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SECTION 1
PURPOSE

The generd purpose of this Agreemert is in the mutua interest of the employer and the employee to
provide for the operation of the plant under methods which will further, to the fullest extent possible,
the safety and welfare of the employees, including hours, wages and other conditions of employmernt,
economy of operations, quality and quantity of output, cleanliness of plant and protection of property

This Agreement represents the full and complete Agreement between the parties and it is understood
and agreed that any subject matter not referred to in this Agreement shal not be open for
negotiations during the term of the Agreement except as the parties mutualy agree.

SECTION 2
RECOGNITION

The Company agrees to recognize the Union as the sole representative for al employees of the
Company located in Brampton, save and except Shift Supervisors, persons above the rank of Shift
Supervisor, guards, engineers, office saff, sdes staff and temporary or probationary employees.

SECTION 3
UNION SECURITY

It isagreed that dl current employees shdl, as a condition of continued employment, maintain Union
membership seven hundred and twenty (720) hours after the effective date of this Agreement
provided that only permanent bargaining unit employees as defined in this Agreement shdl be digible
for Union membership.

All new employees shdl join the Union upon clearance into permanent status. A probationary period



of saven hundred and twenty (720) hours will apply throughout dl relevant clauses for the term of
this Contract

SECTION 4
VOLUNTARY CHECK-OFF

The Company voluntarily agrees to deduct Union dues once each month from the pay cheque of al
members who have voluntarily sgned check-off cards “and deduct application fee for an employee
to become amember”. If amember is absent at the time of deduction, that month' s dues would
automaticaly be deducted dong with the next month' s dues, thereby keeping that member in
continuous good standing. The Company will remit the money thus collected to the Treasurer of the
Union prior to the fifteenth (15) day of the month in which the deduction is made.

SECTION 5
MANAGEMENT RIGHTS

It is agreed that the Company possesses dl the rights, powers, privileges or authority that it had prior
to the Signing of this Agreement, except such as are specificaly rdinquished or modified herein and
such rights, powers, privileges or authority shal not be exercised in amanner inconsstent with the

provisons of this Agreement.

SECTION 6
WORK PERFORMED BY NON-BARGAINING UNIT EMPLOYEES

Employees of the Company whose regular jobs and dlassifications are excluded from the bargaining
unit covered by this Agreement shdl not perform work on hourly rated jobs, emergencies excepted,
where the effect isto digolace aregular bargaining unit employee. It is understood that non-

bargaining unit employees will perform occasiond work and that in addition, work performed in the



following circumstances shal be part of their regular duties.

Inline with or in the course of his’her supervisory duties including the training and ingtruction of
employees on new or changed operations; to assure proper standards of work and job performance;
to protect the safety of employees and equipment; to overcome production or operationa difficulties

or troubles; and to avoid temporary interruption of continuous operation or schedules.

SECTION 7
NEW EQUIPMENT AND NEW RATES

It is agreed that when additiond equipment or machinery isingaled or mgor modification is made to
existing equipment or machinery and in operation, Managemert and the Shop Committee will meet
not later than two (2) months after such an ingdlation and by mutua agreement give new equipment
or machinery arate classfication in line with the dassficaions as sat forth in Schedule B of this
Agreement. The rate will become effective from the end of the month following the date of mutud

agreement.

SECTION 8
LEAVE OF ABSENCE

1 The Company may grant leave of absence to any employee for legitimate persond reasons and
any person who is absent with written permission, shdl not be considered to be laid off and
his’her seniority shal continue to accumulate during this absence up to a period of six (6)
months.

1 a Anemployeewho becomes pregnant will be granted aleave of absencein

accordance with The Employment Standards Act.

a  Upon presentation of amedica certificate detailing physicd limitations, a pregnant
employee shdl be assigned to ajob compatible to her sate of hedlth that the employee
can perform without any training.



b Anemployee absent on maternity leave will be reinstated on her previous job, (not
impacted by 2b) or added to the recdl list in accordance with the terms of this Agreement
as the case may be, upon receipt of a doctor’s statement of her ability to perform the
work.

2  Leave of aisence may be provided after dl vacation has been utilized in specid cases of
hardship or emergency, it being understood that vacation will be first utilized prior to aleave of
absence being requested.

3 If anemployeeis sdected to be a Business Agent for the Union, the Company shdl grant that
employee aleave of absence of up to two (2) years, a which time, adecison must be made
ether join GCIU or to return to their prior position with the Company.

SECTION 9
STRIKE AND LOCKOUTS

The Union and the Company agree no strikes, walkouts or lockouts shall occur during the life of this
Agreement but the Union reserves the right to refuse to execute any struck work received from any
other employer whose employees belong to or are affiliated with the parent Union, except that
meaterids and supplies belonging to the Company which are on the premises of the struck employer
can be moved at the Company’ s discretion without interference by the Union.

SECTION 10
GRIEVANCE PROCEDURE

1. A grievanceisdefined as being acomplaint by an employee or group of employees arising from
the interpretation, gpplication, adminisration or aleged violations of this Agreement.

2. Such acomplaint shdl be processable as a grievance under this procedure only if the action
outlined in the firgt step is taken by the employee or employees within five (5) days after the
aleged circumstances originated or occurred or were discovered providing such discovery does

not go beyond a thirty (30) day period.



3. Earnest efforts shal be made to adjust said grievance as quickly as possible through the

successive steps listed below.

First Stage

a TheFrg Stage shdl be between the employee and his’her Supervisor. The Steward
may be present at this meeting of the employee so desires. The decision of the
Supervisor shal be made within three (3) days and if such decison is not considered
satisfactory by the employee, then within four (4) working days of itsreceipt, the
employee may forward the grievance to hisher Steward for hearing at the Second Stage
of the Grievance Procedure.

Second Stage

b  Thegrievance of the employee shdl be reduced to writing on a standard form supplied by
the Union and signed by the employee concerned. A copy will be sent to the
Supervisor. The Department Manager, or hisher representative will discuss the
matter with the parties concerned, including the Chapel Chairperson and Steward and

shdl render awritten decision within five (5) working days.

Third Stage

c If theManagement’s answer does not dispose of the grievance, then any grievance arising
out of the interpretation, application, administration or dleged violation of this Agreement
may be referred to Arbitration a the request of either party. If the Union does not give
notice of intent to arbitrate within ten (10) working days after written receipt of the last
answer of the Company, thet last answer of the Company will be find and binding on
both parties.

4. POLICY GRIEVANCE — The Chairperson may file apolicy grievance at the Third Stage of the
Grievance Procedure. A policy grievanceis defined as one which aleges amisinterpretation or
violaion of aprovison of this Collective Agreement and which could not otherwise be resolved



at lower stages of the Grievance Procedure because of the nature or scope of the subject matter

of the grievance.



SECTION 11
ARBITRATION

1. The party desring to submit ameatter to Arbitration shal deliver to the other part a Notice of
Intention to Arbitrate. Notices to the Company shal be addressed to the Management with a
copy going to the Department M anager and notices to the Union shal be addressed to the
officesof Locd 100-M . This notice shal state the matter at issue in concise terms and shdl Sate
in what respect the Agreement has been violated or misinterpreted by reference to the specific
clause or dlauses rdied upon. The Notice shdl aso tipulate the nature of relief or remedy
sought.

2. Itisagreed that disputes which are carried to the Arbitration Stage shdl be heard before asingle
Arbitrator. The Company and the Union will select a sole arbitrator between them to render just
decisonsin the matter of labour disputes.

If an agreement as to the choice of an arbitrator is not arrived a within 5 working days, the
Ministry of Labour will be asked to gppoint an arbitrator.

3. Powersof the Arbitrator — The Arbitrator shal not have the power to add to, subtract from,

dter or amend this Agreement.

4. Expenses and Award of Arbitrator — The decison of the Arhitrator shal be final and binding on
both parties and his’her fees and expenses shdl be shared equally between the parties.

5. Thetime limits pecified herein shal be deemed to be exclusve of Saturdays, Sundays and Plant
holidays, and may be extended by mutua consent of the parties concerned.

6. Intheevent of adispute proceeding to Arbitration during the life of the new Agreement, the
origina signed copies may be used at the request of ether party asthe officia document and the
printed copy ignored.
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SECTION 12
DISCIPLINE AND DISCHARGE CASES

Where an employee is to given awritten disciplinary warning or suspension, the employee, should
he/she so request it, shdl be afforded Union representation. Should the employee decline
representation, the Union will be sent acopy of the disciplinary letter within two (2) days.

Copies of the disciplinary write-ups will be provided to the employee involved in the action and the
Chapd Chairperson of the Union. Any record in an employee’ sfile which relates to corrective
discipline, will not be used againgt the employee if aperiod of eghteen months has € gpsed since the
last disciplinary action was taken.

A claim by an employee that he/she has been discharged without proper cause shdl be trested asa
grievance and shdl be lodged in writing with the Union and the Company within five (5) working
days after the employee ceases to work for the Company. The grievance shal thereupon be
processed commencing with the meeting provided for in the Third Stage of the Grievance Procedure,
If the employee’ s clam is found to be judtified, he/she shdl be reingtated in higher employment, with
full compensation for thetime logt at regular rates and without loss of seniority rights, or, with such
less compensation as may appear just and equitable to the conferring parties, or the Arbitrator.

SECTION 13
COMPANY GRIEVANCES

If the Company has agrievance, it shdl be taken up with the Union and if not settled satisfactorily at
the Third Stage of the Grievance Procedure, the grievance shal proceed to Arbitration under Section
11.

11



SECTION 14
SHOP COMMITTEE

The Company acknowledges the right of the Union to gppoint or otherwise dect a Shop Committee
of not more than four (4) employees and will recognize and ded with the said Committee with
respect to any matters which properly arise form time to time during the life of this Agreement. The
Company and the Union agree that members of the Shop Committee must have two (2) year's
service with the Company.

It is clearly understood that the members of the Shop Committee shal condtitute the Negotiating
Committee and the Union agrees to supply the Company with the names of the Shop Committee and
any changes thereto promptly.

The Union and the Company acknowledge that members of the Shop Committee have regular duties
to perform in their employment and that such persons will not leave their regular duties without first
obtaining permisson from their Team L eader/Supervisor. Thispermisson shdl not be
unreasonably withheld by their Team L eader/Supervisor.

Members of the Shop Committee will not lose pay for time spent during the Committee Members
regularly scheduled working hours while attending grievance meetings with Management
representatives. Members of the Shop Committee who are scheduled to work the day shift will not
lose pay for time spent during their regularly scheduled working hours while attending negotiation
mesetings with Management representatives, other than conciliation, mediation and arbitration.

SECTION 15
SENIORITY

1 All employeeswith 720 hours or less of worked service shdl be designated as probationary
employees and shdl not attain seniority status unless he/she has served in aunion jurisdiction



job for saven hundred and twenty (720) hours. Notwithstanding any other clause in this
Agreement, a probationary employee may be disciplined or discharged whereitis
determined, by the Company, that the employee is not suitable for the job. The parties
agree that such standard amounts to a lessor standard than just cause in accordance
with the provisions of the Labour Relations Act as amended by Bill 40 and that such
action by the Employer is not subject to the grievance and arbitration procedures and
does not constitute a difference between the parties. Furthermore, a probationary
employee will have no access to the grievance procedure or arbitration with respect to
non-disciplinary or non-discharge matters, except that such employee would be governed
by wages set out in Schedule B, and could file a grievance if not paid wages in accordance
with Schedule B. A probationary employee will not be digible to any Company benefits until
the employee attains permanent status. Any employee laid off prior to completing histher full
seven hundred and twenty (720) hour probationary period shdl, provided he/sheisrecaled
within two calendar months from date of layoff, accumulate such days worked prior to hisgher
layoff towards completion of his’her probationary period. Upon completion of the seven
hundred and twenty (720) hour period, the employee will be deemed digible for permanent
datus. Upon the attainment of seniority, the employee’ s seniority rating will be calculated from

the date of employment or re-employment.

No probationary employee will:

a) haverights under the grievance procedure or arbitration under the contract,

b) be entitled to any benefits, holidays or sick pay under the contract,

c) beentitled to job postingsif there are permanent employees who can demondrate they are
qudified for the posting and have applied for such posting,

d) be entitled to lead hand status.

Any employee hired as a summer replacement shall be a temporary employees, and not

covered by this contract; not eigible for Union membership and not represented by the Union

or retained to perform bargaining unit work while regular employees are on layoff, provided the
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regular employees have the ability and experience to perform the available work.

Summer replacementswill not be offered overtime opportunities until the full-time
employees have had a chance to work the overtime opportunity. In addition, summer
replacements will not be hired prior to April 15" and will not beretained after

September 15" in any year.

Students will not be hired to perform work from September 15" to April 15™.

Subject to the grievance procedure, an employee' s seniority shal be broken and
his’/her employment shal be deemed to be automaticaly terminated when he:

a) Quits

b) Isdischarged for proper cause.

c) lIslad off and falsto return to work within three (3) caendar days after being notified to
do so by the Company by Registered Mail to hisher last known address.

d) Isabsent for three (3) working days without notifying the Company unless he/she gives a
legitimate reason for being unable to do so.

e) Islad off for lack of work for a period of more than twelve (12) months.

f) Falsto report for work following expiration of an authorized leave of absence.

All job vacancies occurring in bargaining unit jobs shdl be posted on the plant bulletin board for
aperiod of five (5) days. Any employee wishing to be consdered for assgnment shall
complete a Company form provided for this purpose and present it to the Department Head
after firgt notifying hisher Supervisor of hisher intention. Job vacancies will not be posted
when the vacancy isfilled within the department where the vacancy exigs. Sdection will be
made in accordance with the paragraph 4 of this Section 15.

a) The successful gpplicant on ajob posting will not be dlowed to bid on another job posting

14



4.

4.1

4.2

for aperiod of 9x (6) months

b) Anemployee who participatesin a Company sponsored training program will remainin
that program until hisher successful completion of that program and will not be alowed to
bid on another job posting during the training period.

c) Onceayear, not later than February 1%, personsin the Packer/Oper ator/Sor ter
classification may express, in writing, to their Supervisor; their preference to
transfer to a Packer/Operator/Sorter job in a different department. The employee
with the greater seniority will be assigned to the vacancy. If the employeerefuses
thejob, his’her name will be removed from the preferencelist for that calendar

year.

Promoations, transfers, demotions, layoffs and recalls from layoff, shall be made on the basis of
seniority as between dl individua employees where, in the judgement of Management, the
gudlifications of such employees, including ability and experience are equal. The Shop
Committee shdl be informed by Management of any changes in the status of Union members
and shdl be given the opportunity to present its view on the changes. In any case, however,
conclusions regarding the relative abilities of employees shall be subject to the provisons of the
Grievance Procedure of this Agreement.

The employee sdected and the Union will be notified within 4 weeks asto when

management will probably be ready to make the gppointment which in any event, will not be
more than 6 months after date of natification. Where an employee cannot be released from
his’her assgnment due to manpower or production requirements, he/she will be digible to
receive the lowest rate in the new job progresson until such time as he/she can be released

from higher current assgnment.

In the event of alayoff which lasts more than a week, management will be guided by the

following criteria



10.

- An employee who has previoudy held a job for avalable work and has been able to
demonstrate capability of being able to do the job in al respects shal be given precedence
over an employee who has not had such experience or demonstrated such capability.

- If the available work isthat of a packer or sorter, layoff shal be based on seniority provided
an employee is avalable and cagpable of atendance and can satisfactorily perform the

assgned work.

The Company will communicate with employees a the address left with the Employee
Reations Department. When the Company is unable to contact the employee, the Company
will send a registered letter to the employee’'s last known address. This shal be deemed
aufficient notification. In the event of fallure of any communication to reach an employee
because of the fact that the employee has changed hisher address and failed to advise the
Company, the responghility will be the employee' s and the Company will consder that the
employee is no longer interested and his’her name shall be removed from the seniority list.

Application of seniority shall be plant-wide.

A plant seniority list shdl be prepared by the Company and a copy given to the Chapd

Chairperson semi-annually.

The Company will notify the Union of any scheduled layoff two (2) full shifts of the employee
affected, prior to the layoff becoming effective.

Employees covered by this Agreement who are transferred to positions beyond the scope of
this Agreement and later return to pogtions within the previoudy acquired as of the date of
transfer out of the bargaining unit, provided the return to the bargaining unit takes place within

twenty-four (24) months of the date of transfer.

During their term of office, members of the Shop Committee shdl be consdered as having

16



leading seniority in their respective departments for the sole purpose of congdering length of
continued service in connection with layoffs, in accordance with paragraph 4 of this Section 15.

17



SECTION 16
SUPPLEMENTARY AGREEMENTSTO BE REDUCED TO WRITING

During the life of this Agreement, any agreement reached by the Company and the Union, on a
matter which may arise and is not dready covered by this Agreement, will be put in writing and
approved by both parties.

SECTION 17
UNION MEETINGSAND BULLETIN BOARD

No Union mesting or activities of any kind shdl be held during working hours, unless authorized by
the Company. The Union shdl have the use of the bulletin board for the posting of Union

announcements and notices.

SECTION 18
NO DISCRIMINATION

The Company recognizes and will not interfere with the right of its employees to become members of
the Union and agrees that there shall be no discrimination, interference, restraint, or coercion by the
Company or any of its agents againgt any employee because of membership or activity in the Union
or againg any employee who may represent other employees in the discharge of higher dutiesasa
member of the Union Committee.

The Union agrees that there will be no discrimination or intimidation, interference, restraint or

coercion exercised upon employees of the Company by any of its members or representative.

Company will supply Union with names of new members as and when probation is complete.

18



SECTION 19
WORK RULES

Company rulesfor the employees are hereby mutually adopted and it shall be the duty of both
parties to see that the same are enforced. Such rules shall be posted in each department and are
appended hereto — Schedule E.

SECTION 20
WAGES

1. Wagerates shdl be paid in accordance with Schedule B attached hereto. Progress through
progression is predicated on satisfactory productivity/performance and attendance a each step.

If an employee s progression is to be withheld, local Management will meet with the employeeto

discuss the reason(s) for withholding the progression.

If the company inadvertently bypasses an employee's progression raise, for which the

employeeis qualified, then retroactive back pay will be paid to the affected employee.
2. Anemployee promoted to another grade, will transfer over to the step in that grade nearest to
the rate he/she was receiving but which will provide an increase. Such employee will remainin
that step for asix (6) month period.
3. Anemployee having been promoted to a higher grade and subsequently returning to alower
grade, will return at the step in the lower grade to which he/she has progressed with recognition

for time spent in the higher grade.

4. Employeeswho are temporarily assigned responghilities paying alower rate, shal be paid their

19



regular rate for a duration of such temporary assgnment up to ten (10) working days wheresfter
they will be paid & the lower rate.

20



SCHEDULE A
WORKING CONDITIONS AND HOURS OF WORK

The basic sraight time work schedule shdl be afive (5) day, forty (40) hour work week, Monday
through Friday. When operating a three (3) shift department, the Monday work day shal begin at
the start of the third shift on Sunday night.

It may be necessary because of production reguirements to deviate from the scheduled hours of
work. In such ingtances, the Union will be notified.

Employees engaged in a scheduled operation where one employee succeeds another in conducting

the operation, are consdered shift workers. All other employees are non-shift workers.

Hoursof Work
1. Day Workersand One-Shift Departments:
Five (5) days of eight (8) hours, 7:00 am. to 3:30 p.m. Monday to Friday inclusve.
Lunch Period: 30 minutes unpaid
2. Two-Shift Departments
a) Hrd shift—five (5) daysof eight (8) hours, 7:00 am. to 3:00 p.m. Monday to Friday,
indusve.
b) Second shift - five (5) days of eight (8) hours, 3:00-33:30 p.m. to 11:00-11:30 p.m.
Monday to Friday, inclusve
Lunch Period: 20 minutes paid
3. Three-Shift Departments
a) Firg shift —five (5) days of eight (8) hours, 7:00 am. to 3:00 p.m. Monday to Friday
indusve

b) Second shift - five (5) days of eight (8) hours, 3:00 p.m. to 11:00 p.m. Monday to Friday,
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indusve
¢) Third Shift - - five (5) daysof eight (8) hours, 7:00 p.m. to 11:00 am., Sunday to Thursday,
indusve
Lunch period: 20 minutes paid.
An employee who is scheduled to start hisher shift a anytime outsde of the periods identified in
sections 1, 2 or 3 of this Schedule A shdl be paid, for al hours worked during hisher shift, any
shift premiums applicable to that shift which coincides with the mgority of higher Sraight time
hours worked. When an employee' s hours are equally divided between two shifts, the higher
shift premium will gpply.

4. Miscdlaneous:
When operations dictate that a day work function is performed on the second and /or third shift
in the Maintenance Department, Materia Handling Department or Sorting, the employee
working that second and/or third shift will work an eight (8) hour shift with a 20 minute paid
lunch.

5. Should the foam plant move to afive (5) day work week from the present seven (7) day work
week and the paper plant continue on its present five (5) day work week, then both foam and
paper plants will start on three (3) shift operations on afive (5) day work week at 7:00 am.
Mondays.

Firgt Shift: Five days of eight hours
7:00 am. —3:00 p.m.
Monday to Friday inclusve

Second shift: Five days of eight hours
3:00 p.m. —11:00 p.m.
Monday to Friday inclusive



Third shift: Fve days of eight hours
11:00 p.m. to 7:00 am.
Monday to Friday inclusive

In the event that foam reverts to a seven (7) day schedule and paper remains on afive (5) day
schedule, paper will return to the present schedule start at 11:00 p.m. Sunday, while foam will

revert to its seven (7) day schedule as at present.

Shift Premiums

All hours worked by an employee during awork day shal be considered as being worked on the
shift on which he/she starts to work, except that work performed on two (2) shifts shdl be paid the
shift differentid of the shift on which the mgority of timeisworked. If equa hours are worked
between two (2) shifts, the higher shift rate will apply. When two (2) complete shifts are worked,
the rate gpplicable to each shift will be paid.

- 8 hour/5 day/3 shift
November 6, 2000 $0.55 afternoons (3 p.m.—11p.m.)
$0.65 midnights (11 p.m.—7 am.)
November 4,2002 $0.60 afternoons (3 p.m.—11p.m.)
$0.70 midnights (11 p.m.—7 am.)
November 1, 2004 $0.65 afternoons (3 p.m.—11p.m.)
$0.75 midnights (11 p.m.—7 am.)

- 12 hour/7 day/2 shift

(see above)
Overtime Provisons

It is understood that the Company may require employees to perform work in excess of their
regularly scheduled hours with the understanding that an individua employee may be excused from
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working overtime for reasons that would not be sufficient to excuse himv/her from working during

regular hours.

1. All work performed in excess of eight (8) hours per day Monday through Friday shdl be paid
for a time and one hdf of the straight time rate for the firgt three (3) hours and double time
thereafter.

2. An employee scheduled for Saturday morning work shall work the first four and one haf (4 ¥2)
hours a time and one hdf the straight time rate and double time theregfter.

An employee scheduled for shift work on Saturday will be paid time and one hdlf for the first
four (4) hours of higher shift and double time theresfter.

3. Double the sraight time rate shdl be paid for dl work performed from 11:00 p.m. Saturday to
11:00 p.m. Sunday. When operating a three (3) shift department, double the Straight time rate
ghall be paid for al work performed on the Sunday work day.

4. Doubletime plus Holiday pay when earned, shal be paid for the hours worked on the Plant
Holidays recognized in this Agreement.

5. Therate of pay for Holiday pay purposes will be the rate of the job on which the employee
works on the day preceding or the day following the Holiday, whichever isthe higher.

6. When it becomes necessary to go into overtime, the Company shal use the most economica
means available and wherever possible, the overtime hours shall be distributed equitably

according to classification.

Weekend Overtime:
Tobeédigibleto work weekend overtime, employees must sign an overtime sign-up sheet
located in their home department production office. The Company will not be required to

canvass employeesfor any weekend overtime opportunities.
Thisovertime policy will apply equally to all employeesin all departments.

The Company will post the weekend overtime requirements by Monday of the current

week. Overtime procedure will follow the sequence below:
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1. Employeesin the classification who sign up will be digiblefor eight (8) hoursbased on
seniority in the classification and shift.

2. When vacancies occur in the schedule after number 1 above, more senior employeesin
the classification who are not scheduled for their regular shift will be utilized from the
list of employee who signed up for an alternative.

3. If vacancies il exist in the scheduler after numbers 1 and 2 above, employeeswho
signed up for four (4) hour extensions on the weekend sign-up roster will be utilized in
order of seniority by classification.

4. If vacancies still exist after numbers 1, 2 and 3 above, management can utilize anyone
out of classification that signed the weekend overtimeroster who is capable of

performing the work.

Tobeédigiblefor weekend overtime, employees must sign up prior to theend of their shift
on Wednesday of that week.

When signing up for weekend overtime, the employee must specify which classifications
they are availableto work on that weekend. Therewill be one weekend overtimeroster for
Saturday and Sunday. If an employee who has signed up to work a weekend reports off,
the Company will call the next employee on the overtime sign-up sheet. A weekend call-in
will not be penalized for working unscheduled weekends. In the event that employees
cannot be contacted by telephone at home the Company will utilized whatever qualified help

isavailablein the plant.

Employees signing up for weekend overtime will be considered qualified if they have either

held the job recently and/or are capable of performing thejob in a satisfactory manner.

After the above overtime procedur e has been exhausted and openings still exist the
Company will require employeesto work overtimeto satisfy our customer needs. The

Company will requirethe employeesin that classification who have worked the least



amount of overtime opportunitiesduring the last six (6) month period.

Overtime Discr epancies:

The Company will post alist of the employees scheduled to work by Thursday at 2:00 p.m.
If an employee who signed up for weekend overtimeis absent on Thursday when the
schedule is posted, they must call their Team L eader/Supervisor to find out if they are
scheduled to work the weekend. It istheintention of this policy that any discrepancy be
corrected prior to theweekend. If the employeefailsto notify the Team

L eader/Supervisor of a scheduling error, they will forfeit their right to the overtime

opportunity.

Reporting Time

When an employee reports to work pursuant to schedule and is sent home because no work is
available, and he/she has not been notified prior to hisher sarting time not to come in, he/she shal
receive at least four (4) hours pay for four (4) hours work at the rate of his’her regular job,
provided:

1. That isagreed that no reporting time payments will be due where work is not available because
of fires, floods, disasters, power failure or any other causes over which Management has no

control.

Call Time

1. Anemployeecdledinto work after having completed hisher regular shift or day schedule shdll
be paid cdl timein addition to pay for actud time worked &t the applicable straight time or
overtimerate, but not less than a combined tota of four (4) hours straight time pay for any one
cal.

2. Anemployee cdled in to perform work prior to the start of hisgher scheduled shift or day work
will not be digible for cdl time pendty pay if he/she continues to work into his’her next scheduled
shift or day work, provided:
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That it is agreed that an employee’ s work schedule may be changed a any time by Management
upon natification to the employee before leaving the Plant following hisher last preceding work
schedule and such change shall not then be subject to cdl time.

Funeral Leave

1. Employeeswith one (1) year’ s service with the Company who are required to be absent form
work because of degth in their immediate family, will be rembursed for necessary lost time a
thelr sraight time rate when arranging for and attending the funera provided however, that
reimbursement will be limited to that period of time beginning with the day of death and ending
with the day of the funerd, and not to exceed three (3) scheduled work days, eight (8) hours per
day. Inthe case of the death of an employee’ s grandparents, rembursement will be limited to
one (1) for attending the funerd.

Employees with one (1) year’ s service with the Company who are required to be absent from
work because of degth to their spouse or child will be rembursed for necessary lost time &t their
draight time rate when arranging for and attending the funerd provided however, that
reimbursement will be limited to that period of time beginning with the day of deeth, and will not
exceed five (5) scheduled work days, eight (8) hours per day or twelve (12) hours, whichever is
gpplicable.

2. Inthe even the employee is unable to attend the funera of an immediate rdative, as defined
below, he/she shall be granted a one day leave of absence (compassionate leave) and pay a
regular straight time basic rate on the day of the funera provided the funera occurs on aday on
which the employee was regularly scheduled to work.

3. Immediate family for the purpose of this sub-section on Funera Leave, is defined asincluding the
fallowing only; the employee’ s mother, father, brother, sister, mother-in-law, father-in-law,

brother-in-law and Sster-in-law.
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Jury Duty

A permanent employee required to serve as ajury member or crown witness will be compensated
for the difference between jury or witness fees received and the amount of sraight time earnings
he/she would have received had he/she not lost time. 8) hours for employees on 8 hour shifts, 12
hours for employees on 12 hour shifts as applicable).

The employee will present proof of service and the amount of pay received. An employee scheduled
for jury or crown witness duty only a portion of the day will be expected to work as scheduled the
rest of the day when practical.

Rest Periods

All employees will be given two ten minute rest periods, one in the first half and one in the second
hdf of the employee' s scheduled shift, to be scheduled by Management in such away as not to
interfere with production.

Temporary Transfers

It is recognized by the parties to this Agreement that changes in operations may require shifting of
employees for temporary periods to other than their regular jobs. To assure uniformity in pay when
any of these changes occur, the following procedures will be followed.

1. Whenever an employee is moved from hisher regular job to a higher rated job, he/she shall
receive the higher rate. This higher rate does not apply when employees are reassigned to higher
rated jobs for periods not in excess of one (1) hour to replace employees for reasons such as

tardiness, breaks or lunch periods or meetings.
2. Whenever during hisher regular shift an employeeis required or ordered to move from his’her

regular job to alower rated job, he/she shall continue to receive the higher rate of the job on
which he/she started the shift for the balance of that shift.
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3. When an employeg, a the request of the Company, accepts temporary work in alower rated
job, ether before or after his’her regular shift or on higher “day off” in order to fill avacancy or
perform extrawork, he/she will receive their regular rate. (delete” of the job assigned’)

4. When an employee, at his’her own request and for hisher own convenience, istemporarily
assigned extrawork before or after his’her regular shift or on hisher “day off”, he/sheisto

receive the job rate of the work assigned.

5. A lead hand, when assgned, will receive a minimum of seventy-five (75) cents above hisher
rate, or the highest rate supervised, whichever is higher.

6. A Team Leader, when assgned, will receive a minimum of $1.25 above higher rate.

7. One (1) week notice will be provided to employees affected by shift change notice.
(Emergencies excepted)

SCHEDULE A (1)
WORKING CONDITIONS AND HOURS OF WORK (SEVEN DAY)

Employees assigned to work on a seven (7) day schedule will be governed by the following terms
and conditions, in addition to the Letter of Understanding.

The operation isdivided in four (4) teams (shifts) A, B, C& D.
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Two (2)-Two (2) — Threg(3) rotating continuous twelve (12) hour shifts with complete rotation being
four (4) weeks.



HOURS OF WORK, OVERTIME AND
PREMIUMS 12 HOUR ROTATING SHIFT

Shift Start Date—4 Week Cycle
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Remuneration will be based on aforty-two (42) hour pay period and will be paid at forty (40) hours
graight time and two (2) hours at time and one haf. The swing day will be Saturday, the first Sx (6)
hours worked will be paid in the current pay period and the remaining six (6) hours plus any
gpplicable overtime for that day will be accrued to the following pay period.

No overtime will be gpplicable until after the regular scheduled work week has been attained forty
(40) hours.

Work done on plant holidays will be paid a double time in addition to holiday pay.
Time worked on an employees scheduled day/night off which fals on aMonday through Saturday
will be paid a the rate of time and one haf for the first four (4) hours and double time theresfter for

the day so worked; dl overtime worked on a Sunday, however, will be paid a double time.

Premiumpay $1.50 per hour Saturday
$1.75 per hour Sunday

Plant holidays and Bereavement will be paid at the rate of 12 hours for each qualifying day.
Lunch and Rest Periods
The Company will provide atota of sixty (60) paid minutes for lunch and rest periods. The periods

agreed upon are to be taken as scheduled and in a manner that does not interfere with normal
production efficiency, but in al cases conform to the law.
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SCHEDULE B

HOURLY WAGE SCALES
November 6, 2000 3.0%
November 5, 2001 2.5%
November 4, 2002 3.0%
November 3, 2003 2.5%
November 1, 2004 3.0%



SCHEDULE C

ANNUAL VACATIONSWITH PAY AND PLANT HOLIDAYS

Vacations

1. A) Employesswill become digible for vacation upon completion of the following periods of

continuous employment.

One (1year Two (2) weeks
Five ( 5)years Three (3) weeks
Ten (10) years Four (4) weeks
Twenty  (20) years Fve (5) weeks
Thirty (30) years Sx  (6) weeks

B) After the employeetakestwo (2) weeks of vacation, weeksthree (3) through six (6)
of vacation may be paid in lieu of time off as mutually agreed to by the company and
the employee.

2. Operding requirements will control in respect of the scheduling of vacations.
3. Vacation time must be taken and is not cumulative from year to year.
4. A) Anemployee svacation pay for each week for which he/sheis digible shal be based on two

percent (2%) of his’her total income in the calendar year ending on the previous December 31,

except as provided below.

B) Inthe year in which an employee becomes entitled to athird, fourth, fifth or sixth week of



vacation pay, hisgher vacation pay for that additional week will be computed as the average
of higher straight time hourly rate earned over the preceding four payroll weeks available,
immediately preceding hisher taking such additiona week of vacation.

C) Timelost by an employee as aresult of ajob incurred injury covered by Workers
Compensation shdl aso be considered in computing an employee svacation pay. In such
ingtances, only time lost in excess of 4 consecutive weeks will be consdered in the
goplicable year vacation isearned. In addition the maximum alowed in any one (1) year will
not exceed (90) days.

5. Vacation will betaken at atimethat is mutually agreed upon by the employee and the
Company.

6. Anemployee leaving the employ of the Company shdl receive his’her pro rata share of vacation
earnings in the vacation year in which he/she terminates.

7. A complete or partia vacation shutdown of up to two (2) weeks duration may be scheduled by
the Company during each production year. Notification of a shutdown will be conveyed to the
union no later than February 1% of each year. The parties recognize that production
requirements and customer needs are of primary importance.

8. Vacation week isfrom Monday to Sunday inclusve.

Plant Holidays
1. Employees who have completed their probationary period and who work a schedule shift the
working day before and the working day after the Holiday will be paid aregular day' s pay for
the following holidays.
New Year’'s Day
Good Friday



Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day
Chrigtmas Day
Boxing Day
And the following holidays.
a) The Company will observe as many of the three (3) floating holidays, as possible,

at Christmas.

b) The Company agrees to observe the following five (5) holidays: New Y ear’s Day, Good
Friday, Thanksgiving Day, Chrisgmas Day, Boxing Day. This does not restrict the right of
the Company to ask for volunteers on those five (5). (Applicable to continuous operation.)

2. If the Holiday occurs on a Tuesday, Wednesday or Thursday, it may be observed by the
employer on the Monday or Friday of the week in which the Holiday occurs.

3. The requirements of working a scheduled shift the working day before and the working day after
the Holiday will be waived in the following Stuation.

a) Wherethe employeeis excused in advance by hisher Supervisor from working such
dhifts

b) An otherwise digible employee who isill will receive holiday pay for any Holidays which
occur within fifteen (15) cdendar days of thefirst day of higher absence. (delete " dueto
illness")

c) Wherethe employeeislad off within five (5) working days prior to the day that the
Holiday is observed.

4. With the exception of a scheduled annua Plant vacation shutdown, when a Plart Holiday fdls



during an employee s vacation, the employee may, at hisher option, observe the holiday with
pay on the next regular work day following hisher vacation. The employee must indicate hishher
intention in this regard to hisher Super visor when requesting vacation. Inthe case of a
scheduled annud Plant vacation shutdown, a Holiday faling within such shutdown will be
observed on the first regular work day following the shutdown.
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SCHEDULE D
APPRENTICE TRAINING PLAN

Qualifications of applicants

The gpplicant shdl not be less than elghteen (18) years of age and must be physicdly able to work in
trade selected. The applicant shdl be a graduate of an accredited secondary school or shdl have
such training or experience which is equivaent to such schooling.

Term of Apprenticeship

The term of apprenticeship shal be 8,000 hours mechanica and 9,000 hours electrical of reasonable
continuous employment at the trade, including a minimum of 144 hours per year of related
ingruction.

Probationary Period
All apprentices shal be subject to atryout or probationary period during the first 500 hours of
apprenticeship. During this period, the gpprenticeship agreement may be cancelled at the request of

ather party.

Credit for Past Experience

Any person making gpplication for employment under this apprenticeship plan will be given credit for
past practical shop experience, apprentice training experience or other experience, which entitles
such person to be placed in training a aleve higher than that of a beginner.

The experience background of each applicant will be rated and evauated after the applicant has had
an opportunity through persond interview and actud demondtration to prove hisher abilities.

Cancdlation of Apprenticeship Agreement
If the facts proved the apprentice lacks interest or showsinability to completely learn the trade, the
agreement may be cancelled or terminated after due notice has been given to the apprentice.



Machinist

The following basic work schedule, which covers the mgjor processes and gpproximate hours, is
generd and isto be used as a guide only in the determination of the actual schedule for each
apprentice. The work processes and the number of hours to be served in each case will depend
upon the facilities and operating conditions at this location, taking advantage of every opportunity to
givetraining on al equipment and work performed.

Follow the Ministry of Skills Develop, Regulation 38

ELECTRICIAN

Basic Work Training Schedule

The following basic work schedule, which covers the mgjor processes and gpproximate hours, is
generd and isto be used as a guide only in the determination of the actual schedule for each
apprentice. The work processes and the number of hours to be served in each case will depend
upon the facilities and operating conditions at this location, taking advantage of every opportunity to
givetraining on al equipment and work performed.

Faollow the Minigry of Skills Development, Ontario Regulation 718/86

Graduated Scale of Wages
Each apprentice, provided he/she maintains satisfactory progress, shdl receive abasic hourly ratein

accordance with the following schedule.

The 8,000 hour period shall be divided into (8) equa periods of 1,000 hours each. As of
November 1, 1984 the hours and rates shal be asfollows.
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Effective Date;

Rate Rate Rate Rate Rate
11/06/00 11/05/01 11/04/02 11/03/03 11/01/04
to to to to to
Hours 11/04/01 11/03/02 11/02/03 10/31/03 11/04/05




1000 Numbersto bereworked
2000

3000

4000

5000

6000

7000

8000

Top Rate
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Related Training
Each apprentice shal be required to take gpproved related and generd courses for aminimum of
one hundred and forty-four (144) hours each year.

The amount of time devoted to each subject and the sequence they are to follow will depend upon
the type of work being performed by the apprentice in plant.

Apprentices shdl receive payments for course tuition based on ingtructors attendance reports.

Apprentice Records
Adeguate records for each gpprentice shal be maintained showing his’her progress and coverage of
work processes and related training and the apprentice shdl be advised periodicaly.

Completion of Apprenticeship
Upon satisfactory completion of the requirement of apprenticeship, a Certificate of Completion of
Apprenticeship shdl be issued by the Company.

Adminigration of Plan
The Company Supervisor of Training shal be respongble for the adminigtration of this Plan.

New Legidative Daia & Regulaionswill goply.

Small Tools

The Company to supply smdl tools of a nature that are normally expended during the course of an
employee performing his job respongbility. It isaso recognized the employees performing a
maintenance job are expected to maintain asupply of standard tools normally associated with their

trade.
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In order to assist new employees assigned as mechanics or adjusters, we will supply a beginning set
of stlandard tools to each person. Other employees assigned as Mechanics or Adjusters will be
supplied additional tools as needed. These tools will be purchased by the Company at the best
possible discount price and charged to the employee through payroll deductions, a minimum of
$25.00 per week until completely paid for. They will than become the property of thisindividud.
However, amaximum of $500.00 in an employee’ stool account will apply and where the account

exceeds this amount, it will be taken out of the employee’' s subsequent pay chequein full.

We will maintain in the soreroom, a supply of unusua size and/or pecidty type tools that are
necessary for the performance of maintenance work on our property or equipment. These tools will
be available to our employees on aloan bassfor performing their job functions. Inthe event a
gpecid tool is not returned, the employee charged with the tool will be assessed replacement value
and a $50.00 deduction will be made from an employee' s pay cheque weekly. The Brampton plant
management will prepare alist of smal tools that will normaly be expected to be replaced aswell as
alig of unusud sze and/or specidty type tools that will be maintained for loan purposesin the
storeroom. They will aso contact tool suppliers to arrange the best purchase arrangement possible
for our employeesin order that they can properly equip themsdves with the standard tools required

for their job functions.

The Company will replace any tools which are broken, damaged or worn through normal wear and

tear.



SCHEDULE E
WORK RULES

NON-COMPLIANCE WITH THE FOLLOWING RULES SHALL BE CONSIDERED GOQOD
CAUSE FOR DISCIPLINARY ACTION OR DISCHARGE AND WILL BE ADMINISTERED
BY THE COMPANY ACCORDING TO THE SERIOUSNESS OF THE VIOLATION.

1.

10.
11.

12.
13.

All employees are required to be on their respective jobs at the time their pay starts and shall not
quit work in advance of the time their pay stops.
Each shift worker is required to stay on his’her job until relieved by higher partner or released by
his’her Team Leeder.
Each employee must notify hisher Team Leader at |least four (4) hours before commencement of
his’her next regular shift in case of anticipated absence.

Failure to report to work must be the result of necessary absence as defined in our Labour
Agreement.

If an employeeis, or anticipates being absent for more than one (1) day, the employee shall
notify the Team Leader twenty-four (24) hours in advance that he/she is returning to work.

All injuries, no matter how trivid, must be immediately reported to the Team Leader and to the
Firgt Aid Department.

Smoking is dlowed only in restricted aress.

Causing adisturbance on Company property, such as might be caused by fighting, running or
throwing things.

Sdling, soliciting, canvassing or digtributing without prior permission.

Seeping on the job.

Accepting employment while on any leave of absence, including sick leave, without
notifying the Company, in writing.

Has taken other employment and has not informed the Company.

Repeeted failure to use persond protective equipment is a deliberate violation of plant’s safety

rules.



Violations of the Following Rules Shall be Cause for | mmediate Dismissal

Misrepresentation of facts in obtaining employment.

Punching ancther employee stime card.

Ddliberate destruction or remova of Company property or the property of another employee.
Attempts to injure, interfere with or obstruct production.

Gambling

Disorderly or immora conduct.

N o g & v DN PRF

Bringing intoxicants and/or drugs into the plant, or reporting to work under the influence of liquor
or drugs or reporting for work in an unfit condition to work.

8. Incompetence

9. Negligence

10. Insubordination

11. Endangering fellow employees or their own person through violation of safety rules.

12. Repesated tardiness or irregular attendance.



SCHEDULE F

Safety Shoes

The Company agrees to reimburse each employee to the sum of:
One hundred dollars ($100) November 6, 2000
One hundred & ten dollars ($110) November 5, 2001
One hundred and fifteen ($115) November 4, 2002
Onehundred & twenty-five ($125) November 3, 2002
Onehundred & thirty ($130) November 1, 2004

for thefirst pair of CSA approved safety footwear during a calendar year.

Safety Hearing Protection
The Company will supply safety hearing protection to al employees when requested.



SECTION 21
DURATION OF AGREEMENT

This Agreement and the Schedules which form part of it shal be binding upon the parties from
November 6, 2000 to November 4, 2005 inclusive and each year thereafter unless sixty (60) days
notice is given in writing by either of the parties prior to the expiration dete or within any subsequent
one year period ether party shal give written notice not less than sixty (60) days prior to the
expiration dete. If such notice shdl be given by dther party, the parties shall meet within twenty (20)
days thereafter, and shdl enter into negotiations with aview to the renewa or amendment of the

Agreement.

If such negatiations are not concluded prior to the expiration date of the then current Agreement,
such Agreement shdl continue in full force and effect until fourteen (14) days shdl have dapsed from
the time the Minigter of Labour has informed the parties that he/she does not deem it advisable to
gppoint a conciliation board. If the Minister of Labour gppoints a conciliation board, the then current
Agreement shal continue in full force and effect until seven (7) days shdl have elapsed after the
Minister has released to the parties the report of the conciliation board.

This Agreement sgned on October 27, 2000 in Brampton, Ontario

FOR THE UNION FOR THE COMPANY
Mike Dadswell Geor ge Gazzana
Brenda Bugden Greg Clement

Ron Hackett VeraHall

Darrel Roberts Barry Mason

Lynn Texiera
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APPENDIX A
GROUP INSURANCE BENEFITS

The Company shdl provide access to the following group insurance benefits.

Company paid premiums Employee Paid Premiums
Life Insurance Long Term Disability
Accidental Degth &

Dismemberment Insurance

Accident & Sickness Plan

(Short Term Disability)

Denta Plan

Hospitd Expense Plan

Magor Medica & Prescription Drug Plan

Vison Care Plan

Travd Insurance Plan
Eligibility, dependent coverage, benefit alowance, deductibles, etc. shdl be in accordance with the
Group Insurance Benefits booklet which shal not be less than the Callective Agreement ending

October 31, 2000.

11/06/00 11/05/01 11/04/02 11/03/03 11/01/04

Life Insurance $30,000 $31,000 $31,000 $31,000 $32,000

AD&D $30,000 $31,000 $31,000 $31,000
$32,000

Vision

(every twoyears)  $110. $130 $145 $165 $175
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APPENDIX B
PENSION PLAN

Canadian Pension Plan

Effective duly 1, 1998 as agreed by the Union & The Company, the defined benefit plan of
$16.50/month/years of service will convert to a defined contribution plan with a company match at
1.5%; 2.0%; 2.5% of base earnings. See booklet for details.

Effective Employee Contributions Company Matching
November 6, 2000 2.5% (min.) 3.5%
November 5, 2001 2.5% (min.) 3.5%
3.0% 4.0%
November 4, 2002 2.5% (min.) 3.5%
3.0% 4.0%
3.5% 4.5%
November 3, 2003 2.5% (min.) 3.5%
3.0% 4.0%
3.5% 4.5%
4.0% 5.0%
November 1, 2004 2.5% (min.) 3.5%
3.0% 4.0%
3.5% 4.5%
4.0% 5.0%
4.5% 5.5%
5.0% 6.0%



ATTACHMENT A (Revised)
LETTER OF UNDERSTANDING

September 6, 2000

Certification Requirementsfor the PM Rebuild Mechanic, Maintenance M echanic and

Foam Maintenance

During the cour se of negotiations, it was agreed that a Provincial Millwright certification or
equivalent certification will berequired in order for newly assigned employeesto qualify for

the PM Rebuild M echanic, M aintenance M echanic and Foam M aintenance.

For the Company: For the Union:
George Gazzana Mike Dadswell
Greg Clement Brenda Bugden
Barry Mason Darrell Roberts
VeraHall Ron Hackett
Larry Balch Lynn Texiera
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ATTACHMENT B (Revised)
LETTER OF UNDERSTANDING

December 6, 1994

Weekend Packer Shift

The following outlines the agreement we arrived &.

1. A) Weekend Packer shift of 2 x 12 hour shifts.
B) Permanent shift nights or days
C) Pay rate
$8.24 per hour year 1
$8.61 per hour year 2
$8.98 per hour year 3
D) .60¢ per hour night shift premium
E) .75¢ weekend lead hand packer premium
F) Full hedth benefits
Vacation is based on 2% x weeks of digibility.
Four (4) holidays will be paid for:
New Y ear's Day, Boxing Day, Chrissmas Day and One (1) Foater
G) Full union membership after 360 hours

Weekend packers do not receive weekend premiums.

Union Company
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ATTACHMENT C (Revised)
LETTER OF UNDERSTANDING

September 7, 2000

Subject: Change of Operations Notice

(5day vs. 7day & 7 day vs. 5 day)

As agreed, the Company and the Union mutually agree to the following scheduling of hours
for all Manufacturing/Distribution operations.

Four (4) week’ s natice, in writing, shall be given prior to implementing changesto all or

part ther eof.

For the Company: For the Union:
Geor ge Gazzana Mike Dadswell
Greg Clement Brenda Bugden
VeraHall Darrell Roberts
Barry Mason Ron Hackett
Larry Balch Lynn Texieira



ATTACHMENT D
LETTER OF UNDERSTANDING

January 10, 1991

To: Ken Koch — Representative

From: Frank Moos — Canada Cup Inc.

Subject: PM Employees PM/C Status Maintenance Mechanic

In keeping with the understandings arrived at between Jm Elliot in August and September, 1987,
management and the undersigned at the time, it was agreed that certain PM employees whose
converson skills enabled them to build new paper machines with atered technology from old bases,
e.g. cold to PE or others who had related high expertise in smilar fields be remunerated at PM
conversion (PM/C) — anew category on a progresson equivaent to that for machinigsin the
maintenance departmen.

The choice and the number of such employees required at any time will be management’s sole
prerogative to determine, that isto say it will depend on forecast marketing, skills avallable and
conversion requirements which may ater over the months. Once a person has been assigned this
designation, he will not revert to PM status remuneration wise. He may, however, be required to

work shift schedules and be assigned other duties as required by production requirements.

Machinigt designation will now include al PM/C.



ATTACHMENT E
LETTER OF UNDERSTANDING

October 17, 1997

Ken Koch, President

Graphic Communication Internationd Union Loca 100-M
165 East Beaver Creek Rd., Unit 21

Richmond Hill, Ontario

Re: Pay Cheque Periods

Thiswill confirm our understanding reached during the 1997 negotiations for our Brampton Plant on
the above subject. Commencing March 2, 1998 pay cheques will be issued bi-weekly, (every two
(2) weeks)/every 2" Thursday and will be by direct deposit only.

The Company recognizes the need to insure that payroll errors are corrected as soon as possible
after detection. To that end, we will agree that errorsin excess of $100 dollars will be corrected
within 24 hours (Saturday, Sunday excluded) after notice is provided to the Company. Errors of
less than $100 will be corrected in the following pay period after notice is provided to the Company.

FOR THE UNION FOR THE COMPANY
Mike Dadswell Greg Clement

John McKenna Barry Mason

Brenda Bugden VeraHdl

Rena Pasco

Ron Hackett



ATTACHMENT F
LETTER OF UNDERSTANDING

February 18, 1998

M. Dadswell

Graphic Communications Internationd Union Locad 100-M
165 East Beaver Creek Rd., Unit 21

Richmond Hill, Ontario

Re Shift Rotation

Therewill be no change to the current shift rotation without mutual agreement between the Company

and Shop Committee.

FOR THE UNION FOR THE COMPANY
Mike Dadswdll Greg Clement

John McKenna Barry Mason

Brenda Bugden VeraHal

Rena Pasco

Ron Hackett



ATTACHMENT G
LETTER OF UNDERSTANDING

October 17, 1997

Re: Team L eader’s Appointment

Appointed by the Company and will notify Shop Committee prior to announcement
Positions do not have to be posted

No part of this understanding is subject to grievance procedure

Team Leader positions will be reviewed annualy by the team members, coaches (3
management) and Shop Committee (1 vote)

Based on a survey apass = 75% (yes)

Results will be reviewed with the Shop Committee

This does not gpply to temporary assignments of less than one month
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ATTACHMENT H

Memorandum of Under standing
Between
Fort James Canada Inc.
and

Graphic Communications I nter national Union, L ocal 100-M

Relocation of The Collectiblesa Operation

Bargaining unit employeesfrom The Collectiblesa location who may relocate to the
Brampton ste shall retain their seniority with Fort James Canada Inc., in the Brampton

bar gaining unit.

Brampton bargaining unit employees, who have seniority rights as of the date of the
ratification of this Agreement, shall not be displaced by incoming employees of The
Collectiblesd for a period of twelve months from the date of transfer. Wher eafter, the

current provisonsfor job postings, transfers, lay-offs and rehireswould apply.

Past service of incoming Collectibles employees will berecognized for all other purposes.

For the Company: For the Union:
George Gazzana Mike Dadswell
Greg Clement Brenda Bugden
Barry Mason Darrell Roberts
VeraHall Ron Hackett



Larry Balch Lynn Texieira

ATTACHMENT |

Memorandum of Under standing
Between
Fort James Canada Inc.
and

Graphic Communication International Union, Local 100-M
Clarification of Qualification and Pay Practicesfor Short Term Disability
The Maximum Benefit Period begins after completion of the Qualifying Period.
The Weekly Income Benefit is paid in arrearsweekly, based on the employee’ shourly

baserate, while the employee remains Totally Disabled.

Qualifying Period:
1. 5Day Operation: None, if the disability isdueto an accident or the employeeis

hospitalized. A three(3) day waiting period isrequired if the disability isdueto
sckness. Saturday and Sun day will be consider ed qualifying days, not paid days. If
the employee is Totally Disabled for a fraction of a week during the Maximum Benefit
Period, the benefit payment will be calculated at a daily rate of one-fifth.

2. 7-Day Operation: None, if the disability is dueto an accident or employee

hospitalized. 24 scheduled working shift hours, if disability isdueto sickness. Benefit
payment is based on missed shifts.

3. Employee must bereceving regular, ongoing care and treatment from a medical
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doctor during the Qualifying Period in order for benefitsto be payable at the end of the
Qualifying Period. Otherwise, benefits are not payable until the date you arefirst
treated by a medical doctor.

All other conditionsfor digibility for thisbenefit are asoutlined in the Manulife Financial

Benefits Booklet covering Brampton hourly employees.

For the Company: For the Union:
George Gazzana Mike Dadswell
Greg Clement Brenda Bugden
Barry Mason Ron Hackett
VeraHall Darrell Roberts
Larry Balch Lynn Texiera



ATTACHMENT J
Memorandum of Under standing
Between
Fort James Canada Inc.
and

Graphic Communications I nter national Union, L ocal 100-M

Sunday Night Start Up
The Company and the Union agree, in principle, to the concept of a Sunday night start up.

In consideration of this change, the Union agreesto guarantee the cooper ation of its
membersto work therequired hoursbefore 11:00 p.m. to ensure a safe, efficient start up,
and a productive shift. Employees scheduled for Sunday night start up will be paid their

straight timeratefor early sart up hours.
For pay purposes, thework week will commenceat 11:00 p.m. on Sunday night and end at

10:59 p.m. on Sunday night. All overtimewill be based on the foregoing work week.

Dueto the requirement for training of additional boiler start up persons, this change will
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not occur until March 4, 2001 and will be subject to a ninety (90) day trial period.

The Company may, with two (2) week’s notice during the trial period and one (1) month’s
notice thereafter, discontinue this schedule if it deems that crewing, efficiencies, and/or

productivity is compromised.

For the Company: For the Union:
George Gazzana Mike Dadswell
Greg Clement Brenda Bugden
Vera Hall Ron Hackett
Barry Mason Lynn Texieira
Larry Balch Darrell Roberts
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