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COLLECTIVE LABOUR AGREEMENT

Between :
DOMTAR PACKAGING

A corporation incorporated (by continu-
@nce% under the laws of Canada and having
its head office located at 395 de Maisonneuve
Boulevard West, Montreal (Quebec%, herein acting
with respect only to its pemtar Packaging Mill,
located at Red Rock in the province Ontario,
hereinafter referred to as the “Company".

and )

THE COMMUNICATIONE, ENBRGY AND
PAPERWORKERS UNION
and its Local 528

Hereinafter referred to as the *"Union".

use of the masculine gender in this agreement
shall be considered also to include the feminine.

ARTICLE 1 - PURPOSE OF AGREEMENT

1:01 The general purpose of this Agreement is,
in the mutual interest of the employer and the
employee, to provide for the operation of the
CQmpaqy's mill at Red Rock under methods which
will further to the fullest extent possible, the
Safety of employees, economy of operation, quality
and quantity of output, cleanliness of plants and
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protection of property. It is the further ﬁurpose
of this Agreement to establish a relationehip be-
tween the Management of the Company and its
employees that will contribute toward the main-
tenance of industrial peace and promotion of a
friendly spirit. It is recognized by thie Agree-
ment to be the duty of the Company and its
employees to co-operate fully, individually and
collectively to the advancement of these condi-
tions.

ARTICLE 2 - RECOGNITION OF MEMBERSHIP

»#+2:01 The Company recognizes the Communica-
tions, Energx and Paperworrkers Union and its Lo-
cal 528 as the sole and exclusive bargalnlnﬁ agent
for all employees covered by the wage schedule,
which forms part of this Agreement and for any
other jobs or positions as determined from time to
time by the Company and the Union.

*It is fully agreed and understood that Domtar
Packaging will not be required to act upon
questions of jurisdiction among the unions with
whom the_Compan¥ has Agreements. Questions of
jurisdiction shall be decided by the unions them-
selves under the re?ulgtlons provided by the
c.L.¢. Where no resolution of the matter can be
reached under the ¢.L.C. regulations, the matter
may be referred to the Ontario Labour Relatione
Board or such other regulatory body as may be
determined under the Ontario Labour Rélations Act.

2102 Employees entitled to membership in the
Union shall “include_ tug boat employees, mill
testers, hourly paid instrument mechanics, , (i.e.
not students employed outside the mill on jobs
other than thoee in_the schedule}, but shall ex-
cept Salaried Supervisors, Office Staff, Watchmen,
Engineering Department Staff, Technical Services
Department Staff (Salaried), Electricians, Operat-
ing_Engineers, Papermakers, Paper Inspectore and
Finishing Room Employees.



ARTICLE 3 - UNION BECURITY

3101 Permanent and temporary employees eligible
for membership in the Union shall, as a condition
of _continued employment, join and maintain member-
sth in good standing in the Union. _ When new
employees are hired, they shall be so instructed
by the Personnel Department.

3:02 All new employees will, upon being engaged
by the Company, sign an authorization, as per Ap-
pendix <€, Exhibit 1, to have the established in-
itiation fee and monthly Union dues deducted from
their pay cheque at the end of fifteen (18) days
of service in en amount prescribed by the Union.
The Company will. within fifteen (15)” days of the
hiring of new employees notify the secretary of
the Local of the new employees name, age, date
hired, home address and recorded education. The
Company, when hiring new employees, ehall give
preference to members of the Union when competent
and efficient members are available for the posi-
tione and to residents of rRed Rock and Nipigon.

3:03  The Company shall collect the establisghed
initiation fee and deduct each month from the
wages owing and _payable to each employee within
the Union’s jurisdiction the monthly membership
dues of such employee and remit same to the duly
designated official of the said local Union. _It
is understood by both the Company and the Union
that payment of monthly dues, which is a condition
of continued employment, maintains membership in
good standing in the Union.

3:04 _ The local Union shall advise the Company
in writing of the amount of the monthly deduction
to apply to each employee within its jurisdiction.
If there should be any change in the amount of
such deduction, the Company shall be advised of
such change by the Union one month prior to its
effective date.



3:05 An_employee who authorizes the deduction
of his Union dues shall not have the right to
revoke his authorization for the duration of the
contract year in which the authorization was
signed, unless he ceases to be an employee in the
jurisdiction of the local Union_to which he has
authorized payment. Such revocation shall be made
in duplicate on the form set out as Exhibit 2 of
Appendix c.

3:06 With the month%y remittance of Union
dues,the Company shall furnish the Union with a
duplicate statement showing for each month, the
total amount deducted and the names of any
employees for whom no deduction was made because
their earnings were insufficient.

3:07 The Company shall be obliged to check off
monthly, a fixed amount of Union dues as long as
the wages owing and payable to the employee are
sufficient to cover this deduction.

With regard to the deduction of arrears of dues,
the local Union shall advise the Company In writ-
ing each month of the payroll number, name and
amount of arrears to be deducted.

ARTICLE 4 - STRIKES AND LOCKOUTS

4:01 There shall be no strikes or lockouts
during the life of this Agreement. There shall be
no suspension or stoppage of work because of the
termination of _this Agreement or Tfailure of
renewal except with approval of the National Of-
ficers Of the Union.

ARTICLE 5 - GRIBVANCE PROCEDURE

5101 All complainte Or grievances arisin out
of the application, interpretation or alleged
violation of the Agreement, must be dealt with in
the following manner no later than sixty (69) days
after the condition giving rise to thé grievance
has occurred except in cases of suepension or dis-
charge where the grievance will have to be sub-
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mitted within fourteen (14) days following the
date the employee and the Union have been advised
of the suspension of discharge.

g;gF_l - By an employee or employees concerned and
a local Union representative authorized by the
employee or employees concerned with the foreman.
Failing settlement within two (2) days, then Step
2.

Sﬁgp_z - By an employee or emﬂlo ees concerned or
the Grievance Committée with the Superintendent in
writing within fifteen (15) days. Failing settle-
ment within five (s) days, then Step 3.

s;gﬁ_; - _%y the grievance committee in writing
within fifteen {(15) days with the Resident
Manager. Any mgetlng held at this stage which
shall occur within fifTteen (15) days upon receipt
of the grievance, may be attended by the aggrieved
employee, the grievance committee and a repre-
sentative of the National Union, and such Company
representatives as the Company may designate.

The decision reached by the Company at Step 3
shall be given in writing within seven (7} days,
and the Union shall advise the Company of ita ac-
ceptance or rejection of _such_decision in writing
and shall proceed to arbitration if need be. The
party submitting the grievance to arbitration will
advise the other party of ite intention in writ-
ing within fifteen (18) days following the deci-
sion reached by the Resident Manager or his repre-
sentative, and shall nominate its member to the
arbitration board within thirty (30) days.

5:02 A policy grievance by the Company or the
Union concerning the |nterﬁretathnt application
or alleged violation of the provisions of this
Agreement may be submitted to the other party in
writing at Step 3 instead of following the regular
grievance procedure.



503 A grievance concerning a discharge can be
submitted to the other party in writing at Step 3

énstead of following the regular grievance proce-
ure.

5104 No employee or emplg¥ee representative
shall leave his work for any the purposes men-
tioned in this Agreement without a request to and
permission from his foreman. This permission
shall not be unduly refused.

5108 Saturdays, sundaye and Mill Holidays shall
not be counted in determining the time within
which any action is to be taken In each of the
foregoing steps or in Article 6. Any and all time
limits set by these articles may be extended at
any time by mutual agreement of the Company and
the Union.

ARTICLE 6 - ARBITRATION

6101 The Board of Arbitration shall consist of
one arbitrator chosen b% the Company, one ar-
bitrator chosen by the Union, and a third ar-
bitrator who shall be chosen by the two other ar-
bitrators and who shall act as chairman.

6:02 In the event the arbitratore chosen by the
Company and the Union fail to agree upon the ‘third
arbitrator, this third arbitrator shell be chosen
by the Minister of Labour of Ontario.

6:03 _ These three arbitrators will then confer
and_diligently study the case and render their
decision_within ten (10) days after the hearing.
This decision shall be final and binding on both
parties.

6104 The Company and the Union shall pay the
remuneration and éxpenses, if any, of the ar-
bitrators appointed by each and remuneration and
expenses OF the Chairman shall be borne equally by
the Companz and the Union. Witness fees and al-
lowances shall be paid by the parties calling the
witness.
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€105 The decision of the Board shall be final
and binding upon the parties hereto. The Arbitra-
tion Board shall not be authorized to make, nor
shall it make, any decision oOr recommendation
inconsistent with the provisions of this Agree-
ment, nor shall it alter, add to, modify, or amend
any part of this Agreement,nor deal with any mat-
ter not covered by this Agreement.

ARTICLE 7 - DISCRARGE CASES

7101 If it ie believed by the Union that an
em IOKee has been unjustly diScharged or laid off,
all the facts of the case shall be reported to_ the
Resident Manager in writing within forty-eight
(48) hours, (Saturday and Sun%gy excluded). If
under the foregoing procedure arbitration, Ar-
ticle 6, it is the decision of the board that a
lesser penalty than discharge is justified, then
the employee_ will be reinstated and may receive
full or partial pay for actual loss of ‘income as
determined by the Board.

ARTICLE 8 - SENIORITY

8:01 Seniority, for the purpose of this Agree-
ment, shall_consist of Mill Senjority, Departmen-
tal Seniority and Job Seniority and shall be
defined as follows:

8102 Mill Seniority shall be an employee®s
length of continuoue service at the Red Rock Mill.

2:03 Departmental Seniority shall be an
emglqyee's length of continuous service in an es-
tablished department at the Red Rock Mill.

Labour Pool employees cannot accumulate
departmental seniority.

8104 Job Seniority shall be an employee’s

length of continuous service on a designated Job
Classification at the Red Rock Mill.
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8105 a) New employees shall be probationary,
without seniority, durln? their first ninety (go)
consecutive days of employment with the Company
and thereafter shall assume full seniority dating
from the time they were employed.

b) Seniority in the Labour Pool will be defined as
per Letter of Understanding between Locale 255,
528 and the Company, dated May 11, 1984. (See
Letter of Understanding as Appendix "K®)

B:06 While the following procedure will be
adhered to in respect to seniority, the Company'’s
rights however, to employ whom i1t will in any
emergency situation, must be maintained.

8:07 When a regular employee’'s service is in-
terrupted, or if he is laid off due to lack of
work, hie eervice with the Company will be inter-
rupted, but not broken, providing he returns_to
work when called and is employed within a period
of three (3) years from hie last date of employ-
ment.

LA For the purpose of recall rights only, the
Company will extend this period from three Yeare
to five years. Article 8:08 will not apply to
employees recalled during thie extended period.

8:08 The service of such regular employees
shall be carried in respect to pension, statutor
holidays, vacation, job postings and mill or go
seniority, provided that employment is_available
and they are available before the expiration of
three (3) years from their last employment date.

Note: For the purpose of clause 8:07 and 8:08,
the word "regular® describes an employee who has
satisfied the requirements of clause 8:05 but ex-
cludes employees hired for vacation relief and
other persons hired for temporary work.
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When Labour Pool employees are not
scheduled to work, and not laid off, their
seniority and benefits continue, if requirements
of 8:08 {a} has been satisfied.

8:09  In calculating eeniority, only unbroken
service will apply.

8110 To qualify as in 8:07 and 8:08 above, an
employee shall:

1) Keep the Company currently advised as to hie
address, o
2) Return to work promptly when notified to do so.

8:11 Departmental seniority will not apply in
the Labour Pool. The basis of seniority in the
Labour Pool will be mill seniority only.

8:12 Departmental or job seniority shall not be
accumulated on temporary jobs, or on temporary as-
signments to a regular job.

8113 An employee will lose all seniority and
hie employee statue with the Company if such
employee :

a) Voluntarily leaves the service of the Company.

b) Is discharged for cause. _ )

¢) Has_been Tlaid off and hie recall rights have
expired. L

d) Fails to report within one week when recalled
from lay-off. )

e) Reaches his normal retirement date (65 years of
age) whether or not he is a member of the Com-
pany pension Plan.

8114 The Company will supply seniority liete
on a monthly basis.

ARTICLE 9 - LABOUR POOL
9:01 The Labour Pool shall consist of employees
hired for relief purposes and for jobs of a tem-
porary nature.
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9:02 An employee assigned temporarily to a job,
or to a temporary gob, will be assigned to the
Labour Pool when his assignment is completed.
Should a lay-off become necessary at that time,
the employee who has _established seniority rights
may bump  the most junior labour pool employee
providing he has had adequate training and has
relative ¥ equal qualifications to perform the job
efficiently.

9:03 Departmental seniority will not apply in
the Labour Pool. The basis of seniority in the
Labour Pool will be mill seniority only. Mill
seniority will be established after a probationary
period of ninety (90) daye.

9104 New employees and employees previously
laid off will enter the employment of the Company
through the Labour Pool.

9108 Labour Pool employees who are laid off
ahall be recalled on_the basis of_ seniority
provided they have qualifications to fill the re-
quirements the job available.

9106 To be kept on the recall list, a laid-off
employee shall:

1) Keep the Personnel Office currently ad-
vised as to his address and phone number.

2) Return to work promptly when notified to
do so.

9107 It {s the Company"s practice to provide
work, as needed, to employees of the Labour Pool
before offering such worK to students except Iin
those circumstances where Labour Pool employees
are not available or who are not familiar with the
work to be performed.
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9:08 IT 1t is necessary to assign a Labour Pool
em I%yee temporarily to a job or to a temporary
jo or a limited period of more than ninety (s0)
working days (other than vacancies caused through
illness, vacations, leaves of absence or floatin

holidays) the job shall be posted. The anticipate

required time shall be stated on any temporary
posting. The succeesful applicant will be en-
titled to return to his former job within a 90-day
period, but if the employee chooses to remain on
the temporary posting, the employee shall return
to the labour pool and original status when the
temporary job expires. Such postings will be
filled in accordance with seniority provided the
applicant has the qualifications to fill the re-
quirements of the job available.

When the length of such vacancy is not known, the
job shall be posted as soon as it is learned that
the vacancy will exist for more _than ninety (90)
working days, or on the ninety-first (91ist) work-
ing day at any event.

2) IT for any reason a job posted as tem-
porary becomes permanent, it shall be re-posted.

ARTICLE 10 - LAY-OFFS

10:01 In cases of lay-offs, other than temporary
lay-offs, mill seniority shall apply, taking into
consideration ability to perform the duties re-
quired _in the variodus departments. (Scheduled
short-time operation is not conetrued as a general
lay-off.)

10:02  a) Temporary lay-off is defined as_a mini-
mum of four (4} days and a maximum of thirty-one
(31) days in which case lay-offs shall be iIn the
reverse order of the established line of progres-
sion.
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b} In the application of the lay-off, an employee
having greater departmental seniority will not be
displaced from his position by one of lesser
departmental seniority. Employees will be laid
off from the bottom jobs on the basis of
departmental seniority. There shall be no cross-
ing of linea of progression.

10:03_ In lay-offs, other things being equal, the
principle of seniority shall govern. "In any case
of _lay-offs, where seniority ie_not followed, the
Union Committee shall be privileged to present
recommendations for the consideration of the Com-
pany before final action is taken. _In the event
of a dispute arising out of the application of the
foregoing, the Union reserves the right to the
Grievance Clause, Article s.

10:04 IT _and when_positions are discontinued

for a period of thirty-one (31) days_or moreg,
the_employee affected will have the right to be
assigned to a position in the Labour Pool provided
that _he holds more plant seniority than the junior
man in the Labour Pool.

All references to be made to Appendix *N*.

ARTICLE 11 - PROMOTIONS

11:01  In cases OfF promotions in positions within
the jurisdiction _the Local, the oldest per-
manent employee in point of service in_ the depart-
ment_ amon? employees of equal efficiency and
abl'!th it qualified, shall be given preference.
IT within a trial period_of ninety (90) days such
employee ie found inefficient in the opinion of
Management, in euch promotion, or, if the employee
wished and the Company agreed the reason was good
and sufficient he théen shall be returned to hie
former position.
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11:02 When a permanent vacancy occurs in a line of
progression, promotions shall take place up the
line of progression as per 1) above and the bottom
ob in the line of progression shall be posted on
he bulletin boards for twenty (20) calendar days.
Any employee may apply.

11:03 When permanent vacancies occur outside a
line of progression or by the creation of new jobs
such positions shall be posted on the bulletin
boards for twenty (20) calendar days. = Men having
mill seniority with the necessary ability shall be

iven preference in considering all applications
or such vacancies. Ang experience gained in
temporary jobs will not be considered for_ per-
manent postings. Applications for the transfer of
an employee from one department to another may not
be accepted before the completion of forty-five
(45) days of continuous service with the Company.
A copy of each job Eostlng shall be given_to the
Union” concerned. ubject to change in job re-
quirements, the Company will endeavor to standard-
1ze qualifications on job posting notices for the
same job.

11:04 Applicants for vacancies will be chosen
from those employees who are readily available or
who have made their availability known, i.e.,
employees who have been laid off but who are not
in the immediate area or who have not inquired
personally or otherwise within the preceding fif-
teen (15) days for re-employment cannot be con-
sidered for any vacancy.

11105 In cases of known temporary vacancies of
twenty-one (21) days or more (vacations excepted)
the senior employee in the line of_Progression
shall be given the promotion, if qualified.

11:06 In promotions, other things being equal,
the principle of seniority shall govern. In cases
when an empjoggs to be promoted IS not the senior
employee within the Department or established
lines of progression, the Company will advise the
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senior_employee and the Union of its decision.
The Union Committee shall have the right to dis-
cuss, Wwithin a reasonable length of time, the
merits of the employee concerned before final ac-
tion is taken. _In the event of a dispute arising
out of the application of the foregoing, the Union
r§5frves the right to the Grievance Clause, Ar-
ticle s.

ARTICLE 12 - JURY DUTY

12:01  An employee who serves as a juror or sub-
poenaed witnees, or ie required to be present on
jury roll call on him scheduled working day, shall
e paid the difference between the pay received
for such JurK_duty and hie_regular scheduled daily
hours times hie straight-time rate.

12:02 To be eligible for jury duty pay the
employee must:

1) be a regular employee with at least three
(3) months' service;

2) be available for work when not required on
active jury duty.

ARTICLE 13 - BEREAVEMENT LEAVE

13101 When death occurs to an employee®s spouse
or child, the eqployee will be granted a leave of
absence and will be paid for eight (8) hours at
his regular straight-time rate for up to_five (8)
consecutive scheduled working days lost within the
geveﬁ (7) day period beginning with the date of
eath.

13:02 When death occurs to an employee's
brother, eister, mother, father, mother-in-law,
father-in-law, step—motﬁer, step-father, step-
brother, step-sister, grandmother, grandfather
or grandchild, the employee will be granted a
leave of absence and will be paid for eight (8)
hours at his regular straight-time rate for up to
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three (3) consecutive scheduled working days lost
within the six (6) day period beginning with the
date of death.

An employee on vacation at the time of bereavement
ie to be considered as on active service and the
number of days ordinarily provided in such case is
to be added to vacation period.

13:03 The_regular straight-time rate means the
straight-time rate of the job at which the
employee would have worked had he not been on
bereavement leave.

ARTICLE 14 - WILL HOLIDAYS

14:01 STATUTORY ROLIDAYS

Shutdown Periods

The following days shall be considered Mill
Holidays, and, except as stated in 14:02 shall be
considered shutdown between the hours specified:

1) New Year"s Day: 32 hours from 4 p.m. of the
day prior to New Year"s Day to 12 p.m. OfF New
Year®s Day;

2) canada Day: 48 hours from 8 a.m. of Canada Day
to 8 a.m. of the second day following Canada Day;

3) Lgbggf Day: 24 hours from 8 a.m. Labour Day to
8 a.m, the day following Labour Day;

4) Christmae Day: 48 hours from 4 p.m. of the day
prior to Christmas Day to 4 p.m. of the day fol-
lowing Christmas Day.

In the event of six-day operation, then Sunday
shall be excluded from the holiday period on
Christmas and New Year‘s holidays.

+++ Effective 1995 Article 14 to read:
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There shall be one mill holiday shutdown per
year _commencing at 8:00 A.M. December 24th and ex-
tending for 152 houre. The Company will echedule
ita annual maintenance shutdown during the annual
mill holiday. All clauses in Article 14 will be
revised as required. The following principles
will apply:

- Pay for state ae per current Collective
Agreement.

- No run-thru pay on January 1, July 1, July 2,
or Labour Day. ) )

- All employees will receive 48 hours Holiday
Pay during this period.

14102 If either party wishes to change the
holiday hours as allocated in 14:01 above, it may
be done by mutual consent. The request to do eo
shall be presented at least two (2} weeks ahead of
the holiday.

14:03 Work on Holidays

1) Watching and Esgential Sexvices: operation of
the Lime Kiln shall be one of the essential serv-
ices, and will be operated long enough to prevent
pollution, but it will not be operated past mid-
night of Christmas Eve. (See Letter of Understand-
ing, Appendix “I1”, signed October 25, 1984),

2% There shall be no maintenance work done after
shutdown time and before start-up time on
Statutory Holidaye except_in case of emergency and
work shall be kept to a minimum.

3) An additional three (3} hours® pay will _be
granted to those employees working on essential
services during mill holidays as defined in Sec-
tion 14:01. (See Letter of Understanding, Appendix
«1%, signed October 2s, 1984}.
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14:04 When a mill (shutdown) holiday falls on a
scheduled work day of an employee, it shall be
considered a regulfar shift worked by the employee
for the purpose only of computing overtime in the
week in which the holiday occurs.

14:05 Eligibility for Pay
Employees who satisfy the following conditions,

shall be entitled to Holiday Pay at their regular
hourly rate as follows:

New Year® Day - Eight ( 8) hours
Canada Day - Sixteen (16) hours
Labour Day - Eight ( 8) hours
Christmas” Day - Sixteen (16) hours

Employees must:

1) have been in the service of the Company for not
less than thirty (30} days immediately preceding
any given holiday:

2) have been at work as scheduled immediately
preceding the holiday and immediately following
the holiday, except:

i) it away on regular vacation; _
1i) if absent due to legitimate illness or ac-
cident and can produce a doctor®s certifi-
cate] ]
iit) if work was not available _due to
curtailment of operation of the mill;
iv) if on authorized leave of absence
from the Company:
v) if on a regular day off. "

3) .1f any of the above statutory holidays falls in
an employee’s scheduled paid_Vacation time, the
employee entitled to ouch holiday shall receive a
day's pay or another day off at a time mutually
convenient to the employee and hie supervisor, _ to
be taken within sixty (60) days after Vacation
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only if the employee requests it. Under tither
option, the employee is to be paid at the time of
the Mill Holiday.

14:06 Employees who are obliged to work on a
shutdown Mill Holiday shall be entitled to time
and one-half their regular rate for the time
worked on the holiday, and, in lieu of payment for
the holiday, to one day off with eight (8) hours’
pay at their regular rate at a time mutually con-
venient to such employees and the Company.

14:07 When an employee has been replacing
another employee at a higher rate of pay for the
working day immediately prior to the Statutory
Holiday, the employee will be paid for such
Holiday at the higher rate.

14:08 Voluntary Repair and Maintenance

1) Once each Agreement Year the Company ma
schedule an eight-hour repair period which wil
fall within _the 152 annual shutdown hours. It

will not designate the repairs on Christmas Day.

2) Individual departmental arrangements will
be made regarding assignment of workmen on a
voluntary basis to the program of work.

3) The Company will not schedule a repair
period at the start of an individual shutdown day.
4) Payment €or this repair period will be as
follows :

Mill Holiday pay of 8 times hie hourly rate plus
tlmE &nd one-half hie hourly rate for the hours
worked.

In addition, the employee who works on this repair
period shall take an additional Floating Holiday.

14109 Floating Holidays
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1) Effective May 1st each year, an employee
with one or more years of continuous service shall
be eligible far six (6) Floating Holidays with
eight hours® pay at his regular straight-time
rate.

New employees shall accumulate Floating Holidays
at the rate of:

One (1) Floating Holiday for sixty (60) days of
continuous employment.

A Second Floating Holiday for one hundred and
twenty (120} days Of econtinuous employment.

A Third and Fourth Floatigﬁ Holiday for one
hundred and eighty (180} days of continuous
emE[o ment. -

A Fifth and Sixth Floating Holids).-for two hundred
and ten (210} days OF continucus employment.

But, in any event, no employee shall be eligible
for, or _receive, more tham six (6) Floating
Holidays in any Agreement vear, except for Volun-
tary Repair Floaters.

2) The Floating_Holidays shall be granted
subject to the Superintendent®s approval and may
be taken separately or consecutively.

3) Except during short-time_operation when
the days may be taken while the mill is down, the
Floating Holidays shall be taken 0On echeduled
working days of the employee.

4) Employees hired for temporary work who may
become entitled to one or more Fleating Holidays
may take them, or pay in lieu thereof, at the ter-
mination of their employment.

5) Floating Holidays are!not cumulative from
year to year.

6) The employee shall make written applica-
tion to hie Superintendent on the form provided at
least seven (7) days in advance of the date he re-
quires a Floating Holiday. Notice of approval or
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disapproval shall be given to the employee _in
writing within seventy-two (72) hours of receipt
of his application. _If his agplicatign has been
approved and his holiday has been designated and
he is required to work on that day, he shall be
paid time and one-half his regular rate. No
change shall be made_in an employee’s approved and
designated holiday without at least seven (7) days
prior notice, except in the case of an emergency.

7) Only under unavoidable circumstances will
employees work during the twenty-four (24) hours
eriod for which he has been granted a Floating
oliday. If such occurs, he may submit his re-
guest for an alternative date.

8) To avoid exceesive accumulation of Float-
ing Holidays in the latter months of the Agreement
Year, each_Superintendent will, immediately fol-
lowing April 1, schedule any remaining Floating
Holidays not previously scheduled.

9) _ No employee shall receive Vacation or
Floating Holiday Pay to cover lost time after
thirty (30) days have elapsed.

14:10 a) When a Statutory Holiday falls on an
employes™s scheduled day off, the employee will be
paid for the day at hie regular straight-time rate
and may take a QaK off at a later date, as
mutually agreed, without gay.

b} Any employee who works at leaet one
full shift during _any mill Holiday, when the Mill
is kept in operation, may take a ‘compensating day
off without pay as mutually agreed to with their
supgﬁglsor during the 12 months following the time
worked.

c) The employee must state his intentione

to the supervisor prior to the Statutory Holiday
if he wishes to take a day off at a later date.
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#¢414511 Leave Of Absence

With the mutual agreement of the parties, an
employee will be granted a Leave without pay for a
determined period without loss of seniority.

ARTICLE 15 - VACATION PLAN

15:01  The qualifying date fer Vacations shall be
January 1.

15:02 The Vacation period shall be the twelve
(12} months commencing January 1 and ending on the
following December 21,

15:03 All regular employees who have completed

the following years or more of continuous service

by January 1" and who have worked the required 750

hour6 during the twelve (12) months preceding the

;aid January 1 shall receive the following with
ay's

weeks after 1 year
weeks after 4 years
weeks after 9 yearp
weeks after 20 yearp
weekas after 27 yearn
weeks after 30 years

NN AW

In addition to the above weeks of Vacation, an
employee who has completed four (4), nine (9)
twenty (20), and twenty-seven (27) years of con-
tinuous service, shall be eligible to receive one
additional week of Vacation |[during the remainder
of that Vacation Year upon reaching his employment
anniversary date.

15:04 All regular employees who, by January 1,
have completed twenty-five (i;) years ‘or more con-
tinuous service, and who have worked the required
750 hours during the twelve (12} monthe preceding
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the said January 1, ehall receive, in addition to
the regular Vacation to which an employee is en-
titled, in the calendar year in which he reaches:

60 years of age
61 years of age
62 yeare of age
63 years of age
64 years of age

week paid Vacation
weeks paid Vacation
weeke paid Vacation
weeks paid Vacation
weeks paid Vacation

U W N

18:05 All regular employees who, by January 1,
have not completed one (1) year continuous_service
will be granted one-fourth 'of a day Vacation with
Pay for each full week of actual work performed
prior to the said January 1 to a maximum of ten
{10} days or four percent (4%) of the_ total wages
earned_dy the employee during the period prior to
the said January 1i,” whichever is the greater. No
Vacation of leas than one (1) day will be granted.

#»+#16:06 a) Vacation payment shall be made on the
basis of 2.4% of gross earnings for the prior
calendar year for each week of entitlement or
forty-eight (48) hours per week, whichever is
greater.

b} All employees taking vacation between November
1 and April 30 of the following year, excluding
the month of December, will be granted an addi-
tional four hours® pay for each week of Vacation
taken in that period.” Any week of an employee®s
scheduled Vacation that commences during’ this
period will include the additional four hours® pay
for that week only.

15107 Temporary employees who do not accumulate
the required number of hours to qualify €or Vaca-
tion due to the limited time in which to qualify
shall receive vacation Pay credit in accord with
the Employment standards Act of Ontario.
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15:08 a) Periods of disability because of acci-
dent covered by the Workers®™ Compensation Board,
incurred during the course of employment, shall be
considered as time worked for the purpose of
qualifying €or Vacation.

b) An employee who is on Weekly Indemnity or
Workmen®s compensation benefits, and has not taken
his Vacation 1In the applicdble calendar year,
shall be entitled to receive Vacation Pay in lieu
thereof or postpone hie vacation to the Tollowing
calendar year at which time the Vacation will be
taken immediately following the period of dis-
ability.

c) If an employee has had hie Vacation scheduled
and, subsequently, is off work on w. c. B. during
the time he would have taken his Vacation, he may
request of his departmental supervisor that his
Vacation be §ostponed or cancelled. He, of
course, would not receive Vacation Pay if his
Vacation is postponed Or cancelled. Thé onus is
on the employee to initiate such a postponement or
cancellation by contacting his departmental super-
visor. The supervisor, in turn, will notify the
Pay office ofF such postponement or cancellation.

185:09 Vacations are not cumulative and must be
taken within the Vacation period.

15:10 No emplo¥ge may continue to work and draw
Vacation Pay In lieu taking the Vacation.

15:11  All Vacation schedules will be subject to
the approval of the Company.

+«++The general procedure for Vacation allotment
will be worked out with the Union and the
departmental Superintendent. By April 1 of each
year, or such other time as may be agreeable, the
departmental procedure for allotment of Vacations
will be posted on the_departmental bulletin boards
with a copy to the Union.
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15112 It is agreed that the Union will co-
operate with Management in scheduling Vacations
in such a manner that maximum production may be
maintained.

15:13 Vacation Pay for regular employees with
more than one (1) year of continuous service who
are laid off due to lack of work, retire, or
otherwise leave the Company _in good standing,
shall be calculated on the basis of the amount due
him, using January 1 as the computation date.

+#++15:14 The Company will allow one (1) week of
Holidays to be taken one day at a time subject to
the employee’s Superintendent®s approval. Permis-
sion absences will not be granted until all the
employee™s Floating Holidays and one day Vacation
days “(five days max) have been used. Day workers
only - CEP 528, Permission absences does not in-
?Iude Union business or Leaves of four hours or
ese.

«++35:15 The Company will poet a complete annual
vacation schedule by December 31iet of the preced-
ing year. All employees total entitlement will be
posted at that time as per past practice.

ARTICLE 16 - HBOURS OF WORK

16:01  The normal operation of the mill shall be
qev?n _(7) days per week, Monday through Sunday,
“inclusive.

16:02 The work week shall begin and end at Sunday
midnight and Sundays are defined as the twenty-
four (24) hour period between midnight Saturday
and midnight Sunday or as per 12-hour documents.
All {eﬁglar Sunday work will be paid at time and
one-half. -

»
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16:03 The_ regular working day for day workers
shall be eight (8) hours per day from 8:0¢ a.m. to
to 4:00 p.m. inclusive Of a thirty (30) minute
lunch break and one fifteen (15) minute rest
period In the a.m.

16:04 The schedule of hours for shift workers
shall be from 12:00 midnight to 8:00 a.m., 4:00
p.m. to 12:00 midnight, 8:00 a.m. to 4:00 p.m. or
as mutually agreed, as per 12-hour shift agree-
ment.

16:05 Shifts shall be arranged to euit the run-
ning schedule of the mill and to avoid any inter-
ruptions in normal operations, it being agreed
that in some cases it is necessary to effect an
*average* work week. The word *average® shall
mean the work week schedule already agreed upon.

The 12-Hour Shift Agreement to be included in the
Collective Agreement to become Appendix "L".

16:06 The Company agrees to guarantee work for
the balance of the shift in which a breakdown or
emergency shutdown_occurs and €or the two follow-
ing shifts except in the case of a power failure.

16:07 Each worker 1is required to be in his place
when his shift begins and shall not leave hie poet
to wash or dress until his mate relieves him and
r:algea over the duties and responsibilities of the
job.

16:08 IT a shift worker does not_report for hie
regular shift, his mate shall notify the depart-
ment _Superintendent or Foreman. e shall then
remain at hie poet until a substitute is secured.

16:09 The normal schedule for shift workers
while the mill 1is operating seven (7} daye a week
shall be forty-two (42) hours. In the event it is
necessary to reduce production schedules to six
(6) days Or less, the Company agrees to discuss
the new schedule with the Union.
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ARTICLE 17 - SCREDULED DAYS OFF

When a permanent employee 1S required to work on
his scheduled day or days off as per department
shift schedule as per Article 17:01, the employee
will be paid time and one-half on the understand-
ing that:

17:01  His scheduled day or days off shall be
.posted in_his department not later than 3:00 p.m.
on the Friday preceding the week in which the day
or days off are scheduled if a day worker, or not
later than 12:00 midnight on the Wednesday if a
shift worker.

17102 He may change his scheduled day or days
off with the consent of his supervisor provided
such an arraqgement is made at leaat twenty-four
(24) hours before much change.

17103 In the event of a major breakdown an
employee may be required to work on_his scheduled
or_designated day or days off for which he will be
paid at straight-time rates provided he has been
given at leaat twenty-four (24)hours advance
notice and assigned another day or days off as
mutually agreed upon for which hHe will be paid at
the overtime rate 1If required to work on these
days.

ARTICLE 18 - OVERTIME

16:01 If a man 4is required to come in_ for
scheduled repairs On his designated day(e) off or
on Sunday or a Statutory Holiday, he ahall be
given a ninimum of four (4) hours' work.

18:02 An employee who is_needed for scheduled
Sunday work will be notified as scon as it is
known that he ahall be required, at least before
he finished hie last regular shift _of the week.
In the event that a man is called in to work on
Sunday after he has finished his regular weekly
shift, then he ahall receive two (2) hours
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straight-time pay above time and one-half for time
worked or a minimum ofF six (6) hours" straight-
time pay, whichever is the greater amount, except
in cases of unforeseen emergencies or breakdowns.

18:03 Overtime shall not be pyramided nor_ shall
more than one basis of calculating overtime be
used to cover the same hours.

18:04 Any employee who works six (&) hours or
more on Sunday, and has not a designated day off
during_the following week, must mutually agree
with _his Superintendent as to what day he has off,
and if obliged to work on that day, be paid at the
rate of time and one-half.

18:08 An employee sent for or_reportin%_for hi6
regular shift and not needed will be entitled to
two (2) hours at straight time for coming down.

18:06 All time worked in excess of the regular

working day. _including the regular hour for lunch,
ﬁhall e paid for at the rate of time and one-
alf.

18:07 Double time the regular straight-time
hourly rate will be paid after eight (8) hours of
work on a Statutory Holiday.

18:08 Double time the regular straight-time
hourly rate will be paid after eight (8) hours of
work on a Sunday.

18:09 A day worker called in between the hours
of 4:00 p.m.” and 8:00 a.m. whether or not he was
given_any notice prior to 4:00 p.m., shall receive
call-in pay.

18:10_An employee called on their scheduled da¥e
off will be paid at the rate of time and one-half
or_a minimum of six (6) hours at straight time,
whichever is the greater amount.
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18:11  Day workers called in on_a Sunday will
receive six (6) hours' straight time or time and
one-half, whichever is the greater amount.

18:12 In the case of a workman reporting late
without having authorized leave, overtime will not
be paid until the completion of eight (8) hours®
continuous work.

18:13 Day workers may be changed to shift
workers when required in speclal circumstances.
In the event that adequate notice (48 hours) is
not given to day workers other than Labour Pool
employees, time and one-half will be paid for the
first shift.

18:14 _When it 1is required to set up twelve (12)
hour maintenance erewa, utilizing men who are nor-
mally day workera, the night crew shall be paid
time and one-hal2 for the first night shift, and
for the first four (4) hours of the second night
shift (12-8) if the shift terminates by 4:00 a.m.
If a_full second night shift is needed, or if it
terminates_after 4:00 a.m.. then straight time
will be paid from midnight to the termination of
the shift.

18:15 a) I1f it 1is necessary Tor Labour Pool
employees to be transferred between departments
with differing schedules, seventy-two 572) con-
secutive hours of work are permitted before
premium rate will apply.

b) In addition, Labour Pool employees who
work over 336 hours in any eight (8) week period
will be eligible for premium rates of pay for the
exceas hours.

Company to provide, when requested, a

print out of hours worked each pay period for
employees assigned to Labour Pools.
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18116 Shift workers shall be paid at the rate
of time and one-half for all work performed
before or after their regular daily hours of work
with the following exceptions:

1) _ When required to work more than eight _(8)
hours in a 24-hour period, due to change of shifts
require by the normal scheduling of mill opera-
tions.

2) Overtime worked by special arrangement be-
tween a shift worker and his mate to exchange
shifte with the approval of hie supervieor and
when this can be accomplished without additional
cost or penalty to the Company.

3) When required to replace an employee for
tardiness up to two (2) hours.

18:17 The Union and the Company agree that it is
the duty of a shift worker to report for hie
regular ‘shift unless he ham already arranged with
hie_ supervisor €or Leave of Absénce. If un-
avoidably prevented from reporting, he must give
notice to his foreman four (4) hours before hie
normal tour of duty would begin. The Company and
the Union agree to co-operate actively to fore-
stall abuses of the provisions of the overtime for
shift workers clause.

18:18 Except as noted above, shift workers called
on duty before or after regular working hours
shall receive time and one-half for all overtime
work and in no case shall they receive less than
four (4} hours®™ pay at regular rates for the work
performed on each call.

+»+198:19 Call-in pay shall be the greater of four
(4) hourse' pay at regular straight-time rates, or
actual hours worked at time and one-half.

18:20 Call-in pay for an employee called in on a
Sunday shall be the greater of six (6) hours’ pay
at regular straight-time rates or actual hours
worked at time and one-half.
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18121 If an employee on a call-in completed the
assignment and is assigned another job which is
not related to the call-in, he shall be paid on
the same basis as though he were called in to do
the unrelated job.

18122 Notice of twenty-four (24) hours will be
iven to a scheduled shift worker who is required
0 chan?e hie regular shift; otherwise, time and

one-halft his_ straight-time rate will be paid for

hie first shift or part thereof worked.

18:23 Rest Period - A day worker working in
excess of sixteen (16} hours, lunch_time included,
in any 24-hour period, provided he is_scheduled to
work “the following day, shall receive time off
with pay to the extent that such work exceeds SiX-
teen (18) hours. This will not apply to excessive
hours worked as a result of an arrangement between
employees.

18124 Any day worker called in shall receive time
off (1 hour minimum) at straight time to the ex-
tent_of time_worked between midnight and 8:00 a.m.
provided he is scheduled to work at 8:00 a.m. that
day and reports at the deferred starting time.

ARTICLE 19 - sHIFT PREMIUM

19:01 The shift differential shall be as fol-
ows :

4-12 shift 12-8 phift

May 1, 1990 40 cents §5 cents
May 1, 1991 40 cents 60 cents
May 1, 1992 40 cents 60 cents

(12-hour ehifts - May 1, 1990 63 cents
May 1, 1991 67 cents
May 1, 1992 €7 cents)
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19102 The shift premium does not apply to day
workers engaged on overtime work.

19103 Employees absent on paid Vacations,
Holidays with Pay, Funeral Leave or Jury Duty
shall not be entitled to the shift differential.

ARTICLE 20 - WIRE CHANGES

20.01 Employees engaged_changin? fabric/wires at
a time other than their regular shift shall
receive eight (8) hours’' pay at straight-time
rates when fabric/wires are completed within three
and one-half (3 1/2) hours. Time and one-half
will be paid for the balance of time that the
employees called in work on the fabric/wire
change.

20:02 The 8-4 shift and the Clothing Crew en-
gaged in changing fabric/wires on the 8-4 shift
shall receive eight (8) hours® pay at straight-
time rates and two (2) hours‘’ pay will be deducted
from their regular hours of work. Time worked
after 4:00 p.m. will be time and one-half.

20:03 The fabric/wire changes will be considered
complete when the fourdrinier has been completely
reassembled and the fabric/wire is ready to run.

20:04 When for maintenance reasons or recon-
ditioning for re-use, fabric/wire is removed from
the_ machine and reinstalled on the fabric/wire
stringing equipment or repacked in its transporta-
tion container, the crew involved in this work
will receive the same fabric/wire time as now paid
for installing fabric/wire,

20:05 Under normal circumstances and so long as

present operating conditions continue, the normal
fabric/wire crews called in shall be as follows:
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No. 1 Machine

When the Top Former Wire Bottom Wire
changed, the crew will be

restricted z2 follows:

a) Crew on shift, a) Crew on shift.
b) One (1) Crane man. b) One (1) crew

called in from
Machine Tender
to Sixth Hand.

¢) One (1) Tour Boss. ¢) One (1) Crane
Man.

d) One {1} Tour
Boss.

d) If crew is short, e) If crew is
use Utility Man short, use
(senior), Company Utility Man
Option. (senior),

Company Option.

Wire Pay for No. 1 P.M. and No. 2 P.M, as per Ar-
ticle 20, Section 20:02 will apply on a 24-hour
coverage.

No. 2 P.M, Wire Crew (As per Contract, Article
20:05) .,

Note: Crew on their first two days off will be
called in.

No. 2 Paper Machine

1 Machine Tender
1 Back Tender
1 Third Hand
1 Fourth Hand
1 Fifth Hand
1 Sixth Hand
1 Boss Machine Tender
1 Cransman
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Two members of the Millwright crew will also form
part of the normal fabric/wire crews. _When an _ap-
prentice is used he will have had previous train-
ing on fabric/wire change.

20:06 The Union will undertake to make changes
of fabric/wires and clothing on Sundays when re-
quested to do eo, and to co-operate in every
reasonable way to Increase production.

ARTICLE 21 - WAGES

21;01 It is mutually agreed that the rates of
pay aes per attached eschedule, Appendix "A", form
part of thies Agreement.

21102 If a new job is created, the evaluation of
such job, and its effective date, will be nego-
tiated within three (3) monthe of the time it be-
comes operational or within such further time as
may be mutually acceptable.

21103 Local adjustments will be confined to con-
sideration OF individual job rates in cases of
gross inequalities or when major changea in job
responsibil{ty make them necessary in the opinion
of Management. Failure to agree on any such cases
shall in no way interfere with the terms of thie
Collective Agreement.

21:04 \When an employee is required to do work
other than that at which he 1Is emEIo ed, the
regular rate of the occupation shal applﬁ.
However, 1if the rate should be less, the
employee‘s regular rate shall apply.

21:05 An employee assigned a Superintendent®s job
for a period 'in excess of one (1) day, shall
receive fifty-five (55) cents per hour in addition
to his regular hourly rate for the period so
worked. An employee assigned a salaried foreman's
ob ehall thereupon receive fifty (50) cents per
our more than the highest hourly-rated man that
he is required to superviee, or at least Tifty
(50) cents per hour more than hie own regular
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rete. The Company reserves the right to determine
when 1t 1S necessary to set up replacement for
salaried foremen and superintendents. It is also
understood that, where current practice is more
genercus, euch practice shall continue.

21:06 The rate for hourly-paid foremen will be a
minimum of twenty-five (25) cents per hour more
than that of the highest hourly-rated man he is
designated to regularly supervise.

21:07 Journeyman Hiring - The probationary
period for new hired Journeymen shall be three (3)
months at the *A* Journeyman rate.

21:08 Time and one-half will be paid for each
hour worked at a height of forty (40) feet or
more, on scaffolding or etaging, above a permanent
structure.

ARTICLE 22 + AUTOMATION - MECRANIZATION

3210% The Company is concerned about the impact
on employees and eenditions of employment result-
ing from technological improvements and automa-
tion. It is essential that theme improvements be
utilized to the best advantage of both the Company
and the employees. Accordingly, the signatory
parties agree to the following.

22102 The establishment of a Joint Committee OnN
Automation at the Red Rock Mill_ which shall eon-
sist Of three pereons representing Management and
three persons representing the Union. It shall be
the function of the Committee to study the effect
of technological changes and automation on the
employees and their effect on working conditions
in the mill and to make such recommendations as
are agreed upon to the Resident Manager to ensure
that the interests of the Company and of the
employees are fairly and effectively protected.

22:03 The Company undertakes to advise the Union
ag soon as possible, and in any case not less than
60 days before the introduction thereof, of tech-
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nological changes and/or automation which the com-
pany hae decided to introduce and will result in
lay-offa or other significant changes 1in the
employment statue of employees.

22104  Furthermore, the company undertakes

1) In the case of an employee who is per-
manently set back to a lower-pafd job because of
technological change or automation for a period of
six (6) months, to maintain the rate of hie per-
manent job at the time of the set back and, for a
further period_of six (6) months, to pay an ad-
justed rate which will be midway between the rate
of hie permanent job at the time of the set back
and the rate of hie new permanent job. At the end
of this one-year period, the rate of hie new per-
manent job will apply.

2) In the case of a regular employee with one
year's continuous service of more, who ie laid_off
from the mill because of automation or mechaniza-
tion, he shall be given mix (6) month'e notice of
separation,

3) Subject to Mill operating requirements to
grant leavés of absences for a period of one (1)
month or much other period as is reasonable for
employees who, directly due to technological
change or automation are transferred to the Labour
Pool "to enable them to seek employment elsewhere.

22108 NormaII% a Committee would go into action
when advised Dby Mill Management that it has
been decided to _introduce some technological
change or aspect of automation. There is nothing,
however, to prevent a committee if it soc wishes,
from diecussing automation as it has affected
others iIn the expectation that the experience_of
others will be helpful in d€aling with local mill
problems when they arise,
|
- | -

22:06 Technological changes and automation can
affect employees in many di‘ferent wayes depending
upon, among other factors the numbere involved,
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length of service, skills, education, age, and
family statuys. Each instance will require to be
studied on ita own merits and each may require a
different combination of measures to ensure that
the welfare of the employees and of the Company is
adequately protected. arly retirement, retrain-
ing, transfers to_other jobs or to other employ-
ment, and the availability of assistance from the
government are some of the items that could be
considered before a recommendation is made to a
Resident Manager.

ARTICLE 23 -~ GROUP INSURANCE PROVISIONS
23:01 GENERAL PROVISIONS

a) Compuleoxy Participation and Waiting Period

Membership in the full group insurance plan is
compulesory for all full-time permanent employees
after three (3} months waiting period.

b) Changes in Government Plans

If, during the life of this Agreement, Federal
and/or Provincial _governments shall introduce
legislation to provide benefits already covered by
this plan, the Comﬁany will have the right to full
integration of both benefits and coats.

c) Administration

Group Insurance benefite will be adminietered in
accordance with the terms and conditions of the
Group Insurance policy.

Following the conclusion of negotiations, the Com-
pany will review the existing insurance contracts
with the local Union negotiation committee to en-
sure that contract language is reflective of the
Elan design and administrative understandings that
have been and will be developed. * Copies of the
insurance contracts and amendments hereto will be
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furnished to the Union and the Company will
provide a full accounting once each Collective
Agreement Year.

23102 LIFE INSURANCE

a) All eligible employees shall be provided with
Basic Life 1Insurance coverage of twice an
employee‘s regular hourly rate times 2,080 hours,
adjusted to the nearest $100, with a maximum
coverage of $40,000.

An_ employee_ who has completed three (3)
months waiting period will be given the oppor-
tunity to increase hie life insurance by an addi-
tional block of $40,000 without being required to
provide evidence of insurability. New employees
will be given a like opportunlty upon completion
of the waiting period. An employee who refuses
thia opportunity when tirst eligible will be per-
mitted to elect much additional coverage at a
later date but only after providing evidence of
insurability satisfactory to the Company.

b) Haiver of Premium

For employees who become disabled prior to age s
and who remain disabled for three (3) consecutive
months, Life Insurance premiums will be waived €or
the duration of their_disability retirement or age
65, whichever is earlier.

Life Insurance coverage will remain in force

during this period, based on the employees earn-
ings prior to disability.

¢) Life Insurance Coveraqe - Dependents

The Company will provide dependent life insurance
at employee cost on the following basis:
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1. Spouse - $10,000.
2. Each unmarried child:

a) 14 days but less than 1 year of age-
$5,000.00.

b) 1 year but less than 19 yeare (twenty-
five (25) years when a student full time),
wholly dependent on the employee for
support, $5,000.00.

The spouse®s 1ife insurance will be
reduced to $500.00 u?on the employee®s
retirement and cancelled on hie death.

d) Retixee Life Insurance

Retiree Life Insurance of $4,000 to take effect
immediately upon early or normal retirement.

23:03 ACCIDENTAL DEATH AND DISMEMBERMENT

The amount of Accidental death and dismemberment
coverage will be $19,500 for all employees. (i.e,
ADD coverage will be 24-hour coverage).

23:04 - WEERLY INDEMNITY

a) All eligible employees shall be provided
with Weekly Indemnity coverage of seventy percent
(70%) of basic weekly earnings (40 houre x card
rate) with no maximum, payable from the first da
of accident or hospitalisation. the fourth day o

illness, such payments to be made for a maximum of
52 weeks.

b) QOffsets

¢.p.p. benefits for dieability payable on behalf
of the employee for the same dieability, including
retroactive payments, will reduce weekly Indemnity
benefits by an equal amount. All employees may be
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obliged to apply for government dieability
benefits at any time of dieability and will agree
to reimburse the Insurance Company Tor any
retroactive paymenta made while 1In receipt of
Weekly Indemnity benefits.

c) Buccessive Periods of Disability

Successive periods of disability separated by less
than thirty (30) calendar daye Of fEII-time active
employment” at the employees customary place of
employment ehall be considered one period of dis-
ability unless the subsequent dinability is due to
an |nj%#y Oor eickness en;ire}r_unrelated to the
cause the previous dieability and commences
after the employee has returned to full-time ac-
tive employment. Full-time active employment does
not include vacations.

Should the employee be off work due to illness or
dieability on_the effective date of new coverage
he will be eligible for the improved benefit leve
on the date of hie return to full-time active
employment. However, should he return to full-
time ‘employment for less than thirty (30) days,
the improved benefit will be payable for fifty-two
(52) weeks less the number of weeks of benefit
paid prior to the effective date of new coverage.

d) U.I.C. Rebate

In view of the improvement in weekly indemnity
benefit and the Company contribution, the 5/12th
portion of the premium reduction (employee’s
share) under the Unemployment Insurance Act, shall
be retained by the Company.

23105 - LONG TERN DISABILITY
The L.T.p. Plan shall be administered in accor-

dance with the terms of _the Insurance policy and
shall contain the following governing provieions:
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1) Eligibility

The n.T.p. Plan shall be compulsory for all full-
time regular employees who are participants in,
and who are covered for Weekly Indemnity benefits
under the existing Group Insurance Plan.

2) gualifying period

*Qualifying Period” means 52 consecutive or
cumulative weeks of Weekly Indemnity Benefits for
one disability.

3) pefinition of Disability in the L.T.D. Plan

*Disability” ehall mean an insured_ employee who
has received Ffifty-two (52) weeks Of benefits un-
der the weekly indemnity plan or from the Worker's
Compensation Board following a compensable acci-
dent, and who for an additional period of twelve
{12) months is unable solely because of digease or
injury to work at hie regular occupation and
thereafter is unable to perform any and every duty
of every occupation in the mill for_which he is
reasonable fitted by education, training or ex-
perience.

*++4)  Amount of Benefit

Fifty-five percent (55%) of the régular etraight-
time rate, multiplied by 2,080 and divided by 12
for day workers, multiplied by 2,184 divided by 12
far ehift workers up to a maximum of $2,000 per
month tor emplogees becoming disabled on or after
May 1, 1987. (Effective May 1, 1994, the maximum
monthly coverage in $2,100 "for employeem actively
at work on that date. Effective May 1, 1996, the
maximum monthly coverage is $2,200 tor empleoyees
actively at werk on that date.) The regular
straight-time hourly rate shall be the rate used
to calculate the Weékly Indemnity bergfit.. This
applies to all eligible employeem. The amount of
benefit shall be reduced by any primary payments
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made under_any government disability plane (excegt
increase In such amounts occurring twelve (12)
months or more after disablement), Workers’ Corn-
pensation , or any other non-private dieability
income plane.

***During the term of agreement, effective May 1ist
of each year, general wage rate increases will be
incorPorated into the benefit up to the maximum
monthly payment of $2,000. (EffectiveMay 1, 1994,
$2,100 and effective May 1, 1996, $2,200.)

5) Duration of Benefits io be the Eaxllest of

a) A benefit period equal to months of serv-
ice.

b} The last day of the month during which the
employee attains hie 65th birthday, if not on
the firet of the menth.

c) On the date of retirement.
4) The date of death.

e) The date the employees ceasee to be dis-
abled. (NOTE: If there is a recurrence of the
same disability within thirty (30) days _of
return to work, a new qualifying period will
not be reqU|redj.

While entitled to benefite under the L.T.
p. Plan, a contributory member of the Plan
will continue to accrue Pension benefits,
free of contributions by him, based on hie
regular_classified rate as of the date
diSability commence. Although accruing
ension benefits, no death or termination
enefit. will acecrue during this period,
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except with respect to interest on
employee contributions made prior to date
of disability.

b) The present provieions with respect to
dieability pension payments shall be
amended so that they wil on}y become pay-
able if the employee qualifies for such
Bayment after expiry of his L. T. D.
enefit period.

c) Life Insurance

Coverage will be maintained on a waiver of
premium baeis. Upon cessation of L. T. D.
benefits in the event of retirement or age
65, the Group Life Insurance will be
reduced immediately in accordance with the
retiree benefits thereunder.

Installment life benefits will _be paid if
an employee under age 6% continues to be
totally ‘disabled and he no longer has
benefit entitlements under the Weekly In-
come and L. T. D. dieability plana, on the
following basis: The amount of Life In-
surance benefit, lese $4,000, paid at the
rate of one-sixtieth per month for a maxi-
mum period of 60 months, or early retire-
ment, or age 65, whichever occurs first.
The _$4,000 coverage will be continued as a
retiree life insurance benefit.

4) Group A, D, & D,

Coverage will be maintained while receiv-
ing L. T. D. benefits.

e) Health Insursnce
Coverage will be maintained in accordance

with the conditions applying under the
Collective Agreement.
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23:06

a)

£) An employee on L. T. D. shall not ac-
cumulate credit for Vacation Or Holidays.

g! An employee who returns to_work after a
period of Long Term Disability shall be
credited with accumulated service while on
W, I, and L. T. D.

HEALTH BENEFITS
Semi-Private Hospital Benefit

Coverage ieg provided for employees and
their eligible dependente for the full
cost Of Semi-Private Hospital room and
board over and above the amount paia by
0.H.1.P, for standard ward accommodation.

[ ] [ ] b )
Mesjox Medical Benefits

Major Medical coverage for. employee8 and
eligible dependents is provided subject to
a yearl¥ deductible of $25 for one  person
or ¢so0 for a family. After the deductible
has been satisfied, the Plan will pay 1oo0%
of all eligible expenses.  The maximum
benefit payable for each_individual over a
three-year period will be $1s,000
(effective date of ratification. Effec-
tive May 1, 19596, maximum benefit to be
$20,000.)

TREATMENT BY A PROVINCIALLY LICENSED
CHIROPRACTOR up to $15 per vieit and up to
$25 per dieability for x-rays, subject to
a maximum of $300 per calendar year. No
benefits will be paid while the individual
is entitled to similar benefits under any
provincial health plan.

TREATMENT BY A PROVINCIALLY LICENSED ©08-
TEOPATH, NATUROPATE, PODIATRIST OR CHRI&-
TIAN SCIBENCE PRACTITIONER up to $7.00 per
treatment and up to $25 per disability €or
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e)

23:07

x-rays but not more than 30 visits in any
calendar year for each type of prac-
titioner. = However, no benefit will be
paid for any charges in excess of $7.00
per treatment and no benefit will be paid
while the individual ie entitled _to
similar benefits under any provincial
health plan.

Health Insuzanze Covezage (Retirees)

The Company will ﬁroyide optional coverage
under the Major Medical Plan to Retirees
between the ages of 58 (or as otherwise
may be negotiated) and é5. The cost of
ouch coverage shall be borne by the
Retiree.

Yision Care

The following vision care expenses in-
curred by an employee and/or his covered
dependents are eligible when recommended
by a physician or an optometrist:

¢++  Frames, lenees and the fitting of
prescription glasses, including contact
lenses up to a total payment of $100 per
employee, §7s per dependent family member,
in any two consecutive calendar years. Ef-
fective May 1, 1996, the payment will be
increased to $125 per family member.

COST SHARING

Insurance Premiums

The Company will pay the full cost of A.
D. & D. Insurance, Life Insurance up to
the first $40,000 coverage, Semi-Private
Hospital, Major_ Medical, Weekly Indemnity
and Long Term Disability insurance.
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The Coqpany agrees to pay the premium
costs of 0.H.I.P. during the term of this
Agreement.

For the additional Voluntary Life In-
surance, the emploxee will pay 30 cents
per $1,000 per month and the Company will
pay the remainder of the cost.

The Company shall par in reegpect to the
cost of the Dental Plan an amount up to:
Single coverage-$7.50, and $15.50 per
month for Family coverage.

Rental Plan

Effective January 1, 1985, and in view of
the forthcoming premium increases and Plan
improvements, the following will apply:

a) Bmployees having mingle coverage will
contribute $1.10 per month and employees
having married or family coverage will
contribute $3.85 per month. The Company
will then _pay the balance and any future
increase in premiums €or the Dental Care
Plan during the term of this agreement.

++4b) Effective May 1, 1994, the Dental
Care plan will be upgraded to provide
coverage based on the 1983 O.D.A.
Schedule. Effective May 1, 19%%, the Den-
tal Care Plan will be Upgraded to provide
coverage based on the 19%4 ©.D.A.
Schedule. Effective May 1, 1996, the Den-
tal Care Plan will be upﬁraded to provide
coverage based on the 1995 ©O.D.A.
Schedule. Effective May 1, 1997, the Den-
tal Care Plan will be upgraded to provide
coverage based on the 19%6 ©0.D.A.
Schedule.
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¢) Effective January 1, 198s, the follow-
|p? improvement in the Plan provisions
will be implemented:

- Module #1 - Percentage payable will be
increased to 100%.

Mediocal Certification

The CompanY will compensate an employee
for the full fqe_charged by a government
of Ontario certified phyeician, dentist or
chiropractor €or the completion of a medi-
cal certificate of illness, if such a cer-
tificate is required by the Company to
support an employee®s claim €or benefits
pursuant to the Weekly Indemnity Plan or
the Long Term Disability Plan. Payment
will be ‘initiated upon the production of a
formal receipt from the attending
physician.

ARTICLE 24 - PENSION

The Compa@¥ agrees that the Pension Plan as
amended, will remain in effect during the term of
this Agreement.

The vpomtar Inc. Ppension Plan as amended €or
Hourly-Paid Employees and Salaried Employees in-
cluded in a Bargaining Unit is incorporated in
this_ Agreement b¥ reference and the benefits OfF
the Plan are available to employees in accord with
the terms and conditione of the Plan and shall be
administered in accord with the terms and condi-
tione of the Plan.

wee Both parties accept the modifications in-
cluded in the Memorandum of Agreement dated Oc-
tober ¢, 19%3 reached between Domtar Inc., C.E.P.
of Canada and its local Unions Eertaining to the
pomtar Pension Plan for Unionized employees.

ARTICLE 25 - NON-DISCRIMINATION CLAUSE
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Federal and Provincial legislation deal with thz
matter of discrimination in employment against
employees and Union members on account of race,
colour, creed, sex, age or national origin. As a
matter of record, the Company and the Union hereby
subscribe to the principlies OfF such legislation,

*¢+#ARTICLE 26
DONTAR INDUSTRIAL CONVERSION
AND ADJUSTMENT PLAN
(DICAP)

Local 528 of The Communications, Energy and Paper-
workers Union is a Earticipant in _the pIcap and
agrees to be bound(ﬂy the terms of the Plan and
the administration the Plan by the Joint Com-
mittee.

ARTICLE 27 - TERM OF AGREEMENT

*+#27:01 This Agreement shall be in effect from
the first _day of May, 1993 to and including _the
thirtieth day of April, 1$%8 and shall continue
from year to year thereafter unless cancelled or
amended by either party by giving ninety (90) days
notice in writing within the ninety (90) days
prior to_May first. Wage rates agreed upon ehall
remain in ‘effect throughout the life of this
Agreement, unless changed by mutual consent of the
signatory parties,

It {s understood that the wages outlined below re
based on a 5-year Closed Agreement:

Effective May 1, 1954 - 1,0%
Effective May 1, 1995 - 1,5%

Wage Adjustments as of May let, 1996 and May ist,

1997 Will be determined iIn accordance with the CEP
Eastern Canada Wage Settlements.
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27:02 It is agreed that the terms affecting wage
rates and working conditions as set forth In the
Memorandum of Agreement between the Union and the
Company covering renegotiation discussions signed
in Thunder Bay, Ontario on Hay 18, 19%4 will form
part of this Agreement.

ARTICLE 28 - CONTRACTING OUT

The Company will not contract out repair and main-
tenance work which is regulqrny performed by the
repair crew for which the mill is equipped, for
which crews are available and which employees are
capable of doing. The Company will advise the
Unions of ite intention to contract out prior to
Ehe final Agreement being reached with a contrac-
or.

ARTICLE 29 - GENERAL PROVISIONS

29:01 Jurisdiction

The Company will not be asked to act upon matters
regarding jurisdiction between the Unions having
recognized locals in the mill. All such mattere
will "be decided by the Unions themselves.

29102 Salaried supervisors and salaried foremen
shall not perform work which belongs to the bar-
gaining unit except In emergencies and for the
purpose of instructing new employees. The Company
is In agreement_with the Unions that the operator
should be kept informed as to what and why the su-
pervisor_ IS helping out when there are problems
with equipment or process.

29103 Apprenticeship Plan

A Mechanical Trades Apprenticeship Plan is agreed
as per Appendix *E®* attached.
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29:04 Metrification

When deemed necessary_ by the Company, the Company
will pa¥ soy of the difference between the Govern-
ment allowance and the actual cost of first-

Eurchased metric teols if and when required by the
ompany .

ARTICLE 30 - WILL RULES

30:01 It is understood and agreed that all rules,
regulations and instructions, of the Company, ase
ublished under the title of *Mill Rules, Safety
ules, Instructione in Case of Fire", which do not
conflict with the provisions of this Agreement or
with the Federal or Provincial laws, are affirmed
and may continue in force and effect during the
life of this Agreement or any extension thereof.

30:02 a)_ The Company_and the Union shall co-
operate in the prevention of accidents and shall
promote measures recessary to ensure the maximum
safety and health of all employees.

b) The Company will work out locally with the
Unions details of ensuring safety for employees
working alone.

¢) A Committee to be established immediately fol-
lowing negotiations made up of one member from
each Local Union and appropriate Company represen-
tatives to study heat, cold and nocise problems
throughout the mill.

30:03 The Company agrees to review with the Union,
any new Mill eor Safety Rules or any change to the
present Mill or Safety Rules. This review shall
be_ for the purpose of information and to give the
Union an opportunity to make representation,
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30:04 The degree of discipline imposed on an
employee as a result of a breach of a Mill Rule,
or of a Safety Rule, but not the Rule, may be sub-
ject of a grievance.

Parties agree to revise the structure of work
rules, Safety Rules and conduct rules. All work
rules will bé placed in the body of the Agreement
and will form part of the Agreement. All Safety
Rules and conduct rules will be incorporated In an
appendix to the Agreement.

DATED AND SIGNED AT RED RoOCK, ONTARIO THIg

TTI DATE OF MARCH, 1995.

DOMTAR PACKAGING TIF. COMMUNTCATIONS,
RED ROCK, ONTARIO FNERGY AND PAPRRWORKERN

UNTON _AND ITf LOGAL 520




GROUNDWOOD

Working
Foreman
R.8.C. &
Deckerman
Grinder
operator
Magazine
Loader
Labourer

Inst. Mech.

Work. Foreman

Instrument
Mechanic
Improver
(42 Months)
Improver
{36 Months)
Improver
(30 Months)
Improver
(24 Months)
Helper

(18 Months)
Helper

(12 Months)
Helper

{ 6 Months)
Probationer

(2nd 3 Months)

Probationer

(18t 3 Months)

Labourerx

PO&, CL., MAX 1. MAY 1.
No, i293 4994

025
027
026
028

029

784
780
776
77%
774
773
772
771
770
769
768
767

16
8
5
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21,87
19,64
18.92
18.65
18.05

24.99
23.72
22,558
22.00
21.83
20.86
20.27
19,63
15.07
18.43
18.05
18.05

22.08
20.048

25.24
23.96
22.78
22.22
21.75
21.07
20.47
15.83
19.2¢6
18.61
18,235

18.23

L1:}
MAY 1.
A998
22.42
20.345

25.62
24.32
23.12
22.55
22.08
21.39
20.78
20.13
19,85
18.89
18.505

18.50



tJourpsyman Instrument Mechanics and above shall receive

adjuarment OF thirty-five (358) cents per hour upon havi
successfully completed an approved Electronics Course. T
adjustment may come in two parts: fifteen (1s) cents ug
suceessfully completing the First half and twenty (20) cer
upon completing the ss<ond half of the approved course.

MECHANICAL POS. Cl. MAY 1, MAY 1, MAY ]},
NO. 1994 1985

Millwright 455 24.50

Work. Foreman

Millwright 322 24.50 24.7%5 25.12

Work. Foreman

Machinist 321 24.50

Work. Foreman

Qarpenter §65 24.50 24,75 28,12

Work, Foreman

Motor Masch, k131 24.50 24.75 25,12

Work Foreman

Pipat{trar 506 24,80 24.78 25,12

Work. Foreman

Welder 361 24,50

Work. Foreman

Paper Mach. 387 23.89 24.13 24.49

Millwright

Pulp Mill ases 23,82 24.06 24 .42

Millwright

Groundwood 389 23,71 22,47 23.71

Hillwright

Swing _ 390 23. 7

Millwright

Shift _ 394 23.82  24.56 24.93

Millwright

Head oller €25 23,71

Paper Mach. 635 9 19,845 20.045%5 20,345

Oinler _

Pulp Mill §31 7 19.40

Oiler

Permanent ri¢.

Oiler €35 19.845

Concrete §48 19,09

Finishing

Jazkhammer 561 18.185 18.335 18,815
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Operator

Tool Crib 646 3 16,486
Attendant

tool _Crib €50 19.31

Repairman

Labourer €40 18,05

{Clean-up)

Fire

Inspector €41 8 19.64

t Blackemith

Millwright - Motor Mechanic -

18,6235

18,915

MECHANICAL TRARES - Boilermaker, Carpenter -
Carpenter (8awfiler) . Machinist - Mason Bricklayer .

Millwright

- Pipefitter .

Plumber/pipetitter - Roll Grinder - tinsmith - Welder,
ROS. CL. MAY 1. NAY Q. MAYL 1,
[ 1Y 1933 1294 1998

Journeyman

Improver (42 Months 22,55
Improvaer {36 Months 22.00
improver (30 Months 31,83
Improver (24 Months 20.86
Helper (10 Months 20,27
Helper ({12 Months 19,62
Helper (s Months 19.07
ProbationO Months 18,43
Probationer 18,08

APPRENTICE RATES: Machinist -
(H.0.} - Millwright « Welder -
strument Mechanic.

8th Period{42Honthe) 22,88

7th Period(3¢Months) 22,00

6th Period{3oMonths} 231,53

5th Period{24Honths) 20.86

4th Period{18Months) 20,27

3rd Period{12Monthe) 19.63

2nd Period (éMonths) 19.07

1st Period 18,42

{2nd 3 Months)

1st Period 18,058

(1st 3 Months)

7

23,98
22.78
32,22
21.78%
21,07
20.47
15,03
19.2¢
10.61
18.228

Pipefitter
Carpenter

22.798
23.22
21.7%
21,07
20.47
19,0)
19,26
18,61

18.238%

18,808

- Motor Mechanic
- Tinsmith - tn-

23,12
22,85
22.08
21,39
20.7¢
20,13
19,88
10.89

18,8506



RAINTERS 208, CL. MAL 1. MAY 1, MAY 1,
1890 1994

NO. 1995
*Head §95 23.50 23.74 24.10
Painter
Painter $90 22.88
Journeyman
Painter JRM 589 21.29
(30 Months)
Painter JRM 588 20.80
(24 Monthe)
Painter JaM 87 20.18
(18 Wonthe)
Painter 886 19.88
Improver
(12 Months)
Painter s8s 18.97
Improver
{ ¢ Monthe)
Painter $83 18.36
Helper
(2nd 3 Monthe)
Painter 582 18,08
Helper
{iet 3 Morithe)

*when the regular Head Painter i{s assanz due to Helidays,
Vacation. $lexnsss etc. this rate Ls payable only to a Jour-
neyman Painter and only when there Ls at ieast one other
painter at weorx,

(painters will receive nine (9) cente per hour above their
regular rate when spray painting.)



PERSONNEL

Mill Janitor

PULP MILL

Relief
Foreman
Cook
Pulping
Operator _
1st Pulping
Aseistant
2nd_Pulping
Assistant
Cook's 1st
Helper
Cook’s 2nd
Helper
Recaust,
Operator
Recaust,
Assistant
Bleach Plant
Operator
Payloader
Operator
rucker
utility Man
Labourer
(Spareman}
Lime Kiln )
Rebricking)
Helper )

E08, CL.
NQ,

860 1
EOS, CL.
NO, .
035 23
036 17
037 13
034 9
038 8
045 4
046 2
031 14
032 6
042 13
049
050 3
048 1
330
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MAY. 1,

18,055

24.365

23.370
21.460

20.045

18.870

21.460
19.340

18,235
19,26

24,735

23.720
21.780

20.345

18.150

21.780
19.6230

18,505
19,85



STORES

Receiving 830
Clerk A

Receiving 829
Clerk B

Head 83s
Floorman

Floorman 840
Labourer 845
TECHNICAL SERVICES
E.T.P. 759
Pulp Tester 757
Labourer 754
WOODHANDLING
Woodroom 005
Foreman

Hough 012
Operator

Pettibone 001
Operator

C.P.E, 003
Operator

Slasher 004
Operator

Barking Drum 018
Operator

Chipper 010
Feeder

Chip 022
Unloader
Conveyorman 014
Sorter- 017
Butter

Labourer 019

~ ™

14

€0

19.400
19.150
19.400

18.475
18,055

19.845
18.920
18.055

21.250
19.640
19.640
19,640
18.680
18.478
18.680
18.680

18.250
18.250

18.058

19.59%0
19,340
19.590
18.655

20.045

18.235

19.840

18.870

19.880
19,630
19,880
18.935

20,345

18.508

20.140

18.150



YARD

Track &

Yard Foreman
Sub-Foreman
(Track
Switchman
Trackman
Truck Driver
Truck Driver
Helper
Labourer
Dempster-
Dumpster
Truck Driver
Heavy Equip
Operator
Payloader
Operator
Express
Truck Driver
Yard Checker
Craneman
Mobile
(Clase A)

OFFICE

Office
Caretaker

807
805
809
810
843
846
812
788
002
e49
842

806
881l

859

12

~3

e ) O

on s

e W & o

61

20.685
19.400
19.150
18.475
18,680
18.055
18l 055
19,180
19,640
18.680
18,520

18.920
21,250

18 250

20,

13

19.
18,
18,

18,
19,
1s.
18.
18,

19.
21.

18.

895
590

340
230
870

235
340
840
870
110

840
460

430

21.208
19.880
19.630

18.500
19.150

18.50%
15,630
20,140
19,150
19.400

20.140
21.780

18.710



APPENDIX *“B*
JOB CLASSIFICATION PIAN

It is agreed that all jobs under the jurisdic-
tion of the Canadian Paperworkers Union, except
jobs in the mechanical trades and related
occupations,and/or jobs properly covered by the
Papermakers® Wage Scale, clerical jobs and super-
visory jobs, will be classified using the Pulp and
Paper Manufacturers Job Classification Plan, Ex-
planatory Booklet dated June 1, 1974, as amended.

IMPLEMENTATION

1. The Job claesification Plan is the basis for
determining the job class applicable to any exist-
ing jobe, and newly-created job8 or any jobe which
have changed.

2. The Wage Rate _Structure established for the
various job classifications Is set forth in the
*Schedule OF Wage Rates*, which forma part of this
Agreement .,

3.a) In the event that new jobs are created or
significant changes occur in existing jobs, the
employee or employer may request through the Mill
Committee, the preparation of a new job descrip-
tion for submission to the Joint Classification
committee for evaluation.

b) The Joint Classification Committee will
evaluate_the job and inform the Mill Committee Of
the applicable job class.

c) In the event that agreement on the evaluation
cannot be reached by the Joint Committee, the
question shall be referred for final resolution to
the Senior Committee.
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4y The incumbent of a job will receive the rate
applicable to the job class, determined an out-
lined above. An upward_rate adjustment, if ap-
plicable, will be effective from the date the new
ob w15 created or the date that a revised job
escription was _re(%uested_pursuagt o 3(a)., A
downward rate adjustment, _if applicable, will be
effective from the beginning of the next weekly
pa¥tper|0d following notification to the Hill Coni-
mittee by the Joint Classiéicstion Committee.

4. The Job Classification Plan will be implemented
gnd upward adjustment will be effective on Novem-
er 1, 1%39,

5, Upon initial implementation of the Job ¢las-
sification Plan where the evaluation resulted in a
rate lower than that [n effect prior to the dates
applicavle In 4 above, the rate will be maintained
1+ a *"Red Circle” rate and will be applicable only
to the incumbent on_that 4is:+ and employees who
were used as initial replasements during the
twelve-month period prior t the date of implemen-
tation of the Plan.

Employees hired, transésrred, Or posted to another

department after the 4atess referred t in_¢ above

will receive the <l113s rate of the occupation the

are hired for, trsnsterrsd to, or accept throu

{ob postlng- Red cirsise will disappear with at-
rition and promotion.

§, Qapsral fncrassss will apply to all ocoupa-
tions,

7. Adjustments to the szals will not apply to
employees whose rates are red-circled except in
the 2::¢ where the 4{ffersnce between the “red-
circled" rate and the *class* rate ia leszs than
the total_adjustment, In such a case, the dif-
ference will ‘be applied and the *red Circle” will
be dimcontinued.

¢, The Mill Committee will meet am required.
€3



9, The Joint classification Committee will meet as
required.

10. As a condition of continued participation in
the plan by pemtar Packaging, and in consideration
of the Company®"s agreement to adhere to the
general principles of the Job Classification Plan,
the Union agrees that it will not cause or be
party to the modification of any essential element
of a  Job classification Plan in any other Pulp and
Paper Company in the Eastern Canadian industry to
which the Union is a party, unlesa such modifica-
tion ie agreed to by all participating companies.

11. on the principle that, in implementing the Job
Evaluation Plan, no employee will receive less
favourable treatment on an¥ gob than he did at an
time prior to November 1, 1980, the following wil

apply:

If movement oceurs downwards through lines of
progression because of curtailment, " individuals
affected will revert to the rates they formerly
enjoyed on the lower jobs to which they are trans-
ferred or the evaluated rate for the job at that
particular_time, whichever is the higher. Con-
versely, 1iIn the case of reverting to a higher
level of operation, when individuals move back up
through their lines of progression they will be
paid the rates theﬁ formerly enjoyed on the higher
jobs to which they are_ transferred, or the
evaluated rate for the job at that particular
time, whichever ie the higher.
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APPENDIX =B*®

JOB CLASSIFICATION PLAN BCALE
MAY 1. MAY 1. MAY 1.
1983 1994 1995
18,055 18.240 18.515
16.250 18,435 18.715
16.475 18.660 18.940
18.680 18.870 19,155
18.920 15.110 19.400
19.150 19,345 19.635
19.400 19.595 19,890
19.640 19.840 20.140
19,845 20.045 20.350
20.145 20,350 20,655
20.430 20.635 20,945
20.685 20.895 21,210
20,965 21.175 21.495%
21.250 21.465 21.790
21.520 z;.vas 22.065
21,E70 22.090 22.425
22,178 22.400 22,740
22,490 22.718 23,060
22.820 23.050 23,400
23,140 21.375 23,730
23.485 2|.7zo 24,080
23.79% 2L03s 24.400
24,120 24.365 24.730
24.460 24.705 25,080
24.790 25.040 25.420
25.100 25.355 25.73%
25.450 25.705 26.095
25.760 26.020 26.410
26.090 26.355 26.750
26.425 26.690 27.090
26.730 27.000 27.405
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APPENDIX "c*
EXHIBIT 1

AUTHORIZATION 20X DEDUCTION OF UNION DURS

TO: DOMTAR PACKAGING/CONTAINERBOARD

DIVISION
Payroll
No. hereby request you to deduct
at the end of Tifteen (15} days' employment, the
egtablished initiation fee and monthly dues and
each month thereafter, from the wages payable to
me and to pay Local s28 of the Canadian Paper
Workers Union _  the monthly amount established
from time to time for regular monthly Union mem-
bership dues in accordance with Article 3 of the
Labour Agreement between the Company and the
Union; the establiehed initiation fee, and monthly
dues thereafter shall be remitted once a month to
the duly designated official of the above 1ocal.

This authorization shall remain in full force and
effect and be irrevocable for the duration of the
current contract year, unless I cease to be an
employee in the jurisdiction of the above Local,
in which case | mhall have the right to revoke it
by -ignin$ and delivering to the Company in dupli-
cate the form provided for the purpose,

be long as the tabour Agreement between the Com-
pany and the Union provides for deduction of_Union
duce, this authorization shall be automatically
renewed from the end of one contract year to the
end of the next, unless the.Company receivees at
leant one (1} month before thé end OF the current
or any subseguent contract year, written notice iIn
duplicate on the form provided for the purpose,
that 1 do not intend to renew thin authorisation.

Thig authorization is mubject to the provisions of
any applicable Federal or Provincial taw.

DATE :
WITNESS :
SIGNATURE s
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APPENDIX -q'
EXRIBIT 2

|
REVOCATION OF AUTHORIZATION
?0R DEDUCTION &2 10N DUEBS

1 hereby revoke my authorization to you to deduct
Union dues from my wagee. | have ceased to be an
employee in the jurisdiction of Local 528 of the
Canadian paperworkers Union.

DATE : PAYROLL NO.
NAME :

SIGNATURE:

FOR THE UNTON:

APPENDIX ®"C*
EXHIBIT 3

NOTICE OF INTENTION ROT TO RENEW
AUTHORIZATION 70R DEDUCTION OF TNHION D723

1 hereby give you notice that | do not_intend
to renew my authorization for deduction of Union
dues at the end of the current contract year.

DATE : SIGNED:
NAME : WITNESS :
PAYROLL NO.
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APPENDIX "D*
LETTER OF UNDERSTANDING
between

DOMTAR PAJKAGING
CONTAINERBOARD DIVISION
RED ROCK MILL

and

CANADIAN PAPERWORXZERZ UNION, Local Si8
CANADIAN PAPERWORKERS UNION, Local 255
INTERNATIONAL BROTRERHOOD OF ELECTRICAL
WORXERS, Local 2041
INTERNATIONAL UNION OF OPERATING
ENGINEERS, Local 865

M1 EMPLOYEES ABSENT ON UNION BUSINESS

The Company will pay employeee absent on Union
pueiness fOr time miessed with the Company to _be
reimbursed by the Local Union. All benefits will
be continued with the _employee making the con-
tribution normally required of him.

These arrangements are made subject to the follow-
ing:

1. Leave OfF absence covered by theme arrangements
are confined to short-term absences on Union busi-
ness related to the Company: e.g. Union conven-
tions, pro-negotiation conferances, negotiation.,
Union seminars, etc.

2._Requests_for leave of absence are to be in
writing and indicate the purpose.

3, Upon return to work the Local Union will submit
s statement showing the name or names, hours
missed multiplied by the hourly rate. Payment
will then be included with the next pay and the
local Union will be invoiced for the amount
reported.
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4. Time absent under theese arrangements will be
counted as time worked In recording Company eerv-
i1ce.

Dated and signed October 1, 1973.

4
M
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APPENDIX *2»

TRADES APPRENTICESHIP
1, APPRENTICESHIP ADVISORY C——

The Apprenticeship Advisory Committee will
consist of three members of Local 528, and three
company representatives.

This Committee will deal with such things ae:
checking on course coverage, progress of appren-
tices and solving of problems that may arise.

The final selection of an apprentice shall be
an unanimous decision of the Apprenticeship Ad-
VISOry Committee,

Once the Advisory Committee has made this
recommendation and selection, each union local
will be advised of the decision of the Committee.

The Committee is to meet regularly at not more
than six-month intervale and in any event, when an
apprentice moves from one half-period to another.

2. REOQUIREMENTE

The main factors or criteria used when appren-
tices are being selected are: (A} Seniority; (B)
Education Qualifications; {(C) Aptitude; (D} Per-
formance; (E) Physical Capabilities.

A)  BENIORITY

Among otherwise qualified applicants,
tradespersons Or trades apprentices with Mechani-
cel Or Instrument Department seniority will be
given preference.

Applicants with Mill Seniority will next be

given preference among applicante of equal
qualifications.
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B) EQQ%AIIQE

Applicants for apprenticeship must have®a
Secondary School Graduation diploma as a minimum
requirement Grade 12.

A graduate who has successfully completed a
Post—ngh School course at a College of applied
Arte and Technology or similar institution in the
Instrument trade will be given preference.

A graduate of a course at a College of Applied
Arts and Technology or similar institution, who
has specialized in the trade to which he IS to be
apprenticed, shall be granted one year®s standing
on his term of apprenticeship.

C} APTITUDE

An appropriate Mechanical Aptitude test will
be given to qualified applicants. Consideration
will only be given to those who achieve 70% or
more.

_ An applicant who hae_ not achieved 70%¥ on hie
first test will be permitted to be retested one
more time only, provided that_12 months have
elapsed between teste. The restriction on rewrit-
ing the test will be waived for_employees who have
satisfactorily completed upgrading courses accept-
able to the Apprenticeship Advisory Committee.
These employees will be permitted an additional
opportunity to take the qualifying aptitude test.

D}  PERFORMANCE

The last two years’ performance of the ap-
plicants who have worked elsewhere in the Mifl
will be coneidered. Those whose performances are
Excellent, Very Good, or Good will receive con-
sideration. Poor performance will eliminate the
applicant from being considered.
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E) CAPABIL

Physical capabilities have to be considered
among the applicants Tor example if an _applicant
has a fear OF heights he cannot be conaidered for
a position that requires him to work at heights.
It a person has a back problem he could not be
considered Tor a position that requires heavy
lifting.

3. ZIERM OF APPRENTICESHIP

a) The term of apprenticeship for Machinists,
pipefitters, Millwrights, Heavy Equipment
Mechanics, Welders, Carpentere, Tinsmith. and in-
strument. Mechanic. shall be four (4) period of
21000 hour8 each, except as amended by Regula-
tions.

_ b)_Upon succesaful completion of his appren-
ticeship, subject to 7 d) the graduate apprentice
shall be classified as an "A" Journeyman.

4. TRADE BCHOOL ATTENDANCE

_ When an apprentice is attending e trade train-
ing_course at a Government Trade School, the fel-
loving pay arrangements will apply:

_a) While the apprentice is receiving a weekly
Training Allowance from the Provincial Department
of Labour or the Federal Manpower Office and he is
attending school, the Company will supplement this
allowance to provide the a?prentlce with a total
weekly income equal to forty (40) times his
regular hourly rate of pay.

b) Payment of eupplementary pay will be made
on regular pay days._To receive this pay, the ap-
prentice muet maintain satiefactory attendance and
performance recorda at school during his training
course.
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c) Livipg Allowance

For those apprentices who must live away from
home’ to attend a government trade school, the Com-
pany will provide a living allowance supplement of
$200.00 per week less any ¢omparable allowance
from any government agencies. Should this supple-
ment résult in reduction ofi the government al-
lowance the supplement will be reduced.

__The Company will provide travel allowance of
fifteen cents ($0.15) per kilometer for travel
necessary to attend Trade Scheol (one Round Trip).

~d) An apprentice’s entitlement to Vacation
with Pay, Statutory Holiday vay, Weekly Indemnity
or Bereavement Leave will "'not be affected by hie
attendance at Trade 8chool,! nor will his  par-
ticipation in any of the employee benefits plane
by which he ie covered. pPermission of the school
authorities must be obtained for all absences,

S. LOBS OF WORKING TIME
|

An apprentice may lose up to a maximum of five
(5) scheduled working daye die to sicknees Or ac-
cident_during any mix (6)}-month period of appren-
ticeship. without having to serve additional_ time.
Extension of the term of apprenticeship will be
considered by the Apprentideship Advisory Com-
mittee in the event that an apprentice lesés more
than fifty (50)W0rk|n% days, Any_lost time over
fifty (s0) days may be allowed” if the Appren-
ticeship Advisory Committée agrees that the
employee is absent” with a bonafide reason and his
absence_has not detracted from his progress as an
apprentice.
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6. COURSES

Apprentices may be required to complete an I.
C._8. Course, Or some gimilar approved course,
while eerving hie apprentiiceship. Upon esucceseful
completion of such_course, he shall be reimbursed
the full cost to him, if any, of the course.

7. ADVANCEMENT

_ &) The first three (3) months shall be con-
sidered entirely a probationary period and hie
continuance as an apprentice depands upon ability,
progress and attitude, as demonstrated during this
trial period.

b) To be eligible fpr advancement at the end
of any six-month period, an apprentice muet have
compléeted hie shop Work to the satisfaction oOfF the
shop management, his technical training to the
satisfaction of the trade school, or, in the case
of a correspondence or similar course, he must
have completed an acceptable number of lesson as-
signments and have satisfactory grades on those
completed.

) An apprentice whe does not qualify for_ad-
vancement at the end of jany six _(é)-menth period
ehall be considered as re-entering upon a tria

eriod, and shall be notified as to the nature of

ie unsatisfactory work by hie eupervisor, If he
does not qualify, after three (3) additional
months, he ahall be dropped from the appren-
ticeship course,

d) The Company does not guarantee employment
upon completion of apprenticeship iIn their trade.

8. WORKING CONDITIONS

a) The Company will endeavor to supply as
complete training as pdssible to apprentices in
the trade. The Company will discuss the achedules
of training_ for apprentices with the Appren-
ticeship Advisory Committee.
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b} When a special job comes up, the appren-
tices will be given "an Opportunity to work
wherever possible with the crew on the job.

Fd

c) In general, an apprentice will not be
asked to work on shift eﬁcept in exceptional
cases. Even then he will not be left on the job
alone: a Journeyman will work with him.

d) During the last year of apprenticeship,

the apprentice will periodically be assigned jobs
on his own. |

9. WAGES f

Apprentices will merit| rate every six (§)
months except in the first period and this
progression shall take place on the first of the
month nearest the anniversary date.

Effective May 1. 1990 *

1st Period Slet 3 months) 16.22 No Change
(2nd 3 months) 16.56 No Change

2nd Period (& months) 17.03 *17.13 (.10)

3rd Period (6 monthe) 17.44 *17.64 (.10)

4th Period (6 months 1"1.91  +i8.21 (.10)

5th Period {6 months 16.34  "18.74 (.10)

6th Period (6 months) 18.84 *19.34 (.10)

7th Period (6 monthel 19.27  *19.77

8th Period (6 months) 19.76  *20.26

*Effective date of ratification increase adjustment
(.50) for Mutual Help.

Whenever there is a change in the base rate and/or
the Journeyman *A* rate the apprenticeship wage struc-
ture will be updated to reflect such changes.

«+*+ Trades Replacement - $0 cents to be paid to

tradesmen when qualified as determined by the Joint
Trades Committee.
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10. ACQUISITION OF TOOLS

_ During the period of apprenticeship, an apprentict
will accumulate the tools of hie trade in a manne
satiefactory to the Apprenticeship Committee and re
lated to the increase In responsibility as his appren
ticeship progresses, By the end of him ap%rentlceshlp,
an apprentice must have acquired all the necessar;
toole of his trade to the Committee’'s satisfaction.
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APPENDIX wp»
VENTAL PLAN

'n behalf of each covered individual of your family,

nie benefit will pay a percentage of the eligible Den-
nl Expenses incurred during the year.

LIGIBLE EXPENIES

*+Eligible expenses under this g

lan are expenses for
ental treatment recommended

as necessary by a
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Rreventive Therapy:

a) Prophylaxis (cleaning and scaling of_ teeth) once
very 6 months. This treatment is eligible "if per-
formed by a Dentist, or _a Dental Hygienist under
the direct supervision of a Dentist.

b) Topical anti-cariogenic applications, once every §
months. This treatment is eligible if performed
by a Dentist, or a ental Hygienist under the
direct supervision of Dentist.

¢) Space maintainere: whe placed primarily to main-
tain space and not f« orthodontic purposes, and
provision of habit breslking appliances.

4) Injfctions of antibioti: drugs by the attending Den-
tist.

Oral Burgery:

Extractions and other surg al procedures normallK per-
formed by_a Dentist_or a epecialist, including the ad-
ministration of medication te induce conscious sedation
or general anaesthesia and pre and post-operative
care.

Mipor Restorative Dentistx

Procedures to restore the : tural teeth to normal func-
tion, restricted to amalg ;. silicate, plastic, syn-
thetic porcelain and compo |te fillings.

Repairs:

Relining, rebasing, or repairing of an existing _ ap-
pliance, (fixed bridg | ork, removable partial or

complete dentures).
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Endodontics:

|
Necessary_procedures for treatment of pulpally involved
teeth, “including non-vital teeth and root canal
therapy. |

Periodontics:

Procedures necessary for the treatment of diseases of
tﬂe softhtlssue and the bone surrounding and supporting
the teeth.

MODULE 2
Percentage payable = 50%
Only those treatments listed below are eligible:

a) Crowns and inlays, including gold and porcelain
veneer fillings where other materia is not
suitable.

b) The creation of an appliance (fixed bridgework,
removable partial or complete dentures).

¢} The replacement of an exiséing appliance (fixed
bridgework, removable partial or complete den-
tures) only under the circumstances set out below:

1. If the existing appliance is at least
three (3) yeares old and cannot be made serv-
iceable,

2. 1f the existing appliance is temporary
and ie replaced with a permanent bridge or
denture and takes place within 12 months of
when the temporary appliance was installed.

3. IT necessitated by the extraction of an
additional natural tooth while insured under
this Policy.

d) Services of a licensed benturist when practic-
ing within the scope Of his licence.
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MODULE 3
Percentage payable = 50%

The only treatment eligible is necessary dental
treatment which has as its objective the correc-
tion of malocclusion of the teeth. The maximum
lifetime benefit is $1,000 per individual.

EXCEPTION AND LIMITATIONY

No payment will be made €or dental expenses
resulting from:

q% Intentional self-inflicted inguries _or
illness while sang or self-inflicted in-
juries or illness while insane.

b) Any disability for which the insured per-
son is entitled to indemnity_or compensation
under any Worker’s Compensation Act.

c} Charges levied by a dentist for his time
spent travelling, broken appointments, hie
transportation costs or for advice given by
him_by telephone or other means of telecom-
munication, fer examination in connection
with pre-employment, obtaining a visa, ad-
migsion to camps, etc.

d) Cosmetic surgery or treatment, when so
classified by ManuLife Financial_ Services
unless such Surgery or treatment is for ac-
cidental injuries and commenced within %0
days of an accident.

e) Injury resulting directly or indirectly
from 1nsurrection, war, service in the armed
forces of any country or participation in a
riot.
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£) Services or treatments payable by a
government under_any government plan provid-
ing health benefitsS. or services or treat-
ments insurable only by a government under
any government plan of Insurance.

g) Dental treatment received from a dental
or medical department maintained by an
employer, an association, or a labour union.

h) The replacement of an existing appliance
(rlxed bridgework, removable partial or com-
plete dentures) which have been leost, mie-
laid or stolen.

CLAIMS PROCEDURE

Prior to visiting your dentist, obtain a claim
form from your personnel office and complete the
Insured’'s Statement on this form.

After treatment is completed, have the dentist
complete the claim form which_ should then be
returned to your benefits administrator for for-
warding to ManuLife Financial Services for pay-
ment consideration.

The completed claim form must be given to
ManuLife Financial Services not _later than the
end of the calendar year following the year in
which the expanse was incurred.

Payment of any claim will be made to you unless
you have prev ouelf authorized payment” to a per-
eon rendering services, treatments or supplies.

All _claim payments will be sent to your benefits
adminietrator for delivery to you.

81



PRE-DETERMINATION OF RENEFITS

When the dentist recommends a course of treatment
which is expected to exceed $300, ManuLife Finan-
cial services strongly recommends that a Treat-
ment Plan be filed prior to the commencement of
the Dental treatments.

Send your Treatment Plan to your benefite ad-
ministrator for forwarding to ManuLife Financial
services who will review It and advise the extent
of Manuvrife’s liability under the Dental Plan,
thereby avoidin any misunderstanding as to the
extent of the plan coverage. Thie gives you and
your dentist an_oPportunlty to discuss the
chargee that he will make for the services and
what "you will be required to pay as your portion
of the cost.

A Treatment Plan is a plan of dental treatment
including x-rayes showing the patient’s dental
needs, a written description of the proposad
treatment necessary in the professional judgement
of the dentist and the cost of the proposed
treatment.

The dentist can outline your Treatment Plan on
your claim form or in "another format if he
prefers.

TERMINATION OF INSURANCE

Your dental insurance texminates when you ter-
minate your employment.

No benefits are payable "for expenses incurred
after the date the insurance terminates, even if
a Treatment Plan has been filed and benefits have
* .been determined by ManuLife Financial 8ervicees
prior to the Bate the insurance terminates, ex-
cept under the tollowing conditions:
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a}) Where an impressior for a denture has
been taken before the insurance terminates
and the denture 1S installed after the in-
surance terminates, dental expenses in con-
nection with this procedure, and incurred
within 30 days after the termination of in-
surance are eligible.

b) In the event of termination of insurance
due to your death, dental expenses incurred
on behalf of your dependents and rendered
within 90 days Tfollowing your death are
eligible provided the series of planned den-
tal eservices had begun or definite dental
1pppintmenta were made while you were
1ving.

Co-ordination of Benefite:

IT an insured_employee is_covered by more than
one plan providing the reimbursement of dental
expenses, these plans will be co-ordinated so
that payments from all sources will not exceed
100% Of the actual expenses incurred, without ex-
c$e$|ng the amount indicated under the schedule
of fees.
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APPENDIX “G"

LINKS OF PROGRESSION

The following lines of progression are hereby af-
firmed:

TECHNICAL SERVICES
E.T.P. Operator
Pulp Teeter

Relief Pulp Tester

STORES

Receiving Clerk w"aw
Head Floorman
Receiving Clerk *B*
Floorman

Labourere

*The clagsification of Labourer will not neces-
sarily be covered during temporary absencee.

QRQUNDWOOD

Working Foreman

Refining, Cleaning, Screen & Deckerman
Grinder Operator

Magazine Loader
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WOODHANDLING

WOODHANDLING

SLASHER OPERATOR
CHIPPER FEEDER

BARKING DRUM
OPERATOR

FORBMAN

HouaH OPERATOR
PETTIBONE OPERATOR
Cc.p.E. OPERATOR

CHIP UNLOADER

SORTER-BUTTER

LABOURER

TRACK & YARD FOREMAN

LOCOMOTIVE ENGINEER

SWITCHVMAN

YARD CHECKER

CRANEMAN

HEAVY EQUIPMENT
OPERATOR

DEMPSTER-DUMPSTER
TRUCK DRIVER

EXPRESS TRUCK
DRIVER

TRUCK DRIVER
UNILOADER OPERATOR

TRUCK DRIVER HELPER

LABOURER
(RELIEF SWITCHMAN)

SUB-FOREMAN (TRACK)

TRACKMAN



The_ senior Labourer (Relief Switchman) will

relieve the Yard Checker. When a permanent

vacancg occurs for Yard Checker, the vacancy
e

shall posted within the Yard Department.
RULP _MILL
DIGESTER COOK RECAUSTICIZING
OPERATOR
PULPING OPERATOR BLEACH PLANT
OPERATOR
FIRST PULPING RECAUSTICIZING
ASSISTANT ASSISTANT
SECOND PULPING
ASS ISTANT
DIGESTER FIRST
HELPER
DIGESTER SECOND
HELPER
SPAREMAN

RELIEF PULP TESTERS

*See Letter of understanding, Appendix *H*
re slushing During Shutdowns.
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1)

ii)

APPENDIX "H*"
LETTER OF UNDERSTANDING
BETWEEN

DOMTAR PACKAGING
CONTAINBRBOARD DIVISION
RED ROCK MILL

and

CANADIAN PAPERWORKERS UNION, Loocal 528

RE: SLUSHING DURING SHUTDOWNS

The Company and the Union agree that slushing
Burchased pulp for #1 Paper Machine when the

leach Plant 1s shut down shall be the respon-
sibility of the Bleach Plant Operator and
shown as such in his job description.

The Bleach Plant Operator will receive
the Bleach Plant oOperator‘s rate while
slushing for #1 Paper Machine during a shut-
down. Anyone assisting the Bleach Plant
operator Will receive Spareman’s rate.

iii)slushing fTor #1 Paper Machine or #2 Paper-

Machine while the Bleach Plant is operatin
shall be consfdered in the sparemans job an
shown in his job description.

+++NOTE: All Slushing to be a two (2) pereon
operation.

+++Regolve On the basis of the Company®s ver-
bal committment of a conveyor belt and shroud-
ing to be installed and that this will be a
two (2) pereon operation until this installa-
tion ie completed.
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Letter of Understanding
Re: Slushing During Shutdowns

DATED AND SIGNED AT RED ROCK, ONTARIO THIS
25th day of October, 1984.

DOMTAR PACRAGING CANADIAN
CONTAINERBOARD DIVISION PAPERWORKERE UNION
RED RoCK, ONTARIO LOCAL 528
S. 8. Hessian R. Bergeron

T, N. Seagris A. Jones
E. Benson M. Pupeza

***Erom Memorandum Signed December 19, 19%0.



APPENDIX "1®

LETTER OF UNDERBTANDING
BETWEEN
DOMTAR PACKAGING

CONTAINERBOARD DIVISION

RED ROCK MILL

and
CANADIAN PAPERWORRERE UNION, Local 518

RE: LIME KILN AND CAUSTIC OPERATION
DURING Mzrr HOLIDAYS

The Company and the Union_agree that the Lime Kiln

and

Caustic shall maintain operation as required

during all Mill Holiday shutdowns, including
Christmas.

Thie arrangement is made subject to the following:

1.

Tho Recausticizing Operator 1is required to
work during all Holiday shutdowne and he shall
operate_all equipment as required and perform
any duties to which he is assigned in hias nor-
mal area of work.

The Recausticizing Operator shall be required
to burn mud in the Kiln or run the Slaker but
not both operations simultaneously. In the
event both operations are required at the same
time, @a Recausticizing Assistant will be
scheduled to work. A Recausticizing Aesistant
shall perform any duty to which he is assigned
in his normal area of work

The Oiler presently on Essential Services
shell_also be required to perform any duties
to which he is assigned during a Mill Holiday
shutdown, including Christmas.
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Payment for work during a Mill Holiday shut-
down is as follows,

Mill Holiday pay of eight (8) timee hie hourly
rete plus time and one-half (1 1/21 hie hourly
rate for the hours_worked. In addition, _an
employee who is obliged to work during_a Mill
Holiday or called in will receive paid time
off at hie hourly rate for the hours worked
with a minimum of eight (8) hours.

In the event of an extended shutdown, a
Recausticizing Operator shall be kept in the
Rec;usticizing area for a period one (1)
week .

DATED AND s1oMED AT RED ROCK, ONTARIO THIS 25TH
DAY OF OCTOBER, 1984.

DOMTAR PACKAGING CANADIAN
CONTAINERBOARD DIVISION PAPERWORKERS UNION
RED ROCK, ONTARIO LOCAL s28
8. 8. HESSIAN R. BERGERON

N, SEAGRIS A. JONES
E. BENSON M. PUPEZA
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APPENDIX #g3
LETTER OF UNDERSTANDING
BRETWEEN

DOMTAR PACKAGING
CONTAINERBOARD DIVISION
REBD ROCK MILL

and
CANADIAN papErworkERS UNION, Local 528
RE: PULP MILL_LINE OF PROGRESSION

The Coqpany and the Union agree to adopt a new
Line of Progression for the Pulp Mill (as per
attached).

i) Relief Pulp Testers will be trained to_relieve
in the Line of Progression but the position of
Relief Pulp Tester shall continue to be ex-
cluded from the Line of progression.

i1) Except in unforseeable circumstances
employees will be trained two jobs ahead.

iii)Three (3) members_of cCanadian Paperworkere
Union, Local s28 will be granted Vacation at
the same time if trained relief is available.

iv) Vacations applied for by éPril 30 of each year
will be approved on a seniority basis. Vaca-

tion applied for after April 30 will be on a
firat-come, firet-served basis.
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"APPENDIX K"

LETTER OF UNDERSTANDING
BETWEEN
DOMTAR PACKAGING
CONTAINERBOARD DIVISION
RID ROCK
AND

CANADIAN PAPERWORKERS UNION
Looal 258

and

CANADIAN PAPERWORKERS UNION
Local 528

The above parties have met and agreed to the

following procedure for staffing and movement of
Labour Pool employees:

1.

The existing Labour Pool will be separated
and relief for regular crews of CPU Local 255
will be supplied CPU Local 255 Labour Pool
and likewise for CPU Local 528. It is under-
stood _that jurisdiction of the present

ql CPU Local 528, except for
the emp 0¥ees affiliated to CPU Local 25%
Labour Pool.

Initiation fees and union dues will be paid

b% the Labour Pool employees exclusively to
the respective CPU Locals.

Job _Postings

Apprenticeship - Mechanical and Instrument -
Appendix "E*
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The Mechanical Tradss Apprenticsshlp Proce-
dure will provide the basis Ffor sslaction,
however, preference will be given to msmyers
of Local sze having the necessary qualifica-
tion, taking Into ssnsideration the jurlsdlia-
tional_seniority In resspsctive locale, az:
determined by the apprantiseship Committee.

:ings - ALl other job pos:ings under
t U iction of CPU Local 255 or s28_will
be Tilled. by the moat ssnior qualified
er;ployee within the rsspsctive jJurisdiction.
IT there is no qualified applicant in the
respective jurlsdietlion as per Article 11:03,
then mill-wide posting will apply.

Temporaxy Lav-off

In the event of a temporary lay-off in either
local, and work is available, the most ssnior
employee in ths raspecilve local will be
retained as required for work in that lLocal’s
Labour Pool, providing he has had adequate
training and has relatively equal qualifica-
tions to perform the job atticisnzly,

Permanent Lav-off ‘

(Termination) In the event of a psrmanent
lay-off in either CPU Local 528 or 255, the
most senior employee being affected will _have
the opportunity to be sssigned t a_position
in hie respactive Labour Pool, provided that
he holds more departmental ssnlezity than the
+un|or man in that rsspzctive Labour Pool.
r

he employee affected will then have the
ight assignaed TO a position In the
other Labour Pool provided he holds more mill
seniority than the junior man in that Labour
Pool . ill Seniority shall be an employee®s
I\,I('EP t)h of continuous service at the Red Rock
ill.
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5.

8}

b)

DLt e LAY

Within 40 calendar says of full approval of
this document, all pressnt Labour Pool
amployess except those Who previously failed
their probationary period in Local 253 will
be canvassed In order of mill saniorizy by
the Company and a Losal 523 reprasantativs 1O
determiné the vbLabour Pool of their
preference. Nesds oOF the_operation will
determine the ¢smpany's ability to apply the
amployee’s pratarsance,

Future vacansiss In either Labour Pool will
be filled by persona who were affiliated to
Local 5238 or 255 and who had been terminated
prior to hiring new smployess,

2#:“.!

When the local recall list {s depleted, any
@mglgyee_on Iar-off m%g be called to fill a
ob In either local. nce the agsignment ls
initshed he_ will return to hie original
recall 1list If needed.

Transfex

Bmployases WhO request a transter From one lo-
cal to another local will be the _junior
employee in the new local for work assignment
or job postings. MIll sanlorizy will be
retained in temporary or permanent lay-off s
provided in the Collective Agrasmants.

Following the 40-day trial period - a maximum

two transters will be allowed. Further
tranaters Will be reviewsd by the signatory
partiez,

The existing Technical Service Department
line OF progression will be changed as fol-
ltows for the purpose so as not to involve
crossing of Union Jurlsdietion:
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10.

b}

c)

d)

CPU 255 Juriedjetion  CPU 528 Juriediction

Refinerman ere Operator
Assistant Refinerman Pulp Tesgter

News Paper Inspector Relief Pul

Kraft Paper Inspector Tester J%hese
News Wrapper employees to be

used, one (1) per
shift, as Sparemen
in the Pulp Mill
until required for
Pulp Tester.)

It is understood by all signatory parties
that problems may arise which are not covered
in this Agreement. “Should_this occur, all
signatory parties involved will meet and dis-
cuss the problem so that a satisfactory solu-
tion can be reached.

a) This Letter of Understanding in no way al-
ters, amende or modifies any of the provi-
sions of the present Collective Agreements
except for those items specifically addressed
in this Letter of Understanding.

It is understood that this movement of Labour
Pool employees to the jurisdiction of CPU Lo-
cal 255 from CPU Local 828 is to solve out-
standing issues and in no way eets a prece-
dent for the movement of employees.

As a result of this_signed Letter of Under-
standing by all parties involved, the CPU Lo-
cal s28 grievance, dated January 19, 1983, IS
withdrawn, in _eo far as ita application to
any situation involving CPU Local 255 and 528
and I.U.0.E. Local 865 and Domtar Packaging,
Containerboard Division, Red Rock, Ontario.

IT and when this Letter of Underatanding is
adopted by the reapactive memberships of CPU
Locals 255 and s28, the CPU National Repre-
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sentative, Resident Manager and Personnel Su-
erintendant at Domtar Packaging, Container-
oard Division, Red Rock, Onfario, they must
c?nflrm theme changees prior to implementa-
tion.

e} IT and when this Letter of Understanding _is
adopted by the respective parties, it will
supercede any and all previous arrangements
and understandings previously agreed to with
respect to the Labour Pool and adminietration
thereof.

The implementation of this Letter of Understandin
will be for a trial period of 90 days and wil
continue if successful thereafter. A party may
withdraw from said terms by providing 90 days
written notice,

SIGNED AT RED ROCK, ONTARIO THIS 11th DAY OF MAY,
1984.

DOMTAR_PACKAGING CANADIAN PAPERWORKERS
CONTAINERBOARD DIVISION UNION
RER_ROCK MILL LOCAL 255
s. s. HESSIAN MILAN SPOLJARICH
N. SEAGRIS TOM GORDON

NEIL CEDERWALL
ROBERT &. DUNVILLE
CANARIAN PAPERWORKERS

UNION
LOCAL 528

ROBERT BERGERON
ALLAN JONES

M. PUPEZA
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APPENDIX *"L" C.P.U. 528

The Company and Unidns have reviewed and
agreed to the following pro¢edures €0r a Twelve-
Hour Shift Schedule as follows:

1. Implementation will not jncrease the Company's
cost of operation.

2. It ie understood that the Twelve-Hour schedule
only applies to seven-day cdntinuous Operation.

3. It ie understood by both parties that problems
may arise which are not covered in this Appendix.
Should thie occur, both parties will meet and dis-
cuss the problem eo that a satisfactory solution
can be reached.

4. Upon converting to the new schedule, no
premiume shall be paid to any employee for the
sole reason for transferring from one standard
work week to another etandard work week. In the
cage OfF revereion to the previous shift schedule,
this same rule shall apply.

5. Floating Holidays will be shown as hours, not
days. The employee will have the Option of takin
four (4) Floatere at twelve (12} hours’ pay eac
or six (6) Floaters at eight (8) hours’ pay each
at straight-time pay.

6. Jury duty will not be paid for days when _an
employee is not scheduled to work. Jury duty will
be paid at the rate of twelve (12) hours of
straight-time pay.

7. a) When death occurs to an employee®s spouse
or child the employee will be granted a leave of
absence and will be Egld for eight (8) hours at
his regular straight-time rate for up_to five (5)
consecutive working days lest beginning with the
date of death.
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b) When death occurs to an employee®s brother,
gister, mother, father, mother-in-law, father-in-
law, step-mother, step-father, step-brother,
step-sister, grandmother, grandfather or
grandchild, the employee will be granted a leave
of absence and will be paid for eight (8) hours at
hie regular straight-time rate for Uf to three (3)
consecutive scheduled working days lost beginning
with the date of death.

8. Mill Holiday Pay will be eight {8) hours' pay
at straight time.

9. vacations will be on a work week basis only
and pay for each week of vacation shall be 2.4%
percent or 48 hours at straight-time pay,
whichever is greater.

10. a) Overtime will not be paid until after
tweéve (12} hours work on any scheduled day of
work.

_ b) _Labour Pool employees shall receive over-
time if they work past their scheduled quitting
time for the job they are performing.

c) Labour Pool employees consecutive days of
work ehall be governed by 18:15 Local 528 and
18:14 Local 255 in the Collective Agreement.

d) _ It shall be the responsibility of the
scheduling supervisors to ensure that relief
employees (with %0 days probationary period com-
pleted) in their department receive eighty (80)
hourg per pay period, providing that work ie
available.

11, When a worker is required to be called in for
relief purposes, the foreman will call any avail-
able qualified worker. If in future, thisS causes
Brgblems due to no workers being available, the
nion and management will draw up a _schedule
designating workers who must remain available to
be called 1n.
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12. a) Hours of work ehall be 7:00 A.M. to 7:00
p.M. and 7:00 P.M. to 7:00 A.M. Sunday ahall be
the period from 7:00 A.M. Sunday to 7:00 A.M.
Monday . |

All regular Sunday work will be paid at time
and one-half. Employees ecalled in on Sunday will
receive double time after eight (8) hours of work.

b) It is understood that relief should not be
ﬁarller than fifteen (15) minutee before the
our.

c) Employees reporting torwork late will lose
pay in incrementa of fifteen) (15) minutee.

d) The schedule will be |- 2 days shifts 7:00
A. M. to 7:00 P.M. 24 hours| off, 2 night shifte
7100 P. M, to 7:00 A. M., 4 days off.

e} On all Statutory Holidays, the employee
scheduled for shut down oxr start up will be
responsible for either working the hours or making
arrangements With his/her mate to work.

There shall be no premium pay involved.
(Regular Pay Only).

13. The Pay Period shall begin and end at 7:00
A.M. Sunday.

14, Shift differential will be paid for the 7:00
P.M. O 7:00 A.M. shift.

18, Weekly Indemnity will be paid as at present:
t.e. 70v of 40 or 42 hours’ pay divided by 7 days
to equal the daily rate. No more than twenty-four
(24) hours OF lost pay during waiting time.

16. a) Safety meetings to be held regularly and
paid at straight time.

b) Training am needed will be mandatory and
paid at regular time on an employee®s working day,
time and one-half on an employee's day off.
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17. Wire changes for both paper machines will be
as per Letter of Understanding RE: WIRE CHANGES.

18. This Appendix in no way altere, amends or
modifies any of the provisions of the present
Collective Agreements lexcept for_ those items
specifically addressed im the Appendix.
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APPENDIX *M*
LETTER OF UNDERSTANDING
BETWEEN
DOMTAR PACRAGING MILL
CONTAINERBOARD DIVISION
AND

CANADIAN PAPERWORKERS UNION
LOCAL 528

RE: PHIL FINLAYSON

1}  p. Finlayeon will assume the duties of Main-
tenance Utility Man, which will also include the
operation of the Mechanical Department’'s Boom Truck.

2) a) P. Finlayson'q tirest responsibility will be
the operation of a Maintenance Department Boom Truck
during the hours of 8:00 AM. to 4:00 P.M. Monday to
Frlda¥. When not required to OEerate the Mechanical
Boom Truck_during above houras, he will work as Main-
tenance Utility Man.

by p. Finlayeon will be replaced for regular
echeduled Vacations, Floaters and sickness by a
senior Yard Truck Driver. (current job rate of
$17.34/hr.) Monday to Friday 8:00 AM. to 4:00 P.M.
and will perform all tasks as per lItem 1 above.

3) P. Finlayeon, when working as Maintenance Utility
Man, will perform all duties required by the Mechani-
cal Department Supervisor that he is physically
capable of performing.

4) The position of Maintenance Utility Man has been
created only for p. Finlayson and will ‘cease to exist
when he leaves the %gployment of Domtar or no longer
performs the duties this position.
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s} The Senior employee of the Yard Department wil’
replace p. Finlayeon as required. This procedur
will cease to exist when P. Finlayson leaves th

employment of Demtar, or no longer performs the
dutiea oOf Maintenance Utility Man.

Signed at Thunder Bay, Ontario this 19th day o
December, 19%0.

Letter of Understanding Re: Phil Finlayeon

DOMTAR_PACKAQING
CONTAINERBOARD DIVIGION
RED_ROCK, ONTARIO

T. N, SEAGRIS
G. HODGINS
CANADIAN PAPERWORKERS UNION
ROBERT LaVALLER
JAMES rouLDS
CLYDE RENDELL

GREG IMHOPF
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APPENDIX "N“

LETTER OF UNDERSTANDING
BDETWEEN
DOMTAR PACKAGING
RED ROCK MILL

AND

CANADIAN PAPERWORKERS UNION
LOCAL 828

REL__PRRMANRNT _LAX=-QFE_OF BMRIQXKE_RX_SFMIORITY

ren parmenent lay-off. eceur the follewing principle will epply:
’fnrtmnnt Seniority keeps tho employeo in their Department and
111 Benjority keaeps ON employee in hge Mill,

permanent lay-off io defined as 31 consecutive days O mora.

Labour Peol - parmanent lay-offs - refer O page 88 -
Appendix K.

when e permonant employee io permanently 1aid off from
their department, the émployee may use their department
seniority to bump any folition not in a 1ino of progres-
mien thst they are qualified 1O perform,

If the employee elects not to bump within their oOm
dapartment then *c* will apply.

When s permanent employee is permanently laid off from
their department. the employee may bump ‘any bottom per-
manent poeition in any line_of progremsion, {n any
department within their union jurledietion. _ the
employae must notify the Personnel Depsrtment within
seven 57‘ days (weekenda and holidays excluded) of where
they will bump.

A permanent employee who is permanently laid off and
does net bump inte the bottom line of progression will
remain in the Labour Pool.



an employee who is to be laid oft permanently from th
Labour Pool may use their Mill Seniority to bump a bot
tom permanent position, Or a trades position that th(
are qualified to pertorm

1f, after a permanent lay-off, a vacancy ozcurs in an
department, those employees pgevioualr laid off fre
that department nay use their original departmen
meriority at time of lay-off. to return to that depart
ment ,

IC the pumber Of sanior employess involved in a per
manant lay-off exeamds tha number of junior employes
hnalding bottom jebm in tha linea of progression, tt
Company, if requasted by the _Union, will locate othi
g:b openings In jobs held by junior employees above t!

ttom johm so as to assure continued employment ¢«
sanior employsss, Training will be given if necessa:
to the senior employees.

BASE JOBE

Defined ami

- entry into line of progression Or department
- replaced by Labour Pool

- Minimal training
GROURDMOOD

- Magaxine Loadaeyx
MECHANICAL

- Permanent reiief Oiler
- Tool Crib Attendant

- tabourer (Clean-up)

-~ Fire inespsctor
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PERSONNEL

- Mill Janitor

PULP MILL

- Spare Man

- Utility Man

STORES

- Labourer

TECHNICAL SERVICES

- Relief Pulp Tester
WOODHANDLING

- Labourer (Clean-up)
YARD

- Trackman

- Labourer (Relief Switchman)
- Office Caretaker
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S1GNED AT RED ROCR, ONTARIO THIS 22ND DAY OF JANUARY, 1992,

LETTER OF UNDERSTANDING RE: PBRMANENT LAY-OFF OF BMPLOYES BY
SENIORITY.

DOMTAR_PACKAGING . CANADIAN PAPERWORK
REDR _ROCK MILL : LOCAL %28

U. SEAGRIS JOHN CURRIR

¥. 8COTT JAMES FouLbs

G. HODOINS ROBERT LAVALLEE
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B)

ANNEX "A*®

Tradesmen are normallg assigned task8 that are
related to their basic trade. However,
employses of different trades that are or-
ganized a~ a crew (two tradeemen or more) _to
perform a_specific task help each other while
doing their respective work in order to reduce
lost time incurred when tradeemen have to wait
before and/or after performing tasks directly
related to their trade.

With respect to the above-mention proposal,
the Coq@gny_propoeea the following adjust-
ments, effective on the first Sunday TolTowing
the ratification of the Collective Agreement:

Tradesmen - Class_A and above: _$o0.s0 per
hour. The Apprenticeship Scale will be ad-
justed accordingly.

Elexibility - Tradespeople on shift

A tradesperson on shift working alone or on a
crew performs any work for which he has
abilities, regardlees of his trade.

The primary task of tradespeople on shift is
to_deal with emergencies occurring during the
shift and to perform the tasks scheduled by
the department superintendent, regardless of
the department in the mill.

A joint Committee will be established to
determine what training 1is appropriate for
shift tradesmen. _The CompanK will provide the
necessary training, so that the proposed
changes will be_implemented progressively and
safely. Effective with the completion of the
training program and the implementation of the
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changes, tradesmen on shift will receive an
adjustment of $0.50 per hour over and above
their job class.

No tradssman nor Trades apprentice with per-
manent statue in the Maintenance Department on
the date oOf ratification will be laid off
during the life of thie agreement an a result
of the sole application of trades flexibility.

*+#p) This trades flexibility or mutual help ap-

B)

plies only to Tradesmen "'who are mambare oOf
C.E. P, Local s2s.

paintsre and oOilere - Trade Flex and Mutual
Help d o e s not apply
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A)

ANNEX *B*
AGREEMENT COVERING MILL OPERATING DURING MILL
ROLIDAYS

1) Notwithetanding the provieions of the_Collec-
tive Agreement, and especially the one included
in Article 14, the Company reserves the right to
kee? ite mill in operation during the statutory
hol da¥s of Canada Day, July 2nd and New vYear's
Day. he Company will provide the unions with a
minimum of thirty (30) cay's notice of its intent
to operate on these holidays.

NOTE: New Year's Day is a scheduled twenty-four
(24) hour shutdown (4 p.m. Dec. 31 to 4 p.m. Jan.
let) with the extra eight (8} hours transferred
to Christmas (8 a.m. to 4 p.m. Dec. 24).

1.1 When production is maintained durin
statutory holidays, work crews are kep
to a minimum, as for a regular Sunday
operation.

1.2 An employee who works On a statutory
holiday eo that production can be main-
tained is paid as follower

a) hie statutory holiday is paid ac-
cording to Article 14:08.

b) hie hours worked are paid at
straight time.

c) for each hour worked, two times
the hours worked in time off with
pay to be arranged at a mutually
agreeable later day, within 12
months.

*erd) Scheduled employees - six (6)

houre. Non-scheduled employees -
six (6) hours plus Floater.
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B)

<)

D

2)

1.3 An employee who dote not work during a
statutory holiday 1s paid according to
the provisions eet out in Article 14:05.

1.4 The weekly work schedule is enforced
when operating during a statutory holi-

day.

During total mill shutdowns €or a mill holiday,
mill shutdowns and startups will be per current
practice.

This agreement dees not apply to employees who
must Eerform work during statutory holidays when
the mill ie not in operation.

VOLUNTARY REPAIRS AND MAINTENANCE

The_Company may schedule repair and maintenance
periods, manned by volunteers, which will fall
within the statutory shutdown hours. It will
not ‘designate the repairs during the Christmas
shutdown period.

Payment for work performed during these repair
periods will be as follower

a) Mill Holiday Pay of eight (8) times the
employee’s hourly rate.

b) Time and one-half the employee®s hourly rate
for the first eight (6) hours of work on
that day. ) }

e) Hours worked in excess of the eight (@)
houre, will be paid at double time the
employees hourly rate. }

d} Employees who work for eight (8) hours
during the mill holiday shall be granted an
eight (8) hour floating holiday, to be taken
within the following twelve (12} months.

€) For each four (4) hours worked in excess of
eight (8) _hours on each shutdown day _the
employee will be granted an additional "eight
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(8) hours floating holiday with pay, to be
taker? within the following twelve (12}
monthse.

DATED AND BIGNED AT RED ROCK, ONTARIO TRIS8 DAY or
., 1954,

DOMTAR PACKAGING COMMUNICATIONS, ENERGY
B AND _PAPERWORKERS
RED_ROCK, ONTARIQ UNION, LOCAL 536
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MILL RULES
SECTION 1
INDIVIDUAL RESPONSIBILITY

1:01 Everything in and about the plant shall be
kept clean and 1in good order, and each employee
will be responsible for the condition of the part
of the plant under his control. He is also re-
quired to see_that hie locker is kept clean and iIn
a neat condition.

SECTION 2
Causes for Suspension Or Discharge

2:01 The causee for suspension or discharge
shall include:

a) Neglect of duty.

b) Brln%!ng intoxicante on the Company premises.

¢) Punching another employee's card. )

d) Smoking upon Company’s premises, except in
designated places,

e} The giving or taking of a bribe of any nature
as an inducement to obtaining work or retain-
ing a position,

f) Destruction or removal of Company‘s property.

g} Dishonesty. ) }

h) Reporting for duty under the influence of li-
uor .

i) Refusal or failure to comply with the Com-
pany’'s rules.

j) Disorderly conduct.

k) Dieobedience.

1) Deliberate sleeping on duty. _

m) Failure to report for duty without good cause.

n) Incompetence. } o

o) Conviction for a serious criminal offence.

p) Failure to report an accident at the time of
occurrence.
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q) Action detrimental to the good operation of
the mill _which affects welfare and Safety.
r) Insubordination.

2102, Any employee who violates a Mill Rule or a
Safety Rule, or who hae been guilty of %gy conduct
detrimental to good order, the safety himself
or others, or who contravenes the law of the land,
may ‘be subject to suspension and diecharge.

2:03 Employees unable to report for work shall,
unlees able to show good cauas, notify the Depart-
ment Supervisor(s) at least Tour (4) hours before
starting time.

ato4 Nothing contained in these rules shall be
deemed to_restrain or limit the right for the Com-
pany to discharge employees tor just cause,

SECTION 3
Bntering Mill Premises
3:01  All empioyees must umse the main gatehouse
when coming Into or going out of mill premises.

Railway gates or other than the main gatehouse
must not be used. e

3:02 Parcels, packages or lunch baskets ma¥ be
OEened for inspection by watchman on duty before
then may be removed from mill premises,

3:03 Any employee. wisiting the plant during
*of f* hours must secure a pass for that purpose.

BECTION 4
Hot Lunch end Meal Ticket Procedure
4101 The Company will provide hot lunches to

employeee required to work overtime in ac-
cordance with the following procedures:
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12-HOUR TOUR WORKERS

{a)

(b) =«

(c)

(d)

(@)

(£)

Shift employees who work past their regular
working hours will be provided with a hot
meal or meal ticket and every four hours
thereafter (except for Item b).

Shift employees required to work past their
regular working hours due to the relief
employee not reporting for work will not
receive a hot meal or meal ticket until one
hour has lapsed.

Hot lunches at Company expense will not be
provided when employees substitute for
other employees as a result of mutual
agreement.

If no meal is desired, a meal ticket will
be provided.

Shift Qmﬂlo ees who work on a scheduled day
off, witl 4-hours™ notice, will receive a
hot meal or meal ticket every four hours.
(this will be two hot meal8 or meal tickets
for a 12-hour shift.)

Employees who work on a scheduled day off
with less than 24 hours’' notice or called
in to work, will receive a hot meal or meal
ticket for the following meal periods.

6 a.m. to & a.m.
12 a.m. to 1 p.m.
4 p.m. TO 5130 p.m.

6 p.m, tO 8 p.m,
12 pm. to 1 a.m.
4 a,m. to S a.m.



DAY WORKERS

(a) When a day employee is required to work
after 4:00 p.m. (4:30), he will be eligible
to receive a hot lunch or a meal ticket.
If_ the job continues, the employee will be
eligiblé for a hot lunch or, a meal ticket,
and every four-hour intervals thereafter,

{b) IT work io scheduled around the clock on
two 12-hour shifts, 8:00 a. m. to 8:00 p.
m., and from 8:00 p. m. to 8:00 a. m,, the
employee will be provided with one hot meal
or meal ticket.

(c) Employees who work on a scheduled day off
with less than 24 hours’ notice or called
in to work, will receive a hot meal or meal
ticket for the following meal periods:

7 a.m. to 9 a.m.
12 a.m. to1 p.m.
5 p.m. to 6 p.m.

8 p.m. tO 9 p.m.
12 p.m. tO1 a,m.
4 am, to5 a,m.

(d) Employees who work on a scheduled_day off,
with 24 hours’ notice, will receive a hot
meal or meal ticket every four hours.

{e) IT no meal is desired, a meal ticket will
be provided.

SECTION 5
Returning to Work After Absence
8101 When an employee, who has been absent due
to sickness or accident, is ready to return to
work, he wust Tirst report to the First-Aid
Department and then to hie Superintendent or
Foreman, 1in order that arrangements may be made
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€or him to resume his regular place. On
weekends, the superintendent or Foreman may
use discretion in allowing an employee to return
to work without Erior clearance through the
Firet-Aid Department.

T

$:02 - If an employee has been absent from work a
day or more, he shall give adequate notice to his
Foreman or Superintendent of his intention to
return. This notice should be given twenty-four
(24) *houre in advance, if possible, but at least
in sufficient time to make the necessary arrange-
ments prior to the beginning of the regular work
period in which he intends t0 resume duty. If_the
employee fails to give the supervieor sufficient
notice to enable RAim to make the necessary ar-
rangements for the employee to resume hie regular
schedule, the supervieor may send the returning
employee home when he reports for work.

SECTION €
Parking

6:01 No parking of automobiles, motorcycies,
bicycles or snowmobiles will be allowed on mill
property except in approved areas, or with special
permission of the Management.

SECTION 7
Regulations Re Vending Machines

7101 Soft drinks in bottles will not be removed
from the pop machine area which is marked off in
the manner of designated smoking zones.

7:02 \Where it is necessary that an_employee not
leave his job long enough to drink hi8 pop” in the
*drinking area”, paper cups are provided so that
he maK transfer the drink from the bottle to the
c%p; e will take the paper cup drink to his work
place.
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7103  Drinke on hand and cases of empty bottles
wfll be kept in a neat and tidy condition at all
times.

7:¢04  Where an employee removes a bottle from the
drinking zone as epecified he will be penalized as
follows:

a) First Offence - A written warning.
b) Second Offence - One week suspension.
¢) Third Offence - Dismigsal.

BECTION €

o Procedure Governing Industrial Relations
Meetings |

8:01 A workman who ie a bonafide representative
of any of the contract Unione may attend meetings
between_Management and the Union during working
hours without less of time providing that written
ermission ie received from the Superintendent or
ie authorjzed representative, of the department
concerned. Meeting Attendance Forms are available
for this purpose and are to be ueed as follows:

8:02 In the event a Union representative should
be called upon by Management during working hours,
the Management will contact the department Super-
intendent, or his representative and ask that the
workman be allowed off; or if it becomes necessary
for the representatives to meet with Management on
mill mattere the Union representatives will aek
permiseion Of the department Superintendents
concerned, or their repregentatives, to receive
time off to attend the meeting.

8:03  The departmental authority will be given in
writing on the Meeting Attendance Forme unless it
ig not possible that the workman may be released
from hie job due to conditione euch as breakdown,
work that is essential of speedy completion, etc.
The form is to be made out in triplicate and all
copies given to the Union representative to be
turned over to Management. Distribution of forme

117



to the timekeeper and the department head con-
cerned_will be made by the Personnel Department
after initialing by thé Personnel Superintendent.

SECTION 9
Time Roootdiné

9:01, Every employee reporting for duty or leav-
ing ¥he mill premises for meals or after complet-
ing hia day's work must record the time of enter-
ing or leaving by registering said times on his
time card, except as in Section 4 (2).

9:02 Double punching at meal times ie not per-
mitted. At least twenty (20) minutes must elapse
between *out” and "in” records.

9:03 EmploYees who eat their lunch at the mill
are not reguired to punch "eut® or "in* during the
lunch hour provided they do not leave the mill
premises during the lunch period.

9:04 An employee "punching in* more than five
(s) minutee late will be penalized by the loss of
fifteen (15) minutes pay.

9:05 When an employee neglects to punch his time
card he will be subject to disciplinary action.

9:06 No employee may erase, or in any way muti-
late his own or other time card, nor may he punch,
handle or remove another employee®s time card.

SECTION 10
Reporting Late - Day Workers

10101 A da¥ worker who is late three (3) times in
any one month shall receive a written warning. |If
he should be late again in that month or in the
follgwing month, he shall be laid off for five {5}
workln% ays. 1n order to erase the first warnin
an employee must have a clear record for one (1
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month. An employee who _continues to be late after
having received disciplinary action will be liable
to diemimeal.

S8ECTION 11
Absence Without Leave

11101 Employees Who are more than two (2} hours
late will be considered absent without leave.

11:02 When an employee absente himself without
permigsion, two or three consecutive daye oOr
longer, each day of absence will be considered a
new occasion.

11:03 Employees who fail to report for work as
scheduled without bonafide reason in the opinion
of Management will be disciplines as follows:

1, First Offence - Written Warning.

2. Second Offence « Three (3) days lay-off without
pay.

3. Third Offence - Subject to Discharge.

11:04 It 1S understood that should an employee
have a clean record for a full twelve (12) months
between steps 1 and 2 or Steps 2 and 3, or after
Step 3, hie record shall be considered clear.

11:05 When an employee is absent without leave
for one day, he must, before returning to work,
ive notice to his foreman at least four {4) hours
efore his scheduled time of his intention to
return and must have obtained permission to do sc.

SECTION 12
R.R.R.C. Contribution.
12:01 As _recreation_ IS a community affair, af-
fecting directly or_ indirectly all the employees,
and, as the majority of the employmes are now
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making contributions, it IS the wish_of the Com-
pany that all employees, :together with the Com-
pany, make equal contributions towards the
program; therefore, new employees and employees
retired for any part of the operations_for a
period of six (6) days or more will be given an
opportunity to sign a R.R.R.C. Contribution Card,
author|2|ng Payro I deductions for the Recreation
Fund. On July 1 of each year, employees will have
the oeportunlty to opt in or out of the plan.

SECTION 13
Issuing Pay Cheques

13:01 Pa che?ues_will be issued to all wage ear-
ners at the following locations every fortnight:

Maintenance Workers:

11:50 a.m. on Thursday at Tool Crib. _All other
days at Receptionist's Desk in Main Office.

Other than Maintenance Woxkexs:

7:30 a.m. - 12 Noon and 1:00 p.m. - 4:00 p.m. at
Payroll Supervisor’'e office.  All other days at
Receptionist's Desk 1in Main Office.

13:02 It is clearly understood that no one work-
ing in the mill ie "to leave hie work in order to

pick up his pay cheque before the epecified times
noted above.

13:03 Under special conditione, and only when it
can be justified, pay cheques may be issued prior
to_pay day, but only when an employee presents a
slip signed by his department _superintendent or
hie representative, in case he IS away.
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B8ECTION 14
Copy of Agreement

14:01 FEach employee shall be furnished with a
copy of the Labour Agreement and Mill Rules upon
request .

ACCIDENT PREVENTION AND SAFETY POLICY

The safety and security of all employees and
of the workplace is a prime objective of the Com-
pany in the cooperation of the Red Rock Mill,

It is the Company's intention to jointly work
with our employees to reduce unsafe conditions and
practices at the workplace in order to prevent in-
juries to the employees and to ensure that the
mill assets are safeguarded.

The Company conforms to safety codes, rules
and regulations in order t ensure the safety and
protection of each employee. All emﬁ;oyees are
expected to comply with Company and Ministry of
Labour regulations in the safe performancé of
‘their jobs.

we must_all act as one in our commitment to
the objective of keeping our workplace safe,

BAFETY RULES
BECTION 1
Accidents and Injuries
1401 All accidents occurring on Hill property or
while an employee ie Workln%heor the Company, must

be reported immediately by employee concerned,
if able to do so, to hié foreman Or superinten-
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dent. All witnesses to an accident shall report
the accident to the foreman or superintendent of
the employee affected.

1:02 All employees who are injured as a result
of an _accident shall report to the Mill First-Aid
Room Tor treatment. |If the injured employee is
instructed to return for further treatment or is
instructed to report to the doctor, such instruc-
tion must be followed.

1103 <Accident is defined as follows: _any sud-
denly occurring event which causes injury or
property damage.

1104 Injury ie defined as follows:

a) Any cut, bruise, abrasion, or puncture which
causes bleeding. }

b) Any shock, twist, eprain, or compression which
causes pain. o o .

¢} Any sickness or similar condition in-
capacitating a man while at work.

8ECTION 2

Safety Induction Of New Employee

2101 New employees will be given a copy of the
Mill Safety Rules when hired and will be expected
to familiarize themselves with them.

2102 All new employees will be required to at-
tend a Safety Induction talk by the Safety Super-
visor who will make the new émployee acquainted
with the Accident Prevention Program.

2103 The employee's immediate supervisor will
instruct the now employee in safe working proce-
dures for hie _job. Senior employees are expected
to cooperate IN developing with "the new employee
safe working habits and procedures.
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SECTION 23
Medical Examinatioen

3:01 All new employees must have a medical ex-
amination by the Resident Doctor before their
employment 10 confirmed.

SECTION 4
Proteative Equipment

4:01 Each foreman shall_see that employees under
his supervision are provided with proper protec-
tive equipment. _ Employees must use the protective
(jaqlglpment provided when employed On hazardous
obs.

++v4:02 The wearing of Safety Shoes is a condition
of employment for all employees. The Company will
contribute $40.00 per pair to the purchase price
of Safety shoes.

4103  Goggles must be worn on all grinding, chip-
ping or drilling operations.

4:04_  Approved_coloured gog?Ies must be used when
welding or working In the welding shep or close to
welding operations,

4:05 Approved work clothing shall be worn by all
personnel. Ties or other loose, floppy clothing
shall not be worn when working near machinery.
Safety boots Or shoes, shell be worn. Moccasins,
elippers, Or canvas-type footwear, shall not be
worn.

4:06 Protective equipment, such as aQ??IeB and
hard hats, shall be issued from the Mi Safety
Centre, or. from the Mill Stores on approval from
the Supervisor.

123



BECTION §
Guards

5:01 Machinery guards and other safeguards must
not_be removed except by order of the foreman, su-
perintendent or manager.

5102 If guards are removed, they must be re-
placed immediately or reason for not replacing
them reported to  the manager, _superintendent,
foreman or the man in charge of the department
where the guard is located.

5103 Cleaners, oilers, or repairmen must always
replace guarde for the purpose of facilitating
this work.

BECTION 6
Firat-Aid Classes

6:01 sSt. John’s Ambulance Firet-Aid classes are
conducted in the fall and winter monthes. These
classes are made available to Domtar_ Packaging
employees at no_cost to the employee, with presen-
tation of certificates being made following the
completion of the course. 2s Flret-Ald_know_edge
1S a valuable asset both off and on the job, it is
of mutual interest to have as many employees as
possible to take advantage of this training.

SECTION 7

LOCK-OUT PROCEDURE FOR MACHINERY
1. SCOPE
1.1 The object of this data sheet is:
1.1.1. to amplify and interpret the

intent of Regulation 80 of Ontario
Regulation 658/79 made under the Oc-



1.2

cupational Heslth and sstecy Aet,
1978, an it spplies t0 tho Lecking-out
of control switches Or eother control
mechaniem and

1,1.2, to provide details of a recom-
mended procedure by which coneiscent
positive protection can be provided,

Regulation so. Whore the starting of
a machine, transmission machinery,
deviee Or thing may endanger the
satety Of a worker,

ta) control switches or other control
mechanisme shall be locked out:

and

() other effective precaution.
necegsary tO prevent much etarting
shall be taken.

while Regulation 8o refers gonerally
10 the hatards asscciated with tho ac-
cidental starting of a machine, etc..
this will be understood to include the
possibility of Injury from working
near iIntor-connecting machine.  or
equipment (in which case they too
shall be shut dewn and locked “out),
electrical shock and burns: injuries
associated with the accidental stayr:-
ing OF steam, hydraulic, pneumatic,
chemical processing or other systems,

Since a very high percentage _of
machines and equipment use electricity
an tho seuree Of power and as the con-
trol for other scurces Of power, this
data sheat will deal frimarily with
tho locking-out of electrical
switches, This does not preclude the
requirement for the locking-out or
blanking of other types control
mechanisms O systems, o.g., valves,
clutches,line shafte, ctc., where ac-
cidental starting is likely to en-
danger tho satety of any perzsen.
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DEFINITIONS

2.1

23

2.9

The reference of "control switches® in
Regulation EO, as it aiflies to
electrical controls shail e under-
stood to mean the main power source
or dieconnect switch.

Electrical "disconnect switch" means a
pull-type switch or circuit breaker
which_physically opens to dieconnect
the circuit.

""Starting" or "etopping" switech meane
a toggle or push button switch usually
mounted near the machine being
started Or etopped.

The word "machine" shall be understood
to include *transmission machinery,
device or thing" as stated in Regula-
tion EO. This includes boilers, ves-
sels, chests, steam oOr air driven
machinery, pipe lines, etc., which
must be isclated to safely carry out
the work.

*Work® ehall mean other than the nor-
mal operation of the machine, e.g.,
the inspection, repair, adjustment,
cleanlnﬂz maintenance, etc., for which
the machine must be stopped.

"Operator" is the person responsible
for the normal shut-down and starting
of the machine.

"Pereon in charge” meane a qualified

ﬁereon appointed by the employer to
ave authority over one or more

employees doing work on a machine.

"Qualified pereon" meane a pereon
designated Dby hie employer a8
qualified because of knowledge, train-
ing and eﬁperience to safely perform
an assigned task.

"Workman™ 1is the employee or trades
man doing the work on the machine.



3.

7102

GENERAL

3.1

Experience haa shown that the acciden-
tal starting of machinee while others
are working on them is one of the
major causes of amputations and
fatalities. Work on machines is seldom
routine. It is often done during other
than normal working hours. There is
usually a sense of urgency. It may be
a Tirst experience for some workmen.
Certain Iar?e installations may re-
uire several trades, each working un-
er a different_foreman who has hie
own ideas regarding safety conditione.

Workmen may be separated or out of
communication with those near the con-
trol switch. All of these factors con-
tribute to the possibility of the ac-
cidental starting of a machine and em-
phasize the need for a uniform policy
with clearly defined procedures and
repponsibilities.

It is important that any policy
adopted should conasist of simple stan-
dard procedures which are acceptable
to both operating and maintenance
departments and which have the com-
plete approval of Management.

"LOCK OUT" and *DO NOT START OR OPERATE"

TAGS REGULATIONS
#*GENERAL

The only Positive Method of protectin
workmen from the hazarde aesociated wit
the accidental starting of machines etc.,
is to_lock the main centrcl{e) in the "OFF"
position. Only the Electrician{s) will. lock
out any equipment involved.

A lock and *po Not Start or Operate® Ta
shall be placed on any open electrica
switch to indicate that work is belng done
on related equipment. At no time shall the
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7102

switch be closed while the tag is on it,and
at no time shall "Do Not 8tart or Operate"
tags be placed on a closed switch.

A1, The initial person wishing to tag
out a piece of eﬂylpment muat firet obtain
permiseion from the associated operator.

2. The operator is personally respon-
sible for initially stopping or "shutting
down the machine ard equipment in ths nor-
mal_ manner and enmsuring edquipment ise
drained snd isolated an required. oOperat-
ing crews will open and close all valves
that are uwed In normal operations while
the tradespersons will %pen and class
valves that are used only for shutdown an
repalr purposes, This {e Intended to con-
form with past practice.

3, 'the_opsrator will identify any and all
points for tagging $f requested,

B8) Tho last workman to complete his iob
and remove his tag is responaible for in-
forming the operator that the work io com-
plete.” In the case that a group of pooﬁle
complete their work weimultaneously, they
must designate one person to inform the
operator that work ie complete.

¢) All employees who are reguired to work
on any drivean equipment, valve, vessel,
pit, chambar, pipe mawar, flua oOr in other
confined mpacem, shall have a *bo Not Start
or Operate" Tag which must_bear the name of
that employee who placed it on the switch,
valve, control, etc. Employees shall not
borrew "Do Not Start or Oparate” Tags bear-
INg snother person’s name,

py  In the case where a group of tradesmen
or other greup personnel” are working on a
specific job, each workman will be reepon-
eible to ensure that the equipment, etc..
is properly locked out by an electrician
snd each workman will then place their own
*Do Not start Or Operate® Tag on the equip-
ment, etc. Bach, woerkman will be respon-
sible to remove him own tog. Following the
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removal of all tage, the electrician will
be responsible to remove the lock trem the

squipment, eto,

B) In the case oOf long jobs extending from
one shift to another, the workman who
originally lacked or tagged the equipment
MUBT, betcre leaving the mill, ejther:

1. Go to the control, etc., with hie
partner who relieves him, remove his
lock or tag, and ensure that hie
partner hengs hie lock or tag on the
control, or

3, @s to the control, etc.. remove
hie tag and place a yeliow *Attention®
tag on the econtrol and write the
reason why the control is lacked and
tagged out. Workers whé come In on the
next shift must plece their ewn tag on
the control before commencing work,
The Ielloc tag 88 not Cor protection,
but 1e only to previde i{nformation,

r) Failure to follow this will result in
the man who hung the tirst lock or tag
being called trom homo, {without remunera-
tion) to remove it before the equipment can
be started. In ewse the workman cannot be
located, then the Supervisor Or roreman ofF
the workare, after conmultation with one or
more at the tollowing personnel)

Mill Manager
Produotion Manager
Mill Manager Designate

and only after thorough investigation OfF
the situation and circumstances, shall have
the lack or tag removed by Mill Managar,
Prgductlon Manager of Mill Manager Derig-
note.

@) Workers who originally locked or tag%ed
the equipment, ®URT, before leaving the
mill, remove hie lock er tag, unless {n-
structed otherwise by hie supervisor,
Failure to follow this procedure rill
result in the man who left his lock or tag
being called In frem home, (without
remuneration) to remove it befere the
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7103

equipment can be started. In case the
workman cannot be located, then the Super-
visor or Foreman of the worker, will notify
one or more of the following:

Mill Manager
Production Manager
Mill Mnager Designate

and only after thorough investigation of
the situation and circumstancee, shall the

“ Mill Manager, Production Manager or Mill

Manager Dasignate remove the tag.

H)  If an employee’s tag is removed by the
Mill Manager or his designate, = the
Gatehouse Wwill be so notified and in-
structed to hold that employee at the
Gatehouse upon his return to work and under
no circumstances will the employee be al-
lowed past the gate onto the mill premises.

That employee yili then require the ap-
Broval of the Mill Manager or his designate
efore being allowed_ to enter the mill.
The Mill Manager or hie designate will ad-
vise the employee that his tag has been
removed.

+*+when any equipment etc., is shut down,
and after the locks and tags are properl

placed where required, the etart button(s

1S to be tried by the first person to hang
his tag. If a group of workers hang their
tagse at the same time, then the seenior
employee in the_group must try the start

button({s)._  This 1ie to assure that the
proper equipment has been properly locked
and tagged out. Workers who hang their

tags On the dieconnect after the initial
tag_out do not try the etart button(s)
again.

**Failure to follow this procedure will
result in disciplinary action.
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BECTION 8

SAFE ENTRY - INTRODUCTION
RESCRIPTION

pPereonnel must, from time to time, enter tanks
or enclosed vessels to clean, inspect, repair
and perform other duties associated with
either the equipment or the process. Enclosed
qpafif which are potentially hazardous
include:

(a) Enclosures with limited access
openings for personnel such as closed storage
tanks, seal boxes, clarifiers, evaporator
bedies and other process vessels

(b) Bleach towers, the digester, or other
confined spaces, open to the air but eo deep
as to require entrance and aid of an aesistant
in case of an emergency

_ (e) Confined spaces such as the chemical
pipe tunnel, sewers, or the air supply tunnel
to the dryer

RESPONSIBILITY

Safe Entry Permits will be issued only b%_a
ﬁerson considered competent according to his

nowledge, training and experience to complete
the procedure safely and completely.

Responsibility for safe conditione at the time
of entry rests with the person issuing the
Safe Entry Permit. The pereon issuing the
Permit will sign it, indicating that he/ghe IS
eatisfied that all necessary lock-out and
tag-out functions have been performed, and
that all required safetr precautions have been
stated, The ﬁersonne doing the work must
ensure_ that the Safe Entry Permit is duly
authorized and then hang their tag on the
vessel entry board.

HAZARRS
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The hasarde commonly encountered are:

{a) Toxic vapours iIn concentrations above
ermissible levels. These may result from
nown material. in the vesmel, "Oor by gradual
releass from sludge oOr scale, oOF nay be
introduced by leakage from interconnected
systems,

(b} rlammable gaees, with potential of
tire Or explosion,

" {e) Lack of oxygen, causing asphyxiation.
This may result from chemical.” absorbing or
replacing oxygen in the vessel

{d) Electrical shock from portable lights,
tol. Or sssociated equipment

te) Injury from mechanical equipment such
as agitator:

(£) _ Bodily injur¥_from direct contact with
corrosive or dermatitis producing chemiecals

{g) Physical hazarde ouch ae slipping,
tanfng and falling objects

th) Burn hazards resulting from accidental
openln? of a valve 1In a line which has not
been blanked ott or disconnected

JESTING

No confined space shall be entered_ until
teated by a designated Main Lab Technician.

The iseuer of the Permit will contact the Main
Lab (extension 332 or 369) during the da
shift. or re uest one of the qualifie
technicians as Indicated by the 7.8.D. call-in
schedules, available in each department.

1f none of the technicians listed are
available, contaet one of the T.8.D.
supervisors.

The technician will record and sign the
resuits of the gas analyeis on the Safe Entry
Permit,



BROCEDURE
The followiqg procedure must be strictly

adhered to be

ore entering any confined apace;

1, The pereon_ In _charge of_ isauing the Safe
Entry Permit will determine the conditione
necegsary to make the vessel safe and will
complete and sign the Permit when all
conditione are satisfied,

2. The Safe Entry Permit shall be made out and
distributed as follows:

The pigned Permit shall be dieplayed on the
Safe Entry Board.

The

Permit must be retained for

record purposes by the issuing Department

3.

The pereon issuing the Permit shall
arrange for gas teste to be taken.
The teeter will record on_the Safe
Entry Permit the concentration of the
gas, and the time the teat was taken.
The vessel must be tested as often_as
sﬁecified on the Safe Entry Permit.
The teater will glace a_green tag over
the Safe Entry Permit IT test results
are within permiesable limits or a red
tag if the test resulte are
unacceptable.

If at any time gas levels are above

the permimsible limits, the teeter

must immediately notify the workers in
Ehe vessel and then the Issuer of the
ermit.

The time and concentration results of
all additional tests must also be
noted on the Safe Entry Permit and
signed by the tester.

Each pereon entering the vessel will

hang hie tag over the Safe Entry
pPermit.
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6.

Bven though a Safe Entry Permit has
been_ issued, individuals are still
required to tag-out

woxrking on, i.e. agitatore, etc.
according to the mill Lock-out
Procedure.

In all cases the "BUDDY*" syatem ghall
be used, This means that no pereon
shall enter a veesel unless one person
is stationed outeide the vessel at the
manhole or point of entry. It must be
remembered that when this system 1Is
used the person watching the entzy

as hie buddy in the
vegsel is relying on him for rescue if
the occasion arises,

The 1esuer of the Permit will note any
special safety concerns on the
*Comments" section of the Permit.

Each _individual ies responeible for
removing hie tag when his work in the
vessel is complete, at the end of his
shift, or when leaving the vessel for
an extended period of time. The issuer
of the permit is reaponeible for
removing the red or green tags as
gften as indicated on the Safe Entry
ermit.

The frequency will be found on the
Safe Entry Permit under the heading
“18 further testing required" -

Specify.

The last workman to complete hie job
and remove his tag ie reeponsible for
informing the Issuer OF the Permit
that hie work is complete. In the
case that a group of people complete
their work simultaneously, they must
designate one pereon to inform the
1ssuer of the Permit that the work of
that group is complete.



10, When the lesuer of the Permit ham been
advised that all work ham been
completed and all tags removed. the
tsouer will inspect the vessel, remove
tho Permit, make the Vessel ready for
start-up and return the red and/or
green tags to the Technical Services

epartment.

SECTION 9
General

9101 Employees must leave their places of work
orderly and clean in the interssts OF SAFETY.

9102 Any Safety mechanisme ON elevators Or
elsewhere must not be tampered with, and if found
.to be out of eorder, reported immediately to the
department superintendent who must take prompt
action to have tho defect remedied,

$:03  Compreased air must not be used to clean
clothing or to blow dust from employese's persen.

9104 No tools Or loose articles of any kind may
be loft on etairways, walkways, Or INn any overhead
location. All tools must be kept in first-classe
condition and these becoming defective In any way
must be repaired Or replaced immediately.

9:08 milling 4n walls Or floors is absolutely
%rohibictd until a elearance ham been obtained

rom the Bngineering Superintendent or the
Blectrical Superintendent, When permiseion has
bean received to drill IN walls or floors, care
must bo taken to block off or guard the area to
prevent injury to persens from Calling eensrets,
wood, ets.

9106 "Horse play* or conduct endangering the
Safety OF My employee is prohibited.

9107 Ne employee nay operate any plece of
machinery Or equipment, unless competent, and
authorised to do so by him departmental
superintendent,

9100 tUnnecessary shouting,whistling, ete., is
prohibited,
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9:09 Unnecessary running is prohibited. Workmen
shall walk, not run, unless warranted by the
nature of their work or any emergency which may
arise.

9:10 All gasoline containers throughout the mill
muet be painted bright red and labelled, and muet
be ueed for no other purpose.

9:11 It is the dUtY of every foreman to instruct
new employees exactly as to how machinery around
which he regularly works may be stopped.

INSTRUCTION IN casE or TIRE ON MILL PROPERTY

1. In case of fire, phone 300 (Steam Plant) and
report location of fire as clearly as
possible.

2. Hand extinguishers and fire hoses are located
in_most departments and should be used as
quickly as poseible.

3. Learn the different types of fTire
?gtinguishers and use the right type for the
ire.

4. If you have need t& use fFire
equipment /extinguishers, hoses etc., report it
to your mupervisor_se that equipment may be
recharged or repaired it found _defective.
Extinguishers if ueed, even partially, muet
not be hung up on tho hanger or put back in
the rack.

s. Fire protection equipment to be_ used only in
came of emergency. _ Such equipment should
never be tampered with nor removed from its
proper place.

6. In case of Tire, any employee may be called
upon, and will be” expected to assist in
ighting the £ire if asked to do so.

7. Know your fire exits - never allow yourself
to be trapped by fire.
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MILL FIRE ALARI BIGNAL

The Steam Plant will sound t| alarm by use of the
mill whistle as follower

MILL FPIRE = BLAST

(One I0-second blast with 10 »cond pause repeated
four (4} times.)
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