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COLLECTIVE LABOURAGREEMENT

BETWEEN:

MARITIME PAPER PRODUCTSLIMITED, a wholly owned subsidiary of
Maritime ContainersLimited, a body corporate, of Burnside, Dartmouth,
Nova Scotia,

(hereinafter referredto as the "Employer”)

-and-~
COMMUNICATION, ENERGY AND PAPERWORKERS UNION LOCAL
1620, P. O. Box 6, Sackville, Nova Scotia B4C 288
(hereinafter referredto asthe "Union")

WITNESSETH:

That the Employer andthe Union hereby agree as follows:

ARTICLE | - OBJECTS OF THIS AGREEMENT

A. Theintentand purpose of this Agreement shall be to promote and
improve industrialand economic relations inthe industry, to
establish and maintaindiscipline and efficiency andto set forth
hereinthe basic agreementscoveringrate of pay, hours of work,
conditions of employmentand safety.

B. The parties hereto desire to co-operate in establishingand
maintaining proper and suitable conditions inthe industrywhich will
tend to secure suitable terms of employmentsatisfactoryto the
Employer and employees, to provide methods for fair and peaceful
adjustments of all disputes which may arise betweenthem and
foster goodwill, friendly relations and understanding between the
parties.

C. The Unionand employees hereby agree duringthe period of this
ccontact:
(1 toendeavourto cut absenteeism;
(2) toendeavourto cut waste;
() to co-operate with the Employer in an endeavourto providett
best of serviceto the Employer's customers.



RTICLE 2 - BARGAINING UNIT
The Employer, under Nova Scotia Labour RelationsBoard Order
No. 2190, recognizesthe Union as the Bargaining Agent for a
bargainingunit consisting of all employees of the Employer at
Burnside, Dartmouth, Nova Scotia, but excluding foremen, those
persons equivalent to the rank of foreman and above, office
employees, and those persons excluded by paragraphs (2) and (b)
of subsection (2) of Section 1 of the Trade Union Act.

This Agreement shall apply to ail employees inthe Bargaining Unit
defined by the relevant Order of the Nova Scotia Labour Relations
Board and the words "Employee” and "Employees™as used herein -
refers only to such employees but shall not include foremen, (“or
those personsequivalentto rank of foreman and above)" assistant
foremen, production clerks, and other salaried employees. The
Employer agrees that it will not duringthe term of this Collective
Agreement, change any hourly paidjobs to salariedjobs.

Foremen, Supervisors and other employees of the Employerwho
are not members of the Bargaining Unit shall not performwork
usually performed by employees within the Bargaining Unit, except
in cases of emergency, or for training and instruction purposes, or
when employees inthe Bargaining Unit are not available for such
work, providedthat the Employer advises the Union of the dlfficulties
of men not being available, prior to doing such work and provided
also that inany arbitration the Employer shall have the burden of
showing that on the balance of probabliities employeesinthe
Bargaining Unit were not available for such work.

RTICLE 3 - MUTUAL RIGHTS AND BENEFITS
No employee shall be asked or permittedto make any verbal or
written contractwith the Employerwhich may limit, ater, modify, or
conflictwith the stipulationsof this Agreement.

. There shallbe no lockout by the Employer and no strike or
slowdown by the Union duringthe term of this Agreement.

. The Union acknowledgesthat it is the exclusive function of the



Employer:

(1) to maintainorder, discipline and efficiency;

(2) to hire, discharge, suspend, transfer, promote, classify, demote
or discipline employees, providedthat a claim of discriminatory
promoiion, demotion or transfer, or a claim that an employee
has beendischarged, suspendedor disciplined without
reasonable cause may be the subject of a grievance dealt with
as hereinafter provided;

@ Generally to manage, control, continue, discontinue, in whole
or in part, the industrialenterprise in which the Employer is
engaged.

The Employer, the Unionand the employee agree that there shall
be no discrimination against employees because of race, creed,
colour, sex, national origin or union membership. The Company
shall not seek, by intimidation, threat of dismissal or any other kind
of threat, to compel an employee to refrainfrom becoming or
ceasingto be a member, officer, or representative of a trade union
or from exercising any right, in such capacity, conferred by the
Trade UnionAct or this Collective Agreement.

ARTICLE 4 - UNIONSECURITY

A.

Any employee hired before August 1, 1860, shall as a condition of
employment, sign and deposit with the Employer an approved
checkoff form authorizingthe Employerto deduct and pay to the
Union an amount equivalent to the Unionregular monthly dues,
subjectto the rights of the employees and/or the Employer under
the Trade UnionAct of Nova Scotia.

Any employee hired on or after August 1, 1980, shall, as a conditior
of employment, upon completion of his forty-five (45)lay
probationary period of employmentjoin the Unionand pay Union
dues and an initiatingfee, subjectto the right of the employees
and/or the Employer under the Trade UnionAct. Employees shalll
sign and deposit with the Employer an approved checkoff
authorization form. This form shall authorize the Employerto dedu
and pay to the treasurer of the Union by the 18th day of the
following month an amount equivalentto its initiationfee (to be
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spread over two (2)pay cheques) and regular monthly dues. The
Unionshall receive a list of names showing the amount of Union
dues and initiationfees deducted through the checkoff each month.

The Employer shall notify the Unionin writing when any new
employee k hired and such employee shall be subject to the
payment of uniondues uponcompletion of the employee's forty five
(45) day probationary period of employment. The Employer agrees
to provide a check-off listin order of seniorityto the Unionwithin ten
(10) working days of the end of the monthfor which checkoffs are
being listed.

Ifthe employee is absent or on vacation at the time any deduction
should be made from his/her pay, such deduction shall be made
from the first full pay which hefshe receivesfollowing his/her return
to work and shall be remittedto the Treasurer of the Union not later
than the 15thday of the following month.

Itis understood and agreedthat alt employees on probation may be
releasedby the Employer during the probationary period, without a
grievance from the Union, after discussions by the Employer with
the Union member designated inadvance by the Unfon President.

The followlng provisions shall cover the hiring of student help by the

Employer:

(1) The period of hirefor student help shall be from May 1stto
September 15thof eachyear;

(@ Ifastudent requests to be taken on full-time, his/her
probationary periodshall be treated as forty-five(45) days from
the date he/she commenced employment with the Employer
duringthe year and such student shall be credited with
seniority from the date of his/her commencement of
employmentthat year and he/she shall be obligated to sign a
checkoff form authorizing the deduction of initiation dues and
monthly dues effective as of the date of completion of his/her
forty-five (45) day probationary period. Any student requestto
be taken on full-time will be subject to Employer approval.

() The number of students hired by the Company during the
permissible period for student hiring (May 1-September 15)
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shall be no more than fifteen (15) students at any onetime.

The provisionsof Article 15 shall not give studentsor probationary
employees the rights hereinset out for overtime, except for
probationary employees and studentswho are on duty on the shift
immediately precedingthe overtime, provided all other employees
on such shift have not accepted such posted overtime (probationary
employees do have priority over studentsfor such overtime).

ARTICLE 5 - UNION REPRESENTATION

A

The Unionshall have the rightto elect seven (7)8hop Stewards for
employees. Ifseven (7)shop Stewards are not found to be
sufficient, the Union may approach the Employer and request
permissionto appoint or elect additional Shop Stewards. All Shop
Stewards shall be employees of the Employer and shall be elected
by the Union members.

The Unionshall keep the Employer advised in writing of any change
inthe Unionexecutive, or Shop Stewards.

The Union Executive members, Shop Stewards and the Union
Natlonal Representative shall be permitted to enter the Employers'
premises on Union business, subject to the prior consent of the
Employer, which prior consent shall not be unreasonably withheld
and further no such Union Executive member, Shop steward, and/o!
Union National Representative shall unduly interferewith the work it
progress.

Shop Stewards and the Union Executiveshall be able to leave their
work without loss of basic pay to attendto Union businessexcept
that:

() Suchbusiness must be betweenthe Union andthe
Management;

(@ The time shall be devotedto the prompt handling of necessary
Union business;

() The Stewardandthe Union Executive Concernedshall obtain
the permission of the foreman concernedbefore leavingtheir
work; such permission shall not be unreasonably withheld;
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The Employer reserves the right to limit such time ift deems
the time so takento be excessive. Basic pay meansthe
regular rate of pay of the Steward(s) or Union Executive in
question. If, atthe request of the Employer, the Steward(s) or
Union Executive stay after regular hoursfor such mattersthe
Employerwill pay suchtime at time and one-half,

Union business shallinclude a meeting of the Safety
Committee and the Labour Management Committee. The
Union acknowledges, however, that becausethere are a large
number of employees involved as members of the Union
Executive and Shop Stewards, the amount of time away from
their work for such employees should be keptto a minimum
andthat the Employer may from time to time have to refuse
permissionto employeesto take time from their work for such
Union business.

The Company will pay the five (5) Union bargaining committee
membersfor their basic rate of pay for eight (8) hoursfor each
of the first four (4) days of labour negotiationswith the
Company.

TICLE 6 - GRIEVANCE PROCEDURE

M

@

©)

A grievance may be filed in keeping with the provisions of this
Article 6 by

(@ the Union, or

{b) an employee (submittedby the Union), or
(¢) the employer.

A grievance shall be either:
(@ acomplaint of alleged violation of the collective
agreement; or

(b) any other complaint relatingto plant working conditions.

All grievances must be presentedwithin seven (7)days after
the grievance arose. Thereafter any right of grievance shall
automatically ceaseto exist. The time limit for grievancesover
the amount of pay shall commenceto run from the payday of
such employee for the pay period concerned.
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(@) The employer shall be bound by the time limits set out in (3)
above for employer grievancesfiled with the Union.

(5) Thetime limitsfor any grievance may be extendedin writing by
the Union for an employer grievance, or, by the employer for a
Union or employee grievance.

Differences of interpretation of the violation by the Employer or any
employee of any of the provisions of this Agreement as well as any
other complaint relatingto working conditions shall be considereda
grievance providedthat no complaint by an employee shall be
considered a grievance until he/she has given his/her immediate
supervisor an opportunity to deal with it. All grievances must be
presentedwithin five (5) working days after the grlevance arose and
thereafter any right of grievance shall automatically cease to exist,
providedthat in a grievance over the amount of pay, the period of
five (5) working days shall commenceto runfrem the payday of the
employee for the pay period concered. The Employer shall be
bound by the above time limits for Employer grievances filed with
the Union pursuantto the grievance procedure.

The procedurefor processing a grievance of an employee, group of

employeesor the Unionshall be as follows:
The grievanceshall be presentedin writing to the aggrieved
employee’s foreman or immediate supervisor who will meet
with the employee and his/er Shop Steward in an attemptto
resolve the grievance. The foreman or immediate supervisor
will render a decision in writing within two (2) working days of
such meeting, to the employee with a copy to the Shop
Steward.

(1) The Unionand/or the Employer shall have the right to have the
grieving employee present at any stage of the grievance
procedure, subjectto the employee being available and subjec
to (6) of this Article 6D.

(2) Failing a satisfactory settlementat Step 1, the Grievance
Committee (consisting of not more thanthree ()employees
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will meet with the Productionand/or Plant Manager within two
(2) working days of the receipt by the Union of the reply at Step
1. The Productionand/or Plant Manager shall have the rightto
have the foreman, er immediate supervisor of the employee
present at this stage. The Productionand/or Plant Manager
shall render a decislon inwriting to the secretary of the Unlon
within three (3) working days of such meeting.

(@ Falilinga satisfactory settlement at Step 2, the Grievance
Committee and the Union National Representative shall meet
with the GeneralManager and his delegates within five (5)
working days of the reply at Step 2. The General Manager or
his delegates shall render a decisionin writing within three (3)
working days of such meeting.

(@) Shouldthe Employerhave a grievance, itshall be submitted in
writing to the Union National-Representativewho together with
the Grievance Committee shall meet with the General Manager
and his delegates within five (5) working days of the
presentation of the grievance and the Union National
Representative shall render a decision in writing within three (3)
working days of such meeting.

(5) Failinga satisfactory settlementof any grievance either the
Union or the Employer shall have the option of submittingthe
grievance to binding arbitrationas outlined in Article 7 of this
Agreement provided that such grievance must be submittedto
arbitratlon by the giving of noticethereof in writing within seven
(7orking days of the date of the decision at the iast stage of
grievance, otherwisethe rightto arbitrate shall automatically
terminate.

©) The employee and his Shop Steward shallhave the rightto be
in attendance at all steps of the grievance procedure, subjectto
them being available and subject to there beinga maximum
limit of four (4) employees (including grievors and employee
union representatives) present at any stage of the grievance
procedure. (in multiple grievor situations grievors may be
requiredto nominate grisvor representativesfor attendance at
grievance procedure steps.)

The time limits providedfor inthis Article may be extended by
mutual agreementin writing between the Union and the Employer.
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In any disciplinary meetingwhich may result in a discharge,
suspension or a warning going on file against an employee's record,
the employee must have a Shop Steward present or, if a Shop
Steward fs not on duty, have present another employee from the
Bargaining Unit of his or her choice, subject to the reasonable
availability of the employee.

Inorder that there shall be uniformity in penaltiesand the method of
dealing with them, generally the procedure (exceptin serious cases

which might call for immediate dismissal or suspension)the rules
are as follows:

1stoffence - Warning lefter
2nd offence- Suspension
3rd offence - Dismissal

After two (2) years the offencesin the record of any offender shalll
be deleted.

Whenever an employee is discharged, the Employer shall
immediately notify the discharged employee in writing of his/her
discharge and the reasontherefore and a copy shall be sent to the
Secretary of the Union at the last address on file with the Employer.

The Employer shall pay any discharged employee all hiswages in
full as soon as possible after histher discharge and after any liabilfty
owed by him/her to the Employer has been paid or as agreed by
managementand the Union.

A complaint by an employee that he/she has been unjustly
discharged shall be considered a grievance. Inprocessingsuch a
grievance, the first step of the grievance procedure shall be
dispensedwith and the grievance shall be submitted Inwriting
directly to the Employer's General Manager or his responsible
representative within five (5) working days after the discharge.

Any employee found through the grievance procedure or arbitratior
to have been unjustly discharged, shall withinthree (Sworking da!
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after the date of the settlement or the decision of the Arbitration
Board be reinstatedin his/her former positionwith full compensation
for time lost and all seniority rights.

All employees shall have the right to review their personalfile. Prior
to a grievance meetingthe Shop Steward or Union Execttive, with
the permission of the grieving employee involved, shall have the
rightto request on reasonable notice and receive a copy of previous
Company complaints againstthe grieving employee.

I Any employeewho feelsthat he/she has been dealt with in any
matter relating to layoff, rehiring, slack periods, promotion, transfer
or job posting contrary to the provisionsof this Collective
Agreement, may have recourseto the grievance procedure.

RTICLE 7 - ARBITRATION
No matter shall be submitted to an Arbitration Board until after it has
been processed under the grievance procedure set out in Article &
of this Agreement.

When notice of arbitration is given by the Union or the Employer,
each shall, within the ensuing four (4) days, choose an Arbitrator
and notifythe other of its choice.

The two Arbitrators shall inturn, within five (5) working days choose
a Chairman for the Arbitration Board, whose fees and expenses
shall be paid in equal partsbythe Unionandthe Employer.

The decisions of the Arbitrators shall be given within fourteen (14)
days after the appointment of the Chairman, and the unanimous or
majority view shall be binding on boththe Unionandthe Employer.
The Arbitratorsshall not be authorized to make any decision
inconsistent with the provisions of this Agreementor to delete, alter
or modify any part thereof, but have power to substitute for the
discharge or discipline any other penalty that to the Arbitrator seems
just and reasonable under the circumstances.

As an alternative method of Arbitration, where both parties agree



12

within four (4) days upon a single Arbftrator, then such single
Avrbitrator shall have all the powers of an Arbitration Board under this
Article 7 and the provisions of Clause A shall apply and the
Arbitrator's decision shall be binding and the last sentence of Clause
D shall apply.

The Employer and the Union agree to bear equally the fees and
expenses of the single Arbitrator appointed under Clause E above.

it is agreed that at least one (1) out of every three (rbitrations
heard during the term of this collective agreement shall be heard by
a single arbitrator.

The Unionand the Employer agree that, where an Arbitration Board
Chairman is being chosen (per Article 7(C)) or a single Arbitrator
(per Article 7(E/G)), the choices shall be made from among the
following persons:
Peter Darby
Milt Veniot
Nick Scaravelll
John Macpherson
William Kydd

Inthe event the parties cannot mutually agree upon a name from the
above list, then the personto act shall be drawn from a container with the
names of those personsfromthe above listwho have not served as an
Arbitration Chairman/Singte Arbitrator duringthe past 12 months prior to
the giving of Notice of Arbitration.

ARTICLE 8 —-SENIORITY

A

Types of Seniority:

There shall be established separately for each employee two

different types of seniority. (When "seniority" alone is referredto in

this Agreement it shall mean both types of seniority.)

(1) "Departmentseniority": Eachemployee, from last date of hire,
shall have Department seniority in the one department in whic
they currently hold a postedjob to be calculated using
employmentinthat particular department in a postedjob,
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retroactive to a maximum of July 11, 1968, For such purposes
the following shall be considered departments:

@

(b)

©

@

(e)

®

Corry r

(incl. Roll Storage Driver, Adhesive Maker and
Corrugator Utility Man and Baler);

Printing Dept, _
(combining Press, Flexo Folder Gluer, Flexo Die QUt,
Rubber & Steel Die).

Shipping & Rece D

(combining Shipping (including Shipper Lead Hand),
Receiving, Unitizer and Checker Loader);
Maintenance Dept,

(combining Maintenance, Maintenance Utility, Boiler,
Janitor);

Einishing & GeneralDept,

(combining General Factory, Stitcher, Taper,
Gluelap, Unipak, Siitter, Staude, Curtain Coater,
Cascader, 50 Die Cut, Nesting, Bandsaw, Tier
Stacker and Inspector, J& L).

Conveyor System Dept.

Conveyor System Operators)

Departmentseniority shall be calculatedfor all time worked
retroactive to July 11, 1968) inthe department applicableto the
Employee's present regular postedjob.

"Company seniority" shall be the length of continuous
employmentwith the Employer and shall be calculated upon
completion of an employee's probation period (forty-five {45}
days) retroactive to the last date of hire.

Overtime hours shall not be used In calculatingcompany

seniority.

General Factory Employeeis an employee who does not hold a
postedjob. A General Factory Employee cannot bump anyone
who holds a postedjob unlesssuch generalfactory employee is
about to be laid off, in which case, such generalfactory employee
would be subject to the terms of Article SA(2).
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B.  Loos of Seniority:
(1 An employee shallforfeit his/her seniority i f

2

@
(b)
(@

@

he/she voluntarily resigns; or
he/she Isdischargedfor just cause:

he/she is absent for five (5) working days without
notifyingthe Employer or without reasonable excuse.

Inability to work (subjectto the provisions of the Human
Rights Act and the Workers’ Compensaiion Act) for a
period not exceeding twelve (12) months because of
provenilinessor a period of twelve (12) months because
of proveninjuryshall not resultinthe 10ss of seniority
rights or job posting rights, but the Employer shall not be
obligatedto reinstate the employee in his/her former job.
Time lost from work owing to illness or injury within the
limits set out by this clause shall be included inthe
employee’s seniority rating. This subparagraph(a) shall
apply to employees with lessthan five (5) years of
Company senlority.

Inability to work (subject to the provisions of the Hurmar
Rights Act and the Workers' Compensation Aef) for a
period not exceeding twenty-four (24) months because of
proven illness or a period of twenty-four (24) months
because of proveninjury shall notresult inthe loss of
seniority rights or job posting rights, butthe Employer
shall not be obligatedto reinstatethe employee in his/her
former job. Time lost from work owingto illness or injury
within the limits set out by this clause shall be includedin
the employee’s seniority rating. This subparagraph(b}
shall apply to employees with five (5) years or more of
Company seniority.

(@) Any employee who is iaid off shall be retainedon the seniority
listfor a period of sixteen months (16) months. Ifhe/she is

requestedto returnto work during this period, he/she shall
forfeit his/ner seniority unless, within three (S)days after the
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date of request (inwriting to the address on file with the
Employer), he/she notifiesthe Employer of his/her intentionto
returnto work and within one (1) week afterthe date of the
request reportsfor work. However, if he/she is incapacitated
from proven illness or Injury at the time of such request or
becomes so during the ensuingone (1) week, subparagraph 2
of this Article shall apply.

(4) Any employee who is promoted out of the BargainingUnit shall
continue to accumulate his/mer company seniorityrights for six
(8) months and such company seniority rights shall be
reinstated should such promoted employee during the six (6)
months period be demoted, voluntarily return to the Bargaining
Unit or be returnedto the Bargaining Unit as a result of the
abolishment of his/her new position. An employee So returning
to the Bargaining Unit will be requiredto returnto lowest paying
job in plant.

Seniority List:

The Employer shall post not laterthan January 15th of each year a
seniority list up to date to December31st for the department
seniority and company seniority of each employee. The department
seniority list shall be revised every four (4) monthsshould a change
inthe department seniority take place. The Employershall not be
under obligation to post the revisionsto the seniority lists other than
once per year but any employee upon request shall be entitledto
see his/her department seniority and/or company seniority. The
Company will provide the Union (monthly) with an up-to-date
seniority fist in order of seniority.

Machine on oneftwo shifts:

When a machine is on one or two shifts, as opposedto three shifts,
thenthe senior personin each job posting, in that department, will
have the choice of going to that machine, providedthey are capable
of performing the job.

RTICLE 8 - LAYOFFS, HIRINGS, PROMOTIONS AND TRANSFERS
Layoffsand Rehirings:
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(1) The Employer shall give the Unionand Employeesto be laid
off at least Twelve (&) working hours for 8-4 p.m. shift
workers, Twelve (12) working hours for 8-4:30 p.m. day
workers, Twelve (12) working hours for 412 midnight shift
workers and Seven (7)vorking hours for midnight-8 am. shift
workers (note that 12-8 shift workers do not work Friday
night/$aturday morning) notice of layoff (based on working
hours of Employeereceivingnotice). Failure by the Company
to give such stipulated neotice shall provide the Employee with
the remedy of an opportunity to work an extra day.

@

(@

(b)

@

(b)

Employeeswith five (5) years ar more seniority shall
receive five (5) working days notice of layoff (based on
working hours of Employee receiving notice). Layoffof
such employees shall be carried out so that their last day
of work beforethe layoff shall be a Friday. Failureby the
Companyto give such stipulatednotice shall provide the
Employeewith the remedy of an opportunityto work his
normally scheduled days for a period commencingwith
the day of noticeto and inclusiveof the second Friday
following such notice.

The Employer shall also provide the Unionwith a list of
names of all personsto be laid off or rehired. The Union
may present arguments or reasons in support of any
change of Employees selected for layoff or rehire.

When a senior employeeis aboutto be laid off from the
plant and a union employee would otherwise remain in
one of the DesignatedJobs, the Company agrees that
such senior employee shall be guaranteed a training
periodto determineif such senior employee can do such
DesignatedJob.

The DesignatedJobs shall consist of jobs # 1-28,33,34,
and 35. The guaranteedtraining period shall be a
maximum of two weeks for jobs # 1-28. The guaranteed
training period shall be a maximum of three weeks for
jobs 33, 34 and 33, however, such senior employee shal
only be entitled to a guaranteedtraining period for job #2



(c)

C)]

17

inthe eventthat such senior employee has had previous
experience injob #38 totalling at least three weeks within
the last three years providedthere have beenno major
changes in equipment and processes in suchjob since
such time and providedthat during such maximum
three-week training period such senior employee must be
able to demonstrateto the Company that he/she can and
will fill in for the double back operator.

ifthe job occupied by the junior employee is other than
one of the Designated Jobs, then a senior employee must
be able to performthe job of the junior employee
satisfactorily right away without a training period, or be
laid off. Ifthe senior employee does not passthe training

periodfor the Designated Jobs, then he shall be laid off
immediately.

Ifthe senlor employee does passthe training period for a
Designated Job or is able to do the job satisfactorily right
away without a training periodfor other than the

DesignatedJabs, then the senior employee may bump
the junior employee.

(@ Should an employee who has been laid off and is eligible for

@

rehiring, not be rehired in keeping with the above, the Union or

the grieved employee may have accessto the grievance
procedure.

The Employer reserves the right to keep on those employees
holdingtrade certificatesand engine operating certificates, so
long as they are performing the duties which their trade
certificates permit.

Promotions - Job Posting:
(1) Where a vacancy occurs in a foreman's positionor In the

Bargaining Unit (except ingeneral factory jobs) the Employer
shall post such vacancies on the plant bulletin board for a
period of three (3orking days. The job posting notice shall
generally describe the qualificationsessential to the job.
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(@) Wherethejob vacancy is for ajob as foreman, the Employer
shall consider the following factors:

@)
(b)

Company seniority; and

Training and performance;

and where the factors described in subparagraph (b) are
relatively equal, the employee with the most Company
seniorityshall be awardedthe job.

(@ Wherethe job vacancy is for the fowest paidjob ina
department, the Employer shall consider the following factors:

@

@
(b)

Seniority (department seniority first and then company
seniority); and

Training and Performance;

andwhere the applicantsare relatively equalto perform
the work required, seniority (as above noted) shall govern.

Where the vacancy is other than in a foreman'sjob or inthe
lowest paidjob ina department, the Employershall consider
the following factors:

@
(b)

©

DepartmentSeniority; and

Training and Performance;

and where the applicants are relatively equalto
performthe work required, the employee with the most
departmentseniority in the department in which the job
vacancy has arisen, shall be awardedthe job. Ifthere
are nojob applicantswith department seniority,
company seniority shall replace department seniority
for purposes of this clause. The Employer agrees not
consider probationary employees for job vacancies
unlessthere are no applicants (among regular
employees) for the job vacancy with a satisfactoryleve
of training and performance.

Ifan employee who has appliedfor and receiveda
posted job, failsto satisfy the training or trial period
prescribed for suchjob, such employee may
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immediately after being advised of such failure,
returnto his/her former job without loss of seniority
providedthat in no case shall such right to returnto
histher former job exceed a period of ninety (SO)
days following the award to him/her of the job.
(Seniority retroactive after 90 days; job left may be
temporarily filled.)

If during the above SO day period, the employer is
training such employee on the new postedjob and
suchtraining is interruptedby the employer to have
such employee work temporarily on another job,
such SO day period shall be extended by the length
of such interruption.

Ifthe employee is not satisfied with the new posting,
he/she may, at his/er request, be returnedto hisfher
former job subject to the following:

U]

The employee's request shall be made not later than

ninety (90) days from the date of his/her starting at the
new job;

(i)

He/she shall state brief reasons for his/her requestto

the Company, throughthe Union;

(ili) The Company shall have upto sixty (60) days to fill
the new position vacated by such employee before such
employeeisreturnedto his/her former job.

(5) Any employee receiving a postedjob must stay on thatjob for
a minimum of six (6) months before being considered for a new

©

job posting, unlessthe new postingis at a higher rate of pay or

with management consent.

Successful applicants' names and effective startingdate (on
the understandingthat failure to meet the effective starting date
will obligatethe employer to pay the higher wage) will be
posted on the plantbulletin board within two (2) working days
afterthe periodof Job postingis expired. Unsuccessful
applicants, if they were more senior than the successful
applicant, shall upon request be giventhe reasonwhy they
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were notselected. Successful applicantsfor job postings will:
(@) take overtheir newjob withinten (10) working days from
the date the job was awarded to the applicant; or
{b) shallfollowing the expiry of suchten (1Q) working days
receive the higherrate of his/heér new postedjob even
though he/she stays on his/her oldjob untilhis/mer oldjob
can be temporarily or permanentlyfilled.
(A list of all applicants for a postedjob will be supplied by
the Company to a member of the Union executive at
approximately the same time as the selection is made and
announced by the Company. In a grievance over such
selection, the period of five (5) working days shall
commence to run from when the Unien executive member
receivesthe list of applicants and notice from the
Company of the employee who has been selected.)
Job posting will not apply due to a slack period not exceeding
sixteen (16) months and employees are to returnto their former
positiononce the slack period has passedwithout going
through the job posting procedure. Where however an
employee has during such slack period successfully applied for
another job posting and wishes to remaininthat position, the
vacancy so created will be posted.

(@) The Company agrees that ajob postingwill not apply due t¢
a layoff and that employeeswill returnto their postedjob after
the layoff as long as it is understoodthat where employeesare
moved into jobs that are held by employees who have been
laid off, the 50¢ penalty clause will not apply where there is a
layoff and no job posting.

(b)
(i) The employeeswho are most senior onthe
Company’s seniority list, and who have been displaced
out of their own job because of layoff or slack periods
exceeding five (5) working days, and bump into another
department, must bumpthe most junior employee of the
job onwhich they are capable of taking over immediately
without a training period.
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() The employee who is bumpedshall be entitiedto
bump to wherever their seniority allows, providingthey are
capable of taking over immediately without a training
period.

(til) Employeeswill havethe rightto one bump per layoff
or slack period, within a five (5) day period. If employees
are laid off again, or bumped, then the above will apply
again.

(¢) Ifthe displaced employee referredto inthe foregoing
subparagraph(iii) wishes to bumpto a positionon a different
shift than the one he/she is presently working, then he/she
must notify the employer by no laterthan noon Friday so that
he/she can be properly scheduledfor the upcoming week.

3) Temporary vacancies expectedto last for five (5)days or longer
shall be offeredto the employee with the greatest Department
seniority inthe next lower job classificationand such temporary
vacancies must be filled. Temporary vacancies expectedto last for
lessthan five (5) days, ifthey are beingfilled, shall first be offered to
the employee with the greatest Department seniority on the same
shift with the next lowerjob classification.

10) An employee receiving a postedjob in a new department
accumulates department seniority from the date he commences
his/er posted job Inthe new department retroactiveto the date
he/she was awardedthe new job and onthe same date he/she shall
forfeit his/her department seniority In his/her old department.

t1) The employer agrees that an employee:

(a) going on vacation; or
(b) going on layoff; or
(c) going off work for Injuryor lliness

may authorize their foreman (in writing by using a form
inthe foreman’s offlce) to submit such employee’s
name for particutar expected job vacancies, The
permanent filling of such job vacancies by the
Company shall not be delayed because of the
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unavailability of such employee for immediatework in
the postedjob.

C. Transfers:
(1) Anemployeewith department seniority in a postedjob will

@

not be transferredto another job at the request of
managementif there is available someone in that
departmentwith less department seniority (not working on
a postedjob) capable of doing the work inthe job to which
the temporary transfer isto be made. The same shall
apply if there is available inthe department an employee
with less department seniority working on a postedjob if
such employee is capable of doing and is reasonably
availablefor the job to befilled by the transfer.

An employee who is temporarily transferred from his/her
regularjob to anotherjob with a higherrate shall be paid
the higher rate for all the time worked providedthe time
worked is one (1) hour or more on such other job, but an
employee who is temporarily transferred from his/her
regularjob to anotherjob with a lower rate shall continue
to receive his/mer regular rate for all the time worked on
such otherjob if this is done for management
Convenience.

) (@ Wherethe Employertemporarily transfers an

employeefrom a postedjob in one departmentto a
postedjob in another department, such employee shall be
entitledto the higher of his/her regularrate or the regular
rate for thejob and if such transfer shall involve work in
excess of one week the employer shall pay to such
employee in additionto the foregoing, a 5Q¢ penalty for
every hour worked.

{b) Employeestemporarilytransferredto another
department for managements convenience shall

accumulate seniority in their regular department.

{6} Where paragraph 8(6)(b) above is applicable, after
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such ten (10) working days, an employee shall be
considered as temporarily transferred effective on the
tenth (10th) working day and thereafter reference may be
made to Article C(3)(a) above to determine whether and
when the penalty applies.

(d) Where an employeewho has a postedjob is
temporarily transferred for management's convenience to
anotherjob (within or outside his/her department), such
employee will have preference for overtime on such
postedjob (providedsuch employee is inthe plant when
overtimeis called and indicates his/her preference) over
the employee who has been doingthe job immediately
priorto the overtime.

(4) Where an employee istemporarily transferred with the
consent of the Employer but at the request of the
employee, the employee shall be paid at the rate of pay
applicable to the job to which he/she has been
temporarily transferred.

). Slack Pertods;

1) The phrase "slack period shall apply to type of temporary situation
where the Employer does not requirework to be done by an
employee (in his particular job) with department seniority but which
situation does not involve a layoff.

2) Where as aresultof a slack period or automation, the work force in
a department hasto be reduced, the employees havingthe least
department seniority in that department shall be the first to be
moved out ofthe department.

\RTICLE 10 - PAID HOLIDAYS
\.  The following recognized holidaysshall be consideredpaid holidays
duringthe term of this Agreement:

New Year's Eve Day
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New Year's Day
Good Friday
Queen's Birthday
Dominion Day
Dartmouth Natal Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Eve Day
Christmas Day
Boxing Day

(@ Allemployees who are not requiredto work a paid
holiday and are not absent from work on such employee's work
day immediately priorto or such employee's work day
immediately followingthe holiday unlesswith permissionof the
employer or because of temporary illnessor accident (period
not exceeding two weeks and confirmed by a medical doctor's
certificate) shall be paid, if hourly-paid employees, an amount
calculatedby multiplyingtheir hourly rate by eight (8).

(b) The Company agreesto pay employees statutory holiday
pay at the rate of the job (plus shift differential, if any) which the
employee would be clearly scheduledto work during the week
inwhich the holiday falls.

Subjectto subparagraph (13ove, any employee who works
ten (10) or more days inthe previousthirty (30) calendar days
will be entitledto holiday pay. (If subparagraph (1) above
does not apply to an employee because he/she has been laid
off priorto the pald holiday, he/she shall instead be requiredto
have worked his/her last scheduledwork day before his/her
layoff commenced. lliness, accident or permissiondays off as
providedfor in I8pove shall count as aworked last day.)
Vacationtime, paid holidays andjob apprentice programtime
approved by the Company, will be considered as days worked
The Company will pay the difference between weekiy
indemnity and holiday pay for those employees on weekly
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indemnity.

€. When an employeeworks on a paid holiday, the Employer shall pay
the employee at the rate of double time for the work performed on
such holiday in additionto the holiday pay. If the employee works
more than seven (7) hours on a paid holiday, such employee shall
be paid at the rate of double his/her normal rate of pay for all hours
worked beyondseven (7)pn such paid holiday.

ARTICLE 11 - PAIDVACATIONS
8. (1) Eachemployee shall be entitledto paidvacation as follows:

1 yrs. Seniority = 2 wks.
£ yrs. seniority z 3 wks,
10 yrs. senlorlty = 4 wks,
19 yrs. seniority = 5 wks,
35 yrs. seniority = 6 wks.

(2 Employees entitledto paid vacations under Article HA (1) will be
entitled to vacation pay which is equalto the greater of, for each
week of vacation:
(@) 40 times such employee's regular hourly day shift rate at
the time of taking such vacation; or
(b) two percent (2%) of such employee's earningsfrom the
immediate previous year.

}.  Should any employee's serviceterminate he/she shall receive at the
termination of his/her service with the Employer, vacation pay for
total earnings in respect of which vacation pay has not previously
been paid and such vacation pay on terminationshall be calculated
atthe rate of 4%, 8%, 8%, 10% or 12% depending on the
employee's entitlement under Article A above.

(DIfany employee's vacation period has been set and he/she
becomesiill or has an accident preventing him/her from taking
his vacationin such period, then the vacation period shall be
delayed until after the sald employee returnsto work. Such
vacation time shall then be taken ai the Employer's discretion,
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but cannot be accumulatedto another year. Sickness or
accident contracted while on vacation will accrue no further
benefits to employees, (Subject to subparagraph (2) which
follows.)

(2) Ifan employee becomes illor injured during a vacation period
and has a full week (Monday to Sunday) of vacation remaining
inthat same period, he may:

(@) priorto 8 am. Monday telephone Management and so

notifythem; and

(b) the datesrescheduledfor his/her remainingvacation shall
be mutually agreedto by the employee and the Company;
and

(¢} ifrequired by the Company, he/she shall provide a

satisfactory medicalcertificate to the Company; and

(d} shouldsuch employee, priorto taking such rescheduled
vacation time, be denied insurance coverage for such
illness or accident, he/she may choose not to take such
rescheduled vacationtime as long as he notifiesthe
Company reasonably in advance.

The choice of vacation periodsshall be accordingto seniority

ratings, where practicable, providing it does not interfere with the
operation of the business.

Employeesshall inspecial cases in certain limited circumstances
and subject to the prior approval of the employer, be permittedto
accumulate vacation periodfrom year to year.

Employees qualifyingfor a three, four or five week vacation period
shall not be permittedto take more than twe weeks consecutively
unlesswith the permission of the Employer, in extenuating
circumstances, permissionwill be granted, except that employees
entitled to three (S)veeks ar more vacation may take three (3kuch
weeks consecutively between October 15 and April 15 in any one
year.

(1) Followingan employee's first twelve (12) months of work, suct
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an employee shall be entitied to a vacation of two (2) weeks.
(A week shall runfrom Sundayto Saturday.) (Such vacation
must be taken betweenthe one (1) year anniversary date of
their most recent hiring and December 31 of that year.) The
vacation pay for such vacation shall be four (4) percent of that
employee's earningsinthe previouscalendar year.

(2) After such employee has worked for one (1) full calendar year
(January 1 - December 31), he shall be entitled to his second
vacation. Hisvacation pay for such vacation shall be baaed on
the greater of four (4) percent of that employee's earningsin
the previous calendar year or forty (40} times his regular hourly
rate at the time he takes the vacation.

(3) An employee shall become eligible for hister additional weeks
vacation (three weeks, four weeks, five weeks, six weeks) in
keeping with Article 14 A on the appropriate anniversary date of
his/her most recent hiring by the Company.

Example: An employee hired on April 15, 2001, shall

(1) first become entitledto vacation after he has workedto
April 14, 2002. (He musttake such two (2) weeks
vacation priorto December 31, 2002.)

(2 Hisnextvacation shall be inthe calendar year 2003,
based on the greater of
(@) four (4) percent of his earnings in the calendar year
2002; or
(b) forty (40) times his regular hourly rate at the time he
takes his vacation in 2003,

(@) Indetermining seniorityfor paidvacation of three weeks or
longer, seniority shall be measured from the employee's last
date of hire.

Employeeswho have returnedto work and who have beenon
authorizedleave of absence for up to twelve (12) consecutive
months inthe previous year, because of sickness or accident, shall
be entitledto paid vacation inthe following year, onthe same basis
as ifthey had worked duringsuch leave of absence (i.e. employees
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who are off work due to sickness or accident will be entitled to full
vacation creditsifthey work any time during the vacation year (the
greater of two percent (2%) per week of vacation or forty (4Q) times
their regular hourly rate at the time they take the vacation)).

Employeeswho have worked lessthan 1200 hours due to layoff will

be credited vacation with pay inthe following year as follows:

(1) Eorempiovees with one ill or more vears of seniority:
1 day of vacation with pay at currentrates for each 200 hours
worked inthe previous year, or pay based on four percent (4%o)
of the previousyeah earnings, whichever is greater;

(2) Eoremployees with five (5) or more vears of senlority:
1 1/2 days of vacation with pay at current rates for each 200
hoursworked inthe previous year, or pay based on six percent
(8%) of the previous year's earnings, whichever is greater;

(3 For emolovee. yith ten (1Q) or more vears of geniority:
2 days of vacation with pay at current rates for each 200 hours
worked inthe previous year, or pay based on eight percent
(8%0) of the previous year's earnings, whichever isgreater;

(4) Eoremolovees with nineteen (19) ar marevears of senjorily:
2 /2 days of vacation with pay at currentratesfor each 200
hoursworked in the previous year, or pay based onten percent
(10%0)of the previousyear's earnings, Whichever is greater;

® ith thirty- :
3 days of vacation with pay at current ratesfor each 200 hours
worked inthe previous year, or pay based on twelve percent
(12%) of the previousyear's earnings, whichever is greater.

ARTICLE 12 - ABSENCES

A.

Union delegates and officers may be absent without pay to attend
Union business so long @s the Employer is given two (2) week's
notice of such absence so that any necessary arrangements can be
made.
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3. BereavementLeave
(1) When an employee has thirty (30) working day's service with

@

the Employer and one of the following relatives dies, such

employee shall receive the following working days off with pay:

(a) Elve (S) consecutive Warking dav's hereavemert leave:
death of child, wife, husband, common-law spouse,
mother or father; or

(b) Three (3) consecutlve working dav’s bereavement leave:
death of brother, sister, step-father, step-mother,
father-in-law, mother-in-law, common-law father-in-law,
common-law mother-in-lawor grandchild; or

(¢) One(1) i :
(to be taken on any working day between the date of
death and the date of the funeral, Inclusive); death of
grandfather, grandmother, brother-in-law, or sister-in-law.

The bereavement leaves provided in sub-paragraph (1) above
shall commencewith the working day that is closest to the date
of death. Inall cases, the employee shall forthwith notifythe
employer of such death. When the time of deathis on an
employee's working day and an employee s entitledto a five
(5) working day or three (3) working day bereavement leave,
such employee shall have an option. As long as he/she gives
prior notice to his/her supervisor, he/she may commence
hisher bereavementleave on his/er first normalworking day
following the date of death Or he/she may start histher
bereavementleave on the date of death.

() Inspecial cases of bereavement, such as required extended

@

travel time, the employee may request unpaid leave of absence
inadditionto bereavementleave. Such a requestshall not be
unreasonably denied by the Company.

The Company shall permitone (1) representative of the Union
consisting of either an Executive Member of the Local or a

Shop Steward, to attend the funeral of an employee @ a former
employee who retired as a Union member at his/her normal
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retirement age, without loss of pay, as longas such Union
representative is away from work for a maximum of four (4)
hours.

(®) Ifan employeeis on vacation when the death of his/her relative
providedfor in paragraph B(1) above occurs, such employee
may requestthe granting of bereavementleave benefits and
shall have his/her vacation rescheduled, at a time mutually
agreeable to such employee andthe Company. The
bereavementleave of such employee shall be the amount of
time hefshe would have receivedfor bereavement leave had
he/she beenworking his/mer normal, regular work schedule
rather than being on vacation.

C. An Employeewho losestime from his/her regularscheduled work
as a result of jury service or as a Crown witness shall have the
difference between the pay received for such jury service and
his/her straighttime earnings he/she would have received If it were
not for the Juryduty, made up by the Employer, subject to the
following conditions:

(1) Advance noticeto his foreman of forty-eight (48) hours;

(2 Proof ofjury service satisfactoryto the Employer;

() Attendance at his work immediately after release, daily or
otherwise, from jury service. Providedthat an employee who
serves 5 hoursor more of jury duty on a given day shall not be
requiredto reportfor work until hisher next scheduledshift on
the following day.

ARTICLE 13 - MATERNITY LEAVE AND PARENTAL LEAVE
A. (1) Pregnancy Leave
(@ Leave of absencefor pregnancy will be grantedupto a
maximum of seventeen (17) weeks to employees with a
minimum of six (6) month’s service with the Company
(b) PregnancyLeave mustcommence:

(i) not sooner than sixteen (16) weeks preceding
the expected date of delivery; and
(i not later than the date of delivery

(¢) PregnancyLeave mustend:
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() notsooner than one (1) week after the date of
delivery; and
(i) not later than seventeen (17 )weeks afterthe
pregnancy leave began under this Article.
The employee, subject to these provisions and to the
Labour Standard Code provisions, shall determinethe
dates of her pregnancy leave and shall so notify the
Company. A doctor's certificate will be required before
such leave isgranted.

(2) ParentallLeave

@)

(b)

An employeewho has been employed by the Company
for @ minimumof six (6) monthsand who becomesa
parent of one o more childrenthrough:
() the birth of the ehild or children; or
(i) the placement ofthe chiid or childreninthe care of
the employee for the purposes of adoption of
the child or children pursuantto the laws of
Nova Scotia is entitledto an unpaid leave of
absence upongiving the Company notice of the
date thatthe employee will beginthe leave and
the date that the employee will returnto work as
required by the Nova Scotia Labour Standards
Code.
(i) Parental Leave beginsimmediately uponcompletion
of the pregnancyleave (or when adopted children first
arrive inthe employee's home) and ends no later than
fifty-two (B2)weeks after the parental leave begins,
subjectto other provisionsof the Labour Standards Code.
Maximum combined pregnancy leave and parental leave
shall total fifty-two (52) weeks.
() fthe employeeistaking both pregnancy and parental
leaves, she must take them one right after the other and
not to go backto work betweentwo leaves. Inthis case,
she cantake up to fifty-two (52) week's leave.
(ll) If an employee istaking parental leave but not
pregnancyleave, he cantake upto fifty-two (52) weeks
leave inthe time after the child is born or arrivesin the
home. The employee loses hisright if he does not take
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the leave within twelve (12) months after the child arrives.
The employee parentshall notifythe Company by four (4)
week’s written notice, priorto the commencement of
Pregnancy Leave and Parental Leave and the date the
employee will returnto work upon completion of either of
such leaves.

Authorized Leave of Absence for Pregnancy or
Parental Leave in excess of a total of thirty-four (34)
weeks combined, will not be considered as time employed
when computing vacation entitlement.

Employees absent from work for longerthan fifty-twe
(52) weeks will lose seniority rights and will be considered
as new applicantsfor employment unless there are
special circumstancesso certified by the doctor but in no
case to exceed twelve (12) months.

ARTICLE 14 - WAGES

Itis agreed by both parties hereto, that the hourly rates and other
conditions outlined in Appendix “A" shall be recognizedand paid
during the term of this Agreement.

A

Employeesworking a 4-12 shift shall be pald during the 4-12 shift on
Wednesday. The 12-8 shift shall be paid during their shift on
Thursday, and the 8-4 shift shall be paid by 12:00 noon on
Thursday. If the Company has preparation problemsthat would
delay payment duringthe time stated above, then the Unionwill be
notifiedand alternate pay arrangementswill be made.

ARTICLE 18§ - HOURS OF WORK AND OVERTIME
(. REGULAR DAY WORK:

A.  Regular Hours:
8 hours between8:00 am. and 4:30 p.m.

The lunch break will be grantedto start no earlier than 11:00 am.
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andto start no laterthan 1:00 p.m. for day shift workers. Same
principle appliesto 4-12 and 12-8 shifts.

Overtime hours and Rates: (applies Mondayto Friday where hours
worked exceed 8 hours.)

@

@

®

@

Monday to Erlday (both inclusive):

(@ Time and one-halfthe contractrate per hour for all hours
worked in excess of eight (8) hours up to twelve {(12) in
any 24 hour period; or

(b) Where an employee works any hoursin excess of-twelve
(12) in any 24 hour period, then such employee will get
the better of (without compounding):

() double time for all hoursin excess of twelve (12) in
any 24 hour period; or

(i) doubletime for all hoursworked between .00 p.m. -
5,00 am.

Saturday:

Double contract rate per hour- 12:01 am. to 7:00 a.m.

Sunday:

Double contract rate per hour- 12:01 a.m. to 7.00 a.m

Pald Holidays:
Doublethe contract rate for all hours worked on paid holidays.

Special Provisionsfor Regular Day Work:
(1) Press, finishing and general factory department;

@

(@ Overtimecommencesat 4:30 p.m.

(b) Doubletime commences at 8:30 p.m.

(@ Employees posted and working in departments and
coming off the 12:00 midnightto 8:00 am. or the 4:00 p.m. to
12:00 midnight shift and changingto an 8:00 am. to 4:30 p.m.
day will be entitiedto go home at 4:00 p.m. for at least the first
week.

| REGULAR EVENING SHIFT:

\

Regular Hours:
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8 hours between4:00 p.m. and 12:00 midnight [contract rate plus
shift differential per hour]

Overtime Hours and Rates: (applies Mondayto Friday where hours
worked exceed 8 hrs.)
(1) Monday s Fridav (both inclusive):

(@ Time and one-halfthe contractrate per hour for all hours
worked in excess of eight (8) hours up to twelve (12)in
any 24 hour period; or

(b) Where an employeeworks any hours in excess of twelve
(12)in any 24 hour period, then such employee will get
the better of (withoutcompounding):

(i doubletime for ail hours Inexcess of twelve (12) in
any 24 hour period; or

(i} double time for hours worked between4:00 a.m. -
12:00 noon.

(2) Saturday:
Double the contractrate per hour for each hour worked in
excess of 7 hours on such Saturday.

(3) Sunday:
Doublethe contractrate per hour for each hour worked in
excess of 7 hours on such Sunday.

Iil. DAY SHIFT:

A

Regular Hours:
8 hoursbetween 8:00 am. to 4:00 p.m. (no shift differential)

Overtime Hours and Rates: (applieswhere hoursworked exceed 8

hrs.)

(@ Time and one-half the contract rate per hour for all hours
worked in excess of eight (8) hours up to twelve (12)in any 24
hour period; or

(b) Where an employee works any hoursin excess of twelve (12)
in any 24 hour period, then such employee will get the better of
(without compounding):

0} double time for all hoursin excess of twelve (12)in
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any 24 hour period; o
(iiy double time for hours worked between8:00 p.m. -
400 am.

Special Provisionsfor Day Shift:

Any employee doing shift work on the day shift as part of a basic
crew of a machine will be entitledto leave work at 400 p.m, (This
does not apply to personstemporarily on as extra helpersnor does
it applyto employees on regular day work.)

NIGHT SHIFT:

Regular Hours:

8 hours between 12:00 p.m. and 8:00 am. [Contract rate plus shift
differential per hour.] The Employer shall add shift differentialto
overtime (withoutcompounding) where an employee works a double
shift and the second shift is the evening or night shift.

Overtime Hours and Rates: (applies where hoursworked exceed 8

hrs.)

Time and one-half the contractrate per hour for all hoursworked in

excess of eight (8) hours up to twelve (A2)n any 24 hour period; or

(@ Where an employee works any hours in excess of twelve (12)
inany 24 hour period, then such employee will get the better of

(without compounding):

0] double time for all hoursin excess of twelve (12)n
any 24 hour period; or

()] double time for hoursworked between 12:00 noon-
8:00 p.m.

ARTICLE 16 - GENERAL RULES FOR OVERTIME

A,

Notice:
Unlessat least four (4)vorking hour’s notice is given, such overtime
shall become voluntary and not-compulsory.

Mandatory Overtime:
Overtime after an employee has worked one night of at least four (4)
hours overtime in one (1) week on his/her own postedjob shall be
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voluntary thereafter for that week; (ordinarilythe compulsory
overtime referredto is four (4) hours). An employee can be forced
to work mandatory overtime only once per week. If an employee
has notworked at leastfour (4) hours overtime during a week on
his/her own posted job, he/she may be liableto compulsory
overtime on Saturday provided he/she is giventhe requiredfour (4)
working hour's notice. There will be no mandatory overtime between
12:00 noon on Saturday and 12:01 a.m. Monday.

Overtime Opportunities and Requirements:

)

@

When a machine is being worked more than one shift and
where the employee scheduledto replace his fellow employee
has not reportedto the machine for work on time, such fellow
employee agreesto continue to work on the machineupto a
maximum of fifteen (15) minutes afterthe end of his/her shiftto
enable the Employerto deal with the situation.

(@) Where overtimeis available on a postedjob ina
department, the overtime will be allotted to the employee
performingthe work on such postedjob during the shift
immediately precedingthe overtime, as long as such employee
is present when such overtime is scheduled or has notifiedthe
Employerthat he/she is available for such overtime.

(b) Ifthe employee referredto in (a) above does not
wish to exercise his/her prior claimto the overtime, the

opportunity for such overtime will be made available to the
other employees inthe departmentbased on their department
seniority and shall be atiotted to the employee with the most
departmentseniority provided he/she is capable of doingthe
work required. If no such employeeswithin the department
claimthe overtime, such overtimeshall be awarded on the
basis of Company seniority provided the most senior employee
Is capable of doingthe work required.

(c) If no employee has claimedthe overtime pursuantto
the provisionsof Paragraph(2)(a) or (b) above, the Employer
shall be entitledto require the employee referredto in
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Paragraph (a) aboveto carry out such overtime unlesssuch
employee has already completed his mandatory four (4) hours
of overtime during such week. Inthe latter case the Employer
shall be entitledto requirethe junior personinthe department
who is capable of doingthe work, to carry out such overtime
and if all such employees have completed their mandatory
overtime for the week, the Employershall be entitledto require
such overtime of employeeswho have not completed such
mandatory overtime, based on a reverse order of company
seniority.

(d The above provisionsshall apply to overtime
between Monday and Friday inclusive.

). (1) Employeesshall have the option of bankingevertime upon the
sHlowing conditions:

@

(@ The amount of banked time may include up to the full
overtime (i.e. 1 /2 hours pay or 1 1/2 hours banked);

{b) Such bankedtime shall be limitedto a maximum of eighty
(80) hoursto be bankedat any time;

(¢) Bankedtime shall be taken off at atime mutually
convenientto the employee and the Company;

(d) Suchuse of bankedtime (or receipt of banked pay) shall
not extend beyondthe CollectiveAgreement year in which
the overtime was performed;

() Suchbankedtime (or banked pay) shall not be taken at a
rate higherthanthe rate of pay of such employee when
he performed such overtime work; and

(9 Banked overtime shall be taken in a minimum of eight
hourincrements.

Employeesvolunteering or accepting an offer for overtime shall
be paid ai overtime rates on the basis of the Job rate.
Employeesrequired by the Employerto work overtimeshall be
paid overtime rates based on the higher of their own regular
rate or the job rate.

(@) There shall be no compounding of overtime rates.
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(@) Stationary Engineerswill be paid doubletime for Christmas
Eve Day, Christmas Day, Boxing Day, New Year's Eve Day,
RemembranceDay, and New Years Day.

©

When the Stationary Engineer:

@
(b)

©
(d)

has worked the shift previousto the overtime; and

is requiredto work overtime only in orderto produce
steam for the operation or cleaning of the corrugator; and
is not requiredto produce heat; and

the corrugator employees are receivingdoubletime, then
such Stationary Engineer shall receive such overtime at a
rate of double time.

Saturday, Sunday and Paid Holiday Overtime:

@

(b)

©

()

Where overtime work becomes availableon a postedjob
for a Saturday, Sunday or a paid holiday, the Employer
shall first offer such overtimejob to the employee with the
most department seniority who is capable of performing
the tasks for which the overtimeis available. If there are
no employeeswith department seniority who wish to work
the overtime, thenthe Employershall be entitledto
require the employee with the least department seniority
(who has not worked his/mer compulsory overtime for the
week) capable of doingthe job, to work such overtime.
The Company agreesto apply the following system for
obtaining volunteers for Saturday, Sunday and holiday
work: The length of overtime required of such volunteers
to be determined by the employer inthe sense that if the
scheduled overtime is for seven (7)hoursand ifa
qualified employee volunteers for seven (7)hours of
overtime, then the Company shall choose such employee
who has volunteered for such full seven (7)hours of
overtime in preference to an employee who has only
volunteered for fewer hours of overtime.

if, of course, employees are requiredto work their
mandatory overtime, thenthe four (4) hour weekly
mandatory overtimetakes effect.

Oncethe overtime assignments have been made on
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Friday in keepingwith the Collective Agreement, no

employee shall bump into other overtime opportunitiesfor

work on that weekend.
(©) NotwithstandingAtrticle 16D(5)(d):

) Senior employees may approachtheir foremen
priorto 8 p.m. on Friday night and shall be granted
the opportunity to work weekend overtime on a
certain machine other than their normal machine:
where

(ii) that certain machine s likelyto have additional
overtime hoursthat weekend; and where

(i) a satisfactory replacementcan be made for
such senior employee on his normal machine (the
replacementto come from employees already
assigned for that weekend's overtime);

v) providedthe senior employee and the
replacementsare capable of doing the overtime work
required.

(9 General Factory employees shall not carry department
seniority (Saturday, Sunday and holiday overtime).

IRTICLE 17 - BULLETINBOARDS

L

The Union may post notices of Union meetings and other activities
on a bulletin board provided for the purpose and conspicuously
placed. Such notices shall have the prior approval of the Employer.

A bulletin boardwill be placed inthe recreationroom and employees
will be entitled to post noticesre lost articles and notices of
employee activitiesthereon.

\RTICLE 18 - MEDICAL EXAMINATION

v

Every applicant for employment shall at his/er own expense fumish
the Employer with a medical certificate. Every employee shall, at
the Employer's request and expense, submit to further medical
examinations by medical examiners selected by the Employer, but
the Unionmay, if it thinks an injustice may have been done, request
any employeeto submit, at the Union's expense, to medical
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examinations by medical examiners selected by the Union.

ARTICLE 19 -GENERAL

A.
@

@

The Employer shall classify all employees and furnish a copy of
the classificationto the Union. Before making any amendments
to the classification, the Employer shall discuss such
amendmentswith the Union.

The classificationused in Appendix "A" has beendrafted to
comply with amendment to the Human Rights Act of 1969,
Chapter 65, 1€72 so as not to deny to or discriminate against,
an individualor class of individualsbecause of the sex of the
individualor class of individuals, in providing employment,
conditions of employment or continuing employment.

(@) Atthe sametime as giving consideration to the foregoing it is

@

considered desirous onthe part of the Employer and the Union
to not require individualsto perform accordingto standardon a
continuous eight (8) hour basis tasks which because of weight
or size of productis beyondthe capability of the individual or
individuals to perform. Insuch cases selection of qualified
employees will be the responsibility of the Employer, who in the
event of not continuing to employ for such tasks will be
requiredto state the reasons in writing to the individual or
Individuals and to the Union.
Itis recognizedthat there must be kept at the Plant a group of
peoplein general labour who can be called uponto perform
variousjobs for certain periods of time. Inorderto provide
flexibility along with economy of operation, preference will be
givento individuals able to performall assignable tasks, lift
both light and heavy loads and handle large and small cartons.
To meet emergency situations where an individualcan perform
at a fraction (say /2) speed by handling portions of bundles,
the Employer may ask such individuals to perform at the
reducedrates of speed. For example:
(@ Where an orderis urgently required and a person
qualifiedand able to performthe task is  unavailable.
(b) Where an individuallsreassigned for a short period of
time in order to complete his or her eight (8) hour day.
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An employee called out for emergency work and not SO notified
during his previousworking period shall be paid a minimum of four
(4) hoursat his regular straight time rate, or pay for the actual hours
worked at the applicable overtime rate, whichever is greater. Under
no circumstancesis travelling time paid. Emergencywork is
unscheduledwork performed by an employee during times other
than his regularwork periods and not continuous with such periods.
Any such call-Ins shall be made available to the employee on the
basis of Department Seniority, provided such employee is capable
of performing the work.

The following rules are applicable to late punching in or early

punchingout of the time clock:

(1) Any employeewho punchesin late or out too early shall on
each occasion be penalized fifteen minutes, save that an
employee may punchin once a week upto five minutesiate
without incurring any penalty;

(2 Where an employee is late, he/she shall proceed immediately
to reportto work and shall not be entitied to wait untilthe fifteen
minute penalty has expired before reportingto work;

(3 Repeatedearly or late punching shall cause an employee to be
subject to discipline, however late punchingin or early
punching out of times up to two minutes will not be used for
disciplinary purposes.

(4) The purposeof the one time per week late allowance is to take
care of the unfortunate case of an accidental latenessand is
not to mean that an employee will deliberatelybe late once a
week for five minutes.

Incase of breakdown or other unforeseen cause resultingin
shutdown or cessation of operationsfor a full shift or longer,
Managementshall make an honest effortto notify the workers
concerned at least two (2) hours previousto reportingtime. Iftime
does not permit this, employees reporting for work shall receive four
(4) hours at regular time and may be employed for this period.
Hours paidshall be at the rate of the job the employee would be
working that day or shift.
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Exceptfor shift changestaking place betweenthe end of one week
andthe beginningof the next week for an employee (when at least
24 hour's notice shall apply), employees shall be given at least
sixteen (16) working hour's notice of any shift change. Failingthe
above notice, time and one-half will apply for the first day of the shift
change.

Where an employee is assignedto ajob for the purpose of receiving
formal training for a consecutive periodin excess of one (1) hour,
that employee shall be paid at the rate for the job beingtrained for.

Any employee asked by the Company to be a lead hand (apartfrom
presentclassified lead hand positions) will receive 50¢ per hour over
regular rateswhile performing as an acting lead hand and while
continuing to carry out, in addition, his regularjob duties.

Inadditionto the weekly indemnity plan, the Company shail provide
apald one day slck leave for each employee during each Collective
Agreementyear, for verified personal or family illness. Starting in
1885, where such ene-day sick leave is not used, it may be
accumulated and carried forward for use in a subsequent collective
agreement year.

ARTICLE 20 - MECHANIZATION

A

Whenever a change is made which creates a newjob classification
or significantly increases the duties and responsibilities of existing
classifications,the Unionshall be entitled to approach the Employer
andthe Employeragrees that priorto setting any new rates, the
Employer shall seek the views of the Union andthen shalladvise
the Union of the Employer decisionandthe reasons therefore, prior
to finally establishingthe new rate.

The employerwill advise the union as soon as reasonably possible
of any technologieal change oF automation which will resutt inan
employee permanently losing his postedjob (e.g. a department
being shut down.)

When an employee's status has been so changed as a result of a
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planreferredto in paragraph(b), such employee or employees so
affected Wil havethe rightto bump;
(1) firstwithin histher department based upon plant seniority; and
(2) second intothe plant based upon plant seniority; and

() suchrightto bump shall be subject to such employee being
capable of doingthe claimedjob without a training period.

ARTICLE 21 - BREAK PERIODS

A.

Two (2) break periods of ten (10) minutes durationshall be granted,
andtaken as close to the middle of each half shift as possible. The
time of the rest periodswill be arranged by the superintendent.

Employeeswho are expected by the Employerto be workingtwo (2)
hours or more overtime after the end of their regular shift, shall be
granted one (1) ten minute break period at the commencement of
such overtime period.

ARTICLE 22 - PENSIONAND GROUP INSURANCE

A

The Employer agreesthat its Pension and Welfare Pians operated
through Canada Life as well as its long-term disability plan operated
through Canada Life, will remain in effect duringthe life of this
Collective Agreement and will not be altered, amended, or
discontinued duringthe term of this Collective Agreement unless by
mutual agreement between the Employer and the Union.

ARTICLE 23 - DURATIONOF AGREEMENT

A

This Agreement shall be in full force and effect from the 1stday of
May, 2001 untilthe 30th day of April, 2007 bothinclusive and shall
remain in full force and effect from year to year thereafter unless
one of the parties hereto notifiesthe other inwriting within a period
of not morethan sixty (60) days priorto the automatic renewal date
of itsintentionto revise or amend this Agreement or conclude a new
Collective Agreement.
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ARTICLE 24 - MEAL ALLOWANCE
A When an employee works overtime otherthan a Saturday, Sunday,

or paid holiday, he or she shall receive a meal allowance of:
$8.850 (from date of ratification of Collective Agreement - April 30,
2002)

$8.75 (from May 1, 2002 - April 30, 2003)
$0.00 (from May 1, 2003 - April 30, 2004)
$9.25 (from May 1, 2004 - April 30, 2005)
$9.50 (from May 1, 2005 - April 30, 2008)
$9. 75 (fromMay 1, 2008 - April 30, 2007

provided he or she works two hours or more of such overtime. (The
meal allowance shall be paid beforethe overtime commences.)

When an employee works two hours or more beyondthe overtime
for which an employee has been scheduled on a Saturday, Sunday
or paid holiday, he or she shall receive a meal allowance of:

$8.50 (from date of ratification of Collective Agreement - April 30,
2002)

$8.75 (from May 1, 2002 - April 30, 2003)

$9.00 (from May 1, 2003 - April 30, 2004)

$9,25 (from May 1, 2004 - April 30, 2005)

$9.50 (from May 1, 2005 - April 20, 2006)

$9. 75 (from May 1, 2008 - April 30, 200

The meal allowance shall be paid on the first regular working day for
such employee after such overtime.

ARTICLE 28 - REHABILITATIONPROGRAM

A

Where the Employerdetermines, after being advised by the
employee, the Union or pursuantto the Employer's own inquiry, that
an employee has beeninvolved in absenteeismas a resuft of
alcoholism, abuse of drugs or other human problems, the Company
and the Union agree to encourage such an employee, to
immediatelycommence a rehabillitation programat an appropriate
treatment centre, hospital or clinic. As long as such an employee
clearly indicatesto the satisfaction of the employer that he/she is
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making a conscientiouseffortto solve the problem, the employer
andthe Union, through facilitiss and personnel practically available,
will seek to assist such employee. if however,the employee refuses
to co-operate in efforts at rehabilitation,the Company will not
tolerate continued substandard attendance. This provislon shall not,
inany way, detract from the right of the Company to discipline,
subject to the right of an employeeto grieve, nor shall this provision
inany way restrictthe right of the Company to take action in relation
to excessive absenteeism or substandard work performance.

ARTICLE 26 - SAFETY COMMITTEE

\.

The Unionshall elect or appoint three (membersto act as the
Unionnomineesto a Safety Committee. The Employer shall appoint
three (3nomineesto serve onthe Safety Committee. The Safety
Committee shall meet once per monthto review and bringto the
attention of the Employer any unsafe conditionsor work practices,
(such meetings shall be held unlessthe Unionand/or employer
nominees give notice in writingthat such monthly meeting is not
essential). The Employershall give full considerationto
recommendations of the Safety Committee and shall advisethe
Safety Committee of its positionin relationto recommendations of
the Safety Committee.

The Safety Committee will present its recommendations from each
meetingin writing to the Plant Manager within forty eight (48) hours
of such Safety Committee meeting. The Plant Manager shall
arrange for a written reply respondingto the Safety Committee
recommendationsfor the next regular meeting of the Committee.

ARTICLE 27 -COST OF LIVING ADJUSTMENT

A.

There shall be a Cost of Livingformula appliedfor the term of the
Collective Agreement as follows:
(1) Effective untit April 30, 2002:
(@ The formula shall be basedonthe All Index Consumer
Price Index(C.P.1.) for Canada.
(b) The base for the formula shall be the C.P.1. for April,
2001,
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There shall be a corridor of three percent (3%)before the
formula becomes activated.

The formula shall be applied as follows:

If during that part of the term of this Collective Agreement
to April 30, 2002, the .P.I. shall increase morethan three
percent (36)over the C.P.1. for April, 2001, then for each
full one percent (1%)which the C.P.\. increases during
such part of the term of this Collective Agreement over the
three percent(3%), the rates of pay shall increase one
percent (1%) effective on the first day of the month of
publication of the C.P.{. which resultsin such full one
percent (1%6) overthe three percent (3£) except that any
increaseinthe C.P.!, for the month of Aprll, 2002, over the
three percent (36) including fractions of one percent
(1%), shall be thus appliedto the rates of pay. There shall
be no compounding of COLA increases(l.e., every full
one percent (1%) increase pursuantto this COLA clause
Is to be calculated on the rates of pay In effect as at May
1, 2001). Increasesthrough the COLA clausesareto be
folded Into rates of pay.

(2) Effective May 1, 2002 - April 30, 2003

@
(b)
©
(&

The formula shall be based on the All Index Consumer
Price Index (C.P.1.) for Canada.

The base for the formula shall be the C.P.1. for April,

2002.

There shall be a corridor of three percent (3)) beforethe
formula becomes activated.

The formula shall be applied as follows:

If during that part of the term of this Collective Agreement
between May 1, 2002 - April 30, 2003, the C.P.1. shalll
increase more than three percent (3%) over the C.P.1. for
April, 2002, then for each full one percent (1%) which the
C.P.l. increases during such term of the Collective
Agreement over the three percent (3%), the rates of pay
shall increase one percent (1%) effective on the 1stday of
the month of publication of the C.P.1. which results Insuch
full one percent (1%o)over the three percent (3b)except
that any increase inthe C.P.I. for the month of April, 2003
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over the three percent (3%), includingfractions of one
percent (1%), shall be thus applied to the rates of pay.
There shall be no compounding of COLA increases, (i.¢.,
every full one percent (1%6)increase pursuantto this
COLA clause isto be calculated on the rates of pay in
effect at May 1, 2002). Increasesthroughthe COLA
clause areto befolded into rates of pay.

(3) Effective May 1. 2003 - April 30, 2004:

4

@)
(0)
©
@)

@
(b)

The formula shall be based on the All Index Consumer
Price Index (C.P.).) for Canada.

The base for the formula shall be the C.P.I. for April,
2003.

There shall be a corridor of three percent (36)before the
formula becomes activated

The formula shall be applied as follows:

If during that pari of the term of this Collective Agreement
between May 1, 2003 - April 30, 2004, the C.P.I. shall
increase more than three percent (%6)over the C.P.1. for
April, 2003, then for each full one percent (1%} which the
C.P.l. increases during suchterm of the Collective
Agreement over the three percent (3%), the rates of pay
shallincrease one percent (1%) effective on the 1st day of
the month of publicationof the C.P.I. which results in such
full one percent (1%) over the three percent (3/6) except
that any increasein the C.P.l, for the month of April, 2004
over the three percent(3%), includingfractions of one
percent (1%) shall be thus appliedto the rates of pay.
There shall be no compounding of COLA increases, (i.e.
every full one percent (1%) increase pursuant to this
COLA clause isto be calculated on the rates of pay in
effect at May 1, 2003). Increasesthroughthe COLA
clause are to be folded into rates of pay.

The formula shall be based on the All Index Consumer
Price Index(C.P.1.) for Canada.

The base for the formula shall be the C.P.I. for April,
2004,
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There shall be a corridor of three percent ()before the
formula becomes activated

The formula shall be applied as follows:

If during that pari of the term of this Collective Agreement
between May 1, 2004 - April 30, 2008, the C.P.1,
shallincrease more than three percent (3/6) over the

C P.I. for April, 2004, then for eachfull one percent (1%6)
which the € .P.I. Increasesduring such term of the
Collective Agreement over the three percent(3%), the
rates of pay shall Increaseone percent (1%) effective on
the 1st day of the month of publication of the C.P.l. which
results in such full one percent (1%) over the three
percent (3%6)except that any Increase inthe C.P.|. for the
month of April, 2005 over the three percent (3%),
including Fractionsof one percent (1%) shall be thus
appliedto the rates of pay. There shall be no
compounding of COLA increases, (1.e. every full one
percent (1%) increase pursuant to this COLA clause is to
be calculated on the rates of pay in effect at May 1, 2004).
Increasesthroughthe COLA clause are to be folded into
rates of pay.

FEffective Mav 1. 2005 - April 30 2006
(@ The formula shall be based on the All Index Consumer

(b)
©
()

Price Index(C.P.l.) For Canada.

The base Fa the formula shall be the C.P.1. for April,
2005.

There shall be a corridor of three percent (3 beforethe
formula becomes activated.

The Formulashall be applied as follows:

If duringthat part of the term of this Collective Agreement
between May 1, 2005 - April 30, 20086, the C.P.1. shall
increase more than three percent (3%o) over the C.P.1. for
April, 2008, thenfor each full one percent (1%6which the
C.P.l. increasesduring suchterm of the Collective
Agreement over the three percent (3%), the rates of pay
shallincrease one percent (1%) effective on the 1stday of
the month of publication of the C.P.I. which resultsin such
full one percent (1%) over the three percent (34) except
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that any increase inthe C.P 1. for the month of April, 2006
over the three percent (3%)-includingfractions of one
percent (1%0)shall be thus appliedto the rates of pay.
There shall be no compounding of COLA increases, (i.e.
every full one percent(1%) increase pursuant to this
COLA clause isto be calculated on the rates of pay in
effectat May 1, 2008). Increasesthroughthe COLA
clause are to befolded into rates of pay.

(6) Effective May 1, 2006 - April 30, 2007

(@) The formula shall be based on the All Index Consumer
Price Index (C.P.1.) for Canada.

(b) The base for the formula shall be the C.P.1. for April,
2006.

{c) There shall be a corridor of three percent (3/6)before the
formula becomes activated.

(d) The formula shall be applied as follows:
If during that part of the term of this Collective Agreement
between May 1, 2006 - April 30, 2007, the C.P.I. shall
increase more than three percent (36)over the C.P.1. for
April, 2008, then for each full one percent (%) whichthe
C.P.l. increases during suchterm of the Collective’'
Agreement over the three percent (3%), the rates of pay
shall increase one percent(1%) effective on the 1stday of
the month of publicationof the C.P.1. which results in such
full one percent (1%) over the three percent (3/6)except
that any increase inthe C.P.I. for the month of April, 2007
over the three percent (3%), includingfractions of one
percent (1%) shall be thus applied to the rates of pay.
There shall be no compounding of COLA increases, (i.e.
every full one percent (1%6) increase pursuantto this
COLA clause isto be calculatedonthe rates of pay in
effectat May 1, 2006). Increasesthroughthe COLA
clause are to be folded into rates of pay.

ARTICLE 28 - SAFETY SHOE ALLOWANCE

A. The Company agrees to pay upto $105 per year (fromthe date of
ratification of the Collective Agreement) ($110 effective May 1,
2003) ($115 effective May 1, 2005) per employee for a new pair of
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safety shoes to be worn by the employee at work. Company
paymentto be made against presentation of a satisfactoryreceipt of
a new purchase of safety shoes.

An employee may carry forward (from one twelve (12) month period)
any unused portion of his current safety shoe allowance for a further
twelve (12) months, but if any such portion carried over is not used
Inthat twelve (12)month carry over period, it shall be forfeited
(example, an employee inthe twelve (12) month period from May 1,
2002 to April 20, 2003 does not use his $108 safety shoe allowance.
He may then usethat $105 unused safety shoe allowance, together
with his current safety shoe allowance, any time from May 1, 2003
to April30, 2004. If not used by that employee, the $105 carried
over shall be forfeited on April 30, 2004.)
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INWITNESS WHEREOF the parties have hereto signed this 13 day of November,
2001

FOR THEUNION: FOR THE EMPLOYER:

Lusmite
£, Lo,

ol o
JAAT)




SCHEDULE “A” 52

NEW WAGE SCHEDULE
(Increasing the greater of 2.0% or 40¢ per hour in each vear)

May 10 May 102 May 3 Mayld  Maylios Maylios

CLASS1

| Partition Assembler §l698 1138 1B 3.8 {8.58 1898
2. Stacker Slitter 1698 1738 11718 18.18 1858 1398
3. Stacker Staude 698 1738 1178 18,18 1858 1898
7. Gensral Labour 698 17138 11718 (8.18 1858 1898
3. Inspector 1698 1738 1778 18.18 18.58 18.98
9. Janitor 1698 1138 1118 13.18 1858 18.98
0. Stacket/Loader 1698 1738 17718 18.18 1858 1898
H. Tier Stacker/Loader 1698 1738 1778 18.18 1838 1898
CLASS2

12, Hand Stifcher Operator 73 1115 BIS 18.53 1895 1935

13, Hand Taper/Gluer Operator 1735 1775 1813 1858 1895 1933
14, Die PressOperator No. 2 1735 11715 1818 18,53 1895 1935

CLASS3

17, Assisiant Die Mounter 1800 1842 1882 1922 1962 002
18, Flexo TierStacker 1802 1842 133 19.22 19.62 2002
19, Slifter Stotter Staude Operator 1802 1842 1832 19.22 1962 2002
20. &L Stacker 1802 1842 1832 1922 1967 2002
CLASS4

3. Comvepor System Operalor 1847 1887 19.7 19.67 007 2047
22, Baler Person 1347 887 Y 19.67 007 2047
23, Unititizer Operafor 847 1887 1907 19.67 2007 2047
24, Lif Truek Cperator 1847 1887 1907 19.67 2007 2047

23, ClampOperator (Roll Storage) 1847 1887 19.27 19.67 2007 2047
6. Curtain Coater Operalor 1847 1887 1907 19.67 007 2047
27, Printer Slotiet Operator N0.2 1847 1887 1927 19.67 2007 2047
28, Flexo Operator No. 2 1847 1887 1Y 1947 007 W4
29, Die Press Operator 50 inch 1847 1387 I 19.67 2007 1047
30.  Cascade Waxer Operator 1847 1837 197 19.67 20,07 2047

CLASS §
32, Seed Rule Die Regair 1907 1947 1987 0.7 2068 2109
33 J&L Operator X/ VX Y FXY) 2027 068 2009

W Chekerlosder Qi 007 940 DY 02 W6 210
35, Rall Handler BT B4 18 03 N8 20
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CLASSé

36, Dig Mounter 1976 2016 2056 2097 239 2182
37, Adhesive Maker 1976 2016 2056 2097 2139 2182
38, DoubleBack Operator 1976 2016 20.56 2097 2139 2182
39,  Stationary EngineerNo. 3 1976 2016 2056 2097 2139 28
40, UtilityPerson (Corr.) 1976 2016 2056 20,97 2139 2182
42, Slacker Operator No. 2 1976 2016 2056 2097 2139 2182
CLASS7?

43, Shipper Lead Hand 107 007 2087 2098 2140 2183
CLASS8

44, Printer Slotter OperatorNo.1 2021 2061 21.02 2144 2187 2231
45, Flexo Operator No. 1 2021 2061 2102 2144 2187 2231
46, Stationary Engineer No. 2 20.21 2061 2102 2144 2187 2231

CLASS9
47, Sirgle Face operator 2075 207 2159 22.02 246 2291
48, Slacker Operator No. 1 075 17 2189 22.02 2246 2291
CLASS10
49, Millwright B4 B0 41 2465 25,14 2564
CLASS 11
50.  Electrician 2355 2402 2450 2499 2549 2600
STUDENT 1366 1366 1366 13.66 1366 1366

(Only wages are retroactiveto May 1,2001)

SPECIAL NOTE:  RePressoperator (Whenrumingbeer cartons) « Add25¢ gt how

SPECIALNOTE Re Checker-Loaderon night shift: The Checker-Loader onthe 12 midnight t0 8 a.m. shift
gell, in the absenceof a Shipper Lead Hand and the Shipping Foreman, receive the equivatent of the ShipperLead
Hand rate.

SPECIALNOTE:  Re Checker-Loaderon night shift: The senior Checker-Loacer on continuous operations,
in tre absence of a Shipper Lead Hard and the Shipping Fozeman, sell receive the equivalentof the Shipper Lead
Hand rate.

SPECIALNOTE:  Re Student Wage Ratte: increase Studenf Wage Rate from $13.19/hr to $13.667hr, effective
Date of Ratification. TObe frozenat that rate stasting May 1, 2002 andthescafier for all purposes including a
studsnt moving to a higher rated job.
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SHIFT DIFFERENTIAL:

May 1, 2001 - 48¢ (evening) and 58¢ (night)
May 1, 2002 - 49¢ (evening) and59¢ (night)
May 1, 2003 - S0¢ (evening) and 60¢ (night)
May 1, 2004 - S51¢ (evening) and 61¢ (night)
May 1, 2008 - 52¢ (evening) and 62¢ (night)
May 1, 2006 - 53¢ (evening) and 63¢ (night)

(The above-noted shift differentials, as listed effective for each year, have
beenincreasedto and reflectthe same percentage increase as the
percentage general wage increase for each year.)
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SCHEDULE “B”
Continuous Operations
12 Hour Shifts, 7 days per week, 24 hours per day

Vs schedule identifies and establishes the special collective agreement
ovisions applicable to employees on “Continuous Operations” (i.e.

ose employeesworkingon a seven (7) day per week, twenty-four (24)
urs per day, twelve (12) hour shift schedule).

Opting Qit Clause

The Unlon may opt out of the "Continuous Operations” (i.e., 12 hour
shifts, 7 days perweek, 24 hours per day) at a time of the Union’s
choosing, subject to the following:

1. At any time after the Continuous Operationshave beenin
operation for at leasttwenty-four (24) weeks; and

2. amajority (80% + 1) of those employees who have worked at
least one (1) full six (E)veek cycie of Continuous Operations,
vote in a secret ballot against the continuation of such
Continuous Operations;

3. the Union may opt out of the Continuous Operations provided
that the right of the Company to schedule Continuous
Operations shall not cease until:

(@ the Unionandthe Company have actually commenced
one or a mix (among the bargainingunit) of the other
operations available to the Company (l.e., the Seven day
Operation{Sch E) or operations provided for in Art. 15 of
the collective agreement);

{(b) the Union has givento the Companythree (S)week's
notice of such opting out, provided such notice ends at
the compietion of a six (6) weeks Continuous Operatlons
cycle.

4. The Union may only conduct such secret ballot (paragraph(B}))
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to enable the Unionto opt out of the Continuous Operations,
once duringthe Collective Agreement.

The Union, before conducting such secret ballot (paragraph
(B)), shall:

(@) receive a written petition of at least ten (10) employees
requesting a meeting of the bargaining unit on the issue of
opting out of Continuous Operations; and

(b) atleastten (10) of the employeeswho have signed the
petitionattend at such bargaining unit meeting; and

(¢) a motionsupported by a majority of bargaining unit
members, present at such meeting, has been passedin
favour of havingsuch a secret ballot (paragraph(B)).

it is agreed that such opting out by the Union shall in no way be

areopeningof the Collective Agreement so asto give rights of

lockout and strike to the Company andthe Union pursuantto
the Trade UnionAct.

Continuous Operations - Overview

Hours of Work (Article 16)

(@ Continuous operation isto based on a schedule of three (3}
days on, three ()lays off, twelve (12) hoursshifts,
twenty-four (24) hours per day, seven (7)days per week.

{(b) The continuousoperatlon week shall start on Sunday at
7,00 am. and end on the following Sunday at €:59 a.m.

(c) Duration of Cycle:

0 The normalcycle shall consist of a period of six (6)
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(i) Noticeto start a cycle of Continuous Operation-
twelve (12) hour shifts shall be posted by the
Company nat lessthanthree (S)ull weeks in
advance of the start of such cycle.

(iti) Notice of ending a Continuous Operation-twelve
(12) hour shift, shall be posted by the Company not
lessthan one (1) full week priorto the ending of
such cycle.

() Shouldthe Company end a Continuous Operation -
twelve (12) hour shift cycle by cutting shortthe
normal cycle of six (6) weeks, the Company shall
payto every employee on such shortenedsix (6)
week cycle, four (4) hours pay for every week of
thirty-six (36) hoursworked by such employee
which has not been matchedby a completed
Company scheduled week of forty-eight (48) hours
to be worked by such employee.

[} Premium-pay (new)
Premium-paywill apply as follows:
(@ Saturday- Firsteight (8) hoursworked will be paid at straight
time, next four (4) hoursworked will be paid at time and one

half.

(b) Sunday - Firsttwelve (12) hourswill be paid attime and one
half.

3) Overtime (Article 18 - 16)

(@ Monday - Saturday: Work in excess of twelve (12) hours will be
paid as overtime at time and one half for all such hours worked
in excess of twelve (12).

(b) Sunday:

(i) For employees scheduled to work twelve (12) hours on
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Sunday, all hoursworked in excess of twelve (12)
premium-pay hours shall be paid at double time; or

(i) Foremployees not scheduledto work on Sunday, all
overtime hours worked In excess of twelve (12) hours
shallbe paid at double time.

(liy Where the Company has a need for overtime, no employee
shall be requiredto work overtime hoursin excess of their
twelve (12) hour shift provided that such employee agrees
to stay on the job to allow the Companyto get a
replacement (maximum of one (1) hour).

{lv) Employeeswho work on their day off or hours exceeding
their regularly scheduled shifts shall be paid at a rate of
time-and-one-halffor all such hours worked.

(v) No employee shall be entitled to ctaim a priority for
overtime based on seniority, within twelve (12) hours after
any twelve (12) hour shift such employee works (except
for staying on the job to a maximum of one (1) hourto
allow the Companyto get a replacement).

(vi) Lunch break shall be as close to the middle of the shift as
practical.

Shift Differential

May 1, 2001 .70¢/hr for each hourworked on the 7:00 p.m. to
7:00 am. shift.

May 1, 2002 .71¢/hr for each hourworked on the 7:00 p.m. to
7.00 am. shift.

May 1, 2003 .72¢/Mr for each hour worked on the 7:00 p.m. to
7:00 am. shift.

May 1, 2004 .73¢/hr for each hour worked on the 7:00 p.m. to
7:00 a.m. shift.
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May 1, 2006 .74¢Mr for each hour worked on the 7:00 p.m. to
7:00 a.m. shift.

May 1, 2006 .75¢/hr for each hour worked on the 7:.00 p.m. to
7.00 am. shift.

(5) Paid Holidays (Article 10B(1)(a}, 10C)

@

(b)

©

(d)

Holiday pay will be at the rate of the job the employee is
rorking on inthe week of the holiday.

If an employee works on a paid holiday, he shall receive
holiday pay plus double time for all hours worked on the
holiday.

Holiday pay for employeesfor holidays which fall on that
employee’s scheduled premium-pay days, shall include the
premium pay.

Examples:

When a Paid Holidayfalls on a Saturday or Sunday:

U]

(it)

(il

An employee scheduledto work a twelve (12) hour
shift on such Saturday or Sunday, but who does not
work on such Paid Holiday shall receive the
premium-pay as part of his holiday pay;

An employee referredto in example (a) above who
upon being offered by the Company work on such
paid holiday and who works such Paid Holiday shall
receive overtime at a rate of double time for all hours
which he works on the holiday, plus the holiday pay
(including premium-pay as noted in example (a)
above);

An employee on twelve (12) hour shift cycle who is
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not scheduledto work the Saturday or Sunday on
which the Paid Hollday falls, or an employee on eight
(8) hours shiftswho is not scheduledto work on such
Paid Holiday, but who is offered by the Company to
work on a Saturday or Sunday on which a hollday
falls shall receive pay at an overtime rate of double
time for all hours worked on such Pald Holiday and
shall receive holiday pay at straighttime hours
(without any premium-pay).

Q) Holiday pay for employees not scheduled to work on the
holiday shall be eight (8) hourstimes their regular rate.

(9 For purposes of Continuous Operations Article 10B(1)(a)
the first four (4) lines shall read:

"All employeeswho are not scheduled to work a paid
holiday and are not absent from work on such
employee's lastwork shiftimmediately prior to or such
employee's last work shiftimmediately following..”

(6)  Vacations (Article 11A(2)(a)(b})

(@) One week of vacation shall run Sunday - Saturday,
Inclusive.

(b) Vacation pay shall be the greater of two (2) percent
per week of vacatlion or forty-two (42) hours pay
(straighttime), whichever is greater.

(7) Break Pertods (Article21 A,B)

Amend fromten (10) minutesto fifteen (15) minutes
duration.
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(8) MealAllowance (Article 24 A,B)

(@) After fourteen (14) hours worked (scheduled shift
Js two (2) hours overtime)

(o) After twelve (12) hoursworked (wherethe
Company does not give twelve (12) hours notice to
an employee working his day off).

(9) sick Day (Article 18H)

(@) Sickdaysaccumulated priorto this collective
agreement shall be convertedto hours and may be
used in twelve (12) hour incrementsfor missed
regular scheduledtwelve (12) hour shifts, for
personalor family illness.

() Where employee has misseda regular scheduled
twelve (12) hour shift because of personal or family
iliness: sick day paid at twelve (12) hoursstraight
time.

(cy  Sickdaysshall be either eight hours or twelve hours
dependingon the normal working hours for the
employee when he takes the sick day.

(d) Sick dayswillaccumulate as follows; a day is a day.

(10)Lay-off Notice (Article 9A(1), (1}(a))

One (1) week (Sunday - Saturday)

(11)Bereavement (Article 12B{1){a)(b)(c), 12B(2))

(a) Five (5)working days bereavement becomesfour (4)
days (“consecutive regular scheduled working days”)
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(o) Three (Spereavement days becomestwo (2) days
(“consecutive regular scheduled working days”)

(©) One (1) bereavementday stays as one (1)
bereavement day

(42)Machine on two (2) shifts (not three (3))- Seniority (Article
8D)

Followingthe posting by the Company of a Notice of
Continuous Operations in the applicable departments, Article
8D shall become activated so that the senior persons in each
postedjob inthose departmentsshall be entitledto exercise
their rights, providedthey do so within forty-eight (48) hours of
the posting of the Notice of Continuous Operations.

(13)Notice of Shift Change (Article 13E)

For Continuous Operation employees Article 19E shall read:
“Except for shift changes taking place at the end of a
six (B)neek cycle, employees shall be given at least
twenty-four (24) hours notice of any shift change.
Failingthe above notice, time-and-one-halfshall apply
for the first shift of the shift change.”

{14)Pay Stub Article 14 B

7.00 PM - 7:00 AM shift shall receive pay notificationon
Wednesday

7.00 AM - 7:00 PM shift shall receive pay notificationon
Thursday
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(15)Article 18 A(3), 4(b) GENERAL

Amend by this schedule eight (8) to twelve (12) hours.

(16)committee: Continuous operations

There shall be a Continuous Operations (twelve (12) hour
shifts) Committee. Itshall consist of 4 membersof the Union
and 4 members of management. They shall meet upon
request of either the Union or management to deal with matters
relatingto the introduction and application of Continuous
Operations (twelve (12) hour shifts). They shall reportthe
Committee’s recommendationsto the Union and the Company.
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Coiledive Agreement Articles not Applying to Employees on
Continuous Operations

The following articles of the collective agreement shall not apply to
employees working on Continuous Operations:

Article15 18, C; I|A, B; II1A, B,C; IVA,B;

Article 16A, 168, 16D(4), 16D(5)(a)(b)(c)(d)(e);
Article 19A(3), 19E, 19H;

10, Article 21A,B;

11. Article 24A, 248,

12. Shift Differential;

13. Special Note #2, Schedule “A”

1. Article9A(1), (1)}(a);

2. Article 10B(1)(a), 10C;

3. Article 11A2(a);

4, Article 12B(1)(a)(b){(c), 12B(2);
5. Aricle 14B;

6. Article 151;

7.

8.

=}
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CONTINUOUS OPERATIONS - DIAGRAM

Seven(7) Day/Twenty-Four(24) Hour Shift Schedule
Three(3) Days On/Three(3) Days Off

Six(6) Week Cycke Sua Mon Tue Wed Thu Fri sit
WK1 AC | AC] AC BID BD BID CIA
WK2 CA CiA DIB DIB DIB AC AlC
WK3 AIC | BD BD BD CIA CIA CIA
WKd D/B nB DIB AlC AIC AlC BD
WKS BD BD C/A CIA CIA DIB DIB
WK6 DB AlC AIC AIC BD BD BD
* In all cases, the firat lefter ia the day shift rad the second letter isthe night shift
Hours  Hours  Number  Number
Worked ~ Paid  Sundays  Saturdays
Shift A 7] 2% K] K}
Shift B p17] 276 3 3
Shift C 5 26 3 3
Shift D 252 276 3 3
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Schedule“C*
Lines of Progression
Corrugator
Single Face Operator Stacker Operator No. 1
Stacker Operator No, 2 Double Back Operator
Utility Person

Roll Handler

Printing (Flexo2, Flexo3, Flexo$, Flexo6, 66” Flexo Rotary Die Cutter)

Flexo Operator No. 1

Flexo Operator No. 2

Stacker

Shipping

l ) Shipper Lead Hand

Checker Loader

Unitizer Operator
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ine of Progression Committee

here shall be a Line of Progression Committee consisting of three (3)
1iembers of the Union andthree (3)members of Management. They
hall meet upon requestof either the Union or Managementand report
te committee'srecommendations to the Union and the Company.

he Unionandthe Company agree that the matter of Line of
rogression, if any, inthe Finishingdepartment shall be referredto the
ine of Progression Committee.)

(1) Lines of Progression are gnly being introduced:

@

(b)

©

For permanent vacancies InLine of Progression Jobs
—they shall be filled by the employee in a parallel or
next lower positionin the Line of Progression, with the
most Department Seniority providedsuch employee Is
able to fill the job immediately. (Thisshall not apply,
however, for permanentvacancies in a bottomjob ina
Line of Progressionand where an employee inthe Line of
Progression“freezes" himself.); and

For a permanent vacancy in a bottomjob inthe Line of
Progression- any such vacancy shall be postedin

keepingwith the job posting provisionsinthe collective
agreement and shall be filled by the Employer considering
the following factors:

(i) Seniority (department seniorityfirst then
company seniority); and
(i) Training and Performance

and where the applicants are relatlvely equalto
performthe work required, seniority (as above
noted) shall govern.

For any employeein a Line of Progressionwho chooses
to "freeze himself - any employee in a Line of Progression
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job who chooses notto fill a vacancy in such Line of
Progression based on his Department Seniority, shall
thereby exercise his right to "freeze" himself in that Line of
Progression. Such employee will thereby give up his right
to move into any vacancy, for a perled of one (1) year
after he "freezes" himself. If such employee wishes to
become "unfrozen”such employee shall give at least one
(1) month notice inwritingto the Company of his intentto
be eligiblefor promotioninto future vacancies in his Line
of Progression. The Company shall not be delayedin
filing a Line of Progressionjob because of an employee
"freezing" himself inthe Line of Progression. Any
employee promoted into a permanentvacancy over a
"frozen" employee shall permanentlyjump that “frozen”
employeein such Line of Progression.

There shall be no changes inthe application of the collective
agreement to Line of Progressionjobs, exceptthose noted
above. Byway of example only, there shall continueto be
flexibility of the workforce including, without limitation, flexibility
in moving employees among departments for temporary
vacancies. Another example is lay-offswhere the current
provisions of the collective agreementshall continueto apply.
It is emphasizedthat these are examples only and do not
restrict the pointthat there shall be no other changeswiththe
introductionof the Linesof Progression except those noted in
paragraphs (a), (b), and(c) of A(1) above.

Both parties understandthat problems may arise which are not
addressed or anticipated by this memorandum. Should this
occur, a resolutioncommittee consisting of three ()members
ofthe unionandthree (members of managementshall meet
and report the committee's recommendationsto the Unionand
the Company.
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SCHEDULE “p*
Modified Comigator Schedule

Modified Corrugator Schedule

Week

Suo Mon Te Wed Thu Fri Sat

12bour | 8-bour | E-hour | 8-hour | 8-beur | 12bour
shifts shifts shifts shifts
Day Shift | Dag/Night | Day/Night | Day/Night | Day/Night | Day Shift

One OFF B A-B A-B A-B A-B A
WO OFF A B-A B-A B-A B-A B
I
Hours Hours
Worked Paid
Shift A [} 46
$Shift B 44 46

Monday and Saturday Pay = E hours at straight time and 4 hours at Ume and one half,

©)

The Company and the Union agree (subject to ratification) to the Modified Corrugator Schedule. There
shal be a Cormgalor Scheduling Comiitteeto deel with matiers relatingto the effects of amendingthe
schedule of the corngator.

Notice of rot less then two (2) full weeks of the commencement of the Modified Corrugator Schedule shall
be posted by the Company. Notice of not less ten one (1) full week of going off the Muiifier] Cormugator
Scheduleshall tE posted by the Company.

The Cornugator Scheduling Commitiee shall consist of three (3) membersof the Unionand three (3)
menbers of Management. They shallmeet upon request of either the Union or Mazagemsnt to deal with
matters relating to the effects of rodlifying the schedule of the carrugator and they shall report the
Commities's recommendations to the Lhin and the Company.

Al employees who work onthe Molifieel Corrugator Schedulefor forty-four (44)hours shallbe crediited
for pensionable eamings based on such hoursworked

The Company and the Union agree trai the Moified Corngator Scheduleshall remainin placs duzing the
term of thiscollective agreement,except wherethe Comparly as a result of an increase in business
determines the needto go on a ContinuousCreration of the cormugatar O 8Sa result of a decrease in
business dstermiries the need to retumto the corrugator schedule basedon eight (8) hour shifis.
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SCHEDULE “E”
Seven (7)Day Operations

This schedule identifies and establishes the special collective agreement
provisionsapplicable to employeeson “Seven day Operations”
(diagramed as “Diagram - 7.- Days,” at p.2 of this Schedule E).
A Seven (7) day Operations - Overview
(@) Hours of Work (Article 18)
(@ Sevenday Operationsis to be based on a schedule with
four (4) crews working eight (8) hour shifts Monday to
Friday and twelve (12) hour shifts Saturday and Sunday

as shown on Diagram- 7.- Days.

(b) The Seven day Operationsweek shall start on Monday at
12:01 am. and end on the following Sunday at 11:52 p.m.

(¢) Duration of Cycle:

) The normalcycle shall consistof a period of four (4,
weeks.

@D Noticeto start a cycle of Sevenday Operations
shall be posted by the Company not lessthan one
(@) full week inadvance of the start of such cycle.

{ii) Notice of endinga Seven day Operationsshall be
posted by the Company not lessthan one (1) full
week priorto the ending of such cycle.

B. Premium-pay
Premium-pay will apply as follows:

(1) Saturday scheduledtwelve (12) hour shifts - First eight (8)
hoursworked will be paid at time and one-half, next four (4)
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hoursworked will be paid at double time.

(2) Sunday scheduled twelve (12) hour shifts— First eight (8) hours
worked will be paid at time and one-half, next four (4) hours

worked will be paid at double time.

Overtime (Article 16 — 16)
(1) Monday - Friday:

For employees on Seven day Operations who are not
scheduledto work on Monday - Friday, the first eight (0)
overtime hoursworked on such day shall be paid at time and
one-half; all overtime hoursworked in excess of such eight (8)
hoursshall be paid at double time.

(2) Saturdayand Sunday:

(@ For employees scheduledto work twelve (12) hourson
Saturday/Sunday, all hours worked in excess of such
twelve (12) premium-pay hours shall be paid at double
time; or

(b) Foremployees on Seven day Operations who are not
scheduledto work on Saturday/Sunday, the first eight (8)
overtime hours worked on such day shall be paid at time
and one-half; all overtime hoursworked in excess of such
eight (0) hours shall be paid at double time.

(3 Lunch break shall be as close to the middle of the shift as
practical.

(4) Shouldthe Company require overtime after the end of a
reguiarly scheduled Saturday/Sunday shift, and should such
overtime be expectedto be no more than four (4) hours beyond
such twelve (12) hours, the Company shall first offer such
overtime work:
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(@ tothe employee who has beenworking that job on such
twelve (12) hour shift and such overtime hoursshall be
paid at a rate of double time;

(v) if, however, such employee in (a) above declinesto stay,
the qualified employee performingsuch overtime,
providedthey are not performingsuch overtime as a
continuation of their twelve (12) hour shift, shall be paid at
a rate of time and one-half for such overtime hours
worked.

Shift Differential
(1) Monday- Friday:
as per Collective Agreement.

(2) Saturday - Sunday:

Employeesworking regular twelve (12) hour shifts on Saturday
and Sunday shall not be eligible for shift differential.

Paid Holidays (Article 10B(1)(a), 10C)

Holiday pay will be at the rate of the job the employee is working on
inthe week of the holiday.

If an employee works on a paid holiday, which falls on his regularly
scheduled Mondayto Friday shift, he shall receive holiday pay plus

doubletime for all hoursworked onthe holiday.

If an employee works on a pald hollday, which falls on, his regularly
scheduled Saturday-Sundayshlift, he shall receive holiday pay plus
double time for ail hoursworked on the holiday.

Holday pay for employeesfor holidays which fall on that employee'
scheduled premium-paydays, shall Include premium pay.
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| Holiday pay for employees not working the holiday shalt be:
(@ Mondayto Friday:

eight (8) hourstimestheir Sch "A" rate for holidaysfalling on
Monday- Friday;

(b) Saturday- Sunday:

() twenty (20) hours pay at their Sch " A hourly rate for the
Saturday or Sunday on which the holidayfalls (insuch
employee's scheduled week of Saturday/Sunday); or

(i) otherwise holiday pay for a Saturday or Sunday shall be
eight (8) hourstimes the Sch “A” hourly rate for such

employee.

(¢) Inorderto receivethis hollday pay, the employee must not be
absent from work on the days identifiedin Article 10{B)(1){a).

) Notwithstandingthe above, the Seven Day Operationswill not be in

effect on the Christmas/New Year's break periods.

Vacations (Article 11A(2)(a)(b))

(1) One week of vacation shall run Monday- Sunday, inclusive.

(2) Vacation pay shall be the greater of two (2) percent per week
of vacation or forty (40) hours pay (straighttime), whichever is
greater.

Break Periods (Article 21 A, B)

Amend from ten (10) minutesto fifteen (15) minutes duration for

employees working regularly scheduled twelve (12) hour shifts on
Saturday/Sunday.
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H. Meal Allowance (Article 24 A, B)

)

@

After fourteen (14) hoursworked as part of atwelve (12) hour
Saturday/Sunday scheduled shift (scheduled shift plustwo (2)
hours overtime)

After twelve (12) hours worked as part of a twelve (12) hour
Saturday/Sunday scheduledshift (where the Company does

not give twelve (12) hours noticeto an employee working his
day off).

. Sick Day (Article ISH)

m

4

()]

Sick days accumulated prior to this collective agreement may
be convertedto hoursfor purposes of use intwelve (12) hour
incrementsfor missedregular scheduledtwelve (12) hour
shifts, for personal or family lliness.

Where employee has missed a regular scheduled twelve-(12)
hour shift because of personal or family lliness: sick day paid e
twelve (12) hours straighttime. (Example: Ifthe employeeis
sick onthe Saturday and works on the Sunday, the employee
receivestwelve (12) hour's pay for such Saturday and twenty
(20)our's pay for such Sunday.)

Sick days shall be elther eight hours @ twelve hoursdependir
on the normalworking heurs for that employee when he takes
the sick day.

J. Lay-ff Notice (Article 9A(1), (1){a)}

One (1) week {Manday - Sunday)
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Bereavement (Article 12B(1){a)(b}(c), 12B(2))
For employeeswhose regular shift is on Saturday/Sunday

(applicableto bereavementleave days falling on such
Saturday/Sunday).

(1) Five (5) days bereavement (“consecutive regular scheduled
working days”):

(2) Three (3)ays bereavement (“consecutive regularscheduled
working days”);

(3) One (1) bereavementday: to receive a day off with pay.

The Company shall calculate the pay for bereavement leave days
falling on a:

(1) Saturday or Sunday on which an employee is scheduled to
work and which has been missedas a result of such Saturday
or Sunday being a bereavementday - at a rate of twelve (12)
times the Sch “A” hourly wage rate of such employee; or

(2) week day onwhich an employee is scheduled to work, at the
rate of eight (8) times their Sch “A” hourly rate.

Article 19A(3), (4)(b) GENERAL

Amend by this schedule, eight {8) to twelve (12) hours where the
employee is regularly scheduled for a Saturday/Sunday shift.

Priority for Holidays Falling on a Saturday/Sunday for
Employees Working Twelve (12) Hour ShiftsOn a Sevenday
Operations:

(1) Holidays Fallingon a Saturday ar Sunday

(@ The work shall be first offered by the Company to the
employee scheduled for such work on such
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Saturday/Sunday;

(b) Ifthe employee eligible under (a) above refuses. thenthe
Company shall offer such work to employeesscheduled

to work the twelve (12) hour shift on such day, in order of
departmental seniority of such employees;

(¢) Ifnoemployee eligible under {b) above claims such work,
the Company shall offer such work to the employee
scheduledto work the twelve (12) hour shift on such day,
in order of plantseniority;

(d) Ifno one eligible under (¢) claims such work, the
Company shall revertto the provisions of the Coliective
Agreement in order to have such work performed.

(2) Capableof Doing the Available \Work

it shall be a condition of offering the holiday work noted in
paragraph (1) above that the employee claiming priority to such
work is capable of performingsuch work.

Machine on Two (2) or Three (3) Shifts - Senlority Article 8D

Followingthe posting by the Company of notice of Seven day
operations in the applicable departments, Article 8D shall become
activated so that the senior persons in each postedjob In those
departmentsshall be entitled to exercisetheir rights, providedthey
do so within forty-eight (48) hours of the posting of the notice of the
Seven day Operations.

Notice of Shift Change (Article 18E)

For Seven day Operationemployees, Article 19E shall read:
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"Except for shift changestaking place
atthe end of a four (4) week cycle,
employees shall be given at least
sixteen (16) working hour's notice of
any shift change. Failingthe above
notice, time and one-half shall apply
for the first shift of the shift change.”

Collective agreement articles not applyingto employees on
Seven day Operations

The following articles of the collective agreementshall not apply to
employeesworking on Saturday/Sunday on their regular weekend
shift as part of the Seven day Operatlons:

Article 8A(1),(1)(a).

Article 10C

Article 148

Article 15

Article 16D(8)(a)(b)(c)(d)(e)
Article 19E

Article21 A, B

Shift Differential

Special Note #2, Schedule " A
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INTRODUCTION

Maritime Paper Products Limited has a Pension Planin force,
providingpensionbenefitsfor its Nova Scotia hourly employees.

In addition to the benefits from this Plan, you will also receive
the pensions provided by the Canada Pension Plan and the
Old Age Security Act.

The Plan is a registered pension plan conforming to the
regulations of Revenue Canada. Accordingly, contributions
made by you are deductible for incometax purposes.

The following pages describe the main provisions of the Plan.
Please read them carefully so that you will be familiar with all
the benefits to which you might be entitled. However, if there
should be any conflict betweenthis description and the official
text of the Plan, the text willgovern inall cases. You may arrange
to look at a copy of the official text.

ELIGIBILITY

If you are a full-time employee, you must join the Plan upon
the completion of one year of service. If you are a part-time
employee, you do not haveto join the Plan but may electto do
so after you have earned at least 35% of the earnings ceiling
under the Canada Pension Plan in each of the two calendar
years priorto joining. The earnings ceiling for 2002 is $39,100
so that 35% means $13,685.

CONTRIBUTIONS
(a) By Employees

You shall contribute4% of your earnings, towardsthe cost
of your pension benefits.

(b) By Company

The Company will pay the additional amounts necessary
to cover the cost of your pension benefits.

1



4., RETIREMENTDATES
Your normal retirementage is 65.

You may retire early at any time after age 55 with a reduced
pension and bridging benefit, as described under “Section 5.
Amount of Pension”.

5. AMOUNT OF PENSION

You shall receive, on retirementat age 65, an annual pension
equal to the sum of the following:

(a) Service to January 1,1985

1% of your 1998 earnings upto $36,900 (Canada Pension
Plan earnings ceiling for 1998) plus 2% of your 1998
earnings in excess of $36,900, the total multipliedby years
of membershipinthe Planto January 1, 1985.

(b) jce from 1. 1985 1.
2% of your 1998 earnings multiplied by years of

membershipinthe Planfrom January 1, 1985 to January
1, 1999,

(c) Service from January 1. 1999

2% of your earnings each year from January 1, 1999.

If you retire early at any time after age 55, the above earned
pensionwill be adjusted as follows:

(i) After 30 years of employment
Your earned pension will be reduced by 1/2% for each
month (6% per year) by which your early retirement date

precedes age 60. Therefore, if you are age 60 and have
30 years of employment, there is no reduction.

(i) Before 30 years of employment
Your earned pension will be reduced by 1/2% for each

month (6% per year) by which your early retirement date
precedes age 65.

@



On early retirement, you shall receive, in addition to the above
pension, a bridging benefit, payable from age 58 (or date of
retirement, if later) to age 65, inthe amount of $24 per month,
multiplied by years of membership in the Plan.

6. INTEREST

Interest on contributions, refundedinthe event of either death
before retirement or termination of employment, is credited at
a rate correspondingto that payable on 5-year personal fixed
term deposits at the chartered banks. Current contributions
are credited with an appropriate pro-rata share of the annual
rate. Recent rates have been as follows:

1997 4.54%
1998 4.29%
1999 4.48%
2000 5.31%
2001 4.15%

7. DEATHBENEFITS BEFORE RETIREMENT
(a) i jor to 1.
Upon your death, while in service prior to age 65, there
shall be payable to your beneficiary an amount equal to

your contributions made prior to January 1, 1988 and
accumulatedwith Interestto the date of settlement.

(o) Benefits Earned from January 1, 1988

() Where Emplovee has atleast 2 vears of Plan
Membership

Uponyour death, while in service priorto age 65 and
after 2 years of membershipin the Plan, there shall
be payable to your beneficiary an amount equal to

3)



(if)

the present value of the benefits you have earned
for service from January 1, 1988 (including a
minimum Company contribution equal to 50% of the
value of the earned benefits).

Where Employee has less than 2 Years of Plan
Membership

Uponyour death, while in service prior to age 65 and
before2 years of membershipinthe Plan, there shall
be payable to your beneficiary an amount equal to
your contributions made from January 1, 1988 with
Interestto the date of settlement.

8. DEATHBENEFITSAFTER RETIREMENT

Inthe event of your death, after your pensionhas commenced,
the death benefit payableto your beneficiary (if any) shall be
governed by the form of pension you have elected upon
retirement, as described under“Section 9 - Normal& Optional
Formsof Pension”.

NORMAL AND OPTIONAL FORMS OF PENSION

Uponretirement, you may elect to receiveyour pension under
the normalform or an optional form, as described below:

(a) Ifeither vou don’thave a spouse or vour spouse signs
awaiver to spouse’s hengfhit

@i

(if)

Normal Form

The normal form of pension is payable for life but
guaranteedfor 10 years. This means that if you die
before receiving 120 monthly payments, your
beneficiarywill receivethe remaining payments until
120 paymentsin total have been made.

Optional Form
instead of the above guarantee, you may elect a

lifetime pension with a guaranteedterm of 5 or 15
years. Your pensionwill be reduced (fromthe amount

(4)



payable under Normal Form) if the guaranteed term
exceeds the term underthe Normal Form of pension

and vice versa.

If you have a spouse at retirement, provincial
legislation requires you to convert your earned
pensionto a pension with a 60% spouse’s benefit
(thus causing a corresponding reduction in your
pension), unless your spouse signs a waiver giving
up her/his rightto the spouse’s pension. This means
that 60% of your reduced pension will continue to
your spouse, after your death, for the balance of her/
his life.

(i) Optional Form
Instead of the above 60% spouse’s benefit, you can
electa higher percentage (67%, 75% or 100%). Your

pensionwill be reducedaccordingly (fromthe amount
payable underthe Normal Form).

10. TERMINATION BENEFITS
(a) Benefits Earned Prior to January 1. 1968
(i) Before <45 and 10” (jie. age 45 and 10 years

If, on termination, you do not satisfy the “45and 10"
rule, you have the option of taking a refund of your
contributions made to January 1, 1988 with Interest
or of leaving such contributionsinthe Planto receive
a deferred pension, payable from age 65, equalto a
portion of the benefit earned upto January 1, 1988,
as follows:

- the pension provided by your contributions; plus
- a percentage of the pension provided by Company

(5)



contributions (i.e. 10% after 11 years of Plan
membershipand increasingby 10% peryear to 100%
after 20 years).

Instead of the above deferred pension, you can elect
(if under age 55) to transfer its value to a locked-in
RRSP (i.e. locked-in for a pension and not cash).

(ii) . ”
If, at the time of termination, you satisfy the “45 and
10" rule, you are required by the Nova Scotia Pension
BenefitsAct to leave the contributions you made from
January 1, 1977 to January 1, 1988 in the Plan and
receive, a deferred pension (payable from age 65),
equal to the benefit earned during such period. If
under age 55, you can elect (instead of the above

deferredpension), to atransfer of its value to alocked-
in RRSP.

(b) Benefits Earned from January 1. 1988

If you terminate employment before completing2 years of
membership, you shall receive a refund of your
contributions made from January 1, 1988 with Interestto
the date of settlement.

If, on termination, you have completed 2 years of
membership,you are required by the Nova Scotia Pension
BenefitsAct to leave your contributions made from January
1, 1988 in the Plan and receive a deferred pension
(payable from age 65), equal to the benefit earned from
January 1, 1988. If underage 55 you can elect (instead of
the above deferred pension) a transfer of its value to a
locked-in RRSP. If your contributions are in excess of
50% of the presentvalue of the earned pension, you shalll
receive a refund of such excess contributions.

11. PENSION BENEFITS DURING DISABILITY

Duringthe periodwhile you receive benefitsunder the Company’s
Long Term Disability Program, you shall continueto earn benefits

(6)



12,

13.

underthe Pension Plan as if you were contributing at the rate in
effect at the time of disablement. You will not be contributing to
the Pension Planduring such period of disability.

GOVERNMENT PENSIONBENEFITS

You will receive pension benefits under the Canada Pension
Plan (CPP) and Old Age Security (OAS) Act when you reach
age 865 (or as early as age 60 in the case of CPP). These
benefitsare in addition to the benefitsunder the Company Plan.

(a) CPP

Atthe presenttime, the maximum pension payableto those
retiringin 2002 who have always earned over the earnings
ceiling of the CPP ($39,100 for 2002) is $9,465 a year
from that plan, payable from age 65. The earnings ceiling
is the maximuni amount on which contributions and
benefits under the CPP are currently based. The CPP
benefits may be received as early as age 60 but in a
reduced amount (i.e. a reduction of 1/2% per month of
early retirementprior to age 65).

(b) QAS

The OAS pension payable effective January 1, 2002 is
$5,312 per year. It is paid at age 65 to everyone who
meets the residency requirements.

Both the CPP and the OAS benefits are adjusted by cost-of-
living increaseson a regular basis.

PROOF OF AGE

You will be requiredto furnish proof of age beforeyou retire. A
baptismal or birth certificate is the best proof of age. If suchis
not available, you may obtain informationconcerning acceptable
proof of age from the Company.
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IMPORTANT NOTICE

This booklet describes the plan of coverage your Employer has arranged for its
employees.

Not all of the benefits are insured by Canada Life. The following benefits are
not insured by Canada Life; the Employer has contracted with Canada Life t
administer the benefits on its behalf, as the Plan Administrator, through an
Administrative Services Only agreement (ASO). These benefits are described
in the Employer's Plan Document bearing the Plan Administration Number
7860.

- Employee Weekly Income

- Employee/Dependent Extended Health Care (other than drug coverage)
Employce/Dependent Vision
Employee/Dependent Dental

I'lie Employee/Dependent Prescription Drug Benefit is provided through an
agreement between the Employer and ClaimSecure.

I'lie following benefits are insured by Canada Life. They are described in the
Group Policies issued by Canada Life to the Employer bearing the Group
Policy Number 7866.

Employee Life Insurance
Employee Long Term Disability

The Accidental Death and Dismemberment benefit is provided through an
agreement between your Ernployer and The Citadel General Assurance
Company (Policy No. 9223670).

No rights to any benefits are created or conferred by this booklet. This booklet
is for descriptive purposes only. The description of or reference to any benefit
in this booklet does not necessarily mean that you have that coverage.
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EMPLOYEE GROUP TERM LIFE INSURANCE

SCHEDULE

Basic Coverage 200% of your annual earnings
subject to a minimum of $60, 000.00
and a maximum benefit of
$200,000.00

Optional Coverage

You and/or your dependent spouse may elect an amount of Optional Life
insurance equal to any multiple of $10,000.00 subject to a maximum of
$250,000.

Evidence of insurability satisfactory to Canada Life is required for all optional
coverage.

Basic Coverage terminates on the date your employment terminates and
Optional Coverage terminates on the earliest of the date you attain age 65,
retire or your employment terminates. Spouse optional amounts terminate on
the earliest of the date your spouse attains age 65, you attain 65, retire or
terninate employment.

Effective: November |, 2001



EMPLOYEE CROUP TERM LIFE INSURANCE

Life Benefit

If you die while insured for this benefit, the amount of life insurance shown in
the above SCHEDULE will be payable to your designated beneficiary.

Premium Waiver

If you become totally disabled prior to age 65 for 6 consecutive months and
require the regular and personal attendance of a physician, your life insurance
will continue with no premium payments required. Your total disability must
prevent you from engdging in any gainful employment or occupation for which
you are reasonably qualified by training, education or experience.

However, you must report your disability to Canada Life within [ year from
the commencement date of disability.

The amount Of insurance continued under the Premium Waiver shall be
determined on the last day of active employment.

Premium Waiver ceases on the earliest of the date you:

cease to provide written proof of your disability satisfactory to Canada
Life;

- fail to submit to a medical examination by a physician appointed by
Canada Life; or
attain age 65.
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EMPLOYEE GROUP TERM LIFE INSURANCE

Conversion Privilege

When your coverage terminates, you have 31 days to convert all or part of
your life insurance to certain types of individual insurance. Medical exams and
evidence of insurability will not be required.

if your coverage terminates because of termination of employment or you are
no longer in a class of employees eligible for life insurance, you may convert
up to the amount of life insurance you had under the Group Policy on the date
your life insurance terminated subject to a maximum of $200,000.00.

If your coverage terminates because:

- the EMPLOYEE GROUP TERM LIFE INSURANCE is cancelled under
the Group Policy:

- your class under the Group Policy is cancelled; or

- the Group Policy is cancelled,;

you can convert to a plan of individual life insurance if you have been
continuously insured for 5 years. The maximum amount which can be
converted is the lesser of:

= 3 times the maximum pensionable earnings on cancellation date under the
Canada or Quebec Pension Plans;

- your amount of life insurance under the Group Policy; or

- $200,000.00.

The amount of individual life insurance will be reduced by any amount of
group life insurance for which you become eligible within the 31 day
conversion period.

Extension of Coverage

If you die during the 31-day conversion period, Canada Life will pay your
beneficiary the amount you could have converted to individual insurance.

3 Effective: November |, 2001



EMPLOYEE WEEKLY INCOME BENEFIT

SCHEDULE

Weekly Amount 70% of your weekly earnings,
subject to a maximum amount
0f $675.00 per week.

Benefit Payment Waiting Period

accident Nil
sickness 3 days*

*However, if hospitalized overnight during the Benefit Payment Waiting
Period, benefit will be payable from the date of hospitalization. If disabled
due to a surgical procedure performed as an outpatient or in a medical doctor's
office, benefit will be payable from the date that procedure was performed.
Maximum Benetit Payment Period 52 weeks

Termination

Coverage terminates on the date your employment terminates,
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EMPLOYEE WEEKLY INCOME BENEFIT

Weekly Income Benefit

If you become totally disabled, as described in the Plan Document, while
covered for this benefit aiid require the regular and personal attendance of a
physician and incur a loss of time from work and a loss of earnings, weekly
income payments will be made in accordance with the SCHEDULE on a bi-
weekly basis for any period of disability whether due to one or more causes.
Proof satisfactory to the Plan Administrator of your continuous disability is
required.

Amount of Benefit

The amount of weekly income benefit payable will be the amount for which
you are covered in accordance with the SCHEDULE on the date you become
totally disabled, reduced by disability or retirement income payable as a result
of your disability under any government plan, or any Other Source, to the
extent that the total weekly amounts payable for the same period of disability
from all sources shall not exceed 80% of your take-home pay on the date you
became totally disabled.

Limitations

No amount will be payable for any loss which results from or is caused by
disability due to:

I, intentionally self-inflicted sickness or injury;
2. sickness or bodily injury arising out of or in the course of employment;

3. insurrection or war, whether declared or not, any act incident t0 such
insurrection or war, or participation in any riot; or

4. cosmetic medical or surgical care, unless rendered as a result of
reconstructive cosnietic surgery and you submit satisfactory proof that
such care is necessary to restore tissue damaged by disease or accidental
bodily injury.

No amount will be payable for any period of disability during which you are

imprisoned or during a leave of absence or any reason if you had arranged the
leave with your Employer prior to the commencement of the disability.
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EMPLOYEE WEEKLY INCOME BENEFIT

Recurrent Disability

if, after termination of any period of disability for which you have received
weekly income payments, you again become disabled as a result of the same or
related disability, a new period of disability will be established if you:

have recovered completely and returned to work between disabilities for a
continuous period of at least two weeks; or

- have not recovered completely, and returned to work for a continuous
period of at least one month,

Extension of Coverage

If on the date your coverage terminates for any reason, you are totally disabled
and are either receiving weekly income payments or are fuifilling a required
waiting period, benefits will be payable for any loss incurred after such date
and while you remain totally disabled as would be payable if your coverage
had not terminated.

However, there is no extension if the Plan Administrator receives "late notice"
of disability. "Late notice” means more than 6 months from either termination
of coverage (provinces other than Quebec) or commencement of disability
(Quebec).

Definitions

Other Source shall mean any wage continuance arrangement, or any
group insurance policy or retirement plan available through employment
or through membership in a professional association; or any amount paid
or payable under any no-fault automobile insurance policy for disability
or loss of income or wage replacement, provided integration with no-fault
insurance benefits are permitted by law.

Take-home pay means earnings less non-voluntary registered pension
plan contributions and Federal and Provincial income taxes deducted.
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EMPLOYEE LONG TERM DISABILITY INCOME BENEFIT

SCHEDULE

Mouthly Amount

Benefit Payment
Waiting Period

Maximum Benefit Payment Period

66 2/3% of your monthly
earnings, subject to a maximum
of $3,000.00

12 months

The earliest of

a) attainment of age 65;

b) retirement; or

¢) becoming eligible  for
unreduced early retirement
pension (i.e. member of the
pension plan and having
both attained age 62 and
completed 30 years of
employment).

New employees (hired after January 1, 1999) with less than five years of
company seniority shall be entitled to a maximum of one month for each

month of service.

All Source Maximum

Taxability Status

Termination

75% of pie-disability gross
earnings

Taxable

Coverage terminates on the date your employment terminates (or your

attainment of age 65 if earlier).

Effective: November |, 2001



EMPLOYEE LONG TERM DISABILITY INCOME BENEFIT

Total Disability Benefit

If you become totally disabled while insured for this benefit, incur a loss of
time fromwork and a loss of earnings, and remain disabled for longer than the
Benefit Payment Waiting Period, you will be eligible for the monthly disability
income payments as shown in the SCHEDULE and no premium will be
required for this benefit.

Your disability, due to sickness or bodily injury, must require the regular and
ongoing care of a legally qualified physician appropriate to the sickness or
injury and must prevent you:
- for the first twelve months of benefit payment, from performing the
substantial duties of your own occupation; and
- thereafter, from performing any gainful occupation for which you are or
may become reasonably qualified by education, training or experience.

Integration of Benetits

Your monthly benefit will be reduced by any disability or retirement income
for which you are eligible as a result of your disability under the Canada or
Quebec Pension Pian (Primary and Secondary Income benefits), Workers'
Compensation Act, or similar legislation.

In no event shall your total amount of income from all sources as a result of
your disability (other than an individual disability policy) exceed the All
Source Maximum shown in the SCHEDULE. Specific details are in the
Group Policy.

Rehabilitation Programme
You may stili be considered totally disabled if you participate in a
rehabilitation progranune which is approved by a physician, subject to the

continued approval of Canada Life.

Canada Life Benefit payments under the Group Policy will be reduced by 50%
of your monthly earnings from the rehabilitation programme.

Your total amount of income from all sources, including remuneration from

the rehabilitation programme must not exceed 100% of your pre-disability
earnings.
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EMPLOYEE LONG TERM DISABILITY INCOME BENEFIT
Benefit Payment Termination
You will stop receiving benefits on the earliest of:

1. the end of the Maximum Benefit Payment Period shown in the
SCHEDULE;

2. failure to satisfy any of the following:
a) furnish written proof satisfactory to Canada Life of your disability;

b) submit to a medical examination by an independent physician of
Canada Life's choice;

¢) accept medical treatment by a specialist covering your disability
when requested by Canada Life;

d) receive medical supervision and treatment;

e) enter into a rehabilitation progranune considered appropriate by
Canada Life and its medical advisors;

fy agree in writing to reimburse Canada Life, following written request
to do so, for any amounts paid by Canada Life that are recoverable
from a third party;
3. end of disability as outlined in the Group Policy;

4. death; or

5. commencement of any occupation foi. wage or profit other than as
specifically described in the Group Policy.
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EMPLOYEE LONG TERM DISABILITY INCOME BENEFIT
Extension

If your insurance terminates while you are totally disabled, Canada Life will
pay the sanie amount as if insurance had not terminated if:

I, you are receiving monthly benefit or are completing the Benefit Payment
Waiting Period;

2. a physician certifies that you were totally disabled when insurance
terminated; and

3. you continue to be totally disabled.

However, there is no extension if Canada Life receives "late notice" of
disability. "Late notice” means more than 6 months from either termination of
insurance (provinces other than Quebec) or commencement of disability
(Quebec).

Recurrent Total Disability

1. If you have satisfied some but not all of the Benefit Payment Waiting
Period, return to work for up to @ maximum of 30 days, and subsequently
become totally disabled as a result of the same or related total disability,
then Canada Life shall consider the subsequent period of total disability as
a continuation for the purpose of satisfying the Benefit Payment Waiting
Period. Only one period of continuation will be allowed per total
disability.

2. if you have satisfied the Benefit Payment Waiting Period and received
monthly disability income payments, return to work for up to a maximum
period of 180 days, and subsequently become totally disabled as a result
of the same or related total disability, then Canada Life shall consider the
subsequent period of total disability as a continuation, and no new Benefit
Payment Waiting Period shall be required.
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EMPLOYEE LONG TERM DISABILITY INCOME BENEFIT

Limitations

Canada Life will not pay benefits for any disability which directly or
indirectly results from:

a) intentionally self-inflicted sickness or injury;

b) any act of insurrection or war, or participation in a riot;

¢) your commission or attempted commission of any criminal offence;
or

d) cosmetic medical or surgical care, unless rendered as a result of
reconstructive cosmetic surgery and you submit satisfactory proof
that such care is medically necessary to restore tissue damaged by
disease or accidental bodily injury.

No amount will be payable for any period:
a) during which you are in prison; or

b) during a leave of absence for any reason if you had arranged the
leave with your Employer prior to the commencement of disability.

No amount is payable for a total disability due to a condition for which
you were heated or attended by a physician, or for which prescription
drugs were taken, within 4 weeks prior to the effective date of your
insurance. This limitation will not apply after you have performed all the
duties of your regular occupation on a full-time basis for 4 consecutive
weeks after the applicable effective date.
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EXTENDED HEALTH CARE BENEFIT

SCHEDULE
Lifetime M aximum Amount Unlimited
Deductible Amount Nil

This is the amount of Eligible Charges you must pay before benefits are
payable.

Co-insurance Amount Nil

This is the percentage amount of Eligible Charges that you pay after you have
paid the Deductible Amount.

Termination

Coverage terminates on the date your employment terminates, except if you
retire after having both attained age 60 and completed 30 years of employment
or retire between May [, 2001 and April 30, 2007 after having both attained
age 58 and completed 30 years of Employment. In the latter cases, coverage
will continue until age 65.
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EXTENDED HEALTH CARE BENEFIT

Benefits will be payable for Eligible Charges incurred by you and your
Dependents. The benefits paid will be limited by the Deductible and
Co-Insurance  Amounts and the Maximum Amounts shown in the
SCHEDULE.

Eligible Charges

Benefits will only be payable for charges: that are not provided under the
Provincial Hospital Act or the Provincial Medicare Act of the province you (or
your Dependent) live in; and that such Acts allow coverage.

Benetits will be payable for reasonable and customary charges for the services
and supplies listed below if they are: needed as result of accidental injury or
sickness; medically necessary; given or ordered by physician, and incurred in
Canada.

1. Charges made by a hospital, other than for professional fees, except that
the charges for daily room and board will be limited to the difference
between the provincial hospital allowance and the hospital's average daily
charge for semi-private accommodations, or private accommodations if
recommended by the attending physician.
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EXTENDED HEALTH CARE BENEFIT

Eligible Charges (Continued)

2. Charges made by a convalescent nome, other than for professione fees, if
confinement:

- iscertified as necessary by a physician;

- occurs within 48 hours after a hospital stay of at least 5 consecutive
days; and

- is foi the same cause as the hospital stay.

The room and board charge and other necessary services and supplies will
be limited to:

- the difference between the amount provided under the provincial
hospital act and the convalescent home's average daily charge for
semi-private accommodations; and

- a maximum benefit payment period of 180 days.

A new 180 day maximum will apply if the covered individual is again
confined as described above and:

a) after 14 consecutive days have passed during which the individual
was not confined in a hospital or convalescent home; or

b) fora cause unrelated to the prior one.

A convalescent home must meet certain requirements (described in the
Plan Document) before benefits are payable. Before confinement, you
can consult us to find out whether or not bills for confinement in that
home will be payable under this plan.

3. Charges for out-patient services made by a hospital.
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EXTENDED HEALTH CARE BENEFIT

Eligible Charges (Continued)

4,

Charges made by a local professional ambulance service licensed as such
where licensing laws exist, scheduled airline, railroad, ship, boat or air
ambulance service, for transporting the covered individual for necessary
emergency care to the nearest hospital qualified to render such care.

Charges incurred for a registered nurse (R.N.), a licensed practical nurse
(L.P.N.) or a registered nursing assistant (R.N.A.) for nursing care
excluding charges for private duty nursing rendered:

- in a hospital,

- by a nurse who is related to, or lives in the home of the covered
individual; or

- which does not require the specific skills of a registered nurse, licensed
practical nurse or a registered nursing assistant;

subject to a calendar year maximum of $5,000.00 and a lifetime
maximum of $25,000.00.

PARAMEDICAL Maximum Amount Per Calendar Year
COVERAGE

Speech Therapist* $300.00

Chiropractor $300.00

Massage Therapist* $300.00

Clinical Psychologist $300.00

Osteopath $£300.00

Podiatrist $300.00

Naturopath $300.00

Physiotherapist $500.00

*Care or service must be certified as necessary by attending physician.
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EXTENDED HEALTH CARE BENEFIT

Eligible Charges (Continued)

7.

Charges by any person for supplying:

a)

c)

artificial limbs aiid eyes, casts, splints, trusses, braces, crutches and
surgical supplies if the covered individual was covered under this
benefit when the sickness or injury occurred;

oxygen and the rental of the equipment for its use;

the rental of, or at our option, the purchase of, when certified as
necessary by a physician;

an iron lung;
a hospital bed,;
- a wheel chair or similar mechanical equipment;

blood, blood plasma or other blood products when not replaced or
donated;

custom-built orthopaedic shoes, limited to one pair per calendar year,

if you were covered for this benefit when the sickness or injury
occurred.

Effective: November 1, 2001



EXTENDED HEALTH CARE BENEFIT

Eligible Charges (Continued)

8.

Charges incurred for:

a) the cost or fitting of a hearing-aid, including repairs, (other than
charges for routine maintenance) limited to a maximum amount of
$400.00 per S year period;

b) the cost of an intrauterine device (IUD);

¢) physiotherapy incurred by a legally qualified physiotherapist, other
than one who is related to you and/or who lives in your home to a
maximum of $500.00 with the following exception:

- the limit will be extended when an Employee is determined by
Canada Life, in consultation with the Occupational Health Nurse
and the Employee's physician, to require more physiotherapy to
return to work or to continue to work;

d) dental care or services provided by a dentist for:

i.  the repair or replacement of sound, vital, natural teeth; and
ii.  the setting of a fractured or dislocated jaw;

when required as a result of a direct accidental blow to the mouth,
(and not as a result of an object placed in the mouth), and occurring
while the person is covered under this benefit.

Ineligible Charges

No amount will be payable for charges:

which are excluded under GENERAL PROVISIONS General
Limitations;

which result from disabilities arising out of or in the course of any
employment;

for eye refractions, or for the cost of fitting of eye-glasses, unless
otherwise specifically covered as Eligible Charges;

for the cost or fitting of a contraceptive device, other than an 1UD;
17 Effective: November 1, 2001



EXTENDED HEALTH CARE BENEFIT

Ineligible Charges (Continued)

5. for dental care or services, other than hospital charges and certain charges
for treatment needed as a result of an accidental injury;

6. for personal comfort items;
7. foi myoelectric and electric prosthesis;
8. intentionally self-inflicted sickness or bodily injury; or

9. for cosmetic medical or surgical care, unless rendered as a result of
reconstructive cosmetic surgery and you submit satisfactory proof that
such care is necessary to restore tissue damaged by disease or accidental
bodily injury.

Alternate Benefit Provision

Where multiple choices are available, benefit payments will be based on the
least expensive choice which, in the opinion of the Plan Administrator is
consistent with good medical care.

Extension of Coverage

If. on the date your coverage terminates, you are totally disabled as defined in
the Plan Document, your coverage will be extended for up to 12 months. If,
on the date your coverage terminates, you are partially disabled as defined in
the Plan Document, your coverage will be extended for up to 3 months. This
extension applies to you and your covered dependents.

You are not eligible for an extension if your coverage terminates because:
your benefit is cancelled;

- your employer's coverage is cancelled; or
your class is cancelled.

During the extension, benefits will be payable only for charges resulting from
the disability which entitled you to the extension,

The extension stops when the disability stops.
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VISION BENEFIT

Benefits will be payable for Eligible Charges incurred while covered under
this benefit.

Maximum Amount

- November 1, 2001 to April 30, 2002 $260.00
May 1, 2002 to April 30, 2003 $270.00
May |, 2003 to April 30, 2004 $280.00
May 1, 2004 to April 30, 2005 $290.00
May 1, 2005 to April 30, 20006 $300.00

- per 24 month period for an adult age 18 and over
- per 12 month period foi a child under age 138

Termination

Coverage terminates on the date your employment terminates.

Eligible Charges

Eligible Charges are charges incurred for necessary visual services and

supplies when recommended by a duly qualified optometrist or
ophthalmologist.
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VISION BENEFIT

Ineligible Charges
No amount shall be payable for charges incurred:

. which are excluded under GENERAL PROVISIONS General
Limitations;

2. which result from disabilities arising out of or in the course of any
employment;

3. forsunglasses, whether plain or prescription; or for any tinted glasses with
a tint other than No. 1 or No. 2;

4. in connection with special procedures such as orthoptics or visual
training, or in connection with medical or surgical treatment of the eye; or

N

intentionally self-inflicted sickness or bodily injury.
6. lor more than:
- one complete visual exam including refraction, during any 12-month
period;
- 2 lenses during any 12 month period;
- or one set of frames during any 24 month period (12 if under age 18).
Alternate Benefit Provision
Where multiple choices are available, benefit payments will be based on the

least expensive choice which in the opinion of the Plan Administrator is
consistent with good care.
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DENTAL EXPENSE BENEFIT

SCHEDULE

Maximuin Amount

Preventive and Restorative Services Unlimited
Major Restorative Services $1,500.00
Deductible Amount Nil

This is the amount of Eligible Charges you must pay before any benefits are
payable.

Co-insurance Amount

Preventive and Restorative Services Nil

Major Restorative Services 50%
This is the percentage amount of Eligible Charges that you pay after you have
paid the Deductible Amount.

Termination

Coverage terminates on the date your employment terminates Or your
attainment of age 65, if earlier.
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DENTAL EXPENSE BENEFIT

Benefits will be payable for Eligible Charges incurred while covered under
this benefit in accordance with the current year's General Practitioner’s Fee
Guide in effect in your province of residence.

Eligible Charges

Eligible Charges are charges made by a dentist or dental hygienist for
necessary dental care administered by or ordered by a dentist, as follows.

Preventive Services

I Oral examinations, including scaling and cleaning of teeth, limited to
one examination in any 6 month period.

2. Dental x-rays, however:

- bitewing x-rays are limited to one set in any 6 month period;
- full mouth x-rays are limited to one set in any 24 month period.

3. Application of fluoride and other anticariogenic substances, limited to
one application in any 6 month period.

Restorative Services

I Initial provision of amalgam, silicate, acrylic, or composite restorations.

2. Replacement of amalgam, silicate, acrylic or composite restorations;
provided that, unless an additional tooth surface is involved, a continuous
period of at least 12 consecutive months has elapsed since the date on
which the restoration was provided or last replaced.

3. Extractions.

4. Treatment of periodontal and other diseases of the gums and tissues of the
mouth.

5. Application of pit and fissure adhesive, limited to one application in any
24 month period in the same tooth.
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DENTAL EXPENSE BENEFIT

Restorative Services (Continued)

0.

Initial provision and installation of space maintainers.

Drugs and medicines which require the written prescription of a dentist
and are dispensed by a licensed pharmacist.

Oral surgery of a dental origin.
Endodontic treatment.

Repair of dentures.

. Relining or adjustments to dentures, if a 6 month period has elapsed since

the last date on which the dentures were provided.

Major Restorative Services

Stainless steel crowns for children under age 18.

initial provision of crowns (other than stainless steel), gold inlays or
onlays, if the tooth is broken down by decay or traumatic injury so that the
tooth cannot be restored with an amalgam, silicate, acrylic or composite
restoration.

Replacement of crowns (other than stainless steel), if a 12 month period
has elapsed since the last date on which the crown was provided.

Replacement of gold inlays or onlays if the tooth is further broken down
by decay or traumatic injury and cannot be 'restored with an amalgam,
silicate, acrylic or composite restoration, and unless an additional tooth
surface is involved, a 12-month period has elapsed since the last date on
which the inlay or onlay was provided.

initial installation of full dentures, partial dentures or fixed bridgework if
required to replace natural tootlvteeth extracted after the effective date of
your coverage.

Addition of teeth to existing dentures or fixed bridgework, if required

to replace the natural teeth/tooth extracted after the effective date of
your coverage under this benefit.
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DENTAL EXPENSE BENEFIT
Major Restorative Services (Continued)

7. Replacement of an existing full denture with a new full denture, an
existing partial denture with a new partial denture, or an existing fixed
bridgework with a new fixed bridgework, if the existing denture or fixed
bridgework was installed 5 years prior to its replacement and cannot be
made sewiceable, or if the replacement is required to replace natural
tooth/teeth extracted after the effective date of your coverage.

Specific Exclusions lor Major Restorative Services
No amount shall be payable for charges for:

a. facings on pontics or crowns posterior to the second bicuspid; or

b. replacement of dentures which are mislaid, lost, or stolen; or

c. any crown, bridge, or denture ordered prior to the effective date of your
coverage.

Pre-treatment Estimate of Benefits Payable for Major Restorative
Charges

You may obtain a written estimate from Canada Life of the maximum amount
of charges for which payment will be made for any proposed course of dental
care by submitting, prior to the commencement of treatment, written notice
from the dentist outlining such course, including itemized charges and x-rays.
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DENTAL EXPENSE BENEFIT

Ineligible Charges

No amount will be payable for:

Charges which are excluded under GENERAL PROVISIONS General

Limitations.

Charges incurred as the result of any dental disease, defect or injury
arising out of or in the course of any employment,

Charges for full mouth x-rays for any individual who has not attained at
least twelve years of age when the charges are incurred.

Charges for education or training in, and supplies used for dietary or
nutritional counselling, personal oral hygiene, or dental plaque control.

Charges for procedures, appliances and restorations used to increase
vertical dimension or to restore occlusion.

Charges for dental treatment which is not approved by the Canadian
Dental Association or which is clearly experimental in nature.

Charges for or in connection with orthodontic treatments, including
correction of malocclusion,

Charges for a dental procedure which requires two or more
appointiments and which commenced prior to the effective date of an
individual's coverage under this benefit.

Charge for dental care which is cosmetic, except charges which are
incurred as a result of an accidental bodily injury sustained while the
individual is covered under this benefit and within the 180 day period
immediately following the date the injury is sustained.

Charges in excess of the specific limitations and maximum amounts
described under Eligible Charges.
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DENTAL EXPENSE BENEFIT

Ineligible Charges (Continued)

1. Charges for which the covered individual obtains or is entitled to
obtain benefits under another benefit of this plan or under any
other group insurance plan providing medical benefits.

12. Charges for procedures and appliances in connection with implants.

13.  Charges for anaesthesia, unless provided by a qualified Dentist.

Cost Pre-Determination

As a service to you, the Plan Administrator will review in advance any
proposed course of treatment to deternune the charges that will be covered by
this plan.

Alternate Benefit Provision

Where nwltiple choices are available, benefits will be based the least
expensive choice which in the opinion of the Plan Administrator is consistent
with good dental care.

Right to Require Dental Examination

The Plan Administrator shall have the right to have a Covered Individual
undergo a dental exam, at this plan's expense, by an independent Dentist of the
Plan Administrator's choice.

Extension of Coverage

Ifcoverage under the DENTAL EXPENSE BENEFIT terminates, any eligible

procedure begun prior to the termination date must be completed within 31
days after the termination date in order for the charge to be payable.
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GENERAL PROVISIONS

General Limitations

No amount will be payable for care, services or supplies rendered or supplied
to a covered individual:

10.

in connection with general health examinations;

for which he obtains or is entitled to obtain benefits under any
government plan;

for which he is entitled to obtain benefits without charge;

as a result of insurrection or war, whether or not war be declared, any
act incident to such insurrection or war, or participation in any riot;

in connection with a change in gender;

for any experimental medical treatment;

for drugs or medicines which are:

- not approved by Health and Welfare Canada (Food and Diugs); or

- experimental in use or limited in use (even if approved by Health
and Welfare Canada);

which are not broadly accepted by the medical profession as effective,

appropriate and essential in the diagnosis or treatment of a sickness or

accidental bodily injury;

which are not based on generally recognized and accepted standards of
health care; or

as described in the Group Policy.
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GENERAL PROVISIONS

Claims

When you wish to submit a claim, obtain the appropriate forms from your
Employer or Plan Administrator, and when completed, return them to your
Employer together with any original itemized bills. Claims should be
submitted no later than 3 months following the date on which the claim is
incurred and no more frequently than once per month.

On all claims forms please include your certificate number, Plan
Administration Number and Group Policy Number.

Co-Ordination Of Benefits (Health)

Benefit payments will be co-ordinated with any other plan or arrangement so
that the total amount received from all sources will not be greater than the
actual expense incurred.

Proot of LOSS

Written proof of loss for a claim must be received within 90 days following the

date of loss, or within 90 days following the end of the first weekly period for
which Canada Life is liable for benefits for loss of time due to disability.
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SPECIAL. INFORMATION

Employee Eligibility

To be eligible, you must work for your Employer at your Employer's place of
business on a permanent, active basis foi a minimum of 30 hours per week.

A new employee will become eligible after 12 months of employment for the
Long Term Disability Income benefit, 3 months of employment for all other
benefits.

Deferred Employee Eligibility

If you are absent from work on the date your coverage or any increase in your
coverage would otherwise begin, such coverage shall not become effective
until you return to active employment.

This provision shail not apply if you are absent from work because you are on
a paid vacation or legal holiday.

Dependent Coverage

You must notify the Employer and Canada Life of any Dependent within 31
days of the date the Dependent first became eligible for Dependent coverage.
Otherwise, satisfactory healith evidence for such Dependent will be required.

If any Dependents are confined in a hospital on the date their coverage or any
increase thereof takes effect such coverage will not become effective until the
date they cease to be so confined except for a new-born child, who is covered
from birth.
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SPECIAL INFORMATION

Termination Of Coverage

Your coverage will terminate on the earliest of:

1. the date Shown under Termination for each benefit;

2. the date any conhibutions required of the employee or Employer cease;

3 with respect to benefits insured by Canada Life, the date the Group
Policy or your coverage under the Group Policy, is cancelled,;

4, with respect to benefits not insured but administered by Canada Life,
the date the ASO agreement between Canada Life and the Employer
terminates, or the date your coverage under the Plan Document
terminates.

Your Dependent coverage will terminate on the earliest of:

- the date your coverage terminates or the date you cease to qualify for
Dependent coverage;

- the date your eligible Dependents cease to qualify for coverage;

- the end of the period for which contributions required of the employee or the
Employer have been paid for your Dependent coverage; or

- with respect to benefits insured by Canada Life, the date Dependent
coverage under the Group Policy cancels;

- with respect to benefits not insured by Canada Life but administered by
Canada Life, the date Dependent coverage under the Plan Document
terminates.

However, the attainment of the limiting age shall not terminate the health
coverage of a Dependent child who is incapable of self-support as a result of
mental or physical handicap and who is dependent upon you for support and
maintenance, provided you submit proof satisfactory to Canada Life (with
respect to benefits insured by Canada Life), and to the Employer (with respect
to benefits not insured by Canada Life but administered by Canada Life) of the
incapacity of such child within 31 days of his/her attainment of the limiting age
and as required thereafter.
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SPECIAL INFORMATION

Definitions

Common-law Spouse means a person with whom you have been living for
at least 12 months. Such living arrangement must be recognized as a
conjugal relationship in the community where you reside.

Dependent nieans your legal spouse or Common-law Spouse, and
financially dependent unmarried children under age 21, or age 25 if
attending a recognized college or university on a full-time basis, excluding
any person who resides outside Canada or who is @ member of the armed
forces.

Family Member nieans a legal or Common-law spouse, Dependent child,
parent, step-parent, in-law, brother, sister, step-sister or step-brother.

Plan Administrator nieans the company (in this case, Canada Life) with

whom the Employer has a contract to administer, on its behalf, benefits
which are not insured. See IMPORTANT INFORMATION.
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BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

UNDERWRITTEN BY:
THE CITADEL GENERAL ASSURANCE COMPANY
HALIFAX, NOVA SCOTIA
ELIGIBILITY
All active employees of the Employer who are under age seventy and who
participate in the Basic Group Life Insurance Program.
COVERAGE
Any accident resulting in Death, Dismemberment, Paralysis, Loss of use of
limbs, Loss of sight, speech or hearing — anywhere in the world - 24 hours a
day - on or off the job.

AMOUNT OF PRINCIPAL SUM

Your amount of Principal Sum (Insurance) is an amount equal to your Basic
Group Life Insurance.

HOW MAY | ENROLL

You are automatically Insured under the Basic Accident Insurance Program
once you become insured under the Basic Group Life Insurance. Your
coverage will be effective on the sanie date as your Basic Group Life
[nsurance.,
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFICIARY

Your Loss of Life benefit shall be payable to the beneficiary or beneficiaries
designated under your Basic Group Life Insurance Program, or if there is no
such beneficiary designation the benefit shall be payable to your Estate.

With the Exception of ""Occupational Training', ""Education'"," Day-care'*and
“Identification™ Benefits all other indemnities payable shall be payable to you.
DEFINITIONS

"Policy". nieans the Group Policy #9223670 which is on file with the
Employer.

"Injury". means bodily Injury caused by an Accident occurring while your
coverage is in force under the Policy, and resulting directly and independently
of all other causes in Loss covered by the Policy, 24 hours a day, anywhere in
the world.

"Employer", means Scotia Group Of Companies.

"Insured Person", means an Employee insured under the Policy.

"Insurer'* means The Citadel General Assurance Company.

"Member of the Immediate Family", means a person at least 18 years of age,
who is your son, daughter, father, mother, brother, sister, son-in-law, daughter-
in-law, father-in-law, inother-in-law, brother-in-law, sister-in-law, (all of the

above include natural, adopted or step relationship), spouse, grandson,
granddaughter. grandfather or grandmother.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

DEFINITIONS (Continued)

"Spouse” means an individual under the age of 65;

(a) towhom you are legally married,

(b) with whom you have continuously cohabited and who has been publicly
represented as your spouse for a minimum of one (1) year immediately
before a Loss is incurred under the Program and whose name is on
record with your Employer.

Only one (1) individual will qualify as a spouse.
If you aie legally married but also cohabiting with an individual as

described under section (b) above, the Spouse will be the individual to
whom you are legally married.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS

SCHEDULE OF LOSSES

If Injury results in any ofthe following Losses within three hundred and sixty-
five (365) days after the date of the Accident, benefits will be paid according
to the following Schedule of Losses.

FFor Loss of

LAEE 1ot s The Principal Sum
Speech and Hearing in Both Bars ..o The Principal Sum
The Entire Sight of BOth EYES .......covvecvviiciinieiiini, The Principal Sum
SPEECH....ov The Principal Sum
Hearing in Both Ears..........c.cocovrovmnirioorininrccconmninnniens The Principal Sum
The Entire Sight 0fONE EYe ..o The Principal Sum
Hearing i ONe Ear.............co.ovovveiiciviiiii One Half of the Principal Sum
All Toes 0f One FOOL .......c.ccooeivinirnnriiininnn, One Quarter of the Principal Sum

For Loss or Loss of use of

Both Hands or Both Feet............c.ocvcviiininiinninn, The Principal Sum
One Hand and ONe FOOL. ...........ccovicicrieinniniinni e, The Principal Sum
One Ami 0t ONe LEJ......ccoovioiiiiiii s The Principal Sum
One lHand or ONe FOOL...........ccocoicvviivviicnni e, The Principal Sum
Thumb and Index Finger or

at Least Foui. Fingers of One Hand....................... One Third of the Principal Sum
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS

SCHEDUILE OF LOSSES (Continued)

For Total Paralysis of

Both Upper and Lower Limbs (Quadriplegia)........ Two Times the Principal Sum

Both Lower Limbs (Paraplegia)........ccoccovecienian Two Times the Principal Sum
Upper and Lower Limbs of One Side of Body
(Hemiplegia).........ccccvvvivvcivriirrricriiniimrcee e Two Times the Principal Sum

"Loss" as used above with reference to:

hand or foot: means the Complete Severance through or above the wrist or
ankle joint, but below the elbow or knee joint;

arm or leg: means the Complete Severance through or above the elbow or knee
joint:

thumb: means the Complete Severance of one entire phalanx of the thumb;
finger: means the Complete Severance of two entire phalanges of the finger;

toe: means the Complete Severance of one entire phalanx of the big toe and all
phalanges of the other toes;

eye: means the Irrecoverable Loss of the entire sight thereof;

speech: means the Complete and Irrecoverable Loss of the ability to utter
intelligible sounds;

hearing: means the Complete and Iirecoverable Loss of hearing;
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS

SCHEDULE OF LOSSES (Continued)

quadriplegia, paraplegia, and hemiplegia: means the Complete and Irreversible
Paralysis of such Limbs;

loss of use: means the Total and Irrecoverable Loss of Use, provided the loss
is continuous for 12 consecutive months and such Loss of Use is determined to
be Permanent at the end of such period.

Indemnity provided under this section for all Losses sustained by any one
(1) Insured Person as the result of any one (1) accident will not exceed the
{ollowing:

(a) with the exception of quadriplegia, paraplegia and hemiplegia, the
Principal Sum.

(b) with respect to quadriplegia, paraplegia and hemiplegia, Two Times
the Principal Sum, or the Principal Sum if Loss of Life occurs within
ninety (90) days after the date of the accident.

In no event will indemnity provided under this section exceed two (2) Times
the Principal Sum for all Losses sustained by an Insured Person as the result of
the same accident.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS

PERMANENT TOTAL DISABILITY

The Principal Sum is payable to You in a lump sum, less any other amounts
paid or payable under the "Schedule of Losses" section of the Policy as a
result of the same accident, if, while gainfully employed, You become totally
disabled and the following conditions are met:

(a) The disability is the result of an Injury occurring prior to age 65.

(b) The disability commences within 365 days of the accident.

(c) The disability prevents You from engaging in each and every occupation
or employment for compensation or profit for which You are or may
become reasonably qualified by education, training or experience.

(d) The disability has continued for a period of 12 consecutive months,
remains total and is deemed to be permanent at the end of such period.

REPATRIATION*

If you sustain accidental loss of life for which an amount of Principal Sum
becomes payable under this program, repahiation benefits up to $10,000 will
be paid for expenses incurred for the return home of your body (including
preparation charges for transportation). The death must occur at least 50
kilometres from your residence.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS
REHABILITATION*

If you sustain any Loss which becomes payable under the Program and such
Loss requires you to participate in a rehabilitation program in order to qualify
1o engage in an occupation in which you would not have engaged except for
such Loss. the Insurer will pay the reasonable and necessary expenses actually
incurred within 3 years from the date of the Accident to a maximum of
$10,000. No payment will be made for room, board or other ordinary living,
travelling or clothing expenses.

OCCUPATIONAL TRAINING*

If you sustain Accidental Loss of Life which becomes payable under the
Program, this benefit will refund expenses incurred for your Spouse to engage
in a formal occupational training program in order to upgrade his/her
employment qualifications, to a maximum of $10,000. within 3 years from the
date of the Accident. No payment will be made for room, board or other
ordinary living, travelling or clothing expenses.

FAMILY TRANSPORTATION*

If any specific loss covered under the “Schedule of Losses” confines you to a
hospital or if any other injury confines you to a hospital for 4 days and such
hospital is located at least 150 kilometers from your residence, this benefit will
refund expenses incurred by a member of your immediate family for hotel
accommodation and transportation (via the most direct route) to your bedside,
to a maximum of $1,000. Private transportation expenses are limited to $0.20
per kilometer travelled.

Payment is not made for board or other ordinary living, travelling or clothing
expenses.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS

IDENTIFICATION*

If you sustain accidental Loss of Life, and the police requires the identification
of the body by a Member of the Immediate Family, and indemnity for Loss of
Life subsequently becomes payable under the Policy, we will refund expenses
incwrred by such family member for:

(a) accommodation and board (up to a maximum of 3 consecutive nights)
while en route and/or during the stay in the city or town where the body
is located, and

(b)y transportation via the most direct route to this location,

provided this location is not less than 150 ki from the family member's usual
residence.

Private transportation expenses are limited to $0.20 per km travelled and the
total maximum refundable for all expenses is limited to $5,000.

HOME ALTERATION AND VEHICLE MODIFICATION*

If you sustain the Loss of or Loss of Use of Both Feet or Legs or become
Quadriplegic, Paraplegic or Hemiplegic, for which indemnity is payable
under the Policy, and subsequently require the use of a Wheelchair to be
Ambulatory, we will pay the reasonable and necessary expenses actually
incurred within 3 years of the date of the Accident causing such Loss for:

(a) the cost of Alterations to your Principal Residence to make it wheelchair
accessible, and/or

(b} the cost of Modifications to | Motor Vehicle utilized by you to make it

wheelchair accessible when such modifications are approved by licensing
authorities where required.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS
HOME ALTERATION AND VEHICLE MODIFICATION*

Payment by the Insurer for the total of all expenses incurred by or for any
Insured Person will not exceed $10,000 as the result of any one Accident.

NOTE: BENEFITS MARKED WITH AN ASTERISK (*) ARE ONLY
PAYABLE UNDER ONE OF THE POLICIES ISSUED TO
YOUR EMPLOYER BY THE CITADEL.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS
EDUCATION

If you sustain Accidental Loss of Life which becomes payable under the
Program, up to 5% of your Principal Sum (maximum $5,000 which maximum
is in combination with the Education Benefit maximum provided under any
other policy issued to your Employer by the Insurer) will be payable for each
qualifying Dependent Child for “post-secondary education' expenses provided
the Child (i) is already enrolled full-time in an institution of higher learning or
(it) is at a secondary school level but will enroll, as a full-time student in a
post-secondary education program within 365 days of your death.

This is payable annually for each year for up to 4 consecutive years. No
payment Will be made for expenses incurred prior to your Death nor will
payment be made for room, board or other ordinary living, travelling or
clothing expenses.

If your Dependent Child satisfies the above requirements, any benefits payable
will be paid to such Child. If none of your Dependent Children satisfy the
above requirements or the requirements as shown under "Day-care Benefit",
an amount equal to five percent (5%) of your Principal Sumor two thousand
and five hundred dollars ($2,500), whichever is less, will be paid to your
beneficiary. This amount will only be paid under one (1) of the Policies issued
to your Employer by the Insurer.

"Post-secondary education” includes any university, college, CEGEP or trade
school.

"Dependent Children™ mean persons that are either legitimate or illegitimate
children, adopted children, step-children or children who are in a parent-child
relationship with you. The children are unmarried, under twenty-five (25)
years ofage and dependeut upon you for maintenance and support.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS
DAY-CARE

[{ you sustain Accidental Loss of Life which becomes payable under the
Program, up to 5% of your Principal Sum (Maximum $5,000 which maximum
is in combination with the Day-care Benefit maximum provided under any
other policy issued to your Employer by the Insurer) will be payable for each
qualifying Dependent Child for Day-care expenses provided the Child (i) is
enrolled in a legally licensed Day-care Centre on the date of the accident, or
(i) enrolls in a legally licensed Day-care Centre within 365 days after the date
of your Death and (iii} is under 13 years of age.

This is payable annually for each year for up to 4 consecutive years. No
payment will be made for expenses incurred prior to your Death nor will
payment be made for room, board or other ordinary living, travelling or
clothing expenses.

It a Dependent Child does satisfy the requirements indicated above, the Day-
Care Benefit will be payable to the surviving Spouse if the Spouse has custody
of the Child. If there is no surviving Spouse or the Child does not reside with
the Spouse, benefits will then be paid to the child's legally appointed Guardian.
If none of your Dependent Children satisfy the above requirements or the
requirements as shown under "Education Benefit", we will pay an amount
equal to five percent (5%) of your Principal Sum or two thousand and five
hundred dollars ($2,500), whichever is less, to your beneficiary. This amount
will only be paid under one (1) of the policies issued to your Employer by the
Insurer.

"Dependent Children" mean persons that are either legitimate or illegitimate
children, adopted children, step-children or children who are in a parent-child
relationship with you. The children are under thirteen (13) years of age and
dependent upon you for maintenance and support.
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THE CITADEL GENERAL ASSURANCE COMPANY
BASIC ACCIDENTAL DEATH
AND DISMEMBERMENT INSURANCE

BENEFITS
HOSPITAL INDEMNITY

A daily benefit of 1/300f 1% of your Principal Sum, to @ maximum of $2,500
per month, which maximum is in combination with the Hospital Indemnity
Benefit maximum provided under any other policy issued to your Employer by
the Insurer, will be payable to you when you are in Hospital and under the care
of a Physician, but only if the period of Hospitalization is uninterrupted, results
fron an Injury and begins while insurance under the Policy is in force.

Such daily benefit will be paid from the first day of Hospitalization if
Hospitalized:

a) ductoa Loss payable under the “Schedule of Losses”, or
by  duc to an Injury which requires Hospitalization for at least 4 consecutive
days;

but in wo event for more than 365 days per Accident.
COSMETIC DISFIGUREMENT

If you suffer cosinetic disfigurement due to a burn, the Insurer will pay the
Cosmetic Disfigurement Benefit provided that such burn is classified as a
third degree burn.

The amount of benefit payable under this section is based on the percentage

of the Principal Sum, as shown in the Cosmetic Burn Schedule below, which
is determined by the Area Classification factor times the percentage of body
surface actually burned.

Maximum allowable percentage for body surface burned, as shown in the
following Cosnietic Burn Schedule, is based on 100% of the specific body
part being burned. The attending Physician will determine the actual
percentage applicable to each burn.

If you suffer burns to more than one (1) body part as a result of any one

accident. benefits payable for all such burns will not exceed 100% of the
Principal Sum,
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COSMETICBURN SCHEDULE

Maximum
Area Allowable | Maximum
Classification | % for Body of

Body Part Factor Surface Principal
Burned Sum

Payable
Face, Neck, Head 11 9.0% 99.0%
Hand & Forearm (Riglit) S 4.5% 22.5%
Hand & Forearm (Left) 5 4.5% 22.5%
Upper Aim (Right) 3 4.5% 13.5%
Upper Arm (Left) 3 4.5% 13.5%
Torso (Front) 2 18.0% 36.0%
Torso (Back) 2 18.0% 36.0%
Thigh (Riglit) 1 9.0% 9.0%
Thigh (Left) I 9.0% 9.0%
[.ower Leg - below knee (Right) 3 9.0% 27.0%
Lower Leg - below knee (Left) 3 9.0% 27.0%

[n the event benefits are payable under this section and the sections entitled
”Scheduleof Losses” and "Permanent Total Disability”, the total benefits
payable will not exceed 100% of the Principal Sum (or 200% for Paralysis).

SEAT BELT

If, ai the time of the Accident, you or your Insured Dependent(s) were wearing
a properly fastened seat belt and driving or riding in a “vehicle” driven by a
driver who was neither “intoxicated” nor “under the influence of drugs”
(unless taken as prescribed by a physician), and a Loss becomes payable under
the “Schedule of Losses”, the applicable amount of Principal Sum will be
increased by 10% for those wearing a seat belt, subject to a maximum of
twenty-five thousand dollars ($25,000), which maximum is in combination
with the Seat Belt Benefit maximum provided under any other policy issued to
your Employer by the Insurer.
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SEAT BELT (Continued)

"Intoxicated and being under the influence of drugs" is as defined by the
jurisdiction in which the Accident occurs.

"Vehicle" means a passenger car, station wagon, van, jeep-type automobile,
truck, ambulance or any type of motorized vehicle used by municipal,
provincial or federal police forces.

WAIVER OF PREMIUM

If, due to disability your Basic Group Life premiums are waived, your
premiums under this Program will automatically be waived until the earlier of
your attainment of age 65, termination of the Master Policy or termination of
disability.

Your amount of Insurance cannot be increased while on Waiver.
EXPOSURE AND DISAPPEARANCE

if, by reason of an Accident covered by this Program, you are unavoidably
exposed io the elements and such Exposure results in a covered Loss, such
Loss will be covered.

If you are not found within one year of the disappearance, sinking or wrecking
of a conveyance in which you were riding at the time of the Accident, it will be

presumed you have suffered Loss of Life resulting from bodily Injury caused
by an Accident.
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AIRCRAFT COVERAGE

You are covered while riding as a passenger, but not as a pilot, operator or
member of the crew, in any aircraft provided the aircraft liasa current and
valid certificate of airworthiness and is flown by a licensed pilot, except any
aircraft that is owned, operated or leased by or on behalf of your Employer.
You are also covered when boarding or alighting from or struck by any
aircrafi.

CONTINUATION OF COVERAGE

If, under your Basic Group Life Insurance Program, your life insurance is
continued during any approved leave of absence, temporary lay-off, maternity
leave, or disability leave, coverage under this program will also be continued,
provided payment of premium is continued. The coverage which is continued
under this clause will be subject to the terms and provisions of the Master
Policy in effect as of the date of commencement of the leave, including any
provision for reductions in amount of insurance. The amount of insurance
cannot be increased during a continuation period.
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WHEN DOES INSURANCE COVERAGE STOP
Your insurance coverage will stop on the earliest of the following dates:
(a) on the date the Policy is terminated.

(b) on the premium due date if your Employer fails to pay your premiums to
The Insurer. except as the result of an inadvertent error.

(¢) onthe date you reach seventy (70)years of age;

(d) on the date you cease to be an Eligible Employee, except as provided
under the Waiver ofPremium.

If your insurance should stop, you can still file a claim under the Policy for
Losses arising from an accident which occurred prior to the termination date.
EXCLUSIONS

The Program does not cover any loss, fatal or non-fatal, caused or contributed
to by:

(a) intentionally Self-inflicted injury while sane or self-inflicted injury while
insane;

{b) declared or undeclared war or any act thereof;
(c) active full-time service in the armed forces of any country;
(d) riding as a passenger or otherwise in any vehicle or device for aerial

navigation, other than as provided in the section entitled "Aircraft
Coverage".
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IN THE EVENT OF A CLAIM
You or your beneficiary must notify your Employer.

In the case of claim, Written Notice of Injury must be given to The Citadel
within 30 days after the date of the Accident and Written Proof of Loss must
be furnished to them within 90 days after the date of such Loss. Failure to
furnish such Notice or Proof within such time shall not invalidate nor reduce
any claim if it shall be shown not to have been reasonably possible to furnish
such Notice or Proof and that such Notice or Proof was furnished as soon as
was reasonably possible, but in no event later than 1 year after the date of the
Accident.

‘This booklet 1s your outline of the coverage held under the Basic Program of
Accidental Death and Dismemberment Insurance aiid should be retained for
reference  The group master Policy #9223670 sets forth in detail the terms
and conditions of the Program and all rights and obligations are determined in
accordance with the Master Policy, not this Booklet. For exact provisions of
coverage, please contact your Human Resources Department.
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VOLUNTARY PERSONAL ACCIDENT (VPA) INSURANCE
PROGRAM

UNDERWRITTEN BY:
THE CITADEL GENERAL ASSURANCE COMPANY
HALIFAX, NOVA SCOTIA

You can purchase voluntary accident insurance for yourself (in addition to
the amount you have under the Basic Accidental and Dismemberment
benefit) and your dependents, if you desire.
No medical evidence of insurability is required.
Two options are available:

(a) Employee Only Plan

You may elect an amount of insurance from a minimum of
$10,000 to a maximum of $300,000 (in units of 10,000).

(b) Employee & Family Plan
You may elect an amount of insurance from a minimum of
$10,000 to a maximum of $300,000 (in units of 10,000)and your
family will automatically be insured for the following:

Spouse
60% of the benefit you select for yourself if you don't
have dependent children; or
50% of the benefit you select for yourself if you have
dependent children.

Each Child

10% of your benefit if you have a spouse; or
20% of your benefit if you don't have a spouse.

A separate booklet on VPA is available with a tear-off Application Form at
the end. Please contact your Human Resources Department for a copy.
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SCHEDULE OF BENEFITS

Lifetime Maximum Amount Unlimited

Deductible Amount Nil

Co-Insurance Amount

* 0% co-insurance per prescription when you use the ClaimSecure card.

*  Nil co-insurance if prescription is paid and receipt Submitted to
ClainiSecure for reimbursement by ClaimSecure.

TERMINATION

Your coverage tinder this benefit ceases on the date your employment
terminates, except if you retire after having both attained age 60 and
completed 30 years of employment., or retire between May 1, 2001 and April
30, 2007 after having both attained age 58 and completed 30 years of
Employment. In the latter cases, coverage will continue until age 65.

GENERAL INFORMATION

Your drug program is administered by ClainiSecure., 43 Elm Street, Suite
200, Sudbury, Outario, T3C 1S4. For your convenience, if you have any
questions regarding your drug coverage, don't hesitate to call their toll- free
call centre at 1-800-513-4464 between 8:00 a.m. and 5:00 p.m. EST Monday
to Friday.

The drugs covered under your ClainiSecure Program mwust by law require a
prescription and be dispensed by a licensed pharmacist. Your Plan AG is a
Generic Program which enables you to obtain prescription drugs of quality at a
reasonable cost. Generic drugs contain the same ingredients as a brand name
drug and must meet government standards foi quality (including effectiveness,
potency, purity and safety), the sanie as the more commonly known brand
named drugs. if there is no generic for a specific diug, your pian will allow
payment for the brand name.

Smoking cessation drugs are limited to a lifetime maximum of a 3-month
supply. Fertility drugs are limited to a lifetime maximum of a 6-month supply.

You may choose to pay cash for your prescription drugs (no co-insurance) and
submit a paper claim to ClaimSecure for payment or use your drug card (10 %
co-insurance).
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The ClainiSecure card is recognized by all pharmacies across Canada. To

fill a prescription at the pharmacy when using your ClainiSecure card, simply
present your card, along with the prescription provided by your doctor or
dentist, pay the required co-insurance per prescription. That's all there is to
it....no claim forms to complete, no large out-of- pocket expense.

if there is any question regarding your coverage, the pharmacist can call a toll-
free number directly to ClainiSecure to check coverage, e.g. birth date,
dependent status. If there is still some question regarding eligibility, you
should pay cash for your prescription and contact your Benefits Plan
Administrator.

When you do have to pay cash due to a problem with your card, and your
coverage is valid, complete an ClainiSecure claim form (available from your
Benefits Plan Administrator), attach the original receipt(s) and mail to the
address shown at the bottom of the claini form.

A few examples when you may be required to pay cash and submit your claim
directly to ClaimSecure for payment:

o If you choose to pay cash and submit a paper claim to ClaimSecure
for payment;

o  When there is a question as to your eligibility at the pharmacy which
was not resolved by the pharmacist calling the toll-free ClaimSecure
number;

*  Where your card has not been accepted for any other reason; and

¢ When you have a prescription filled outside of Canada.

To assist you in better understanding the most effective way to use your
ClainiSecure card, please read on:

Maintenance Drugs

You and/or your dependents may be on maintenance medication (any
medication that is used every month), e.g. medications for diabetes, high
blood pressure, high cholesterol and birth control pills.

Your plan allows for the purchase of a 90-day (3 month) supply of
Maintenance drugs in any one visit to the pharmacy. By doing so, you save
time and money - you pay ONE deductible and you would only have to visit
the pharmacy once every three months.
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Diabetic Supplies

Diabetic supplies are covered under your plan and include payment for insulin,
syvinges aiid test strips. Lancets aiid cotton swabs are NOT eligible.

Allergy Serums

Allergy serums are eligible under your plan. It is very common for Allergy
Clinics to provide allergy serums on behalf of their patients. The majority of
allergy clinics do not accept third party payor cards and you are required to
pay cash aiid submit for payment. You do, however, have the option of
requesting the prescription aiid having it filled at your pharmacy; then you can
use your ClaimSecure card.

LIMITATIONS
The following drugs/services are not eligible:

*  Proprietary and patent medicines and other preparations routinely
purchased without a prescription;

¢ Anydrug that is not dispensed in compliance with Federal and
Provincial legislation (governing the prescribing and dispensing of
drugs);

¢ Biologicals and food products;

¢ Experimental or research drugs;

¢ Drugs obtained while an in-patient in hospital;

*  Anti-obesity preparations;

s Any prescription drug that is determined by ClaimSecure to be non-
therapettic or not medically necessary; and

¢ Charges foi. delivery service, completion of forms or other ancillary
services.
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