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JANUARY 1,1992 -DECEMBER 31,1994 

LABOUR AGREEMENT 

BETWEEN 

MacMaLAN BATHURST 

PEMBROKE PLANT 

hereinafter called the COMPANY 

and 

IWACANADA 

on its own behalf and on the behalf of the 
Local 1-lo00 (Hourly Employees) 

hereinafter called the UNION 

WHEREAS it is the intent and purpose of both the Company and the 
Union to set forth herein the basic agreement covering rates of pay, 
hours of work and conditions of employment to be observed between 
the parties hereto and to provide procedure for prompt, equitable 
adjustment of alleged grievances arising from the interpretation of this 
agreement and whereas it is understood that close cooperation be- 
tween the Company and the Union towards the success of the Com- 
pany mutually benefits both parties. 
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NOW THEREFORE in consideration of the m u m  covenants and 
agreements herein set forth the patties hereto mutually agree as follows: 

Use of the masculine gender in this Agreement shall be considered 
also to include the feminine. 

ARTICLE 1 - RECOGNITION 

1.01 

1.02 

1.03 

1.04 

1 .os 

TheCompanyrecognizestheUnion as thecertified bargaining 
representatives on behalf of all hourly rated employees save 
and except foremen, those above the mnk of foremen, office 
employees and factory clerks. 

It is agreed by the Company and the Union that there shall be 
no discrimination.nstraint or coercion by either party toward 
each other or by either party toward any employee for 
membership or non-membership in the Union. 

There shall be no union activity engaged in during plant hours 
except as provided for in this Agreement or as authorized by 
the Company. 

It is agreed that the Union Committee may consist of a 
maximum of four (4) representatives from the plant Union 
who shall represent the Union in any or all negotiations with 
the Company. 

Members of the Bargaining and/or Grievance Committee 
shall be paid for lost timeduring negotiations andor grievances 
but excluding arbitration. Pay will be at the committee 
member@) regular straight time rate. 

ARTICLE 2 * REGULAR WORK WEEK 

2.01 The normal work week will consist of five consecutive days 
not including Saturday and Sunday. Each normal work day 
shall not exceed eight (8) hours. 
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2.02 . All hourly rated employees will be permitted to cease work 
for two 12-minute periods each working shift, for a rest 
period. 

2.03 i) The regular shifts shall be as follows: 
Graveyard Shift - U:OO pm. to 7:OO am. 
Day Shift - 7:OOa.m. to 3:OOp.m. 
Afternoon Shift - 3:OO pm. to 11:OO pm. 

The shifts will move anti-clockwise: Day Shift to 
Graveyard; Graveyard to Afternoon; Afternoon to 
Day. 

ii) 

2.04 The regular shifts for a one to two shift operation shall not 
commence before 7:OO a.m. on a fvst shift nor 3:OO pm. on a 
second shift. To provide for the lunch period on a one or two 
shift operation the shifts may be extended. 

2.05 Before departing from any of these regular work schedules 
the Company will discuss mutually any change with the 
Union. 

2.06 Shift premium will be as follows: 

Graveyard Shift, 11:OO pm. to 7:OO a.m - 
556 per hour 

Afternoon Shift, 3:OO pm. to 11:OO pm. - 
406 per hour 

Effective January 1 I 1993: 

Graveyard Shift, 11:OO p.m. to 7:OO a.m. - 
6OC per hour 

Afternoon Shift, 3:OO p.m. to 11:OO pm. - 
406 per hour 
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2.07 On a two (2) shift operation, the next shift $remiurn \kill apply 
after two (2) overtime hours in any one day. 

2.08 i) Each employee except for the corrugator crew shall 
receive a paid twenty (20) minute lunch period at base 
rate. 

ii) The corrugator crew shall receive a paid twenty (20) 
minute lunch period at staggered times. 

2.09 On a two (2) or three (3) shift operation the Company agrees 
that shifts should be rotated every week as equally as possible. 

2.10 The Company will notify an employee at least eight (8) hours 
befonreportingto workwhenhisshifthasbeenchanged. This 
condition will not apply when an employee is calledin because 
of an emergency due to the illness or absenteeism of another 
employees. 

ARTICLE 3 - OVERTIME - HOURS AND RATES 

3.01 Overtime rates of one and one-half (13 times the regular base 
rate will be paid for work done in excess of eight (8) hours per 
day, or in excess of forty (40) hours per week. 

3.02 O v e ~ m e  rates of double the regular rate will be paid for: 

i) work performed on Sunday, Holidays as listed in 
Article5.01 ,andinexcessoffour(4)hoursonSaturday, 
except as noted below. 

ii) maintenance work performed on Sundays, Holidays 
andinexcessofeight (8) hoursondaturday. However, 
when a complete production shift is scheduled on 
Saturday, and a maintenance man is required to cover 
the shift, he will receive double the regular rate after 
four (4) hours on Saturday. 
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3.03 

3.04 

3 .05 

3.06 

3 -07 

iii) ‘it is understood that these overtime rates for work 
performed on a holiday are in addition to holiday pay 
as outlined in Article 5.01. 

If overtime work is required in the plant, the Company 
agrees that the employees normally doing the work shall be 
given equal opportunity to do this work providing that they 
are qualified and capable of doing so. 

It is understood that overtime is not compulsory and 
employees will be relieved from overtime work for 
reasonable excuses. 

Where an employee has refused overtime, he will be 
considered as having worked overtime for record purposes 
only. 

All employees required to work an overtime period of more 
thantwo(2) hours aftercompleting astandardshiftofeight (8) 
hours will be given a meal ticket - maximum value $5.25 in 
merchandise to be purchased in the cafeteria as the employee 
wishes. The meal ticket will be given to the employee prior to 
the overtime. being worked. 

If prescheduled overtime is required for the Friday midnight 
shift preference will be given to the employees working the 
midnight shift the preceding Thursday. 

ARTICLE 4 - VACATIONS WTH PAY 

4-01 Vacations with pay schedule shall be as follows: 

1 full year’s employment - 2 weeks 
4 full years’ employment - 3 weeks 
9 full years’ employment - 4 weeks 
20 full years’ employment - 5 weeks 
27 full years’ employment - 6 weeks 

5 



Effective in the 1990 vacation year: ’ 

25 full years’ employment - 6 weeks 

An employee will be considered to have met the service 
requirement for vacation over two weeks upon reaching the 
anniversary date of his recognized seniority. 

4.02 i) Vacation pay for employees with less than one year’s 
continuous employment shall be computed as 4% of 
total earnings. 

The computation of pay for two week’s vacation shall 
be 4% of previous year’s total eamings; for three 
weeks’ vacation shall be 6%; for four weeks’ vacation 
shall be 8%; for five weeks’ vacation shall be 10%; for 
six weeks’ vacation shall be 12%. 

ii) 

iii) Notwithstanding the above, where an employee is 
absent due to sickness or accident for a continuous 
period of two weeks or more, his eamings for the 
twelve months ending December 31st. previous 
calendar year, will be computed by applying his 
average weekly pay for the remainder of the twelve 
months to cover the period of absence due to his 
sickness or accident up to a maximum of four (4) 
months. 

4.03 Scheduling of Vacations 

Employees who desire any definite vacation period shall so 
notify the Company in writing before April 1. Choice of such 
definite vacation period shall go to the Senior employees 
amoung those applying, if all those applying cannot be released 
by the company at the same time. Vacation periods shall not 
be permitted to interfere with plant operations. Final vacation 
lists will be posted by May 1. 
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4.04 a) Employees who so qualify may take two weeks vacation 
during the period June 15th to September 15th. 

b) Employees who qualify for more than two weeks may 
take the additional vacation between January 1st and 
June 15th; and September 15th and December 31st. 

In arranging the vacation schedule,management must 
give full consideration to the necessities of full 
operation. 

c) 

d) Where vacation requests conflict, preference will be 
given to the senior employee and within departments. 

e) In the event that a planned plant shutdown is carried 
out to cover vacations, all employees must take their 
vacations during or straddling the shutdown. 

4.05 

4.06 

Vacations cannot be accumulated for future years. 

The Company will consult with the Union where other 
arrangements for vacations are deemed necessary. 

4.07 The vacation with pay year will commence January 1st and 
end the following December 3 1st. All calculations pertaining 
to vacation with pay will be based on this period. (T-4 
earnings of previous year less taxable benefits and 
allowances). 

4.08 All employees are required to complete their vacations by 
December 3 1 of the current vacation with pay year. However, 
an employee with layoff periods will be free to elect to take his 
full vacation entitlements or reduce his vacation up to the 
number of weeks of layoff. 

4.09 Vacation pay will be paid on Thursday prior to the start of the 
employee’s vacation. 
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4.10 Suoulementw Vacation 

Regular employees who have completed twenty five (25) or 
more years of service will be granted additional vacation with 
pay the year in which they attain: 

Age 60 - 1 additional week 
Age 61 - 2 additional weeks 
Age 62 - 3 additional weeks 
Age 63 - 4 additional weeks 
Age 64 - 5 additional weeks 

ARTICLE - 5 HOLIDAYS 

5.01 

5.02 

5.03 

5.04 

Regdlessofthedayaholidaymayfallon,theCompanyagnes 
topayandgranttimeofffortwelve(12)holidays,being: theday 
preceding New Year’s Day, New Year’s Day, January 2nd; 
GoodFriday;VictoriaDay;CanadaDay;CivicHoliday;Labour 
Day; Thanksgiving Day; the day pteceding Christmas Day; 
Christmas Day; Boxing Day. Holiday pay will becalculated by 
multiplying the regular base rate by eight (8) hours. 

To qualify for holiday pay, as above, an employee must have 
completedhis probationary period. To qualify for holiday pay 
an employee must work his or her last scheduled shift 
immediately prior and his or her scheduled shift immediately 
after the holiday. 

Absence without leave, late arrival exceeding sixty (60) 
minutes,early quitting without priorpermission, will disqualify 
an employee from receiving holiday pay. 

Consistent with production requirements and efficient operation 
of equipment, permission to be absent will not be unduly 
withheld. Request for permission to be absent must be 
presented forty eight (48) hours prior to the start of the shift 
before the holiday. 
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5.05 

5.06 

5.07 

5.08 

An employee who is on the seniority list and who does not 
work the shifts immediately prior and after a holiday by 
reason of certified illness or a lay-off would qualify for 
holiday pay provided: 

i) illness, certified by a doctor’s certificate, commence 
not more than fifteen (15) working days prior to the 
said holiday. 

ii) a lay-off commences not more than fifteen (15) 
working days before the said holiday. 

If the day of observance of a holiday falls within the period 
of vacation of an employee he shall be paid for such a 
holiday in addition to his vacation pay. 

Should an employee decide to have a day off in lieu of the 
holiday he may do so at a time that is satisfactory to both the 
employee and the Company. 

Employees on the seniority list with more than two years of 
service as of October 31 in each year and who have worked 
up to October 31st in each year shall receive payment for all 
holidays occurring during the Christmas and New Year’s 
period. 

ARTICLE 6 - MINIMUM RECOMPENSE 

6.01 Employees whoreport for work on time on aregularly scheduled 
working day or shift and for when the Company is unable to 
provide either their regular work or any other work because of 
a change in plans, will receive pay for four (4) hours at their 
base rate if supervision has failed to make reasonable effort to 
advise the employees of this situation, unless such conditions 
are beyond the control of the Company. 
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6.02 Emergency Calls 

If an employee is called to the plant after he has completed his 
regular day of work, he shall be paid at the rate of time and one- 
half with a minimum of four (4) hours pay at his regular rate. 
The application of this section does not apply to pre-scheduled 
overtime. 

ARTICLE 7 - SENIORITY AND JOB POSTING 

7.01 All cases of lay-offs and reinstatements due to varying 
employment conditions, as well as cases of promotion and 
demotion within the employee group as distinguished from 
supervisory work, shall be according to length of service as 
set forth herein except when in the judgement of the Company 
an employee does not have the required skill and ability. 
Where skill and ability are relatively equal, seniority shall 
be the governing factor. This judgement shall not be 
exercised in an arbitrary or discriminatory manner but may 
be subject to grievance procedure. In order to properly 
implement the provisions outlined above, the following 
procedure will be used 

1) In the event that there is no work on an employee’s 
regular job, the Company will assign the employee to 
other work for the remainder of that week. The 
employee will maintain his regular rate or the rate for 
the job he is assigned to whichever is the highest. At 
the end of the above period such employee then has the 
right to exercise plant wide seniority provided he has 
more than six months seniority. 

2) In the event of a reduction of shifts the following rules 
will govern: 

a) Reduction fromathtee(3)shiftlevelofoperation 
to a two (2) shift level of operation. 
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- Jobs will be discontinued based on an employee's 
job seniority in the classification. 

Any employee whose job is thereby discontinued 
would return to the job he held prior to posting to 
third shift or employee may elect to revert to the 
labour pool, providing labour pool work is 
available and the employee has sufficient seniority 
to perform this work. 

- 

b) Reduction of shifts below a two (2) shift level of 
operation. 

- Jobs will bediscontinued based on an employee's 
plant seniority in the classification. 

Any employee whose job is thereby discontinued 
may exercise hislher seniority rights to obtain 
anotherposition providing hdshe has therequired 
skill and ability to fully perform the duties of the 
other job. 

w: the above rules outlined in b) above, will 
not replace the present procedure for employees 
whose jobs are not totally discontinued on a 1- 
shift level of operation. 

- 

In a) and b) above spare operator status would be 
maintained. Also, employees affected will move 
backup to either their two shift or three shift level 
job, as applicable, when shifts are increased. 

3) In the event of a lay-off, the Company will notify any 
employee affected thereby not later than the start ofhis 
or her last full shift immediately preceding the lay-off. 
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7.02 An employee shall be considered a pehanent employee 
after thirty (30) continuous work days of employment or 
seventy five (75) days whichever comes first. 

7.03 Seniority shall continue to accrue to permanent employees 
who may be absent from work for reasons of certified 
sickness or injury. 

7.04 Students 

The following contract language is to be added to the labour 
agreements of each of the plants where appropriate: 

Students hired as vacation replacements during the period 
May 1 to September 30 each year will be considered as 
temporary employees for the full duration of their 
employment. At the time of hire, students will sign a 
declaration to the fact that they are being employed only as 
temporary help and will resign from the employ of the 
Company by September 30 at the latest of each year. In the 
event a student should wish to apply for permanent 
employment with the Company as a regular employee, they 
must re-apply after their resignation. In the event the 
Company decides to hire them for consideration as aregular 
full-time employee, the student must then complete a 
probationary period. Students are to be paid the hourly wage 
found in the wage schedule under “Students” of this 
Agreement for the duration of their employment. They are 
also excluded from the following monetary provisions of the 
Labour Agreement: 

- Holidays (except as provided for by Provincial legislation) - Bereavement Leave 
- Health and Welfare and Pension Plans 
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_____ 

7.05 ' An employee ceases to be rated for seniority, if he: 

0 

ii) 

iii) 

iv) 

v) 

quits voluntarily 

is absent without permission forthree (3) consecutive 
days. This will result in warning and for the second 
offense dismissal. However, in the case of accident 
or certified illness, a warning will not be issued 
unless anemployee has been absent five (5 )  working 
days without reporting and in this event a warning 
will be issued followed by dismissal for the second 
offense; 

is dismissed for cause; 

does not return to work within five ( 5 )  calendar days 
after he receives notification of recall by messenger 
or registered mail; 

if period of lay-off exceeds twelve (12) months. 
Employee with five (5 )  years service - twenty four 
(24) months. 

7.06 A laid off employee must provide the Employee Relations 
Department with written notice of a change in address or 
telephone number. 

7.07 Any employee who has been transferred by the Company 
from the bargaining unit to a supervisory or clerical job 
outside of the bargaining unit may be transferred back into 
the bargaining unit with the seniority held at the time of the 
original transfer for up to a two (2) year period from the date 
of transfer to the job outside the bargaining unit. 

After a trial period not exceeding six (6) months, if an 
employee is returned to the bargaining unit he may assume 
his job held immediately prior to the transfer. If the employee 
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is returned to the bargaining unit after six c6) months he must 
return to the classification of General Labour. 

7.08 Any employee who voluntarily accepts transfer to another 
Company plant shall retain his seniority for a period not to 
exceed twelve (12) months during which time such employee 
willbe working at anotherlocation. Shouldsuchemployeenot 
elect to remain at the other plant, he can then return to his 
previous job in Pembroke without any loss of seniority. 
Should the employee not return before the twelve (12) month 
transfer clause elapses,this will constitute a break in service at 
the Pembroke plant and all seniority rating at Pembroke shall 
be lost. 

7.09 An employee who is temporarily transferred to another 
classification shall be paid as follows: 

i) Each employee will be paid for the type of work 
performed each day with the exception 'wherein an 
employee works at several positions he will be paid at 
the rate for the job at which he spent the most hours. 
However, he shall not receive a rate lower than his 
regular classified rate. 

ii) Where an employee works four (4) hours at one job 
and four (4) hours at another job, the highest base rate 
will apply for all eight (8) hours. When for the 
convenience of the company a worker is transferred to 
alowerratedjob,he willmaintain his hourlyrate while 
so transferred. 

iii) Should an employee be transferred to a lower rated job 
classification. he shall receive the rate of his regular 
classified job for up to five (5 )  days. This shall not 
apply when the employee moves to a lower rated 
classified job forreasons of lack of workon his regular 
classified job, or when the move is brought on by 
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personal request for such a move. In cases where the 
employee’s rate has been reduced after five (5)  days 
and he is returned to his regular classified job his rate 
will be increased immediately. 

7.10 Notice of vacancies, new jobs or temporary jobs within the 
scope of this Agreement and which command a contract and 
wage rate in excess of the general basic labour rated jobs and 
which are of more than two (2) weeks’ duration, will be posted 
for forty-eight (48) hours on the plant bulletin board. (When it 
is known that a vacancy is going to be more than two weeks, 
then the job should be posted immediately). Interested 
employees must sign an application form for the posted job 
during this forty-eight (48) hour period. In the event that 
qualifications and ability of empIoyees applying are relatively 
equal,senionty shallbethedeciding factor. Shouldaqualified 
candidate not be secured through the Job Posting Procedure, 
the Company may consider employees who have not applied. 
Failing this, the Company can then go outside for candidates. 
In the event that an employee feels that a job posting selection 
has been discriminatory it may be the subject of grievance 
under the grievance procedure as outlined in this Agreement. 

7.11 It is agreed that successful applicants of the Job Posting 
Procedure will not be permitted to reapply for other postings 
mora often than two (2) times during a twelve (12) month 
period from the f i i t  posting. This procedure shall not apply 
when employees alternate between their regular and the same 
temporary job. It is understood one posting shall be used in 
such cases. 

7.12 Spare operators will be trained. When a permanent vacancy 
becomes open, the spare operator will step into the vacancy 
automatically. The Company will post for another spare 
operator for that classified job. The classified jobs of Die 
Mounting Printing, Die Maintenance (steel-rule), Adhesive 
Mixer Operator, Shipping Assistant Lead Hand, Shipper 
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Checker (dock) have spares designated to replace the 
incumbent on a temporary basis. When a vacancy occurs, 
the designated spares will automatically step into the vacancy 
and the Company will post for another spare for the position 
which has become vacant. When an operator has been 
displaced (by a senior man exercising his seniority rights), 
the displaced employee will become the 1st Spare. Any 
incumbent spare would become 2nd Spare. 

7.13 A trainee will be paid his regular classified job rate or the 
rate for the classification on which he is training, whichever 
is lower, until he is qualified. The training period would be 
from one (1) to four (4) weeks. 

7.14 The Company and the Union will form a small committee to 
determine reasonable length of training required for various 
job classifications up to four (4) weeks. 

7.15 An apprentice will be able to return to the regular job he held 
prior to accepting an apprenticeship position up to the time 
he completes his first school term. Ifhe fails to complete the 
apprenticeship program after completing his f i t  school 
term, he will assume a general labour position. 

After an employee's job has been significantly revised,such 
employee may be permitted, providing there is mutual 
agreement between the plant committee and divisional 
management, to exercise hisher seniority rights. Every 
aspect of this clause is subject to the grievance procedure. 

7.16 

ARTICLE 8 - GRIEVANCE PROCEDURE 

8.01 i) The Company agrees that the time limits in this 
Article will refer to working days only and Saturdays, 
Sundays and Holidays shall not be included in any 
time limits. 
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ii) , The Grievance Committee consisting of the Union 
steward from each department of which there are six 
(6) and, if needed, a representative of the National 
Union and/or of Local 1-1O00, shall represent the 
employees of the Company in matters pertaining to 
this Agreement. For stages one and two of the 
GrievanceProcedure,the Chairman,Vice-Chairman 
and Steward involved will attend. For stage three, 
the Grievance Committee consisting of not more 
than four (4) employees may attend if necessary. 

iii) An employee will give his foremen an opportunity to 
adjust his complaint. 

8.02 Should an employee or group of employees feel that any of 
the provisions of this Agreement have not been complied 
with, he or she shall have the right either personally or 
through the steward in which department the grievance 
occurs, or through the Grievance Committee, to appeal in 
writing. The grievance shall not be considered after thirty 
(30) days from when the grievance occurred. The grievance 
shall: 

i) be referred to the Department Head who will render a 
decision within forty eight (48) hours of receiving the 
complaint. If the solution is not satisfactory to the 
employee he must, within forty eight (48) hours; 

ii) refer the matter to the Superintendent who will render 
adecision within forty eight (48) hours. If the solution 
is not satisfactory the matter must be referred, within 
five (5)  working days to stage 3. 

iii) Failing satisfactory settlement at stage 2, the matter 
may then be referred to the Production Manager, or his 
designated representative. within ten (10) working 
days. 
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8.03 If a solution at stage 3 is not found, then either pady may, 
within the following fifteen (l5) working days refer the matter 
to arbitration. 

Policy Grievance 

8.04 Should the Company feel that any of the provisions of this 
Agreement havenot beencompliedwith,theCompany has the 
right to call for a meeting with the Grievance Committee to 
discuss any such alleged complaint. 

Shouldthe Grievance Committee feel that any of the provisions 
of this Agreement havenot been complied with,theGrievance 
Committee has therighttocall forameetingwiththeCompany 
to discuss any such alleged complaint. 

If the complaint is not resolved at said meeting the matter may 
be dealt with as a grievance commencing at Stage 3 of the 
grievance procedure. 

Where a difference arises between the parties relating to the 
interpretation, application,or administration of this Agreement, 
including any question as to whether a matter is arbitrable, or 
where an allegation is made that this Agreement has been 
violated, either of the parties may, after exhausting any 
grievance procedure established by this Agreement, notify the 
other party in writing of its desire to submit the difference or 
allegation to Arbitration. 

8.05 

8.06 Thisnoticeshallcontainthenameofthefmtparty’sappointee 
to an Arbitration Board. 

8.07 The recipient of the notice shall within five (5) days advise the 
other party of the name of its appointee to the Arbitration 
Board. The two appointees so selected shall within five (5) 
days of the appointment of the second of them appoint a thiid 
personwho shallbethechairman. Iftherecipientofthenotice 
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8.08 

8.09 

8.10 

8.1 1 

8.12 

fails to'appoint an Arbitrator or if the two appointees fail to 
agree upon a Chairman within the time limit stated herein, 
the appointment shall be made by the Minister of Labour for 
Ontario upon the request of either party. 

The Arbitration Board shall hear and determine the difference 
or allegation and shall issue adecision. This decision shall 
be final and binding upon the parties and any employee 
affected by it. The decision of a majority shall be the 
decision of the Arbitration Board but if there is no majority 
the decision of the Chairman shall govern. 

It is understood that the function of the Arbitration Board 
shall be to interpret and apply this Agreement and that it 
shall deal only with specific questions as submitted and shall 
have no power to alter add to or amend this Agreement. 

Each party to the Agreement shall pay the expenses of the 
member of the Arbitration Board selected by it or by the 
Minister of Labour and shall share equally in the fees and 
expenses of the third member of the Board. 

Nothing contained in this Article shall prevent the parties 
from mutually agreeing to a single arbitrator. 

It is the intent of this Agreement that grievances be dealt 
with promptly. Where a department steward requires to 
discuss aproblemorgrievance with the foreman orproduction 
supervisor, he may be joined by the Union Chairman and 
Vice-chairman. Both parties will seek convenient times for 
such discussion. 

ARTICLE 9 - UNION MEMBERSHIP 

9.01 All employees must pay monthly Union dues after being 
employed fifteen (15) days as a condition of employment. 
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All new employees must pay initiation fees after being 
employed fifteen days as a condition of employment. 

9.02 The Company will deduct the regular monthly Union dues 
and authorized initiation fees and assessments from the first 
pay period of each month, and remit the amount by cheque 
to the Financial Secretary of the Local Union by the end of 
the same month, accompanied by a listing of the employees 
and their deductions. 

ARTICLE 10 - MANAGEMENT RIGHTS 

10.01 It is agreed that the Company has the right to: 

i) direct the work of the employees, maintain order, 
discipline and efficiency; 

ii) hire, discharge or suspend employees, demote them 
or transfer for proper cause, assign them to shifts 
with due regard to seniority, determine the standard 
amount of workrequired, lay-off due to lack of work 
in accordance with other provisions within this 
Agreement. 

iii) It is further agreed that the Company has the right to 
govern and control all processes, procurements and 
methods of manufacturing and work planning. 

ARTICLE 11 - NO STRIKE AND LOCK-OUT CLAUSE 

11.01 The Union agrees that it shall not call or authorize and that 
no officer or agent of the Union will counsel or procure 
support or encourage an unlawful strike. 

1 1.02 The Company agrees not to lock out its employees during 
the life of this Agreement. 
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ARTICLE 12 - BULLETIN BOARDS 

12.01 The Company agrees to provide bulletin boards for posting 
and displaying Union notices. It is further agreed that all such 
notices shall f ist  be submitted duly signed by the authorized 
Union Chairman or his designate to the Production Manager 
or his designate. 

ARTICLE 13 - HEALTH AND SANITATION 

13.01 The Company shall make reasonable provision for the safety 
and health of the employees during the hours of their 
employment. Cleanliness and privacy in washrooms and 
toilets are to be maintained at all times. Protective equipment, 
first aid equipment and the service of competent attendants are 
to be provided by the Company which it is expected the 
employees will use. 

13.02 Employeesshallcooperateinevery way tokeeplunchandrest 
moms clean and tidy and in good repair. 

ARTICLE 14 - INSURANCE PLAN 

14.01 The Company agrees to pay the prevailing premiums during 
the life of this Agreement for Weekly Indemnity, Group Life 
Insurance and OH1.P. 

14.02 Weekly Indemnity Insurance 

i) Effective the first of the month following date of 
ratification the company will maintain a benefit level 
of 70% of the employee’s base rate times 40 hours per 
week with a maximum benefit of $426.00 per week or 
the U.I.C.maximum, whichever is greater, for a period 
not exceeding fifty two (52) weeks. 
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NOTE: Improvements in the first ye& will not apply 
to employees offon weekly indemnity prior to the fmt 
of the month following date of ratification. 

ii) Should this improvement provide for a premium 
reduction under the Unemployment Insurance Act, the 
Company will retain the 5/12 employee portion, 

14.03 Group Life and Accidental Death and Dismemberment 
InsUrance: 

i) The Group Life and AD&D Insurance coverage will 
provide a flat benefit amount of $65,000 for all 
employees actively at work on August 1, 1992. 
Employees not actively at work will be covered for 
$30,0001ifeinsuranceonly. This amount will increase 
to $65,000 upon their return to active duty. AD&D 
(new) will be activated upon the employees return to 
active duty. 

ii) The Company will maintain $2,000 Group Life 
Insurance for all employees retiring under the terms of 
the Company Pension Plan after April 1,1976 at no 
cost to the employee. 

14.04 London Life Drug Plan: 

i) The Company agrees to pay the prevailing premiums 
during the life of the Agreement for the London Life 
Drug Plan or a drug plan providing the same benefits 
with $10.00 - $15.00 deductible. New employees will 
beeligibleforcoverageafterthremonthsofcontinuous 
employment, or 90 days of service. 

ii) Semi-Private Hospital Coverage: 

The Company agrees to pay the prevailing premiums 
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14.07 Long Term Disability: 

A Long Term Disability Plan for non-industrial accident or 
illness will be put into effect in accordance with the provisions 
outlined in Appendix “B”. 

14.08 Dental Care Plan: 

The Company will provide a dental plan in accordance with 
the provisions outlined in Schedule “C”. 

ARTICLE 15 - GENERAL 
15.01 All rights and privileges shall continue in respect to: 

i) The sale and drinking of milk during rest periods. 

ii) Smoking in specified areas hitherto observed. 

15.02 The Company will grant leave without pay to any member 
elected as delegate to attend Union conventions or other 
important Union business provided that not more than two 
from any one department are required to be absent at any one 
time and provided it does not affect the efficiency of a 
department. 

15.03 i) Leave of absence without pay for legitimate personal 
reasons, may, at the discretion of management, be 
granted up to six (6) months without loss of seniority 
provided that application is made in writing and the 
reasons stated. An exception to this procedure will 
only be as follows: 

Employees who are elected or appointed to a position 
in the IWA Canada will be allowed, on request, a leave 
of absence of up to 24 months on the basis that it may 
be renewed annually thereafter. 
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’ ii) Employees when granted Leave of Absence will be 
tequired to prepay premiums of various insurances/ 
welfaFe plans for that period of leave that extends 
beyond four weeks subject to the terms of various 
insurance policies. Vacation pay credits may be used 
for this purpose if available and the employee so 
desires. 

15.04 When death occurs to a member of an employee’s immediate 
family as described in iii) below the employee will be granted 
a paid leave of absence of not more than h e  (3) scheduled 
working days. Thesethree(3)daysmustbetaken withinseven 
(7) calendar days, starting from the day of death. 

When death occurs to an employee’s wife, husband, son, 
daughter, stepson, stepdaughter or common-law spouse, the 
employee will be granted leave of absence with pay, up to five 
(5) consecutive scheduled working days. These five (5) days 
must be taken within seven (7) calendar days starting from the 
day of death. 

In both these instances, payment will be made provided 

i) Pay will be at employee’s straight time occupational 
rate even though one or more of the days of the funeral 
leave occur on Saturday, Sunday or a paid holiday. 

The regular standard occupational rate means the 
straight time occupational rate of the job which the 
employee would have worked had the employee not 
been on funeral leave. 

ii) The employee attends the funeral where physically 
possible. 

Members of the immediate family are the employee’s 
mother, father, brothers, sisters,stepmother, stepfather, 

iii) 
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mother- in-law, father-in-law, brotherdin-law, slster- 
in-law, daughter-in-law, son-in- law, grandparents 
and gmndchildren. 

15.05 The Company i s  prepared to meet with the Union from time to 
time todiscuss questions that may arise concerning the existing 
Pension Plan. 

15.06 Pay cheques willbeissuedevery SecondThursday commencing 
at 3:OO pm. 

15.07 In the event of lateness, pay will be reduced by the amount of 
time lost. 

15.08 TheCompany willmakepayroll deductions fortheemployees 
to a single Credit Union to be chosen by the employees. 

15.09 An employee who experiences a lost-time industrial accident, 
accepted by the Workers’ Compensation Board, will be paid 
at his basic rate for the balance of his regular day or shift on 
which the accident occurred. 

15.10 The Company agrees to pay the following allowance toward 
the purchase of protective footwear once a year for all 
employees. 
Jan~ary1.1992 - $52.00 
January 1,1993 - $62.00 
J a n ~ i ~ y  1,1994 - $72.00 

15.1 1 Specific smoking areas will be designated. 

15.12 All signedlocal IettersofintentwillfonnpartoftheCollective 
Agreement provided both parties have agreed to the inclusion 
of each specific letter. Such letters will be placed after the 
signature page, in the Agreement, and will again be subject to 
mutual agreement for the inclusion in any subsequent 
agreement@). 
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15.13 In taking disciplinary action, local management shall not 
consider any previous action involving the employee 
provided that a 12 month period has elapsed from the date of 
the last infraction. 

15.14 Ernployeesrequired to serveon Jury Duty oras asubpoenaed 
witness shall be paid the difference between their basic rate 
they would have earned and the amount they receive for 
Jury or Witness Duty. To secure payment, proof of 
attendance, including amount received from the Court, 
will be required. 

15.15 Thetool allowanceforMechanics whoelect touse theirown 
tools on the job is $100.00. 

ARTICLE 16 - PREGNANCY LEAVE 
The Employment Standards Act provides for a flexible 17 week 
unpaid leave of absence for employees having the necessary length 
of service. 

16.01 On presentation of a medical certificate, an employee with 
at least one year of service may be granted Pregnancy Leave 
at any time within eleven weeks of the expected date of birth. 
The Company may initiate the leave of absence at an earlier 
d a t e i f h  the judgement of theCompany,shecannotmanage 
her normal work load adequately. 

16.02 The employee must give two weeks notice in writing of the 
date she intends to begin her leave and such notice must 
include a medical certificate indicating her expected date of 
birth. The two weeks notice period is a minimum time. It 
is agreed that the mutual interest of the Company and the 
Employee would be better served where the employee 
provides as much advance notice as is possible and practical 
considering the circumstances. 
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16.03 The employee is entitled to a fmed minimum post-nahl leave 
of six weeks after the actual date of the birth or ending after no 
morethan17 weeksfromthebeginningoftheleave,whichever 
is the later. 

16.04 Iftheemployeewishes toretwntoworklessthan6 weeksafter 
the birth, she must provide the Company with a medical 
certificatestatingthatsheisfittoresume work,along withone 
week’s notice of her intention to retum. 

16.05 An employee who has stated her intention of returning to work 
after her pregnancy leave, and who does not do so within six 
weeks after the birth has occurred, shall be terminated. 
However, post natal leave may be extended beyomi six weeks 
if arrangements satisfactory to the Company are made. 

16.06 Pregnancy Leave will be without pay and the following will 
apply: 

a) Service will acme during the normal pregnancy 
leave. 

b) Upon her return to work after pregnancy leave as set 
out in Item iii) above, the employee will be reinstated 
in her former position or a comparable one in terms of 
remuneration in line with her seniority. 

16.07 Circumstances arising from pregnancy leave that are not 
covered in this article will be administered under the terms of 
the Employment Standards Act. 
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ARTICLE 17 -JOB CLASSIFICATION AND WAGE RATES 

17.01 The schedule of wage rates is attached hereto and forms part 
of this Agreement. 

17.02 The starting rate for new employees shall be six (6) cents per 
hour below the base rate. 

17.03 It is agreed that foremen and persons excluded from the 
bargaining unit shall not perform work usually performed by 
employeesin the bargaining unitexceptincasesofemergency. 

17.04 A lead hand, when required, will be paid thirty-five (35) cents 
per hour on his base rate. 

ARTICLE 18 - AUTOMATION 

18.01 The Company will discuss with the Union the effect of such 
changes on the working conditions of employees and consider 
ways and means of providing alternate employment 
opportunities within the Company for employees displaced by 
those changes. 

18.02 In the event that the Company is unable to offer alternate 
employment opportunities within thecompany andemployees 
are laid off as a direct result of technological changes and 
automation, severance pay will be provided to such eligible 
employees, as follows: 

i) Regular employees with five (5)  or more years of 
service will be entitled to a severance allowance on the 
basis of forty (40) hours pay for each year of service at 
the employee’s current hourly rate, up to a maximum 
of 1.040 hours. One half of the amount so calculated 
will be paid after the employee has been laid off for a 
period of two (2) months. The second half of the 
severance allowance will be paid after the employee 
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ii) 

iii) 

iv) 

v) 

has been laid off for four (4) months. It shall be the 
responsibility of the employee to apply for severance 
Pay * 

If an employee is recalled to work beforeany severance 
pay is due, no severance payment will be made, Any 
employee who refuses or is not available for recall 
(except for reasons of sickness or accident) shall 
forfeit all rights to severance pay and recall. 

Any employee who has received a partial severance 
payment who is recalled and accepts such recall, prior 
to reaiving final severance payment, shall retain full 
seniority rights but will be entitled to only the unpaid 
portion of his scvmnce pay allowance added to any 
new accumulation of severance pay, commencing on 
his return to employment. in case of a subsequent lay- 
off due to technological change and automation. 

An employee who has received full severance pay and 
who is subsequently rehired will be considered as a 
new employee in all respects. 

Employees eligible for severance pay as provided by 
Government legislation will receive either Government 
legislated provision or the company severance pay 
provision, whichever is greater. 

18.03 Recall procedures under this policy will be in accordance with 
Article 7 of this Agreement. 

ARTICLE 19 - PLANT CLOSURE 

19.01 In the event of the planned closure of the entire plant, the 
Company will notify the Union as soon as possible of such 
plans but in any case not less than two (2) months prior to the 
closing date, 
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19.02 

19.03 

19.04 

Eligible employees with three (3) or more years of service, 
terminated as a result of the plant closure, will receive forty 
(40) hours pay for each year of service at the employee’s 
current hourly rate to a maximum of one thousand and forty 
(1,040) hours total severance pay. 

In order to be eligible for severance pay under this Article, 
employees must be on payroll at the time of the announcement 
of plant closure, have three or more years of service, and 
remain in the employ of the company until the closing of the 
plant, or until the employee’s services are no longer required. 
Employees eligible for any earlyretirement benefits proposed 
by thecompany will be entitled to either the early retirement 
benefit or the severance pay. 

Employees eligible for severance pay as provided by 
Government legislation will receive either the Government 
legislated provision or the Company severance pay, 
whichever is greater. 

ARTICLE 20 - DURATION OF AGREEMENT 

20.01 This Agreement shallremaininforceandeffectfromJanuary 
wsp2 until and!-= 
and thereafter for one year unless written notice of contrary 
intention is given by either party to the other party. 

20.02 If no agreement is reached at the expiration of this contract 
and negotiations are continued, the Agreement shall remain 
in force up to the time a subsequent agreement is reached. 

20.03 Either party may begin negotiations for a new agreement 
thirty (30) days before expiry date as noted above. 
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Approved and signed, this &ay of p& ,Nineteen Hundnd and 
Ninety-* (1993) at Pembroke, Ontario. 

MacMillan Bathurst 
Pembroke Plant 
Pembroke, Ontario 

IWA Canada - on its own 
behalf and on the behalf 
of Local 1-1OOo (Hourly) 

4-L *- 
F. Miron 
2nd Vice-president, 
IWA Canada 

G d  f4& 
F. Buske 

G25 
M. McCarter, Representative 
TWA Canada 
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SCHEDULE “A” 

Schedule of Wage Rates 
MacMILLAN BATHURST - PEMBROKE PLANT 

Hrly. Hrly. Hrly. 
Rate Rate Rate 
Effec. Effec. Effec. 
Jan. Jan. Jan. 
- 1/92 - 1/93 - 1/94 

100 Corrugator Operator 
101 Double Backer Operator 
102 Cut-Off Operator 
102A Ass. Double Cut-off Knife 
103 Lift Truck Operator 

(roll storage) 
105 Cormgator Takeoff 
105A Stacker Operator 
106 Printer Slotter Operator 
107 Printer Slotter 2nd Man 
11 1 Curtain Coater Operator 
112 Die Press Operator 
113 Slitter Scorer Operator 
114 Partition Scorer Opr. 
115 Eccentric Slotter Opr. 
116 Stitcher Operator 
116A Taper Operator 
117 Stitcwaper Piler 
119 Curtain Coater 2nd Man 
121 Partition Assemblers 
124 Manual Stitcher Operator 
125 Die Press Shipping 
128 Die Press 2nd Man 
129 Laminator Operator 
130 Bundler 
130A Misc. Head Bundler 
13 1 Lunchroom Attendant 

16.99 17.51 17.93 
16.13 16.63 17.03 
16.99 1751 17.93 
16.13 16.63 17.03 
16.15 16.65 17.05 

1558 16.07 16.45 
15.82 16.32 16.71 
16.99 17.51 17.93 
16.26 16.77 17.17 
15.80 16.30 16.69 
16.12 16.62 17.02 
15.65 16.14 16.52 
15.75 16.24 16.62 
15.58 16.07 16.45 
15.65 16.14 16.52 
1558 16.07 16.45 
15.54 16.03 16.41 
15.34 15.82 16.19 
15.27 15.75 16.12 
15.65 16.14 1652 
15.34 15.82 16.19 
15.58 16.07 16.45 
15.80 16.30 16.69 
15.27 15.75 16.12 
15.41 15.90 1627 
15.33 15.81 16.18 
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132 
133 
134 
135 
136 
139 
140 
140A 
142 
143 

145 
146 
148 
149 
151 
152 
154 
155 
157 
158 
159 
160 
161 

162 

163 

164 

Janitor 
Baler Operator 
Shipping Lead Hand 
Shipping Asst Lead Hand 
Shipping Checker (dock) 
Adhesive Mixer Operator 
Corrugator Trucker 
Press & Fin. Trucker 
Die Mounting Printer 
Die Maintenance- 
Steel Rule 
Pallet Strapper Operator 
Pallet Maintenance 
Engineer 4th Class 
Factory Mechanic A 
Maintenance Handyman 
Electrician 
Maintenance Lead Hand 
Labourer 
Lead Hand *** 
Slitter Tailer 
Laminator Tailer 
Partition Slotter Tailer 
Rotary Flexo Die 
Press Operator 
Rotary Flexo Die Press 
2nd Man 
Flexo Folder Gluer 
Operator 
Flexo Folder Gluer 
2nd Man 
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Hrly. 
Rate 
Effec. 
Jan. 
1 I92 - 

15.33 
15.73 
1655 
16.32 
15.88 
15.75 
15.75 
15.75 
16.41 

15.71 
15.75 
15.83 
16.13 
17.73 
17.61 
18.24 
18.11 
15.27 

1534 
15.28 
15.34 

16.99 

16.26 

16.99 

16.26 

__ 

Hrly. 
Rate 
mec .  
Jan. 
- 1/93 

15.81 
16.22 
17.06 
16.83 
16.38 
16.24 
16.24 
16.24 
16.92 

16.20 
16.24 
16.33 
16.63 
1 8.27 
18.15 
18.80 
18.66 
I 5.75 

15.82 
15.76 
15.82 

1751 

16.77 

1751 

16.77 

Hrly. 
Rate 
EffeC. 
Jan. 
- 1194 

16.18 
16.60 
17 -47 
17.23 
16.77 
16.62 
16.62 
16.62 
1732 

1658 
16.62 
16.72 
17.03 
18.72 
1859 
19.26 
19.12 
16.12 

16.19 
16.13 
16.19 

17.93 

17.17 

1793 

17.17 



165 Flexo Folder Gluer 

166 Corrugator Helper 
170 Rotary Flexo Die Press 

171 Litho Laminator Operator 
172 Litho Laminator 2nd Man 
173 Students 

3rd Man 

3rd Man 

*** Lead Hand (Article 17.04) 

Hrly. 
Rate 
Effec. 
Jan. 
- 1/92 

15.59 
15.58 

15.59 
16.32 
15.54 

Hrly. 
Rate 
Effec. 
Jan. 
- 1/93 

16.08 
16.07 

16.08 
16.83 
16.03 
12.25 

Hrly. 
Rate 
Effec. 
Jan. 
- 1/94 

16.46 
16.45 

16.46 
17.23 
16.41 
12.50 

N0TE:Due to adjustment of five cents (5e) made to the base labour 
rate,theprotectedlistformales withseniorityofJune25,1963 
or better makes this protected differential change from 14 
cents (146) to 9 cents (96) per hour. 
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APPENDIX “ B  

LONG TERM DISABILITY PLAN 

As of April 1,1982, a Long Term Disability Plan for non-industrial 
accident or illness will be put into effect. 

Monthly Income Benefit 

The indemnity provided for qualified employees shall be 50% of the 
basic hourly rate of the employee as of March 1st prior to the onset of 
disability, multiplied by 2080 and divided by 12. The maximum 
payment will be as follows: 

Jan~ary 1st. 1987 - $1.300.00 
1st of the month following ratification - $1,500.00 
For all nonsccupational illnesses or accidents commencing after July 
13,1992, the amount of benefit will be amended as follows: 

The regular straight time hourly rate shall be the rate of the job 
which the employee was scheduled to perform on the date of 
non-occupational illness or accident commenced. For the 
employee in receipt of Long Term Disability Benefit, the 
initial hourly rate used will be adjusted on January 1, of each 
year by the percentage or amount (cents/hour) of the negotiated 
general wage increase until the benefit reaches the maximum 
monthly payment specified in the labour agreement in force 
when the non-occupational illness or accident commenced. 
The maxhum monthly payment remains unchanged for the 
entire disability period. 

The 50% formula remains the same. 
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Co-ordination of Benefits 

The amount of benefit shall be reduced by any payments made 
under any government plans (federal or provincial), Workers’ 
Compensation payments, any other group or commercial disability 
plans or any other Company benefits or pension plan. 

Benefit Period 

The duration of the benefit period will equal the number of months 
of continuous service of the employee claimant up to the date he 
commenced to draw benefits under the weekly indemnity plan, or 
until retirement under the Company Pension Plan, or age 65, 
(whichever comes first). One thirtieth of the Monthly Income 
Benefit will account for each day of any period not constituting a 
full month. The Monthly Income Benefit shall not commence 
during a period of lay-off or strike, until termination of such lay-off 
or strike. 

An employee drawing Long Term Disability Benefits will accumu- 
late pension service credit under the company Pension Plan. The 
pension benefit will be based on earnings* prior to the onset of the 
weekly indemnity payments. 

* As calculated under Pension Plan Formula 

Definition of Disability 

An employee is eligible for Long Term Disability Benefits, when 
after April 1, 1982, he has completed fifty-two (52) weeks of 
weekly indemnity payments and continues to be incapacitated. He 
will be considered to be disabled if he is incapable, due to non- 
industrial accident or sickness,of working at his regular occupation 
for aperiod of up to fifty-two weeks; and thereafter for the balance 
of his qualifying period, is incapable of performing any work for 
which he is qualified by education, training or experience. 

37 



Eligibility 

Eligibility for coverage will be at the first of the month following three 
(3) months of continuous employment or ninety (90) days of service. 
An eligible employee is entitled to coverage if actively at work on the 
effective date, otherwise on return to active work. 

Exclusions 

Exclusions from entitlement to benefit are: self-inflicted injury, war, 
riot and other exclusions normal to long term disability insurance 
policies. 

b m i u m  Payment 

The premium for this long term disability policy will be paid by the 
Company. During the life of this Agreement should either the Federal 
or Provincial Governments introduce legislation to provide benefits 
already covered by this plan, the Company will have the right to fully 
integrate the benefits. 
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APPENDIX “C” 

DENTAL CARE PLAN 

The Company will provide a dental plan on the following basis for all 
employees: 

i) 

ii) 

iii) 

iv) 

Diagnostic Services 

All necessary procedures to assist the dentist evaluating the 
existing conditions todetermine the required dental treatment, 
including: 

- Oral Examination 
- Consultations - X-Rays (complete mouth x-rays will be covered once in a 
two year period) 

Preventative Services 

All necessary procedures to prevent the occurrence of oral 
disease, including: 

- Cleaning and Scaling - Topical application of fluoride 
- Space maintainers 

Surgical Services 

All necessary procedures for extractions and other surgical 
procedures normally performed by a dentist. 

All necessary procedures for filling teeth with amalgams, 
synthetic porcelain, and stainless steel crowns. 
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v) 

vi) 

Vii) 

viii) 

Endodontics 

All necessary procedures required for pulpal therapy and root 
canal filling. 

Periodontics 

All necessary procedures for the treatment of tissues supporting 
the teeth. 

Prosthetic Repairs 

All necessary procedures required to repair or reline fixed or 
removable appliances. 

Prosthetic Appliances and Crown & Bridge procedures 

a) Crowns and Bridges: 

Gold inlays or onlays will be provided as a filling 
material only when teeth, in the professional opinion 
of a dentist, cannot be mtored with any of the above 
materials. Gold foil will be provided only in cases of 
repair to pre-existing gold restoration. 

b) Partial andor complete dentures, but not more than 
once in five years. 

Co-Insurance - Deductibles 

$25.00 individual and $50.00 family deductible per calendar year. 
With respect to benefit i) to vii). the Plan will provide reimbursement 
of 100% of eligible expenses. 

Benefit v i i )  will be subject to 50% co-insurance. 
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Maximum annual benefit per individual is $l,OOO.oO, based on the 
following Ontario Dental Fee Schedule: 

Effective July 13.1992 - 
1991 Provincial Schedule of Fees 

Effective January 1,1993 - 
1992 Provincial Schedule of Fees 

Effective January 1,1994 - 
1993 Provincial Schedule of Fees 

The Dental Plan shall incorporate orthodontic benefits on the 
basis of no deductible at 50% cost coverage with a lifetime 
maximum benefit of $l,OOO. The Company will pay the 
premium cost for this benefit. 

Coverage 

In order to be eligible for coverage, employees must have completed 
six (6) months of continuous service. Employees must be actively at 
work on the date the Plan comes into effect. If not actively at work, 
coverage will commence when the employee returns to full-time 
work. 

Lay-off: Benefits will cease upon lay-off. In the event that an 
employee has acourse of treatment approved by the insurance 
company priortothelay-off,thatcourseoftreatment willbe 
covered under the Plan. 

The above is asummary of the features of the Dental Plan. In the event 
of any conflict between the information in this summary and the 
provisions of the Group Dental Policy, the policy will prevail. 
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LE'ITER OF INTENT 

RE: UPGRADING INCUMBENT MECHANICS TO 
MILLWRIGHTS 

If an existing member of the maintenance department or an employee 
who has worked as a tradesman in the maintenance department, 
requests to improve his qualifications, the Company will make ar- 
rangements with the Ministry of Colleges and Universities to permit 
the employee to obtain the academic training that may be required. If 
the Ministry of Colleges and Universities, after examining the status 
of such an employee, decides he requires more experience in the trade, 
(he has not worked sufficient time) the Company will provide the 
employee with the opportunity to work in the maintenance department 
until he has achieved the required time. 

We would restrict such training to one employee (who is not regularly 
employed in the maintenance department at any one time). 

R. Schroeder 
Production Manager 
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LElTER OF INTENT 

Mr. L. Dupuis 
Chairman 
IWA Canada 
Local 1-1OOo 
Pembroke, Ontario 

RE: ARTICLE XIV - INSURANCE PLAN 

Dear Mr. Dupuis: 

Group Insurance covered by this Article will be administered as 
follows during the JMUW 1,1992 - December 3 1,1994 Agreement, 
between MacMillan Bathurst, Pembroke Plant and IWA Canada, 
Local 1-1OOo. 

Employees may participate in the following Group Insurance subject 
to the policy participation clauses. 

1. O.H.I.P. - New employees will be enrolled after 14 days of work. 
Thecompany will paythe prevailing premiums during 
the life of this Agreement. 

2. London Life Insurance - Group Life and Weekly Indemnity - 
New Employees are eligible to participate after 3 months of 
continuous employment or 90 days of service. 

An employee who is absent from work due to a bona-fide sickness or 
compensable injury may continue to participate in these group 
insurances. The Company will continue to pay the prevailing premi- 
ums at the start of sickness or injury for the period of the sickness or 
injury not exceeding 12 months. 
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An employee who has been participating in these group insurances 
may upon lay-off continue to participate in these group insurances 
with the exception of Weekly Indemnity Insurance with the following 
formulae applying in each lay-off instance: 

1. A permanent employee who has worked less than 12 months 
would have continuing coverage for one month after the 
month in which he is laid off. 

2. A permanent employee who has worked more than 12 months 
but less than 36 months would have continuing coverage for 
three months after the month in which he is laid off. 

3. A permanent employee whose service exceeds 36 months 
would have continuing coverage for six months after the 
month in which he is laid off. 

4. Continuing coverage as outlined in Items 1.2 and 3, is subject 
to the following: 

Employees who have continuing coverage will forfeit the 
coverage for any month they accept employment elsewhere in 
excess of that allowed by the U.I.C. This does not affect any 
months of continuing coverage wherein the employee does not 
work in excess of that allowed by U.I.C. 

Employees will also forfeit continuing coverage if they do not return 
to work on recall or if they otherwise disqualify themselves. 

An employee who has been on lay-off in excess of the above periods 
or who did not elect to participate in the Group Insurances during lay- 
off will, when recalled, be considered, for group insurance purposes, 
a new employee. 
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Allemployeesboth maleandfemale,arenoweligibleforallinsurance 
coverage. 

Would you pleaseacknowledge the above by returninga signedcopy 
of this letter. 

Yaas very truly, 

MacMillan Bathurst 
Pembroke P l a t  

R. Schroeder 
Production Manager 




