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LABOUR  AGREEMENT
by and between

MacMILLAN BATHURST | NC.
TORONTO, ONTARIO

hereinafter called the Conpany
and

1WA CANADA
and its Local 1-76

hereinafter called the Union

ARTIGE 1 - GENERAL PURPOSE COF AGREEMENT

1.0l The general purpose of this Agreenent and of
the parties hereto is to mintain a harnonious
rel ati onship between the Conpany and its
enpl oyees, and to that end there are set forth
in this Agreenent, the terns and conditions
which have been mutually agreed upon affecting
enpl oyees covered by this Agreement.

ARTIAE 2 - RECONTION

2.01 The Conpany recogni ses the Union as the sole
collective bargaining agent of all enployees of
MacM | | an  Bathurst Inc. in Metropolitan
Toronto, save and except forenen, persons above
the rank of foreman, office and sales staff,
Art Departnent staff, Design Departnent staff,
Techni cal and Devel opnent Departnent staff,
I ndustrial Engineering Department staff, the
Producti on Schedul ers, Qualit Control
Departnent staff, Cafeteria staff, persons
regul arly enployed for not nore than 24 hours
per week.

The mascul ine pronoun, whenever used in this
Agreerment shall also include the fem nine.

2.02 Working Non-Bargaining Unit Emplovees

The Conpany will not use enployees of the
Conpany outside of the Bargaining Unit



including acting foreman (any enployee who has
been designate bP/ the Conpany to performthe
full function of foreman for a period of up to
90 days) to perform work nornal perforned by
enpl oyees of the Bargaining Unit so as to
replace nmenbers of the Bargaining Unit.
Regar di ng the Shipping Department, the Conpany
and the Union agree that alunits and pallets
on Conpany premses wll be handled by Conpany
enpl oyees, that enployees of the Shipping
Department will |oad Conpany vehicles and that
Foreign vehicles may be |oaded by the driver of
the Foreign vehicle, provided he does not use
Conpany notorised vehicles to do so.

ARTIGAE 3 -~ UNON SEQRITY

3.01 Al employees covered by this Agreenent who
have conpleted 15 days of continuous enploynent
nust become and remai n nenbers of the Union as
a condition of continued enployment with the
Conpany.

3.02 The Conpany will deduct initiation fees and
weekly union dues from the Pay of each enployee
providing he or she has signed an authorization
form a copy of which follows. Such
authorisation shall be delivered to the Conpany
not later than the first day of the week prior
to the week in which the deduction is to take
effect. Al noney so deducted will be paid by
cheque to the SecCretary-Treasurer of the Union
byt he 15th of each nonth following the nonth
in which the deductions were made. The cheque
shal | be acconpanied by a list of the persons
from whom the deductions were mnade.

3.03 Authorisation Form

TO MacMILLAN BATRURST | NC.

Dat e

| hereby authorise and instruct you to deduct
ny initiation fees and union dues in anounts as
may be duly authorised by the union and to pay
such amount to the IwWA Canada, Local , Lt
being under stood by me that such order cannot



be revoked within the period of the present
contract. | further authorize this checkoff to
run from year to year thereafter.

3.04 Any request to amend the amount of initiation
fees and/or union dues nmust be made in
writing.

ARTICE 4 - [N dil

4.01 The Union agrees there shall be no strikes,
sl owdowns, stoppages of or interference with
work or production during the term of this
Agreenent .

4.02 The Conpany agrees there shall be no |ockouts
during the term of this Agreenent.

4.03 The Conpany further agrees that it will not use
the Cassification Stanp of any strike-bound
company on any work produced.

ARTICE 5 - CREVANCE PROCEDURE

5.01 It is the mutual desire of the parties hereto,
at the complaints of regular enployees shall be
adjusted as quickly as possible,” and it is
understood that an enpl oKee has no grievance
until he has first given his i mediate Foreman
an opportunity of adjusting his conplaint.
Should he so desire, he may be acconpanied by a
Union Steward, and this permssion shall not be
unduly withhel d.

5.02 AnP/ gri evance nust be submitted in witing,
duly signed, and presented within ten (10)
working days of its alleged occurrence, or from
the date it became known to enpl oyee, or sanme
shall not be subject to grievance procedure
unless agreed to by the Conpany.

5.03 In the event of a grievance concerning the
di scharge of a regular enployee it shall be
initiated at Step No. 2., The Union shall be
advi sed by the Conpany of the discharge of any
regul ar enpl oyee.

5.04 Al reference to days in the following steps of
the grievance procedure nean Plant worki ng
days, and time linmits specified may be waive
by nmutual agreenent.



5.05

More than one enployee may sign a grievance
formfor an identical grievance. It will be
processed in the sane manner as if each had
filed a sSeparate grievance, except that the
group would be represented in the grievance and
arbitration procedures by not nore than two of
the grievors.

STEP NO 1

If an enpl oyee has a grievance he w shes to
discuss wth the Conpany, he shall, acconpanied
by his Steward, take the matter up with his
imediate Foreman within two (2) working days
from the time he receives a reply to his
conpl ai nt.

STEP NO 2

If the matter is not settled satisfactorily
within two (z%workln days, it shall then be
reported to e Shift Superlntendent who will
meet the Grievance Committee of the Union.

STEP NO. 3

If the Shift Superintendent fails to adjust the
matter satisfactorily within two (2) working
days, the Gievance Committee of the Union may
request a nmeeting with the Production Manager
to endeavour to adjust the grievance, and such
neeting shall be held within five (5) working
days, or within _any longer period which may be
agreed upon. The Grievance Conmittee may be
assisted at this neeting by an authorized
official of the Union.

Should a satisfactory settlenent not be reached
in this step of the Gievance Procedure within
15 working days after the Gievance Committee
has met wth Mnagenent, then, if the matter is
one involvi n% |nterpretat|on or alleged
violation of is Agreenent, it may be referred
within the next 15 days to the Arbitration
Procedure as outlined in Article 6 of the
Labour  Agreenent.

It is understood that the Conpany nmay subnit to
the Union any conplaint with respect to the
conduct of “its officers, conmttee men,
stewards, or of the enployees generally, or to



5.11 P

the application or interpretation of any
provision of this Agreenent. The conpl ai nt
will first be presented to the President of the
Union, and a neeting will be held within seven
(7) wor ki ng daKs with Union Representatives if
requested by the Conpany.

1CY | EVAN

Procedure for other than individual enployee
grievances, should any difference arise between
the Conpany and the Union as to the
interpretation or alleged violation of the
provisions of this Agreenment affecting the
Union as such, the Union shall have the right
to file a grievance, signed by the Local
President, beginning at Steg 2 of the Gievance
Procedure as outlined. uch grievance shall
conformto the provisions of Article 5 of this
Agreenent .

5.12 No such grievance shall be filed with respect

to the sane subject matter that is already the
subj ect of a grievance filed by an enployee
under Article 5, nor shall any grievance be
filed by an enployee with respect to the sane
subject matter that is already the subject of a
grievance filed by the Union under this
section.

ARTICE 6 - ARBITRATION

6.01 The party giving notice of Arbitration shall

advise in that notice the other party of the
name of its noninee. The recipient of the
notice shall advise the other party of the name
of their representative on the Board, within lo0
days of receipt of the notice. The two
nom nees will agree on a Chairman within 1o
days and, failing agreement, the matter wll be
referred to the Mnister of Labour by the party
requesting the Arbitration. The Chairman, on
his apporntment, wll convene the Board to neet
and hear evidence fromthe parties. It is
suggested that the Board render its decision
within sixty days of the hearing. A mjority
decision of ‘the Board will be final and binding
upon the parties of the Agreement.



The Conpany or the Union my submit to
arbitration only matters i nvol vi ng
interpretation or alleged violation of this
Agreerment which have been dealt with under
the Gievance Procedure.

The Arbitration Board shall not have
jurisdiction to change in whole or in part, any
provision of this Agreenment or to set
provi sions of a new Agreenment, and none of its
decisions shall have that effect. The
Arbitration Board shall not give any decision
inconsistent with the terns and provisions of
this Agreenent.

Each of the parties hereto will bear the
expense of the Arbitrator appointed by it, and
the parties will jointly bear the expenses of

the Chairman and any neeting place.

The Company and the Union may, by witten
agreerment nade within the time l'imts provided
for in articles 5.09 and 6.01  herein,
substitute a naned single arbitrator for the
Board of Arbitration provided for herein and
the single arbitrator shall possess the sane
powers and be subject to the sane linitations
as the Board of Arbitration.

In the event the parties cannot agree u

(a) the use of a single arbitrator in lieu
of a Board of Arbitration or

(b) who the single arbitrator shall be,

a Board of Arbitration shall then be formed as
per the procedure prescribed herein.

ARTIGE 7 - PLANT MANAGEMENT

7.01 The Managenent of the Plant, and the direction

of the working force, the naintenance of order,
di scipline and efficiency, including the right
to direct, plan, and control plant operations,
to schedul e working hours, and the right to
select, hire, promte, demote, transfer,
suspend or discharge enployees for just and
sufficient cause, or to release enployees
because of |lack of work or for other legitimate



reasons, the right to establish work or job
assignments and the output of machines and
operators, and to decide the nunber of
enpl oyees needed by the Conpany at any tine,
the right to introduce new and 1nproved nethods
and facilities, or to change existing
production methods and facilities and to
determ ne the products to be nanufactured are
vested exclusively in the Conpany.

The Conpany agrees that the above functions
wi || be exercised in a manner not inconsistent
with the terms of this Agreenent! and that an
enpl oyee who feels he has been unjustly treated
within the terms of this Agreenent may nake
such conplaint, subject to the Gievance
Procedure in the manner and to the extent as
provided for in this Agreenent.

ARTICE 8 ~ UNON STEWARDS

8.01

The Conpany shall recognize a reasonabl e nunber
of Union Stewards who may present enployees'
grievances to the representatives of the
Conpany. The nunber of such Stewards and the
Departnent or zone within which each Steward is
to function is determned as specified in 8.07
of this Aticle 8.

It is mutually agreed that all regular
enpl oyees shall be eligible to serve as
Stewards or Menbers of the Grievance Conmittee
providi ng such enployee has not |ess than
twelve (12) nonths seniority.

The Grievance Committee shall consist o o
nore than four (4) enpl oyees, one of whom shall
be the Local Presi'dent or t he Local
Vi ce- Presi dent.

The Union acknow edges that Stewards, Menbers
of the Gievance Committee, and the Union
Oficers have regular duties to perform for the
Conpany, and that such persons will not |eave
their regular duties w thout obtaining the
perm ssion of their Foreman, or inmmediate
Supervi sor. This permission shall not be
unduly  withheld. Any enpl oyee called to an
office for an interview with a foreman,



8.05 |

superintendent or production manager, shall be
advised prior to the interviewif it is for
di sci Iinar){fpurposes and if so, the enployee
nmust ave IS steward acconpany him during such
interview

t is clearly understood that Stewards, Menbers
of the Grievance Conmittee, and the Union
O ficers will not absent thenselves fromtheir
regul ar duties unreasonably in order to deal
with the grievances of enployees, or wth other
Union business provided for in this Agreenent,
and that in accordance with this understanding,
the Conpany will corq(pensate such enpl oyees at
their basic rate of nav for. tinme spent in
handl ing grievances of employees and attending
neetings of the Gievance Conmittee with
Management, and that this does not apply to
time spent on such matters outside of the
enpl oyees regular working hours unless so
requested by the Conpany, in which case such
time shall not be considered in any conputation
of overtine.

The Company will conpensate, at their regular
rate, nenbers of the negotiating Conmittee for
the time spent out of their regular shift at
Labour Contract Negotiations w th Managenent,
including hearings before a conciliation or
medi ati on of ficer pertainin to sai d
Negoti ati ons. No such paynment shall be made
for time spent while a strike may be in
progress.

8.07 Schedule of Department Stewards

The Pl ant Superintendent will be advised in
witing of the name of the Steward or Stewards
so appointed by the Union in the follow ng
areas of jurisdiction:

Cor r ugat or 2 Stewards
Printing Dept. 2 Stewards
Die Cut Dept. 2 Stewards
Shi pping Dept. 1 Steward
Mai nt enance  Dept. 1 Steward

The Conpany agrees to the principle of one
department ‘steward per shift and vpreferential
seniority to be given to the senior enpl oyee
should two fall on the same shift.



8.08 |t is understood that where an enployee is a
Steward for nore than one departnent, he shall
retain preferential seniority in that depart-
ment only in which he is actually enployed.

8.09 It is understood and agreed that, where deened
necessary by the Union and where no
representation is conveniently available for a
regul arly scheduled shift, tenporary Stewards
may be appointed by the Union for periods not
tr(]) exceed one nonth, on the understanding
that:

(a) The Plant Superintendent nust be notified
in witing in advance.

(b) That preferential seniority outlined for
permanent Union Stewards in Article 9 of
this Agreement shall not apply.

8.10 A Steward will not nornmally be noved from his
department so long as there is work in the
depfrtmant, and he is qualified to perform such
wor k.

ARTICE 9 - SENORTY

9.01 Temporary Emplovees

An enpl oyee on being hired will be considered
tenporarK and placed on robation until he
or she has worked continuously for the Conpany
for a period of sixty (60) calendar days or has
accunmul ated forty (40) working days wthin one
hundred and twenty (120) cal endar days.

9.02 During this probationary period an enployee may
be discharged at the discretion of the Conpany.
At the conpletion of the probationary period,
the enployee will then becone a regular
enpl oyee and placed mseniority lists, wth
seniority backdated to start date. A change of
rate from starting rate will becone effective
at the beginning of the pay period follow ng
the conpletion of probationary period.

9.03 Regula lovees

Wien an anticipated general plant shortage of
work occurs, the following procedure wll
apply:



.04

(a) (i) Students and probationary enpl oyees
will be laid off.

(ii) The schedul e of hours of the plant
will be reduced bv not nore than two
(2) hours per shift for a period not
to exceed five (5) working days.

(iii) Enployees wll be laid off in
accor dance with (b) and (c)
fol I owi ng.

This procedure is not intended to replace or
supersede any nore favourable existing |ocal
arrangenment or to prevent any other nutually
agreeabl e procedure.

(b) During the first forty-eight hour period
(or earlier, if possible) of a shortage
of work, the Conpany agrees to transfer
enpl oyees firstly according to department
shift” seniority,” and secondly according
to plant-wide shift seniority and, in both
cases, replace them in occupations on
that shift so long as there is work for
which they are qualified and willing to
perform

(c) After forty-eight hours (or earlier, if
vossible) and durina the first fifteen
wor ki ng 'days of a-shortage of work,
di splaced senior enployees wll be
transferred to other work by the Conpany
according to Plant Wde seniority' so long
as there is work for which they are
qualified and willing to perform

Long Term Lav-0ff

Wien it is apparent that a job termination or
lay-off is going to extend beyond fifteen (15)
working days, then, in the order of seniority
of the enployees affected, each enployee my
have one opportunity for each long term |ay-off
affecting himto elect to displace the |east
seni or enployee in a classification, providing
he has nore seniority than that enployee and
has the ability and qualifications normally
required for that job. I't is understood that
the enployee wil be given a reasonable
opportunity to denonstrate these qualifi-
cations.

10



9.05 In the application of these paragraphs, the

following principle applies:

Seniority shall be the deciding factor
Erovi ding that the enployee or enployees has or
ave the qualifications and ability nornally
required for the work available. It
understood that the enployee nust be willing to
perform the work available.

Should a lay-off be occasioned as a result of
an occupation being discontinued, it is agreed
that the Conpany wll discuss suitable
arrangenents for the enployee with the Union if
the articles of this present section are not
deemed adequat e. Sui tabl e arrangements coul d
include retirement, job transfer, or job
retraining, etc.

9.07 Should a lay-off affect the Executive Oficers

of the Local Union, the Conpany will retain
such enpl oyees up to a maximum of five (5),
notwithstanding their position on the seniority
list, so long as there is work for which they
are qualified and willing to perform

Whenever a lay-off affects a recognized
Departnment Steward, the Conpany will retain
such enpl oyee not wi t hst andi ng hIS position on
the seniority list, so long as there is work in
hi s resdpectlve department for which he is
qualified and wlling to perform

In the case of regular enployees, seniority
shall be the deciding factor in cases of
ronmotion, providing the en‘lpl oyee or enpl oyees
as or have relativel y equal qualifications for
the work available.

In the event of an overall and general
reduction in the work force due to rapid
deterioration of enploynent conditions, which
in the opinion of Mnagement may extend beyond
ten working days, the Conpany will endeavour to
notify the Union forty-eight (48) hours in
advance of such reduction, should it be within
the Conpany‘s ability to do so.

11



9.11 Recall Procedure

Enpl oyees recalled after a lay-off wll be
recalled in order of seniority provided
it does not prevent the Conpany from
nmaintaining a work force of enployees who are
qualllifgled and willing to do the work which is
avail abl e.

9.12 Job Postinag Procedure

When vacanci es of more than two weeks duration
including new jobs or temporary jobs occur in
classifications specified in the Wge Schedules
and which have a higher rate than the
general |abour rate (excepting certain base
rated jobs identified by an asterisk in the
Wage Schedul e) such vacancies shall be posted
for a period of forty-eight (48) hours.

Noti ces of such vacancies shall be posted
within forty-eight (48) hours of the date the
vacancy was established.

Interested enployees who wish to apply nust do
so within the 48 hour period during which the
job is posted. The results of such posti n%
will be nade within 72 hours following the jo
Bosting period, and the enployee selected wll
e placed on the job as soon as possible.
Enpl oyees absent due to vacation, |eave of
absence or sickness may have their nameapplied
to the job posting by a menber of the union
executive and/or a steward.

Postings to replace enployees absent for
periods in excess of tw weeks due to accidents

or illness, or for an authorized |eave of
absence, and such |eave of absence not to
exceed eighteen nmonths, will be classed as
tenporary.

In the event of the return of the absentee to
his position, enployees returned to their
former position because of his return shall not
have recourse to the grievance procedure.

However, if the absentee does not return within
the time limts re%ardl ng illness, accident, or
| eave of absence, then the job will be reposted

as permanent.

12



9.16

Shoul d an enpl oyee prove unsatisfactory on his
new job within a maxi num of 25 working days, he
shall be returned to his original job. The
enpl oyee, however, shal | be notified
periodically wthin ‘that 25 wor ki ng day period
on his progress. In no sense this 25 working
day period pre-supposes a trial or training
peri od.

Seniority shall be the deci di n% factor
providing t hat t he npl oyee as the
qualifications and abili ty normal ly required
for the job.

Should a qualified candidate not be secured
through the job posting procedure, the Conpany
may consider enployees who have not applied.

In the event that an enployee feels that a job
posting has been applied In a discrininatory
manner, it may be the subject of a grievance
under the Grievance Procedure as outlined in
this Agreenent.

Empl oyees will be linmted to three (3)
successful job postings in any 12 nonth period.

The Company will provide the Union with a copy
of all job postings.

Accunul ation of Seniority

An enployee will accunulate seniority to the
extent of and under the follow ng conditions:

a) A regul ar enpl oyee absent from work for
reasons of sickness or accident, and certified
by a medical doctor, not to exceed eighteen
(18) nont hs.

b) A regular enployee granted a |eave of
absence for personal reasons not to exceed six
(6) nont hs.

c) A regular enployee elected or appointed for
full time Union representation in the IWA Canada
not to exceed twelve (12) nonths. It is
understood that the application of this clause
will not affect nore than two (2) enployees at
one tinme.

13



d) Lay-off not to exceed twelve (12) nonths.
9.23 i f niorit

A regular enployee will nmintain seniority to
the “extent of and wunder the followng
condi tions:

a) A regular enployee absent fromwork for
reasons of sickness or accident in excess of
eighteen (18) nonths and until, in the judgnent
of a nedical doctor, specialist, or by the
Wor kers' Conpensation Board, such enployee has
beenterned totally disabled, but such period
not to exceed twenty-four (24) nonths. In
exceptional cases and after twenty-four (24)
months have el apsed where such enployee has not
beentermed totally disabled, the enployee my
then apply for Leave of Absence pursuant to
Article 18, paragraph .05 of this Agreement.

b) A regul ar enployee elected or appointed for
full time Udion representation in the IWA Canada
America not to exceed twenty-four (24) nonths.

9.24 Loss of Senjority

An enpl oyee shall lose all seniority under the
following conditions:

a) Voluntarily quits the service of the
Conpany.

b) Is absent from work without permssion for
three consecutive working days.

c¢) |Is discharged for just cause and not
reinstated pursuant to the provisions of the
Gievance Procedure.

d) Fails to return to work within five (5)
,working days from the date of being recalled.

e) Wile on lay-off an enployee nust keep the
Cog:gany advised of his or her current telephone
nunber and address.

£) Is absent on lay-off for a period in excess
of twelve (12) nonths.

14



g) |Is termnated with severance pay.

9.25 Return to the Bargaining Unjt

Any enpl oyee who has been transferred bythe
Conmpany from the bargaining unit to a job
outside of the bargaining unit may be
transferred back into the bargaining unit wth
the seniority held at the tine of the original
transfer for up to a two (2) year period from
the date of transfer to the job outside the
bargaining unit.

After a trial period nwnt exceeding five (5)

months, if an enployee is returned to the
bargaining unit he may assume his job held
imediately prior to the transfer. If the

enployee is returned to the bargaining unit
after five (5) nonths, he nust return to the
classification of General Labour.

seniority Li

A seniority list on a departnental and
lant-wide basis of all regular enployees shall
e Fosted with a copy to the Union. This [list
shall bverevised every six ({6) nonths. The
seniority list wll be displayed in
conspi cuous place in each departnent.

ARTICLE 10 - UNI ON MATTERS
10.01 The Conmpany and the Union agree that no

discrimnation, interference, restraint or

coercion W ll be exercised or practiced with
respect to any enployee by either of the
parties hereto, and that there shall be no
Union activity during working hours except as
provided for in this Agreement, or as may be
mutual ly agreed upon.

10.02 The Company shall provide a bulletin board for

the convenience of the Union in posting
notices. Al such notices nust be signed by
the proper officer of the Union, and any
notices other than announcenents of meetings
shall be approved by the Plant Production
Manager  or Pl ant Superi nt endent bef ore
posting.

15



ARTICLE 11 - HOLIDAYS

11.01 All regular enployees will be granted holiday
pay for eight (8) hours at the errﬁl oyee's basic
0

rate on the following recognized holidays:

NEW YEAR S DAY  CANADA DAY DECEMBER 24
JANUARY 2 ClviC HOLI DAY CHRI STMAS DAY
GOCD  FRI DAY LABOUR DAY BOXI NG pay
VICTORIA DAY THANKSG VING ~ DECEMBER 31

subject to the follow ng conditions:

a) The enployee has been in the service of the
Company  at | east sixty  (60) days
imedi ately preceding the holiday.

b) The enployee is not absent from work
imediately prior to and immediately
following ~the holiday, unless with
permssion of the Conpany.

c) |s absent because of illness or accident
for a period not exceeding two (2) weeks
before the holiday.

d) |Is on lay-off on the day of the holiday
providing he has worked some tme in the
preceding 15 cal endar days.

11.02 If any of the abovestatutory holidays shoul d
occur on a scheduled working day during a
period when the plant may be closed for a
vacation period, or during vacation periods
otherwise scheduled for eng)l oyees, all
enpl oyees who are eligible for statutory
holiday pay as defined above shall receive such
pay provided they have worked the last shift
prior to the vacation period and the first
shift follow ng the vacation period, unless
pernmission for absence is granted by the

- Conpany or because of tenporary illness, or
accident period not exceeding two (2) weeks.

11.03 Work perfornmed on any of the holidays |isted
under 11.0l above between 11:00 p.m.on the day
preceding the holiday and 11:00 p.m.on the day
of the holiday shall be paid for at the rate of
doubl e the enployee's basic rate, in addition
to holiday pay to which he nmay be entitled
under 11.01 above.

16



11.04 Should Christnas Day fall on a Saturday or a
Sunday, the following Mnday will be observed
as a holiday. should New Year's Day fall on a
Saturday or a Sunday, at the  Conpany's
discretion the preceding Friday, or the
following Mnday, wll be observed as a
hol i day. Shoul d Boxing Day fall on a Saturday
or a Sunday, it wll be paid but not observed.
Should Boxing Day fall on a Monday, the

revi ous Frida?/ will be observed. Should

mnion Day fall on a Saturday or a Sunday,
the following Mnday will be observed as the
hol i day. Paynent for the day observed will

be subject to the conditions as provided for in
11.01 and 11.02 of this Article Il.

11.05 Should a holiday occur in an enployee's
schedul ed vacation period, the enployee wll be
entitled to receive one additional day of
vacation at a time nutually agreeable to the
enpl oyee and the Supervisor.

ARTI CLE - VACATI ONS
12.01 Length of Vacation

Enpl oyees who have been in continuous service
with the Oonﬁany for more than three (3) nonths
but less than one (1) year as of Novenber 1lst
current year, wll receive 1 week's vacation;
enpl oyees who have been in continuous service
with the Conpany for one (1) year as of
Novenber 1st, current year, wll Treceive two
weeks' vacation; those enployees who have
conpl eted four (4) years or nmore of continuous
service as of November 1st, current year, wll
receive three (3) weeks' vacation: those
enpl oyees who have conpl eted nine (9) years or
nore of continuous service as of December lst,
current year, wll receive four (4) weeks'
vacation; those enployees who have conpleted
twenty (20) years of continuous service as of
Decenber 1st, current year, wll receive five
(5) weeks’ vacation; those enployees who have
conpl eted twenty-seven (27) years of continuous
service as of Decenber 1st, current year, wll
receive six (6) weeks' vacation. Effective in
the 1990 vacation year those enployees who have
conpl eted twenty-five (25) years of continuous
service as of Decenber 1st, current year, wll
receive six (&) weeks vacation.
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12.02 Vacation Pay

12.03

Pay for the vacation period will be calculated
for one week at 4% of the enployee's earnings
in the twelve nonth period ending Decenber 31st
previ ous cal endar year; for two weeks at 4% of
the enployee's eamigs in the twelve nonths
period ending Decenber- 3lst, previous calendar
year, and for three weeks at 6% of the
employee’s earnings in the twelve nonths period
endi ng Decenmber 31st, previous calendar vyear,
and for four weeks at 8% of the enployee's
earnings in the twelve nonths period endi ng
Decenber 31st, previous calendar vyear; for five
weeks at 10% of the enployee's earnings in the
twel ve nonths period ending Decenber 31lst,
previous calendar year: for six weeks at 12% of
the enployee's earnings in the twelve nonths
period ending Decenber 31st previous cal endar
year. The cal cul ation of vacation pay shall
not result in an enployee receiving nore than
fifty-two weeks pay during the current vacation
year, excepting should the vacation year result
In fifty-three (53) pay periods. For the
purvose Of this Article 12. paraaranh 12.02,
hol i day pay received pursuant to Article 11 of
this Agreenent shall be considered as earnings.

Vacation pay will be calculated on the
enployee's gross earnings less taxable benefits
for the previous calendar year ending Decenber
31lst.

Not wi t hst anding Article 12.02 above, where an
enployee is absent due to sickness or accident
for a continuous period of two weeks or nore,
his earnings for the twelve nonths ending
Decenber 31st, previous calendar year, wll be
conputed by applying his average weekly pay for
the remainder of the twelve months to cover the
period of absence due to his sickness or
accident up to a maximum of four (4) nonths.

12.04 Scheduling of Vacatijons

Enpl oyees who desire any definite vacation
eriod shall so notify the Conmpany in witing
efore April 1st. Choi ce of such definite
vacation period shall go to the senior
enpl oyees anong those applying by departnent,
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if all those applying cannot be released by the

Conpany at the sane tine. Vacation periods
shall not be pernitted to interfere with plant
operations. Final vacation lists wll be

posted by May 1lst each year.

12.05 CGeneral

Vacations which are due during the holiday
period beginning July 1lst mstbe taken in the
period July 1st to Septenber 3oth, wth the
exception of vacations of three or four weeks
where the Conpany reserves the right to require
that the third and fourth week be taken ot her
than during the period July lst to Septenber
30th. Vacations cannot be accunulated for
future vyears. The Conpany will consult with
the Union where other arrangenents for holidays
are deened necessary.

12.06 pensioners

12.07

Not wi t hst andi ng paragraphs 12.01 and 12.02
above, an enployee who retires on Conpan
Pension prior to Decenber 1lst in any year WI

receive full wvacation credit to date of
retirenent, based on the vacation pay schedul e
as outlined in paragraph 12.02 above.

Regul ar enpl oyees who have conpl et ed
twenty-five (25) or nore years of service wi
be granted extra vacation the year they
attain:=-

Age 60 - 1 additional week payable at 2%
Age 61 - 2 additional weeks payable at 4%
Age 62 - 3 additional weeks payable at 6%
Age 63 - 4 additional weeks payable at 8%
Age 64 - 5 additional weeks payable at 10%

This extra vacation may be taken in whole or in
part in the vacation year and subject to
parat}graphs 12.04 and 05. I'f  this
suppl ementary vacation |s n.ot taken in its
entirety during the year in which it is
allowed, the noney equivalent will be held as
an accrued to be paid in one lunp sum on
retirenent.
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ARTICLE 13 - WAGES

13.01

A copy of the Conpany's hourIK wage rates,
Appendi x "a" attached hereto, shall remain in
effect throughout the term of this Agreenent.

ARTICLE 14 - RATES OF PAY

14.01

14.02

14.03

14.04

Except where otherwi se noted in this clause,
each shift worker and day worker, shall be paid
the number of hours actually spent in the
Company’s service at the rate established for
the occupation and in accordance with such
extra time and ovetime al | owance as provided
for in this Agreement. Changes in an
enpl oyee's bhasic rate due to a change in his or
her occupation shall not be nade for a part of
a day or shift. However, should an enpl oyee
leave his regular classified job to perform on
a higher rated job, he shall receive, after
wor king one (1) full shift, the job rate for
the higher classification. When an enpl oyee
returns to his regular classified JOb' he shall
not have his rate reduced until after a period
of one (1) full shift.

Shoul d an enployee be transferred to a |ower
rated job classification he shall receive the
rate of his regular classified job for up to
twenty (20) days. This shall not apply when
the enployee movesto a lower rated classified
job for reasons of lack of work on his regular
classified job, or when the nove is brought on
by personal request for such a move.

In cases where the enployee's rate has been
reduced after twent (20) days and he is
returned to his regular classified job, his
rate will be increased after he has worked on
one (1) full shift.

In cases where the enpl oyee movesto a | ower
rated job due to lack of work or by personal
request, he shall receive the rate of his
regular classified job for one (1) full
consecutive shift and should he be returned to
his regular classified job, he shall remain at
the lower rate for one (1) full consecutive
shift.
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14.05 Where an enployee is transferred fr the
purpose of training, his rate will renain
unchanged. However, this training period shall
not exceed twenty-five (25) working days
wi t hout the work of the trainee being reviewed
by Managenent.

14.06 If at the tine of the review the enployee is
found to be adequately trained, he shall be
aid the rate of the occupation for which he
as been trained, provided he is still on that
j ob. In the event that the review indicates
further training is necessary, his work wll be
revi ewed weekly until such tine as he is found
proficient.

14.07 It is understood that the enployees will be
removed from any training programat any time
it becones apparent that he is not making
reasonabl e progress.

ARTICLE 15-HO RS OF WRK

15.01 For purposes of payroll conputation the
standard work day or shift wll be one of eight
(8) hours and the work week one of forty (40)
hours. The Conpany will post a schedul e of
starting and stopping tinmes for daywork and
shifts, but reserves the right to change these
hours or arrange other day work or shifts as
circumstances may require. The Conpany will
consult with the Union on any pernanent changes
nthe regularly scheduled hours or shifts but
such change wll not be subject to grievance
procedure.

15.02 The Conpany does not guarantee to provide work
for any enployee for the regularly schedul ed
hours or for any other hours.

15.03 Should it be necessary to change an enpl oyee's
regularly scheduled shift, and should the
Conmpany not advise the enployee twenty-four
(24) hours in advance of such change, the first
ei ght (8) hours worked on the changed shift
will be paid at overtinme rate. Should a change
in -an enployee's regular shift occur during an
enpl oyee's vacation period, the Company will
attenpt to notify the enployee of such change.
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15.04 The regular working schedule for operating
departnments does not include Saturdays, Sundays
and Hol i days.

15.05 Each enployee shall receive a twenty (20)
mnute pard lunch period at tines designated by
the Conpany. W rkers on continuous operations
w;fll have lunch periods as presently in
effect.

ARTICLE 16 - QVERTIME

16.01 Al work performed in excess of eight (8) hours
in any single day or forty (40) hours in a
week, shall ~be considered overtine. Overtinme
shall be paid for at the rate of tine and one
half the enployee's basic rate wth the
exception of those hours worked on a Sunday or
a holiday, which shall be paid for at the rate
of double the enployee's basic rate.

16.02 Were an enployee arranges with another
enployee to work time for his convenience, such
time worked shall not be considered as overtine.

16.03 For purpose of pay conputation, the work day
shall be considered as being from 7:00 a.m one
day to 7:00 a.m the followi ng day, and the
work Week as starting at 11:00 p.m on Sunday
and ending at 11:00 p.m the follow ng Sunday.

16.04 Work perforned between the hours of 11:00 p.m
Friday and 11:00 p.m Saturday shall be paid at
the rate of time and one half the enployee's
basic rate. Work performed between the hours
of 11:00 p.m Saturday and 11:00 p.m Sunday
shall be paid at the rate of double the
enpl oyee's basic rate. Work performed on a
holiday shall be paid at the rate of double the
employee’sbasic rate.

16.05 Time and one half or double tine shall not be
paid twice under this Agreenent for the sane
hours worked in a week.

16.06 Al enployees required to work an overtinme
period of nore than two (2) hours after
conmpleting a standard shift of eight (8) hours
will be given a neal ticket-maxi mum value $s5.00
in nerchandise to be purchased in the cafeteria
as the enployee wishes. Ef fective January 1,
1990 this amount will increase to $5.25.
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16.07

16.08

If overtime work is required in the plant, the
Conpany agrees that the enployees normally
doing the work shall be given equal opportunity
to do this work, providing they are qualified
and capabl e of doi ng so. The Union recognizes
and agrees that the enployees shall share
equally in the responsibility to perform

overtime work. Students and probationary
enpl oyees will not be requested to work
overtime wuntil regular enployees of the
Departnment on the sane shift havé been offered
the opportunity. Empl oyees will be relieved

from overtime "work for reasonable excuse. It
is wunderstood that overtime work is not
compul sory.

In conformity with Article 16, paragraph .07
above, when overtime is required on Saturday
day shift, preference wll be iven to
enployees who worked the day shift the
grecedi ng Friday. Wen overtime is required on
unday day shift, preference will be given to
enpl oyees who worked the afternoon shift the
preceding Friday. If overtine is required on
the Sunday afternoon shift, preference will be
given to enployees who worked the afternoon
shift the preceding Friday. If overtine is
required on the Sunday mdnight shift,
preference will be given to enployees working
the mdnight shift the following Mnday. \Wen
overtime Is required on Statutore/ hol i days from
Monday to Friday inclusive, preference will be
given to enployees normally working on that
shift during that week.

ARTICLE 17 - SAFETY AND MJTUAL | NTERESTS
17.01 The Conpany agrees to establish a safety

committee with equal representation from the
Conpany and the Union. This comittee will
meet during regular working hours once per
nmonth to review safety nmatters of nutual
concern. The committee will neke periodic
tours of the plant for safety inspections. In
the event a plant tour is to ge conducted by an
industrial safety officer from the Ontario
Ministry of Labour, one committee nenber may
acconpany the officer on the tour.

23



17.02 Effective on the date of ratification, a

17.03

Conpany subsidy of $42.00 not nore often than
once per twelve nonth period, to be applied
towards the cost of a new pair of safety shoes.
The wearing of safety shoes is conpulsory and a
condition of enploynent. The Conpany wll also
agree that where, in their opinion, an eye
hazard exists. to subsidize the cost of safety
rescription glasses up to a maxi mum of $60.00
ut such reinbursenent not nore often than once
per twenty-four nonth period.

The Company shall continue to neke reasonable
provision for the safety and health of its
enpl oyees during the  hours of their
enpl oyment . The program of the safety
committee shall have the support of the union
and the committees will welcome suggestions
with regard to the safety of the enployees.

ARTICLE 18 - GENERAL

18.01

18.02

18.03

Rest  Period

Al workers will be given two ten minute rest
periods per shift at tinmes designated by
the Conpany. In the event of a ten (10) hour
shift one additional rest period wll be
allowed. Wrkers on continuous operations will
have rest periods as presently in effect.

Emergency Calls

If an enployee is called to the plant after he
has completed his regular day of work he shall
be paid at the rate of time and one-half with a
m ni num of four (4) hours pay at his regular
rate. The application of this section does not
apply to pre-scheduled overtine.

Lack of Wérk

Empl oyees who report for work on a regularly
schedul ed working day or shift, and for whom
the Conpany is unable to provide either their
regul ar work or any other work, because of a
change in plans or an energency situation,
shal | receive pay for four hours at their basic
rate if supervision has failed to make
reasonable effort to advise the enployees of
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18.04

18.05

this situation. It is the responsibility of
each enployee to keep his forenman advised of
hi s tel ephone nunber or where a nmessage can be
left for him Emlgllo ees who report late for
this regularly scheduled shift will receive
four (4) hours pay calculated from the next
quarter hour less the tine they were late.

shift Prem um
Enmpl oyees working on the second shift will be

paid a shift premum of thirty five cents (35¢)
per hour and enpl oyees working on the third

shift wll receive a shift premum of
fifty cents (50¢) per hour. Effective January
1, 1990 enployees working on the second shift
Wil be paid a shift premumof thirty-five
cents (35¢) per hour and enployees working on
the third shift will receive a shift premum
of fifty-five (55¢) per hour. Ef fective
January 1, 1991, enployees working on the
second shift will be paid a shift prem um of

forty (40¢) per hour and enployees working on
the-third shift wll receive a shift premum of
fifty-five (55¢) per hour. This premum wll
not "be taken into aecount in any other
calculation of pay during the pay period. The
Conpany agrees to the principle of rotation on
a two (2y or three (3) shift basis as eaually '
as possible in regard to shift work.

Leave of Absence Without Pay

The Plant nanagenent, upon being shown good and
sufficient reason, may grant an enployee a
tenporary |eave of absence of reasonable length
without loss of seniority. Leaves of absence
ext endi ng moret han one week must be given in
witing and in no case be issued for nore than
six nonths. At the expiration of this period,
should circunstances warrant, an extension of
the leave may be granted by the Plant
Production Manager. Any enpl oyee who engages
in gainful enmployment while on such |eave or

renewal thereof, shall lose his seniority
rights unless specific provisions are made in
advance to cover this circumstance. In the

event an enpl oyee becones available to return
to work prior to the end of his or her
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18.06

18.07

18.08

18.09

18.10

authorised | eave he or she shall be permtted
to resume work if work is available for which
he or she is qualified to perform and as
arranged by his or her supervisor.

Exception to this procedure will only be as
fol | ows:

Enpl oyees who are el ected or appointed to a
position in the IwA Canada will be allowed, on
request, a |leave of absence of up to 24 nonths
on the basis that it may be renewed annually
thereafter.

Maternity leave will be granted to enpl oyees,
on request, for periods of up to 3 nonths
before termnation of pregnancy and two nonths
after termination of pregnancy.

The provision of this clause is for the purpose
of maintaining uninterrupted seniority rating
during authorised periods of |eave of absence
and for no other purpose.

Enpl oyees granted |eave of absence under this
Article will mintain seniority in accordance
with Article 9 of the Labour Agreenent.
Bereavenent Leave

Regul ar enployees will be allowed, in the event
of death of an immediate relative, namely,

their  nother, father, sister, br ot her,
mot her-in-1aw, father-in-law, brot her-in-1aw,
st epnot her, st epf at her, hal f - br ot her,

hal t-sister, grandfather, grandnot her and
grandchildren, a leave of absence with pay at
regular straight time basic rate, of up to
three (3) consecutive schedul ed worki ng days
lost in the seven (7) day period beginning with
the date of death. To be eligible to apply
for such paid leave, the enployee nust attend
the funeral and nust not be absent from work on
account of illness, accident, conpensation,
hol i days, vacation or lay-off at the tine for
which the leave is requested.
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18.11 Regular enployees will be allowed, in the event
of i

18.

18.

18.

18.

18.

12

13

14

15

16

death of an immediate relative, nanely,
their wife, husband, son, daughter, stepson,
st ep-daughter, commn-law spouse, a |eave of
absence with pay at regular straight time basic
rate, of up to five (5) consecutive schedul ed
working days lost in the seven (7) day period
beginning with the date of death. To be
eligible to apply for such paid leave, the
enpl oyee nust attend the funeral and nust not

be absent from work on account of illness,
accident, conpensation, holidays, vacation or
lay-off at the time for ich leave is
request ed.

In the event of the death of an inmediate
relative and should the enployee not be able to

attend the funeral, he wll be allowed one
day's pay at his regular rate. For this
purpose, Imediate famly nmeans nother, father,
sister, brother, son and daughter. Al other

qualification of this section shall apply.

Lost-Tinme Accidents

An enpl oyee who exFeriences a lost tine
industrial accident will be allowed pay at his
regular rate for the balance of his regular day
or shift onwhich the accident occurred.

Enpl oyees injured on the job and who are
subsequently requested to visit a doctor,
clinic or hospital because of the injury, wll
be conpensated for their loss of wages at basic
rate or overtine rate, because of such visits.

Wwash-Up Peri ods

Printing Press Departnment enployees allowed
ff|veh(5)h.rr:c nute wash-up period before the end
of the shift.

Jury Dutv

Enpl oyees required to serve on Jury Duty or as
a subboenaed witness shall be paid the
di fference between their basic wage rate they
woul d have earned and the anount they receive
for Jury or Wtness Duty. To secure paynent,
roof of attendance, including amount received
rom the Court, will be required.
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18.17

18.18

18.19

18.20

18.21

18.22

Aut onat i on

The Conpany will advise the Union as soonas
possi bl e bef ore the introduction of
technol ogi cal changes and/or autonmation which
the Conpany has decided to introduce that will
result 1n significant changes in the enployment
status of enployees.

The Conmpany will discuss with the Union the
effect of  such changes on the working
conditions of enployees and consider ways and
neans of providing alternate enployment
opportunities wthin the Conpany for enployees
displaced by these changes.

in the event that the Conpany is unable to
offer alternate enploynent opportunities wthin
the Conpany and enpl oyees are laid off as a
direct result of technol ogical change and
automation, severance pay will be provided to
such eligible enployees as follows:

Regul ar enpl oyees with five (5) or nore years
of service wll be entitled to a severance
al | owance on the basis for forty (40) hours pay
for each year of service at the enployee's
current hourI?/ rate. one half of the amount so
calculated will be paid after the enployee has
been laid off for a period of two (2) nonths.
The second half of the severance allowance will
be paid after the enployee has been laid off
for four (4) nonths.

It shall be the responsibility of the enployee
to apply for severance pay.

If an enployee is recalled to work before any
severance pay is due, no severance paynent will
be made. Any enpl oyee who refuses or is not
avail able for recall (except for reasons of
sickness or accident) shall forfeit all right
to severance pay and recall.

An enployee who has received a partial
severance payment who, if recalled and accepts
such recall prior to receiving final severance
paYnent shal | retain full seniority rights, but
will be entitled to only the unpaid portion of
hi s severance allowance, added to any new
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accunul ation of severance pay commencing on his

return to enploynment, in case of a subsequent
lay-off due to technol ogical change and
automati on.

An enpl oyee who has received full severance pay

and who is subsequently re-hired, Wl be
considered as a new enployee in all respects.

Enpl oyees eligible for severance pay as
provi ded by covernrent | egi sl ation will receive
either the Government |egislated provision or
the Conpany severance pay provision, whichever
is greater.

Recal | procedures under this policy will be in
accordance with Article 10 of the Labour
Agreenent .

Plant closure

In the event of the planned closure of the
entire plant, the Conpany will notify the union
as soon as possible of such plans but in
any case not less than two (2) nonths prior to
the closing date.

Eligible enpl oyees with three (3) or nore years
of service, termnated as a result of the plant
closure, will receive forty (40) hours pay for
each year of service at the enployee's current
hourly rate to a maxi num of one thousand and
forty (1,040) hours total severance pay.

In order to be eligible for severance pay under
this Article, enployees nmust be on payroll at
the time of the announcement of plant closure,
have three or nore years of service, and renmain
in the enploy of the Conpany until the closing
of the plant, or wuntil the enployee's services
are no longer required. Enployees eligible for
any early retirenent benefits proposed by the
Conpany will be entitled to either the early
retirement benefit or the severance pay.

Empl oyees eligible for severance pay as
provided by Covernment legislation wll receive
either the Government |egislated provision or
the Conpany severance pay provision, whichever
is greater.
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18.30 Welfarxe

18.31

18.32

18.33

The Conpany will assune the full cost of the
Conpany insured welfare benefit program
excluding pensions. This involves the prem um
charges for group life insurance, accidental
death and disnenbernent insurance, weekly

sickness  and  non-occupati onal acci dent
indemity insurance and rr_a# or nmedical insurance
as in effect during the life of the Agreenent.

The weekly indemity plan is registered with
the Federal government and any reductions in
unenpl oynment insurance premiuns are to be
retained by the Conpany.

The summary of the Conpany Pension Plan as
outlined in Appendix "c" is included in the
Labour  Agreenent.

The Conpany agrees to assune the full cost of
direc¢t prem uns for “itegislated provincial
gover nrrent mandatorP/ basic hospital and nedical
prograns. Were [egislation permts, coverage
for the basic nedical-surgical benefits wll
be 100% of the provincial medical association
schedul e of fees.

Wl fare benefit coverage for regul ar enpl oyees
on lay-off will termnate as follows:

Weekly Indemmity and Long Term Disability -
Termnate on lay-off

Life Insurance - Terminates onthe |ast day of
the month following the nonth of [|ay-off

OHIP (Ontario only) - Goup coverage termnates
on the last day of the month in which lay-off
occurs. Enpl oyee can then go on pay-direct
basi s.

The Conpany will pay nedical certification fees
by conpensating a" enployee for the fee charged
by a physician up to a maxi mum of fifteen
dollars ($15.00) for the conpletion of a
nedi cal certificate of illness or injury, if
such certificate is required by the Conpany to
support an enpl oyee's claimfor benefits under
the Weekly Indemity plan. Payment will be
initiated upon production of a formal receipt
from the attending physician.
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19.01 This Agreement shall bein effect from_January
1,1989, except where otherwi se provided in the
Agreement, up to and including Decenmber 31,
1991 and unl ess either party sigriatory to this
Agreenent gives notice In witing to the other
party not nore than 60 days and not |ess than
30 davs prior to Decenber 31. 1991 of its
desire-to-termnate or to amend this Agreenent,
then it shall continue ineffect for a further
year from Decenber 31, 1991 wi t hout change.

ARTICLE - OF

19.02 In the event of witten notice of termnation
or desire for anendnent having been given by
either party as herein above provided, the
other party agrees to neet for the purpose of
negotiating such proposals, within twenty (20)
days e(ljfter receiving suwchnotice, if requested
so to do.

19.03 The provisions of this Agreenent shall be
subjectt 0 al | applicable Provincial or Federal
legislation now in force or which nay hereafter
be enact ed.
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AGREED TO AND SIGNED THIS sTH DAY OF APRIL,
N NETEEN HUNDRED anp NI NETY, AT TORONTQ ONTAR Q

MacMILLAN BATHURST | NC. IWA CANADA AND ITS
LOCAL 1-76

G. . arshall Thonas M. Lowe
Production  Manager

.M. Gruber O all
Vi ce- Presi dent President, Local 1-76

Human  Resour ces

L. Maine

L. Fardy
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APPENDIX "a"

WAGE GLASSIFICATIONS

OCCUPATION Jan.1/89 Jan.1/90 Jan.1/91
corrygator Department

Corrugator Operator 15.67 16.12 16.74
Doubl e Cut-off Knifeman 15.67 16.12 16.74
Doubl e Backer Qperator 14.85 15.30 15.88
Asst.Dbl.Cut-off Knifeman 14.85 15.30 15.88
Corrugat or Tailer 14.32 14.77 15.33
Ganp Truck Qperator 14.59 15.04 15.61
Load Transfer 14.48 14.93 15.50
Stacker  Qperator 14.55 15.00 15.57
Ganp Truck Driver-Wrehouse 14.48 14.93 15.50
Bal er Qperator 14.46 14.91 15.48
Starch M xer 14.48 14.93 15.50
Specialty Department

Partition Slotter Opr. 14.48 14.93 15.50
Slitter-Scorer Qper at or 14.39 14.84 15.40
Slitter Scorer Tailer 14.09 14.54 15.09
Partition Hand Assenbler 14,02 14.47 15.02
Printina Department

Printer-Slotter Operator 15.67 16.12 16.74
Flexo-Gluer Operat or 15.67 16.12 16.74
Slotterman- 14.97 15.42 16.01
Flexo-Gluer Slotterman 14.97 15.42 16.01
Load Transfer 14.48 14.93 15.50
Flexo-Gluer Tailer 14.33 14.78 15.34
Curtain Coater QOperator 14.53 14.98 15.55
Curtai n Coater Tailer 14.09 14.54 15.09
Feeder - Fol der 14.32 14.77 15.33
Bundl er . 14.02 14.47 15.02
Fol der Gluer Qperator 14.97 15.42 16.01
Fol der Gluer Tailer 14.32 14.77 15.33
Sem -Auto Stitcher opr. 14.32 14.77 15.33
Senmi - Aut 0 Taper/Gluer Opr 14.32 14.77 15.33
Die-cut Department

Bobst I.R.T. Operator 16.39 16.84 17.49
Bobst I.R.T. Asst. Opr. 14.97 15.42 16.01
Bobst Die Press (perator 15.29 15.74 16.34
Ward Die Press QOperator 15.67 16.12 16.74
Ward Die Press Asst. opr. 14.97 15.42 16.01
Thompson,Titan Di e Pr.Opr . 14.84 15.29 15.87
Bobst Die Press Asst Opr . 14.32 14.77 15.33
De Press Strippers 14.09 14.54 15.09
Load Transfer 14.48 14.93 15.50
Cortec Lam nat or Operator 15.67 16.12 16.74
Cortec Flexo (perator 15.67 16.12 16.74
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Straightline Gluer Opr.
Straightline Asst Opr.
Parten Oper at or

Parten st. Qperator

Shippi
Shift Co-Ordinator
Checker - Loader

\War ehouseman
Unitizer Qperator

Maintenance Department
Certified Maint. Mechanic
Cass "a*MIlwight
Maint.Elec. Cl ass "a"
Maint.Mech. Cl ass "a"
Maint.Mech. Cl ass "B"

Mai nt enance  Hel per
Janitor

Optifix Operator
Rubber Die Mounter

Steel Die Department
Head Steel D e Mker
Steel De Mker

D e Runner

Miscellaneous
Panel Truck Driver
Fork Truck Driver
General  Labour
Starting Rate

Start

6 Months
12 Months
18 Mont hs
24 Months

Start

6 Months
12 Months
18 Months
24 Months

34

15.45
14.97
15.45
14.97

14.95
14,61
14.67
14.27

16.71

16.70
16.43
15.16
14.57
14.08

15.16
15.11

16,18
15.85
14.51

14.48
14.48
14.02
13.96

13.82
14.56
14.90
15.16
15.85

13.82
14.30
14.61
14.86
15.11

15.90
15.42
15.90
15.42

15.40
15.06
15.12
14.72

17.16

17.15
16.88
15.61
15.02
14.53

15.61
15.56

16.63
16.30
14.96

14.93
14.93
14.47
14.41

14.27
15.01
15.35
15.61
16.30

14.27
14.75
15.06
15.31
15.56

16.51
16.01
16.51
16.01

15.99
15.63
15.70
15.28

17.83

17.82
17.54
16.21
15.59
15.08

16.21
16.16

17.27
16.93
15.53

15.50
15.50
15.02
14.95

14.81
15.58
15.94
16.21
16.93

14.81
15.31
15.63
15.89
16.16



APPENDI X _»B*

WELFARE

(1)

(2)

(3)

Life lnsurance

Effective with the 1st of the month follow ng
the si Pni ng of the Agreenent, the Goup Life
schedul e of insurance will bethe sane for
females as for males.

In i

The Conpany will amend the weekly indemity
policy to provide for 70% of current wage rate
at the onset of disability with a maxi mum of
$339 per week or the u.I.c. maxi mum whichever
is greater, effective on the date of
ratification. Effective January 1, 1990 the
weekly maxi mum paynments will be increased to
$350 per week or the u.I.c. maxi num whichever
is greater. Effective January 1, 1991 the
weekl y maxi mum paynents will ve’increased to
$365 per week or the uU.I.c. maximum, whi chever
is greater. Waiting periods for the paynent
of Ithe disability will apply onthe follow ng
scal e:

- No waiting period for non industrial
accidents

= No waiting period if hospitalized
imredi ately as a resut of illness

- Three day waiting period - paynent to begin
at the beginning of the fourth day for all
other cases

0 isabi

A Long Term Disability Plan for non-industrial
accident or illness is in effect.

The indemity provided for qualified enployees

shall be 50% of the basic hourly rate of the

enpl oyee as of March 1st prior to the onset of

disability, multiplied oy2080 and divided by
12. The nmaximum paynent will be $1300 per nonth
and increased to $1500 effective May 1, 1989,
gor those enpl oyees actively at work on these
ates.
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The anount of benefit shall be reduced byany
payments made under any governnent plans
(federal or provincial), Wrkers' Conpensation
payments, any other group or Commercial
disability plans or any other cCompany benefit
or pension plan.

The duration of the benefit period will equal
the number of years or major fraction thereof
of continuous service of the enployee clai mant
up to the date he comrenced to draw benefits
under the weekly indemity plan, or until
retrement under the Conpany Pension Plan,
(whi chever cones first).

An  enployee drawing Long Tem Disability
benefits wll accunulate pension service credit
under the Company Pension Pl an. The pension
benefit will bebased on earnings* prior to the
onset of the weekly indemity paynents.

* As calculated under Pension Plan Formla

An  enployee is eligible for Long Term
Disability benefits, after he has conpleted
fifty-two (52) weeks of weekly indemity
paYmants and continues to beincapacitated. He
will be considered to bedisabled if he is
incapable, due to sickness or non industrial
accident, of working at his regul ar occupation
for a period of up to fifty-two weeks; and
thereafter for the balance of his qualifying
period, is incapable of performng any work for
which he is qualified by education, training or
experience.

Eligibility for coverage will be at the first
of the nonth following five nonths enploynent.
An eIi?ibIe enployee is entitled to coverage if
actively at work on the effective date,
otherwise on return to active work.

Exclusions fromentitlement to benefit are:-
self-inflicted injury, war, riot and other
exclusions normal to long tern disability
insurance policies.

The premium for this long tem disability
policy will be paid by the Conpany. During the
life of this Agreenent should either the
Federal or Provincial governments introduce
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legislation to provide benefits already covered
bythis plan, the Company wll have the right
to fully integrate the benefits.

(4) Rental Care Plan

A dental plan has been established on the
following basis for all enployees:

1)

i)

v)

vi)

osti rvi

Al'l necessary procedures to assist the
dentist evaluating the existing conditions
to det ermi ne the required dent al
treatnent, including:

Oral exani nation

Consul tations

x-Rays (conmplete nouth x-rays wll be
covered once in a two year period)

preventative  Services

Al necessay procedures to prevent the
occurrence of oral disease, including:

CGeaning and scaling ]
Topi cal ~ application of Fluoride
Space Mintainers

. .

Al'l necessary procedures for extractions
and other surgical procedures normally
perforned by a denti st.

Al necessary procedures for filling teeth
with anmal gans, synthetic porcelain, and
stainless steel crowns.

Endodontics
Al necessary procedures required for
pul pal therapy and root canal filling.

periodontics

Al necessary procedures for the treatment
of tissues supporting the teeth.
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vii) prosthetic Repairs

Al necessary procedures required to repair
or reline fixed or renovable appliances.

(viii) Prosthetic Appliances and Cown and Bridge
Procedures

(a) Crowns and Bridges - Gold inlays or
onlays Will be provided as a filling
material only when teeth, in the
pr of essi onal opinion of a dentist,
cannot be restored with any of the
above materials. CGold foil will be
provided only incases of repair to
pre-existing gold restoration.

(p) Partial and/or conplete dentures,
but not morethan once in five years.

Co-Insurance = Deductibles

$25.00 individual and $50.00 fanily deductible
per cal endar year.

Wth respect to benefits (i) to (vii), the plan
wi |l provide reinbursement of 100% of eligible
expenses.

Benefit (viii) wll be subject to 50% -
co-i nsurance.

Maxi mum annual benefit per individual is
$1,000, based on the following Provincial
Dental Fee Schedul e:

Effective January 1, 1989 -
1988 Provincial Schedule of Fees

Ef fective January 1, 1990 -
1989 Provincial Schedule of Fees

Ef fective January 1, 1991 -
1990 Provincial Schedule of Fees

The Dental Plan incorporates an orthodontic
benefits on the basis of no deductible at 50%
cost coverage with a lifetinme maximum benefit of
$500. The Conpany wll pay the premum cost for
this benefit. Effective My 1, 1989 the
lifetime maximum will increase to $1,000.

38



(4)

(5)

(6)

Dental Care Plan (cont’d)
Coverage

In order to be eligible for coverage, nﬁl oyees
must  have conpleted six (6) nont

continuous  service. Enpl oyees  nust be
actively at work on the date the Plan cones
into effect. If not actively at work, coverage
wi Il commence when the enployee returns to
full-time work.

Cost sharing

The premum cost of this Plan shall be paid for
by the Conpany.

The above is a summary of the features of the
Dental Plan. In the event of any conflict
between the information in this summary and the
provisions of the group dental policy, the
policy will prevail.

visi

Effective January 1, 1990, a Vision Care Plan
will be inplenmented for all enpl oyees actively
at  work. Vision Care expenses incurred by an
enpl oyee and/or his covered dependents are
el 1 gible when recommended by a physician or an
optonetrist as follows:

Frames, |enses and the fitting of prescription
glasses, including contact lenses up to a total
payment of $75.00 per famly menber in any two
consecutive calendar years.

{e)'4 e

Cover age under the Welfare Plan, excluding the
dental plan and the pension plan, wll commence
on the 1st of the nonth next followi ng the
conpletion of the probationary period.

Coverage under the Dental Plan will commence on
the 1st of the nobnth next following the
conpletion of six (6) nonths of continuous
servi ce.
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PENSION PLAN

The terms and conditions of the pension plan

applicable to enployees represented by IWA - Canada
Local (1-76) at the Etobicoke plant are described in
Text B of the Pension Plan for Unionized Enpl oyees of

MacM | | an Bathurst Inc. (hereinafter referred to as

the "plan"), which is a pension plan registered with
the appropriate federal and provincial governnent

authorities.

The main provisions of Text B of the plan, as amended
as at January 1, 1989, are summarized in the
following paragraphs. It is agreed and understood
that any plan change introduced through the present
collective agreenent s subject to the approval of
the government authorities responsible for the
supervision of the plan.

It is also understood that the Plan, with anendnments
as agreed in the 1989 negotiations, shall not be
subject to further nodifications for the duration of
the labour agreement reached with effect from January
1, 1989 and for the duration of the next follow ng
| abour agreenent.

1. Eligibility and Participation in the Plan

a) An enployee becones eligible to participate
in the Plan on the first day ofthe nonth
next following his conpletion of one year of
continuous enploynent wth the Conpany.

b) The participation in the Plan is voluntary:
however, an enployee who has elected to
pcrue:'rto in the Plan may not discontinue
his perticipation at alater date.

2. Eemlawaa Coliributiohe
Zach aeaber et cofsribute to the Plan an
amount 1 ta g.2% of his earnings upto the
Maximum ionable Carnings (MPE), as defined
under the Cansda Penafon Plan plus 4% of the
portion of his eamingsin excess of MPE.
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For purposes of this paragraph, "earnings" nean
basi ¢ earnings, excluding overtime,, taxable
benefits, special payments or indemnities and
rei mbursenent of expenses.

Normal Retirement Date

The normal retirenent date of a nenmber is the
first day of the nonth coincident with or
inmediately following his attainment of age 65.

Pension _at Normal Retirement Date

(Not e: The follow n? par agraphs describe the
ﬁension formul as applicable to enpl oyees who
ave always participated in the Plan when
eligible and who have not w thdrawn their
contributions, when such option was given:
these pension fornulas also apply to enployees
who have discontinued their participation to the
Plan, when this option was given, and who have
subsequently reioined the Plan, but only in
respect of their period of credited service
subsequent to the date on which they rejoined
the Plan.)

a) The annual pension payable to a nenber who
retires on his normal retirenent date is
equal to the sum of:

i) Three quarters of one percent (3/4%) of
his Final Average Earnings multiplied by
hi s nunmber of years of Non-Contributory
Credited Service, plus

ii) One and one-half percent (1 1/2%) of his
Final Average Earnings multiplied by his
nunber of years of Contributory Credited
Service up to December 31, 1965, plus

iii) Seven eights of one percent (7/8%) of
the portion of his Final Average
Earnings up to the Final MPE, multiplied
by his nunber of years of Contributory
Credited Service after January 1, 1966,
pl us

iv) One and one-half percent (1 1/2%) of the
portion of his Final Average Earnings in
excess of the Final MPE, nultiplied by
his nunber of years of Contributory
Credited Service after January 1, 1966.
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b)

For purposes of this paragraph a), the
following terns are defined as follows:

" Fi nal Average Earnings" Neans the average of
the menber's earnings during the five
calendar years, within the ten calendar years
Of  continuous enployment preceding his
retirement, during which such earnings were
the highest: for purposes of this
definition, "earnings" are those on which
contributions have been deducted.

"Final MPE" means the average of the Maxinmm
Pensionable Earnings as defined in the Canada
Pension Plan, in the year of retirenent and
in the tw preceding years.

"Non-Contributory Cedited Service" neans the
nunber of years of continuous enploynment
before June 30, 1962, rounded to the nearest
quarter year served, excluding any period of
service prior to the menber's attainment of
age 25 and conpletion of one year of
continuous  enpl oyment.

"Contributory Credited Service" nmeans the
nunber of years of continuous enploynent,
rounded to the nearest quarter year served,
during which the menber has nade the required
contributions to the Plan (provided such
contributions have not been subsequently
wi t hdrawn) .

Notwi thstanding the above, the annual pension
payable to a nmenber who retires during the
period from January 1, 1989 to the date of
expiry of the collective agreenent next
following the 1989 agreenent, shall at |east
be equal to:

i) 1.65% of the nember's Final Avera?e
Earnings tinmes his years of Pensionable
Service prior to retirenent, less

ii) 1735 of the C/QPP Pension tinmes his
years of Pensionable Service between
January 1, 1966 and his date of
retirement, up to a maximm of 21 years.
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For the purposes of this paragraph b), the
terms "Final Average Earnings", "Pensionable
Service", and "¢/QPP Pension" shall have the
following neanings:

"Final Averade Earninags"

The average of the nenber's earnings during
the five years of continuous enploynent
preceding his retirement, during which such
earnings were the highest: for” purposes of
this definition, "earnings" are those on
which contributions have been deducted.

In the case of an enpl oyee who was absent
fromwork for one or nore nonths during one
of the years considered when calculating
Final Average Earnings, the earnings shall be
annualized; this provision shall apply only
if the enployee has worked for at least three
months during the year under consideration.

Pensi onabl rvice"

The sum of the Contributory Credited Service
pl us one-half (1/2) of the Non-Contributory
Cedited Service; the terms "Contributory
Credited Service" and "Non-Contributory
Credited Service" shall be as defined in
paragraph a) above.

w"c/QpP  Pension”
The maxi mum pensi on payabl e under the Canada

Pension Plan in the year of the menber's
retirement.

5. Early Retirenent

a)

A menber mayelect early retirenent on the
first day of any nonth after his attainment
of age 55. The annual early retirenent
pension then payable shall be equal to a
percentage of the pension calculated in
accordance with the fornulas described in
par agraph 4 above, such percentage being
determined from the following table:
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At |east Less than

Age at 20 years of 20 years of
at early conti nuous cont i nuous
retirenent employment employment

64 100% 94%

63 100% 88%

62 100% 82%

61 100% 76%

60 100% 70%

59 100% 64%

58 100% 58%

57 92% 52%

56 84% 46%

55 76% 40%

b) A nmenber who el ects early retirement after
having attained at least age 58 and
conpleted at least 20 years of continuous
enpl oynment, shal | receive a bridging

suppt ement commencing on his early ret’irenment
date and ending on the earlier of the first
day of the nonth follow ng his attainment of
age 65 or the first ay of the nonth
following the date of his death. The anount
of the bridging supplenent shal | be
calculated as follows:

i) For a nmenber who retires on or before
attai nment of age 60, the bridging
suppl ement shall be equal to $22.00 per
month tines the nunber of years of
al lowabl e service not exceeding 30, wth
proportional allowance for conpleted

mont hs: as of the first day of the
nmonth followi ng his éoth birthday, the
bridgi ng supplenment shall reduce to

$15.00 per nonth times such service.
The anpunt of $22.00 referred to above
Will increase to $24.00 in the case of a
menber who retires on or after the
expiry of the 1989 collective agreenent.

ii) For a nmenber who retires after
attai nment of age 60, the bridging
suppl ement shall be equal to $15.00 per
month tines the nunber of years of
al lowabl e service not exceeding 30, wth
pro%orti onal allowance for conpleted
mont hs.
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For purposes of this paragraph b), the years of
al l owabl e service are equal to the years of
credited service in respect of which a pension is
payabl e under the terns of the Plan as in effect
on Decenber 31, 1988.

Eorns of Pension

a) Normal form of pension:

Under the normal form the pension is payable
monthly for as long as the nember lives after
retirement, with the guarantee that should he
die before he has received 60 nmonthly
payments, the payments shall continue to be
nmade to his designated beneficiary until 60
monthly payments in all shall have been nade.

b) Automatic form of pension:

A menber who has a spouse and who is not
living separate and apart from his or her
spouse on the date of his retirement shall be
deemed to have elected a joint and
survivorship pension providing for the
continuation of at |east 60% of his pension
to his spouse after his death, unless both
the nenber and his spouse sign a form
wai ving the election of such option. The
amount of the pension payable under this
automatic form of pension shall be adjusted
so as to represent the actuarial equivalent
value of the pension payable under the nornal
form of pension described in paragraph a)
above.

c) optional forns of pension:

A Menber who does not have a spouse or who is
living separate and apart from his or her
spouse on the date of his retirement or a
nenber who has a spouse on the date of his
retirement but has waived, jointly with his
spouse, the automatic form of pension
described in paragraph b) above, may elect to
receive his pension wunder one of the
following optional forms of pension.
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i) a life pension with a guarantee period
of 10 or 15 years;

ii) a life pension continuing at the rate of
50%, 66 2/3%, 75% or 100% to his
desi gnated | oi nt annuitant;

iii) alife pension integrated with the AOd
Age Security pension.

The anount of the pension payable to a nenber
who elects one of the optional forms of
pensi on descri bed above shall be adjusted to
represent the actuarial equivalent value of
the pension payable under the normal form
The election of an optional form of pension
must be in witing, on the form prescribed by
the conpany, and must be filed with the
Conpany at least two years before the
comencenent of the pension paynents.

Pestisetirement adiustments

' The basic pension payable under the Plan to a
menber who retires after January 1, 1989,
excludina anv, bridaing supnlement., Wl be
increased- on the first anniversary date of his
retirement after January 1, 1989 and on each
subsequent anniversary date of his retirenent
until the expiry of the collective agreement next
following the 1989 collective agreenent. The
adj ustment  becom ng payable as of any anniversary
date of retirement will be equal to a percentage
of the basic pension previously payable, such
percentage corresponding to 50% of the increase
in the Consumer Price Index during the twelve-
month period ending COctober of the preceding
cal endar year; the adj ustment percentage shall
be rounded to the nearest one-tenth of one
percent and shall be subject to a maxi num of s%.
For purposes of this article, the Consunmer Price
I ndex means the Canada all-items Consuner Price
I ndex (1981 = 100), as published by Statistics
Canada.

Should the governnment introduce any |egislation
requiring post-retirenent adjustnents, the annual
a((jj ustnent described above will be reduced by an

adjustment granted in accordance wth suc

| egi sl ation.
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Terminati of Employment
A memer Who term nates his enployment prior to
dt

retirement shall be entitle

o the follow ng

benefits:

a)

b)

c)

If the menber has conpleted less than 2 years
of nembership in the plan as at the date of
his term nation of enploynment, he shall
receive a refund of his accunul at ed
contributions with interest to the date of
his termnation.

If the nenber has conpleted at least 2 years
of menbership in the r)l an but less than 10
years of continuous enploynent as at the date
of his termination of enployment, he shall
receive a refund of his contributions nmade
before January 1, 1987, wth credited
interest, and he shall also be entitled to a
def erred pension commencing on his nornal
retirenent date, equal to his pension accrued
in respect of service on or after January 1,
1987 as deternmined in accordance with the
formulas described in paragraph 4a) above.

If the nenber has conpleted at |east 10 years
of continuous enploynent but has not attained.
the age of 45 at the date of his term nation
of enployment, he may elect, in respect of
his service before January 1, 1987, one of
the follow ng options:

i) To receive a refund of his contributions
made before January 1, 1987 with
credited interest to the date of his
termnation of enploynent;

ii) To leave his contributions made before
January 1, 1987, with credited interest
in the pension fund and to receive a
deferred pension commencing on his
nornmal retirement date, equal to his
Bensmn accrued in respect of service
efore January 1, 1987, as deternined
under the terms of paragraph 4a) above.
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d)

Wth respect to his service after January 1,
1987, the menber shall receive a deferred
pension comencing on his normal retirenment
date, equal to his pension accrued in respect
of his service after January 1, 1987, as
calculated in accordance with the formulas
described in paragraph 4a) above.

If the nenber has conpleted at |east 10 years
of continuous enploynent and has attained the
age of 45 at his date of term nation of
enpl oynment, he shall be entitled to a
deferred pension commencing on his nornal
retirenent date: the pension accrued is
calculated as at the date of termination of
enpl oyment in accordance with the fornulas
described in paragraph 4a) above.

A nmenber who is entitled to a deferred
pension may elect to transfer the conmuted
val ue of such pension to a | ocked-in RRSP.
Furthernore, the portion, if any, by which
the enployee contributions made after January
1, 1987, accunulated with interest, exceed
50% of the comuted value of the vested
pension in respect of service after January
1, 1987, shall be refunded to the nenber.

9. eath benefits

a)

If a nenber dies before the commencenent of
his pension, his designated beneficiary (or

his estate, if there is no designated
beneficiary), shall receive a refund of his
contributions with credited interest.

However, if the menber had conpleted at |east
two years of nenbership in the plan at the
date of his death, the refund payable in
respect of contributions nmade on or after
January 1, 1987 shall be at |east equal to
the conmmuted val ue of the pension accrued in
respect of such service plus the portion, if
any, by which the contributions nmade by the
nmenber after January 1, 1987 with interest,
exceed 50% of such commuted val ue less any
ot her enpl oyer-paid death benefit payable to
the recipient of the refund: the recipient
of such refund shall be the swouse of the
menber or, if there is no spouse, his
designated beneficiary or, if there is no
designated beneficiary, his estate.
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10.

b) If a memberdies after the commencenent of
his pension, the benefits payable, if any,
shall be determined in accordance with the
form of pension elected by the nmenber prior
to his retirenent.

Disabjlity Pension

Anenber who has conpleted at |east 10 years of
conti nuous enpl oynent and who becones throu?h
some unavoi dabl e cause totally and permanently
incapacitated, shall be entitled to receive a
disability pension under the Plan, provided he
has not attained the age of 65 and is not in
receipt of benefits under anv Companvy sponsored
long term disability plan.- Such -disability
pensi on shall comence on the date determ ned by
the Conpany and shall be equal to the menber's
accrued pension, calculated in accordance wth
paragraph 4a) above, but reduced b any
disability benefits payable under a Workmen's
Conpensation Act and, at the discretion of the
conpany, by any other disability benefits payable
under "a government program

It is understood that this appendix is only a
sunmary of the main provisions of the Plan and
that the actual administration of the benefits
payabl e shall, at all times, be governed by the
official text of the Plan.

This Appendix "c" is included in the Labour
Agreenent .

49



1.

APPENDIX “D®
New  Cl {£i .
The Company agrees to discuss wage rates for new
jobs and wage rates applicable to new machines,
as soon as appropriate. In the event that the

rate is not mutually acceptable, it may be
referred to the next contract negotiations.

Tool Allowance

The tool allowance for Mechanics who elect to use
their own tools on the job is $100.00.
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