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PREAMBLE 

This Agreement is entered into by and between 
Toronto Star News apers Iiimitd, hereinafter 
referred to as the "l!m lo er", the party ofathe 
first p@ and the d a p k c  Communications 
International Union Local 1 OOM, hereinafter 
referred to as the "Union", party of the second 
P d  

ARTICLE 1: 
RECOGNITION 

The Em loyer h e r e b y . e z e s  the Union as 
the exc P usive bargaining representat!ve of 
Mailing Room em loyees employed in the 
Mailing R o o m s  07 the Em lo er in its 
newspaper o ration located at f d n g e  Street, 
Toronto, an r at the Vaughan Press Centre 
other than Foremen, those above the rank oT' 
Foreman, clerical staff and any others 
des ated as excluded f r q n  membership in 
the P ar@ning Unit as descnbed in the Umon's 
Recogrution certificate issued by the Ontario 
Labour Relations B o d .  

The Employer further that the relocation 
of its embng MiliryG operations within 
the Province aE Ontario shall not detract from 
the bar aining rights anted to the Union by 
the cer%ficate issuedTy the Ontario Labour 
Relations Board for those persons employed or 
to be employed by Toronto Star Newspa rs 
Limited m any other Plant not r e f e r r x t o  
herein. 

ARTICLE2 
JURISDICTION 

Azz work performed,on the premises of the 
Employer m its Mailing Rooms at 1 Yonge 
Street, Tormt and Weston Road, Vaughan 
Township, ~ $ 3  be performed b membersad 
the Baqammg with &e following 
exceptions: 

a Repair of equipment assigned b the 
E)mployer either o employees outsidye the 

b) Set U and maintenance a€ computers or 

c) Maintenance of equipment by outside 
contractors. 

d) Dispatch functions performed by 
supernsoryprsonnel prior to the date of 
SiQlirg this ollective Agreement. 

e) - ' functions performed for supervisory 

f )  Work rformed .by em l o p s  not 
members o E h e  Bargaining UNP prior to the 

Unit or to an outside contractor. 

other elec g onic devices. 

perSOIUleL 

date of siyng, such as occasional work 
performed y supervisory a personnel, work 
performed by Circulation De artment 
employees relating to correction 'L s or 
labels cn: other similar functions w h i z h a v e  
keen rformed by these employees in the past, 
and handling of tearsheets by -tal and 
Messenger Services staff. 

g) Work performed by emplpyees 01' other 
emplo ers to meet emergency situations, which 
are d k e d  as being: 

i) Additional work brought into theMil i ry 
LOO, 

(ii) Mechanical breakdown 

and/or 

(iii) Lack of machine capacity or capability. 

It is a reed that before hirin the employees of 

Room the Employer will fizst provide 
n n i o n  w'ith an opportunity t? su  pl 
rates. 

any o%er employer to per 7 o m  work in the 

manpower at the appropriate straight L E  
ARTICLE 3: 

UNION SECURITY 
(301) Regular full-time apd re ar  part-time 

members of the Union, ar who join after 
December 31, 1984, shall as a condition of 
continued employment, be required to 
maintain their membership in the Uruon. 

(302). All future regular full-time and re 
part-time employees in the Bar ainin e$ 
shall become members of the U&n wikin 30 
days from the date of conqnencin 
emp!oyment and shall, as a condition Q 
continued employment, be required to 
maintain their membership in the Uruon. 

(303) Exce t as rovided in A icle 7 wit 
emplo ees as defindherein s h d b e  subject to 
pa y o {  deduction of Union. membersh' dues 

Sued dues and/or assessments shall be 
remitted to the Union on a monthly basis and 
the Employer ddl, when remitting dues, 
the names d em loyees from whose pay %: 
deductions have%een made. It is agreed that 
the monthly dues schedule shall be as stable a 
possible and in any event no more than onc (1) 
chan e in the amount of the deduction every 
fourt4) months shallbe required. 

(304) Within 30 days after the day on which a 
new employee commences work for the 

employees in the Bargaining e nit who are 
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reference teL  orary emvoyees, ah  

and or assessments as specified by the 'pr n i o n  
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the office will notdy the Chapel 
of the name, address, job 

&dwer, a&& and employment status cf the 
new employee. 

ARTICLE4: 
FOREMEN 

It  is a g e d  that Foremen and those above the 
rank d' Foremen are representatives of the 
Emplo er and have fu l l  authority to exercise 
the ri&ts of Management as defined in tins 
Article. 

During probationary and/or trial periods the 
Em lo er shall be the solejudge-of competency 
a n J f i L  to work b-ut any decisions made by. 
the Employer resulting fmn the exercise of 
such judgment with regard to an emplo ee 
who has s u c c e s s ~ y  corn leted lus/Ker 

.or who {as suc~essfully 

efficiency, and to establish and en P orce rules 

proba Fl 'onary period. 

period may appropriately be 
d the gnevance procedure as 

The Emplo er shall have 6. 
the right to hire, promote, layoff, recall, 
demote. transfer, discharge or k i  h for 
just .cause, to order, disci %ne and 

and regulations governing the conduct cf 
em loyees, subject to the.teps. and conditions 
of &IS Agreement. The limitation of discharge 
for just cause and access to the gnevance 
procedure regarding his/her dischar e shad 
not a ply to any employee d m g $ u s / h e r  

dQ time covered by t l i s  A eement belon 
the ofice and loyees gall (tempor& & 

aoent y) %F any duties pertaining to E% in the %&g Roam, provided .%ch 
work appertains to the operation of t h e m  
Room. 

It is further agreed that Sll matters concerning 
the operations of the Employer not specifically 
dealt with herein shall be reserved to the 
Employer and be i t s  exclusiveresponsibility. 

Management rights will not be exercised in a 
manner inconsistent with the .terms and 
conditions of this.Ageqment nor .in a manner 
that is arbitrary, discriminatory or in bad faith. 

ARTICLE 5: 
NO STRIKE OK LOCKOUT 

I t  is mutually understood and agreed by and 
bctwecn thc arties to thisA ment that the 
members of &e arty of the,= part will not 

arties ofthe second part institute any strike or 
cott, or fail to report for work, or interfere 

institute any lw R out, nor.wl! members of the 

and regular publication ,during 
d ihs Agreement, as sped& in 

Section 43 of the Labour Relations Act of 
Ontario. 

ARTICLE 6 
GRIEVANCE PROCEDURE 

A grievance is defined to be a controversy 
betyeen the Employer on the one hand and the 
Union or employee or emplo ees covered by 

to the interpretation,. application or allege% 
violation d any provision of l5is Agreement. 

A 'evance as defined herein shall in the fimt 

the EmpJoyey in the Mailing. oom, and ~EU 
be submitted in writing if tfns is requested. 

Any grievance as defined herein must be raised 
as rapidly as ossible, but in no event !ater 
than ninety ( sa ) days following the incident 
deemed to have brought about the evance, 
If the grievance is pot r e s o l v p a t  the 
de artmental level within ten-workln days of 
its%eing first raised, either party shalfinave the 
ri ht to submit the evance to a Joint 
skndingcornmittee, to. set u p  in accordance 
with the followingprovisions. 

A Joint .Standin Committee of two 
representatives of &e Emp1.oyer and a 1:ke 
committee of two representatives of the Uruon 
(in case of vacancy, absence or refusal d any 
such representatives to act, another &al l  be 
appointed)-be formed. 

The Joint Standing Committee shall meet 
within five days from the day-on which ei!her 
party hereto, through its authorized 
representative, informs the OM party in 
writing that a-meetin is desired and h l l  

it Such settlement shall be Lal and bindin 
on both parties to this Agreement. If the Join$ 
Standi Committee cannot reach a setflement 
wrthinr$n days from the date,on which the 
dis ute is first considered by it, a Board of 
Ar$itration shall be estabhhed upon the 
request d either arty to i3is Agreement. 

the Agreement shall fohwith each appoint 
one member to the Board of Arbitration and the 
two members shall select a third rson, as 
Chairperson. If the two members fad% select a 
Chairperson within five days of the 
apporntment of the last of them, 'or if either 
party shall fail to name a member to the Board 
of Arbitration, the Chairperson shall be selected 
by the Minister of Labour of Ontario on the 
r uest of either party hereto. The Board of 
ai trat ion  h fonned &all. hear and 
determine the difference or allegation and &all. 
issue a decision and the decision shall be final 
and binding upon the parties and upon any 

&is Agreement, on the othqr R and, pertainin 

ins En ce be raised with the r resentatives of F 

proceed forthwith to se %I e an question before 

Upon such a requs ! bem made, the parties to 
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i t  The decision of a 
of the Board of 

shall be borne 
equally. by the Em loye: and the Union except 
that neither shall& obligated to ay any part 

consent 

It i s  understood and a p e d  that the time 
limjtations s ified herein may only be 
waved with g c o n s e n t  of both parties to this 
Agreement. 

It is further agreed that, with the consent of 
both arfies a gnevance may be processed 
directf to hbitration without being heard in 
tint Zhding Com+ttee, with the consent of 

th parties, a single Arbitrator may be 
a point& rather than a thre rsun board as 
%emlbed in this Article and %e power of a 
s q l e  Arbitrator shall be the same as those as 
descnkd herein for a tkree person board. 
Neither a Board d Arbitration nor a single 
Arbitrator skill be empowered to alter or 
amend, in an wa any of the terms and 
provisions of XS Cokxtive -t. 

An employee is entitled, prior to the imposition 
of disclphe or discharge, to be notif~ed at a 
m&iq with Management of the Employer's 
reasons for conqdering such action. The 
En loyer shall, prior to mposin discipline or 
dixkarge, advise the emplo ee ofhis/her right 
to be accompanied by a d i o n  representahve 
who shall be summoned without undue delay 
and without further discussion of the matter 
proyded that the Union re resentative is 
readily available. Notwi&standin the 

in the event that a %Jnion 

Employer contern la& the discharge of the 

ent~t.$d to suspend the em loyee without 
and the availability of a Union representa ve. 

of a stenographic transcript wi tK out express 

fo"g"% represen tive is not readily available and the 

employee in q u e  k on, the Employer shall be 

pen ing the completion 9 P any investi d o n  8 

to have the mat@ 
in the following 

m: 

a) The grieying arty. shall. advise the other 
party in writing &its intention to process its 
p a m e  tp arbiseation wiw. fiye-calendar 

ays of the impositionof the diyplinary action 
in urntion and such notification shall include 
bo8 the basis of the grievance and the remedy 

b) U i l e s  voidabf. del gd ordehyedby 
agreement y & e  part& to % Agreement and 

sought 

of the Arbitrator,. any hearin s r uired with 
respect to the gnevance s h d  be?ield within 
thirty La) calendar days followin selection of 
the Ar itrator. Select~on d the %bitrator 8 
the parties shall be concluded. within five 
calendar days of receipt of notice of evance 
referred to in (a) above.. Selection sh& made 
by the process of elimination from a panel of 
hve (5)  Arbitrators. The first party to strike a 
name f m n  the panel wi// be selected by lot 
Thereafter the partie? shall altemately strike 
names until one Arbitrator remains, and that 
Arbitrator M be the*Arbitrator selected to 
decide the cqe. Following conclusions on any 
and all he s which.ma be r uired, thc 
Arbitrator be rcquiredVto renycr his/ her 
decision in w r i t i n m v h g  his her reasons in 

penod from the date of the final hearing. 

,-) The anel. of Arbitrators .referred to above 

support thereof, w a two ( 4 ) calendar& 

shal P consist of the followng: 

Anne Barrett 
GILL Brent 
Kevin Burkett 
Maureen Saltman 
Ken Swan 

Nothinf shall preclude use of .the sole 
Arbitra or system of grievance adjudication 
described herein for grievances arising out of 
matters other than Ctscipliny sus ension or 

written consent OF both parties to ths 
Agreement. 

Nofhng herein shall preclude the discussion of 
any gnevance relqbng to any disciplinary 
suspension or disciplinary dismissal and the  
E h  lo er agrees to meet, on reasonable notice, wig x e  Union to discuss the events of any 
such grievance. 

The Employer further agrees that the Union 
shall be advised of an dtsciplinary suspension 
on: disciplinary -c@darge. w i h  three (3) 
calendar days of its imposition. 

disciplinary dischar e subject on Y y to th,e 

ARTIC1,F: 7: 
EMPLOYMEN?-CAmGORIES AND JOB 

CLASSIFICATIONS 

Employer's M&g Room shall cak%Fes as follows: m the 
1, The em ioyment 

Within the ljmitations specified in Article 9, 
regular full-time is defined as a MK&y Room 
employee who is regularly required and 
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scheduled to work the normal workweek as 
defined in Article 10, 
Within the limitabons specified in. Article 9, 
regular part-time is defined as a Mailing R q  
employee (exceptin Manual Inserters) who is 
regularly s c h e d d J t o  work three 33 Aifts or 

workweek as defined in Article 10. A regular 
part-time Manual Inserter is an employee who 
LS regularly scheduled to work two (2) shifts or 
more each week 

2, It is agreed that the Em loyer shall have the 
discretion 
regular p x t i m e  Mailers (U to five strai t- 
time sh&s 

arl w o z d  by the part-time emplo 

time employees are ass1 ed to such e, 
except as ma be ravi& elsewhere in this 
Agreement. &e fm loyer agrees to make 
every reasonable eff& to ensure that the 
opportunity for regular art-timers to work 
available extra shifts s h d b e  distributed in a 
fair and equitablemanner. 

3. It is agreed that a re ar hll-time Mailer 

Manual Inserter situation shall be created when 
the regular straight time shifts worked by part- 
time or temporary. employees over a six (6) 
calendar month penod either fiom January 1 to 
June30 or from July 1 to December 31 can be 
cquatcd to those mhich. woujd have been 
worked by a regular full-time situation holder 
in either cf these classifications during such six 
(6) month period. Any combination of shifts 
worked by regular part-time and/or temporary 
Mailers (regular mrt-time. or temporary 

creation of an additional full-time Machine or 
Manual Inserter situatio which results in a 
total of88 skai t time &fts worked (spread 

days in each pa week on the rught & f t j  or 110 
strai t time s h s  worked (s read oyer not 

pay week in the case of day or lobster shifts) 
shall be considered as the equivalent to the 
work d a regular full-time situation holder in 
either classification, but under no 
circumstances may day, night or lobster shifts 
be intermin ed in order to form part ofethe 

d i fb  worked. 

Notwithstandin the foregoing it is understood 
that shifts rvorfed to cover absence due to 
sickness or disability or as a result of beg d€ or 
ap roved leavcs of absence, shall not be 

purposes of determining whether or not a 
regular kll-time situation is to be created. 

more each week but less .hn 5, e normal 

right to OK( er extra d i f b  to 

r week incQuding the & 
YEr be ore z mporary employees or regular 

situation or a q u + r  G -time Machine or 

Machine or Manual K serters in the case ofthe 

over not less ti? an four (4) separate calendar 

less fi! an five (5) separate calenlw days in each 

accumula terBl 88 or 110 regular straight time 

inc P uded in any calculation d shifts for 

Such regular full-time situations shall be 
offered to the re- artdune Mailers (regular 
art-time Machme Rserters in the case of 

hachine ~nserters or re ar part-time ~ a n u a l  

order of priori . In the eyent. that the 

em loyee who has satisfactorily completed 
er p r o b a t i o n 3  period within the 

classification in whi the situation is being 
created, that emplo ee shall not be subject to a 

situa E n holder upon selection. An emp oyee 
beylg promoted or transferred from one 
classdication to another and/or who has not 
completed &/her prpbationary penod shall be 
subject to a trial period as specdied in Article 
7A. 
4. When the Em loyer intends to add a regular 

circumstances other than those which require 
of r e p a r  part-timers as 

provisions shall apply: 

i) a notice of vacanc shill be osted m 
the Em loyer's M d i q  ribom at &e Vaughan 
F!tt=ss &tre for not less than five (5) calendar 
days. 

ii) first consideration will be given to regular 
part-time employees and the Em loyer will 

part-time ernplo ee who in its udgment is a 
suitable can&da& based upon ($ut not Jimited 
to the criteria a€ competency, ability, 
r&tbilit~, attendance, disciplinary record, 
potenti and general fitness to perform the 
work. 

iii) i f  the Employer is unable to find a suitable 
candidate frun among regular part-time 
emplo m, the Em loyer a ees to next 

from Machine Inserters holding regu!ar 
situations and the Employer wiU 
penqd in the vacancy to one .sut!??&!iE% 
provided in its jud ent such applicant is a 
suitable candjdate % a trial eriod. If no 
suitable candidate. from the dch ine .  Inserter 
classification a plies then next consideration 

at least %I &ifts as Mailers in a temporary 
em loyment capacity and that i t  will grant a 
tridl period in the vacancy to one such 
applicant provided in i t s  judgment such 
applicant is a suitable candidate for a trial 
period failin which. the ErnpIo er d-dl select 

source it deems appropnate, 

Inserters in *e case o P Manual Inserters) in 

employee nam 2 to fill  the situation is an 

P r iod but s h d  be confirmed as a re 

full-time situa f; on or situations under 

the descn Emotion . d in paragraph above, the following 

grant.a trial period in the vacancy P o one such 

consi cry er candidates lorn  appf&nts (if any) 

shall be 'ven P o applicants who have worked 

a Candidate f or a trial period ; om whatever 
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When. the Em loyer intends to add a regular 

pollowing provisions shall apply: 

- Preparation Clerk 

- Manual Inserter 
art-- M er situation or situations the Machine Inserter ai!? 

iv) a notice of vacanc shall be osted in the 
Emplo er's M W  f; &e Vauean 
Press &be for no 7 less Oorn than at five (5) calendar 
days. 

v) first consideration will be given to applicants 
from Machine Inserters holding regular 
situations and the Employer will ant a trial 
period in the vacancy to one sucr applicant 
provided in i$ ju ent such appficant is a 
suitable candidate or a trial z n o d .  If no 
suitable candidate from the a c h e  Inserter 
classification a phes next consideration 

applicants who have worked %Lz E%ifts as Mailers in a temporary 
em l o p +  capacity and that it will grant a trd) period in the vacancy to one such 
applicant provided in its judgment such 
applicant is a suitable candidate for a trial 
period failin which the EmpIo er  shall select 

source it deems appropnate. 
AU applications for vacancies must be in 
writin and addressed to the Su rintendent a€ 

received in the appropmg Superintendent's 
office no later than seven (7) calendar days 
following the date of the postmg. 

5. A temporary em loyee, either full-time or 
part-time is def in2as  one hired to cover 
absence due to sickness, disabili vacation, or 
leave of absence, or to meet atkhtional work 
requirements. Tem orary employees shall be 
exem t from all of L e terms and conditions of 
this R mat, except those pertaining to 
rates OK hours of work, and overtime and 
the sh& & entitled to a minimum of two (2) 
s h x s  per week, between the week in which 
June 1 falls and the week in which Labour Day 
falls. Tern orary em loyees shall be subject to 
payroll def;uction of%nion membersh' dues 
on a ro ortionatebasis and such dues gaU be retniKedp b the Employer to the Union 
monthly. '&e proportion shall be based upon 
the rabo of hours worked by the emplo ee to 

under tfris Agreement worked by a regular 
situation holder, but in no case M the dues 
deducted and remitted in respect of a 
temporary employeeexceed those payable by a 
regular full-time employee. 

6, The following Mailing Room Job 
Classifications are recognized: 

- Lead Hand Mailer 
Mailer - Mailer-in-Training 

a Candidate for a bid period x om whatever 

the h&iling Room. Ap lica g. 'ons. must be 

the regular hours for the same class o Y work 

Additional classifications may be created 
during the life of the Agreement as a result of- 
the mtroduction of new uipment or 
rotes?. Rates for such c lacat ions  shall 

subject to negotiation and,.failjng a eement 
by the m, to bmdmg arbitration, Kt in the 
event new classifications are introduced as a 
result of the introduction of 
equipment, it is a eed that rates for suc 
classdications &ill.% competitive with those 
paid in commercial bindenes in the Toronto 
area. 

in classifications as at the 
&dl not be 

jobs but shall have 
the right to claim lower-rated jobs of employees 
with less total continuous Mailin Room 

provided they are competent to perform the 
work ofthe lower-ratedjob. 

It is understood and a eed that the Employer 
shall. haye the rig to introduce new 
classifications at rates set b the Em loyer and 
that in the event such r a L  are &nrd by 
ne otiation or arbitration, the amende rates 
sh& be made retroactive to the date d 
commencement of work in the new 
classification. 

ARTICLE 7 4  
TRIAL PERIODS 

bhdeT 

service in the event cf a staff reduc % 'on and 

In the event that 

em loyee seeks to claim a 
timesitua P 'on, or 

ii a regular full-time qnployee seeks to claim 
%Il- time situation in either a higher-rated or a 
lower-rated classification 
and he/she might otherwise be entitled to the 
situation or classification sough the employee 

himself or herself suitable, able and competent 
to *perform the duties af the .situation and 
satisfactonly corn leks the trial p end  as 
defined herein. gt any time dunng a trial 
p.eriod and rior to confirmation in the 

return to &/her former posihon. and 
if he/she S Q  desires or 

k?pgreturne$ %ereto if the Employer 
determines that the em l o y e  is not 

classification to the Employer's satisfaction or LS 
not suitable, able or competent to perform such 
duties. 

&dl be confirmed therein If k e/she proves 

situation or c P assification, the employee may 

performing the duties of i!i e .situation or 

ent cate o 

5 



The terms of the foregoing two paragphs  
shall not apply to an em ioyee who wor m a 
higher classlfication for &e purpose of covering 
an authorized leave d absence or absence due 
to sickness. 

It is understood and agreed that .if a part-time 
employee 07 a 1ower:rated full-time employee, 
is, at any time during the said trial mod, 
found by the Employer not to be +tab e, able 
0.1- cqmpetent to perform the duties of the 
situation or classification or not to be 

rformin such duties to the satisfaction of the 
Eployer%e she shall be returned to &/her 
former osi h 'on and employment category 
without Poss of seniority or nority. A lower- 
rated employee who is co&ed in a higher- 
rated situabon must corn lete the necessary 
service in that new c P assification before 
receivin top rate wagFs. This shall not a ly 
to a M d e r  m progression who is romote%Po a 
Lead Hand posibon. Such a J ailer shall be 

aid at the my experienced Journe person 
bailer rate but his/her priority date s x all not 
change. 

A temporary employee who wishes to be 
considered .for em loyment in a regular 
situation, eithe! fi&ime or part-time, ma I 
solely at the discretion of the Employer, rlk 
perrmtted a tdal riod in accordance with.and 
subject to the &tations of the for oin 

aragraphs and may also be reguiredto su ' g b f  nu 
Ffomed by a 

Po a medical examination 

L I n g c o n h n S  
hysician desi ated by the mployer before 

ARTICLE 8: 
PROBATION A N D  PRE-EMTLOYMENT 

MEDICAL EXAMINATIONS 
AU new emplo ees W to fill re 
situations. eitlicr &-time or part-time, st~~?g 
on probation for a period not to exceed one 
hundred (100) shifts actually worked fiom date 
dhk. 

The Em loyer's right to discharge an emplo ee 

not be subject to the grievance procedure. 

The Employer's. right to require pre- 
em l o y m q t  m-edical examinations and to have 
SUC K examinations performed by I-ts physician 
or a physician desi ated by it, and the 

person b l l  or shall not become an employee is 
recogruzed by the Union and it is also 
recognized and agreed that such examinations 

be conducted at any time durin the 
pro atmn 
although %e Emplo er a ees that eve 

examinationsbefore a person starts to work. 

during he course d &/her probation s K all 

Employers right to de E rmine whether or not a 

period of a new empoyee, s 
reasonable effoitshall 4 $ f  ma e to conduct su 2 

ARTICLE% 
REGULAR SITUATIONS 

As at the date of signiq this Collective 
A eement, the Employer agrees to emplo the 

situations: 
fof&wing number of regular emp Y oyee 

Vaughan Press Centre 

Mailers 139 26 
Preparation Clerk - 
Manualhserters - - 

Full-Time Part-Time 

Machine Inserters 63 2i  

It shall be at the discretion of the Employer as 
to whether or not such employees shall be 
replaced ifabsent for any reason. 

The number of regular emplo ee situations 

the Emplo er's discretion. A reduction in the 
number od-egular full-time situations specified 
herein shall only be made b attrition or upon 
n i n e z  (90) days' notice. 1 reduction in the 
num. r of . EP part-time situations 
specified herein all only be made by attrition 
or upon h r t y  (30) days' notice. For the 

oses of t h ~ ~  Agreement, "attrition" shall be 
s%ed as the. non-replacement of emplo ees 

Disability, vo untarily transfer or are 
discharged. Any reduction in the n e  d 
situationsby attrition shallbe without notice. 

may be modified upwards or B ownwards at 

who leave, qui3 die,  tire, go on Long ?y e m  

ARTICLE 9A: 
SENIORITYAND PRIORITY 

1. For the pu.rposes of t k i s  Agreement, the 
parhes recognize and agree that 
shall be defined in terms of an employee's to 
length of continuous service as a emp!oyee of 
the Employer and shall .be the basis upon 
which an employee's entitlement to service- 
related benefits, such as vacations with pay but 

"senion% 



not vacation scheduling, shall be determined in 
the absence of a specific provision to the probationary period. 

followjng satisfactory completion of his/her 

contrary. 

2 The arties further agree thatk for the 
ment, "priority shall be 

Sefmeci as the reKe ranking of em loyees 
who are employed in the same ob class#ication 
in the M& Room and shad be determined 
on the basis o f the employees' length of service 
in their classification. 

ii all be determined, sole ?? y.  on .the basis . of 

urpose ofthis A 

Regular w-mlops 
The priori5 of a re ar full-timeMailer 

B - her service in Ws classification following 
sa 4 factory completion of his/her probationary 
period. 

The priority of a regular full-time 
aration Clerk shall@ determined solely-on R% asis of his/her service in classification 

followjng satisfactory completion of hislher 
probationary period. 

iii) The priori d a r e s l a r  full-time 

the basis of h@/ her service in classification 
followjng satisfactory completion d his/her 
probationary period. 

iv) The riority of a regular full-time Manual L 2  r all be determined solely on the basis 
of hts/her service in this classification 
following satisfactory completion of hislher 
probationary pencd. 

v) T e priority of an employee employed i any o k e r  classification, exlsting or introduce! 
during the term cf tins Agreement shall be 
determined solely on the basis of his/her 
service in thxs classification fcil&cmq 
satisfactory completion of his/her probationary 
period. 

L achiqe Inserter % all be determined solely .on 

' Employees 
(# The priority of a re ar part-time @ikr 
Ei3guLar- 

s all be d e t g q h e d ,  so ely on the basis. cif 
his/ her service in ws classification foil-owing 
satpfactory completion of his/her probationary 
period. 

pi The riority of a IXKJI+W part-time 

the "Iz, asis of his/ her service in flis classification 

P 

r aration K erk ddlk determined solely.on 

The priority cf a re a~ part-time 
Inserter shall be %? etermined solely.on 

the basis of his/her service in this classification 
follow-ing satisfactory completion of his/her 
probationary period. 

iv) The riority c f a  regular part-time Manual L * r  SK dl be d e t e m e d  solely on t h c  basis 
of his/her .service in thq claSsification 
following satisfactory completion of his/her 
probationary period. 

(v) The pr'ority, ofq= employee employed in any. other c\asslficabon, e m h g  or introduced 
during.the term of thrs Agreement, shall be 
determined solely on the basis a€ &/her 
seryice in thrs classification follpwing 
satisfactory completion of &/her probationary 

To establish priority part-time emplo ees must 
make themselves available to worE five (5) 
shifts per week 

an employee's suitability, ability or competence 
to rfonn the work of a classification. In 

a.&&lar, and as provided in tins Agreement, 
employee's priority shall determine his/her 

entitlement in re ard to the effe+ of any staff 
reduction, duff selection and vacation 
scheduling. 

In the event that two or more employees have 
the same priori date, continuous Md5t-y 
Room Semce sh% be the cr!terion ap bed in 
regard to aU differentiations %.tween 
employees in the application of the terms of 
this Agreement. 

3. The Employer ddl ITaintain separate lists 
as to seniori and priority in respect of the 
em lo ees re 'y erred to in Article 2, in r e s ~ t  a€ 
ea$ oi' *e classifications of employees der 
Preparation Clerk, Machine Inserter, kmud 
Inserter and any new .classification which 
might be introduced during the term of ttzls 
Agreement), and in. respect of each of the 
employment categories (regular full-time and 
regular part-time) d such employees. 

ARTICLE 10: 
HOURS 0 F WORK 

Except as may be provided elsewhere in tiis 
Agreement the. normal straight time workweek 
shall consist of 35 hours per week made up of 



five (5) shifts c€ seven working hours 

desi ated by the Employer. Employees shall 
be %wed a-paid fiye (5) minute wash up 
period immediately pnor to the meal penod. 

An employee shall be entitled to an unpaid 
lunch period-at a tune desi ated b the 
Employer, whch shall be p o s z a t  the SL of 
the s l d t  The lunch period shall be scheduled 
to commencenot earher than two (2) hours and 
not later than five (5) hours .after the 
e m  loyee's osted shift starting tune. The 
sta& l u n g G o d  may be delayed or 
advanced by (E) minutes. 

due to the necessi of maintaining 
production continuity an2 if an employee 
agrees to work . h o u  &/her lunch period, 

within the dift, a continuous 
lunch riod as close to the des iga  time as 
possibp or, If that is not possible andsW 
em loyee works throu 

the employee additional one -kd  hour's pay 
at the appropriate overtime rate. 

For Mailin R0or-q emplo ees, a da shidt shall 
be defindas bemg a s h t  the s z d g h t  time 
hours cf which start and end betyeen the 
hours d 6:oO a.m. and.6:00 p,m: a night d i f t  
shall bc delincd as being a 
time hours of which start and end between :OO 

.m. and 6:OO a.m.; a Ics3strr shift shall be 
&fined as a &I& the sbai t time hours of 

the night shift hours, or start in the night shift 
hours and end in the day shift hours. 

full-time 
shall be 

Individual starting times for 
employees on 
designated by the n o er and posted. Such 
posted start in times &q.Ynecessarily the same 
each da ) re.emaln m effect for seven (7) 
consecuive e. 
Except as provided hereinafter, or as ma be 
agreed b mutual consent, a workweek &r a 

h - t i m e  em loyee shall consist of 
ei "w"1" er five (5 day s h ,  five (5) first night 
shifts, or five 15) wond night shifts. 

The number of employees assigqed to an shift 
on a reguLar basis at any 'ven tune shdbe  at 
the discretion of the %mployar, but .the 

ent of shifts to regular fbllTtime 
r 2 p c k s  shall be made on the basis of 
priority within the Mailing Room. 

In the event of a change in the rotational day 
the new schedule shall be osted 

date of postrug. 

exclusive of a meal perio P of 30 minutes as 

the Employer will m a P  e eyery e&& to provide 

wi8out  a lunch break, tP e Em a lo er will pay 

Lkhich start in the day d i f t  9 ours and end in 

aF? fi"" 

and Off sched?!& shall e effect i 3 - r ~  (3) weeks fo lr owing 

At least one week's notice (or less, by mutual 
consent) shall be gwen of any change in shift 
fi-om day to ni t or night to day, or fi-om day 
or Njjh t to lobs 
%. mployer will endeavour to provide relief 
periods when work requlrements permit, but it 
IS understood and .agreed that rehef eriods 
shallbe at the sole discretion of the Emp P oyer. 

Sub'ect to the .operation or application of any 
conirary or mconsistent provision of tlus 
Agreement, no ernplo may be scheduled@ 
the EmpJoyer to wor f" more than one normal 
shift during a calendar da and each employee 
shall be entitled to at 7 east one eight-hour 
interval between scheduled shifts. These 
limitations arenot to ap ly m the event that an 
employee works extra s%fb for whch he/she 
was not scheduled. 

A I!#dirg Room employee who reports late 
and who IS not sent home shall be paid only for 
time actually worked and &dl not be entitled 
to overtune pay uki& helshe shall have 
worked the normal straight tune hours d the 
shift unless the employee's Supervisor accepts 
the em loyee's reason for lateness as 
reasonabb and specificaliy a ees that pay at 
the overtme rate shallbe pad? 
The Employer agrees that a MKby Room 
employee who reports late but is ready and 
able to commence work not more than. one (1) 
hour after his/ her scheduled shift starting time 

rmitted to work for the balance of 
?l%k?&ecI shift. The Employer shall have 
the o tion of requiring any emplo ee who 
r e p o g  late and is not read an cr able to 
commence work within one.(l)iour c€ hislher 
scheduled shift starting tune to work the 
balance of the dift, but shall be under no 
obligation to allow such work or to make any 

ayment to such employee who is not required 
ro work. 

Nothing herein shall preclude or limit the 
Employer's pgrts to k i p l i n e  any employee 
for absenteeism or lateness. 

or vice versa. 

ARTICLE U: 
OVERTIME 

a) Overtime to re a.r shifts is defined as all 

by the Employer, in excess af the straight tune 
hours of a. shift and contiguous to that 
Such overtme shall be pad for at the rate of 
time-andsne-half of the re ar hourly rate for 

the replar hourly rate for the shift thereafter. 
Overhme shallnot chan e the status of a +ift 
fi-om what it would have $een had no overtune 
keen worked. I€ an employee works one hour 
or more of post-shift overtune, he/shs shall 

time worked,whic I? is required and authorized 

the shift for the first 2 1/2 P ours, and at double 
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cei e a ea1 eriod of30 m' T y p  in 
Feu &ere2 at &ertime rates, provi e at no 
such meal period M . b e  required ot aid for 
unless the em lo ee in p s t i c n  .sh& have 
actually work di 66 minutes or more after the 
conclusion d the sche@kd M, excluding all 
pre-shift and lunch period overtime. 

b) .The Emplo er agrees to provide as much 
notice as o s d l e  when post-sQft overtime is 

its best estimate of the duration cf SUA post- 
di€k.overtime when advising employees of i t s  
requirement. 

c) An em l o y e  required and authorized to 
work a SE& &ifk in any week shall be aid at 
time-and-one-half the regular stra ighp time 
rates for th.e shik Overtme on a mth &ifk 
shalj be paid for at double the regular hourly 
straight tune rate for the 

d) Except as provided elsewhere in th is  
A ent, all work that is performed between 
l=m and 11:59 p.m8 on Sundays shall be 
paid at double the regular straight tune hourly 
rate. 

e) All work ormed on reco 

$figthe r e p  straight time hourly rate for 
the shift, in a dition to the regular pay for the 
workweek. 
f )  A regular full-time situation holder cal led 
back to work after he/she has completed 

ar dift's work and has left the 
his'her rermses all be paid for a minimm of 4 gam. If an em loyee works 2 1/2 hours QT 

less, he/she shdrxeive 4 hours pay at time- 
andsne-half rates. If the employee works in 
excess aE 2 1/2 hours he/she shall be aid at 
the rate of time-and-one-half for the firs! 2 1/2 
hours and double time thereafter, but in no 
event shall he/she receive less than 4 hours 

ay at timeand-onehalf rates. Time travellin 
and from the office shall not be considere% 

part ofthe call back period. 

0) ouble d i fb  &ill. be paid on the same 
asis as sixth shiftsas descriM in (c) above. 

excep! that a double shift worked by a 
part-time em lo ee as an extra 
accordancewi& Lie terms of Article 7 shall be 
paid at straight time rates. 

h) n e  Employer .shall corn sate for all 
authorized overhme in quarter-Kr mi&. 

to be wor K ed and will also provide em loyees 

de=& as such, sh P be paid for at 

ARTICLE 2 
WAGERATES 

(See Letter Outs ide  the Collective Agreement r e  
Wage Rates for detailedinformation) 

OURNEWERSON MAILERS AND PREPARATION CLERKS 

Effective January 1,1998 
Day Shifl 
Night or Lobster Shift 

Eff'ective Januaryl, 19% 
(Increase of 2%) 

Day Shift 

Effective January 1,2000 
@/hn~ninCrease. l .S% and Maximum 
3% based on CPI). 

Day Shift 

Eff'ective J a n q l ,  2001 
(Minimum inuwsel.5X and Maximum increase 
3% based on CPL) 

i!949*13 Per week 999,13 per week* 

Night or Lobster Shift 

Night or Lobster- 

5 Day Shif7 
Night or Lobster Shift 

'Includes shift differential of $10.00 per e, five 
shifts, 35 hours per week 

In addition to the above wage rate increases, 
eligible employees will participate in the "Profit 
Share E h  for Unioruzed Empla ees d The 

as A penclix "A" shall & in effect for the 
duragon a€ the CollectivePgrearrent. 

Eh loyees assigned as Lead Hands shall be 
p d l a  differentialcf10.00 per shift worked to a e cf $50.00 per straight time 
workweek. 

Eff'ective the first day. a€ the first full week 
followin date OF signing of this Agreement, 
Lead &ds assi ed. as *chi e set-up 
persons shallbe pa i ia  differential of1$16.OO per 
&ift worked to a maximum of $80.00 per 
straight time workweek. 

MAILERSAND PREPARATIONCLERKS 
INWAGE PROGRESSION 

Toronto !Stat'' ('The Plan"). The I) Y a, attached 

On completion of 770 w, Journeyperson 
ates of wages shall be paid, but no em lo e, 
&#E; &%be a d  a those rates mtil he/she 
has complett.d%O difts. 

Lmpor reg~lar  part-time or re@ %. h- 
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111-220 
shifts .......................................................... 70% 

221-330 
shifts .......................................................... 75% 

331-440 
shifts .......................................................... 80% 

441-550 
strifts .......................................................... 85% 

551-660 
shifts. .......................................................... 90% 

661-770 
shifts .......................................................... 95% 
On completion of 770 shifts /ourneyperson 
rates cf wages shall be paid. h f t  differentials 
shall be paid on top of the percenta e rates 
paid for Mailerj and Preparation C5rk.s in 
progression. 

MACHINE INSERTERS 

Effective anuary 1,1998 
Startin d ate $18.00 perhour 
Fully &perienced Rate 
(after 65 shifts worked) $20.00 per hour 

Eff'ective anuary 1,1999 
statin d ate $18.36 per hour 
Fully #&erienced Rate 
(after65 shiftsworked) $20.40 per hour 

Eff'ective anuary1,2OOO ' 

Star t in li ate $18.76 per hour 
Fully &&-erienced Rate 
(after 65 worked) $20.85 per hour 
EffFtive anuary 1,2001 
skuzul R a b  $ perhour 
F ~ I I ~  fiperimced Rate 
(after 65 shiftsworked) $ per hour 

Machine Insertprs m b e  eli 'ble for a night 
shift differential d10.00 r sa and a lobster 
shift differential of $lO.G r s b  Machine 

a diffkmti& -00 per shift worked o a 
maxlmum of per straight time 
workweek. 

P Inserters ass1 ed as Lead iY ands shall be aid 

Eff'ective anuary 1,2000 
Starting ate 10.42 per hour 
T o p  Rate li $11.99 per hour 

Manual Inserters shall be eli ble for a night 

shift differential of$7.00 per shift. 

&ifts ma be less than .seven (7)hours in 
duration {ut shall be a minimum of three (3) 
hours. 

Manual Inserters aSsigned as Lead Hands shall 
be paid a differential of $5,00 per shift worked 
to a maximum of $25.00 per straight time 
workweek. 

T 0. achieve top rate,. empl.oyees must be able to 
maintain consistent inserting rate af 900 apers 
inserted or collated per hour and mus P have 
successfdly completed the probationary period 
as set out in Article 8. 

It should be un er tood that the remium paid 
to Lead Hands for kin assigecfas the person 
in char e af a shift wdbe  paid to only one (1) 
Lead Ifmd on an .given M. If more than 

Em lo er will desi ate which Lead Hand is to 
tx 8 ci(arge of the %a. 

shif t  differential of $6.00 per s f* & and a lobster 

one n)>W Han cy is .assigned to a shift when 
no s upewispr is assigned. to that shift the 

mm 13: 
REDUCTION IN WORKFORCE 

Any reduction in workforce shall be made by 
attritirn or in accordance with the notice 
provisions w i n  Ajicle 9. Ip the. event of 
a staff reduction in any job classification othp- 
!han by attntion, dismissals shall be made in 
inverse order d prionty. 

Upon dismissa! to .reduce staff, an employee 
shall receive dismissal ay in a lump sum 

uai to one week's pay F or every five months 3 continuous service or major fraction thereof 
with the employer, to a m a m u m  af52 weeks' 

One week's pay shall be defined as 
&%ght time pay for a normal workweek based 
on day z h f t  rates. 

10 



A regular full-time em Ioyee named to be 
dismtssed as a result o r a  reduction in staff 
may, as an. alternat!ve to acce tlng dismissd 
pay as provided hereinbefore, e&: 

(a) revert to art-time em loyment if part-time 
emp1.o menf is availabye .within the jcb 

employee shall retain hislher established frill- 
time riority date and such priority date shall 
9tabhh the em loyee's nority on the part- 
time priority lis? in whic K event the re 

art-tme employee with !east riority sh$E 
!!hni.sd and shall receive &miss@ a in 
accordance with the provisions of ths U&, 
or 

(b) claim a full-time or part-timejob in a lower- 
rated classification provided the employee to 
be dismissed is competent to e r f o p  the work 
m the lower classification an%provided he/she 
has .more total continuous P&hg Room 
seryice than the emplo ee whosejob is being 
claimed. In the evenrof such a claim, the 
employee with least riority in the lower-rated 
job classification s h d k  dismissed and shall be 

in accordance with the L- of this AE&. The em io ee claiming 
thejob shall retain &/her esta&Xed full-time 
priority date and such priority date shall 
establish the employeeIs priori on the 
relevant full-time or part-time priofi& list. 

Notwithstanding the provisions of Articles 7 
and 7A, effechve January 1, 1992, when, 
followin? a staff reduction or reductions 
pursuan to Article 13, the Employer intends to 
add .regular full- time situations in job 
cI.ass!fications fiom which employees. were 
dlsmssed, any, such employees who claimed a 

osition pursuant to paragra hs (a) or (b) 

former poytions in order of priority to-the 
extent required to fill the number of situations 
called for by the Emplo er and dl such 
employees 
jcb classifications before any new employees 
may be hu-ed or other existing employees 
promoted to fill such situations. In the event of 
such reinstatement, the reinstated em loyee 
shall &zin his her priori date an%such 

riority on the relevant full-time priority list. 1 n employee who claims a ob pursuant to a) 

required to go througg an additional trial 
period. 
A full-time employee having o ted for 
av able regular part-tune employmen! in 
of acceptmg dj.s~~&ssal pay shall, if 
subsequently terminated as a result of a staff 
reduction, be eligible to receive at that time the 

classi ? ication concerned and in that event such 

ald dismissal 

Eemf shal! offered reins@ G met  to  their 

be rehsta z d to their former 

priority date x all establis tK the emEloyee's 

or (b) or a reinstated mp 1 oyee shall not L 

, 

dismissal ay to which he/she would have 
h eli %?e under the original staff reduction 
te rmina I? on plus whatever further dismissal 
pay such employeemay have earned b virtue 
&part-time service to a maximum d 5 P weeks' 
pay plus a once in a lifetime lump sum 

ayment equal to two (2)weeks at the basic 
$a shift rate in effect immediately prior to 
da Y e of termination. 

In the event a staff reduction is brought about 
as a result of the introduction of new 
technolo a regular full-time employee may, 
as an g h a t i v e .  to dismissal pay, or as an 
alternative to claiming employment as a part- 
time employee or a ob in a lower-rated 
classificahon, elect enro L ent .in a recognized 
educat!onal establishment with a view to 
retraining. 
If an employee elects enrollment in a 
recognized educational establishment with a 
view to retrainin the Employer will establish 

chartered bank or trust company, and!%$ 
fund wiU provide the em loyee with an 
amount of money ual to 65% of the straight 
time weekly da r% in effect at the time of 

ayable monthly. Frograms f 2 5 :  Er the retraining allowance 
ed herein must be recognized b the 

E a d a  Manpower De artment or gy a 
properly qwltfied educa~ortal authority and 
must be designed to qualify the a plicant for 
g a  employment in some fied'other than 

ressroom, paperhandling, platemaking ox 
k i l i n g  Room work. If, because of special 
circumstances, reco 'tion as described above 
cannot be achieved Fl or a specific pro am, then 
such a program may be reviewe b both 

d e s  to thu Agreement and may be &emed 
uallfy for participation by consent of both 

p&es. 

An employee electin &is o tian must 
maintain a record of sa & . facto &endancc to 
uaii~ for a continuation oFcornpensation. 

&here it is established that a trainee has 
dro ped out of a program compensation ma 
be %scontinued and no h e r  obligation 3 
any kind shall be deemed to exist toward such 
a person by Toronto Star Newspapers Limited 
or any agent acting on its behalf 

An employee electing this o tion s b l l  cease to 
be an employee upon hisher enrollment in 
such program. 

@ci.tq the life of t h i s  Agreement every effort 
will be made in co-operahon with the Union for 
the relocation of the personnel involved within 
the Union's jurisdicbon who are affected by a 

a retraining a!? owance fund throu 

his/her termina z 'on for a period of U to three 

r 

. 
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staff reduction reniltirg from the introduction 
of new technology. 

The Employer agrees to discuss with the Union 
the p o s s i b i k c f  voluntary retirement pf 
personnel wi the Unions junsdiction in 
order to reduce the impact d any layoffs, and 
to discuss any other alternative means cf 
reducing the impact cf such layof&, including 
the introduction of a reduced workweek It is 
understood. that pressure wll not be exerted on 
an mchvidual with regard to voluntary 
re&mmt. 

For the plrpose of this Article a reduction in 
workforce IS defined as a reduction in the 
number of ar full-time or part-time 
situations bras abut  through termination 
of employment, but not as a result of transfer, 
retirement, resi ation, disability, death or 
discharge for j u s k d  sufficient cause. 

Severancepa at the rate of one-week's wages 
for each SLX 6) months of continuous semce 
(or major frachon thereof) with the Employer, 
with a maximum d fdty-two (52) &' 
\ ~ / w = c  shall be paid on loss Qf situation caused 
~ 0 U g h  Ipmanent suspension ublication 
or laitt 6 QSttke,  Severancep s h d n o t  apply 
in &e case of an employee w%o does not +se 
employment throu suspension dpublication 

Exce t as. provided in Article 7, when the 

fdl-time M x i k q  a re a hll-time lkerkr, or 
a 
time se r it shall be osted fora 

bnion wishing to be considered as a candidate 
to f i l l  the vacancy shall make ap lication. in 
writin within the five (5) calendar gay posting 

A regular full-time situation holder who has 
worked 770 straight time shifts who is 
dism-d.  as a resu!t. of a reduction in staff 
shall receive, in add!tion to the.+smissal pay 
described in tbis Article, an additiqnal amount 

ual to two (2) weeks at the basic da shift % in effect immediately prior to (yak of 
m t i c n .  A reguLar partytime. situation 
holder having worked 770 straight time shifts 
who is dismissed as a result d a reduction in 
staff &U receive a 

due to merger or p Bh ant closure. 

Emp e oyer intends to f i l l  a vacancy for a regular 

art-time it? ailer, or a regular part- 
Yd Of at least five (5 calendar c& ys and the allowing 

r o c e d m  s A all apply. A member of the 

periocf 

addition to the proportionate dismissal ay 
Article.. It is understood &at &IS amount equal 
to two (2) weeks at the basic day shift rate. in 
effect immediately pnor to date af terrqination 
(a pro ortionate amount) will be paid only 
once in he working lifetime of an indwidual. 

p e  Employer agrees, without. rejudice to its 

dzscuss with the Union &e need for an such 

brought about as a result of attrition) prior to 
formal implementation thereof 

In the event of the introduction of new 
rwessses and/or new q u i  m a t  the 

Ern loyer recognizes and a ees &at all other 
conEactual obh ations will met and will be 
extended in thefollowing manner: 

1, men the purchase and installation of such 
equipment and/or introduction. d . new 
processes is decided upon the Union will be 
adyised and the Emplo er will d-iscuss with the 

based on the dismissal ay rovisions in ills 

right to !mplement an s tafp reduction, to 

staff reduction (other than a staff r ecy uction 

Union the im act o Y such .installation on 
employment of Fi\ e affected Union members. 

2, BefoF any layoffs are instituted as the result 
of the introduction or use d new -ses 
and/or new.equipmen.t the Employer agrees to 
negotiate with the Union ways and means of 
minimizing the impact cf such layoffs. 

3. The Employer skill make reasonable efforts 
fo avoid the need to reduce staff followin the 
introduction of technologcal change. If the 
Employer .concludes in its discretion that 
attntion will not accommodate the reduction 
required by the Employe!, it StEill offer to 
employees y the classification or classifications 
affe+ecl with 25 or more years continuous 
seryce, and aged 55 or more but less than age 
65, in order.of priority and in the followmg 
order: 

i) For em loyes  aged 64 but less than age 65, 
fhe o p p o L t y  to @E a hlly paid leave of 
absence to normal retirement date. 

U) For em loyees aged 60 or but less 
Lan age 6% who elect early retirement under 
the provisions of the Toronto Star pension Eh, 
ampension sup lement which would provide 
hm or her w& a pension equivalent to that 
which would have I>een earned at nozmal 
retirement a e assuming no increase in salary 
fi-0.m date o$- separation to date cf normal 
retirement. At normal retiremenj age such 
pension sup lement StEill terminate. In 
addition, sud!. employee d+ be eli 'ble for 
disnussai ay in accordance with the E fills d 
(iv) hereof!' 
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U) For emplo ees a ed 55 or more but less tl, an age 60, w K Q  o elec early retirement under 
the rovisions of the Toronto Star Pension Plan, 

the terms (iv) h e m $  service credits in 
accordance with the followmg schedule: 

Age 55 - 5 year credit 
Age 56 -4 year credit 
Age 57 - 3 year credit 
Age 58 - 2 year credit 
Age 59 - 1 year credit 

in a s dition to disn issd  pa in accordance with 

The Employer will sdx+dize the difference 
between normal. early retlrement sion and 
the pension whch would have E& earn.eci 
had service been extended in accordance with 
the aboye schedule of credits, assuming no 
future mcrease in eamin When the 
employee r e a h -  normal regeme-nt. age, the 
amoynt of the Employer's subsidy will 
terminate. 

fore oing is subject to the provision that no 

in excess OF the strd t hme earnmgs e.sr she 
would have receiv 2 had he or she remained in 
employmentto age 65. 

K emp 5 oyee may receive a termmation ayment 

As an alternative to the provisions of (3) (i), 
(U) above, employees with 15 or more 

ears contmuous service and aged 55 or more 
gut less than age 65, in order of priority who 
elect. a defend vested benefit .under the 
provisions of the Toronto Star-Pension Plan, or 
an unsupplemented early retirement pension, 
may elect a severance paypnt  the amount 
d one week's ay at straight time day 

4 months cf contmuous service to a maximum 
of 104 weeks' ay, s.b~~& only. to the provision 
payment in excess of the straight tune earnmgs 
vh& he or she would have received had no 
separation taken place. 

rates m effect a P the tune OF separation for each 

that no emp & y e  may receive .a severance 

4. If, following the exhaustion of (3) above, 
fixther staff reductions are desqed, the 
Employer shall offer to employees with 15 or 
more ears of continuous seryce, but less than 
age d, .in oKder of prionty, the right to 
terminate their employment and receive 

straight time day shift rates in e f f i  at .e hme 
of separation for. each 4 months cf contmuous 
service, to a maxunum of 104 weeks' pay. 

dismissal pay equal to one week's &"Y. at 

The for o h g  rovisions with res 

equipment shallnot apply to Manual Inserters. 
introduc % r  on o new processes an R"' k m  new to the 

ARTICLE 14: 
VACATIONS 

Vacation pa will be based on the rate of the 
&i@ to w&ch the employee is regularly 
assigned. 

The vacation scheduling will be pre ared by 
the Superintendent havin regar2 to the 
-ofthe ~ E o o r n  operation. 

By Janua 15th of each uyear, the 
Superinten&t will rovide Vhed es fiar day, 
!ob$erand night sh& of Maders and Inserters 
mdicating the maximum number of employees 
to be c?T on vacation on a weekly basis for the 
followmg year. 
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The schedules will be psted on the bdet in  
board and emplo ees will choose vacations b 

on a sd basis.. Each employee wdi 
hours f?om the tune of nobfication by 

the +ift Su rvisor to m&e his/her choice of 
vacation - Gure to do so Jn the required time 
will result in the name gomg to the bottom of 
the list for t5is selection only. 

Vacation scheduling must be corn leM by 
exercise his/her choice cf vacations b h 
time &allbe laced on the bottom cf the 6st for 
purposes OF choosing his her remainin 

such rem& vacation time fiom the 
remaining av&le dates no later thean &by 
l3& or have his/her r emamg vacation. tune 
assigned by the office.. NO employee will be 
allowed to fo o vacahon m any ear for +e 
any succeedingyear. It is understood that all 
vacations earned to June 30th shall be 
completed by December 31st except by mutual 
consent. 

Employees who. a273 eli 'ble for two weeks or 
more of. vacation v d  entitled to two 
consecutive weeks of their vacation between 
the week in which June3Uth falls and the week 
in which Labur Day falls. No employee shall 
be allowed t h t ~  or more consecutiyewAcs of 

Enods vacation U n I es s all two-week vacation 
have been man ed for all other mem rs of 
the staff. As at 1$ ovemhr 15, 1989.there were 
79 regular full-time Mailers assgned to .the 
night &St, 24 regular full-tune 
assigned to the lobster dift and 46@/?? 
t' e Mailers assi ed to. the da B h  
tRprims summFvacatwn +J gs set out & 

5Y that 
b c l e  14, para aph 7, The tar wll a 
for as long as, R e aforementioned n u n  rs are 
in e@& it will perpit 6 (sur) regular hll-time 
Mailers cE on vacation at any one time on each 
af the day and night shifts and 1 (me regular 
full-tune Mder  on the lobster d n e  
Employer may p e p i t  more than these 
numbers on vacation at any one tune at its 
sole discretion. Shoqld the number $ regular 
full-tune Malers assigned to any ven shift 
chan e from those set out hergfore, the 
n u n  %e r cf employeespermitted cE on vacation 
during the m e  summer penod at any one 
time on tha P dift may be mod!fied upward or 
downward at the Em loyer's discretion but not 
I t s s  than 10 per cen  I; of the regular hll-time 
Mailers on any shift shall be permitted cE on 
vacation at any one time. The Em lo er 
undertakes to make every reasonable effoJto 
allow additional em loyees to take vacation 
durin the weeks of &tmas, New Years and 
the school break. 

April.1 Stheach year. An employeew ?I o fails to 

vacation time. Such an-emp i oyee must selec 

purpose of ad I$n ' g to the-length o Y vacation in 

shiffs lost as a result .of sickness. or accident 
Pnf ied  by a physician if 

duty, 8 nion/Mana ement mee 
in Article 16 (8 (Leaves 

mplo er), bereavement leave, 

r e c o g ~ ~ A  holidais which fall on aregularly 
sch uled work ay, shall be considered.as 
difts. worked for the purpose of determming 
vacation credits exc t that no emplo ee 
receivmg Long /rerm%isability benefits s f h  
earn vacation credits. 

ARTICLE 15: 
RECOGNIZED HOLIDAYS 

For. the ose of fhis Agreement, the 
reco&h%days =New Year's Day, G o d  
Frida , Victoria Day, Canada Day, Civlc 
Holi&y, Labour Day, 'Ihanksgiving Day, 
Christmas Day and Boxlng Day. 

In addition to the aboveholida s, employees 

to be taken at a time acceptable both to the 
ern loyee and to the Employer within 30 da s 

acce table da& cannot be agreed upon, the 
em$o ee shall have the o tion of acceptin a 

thts period d b e . o r  may elect one shifts pay 
at straight time in lieu thereof. 

If any recogruzed holida except New Year's 
Day or Christmas Day f& on-either Tuesday 
Wednesday or Thursday, it will be celebrated 
on either the previous Monday or the 
succeeding Fnday, at the discrehon of the 
Employer p r o v i h g  four (4) weeks' notice is 

When no work is performed, strai 

rate, wll be paid for the above mentioned 
holidays provlded these holida s result rn a 

a r p a r  situation holder is at work the 
sch uled work day before and the scheduled 
work day following the day on whch the 
recognized holiday is observed, exceptin m 
those cases where other arrangements gave 
been mutually agreed upon between the 
Em lo er andjhe employee,. or absences fi-om 
wog Kue to sickness or accident and certified 
b a hysician i f  required by the Employer. de Jmp!oyer agrees to give every case 
consideration and will not rehse petmission 
arb itranl y . 

vu A full-time employee whose re 
time +f fails on. a recognized holiday or w .  ose 
vacation t!me includes a .recognizd holiday 
shall receive uivalegt tune d3 within one 
month or s h a  receive one shift's l a y  at 
straight time with the election to be ma e on a 

shall be entitled to a floating ho Iy day with pay 

of %e emplo eels birthday. If a mutu id y 

day o 8 as designated by &e Employer wi& 

given. 

rates, based on the employees sched P ed. time shift 

shortening 4 the workweek an c? provided that 
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mutual consent basis. r-f (he em lo yee and the 
office cannot agree withm 48 {ours as to a 
satisfactory day e, then the employee shall 
automatically receive one d&'s pay at straight 
tune rates. 

Regular part-time employees shall be 
compensated on a proportionate basis for 

holida s whch fall on days on 
whi 
em loyee who works 3 shifts in a workweek 
sh& be entitled to 3/5ths OF a shift's pay as 

ation for a recognized holiday not 
EEEwhich falls on one of his/ her days e. 
In a week m which two reco 
fall and for which a re 
receives holiday pay, %%%da ay received 
for such reco p z e d  holidays sg& constitute 
one of his or er regularly scheduled shifts as 
provided for in Arhcle 7 ara a h 1.) for 6 e 
week in which such r e c o w o % d a y s  faU 

A regular employee who is W to work 
holiday whic8i1.U~ on his/her 

hourly straight tune rate and shall receive in 
addition a da &with ay OT one shift's pa m 
lieu thereof a Y the ErnpLyeA discretion wihn 
thnty (30)calendar days of the holiday. 

* e d  
holiday, it shall be aid for in a c c o r a t h  
the terms ~f Article 71 (e). 

they =no Y scheduled to work, e.g. an 

arE$eggE 

On day a off " O F  all be. paid at double the regular 

When work is performed on a 

ARTICLE16: 
LEAVES 0 FABSENCE 

a) In the event a~ the death of the s Ouse, 
common law spouse, qr children p m t p s t e p  
parent, legal guardian, brothers, sisks, 
parents-in-law, s teg-cM.&en, gandpqrents, , bro em-daw, sisters-daw 
-yee, a bereavement leave when 
such absence is for the urpose of 
attendmg at the h x r  making &e h e r d  
business arrangements, c€ one, two, tLILFE, four 
an: five da s with pay for any regularly 

between the date cf death and the date 
followmg the funeral, mclusive. 

b) A regular employee called for ury duty or 
s$xenaed as a witness will l!e paid the 

e m c e  between jury or witness pay and 
hlslher regularpay while so senrirg. 

c) A replar employee who entEls mi!itary 
service0 the Canadian Government d u g  a 
state of war or under compulsory military 
seFce will, on release fiom such s v c e ,  be 
remtated in his/her former posit104 or 
comparable one, at the rate currently paid for 

scheduled cy ays not worked shall be granted 

such position at the time of resumption of 
employment. 

Reeular emdovees who are members of 
- ,me 

. . d t  a to 
-mg wdi'are - ervice in such units. 

~ r t  will be made to grarit 
absence but each a plication - considered in the light o P existing 

-,dions when the application is made. 

Time spent in military .service will not be 
considered a break in service. 

d) A female employee d-dl be entitled to 
pregnancy leave and arental leave in 
accordance with the Emp 7 oyment Standards 
Act, except that such leaves in combination 
may be for up to fifty-two (52) weeks in t o g .  
The em loyee shall provide the Eniploye.r.with 

continue working, if  requested by the 
Employer. 

satisfac & ry medical ev!dence as to her ability to 

An employee shall be entitled to parental leave 
in accordance with the Employment Standards 
Act. 

An employee who takes a leave of absence in 
accordance with th is  Clause and the 
Em loyment Standards Act shdl continue to 

&ci ate in the Ontario Health Insurance 
Flan, Jun. Lifeplan for Extended Health Care 
and Semi-Pnvate coverage, Dental Insurance 
Plan, Group Life .Insurance Plqn and the 
Toronto Sac Pension Plan subject to the 

1) With the exception of the Toronto Star L ension Plan, the Em loyer shall pay on lxhalf 
of an em loyee who &ces pregnancy leave or a 
combhagon of re ancy and parental leave 
100% of contrr%uKns to remiurns with 
respect to the fore oing benefit' lan~ for weeh 
one 1) through Lentpix (&I inclusive of 
such i eave; 

followmg: 

(2) An employee who takes pre ancy or 
give written notice to the Emplo er prior to the 
commencement of such leave d t h e  emplo ee 

contributionsto the cost a€ benefits, 

parental leave or a combination of T 0th 
does. no! intend to make her or L 

(a) in the case of an emplo ee taking a 

arental leave, for weeks 
throu h thirty-five 35) 

inclusive or in the case the Toronto tar 
Pension han fpr weeks one (1) t h r -  
thirty-five (35) mclusive, of such leave, 

pregnancy leave cp: corn % ination cf 

Kventyseven. (24 
regnancy and 

8 A 
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(b) in the case of an emp1o.H 
Lave. 
arental leave only, for the dura h r n  on o SUC 

Provided. that the employee pays her ar his 
contributions to the cost of group benefits for 
such period the En loyer shall make. its 
contributions to group &nefits for such penod; 
and 

E) I fa regnancy  and parental leave extend 
yon .th.wty-five (%)weeks, the em lo ee is 

responsible for payment af 1&d of 
contributions to premiums on a!l grou 
benefits If the employee elects to contmue suf: 
benefit covera e after the thirty4M-1 week of 

foregoin does not a pi to the Toronto Star 
Pension Q Ian: after tl! e $-fifth (35th) week 
of leave and for the remain er d the leave no 
pension contritutions shall be made on &half 
of the employee on leave and such-penod of 
absence shall not be considered service for the 
purpose of accruing benefits under the Plan. 

leave and for $I e remamder d the leave. The 

&&PE gart-iime employees shall be 
e foreizoinlr benefits on a 

pro ortionate basis as"mor"eefdly set out in 
*&le 18, Regular Part-Tune Employees, 
I3enefit Participa m. 

The Employer shall pay to an employee taking 
a pregnancy leave or combination of pregnancy 
and parentalleaveasa regnanc and arental 
Insurance benefits or at the end of such leave, 
or *-five (35) weeks fol lowg the 
commencement U€ such leave, at the discretion 
d the employee, a lump sum amount equal to 
two (2) weeks' Employment Insurance benefit. 

Paternity leave d one (lya with pay shall be 

on any da wtI5.n seven (7) calendar days of 
the date &irth or adoption. 
e) An employee who is elected or a pointed to 

Gra hic Communications Intemational Lhim 
sha$ upon 30 days' \?nitten nohce, be Ranted 
a leave of absence without pay for a period of 
up to two (2) years. An employee granted 
such a leave of absence shall rovide at least 

work. 

leave benefit either at tR e end o f P  Emp oyment 

granted upon ques t  ; such Y eave may be taken 

a full-time paid positionwithin the &c al or the 

30 days' notice cf his/her inten til 'on to return to 

e weeks' written notice, 

ti2 urpose of attendin an1 seminars, provide% 
anted leaves of absence 

that not more than two (2) employees are away 
at any one time. 

h) The Em oyer agrees to give consideration 
to requests 6 r leaves d absence for periods up 
to twelve (12 months for p oses other than 
those referred to elsewhere i% Article. It is 
understood that all requests for such .leaves of 
absence shall be made rn writin and that such 
leaves of absence, if anted, a = all be without 
pay. The anting p T such leaves of absence 
shall be at ir e sole discretion of the Employer, 
and it shall be at the sole discretion cf the 
Emplo er as to whether or not an employee d a leave of absence shall be replaced. It 
g g r t h e r  understood and a eed that it shall 
be at the d e  discretion of R e Employer as to 
whether or not the replacement of an employee 
on a leave of absence (if required) shall be done 
through the e of temporary emplo ees or 
rpgul.? part-time employees, ZZS this 
provision shall ap 1 to any leave of absence 
r e f e d  to in this &&le. 
i) An employee referred to in tfis T p t  
wishin tune & for personal reasons s aIl gve 
the o fff ce as much notice as possible, but not 
less than forty-eight (48) hours. It is 
understood and agreed-that a I I such time a is 
without pay and requires the consent of the 
Employer. It ddl be at the sole discretion of 
the Employer as to whether or no! such 
absence requires coverage. No such tune CbE 
shall be anted under circumstances when 
coverage Freqt~rd unless such coyerage can 
be provided at re ar strai t tune rates. 
Permission for s u p  time o$ for 
reasons shallno> bg unreasonabl wi eld by 
the office but it !s agreed tha Y coverage of 
production requirements shall be the 
governing principle with respect to whether or 
not 'cm LS granted. Refusal to @ve 
p e m m o r  such time cff which in the mew 
of the. Emplo er might. Erejudice the 
newkpd n an cy /or chttlbu on c% the 
circumsG ar parts .thereof shall under no 

') It is agreed that an employee on authorized 
leave of absence, exceptin any pregnancy cT 
parental leave d absence $k en m accordance 
with Clause d) and the Emplo a t  Standards 
Act, shall not earn any h e f i r w h i c h  depend 
upon senhity during the course pf such leaves 
but shall be allowed to retam an such 
seniority rights accumulated up u i i l  d e  time 

ces be considered unreasonable. 
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of the commencement of the leave of absence 
and wll recommence earnqg such seniori 
ri k U on return to aqtiye employmen 
TI?!& & be no loss of pnonty as a result of 
any authorized leave cf absence approved in 
writing by the Employer. 

ts: 

ARTICLEl7: 
mcELLANEous 

a A monthly Chapel meeting $ 15 minutes 

Supemtendent in consultation with the Chapel 
Chairperson. In offices where t3x-e (3) sh& 
overlap, one 15-minute Chapel meeting each 
month shall be allowed during the working 
hours of 2. of the 3 shifts at a tune suitable to 
the su erintendent in consultation with the 

erson. In offices corn os@ of a a  f'cimirp 
s d w h i c h  do not overla , 
penods shall be allowedp for conducting 
mont?dy Chapel meetmgs under the same 
conditions. It IS understood that such meetmgs 
shall not interfere with production. 

b) The Employer a p e s  that, a Union 
representative who IS emplo-yed by the 
Employer and who. has 
desgnated by the Umon to e Employer as a 
Uruon representative may, w!th the pnor 
consent of hissher Supervisor or the 
Emplo er's designated qmsa~tatives, be 

to leave h s  or her regular duties for 
a reasonable kqth a€ @me for the p'vpose d 
investigatmg . and adjusting gnevances in 
accordance with the pevance procedure set 
out in Article 6. Sub~ed to acceptance a€ the 
need to maintain. production, consent for a 
Uruon representative to leave his/her Fegular 
duties for the p oses spafiecl herein shall 
not be unreasonab "I;p y withheld. , 

c Both partiesa thateveryth shouldbe d one to s a f e p a t  !T@ tfie health of emp 5 oyees and 
minimize hazards in every way possible. To 
this end, the Employer agrees .to rovide and 
maintain sanitary cond,ibons in &e ~dlirg 

?farate Room ,, includin&r suitable. . and 
&an g and was oom facilities for m e and 
fern r e employees. 

s h all be allowed at a tme suitable to the 

two 1 !- mmute 

t r G o W y  been 

maxunum pa able by the Em lo er to cover 
the cost of s d t y  shces/boots &id not exceed 
$200,00 over a two year d. 
Probationary employees shall pay for their own 
safety shoes but will be rembursed upon 

grobationw 

annual R earin test through its Health Centre 

successfd completion of the 
riod to the maxunum a a le by the 

Kployer as provided in t?ris U c l e .  

The Em loyer agrees to provide a mandatory 

facilities foraghlailing Roomstaff. 

The Graphic Communications International 
d o n  Local 103M a ees to take whatever 

steps may be possibe in ensuring that the 
Weekly Indemnity Plan is not subject to any 
abuse. 

1 7he Employer agrees to provide a bulletin 
bard in the Mai!.in Room. It is understood 
that such bulletm Lard shall be used for 
official Union communications or 
announcements pertainin to social activities, 
and it shallbe the respons%ili of the Umon to 
ensure that such b d e w  boar 2, is kept in a neat 
and satisfactory condition. 

h) The. Emplo er, Union and em ioyees 
recogtpe that &ey share the responsi&ity qE 
ensuring that the wor lace environment is 
heaithy and safe and % at that can only be 
achieved. through mutual res t and 
cooperation. The Occu ational FF ealth and 
Saf Act d Ontario (&HSA"), or successor 
legi 7 ation, .sets out the ri ts, responsibilities 
and obligations of the wor lace part!es in tins 
regard and the Employer Umon and 
em loyees agree that they d l  be bound by 
O&A in all respects. 

The existing saf devices and practices of the 
Employer for %e g u p o s e  of dprotectiy 
em io ees fi-om jury, acci ent an. 
d e a h f u l  conditions of work during thelr 
working houls dull be continued subject to 
such lmprovernents or changes as the 
Employer may fkom t h e  to bme determine to 
be advisable. The parties r e c o w  that each 
employee has. the right and obligation to re ort 
unsafe conditions and practices to his her 
immediate Su n i s o r  or to a member o P the 
Safety C o m m i i  The Employer, the Union 

for ensuring that employees practise safe wor 1 and employees johtly share the responsibili 

habits. 

ff 3 

$ 
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n e  Union shall appoint a safety representative 
. and alternates on each M. It be the 

responsibility of saf representatives to bring 

q u i  ment procedures or prachces whi 
creag a sdety hazard. 

The Union shall appoint a representative q d  
an alternate to be a member of .the Jomt 
Production Safety Commitfee whch shall 
consist cf worker representatives h m  each of 
the Productmn Departmm and an 
number of Em lo er representatives w ch 
shall be the Safe& famxruttee for p 
the Ontario Occu ational Health xo$cf 
months or more often as may be decided by e 
parties to deal with any new or outstanding 
items of safety. Minutes of meetings will be 
distributed to each committee member and to 
each designated .safe% representative. I$ shall 
be the responsibility the Umon to advise the 
Employer of the names of its Saf Committee 

the names cf thelr altemates and to ensue that 
the Employer is advised m writing of any 
changes. 

ARTICLE 18: 

x to the attention d y  o those concerned an 

Sti”*’ 

t f ,  Act and which sh a i  meet at least every two 3 

representative IF safety represen % tive and of 

1. 

2 

3. 

ELIGIBILITY 

A member d the Union who is actively 
engaged in working for his/her Em lo er 
as a regular Mailer or Ipserter and wxo {as 
three months cf continuous seyice with 
this Employer is automatically eligible for 
this Plan. 

TERMINATION 0 F PLAN 

On retirement except that those mqbers d 
the Plan who are aged 65 or over wdl not be 
entitled to benefits at the 60% rate. 

AMOUNTS 0 F BENEFITS 
Benefits will be paid weekly at the rate of 
100% of the contract day rate for the 
disabled emplo ee for a maximum of 26 
weeks. Pe rq&r  benefits-will be paid to 
regular situation holders with two or more 
years of continuous service at the rate of 
60% of the contract da rate in e f f d  on the 

65, and such benefits will be paid 
mon y. 

If‘ an em loyee who is a contriiutory 

disabled and becomes entitled to benefits at 
the 60% rate in accordance with the 

last day a€ &/her 2 B th week of disability 

member o P the Toronto Star Pension Plan 1s 

kaj  for penslo& plan e qte f%!??%e%id% 
*e fitid twenty-suc. w&s d 
dlsability . 

umed 8 k 

Effective Januay 1,1990, em loyeqs who 

s7 ice .  pnor to gomg on Long Term 
Dlsability and who have .keen on Long 
Term Dlsability for a penod of. tune m 
excess d t3x-e years shall be entitled to a 

id annual compensation adjustment on 
sgfoUowing basis: 

of 1% for each fdl. Threelsuarterp rcen ge pomt d increase in the Canada EPJ. for the twelve (12) mon*s previous 
(January to Janu companson) to a 
maximum of 5%% be added to the 
difference betyeen mcome received fiom a 
Canada Pension Plan andor Work lace 
Safety & Insurance bard  isa agility 
pension (if any) and the amount d the 
msured benefit. 

had-five or more years o P contmuous 

4. BASIS FOR PAYMENT OF BENEFITS 
Except in the case cE absence resulting &om 
compensable i+y, benefits will 
commence on the secondworking day for 
all types of dlsabili accident, sickness or 

, For the 23 s 26 weeks and the 
next 7 weeks, disabiljty qf the employee 
shall be deemed (1 mability to perform 
each and all matena 1 duties pe-g to 
his or her. occupation, and . (2) no 
enga ement m any occupation or 
emp B oyment for wa e or profit. 
Commencin with the %ird year of 

and hence quatLEications 
ed as the contmuous 

absence, d.isaLxA 
for benefits) is 
inabili of the insured employee to engage 
in eac x and every gam-hl occupation or 
employment for which he/she 
reasonably qualified by reason 2 
education, t r h g  cp: experience. In the 
case of absence due to compensable injury, 
any difference b e t w e e n  payment for the 
first day of absence received fiom the 
Workplace Saf & Insurance R+rd and 
regular straigi? time pay. which the 
employee would have received will be 
made up by the Employer. 
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5. 

6. 

Benefits will be paid for as many separate 
and distinct penods of Qabili as may 
o c w  but successive disabilities 2 ue to the 
same cause will be treated as a contlnuation 
of the origmal disabili 
of absence are ? L b  a r e K t  
active em l o y m 3 3 r  a L a y  period 
Where &e disability is considered 
successive the one-day waitin period will 
not apply for payment d bene a k, 

Employees must be under the care of a duly 
licensed hysicicp or sur eon, chlropractor, 
o s h  a 8  or chiropodis. F in order .to clam 
benekts. A claim form will be provided. 

unless the 

CONTRIBUTIONS 

The Em lo er a to pa 100% cf the 
cost of &e h o r t y q  Dlsagitity Plan and 
the Long Term Disability Plan. 
The Em loyer reserves the right .to self- 
insun= doe andlor Long Term Disability 
prog-w, in which event a third party 
adjudicator will be appomted, with the 
consent of both parties, to deal with any 
challenged claims and-with the Em loyer 
further resaxiq the right to introfuce a 
visiting nurse service. 

EFFECT OF DISABIL,ITY ON SERVICE 

The time the insured employee is receiving 
benefits at the 100% rate sfiall count as 
service for dl benefits in th is  Agreement 
relating to service. 'TIE time while 

his/ her Employer. 

GROUPLIFE INSURANCE 

Employees covered by this Agreement who 
have completed at least three months' service 
shall be eh %le to articipate in the Group Life 

Limited. Such em loyees ma select coverage 
in an amount u$ta $6,000.& or ual to one 

salary at base rate. 

For em loyea who elect tobecome members 
of the &an, the Eln loyer wll pay.the cost of 
the first $6,OOO,Op  of%^ Plan and will pay one- 
hlf of the premium cost of the excess coverage. 

Insurance ! F P  lan o Toronto Star Newspapers 

yeds  salary at "% ase rate, or equal t 3 w o  years' 

'WSURANCE - 
The Emplo er will assume the f u l l  costs of the 
Ontario health Insurance Plan* and 
supplement thereto and 19% of the Sun Life 
or mutud acce ted equvalent), as wel! as 

Le costs oYthe erp,h~, ation of the deductible 
required for D r u g s  and Hos italization, under 
the Sun LifeExtended He& Plan, affectin 

the{ dpendents. 

"Effective anuary ?, 1990 Ontario Health 

an annual payroll tax. 
The employer will provide out of country 
coverage for all permanent e and part-time 
emplo ea csvcred under the Lxtendcd 1 Icalth 
Care F6ogram. The coyerage shall be subject to 
the tenns and conditions of the pohcy of 
insurance under Sun Life of Canada. 

PENSION PLAN 

Regular hll-time employees shall be required 
to oin the Toronto Star Pension Plan U on 
&ent of the eligibility requirements. E i s  
understood and a eed that normal retirement 
accordancewith the terms of the Pension Plan. 
DENTALINSURANCE 

Effective Au t 1, 1996, Sun Life of Canada 
Policy No. %2M (the "Plan") will replace 
existm dentalinsurance ro arris Su ect to 

right to change carriers, den& services shall be 

the Plan &all govern in all respec 
eligibi!ity, enrollment, dependents an 
excepbons: 

em lo ees covered by this Agreement 5i 

Insurance d Ian Premiums will be replaced with 

is requlred ateage r 5, or as may be wified in 

the fo i? owing and the &n%yer'i Aateral 

as provided U\ the Plap and the re 

L@) aU regular hll-tirne em loyees of the 
mployer are eligible to pdcipate  in and 

must arficipate in the Plan un/ess specifically 

2) q d a r  part-time em loyes  of the 
krnployer areeli 'ble to d c i p a t e  but once 
enrolled may noFopt our of. the Pfan. except 
under the tenns and conditions specified m 
the Plan; 

(3) {emporqy em loyees are ineligible to 
participate in the flan and participation is 
o tion4 for employees who a m  covered for 
&tal msurance through the dental Ian of a 
s ouse employed by a company o 8 er thm 
&e Employer; 

exclu 1 ed by virtue of the terms of the Plan; 
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(4) benefits under the Elan shall be. amended 
as follows: 

part-time employees shall be permitted to 
articipate in tlus benefit on a proportionate 

&asis. 
e O,D,A, Schedule shall be U dated 

%$Jmmry 1 such that the 6.D.A. 
Sched e is no more than two ears behind 
the current year O.D,A. Schedd; 

ayment for eligible e s e  as 
in the Plan, for f1 - 

Prosthodontic Services ancrp" Major 
Restorative Services shall be linrifEd to a 
maximum amount cf $3,500.c)p incurred 
dunng a period of 36 consecutive months 
per insured employee and per dependent 
and the remamder shall be paid by the 
employee; and 
iii reimbursement for eligiblee ses, as 

6ehned in the Plan, for T y p e y  Basic 
Services shall be lirnikd to a m m u m  
amount of $l,OOO.O(l incurred during a 
period of 12 consecutive months insured 

remainder shall be paid by the employee. 

(iv) An orthodontic benefit of 50% cost 
sharing of eli %le expenses to a lifetune 

19 years of age. 

employee and per dependen p" and the 

maximum of $ F ,500.00 per dependent, under 

The method of calculation of chtiil lan 
premium charg- to regular part-Le 
employees $all be as set out in Arhcle 18, 
Re . l-ar Part-Time Employees, Benefit 
P8cipation. 
VISION CARE 

The Employer agrees to-permit any x g y l a r  
full-tune employee 7 by prescnption, 

al glasses in or er operate ydeo 

sses each two e m  to a maxnum :-%? (effective ApA 1, 1998)) Regular 

temals, to be able to get, in addition 
vision care coverage, one par  of: such 

ACCIDENTALDEATH 

D e  Employer will pay the premium cost for 
insurance coverage-to provide a benefit of 
$2CO/oOO to be paid in the event of the 
accidental death .of an  e m  loyee occurring or 

of his/her employment. 
d t x g  fi-om injuries sus L n  ed in the course 

REGULAR PART-TIMEEMPLOYEES, 
B E N E E ' I T ~ C I F ! W I C N  

Regular part-time employees who meet the 
eligibility uirements may artiupate in any 
of the b 2 3 t s  specified in I;lls Article. The 
Employer's contribution toward the cost of 
benefits for re ar art-time employees shall 

ar full-time empoyees P and the 
on shall be based on the amount of 

to e Emplo er's contriition 

hours worked b a part-time 

hours worked by a re 
comparison with tK e amount of 

The Employer may P" educt full- the 
benefits in advance and shall 

reimburse the em lo ee the Employer's 
contribution the mon& fhowing .  

IdequLar part-time emplo ees a eed to b both 
arties as havin pnorig shaffte enti&xl to 

hort and Long fern Disability benefits bqsed 
upon the avera e weekl number of straight 
time shifts wor!ed by &e regular part-time 
emplo ee in the twelve (U) months 
immdately preceding the absence due. to 
sickness or . disability. Regular part-tlme 
empJoyeeswith less than twelve (=)months of 
service wll have Short and Long Term 
Disability benefits-calculated on the basu of the 
average straight tune weekly &ifb worked b 

months ofservice but in all other respects ert 
and Long Term benefits for regular part-tune 
em lo ees shall be calculated in accordance 
witf: g e  provisions of Article 18, 

the two @)regular art-time e tK 
least seniority who Rave at le &rLoyeeS twelve wi (12) 

ARTICLE 19: 
TERM CFAGREEMENT 

This Agreement &dl take effect on J 

31, hOl. It is  mupally a that only fhe 

1, 198,  but d o t h g r  provisions will be ma e 
effectiveupon the si g Cg tins Agreement or 

19% and shall 1Ef[BiT1 in force ufil Decem 9 r 
7 

scale pf wa es provided in E? 'de. 12, includmg 
overtime (' If an ), wibl be re.trpactive to Janu 

U n such other da fY as may be provided for 
e E where in ttnsAgreement 
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Within 90 da s rior to the termination d ws 
A eement J e  Employer a ees to negotiate 
m% the union for a new f p m m t  to take 
effect .on J a n u q  1, 2002. The terms. and 
conditions of ths Agreement shall remam in 
effect. d-urin such n otiations. If such 

pnor to December31,2001, the new 
d d l b e  made retroactive to January 2002 in 
respect to wages and overtime (if any). 

The nqne d the Union as set out in this 
Collecfive Agreement has beer! acce ted b The 
Star with the clear understandm g a t  G,t .I ,U, 
hcal lOOM has acquired the r&k, pnvileges 
and duties d its predecessor, Printin and 
Graphic Communications Union Local 1&M. 

TORONTO STAR 

negotiations 5 o not resul 7 in a new Agreement 

ymmt 

GRAPMC COMMUNICATIONS 

SUPPLEMENTAL AGREEMENT 
TOTHEMAINAGREEMENT AND 

AGREEMENT) 
BERWEEN 

TORONTO STAR NEWSPAPERS Lfh.zITED 
(hereinafter known as the "Employern) 

AND 
GRAPMCCOMMIMdTIONS 

INTERNATIONALUNION LOCAL 100M 
(hereinafter known as the "Union") 

RE SUNDAY NEWSPAPER PUBLICATION 

In the event that Sunday is worked as part of a 
regular workweek m connection with the 

rduction of a Sunday newspaper, 
rhespective of whether the Sunday newspaper 
is a momin or aftemoonnewspa r) straight 
tme  rates &+U apply to the re& hours at' 
the s h i f t  with overtme, extra or 

kanq applied as it 
WO "P d be in connec:on with any other 
regularly scheduled straighttime shift. 

FORMING PARTOF THE & 

holiday pa 

A Sunday lobster shift shall be defined as any 
&ft the straight tune hours d. which are not 
started and completed during either of the day 
op: night &ift span of hours as herein defined. 

Datedthis /47H dayof /'%@d. ,2003, 

GRAPHIC COMMUNICATIONS 
INTERNATIONAL UNION LOCAL 100M 

SUPPLEMENTAL AGREEMENI' 
BEIWEEN 

TORONTO STAR NEWSPAPERS LIMlTED 
(the"Emp1oyer") 

AND 
GRAPHIC COMMUNICATIONS 

INTERNATIONALUNION LOCAL lOOM 
(the "Union") 

COVERINGMAILING ROOM EMPLOYEES 
A N D  FORMING PART OF THE MAIN 

COLLECTIVE AGREEMENT BETWEENTHE 
E M P L o r n A  N D  

THE UNION EFFECTIVE M A R Y  1,1998 
to DECEmER d 1,2001. 

1. The feedin of pockets on inserting 
ui ment a ? the newspaper M d x q  Room 2 &e Vaughan Press centre be 
rforrned by Inserter as provided in the 

?%lective Agreement %eMeen the arties 
dated anuary 1,1998 to December 3{ 2001, 
The el ivery and/or removal of bulk 
product to and from machine inserti 
equipment and the feedin d the h e 8  
ocket when the roduct toye fed into the 

daily newspa er ut not an insert or 
tabloid sectionS)sh$ not be considered art 
of the work to be performed b Inse&rs. 
T h e  startin r a t e s h d b e  aid Y orthefirst 

five (&) shifts workJ. The Employer 
' a e r  a ees that when an employee 
des ignaaas  Machine Inserter is assigned 

from time to time as 
k$~~$!h%achine Inserter shal1.k 
pad  not less than the ap ropriate machine 
mseqting rate. An &w&r shall be 
considered a Machne Inserter when the 
majority d the work performed by that 
employee on a regular basis is machme 
m. 

Read pocket is a !i roadsheet section of the 
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Nothin in this Clause shall be interpreted. to 
reclu c f  e the Employer fiom employing 

banual I p x t e ~  for manual insertirq at the 
manual inserting rates specified in the 
Collective A In the event that 

Machine Inserters, they &U be aid at the 
worked; that is to say at the starting machme 

so worked 
and lnsertl% at e fully expenenced m a c h e  hsertig 
rate for d i fb  worked thereafter. Such sporadic 
work on machine .hsertmg equpment 
however, shall not entitle any such Manu4 
Inserter to reclassification as a Machme 
Inserter, unless such Machine Inserter is 
reqsigned to machme i n s d i q  on a regular 
basis and except under that specific 
circumstance a Manual Inserter will revert to 

rates when reassigned t.0 
manual inserting 7 oLlowing penods of sporadic 
machine i n s e ~ g  coverage. 

2 The normal strai  t time workweek for 

o thuty-five 35) hours r week made up of 
five (5) day, l ive (5 )  nigt or five 5) lobster 
shifts of seven 
meal period o!%urtg (4 mmutes each dift, 
the tune and dura o n  of which are to be 
determined b the Employer. It is agreed that 

be 
made U of a combination of day, nig& or 
lobster h; however, the Em loyer agrees to 
make every reasonable effort minimize the 
scheduling of such workweeks and to 
endeavour to schedule Manual to 
workweeks made up of five day, five night or 
five difts. 

Should the Employer hire regul.ar part-the 
Inserters such regular art-timeinserterswill 
be. requested, in order o F pnonty, to work any 

. extra shifts within the new, aper Mailing 
Ibom up to five (5) s t r a i g h t k e  shifts per 

Inserters (su ect to 
w=? Artice 7, paragraph? or r e s  &-time 
Inserters aze assigned to such , provided 
that: 

a] such regdar part-time Inserters mti@ 5, e ofice in.wribng that they, wish to 
provided with t?is opportunity and will 
make themselves avdable  for such extra 
strifts; and 
@). a part-time-Inserter who rehses extra 
shdb o f f d  In accordance with these 

rovisions or fa& to cover that shift 

Manual h e  rmmt rs are used from time to time as 

appropriate machine mserbqrate P or hours.so 
rate for the first 65 

r e p h  full-time Mac & e Inserters skill consist 

workin h o g ,  exc I usive of a 

the worhvee .I: for Manual Inserters ma 

before tempor 

f0r.a period of six (9 months following 
which the employee in uestion shall be 
subsequently placed at 8 e  bottom of the 
regular part-t!me. employee list. for 
purposes of eligibility to work available 
extra &ifb. 

The Employer agrees to make every reasonable 
effort to .assign overtime to Inserters in a fair 
and equitable manner. The Employer further 
agrees to provide two &I unpaid tm (1 

one after the. meal break in each difk 
whenever possible but it is understood and 
agreed that production requlrements may 

redude the possibility aE breaks fiom time to 
L e  Meal periods for Inserters shall be 

an'ted in accordancewth the t e r m s  d Article 
of the Collective Agreement. 

It is agreed that ms&iq equipment will be 
operated in a manner whch will permit 
kserks to be rotated from pocket .to pocket as 
d k c k d b y  Mailing Room supervision. 

3. With respect to part-timers, the Employer 
agrees to make a reasonable effort to ensure 
that the o portunity to work extra shifts in 
excess of &ose formtng part of the guyanteed 
minimum +ift requirement for part-bmers is 
distributed in a fair and equitable manner. 

In the event of disagreementwith respect to the 
assignment of any particular part tuner: 

(a) the Chapel Chairperson shall have-the 
r1gh.t to meet with office representatives 
to discuss the matter; and 

e matter is nQt re olved. to the 
8i&A!on of both parties, &e Umon will 
retain the right to pursue the matter 
through the grievance procedure. 

4, It is agreed that the Main Collective 
Agreement between the artie dated Janua 
1, 1998 to December 31, !hOl shall be. d e e m 3  
to be amended to the ftiU extent uired to 

ggreernent and that the im lementabon d th is  

be &med not to have violated any prowiqns 
of the above mentioned Mam Collective 
Agreement. 

It is understood that the term regular 
%uation holder, as used tly-oughout t h ~ s  
Sup l emma Agreement, appjies to all of the re& em IO ees in pe classifications set out 
In Article BoYthe I!&u.n Collective Agreement 
betweq Toronto S.tar News apers Limited and 

Iocd 100M (covering 
employees) dated January 1, 1998 to ecember 

minute breaks, one before the mea l  break a 3 

've eff& to the tern  of this Supp "4 ernental 
Sup lemental Agreement s R all for all purposes 

Graphic Communications K temational Umon 

M*% Room 
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31, 2001. For example, a regular situation 
holder ma be a regular hll-tune or regular 

art-time Lailer, Preparation Clerk, Manual 
kserter, or Machne ~nserter. 

of MueUers or other bindery 
within the jurisdiction of the 

h c t i o n  of either a Lead 
Hand or Joumeyperson Mder. 

Dated at Toronto t fdsEHday  of& 2000, 
GRAPHIC COMMUNICATIONS 
I N " A  ONAL UNION LOCAL lOOM 
PER: 
PER: 74 

SUPPLEMENTALAGREEMENTTO THE 
MAINAGREEMENT 

(AND EORMING PART OF T H E  
'MAIN AGREEMENT) 

BEXWJXN 

TORONTO STAR NEWSPAPERS LIMITED 
(keinaftxdcnown as the "Employer") 

AND 

GRAPHIC COMMUNICATIONS 
INTERNATIONAL UNION LOCAL100M 

COVERING MAILING ROOM EMPLOYEES 
hereinafter known as the !Unionn) 

Dated at Toronto ,2000. 
The Employer agrees to recognize the Union's 
Intemahonal Pension Plan rovided that it is 
and at al l  times remains a.&adian Registered 
Pension Plan, and proyided that wth the 

b the Plan or to make contribuions to the Plan 

All members of-the Union.must be participants 
in the International Pension Plan other than 
those designated as non-working supervisory 
personnel. 

?he E h  lo er a 
s t m i i  L 5 s E r k e d  ($4.90 for four s G  
wor eek member employees) on M a l f  of 

exgt ian of oint administration) fhe 8 mployer 
1s in no way B 'able for any obli ations assumed 

o yh er than those which may be negotiated. 

to contribute $3.20 

GRAPHIC COMMUNICATIONS 
INTERNATIONALJJNION IQCAL 100M 

TORONTO STAR 

MEMORANDUM OF AGREEMENT 

BETWEEN 

TORONTO STAR NEWSPAPERS LiMiTED 

and 

GRAPHIC COMMUNICATIONS 
ZNTERNATIONALUNION LOCALlOOhl . 

COVERING ALL MAILING ROOM 
EMPLOYEES 

R E  SUNDAY NEWSPAPERWORK 

It is agreed th-at inserts, su lements or other 
products distributed with a Y unday newspaper 
are an integral part d the Sunday news a 
and that work on such roducts' is w o $ E  
connection with the ro ki uction af a Sunday 
newspaper" for a f  purposes including 

Pay for Inserters 
determination of rates of 
represented by the Umon. I is further agreed 
that when the * ' *  4 or collating of such 
products to be distributed with the Sunday 
newspaper is performed on Sunda as part of a 
regular workweek, the regular x ours of the 
s.hrft shallbe paid at the appro riate s t r a  
time rates of pay as set out in A c l e  12 & 
such work is rformed on a Sunday as a +ift 
which is ad& r 'onal to fhe regular strai ht tune 
workweek (e.g. as a sixth or seventh %flj, it 
ddJ be c.ompensated for at double the reGlar 
straight time rates of pay as set out in Article 
12 

GRAPH IC C 0 M M U N IC A'I' IO h S 

PER % 
TQRONTO STAR-NJWSPAPERS LIMITED 

each member employee tb a'  maximum of 
$16,00 per week. 
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SUPPLEMENTAL AGREEMENT TO THE 
MAIN AGREEMENT 

(ANDFOFWINGPARTOF THE MAIN 
AGREEMENT) 
BEI7.VEEN 

TORONTO STAR NEWSPAPERS LIMITED 
(hereinafter known as the "Employern) 

AND 

GRAPHIC COMMUNICATIONS 
INTERNATIONALUNION LOCAL 1OOM 

(hereinafter known as the 'Union") 

1. 

2 

3. 

Dated Januaryl, 1998 to December31,2001. 

R E  ARTICLE2 g 
Both parties ' e and agree that a l l  
persons who= manual. inserting 
services on a. .tern orary basis in the 
kess L t r e  and who an= emplovees of 
other, emplo em, are not 

dit covered by e Collective 

The Union and the Employer agree that 
hand inserters as defined in kE!&3 1. above shall not be e m  lo ed 

to seven (7) hours per s&xce t under 
circumstances where this limit gas been 
exceejed by past practice. Temporary 
hand inserters shall not perform work that 
has reviously b e y  done by mznkers of 
The argaining If&, There shall be no 
mcrease in the amount ac nature of the 
work assigned to such temporary hand 
i n s x b s  over and above the amount or 
nature of such work performed in the 
Em loyer's M & k . q  Rooms in 1986 unle.ss 
the%nion has h given the opportunity 
io rovide the manpower required to 
pr&m such work at regular straight time 
rates and is unable to do so. Su 'ect to the 
for oing the Ernployer agrees b7h at work 
per F ormed by temporary hand herters 
&dl not d nve members cf .the 
Bargainin Uni 7 of any hours or overtime 
o portuniies or in any other way 
a i versely affect such l h . q u m q  Urut 
members. 

In the event persons described in paragraFh 
1) above rform manual ixxerbqwork in 
L I P "  e Empoyer's Mailin Room at the 
Vaughan Press Centre, &e Employer &dl 
be required to pay a pmlly fee to the 

Emplo er's Mailmg fi oom at the Vaughan 

tiY 'Of the 
=. 

Pormore than two (2) shifts rwee K I  o up 

Union in the amount of one dollar ($1.00) 
per -worked by each such Inserter. 

4. The Emplo er will send to the Union and 
the Chaper Chairperson a list af those 

rsons described m aragra h Q) above 
rgether with the n m ! r  of s h  worked 
b each such rson during the previous 
t&ee (3) mon tK" s (apd thereafter quarterly 
in arrears) and ydl at the same tune 
forward to the Union the alty payment 
r uired on. M op"such 
c%!dated in accordance wirg 
provisions &paragraph (3)above. 

5. As provided in Article 2 d the l@n 
Collective A eement between the parties 
it is agree3 that before mrlrg the 

oyees cf an other em loyer to 
e%m work in &e M d i q  foom, the 
&ployer wi# first provide the Uruon with 
an opportunity to su ply manpower at the 
appropriate straight &ne rates. 

TORONTO STAR 
PER: 

SUPPLEMENTAL AGREEMENTTO THE 
MAIN AGREEMENT 

,(AN.lXORMWG PART OFTHEMAIN 
AGREEMEW 

BEI"WEEN 
TORONTO STAR NEWSPAPERS LIMITED 

(hereinafter known as the'EmpIoyer'} 
AND 

GRAPHIC COMMUNICATIONS 
INTERNATIONALUNION LOCALlOOM 

(hereinafterknown as the "Union") 

Datcd Januaryl, 1998 to December31,2001. 

RE MAILERS NIGHT SIDE 
SHORTWORKWEEK 

THEVAUGHAN PRESS CENTRE 

1, .The normal strai t time workvyeek. for 
Ma!lers holdin re& 111-tune situations 
assigned to a dart workweek s h d  cops t  of 
four (4) shifts cf ei t 8) hours exclusive of a 

the &ration and timing of which &$J be 
determined by the Emplo er. E any additional 
shifts are required a n ~ a u l h o r i m l  by the 

meal eriod of not ish6 ess an thirty (30)mmutes, 
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Employer on the night shift they shall consist 
of el t 8) hours exclusive of a meal period of 
not Es 6an -(30) the duration 
and timing of whi shall be determined by the 
Employer and shall be worked at regular 
straght time rates. If an additional sifts are 
r e q d  and authorize 2 b the Employer on 
the da or lobster shifts der shall consist of 
seven hours exclusive of a meal period of 
not less than thiqty (30) the duration 
and timing of which shall be detemlined by the 
Employer and .&U be worked at the 
appropriate overtime rate. 

Ni t side Mailers must advise the office,on 
Fr&g,if they wish to work an available fif!h 
shift e followin week on the night side. Any 
such available €d& shifts pot c l a q e d  by ni t 

offered to regular part-timers before. bein 
offe@ to temporanes sub'ect to Article 8 
section 5,  The o ox-tunity 20 work night side 
fifh shifts sha. lfk offered to. r e p a r  short 
workweek. Mailers on a rotation basis in 
order of pnonty. 

Benefit participation for night side Mailers on a 
shortworkweekshall be as follows: 

1. Ontario Health Insurance Plan coveFge: 
The Ein loyer wi I I pay remium contnbutions 

to a short woqkweek to the same extent as $ed or a 
on beh& of r e g u l a r d k m e  Maders assi 

regular full-tune situation holder. Effechve 
January 1, 1990, Ontario Health Insurance 
premiums will be replaced with an annual 
payroll tax. 

2. l 3 - b l  Insurance: The Emplo er will pay 
the remium contributions on M& of regular 
full-Le Mailers assigned to a short workweek 
to the same extent as for a regular full-time 
situation holder. 

3. Group Life Insurance: The Emplo 'er will 
pay on behdlf of re e full-time bailers 
assigned to a shortwor eek.the iiilpremiurn 
cost of ou hfe insurance in the amount of 
$6,000.8 &odd the regular situation holder 
elect excess coverage, a year's salary at base 
rate shall be established as bin  52 times the 
Mailers straight time pa at &y shift rates 
based on 35 hours per w e E  

4, Extended Health Care: The Emplover will 

side regular short workweek Miks  wiU % 

p&$&hy cost of &l e sun menan for 
ea th care to e same extent as for a 

regular full-tune situation holder. 

5 .  Weekly Indemni Plan: The WeeW 
Lndemni Plan bene 8 t as ckscnkd in ArticYe 
18 & 2 e Collective A ment shall be 
calculated on the basis of E w e r a g e  number 

a€ weekly straight time hours worked ,by 
re u lq  hll-time Journeyperson Mailer 
si a ation holders assigned to a short workweck 
to a weekly maximum d thirty-five (35) 
straight tune hours d-yrin the six (9 month 

r iod mediately  precehg an absence due 
Esichcss. 

6, Vacations: Re holders 
assigned to a SIPw ort worlpveek .shall receive 
vacations in accordance with Article 14 of the 

Re lar situation holders assi ed to a. short 
wogweek shall be entitledslto additional 
vacation pay (but not vacation) in respcct of all 
fifth shifts worked at st ra i  t time in addition 
to the normal four shift sf? ort workweek and 
compensated as follows: 

-6% a€ such additional. straight time 
earnings for.employees entitled to three (3) 
wceks vacabon; 

-8% of such additional. straight time 
earninp foreemployees entitled to four (4) 
weeks vacahon; 

-10% of such additional. straight time 
earnings for. employees entitled to five (5) 
wceks vacabon; 

-12% of such additional strai ht timc 
eaminp for. employees entitled pb six (6) 
weeks vacahon. 

7. Toronto Star Pepion Plan: Members of the 
Toronto Star Pension PJan are required !o 
xmintain thelr membership therein and remain 
su 'ect to all of its terms. Re situation 

will.be gjven credit foraextra shifb worked at 
straight time to a maxqum of an addttional 
three hours-of straight tune per week m the 
case of a Mader. 

8. 
followingdate d signingof this Agreement: 

hol 3 ers assigned to work a s ort workweek 

Effitive the first day of the first m w e e k  

(i) Mailers assi ed as Lead Hands on 
the night %ft shall be paid a 
differential OF $12.50 shift 
worked to a maximum of pcr 
straight time work wcck; and 

(ii) Mailer Lead Hands assigned as 
Machine Set-U Per ons on the 
ni t shift shallk paid; a differential 

maximum of $80.00 per straight 
time work week. 

o P $20,00 per s M  worked to a 
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WAGE RATES FOR NIGHT SHIFI' 
OURNEYPERSON MAILERSAND 
EPARATION CLERKS ASSIGNED TO 

A SHORT WORKWEEK 
PK 

EffectiveJanuary 1,1998 $917.78 per week* 

Effective January 1,193 $935,12 per week* 

EffectiveJanuary 1,2000 $955,69 per week* 

Effective January 1,2001 $ per week* 
* 

Effectjvethe first day of the first frill week 
following date d signing d *Agreement, 
Journeyperson Mailers and Preparation 
Clerks on the N t shif t  &dl be entitled to 

shifts, 32 hours per week, which is included 
in the rate. 

di f t  differenti a P  of $12.50 per e, faur 

TORONTO STARNEWSPAPERS LIMlTED 

GRAI?HIC COMMLTNICATIONS 
INTERNATIONA UNION LOCALlOOM 

SUPPLEMENTAL LE- OFAGREEMENT 
BEI*wEEN 

TORONTO STARNEWSPAPERS LIMITED 
AND 

GRAPHIC COMMUNICATIONS 
INTERNATIONALUNION LOCAZ,lOOM 

(MAILING ROOM EMPLOYEES) 
A N D  

SOUTHERNONTARIO NEWSPAPER 
GUILD, LOCAL87 

Dated this /qr' day d &td ,2000. 
(1 AZZ parties to this Agreement agree that 
w h en bundles d newspapers (com letes or 

deliyered to. the belivery 
Zock, or areas immediately adjacent thereto 
from the M d i r g  Room, by wa aE th; 

onto skids and the !oa&g offioaded skids onto 
trucks or vans using motorized vehicjes such 
as forklift trucks, is appropriately assigned to 
em loyees who are members cf the Southern 

Of 
O n L o  N e w  aper G d d ,  I c d  87, as 

members of the Southem O n h o  Nervspa 
Guild, Imal87, to the extent that such bun= 
consist cf the kind cf products being delivered 
to the Delivery dock area by lowerator a.s at the 
date of sigrung l3-k Agreement, which are 

arks] have 

lowerator system, the laan of su cs; bundles 

the work per e ormed by employees w o are 

described in the memorandum attached hereto 
as Appendix "A". 

(2) agree that when news apgrs, or 
hailing Room and brought to dock level by 
existing freight elevators, and are subsequently 
loaded onto trucks at either the Yonge Street 
dock area a the Freeland Street dock area, ;the 
loading cf such loaded skids onto trucks using 
r n o t o w d  vehicles such asforklift trucks m the 
performance d &is function is ap ropriately 
G r a G c  Communications Intemat!onal Union 
Iaal100M, as is the unloading of inserts from 
trucks using such equ!pment when it is to be 
delivered to the Mailing Room for insakiq 
in@ the newspaper, or parts thereof in the 
Mailing Room b emplo ees who are 

of the L p h i c  Zommunications 
IntemationalUnion Local 100M. 
3) Without rejudice to any position which .f. oronto Star !4 ewspa ers Limited or Southern 

Ontario Newspaper $&ld bxal87 might eke, 
it is the Dosihon of Gra-hic Communications 

arts tkereof, are loaded onto ski % s in the 

assi ed to employees who are mem %e rs of the 

Inte ati 'nil iinion LC$' 1 9 0 ~  g i \ a r i  or sEinRwra pm o oa e s 
perfoped on &le h l i ~ e r y  dock or on the floar 
area immediately adjacent thereto is work 
which fal!s yitlun the jtu+diction of Graphic 
Communications International Union Iccd 
100M. 

nt a ljes only to work 
(4)rfo% %TiYEmploprs rerruses at me 
Enge Street, Toronto, an% h l l  not be 
considered in any wa binding upon the 
parties with respect to d e  performance of the 
work. in ueshon at any existing or future 
premises o P the Employer. 

5) The provisions of the Collective Agreement 
&twe+ Toronto Star News apers Limited and 
Graphic Communications temational Union 
Imal lOOM covering Md5g Room 
Employees, and the provisions of the Collective 
Agreement between Toronto Star Newspapers 
Limited and Southern Ontario News a r 
Guild Ictal 87 &dl be deemed to be m o m  
only to. the extent necessary to give effect to the 
foregoing and are otherwise confirmed. 

6) In consideration of the agreements reached 
fteretofore the. Graphic Communications 
Infematiohal Union Iaal lOOM withdraws its 
grievance dated J a n u ~  28th, 1988 (CO y 
attached as A pendix "B ) with respect to &e 

members of Southern % L o .  Newspaper 
Guild. Local 87 in connection with the work 
described in para aph (1) above, and the 
Southem Ontario !&wspaper Guild Local 87 
withdraws its letter of Sanuaryllth, 1988 (copy 

assignment o P work to em loyees who are 
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GRAPHIC COMMUNICATIONS 

TORONTO STAR 

SUPPLEMENTALAGREEMENTTO THE 
MAIN AGREEMENT 

(ANDFORMING PART OF THE MAIN 
AGREEMENT) 

BETWEEN 
TORONTO STAR NEWSPAPERS LIMITED 

AND 
GRAPHIC COMMUNICATIONS 

INTERNATIONAL UNION LOCAL lOOM 

(CoveringMdhq Room Employees) 

R E RECOGNIZED HOLIDAYS FALLING 
ON A SATURDAY OR SUNDAY 

(1) Regutar full-time situation holders who are 
absent from work and eli %le to receive 
weekly indemni benefits (in2uding topup of 
Workplace & Insurance Board 
payments) dutiy e entire pay week in which 
a recognized ha day falls on a Saturday or a 
Sunday (but not in the case of a recognized 
holiday which falls on any other day of the 
week) shall receive one shdt's pay at the day 
shift rate for the holiday if. 

a) the wer abs nt f 
&on= a& the iay affer therR"o8 ay as a m  t 
d bona fide ilhss or jn jq  
and 

rovided their absence commenced on or Ai L b e r  1 st  in respect ci the Chnstmas 
Da Bcbang Day and New Y+rls Day holida s 
m2on or after ~pr i t  1st m respect of d e  
Canada Day holiday. 

ork the da uy 

For urposes of thk Zkpzezmt, the pay week 
s b d  on Sunday and ends on Sawda and the 
only recognized holidays which K ave the 

Christmas Day, Boxing gay and 

holida falls s K all receive ay for the holiday 

potential to fall on a Saturday or a 
which this Agreement ap h b  axe 

Day. 
(2) Regular full-h.situation holders who do 
not work on the holiday and.who are absent 

during the pa week .in which a recogruze T from work due to bona fide.illness or 

one or more shifts 
5-g that pay week. 

e l  royt cy ed they have work 

Dated this 14'' day of 

TORONTO STAR NEWSPAPERS LIMITED 
,2000. 

GRAPHIC COMMUNICATIONS 
INTERNATIO 
PER. 
PER: 

I' 
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SUPPLEMENTALAGREEMENTTO THE 
MAIN AGREEMENT 

(AND FORMINGPARTOFTHEMAIN 
AGIIEEMENT) 

TORONTO STARNEWSPAPERS LIMJTED 
(hereinafter known as the "Employer") 

*and- 

GRAPHIC COMMUNICATIONS 
INTERNATIONALUNION LOCAL 100M 

(hereinafter known as the Wnion") 

Dated this/u'day of ,2000. 

R E PROBATION AND TRIAL PERIOD 

(1) I n  thc event that a robationary em l o y e  
seeks ,and is accepted ! or a bid periog in a 
claw t ication other than the one in which he or 
she is sewing h u  or her probation wried, 
such employee +U be required to a new 
probationary period d up to 100 shifts actually 
worked -date d transfer into the new 
classification. Should such em lo ee fail to 

at any time &.ring &is robation- period, he 
to the grievance rocedure and such 

employee shallhave no n&t of return tohis or 
her former job classification. 

2) An employee who seeks and is accepted ! ar a trial period and who is retr)med to hu or 
her formerjob classification d m  the course 
af the bid period not be e l i p j e t o  apply 
l'or another tr.yl period in res of the same 
j d  classitication tor a periorof twelve (12) 
months &JII the date U on which he cr she 
was re- to the job 3 assification in which 
he or she was workin imqediately rior to 
embarking upon the dl period. Tlus s K al I not 

revent such an em lo ee &inn ap iyin for a &81 period in a %rent jcb c f a l a  ss' catiQn 
su '& always to the provisions cf the lbn 
CO 2 ective Agreement be- the parties with 
respect to dqibhty with regard to b i a l  

(y It is understood and agreed that the terms 
o the M i n  Agreement shall be deemed to be 
nodifiert hereb only to the extent necessary.to 
give-ettkct t o  d e  foregoing and are otherwise 
cclnlllmed. 

meet the Ekn loyer's requiremen LX any way 
or she shall be subjec v to discharge without 

penods, 

GRAPHIC CCMMUNICATIONS 

TORONTO STAIhNEWSPAPERS LIMITED - 
d& -. PER: 

P 

March 24,1998 
Mr. Brian Fletcher 
President 
Graphic Communications International 
Union Local lOOM, 
165 East Beaver Q e d c  Road, 
unit #21, 
Richmond KIl,Ontario, LAB 1E2 

Dear Brian: 

I t  is hereby understood b the Union and the 
Employer that qrticle of the Collective 
Agreement is not intended to detract fromthe 
bar aining rights arted to the Union by the 
C e L c a t e  issuedSrby the Ontario Labour 
Relations Board in File M. 6702-74-R for those 

nons em loyed or to employed by 
Eronto  Star $4 ewspapers Limited in any other 
plant not referred to in Article 2. 
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Match 24,1998 emplo ees on Long Term Disability to be 
share 2 in the manner set out below:- 

Mr. Brian Fletcher, 
President 
Graphic Communications lntemational 
Union Icml lWM, 
165 East Beaver Creek Road, 
unit #21, 
hchmond €€&Ontario, L4B 1E2 

Dear Brian: 

oses of this letter the term personnel $3 be defined as the file containin an 
employee's basic em loyment record but %all 
not. iqclude con.fi&~tial rnedjcaf records 
mamtamed b professional staff in the Health 
Centre. or hes whjch are developed in 
connechon with the gnevance procedure. 

Contingent upon Union a r m e n t  that 
rsonnel and informa on contained 

6&in are the roperty d the Employer, The 
t h a r a  re* employee shall be 

:%Et0 read (her personnel file 
contents once a year provlded that he she shall 
make a written request to &is effect o his/her 
Depqtment Head. The Employer agrees to 
provide an employee with an opportunity to 
read .his/her personnel file on Corn any 
premises and in the presence o f  a 
representative of M a n a  ement within a 
reasonable period af tune ollowing nxei t of 
such-written request An employee &dl ave 
the n t to have corrected any confirmed error 

Yours tntl 

K f 
dfac  P in his/her personnel file. 

March 24,lW 

International 

unit #21, 
Richmond HIl, Ontario, L4B 1 E2 

Dear Brian: 

This-is to confirm the Em loyer's agreement to 
continue its policy w i g  respect to benefit 
contnputions for employees on Long Tepn 
Dlsabllity durin the currency of this Collective 
A g m  he Employer's policy now 
provides for benefit premium costs for 

Current Monthly Contributions: 

Company Employee 

Semi-Ptivate $4.65 $13.08 N/C N/C 
SunLife - 
Extended 
Healthcare $34.48 $111.91 N/C N/C 

Dental $35.69 $77.22 $11.90 $25.74 

Life .insurance: premium Waived (Covera e 
continucs at the level of insurance inimcdiat& 
prior to commencement of L.T.D.). 

In the event that the premiums described above 
either increase or decrease the amounts shall be 
revised to reflect such .change but. the 
ro ortion of benefit premium costs paid by 

&le fhployer shall remain the same. 

Yours truly, 

J!kd124,1998 

Mr. Brian Fletcher 
President. 
Graphic communications 
International Union, Local lOM,  
165 East Beaver Creek Road,Unit #21, 
Richmond =Ontario, L4B 1E2. 

Re: Toronto Starpension Plan 

Dear Brian: 

This letter confirms . .  agreements reached during 
collechvebaqamq 

(1) Base Year Adiustment 

(a] The Star will U date the base car frcp1 
anuary 1, 1993 to &nuary 1, 199$cflkctlvc 

fanuary 1,1998. 

@) The Star will U date the base ear from 
anuary 1, 1995 to Yanuary 1, 199Jeffective 

fanuary 1,2001, 

(2) Early Retirement Opportunity 

A Voluntary Early Retirement Plaq based on 85 
points (age plus years of service) will be 
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cllkctive from une 1, 19% to December 31, 

yith no reduction in his or her e q e d  pension 
if he or she establishes a combmabon d a e 
p l p  service totalin 85 points durin $a 
window m e  1,1W% December31,2008. An 

(3Lmonths d his/her 85 be made within 
pomt eligibility date. e emplo ee's actual 
retirement date would be at a d& mutually 
agreeable to The Star and to the employee. 

(3) Power to Amend The Plan 

The Employer will Ttain-the ower to amend 
thc value of retired member's 

2001, 'lhs WJ @ow an employee to retire 

election i y the e#$& employee to retizemust 

the Plan at Its own discretion P or the purpose of 

amc ncym ents to the Plan which do not affect 

under $ 6  e lan. 

and as may be 

(January 1, ld to. December 31, 
cornpl wth legislahon or to.make any other 

the em 10 e contribution rate or the benefits 

(4) Basis for Calculations 
&: Contributions/Pensionable Earnings 

The basis U on M calculations with res 
to contribu!&ns and pensionable earnings 
d u n c h a n g e d  from what it-was dunng the 
lif'e of the reylous Collective Agreement 
(Januaryl, 1$5 to December 31,1997). 

(5) Star Contribution Guarantees 

i) The Sar will an absolute undertaking 6 at it will not withdraw any surplus &om the 
Pension Plan. 

3) As at January 1, 1937 and at an time 
Lyond, n e  Star's contribukon to the gnsion 
Fund vvlll, at mininur~ match the reguLar 
contributions of its emplo es. This does not 
necessanly mean that 'de  Star will match 
employee contributions dollar for dollar !n any 

ven year but that on a cumuJative basis The 
tar wll always be in a position cf havin 

contributed as much or more than the to 
amount af emplo es regular contri3ubons over 
the life of the 4 ension Plan. (It should be 
understood that in some years The Star will be 
required t.0 contnbutc v. than the 
emplo ees i n  ordcr t o  covcr deficits or to 
fordancements and in other ears Ihe fiar 
is in .a surplus position and The Star's 
cumulative contribubons after January 1, 1987 
exceed the regular contnbutions of its 
employees). 

9 

lay 
might be required to con@bute r ess if the Plan 

!? 

(6) loint Pension Benefits Advisow 
 a unitt tee 

It is a eed that employ-ee union 
Pension BeneFits Advlsory &nm.itt.ee ?qual 
numbers from mana ement and union? and 
that such Commiftee shall receive. a l l  
information that had beq  previously received 
by the Toronto Star Pension Plan -tees pnor 
to their replacementby Canada p1Izst. 

(7) Plan Maintenance 

The Pension Plan @ll be mrhkind during the 
life of the Collective Agreement between the 

arties dated January 1, 1998 to December 31, 
!hl. and wiU not be changed except as 
provided in paragraph 2 above, as. it affects 
members of the various bargainmg m$b 
without .the eement of the Umon 
representing 

reprqsenta tF ves will  partici ate M a Jomt 

+- Y O ~  truly, - +- 
Jagoda S, Pike 

March 24,19998 

Mr. Brian Fletcher, 
President 
Graphic Communications 
InternationalUnion IrxdL 100M,. 
165 East Beaver Creek Roa Umt # 21, 
Richmond ?EU,Ontario, LA % 1E2. 
Issr Brian: 

Re Rehabilitation Programs 

This letter will confirm our. recent discussions 
and agreement regarding The Star's 
rehabilitation programs: 

The agreed medical form (dated I%& 3, 
1998)must be used by dl employeeswhose 
absence exceeds one mon.th or when the 
docto?s note indicates an indefinite period 
afabsence. Thecorn an agrees to pay the 
physician's account &r &g out the form. 

Where there is conflicting medical evidence 
between the Company doctor and the 
employee's doctor as to the emplo eels 
fitnessor unfitness to re* to worg an 

dent medical opmion may be 
the option of the Company and at 
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a 

a 

An em loyee returning. to work on 
modifidduties or shifts will be monitored 
b the Return to Work (RTW) committee. de Con+ttee shall consist of two 
representatives from the Union. A letter 
outlining the a geed rehiditation program 
will be given the em loyee taking into 
consideration any medic restriction. 

When an em loyee is returned to work on 
moc4fied du%, or &ifis, the period of 
modified time shall not count as a return to 
active.employment for the p ose of re- 

4). 
establishing eligibility (Article "rz 8, Section 

An employee who is working on modified 
duties or time who at .the. end of the 6 
months of short term disability (STD) has 
not been medically qleared to return to 
activeem loyment, will be refewed to the 
RTW &mtnittee for decision and 
recommendation. Under no circumstances 
will the entire period of the STD be 
extended by more than 3 months. 

Rehabilitation Program 

An employee on .an LTD Rehabilitation 
Program will continue to receive hislher 
monthly payments to a maximum d 60% d 
his/her re ar salary from the insurance 
car$erf su&ct,. of course, to. the eligibility 
decision of e insurance carrier. 

While. .an. employee is in an LTD 
Rehabilitation Program and able to pe,rform 
all d the essential duties of their p r e - m j ~ y  
position, The Star is prepared to pay the 
employee for any actual hours worked 
whch ax in excess of 60% of the work 
week durin their rehabilitation rogram in 
addition to%& reguLar mon thp y payment 
fiom the insurancecarrier. 

No employee will be eligible to receive 
more than 100% of hislher salary while on 
mprogram.  They will not be eli 'bie for 
any overtime, extra oT Toliday 
coverage. 

For all provisions d the Collective 

Long Term Disab~L . ' t Y ( L W  

Agreernenf, these em loyees will still be 
considered to be on L ?.g . 
Once the emplo ee has been medically 

employee shall be added to payroll. h u s  
date would be considered the start of 
Return to Active Employment under Article 
18, Section4. 

cleared to return Y o active employment the 

e Prior to his/her return on an LTD 
Rehabilitation Program or otherwise the 
employee must be cleared by the Hkalth 
Center. 

The Star is pleased that wc have bccn able to 
work to ether to addrcss these R W  e atld 
by the %nion's conimitmeiit to assistiiig i n  
rehabilitating employees and returrun the 

the information from our recent discussions. 

em loyee to the workplace as ,quic 8 y as 
me !il .'tally possible. I trust that f$ns covers d. 

yo- wy, 

Jag S, Pi e 

March 24,1998 
Mr, Brian Fletcher, 
President, 
GraphicCommunications 
Internationalunion Local l O M ,  
165 East Beaver Q-e& Road, 
unit # 21, 
Richmond Hn, Ontario, LAB 1E2. 
Re: Padung at the Vaughan Press Centre. 

Dear Brian: 
The Star undertakes that there will be no 
char e for parking at the Vaughan Press 

truly, 
cen B re. 
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Appendix “A” 
PROFIT SHARING PLAN 

FOR 

U N I W Z E D  EMPLOYEES OF THE TORONTO STAR 

A. Purpose of the Plan 

profit sharingplan (hereinafterreferred to as the “Plan”) is being established for 
the benefit of SU of the unionized employees of the newspaper operations of Toronto 
Star Newspapers Limited (hereinafter referred to as the “Corporation”): 

The purpose of this Plan is threefold: 

1. To ;rlir71 employee compensation With business results; 

2. To foster cniployee interest in the financial performance ofthe business and to 
focus cmployccs on busincss objectives; and 

3. To improve the financial and operating performance of the Corporation. 

Eligible employees w i I I have an opportunity to share in the Corporation’s profits on 
the terms and subject to the conditions specified herein. 

B. Implementation of the Plan 

The Plan shall be effective for the fixalperiod ofthe Corporation ending December 
3 1, 1998 and shall continue for subsequent ikalyears ofthe Corporation, subjectto 
the right to amend or terminate the Plan pursuant to SectionH hereof 

C. Eligibility for Participation in the Plan 

zp1 permanent full-time and part-time employees of the Corporation who are covtred 
by the exis5.q collective agreementsbetween the Corporation and 

1. CEP, Local 87-M, Southern OntarioNewspaper Guild; 
2. Graphic Communicationshtemational Union, I c d  1OOM; 
3. International Association ofMachinists and Aerospace Workers, IrrcEiL 235; 
4. International Brotherhood of Electrical Workers, -353 ; and 
5 .  Graphic Communications International Union, Iad 500M; 

are eligible to participate in the Plan (“Eligible Participants”). 
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D. PerformanceCriteria for Purposes of the Plan and Creation of Profit Sharing 
Pool 

The criteria for measuring the performance of the newspaper operations of the 
Corporation during a particular fisd year for purposes of the Plan shall be the Cash 
Margin. Cash Mqin is defined as the profit of the newspaper operations of the 
Corporationbefore depreciation and amortization (aU referred to as the “Toronto Star 
Segment CashFlow” in the Management’s Discussion and Analysis section of the 
Torstar Corporation Annual Report). 

Cash Margin in respect of a particular fiscal year shall be calculated before any 
provision is made for interest or taxes. 

The f inds  to be allocated for purposes of the Plan (hereinafter referred to as the 
“Profit Sharing Pool”) m respect of a particular fiscal year &dl be determined in 
accordance with the following Table: 

Cash Margin as 
YO of Revenue % of Cash Margin to be Allocated to the Profit SharingPcwI 

4 5 %  

15% to 16:99% 

17% to 19.99% 

20% and above 

0% 

2.5% 

2.5% of Cash Margin in respect of that portion of CashMaryin which is 
up to 16.99% of revenue plus 3% of cash Margin in respect of that 
portiondQshMarginwhichis inthe -of 17%to 19.99% of 
revenue 

2.5% of CashMargin in respect &that pottion of Cash Matgin which is 
upto 16.99?/0 of revenue plus 3% of Cash Margin m respect ofthat 
portion of cash Margin which is in the rmpc of 17% to 19,99% of 
rcvcnue plus 4% of Cash Margin in respect of ttlat portion of‘ Cash 
M q m  which is equal b or greaterthan 20% of revenue. 
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E. Eligibility for Sharing in the Profit Sharing Pool 

Where funds have been allocated to the Profit S a n q P o o l  in accordancewith the 
provisions of the Plan in respect ofa  particular fiscal year of the Corporation, the 
Profit Sharing Pool in respect of such f i m l  year shall be divided in accordance with 
the following formula: 

Profit Sharing Pool .& 

Number of Full-Time Equivalent Eligible Participants 

The figure arrived at in respect of a particular fiscal year as a result of the application 
of this formula shall be referred to as the “Profit Sharing Amount”. Each Eligible 
Participant who is full-time and on the payroll records for the last pay week of the 
particular fiscal ycar shall rcccivc the Profit Sharing Amount subject t o  the proration 
rules listed below. Each Eligible Participant who is part-time and on the payroll 
records for the last pay week of the particular fiscal year shall receive a pro rated 
portion of the Profit Sharing Amount based on regular hours paid during the 
particular M y e a r .  

In addition, pro rated payments shall be made to Eligible Participants according to 
actual regular hours paid during the fisalyear in the following circumstances: 

1. a full-tieE1igible Participant who hasjoined the Plan after the start ofthe fiscal 
Year, 

2. an Eligible Participant who takes any kind of unpaid leave of absence; 

3. an Eligible Participant who has gone on or come &LTD during the fiscal year; 

4. an Eligible Participant who has retired; 

5.  an Eligible Participant who dies (the payment shall be made to the estate); 

6. an Eligible Participant who transfers to or  from the Management Salary Plan; and 

. 

7. an Eligible Participant who incurs any other kind of unpaid absence. 

8. an Eligible Participant who accepts a voluntary severance package. 

The n h r  of full-timeequivalentEligible BAhpd~ is a&& at by dividing the number of stmight 
time regular hours paid b permanent full or part-time employees in the fiscalyear by the regular full-time 
hours in a -year by dift and department (See Schedule “A’ atlached,for example.) 

* .  
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F, Form of Payment 

Payments under the Plan shall be made in the form of one lump sum payment and 
shall be subject to all deductions and withholdings required by applicable law. 

G, Timing of Payment 

Payments under the Plan in respect of a particular fiscal year of the Corporation shall 
be made shortly after the Board ofDirectors of Torstar Corporation approves the 
financial statementsof Torstar Corporation for such fiscal year (hereinafter referred to 
as the “Approval Date”) and, in any event, no later than 30 days after the Approval 
Date. 

H. Amendment or  Termination of the Plan 

The Torstar Board of Directors may, from time to time, amend or terminate the Plan 
as it shall deem advisable, except that any amendment or termination ofthe Plan 
pursuant to this SectionH shall not take effect prior to the commencement of the next 
fiscal year ofthe Corporation. 
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SCHEDULE “A” 

The number of full-time equivalent Eligible Participants is arrived at by dividing the number 
of straight time regular hours paid to permanent fill or part-time employees in the fiscal year 
by the regular full-time hours in a work year by dift and department. 

Pis formula is then used at the end ofthe year to calculateFTE’s for that fiscal year. For 
example, in 1997, total unionized FTE’s were 1,414 under this formula. 

7’hc cash margin for 1997 was $84,253,000 or 20.9% of revenue which was $402,881,000. 
f3ascd on that, the profit shxzqpool for 1997 would havebeen as follows: 

2.5% ofthe Cash Margin dollarsup to 16.99% ($68,490,000) 
3% ofthe Cash Margin dollarsfkom 17 to 19.99% ($12,086,000) 
4% of the Cash Margin dollars fkom 20 to 20.9% ($3,677,000) 

$1,7 12,000 
$ 363,000 
$ 147.000 

Total Profit Share Pool $2.222.000 

In 1997, the payment for a permanent fill-time employee would have been %1.571.43 
($2,222,ooO + 1,414). 

A permanent part-time employee’s payment would have been pro-rated based on the total 
regular hours hdshe worked in the fiscal year. For example: 

Note - dl numbers rounded to the nearest 000’s. 
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TORONID s!l!AR 
Toronto Star Newspapers Limited 

One Yange Street 
Toronto Canada M5E IE6 
Tel. (416)869-4216 
Fax (416)869-4582 

One CenrLir> I’ILICC 

Woodbridge, Chtario L4L 8R2 
Tel. (905)850-8580 
Fax (905),850-6528 

Vice President 
Operations and Human Resources 

LETTER OF INTENT - PENSION IMPROVEMENTS 

March 25, 199s 

Mr, R i a  Fletcher, President 
G.C.LU,, Local lOOM 
165 EastBeaverCreekRoad 
unit #21 
Richmond Hill, Ontario 
WB 1E2 

DearBrian: 

RE: Pension Improvements 

The parties agree to reviewthe of the pension fund duringthe tamof this Collective Agreement with the 
intent of negotiating pension plan improvements (e.g. automatic base year Ilpdatin& reduction of actuarial 
paalties on early retirement, or bridging pension supp1ement)provided tfat the pension plan has a sufEcient 
amount of surplus and a reliable history of surplus in the fund In the event tfat the ptm are unable to 
negotiate such improvements, the matter wi I I be remitted to the next round of collective bargaining. 

The paties wi I I conduct these negotiations through ajoint labour-management committee with representation 
from the f i v e b g a m q  agents. 

The committee will commence’its discussions no later than twenty-four m n t h  prior to the expiry of thc 
Collective Apement. 

3 

The Company will continue its practice of disclosing dl financial and actuarial information relevant to the 
status of the fund 



One Yonge Street 
Toronto Canada M5E 1E6 

Fax (416)869-4582 
Tel. (416) 809-4216 

THETORONTOSTAR 
Toronto Shr Newspapers Limited 

One Century Place 
Woodbridge, Ontario U L  8R2 

Fax (905) 850-8528 
Tel. (905) 850-6580 

Vice President 
Operations and Human Resources 

LElTER OUTSIDE CF THE COLLEcrrvE AGREEMENT 

March U, 1998 

Mr. Brian Fletcher 
President 
GraphicCommunications International Union 
Local N-1 
165 East Beaver CmkRoad 
unit #21 
Richmond Hill, Ontario 
LAB 1E2 

DearBrian: 

This will,confirm that the special enhanced termination benefits offered to the Guild for those 
affected by The Star's dedsion'to go to fleet leasing and contracting out primary distributionwould 
be offered to employees represented by your union or by other Gaft unions m similar 
circumstances. 



TaEmRomsTAR 
Toronto Star Newspapers Limited 

One Yonge Street 
Toronto Canada M5E lE6 
Tel. (4161869-421 6 
Fax (416)869-4582 

One Century Place 
Woodbridge, Ontario L4L 8R2 

Tel. (905)850-6580 
Fax (905)850-8528 

Vice President 
Operations and Human Resources 

LEITER OUTSIDEW THE COLLECTIVE AGREEMENT 

M d  24,1998 

Mr, Bcim Fletcher, 
President, 
GCZU,LocallOOM 
165 East Beaver Creek Road 
unit n 
RichmondHill, Ontario 
LAB 1E2 

Dear Brim: 

R E  W a g e b a s e s  

The following general increases shall apply to all employees with respect t o  the C’ollccti\c 
Agreement datedJanuary 1,1998 to December 31,2001: 

OnJanuary 1,1998 the wage rate shaUbe increased by 25%. 

On January 1,1999 the wage rate shall be increased by the annual average percentage change in 
Toronto CPI (as released by Statistics Canada) but the minimum increase shall be no less thm 
2% aqd themaximum M b e n o m o r e t h a n 3 % .  

0 O n  January 1,2000 the wage rate shall be increased by the annual average percentage change in 
Toronto CPI (as released by Statistics Canada) but the minimum inaease shau be no less thin 
15% and themaximum shallbenomore than3%, 

0 On January 1,2001 the wage rate shall be increased by the annual avemge percentage change in 
Toronto CPI (as released by Statistics Canada) but the minimum increase shall be no less 
1 S X  and themaximum shallbe nomore k 3 % .  

Toronto CPI for the year in question &illbe rounded aEE to the nearest one-tenth of one percent. 

0 In addition to the above wage rate increases eligible employees will participate in the “Profit 
Share Plan for Unionized Employees cf The Toronto Star” (“The W’) . The pla?, attached as 
Appendix “A”, M d  in effect for the duration of the Collective Agreement. 

Yours truly, 


