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This A g m n l .  i s  d e  and entered into this 2nd 
day of April 1991, ly and between Coise Cascade 
Cariada 1-td., hminaftm referred to as "the 
Carpany", and Lodge 490, International Association 
of Machinists and Aempace Workers, hereinafter 
wferrrc! to as "tk Onion". 

2 k  mrtual interest, of  the parties i s  recognized 
by this Agrearrnt for the operation of the m t i e  
Plant under methorls that will pramte to the 
fullest wtmt, safety to the employee, econmy of 
operation, qual i ty and cpantity of output, 
clean1 iness o f  Plant and protection of property, 
and it, i s  recognized by this A g m t  to  he the 
duty o f  the Cqntiy and the Union t o  co-operate 
fully, individually and collectively, for the 
advancerrent of these conditions. I t  is further 
the purpose o f  this Agreement that the prties 
concerned desire to co-operate i n  establishing and 
naintaining proper and suitable conditions i n  the 
Cnrpany &ch will tend t o  secure uniform and 
equitable terms o f  enploymt and conditions of 
la!mur satisfactory to the Carpany and the Union, 
and t o  insure a proper conduct of the business and 
relations De.tween the Cmpany and the Union. 
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The use of the masculine gender in this Agmnent. 
shall be considered also to include the faninine. 

200 RIGHT5 OF PARTIES 

ZOO1 

202 

203 

% k has all rights mhich are specified 
i n  the subsequent pmvisicns of this 
Agwrrent  d retains all rights granted ly 
law. 

?Ee Conpany retairis a l l  rights except as 
those rights are l i m i t e d  by the subsequent 
provisions o f  this A g m n t .  Nothrng i n  
this Agreement shall be construed to  irrpair 
the right  of the Curgany to conduct i ts  
txrsiness in all particulars except as 
modified i n  this A g m e n t .  

I t  is understood that nme of the foregoing 
shall detract from the right o f  an eirployee 
or the Union to lodge a grievance i n the 
manner and to the extent provided in Article 
600 - Grievance procedure. 

300 lNION RECOGNITION h SECURITY 

30l(a)The urdcn is recogIllzed as the sole 
bargaining agent for all errployss assigrled 
to performwork such as that  ckscribed in 
301 (b) . 
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(b) I t  i s hereby a y &  &d understood that Lodge 
4% of the International Association o f  
Machinists and Aerospace Workers has 
jurisdiction within the mill premises, pcwer 
~ S P S  and other paper mill properties, over 
the wrk af rigging, ewding, d imt l i ng ,  
assenblirig, repairing, mintaining and 
instal l ing of all  machinery and the parts 
Iherwf and the operating of al? machines i n  
connection therewith, roll balancing, 
vibration analysis, ancl all otherwrk 
generally recognized as wrk of the 
classificatims i n  the bargaining unit. 

302 The C q n y  w i l l  not. contract out wwk k i ch  
~ t i l d  nonrally be perfomd bj mJrbcrs of 
th is  brgaining unit, for vhich themill i s  
equip@, for diich CWK are available and 
which mployees arc capable of  doing and 
hhich can be carried cut without undue delay. 
E contracting out becm necessary, the 
Cwpny will advise the hion as far i n  
advance as practicable of the work and 
explain the wson for the contracting. Men 
a contractor i s  performingvd< f o r  the 
Ccrrpany, he/she will k rcq~ested to give 
preference to such aployees uder the 
jurisdiction o f  the Union as are available 
and have the riecessary skills t o  perform such 
wrk. 
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Jurisdictional disputes shall te dealt with 
ly the uniorr; involved i n conformity with the 
regulations covering such matters as fixed by 
the A.F.L. - C.I.O. (C.L.C.) or% Ontario 
Labour Relations Act and shall ke so resolved 
as to not adversely affect the efficiency of 
Carpany operations. 

(a) % Carpany will continue to recognize 
the crafts set forth i n  
Agreerrent i n  the a s s i p m t  of wrk nomally 
performcl ly enployees in such crafts i n  
accordance wi th  past practice. Pss igmi t  of 
work contrary to the foregoing shall be ly 
mtual a g m e n t  betwen the Cawny and the 
k aE maintenance, erection and 
installation work required cn any and all 
eqiprent, nachines, fixtures, products or 
buildings, including work perfom?d in S ~ W I I  
Plant, Paper %chines, condensate systim, 
etc., shall be the sole jurisdiction of Lodge 
490 as per past and present practice. 

A to the 

(b) This Agreecrent gives the jcurneyperson 
pipefittprs and apprentices of I-odqe 490 the 
rights over all installation, disnantl iny ,  
repairing and maintaining of all plunbing and 
pipef i t t ing systgns, ,all ccnlponents parts 
thereof, and shall iwn without liinitation 
the hard1 ing, fabricating, asserhl ing, 
erecting, of all pipes and tubing regardless 
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of colipsititxl, h t h e r  rretallic or 
nm~tallic, perfomd within the mill 
prxniises,  erh houses and other paper n d  
properties. 

A pipfitter will be assigned on a pennanmt 
Imis and attached to the instmnt rmhanic 
C W .  

305 The line of dermrkatiun betwen the 
jurisdiction of Lodge 490 and the 
jurisdiction of the other mill unions shall 
te i n  accordance with the presently 
estahl ished jurisdictional lines. 

306 Trades Flexibilitv 

(a) FZltual Assistance - Day Wcakas 

Tradesperjons are nonrally assigned tasks 
that  are related to their basic trade. 
Haever, errployees of different trades that 
B ~ F  organized as a kan t o  canplete a 
specific joh within his/her local's 
jwisdiction will assist each other to  tk 
fullest of their capabilities to  
expeditiously c*rplete the required task 



W i I h the respect to  the above, the CaFpany 
agrees to  the follwing ad,justmnts, 
effective on the first Sunday following 
ratification: 

,Journeyperson A and abovew per hour t o  be 
rolled into the rate. 

(b) Flexibi l i ty - Shift Workers 

(i)  A tradesperson on sh i f t  working alone or 
as part of a group perfom any wolk within 
his/her local's jurisdiction for which he/she 
has abilities, regardless of his/her ttade. 

(i 5) The Carpany w i I I rovide the necessary 

in (a) above i n m efficient, progressive and 
safe m r .  

training to inplfment tf ie c h a m  described 

( i i i )  The tradesperson's primary task i s  to 
deal w i t h  emergencies occurring during the 
shift. 

( iv)  Effective with the inplenentatiori of 
the proposed changes, tradespecple on s h i f t  

w i I I receive an adjustment of W per har i n  
addition to that provided i n  =(a). 
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(v) A j o i n t  amnittee w i l l  be established t o  
discuss 1 raining rgrimnts. 

( v i )  No tradesperson, apprentice or helper 
as o f  the date o f  rat i f icat ion of  the 19% 
labour Agreenlent w i l l  be l a i d  o f f  as the 
dinct resul t  o f  the inplarrntation of  the 
trades f l ex i b i l i t y  concept. Hamer, th i s  
does not preclude reductions fo r  any other 
warns such as reductions resulting fran 
techrological changes, market conditions, 
reducticns of operations, part ia l  or  total 
slwtdwn o f  a piece o f  e q u i p t  o r  pmcess, 
etc., unless such protection i s specifically 
o f feml  by other express provisions o f  the 
Labolir Agreen_rrt. 

(vii) The above provisions replace al l  
practices and/or whal or  written agwmnts 
which contravene or  prevent the application 
of this f lexibi l i ty .  

400 UNICP4 MEPEERSHIP 

1101 Pn qloyee assigned t o  hork covered by t h is 
Agrement shall, as a condition of his/her 
mploywnt, apply for mehership i n the Union 
within the time limit; set by the Union. 
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402 

Fjol 

502 

503 

Eiplayees shall maintain nmbership i n 
standing i n  the Union. 

The Ccnpary will mke a supplmntary 
agreement to  provide for the deduction o f  
regular mnthly dues C c m m c i r q  w i t h  first 
Pay cheque. 

500 UNION REPRESENTATIW 

The Union my n m  a Grievance Ccmrrttee o f  
not mlre than 5 mmixrs vho shall he 
employees o f  the Carpany covered by this 
Agreement. 

The Union rr3/ designate and the Carpany shall 
recognize Shop Stewards i n such nurbers as 
shall be agreed by t h e  parties hereto to he 
reasonable and proper. The Union shall keep 
the Canpany infound of the name of each Shop 
SWrd and the work area(s) he/shc 
represents. 

The Carpany agrees to axpensal~, a t  
straight-time rates, up to five stmards 
and/or grievance Camn'ttee people for tim 
lost during normal working hours for 
attendance a t  grievance meetings held under 
the provisions o f  Art ic le 600, Grievance 
prooedure. The Csrpany w i l l  also pay 
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lhion Representatives for tine lost during 
nom1 working h a i r s  for attendance a t 

Stewards hand1 ing a grievance a t  S P #1 
m t i n g s  called by the Capany. 

shall he paid the appropriate rate. 

fjo4 The Union my designate and the Carpany shall 
recognize riot more than five ( 5 )  m&rs vho 
are aployees of the Carpany covered ty this 
A g m n t  and wh3 shall constitute a 
negotiatin? ccmirittee. The function of such 
carmitW shall he to  meet with Cmpany 
representatives for the purpose of 
nqot.iatiq a Collective A g m n t .  

505 The Cmpany will handle the pawt for wacjes 
lost by Uiim Rcyresentatives for attendance 
a t wary negotiations i n connection w i t h  the 
re-opening o f  the Laharr Agrement and 
approvd leaves of absence requested by the 
LJiicm of up to three weeks to attend official 
union functions, through the Ccrrpany Payroll 
13garImnt even though the cost o f  such wxje 
p w n t  shall be bow by the Union .  The 
union will t.eirrfourse the Curpny for such 
p-mnt:. TIE rate of  py shall he the 
a-ployee's straight-time rate (II the last, day 
wrkd prior to being absent. 



601 Should any difference arise between the 
parties bound ty this A g m n t  concerning 
i t s  interpretation, application or any 
alleged violation thereof, including any 
questions as to  whether any matters are 
arbitrable, there shall be no interference 
w i t h  the progress of the wrk, ad the 
diffewnce shall be finally and conclusively 
settled as hereinafter provided. Either 
party my initiate grievances with the 
procedure pursued as expeditiously as 
possible. A grievance shall be sub-nit,t& 
within five (5) WO&& days frcnl the time 
the fnployee andor the Uhkn receives kw- 
ledge of the alleyed infraction. 

An enployee seeking adjustnent of a c w l a i n t  
caning U&- the scope crf this Agreecrent 
shall i n  the f i rs t  stage, confer with the 
a propriate imrediate supervisor, cither 
a P one or acccnpanied by his/her Stward, i n  
an attenpt to resolve the ccnplaint. The 
appropriate supervisor's verbal reply will be 
given w i t h i n  t h r e e  (3) waking days. 
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603 SXP ri 

I f  the supervisor's decision i s not 
acceptable, then within f ive  (5) wrking 
days, the grievance Camnttee shall present 
the grievance i n  writ ing to the 
Superintendent; otherwise the natter w i I I be 
closed. Such written grievances shall be 
s i p d  by the grieving party. The 
Superintendent will give his/her answer i n 
writ ing t o  the merrber of the grievance 
cnmn'ttee within five (5) w0rkirr-J days o f  
m i p t  o f  such written grievance. 

604 STEP IJI  

If the wply of the Superintendent does not 
adjust the grievance a meeting with the 
Regional Flanager my be requested within 
f ive  (5) m-king days o f  the Superintendent's 
answer, otherwise the matter w i I I be closed. 
The Regional bnager o r  his/her designate 
w i I I met the c m ' t t e e  i n an a-t to 
resolve the grievance within ten (IO) wrking 
days o f  receipt. o f  a request f o r  such 
meetings. The I n terna t ion al Representative 
o f  the Union or  his/her designate my be 
present a t  this stage. The Regional Manager 
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shall give his/her written decision within 
f i ve  (5) working days follwing the afore- 
mentioned meeting. 

605 prrsl of  the t ime limits pmvided above nry be 
extended byrmtual consent of the parties 
hereto. 

606 Matters concerning the application, 
interpretation or adninistmtion of & 
kpment that ccncern a group of enployees 
or  that would not nomlly f a l l  within the 
authority of the local supervisors referred 
to i n  Steps I and I 1  ny be submtted as a 
grievance i n  Step 111. 

7CX.l ARBITPATION 

701 In  the event the parties are unable to reach 
settlement of a grievance involving 
interpretation or application of any 
provision of the Labour Agreement under the 
provisions of the Grievance FWnzdure the 
aggrieved party my, within th i r ty  (30) 
calendar days after the date of the Regional 
Manager's written answer i n Step 111, notify 
the other party of  a desire t o  have the 
dispute arbitrated by a th i rd party. Failure 
t o  provide such notification within such 



13 
th i r ty  (30) day period shall constitute 
waiver by the aggrieved party to further 
consideration of the case. 

702 Within f i f teen (15) days after referral to 
Arbitration, the parties w i I I attempt to 
select an Ahitrator. 

703 Jf the parties f a i l  to  appoint an Arbitrator 
within f i f teen (15) days, the rmtter w i I I be 
referred to  the Minister of  Labour of 
Ontario, v h  w i I I be requested t o  mke the 
necessary appointment . 

704 The Arbitrator shall not be authorized to 
render any decision inconsistent with the 
terms of this Agreement, nor shall he/she 
alter, add to, or arwd any of  i t s  
provisions. He/% shall, haever, have the 
r ight t o  mke a just  and equitable award. 

705 The decision of  the Arbitrator w i I I be 
binding on the parties t o  this kjrwmt. 

706 Ead7 o f  the parties w i l l  bear one-half the 
expenses o f  the Arbitrator. 
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800 DISCIPLINE 

801 I t  is agreed that discharge or disciplinary 
action taken by the Cocrpany will be for just 
cause. 

802 If an errp'layee i s suspemled or discharged and 
is of the opinion that such suspension or 
discharge was without just cause, he/she my, 
within  five (5) wking days of the date of 
the written notice, f i le a written grievance 
a t  the Regid Fsanager stage of the 
grievance procedure, Within seven (7) 
wrking days, the Regional %nager will give 
his/her decision. Suspension or discharge 
relating to absenteeism shall be processed 
through the nom1 grievance procedure. 

EO3 In all cases of suspension or discharge, the 
Capany shall noti@ the errptoyee concerned 
and the Secretary of  the urdcn pranptly i n  
writing, indicating the reason for the said 
Suspension or discharge. 

804 The CarQany will give the anplayee affwbci 
and the appropriateUnicn a copy o f  any 
letter of discipline or a written m r a n d u n  
of a verbal reprimand issued to an eq~loyee 
that is placed i n  their personnel file. 
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900 SENIORITY 

901 (a) A new enployee, upon being hired or 
transferrd to  a osition caning under the 
jurisdiction of t K e Union, shall be enployed 
on a probationary basis for a period of 
sixty (60) days worked 
accmtlated over succeedingperiods o f  tire. 
Ik decision of the Cqxny shall be final 
within this probationary peaiod regarding 
continuation of apl o w n t .  

my he 

(b) the probationary period referred to i n  
Section 901 , the enployee shall not 
accwlate seniority. If the q l o y e e  is 
retained after carpletion of his/her 
prohdtionary period, his/her seniority shall 
he cmlputed fm  the f irst  day of cqlas;lment, 
or  ninety (93) calendar days prior to the 
date te/she ccnpleted his/her probationary 
period, whichever is the lesser. 

902 (a) A y  q l o y e e  vho voluntarily leaves the 
aiploy of the Chpy or is discharged for 
just cause shall lose his/kr seniority 
rights. 

(b) Ay enployem0 has been laid off and fails 
to report for duty within  fifteen (15) days 
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after being called bk to work shall lose 
his/her seniority rights, unless excused for 
just cause by mtual agreement a€ the Capany 
and theunion. 

(c) Ahaxe an approved leave shall not interfere 
with seniority rights provided that such 
leave dces not exceed ninety (90) days except 
ly approval af both the Carpany and tk 
Union. 

(d) A y  employee Mh3 is p m t e d  or transferred 
to a position outside af the bargaining u n i t  
shall accunrlate seniority i n  the bargaining 
u n i t  for a pmd of up to one year. During 
this one year period he/she nay return t o  the 
bargaining unit w i t h o u t  loss of seniority. 
After one year he/she shall forfeit his/her 
right to exercise his/her seniority to claim 
a position i n  the bargaining unit. 

loco LAYOFFS 
1001 I n  the case o f  lamffs, the oldest errployee 

in  point of service in the crafts shall be 
retained. 

1002 Recalls will be i n  the reverse order of  
w f s *  
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1 0 3  P.n mployee d io  has been laid off or 
transferred fran his/kr craft shall be given 
the f i r s t  opportunity o f  being recalled into 
the craft to f i l l  a vacancy. 

1004 Fmployees classified as tklpers shall be 
sham m a separate seniority list. In the 
case of  a reduction i n  the work force, the 
Helpers will he the f i r s t  to be laid off. 

In the case o f  a reduction in  a craft or 
crafts, Apprentices and Jwmeyprsms i n  the 
craft will be laid off i n  the reverse order 
of seniority. 

1101 A vacancy shall be considered to exist 
vdw-ever the Carpany determines t h a t  
employees are required i n  any of  the 
classificatioris listed in 
Agreerimit. when an qloyee leaves the 
aiploy of the Carpany and the Carpany does 
not intend to mke a w p l a c m t ,  the Union 
will k informed. 

A to this 

1102 All vacancies i n  j o b s  or positions caning 
under the jurisdiction of any o f  the A.F.L. - 
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CIO. (C.L.C.) unions with which the Carpany 
h an agreerrent, shall be filled in the 
follcwing mnner: 

tbters a f  the Union having jurisdiction over 
the vacant job or position, whether enployed 

riprjt r; y,yt&;r person for the jcb or 
the Carpany or laid off, shall have 

~51tld % 
In the event &rs, either employed or laid 
off, of the Union having jurisdiction over 
the vacant job or position are not available, 
tlrsl mrters i n  yood standing of other A.F.L. 
- CIO. (C.L.C.) Wcm with hhich the 
Carpany has an a g m n t ,  hho have been in 
active service for the Carpany for a t  least 
one year and h610 are qualified (or equally as 
Wal i f ied as any other applicant) for the job 
or position to be filled, shall be given 
preference. 

Notices of vacancies will be posted for 
seven (7) calendar days cn bulletin boards a t  
the time clocks, and the positions will not 
be pemnently filled wtil seven (7) days 
thereafter. 

Helpers with one year o f  service as a Helper 
shall be placed i n  the apprentice training 
Program- 



19 
(e) The oldest triployee m point of service shal 

he given preference provided he/she has the 
necessary qualifications t o  prfom the wrk. 

1103 Jcumeylx?rsons ranks shall be filled ty 
graduates of an appropriate apprentice 
program or ly applicants w i t h  equivalent 
training or qualifications. This shall not 
limit the Ccmpany fnm hiring qualified 
outside Il~meypersons. 

1104 (a)Journe.yperscn "A" will be p m M  to the 
Jarrneyprson "A-1 " rate following ccnpletion 
of 3 years of Jcurneyperson "A". 

(b) When a he1 per hecones an apprentice he/she 
shall continue a t  the rate of py which 
he/she is receiving at  the t i r e  of transfer 
until such t iw as the apprenticeship rate 
equals his/her rate. ll-~? helper will then go 
un the apprenticeship rate and the nom1 
apprenticeship rates will be applicable 
during the balance of the apprenticeship. 

1200 AllT@4!TTON 

120.01 Be CarQany has the right to adjust all or 
my o f  its sews as a result of change i n  
process or a change in equipmt, and to make 



20 
such technical and other changes i n  i t s  
mnufactun'ng processes as i t d a m  necessary 
for  efficient operaticm. 

In recognition of the inpact that sud7 
changes my have upon a-qdoyees and the 
c o n c e r n  of the parties regarding qloyees  
MO rry be affected, the follm'ng w i I I 
apply: 

a) The Canpany undertakes to  advise the Union a t  
least th i r ty  (30) days i n  advance o f  such 
changes which the Ccnpany has decided t o  
introduce which w i I I result i n significant 
change i n  the enployrent status of erp'loyees. 

b) The Carpany agrees to discuss with the Union 
the effect of such changes on the erploywrit 
status of anployees and to  consider practical 
ways and rn of minimizing the adverse 
effect cn aplqjees displaced by such change. 
Such measures as early retirement, retraining 
and transfers to other existing jobs w i I I be 
amsided. 

C) I f i  pemnerrt glplayee with cne year's 
amtituous aplopmt i s  set back to a lwr  
paid j& due to a pemnent jcb elimination 
un& conditions set forth above, hisher 
rate shall be maintainedfor a period o f  
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t h ree  ( 3 )  nlotiths frcm date of setback. For 
an actditional period o f  three (3) nmhs an 
adjusted rate will he established midmy 
betwen his/her previous rate a t  tine o f  set 
back and the rate o f  his/her 'FKrme" jcb for 
each ~Ovjcrz ree l ! ,  dich depends upon the 
operating schedule for each such week; i.e., 
5 days, 6 days, 7 days. At, the end of the 
six (6) nmth period the rate of the J& to 
bhich he/she is assigned will apply. 
(interpretation of  this Section shall be 
based upon the following: A permanent 
errployee w i t h  rn year's continuous 
grployent is  an enployee who has worked a 
W?lve-mnth period of  no less than four (4) 
days per wek withart interruption I LE to 
lack o f hnrk, resignation or discharge.) 

d) A permnetit enployee with one year's 
continuous servicewho will he laid off fw 
WO& due ta a pcmnent j& elimination will 
be given notice of the inpending change in 
aploynlent status a t  the earliest possible 
titre in keeping with the notification to the 
Ihim as set forth in (a) above. 

1300 ,CEVER4NCE PAY 

A peniment mnployee w i t h  one year's 
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continuais sewice who is laid off fm nak 
due to pemnent j ob  elimination or because 
of a tgcporary curtailment o f  s i x  (6 )  weeks 
duration, shall be eligible for severance pay 
i n accordance with the follcwing: 

i) S e v m  pay shall be one (1)Week's py (a 
week's py shall be the enployee's classified 
rate of  
continuous service. Continuais service for 
sevmce pay purpases shall be broken only 
ty r e t i m t ,  resignation (quit), discharge, 
or death. S e v m  py will not be paid to  
enployees vho retire, resign, are discharged 
or deceased. One half of this sevmce pay 
is pyable after the errployee has been laid 
off frunwrk for a period of sixweks. The 
second half i s payable after the a n p b  has 
been laid o f f  fo r  a total cf three mnths. 

tines 40) for each year of 

I t  shall k the responsibility of the 
arployee to make application for such 
severance py. 

ii) I f  recalled to vcnk before the severance y 
py-rm~ is payable, rto such payrent will K 
mde. Ay q 1 0 ~  refusing a recall shall 
forfeit his right to severance pay. 
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iii) Tf an q l o y e e  i s  recalled af te r  having 

received a I I of the severance pay due 
hinfher, he/she will, as o f  the date o f  
return, carmerx;e a new period o f  a m l a t i o n  
kith will be credited &ward any future 
1 ayoff. 

i v )  If an l o p  i s  recalled a f te r  having 
receive T ha l f  o f  the severance py due 
hiwhet-, he/she w i I I , upon return to wok, 
retain the r ight  to  the unpaid portionHhich 
w i I I he added to  any rw a c m l a t i o n  o f  
severance p~y. 

1400 UUTCN LEAVE OF MSFNCE 

1401 ( a )  The Canpany w i I I grant short term leave 
of absene  wi thout  pay for the purpose of 
carrying out business f o r  the Local m 
written or verhal q u e s t  provided hisher 
position can be covered without penalty to  
the CaTqMny. 

(1.1) For the pupme o f  attending a convention o r  
conference, upon written request ly the Union 
a t  least ten ( I O )  days i n  advance, the 
Carpany my grant a leave of absence Without 
pay to  not more than f i v e  (5) enployees 
provided the i r  positions can he coved.  
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(c) On written w e s t  fm the Union, leave of  
absence witht py for full tine Union wrk 
my be granted to cne nmber of  the Union. 
Upon capletion of  his/her mission or one (1) 
year, whichever is less, he/she will be given 
reaployrent  on the basis of his/her 
continuity of seniority in  his/her fomr 
position or i n  a similar position a t  the rate 
prevailing at  the t i re o f  such re-arployment. 
Continuity of  seniority will only be granted 
to such mwbem irpon reswtion o f  anployrent. 
with tfie W n y .  During these leaves of  
absence the ~nployee will not be eligible for 
holidays or vacation. The one year leave o f  
absence rry Le renewable upon written 
applicaticn ly the Union. 

1402 The Carpany will continue to co-operate i n  
permitting errployees t o  engage i n  worthwhile 
m n i  ty ovgani za t i  on activities. 

1500 “RSOFWIX\K  

1501 Normal Operating Hours 

Operations 

The CarQany shall have the right to schedule 
the operation d any or all operating 
departments withcut restrictions up to  and 
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including seven (7) days per wek  except o r  
shutchm holidays as set forth i n  1701 (a) and 
such other s h u t d m  as try be necessary n 
the judgreit of the Ca~any. (For 
clarif ication purposes it i s  recognized that 
the Mechanical Wrk Force i s  not an Operating 
D e p a h n t  but a kintenance Sewice 
Depament. ) 

1M)2 brkdav and v1Mol\Rek 

(a) The workday shall be in a t  the beginning o f  

tqinning o f  the f i r s t  shi f t  on the follcwing 
day. 

(b) The wrkwek shall c m e  with the f i rs t  or 
day shif t  on Sunday and shall end a t  the 
beginning of the first shi f t  on the fo?low*ng 
Sunday. This provision i s  not intended to 
change the schedules presently i n  effect and 
merely defines the pay period. 

the first or day shi  9 t and shall end a t  the 

(c) Fbml day or days o f f  w i I I be sham for 
enployees on the weekly schedule posted by 
3:OO p.m. Thursday, for the follcwing wk. 
lliis schedule shall be subject to  change with 
notification of affected employees up t o  
8:Q3 am on Sunday on 7day operation and 
8:oO a.m. Mcrday on operations of 6 days or 
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less. In the case of maintenance day workers 
the regularly scheduled days of work shall be 
consecutive. 

(d) A day enployee required to wk s i x  (6) hours 
or mre on Sw will be given a day off 
without py the following Friday. 

1503 Hours of Eq&y-mi and W o W k  
for Maintenance  ay Wakas 

(a) Nom1 Working Hwrs 

Regular hours of  erploylent for day wou(<ers 
shall be five days of work, eight (8) hours 
per day, forty (40) hours pr week, betwen 
the hours of 8:oO a.m. to 12 nm and 
1230 p.m. to  4:30 p.m. Enployees are to be 
a t  their places of enploymt and ready f o r 
vmk a t  the hours designated. 
are privileged t o  cease work three (3) 
minutes before the quitting tine for waskcp 
wrpOs=* 

Dy workers 

(b) I t i s agreed to continue the present 
application of scheduling the minimni nuiter 
o f maintenance day walkers q u i  red to cover 
Saturday operation. The wo-k for the 
minder of the naintenance day c w  will 
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cmmnce on Sunday or McsBay at  8:oO am 

( c )  With reference to section 1501, the Carpany 
will not a l t w  the present wrk wek and days 
of wrk for mintenance day rzorkers fnm the 
present art-angmmt-.; i.e. , The v.ak wek 
starts a t  8:CO am Sudy or N M y  except 
as follclws: 

nE parties agree that the foregoing does not 
apply to  the 'type of Mok h i c h  is presently 
perfomd by cnployees involved i n running 
mpairs wh3 are presently on a lo-day on and 
4day o f f  schedule. 

1504 Tour Workers 

(a) The schedule of hours for tour wrkers and 
hours at  which tours shall change shall be 
frcm 8:OO am to 4:oO p.m., 4:OO p.m. to 
12 midnight, 12 inidnight to 8:oO am. or as 
nutual l y  agreed. 

(b) Shifts shall he arranged to suit the running 
schedule d the inill and to avoid any 
interruption in nom1 operations, i t  being 
agreed that  in sone cases i t  i s  necessary to 
effect an "averagef' w r k k .  nE w d  
"averdq'' shall mean the horkwek schedule 
inutually agreed upon ly the C q n y  and the 
Union. 
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Poll Grinder 

regular hours for the Ron Grirlder shall 
be fm 8:oO a.m. to 4:oO p.m. wkn it i s  
necessaiy to grind rolls through.noon hour, 
thus tenrrinating eight (8) hairs' enploylent 
a t  4:oO p.m. The regular hours of q l o p n t  
other than grinding rolls shall lw! fm 
8:oO am t o  12 noon and 12:D p.m. to 
4 3  p.m. 

NEW Journeypersons Millwrights, Helpers or 
Apprentices set up as Millwrights are to be 
set up as such i n the wood Roan departnrent 
and advance to the mill proper i n  accordance 
with Union seniority as vacancies occur i n  
tk various depamnts, &ether such 
vacancies are tenporary or otherwise. 

(dl - Tour Mechanks 

i)  The Cupany my schedul e two (2) 
millwrights and one (I) pipefitter per 
shift during the life of  th is  Agreenmt. 
If i t  k m s  necessaty to add one nore 
position to the tour schedule (during 
the life of this Agreement) the Conpany 
and the lhion will discuss the natter, 

ii) The junior millwrights and pipefitter(s) 
will be assigned towork tour. 



P 

iii) Senior rniIlwrights or pipefitteds) my 
exercise their  seniority once every six 
months t o w &  ~1 tcur or return t o  a 
day worker as per Article 1503(a), 
provided the Carpany i s given one 
month's notice. 

( e )  Relief for Tcur Millwrights and Pipefitters 

I t  has been agreed that ten rewlar 
millwrigtits and f ive regular pipefitters i n 
the future be replaced f o r vacations, 
floating holidays and/or sickness hy the next 
ten junior millwri+ts and the next junior 
f ive pipefitters i n  the follahg manner: 

W r i n g  the b n t y  junior m i llwrights 
according to  seniority fm junior t o  senior, 
as nurbers 1 tr, 20, mntsers 1 through '10 are 
the regular tour millwrights, nt.n-krs 11 
through 20 are their  replacements. N&r 1, 
the junior tour millwright, is replaced hy 
&r 11 the junior replacfmcnt, andm on, 
up t o  nurber 10, the senior tour millwright 
vim i s  replaced by n&r 20, the senior 
r e p l a m t .  If the tour millwright's 
replacement i s unavailable, then the person 
helm the regular replamnt, i n  terms o f  
seniority, k a m s  the replamnt. For 



exanple: Nuher 10 is relieved by n-r X); 
if nmtx r  20 is unavailable, then nuher 19 
kms the relief. In the event nuher 11 
is  not available to  relieve nurber 1, then 
the next senior person, nurber 12, nust take 
his/her place. ?Ir= regular replament nust 
recarpensate the person v h  takes hisher 
place by relieving hidher a t  S ~ E  future 
date. 

The sm system will k follcrned on a five 
pexson basis for the tom pipefittee. 

This clause 1W(e) will only be applicable 
should the Mlve (12) hour shift agrement 
becm null and void 

1505 Reporting bli th  b Mrk Available 

Enplops reporting for work on their regular 
shifts without having been notified before 
leaving their last regular shift or by 
telephone notification c m  hour before the 
usual beghing tim o f  their shift ,  that  
their services will not be required, shall be 
given four (41 hours' work at their regular 
py or four (4) hours' straight-tire pay. 
This does not apply to an errployee h does 
not have a listed telephone nuher. 
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1506 chalg2 i n Scheduled Days O f f  

Fnpl ope Rqicst 

When an enployee wishes to change his/her 
scheduled o r cksigmted days off, he/she w i I I 
notify his/her supervisor a t  least 
tkcenty-four (24) hours i n advance and i f such 
a change i s nubally agreed upon by the 
mployee and hisher supervisor, then the 
enplop w i I I vnrk a t  straic&t-tirre rates on 
the day or days origimlly scheduled as 
his/her scheduled or recognized days off. 

- 

1 9 7  Coffee Break 

Thew w i l l  he a paid ten (IO) minute coffee 
break i n the mrning and afternoon o f  an 
employee's regular shift .  Coffee breaks 
shall nonrally he scheduled a t  9 3  a.m. and 
2:30 p.m. if possible. Coffee breaks during 
owrtim shall be scheduled with the same 
degree o f  frequency as cnp1oyees on regular 
shifts, 

Overtirne shall not be pyramided nr shall 
mre than one basis o f  calculating overtim 
he used t o  cover the same ham. 



Work p e r f o d  i n excess of eight hairs 
between 8:oO an. scnday and8:W a.m. 
Max.&, will be paid for at  the double tim 
rate, and work perfonreri i n  excess of eight 
hours i n any other worWay shall be paid for 
a t  time and one-half rate except; 

01 shutxiom holidays when double t i rre shall 
apply t o  a I I hairs worked, or 

vdxn such wroul< i n  excess of eight hours i s  
caused by an exchange of shifts ty gnployees 
with approval of their  supervisor, or 

vdxn such work of up t o  b o  hours in  excess 
of a tour warker's regular sh i f t  i s  to 
rep1 ace an giployee who i s tardy, o r 

&n a tour wrker swings to another s h i f  t 
ul&r a d wing schedule and thereby 
works sixteen hcurs in  one day. 

1GOZ A7 arp'loyee h carmence~ work after the 
start o f  a regular shift and hho i s rgrestd 
ty the Carpany to work beyond the end of such 
shi f t  shall be paid a t  the rate of time and 
one-half for such additional hours. 
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1603 Over 16 this of Wak 

Ay employee required to  \?nk on maintenance 
or repair wok for mre than sixteen (16) 
hours shall receive double time after the 
16th hour o f  wrk a d  double t i re shall 
continue U n t i I the j& i s cwl e M .  

It  i s  understood and agreed that i n the 
application o f  this clause double time will 
he paid after the 16th hour of wrk i n  any 
one day k t w n  8:OO a.m. and 8:OO am or 
after the 16th hour of continuous wtk 

16M Outside of Reaular Hours 

(a) (i) Night Worlc by Maintenance Day 
h-kers 

Maintenance day w d m  assigned to work 
nights other than as tour workers shall 
work continuous hours w i t h  a 
twnty-minute paid lunch period. All 
such scheduled night work shall be a t 
the rate o f  time and one-half. 

(ii) lmporary Night Crew Transition 

To fac i l i ta te the transition o f  a 
trxrporarily assigned night crew back to  
cby wzik after ccrrpletion of errergmy 
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wrk, and prior t p  a scheduled workday, the 
night crew will work one 4 - 12 shift  a t  t iw 
and one-half before returning to their 
regular day work on the following day. 

(b) Shift Change 

En enployee Ltho i s  assi ned to a shift other 

on t h e  weekly schedule (other than  v4-m mch 
employee received a p m t i o n  to  a higher 
rated job by virtue of such shift,change) 
shall receive t ime and one-half for al l  such 
changed shifts for the balance of the 
w r W .  

than the me for which a e / s k  was scheduled 

1605 Call-Ins 

Call-in time is payable hen an mployee has 
been required t o  wprt for WO& before the 
beginning of his/her regular hours of 
enpl OyTmt .  

Call-in ti-ne is to be paid for a t  the 
applicable overtime rate, carputed t o  the 
nearest half h of tine worked with 
four (4) hours' straight-t iw pay as a 
minim. Men an errployee is called in for a 
breakcbw and tk job confmues into his/her 
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regular hairs of mploymt, he/she i s to be 
paid a t  the applicable overt im rate until 
the job for hhich the arployee was called i n  
i s  carpletd. 

(c\ Call-in tine m regular scheduled days off, 
Sundays a d  shutdown holidays i s  to be paid 
for a t  the applicable overtime rate carputed 
to the neareast one-half hour of t ime worked 
w i t h  six (6) kurs’ straight-time py as a 
minim. 

(d) When a job for h i ch  the errployee is called 
i n  has been ccnpleted and if he/she i s  
required t o  work cn one or mre unrelated 
jobs the arployec will be paid a t  the 
overtime rate until szlch additional work i s 
carp1 eted. 

(a) All aployees called i n or required to m i n 
after replar shift f o r  
change shall receive s i x  p”p” (6 ham’ 
straight-time pay for such wrk or applicable 
overtime rate for hours actually worked, 
hichever is greater. If woikers c m n c e  tn 
put on a WILE before their shift  or day 
begins or continue such work after their tour 
or day ends, they shall receive six (6 )  

ses of a wire 



hairs' straight-time pay or the applicable 
overtime rate for hours worked cutside their 
regular shift, whichever is greater. 

Eiployees p i t t ing  on Wjres on their regular 
shift will receive six (6) hours' w, and 
bo (2) hairs will be deducted fmi their 
regular h r s  o f  work. (T in r  and one-half 
will ke paid for woI1< m a wire during hmch 
period 12:OO to 1230 noon.) 

l3nployees called i n  on a w i r e  change sha 1 
receive the applicable overtire rate for tinle 
wdud on xrh wire i n  excess of  t~ (2) 
hours except for RI 9 mdline when t ime i n  
excess o f  four (4) hairs will apply. 

Work cn the wire will tx! ccnsidered cwle t e  
vhen the Wire is installed on the michine, 
has been run and inspected, and the w i r e  crew 
i s released by s u p m i  si on. 

1607 v\cork on Scheduled Davs Off 

Errployees who w k  on their scheduled day or 
days o f f  shall be paid a t  the applicable 
overtime rate, except as provided i n  Section 
1506. 
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Overtim wrk shall be on a voluntary basis 
pmvided the Cccrpany's y u i m n t s  for wrk 
are cover4 by qualified employees. If 
sufficient volunteers are not available, the 
work will be assigned i n  order o f  seniority 
on a rotating basis. 

(a) tlot mals or mal ticket(s) will be fiunished 
to erployes v h  work beyond the end o f  the i r  
rcyular shift a f t e r  (I.) hour o f  such 
overtime wrk and every four (4) hcurs 
thereafter. Employees have the follavwing 
options : 

i)  A hot wstaurant mal, 
i i )  A meal ticket wrth $5.00, 
i i i )  B r i n g  his/her own lunch and receive a 

wal ticket, 
i v )  CO hm for a meal and receive a mal 

ticket (30 minutes mxim) .  

(h) Fnployees called i n  shall have the options 
(i) to ( iv)  described above after fair (4) 
hcurs o f  work on a call-in and every four (4) 
hours thereafter. 
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(c) When a cal l- in fa i ls  into an arployee's meal 
tim (breakfast 7:oO am - 8:oO a.m.), 
dinner (12:oO - 1:oO p.m.), or suppa (6:oO 
p.m. - 7:oO p.m.1, he/she shall receive a 
mal ticket or have the options iwtioned 
above even thwgh the mployees do not work 
f a i r  (4) hours. 

(d) Empkyxs scheduled, before the end of their  
las t  regular shift ,  to w k  overtime on 
Saturday or  Sunday, nust work eight (8) houri 
before k i n g  subject t o  this meal policy. 

1610 Sundavs and Holidavs 

(a) All wrk perfovroed on Sundays and floating 
holidays i s to be paid for a t  the rate of 
tim and one-half except as otherwise 
provided i n  Sections 1601 and 1m3. 

(b) The time interval for Sundays shall be fran 
8:oO am. Sunday to  8:OO am. h4mby. 

(c) A day fnployee required t o  work six hours or 
n ~ r e  on Sunday will he given a day off 
without py the follcwing Friday. 
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1611 Hours o f  Rest -- 
A y  employee working in excess of 
sixteen (16) hours in a 24-hair period shall 
receive t in le  off w i t h  py fm hi s/kr next 
regular shift to the extent such work exceeds 
sixteen (16) hours.  Sud.1 t iw off shall not 
apply if the starting time o f  the arployee's 
next regular shift is eight (8) hours or mre 
after the end of the work period. 

(h)  A day walker N~II is called into work 
follming his/her day shift and \ilJho wrks a 
nn'ninun o f  tm (2) hours on the call-in shall 
be entitled to receive l i r~ off w i t h  w w i t h  
errployw option as tovhen on his/her 
scheduled c l q  shift m the following day to 
the extent that  the h o u r s  worked on the 
call-in fall b e W n  the h o u r s  12 midnight 
and 4:O a.m. The punch-m ard punch-ait 
tims shall be used in adninistering this 
section. 

(c) Lhy workers who are called in and have not 
been scheduled t o  work on slnday and v.410 meet 
the other requirements set out above will be 
eligible for sleep time. 



1700 HclLIDAYS 

1707 Paid Shutdown Holidays 

(a) I-E following paid holidays shall be 
recognized as shutdm holidays on which 
plant production shall not be scheduled 
except thw@ i%m of 1701 (b). 
Maintenance, installation and repair uodc my 
be scheduled cm a l l  but Christnas shutdm 
(48 h a m )  and New Years Dy mder the bms 
of section 1706 of this Agreement. 

Holiday Shutdam Period Ilnworked Straight 
Time Holiday Pay 

Canada Dy 24 hours optional 8 hours 
LabourDy 24 hours 8 hours 
ChristmasDay 118 hours 24 hours 
New Year's Dy 24 hours optional 0 hours 
Easter Sunday 24 hairs optional 8 hours 

Total: 72 hours t 72 hours opt.iona1 

(b) New Years iky ,  Easter Sunda and Canada Day 
will be recognized as run dm@ holidays. 
\hen production is maintained &ring me of  
the run througtl holidays, mintenarice tcur 
wrkers and production tour workers will he 
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scheduled as per regular operation. Should 
additional Employees ke required, the Canpany 
shall post for the necessary volunteers. 
Preference will he given ly seniority. Tf 
the Carpany i s  unable to obtain the nn'nimm 
niurber of  volunteers as per regular w k e n d  
covera9, t k  Ccrrpany will assign by revetre 
seniority. These days will beccm s l u t d m  
holidays bhen the CaTpany notifies the UIliOn 
o f  their intent to shut& 90 days prior to 
the holiday. 

(c) Wm the mill is operating m six days or 
less, the shutdown period for all holidays 
listed above, except for Easter Sunday, shall 
not include the hours fm 8:m am SUrBay 
t o  8:m am M&y. 

(d) I t  i s agreed t h a t  the exact s h u t m  times 
for each of these holidays will be nutually 
agreed qxn each year. 

(e) Eligibility 

fiployees who have accurulated a m i n i m  of 
ninety (90) calendar days of service with the 
Cupany will be eligible to receive u ~ r k d  
holiday pay providing: 
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(i) Tky have not been absent withart 
permission cn their last scheduled 
workday preceding or their f irst  
scheduled mrkday following the hol iday, 
and 

(ii) They are not absent on official leave of 
absence an the holiday (sick leave shall 
not be cmsidered as official leave of 
absence), a d  

(iii)  Tky have worked i n  the thirty (30) 
calendar days preceding the holiday. 

(f) An enployee uh3 does not qualify for a paid 
holiday because he/she has not ccrrpleted 
ninety (90) calendar days of service, wiJl 

carpletion o f  said ninety (90) day 
period, receive the applicable holiday pay. 

1702 Additional Holidays 

(a) A f t e r  carpletion o f  ninety (90) calendar da s 

days of work an errployee shall be entitled to 
six (6) additional holidays, each with 
eight (8) lmurs’ straight-time py a t  his/her 
regular rate, except as provided in Section 
1702(c). 

with the Carpany and a minim of sixty (60 r 
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These additional holidays are to be taken a t  
the convenience o f  the Canpany and without 
interruption of production. These holidays 
do not apply to those enployees cn official 
leave of absence or who are absent fnm their 
w A  without permission cn their last 
scheduled mrkdiy preceding or cn their first 
scheduled wxkday fol l a h g  such holiday. 

(c) NEW eq loyes  hired for sumlt?r wrk or 
vacation r e p l a m t  will not be eligible for 
the additional paid holidays referred to  i n  
Sections (a) and (h) until they have 
ccnpleted ninety (90) days of  wr% i n  a 
position subject t o  the jurisdiction of the 
Mion follcwing,vhich tiR they will be 
eligible for the applicable holiday py. 

(d) An ecrployee shall not qualify for more than 
six ( 6 )  floating holidays i n  any contract 
year. 

1703 Wk cn Paid Holidays 

(a) Ary alployee required to work on a holiday 
set forth i n  Section 1701, shall receive 
imwnrkeci holiday py as set forth i n  Section 
1701 i n addition to pay a t the applicable 
overtine rate for h a r r s  actually worked, and 
additional day or days o f f  as set forth i n  
Section 1707. 
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(b) Any mployee required to uak on a holiday 
provided under Section 1702, af ter  definite 
dates had been agreed upon, will i n  addition 
to  k ing  paid a t  the applicable overtime rate 
for such work, receive a day off a t  a later 
date with eight (8) hours' straight-t im pay. 

1704 Holidays Falling During Paid Vacation Period 

An errployee vdw is absent on paid vacation on 
a recognized holiday for which he/she w l d  
otherwise be eligible for holiday pay shall 
receive the applicable umrked holiday pay 
along with his/her vacation pay or a t  his/her 
option receive a day o f f  w i t h unworked 
holiday pay. 

1705 Holiday pdy During Absence Due t o  Illness or 
I niuw 

An q l o y e e  v.h i s absent due t o  illness or 
injury on a recognized holiday for vhich 
he/she w l d  otherwise be eligible for 
holiday pay, shall receive the applicable 
unflorked holiday pay for any holidays falling 
during the first six (6 )  calendar mnths of 
such absence. 
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17C6 Maintenance, Installation and Repair Work cn 
Shutdmi 1 lo1 idays 

Pkintcnancc, installation and repair wrk my 
be schectrled on Easter Smky, Canada @a)and 
tabour Da.y, under the follcwing conditions: 

ny and the Unim Sho Cami t tee  
(a) agEe The T? t a t  the& is of suc R a nature that  

i t  would involve paper production loss of 3 
paper machines if the vrdc is not perfomed 
cn the holiday. 

In the event that the two parties cannot 
agree t h a t  the work proposed fails under 
17oFi(ii! and if the Ca-ripany insists tha t  the 
wrk be done then the Carpany will assign 
suf f ic ient  qual i f ied personnel to perform the 
reqi ired work. Under these circvrrstances the 
Union my seek resolution of the matter under 
the grievance procedure. 
thc Union's grievance i s upheld i n  
arb i t ra t ion  then the Carpany will forfeit the 
right t o  schedule holiday wr% as described 
umler 1701(a) and 1706. 

In the event that  

(b) The parties a g w  that representatives of the 
Ccrrpany and the urdon shop Camittee shall 
neet prior to the shutdm holiday, arxf 
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discuss both the nature o f  the wrk and the 
nurtxr of qloyees necessary to perfom the 
required wok Suggestions submitted iy the 
Ui-h Cannittee concerning hw the work can 
be perfoumed and the nmber of arployees 
required will be given serious consideration. 
In the event of disagremt under this 
section the CaTpany my insist on the nwber 
of  grployees required ard the Ui-h agrees to 
supply the MES as per 1706(c). As 
specified in 17&(a) the matter my be 
grieved by the Union. In the event that the 
llnion’s grievance is upheld i n  ahi t ra t ion 
the consequences to the Ccnpany shall be the 
w as specified un&rl706(a! above. 

(c) fhe Union d provide, i n  advance OF the 
holiday, the m of the necessiny nutters 
of qualified eqloyees uh will be available 
to perfom the woI1( These people w i l l  then 
be assigned the work by the Conpany. If 
sufficient qualified enployees are not 
provided ly this procedure then the Carpany 
will assign qualified errployees to prforni 
thew*. Thecarpany shall not irrplmnt 
lm(m) i n  assigning gcployees to work under 
this Article. 
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(d) IE Carpany will endeavour to see that no 
mployee is required t o w &  on anymre than 

parties recognize, hcwver, that i t  my be 
necessary because of limited crew size to 
depart fm th is  procedure on occasion. 

such holidays i n  any one year. The 

(e )  Notwithstanding the provisions of 17&(a) 
above, the Ccnpany my schedule maintenance, 
installation or repair w k  which does not 
conform w i t h  1706(a) above on the shutdm 
blidays referred t o  i n  1701(a) provided the 
work is p e r f o m d  on a voluntary basis. 

(f) TheE shall be no intimidation or 
interference ty the Carpany or the Union in 
the application of  the foregoing. 

1707 Eirplo.yees working under the applicable clause 
of 1701 (h) and section 1706 shall be paid a t  
double tine rate fo r  al l  hours waked plus 
nom1 holiday pay if eligible and, i n  
addition, qloyees h o  wrk four (4) hours 
or mre on the holiday will receive an 
additional day off with eight (8) hours' 
straight tine py. Employees nh.~ WJ* twlve 
(13) hans or  nnre i n  the shutdmn (holiday) 
period will r ece ive tw days off w i t h  eight 
(8) hours' straight t i w  pay for each such 
day off. 
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1708 hployees scheduled as per the terns of 
Section 1608 to report fo r  wrk two (2) hours 
preceding the expiry of a statutory holiday 
to prepare for the start-up of paper machines 
will be paid six (6 )  ha i r s '  pay a t  their 
regular straight-ti= rate. Crews scheduled 
in accordance w i t h  the early start-up clause 
will perfarm wrk twmlty associated with 
such start-ups, 

1800 VACATIONS 

1801 Eligibility 

1801.1 Enployees with less than twelve (12) 
months of credited sewice as of My 1 of any 
year shall be eligible during the contract 
year to pro rata vacation for service to 

eight percent (4.8%) of gross earnings during 
the previous contract year. 

less then fair (4) years of credited service 
as of ru$l 1 o f  any year shall be eligible 
during the contract year to  fwo (2) weks'  
vacation, with  vacation pay equal to 4.@- o f  
gross earnings during the previcus contract 
year. 

1 with vacation p q  equal to fair point 

1801,2(a) Fnployees w i t h  twelve (12) nnnths but 
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(b) An aployee eligible for vacation & 

Sectim 1801.2 (a), hho c q l e t e s  four (4) 
years of crrdited service during the contract 
year c m n c i n g  on sud~ My 1, shall hecare 
eligible for one additional wek of vacation 
t o  be taken during the balance af the 
contract year follwing ccqletion o f  four 
(4) years of credit,& service, and shall 
receive vacation pay for this wek equal to 
7.4% of gmss earnings during the previous 
contract year. 

101.3(a) Fqloyees with four (4) years, but less 
than nine (9) years of creditd service on 
bhy 1 of my year shall be eligible during 
the contract year to  three (3) w k s '  
vacation w i t h  vacation pay equal to 7.2% of 
gross earnings during the previous contract 
year. 

(b) An aployee eli ible for vacation under 
Section 1801.3 9 a), who c a p l e t s  nine (9) 
years o f  credited service during the contract 
ymr c m n c i n g  on such Flay 1, shall becm 
eligible for one additional Meek of vacation 
to k taken during the balance o f the 
contract year follcwing carpletion o f  nine 
(9)years of credited sewice, and shall 
receive vacation py for this wk equal to 
2.44: o f  gmss earnings during the previous 
contract year. 



1801.4(a) hployees with nine (9), but less than 
twenty (20) years of credited service on 
My 1 o f  any year shall be eligible during 
the contract year to four (4) Fjeeks' vacation 
with vacation pay equal to 9.6% o f  gross 
earnings during the previcus contract year. 

(b) An aployee eli ible for vacation under 

p a r s  a€ credited service during the contract 
year c m n c i n g  on such M y  1, shall becm 
eligible for one additional w k  of vacation 
to be taken during the balance of  the 
contract year follcxJing ccnpletion o f  twenty 
(20) years of credited sewice, and shall 
receive vacation py for this w k  equal t o  
2.4% of gross earnings during the previous 
contract year. 

Section 1801.4 9 a) carplebs twenty (20) 

1801.5(a) Gployees with Mnty (a), but less 
than twenty- five (25) years of credited 
sewice on My 1 of  any year shall he 
eligible during the contract year to five (5) 
weeks' vacation with vacation pay eyal  to 
1% of gross earnings during the pmviars 
contract year. 



(h)  An enployee eli ible for vacation under 
Section 1801.5 9 a) , h o  completes twenty-five 
(25) years of credited sewice during the 
contract year c m c i n g  on such b y  1, shall 
kone eligible for one additional w k  o f  
vacation to be t a k e n  during the balance of 
the contract year follcwing ccnpletion of 
twnty-five (25) years of credited service, 
and shall receive vacation py fo r  this wk 
equal to  2.4% of gross earnings during the 
previous contract year. 

1801.6 Employees w i t h  twenty-five (25) years of 
service or mre on May 1 of any year shall be 
eligible during the contract year to six ( 6 )  
weeks ' vacation w i t h  vacation py equal to 
14.M of gross earnings during the previous 
contract year. 

1M31.7 finplqyees with twenty-five (25) years of  
service d o  continue such Carpany sewice 
without resignation, retiwent or discharge, 
shall, upon a t t a i m t  of the follcwing ages, 
receive the follming additional paid 
vacations to  be taken w i t h i n  the twlvemnth 
penod follwing attaimnt of  each 
prescribed age, with vacation pay q m l  to 
2.4% o f  gmss earnings during the previous 
ci11cti(i~r year for each additional week o f  



paid vacation to vhi ch such mployees are 
entitled: 

k Additional V k l s  Paid Vacation 

60 
61 
62 
63 
64 

bb aployee shall receive the additional 
w k / s  of paid vacation for each attained age 
mre than once and sxh vacation shall not 
apply to any other ages. 

1801.8 If the vacation py of 2.4% o f  gross 
earnings for any wek of vacation under the 
above sub-sections a€ this Section 1801 i s  
less than forty-tw (47) t i nes  the fnployee's 
classified rate of py for anployees on an 
"average work week ,'I the ql oyee shall 
receive vacation pay equal to forty-two (42) 
times his/her classified rate of py for each 
week of vacation, reduced on a pro-rata tasis 
for any mmths i n  clihich the q ~ l o y e e  did not 
receive vacation credits in  accordance with 
Section 1803. Enp'ioyees on a forty (40) hair 
schedule shall receive forty (40) hours' 
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vacation py i n accordance w i t h  the above. 

llXl1.9 Ay aployee dlo qualifies for m 
additional week of vacation during the m t h  
o f  April will have the f irs t  month i n  the 
following contract year i n  h i c h  to take the 
additional week of vacation and such vacation 
will be char@ against the eligibility i n  
the pwvicurs contract year. 

1801.10 tnployees who have unused vacation due to 
sick leave irmediately prior to the end of a 
contract year my carry such unused vacation 
i n t o  the next contract year. A y  such unused 
vacation shall be taken after the errployee is 
f i t  for wrk and before the gnployee returns 
t o  wrk. 

1801.1.1 The tenn "contract year" shall apply t o  
the period thy 1 of any year through the 
follmn'ng April 30th of the next year. T k  
term "gruss earnings'' shall apply to the 
gross earnings figure for the previous 
contract year as show on the CgMny 
payroll. 

18G1.12 Subject t o  the discretion of h n a g m t ,  
consecutive vacation periods, one a t  the end 
o f  an aployee's vacation year, and one a t  
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the beginning of the follaving vacation year, 
will be permitted when circumstances warrant 
Sm. 

1802 (a) The Cargany will determine, taking into 
account mill operating and maintenance 
requirements, the n w k r  of Wple that will 
be permitted to take vacation in  any one 
departmnt or craft dwing a particular 
period. T~E Ccnpany agrees to  advise and 
discuss these limits With the Union 

Vacations shall be scheduled to cmiiwce in 
accordance with the practices i n  effect 
April 30, 1973. 

lb later than Mat& 1 of each year the 
Conpany will post i n  an appropriate place i n  
the departmnt a vacation schedule f m  in 
hhich aployees will indicate their 
preference for vacation t ines. 

Vacations taken durin the s m r  months, 
June 15 to Septmter f s t ,  will be limited to  
two (2) Weks 

Euployee shall have the opprbmity to select. 
their vacation i n  accordancewith their 
senioritv i n  their demrtnmt or craft mior 



55 

( f )  A f t e r  Apri l  1 but pr ior  to Apri l  15, 
aployx?~ on a "first-ccm basis" w i I I be 
ent i t led to  select the i r  vacation under the 
terms of 1802 ( a ) ,  (b) and (d) above. 

(9) The Curparry w i l l  post the '.'carpleted vacation 
schedule rio la te r  than April 20 of each year. 

(h) Al erplo.yee who has not selected his/her 
vacation pr ior  t o  April 15th under either 

(e) o r  (f) above shall be allowed t o  
select his/her vacation i n accordance with 
seniority he/she holds i n  hisher part icular 
departm-Ylt o r  craft,  f o r  any m i  n i n g open 
dates considering only the l imi tat ion of 
1802 (a) and (b). 

(i) Any vacation not scheduled by February 1st o f  
any mitract year shall be scheduled by the 
C w n Y .  

(j) Vacation my not be carried over to  the next 
contract year except as prwided i n Sections 
1801.9 and 1801.10. 

k) hployees shall be ent i t led to  s p l i t  the i r  
vacations i n w k l y  i n c m t s ;  hawer, an 
aployee who desires t o  s p l  i t  his/her 
vacation or i s  crnpelled to s p l i t  it as a 
result of  1M)2 (d) , w i I I designate his/her 
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holiday periods as f i r s t  choice, 2nd choice, 
3rd choice, etc. Haever, &n an q lqe  
i s carpelled to split  his/her vacation, 
he/she will have f i rs t  choice k k  m that 
week. 

(1) /n errployee's 2nd choice referred to 1802 (k) 
will also be selected by seniority but after 
all f i r s t  choices have been determired. 
Siniilarly, 3rd choices will be by seniority 
after all second choices have been determirid 
and so on. 

(in) Cnce the vacation schedule has been posted i t  
shall not be changed unless: 

(i) A t  the Fnployee's requestwith the 
ap roval of his/her supwisor and 
su i ject to the foregoing conditions. 

(ii) Unforeseen circunstances arise tha t  
require a dlange i n  an enployee's 
vacation i n order to  provide sufficient 
coverage to ensure efficient operation 
of the mill, 

(n) An gnployee shall receive an additional f a r  ( 4 j  hours' py a t  his/her mylar  rate for 
each week of vacation entitleient taken 
during the period Decaber 1 to April 1 
except for the week i n  which Chrisms falls 
and the week of midterm school break. 
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1803 Vacation Credits 

Crcvf i ted service as zsed in Secticm 1NXl 
shall he c q u t e d  i n  accordam with this 
Section. An enployee shall not receive 
credit tor vacation purposes for any month i n  
which he/+e is carpensatecl for less than 
helve days (96 h a m )  except that the 
fol l a h g  u ~ v l : e d  t ime shall be credited for 
vacation purposes: 

Tim lost due to occupational i n j u r y  shall be 
credited up to  a rmxinm of twentyfour (24) 
nnnths. 

Enployees absent fmn work due to sickness or 
non-industrial accident shall be credited tip 
t o  a rraximm of nine (9) month 

Tm (10) calendar years frun his/her date o f  
hire with the Carpany an errployee's 
anniversary date will he his/her date of hire 
for vacation benefits. Full vacation credits 
shall be granted t o  all enployees v.41.1 have 
ten (10) or mre calendar years with the 
Carpany. 

Erpkyees absent on official Leave of Absence 
shall be c t w ! i M  for such time on Leave of 
Alxm2 
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1801 Continuous Service for Vacation huposes 

Continuous service for vacation el igiblity 
prrposes shall be broken only by: 

( c )  D i s c h a y  
(d) Lay-off for twenty-four (24) consecutive 

nmths  

1805 Enployees Recalled Frr~l l  Vacation 

Uider nom1 operating circmtances the 
Canpany will avoid calling arployees back to 
wrk vho are on scheduled vacation. 
becm~ necessary to call an mloyee back to 
work after he/sk has camnced his/her 
vacation, anti the errployee ~ ~ p r t s  for wrk, 
he/she w i l l  be paid the applicable overtime 
rate for each day he/she is r e q u i d  to work 
and k / s k  will be rescheduled for the 
vacation days missed a t  a date satisfactory 
to the arployee. 

If i t 

1900 SICKLEAVE 

1901 Upon cqlet ion of W l v e  (17) mnths of 
enployrent with the Carpany, an enployee 
shall be credited with five (5) days of sick 
leave credit. To receive credit 
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for  a mth of e n p l o p n t  for  th is  purpose a 
erployee mst wrk thelve (12) days during 
the month. 

190? Pn aployee vho has ful f i l led the e l i g i b i l i t y  
requirements o f  Section 191, shall a t  that  
time, and i n each calendar year thereafter be 
el ig ible t o  receive f ive (5) days' sick leave 
pay i n accordance with the following: 

Each claim fo r  sick leave pay rmst be 
supported by a cert i f icate f run a doctor 
licensed to practice rredicine or a licensed 
chiropractor. 

Sick leave benefits w i l l  not be paid for  
absences due to  any reasons other than 
zllness or  non-carpensable accident. 

Ttic aiploye~ I I I J S ~  have been o f f  mrk due to 
cert i f ied i l lness f o r  three (3) or more days; 
i n  hhich case p a p t  shall be mde 
r e t m c t i v e  to  the arploye's f i r s t scheduled 
wokday o f  such absence. 

If, within three (3) working days follcwing 
return tow)% fm sick leave, an arplqee 
i s carpelled t o  be absent again due to  the 
sam or related cause, the waiting period i n  
( c )  above will not apply for any m i n i n g 



portion o f  the five ( 5 )  days' sick leave 
credit provided for i n  1902 above. 

1923 Sick leave py will be equal to seventy (70) 
percent of weekly earnings. Weekly earnings 
for t h i s  purpose shall be forty (40) times 
the mployee's classified rate of  py. 

1W Unused Sick Leave Credits 

An enployee having unused sick leave credits 
as of any Oecerrber 31 will carry forward into 
the folllcwing year a wxinun of ten (10) 
days; i.e., the m ax  i m sick leave credit an 
errployee can have as of any January 1 shall 
be fifteen (15) days. 

2001 Grouu Life Insurance 

(a) I k f o l l m i n g  amount of -Life Insmince 
is available to erployees: 
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Pasic lnsurancc S u p p l m t a l  Monthly Cost 
Paid f o r  by the Ins. Available to Enploye 
Carpany 

$3O,C~. Grp. Life $ X , O .  G r p  Life 
$3O,ooO. ADRD 830,000. AD8Q 

Participation i n th is Supplmtary 
Contributory Gmp L i fe  Insurance schedule 
shall conform with the conditions as set 
forth i n  Appendix C t o  th is Agreement 

The Corrpany w i I I provide f u I I y paid Graa, 
L i f e  Insurance i n  the m n t  of ~3,500.00 f o r  
errployees retiring under Sections 7.01, 7.02 
or 7.04 of the RCC Pension Plan f o r  Hourly 
fnployees. The 82,5OO.O0 coverage will 
b e c m  effective a t  the expiration of the 
coverage provided by the Group L i f e  Insurance 
which i s  i n  ef fect  a t  the time o f  his/her 
wtirenient. 

For those erp lops  d o  retire on o r  after 
August 3, 1537, the carpany w i l l  provide 
f u  I l y  paid group I i f e insurance i n the amount 
o f  $rn.Oo. 
Fnployees hired f o r  Surmer work or  vacation 
replacmt  w i I I not be insured under this 
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Section until they have carpleted ninety ('3) 
days of wrk i n a position subject to 
jurisdiction of the Union. 

(f) Tl[he Carpany agrees to change the Insurance 
Booklet Fihere necessary to provide that any 
errployee \*Ala goes cn LTD benefits (II or 
follcwing the date of ratification, will not 
have his/her canpany-paid l i fe  insurance 
reduced 

(9) kpendent Life Insurance 

Effective January 1, 1988 the Ccnpany agrees 
to provide a t  enployee cost a Dependent Life 
Insurance program as follms: 

1. Spouse$5000.00. 
2. Each umrried child: 

a> 14 days bu t  less than 1 year o f  age, 
$400.00. 

b) 1 year but less than 19 years 
(twnty-three (23) years vdxn a student 
full time) wholly dependent on the 
aployee for support, $2ooO.oO. 

The spause's l i fe  insurancewill be reduced 
to $500.00 upon the q l o y e e ' s  retirement and 
cancelled on hidher death. 



2002 \!mkly Indermity and Long-Terni Disability 

(a) M l y  Tndmnity 

The Cmpany shall provide weekly indmity 
benefits beginning on the 8th day of  absence 
dm to non-occupational in ju ry  or illness to 
a mxim of 26 weks at 70% of wages. Each 
clairii for weekly indemnity must be supported 
ty a certificate fmn a doctor licensed to 
practice ndicine or chirmpractory. 
Successive periods o f  disability will be 
considered as one continuous period o f  
disability if they are due to the sm or 
re ld te t i  causes and are not separated ly a 
return to active wxk for a t  least 2 wks.  
Jf an q l o y e e  returns to active work betwen 
periods of d isah i l i t y  for .two w k s  or i f  the 
periods of disability are due to different 
and unrelated causes, each disability will be 
consideml separately and benefits will te 
payable up to 26 w k s  fo r  each disability. 
Benefits will be payable al a 5day  week 
basis beginning on the 8th day. 

lk daily benefit will be 704: of the munt 
arrived a t  bj mult iplying the classified rate 
a t  c m n c m t  o f  disability ty eight (8) 
hours .  
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(b) If an enployee covered bj the Wddy 

Idamity Plan suffers a disability, payent 
for vhich is i n  dispute with the WorkeIJs 
Canpensation Board, Weekly I n h i t y  paywits 
under the Weekly Indennity will be paid 
retroactive if requested ly the E I I ~ ~ O W X  and 
provided he/she has been off work a t  least 
im (10) calendar days due to the disability 
without WorkerJs Cayensation Beard having 
accepted the claim. 
Carpensation Board claim is subseqJently 
established, the enployee will then repay the 
Wddy Disability payment to the insuring 
carpany 

I f  the Workefs 

Effective Septder 3, 19EI0, an errployee who 
i s on an active claim arising fmn a 
disability that c m n c e d  before the 
effective date of a negotiated general w;lge 
increase ard such weekly indflrnity claim 
continues after the effective date of the 
negotiated general increase, the said 
errployee shall have his/her benefit, adjusted 
to reflect the increased rate. 

2003 Long Term Disability Plan 

Arrangarents will be mde with our insurance 
carrier to have a f lat  XJX incuip tax 
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daluction mcle frcm L.T.D. payrrents, 
providing wc are in cmlpl iance wi th  
appl icahle legislation. 

The Ccnpan-y shall provide a La-g Tern 
Disability Plan i n  accordance w i t h  the 
insurance policy covering the benefits. 
plan shall contain the follming provisions: 

This 

(a) bknthly Earning Calculation 

Fbnthly earnings shall be 4.4 tines weekly 
earnings. We&y earnings shall be 
calculated as forty (40) tines the rate for 
the job  the erq11o.yee WE cn cn his/kr last 
day d e d  prior t o  disability for Ai& 
benefits are paid. 

(11) Pmtmt of Benefit - Effective Flay 1, 1976. 

(i) percent of  (a) reduced ty any 
disability pawnts tmde under the C.P.P. 
bl.C.B., or any group disability incm plan. 
Ptnefits are rnt affected ty individually 
purchased policies. 

a Effective April I 1979, the Cqany agrees 
te amnd the L.T.D. Plan for any new claim on 
or after that date ml-mby the disability 
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p a p n t  & C.P.P. for dependent children 
will not be offset. 

( i i i)Effective January I ,  1984 existing LTT! 
praniuns will no longer be diminished 
by f u  t u  re increases i n CPP payments. 

As of January 1935 new LTD claims will te 
offset by the then current CPP payelt and 
thereafter will not be diminished by future 
increases i n  CPP paymts. 

( i v )  The Carpany agrees to upgrade long %Im 
disability papnts  for  a l l  erployees h o 
have been continuously disabled for five ( 5 )  
years or ~ l ~ e  to reflect the M y  1, 1990; 
M y  I,  1991 and h y  1, 1,992 general wage 
increases. 

Canwncerent of Paef i t s  

Eligibility for Lag Term Disability benefits 
shall carmence upon exhaustion of  Accident 
and Sickness benefits or 180 days from last 
day n.orkcd prior to disability, vhichever i s  
the later. 

(ii) 11% enployee ceases to  draw W.C.R. !mef i ts 
hf i s rrt capable o f  returning t a wrk will 
be eligible to  apply for L.T.D. benefits 
under the present kwf  i t program. 
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(d) Ouration of Benefits 

Benefits shall be paid for the n&r of 
mcnths equal to the siployee's mnths of 
cmdi t s  for vacation purposes or to age 65, 
vhichever is the lesser. 

(e} k f i n i t i o n  of Disability 

Disability mans that during the first  
Wnty-four (24) nmths of any disability, 
the errployee be unable, solely because of 
disease or injury, to wk at any occupation 
w i t h i n  the bargaining u n i t ,  and themfter, 
during the continuance of such period of 
disability that  the employee is unable, 
solely because of disease or i n j u r y  to wrk 
a t my reasonable occupation. 

Reasonable occupation is an occupation to 
h i c h  an employee i s  reasonably suited ty 
training, education, o r  experience, vhi& 
would not be degrading. Assigmnt of vrak 
will be subject to approval ly the Ccnpany 
EMical Director after consultation with the 
rmpl oyee' s doctor. 



Proof that  the aployee continues to be 
totally disabled will be required a t  
reasonable intervals ty the Insurance 
Carpany. I f  theqloyee fails to furnish 
such proof or if the erployee refuses to be 
exanlined ty a physician (designated and paid 
bj the Insurance CarQany) , the eiployee will 
m longer be ccnsidewd totally disabled. 

(f) Exclusions 

Coverage is not provided for self-inflicted 
injuries, future w or i n  the willful 
cm iss i on  of a felony. 

(9) Pension Accrual 

wfnle receiving benefits under this Plan the 
q l o y e e  will continue to accrue full pension 
credits as thw@ still actually working, a t  
no cost to the aiployee, based on the 
earnings L19=d to establish the amwt of 
his/tier Long Tam Disabil ity. 

(h) Effective October 1, 1980, the Gqany will 
rrde arrangerents to  pick up any cost charged 
by Mdid Docton for carpleting Rehrm to  
Work slips required ty the Conyany and 
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kritinp Life k k l y  Indermity and Long Term 
Disability fonrs, up t o  a mximm of $5.00 
per fomi. 

XW Group I k i i c a l  , Surgical & Hospitalization 
1 tisurance 

7he Ccnpny w i I I pay loo”/, of the cost of 
standard wad coverage f o r mxlical , surgical 
and hospitalization insurance for each 
mployeewt-CJ i sa twrkanduhohaswrked 
for a t  least th i r ty  (30) days i n  a position 
subject t o  the jurisdiction of the Union, 
except as noted i n Section 2004(c), f o  r the 
term of t h i s  agrearent. 

Fniployees tho  have qualified by having worked 
thirty (30) days w i l l  yeceive the capany 
contribution for a calendar month if they 
haveheen a t  wxk a t  sane tine within that 
month. 

Gnployces hired fo r  ~cmrer wrk or vacation 
replacement w i I I not, receive the contribution 
r.eferred t o  i n Section 200sl(a) u n t i I they 
lave c q l e t e d  ninety (90) days o f  wprk in  a 
position subject t o  jurisdiction of a M i I I 
Union. 
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(d) Pbhsence on Worker's Conpensation Claim, 
Weekly Irdennity and C.T.D. Clainis 

IE Corrpany will continue to pzy0.H.I.P. and 
the Ccnpany porticn of Group Life Insurance, 
Dental Plan and Drug Plan for a period of' up 
to helve (12) nmths for XI errployee who 
suffers a carpensable injury and is in 
receipt of Worker's Carpensation Board 
benefits, Wekly Indermity or L.T.D. 
benefits. BE Cunpany my, after 
investigation, continue to pay 0.H. 1.P. and 
the Carpany portion o f  Life Insurance, Dental 
Plan and Drug Plan pranim-s b e y o n d  the twlve 
(12) nnnths specified above for an enployee 
who suffers a carpensable injury and is i n  
receipt of Weaker' s Canpensation Board 
benefits. 

(e) Blue Cross %mi -Private Hospital 
- 
covetarre 

Effective the first  day of the month 
follwing date of ratification and for the 
term of t h is Agreement, the Canpany will pay 
1Wk of the pmiun  cost of sali-private 
hospital coverage. 
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2005 Dental Plan 

( i )  The Cqxiny paid dental plan covering 
employees will be updated as follws: 

Effective date of ratification - 1989 
Effective b y  1, 1991 - 1990 O.D.A. 

Effective Flay 1, 1992 - 1991 O.D.A. 

O.D.A. Schedule 

Schedule 

Schedul e 

(i i )  lk Carpany will provide a 50% co-insurance 
on orthodontic treatnwt , including 
correction of malocclusion as outlined i n  
ktwlule C of the Dental Plan with a lifetime 
maxiiiuri of $1 ,ooO.oO. 

The C m p n y  agrees to pmvide a Prescription 
Drug Plan effective April 1, 1979. ?Ee Plan 
will provide 103% usual and custanary 
expenses w i t h  a $10.00 single deductible ps 
calcmbr year, or w i t h  a $20.00 family 
deductible p- calendar year. 
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2007 Prescription Eyeglasses 

A t  the present tine, the Carpany provides 
safety prescription eyeglasses for an 
er~loyee a t  110 cost to  the aployee, except 
for a f i t t ing  fee. Effective %y 1, 1984 the 
Ccnpany agrees to include a f i t  t i n g fee cost 
of twenty dollars ($20.00) fo r  non-bi-focals, 
and twenty-five ($25.00) for bi-fmls for 
each regular enployee, l imited to one 1 
fee for every two years. 

2M8 Vision Care 

Effective Auqust 1, 3987 the CGnpany w 

t t i n g  

I I  
provide a viGon care plan for dependents 
only. This plan w i I I cover the cost of 
prescription lenses, frames, contact lenses 
and the f i t  t i n g of prescription glasses up to  
a total pal)ment o f  $75.00, per fwrily imber, 
i n any consecutive calendar years. 

m9 U. I.C. Premium Reduction 

The cost of the benefit inprovgnents granW 
during these negotiations w i I I be i n lieu o f  
any gfplope entitlerent to premiun reduction 
according t o  Section 64-4 of  the Umployrrent 
Camn'ssion Act of 1971. Therefore, any 
U.I.C. pmriun reductions w i I I be the sole 
property of Boise Cascade Canada Ltd. 
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2010 I/klfare Plan for Demdents 

Wnere a surviving spouse and dependents of a 
deceased arployee are not covered bj such 
plans by reasons of their own enplopnt ,  the 
Cmpany will extend the coverage under the 
nedical-surgical plan, the health benefit 
plan and the der,tal plan for a period of six 
(6) mths ,  cmncing cn the first. of the 
month followingthe month i n  which the death 
occurs. 

2100 F l I N U " V R I A L  LEAVE 

2101 (a) Persons who have been enployees of the 
Capany for a niinimm 0-f thirty (3) calendar 
days shall be entitled to funeral/mmrial 
leave. VVBl death occurs to a nmkr o f  an 
aployee's imrediate family the uiployee will 
be granted leave o f  absence and will be paid 
for eight (8) hairs a i hisher regular 
straight-tim rate for up to three (3) 
consecutive scheduled working days lost i n  
the eight-day period beginning w i t h  the date 
of tleath. 

(1)) kibers of the imd is te  family a re  the 
arployee's wife or husband, cmmi-law 
spouse, mother, father, brothers, sisters, 
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sons, daughters, stg-mother, step-father, 
grahther and grandfather, mother-in-law, 
father-in-law and legal ward or guardian. 
Effective M A  28, 1979, funeral/mrial 
leavewil l be increased to f ive  (5) days in  
case of death of the follcwing persons: 
husbaml, wife, camrxl-law spxse, son, 
daucjhter or stepchildren. F%y w i I I be a t 
straight-time even thou@ one or mop o f  the 
days of leave occur on Sunday or a paid 
holiday. F%y w i I I not be granted if the 
qloyee does not attend the funeral or 
m r i a l  service, except i n  the case of death 
o f  a mother-in-law or father-in-law *ere the 
enployee's spouse attends the funeral or 
memorial service and the mployee i s  required 
to  m i n  a t hane for family msm. The 
wylar straight-time rate m the 
straicj-tt-time rate o f  the job  at  which the 
enployx m l d  have worked had he/she not 
heen on leave. 

(c) Application f o r  this payrmt mst b e d  ly 
theenployee within th i r ty  (30) days after 
the t ime lost. 

2B1 Ay mployee v h  s e w s  on jury duty or 
reports for  jury duty roll call or who i s  
suhpoened as a c m  witness shall be paid 
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the difference between the piy received for 
such service and eight (8) tines the rate of 
the job  he/she would otherwise have been 
scheduled on for each day of such jury 
service subject t o  the follming conditions: 

(a)  lk rnployee rmst have ccrrpileted a t  least 
twelve imnths of aiployient w i t h  the Ccnpany. 
A rmnth of mplopnt is my month i n  W 
the uiployee has worked a t  least 
ninety-six (96) hours. 

(b) An eiployee scheduled to  wrk the day shift 
shall IE excused fmn vrnk with py if the 
q l o y e e  is discharyed frun jury duty by the 
court after 12 midnight 

(c) An q l o y e e  scheduled to  vrnk the 4 - 12 
shift W is released fmn jury duty or roll 
call one o r  mre hours prior to hisher 
sh i f t ' s  starting time shall be requiml to 
wrk that day. 

(d) An qloayee scheduled to v ~ o r k  the 12 - 8 
shift or the 8:oO p.m. to  4:oO am shift 
itnnediately prior to jury roll call or duty 
shall, upon request, be excused frcm wrk and 
receive j u r y  duty pay for such shift. lk 
q ~ l o y c e  i s expected to wport for work on 
his/her scheduled shift inndiately follwing 
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discharge fran j u r y  duty or roll call if 
released prior to 6:OO p.m. 

T k  enployee presents a vcucher frun the 
Clerk of Court shwing the fees received. 

Allowdnces received for travel and living 
expenses will continue to be retained ly the 
enpl oyee. 

2301 The classifications and w g  schedule as 
agreed upon bebeen the Canpany and the IJnion 
is attached hereto as Appendix P. and fom a 
part of t h i s  Agmmnt. 

2302 (a) When a new job classification is 
established, the C m n y  will cletermine and 
assign the appropriate w g  rate to such nw 
classification and the classification and 
rate shall he added to Appendix A. This wge 
rate will be subject to adjusbrf!nt under 
provisions o f (b) bel r n ~  of t h i s A g r e m n t .  
Any uplard adjustmnt will be wtmctive to 
the start-up date of  the new classification 
up to  a mixinan o f  s i x  (6) m o h .  The 
six-mnth raximrn wi 11 be extended an 
additional three (3) mnths i f  the 
classif ication is  under discussion a t  the d 
of the six-nunth period. 
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(b) Either party shall have the right to discuss 

local adjuslments prior to by 1 of any 
anniversary of this A g m n t .  Discussions 
will be limited to those iterrs subm'tted 
prior to April 1 st each year. 
understood that "local adjustmmts" are 
construed to man the consideration of 
individual job rates in cases of gross 
inequality or nrxjor changes in jcb 
responsibility. Failure to reach agreement 
on a rate shall result in the nutter being 
carried forward to the next negotiations for 
res01 U t ion. 

I t i s 

(c )  T k  Cayany agrees to rreet the local Uiim 
v4-m new job classifications are established 
and to give full consideration to the Union 
w e s t  at  that tiw. 

2400 STRIKES OH LOCKQTTS 

2401 NI strikes or lockouts shall cccur during the 
l ife o f  this A g m m t .  

301  Effective date of ra%ification the Carpany 
will contribute t.a the cost o f  safety shoes 
i n  the amunt of $4O.C0 per pair  once a year 
provided the anployee wars these shoes while 
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working i n  the mill. I3-e Carpany will supply 
to qloyees iwylarly scheduled to  vi&, an 
additional pair of safety shws each year, if  
required; and the Crmpany will contribute 
$40.03  ET pair tctrraid the invoice cost of  
such shoes, if they are damayd during the 
ccurse of performing his/her noiml work. 
The e n p l o p  shall present the damaged shoes 
to the Storekeeper a t  the time of his/her 
W e s t  for a second pair  of safety shoes 
under this provision. 
furnishes doctor certification for the 
necessity of wearing orthopedic shoes, the 
Capny  will contribute 50% o f the difference 
kWen the oi-tliopedic shoe and the standard 
safety shoe. Other nlandatory safety 
e q u i p n t  and apparel will be pvided as a t  
present. 

If  an qloyee 

2502 Safety- 1 

The Carpany will supply such safety apparel 
as safety goggles, hard hats i n  awas 
requiring their use, welder’s equ ipn t ,  
cotton gloves for use QI abrasive jobs and 
coveralls for protection fm heat when 
working on pqxr mchine dryers. ?he supply 
of coveralls is contingent on ID fbture abuse 
d their U=. 
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2600 ~ F E H E I I C E  R O Y  - MGLITIATIONS 

2601 The Ccnpany will py the cost of the min 
confew-ence rocm for negotiations. All other 
expenses will he t o  the accwnt of the party 
who incurred them. 

2700 DCMINION ND PROVINCIAL STATUTES 

2701 Nothing in this A g m n t  shall conflict w i t h  
any Daninion or Pmvincial law. 

2800 PENSIONS 

8 0 1  Pension benefits shall he provided in 
accordance with the Collective A g m r e n t  
covering the Boise Cascade carada Ltd. 
Pension Plan for Mill Hat-1y Errployees. 
Sub,ject to approval by the htar io  Pension 
Ccmnission and Reverne Canada, the Boise 
Cascade Canada Ltd. Pension Plan for Mill 
Hourly Enployees will k anlvlded so as to  
provide: 

(a) Madatoy r e t i m i e n t  will be age 65. 

(t?) Effective Pay 1, 1983, increase fml $14.00 
n m t h  to $15.00 per mth per year of 

service for credited pension service prior to  
Octdn\r 1,1964. 
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( c )  lk above benefit formula outlined i n  (b) of 

this section replace all knefit fomula for 
service prior to octobes 1, 19%. The 1/24 
f o m l a  for the period October 1, 1W to 
January 1, 1973; the $2.00 pes month 
supplarent fran October 1, '1366 to January 1, 
1973; and the $7.50 per mnth pr  year of 
service for the period fmn Qtcb- 1, 1964 
to SepWer 3, 1966, will continue in 
effect. 

(d) Pre -Re t im t  Spouse Death Benefit 

Upon the death of a participant a t  least age 
55 wi th  15 years of service v k ~  ME~S an active 
enployee at  the tim of his/her death arid v\lt.lo 
was married a t  least one year at  the time of 
his/her death, in lieu of a refimd of the 
deceased enpl oyee' s contributions, h i  s/her 
spouse shall k entitled to a monthly 
w t i m n t  benefit calculated as i f  the 
participant had retired on his/her date of 
death and elected a 9% (loCw0) joint and 
suwi vor option. 

Such ccnputation shall include the adjuswnt 
for early retivrnlent and the election of  the 
joint and survivor option, the spousewld 
then receive 50% (1ClX) of such reduced 
m m t .  
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An "active errployee" for the purpose of  this 
section is  an err~loyee actively a t  work, on 
Weekly Indmnity DeneEits, on L.T.D. benefits 
or on W.C.R. benefits. 

(e) Early Fetimrent Bridging Sumlmnt  

If a participant retires on or after M q  1, 
1937, after attaining age 58 w i t  h 20 years of 
sewice he/she shall be entitled to receive a 
suppleirenhry paywnt cumncing on his/her 
early retirenent date and ending on the 
earlier o f  the f i rs t  day of the imnth 
follwing the a t t a i m n t  of age 65, or the 
f irst  day of the nmth follwing the date of 
death o f  the participant. The m n t  of such 
supplmtary paylmt shall be calculated as 
f o l l m :  

1) For those hho retire on or before the 
attaimlent of age 60, $24.CO t ines the nunber 
of years credited service not exceeding 30, 
wiff i proportional allcmnce for carylcted 
m t h s ,  M c i n g  on the f irst  day o f  the 
m n t h  following the at ta immt of 60 years of 
age to $15.CO times such service. 
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For those wtw retire after the a t t a i m t  of 
60 years of  age, $15.00 times the n&r of 
years d Credited Service not exceeding 30, 
w it  h proportional a1 1 wnce for carp1 etcd 
mnths. 

For participants retiring after My 1, 1937, 
and v h  have attained agc! 62. cr over on 
My I ,  1987 atd vho have also carpleted at  
least 20 years of service on 
shall receive a bridging supplmnt o f  $18.00 
per month foi- each year of credit4 service 
up t o  a maxim of 30 years. Suh bridging 
supplement shall ceasewhen the participant 
reaches age 65. 

1, 1987, 

Early Ret imnt  

If a participant retires on or after b y  1, 
1987, after attaining age 55 and 20 years of 
service his/her nornnl r e t i m n t  pension 
shall be reduced for early re t imnt  in 
accordance \vi t h the following: 

& Benefits Percentage 
C m n c e  Reduction 

58 or older 
57 
56 

0% 
8% 

16% 
55 24% 
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Fractional age on the month retirement 
benefits c m n c e  shall be used to carpute a 
proportionate percentage reductim. 

Ackninistrative and Legislative C h t y p  

Dutmg the tenn of this Labour Agreement, the 
Ccnpany will be mking certain adninistrative 
chanyes to the pension plan regardin& the wiy 
mnacpmt responsibilities are carried out. 
These changes in ID wy affect the 
participant's benefits nor affect the 
responsibilities of the Pension Cannittee. 

Certain changes are required fmn time to  
tine as a result o f  Federal and/or Provincial 
Legislation in the pension area. Or pension 
plan texts are r e v i d  on a periodic basis 
and here  necessary changes are mde to met 
current legislation. 

€npl oyee bndatory Contributions 

Effective the first ~xly pi-id follwing date 
of ratification, the enployee nandatory 
contributions shall be ctiarigxl to 5% of the 
eriployee's earnings for replar scheduled 
hours  worked lcss 2 .8  of the annual naximm 
pensionable earnings of the Canada Pension 
Plan. h l o v e e ' s  eaminrrs for rermlarlv 
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scheduled hours a t  the aployee's classified 
ra teo f  paywi l l  be the total  o f  a l l  
regularly scheduled straight time hours o f  
wrk including those hours scheduled and 
wrked on Sundays and Statutory Holidays 
(calculated at  straight tim f o r  the purpose 
o f  this calculation) plus a l l  m i  e s  paid for  
vacation. 

Pension Fomula 

Effective upon ratification, the pension 
benefit fornula f o r  years o f  service after 
Dec-r 31, 1972, shall be: 

2% o f  Final Average Earnings for  regularly 
scheduled hours wrLd a f te r  Decenber 31, 
1972, times years o f  credited service after 
Decenber 31, 1972, less 7/10 o f  1% of Final 
Average Earnings or, i f less, the average o f  
the bads Pension Plan Earnings levels f o r  
the last f ive (5) calendar years o f  
enpfoymt, mltiplied by credited service 
after Decgrber 31, 1972, to a minm o f  35 
YearS. 

Final Average Earnings f o r  regularly 
scheduled hours wrked at the enployee's 
classified rate o f  pay shall be the highest 
f ive consecutive calendar jars 
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of accwlated earnings during the giployee's 
last 15 years of anploqment Earnings for 
the purpose of this calculation shall be the 
acclnulatim of earnings for regularly 
scheduled hours wrked calculated i n  (h) 
above. 

Miniinm Pension 

Subject to approval by Pension Carmission of 
Ontario and Revem carada the Boise Cascade 
Canada Ltd. Pensiori Plan for Ontario Hourly 
Enployees will be m d e d  so as to  provide: 

Effective My 1, 1990, the mininun pension 
provided under the Plan shall be effective 
until the later of  April 3@, 1993 or the date 
the applicable l - a h r  Agreerrent covering the 
period M y  1, 1990 through April 30, 1993 i s 
temiinated under the pruvision thereof; 

1.6% of the employee's average base earnings 
during the five years prior to  Flay 1, 1984, 
for *ich hi s/her earnings were highest times 
years of cml i ted service prior to 
retirawnt, - less 1/35 of the C/QPP benefits 
in effect i n  the calendar year of iT t imn t  
tines years of credited service beben 
Jar~uary 1, 1966, and date of r e t i m t .  
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Earnings for  purposes of this calculation 
shall be the enployees classified rate of py 
as o f  Pay 1 times hismr &r of  hours 
nonrally scsleduled during the following 12 
months. The n m r  of  hours shall be XI30 
f o r enplayees hho work -40 hours p~ wek, 

hours per w k  and 1885 for arployees h 
work 36 1/4 hours per &. 

f o r enplcyees vho work an average o f  42 

I n the event that an employee's earnings i n 
any of the f ive l Z m t h  periods imrediately 
preceding retirpment do not ref lect a nom1 
annual schedule of  hours for that period for  
reaso~ls other than a leave o f  absena?, the 
enployee's earnings fo r  that period w i I I be 
adjusted t o  reflect his normal annual 
schedule of hours, provided the enployee has 
been actively a t  work fo r  a t  least three 
m t h s  during that U m t h  pFlriod. 

'Best Five Year Average Earnings" shall man 
the average of the participant's earnings i n 
his/her highest 5 earnings years pr ior t o  the 
expiry uf the %y I, 1990 to April 30, B E  
Labour Agnxmnt, h i l e  k/she mployed 
by the Carpany as a qualified arp'loyee. The 
m i m m  rwber of  years used to ccnpte the 
CPP offset shall be21 years. 
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(k) Post-Retimient Adjustnrnt 

Ik Plan will be anended t o provide annual 
post-retimnt adjustrrents to the min im 
1.6% pension fonrula equal to WA of the 
increase in C o n s m w  Price index, to a 
mxinuri adjustment of 5% for participants who 
retire ~1 or after 
the expiry o f  the b y  1, 1990 tc April 30, 
1993 Labour Agrement. Such adjustnmt shall 
be mde on January 1 of each year. Enployees 
vit-10 retire other than January 1 b r i l l  
meive(d) a pro rata actjustmnt t o  change 
them to January 1. 

1, 1987 and prior to 

l-6 further such aqjustmnts will be mde 
fol lwing expiry of  the M y  1, 1990 through 
April 3, 1993 Collective Agrement. 

The following definitions will be added to 
the Plan: 

Consumr Price Indar nmrq the C a d i  
all-ikns consunler price index (1981 = 100) 
as published by Statistics Chda 

Post-Retimnt Admnent means, i n  respect 
of any calendar year, 5vi of the percentage 
increase in the Consmr Price Index, during 
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tk 1 2 m t h  period ending octobg of the 
preceding year, subject to a mximm 
a6ustm-k o f  5%. The Post-Retiranent 
Adjustment shall be rwnded t o  the neamt 
one-tenth of one percent. 

Effective January 1, 1 9 1  a I I past retirees 
v.4~1 retired prior to  Vay I, 1987 w i I I receive 
a 3% increase for each f u I I calendar year 
since retirement date (a one t ime only 
pension adjustment). 

Tnriexing 2% Fomla 

The Ccrrpany agrees to  actninister the pension 
plan i n accordance with the %rtin Teplitsky, 
Q.C., arbitration award Dated April 18, 1989. 

2807 The Carpany agrees to discuss changes i n  the 
pension text with the pension Camrittee 
mognizing that any changes required by law 
wifl be carp'lied with by the Carpany. 

3ooo MILL RULES 

3001 I t  i s  understood that the application of 
rules governing m i I I etplcyees as issued by 
tbe Carpany and attached hereto as Appendix 
"B" becaw a part of this Agreement and are 
slhject to  Articles 600 and 700. 
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3100 GENERAL 

3101 AmmticeshiP 

(a) (i) An applicant & be a t  least 18 years 
old. 

(ii) An a p  licant nust have a secondary 

ew i Val ent 
schoo P diplaiu (Gmde XII) or 

( i i i )  Preference will be ven to  present 
aplcyws vho quali f j  y. 

(iv) Prior to ccnimciny the trade 
apprenticeship, the successful awl i m t  
will be thomughly familiarized as to 
tern of Apprenticeship; k / s k  will be 
required to sign cn to the 
Apprenticeship Training Program. 

(b) ‘The technical training of an apprentice shall 
be provided thmugh attendance a t  Govemnt 
Trade Schools. ?he nunber of hours of 
technical training shall he determined ty the 
Apprenticeship and Tradesmen Qua1 i f i GI ti ons 
Act 1964. 



(c) TIE Carpany shall provide appropriate 
correspondence courses for the trade. The 
apprentice shall h r  the cost of such 
ccurses but will be completelyreinbursed 
ahen such ccurses are succesfully cupletd. 

(d) An apprentice will be allaed four 
ccnseclrtive h r s  per w k  a t  straight-time 
py t o  study during his/her d work week, 

(e) 7I-e vy will py for books and materials 
for eac apprentice attcmling Trade School. 
T k  apprentice will be paid 40 t i r e s  his/her 
regular hcurly rate for each wk he/she 
attends Trade S h o l ,  plus an allowance of 
$665.03 per week. TIE parties to this 
agreement recognize the Apprenticeship and 
Trademn QualificationAc t, 1954, as it 
a w l i e s  to employees c o v e r e d  bj this 
agt-mwnt. 

(f) Tools are essential for tradesmen. Ekh 
apprentice shall provide himelf/hersel f wi th  
a proper set of mls, according to his/her 
trade, ly the end o f  his/her apprenticeship. 

(9) An apprentice will rotate throu h the various 
trades prior to and betwen eac R session at 
trade school. 
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Win a helper is  selected as an apprentice 
and has m hourly rate i n  excess of the 
apprenticeship rate, the mviy selrxtd 
apprentice shall stay a t  the higher rate 
until the apprenticeship rate catches up. 

Mien a special -@I cms up an apprentice or, 
m h e ~  practical, apprentices in the trade 
concerned, will be given an opportunity to 
work on that  J&. 

The CaTqMny will supply a signed Certificate 
of Appmticeship upon successll ccnpleti on 
o f the apprenticeship. 

The parties t o  this A g w m n t  mqnize  the 
Apprenticeship and Trad2sm Qualifications 
Act 1964, as i t  applies to qloyees covered 
by this Labour Agrement. 

An Apprenticeship Cmittce will be 
maintained, k i n g  carposed o f :  

(i) the Regional knager or his/her 
designate. 

(ii) the Rmn Resources Mkgr or  his/her 
designate. 
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(iii) a representative fran each trade i n  the 
Union designated ly the I~nion. 

%E Cmnttee will deal wi th  such things as 
checking on cotme progression, the overall 
progress o f  the apprentice and the solving of 
related pmblms which my arise. 

aE Ccmnittee shall meet as necessary, but a t  
least me every three mths. F u r t h e m m ,  
this C m i t t e e  shall be involved in regard to 
special and upgrading cwrses f o r Journeyen. 

3102 The many agrees to  provide lockers for 
enployee's clothing and personal effects. 
Double lockers or MI single lockers will be 
provided fo r  mw mkrs. 

3103 Tools 

Workas generally will ke ex cted to  provide 
the tools of their trade. X ~orrpany will 
supply test equiprent, heavy socket sets 1/2" 
drive and over, and s u h  tools as those not 
generally expected to be provided by the 
workers. Tools and parts my be purchased a t  
cost thrargh Mill Stores. (Existing 
practices and ground rules to be continued.) 



Metric Tools -- A t  present, the Carpany is 
making metric tools available to employees on 
a loan-and-return basis phew these are 
required. Should tradespeople be required, 
as a condition of mployrrent, to purchase 
his/her OW metric tools, the Caqmy will 
notify the Govemn t  so that the aployee 
n y  benefit fm the Cavernrent subsidy of 
!XI% o f  the replacement cost. In addition, 
the Cmpn.y will py 50% o f  the m i n i n g  
replacmnt cost. 

Lost or Bmken Tools - Tools lost i n an 
inaccessible dace or broken in  the c a m e  of 
performing regular wrk for the Cargany will- 
be replaced as i s our custcnlary practice. 
A y  swh loss or dannlage nust be brought to 
the attenticn of the errployee's i d i a t e  
supervisor as soon as practical and before 
the end of the day during h i c h  the loss or  
damge occurred, so that a proper claim for 
w p l a c m t  can he processed. 

31011 M l i s h i n g  Labour Aggurmnt 

The Capany agrees that i t  will reproduce the 
Labour A g m n t  i n  booklet form and provide 
the Uim w i t h  sufficient copies for i t s 
i d e r s h i p  and him's  actninistration. ,. 
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3105 Bulletin Boards 

Bulletin boards for  the sole use of the Union 
w i It be provided i n  and abcut the rn i It and no 
Union notices shall be posted elswhere. 

3106 Pregnancy leave i s designed to protect. a 
wanan against a break i n ccnpany service and 
the loss o f  benefits due to  absence fnm work 
by reason of pregnancy. 
pregnancy leave i s available if the enployee 
has been continuously aployed by Boise 
casmde f o r  at  least one year. Prqmncy 
leave- begin no earlier than il &s 
before estimated delivery date. 

to  17 &s of 

To apply for  pregnancy leave, the errployee 
nust pl"0Vide a nedical certif icate indicating 
the expected date o f  birth and notify her 
supervisor a t  least twp weeks i n advance. 
Wver ,  she should provide as mch advance 
notice beyad the minimm as possible to  
allaw the Canpany time t o  f ind a tenporary 
replacement during Iner absence. 

The qloyee i s  el igible fo r  a fixed 
post-natal leave o f  s ix  weeks after the 
actual date of birth, or nomore than 17 
weeks fran the beginning of the leave, 
whichever is greater. 
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A t  the end of the leave, if the aployee is 
unable to Wum to wrk for medical reasons, 
the Capany may extend the leave t o  ensure 
caiplete recovery. I f  the mployee wishes to 
return to wrk less than six WE-& after 
bir th,  she nust provide a iiedical certificate 
stating tha t  she is f i t  to return to wrk and 
nust provide one wek's advance notice. 

T k  eq~loyee's service with the Caqxny is 
unbroken during a pregnancy leave and she 
will be returned to  kr position or return to 
a position hhich her seniority entitles her 
to. Pregnancy leave is unpaid, but  she my 
be eligible to receive Unenploylrent Insurance 
Beref i ts under provisions of the Unerpl o p t  
Insurance Act, 1971. 

The C v n y  will pj all custctrery benefits 
and any eiployee paid benefits cm he 
maintained by the enployee ly direct papnt. 

Should an enployx reqiire special 
consideration prior t o  the c m m e i e n t  of 
the mternity lave the Capmy will wrk 
w i t h  theemploye and Unia~ to fit kr in to  a 
job she can safely perforni, seniority 
considered. 



A I I references t o  helpers being tenpOmry i s 
deleted. 

Helpers w i I I m e  in to the Apprenticeship 
Program as requked whether i n the M a n i c a l  
departmnt aU 
basic department. 

aU t ime or back into their  

I n order to  rn i n i n the departmnt, helper; 
mist successfully crmplete the apprenticeship 
course i n hhatever trade they are assigned. 

Helpers cannot m i n i n  the department on a 
permanent basis. 

3108 New or Modified Equiprent 

If and vhen new or modified equiprent m ' n g  
under the jurisdiction of the Union i s 
installed, the thpany w i I I t rain rmbers of 
the Mion to service, maintain or operate 
such equipmt before taking on nenr hires to 
perfarm suchwrk. 

3109 m e  490, I.A.M., has agreed to  the transfer 
o f  jwrnevpersms frwn other crafts i n  the 
rrecf.ranica1 trade to reinfom thewelders and 
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garage mechanics. The Union has requested 
lhat our selection be nude bj application. 
?he positions will be open to enployees 
presently aployed as jounleypersons i n the 
Kenora fvkchanical Departmnt, seniority 
considered, Applicants rmst be prepared to  
take the training necessary to obtain a 
certificate of qualification according to 
g o v e m n t  standards. 

The m a n y  will not jeopardize the j& 
security of any employee hho transfers to the 
other crafts, therPfore the rules pertaining 
to  this mve will be established bj a 
ccnniittee of Utiim and knagenent personnel. 

Guide1 i nes established by canm ttee : 

1. Probationary period as clause 901 in the 
contract: applicant will accrue seniority i n  
both crafts during this time. 

2. After transfer to  these crafts, position 
will t~ considered p m n e n t  until applicant 
is transferred back t o  tiis/her regular craft. 

3. Applicant will transfer back to the line 
of seniority i n  regular craft. 
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4. Applicant will be Junior paon  i n  the 
craft applied for. 

5. All provisions of the contract will be 
rret under this application. 

6. The Carpany will pay all costs ard 
benefits while i n  training. 

7. Applicant's rate of py will m i n a t  
the rate he/she wuld normally receive. 

Exception: Lead hand rates will revert to 
journeyperson rate. 

'Ihe above rules will be reviewed on request 
of Union or Management. 

This clause will renlain in effect for the 
term of this Labour A g m n t  and the 
language will k m v e d  fm the Labour 
A g m n t  dxn the c u m t  Labour Agreement 
expires except for the follming sentence 
hhich will m i n in the Labour A g m n t :  

In the event of  a lay-off mployees hrho have 
transferred to  other crafts in the mchanical 
trade will retain their seniority in their 
previous craft. 
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3200 SPECIFIC PERFOWNCE 

3201 The waiver of any of the provisions of  this 
Agreement or the breach of any of i ts  
provisions by either of the parties shall not 
constitute a precedent for any firther waiver 
or for the enforcenent of any breach. 

3202 I t  is understood and agreed that all previcus 
agrcgnents,  ether oral or written, ly and 
between the Ccnpany and the Union are 
superseded by this Agreanent. 

33cO H b m 6  CONDITIONS 

3301 The Canpan will pay a premium of fifteen 

(a) On tenpovary scaffolds or e x p d  exterior 
locations not nomally accessible (mill roofs 
and the 1 ke excepted), there the vertical 
drop is 50 feet or mre. 

cents (156, 7 .  per hair: 

(b) Pcwert7cuse raceways. 

(c) Wm wrking in digesters uder conditions 
hich require the ~ l s e  of a safety belt. 
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When an employee i s using a metalizing gn. 

Fibergl assing, 

k!elding or burning galvanized material. 

Brazing. 

when handling o f  Pyran01 i n open vessels. 

Handl hg chlori ne. 

Operation of Hiltiguns. 

\hen working inside paper machine dryers. 

3 3 2  Errployees paid the above premiun i n  3301 
shall be paid a m i n i m  of eight (8) hours. 

2303 It i s  agreed that t i re and one-half will be 
paid for  the day of t h e  clirrb, to enployees 
required t o  clinh and work on water tanks  and 
radio taws. In order t o  qualify for th is  
pm*m an enplop mrst c1it-h to a he igh t  of 
fifty (50) feet or mre. 
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3304Hipb Voltage a d  Fbtors in Opera tion 

M h  making changes or repair; on mton 
vhile i n  operation or on circuits carrying a 
voltage of  550 volts or nwe, not less than 
b c ~  jcurneyper~ons shall be eiployed on such 
change or repairs. 

3400 EUPATIOI AND FE-OPENING 

3401 Ik Canpany and the Union agree one with the 
other that they will abide ly the articles of 
this Agwrent fiwn May 1, 1990 to 

993 and fnm year to  year 

agrement. 
+ t erealler, unless changed through rrutual 

3402 Either party t o  this A g r e m n t  shall have the 
r ight t o  c p  negotiations for changes 
therein ly the serving of written notice upon 
the other party a t  least thirty (30) days but 
not nnre than ninety (90) days prior to the 
expiration date of this A g m n t .  
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Signed this 2nd o f  April 1991 a t  Kenora, Ontario. 

FCRTHE O M  FOR ME UNION 

Boise Cascade International Association 
Ltd. of  Machinists, Local 490 

J. Hafly (sgd) 

J. Stmgnan (sgd) 

Richard Frenette (sgd) 

Brent Taylor (sgd)  

R. Moyer (sgd) 

Brian Qn (@) 

R. Fillion (sgd)  
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APPENDIX A 
BOISE C W E  CANnaq LTD. 

l o R 4  DIVISION 

4 

b k h  F o m n  
Leadtf;rd 
Sr k h  Jry 
A- 1 
Jrym A 
Base Rate 13 - 

h y 1  Nay1 
May1 1990 1991 1992 
1989 -test w, 656% 

21.67 22.47 22.97 24.23 25.56 
20.74 21.59 22.09 23.30 24.58 
20.64 21.49 21.99 23.20 24.48 
20.23 21.08 21.58 22.77 24.02 
19.98 20.83 21.33 22.50 23.74 
16.87 17.72 n/a 18.69 19.72 

----- 

a) Tool C r i b  Person and Slitkprson and 
Pipecoverer - payrrent to be a t  the rate for 
which the individual  has qual i f ied .  

b) A Garage Mechanicwith two (2) tickets - 2% 
p e r  hour. 

C) I.R.D. adjusbrent - 2% per hour. 
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(d) The senior shop wlder will be paid a t  tk 

lead hand welder classification. 

(e) Tour millwight(s) and/or tow pi fitter(s) 

a tour millwright o r  tour pipefitter, he/she 
shall receive a p m ' u n  of fifteen cents 
(1%) per hour above the individuals 
classified rate of pay. 

- m v e r  a millwright o r  pipe p" itter k m s  

(f Dirt Fa/ 

( i)  Enployees pemnently assi ned to  the 

dir t  py of Mty-five (254) per hour i n  
addition t o  their regular rate of pay. 

(ii) Enployees vkio are assigned on a temporary 
basis o f  mre than eight (8) hours will also 
receive this d i r t  py preniiim. 

Sulphite Mill and Steam P f ant will receive 

A 15.90 16.75 n/a 17.67 18.64 
'After 1 year 16.15 17.00 n/a 17.94 18.93 
A f t e r  2 yrs 16.45 17.30 n/a 18.25 19.25 
After 5 yrs 16.58 17.43 n/a 18.3 19.40 
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Apprentices shall receive w a y s  based on 
Journeyperson A rate as fo l lm:  

Fby1 May1 %y1 h @ l  
APPRENTICES 1989 1990 1991 1992 ---- 
YCX 1 - 75% 14.99 16.00 16.88 37.81 

Year 3 - 85% 1.6.58 18.13 19.13 20.18 
YCX 4 - 95% 18.98 XI.26 21.38 22.55 

Year 7 - WL 15.98 17.06 18.00 18.99 

Supervisory Replacement 

During the perid an errployee replaces a Salaried 
Supervisor a t  the request of the Carpany, he/she 
shall receive fifty cents (50&) p a  hour above the 
highest rated eiployyee he/she supervises. 

Shift Differential 

1, 19-99 a shift premiun of forty 
e paid for all hours wnrkd 

during the 4-12 shift aul fifty-five cents (55t) 
for all hours wrked during the 12-8 shift to all 
tour esnploym working these hours. 
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Effective %y 1, 1991 a shift pvlemiim d forty 
cents {W will be paid for all harrs worked 
during the'4-12 shift and sixty cents (606) for 
all hours wprked during the 12-8 shift to all tour 
qloyees wxking these shifts. 

Twporaty Transfers 

Any Helpers performing Mechanic's work during 
absence o f  the Medmic shall receive Mechanic's 
base rate of py. 

bhen and as an enployee i s called p to work at  
an occupation which has a higher scheduled rate of 
pay than that  a t  hich he/she is regularly 
employed, he/she is to be paid a t  the scheduled 
rate for the type af wrk perfonred. 

Paper Mill k k - e n d  Covemge 

hrployees assigned to continuous coverage schedule 
will receive a premiun o f  ten cents ( I@> pa h r  
while so assigned. 

SDeCidl Trainina Canse Pmiun 

Journeyperson AI v.h successfully ccnpletes a 
prescribed course will be assigned to the senior 
khanical  Journeyperson classification. 
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The a f o m n t i o w d  ccurses will be established ly 
the Apprenticeship Cannittee w i t h i n  their craft. 

The parties agree that  these ccumes of 
instruction are designed to upgrade the skills of 
A-1 Mechanics i n  s m  specialized technologies or 
skills hereby interested A-1 Journeypersons can 
then qualify for the Senior Journeyperson classi- 
fication. I t  i s  further understood that errplops 
d o  receive tk Senior Journeyperson rate m y  be 
required to  use these special skills as necessary. 

All Journeypersons shall be given the opportunity 
t o  take one of the prescribed ccurses mentimed 
above during their anploymerit as a Joumyper~on. 
J w m ~ r s o n s  A-1 ViAlO have carplet.& the 
prescribed cwrse will be eligible t o  be p m t e d  
to  the Smior Mechanical Jwiw.~rson 
classification. 

I f  through no fault of hidher am a Joumeypemn 
A-1 has not carpleted a prescribed course prior to 
becaiiing an A-1, he/she shall be p m t e d  
inndiately on successful carpletion of such 
course and shall be paid Senior Mechanical 
Journeyperson rate rctroactive to the day he/she 
had qualified as an A- I Journeyperson. 
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Tim O f f  for  Writing Examinations 

Time o f f  with pay w i I I be provided to maintenance 
mployees writiry qualifying examinations for 
i n i t ia l  certification rquired i n  their occupation 
&ring scheduled wrking hours. sud7 py w i I I be 
a t  the enployee's straight t ime rate and limited 
to time lost  fr%mwrk up to a m i m m  of  eight 
ham. 
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APPENDIX B 

1.1 Cmeral 

It i s  the d t y  o f  every horker to  report for 
his/her regular s h i f  t unless he/she has 
previously arranged with his/her f o m n  for 
a leave of absence. 

1.2 Start ing 

lly workers shall be a t  their respective 
psts of  duty and wady to begin work a t 
8:OO am and 1230 p.m. 

The saw provision as contained i n  paragraph 
(a) of th i s  rule shall apply to n igh t  wrkers 
on regularly assigned schedules (not tour 
wrkers) except that the hours specified 
shall be the regular times o f  start ing and 
ending MI&. 



Twr wrkers shall be a t  their respective 
posts of duty a t  the scheduled beginning time 
o f  their  sh i f t  or tour. 

Unable to  Report 

Should a tour worker be unable to report for  
wrk a t  the beginning of his/her sh i f t  he/she 
shall make satisfactory arrangements w i t h  
his/her partners and notify the foreman on 
duty a t  least four (4) hours before his/her 
sh i f t  begins. If arrangements cannot be nrtde 
he/she rmst report fo r  duty except i n case of 
gll3rgencY. 

If unavoidably prevented fm reporting, 
he/she rmst give notice to hisher foreman or 
to the q l o y m t  office a t  least four (4) 
harrs before his/her tour goes on duty, and 
the person receiving this notice mrst 
q l e t e  the standard report p r w i M  for 
recording such notice. 
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2. LrnVIbG THE Ja3 OR PLANT 

On Arrival o f  Ivk  

A t  the end of a shift, no twr maker shall 
leave his/her place to tmsh and dress until 
his/her n e  has changed hisjher clothes and 
reported to take cn his/her responsibility of 
the p s i  ti on. 

If a tour w d a  does not report for his/her 
regular shift, his/her mte shall notify the 
department superintendent or foreman. He/She 
shall then m i n  a t  his/her post until a 
substitute i s  secured. 

Durmg Working Hours 

MJ ecrployee shall leave the plant during 
wo&ing hours without the permission of the 
head of the department 

RtNCHING JN /WJ CUT 

stopping work and leaving the job 
aployees are required to punch out and t o  
punch i n  cn returning to  the j&. 
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4. RESFQNSIBILIm OF THE INDIVILM 

Eh5 giployee will be held responsible for 
the condition of that part of the plant under 
his/her control and everything i n  and about 
the plant shall be kept clean and i n  good 
order. 

5. ACCIDENT PREKMlCN 

5.1 Instructions 

I t  is tk duty o f  the f o m n  to instruct 
every nw arployee exactly as t o  hw 
mchinery around dich k/she regularly WAS 
my be stopped. 

5.2 Clothing 

Errployees rmst not war clothingdkh can 
W y k m  entangled inmchinery. Wm 
not i n  use, clothing mst be kept i n  lockers 
provided for that prpose. Shoes shall be 
horn mile on duty. Enpkyees are required 
to see that their lockers are kept in a clean 
and neat condition. 
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5.3 

5.4 

Safeguards 

I t  i s  a violation of the laws of the Province 
of Ontario to m v e  safety guards and anyone 
so doing without the pennission o f  his/her 
superintendent or f o m n  is liable to 
penalty provided ly law. 

Accidents 

Reports of  a l l  accidents imst be mde to the 
forenan a t  once all witnesses and ly the 
injured wrplojee h e n  possible; the f o m n  
will nake up an accident report i n  duplicate 
for the superintendent. 

6 .  ELEVATORS 

All aployees using freight elevators for 
other than freight purposes do so a t  their 
mm risk, 

7. FIRE €%EM" 

All anployes are expected to assist i n  
preventing destruction of the Carpany's 
property i n  case o f  fire. Fire apparatus 
iiust not be m m d  fmi its  place or used 
except in  the case of f i re  or by direction of 
the superintendent. 
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8. EMPLOYEES REC@?+Nl4TTUUS 

RecanenQtims and suggestions frun 
aployees tending t o  inprwe the operation, 
efficiency, safety or other conditions 
thrwghcut the plant are w e l d  by the 
lhnqmwd and w i I I receive every 
msidera t ion. 

Bulletin boards for the sole use of the 
Unions w i l l  be provided i n and abak the mill 
and no Union notices shall be posted 
el s&re. 

10.1 Reducing Pbsentmisn 

The Unions undertake t o  co-operate with 
lhnqmwd i n reducing absenteeism. 
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10.2 Penalties 

(a) E n p l o p s  ~o fail to report for work or vho 
i n  any wy penalize their nates or the 
Carpany under the overtine arrangement of 
Article 600 (Praniun Time), will be subject 
fo the applicable Mill Rules. Disciplinary 
action under these rules and regulations 
shall be subject to the grievance procedure. 

(b) Should investigation of a case of  absenteeism 
fail to  disclose a bona fide redson, 
Managmnt shall discipline the absentee as 
fol1CFPj: 

(i) First case - Instruction and waming. 

(ii) secad case - Instruction and up 
to 3 days' layoff. 

subject to discharge. 
(iii) Third case - Instruction and layoff 

(c) I t  i s  understood that should an gnplo ee have 

between steps 1 and 2, or steps 2' and 3, or 
after stage 3, his/her record shall be 
considered clear. 

a clear record for a full twlve-msn ti period 
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Should the unarranged absence of an enplcyee 
be of sufficient length, or the reasons for 
the absence be of such nature to indicate 
irresponsibility i n the individual concerned, 
mamganent my discipline the offending 
enployee with a layoff subject t o  dischay. 

A I I cases of unarrangec! absenteeismw i I I be 
recorded on the enployee's record by the 
E h p l o p t  Supervisor v h  w i I I be given a 
written report on each case by the 
Superintendent amernd. A copy of this 
report will be sent to the individual and 
secretary o f  the Union concerned. 

10.3 Returning to  Work 

I f  an enp10y.x has been absent fm wrk a 
ciy or mw he/she shall give a m a t e  notice 
to his/her f o m n  or superintendent of 
his/her intention t o  return. This notice 
shaild be given twmQ-farr (24) hours i n  
advance, if possible, but a t  least i n  
sufficient time to make the necessary 
arrangements prior to the beginning of tk 
regular work penod i n hich he/* intends 
to resm duty. If the enployee f a i  I s  to 
give the supervisor sufficient notice t o  
&le hidher t o  aaust the shifts back to 



117 

the original schedule, the supervisor my 
send the returning enployee home vhen he/she 
wprts for miorlc. 

If an aiployee has k n  absent frun wrk 
w i t h o u t  arrangemen< or without notice under 
clause 1.3, pamgaph 2, he/she shall report 
t o  h i s/her superintendent for instructions 
before returning to wrk. 
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APPENDIX C 

RULE COVEWING PARTICIPA!l'ION N M E  
SUPPLEMENTARY C C N l R I m Y  CRWP 

LIFE I N S W E  MLICY 

1. New arployees will be enmlled for "basic" 
group l i f e  insurance coverage a t  the time of 
hire. Errployees will be eligible for the 
ccntributory group l i fe  insurance at the same 
time they are covered under the tlbasiclt group 
life. If the additional contributory 
insurance i s  waived, the miployee shall sign 
a waiver card. Such q l o y e e  my apply and 
be enrolled for  the contributory 
supplerrentary insurance thirty (30) days 
prior to the next Novwer 1 st and the 
coverage will be effective Novmfer 1 st. 

2. Errployees vdw do not initially sign up for or 

re-enroll not less than thirty (30 TW days 
who cancel the cmtrihutory cove 

prior to each ensuing Noverrber 1 st and rmst 
produce evidence of insurability when 
applying. 
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3. If an q l o y e e  is  o f f  work becam of illness 
or accident, his/her contributory insurance 
coverage will be continued for t h r e e  (3) 
mnttis providing his/her c k ~ n  portion of the 
pimiuii is paid each month, extendable in 
three (3) m t h  intervals w i t h  Cupany 
approval to a naxitmn o f twelve (1 7) nmths .  

4. Envloyees v h  wish to take advantage of 
contributory insurance coverage rmst apply 
for and accept the full optional coverage 
avai 1 able. 

5. Novater 1st each year i s  the effective date 
and the anniversary date uf the Group Life 
Policy. 
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APPENDIX D 

IBJX BPFNSE I N S W C E  
(For Gployees and Dependents) 

Hcw B E " E  BECM PAYMLE 

1, While insured, you or your dependent incurred 
covered dental expenses (as defined below) as 
a result of a nonoccupational injury or a 
tmompational disease. 

1. For each procedure i n  Schedule A, the benefit 
percentage i s  100% of  the wxxart payable 
according t o  the 1989 Ontario Dental 
Association Schedule of Fees for Dental 
Procedures by Genera? Practitioners: Date o f  
ratif ication - the 1989 O.D.A. schedule of 
fees; thy 1, 1991 - the 1990 O.D.A. schedule 
of fees andblay 1, 1992 - the 1991 O.D.A. 
schedule of fees, according t o  the current 
mrandlnl of Agreement. 

2. For each procedrre i n  Schedule B, the benefit 
i s  50% o f  the amount payable according to  the 
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1989 Ontario Dental Association Schedule of 
Fees for Dental Procedures bj General 
Practitioners and date of ratification; 
Nay 1, 1991 - the 1.990 0,D.A. schedule of 
fees and h4y 1, 1992 - the 1991 O.D.A. 
schedule of fees according to the current 
&nurandm o f  Agreement. 

bbxinun lifetime payrrent for Schedule C will 3. 
k 91,oO0.00. 

4. For all procedures i n  a calendar year, the 
total henefit. payable shall not exceed the 
calendar-year mxinm o f  $1 ,ooO. 

EXTENSION OF BENEFITS 

If ycu or your dependent are wholly disabled as a 
result of a dental condition for hhich benefits 
are payable under this coverage on the date dental 
expense k w c e  i s terminated and ifalarges are 
incurred as a result of that dental conditim 
w i t h i n  one year after the year i n  which insurance 
terminates and during continuance of that 
disability, the same benefits shall be payable for 
charges so incurred that M.DuIc1 have been payable 
if incurred while insured. 
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\-HAT ARE COVERED DENTPL EXPENSES' 

The charges made for  any of the follckn'ng: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

a. 

Extractions. 

Fillings. 

Oral surgical procedures and necessary 
preoperative treatment during hospital 
confinement and custcnrtty postoperative 
treatment furnished i n connection w i t h  
oral surgical procedure. 

Anesthesia and its achiinistration i n  
connection with oral surgical procedure, 
extractions or other covered dental 
services. 

llenlal x-rays. 

Treatrrent of periodontal and other 
diseases of the oral cavity. 

Root canal therapy. 

Initial installation of a m v a b l e  
partial or  full denture including 
adjustmnts aft er three mnths following 
insertion. 
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9. Rephaanent of an existing m v a b l e  
partial or full denture or the addition 
of teeth to an existing m-ovable 
partial or full denture to replace 
extracted natural teeth, b u t  only if 
evidence satisfactory to the Insurance 
Canpany is presented that the existing 
denture cannot k mde serviceable. 

10. Repair or relining of m v a b l e  partial 
or full denture. 

11. Errergency twatrrent for relief of pain 
only. 

Charges for service perfonred by a 
Denturist. 

12. 

13. olal examinations including prophylaxis, 
scaling and cleaning and diagnostic 
X-rays bu t  not mre than one examination 
i n  ay period of six consecutivemnths. 

34. olal hygiene instructions. 
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"Covered Dental Expenses" does not include charges 
for  o r  i n connection w i t h  the following: 

1. 

2. 

3. 

4. 

5. 

Original installation of the repair 
and/or replacmt of onlays, inlays and 
fixed bridgework. 

Services or  supplies that are primrily 
for  beautification. 

Orthodontia or corrt?ction o f  
malocclusion. 

Ay item received before y u  or your 
dependent t?ecam insured under t h is 
caverage. 

Ay item furnished by or  thm any 
govemnent or any subdivision or agency 
thereof or  the charge fo r  h i c h  i s paid 
or payable or reihrsable by or through 
any plan or programof any govemt or 
subdivision or agency thereof other than 
a plan or program established for the 
civi l ian enplcyees of a g o v e m t  or a 
subdivision or agency thereof. 
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6. Ay charge that ucukl not have been made 
in the absence of insurance or that the 
aployee or dependent i s not legally 
obligated to pay. 

7. Ay charges excluded under General 
Excl usi ons. 

DENTAL CHARGE LIMITATICk 

Fb pyrent shall be made unless a dental chart 
satisfactory to the insurance carrier and without 
expense to i t is  sutmitted. Such dental chart 
shall indicate prior extractions and shall be 
ccnipleted by the attending dentist a t  the time you 
or your dependent first visit the dentist on or 
after the date p or your dependent k c m  
insured. 

PRED€IEF?MIN4TII)N OF BENEFITS 

If a ccurse of treatnent can reasonably be 
expected to involve dental expenses i n excess of 
$10, a descript.ion of the procedures t o  be 
perfomed and an estimate of the dentist’s charges 
r m s t  be filed prior to starting treatment. 

Predetermination nquimnt; does not apply to  
courses of treatment under ZloO or to  mrgency 
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treatmnt, oral examinations including 
prophylaxis, scaling and cleaning and diagnostic 
x-xays. 

A come of treatrrent i s a planned program of one 
or mre procedures or services for the correction 
of a dental condition diagnosed by the attending 
dentist as a result of  an oral examination. 
total of the fees for the course of treatmnt will 
include the charges for oral examinations 
hcluding prophylaxis, scaling and cleaning and 
diagnostic X-rays. 

DENTAL CLAIMS 

khen you or one of  your dependents incur expenses 
that qualifi for Ihb l  l3pm~ Insurance 
benefits, you submit a claim. Claim form are 
availablefm 7 t e dentist. 

DENTAL" 

The Carpany will provide a dental plan to 
pmnent errployees and their eligible dependents 
effective Oct;ober 1, 1975. 

Pn employe will qualify after carpletion o f  
ninety (9) calendar days with the Carpany and a 
minim of sixty (60) days of work 
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The definition of a "dependent" is the san-e as 
that i n  the present group hospital plan, except 
a v e r  children over 21 v.h are recylarly atterding 
school and dependent upon subscribers for support 
un t i l  age 23. 
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41100 

41 200 

41300 

42001 
42002 
42003 
42100 

42103 

42104 

DENTAL EXPENSE INSURANCE 

SCl!EDllE "A" 

mm 
Periodontal Services (Diagnosis & 
lreatment of GLrm Tissue) 

Non-s@cal Services 
Application of displacement dressing 
(packing) - per u n i t  of time 
fbmpmmt of acute infections ayi other 
oral lesions - per unit o f  time 
Desensitization of tooth surface - per 
u n i t  of t ime  

Suargicai Services 
Gmgm curettage - per surgical site 
Gmgwoplasty - per surgical sit e 
Gigivectmy - per surgical site 
Osscous surgery - ostococetmy andor 
ostmpl asty , including f I a p entry and 
closure - per surgical site 
Ossccus grafts - single site including 
f lap entry and closure 
Osscous grafts - rmltiple site including 
flap entry and closure 
Pedicle soft tissue grafts  (including 
horizontally, apically p o s i t i o d  and 
rotated flaps) 



42310 
42FM 

42m 

4310 

43310 

4m 

43600 

311cw) 

31110 
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Free soft tissue grafts - per surgical 
site 
Vastibuloplasty - per surgical site 
Post-surgical treatmnts - periondmtal 
- per uni t  of tiles 

Adjunctive Periodontal Service 
Pvovisioml splinting - intramronal - 
per u n i t  time 
Provisional spl int ing - extra coronal - 
per u n i t  of time 
Occlusal equilibration - per uni t  o f  
tine 
Periodontal scaling and mt planing - 
per u n i t  of time 
Special periodontal appliances 
(including occlusal guards) - pa- unit  
o f  tine 

Fndodontic Services (Diagnosis and 
Treatment o f  Pulp and Root Canals 
Pulp Capping 
Pulp capping - traumatic exposure 
(excluding f inal  restoration) 
Pulp capping - carious and/or 
nxhanical exposure 

Pulpotany 

Vital pulpotcmy - permanent anter ior  o r  
b i  scuspi d 
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Root Canal Therapy 
Once canal, fully developed root 
Pulpectany - once canna1 ,fully dew oped 
root 
Bimxhn ica l  preparation, one cana , 
fully developed root 
Chemtherapeutic treabwnt of root 
canal 
obturation, ane canal, fully developed 
root 
One canal, partially developed root 
Fulpectcny, one canal, partially 
developed root 
Oimchanical preparation, one canal, 
partially developed root 
Chamtherspeutic t rea tmnt ,  one canal, 
partially developed root 
Obturation, one canal, partially 
developed root 

33100 

33120 

39400 =leaching only - per u n  i t o f 

Errergency Procedures 

cram included) as a s e p a r a t e p m d ~ e  - p r h q  tooth 

39901 hqency pilpctmy (opening through 
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34401 
3960 
39970 

39980 

39985 

01110 
017.00 
01m 
01300 

05200 
93100 

m m  root 
&thing t r a m t i z e d  tooth  
Relieving t r a m t i c  occlusion, as a 
separate p n X ; e d u ~  
Fieinplantation o f  totally luxated tooth 
(including root canal therapy and 

Repositioning o f train t i c a 1 1 y displaced 
tooth - pr u n i t  of time 

surgery) 

Examinations 
Initial examination of new patient 
Re-exmination of previous patient 
Specific exarnination 
Errergency examination andlor 
consultation 

Consul atations 
W i t h  patient 
With another dentist 

Specific Diagnostic Procedures 

Biopsy 
cytological examination 
Dental caries susceptibility test 
General vitality test 
Bacterial examination 
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02100 

02101 

02111 
02132 
02141 
02.142 
02143 
02144 

11100 
12400 

12500 

132CO 
13401 

13600- 
21101- 
21105 
21211- 
21215 

. .  Radiographic E3amEmn and 
Interpretation (X-Ray) 
Cmlete series pariapical films - adult 
dentition - mini& 16 films including 
bitewings 
CaTplete series parapical films - 
pr imry dentition, rnkd dentition or 
edentulous m t h s  - minimm 12 films, 
including bi &wings 
Single periapical film 
Single occlusal film 
Posterior bitewing - single film 
Posterior bitewings - two films 
Posterior bitewings - three films 
Posterior bitewings - four films 

Preventive Services 
Scaling and polishing 
Topical Fluoride treatment (fluoride gel 
or 1 iquid) 
Topical fluoride treatment 
( se1 f-ac%ni ni stewd) 
O d  instruction 
P i t and Fissure Sealants 

Treatment of Datal Caries (fillings) 
Renova1 of  carious lesion and dressing 

h l  p n  restorations 

Bicuspids, pemnent anteriors , a1 1 
prim;nY teeth hlgam Restorations 
perm& 
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21221- 
21225 
21301- 
2135 

71101 
71111 
72100 

72210 

72310 
72370 

V a l  
92202 
927.15 

76210 
74408 

79104 

Mars 

Silicate c m n t  and direct resin 
restorations 

Surgical Services - Fmval of Teeth 
Removal of erupted tooth (uncarplicated) 
Single tooth 
Fah additional tooth in saw quadrant 
Rmval of single erupted tooth 
(mpl icated) 
Rmval of single u n q t e d  tooth 
Renova1 of  residual roots 
Soft tissue coverage 
bne tissue coverage 

Anaesthesia Sewices (General 
anaesthesia - separate anaesthetist) 
f i rs t  u n i t  of 6tm 
Earh additional u n i t  of tine 
kneral anaesthesia - usin9 auxilliary 
personnel 
Fractures - sinple fracture o f mndible 
Ramal of growths - not in con,iunction 
with t o o t h  renova1 t r e a b n t  of 
taryotarandihlar joint (repositioning 
of dislocated jaw) 
sis1olithot;any (opening of salivary 
duct) 



51100- 
51110 

51120 

51320 

52120- 
62121 
52220- 
52321 
!jZm 

55101 
56100 

56270- 
56273 

Prosthotic Sewices 

Ccnpl ete maxillary (upper) or mnclibul ar 
( lwr)  denture 
CaTplete maxillary and mandiiular 
dentures m n t  axl equilibration 
(dentures repaired to  establ ish new 
bite) 
Imrediate Dentrues (inserted i d i a t e l y  
follwing the extraction of teeth) 

Maxillary or mndihular partial denture 

%xi1 1 ary and m n d i h l  ar partial denture 
Vaxi llary or mandiiular denture with 
precision a t t a c k n t s  
Provisimal denture (tenporary) 
Unilaterial (a type o f  partial denture) 
Stressbreaker (relieves stress on 
clasped takh holidng partial denture) 
Denture repairs 
Dentm relieves - terrporary axl 
pemnent 

Tissue conditioning ( t r e a h n t  for 
inflarred, SOW gull tissue) 
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SCHEDULE “C“ 

Orthodontic Services 

Orthodontic Sewices 
%sewation and adjustnmt 
Obsewation per appointrrent 
Observation and adjustnent (including 
reduction of proxinal surfaces) per unit 
o f  tine 
Repairs 
A I  terations 
k-canentations 
Separation except there included i n  the 
fabricatim o f  an appliance - par u n i t  
o f  tine 

m10 
mzo 

81105 
81105 
81110 

8111’1. 

81115 
81116 
81120 
81125 
81126 
81130 

Active Orthondontics R9n;lvable 
Space regaining - maxillary 
Space regaining - mandibular 
Crossbite correction - mxillary 
appliance 
Crossbite correction - mndibular 
appliance 
Dental arch expansion - maxillary 
Dental arch expansion - mandibular 
Rapid maxillary expansion 
Closure of  diastgnas - naxillary 
Closure of diasmas - mandibular 
Sinple aligmmt of incisor teeth - 
naxillary 



81131 

811140 

81201 

81202 

81203 

8lX)4 

81205 

812% 

81707 

81208 

81209 
81210 
8121 I. 
81212 
81213 

81214 
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Sinple alignment o f  incisor teeth 
nandibul ar 
Moncbl oc or. activator 

Fixed or cgnr$d- Bilateral 
Space regaining (e.g. lingual or labial 
arch with mlar bands, tubes, locks) 
mxi 1 1 ary 
Space regaining (e.g. lingual o r  labial 
arch with molar bands, tubes, locks) - 
mandibular 
Crossbite correction - anterior, 
mxillary appliance 
Crossbite correction - anterior, 
mndibul ar appl iance 
Crossbite correction - posterior 
mxi 11 ary  appl iance 
Cmsshite correction - posterior 
nandihular appliance 
Dental arch expansion - lingual arch - 
nwi 11 ary 
Dental arch expansion - lingual arch - 
mandibular 
Headgear 
Rapid nlaxi 17 ary  expansion 
Closure of  diastms - maxillary 
Closure o f  diastenas - mandibular 
Sinple alignment of incisor teeth - 
maxillary 
Sinple aligment of  incisor teeth - 
mrdihul ar  
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Fixed o r  CaTlented - Unilateral 
Space regaining - mi l l a ry  
Space regaining - mndihu la r  
Crossbite correction - posterior - 2 
ml a r  bands 

81251 
81252 
81261 

87050 

82101 
02102 
82701 
82202 
82m 

83111 
a112 

Appliances to Ctonrol Harmful Habits 
bbtivation of patient - psychological 
aPPmach 
Movable appliance - maxillary 
Rmvable appliance - nlandibular 
Fixed appliance - nmillary 
Fixed appliance - rmndibular 
bofunctional therapy (e.g. to  correct 
nouth breathing, abnomla1 s w l l w ' n g ,  
tongue thn i s t ing ,  etc.) per u n i t  of  tire 

Refenti on Appl i ances 
Kenovalbe - nnxillary 
Removalbe - rrandibular 



SCHEDULE C 
INSURED O R T " T 1 C  SERVICES 

To the extent that such Dental Care is necessary 
according to the standards o f  good dental pratice, 

Payrmt will bemde on the basis of 584 of  the 
Dentist's usual charge or 50% of the suggested 
fee guide for general practitioners issued b/ 
the Ontario Dental Association as shm on your 
certificate, whichever is less. Orthodontic 
services are subject to the limitations of your 
Dental Care Plan 7. The naximm payrrent under 
this rider is 81,O.OO. 

0RT"oT IC  SERVICES 

Consultations Pretreatnmt diagnostic Services 
Diagnostic Vdels, X-rays Cephalonetric ho&- 
up preventive and Interceptive Orthodontics 
Habit Inhibiting Space Regaining Space Maint- 
enance C m  Bite Correction, etc. Corrective 
Orthodontics Fkmmble and Fixed Appl icance 
Theqy Retention 

REASE MITE: 

Orthodontic teatnmt plans should he suhii tted 
for consideration and review to establish the 
extent of payable benefit. 



hior to caiimcanent of oitllodontic treaWr?t 
the dentist should prepare a veport to %ritim 
Life Assumnce outlining the & t a i  1 s wi th  respect 
to tmlocclusion, diagnosis, treatmnt plan and 
applicable fees. 



Between 
BOISE CASCPDE cA"K\ LTD. 

and 
ImTIONPL ASXCIRECN OF WHINISTS 

& AmosPACE WFWERS, LODGE 490 

The bargaining cannittee representing the above 
parties, all of whm have been duly authorized to 
negotiate and settle, and cb hereby confirm 
s e t t l m n t  of all outstanding local mtters 
be'tween than and agree t o  extend the tams and 
conditions of the current Collective R g m n t  
htiich ex ires on April 3, 1990 for an additional 
t h r e e  (3  P years, through to April 30, 1993, 
subject t o  t h e  follwing amenchnts contained in 
& Carpany's final offer which i s  attached and 
mde part of t h i s  Fkmrandwn of A g m n t .  

Scbject tx, ratification by the Union under their 
internal rules and procedures, this fvlsrurandun of 
P g m t  will upon ratification change the 
current Collective A g m n t ,  which will becm 
the nw Collective Agrclmnt h e w n  the Uiim and 
Ccrrpany i n accordance w i t h  the kms herein. 

P11 issues are effective date of ratification 
irnl ess othetwi se noted. 
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lJElipj LA)oN PJ WIN TAKE FEWIATIarS 

1. 

2. 

3. 

4. 

(a) 

Term OF Aarearent 

Change as recessary i n  contract to re f lec t  
the 3 year tern1 - Effective b y  1, 1990 
thnugh Apri l  .30, 1993. 

Ccnenl Wage Increase 

Effective May 1, 1990 an 8561/hcur general 
wage increase 
Effective b y  1, 1991 a 53% general v q e  
increase 
Effective ky 1, 1992 a 512 general wage 
increase 

Shi f t  Differential (Effective 5/1/91) 

Increase the sh i f t  d i f ferent ia l  for the 
12:OO p.m. t o  8:OO a.m. sh i f t  by 54 fmi 5% 
t o  606.. 

Running Tine (excluding O.P.E.I.U. a) 
Transfer 12 hours frun New Years t o  
Christnns, thereby changing the Christnas 
shut dam to a period o f  48 hours ,  start ing 
a t  8:oO p.m. Decerrber 24th and ending a t  8:OO 
p.m. Decerber 26th. 
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(b) DE ccnpany w i  II notify the unions rn later 
than ninety (90) days prior t o  each statutory 
holiday of i t s  decision to  sh- on that 
hol iday. 

(c) h r l < e d  holiday ~ry w i I I be as follows: 

NewYearSQ/ 8 hours 
Easter 8 hours 

0 hours 
8 hours 

-Day 
Labour Day 
chrisms Q/ 24 hours 

56 hours 
(or as per present 12 hour sh i f t  agreements) 

(d) Should the canpany notify the union of i t s  
intention t o  s t u t c h  on the follm-ng 
holidays, the shutdawn period will be as 
follcMs: 

!Iew Years Day 24 hours 
Easter Sr&y 24 hours 
-ny 24 hours 
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(e) Pay practices as follws: 

- Statutory Holiday py 
- 
- 

- 
- 

Double bine f o r  all hours wrlced 
One day off wi th  py for wuk p ' r F o d  
ktween the fcurth ancl belfth hours 
T w  days off wi th  py if twelve hours or 
over i s  naked 
Twelve hour shift agreements will be as 
f0llM : 

12 h r  shift paylent - an ~nployee covered 
under a 12 hour shift agwnent working a 12 
hour  shift cn a statutory holiday will 
receive one day off wi th  17 h o u r s  pay a t  a 
later date. (excluding T.A.M. 490, I.B.E.W. 
559, & T.B.E.W. 1744) 

5. Trades Flexibilit (excluding O.P.E.T.U. 488, & X, I.P.E.W. 559, 
T.B.E.W. 1744) 

(1) Mtual Assistance-Day W o h  

Tradespersons are m m l l y  assigned tasks 
[hat are related t o  their basic trade. 
llaever, mnplofles of different trades that 
are organized as a team to ccoplete a 
specific job w i t h i n  his/her locnl's 
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jurisdiction w i I I assist each other t o  the 
ful lest of their  capahilities to 
expeditiously carplete the required task. 

Wit h the respect t o  the above, the carpany 
agrees to the following adjustments, 
effective on the f i r s  t Suxiay follcWing 
ratification: 

,.??myperson A and above 
rolled into the rate 

per hour to  be 

n exibi 1 i ty-Shi f t krkers 

A tradesperson on sh i f t  working alone or as 
part of a g m p  perfom any work within 
his/her local's jurisdiction for  which he/* 
has abilities, regardless of his/her trade. 

The Capany w i I I provide the necessary 
training t o  i n p l m t  the changes described 
i n  (a) above i n an efficient, progressive and 
safe rnanner. 

The tradesperson's primry task i s  to deal 
with energencies occurring during the shift. 

Effective with the inp'lerrentation of the 
propclsed changes, tradespeople m s h i f t  w i I I 
receive an adjustmnt of EO# per hour i n  
addition to  #a t  provided i n  (1). 
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(e) A joint cctmiittee will be established to 
discuss training rquirenents. 

(f) No tradesperson apprentice or he1 er as o f  
the date of ratification of the I b  Labour 
Agreewnt will be laid o f f  as the d i m 3  
result of the inp1ernentai;ion of the trades 
flexibility concept. Hwver, this does not 
preclude reductions for any other reasons 
such as reductions resulting fran 
tec.hnologica1 changes, mrket conditions, 
reductions of operations, partial or total 
shutdam of a piece of gu ip rmt  or process, 
etc. unless such protection is specifically 
offered ty other expressed provisions of  the 
Labour Agmient. 

(9) The above rovisions replace all practices 
and/or ver E al or written agreements vhich 
contravene or prevent thc appl icatim of this 
flexibility. 

6. Dy bbrkcrs (excluding Kenora) 

The r e y l a r  working day for day vm-kers shall 
be eight (8) hours per day frun 8:oO a.m. to 
4:oO p.m., inclusive of a thirty (30) minute 
liinch break and one fiflwn (15) n i i nuk  
coffee period i n  ttle a.m. 
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7. Vacation Pay 

Effective the f i r s t %-day follcWing 
rat i f icat ion amend the vacation pay provision 
o f  the collective agnxmnts t o  provide fo r  a 
vacation pay calculation increase frun 2.0% 
t o  2.4%. 

8. Health and klfare Plans 

(a) Pension 

I) Retiree Pension Adjustmnt 

"Effective January 1, 1991 a I I past mtirees 
vho retired prior to  bby 1, 1937 w i l l  receive 
a 3% increase for each f u I I calendar year 
since wtirement date (a one-time only 
pension adjustment). See attached mmple. 

2) Early R e t i m t  - Bridging Supplenent 

Increase the 522.CO to $24.00 

3) EnT, loye Mandatory Contributions 

Clmg the 1.8% to2.Z 
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4) Minimnn Pension 

Update clause to reflect new contract dates 
a€ M y  1, 1990 through April 30, 1993 

5 )  Post-Retiwent Ac(iustm?nt 

update clause to reflect new contract dates 
of M y  1, 1990 through April 30,1993 

Cl-ng~! adjustment date fmn the 12mnth 
anniversary of  the participants ret.{ m t  
date to January 1st of each year. Employws 
who retire other than January 1 will receive 
(d) a pro-rata ad$stwnt to dmge them to  
January 1. 

(h)  B l u e  C m  %mi -Private Covaage 

Effective first of the month follaving date 
of ratification and for the tenn of  t h i s  
agreenlent the carpany will pay 1W of the 
pmiiun cost of saii-private covemge. 

( c )  W e k  Plans for Depen d€m 

Whx a surviving spouse and dependents of a 
deceased enployee are rut covered by such 
plans by reasons of their mm enploymt, the 
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Corrpany will extend the coverage under 
rredical-surgical plan, the extended health 
benefit plan and the dental plan for a period 
of six (6 )  months, cmncing on the first  of 
the month following the month i n  which the 
death occurs. 

(d) Dental Plan 

Update the cKx\ schedule as fo'llans: 

Effective date of ratification - 1989 ODA 
schedule 
Effective My I., 1991 - 1990 ODA schedule 
Effective Eray I ,  1992 - 1991 oa4 schedule 

9. Cereavmnt Leave 

C h g  the nm of the clause to 
"Funeral/Nmrial Leave" and change the words 
"Bereavmnt Leave" to "Funeral/kmrial 
Leavetf 

10. Long Tam Disability 

The Ccnpany agrees to upgrade long term 
disability payrents for all enployees vho 
have ken continuously disabled for five ( 5 )  
years or mre to reflect the h y  1, 1990, 
bby 1, 1991 and bhy I, 1992 general wqg 
increases. 
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11, Safety Ecviprent 

Increase safety shoe a l l m n c e  to $40.00 

12. Job Securi (excluding490, 771, 1744, and d 
In the event of  the introduction o f  
technological change or autorration ly the 
cuipany which will result in significant 
changes i n  the errploymt, the c w n y  agrees 
to f i r s t  discuss such change with the union 
and t o  examine potential alternatives for 
coping wi th  the inpact of such changes m the 
mpl o p n t  status of ql oyes . 

13. Flace the follwincj i n  the Labour R g m n t s :  

" T k  canpany will p r i n t  ermu$ contract books 
for the union  i n  a nmber equal to i t s  
current &rship pliis ern& for the local 
union's achiinistmticm ( to be declared by the 
local union prior t o  printing). 

The canpany agrees to achTinister the pension 
plan i n accordance with the Tepl i tsky 
arbitration award dated 4/18/89. 



The ccrrpany agwes to discuss &atyes i n the 
pension text with the pension amnittee 
m i z i n g  that any chges rewir*ed ty hw 
will be anplied with ky UI f carpaw. 

14. For t4~~1randim of A q m n t  Only_: 

This Manorandun d Agmmmt will he placed 
in  the back of the 1993 Labour A g m t .  


