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1. FURPOSE

FOR MEMORANDUM OF AGREEMENT

This Agreement constitutas the entire agreement batwaen
the parties and any previous Agreements, Lattar of Intant
and Understanding whenever made and whethar or not
reduced to writing ars hereby cancelled. Effectiva u
the signing of the Agreement, the Company’s aobligaticns
respecrting conditions of emplayment, working conditions
and employee benefits are limited exclusively to thesa
specifically set out INn the Agreemsnt.

The purpose of this Agreement is to promote the intarasts
of the Company and its employees by operating at maximm
economy under esnditions which provide for the sataty and
physical welfare of employees, cleanliness of the plant,

Erotection of preperty and harmonious relationship
etween the parctieas.

It is also the purpese of this Agreement to provide for
orderly cellective bargaining between the Company and the
Union and to prescribe the procedure for the adjustmant
of any disputes that may arise between them.

This Agreement receognizes as a duty of the parties and
of all employees, individually and collectively, full co-
operation toward achievement of the purpose of this

Agreement and conformance to the terms and conditions sat
forth herein.



2. RECOGNITION

2.01 Tha Company racognizes the UNIon as the exclugive,
bargaining agent fOr employees of Kimberly-Clark Canada
Inc., City or Etobiccke, save and exXcept supervisors,
temporary supervisors and office staff-



3.
3

UNION SECURITY

.01

Employees Who have completed their probationary peried
(as per Article 23.01) must make appl;catinn and bacoms
members of the Union, and shall remain membsrs in good

standing by payment of Unien dues as a cenditien of
continued employment.



4. UNION DUES CHECX=-OFF

4.01

Tre company will during the term of this Agreement dadue.
trem the employee®s pay as authorized by the employeass
and set by the Unien, the initiation fse and ragular
monthly Union dues 0On a bi-monthly basis and remit thas

Same to the Financial secrstary Treasurer of the Loecal
nion.

Tre Company shall once a month notify the Financial
Secretary Treasurer IN writing with a list of new hires
and the shift they are currently werking on.

Al]l employees, including summer students, wi|l pay an
initiation fee upon completion c¢f their probationary
pericda and will pay regular monthly dues to the Union

from the date of hire.

The company shall once a month notify the Financial-
Secretary |reasurer IN writing with a list of new hires
and the shift they are currently working on.

The company will remit all monies owing to Local 1-92=
3's Financial-Secretary Treasurer as close as pessible

to the last day of the sare month in which the moniss
were deducted.

A list consisting of each employes's name in order of
employee number (on plant wide basis), the employee’s

rate Oof pay and amount of monies shall accompany eash
month®™s cheque.

The manias te be deducted shall be cartified by b
from the Secretary of the Local Union to the Ccmpany.
| f the Company IS advisaed in writing by the Secrestary of
the union of a change in the deductions, the Company will
then deduct the revised amount from the employees.

The Union agrees that the cempany be saved harmless from
all claims which may be made against It by anay

employee(s) for monies deductad from wages as herein
provided.



S. DISCRIMINATION

5.

01

.02

.03

The CUnion agrees that it will neither discriminate
against nor deny membership to any employee who has paid
Or offered to pay, regular initiaticn feeas and dues
levied on 1ts membership.

The Company agrees that there will be no discriminatien,
intimidation Or coercion exercised or practisad against
any employee in regards to training, upgrading,
promotion, transfer, discharge, layoff, recall, Or other
working conditions because of race, age, calour,
religious belief, sex, nationality, marital status or
political or Union affiliation.

Whenever "het or wghae# IS used IN this contract, it shall
apply to either sex.



6. MANAGEMENT’S RIGHTS

6.01

The nanagement cf the plant and the direction of the
working forces, ineluding the right €@ direct, plan and
control plant cperatiens, and to schedule werking hours,
and the right to hire, promote, demote, transier, suspend
or discharge employees for just cause or to layeff
employees because of lack of work or for other legitimats
reagsons, Or the right to iIntroduce new and improved
nethods of Tacilities and to manage the plant in the
traditional mamer IS vested exciusively in the Company,
subject to the express provisions of this Agreenment.

The Company «will provide _written _cemmunicaticons

identifying supervisors and their relief In the follewing
marer:

a) Advise the Union, iIn advance, and post notice on

department bulletin boards advising supervisory
changes:

B)  Advise the Union, in advance, and post names and
time of all supervisory substitutes.



7. UNION REPRESENTATION

7.01

7.03

7.08

The Cempany will, once a month, meet With representatives

of the Union ts discuss matters of intarest raised by
either of the parties.

The Union shall appoint a Grievance Committse from ths
Union nembership. However, N0 mere than thrae (3)
nembers Of the committae plus the steward involved in ¢hs
?rievance ey attend meetings at the second stage, and
our (4) nmarias plus the staward, If the Union deems
necessary, may attend meetings at the third stage when
following the steps of the Grievance Procedure.

The Company shall recegnize a Union Negotiating Committse
not exceeding six (6) In number.

The wages of local union members absent due to union
business will be paid as if they were at work, and ths
local unionwill reimburse the company subject o Article
7.07. The local union will provide the Company with a

letter identifying the names of those to be paid and the
days involved.

The Company will pay fer the premium time involved for
the substitution of mambas of the local union as It
relates to articles: 7.01 and 7.03. In all Other cases,
the local union will reimburse the Company for all
overtime costs caused by the union members absence.

The Compani/ will provide a locked bulletin board. Tha
Union will designate one person to look after the
bulletin board. Permission to post notices will only be
required for material other than normal business notices.

The Company will allocate a looker in an area accessible
to both male and female employee=s for Union records.

Union officials shall not leave their piace of work ner
neglect their duties to conduct Union business witheut
having first secured permission from their supervisor and
such permission shall not be unreasonably denied.

Mempers of the %rievance committee will be allowed a
reascnable amount of time away from their jobs in order
to attend te grievances. Such times will be denied to

the individual person involved if the tizme allowed is
abused.

The Union shall notify the Company In writing of the
names of the Stewards, not to exceed eighteen (18) in
number im addition to a chief Steward and a sub-Chief



7.11

Steward, and the appropriate group each represents and
of any changes ia the same before the Cempany shall be
required to recognize them.

A new employee Will be introduced to his Union area
representative provided the repressntative is available.
The company will provide the Union with @ list of hires
and releases by department monthly.

Any Union official can arrange with his superviser to use

nis office tor employee problems at a time that s
mutually satisfactory.

there shall be no distribution of hand bills, pamphlats,
or other forma of Literature, no solicitation of
employees, no collection ef dues or similar activities
on company preperty Without written authorization by

nanagement and such permission shall not ba unreasonably
withheld.



8. STRIXRS AND LOCXOUTS

8.01 The Company, Union and its nembers, individually and
collectively agree that there shall bs no sctrikes,
lockouta, walkoues, slow-downs, or interrupticns of work
or tha oparations of the Company during the lifa of this
Agreemant.



3. HEALTR AND SAFETY

9.01

9.02

9.03

Tho safety and_wall being of ail employees is a major
considaraticn In the operation of the Rexdala mill and
must be maintained IN balance with quality, morale, cost
and production. The company iS committed to maintaining
a comprehensive health and safety program aimed at the

protection of our employees and the cempany’s physical
assets.

The Company shall institute and nmaintain reascnable
precautions for safeguarding the health and Safety of ail
employees, and all| employees arc expected to co-operats
In the implementation thereof. Both the Company and ths
Union recognize their mutual obligations to assist in the
prevention, correction and elimination of all unhealthy
and unsafe working conditions and practices.

In support of this stated intention a health and safety
advisory committeae Will ba formed, consisting of four
representatives frem management and four representativas
from cthe Union membership.” The purpese of this committess
will be to develeop safe guidelines and procedures in an
effcre to minimize accidents and asseociated costs.

Distribution of committes membership shall retlect the
total mill operacicn.

The Company and its employees will continue to de
everything reasonably possible to make the mill a safse
place to work, and as a_ minimum will comply with all
conditions of the Occupational Health and Safety Act 1978
Regulations for Industrial establishments.

An employer has a right to refuse unsafe work.

Safety Items that cannot be cerrected immediately by the
employee should be reported directly to the employee’s
supervisor. If there is no satisfaction within g

reasonable time pericd, the employee should report to the
Superintandent/Manager.



10.

10.01

10.02

l0.03

10.04

10.05

ATTENDANCE

Employees shall report: to work regqularly and punctually.
Absence and tardiness without netification and goed
reason are considered indifference te the Company and

wall be subject to disciplinary action, inecluding
discharge.

When an abnormal number of short-term absancas are
identified as illness-relatad by the employee, UpON prior
writtan notice from the supervisor, the smployee will| be
required to produce a doctor’s certificate on futurs
occasiens.

When an employee is identified as having a history of
abnermal absences, for any reason, the executive of the
Union will be notified. A meetingwill be held with one
(1) or twoe (2) union representatives to assess thes
magnitude of the employee®s problem. In an effore te
correct the problem consideration will be given to
granting a leave of apsence INn accordance with Article -

2+7%<-. This shall not restrict the employee from racaiyin

their full entitlement under Articles === and -He=,
Weekly Indemnity and Long Term Disability of this
Collective Agreement.

Employees shall remain on the job at their place of werk
until relieved, IT the employee hald over requests
relief, the company wall after a thirty (30) ninuta grace
pericd, relieve himwithin two (2) hours atter the start
of the overtine. In such casas, if necessary, tha

Company. will rovide nsportation. mFloym
requesting raliaP Wlllq on fabepneld_ %g?/ond the two (2)
hours when necessary for the operations of equipment if

the Company ha% bean unable to relieve the employee IN
accordance with Article =~ b

Employees tardy In relieving other employees omf the
previous shift will be subject to discipline.

Employees not giving at least two hours notice of
intended lateness or absence will he charged with an
unexcused absence, i1 Ffextenuating circumstances e——
be- shown. Employees may be sent homa iT a replacemant
has been called In and NO other appropriate work is
available for them.

An employee who must be absent from work shall apply te
his supervisor, if unavailable, the department
supervisor, at laast one day prior to the centemplated
absence so that If permission Iis granted, proper
arrangements mey be made.



10.06

10.07

10.08

If an employee has been zbsment, he shall give his
supervisor, if unavailable, the department superviser,
at least cne working day's notice of his intentien to
return SO that nanagement may Make the necessary craw
adjustmencs. Otherwise the employee may be raguired to
lose further time from work until the adjustments are
accomplished. If a returning empioyee 1s unable tO
raport his/her intention of returning te work pefore the
weekly schedule is finalized at 3:00 p.m. on Friday, It
may be necessary to assign them t o work othar than thair
regular job for the balance of the week for eight 58)
hour scheduled empicyees gfor twalve (12) hour scheduled
employees - the balance of that particular work cycle).

Employees Who are injured at work will net be denied the
request to see a doctor, and if sent home the employ..
shall be paid at their rsgular rata for the balance of
the shift on which the INjury cccurred.

Retura to Work
INTENT:

The purpose of this instruction IS te provide the ra-
entry of an employee ta the workforce, after rscavery
trom  an illness or an injury, with a ninimum of

disruption to work schedules and inconveniences to fellow
employees.

PROCEDURE:

L. An employee who has been absent from work due to an

illness of less than two (2) weeks duration shall:

(a) Notify his suparviser of his/her intention tu
return towork In accordancewith Article 10.06
of tha Labour Agreement.

(b) Providing the absence lam been four (4) days
or more Or in reference to Article 10.01 of the
Collective Agresument. A completed Waekly
Indennity form or a _doctor’s csrtificats
indicating their ability to work shall be
presented 10 the nurse ar Human ResSOUrCes

Dn}gkammt On or befere the day they rsturn te
work.

2. An employee who has been absent from work due tos

&?1? on~duty Or off-duty disabling injury;
a surgical cperation;
(¢) a communicable disease;
(@) an illness for a periecd of two (2) weeks or
more;



will call tze Medical Centre in persen no later than
3:00 p.m., one working day prior to tha intantion
of rerurning to work.

At the time of reperting to work, the employee nust
resent a Note or completed weekly indemnrity form, signed
%y his/her decctor OI specialist, indicating ability to
recturn t o normal duties and/or return to work indicating
any activity limitations.

IT there are no limitations to the employee“s activitias,
the nurse will advise the employee“s superviscr and ths
Human Resources Department that the employee js fit, and
the day he/she will be able to return.

If the employee IS limited to certain activities, the
nurse, 1IN consultation with tha Ccompany doctor will

determine if sucn limitations will result in the employee
nor: being able to perform nermal duties. Any work
restrictions will be communicated to the employea’s

supervisor and the HUTEN Rescurces Department, whe,

together, will determine if there is work available for
the employee.

IT suitable work iIs not available, the employee will
retain his/her illness status until such time as suitable

work IS available Or until certified able to return tao
his/her normal duties.

Medical cartificates other than those required by the
present agreement and requestsd by an employer will be
paid by the company.



3.

11.01

1l.02

11.03

11.04

11.085

GRIEVANCE AND ARBITRATION PROCEDURE

The company ana che Unien believe that differences
between emplovees and their supervisors should, ig'
possible, be settled baforsa the first step of the
grievance procedurs. Furthermore, it is the desire of
tha partiss hereto that differences which nay arise
batween then be sattled promptly and fairly. All
agrsements reached between the cCompany and ths
representatives of the Union shall be final and binding

upon the Company, <he Union and tho employer or enployess
concarned.

A %rievance under the provisions of this Agreement is
defined to be any difference between the parties or
batween the Company and employees covered by this
Agqreemsnt invelving the iInterpretation, application,
administration or alleged violation of any of the
provisions cf this Agreement.

It is understood that a grievance filed by ths Union
shall not include any matter upon which an smpicyea would
be personally. sntitled to grieve and the resgular

grievance procedure for personal grievance shall not te
thereby by-passed.

If any employee or employees beliave they have a
grievance, they shall procaed as outlined hersin.
Employees shall continue to fallow the Instructions of
the supervisor while a grievance IS being procsssasd.

This clause does not negate Article 9 - Health and
Satety.

wnen an employer has a problem or complaint, ne shall
tirse request a discussion of the preblem 0r complaint
with his supervisor either personally or tocgether with
hi8 _steward within 10 days of <the oeccurrence Or
origination of the problem or complaint. Requast. for

ﬁucn discussion will be granted within twenty-four (24)
ours.

No grievance shall re filed Or considered under ths
grisevance and arbitration provisisns of the Agreement
unlees It ha8 osen filed Or presented within tea (10)

days of the discussion of the problem or cemplaint with
his supervisor.

Nota: When an employee is to be diseiplined, a stsward
or committse memper Will be notified to attend suesh

neating.
1 The grievance stated in writing shall be

presentad to his superviser who will arrange g mnes®
with the aggrieved employee and his staward an 2



member of management if he so selects, within forty-eight
48) hours of receiving the grievance. The supervisor‘s
ecision will be stated in writing within forty-eight

(48) hours of the meeting. If no agzreement s rea —
then :

STEP._2 The grievance stated in writing shall _be
presented to the appropriate Manager by ctha Union
grievance committee within ninety=-s1iX (26) hours attar
receiving the decision from step 1.

Upon receipt of the written grievance, a8 meeting will bs
arranged within five (S) days with the griavance
committee and within five (5) days of that neeting, a
decision in writing shall be given to the griavancs
committee. If no agreement is reached then:

STE® 2 The Union President or his alternate, shall,
within five (5) days of receiving the decision from stap

2, refer the grievance In writing to the Mill Manager Or
his representative.

The Mill Manager Or his representative Shall within £ive
(5) days of receipt of the written grievance, schedula
a meeting. At this meeting the Mill Manager and the
Union Prasident, alongwith £he grievance committee, may
be assisted by any others INn an effort to resolve the
outstanding grievance,

A deecision In writing will b»e given to the Unien

President within five t(hS) days of tho meeting. If no
agreement 1S reached, en:

STEER 4 The grievance will be referred to tho director,
Human Resources Or his representative who shall within
five (s) days of receipt of the written griavancs,
schedule a neeting with a local representative of the
Union. At this meeting, the above menticned officials
as well as the grievance committee, shall mart im an
effort to resolve the dispute along with any octhers whe
may assist them IN reaching a settlement. A decision in

weiting will be given within five (5) days of said
neeting.

If the grievance is not sattled by tha prescribed
grievance procedure, the issue may be submittad to
arbitration provided that the party initiating sush
proceedings shall so inform the other party, in writing,
within twenty (20) days after adjournment of the mesting
held pursuant to step 4.



11.06

11.07

within ten (10) days after rotice has besen s
pursuant to the Grievance Procedure, the Company and the,
Union mey agree upon a single arbitrater or a poard fo
hear the matter. If the parties cannot agree that a
single arbitrator or a board will hear the nattar then
a board will be set up to hear the issue- The board of
arbitrators shall consist of the WION'S nominee, the
Company™s nominee and a chairman selected from the
following Hlist:

Mr. Harold Brown
Ms. P. Picher
Mr. K.A. Hennigan
Mr. R. McDowell

The chairman of the arbitration board shall be selectsd
in the listed order as arbitration case8 ars established.
IT the person is unable to hear the case in questicn
within a reasonable period of time then the next persen
on the liSt shall be asked. Both parties must agres
before a person can be by-passed.

When either party requests that a grievance be submitted
te arbitration, it shall make such regquest in writ
addressed to the other party of this agreement, and a
the same time, name their nominee tO the board. Wwithin
ten (10) days atter the date of delivery of the forageing
notice, the other party shall appoint it’s nominee tO ths
arbitration board. In the event that either party shall
fail to appoint a neminee to the Arbitration Board within
the time Timits provided, the cther party may request ths
Minister of Labour of the Province of Ontario to appoint
a nominee On behalf of the defaulting party.

When a representative for both parties has been
appointed, theay shall communicate forthwith for ths
purpese of selecting an arbitrator to act as Chairman.

After the Arbitration Board has peen formed it shall pest
with al| members present and hear the evidence of both

parties, and render a decision as soon a8 possible after
tha completion of taking avidence.

VThinSAgblitration Board is to be governed by the following

aA) The Arbitration Beard shall hear and detarmins the
subject of the grisvance and shall issue a decision
which IS £inal and binding upon the parties and Upen
any employee Or company affected by It:

B) The decision of the majority is the decision of an
Arbitration Board and If there is no majority, the
decision of the chairman governs;



<)

D)

B)

F)

Tho Board shall detarmine it’s own Procedura but
shall give £ull opportunity to all parties to
present evidence and make rspresentations;

The Board shall not have the pewar ts altar or amend
any of the provisions of this agresment;

The Board shall have the power to medify penaltias.

Tho Board shall have jurisdiction to datermine
whether a grievance is arbitrable.

Each party shall pay its own costs and the fees and
expenses of Its nominees. The fees and expanses of the
chairperson shall be shared equally between the parties.



12.
12.01

12.02

12.03

DISCHARGE & DISCIPLINE

when an employee IS to be discharged, 2 member of the
Union executive will be notified and, if necessary, the
grievance procedure cCan be waived In favour =f an
immediate meeting with the M i | | Manager or his accradited
rapresentative. If no agreement IS reached at this
neeting, and a (rievance is filed, the griavance
procedure will commence at Step 3.

A claim by an empleyee, wo has completed his
probationary period, who balievas he ha8 cesan disciplined
without just causa, ney be trsated as a grievance.

when the Company disciplines an employes, it w || give
tha Union representative a copy of sueh discipline, A

copy of tha discipline will be sent to the Secretary of
the Local.



13.

13.01

13.02

13.03

13.04

13.05

HOURS OF WORK

a) Normal hours of work will be foXty (40) hours per
week and eight (8) hours per day or shift for
employees wha work a five (5) day schedula. The
work veek will commenca Sunday at 11:00 p.m.

b) Normal hours of work for employees on a saven (7)
day schedule will be twelve (12) hours par day or

shift. The work week Will commance Sunday at 7:00
a‘m‘

The normal work week referred to herein shall not be

construea to guarantee any employee any Specific number
of hours per day or per week.

Employees shall be entitled to two ten (10) minute rest
periods during each shaft.

On each 12 hour shift, there will ba two_ (2) tan-minuta

paid relief periods and twe (2) twenty-minute paid luneh
periods.

Except for employees working on a rotating 3-shift
schedule, a mealtime (am unpaid half-hour) will ba
observed within each eight and one-hal2 (8 1/2) h—
periods. Employees working on a 3-shift schedule will
ba expected zo relieve one another for a twanty (20)
minute meal period taken on Company time during their
reqular eight (8) hour shifts.

An emplovea required to work cvertime (two hours or mers)
will be allowed an extra 10 minute paid rest pericd.

If the extra test period is not taken at the end of the

normal or regular shifgt, it will be granted at the
beginning of the overtime period.

on eight (8) or twelve (12) hour shifts personal rsiists
will be organized omn 3 Crew basis ancil co-operation
batwaen all employees Wwill ba expectad. I no relief is
available, the machine nmey bo shut down.

1. Employees working a five day operation who azs
required to relieve employees working a seven day
cperation NMay ba required to work a combination of
8 and 12 hour shifts.

0 |



13.08

3.

Wwhere an employee WOrks at lsast 1 full 12 heur
shift, tha employee wil| racaive the 30 cents/7 day
premium f£ar all hours worked in that Work waek.

In the event that an employer is scheduled to work
a 5-Day Oparaticn WOrk schedule and the employee‘s
Wwork schedule IS changed after 3:00 p.m. Friday, to
require him to reliave a 7 Day employee, the
empioyee Wil| raceive 1-1/2 times his ragular ratcs
of pay for all hours worked beyond 8 hours o
given shift. In this instance the 30 cents/7 Day
premium Wil | not apply.

FOR MEMORANDUM OF AGREEMENT ONLY

An employee may request an additionmal day off wham
transferring frem an eight hour to a twelve heur
operation and vice versa.

Employees wishing to leave the plant during the unpaid
lunch period will be required to punch out.



14.

14.01

14.02

14.03

SEIFT DIFFERENTIAL

Eight (3) hour employees. scheduled te werk on the g%
shift, «ill ba paid a differential of forty-two (42)
cents. (Effecrive November 1, 1992, forty-three (43)
cents).

Eight (8) hour emﬁloyees, scheduled to work on the »c®
shift or night shift will be paid a differential of
fifty-seven (57) cents. (Effective November 1, 1992,
gifty-eight (58) cants).

Twelve (12) hour employees, scheduled to work "night*
shift, will be paid a differential of sixty-six (66)
cents. (Effective November 1, 1992, sixty-seven (67)
cants) .

nay workers ana employees on the "A" shaft or day shift
will not be paid shift differential.

shift differential 1S added to tha rate after overtime
premiur has been calculated.



is.

15.01

QVERTIME FROVISICNS

GENERAL

a)

b)

c)

d)

e)

£)

g9)

The company shall censider personal reasons for an
employee declining to WOrk overtime in accordancs
with the overtime provisions providing tha Company
reserves the right to require sueh overtime of an
employee Up to four (4) hours in a normal work waek.

When the junior empicyee is compslled to accapt a
temporary assignment outside his own dapartmant,
that employee will remain On the list of his faormer
department and classification TOr overtime purposes
for a periea of two weeks and will then pe added to

the bottom of the list in tha new departmant
classgificacion.

No employee will work more than sixteen (1§)
consecutive hours except to cemply with Article

ho.oz of the agreement t 0 a maximum of eighteen (18)
ours.

When an employee has to be trained on overtine, the
trainee may werk the overtime regardless of the
overtime rules.

Ragularly scheduled days of rsst shall be those
posted 1IN the weekly schedule.

When _an employee IS requested 1o attend meet

initiated by managezent, he shall be paid at him
scheduled rate ,forthe meeting period for any tinme
involved outside ef hi8 regular work paried.
Employees attending sSuch meetings during their
regular Work peried will not te docked for timas
spent at the meetings, Typical of such meetings are
those convened to discuss safety, traiaing,
warehousing plans or preelems and other nanagemant
programs. Employeass attending grievance mastings
or Union Management msetings during their ragular

work period will not be decked for time spent at
these nmestings.

Employees covering for members of the Local Unien
shall receive premium pay, if outside of their
scheduled shift, except that the call-In Clause 18
will net be utilized.

An employes WO IS required to work overtime will

be excused by his supervisor provided g qualified
substitute IS made available by the employes.



h)

i)

1)

k)

1)

EAYMENT

Should the company cancel an cvertime assignment at
least twoe (2) hours notice of capccllatzcn prior to
the start of overtime will bo given.

If less than two (2) hours notice IS given, the
employee(s) committed to overtime assignment will
be offered other available work equai to the ameunt
of time and rate of pay that he had previously bsen
requested to work, or the employer may withdraw frem
the overtime commitment at that time. However, if
work 1is not available he shall ba paid four (4)
hours at his scheduled straight time rate.

This clause will not be applicable to situations
governed by Clause 10.04.

An employee who has previously committead themselves
to work an overtime assignment may be subject to
discipline should he fail to compléete the agreed to
assignment, unless reasonable cause exists for the
employee not completing an assignment.

Overtime listswill be made available to employees.

Double time will be paid far all hours worked on a

dasignated Or statutory heliday specified 1IN this
Agreement.

overtime shall not be pyramided nor shall more than
one basis of calculating overtime be used to cever
the same hours.

15.02 DAY WORKERS EIGHT-HOUR SHIFTS

a)

b)

Day workers will be paid time and one haif for all
hours worked outside their regular scheduled shift
and double time will be paid for all hours worked

in excess Of twelve (12)hours in one day (7:00 a.m.
tOo 7:00 a.m.).

When an employee works on his/her regularly
scheduled day or days off he/she shall be paid time
and one half for all hours worked on such day.

When the werker‘s regularly scheduled day off falls
on a Sunday, the hours worked between 7:00 a.=®.
sunday and 7 :00 a.n._Monday will be paid at tine and
one half for the First four (4) hours and double

time will be paid for all hours worked in excess of
four (4) nours.



15.03 (A)

d)

£)

a)

b)

if a day worker"s schedule nesds tc be changed aftaer
3:00 p.m. On Friday, hewill be paid evertima at thr
rata of time and one half for the first four (4,
hours and double time thereafter. for the first
shift worked atter tho change. This will be witheut

prejudice to the other clauses in this Agreement.
A shift change will only be dona iIf thus IS a need
for mere <« one shift. The employer so

transferred shall return to his/her originally
schaduled shift at no penalty to the Company, if the
employee, ha/sha is raplacing, returns to work
during that week.

Any employee that reports forwork, at tho ccmpany’s
request, ON his scheduled day(s) or rest, shall
receive a minimum o four_(4) hours pay at straight
time rates oOr premium time for the "actual hours
worked, whichever is greater.

A wdaay” worker will only be moved £rem his scheduled
day shift to 8® shift or_*c” shift one time In an
one scheduled week. Moving from day shift to *
shift and then reeturning to da}/ shift constitutes
0ONno move referred to above. A Yday* worker changed
to an "A" shift during the week wil| work the hours
7:00 a.m. tO 3:00 p.m. with a paid lunch. This is
not considered to be a shift change, and is ocutsids
the one time only per weak move.

When an employee wishes to change his/her regularly
scheduled days off, s(ha) will notify his/her
supervisor at least twenty-four hours iIn advancs,
iz such a change i1s mutually agreed upon by the
employee and his/her supsrvisor, then the aemplovee
will work at straight time rater on the day o+ days
originally scheduled as his/her days off. on the
other hand, if s(he) works on the alternata davs
mutually agreed upon as his/ber days off (s)he shall
be paid at the applicable overtime rate.

SEIFT WORKERS’ FIVE=-DAY SCHEDULE/TWO-SHIFT OPERATION

Shift vorkers shall be paid at the rate of time and
one-half for all hours worked cutside their r
scheduled shift and double time for all hours worked
in excess of twelve (12) hours In any one day (7:00
a.m. to 7:00 a.m.}.

When an aemployee works on his/her regularly
scheduled day Or days off he/she shall bo paid time
and one half for all hours worked On such day.



15.03 (B)

c)

d)

a)

b)

When the werker‘s regularly scheduled day off falls
on a Sunday, the hours worked betwaen 7:00 a.m.
Sunday and 7 :00 a.m. Monday will be paid at tima and
one half fsor the Ffirst four hours and double time

will be paid for all hours worked in excass of four
hours.

Whn an employee IS required to.work cvertinmg and
it involves going from a three shift rotation to a
two shift rotation, the one half hour batween shift.
will be paid at_one and a half times the rata at
which the individual will work. This periocd will
include a paid rest 1_period _In accordance with
Article 13.03. The half hour will not be racognized
a8 time worked for the purposas of calculating
overtime hours or the number of hours worked In a
twenty~-four (24) hour period. The employee will
follow the hours of work for the job where ths
overtime .s required.

Exceptions to payment of overtime:

1) W such work is caused by change of shifts
at the emloyee™s request.

2)  When such work IS caused by special arrangament
betwaen a shaft worker and his mata to exchange
shifts or work any part of a shift for one
another with the approval of his_supervisor and
when this can be accomplished witheout
additional cost or penalty to the company.

3) When required to replace an employee for
tardiness up to two (2) hours.

SHIFT WORKERS’ FIVE-DAY SCHEDULE/THREE~SELFT
OPERATICN

Shift workers shall be paid at the rate of time and
one-half for all hours worked outside their rsgular
scheduled shiftand double time for all hours worked

IN excess Of twalve (12) hours in any one day (11:00
p.m. tOo 11:00 p.m.).

When an employee works on his/her regularly
scheduled d$y oF days eff he/she shall be paid time
and one half for all hours worked on such day.

When the worker®s regularly scheduled day off falls
on a Sunday, the hours worked between 11:00 P.&.
Saturday and 11:00 p.m. Sunday will be paid at time
and one half for the first four hours_and doubla

time will be paid for all hours worked in excess of
four hours.



15-04

c)

d)

When an employee IS reguired to work overtima and
it involves going Trom a three shift rotation to a
two shift rocation, the one half hour batwaen shifts
will te paid at_one and a half times the rate at
which the individual will work. This paried will
include a paid rest pericd in accordance with
Article 13.03. The half hour will not be recognized
as time worked for the purposes of calculating
overtime hours or the number of hours worked in a
twenty-four (24) hour period. The enmployee will
follow the hours ef work for the job whers the
overtime IS required.

Exceptions to payment of overtinme:

1) when such work is caused by change of shifts
at the employee’s reaguast.

2) When such work IS caused by special arrangsment
between a shift worker and his mate toc exchange
shifts ¢z work any part of a shift for one
another with the approval of his supervisor and
when this can be accomplished witheut
additional cost or penalty to the Company.

3) When _ required tO replace an employee for
tardiness up to two (2) hours.

SEIFT WORKEIRS’ SEVEN DAY SCREDULE

a)

b)

<)

d)

Regular straight time rates shall be paid feor all
hours worked 1In eaca twelve (12) hour shift.

Time and one half shall be paid for all scheduled
work parformed betwesn the hour8 of 7:00 a.m. Sunday

and 7:00 a.m. Monday.

Double time shall be paid for all hours worked ai —
twelve (12) hours an Sunday.

-

Shift woerkars called on duty on their scheduled 4ay
or days off shall be paid ¢ ami one half tor all
hours worked and double time for all consecutive
hours workad In execess of twalvae (12) hours.

NOo employee Wil | work mora than a maximum of ®sixtesen

(16) conseacutive hours inecluding reqular amd
overtime hours.

Shift workers held over shall bo paid time and ona
half for all hours worked cutside hig/her *
schedulad shifts (excluding Sundays), up to a
maximum of sixteen (16) hours.



£) Excepticns to payment Of overtime:

1)

2)

3)

When such work isS caused by change of shifts
at tae employee"s request.

When such work is caused by special arrangement
between a shift worker and his mata to exchangs
shifts or work any part of a shift for one
another with tha approval of his superviser and
when this can bs accomplished without
additional cast Or penalty to the Company.

when required to replace an employee for
tardiness up to two (2) hours.

15.05 The Guidelines will be inserzed iIn the back of the book
providing time parmits before the contract booklets ars

printed.



1s.

16.01

16.02

16.03

MAINTENANCE OF RATE

should It be necessary to schedule or reassign an
employee to another job, the empioyee will be paid his
bid job rate or taa rate of the job performed, whichever
iIS higher. In the event of a cutkack the rate will be
maintained for four (4) waeks from the data established
under Article 22.03. Howaver, xzaintenance of rata as
detined above will not apply in the case of an empicyes
who having been tamporarily assigned (six (6) months Or
less) to a_higher rated job IS being raturned to his
regular paying job. There wil| bs no maintenance of rata
1or either demotion or job failure provided demotion is
for reasons other than scheduling and job failure is

during the sixty (60) day trial peried or when anm
smployee fails himself.

If employees With two éz) years OI' more of Service with
Company are demoted, due to modifications of existing
equipment or to the addition of new equipment, in an
operating departz=ent Which results in a reduction of the
crew in t%e depareaent, rate will be maintained for those
INn the job affected, subject to the following conditions:

(a) Tre red circle rate is the differential established
at the time of the change.

(b) 1If an employee drawing a red circle rate iIs cffered
a promotion to a job paying a rate higher than his
present job, or equal, or higher than his old
occupation the rad circle rate is resducead or
eliminated if ha refuses the promotion aexcept for
legitimate reasons.

(¢) If_at any time the naw job_ receives a local
adjustment that closes the gap in part or full, the
red circle rate iIs reduced accordingly.

(d) Al personnel drawing red circle rates wil| receive

503 of any general wage increase until the red
circle rata is abolished.

The Company will advise the Union in advance, a8 far as
possible, with a minimum of sixty (60) days, of any
significant technological changes affecting the
enployment status of employses.

The Corppar_1¥_aqrans to advise the Union of the effect of
such significant technological changes on the employmesnt
status of employees, and to apply practical ways and
means of minimizing the adverse effect an employees
displaced by such changes. Such measures as early
retirsment, retraining and transfars to other existing
Jobs will be considersd.



17.

17.01

17.02

REPORTING ALLOWANCE

An employee who reperes for work on time at the beginning
of his normal work schedule and f£inds that his schadule
has been changed Or that no work is available and ne
reasonable effort has been made to notify him, shall Bo
assigned to any available work For four (4) hours Or mors
at his scheduled rate and he will be required to a
it However, 1f work #s not available he shall b

allowed four (4) hours at this scheduled rate and he may
leave the mill.

Reporting allowance for 12-hour employees will be SiX (6)
hours at the scheduled rate as per Article 17.01.

30



i8.

18.01

18.02

CALL IN ALLOWANCE

1# an employee is called into work after ha ham gone home
for the day and is required to make a second round trip
t%fthﬁ mill or is called In te work on his scheduled day
off, he shall receive a mnimum of four (4) hours pay at
his regular straight time rat8 or premium time for the
actual hours worked, whichever IS greater. This clause

does NOot apply when an employee is called in to remave
his safety lock.

When requested to do work In a department cther than ths
one related to tha call-in, a second call-in will de paid

and an additional call-inwill be paid for each unrelated
deparcmant.

ArP/ dayworker, called In, who works two hours or mers
after midnight, shall receive time off at straight time
rata to the extent of one half of all time worked betwaen
nidnight and 7:00 am. providing nhe is scheduled to work

at 7:00 am. the following day and reports at the
deferred starting time.

The employee may request to have his sleap time taken at
the and of his normal shift in which case he must repert
at the scheduled starting time.



19.

l9.01

19.02

1%.03

19.04

19.05

19.06

TEMPORARY VACANCY

Short: term vacancies arid assignments (two waeks oOr lass)

and all vacation replacements In the departzent v i|| be
filled IN the following mannexr:

1 utilizing spare employees .

2) ucilizing "advanced opsrations? emplovess from
the mill as a whole as specifisd under aArticle
20.02.

1) By voluntary upgrading (axception 12.03 gnd 19.04)
on shift within thair department.

4) By rearranging schedules.

5) By overtime IN accordance with Article 15 - avertins

Provisions.

Temporary vacancies Or temporary assignments of mora than
two (2) weeks but less than six (6) months (except for
vacations), will be offered by sSeniority to trained
employees within the department classification firse.
IT not _filled, then by seniority in the dsparcmant
classification immediataly below where the assignmant

oceurrsd provided employees are trained to dc the job in
question.

If everyone refuser then the mosSt junior trained employes

in the departmant, in the classification izmediataly
balow the classification where tha vacancy exists, mmst
take tho vacancy or assignment.

| f thers are no trained employees iNn the classification
immediately below, then tkhe most junior trained employee
iNtho same classificaticn where the vacancy exists will
take the assignment.

IT 18.03 and 15.04_are not applicable sinca thare aras no
classifications involved 1i.e. vacancies in a. new
department, then the classificaticns will be posted mill-

wide on a temporary basis and the vacancy posting
sections of this contract will apply.

Employaes rafusing to take short tarm vacancies or
assignments shall not be restriztad from applying for a

((:If);lssification bidding In accordance with Article 21.02
e).



20, TRAINING

20.C1  Training pericds are NOt €3 bo considersd as tamperaxry .

vagancies or -tamporary assignments-c A traini
assignment Wil| ha oZfered to the Senior empioyes wi

the classification inmediately balow the classificatiecn
of the training assignment. If the sanior employes
daclines the <raining assignment, <the naxt saenior
employee will be asked until scmeons accepts the training

assignmant oOr until everyona nas bean asked in ths
department.

IT everyone refuses. then tho most junicr employee(s) In

the departnent zust take the training assignment(s).
20.02 Employees May veolunteer for training outside of thair
posted departzents and Once training is succassfully
completed On any job position cutside of their postad
department then these enploysesz ey be used, at the
Company’S diserswien, for ‘advanced cperaticnsg*
situations even i2 their pested jab position Is still In
operation at tha rime they are reguired.

It i s understood that training done for the flexibility
of ""advanced cperations” situations will not count in the
salection of jab applicants when applying for a 3jaob
classification bid from cne department to another, but
his seniority will apply as an ungualified agpplicant.

20.03 The Company will establish "normal" training times and

will advise employees when training has bean compiqted.
20.04 An employae who has completed his probationary peried and
is fra-nlng on a hi‘Ph{: rated classification will
maintain hi¥ previcus rata fOr the training peried,

vill receive ths full classification rats where he
performs that classification alene.



21. PERMANENT VACANCY

21.01 Three-Part Memos

A)

B)

<)

D)

When a permanent vacancy exists, it will only ba bid
after three-part mames on f£ils, for tha vacant job
within that classification are satisfied.

Employees In the same classification and In the sams
department Will. not bo permittad to bid on a posting
In the same classification just to change shiftsg Or
jobs within a classification. The Maintenancs
Departmant will be allowed to change area by bid
only (Production, General Plant, Shift Operatisn).

To change shifts and/or jobs (except Maintanance
Department), tha employer must fila a three-paxt
memo with Human Resoureas. This memo must indicate
shift and/er job €0r which tzansfer Iis being
requested. This request must be renewed If not
exercised Wwithin six (6) months. The senior

employee will be offersd the shift and/or job
change.

Should an Inspector-Operator dasire a departmant
change, e# should an employer wish to regress to the
Inspector-Operator classification, he may file a
request on a throe-part memo with Human Rescurcss
for a vacancy In tho dapartment of his choice. This
request must be renewad if NOt exercised within six
(6) months. Thismemowill state thea departmant and
shift. The employee will be offered the transfer
as soon as tho pesition opens up. The company will
not hire from the outsida to £fill an Inspector-
Operator classification where a three—part memo has
been registered. The employee and the Union wil
be given a copy of the memo. = IT there is more than
one. memo for the Same department, the senior
applicant will ba offered the vacancy.

21.02 Job Posting

A)

B)

A Job bid is the classification bring applied for
(in accordance with Article 42 - Rata schedule and

Job classification) except Inspecter-ocperator and
Tradesman Apprentice.

A classification is a groun of 3jobs within a
particular department at the Same rata of pay.



21.03

<)

D)

E)

F)

G)

H)

A)

Posted shift is defined as the shift where the

vacancy exists at the time of the posting and will

be provided fer information purpceses only.

\]ie}tiallr]cies will nor se rebid if shifts change after
illing.

A vacanCy whera an incumbent |S recegnized in the

Job will nee be posted except In the case of 21.13 -~
Trial Period.

When a permanent Vacancy oceurs in  any
classificationexcept Inspactcor-Operator, Tradaesman
and Tradesmen Apprentice, a notice will be postsd
for a period of seventy-two (72) hours, excluding

Saturdays, sundays or statutory holidays, Inviting
applications.

Job bids _ will indicate the vacant  job
classification, the vacant job position, the rate
of pay. This will be considered the successtul
applicant’s bid job. In addition, the additicnai

trial period position will be indicated on tha job
bid,

To be eligible for a bid the following ruler apply:

1) Employers must have completed their
probationary parisd and trial period.

2) Must take training assignments in the
classificatien above,

3) Tradesmen must be 1IN possession of a valid
provincial license.

When a psrmanent vacancy OCCUrs In the Maintanance
Department (Geaneral Plant, Production, shift
Opearations) a noticewill be posted for seventy=twe
(72) hours exeluding Saturdays and Sundays. The
senior gpplicant from the other two areas will bes
awarded the pesting. Should thers bs no api licant
from within the department, the position will be
a::;iad to th_c"sunior muliiiﬂ.d applicant frea
W n e mill. snance D artﬂlnﬁ
.nployn:honly, there WFPrI be n%ttrlal.psr?.pc . The
orting will be £inalized within ten (10) days of
@ end of the seventy=twe (72) hours.

A permanent vacancy will »s Ffilled with the senier
afflicant from within that departzment subject £o the
elig

ibility section 21.02 and the restrictionms
section 21.08.

3



21.04

21.Q05

B)

<)

D)

a)

8)

<)

Should there be no applicant frem within the
departmant, fOr vacancies above the Sarvicaman’s Or
Warehouseman ‘8’ level, the pesiticn will be awarded

to the sanior qualified applicant £frem any
department IN the mill.

Should there be no qualified applicants, than the
senior _applicant will be trainsd subject ta the
eligibility section 21.02 and the restrictions
section 21.0S.

A permanent Vvacancy _ at the Serviceman ar
Warehouseman #8¢ level'will be awarded to the sanier
applicant frem within the mill subject ts the

eligibility seection 21.02 and the restrictions
section 21.05.

Tre posting results will be announced (posted on
bulletin board) no later than tan (10} days of ths
closing date. = The succassful applicant will bs
approached art lsast twanty-four %24) hours priorto
the anncuncement of the rasult to declare his
intentions.

In the event that the succassful applicant refusas,
or fails during tho trial peried, it will se £illed

with the next _applicant on the bidding list, using
the same application of rules.

Transfers Wil| bo made after suitable replacemants
have been trained on the job IN question (the ona
left vacant as a result of {he succassful applicant)
provided the training commences no later than tan
(10) working days after tha final job Postlng has
been completad, unless axtanded by mutual agresment.

Restrictions

A)

B)’

¢)

-

An_employee who has obtainad a department change
Will not »a allowed another department change for

a period of one year except In tha care of Article
21.11.

A tradesman, who has_ obtained an area <hangs
(General Plant, Production, Shift Operations) jnths
Maintenance Department, Will not be allowed an
change in the_same job for a period of six (6)
months except in the Case of Article 21.0S(C)_or in
the cam of a steady day job opening up in the
Maintenance Department.

Any of tha following cccurrencas will restrict gn

employee from further changes for a pericd of six
(6? months:



0)

21.06 Trial

A)

B)

<)

2) succassrful bidder refuses tRe jobh when
approached as tha successful applicane.

It is understood that the one (1) year or si% (6)
month restriceions Will not run consacutively and
such restriction will not exceed twelve (12)
consecutive months.

If no eligikle applicant succeeds, nanagament will
entertain those applicants who have cobtained a

department change Within the previous twelve (12)
months.

IT the vacant position still remains unfilled, ths
company will rebid the vacant position. If still
not filled after the second posting s completed,
the Company may hire from the outside and the newl
hired employee will be permanently awarded the JoO
once he has completed his prebationary period.

Period

Tha successful applicant will te on trial for a
pericd not tO excsed sixty (60) worked days in which
time ha must satlsfactor_llg complete the duties of
the two triatlh p-tiold jobs as pe:_tpe Vlclncyh.
ing. 1If e oyee proves satisfactory,
vel?ﬂ tﬁan be contier:p-d %n tgu new job (Whichrxx the
job_that had to be filled and net the second trial
position). The second trial pesition is only fer
the purposa Of succeeding Or failing the actual
posting during the trial period. If the ecmployss
fails during the trial period or fails himself, he
will be returned to his former job at his former
rate of pay as well as others Who wares promoted as
a result of the employee’s successful application.

Employees who successfully complete their trial
paricd after obtaining a kid job will ke r

to accept cross training within their dep
claasification.

Employess who fail any part of their cross training
will_net be allowed €O exercise anv richts to that
particular job within that classification, 1f and

vhen the néed arises i.s. cutbacks, layoffs and
three—part memos.



21.07

21.08

Bid Job Security

A)

B)

Whn an employee has been cress trained, ha will
only be moved Trom has bid job te anethar job IN ths
same classification within his departmant INn order
Eo maintain mill operations.

For the purpose of this sactien, "to maintain mill
operations' shall mean:

i}  When his machine iIs shut dewn for any resasen,
or

ii) When there is no octher qualified Jjunior
employee in tha dapartmant to do tho job In tha
same classificarien ONn that particular shift.

General

A)

B)

An employee abpsent for any rsasen may file a jeb
pesting request in advance with tho Human Resources
department for specific pestings.

An employee who is absent from work (receiving
benefits) Or IS unable te perform their posted job
bacause <f accidant Or sickness and who has
completed the probationary peried a8 per Articls

23.01, shall retain his er her posted status for a
period of si% (6) months.

IT the employee is disabled from performing their
posted job for a period exceeding six (6) months,
the person_will no longer be considered posted to
their particular job classification and his or her

osition will be put up for bid an a permanent
asisS.

Should the disabled employee recover (in accordance
with Article 10.08 - Returna to Work) after his
position has besen permanently bid, the ezployes
shall bump the mest junior persen on their bid job,
within their classification and department, that

they held prior tq their extended absance, provided
their sentority will carry them.

Sheuld their seniority not carry, then the employes
shall_bump the most junior employer in tha sane

classification and department previded his seniority
will carry him.

The employee being burped shall be allowed ta
exercise his bumping rights ia accordance with the

Cutback and Layoff procedura In the Collective
Agreement.



22.

22' 01

22.02

22.03

CUTEACX AND LAXOFF

A cutback is defined as a planned reduction of tha
department Work force fOr a peried In excess of four (4)
weaaks With or withour a layoff.

CUTBACK

A) wnen a cutback INn a department is necessary, the
movement tharough the lines of regressicn shall be
done by mill seniority so that the mest Junior
empiloyee Will be displaced firse.

B) In tho event that an employee is cutback in his
department beyond the Servicaman, arshcuseman “me,
Tester, General Plant Utilityman, he will have the
right ts ge to the last jeb bid which he previocusiy
held outside his present department, Or a base rats
job providing seniority will take him.

Nota: when an employee IS cutback beyend the
Serviceman level, he may g0 to any othar
Servicaeman’s job provided he has the seniority.
Movement through the lines of regression shall be
done by seniority in so far that the most junier

<]3cr_nployee In any job position shall be displaced
irst.

Example: Most junior Operator "A" replaces the nast

junior Operater "B" who replaces the mast jumier
Sarviceman In that particular department and then
any department.

The Most jJunior Inspacter-Operator in the departument

affected wWill be requirad to displace the mest
junior Inspector-operater In the plant.

c) A cutback IS effective Oon the date the employee is
physically moved from the bid job that he hol3s by
bid. In. the case of an Inspactor~Operator, the
cutback IS effsctive ON the dats the enmployes IS
physically moved from the department.

LAY OFF PROCEDURE

A) IT it necessary to resduca the working fores,
employeas with the least saniority will pe laid 0£f2
first provided the remaining loyees have the
qualifications to perform the work resguired.

B) In all cares, amployees displacing other employees
must have the qualifications ts do the JOB 1n
question as they progress down the 1line of
regression until they finda a job that they can do.



IT a senior employee iIs being kept on, the redundant
employee will be allowed to bump the mort junior
employee who is an a job_ which the radundant
employee is trained, providing the employea baing
bumped is trained on a jab curraantly held by the
most junior employee In the mill. All of these
bumps ‘must be completed without any training cests
to the company. 1If there is a quéstion ragarding
the employee™s training, the empioyes will be given
an opportunity to prove ha has the training ta do
the job in question. Soma resascnable
familiarization will be afforded the employes.

Once the above procedure nas been completed any
redundant employees who were unable to finda a job
by displacament shall, provided they have the
training, be placed Into one of the open jobs. If
the redundant employee is still faeing |layoff then
they can either take tha layoff or ia ‘order ts
maintain employment will be trained (thirty (30]
days) to £fill one of the open Jobs. It
understood that the redundant employee must sign the
required forms for advanced operations and thas
redundant employer will be obligated to comply with
the terms and conditions of the advanced sparatian
sections Of the contract: for a paried of twalve (12)"
months from the date the employee is placed on tha
open job (s)he has been trained for-

22.04 A) Employees Wwill be rmealled iIn order of seniority

provided the employees recalled can perform the work
required subject to the following:

i)  They have completed thei;fprnbationary period
at the time of the lay-off.

ii) Employees with less than cne (1) year seniority
will "nave recall rights equal to the
seniority. Employees with one (1) year Or ==rs

of senioritywill have recall rights of two (2)
years.

iii) They report for work within f£ive (5) days of
having baen notified by Registered mail, of
recall; Saturdays, Sundays and the statutory
holidays named ~ In this Agresment aexcluded,
unless extenuating circumstances can be proven
by the employer.

iv) They notify the Company of change of addrass.

4o



22.05

22.06

22.07

8) Zmployees on lay-off will not lose recall rights if
they cannot physically perferm thae vacant job.
However, persons on lay-off who can do tas job f
question and refuse, shall Lose their recall rights.

GENERAL
A)  LINE OF REGRESSION

Rolled Products, Folded Products, Interfelded Products:

In each department: Operator “a"

Operator "e"
Serviceman
Sarviceman (any department)

Warenouse: Operator "A%
Material Handler
warehouseman “A%
Warehouseman 8%
Head Sampler

Maintenance Department: Head Tradesman
Tradesman
Utilityman
P.M. Assistant
General Plant utilitywman

Quality Departmant: Mill Tester

B) Once the cutback and lay-off procedures have besn
completed and iFall_the jobs available arm still
not fTilled, then junior emplocyees who do NOt have
a #'ob wWill e cffered the vacancies and if thay
refuse, they will be laid-off subject to 22.0S.

All employees have a right to their bid or regular job
on which they were cutback from for a periocd of one (1)
year providing:

1) The former job has cpened up.
2) The employer has NnOt refused the opportunity te
g-turn to the job ON a permanent basis at an earliesr
ate.

Scheduling

In the event of a cutback, the Company will tFY to
arrange Work schedule. such that the employee has tWo (2)
days off before commencing the new work schedule.



23.

23.01

23.02

23.03

SENIORITY

New employees will be an probation for ths first forty-
five (45) worked days (inthe case of skilled Tradesman
ninety (90) worked days) of thelr ezpleymane. The
termination of a probaticner may be for any cause or on
any basis which the Company may determina. After havin

cempleted the probationary period, new employeas wil

have their seniority from the last date of hire. A
worked day is defined as anytime spent On the job within
a twenty-four (24) hour period.

Probationary employees will have all rights under this
Agreement unless otherwise specified.

Students hired for the summer pericd of May 1 to

September 15 will »e hired under the teolleowing
conditions:

1. Students will not aceumulate seniority. i

2. Studentswill not be alloweda to bid on vacancies and
will not bra considered as a recognized incumbent for
the purpose of the job pesting procedure-

3.  Students are hired for summer time raplacements and
may be used On any jeb pesition in any de
at anytime, since they hold no seniority rights.

All reference to seniority IN this Agreement shall ke
interpreted as meaning the length of time in years and
months that an individual hes been continucusly employed
by the Company at the Rexdale mill. For the purpose of
seniority when its application is the determining facter
in the job bidding clause, than saniority IS the tine
spent centinuously employed by the Compang at the Rexdala

mill less the time spent outside the bargaining unit
’&ige. Article 23.04). _The Company will port a
aintenance department seniority list. -

Exception: All rsference 10 seniority INn the tradeas

shall be interpreted as meaning the length of time in

Zgaltrs and months an individual has been employed in that
de (Electrical , Mechanical).

New apprentices will, once they have completed their

nggram and became tradesmen, have trade seniority from
e time they have cempleted their apprenticaship.

A employee shall lose all seniority and be desmed
terminated if he:

1.  Voluntarily quits the employ of the company;

2. Is discharged and IS Not subsequantly reinstatad as
a result of the Grievance Procadure;
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23.058

23.06

3. Is laid of£ for longer than his recall rights [see
22.04a(ii)] without being re~hired;

4. Has not completed his propationary period or mex
at time of lay—off:

5. Retires.

An employee who veluntarily accepts a position outside
the bargaining unit shall centinue 8 accrue the
seniority he would have had, had he not accepted such a
pesition” and shall bO protected to return {0 the
bargaining unit with such accrued seniority, provided ths
time he spends outside tha bargaining Uunit does not
exceed nine (9) months in total. for initial trai

purposes only, provided he pays all outstanding duas 1O

the Leecal Union within the TIFSt week when he returnms to
the bargaining unit.

Once the employee has completed his initial training
asgignments outride the bargaining unit for the purposes
of relief. supervisionwil| not exceed six (5) months at
any one time, unless mutually extended. The employer may
be given formal training as required.

Employeas who have corﬁleted their probationary peried
at tne rime of lay-off, and who are re-hired within
twelva (12) months from the date of lay-off, shall have
saniority prior to lay-off included |In comput
seniority. Time spent in lay—off shall also be inel

In computing seniority.

The Company will prepare accurate seniority lists am
copiss Will pa distributed to the Union on January 15¢h,
April. 15th, July 1sth and October 15th. Employees’ names
will appear on the seniority lists In order of their
seniority date. wWith reference to seniority date. their
names \i|| be placed On the list in order of procsssing
by the Human Resources department. Seniority wil| be

i[\dicated by the employee’s positien on tho saniority
ist.



24.

24.01

LEAVE OF ABSENCE

Leave of absence refers to requests by an employee for
mere than a week of time off. Requests for 2 vaek or
less may be settled by tha employes and his suparviser.
No ieave of absence may exceed thrse meonths and paricds
of leave from ocne wesk tO three months ln any cna year
will be at the discretion of the Departzant Manager.
Time off on an authorizad lsave of absanca will be
creditad in computing service and seniority.



25.

25.01

25.02

25.03

25.04

PAY FOR HOLIDAYS

Empioyees «will ze paid for the foll‘owingl) statues:
holidays subject =3 the provisions outlined he

low:
New Yaar‘s Day Labour pay
Good Friday Thanksgiving bay
Empire Day Christmas Day
Canada Day Boxing Day
civic Holiday Day Befcre New Year’s

Statutory holiday pay shall be eight (8) hours at ths
scheduled rate of ths empiovee’s regular occupation.
Three additional paid holidays (totalof 13) to be taksn
durin% the Christmas week wWwhere feasible with the
specific day to ba mutually agreed on an annual basis.

Shipping gersonnel will be required %8 work to
accommodate the shipping schedule. Easter Sunday will
be a statutory holiday for chose scheduled for seven day
cparation, and tke Company agrees that Easter Sunday will
be a down day.

Twelve hour people only will have two Floaters and eieven
stats far a total of 13.

An emplovyee - - —-lue enﬁible for a statutory holiday wjth
pay only If (s)he worked his/her last scheduled shift
prior to the holiday and his/her first scheduled shift
agter the holiday, except an empioyee may be excused

this attandance bsfore and/or after the holiday for the
following reasens:

a)  Sickness and Accident - the employes may be romrir=d
te provide a OoCtor's certificate as proof of sueh
sickness.

b) Absence with permission of the SUpervisor.
Empioyees will be cligible for holiday pay once theY have
cempleted forty-five (45) worked days.

When any of the above holidays falls on a saturday,

qs



28.08

25.06

25.07

employees working a five (5) day schadule will obsarve
the holiday on the preceding Friday ¢z on a day mutually
agreed ta batwaen the company and the Union and holiday
ﬁa¥_W|II apply on that day. W“hen any of the abeve
olidays falls on a Sunday, employess working a five (5)
day schedule will observa the holiday en the follewing
M or on a day mutually agredd to bhetween tho
glanpany, and tha Union and holiday pay will apply on that
ay.

When a statutory holiday coincides with an employee’s
vacation, day of rest, Or IS worked by the smployae, a
day of rast may ba taken at a later data that is mutually
convenient to the employee and his supervisor, upon
requast. of the employee.

Every effort will be made to schedule statutory holidays
consecutive with the employea’s vacation if the employes
so desires and the employee wil| raceive appropriate pg{
for the statutory holiday with the pay perisd in whi
the holiday is taken.

I f the employee does not desira tho above, then lieu days
must be taken during tho calendar year IN which thsy

eceur and Will not be accumulated from one calendar year
10 anothar.

Working on a stat/Negotiatsd Holiday

When an ewmployee Wworks on a day that his cresw is
observing as a statutory or negetiatad holiday, the
ca?.}oyu will recaive applicable overtine rates, pilus any
holiday pay monay under the statutory and nagotiatad
holiday guidelines. aAny lieu time owing Wil | be arranged
betwaen the employee and his/her supervisor.

Scheduling - 12 Hour Emploveas -

1) All employees who have completed forty-tiva (48)
worked days are entitled O one hundred and feour
(104) hours ef stat (statutory and negotiatesd
holiday) as per calendar year.  Employees will

raceiva statutory pay when the stat holiday leave
ia taken.

2) When 3 stat coincides with an employee’s resgularly
scheduled work day, an employee will racsive tha
shiftt aff with twelve (12) hours stat holiday Pag/l-l
Both pay and time off Will be subtractad from
employea’s yearly entitlemant.

3) When stat coincides with an employee‘s rasgularly



5)

6)

7)

8)

9)

scheduled day off, an empicyes will obsaerve that day
as their regular day off and maintain their stat
holiday eneitlement for future uss.

The scheduling of anR/ remaining stat entitloment
must be donea In complete 24/36 hour shift cycles,
and will only be considered aftar 21l amployees have

had an opportunity to schedule their vacatien
entitlenment.

Employees may combins a scheduled stat with a
vacation day to complete a vacatien cycle (as per
the saven (7) day vacation pelicy).

Any remaining star holiday entitlement will be taken
at a date that 1S mutually convenient to the
employee and his supervisor. Every effort will be
made to permit the seneduling of remaining stat
holiday time during the christmas holiday period.

By Novembper 1 of any given year, the Company will
advise the Onion whether preoduction resquiramants
will permit the scheduling of remaining stat holiday
gntitlenmant during the Christmas holiday peried.
Should the company be unable to schedule thes
remaining stat holiday sntitlement during this tizms,
an employee Will be permittad to us8 his remaining
stat holiday entitlement at a date mutually
agreeable to his supervisor, but not later than
Decermber 31 of that year,

An employer will raceive pay for any stat noliday
entitlement resmaining.

IT there is a conflict betwean statutory holidays
and vacation, vacations shall take precedencs.
There exists the possibility of employees changing
crews durm?_ the {_ur which_ may affect Chr—
remaining holiday entitlement. This is particularly
important should they wish tO use such time SUFim
the Christmas period. Remaining stat time sheuld
ba held in reserve until 3rd/4th quarter. Employes
should use their vacation entitlement prior ts using
the remaining/ocutstanding holiday entitlement-



26.

26.01

26.02

VACATIONS

Employees governed by the terms of this Agreement are
entitled to vacation pay as follows:

1 - 4 years of servica -~ 2 weeks of vacatien
5 - 8 years of service - 3 waeks of vacation
9 - 17 years of service - 4 weeks of vacation
18 - 24 years of servicse - 5 weeks Of vacation
258 - 34 years of service - 6 weeks Of vacation
35 - up years of service - 7 weeks of vacation

Vacation pay will be based on 4 - 6 = 8 = 10 = 12 -~ 14
percant of the previous calendar year's Qross earnings
Or 80 - 120 -160 - 200 - 240 ~ 280 hours multiplied by

the employee®s regular straight time rata, pilus COLA,
whichever iIs greater.

For 22 hour shifts, vacation pay will be based on 4 - 6 =
g8 ~10 - 12 - 14 percant of the previous calendar year's
gross earnings Or 84 - 126 - 168 ~ 210 - 252 - 294 hours

multiplied by the employee®s regular straight time rata,
plus coLa, whichever IS greater.

New employees are not eligible for vacaticn pay uneil
they have reached their first year’s anniversary dats.

Employees who take their vacation from January 1st to
April 3oth in any year will receive an additional four
(4) hours pay for eaech weak taken. (7-Day - 10%)
GARRY OVER
Non Tvwelve (12) Hour Shift Emplovees

i i followi
%g%‘“ﬁﬁesc%%\é farr Wq\{%rtﬁhelr vacaltl n to the ke ing

anc e schedule Delow:

Vacation Eligibkility Yacation carrv-over

2 weeks 1 weak

3 weeks 1 week

4 weeks 2 weaks

8 weeks 2 weeks

6 weeks 2 veaks
Twalve (12) Hour Shift Emplovees

Employees may carry over their vacation t o the following
year In accordance with the schedule below:



26.03

26.04

26.05

26.06

26.07

Vagation Fliaibiliev Vacaticn Carrv-over

80 hours up to 36 hours in 12
hour multiples

120 hours up to 48 hours in 12
hour multiples

160 hours up to 84 hours in 12
hour multiples

200 hours up to 84 hours in 12
hour multiples

240 hours up to 84 hours In 12
hour multiples

Employees must notify their supervisor by June 30th each
year of any carry-ovéer to the following year. Carry-over
vacation, during available prime time period will ba
granted on a first coma, first servaed basis, only after

everyone has had an opportunity to book their current
year’s vacation.

Employees are required to first use their carry over

vacation, which has bean calculated in the year the laave
vas earned.

If in the calendar year 1IN which an emiJonee is
establishing eligibility for the additional week of
vacation the employee takes his vacation prior to the
eligibility date, pai/_fpr_the additional weak shall be
withheld until the eligibility date is reached.

Employees who are dismissed TOr just cause Or who resign

will be entitled to vacation pay as described undaer
Article 26.01

-

an employee shall receaive vacation credits only once for
any given paricd of employment.

TO be eligible for vacation, an employee must have been
actively employed not less than a total of ninety (99)
working days during the preceding calendar year.

vagations will be scheduled as to have the Dinimum

possible effect on work schedulaes and eliminate, if
possible, the necessity TOor overtine.
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A)

Vacation Schaduling - General & Tive=-Day

The Company shall have the final detexminatien as ts when
emplcyees shall take thair vacation. The Company will
cooperate on a seniority basis In an endsavour to arrangs
a mutually sacisfactory time fOr vacation.

a)

b)

c)

Q)

8)

£)

Vacation lists by department (warshousa), craws or
areas, by classificacion and seniority will be
preparad by January 31 of sach year.

3y February 1, of each year the Company will
indicate tho maximum number of psopla who can be off
within each classification IN each departmant or
crew Or area IN ordar to maintain operations.

Each department and/or crew will do its own
scheduling. The vacation schedule Will| ba posced
IN each respective department SUpervisor-‘s offica.

vacation requests submittad after: October 1S of tha
Previcus year for the peried up to May i1st will, bs
assigned on a Tirst come, £irst served drily basis.
IT more than tho allowad amount applies, then it
Will ba asmigned by mil| seniority.

Vacation raguasts f? the pariod after My ist will
bo datermined as follow.:

1. Commencing ON February 1lst, the department
supervisor Will £ ask each employse Dy
clagsification, in order of senicrity, to
choose their vacation. Each employee will bae

required 10 submit a completsd vacation request
form.

2. Each employes Wworking a 5~day schaduls may have
a maximum of forty-right (48) hours to make
their choice. 7~day employees Wil| ba givan
until the beginning of their next work cyele
t 0 submit their vacation raquest. Failure to
follow the tine limits wil| cause an emplaoyes
to forfeit their tum. Once _ the above
¥rccadurl ha8 bsen complated, Vacation requasts
or the ramainder of the ysar will bo assigned
On a tirst come, first servaed basis.

Employees WhO transfer from OM department and/or
crsw to another will forfeit their vacat
selaction if the sanme times are completely filled
IN the departrmant. If the same times arc open, the
amployee(s) will transfer their vacation tine
intact., If the amployeses have t0 forfeit their

50



26.08

g)

h)

1)

3)
B)

1.

vacation time, the employees will only be able €y
choose vacation time available at that time, in
their new department.

If, In the sequence of choosing vacation, an
employer who ha8 had his turn needs to cancel all
or some Of their waeks TOr good reason, the
following procedure Will apply. The employee will
notify their supervisor and will free yp the weeks
they want to cancel. They would then slot In and
be the very next person In the sequence to choose
again any remaining weeks In prime time equal to the
weeks that they cancelled. For non-twalve hour
employees, vacations cancelled after the asking
procedure has bean completed will be granted en a
Tirst coma, first served daily basis.

Vacation time not taken off will not be paid. Hours
less than a regular day will be paid.

Vacation pay will ba included in an employee’s
regular payweek INn which the vacation is taken.
Employees wishing an advance equivalent to their

vacation pay may request such an advance using the
Vacaction Pay Advance Systenm.

Prime time is defined as the months June to August.
Vacation scheduling - 7-Day Schedule
Shift workers on twelve hour shiftswill be entitled

to vacation leave with pay based upon the fallowing
schedule:

2 week entitlement -~ 80 hours
3 week entitlement - 120 hours
4 week entitlement ~ 160 hours
5 waek entitlement =~ 200 hours -
6 week entitlement - 240 hours
7 week entitlement - 280 hours

Actual scheduled hours of work taken by a shift
worker On vacation shall be subtracted from their
total vasation entitlament.

Vacation pay shall be allotted according to the
hours of vacation leave taken at any give time, less
applicable statutory and  employes-approved
deductions.

IT an employee ha8 1ess than thirty-six (36) hours
but more than twanty-four (24) hours of his vacation
entitlenent ramaining, an employse Wil | ba p

to take a thirty-six (36) hour shift cycle off.



IT an employee has less than twenty~-four (24) hours
but more than ctwalve (12) hours of his vacation
entitlement remaining, an employee will be permitted
to take a twenty-four (24) hour shift cycle off,

I f an employee has less than twelve (12) hours of
his vacation entitlement remaining, an employee will
receive pay for the remaining vacation entitlszent.

Employees on twelve (12) hour shifts are required
to request vacation leave in full work cycles (24
or 36 hour period) during prime time vacation
periods - for example, all vacation requests nust
be for a Monday and Tuesday, or a Wednesday and
Thursday, oz a Friday, Saturday and Sunday.

Each year the Company will provide a schedule
indicating the maximum number of people the Company
can permit s¢¢ within each crew in order to maintain
a continuous cperation. However, should business
conditions permit the running of a non-continuous

operation, the Compan¥f will consider permitting
additional employees off.

To assist In beth the scheduling of regular vacation
time and future or anticipated vacation time
resulting from eg. downturn in business, equipment

downs, etc., employees will be asked to do two
things:

1. Indicate the vacation time yeu wish off and is

available. Note your selection(s) under
Available Tinme.

2. Indicate other vacation time you would better
prefer (24or 38 hour blocks) if that vacation
time becomes available. Nota your selection
under preferred time. -

In the event that additional time IS permittaed for
vacation leave, the following sequence will occur:

Vacation request forms will be reviewed for
each applicable crew to identify amployee
requestswhich have indicated the specific time
period as a preferred choice.

Scheduling will be made by the_most saenior
applicant iIn each classification on each
affected crew.

Should this s_chedulin? result in another time
period becoming available, vacation request
forms will be reviewed for each applicablecrew
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to idencify employee requests which have
indicated the specific time paried as a
preferred choice. scheduling will be made by
the nost senior applicant in each
classification on each affected crew.

This system Will be continued until a specific
time pericd has been identified by affected
employeas under the preferred time system. At
that time, the time period will ba posted for
seven (7) days. The most senior request by
aff octad department, crew, and classification
Will ba selected.

6. Employees can book, In advance, single days, if
available, but those boo_kln? an entire cycle take
preference even if the single day was granted.

In the event of sickness Or accident an employe. may

reschedule his/her vacation on a preferred date subject
to the following conditions:

1.  Production and manpower requirements in his/her
department =must be satisfied.

2. IT sickness or accident occurs prior to the start
of vacation and continues Into vacation the exployea

must notify his/her Supervisor prior to the start
of his/her vacation.

3. An employee who becomes eligible for weskly
indemnity while on vacation may elsct to reschedule
vacations iIn periods of one waek (7-Day - One Cysla)

providing his "disability* continues beyond the tezz
of his vacation.

4. The First waek of any vacation_ may only be
rescheduled if the employee is hospitalized of the
1st day of ¢that waek (Monday) or the start of 3
cycle (7-Day).

5. To be eligible for rescheduling of vacation the
employee must return his/her complete vacation P&y
for the period 10 be rescheduled.

In the event that it iS impractical to reschedule, tha
eaployee shall reeceive sick pay for the period of
sickness or accident and vacation pay for lost vacatien.
However, at the emloyee’s request, vacation will| be
carried over into the following year in accord with the
schedule shown In Article 26.02.
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26.11

In the event of a cutback, the Company Will make every

effort to accommodate the affected empioyee’s(’) existing
approved vacation requests.

A Supplementary Vacation with pay allowance for employees
sixty (60) years of_a?e or aver, _having twenty-five (28)
years of servica will be INn the vacation year In
which he reached:

60 years of age - one week

61 years of age - tweo waeks
62 years of age - three weeks
63 years of age - Tfour waeks
64 years of age - five weeks

For employees on a seven day, twelve hour schedule the
supplementary vacation with pay allowance will be:

60 years of age - 40 hours
61 years of age - 80 hours
62 years of age - 120 hours
61 years of age - 160 hours
64 years of age - 200 hours

A1l rules governing vacation apply te this supplementary
vacation.



27.

27.01

SALARIED EMPLOYEES ASSIGNMENTS

Salaried employers not in the bargaining wnit will not
exrferm any work normally performed py members of the

argaining unit, except fof temporary training
assignments.

In_these circumstances, no employer in the bargaining
unit shall be subjected to a reduction in his rata of pay

or hours of work, including lay-off, because of the
temporary training assignment.



28.

28.01

MEAL ALLOWANCE
GENERAL

Employees required to work overtime and whe have not
received a twelve hour notice, will be provided with a

lunch at Company expanse under any of the following
conditions:

a) Bight (8) Hour Employees

Employees required to work overtimea will| be paid a meal
allowance of ss.s50 if they work ten (10) hours or mors.

An employee held over from the "¢* shift two (2) hours
or more will bo given a breakfast allowance of $4.00.
In addition, if t%e employee is expected to WOork bayena
10:00 a.m. and does so, an additional meal allowance will
be paid at that tine. The meal period will conform with

the schedule of the crew with which the employee is
working.

b) Twelve (12) Hour Employees

1) A lunch when held over two (2) Or more hours put

their regularly scheduled shift and every four (4)
hours after the first meal is provided.

ii) Two lunches when employees are called in to work twe
(2) hours or more before their scheduled shift.

iii) Two lunches when employee IS required to werk
overtime as a result of receiving a call under the
availability list.



29.

29.01

29.02

COMPABSIONATE LEAVE
Bight (8) Hour shift Employees

Employees absent from work, due to a death in their
immediate family, shall be allowed pay fer ths time lost
as defined below, immediately following the death:

5 days - husband, wife, son or daughter

3 days - father, mother, sister, brother, mother-in-law,
father-in-law

2 days - bother-in-law OI sister=-in-liaw

Twelve (12) Hour Employees
Employees absent from work, due to a_death in their

immediate family, shall be allowed pay for the time lost
as defined below, immediately following death:

48 hours - husband, wife, son or daughter

24 hours - Ffather, mothaer, sister, brother, mother-
in-law, father—-in-law _

16 hours - brother-in—-law, sister-in-law

The employee will sign a form attesting to the death,
indicating the name, ralationship, address and date of

death. is formwill provide authorization for payment
of the compassionate leave.

Should a death occur iIn the employee’s immediate family
while the semployee IS on vacation, the corresponding
vacation time will ba allowed at a later date mutually
satisfactory to the employee and his supervisor.



30.01

30.02

30 - JURY DUTY AND SUBPOENAED WITNESS

An employee wno is absent from work because of jury duty and
subpoenaed witness shall be paid the difference between the pay
received for such service and eight (8) times the straight time
hourly rate or twelve 122 times the straight time_hourly rate for

shift “workers, he would otherwise have received. Tre employee will
be required to provide a statement from the Clerk of the Court.
An employee scheduled to work the night shift prior to reporting for

jury duty, jury roll call or subpoenaed witness on the next day
will be excused if requested without pay.

Max. 24 hrs pay
Max. 38 hrs pay
Max. 24 hrs pay

o o 2 O X
o o = o -
o =2 o o =
o = o0 o -
= © o o T
= O O o un

Max. 3& hrs pay

= o o o



3.
31.01

PENSIONS

Tre organized employaes’ ratirsment plan daescribed in

Plan Summary as amended January 1, 1988, including the
full text of tha Plan, shall femain in full foree and

effect far thae tarm of this Agreement, and will form part
of the Collective Agreement. The Company ¥ill cone
1o £inance the hourly employees’ standard rstiresment plan

in addition to the employer contribution regquirsd
the Canada Pension plan. = The benefit formula js one (1)

percent including all years of past service.

The decuments submitted pertaining te the pansion have
only been amended to conform with the Pension | aw Reform.



32.

32.01

32.02

32.03

32.04

SEVERANCE PAY

An employee with onme year of service whe is laid off due
to lack of work is eligible for severance pay. An
employee Who returns to work after resceiving severance
pay shall have his service prior to his return to work
excluded in determining future Severance pay application.

Severance pay is not applicable to interruptions of
operations due to fire, flood, or strikes.

Severance pay will be equal to one week of the employee‘’s
current wages for each full year of continuous servics
(40 times the current rate at the time of lay-off).

No severance pay will be paid to an employee who accapts
or rejects an opportunity to return to work within ninety
(90) days of his lay off. severance pay shall be paid

to the employee ninety (90) days after the date of his
lay off.



33. APPRENTICESHIP

33.01 The Apprenticesnip Program vIndustrial Mechanic" IS

registered with the Province of ontarie.

Requirements and procedures of this pregram shall form
part of this agrement. (Appendix *B").



34.

34.01

TOOL ALLOWANCE

The Company will assist employees of the Maintsnance
Department INn the purchase of tools for use on tha job
to a maxXimum of $150.00 (Effective November 1, 1992,
$175.00) _In _any one calendar _ year. Company' S
contribution will be on a 50-50 basis with the empleoyae.

The tools required will be determined in advance by the
Engineering Department.



3s.

38.01

SAFETY SHOE ALLOWANCE

The Company will pay the cost of one pair of satfety
footwear to a maximum of seveaty ($70-00) dollars per
calendar year.

The wearing of safety shoes or foot protection will bs
compulsory for all employees.



3‘.

36.01

36.02

316.403

36.04

WELFARE PLANS

Blue Crass Extended Health Care Plan

The Company will pay 100% of the cest and any
increase during the life of this Agreement.

Weekly Indemnity

The Company will pay_ 100% of the coest and any
increase during tho life of this Agreement. The
5/12 UIC rebate repayable to the employees under
the law will ba retained by the Company. ToO bs
eligible, an employee nust neet the normal
eligibility requirements.

CONFEDERATION LIFE DENTAL CARE PLAN plus RIDERS
NUMBERS 1,2,3

The Company will provide a dental plan similar to
the Blue crass Plan 7 pius Riders 1, 2, and 3.

a) Plan coverage will reimburse:

1) 100% of the cart of Plan covared expensas.
2)  100% of the cost of Rider 1 expensas.
3y sox of the cost of Rider 2 expenses.

4) 50% of the cost of Rider 3 expenses to a
maxigum benefit of $2,000.00

b) Madrum benefit for items 1, 2, and 3, abova
is $1,000.00 per calendar year per person.

c)  Waiting period for naw employees is six (§)
manths from date of hire.

Lang Term Disability Plan

The Company will pay 100% of the cost and any
increases during the life of this agreement-



7.

17.01

37.02

37.03

WORK SCEEDULES

TO neet production requirements and the need for
efficient operation, the Company may establish schadules
other than those In this Agreement, and assign employeaes
to them. The Company Will| discuss such changes with the
Union, 1In advance.

The company agrees to post scheduler by 3:00 p.am.
Thursday, but they are_subject to changes until 3:00 p.m.
Friday. The Company will notify tha parson concernea if
theare IS a change In his scheduls after the schedule is
pestad on Thursday. Failure to make contact with the
employee(s)_ involved will automatically trigger Articlas
17 - Reporting Allcwanca, if the employée reports to work
on his originally scheduled shift.

WORK SCHEDULE
(2 SHIFT, S DAY WEEK)

(1) (2) (3) (4)

WEEK MTWTF MTWTF MTWTF MTWTF
7:00-3 30 11111 22222 1111l 22222
3 30~12 00 22222 11111 a2222 11111
(3 SHIFT, S DAY WEEK)

(1) (2) (3) (4)

WEEK MTWTF MTWTF MTHTF MTWTIF
7:00-3:00 11111 23222 33333 11111
3:00-11:00 22222 33333 11111 a2222
11:00-7:0Q0 33333 11111 22222 33333
(7 day - 12 hour shift operation)
day of ’
waek/crew SMTWTFS SMTWTFS SMTWTFS SMTWTLFS
Pink DXXNNXX XDDXXNN  NXXDDXX XNNXXDD
Yellow NXXDDXX XNNXXDD DXXNNXX  XDDXANN
Blue - XDDXXNN  NXXDDXX = XNNXXDD DEXNNXX
Graen XNNXXDD DXXNNXX  XDDXXNN  NXXDDXX

D" shift - 7:00 a.m. €O 7:00 p.m
"N shift - 7:00 p.m. tO 7:00 a.m.

Seven (7) day Twelve (12) hour shift operatien
Availability for calls on scheduled day8 off:
The company will establish the number and qualifications

ot employees required to be available for each shift in
co-operation with tha union.



37.04

Employees on the availability list will be required to
be available for calls between the time of ono (1) heur

before and twe 1QZ) hours after the scheduled shift change
time to allow for late relief.

Employees on the call last who are not available during
that three (3) hour_time period will be subject to

disciplinary action In accordance with the Collective
Agreement.

NOTE: Persons on the availability list should be In
town, although not necessarily by the phone. Howaver,
someone should be at the phone and aware where they might
be contacted iIn case they are required. Employées may
phone the supervisor on duty for their area not cariier
than thirty (30) minutes after tho start of the shift to
ascertain if they will be required.

Seven day operation premium

An additional premium of thirty (30) cants per hour will
be paid for all hours worked bg_a shift employee working
a seven (7)day operation, subject to the understanding

that overtime premiums are calculated only on the regular
rate of pay.

In the event that an employee iIs scheduled to work a £ive
(5?] day operation work schedule and tho employee’s work
schedule is changed after 2:00 p.m. Friday, to require
him/her to relieve a seven (7) day employee, the employee
will receive time and one half their regular_rate of pay
for all hours worked beyond eight (8) hours In any given
shift. In this instance, the thirty (30) cents/7 day
premium will not apply.



ig. CONTRACTING OUT

38.01  Tre Company will not contract out repair and maintanance
work which is regularly performed by the repair craw for
which equipment and qualified employees are available.



39.

3%.01

coMPANY POLICIZS

The Company will post any Written policias and/er
guidelines 1.e. -~acaticns, ocvertiza, weekly indemni
rules scte. The Union will be given a copy of Thase
policies and/er guidelines prior ts t;uir being posted.
The Union nay discuss this further with tha Company ac
the Union-¥anagement meetings.



40. COST OF LIVING

SECTISXN 1: Each employee covered Ly =ha Labour :igreemenc

‘ ., shall recaive a2 cants
per hour Cast of Living allcwance (C.0.L.A.) in
addition to his hourly wvage in aceordance with
Section 3 and 4 below.

SECTICN 2: The C.2.L.A. snall be determined in accordance with
changes in tha official Consumer Prica Index for
Canada (all :izems) published by Statistics Canada
(1981 = 100) and herearfter referresd to as C.2.I.

SECTION 1a: Adjustnents ts the C.0.L.A. shall be made quartariv

a)  For the geriod commencing Hovember |, 1995 to and including
January 31, 1996, the amount ¢.0.L.A. will be determined by the
(illfference between the C.P.I. for September 1995 and December

991.

b}  For the period commencing February 1, 1996 to and inciuding April
30, 1996, the amount of €.0.L.A. will be determined by the
difference between the ¢.P.1. for December 199§ and December 1991.

¢)  For the period commencing Hay i, 1996 to and Including July 31,
1996, the amount of €.0.L.A. il be determined bg the difference
between the ¢.?.|. for March 1996 and December 1951.

d)  For the period commencing August !, 1996 to and_lncludinﬂ October
31, 1996, the amount of €.0.L.A. will be determined bg the
difference between the C.P.1. for June 1996 and December 1991.

SECTION 4:  The amount of ¢.,0.L.A. will be equal to one cent ($.01) per
hour for each 0.11 rise in the C.P.1. counting as a full cent any
fraction of one-half cent or more.

SECTION S: ¢.0.L.A. will be calculated in accordance with Section 3
less the €.0.L.A. folded In each year.

SECTION 6:  The amount of €.0.L.A, in effect (Section 5) will be paid
for all hours actually worked b |nn|n? with the first of any quarter as
identified in Section 3, and shall be Included in the calculation of pay
for statutory holidays, floating holidays, annual vacation, jury duty
and allowance for failure to provide work. The C.0.L.A. shall not be
used in computing overtime premium, premium pay, o In the caleulation
of any other pay allowance, or benefits.



SECTION 7:

SECTION 8:

BECTION 9:

- - e L T L R T . - - - - o . —

In the event that the c.P.I. declines, only the
c.0.L.A supplement In that particular year will be
subject to reduction. In no event will the decline
in the ¢.p.I. below the_figure for December 1991
result in a reduction in the wage scale by job
classification.

In the event that Statistics Canada does not issue
a €.P.I. an or before the beginning of the peried
referred to above, any adjustments required wil| be
made _at the beginning of the first pay period after
publication of the ¢.P.I. and paid on the following
regular pay day. In the event that a retroactive
adjustment 1S made by Statistics Canada to the
C.P.I., C.0.L.A. Will not be adjusted retroactively.

IT the government cannot provide the necessary
documents, the ¢.o0.L.A. formula will be_amended to
reflect the necessary changes to maintain the saze
level of payment for the balance of this cellective
Agreement as would have been paid using the 1981 =
100 paying .11 equals $.01 formula.
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41.01

RATE SCHEDULE AND JOB CLASSIFICATION

RATE SCHEDULE (Effective November 1, 1992)

ROLLED PRODUCTS DEPARTMENT

Operator o

1 Winder Line
No- 2 Winder Line
No. 3 Winder Line
No. 4 Winder Line
No. S Winder Line
No. 6 Winder Line
Relief
operatar "s®
No. 1 Line
No. 2 Line
No. 3 Line
No. 4 Line
No. 5 Line
No. 6 Line
Relief

operator "8* core Machine
Serviceman

FOLDED PRODUCTS DEPARTMENT

Operator nwpn

NO. 1 Napkin Line
No. 6 Napkin Line
No. 8 Multifold
No. ¢ Towel Folder
No. 12 Towel Folder
No. 13 Kimtowel

No. 19 Rotary
Relief

Operator "B"
No. 13 Folder

Serviceman

INTERFOLDED PRODUCTS

Operator "a"
Serviceman
Inspector-operator

$18.256

$17.28

$17.28
$17.11

$18.26

$17.28

$17.11

$18.26

$17.11
$17.11



41.02

41.03

41.04

WAREHOUSE DEPARTMENT

Crew Leader $18.26
Operator “a®

- Contailner Sealer $18.26
Material Handlers $17.29
Warehouseman "an

- lIssuer $17.15

~ Baler $17.156
Warehouseman "8® - Repack $17.11
Head Sampler $17.11
Inspector-Operators $17.11

QUALITY DEPARTMENT

Mill Tester $17.29

MAINTENANCE DEPARTMENT

Head Tradesman i $20.56
Tradesman - Electrical $20.14

) = Mechanical $20.14
Utilityman $19.94
P.M. Assistant $17.96
Apprentice $16.52
General Plant utilityman $17.11

Adjustments: Individual rate adjustments will &Ce

considered annually on the basis of ~requests submitted
In writing not later than February 28th for discussion
and settlement. Requests for adjustment Will be confined
to iInequalities arising from changes INn job conditicns,

Am‘ department that the Company ney add at a future date
will be included In the rate sChedule. The Company will
advise the Union of any such changes in advance-

The Company may at any time add, remove, or change jeb
content within the classification.

For inventories performed after the scheduled work weak
on Saturday or Sunday, the personnel engaged in the work
willhreceive the serviceman rate plus thirty (30) cents
per hour.

For twelve (12) hour shifts, operator A’s, operator B’S,
and servicemen wall bo paid thirty (30) cents above
classified rate for time spent an the overhead portion
of a blowdown.
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42. TERM OF AGREEMENT

42.01 This Agreement shall remain In full force and effect November 1, 1995
until October 31, 1996. _ ~

42.02 1t shall be seif-renewing from year tc year thareaftar
unless written notice is transmitted by elther party to
the other, at Least ninety (90) days prior to the
terminaticn date Or anniversary thereof-

42.03

| f negotiaticns an a New Agreement become deadlocked it
is understood that full provisions of the Labour
Relations Act of tha Province of Ontario,will apply and
further that this Agreement shall terminate only upon

expiration of a seven (7% day written notice by eithmr
party delivered to the other party.



41.05

41.08

The Company agrees to provide the Union with a2 neodal
payroll related to the producticn schedule.

Ralief Operators shall be part of the same classificatien

theé are relieving when it iS necessary to implement the

cutback and layezf and recall clauses of this Collactive
Agreenent.
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APPENDIX "yw

PROCEDURE

1.

JUNIOR TRADES APPRENTICESHIP
TRAINING PROGRAM

Selection of Candidatss TOr Junicr Trades Training

The number of Junior Tradesmen in training will be
governed by three factors:

a)
b)
<)

Turnover of tradesmen
Retirement
Future company needs

Qualifications of Junier Trades Candidates

a)

b)

c)

Term

a)

b)

Education

Applicant must have cgmﬁleted successfully at least
a Grade tan (10) high school education 1IN
technical course. Due to the_increasing complexity
of automatic machinery, it is preferred_ that the
applicant have a Grade twalve (12) education in ths
appropriate tachnical course.

Aptitude Tast

All applicants nust_pass suitable tests that will
be used to assist In determining the applicant®s
mechanical and comprehensive ability.

Physical Requirements i

The applicant must be physically round and must be
of sufficient stature to it him for the dutias of
the trade he wishes to follow.

of Training -
The on-the—job training will be a four (4) year
period. In the event that a candidate cannot
complete the program In four years due to sickness
or other circumstances, an _extension will be
considered, The classroom training will be over a
four year peried. IN the event of absence, or
subject failure, the trainee will_ attend make=up
time classas ke2ld during the week IN the evenings,
without compensation.

The Junior Tradeaman will be under the direct
supervision of the supervisor of the Maintsnance
department seetion for whom he is working at any
given time. The Trades Training co-ordinator will
acquaint the particular supervisor concarned with
the types of jobs the trainee should be assigned to



Rate

b)

do. Trades Training Co-ordinator will hold fraguent
conferences With individual Junior Tradesaen to give
help and guidance towards successful cempletien Of
training, and with the varieus Maintenance
department supervisors to acquaint them with the
progress of the individual, and of the state of the
training pregram in general. (For interpretation,
the Trades Training Co—ordinator will be the Canada
Manpower Training Counsellor) .

of Pay

The base rate paid to Junior Tradesmen shall be ths
rate shown in the Agreemant and negotiated changes
shall be applied only to this base rate and not at
any point In the merit increase set up.

Every six months, the trainer will be considered for
a merit increase. Providing an empicyee merits sach
increase, he shall reach the maximum rate cf the
Junior Trades classification at the end of forty-
sight (48) months or extension _thereof. This
provides for eight adjustments during the four year
period.

The Rate of pay at .each merit increase will be
according to the following scala:

Pay Scale:

at 0 months

82.0% of the Tradesman starting rate
at 6 months

- 83.0% Of the Tradesman starting rate
at 12 months - 84.0% of the Tradesman starting rate
at 18 months - 85.5% of the Tradesman starting rate
at 24 months - 87.0% of the Tradesman starting rate
at 30 months - 28.5% of the Tradesman starting rats
at 36 months - 90.0% of the Tradesman starting rats
at 42 months - 91.5% of the Tradesman starting-rate
at 48 months - 93,0% of the Tradesman starting rate

At the conclusion of hi8 training (normally €—
years), the Junior Tradesman Will be placed in b b
Trade classification, previding that thers is an
opening. Should no opening be available, the Junior
radesman may be returned to his Tormer
classification until such an opening is available.

Overtime where incurred will bo paid for on tha
bagis of the trainee‘s current rate.

During formal schooling paried the company Will
maintain the Junior Tradesman’s base salary by
making Up the differancs between the Canada Manpower
living allewanee and his straight time rate.



Hours of Work

Junior Tradesmen will normally work a full work week iIn
a manner which will give bast possible training. such
training should facilitate an individual to pertorm his
job duties in time, with relative ease and confidencs,
without direct supervision.

Recorad of Progress and Performance

Careful and complete records will be kept on the progress
and performance of each Junior Tradesman fOr werk
performed on_the job and in school. _Periodically, a
conference will be held with each Junior Tradesman to
acquaint him with his abilities so that unfavourable
trends may ba corrected as soon as possible.

Minimum grade requirements are subject to Departmant of
Manpower regulations. IT the record of attendance
Brogress and performance is not satisfactory, it sha!i
e considered as evidence that the Junior Tradesman IS
not capable.

Tools

Each Junior Tradesman shall furnish and have his own
tools. The Company will furnish _those tools usually
provided for mainténance work. Junior_ Tradesmen may
purchase tools through the Company Tool Policy.

Credit for Previous Training

Applicants with extensive previous experience in
mechanical trades may be granted credit for_ such

exgerienca and be allowed an advance standing In ths
training program. -

Certification and Training Schesdule

Upon the successful completion of the prescribed training

period, the Junior Tradesman will be granted a suitable
certificate indicating that he has successful ly completed
?resc_rlbed course and further, indicating classroom
raining, and standing.

The tentative layout of training assignments for a person
training as an Industrial Mechanic is_as shewn in the
Department of Labour Schedule of Training.

These schedules are guidelines _or_l(ljy and may be alterad
to suit individual needs. Individual time pericds may
be altered but tha total time period of forty-might (48)
months will remain the sane.



LO.

Cutback and Layoff

An employee who qualifies and accspts training iIn the
Junior Trades program will be allewed ta complete the
program without any interruption.

Exception: Sheuld the employee fail the program, or
voluntarily withdraw, or should the ratie of Tradesmen
baceme less than six tradesmen to one Junior Tradesman
because cf massive layoff and/or cutback, the employee

will revert te the job held prior to entaring the
program.

It 1s mutually agreed that when the ratio referred to
above will again allow for Junior Tradesmen within the
Maintenance Department the enployees cut from the program
because of layoff andfor cutback will have firse

oppertunity to revert back to tha program In accordance
to seniority.

The ratio above is only applicable iIn laycff and/or
cutback situation.

An employee who _has completed his apprenticeship progr.am
and is not required in the Maintenance Department, shall
have preference of bumping the most junior nmen In the

"classification he previously hel prior to his
apprenticeship cemmencing providing he ha8 the seniority
to do so.

NOTIFICATION

The Company shall notify the Union iIn writing prior to
tha pasting of the successful applicant.

INTERPRETATION

Question of interpretation of the Junior Trades Training

Program should bo referred to the Huren Rescurcas
Departnent.



APPENDIX "D*
BENEFIT PLANS ~ GENERAL INFORMATION

The fellowing is a brief description of your benefit plana, 1£
you are having difficulties IN claiming benefits, Or you have any
guestions  regarding these plans your HUMN Resource
representative will assist you with your problems.

GENERAL LIFE INSURANCE
Purpose of Plan and Deseription of Policy

The_ purpose af this plan IS to make group life insurance
available to Kimberly-Clark Canada Inc. employees on a volun
basis. By taking advantage of group premium ratas life Insurance

can be obtained by employees at an attractive and economical
cost.

The insurance under this Plan has no cash value and does not
contain loan or paid-up insurance provisions. It is not intanded
as a substitute for your persgnal and private insurance program.

Instead, it can supplement either the personal program you now
have or are planning In the future.

Group Life Insurance under this Plan is provided by Kimbarly=

C{ar Canada Inc. under a master policy with the Confederation
Life.

Termination of Insurance

Your _insurance_ _will terminate if _you discontinus your
contributions, if your employment terminates, or if the Group

Policy tsrminates. see secfion "Conversion to an Individual
Policy".

Payment of Benefits -

Where, there is a claim the Company should be notified
immediataly. Arrangements have been made to gay claims promptly.
Your Human Resource representative will help to handle a claim.

Policy and Caertificates

In the interest of simplicity, the Plan has bsen described in
rathar general terms In this booklet. The benefits are explained
in greater detail in the individual certificate which are given
to Insured employees. The extent of each employee™s insurance
at all, times is” governed by the complete terms of the mastar

group Insurance policy issued to tha Corporation by the Insuranca
company.



Whe Hap be Insured

A1l full-time and permanent part-time employees hired on or atter
the intreduction of the 2% Plan regardless of age, sex, or
occupation are eligible far coverage under this Flan.

Amocunt of Insurancs Coverage

The company Will provide $15,000.00 of l1ife insurance at no cost
to the employee. The present 2x annual salary plan will continue

and all coverage above $15,000.00 will be on a basis of $.36 per
thousand per month.

Life Insurance Premiums

BASIC INSURANCE - If you are an eligible enployee, you may enrell

at once for $1is,000 Insurance and bacoma insured On the datae of
your employment.

ADDITIONAL INSURANCE - Khan Iyou complete SiX menths of continucus
service, your coverage will be automatically increased to full
coverage, unless you make a written request on the proper foram

50 waive additional coverage prior to this six months servics
ate.

Tre 2x formula for full coverage IS two timer your annual base
pay, adjustad to the nearest $100 of Insurance on March 1st and
Septamber 1st each year, subject 10O the provisicns of the master

insurance policy. “(Coverage will not be reduced before aga €3
unless the employee so requests).

Should %/ou not be actively at work on the day your insurance
would otherwise become effective, the effective date i s deferrsd
to the date you return to work.

Annual base pay means 2080 multiplied by your bid job rate, cr
Inspector-Operator rate (whichever Is greater).

Insurance Coverags at Age 65

IT you ware hired on or after the introduction cf the 2X Plan,
and have completed 15 years of service, at age 65 your insurancs
will be automatically reduced to 25% of the coverage thsa in

affect. In NO event Will the coverags aexceed o maximum of
$15,000 or be reduced balow $2,000.

If you were hired prior to December 31, 1961, at age 65 Y
instrance will bo resduced by 10%. 10% reductions (based on ths
original amount of insurance coverage) wil| cceur for the next
four years, and then annual 5% reduections will| occur for the next
5 years. Your insurance will not be reduced belew $2,000.



Insurance fOr Early Retiraees

Employees taking early retirement may centinus thair present
level of life insurance with the prémiums £ully paid by the
Company until age 65.

How to Enroll

To enroll under the Plan, all you need te do s sign an
enrollment: card and give all the informaticn requestad. [T you
delay more than &0 days after the date you bscome eligible, you
will'be required te furnish evidence of insurability satisfactory
to the Insurance Company.

Your Zemeficiary

Your beneficiary may be any person or persens you name.
Beneficiary may Se changed at any time by making a writtan

request on the proper farm available through your Human Resaurca
representative.

Death Benerit

Your Group Life Insurance will be paid to your designated
beneficiary(ies) In the event of your death frem any causa.

Withdrawal for Tausual Hedical Expenses

After retirement, you may draw agaimst your Group Life Insurance
for your own unusual medical expenses an amount up to 25% of thas
coverage you had at retiremant of $2,000 if greater, with a
madmum withdrawal of $10,000. Any singla withdrawal must be at
least s250.00. Your insurance will be reduced by the ameount
received, This does not apply to an employee who received a life
Insurance total and permanent disability benefit.

Cest

-

currently the cost of your_life insurance program IS 36 cents per
$1,000 par month. remium payments are deducted from im
paycheque monthly for the current month. The insurance will be
cancelled i f your premium payments are discontinued. Employees

entitled to a'deferred pension benefit are not eligible for gzroup
life insurance.

Conversion t0 an Individual Policy

During the thirty-one days Tollowing terminaticn of your
employment, except IN the case of retirement with pension, you
may convert your Group Life Insurance, without a mnedical
examination, to an individual pelicy. You may select any type
of individual policy customarily being issuad by the



Confederation Life 1insurance Company, except Term Insurancas.
The premium will be the same as you would ordinarily pay if you
applied for an individual policy at that time.

Insurance pretection During conversiom Period

IT the employee is entitled by the terms of the Group Policy to
convert all or part of his Employee Group Life Insurance to an
individual policy, but dies within tha thirty-one days pericd
following termination of this Employee Group Life Insurance
during which application for the individual pelicy may be made,
the amount of Employee Group Life Insurance which might otherwise
have been convertad will be paid as a claim under the Group
Policy, whether or net application far conversion has heen mads.

BLUE CROSS BEMI-PRIVATE
HOSPITAL COVERAGE

This plan covers the difference between standard ward coverage
and semi-private ward coverage. It also pays semi-private ward
coverage. It also pays semi-private coverage for accommodation
of patients requiring chronic bed hespital cares.

BLUE CROSS EXTENDED HEALTH CARE

The benefits available through this plan include8 reimbursements
for_the following: after deducting €an dollars ($10.00) in any
period of twelve (12) consecutive months for a single employes
or twenty dollars ($20.00) for iInsured families, the cost of
drugs, serums, insulin, etc., purchased on the prescription of
a maedical doctor, private duty nursing when ordered by the
attending physician, services of a physiotherapist, diffsrencse
between semi-private and private room_hospital coverage, dental
care when necessitated by direct accidental blow, purchased or
rental of special remedial appliances, artificial linmbs, ete.
not covered by a government agency, as well as paymant for
masseurs, speech therapists, etc.

Effective November 1, 1992, Vision Care coverage to be $100.00
every 24 months.

Bffactive Date of Benefits
Employese

Your benefits are effective on the day you become eligible for
inelusion in the plan, provided you are not absant from work dua
to disability, leave of absence Or lay-off, Ifyou are away from
work because Of disability, leave of absence or lay-off on the
date that coverage would otherwize become effective, benefits

will not start until you return to active full~time employmant.



Dapendaent

Benetits for your dependents are effsctive on the sama dats as
your own. If you are single anti later acguire 2 dapandent pleass

notify the Employment Offica immediately, In order that your
coveraga may be changed.

If you already have dependent coverage under the Plan,
additional dependents will be automatically ceversd fraom birth.

DENTAL CARE PLAN

Confederation Life Dental care Plan
(Plus Riders No. 1, 2, & 3)

Plan coverage p?/s 100% o plan covered expenses. 100% rider
number 1 covered expenses and 50% of rider number 2 covered
expensas. Maxinum benefits $1,000/calendar year per person.
Plan coverage pay 50% of rider 3 covered expanses. Maximum
benefits $§2,000 per person lifetime.

Fea Schedule:

Effective May 1, 1996, change 0DA Schedule of fess to 199S.

Bligibility

Coverage IS etrective the firse of the month following the month
you complete six months of service.

BEligibility -

Eligible dependents are your spousa (unlass legally saeparated)
and your unmarried children less than 21 years old.
Stepchildren, festar children and legally adepted children may
be ineludad the same as your own children provided they depend
upon you far support and ‘maintenance.

NO one Will ba eligible as a dependent whils covered as an
employee or while In military service.

A child who is physically or mentally incapable of sesif-support
upon attaining age 21 may be centinued under the Dental caras
insurance while remaining incapacitated and unmarried, subject
to your own coverage centinuing IN affect. This privilege also
will apply to a child who ham remained in the Plan bayond his
tventy-first birthday if he later ceases to be a qualified



dependent, and is pnysicaily at nentally incapable of self-
support and IS NOt marrisd. To continue a child under this
provisien, Proof of incapacizy must be received by the Blua Cros
within 31 days after coverage would otherwisa GCsrminata.
Additicnal proof will be required from tine to tima.

spouse - the person to wheom you are married or & person at the
opposita sax With wnom yOU reside, and who you represent as your

husband, or wife. only an person may qualify as your spouse at
any one time.

Definition of Common-Law Spouse at the end of Appendix "E".

How tO Claim

After you or one of your dapendants have made an appointment with
the dantise, obtain a claim form from the Human Resourcas
departmant. When you and your dentist have completed ths claim
form 1t 1s to be mailed ta the Insurance csmpany far processing.

Weekly Indemnity

1. Weekly Indemnity benefits commence:
(a) The £irst day of an accident. _
(b) The £irst day of hospitalization.
(c) The Fourth of an illness.

éll claims for disability benefits must be cartified by a
octor.

2. Extent of BRenefits:

(a) On a weekly basis: 70% of an employee™s weekly earnings
based on his or het permanent hourly rate time 40 houxs
per week up to a maximum of $430.00 per waek. Permanent
hourly rate means bid jab rate or Inspector-Opsrator

rate, whichever is higher or U.I.C. maximum, whichever
IS greater.

Effective November 1, 1993, maximum of $440.00 per week
or U.I.C. maximum, whichever IS greater.

Effective November 1, 1994, maximum Of $450.00 per weak,
Or U.I.C. maximum, whichever is greater.

(b) on a daily basis: One=seventh (1/7th of 70% of ‘the

employese’s averags waskly aarnings, as established by
Itam (2)).

(e} Maximum benefit period twenty-six (28) weeks.

Employses collecting Weakly Indemnity wil| continue to be paid
one-seventh of the W.I. payment £or any statutory holiday that
falls within the sick pericd; when the statutory holiday is
paid there will be no deduction of the W.I. payment.



5.

Weekly Indemnity claim forms are available frem the Human

Resource offica, and should ka filed as soon gs pessible
to ensure prompt grocessing.

RESTRICTION OF BENEFITS

During the four (4) menth period following tha completion
of an employee"s probationary period, benefits will bs
paid on a basis of one week for each week Of sarvica.

LONG TERM DIBABILITY PLAN

An employee who has exhausted his twenty-six (26) weaks
of coverage under the Weekly Indemnity plan and who is
unable to report back te work because of his illness Or
disability, shall become eligible for benefits under the
Long Term Disability Plan.

A new employee will be enrolled upon completien of the
probationary period.

The monthly benefit will equal fifty~five percent (55%)
of the average monthly earnings (maximum $1,625.00)
during the préceding year. |f he does not work a full
year, his earnings will ne calculated on the basis of
weeks worked. Benafit coverage will be through to
retirement or aga sixty (60).

Effectivmrst of the month following data of ratification increase LTD
maximum 10 1675.

*_ e- -

The benefits payable under this plan aze reduced by any
primary disability payments made under the Canada Pension
Plan, or any cempany group disability income plan.
Benefits are not affected by War pensions or by any
insurance policies he may have purchased himself. -

While receiving benefits under this plan the employes
Will continue te acerue fTull pension credits as theugh
still working at no cest to the employes based on
earnings equal to the rate of pay for the job on which
he was employed immediately prior to disability.

Disability means that during the first twelve (12) months
of any disability the employee iS unabla, becauss of
disease or Injury, to work at his oeccupation amd
thereafter during the centinuance of such periocd of
disability that the employee is unable_to work at amy
reascnable cccupaticn INn the mill to which ths employse
might be suited by training, education or experiancs.
Assignment of WOrK will be subject: to approval by the

(Cilom;%any doctor after consultation with ths samployae’s
octor.



7. Procz that tho employee continues to be tetally disabled
will be required at reasonable intervals by the insurance
company. If he does not provide this preef or if he
refuse8 to be examined by the physician (designated and
paid for by the insurance company) he will ne longer be
considered totally disabled.

8. Pre~existing health conditions are fully covered
providing he is actively at work on the date his coverage
becomes effective.

9. All disabilities are covered unless they result frem the
following:
1. Intentionally seif-inflicted injuries.
2.  War, Insurrection, rebellion or participatien In a
riot, and
3. Your commission Of, Or your attempt ts commit, an
assault, battery Or riot.
10, | f he terminates his employment, the Long Term Disability
Benefit Insurance will cease.
11. If he laid off, the insurance coverage Wil| also cease

on the day immediately preceding thas start of the layese,

but will be reinstated if he raturns to work within six
(6) months.

12. In the event of a dispute aver the interpretation of any
portion of this plan, the policy issued by the insurance
carrier will be the binding document.

Definition of Common~Law Spouset

A Common~law spouse is a person Of the opposite sex with whela the
employee is co-habitating in a husband and wife rslationship at
any particular time provided that the company had been notifisd
of the name Oof the common-law spouse Prior to the coverags on any
article of this collective Agreement. Only cna (1) person may
qualify as your spouse at any one tinme.

NOTE: Benefits - Weakly Indemnity = L.T.D.

Employees off on Waekly Indemmity Or L.T.D. will have their
Benefit Plans paid for by the company as per the agreemsnt and
will continue their Life Insurance coveraga provided that they

pag the employees share of the premiums 3 the amount above
$15,000.00.



FOR MEMORANDUM OF AGREEMENT ONLY:
ERRORS IN ASSIGNING OVERTIME

When an error is made in assignin

overtime to the proper Person, four (4
hours will be paid to that ersogn. It 1s understgo that '“‘ot'he peréo%u
knows of the error prior to the overtime and_does not advise his

supervisor of this error, he may forfeit the overtime.



PRODUCTION OVERTIME GUIDELINES

PRODUCTtON

(A) ONE JOB - ONE SHIFT
e.g. Operator A - #9 Folder Days ar Nights

Asking Sequence:

1.
2.

Man-on-the-Jab, previous day shift cycle.

If unable to fill, then same classification, previous day shift,
rotating througn the classification as per Rotation Guideline.

I f unable to fill, then man-on-the-job, previous night shift
cycle, excluding the first day shift and the last night shift of
the available shift cycle.

IT unable to fill, then same department, previous day shift cycle
(see outside Classification Sequence).

If unable to fill, then same department, previous night shift
cycle (see Outside Classification Sequence).

If unable to fill, then outside of department, previous day shift
cycle (see Outside of Department Sequence).

(B) ONE JOB - TWO SHIFTS
e.g. Operator A - #9 Folder Days and Nights

Davy Position Only

(1)
(2)
(3)
(4)
(5)

(6)

)

Man-on-the-job, previous day shift

Same classification, previous day shift from rotation 1ist
Man-on-the-job, previous night shift

Same classification, previous night shift from rotation Tist

Same department, previous day shift (See Outside Classification
Sequence).

Same department, previous night shift (See Outside Classification
Sequence).

Qutside department, previous day shift (See Outside of Department

Sequence).
s 8



Niaht Position Only

(1)  Man-on-the-job, previous night shift o
Note: This person can aiso Till any remaining day positions as per
step a3 above

(2) Same classification, previous night shift from rotation 1ist
(3) Same classification, previous day shift from rotation list
(4) Same department, previous day shift from rotation list

(s) Same department, previous night shift from rotation list

(6) Outside department, previous day shift as per Rotation Guideline

OUTSIDE CLASSIFICATION SEQUENCE

To fill - Operator 'A' - L
Go to:1st - Operator '8' classification, qual ified person
2nd - Serviceman classification, qualified person
3rd - Inspector-Operator classification, qualified person

To fill - Operator 'E' L
Go to:1st - Serviceman classification, qualified person

2nd - Inspector-Operator_classification, qualified person
3rd - Operator 'A" classification, qualifiad person

To fill - Serviceman - L
Go to:lst - Inspector-Operator_classification, qualified person
2nd - Operator ‘A" classification, qualified person
3rd - Operator 'B' classification, qualified person

To fill - Inspector-Operator -

oo lsd - DpErRlar A classibvation, qulified g

3rd - Serviceman classification, qualified person

OUTSIDE CF DEPARTMENT SEQUENCE
Failure to Fill:

The supervisor may go outside the department to other departments in the
following order:

I'¥the vacancy is in the Interfolded Products Department - first Folded

;rod%gts - failure to fill - then Rolled Products - then Warehouse (7-Day
irs

G0



If the vacancy is in the Rolled Products Department - first Interfolded
Ec’_roducts - fallure to fill - then folded Products - then Warehouse (7-Day
Irst)

Ifthe vacancy is in the folded Products Department - first Rolled Products
%_fall)ure to fill - then Interfolded Products - then Warehouse (7-Day
irst

If the vacancy is in the Warehouse Department - first Interfolded
Products - failure to fill - then Rolled Products - then Folded Products.
Rotate on a monthly basis:

Schedule

Interfolded Products first in the following months:
January, April, July, October

Rolled Products first in the following months:
February, May, August, November

Folded Products first in the following months:
March, June, September, December

The Supervisor may go to the following shift in the same sequence as for
the previous shift.



PRODUCTION 7-DAY WAREHOUSE OVERTIME GUIDELINES
7-Day Warehouse
Container Sealer
(1) Man-on-the-job, previous day shift
(2}  Man-on-the-job, previous night shift
(3)  7-Day Material Handler, previous day shift from rotation list
(4)  7-Day Material Handler, previous night shift from rotation list
(5)  Warehouseman 'A' - [lIssuer, previous day shift
(6)  Warehouseman 'A' - Issuer, previous night shift

{7)  Warehouseman 'A' - Baler

Materia? Handler

(1)  7-Day Material Handler, previous day shift from rotation 1ist
(2)  7-Day Material Handler, previous night shift from rotation 1ist
(3) Warehouseman 'A' - lIssuer, previous day shift

(4) warehouseman 'A'" - Issuer, previous night shift

(5) Warehouseman 'A" - Baler

(6) Operator 'A' - Container Sealer, previous day shift

(7) Operator 'A' - Container Sealer, previous night shift

Issuer
(1)  Man-on- the-job, previous day shift
(2) Man-on-the-job, previous night shift
(3) Warehouseman 'A' - Baler
(4) Operator 'A" - Container Sealer, previous day shift
(5) Operator 'A' - Container Sealer, previous night shift
(6) Material Handler, previous day shift from rotation list

(7) Material Handler, previous night shift from rotation list



daler
(1)  Man-on-the-job, previous day shift
(2)  Warehouseman 'A" - lIssuer, previous day shift
(3)  Warehauseman ‘A" - Issuer, praviaus night shift
(4)  Operator 'A' - Container Sealer, previous day shift
(8)  oOperator 'A'" - Container Sealer, previous night shift
(6) Material Handlers, previous day shift from rotation 1ist
(7)  Material Handlers, previous night shift from rotation list
Rotation Guidelines o
Every week, the person*s name at the top of the list in_every
classification will be moved to the bottom of the list in every
classification in order to satisfy the rotation system (Except for
Inspector-Qperators, 5-Day Material Handlers and Mill Testers)
Inspector-Operators, 5-Day Material Handlers and Will Testers will be
listed by seniority by crew. They will be asked to work overtime in
their department and classification from the rotation 1ist, starting

with the person following the last person asked to work overtime in
his/her classification.

Note: (Other than man-gn-the-job, 7-0ay employees will only be allowed to

choose only one overtime opportunity unless all others have refused.

General Overtime Ryles
Overtime documents will be made available to employees.

When the junior employee is compelled t0 accept a temporarx assignment
outside his own department, that employee will remain on the
former department and classification for overtime purposes for a period

list of his

Of two weeks and will then be added to the bottom of the list in the new

department classification.

no employee will work more than sixteen (16) consecutive hours except to

coﬁgl% with Article 10.02 of the agreement to a maximum o f eighteen
(18)hours.

When an employee has to be trained on overtime, the trainee mey work the

overtime regardless of rotation.



When an employee is required to work overtime and it involves %oing from
a three shift rotation to @ two shift rotation, the one and a half "hour
between shifts will be paid _at one and a_half times the rate at which
the individual will work, This period will include the extra relief in
accordance with Article 13.02. The half hour will not be recognized

as time worked for the purposes of calculating overtime hours or the
number of hours worked in a 24 hour period. The employee will follow
the hours of work for the job where the overtime is required.



HAINTENANCE OVERT IME GUIDELINES

(1) RELIEF FOR SHIFT TRADESMEN
- DAYS, MONDAY TO FRIDAY

On-coming shift tradesman - lowest hours

Use sign up list - Day tradesman - lowest hours
Shift tradesman - Day of rest - lowest hours
Any tradesman

RELIEF FOR SHIFT TRADESMEN NIGHTS AND WEEKENDS

1 i 4 '

- Shift tradesman on day of rest - lowest hours
- Use sign up list - Day tradesman - lowest hours
- Any tradesman

(2) FOR OVERTIME
MONDAY TO FRIDAY, AT 3:30 P.M.

- The line tradesman will be asked first for work on his line
- The tradesman(mgn‘ workln% on the job, lowest hours
Man-on-the-job will apply to only one person on each job.
e term job means a specific task not a piece of equipment).
- Use sign up list, tradesman in the mill who signs up - Towest hours
- Any tradesman

(3) FOR OVERTIME ON WEEKENDS AND CALL-INS

- Use sign up list - lowest hours
- Any tradesman

GENERAL

When electricians require additional help and not electrical help is
available, the mechanics, from the group the electrician is working with,
%?ghegﬁaﬁSked first. Use sign up list - lowest hours. Then, any

roups: (1) Production Mechanics (2) Electricians (3) General Plant
echanics.” Eah tradesman wishing te work overtime will sign their
respective lists for the days they are available to work. Tradesmen who do
not sign up will be considered as having refused to work overtime.

An overtime log will be posed weekzé. Tradesmen will be divided into these

Hours will be totalled weekly on Monday (except holidays) and .5 of an hour
will be recorded as a full hour

Daily sign up deadline will be 1:00 p.m. of each day, except all tradesmen
wishing to work overtime THURSDAY, FRIDAY, SATURDAY, SUNDAY AND HOLIDAYS
must sign up prior to 1:00 p.m. on each THURSDAY.

4



A11 hours refused will be recorded as hours worked.

On JANUARY 1 OF EACH YEAR all overtime hours will revert to 2ero.
Apprentices will be used last in their area of overtime assignment.

hired tradesmen will assume the highest hours on the overtime list

NewIY !
ved.

invo

Tradesmen changing_groups on a Permanent basis will assume the highest
hours on the overtime 1ist invoived.



QUALITY DEPARTMENT OVERTIME GUIDELINES

For the pyri)oses of assigning overtime, only assignments worked of 4 hours
or more will be recorded.

Day Testers
Overtime will be assigned as follows:

1. Overtime will be assigned by rotation, beginn ng with the most
senior employee and rotating thereafter among employees within the
departmt—i‘nt, on the occasion of each opportuni y for overtime made
available.

2. \Where, in the opinion of the Supervisor, the absence of continuity
of assignment would create an unreasonable amount of training or
instructional hours, the overtime assignment Will be assigned to
the person-on-the-job.



5-DAY MATERIAL HANDLER OVERTIME

Askina Guidelines:

1.

Fill A/B/C vacancies with A/B/C Material Handlers first
Fill A/8 vacancies with A/8 Material Handlers first

Fill additional ¢ shift overtime from E shift (A/B/C's first; then
A/B'S)

Fill additional A shift from previous &8 shift; then C shift

Fill additiona) B shift from previous A shift (A/8 rotation); then A/B/C
rotation

. Jobs outside the classification from the warehouse master 1ist.

Friday € from Friday 8 (A/B/C first)
Saturday A from Friday A (A/B's first;
Saturday 8 from friday 8 {A/B's first
Sunday A from Friday 8 (A/B's first
Sunday 8 from Friday A (A/8’s first

. When an A/B and an A/8/C position are vacant on the same shift fil1l he

A/B/C first.

* Whn declared vacant on the schedule, then item & will not apply)

Askina Steps:

Surplus labour in the mill or leave vacant.

Previous shift, except weekends (see above).

Second previous shift.

Other 5 day warehouse classifications except crew leader. -
Crew leader.

7-Day Material Handlers.

Other 7-Day classifications

Ei) \C/\)}gerator ‘A" - Container Sealer

i1) rehouseman 'A' - Issuer
(i11) Warehouseman 'A' - Baler



Memorandum of Agreement
between

Kimberty-Clark Inc.
and
Independent Paperworkers of Canada
ocal 123
Rexdale, Ontario

The parties agree this memorandum of agreement represents the agreed terms and
conditions and will become part of the Collective Agreement for the Rexdale
Mill.

1. This Agreement shall remain in full force and effect November 1, 1995
until October 31, 1996.

2. Cost of Living Allowance:

a) For the period commencing November 1, 1995 to and including
January 31, 1996, the amount €.0.L.A. will be determined by the
d;fference between the C.P.I. for September 1995 and December
1991,

b) For the period commencing February 1, 1996 to and including April
30, 1996, the amount of C.0.L.A. will be determined by the
difference between the C.P.I. for December 1995 and December 1991.

c) For the period commencing May 1, 1996 to and including July 31,
1996, the amount of €.0.L.A. will be determined by the difference
between the €.P.1. for March 1996 and December 1991.

d) For the period commencing August 1, 1996 to and including October
31, 1996, the amount of C.0.L.A. will be determined by the
difference between the C.P.1. for June 1996 and December 1991.

SECTION 4. The amount of €.0.L.A. will be equal to one cent ($.01) per
hour for each 0.11 rise in the C.P.I1. counting as a full cent any
fraction of one-half cent or more.

SECTION 5:  ¢.0.L.A. will be calculated in accordance with Section 3
less the €.0.L.A. folded in each year.

SECTION 6:  The amount of C.0.L.A, in effect (Section 5) will be paid
for all hours actually worked beginning with the first of any quarter as
identified in Section 3, and shall be included in the calculation of pay
for statutory holidays, floating holidays, annual vacation, Jjury duty
and allowance for failure to provide work. The €.0.L.A. shall not be
used in computing overtime premium, premium pay, OF in the calculation
of any other pay allowance, Or benefits.



3. Effective date of ratificatfon fold In €.0.L.A.. payment (42¢).
§.  C.0.L.A. generated between November 1, 1995 and date of ﬂgni-ng will be
gg;g on the basis of $25.00 to each employee on the payrel! January 31,
§.  Effective May 1, 1996, change ODA Schedule of Fees to 1998.
6.  Effective first of the month following date of ratification increase LTD
nximum to 1675.
7.  Effective data of ratification loyees on the payroll on January 31
1996 will receive a $200 cash I’wm. y Y35
B.  Should the parties fail to reach agreement in the next collective
agreement, the parties agree_to arDitrate uncer the terms of the first
agreement arbitration provisions of the Labour Relation Aet {Sa¢ 43).
Signed this </ day of Februery, 1996.
Rexdale, Ontarie
COMPANY UNION

|0°



* . Government  Gouvernement
of Canada du Canada

JULY 2, 1988
Flle: 0137605
Independent Paparworkers of Canada
2172 Cleaver Ave.
Burlington
Ont.
L7M 3W3

Kimberly-Clark Inc.

Etoblcoks, Ont.

Independent Paperworkers of Canada
Local 123

(plant & maintenanceempl.}

Terminating: OCTOBER 31, 1996

The Workplace Information Directorate maintains an extensive library of collective agreoments in
both tho federat and provinclal jurisdictions. With respect to \/OUT organization, the collestive
agreement describsd above Is the latest we hava on flle.

In its Fedaral Plan for Gender Equellty (1998), the Govemment of Canada sommitted itself “to
ensuring that all future legislation and pollcies Include, where appropriate, an analysis of the
potential for different Impacts on women and men.” In sccordance, we am requesting tothe extent
possible, a numerical gender breakdown of your membership.

Couldyou please send us a copy of any subsequent agreemant or amendment (prefarably on
disketts, includingthe format), including any attachments which are part of the agreament or -
supplemantary documents (such an pension O healthy plans) referred to I the sgisemiant.

Plaase show separately, the number of employeas covered by the agrsement in tho epace
provided on the return part of this form.

Your ce-cperation will help the Workplace Information Directorate maintain its services Inthe
collective bargaining fleld.

Yours sincersly, : JM
. _ » M
Collection of Agresments Unit , /?’ Y ML

Telephone 1.800.567-6866 Or (319) 8530082
P, W
e ool W W

Please completa this partand forward File: 0137805

with copy of collective agreement to: .fv
Workplaca information Directorate Number of employ
Collection of Agrsemsnts Unit covered by the lqnomenf.
LabourBranch

Human Resaurces Development Canada - i
Hull, Quabac
K1A 0J2 Males

E > t_—..i.aw Tm Female,

Canads /




