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1.01 

1.02 

1.03 

This Agreement constitutes the entire a-emtnt be- 
the part ies  and any previous Agre-mZS~ Lettar of  X i l t o n f  
and Understanding whenever made and whether or not 
reduc8d to writing arfs hereby cancelled. Effective uposr 
the signing of the Agreement, the caa@anVs abligationm 
r aap ect ing c o na i t i ons of emp 1 a ymenr , working conditions 
and employee benef i ts  are limited exclwively to thou 
sprcifically sec out in  the Agreemmnt. 

The purpose of t h i s  Agreement is to promote the intarma 
of the Company and its employees by operating at maxima 
economy under canditfons which provide for the sal aty and 
physical welfare 02 employees, cleanliness of the plant, 
protection of property and harmonious relationship 
between the parzties. 

It is also the purpose of t h i s  A g r e e m e n t  to provide for 
orderly collectz-re bargaining between the Company and th. 
Union and to prescribe the procedure for the adjustPUnt 
of any disputes  that may arise between thsm. 

This Aqreement racognizes as a duty of the parties and 
of a l l  employees, individually and collectively, fu l l  co- 
operation toward achievement of tbs purpose of thb 
Agreement and conformance to the terms and conditions sat 
forth herein. 



2-01 me campany xcognizes the union a5 the exciuoive, 
barqaaninq aumz f o r  employers of KfrPber~Y-clark Ca- 
Inc., City or' Etobicoke, save and e S W t  SUPQnlSOr8, 
temporary supervisors and office staff- 



3.01 aployeas who have cornpiatad their probationary puciod 
(as per Article 23.01) must make application and baaoma 
members of the  Union, and shall remain m a m i  in good 
standing by payment of Union dues as a Candlthn of 
continued employment. 



4.01 The company will curing the term of th i s  Agra-enc doduc, 
from the employee's pay as authorized by the employmu 
and sec by the Gnion, th. initiation fcm and r.qulu 
monthly Union dum on a bi-monthly b a s i s  and remit tha 
same t o  the Financial Secrataty T r e a 8 = u  of the L a w  
Union. 

4.02 The Company shall once a month notify thm Financial 
Secrerary Treasurer in w r i t i n g  w i t h  a last of new hiram 
and the shift they are currently warking on- 

4.03 A l l  employees, including sumner students, w i l l  pay an 
i n i t i a t i o n  fee upon campietion of their probationaq 
pariod and w i l l  pay regular monthly dues to the Union 
from the date o f  hire. 

4 . 0 4  The company shall once a month notify thm Financial- 
Secrrerary Treasurer in writfnq w i t h  a list of new h-u  
and the s h i f t  they are currently working on. 

The company will remit all monies owing to Local 1-92- 
3's Financial-Secretary Treasurer as close as possibla 
to the last day of the same month i n  which the m o n i u  
ware deducted. 

A list consisting of each employes's name in o r d e r  o f  
employee number (on plant wide ba8iS)' the emg10yrm88 
rata of pay and amount of monies shall accompany ea& 
month's cheque. 

The manias to be deducted shall br certified by la- 
from the Secretary of the Local Union to the C m - 0  
I f  the Company is advisfad i n  writinq by tlae Saeratarp of 
the union of a change in t h m  dadUCtiOn8, the CorPpany w i l l  
then deduct the revised amount from the employees. 

The Union agrees that the Campany be 8aved harmleSi froP 
all claims which may be made against it by anY 
rrrployre(s) for monies deductad from wages as humin 
provided. 

4.05 



5.01 The t'nion aqrees that it w i l l  neither dllctbinata 
aqainsr nor  deny membership to any emPloYee who ha8 paid 
or offered t o  pay, regular ia i t iat ion fees and dlm8 
levied on its membership. 

Tha company aqrees that there will be no discrimination, 
intimidation or coercion exercised or Practised aqa- 
any employee in  regards to training, upgradiag, 
promotion, transfer, discharge, Layoff, recall, or o t b r  
working conditions because of race, age, COLOUT, 
religious b e l i e f ,  sex, nationality, marital stat- or 
political o r  Union affiliation. 

5 . 0 3  Whenever "he" or #@she" is used in th i s  Contract, it shall 
apply to eiKher sex. 

5.02 



6.01 The manaqemant sf  the plan= and the direczion of t U  
working forces, hciuding tha right f a  direct, plan and 
control plant operations, and to seh8dule Working h-, 
and the right to hire, promote, demoter transfer, 3Up.nb 
or discharge employees for just cam. OLt t0 layoff 
empfoyeer because of lack of work or for other l e g i t h t e  
rer8ons, or the right to introduce new and improved 
mathods of facilities and to marraga the plant in tb. 
traditional manner is vemted excluSively in  the Cornpay, 
subject to the express provisions of th is  Awemmnt. 

6 .02  The Company ;rill provide .written CoPMunicatIoru 
idantifyrng supervisors and their relief in the f o l l w h g  
manner : 

a) Advise the Union, in advance, and past n o t i c e  on 
departmnr bulletin boards advising SuDervisory 
changes : 

b) Advise the Union, in advance, and post name8 and 
time o f  all supervisory substitutes. 



7.01 

7.02 

7.03 

7 . 0 4  

7.05 

7.06 

7.07 

7.08 

7.09 

 he camaany will, onca a month, meet with representat&- 
of the  Union ta discuss matters of f A t U t m t  raia.d by 
either of the parties. 

T ~ I B  Union s h a l l  appoint a Grievance Committee frm thr 
Union mombarship. However, no mora thur three (3)  
amerrs of the committee plus the staward involved in +h. 
grievance may attend maetinga a t  tha SmOnd stage, & 
four ( 4 )  members plus the st8ward, if the Union dnrrr 
necessary, nay attend meetings a t  the Ulfrd stage wh.n 
following the s ~ e p s  of thm Grievance Procedure. 

The Company shal l  recognize a Union Negotiating Conrmittm 
not exceeding six  ( 6 )  in number. 

The wages of local union meunbars absent due to union 
business w i l l  be paid as if they were at work, and th. 
local  union w i l l  reimburse the company subject zo m i c l a  
7.07. The local union w i l l  provide the Company w i t &  a 
letter identifying the names of thosa t o  be paid and the 
days involved. 

The Company w i l l  pay for the premium time involved for 
the substitution of members o f  thm local union a8 it 
relates to articles: 7.01 and 7.03. In all Other camm, 
the local union will reimburse the Company for all * 

overtime costs caused by the union members absence- 

The Company w i l l  provide a locked bulletin board. Th. 
Union will de8ignate one parson to look after fhr 
bul le t in  board. Permission to post no t i ce s  w i l l  only b e  
required f o r  mazerral other than normal business n o t i c u m  

The Company w i l l  allocate a looker in an area accessible 
to both male and female employees for  Union recore= 

Union officials shall not leave their placa of work nor 
nmqlect their duties to conduct Union business W i t h a r t t  
hrvinq first secured permission from their supervisor Md 
such permission shall not  be unreasonably denied. 

Members of the grievance cammittae will be allow& a 
rmsonable amount of t ise  away f rom their jobs in 0rb.r 
to attend to grievances. Such tfmas will be d a n i d  t o  
the individual person involved if the time allow& 
abused. 

The Union shal l  notify the Company in writinq of tb. 
names of the Stewards, not to exceed eighteen ( 1 8 )  i a  
number in addition to a Chief Steward and a Sub-chid 



Steward, and the appropriate group each reprearurts and 
of any changes 13 the same before the CoWanY shall b. 
required to recognize them- 

representativs provided the rcprasentative is available. 
me company w i l l  provide thr Union w i t h  a list of hk.8 
and releases by department monthly. 

Any Union off icial  can arrange w i t h  his sup.rvisor to us. 
h i s  office tor e q ~ o y r e  problems at a t h e  that i s  
mutually satisfactory. 

7.12 There shal l  be no distribution of hand bills, p-phla+., 
or other forma of Literature, no solicitation of 
employees, no collection o i  dues or similar a- ivi t fu 
on company propercy without written au+horization by 
managamanr and such parmission shall not be unreasonably 
withheld. 

7.10 A new employee w i l l  be introduced to his Union 

7.11 





9-01 Tho safety and w e l l  being of a i l  employees 1s a major? 
conaideracion in the oparation of thr Rexdah mill 
must bta maintained in balance with quality, morale, cost 
and production. The company is c d t t s d  to maintaininq 
a oanrprehensive health and safety program a h d  at fhr 
protection of our employees and the Company's physical 
a88.td 

The Company shall institute and maintain reaeronable 
precautions f o r  safeguarding the health and Safety of all 
empLoyees, and a l l  empfoyaes are expmctad to C O - O p U 8 t m  
in the implementation thereof. Both tb8 Company and thm 
Union recoqnizs thrir mutual obligations to assist in t& 
pravention, correction and elimination of a l l  unhealthy 
and unsafe working conditions and practiceo- 

In sugport of th i s  stated intention a health and safaty 
advisory committee w i l l  be formed, consisting of four 
representatives from management and four reprasentativu 
from the Union membership. Tha purposa of th is  committmm 
w i l l  be to develop safe quadelanas and procedures in  an 
effcrt to minimize accidents and a68OCiated CO-. 
Distribution of committaa membership shall r e f  leCt tb. 
total  mill operation. 

The Company and its employees will Contin118 t b  d0 
everything reasonably possible to make tfra mill a 
p l a c e  to work, and as a minimum w i l l  camply w i t h  a l l  
conditions of the Occupational Health and Safety A c t  1978 
Rqula t ions  f o r  Industrial establishments. 

9.02 An employer has a right to refuse unsafe work. 

9.03 Safety items that  cannot be corrected immediataly by tlu 
arpfoyem should be reported directly to thr awlOYm'* 
rupmisor . I f  tiamre i s  no satisfaction w i t b h  a 
roa8onable tima pmriod, the employee should report to th. 
Superintendent/Manaqr. 



20. 

10.01 mpioyees sha l l  report: to work regularly and punctually. 
Absence and tardiness without notzfication and good 
rmason are considered indifference to the Company and 
wall be subject to disciplinary action, includfng 
discharge. 

When an abnormal number of short-term absencm am 
idrntif ied as Lllnarr-related by thr e-loyee, upon p r i o r  
written notice from the s~pervisor, th* empioyee w i l l  b. 
required to produce a doctor's csrtificate on futut. 
owasions  . 
When an employee is identified as having a history of 
abnormal absences, for any reason, th8 execuzfve of th. 
Union w i l l  be notif ied.  A meeting w i l l  be held w i t h  one 
(1) or two (2) union representatives to amass ttu 
magnitude of the employee's problem. In an effom to 
correcr the problem cansideration w i l l  be given to 
granzrng a leave of ab8ence in accordance with Articia - 
their f u l l  entitlement under Alrticlas 
W m s k l y  Indemnity and Long Term Disability o f  W 
Collective Agreement . 
Employees sha l l  remain on the job at thair place of  w o r k  
until relieved, If the employee held over raquaats 
relief, the company wall after a thirty ( 3 0 )  minute 
pmriod, relieve him w i t h i n  two ( 2 )  hours after tlla st8rt  
of the overtime. In such CISOP, if nrcesrary, th 

requesting ralief w i l l  only be held beyond the t w o  (2) 
hours when necessary for the operations o f  equipment i f  
the Company ha% bean Unable to relieve the employer in 
accordance with Arficle = M W L  

2 Y U-.  This shall not restrict the employee ?$zsrpqm recoivin 
and -wF 

10.02 

Company w i l l  provide transpartation. -Ploy... 

10-03 PPployeee tardy in relieving other employees o r  th. 
previous shift w i l l  be subject to discipl ine .  

10.04 Paployeas not giving at Iaast two hours notice Of 
fntended lateness or ab6ence w i l l  he charged W i t h  a8 
uauccused absence, if extenuating circumzrtancas e- 
bm-shown. Baployees may be sent homm if a replacrvnt 
has been called in and no other  appropriate work i 8  
available for them. 

An employee who muat be abs8nt from work shall apply to 
his supervisor, if unavailable, thr d8p-t 
supemisor, a t  Iaast ana day prior to t h m  contamp1at.a 
absence so that if pumzssion is granted, propm 
arrangements may be made. 

10.05 



10.06 If an employee has beon abeent, he Shall qive hf. 
supervisor, F f  unavailable The aepartm.nf SWoIviSOr, 
a t  least ona working day's notice Of him intanZion to 
rmturn so that aanagament may m a k e  n a c e s s a ~  craw 
~idjusMQntS. otherwise the employee may be required to 
108. further time from work until the adjustments a n  
accompLished. If a returning employee is unable to 
report hisjher intention of returning to work before th. 
weekly schedule is finalized at 3:OO p.m- an Friday, it 
may be necessary to assiqn them t o  work O t h e r  than UUh 
requialc job for the balance of the we& f o r  eight (8) 
hour scheduled empfoyaes (for twrlvo ( I t )  hour scheduled 
employees - the balance of that p a r t f a $ =  work cycle). 

10.07 gmpioycrcs who are injured at work w i l l  not be denied thr 
requrst to see a doctor, and if sant homa the employ.. 
shall be paid a t  their regular rata f o r  the balance of 
the s h i f t  on which the injury occurrsd. 

10.08 Roturn to Work 

The purpose of this instruction is to provide the ra- 
entry o f  an employee t a  the workforce, after rbeomry 
from an illness or an injury, w i t h  a m i n h u n  of 
disruption to w o r ~  schedules and fnconvenfences to frllw 
employees. 

PROCmURC: 

1. An employee who ha. been abrrent from work due to an 
i l l n e s s  of less than t w o  (2 )  w-s duration shall: 

(a) Notify h i s  supervisor o f  his/het intention tu 
return to work in accordance w i t h  Article 10.06 
of tha Labour Agreesent. 

Providing the ab8enes ham bean four ( 4 )  -day8 
or more or in ref mzuacs to Article 10. O f  of th. 
Collsc+ive Agreement. A coqleted W a y  
Ind-ty form ~ 1 :  a doetor's cmrtifh8tm 
fadicating thir ability to work shall b. 
pesented to the nur81 ar Human R u m  
Dapartmnt on or before the day they return to 
work. 

(b) 

2. An employee who has bean absent ¶!ram work due t o t  

(a) 
(b) a margical opuation; 
( C )  a coamwicablr dfsmase; 
.(dl an illneuas for a p u i o d  of t w o  (2) w..k. 00 

onduty or off-duty disabling injury; 

more: 



will c a l l  tke Medical Centre in penon no later t&axl 
3:OO p.m. ,  m e  working day prior to tha rntontfon 
of rerurning to work. 

A t  the t i m e  of raportinq to work, the eqloyee rpp.t 
present a note or completed weekly i n d m i t y  form, signed 
by his/her doctnr or spcialist,  indicating ability to 
rmturn t o  normal duties and/or return tO Work i n d i c a t m  
any act iv i ty  limitations. 

If there are no limitations to the employee‘s a c t i v i t i u ,  
the nurse w i l l  advise the employee‘s SUparvinar and fh. 
iiuman Resources Department that the smpioyee is fit, Md 
the day ha/shc w i l l  ba able to return. 

If the employee is limited to certain activities, the 
nurse, in consultatxon w i t h  the COaLpany doctor W i l l  
determane if sucn limitatzons w i l l  result in the employa8 
nor: being able to perform normal duties. . a y  work 
restrictions w i l l  be communicated to the employrr’s 
supervisor and the Human Reaourcas Departnenc , wbo 
together, w i l l  determine if there is work available for 
the employee. 

If suttable work is not available, thr employee W i l l  
retain his/her i l lness  status u n t i l  such t i m e  as S U i t a b b  
Work is available or unti l  certified able to ret- to 
his her normal duties. 

W i c a l  certiffcator other than those reiquired by tb 
present agreement and requested by an employer w i l l  b8 
paid by the Company. 



11.01 The Campany ana -,.La t’naon believe that zifferencu 
batwmen eaployecs and thair supervisors should, id 
possible, be settfed bafora the ffrst s a p  of th. 
grievance procadurs. Furthermore, it is the desire a t  
t&e p a n i e s  herero that differences Which nay arism 
batween then be settlad promptly and fairly. All 
aqramants reached between the CcrPPpany and th. 
rapresantatives o f  the Onion shall be final and binding 
upon the Company, tha Union and tho employer or employmu 
concarnea. 

11-02 A grievance under the provisions of th i s  Agreement i s  
defined to be any difierance between the p a r t i e r  or 
batween the Company and emplOya.8 covered by tBi. 
Aqreemmnt Lnvoiving t&a interpretation, application, 
administration or allaged violation of any of thr 
provisions af t h i s  AqreuPent. 

It is understood that a grievance filed by t h m  Udon 
shall  not include any matter upon w h i c h  an unpfoyrr WOUU 
be personally. entitlad to grieve and the rmgufar 
griwanca procedure for personal grievance shal l  not bm 
thereby by-passea. 

11-03 I f  any employee or employera brliava they hive a 
grievance, they shall proceed a8 outlined hermh- 
mioyemr shall continue to  fallow th. instructions of  
t h m  supervisor while a grievance is baing p r o c u d .  
This clause does not nagate Arficle 9 - H a a l t h  & 
S.f ety . 

11-04 When an employer has a problem or complaint, hm shrll 
f i r s =  request a discussion of  the probhm or  complaint 
W i t &  h i s  supervisor eithmr personally or togetfrmr W i t h  
hi8  sfeward w t + h a n  10 days o f  t& oecurrencm or 
origination of the problem or complaint. R-eSt-  fm 
such discussion w i l l  ba granted w i + h i n  twenty-four (24) 
hours 

Ne grievance shall b8 fflad or coruidumd U n d U  th. 
gr$evancm and arbitration provision8 o f  +ha A-*- 
unlesm it ha8 brrn filed or presentad within tm (10) 
Clay8 of  the discussion of the problem or canrpfaat W i + h  
hi8 supervisor. 

Wotrr Whan an employee is t o  be disciplined, a St.lvlJtb 
or committee =ember will be notified to a t t a d  mxsh 
meting. 

Esmn+.d to his supervisor who w i l l  arzanqe a mcW* 
w i t h  the aggriavui employma IILLICL hi. s t . v u d  an a- 

11.05 1 The qrievanca stated in  writing shall k 



member of rnanagemenc if he so selects, within forty-eight 
(48) hours of receiving the qriavance. The superviaor's 
decision will be stated i n  writing within fony-aiqht 
( 4 8 )  hours of t5e meeting. If no agre.ment is rea- 
thin : 

m P  ?,. The qrievance statsd in writ ing shall b. 
prasanred to the appropriate MWaga bY the Union 
grievance committee within ninety-91% ( 9 6 )  hours after 
receiving the decision from Step 1- 

upon recaipt of the written grievance, a meeting w i l l  b. 
arranged within five ( 5 )  days w i t h  the grievancm 
committee and within five (5 )  days Of that aeeting, a 
decision in writ ing  shall be given f0 the qrievanca 
committee. 

STE? 3 The Union President or his altermaze, shall, 
within f ave ( 5 )  days of raceiving the decision from st8p 
2 ,  refer the grievance in writing CO the Mill Manaqer or 
his representative .) 

The Mill Manaqer or his representacfve Shall within five 
(5)  days of receipt of tha written grievance, schadule 
a meeting. A t  this meeting the M i l l  Manager and tha 
Union President, along w i t h  tho grievance committee, m y  
be  assisted by any o t h e r s  in an e f f o r t  to reroive th. 
outstanding grievance, 

A dacision in writing will br given to the Union 
President within ffvo (5 )  days o f  tho meeting. I f  no 
agreement is reached, then: 

4 The grievance will be referred to tho director, 
Human Resources or h i s  reprasenrative who shall within 
five ( 5 )  days of receipt o f  the written griova-, 
schedule a mating w i t h  a local representative of t tm 
Union. A t  this meeting, the above mmtioned of f sc iab  
as wail as the qrfevance co1p1pitter, shall  mart in an 
effort to resolve the dispute along with any athers W h o  
may assist thorn in reaching a settlement. 
Writing will be given w i t h i n  ffve (5 )  days of S.id 
meting . 
ff the grievance is not se++l.sd by tha pres=- 
grievance procsdura, the isaue rmy bm s-ittod t o  
arbitration provided that tha party in i t ia t ing  suah 
proceedings shall SO info= the other party, in Writ-, 
w i t h i n  twenty ( 2 0 )  days after adjo-mt of the meetfng 
held pursuant to step 4 .  

If no agreement is reached then: 

A decision 



l l t .06  w i t h i n  ten (10) days aftar r.otice ha8 b0.n s- 
pursuant to the Grievance Proceaure, the Company and th., 
Union may agree upon a single arbitrator Qr a board t o  
hear the matter. If ths parties cannot awee that a 
sbqle arbitrator or a board will hear tba matter +baa 
a board w i l l  be sez up to hear tha issue- Th. board of 
arbitrators shal l  coxmist of tha Union's nominee, th. 
Company's nominee and a chainnan seleofed from th. 
following list: 

Mr. Harold B r D W  
MI. P. Picher 
Mr. K.A. Hennigan 
Mr. R. McOowall 

The ctraarrnan of  tke arbitration board Shall be saiaetd  
in the listed order as arbitration case8 a r m  e 8 a b l i s h d e  
If the person is unable to hear the ca8e in qua8tion 
within a reaeonable period of t i m e  then the next puson 
on the list shill b. asked. 80th p a r t i e s  must agrre 
b8fore a person can b e  by-parsed- 

11.07 When either party requests that a grievance be submittmd 
to arbitration, it shall make such raquest in w r i t *  
addressed to the ofher p a r t y  of +_his agrrunent, and at 
the same time, nam their norminee t o  the board. W i t h i n  
ten (10) days attar the date o f  delivrry of +he fora9oinq 
notice ,  the other party shall appoint it's nomume to th. 
arbitration board. In the evmnt that a i m  party 8b.U 
f a i l  to appoint a norainer to the Arbitration Board w i t h t n  
tbe t i m e  limits providad, the ofher party may request tho 
Minister of Labour of tha Province of Ontario to appoint 
a nominee on behalf  of thr drfaulthq party. 

wh.n a rapresenfatiye for both parties ha8 bou8 
appointed, thny shall cQPPlmrrracate forthwith for +h. 
purpose of selecting an arbitrator to a& as Chairma- 

Aft= tha Arbitration Board has bern formmd it shall-& 
W i t h  a l l  mmbers p-mt and hear tha evid8noe of bath 

and I8nd.z a d.clrioa am soon a8 posrriblr 8- 
the completion o f  taking evidencm- 

Th. Arbitration Boarb i s  to be governed by the followirrq 
v i s o r  

A) Thr Arbitration Board shall h..r and deteimin. th. 
atabject of the grisvlmce and shall imue a d8of8- 
W h i c h  is ffnrl Md binding upon the p8rtios and 
any eznployrr or company affacted by it: 

The decision of th. majority is the decision Of a 
Arbitration Board and if c h u m  is no m8jOrltYr t b  
dmcision o f  the ckrirman q-; 

8 )  



C) Tho Board snall dratormina it's Own proceaurm but 
shall give 311 opporzunity to all Parti- to 
present evidence and make represantaCions; 

The Board shall not have the paver to altar or amud 
any of the  provisions of this awe-ant; 

D) 

E) The Board shall  have the power to modify penaltfe~.  

F) Tho Board shall have jurisdiction to do-- 

Each party shall pay its own costs and the Peas aad 
expenses of its nominees. The fees and expanses of th. 
chairperson shal l  be shared equally between the p a r t i u .  

whether a grievance is arbitrable. 



12. D I S m a E  6 DISCflfiZUX 

12.01 Whm an employee is to be discharged, ti of  t h  
Union executive w i l l  be notified and, if necessary, fh. 
grievance procoaure can be waived in favour of an 
immediate meeting w i t h  the M i l l  Managcu: Of h i s  accreditad 
rapresentative. If no agreement is reached at tbf. 
mating, and a grievance is f i led,  the griavanea 
procedure w i l l  coanuenca at stmp 3. 

12.02 A claim by an employee, who ha8 cW1et.d hf. 
probationary period, who believe8 he ha8 barn d i s c i p l i n d  
without just causa, may be treated as a qrisvancc. 

12.03 Wh.n the Company disciplines an wuployee, it w i l l  gitn 
the Union representative a copy of sucb discipline, A 
cepy of the discipline will be sent to the  Secretary of 
the L o c a l .  



13 - HoVRS 08 RORX 

b) Normal hours of work for employees on a savan (71 
day schedule will be twelve (23) hours Per day 01: 
shi f t .  ?ha work w e e k  w i l l  comm.nca Sunday at 7 : O O  
a.m. 

The normal ;lark week referred to herain s h a l l  not be 
conszmaa to guarantee any employe0 any spactfic numbor 
of hours per day or per w e e k .  

13-02 Employees s h a l l  be entitled t o  tvo ten (IO) minuta rrut 
periods during each s h a f t .  

On each 12 hour shi f t ,  thrre  w i l l  bm t w o  ( 2 )  ten-minut. 
p u d  reliar periods and twi ( 2 )  twenty-minute paid 1- 
parzeds. 

13-03 Excepe for empLoyees working on a rotating 3 - t  
schedule, a mealtime (an unpaid half-hour) will br 
observed within each eight and one-ha12 ( 8  l l f )  h- 
pariods. Employees working on a g-shif t  schedule w l l l  
be expected :a relieve one another for  a twontY (20 )  
mtnufe meal period takan on Company tima during 
regular e ight  ( 8 )  hour shifts. 

A n  employee required to work overz-e (two hours Or m-1 
vi11 bta allowed an extra LO minure paid rest p e r l a *  

If the extra test period is not taken a t  the end Of 
normal or regular sh ig t ,  it w i l l  be granted at 
bqanning of the overtime period. 

O n  eight ( 8 )  or tnrlve (12) hour shifts personal rei iem 
Will ba organized on a crew b a s i s  and co-opwrrffm 
batween a l l  employees will be expactad. 
available, the nacfrina may bo shut down. 

13.04 

If no re l id  

13.05 1- PPpioyees warking a five day oparatfon Who - 
required to relieve employees working a seven *W 
operataon may b a  required to work a combinatLon 02 
8 and 12 hour shifts.  



2. Wnwe an enpioyee works at le-= 1 full 12 haru: 
shift, tae employee w i l l  roceivcl tb. 30 cWt%/7 day 
premium far a l l  hours worked in that work weak. 
In t h m  event tat an employer is Sch8dUled to U- 
a b-~ay Operation work schedule and the eqioy.rrs 
work schedule is chmgaci af t e r  3:OO p-m- Friday, to 
require him to relieve a 7 O W  W l o y e e ,  t W  
employee w i l l  recrivr 1-1/2 t-s h i s  raguiar ram 
of pay for all hours worked bmyond 8 hours an ang 
gayen s h i f t .  In this instance tlm 30 C m t S l 7  P8y 
prentium w i l l  not apply. 

3 *  

FOR MEMOIRANDUM OF AGBEEMENT ONLY 

An employee may requmt an additionai day o f f  whur 
transferrzng frm an eight hout to a twelve hour 
operation and vica versa. 

EBployaar wishing to leave the plant during the unpaid 
lunch period will be required to punch Out. 

12-06 



1 4 .  SSXH~T nzrmmmu 
14.01 Eight ( a )  hour employees, scheduled t0 Work on the I%* 

shift, vi11 ba paid a differantial Of forty-two (42) 
cents. (Ef f ecc:rve November 1, 1992, forty-three (43) 
cents). 

Eight ( 8 )  hour employees, scheduled to work on th. "C" 
s h i f t  ar night s h i f t  will be paid a differenzial of 
fifty-seven ( 5 7 )  cents. (Effective November 1, 1992, 
fifty-eight ( 5 8 )  cants) .  

Twelve ( 12) hour employees, scheduled to work "night* 
sh i f t ,  ;rill be paid a differential of saxty-six (66) 
cents. (Effective November 1, 1992, sixty-seven ( 67 )  
cenrs) . 
gay workers ana employees on the ItAN shaft or day shift 
will noc be paid shift differenzaal. 

14.03 S h i f t  differential is added to the rate after o v e r t h o  
premium has been calculated. 

14.02 



15-01 G m  

a)   ha company shall consider personal rrpa*ona for aa 
empioyae declining to work overt+ U accordancrcl 
w i t h  the overtine provisions prQvLd* th@ Company 
reserves ths  right to require overtime of  an 
empioyee up to four ( 4 )  hours in a n0-l Work wade. 

When the junior empioyea is coanp.llea to accapt a 
trmporary amsiqnmont outside his 0- departmmt, 
that employe. w i l l  rrxuaia on W list of his formar 
dmpartment and c~arsification for ovmrfimr purpoams 
for a p u i o d  of two weeks and W i l l  than be addrd to 
the bottom o f  the list in the new dwartnmnt 
classif ication. 

b) 

c) NO employee w i l l  work =ore than sixtaen (16) 
consecutive hours except to Comply with Article 
10.02 of the agreement t o  a maxim- of eiqhteen (18) 
hours. 

d) When an employee has to be trained on ovmrtime, th. 
trainee may work the ovmrtime regardless of th. 
overtime rules. 

a) Regularly scheduled days o f  rast shall be -8 
posted in the weakly schedule. 

f )  When an employee is requested to attend m m a t b g a  
initiated by management, hm shall be paid at him 
scheduled rate ,for the meeting period for any t b m  
involved outside of hi8 regular work period. 
Employees attandinq such m8etinqs during Ckrir 
rmgular work p u i o d  will not bm docked fo r  th 
spent a t  the meetings, Typical of such meetinq8 U. 
those convened to discuss safsty, tra;-aiw, 
warehousing plans or problem8 and other  manag- 
programs. ~mp~oyees attendhq grievance -8- 
or Union Manaqement maetinqs during their rrg\tkr 
work period w i l l  not bm dockmd for time sprnt at 
there meetinqs. 

-loyeas covaring for members of a m  ~ o - 1  
shall receive premia  pay, if outside of +h.* 
8cheduled shift ,  except that th8 Call-In C U I U I  fa 
will not be utilized. 

An employee who is rsqufrsd to work over t iw W i l l  
be excused by h i s  Eiupervisor providrd a qurliffd 
substitute is made available by the affpl0Y.a- 

9) 



PAmENT 
15.02 DAY 

a )  

Should the company cancel an ave*ba assignment at 
leasr: tsdo ( 2 )  hours natics of cancellation prior to 
the srart of overtime w i l l  bo given. 
If less than WO ( 2 )  hours notice is given, t h  
employee (s) committed to overtbe asSignmant w i l l  
b e  offered other available work equal to tna amount 
of t i m e  and rate of pay that ha had previously b..n 
requested to work, or the employer may w i t h d r a w  from 
the avertixe commitmenr at that t fmr- HOwevar, if 
work is n o t  available he shall bm paid four (4 )  
hours a t  h i s  scheduled straight time rate. 

This clause will not be applicable to satuatiaxm 
governed by Clause 10.04. 

An employee who has previously Committed themselves 
to work an ovartime assignment may be subject to 
d i s c i p l i n e  should he f a i l  to complete the agreed to  
assiqnmenc, unless reasonabLe Cause exists for th. 
employee nac completing an assignmenz. 

Overtime lists w i l l  be made available to employees. 

Double tine w i l l  be paid f a r  a l l  hours worked on a 
dasiqnated or statutory hofiday specified in th i8  
Agreement. 

overtime shal l  not be pyramided nor shall more th.n 
one basis of calculating overtime be used to c m r  
the same hours. 

four ( 4 hours. 

Day workers w i l l  be paid time and one half for a l l  
hours worked outside the ir  regular scheduled _suit 
and double time w i l l  be paid for all hours work* 
in excess of twalve (1t)hours in one day (7:OO a-& 
to 7 : O O  a.m.). 

When an employee works on his/har regular lY  
scheduled day or days off haishe shall b. paid tiaa 
and one hal f  for all hours worked on such day. 

When the worker's regularly scheduled day off f a l l 8  
on a Sunday, the houra worked between 7:OO a.== 
Sunday and 7 : 00 a.m. Monday will be paid at tima and 
onr half for  the first four ( 4 )  hours and dottbla 
time w i l l  be Raid for all hours worked in e~ce.8 Of 



c) if a day worker's schedule need% tO be chazlaed a l e  
3:OO p.m. on Friday, he w i l l  be paid O v l r n t m a  at t b r  
rata of tino and one half for the first four (4\ 
hOUrS and double time thereafter, for the f i rst  
shift worked after tho change. T!lis W i l l  ber w i t h o u t  
prejudice to the other  clause8 in this A g r e m n u t t .  
A shi f t  change will only be dona if t h u s  is a n& 
for more - z  one sh i f t .  The employer so 
transferred shall return to h i r / h u  originally 
scfiaduled shi f t  a t  no penalty to the Company, if th. 
employee, ?m/she is replacinq, r8tUms to work 
during that  wark. 

Any employee that reports for work, at tho Comp~y'8 
requerr, on h i s  schaduled day(s) Of re8t, s W 1  
receive a minimum of four ( 4 )  hours pay at straaqht 
time rates or premium time for the actual hour8 
worked, vhichsver is greater. 

A tmdayd4 worker will only be moved from his scheduld 
day s h i f t  to "Bw shift or "C* sh i f t  one tine in any 
one scheduled w e e k .  Moving from day shift to 
shi f t  and then returning to day shift camtitutu 
ono move rrferred to above. A "day*' worker chaagad 
to an @*An shi f t  during the w e a k  w i l l  work the hour8 
7 : O O  a . m .  to 3:OO porno w i t h  a paid lunch. m$8 i8  
n o t  considered to be a shift chmqe, and is 0UUtb. 
the one tima only per w e a k  move. 

d )  

e) 

When an employme wi8hes to change hisfher requluly 
scheduled days off, s(ha) will notify hi84h.r 
supervisor at least twmty-four hours in ad-, 
i i r  such a change is mutually agreed upon by th. 
employee and hasfher suparvisdr, thur the ermplOY00 
will work at straight t h e  rater on the day O f  d.Y. 
originally scheduled as his/her days o f f .  On  thr 
O t h e r  hand, if s(h8) works on tho alternate 
nutually a g r m m d  upon as hfr/her days off (s) ho rh.11 
ba paid at Use applicable ovr r the  rate. 

15 0 3  (A) BEISTWO-' n v z ~ ~ x  8cXBDu&E~Tm=BBIF1I OP- 

a) Shift workars shall b8 paid at +ha rate o f  t u  and 
ona-half f o r  all hours worked outsidr their r m  
scheduled shift  and double tima for all hours arorclrrd 
in excesa of tOt.1~8 (13) hours in any one day ( 7 : O O  
aa. to 7 : O O  a.m.) . 

b) When an employ- w o r h  on h i . / h u  r&mfY 
8eheduled day or days o f f  he/rha shall bo paid tfgp. 
and one half for all hours work.6 on such day* 



When the worker's regularly scheduled day off fa l ls  
on a Sunday, the hours workad between 7 : O O  a.m. 
Sunday and 7 : 00 a.m. Monday w i l l  be Paid a t  t i m a  and 
one half  =or the first four hours and double tiaa 
will be paid f o r  all hours worked in BxCeas of fopr  
hOLUS 

c )  When an employee is required to.wotk overffnu and 
it invoivos going from a three shift rotation t o  a 
two shift rotation,  the one half hour betwean shift. 
will be paid at one and a half times the rata at 
which the individual w i l l  work. This period vi11 
include a paid rest period in accordance w i t h  
Article 1 3 . 0 3 .  The half hour will not  be rec0qniz.d 
a8 time worked for the purpOsaS Of calculatfng 
overtime hours or the number of hours worked in a 
twenty-four (24) hour period. The employee w i l l  
follow the hours of work for the  job where the 
overtzme IS requtred. 

Exceptions to payment of overtime: 

1) When such work is caused by c,%nge of shifts 
a t  t5e employee's request. 

2 )  When such work is caused by special arranguurt 
between a shaft worker and his m8te to exchurq. 
sh i f t s  or work any part of a s h i f t  for o m  
another with the approval of h i s  supervisor and 
when a s  can be accomplished without 
additional cost or penalty t o  the company. 

3 )  When required to teplacta an eq loyee  for 
tardiness up to two ( 2 )  hours. 

15.03(B) SHIFT WORXEES' P m - D A Y  S ~ ~ Z { ~ ~ ~ D 6 ~  

d) 

OPERATXON -. 

a) S h i f t  workers shall be paid a t  the rate of t h m  and 
one-half for a l l  hours worked outside their regular 
saheduled s h i f t  and double time for all hours W O r k 8 d  
in  excess of twalve ( I t )  hours in any one day (f2:OO 
p.m. to 11:Oo g . m . )  . 

b) When an employee works on hfs/har raqulUlY 
scheduled day or days o Z f  hefshe shall be paid t h m  
and one half for all hours worked on such day. 

When the worker's regularly scheduled day o f f  fall. 
on a Sunday, the hours worked between 11:OO P=m* 
Saturday and 11:oo p.m. Sunday w i l l  be paid at t i m a  
and one half for the first four hours and doubl. 
time will be paid for a l l  hours worked in BXCeI. Of 
four hours . 



.man an emuloyes is raquireci to work ove*fma 
it involves goinq from a -ern shift r o t a t i o n  to a 
two shift rotarion, the one half hour batwean sh i f ts  
will ba paid at one and a half tbm8 rat. a t  
which the individual w i l l  work- Pmaod will 
include a paid rest paraad in accordance w i t h  
Utic fe  1 3  03. The half hour W i l l  no t  be recomhd 
as time worked for the purpoSe8 02 cakulatinq 
overthe hours or the nubor of hours worked in  a 
twonty-four (24)  hour period. employee w i a a  
f o l l o w  tna hours or work for tnr job w h e r m  th. 
overtime is required. 

d) Exceptions to payment of o v u t i m c  

1) when such work i s  caused by change of shifts  
a t  the employre's raquesrt. 

2 )  When such work is caused by special arranguurt 
batwean a sh i f t  work= and hi8 Pafa to exehanq. 
s h i f t s  cy  work any part o f  a shif t  for ono 
another w i t h  the approval of h i s  supervisor and 
when t h i a  can br aeaontplishrd w i t h o u t  
additional cost or penalty to the Company. 

3 )  When required to ruglace an ermployrcr for 
tardiness up to two (2) houra. 

15.04 8SIBT WO-' 8- DAX SCXXDULE 

a) Raqular straight time ratas shall be paid for all 
hours worked in each twelve (12) hour shif t .  

b) Time and one half  shall be paid for all scheduld 
work perforrned betwema thr hour8 of 7 : O O  a.m. Sunday 

Double t ino shall be paid Zor a l l  hours worked ai- 
twelve (12) hours an Sunday. 

S h i f t  workers called on duty on their scheduled 
or days o f f  shall be prid t imo ami one half far: 
hours worked and double tima for a l l  c0M-m 
hours workad in excess o f  tvalve (12) hours. 

No employre w i l l  work mora than a maximum of six+.ra 
(16) conaecsutive hours bcluding rogul- alU 
Overt ip lm hours. 

Shift workes held o v u  shall bo paid t h e  and O m  
hlf for all houm w o r k a d  out8idr his/h*r 
8oh.duled shi f ts  ( ~ c l U d ~  S w d a ~ 8 ) ~  Ug to a 

and 7:QO a.m. Monday. a. 

c) 

d) 

a) 

nUr- of (16) h-S- 



f) Exceprians to paymenr: of o v e n ~ l ~ e :  

1) When such work is caused by change of sbifts 
a t  the employee's request. 

2 )  When such work as caused by special arrangemaat 
between a shift  worker and his  mat. to oxCb.np. 
shi f t s  or work any par t  of a s h i f t  for o m  
another w i t h  tha approval of  his supervrsor and 
whrn th i s  can b8 aocomplished vithout 
additional ca%c or penalty to th8 Company. 

3 )  Whan required to raplace an employee for 
tardiness up to two ( 2 )  hours. 

15.05 The Guidelines w i l l  be insenad in Ulb back of the book 
providing t h e  permi t s  before the cantract booklets at8 
printed. 



16.01 Shwid it be Recessary t o  schedule or reassign a 
employee CO another job, the erryJfoYee W i l l  be p i 4  hi8 
bid job raze or t t ' t e  rate of the job Pwfommdr which.vrr 
is higher. In thm event o f  a cuthack th8 rate will bo 
maintained for four ( 4 )  wreks from th8 data establishad 
mer Article 22.03. HOWQVBT, aaintanancs of rata as 
daffned above will not apply in +ha Cas* of an employmm 
who having been tanporarily asaiqnd (six ( 6 )  or 
leas) to a higher ratad job is being returned to hi8 
regular paying job. Th8ra w i l l  bm no maintenance of rata 
tor either demotion or job failuro pmvidad demotion i a  
for reasons other than schadulinq and ]ob failure fa 
durinq the sixty (60) day trial p u i o d  or when aa 
eaployse fa i l s  himself. 

16.02 If employeas with two (2)  yaars or more Of service w a W I  
Company are damozed, due to modifications of  e x i s t f n q  
equipment or to the addition of new WUipmant, in an 
oparazing depart3ent which results in a reductton of th. 
crew in the departaent, rate will be maintained for  t&ome 
in  the job affected, subject to the following conditfom: 

The red circle rate is the differential establishad 
at the time of the change. 

If an employee drawing a red circle rate is offered 
a promotion to a job paying a rate higher than U 
present job, or equal, 01 hiqhor #an his old 
occupation the rad circle rate is raduced ot 
eliminated if ha refuses the promotion e % C q t  fOr 
legitimate reasons . 
If at any t i m e  the nmv job receive8 a 1-A 
adjustment that ClOSes the gap in part or f u l l ,  th. 
rmd circle rate is reduced accordingly. 

A l l  personnel drawing red circle rates w i l l  raGdVm 
508 of any general wage increase until tlu r& 
circle rata is abolished. 

16.03 The  Company will advism t h m  Union in  advance, a8 fw U 
possible ,  w i t h  a m i n i m m  of  sixty (60) day., of W 
significant technological  changes affecting fh. 
eaployment status of eunploymrs- 

The company aqrarr to advise the Union of the e f f w t  of 
such significant technological changes on the erpel~yrur+ 
status of employees, and to apply practical ways aad 
moans of minimizing the adversa effect an -10- 
di8PhCed by such churg.8. s u ~ h  musures as eruU 
rmtirwent, ratraining anrf transears to o-er exis- 
jobs w i l l  be can8idumd. 



17 RZPORTING utamcE 
n O l  An employee who repores for work on time at t h o  besqaming 

of h i s  normal work schedule and ffndo that his r;cbduU 
has been chanqed or that no work 1s available a= no 
reasonable e f f o r t  has boon made to n O t i f Y  him, sh8ll bo 
arriqned to any available work for f o u r  ( 4 )  hours or -0 
at h i s  scheduled rate  and he will be rumired to a- 
it. However, if work is n o t  available he shall b. 
aUowed four (4) hours at this scheduled rate an& he may 
leave the m i l l .  

Reporting allowance for 12-hour @aq3lOyeeS Will be six (6)  
hours at the scheduled rate as per Altticla 17.01, 

17.02 



18.01 If an employee is called into work after ha ham gone hama 
for the day and is required to m a k 8  a seeand round t r i p  
to the mill or is called in ta work on hi8 scheduled day 
off, he shall receive a minimum of four ( 4 )  hours pay a t  
his regular straight t h e  rat8 or promi= time for th. 
aatual hours worked, whichever is graater. This Clatas8  
do88 not apply when an employee is called i n  to ~BPW. 
hi8 safety Lack. 

When requested to do work in a drpartmurt other than +h. 
one related to ther call-in, a second call- in will br paid 
and an additional call-in w i l l  be paid for each unrelated 
departmanr. 

18.02 Any dayworker, called in, who works two hours or mor. 
a f t e r  midnight, shal l  receive time off at straiqht tfsu 
rata to the extent of on. half of all timr worked hetwaan 
midniqht and 7:OO a.m. providing he is scheduled to work 
at 7 : O o  a.m. the following day and rcaporcs at th. 
deferred starting time. 

Tne employee may request to have h i s  sleep t i m e  takan at 
the and of h i s  normal shift in which case he must r@pOrt 
at the scheduled starting t i m e .  



19.01 Short: term vacancies arid aS8iqmmntS (-0 W a . k S  or 1-81 
and all vacation replacements in thr d a P m t  w i l l  ba 
f i l l e d  in tha following m a n n e r :  

19 02  

1) By utilizing spara emproyaao 
2)  By uzilfzing "advanced ~ p e r a t i o n r ~  eaployeu 

3 )  BY voluntary upgrading (exception 19.03 and 19.04) 

4 )  By rearranging schedules. 
5)  

the m i l l  as a whole as spraiffod under Article 
20.02. 

on sh i f t  within thak depls-ant. 

BY ovetrize in accordance with Article 15 - O V 8 n f i u  
Provisions - 

Teaporary vacancies or temporary aSSigm@nts of mora t!l8a 
t w o  ( 2 )  weeks but less than six ( 6 )  months (except for 
vacazionsj, vi11 be offered by seniority to trrairrrd 
employees within the depanzlanr: claaeification f frst. 
If not filled, then by seniority in the d e p a m t  
classification innediately below where tba as8iqnmmtt 
occuned provided employear are trained to do the job i n  
question 

19.03 XF evaryona refuser then +ha most junior trained empL.oy.. 
in the depa=8nt, in the classification irmnediataly 
brlow the cfasolffcatfon where the vacancy exists, 1oo.t 
take tho vacancy or assiqnmMt. 

I f  there are no trained employers i n  tlaa clasoiffcst- 
ismediately below, then the most junior trained e r P p l m  
in tho  same classificarton w h r r e  thr vacancy exists W i l l  
take the assignment. 

If 19.03 and 19.04 ary not applicable since thrre a r m  M 
classifications involved i.e. vacancies in g !tW 
department, then the  classif fcations w i l l  be posted nil lo 
wide on a temporary b r s a s  and tbr vauancy p08tinq 
amctions of this contract w i l l  apply. 

19-06 Enployerrs ratusinq to take shon tarn  vacancfw or 
arriqnmsnrs S-U not be restrictad fraa applying far a 
classif icat ion bidding in accordance with Article 22-02 

1 9 - 0 4  

1% 05 

(8 )  



20. 

20.c1  ?raining pericas are not t3 bo cansidered as tampor- , 
vaaancies 3r taznporary assigilmants A :rain* 
a8riqrrmant w i l l  be of fered  to tha senior WfOya. w i t h i n  
the cfassificati~n i-diataly bslow thr ClaSSlffcation 
of  ti^^ training aasignmsnz. If thm smior empieyea 
declinas the traaning ~ S S ~ ~ J T ~ ~ I I M ~ ,  the *em smior 
employee will be asked until sammonm acCWrs t h f ~  crainang 
aamrqnmsnt or u n t i l  everyone ha8 bean asked in tfu 
deparrpenr 

If everyone refuses. then tho most j u n i o r  e-layee(s) in 
the aepartaane: aust take thR training as.iqment(s). 

2 0 . 0 2  m l o y e e s  may volunteer for training outside of thrir 
poated dQpattZRnts and once training is succas.fully 
caapirted on any j o b  position outsad8 of t h m + r  po8tmd 
dmpatrzrlanc then C388t~ eaapfoyess may b e  used. a t  the 
C-any' s discration, for "advanced operationru 
situations even i: a e i r  polrted jab position is strll in 
operation at the t f 3 ~ 1  thry are raquired. 

It i s  understood that training dona far the flexibilify 
o f  "advanced apmrazions" s i tuations will not  count in  the 
selecxion o f  jab applicants when applying for a fob 
classification bid from onm departmnt to another, but 
his seniority w i l l  apply as an unqualiffed applicant. 

- 
2 0 - 0 3  The Company w i l l  establish D130rmaln training time6 

20  04 

Will advise employees when training ha8 bemn coqlqfrrd- 

An q l o y e r  who has corppleted h i s  probationary p e r i d  and 
i8 training on a high- rated clamification W i l l  
M i n t a h  h i s  previous rata for thr training period, but 
will rnceive a m  fu l l  c~assification rats where h. 
P-forPrr, that classification alonr. 



21. 

21.01 

21.02 

particular dopirtment at &a Same rata of pay. 

Three-Part Memos 

A) when a permanent vacancy exis-, i t will only bP bid 
after three-pa= mmax on fib, for  the vacant job 
within that clarsification a m  satisfied.  

8 )  Employees in the same classiffcation and in the aaam 
depanmenc w i l l .  not bo parmittad to bid on a posting 
in the same cfaosiffcatian juat to change shifts  or 
jobs within a claseification. The Maintuunm 
Department w i l l  be allowed t o  change area by bid 
only (Production, General Plant, Shift Operation). 

C) To change shifts  and/or jobs (excapt Maintanme8 
Deparzmenr) , thm employer must f i l a  a tker-g.rt 
memo W i t h  Human Rasaurces. This memo must indicate 
shift  andjot job €or w h i c h  transfer is being 
requested. This request must be renewed if not 

employee will be odfered Ishr shift and/or job 
chanqe . 
axercised within six ( 6 )  ~ n O r ~ t h S .  me aurior 

Should an Inspector-Operator dmsira a depa- 
change, ai should an employer wish to ragress to +h. 
Inspector-operatat clarsiffcatfon, he may f i l e  a 
request on a throe-part memo w i t h  Human R a m ~ r c m  
for a vacancy in  tho departmant of  has choice. This 
request i a u t  be renewed if not ex8rcised W i t h i n  8 i X  
(6) months. This memo w i l l  state thr department and 
shi f t .  The employee w i l l  be offered the tran8tmr 
a8 soon as tho pooitian opens up. me company w i l l  
not h i r e  fram the outsido to f i l l  an IMpacfm- 
Operator classif f cation where a three-part memo has 
been registered. The employee and the Union W i l l  
be given a copy of the memo. If there is more t’hur 
one memo f o r  the same d8gartmant, the surior 
applicant w i l l  be offered the vacancy. 

Job Posting 

A) A job bid is th8 classification bring applied *Or 
(h accordance w i t h  Azticla 42 - Rata schedule aab 
Job classification) except xrupector-operator anb 
Tradesman Apprentice. 

B1 A classification is a ~ O U D  of jobs a 



21.03 A) 

Posted s h i f t  is defined as the sh i f t  where th.\ 
vacancy exis ts  ac the time of the posting and w i l l  
be provided for information Purposes only. 
Vacancies w i l l  nor  ba rebid if sh i f t s  change after 
filling . 
A vacancy whue an incwbent i s  recoqnizad i n  t h m  
job w i l l  not be posted except in the Case of 21.13 - 
Trial Period. 

men a permanent vacancy occurs i n  any 
classification except Xnrpector-operator, Traderrrrn 
and Tradesmen Apprantaca, a notice W a l l  be poet& 
for a period of seventy-two ( 7 2 )  hours, excludinq 
Saturdays, sundays or statutory holidays, inviting 
applications. 

Job bids w i l l  indicate the vacant job 
classification, tkr vacant job pos i t ion ,  the raw 
of pay. T R f s  w i l l  bm considered the succar8ful 
applicant’s bid job. In addition, the additfermi 
trial period position will be indicated on thr job 
bid,  

To be eligible for  a bid tha following ruler agplyt 

1) Employers musf have camplated tkrir 
probationary p u i o d  and trill period. 

2 )  Murt taka training a~mignments in t&m 

3)  Tradermm must be in possession of a valu 

When a penmanant vacancy occurs in  +he Maintenance 
Department (Gumral P l a n t ,  Production, Shict 
Ogmrations) a notice w i l l  be posted f o r  seventy-trro 
(72)  hours excluding Saturday8 and Sundays. Th. 
surior applicant from tho other two arms w U 1  b. 
awarded the pomting. Should thorn bm no 
from w i t h i n  the dapartment, th. position w i l l  b. 
avrrded to tho sonior qualffi.6 applicant fzum 
within thr mill. For Wntumncs Dop- 
employees only, thore w i l l  be ne tr ia l  period. TLu 
porting will ba finalized w i t h i n  tan (10) Of 
t h o  end of  the sevanty-two (72)  hours.  

A permanent vacancy will br filled w i t h  the S d Q T  
applicant Zrem withfn that d e g m n t  subject fo tha 
oliqibility swtion 21.02 and the r08trfct iw 
section 21.05, 

alaasi f  %cation above, 

provincial license. 

3s 



E) Should there be no applicanr frm within th. 
depamenr, f o r  vacancies above the SorVLcolllln's or 
Warehouseman ' 9' level, the position W i l l  be awardad 
to the senior qualified applicant from any 
department in the milL 

C) Should these be no qualiffad applicants, than th. 
senior applicant will be trainad subject to fh. 
eligibility section 21.02 and tho restrfctfanr 
section 21.05. 

D) A permanent vacancy at the Semicaman or 
Warehouseman 'Er level will be awardsd to the rmaiot 
applicant from within the m i l l  subject to t& 
eligibility saction 21.02 and the restrictions 
section 21.05. 

23.04 A) The posting results w i l l  be announced (posted on 
bulletin board) no later than tM (10) days of tba 
closing date. me succassful applicant will ba 
approachad at leasttventy-four ( 24 )  hours prior t o  
the announcament of the r u u l t  tO declare h L  
intentions. 

8 )  In the event that tha succeraful applicant ref-, 
of f a i l s  during tho t r ia l  period, it will b8 f i l l a d  
w i t h  the next applicant on the bidding list, urhq 
thm same application of rule.. 

Transfers w i l l  bo Mde a f te r  suitable teplac8mmtn 
have been trained on thn job in qU8stian (tho o m  
left vacant as  a result of the BUeCeSSfUl applicant) 
provided the t ra in ing  commenm~ no later thaa t u 8  
(10) workinq day8 after the final job posting hu 
baen C O m p l e t a d ,  unless errtandad by mutual aqreuaurf. 

C) 

2 1 - 05 Restrictions c 

A) An employee who h u  obtained a dmpartment change 
Will not br allowed another de'p8rtmBnt change fa 
a period of one year except in tha care o f  ArtieU 
21.11 

(-era1 P l a t ,  Production, Shift Opuatfona) in fh. 
?Iaintenance D e p m e n t ,  w i l l  not be allowed an- 
change in the same job for a period of s u  (6) 
raantlls except in thr case of Article 21. OS (c )  or izr 
thr cam of a 6teady day job opening up in thr 
Maintenance Department. 

Any of the following occu1cIanues w i l l  rmstrict an 
employee from f u r t h e  Chanqerr for a poriod of sLr 
(6) months: 

8) '  A tfadesaan, who ha8 obtained an area 

C) 



1) employee ’Job f a i l s  himself 
2 )  succasstul biddrr refuses job w h . h  

approacned as the suceaosf ul applicant. 

It is understood that the one (1) Ye= or si% (6)  
month restrictfans will not run eonsecutivaly 
such restriction will not excemd twelve (12) 
consecutive months. 

If no el ig ible  applicant succmed8, managamant w i l l  
entertain those applicants who have 0btain.d a 
dopartmant c.unga within tire prmvio- twelve (12) 
months. 

0 )  If the vacant position still ramains unfilled, tb. 
company w i l l  rebid ttm vacant position. If still 
not f i l l e d  after the second pO8tinq i s  completmd, 
the Campany may hire fromthe outside and the newly 
hired employee w i l l  be permanentlY awardad thm job 
once he has completed h i s  probationam period. 

21.06 Trial Period 

A) Tho successful applicant will ba on trial for a 
pmriod nor. to axcrad sixty ( 6 0 )  w8rked days in w h i d  
t i m e  ha must satisfactorily complete the dutie8 of 
the two t r ia l  period jobs a s  p- the VaCIIIIQy 
posting. If the employme ptovers satisfactory, h. 
will than be conffnnrd in the n w  job (which is thr 
job that had to be filled and not tho second t Z b l  
position). m a  second trial eonition is only fm 
the purpose of succsedinq or failing thm ac?+\ul 
posting durinq tba trfal p u i o d .  If the e-1- 
fails during tbe trial period or fails himself ,  h. 
w i l l  be returned to his former job at his fm 
rate of pay as wall as othmrs who w u e  prornotsd a8 
a result of th. employem’s succ~ssfu~ application. 

B) Enployaes who suacmasfully completa thair -1 
pariod a f t u  obtaining a bid  job will bm r e  
to accept C ~ S B  training w i t h i n  t h m i r  dep- 
class if ication. 

mloyees who fail any part o f  a i r  cross *a(aiM 
will not be allowmi to eamrcfse any rights to 
particular job w i t h i n  th8t c&88iffcation, ff 
when the need arises i.e. cutbacks, layoffs 
three-part munos .  

C )  



21.07 B i d  Job Security 

A) When an employee has been cros8 trained, hm w i l l  
only be moved from has bid job to another job in tho 
same classification within h i s  deparnnont in 0rd.r 
EO maintain m i l l  operations. 

E) For the purpose of th i s  seccfon, "to maintain m i l l  
operations" shall m e 8 n :  

i) When h i s  machine is shut d m  for any rmmson, 
or 

ii) When there is no other  qwlified ]&or 
employee in  the ciapansent to do tho job in tha 
same cfaasification on that particular shift .  

21.08 General 

A )  An employee absenr: for any re8son may file a job 
porrtinq request i n  advance with tho Human Resources 
department for s p e c i f i c  postings. 

8) An employee who is ab8ent from work (recriving 
mefits) or is unable t a  prrform their p o s t e d  job 
bmcause o f  aacadmt or sicknerm and who ha8 
completed the probationary puciod a8 p e r  Azluclr 
23.0l, shall retain h i s  or her posted status for a 

If the  employee is disabled from performing tbah 
posted job for a period exceeding six ( 6 )  -, 
the person w i l l  no longer be considered pos t .6  t o  
their particular job clamsiffcation and hiss or h.r 
posi t ion  will be put up for  bid an a pa-t 
basis. 

Should the disabled employee recover ( i n  accord8a8m 
w i t h  Article 10.08 - -turn t o  Work) af ter  him 
pooition has born p.mUnmtly bid, the employ# 
-11 bump thr m o s t  jynior puson on their bid job, 
within their classification and department, that 
they held prior to their extended absmnce, pr0Vid.d 
their seniority will carry them. 

Should their saiority not carry, than the 
shall bump the most junior employer in th. 
classification and department ptovided h i s  seniority 
w i l l  carry hb. 

The eraployee bming bumped shall br a l l o w d  to 
exercise hi8 bumping rights in accordance w i t h  tb. 
cutback ana Layoff proeedura in th. collecttvr 
Agrammt. 

p u i o d  of si% (6)  pIonttW- 

L 



22. 

22.01 

22.02 

22 03 

CU%BACX LAYOFF 

A cutback is defined as a planned reduction of 
dmpmenz work forcas for a pariod in excess of four (4) 
w . ( ~ k s  with or withou'I: a layoff. 

CUTBACK 

A) men a cutback in a deparwmnt is necessary, th. 
movement t.*ouqh the lines of r8qrrrsion shall b. 
done by mill seniority so that the mosr junior 
ampioyee will ba displaced first. 

8 )  In tho event that an employee iS cutback in  hi.  
dapartmmr: beyond a m  Servicaman, Warahourreman "I¶-, 
Tester, General P l a n t  Utilityman, he w i l l  have th. 
right t n  qo to tha last job bid which he previousiy 
held outside his present department, or a ba6a ratm 
job providinq seniority w i l l  take ha=. 

M o t e :  whrn an employee is cutback beyond ttu 
Serviceman level, he may 90 to any 0 t h ~  
Sawiceman's job provided he has the seniority. 
Movement through tha lines of raqrersion shall b8 
done by seniority in  so far that the most fuaior 
employee in any job position shall be d i s p h d  
first * 

8Xample: Most junior Operator "AN replaces the most 
junior Operatar rT¶n who replacu tha mast junior 
Smrviceman in that particular drparrmant and then 
any daparmnent. 

The most junior Inspactordperator in the depart=lpur+ 
aifected w i l l  be required to displace th8 moIt 
junior rnrpactor-oparator in the plant. 

A cutback is effactive on tha date t h m  employem i S  
physicafly mwed from t h m  bid job that he helb. bY 
bid. In t h m  casr of an Inmpmctor-operator, fh. 
cutback is iffactive on the date thr employ- is 
physically m e  f r o m  th. departmant. 

C) 

LAY O F F  PRocEovEue 

A) If it necessary to rmduca the working fOrc#, 
employers w i t h  the least suriority w i l l  ba laid OLf 
f i r s t  provided the ramining saployeas ha- 
qualifications to perform the work requirad- 

8 )  In all cares, ersployars dispfacing o t h u  e I U P A o y . . l  
must have fh. grulificatfonm ta do the 
qummtion as t h y  ptoqrm8 down thm 1-e Og 
reqresaion until fiuy find a job that may c m  -0 



If a seniar employee is being kept onp fhe redundant 
employee w i l l  be allowed t3 b m  the mort fwiw 
employee who is an a job which the rQdundMf 
employee is trained, providing the employee bring 
bumped is trained on a jab currrntly held by th. 
most junior employee in the m i l l .  A l l  of tbma 
bumps must be completed without  any training costs 
t o  th8 company. It thara i s  a question raguaiag 
the employee's training, ths ePlgl0Pr W i l l  be givur 
an opportunity to prove ha ha8 tb. training +a & 
tlle job in quartion. Soma rumonable 
familiarization will be afforded the employe.. 

Once the above procedure ha8 been completed any 
redundant employees who were unable to ffnd a job 
by displacemenc shall ,  provided thry have fh. 
t raming ,  be placed into one o f  the  open jobs. If 
the redundant employee is sr;ill facing layoff thm 
they can either take tha layoff or in order to 
maintain employment w i l l  be trained (thirty (301 
days) to fill one of the open Jobs. It is 
understood that the redundant employee must sign th8 
requirad forms for advanced oparatfono and th. 
redundant employer w i l l  be obligated to comply w i t h  
the terms and conditions of tha advanced oguation 
sections of the contract: for a pmriod of t w r l v r  (12)' 
months from the date the employee is placed on tha 
open job (s)he has been trained for- 

2 2 0 0 4  A) Ebployees w i l l  be rmcallad in order o f  s a d o t f f y  
provided the employees recalled can perform the work 
required subject to the following: 

i) They have conpfeted their probationaty p-iod 
a t  the time of the lay-off 

ii) Employees w i t h  1e.s than ona (1) year senior i ty  
w i l l  have recall rights equal to t h a t  
seniority. Employees w i t h  one (I) year or lpoln 
O f  seniority w i l l  have recall rfqhts of t W 0  (2) 
years. 

iii)  hey report f o r  work w i t h i n  t iva (5) of 
having barn noti f ied by Registermd m a i l ,  a* 
recall; Saturdays, Sundays and the 
holidays named in this Agrament B x c l U d l c I ,  
unless extmnuating circuzartancea can br P m  
by thr employer. 

-* 



B) aployees on lay-off v i l l  not lose recall rights if 
they cannot physically perfom th. vacanz job( 
However, persons on lay-off who can do tho job f 
question and refuse, shall lose their recall rights. 

22.05 G m  

A) LIHE OF REGSESSIOIP 

Rolled Products, iolded Products, Intrrfolded Products: 

In each deparrmenr: Operator rrA" 
Operator lrBn 
S.rvicaman 
s.;rvicrman (any dapartm-at) 

Warehouse: operator "A" 
Material Handler 
Warebouseman "A" 
Warehouseman "B" 
€Mad S a p l a r  

Mainrenanca Departzxent: Head Tradesman 
Tradesman 
Utflityman 

Caneral Plant U t i l a t y n r a n  
P.M. A S 8 i S t a t  

Quality Departnent: Mill Tester 

B) Once the cutback and lay-off procedures have bman 
campletad and if all the jobs available arm st%ll 
no+ filled, than junior employees who do not h8"m 
a job w i l l  bm offered Ur. vacancias and if thry 
refuse, they w i l l  be laid-off subject to 22.05- 

A l l  employees have Q right to thair bid or regular fob 
on which they were cutback from for a pmriod of 0- (1) 
ycrar providing: 

Z) 

2) 

22.06 

The former job has opursd up. 

The employer ha8 not raiuaed t iam opportuiW to 
return to thm job on a p.rppanurt baras at an e-liut 
date. 

22.07 Scrheduling 

In tha evmnt of a cutback, the c-any w i l l  try to 
arrange work schedule. 8UCh tha+ tha employmm has tW0 (3) 
days off before coramencing tb. new work schedule. 



23 

23 01 

23.02 

23 03 

8ESIORITY 

New employees w i l l  be an probation f b r  thB first forty- 
five ( 4 5 )  worked days (in the case of sk i l l ed  Traa- 
ninety  (90) worked days) o f  their q i o y m e n t ,  
termination of a probatfonar may be f o r  any caum or on 
any basis which the Company may detmine. Aftor having 
compLeted the probationary period, new employeam will 
have their seniority from the Ia8t date o f  hire. A 
worked day is defined as anytima Spent On the job w i t h i n  
a twenty-four ( 2 4 )  hour period. 

Probationary employees w i l l  have all rights under this 
Agreement unless otherwisa specified. 

Students hired for the summer period of May L t o  
September If w i l l  ba hired under the Collowinq 
conditions: 

1. 
2.  

3 .  

Students w i l l  not accumulate seniority. 
Students w i l l  not be allowad to bid on vacancies and 
will not bra considered as a recognized incumbent Zor 
the purpose o f  the job posting procedure- 
Students are hired for summer t fmcr raplacements and 
may be usad on any jab pamition in any 
at anytime, since they hold no seniority right.. 

All reference to saniority in this Agreement shall br 
interpreted as meaning the length of t b e  in  years and 
months that an individual has been contfnuously empl0y.d 
by the Company at th. Rexdale mill. For tlae purpolu O f  
smniority when its application is thr determining factor 
in tha job bidding clause, than smnfority is the t%nm 
spent contlnuausly employed by the Company at  the  Rlxdrlm 
m i l l  less the time spent outside the bargaining unit 
(i.e. Article 23.04). The Company w i l l  port a 
Maintenance department seniority list. - 
m m p t i o n :  All refarencr to smniority in the tradaa 
shall be interpreted as muninq the length of tfnr 
years and months an individual has been employad in that 
trade (Electrical, Mechanical) . 
N.v appranticea will, once thmy have completed tkrir 
program and became tradesmen, have trade seniority 2- 
the t h e  they have completed their appranticeship. 

An employee shall lose all seniority and be 
tuxninafed if he: 

1- Voluntarily quits the employ o f  the company; 

2. Is discharged and is not subsoquontly reinstat& 8s 
a result of +ha Grievance Procedure; 



3 .  Is la id  o r f  f o r  longer than h i s  recall rights [sa. 
22.04a(ii) 3 withour being ra-hired: 

4 .   as n o t  completed his probarionam period ar mor 
a t  t ine  o f  lay-off: 

5. Retires. 

23.04 ~n employee who vohntarily accepts a posit ion o u t s i d .  
the bargaining unit shall continue t o  accrue fhr 
seniority he would have had, had ha not accepted suck¶ a 
po8ition and shall bo prote-sd to return to th. 
bargaining unit vith such accruod seniority, providad fh. 
tine he spends out%ide thm bargaining unit does not 
exceed nine (9 )  months i n  total. for initial training 
purposes only, providrd he pays a l l  ou-tandinq drus to 
the Local Union within the first week when he returns t o  
the bargaining unit .  

Once the employee has completed hi8 initial train- 
a8siignments outride the bargaininq unit for the p - 0 8 ~  
o f  relief supervision w i l l  not exceed SfX ( 6 )  months at 
any one time, unless mutually extended. The employer m y  
be given formal training as required. 

23.05 Enrlployees who have completed t h e k  probationary p u i o d  
at thr rime of lay-off, and who are re-hired W i t I d a  
twelve (12) months from the date of lay-of2, s h a l l  havo 
suriority prior to lay-of2 incl;ubed in camput- 
smniority. T h e  spent in  lay-off shall also ba incslubd 
in computing seniority. 

23.06 The Company will prepare accurate soniority lists 
copies w i l l  ba distributed to the Union on JanurarY lsth, 
April. lfth, July 1Sth and October 1Sth. Employoms’ m 
w i l l  appear on ttm arniaraty lists in order of th.* 
seniority date. W i t h  reference to seniority date, fh.k 
m a s  w i l l  be placed on the list in order of ptocalrkrg 
by t h m  Human Rmources dmpartatent. Suriority w i l l  brn 
indicated by the employee‘s position on tho seniolri+g 
list. 



2 4 . 0 1  Leave o f  absence refers to requests by an employam far 
mora than a week of t i a m  off .  R.qUertS far a W m k  01: 
less may be settled by thn employee and his 6upmrviror, 
No leave of absence may exceed t-88 mOXlt!!ls and p u i o d .  
of Islava from one week to t i m e  months in any ana y u r  
will be at the discretion of thr O m e n =  M 8 a a q a r .  
Tfma off on an authorizad laavo Of a b r r n C 8  W i l l  ba 
crmditad in computing service and SmiOrtty. 



2s. 

25.01 

PaX FOS BOLIDAYS 

mioyees zil.1 =e paid for the following statu-. 
holidays subject =J the provisions outlined below: 

Naw YBILT'S Day Labour Day 
Good Friday Thanksgiving Day 
Empire Day Christmas D W  
Canada Day Boxing Day 
civic Holiday Day Before New Yeat's 

Statutory holiday pay shall be eight ( 8 )  hours at fh. 
scheduled rate of the empioyem's r.gular ocmpatfon. 
W e 8  additional paid holidays (total of 13) to be takma 
during the Christmas wade where fsrrible with fh. 
specific day to be mutually agreed on an annual ba8h. 

Shippinu psrsonnel will be required to work t o  
accommodate the shippinu schedule. Emtar Sunday W L l Z  
ba a statutory holiday for chose scheduled for seven d8y 
operafion, and tka Company agrees that Ea8ter Sunday W i l l  
be a dam day. 

Twelve hour people only w i l l  have two floaters and eirven 
s t a t s  far a t o t a l  of 13. 

2 5 . 0 2  A n  employee -..-LA LJIB ei ig ible  for a statutory holiday W i t h  
Pay only if (s)he worked his/her lamt scheduled _Qmt 
prior to the holiday and his/her f i r s t  scheduled shfit 
a f te r  the holiday, except an employer may be excused 
this attandancer before and/or after thm holiday 
following reasons: 

a) Sicknests and Accident - the employem may be 
fa provide a doctor's c8rtificate as proof of 
rickness 

Absence w i t h  permission o f  thm supervisor. b) 

completed forty-five (45)  worked day8. 
25.03 mloyres w i l l  b. eligible for holiday pay once bva 

. .  



employees working a five ( 5 )  day sdmdulo w i l L  o h m e  
the holiday on the preceding Friday Or on a day mutually 
aqrered ta betwern the company and t he  Union and holid8y 
pay will apply on that day. When any of th. above 
holidays f a l l s  on a Sunday, emplayeea Working a f ivo (5) 
day schedule w i l l  obrarve tha holiday on the following 
Monday 01 QA a day mutually agreed to betwomn tho 
Conpany, and tha Union and holiday pay wilr apply on tb8t 
day. 

25.05 When a statutory holiday coincides W i t h  an enploya&s 
vacation, day of res=, or is wark.d by the employ.., a 
day of rart may ba t a k a  a t  a later data that is mutu8lly 
convenient to the enrpfoyam and his supervisor, upon 
request of the employee. 

Every e f f o r t  w i l l  be made to schedule statutory holidays 
consecutive wrth the employee's vacation if the employ.. 
so desires and the employee w i l l  raC8lVts appropriata pay 
for the statutory holiday w i t h  the pay period in which 
the holiday i s  taka. 

I f  tbe employee doas not de8ire tho above, then liau day8 
l ~ t ~ t  be taken during tho crlandar year in which tbry 
occur and w i l l  not be accumulated from o m  calendar y..r: 
to another. 

Working on a Btrrt/Seqotirtad 8olid.y 25.06 

When an employes works on a day Ut: his c X 8 W  irr 
observing as a statutory or nagotlateb holiday, tb. 
aaployee w i l l  recmive applicable overtimr rates, p l w  ~ r y  
holiday pay money undnr the statutory and nwoffrted 
holiday guidelines. ~ n y  l ieu time owing w i l l  be arranged 
bmtween the employee and hisfher supervisor. 

25.07 Soheduling - U Eo= Zmplopam L 

1) A l l  employees who havm completed forty-five (46) 
workad days are eatitlad to one hundred Md 
(104) hours ot  s t a t  (statutory and n.qotfr- 
holiday) as par calendar yaar. Barployear W i l l  
roceivo statutory pay when the s t a t  haliday lamm 
is taken. 

21 man a s t a t  cafncidrs with an employee's ragululy 
scheduled work day, an employee will recmivo th. 
s h i f t  of2 w i t h  twelva (12) hourr s t a t  holiday Pay- 
Both pay and t h e  o f f  w i l l  bm subtractad ffOP - 
.arployee's yearly entitleaant. 

3)  When stat coincides w i t h  an empaope's r-ay 



scheduled day ozf,  an empfoyer will Obqreme that day 
as their regular day off and malntatn their s t a t  
holiday enritlem.nt for  future UP*- 

4 )  The scheduling o f  any rfmalnhq s t a t  entitlemutt 
muor be dona in complete 2 4 / 3 6  hour shrft cyc lu ,  
and w i l l  only be considered after a l l  emPloYaa8 h8ve 
had an opportunity to schedule their vacatioa 
antitlemanc. 

5 )  Employees may combina a scheduled stat w i t h  a 
vacation day to complete a vacation cycle (as p u  
the swan (7) day vacation pol i - ) .  

Any remaining star holiday entitlment w i l l  be talun 
at a date that is mutually convenient to t b  
employee and hi s  supervisor. Every effort w i l l  ba 
mado to permit the scheduling of reIUalnang stat 
holiday time durinq the Christmarr holiday period. 

6) 

7 )  ay November 1 of any given year, the Company will 
advise the Onion whether production requiremuha 
will permit  the scheduling of remaining stat holiday 
entitlemmnr during the Christmas holiday parfod. 
Should the company bm unable to schedule +b 
rrmaininq stat holiday entitle!uent during thi8 t-, 
an empioyee will be permitted to us8 h i s  rrrnrirring 
stat holiday entitlement a t  a date mutually 
aqreeable to h i s  supervisor, but not later tbur 
December 3 1  of that year, 

8 )  An employer w i l l  rmceive pay for any stat ho1id.y 
antitlement rmmaininq. 

9)  If there is a conf l ic t  betwern statutory holid8ym 
and vacation, vacations shall take precedancrr, 
There exists the po8oibility of ermplOyr.8 ch8WbW 
crews during thr yuc w h i c h  may affect Chr- 
ramaining holiday entitlement. This is parkfCulsrlY 
w o r t a n t  should thmy wierh to use such t i m e  
the Christmas p.riod. Ranainbq s t a t  tfrnr ehortld 
bm held in renerve until 3ra/4th quartar, 
should use their vacation entitlement prior to Ww 
the remaining/outstanding holiday entitlement- 



26. 

26.01 

26.02 

Employees governed by the terms o f  this Agreement arm 
entttlad to vacation pay as follows: 

1 - 4 years of service - 2 wa&s of vacation 
5 - 8 years of service - 3 weak8 of vacation 
9 - 17 years of service - 4 wo8kar of vacation 
18 - 2 4  years of scrvico - 5 weeks Of vacatlash 
25 - 3 4  years of service - 6 week8 Of VaCatfOn 
35 - up years of service - 7 weeks of vacation 

Vacation pay will be based on 4 - 6 - 8 - 10 - 12 - 14 
percant of  the previous calendar year's gross earnbqs 
or 80 - 120 -160 - 200 - 240  - 280 hours multiplied by 
the employee's regular straight time rata, plus COLA, 
whichever is greater. 

For 12 hour s h i f t s ,  vacation pay w i l l  be based on 4 - 6 - 
8 -10 - 12 - 14 percant of the provious calendar year's 
gross earnrnqs or 84 - 126 - 168 - 210 - 252 - 294 hours 
multiplied by the employee's regular straight time rata, 
plus COL&, whichever is greater. 

New employees are not eligible f o r  Vacation Pay until 
they have reached their first year's anniversary data. 

mployees who take their vacation from January l8t t o  
April 30th in any year will recaive an additional four 
(4) hours pay for each weak  taken. (7-Day - 10%) 
W Y  OVEq 

Hon TVeive ( 121  Hour s m  

mployees may carry over their vacation to the  follow^ year in accordance with the schadule below: -. 

Vacation Eli- 

2 weeks 
3 weeks 
4 weeks 
5 weeks 
6 weeks 

1 w a d c  
1 week 
2 weedcs 

2 wads 
2 W O a k S  

mdve 1121 Hour Shift ngploveeg 

mployees may carry over their vacation t o   sa followinq 
yaar in accordance w i t h  the schedule below: 



. . .  -on i 

80 hours 

12 0 hours 

160 hours 

200 hours 

-0vey 

up to 36 hours in 12 
hour multiples 

up to 48 hours in 12 
hour multig les 

up to 84  hours in 12 
hour multiples 

up to 84 hours in it 
hour multiples 

240 hours up to 84 hours in 12 
hour multiples 

Employees must noti fy  their supervisor by June 30th each 
year o f  any carry-over to the following year. Carry-over 
vacation, during available prime t i m e  period w i l l  hi 
granted on a first coma, first sewed baris, only  after 
everyone has had an opportunity to book their current 
year’ s vacation. 

Eaployees are required to f i r s t  usm their carry o v u  
vaoation, which has bean calculated i n  the year the le8vV 
wae earned. 

26.03 If in the calendar y.ar in which an employee is 
emtablishinq eligibility for the additional w e e k  of 
vaoation the employam takes his vaoation prior to tbr 
eligibility date, pay for the additional weak shall be 
withheld until the eligibility date is reached. 

Employees who are dismissed for just caum or who rlr8iqn 
will be entitled to vroakion pay as dracribed undu 
m i C l e  26.01 

An employee shall receive vacation credits only once for: 
any given p u i o d  o f  employmmnt. 

TO br eligible for vacation, an employee must have b.m 
aetfvely employed not lm88 than a total o f  ninety (90) 
working days during the preceding calendar year. 

poesible effect on work sahedules and eliminate, ff 
pO88ible,  the neccs8sity for OVerebUe 

26.04 

- 
26.05 

26.06 

26.07 Vaaations w i l l  be scheduled aa to have the 



26.08 A)  

The Company shal l  havr the final datamination as to wh.n  
raployrrr shal l  take their vaaation. Th. Capany w i l l  
cooperate on a seniority ba8U in an 8 n d u V o u r  t o  arraagm 
a mutually satisiretory tima for vaeatfon. 

Varrrtica Bahadulinq - G o a . r r l  P ?iVm-khy 

Vacation lists by departclenr (warehouse), craw8 of 
areas by clar8if icarian and SUI iOr f ty  w i l l  ba 
prmp8red by January 31 o f  arah yaw. 

By February 1, of each year tho COmplrnY will 
indicate tho maximum numbu of paoph who can be of2 
withfn each clarrtffcation in aach departnent or 
crew or arma in ordar to maintain oporarions. 

Each department and/or crew will do its own 
scheduling. Tha vaaatfon sch.dula w i l l  bm paatad 
in each raapactlvta departmnt supervisor‘s offfca. 

Vacalclon requests submittod after: October 15 of tbJ 
prev~ous year roc t R e  pariod up t o  May lac w i l l ,  br 
aesiqned on a first coma, fitss a-ed drily bamim. 
If more than tho allowad amount applies, thmn it 
w i l l  ba asmiqnad by m i l l  sutiority. 

Vauatlon requastr for thr pariod aft- May 1st w i l l  
bo determined aa fo l low.:  

1. commrncing on FIbruary lit, thr dopa- 
rrupentfsor w i l l  amk eroh UgAoyae by 
clmeailcatton, in order of rrniority, to 
ChOOSe thair vaoation. Each amployre will b. 
required to subppit a completad vacation requut 
fom. 

2. Each emphyae working CL 5 d a y  Sd8dUle  mayh8tn 
a maximus o f  forty-right (41 )  hours to luk. 
thoir ehoica. 7day amployrmm w i l l  bm givlrn 
until the bmghnirrq of thair nuct: work C Y Q U  
t o  submit =air vroation requart. Fail- to 
folZow thr t i a m  lWt8 w i l l  ~ a u m  an arrplOyn 
t o  forfeit thmir turn. onae the abovcr 
procrdurr ha8 b a a  aoatpletad, vacation reWmt8 
for the remainder of the ymr w i l l  bo a.8- 
on a ffrat come, ffrrt a m a d  b88a8. 

ErPployeer who trmrfrr f m m  OM dagartm.nl: and/or 
crmv t o  anothar will toriait =air 
rmleation $f tha SUPI tfaru arm aorppletely filld 
in the dapartnmnt, I f  tb. a m  kh.8 are opmnr 
rmployro(r) will transfer th8k vacation tima 
intaot. I f  t h m  .arployaem have t o  t o r i a i t  tho* 

5” 



vacation time, the employees w i l l  Only be able tc, 
choose vacacion time available a t  that timr, in 
their new departmnt 

g) If, in the sequence of choosing vacation, an 
employer who ha8 had his turn nema to cancel all 
OX some of their  w e e k s  for good reason, thr 
fo l lowing  procedure will apply. The ermpfoyee w i l l  
notify their supervisor and will free Up the w..lu 
they want to cancel. They would than slot in and 
be the very next person i n  the saquenee to choome 
again any remaining weeks in prime time equal to +h. 
w r e k s  that they cancelled. For non-twalve hour 
employees, vacations cancalled after the a8king 
procedure has bean completed w i l l  be qrantad on a 
first coma, first suveci daily basis .  

h) Vacation time not talcen off  w i l L  not be paid. Hours 
less than a requfar day will bm paid. 

i) Vacation pay w i l l  bs included in an employeer% 
regular payweek in which the vacation is taken. 
Employees wishing an advance equivalent to l 3kd .z  
vacation pay may raquest such an advance using +h. 
Vacarian Pay Advance Syatsm. 

P r i m e  t i m e  is defined as the months June to Auqulit. j) 

26.08 B) Vicrtioa Saheduliag - 7-083 Bahodula 

1. Shift  workers on twelve hour shifts  w i l l  be entia.6 
to vacation leave w i t h  pay ba8ed upon the fallowing 
8chedule: 

2 week entitlement - 80 hours 
3 week entitlenent - 120 hours 
4 week e n t i t l e n t  - 160 hours 
S weak entitleamat - 200 hours 
6 week entitl-t - 240 hours 
7 W a d e  entftlemukt - 280 hour8 

m a l  sahadul.6 hours of work taken by a sb13t 
workor on vaertion shall br subtracted from th.h 
total vaeation entitlamoat. 

Vacation pay s h l Z  b8 allotted according to th. 
hours of vacation leave taken a t  any give t imr,  1.U 
applicable statutory and employea-appr- 
deductions 

If an employee ha8 learn than thirty-six (36) h m  
but more than twmty-fout (24)  hours of hi s  vacation 
Urtftlemmnt rrmainbg, M mmployma w i l l  ba p d -  

2. 

to take a thirty-8h (36) hour shift  WCle Off. 



If an employee has less than wenty-four ( 2 4 )  hours 
but nore than tsrelve (12) hours of his vacation 
entitlemen= ramaininq, an employee will be permitted 
to take a twency-four ( 2 4 )  hour shift cycle o f f ,  

I f  an employee has less than twelve (12) hours of 
h i s  vacation entitlement remaining, an employee w i l l  
receive pay f o r  the remaining vacation entitlemurt. 

3. Employees on twelve (12) hour shifts are required 
to request vacation leave in full work cycles (24 
or 36 hour period) during prime t h e  vacation 
periods - for example, all vacation requests muat 
be for a Monday and Tuesday, ot a Wednesday and 
Thursday, ar a Friday, Saturday and Sunday. 

4. Each year the Company will provide a schedule 
indicaxing the maximum number of people the Company 
can permit off within each c r e w  in order to maintain 
a continuous operation. However, should bus iness 
conditions permit the running of a non-continuous 
OperaZion, the Company w i l l  consider permitting 
additional employees off. 

5.  To a s s i s t  in bot& the scheduling of regular vacation 
time and future or anticipated vacation t h a  
resulting from e.g. downturn in business, equipment 
downs, etc.,  employees will be asked to do two 
things : 

1. Indicate the vacation time you wish o f f  and is 
available. Note your selection( s) under 
Available The. 

2 .  Indicate other vacation t i m e  you would better 
prefer (24 or 36 hour blocks) if that vacation 
t i m e  becomes available. Nota your selection 
under preferred time. 

In the event that additional t b e  is pemnitted for 
vacation leave, the following sequence w i l l  occur: 

Vacation request forpu w i l l  be reviewed for 
each applicable crew to identify emploYe* 
requests w h i c h  have indicated the specif fc  t h o  
period as a preferred choice. 

Scheduling w i l l  be made by the most senior 
applicant in each classification on 88- 
affected crew. 

Should t h i s  scheduling result in another t h  
period becoming available, vacation r8W-t 
forms W i l l  br rsviewrd for each applicable 

- 



to idenxify employee rrCplSatS which havm 
indieaxad the specific t h e  period as a 
preferred choice. Scheduling W i l l  be mad. by 
the aost r u a i o r  applicant in  each 
classification on each affected crew. 

This systerm w i l l  be continued Until a specific 
time psr iod has bemn identffhd by affectmd 
employems under the preferred t ino system. At 
that time, the time pariod w i l l  be postrd for 
seven (7) days. The mo8t srnior raquest by 
af f octad dagartrP.nt, craw I and ClaSStfiCation 
w i l l  br selactui. 

6. Employees can book, in advance, single days, if 
available, but those booking an ent ire  cycle take 
preference even i f  t h ~  single day was granted. 

26.09 In the event of sickness or accident an employe. M,Y 
rerchedula his/her vacation on EL preferred date subjaet 
t o  the following conditions: 

1. Production and manpower requirenents in h i s / h u  
department 3ust be satisfied. 

7. If sickness or accident occurs prior to the s t8 r t  
of vacation and continues into vaaation the employma 
must not i fy  his/her Supervisor prior to the s t u t  
of his/har vacation. 

3 .  An employee who become8 e l ig ib le  for wrrkly 
indemnity while on vacation may elmct to re%ch.dUh 
vacations in periods of one waek (7-Day - One -1.) 
providing his "disabilityM continues beyond the tmra 
of hi s  vacation. 

4. The first week  of any vacation may only be 
rescheduled if the employee is hospitalized on th. 
18t day of that weok (Monday) or the start'of a 
CycLe (7-Day). 

5. To be eligible for reucerhrdulinq of vwat ion  thr 
employee murst return his/her complete vacation P W  
for a 8  p u i o d  to be rarchrdulad. 

In the event that it is impractfcal to ros~hedule~ tb. 
amployea shall rmceiva sick pay for the p e i o d  of 
sicknmrr or accident and vacation pay for loat vaGat%On. 
However, a t  tho employee's request, vaaation w i l l  b.l 
carried over info the following ymar in accord w i t h  
schedule shown in Article 26.02. 



26.10 In the event of a cutback, the Campany W i l l  m a k e  e v w  
effort to accommodate the affected employee's(') exirtinq 
approved vacation requests. 

A Supplementary Vacation with pay allowanca for  employ^. 
sixty ( 6 0 )  years of age or aver, having tWanV-five (2s) 
years of service will be made in the vacation year in 
which he reached: 

2 6 11 

60 years of age - one week 
61 years of age - t W 0  W e m k ? i  
62 years of age - three Weeks 
63 years of age - four weeks 
64 years of age - five weeks 

For employees on a seven day, twelve hour schedule +h. 
supplementary vacation w i t h  pay allowance w i l l  be: 

60  years of age - 40 hours 
61 years of age - 8 0  hours 
62 years of aqe - 120 hours 
63 years of age - 160 hours 
64 years of age - 200 hours 

All rules governing vacation apply t a  t h i s  Suppleman- 
vacation. 



27.01 Salaried employers not  in the bargaining Unit W i l l  not 
pmform any work normally performed by m - e r s  o f  th. 
bargaining u n i t ,  except f o f  tllrmporary traininq 
assignments. 

In these circumstances, no employer in the bargaining 
unit shall be subjected to a reduction in h i s  rata of pay 
or hours of work, including lay-off, because of fb. 
temporary training assignment. 



28. MSAL ALLOWANCE 

m l o y e e s  required to work overthe  and who have not 
received a twelve hour notice, will be provided w i t h  a 
lunch a t  Company expanse under any of the following 
conditions: 

a) Bight ( 8 )  HQOT m p l O Y l Q . 8  

Employees required to work overtima w i l l  be paid a -1 
allowance of $ 6 . 5 0  if they work ten (10) hours or morn. 

An employee held over from the ItCw s h i f t  two ( 2 )  h a m  
or more w i l l  bo given a breakfast allowance of $4.00. 
In addition, if the employee is expected to work bcryond 
lo: 00 a.m. and does so, an additional meal allowance w i l l  
be paid at that tine. The meal period will conform w i t h  
the schedule of the crew with which the employee is 
working. 

b) hralve (12) Hour Employaa?) 

i)  A lunch when held over two (2) or more houxs p u t  
their regularly scheduled s h i f t  and every four (4) 
hours after the first meal is provided. 

ii) Two lunches when employees are called in to work +vo 
( 2 )  hours or more before thoir scheduled shif t .  

iii) Two lunches when employee is required to work 
overtime as a result of receiving a ca l l  under th. 
availability list. 



294 Ql Eiqht ( 8 )  HOW S a i f  t mlOy.@8 

Employees absenc from work, due to a death in t b i r  
h d i a t e  family, shall be allowed pay far the time lost 
acr defined beiow, immediately following the death: 

5 days - husband, wife, son or dauqhtar 
3 days - father,mothor, sister, brother,mothar-in-law, 

f athar-in-law 
2 days - bother-in-law or siater-in-law 
TI.&ve (121 Hour ~ l o f l e . 8  

Employees aboant from work, due to a d@ath in +adr 
immediate family, shall be allowed pay for the time loat 
as defined b e l o w ,  immediately following death: 

4 0  hours - hwband, wife, son or daughter 
24 hours - father, nother, sister, brother, mother- 

16 hours - brother-in-law, sister-in-law 
in-law, father-in-law 

Thlr employee will sign a form a t t u t h q  to the drrth, 
indicating the name, relationship, address and data of 
death. This form w i l l  provide authorization for paymutt 
of the compassionate leave. 

Should a death occur in the employes's inmediate f d l y  
while the employee is on vacation, th8 conerpondinq 
Muation timo w i l l  be allowed a t  a later date m U t w l l y  
satfsfactory to the employee and h i s  supervisor. 

29.92 



30 - JURY DUTY AND SUBPOENAED WITNESS 

30.01 An employee wno i s  absent from work because Of jury duty and 
subpoenaed witness shall be paid the difference between the pay 
received for such service and eight ( 8 )  times the straight tiae 
hourly rate or twelve (12) times the straight tfme hourly rate for 
s h i f t  workers, he would otherwise have received. The employee will 
be required t a  provide a statement from the Clerk of the Court. 

An employee scheduled t o  work the night shtf t  prior t o  reporting f o r  
jury duty, jury roll call or subpoenaed witness on the next day 
w i l t  be excused i f  requested without pay. 

30.02 

S M f w T F S 

N 0 0 D 0 0 0 Max. 24 hrs pay 

0 ti N 0 0 0 D Max. 36 hrs pay 

0 0 0 N N 0 0 Max. 24 hrs  pay 

0 0 0 0 0 N N Max. 35 hrs pay 

N 



31. PmtSXONS 

31.01 The organized empiayaer' zatirement Plan drraibed fn 
Plan Summary as amended January I, 19889 including tha 
fu l l  tmcx o f  the plan, shall rsrnain in fu l l  forcm and 
effect far tha term of this Aqrerment, and w ~ l l  form part 
of the Collective Agreement. me carneaw w i l l  continua 
to finance the hourly employees' standard ratirsmsnt plan 
in  addition to tha empiayer contribution required 
the Canada Pension plan.  The benefit LorPluZa is onr (I) 
parcent including all years of p a s t  suvica.  

The docuntents submitted pertaining to tho pension haw 
only been amended to conform w i t h  the Pen8iOn Law Ref om. 



32. SEPWUWCE SAY 

32.01 A n  employee with one year of service who 1s la id  off due 
to lack of work is eligible for severance pay. An 
employee who refurns to work after receiving severace 
pay shall  have h i s  service p r i o r  to h i s  return to work 
excluded in determining future Severance pay application. 

32.02 Severance pay is not applicabfe to i n t e r ~ p t l a n r  of 
operations due to fire, flood, or st t ikas -  

32.03 Severance pay will be equal to one week Of the employee's 
current wages f o r  each full year of continuous service 
( 4 0  times the current rate at the time Of lay-off). 

32 .04  No severance pay w i l l  be paid  to an employee who accept8 
or rejects an opportunity to return to work within ninety 
( sa )  days of his lay off. severance pay shall be paid 
to the employee ninety ( 9 0 )  days after the date of his 
lay off. 



3 3  01 Tha Apprenticaahip Program irIndustrial Mechanic" is 
ragistorad with the Province of Ontatio- 

Requirements and procedures of this program s h a l l  form 
part  of t h i s  agrement. (Appendix "B") 



3 4 .  TOOL ULOTJANCE 

34.01 The Company will a s s i s t  employees Of the Maintananer 
Deparmenz: in the purchase of ~ D O U  f o r  08. on th. job 
to a maximum of $150.00 (Effective November 1, 1992, 

contribution will be on a 56-50 basis W i t h  the empJlayam. 

The tools required w i l l  be determined in advance by ttrr 
Engineering Departnenr. 

$175.00) in any one calendar year. Company' s 



35.01 The Company will pay the cost of on. pair of safety 
footwear to a m a x i m u m  o f  seventy ( $ 7 0 . 0 0 )  dollars per 
calendar year. 

Tha wearing of safety shoes or foot protection w i l l  ba 
compulsory for a l l  employees. 



36. WBLFARE PLANS 

36.01 Blus Crass Extended Health Care Plan 

The Company w i l l  pay 100% of the cas= and any 
increase during tha life of t h i s  Agrement. 

36.02 Weekly Indemnity 

The Company w i l l  pay 100%- of the Cost and any 
increase duinq tho life o f  th is  Agreement. Ttu 
S / l 2  U I C  rebate repayable to the aployees  undu 
the law w i l l  be retained by the Company. To bm 
e l i g ib l e ,  an employee must mamt the n0-A 
eligibility requirements. 

NUMBERS 1,2,3 

The Company w i l l  provide a dental plan similar to 
the Blue Cruss Plan 7 pfus  Riders 1, 2 ,  and 3 .  

a) Plan coverage will reimburse: 

36.03 CONFEDERATION LIFE DENTAL p m  P l U S  

1) 
2)  
3 )  
4 )  

LOO% of the cart  of P l a n  covarcd axperuu- 
loo% of the cost of Rider I expensor- 
508 of the cost of Rider 2 expenses. 
501 of the cast of Rider 3 expenses to a 
m8xfmurm benefit of $2 ,000 .00  

b) Maximum benefit for items 1, 2 ,  and 3 ,  abo- 
io S1,Ooo.oo per calendar year per person. 

c) Waiting period for naw employees is si% (6) 
months from date of hire. 

36.04  Lang Term Disability Plan - 
The Company w i l l  pay LO08 of th8 cost and anP 
incroasoa during the life o f  th i s  agreement- 



37. w o 9 u  SCElEOULES 

37-01 To meet production requbemencs and R8.d fd 
e f f i c i en t  operation, the Company may establish s-adul~ 
other than those in this Agreement, and assign emptoy8u 
to them. The company w i l l  dbcuss such changes w i t &  +h. 
Union, in advance. 

The company agrees to porrt scheduler by 3:OO p.m. 
Thursday, but thmy are subject to changs Until 3:Oo p.m. 
Friday. T h e  Company will notify the parson ConceMed if 
thmre is a change in his schedulo af ter  the schadulr is 
po8tod on Thursday. Fail=. to make contact with th. 
employae(s) involved w i l l  automatically trigger Artfclm 
17 - Reporting Allowanca, if tho employee reports to work 
on h i s  originally scheduled s h i f t .  

37.02 W m  SCHEDULE 

( 4 )  
MTWTF 

7 : 00-3 : 30 11111 22222 11111 22222 
3 : 30-12 : 00 22222 11111 a2222 11lL11 

( 3 )  
WEWTF 

(2)  
MTWTF 

(1) 
WEEK MTWTP 

(4 )  
M I  

7:OO-3:OO 11111 23322 33333 t f l l l  
3:oo-11:oo 22222 33333 11111 a2222 
ia:o0-7:00 33333 11111 22222 33333 

(3) 
MTWTF 

( L) (2) 
w%EK lmwm MmTF 

"0" sh i f t  - 7:OO a.m. to 7 : O O  p.m 
"10" shift  - 7:OO p.m. to 7:OO a.m.  

37.03 8W.n ( 7 )  day =8&V. (U)  hOrrr shif t  O p O J c 8 t i a n  

Availability for calls on schmduled day8 O f f :  

Tho company w i l l  establish tlao n m e r  and qualiffcatiom 
Of employees required to be available for each S h i f t  fn 
m=opuation w i a  thr union. 



37.04 

Employees on the availability list w i l l  be required to 
be available for cal l s  between the ti.m of ono (1) hour 
before and tvo ( 2 )  hours after the scheduled s h i f t  ChPJlg. 
time to allow for late relief. 

Employees on the cal l  last who are not available during 
that three (3) hour time period W i l l  be subject to 
disc ipl inary action in accordance With t h e  Collective 
Agreement. 

NOTE: Persons on the availability list should be in 
town, although n o t  necessarily by the phone. Howavar, 
someone should be at the phone and aware where they miqht 
be  contacted in case they are required. Employees may 
phone the supervisor on duty f o r  their area not earLiu 
than thirty (30) minutes after tho Start of the s h i f t  to 
ascertain if they w i l l  be required. 

Seven day operation premium 

A n  additional premium of th ir ty  ( 3 0 )  Cants per hour w i l l  
be paid for all hours worked by a sh i f t  employee working 
a seven (7) day operation, subject to the understand- 
that overtime premiums are calculated only on the  regular 
rate of pay. 

In the event that an employee is scheduled to work a fiva 
(5 )  day operation work schedule and tho employoeOs work 
schedule is changed after 3:OO p.m. Friday, to requiz8 
him/her to relieve a seven ( 7 )  day employee, the employoo 
will receive time and one half t h e i r  regular rate of pay 
for all hours worked beyond eight (8) hours in any given 
s h i f t .  In this instance, the th ir ty  (30) cents /7  day 
premium will n o t  apply. 



38.01 The Company w i l l  not contracz o u t  repair and maintenancm 
work which is regularly performed by th. repair Crmw for 
which equipment and qualified employees a l e  avallable, 



39.01 ma camuanv i r i l ~  pit any written pol ic ias  and/or 
guidelines 1. a. -racartcns, avucise,  ~a.iClY I n d e t y  
rules ecc. The Union W i l l  be giVUr a C-7 of 
policies and/or FJidelines p r i o r  t3 +h8* baing ported. 
The Union nay d i s c u s s  tbis further W i t h  tha Carnpany ar: 
fhe Union-Hanagemwt moerings. 



SECTIS2? a: 

SECTZOLS 2: 

For the per iod  comencing November I, 1995 to and including 
January 31, 1996, the amount C.O.L.A. will be determined by the 
difference between the C.P.I. for September 1995 and Oecember 
1991. 

For the period comnencing February 1, 1996 to and inciudfng April 
30, 1996, the amount o f  C.O.L.A. will be determined by the 
difference between the C.P.?. for Oecember 19% and December 3993. 

For the period comencinq Hay 1, 1996 to and Including Ju ly  31, 
1996, the amount of C.O.L.A. will be determined by the difference 
between the C .P. I. for March 1996 and Oecember 1991. 
For the period comnencing August 1, 1996 to and Including Octobrr 
31, 1996, the amount of C.O.L.A. will be determined by the 
dtfference between the C.P.I. for June 1996 and December 19%. -. - - -. 

SECTION 4: The amount o f  C.O.L.A. will be equal to one cent (S.01) Per 
hour for each 0.11 rise 4n the C.P.I. counting as a full cent any 
fraction of one-half cent or more. 
SECTION 5: C.O.L.A. will be calculated in accordance with Section 3 
lest the C.O.L.A. folded in each year. 
SECTION 6: The amount of C.O.L.A. in effect (Sectlon 5) will be pi id  
for all hours actually worked b inning with the first o f  any quarter as 

for statutory hot idays, floatlng holidays, annual vacation, JuW duty 
and allowance for failure to provide wrk. the C.O.L.A. shall not b 
used In computlng overtime premium, premium pay, or In the calculation 
of any other pay allouancr, or benefits. 

identified in Sectton 3, and sha 7 1 be Included in the calculation of PIT 



SECTION 7 :  In the event that the C . P . I .  declines, only tlm 
C.O.L.A supplement in that particular year w i l l  ba 
subject to reduction. In no event W i l l  the doclin. 
i n  the C . P . I .  below the figure for Decamber 1991 
result in a reduction in the waqo scale by job 
classification. 

SECTION 8 :  In the event that Statistics Canada does not isaur 
a C.P.I. an or before the beqinning of the p u i o d  
referred to above, any adjustments required w i l l  b. 
made a t  the beginning of the fitst pay period after 
publication of the C.P.I. and paid on the following 
regular pay day. In the event that a retroactive 
adjustment is made by Statistics Canada to fha 
C . P . I . ,  C.O.L.A. w i l l  not  be adjusted retroactively. 

SECT1024 9 :  If the government cannot provide the necessary 
docurnents, the C.O.L.A. formula w i l l  be amended t o  
reflect the necessary changes to maintain t h e  samo 
level of payment f o r  the balance o f  this Coklectfve 
Agreement as would have been paid using the 1981- 
100 payinq ,11 equals $.01 formula. 

a 



41. 

41.01 RATE SCHEDULE (Effective November I, 1992) 

RATE SCEEDULE AND JO8 CLASSIPICATIO~ 

ROLLED PRODUCTS DEPARTMENT 

Operator Is A" 
No. 1 Winder Lint2 
No. 2 Winder Line 
NO. 3 Winaer Line 
NO. 4 Winder Line 
NO. 5 Winder Line 
NO. 6 Winder Line 
Re1 ief 

operata r 9 
No. 1 Line 
No. 2 Line 
NO. 3 Line 
No. 4 Linc 
No. 5 Line 
No. 6 Line 
Relief 

operator 1@9#* core Machine 
Serviceman 

FOLDED PRODUCTS DEPARTMENT 

Operator @*An 
No. 1 Napkin Line 
No. 6 Napkin Line 
No. 8 Multifold 
No. 9 Towel Folder 
No. 12 Tove l  Folder 
No. 13 Kimtowal 
No. 19 Rotary 
Relief 

Operator "BN 
No. 13 Folder 

Sarviceman 

INTERFOLDED PRODUCTS 

Operator IrA" 
Semi c eman 
Inspect o r  -0parator 

$18.26 

$17.28 

$17.28 
$17.11 

$18.26 

$17.28 

$17.11 

s i a . 2 6  
$17.11 
$17.11 



WAREIIOUSE DEPARTMENT 

Crew Leader 
Operator rA*c 

Material Handlers 
- Container Sealer 

Warehouseman I@Am - Issuer - Baler 

Warehouseman l l E P  - Repack: 
Head Sampler 
Inspector-Operators 

QUALITY DEPARTMENT 

Mill Tester 

$18 26 

$18.26 
$17.29  

$17.16 
$17.16 

$17.11 
$17.11 
$17 11 

517 .29  

MAINTENANCE DEPARTMEWT 

Head Tradesman $20.56 
Tradesman - Electrical $20.14 - Mechanical $20.14 
Uti1 i tyman $19.94 
P.M. Assistant $17.96 
Apprentice $ 1 6 . 5 2  
General Plant u t i l i t p n  $17 11 

Adjustments : Individual rate adjustments will ba 
considered annually on the b a 8 i s  of requests submitted 
in writing not later than February 28th for diS~~S8iOn 
and settlement. Requests for adjustmmnt will be conffnrd 
to inequalities arising from change8 in job conditionm. 

Any department that the Company may add a t  a future data 
will be included in the rate schedule. Thr Company vi11 
advise thm Union of any such changes in advance- 

41-03 The Company MY at any t h e  add, r.IpOv0, or change job 
content within the classification. 

41.04 For inventories performed after thm scheduled work W w  
on Saturday or Sunday, th8 personnel engagrd in the W o r k  
Will receive the Servic.man rate plu8 thir ty ( 3 0 )  
p u  hour. 

For tvelve (12) hour shifts, operator A'S, operator B'st 
and Sonricemen w a l l  bo paid thirty ( 3 0 )  cents above th.ir 
Chsclified rate for t h e  s p a t  an the ovrrhead port fa  
of a blowdown. 

- 
41.02 



> 
42 .  T= OF AGREZIUNT I 

42.01 This Agreement shall remain In fu l l  force and effect November 1, 1995 
until October 31,  1996* -Lv--- 

_- ,/-c--L.111- 

42 .02  ' Tt shall be seif-renewing fro= year to Year thmrei f tu  
unless written notice is transmittad by either pa- to 
the other, a t  Least ninety (90) daw p r i o r  to tba 
termination date or anniversary thereof- 

I f  neqotiacions an a new Aqreemenr. become deadlocked it 
1s underszood that f u l l  provisions Of the L a b o u r  
Relations A c t  OL the Province of Ontario, w i l l  apply and 
further that t h i s  Aqreement shall teX38Xnate onLy upon 
expiration of a seven (7) day written n o t i c e  by e i - u  
party delivered to the other party. 

42 - 03 



41-05 The Company aatees to provide th8 U'lion W i t h  a Bod81 
payroll relatea to the proauccion schrduh. 

41.06 iielief Operators sha l l  be part o f  the 3- c h s s l f  fcatioa 
they are relieving whan it is necersrsy to implernmt thr 
cutback and layoff and recall clause8 of t h i s  Collectiwr 
Agraeauent . 



COMPANY UNION 



JUNIOR TRADES AOPREXTICESHZP 
TRAINING PROGRAW 

1. Smleatfon of Candidatmu for Juniox Tz8des Training 

The number of J u n i o r  Tradesmen in  training will b8 
governed by three factors: 

a) Turnover of tradesmen 
b) Retiremenr 
c) Future company needs 

2 .  Qualifications of Junior Tfadoa Candidates 

a) Education 
Applicant nust have completed successfully at leaat 
a Grade can (10) high school education in the 
technical course. Due to the increasing complexity 
of automatic machinery, it is preferred that thr 
applicant have a Grade twelve (12) education i n  th. 
appropriate tauhnical course. 

A l l  applicants must pass suitable tests that W i l l  
be used to assist in determining the applicant's 
mechanical and comprehensive ability. 

b) Aptitude T e s t  

c )  Physical Requirements 
The applicant must be physically round and mumt be 
of sufficient stature to fit him for the duties Of 
the trade he wishes to follow. 

3 .  Tmmr of Training - 
a) Tnr on-the-job training w i l l  be a four ( 4 )  y . U  

pariod. In the event that a candidate cannot 
complete the program in four yaara due to Sacknu8 
or other circumstances, an extension w i l l  ba 
considered, The classroom training w i l l  be 0V.r a 
four year porbd.  In the emnt of absence, O t  
subject failure, the trainee w i l l  at tend make-up 
t b e  cla68.s hald during the week in the eV8IliW8, 
without compensation. 

b) ma Junior Tradeaman will be under the dir*c+ 
supervision of th8 supervisor o f  the Maintmm 
department ssctfon for whom he i s  worJcfng af anY 
given time. The Trades Training co-ordinator W i l l  
acquaint the particulas sup.ntioor concamad wf+h 
the types of jobs the erainme should be ar8iml.a f0 



do. Trades Training Co-ordinator W i l l  haid frequurt 
conf erencos with individual Junior Tradesmen to give 
help and guidance towards SuCCeSSfUl comphtion of 
training, and w i t h  the Various Maintenance 
department supervisors to acquaint than w i t h  t&e 
progress of the individuai, and of the state of th. 
training program i n  general. (For  interpretation, 
tha Trades Training Co-ordinator will be the Canada 
Manpower Training Counsellor } . 

4 .  Rat0 of Pay 

’ a)  The base rate paid to Junior Tradesmen shall be tb. 
rate shown in the  Agreemur t  and negotiated change. 
shall  be  appliad only to t h i s  base rate and not  at  
any point  In the merit increase set  Up. 

Every six months, the trainer will be considered for 
a merit increase. Providing an empioyer merits ea& 
increase, he sha l l  reach the maXiIfium rate o f  thm 
Junior Trades classification at the end of forty- 
sight ( 4 8 )  months or extension thereof. This 
provides for eight adjustments during the four year 
period. 

The Rate of pay a t  .each merit increase will be 
according to the followinq scala: 

Scrleo 

a t  0 months - 82.01 of the Tradesman starting rate 
at 6 months - 83.08 of the Trade8mn starting rate 
a t  12 months - 84.0% of the Trademan starting rate 
a t  18 months - 85.5% of the Tradesman starting rat. 
at 2 4  months - 97.0% of the Tradesman starting rate 
at 30 months - 88.5% of the Tradesman starting r8ta 
at 36 months - 90.03 of tho Tradoman starting rak 
at 42 months - 91.5% of the ~rademman starting=+. 
at 4 8  months - 93.03 of the Tradesman starting rat. 

A t  the conclusion of hi8 trainbg (normallY e- 
ymars), the Junior Trade8man w i l l  be plaord i n  b b  
Trade clamification, providing that therm i8 an 
opening. Should no opaninq be available, the Junior 
Tradesman m y  be returned to his former 
classification until such an opening is available. 

b) Ovrrtba where incursed w i l l  bo p8id for  0x1 thm 
b88aS of the trainee‘s current rate. 

a) During farmal schooling p u i o a  the company W i l l  
maintain tzhr Junior Tradermsn’s ba8e s a l W  by 
Mkinq up fhr diffurnce bamrur the Canada M V  
living allowurce and his  straight t i no  rata. 



5 .  ROUES of work 

Junior Tradesmen w i l l  normally work a ful l  work w i m k  in 
a manner which w i l l  give beor: po88ibh training. s w h  
t ra ining should facilitate an individual to perfom his  
job duties i n  time, with relative ease and confi&nCa, 
without direct supervision. 

6. 

7 .  

Raaord o f  Progress and Porfornunca 

Careful and complata records w i l l  be kept on the ptaqrem 
and performance of each Junior Tradasman for w=k 
performed on the job and in school. Periodically, a 
conference will be h e l d  with each Junior Tradesman to 
acquaint him w i t h  his abilities so that U n f € i V O ~ . r a b l O  
trends may be corrected as soon as possible .  

Minimum grade requirements are subject to Department of 
Manpower regulations. If the record of attendance, 
progress and performance is not  Satisfactory, it shall 
be considered as evidence that the Junior Tradesman is 
not  capable. 
Tools 

Each Jun io r  Tradesman shall furnish and have h i s  own 
tools. The Company will furnish those tools urtrrlly 
provided for maintenance work. Junior Tradeamen MY 
purchase tools through the Company Tool  Policy. 

8 .  Credit for  Pravfous Training 

Applicants vi& extensive previous experience in 
mechanical trades may ba granted credit for such 
experienca and be allowed an advance standing in the 
training program. - 

9. Certiffcatioa and Training Sahedula 

Upon the successful completion ofthe p r e s c r i b e d t r a h q  
poriod, the Junior Tradesman will be granted a suifabh 
certificate ind icat ingthathe  has successfully comPl*+.d 
prescribed course and further, indicating ClaamooPI 
training, and standing. 

The tentative layout of training asmfgnments for a g m r a  
training as an Industrial Mechanic i s  as shown in th. 
Department of Labour Schedule of Training. 

These schedules are guidelines only and may be a1trr.d 
to suit individual nsads. Individual t h e  pario- M Y  
br altered but the total  time period of forty-might (4s) 
months w i l l  remain the same. 



LO. Cutback and Layoff 

An employee who qualifies and accap'tr training in the 
Junior Trades program w i l l  be allowad to complete the 
program without any interruption. 

Exception: Should the employee f a i l  the program, or 
voluntarily w i t h d r a w ,  or should the ratfo of Tradesmen 
bmcome less than s ix  tradesmen to one Jun ior  Trada.nur 
because af  massive layoff and/or cutback, the employ- 
w i l l  revert tu the job held prior to  entering tb. 
program. 

It is mutually agreed that when the ratio referred to  
above will again allow for Junior Tradesmen within the 
Maintenance Department the amplayers cut from the pro-- 
because of l ayof f  and/or cutback w i l l  have first 
opportunity to reven back to tha program in accordance 
to seniority . 
The rat io  above is only applicable in layoff and/or 
cutback situation. 

An employee who has completed h i s  apprenticeship program 
and is not required i n  tha Maintenance Department, shall 
have preference o f  bumping thr most junior man in the 
'classification he previously held prior to  h i s  
appr8ntiCeShip cormnancinq providing he ha8 the seniority 
t o  do so. 

The Company shall notify the Union in writing prior t o  
the pasting of the  successful applicant. 

339EBPBETATIOM 

Question of interpretation o f  the Junior Trades Train- 
Program should bo referred to the Human R e 8 O U L C U  
DepaxXnent. 

a 



The following is a brief description of your benefit plana, 19 
you are having d i f  f icultfes in claiming banef its, or you hava a m  
questions regarding these plans your Human Ruource 
representative w i l l  a s s i s t  you with your probl-. 

G m  LIFl ITJSURANCE 

BUrpoam ot Plan and Demoriptian of Polioy 

The purpose of t h i s  plan is to make group l i fe  inmaranor 
available CO Kimberly-Clark Canada 1%. erPplOyeeS on a V o l u n t u y  
basis .  By taking advanrage of group premium ratas life insurance 
can be obtained by employees at an attractive and economical 
c o s t .  

The insurance under this Plan has no cash value and doas not 
contain loan or paid-up insurance provisions. It 1s not intendad 
as a subst i tute  for your personal and private insurance program. 
Instead, it can supplement either the personal program you nau 
have or are planning in the future. 

Group Life Insurance under t h i s  Plan is provided by Kimb.rly- 
Clark Canada Inc. under a master policy w i t h  the Confederation 
L f f  B. 

Termination o f  Insurance 

Your insurance w i l l  terminate i f  you discontinus your 
contributions, if your employment terminates, or if thta G r o u p  
Policy termrnates. sea section "Conversion to an Individual 
Policy". 

Payment o f  Benefits - 
Where there is a claim the Company should be n0tifi.d 
h e d i a t e l y  . Arrangements have been made to gay cLa- prOPlptlY* 
Your Human Resource ropresentatfve will help to handle a Claim. 

Policy sad C e r t f f f c r t e s  

In the interest of simplicity, the Plan has been dercriba 
tather general terms in this booklet. The benefits are e x p l a h a  
in greater de ta i l  in the individual cattifieate w h i c h  arm QfVm 
t o  insured employees. The extent of each employee's ir l sma.  
at all t h a s  is governed by tha complete terma of the M8tU 
group insurance policy issued to thr Corporation by tha SnsmMcJ. 
company. 



WbO Hap be Insured 

A l l  full-time and pemanenc part-time employees hired on or a f t u  
the ineoduction of the 2x Plan regardieas of age, sex, or 
occupation are eligible far coveraqe under t h i s  Plan. 

Amuat of Irrruraaco coverago 

The Cogany w i l l  provide $lf,O00.00 o f  life insurance at no cost 
to the employee. The present 2X annual salary plan will continua 
and all cowrage above $l5,000.00 w i l l  be on a ba8iS Of $.36 p u  
thousand per month. 

Life Insurancr Prmiunrs 

BASIC INSVRAWCE - If you are an eligible employee, you may anroLl 
at once for $15,000 insurance and bmcome inrurad on the datm of 
your employment. 

ADDITXONAL INSURANCE - Khan you complete s i x  SOnths of continuous 
service, your coverage will be automatically increased to full 
coverage, unLess you make a written request on the proper fern 
to waive additional coveraqe prior to t h i s  six months servfcm 
date. 

The 2X formula for f u l l  coverage is two timer your annual bas. 
pay, adjusted to the norrert $100 02 insurance on March 1st and 
September 1st each year, subject to the grwirions of tho m 8 8 t U  
insurance policy. (Coverage w i l l  not be raduced before agr 61  
unless the employee so requests). 

Should you not be  ac t ive ly  a t  work on the day your in8uraacr 
would otherwise become effective, the effctctive date i s  drf- 
to the date you return to work. 

Annual base pay means 2080 multiplied by your bid job rat., a? 
Inspector-Operator rate (whichever is greater) . 
Znsurancm Covoraqa at Age 6 1  

If you ware hked on or after the introduction of the 2X PlUr, 
and have completed IS yearr of  s m i c m ,  at aqm 6s your ins- 
will be automatically reducmd to 2S8 o f  tha coverage thma i n  
affect. In no evant w i l l  the covuaqr exceed a max- of 
$lS,OOO orb. r8duced bmlow $2,000.  

If you wee h b e d  prior t o  D.crerPbu: 31# 196lt at age 65 Y- 
insurance w i l l  bo reduced by 101. 10t reductions (b88rd on th. 
original amount of insurance covmrage) w i l l  oncur for fhm nutt 
four para, and then annual 5% reductfona w i l l  occur for tho natt 
5 years. 

-. 

Your inauranee will not be re4uced balow $2,0001 



Iaauraaca for Early Retirees 

Employees taking early retirement may continue thair prasant 
level of l i f e  insurance with tha premiums ful ly  paid by the 
Company until age 65.  

HOW t o  Enroll 

To enroll under the Plan, a l l  you need to do i s  Si- an 
enrollment: card and give all the information rQWQ8tad- If you 
delay more than 60 days after the date you beCo?8 eligible, you 
w i l l  b e  required t a  furnish evidence of insurabilrty satisflactory 
to the Insurance Company. 

Your Benof ieiary 

Your beneficiary may be any person or Parsons YOU na0.  
aeneficiary may Se changed at any tima by making a wrfttur 
request on the proper farm available through your Human Remaurce 
representative. 

Deatb Boaerit 

Your Group Life Insurance w i l l  be paid to  your de6igraat.6 
beneficiarytiea) in the event of your death from any causa. 

Withdrawal for uauoual xadfcrl  ~xpenses 

After retirement, you may draw against your Group Life Inrruranca 
for your own unusual medical expenses an amount up to 292 of +ha 
coverage you had at retirement of $2 ,000 i f  greatar, w i t h  a 
maximum withdrawal o f  $io,aao. m y  single withdrawal must ba at 
least $250 .00 .  Your insurance w i l l  be reduced by the amount 
received, This does n o t  apply to an employee who received a l i f a  
insurance total and permanent disability benefit. 

CO8 t L 

currently the cost of your l ife insurance proqram is 36 cents RU 
$1,000 par month. Premium payments are deducted f f O I P  yopr 
paycheque monthly for the current month. Tbo inaurance w i l l  b. 
cancelled i f  your premium payments are discontinued. D p p L o y U .  
entitled to a deferred pension benefit are not eligible f o r  
life insurance. 

coavmrsiaa to am IadiVidUrl poiicy 

During the thirty-one days following tarmination of YOttr 
employment, except in the cam of  retirement with pension, YOU 
may convert your Group Lire Inmurance, without a m . d i = l  
examination, to an individual po l i cy ,  You may select any t y D l  
of individual policy customarily b d n g  ismad by t h m  



Confederation L i f e  insurance Company, except Term I n 8 U r ~ c a .  
The premium w i l l  be the same as you would ordinarily pay if you 
applied for an individual policy at that tine. 

Insurance Preteotioa During convrrrioa Period 

If the employee is ent i t l ed  by tha terms of the Group Policy to 
convert all or part of h i s  Employee Group Life  Insurance to aa 
individual policy, but dies within tha thirty-one day8 p u i o d  
f ollowinq termination o f  this  Employme G r O W  L i f e  Insrtlanw 
durinq which application for the individual policy may be mda, 
the amount of Employee Group Life Insurance which might otherrrise 
have been convertad will be paid as a claim under the G r o u p  
Policy, whether or not application far converrion has been ma-. 

BLUE CROSS BmI-PRIVATE 

HOSPITAL CWERAOE 

This plan covers the difference between standard ward coverage 
and semi-private ward coverage. It also pays seni-privata w u d  
coverage. It a l s o  pays semi-private coverage for accommodation 
of patients requiring chronic bed ho8patal care. 

BGUE CROa8 -mSD -TE c]sILB 

The benefits available through t h i s  plan include8 reimbursemUbt8 
for the following: after deducting ten dollars ($10.00) aay 
period of twolve (12) consecutive months for a single e-1- 
or twenty dollars ( $ 2 0 . 0 0 )  for insured families, the CO.+ of 
druqs, serums, insulin,  etc., purchased on the prescription Of 
a medical doctor, private duty nursing whan ordered by thr 
attending physician, services of a physiotherapist, dif f- 
between semi-private and private room hospital coverage, daa-1 
care when necessitated by direct accidental blow, purcha8tb Or 
rental o f  spcrcial reoardial appliances, artificial 1-r *tc- 
not covered by a government agency, as wall a. pap- for 
mamseurs, sgoech therapists, etc. 

Effaeive November 1, 1992, Vision C a r e  coverage t o  be $100000 
every 24 months. 

B f f m 8 t i V r  D8te of 8mafitS 

Rmp1oy.r 

Y O W  benefits are effective on t b  day you besom. eligible for 
inClWfOn in the plan, provided you are not a]j8ult from wosk dm 
to disability, leave o f  abrrurccr or lay-off, If you are a m y  fzom 
work bmcause of diS.bilfty, law of abmmnca or lay-off on th. 
date that coverage would otherwise bacome effective, bermfit8 
will not start until you return to active m l - t f m r r  enployaern+- 



1 Dopeadrat 

Benefits for your dependents are effacciva on the Sam data as 
your am. If you are smgie anti later acquire a dependent p l u m  
notify the Empicpent o f t i c s  immediately, in order that your 
coveraga may be changed. 

If you already have dependent coverage under: th8 Plan, 
additional dependents w i l l  be automatically C O W r B d  from birth. 

Confederation L i f e  Dental Care Plan 
(Plus Riders No. 1, 2 ,  & 3)  

Plan coverage pays 100% o plan covered expansas. 100% rid= 
number 1 covered expensas and 502 of rider number 2 coverad 
expenses. ?faximum banatits $I, 000/C8lendar yaar per person. 
Plan coverage pay 50% of riderr 3 covered expense8. Max- 
banefits $2,000 p e r  person lifatime. 

Fee Schedule: 

Effective May 1, 1996, change OM Schedule of  f e u  to 19%. 
I 

Eliqihilftp 

Coverage is errective the first of the month following the maneh 
you complete six months of service. 

Eligibility 

El ig ib le  dependents are your sgousr (unlears legally separa-) 
and your unmarried Childr8n lass than 22  years old. 

Stepchildren, f o r t a r  children and legally adoyted children 
be inoluded the same as your own ChildrM provided they d .pud  
upon you f a r  support and maintenance. 

NO one Will ha elfgib18 a. a dapendent while covered aS 1111 
employee or while in mflitary s m i c m .  

A child who i s  physically or mentally incapable of seif-sWPOe 
upon attaining age ZL may be conrfnrud undrr fh. oental -a 
insurance while ramaining incapaoitated and unmarried, subf.Or 
to your own coverage contfnuing in effed.  This privi1.q. a m  
w i l l  apply to a child w h o  ham remained in  the P l a n  b.yond 
twenty-first birthday if ha later colses to br a qU8lifia 



depenaont, and is cnysacaily at nencall'l incapable of SeLf- 
sunport and is not rsarrzed. r o  concinue a chi ld  under thi. 
provrsron, proof of incapaclrir muat be r e c e i v d  by the Uue C ~ O S  
withln 3 f days after zaveraue would 5cherWise tEmbata7 
Addi txnal  proof w i l l  be required from tino to t a *  

SPOUgE - the person to whom you are married or a person at the 
opposita sox with wnom you resad@, and who YOU rePra9enZ as YoOr 
husband, or w i f e .  O n l y  an person may qualify as Your spouse at 
any one tima. 

Definition of Common-Law Spouse at the end of Appendix "En. 

Raw to claim 

After you or one of your dependents have made an appointment w i t h  
the dantiat, obtain a claim form from the Human R e 8 e m m 8  
degarrzmnt. When you and your dent i s t  have colnpletad fh8 C l a i m  
form It i s  to be mailed t3 the Insurance campany f a r  processinq. 

Wamkly Indemnity 

1. Weekly Indemnity bansf i t s  commence: 
(a) The firsr day of an accident. 
(b) The r'irsr day o f  hospitalization. 
( c )  The Fourth of an illness. 

All claims f o r  disabi l i ty  b a n e f i t s  must be certified by a 
doctor. 

2.  Extent of Benefits: 
(a) On a weekly basis: 708 of an employee's weekly e.m-8 

ba88d on h i s  or het permanent hourly rate t h e  4 0  h-8 
pmr week up to a maximum of $430.00 per w a d .  PlrmaxaUlt  
howcry rate means b id  jab rate or Inspector-0p-e 
rate, whichever is higher or U. I .C .  maximum, v h i c h e w  
is qreater. 

Effective Novembsr 1, 1993, maximum of $440.00 perow& 
or U. I .C .  maxinum, whichevrr is greater. 

Effective NoveIubar 1, 1994, InaXhUm Of $450*00  B e  w-f 
or U.I.C. maximuJIL, whichever is greater. 

(b) On a dai ly  basis: One-uevukh (117th of 708 Of thr 
amployee's averaga wemkly crrmingr, aa astab1ish.d W 
Itam (a)). 

(c) Maadmum benefit period twenty-six (26) wmdcs .  

Employrms collecting Wodcly Indsmnity w i l l  continue to @d 
one-seventh of the W . I .  payment for any statutory holiday 
falls within the sick pwfod; w h e n  the statutory h o l i a Y  is 
prid there w i l l  be no daduofion of thr W . I .  p8Wtent- 



3. Weekly Indemnity claim forms ara available from the Human 
Rorource otffce, and should be f i l e d  as Soon as po88fblr 
to ensure prompt Frocessing. 

During the four ( 4 )  month period following the COnrPLetion 
of an employee's probationary period, benefits w i l l  b8 
paid o n , a  basis of one w e e k  ror each WO& Of servicm. 

1. An employee who has exhausted his twen+Y-SlX ( 2 6 )  w u ) u  
of coverage under the Weekly IndemniW plan and who is 
unable to r e p o r t  back to work because of hi s  lllnem or 
disability, shall become e l i g ib l e  for benefits undw tha 
Long Term Disability Plan. 

2 .  

3 .  

A new employee w i l l  be enrolled upon C O q s b t l O X I  of thm 
probationary period. 

The monthly benafft will equal fffty-five percent (Sf%) 
of the averaqa monthly earninqs $1,62B.00) 
during the preceding year. I f  ha does not  work a full 
year, h i s  earnings w i l l  be calculated on the ba8iS ot 
weeks worked. Bmnefft coverage will be U V O U g h  t o  
retirement or age sixty  ( 6 0 ) .  

4 .  

5. 

6. 

. * - e -  

EffeCtiv & flrtt af the month fa l lw ing  data o f  ratifjsation incvrars LTD 
mulmm to 1675. - 
The benefits payable under this plan ate reduced by anp 
primary disability payments made under the Canada PeMiOn 
Plan, or any Campany group disability income P-0 
Bmnafits are n o t  affected by W a r  psnrionr or by aaP 
insurance pol ic ies  he may have purchased himself. - 
While receiving benefits under this plan tile eWlOYm 
Will continue ta accrue full pension credits all thotlgh 
etill working at no cort to thr employes b8.d on 
.uninqs equal to tb. rate of gay f o r  ttm job on *cia 
he.was employed immediately prior to dfaability- 

Dbabilfty means that during the f i r s t  torrlvm (12) 
O f  any disability the employee is unabla, b8Ca-r Of 
dimeaae or injury, t o  work at hi s  occupatiaa 
thereafter during the continuance of such p U i O d  
disability that t h m  amployre is unable to work a+ anY 
rorrronable oacupation in the mill to which tha -1- 
might be suitad by training, education or eq.ri-- 
A8riqnmant o f  work w i l l  be subject: to approval by 
Company doctor after consultation w i t h  the olPF&Wrrra 
doctor. 



7. Proof that tho amuloyee continua8 to be totally. disabled 
w i l l  be required at reasonable intrrvals by the ~nsurancm 
company. If he does not provide t h i s  Proof or if he 
refuse8 CO be examined by the physician (dasiqrrated and 
paid for by the insurance company) he w i l l  no longer b8 
considered t a t a l l y  disabled. 

8. Pra-existing health cmditf on8 are ful ly  covered 
providinq he is actively s f  work on the data h i s  covmraqe 
becomes effective. 

9. All disabilities are covered unless t h W  result frOs +b. 
following: 

1. Intentionally self-inflictad injuries. 

2 .  War, insurrection, rbbellion or participation in a 
r i o t ,  and 

3 .  Your commission of, or your attampt t3 commit, an 

IO I f  he terminates his employment, the Long Term Disability 
Benefit Insurances w i l l  cease. 

11. If he laid off, the insurance cavuago w i l l  also C8Ue 
on the day immediately preceding the s t a r t  o f  the layoff, 
but w i l l  be reinstated if he ratums to work within 8h 
(6) months, 

In the event of a dispute ovor the interpretation Of 
port ion of th i s  plan,  th. policy issued by the insuran- 
carrier w i l l  be the binding document. 

assault, battery or r i o t .  

12. 

D e f i n i t i o n  of Canmoa-Law Spou8mc 

A C o ~ O n - l ~ W  spauro 1s a pernon of tbe opposite sex with whsh th. 
~ 1 o Y e a  is co-habitating in a husband and wife r~lafaOnShiP at 
any particular t b e  proviaed that tlu company had bmmn n0tifi.d 
of  the name of the corrmnon-J,faw spousa prior eo the covuaqm an Urg 
article of this collective Agraement. Only one (I) pason M Y  
qualify as your spouse at any one t i m e ,  

-El8 

Eatployees off on Weekly Indemnity or L.T.D. will have mir 
Benefit Plans paid for by the company a8 par the a g r e m m t  and 
w i l l  continue their Life ~nsurancr coverage provided that 
pay th. employeam SWQ o t  thr promiuma an +LII amount abova 
$15,000.00. 

BmetAta - Weakly Iadamaity - L.T.D. 



FOR MEMORANDUM OF AGREEMENT ONLY: 

ERRORS IN ASSIGNING OVERTIME 

When an error i s  made i n  assigning overtime t o  the proper Person, four (4)  
hours wi l l  be p a i d  t o  t h a t  person. I t  I s  understood tha t  if the person 
knows o f  the error prior to the overtime and does n o t  advise his 
supervisor of  t h i s  error, he may forfeit the overtime. 



PRODUCTION OVERTIME GUIDELINES 

PRODUCT I 0 N 

( A )  ONE JOB - ONE SHIFT 
e.g. Operator A - n'9 Folder Days er Nights 

Asking Sequence: 

1. 

2 .  

3 .  

4 .  

5 .  

6 .  

Man-on-the-Jab, previous day shift cycle. 

I f  unable t o  fill, then same classiffcation, previous day shift, 
rotating througn the classification as per Rotation Guideline. 

I f  unable to f i l l ,  then man-on-the-job, previous night shift  
cycle, excluding the f irst  day shift and the last night shift o f  
the available s h i f t  cycle. 

If unable to f i l l ,  then same department, previous day shift  cycle 
(see O u t s i d e  Classification Sequence). 

I f  unable to f i l l ,  then same department, previous night shift 
cycle (see Outside Classification Sequence). 

If unable to fill, then outside o f  department, previous day shift 
cycle (see Outside of Department Sequence). 

(8)  ONE JOB - TWO SHIFTS 
e.g. Operator A - t 9  Folder Oays a Nights 

Dav Position Only 

Man-on-the-job, Jrevious day shift  

Same c l a s s i f i c a t i o n ,  previous day shift from rotation list 

Man-on-the-job, previous night shift 

Same c l a s s i f i c a t i o n ,  previous night sh i f t  from rotation 1 i s t  

Same department, previous day shift (See Outside Classification 
Sequence). 

Same department, previous night shift (See Outside Classification 
Sequence). 

Outside department, previous day shift (See Outside o f  Department 
Sequence). 

C. 



Niaht Position Only 

( I )  Man-on-the-job, previous night shift 
Note: This person can also fill any remaining day positions as per 

step a3 above 

Same classification, previous night shift from rotatlon list 

Same classification, previous day shift from rotation list 

Same department, previous day shift from rotation list 

Same department, previous night shift from rotatton list 

Outside department, previous day shift as per Rotation Guideline 

( 2 )  

(3) 

( 4 )  

( 5 )  

( 6 )  

OUTSIDE CLASSIFICATION SEQUENCE 

To f i l l  - Operator ' A '  - 
Go t o :  1st - Operator ' E '  classification, qual i fied person 

2nd - Serviceman classification, qualified person 
3rd - Inspector-Operator classification, qualified person 

To fill - Operator ' E '  - 
Go to:lst - Serviceman classification, qual i f ied person 

2nd - Inspector-Operator classification, qualified person 
3rd - Operator ' A '  classification, qual ifled person 

To fill - Serviceman - 
Go to:lst - Inspector-Operator classification, qualified person 

2nd - Operator ' A '  classification, qualified person 
3rd - Operator ' B '  classification, qualified person 

To fill - Inspector-Operator - 
Go to:lst - Operator ' A '  c l a s s i f i c a t i o n ,  qualified person 

2nd - Operator '5' classification, qualified person - 
3rd - Serviceman classification, qualified person 

OUTSIDE OF DEPARTMENT SEQUENCE 

Failure to F i l l :  

The supervisor may go outside the department to other departments in the 
following order: 

If the vacancy i s  i n  the Interfolded Products Department - first Folded 
Products - failure to fill - then Rolled Products - then Warehouse (7-DaY 
first) 



I f  the vacancy i s  i n  the  Rolled Products Department - f i r s t  In ter fo lded  
Products - f a i l u r e  t o  f i l l  - then folded Products - then Warehouse (7-Day 
first ) 

If the vacancy i s  i n  the folded Products Department - first Rolled Products - f a i l u r e  t o  f i l l  - then In ter fo lded  Products - then Warehouse (7-Day 
f i rs t )  

I f  the vacancy i s  i n  t h e  Warehouse Department - first In ter fo lded  
Products - f a i l u r e  t o  fill - then Rolled Products - then Folded Products. 
Rotate on a monthly b a s i s :  

Schedul e 
Interfolded Products f i r s t  i n  the following months: 

Rolled Products f i r s t  i n  the following months: 

Folded Products f i r s t  i n  t h e  following months: 

' 

January,  A p r i l ,  July, October 

February, May, August, November 

March, June, September, December 

The Supervisor may go t o  the following shift  i n  the same sequence as for 
the previous s h i f t .  



PRODUCTION 7-DAY WAREHOUSE 

7 - h ~  Warehouse 

Container Seal er 

OVERTIME GUIDELINES 

C I  Man-on-the-job, previous day sh, I L 

Man-on-the-job, previous night shift 

7-Day Material Handler, previous day s h i f t  from rotation list 

7-Day Material Handler, previous night s h i f t  from rotation l i s t  

Warehouseman ' A '  - Issuer, previous day shift 

Warehouseman ' A '  - Issuer, previous night shift 

Warehouseman ' A '  - Baler 

Materia? Handler 

7-Day Material Handler, previous day s h i f t  from rotation l i s t  

7-Day Material Handler, previous night shift from rotation 1 ist 

Warehouseman ' A '  - Issuer, previous day shift 

warehouseman ' A '  - Issuer, previous night s h i f t  

Warehouseman ' A '  - Baler 

Operator ' A '  - Container Sealer, previous day s h i f t  

Operator ' A '  - Container Sealer, previous night shift 

Man-on- the-job, previous day s h i f t  

Man-on-the-job, previous night s h i f t  

Warehouseman ' A '  - Baler 
Operator ' A '  

Operator ' A '  

Material Hand 

Material Hand 

Container Sealer, previous day sh ft 

Container Sealer, previous night s h i f t  

er, previous day s h i f t  from rotation list 

er, previous night shift from rotation list 



Man-on-the-job, previous day s h i f t  

Warehouseman ' A '  - Issuer, previous day s h i f t  

Warehauseman ' A '  - Issuer, previaus night shift 

Operator ' A '  - Container Sealer, previous day shift 
Operator ' A '  - Container Sealer, previous night sh i f t  

Material Handlers, prev 

Material Handlers, prev 

ous day shift from rotation list 

ous night shift from rotation list 

Rotation Guide1 ines 
Every week, the person's name at the top o f  the list in every 
classification will be moved to the bot tom o f  the list in every 
c lass i f i ca t ion  i n  order to satisfy the rotation system (Except for 
Inspector-Operators, 5-Day Material Handlers and Mill Testers) 

Inspectar-Operators, 5-0ay Material Handlers and Mill Testers w i l l  be 
listed by seniority by crew. They will be asked to work overtime i n  
their department and classification from the rotation 1 I s t ,  starting 
with the person following the last person asked to work overtlme i n  
h i  s/her cl  a s s i f i  c a t i o n .  

Note: Other than man-on-the-job, 7-Day employees will only be allowad t o  
choose only one overtime opportunity unless all others have refused. 

w r a l  Overttme Rules 

Overtime documents will be made available to employees. 

When the junior employee is compelled to accept a temporary assignment 
outside his own department, that employee will remain on the list of his 
former department and classification for overtime purposes for a period 
Of two weeks and will then be added to the bottom of the list in the new 
department cl assi f i c a t i o n .  

NO employee will work more than sixteen (16) consecutive hours except t o  
Cmp\y with Arttcle 10.02 of the agreement to a maximum o f  eighteen 
(18) hours. 

When an employee has to be trained on overtime, the trainee may work the 
overtime regardless of rotation. 



When an employee is required t o  work overtime and i t  involves going from 
a three s h i f t  r o t a t l o n  to a two s h i f t  r o t a t i o n ,  the one and a half hour 
between s h i f t s  will be pa id  a t  one and a half  times the rate a t  which 
the i n d i v i d u a l  w i l l  work, This per iod  will include the extra relief i n  
accordance w i t h  A r t i c l e  13.02. The h a l f  hour w i l l  n o t  be recognized 
as time worked for the purposes of calculating overtime hours or the 
number of hours worked i n  a 24 hour period. The employee wil l  follow 
the hours of work f o r  the j o b  where the overtime i s  required. 



HA I NTENANC E OV ER1 I M E GUIDELINES 

( 1 )  RELIEF FOR SHIFT TRADESMEN - DAYS, MONDAY TO FRSDAY 

- On-coming shift  tradesman - lowest hours - Use sign up list - Day tradesman - lowest hours 
- Shift tradesman - Day o f  rest - lowest hours - Any tradesman 

RELIEF FOR SHIFT TRAOESMEN NIGHTS AN0 WEEKENDS 

- S h i f t  tradesman on day o f  rest - lowest hours - Use sign up list - Day tradesman - lowest hours - Any tradesman 

MONOAY TO FRIDAY,  AT 3:30 P.M.  

- The l i n e  tradesman will be asked f irst  for work on his line - The tradesman(men) working on the job, lowest hours 
(Man-on-the-job will apply to only one person on each job. 
The term j o b  means a speciflc task not a piece o f  equipment). 
- Use sign up list, tradesman in the mill who signs up - loweft hours - Any tradesman 

( 2 )  FOR OVERTIME 

(3)  FOR OVERTIME ON WEEKENOS AN0 CALL-INS 

- Use sign up list - lowest hours 
- Any tradesman 

GENERBI. 
When electricians require additional help and not electrical help i s  
available, the mechanics, from the group the electrician i s  working with, 
will be asked f irst .  Use sign up list - lowest hours. Then, any tradesman. -. 

An overtime log  will be posed weekly. Tradesmen will be divided into that@ 
groups: (1) Production Mechanics (2) Electricians (3) General Plant 
Mechanics. Each tradesman wishing t o  work overtime wlll sign their 
respective lists f o r  the days they are available to work. Tradesmen Who do 
not sign up will be considered as having refused to work overtime. 

Hours will be totalled weekly on Monday (except holidays) and .S of an hour 
will be recorded as a full hour. 

Daily sign up deadline will be 1:OO p.m. of each day, except a l l  tradesmen 
wtshing to work overtime lliURSDAY, FRIDAY, SATURDAY, SUNDAY AND HOLIDAYS 
must sign up prior to 1:OO p.m. on each THURSDAY. 



A l l  hours refused w i l l  be recorded as hours worked. 

On JAWARY 1 OF EACH YEAR a l l  overtime hours w i l l  revert t.0 Zero. 

Apprentices w i l l  be used last i n  t h e i r  area of overtime assignment. 

Newly hired tradesmen will assume the highest hours on the overtime l i s t  
i nvol ved . 
Tradesmen changing groups on a permanent basis will assume t h e  highest 
hours on the overtime 1 i s t  invoived. 



QUALITY DEPARTMENT OVERTIME GUIDELINES 

F o r  the purposes o f  a s s i g n i n g  overtime, o n l y  assignments worked of 4 hours 
or more will be recorded. 

Day Testers 

Overtime will be assigned as follows: 

I. Overtime w i l l  be assigned by rotatlon, beginn 
senior employee and rota t ing thereafter among 
department, on the occasion o f  each opportuni 
avai  7 ab1 e. 

ng w i th  the most 
employees within the 
y fo r  overtime made 

2.  Where, in the opinion of the Supervisor, the absence of continuity 
o f  assignment would create an unreasonable amount of training or 
instructional hours, the overtime assignment will be assigned to 
the person-on-the-job. 



5-DAY MATERIAL HANDLER OVERTIME 

A skina Guide1 ines:  

1. F i l l  A/B/C vacancies with A/B/C Material Handlers f i r s t  
Fill A/B vacancies w i t h  A/B Material Handlers first 

2 .  Fi l l  additional C shif t  overtime from E sh i f t  (A/B/C's first; then 
A/B's ) 

3. F i l l  additional A shif t  from previous 6 shif t ;  t h e n  C shtft 
F i l l  additional B sh i f t  from previous A s h i f t  (A/8 rotation); then A/B/C 
rotat ion  

4.  Jobs outstde the classiftcation from the warehouse master I f S t .  

5. Friday C from Friday B (A/B/C first) 
Saturday A from Friday A (A/B's f i r s t )  
Saturday 8 from fr iday 8 (A/B's f i r s t )  
Sunday A from Friday E (A /B 's  f i r s t )  
Sunday B from Friday A (A/B's f i r s t )  

6. When an A/B and an A/B/C p o s i t i o n  a re  vacant on the same s h i f t  f.11 
A/B/C f i r s t .  

* When declared vacant on the  schedule, then item 6 w i l l  not apply) 

Asktno StePS! 

1. Surplus labour i n  the mill or leave vacant. 

2 .  Previous s h i f t ,  except weekends (see above). 

3. Second previous sh i f t .  

4 .  Other 5 day warehouse classifications except crew leader. 

5 ,  Crew leader. 

6. 7-Day Material Handlers. 

7. Other 7-Day classif icat ions 
(i) Operator 'A '  - Container Sealer 
( i i )  Warehouseman 'A'  - Issuer 
( 4  i i ) Warehouseman 'A' - Baler 

,he 



Memorandum o f  Agreement 

between 

Kimberly-Clark Inc. 
and 

Independent Paperworkers o f  Canada 
Local 123 

Rexdale, Ontario 

The parties agree th is  memorandum o f  agreement represents the agreed terms and 
conditions and w i l l  become part o f  the Collective Agreement for the Rexdale 
Mfll. 

1. 

2. Cost o f  Living Allowance: 

This Agreement shal l  remain i n  full force and e f fec t  November 1, 1995 
u n t l l  October 31, 1996. 

a) For the period commencing November 1, 1995 t o  and including 
January 31, 1996, the amount C.O.L.A. w i l l  be determined by the 
difference between the C.P.I. f o r  September 1995 and December 
1991. 

b) For the period comencing February 1, 1996 t o  and including Apr i l  
30,  1996, the amount o f  C.O.L.A. w i l l  be determined by the 
difference between the C.P.I. f o r  December 1995 and December 1991. 

For the period commencing May 1, 1996 t o  and including July 31, 
1996, the amount o f  C.O.L.A. w i l l  be determined by the difference 
between the C.P.I. for March 1996 and December 1991. 

c) 

d) For the period commencing August 1, 1996 t o  and including October 
31, 1996, the amount o f  C.O.L.A. w i l l  be determined by the 
difference between the C.P.I. for June 1996 and December 1991. 

SECTION 4: The amount of C.O.L.A. will be equal t o  one cent (S.01) per 
hour f o r  each 0.11 r i s e  i n  the C . P . I .  counting as a full cent any 
fract ion o f  one-half cent o r  more. 

SECTION 5: C.O.L.A. w i l l  be calculated i n  accordance with Section 3 
less the C.O.L.A. folded i n  each year. 

SECTION 6: The amount of  C.O.L.A. i n  ef fect  (Section 5) w i l l  be paid 
for  a l l  hours actual ly worked beginning with the f i r s t  of any quarter as 
ident i f ied  i n  Section 3 ,  and shall be included i n  the calculat ion of pay 
f o r  statutory holidays, f loa t ing  holidays, annual vacation, j u ry  duty 
and allowance f o r  fa i lure t o  provide work. The C.O.L.A. shal l  not be 
used i n  computing overtime premium, premium pay, or i n  the calculat lon 
of any other pay allowance, or benefits. 



- 

3. 

4. 
I 

5. 

6. 

7. 

e. 

Effective date o f  ra t l f icat ion fold In  C.O.L.A.. payment (424). 

C.O.L.A. enerated between November 1, 1995 and date o f  s i  ning w i l l  be 
paid on t it 8 basis o f  $25.00 to each employee on the pryra'l Jmurry 31, 

Effectlve M8y 1, 1996, change ODA Schedule of  Foes t o  1995. 

Effectlve ffrst of the month following date o f  rrttflcatlon Incroau LTO 

Effective dato o f  ratification, employees on t k  plryroll on January 31. 
1996 will receive a $200 cash bonus. 

Should the parties fat1 to  r a d  agreemnt I n  the next col1ectivr 
agrmment, the parties agree t o  arbitrate under the terns of thr first 
agreement arbitration provisions of the Labour Relation Act (Sec 43). 

3 
1996. 

WUCiWN t o  t675. 

M*Q-+dW 
Srgned this 
Rmdrle, &%aria 

day o f  kbWW, 1996. 

COMPANY UNION 

d@Qa&k- 



Government Gouvernement wl of Canada du Canada 

Indapendont Paperworken of Canada 
2172 CleaverAve. 
Burlington 
Ont 
L7M 3W3 

Kimberly-Clark Inc. 
Etoblooke, Ont. 
Independent Paperworken of Canada 
Looall23 
(plant 1 maintenance empt.) 

JULY 2, W0 

Fllr: 01S7605 

Terminating: OCTDBER 31,I@gS 

The Workplaao Infonnrtlon Dlreatorate mainbltu an extenrive llbmiy d c ~ o o t r v e  rammanla In 
both tho federrl and pmvlnolal Jurlrdlctlon~. Wlth rmpOet to your O m o n ,  the colleothrs 
agmement dlacrlbad above I8 the lrtprt WO havo on Be. 

In It$ Fedeml Plan for Qendor Equ8Ut~t (I MB}, tho Governmuit of Canada oommltbd lbelf Y!o 
ensurlna that all future ieaklrtlon and pollclrm lncludo, where appropriate, an rnrlyrlr of the 
potsntlal for different lmpaota on women and men,' In ao00rdll)Oo, we am nquoelng to tJw extent 
passible, a numerical gender breakdown of your membemhlp. 

Could you pfeare mend U$ a aopy of any rubwqwnl agmrmont or amndmmmt (pnhfibly on 
diskette, including the fonnal), includlna any rttachmrnta whioh UT part of the rgnment  or 
eupplementary doaumentr (ruoh am pemlon or hmlWpknr) ntrmcl tb Jh tho U ~ e m l i k  - 

Pleame ahow separately, the nunkr of employore oovond by tho rgmement h tho epaoe 
provided on the wturn part of thh form. 

Your oo~opentlon wlll help the Workplace Infamrtlon Dlmotontr mrlnbln L rowloo$ In the 
collective bargaining field. 

YOUN OIWfVIy, 
I 

% . t .'\..n 

Collectlon of Agreemenb Unlt 
Telephone 1.8004678866 or (819) 913408P 

Please cornpleb thk part and forward 
wlth wpy of coilecblvo rananent to: 
Workpkco lnformntlon Dlmtomte 
Colbetion of Agreements Unit 
Labour Branch 
Human Rmouroor Dovelopmont Canadi 
Hull, Qurbsc 
K I A M 2  Malm 

Fl l~ :  0197806 

Numbor of rmploy 

I' 

w Female, 


