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PREAMBLE 

This Agreement is made as of January 1,1995 between Toron- 
to Star Newspapers Limited, hereinafter known as the 
Employer, and CEP, Local 87-M, Southern Ontario Newspa- 
per Guild, hereinafter known as the Guild, for itself and on 
behalf of all employees, with the exception of those excluded 
in Article 1, in the Finance and Administration Department, in 
the City and Country Daily and Weekly Circulation Depart- 
ments, the Advertising Department in Metropolitan Toronto, 
in the Editorial Department connected with the production or 
operation of the Toronto Daily Star, the Toronto Star Syndi- 
cate, Wire Photo Service and Star Library, in the Delivery- 
Garage Department, in the Creative Communications Depart- 
ment, in the Public Relations and Promotion Department, in 
the Newspaper Layout Department, in the Audiotex Depart- 
ment and on behalf of all Porters, Building Cleaners, Elevator 
Operators and Painters in the employ of the Realty Depart- 
ment. 

ARTICLE 1 - EXCLUSIONS 
The following (101 through 112) shall be excluded from the 
terms of this Agreement. 

(101) Temporary employees (as defined in 402), except as 
provided in 402 and 404. 

(102) Sheet Metal Workers, Machinists and Electricians in 
the Delivery-Garage Department covered by other Unions. 

(103) Assistant Building Manager, Supervisors (2). 

(104) Circulation Business Director, Circulation Administra- 
tion Manager, Circulation Training Manager, Circulation Mar- 
keting Systems Analyst, Circulation Marketing Sales Analyst, 
Circulation Manager (2), Traffic Analyst, Home Delivery 
Manager (2), Circulation Traffic Manager, Distribution Ser- 
vices Manager, Sales Development Manager, Single Copy 
Analyst, Asst. Circulation Systems Analyst, Asst. Single Copy 
Manager, Asst Circulation Single Copy Manager, Circulation 
Sales Manager , Zone Manager (lo), Circulation Analyst, Cir- 
culation Marketing Systems Manager, Customer Retention 
Manager, Circulation Manager - Distribution. 

(105) Director of Finance & Administration, Controller, 
Accounting Manager, Assistant Controller (2), Financial Ana- 
lyst (3, Customer Accounts Manager, Payroll Manager, 
Assistant Payroll Manager, Manager - Office Administration. 

(105-A) Data Processing Manager, Programming Manager, 
Senior Operations Administrator (2), Intermediate Operations 
Administrator. 

(106) Editor, Assistant Managing Editor (3), Asst Managing 
Editor - Weekend, Manager Editorial Administration, 
Ombudsman, Assistant Managing Editor-Design Director, 
Deputy City Editor (2), Senior Editor (3), Senior Editor - Pho- 
tography Production and Imaging, Assistant Managing Edi- 
tor-Special Sections, Foreign Editor, Special Sections Editor, 
City Editor, Deputy Managing Editor, Senior Editor - Fea- 
tures, Senior Editor-Technology, Editorial Page Editor, 
National Editor, Art Director, Manager, Library and Research 
Services, Assistant Manager-Editorial Administration, Manag- 
ing Editor, Sunday Editor, Arts & Entertainment Editor, Life 
Editor, Sports Editors, Business Editor and contributors on a 
freelance or space basis. The term "contributor" shall include 
writers, photographers, artists or others whose work may 
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appear in the newspaper(s) or in parts thereof whic' all 
include, without limitation, such products as Star Wee,, and 
City Magazine. 

(107) Manager-Total Market Coverage, Assistant Superinten- 
dent of Automotive Transportation, Distribution Manager, 
Assistant Distribution Manager (2) and Distribution Coordina- 
tor (8). 

(108) Director of Marketing and Sales, Advertising Director, 
Director of Advertising, Asst Advertising Director, Advertis- 
ing Sales Manager -Retail, Advertising Manager - 
NationavTrave1,Advertising Manager-Classified Sales, Adver- 
tising Service Manager, Group Sales Manager - Automotive, 
Group Sales Manager - Diversified and Entertainment, Group 
Sales Manager - Nationalîïravel, Advertising Manager Star- 
Week and MarketingRlanning, Group Sales Manager - Star- 
Week, Asst Manager - Sales Development, Asst Manager - 
MarketingPlanning, Group Sales Manager - Voluntary Sales, 
Group Sales Manager - Real Estate and Recruitment, Group 
Sales Manager - Household/Electronic/Apparel, Group Ser- 
vice Manager, Director of Retail Merchandising, Creative 
Manager - Special Projects, Advertising Insert Manager, Cre- 
ative Manager, Communications Manager, Asst Manager - 
Recruitment, Administration Assistant - Service, Asst Manag- 
er - Agencies, Advertising Systems Assistant, Manager - 
Toronto Star Syndicate, Senior Sales Manager, Deputy Adver- 
tising Director. 

(109) Professional personnel in the Medical Centre. 

(110) Director of Communications, Manager-Public Rela- 
tions, Manager-Promotion and Educational Services, 

(111) Newspaper Layout Manager. 

(111A) Audiotex Manager, Audiotex Administrative Assis- 
tant. 

(112) One secretary to each of the following: Editor, Assistant 
Managing Editor (2), Editorial Page Editor, Saturday Editor, 
Deputy Managing Editor, Manager Editorial Administration, 
City Editor, Ombudsman, Sunday Editor, Secretary/Supervi- 
sor, Executive Managing Editor, Director of Finance and 
Administration, Controller, Accounting Manager, Manager Of 
Financial Planning and Analysis, Manager-Financial Plan- 
ning,Assistant Building Manager, Director of Communica- 
tions, Manager of Public Relations, Communications Manag- 
er, Newspaper Layout Manager,Asst. Advertising Director, 
Advertising Manager - StarWeek and Marketing/Operations, 
Advertising Sales Manager - Retail, Advertising Manager - 
Classified Sales, Advertising Manager - NationaVTravel/Star- 
Week Sales, Deputy Advertising Director, Circulation Budget 
Manager, Circulation Administration Manager, Circulation 
Manager (2), Distribution Service Manager, Home Delivery 
Manager, Director of Advertising (2), Manager - Toronto Star 
Syndicate 

Two secretaries to each of the following: Director of Market- 
ing and Sales, Circulation Business Director. 

(113) It is recognized that the Employer shall have the right 
to change any of the excluded titles contained in this Article. 
The Employer agrees to provide the Guild with seven (7) 
days' notice prior to the introduction of any title change relat- 
ing to the excluded position. 



ARTICLE 2 - GUILD MEMBERSHIP 

(201) All employees in the bargaining unit who were mem- 
bers of the Guild on January 1, 1995, or who join thereafter, 
shall as a condition of continued employment, be required to 
maintain their membership in good standing in the Guild in 
accordance with its constitution and by-laws for the duration 
of the Agreement. 

(202) All persons accepting employment in the bargaining 
unit on or after January 1, 1995, shall become Guild members 
within twenty days from the date of commencing employ- 
ment, and shall, as a condition of employment, remain Guild 
members in good standing for the period of this Agreement. 

During the first year of this Agreement from January 1, 1995, 
not more than 10 new employees may be exempted from this 
provision and not more than 10 new employees may be 
exempted from this provision during the twelve month period 
from January 1, 1996 to December 31, 1996, and not more 
than 10 new employees may be exempted from this provision 
during the twelve month period from January 1, 1997 to 
December 31, 1997, provided that such request for exemption 
be stated in duplicate letters addressed separately to the 
Employer and to the Guild not later than twenty (20) days 
after the commencement of employment. Only employees in 
Group 4 and above in the Editorial Department, Group 2 and 
above in the Creative Communications Department, Advertis- 
ing Salespersons and above in the Advertising Department, 
Group 4 and above in the Finance and Administration Depart- 
ment shall be eligible for exemption. 

(203) The Guild agrees that it will admit to membership and 
retain in membership any employee in  the bargaining unit, 
subject to the constitution of the Communication, Energy and 
Paperworkers Union of Canada and the by-laws of the CEP, 
Local 87-M, southern Ontario Newspaper Guild. 

ARTICLE 3 - INFORMATION 

(301) The Employer shall furnish to the Guild in writing: 

(a) Ninety (90) days prior to expiry of this Agreement 
the Employer will supply the Guild with complete 
salary information for each employee in the bargaining 
unit who has authorized The Star in writing to do so. 
The Star will co-operate with the Guild in arranging that 
each employee in the bargaining unit receive an appro- 
priate form of authority. An authorization once signed 
shall stand until revoked in writing by the employee. 

In addition, The Star will provide the Guild with infor- 
mation by groupings of salary levels within the Editori- 
al Department in Group 4 and above, and also informa- 
tion as to the number of people employed in GuiId areas 
by classification showing those in progression; this 
information shall be supplied ninety (90) days prior to 
the expiry of this Agreement. 

(b) Within fifteen (15) days of commencing employ 
ment for any new employee covered by this Agreement, 
information containing name, sex, date of birth, address, 
telephone number, date of commencing employment, 
classification, experience rating and experience anniver- 
sary- 

(c) Within one (1) month reports of resignations, retire- 
ments, deaths, and any other revisions in the data listed 

in (301) (b), with effective dates. 

Written notice of dismissal or discharge for cause shall 
be sent to the Guild at the same time as notice is given 
to the employee. 

(d) When a leave of absence under the terms of Article 
17 is granted, the Guild will be informed in writing. 

(e) On a quarterly basis complete information with 
respect to hours worked by regular part-time employ- 
ees. 

(302) Any employee transferred to another position shall be 
informed immediately of the wage group and job classifica- 
tion of the new position, as well as hisher experience anniver- 
sary therein, and this information will also be sent to the 
Guild. 

When a Guild member is transferred to a position outside of 
Guild jurisdiction, the Company shall supply the Guild office, 
within 30 days, the title of the position to which the member is 
being transferred. 

(303) The Employer shall keep a record of all hours of over- 
time worked. Such record shall be sent to the Guild upon the 
Guild's request, indicating the time period, the employee 
group by employee name and payroll number, and whether 
regular full-time, part-time or temporary. Upon the Guild's 
request the Employer shall furnish the starting and quitting 
times of individual employees. 

I l  ARTICLE 4 - PART-TIME, TEMPORARY 
AND 

TEMPORARY PART-TIME EMPLOYEES 

(401) A part-time employee is one who is hired to work regu- 
larly 80 per cent or less of the work week described in Article 
8 but in no case shall any part-time shift be less than three (3) 
hours. J 

For the purpose of coverage under Clause (402), any part-time '1 ''I)/ 
employee may be permitted to work up to thirty-five (35) reg- 
ular straight time hours per week (five (5)  shifts of seven (7) 
hours excluding a lunch period as described in Clause (SM)), 
and any overtime which may be required and authorized, 
without his or her part-time status being affected, except that 
to the extent of the additional hours worked by the part-time 
employee in such circumstances he or she shall not be eligible 
for benefits provided under the terms of Article 14. 

(402) A temporary employee is one who is hired: 

1 
I I  

(a) To cover a leave of absence for the duration of the 
leave except that in the case of coverage of leaves of 
absence of thirty (30) calendar days or more (if 
required by the Employer) all qualified regular part- 
time employees shall first be offered such temporary 
positions as provided in Clause (401); or 

(b)To cover an absence due to sickness or disability 
for the duration of the absence and for up to one week 
beyond the duration of the absence, provided all quali- 
fied regular part-time employees shall first be offered 
such temporary positions as provided in Clause (401); 
or 

(c) To cover vacation absence for a maximum contin 
2 



(g) The method of selecting part-time employr 'or 
coverage under this Clause shall be in accordancL dith 
section 1.22 of the Supplemental Agreement re Part- 

(403) A part-time employee is covered by all provisions of 
this Agreement, and shall receive proportionately all condi- 
tions of this Agreement. 

The proportion shall be based upon the ratio of hours worked 
by the employee to the regular hours for the same class of 
work under this Agreement; provided, however, that for the 
purposes of determining the employee's entitlement to benefits 
provided for in Article 14, the proportion shall be based on the 
ratio of hours worked by the employee, exclusive of hours in 
excess of his or her normal hours worked in accordance with 
Clauses (401) and (402) (c), to the regular hours for the same 
class of work under this Agreement. 

'%\ uous period of five (5) months and for not more than 

vided all qualified regular part-time employees have 4 9 time Employees. 

six (6) months in total within any calendar year, pro- 

first been offered such temporary positions as provided 
in Clause (401); or 

(a) For special project or for a specified time, in either 
case not to exceed a total of 630 straight time hours 
within a six (6) month period from date of hire in any 
calendar year, or a maximum of 140 straight time 
hours on an intermittent basis in any calendar year, 
provided all qualified regular part-time employees 
shall first be offered such temporary positions as pro- 
vided in Clause (401). 

The Guild shall be notified in writing of the nature of 
such a project and its probable duration prior to the 
hiring of such a temporary employee. 

(e) For the purpose of offering temporary positions to 
regular part-time employees as required in this Clause 
(402), it shall be understood that such offer will be 
made to those employees who work in the location in 
which coverage is required. For example, in the Cir- 
culation Department, this shall mean that in the Sales 
Division, the Employer's obligation to offer such cov- 
erage first to all qualified regular part-time employees 
shall be limited to an offer to all qualified regular part- 
time employees employed in the zone office in which 
the coverage is required or in the case of the Office 
Division, the Employer's obligation to offer such cov- 
erage first to all qualified regular part- time employees 
shall be limited to an offer to all qualified regular part- 
time employees employed in the Office Division. 

(0 Students hired to participate in any bona fide stu- 
dent training program shall be considered as temporary 
employees. Duration of employment for students 
hired as participants in training programs shall be in 
accordance with those specified in 402 (c) above. It is 
understood that the Employer's ability to hire students 
within the framework of a training program is in no 
way dependent upon regular part-time employees 
being given the opportunity to work full-time on a 
temporary basis. 

It is agreed that the total number of straight-time hours 
worked by temporary employees hired as vacation 
replacements under (c) above shall not exceed the total 
number of hours of vacation absence in each depart- 
ment in any calendar year. For the purpose of this 
Clause, the term department shall be defined to mean 
Finance and Administration Department (including 
Data Processing), Circulation, Editorial, Delivery- 
Garage, Realty, Advertising, Newspaper Layout 
Department, Creative Communications and the Public 
Relations and Promotion Department. 

Hours worked by a part-time employee who works 
additional hours for the purpose of covering vacations 
as provided for in Clause (401) shall not be considered 
in any way to be part of the calculation of total hours 
worked by temporary employees covering vacation 
absences. 

Article 1 notwithstanding, temporary employees shall 
be covered by all provisions of this Agreement except 
Articles 9, 12, 14, 16 and 17. 

In computing experience for the purpose of regular step-up 
wage increases, part-time employees shall be credited with 
one-and-one-half times their actual hours worked, to a maxi- 
mum of the unit of hours constituting a normal workweek as 
described in Article 8. 

(404) The Employer agrees that a temporary employee shall 
become a regular employee and will be given credit for tem- 
porary employment whenever his or her term of employment 
exceeds that set out in 402 (a), (b), (c), (d) or (f), unless such 
term of employment is extended by mutual consent. 

(405) The Employer agrees that a part-time or temporary 
employee shall not be employed if his or her employment 
would eliminate, displace or prevent the hiring of a regular 
full-time employee. This restriction shall not apply to part- 
time employees who held such positions on or before June 
17th, 1971, and is to be interpreted and applied recognizing 
that the efficient operation of ceriain departments requires the 
employment of part-time and/or temporary employees. 

ARTICLE 5 - CHECK-OFF 

(501) The Employer agrees to deduct from the weekly earn- 
ings of each employee covered by the Collective Agreement, 
an amount equal to the regular union dues (as specified by 
CEP, Local 87-M, Southern Ontario Newspaper Guild and 
calculated in accordance with the terms of the Supplemental 
Letter of Agreement regarding Weekly Dues Check-off) and 
to remit the total of such deductions by cheque to the Treasur- 
er of the Guild before the end of the month following the 
month in which deductions are made. The Employer shall, 
when remitting dues, give the names of the employees from 
whose pay deductions have been made. Because of the com- 
plications and cost involved in making these deductions, it is 
agreed that the monthly dues schedule shall be as stable as 
possible, and in any case no more than one change in the 
amount of the deduction every four (4) months shall be 
required. 

In this Article the term "regular union dues" shall have the 
same meaning and limitations as provided for in sub-section 
44(2) of the Labour Relations Act, R.S.O. 1990, Chapter L. 2. 

In consideration of the Employer's agreement as stated above, 
the Guild hereby undertakes and agrees to indemnify and save 
the Employer harmless from and against any and all claims 
against it for the deduction of regular union dues made and 
remitted in accordance with the foregoing. 

. 
'1 7 
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(502' addition to the foregoing, the Employer agrees on 
the wAALten authorization from each employee, but not other- 
wise, to deduct general assessments as required by CEP, Local 
87-M, Southern Ontario Newspaper Guild and to remit the 
total of individual deductions by cheque to the Treasurer of 
the Guild before the end of the month following the month in 
which the deductions are made. Any such authorization shall 
be in duplicate and shall be signed by the employee concerned 
and witnessed. It shall be on a form approved by the Guild 
and the Employer, and shall take effect not less than fifteen 
days from the date of signing of this Contract. As with the 
remittance of regular union dues provided for in Clause (501), 
the Employer shall, when remitting assessments, give the 
names of the employees from whose pay deductions have 
been made. 

(503) After the signing &te of this Contract, all new employ- 
ees covered by this Agreement, other than employees exempt- 
ed under Clause (202) shall, as a condition of employment be 
required to pay general assessments through the check-off 
provision of Article 5. 

(504) The Employer will require of each new employee sub- 
ject to the condition in Clause (503) that he or she complete 
an authorization for the check-off of union general assess- 
ments as part of the initial employment procedure, and will so 
advise the Guild at the time when information is supplied as 
required in Article 3 of the Agreement. 

(505) Assignment and authorization to check-off Guild gener- 
al assessments shall be in the form current at the time such 
authorization was signed and from the effective date of this 
Agreement shall be in the following form: 

TO: Toronto Star Newspapers Limited. 

I hereby assign to CEP, Local 87-M, Southern Ontario News- 
paper Guild and authorize you to deduct from my weekly pay 
an amount equal to all general assessments as levied by the 
Guild for each calendar month following date of this assign- 
ment. 

I hereby authorize and request you to remit the amount 
deducted to CEP, Local 87-M, Southern Ontario Newspaper 
Guild. 

This assignment and authorization shall remain in effect until 
my employment is terminated or I am transferred out of the 
bargaining unit and I further agree and direct that this assign- 
ment and authorization shall be continued automatically for 
successive periods of collective bargaining agreements 
between Toronto Star Newspapers Limited and CEP, Local 
87-M, Southern Ontario Newspaper Guild, except as provided 
above. 

.............................................................................................. 
Employee's Signature 

.............................................................................................. 
Date 

Witness 

The Employer and the Guild agree that assignments and 
authorizations in the above form previously signed by 
employees in the bargaining unit shall continue in full force 
and effect for &he purposes of this Article. 

ARTICLE6 - 
REPRESENTATION AND MEETINGS 

(601) The Unit Chairperson or, in his or her place, the Local 
Representative of the Guild, as the case may be, shall notify 
the Employer in writing from time to time of the names of the 
Stewards and Unit Chairperson, the effective dates of their 
appointment and the names, if any, of those former Stewards 
and chairperson whom they may be replacing. The number 
of Stewards recognized by the Employer shall not exceed 
eighty-five (85) except with the consent of the Employer. 

(602) When a Steward leaves the premises of the Employer, 
the Guild may designate an alternate to replace such Steward 
by notifying the person in charge of the department in which 
he or she is employed. The names of regularly designated 
alternates shall also be forwarded to the Director of Industrial 
Relations. 

(603) A Steward may, with the consent of his or her Supervi- 
sor or Manager, be permitted to leave his or her regular duties 
for a reasonable length of time for the purpose of investigating 
and adjusting grievances in accordance with the grievance 
procedure set out in Article 15. 

(604) A Supervisor or Manager shall not unreasonably with- 
hold his or her consent from a Steward who has been 
recognized by the Employer as provided in this Article, to 
leave his or her regular duties for the purpose of investigating 
and adjusting grievances in accordance with the grievance 
procedure set out in Article 15. 

(605) The Employer agrees to make every effort to schedule 
any employee who is a member of the Executive Committee 
of CEP, Local 87-M, Southern Ontario Newspaper Guild to 
shifts of which the regular quitting time is not later than 6:OO 
p.m. on those days on which Executive Committee meetings 
are scheduled and when such employee is required to be in 
attendance. 

(606) The Employer and the Guild recognize that meetings 

lective Agreement are necessary in order to maintain a proper ''! ' 
working relationship between the parties. It is recognized that 
meetings normally fall into three categories as follows: 

ti-, between representatives of the respective parties to this Col- ." 

(a) Informational meetings. 

(b) Meetings related to the resolution of grievances. 

(c) Meetings related to the negotiation of Collective 
Agreements. 

Meetings specified in (a) above may be held at the request of 
either party between the Director of Industrial Relations and 
any other representative of the Employer designated by him or 
her, and up to three (3) employee representatives of the Guild 
unit. The Local President and the Local Representative of the 
Guild may also attend such meetings. Agreement to meet 
shall not be unreasonably withheld by either party. 

Meetings specified in (b) above shall be governed by the pro- 
visions of Article 15. 

With regard to meetings specified in (c) above, the Employer 
agrees to recognize a bargaining committee appointed by the 
Guild to a maximum of eight (8) employee members. The 
Employer further agrees to meet with such Guild Bargaining 
Committee within the period of time specified in the Ontario 



Labour Relations Act, or as may be specified in Article 22, 
for the purpose of negotiation of Collective Agreements. 

Whenever possible, the party requesting a meeting as provid- 
ed in (a) or (c) above shall provide the other with an agenda 
containing those items to be discussed at least two (2) days in 
advance of the meeting. 

For the purpose of meetings specified in (a), (b) or (c) above, 
the Employer shall arrange for permission to attend for the 
employees concerned; but these meetings must be held at a 
time convenient to the Employer to avoid unreasonable distur- 

When these meetings are scheduled to take place in normal 
straight time hours of employees required to attend such 
meetings under the provisions of (a), (b) or (c) above, the 

reduced for such employees as a result of such meetings. It is 
agreed that such meetings include any which may be called by 
an appointed Conciliation or Mediation Officer. 

(607) Without the written consent of the Employer, the Guild 
shall not hold Guild elections on company premises nor pro- 
mote Guild activities of any kind on company time, other than 
the collection of monthly dues. 

. 
b a n c e  to the business. 

Employer agrees that normal straight time pay shall not be 

ARTICLE 7 
GENERAL WAGE PROVISIONS 

(701) In the application of the following schedule of salaries 
to new employees, experience shall include all employment in 
comparable work. The Employer has the right to validate any 
experience claim. Employees shall be confirmed as to job 
title and experience rating by mutual agreement between the 
Guild and the Employer, such title and rating to date from 
date of employment. Every reasonable effort will be made by 
the Guild to confirm the experience rating of new employees 
within 30 days after receipt of the listing provided in Article 
3. 

(702) Except as provided in Articles 9 and 16, and except 
when an employee is demoted at his or her request with the 
consent of the Employer, there shall be no reduction in 
salaries during the life of this Agreement. 

It is agreed, however, that an employee who is demoted for 
any reason other than those set out in paragraph 1 of this 
Clause shall not receive wage increases until such time as the 
rate of the job in the lower classification catches up to the rate 
earned by the employee prior to demotion, and this paragraph 
shall not be deemed to be a reduction in salary according to 
the provisions of paragraph 1 of this Clause. 

(703) For absences authorized and paid by the Employer, 
including vacations, recognized holidays and sick leave, there 
shall be no deduction of night differential, provided that the 
employee would have received the night differential if the 
employee had been working. 

(704) The minimum wages established herein are minimums 
only. Both parties agree that employees may bargain individ- 
ually for extra or premium rates above each contract mini- 
mum provided in this Agreement as compensation for special 
industry, efficiency or responsibility. 

(704-A) The following general increases shall apply to all 

employees shown in Article 10 of the Collective Agr ent 
dated January 1, 1995 to December 31, 1997 as at DecGinber 
31, 1994: 

Effective January 1, 1995, no increase. 

Effective January 1, 1996, 1.5% on all contract base rates 
as shown in Article 10. 

Effective January 1, 1997,2% on all contract base rates as 

Summer vacation replacements shall not be entitled to rates 
in excess of the starting rates provided in Article 10. 

(705) An employee whose working schedule requires him or 
her to work before 6:OO a.m. or after 6:OO p.m. in the case of 
Editorial (except Sports and Entertainment Reporters), 
Finance and Administration, Circulation, Advertising, News- 
paper Layout and Realty Departments (except Cleaners), and 
before 7:OO a.m. or after 7:OO p.m. in the Delivery-Garage, 
Public Relations and Promotion and Creative Communica- 
tions Departments, shall be paid 10% more than his or her 
straight-time rate for each shift so worked to a maximum of 

shown in Article 10. 

$13.60 per shift. Q q - y s I 3 "..4, 
(706) With the exception of iegulariy designated assistants 
when they carry on the duties of their chiefs, an employee 
shall receive the rate of pay of the higher classification, which 
shall not be less than two dollars ($2.00) per shift, for those 
shifts in which the employee actually performs work for the 
Employer in the higher classification when the employee 
works in such higher classification for a period of three and 
one half hours or more during the regular hours of a normal 
working shift as defined in Clause (801). 

The sole exception to paragraph one of this Clause is that an 
employee working in a higher classification shall be paid the 
rate of the higher classification for a recognized holiday shift 
in which the employee does not actually perform work, pro- 
vided that the employee has actually performed work in the 
higher classification for hisker ten (10) consecutive regularly 
scheduled shifts immediately preceding the recognized holi- 
day and for hisker ten (10) consecutive regularly scheduled 
shifts immediately after the recognized holiday. 

It is understood that the Employer shall notify the employee 
of the classification in which he or she is to work. 

(707) Any dollar differential above the minimums shall be 
maintained only when an employee is advanced through the 
operation of the experience progression schedule until the top 
minimum is reached. The differential shall not necessarily 
carry forward to the next higher classification, and shall be 
defined as the difference between the employee's salary, and 
the minimum to which the employee is entitled by the experi- 
ence. Any employee below the top minimum for his or her 
classification shall receive, except after promotion, the regular 
step-up increases on the pay day following the anniversary 
date of his or her experience rating in that classification which 
may precede his or her employment date in that classification. 

(708) Porters and Painters on the Realty staff working in the 
Mechanical Department as distinct from the general or tower 
offices, or working anywhere on maintenance of venetian 
blinds, plumbing repairs (but not work such as oil-wiping fix- 
tures and piping), linoleum laying, wall washing or night 
watchman services shall be paid a job differential of 5 per 
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cen the time so worked. 

(709) Designated Reporter-Photographers shall be paid 10% 
above the Group 3 minimum to which the employee's experi- 
ence entitles him or her. 

(710) In recognition of night split shift work required of 
Sports and Entertainment Reporters, a 10% differential will be 
paid over the basic scale except in cases where an employee is 
regularly scheduled to either the day or night shift. Employ- 
ees assigned to these departments following date of signing of 
this Agreement may be assigned either on a split shift basis in 
which case they will receive the differential as described here- 
in, or they may be assigned on a regular day or night shift 
basis. If assigned to the day shift, no differential shall apply. 
If assigned to the night shift, night shift differential shall 

(711) An employee in the bargaining unit need not accept a 
temporary assignment to a job outside the bargaining unit. If 
such an assignment is accepted, all the provisions of this 
Agreement shall continue to be applied during the period of 
such temporary assignment. With the exception of regularly 
designated assistants when they carry on the duties of their 
chiefs who are excluded from the bargaining unit, an employ- 
ee being paid at a minimum contract rate shall receive a rate 
of pay 15 percent higher than the basic scale for the 
employee's regular classification or, in the case of an employ- 
ee being paid at a premium rate, ten percent higher than actual 
salary, whichever percentage produces the higher rate of pay 
for each full shift so worked. 

apply. 

ARTICLE 8 
HOURS OF WORK 

/ (801) The normal working shifts for employees in the Adver- 
tising, Finance and Administration, Circulation, Editorial 
(except Sports and Entertainment writers), Delivery-Garage, 
Public Relations and Promotion, Creative Communications, 
Realty, Newspaper Layout and Audiotex Departments shall 
consist of 7 hours falling within 8 consecutive hours within 
one 24-hour period. The normal workweek for these depart- 
ments consists of five days (35 hours). Employees assigned to 
the Sports and Entertainment Departments may be required to 
split their work shifts. The number of work days, the length 
of the work day and the number of hours in the workweek 
shall be the same for employees in the Sports and Entertain- 
ment Departments as for other Editorial employees. 

(802) The Employer shall designate the time for all employ- 
ees to report for work (but not necessarily the same time for 
each employee on each shift), provided that such time shall be 
as uniform as possible on each day or night. At least one 
week's notice of any change shall be given by the Employer in 
the case of an employee changing between day and night 
shifts; provided that one day's notice for coverage in the case 
of resignation, suspension, illness, or voluntary absence will 
be sufficient. Due notice on the previous day of any change of 
one hour or less in the hours of beginning work shall be given; 
and at least 24 hours' notice shall be given in the case of an 
employee changing his or her starting time by more than one 
hour from his or her established starting time. An employee 
shall not be scheduled to begin a shift earlier than 10 hours 
after the end of his or her last scheduled shift. Schedules for 
shift stariing times shall be posted at the same time as sched- 
ules for days off. 

For the purposes of the foregoing: 

p.! 
@ 
if 

(i) seven (7) calendar days' notice shall constitute 

(ii) twenty-four (24) hours' notice shall constitute 

(iii) where the starting times or shifts of 

"one week's notice"; 

"one day's notice"; and 

(a) all of the employees in one of the 
Employer's facilities or operations; 

(b) all of the employees in a classification 
or group of classifications in such facility or 
operation; or 

(c) all of the employees in the facility or 
operation who are in the same classification 
or group of classifications and are on the 
same shifts are to be changed, the notice 
required hereby shall be sufficiently given if 
a written notice identifying the employees 
affected by name, classification group or 
shift or any combination thereof is posted in 
the facility or operation involved in a place 
where it is likely to come to the attention of 
those who are in or will attend at that facili- 
ty- 

Where the Employer fails to give the required notice in a 
change in starting time in excess of one hour, then the employ- 
ee shall be paid an additional one half day's pay at straight 
time in addition to payment for actual hours worked. In the 
case of changes in starting time of one hour or less without 
due notice the employee shall be paid an additional two (2) 
hours' pay at straight time in addition to payment for actual 
hours worked. 

The foregoing shall apply in circumstances of the Employer's 
requiring an employee to work a normal shift (as defined in 
Clause (801)) on a different shift or commencing at a different 
starting time. In the event that the Employer requires an 
employee to perform additional work before hisher anticipat- 
ed shift starting time and then to work a normal shift as sched- 
uled, the foregoing shall not apply. In those circumstances, 
provided that the employee works the additional hours as well 
as the full scheduled shift he/she shall be compensated for the 
additional pre-shift hours worked as overtime in accordance 
with Clause (804) (a) and paid at hisher regular straight-time 
hourly rate for work performed on hisher normai shift. 

In the Delivery-Garage Department, although it is impractical 
to assign types of work by length of service, length of continu- 
ous service with the Employer will be recognized in the 
choice of day or night shifts. Whenever possible, the Employ- 
er shall accede to an employee's request for a change in shift 
or to another assignment, if an opening exists and if the 
employee is capable of doing the assignment satisfactorily. 

Note: 

1. An opening is brought about through the creation of an 
additional position or through resignation, dismissal, retire- 
ment or death. 

2. It is expected that a lunch period for country Drivers may 
be taken before the loading of their trucks or after their last 
bundle has been delivered on the route. 

(803) All working shifts exclude a lunch period between 30 
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and 60 minutes, duration to be designated by the Employer. 
The time of meal periods shall also be designated by the 
Employer having regard to the regular work schedule, but 
meal periods shall not start earlier than two hours after the 
commencement of a shift nor later than five hours from the 
commencement of a shift, except that lunch time if authorized 
and worked will be paid for at the overtime rate. 

(804) (a) Except as provided elsewhere in this Agreement, all 
time required and authorized by the Employer in excess of the 
unit of hours constituting a work shift or a workweek, and 
shifts worked until the proper notice has been given for a 
change in shifts in Clause (802) shall be considered overtime 
and shall be paid at the rate of time and one-half of the regular 

shift overtime worked (in quarter-hour units) which shall be 

,l time hourly rate for the first two-and-one-half hours of over- 
ti? worked and double time thereafter. ' Subject to legality 
and to conditions set out hereinafter, employees may elect to 
be compensated for authorized overtime worked either in cash 
or in time off, in either case to be calculated at the appropriate 
contract rate for the overtime worked. When an employee 
requests to be compensated for overtime worked in time off, 
such time off must be arranged at a time which is agreeable to 
2 both the Employer and the employee within three (3) calendar 

months following the &te upon which the overtime claim was 
filed. If it is not possible to arrange such time off at the mutu- 
al convenience of the Employer and the employee within the 
aforementioned three (3) calendar month period, the employee \ shall be compensated for the overtime worked in cash. Any 
night and any job differential shall be included in the compu- 
tation of overtime. The Employer will endeavour, as far as 
possible, to rotate the opportunity of overtime in a fair and 
impartial manner. 

The past practice of the Employer in offering overtime to full- 
time employees in the Delivery-Garage and the past practice 
of assigning overtime to Helperkoaders shall be continued 
until such time as such classifications become redundant as a 
result of contracting out and/or technological change. 

(b) Columnists engaged in their normal duties in that capacity 
shall be exempt from all overtime provisions. Staff members 
on out-of-town assignments who are not required to meet 
deadlines shall be exempt from all overtime provisions unless 
specifically authorized or when circumstances have been 
encountered in the course of assignments which prevented 
obtaining of authorization. 

(c) Advertising Salespersons shall be exempt from ail over- 
time provisions except that equivalent time off will be granted 
to such members of the staff who work more than five shifts 
in a calendar week. 

~ 

straight time hourly rate with the exception of pre and post 

paid at the rate of time and one-half of the regular straight 

(805) In the operation of the workweek the Employer shall 
designate the time off for each member of the staff, and may 
rotate weekends. Schedules for days off shall be posted at 
least four weeks in advance of the week to which they apply. 
In any two consecutive pay week period employees shall not 
be scheduled to work normal working shifts as defined in 
Clause (801) for more than six (6) consecutive calendar days 
except with the consent of the Employer and the employee. 

For the purpose of calculating compensation of any kind as 
may be applicable (e.g. overtime or recognized holiday pay), 
Sunday shall be treated no differently than any other day of 
the week. 

(806) It is agreed that the Employer may operate the b :ss 
six or seven days per week. It is not possible in some àepart- 
ments to postpone work from one day to another; and thus it is 
agreed that with the Garage, Truck Driver, and Helperhader 
staffs all regular positions must normally be filled each work- 
ing day; therefore, acceptable regular employees may be 
required to fill such regular positions if the Employer desires, 
working additional shifts to cover absences, such as voluntary 
absences and vacations. If and when required by the Employ- 
er, coverage by regular employees for sickness, suspensions, 
accidents, vacations and extra work on additional shifts will 
be paid at overtime rates. 

In the Delivery-Garage department, voluntary absence shall be 
defined as (a) absence with permission, such as absence for 
personal reasons and (b) failure to report for work without 
notification, or reporting for work or calling in too late to 
meet an assignment and too late for re-assignment. When vol- 
untary absence is covered by calling in a full-time employee 
on his or her day off, payment shall be at the overtime rate. I 

If the Employer has been required to cover such absence at the 
overtime rate, then the employee absent may be required to 
make up such shift or shifts lost by working the same number 
of days off at straight time within the following three (3) cal- 
endar months. 

It is understood that bereavement leave shall not be consid- 
ered as a voluntary absence in the interpretation of this 
Clause. 

Nothing contained herein shall be deemed to preclude the 
Employer's right to discipline for unexcused absence, 

When it has been possible to re-assign an employee to a later 
starting time in accordance with the provisions of this clause, 
this shall in no way be considered a change in starting time 
without proper notice as described in Clause (802), with 
regard to the employee re-assigned. If the Employer has been 
required to pay a penalty for a change in starting time in 
accordance with Clause (802) to an employee covering a 
missed assignment, the employee who reported late for work 
may be required to make up such penalty by working addi- 
tional hours at straight time. When an earlier starting time is 
agreed to by mutual consent involving an employee on the 
premises (as distinguished from a change in starting time 
required by the Employer), then no penalty shall accrue to the 
Employer. 

(807) Fifteen-minute relief periods are at the discretion of the 
Employer. 

(808) Except as provided in Clause (806), a full-time employ- 
ee called to work on an off day shall receive overtime with a 
minimum of one shift at straight time for working two-thirds 
of the length of the shift if required, in addition to regular 
weekly salary, provided that the provisions of the work- week 
are fulfilled, and that the employee, except for his or her own 
sickness, works an extra shift in the pay week. 

A part-time employee called to work on a shift in addition to 
the number of shifts constituting a normal workweek (when 
such additional shift is within the same calendar week), as 
described in Clause (801), shall be paid at overtime rates for 
hours worked with a minimum guarantee of one-half day's 
pay, for which he or she will give equivalent service if 
required at that time. 

In the event the part-time employee in question has worked 
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the hours of a normal workweek, as described in Clause 
(801,, and such employee is then called to work an additional 
shift within that calendar week, then the minimum guarantee 
shall be two-thirds of a normal shift, as described in Clause 
(801), to be paid at overtime rates. 

(809) Each employee is entitled to at least one ten-hour inter- 
val in every twenty-four hour period; provided that the full 
shift following the interval (if required by the Employer) shall 
be worked at straight time in spite of a later starting time. 

810) Any employee called back to work after his or her regu- "s lar working shift shall not be paid for time travelling to and 
from work; but the employee will be guaranteed a minimum 
of five hours' pay at the overtime rate for which he or she will 
give equivalent service if required at that time. 

(811) It is mutually agreed that, at the discretion of the 
Employer, some Helper-Loaders may leave their tnicks on the 
last return trip to the Garage as a convenience in reaching 
home; if so, such Helper-Loaders shall give to the Employer 
and/or to the Driver (as arranged by the Employer) the time at 
which they leave the tnick and thus finish their shift. 

(812) When an employee in the Delivery-Garage Department 
is unable to return to Toronto due to a mechanical breakdown, 
weather or any other cause beyond his or her control, and is 
required to stay overnight, he or she shall be entitled to a 10- 
hour interval before resuming work. Work on the following 
day outside of scheduled hours shall be paid at the overtime 
rate. 

(813) Expenses, differential and/or overtime claims must be 
filed within two (2) weeks of the completion of the assign- 
ment during which they were incurred, unless unavoidably 
delayed. 

(814) The Employer shall not rely solely on computer time 
clocks or other electronic monitoring devices to assess perfor- 
mance or to record hours of work of employees. 

ARTICLE 9 
PROMOTION and TRANSFER 

(901) A vacancy occurs when an employee resigns, retires, 
dies, is promoted, transferred to another classification and/or 
department, is dismissed, when an additional employee is to 
be hired, or when a new position in the bargaining unit is 
established. 

(902) Except for interim coverage or to meet the accommoda- 
tion requirements of the laws of the Province of Ontario the 
Employer shall, if desirous of filling a vacancy, proceed in the 
manner outlined herein: 

(a) The Employer shall post notice of the vacancy on 
the Employee Relations Department's job vacancy 
boards and on the bulletin boards in all Departments 
and Zones and shall send a copy to the Guild. The 
Employer agrees to receive for seven (7) working 
days from the date of posting notice written applica- 
tions from employees. For purposes of this Clause 
only, Saturdays and Sundays shall not be considered 
as working days. Employees who wish to be consid- 
ered for vacancies in specific classifications or for 
promotion or transfer may file standing applications 
with the Employee Relations Department and their 
departmental Managers. In all classifications except 

w 

Senior Programmer (Finance and Administration 
Group 1); Editorial Cartoonist (Editorial Group I); 
Columnist (Editorial Group 2); Artist (Editorial 
Group 3); Copy Editor (Editorial Group 2A); Art 
Director (Creative Communications Group 1); 
Audiotex Co-ordinator (Audiotex Group 11, the 
Employer will be precluded from seeking suitable 
candidates from outside the Company until first con- 
sideration has been given to employees who have 
applied pursuant to the procedure outlined herein. It 
is understood and agreed that it is the intent of this 
Clause to encourage the promotion of employees 
from inside the Company and to continue the Com- 
pany's policy of promotion from within whenever 
suitable candidates for such promotion are available. 
Any employee who has applied to fill a vacancy in 
accordance with the terms of this Clause and who 
can demonstrate that he or she has the minimum edu- 
cational skills or experience requirements stated on 
the job posting shall be entitled to an interview but 
the Employer shall not be required to interview an 
applicant more than once within a twelve (12) month 
period, when that applicant applies for the same job 
more than once within that time period, unless the 
applicant can provide evidence in writing which 
demonstrates that his or her qualifications for the job 
have improved significantly by virtue of specialized 
training and/or education. Interviews will be con- 
ducted by representatives of the Employer designated 
by the Employer. 

(b) A candidate for a trial period shall be selected on 
the basis of qualifications and abilities, including, -'b without limitation, type of experience, educational 

I. qualifications, training, individual abilities, reliability 
and attendance. If, in the opinion of the Employer, 
two or more candidates for a trial period are capable 
of performing the work of the higher classification 
satisfactorily and are relatively equal in respect of 
their qualifications and abilities, then length of ser- 
vice will be the controlling factor in selecting the 
candidate for the trial period. If the candidate select- 
ed proves himself or herself suitable, able and com- 
petent to perform the duties of the higher classifica- 
tion and satisfactorily completes a trial period as 
specified in Clause (907), he or she shall then be con- 
firmed as a regular employee in that job. 

(c) An employee upon request will be given the 
opportunity to discuss with his or her Department 
Head the reasons why his or her application for a 
vacancy was declined. Upon written request such 
employee will be provided with a written confirma- 
tion of the reasons why his or her application was 
declined. Employees whose applications are declined 
are encouraged to seek counselling from the Person- 
nel Department as to what steps they should take for 
the purpose of enhancing their qualifications for 
future job opportunities within the Company. 

(d) During a trial period and at any time prior to con- 
firmation pursuant to Clause (902) (b), an employee 
may return to his or her former job and salary if he or 
she so desires or may be returned thereto if the 
Employer determines that the employee is not per- 
forming the duties of the higher classification satisfac- 
torily or is not suitable, able, or competent to perform 

such duties. In either event, other employees who have 
been promoted as a direct result of the promotion which 
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the employee had accepted may be relocated in equivalent 
positions or be returned to their former jobs and salaries. The 
last person employed as a result of the promotion may be dis- 
missed if other suitable employment cannot be found. 

(e) An employee who seeks transfer to a specific Circu- 
lation zone or district may submit a standing letter of 
application. When a vacancy occurs which is to be 
filled by hiring a new employee or when the Employer is 
planning employee transfers in general, the Employer 
agrees to give serious consideration to standing transfer 
requests prior to determining the zone and district loca- 
tion in which the new employee(s) is to work or to 
which existing employees are to be transferred. Circula- 
tion Department employees shall not be transferred from 
one district to another for disciplinary purposes. 

( f )  In the event the Employer has not filled a posted 
position within six (6) months from date of posting and if 
the Employer still intends to fill said position, the posi- 
tion shall be re-posted. 

(903) In the event that a promoted employee: 

(a) elects to terminate his or her trial period, or 

(b) at any time during the trial period or following pro- 
motion to and confirmation in a higher classification, is 
found not to be suitable, able or competent to perform 
the duties of the higher classification or fails to perform 
such duties to the satisfaction of the Employer, and is 
returned to his or her former job and salary, such return 
shall be confirmed without prejudice to the employee's 
future promotion opportunities; provided, however, that 
any application by such employee for promotion to the 
same higher classification made within nine (9) months 
of the date of his or her return to the former job need not 
be considered by the Employer. 

An employee returned to his or her former position in 
accordance with the terms of this clause shall receive 
full credit for the time he or she would have worked in 
the lower classification but for promotion to the higher 
classification. 

The Employer acknowledges that the return of a promot- 
ed employee to his or her former classification in accor- 
dance with the foregoing may, if disputed by the 
employee, constitute the proper subject of a grievance 
under this Agreement. 

An employee who has been confirmed by the Employer 
in a higher classification shall not, without his or her 
consent, be demoted therefrom solely on the basis of his 
or her physical inability to perform the duties of the 
higher classification to the satisfaction of the Employer 
where the employee is or was entitled by reason of such 
disability to compensation in accordance with the terms 
and conditions specified in Clause (1405) of this Agree- 
ment. 

(904) (a) Except as may be required by Article 16 or to meet 
the accommodation requirements of the laws of the Province 
of Ontario or as specified hereinafter or elsewhere in this 
Agreement, employees shall have the right to refuse promo- 
tion or transfer to another classification or to a type of work 
not covered by their classification andlor Department without 
prejudicing their position. 

(b) Employees working in classifications covering 20- ' 

graphic andor clerical functions shall be subject to tramer to 
other classifications of a similar nature within the Department 
in which they work. Such a transfer shall not involve any 
reduction in rate or level of benefits. The question of whether 
such a transfer is between classifications of a similar nature 
and/or is reasonable shall be subject to the grievance proce- 
dure as specified in Article 15. As an alternative to the accep- 
tance of a transfer under this Section, an employee may elect 
to resign with termination pay in accordance with the terms of 
Clause (1201) (a). 

(c) In the event of reorganization requiring transfers to other 
job classifications other than those referred to in Clause 904 
(b) above, the transferability of employees shall be a matter 
for discussion with the Guild but should no agreement be 
reached, the matter may be referred to a Board of Arbitration 
as provided for in Article 15 as to whether the proposed trans- 
fers are reasonable in the circumstances. Such transfers may 
not be implemented unless authorized as a result of discus- 
sions between the parties to this Agreement or by arbitration 
decision or by the consent of the employee or employees con- 
cerned. 

(905) An employee promoted to a higher classification shall 
be classified therein so as to receive at least the salary rate to 
match the salary in that classification next above that received 
in the lower classification; provided that his or her increase 
shall be to the rate which provides an increase which is not 
less than ten dollars (Si0.ûû) per week except in the case of 
promotions which are to the top rate in the higher classifica- 
tion in which case the rate to be paid shall be the top rate of 
the higher classification. Notwithstanding anything stated 
herein however, no promotional increase shall result in an 
employee's basic rate of pay exceeding the fully qualified 
straight time rate for the classification and provided further 
that at no time during his or her progress through the steps in 
the higher classification shall his or her salary be lower than it 
would have been through progress in the lower classification. 
Further step-up increases in the new classification shall be 
paid starting with the pay day next after the anniversary of 
employment in that higher classification. 

(906) Any employee in the Editorial Department above and 
including Group 3A may be transferred from one office andor 
bureau to another oftice and/or bureau, If the location of the 
office or a bureau to which the employee is transferred is 
more than thirty-two (32) miles from the ofîice or a bureau 
from which the employee was transferred, the employee shall 
be entitled to at least three months' notice (which notice may 
be waived by the employee) along with a payment of reason- 
able moving expenses for the employee and his or her family 
provided that a change in residence is reasonably required as a 
result of the transfer. Any disagreement as to whether or not a 
change of residence is reasonably required under these cir- 
cumstances may be submitted to arbitration under the terms of 
Article 15. 

Except as provided hereinafter, an employee in any other 
Department may be transferred to and from Metropolitan 
Toronto with his or her consent with three months' notice and 
by payment of all reasonable moving expenses for the 
employee and his or her family if a change of residence is rea- 
sonably required as a result of the transfer. However it is 
agreed that the Employer shall not be precluded from imple- 
menting a staff reduction by virtue of the refusal of an 
employee to transfer either to or from Metropolitan Toronto. 
When the Employer finds that it must transfer an employee to 
or from Metropolitan Toronto in order to effect the staff 



redu I it requires, the employee named to be transferred 
shall ,.ot be permitted to refuse the transfer which shall be 
subject to the notice and moving expense provisions set out in 
this paragraph but the amount of notice may be waived or 
reduced with the consent of the employee except that the 
employee named to be transferred may elect to resign with 
staff reduction termination benefits as set out in Clause (1201) 
(b) as an alternative to acceptance of the transfer. 

(907) An employee who is promoted or transferred to a high- 
er classification in accordance with Article 9 shall be con- 
f m e d  in that classification not later than three months after 
commencing work therein, except that employees in Finance 
and Administration Groups 1, 2, 3, 3(A), 3(B), 3(C), 3(D), 
3(E) and 4, Data Processing Groups 1, 2 and 3, Circulation 
Sales Division Groups A, B and C, Circulation Office Divj- 
sion Groups 1, 1(A) and 1(B), Editorial Groups 1, l(A), 2, 
2(A), 3 and 3(A), Newspaper Layout Department Group 1, 
Advertising Groups 1, 2, 3, 3(A), 3(C), 4 and 5, Creative 
Communications Groups 1, 1(A), 2, 3 and 4, Public Relations 
and Promotion Groups 1 and 2 and Audiotex Group 1, shall 
be confmed not later than six (6) months after commencing 
work in these classifications. The above limits may be 
extended or waived by mutual agreement with the Employer, 
the employee and the Guild. 

The Guild agrees that any extension of trial period required by 
the Employer as a result of absence or disability during the 
trial period will be granted automatically upon request of the 
Employer in writing. 

The automatic approval of such trial period extensions shall 
not apply to extensions designed to provide a longer trial peri- 
od than that which would have taken place had no absence or 
disability occurred. 

It is understood that previous experience will be taken into 
consideration and may affect the length of the trial period 
when an employee has embarked upon a trial period for a 
posted vacancy. 

The terms of this Clause shall not apply to employees working 
in a higher classification for the purpose of covering an autho- 
rized leave of absence or absence due to sickness, except that 
employees covering such absences shall be confirmed in the 
higher classification in accordance with the trial period provi- 
sions specified in this Clause where the absent employee ter- 
minates his or her employment, with the exception of 
employees in Finance and Administration Groups 1,2, and 3, 
Data Processing Groups 1 , 2  and 3, Editorial Groups 1 ,2  and 
2(A), Creative Communications Group 1, Public Relations 
and Promotion Group 1 and Audiotex Group 1. For these des- 
ignated exceptions, the Employer shall (within thirty (30) days 
of the date of receipt by the Employer of notification that the 
employee whose job is being covered is not returning to work) 
either confm the employee covering the absence in his or her 
new position or return the employee to his or her previous job, 
in which case such employee shall be given service credit for 
time worked in the higher classification. 

(908) Vacant Driver runs -- The Employer shall follow the 
procedure set out below for Driver assignments: 

With the exception of runs within Metro Toronto, defined as 
Mississauga eastern town line on the west, Steeles Avenue on 
the north, Pickering western town line on the east, and Lake 
Ontario on the south, when a run or group of runs is vacant, 
the opening shall be posted and Drivers may bid for such runs. 
The most senior applicant shall receive the assignment con- 

cerned, except that no Driver may apply for any such opening 
within one year of having been assigned to a different run as a 
result of this procedure, and providing that the employee is 
capable of carrying out the assignment to the satisfaction of 
the Employer. 

All runs outside Metropolitan Toronto as defined herein shall 
be posted for the purpose of bidding in the manner described 
herein at least once in each calendar year or as often as may 
be required for the purpose of filling such a run which has 
become vacant, subject only to the Employer's right to fill 
such runs on a temporary basis pending the appointment of a 
Driver selected through the bidding system. An employee 
who does not have a valid and appropriate licence to operate 
the kind of vehicle used on a specific bid run shall automati- 
cally be precluded from bidding on such run. 

In the event that the most senior applicant for a run outside 
Metro Toronto as defined herein is rejected by the Employer 
because in the Employer's view that employee is not capable 
of carrying out the assignment to its satisfaction and should 
this decision be made the subject of a grievance, the parties 
shall endeavour to resolve the matter through negotiation. 
Should this fail to resolve the grievance the matter may be 
submitted to a special arbitration process in the following 
manner: 

(i) The grieving party shall advise the other party in writ- 
ing of its intention to process its grievance to arbitration 
should all efforts to resolve the grievance as described in 
(908) above fail to resolve the matter. 

(ii) Both parties agree that Maureen Saltman (or some 
other mutually acceptable Arbitrator in the event Ms. Salt- 
man is unable to act) shall be appointed to act as Sole 
Arbitrator with regard to any disputes over filling open- 
ings in connection with bid runs as defined in this Clause. 

(iii) The parties shall have fifteen (15) calendar days from 
the date upon which the grievance is received in which to 
submit to the Sole Arbitrator a written brief in support of 
its position as to why the applicant should be confirmed or 
rejected. 

(iv) The Arbitrator shall render her decision in writing 
within a further fifteen (15) calendar day period but on no 
account shall reasons be given for the decision and her 
award shall state only whether the grievance succeeds or 
fails. 

(v) The decision of the Arbitrator shall be final and bind- 
ing upon both parties. 

(vi) Should the Employer find it necessary to remove a 
Driver from a bid run such decision may be made the sub- 
ject of the grievance procedure as set out in Article 15 and 
shall not be dealt with by means of the special arbitration 
process described in this Clause. 

(vii) A grievance with respect to the filling of a bid run 
opening as defined in this Clause shall in no way preclude 
the Employer from covering the run according to its deci- 
sion pending the outcome of the grievance and/or arbitra- 
tion process. 

The names of Drivers who are assigned to premium Driver 
duties as specified in Article 10 under "Delivery-Garage" shall 
be posted. 
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Without prejudice to the Employer’s right to change runs, the 
Employer agrees to make every reasonable effort to accom- 
modate Drivers with fifteen (15) years or more of continuous 
service as to their choice of city runs. Should the Employer, 
however, change a run or group of runs which have been 
assigned under the provisions of this Subclause, then the 
Employer shall, if requested, discuss the change with the 
Driver or Drivers involved within forty-eight (48) hours of the 
change. Such discussion shall not be required in the case of 
changes of runs for one shift. 

For purposes of this Agreement, suburban routes are consid- 
ered to be those falling outside Metro Toronto but within the 
Census Metropolitan Areas (as defined in the Federal Census 
of June, 1971). 

Country routes will be considered and referred to as Provin- 
cial routes and are those routes outside the Census Metropoli- 
tan Area as defined herein. 

When additional country and/or suburban routes are put on to 
meet additional work requirements, and where no regular 
Driver has been assigned to such routes, the Employer shall 
assign Drivers as required. Under these circumstances, when 
available, regular Drivers with experience on the routes in 
question shall be used rather than part-time or temporary 
Drivers. 

(909) Whenever permanent changes in Circulation delivery 
route assignments or the introduction of major new methods 
to transport newspapers are to be made, the Guild shall be 
notified in advance and the Employer agrees to meet with the 
Guild if requested, to discuss the proposed changes. 

(910) No employee shall be employed in the Washrack Ser- 
vice Helper, Greaserack Service Helper or Tire Service Helper 
classifications unless the respective positions of Washrack 
Driver, Greaserack Driver and Tire Person classifications are 
filled. 

ARTICLE 10 
SALARIES 

(1001) The following weekly salaries shall be in effect during 
the period of this Agreement. A weekly salary shall be 
defined as the minimum rate of pay for a normal workweek as 

,defined in Clause (801). y-p FINANCE AND ADMINISTRATION 

Group 1 Group Supervisor, Senior Supervisor, Supervisor of 
the following Divisions: General Accounting, Internal Audit, 
Purchasing, Postai and Messenger Services, Cashiering, 
Accounts Receivable, Accounts Payable, Credit and Collec- 
tion, Mimeograph-Multilith and General Telephoning 

First After 
Year 1 yr. 

Jan. 1/95 1 126.63 11 59.49 
Jan. 1/96 1143.53 1176.88 
Jan. 1/97 1166.40 1200.42 

Group 2 - Assistant to the Accounting Manager 

First After 
Year 1 yr. 

Jan. 1/95 911.21 952.28 
Jan. 1/96 924.88 966.56 
Jan. 1/97 943.38 985.89 

Group 3 -Assistant Supervisor in the following Divisions: 
General Accounting, Internal Audit, Purchasing, Postal and 
Messenger Services, General Telephoning, Credit and Collec- 
tion, Senior Customer Accounts Representative and Office 
Services Representative: 

Jan. 1/95 910.53 
Jan. 1/96 924.19 
Jan. 1/97 942.67 

Group 3A - Customer Accounts Representative and Cashier’s 
Co-ordinator: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 676.59 718.51 755.29 787.05 857.71 
Jan. 1/96 686.74 729.29 766.62 798.86 870.58 
Jan. 1/97 700.47 743.88 781.95 814.84 887.99 

Group 3B - Payroll Co-ordinator and Accounts Co-ordinator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 627.73 669.64 706.42 
Jan. 1/96 637.15 679.68 717.02 
Jan. 1/97 649.89 693.27 731.36 

Group 3C -Switchboard Operator: 

First After 
Year 1Yr. 

Jan. 1/95 637.76 671.98 
Jan. 1/96 647.33 682.06 
Jan. 1/97 660.28 695.70 

Group 3D -Senior Clerk - Switchboard: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 601.76 643.66 680.44 
Jan. 1/96 610.79 653.31 690.65 
Jan. 1/97 623.01 666.38 704.46 

Group 3E - Senior Clerk Transient: 
First After 
Year 1Yr. 

Jan. 1/95 640.00 671.24 
Jan. 1/96 649.60 681.31 
Jan. 1/97 662.59 694.94 

After After 
3Yrs. 4Yrs. 

738.19 808.86 
749.26 820.99 
764.25 837.41 

After After 
2Yrs. 3Yrs. 

717.68 782.87 
728.45 794.61 
743.02 810.50 

After After 
3Yrs. 4Yrs. 

712.21 782.87 
722.89 794.61 
737.35 810.50 

After After 
2Yrs. 3Yrs. 

7 12.72 766.76 
723.41 778.26 
737.88 793.83 
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G m  ’ - Senior Clerk in the following Divisions: General 
AccoL,,ung, Accounts Receivable, Accounts Payable, Credit 
and Collection, Internal Audit, Cashiering, Payroll, Purchas- 
ing, Postal and Messenger Services, Senior Bookkeeping 
Machine Operator, Senior C2 Clerk and Senior Mimeograph- 
Multilith Operator: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 640.00 671.24 712.72 766.76 
Jan. 1/96 649.60 681.31 723.41 778.26 
Jan. 1/97 662.59 694.94 737.88 793.83 

Group 4A - Intermediate General Accounting Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 630.20 661.41 702.90 756.95 
Jan. 1/96 639.65 671.33 713.44 768.30 
Jan. 1/97 652.44 684.76 727.71 783.67 

Group 4B - Secretary-Stenographer: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 65 1.24 728.56 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

Group 4C - Stenographer-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 576.19 607.48 649.26 708.05 
Jan. 1/96 584.83 616.59 659.00 718.67 
Jan. 1/97 596.53 628.92 672.18 733.04 

Group 4D - Cashiers Clerk and Intermediate Accounts Co- 
ordinator: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 558.59 589.82 631.30 685.34 
Jan. 1/96 566.97 598.67 640.77 695.62 
Jan. 1/97 578.31 610.64 653.59 709.53 

Group 5 - Mimeograph-Multilith Operator and Inside Credit 
and Collection Clerk: 

Jan. 1/95 
Jan. 1/96 
Jan. 1/97 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

539.03 568.90 600.13 677.44 
547.12 577.43 609.13 687.60 
558.06 588.98 621.31 701.35 

- 
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Group 6 - Intermediate Clerk in the following Divisions: 
Internal Audit, Payroll, Accounts Receivable, Accounts 
Payable, General Telephoning and Bookkeeping Machine 
Operator: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 550.70 581.93 623.40 677.44 
Jan. 1/96 558.96 590.66 632.75 687.60 
Jan. 1/97 570.14 602.47 645.41 701.35 

Group 6A - Junior Accounts Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 579.89 611.98 643.99 674.55 
Jan. 1/96 588.59 621.16 653.65 684.67 
Jan. 1/96 600.36 633.58 666.72 698.36 

Group 7 - Accounts Payable Clerk, Junior Records Clerk and 
Junior Cashiers Clerk 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 501.20 533.29 565.29 595.86 
Jan. 1/96 508.72 541.29 573.77 604.80 
Jan. 1/97 518.89 552.12 585.25 616.90 

Group 8 - Junior Clerk in the following divisi0ns:General 
Accounting, Credit and Collection, Payroll, Internal Audit, 
Purchasing, Accounts Receivable and Clerk-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 9 493.32 525.41 557.41 587.95 
Jan. 1/96 ‘ ÿ - $ ~  ’ ( 500.72 533.29 565.77 596.77 
Jan. 1/97 510.73 543.96 577.09 608.71 

Group 9 - Office Messenger: 

First After After 
6Mos. 6Mos. 1Yr. 

Jan. 1/95 463.84 483.46 525.49 
Jan. 1/96 470.80 490.71 533.37 
Jan. 1/97 480.22 500.52 544.04 

FINANCE AND ADMINISTRATION 
DATA PROCESSING 

Group 1A - Group Supervisor: 

First After 
Year 1 Yr. 

Jan. 1/95 1126.63 1159.49 
Jan. 1/96 1143.53 1176.88 

1 166.40 1200.42 Jan. 1/97 



Group 1 - Senior Programmer: 

First After 
Year 1 Yr. 

Jan. 1/95 1038.26 1105.28 
Jan. 1/96 1053.83 1121.86 
Jan. 1/97 1074.91 1144.30 

Group 2 - Senior Supervisor: 

Jan. 1/95 1095.39 
Jan. 1/96 1111.82 
Jan. 1/97 1134.06 

Group 3 - Supervisor Data Processing: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 933.91 1015.53 1084.71 
Jan. 1/96 947.92 1030.76 1100.98 
Jan. 1/97 966.88 1051.38 1123.00 

Group 4 - Intemediate Programmer: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 880.93 950.35 1052.25 
Jan. 1/96 894.14 964.61 1068.03 
Jan. 1/96 912.02 983.90 1089.39 

Group 4A - Lead Operator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 836.89 902.84 999.64 
Jan. 1/96 849.44 916.38 1014.63 
Jan. 1/97 866.43 934.71 1034.92 

Group 4B - Assistant Supervisor Data Processing: 

Jan. 1/95 911.31 
Jan. 1/96 924.98 
Jan. 1/97 943.48 

Group 5 - Junior Programmer: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 717.84 811.74 909.40 
Jan. 1/96 728.61 823.92 923.04 
Jan. 1/97 743.18 840.40 94 1 S O  

Group 6 - Senior Computer Operator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 766.76 815.69 884.66 
Jan. 1/96 778.26 827.93 897.93 
Jan. 1/97 793.83 844.49 915.89 

Group 7 - Senior Clerk Data Processing: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 627.73 669.64 706.42 738.19 808.86 
Jan. 1/96 637.15 679.68 717.02 749.26 820.99 
Jan. 1/97 649.89 693.27 731.36 764.25 837.41 

Group 7A - Computer Operator: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 585.64 627.55 664.33 696.09 782.69 
Jan. 1/96 594.42 636.96 674.29 706.53 794.43 
Jan. 1/97 606.31 649.70 687.78 720.66 810.32 

Group 8 - Senior Keypunch Operator: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 585.64 627.55 664.33 696.09 766.76 
Jan. 1/96 594.42 636.96 674.29 706.53 778.26 
Jan. 1/97 606.31 649.70 687.78 720.66 793.83 

Group 8A - Secretary-Stenographer: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 651.24 728.59 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

Group 9 - Programmer Trainee and Junior Computer Opera- 
tor: 

First After After 
6 Mos. 6 Mos. 1 Yr. 

Jan. 1/95 589.14 640.50 717.49 
Jan. 1/96 597.98 650.11 728.25 
Jan. 1/97 609.94 663.11 742.82 

Group 9A - Stenographer-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 576.19 607.48 649.26 708.05 
Jan. 1/96 584.83 616.59 659.00 718.67 
Jan. 1/97 596.53 628.92 672.18 733.04 
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G m  0 - Keypunch Operator: Group D - City Traveller: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 559.71 590.93 632.41 701.45 Jan. 1/95 716.89 764.05 813.33 862.64 911.93 
Jan. 1/96 568.11 599.79 641.90 711.97 Jan. 1/96 727.64 775.51 825.53 875.58 925.61 
Jan. 1/97 579.47 611.79 654.74 726.21 Jan. 1/97 742.19 791.02 842.04 893.09 944.12 

Group 11 - Intermediate Clerk and Machine Tender: Group E - Designated Assistant District Representative: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 550.70 581.93 623.40 677.44 Jan. 1/95 701.39 764.05 846.20 867.51 
Jan. 1/96 558.96 590.66 632.75 687.60 Jan. 1/96 711.91 775.51 858.89 880.52 
Jan. 1/97 570.14 602.47 645.41 701.35 Jan. 1/97 726.15 791.02 876.07 898.13 

Group 12 - Clerk-Typist: Group F- *Zone Assistant (prior to March 3 1,1994 was Cir- 
culation Driver): 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. First After After After After After 

Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 5Yrs. 
Jan. 1/95 493.32 525.41 557.41 587.95 
Jan. 1/96 500.72 533.29 565.77 596.77 Jan. 1/95 562.63 593.24 634.03 724.63 803.02 824.31 
Jan. 1/97 510.73 543.96 577.09 608.71 Jan. 1/96 571.07 602.14 643.54 735.50 815.07 836.67 

Jan. 1/97 582.49 614.18 656.41 750.21 831.37 853.40 

Group 13 - Office Messenger: 

First After After 
6Mos. 6Mos. 1 Yr. 

Jan. 1/95 463.84 483.46 525.49 
Jan. 1/96 470.80 490.71 533.37 
Jan. 1/97 480.22 500.52 544.04 

*For any and all purposes of the Collective Agreement, effec- 
tive March 31, 1994, the Zone Assistant position shall be con- 
sidered to be the Circulation Driver position in all respects. 
For greater clarity, it is hereby intended only to change the job 
title from Circulation Driver to Zone Assistant and not to 
reduce or delete any rights under the Collective Agreement 
which empIoyees or ex-employees may have under the Col- 
lective Agreement. 

OFFICE DIVISION - CIRCULATION 
SALES DIVISION - CIRCULATION 

Group 1 - Group Supervisor: 

Group A - Supervisor: 

First After 
Year 1 Yr. Jan. 1/95 

Jan. 1/96 
Jan. 1/95 1126.63 1159.49 Jan. 1/97 
Jan. 1/96 1143.53 1176.88 
Jan. 1/97 1166.40 1200.42 

Group 1A - 

Group B - Senior District Representative: 

Jan. 1/95 
Jan. 1/96 
Jan. 1/97 

1101.16 
1117.68 
1140.03 

First After 
Year 1 Yr. 

1126.63 1159.58 
1143.53 1176.97 
1166.40 1200.51 

Supervisor: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 933.91 1015.53 1084.71 
Jan. 1/96 947.92 1030.76 1100.98 
Jan. 1/97 966.88 1051.38 1123.00 

Group C - District Representative, Country Traveller and Cir- 
culation Assistant: Group 1B - Senior Co-ordinator C.I.S.: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

First After 
Year 1 Yr. 

Jan, 1/95 740.14 796.90 903.72 994.07 1084.71 Jan. 1/95 862.63 911.31 
Jan. 1/96 751.24 808.85 917.28 1008.98 1100.98 Jan. 1/96 875.57 924.98 
Jan. 1/97 766.26 825.03 935.63 1029.16 1123.00 Jan. 1/97 893.08 943.48 
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Group 1C - Circulation Accounts Co-ordinator: Group 6 - Circulation Office Clerk: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 676.59 718.51 755.29 787.05 857.71 Jan. 1/95 501.20 533.29 565.29 595.86 
Jan. 1/96 686.74 729.29 766.62 798.86 870.58 Jan. 1/96 508.72 541.29 573.77 604.80 
Jan. 1/97 700.47 743.88 781.95 814.84 887.99 Jan. 1/97 518.89 552.12 585.25 616.90 

Group 1D - Zone Office Clerk: Group 7 - Clerk-Typist and Junior Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 656.13 687.36 728.83 782.87 Jan. 1/95 493.32 525.41 557.41 587.95 
Jan. 1/96 665.97 697.67 739.76 794.61 Jan. 1/96 500.72 533.29 565.77 596.77 
Jan. 1/97 679.29 71 1.62 754.56 8 10.50 Jan. 1/97 510.73 543.96 577.09 608.71 

Group 1E - Senior Clerk, Senior Clerk Single Copy, Senior 
Clerk Book-keeping and Circulation Information Clerk 

Group 8 - Office Messenger: 

First After After 
First After After After 6 Mos. 6 Mos. 1 Yr. 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 463.84 483.46 525.49 
Jan. 1/95 640.00 671.24 712.72 766.76 Jan. 1/96 470.80 490.71 533.37 
Jan. 1/96 649.60 681.31 723.41 778.26 Jan. 1/97 480.22 500.52 544.04 
Jan. 1/97 662.59 694.94 737.88 793.83 

EDITORIAL 
Group 2 - Circulation Traffic Clerk 

First After 
Year 1Yr. 

Jan. 1/95 601.81 633.03 
Jan. 1/96 610.84 642.53 
Jan. 1/97 623.06 655.38 

Group 3 - Secretary-Stenographer: 

First After 
Year 1 Yr. 

Jan. 1/95 590.13 620.00 
Jan. 1/96 598.98 629.30 
Jan. 1/97 610.96 641.89 

Group 4 - Stenographer-Typist: 

First After 
Year 1 Yr. 

After 
2 Yrs. 

674.52 
684.64 
698.33 

After 
2 Yrs. 

65 1.24 
661.01 
674.23 

After 
2 Yrs. 

After 
3 Yrs. 

728.56 
739.49 
754.28 

After 
3 Yrs. 

728.56 
739.49 
754.28 

After 
3 Yrs. 

Group 1 - News Editor, Head Copy Editor, Photo Editor, Edi- 
tonal Writer, Editorial Cartoonist, Ottawa Bureau Head, Style 
Editor, Features Editor, Ottawa Editor Star Probe Editor, 
Regional Editor, Chief Photographer, Deputy Saturday Editor, 
Star Week Editor, Sunday Magazine Art Director, Sunday 
Magazine Managing Editor, Insight Editor, Zones Editor, Per- 
spective Editor, Travel Editor, Deputy Foreign Editor, Deputy 
Sunday Editor, Special Sections Art Director, Video Magazine 
Editor, Deputy National Editor and Coordinator Darkroom 
Electronic Imaging: 

Jan. 1/95 1233.44 
Jan. 1/96 125 1.94 
Jan. 1/97 1276.98 

Group 1A - Assistant City Editor, Daily News Desk Make- 
up Editor, Associate Sports Editor, Ontario Editor, Photo 
Assignment Editor, Associate Travel Editor, New In Homes 
Editor, Suburban Editor, Deputy Business Editor,Assistant 
Systems Editor, Deputy Entertainment Editor, Deputy Life 
Editor, Spotlight Editor, and Supervisor Electronic Imaging: 

Jan.1195 576.19 607.48 649.26 708.05 Jan. 1/95 1225.22 
Jan. 1/96 584.83 616.59 659.00 718.67 Jan. 1/96 1243.60 
Jan. 1/97 596.53 628.92 672.18 733.04 Jan. 1/97 1268.47 

Group 5 - Intermediate Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 550.70 581.93 623.40 677.44 
Jan. 1/96 558.96 590.66 632.75 687.60 
Jan. 1/97 570.14 602.47 645.41 701.35 
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Gro ! - Assistant National Editor, Assistant Foreign Edi- 
tor, Absistant Financial Editor, Assistant Sports Editor, Assis- 
tant Head Copy Editor, Science Editor, Columnist, Assistant 
Life Editor, Assistant Photo Editor, Assistant Entertainment 
Editor, Assistant Art Director, Assistant Features Editor, Arti- 
cles Editor, Children’s Page Editor, Book Editor, Food Editor, 
Assistant Travel Editor, Wheels Editor, Home Editor, Assis- 
tant New In Homes Editor, Fashion Editor, Weekend Editor 
and Fast Forward Editor: 

Jan. 1/95 1192.37 
Jan. 1/96 1210.26 
Jan. 1/97 1234.47 

Group 2A - Copy Editor and Assistant Book Editor: 

First After After After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs.  5Yrs. 6 Y r s  

Jan.1195 785.97 861.58 913.30 988.95 1034.33 1113.27 1167.69 
Jan. 1/96 797.76 874.50 927.00 1003.78 1049.84 1129.97 1185.21 
Jan, 1/97 813.72 891.99 945.54 1023.86 1070.84 1152.57 1208.91 

Group 2B - Assistant Financial Editor (Co-ordinating): 

Jan. 1/95 1185.51 
Jan. 1/96 1203.29 
Jan. 1/97 1227.36 

Group 3 - Art Room Supervisor, Reporter, Photographer, 
Artist, Photo-Retoucher, Layout Person, Designer, Picture 
Editor and Assistant Supervisor Electronic Imaging: 

First After After After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. SYrs. O Y r s  

Jan. 1/95 735.71 810.26 862.02 937.73 984.29 1078.97 1134.83 
Jan. 1/96 746.75 822.41 874.95 951.80 999.05 1095.15 1151.85 
Jan. 1/97 761.69 838.86 892.45 970.84 1019.03 1117.05 1174.89 

Group 3A - TSS Sales Representative, Supervisor Library 
and Research Services, and Writer-in-Training: 

First After After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 5Yrs. 

Jan. 1/95 703.41 735.71 817.07 887.89 961.39 1101.99 
Jan. 1/96 713.96 746.75 829.33 901.21 975.81 1118.52 
Jan. 1/96 728.24 761.69 845.92 919.23 995.33 1140.89 

Group 3B - Production Co-ordinator and Editorial Systems 
Trainer: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 782.79 850.14 920.20 1084.7 1 
Jan. 1/96 794.53 862.89 934.00 1100.98 
Jan. 1/97 810.42 880.15 952.68 1123.00 

Group 3C - Technician Electronic Imaging: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 794.68 860.80 950.12 1028.74 
Jan. 1/96 806.60 873.71 964.37 1044.17 
Jan. 1/97 822.73 891.18 983.66 1065.05 

Group 3D - Dark Room Technician, Graphics Researcher, 
and Library and Research Specialist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 741.62 803.32 886.70 960.07 
Jan. 1/96 752.74 815.37 900.00 974.47 
Jan. 1/97 767.79 831.68 918.00 993.96 

Group 3E - Make-up Assistant-What’s On, Make-up Assis- 
tant-Sports, and Make-up Assistant Starweek: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 647.71 686.39 721.19 784.45 925.14 
Jan. 1/96 657.43 696.69 732.01 796.22 939.02 
Jan. 1/97 670.58 710.62 746.65 812.14 957.80 

Group 4 - Star Probe Researcher: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 696.42 755.41 838.81 912.15 
Jan. 1/96 706.87 766.74 851.39 925.83 
Jan. 1/97 721.01 782.07 868.42 944.35 

Group 4A - Magazine Artist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 704.36 736.41 817.85 888.81 
Jan. 1/96 714.93 747.46 830.12 902.14 
Jan. 1/97 729.23 762.41 846.72 920.18 

Group 4B - Assistant Library and Research Specialist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 678.28 732.38 809.64 876.62 
Jan. 1/96 688.45 743.37 821.78 889.77 
Jan. 1/97 702.22 758.24 838.22 907.57 

16 



Group 5 - Make-up Assistant, TSS Sales Assistant and Mag- 
azine Co-ordinator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 596.59 635.28 670.09 
Jan. 1/96 605.54 644.81 680.14 
Jan. 1/97 617.65 657.71 693.74 

Group SA - Community News Reporter: 

First After 
Year 1Yr. 

Jan. 1/95 735.71 810.26 
Jan. 1/96 746.75 822.41 
Jan. 1/97 761.69 838.86 

Group 5B - TSS Stockroom Clerk: 

First After 
Year 1Yr. 

Jan. 1/95 573.38 641.27 
Jan. 1/96 581.98 650.89 
Jan. 1/97 593.62 663.91 

Group 5C - Editorial Assistant: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 583.70 613.16 643.89 
Jan. 1/96 592.46 622.36 653.55 
Jan. 1/97 604.31 634.81 666.62 

Group 5D - Syndicate Accounting Clerk 

First After After 
Year 1Yr. 2Yrs. 

After After 
3Yrs. 4Yrs. 

733.35 874.03 
744.35 887.14 
759.24 904.88 

After 
2 Yrs. 

862.02 
874.95 
892.45 

After After 
2Yrs. 3Yrs. 

703.90 843.79 
714.46 856.45 
728.75 873.58 

After After 
3Yrs. 4Yrs. 

7 16.93 779.66 
727.68 791.35 
742.23 807.18 

After After 
3Yrs. 4Yrs. 

Jan. 1/95 585.64 627.57 664.33 696.09 766.76 
Jan. 1/96 594.42 636.98 674.29 706.53 778.26 
Jan. 1/97 606.31 649.72 687.78 720.66 793.83 

Group 6 - TSS Picture Desk, Syndicate Sales Co-ordinator 
and Entertainment Co-ordinator: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1195 532.60 562.05 592.78 665.83 728.56 
Jan. 1/96 540.59 570.48 601.67 675.82 739.49 
Jan. 1/97 551.40 581.89 613.70 689.34 754.28 

Group 7 - Secretary-Stenographer and Library Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 651.24 728.56 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

~ 
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Group 8 - Stenographer-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 576.19 607.48 649.26 708.05 
Jan. 1/96 584.83 616.59 659.00 718.67 
Jan. 1/97 596.53 628.92 672.18 733.04 

Group 9 - Editorial Student Trainee: 

Jan. 1/95 677.44 
Jan. 1/96 687.60 
Jan. 1/97 701.35 

Group 10 - Steno Pool Supervisor, Syndicate Clerk and 
Head Office Messenger: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 539.03 568.90 600.13 677.44 
Jan. 1/96 547.12 577.43 609.13 687.60 
Jan. 1/97 558.06 588.98 621.31 701.35 

Group 11 - Teletypist and Starweek Listings: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 540.86 570.91 602.16 664.67 
Jan. 1/96 548.97 579.47 611.19 674.64 
Jan. 1/97 559.95 591.06 623.41 688.13 

Group 12 - TSS Clerk-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 544.42 576.52 608.51 639.08 
Jan. 1/96 552.59 585.17 617.64 648.67 
Jan. 1/97 563.64 596.87 629.99 661.64 

Group 13 - Clerk In Library: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 540.70 571.49 605.97 634.06 
Jan. 1/96 548.81 580.06 615.06 643.57 
Jan. 1/97 559.79 591.66 627.36 656.44 

Group 14 - Dicta-Typist, and Shipper: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 502.51 533.27 567.77 595.86 
Jan. 1/96 510.05 541.27 576.29 604.80 
Jan. 1/97 520.25 552.10 587.82 616.90 



Gro 5 - Clerk, Clerk-Typist, and Receptionist: 
Group 6 - Drivers: 

First After After After First After After 
Year 1Yr. 2Yrs. 3Yrs. Year 3Yrs. 5Yrs 

Jan. 1/95 493.32 525.41 557.41 587.95 Jan. 1/95 803.02 810.10 824.31 
Jan. 1/96 500.72 533.29 565.77 596.77 Jan. 1/96 815.07 822.25 836.67 
Jan. 1/97 510.73 543.96 577.09 608.71 Jan. 1/97 831.37 838.70 853.40 

Group 16 - Office Messenger: 

First After After 
6 Mos. 6 Mos. 1 Yr. 

Jan. 1/95 463.84 483.46 525.49 
Jan. 1/96 470.80 490.71 533.37 
Jan. 1/97 480.22 500.52 544.04 

DELIVERY GARAGE 

Group 1 - Assistant Supervisor: 

Jan. 1/95 989.91 
Jan. 1/96 1004.76 
Jan. 1/97 1024.86 

Group 2 - Lead Hand: 

Jan. 1/95 952.12 
Jan. 1/96 966.40 
Jan. 1/97 985.73 

(a) Tractor-Trailer Drivers shall receive an additional $5.00 
per shift so worked and Country Truck Drivers shall receive 
an additional $5.00 per shift worked. This premium applies to 
Toronto Star Country routes over 150 miles round trip. 

(b) Pup Trailer Drivers shall receive $5.00 per shift worked. 

Group 7 - Washrack Driver, Greaserack Driver and Tire Per- 
son: 

First After After 
Year 3Yrs. 5Yrs. 

Jan. 1/95 803.02 810.10 824.31 
Jan. 1/96 815.07 822.25 836.67 
Jan. 1/97 831.37 838.70 853.40 

Group 8 - Intermediate Clerk: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 550.70 581.93 623.40 677.44 
Jan. 1/96 558.96 590.66 632.75 687.60 
Jan. 1/97 570.14 602.47 645.41 701.35 

Group 3 - Assistant Lead Hand and Chief Stockroom Clerk: 

Jan. 1/95 930.69 
Jan. 1/96 944.65 Jan. 1/95 663.00 
Jan. 1/97 963.54 Jan. 1/96 672.95 

Jan. 1/97 686.41 

Group 9 - Porter (including Realty): 

Group 4 - Vehicle Mechanic, Painter and Body Mechanic: Group 9A - Forkliftnoader: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

First After After After 
6Mos. 6Mos. 18Mos. 24Mos. 

Jan. 1/95 605.35 668.14 722.84 773.19 902.22 Jan. 1/95 574.76 597.30 631.06 663.00 
Jan. 1/96 614.43 678.16 733.68 784.79 915.75 Jan. 1/96 583.38 606.26 640.53 672.95 
Jan. 1/97 626.72 691.72 748.35 800.49 934.07 Jan. 1/97 595.05 618.39 653.34 686.41 

Vehicle Mechanics with an S6A endorsement to the Province 
of Ontario Class A Mechanic Licence shall receive an addi- Group 10 - Washrack, Greaserack and Tire Service Helper: 
tional $10.00 per week on above rates. 

Jan. 1/95 555.26 
Field Vehicle Mechanics shall receive an additional $7.00 per Jan. 1/96 563.59 
shift worked. Jan. 1/97 574.86 

Group 5 - Woodworker and Stockroom Clerk Group 11 - Helper-Loader (35 Hours): 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

First After 
6 Mos. 6 Mos. 

Jan. 1/95 573.40 641.27 703.90 843.79 Jan. 1/95 509.94 53 1.22 
Jan. 1/96 582.00 650.89 714.46 856.45 Jan. 1/96 517.59 539.19 
Jan. 1/97 593.64 663.91 728.75 873.58 Jan. 1/97 527.94 549.97 
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REALTY 

Group 1 - Charge Painter: 

Jan. 1/95 768.51 
Jan. 1/96 780.04 
Jan. 1/97 795.64 

Group 2 - Painter, Elevator Dispatcher and Lead Porter: 

Jan. 1/95 734.03 
Jan. 1/96 745.04 
Jan. 1/97 759.94 

Group 3 - Head Elevator Operator: 

Jan. 1/95 601.41 
Jan. 1/96 610.43 
Jan. 1/97 622.64 

Group 4 - Elevator Operator: 

Jan. 1/95 550.70 
Jan. 1/96 558.96 
Jan. 1/97 570.14 

Group 5 - Porter and Building Custodian: 

Jan. 1/95 663.00 
Jan. 1/96 672.95 
Jan. 1/97 686.41 

Group 6 - Cleaner: 

Jan. 1/95 507.82 
Jan. 1/96 507.82 
Jan. 1/97 507.82 

ADVERTISING 

Group 1 - Group Supervisor and Supervisor: 

First After 
Year 1 Yr. 

Jan. 1/95 1126.63 1 159.49 
Jan. 1/96 1143.53 1176.88 
Jan. 1/97 1 166.40 1200.42 

Group 2 - Senior Salesperson: 
Jan. 1/95 1095.39 
Jan. 1/96 11 11.82 
Jan. 1/97 1 134.06 

Group 3 - Advertising Salesperson: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan 1/95 782.79 850.14 920.20 1084.71 
Jan. 1/96 794.53 862.89 934.00 1100.98 
Jan. 1/97 810.42 880.15 952.68 1123.00 

Group 3A - Head Service Representative: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 815.49 896.93 967.90 
Jan. 1/96 827.72 910.38 982.42 
Jan. 1/97 844.27 928.59 1002.07 

Group 3B - Commercial Telephone Salesperson: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 812.64 875.72 956.49 
824.83 888.86 970.84 Jan. 1/96 

Jan. 1/97 841.33 906.64 990.26 

Group 3C - Training Room Instructor: 

First After 
Year 1 Yr. 

Jan. 1/95 903.45 952.12 
Jan. 1/96 917.00 966.40 
Jan. 1/96 935.34 985.73 

Group 4 - Assistant Supervisor: 

First After 
Year 1 Yr. 

Jan. 1/95 896.93 945.61 
Jan. 1/96 910.38 959.79 
Jan. 1/97 928.59 978.99 

Group 5 - Head Trafic Clerk, Senior Sales Co-ordinator, and 
Advertising Production Co-ordinator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 793.20 874.65 945.61 
Jan. 1/96 805.10 887.77 959.79 
Jan. 1/97 821.20 905.53 978.99 

Group SA - Head Copy Processor: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 781.50 819.10 911.93 
Jan. 1/96 793.22 83 1.39 925.61 
Jan. 1/97 809.08 848.02 944.12 
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Gr 6 - Service Representative: Group 9 - Traffic Clerk, Graphic Clerk and Advertising Ser- 
vice Clerk: 

First After After First After After After 
Year 1Yr. 2Yrs. Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 756.92 819.99 900.77 
Jan. 1/96 768.27 832.29 914.28 
Jan. 1/97 783.64 848.94 932.57 

Jan. 1/95 669.09 702.52 734.43 756.95 
Jan. 1/96 679.13 713.06 745.45 768.30 
Jan. 1/97 692.71 727.32 760.36 783.67 

Group 6A - Head Graphic Clerk: Group 9A - Secretary-Stenographer: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 766.76 815.69 884.66 
Jan. 1/96 778.26 827.93 897.93 
Jan. 1/97 793.83 844.49 915.89 

Group 6B - Assistant Head Copy Processor: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 734.98 770.40 857.71 
Jan. 1/96 746.00 781.96 870.58 
Jan. 1/97 760.92 797.60 887.99 

First After After After 
Year 1 Y c  2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 651.24 728.56 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

Group 10 - Switchboard Operator and Assistant Copy Cen- 
sor: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 570.83 605.06 650.77 715.95 
Jan. 1/96 579.39 614.14 660.53 726.69 
Jan. 1/97 590.98 626.42 673.74 741.22 

Group 6C -Ad Taker and Intermediate Advertising Sales 
Coordinator 

Group 11 - Cut Clerk 

First After After After First After After After 
Year 1Yr. 2Yrs. 3Yrs.  Year 1 Yr. 2 Yrs. 3 Yrs. 

Jan. 1/95 728.14 764.06 794.65 827.73 Jan. 1/95 539.03 568.90 600.13 677.44 
Jan. 1/96 739.06 775.52 806.57 840.15 Jan. 1/96 547.12 577.43 609.13 687.60 
Jan. 1/97 753.84 791.03 822.70 856.95 Jan. 1/97 558.06 588.98 621.31 701.35 

Group 7 - Admarc Co-ordinator, Head Copy Censor and Ser- 
vice Co-ordinator: 

Group 11A - Stenographer-Typist - Advertising: 

First After After First After After After 
Year 1 Yr. 2Yrs. Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 687.03 724.63 817.47 
Jan. 1/96 697.34 735.50 829.73 
Jan. 1/97 711.29 750.21 846.32 

Jan. 1/95 534.60 562.63 604.20 663.00 
Jan. 1/96 542.62 571.07 613.26 672.95 
Jan. 1/97 553.47 582.49 625.53 686.41 

Group 8 - Advertising Production Clerk, and Advertising 
Sales Co-ordinator: 

Group 12 - Advertising Clerk 

First After After After 
First After After After Year 1Yr. 2Yrs. 3Yrs. 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 528.53 556.59 598.15 656.95 
Jan. 1/95 683.29 7 19.21 749.79 782.87 Jan. 1/96 536.46 564.94 607.12 666.80 
Jan. 1/96 693.54 730.00 761.04 794.61 Jan. 1/97 547.19 576.24 619.26 680.14 
Jan. 1/97 707.41 744.60 776.26 810.50 

Group 13 - Junior Clerk and Clerk-Typist: 
Group 8A - Copy Processor: 

First After After After 
First After After After Year 1Yr. 2Yrs. 3Yrs. 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 493.32 525.41 557.41 587.95 
Jan. 1/95 678.90 712.36 744.25 766.76 Jan. 1/96 500.72 533.29 565.77 596.77 
Jan. 1/96 689.08 723.05 755.41 778.26 Jan. 1/97 510.73 543.96 577.09 608.71 
Jan. 1/97 702.86 737.51 770.52 793.83 
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Group 14 - Assistant Clerk CREATIVE COMMUNICATIONS 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 489.92 509.30 536.40 566.1 1 
Jan. 1/96 497.27 516.94 544.45 574.60 
Jan. 1/97 507.22 527.28 555.34 586.09 

Group 15 - Office Messenger: 

First After After 
6Mos. 6Mos. 1Year 

Jan. 1/95 463.84 483.46 525.49 
Jan. 1/96 470.80 490.71 533.37 
Jan. 1/97 480.22 500.52 544.04 

NEWSPAPER LAYOUT DEPARTMENT 

Group 1 - Assistant Manager Newspaper Layout and Senior 
Layout Person: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 782.79 850.14 920.20 1084.71 
Jan. 1/96 794.53 862.89 934.00 1100.98 
Jan. 1/97 810.42 880.15 952.68 1123.00 

Group 2 - Intermediate Layout Person: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 738.90 787.05 863.92 984.01 
Jan. 1/96 749.98 798.86 876.88 998.77 
Jan. 1/97 764.98 814.84 894.42 1018.75 

Group 3 - Layout Co-ordinator: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 775.45 815.26 881.18 952.12 
Jan. 1/93 787.08 827.49 894.40 966.40 
Jan. 1/94 802.82 844.04 912.29 985.73 

Group 4 - Junior Layout Person: 

Jan. 1/95 
Jan. 1/96 
Jan. 1/97 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

695.50 73 1.68 785.89 857.7 1 
705.93 742.66 797.68 870.58 
720.05 757.51 813.63 887.99 

Group 1 - Art Director: 

Jan. 1/95 1233.44 
Jan. 1/96 1251.94 
Jan. 1/97 1276.98 

Group 1A - Assistant Art Director: 

Jan. 1/95 1158.8 1 
Jan. 1/96 1176.19 
Jan. 1/97 1199.71 

Group 2 - Senior Representative: 

Jan. 1/95 1095.39 
Jan. 1/96 11 11.82 
Jan. 1/97 11 34.06 

Group 3 - Representative and Artist: 

First After After After Aft After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 5Yrs. 

Jan. 1/95 713.11 792.16 863.57 934.97 990.75 1084.71 
Jan. 1/96 723.81 804.04 876.52 948.99 1005.61 1100.98 
Jan. 1/97 738.29 820.12 894.05 967.97 1025.72 1123.00 

Group 4 - Intermediate Artist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 704.36 736.41 817.85 888.81 
Jan. 1/96 714.93 747.46 830.12 902.14 
Jan. 1/97 729.23 762.4 1 846.72 920.18 

Group 4A - Secretary-Stenographer: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 651.24 728.56 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

Group 5 - Assistant Representative: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 614.52 640.17 675.98 719.68 
Jan. 1/96 623.74 649.77 686.12 730.48 
Jan. 1/97 636.21 662.77 699.84 745.09 

Group 6 - Clerk 

Jan. 1/95 
Jan. 1/96 
Jan. 1/97 

First After After 
Year 1 Yr. 2Yrs. 

601.72 640.61 675.64 
610.75 650.22 685.77 
622.97 663.22 699.49 

21 



Grc3 ' - Junior Clerk and Clerk-Qpist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 493.32 525.41 557.41 587.95 
Jan. 1/96 500.72 533.29 565.77 596.77 
Jan. 1/97 510.73 543.96 577.09 608.71 

PUBLIC RELATIONS AND PROMOTION 
DEPARTMENT 

Group 1 - Newspaper-in-Education Co-ordinator and Senior 
Coordinator, Public Relations and Promotion: 

First After 
Year 1 Yr. 

Jan. 1/95 1143.06 1200.60 
Jan. 1/96 1160.21 121 8.61 
Jan. 1/97 1183.41 1242.98 

Group 5 - Assistant Public Service Representative and Assis- 
tant Supervisor Public Service Bureau: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 614.52 640.17 675.98 719.68 
Jan. 1/96 623.74 649.77 686.12 730.48 
Jan. 1/97 636.21 662.77 699.84 745.09 

Group 5A - Public Service Bureau Clerk 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1.95 556.86 586.54 624.76 692.86 
Jan. 1/96 565.21 595.34 634.13 703.25 
Jan. 1/97 576.51 607.25 646.81 717.32 

Group 6 - Plant Tour Guide: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 541.92 576.99 639.21 675.64 
Jan. 1/96 550.05 585.64 648.80 685.77 
Jan. 1/97 561 .O5 597.35 661.78 699.49 

Group 2 - Public Service Representative and Promotion Co- 
ordinator: 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

Jan. 1/95 713.11 792.16 863.57 953.84 1084.71 
Jan. 1/96 723.81 804.04 876.52 968.15 1100.98 
Jan. 1/97 738.29 820.12 894.05 987.51 1123.00 

Group 3 - Supervisor Public Service Bureau: 

Jan. 1/95 837.29 
Jan. 1/96 849.85 
Jan. 1/97 866.85 

Group 4 - Public Information Representative: 

Group 7 - Junior Public Information Representative: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 539.50 569.37 600.57 674.55 
Jan. 1/93 547.59 577.91 609.58 684.67 
Jan. 1/94 558.54 589.47 621.77 698.36 

Group 8 - Junior Clerk and Clerk-Typist: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 493.32 525.41 557.41 587.95 
Jan. 1/96 500.72 533.29 565.77 596.77 
Jan. 1/97 510.73 543.96 577.09 608.71 

First After After After After 
Year 1Yr. 2Yrs. 3Yrs. 4Yrs. 

AUDIOTEX DEPARTMENT 
Jan. 1/95 590.81 617.68 648.97 689.23 728.56 
Jan. 1/96 599.67 626.95 658.70 699.57 739.49 
Jan. 1/97 611.66 639.49 671.87 713.56 754.28 

Group 4A - Secretary-Stenographer: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 590.13 620.00 651.24 728.56 
Jan. 1/96 598.98 629.30 661.01 739.49 
Jan. 1/97 610.96 641.89 674.23 754.28 

Group 1 - Audiotex Co-ordinator: 

First After After 
Year 1Yr. 2Yrs. 

Jan. 1/95 984.29 1078.97 1134.83 
Jan. 1/96 999.05 1095.15 1151.85 
Jan. 1/97 1019.03 1117.05 1174.89 

Group 2 - Audiotex Technician: 

First After After After 
Year 1Yr. 2Yrs. 3Yrs. 

Jan. 1/95 741.62 803.32 886.70 960.07 
Jan. 1/96 752.74 815.37 900.00 974.47 
Jan. 1/97 767.79 831.68 918.00 993.96 
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ARTICLE 11 
RECOGNIZED HOLIDAYS 

(1101) Except in the case of employees whose dismissal for 
cause or whose resignation is effective prior to the recognized 
holiday, regular employees working in the calendar week in 
which a holiday occurs shall be entitled to the following rec- 
ognized holidays with full pay: New Year's Day, Good Fri- 
day, Victoria Day, Canada Day, Civic Holiday, Labour Day, 

. Thanksgiving Day, Christmas Day and Boxing Day. It is 
-' understood that hoiiday shifts shall be those shifts which start 

within the 24 hours which constitute the day of the holiday, 
but no employee shall be compensated under this Article for 
more than one such shift per holiday and it is agreed that in 
the event that an employee works two shifts starting within 
the 24 hours of the holiday only the shift of which the greater 
number of shift hours fall within the twenty-four (24) hours of 
the holiday shall be paid for or compensated for as a holiday 

4 shift. 
i 

In addition to the above holidays, employees shall be entitled 
\to a holiday w&h pay on their birthday. It is understood that 

when the employee's bidday falls on another holiday, on a 
day off, or on a day on which the employee is not normally 
scheduled to work, a mutually acceptable alternative day off 
with pay shall be granted within thirty (30) days of the birth- 
day. 

When, with the consent of the employee and the Employer, an 
employee works on his or her birthday, he or she shall be 
granted another mutually agreeable day off at straight time, 
and this day shall be deemed to be the holiday for all purposes 
in lieu of the actual birthday holiday. This shall in no way 
abridge the employee's right to holiday pay when required by 
the Employer to work on his or her birthday. 

(1102) An employee whose regular time off falls on a holiday 
or whose vacation time includes a holiday shall receive, at the 
Employer's option, equivalent time off within three months or 
shall receive one day's pay at straight time. Scheduling of 
equivalent time off shall be by mutual consent. 

'(1103) An employee required to work on any holiday shall 
receive double the regular straight time hourly rate, in addi- jg tion to his or her weekly salary, with a minimum of seven 
hours, for which he or she will give equivalent service if 

wequired on that day. 

(1104) In the case where any of the above holidays do not fall 
on an employee's off day the workweek shall consist of one 
shift less than his or her regular working week, and additional 
shifts worked, excluding the holiday, shall be treated as 
overtime. 

.-. 

(1105) An employee may exchange up to three holidays pro- 
vided for in Clause (1 101) for a day of holiday more appropri- 
ate to the individual's personal religious beliefs. This is sub- 
ject to the proviso that in Departments where work is not 
available on all Clause (1 101) holidays, the employee must 
choose substitution for a Clause (1101) holiday on which 
work is available for that employee. 

An employee wishing to make such exchange must irrevoca- 
bly notify the Employer in writing of the desire to exchange 
holidays at least eight (8) weeks in advance of the date the 
employee wishes to take in substitution for a Clause (1 101) 
holiday. 

be deemed for all purposesin regard to &id emplÔy& to be a 
Clause (1 101) recognized holiday and the holiday for which it 
is exchanged shall be deemed for all purposes in regard to said 
employee to be an ordinary non-premium day. 

Notwithstanding any other provision of the Agreement, an 
employee making an exchange shall do whatever work is 
assigned by the Employer at the employee's regular straight- 
time rate of pay unless the work is for a higher classification 
in which case the provisions of Clause (706) shall apply. 

30 *\J ARTICLE 12 /i' DISMISSAL, DISABILITY AND PENSION 

(1201) (a) Upon dismissal, an employee shall receive dis- 
missal pay in  a lump sum equal to one week's pay for every 
six (6) months of continuous service or major fraction thereof 
with the Employer, but qot in excess of fifty-two (52) weeks' 

Once the employee has notified the employer c wh 
exchange, the substitute day identified by the emdoyt ,hall 

(b) Employees who are dismissed pursuant to (1601) (b) and 
employees who resign pursuant to (1601) (c) shall receive dis- 
missal pay at the rate of one week's pay for every five months 
of continuous service or major fraction thereof with the 
Employer, but not in excess of 52 weeks' pay, the maximum 
for employees who resign pursuant to (1601) (c) shall be 52 
weeks' pay, and, in addition, employees so dismissed shall 
receive a once in a lifetime lump sum payment equal to two 
(2) weeks' pay at the basic day shift rate in effect immediately 
prior to the date of termination. '3 fl p2- t-:.- \ 

~ ' _._.---- I 
(c) Employees who are named to be displaced pursuant to 
Clause (1 604) and who resign prior to the commencement of a 
retraining and relocation procedure shall receive dismissal pay 
at the rate of one weeks pay for every five months of continu- 
ous service or major fraction thereof with the Employer, but 
not in excess of 52 weeks' pay and, in addition, employees so 
dismissed shall receive a once in a lifetime lump sum payment 
equal to two (2) weeks' pay at the basic day shift rate in effect 
immediately prior to the date of termination; and, employees 
named to be displaced who resign after the commencement of 
a retraining or relocation procedure shall receive dismissal pay 
at the rate of one week's pay for every six months of continu- 
ous service or major fraction thereof with the Employer, but 
not in excess of 52 weeks' pay. 

(1202) An employee is not entitled to dismissal pay when he 
or she has been discharged for gross misconduct, or when he 
or she has self-provoked his or her own dismissal for the pur- 
pose of collecting dismissal pay, or when his or her employ- 
ment has been terminated for failure to maintain his or her 
membership in the Guild in good standing, or when his or her 
employment has been terminated for any one of the reasons as 
set out in Clause (1601) (m) (ii), (iii), (iv), (v) or (vi). 

(1203) The Toronto Star Pension Plan, as integrated with 
Canada Pension Plan, shall apply to employees covered by 
this Agreement. The Star agrees that the benefits provided by 
Toronto Star Pension Plan, as integrated with Canada Pension 
Plan, shall be at least as favorable to employees as the benefits 
available under Toronto Star Pension Plan prior to integration. 

(1204) Subject to the right of the Employer to remove the 
Trustees of the Toronto Star Pension Plan and replace them 
with a corporate trustee, CEP, Local 87-M, Southern Ontario 
Newspaper Guild shall have the right to appoint an employee 
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of tp) ’riployer who is a member of the Guild, and who is a going on vacation. 
mem. of the Toronto Star Pension Plan, as a Trustee of the 
Plan. In the event that the Trustees are removed and replaced In general terms the Employer agrees to continue its past prac- 
by a corporate trustee the Guild-appointed Trustee shall do all tice with regard to payment of vacation pay but reserves its 
acts and things required of himher to convey or join in the right, however, to withhold unearned vacation pay when cir- 
conveying of the Pension Fund to the corporate trustee as pro- cumstances may warrant this action. 
vided in Section 14 of the Consolidated Trust Deed concem- 
ing the Toronto Star Pension Plan as amended and restated as (1305) One week of vacation means five working days. 
of January 1,1985. 

(1306) If at the request of the Employer an employee is 
(1205) Any lump sum payment made under this Article may unable to take his or her vacation in any year by December 3 1, 
be deferred up to twenty-four (24) calendar months at the (, he or she shall be paid in cash for any vacation remaining in 

at year, or the employee may at his or her option, cany over 
uch remaining vacation to be taken not later than May 30 of 

employee’s request. 

the following year. Except as set forth in this section, vaca- 
tion cannot be carried over to increase the vacation in any sub- 
sequent year. 

5KJ 
ARTICLE 13 
VACATIONS 

ARTICLE 14 
SICK LEAVE 

(1301) For the purpose of vacations, a year of service shall be 

September 30th in the succeeding year. After one (1) year of 
continuous service employees shall receive an annual vacation 

onths of continuous service with the Employer will receive 

d~ t deemed to commence on October 1st in any year and to end on 

three weeks with full pay. Employees with less than twelve 

and one-half days for each month of continuous service or 

(1401) Notification to Employer of Employees Absent Due 
to Sickness or Disability 

An employee absent due to sickness or disability shall notify 
his or her supervisor, or a representative of the Employer 
within his or her department, of inability to report to work, 
and shall at the time of notification indicate the probable dura- 
tion of the absence. For Circulation Department employees 
directly involved in distribution of the newspaper or parts 
thereof including insert material and Delivery employees such 
notification must be made at least one (I) hour prior to the 
start of the shift which would have been worked by the 
employee if he or she had not been absent due to sickness or 
disability. In all other departments, including Garage staff, 
such notification should be made no later than one (1) hour 
after the start of the shift in question. The Employer shall not 
be required to pay benefits for any missed shift when notifica- 
tion of absence has not been given. Such notification must be 
made by the employee unless the nature of the sickness or dis- 
ability makes this impossible and this can be corroborated to 
the satisfaction of the Employer. 

(1402) Reporting in While Absent Due to Sickness or Dis- 
ability 

Unless otherwise notified by the Employer, an employee 
absent due to sickness or disability must phone in daily (fol- 
lowing initiai notification as specified in (1401) above) to his 
or her Supervisor, or to a representative of the Employer with- 
in his or her department. Under no circumstances will notifi- 
cation of absence given to the Health Centre be considered 
proper notification. An employee who provides medical evi- 
dence (which may be required in writing) as to the expected 
minimum duration of an on-going illness or disability shall 
not be required to Phone the Employer more than twice a 
week during the m h h u m  

(1403) Returning to Work Following Absence Due to Sick- 
ness or Disability 

An employee returning to work following an absence due to 
sickness and/or disability shall if possible give notice to his or 
her Supervisor or a representative Of the Employer Within his 

of his Or her intention to return on the Pre- 
vious day and within appropriate Departmental business 

major fraction thereof up to fifteen days. 
E 

’Any employee who has completed five (5) years of continu- 
0% ‘’ ‘I ous service with the Employer under the above conditions 

shall be entitled to a fourth week of vacation with full pay. 

I 05 ‘Any employee who has completed ten (10) years of continu- 
qus service with the Employer under the above conditions 

,$hall be entitled to a fifth week of vacation with full pay. 

b‘ Any employee who has completed twenty-five (25) years of 
continuous service with the Employer under the above condi- 
tions shall be entitled to a sixth week of vacation with full pay. 

(1302) Vacations in each vacation group shall be arranged by 
the Employer according to length of service. Vacation lists 
shall be posted in the Deparpnents concerned prior to April 
15, and any employee who fails to choose a vacation time 
prior to April 1 may lose the priority to which the employee’s 
seniority entitles him or her. 

Employees shall be entitled to take their vacations at any time 
of the year, provided this can be done without undue interfer- 
ence to the operation. 

NO employee shall be allowed three, four, five or six ConseCu- 
tive weeks of vacation unless all two week vacation periods 
have been arranged for other members of the same vacation 
group. 

(1303) Upon termination of employment an employee shall 
receive accrued vacation pay at the rate of one and one-half 
days (2 days when entitled to a fourth week, or 2 1/2 days 
when entitled to a fifth week or 3 days when entitled to a sixth 
week) for each month of service following the last previous 
vacation period ended September 30 or date of employment, 
whichever is later; but in no case shall the total vacation pay 
be greater than that of the number of days to which he or she 
would normally be entitled. 

il0 

$500 

’$ (1304) An employee, including a part-time employee, may 13. /elect to receive his or her earned vacation pay in advance of Or her 
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hours. Notice of intention to return to work of at least one 
hour prior to the start of the shift shall be the minimum 
requirement however if it has not been possible to give notice 
the previous day. Unless otherwise instructed, an employee 
shall in the first place report to his or her Supervisor and may 
be required to report to the Health Centre before starting to 
work. 

Employees who comply with the foregoing reporting proce- 
dure, but for whom no work assignment is available, shall be 
paid at the straight time rate for the shift or shifts they were 
prepared to work. It will be the Employer's responsibility to 
advise the employee when to return to work. 

(1404) Medical Evidence Satisfactory to the Employer 

The Employer reserves the right to require medical evidence 
satisfactory to the Employer for the purpose of verification of 
absence due to sickness or disability or for the purpose of 
determining fitness or unfitness to work. Whenever an 
employee has completed a five (5) month period of service 
without absence due to sickness or disability, he or she shall 
not be required to provide a doctor's certificate for the first 
subsequent absence due to sickness or disability of two (2) 
consecutive working days or less but not to exceed two occa- 
sions in any 12 month period. This shall in no way preclude 
the Employer's right to a satisfactory verbal explanation for 
such absence from the employee. 

(1405) Sick Pay Will be Granted to Each Employee in 
Accordance With the Terms and Conditions Specified 
Herein 

(a) Continuation of full pay will be provided for the first six 
A months of disability (accident, sickness or disease). All qy I deductions as authorized by the employee and/or required by 

; $! law and/or this shall continue during ' this time period. 

(b) After the first 6 months of a disability absence and so 
long as total and permanent disability can be demonstrated, 
the employee (following date of signing of the agreement 
dated July 1, 1979 to July 31, 1982, new employees with two 
or more years of continuous service) will receive a monthly 
income of 60 per cent of his or her basic earnings (which is 
deemed to mean his or her minimum salary as set out for his 
or her regular job classification in Article 10 plus merit pay 
plus any night differential which he or she will be entitled to 

/\% according to Clause (703) being paid at the end of the initial 6 
months' period of disability in accordance with the weekly 

./&ndemnity Long Term Disability provisions covering Guild @ Bargaining Unit members contained in the Employer's Long 
O@ Term Disability Plan. 

Effective January 1, 1990, employees who have had five or 
more years of continuous service prior to going on Long Term 
Disability and who have been on Long Term Disability for a 
period of time in excess of three years shall be entitled to a 
special annual compensation adjustment calculated as follows: 

Three quarters of one percent for each full percentage point of 
increase in the Canada Consumer Price Index for the twelve 
months previous (January to January comparison) to a maxi- 
mum of five percent to be added to the difference between 
income received from a Canada Pension Plan and/or Workers' 
Compensation Disability Pension (if any) and the amount of 
the insured benefit. 

(c) For any employee eligible to receive disability pa nts 
at the 60% level from the end of the initial six months' .iod, 
payments representing the employee's contribution will be 
made by the Employer directly to Toronto Star Pension Plan. 
The employee's rate of pay for Pension Plan purposes will be 
assumed to be the rate paid at the end of the initial six months' 
period of disability. 

(a) Benefits under the Plan may be reduced by any amounts 
paid under Workers' Compensation Board regulations. 

(e) Benefits paid under the Plan may be reduced by any 
amounts paid under the disability provisions of the Canada 
Pension Plan. 

(f) Payments and entitlement under this Plan will terminate at 
the earliest of the dates upon which an employee resigns, 
retires, becomes employed in a different classification, in a 
different Bargaining Unit or by a different Employer, receives 
or becomes entitled to receive benefits payable under the 
Toronto Star Pension Plan, or is terminated in accordance with 
the provisions of Clause (1601) (m) or for just and sufficient 
cause or to reduce staff. An employee who is in actual current 
receipt of Long Term Disability compensation as provided for 
in this Article 14 shall not be subject to staff reduction dis- 
missal; however, should an employee who would have been 
dismissed by virtue of a staff reduction (had that employee not 
been on Long Term Disability at that time) subsequently 
become fit to return to work, then such employee shall be sub- 
ject to staff reduction termination at that time, unless the cir- 
cumstances at that time would normally allow that person to 
return to work by virtue of his or her seniority and the contin- 
ued availability of work in the relevant job classification, 

(g) An employee will be considered to be totally and perma- 
nently disabled if, during the first two years following the ini- 
tial six-month period, he or she cannot perform the duties of 
his or her regular job and if, after these two years, he or she 
cannot perform the duties of any job for which he or she is 
suited by way of education, training and experience. 

(h) From time to time the employee may be required to sub- 
mit medical evidence of continued disability, at the expense of 
the insurance company. If any medical finding of the insur- 
ance company is disputed, the employee's physician may con- 
sult with the insurance company physician. 

(i) Benefits will be paid for as many separate and distinct 
periods of disability as may occur, but successive disabilities 
due to the same cause will be treated as a continuation of the 
original disability unless the periods of absence are separated 
by a return to active employment for a three-month period. 

G) During the initial six-month period of disability, the 
absence shall be considered as service for all benefits under 
the agreement between The Star and the Guild relating to ser- 
vice. After the first six months of disability absence, continu- 
ity of service shall be considered broken and thereafter an 
employee is entitled to the benefits provided under Clauses 
(1405) (b) and (1405) (c) and to no other benefits. However, 
an employee whose continuity of service is broken under this 
Clause shall be allowed to retain any seniority rights accumu- 
lated up until the break in continuity of service under this 
Clause. Upon return to active employment under this Clause, 
an employee's seniority rights will recommence accruing as of 
that date. 

(k) Employees hired to replace employees absent on extended 
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perir of disability will be treated in the same manner as 
empl ,es hired to cover leaves of absence, but in any case 
for a period not longer than two and one half years from the 
date the employee being replaced commenced disability leave. 

Centre's report to the Employer or its representative shall be 
limited in general terms to statements of fitness or unfitness to 
work or to opinions as to the duration of absences due to sick- 
ness or disability. 

(1) It is intended that the administration of the Plan will be the 
responsibility of Toronto Star Newspapers Limited. The 
insurance features and commitments, however, will be those 
set out in the Plan itself. 

(m) It is the intention of the Employer that the Plan will oper- 
ate into the indefinite future. However, the insurance carrier 
may reserve the right to amend or discontinue any provision 
of the Plan, subject to adequate notice being given to the 
Guild. In this event, The Star will continue the benefits being 
paid under the Plan, for the duration of the current Agreement. 
(1406) If an employee receives pay for a recognized holiday 
he or she will not receive sick pay for that day. No deductions 
shall be made for sick leave from overtime accruing to the 
employee. 

(1407) The Employer agrees to pay 100% of the cost of the 
Ontario Health Insurance Plan (effective January 1, 1990 
Ontario Health Insurance premiums will be replaced with an 
annual payroll tax) and of the Supplement thereto, and of the 
Blue Cross Plan for Extended Health Care, such Plan to be 

so as to eliminate deductibles at no additional cost to 
The elimination of deductibles from the Blue 

for Extended Health Care at no additional cost 
to persons on Long Term Disability and to Pen- 

sioners. 

(1408) Holding in common the principle that comprehensive 
health care for all persons is a desirable objective, the 
Employer and the Guild mutually undertake to review the 
existing health programme covering employees if requested 
by either party during the life of this Agreement. This shall 
include consideration of coverage of such employees through 
other health programmes. 

(1409) Medical Interviews and Examinations 

Employees may be required to report to the Health Centre for 
the purpose of interview or examination by professionally 
qualified medical staff under the following conditions: 

(a) Immediately following an accident which has occurred on 
the job. 

(b) After returning to work following an absence due to sick- 
ness or disability providing the request is made not later than 
three (3) days after the employee returns to work. 

In the event that any grievance or arbitration proceeding is 
commenced and information given to professionally qualified 
staff in the Health Centre as provided for in and protected 
from disclosure by the foregoing paragraph is or might be rel- 
evant or material to the issue(s) involved in such grievance, 
the employee concerned shall execute such consents as may 
be required to authorize the release of such information to the 
Employer, its counsel and any other person who may be con- 
sulted, retained or called upon to testify on behalf of the 
Employer in the course of any grievance proceeding or in 
preparation for any arbitration proceeding. If such consent is 
requested by the Employer and is not provided then neither 
the Guild nor the employee shall proceed with the grievance 
or the arbitration proceeding and the Arbitrator or Arbitration 
Board shall have no jurisdiction to proceed with a hearing into 
the grievance unless and until the release of the information 
has been duly authorized and the Employer, its counsel, con- 
sultant(s) or witness(es) have been afforded a reasonable 
opportunity to consider the information and take such further 
steps as the Employer might consider prudent in the prepara- 
tion of its case. In the event that the grievance relates to or 
might give rise to monetary liability on the part of the 
Employer, there shall be no such liability and the grievor shall 
not be awarded any compensation or damages for or in respect 
of the period during which he or she withheld consent to the 
release of information by the staff of the Health Centre. 

Any information disclosed in accordance with the foregoing 
shall be used only for the purpose of the arbitration proceed- 
ing to which it is relevant and the Employer undertakes that 
such information shall not be used by it for any other purpose 
without the express consent of the employee. 

If, during the course of an interview, the Employer's physician 
requests an employee to undergo a test or examination, it is 
recognized that the employee shall have the right to have such 
examination performed by a physician designated by the 
employee except in cases where safety is involved or in the 
event of emergencies involving the health of other members 
of the staff, in which case the tests or examinations may be 
conducted by a physician designated by the Employer. 

When such examinations and tests are performed by a physi- 
cian designated by the Employer with the consent of the 
employee or where safety is involved or emergencies involv- 
ing the health of other members of the staff, then such exami- 
nations or tests shall be conducted on the Employer's time and 
at the Employer's expense. 

When such tests or examinations are to be conducted by the 
physician designated by the employee, they shall be conduct- 
ed in consultation with the physician designated by the 

shall consult on the results of such tests or examinations. If 
the Employer's physician is dissatisfied as to the nature or 

cian as a result of consultation, the employee may be consid- 
ered to have failed to provide medical evidence satisfactory to 

(c) When an employee wishes to leave work during working 
hours on account of sickness, or when the Employer has rea- 
son to believe that an employee should be sent home on 
account of sickness. 

employee has been absent due to 
in the 

alcohol or drug abuse problem. 

(d) When requested by a Supervisor or Manager if the 
The employee's and the physicians 

three or times 
of a calendar year, or when a Deparment Head 

has reason to believe that an employee's behavior indicates an extent of the information received from the physi- 

the Employer. 

Under these circumstances, such tests or examinations, if con- 
ducted in the Province of Ontario, shall be carried out without 
loss of straight time compensation to the employee and in the 

Information given to professionally qualified staff in the 
Health Centre during the course of an interview shall be con- 
sidered confidential as to detail or diagnosis when 
confidentiality is waived by the employee) and the Health 
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event of a doctor's fee not covered by any medical insurance 
program provided in this Collective Agreement arising from 
such tests or examinations the portion of such fee not covered 
by insurance shall be paid for by the Employer. 

It is agreed that employees have the right to refuse to partici- 
pate in any medical tests or examinations requested by the 
Employer other than pre-employment rnedicals or where safe- 
ty is involved or in the event of emergencies involving the 
health of other members of the staff or when such tests or 
examinations are required by law but an employee who refus- 
es to participate in such tests or examinations requested by the 
Employer may be considered to have failed to provide medi- 
cal evidence satisfactory to the Employer. 

When an employee is sent to the Health Centre for an inter- 
view under the terms of (c) above, he or she will be provided 
with a note from the Health Centre stating whether or not in 
the opinion of the Health Centre the employee should or 
should not be sent home. Except in cases of emergency when 
the employee is sent home immediately from the Health Cen- 
tre, the employee must submit this note to his or her Supervi- 
sor immediately following the interview. An employee refus- 
ing to provide the Health Centre with information upon which 
to base an opinion as to fitness or unfitness to remain at work 
and who leaves work on his or her own volition shall provide 
medical evidence to the satisfaction of the Employer in justifi- 
cation of his or her absence from work within twenty-four 
(24) hours of leaving work, unless the nature of the sickness 
or disability makes this impossible and this can be corroborat- 
ed to the satisfaction of the Employer. 

It is understood and agreed that any employee shall have the 
right to refuse treatment in the Health Centre. 

In any case involving a disagreement between the employee's 
physician and the physician of the Employer, at the request of 
either party a mutually acceptable qualified doctor of 
medicine shall be selected by the parties to resolve the medi- 
cal dispute. His or her medical findings and opinions shall be 
conclusive and binding on both parties. This procedure shall 
be used to resolve medical disagreements only and shall not 
replace the grievance procedures described in Article 15. 
Costs of any fees charged by such a third party physician shall 
be shared equally by the parties. 

Nothing stated herein shall in any way modify or negate the 
terms and conditions of Clause (1405) (h). 

The Employer's right to require pre-employment medical 
examinations and to have such examinations performed by its 
physician or a physician designated by it, and the Employer's 
right to determine whether or not a person shall or shall not 
become an employee, is recognized by the Guild, and it is also 
recognized and agreed that such examinations may be con- 
ducted at any time during the probationary period of a new 
employee, although the Employer agrees that every reasonable 
effort shall be made to conduct such examinations before a 
person starts to work. 

All medical examinations and tests requested by the Employer 
in accordance with this Clause shall be promptly complied 
with by all employees. 

~ 
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ARTICLE 15 
GRIEVANCE PROCEDURE 

(1501) The parties agree that their interests are best served by 
the speedy resolution of grievances. To this end, the parties 
agree to initiate grievances promptly by bringing them to the 
attention of the other party as soon as possible in each 
instance, and by formalizing or ratifying settlement of 
grievances promptly. 

Both parties agree that a grievance which is raised more than 
ninety (90) days following the circumstances which gave rise 
to the grievance shall be considered untimely and may be 
declared by either party as not grievable. 

(1502) Any dispute or disagreement, including any question 
as to whether a matter is arbitrable, that arises between the 
parties hereto shall first be raised in the department concerned. 
An employee may, if he or she so desires, request the presence 
of his or her Steward when initiating a grievance and shall be 
so advised by the Employer. 

If the matter is not then satisfactorily resolved, each party 
shall designate a committee of not more than four (4) persons, 
and of its own choosing, to reach agreement with the other 
party or his or her authorized representative. The Committee 
shall meet within five days following the request of the griev- 
ing party. 

(1503) All matters to be referred to the Committee estab- 
lished under Clause (1502) shall be submitted by the initiating 
party to the other party in writing if requested. 

(1504) Any matter referred to the Committee established by 
Clause (1502) (except renewal of this Agreement) not satis- 
factorily settled within ten (IO) days of its first consideration 
shall be submitted to a Joint Standing Committee of four (4) 
members, two to be immediately appointed by the Employer 
and two by the Guild. The Joint Standing Committee shall 
meet within five days of a request and shall proceed forthwith 
to consider any matter before it. 

(1505) Whenever any time limit is established in this Article 
on Joint Standing Committee procedure, such time limit shall 
be deemed to be exclusive of Saturdays, Sundays and recog- 
nized holidays, and may be extended by mutual consent. 

(1506) If the procedure provided in  (1504) does not bring 
agreement, or (1504) is omitted, as provided in (1507) below, 
within 20 days of its first consideration by the Joint Standing 
Committee, any matter may be referred to a Board of Arbitra- 
tion upon the request of either party to this Agreement. Upon 
such a request being made, the Employer and the Guild shall 
each forthwith appoint a member of the Board of Arbitration. 
The two members of the Board shall select a third person as 
Chairman. If the two members fail to select a Chairman with- 
in five days of the appointment of the second of them, or if 
either party shall fail to name a member of the Board of Arbi- 
tration, the appointment of Chairman shall be made by the 
Minister of Labour on request of either party hereto. The 
Board of Arbitration thus formed shall hear and determine the 
matter and shall issue a decision and the decision shall be final 
and binding upon the parties and upon any employee affected 
by it. The decision of a majority shall be the decision of the 
Board of Arbitration. Costs of the Arbitration shall be borne 
equally by the Employer and the Guild, except that neither 
party shall be obliged to pay any part of a stenographic tran- 
script without express consent. 



(15f In any grievance, the parties may, by mutual consent, 
omi, .$ step provided in (1504), and refer the matter directly 
to a Board of Arbitration as provided in (1506). 

(1508) As required by the Labour Relations Act, there shall 
be no strike or lock-out so long as the Agreement continues to 
operate. 

(1509) (a) When an employee is removed from his or her 
work for an interview for the purpose of inquiring into the 
employee's conduct which could result in suspension or dis- 
charge of such employee, the Employer shall advise the 
employee of his or her right to the presence of a Guild Stew- 
ard. The Supervisor will send for the Steward at the employ- 
ee's request without undue delay and without further discus- 
sion of the matter, provided that the Steward is readily avail- 
able. If no Steward is available, the employee may request the 
presence of, and the Supervisor shall send for, a Guild unit 
officer or some other Guild member from his or her Depart- 
ment for the interview. 

(b) Where the Employer intends to suspend an employee, the 
Employer will inform the employee of the reasons for such 
action prior to the employee leaving the Employer's premises, 
and will confm such reasons in writing within five (5) work- 
ing days if requested. Where the Employer intends to dis- 
charge an employee, the Employer will inform the employee 
of the reasons for such action in writing prior to the employee 
leaving the Employer's premises. In the case of either a sus- 
pension or a discharge, an employee may notify a steward 
from his or her Department (if available) before leaving the 
premises. If a Steward is not available, the Employer will 
provide the employee with the home telephone number of a 
Steward from his or her Department, provided the Employer 
has been supplied with this information by the Guild. 

Nothing in this Clause shall prohibit the Employer from 
removing from its premises any such employee should the 
employee's conduct be such as to create an untoward distur- 
bance. 

(c) An employee will be tendered a copy of any warning, rep- 
rimand, suspension or other disciplinary action entered on his 
or her personnel record within five (5 )  working days of the 
action taken. 

(1510) In that economic hardship to an employee who is dis- 
missed is minimized to the greatest possible extent by the 
fastest possible resolution of any grievance arising out of such 
dismissal, both parties agree that either side may, in the case 
of a dismissal, waive the normal grievance procedure and the 
matter shall be processed to arbitration by a sole Arbitrator in 
the following manner. 

Unless unavoidably delayed, or delayed by agreement of the 
parties to this Agreement and of the Arbitrator, any hearings 
required with respect to such dismissal shall be held within 
thirty (30) working days following selection of the Arbitrator. 
Selection of the Arbitrator by the parties shall be concluded 
within two (2) calendar weeks of the date of dismissal. Selec- 
tion shall be made by the process of elimination from a panel 
of five (5) Arbitrators. The first party to strike a name from 
the panel will be selected by lot. Thereafter the parties shall 
alternately strike names until only one Arbitrator remains, and 
that Arbitrator shall be the Arbitrator selected to decide the 
case. Following conclusion of any and all hearings which 
may be required, the Arbitrator shall be required to render 
hisher decision in writing, giving hislher reasons in support 

thereof, within a two (2) calendar week period from the date 
of the final hearing. 

It is agreed that this procedure shall only apply to cases of dis- 
ciplinary dismissal. 

Both parties agree to make every reasonable effort to process 
grievances with respect to dismissals other than disciplinary 
dismissals as rapidly as possible. 

The panel of Arbitrators referred to above shall consist of the 
following:-- 

Joseph Samuels Owen Shime 
Maureen Saltman Ken Swan 
Gail Brent 

(1511) The provisions of this Article do not bar an employee 
from presenting a complaint to the Employer, but any resolu- 
tion of the complaint shall not violate this Agreement, and 
may be subject by either party hereto to review and correction 
through this Article. 

ARTICLE 16 
SECURITY 

(1601) No employee, other than an employee who, at the time 
of discharge, has not completed the appropriate probationary 
period specified in Clause (1606), shall be discharged except 
for just and sufficient cause or to reduce staff and no employ- 
ee shall be disciplined except for just and sufficient cause. 

(a) The Employer and the Guild recognize that every reason- 
able effort should be made to reduce the impact of the possi- 
bility of loss of employment from either (i) the introduction of 
new processes or new types of equipment or machinery, or (ii) 
all other types of layoffs, except discharges for cause. The 
Employer undertakes that reductions in staff shall be based 
upon sound business requirements. The following procedur s J 
will be in effect during the term of this Agreement:-- 

$hb P 
(b) The Employer shall notify the Guild in writing at least 22 
ninety 90 da s rior to the effective date of any such pro- A' 
dismissed in each work classification group and the reasons 
for the reduction in stafPThe employee or employees in any 
classification who were last employed in the Bargaining Unit 
shall be the employee or employees to be named as those to 
be dismissed from each classification affected. 

The seniority of a part-time employee shall continue to be 
maintained on a list separate and apart from the seniority list 
which relates to regular full-time employees. In the event that 
it is necessary, in the discretion of the Employer to reduce 
part-time staff, the part-time employees who shall be named to 
be dismissed shall be those last employed regardless of the 
number of hours or shifts which such employees might have 
worked. 

(c) Within the ninety (90) day notice period mentioned above, 
the Employer shall accept voluntary resignations from other 
employees in the work classification groups involved in lieu 
of those named as specified in (b) above provided this is 
acceptable to the employee named to be dismissed. Such 
employee shall be paid the amount of severance pay provided 
by Clause (1201), sub-section (b) 

posed - ismissa O the job titles, number of employees to be d 

J 
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(d) Remaining dismissals, if any, shall be made in the inverse 
order of seniority in each work classification group. 

(e) If an employee named to be dismissed under (b) above has 
the skill, ability and aptitude to perform work in other classifi- 
cation groups of the same or lower work classification, and 
within the same Department, which is being performed by an 
employee who was employed after the employee concerned, 
the named employee may elect within one week to be trans- 
ferred to such work classification to replace the employee 
with the most recent date of employment, while retaining his 
or her original seniority. 

(f) An employee who bumps into a lower classification in 
which he or she has worked, shall be paid the top minimum 
for that classification. 

(g) Upon transfer to a work classification in which he or she 
has not previously worked, an employee shall receive a new 
experience rating reflecting previous employment in compara- 
ble work and shall be paid a salary in his or her new job which 
concurs with his or her experience rating. 

(h) The person so displaced may exercise a similar right to 
transfer, or he or she may elect to take severance pay equal to 
that provided by Clause (1201) (b). 

J 

(i) If there is a vacancy in another Department, a displaced 
employee may elect to be transferred to that position if he or 
she has the skill, ability and aptitude to perform the work; a 
"vacancy" in such cases may be created by the acceptance of a 
voluntary resignation option exercised as provided herein by 
an employee in the same work group in the other Department, 
such employee to be paid an amount of severance pay equal to 
that provided by Clause (1201) (b). 

ü) When a displaced employee elects to transfer to another 
department, he or she shall retain his or her original seniority 
for all purposes of this Agreement. Upon such transfer, the 
employee shall receive an experience rating reflecting previ- 
ous employment in comparable work and shall be paid a 
salary for the new job in accordance with that experience rat- 
ing. 

(k) In the event of a staff reduction in a Department repre- 
sented by the Guild, it is agreed that when vacancies exist in 
other Departments represented by the Guild, employees who 
would otherwise be terminated may be transferred to fill such 
vacancies when the vacancy is in a job requiring similar skills 
and when no reduction in salary or classification is involved. 
Under the circumstances of a staff reduction however, nothing 
shall preclude an employee from transfemng to a lower rated 
job at a lower rate of pay on a voluntary basis in lieu of termi- 
nation. 

0) During adjustments in staff in accordance with this Clause, 
the provisions of Section (902) shall be suspended. Notwith- 
standing any of the provisions of this Section or Section (902), 
an employee who has elected to transfer to a lower classifica- 
tion shall be given the first opportunity to accept a vacancy 
which is to be filled in the classification from which he or she 
was transferred. Should a vacancy develop which the 
Employer desires to fill by an addition to staff following such 
decrease, then (except for interim coverage) a person or per- 
sons discharged by reason of any decrease in staff shall be 
offered reinstatement to employment by letter addressed to his 
or her last known address on the Employer's records (and a 
copy sent to the Guild) in the reverse order of their discharge 

b "  
before other help may be employed.\ However, this pr' 2ge 
will not extend for a period longer than two (2 ears. - 3er- 
son discharged by reason of a staff reduction + w O 1s notified 
of a vacancy, must notify the Employer of his or her accep- 
tance within seven (7) days and report for work within two (2) 
weeks of acceptance or such later date as specified by the 
Employer or he or she would be deemed to have refused the 
offer of reinstatement to employment. The Employer shall 
extend the date for reporting for work for a reasonable period 
where extenuating circumstances exist. A refusal to accept 
reinstatement to employment in a position similar to the one 
he or she held shall relieve the Employer of the obligation to 
offer any further vacancies to him or her. A person who has 
been discharged by reason of a staff reduction and who 
accepts reinstatement to employment within a period not 
longer than two (2) years after such dismissal shall be allowed 
to retain any seniority rights accumulated up until the time of 
such dismissal. No seniority rights nor any other benefits 
shall be accumulated by the person reinstated to employment 
during the interval between his or her dismissal and his or her 
reinstatement to employment under this Clause. Upon rein- 
statement to employment under this Clause, an employee's 
seniority rights will recommence accruing on the date of the 
reinstatement to employment and he or she will be reinstated 
in all of the Employer's benefit plans subject to the terms and 
conditions thereof, and in the same or comparable position 
held immediately prior to the lay-off under the provisions of 
this Section, and at the applicable minimums for that classifi- 
cation plus whatever dollar differential above minimum he or 
she enjoyed when dismissed. 

(m) Seniority means length of continuous service. Continuity 
of service shall be considered broken as set out in Clause 
(1405) and Clause (1705). In addition, continuity of service 
shall be considered broken and employment terminated: 

(i) when an employee is discharged for just and suf- 
ficient cause or when an employee is discharged by 
reason of a stafî reduction; or 

(ii) when an employee resigns; or 

(iii) when an employee refuses to accept an offer of 
re-hire into the job classification in which he or she 
has worked when discharged by reason of a staff 
reduction as referred to in Clause (1601) (1); or 

(iv) in the event of any other absence for which the 
employee has not given proper notification and 
which is not specifically authorized or agreed to by 
the Employer; or 

(v) when an employee, during the first two (2) years 
following the initial six (6) months' disability who is 
no longer considered to be totally and permanently 
disabled, refuses to return to his or her regular job 
classification as referred to in the provisions of 
Clause (1405) (g); or 

(vi) when an employee, after the first two (2) years 
following the initial six-month period of disability 
who is no longer considered to be totally and perma- 
nently disabled, is not able to satisfactorily perform 
the duties of his or her former job classification. 

Following the period of disability as defined in Clause (1405) 
(g), an employee who is capable of performing the duties of 
his or her former job classification shall be entitled to return to 
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his c îr former job classification at a salary not less than 
that L_ h e  prevailing rate at the time of his or her return to 
employment calculated on the basis of his or her experience 
rating determined as of the date of the commencement of the 
sickness or disability absence. 

If a reason for the absence referred to in Clause (1601) (m) 
(iv) is given which is acceptable to the Employer or it is estab- 
lished that the employee has not abandoned his or her job or 
where no discharge has been imposed and the employee has 
been permitted to continue in employment, the employee shall 
be allowed to retain any seniority rights accumulated up until 
the time of the commencement of the absence. Upon return to 
active employment under this Clause, an employee's seniority 
rights will recommence accruing on the date of the return to 
active employment. 

Any period of employment for which dismissal pay has actu- 
ally been paid, and not refunded, shall not be counted as ser- 
vice in calculating the amount of dismissal pay which may 
again become due after reinstatement to employment or in the 
calculation of eligibility for any other benefits based on length 
of service except as specified in Clause (1601) (1). 

(n) The Employer agrees to maintain seniority lists for regu- 
larly employed full-time employees and separate lists for reg- 
ularly employed part-time employees. The lists will be by 
Department as defined in Clause (1608) and will be produced 
by job classification showing the date from which seniority 
accumulates for each employee. An updated copy of the list- 
ings will be provided to the Guild during the month of April 
of each year. 

The name of a regular full-time or regular part-time employee 
shall be placed on the appropriate seniority list next published 
following successful completion of the probationary period by 
such employee. 

Temporary employees shall not establish seniority under this 
Agreement. 

In the event of a disagreement regarding the seniority status of 
an employee the matter may be referred by the Guild to the 
grievance procedure as set out in Article 15 within ninety (90) 
calendar days from the date on which the seniority list was 
issued. 

When two or more employees commence work in the same 
seniority group on the same day, the procedure for establish- 
ing their relative seniority shall be as follows: 

(a) The employee who commenced work at the earliest 
hour of the day shall be senior. 

(b) When the employees commenced work at the same 
hour, the one who signed the Company's application for 
employment first, shall be senior. 

(c) In the event that the above provisions do not result 
in a possible differentiation in the seniority of the 
employees concerned, then they shall be placed on the 
appropriate seniority list as agreed between the Employ- 
er's Director of Industrial Relations and the Local Repre- 
sentative of Southern Ontario Newspaper Guild. 

(O) In the event a regular part-time employee attains regular 
full-time employment status such employee shall be entitled 
to credit only for straight time hours worked in the period of 

his or her continuous service immediately preceding and con- 
tiguous to his or her attaining regular full-time employment 
status. 

Credit for such part-time service shall be calculated in the fol- 
lowing manner: 

All straight time hours worked as a regular part-time employ- 
ee shall be added together and divided by seven (7) to deter- 
mine the number of normal working shifts which will in turn 
determine the regular full-time employment value of such 
part-time service, assuming five (5) normal working shifts per 
week. Having calculated the equivalent regular full-time ser- 
vice value of such part-time service the employee shall be 
awarded a new seniority date based upon the equivalent full- 
time service. E.g. a part-time employee who worked one (1) 
day each week for five ( 5 )  years and then became a regular 
full-time employee would be awarded the equivalent of one 
(1) year of regular full-time service and his or her seniority 
date would be amended so as to reflect this accumulated ser- 
vice. 

In the event that the above formula results in two or more 
employees having the same seniority date, shift fractions 
resulting from above formula shall be used to determine the 
appropriate order of seniority. 

(1602) Both parties to this Collective Agreement agree that 
mutual respect and courtesy shall form the basis of the rela- 
tionship and the parties shall make every effort to conduct 
themselves in this spirit in all aspects of the relationship. 

The Employer recognizes that the contractually agreed upon 
Guild activities of Stewards or duly elected Southern Ontario 
Newspaper Guild representatives are to be treated on an 
impersonal basis and may be conducted without prejudice to 
the future, ongoing, employment relationship of such employ- 
ees. 

The Guild recognizes that the exercise of management rights 
with respect to the supervision and discipline of employee 
members of the Union is to be treated on an impersonal basis 
as actions taken on behalf of the Employer. 

The Employer agrees that an employee's engaging in those 
Guild activities provided for in this Collective Agreement, in 
the manner and to the extent so provided, shaII not be con- 
strued as a conflict of interest. In all other situations, an 
employee's engaging in Guild or Union activities shall be sub- 
ject to the provisions of Article 19. 

(1603) At least two weeks' notice in advance of any discharge 
for alleged incompetence shall be given to the employee. One 
week's notice shall be required for the case of any other type 
of discharge except discharge for gross misconduct. No 
notice need be given in the case of discharge for gross mis- 
conduct. Notices specified herein shall be in writing to the 
Guild and to the employee, and shall give the general reason 
for such discharge. 

(1604) (a) The Employer will give the Guild three (3) months' 
notice prior to the introduction of a technological change 
which will: 

11 [' $1) Create a new job classification significantly dif- 
ferent from any existing job classification or sig- '7 nificantly alter the job content of an existing job f classification; or 
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(2) Involve the significant re-training of an employ- 
ee; 

and four (4) months' notice prior to the introduction of a tech- 
nological change which will result in a reduction of staff. 

meet and discuss the details of the proposed changes including 
timing, procedures, training and transfers, together with any 
modifications that may be suggested by the Guild. 

(c) (1) If the Guild wishes to make a case for a reclassifica- 
tion and/or change in compensation on the basis of the addi- 
tion of new work or modification of existing work which is a 
direct result of the introduction of any technological change, it 
may file a grievance at any time within the seventh month fol- 
lowing any introduction which affects the classification or 
classifications involved. The parties shall meet within ten 
(10) working days of the date of the filing of the grievance 
and if no agreement is reached within ten (10) working days 
of the date of the first meeting, either party may submit the 
matter to a Board of Arbitration as set out in Clause (1506). 

(2) If an Arbitrator should find against the Employer, the 
Employer shall forthwith re-determine the rates and/or classi- 
fication retroactively and the Arbitrator shall retain jurisdic- 
tion to review any re-determination upon the application of 
the Guild within thirty (30) days of such re-determination. 

(d) (1) Upon the introduction of technological change as 
defined in Clause (1604) (i), any employee who must acquire 
new skills necessary to perform the job shall be entitled to 
have a reasonable period of time in which to acquire such 
skills and if necessary shall receive retraining on the time and 
at the expense of the Employer. A reasonable period of time 
shall be defined as no less than the amount of time provided 
for promotional trial periods in Clause (907). 

(2) If, after a reasonable period of time as defined in (d) (1) 
above, an employee is unable to perform the job satisfactorily: 

A 
(b) Within fifteen (15) days of such notice, the Employer will 

(i) The employee may proceed, with no reduction in 
salary, in accordance with the provisions of Clause 
(1601) (e), (h), (il, e), (k); or 

(ii) Where an employee elects not to follow the proce- 
dures contained in (i) above, the Employer shall inform 
the employee of vacancies elsewhere in the Company 
for which he or she may apply and if retraining is neces- 
sary to equip the employee with the skills required by 
such jobs elsewhere in the Company, it shall be provided 
on the time and at the expense of the Employer. An 
employee relocated under this Section shall receive 
hisher previous salary until the wage classification to 
which he/she is transferred equals that salary, at which 
time his/her salary will be that of the wage classification 
in which he/she is employed. 

(iii) Where an employee with less than five (5) years of 
continuous service, having exhausted the procedures 
contained in (2) (i) and/or (ii) above, is still unable to 
perform a job satisfactorily, such employee shall be sub- 
ject to termination with dismissal pay as set out in 
Clause (1201) (a). 

Where an employee with more than five (5 )  years of 
continuous service, having exhausted the procedures 
contained in (2) (i) and/or (ii) above, is still unable to 

perform a job satisfactorily, such employee shall k m- 
tinued in the employ of the Employer in any job prb . id- 
ed by the Employer and shall receive hisher previous 
salary until the wage classification to which he/she is 
transferred equals that salary, at which time hidher 
salary will be that of the wage classification in which 
he/she is employed. 

(iv) An employee who does not elect transfer under the 
terms of (2) (i) and/or (ii) above shall be subject to ter- 
mination with dismissal pay as set out in Clause (1201) 
(b). 

(e) The Employer shall make reasonable efforts to avoid the 
need to reduce staff following the introduction of technologi- 
cal change. If the Employer concludes in its discretion that 
attrition will not accommodate the reduction required by the 
Employer within a reasonable period of time, it shall: 

(1) Invite voluntary transfers to vacancies in an employ- 
ee's own Department or elsewhere in the Company 
according to the procedures in Clause (902). Where 
retraining is necessary to equip the employee with the 
skills required by the new job, it shall be provided on the 
time and at the expense of the Employer. 

(2) Where procedures in (1) above do not bring about 
the desired staff reduction, offer to employees in the 
classification or classifications affected with 15 or more 
years continuous service, and aged 55 or more but less 
than age 65, in order of seniority and in the following 
order: 

(i) For employees aged 64 but less than age 65, the 
opportunity to take a fully paid leave of absence to nor- 
mal retirement date. 

(ii) For employees aged 60 or more but less than age 
64, who elect early retirement under the provisions of 
the Toronto Star Pension Pian, a pension supplement 
which would provide him or her with a pension equiva- 
lent to that which would have been earned at normal 
retirement age assuming no increase in salary from date 
of separation to date of normal retirement. At normal 
retirement age such pension supplement shall be 
reduced by the amount of money received by such 
employee as a result of Old Age Security andor Cana- 
da Pension Plan at the levels applicable on the date of 
early retirement. In addition, such employee shall be 
eligible for dismissal pay in accordance with the terms 
of Clause (1201) (b). 

(iii) For employees aged 55 or more but less than age 
60, who elect early retirement under the provisions of 
the Toronto Star Pension Plan, in addition to dismissal 
pay in accordance with the terms of Clause (1201) (b), 
service credits in accordance with the following sched- 
ule:-- 

Age 55 - 5 year credit 
Age 56 - 4 year credit 
Age 57 - 3 year credit 
Age 58 - 2 year credit 
Age 59 - 1 year credit 

The Employer will subsidize the difference between 
normal early retirement pension and the pension which 
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wld have been earned had service been extended in 
.cordance with the above schedule of credits, assum- 

ing no future increase in earnings. When the employee 
reaches normal retirement age, the amount of the 
Employer's subsidy will be reduced by the amount of 
money received by such employee as a result of Old 
Age Security and/or Canada Pension Plan at the levels 
applicable on the date of early retirement. 

(iv) As an alternative to the provisions of (e) (2) (i), 
(ii), (iii) above, employees with 15 or more years con- 
tinuous service and aged 55 or more but less than age 
65, in order of seniority who elect a deferred vested 
benefit under the provisions of the Toronto Star Pen- 
sion Plan, or an unsupplemented early retirement pen- 
sion, may elect a severance payment in the amount of 
one week's pay at straight time day shift rates in effect 
at the time of separation for each 4 months of continu- 
ous service to a maximum of 104 weeks' pay, subject 
only to the provision that no employee may receive a 
severance payment in excess of the straight time earn- 
ings which he or she would have received had no sepa- 
ration taken place. 

(3) If, following the exhaustion of (2) above, further 
staff reductions are desired, the Employer shall offer to 
employees with 15 or more years of continuous service, 
aged 40 or more but less than 55, in order of seniority, 
the right to terminate their employment and receive dis- 
missal pay equal to one week's pay at straight time day 
shift rates in effect at the time of separation for each 4 
months of continuous service, to a maximum of 104 
weeks' pay. 

(4) If, following the exhaustion of (2) and (3) above, 
further staff reductions are desired, the Employer shall 
offer to employees with less than 15 years of service the 
right to terminate their employment and receive dis- 
missal pay as provided in Clause (1201) (b). 

(f) If, following the application of the foregoing procedures, a 
further staff reduction is desired, those named to be dismissed 
shall be the most junior in point of service in the group to be 
reduced in number. Those named to be dismissed shall, on the 
basis of seniority, be offered transfers to fill vacancies else- 
where in the Company, or if no such vacancies are available, 
be permitted to proceed in accordance with the provisions of 
Clause (1601) (e), without a reduction in salary for the 12 
months immediately following such transfer. Where retrain- 
ing is necessary to equip the employee with the skills required 
by the new job, it shall be provided on the time and at the 
expense of the Employer. 

(g) Where no vacancies exist to which an employee named to 
be dismissed may be transferred, dismissal pay shall be at the 
rate set out in Clause (1201) (b). 

(h) An employee named to be dismissed who refuses a trans- 
fer to a vacancy elsewhere in the Company shall receive dis- 
missal pay as set out in Clause (1201) (a) upon the Employer 
giving 30 days notice in writing to the employee and the 
Guild. 

(i) "Technological change" means the introduction of elec- 
tronic input devices, significantly modified types of equip- 
ment or machinery, new or significantly modified types of 
computer software programs or computer hardware or types of 
equipment or machinery not hitherto employed within the 

- 
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Bargaining Unit. 

U) The Employer agrees to advise the Guild in advance of 
any proposed introduction of a technological change in any 
department represented by the Guild, irrespective of whether 
or not such technology falls under the terms of Clause (1604) 
(a). 

(k) The Employer shall monitor and regularly inspect the 
operation of new or significantly modified processes, or new 
or significantly modified types of equipment or machinery to 
assure continual compliance with laws and regulations appli- 
cable to such new or significantly modified processes or new 
or significantly modified types of equipment or machinery. 
The results of such monitoring and inspections shall be made 
available to the Guild upon request. 

(1605) With proper regard to physical ability and general 
competence, the Employer agrees to continue the present poli- 
cy of employing or promoting without regard to sex, race, / 
creed, marital status, parental status, sexual preference, colour 
or national origin. 

If the Employer requires minimum educational standards with 
respect to a job classification, a posting for a vacancy in that 
job classification shall include reference to such minimum 
educational standards. Nothing shall preclude the Employer 
from selecting a candidate for a trial period who has educa- 
tional qualifications which exceed the posted basic minimum 
educational standards of a job classification and from making 
superior educational qualifications one of the bases for such 
selection. The Employer agrees that it will not attempt to pre- 
clude an employee from applying for a trial period by setting 
educational standards which unreasonably exceed the require- 
ments of the job as it exists and is expected to develop. 

, 

(1606) Except as referred to otherwise in this Clause, all per- 
sons newly employed (including both full-time and part-time) 
who are covered by the terms of this Collective Agreement 
shall be on probation until they have actually worked a period , 
of continuous service composed of 65 normal shifts (as >c)w 
defined in Clause (801)). All persons newly employed 
(including both full-time and part-time) in Finance and 
Administration Groups 1 and 2, Data Processing Groups 1, 2, 
3,4 and 6, Circulation Sales Division Groups A, B and C, Cir- 
culation Ofice Division Group 1, Editorial Groups 1, l(A), 2 
and TSS Sales Representative (3A), Newspaper Layout 
Department Group 1, Advertising Groups 1,2,3, 3(C) and 4, 
Creative Communications Groups 1, 1(A) and 2, Public Rela- 
tions and Promotion Groups 1 and 2 and Audiotex Group 1 
who are covered by the terms of this Collective Agreement, 
shall be on probation until they have actually worked a period 
of continuous service composed of 130 normal shifts (as 
defined in Clause (801)). The probationary period for 
employees in Editorial Group 3 and above may be extended 
for an additional 33 normal shifts (as defined in Clause (801)) 
of continuous service of actual work performed by the said 
employees at the request of the Employer. 

s { 
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Notwithstanding the above, the probationary period of a part- 
time employee shall not exceed the lesser of 450 straight time 
hours or six (6) calendar months from date of hire unless 
extended as provided hereinafter. 

The above limits refemng to 65 normal shifts actually worked . 

and the 33 normal shifts actually worked extension or the less- 
er of 450 straight time hours or six (6) calendar month maxi- 
mum for part-time employees may be extended or waived by 



agreement of the Employer, the employee and the Guild. 

A probationary employee may be dismissed at any time dur- 
ing the probationary period if, in the opinion of the Employer, 
the employee is not satisfactory. The Employer's decision to f4 1 
made in bad faith. The Employer and the Union acknowledge \ dance with the Employment Standards Act. 

Section 43.1 (2) of the Labour Relations Act. (iii) An employee who takes a leave of absence in accordance 
with this Clause (1701) (b) and the Employment Standards 

A probationary employee shall receive all the benefits of this Act shall continue to participate in the Ontario Health Insur- 
Collective Agreement not otherwise excluded and provided ance Plan, Blue Cross Plan for Extended Health Care and 
that the employee fulfills the time limits of the respective Semi-private coverage, Dental Insurance Plan, Group Life 
plans during his or her probationary period, but, for greater Insurance Plan and the Toronto Star Pension Plan subject to 
certainty, the dismissal of a probationary employee during his the following: 
or her probationary period, regardless of cause, shall not be 
made the subject matter of a grievance or submitted to arbitra- (1) With the exception of the Toronto Star Pension 
tion by the employee, the Guild or otherwise. Plan, the Employer shall pay on behalf of an employ- 

ee who takes pregnancy leave or a combination of 
Benefits which depend on length of service shall be computed pregnancy and parental leave 100% of contributions 
from the date of commencing employment or the date of eligi- to premiums with respect to the foregoing benefit 
bility as determined in the contracts between the Employer pians for weeks one (1) through twenty-six (26) 
and the carriers of group life and health insurance and as fur- inclusive of such leave; 
ther determined by the Toronto Star Pension Plan. 

(2) An employee who takes pregnancy or parental 
(1607) It is agreed that in accordance with past practice the leave or a combination of both shall give written 
duties of loading and unloading vehicles operated by Drivers notice to the Employer prior to the commencement of 
who are members of the Bargaining Unit in the distribution of such leave if the employee does not intend to make 
the Employer's products are included in the type of work cov- her or his contributions to the cost of benefits, (a) in 
ered by the Drivers' classification. the case of an employee taking a pregnancy leave or 

combination of pregnancy and parental leave, for 
The Employer agrees that in future when it intends to estab- weeks twenty-seven (27) through thirty-five (35) 
lish routes without helpers within the Census Metropolitan inclusive, or in the case of the Toronto Star Pension 
Area it will discuss the establishment of such routes with the Plan for weeks one (1) through thirty-five (35) inclu- 
Guild in advance. sive, of such leave, and (b) in the case of an 

employee taking parentai leave only, for the duration 
(1608) For purposes of this Article, the following will consti- of such leave. Provided that the employee pays her 
tute Departments: Finance and Administration; Circulation; or his contributions to the cost of group benefits for 
Advertising; Newspaper Layout; Editorial including Toronto such period the Employer shall make its contribu- 
Star Syndicate; Wire Photo Service and Star Library; Deliv- tions to group benefits for such period; and 
ery-Garage; Creative Communications including Public Rela- 
tions and Promotion; Realty including Porters, Building (3) If pregnancy and parental leave extend beyond 
Cleaners, Elevator Operators and Painters; Audiotex. thirty-five (35) weeks, the employee is responsible 

for payment of 100% of contributions to premiums 
on all group benefits if the employee elects to contin- 
ue such benefit coverage after the thirty-fifth week of 
leave and for the remainder of the leave. The forego- 
ing does not apply to the Toronto Star Pension Plan: 
after the thirty-fifth (35th) week of leave and for the 
remainder of the leave no pension contributions shall 
be made on behalf of the employee on leave and such 

the purpose of accruing benefits under the Plan. 
period of absence shall not be considered service for 

her ability to continue working, if requested by the Em 'er. 
The beginning and the end of such leaves shall be at tiA dis- 
cretion of the employee, subject to the provisions of this 

lause (1701) (b) and the Employment Standards Act. 

dismiss the employee shall not be arbitrary, discriminatory or/(ii) kl 
that this constitutes a lesser standard within the meaning of 61 

An employee shall be entitled to parental leave in accor- 

ARTICLE 17 
LEAVES OF ABSENCE 

, (a' ' 

$ It is recognized that subject to the requirements of law, all 
leaves of absence must not interfere with the normal business \ 

{ r >  withheld. 

\ * of the Employer, but permission shall not be unreasonably 

$, (1701) (a) Upon application in writing, leaves of absence of ' 
bz ~ up to six (6) months (or up to one (1) year for educational pur- 
- ', poses) may be granted at the discretion of the Employer for 

good and sufficient cause. " 1  

(b) (i) A female employee shall be entitled to pregnancy 
leave and parentai leave in accordance with the Employment 
Standards Act, except that such leaves in combination may be 
for up to fifty-two (52) ,weeks in total. Subject to the provi- 
sions of this Clause (1701) (b) and the Employment Standards 
Act, the Employer agrees that the terms of this Clause (1701) 
(b) shall be implemented in  such a manner as to minimize the 
hardship upon the employee. The employee, however, shall 
provide the Employer with satisfactory medical evidence as to 

(iv) The Employer shall pay to an employee taking a preg- 
nancy leave or combination of pregnancy and parental leave 
as a pregnancy and parental leave benefit either at the end of 
Unemployment Insurance benefits or at the end of such leave, 
or thirty-five (35) weeks following the commencement of 
such leave, at the discretion of the employee, a lump sum 
amount equal to two (2) weeks' Unemployment Insurance 
benefit. 

(v) Paternity leave of one (1) day with pay shall be granted 
upon request; such leave may be takenionlany day within 
seven (7) calendar days of the date of birth or adoption. 

_I'-. 



(170" 411 requests for leaves of absence shall be in writing 
from d employee to the Department Head. All leaves of 
absence covered by this Contract are without pay unless other- 
wise specified in this Agreement. 

(1703) In leaves of absence exceeding three months, other 
than pregnancy or parental leaves taken in accordance with 
Clause (1701) (b) and the Employment Standards Act, the 
employee must advise the Employer in writing at least one 
month before the expiry of the leave of his or her intention to 
return to his or her position; failing such advice the position 
need not be held open. 

(1704) A temporary employee hired to cover a leave of 
absence will be covered by the provisions of Article 4. 

(1705) A leave of absence up to three months shall not be 
deemed to constitute a break in continuity of service. A leave 

' of absence longer than three months excepting any pregnancy 
or parental leave taken in accordance with Clause (1701) (b) 

continuity of service and no seniority rights nor any other ben- 
efits shall be accumulated effective from the date of the com- 
mencement of the leave of absence by an employee on a leave 
of absence longer than three months. An employee on a leave 
of absence longer than three months shall be allowed to retain 
any seniority rights accumulated up until the time of the com- 
mencement of the leave of absence. Upon return to active 
employment under this Clause, an employee's seniority rights 
will recommence accruing on the date of the return to active 
employment. 

_- l_- 

and the Employment Standards Act, shall constitute a break in 

(1706) In any calendar year, the maximum number of 
employees who may go on leave of absence under this Clause 
(1706) shall be ten (lo), and not more than three (3) from any 
one Department. Leaves covering employees in excess of this 
number may be granted with the consent of the Employer, 
which shall not be unreasonably withheld. 

(a) If an employee is elected or appointed to any office of the 

the Canadian Labour Congress, the AFL-CIO or affiliate 
thereof, or office of a Local of the Communications, Energy 
and Paperworkers Union of Canada, such employee, on his or 
her own written request, shall be given a leave of absence. 

When a leave of absence under this sub-section (a) extends to 
more than two years, the employee shall give not less than 
two months' notice of his or her intention to return to staff. 

Communications, Energy and Paperworkers Union of Canada, 

An employee on leave of absence of more than five working 
days but less than two years shall give three weeks' notice of 
his or her intention to return to staff. An employee on leave of 
absence of five working days or less shall give the Employer 
at least 48 hours' notice of the commencement of the leave; an 
employee on a leave of absence which extends to more than 
five working days shall give the Employer at least two weeks' 
notice of the commencement of the leave. Returning employ- 
ees shall be reinstated in the same or comparable position 
upon expiration of such leave. 

(b) Upon request in writing, a leave of absence shall be grant- 
ed to an employee elected or appointed delegate to Conven- 
tions of the Communications, Energy and Paperworkers 
Union of Canada, the Canadian Labour Congress, AFL-CIO, 
or any other organization with which the Communications, 
Energy and Paperworkers of Canada is affiliated, and to dele- 
gates to special meetings called by the Communications, 

Energy and Paperworkers Union of Canada. Such delegates 
shall give the Employer at least two weeks' notice of their 
intention to attend such conventions or meetings, and shall 
state in writing the duration of their absence at the time of 
their request. 

(1707) An employee in the Editorial Department in Group 3A 
or higher (except for the Artist, Photo-Retoucher, TSS Sales ' ?)* 
Representative, and Supervisor Library and Research Ser- 
vices) and Group 5A may be required to take a leave of' - 
absence to campaign for elected public office either as a can- 
didate or as an official of any candidate's organization or to 
act as an appointee to a government agency, board or commis- 
sion. If elected to public office, such employee shall resign; if 
not elected, such employee shall be reinstated in the same or 
comparable position upon expiration of such leave. 

J' 
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In cases where the Employer deems it necessary, such an 
employee may be required to continue leave of absence for a 
period not exceeding three (3) months following the date of 
the election in which he or she was an unsuccessful candidate. 
During this post-election leave of absence period, the employ- 
ee shall forego public involvement in political activity. 

All employees in other Departments, together with those in 
Group 3A excepted by the foregoing and in Editorial classifi- 
cations below 3A (Group 5A excepted) may be given permis- 
sion or granted a leave of absence to campaign for elected 
office or to act as an appointee to a government agency, board 
or commission. If elected, such employee may continue in 
employment unless there is a conflict of interest in his or her 
continuing in employment or unless the duties of the public 
office interfere with the normal employment activities, in 
which case the employee shall resign; if not elected to public 
office, such employee shall be reinstated in the same or com- 
parable position upon expiration of such leave. 

In the circumstances where resignation is called for as 
described above, an employee may apply in writing for leave 
of absence without pay which may be granted at the Employ- 
er's sole discretion. 

(1708) A permanent employee who has left or leaves the 
employment of the Employer to enter military service of the 
Canadian Government during a state of war or under compul- 
sory military service shall, on release from such service, 
resume his or her position or a comparable one with a salary 
not less than that prevailing on his or her return for his or her 
experience rating on leaving. 

(1709) Time spent in military service shall be considered part 
of continuous service with the Employer in computing sever- 
ance pay, length of vacations, and all other benefits which 
depend in whole or in part upon the length of service with the 
Employer. Military service need not be credited in determin- 
ing the employee's experience rating on return. 

(1710) If an employee, upon his or her return from military 
service, is found to be physically incapacitated to the extent 
that he or she is unable to resume his or her former employ- 
ment, the Employer agrees to make all reasonable efforts to 
place him or her in other suitable employment. If such other 
employment is not found, the employee shall receive sever- 
ance pay. 

(1711) Application for resumption of employment must be 
made within 90 days after termination of military service. 
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(1712) An employee promoted to take the place of one enter- 
ing military service may, upon the resumption of employment 
by the returning employee, be returned to his or her previous 
position and salary. An employee promoted to a position as a 
military service replacement shall continue to accumulate 
experience credit in the classification from which he or she 
was promoted. 

(1713) An employee hired as a replacement for one entering 
military service shall be covered by all the provisions of this 
Agreement, except for this military service Clause. A military 
service replacement, on entering military service, shall be con- 
strued to be a dismissed employee and shall be given accumu- 
lated severance pay and pro rata vacation pay. 

(1714) An employee hired as a military service replacement 
shall be given preference over a new employee in the filling 
of a vacancy for a permanent position, providing both are 
equally qualified. 

(1715) Permanent employees who are members of reserve 
units of the Canadian Armed Forces may apply for leaves of 
absence to attend periods of annual training which are 
required as a condition of participation in such reserve units. 
Requests must be made in writing to the Employer prior to 
May 1. The Employer will give consideration to such 
requests pursuant to Section (1701) of this Agreement. 

(1716) Employees shall be entitled to participate in a deferred 
compensation leave plan in accordance with the Supplemental 
Agreement which is attached to and forms part of this Agree- 
ment. 

ARTICLE 18 
EXPENSES 

(1801) The Employer shall pay all authorized expenses 
incurred by the employee in the service of the Employer, if 
supported by vouchers or receipted bills when normally 
obtainable. 

(1802) (a) Compensation for the authorized and/or casual use 
of an automobile owned by the employee in the service of the 
Employer (excluding private use and kilometerage to and 
from work) shall be at the rate of 31.5 cents per kilometer for 
the first 5,000 kilometers driven and 25.5 cents per kilometer 
for ail subsequent kilometers driven. 

Compensation for kilometerage shall be adjusted upwards or 
downwards every three months at the rate of .176 cents per 
kilometer for each one cent change in the price per litre of reg- 
ular grade gasoline, such changes to be monitored by the aver- 
age price of regular unleaded gasoline at ten (10) designated 
gas stations within Metropolitan Toronto but in no case shall 
the rate paid per kilometer drop below 31 cents for the first 
5,000 kilometers driven or below 25 cents for all subsequent 
kilometers driven. 

The above levels of compensation are intended to cover reim- 
bursement for kilometerage involving the use of gasoline 
fueled vehicles. In the case of vehicles requiring other forms 
of fuel, the Employer reserves the right to reimburse on a 
basis which it deems appropriate. 

The employee must submit proofs for all kilometerage 
claimed and the Employer has the right to satisfy itself that 
such kilometerage figures are accurate. 

Each employee, who is authorized to use his or her pe rai 
automobile in the conduct of the Employer's business . a t  
carry a minimum of $l,ooO,ooO.oO liability insurance with a 
recognized insurance carrier. 

The Employer will pay the full cost of any additional liability 
or collision insurance required for business purposes in accor- 
dance with the specifications issued by the Employer. It is 
understood and agreed that such specifications will include 
the indemnification of the company for all costs in respect of 
accidents resulting from employee negligence or malfeasance. 

When an employee is authorized and required as a condition 
of employment to provide a car for the Employer's business, a 
kilometerage allowance at the rates herein specified shall be 
paid equal to the specified rate times 16,093 kilometers per 
fiscal year, except as provided herein. If the Employer initi- 
ates a change in this arrangement during any year, neverthe- 
less the full minimum payment for the year shall be made. If 
a change in this arrangement arises, (a) by termination of 
employment or promotion or (b) for any reason not initiated 
by the Employer, the minimum payment for that year shall be 
pro-rated over the period of actual use of the automobile, 
except if the change arises as a result of the sickness or dis- 
ability of the employee, in which event the minimum payment 
shall be pro-rated over the period of actual use of the automo- 
bile, but shall not be less than $500.00. 

Employees required to provide automobiles as a condition of 
employment must provide automobiles suitable for the job to 
be performed as specified by the Employer. 

(b) An Advertising Salesperson who is required and autho- 
rized in writing to use a vehicle in the performance of his or 
her outside sales duties shall elect between the following 
options: 

(1) The employee may elect to operate his or her own 
vehicle and be reimbursed in accordance with Clause 
(1 802). 

or 

(2) The employee may elect to be provided with a leased 
vehicle appropriate to the requirements of the job. The 
maximum monthly lease cost for such vehicle (inclusive 
of applicable taxes) shall be $410.00. 

An employee who elects to be provided with a leased vehicle 
shall be obliged to use such vehicle (to the exclusion of his or 
her own vehicle) for the duration of the lease term. If the 
employee wishes to use his or her own vehicle after the expi- 
ration of a lease period, the employee shall so notify the 
Employer not later than 30 days prior to the expiration of the 
lease term. 

Terms and conditions of an employee's use of a leased vehicle, 
including terms and conditions relating to insurance, use by 
family members, personal use and reimbursement to the 
Employer therefore, accidents, maintenance and service, fuel 
expense and liability in respect of fines and like charges shall 
be as established by the Employer and notified to the employ- 
ees and the Guild from time to time. 

An employee who loses or has his or her driving licence sus- 
pended, or who is employed in a position or under circum- 
stances in respect of which the Employer is not obliged to pro- 
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vide !hicle, or who is terminated, or who is absent on Long 
Term ~ ,sability benefits shall be obliged to return his or her 
leased vehicle to the Employer. 

An employee shall be allowed an opportunity to purchase the 
leased vehicle at the end of the lease term or, subject to the 
approval of the lessor, to assume the lease in the event of the 
employee's being assigned to duties in respect of which the 
Employer is not obliged to provide a vehicle. 

(1803) Whenever the finishing time of an employee working 
a day shift extends beyond 8 p.m. in the Delivery-Garage and 
beyond 7 p.m. in Advertising, Newspaper Layout, Creative 
Communications, Public Relations and Promotion, Finance 
and Administration, Circulation, Editorial, Audiotex and Real- 
ty Departments, and when in the same shift the employee 
works more than 1 hour of authorized post-shift overtime, 
then (at the Employer's option) either (a) a supper period of 
between 30 minutes and 60 minutes (as determined by the 
Employer) will be given without pay and a supper allowance 
of $9.25 paid or (b) no supper period given and the $9.25 sup- 
per allowance added to the overtime pay earned. Whenever 
an employee working a night shift works in excess of 1 hour 
of authorized post-shift overtime, such an employee shall 
receive (at the Employer's option) either (a) a supper period of 
between 30 and 60 minutes (as determined by the Employer) 
without pay plus a meal allowance of $9.25 or (b) no meal 
period and the $ 5 meal allowance shall be added to the 

(1804) In the case of Photographers and Reporter-Photogra- 
phers who use their own equipment in the service of the 
Employer, a mutually satisfactory rental rate of compensation 
shall be agreed upon. 

(1805) The Employer agrees to share equally the cost of a 
coverall service for mechanics in the Delivery-Garage Depart- 
ment. 

overtime pay earne +?- 

(1806) The Employer agrees to provide suitable protective 
clothing for each mechanic going out on repair calls. 

(1807) Regular full-time Helper Loaders who have 12 months 
of continuous service to the date of signing this Agreement 
shall be paid a clothing allowance of $75.00. Such clothing 
allowance shaI1 be paid annually thereafter on the anniversary 
date of the date of signing this Agreement provided such 
Helper Loaders have 12 months of continuous service on that 
anniversary date. 

ARTICLE 19 
MISCELLANEOUS 

(1901) The Employer agrees to provide bulletin boards for 
employees covered by this contract for the use of the Guild as 
in the past in addition to CMA Zone Offices and depots. Such 
boards will be displayed in a prominent place. 

(1902) (a) An employee's by-line or credit line shall not be 
used over his or her protest. Whenever substantial changes 
are made in a Reporter's story, an effort will be made to dis- 
cuss the changes before publication of the story, failing which 
the by-line shall not be used. 

(b) Except where libel or legal action has been threatened or 
appears probable, the Employer will not publish a correction 

or apology in respect of an employee's work until a reasonable 
effort has been made to discuss the matter with the employee. 
To do this the Employer shall attempt to contact the employee 
by telephone at home and at work, and if not reached in this 
way, by a note sent to the employee at his or her place of work 
prior to publication of such correction or apology. 

(c) Except where libel or other legal action has been threat- 
ened or appears probable, no Letter-to-the-Editor criticizing 
an employee's work shall be published without such criticism 
being reviewed with the employee prior to publication if it is 
practical to do so. 

(d) Every reasonable effort will be made to resolve matters 
under sub-clauses (a), (b) and (c) during the employee's 
scheduled shift, but under no circumstances will the Employer 
be liable for any additional overtime cost as a result of these 
clauses. 

(e) (i) No employee shall be required by the Employer to give 
up custody of or disclose any knowledge, information, notes, 
records, documents, films, photographs or tapes or the sources 
thereof to any party other than the Employer. The Employer 
agrees that the foregoing shall not be released to any other 
party without discussing the matter with the employee. 

(ii) If the employee is proceeded against under law on 
account of his or her refusal to surrender or disclose or 
authenticate to any party other than the Employer and 
when the Employer concurs with the position of the 
employee in this matter, the Employer shall meet all 
expenses incurred by the employee, such expenses to 
include fees and expenses of legal counsel selected by the 
Employer. The Employer shall further indemnify such 
employee against any monetary loss including but not lim- 
ited to fines, damages, or loss of pay, provided the 
employee has not knowingly falsified material for publica- 
tion. 

(iii) No person shall lose employee status as a result of 
exercising his or her rights under this Clause providing the 
employee has not knowingly falsified material for publica- 
tion. 

(iv) Both parties to this Agreement agree that readers 
have a right to be informed as to sources of information 
published in the newspaper. 

(v) The Employer agrees to advise an employee whose 
by-lined material is to be submitted for an award, prior to 
its being submitted, to give consideration to any objection 
the employee voices with respect to submission of such 
material. 

Both parties agree that protection of the identity of news 
sources can be a matter of considerable importance and that 
every reasonable effort shall be made to protect the identity of 
a news source when a Reporter has accepted a story on the 
understanding of non-attribution where it can be shown that 
revelation of the identity of such news source would either 
place the individual concerned in serious jeopardy or where 
information of significant social importance would otherwise 
be withheld from the newspaper and therefore be made 
unavailable to its readers. 

(1903) Each Vehicle Mechanic is expected to have a custom- 
ary set of tools recognized by his or her trade. The Employer 
agrees to provide a tool allowance of up to $200.00. in each 
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calendar year. Tools shall be requisitioned through the 
Employer's Purchasing Department, and requisitions shall be 
duly authorized by the Fleet Manager. 

The Employer will pay 50% of the premium for the insurance 
of Field Mechanic's tools to a maximum insurance value of 
$3,000.00 per Field Mechanic on the understanding that the 
Field Mechanic is responsible to pay any deductible required 
under the Policy. 

(1904) Employees shall be free to engage in activities outside 
business hours, provided: 

(i) That such activities are not with a direct competitor 
and do not render him or her at any time incapable of dis- 
charging his or her duties to the Employer. 

(ii) That without permission no employee shall exploit his 
or her connection with the Employer in the course of such 
activities. 

(iii) That in the case of Editorial material intended for 
Canadian news and magazine publications deemed to be 
in direct competition with the Employer, such material 
shall first be submitted for sale to the Employer, in brief 
summary form for non-fiction and in full text for fiction. 
Such material shall be accepted or rejected by the Employ- 
er within five days. If accepted the writer shall be paid at 
the highest standard rate then prevailing for the purchase 
of such material by the Employer. If rejected, the material 
may be marketed elsewhere, but not to another Toronto- 
based newspaper or magazine nor to any publication 
which is distributed as part of, or in connection with, any 
newspaper published in Ontario. 

(iv) In the case of a truck Driver, the only conditions 
applicable to such outside activities are that such activities 
do not render the employee at any time incapable of dis- 
charging his or her duties to the Employer and, further, 
that the Employer shall in no way be penalized directly or 
indirectly by the consequences of any such outside activi- 
ty. 

(v) That such activities do not constitute a conflict of 
interest with the employee's normal employment activities. 

(1905) The Guild reserves to its members the right in each 
particular instance in the Editorial Department to refuse to 
handle work emanating from or destined to other Guild offices 
at which a legal Guild strike or lock-out is in progress, follow- 
ing a declaration by the Guild that such a situation exists. 

(1906) During the life of this Agreement the Employer agrees 
not to increase the number of Reporter-Photographers who are 
employees unless a reporter or a photographer is also added to 
the staff, such addition to result in an increase in number of 
Reporters or Photographers over the number on the staff as of 
June 17, 1971. Staff Photographers shall not write news sto- 
ries, nor shall staff Reporters take news pictures, but this 
restriction shall not apply to the preparation of Star Weekly 
feature articles or to the preparation of articles for successor 
magazines or to Reporters or Photographers covering assign- 
ments outside Canada, except that no Reporter or Photogra- 
pher will be laid off as a result of The Star exercising this 
right and any Reporter who is required by the Employer to 
take pictures will be paid a 10% differential for the shift on 
which he or she was required to take pictures. 
(1907) The Employer will pay the premium cost insurance 

~ 
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coverage to provide a benefit of $200,000.00 to be paie 'he 
event of the accidental death of an employee o c c u r r ~ ~  or 
resulting from injuries sustained in the course of his or her 
employment. 

In the case of war assignments, insurance provisions will be 
arranged at the time of the assignment and the benefit to be 
paid shall be not less than twice that provided heretofore in 
the event of the accidental death of an employee occurring or 
resulting from injuries sustained in the course of his or her 
employment. 

The right of an employee to compensation for loss of or dam- 
age to his or her personal property not covered by insurance 
when occasioned in the course of his or her employment, and 
when clearly not the result of carelessness, reasonable wear 
and tear, or of an illegal act or of a violation of this Agreement 
by the employee, is hereby confirmed in accordance with past 
practice. This section shall in no way apply to loss of or dam- 
age to a personally owned vehicle whether authorized for 
business use or otherwise. 

(1908) The group life insurance program available to employ- 

terms no less favorable than those available at that date. 
ees at date of signing of this Agreement shall be continued on 

Employees covered by this Agreement who have completed at 
least three months' service shall be eligible to participate in 
the Group Life Insurance Plan of Toronto Star Newspapers 13 
equal to $6,000.00 or equal to one year's salary at base rate, or 
equal to two years' salary at base rate. 

Limited. Such employees may select coverage in an amount 

For employees who elect to become members of the Plan, the 
Employer will pay the cost of the first $6,000.00 of the Plan 
and will pay one-half of the premium cost of the excess cover- 
age. 

t, .Y 
(1909) In the event of the death of the spouse or children, par- 
ent, step-parent, legal guardian, brothers, sisters, parents-in- 

law and sisters-in-law of an employee, a bereavement leave, 
when such absence is necessary for the purpose of attending at 
the funeral or making the funeral business arrangements, of 
one, two, three, four or five days w m  for any regularly 
scheduled days not worked shall be granted between the date 
of death and the date of the funeral inclusive, provided that if 
the employee must be replaced, coverage shall be at time and 
one-half. 

law, step-children, grandparents, grandchildren, brothers-in- 

For the purposes of this Clause only the term spouse shall 
apply to either a lawful or to a common-law spouse. îr 

C?- 
(1910) A regular employee called for jury duty or subpoe- ,@ b/, . 
naed as a witness will be paid the difference between jury 
duty or witness pay and his or her regular pay while so serv- 
ing, unless the employee's appearance is the result of activity 
outside his or her scheduled working hours, for which he or 
she receives remuneration, and which could reasonably be 
expected to involve court appearances, and unless the employ- 
ee is in any way in violation of the terms of (1904) of the Col- 
lective Agreement. If the employee's attendance as a juror or 
witness exceeds one-half of a scheduled shift in a day of ser- 
vice, he or she will not be required to work. 

,, 

(1911) Effective January 1, 1992, Standard Life, Policy No. 
10 576-N (the "Plan") will replace existing dental insurance 
programs. Subject to the following and the Employer's unilat- 



eral 't to change carriers, dental services shall be as provid- 
ed ii, -Ae Plan and the regulations of the Plan shall govern in 
all respects including eligibility, enrollment, dependents and 
exceptions: 

(1) all regular full-time employees of the Employer 
are eligible to participate in and, subject to paragraph 
(4), must participate in the Plan unless specifically 
excluded by virtue of the terms of the Plan; 

(2) all regular part-time employees of the Employer 
are eligible to participate, but once enrolled may not 
opt out of the Plan except as provided for in para- 
graph (4) or under the terms and conditions specified 
in the Plan; 

(3) temporary employees are ineligible to participate 
in the Plan; 

(4) participation is optional for employees who are 
covered for dental insurance through the dental plan 
of a spouse employed by a company other than the 
Employer; and 

benefits under the Plan shall be amended as follows: 

(i) the O.D.A. Schedule shall be updated 
every January 1 such that the O.D.A. Sched- 
ule is no more than two years behind the 
current year O.D.A. Schedule; 

(ii) payment for eligible expenses, as 
defined in the Plan, for Type II -Prosthodon- 
tic Services and Major Restorative Services 
shall be limited to a maximum amount of 
$3,500.00 incurred during a period of 36 
consecutive months per insured employee 
and per dependent and the remainder shall 
be paid by the employee; and 

(iii) reimbursement for eligible expenses, as 
defined in the Plan, for Type I - Basic Ser- 
vices shall be limited to a maximum amount 
of $1,000.00 incurred during a period of 12 
consecutive months per insured employee 
and per dependent and the remainder shall 
be paid by the employee. 

The premium cost sharing arrangements on behalf of regular 
40 Jfull-time employees which have the Employer paying 75% of 

the premium costs with the employee paying 25% of the pre- A5 mium costs shall be maintained during the currency of this 
Collective Agreement. 

The Employer's contribution toward the premium cost for 
part-time employees shall be in accordance with the provi- 
sions of Clause (403). 

,\. J 

(1912) Subject to the terms of the insurance company's plan 0 , the Employer will provide a basic Blue Cross Vision Care 
qbh'd Proeram at a benefit level of $175.00 towards the Durchase of 

il & \  

glasses each two years to a maximum of $175.00, Part-time 
employees shall be permitted to participate in this benefit on a 
proportionate basis. 

(1913) The Employer will post, in a conspicuous place, its 
policy for handling Company funds and the rules of conduct 
for Circulation sales contests in all zone offices and will sup- 
ply ail Circulation employees with a copy at regular intervals. 

(1914) Effective on the first day of the first month following 
date of signing of this Agreement, the Employer agrees to pro- 
vide assessment and treatment services for musculo-skeletal 
injuries, including soft-tissue injuries such as repetitive strain 
injury, through the services of Active Physiotherapy Rehabili- 
tation Group, St. Michael's Hospital Occupational Health 
Clinic or the Occupational Health Clinic for Ontario Workers 
or another service provider as may be agreed to by the Medi- 
cal Director of St. Michael's Hospital Occupational Health 
Clinic and the Medical Director of the Employer's Health 
Centre. 

The terms and conditions under which these services will be 
provided are as follows: 

1. All regular full-time and regular part-time 

2. Temporary employees are ineligible. 

3. Dependents of employees are ineligible. 

4. The Employer will assume all costs of providing 
the service up to a maximum of one thousand, 
five hundred dollars ($1,500) per regular full-time 
or part-time employee per calendar year (January 
1 - December 31). 

employees of the Employer are eligible. 

5. The Employer may, in its sole discretion, agree to 
provide additional coverage in excess of the one 
thousand, five hundred dollar ($1,500) limit if it 
deems it necessary in the circumstances. 

6. In all cases, employees must first contact the 
Employer's Health Centre before receiving treat- 
ment under this provision. In the event that the 
employee is to receive treatment through Active, 
St. Michael's Hospital Occupational Health Clinic 
or the Occupational Health Clinic for Ontario 
Workers, the employee may be referred either 
through their physician or the Health Centre. In 
the event that treatment is to be provided by 
another service provider, such treatment must be 
agreed to as stipulated above prior to referral. 

7. The employee will be required to sign a waiver 
releasing information on the assessment and 
progress of treatment to the Employer. 

8. The Guild and the Employer will jointly promote 
the use of the services in the workplace and will 
encourage employees with musculo-skeletal 

prekription eye glasses or contact lenses onci every 24 
months, with the plan assuming the cost up to $175.00 per eli- 
gible family member in each 24 month period. 

The Star agrees to permit any regular full-time employee 
requiring, by prescription, special glasses in order to be able 
to operate video display terminals, to be able to get, in addi- 
tion to basic vision care coverage, one pair of such special 

injuries to take advantage of these services. 

(1915) Common-law spouse shall be defined for all purposes 
of this Collective Agreement, with the exception of the Toron- 
to Star Pension Plan, as a person, including a same sex part- 
ner, whose name has been provided, in writing, to the Human 
Resources Department as being a common-law spouse, at 
least four (4) months previous to claiming the benefit that 
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results. 

ARTICLE 20 
HEALTH AND SAFETY 

The Employer, Union and employees recognize that they 
share the responsibility of ensuring that the workplace envi- 
ronment is healthy and safe and that that can only be achieved 
through mutual respect and cooperation. The Occupational 
Health and Safety Act of Ontario ("OHSA), or successor leg- 
islation, sets out the rights, responsibilities and obligations of 
the workplace parties in this regard and the Employer, Union 
and employees agree that they shall be bound by OHSA in all 
respects. 

(A) The Employer and CEP, Local 87-M, Southern Ontario 
Newspaper Guild agree that they have a mutual objective with 
respect to the maintenance of a safe and healthy work environ- 
ment and that they will endeavour to co-operate with each 
other with a view to maintaining an excellent safety record at 
the newspaper. 

(B) There shall be no imposition of duties constituting a 
severe hardship or severe risk of personal injury upon any 
employee. 

'The Employer recognizes the right of an employee to refuse in 
the manner and to the extent provided by the Occupational 
Health and Safety Act of the Province of Ontario, to perform 
work which he or she has reason to believe is likely to endan- 
ger himself, herself or another person or under any other cir- 
cumstances provided in Section 43 of said Act 

(C) A Southern Ontario Newspaper Guild Employer Safety 
Committee shall be maintained consisting of equal representa- 
tion of Bargaining Unit employees and representatives of the 

**Employer. The number of official Safety Committee repre- 
sentatives from either party shall not exceed five (5). Each 
party shall notify the other in writing of its appointees and any 
subsequent changes. The Safety Committee referred to herein 
shall be the official Safety Committee with regard to all mat- 4 ters of safety with respect to areas falling within Southern 
Ontario Newspaper Guild jurisdiction and subject to all of the 
terns and conditions of the appropriate health and safety leg- 
islation of the Province of Ontario. Notwithstanding this pro- 
vision the Employer's Manager, Health and Safety shall be 
empowered to set up and schedule sub-committee meetings to 
deal with specific problems relating to specific Departments. 
Safety representatives shall be appointed by CEP, Local 87-M, 
Southern Ontario Newspaper Guild as follows: 

Circulation Department ...................... 1 Per Zone 
Delivery .............................................. 2 
Garage ................................................ 2 
Advertising ......................................... 1 
Editorial .............................................. 1 
Finance & Administration .................. 1 
Other ................................................... 1 

y 

Designated back-ups shall also be appointed by CEP, Local 
87-M, Southern Ontario Newspaper Guild and the names of 
safety representatives and their back-ups shall be provided in 
writing to the Employer's Manager, Health and Safety. CEP, 
Local 87-M, Southern Ontario Newspaper Guild representa- 
tives at safety sub-committee meetings scheduled by the 
Employer's Manager, Health and Safety shall be made up of 
safety representatives or official back-ups from the appropri- 

ate areas under discussion. The obligation of a safety .e- 
sentative shall include bringing to the attention of the En+~y- 
er at the departmental level any appropriate matters relating to 
health and safety pertaining to his or her Department. A 
record of all complaints with respect to health and safety made 
by departmental representatives shall be maintained and shall 
be subject to review by the Safety Committee described here- 
in. The Safety Committee shall meet not less than once every 
two (2) months. Minutes of Safety Committee meetings shall 
be maintained and distributed to each Committee member. 
The agenda for a Safety Committee meeting shall be disûibut- 
ed to all Safety Committee members at least one week i n  
advance of the meeting date. Committee members wishing to 
have items placed on the agenda, which shall be prepared by 
the Employer's Manager, Health and Safety, shall provide 
himher with the necessary information to prepare the agenda 
at least forty-eight (48) hours prior to distribution date. 

(D) Both parties agree to maintain a joint Star 
ManagemenuCEP, Local 87-Mi Southern Ontario Newspaper 
Guild Committee during the life of the Collective Agreement 
for the purpose of discussing issues relating to the use of 
video display terminals by employees of Toronto Star News- 
papers Limited who are represented by CEP, Local 87-M, 
Southern Ontario Newspaper Guild. 

The Guild and the Employer will appoint an equal number of 
representatives to this Committee, but this number shall not 
exceed four (4) except by mutual consent. Either party wish- 
ing to schedule a meeting of the Committee shall so advise the 
other in writing providing at least fourteen (14) calendar days' 
notice together with a proposed agenda. The time and place 
of such meeting shall be set by mutual consent but in no case 
shall such meeting result in any undue interference in the pro- 
duction or distribution of the Employer's products. 

When a pregnant employee whose regular work involves use 
of a video display terminal requests temporary reassignment ln/] 
to work not involving use of a video display terminal during 
the course of her pregnancy, the Employer agrees to canvas 
every department in which the employees are represented by 
the Guild to determine if a suitable vacancy exists. The 
Employer further agrees that such a transfer application shall 
not be rejected on the grounds of lack of experience if it is 
reasonable in the Employer's judgment to expect that this can 
be overcome by training within a one week period. 

If no alternative position is available, the employee may apply 
for leave of absence without pay until she returns from mater- 
nity leave of absence. Employees who take such a leave of 
absence are responsible for payment of the full premiums of 
group health care plans, however, the employee may elect to 
have the Employer pay 100 percent of contributions to premi- 
ums of group health care plans as provided for in Clause 1701 
at the commencement of this leave of absence or to delay such 
Employer contributions until the commencement of normal 
maternity leave of absence. In any event the Employer's obli- 
gation to pay 100 percent of contributions to premiums of 
group health care plans shall not exceed a period of 6 calendar 
months. 

The Employer agrees that starting in 1988 it will introduce a 
video display terminal testing program which will provide for 
the testing of video display terminals for extra low frequency 
emissions, microwave emissions and x-radiation emissions, 
such testing to be performed not more than once every two (2) 
calendar years on each video display terminal. 

The Employer agrees to maintain an on-going video display 

r - 0  
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ter 11 cleaning program during the currency of the Collec- CEP, LOCAL 87-M 
tivt -6reement. SOUTHERN ONTARIO NEWSPAPER GUILD 

(E) The Employer agrees that during the currency of this Col- 
lective Agreement it will maintain its policy with respect to 
the payment and issuance of safety equipment, a copy of 
which shall be provided to CEP, Local 87-M, Southern 
Ontario Newspaper Guild. 

(F) The Employer agrees to make footwear safety overlays 
available for use by Oflice Messengers when they are required 
to perform work in areas requiring the use of such safety 
devices. 

ARTICLE 21 
JURISDICTION 

(2101) The Employer recognizes that in most cases maximum 
efficiency of its operations is obtained by having work done 
by employees, and agrees that all reasonable efforts will be 
made to preserve the employee status of employees whose 
work occurs or originates in Metropolitan Toronto. In the 
operation of this principle any such change in status of any 
employee will not be made prior to consultation with the 
Guild. 

, (2102) The Employer shall not assign to any employee out- 
side the Bargaining Unit covered by this Agreement any work )' d' now done by employees within the Bargaining Unit, except to 
the extent that such work is performed by employees outside 
the Bargaining Unit at date of signing. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) \ 
(2103) All matters concerning the operations of the Employer 
and the conduct of its business are reserved to the Employer 
and shall be its exclusive responsibility and shall be exercised 
subject to and in accordance with the provisions of this Col- 

of its rights, it shall not act in a manner that is arbitrary, dis- 
criminatory or in bad faith. 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

lective Agreement. The Employer agrees that, in the exercise And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Datedthis day of @ , 1995. 

RE: ADDITIONAL EXCLUSIONS AND THE 
INCLUSION OF INSERTERS AS PART OF THE 

BARGAINING UNIT 

ARTICLE 22 
DURATION and RENEWAL 

(2201) This Agreement shall become effective (except as pro- 
vided herein) onJanuary 1, 1995 and shall expire on Decem- 

,her  31. 1997. It shall be binding upon the successors and 
assigns of both parties. 

(2202) Within ninety days prior to the termination of this 
Agreement, the Employer or the Guild may open negotiations 
for a new Agreement to take effect upon the expiry of this pre- 
sent Agreement. It is agreed that new Contract increases or 
decreases in basic wages are to be made retroactive to January 
1, 1998, but during negotiations all other terms and conditions 
of the Agreement shall remain in effect until the Agreement 
has been lawfully terminated. 

(1) Both parties agree that the number of specified exclusions 
from the Bargaining Unit as defined in the Collective Agree- 
ment shall not be modified upwards or downwards, except by 
mutual consent and except that the Employer may seek to 
have any new Bargaining Unit positions excluded from the 
terms of the Collective Agreement during the term of this Col- 
lective Agreement (January 1,1995 to December 31,1997) by 
application to the Ontario Labour Relations Board. 

(2) The Employer agrees that Inserters employed at Circula- 
tion Department depots whose functions and employment 
conditions are specified in Schedule 1 attached, shall be 
included as part of the Bargaining Unit within the Circulation 
Department. 
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CEP, LOCAL 87-M, SOUTHERN ONTARIO 
NEWSPAPER GUILD 

jurisdiction of any kind in excess of that provided in tk 1- 
lective Agreement between the parties dated January 1, ,,35 
to December 3 1,1997. 

ng of inserts (including, if 
ais, numbering and tying) is 
discretion of the Employer, 
1 be based on the number of 
of 625# for each insert pack- 

insert packages are inserted as 
5 above the totality of the work 
accordance with the provisions of 
be no separate or additional com- 
work described herein. An insert 

le insert or an insert into which 
ve been inserted. This shall in 
ht to have this or other similar 

work performed by other Circulation Department employees 
as part of their regular work functions or in any way provide 
the Guild with exclusive jurisdiction over this kind of work, 
which may also be performed by employees or other Depart- 
ments or in any other manner as may be deemed appropriate 
by the Employer. 

9. De-inserting shall be compensated for at the rate of 2# per 
insert specified by the Employer for de-inserting which shall 
include any work required to package de-inserted inserts. 

10. Inserters will be paid a lump sum of $7.50 over and above 
earnings for work performed for each hour or major fraction 
thereof by which work is delayed beyond the time at which 
the Inserter was required to report to work (and did report to 
work) by virtue of unavailability of product. 

. , 1995. & L  Datedthis day of 

SCHEDULE 1 

TERMS AND CONDITIONS OF EMPLOYMENT 
FOR INSERTERS 

The terms and conditions of employment for Inserters as from 
January 1, 1995 shall be as follows: 

Ontario Employment Standards Act. 

for Unemployment Insurance as may be required by law. 

3. The Employer will make matching contributions to the 

law. 

SUPPLEMENTAL LETTER OF AGREEMENT 

1. CEP, Local 87-M, Southern Ontario Newspaper Guild, 

the Guild, shall meet with senior representatives of The Star at 
regular intervals during the life of the Contract to discuss the 

tivity, and the establishment of principles which should guide 
the parties in the resolution of future differences. 

ensuring that the benefits relating to sickness as outlined in 
Article 14 are not subject to abuse. 

1. ~ ~ ~ ~ r t ~ ~ ~  shall receive vacation pay in accordance with the agrees that senior executives of the Guild, as designated by 

2. Inserters shall be covered by Workers' Compensation and Of problems, and Of improving produc- 

Canada Pension Plan on behalf of Inserters, as required by 2- The agrees to take may be possible in 

4. Inserters shall not be covered by any of the provisions of 
the Main Collective Agreement betwen the parties, or by any 
provisions not specifically mentioned herein, with fie excep- 
tion of ~ r l l ~ l ~  2. &icle 5 and h i c l e  15 of the Collective 

3. Any major change i n  the basic or fundamental depot 
dishbutiodinserting system will only be made after three (3) 
months' notice to and discussion with the Guild. 

graph 8 below shall be compensated for only as provided in 
that paragraph. 5. The Guild agrees that temporary coverage of absence is a 

requirement to which the emdover is entitled. The EmDiover 
6. The times at which Inserters shall r e p a  to depots shall be 
designated by the Employer. 

agiees that an employee miy only be required to wÔrG in 
another classification for the purpose of covering absence if 
such coverage cannot be met on a voluntary basis. 

7. It is understood that this Agreement in no way provides 
jurisdiction to the Guild with regard to the insertion 6. The operation of electronic input devices in departments 

ray tubes, video display or makeup terminals, or significantly of products in the newspaper or associated parts hereof, or represented by the Guild, such but not limited to, cathode 
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mor 1 types of equipment or machinery, or types of equip- 
menr .,I machinery not hitherto employed within the Bargain- 
ing Unit, shall not be interpreted as changes in types of work 
covered by existing classifications, provided that such 
devices, equipment or machinery are used in the performance 
of work which is the same as, or similar to, work which has 
historically been performed within their classifications by 
employees represented by the Guild. 

7. It is agreed that Clause (703) will be interpreted in accor- 
dance with the principles set out in the arbitration award of 
Mr. Martin Teplitsky dated January 31, 1978, in connection 
with the grievance of the Guild on behalf of Mr. Alex Dorosh. 

It is further agreed that the Employer may not test any more 
than an average of three (3) candidates per month in any cai- 
endar year. 

The Employer agrees to provide the Guild in advance, in wnt- 
ing when possible, with the name of each candidate and the 
date of the start and finish of the test. 

The testing of Copy Editors as described above shall not 
relieve the Employer of following any of the procedures 
required under Clause (902). 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
PER: 8, It is agreed that the change in the Long Term Disability eli- 

gibility provisions in the Collective Agreement dated July 1, 
1979 to July 31, 1982, will only apply to employees hired fol- 
lowing signing date of that Collective Agreement. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NE 

ted this [3% day of /'@fi L , 1995. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

LETTER OF AGREEMENT 
RE: COPY EDITORS 

This will confirm agreement between the parties that the 
Employer may test candidates from outside the Company for 
the poisition of Copy Editor by having them perform live copy 
editing on a pre-employment trial basis for a maximum of ten 
(10) working days. It is also agreed that the amount of time 
spent on the pre-employment trial shall be deducted from the 
probationary period of that Copy Editor. 

The manner in which such a person is compensated and the 
amount of such compensation shall be determined by the 
Employer but shall not be less than the starting rate of pay for 
a Copy Editor as shown in Article 10, Editorial, Group 2 (A), 
when computed on an hourly basis for time worked. Such 
rate shall also include shift differential and overtime if appli- 
cable in accordance with the provisions of Clause (705) andor 
Clausr: (804) (a). 

Between: Toronto Star Newspapers Limited 

And: CEP, Local 87-M, 

(hereinafter known as the "Employer") 

Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild') 

Datedthis 1332/ day of &fi' L. ,1995. 

TERMS AND CONDITIONS OF EMPLOYMENT 
FOR COMMUNITY NEWS REPORTERS 

A Community News Reporter is a Reporter assigned to the 
coverage of community news for inclusion solely (except as 
specified hereinafter) in special sections of the newspaper 
(such as Neighbors) devoted exclusively to the coverage of 
news in those areas encompassed by the boundaries of the 
Municipality of Toronto (with the exception of the City of 
Toronto) and the Regional Municipality of York; and the 
Regional Municipalities of Durham, Peel and Halton. 
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A Community News Reporter shall not be used to cover news 
stories for the daily paper except in cases of emergency or 
lack of time to get regular reporting staff to the relevant loca- 
tion. 

Not more than seven (7) Community News Reporters may be 
employed by the Employer at any time during the life of the 
Collective Agreement in connection with the production of 
each of the suburban sections of the paper (such as Neighbors) 
and the total number of Community News Reporters shall not 
exceed twenty-one (21). 

A Community News Reporter may be hired on either a full- 
time or part-time basis as those terms are defined in the Main 
Collective Agreement between the parties dated January 1, 
1995 - December 31, 1997 but the total number of Communi- 
ty News Reporters shall not exceed those set out in Paragraph 

LETTER OF UNDERSTANDING 
RE: CLAUSE (1904) 

An employee shall be granted five (5 )  working days without 
pay, exclusive of Saturday, Sunday and recognized holidays 
within which to obtain reinstatement of his or her licence to 
drive before the employee is dismissed for cause or removed 
from payroll by reason of suspension of the licence under The 
Highway Traffic Act for failure to pay penalties, payment of 
which will bring about reinstatement of the licence. 

If the Employer has been required to cover such absence at the 
overtime rate, then the employee absent may be required to 
make up such shift or shifts lost by working the same number 
of days off at straight time within the following three (3) cal- 
endar months. 

2, above. 
CEP, LOCAL 87-M 

A Community News Reporter shall be included in a new Edi- 
torial Department Group 5A. 

Except as may be specifically stated in this Supplemental Let- 
ter Of Agreement, Community News Reporters shall be cov- 
ered by all of the terms and conditions of the Main Collective 
Agreement between the parties dated January 1, 1995 - 
December 31, 1997 provided that Clause (1707) shall apply to 
Community News Reporters as if the references therein to 
Editorial Department Group 3A were amended to refer to a 
new Editorial Group 5A so that Community News Reporters 
shall be subject to the provisions of the first paragraph of 
Clause (1707). 

SOUTHERN ONTARIO NEWSPAPER GUILD 

LETTER OF UNDERSTANDING RE: MEDICAL 
INFORMATION RELEASE FORM 

It should be understood that The Star has the unilateral right to 
introduce any form authorizing the release of medical infor- 
mation by an employee to the Employer, provided such form, 
and its use, are not in violation of the terms of the Agreement. 
It is equally understood that should The Star introduce such a 
form, employees would be under no obligation to sign it, and 
the form shall so state. 

TORONTO STAR NEWSPAPE&!j LIMITED 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
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TORONTO STAR NEWSPAPERS LIMITED J '' >RONTO STAR NEWSPAPERS/LIMITED 

U 
Dated this 13a day of 4- ;I , 1995. 

SUPPLEMENTAL LETTER OF AGREEMENT 

This is to confirm several points of agreement as to proce- 
dures and administrative actions, relating to the terms of set- 
tlement as contained in Clause (501). 

WEEKLY DUES CHECK-OFF 

1) The formulae to be used in the calculation of weekly dues 
deductions will be as follows: 

Basic weekly rate of pay, including merit, times the monthly 
percentage rate of dues, times 12, divided by 52. Plus, month- 
ly Guild life insurance premium, times 12, divided by 52." 

For part-time employees, "Current weeks earnings" will be 
substituted for "Basic weekly rate of pay". "Current weeks 
earnings" shall be interpreted to mean all earnings, including 
such payments as vacation and retroactive salary adjustments. 

2) When in any week an employee receives no pay, dues 
will not be deductible for that week. 

3) The monthly remittance of dues to the Guild, will be sub- 
stantiated by a separate listing of deductions for each week of 
the month. The remittance will include either four or five 
weeks' deductions, depending upon the number of pay weeks 
in the month. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

Phil Binglev ' 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Y.' ( , 1995. 

- 3'! ,r' dJ 
_.= 0 

Datedthis 13% day of 

Re: SUNDAY RATES 

A. An employee authorized and assigned to work on Sunday 
for the performance of work which is clearly in no way con- 
nected to the production and/or distribution of the Sunday 
newspaper or parts thereof or the production and/or distribu- 
tion of the Free Weekend Star shall receive double the regular 
straight time rate of pay applicable to his or her classification 
for any hours so worked within the 24-hour period of a Sun- 
day. 

B. An employee assigned to work on Sunday in connection 
with the production and/or distribution of a Sunday newspaper 
or parts thereof or the production and/or distribution of the 
Free Weekend Star shall in no way be limited from perform- 
ing functions relating to newspapers or parts thereof other 
than the Sunday newspaper or the Free Weekend Star. 

C. In the event that an employee, who was scheduled to work 
on a Sunday in circumstances which, if he or she performed 
such work. would have entitled him or her to receive double 
the straight time rate of pay in accordance with paragraph A. 

of, does not work on the Sunday or does not complete the 
duled Sunday shift; no pay or benefit beyond that which 
d have been received in respect of such absence if it had 

urred on a day other than a Sunday shall be paid or extend- 
the employee. For greater certainty, the vacation pay to 

which an employee is entitled under this Collective Agree- 
ment shall be determined without regard for any Sunday dur- 
ing the vacation period which might have been a scheduled 
working day for the employee and any compensation to which 
an employee might be entitled under Article 14 of this Collec- 
tive Agreement shall similarly be determined without regard 
for any work on Sunday for which the employee might have 
been entitled to pay in accordance with paragraph A. hereof 
had he or she not been absent due to disability. 
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3. Payment of Long Term Disability benefits as provii in 
Clause (1405) (b) or the relevant provisions of the prede, 
Collective Agreements, will not commence until the vacation 
credits referred to in paragraph 2 hereof have been exhausted. 
Upon the commencement of payment of such Long Term Dis- 
ability benefits, the employee's sole entitlement to remunera- 
tion, benefits or income shall be as provided for in Article 14 
of the Collective Agreement and, for greater certainty, the 

oyee shall not be entitled to receive any further vacation 
or credit unless and until he or she returns to active 

ployment and thereafter becomes entitled to vacation pay 
cordance with Article 13 of the Collective Agreement or 

any successor thereof. 
4. Except as provided for herein, the provisions of the Collec- 
tive Agreement with respect to Vacations (Article 13) and 
Sick Leave (Article 14) shall be applied in accordance with 
their terms and any employee on Short Term Disability pur- 
suant to Clause (1405) (a) of the Collective Agreement shall, 
unless and until his or her circumstances dictate the applica- 
tion of the foregoing, receive and be entitled to vacation cred- 
its in accordance with past practice. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Datedthis I)3* day of & L , 1995. 

RE: VACATION CREDITS ARISING OUT OF 
SHORT TERM DISABILITY 

The following provisions shall apply with respect to employ- 
ees within the Bargaining Unit who, since August 3, 1977, 
have become entitled to Long Term Disability payments or 
will become entitled to same during the currency of this Col- 
lective Agreement: 

1. When an employee's absence due to sickness or disability 
extends beyond the initial six month Short Term Disability 
period as established by Clause (1405) (a) he or she will, for 
the purposes of Article 13 of this Collective Agreement, or the 
relevant provisions of the predecessor Collective Agreements, 
be entitled to all vacation credits to which he or she would 
otherwise be entitled and will also be considered to have 
earned further vacation credits as though he or she had worked 
his or her regular work schedule during the initial six month 
disability period. 

2. Any vacation credits not received by the end of the initial 
six month period of absence due to sickness or disability will 
be paid to the extent earned through continuation of full pay 
immediately following completion of the first six months of 
absence due to sickness or disability. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild') 

Dated this '/-$$k day of 6 . L  , 1995. 

RE: CIRCULATION AIDES 

The terms and conditions of employment for Circulation 
Aides as from January 1,1995 shall be as follows: 
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1. C lation Aides shall receive vacation pay in accordance 
with 

2. Circulation Aides shall be covered by Workers' Compensa- 
tion and for Unemployment Insurance as may be required by 
law. 

- Ontario Employment Standards Act. 

3. The Employer will make matching contributions to the 
Canada Pension Plan on behalf of Circulation Aides as 
required by law. 

4. Circulation Aides shall not be covered by any of the provi- 
sions of the Main Collective Agreement between the parties, 
or by any provisions not specifically mentioned herein, with 
the exception of Article 2, Article 5 and Article 15 of the Col- 
lective Agreement dated January 1, 1995 to December 31, 
1997. 

5. The rate of pay for Circulation Aides shall be as follows: 

Effective January 1,1995 $9.36 per hour 

Effective January 1,1996 $9.50 per hour 

Effective January 1,1997 $9.69 per hour 

6. The times at which Circulation Aides shall report for work 
shall be designated by the Employer. 

7. In general terms the job of Circulation Aides shall consist 
of telephonic verification of starts, re-starts and/or orders and 
investigation of customer and/or canier complaints, recogniz- 
ing always that maintenance of records pertaining to such 
functions is an integral part of the job. 

8. A Circulation Aide who becomes employed in a regular 
position, after the posting procedure in Article 9 has been 
exhausted, shall receive credit for herihis service as a Circula- 
tion Aide following successful completion of the probationary 
period pursuant to Clause (1606). Credit shall be received 
only for that service which is continuous to and immediately 
precedes confirmation in the permanent position. No proba- 
tionary credit shall accrue by virtue of any shifts worked prior 
to employment in the regular position. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

RE: EDITORIAL ZONE OFFICES 

99 

1. The Employer will appoint a Zone Bureau Chief to each of 
the three editorial zone offices known as North Zone, West 
Zone, East Zone. These Zone Bureau Chiefs will be paid a 
job differential of $20 per week. 

2. The Employer will appoint a Designated Assistant to each 
of the three Zone Bureau Chiefs in each of the three Editorial 
zone offices specified in paragraph 1 above. These Designat- 
ed Assistants will be paid a job differential of $10 per week 
which will be effective with the date of the appointments. 

3. It is understood and agreed by both parties to this Agree- 
ment that: 

(a) The selection of Zone Bureau Chiefs and their 
Designated Assistants and the decision as to whether or not 
individuals shall retain those titles and responsibilities shall 
be at the Employer's sole discretion. A Zone Bureau Chief 
or Designated Assistant who ceases to hold such title will 
also cease to receive the relevant job differential as described 
in paragraphs 1 and 2 above; 

(b) In the event that Suburban Editors are permanently 
assigned to any or all of the zone offices, job differentials as 
described above will be subject to cancellation and/or revi- 
sion at the sole discretion of the Employer; 

(c) The fundamental job of appointed Zone Bureau Chiefs 
and their Designated Assistants will remain that of a 
Reporter; 

(d) In the absence of both the Zone Bureau Chief and the 
Designated Assistant at any one time, matters relating to the 
zone office operations will be referred to head office; 

ML (e) In the absence of the Zone Bureau Chief, the Designated 
Assistant, when performing the duties of the Chief, will 

ceive no additional compensation other than the $10 per 
k job differential provided for in paragraph 2 above; 

(f) The job differentials provided for in paragraphs 1 and 2 
hereof will be paid to the appointed Zone Bureau Chiefs and 
Designated Assistants when they are not at work due to 
short-term or sporadic approved paid absences, such as spo- 
radic short-term sickness, vacations and recognized holidays; 
and 

(g) The job differentials provided for in paragraphs 1 and 2 
will not be included in the computation of any benefit such 
as the Toronto Star Pension Plan or otherwise than as is 
required by federal or provincial legislation. 

I '  Y' 

TORONTO STAR N 
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SUPPLEMENTAL AGREEMENT 

TORONTO STAR NEWSPAPERS LIMITED 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, TO THE MAIN AGREEMENT 
(and forming part of the Main Agreement) Southem Ontario Newspaper Guild 

(hereinafter known as the "Guild") 
Between: Toronto Star Newspapers Limited 

(hereinafter known as the "Employer") Dated this, f3a day of $@- , 1995. 

And: CEP, Local 87-M, 
Southem Ontario Newspaper Guild, 

RE: PART-TIME EMPLOYEES 

(hereinafter known as the "Guild") The parties recognize and agree that the provisions of this 
Supplemental Agreement are limited to the precise subject 
matters addressed herein and are not to be applied or interpret- 
ed so as to affect any determination uursuant to the urovisions 

. '% , Dated this 3.fz- day of L , 1995. 
- - .. 

I ]  Il,, 9 RE: PART-TIME SICK PAY CALCULATION 
I 

of the Main Agreement, including &y determination concem- 
ing an individual's status as a part-time or full-time employee. 

/"I me foilowing records the agreement of the parties concerning 
the method of determining the basis upon which sick pay 
under Clauses (1405) (a> &z (b) of the Main Collective Agree- 
ment is to be calculated for part-time employees: 

Notwithstanding the provisions of (401) and (403) of the Main 
Collective Agreement, with the exception Of hours worked for 
the PuWse of vacation coverage, all regular straight time 
hours Worked bY a Part-time employee Will be included in the 
calculation of sick pay entitlement which shall be based on the 
number of hours worked by the employee in the six (6) 
months immediately preceding the sickness, excluding the 
Period May 15th-SePtember 15th. For the P u P s e  of this 
Supplemental Agreement the four (4) month Pefiod of May 
15th-September 15th Will be considered the Vacation coverage 
Period. An employee absent due to sickness on a day Or daYs 
forming part of his or her base hours will receive a sick bene- 
fit not less than those scheduled base hours. 

A. BASE H O W  

1. For the purpose of the following provisions, "base hours" 
shall mean the normal aggregate number of hours to be 
worked by a part-time employee during any workweek. 

2. At the time of hiring part-time employees shall be advised 
of the possibility of having their base hours increased or 
reduced in accordance with the terms of this Agreement and 
shall be provided with a copy of this Supplemental Agree- 
ment. 

3. Part-time employees who are hired on or after the date of 
signing of this Agreement shall have their base hours estab- 
lished at the time of hiring and the Guild shall be provided 
with a document confirming these hours within ten (10) calen- 
dar days from date of hire. 
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B. IT-TIME EMPLOYEES - CATEGORIES 

4. Whenever the Employer hires part-time employees it shall 
make clear as to whether the opening is for " A  list or "B" list 
employees. Part-timers hired for "At list employment shall be 
placed on an "A" list immediately following hiring and part- 
timers hired for "B" list employment shall be placed on a "B" 
list immediately following hiring. 

C. CATEGORY "A" PART-TIME EMPLOYEES 

5 .  "A" list shall identify part-time employees who agree to 
make themselves regularly available for additional hours, 
additional shifts or both upon request by the Employer. In the 
event that he or she works such hours, he or she shall be paid 
therefore at the regular straight time rate, except that hours 
worked in excess of a normal working shift (as defined in 
Clause (801) of the Collective Agreement) shall be paid for at 
the appropriate overtime rate. 

The Employer agrees that the occasional inability of ''AT list 
part-time employees to work additional shifts and/or hours as 
a result of bona fide personal situations shall not be prejudi- 
cial to that employee's future work relationship. The Guild 
agrees that frequent inability of an "Al list part-time employee 
to work additional shifts and/or hours for any reason is just 
cause for the transfer of such employee to "B" list status. 

6. Except as provided in Clauses (808) and (1 103) of the Col- 
lective Agreement, any extra shifts worked by "A" list part- 
time employees shall be paid for at regular straight time rates 
of pay. 

7. The notice requirements and the penalties provided by 
Clause (802) of the Collective Agreement shall not apply to 
part-time employees placed on the "A" list. A part-time 
employee who has not been notified in advance of a change of 
shift starting time and who has actually reported to work shall 
not be subject to change in shift starting time on that shift. 

8. Notwithstanding the provisions of Article 8 of the Collec- 
tive Agreement, unless a change of starting time has been 
given by 8:OO p.m. on the previous day, an "A" list employee 
called into work prior to and contiguous with his or her regu- 
larly scheduled starting time shall be paid at the overtime rate 
(as provided in Clause (804) of the Collective Agreement) for 
such time worked prior to his or her previously scheduled 
starting time. If notice of a change of shift starting time has 
been given prior to 8:OO p.m. on the previous day, such hours 
shall be worked at regular straight time rates of pay. 

D. CATEGORY "BI' PART-TIME EMPLOYEES 

9. Employees electing to be placed on the "B" list shall be 
recognized as not being regularly available for additional 
hours or additional shifts. Except as provided elsewhere in 
this paragraph, it is nevertheless recognized and agreed that in 
order to ensure the efficient completion of the Employer's 
work requirements such employees may be required to work 
extra hours at the end of regularly scheduled shifts or periods 
of work and without exception this shall apply to assignments 
involving the distribution of newspapers or parts thereof in the 
Circulation and Delivery-Garage Departments. In any other 
Departments a "B" list employee who has advised his or her 
Supervisor in advance of his or her inability to work beyond 
his or her scheduled finishing time by virtue of a bona fide 
reason such as a parent having to care for a child, another 
employment commitment, or other serious reason shall not be 
subject to disciplinary action if at the end of their normal 

- 
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scheduled shift hours they are unable to complete an assign- 
ment and in fact refuse to do so. Should this happen, and if 
the Employer is unable to bave the work assignment complet- 
ed by available and qualified members of the Bargaining Unit 
who are physically within the Department at the time, then the 
performance of the work required to complete the assignment 
by an excluded member of the staff shall not be made the sub- 
ject of a grievance. 

10. "B" list employees will not be asked to work extra shifts 
until all "A" list employees within the same classification and 
work location have been asked. "B" list employees shall not 
normally be asked to work extra hours when an "A" list 
employee from the same classification and work location is 
immediately available and willing to perform the work. 

11. The notice provisions set out in Clause (802) of the Col- 
lective Agreement shall apply with regard to changes of regu- 
larly scheduled shifts and changes of starting times for "B" list 
part-time employees. 

E. ADJUSTMENT OF BASE HOURS 

12. The base hours of a part-time employee shall not be 
adjusted for discipIinary reasons. 

13. If there is a downward adjustment of base hours, the 
Guild and the employee shall be notified in writing immedi- 
ately, and reasons for downward adjustment shall be given to 
the Guild. 

14. In circumstances in which the Employer wishes to effect a 
downward adjustment of base hours, the Employer shall be 
obliged to consider seniority only in respect of selections 
between two or more employees who have identical hours and 
shifts. If there are such employees, the employee or employ- 
ees with the least seniority shall be subject to having his, her 
or their base hours reduced. In this context, "identical hours 
and shifts" shall mean the same number of base hours of work 
on the same day or days of the week. In the event of an 
upward adjustment of base hours, seniority shall not be a fac- 
tor. 

15. The original or subsequently increased base hours of a 
regular part-time employee shall only be subject to reduction 
of 35% or more: 

(a) when the employee has failed to cover his or her ongi- 
na1 or subsequently increased base hours to an extent 
which justifies such a reduction which may be determined 
through the grievance procedure in the event of a disagree- 
ment between the parties 

or 

(b) with the consent of the employee and the Employer. \ii 

When a regular part-time employee's base hours or subse- {."]~ 
quently increased base hours are reduced 35% or more as a - 
result of (a) above, that employee will be entitled to terminate 
his or her employment with dismissal pay in accordance with 
Clause (1201) (a) of the Collective Agreement as an altema- 
the to accepting his or her revised base hours. 

' 

In the event that such an employee elects to terminate in those 
circumstances, dismissal pay calculations shall be based on 
the average number of weekly straight time hours worked by 
the employee during the shorter of (i) the thirty-six (36) calen- 



dar month period of employment immediately prior to termi- 
nation or (ii) his or her term of service as a part-time employ- 
ee. Such calculation shall exclude any additional hours 
worked during the annual vacation period of May 15th to 
September 15th inclusive. 

Notwithstanding anything stated herein, dismissal pay shall 
not be paid when an employee fails to cover his or her base 
hours for the purpose of collecting dismissal pay. The terms 
of this paragraph 16 shall in no way be interpreted as a limita- 
tion on any disciplinary rights accruing to the Employer by 
virtue of the provisions of the Main Collective Agreement 
between the parties. 

16. In addition to the foregoing, it is agreed that any reduc- 
tion in base hours that would disqualify a part-time employee 
(whose base hours were previously sufficient to qualify him or 
her for Unemployment Insurance benefits) from such eligibili- 
ty shall entitle the employee to elect to terminate his or her 
employment with dismissal pay to the extent and calculated as 
provided for herein. 

17. The Employer shall be required to give two (2) calendar 
weeks' notice of any reduction in base hours for any part-time 
employee except that in the event of a base hours reduction of 
35% or more as described in paragraph 15.(a) above, the 
Employer shall be required to give thirty (30) calendar days' 
notice. 

18. If a part-time employee regularly works hours or shifts in 
his or her regular job classification in excess of his or her base 
hours for a period of three (3) consecutive calendar months, 
his or her base hours shall be adjusted upward to reflect those 
additional hours which have been worked on a regular basis 
on specific shifts. Extra hours or extra shifts worked by a 
part-time employee for vacation coverage purposes (during 
the vacation period May 15th to September 15th, inclusive) or 
in a higher classification shall not be included in the determi- 
nation of any base hours adjustment. An employee whose 
base hours are adjusted in accordance with the foregoing will 
be advised in writing of his or her new base hours within two 
(2) calendar weeks of the establishment of the new base hours. 
In the case of a dispute, the Employer will supply the employ- 
ee with a record of that employee's hours worked for the most 
recent three (3) calendar month period. 

F. MINIMUMHOURS 

19. On any day on which the Employer schedules a part-time 
employee to work he or she shall not be scheduled to work 
less than three (3) hours. 

G. TRANSFER OF CATEGORY 

20. A part-time employee may be permitted to transfer from 
the "B" list to the "Al list subject to providing the Employer 
with notice in writing prior to the date upon which he or she 
wishes to be transferred. An "A" list employee wishing to be 
îransferred to the "B" list shall only be permitted to do so at 
the sole discretion of the Employer which consent shall not be 
unreasonably withheld. 

I. EXTRAHOURS 

22. Any additional hours beyond base hours shall be offered 
in a fair and impartial manner among "A" list part-time 
employees in the classification and in the geographical loca- 
tion in which the additional hours are required. Each zone, 
each bureau and One Yonge Street shall be considered sepa- 
rate geographical locations. 

A part-time employee who is scheduled to work additional 
hours beyond base hours and who does not work those hours, 
shall not be paid for those additional hours unless he/she is 
entitled to be absent with pay under the provisions of this 
Agreement with the following exception. Effective the first 
day of the first full month following date of signing of this 
Agreement, in the case of applying the sick leave provisions 
under Article 14 and the Supplemental Agreement Re: Part- 
time Sick Pay Calculation, an employee who does not work 
such scheduled additional hours because of illness shall not be 
paid for any additional hours following a second period of 
absence due to illness, for a period of six (6) consecutive 
months. 

It is also understood that in the event of an emergency, such as 
late newspaper distribution, employees working on shift at 
that time shall be asked to work the available extra hours. 

The Employer shall keep up-to-date records of all hours 
worked or offered beyond base hours and shall post such 
records on a quarterly basis. if any employee is offered extra 
hours but refuses or is unavailable or unreachable,such hours 
shall be recorded as offered for the purposes of this Clause. 
An employee who is off on leave or on Short Term or Long 
Term Disability shall not be offered extra hours. 

CEP. LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

I 

TORONTO STAR NEWSPAPE- LIMITED 

H. STAFF REDUCTION 

21. In the event of a reduction in part-time staff in any classi- 
fication, such reduction shall be carried out in accordance with 
the provisions of Article 16 of the Collective Agreement. 
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SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as then'Guild) 

Dated this 7'& dayof 

RE: PERSONNEL FILE 

For the purposes of this Agreement the term personnel file 
shall be defined as the file containing an employee's basic 
employment record, but shall not include confidential medical 
records maintained by professional staff in the the Health 
Centre or files which are developed in connection with the 
grievance procedure. 

Contingent upon Guild agreement that personnel files and 
information contained therein are the property of the Employ- 
er, The Star agrees that a regular employee shall be permitted 
to read and take copies of documents in his or her personnel 
file once a year or whenever the employee has filed a 
grievance, provided that he or she shall make a written request 
to this effect to his or her Department Head. The Employer 
agrees to provide an employee with an opportunity to read his 
or her personnel file on Company premises and in the pres- 
ence of a representative of Management within a reasonable 
period of time following receipt of such written request. The 
employee shall have the right to have a Union Steward present 
during the time he or she is reading his or her personnel file 
but the Employer shall not have the obligation to advise the 
employee of this right. An employee shall have the right to 
have corrected any confirmed error of fact in his or her per- 
sonnel file. 

CEP, LOCAL 87-M 
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SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Datedthis /$ day of &'L ,1995. 

RE: EMPLOYMENT BEYOND NORMAL 
RETIREMENT AGE 

In the event Toronto Star Newspapers Limited in its sole dis- 
cretion accepts an employee's application for postponed retire- 
ment beyond normal retirement age (as defined in the Toronto 
Star Pension Plan) or re-employs an individual who has 
retired at normal retirement age, such postponed retirement or 
re-employment shall not exceed six (6) calendar months 
except as expressly provided hereinafter. In the event an 
employee makes application for any further postponement(s) 
of retirement or further period(s) of re-employment any such 
further postponement(s) of retirement or further period(s) of 
re-employment, if approved in writing by Toronto Star News- 
papers Limited shall in the case of each application be for no 
longer than six (6) calendar months. 

Individuals employed on the basis as described above shall be 
covered by all of the terms and conditions of the current Col- 
lective Agreement and subject to its limitations with respect to 
employees employed beyond normal retirement age except 
that the termination of employment at the end of any six (6) 
calendar month postponed retirement period or re-employ- 
ment period of an individual as described above shall not be 
made the subject of any grievance, arbitration or any other 
legal action by the Union or the individual. 

Individuals employed on the basis described above shall exe- 
cute an application for postponed retirement or re-employ- 
ment which shall be in the form attached hereto. 

This Supplemental Agreement is made subject to the laws of 
the Province of Ontario with respect to mandatory retirement 
in effect as at April 8th, 1987 but in the event of changes to 
such laws it may be declared null and void or may be modi- 

y consent of both parties. 

LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
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SUPPLEMENTAL AGREÈMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Dated this day of , 1995. 

RE: CREW MANAGERS 

The following represents the terms of agreement with respect 
to the above captioned matter: 

1. All Crew Managers within the C.M.A. will be permitted to 
work in aggregate an average of 60 units of work per week per 
calendar year with a maximum of 70 units being permitted in 
any one week. 

2. (a) There will be no more than eighteen (18) Crew Man- 
agers operating within the C. M. A. in any week. 

(b) In the alternative, the Employer may elect to operate with 
a greater number of Crew Managers to a maximum of 27 
(including the 18 set out in 2(a) above ) within the C.M.A. in 
any week subject to the provision that in no event will the 
aggregate number of units of work per week exceed an aver- 
age of 1,080 units with a maximum of 1,260 units being per- 
mitted in any one week. For greater clarity, the number of 
1,080 and 1,260 units is the result of multiplying the maxi- 
mum number of crew managers (1 8) times the average num- 
ber of units of work per week (60) and the maximum number 
of units per week (70), respectively. 

3. Except to the extent provided for in 2(b) above, Crew 
Managers will not be permitted to engage persons who would 
in effect act as an additional Crew Manager for the purpose of 
exceeding the units of work or Crew Manager numerical limi- 
tations set out in 1. and 2. above. (For the sake of clarifica- 
tion, if a Crew Manager did engage a second Crew Manager, 
units of work by the second Crew Manager would be subject 
to the limitation of paragraph (1) and such individual would 
be considered to be one of the eighteen (18) Crew Managers 
referred to in paragraph (2)). 

4. During contest periods the Zone Manager will advise Head 
Office as to desired locations for canvassing and/or specific 
locations to be avoided and Head Office will transmit this 
information to the Crew Managers in a timely fashion. Crew 

Managers will be expected to call in to Head Office on : :ly 
basis for the purpose of receiving messages but it is &,-Led 
that this is without prejudice to the Employer's position with 
respect to the status of Crew Managers. 

5. The Employer will provide the Guild with the names of 
Crew Managers and will update this at regular intervals. The 
Star will provide the Guild with the names of persons replac- 
ing Crew Managers for more than two (2) weeks. 

6. During contest periods the Employer agrees to post on 
Zone Office bulletin boards the numbers of verified subscnp- 
tions sold by Crew Manager crews each week by district. 
Additionally, the Employer will provide the Guild with the 
numbers of verified subscriptions sold by Crew Manager 
crews quarterly by zone. 

7. Units of work" are defined as follows: During the school 
year a "unit of work" means up to five (5) hours of canvass- 
ing work each day Monday to Friday, up to eight (8) hours of 
work on Saturdays and on holidays. During school recesses 
"units of work" will mean up to eight (8) hours of work per 
diem Monday to Saturday. 

8. The terms and definitions contained herein shall be without 
precedent or prejudice, but binding and gnevable if breached. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

TORONTO STAR NEWSPAPEH LIMITED 

Phil Binglet - 
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SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGWEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
southern Ontario wewspaper Guild, 
(hereinafter known as the "Guild") 

Dated this , 1995. 

RE: A.M. DESIGNATED ASSISTANT DISTRICT 
REPRESENTATIVES 

Whereas the Employer has assigned to certain of its employ- 
ees in Sales Division-Circulation ("Circulation") duties in 
connection with the delivery of the Monday to Friday morning 
edition; 

And Whereas the duties assigned to such Circulation employ- 
ees have included and include their being required to: attend 
at and open their respective zope offices; report to the 
Employer's main facility at One Yonge Street, Toronto to load 
their vans; distribute newspapers to carriers, dealers and the 
like; arrange for the attendance or replacement of carriers; 
attend to the assignment of carriers; direct the activity and 
secure the attendance of staff meqbers; perform runs; attend 
to various assignments of the zone office; and, generally, do 
all such things as are necessary to ensure the timely delivery 
of the Employer's morning edition; 

Therefore it is agreed as follows: 

1. Any Designated Assistant bistrict Representative 
("D.A.D.R."), or District Representative ("D.R.") who is or 
was specifically assigned by the Employer to perform the 
duties referred to in the above recipds (hereinafter referred to 
as the "recited duties") in connection with the distribution and 
delivery of the Employer's morning edition (Monday to Friday 
inclusive) shall be paid the lesser of: 

(a) his or her normal rate of pay for the shift (as deter- 
mined by his or her classification and experience rating) 
plus, a differential of twentydfive dollars ($25.00) per 
shift; and I 

(b) the applicable rate for a Supervisor - First Year. 

2. In addition to the foregoing the employee so assigned shall 
be paid any differential required by Clause (705) of the Col- 
lective Agreement. 

3. Nothing herein limits or shall be deemed to limit the 
Employer's right to select and asqign employees to perform 
the recited duties and to determine and establish such further 
duties to be performed by such employees when so assigned. 

4. Under no circumstances shall the Employer be obliged to 
pay the rate or differential referred to in paragraphs 1. hereof 
to more than one employee per zone per day. 

5. The Employer shall at all time$ be at liberty to assign the 
recited duties referred to herein to a Circulation employee 

classified as a Supervisor and, in the event that the Employer 
does so, no D.A.D.R. or D.R. working in the zone in which a 
Supervisor is so assigned shall receive the rate or differential 
referred to in paragraph 1. hereof. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

TORONTO STAR NEWSPAPERS LIMITED . 

n 
/ 

U a t e d  this /3z day of ,1995. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Dated this /m day of &'L ,1995. 

RE: HELPER LOADERS WORKING PART 
OF A SHIFT AS DRIVERS 

Whereas it is the desire of the parties to provide an opportuni- 
ty for full time Helper Loaders to be trained to work as 
Drivers and to ensure a more efficient Delivery operation, 
both parties agree to conduct a test with respect to the use of 
Helper Loaders who have qualified for and who are in posses- 
sion of a valid "D" licence as Drivers. It is understood and 
agreed that the terms of the Collective Agreement shall be 
deemed to be modified hereby only to the extent necessary to 
give effect to the terms and conditions set out hereinafter and 
are otherwise confirmed. The test will be conducted during 
the period of time between date of signing this Supplemental 
Agreement and May 30th, 1989 (unless extended by consent 
of both parties) subject to the following terms and conditions: 
1. On the night shift Monday to Friday the Employer may use 
up to five (5) qualified Helper Loaders as truck Drivers for 
part of the shift and as Helper Loaders for the balance of the 
shift. Such Helper Loaders shall be paid as Helper Loaders 
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for that portion of the shift worked as a Helper Loader and at 
the First Year basic Driver rate for that portion of the shift 
worked as a Driver. It will be the responsibility of the Helper 
Loader to submit a claim to the dispatching Supervisor with 
respect to the amount of time spent driving and to get such 
claim authorized and signed by the Supervisor. It is under- 
stood that the Company will require part-time Helper Loaders 
to work less than seven (7) hour shifts in order to meet its 
work requirements as a direct result of this test. Any such 
shifts of less than seven (7) hours worked in connection with 
this test may not be used in support of any grievance or litiga- 
tion concerning the establishment of a full-time position or 
positions. 

2. The Employer undertakes that Helper Loaders who are 
accepted as part of this test program will be given driving 
assignments on an equitable basis, subject always to the on- 
site availability of such employees. 

3. Pay at the Driver rate will be calculated on the basis of fif- 
teen (15) minute intervals. 
4. The Employer will post a notice seeking volunteers from 
among existing regular full-time Helper Loader staff to 
become " D  licenced Drivers and will select from those vol- 
unteering candidates it deems appropriate. Preference will be 
given to candidates who not only have good potential driving 
skills, but who have a good record of attendance and job per- 
formance. 

5.  ForkliftLoaders cannot continue to be ForkliftLoaders 
and participate in this test. A ForklifvLoader who wishes to 
participate in the test, who is qualified to do so and who is 
selected by the Company, will be reclassified as a Helper 
Loader. If the Helper Driver concept is abandoned, a Helper 
Loader who has given up Forklifthader status to participate 
in the test will be permitted to reclassify as a Forklifhader 
and if this takes place, the employee who has been covering 
that Forklifthader job may be reclassified to Helper Loader 
at the Employer's discretion if no longer required by the 
Employer as a Forklifthader. 

6. The Employer shall have the discretionary right to call 
upon Helper Drivers ahead of part-time Drivers for coverage 
of absence. A Helper Driver who covers the absence of a 
Driver shall get paid at regular straight time Driver rates for 
seven (7) hours and hours in excess of seven (7) hours worked 
as a Helper Loader shall be paid at time-and-one-half the reg- 
ular straight time Helper Loader rate. 

7. Nothing in this Agreement precludes either party from 
tabling any proposal on this or a similar issue at the next 
round of bargaining. 

8. This Agreement is made without prejudice to any position 
either party may wish to take at the conclusion of the test. 

9. It is understood and agreed that this Agreement does not 
cover any driving functions performed in the course of the 
Helper Loader training and development program. 

10. No regular full-time or regular part-time Driver or Helper 
Loader shall be laid off or have his regular or base hours 
reduced as a result of using Helper Loaders as Drivers during 
the test period specified in this Agreement. 

Dated this 13 *day of &*- L , 1995. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

TORONTO STAR N E W S P A P E ~  LIMITED 

V '  
Dated this , 1995. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: Graphic Communications International 
Union Local N- 1 (Mailing Room 
Employees) 

And: CEP, Local 87-My 
Southern Ontdo Newspaper Guild, 

Dated this , 1995. 

1. All parties to this Agreement agree that when bundles of 
newspapers (completes or parts) have been delivered to the 
Delivery dock, or areas immediately adjacent thereto, from the 
Mailing Room, by way of the lowerator system, the placing of 
such bundles onto skids and the loading of loaded skids onto 
trucks or vans, using motorized vehicles such as forklift 
trucks, is appropriately assigned to employees who are mem- 
bers of CEP, Local 87-M, Southern Ontario Newspaper 
Guild,, as part of the work performed by employees who are 
members of CEP, Local 87-M, Southern Ontario Newspaper 
Guild, , to the extent that such bundles consist of the kind of 
products being delivered to the Delivery dock area by lowera- 
tor as at the date of signing this Agreement, which are 
described in the memorandum attached hereto as Appendix 
" A .  

2. All parties agree that when newspapers, or parts thereof, 
are loaded onto skids in the Mailing Room and brought to 
dock level by existing freight elevators, and are subsequently 
loaded onto trucks at either the Yonge Street dock area or the 
Freeland Street dock area, the loading of such loaded skids 
onto trucks using motorized vehicles such as forklift trucks in 
the performance of this function is appropriately assigned to 



doyees who are members of the Graphic Communications 
Grnational Union Local N-1, as is the unloading of inserts 

from trucks using such equipment when it is to be delivered to 
the Mailing Room for inserting into the newspaper, or parts 
thereof, in the Mailing Room, by employees who are members 
of the Graphic Communications International Union Local N- 
1. 

3. Without prejudice to any position which Toronto Star 
Newspapers Limited or CEP, Local 87-M Southern Ontario 
Newspaper Guild might take, it is the position of Graphic 
Communications International Union Local N-1 that any tying 
or shrink wrapping of loaded skids which is performed on the 
Delivery dock or on the floor area immediately adjacent there- 
to is work which falls within the jurisdiction of Graphic Com- 
munications International Union Local N- 1. 

SUPPLEMENTAL AGREEMENT 
TO TKE MALN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 

And: CEP, Local 87-M, 

(hereinafter known as the "Employer") 

Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

4. This Agreement applies only to work performed on the 
Employer's premises at One Yonge Street, Toronto, and shall 
not be considered in any way binding upon the parties with 
respect to the performance of the work in question at any 
existing or future premises of the Employer. 

5 .  The provisions of the Collective Agreement between 
Toronto Star Newspapers Limited and Graphic Communica- 
tions International Union Local N-1 covering Mailing Room 
Employees, and the provisions of the Collective Agreement 
between Toronto Star Newspapers Limited and Southern 
Ontario Newspaper Guild shall be deemed to be modified 
only to the extent necessary to give effect to the foregoing and 
are otherwise confirmed. 

6. In consideration of the agreements reached heretofore, the 
Graphic Communications International Union Local N- 1 
withdraws its grievance dated January 28th, 1988 (copy 
attached as Appendix "BI') with respect to the assignment of 
work to employees who are members of Southern Ontario 
Newspaper Guild in connection with the work described in 
paragraph (1) above, and CEP, Local 87-M, Southern Ontario 
Newspaper Guild withdraws its letter of January llth, 1988 
(copy attached as Appendix "C") in which it lays jurisdiction- 
al claim to the work performed by employees who are mem- 
bers of the Graphic Communications International Union 
Local N-1 as described in paragraph (2) above. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
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Dated this DR day of &I. ' ,1995. 
/ 

RE: JOB-SHARING 

i.(a) Any two eligible employees working in the same 
Department and in the same job classification may make 
application to the Employer to share a full-time job. Such an 
arrangement shall be subject to approval by the Employer and 
the Union, taking into account the needs of both the employ- 
ees involved and the Employer. 

(b) An eligible employee is one who is (i) in a regular full- 
time position (ii) in a non-probationary status and (iii) per- 
forming at a satisfactory level which shall include but is not 
limited to having a satisfactory attendance record. 

2. Each approved job-sharing agreement shall be implement- 
ed on an experimental basis for a period of up to 6 months. 
Prior to the end of that period, the employees involved, the 
Employer and the Union will be required to (i) agree to make 
the job-sharing agreement a permanent arrangement or (ii) 
establish a termination date within the experimental period to 
the job-sharing agreement with the employees involved 
returning to their pre job-sharing full-time position or a com- 
parable full-time position. During the experimental period, 
previous regular positions of the employees involved may be 
filled by temporary hire. If the job-sharing agreement 
becomes permanent such positions may be filled on a perma- 
nent basis. 

3. A regular work schedule shall be established in the job- 
sharing agreement. Changes to the regular work schedule 
which are of a permanent nature may only be made by mutual 
agreement of the participating employees and departmental 
management. 

4. Employees who are job-sharing shall be reclassified from 
regular full-time to regular part-time at the commencement of 
the job-sharing agreement. The rights of the participating 
emdovees with resDect to oav and benefits and conditions of 



time status he or she shall be entitled to retain all of his or her 
seniority earned prior to his or her transfer to part-time status 
and to any seniority acquired as a part-time employee, to the 
extent provided by the Collective Agreement. 

(c) In the event that either participating employee elects to 
resign from employment or if the employment of one is termi- 
nated in some other manner or if one is successful in moving 
to another position, the other employee, at the discretion of 
the Employer, shall be reclassified as full-time or continued as 
part-time in the position which was being shared unless a 
replacement job-sharing participant can be found within thirty 
(30) days of such employee's ceasing to be a party to the job- 
sharing agreement. Any replacement must be an eligible 
employee as defined above and must be approved by the 
Employer. 

6. Employees wishing to apply for a job-sharing arrangement 
shall complete and submit to the Employer a job-sharing 
application which shall be available from the Employer. 
Copies must be submitted to the applicable department man- 
ager and the Union. Applicants who are approved pursuant to 
the foregoing will be required to sign a job-sharing agreement 
which shall include as one of its terms a declaration that the 
participating employees have been made aware of and fully 
understand the conditions of employment of regular part-time 
employees and have been advised by the Union of the impli- 
cations of their decision. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Dated this /3$ day of Yh' ,1995. 

RE: DELIVERYiGARAGE STAFF REDUCTION AND 
BUILDING SERVICES STAFF REDUCTION 

The Star shall make the following accommodations for Deliv- 
ery-Garage employees and the following Porters: 

Sergio Costa 
Antonio Couto 
Antonio Daluz 
James MacNeil 
William Hare 

1. Full-time Delivery-Garage employees and Porters of pen- 
sionable age shall be eligible only for the enhanced early 
retirement option and termination pay as provided in para- 
graphs 4 (a), (b) and (c) hereof. 

TORONTO STAR 
PER: 

, 1995. 

2. Full-time Delivery-Garage employees and Porters who are 
aged 54 as at their date of termination shall be eligible for the 
tgmination pay and relocation allowance as proviYded in para- 

hs 4 (a) and (c) hereof and in addition upon attaining age 
all be eligible for the supplemental pension as provided 

in Clause 1604 (2) (iii) of the Collective Agreement. 

3. Delivery-Garage staff and Porters who are not subject to 
paragraphs 1. or 2. may either: 

(a) take termination pay as provided for in para- 

(b) in the case of full-time Delivery-Garage employ- 
ees (excluding Forklift Loader and Helper Loader 
employees), bump into the retitled part-time Circula- 
tion Driver job classification subject to the provi- 
sions of the Collective Agreement and subject to the 
segregation of all existing sales/service/office ADRs 
into the separate classification of Designated Assis- 
tant District Representative all as provided here- 
inafter. Those regular full-time Delivery Garage 
employees who are qualified to and elect to bump 
into the retitled part-time Circulation Driver job clas- 
sification as provided for herein shall be permitted to 
voluntarily terminate their employment at any time 
within thirteen (13) weeks following the date of com- 
mencement of work as a part-time Circulation Driver 
and shall be eligible for the dismissal pay and relo- 
cation allowance subject to the provisions of para- 
graphs 4 (a) and (c) of this Supplemental Agreement 
with the understanding that for the purposes of calcu- 
lating such dismissal pay, service as a part-time Cir- 
culation Driver shall not be included. For greater 
certainty, such dismissal pay and relocation 

graphs 4 (a) and (c) hereof, or 
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allowance shall be calculated based on the regular 
straight time day shift rate in effect on the date 
immediately prior to the employee's commencement 
of work in the Circulation Driver classification. 
Those seeking to bump must be able to show that 
they have the skill, ability (including fitness) and 
aptitude to perform the essential duties of that classi- 
fication. This may involve a medical examination as 
described in the penultimate paragraph of Clause 
1409 of the Collective Agreement. However, an 
employee shall be permitted to have such examina- 
tion performed by a physician of his or her choice 
provided that such physician shall be approved by 
The Star's Medical Director, or 

(c) in the case of Porters, transfer into five vacant 
Cleaning positions on the following basis: 

(i) the rate of pay for Cleaners in Article 10 
of the Collective Agreement shall be 
increased as at the date of signing of this 
Collective Agreement to $507.82 and shall 
be based on a 35 hour workweek and not a 
28 hour workweek as is now provided in the 
Collective Agreement. Such rate of pay 
shall be red-circled for the duration of this 
Collective Agreement; 

(ii) such Cleaners shall be employed at One 
Yonge Street and shall be assigned cleaning 
work as deemed necessary by the Employer; 

(iii) in the event of the retirement or other 
termination of employment of any such 
Cleaner named, any vacancy created as a 
result may be filled solely at the discretion 
of the Employer or the Employer may elect 
to contract such cleaning work to an outside 
cleaning firm; 

(iv) subject to (iii) above, the Employer 
shall not contract the work performed by 
any such Cleaner for the duration of this 
Collective Agreement but shall not be pre- 
cluded from reducing staff or otherwise ter- 
minating the employment of any such 
Cleaner pursuant to the provisions of the 
Collective Agreement. 

straight time day shift rate in effect immediately prior 
to the date of termination and ail of the foregoing is 
subject to the provision that no employee may 
receive a termination payment in excess of the 
straight time earnings he or she would have received 
had he or she remained in employment to age 65; or 

(ii) full-time employees who have less than 10 years 
continuous service as at their date of termination 
shall have their dismissal pay calculated at the rate of 
one weeks' pay at the regular straight time day shift 
rate in effect immediately prior to the date of termi- 
nation for every five months of continuous service or 
major fraction thereof plus a once in a lifetime lump 
sum payment equal to two weeks' pay at the regular 
straight time day shift rate in effect immediately prior 
to the date of termination and all of the foregoing is 
subject to the provision that no employee may 
receive a termination payment in excess of the 
straight time earnings he or she would have received 
had he or she remained in employment to age 65; and 

(iii) part-time employees shall be entitled to the fore- 
going dismissal pay in proportion to the average 
number of hours the part-time employee actually 
worked each week during the twelve months imme- 
diately prior to the date of termination. 

It is agreed that this dismissal pay obviates any requirement 
with respect to severance under the Employment Standards 
Act. In the event that an employee to whom ninety (90) days 
notice has been given resigns during the notice period with 
two weeks written notice to The Star, such employee will be 
provided dismissal pay on the basis provided for staff reduc- 
tion in Clause (1201) (b) of the Collective Agreement and the 
payment of such dismissal pay would of course eliminate any 
requirement for statutory severance pay. In the event any 
affected employee accepts employment outside The Star and 
wishes to resign before notice of termination is given, such 
employee will be eligible for dismissal pay calculated in 
accordance with the terms of Clause 1201 (a) of the Collective 
Agreement. 

(b) Any employee of pensionable age who remains in our 
employ until completion of the notice period in (a) above will 
be eligible for the leave of absence or pension supplement as 
provided for in Clause (1604) (2) (i), (ii) and (iii) of the Col- 
lective Agreement. 

4.(a) The Star will provide to all Delivery-Garage employees 
(including Forklift Loaders and Helper Loaders) and Porters 
affected a minimum of ninety (90) days notice of termination 
and dismissal pay as follows: 

(i) full-time employees who have 10 or more years 
of continuous service as at their date of termination 
shall have their dismissal pay calculated at the rate of 
one week's pay at the regular straight time day shift 
rate in effect immediately prior to the date of termi- 
nation for every five months of continuous service or 
major fraction thereof for the first 10 years of contin- 
uous service and at the rate of one week's pay at the 
regular straight time day shift rate in effect immedi- 
ately prior to the date of termination for every four 
months of continuous service or major fraction there- 
of for the remainder of their continuous service all to 
a maximum of 65 weeks' pay. In  addition such 
employees shall receive a once in a lifetime lump 
sum payment equal to two weeks' pay at the regular 

(c) Employees who (i) remain in employment with The Star 
until completion of the notice period, (ii) do not incur any dis- 
ciplinary action from the date of ratification of the new Col- 
lective Agreement until the end of their specified individual 
notice period, and (iii) who during that period maintain an 
acceptable attendance record (who are absent for no more than 
three days unless otherwise agreed to by the Employer and the 
Guild), will receive, in addition to dismissal pay as specified 
in paragraph 4 (a) above, a relocation allowance in an amount 
equal to ten (10) weeks' pay at regular straight time day shift 
rates. A week's pay for a part-time employee will be calculat- 
ed on the basis of the average number of shifts the part-time 
employee actually worked each week during the twelve 
months immediately prior to date of termination. 

Again, payment of dismissal pay pursuant to paragraph 4 (a) 
above would eliminate any requirement for payment of statu- 
tory severance pay. 

5.  Full-time Delivery-Garage employees (excluding Forklift 
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Loader and Helper Loader employees) who elect to leave pur- 
suant to paragraph 3 (a) above may apply for crew manager 
contracts. The Star agrees to take twelve such Delivery- 
Garage employees under contract and to provide a guaranteed 
contract duration of thirteen weeks. The Star will provide its 
normal orientatiordfamiliarization to applicants. This is an 
independent contractor operation involving the remitment of 
youth canvassers for the purpose of selling subscriptions door 
to door. The contractor receives a contract rate for each sale 
subject to certain verification and retention rules and is 
responsible for operating all aspects of his or her business 
including paying hisnier canvassers. If less than twelve 
Drivers take advantage of the opportunity presented or if 
opportunities are accepted and subsequently vacated, The Star 
will retain the right to a maximum increase in the number of 
additional crew managers of six whether or not this number 
includes former Drivers. 

6. In conjunction with the foregoing, The Star shall reclassify, 
effective first full pay week following date of signing, all 
existing sales/service Assistant District Representatives as 
named in Schedule "A" attached, as Senior Assistant District 
Representatives at the After 2 Year wage rate. The Senior 
Assistant District Representative job classification will then 
be renamed as Designated Assistant District Representative. 
It is agreed that as a result of these changes Designated Assis- 
tant District Representatives will be considered as designated 
assistants for all purposes of the Collective Agreement. 
Assistant District Representatives currently assigned to driv- 
er/warehouse duties and named on Schedule "B" attached 
shall remain in the Assistant District Representative job clas- 
sification but that classification shall be renamed as Circula- 
tion Driver. A general description of the duties of Designated 
Assistant District Representatives and of Circulation Drivers 
is attached hereto. 

7. The Star agrees to a similar committee for all Delivery- 
Garage employees as that set up for Helper-Loaders and Fork- 
lift Loaders. 

8.(a) It is agreed that The Star is entitled to replace any 
employee who leaves before the completion of the notice peri- 
od with: 

(i) temporary employees, without prejudice to the 
employment status of such temporary employees, or 
bY 

(ii) extending the hours of regular part-time employ- 
ees without prejudice to their part-time status or base 
hours. 

(b) The Guild agrees to withdraw its grievance dated May 
12th. 1992 with respect to contracting out on a prejudice 
basis. 

(c) The Guild and all affected Delivery Garage employees 
agree that the contracting out of primary distribution and vehi- 
cle maintenance shall not be made the subject of any future 
grievance, arbitration or other proceeding. Moreover, it is 
agreed that no employee affected shall seek reinstatement 
except in the event that The Star announces its intention to 
cease contracting out and to engage its own employees in pri- 
mary distribution and vehicle maintenance functions, in which 
case the recall provisions set out in Clause 1601 (1) of the Col- 
lective Agreement shall be applicable. 

With respect to the foregoing requirement that the Guild give 
up its right to grieve or otherwise litigate The Star's contract- 
ing out of primary distribution and vehicle maintenance, it is 

- 
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agreed that such requirement shall be only for the dura' of 
this Collective Agreement (January 1, 1995 - Decemt. 31, 
1997) and that the subsistence of that arrangement during that 
period would not be relied upon by The Star to establish 
estoppel, waiver or other similar arguments against the Guild 
in any subsequent proceeding regarding such contracting out 
after the expiration of this Collective Agreement (January 1, 
1995 - December 31, 1997) and neither shall the Guild be per- 
mitted to introduce into evidence during any such subsequent 
proceeding any matter with respect to such contracting out 
which occurred during the term of this Collective Agreement. 

(d) The Guild agrees that it will not make the subject of 
grievance, arbitration or other proceeding any assignment of 
work by the Employer with respect to forklift or any other 
material-handling and loading activities at the new Press Cen- 
tre in the City of Vaughan. 

(e) The Guild agrees that it shall not now or hereafter dispute, 
contest, challenge or otherwise seek to interfere with The 
Star's contracting out functions (including, but not limited to, 
those referred to in the Guild's grievance of May 12, 1992) 
that are now or were previously performed by Porters, except 
that in the event that The Star announces its intention to cease 
contracting out work formerly performed by Porters and to 
undertake such work using its own employees, persons who 
were previously employed as Porters might then seek rein- 
statement, in which case the recall provisions set out in Clause 
1601 (1) of the Collective Agreement shall be applicable. 

With respect to the foregoing requirement that the Guild not 
dispute or challenge The Star's contracting out of functions 
now or previously performed by Porters, it is agreed that such 
requirement shall be only for the duration of this Collective 
Agreement (January 1, 1995 - December 31, 1997) and that 
the subsistence of that arrangement during that period would 
not be relied upon by The Star to establish estoppel, waiver or 
other similar arguments against the Guild in any subsequent 
proceeding regarding such contracting out after the expiration 
of this Collective Agreement (January 1, 1995 - December 31, 
1997) and neither shall the Guild be permitted to introduce 
into evidence during any such subsequent proceeding any 
matter with respect to such contracting out which occurred 
during the term of this Collective Agreement. . 
(f) Any matter referred to in this Supplemental Agreement 
may be made the subject of grievance, arbitration or other pro- 
ceeding, only to the extent that it is alleged that the terms of 
this Supplemental Agreement have not been complied with 
and the Collective Agreement shall be deemed amended only 
to the extent necessary to give effect to the foregoing terms 
and conditions of this Supplemental Agreement. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
PER 

Sharon Fagand-- 



J TORONTO STAR NEWSPAmRS LIWTED 

ated this ' 7% day of @ h ' C  , 1995. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-My 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Dated this &dayof , 1995. 

RE: CONTRACTING OUT 

When the Employer intends to contract out work which has 
been regularly performed by members of the Bargaining Unit 
prior to the date of signing of the Collective Agreement dated 
January 1,1992 to December 31,1994 and when as a result of 
such contracting out the employment of regular full-time 
and/or regular part-time members of the Bargaining Unit will 
be terminated, the Employer will: 

a) give the Guild 90 days notice in writing; 

b) sit down with Guild representatives within the 90 
day notice period to discuss its decision and to con- 
sider any alternatives which the Guild may present 
without prejudice to any of its rights with respect to 
contracting out; 

c) in the event that no mutually acceptable alterna- 
tive to contracting out is found, offer voluntary ter- 
mination options within the job classification or clas- 
sifications affected to the extent of the number of 
positions which would be eliminated as a result of 
the contracting out consisting of one week's regular 
straight time pay at day shift rates for each five 
months of continuous service or major fraction there- 
of for the first 10 years of continuous service and one 
week's pay at regular straight time day shift rates of 
pay for each 4 months of continuous service or major 
fraction thereof for each year of continuous service in 
excess of 10 years all to a maximum of 65 weeks pay 
and in addition a once in a lifetime payment equal to 
2 weeks pay at regular straight time day shift rates 
(all not to exceed earnings if remained in employ- 
ment to nomal retirement age). In addition to the 
aforementioned termination benefits those eligible to 
retire early will be offered supplemented early retire- 
ment pensions as set out in Clause 1604 (e) (2) (i), 

J 

(ii) and (iii) of the Collective Agreement; and 

d) in the event its staff reduction requirements are 
not met on a volunîary basis proceed in accordance 
with the staff reduction provisions of the Collective 
Agreement including, but not limited to, Clause 1601 
(b), (c), (4 ,  (e), (0, (g), (h), (0, ci), (k) and (1). 

The type of work currently contracted to freelance or space 
contributors, transfer agents, vending box operators, whole- 
salers, crew managers or other subscription sales contractors, 
motor route operators, juvenile or adult carriers, shall be 
specifically excluded from the provisions of this agreement. 
Otherwise the Employer agrees that any contracting out must 
meet the test of being based upon a sound business decision. 

Employees whose employment has been terminated involun- 
tarily as a result of contracting out shall be subject to the 
recall provisions of the Collective Agreement. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

TORONTO STAR NEWSPAPERS LIMITED 

- -  

Joan Fairweather 

Datedthis 1317, dayof 
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SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Dated this 12-12,, of , 1995. 

RE: FLEXIBLE WORK SCHEDULE 

Employees shall have the right to select a flexible part-time 
work schedule in accordance with the conditions set out in 
this Supplemental Agreement: 

(iii) subject to the conditions set out in s >n I 

l(a), to agree with the Employer th. ,he 
flexible work schedule shall be permanent. 

Each flexible work schedule shall be subject to 
approval by the Employer, taking into account the 
needs of the employee and the business and opera- 
tional requirements of the Employer. In considering 
employees' requests, the Employer shall not act in a 
manner which is arbitrary, discriminatory or in bad 
faith. 

An eligible employee is one who is: 

(9 
(ii) in a non-probationary status. 

An employee who selects a flexible work schedule 
after approval pursuant to section l(a) must give the 
Employer at least six (6) weeks' written notice before 
the schedule can be implemented. The Employer 
must advise the employee within four (4) weeks from 
the time the employee submits his or her request for a 
flexible work schedule whether approval is granted 
under the conditions set out in Section l(a). 

The schedule must cover a period of not less than six 
(6) months and not more than twelve (12) months. 

At the end of the flexible work schedule, the employ- 
ee shall have the right 

(i) to revert to his or her prior full-time position 
or a comparable full-time position within 
the employee's job classification or, if the 
flexible work schedule is in a different job 
classification, the employee's prior job clas- 
sification; 
subject to the conditions set out in section 
l(a), to renew his or her flexible work 
schedule for one (1) further term of not less 
than six (6) months and not more than 
twelve (12) months. Upon request, the 
Employer may, at its sole discretion, and 
notwithstanding paragraph l(a) above, agree 
to renew the employee's flexible work 
schedule by a further term of not less than 
six (6) months and not more than twelve 
(12) months ; or 

in a regular full-time position; and 

3. 

(ii) 

4. 

(d) If the employee wishes to renew the flexible work sched- 
ule for one further term; or if the Employer, at its sole discre- 
tion, agrees to renew an employee's request for a further term 
for a flexible work schedule as permitted under section 2 (c) 
(ii) above or if the employee wishes to make the flexible work 
permanent, the employee shall initiate that process by giving 
the Employer at least six (6) weeks' written notice before the 
end of each successive flexible work schedule period, failing 
which the employee shall not be permitted to continue the 
flexible work schedule and will revert to his or her prior full 
time position or a comparable full time position within the 
employee's job classification or, if the flexible work schedule 
is in a different job classification, the employee's prior job 
classification. 

(e) If the employee and the Employer shall have agreed 
to renew the-flexible work schedule, at the end of the 
second flexible work schedule period or, in the case 
where the Employer, in its sole discretion, agrees to a 
third flexible work schedule under section 2(c)(ii) 
above, the employee shall have the right 

(i) to revert to his or her prior full-time position 
or a comparable full-time position within 
the employee's job classification or, if the 
flexible work schedule is in a different job 
classification, the employee's prior job clas- 
sification or, 

(ii) subject to the conditions set out in section 
l(a), to agree with the Employer that the 
flexible work schedule shall be permanent. 

In order that the employee might seek to make the 
flexible work schedule permanent, the employee 
shall give the Employer at least six (6) weeks' written 
notice before the end of the last flexible work sched- 
ule period. 

In applying for any flexible work schedule, the appli- 
cant shall ensure that the Union receives a copy of 
his or her written application. An applicant who is 
approved as provided for above shall sign an agree- 
ment that includes a declaration by the employee that 
he or she has been made aware of, fully understands, 
and accepts the conditions of employment as a part- 
time employee as provided for in this Supplemental 
Agreement and that the employee has been advised 
by the Union of the implications of his or her deci- 
sion. Any request by an employee to make his or her 
flexible work schedule permanent shall be on notice 
to the Union and shall be subject to Union approval. 
In considering such requests, the Union shall not act 
in a manner that is arbitrary, discriminatory, or in bad 
faith. 

During the period of an employee's participation in a 
flexible work schedule, his or her prior full-time 
position may be filled by a temporary employee or 
by additional hours being offered to part-time 
employees pursuant to the provisions of Article 4. 
Such additional hours shall not prejudice the part 
time status or base hours of any part-time employee. 
If the flexible work schedule is made permanent, any 
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available position or additional hours may then be 
filled on a permanent basis. 

The employee shall suffer no loss of seniority as a 
result of participating in a flexible work schedule. 

When participating in a flexible work schedule, the 
employee shall be reclassified from regular full-time 
to regular part-time. Benefits for the employee on a 
flexible work schedule shall be adjusted on a pro rata 
basis the same manner as part-time employees' bene- 
fits are adjusted in accordance with Clause 403. All 
other rights of the employee with respect to terms 
and conditions of employment shall be those of a 
regular part-time employee for all purposes as set out 
in the Collective Agreement, except that the employ- 
ee shall accrue seniority as a full time employee 
while on the flexible work schedule and, for the pur- 
poses of Article 16, shall remain on the full-time 
seniority list applicable to his or her prior full-time 
position. 

5.  

6. 

7. When the employee's flexible work schedule is con- 
firmed as permanent, the employee shall no longer 
have the right to revert to his or her prior or any full- 
time position. Any subsequent change in employ- 
ment status shall be subject to the provisions of the 
Collective Agreement, including, but not limited to, 
the provisions of Article 9 with respect to the posting 
of vacancies and selection of candidates. If, after 
having entered into a permanent flexible work sched- 
ule, the employee succeeds in returning to full-time 
status, he or she shall be entitled to retain all seniori- 
ty earned prior to transferring to part-time status and 
to any seniority acquired as a part-time employee, all 
to the full extent provided by the Collective Agree- 
ment. 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 
PER: 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 

And: CEP, Local 87-M, 

(hereinafter known as the "Employer") 

Southern Ontario Newspaper Guild, 
(hereinafter k9wn as the "Guild) 

Dated this @ay of ffh c , 1995. 

RE: SENIOR POSITIONS IN THE ADVERTISING, 
CREATIVE COMMUNICATIONS, CIRCULATION 

AND FINANCE AND ADMINISTRATION 
DEPARTMENTS 

1. Notwithstanding the provisions of Article 9 of the Main 
Collective Agreement, the past practice of appointing employ- 
ees to the following positions shall apply: 

Senior Salesperson - Advertising Department 

Senior Representative - Creative Communications 
Department 

Senior District Representative - Circulation Depart- 
ment 

Senior Supervisor - Finance and Administration 
Department 

2. In the application of the provisions of Article 16 of the 
Main Agreement, employees in the classifications of Senior 
Salesperson, Senior Representative, Senior District Represen- 
tative and Senior Supervisor shall have their seniority, layoff, 
bumping, transfer and recall rights considered with the follow- 
ing corresponding classifications: 

Advertising Department Group 2 Senior Salesperson 
with Group 3 Advertising Salesperson 

Creative Communications Department Group 2 
Senior Representative with Group 3 Representative 

Circulation Department Group B Senior District Rep- 
' resentative with Group C District Representative 

TORONTO STAR NEWSPAPERS LIMITED 
PER . i\ A / 

\ Phil Bingley 

V 
Datedthis 1 3p day of & , 1995. 

Finance and Administration Department Group 1 
Senior Supervisor with Group 1 Supervisor. 

SOUTHERN ONTARIO NEWSPAPER GUILD 
CEP, LOCAL 87-M 
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TORONTO STAR N E W S P V  LIMITED 
c 

.I-.-. 

3 Phil Binnlev 

I /  / v 
Dateci this /?fi day of ,1995. 

SUPPLEMENTAL AGREEMENT 
TO THE MAIN AGREEMENT 

(and forming part of the Main Agreement) 

Between: Toronto Star Newspapers Limited 
(hereinafter known as the "Employer") 

And: CEP, Local 87-M, 
Southern Ontario Newspaper Guild, 
(hereinafter known as the "Guild") 

Datedthis j 3 h a y o f  & ( , 1995. 

RE: DEFERRED COMPENSATION LEAVE PLAN 

Pursuant to Clause (1716) of the Agreement, employees who 
have completed a minimum of twelve (12) months' continuous 
active employment shall be entitled to participate in a self- 
funded voluntary leave plan. Employees who wish to partici- 
pate shall execute any documents required to provide for the 
initiation of the Plan or to give effect to its terms. 

Conditions of the leave plan are as follows: 

1. The Plan shall meet all the requirements of the Income Tax 
Act. Employees shall be responsible for the tax consequences 
of their participation in the Plan and of any failure to comply 
with the requirements of the legislation or the Plan. 

2 The leave must be for a minimum of six (6) months and no 
longer than twelve (12) months. The contributions shall be no 
more than 33 1/3% of earnings and no less than 5% of eam- 
ings. An employee who participates in the Deferred Compen- 
sation Leave Plan must take his or her leave not later than six 
(6) years following the commencement of his or her participa- 
tion in the Plan. 

3. The funds being deferred shall be held in a trust account 
with a financial institution arranged by the Employer. Interest 
on the account (net of any charges levied by the financial 
institution in connection with the establishment and mainte- 
nance of the trust account) shall be paid to the employee annu- 
ally. 

4. Funds from the trust account will be paid to the employee 
on a monthly or lump sum basis during the leave. In the event 
of the death or termination of the employee prior to payments 
being made to exhaust the funds in the trust account for that 
employee, the balance shall be paid to the employee or at the 
employee's direction. 

5. During the leave, benefits will continue provided t' "he 
employee pays the full premium cost of such benefits, -ept 
that, there shall be no Short or Long.Term Disability coverage 
during the leave period. In the event that, the employee is not 
fit to return to work at the end of the leave period, as defined 
in Article 14, Short Term Disability benefits shall commence 
on the date on which the employee was scheduled to return to 
work. 

6. Seniority accumulation for employees on leave shall be as 
set out in Clause (1705) in the Agreement. 

7.(a) The employee must give the Employer irrevocable writ- 
ten notice of his or her request for leave under the Plan at least 
six (6) months prior to the requested start date of his or her 
intended leave. In addition, the employee shall indicate the 
period of leave requested and shall confirm, in writing, the 
return date thirty (30) days in advance of the scheduled return. 

(b) The only exceptions to (a) above, shall be that the 
employee may withdraw from the Plan in the event of Long 
Term Disability, termination of employment, death or any 
other reason as agreed by the employee and the Employer. 

8. Selection of employees who apply for a leave pursuant to 
the terms of the Plan shall be on the basis of first come, first 
considered (subject to paragraphs 9 and 11 following). The 
same principles shall apply in the event that two or more 
employees request leave for the same period or starting at the 
same time and all applicants cannot be accommodated. 

9 An employee shall not be entitled to leave in circumstances 
where his or her absence might interfere with the normal busi- 
ness or operations of the Employer. Employees are cautioned 
that operational requirements are likely to preclude leave 
being granted to all otherwise eligible employees at their pre- 
ferred times and that, therefore, employees shall be responsi- 
ble for ascertaining the availability of leave opportunities and 
ensuring, to the extent possible that they shall be able to 
obtain leave within the parameters of the Plan and the Income 
Tax Act requirements. 

10. An employee who is absent on leave may be replaced for 
the full duration of his or her leave by a part-time or tempo- 
rary employee notwithstanding any limitation or restriction 
otherwise applicable under the provisions of Article 4. 

11. An employee shall not be permitted to use leave under the 
Deferred Compensation Leave Plan to extend any other leave 
obtained pursuant to the Collective Agreement or statute. 
Accordingly, upon completing a period of leave taken under 
the terms of the Plan, the employee must return to active 
employment for a minimum of six (6) months before being 
eligible for any other leave (except pregnancy or parental 
leave provided for in Article 17) and an employee shall not be 
entitled to commence a leave under the terms of the Plan if the 
employee would be or become eligible for another leave com- 
mencing during or immediately after the leave to be taken 
under the terms of the Plan. 

12. In accordance with the requirements of the Income Tax 
Act, the employee must return to work for a period of time at 
least equal to the period of the leave. 

13. On return from leave, the employee shall be returned to 
the job classification in which he or she worked immediately 
prior to going on leave and at the appropriate rate of pay for 
that classification. If the employee's position in that classifi- 
cation no longer exists, the employee shall be placed in a com- 
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able position. If the employee's classification has been . .;cted by a staff reduction, the employee shall be placed in a 
job classification which the employee may be entitled to claim 
by virtue of his or her qualifications, abilities, and senionty. 
In the event that the employee's classification is affected by a 
staff reduction during the employee's leave, the employee 
shall, for all purposes associated with the staff reduction 
(including but not limited to any notice requirements), be 
treated as if he or she was at work and actively employed. 

February 26, 1995 

Mr. Bill Petrie, 
Local Representative, 
CEP, Local 87-M 
Southem Ontario Newspaper Guild, 
1253 Queen Street East, 
Toronto, Ontario, M4L 1C2. 

Dear Bill: 

This is to confirm several points of agreement as to proce- 
dures, administrative actions and other matters relating to the 
Agreement between Toronto Star Newspapers Limited and the 
Southern Ontario Newspaper Guild: 

CEP, LOCAL 87-M 
SOUTHERN ONTARIO NEWSPAPER GUILD 

Effective May 18, 1963, new regular full-time employees 
all be required to join the Toronto Star Pension Plan as con- 
butory members (as that term is defined in the Plan) upon 
lfillment of the eligibility requirements of the Plan. 

2. The Cobourg and Barrie delivery routes will be considered 
as Country routes for purposes of the "Country Truck Driver 
Differential" of $5.00 per shift so worked. 

3. It is agreed that the change of title from "Business Office" 
to "Finance and Administration Department" shall in no way 
add to or delete from the jurisdiction of the Guild as under the 
Collective Agreement between the parties dated January 1, 
1973 to December 31,1974. 

4. The Company's past practice of payment of transportation 
and reasonable moving expenses for employees relocated 
from one point to another outside of Metropolitan Toronto 
shall be continued during the life of the Agreement. 

L , 1995. 

February 26, 1995 

Mr. Bill Petrie, 
Local Representative, 
CEP, Local 87-M 
Southern Ontario Newspaper Guild, 
1253 Queen Street East, 
Toronto, Ontario, M4L 1C2. 

Dear Bill: 

The Star is not prepared to agree to any specific requirements 
with respect to the content of job postings. However, this let- 
ter will confirm our agreement to try and include on any post- 
ings, a general description of the duties, the current location of 
the vacant position and the current hours of work. 

5. In the event of a staff reduction in the Advertising Depart- 
ment, regular full-time and regular part-time employees hold- 
ing positions in Display Advertising or in Classified Advertis- 
ing immediately prior to the date of signing the Agreement 
dated August 1, 1985 to December 31, 1986 shall retain the 
same rights with respect to staff reduction that they would 
have enjoyed under the terms of the Collective Agreement 
between the parties dated August 1, 1983 to July 31, 1985 but 
any dismissal pay shall be paid at the appropriate current Col- 
lective Agreement rates of pay. 

6. In the event of a staff reduction in the Advertising Depart- 
ment, regular full-time and regular part-time employees hold- 
ing positions in the Advertising Department immediately prior 
to the date of signing the Agreement dated January 1, 1987 to 
June 30, 1989 shall retain the same rights with respect to staff 
reduction that they would have enjoyed under the terms of the 
Collective Agreement between the parties dated August 1, 
1985 to December 31, 1986 but any dismissal pay shall be 
paid at the appropriate current Collective Agreement rates of 
Pay. 

Yours truly, 
\ 

k g $ a  S. Pike. 
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February 26,1995 

Mr. Bill Petrie, 
Local Representative, 

Southern Ontario Newspaper Guild, 
1253 Queen Street East, 
Toronto, Ontario, M4L 1C2. 

CEP, Local 87-M 

Dear Mr. Petrie: 

The Star agrees to permit employees who have earned a fifth 
and/or sixth week of vacation to "bank" the fifth and/or sixth 
week so that it may be taken immediately prior to retirement. 
Under these circumstances, such accumulated vacation shall 
be paid at the rate of pay being earned at the time at which 
such vacation is taken. If an employee's employment relation- 
ship with The Star ends for some reason other than retirement 
(quit, discharge, disability, death, etc.), accumulated "banked" 
vacation will be paid off as a lump sum at the rate of pay at 
which each accumulated "banked! week was actually earned. 
Under no circumstances may "banked" vacation be taken 
except immediately prior to retirement or upon termination or 
death, when cash in lieu will be paid as described herein. 

February 26,1995 

Mr. Bill Petrie 
Local Remesenkitive 
SouthernLOntario Newspaper Guild 
Local 87 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

RE: Toronto Star Pension Plan 

This letter confirms agreements reached during collective bar- 
gaining: 

(1) Base Year Adjustment 

The Star will update the base year from 1991 to 1993 effective 
January 1,1995; 

(2) Power to Amend The Plan 

The Employer will retain the power to amend the Plan at its 
own discretion for the purpose of protecting the value of 
retired member's benefits against inflation and as may be nec- 
essary during the term of the Agreement (January 1, 1995 to 
December 31, 1997) to comply with legislation or to make 
any other amendments to the Plan which do not affect the 
employee contribution rate or the benefits under the Plan. 

~ 
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(3) Basis for Calculations 
Re: ContributiodPensionable Earnings 

The basis upon which calculations with respect to contribu- 
tions and pensionable earnings are made shall remain 
unchanged from what it was during the life of the previous 
Collective Agreement (January 1, 1992 to December 31, 
1994). 

(4) Star Contribution Guarantees 

(i) The Star will make an absolute undertaking that it will 
not withdraw any surplus from the Pension Plan. 

(ii) As at January 1, 1987, and at any time beyond, The 
Star's contribution to the Pension Fund will, at mini- 
mum, match the regular contributions of its employ- 
ees. This does not necessarily mean that The Star 
will match employee contributions dollar for dollar in 
any given year but that on a cumulative basis The 
Star will always be in a position of having contribut- 
ed as much or more than the total amount of employ- 
ee regular contributions over the life of the Pension 
Plan. (It should be understood that in some years The 
Star will be required to contribute more than the 
employees in order to cover deficits or to pay for 
enhancements and in other years The Star might be 
required to contribute less if the Pian is in a surplus 
position and The Star's cumulative contributions after 
January 1, 1987 exceed the regular contributions of 
its employees). 

(5) Joint Pension Benefits Advisory Committee 

It is agreed that employee union representatives will 
participate in a Joint Pension Benefits Advisory Committee 
(equal numbers from management and unions), and that such 
Committee shall receive all information that had been previ- 
ously received by the Toronto Star Pension Plan Trustees prior 
to their replacement by Canada Trust. 

(6) Plan Maintenance 

The Pension Plan will be maintained during the life of the 
Collective Agreement between the parties dated January 1, 
1995 to December 3 1, 1997 and will not be changed except as 
provided in paragraph 2 above, as it affects members of the 
various bargaining units without the agreement of the Union 
representing affected members. 

YOUQ truly, + Jag aS.Pike 



'wary 26,1995. At the hearing, the arbitrator shall receive from each party a 
case statement setting out: 

(i) 
(ii) 
(iii) 

The position of the party shall include a summary of its argu- 
ments with reference to the Collective Agreement, the 
jurisprudence, and any other authorities. All documentary 
exhibits shall be appended to the case statement. Each party 
shall deliver its complete case statement to the other party at 
least five (5) days prior to the scheduled hearing date. 

The parties agree that the arbitrator has the fullest discretion to 
determine the procedure to be followed in the hearing of the 
grievance and may make whatever determinations are neces- 
sary in respect of such matters as order of proceeding, time 
allocation, the need to hear witnesses and the admissibility of 
documentary evidence without the necessity of formai proof. 
The arbitrator also retains all powers vested by the relevant 
provisions of the Labour Relations Act. 

Each party's oral argument shall be limited to the position of 
the party contained in its case statement and the party's rebut- 
tal of the position of the opposite party as contained in that 
party's case statement. 

The arbitrator shall, if possible, render an oral decision at the 
end of the hearing. If this is not possible, the arbitrator shall 
issue a written award within ten (10) days of the hearing 
which shall be final and binding on the parties. 

Costs of the arbitrator shall be borne equally by the parties. 

If The Arbitrators Clearing House ceases to operate, the par- 
ties shall, within fifteen (15) days, agree to a new arbitration 
facilitator service or to a list of arbitrators to act as arbitrators 
under the provisions of this Schedule. 

the issue or issues to be determined; 
the facts upon which the party intends to rely; and 
the position of the party. 

Mr. Bill Petrie 
Local Representative 

Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

CEP, Local 87-M 

Dear Bill: 

Re: Expedited Arbitration Procedure 

The Star shares with the Guild an interest in resolving dis- 
putes as expeditiously as possible and is willing to enter into a 
trial arrangement under which the parties would use the facili- 
ties of The Arbitrators Clearing House, a Division of Arbitra- 
tion Facilitators Group Inc. in certain cases. 

In our view, it  is unlikely that all issues that might arise 
between us will be properly referable to a procedure of the 
sort available through that facility. I am also concerned that 
the process might prove to be more burdensome and more 
expensive than either of us might anticipate. 
Accordingly, I confm that The Star is prepared, for the term 
of the new Collective Agreement, to undertake to utilize the 
expedited arbitration procedure set out in the attached Sched- 
ule whenever it appears appropriate and until The Star con- 
cludes that the use of that process is failing to generate the 
results that we both seek. 

Yours very truly, 

SCHEDULE 

PE: EXPE DITED GRIE VANCE PROCEDURE 

Either The Star or the Guild may, by notice to the other party, 
suggest the use of the expedited arbitration procedure set out 
in this Schedule to resolve any dispute that is not settled by 
the grievance procedure set out in the Collective Agreement. 

The party proposing use of expedited arbitration shall notify 
the other party within fifteen (15) days following the meeting 
to resolve the dispute under Clause 1502. If the other party 
agrees to the suggested use of this expedited arbitration proce- 
dure, the parties shall contact The Arbitrators Clearing House, 
a Division of Arbitration Facilitators Group Inc. for the selec- 
tion (in the case of agreement) or appointment (in the case of 
disagreement) of an arbitrator. 

Once the selection or appointment of an arbitrator has been 
completed, the parties shall, at least ten (10) days prior to the 
arbitration hearing, provide to the arbitrator a joint statement 
of facts and issues. The statement shall contain a concise 
statement of the facts giving rise to the dispute. Where mate- 
rial facts are contested, the statement will describe the parties' 
disagreement as to the facts. In addition, the statement will 
state the issue or issues to be decided by the arbitrator. It is 
understood that the hearing shall only deal with the issues dis- 
closed in the joint statement. 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
CEP 87-M, Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L IC2 

Dear Bill: 

The Star agrees to make the following payment: 

1. All regular full-time employees who are on staff and 
actively at work on the date of signing of the renewal Collec- 
tive Agreement (January 1, 1995 to December 31, 1997) and 
continue to be on staff and actively at work on January 1, 
1996, will receive a lump sum payment of $500. 

2. All regular part-time employees shall be entitled to the 
lump sum payment based on the conditions noted above but 
on a proportionate basis. The proportion shall be based on the 
average number of regular straight time hours worked per 
week in the calendar year 1995 (January 1st to December 
3Ist) to a maximum amount of $500. 
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3. Circulation Aides, or any other persons who do not qualify 
as regular full-time or regular part-time employees covered by 
all of the provisions of the Collective Agreement, are not eli- 
gible for this lump sum payment. 

In fulfilling its undertaking, The Star shall not be obii to 
replace any employee who leaves, quits, dies, retires, is h,,ent 
due to disability, transfers, is promoted or demoted, or is dis- 
charged after the implementation of the arrangement. 

4. The Davment shall be made within two (2) weeks follow- Yours truly, 
\ I  

ing J a n i ~  1,1996. 

Ja daS. Pike. 

February 26,1995 
February 26,1995. 

Mr. Bill Petrie 
Local Representative 

Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario, M4L 1C2 

Dear Bill: 

CEP Local 87-M 

Re: ZoninP of Classified Advertising 

Subject to the limitations, if any, contained in the Pay Equity 
Act of Ontario, and resolution of the specific details of any 
agreement between The Star and the Guild on whether zoned 
classified advertising is to be sold using employees, The Star 
agrees to continue to consider and discuss the Guild's request 
as contained in its proposal tabled prior to the onset of collec- 
tive bargaining, to have new employees in the bargaining unit 
perform this work. 

Inasmuch as The Star views zoned classified advertising as a 
new venture involving new business, The Star is prepared to 
make the following representations to the Guild and those 
employees who might be seen to be affected by this venture. 

In the course of determining how the new venture will be pur- 
sued, The Star will identify, in consultation with the Guild, 
those bargaining unit employees then involved in classified 
advertising sales who might be considered to be negatively 
affected by the implementation of the new arrangement. The 
Star will develop a list of those regular full-time and regular 
part-time employees. Employees who are listed and who are 
in active employment on the date of the implementation of the 
new zoned classified structure, shall not be subject to staff 
reduction as a result of the implementation of the arrange- 
ment. Ail of this is subject to The Star's right to reduce staff 
by attrition or for reasons unrelated to the implementation of 
the arrangement. 

The Star's commitment to regular part-time employees shall 
be limited to the maintenance of an employee's base hours as 
at the time of the arrangement and shall not be construed to 
require the provision of additional hours, regardless of the 
number of hours that the employee might have worked in 
prior periods. Similarly, the commitment to regular full-time 
employees shall be limited to normal straight-time hours and 
shall not be construed to require the provision of any addition- 
al or overtime hours. 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild 
Local 87 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

RE: RSI Proiect 

On February 24, 1995, The Star and the Guild heard a presen- 
tation from Drs. Harry Shannon, Donald Cole and Richard 
Wells from the Institute for Work and Health. The representa- 
tives ftom the Institute proposed that the parties participate in 
a research project on work related musculoskeletal disorders 
of the upper extremities, commonly known as RSIs. 

The objectives of the project would be to review work related 
musculoskeletal disorder disability situations and experiences 
with interventions to date and to design a second stage of 
baseline work to be able to monitor the treatments and effects 
of workplace changes over time. 

The Employer commits to the Guild its willingness to contin- 
ue discussions with the Guild and the Institute with a view, 
subject to approving a detailed proposal including funding 
requirements acceptable to the Employer, to supporting and 
participating in a joint project of this nature. 

Yours truly, 
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LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

One Yonge Street 
Toronto Canada M5E iE6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

Toronto Star Newspapers Limited 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
CEP, Local 87-M 
Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

Re: Compressed Work Week 

This is to confirm our undertaking to you that, following the signing of the Collective 
Agreement (dated January 1, 1995 to December 31, 1997), The Star agrees to meet and 
begin discussions on the feasibility of implementing a compressed work week 
arrangement in certain departments where the Guild has representational rights. 

As indicated in your last proposal on this subject, any compressed work week schedule or 
arrangement must not interfere with The Star's production requirements and would take 
into account the needs of the employee and the business and operational requirements of 
The Star. Also, as I indicated to you previously, the overriding, but not exclusive 
guideline and concern of The Star in the anticipated discussions will be that no additional 
direct or indirect costs shall result to The Star in connection with the implementation of 
any compressed work week arrangement. 

It is our view that compressed work week arrangements would not be suitable for all 
departments and one of the matters that we would discuss is the identification of 
departments or classifications that would be potentially suitable to such schemes. 

I agree with you that the implementation of specific compressed work week 
arrangements would necessarily be on a trial or preliminary basis. In the event that an 
implemented schedule in fact resulted in additional costs to The Star or adversely affected 
its business or operational performance, the arrangement would be subject to suspension 
or cancellation. We would also recognize the possibility that a participating employee 
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would wish to return to his or her regular work schedule and would contemplate that 
that would be done on notice, subject to The Star's being able to accelerate the 
individual's return in certain circumstances. 

Finally, I agree with you that this sort of arrangement should be implemented on a 
voluntary basis and that employees would not be required to participate in a compressed 
work week schedule simply to accommodate the desires of fellow employees. 

In the event that the proposed discussions lead to an acceptable framework for the 
implementation of a compressed work week trial arrangement, The Star agrees that it 
will implement that framework for a trial period as settled between us. All terms and 
conditions for that framework and trial period would be as agreed to by The Star and the 
Guild at that time. 

In the event that no agreement is arrived at or if The Star does not agree to implement a 
compressed work week arrangement because of cost, business or operational 
consideration, The Star's refusal shall not be subject to the grievance and arbitration 
provisions of the Collective Agreement. 

YOU% truly 

Jagoda 'e' S. Pike 



LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E 1E6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
CEP Local 87-M 
Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

R E : W  T Comm ittee 

The Star and the Guild agree that within six (6) months of the signing of the Collective 
Agreement, the VDT Committee referred to in Article 20 - Health and Safety, Clause (D), 
shall commence meeting and working on all Repetitive Strain Injury related issues. 

Yours very truly, .. 

Jagoda S. Pike 



One Yonge Street 
Toronto Canada M5E 1E6 
Tel. (416) 869-4216 
Fax (416) 869-4582 
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LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

THEToaoNTOs'L'AR 
Toronto Star Newspapers Limited 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
F a  (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
CEP Local 87-M 
Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

d Re. ' Blue Cross Plan for Extended Health Care and Standard Life Dental Plan 

As discussed, we intend to implement "positive listing and coordination of benefits" for 
the above mentioned benefit plans. 

The object of this is to reduce the cost of those benefit plans by ensuring that employees' 
benefits are coordinated with any coverage which spouses may have with another 
Employer. The result will be that if a spouse is participating in benefit plans with 
another Employer, then that Company will be the first payer for the spouse. This will 
otherwise have no impact on the employees benefit coverage with The Star. 

In order to be able to put this into effect, we will have to gather information from our 
employees, including name of spouse and dependents, the spouse's Employer, if any, 
and the benefit coverage which that Employer provides including insurance carrier 
names and policy numbers. 

This is to confirm our agreement that the Union supports this objective and will 
encourage employees to provide the information necessary to put this into effect. 

Yours tr~~ly, 

Jagoda S. Pike 



LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

ToRoNn> STAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E lE6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995. 

Mr. Bill Petrie 
Local Representative 
CEP Local 87-M 
Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario M4L 1C2 

Dear Bill: 

Re: Tob Reclassifications 

Effective the first day of the first month following the date of signing the renewal 
Collective Agreement @muary 1, 1995 to December 31, 1997), The Star agrees to do the 
following: 

reclassify StarWeek Coordinator (Editorial, Group 5), Colleen Kastrinos, to Group 
3F at the fully experienced rate. The change of rate from Group 5 to Group 3F shall 
be made retroactive to January 1, 1993 and the retroactive payment shall be the 
difference between the contractual rates for Group 3F and Group 5 in effect during 
that time frame. 

This reclassification is without precedent or prejudice to The Star or the Guild with 
respect to any positions which may be taken or any proceedings that may ensue 
under the technological change provisions (Article 16) of the Collective Agreement, 
as a result of the introduction of pagination at The Star. 

reclassify Secretary /Stenographer (Circulation - Office Division, Group 3), Louise 
Schembri to Senior Clerk (Group 1E) at the fully experienced rate. 

Jagoda S. Pike 
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TaEmRomsTAR 
Toronto Star Newspapers Limited 

/ .  . 

One Yonge Street 
Toronto Canada M5E 1E6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild 
Local 87 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bilk 

Re: RSIRe imbur sement 

The Employer shall reimburse any employee who sustained a repetitive strain injury on 
the job and was required to pay for treatment for the injury under the following 
conditions: 

1. Claims for reimbursement will be limited to treatments received and paid for 
between January 1, 1992 and the date of implementation of the insured services 
listed in Clause (1914) of the Collective Agreement. 

2. The maximum claim for each employee shall be limited to $750 for treatments 
prescribed by a qualified medical practitioner. 

3. The Employer may request medical evidence from a qualified medical practitioner 
that the treatment was for a repetitive strain injury. 

4. An employee must submit receipts before payment will be made under this 
provision. 

Yours truly 
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LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

One Yonge Street 
Toronto Canada M5E 1E6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

!J!HE TORONTU STAR 
Toronto Star Newspapers Limited 

One Century Place 
Woodbridge, Ontario LCL 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild 
Local 87 
1253 Queen Street East 

Toronto, Ontario M4L 1C2 

Dear Bill: 

RE: PART-TIME EMPLOYEES BASE HOURS 

This will confirm that within thirty (30) days of the signing date of the Collective 
Agreement The Star will provide the Guild with a listing of all regular part-time 
employees' current base weekly hours and will continue to do so as provided for in 
Section A paragraph 3 of the Supplemental Agreement Re: Part-Time Employees. The 
listing will include the employee's Department, Zane Office or Bureau. Further, The Star 
agrees to advise the Guild of any future base weekly hours changes within thirty (30) 
days of such changes. 

Yours truly, 

Jagoda S. Pike 
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mmRoms!rAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E lE6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild 
Local 87 
1253 Queen Street East 
Toronto, ûntario 
M4L 1C2 

Dear Bill: 

Reporters assigned as Foreign or National Bureau Chiefs in Washington, Hong Kong, 
South Africa, Middle East, London, Germany, Moscow, Halifax, Montreal, Quebec City, 
and Edmonton and in addition Reporters assigned as Bureau Chiefs to Queen's Park 
and City Hall Bureaus shall be paid a minimum weekly rate of not less than $50.00 over 
the regular basic straight time rate of pay for a fully qualified Reporter . 
Any such Reporter currently earning in excess of $50.00 per week over the basic fully 
qualified Reporter rate shall not be eligible for any increase in compensation as a result 
of this commitment. 

The fundamental job of an employee assigned as a Bureau Chief will remain that of a 
Reporter, Group 3. 

Yours truly, 
.A 

Jagdda S. Pike 
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!mEToRoNTOsTAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E lE6 
Tel. (416) 869-4316 
Fax (416) 869-4582 

Director of Industrial Relations 

February 26,1995 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild 
Local 87 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Dear Bill: 

The Star agrees to continue, on an experimental basis, informal sessions comprising 
representative employees designated by the Guild from key Editorial groups and 
senior members of Editorial management designated by the Employer. 

The purpose of the sessions would be to discuss items of mutual concern such as 
editorial plans for the future, story ideas, and changes that would improve the 
working environment in the Editorial Department. 

The sessions would be conducted by the Managing Editor or his appointee and, for the 
purpose of this experiment, they would be scheduled at approximately six month 
intervals over the duration of the Collective Agreement. 

Yours truly, 
\ 

w d a  S. Pike 



LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

THETORONTOSTAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E lE6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

Director of Industrial Relations 
February 26,1995 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild, Local 87 
1253 Queen Street East 
Toronto, Ontario, M4L 1C2 

Dear Bill: 

This will confirm The Star's position with respect to non-moving violations of the 
Highway Traffic Act and/or appropriate Municipal By-Laws, which may occur during 
the course of an employee's work performance. 

(a) Employees should park or stop in areas legally designated for that purpose 
whenever possible. 

(b) In the event that an employee finds he or she has no reasonable alternative 
but to park or stop in an area not legally designated for that purpose 
during the course of his or her work performance and as a result incurs the 
issuance of a traffic ticket, the Employer will pay the fine. The employee 
however must advise his or her Supervisor of the fact immediately 
following the issuance of the ticket. Any delay in advising Supervision 
which results in additional levies or fines will not be paid by the Employer. 

If an employee is charged with an offence which appears to have arisen out of the 
performance of his or her duties on behalf of the Employer, the question of whether or 
not such an employee should be provided with legal assistance should in my view be 
dealt with at a very senior level within both the Guild and the Company. It would be 
acceptable to The Star to have such issues reviewed by a permanent standing committee 
made up of the Director of Industrial Relations and a Vice President of the Company, the 
Unit Chairman and the Executive Officer (or other senior designated Guild 
representatives) . 
Yours truly, 

n +- 
Jagoda S. Pike 



LETTER OUTSIDE THE COLLECTIVE AGREEMENT 

ToRoNn> STAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E 1E6 
Tel. (416) 869-4216 
Fax (416) 869-4582 

Director of Industrial Relations 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905) 850-6587 
Fax (905) 850-6594 

February 26,1995 

Mr. Bill Petrie 
Local Representative 
Southern Ontario Newspaper Guild , 
Local 87 
1253 Queen Street East 
Toronto, Ontario, 
M4L 1C2 

Dear Bill: 

Re: Pensioner's Benefits 

This is to confirm agreement reached during collective bargaining that the 
individuals listed on Schedule "A1 hereto who are in receipt of a pension that was a 
deferred vested pension from the Employer shall continue to receive pensioner's 
benefits. Subject to the foregoing, effective date of signing the Collective Agreement 
dated January 1,1992 - December 31,1994 only those persons who are employees of the 
Employer immediately preceding their retirement and in receipt of a pension from the 
Toronto Star Pension Plan shall be eligible for any benefits which may be extended to 
pensioners. 

Yours truly, 
'I I * Jagoda S. Pike 



. .  
SCI~EDULE "A" 

NAME. UNION GROUP- ----- ----------- 
Robert Addie Guild 
Lorraine Baker Guild 
Albert  B l a i n  Guild 
Benjamin Burragc Guild 
Stanley Carroll Guild 
Frank C o c k r a n e  Guild 
John Cook Guild 
R a e  Corelli Guild 
Charles Dale Guild 

' R o b e r t  Dol 1 i n  Guild 
Donald Davis Guild 
Morris Duff Guild 
Albert Edge Guild 
Peter Gibson Guild 
Donald Goudy Guild 
Margaret Iiawk ins Guild 
James Heath Guild 
Pylliis fiincile Guild 
John Honan Guild 
James Hunt Guild 
Alice Johnson  Guild 
Slavko Kran jac Guild 
Isoble Lymbcry Guild 
E r n e s t  Lemieux Guild 
Len Leslie Guild 
Aileen M a r t i n  Guild 
Thomas McCarthy (Dec. paid to spouse) Guild 
Lawrence Millman Guild 
Jeanette Moore Guild 
Helen O'Brien Guild 
Wiihilmina O'Connel1 Guild 
James O'Donncll Guild 
Ronald Oliver Guild 
Edwin Parliament Guild 
Catherine Phillips Guild 
Anna Powell Guild 
Gerald Pi: i n q  le G u i  Id 
Jack R e i d  Guild 
Thomas Roachc Guild 
Margaret R o s s  Guild 
Rose R o s s  Guild 
C a r l t o n  Sandl.os Guild 
Gordon Tholiipson Guild 
Louis V e t o r c  Guild 
Kenne th  Va 13 Ixink. Guild 
rdorma r.!i ;?z~c~:o Guild 

G u i  1 <1 Ale): 2.11 ncn j !: 



: AGREEMENT 

BETWEEN 

TORONTO STAR NEWSPAPERS LIMITED 
(hereinafter call the "Company" or the "Employer") 

and 

CEP LOCAL 87-M SOUTHERN ONTARIO NEWSPAPER GUILD 
(hereinafter called the "Union" or the "Guild") 

WHEREAS the Guild filed grievances dated March 9, April 20 and July 14,1994, 
claiming premium pay for work performed on Sundays on the Free Weekend Star, and 

WHEREAS the parties wish to resolve these grievances in accordance with the 
provisions set out below. 

THEREFORE the parties agree as follows: 

1. The Guild agrees to withdraw the grievances dated March 9, April 20 and July 
14,1994. 

2. District Representatives and Designated Assistant District Representatives who 
were required to work on the Free Weekend Star exclusively on any Sundays 
between February 13,1994 and February 26,1995, inclusive, will be entitled to 
claim and be paid for a maximum of seven (7) hours for each Sunday, to a 
maximum of four (4) Sundays, at the rate double the employees regular straight 
time rate of pay. 

3. Zone Assistants who were required to work on the Free Weekend Star 
exclusively on any Sundays between February 13,1994 and February 26,1995, 
inclusive, will be entitled to claim and be paid for any hours worked on any of 
these Sundays at the rate of double the employee's regular straight time rate of 
Pay. 

4. If a dispute arises from any claim under Sections 2 and 3 above as to whether an 
employee is entitled to such premium pay, the matter will be referred to the 
Circulation Director and the Star Unit Chairperson for a final resolution. 

5. Employees entitled to the premium pay based on the foregoing shall be paid the 
difference between the straight time pay already received and the premium pay 
as described above. 



6. Any work performed on the Free Weekend Star on any Sundays following Februan~ 
26,1995 will be paid f ix  in accordancewith the provisions of the Collective 
Agreement dated January 1,1995 to December31,1997. 

7. This agreement is made on a without prejudice basis to either party. 

CEP, LOCAL 87-M TORONTO STAR 
SOUTHERN ONTARIO NEWSPAPERS LIMITED 
NEWSPAPER GUILD 




