, i t  the employee 
wished and the Company agreed the reaeon wae good 
and sufficient he then ehall be returned to hie 
former position. 
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11802 When a permanent vacancy occura in a line of 
progreseion, promotions ehall take place up the 
line of progression a8 per 1 )  above and the bottom 
job in the line of progression ehall be posted on 
the bulletin boards for twenty (20) calendar days. 
Any employee may apply. 

11803 When permanent vacancies occur outside a 
line of progression or by the creation of new jobs 
such positions shall be posted on the bulletin 
boards for twenty (20 )  calendar days. Men having 
mill seniority with the necessary ability shall be 
given preference in considering all applications 
for such vacancies. Any experience gained in 
temporary jobe will not be considered for per- 
manent postings. Applications for the transfer of 
an employee from one department to another may not 
be accepted before the completion of forty-five 
( 4 5 )  days of continuous service with the Company. 
A copy of each job posting shall be given to the 
Union concerned. Subject to change in job re- 
quiremente, the Company will endeavor to standard- 
ize qualifications on job posting notices for the 
same job. 

11104 Applicants for vacancies will be chosen 
from those employees who are readily available or 
who have made their availability known, i.e., 
employees who have been laid off but who are not 
in the immediate area or who have not inquired 
personally or otherwise within the preceding fif- 
teen ( 15 )  days for re-employment cannot be con- 
sidered for any vacancy. 

lli0S In cases of known temporary vacancies of 
twenty-one ( 2 1 )  days or more (vacations excepted) 
the senior employee in the line of progression 
shall be given the promotion, if qualified. 

llrO6 In promotions, other things being equal, 
the principle of seniority shall govern. In canes 
when an employes to be promoted is not the eenior 
employee within the Department or established 
lines of progression, the Company will advise the 
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senior employee and the Union of its decision. 
The Union Committee shall have the right to die- 
cusB, within a reasonable length of time, the 
merits of the employee concerned before final ac- 
tion is taken. In the event of a dispute ariming 
out of the application of the foregoing, the Union 
reserves the right to the Qrievance Clause, Ar- 
ticle 5 .  

ARTICLE 12 - m Y  DUTY 

lZrOl An employee who merves as a juror or sub- 
poenaed witneem, or ie required to be prcment on 
jury roll call on him scheduled working day, ehall 
be paid the difCerence between the pay received 
for such jury duty and hie regular mcheduled daily 
hours timce hie straight-time rate. 

llrO2 To be eligible for jury duty pay the 
employee must: 

1) be a regular employee with at least three 

2) be available for work when not required on 

( 3 )  monthe' eervicer 

active jury duty. 

ARTICW 13 - EEltBAWMENT LEAVE 

l3:Ol When death occurs to an employee's spouse 
or child, the employee will be granted a leave of 
absence and will be paid for eight ( 8 )  houre at 
his regular straight-time rate for up to five ( 5 )  
consecutive scheduled working days lost within the 
eeven ( 7 )  day period beginning with the date of 
death. 

13102 When death occurs to an employee'e 
brother, eister, mother, father, mother-in-law, 
father-in-law, step-mother, step-father, stap- 
brother, etep-eister, grandmother, grandfather 
or grandchild, the employee will be granted a 
leave of absence and will be paid for eight ( 6 )  
hours at his regular straight-time rate for up to 
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three ( 3 )  consecutive scheduled working days lost 
within the eix ( 6 )  day pekiod beginning with the 
date of death. 
nn employee on vacation at the time of bereavement 
ie to be considered ae on active service and the 
number of days ordinarily provided in such case is 
to be added to vacation period. 

13103 The regular straight-time rate means the 
straight-time rate of the job at which the 
employee would have worked had he not been on 
bereavement leave. 

ARTICLE 14 - WILL ROLIDAYB 

l4rOl STATUTORY HOLIDAYS - 
The following days shall be considered Mill 
tlolidaye, and, except ae stated in 14:02 shall be 
considered ehutdown between the houre specified: 

1) K a w  Year's Day : 32 hours from 4 p.m. of the 
day prior to New Year's Day to 12 p.m. of New 
Year's Day; 

2) w d a  D u :  48 houre from 0 a.m. of Canada Day 
to 8 a.m. of the eecond day following Canada Day; 

3 )  m r  Day: 24 hours from 8 a.m. Labour Day to 
8 a.m. of the day following Labour Day; 

4 )  -: 48 houre from 4 p.m. of the day 
prior to Christmas Day to 4 p.m. of the day fol- 
lowing Christmas Day. 

In the event of six-day operation, then Sunday 
shall be excluded from the holiday period on 
Chrietmas and New Year's holidaya. 

***  Effective 1995 Article 14 to read: 
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There shall be one mill holiday ehutdown per 
year commencing at 8100 A.M. December 24th and ex- 
tending for 152 houre. The Company will echedule 
ita annual maintenance shutdown during the annual 
mill holiday. All claueee in Article 14 will be 
revised as required. The following principles 
will apply: 

- Pay for state ae per current Collective 
Agreement. 

- No run-thru pay on January 1, July 1, July 2 ,  
or Labour Day. - All employees will receive 4 8  hours Holiday 
Pay during this period. 

14102 If either party wishes to change the 
holiday hours as allocated in 14r01 above, it may 
be done by mutual consent. The request to do eo 
shall be presented at least two ( 2 )  weeks ahead of 
the holiday. 

14103 Work on Aolidaym 

1) Y!aUhina and Eseential Servisw : operation of 
the Lime Kiln shall be one of the eesential serv- 
ices, and will be operated long enough to prevent 
pollution, but it will not be operated past mid- 
night of Christmae Eve. (See Letter of Underetand- 
ing, Appendix “I”, signed October 25, 1984). 

2) There ehall be no maintenance work done after 
shutdown time and before start-up time on 
Statutory Holiday8 except in came of emergency and 
work shall be kept to a minimum. 

3) An additional three ( 3 )  hours‘ pay will be 
granted to thoee employee6 working on essential 
services during mill holidays a8 defined in Bec- 
tion 14:Ol. (See Letter of Understanding, Appendix 
*I”, signed October 25, 1984). 
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l4rO4 When a mill (shutdown) holiday falls on a 
scheduled work day of an employee, it shall be 
considered a regular shift worked by the employee 
for the purpose only of computing overtime in the 
week in which the holiday occurs. 

14105 Eligibility for Pay 

Employees who satisfy the following conditions, 
shall be entitled to Holiday Pay at their regular 
hourly rate as followe: 

New Year' Day - Eight ( 8 )  hours 
Canada Day - Sixteen (16) hours 
Labour Day - Eight ( 8 )  hours 
Chrlstmae Day - Sixteen (16) hours 

hnployeea muatr 

1) have been in the service of the Company for not 
leee than thirty ( 3 0 )  days immediately preceding 
any given holiday: 

2) have been at work ae scheduled immediately 
preceding the holiday and immediately following 
the holiday, except: 

i) 
ii) 

if away on regular vacation; 
if abeent due to legitimate illness or ac- 
cident and can produce a doctor's certifi- 
cate] 

iii) i f  work waa not available due t o  
curtailment of operation of the mill; 

iv) if o n  authorized leave o f  abeenca 
from the Company: 

v) i f  on a regular day off. ' ' 

3).If any of the above atatutofy holidaye fall6 in 
an employea'a achedulad paid Vacation time, the 
employee entitled to ouch holiday shall receive a 
day'a pay or another day off at a time mutually 
convenient to the employee and hie supervisor, to 
be taken within aixty (60) day6 after Vacation 
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only i f  the employee requests it. Under tither 
option, the employee is to be paid at the time of 
the Mill Holiday. 

14306  Employeee who are obliged to work on a 
ehutdown Mill Holiday ahall be entitled to time 
and one-half their regular rate for the time 
worked on the holiday, and, in lieu of payment for 
the holiday, to one day off with eight ( 8 )  houre’ 
pay at their regular rate at a time mutually con- 
venient to such employeee and the Company. 

14107 When an employee has been replacing 
another employee at a higher rate of pay for the 
working day immediately prior to the Statutory 
Holiday, the employee will be paid for such 
Holiday at the higher rate. 

1 4 ~ 0 8  Voluntary Repair and Maintenance 

1) Once each Agreement Year the Company may 
echedule an eight-hour repair period which will 
fall within the 152 annual shutdown houre. It 
will not designate the repairs on Christmas Day. 

2) Individual departmental arrangements will 
be made regarding assignment of workmen on a 
voluntary b a d e  to the program of work. 

31 The Company will not echedule a repair 
period at the start of an individual ehutdown day. 

4 )  Payment €or thie repair period will be ae 
followe : 

Mill Holiday pay of 8 times hie hourly rate plus 
time and one-half hie hourly rate for the hours 
worked. 

In addition, the employee who worke on this repair 
period ahall take an additional Floating Holiday. 

14109 Floating Ro1id.y. 
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1) Effective May 1st each year, an employee 
with one or more years of continuous service shall 
be eligible far six ( 6 )  Floating Holidays with 
eight hours' pay at his regular straight-time 
rate. 

New employees shall accumulate Floating Holidaye 
at the rate of: 

One (1) Floating Holiday for sixty ( 6 0 )  days of 
continuous employment. 
A Second Floating Holiday for one hundred and 
twenty (120) daye of continuoqe employment. 
A Third and Fourth Floati g Holiday for one 
hundred and eighty ( 1 6 0 )  l a y e  of continuoue 
employment. 
A Fifth and Sixth Floating Ho ids).-for two hundred 
and ten (210) days of continulue employment. 

But, in any event, no employqe shall be eligible 
for, or receive, more thah six ( 6 )  Floating 
Holidays in any Agreement Yeat, except for Volun- 
tary Repair Floatern. 

2 )  The Floating Holidays shall be granted 
subject to the Superintendent's approval and may 
be taken separately or consecutively. 

3 )  Except during short-time operation when 
the days may be taken while the mill is down, the 
Floating Holidays shall be ltaken on echeduled 
working days of the employee. 

4 )  Employees hired for temporary work who may 
become entitled to one or mo e Floating Holidays 
may take them, or pay in lieuqthereof, at the ter- 
mination of their employment. 

5 )  Floating Holidays arelnot cumulative from 
year to year. 

6 )  The employee shall make written applica- 
tion to hie Superintendent on the form provided at 
least seven ( 7 )  days in advance of the date he re- 
quiree a Floating Holiday. Nptice of approval or 
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disapproval shall be given to the employee in 
writing within seventy-two ( 7 2 )  hours of receipt 
of his application. If his application has been 
approved and his holiday has been designated and 
he is required to work on that day, he ehall be 
paid time and one-half him regular rate. No 
change shall be made in an employee'e approved and 
designated holiday without at least seven (7) days 
prior notice, except in the case of an emergency. 

7) Only under unavoidable circumstances will 
employees work during thq twenty-four ( 2 4 )  hours 
period for which he ha8 been granted a Floating 
Holiday. If such occurs, he may submit his re- 
quest for an alternative date. 

6 )  To avoid excessivp accumulation of Float- 
ing Holiday8 in the lattea months of the Agreement 
Year, each Superintendent will, immediately fol- 
lowing April 1, echedule any remaining Floating 
Holidays not previously sccheduled. 

9 )  WO employee ehall receive Vacation or 
Floating Holiday Pay to cover lost time after 
thirty ( 3 0 )  days have elapsed. 

14110 a) When a Statutory Holiday falls on an 
employes's scheduled day off, the employee will be 
paid for the day at hio regular otraight-time rate 
and may take a day off at a later date, as 
mutually agreed, without gay. 

b) Any employee who works at leaet one 
full shift during any mill Holiday, when the Mill 
is kept in operation, may take a compensating day 
off without pay as mutually agreed to with their 
supervisor during the 12 months following the time 
worked. 

c) The employee must state his intentione 
to the supervisor prior to the Statutory Holiday 
if he wishes to take a day off at a later date. 
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***l4111 Leave of Aboence 

With the mutual agreement of the partiee, an 
employee will be granted a Leave without pay for a 
determined period without losg of seniority. 

ARTICLB 15 * VACATION PLAN 

15101 The qualifying date for Vacations shall be 
January 1. 

15102 The Vacation period Bhall be the twelve 
(12) months commencing January 1 and ending on the 
following December 31. 

15103 All regular employee@ who have completed 
the following yeare or more Qf continuous oervice 
by January 1 and who have wojked the required 750 
hour6 during the twelve (12) months preceding the 
oaid January 1 ohall receive the following with 
Pay 1 

2 weeks after 1 year 
3 weeks after 4 yeare 
4 weeks after 9 yearg 
5 weeks after 20 yearb 
6 week0 after 27 yearn 
7 weeks after 30 yeare 

In addition to the above wqeks of Vacation, an 
employee who has completed four ( 4 1 ,  nine ( 9 1 ,  
twenty (201, and twenty-seve (27) years of con- 
tinuouo service, shall be elfgihle to receive one 
additional week of Vacation lduring the remainder 
of that Vacation Year upon repching his employment 
anniversary date. I 

15104 All regular employeeb who, by January 1, 
have completed twenty-five (25) years or more con- 
tinuous service, and who havk worked the required 
750 hours during the twelve (12) monthe preceding 
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the said January 1, ehall receive, in addition to 
the regular Vacation to which an employee is en- 
titled, in the calendar year in which he reaches: 

60 years of age 1 week paid Vacation 
61 years of age 2 weeks paid Vacation 
62 yeare of age 3 weeke paid Vacation 
63 years of age 4 weeks paid Vacation 
64 years of age 5 weeks paid Vacation 

15105 All regular employece who, by January 1, 
have not completed one (1) year continuous service 
will be granted one-fourth of a day Vacation with 
Pay for each full week ok actual work performed 
prior to the said January 1 to a maximum of ten 
(10) daye or four percent ( 4 % )  of the total wage8 
earned by the employee during the period prior to 
the said January 1, whichever is the greater. No 
Vacation of leas than one (1) day will be granted. 

***15106 a) Vacation payment shall be made on the 
basis of 2 . 4 r  of gross earnings for the prior 
calendar year for each week of entitlement or 
forty-eight ( 4 8 )  houro per week, whichever ia 
greater. 

b) All employees taking vacation between November 
1 and April 30 of the following year, excluding 
the month of December, will be granted an addi- 
tional four hours' pay for each week of Vacation 
taken in that period. Aqy week of an employee's 
scheduled Vacation that commences during this 
period will include the additional four hours' pay 
for that week only. 

15107 Temporary employees who do not accumulate 
the required number of hours to qualify €or Vaca- 
tion due to the limited time in which to qualify, 
ehall receive vacation Pay credit in accord with 
the Employment Standarda Act of Ontario. 
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1 S : O E  a) Periods of disability because of acci- 
dent covered by the Workers' Compensation Board, 
incurred during the course of employment, shall be 
considered as time worked for the purpose of 
qualifying €or Vacation. 

b) An employee who is on Weekly Indemnity or 
Workmen's Compeneation benefits, and has not taken 
his Vacation in the appliceble calendar year, 
shall be entitled to receive Vacation Pay in lieu 
thereof or poetpone hie Vacatton to the following 
calendar year at which time the Vacation will be 
taken immediately following the period of dis- 
ability. 

c) If an employee has had hie Vacation scheduled 
and, subsequently, is off work on W .  C. R. during 
the time he would have taken his Vacation, he may 
request of his departmental mupervisor that his 
Vacation be postponed or cancelled. He, of 
course, would not receive Vacation Pay if hi6 
Vacation is poetponed or canqelled. The onue io 
on the employee to initiate 6uch a postponement or 
cancellation by contacting hie departmental super- 
visor. The supervisor, in turn, will notify the 
Pay OfLice of such postponement or cancellation. 

15109 Vacation6 are not cumulative and must be 
taken within the Vacation period. 

15:lO No employee may continue to work and draw 
Vacation Pay in lieu of taking the Vacation. 

15111 All Vacation schedules will be subject to 
the approval of the Company. 

***The general procedure for Vacation allotment 
will be worked out with the Union and the 
departmental Superintendent. By April 1 of each 
year, or such other time as may be agreeable, the 
departmental procedure for allotment of Vacations 
will be poeted on the departmental bulletin boards 
with a copy to the Union. 
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15812 It is agreed that the Union will co- 
operate with Management in scheduling Vacations 
in such a manner that maximum production may be 
maintained. 

15113 Vacation Pay for regular employeee with 
more than one (1) year of continuous service who 
are laid off due to lack of work, retire, or 
otherwise leave the Company in good standing, 
nhall be calculated on thle basis of the amount due 
him, using January 1 as the computation date. 

**+15:14 The Company will allow one (1) week of 
Holidays to be taken one day at a time subject to 
the employee'e Superintendent's approval. Permie- 
sion absences will not be granted until all the 
employee's Floating Holidays and one day Vacation 
days (five daye max) have been used. Day workere 
only - CEP 528. Permiesion absences doee not in- 
clude Union bueinese or Leaves of four hours or 
lese. 

***15815 The Company will poet a complete annual 
vacation schedule by December 31st of the preced- 
ing year. All employeee total entitlement will be 
posted at that time ae per past practice. 

ARTICLE 16 - BOURS OF WORK 

l6:Ol The normal operation of the mill shall be 
seven (7) daye per week, Monday through Sunday, 

' inclusive. 

16:01 The work week shall begin and end at Sunday 
midnight and Sundays are def ined as the twenty- 
four (24) hour period between midnight Saturday 
and midnight Sunday or ae per 12-hour documents. 
All regular Sunday work will be paid at time and 
one-half. ' 9  
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16103 The regular working day for day workers 
shall be eight (8 )  hours per day from 8 : O O  a.m. to 
to 4 : O O  p.m. inclueive of a thirty (30) minute 
lunch break and one fifteen (151  minute reet 
period in the a.m. 
lSt04 The schedule of houre for shift workers 
shall be from 12:OO midnight to 8 : O O  a.m., 4 : O O  
p.m. to 12:OO midnight, 8 : O O  a.m. to 4 : O O  p.m. or 
as mutually agreed, ne per 12-hour shift agree- 
ment. 

lbrO5 Shifts ehall be arranged to euit the run- 
ning schedule of the mill and to avoid any inter- 
ruptione in normal operations, it being agreed 
that in some caeca it ie necessary to effect an 
*average* work week. The word *average* shall 
mean the work week echedule already agreed upon. 

The 12-Hour Shift Agreement to be included in the 
Collective Agreement to become Appendix "L". 

16rO6 The Company agrees to guarantee work for 
the balance of the ehift in which a breakdown or 
emergency shutdown occurs and €or the two follow- 
ing ohifts except in the case of a power failure. 

l6:07 Each worker is required to be in hie place 
when his  ehitt begins and ehall not leave hie poet 
to waeh or dress until his mate relieves him and 
takee over the duties and rceponeibilitias of the 
job. 

1SrOB If a ehift worker does not report for hie 
regular ehift, hie mate shall notify the depart- 
ment Superintendent or Foreman. He shall then 
remain at hie poet until a aubetitute ie secured. 

16109 The normal schedule for shift workere 
while the mill is operating seven ( 7 )  daye a week 
ehnll be forty-two (42) hours. In the event it ie 
necessary to reduce production echedulee to six 
16)  dnye or leee, the Company agrece to dircuee 
the new schedule with the Union. 
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ARTICLE 17 - BCXEDUtED DAYS O I F  

When a permanent employee is required to work on 
his scheduled day or days off as per department 
shift schedule as per Article 17:01, the employee 
will be paid time and one-half on the underetand- 
ing that: 

17101 His scheduled day or days off shall be 
.posted in his department not later than 3 : O O  p.m. 
on the Friday preceding the week in which the day 
or days off are scheduled if a day worker, or not 
later than 12r00 midnight on the Wednesday if a 
ahift worker. 

17102 He may change his acheduled day or days 
off with the consent of his aupervisor provided 
such an arrangement ia made at leaat twenty-four 
(24)  hours before much change. 

17103 In the event of a major breakdown an 
employee may be required to work on his scheduled 
or designated day or days off for which he will be 
paid at atraight-time tatea provided he ham been 
given at leaat twenty-four (24)houro advance 
notice and aeaigned another day or daya off ae 
mutually agreed upon for which he will be paid at 
the overtime rate if required to work on theme 
daya . 

ARTICLE 1E - OVERTIME 

1EtOl If a man i o  required to come in for 
acheduled repaire on his deeignated day(e) off or 
on Sunday or a Statutory Holiday, he ahall be 
given a minimum of four ( 4 )  houra' work. 

18102 An employee who ie needed for scheduled 
Sunday work will be notified aa aoon as it i m  
known that he ahall be re uired, et least before 
he finished h i 6  last regu?ar shift of the week. 
In the event that a man ia called in to work on 
Sunday after he has finished his regular weekly 
shift, then he ahall receive two (2) hours' 
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straight-time pay above time and one-half for time 
worked or a minimum of s i x  ( 6 )  hours' straight- 
time pay, whichever is the greater amount, except 
in cases of unforeseen emergencies or breakdowns. 

1 e 1 0 3  Overtime shall not be pyramided nor shall 
more than one basis of calculating overtime be 
used to cover the same hours. 

18104 Any employee who works six ( 6 )  hours or 
more on Sunday, and has not a designated day off 
during the following week, must mutually agree 
with his Superintendent as to what day he has off, 
and if obliged to work on that day, be paid at the 
rate of time and one-half. 

1 8 r O 5  An employee sent for or reporting for hi6 
regular shift and not needed will be entitled to 
two ( 2 )  houre at rrtraight time for coming down. 

18106 All time worked in excess of the regular 
working day. including the regular hour for lunch, 
shall be paid for at the rate of time and one- 
half. 

18x07 Double time the regular straight-time 
hourly rate will be paid after eight (8 )  hours of 
work on a Statutory Holiday. 

18108 Double time the regular straight-time 
hourly rate will be paid after eight ( 8 )  hours of 
work on a Sunday. 

18109 A day worker called in between the hours 
of 4rO0 p.m. and 8 : O O  a.m. whether or not he was 
given any notice prior to 4r00 p.m., shall receive 
call-in pay. 

18110 An employee called on their scheduled days 
off will be paid at the rate of time and one-half 
or a minimum of s i x  ( 6 )  hours at straight time, 
whichever is the greater amount. 
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18111 Day workers called in on a Sunday will 
receive six (6) houre' etraight time or time and 
one-half, whichever is the greater,amount. 

l8rlZ In the case of a workman reporting late 
without having authorized leave, overtime will not 
be paid until the completion of eight ( 8 )  hours' 
continuous work. 

18r13 Day workers may be changed to ehift 
workers when required in special circumatancee. 
In the event that adequate notice (48 houre) ia 
not given to day workera other than Labour Pool 
employees, time and one-half will be paid for the 
first ahift. 

18114 When it is required to set up twelve (12) 
hour maintenance crews, utilizing men who are nor- 
mally day workera, the night crew shall be paid 
time and one-ha12 for the first night shift, and 
for the first four ( 4 )  houre of the second night 
ahift (12-8) if the shift terminate6 by 4100 a.m. 
If a full eecond night shift is needed, or if it 
terminates after 4 : O O  a.m.. then mtraight time 
will be paid from midnight to the termination of 
the ehift. 

18115 a) I f  it is necessary for Labour Pool 
employees to be transferred between departments 
with differing schedules, seventy-two (72) con- 
secutive hours of work are permitted before 
premium rate will apply. 

b) In addition, Labour Pool employees who 
work over 336 houra in any eight ( 8 )  week period 
will be eligible for premium rates of pay for the 
excees houra. 

Company to provide, when requeeted, a 
print out of houre worked each pay period for 
employees aesigned to Labour Poole. 
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lei16 Shift workere shall be paid at the rate 
of time and one-half for all work performed 
before or after their regular daily hours of work 
with the following exceptions: 

1) When required to work more than eight ( 8 )  
hours in a 24-hour period, due to change of shifts 
require by the normal scheduling of mill opera- 
tions. 

2 )  Overtime worked by epecial arrangement be- 
tween a ehift worker and his mate to exchange 
ehifte with the approval of hie supervieor and 
when this can be accompliehed without additional 
cost or penalty to the Company. 

3 )  When required to replace an employee for 
tardines8 up to two (2) hours. 

lBr17 The Union and the Company agree that it is 
the duty of a ehift worker to report for hie 
regular shift unless he ham already arranged with 
hie eupervieor €or Leave of Absence. If un- 
avoidably prevented from reporting, he must give 
notice to his foreman four (4) hours before hie 
normal tour of duty would begin. The Company and 
the Union agree to co-operate actively to fore- 
stall abuse6 of the provisions of the overtime for 
shift workers clause. 

lei18 Except as noted above, shift workers called 
on duty before or aftet regular working hours 
shall receive time and one-half for all overtime 
work and in no case shall they receive lese than 
four (41 hours' pay at regular rates for the work 
performed on each call. 

***10:19 Call-in pay shall be the greater of four 
(4) houre' pay at regular straight-time rate8, or 
actual hours worked at time and one-half. 

l8:lO Call-in pay for an employee called in on a 
Sunday shall be the greater of aix ( 6 )  houre' pay 
at regular etraight-time ratee or actual hours 
worked at time and one-half. 
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1 8 1 2 1  If an employee on a call-in completed the 
assignment and is assigned another job which is 
not related to the call-in, he shall be paid on 
the eame basis ae though he were called in to do 
the unrelated job. 

1 8 1 2 1  Notice of twenty-four (24) houre will be 
given to a echeduled shift worker who is required 
to change hie regular shiftr otherwiee, time and 
one-half his straight-time rate will be paid for 
hie first shift or part thereof worked. 

1Er23 Reet Period - A day worker working in 
excess of sixteen (16) hours, lunch time included, 
in any 24-hour period, provided he is scheduled to 
work the following day, shall receive time off 
with pay to the extent that euch work exceede s ix -  
teen (16) hours. This will not apply to exceeeive 
hours worked as a result of an arrangement between 
employeee. 

113124 Any day worker called in ehall receive time 
off ( 1  hour minimum) at straight time to the ex- 
tent of time worked between midnight and 8 : O O  a.m. 
provided he is scheduled to work at 8:OO a.m. that 
day and reports at the deferred etarting time. 

ARTICLE 19 - BRIFT PREMIUM 

19t01 The shift differential shall be as fol- 
lows : 

1-12 shift U-8 &L€L 

May 1, 1990 40 cents 55 cents 
May 1 ,  1991 40 cents 60 cents 
May 1, 1992 40 cents 60 cents 

(12-hour ehifte - May 1, 1990 63 cents 
May 1, 1991 61 cents 
May 1, 1992 67 centa) 
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19102 The shift premium doee not apply to day 
workers engaged on overtime work. 

19103 Employees absent on paid Vacations, 
Holidays with Pay, Funeral Leave or Jury Duty 
shall not be entitled to the shift differential. 

ARTICLE 20 - WIRE CAANQEB 

20.01 Employees engaged changing fabric/wires at 
a time other than their regular shift shall 
receive eight (8 )  houre' pay at straight-time 
rates when fabric/wiree are completed within three 
and one-half ( 3  1/2) hours. Time and one-half 
will be paid for the balance of time that the 
employee6 called in work on the fabric/wire 
change. 

2O:Ol The 8-4 ehift and the Clothing Crew en- 
gaged in changing fabric/wires on the 8-4 ehift 
ehall receive eight ( 8 )  hours' pay at etraight- 
time rates and two (2 )  hours' pay will be deducted 
from their regular hours of work. Time worked 
after 4:OO p.m. will be time and one-half. 

20rO3 The fabric/wire changes will be considered 
complete when the fourdrinier has been completely 
reaeeembled and 

20804 When for maintenance reasons or recon- 
ditioning for re-umc, fabric/wire is removed from 
the machine and reinstalled on the fabric/wire 
stringing equipment or repacked in its transporta- 
tion container, the crew involved in this work 
will receive the same fabric/wire time at3 now paid 
for installing fabric/wire. 

20105 Under normal circumstances and so long as 
present operating conditions continue, the normal 
Labric/wire crews called in shall be as follows: 

the fabric/wire is ready to run. 
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- - BsLmmJh 
changed, t h e  crew w i l l  be 
r e e t r i c t e d  afi fOllOWI3: 

a )  Crew on e h i f t .  
b )  One (1) Crane man. 

cl One (1) Tour B o E ~ .  

dl I f  crew ie s h o r t ,  
ume U t i l i t y  Man 
( e e n i o r ) ,  Company 
Opt ion .  

a )  Crew on s h i f t .  
b) One (1) crew 

c a l l e d  i n  from 
Machine Tender 
to S ix th  Hand. 

c) One (1) Crane 
Man. 

d) One (1) Tour 
Boss. 

e) I f  crew ie 
s h o r t ,  use 
U t i l i t y  Man 
( s e n i o r ) ,  
Company Option. 

Wire Pay f o r  N o .  1 P.M. and No. 2 P.M. ae per  A r -  
t i c l e  20,  S e c t i o n  20102  w i l l  app ly  on a 24-hour 
coverage. 

N o .  2 P.M. Wire Crew (AE p e r  Cont rac t ,  A r t i c l e  
2 O : O S ) .  

Note: C r e w  on t h e i r  f i r e t  t w o  day8 oEf w i l l  be 
c a l l e d  i n .  - 

1 Machine Tender 
1 Back Tender 
1 Third Hand 
1 Fourth Hand 
1 F i f t h  Hand 
1 S i x t h  Hand 

1 BOEE Machine Tender 
1 Craneman 
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Two members of the Millwright crew will a l s o  form 
part of the normal fabric/wire Crewe. When an ap- 
prentice is used he will have had previous train- 
ing on fabric/wire change. 

20106 The Union will undertake to make changes 
of fabric/wires and clothing on Sundays when re- 
quceted to do eo, and to co-operate in every 
reasonable way to increase production. 

hRTICLI 21 - WAGES 

21101 It is mutually agreed that the ratee of 
pay as per attached echcdule, Appendix " A " ,  form 
part of thie Agreement. 

alto2 If a new job is created, the evaluation of 
such job, and its effective date, will be nego- 
tiated within three ( 3 )  monthe of the time it be- 
comes operational or within auch further time as 
may be mutually acceptable. 

21103 Imcal adjustments will be confined to con- 
aideration of individual job ratee in caaee of 
gross inequalities or when major change8 in job 
reaponaibility make them neceasary in the opinion 
of Management. Failure to agree on any such cases 
ohall in no way interfere with the terme of thie 
Collective Agreement. 

llrO4 When an employee ia required to do work 
other than that at which he is employed, the 
regular rate of the occupation aha11 apply. 
However, i f  the rate should be less, the 
cmployee'a regular rate ehall apply. 

21105 An employee assigned a Superintendent's job 
for a period in excees of one (1) day, shall 
receive fifty-five ( 5 5 )  cents per hour in addition 
to his regular hourly rate for the period so 
worked. An employee aas i  ned a ealaried foreman'# 
job ehall thereupon recePve fifty ( 5 0 )  cents per 
hour more than the higheet hourly-rated man that 
he i e  required to aupervise, or at least fifty 
(50) cents per hour more than hie own regular 
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rete. The Company reeerves the right to determine 
when it is neceeeary to set up replacement for 
ealaried foremen and superintendents. It ie also 
understood that, where current practice is more 
generous, euch practice shall continue. 

PliOC The rate for hourly-paid foremen will be a 
minimum of twenty-five (25)  cent6 per hour more 
than that of the higheat hourly-rated man he is 
designated to regularly mupervise. 

01107 Journeyman Hiring - The probationary 
period for new hired Journeymen ohall be three ( 3 )  
months at the .A" Journeyman rate. 

21:08 Time and one-half will be paid for each 
hour worked at a height of forty ( 4 0 )  feet or 
more, on ecaffolding or etaging, above a permanent 
mtructure. 

ARTXCLS 21 - AUTOHRTION - ~C!RWIWTION 

1 2 1 0 1  The Company ie concerned about the impact 
on employees and conditiona of employment result- 
ing from technological improvemento and automa- 
tion. It is eseential that theme improvementm be 
utilized to the h m t  mdvantage of both the Company 
and the cmployeea. Accordingly, the mignatory 
partiea agree to the following. 

12101 The establiahment of a Joint Committee on 
Automation at the Red Rock Mill which shall con- 
eist of three persone representing Management and 
three pereons representing the Union. It shall be 
the function of the Committee to study the effect 
of technological changes and automation on the 
employees and their effect on working conditiona 
in the mill and to make'euch recommendations am 
are agreed upon to the Resident Hanager to enourc 
that the interests of the Company and of the 
employees are fairly and 

aar03  The Company undertakes to advise the Union 
ee eobn aa possible, and in any case not lee8 than 
60 dsya before the introduction thereof, of tech- 

effectively protected. 
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nological changee and/or automation which the Com- 
pany has decided to introduce and will result in 
lay-offa or other eignificant changee in the 
employment etatue of employees. 

22104 Furthermore, the company undertakes 

1) In the case of an employee who is per- 
manently eet back to a lower-pafd job becauee of 
technological change or automation for a period of 
six ( 6 )  monthe, to maintain the rate of hie per- 
manent job at the time of the eet back and, for a 
further period of six ( 6 )  montha, to pay an ad- 
justed rate which will be midway between the rate 
of hie permanent job at the time of the oet back 
and the rate of hie new permanent job. At the end 
of thie one-year period, the rate of hie new per- 
manent job will apply. 

2)  In the caee of a regular employee with one 
year‘m continuoum service or more, who in laid off 
from the mill becaume of automation or mechaniza- 
tion, he mhall bo givmn mix ( 6 )  month’. notice of 
meparation. 

3) Subject to Mill operating rcquircmente to 
grant leaves of abeencem for a period of one (1) 
month or much other period ae io reaaonable for 
employeem who, directly due to technological 
change or automation are tranoferred to the Labour 
Pool to enable them to meek employment eloewhere. 

22rOS Normally a Committee would go into action 
when advired by Mill Management that it hoe 
been decided to introduce oomc technological 
change or ampect of automation. There is nothing, 
however, to prevent a committee if it Eo wiehea, 
from diecussing automation ae it has affected 
othero in the expectation that the experience of 
others will be helpful in dqaling with local mill 
probleme when they arime. I 

22106 Technological chang s and automation can 
affect employees in many di ferent weye depending 
upon, among other Cactore he numbere involved, 
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length of service, skills, education, age, and 
family status. Each inetance will require to be 
studied on ita own merits and each may require a 
different combination of measurem to ensure that 
the welfare of the employees and of the Compnny is 
adequately protected. Early retirement, ratrain- 
ing, transfers to other jobs or to other employ- 
w n t ,  and the availability of assistance from the 
government are some of the iteme that could be 
considered before a recommendation is made to a 
Resident Manager. 

ARTICLt 23 - OROWP INSURANCE PROVISIONS 

23:Ol OMlLRAL PROVISIONS 

Membership in the full group insurance plan is 
compulaory for all full-time permanent employees 
after three ( 3 )  months waiting period. 

b) in Go- 

If, during the life of this Agreement, Federal 
8nd/or Provincial governments ehall introduce 
legislation to provide benefits already covered by 
this plan, the Company will have the right to full 
integration of both benetits and coats. 

Group Insurance benefit# will be adminiatered in 
accordance with the terms and conditions of the 
Group Inaurance policy. 

Folliiwing the conclusion of negotiations, the Com- 
pany will review the existing insurance contracts 
with the local Union negotiation committee to en- 
a r e  that contract language is reflective of the 
plan design and administrative understandings that 
have been and will be developed. ' Copies of the 
insurance contracts and amendments hereto will be 
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furnished to the Union and the Company will 
provide a full accounting once each Collective 
Agreement Year. 

23102 LIFE INSURANCE 

a) All eligible employees shall be provided with 
Basic Life fneurance coverage of twice an 
employee'e regular hourly rate t i m e  2 , 0 8 0  hours, 
adjusted to the nearest $100, with a maximum 
coverage of $40,000. 

An employee who hae completed three ( 3 )  
montha waiting period will be given the oppor- 
tunity to increaee hie  life insurance by an addi- 
tional block of $40,000 without being required to 
provide evidence of ineurability. New employees 
will be given a like opportunity upon completion 
of the waiting period. An employee who refuses 
thicr opportunity when fir& eligible will be per- 
mitted to elect much additional coverage at a 
later date but only after providing evidence of 
insurability satisfactory to the Company. 

For employees who become disabled prior to age 65 
and who remain dimabled for three ( 3 )  coneecutive 
months, Life Insurance premiums will be waived €or 
the duration of their disability retirement or age 
65, whichever is earlier. 

Life Ineurance coverage will remain in force 
during thie period, based on the employee's earn- 
ings prior to dieability. 

The Company will provide dependent l i f e  insurance 
at employee coet on the following baeis: 



1. Spouee - $10,000. 
2. Each unmarried child: 

a) 14 days but lees than 1 year of agc- 
$5,000.00. 

b) 1 year but lese than 19 yeare (twenty- 
five (25) yeare when a etudent full time), 
wholly dependent on the employee for 
eupport, $ 5 , 0 0 0 . 0 0 .  

The spouse's life insurance will be 
reduced to $500.00 upon the employee's 
retirement and cancelled on hie death. 

d )  - 
Retiree Life Insurance of $4,000 to take effect 
immediately upon early or normal retirement. 

1 3 1 0 3  ACCIDENTAL DWTH AIR) DISMEMBER13FNT 

The amount of Accidental death and diememberment 
coverage will be $19,500 for all employeea. (i.e. 
ADD coverage will be 24-hour coverage). 

23804 - UEKKLP INDEMNITY 

a) All eligible employees shall be provided 
with Weekly Indemnity coverage of eeventy percent 
( 7 0 t )  of basic weekly earnings ( 4 0  hours x card 
rate) with no maximum, payable from the first day 
of accident or hospitalisation. the fourth day of 
illnees, such payments to be made for a maximum of 
52 weeks. 

b) Offr.tr 
C.P.P. benefits for dieability payable on behalf 
of the employee for the enme dieability, including 
retroactive paymente, will reduce weekly Indemnity 
benefits by an equal amount. All employee6 may be 
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obliged t o  apply for government dieability 
benefits at any time of dieability and will agree 
to reimburee the Ineurance Compani for any 
retroactive paymente made while in receipt of 
Weekly Indemnity benefite. 

a) BUcC*8niV* P w  O f  O W  

Succeesive periods of disability meparated by lees 
than thirty ( 3 0 )  calendar daye of full-time active 
employment at the employees cuetomary place of 
employment ehall be considered one period of die- 
ability unleee the subeequcnt dinability is due to 
an injury or eickneee entirely unrelated to the 
cauee of the previoue dieability and commences 
after the employee ham returned to full-time ac- 
tive employment. Full-time active employment doe6 
not include vacatione. 

Should the employee be off work due to illneee or 
dieability on the effective date of new coverage, 
he will be eligible for the improved benefit level 
on the date of hie return to full-time active 
employment. However, should he return to full- 
time employment for leee than thirty ( 3 0 )  daye, 
the improved benefit will be payable for fifty-two 
(52) weeke lese the number of weeks of benefit 
paid prior to the effective date of new coverage. 

In view of the improvement in weekly indemnity 
benefit and the Company contribution, the 5/12th 
portion of the premium reduction (employee's 
ehare) under the Unemployment Ineurance Act, ohall 
be retained by the  Company. 

The L.T.D. Plan rhall be rdminietered in accor- 
dance with the terms of the Ineurance policy and 
shall contain the following governing provirioner 
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1) Bliaibilitr 

The L.T.D. Plan shall be compulsory for all full- 
time regular employees who are participant8 in, 
and who are covered for Weekly Indemnity benefits 
under the existing Group Insurance Plan. 

2)  v 
.Qualifying Period” meane 52 consecutive or 
cumulative weeks of Weekly Indemnity Benefits for 
one disability. 

3 )  U&n&k,b Of DLhlhiritv in the L.T.D. P W  

wDieabilitya shall mean an insured employee who 
has received fifty-two (52)  weeke of benefit8 un- 
der the weekly indemnity plan or from the Worker’e 
Compensation Board following a compeneable acci- 
dent, and who for an additional period of twelve 
112) monthe io unable ooltly because of dieeaoe or 
injury to work at hie regular occupation and 
thereafter io unable to perform any and every duty 
of every occupation in the mill for which he is 
reasonable fitted by education, training or tx- 
perience . 
**44)  of 

Fifty-five percent (55%) of the rhgular otraight- 
time rate, multiplied by 1,080 and divided by 12 
for day workere, multiplied by 2,184 divided by 1 2  
far ehift workers up to a maximum of $2,000 per 
month for employees becoming dieabled on or after 
May 1, 1987. (Effective May 1, 1994, the maximum 
monthly coverage in $2,100 for employeem actively 
at work on thet date. Effective May 1, 1996, the 
mnximum monthly coverage i m  $2,200 tor employero 
ectively at vork on that date.) The regular 
atraight-time hourly rate ahall be the rate uoed 
to calculate the Weekly Indemnity benefit.. Thim 
appliem to a11 eligible employeem. The amount of 
benefit ahall be reduced by any primary payment0 
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made under any government disability plane (except 
increaee in euch amounte occurring twelve (12) 
months or more after dieabltmtnt), Workere’ Corn- 
peneation , or any other non-private dieability 
income plane. 

***During the term of agreement, effective May 1st 
of each year, general wage rate increases will be 
incorporated into the benefit up to the maximum 
monthly payment of $2,000. (Effective May 1, 1994, 
$2,100 and effective May 1, 1996, $2,200.) 

5)  D u r . t i o a t .  to  bo tho W o r t  of 

a) A benefit period equal to monthe of serv- 
ice. 

b) The laet day of the month during which the 
employee attain8 hia 65th birthday, if not on 
the firmt of the month. 

c) On the date of retirement. 

d) The date of death. 

e) The date the employees ceaeee to be dis- 
abled. (NOTE: If there ia a recurrence of the 
oame diaability within thirty 0 0 )  days of 
return to work, a new qualifying period will 
not be required). 

6, 

*) - 
While entitled to benefite under the L.T. 
D. Plan, a contributory member of the Plan 
will continue to accrue Pension benefite, 
free of contributions by him, based on hie 
regular clasaified rate aa of the date 
disability commence. Although accruing 
pension benefits, no death or termination 
benefit. will accrue during thin period, 
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except with reepect to interemt on 
employee contributione made prior to date 
of dieability. 

b) The present provieions with respect to 
dieability peneion payments shall be 
amended eo that they will only become p a y -  
able if the employee qualifies for such 
payment after expiry of his L. T. D. 
benefit period. 

0 )  I&Luuwm 
Coverage will be maintained on a waiver of 
premium baaie. Upon cessation of L. T. D. 
benefite in the event of retirement or age 
65, the Oroup Life Inourancc will be 
reduced immediately in accordance with the 
retiree benefite thereundar. 

Inetallmcnt life benefita will be paid if 
an employee under age 6 5  continues to be 
totally disabled and he no longer has 
benefit entitlemente under the Weekly In- 
come and L. T. D. dieability plana, on the 
following basia: The amount of Life In- 
eurance benefit, lese $4,000, paid at the 
rate of one-sixtieth per month for a maxi- 
mum period of 60 montha, or early retire- 
ment, or age 65, whichever occura firat. 
The $4,000 coverage will be continued as a 
retiree life insurance benefit. 

Coverage will be maintained while receiv- 
ing L. T. D. benefits. 

0 )  

Coverage will be maintained in accordance 
with the conditions applying under the 
Collective Agreement. 
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f )  An employee on L. T. D. ehall not ac- 
cumulate credit for Vacation or Holidaye. 

g) An employee who returns to work after a 
period of Long Term Disability e h a l l  be 
credited with accumulated eervice while on 
W .  1. and L. T. D. 

23r06 HEALTH BENEFITS 

a) Sd-Privata Ho.oit.l 8.- 

Coverage ir provided for employeee and 
their eligible dependente for the full 
coat of Semi-Private Hoepital room and 
board over 8nd above the amount paid by 
O.H.I.P. for standard ward accommodation. 

b 1 
P 
Hajor Hedical coverage for employee8 and 
eligible dependent8 is provided subject to 
a yearly deductible of $15  for one person 
or $50 for a family. After the deductible 
har been matirfied, the Plan will pay l o o t  
of a11 eligible expcnDe8. The maximum 
benefit payable for each individual over a 
three -year period will be $15,000 
(effective date of ratification. Effec- 
tive May 1, 1996, maximum benefit to be 
$20,000. ) 

1. T R I A T U l N T  BY A PROVINCIALLY LICBNBBD 
CRIROPRACTOR up to $15 per vieit and up to 
$25 per dieability for x-rap, subject to 
a maximum of $300 per calendar year. No 
benefits will be paid while the individual 
ita entitled to mimilar benefits under any 
provincial health plan. 

2. TREATWENT BY A PROVINCIALLY LICENBBD 08- 
TEOPATR, NATUROPATR, PODIATRIST OR CRRIB- 
TIAN BCIEWE PRACTITIONER up to $7.00 per 
treatment and up to $15  per dimability €or 
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x-rays but not more than 30 visits in any 
calendar year for each type of prac- 
titioner. However, no benefit will be 
paid for any charges in excees of $7.00 
per treatment and no benefit will be paid 
while the individual ie entitled to 
similar benefits under any provincial 
health plan. 

3. malth -rancm Cover- actixsm) 
The Company will provide optional coverage 
under the Major Medical Plan to Retirees 
between the ages of 58 (or as otherwise 
may be negotiated) and 65. The cost of 
ouch coverage ohall be borne by the 
Retiree. 

8 )  Y w m L a X e  
The following vioion care expensee in- 
curred by an employee and/or hio covered 
dependents are eligible when recommended 
by a physician or an optometrist! 

* * *  Fratnee, lenees and the fitting of 
prescription glasees, including contact 
lcnees up to a total payment of $100 per 
employee, $75 per dependent family member, 
in any two consecutive calendar years. Ef- 
fective May 1, 1996, the payment will be 
increased to $125 per family member. 

23 I 07 COST 8BARINa - 
The Company will pay the full cost of A .  
D. a D. Insurance, Life Insurance up to 
the first $40,000 coverage, Semi-private 
Hospital, Major Medical, Weekly Indemnity 
and Long Term Disability insurance. 



The Company agreee to pay the premium 
costs of O.H.I.P. during the term of this 
Agreement. 

For the additional Voluntary Life In- 
surance, the employee will pay 30 cents 
per $1,000 per month and the Company will 
pay the remainder of the cost. 

The Company mhall pay in rempect to the 
cost of the Dental Plan an amount up to: 
Single coverage-$7.50, and $15 .50  per 
month for Family coverage. 

Effective January 1, 1905,  and in view of 
the forthcoming premium increases and Plan 
improvements, the following will apply: 

a) Employees having mingle coverage will 
contribute $ 1 . 1 0  per month and employeem 
having married or family coverage will 
contribute $3.05 per month. The Company 
will then pay the balance and any future 
increame in premiumr €or the Dental Care 
Plan during the term of thio agreement. 

4+*b) Effective May 1, 1994,  the Dental 
Care plan will be upgraded to provide 
coverage based on the 1 9 9 3  O.D.A. 
Schedule. Effective May 1, 1 9 9 f ,  the Den- 
tal Care Plan will be upgraded to provide 
coverage based on the 1 9 9 4  O.D.A. 
Schedule. Effective May 1, 1996,  the Den- 
tal Care Plan will be upgraded to provide 
coverage bamcd on the 1 9 9 5  O.D.A. 
Schedule. Effective May 1, 1997, the Den- 
tal Care Plan will be upgraded to provide 
coverage based o n  the 1 9 9 6  O.D.A. 
Schedule. 
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c) Effective January 1, 1905, the follow- 
ing improvement in the Plan provisions 
will be implemented: 

- Module #1 - Percentage payable will be 
increaeed to 100%. 

Ilodlcal CmrtificaLioq 

The Company will compeneate an employee 
for the full fee charged by a government 
of Ontario certified phyeician, dentiet or 
chiropractor €or the completion of a medi- 
cal certificate of illness, if such a cer- 
tificate is required by the Company to 
support an employee's claim €or benefits 
pursuant to the Weekly Indemnity Plan or 
the Long Term Disability Plan. Payment 
will be initiated upon the production of a 
formal receipt from the attending 
physician. 

ARTICLE 24 - PmSION 

The Company agree6 that the Peneion Plan ae 
amended, will remain in effect during the term of 
this Agreement. 

The Qomtar Inc. Peneion Plan as amended €or 
Hourly-Paid Employeee and Salaried Employee6 in- 
cluded in a Bargaining Unit in incorporated in 
thie Agreement by reference and the benefit6 of 
the Plan are available to employees in accord with 
the terne and conditione of the Plan and shall be 
administered in accord vith the terms and condi- 
tione of the Plan. 

*** Both parties accept the modiCications in- 
cluded in the Memorandum of Agreement dated Oc- 
tober 6, 1993 reached between Domtar Inc., C.E.P. 
of Canada and its local Unione pertaining to the 
m t a r  Peneion Plan for Unionized employees. 

AP.TICLI 25 - NON-DIBCRIMINATION CLAUSE 



F Federal and Provincial legielation deal with the 
matter of discrimination in employment against 
employees and Union membera on account of race, 
colour, creed, aex, age or national origin. As a 
matter of record, the Company and the Union hereby 
subscribe to the principle@ of such legielation. 

***ARTICLE 1 6  
m A R  INDW6TRI)rL CONVXRSION 

AND M J O S l n m T  PLAN 

h c a l  528 of The Communications, Energy and Paper- 
workera Union ie a participant in the DICAP and , 
agrees to be bound by the terms of the Plan and 
the administration of the Plan by the Joint Com- 
mittee. 

(DICAP) 

ARTICLI 17 - TSRX OF AQRIEMXNT 

* * 4 1 7 t 0 1  T h i s  Agreement ahall be in effect from 
the fi-d Brx+-lPP3 to and including the 
thirtieth do of April, 1998 and mhall continue 
trom year toyyear thersafhr unlera cancelled or 
amended by either party by giving ninety (90) daya 
notice in writing within the ninety ( 9 0 )  daya 
prior to May firmt. Wage raten agreed upon ahall 
remain in effect throughout the life of thia 
Agreement, unleaa changed by mutual coneent of the 
aignatory parties. 

It ia underetood that the wages outlined below re 
bamed on a 5-year Clomed Agreement: 

Effective May 1, 1994 - 1.0) 
Effective May 1, 1995 - 1.5) 

Wage Adjustmenta aa of May let, 1996 and May lst, 
1997 will be determined in 8ccordance with the CEP 
Eastern Canada Wage Bettlefnente. 

51 



27802 It is agreed that the terms affecting wage 
rates and working conditions as set forth in the 
Memorandum of Agreement between the Union and the 
Company covering renegotiation discussions signed 
in Thunder Bay, Ontario on Hay 18, 1994 will form 
part of this Agreement. 

ARTICLE 28 - CONTRACTINQ OUT 

The Company will not contract out repair and main- 
tenance work which ie regularly performed by the 
repair crew for which the mill is equipped, for 
which crews are available and which employees are 
capable of doing. The Company will advise the 
Unions of ita intention to contract out prior to 
the final Agreement being reached with a contrac- 
tor. 

ARTICLE 1 9  - PROVISIONS 

29101 

The Company will not be asked to act upon matters 
regarding juriediction between the Unions having 
recognized locals in the mill. All such mattere 
will be decided by the Unions themselves. 

29102 Salaried supervieore and salaried foremen 
shall not perform work which belongs to the bar- 
gaining unit except in emergenciee and for the 
purpose of inetructing new employeea. The Company 
is in agreement with the Unione that the operator 
mhould be kept informed ae to what and why the EU- 
pervisor is helping out when there are problema 
with equipment or proceee. 

2 9 t 0 3  . 

A Mechanical Tradea Apprenticeship Plan ie agreed 
ae per Appendix .E8 attached. 
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29804 prtr ificrrloa 
When deemed necessary by the Company, the Company 
will pay 505 of the difference between the Govern- 
ment allowance and the actual cost of firet- 
purchased metric tools i f  and when required by the 
Company. 

ARTICLE 30 - WILL RULE8 

30101 It is understood and agreed that all rules, 
regulations and inetructione, of the Company, am 
published under the title of 'Mill Rules, Safety 
Rules, Instructions in Case of Fire", which do not 
conflict with the provisions of this Agreement or 
with the Federal or Provincial I d s ,  are affirmed 
and may continue in force and effect during the 
life of this Agreement or any extension thereof. 

30102 a) The Company and the Union ahall CO-  
operate in the prevention of accidents and shall 
promote measures necemeary to ensure the maximum 
safety and health of all employees. 

b) The Company will work out locally with the 
Unions details of ensuring mafety for employees 
working alone. 

c) A Committee to be established immediately fol- 
lowing negotiations made up of one member from 
each Local Union and appropriate Company repremen- 
tativem to study heat, cold and n o h e  problem0 
throughout the mill. 

30103 The Company rgreee to review with the Union, 
any new Mill or Safety Rules or any change to the 
preacnt Mill or Safety Rules. This review #hall 
be for the purpome of information and to give the 
Union an opportunity to make reprementation. 
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3 0 1 0 4  The degree of diecipline imposed on an 
employee a8 a result of a breach of a Mill Rule, 
or of a Safety Rule, but not the Rule, may be sub- 
ject of a grievance. 

Parties agree to revise the structure of work 
rules, Safety Rules and conduct rules. All work 
rules will be placed in the body of the Agreement 
and will form part of the Agreement. All Safety 
Rules and conduct rulee will be incorporated in an 
appendix to the Agreement. 

DATED AND SIGNED AT RED ROCK, ONTARIO TI118 



Working 
For e man 
R . S . C .  & 
Deckerman 
Grinder 
Opcr a t or 
Magazine 
Loader 
Labourer 

Inst. Mech. 
Work. Foreman 
Instrument 
Mechanic 
Improver 

Improver 
(36 Months) 
Improver 
( 3 0  Months) 
Improver 
( 24  Monthe) 
Helper 
(18 Monthe) 
Helper 
(12 Monthe) 
Helper 
( 6 Monthe) 
Probationer 
(2nd 3 Months) 
Probationer 
(lat 3 Months) 
Labourer 

(42 Monthe) 

025 16 21.87 22.09 22.42 

021 a 19.64 20.045 20.345 

026 5 18.92 

028 2 18.65 

029 18.05 

784 

780 

776 

775 

774 

773 

772 

771 

770 

76 9 

768 

767 

24.99 

23.72 

22.55 

22.00 

21.53 

20.86 

20.27 

19.63 

19.07 

18.43 

18.05 

18.05 

25.24 

23.96 

22.78 

22.22 

21.75 

21.07 

20.41 

19. 83  

19.26 

18.61 

10.235 

18.23 

25.62 

24.32 

23.12 

22.55 

22.08 

21.39 

20.78 

20.13 

19.55 

18.89 

18.505 

18.50 
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*Journeyman Inetrument Mcchanice and above shall receive 
adjuetment of thirty-five ( 3 5 )  cents per hour upon havi 
successfully completed an approved Electronics Course. T 
adjustment may come in two parts: fifteen (15) cents ui 
eucceesfully completing the first half and twenty (20) cer 
upon completing the mecond half of the approved course. 

Millwright 
Work. Foreman 
Millwright 
Work. Foreman 
Machinist 
Work. Foreman 
Carpent er 
Uork. Foreman 
Motor Mech. 
Work Foreman 
Pipefitter 
Work. Foreman 
Welder 
Work. Foreman 
Paper Mach. 
Millwright 
Pulp Mill 
Mi 1 lwr ight 
Groundwood 
Millwright 
Swing 
Millwright 
Shift 
Millwright 
Head Oiler 
Paper Mach. 
Oiler 
Pulp Mill 
Oiler 
Permanent Rlf. 
Oiler 
Concrete 
Fin ie hing 
Jackhammer 

E2LG.L 
llpL 

455 

322 

321 

565 

381 

506 

361 

387 

380 

389 

390 

394 

625 
635 9 

631 7 

635 
545 

561 

56 

CBLL 

24.50 

24.50 

24.50 

24.50 

24.50 

24.50 

24.50 

23.89 

23.82 

23.71 

23.71 

23. ea 
23.71 
19.845 

19.40 

19.845 
19.09 

l e .  iss 

IMT_I. 
U 

24.75 

24.75 

24.75 

24.75 

24.13 

24.06 

22.41 

24.56 

20.045 

18.335 

25.12 

25.12 

25.12 

25.12 

24.49 

24 -42 

23.71 

24.93 

20.345 
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Operator 
Tool Crib 646 3 19.455 18.635 10.915 
Attendant 
tool Crib 650 19.31 
Repairman 
labourer 640 11.05 
( C1 can -up) 
Fire 
Inspector 641 0 19.64 

VI Slacksmith - Boilermaker, Carpenter - 
Carpenter (Sawfiler) - Machidet - Mason Bricklayer - 
Hillwri ht - Motot Mechanic - Millwright - Pipefitter - 
Plumber?Pipelitter - Roll Qrindcr - tinsmith - Welder. 

Journeyman 23.95 24.31 
Improver(40 Months) 00.55 12.70 23.12 
Ilnprover(36 Months) 30.00 02.22 21.55 

Improver (24  Months) 10.86 21.07 21.39 
Improver(30 Months) 21.53 21.75 22.08 

Helper (10 Months) 30.17 20.47 20.70 
Helper (10 Months) 19.63 19.03 20.13 
Helper (6 Months) 19.07 19.16 19.55 
Probation0 Months) 10.43 10.61 18 .09  
Probationer 10.05 10.235 11.505 

VI Machinlot - Pipefitter - Motor Mechanic 
(H.6.) - Millwright .I Welder - Carpenter - Tinsmith - In- 
etrument Mechanic. 

0 t h Period (4 ?Mont hs 1 20.55 22.70 23.12 
7t h Per i d  ( 36Mon tho) 2z.00 za.22 20.55 
6t h Period OOMonthe) 21.53 11.75 31.08 
5th Period(24Months) 20.86 21.07 21.39 
4th Period (18Months) 10.27 20.47 20.78 
3rd Perlod (11Monthr) 19.63 19.03 20.13 
2nd Period (6Months) 19.07 19 .16  19.55 
let Psrid 10.43 10;Sl  10.09 
(2nd 3 Month.) 
1st Period 18.055 11.135 11.505 
(1st 3 Months) 
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ancad 
Painter 
Painter 
Journeyman 
Painter JRn 
0 0  Monthm) 
Painter JRn 
I24 Month.) 
Painter JRM 
(18 Month.) 
Painter 
Improver 
(12 Month.) 
Painter 
Improver 
( 6 Wnthm) 
Painter 

595 

190 

589 

I 8 8  

587 

f 8 6  

183 

1 3 . 5 0  13 .74  24.10 

a2 . 8s 

21 .a9 

20.80 

20.18 

19.58 

18.97 

18.36 
Helper 
(2nd 3 Month#) 
Painter sea 18.05 
Helper 
llmt 3 Month.) 

When t h e  r egu la r  Head Pa in te r  i a  abecnt due t o  Holidaya, 
Vacation. Sickne.a etc. thi. r a t e  i. payable only to a Jour- 
neyman Pa in te r  and on ly  when t h e r e  i a  a t  learnt one o t h e r  
painter  a t  w r k .  

(Painterm u i l l  r ece ive  n ine  ( 9 )  cent. p e r  hour above t h e i r  
regular r a t e  when apray paint ing. )  



PERBONNIh 

Mill Janitor 

Relief 
Foreman 
Cook 
Pulping 
Operator 
1st Pulping 
A e e h  t an t 
2nd Pulping 
Assistant 
Cook's 1st 
Helper 
Cook'o 2nd 
Helper 
Recauet , 
Operator 
Recmuot. 
Aodrtant 
Bleach Plant 
Opera tor 
Payloadcr 
Operator 
Trucker 
Utility Man 
Labourer 
(Spareman) 
Lime Kiln 1 
Rebricking1 
Helper 1 

Ep&Etr 
EL 

860 1 

EP&% m '  
035 23 

036 17 
037 13 

034 9 

038 8 

045 4 

046 2 

031 I4 

0 3 1  6 

042 13 

0 4  9 

050 3 
048 1 

330 

59  

24.125 24.365 

22.490 23.370 
21.250 21.460 

19.845 20.045 

19.640 

18.680 18.870 

18.250 ' ' 

11.150 21.460 

19.150 19.340 

Po. 965  

18.265 

18.475 
18.055 18.235 

1 .07 19.26 

H A X L  
U 
18.505 

tucLL w 
24.735 

23.720 
21,780 

20.345 

19.150 

21.780 

19.630 

18.505 

19.55 



KEQmu 

Receiving 830 7 19.400 19.590 19.880 
Clerk A 
Receiving 829 6 19.150 19.340 19.630 
Clerk B 
Head 835 7 19.400 19.590 19.880 
Floorman 
Floorman 840 3 18.475 18.655 18.935 
Labourer 845 18 * 055 

mCRNICAL BERVICBS 

E.T.P. 759 
Pulp Teater 757 
Labourer 754 

!K?!m- 
Hoodroom 005 
Foreman 
Hough 012 
Operator 
Pettibone 001 
Operator 
C . P . E .  003 
Operator 
Slaeher 004 
Opera tor 
Barking Drum 015 
Opera tor 
Chipper 010 
Feeder 
Chip 022 
Unloader 
Conveyorman 014 
Sorter- 017 
Butter 
Labourer 019 

9 19.045 20.045 20.345 
5 18.920 

18.055 18.235 18.505 

14 21.250 

8 19.640 

8 19.640 

8 19.640 19.840 20.140 

4 18.680 

3 18.475 

4 18.680 

4 18.680 18.870 19.150 

2 18.250 
2 18.250 

1 ie.055 
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raRD 
Track 6r 
Yard Foreman 
Sub-Foreman 
(Track 

Swi  t E hman 
Trackman 
Truck Driver 
Truck Driver 
kelper 
Labourer 
Dempetcr- 
Dumpe tcr 
Truck Driver 
Heavy Equip 
Operator 

Operator 
Expram 
Truck Driver 
Yard Checker 
Crnneman 
Mobile 
( C l a m s  A) 

OrlZCP 

O f f  ice 
Caret e ker 

Paylo8der 

807 

805 

809 
810 
843 
846 

812 
758 

0 0 1  

e4 9 

84 1 

806 
881 

rise 

~ 

12 

7 

6 
3 
4 
1 

1 
6 

8 

4 

8 

5 
14 

2 
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2 0 . 6 8 5  2 o , , e 9 5  

19.400 19.590 

19.150 19.340 
18.475 18.230 
18.680 18.870 
18~.055 

18'.055 18.235 
191.150 19.340 

19.640 19.840 

18.680 ie.e70 

1 8 . 9 ~ 0  ie.110 

18.920 19.e40 
21.250 21.460 

i e  250 18.430 

2 1 . 2 0 5  

19.8eo 

19.630 
18.500 
19.150 

18.505 
19.630 

20.140 

19.150 

19.400 

20.140 
21.780 

18.710 



APPENDZX .B" 

JOB CLASSIFICATION PIAN 

It is agreed that all jobs under the jurisdic- 
tion of the Canadian Paperworkers Union, except 
jobs in the mechanical trades and related 
occupations,and/or jobs properly covered by the 
Papermakers' Wage Scale, clerical jobs and super- 
visory jobs, will be claaeified using the Pulp and 
Paper Manufacturers Job Classification Plan, Ex- 
planatory Booklet dated June 1, 1974, as amended. 

IMPLEMENTATION 

1. The Job Classificition Plan is the basis for 
determining the job class applicable to any exiot- 
ing jobe, and newly-created job8 or any jobe which 
have changed. 

2. The Wage Rate Structure established for the 
various job classifications is set forth in the 
%zhedule of Wage Ratem", which forma part of thim 
Agraement. 

3 . a )  In the event that new jobs are created or 
eignificant changes occur in existing jobs, the 
employee or employer may request through the Mill 
Committee, the prcparatign of a new job descrip- 
tion for submission to the Joint Clasaification 
committee for evaluation. 

b) The Joint Classification Committee will 
evaluate the job and inform the Mill Committee of 
the applicable job class. 

c) In the event that agreement on the evaluation 
cannot be reached by the Joint Committee, the 
question shall be referred for final resolution to 
the Senior Committee. 
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d) The incumbent of a job will receive the rate 
applicable to the job class, determined an out- 
lined above. An upward rate adjustment, if ap- 
plicable, will be effective from the date the new 
job wae created or the date that a revised job 
description wae requested pureuant to 3(a), A 
downward rate adjustment, if applicable, will be 
effective from the beginning of the next weekly 
pay period following notification to the Hill Com- 
mittee by the Joint Classificatipn Committee. 

4 .  The Job Classification Plan will be implemented 
and upward adjumtment will be effective on Novem- 
ber 1, 1980. 

5 .  Upon initial implementation of the Job Clre- 
mification Plan where the evaluation resulted in a 
rate lower than that in effect prior to the datce 
npplicable in 4 above, the rate will be maintained 
ae a .Red Circle" rate and will be applicable only 
to the incumbent on that date and employees who 
were uaed as initial replacemento during the 
twelve-month period prior to the date of implemen- 
tation of the Plan. 

Employees hired, traneferred, or poeted to another 
department after the datee referred to in 4 above 
will receive the claas rate of the occupation they 
are hired for, tranmferred to, or accept through 
job posting. Red circle6 will dieappear with at- 
trition and promotion. 

6 .  Qeneral increamee will apply to all occupa- 
tionm. 

7 .  Adjustments t o  the mcale will not apply to 
employees whose rates are red-circled except in 
the c a m  where the differencr between the "red- 
circled" rate and the "claes rate ia lees than 
the total adjuntment. In euch a case, the dif- 
ference will be applied and the "Red Circle" will 
be dimcontinued. 

8 .  The Mill Committee will meet am required. 
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9. The Joint Claeeification COndttte will meet as 
required. 

i o .  As a condition of continued participation in 
the plan by Domtar Packaging, and in consideration 
of the Company's agreement to adhere to the 
general principlee of the Job Classification Plan, 
the Union agree8 that it will not cause or be 
party to the modification of any eneential element 
of a Job Claeeification Plan in any other Pulp and 
Paper Company in the Eastern Canadian induetry to 
which the Union ie a party, unlese euch modifica- 
tion io agreed to by all participating companies. 

11. on the principle that, in implementing the Job 
Evaluation Plan, no employee will receive less 
favourable treatment on any job than he did at any 
time prior to November 1, 1980, the following will 
apply I 

If movement occure downwards through lines of 
progreeeion because of curtailment, individuals 
affected will revert to the rates they formerly 
enjoyed on the lower jab6 to which they are trans- 
ferred or the evaluated rate for the job at that 
particular time, whichever ie the higher. Con- 
versely, in the caee of reverting to a higher 
level of operation, when individuale move back up 
through their linee of progression they will be 
paid the ratee they formerly enjoyed on the higher 
job6 t o  which they are transferred, or the 
evaluated rate for the job at that particular 
time, whichever ie the higher. 
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CJJm-e 

1 
2 
3 
1 
5 
6 
7 
8 
9 

10  
11 
12 
13 
14 
1 5  
16 
17  
18 
1 9  
2 0  
2 1  
22 
23 
24 
25  
26 
2 7  
28 
2 9  
3 0  
3 1  

APPENDIX 'B. 

JOB C L W X U € U I O N  PLAN BCAL? 

uLJ& u s  
18.055  
18 .250  
18 .475  
1 8 . 6 8 0  
18 .920  
1 9 , 1 5 0  
1 9 . 4 0 0  
1 9 . 6 4 0  
19 .845  
20 .145  
20 .430  
2 0 , 6 8 5  
20.965 
21 .250  
21 .520  
2 1 ,  E70 
2 2 , 1 7 5  
2 2 . 4 9 0  
2 2  I 8 2 0  
2 3 , 1 4 0  
23 .485  
23 .795  
2 4 .  I 2 0  
2 4 , 4 6 0  
2 4 . 7 9 0  
2 5 . 1 0 0  
2 5 . 4 5 0  
25 .760  
26 .090  
26 .425  
26 .730  

- m 
1 8 . 2 4 0  
1 8 . 4 3 5  
18 ,660  
18 .870  
19 .110  
1 9 . 3 4 5  
1 9 . 5 9 5  
119.840 
20 .045  
1 0 . 3 5 0  
2D. 635 
20 .895  
2h.  175 
2b.465 
2 .735  
2k.  090  
2p. 400 

2 ,375  
2 .720  

2k .365 
2 b .  705 
2b.  040 

2 I .035 

H A L L .  u s  
18.515  
18 .715  
1 8 . 9 4 0  
19 .155  
1 9 . 4 0 0  
19 .635  
1 9 . 8 9 0  
20 .140  
2 0 . 3 5 0  
20 .655  
20 ,945  
21 .210  
21.495 
21 .790  
22 .O65 
22 .425  
2 2 . 7 1 0  
2 3 , 0 6 0  
23 .400  
2 3 . 7 3 0  
24 .080  
24 $400  
24 .730  
2 5 . 0 8 0  
2 5 . 4 2 0  
25.735 
26 .095  
2 6 . 4 1 0  
26 .750  
27 .090  
27 .405  
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APPENDIX “C” 
EXRIBIT 1 

AOTAORIZATION ?OX DEDUCTION O? UNION DUE8 

TO: WMTAR PACKAGING/CONTAINERBOARD 
DIVISION -~ ~ .. 

I Payroll 
No. hereby request you to deduct 
at the end of fifteen (15) days’ employment, the 
cetabliehed initiation fee and monthly duee and 
each month thereafter, frbm the wagee,payable to 
me and to pay Local 528 of the Canadian Paper 
Workerr Union the monqhly amount established 
from time t o  time for regplar monthly Union mem- 
bership dues in accordance with Article 3 of the 
Labour Agreement betweeq the Company and the 
Union; the ertabliahed initiation fee, and monthly 
duca thereafter rhall be remitted once a month to 
the duly designated official of the above local. 

This authorization ehall remain in full force and 
effect and be irrevocable for the duration of the 
current contract year, unlesr X cease to be an 
employee in the jurirdiction of the ibove Local, 
in which care I rhall have the right to revoke it 
by mignfng and delivering to the Company in dupli- 
cate the form provided for the purpoae. 

be long as the tabour Agreement between the Com- 
pany and the Union provides for deduction of Union 
duce, thia authorization ahall be automatically 
renewed from the end of one contract year to the 
end oL the next, unlerr the. Company recaivee at 
leant one (1) month befosc thL end of the current 
or any subaequent contract year, written notice in 
duplicate on the form provided for the purpore, 
that I do not intend to renew thin authorisation. 

Thiu authorization is mbject to the provieion. of 
any applicable Federal or Provincial taw. 

DATE : 
WITNESS : 
SIGNATURE I 
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APPrnIX m y -  

EXRIBIT 1' 

RWOCATION O? AUTR RIZATION 
?OR DEDUCTION 01 ION D m 8  

I hereby revoke my authorization to you to deduct 
Union duee from my wagee. I have ceased to be an 
employee in the jurisdiction of Local 528 of the 
Canadian Paperworker. Union. 

DATE : PAYROLL NO. 
NAME : 
SIGNATURE: 
FOR THE UNION: 

'̂  

4 

APPENDIX .C!' 

B%HIBIT 3 

UOTICL OF INTENTION NOT TO RX"W 
ADTBORIWTION ?OR DEDUCTION 01 UNION DUM 

I hereby give you notice that I do not intend 
to renew my authorization for deduction of Union 
due8 at the end of the current contract year. 

DATE : SIGNED: 
NAME : WITNESS : 
PAYROLL NO. 
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APPKNDIX VJ' 

LXTTXR O? VNI)ERSTANDINQ 

between 

DOMTAR PACKAQINQ 
CONTAINEREOAF$ DIVISION 

RSD ROCe HILL 

and 

CANADIAN PAPERWORKERS UNION, Local 528 
CANADIAN PAPBRWORK~RB WNION, Looal 1 5 5  

X:NT1IRNATIONAL BROTRCPUIOOD OF BLSCTRICAL 
WORXERS, Local 2041 

INTSWATIONAL UNION Ob O P m T I N Q  
IMQINSIRS, Local 865 

M I m L O Y S S S  ABS= ON UNION BUSINSSS 

The Company will pay employees absent on Union 
bosinesa for time m i m e d  with the Company to be 
reimbursed by the Local Union. All bene€ite will 
be continued with the employee making the con- 
tribution normally required of him. 

T h e m  arrangemanto are made subject to the follow- 
ing : 

1. Leave of absence covered by theme arrangements 
are confined to short-term absences on Union busi- 
ness related to the Company: e.g. Union conven- 
tions, pro-negotiation conference., negotiation., 
Union seminars, etc. 

2. Requests for leave of absence are to be in 
writing and indicate the purpose. 

3. Upon return to work the Local Union will submit 
a statement showing the name or names, hours 
miawed multiplied by the hourly rate. Payment 
will then be included with the next pay and the 
local Union w i l l  be invoiced for the amount 
repor t ed . 
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4. Time abeent under thcee arrangemente will be 
counted ae time worked in recording Company eerv- 
ice. 

Dated and signed October 1, 1913. 
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APPENDIX "I" 

ES APPRENTICES HIP 

1. -AD VXSORY C- 

The Apprenticeship Advisory Committee will 
consist of three members of Local 528, and three 
company representatives. 

Thio Committee will deal with such things net 
checking on course coverage, progress of appren- 
tices and solving of probleme that may arise. 

The final oelection of an apprentice shall be 
an unanimoue decieion of the Apprenticcehip Ad- 
visory committee. 

Once the Advisory Committee has made thio 
recommendation and mclcction, each union local 
will be advieed of the decision of the Committee. 

The Committee is to meet regularly at not more 
than six-month intervale and in any event, when an 
apprentice moves from one half-period to another. 

1 .  EBamsmm 
The main factors or criteria used when appren- 

tices are being eelected are: (AI Seniority; (el 
Education Qualifications; (C) Aptitude; (D) Per- 
formance; (E) Physical Capabilities. 

A) BNLQBUX 

Among otherwise qualified applicants, 
tradespersons or trades apprentices with Wechani- 
col or Inatrument Department ocniority will be 
given preference. 

Applicants with Hill Seniority will next be 
given preference among applicante of equal 
qualifications. 
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e )  EDUCATXON 
Applicants for apprenticeship must have' a 

Secondary School Qraduation diploma ae a minimum 
requirement Qrade 12. 

A graduate who has succesefully completed a 
Post-High School course at a College of applied 
Arte and Technology or Similar institution in the 
Instrument trade will be given preference. 

A graduate of a couroe at a College of Applied 
Arts and Technology or Similar inEtitUtiOn, who 
hae specialized in the trade to which he is to be 
apprenticed, shall be granted one year's atanding 
on hie term of apprenticeship. 

Cf APTlTUDE 
An appropriate Mechanical Aptitude test will 

be given to qualified applicants. Coneideration 
will only be given to those who achieve 702 or 
more. 

An applicant who has not achieved 70t on hie 
first test will be permitted to be retested one 
more time only, provided that 12 months have 
elapsed between teste. The restriction on rewrit- 
ing the test will be waived for employeeo who have 
oatiefrctorily completed upgrading couroea accept- 
able to the Apprenticeship Advisory Committee. 
These employees will be permitted an additional 
opportunity to take the qualifying aptitude teot. 

D) PERFORMANCE 
The last two years' performance of the ap- 

plicanta who have worked elecwhcrc in the Mill 
will be coneidered. Those whooe performances are 
Excellent, Very Good, or Good will receive con- 
sideration. Poor performance will eliminate the 
applicant from being considered. 
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E) PHYSICAL CAPABIL ITIES 

Phyeical capabilities have to be considered 
among the applicante for example if an applicant 
has a fear of heighte he cannot be conaidered for 
a poeition that requiree him to work at heights. 
It a person has a back problem he could not be 
conaidered for a position that require8 heavy 
lifting. 

a) The term of apprentice8hip for Machiniate, 
Pipefittore, Millwrights, Heavy Equipment 
Mechanice, Welder., Carpentere, Tinsmith. and In- 
mtrument Mechanic. ahall be four ( 4 )  period of 
2,000 hour8 each, except a8 amended by Regula- 
t ione . 

b) Upon succeesful complet!ion of his appren- 
ticeship, subject to 7 d) the graduate apprentice 
.hall ba claesiCied ma an *A* Journeyman. 

When an apprentice i e  attending e trade train- 
ing courae at a Qovernrnent Trade School, the fol- 
loving pay arrangemento will applyr 

a) While the apprentice is receiving a weekly 
Training Allowance from the Provincial Department 
of Labour or the Federal Manpower Office and he ia 
attending echool, the Company will eupplement thie 
allowance to provide the apprentice with a total 
weekly income equal to forty ( 4 0 )  timea his 
regular hourly rate of pay. 

b) Payment of supplementary pay will be made 
on regular pay days. To receive thie pay, the ap- 
prentice muet maintain satiefactory attendance and 
performance recorda at school during his training 
course . 
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c) - 
For thoee apprentices who muet live away from 

home* to attend a government trade school, the Com- 
pany will provide a living allowance supplement of 
$200.00 per week lees any @omparable allowance 
from any government agencies. Should this supple- 
ment result in reduction of1 the government 01- 
lowance the supplement will be reduced. 

The Company will provide travel allowance of 
fifteen cents ( $ 0 . 1 5 )  per kilometer for travel 
necessary to attend Trade Schbol (one Round Trip). 

d) An apprentice’s entCtlement to Vacation 
with Pay, Statutory Holiday Vay, Weekly Indemnity 
or Bereavement Leave will noit be affected by hie 
attendance at Trade Schoo1,l nor will his par- 
ticipation in any of the employee benefits plane 
by which he ia covered. Permimaion of the achool 
authorities must be obtained ifor all absencea. 

5. w , 
An apprentice may lose up to a maximum of five 

(5 )  achedulcd working daym dqe to aickneas or ac- 
cident during any mix (6)-morkth period of appren- 
ticeship. without having to serve additional time. 
Extenaion of the term of ap renticcehip will be 
coneidered by the Apprent ihship Advisory Com- 
mittee in the event that an apprentice losee more 
than fifty (50) working days, Any lost time over 
fifty (So)  days may be allowed if the Appren- 
ticeohip Advisory Committee agrees that the 
employee is absent with a bopafide reason and his 
absence has not detracted frbm his progrees as an 
apprentice. I 



Apprenticee may be r(?quired to complete an I. 
C. S. Couree, or eome eimilar approved courae, 
while esrving hie apprenqiceehip. Upon eucceeeful 
completion of much couret, he ehall be reimbursed 
the full cost to him, if any, of the couree. 

7 .  &w#waam 
a) Tho firet three ( 3 )  montha ehall be con- 

sidered entirely a probationary period and hie 
continuance ae an apprentice depcnde upon ability, 
progreee and attitude, as demonstrated during thie 
trial period. 

b) To be eligible fpr advancement at the end 
of any eix-month period, an apprentice muet have 
completed hie ehop work (yo the entiefaction of the 
ehop management, his t4chnical training to the 
eatiefaction of the trada mchool, or, in the came 
of a correepondence or eimilar course, he muet 
have completed an acceptable number of leeeon ae- 
signments and have satisfactory gradee on thoeo 
completed. 

c) An apprentice whq doem not qualify for ad- 
vancement at the end of lany s ix  (6)-month period, 
mhall be conaidered am re-entering upon a trial 
period, and ehall be notified ae to the naturo of 
hie unsatisfactory worklby hie mupervieor, If he 
doee not qualify, aftpr three ( 3 )  additional 
monthe, he ehall be dropped from the appren- 
ticaehip couree. 

d) The Company doee not guarantee employment 
upon completion of apprenticeehip in their trade. 

8. - 
a) The Company will endeavor to eupply ae 

complete training ae poeeible to apprentices in 
the trade. The Company will diecues the achedulee 
of training for apprepticee with the Appren- 
ticeship Advisory Committee. 
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b) When a epecial job comes up, the appren- 
ticem will be given an Opportunity to work 
wherever po66ible with the cltew on the job. 

$ 
c )  In general, an apprentice will not be 

aeked to work on shift egcept in exceptional 
cases. Even then he will ndt be left on the job 
alone: a Journeyman will wozik with him. 

d) During the last yeqr of apprenticeship, 
the apprentice will periodically be assigned job6 
on his own. I 

Apprentices will merit ~ rate every s i x  (6) 
months except in the firist period and thie 
progreenion shall take plac4 on the first of the 
month neareet the annivereary date. - 
1st Period (let 3 months) 

2nd Period (6 months) 
3rd Period ( 6  monthe) 
4th Period (6 months) 
5th Period ( 6  months) 
6th Period (6 monthe) 
7th Period ( 6  monthel 
8th Period ( 6  months) 

(2nd 3 months) 
14.22 
16.56 
17.03 
17.44 
1'1.91 
lg.34 
18.84 
19.27 
19.76 

*- 
No Change 
No Change 
t17.13 ( . l o 1  
t17.64 (.lo) 
t18.21 (.lo) 
'18.74 (.lo) 
t19.34 (.lo) 
t19.77 
t20.26 

*Effective date of ratificatian increase adjustment 
( . 5 0 )  for Mutual Help. 

Whenever there is a change in the base rate and/or 
the Journeyman "Aw rate the apprenticeship wage struc- 
ture will be updated to reflect puch changes. 

* * *  Trades Replacement - 5 0  cents to be paid to 
tradesmen when qualified as determined by the Joint 
Trades Committee. 
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10. ACQDIBITZON OF TOOW 

During the period of hpprenticeship, an apprenticc 
will accumulate the tools of hie trade in a manne 
estiefactory to the Apprdnticeehip Committee and re 
lated to the incrcarre in teeponsibility as him appreri 
ticcehip progreemce. By tbe end of hin apprenticeship, 
an apprentice muet have acquired all the neceerrar] 
toole of hie trade to the Committee’rr eatisfaction. 
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APPENDIX "I" 

uQcukmM 
*n behalf of each covered individual 
iris benefit will pay a percentage 
a 1  Expensea incurred during the 

**Eligible expeneea under this 
anta1 treatment recommended 

77 I 

of your family, 
of the eligible Den- 

year. 

plan are expenses for 
as necessary by a 



Pr.v.ntiv.: 
a) Prophylaxis (cleaning and scaling of teeth) once 

very 6 months. This treatment ie eligible if per- 
formed by a Dentist, or a Dental Hygienist under 
the direct supervision of a Dentist. 

b) Topical anti-cariogenii 
months. This treatmc 
by a Dentist, or a 
direct supervision of 

c) Space maintainere: whi 
tain epace and not fc 
provision of habit brc 

d) Injections of antibiotil 
tist. 

Orr3: 
Extractione and other surg 
formed by a Dentist or a I 
ministration of medication 
or general anaesthesia a 
care. 

I5h-w 

Procedures to restore the ! 
tion, restricted to amalg 
thetic porcelain and compo 

RQQdSe: 

Relining, rebasing, or reF 
pl iance, (fixed bridg 
complete dentures) . 

applications, once every 6 
: is eligible i f  performed 
m t a l  Hygienist under the 
Dentist. 

placed primarily to main- 
orthodontic purposes, and 
king appliances. 

aruge by the attending Den- 

81 procedures normally per- 
!cialist, including the ad- 
2 induce conecioue sedation 

pre and post-operative 

tural teeth to normal func- 
I, silicate, plastic, syn- 
te fillings. 

ring of an existing ap- 
ork, removable partial or 



- 1  

Necessary procedures for treatmeat of pulpally involved 
teeth, including non-vital eeeth and root canal 
therapy. I 

perio-: 

Procedures neceseary for the treatment of diseases of 
the soft tissue and the bone surrounding and supporting 
the teeth. 

L$Qm&2 
Peroentago payablo - 50% 
Only those treatments listed below are eligible: 

a) Crowns and inlays, includiqg gold and porcelain 
veneer fillinge where other material is not 
suitable. 

b) The creation of an appliance (fixed bridgework, 
removable partial or completie dentures). 

c )  The replacement of an exis ing appliance (fixed 
bridgework, removable partial or complete den- 
tures) only under the circumstances set out below: 

1. If the existing appliance is at least 
three (3) years old and cannot be made scrv- 
iceable. 

2. If the existing appliadce is temporary 
and ie replaced with a permanent bridge or 
denture and takes place within 12 months of 
when the temporary appliance was installed. 

3. If necessitated by the extraction of an 
additional natural tooth while insured under 
this Policy. 

d) Services of a licensed Denturist when practic- 
ing within the ecope of hiellicence. 

I 
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ImmdlA 
Petcontaqa payablo I 505 

The only treatment eligtble is necessary dental 
treatment which has as its objective the correc- 
tion of malocclusion of the teeth. The maximum 
lifetime benefit is $1,040 per individual. 

No payment will be made €or dental expengee 
resulting from: 

a) Intentional self-inflicted in uries or 

juries or illness while insane. 

b) Any disability for which the insured per- 
son is entitled to indemnity or compensation 
under any Worker’s Compensation Act. 

c) Charges levied by a dentist for his time 
spent travelling, broken appointmcnte, hie  
transportation costs or for advice given by 
him by telephone or other meane of telecom- 
munication, for e amination in connection 
with pre-employment, obtaining a visa, ad- 
miesion to camps, etc. 

d) Cosmetic surgery or treatment, when 80 
classified by Manutife Financial Services 
unlem euch surgery or treatment is for ac- 
cidental injuries and commenced within 90 
days of an accident. 

e) Injury resulting directly or indirectly 
from insurrection, war, service in the armed 
forces of any country or participation in a 
riot. 

illness while sang or self-infl f cted in- 
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f) Services or treatmqnte payable by a 
government under any govarnment plan provid- 
ing health benefits. or aervicea or treat- 
ments insurable only by a government under 
any government plan of insurance. 

g) Dental treatment received from a dental 
or medical department maintained by an 
employer, an aaaociation, or a labour union. 

h)  The replacement of an exieting appliance 
(fixed bridgework, removable partial or com- 
plete denturca) which have been loet, mie- 
laid or etolen. 

Prior to vieiting your dentiet, obtain a claim 
form from your pereonnel office and complete the 
Insured'e Statement on thie form. 

After treatment is completed, have the dentiet 
complete the claim form which ehould then be 
returned to your benefits administrator for for- 
warding to Manutife Financial Servicea for p8y- 
ment conaideration. 

The completed claim form muat be given to 
ManuLife Financial Service@ not later than the 
end of the calendar year following the year in 
which the expanse was incurred. 

Payment of any claim will be made to you unless 
you have previouely authorized payment to a per- 
eon rendering aervicea, treatments or supplies. 

All claim paymcnte will be Bent to your benefit6 
adminietrator for delivery to you. 
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When the dentist recommends a course of treatment 
which ie expected to exceed $300, ManuLife Finan- 
cial Servicee strongly recommends that a Treat- 
ment Plan be filed prior to the commencement of 
the Dental treatmente. 

Send your Treatment Plan to your benefite ad- 
ministrator for forwarding to ManuLife Financial 
Servicee who will review it and advise the extent 
of ManuLife's liability under the Dental Plan, 
thereby avoiding any misunderstanding as to the 
extent of the plan coverage. This givee you and 
your dentist an opportunity to discuee the 
chargee that he will make for the services and 
what you will be required to pay ae your portion 
of the coat. 

A Treatment Plan is a plan of dental treatment 
including x-raye ehowing the pstient'e dental 
needs, a written dsecription of the propoeed 
treatment neceeeary in the professional judgement 
of the dentiet and the cost of the propoeod 
treatment. 

The dentiet can outline your Treatment Plan on 
your claim form or in another format if he 
prefers. - 
Your dental insurance tarminatee when you ter- 
minate your employment. 

No benefite are payable 'for expeneee incurred 
after the date the insurance terminates, even it 
a Treatment Plan hae been filed and benefite have 

' .been determined by ManuLife Financial Barvicecl 
prior to the Bate the $neursnce terminaten, ex- 
cept under the tollowing conditioner 



a) Where an impreeeion for a denture hae 
been taken before the ipsurance terminates 
and the denture is inatelled after the in- 
surance terminates, dental expenses in con- 
nection with this procedure, and incurred 
within 30 days after the termination of in- 
surance are eligible. 

b) In the event of termination of insurance 
due to your death, dental expenees incurred 
on behalf of your dependents and rendered 
within 90  daya following your death are 
eligible provided the seriea of planned den- 
tal nervices had begun or definite dental 
appointmente were made while you were 
living. 

If an ineured employee is covered by more than 
one plan providing the reimbursement of dental 
expenses, t h e m  plans will be co-ordinated ao 
that payments from all sourcea will not exceed 
100% of the actual expenses incurred, without ex- 
ceeding the amount indicated under the echedule 
of fees. 
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APPENDIX .O* 

7 
The following lines of progreeaion are hereby af- 
firmed: - 
E.T.P. Operator 

Pulp Teeter 

Relief Pulp Tester 

8ToRBB 

Receiving Clerk *A* 

Head Floorman 

Receiving Clerk “B* 

Ploorman 

Labour er 

*The claeeification of Labourer will not necem- 
earily be covered during temporary absencee. 

aROVNDnOOO 
Working Foreman 

Refining, Cleaning, Screen P Deckerman 

Qrinder Operator 

Magazine Loader 
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n0oDRA"Q 

WOODRANDLINQ TOR- 

SLASHER OPERATOR HOUQH OPERATOR 

CHIPPER FEEDER PETTIBONE OPERATOR 

BARKING DRUM C.P.E. OPERATOR 
OPERATOR 

CHIP UNLOALIER 

SORTER-BUTTER 

LABOURER 

TRACK & YARD FOREMAN 

CRANEMAN 

LOCOMOTIVE ENQINEER HEAVY EQUIPMENT 
OPERATOR 

SWITCHMAN 

YARD CHECKER 

DEMPSTER-DUMPSTER 
TRUCK DRIVER 

EXPRESS TRUCK 
DRIVER 

TRUCK DRIVER 

UNILOADER OPERATOR 

TRUCK DRIVER HELPER 

LABOURER 
(RELIEF SWITCHMAN) 

SUB-FOREMAN VI'RACK) 

TRACKMAN 



The eenior Labourer (Relief Switchman) will 
relieve the Yard Checker. When a permanent 
vacancy occurs for Yard Checker, the vmcancy 
ahall be poeted within the Yard Department. 

zlDdLwu 
DIQESTER COOK RECAUSTICIZINQ 

OPERATOR 

BLEACH PLANT 
OPERATOR 

PULPINQ OPERATOR 

FIRST PULPINQ RECAUSTICIZINQ 
ASSISTANT ASSISTANT 

SECOND PULPINQ 
ASS I STANT 

DIGESTER FIRST 
HELPER 

DIGESTER SECOND 
HELPER 

SPAREMAN 

RELIEF PULP TESTERS 

*See Letter of Underetandfng, Appendix "H" 
re Slushing During Shutdowne. 
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APPXNDIX .A" 

LETTBR OF WNDERBTANDINO 

BETWEEN 

DOMTAR PACMGINQ 
CONTAINERBOARD DIVISION 

RED ROCK MILL 

mnd 

CANADIAN PAPgRWORKBRS UNION, Loeal 510 

nz: 
i) The Company and the Union agree that slushing 

purchased pulp for I1 Paper Machine when the 
Bleach Plant is shut down ahall be the respon- 
sibility of the Bleach Plant Operator and 
shown as such in his job description. 

ii) The Bleach Plant Operator will receive 
the Bleach Plant Operator'e rate while 
slushing for #1 Paper Machine during a shut- 
down. Anyone assisting the Bleach Plant 
Operator will receive Spareman's rate. 

iiilllushing for #1 Paper Machine or # Z  Paper- 
Machine while the Bleach Plant is operating 
shall be cons!dered in the spareman's job and 
shown in his job description. 

*+*NOTE: ~ l l  Slushing to be a two ( 2 )  pereon 
operation. 

+++Resolve on the basis of the Company's ver- 
bal committmcnt of a conveyor belt and shroud- 
ing to be installed and that this will be a 
two (2 )  pereon operation until this installa- 
tion ie completed. 
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Letter of Understanding 
Re: Slushing During Shutdowns 

DATED AND SIQNED AT RED ROCK, ONTARIO THIS 
25th day of October, 1984. 

DOMTAR PACKAQINQ CANADIAN 

RED ROCK, ONTARIO 
CONTAINERBOARD DIVIBION OAPtRWORKERB VNION 

LOCU 51e -------.---_------. 
S .  8. Hessian R. Bergeron 

T. N. Seagrfe A .  Jonee 

E. Beneon M .  Pupeza 

***From Memorandum Signed December 19, 1990. 



APPrNDIX " X "  

LETTER 01 U?JDLRSTANDING 

BETWEEN 

DOMTAR PACKAOINO 
CONTAINERBOARD DIVIBION 

RED ROCK MILL 

and 

CANADIAN PAPERWORKERS WION, Looal 528 

RE: LIME KILN AND CAUSTIC OPERkTION 
DURING MILL HOLIDAYS 

The Company and the Union agree that the Lime Kiln 
and Caustic shall maintain operation as required 
during all Mill Holiday shutdowns, including 
Christmas. 

This arrangement fe made eubjcct to the following: 

1. Tho Recausticiaing Operator is required to 
work during all Holiday ehutdowns and he shall 
operate a11 equipment as required and perform 
any duties to which he is assigned in hie nor- 
mal area of work. 

2. The Recauaticizing Operator shall be required 
to burn mud in the Kiln or run the Slaker but 
not both operations simultaneously. In the 
event both operations are required at the eame 
time, a Recausticizing Assistant will be 
scheduled to work. A Recauaticizing Assietant 
shall perform any duty to which he ie assigned 
in his normal area of work. 

3 .  The Oiler presently on Emacntial Services 
shell aleo be required to perform any duties 
to which he is assigned during a Mill Holiday 
shutdown, including Christmas. 
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Payment for work during a Mill Holiday ehut- 
down ie aa follows, 

Mill Holiday pay of: eight ( E )  timee hie hourly 
rete plue time and one-half (1 1/21 hie hourly 
rate for the houre worked. In addition, an 
employee who ie obliged to work during a Mill 
Holiday or called in will receive paid time 
otf at hie hourly rate for the houre worked 
with a minimum of eight (E)  houre. 

In the event of an extended shutdown, a 
Rccaueticizing Operator ehsll be kept in the 
Recaueticizing area for a period of one (1) 
week. 

DATED AND SIQNED AT RED ROCK, ONTARIO THIS 25TH 
DAY OF OCTOBER, 1984. 

DOWAR PACIUQINQ CAmDIAN 
CONTAINERBOARD DZVJBION PAPBRWORKPRB mI0N 

RPD ROCR, ONTARIO LOCAL 118 
____________I_______--- - - - - - - - - - - - - - - - - - -  
S. S. HESSIAN R. BEROERON 

N. SEAQRIS A. JONES 

E. BENSON M. PUPEZA 
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APPENDIX J" 

GETTER O? UNDGRBTANDINQ 

BBlWEIPN 

DOMTAR PACKMINO 
CONTAINERBOARD DIVIBION 

RED ROCK MILL 

and 

CANADIAN PAPERWORKERS UNION, Local 518 

RE: OF PROQRE- 

The Company and the Union agree to adopt a new 
Line of Progreaeion for the Pulp Mi11 (ae per 
attached). 

i) Relief Pulp Testers will be trained to relieve 
in the Line of Progression but the position of 
Relief Pulp Teeter shall continue to be ex- 
cluded from the Line of Progreedon. 

ii) Except in unforeeeable circumstances 
employees will be trained two jobs ahead. 

iii)Threc ( 3 )  members of Csnadian Paperworkere 
Union, Local 528 will be granted Vacation at 
the same time if trained relief is available. 

iv) Vacations applied for by April 30 of each year 
will be approved on a eeniority baaie. Vaca- 
tion applied for after April 30 will be on a 
firat-come, firet-served basis. 
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LEITER 01 VNDIRSTANDINO 

BITWEEN 

DOMTAR PACKAQINO 
CONTAINER8OARD DIVISION 

RID ROCK 

AND 

CANADIAN PAPERWORKIRB UNION 
Loom1 255 

and 

CANADIAN PAPERWORKERS UNION 
 LOO^^ 528 

The above parties have met and agreed to the 
following procedure for staffing and movement of 
Labour Pool employees: 

1. 

2. 

3 .  

The existing Labour Pool will be separated 
and relief for regular Crewe of CPU Local 255 
will be eupplied by CPU Local 255 Labour Pool 
and likewise for CPU Local 528. It is under- 
stood that jurisdiction of the present Labour 
pool is ret- by CPU Local 528, except for 
the employees affiliated to CPU Local 255 
Labour Pool. 

Initiation fees and union dues will be paid 
by the Labour Pool employees exclusively to 
the respective CPU Locals. 

Apprenticeehip - Mechanical and Instrument - 
Appendix "E" 
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The Mechanical Tradea Apprenticeehip Proce- 
dure will provide the baaia for aelection, 
however, preference will be given to membere 
of Local 528 having the neceeaary qualifica- 
tion, taking into conaideration the juriedic- 
tional seniority in reepective locale, ae 
determined by the Apprenticeahip Committee. 

m r  Postfnae - All other job postinge under 
the jurisdiction of CPU Local 255 or 528 will 
be filled by the moat eenior qualified 
employee within the reepective jurisdiction. 
If there is no qualified applicant in the 
reepective juriediction ea per Article 11203, 
then mill-wide poeting will apply. 

4 .  m r a r v  Lav-qff 

In the event of a temporary lay-off in either 
local, and work is available, the most aenior 
employee in tho rcepecCive local will be 
retained as required for lrork in that local'e 
Labour Pool, providing he has had adequate 
training and haa relatively equal qualifica- 
tions to perform the job rfficiently. 

5 .  Pcrmancnt L a v - m  I 

(Termination) In the event of a permanent 
lay-off in either CPU Local 528 or 2 5 5 ,  the 
moat senior employee being affected will have 
the opportunity to be aeeigned to a position 
in hie reepective Labour Pool, provided that 
he holds more departmental eeniority than the 
junior man in that reepective Labour Pool. 
The employee affected will then have the 
right to be assigned to a poeition in the 
other Labour Pool provided he holds more mill 
seniority than the junior man in that Labour 
Pool. (Mill Seniority ehall be an employee's 
length of continuous service at the Red Rock 
Mill. 1 
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6.a) ImDlamant.tion 
Within 40 calendar day6 of full approval of 
this document, all preoent Labour Pool 
employee6 except thoae who previouely failed 
their probationary period in Local 255 will 
be canvaeeed in order of mill eeniority by 
the Company and a Local 528 repreeentative to 
determine the LCbour Pool of their 
preference. Need6 of the operation will 
determine the Company'm ability to apply the 
employee' o preference. 

Future vacanciee in either Labour Pool will 
be filled by persona who were affiliated to 
Local 528 or 255 and who had been terminated 
prior to hiring new cmployeee. 

b) Racall 
When the local recall liet ie depleted, any 
employee on lay-off may be called to fill a 
job in either local. Once the aeeignment i6 
finiehed he will return to hie original 
recall list if needed. 

7 .  x?aXA&k 
a) Employeee who requeet a tranefer from one lo- 

cal to another local will be the junior 
employee in the new local for work assignment 
or job poatinge. Mill eeniority will be 
retained in temporary or permanent lay-off ae 
provided in the Collective Agreemcnte. 

b) Following the 40-dny trial period - a maximum 
of two tranefcra will be allowed. Further 
tranefere will be reviewed by the aignatory 
partiee. 

6 .  The exieting Technical Service Department 
line of progreesion will be changed fol- 
lowe for the purpoee EO ae not to involve 
crossing of Union Juriediction: 
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on CPU 528 

RaCincrman ETP Operator 
Aasiatant Refinerman Pulp Teater 
News Paper Inapector Relief Pulp 
Kraft Paper Inapector Tester (These 
News Wrapper employees to be 

used, one (1) per 
ahift, as Sparemen 
in the Pulp Mill 
until required for 
Pulp Tester. ) 

9. It is underatood by all signatory partiea 
that probleme may ariae which are not covered 
in this Agreement. 'Should this occur, all 
signatory parties involved will meet and dia- 
cuaa the problem so that a aatiafactory 601~- 
tion can be reached. 

10. a) This Letter of Understanding in no way al- 
tera, amende or modifies any of the provi- 
sions of the present Collective Agreements 
except for those items specifically addreseed 
in thia Letter of Understanding. 

b) It is understood that this movement of Labour 
Pool employees to the juriediction of CPU Lo- 
cal 255 from CPU Local 528 is to solve out- 
standing iaeues and in no way mete a prece- 
dent for the movement of employees. 

c) As a result of thie signed Letter of Under- 
standing by a11 parties involved, the CPU Lo- 
cal 538 grievance, dated January 19, 1983, is 
withdrawn, in ao far as ita application to 
any aituation involving CPU Local 255 and 528 
and I.U.O.E. Local 865 and Domtar Packaging, 
Containerboard Dividon, Red Rock, Ontario. 

d) If and when thia Letter of Underatanding is 
adopted by the reapactive memberships of CPU 
Locals 155 and 528, the CPU National Repre- 
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sentative, Reeident Manager and Personnel Su- 
perintendant at Domtar Packaging, Container- 
board Divirion, Red Rock, Ontario, they must 
confirm theme change6 prior to lmplermta- 
tlon. 

e) If and when thie Letter of Understanding is 
adopted by the respective partiee, it will 
eupercede any and all previous arrangemente 
and understandings previoumly agreed to with 
respect to the Labour Pool and adminietration 
thereof. 

The implementation o€ thie Letter of Understanding 
will be for a trial period of 90 days and will 
continue if eucccesful thereafter. A party may 
withdraw Prom said terms by providing 90 days 
written notice, 

SIGNED AT RED ROCK, ONTARIO THIS 11th DAY OF MAY, 
1984. - 

!w.m 
LLxaLz4 

- 
P - 

S. S.  HESSIAN MILAN SPOLJARICH 

N. SEAGRIS TOM OORDON 

NEIL CEDERWALL 

ROBERT S. DUNVILLE 

ROBERT BERQERON 

ALLAN JONES 

M .  PUPEZA 



The Company and UniQne have reviewed and 
agreed to the following proceeduree €or a Twelve- 
Hour Shift Schedule as Polloyer 

1. Implementation will not ipcrease the Company's 
cost of operation. 

2. It is underetood that thq Twelve-Hour schedule 
only applice to seven-day cantinuous Operation. 

3. It ie understood by both parties that problems 
may ariee which are not covqred in thie Appendix. 
Should thie occur, both partliee will meet and d i e -  
CUBB the problem eo that a satisfactory eolution 
can be reached. 

4. Upon converting to the new echedule, no 
premiume ehall be paid to gny employee for the 
sole reason for traneferrinig from one standard 
work week to another etandaqd work week. In the 
case of revereion to the preivioue shift echedule, 
thie mame rule ehall apply. 

5. Floating Holidays will be ehown ae houre, not 
daye. The employee will have the Option of taking 
four ( 4 )  Floatere at twelve ( 1 2 )  houre' pay each 
or mix ( 6 )  Floaters at eight (e )  houre' pay each 
at straight-time pay. 

6. Jury duty will not be psid for daya when an 
employee le  not scheduled to work. Jury duty will 
be paid at the rate of twelve (12) houra of 
atraight-time pay. 

7 .  a) When death occure to an employee's epouee 
or child the employee will be granted a leave of 
abeence and will be paid for eight ( 8 )  houre at 
his regular straight-time rate for up to five (5 )  
consecutive working day6 loot beginning with the 
date of death. 
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b) When death occurs to an employee's brother, 
eieter, mother, father, mother-in-law, father-in- 
law, etep-mother, etep-father, etep-brother, 
etep-eister, grandmother, grandfather o r  
grandchild, the employee will be granted a leave 
of absence and will be pald for eight ( 8 )  houre at 
hie regular etraight-time rate for up to three ( 3 )  
consecutive echeduled working daye loet beginning 
with the date of death. 

8 .  Mill Holiday Pay will be eight ( 8 )  houre' pay 
at straight time. 

9 .  Vacation6 will be on a work week basis only 
and pay for each week of vacation shall be 2.42 
percent or 48 hours at etraight-time pay, 
whichever ie greater. 

10. a) Overtime will npt be paid until after 
twelve (12) hour6 work on any scheduled day of 
work. 

bl Labour Pool employees shall receive over- 
time if they work paet their scheduled quitting 
time for the 

c )  Labour Pool employees consecutive daye of 
work ehall be governed by 18815 Local 528 and 
1 8 ~ 1 4  Local 255 in the Collective Agreement. 

d) It shall be the reeponaibility of the 
scheduling eupervieore to eneure that relief 
employees (with 90 days probationary period com- 
pleted) in their department receive eighty ( 8 0 )  
houre per pay period, providing that work ie 
available. 

11. When a worker ie required to be called in for 
relief purpoees, the foreman will call any avail- 
able qualified worker. If in future, this caueee 
problems due to no worker6 being available, the 
Union and management will draw up a echedule 
designating workere who muet remain available to 
be called in. 

job they are performing. 
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12. a) Hours of work ahall b 7:OO A.M. to 7 : O O  
P.M. and 7 : 0 0  P.M. to 7 : O O  $U. Sunday ahall be 
the period from 7 : O O  A.M. punday to 7 : O O  A.M. 
Monday. 

All regular Sunday work yill be paid at time 
and one-half. Employees celljed in on Sunday will 
receive double time after eight ( 8 )  houre of work. 

b) It io underetood that relief should not be 
earlier than fifteen (15) minutee before the 
hour. 

c )  Employees reporting to' work late will loae 
pay in 

I 

incrementa of fifteen ~ (15) minutee. 

e)  On all Statutory 
scheduled for ohut down etart up will be 
responmible for either wor 
arrangement. with hio/her 

(Regular Pay Only). 

13. The Pay Period ohall n and end at 7100 
A.M. Sunday. 

14. Bhift diEferentia1 will be paid for the 7r00 
P.M. to 7r00 A.M. ohift. 

1 5 .  Weekly Indemnity will ,be paid ae at preeent: 
i.e. 70% of 40 or 42 hours qay divided by 7 days 
to equal the daily rate. No *ore than twenty-four 
( 2 4 )  houre of lost pay during waiting time. 

16. a) Safety meetings to be held regularly and 
paid at etraight time. 

b) Training am needed will be mandatory and 
paid at regular time on an employee's working day, 
time and one-half on an employee'e day off. 

There shall be no 
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18. This Appendix in nr 
modifies any of the p 
Collective Agreements 
epecifically addressed 1 

17. Wire changes for both paper machines will be 
as per Letter of Understanding RE: WIRE CHANGES. 

way altere, amends or 
ovisions of the present 
except for those iteme 
I the Appendix. 
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LETTER OF UNDCRB1SANDINQ 
EIETWEEN 

DOMTAR PACMdINQ MILL 
CONTAINERBOARD D I V I S I O N  

AND 

CANADIAN PAPERWORKIRB UNION 
LOCAL 518  

RE: PRIt IXWLAYSON 

1) P. Finlayeon will aesume the dutiee of Main- 
tenance Utility Man, which will also include the 
operation of the Mechanical Department'e Boom Truck. 

21 a) P. Finlayeon'm tiret reeponeibility will be 
the operetion of a Maintenance Department Boom Truck 
during the houre of 8:OO A.M. to 4:OO P.M. Monday to 
Friday. When not required to operate the Mechanical 
Boom Truck during above houre, he will work ae Main- 
tenance Utility Man. 

b) P. Finlayeon will be replaced for regular 
echeduled Vacations, Floaters and eickneee by a 
eenior Yard Truck Driver. (current job rate of 
$17.34/hr.) Monday to Friday 8100  A.M. to 4:OO P.M. 
and will perform all taeke ae per Item 1 above. 

3 )  P. Finlayeon, when working aa Maintenance Utility 
Man, will perform a11 dutiee required by the Mechani- 
cal Department Supervisor that he i6 phyeically 
capable OC performing. 

4 )  The position of Maintenance Utility Man has been 
created only for P. Finlayson and will ceaee to exist 
when he leavee the employment of Domtar or no longer 
performs the dutiee of thia position. 
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5 )  The Senior employee of the Yard Department wil' 
replace P.  Finlayeon ae required. This procedur 
will cease to exiet when P. Pinlayeon leavee th 
employment of Domtar, or no longer performe thc 
duties of Maintenance Utility Man. 

Signed at Thunder Bay, Ontario thie 19th day o 
December, 1990. 

Letter of Understanding Re: Phil Finlayeon 

ROBERT LnVALLEE 

JAMES POULDS 

CLYDE RENDELL 

OREQ IMAOPP 
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~ P ~ I X  *m- 
L B m m  O? UMDBR8TrnIRa 

DETWUlRT 
=A11 PAcluOIWO 
nm ROCK nILt 

AWD 

CMADIAII PAPBRLIWORKBR8 UNION 
LOCAL 6 I I  

-LQL8mmmAYAmmuzx 
ien perclunent lay-off. occur the fallawing principle will opply~ 
7 ortmant Ieniority koopo tho emplo eo in thmlr Departmant and 
if1 Ilenierlty kospa on omployoo i n  tKe Mlll, 

permanent lay-off io defined am 11 caneecutlve days or mora. 
labour Pool - permonant lay-off. - refor to pago 08 - 
Appondlr I(. 

When permonant employee io permanently laid off from 
their department, the employee may u m  their departnant 
maniority to bump sny mltlon not In a lino of program- 
mien thot thoy are qucr!?flad to porforn. 

If the employee elsctr not to bump within tholr om 
d-partnmnt then *Cn will opply. 

When o permanent employee 10 permanently laid off from 
thelr department. the employee m y  bump any bottom par- 
manent pamltlon in any line of ro roaolon, ln any 
department within thnlr union rurfedlctlon. the 
employao munt notify the Psrmonnel Deportment within 
oeven ( 7 )  dsye (weekends and holidays excludodt of where 
they will bump. 

A permanent employee who i o  permnncntly laid off and 
does net bump lnto the bottom line of progreorion will 
remaln in the Labour Pool. 
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D. An employee who ia to be laid oft permanently from th 
Labour Pbol may uae their Mill Seniority to bulnp a bot 
tom permanent poritlon, or a trade. pooition that thc 
are qualified to perform 

E. IC, after a permanent lay-off, a vacancy occura in mn 
department, those employees previoual laid off Crc 
that department nay uae their oriqrnlrl depnrtnan 
weniority at time of lay-off. to return to that deparl 
m n t .  

P. IC the nctmber of esnior employaes involved in a per 
mnnont lay-off ercendr thn numhnr OC junior amployea 
holdlng bottom jobr in the linea of ptogremoion, tk 
Company, i f  tequeeted by the Union, rill locate atht 
ob openlngcl In job. held by junior employeen ahove tf 
to tton john #O ea to amrure continued employment ft 
aenior employee#. Training will be given if neceamaz 
to the senior employees. . . 

nlw.uDR 
Defined ami 

- entry into line of prapreamioli or department 
- rsplaerd by Lnhour Pool 
- Minimal training 
-R 
- Mmgmina h o d e r  
bl6mmwl - Permanent Relief Oiler 
- m o l  Crib Attendant 

- tabourer (Clean-up) 
- Fire Xnapector 
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PERSONNEL 

- M i l l  Janitor 

€ u d u l U L  

- Spare Man 
- Utility Man 
sTORES 
- Labourer - 
- Relief Pulp Tester 

WOODHANDLINO 

- Labourer (Clean-up) 
XBBP 
- Trackman 
- Lsbourer (Relief Switchman) 
- Office Caretaker 
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S'tllNED AT RED ROCU, ONTARIO TI118 12ND DhY OF JAWVARY, 1992. 

LETTER OF UNDERSTAND1NQ RE1 PERMANENT LAY-OFF OF EMPWYEE BY 
S ~ I O R X T Y .  

U. 8EAGRIS 

n. SCOTT 
a. HOWINS 

JOHN CURRIE 

JAMES Poums 
ROBERT WVALLEE 
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A M J I X  'A" 

TRADE# 

A) - DaV Horksrs 

Tradesmen are normally aseigned task8 that are 
related to their basic trade. However, 
employees of different tradee that are or- 
ganized a~ a crew (two tradeemen or more) to 
perform a specific task help each other while 
doing their respective wofk in order to reduce 
loet time incurred when tradeemen have to wait 
before and/or after performing taeks directly 
related to their trade. 

With respect to the above-mention proposal, 
the Company proposee the following adjust- 
ments, effective on the first Sunday following 
the ratification of the Collective Agreement: 

Tradesmen - Class A and above: $0.50 per 
hour. The Apprenticeship Scale will be ad- 
juated accordingly. 

8 )  m t v  - -ode on R.M& 
A trademperson on shift working alone or on a 
crew performs any work for which he has 
abilities, regardlees of his trade. 

The primary task of tradespeople on ohift is 
to deal with emergencies occurring during the 
shift and to perform the tasks scheduled by 
the department superintendent, regardless of 
the department in the mill. 

A joint Committee will be eetabliehed to 
determine what training is appropriate for 
shift tradesmen. The Company will provide the 
necessary training, so that the propoeed 
changes will be implemented progreeeively and 
safely. Effective with the completion of the 
training program and the implementation of the 
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changes, tradeernen on e h i f t  w i l l  r e c e i v e  an 
adjustment  of $ 0 . 5 0  p e r  hour over  and above 
t h e i r  job c laee .  

C) No tradaeman nor  Tradee a p p r e n t i c e  wi th  p e r -  
manent s t a t u e  i n  t h e  Maintenance Departmcnt on 
t h e  d a t e  of r a t i f i a t a t i o n  w i l l  be l a i d  o f f  
during t h e  l i f e  of t h i o  agreement am a remult 
of t h e  Bole a p p l i c a t i o n  of  t rade0  f l e x i b i l i t y .  

***D) Thicr t r a d e s  f l e x i b i l i t y  or mutual he lp  ap- 
pl ies  o n l y  t o  Tradeamen who a r e  member0 of 
C.E.P. Local 518. 

E) P a i n t e r e  and O i l e r e  - Trade Flex and Mutual 
H e l p  d o e e  n o t  a p p l y .  
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m x  Ian 
AQREEMENT COMRINQ MILL OPERATINQ DURINQ MILL 

ROLIDAYB 

A) 1) Notwithetanding the provfeione of the Collec- 
tive Agreement, and eepecially the one included 
in Article 14, the Company reeervee the right to 
keep ite mill in operation during the etatutory 
holidaye of Canada Day, July 2nd and New Year's 
Day. The Company will provide the union6 with a 
minimum of thirty ( S O )  day's notice of its intent 
to operate on theme holidaye. 

mi New Year's Day ie a achcduled twenty-four 
( 2 4 )  hour ehutdown ( 4  p.m. Dec. 31 to 4 p.m. Jan. 
let) with the extra eight ( 6 )  hour6 transferred 
to Chri8tmam (8  a.m. to 4 p.m. Dec. 1 4 ) .  

1.1 When production ie maintained during 
etatutory holidaye, work Crewe are kept 
to a minimum, as for a regular Sunday 
operation. 

1.2 An employee who works on a etatutory 
holiday 00 that production can be main- 
tained ie paid as follower 

a) hie etatutory holiday is paid ac- 
cording to Article 14:05.  

b) hie houre worked are paid at 
straight time. 

c) for each hour worked, two times 
the houre worked in time off with 
pay to be arranged at a mutually 
agreeable later day, within 12 
months. 

***d) Scheduled employece - six ( 6 )  
houre. Non-scheduled employees - 
eix ( 6 )  houre plus Floater. 
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1.3 An employee who dote not work during a 
etatutory holiday is paid according to 
the provisions est out in Article 14205. 

1.4 The weekly work schedule ie enforced 
when operating during a etatutory holi- 
day. 

8 )  During total mill shutdowns €or a mill holiday, 
mill shutdowns and startupe will be per current 
practice. 

C) Thia agreement doe8 not apply to employees who 
erform work during etatutory holidays when must 

the mfll ie not in operation. 

VOLUNTARY REPAIRS AND MALAINlZNA?JC!E 

1) The Company may schedule repair and maintenance 
periods, manned by volunteere, which will fall 
within the statutory ehutdown houre. It will 
not 'deeignate the repairs during the Chrietmae 
ehutdown period. 

2) Payment for work performed during theae repair 
periode will be ae follower 

a )  Mill Holiday Pay of eight ( 8 )  t h e e  the 
employee'e hourly rats. 

b) Time and one-half the employee's hourly rate 
for the first eight ( e )  houre of work on 
that day. 

c) Hours worked in exceae of the eight ( 8 )  
houre, will be paid at double time the 
employee8 hourly rate. 

d) Employee6 who work for eight ( 8 )  hours 
during the mill holiday ehall be granted an 
eight (8)  hour floating holiday, to be taken 
within the following twelve (12) months. 

e) For each four (4) houra worked in excess of 
eight ( 8 )  hours on each shutdown day the 
employee will be granted an additional eight 
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( 8 )  hours floating 
taken within t h e  
monthe. 

holiday with pay, to be 
following twe lve  ( 1 2 )  

DATED AND BIQNBD AT RED ROCK, ONTARIO "XIS DAY OF 
, 1994.  
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MILL RULES 

SECTION 1 

INDIVIDUAL RESPONSIBILITY 

1101 Everything in and about the plant shall be 
kept clean and in good order, and each employee 
will be reeponeible for the condition of the part 
of the plant under hi6 control. He is also re- 
quired t o  eee that hie locker ie kept clean and in 
a neat condition. 

SECTION 2 

Cause8 for Bumpenmion or Dicloharge 

2rO1 The caueee for suspension or discharge 
ahall include: 

Neglect of duty. 
Bringing intoxicante on the Company premisee. 
Punching another employee'e card. 
Bmoking upon Company'a premiaea, except in 
designated plaeea. 
The giving or taking of a bribe of any nature 
as an inducement to obtaining work or retain- 
ing a position, 
Deetruction or removal of Company'e property. 
Diehonesty. 
Reporting for duty under the influence of li- 
quor. 
Refusal or failure to comply with the Com- 
pany'e rulae. 
Dieorderly conduct. 
Dieobedience. 
Deliberate eleeping on duty. 
Failure to report for duty without good cause. 
Incompetence. 
Conviction for a serious criminal offence. 
Failure to report an accident at the time of 
occurrence. 
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q )  Action detrimental to the good operation of 
the mill which affects welfare and Safety. 

r) Insubordination. 

1101. Any employee who violates a Mill Rule or a 
Safety Rule, or who has been guilty of any conduct 
detrimental to good order, the safety of himself 
or othsro, or who contravenes the law of the land, 
may'be subject to auspension and diecharge. 

2103 Employees unable to report for work shall, 
unlees able to show good caume, notify the Depart- 
ment Superviaorb) at leaot four ( 4 )  hours before 
atarting time. 

a t 0 4  Nothing contained in theee rules shall be 
deemed to restrain or limit the right for the Com- 
pany to discharge employeae tor just cau~e. 

BBCTION 3 

Entering Mill Ptaimea 

3101 All cmploycee must uoe the main gatehouee 
when coming into or going out of mill premisea. 
Railway gates or other than the main gatehouse 
must not be used. . t  

3 1 0 1  Parcels, packages or lunch basket8 may be 
opened for inepection by watchman on duty before 
then may be removed from mill premioea. 

0103 Any employee. vimiting the plant during 
"offw hour. must mecure a pare for that purpoae. 

tmcTIon 4 

Hot Lunoh end U081 Tioket  Proaedurm 

4tOl The Company will provide hot lunches to 
employees required to work overtime in ac- 
cordance with the €allowing procedureet 
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UR TOUR WQRKERS 

(a) Shift employeee who work past their regular 
working hours will be provided with a hot 
meal or meal ticket and every four hours 
thereafter (except for Item b). 

Shift employeee required to work past their 
regular working hours due to the relief 

+ employee not reporting for work will not 
receive a hot meal or meal ticket until one 
hour has lapsed. 

(c) Hot lunches at Company expenee will not be 
provided when employees eubetitute for 
other employees as a result of mutual 
agreement. 

(d) If no meal ie desired, a meal ticket will 
be provided. 

(e) Shift employees who work on a scheduled day 
off, with 24-hours' notice, will receive a 
hot meal or meal ticket every four hours. 
(Thirr will be two hot meal8 or meal tickets 
for a 12-hour shift.) 

Employees who work on a,scheduled day off 
with less than 24 hours notice or called 
in to work, will receive a hot meal or meal 
ticket for the following meal periods. 

6 a.m. to 8 a.m. 
12 a.m.  to 1 p.m. 
4 p.m. to 5130  p.m. 

(b) 

(E) 

6 p.m. to E p.m. 
12 p.m. to 1 a.m. 
4 a.m. to 5 a.m. 
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When a day employee is required to work 
after 4:OO p.m. ( 4 :30 ) ,  he will be eligible 
to receive a hot lunch or a meal ticket. 
If the job continues, the employee will be 
eligible for a hot lunch or, a meal ticket, 
and every four-hour intervals thereafter, 

If work i o  scheduled around the clock on 
two 12-hour shifts, 8100 a. m. to 8 :OO p. 
m., and from 8100 p. m. to 8 : O O  B .  m., the 
employee will be provided with one hot meal 
or meal ticket. 

Employees who work on a scheduled day off 
with less than 24 hours' notice or called 
in to work, will receive a hot meal or meal 
ticket for the following meal periods1 

7 a.m. to 9 a.m. 
12 a.m. to 1 p.m. 
5 p.m. to 6 p.m. 

0 p.m. to 9 p.m. 
12 p.m. to 1 a.m. 
4 a.m. to 5 a.m. 

Employees who work on a scheduled day off, 
with 24 houre' notice, will receive a hot 
meal or meal ticket every four hours. 

If no meal is desired, a meal ticket will 
be provided. 

BtCTION 5 

Roturning to Work Aftor Abmonoe 

5101 When an employee, who has been absent due 
to sickness or accident, ie ready to return to 
work, he must first report to the First-Aid 
Department and then to hie Superintendent or 
Foreman, in order that arrangements may be made 
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€or him to resume his regular place. On 
weekende, the superintendent or Foreman may 
use diecretion in allowing an employee to return 
to work without prior clearance through the 
FirstTAid Department. 

5r02 .- If an employee has been abeent from work a 
day or more, he shall give adequate notice to his 
Foreman or Superintendent of his intention to 
return. This notice should be given twenty-four 
(24)‘boure in advance, if posaible, but at least 
in aufficient time to make the neceeeary arrange- 
ments prior to the beginning of the regular work 
period in which he intends to resume duty. If the 
employee fails to give the supervieor sufficient 
notice t o  enable him to make the neceesary ar- 
rangements for the employee to resume hie regular 
schedule, the supervieor may mend the returning 
employee home when he reports for work. 

SECTION 6 

Parking 

6r01 No parking of autamobilee, rnotorcyclee, 
bicycle6 or snowmobiles will be allowed on mill 
property except in approved areae, or with special 
permission of the Management. 

t 

Regulation# RO Vondinp MaUhine8 

7101 Soft drinks in bottle8 will not be removed 
from the pop machine area which is marked off in 
the manner of designated smoking zones. 

7r02 Where i t  ie necessary that an employee not 
leave his job long enough to drink hi8 pop in the 
#drinking area”, paper cups are provided so that 
he may transfer the drink from the bottle to the 
cup; he will take the paper cup drink to his work 
place. 
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7 1 0 3  Drinke on hand and caeee of empty bottlee 
w i l l  be kept in a neat and tidy condition a t  a l l  
t imee . 
7804 Where an employee removee a bottle from the 
drinking zone ae epecified he will be penalized ae 
fOllOWE : 

a) Firet Offence - A written warning. 
b) Second Offence - One week euepeneion. 
c) Third Offence - Diemieeal. 

mmmn e 

+., Proooduro Qovorninq Indumtrial Rolationm 

8801 A workman who ie a bonafide representative 
of any of the contract Unione may attend meetinge 
between Management and the Union during working 
hour6 without lams of time providing that written 
permiemion io received from the Superintendent or 
hie authorised reprceentative. of the department 
concerned. Meeting Attendance Forma are available 
for thie purpoee and are to be ueed ae followe: 

8 1 0 1  In the event a Union repreeentative should 
be called upon by Management during working houre, 
the Hanagement will contact the department Super- 
intendent, or hie representative and ask that the 
workman be allowed off1 or if it becomecr neceesary 
for the repreeentatives to meet with Management on 
mill mattere the Union repreeentativee will aek 
permienion of the department Superintendents 
concerned, or their repreeentativee, to recsive 
time off to attend the meeting. 

8803  The departmental authority will be given in 
writing on the Meeting Attendance Forme unleee it 
ie not poeeible that the workman may be released 
from hie job due to conditione euch aE breakdown, 
work that ie eesential of epeedy completion, etc. 
The form is to be made out in triplicate and all 
copiee given to the Union representative to be 
turned over to Management. Dietribution of forme 

No* tingm , 
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to the timekeeper and the department head con- 
cerned will be made by the Personnel Department 
after initialing by the Personnel Superintendent. 

SLCTION 9 

Tim. Reoording 

9 r 0 1  Every employee reporting for duty or leav- 
ing $he mill premises for meale or after complet- 
ing hie day'# work muet record the time of enter- 
ing or leaving by registering maid times on his 
time card, except as in Section 4 ( 2 1 .  

9102 Double punching at meal times is not per- 
mitted. At least twenty ( 2 0 )  minutes must elapse 
between *outM and "inn records. 

9103 Emplo eee who eat their lunch at the mill 
are not requrred to punch *out" or "inw during the 
lunch hour provided they do not leave the mill 
premieee during the lunch period. 

9104 An employee "punching inw more than five 
( 5 )  minutee late will be penalized by the 108s of 
fifteen (15) minutes pay. 

9105 When an employee neglects to punch hie time 
card he will be subject to dieciplinery action. 

9106 No employee may erase, or in any way muti- 
late his own or other time card, nor may he punch, 
handle or remove another employee's time card. 

SECTION 10 

Raporting Lata - Day Workar8 

l o t 0 1  A day worker who is late three ( 3 )  times in 
any one month ehall receive a written warning. If 
he should be late again in that month or in the 
following month, he #hall be laid off for five ( 5 )  
working days. In order to erase the firet warning 
an employee must have a clear record for one (1) 
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month. An employee who continues to be late after 
having received disciplinary action will be liable 
to diemimeal. 

BBCTION 11 

Abmanaa Without Laavo 

1lrOl Employees who are more than two (2) houre 
late will be considered abeent without leave. 

11101 When an employee absente himself without 
permieeion, two or three consecutive days or 
longer, each day of absence will be coneidered a 
new occadon. 

11103 Employees who fail to report for work se 
scheduled without bonafide reason in the opinion 
of Management will be dieciplines as follows: 

1. Firet Offence - Written Warning. 
2. Second Offence - Three ( 3 )  daye lay-off without 
Pay 

3. Third Offence - Subject to Discharge. 
11804 It is understood that should an employee 
have a clean record for a full twelve (12) months 
between Stepe 1 and 2 or Steps 2 and 3 ,  or after 
Step 3, hie record shall be coneidered clear. 

11105 When an employee is abeent without leave 
for one day, he muet, before returning to work, 
give notice to h i s  foreman at least four ( 4 )  hours 
before his scheduled time of his intention to 
return and must have obtained permission to do eo. 

BISCTION 11 

R.R.R.C. Contribution. 

12101 Ae recreation is a community affair, af- 
fecting directly or indirectly all the employeee, 
and, as the majority of the smployoes are now 
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making contributionu, it is the wish of the Com- 
pany that all employeem, .together with the Com- 
pany, make equal contributione towards the 
program! therefore, new employeee and employees 
retired for any part of the operations for a 
period of six ( 6 )  day6 or more will be given an 
opporthity to uign a R.R.R.C. Contribution Card, 
authorizing payroll deductions for the Recreation 
Fund. On July 1 of each year, employeee will have 
the opportunity to opt in or out of the plan. 

i 
SECTION 13 

Imaufng Pay Cheque# 

13r01 
ntre at the following location6 every fortnight: 

-: 

Pay cheques will be ieeued to all wage ear- 

11:50 a.m. on Thursday a t  Tool Crib. All other 
days at Receptioniet'e Deek in Main Office. 

I 

7r30 a.m. - 12 Noon and ltOO p.m. - 4100 p.m. at 
Payroll Supervisor'# office. All other days at 
R e c e p t i o n i e t ' e  D e e k  i n  M a i n  O f f i c e .  

13102 It is clearly underetood that no one work- 
ing in the mill ie to leave hie work in order to 
pick up his pay cheque before the specified t h e m  
noted above. 

l3rO3 Under special conditione, and only when it 
can be justified, pay cheques may be issued prior 
to pay day, but only when an employee presents a 
slip signed by his department superintendent or 
hie repreeentative, in caec he is away. 
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BBCTSON I 4  

Copy of Agreement 

l4r01 Each employee shall be furnished with a 
copy of the Labour Agreement and Mill Rulee upon 
requeet . 

ACCIDBNT PREVENTION AND BAFKTY POLICY 

The safety and security of all employeee and 
of the workplace ie a prime objective of the Com- 
pany in the cooperation of the Red Rock M i l l .  

It ie the Company'e intention to jointly work 
with our employeee to reduce uneafe conditions and 
practices at the workplace in order to prevent in- 
juriee to the employeee and to eneure that the 
mill aseete are eafeguarded. 

The Company conforms to mafety codes, rulee 
and regulations in order to ensure the eafety and 
protection of each employee. All employeee are 
expected to comply with Company and Ministry of 
Labour regulatione in the eafe performance of 
,their jobe. 

We must all act ne one in our commitment to 
the objective of keeping our workplace eafc. 

BA- RULES 

BICTION 1 

Aecidontm 8nd 1njuri.m 

ltOl All eccidentm occurring on Hill property or 
while an employee ia working for the Company, muet 
be reported immediately by the employee concerned, 
if able to do BO, to hie foreman or auperinten- 
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dent. All witneeeee to an accident shall report 
the accident to the foreman or euperintendent of 
the employee affected. 

1102 All employees who are injured as a rceult 
of an accident shall report to the Mill First-Aid 
Room Tor treatment. If the injured employee is 
instructed to return for further treatment or is 
instructed to report to the doctor, such instruc- 
tion muet be followed. 

1103 *Accident is defined as follows: any sud- 
denly occurring event which cauees injury or 
property damage. 

1804 Injury ie defined as followe: 

a) Any cut, bruise, abrasion, or puncture which 

b) Any shock, twist, mprain, or compreeeion which 

c )  Any sickness or similar condition in- 

caume bleeding. 

causce pain. 

capacitating a man while at work. 

BECTION 2 

Smfoty Induation of New Employe. 

0101 New employees will be given a copy of the 
Mill Safety Rules when hired and will be expected 
to familiarize themeelvce with them. 

0102 All new cmployeee will be required to at- 
tend a Safety Induction talk by the Safety Super- 
visor who will make the new employee acquainted 
with the Accident Prevention Program. 

Pro3 The employee'e immediate supervisor Will 
instruct the now employee in eafe working proce- 
dures for hie job. Senior employees are expected 
to cooperate in developing with the new employee 
safe working habits and praceduree. 
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SECTION 3 

Medical Examination 

3r01 All new employees must have a medical ex- 
amination by the Resident Doctor before their 
employment io confirmed. 

~ECTION 4 

Protoctivo Equipment 

4 1 0 1  Each foreman mhall see that employee8 under 
his supervision are provided with proper protec- 
tive equipment. Employees must ume the protective 
equipment provided when,employed on hazardoue 
jobs. 

* * *4102 The wearing of Safety Shoes is a condition 
of employment for all employece. The Company will 
contribute $40.00 per pair to the purchase price 
of Safety shoes. 

4103 Qogglea must be worn on all grinding, chip- 
ping or drilling operations. 

4104 Approved coloured goggles must be used when 
welding or working in the welding 8hOp or close to 
welding operationa. 

4105 Approved work clothing mhall be worn by a11 
personnel. Ties or other loose, floppy clothing 
shall not be worn when working near machinery. 
Safety boot6 or ehoea, shell be worn. Moccasins, 
slipperm, or canvas-type footwear, ohall not be 
worn. 

4106 Protective equipment, such as goggle8 and 
hard hats, ahall be issued from the Mill Safety 
Centre, or from the Mill Stores on approval from 
the Supervisor. 
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BBCTION 5 

mmrda 

5 t 0 1  Machinery guards and other aafeguarde muet 
not be removed except by order of the foreman, eu- 
perintendent or manager. 

5102 If guards are removed, they muet be re- 
placed immediately or reason for not replacing 
them reported to the manager, superintendent, 
foreman or the man in charge of the department 
where the guard io located. 

5103 Cleaners, oflere, or repairmen must alwaye 
replace guarde for the purpoee of facilitating 
this work. 

BBCTION 6 

Firat-Aid Claamem 

6101 St. John'e Ambulance Firet-Aid claeeee are 
conducted i n  the fall and winter monthe. Tlieec 
claeeee are made available to Domtar Packaging 
employees at no coat to the employee, with presen- 
tation of certificates being made following the 
completion of the cooree. Ae Firet-Aid knowledge 
is a valuable asset both off and on the job, it i e  
of mutual interest to have ae many employeee ae 
poeeible to take advantage of this training. 

SECTION 7 

LOCK-OUT PROCEDURE FOR MACHINERY 

1. SCOPE 

1.1 The object of this data sheet in: 

1.1.1. to amplify and interpret the 
intent of Regulation 80 of Ontario 
Regulation 6 5 8 / 7 9  made under the Oc- 



cupational Xoalth and 8af.t Act, 
197a, am it ap ti00 to tho tackrng-mt 
of control mwftchoo or othor control 
mochanim and, 

1.1.1. to provide details of a recm- 
mended pmceduro by which conrimtent 
pomitioo protootion C U I  b. providod. 

1.2 Regulation 10. Whore the otarting of 
a machine, tranomirmion machinery, 
devico or thing may endangor the 
mafoty of a workor, 

(a) control witches or other control 
nmchanimmo mhall be lockod out; 

and 

(b) othor effective precaution. 
nocemmary to prevont much otarting 
mhall bo taken. 

1.3 while Regulation 80 refer. gonerally 
to the hatardm amaaciated with tho ac- 
cidental starting of a machine, etc.. 
thim will be undermtood to include the 
poomibility of injury from working 
noar intor-connecting machine. or 
oquipmont tin which cam. they too 
mhall be mhut down and locked out) 
oloctrical mhock and burn.; injuria. 
amoociatod with the accidental mtart- 
ing of mtoam, hydraulic, pneumatic, 
chemical praeemming or other myrtemm. 

1.4 Since a very high percentage of 
mochinem and equipment ume electricity 
am tho OOU~C. of pouor and mm the con- 
trol for othmr mmrcem of powar, thim 
data rhoet will deal rimarily with 
tho locking-out oJ! electrical 
muitchem. Thim doom not preclude the 
roquiremont for the locking-out or 
blanking of other typo. of control 
mechanimlnu or myrtem., e.g., valveo, 
clutchom,lino mhaftr, etc., whero ac- 
cidental mtarting im likoly to en- 
danger tho mafoty of any proon. 
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2.1 The reference of "control ewitchee" in 
Regulation EO,  am it appliea to 
electrical controls ehall be under- 
stood to mean the main power eource 
or dieconnect ewitch. 

2.2 Electrical "di8COnnect switch" meane a 
pull-type switch or circuit breaker 
which phyeically opcne to dieconnect 
the circuit. 

2 i 3  "Starting" or *stopping* ewitch meane 
a toggle or push button switch UEUally 
mounted near the machine being 
atartcd or etopped. 

2.4 The word "machine" ahall be understood 
to include "tranemieeion machinery, 
device or thing" as etated in Regula- 
tion EO.  Thie includes boilere, vee- 
sele, cheste, eteam or air driven 
machinery, pipe linea, etc., which 
muet be ieolated to safely carry out 
the work. 

2.5 *Work" ehall mean other than the nor- 
mal operation of the machine, e.g., 
the inspection, repair, adjustment, 
cleaning, maintenance, etc., for which 
the machine must be etopped. 

2.6 moperator" ie the person reeponaible 
for the normal shut-down and etarting 
of the machine. 

2.7 "Pereon in charge" meane a qualified 
pereon appointed by the employer to 
have authority over one or more 
employees doing work on a machine. 

2.8 mQualified pereon" meane a pereon 
deeignated b y  hie employer a 8  
qualified becauee of knowledge, train- 
ing and experience to safely perform 
an aeeigncd task. 

2.9 "Workman" is the employee or trades 
?an doing the work on the machine. 



3.1 Experience hae ehown that the acciden- 
tal etarting of machinee while othere 
are working on them is one of the 
major causee of amputations and 
fatalities. Work on machines is aeldom 
routine. It ie often done during other 
than normal working houre. There is 
usually a eenee of urgency. It may be 
a first experience for some workmen. 
Certain large installation8 may re- 
quire several tradee, each working un- 
der a different foreman who has hie 
own ideas regarding eafety conditione. 

Workmen may be separated or out of 
communication with thoee near the con- 
trol switch. All of thcee factore con- 
tribute to the poeeibility of the ac- 
cidental etarting of a machine and em- 
phaeize the need for a uniform policy 
with clearly defined proceduree and 
responeibilitiee. 

3.2 It is important that any policy 
adopted ehould coneist of simple etan- 
dard procedures which are acceptable 
to both operating and maintenance 
departmcnte and which have the com- 
plete approval of Management. 

nLOCK OUT. and "DO NOT #TART OR OPERATEn 
TAW REWLATIONS 

7r01 

The only Positive Method of protecting 
workmen from the haaarde aseociated with 
the accidental atarting of machines etc., 
ia to lock the main control(s) in the "OFF" 
position. Only the Blectrician(6) will. lock 
out any equipmant involved. 

A lock and "Do Not Start or Operate" Tag 
shall be laced on any open electrical 
#witch to f ndicate that work is being done 
on related equipment. At no time ohall the 



switch be closed while the tag is on it,and 
at no time shall '00 Not Start or Operate" 
tags be placed on a closed switch. 

7rOI A) 1. The initial person wishing to tag 
out 0 piece ot  equipment must firet obtain 
petmission from the aBaOCiated operator. 

The operator is personally reapon- 
' sible for initially stopping or nhutting 

down the machine and equipment in the nor- 
mal manner and snouring equipment in 

h drained and isolated an re opcrat- 
4 lng crew# will open and c!!:ldill valve# 

that are used in norm01 operationa while 
the tradespersono will open and class 
vslvcr thnt are used only for shutdown and 
repair purposas. Thio im intended to con- 
form with past practice. 

3. The operntor will identify any and all 
points for tagging it requemted. 
B) Tho last workman to complete hin 
and remove his tag is renponnlble for 1:: 
forming the opcrntor that the work i o  com- 
plete. In the case that a group of po 
complete their work eimultaneously, 8:; 
must desi nate one person to inform the 
operator t.nt w r k  is complete. 

* 

2.  

C) All e loyees who are required to work 
on any dxven equipment, valve, vessel, 
pit, chamhr, pipa newnr, Clue or in other 
confined rpacer, rhall have a "Do Not Start 
or Operate" Tag which murt benr the nnmo of 
that employee who placed it on the awitch, 
valve, control, etc. Employees ohall not 
borrw "Do Wot Start or Operate" Tag. bear- 
ing mother person'e name. 

D) In the case where a group of tradesmen 
or other roup personnel are working on a 
specitic fob, each wrkman will be reapon- 
Bible to ensure that the equipment, etc.. 
i o  properly locked out by an electrician 
ond ench workman will then place their own 
"Do Not Btart or @erate* Tag on the equip- 
ment, etc. Bach .workman will be respon- 
oible to remove him om tog. Following the 
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removal of a11 tag., the olectriclan will 
be rtoponelble to romve the lock f r a  the 
oqulpcmnt. otc. 

SI In the cam of long jobr extending Cram 
one ehift to another, the workman who 
originally lacked or tagged the equipment 
HWT. ktore leaving the nlll, elthert 

1. 00 to the control, etc., with him 
partner who relleveo him, remove hlo 
lock or tag, and anmure that hie 
partner hengm hlo lock or tag on the 
control, or 

0 .  00 to the control, etc.. romve 
hie tag and place a allow *Attention* 
tag on the contror and write the 
teaeon why the control l r  lacked and 
tagged out. Workerm whd come in on the 
next ehltt muat loco their own tag on 
the control b & r o  commencing work. 
The e l l a  tag le not Cor protection, 
but 10 only to provlde informotion. 

P l  Failure to tollow thlu wl11 reoult ln 
the man who hung the tlrat lock or tag 
bein called from homo, Iwlthout remunera- 
tion7 to removo it before the oqulplsnt can 
b. mtartod. In c a m  the wrkmon cannot ba 
located, then the Supervisor or Foreman of 
the workarm, ertor connultotion with one or 
more at thm tollculng pereonnmlr 

Mill Manager 
Produotion Manager 
Mlll MDnOger Deolgnate 

and only after thorough lnvestlgatlon of 
tho eltuation and circum.tancen, ehall hava 
the lack or tag removed by Mlll Maneger, 
Production Manager et Mill MOnagDr Deolg- 
note. 

Q ,  Workere who originally locked or tagged 
the equlpment, ILpLT, before leaving the 
mill, remove hie lock er tag, unleee in- 
rtructod otherwiee by hi .  mu ervioor. 
Pallure to follow thlr proce&t* rill 
moult in the man who left h l o  lock or tag 
baing called I n  eron home, (without 
rernunerationl to tomove lt boforo the 
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equipment can be started. In caee the 
workman cannot be located, then the Super- 
visor or Foreman of the worker, will notify 
one or more of the tollowingr 

Mill Manager 
Production Manager 
Mill Mnager Designate 

and only after thorough investigation of 
the eituation and circumetances, ehall the 

' Mill Manager, Production Manager or Mill 
Manager Dedgnate remove the tag. 

H) If an employee'e tag ie removed by the 
Mill Manager o r  his deei nata, the 
Qatehouee will be 80 notiffed and in- 
structed to hold that employee at the 
Oatehouee upon his return to work and under 
no circumetancee will the employee be al- 
lowed past the gate onto the mill premises. 

That employee wili then require the ap- 
proval of the Mill Manager or his deeignate 
before being allowed to enter the mill. 
The Mill Manager or hie designate will ad- 
viae the employee that his tag has been 
removed. 

7103 **When any equipment etc., ie shut down, 
and after the locke and tage are properly 
placed where required, the etart button(e) 
is to be tried by the first person to hang 
his tag. If a group of workers hang their 
tage at the snme time, then the aenior 
employee in the group must try the start 
buttonfa). This ie to aBsure that the 
proper equipment has been properly locked 
and tagged out. Workere who hang their 
tage on the dieconnect after the initial 
tag out do not try the etart button(e) 
again. 

**Failure to follow this procedure will 
reeult in dieciplinary action. 

7.04 
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CT1oy 

DLBCRIPTfON 
Pereonnel muet, from time to time, enter tanke 
or encloeed veeeele to clean, inspect, repair 
and perform other dutiee aaeociated with 
either the equipment or the process. Enclosed 
epacee which are potentially hazardous 
include : 

(a) Enclosures with limited accese 
openings for pexeonncl auch am cloeed storage 
tanke, meal boxee, clarifiers, evaporator 
bodiee and other P ~ O C O ~ E  veeeele 

(b) Bleach towers, the digester, or other 
confined epaces, open to the air but eo deep 
ae to require entrance and aid of an aemietant 
in case of an emergency 

(c) Confined epacee such ae the chemical 
pipe tunnel, oewere, or the air supply tunnel 
to the dryer 

RESPONBfBILITY 

Safe Entry Pcrmite will be iseued only by a 
person coneidcred competent according to h i s  
knowledge, training and experience to complete 
the procedure eafely and completely. 

Reeponeibility for safe conditione at the time 
of entry rests with the person ieeuing the 
Safe Entry Permit. The pereon ieeuing the 
Permit will sign it, indicating that he/ehe is 
eatiefied that all neceseary lock-out and 
tag-out functions have been performed, and 
that all required safety precautions have been 
etated. The personnel doing the work must 
eneure that the Safe Entry Permit ia duly 
authorized and then hang their tag on the 
vceeel entry board. 

HAZARD8 
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The hamard. commonly encountered are1 

(a) Toxic vapours in concentrations above 
ermieaible levels. These may reault from f: noun material. in the vaasel, or by gradual 
releaae fron alud e or scale, or nay be 
introduced by lea&age from interconnected 
myatema. 

(b) rlammable gasea, with potential of 
Kire or exploaion. 
'. (cl Lack of oxygen, causing asphyxiation. 
Thio may reault from chemical. absorbing or 
replacing oxygen in the vesael . 

Id) Electrical shock from portable lights, 
tool. or a#.oeiatad equipment 

(e) Injury from mechanical equipment such 
a8 agitator. 

If) Bodily injury from direct contact with 
corrosive or dermatitis producing chemicala 

( Phyaical hazatda ouch no .lipping, 
fall!ng and falling objects 

(h) Burn hazards resulting from accidental 
opening of a valve in a line which hoe not 
been blanked off or disconnected 

fBFFIloQ 
no confined space ahall be entered until 
teated by a demignated Main Lab Technician. 

The iaruer of the Permit will contact the Main 
Lab (Bxtension 3 3 1  or 3 6 9 )  during the day 
shift. or re uast one of the qualified 
technicinno aa Indicated by the T.B.D. call-in 
schedules, available in each department. 

If none of the technicians listed are 
available, contect one of the T . B . D .  
supervlsors. 

The technician will record and oign the 
reeults of the gam analyeie on the 8afe Entry 
Petnit. 



The following procedure muet be strictly 
adhered to before entering any confined apace; 
1. The pereon in charge of ireuing the Safe 

Entry Permit will determine the conditione 
necessary to make the veeml safe and will 
complete and sign the Permit when all 
conditione are ertiefied. 

2. The Safe Entry Permit ehall be made out and 
distributed ae follower 

The a Permit ehall be dieplayed on the 
The sianed Permit must be retained for 

3. The pereon ieeuing the Permit ehall 
arrange for gas teete to be taken. 
The teeter will record on the Safe 
Entry Permit the concentration of the 
gee, and the time the teat was taken. 
The veeael must be teetcd ae often as 
epecified on the Safe Entry Permit. 
The tooter will place a green tag over 
the Safe Entry Permit if test reeulte 
are within permiaeable limits or a red 
t a g  i f  t h e  test r e e u l t e  a r e  
unacceptable. 

If at any time gas levels are above 
the permieeible limits, the teeter 
muet immediately notify the workere in 
the veeeel and then the Ieeuer of the 
Permit . 
The time and concentration reeults of 
all additional teats muat aleo be 
noted on the Safe Entry Permit and 
signed by the tester. 

1. Each pereon entering the veeeel will 
hang hie tag over the Safe Entry 
Parmi t . 

Safe Entry Board. 

record purposes by the iseuing Department 
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5. Even though a Safe Entry Permit has 
been ieaued, individual6 are etill 
required to tag-out -v are 
-a on, i.e. agitatore, etc. 
according t o  the mill Lock-out 

6.“’ In all caees the ”BUDDY” system ehall 
be ueed. Thie means that no pereon 
shall enter a veesel unless one person 
ie etationed outside the veeecl at the 
manhole or point of entry. It muet be 
remembered that when this eyetern is 
ueed the person watchina the 

int must not under anv 
c a v e  as hie buddy in the 
veeeel ie relying on him for rescue if 
the occasion arisee. 

7. The Iseuer oE the Permit will note any 
epecial safety concerns o n  the 
“Commente” section of the Permit. 

8. Each individual ie reeponeible for 
removing hie tag when his work in the 
veeeel ie complete, at the end of hie 
shift, or when leaving the veeeel for 
an extended period of time. The issuer 
of the permit ie reeponsible for 
removing the red or green tag6 as 
often as indicated on the Safe Entry 
Permit . 
The frequency will be found on the 
Safe Entry Permit under the heading 
* I 6  further teeting required* - 
Specify. 

9 .  The laet workman to complete hie job 
and remove hie tag is reeponeible for 
inEorming the Ieeuer of the Permit 
that hie work is complete. In the 
case that a group of people complete 
their work eimultaneouely, they must 
designate one pereon to inform the 
Ieeuer of the Permit that the work of 
that group is complete. 

I Procedure. 



10. When the Immuer of the Permit ham h e n  
advlmed that a11 work ham been 
completed and all tag# removed. the 
Imruer will lnmpcct the vemmel, remove 
tho Permit, m k e  the Vemmel ready for 
mtrrt-up and return the red and/or 
green tag. to the Technical Servlcem 
Department. 

aimzols 9 
Ooaoral 

¶:OX Employeem mumt loave their place. of work 
orderly and clean fn the lnteremtm of SAFElY. 

9101 Any tlafoty mechanimmm on 8levatorr or 
elsewhere mumt not ba tampred with, and if found 
.to be out of ord8r. r8port.d immediately to th8 
department muporint8ndont who mumt take prompt 
action to havo tho dofoct romodiod. 

9803 Compreme8d air must not be umed to clean 
clothing or to blow dumt from employem'm permon. 

9104 No tool. or loome mrticlem of any kind may 
tm loft on mtairuaym, walkwayr, or in an overhmad 
location. All tool. mumt ba kept in flrmt-clam. 
condition and them8 kconin dofectivo In any way 
m a t  k r0pair.d or replac8b imdiat8ly. 

9105 milling in wallm or floors ie abmolutely 
prohibitod until a clearance ham been obtained 
from the ingin8orinp Buporintendent or the 
Bloctrical Buperintendent. When permiemion ham 
bean rocoived to drill in wall. or Claorm, car'. 
mumt bo taken to block off or guard the ar8a to 
prevent injury to pormonm from Calling concrotm, 

910C .?forme play. or conduct endangering the 
EmLoty of m y  onploy80 is prohibitod. 

9107 Ro anployee nay operate any pieco of 
uchin8ry or equipmnt, unlomm oompetent, and 
authorired to do mo by him d8partmontaf 
muprint8ndent. 

)IO@ wnnecammary mhouting,whimtling, etc., im 
prohibitod. 

rood, 8tC. 
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9109 Unnecessary running is prohibited. Workmen 
ehall walk, not run, unleee warranted by the 
nature of their work or any emergency which may 
arise. 

9110 All gasoline containers throughout the mill 
muet be painted bright red and labelled, and muet 
be ueed for no other purpose. 

9111 It ie the duty of every foreman to instruct 
new employeee exactly as to how machinery around 
which,he regularly works may be stopped. 

INSTRUCTION IN CASE OT TIRE ON MILL PROPERTY 

1. In case of fire, phone 300 (Steam Plant) and 
report location of f i r e  am clearly ae 
poeeible. 

2. Hand extinguiehers and fire hosee are located 
in most departments and ehould be ueed as 
quickly ae poseible, 

3. L e a r n  t h e  d i f f e r e n t  t y p e s  o f  f i r e  
extinguiehers and use the right type for the 
fire. 

4. I f  y o u  h a v e  n e e d  t b  u s e  f i r e  
equJpment/extinguiehere, hoses etc., report it 
to your mupervisor no that equipment may be 
recharged or repaired i t  found defective. 
Extinguishers if uaed, even partially, muet 
not be hung up on tho hanger or put bkck in 
the rack. 

5 .  Fire protection equipment to be umed only in 
came of emergency. Such equipment ehould 
never be tampered with nor removed from ite 
proper place. 

6. In case of fire, any employee may be called 
upon, and will be expected to aoeiet in 
fighting the eire if asked to do 80. 

7. Know your fire axite - never allow youreclf 
to bs trapped by fire. 
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The Steam P l a n t  will sound tI alarm by use of the 
m i l l  whist le  a s  follower 

MILL FIRE - BLAST 

(OneIO-second b l a s t  with 10 rcond paulre repeated 
four ( 4 )  t imes.)  




