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PREAMBLE

This Agreement is entered into by and between
Toronto Star Newspapers Limited, hereinafter
referred to as the " %plo er", the party of the
first part, and the Graphic Communications
International Union Local 100M, hereinafter
riﬁrred to as the "Union", party of the second
p

ARTICLE1:
RECOGNITION

The Emgloyer hereby recognizes the Union as
the exclusive bargaining™ representative of
Mailing Room employees employed in the
Mailing Rooms of the Emglﬁ eF in its
newspaper operation located at Y¥>nge Street,
Toronto, and at the YVaughan Press Centre
other than Foremen, those above the rank of
Foreman, clerical staff and any others
designated as excluded frem membership in
the Bargaining Unit as described in the Union's
Recognition cCertificate issued by the Ontario
Labour Relations Bod.

The Employer further that the relocation
of its existing oom operations within
the Province o« Ontario shall not detract from
the bargaining rights %-anted to the Union by
the cerfificate issued by the Ontario Labour
Relations Board for those persons employed or
to he employed by Toronto Star Newspapers
Limited 1;n any other Plant not referred to

herein.
ARTICLE?
JURISDICTION
Al work performed on the premises of the

Employer in its Mailing Rooms at 1 Yonge
Street, Tomng% and Weston Road, Yaughan
Township, shall be performed by members_of

the Bargaining Uik, with the following
exceptions:

E) Repair of equipment assigned lc:aiy the
mployer either ‘0 employees outside the
ing Unit ar to an outside contractor.

b) Setup and maintenance of computers or
other electronic devices.

¢) Maintenance of equipment by outside
contractors.

d) Dispatch ~ functions = performed by

supervi. rsonnel prior to the date &
singngs@ﬂ&euecﬁve Agreement.

e) Clerical finctionsperformed for supervisory
personnel.

%Work rformed by em loixees not
embers of the Bargaining Unit prior to the

date of siggung, such as occasional work
performed by Supervisory personnel, work
performed “by.  Circulation  Department
employees relating to correction of s of
labels e _other similar functions which have
been performed by these employees in the past
and the handling of tearsheets by Postal and
Messenger Servicesstaff.

g) Work performed by employees of other
empl 0 meet emergency situations, which

oyers t
are degned asbeing:

i) Additional work brought into the Msiling
oom

(if) Mechanical breakdown
and/or
(i) Lack of machine capacity or capability.

It is agreed that before hiring the empl|oyees of
any other employer to pertorm work “in the
Mai:l:iU;_RoomL the Employer will first provide
the Union with an opportunity to suLplé
m?npower at the appropriate Straight
rates.

ARTICLE 3:
UNION SECURITY
gm Regular full-time and I’e%jla_r part-time
mployeés in the Bargaining Unit who are
members of the Union, o who join after
December 31, 1984, shall as a condition of

continued employment, be required to
maintain their membership in the Union.

(302) Al future regular full-time and regular
part-time employeeés in the Bar{{g,mmnﬁ1 nit
shall become members of the Union within 30
days from the date of commencin
employment and shall, as a condition o
continuied employment, be required to
maintain their membership in the Union.

53932 Exce t as provided in Article 7 wit
eference po  temporary employees,
employees as defined heréin shall b subject to
g%yro deduction of Union.membership_dues

d/ or assessments as specified by the Union.
Such dues and/or assessments shall be
remitted to the Union on a monthly basis and
the Employer sell, when remitting dues, give
the names’of employees from whoSe pay dues
deductions have beén made. It is agreed that
the monthly dues schedule shall be as stable as
possible and in any event no more than onc (1)
change in the amount of the deduction every
four(4) months shallbe required.

(304) Within 30 days after the day on which a
new employee commences work for the



Emnlser, the office will notify the Chapel
Chairperc ™ of the  name, address, {%b

Eation and employment status <€ the
new employee.

ARTICLE4:
FOREMEN

It is agreed that Foremen and those above the

rank of Foremen are representatives of the

Employer and have full author|t¥_ to exercise

:[A‘rj?rf ts of Management as defined in tis
rticle.

During probationary and/or trial periods the
Employer shall be the solejudge-of competency

nd fi to work but any decisions made by
the Employer resulting fram the exercise of
such judgment with regard to an_employee
who ~ has successfully ~ cornpleted h15/¥ler
probationary period or who has successfully
completed a trial period may appropriately be
made the S.}erct o the grievance procedure as
set out in Article 6. The Emplo er shall have
the right to hire, promote, layoff, recall,
demote. transfer, discharge or disciphine for
just cause, to maintzin order, discipline and
efficiency, and to establish and enforce rules
and regulations governing the conduct <€
eMployees, subject t0 the terms and conditions
of 5115 Agreement. The limitation of discharge
for just cause and access to the grievance
procedure regarding his/her wxhu%%sshw
not apply to any employee during his/her
probationary period.

All time covered by this Ag(reement belg;\fs to

the office and e#)loyees dall (temporarily or
ermanent orm any duties pertaining to

fork in thye) %aﬂmg Rc):/om, prgvided such

vF\Q/ork appertainsto the operation of the Mziling
oom.

It is further agreed that al matters concerning
the operations of the Employer not specifically
dealt with herein shall’ bé reserved to thé
Employer and be its exclusiveresponsibility.

Management rights will not be exercised in a
manner inconsistent with the terms and
conditions of tis Agreement nor in a manner
that is arbitrary, discriminatory or in bad faith.

ARTICLEDS:
NO STRIKEOK LOCKOUT
It is mutually understood and agreed by and
between the parties to s A%S;ement that the
members of the party of the first part will not
institute any lockout, nor will members of the
goarties ofthe second part Institute any strikeor
cott, or fail to report for work, or interfere

wi rompt and regular publication ,durin
the i etimepcf this Agreemgnt, as specified ir(i]‘l

Section 43 of the Labour Relations Act of
Ontario.

ARTICLES®:
GRIEVANCEPROCEDURE

A grievance _is defined to be a controversy
between the Employer on the one hand and the
Union or employee or employees covered by
this Agreement, on the other hand, pertainin
to the interpretation,, application or allege%
violation «f any provision of this Agreement.

A %gsvance as defined herein shall in the first
Instance be raised with the representatives of
the Employer. in the Mailing Room, and shall
be submitted in writing if this is requested.

Any grievance as defined herein must be raised
as rapidly asggossible, but in no event later
than ninéety (%0) days following the incident
deemed to_have brought about the grievance,

the grievance is pot resoly at the
departmental level within ten-working days of
its being first raised, either party shalighave the
riéht to submit the  evance to a Joint
standingcommiittee, to_ set up in accordance
with the following provisions.

A Joint Standing Committee of two
representatives of the Employer and a like
committee of two representatives of the Union
(in case of vacancy, absence or refusal of_any
such representatives to act, another shall be
appointed) sall be formed.

The Joint Standing Committee shall meet
within five days from the day on which either
party hereto, through "its authorized
representative, informs the other party in
writing that a_meetin%ﬂls desired and “shall
proceed forthwith to settle any question before
it.  Such settlement shall be final and bindin
on both parties to this Agreement. If the Join
Standing Committee cannot reach a settlement
within fen days from the date on which the
dispute is first considered by it, a Board of
Arbitration shall be established upon the
request of either party to this Agreement.
Upon such arequest bein , the'parties to
the Agreement shall forthwith each appoint
one member to the Board of Arbitration and the
two. members shall select a third person, as
Chairperson. If the two members fai to select a
Chairperson  within five days of the
appointment of the last of them, 'or if either
shall fail to name a member to the Board
of Arbitration, the Chairpersonshallbe selected
by the Minister of Labour of Ontario on the
fecLueSt of either party hereto. The Board of
Arbitration tms formed shall hear and
determinethe difference or allegation and shall
issue a decision and the decision shall be final
and binding upon the parties and upon any



employee affected by it  The decision of a
majority shall be the decision of the Board of
Arbitration. Costs of arbitration shall be borne
equally.by the Bmg)e]oyeg and the Union except
that néither shall be Obligated totgay any part
of a sttenographlc transcript without express
consen

It is understood and agreed that the time
limitations s&eciﬁed hefein may only be
waved with the consent of both parties to this
Agreement.

gﬂ% further agreed that, with the consent of
upartzes a grievance may be processed
direcsy to Arbitration without being heard in
oint Standing Committee, with the'consent of
th parties, a single Arbitrator may be
gppmnted rather than a three;iﬁrson board as
escribed in this Article and the power of a
single Arbitrator shall be the same as those as
described herein for a three person board.
Neither a Board < Arbitration nor a single
Arbitrator shall be empowered to alter or
amend, in any way, any of the terms and
provisions of this Collective Agresment.

An employee is entitled, prior to the imposition
of discipline or discharge, to be notiffed at a
meeting with Management of the Employer's
reasons for considering such actjon. “The
Eﬁg\loyer shall, prior to imposing discipline or
discharge, advise the emplltj)y_eeo his/her right
to be aCcompanied by a Union representative
who shall be summoned without undue delay
and without further discussion of the matter
provided that the Union representative is
readily available. Notwithstanding e
foregoing, in_the event that a Union
representative is not readily available and the
Employer contemplates the discharge of the
employee in quesHon, the Employer shall be
entitled to suspend the emfloyee without p
Ing the completion of any investigation

and the availability of a Union répresentative.

When a disciplinary suspension or disciplin
dismissal is to be submi to arbitration, bo
parties agree to waive the normal grievance
rocedure  descri elsewhere in this
ent and to proceed to have the matter
udicated by sole Arbitrator in the following
manner:

a) The grieving party shall, advise the other
party in writing dv its” intention to process its
’gﬂevance to arbitration within five—calendar
days of the impositionof the disciplinary action
m&uestion and_such n_otlﬁcatlon(?hall mcIu&ie
both the basis of the grievance and the remedy

sought.
Uhless idably delayed or delayed b
E’;’l)greementgi;1 ﬂqve? E)aé}ulgs tg i Agfee?n%? an}c/l

of the Arbitrator,. any hearings required with
respect to the grievance shall be held within
thirty €>0) calendar days following selection of
the Arbitrator. Selection of the Arbitrator b
the parties shall be concluded. within five (%
calendar days o receipt of notice OilFrlevance
referred to In (a) above., Selectionshall be made
by the process of elimination frem a panel of
five (5) Arbitrators. The first party to strike a
name £rom the panel will be selécted by lot
Thereafter the parties shall alternately Strike
names until one Arbitrator remains, and that
Arbitrator shall be the Arbitrator selected to
decide the case. Following conclusionson any
and all hea.ngﬁs which may be fequired, the
Arbitrator shall be required 1o render his/ her
decision in writin ving his/her reasons in
supportthereof, within atwo (2) calendar week
period fromthe date of the final hearing.

The panel of Arbitrators referred to above
¢) shallconsist « the following;

Anne Barreft
Gal Brent

Kevin Burkett
Maureen Saltman
Ken Swan

Nothing shall preclude use of the sole
Arbitrator system of grievance adjudication
described herein for g | arising out of
matters other than disc ary SUSperision or
disciplinary discharge ‘subjeCt only to the
written consent of both * parties’ to this
Agreement.

Nothing herein shall preclude the discussion of
any g relating to any disciplinary
suspension or disciplinary dismissal and the
En:glcgeragrees to meet, On reasonable notice,
wi e Union to discuss the events of any
such grievance.

The Employer further agrees that the Unijon
shall be advised of atty disciplinary suspension
ar disciplinary discharge  within three (3)
calendar days of its imposition.

ARTICLE 7:
EMPLOYMENT CATEGORIES AND JOB
CLASSIFICATIONS

1, The a:ilﬁhoyment categories the
Employer's Mailing Room shallbe as follaws:

b) Regular Part-Time
c) Temporary

Within the limitations specified in Article 9,
regular full-time is defined as a Mailirgy Room
employee who is regularly required and

a% Regular Full-Time



scheduled to work the normal workweek as
defined in Article10.

Within the limitations specified in_Atrticle 9,
regular part-time is defined as a Mailing Room
employee (& Manual Inserters)who is
regularly scheduled to work three (3) shifts or
more each week but less than the normal
workweek as defined in Article 10. A regular
part-time Manual Inserter is an employee who
1s regularly scheduled to work two (2) shifts or
more each week.

2. It isagreed that the Employer shall have the
dlscretlcm:?' right to er extra shfts to
reqular_parf-time Mailers (up to five straight-
time_ shifts gfr week including the shi

arly worked Dy the part-time emplo
betore temporary €mployees or regular
time employees are assigned to such shifts,
except as may be provided elsewhere in this
Agréement. The Employer agrees to make
everytrez_lfon?ble ef ]art to ensure 'E[hat thE
opportunity for regular part-timers to wor
available extra shf%s alrbe distributed in a
fair and equitablemanner.

3, It is agreed that a regular full-time Mailer
situation or a regula -time Machine or
Manual Inserter situation shall be created when
the regular straighttime shifts worked by part-
time or temporary. employees over a six EG)
calendar month period either from January1 to
June 30 or from July 1 to December 31 can be
cquated to those ‘which would have been
worked by a regular full-time situation holder
in either & these classifications during such six
(6 month period. Any combination of shifts
worked by regular part-time and/or temporary
Mailers “(regular ~part-time_ or temporary
Machine or Manual Inserters in the case of the
creation of an additional full-time Machine or
Manual Inserter sxtuatiog which results in a
total of 88 straight time shifts worked (spread
over not less than four g4) separate calendar
days in each pay week on the night shift) or110
straight time s?ms- worked (sdoread oyer not
less than five (5)separatecalendar days’in each
pay week in the case of day or lobster shifts)
shall be considered as the equivalent to the
work o a regular full-time situation holder in
either  classification, but under no
circumstances may day, night or lobster shifts
be intermingled in order to form part of the
accumula 88 or 110 regular straight time
shifts worked.

Notwithstanding the foregoingit is understood
that shifts worked to coOver absence due to
sickness or disability or as a result of beg &F or
approved leaves 0f absence, shall not be
included in any calculation of shifts for
Pura?ses of determining whether or not

egular full-time situation Is to be created.

Such regular full-time situations shall be
offeredtothe regu.larhj_alart—Me Mailers (regular
art-time_Machine Inserters in the case of
achine Inserters or regular part-time Manual
Inserters_in the case of Manual Inserters) in
order of priority. In the event_ that the
employee named to fill the situation is an
em Joyee who has satisfactorily completed
6r probation3 period “within the
classification in whi  the situation is being
created, that empl%ee shall not be subjectto a
trial period but shall be confirmedas are
situation holder upon selection. An employee
promoted or transferred from one
classification to another and/or who has not
completed his/her probationary period shall be
;iject to a trial period as spécified in Article

4. When the Employer intends to add a regular
full-time situation or situations under
circumstances other than those which require
the promotion of re§u.lar part-timers _as
described in paragraph 3 above, the following
provisions shall apply:

i) anotice of vacancy shdll be posted m
the Employer's Maili oom at the Vaughan
gras tre for not less than five (5)calendar
ays.

i) first consideration will be given to regular
part-time_ employees and the Employer will
grant a trial period in the vacancy to one such
part-time employee who in its judgment is a
suitablecandidate based upon (but not limited
to) the criteria of  competency, ability,
reliability, attendance, disciplinary record,
potel?b and general fitness to perform the
work.

iii) if the Employer is unable to find a suitable
candidate fram among regular part-time
employees, the Employer agrees to next
consider candidates trom applicants (if any)
from ~Machine Inserters "holding regular
situations and the Employer will ggant a _trial
period in the vacancy to one such_applicant
provided in its jud§ment such applicant is a
suitable candidate Tor a trial period. If no
suitable candidate, from the Machine Inserter
classification applies then next consideration
shall be given to applicantswho have worked
at least shifts as Mailers in a temporary
aﬁ?loym_ent capacity and that it will grant a
trial period in the vacancy to one such
applicant provided in its judgment such
applicant s a suitable candidate for a trial
period fa11m§ which the Employer shall select
a Candidate for a trial period from whatever
sourceit deemsappropriate,



When the Employer intends to add a regular
art-time Mailer situation or situations the
ollowing provisions shall apply:

iv) a notice of vacancy shall be &osted in the
Employer's Mailin % oom at the Vaughan
Press tre for not less than five (5) calendar

days.

y) Tt consideration will be given to applicants
from = Machine Inserters holding regular
situations and the Employer will grant a trial
period in the vacancy to one such applicant
provided in its Jud§ment such applicant is a
suitable candidate tar a trial period. I no
suitable candidate from the Machine Inserter
classification ag)phes then next consideration
shall be grven to applicantswho have worked
at least shifts as Mailers in a temporary
employment capacity and that it will grant a

_period in thé vacancy to one such
applicant provided in its Jjudgment such
applicant is a suitable candidate for a trial
period falh.n% which the Employer shall select
a Candidate for a tral period from whatever
source it deems appropriate.

All applications for vacancies must be in
writing afid addressed to the Superintendent of
the Mailing Room. Applications, must be
received In the appropriate S intendent's
office no later thar, seven (7) calendar days
following the date Of the posting.

5. A temporaty eggployee, either full-time or
part-time 'is defined as one hired to cover
absence due to sickness, disabi]ictly vacation, or
leave of absence, or to meet additional work
requirements. Temggrary emplgyees dall be
exempt from all of the térms and conditions of
this ment, except those pertaining 1O
rates ‘i\ aﬁa , hours of work, and overtime and
S

shifts per week, between the week n whic
Junel falls and the week in which Labour Day
falls. Ten;gorary employees shall be subject to
payroll deduction of Union membersh;% dues
ofl a proportionatebasis and such dues shall be
remi b_.’H‘ the Employer to the Union
monthly. The proportion shall be based upon
the ratio of hours worked by the employee to
the regular hours for the same class of work
under.”this Agreement worked by a regular
situation holdér, but in no case shll the dues
deducted and remitted in respect of a
temporary employeeexceed those payable by a
regular full-time employee.

6, The following Mailing Room Job
Classificationsarerecognized:

- Lead Hand Mailer
- Mailer .
- Mailer-in-Training

entitled © a minimum of two (2)

- Preparation Clerk
- Machine Inserter
- Manual Inserter

Additional _classifications may be created
during the life of the Agreement as a result of
the Introduction of “new uipment oOr
rocesses, Rates for such classifications shall

subjectto negotiation and, failing agreement
y the ies, {0 binding arbitration, but in the
event new cl'a53|ﬁc_at|ons are introduced as a
result of the introduction of b'mderg
equipment, it is_agreed that rates for suc
classifications shall be competitive with those
paid in commercial binderies in the Toronto
area.

Emplg%/ees working in classifications as at the
date ::%mnﬁ this Agreement shell not be
reclassified to Iower-rated jdbs but shall have
the right to claim lower-ratedjobs of employees
with, "less total continuouS Mailing Room
service in the event < a staff reducti"on and
provided they are competent to perform the
work of the lower-rated job.

It is understood and agreed that the Employer
shall. have the right to introduce ncw
classifications at rates set bzresthe Enzgloyer and
that in the event such rates are changed by
negotiation or arbitration, the amended rates
shall be made retroactive to the date d
commencement 0f work in  the new
classification.

ARTICLE 7A:
TRIAL PERIODS

In the eventthat

(i) _a part-time employee seeks to claim a
re -time situat'on, or

(ﬁz‘.ﬁ regular full-timeemployee seeksto claim
a tull-time situation in either a higher-rated or a
lower-ratedclassification .
and he/she might otherwise be entitled to the
situation or cla53|f|cat|ons_oughtﬁ the employee
mall be confirmed therein if he/she proves
himself or herself suitable, able and competent
to perform the duties of the ,situation and
satisfactorily complieks the trial iod as
defined herein. At any time during a trial
period and lpn'qr, to “confirmation” in the
situation or classification, the employee may
retam to his/her former position and
emplo t categor& if he/she so desires or
may be returne ereto if the Employer
determines that the employee is nNot
performing the duties of the” situation or
classificationto the Employer's satisfactionor is
r&o’g{_swtable, able or competent to perform such
uties.



An employee who engaéss in a trial period and
actually works in the situation or classification
sou ty for a period of service composed of a
minimum of 65 normal shifts (determined in
accordance with Article 10) shall be confirmed
in the situation or classification. Such trial
period may be extended or waived by mutual
agreement among the Employer, the émployee
and the Union. ~“The Union agrees that any
extension of a trial u1‘>eriod of up to 65 normal
shifts required by the Employer as a result of
the employee's absence from work during the
trdal period shall be granted automatically
upon notice in writing by the Employer.

The terms of the foregoing two paragaphs
shall not apply to an empleyee who works in a
higher classification forthe purpose of covering
an authorized leave of absenceor absencedue
to sickness.

It is understood and agreed that if a part-time
employee or, a lower-rated full-time employee,
is, at any time during the said trial_period,
found by the Employer not to be su;tabgfahle
or competent to perform the duties the
situation or classification or. not to pe

rfom\in%lgﬁuch duties o the satisfaction of the
Exenployer e/ she guall be returmed to his/her
former position and_ employment category
without loss of seniority or priority. A lower-
rated employee who B con.fg-med N a higher-
rated situation must com{)lete the necessary
service N that new classification before
receiving top rate wages. This shall nottegptply
to a Mailer in progression who is promoted fo a
Lead Hand position. Such a Mailer shall be

aid at the filly experienced Journeyperson
bailer rate but his/her priority date shall not
change.

A temporary employee who wishes to be
considered for employment in a regular
situation, cither -time or gart—tlme, may,
solely at the discretion of the Employer,

permitted a tral period in accordancewith'and
subject to the limitations of the foregggﬁ
aragraphs and may also be requiredto submi
o a medical examination péerformed by a
&k:ysician geségr\ated by the Employer before

ing confirmed.

ARTICLE &
PROBATIONAND PRE-EMPLOYMENT
MEDICAL EXAMINATIONS

All new emplozjjes hred to fll regular
situations. cither -time or part-time, shall be
on probation for a period not to exceed one
ly}rllicged (100) shifts actuallyworked from date

The_Em%_l\oyer‘s right to discharge anemployee
during the” course of his/her probation shall
not be subjectto the grievance procedure.

The Employer's. right to  require pre-
emgloymer}t medical examinationsand to have
sucn €xaminations performed by its physician
or a physician designated by it and the
Employers right to determine whether or not a
person shall or shall not become an employeeis
recognized by the Union and it is” also
recognized and agreed that such examinations
be conducted at any time during the
pro ation: period of a new employee,
although the Employer agrees that eve
reasonable effortshall be made to conductsu
examinationsbefore a person starts to work.

ARTICLE9;
REGULAR SITUATIONS

As at the date of signing this Collective
Aﬁreement, the Employer agreesto empquJthe
following number of rfegular emplbyee
situations:

Yaughan Press Centre

. Full-Time Part-Time
Mailers . 13 26
Preparation Clerk - -
Machine Inserters 63 28
Manual Inserters - -

It shall be at the discretion of the Employer as
to whether or not such employees shall be
replaced ifabsent for any reason.

The number_of regular employee situations
may be modified upwards or downwards at
the Empl?yer"s discretion. A reduction in the
number of regular full-time situations specified
herein shall only be made bX attrition or_upon
ninety (90) days' notice. reduction in the
number of reﬁular part-time  situations
specifiedherein shall only be made by attrition
or upon thirty (30) days' notice. ~ For the
urposes of this Agreement, "attrition" shall be
geﬁned as the. non-replacement of emplglyees
who leave, quit, die, refire, go on Long Term
Disability, voluntarily transfer or are
discharged. Any reduction in the number of
situationsby attrition shallbe without notice.

ARTICLE 9A:
SENIORITY AND PRIORITY

1. For the purposes of this Agreement, the
parties recognize and agree that "seniority”
shallbe defined in terms of an employeg's to

length of continuous service as an employee of
the” Employer and shall be the basis upon
which an employee's entitlement to service-

related benefits, such as vacations with pay but
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not vacation scheduling, shall be determined in
the absence of a spécific provision to the

contrary.

2. The garties further agree. that, for the
gurpose of this Aémeement, "oriority* Sall be

efined as the relative ranking of employees
who are emplo%ed Nthe same 0b classification
N the Mailin % oom and shad be determined
on the basis of the employees' length of service
in their classification.

Regular Full-Time Employees

] g The priori;y%fn% reyeear full-time Mailer

(Dall be determined, solely on the basis _of
her service in this classification following

satis fgctory completionof his/her probationary

period.

Thepriority of aregularfull-time
gim)f: aration Clerk'shallbe determined solely-on
asis 0f his/her servicein this clagsification
following satisfactory completion of his/her
probationary period.

5&;’) The prioriz\ o a regular full-time
achine Inserter shall be determined solely on
the basis of his/her servicein this classification
following satisfactory completion o his/her
probationary period.

iv) The priority of a regular full-time Manual
imemr aﬁa]l bgyde_termi_ned solely on the basis
of his/her service in this ~classification
following satisfactory completion of his/her

probationary period

v -

Oy St priotity; of.an employee cmploNed
during the term of this Agreement,_ shall be
determined solely on the basis his/her
service in this _ clagsification faoll
satl_sfgctory completion of his/her probationary
period.

In the event o a vacancy in a full-time situation
covered by this Collective Agreement, such
vacancy shall be filled on the basis of priority
as (11 ined herein, so thellt the rt-time
employee with the greatest length ol priori
sg\naglg,e awarde e possltion %{1 jectpto tl%
provisions of Article7 and/or Atrticle 7A.

Regular PartTimeEmployees

(i) " The priority of an)-e yar part-time Miiler;
shall be determined solely on the basis.of
his/her service in this classification foil-owing
sah_st‘%ctory completionof his/her probationary
period.

ii The priority of a regular part-time
i’? aration erkz,-a].lb_edgtenninedrs)_olely_on
the basis of his/her servicein this classification

following satisfactory completion of his/her
probationary period.

The priority <« a regular part-time

_ Inserter Shall be determined solely on
the basis 0f his/her servicein this classification
following satisfactory completion of his/her
probationary period.

serter shall bé determined solely on the basis

his/her _service in this  classification

following satisfactory completion of his/her
probationary period.

riority, of .an i
g‘r’?y, -g{?]eepcllass?ﬁcation,_ ee”QElr?Xge eot?r?r%lr%%ég
during the term of this Agreément, shall be
determined solely on the basis of his/her
service  in _ classification  following
satisfactorycompletion of his/her probationary

ﬁ:’) 'l'hesﬁriori of a regular part-time Manual
of

To establish priority part-time emploEeejs must
make themselves ‘available to worly five (5)
shifts per week

Priorizfshall be the criterion applied in regard
to all differentiations between e&\_@lo ees in the
application of the terms of ment
which are not sgeciﬁcally required to be made
on some other basis or which do not relate to
an employee'ssuitability, ability or competence
to m_gerform the work of a classification. In

icular, and as provided in this Agreement,

employee's priority shall determine his/her
entitlement in regard to the effects d any staff
reduction, shift selection and vacation
scheduling.

In the event that two or more employees have
the same priority date, continuous

Room service shall be the criterion applied in
regard to  all differentiations tween
employees in the application df the terms of
this Agreement.

3. The Employer shall maintain separate lists
as to seniority”and priority in respect of the
emcglf)}/ees referred to in Article 2, in res&ect of
each of the classificationsof employees (Mailer,
Preparation Clerk, Machine Inserter, Manu
Ingserter and any new classification which
might be introduced during the ®&m of this
Agreement), and in_respect of each of the
employment categories (regular full-time and
regular part-time) of such employees.

ARTICLE 10:
HOURSOFWORK

Except as may be provided elsewhere in this
Agreementthé. normal straight time workweek
shall consist d 35 hours per week made up of



five (§) shifts of seven working hours
exclusive of a meal period ‘of 30 minutes as
designated by the Employer. Employeesshall
be allowed a_paid five (5) minute wash up
period immediately prior to the meal period.

An employee shall be entitled to an unpaid
lunch period-at a tune def,f,g"md bértthe
Employer, which shall be posted at the s of
the shitt. The lunch period shall be scheduled
to commencenotearlier than two (2) hours and
not later than five (5) hours’ after _the
emiployee's posted shift Starting time. The

ta 1 d may be” delayed or
Sédvancedugy ﬁﬁg:go(ls) mir¥utes. Y

Iff due to the n_ecessitar .of maintaining
production continuity and if an employee
agrees to work through his/her lunch perfod,
the Employer will make every effirt to provide
within thé shift, a continuous .
lunch period as closeto the designa  time as
possibree or, if that is not possible andshift
employee Work% through a complete
without a lunch break, eEm%\%er will pay
the employee an additignalone- hour's pay
at the appropriateovertimerate.

For Mailing Room employees, a day shift shall
be defined” as being a shift the sfraight time
hours o which start and end between the
hours o 6:00 a.m. and 6:00 p.m.; a night shift
shall be defined as being a shift )
time hours of which start and end hetween 00

.m. and 6:00 am ;a ldster SNITL shall be

efined as a shift the straight time hours of
which start in the day shift hours and end in
the night shifthours, or start in the night shift
hoursand end in the day shift hours.

Individual starting times for
employees on an iven shall be
desigriated by the Fin o?'er aiid posted. Such
posted startinﬁ times 8\9 necessarily the same
each day) will remain in effect fof seven (7)
consecutlive shifts.

Except as provided hereinafter, or as mafy be
agreed by mutual consent, a workweek for a

tull-time enﬁcgee shall consist of
either five (5) day shifts, five (5) first night
shifts, or five ( 5) second night shifts.

The number of employeesassigned to aml shift
0N a regular basis at any given time shall be at
the diScretion of _thé Employer, hut the
assignment Of to regular full-time
employees shall be_made on the basis of
prigrlt§ withinthe Maalirg Room.

In the event of a change in the rotational c{gg
off schedulg the new scheduleshall be post
and shall take effect three (3)weeks following

date of posting.

At least one week's notice (or less, by mutual
consent) shall be given of any changde in shift
from daytoni tornight to day, or'from day
ornightto lobs glorv(ljceversa. 4o relicf
The loyer wil| endeavour to provide relje
perlodgé\mn WOI‘I( requirements%e_rmlt, but It
is understood and .agreed that relief periods
shallbe atthe sole disCretion of the Employer.
Sub{‘:ct to the operation or application of any
con or inconsistent provision of
Agreement, no empIoEee may be scheduled by
the Employer to work more than one normal
shift during a calendar day and each employee
shall be entitled to at least one eight-hour
interval between scheduled shifts. ~ These
limitations are not to ap;;lll);én the event that an
employee works extra's for which he/she
was not scheduled.

A Mailing Room employee who reports late
andwho s not senthome’shall be paid only for
time actually worked and shall not be entitled
to overtuné pay wikl he/she shall have
worked the normal straight tune hours < the
shift unless the employeé's Supervisor accepts
the employee's reaSon for lateness as
reasonable and specifically 251ees that pay at
the overtime rate shallbe paid.

The Employer agrees that a Mailing Room
employee who reports late but is ready and
able to.commence work not more than, one (1)
hour after his/ her scheduled shift startingtime
shall be permitted to_work for the balance of
that scheduled shift. The Employer shall have
the ggtion of requiring any employee who
reports late and is not ready and able to
commencework within one (1)hour of his/her
scheduled shift starting tung to work the
balance of the shift, but shall be under no
obligation to allow such work or to make any
aymelrgt to such employeewho is not required
o work.

Nothing herein shall preclude or limit the
Employer's rights to discipline any employee
for absenteeismor lateness.

ARTICLE 11:
OVERTIME

a) Overtime to regular shifts is defined as all
time worked,which is required and authorized
by the Employer, in excess of the straight tune
hours of a, shift and contiguous to that shift.

Such overtime shall be paid for at the rate of
time-and-one-half 0f the regular hourly rate for
the shiftfor the first2 1/2 hours, and at double
the regular hourly rate for the shift thereafter.
Overtime shall ndt change the status of a shift
from what itwould have had no overtune
been worked. If an employee works one hour
or more of post-shift overtune, he/she shall



ceiye a meal eridofSOmmﬁiﬁ' or Pay in
ieu thereo a% _ogergme rates, provi edr tﬂ_at no
such meal period shall be required er paid for
unless the employee in shall have
actually work minutes or more after the
conclusion o the scheduled sift, excluding all
pre-shift and lunch period overtime.

b) The Employer agrees to provide as much

notice as Eossx le When post-shift overtime is
to be worked and will also provide employees
its best estimate of the duration «f such post-
shift overtime when advising employees of its
requirement.

c) An employee required and authorized to
work a sixth shift in any week shall be paid at
time-and-one-half the re straight time
rates for the shift. Overtime on a sixth shift
shall be paid for at double the regular hourly
straighttune rate for the shift.

d) Except as provided elsewhere in this

ent, all work that is performed between
12:01 am. and 11:59 p.m. on Sundays shall be
patld at double the regular straight tunehourly
rate.

€) All work performed On recognized holidays,
or days celebrated as such, shall be paid for at
double the re straight time hourly rate for
the shift, in addition to the regular pay for the
workweek.

f) A regular full-time_situation holder called
back to work after he/she has completed
his/her regular shift's work and has left the
remuses _shall be paid for a minimum of 4
ours. Ifan eglployee works 2 1/2 hours o
less, he/she shall receive 4 hours pay at time-
and-one-half rates. If the employee works in
excess of 2 1/2 hours he/she shall be ]'fald at
the rate of time-and-one-half for the first 2 1/2
hours and double time thereafter, but in no
event shall he/she receive less than ¢ hours
ay at time-and-one-half rates. Time travellin
and from the office shall not be considere%
part of the call back period.

ouble shifts shall be paid on the same
gﬁsis as Sixth shiftsas described In (c) above.
cept that a double shiftworked by a
part-time loyee as an extra
accordance with the terms of Article?7 shall be
paid at straighttime rates.

h) The Employer shall compensate for all
authorizedovertime in quarter- hour units.

ARTICLE 12:
WAGERATES

(See Letter Outside the Collective Agreementre
Wage Rates for detailed information)

ERSON MAILERS
PREPARATIONCLERKS

Effective January 1, 1998

Day Shift 949,13 per week
Night or Lobster Shift $999,13 per week*
Effective January1, 1999

(Increaseof 2%)

Day Shift 968.11 per week
Night or Lobster Shift $1018.11 per week*
EffectiveJanuary 1, 2000

(VINImMum increase. 1.5% and Maximum
3% based onCPI).

Day Shift g 989.41 per week
Night or Lobster Shift $1040.51 per week

Effective Januaryl, 2001 _
(Minimum increase1.5% and Maximum increase
3% based onCPL)

Day Shift _ g
Night or Lobster Shift

*Includes shift differential of $10.00 per siift, five
shifts, 35 hours per week.

In, addition to the above wage rate increases,
eligibleemployeeswill participate in the "'Profit
Share Flan for Unionized Emglo ees of The
Toronto Star" ("The Plan'). The Plen, attached
as Aﬁpendix ""A" shal] ramedn in effect for the
duration of th

e Collective Agrecment.

Employees assigned as Lead Hands shall be
paid adifferential of 10.00 per shiftworked to a
mxcimm o $50.00 per straight time
workweek.

Effective the first day.cof the first full week
following date of signing of this Agreement,
Lead Hands assigned “as machine set-up
persons shallbe paid a dltferentlalofrélé.oo per
shift worked to a maximum of $80.00 per
straighttime workweek.

MAILERS AND PREPARATIONCLERKS
INWAGE PROGRESSION

On cofmpletion Of”7b70 shéftsb, tJourneypierse%n
ates Ol em ’
{?mporaﬁagfggﬂ.gr p%rfg?tllrhe %rngagg.dgr Og.ﬂl-

; be paid a those rates util he/she
has completed 770 shifts.



0-110
SIIEES, 1evvveereerseereeereserssssssesnsearssossrsesesssssasnnes 60%
111-220
SN TS ssreeseetsrersstesersaressneossnnsessaneassrnnasessnnes 70%
221-330

LTS 1 veseererenresnonseressertrnssonssaensssssesessssnasseone 75%
331-440
SHEFES,,vevereesrnereorsrssasennencreresaerarassonssnsassesan 80%
441-550
SHETES...1eeveeresoenernssssaesnsssssassasasarsssspssasasssnsras 85%
551-660
shifts. 90%
661-770
SNITES.veeeerecrncersersessessessrorsssessasesessossessassesans 95%

On completion of 770 shlftzh{fct\umeyperson
rates of wages shall be paid différentials
shall be paid._on top of the percentage rates
paid for Mailers and Preparatlon Clerks in
progression.

MACHINE INSERTERS
Effective anuaryl 1998

Startm $18.00 perhour
ng rienced Rate

(after 65 shlftsworked) $20.00 per hour
Eﬂ'"ectwe anuary 1,1

l{ i $18.36 per hour
FuIIy nenced

(after65shifts worked)
Effectwe anuary 1, 2000

$20.40 per hour

$18.76 per hour
FuIIy ngpenenced
(aftér65 shifts Worked) $20.85 per hour

Eﬁ‘“ectlv l%armaryl 2001

Pully Beperienced Rate
(after65 shiftsworked) $ per hour

Machine Inserters gell be e}ﬁxftt:le for a n| ht
shift differential &10 OO&e daloh s er
shift differential 1Bler sfuft ach |n
Inserters asgigned as Lead ds sall be

a differenti 00 per shift worked
maximum .00 per
workweek.

$ perhour

straight tlme
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MANUAL INSERTERS

Effective January 1, 1998
StartingRate 10.00 per hour
Top Rate 11.50 per hour

Effective anuary 1,1999
Startlng ate glo .20 per hour
Top Rate 11.73 per hour

Effective l{anuary 1,2000

Startlng ate §1042 per hour
TopRate 11.99 per hour

Effectxv l{anuary 1, 2001

*Top Rate

Manual Inserters shall be eligible for a night
shift differential of $6.00 per shift and a lobster
shift differentialof $7.00 per shift.

Shifts may be less than seven ( 0éhours in
ﬁuratlon ut shall be a minimum of three (3)
ours

Manual Inserters assigned as Lead Hands shall

paid a different %al of $5.00 per shift worked
to a maximum 0f $25.00 per straight time
workweek.

T o achievetop rate,, emp]o ees must be ableto

maintaip consi ent insert] rate rs
Insertea or CO } ted per r anafmusf?e

successfully completed the probatlonary perlod
as setout in Articles.

It should be Hnder%god that the C}Dren‘uum Pald

to Lead Hands for being assigned as the person
in charge of a shift will be paid to only one (1)
Lead I?and on an .given shift. If more

oneé iS .assigned to a shift whe

upe rvxsor |s assigned, to that shift the

Em Ioﬁ' er will desg‘\atewhlch Lead Hand isto
ira arge of the s

ARTICLE 13:
REDUCTIONINWORKFORCE

Any reduction in workforce shall be made by
attridan Or in _accordance with the notice
provisions specifiedin Article 8. In the, eventof
a staff reduction in anyjob classificationother
than by attrition, dismissals shall be made in
inverse order o priority.

Upon dismissal to ,reduce staff, an employee
shall receive dismissal )?ay in a lump sum
e?ual to one week's pay for every five months

continuous service or major fraction thereof
with the employtle(r to amaxmﬁum ddsfz weeks'

One week’s pa be defin

ls)tr%lghttlme pay forg%r E1W0rkwee % sgg
on day shift rates.



A regular full-time employee named to be
dismissed as a result of a“reduction in staff
may, as an_alternative to acce;zhting dismissal
pay as provided hereinbefore, either

(a) revert to part-time employment if part-time
employment is available “within the jdb
classification concerned and in that event such
employee shall retain his/her established fiill-
time Esriority date and such priority date shall
establish the employee's priority On the part-
time priority list, in which evént the regular
gl;asrt-gxm employee with least priority shall be

missed and sShall receive dismissal pay in
accordance with the provisions of this Kr&cle,
or

(b) claima full-time or part-timejob in a lower-
rated classification provided the employee to
dismissed is competentto perform the work
m the lower classification and provided h%/ she
has more total continuous oom
service than the emplog'ee whose job is being
claimed. In the event of such a_ claim, the
employeewith |ea§1{9rior1"ty in the lower-rated
johclassificationshall be dismissed and shall be
aid dlsmls_salArgaIv in_accordance with the
rms of this Article. The em mﬁee claiming
the job shall retainhis/ her established full-time
priority date and such priority date shall
establish, the employee's priority on the
relevantfull-ime or part-time priority list.

Noéwnhstandlng the ?{)rovmons of Articles 7
and 7A, effecive January 1, 1992, when,
following a staff reduction or reductions
pursuant to Article13, the Employer intendsto
add _regular full- time, situations in job
classifications from employees, were
, any,such employees who claimed a

ositlon pursuant_to paragrapPhs (a) or
ereof shgll be offere rein%rtg?emergt)to thgﬂv
former positions in order d priority to the
extent required to &1l the number of Situations
called for by the Employer and &l such
employees gall be reinstafed to their former
jab classifications before any new employees
may be hired or other eXisting employees
promoted to fill such situations. Inthe event of
such reinstatement, the reinstated elt;ndployee
Sh_a||.retzain his, h(lar prlgmﬁ dhate a l sGch
riority dat establish _the employge's
grlorlg on t%e relevant full-time prlrgﬁtf’ ﬁst.
n employee who claims a job pursuantto (a)

or (b) or a relnsiated m oyeae shall POt
required to go through an ‘additional tria

A reig-ﬂm full-timeemployee having opted for
available regular part—trL)Jng employment In lisu
of accepting dismissal pay  shall, if
sué)sequen'ﬂy terminated as_a result of a staff
reduction, bé eligibleto receive at that time the
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dismissal }laay to which he/she would have
been eligible ‘under the original staff reduction
termination plus whatever further dismissal
pay such employeemay have earned bzy virtue
of part-time service to amax imum of 52 weeks'
pay plus a once in a lifetime lump sum
gaymegt equal to two (2) weeks at the basic

ay dift rate in effect immediately prior to
date of termination.

In the event a staff reduction is brougg% about
as a result of the introduction new
technology, a regular full-timeemployee may,
as an alternative to dismissal pay, Or as an
alternative to claiming employment as a part-
time employee or a job in a lower-rated
classification, elect enrollment in a recognized
educational establishment with a viéw to
retraining.

If an_ employee elects enrollment in a
recognized educational establishment with a
view to retraining, the Employer will establish
a retraining owance fund throu a
chartered bank or trust company, and such
fund will provide the efiiployee with an
amount of money equal to 65% Of the straight
time weekly day rate in effect at the time” o
his/her termination for a period of up to three
(3)" years, payable monthly. rograms
qualté'k\g or the retraining_ allowance
] ed herein must_be recognized bg the
_anada Manpower artment or by a
properly qualified educational authority “and
applicant for
other than
Ing, platemaking o«
/ Room ‘work. If, because of special
circumstances, recognition as described above
cannot be achieved for a specific program, then
such a program may be review both
arties to this Agreement and may be deemed
0 ax%palify for participation by consent of both
parties.

must bé designed to ify the
gainful emplbgyment i%%lo%/e fiel
sz, paperhandl

An employee electing this option must
maintain a record of satis factory attendancg to
ualify for_a continuation of” compensation.
d_rhere it |sc?stabllshed that a tra{_nee has
0 out of a program, compensation ma
be ontinued e?ndgno ﬁxrﬂ\exp obl?gation 0
any kind shall be deemed to exist toward such
apersen by Toronto Star Newspapers Limited

or any agenhtacting on its behalf

An employeeelecting thisoption shall cease {0
be an employee upOn his/her enrollment iIn
such program:.

Durirg the life of this Agreement every effort
will bé made in co‘operatl%n with the Ur%lion for
the relocation of the personnel involved within
the Union's jurisdichon Who are affected by a



staff reduction resulting from the introduction
of new technology.

The Employeragrees to discuss with the Union
the possibility “of voluntary retirement of
personnel within the Unions jurisdiction in
order to reduce the impact o any layoffs, and
to discuss any other alternative means o
reducing the impact of such layoffs, including
the introduction of a reduced workweek It is
understood. that pressure will not be exerted on
any individual with regard to voluntary
refirement.

For the purpose of this Article a reduction in
workforce is defined as a_reduction in the
number  of ar full-time or part-time
situations brought about through termination
of employment, but not as_a resuilt of transfer,
retirement resi%nation, disability, death or
discharge for just and sufficient catse.

Severancepay at the rate of one-week's wages
for each six (6) months of continuous service
(or major fraction thereof) with the Employer,
with a maximum o€ ~two (52 ]
wagee shall be paid on loss of situation caused
through” permanent suspension of publication
Qrﬁ_liant ¢lggtFe, -Severance pay shall not apply
In the case of an employee who does not lose
employmentthrough suSpension < publication
duetomerger or plant closure.

Exceit as_provided in Article 7, when the
Employer intendsto fill a vacancy for a regular
full-time Mailer;, a regular full-time Inserter, or
art-time Mailer, or a regular part-
time se r, it shall be posted foraFen'od of
at least five (5) calendar ys andthe following
rocedures shall apply. A member of the
nion Wishing to be considered as a candidate
to fill the vaCancy shall make application in
wriﬁnf within thefive (5) calendar day posting
period.
A regular_full-time situation holder who has
worked 770 straight fime shifts who is
dismissed as a result of a reduction in_staff
shall receive, in addition to the dismissal pay
described in this Article, an addjtional amount
ual to two (2) weeks at the basic day shift
rate in effect immediately prior to date of
termination. regular part-time  Situation
holder having worked 770 straight time shifts
who is dismissed as a result of a reduction in
staff small recelve a proportionate amount
based on the average number of straight time
shifts worked in the 12 months ing the
dismissal, eg a part-time employee who
averaged’ three straight time shifts per week in
the preceding 12-month period would receive
three-fifths of an amount l-ﬂtual to two (2)
weeks at the basic dgy shift rate_in _effect
immediately prior to date of termination in
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ddition to the propgrtionate dismissal pa
Base(ti on tt(j?1e deISI%ISE&% %;ay rovisions IN ﬁu%
Article.. It is understood that this amount equal
to two (2) weeks at the basic day shift rate in
effect immediately prior to date of termination
(cr proportionaté amount) will be paid only
onceinthe working lifetimeof anindividual.

The Employer agrees, withott;tf"prejud.ic,e to its
right to implement any s réduction, to
discuss with the Union the need for such
staff reduction (other than a staff reduction
brought about as aresult of attrition) prior to
formal implementationthereof
In the event of the introduction of new
rocesses and/or  new equipment the
mgloyer recognizes and a e<s that all other
contractual obh§aﬁons will  met and will be
extended in the Tollowing manner:

1. When the purchase and installation of such
equipment and/or introduction, o _new
processes is decided upon the Union will be
advised andthe Emplo?zerwnl discuss With the
Union the impact of such .installation on
employment ofthe affectedUnion members.

2. Before any layoffsare instituted as the result
of the introduction or use of new processes
and/or new equipment the Employeragrees to
negotiate with the Union ways and means of
minimizingthe impact of such layoffs.

3. The Employer shall make reasonable efforts
to avoid the néed to reduce staff f°u°wm]f the
introduction of technological change, the
Employer .concludes in~ its discretion that
attriion will not accommodate the _reduction

by the Employel, it s=ll offer to
employeesin the classification or classifications
affected with 15 or more years continuous
service, and aged 55 or more but lessthan age
65,d in order-of priority and in the following
order:

i) For employees aged 64 but less than age $5
)e opporguuyty to gt_aie a fully paid Ieag/e of
absenceto normal retirement date.

&\U) For eg14ployees aged 60 or mare but less

an age 64, W]}O elect early retirement under
the provisions of the Toront0 Star pension Flan,
a_pension sup&lement which would provide
hm or her with a pension equivalent to that
which would have been earned at normal
retirement agre assuming no increase in salary
from date of separation to date <« normal
retirement. At normal retirement age such
pension supplement &wll terminate,  In
addition, such_employee shall be eligible for
dlsmxssalrpay in accordance with the terms o
(iv) hereof.



i) For employees a§ed 55 or more but less

an age 60, who elect early retirement under
the provisions of the TorontgStar Pension Plan,
in addition to dismissal pay in accordance with
the terms of (iv) hereof, service credits in
accordancewith the following schedule:

Age55 -5 year credit
AQes6 -4 year credit
Age57 -3 year credit
AQge 38 - 2 year credit
AQe59 -1 year credit

The Employer will subsidize the difference
between nofmal. early retirement pension and
the pension which would have earned
had servicebeen extended in accordance with
the above schedule of credits, assuming no
future increase in earnings.  When the
employee reaches normal retirement age, the
amount of the Employer's subsidy will
terminate.

(iv) Dismissal pay shall be calculated at the rate
of one week's pay _at the regular straight time
day shiftrate in effect immediately prior to the
date of termination for every five months of
continuous service or major fraction thereof for
the first 10 years of confinuous service and at
the rate of one week's pay at the regular
straight time day shift “rate in _effect
immediately prior to the date of termination for
every four’ months of continuous service or
major fraction thereof for the remainder of their
continuous service all to a maximuam of 65
weeks' pay. In addition such employees shall
receive a once in a lifetime lump sum payment
equal to two weeks' pay at the regular sfraight
time day shift rate in effect immédiately pnor
to the ‘date of temmination and all of the
fore%oing is subject to the provision that no
employee may recelve a termmation payment
in excess OF the straight time earnings he or she
would have received had he or sheremained in
employmentto ageés.

83 As an alternativeto the provisions of (3) i),
, (ili) above, employees with 15 or more
ears confinuous serviceand aged 55 or more

ut less age 65, in order Of priority who
elect, a deferred_vested benefit undeér the
provisions of the Toronto Star-PensionPlan, or
an unsupplemented early retirement pension,
may eleCt a severance payment in the amount
of one week's Ray at straight time day shift
ratesm effect althe time OF Separation for each
4 months ¢ continuous serviceto a maxamum
f 104 weeks' ﬁay, subject only, to the provision
that N0 employee May rective a severance
payment in excess of the straighttime earnings
whidch he or she would have received had no
separationtaken place.

13

4, If, following the exhaustion of (3) above,
further staff reductions are desiréd, the
Employer shall offer to employees with 15 or
more years of continuousservice, but less than
age 55, 'in order of priority, the right to
terminate their employment and feceive

. . ' ay at

g@'ﬁ%wea&af%wﬁ!t 1RO ST dhe fime
separation for.each 4 months <€ continuous

service, to a maximum of 104 weeks' pay.

5, If following the exhaustion of (3) and 4‘\1)
above, further staff reductions are desired, the
Employer shall offer to employees with less
than 15 years of service the right to terminate
their employment and receive dismissal pay as
provided in'3 (iv) above.

The foregoing tprovisions with respect to the
introduction of new processes and/ex nNew
equipment shall not apply to Manual Inserters.

ARTICLE14:
VACATIONS

Employees after one year of service are eligible
for three wasks of vacation with pay in each
§ear followm& the year endinf June 30th,
mployees having = completed 5  years'
contintous service” to September 30th are
eligible for a fourth week of vacation with pay.
Employees having completed 10 years'
continllous service” to September 30 are
eligible for a havingeek of vacation2dvith pay.
Em&l:yees rvice tc _completex ears'

continuous service o September30, are eligible
for a sixth week of vacation with pay. New
employees and those working less than a fill

year fo June will receive one day of
vacation for each 16 days worked (each 11.75
days worked in the case of employees eligible
for a fourth week of vacation, and each 9.4 days
worked in the case o emcfaloyees eligible for a
fifth week of vacation, and each 8 days worked
in the case of employees cligible for a sixth
week of vacation) but not more than 15 days
(or 20 days ar 25 days or 30 days) in any 12-
month period.

Vacation paKlwiII be based on the rate of the
shift to which the employee & regularly
assigned.

The vacation scheduling will be prepared by

the Superintendent havinﬁ reg to the
regrirarents of the Mailing Room operation.
Janua 15th of each year, the

Superintendent will provide schedules fer day,
lobster and night shifts of Mailers and Inserters
indicating the'maximum number of employees
to be off On vacation on a weekly basis for the
followingyear.



The schedules will be posted on the bullefin
board and empmees will choosevacatlonsvgﬁ
Eriori on a shift basis.. Each employee wi

ave 72 hours from the tune 0f notification by
the shift Supervisor t0 make his/her choice of
vacation ~ failure to do so in the required tlme];
will result in the name going to the bottom 0
the list for this selection only.

Vacation scheduling must be completed by
April 15theach year.” An employeewho fails t0
exercise his/her choice d vacations bﬁsﬁns

or

time shall be placed on the bottom of the
eurposes _of choosing his/her remainin
acation time. Such an employee must selec

such remaining vacation time from _the
remaining availeble dates no later than May
15th or have his/her remaining vacation.tune
assigned by the office. NO employee will be
allowed tc% fo@i?\ vacation n any P/ear for the
purpose 0f adding to the-lengthof vacation in
any succeeding year. It is understood that all
vacations earnéd to June 30th shall be

completed by December 31st except by mutual
consent.

Employees who, are xile&ible for two weeks or
more of vacation will be entitled to two
consecutive weeks of their vacation between
the week in which June 30th falls and the wee

in which Labour Day falls. No employee sha

be allowed three or more consecutive wesks of
vacation unless all two-week vacation periods
have been arranged for dl other members of
the staff. As at November 15, 1989- there were
79 regular full-time Mailers assigned to the
night” duft, 24 regular fulktime Mailers
assigned to the lobster shift and 44, F;

i ilers assigned to, the das B\lr{'n

%gg?aﬁmﬁa{ges’a%smén \?aca(t)lon Eerfocf as setou x§
Article 14, paragraph 7, The Star wil that
for as long as,the aforementioned numbvers are
in effect, it will permnit 6 (six) regular full-time
Mailers &€ on vacation at any one time on each
of the day and night shifts and 1 (mregular
full-tune”Mailer on the lobster shi The
Employer may permit more than these
numbers o on vacation at any gne tune at jts
sole discretion. Should the number o regular
full-tune Mailers assigned to any given “shift
chan e from those Set qut heretofore, the
num%er o employees permitted o on vacation
during the 6pnrne summer period at any one
time on that shift may be modified upward or
downward at the L«m,ilcav:er‘s discretionbut not
less than 10 per cen the regular full-time
Mailers on any shift shall be permitted of on
vacation at any one time. = The Em‘éﬂgyer
undertakes to make every reasonable eftorf to
allow additional employees to take vacation
durinAg the weeks of tmas, New Yearsand
the March school break.
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shifts lost as a result of sickness, or acud%nt
verified by a physician if required by the
m Icger)_, bereavément leave, jury or witness
,Ut§> nion/ Management meetings as defined
in Article 16 (g) (Leaves of Absence),
recogni hoh’dags which fall on a regularly
scheduled work day, shall be considered as
shifts worked for the purpose of determining
vacation creditsi_ excest that no employee
receiving Long Term Disability benefits shall
earn vacation credits.

ARTICLE 15:
RECOGNIZEDHOLIDAYS

For the ose of this Agreement, the

recognized holidays are New Year's Day, Good

Frid?i, Victoria” Day, Canada Day, Civic
ay,

Holi Labour . Thanksgiving Day,
ChristmasDay and %"Xing Day. 4

In addition to the abgve holidays, employees
shal?be entitled to a floating hoﬁ’day wﬁh )r/)ay
to be taken at a time acceptable both to the
anployee and to the Employer within 30 daaﬂs

e employee's birthday. If a mutually
accepteble date cannot be” agreed upon, the
emp Oélee shall have the otﬁﬁon of accepting a
day off as designated by the Employer withi
this period of time or may elect one shifts pay
at straight time in lieu thereof.

If any recognized holiday, except New Year's
Day oOr Christmas Day falls on either Tuesday
Wednesday or Thursday, it will be celebratéd
on either the previous Monday or the
succeeding Friday, at the discretfon of the
Employer providing four (4) weeks' notice is
given.

When no work & performed, straight time
rates, based on the employees scheduled shift
rate, will be paid for the above mentioned
holidays provided these holidays result in a
shorteningat theworkweek and provided that
a regular situation holder is at work the
scheduled work day before and the scheduled
work day following the day on which the
recognized holiday s observed, excepting in
those cases wheré other arrangements have
been nutually agreed upon “between the
Eﬁig!o er and the émployee,, or absences from
work due to sicknessor accident and certified
Eba hyslidan if requwted by the Employer.

Employer ecs to give every case
conslgergtloyn andSwill not refuse perdission
arbitrarily.

A reqular full-time employee whose regular
time off falls on a recognized holiday or whose
vacation time includes a recognized holiday
shall receive equivalent time of within one
month or shall receive one shift's pay at
straighttime with the election to be made‘on a



mutual consentbasis. If the emgloyee and the
office cannot agree within 48 hoars as to a
satisfactory day of, then the employee shall
?utoma%tlcallyrecelve one shift's pay at straight
une rates.

Regular part-time employees shall be
compensated on a proportionate basis for
rechgnized holidays which fall on days on
whirh they are not scheduledto work, €.g. an
employee Who works 3 shifts in a workweek
shall De entitled to 3/5ths of a shift's pay as

com ation for a reco%xg.Lzed' holiday ~ not
worked which falls on oneof his/ her day>s/<ff.

In a waek m vhidh two recoeni i

IR e et Lo resognizec ooy
receives holiday pay, the holiday pay .cw_u&:d
for such reco holidays s constitute
one of his_or her regularly scheduled shifts (as

rovided for in Article 7, paragraph 1.) for the
\‘/?/eek n such recogrfizeﬂofidayé fall.

A regular empl%yc?e who is required to work
on a recogni oliday which falls onhis/her
day off shall be. paid” at double the regular
hourly straight time rate and shall receive in

addition aday of with lpa‘y‘ or One shift's pamg
lieu thereof at the Employer's discretion withi
thirty (30)calendar dag’/s of the holiday.
When work is performed on a recognized
holiday, it Shall_bg Ii"a'd for in accordance with
the terims of Article11 (e).
ARTICLE16:
LEAVES O F ABSENCE

a) In the event of the death of the spouse,
common law spouse, or children parent, step-
parent, ~legal guardian, brothers, sisters,
parents-in-law, _step~children, grandparents,

, brothers-in-law, sisters-in-law
of %n gmploy_ee, a bereav$merr1]t leave Wheorf1
such absence Is necessary for the ose
atte_nciimg at the funeral or making uel:.Pﬁmeral
business arrangements, of one, two, three, four
ar five days with pay for any regularly
scheduled days not worked shall’be granted
between the’ date of death and the date
following the funeral, inclusive.

b) A regular employee called for jury duty or
subpoenaed as a Witness will paid “the
ifference between jury or witness pay and

his/her regular pay'while so serving.

¢) Are employee Who enters military
service of the Canadian Government during a
state of war or under compulsory military
service Wll, on release from such service, be
reinstated in his/her former position, or
comparable one, at the rate currently paid for
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such position at the time of resumption of
employment.

Regular emplovees who are members of

- JuIce

ot to

—.ung whi arya\re

. service N SUCh units.

—ort Will be made to grant

-+ absence but each application

- considered N the_light of existing
-.wations when the application’is made.

Time spent in military service will not be
considereda break in sefvice.

d) A female employee swall be entitled to
pregnancy leave and %a:ental leave in
accordance with the Employment Standards
Act, except that such leaves in combination
may be for up to fifty-two (52) weeks in total.
Thé emg)loyee shall provide the Employer with
satisfactory medical evidence asto her ability to
continue “working, if requested by ‘the
Employer.

An employee shall be entitled to parental leave
'|Ar\1 staccordancewnh the Employment Standards
ct.

An employee who takes a leave of absence in
accordancé  with this Clause and the
F{:\rgloymen_t Standards Act shall continue to

'cigate in the Ontario Health Insurance
Flan, Sun lLifePlan for Extended Health Care
and Semi-Private coverage, Dental Insurance
Plan, Group Life Insurance Plan and the
Toronto Sar Pension Plan subject to the
following:

QL) With_the exception of the Toronto Star
ension Plan, the loyer shall pay on behalf
of an employee who takés pregnancy leave or a
combination of pregnancy and leave
100% of contributions "t0 premiums with
respect to the fore%c:’ing benefi 2plans for weeks
one il) through twenty-six (26) inclusive of
eave;

(@) An employee who takes pre%\ancy or
parental leave or a combination of both ‘shall
give written notice to the Employer prior to the
commencement of such leave if the emplom
does, not intend to make her or hi

contributionsto the cost of benefits,

(@ in the case of an employee taking a
pregnancy leave o« combinaton of
avfegnamy and parental leave, for weeks
twenty-séven (25 through thirty-five §35)
inclusive of in the case of the Toronto S$tar

E\?P‘§9§ve‘?§5)f8{cm§?5§, 8P§uch ngg}rglfh



|n the case, of. a
eave only, fort

Ot

Lave

i

Provided, that the employee pays her ar his
contributions to the cost of groug benefrts for
such period t &%er shall make, its
cogtnbutlons to group efits for such period;

ge) If pregnancy and par}egtal Ieave1 extend
e (35) weeks, the emplo ee
onsr%]l )Po (a)men de 80
contrlbutlons to premrums on all grou
benefits if the employeeelectsto continu€ su
benefit coverage aftér the -fifth week of
Ieave and for the remamder of 'the leave. The
%does not aj &pp o the Toronto Star
Penél lan: after t{wghﬂh (35th)week
of Ieave and for the remainder of the leave no
pension contributions shall be made on
of the employee on leave and such period of

absence shall'not be considered servicefor the
purpose of accruing benefits under the Plan.

thﬁggul to g\alt-tlme employees shall be

foregoing benefits on a

pr ortionate baSIS as_more_fully set out in

cle 18, Regular Part-Tune” Employees,
Benelrt Participation.

The Employer shall pay to_an employeetaking
a pregnancy eave or combination ofpregnancy
pa.ren leave as atgreg:nanc r

lcave benefit either at the end of Emp yment
Insurance benefits or at the end of such leave,
or thirty-five (35) weeks following the
commentcement of such leave, at the disCretion
of the employee, a lump sum amount equal to
two (2)weeks' EmploymentInsurancebenefit.

Paternity leave of one (1)day with pay shall be
granted upon quest such leave may be taken
on any 0{% thin seven (7) calendar days of
the date irth or adoption.

e) An employeewhaq is elected or l(igé)lnted to
a full-time paid position within al orthe
Gra hic Communlcatrons Intematlonalll'n.cn
, upon 30 days' written notice, be granted
a leave of absencé without pay for a périod of
p to two (2)0years An employee granted
such a leave o absence shall rovxde at least
30 dlays notice o his/her intention to return to
wor

f) Upon two weeks' written notice,
employees may ﬂ?ranted eaves of absence
without pay e ose of alten

Union conventlons an semrnars prov?de\%
that not more than two (2) employeesare away
atany onetime.
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a) Up oi\ 24 ho(urst nottcet,ha mta:vaamg)nh of three
employees (not more than om an;
Iivxﬁ gran time oé atteng
Umon/ Ma.na%aement meetin rtamm to
the inte tion or app iscage on of thxs
Agreement. It is understood that such leaves
absence shall be w1thout pa%'o and that
arrangements will made provide
competent straight t1me replacements if
required by the Employer.

h) The Eme) yer agrees to glve consideration
to req uests r eaveScfa sence Orpe.rlods up
to twe ve (12 mont S or pu.rﬁ_mes oth er than
those referred to elsewherein Article. Itis
understood that all requests for such Jeaves of
absenceshallbe madein wntm and that such
Ieaves of absence if §ranted all be without
pay. antlng of such leaves of absence
shallbe e solediscretionof the Employer,
and it shall be at the sole discretion o the
meteger as to whether or not an employee
a leave of absence shall be replaced It
IS further understood and agreed th at it sha
be at the sale discretion of the Employer as to
whether or not the replacement of an employee
on a leave of absence (if required) shallbe done
through the use of temporary ‘emplo ees or
regular p%rt”trme employeles 6’?’Bb this
rovision sha o any leave of absence
zpeferred toin thlsplgrgc y

i) An employee referred to in this ent
wishing tune cfEforrpersonal reasoniss all give
the office as much notice as possible but not
less than forty-eight (48) hours. is
understood and’agreed-that all such time cEE is
without pay and requires the consent of the
Employer. "1t shall be at the sole discretion of
the” Employer as to whether or not such
absence requires coverage.. No such tune of
shall be granted under” circumstances when
coverage is required unless such coverage can
be provided at regular strai t tmle rates.
Permission for such time o

reasons shallnot be unreasonabl w1 eld b
the office but it is agreed that coverage of
production _requirements shall be = the
governmg principle with respect to whether or

on 15 granted. Refusal to
permlssnon for suchtime <ﬁWh|Ch In the wew
of the. Emplo er migh ud.rce the
newspdpen and/or mbugo the
circumstan or parts thereof shall under no
ces be consideredunreasonable.

l) It is agreed that an employee on authonzed
eave of absence, excephn%&gnry preg nanc
parental leave & absence n accor ance
with Claused) and the Employment Standards
Act, sha]l not'earn_any benefits which depend
upon seniority duringthe course of such leaves
but shall bé allowed to retain any such
seniority rights accumulated Up uidl the time



of the commencement Of the leave of absence
and will recommence earning such seniori
TEhts Hon return to aCtlve employme

be ng loss of priority as a résult of
any authorized leave o ‘absence approved in
writingby the Employer.

ARTICLE17:
MISCELLANEOUS

3)1 A monthly Chapel meeting o 15 minutes
| be allowed at a time “suitable to the
Superintendent in consultationwith the Chapel
Chairperson. In offices where tiwee (3) shifts
overlap, one 15-minute Chapel meeting each
month&hall be allowed during the workin
hours of 2 of the 3 shiftsat a tune suitable to
the surpermtendent in consultatlon Wlth the
erson. In offices com
which dO not overla dp two 1 mute
perlods shall be allowed for conducting
monthly Chapel meetings under the same
conditions. It is understood that such meetings
shallnot interferewith production.

b) The Employer a that, a Union
re)presentatlv% ¥vho I employe by

the
Employer and who, reviously
designated by the Umon to Employerlmra
Union représentative may, w1t th prlor
consent his/her  Supervisor the
Emplo er's designated tatlvas be
permitted t0 leavehis or her I ular duties for
a reasonablelaagum of time for urpose of

investigating | %n adjusting grlevances in
accordance with the gnevance procedure set
out in Article 6. Subject to acceptance of the
need to maintain, production, consent for a
Union representative to leave his/her regular
duties for the pmiposes SpeCLf‘led herein shall
not be unreasonably withheld.

Both parties a that everythin should be
cgone to safeguaré the health of employees and
minimize hazards in every way poss ble. To
this end, the Employer agrees to rov1de and
maintain sanltar_y donditfions in the Mailing
Room, mclér %u suitable, and arate

washroom facilities for male and

femala’memployees

d) The Empl ndyer agrees that when safety
equlpment and/or safety clothin g is required
to be worn by employecs, it meintain its
cwrrent pohcy with respect to payment of such
clothing or (e)guipment which provides that it
will pay 1 of the cost thereof to the
maximum amounts set out therein (eg. the
maximum p. aéab by the Employer to cover
the cost of s shoes/boats shall not exceed

$200.00 overa two yearpenndi

Probationary employeesshallpay for their own
safety shoes but will be reimbursed upon
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successful completion of the %robahonary
Eeﬂod to the maxymum payabl the
mployer as provided in this Arficle.

The Em
annual
facilitiesfor

Eloyer agrees to provide a mandatory
through its Health Centre
zetlig Maﬂmg Roomstaff

"J;‘he Pre&dent or the Senior Executive of
ommumcatlons International
Umon al

M agrees to meet with
senior representatlves of The Star at regular
intervals during the life of the Agreement
to discuss resolution of problems, ways
and means of improving product1v1ty and
the establishment o principles

should guide the parties in the resolution
of future differences.

8 The Graphlc Communlcatlons International
truon L b ees to take v%/rhatte}[/her
ste e ossr e in ensuring that the

e%?( hdemr? ity Plan & not subJ%ct to any
abuse.

j The Emplover agrees to prowde a bulletin
ard in the %o Reom. It is understood
that _such buIIetm ard shall be used for
official Union communications . __or
annquncements pertaining to social activities,
and it shallbe thé responsibility of the Union t0
ensure that such bulletin board is kept in aneat
and satisfactorycondition.

h) The. Emplo e, Union and e
recogmzet at they share the responsi
ensurlng tdat the workplace enwronment is

healthy "and safe and that that can only be
achleved through  mutual reIS‘_»Ipect and
cooperatlon The Occupational Health and

es? Act o« Ontario ("OHSA"), or successor
Iegl ahon, sets out the r1

ts, responS|b|I|t|es
and obl |gat|on50fthewor lace partles in this
regard “and the Employer, Union an
employees agree that they %1 be bound by

OHSA in all respects.

é)lo yees

devicesand practices of the
or e 1};\ urpose rotectin
from jury, accident an
thful conditions of work during their
wor hours shall be continued subject to
such Improvements or changes aS the
Employer may from time to time determine to
be advisable.” The parties reco that each
employeehas, the right and obligationto report
unsafée’ conditions “and practices to his/her
immediate Supervisor Or to a member of the
Safety Committee, The Employer, the Union
and employeesjointly share'thé responsibili
;‘]orb etnsu ring that employees practise safe wor
abits

The existingsafx
Employer
i ra



The Union shallappoint a safety representat|ve

and alternates on each shift. ~ It shall be the

responsibility of saf resentat|vesto bring
to the attentron t ose concerned an
procedures or practices whi

at’ety hazard.

The Union shall appoint a representative and
an alternate to be a member of the Joint
Production Safety Committee which shall
consrstcfworker epresentatives from each of
the tljrodgfcnl%)ln1 L ents a{Idt an ué‘l
number er reprmen atives w
gall be the Safegy muuttee for p oses of
the OntanQ Occ ational Health an

Act and meet at least every two é\
months or rrore often as may be decided by the
parties © deal with any new or outstanding
iters of safety. Minutés of meetings will be
distributed to each committee member and to
each designated ?iafety regresentatrve It shall
be the resp onslb Union to advisethe
Employer of the nam S of its Safety Commi
represéntative, 1ts safe re resentative and 0
the names of their altemates and to ensure that
the Employer is advised in writing of any
changes.

ARTICLE 18:
HEALTH BENEFII%
WEEKLY INDEMNITY PLAN

1. ELIGIBILITY

A member « the Umon Who is act|vely
engaged in working her 5111;:10?‘/
as are uIar l\/la‘ler or Insetter and

onths of continugus service Wlth
this Employer is automatically eligible for
this Plan.

2. TERMINATIONOF PLAN

Onretirement exceptthat those members of
the Plan who are aged 65 or overwill not be
entitled to benefits at the 60% rate.

3. AMOUNTSOF BENEFITS

Benefits will be paid weekly at the rate of
100% of the contract day” rate for_the
dlsabled emplageee for a maximum qf 26
weeks. The benefits will be paid to
regular situation holders with two or more
years d continuous service at the rate of
80% of the contractday rate in effect on the
last day of his/her 26th week of disability

65, and such benefits will be paid
mon Y.

If' an employee who is @ contributory
member of the Toronto Star Pension Plan is
disabled and becomes entitledto benefits at

the 60% rate in accordance with the

18

4,

foregomg]paragraph payment re

that employee's contribution be rn e

b the mpl er dlrectly to the Toronto
Pension Plan from th ing of the

Long Term Disabili gznod which
-six

commences after the first
weeks of disability. The employee S rate

B 5 thelzeta ol 2t The'na f

the 1mt1 enty-six
disability.

Benefits in elthe
an?;lamo unts
oard

surance
Effective January 1, 1990, eng}alo yees who
had-five or more years continuous
service prior to gomng on Long Tem
Disability and who have keen on Long
Term Disability for a_ period time m
exces3<f thres years shall be entitled to a

ial annual compensation adjustment on

followmg basis:

uarters of 1% for each 4£il

Ee ge point of increasein the Canada

P.1. for the twelve (12) months previous
(Janvary to anua.r?' comparison) t0 a
maximim o be added to the
difference between income recelved ﬁom a
Canada Pension Plan and/or g
Safety & Insurance Board Dtsa ility
pension (if any) and the amount of the
insured benefit;

BASIS FOR PAYMENT OF BENEFITS

Except in the case o absence resulting from
compensable  inmjury, benefits = will
commence on the seécond working day for
all types of disab tarr accident, slcknessor
. For the first 26 weeks and the
next 7 weeks d1sab111ty of the employee
shall be e med ( ?mablhty to perform
each and aI material duties pertaining to
hIS or  her. occupation, and @ no
lgeme-nt m _any occupation or
empo or wa%e or profit
Commencin ear of
absencedxs g' egmdhence uah.ﬁcatlons
for benefits ? ed as the continuous
inability of the insured employeeto engage
in each and every gainful occupation or
employment fof “which he/she 1s
reasonably qualified . reason o
education, training ar experience. In_the
case of absence due to compensable inju
any drfference between yyment fof the
first a{y absence received from the
Workplace Safety & Insurance Board and
regular straight time pay. which the
employee would have received will be
made Up by the Employer.

nod will be reduced
under Workplace Safe:
tHons.



Benefits will be paid for as many separate
and djstinct periods dof %j,igbﬂi as may
occur but successive disabilitiesdue to the
samecausewill be treated as acontinuation
of the original disability unless the mr'iods
of absence are separa %.j‘ return_ to
active employment for a 90-day period
Where = the ® disability is considered
successwef the one-day waiting period will
not apply for payment’af benetits.

Employees must be under the care of a duly
licensea ﬂghgsiciqn Or surgeon, chiropractor,
osteohpa r chirgpodist in order to claim
benefits. A claimformwill be provided.

5. CONTRIBUTIONS

The Employer a to pay 100% o the
cost of tge ort Term Disability Plan and
the Long Term Disability Plan.

The Employer reserves the right to self-
insure Short and/.olg Long Termh_Dlsablllty
Iy m, INn | event a thir a
gd?érdﬂfcator W\{YP e _appo{nted, v%tl'{) tﬁg
consent of both parties, to deal with any
challenged claims and-with the Employer
further ing {he right to introduce a
visiting nurse service.

6. EFFECT OF DISABILITY ON SERVICE

The time the insured employee is receiving
benefits at the 100% rate ‘shall count as
service for all benefits in _this Agreement
relating to service, The time while
receiving benefits at the 60% rate may count

as service only for pension ses but
not for any other benefits. on retum to
active work the employee be deemed

not to have broken continuous service with
his/her Employer.

GROUPLIFE INSURANCE

Employees covered by this Agreement who
hav? completed at least three months” service
Jull be eh%blem articipate N the Group Life
Insurance Plan of Toronto Star Newspapers
Limited. emafloyees may select coverage
N an amount equal to $6,000.00 or equal to one
year's s atbase rate, or equal to two years'
Salary atbdse rate.

For employees who elect to become members
of the Igan, the Employer will pay the cost of
the first $6,000.00 of thé Plan and will pay one-
half of the premium cost of the excess coverage.
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> ™ INSURANCE

The Emploi/_ler will assume the full costs of the
Ontario ealth Insurance Plan* and
supplement thereto and 100% of the Sun Life
or mutually accepted equivalent), as well as
e COsts of the elimination of the deductible
required for Drugs and Hoa:’ﬁiltalization, under
the Sun LifeExténded Health Plan, affectin
emﬁ_jlo ees covered by this Agreement
their dependents.

"Effective January 1, 1990 Ontario Health
InsuranceFllan Premiums will be replaced with
an annual payroll tax.

The employer will provide out of country
coverage for all permanent full and part-time
employees covered under the Extended 1lcalth
Care Program. The coverage shall be subject to
the temms and conditions of the policy of
insuranceunder Sun Life of Canada.

PENSIONPLAN

Regular full-time employees shall be required
to join the Toronto Star Pension Plan uFo_n
iliment of the eligibility requirements. 1t is
understood and a%reed that normal retirement
is required at age 65, or as may be specified In
accordancewiththe terms of thie Pension Plan.

DENTAL INSURANCE

Effective Augzgst 1, 1996,,Si1n ife of Canada
Policy No. 25206 (the "Plan’) will replace
existmﬁ dentalinsurance programs. Subject t6
the following and the Employer's unilatecal
right to change carriers, dental Servicesshall be
as provided in the Plan and the regulations of
the Plan sall govern in all respects includin
eligibility, ~efirollment,  dependents an
exceptions:

atl regular full-time emplo of th
1IIR})loyer gare el?d%b{émtg pa.r%cigzet: in ang
must participate inthe Plan unless specifically
excluded by virtue of the terms of the Plan;

EZ) regular part-time employees of the

mployer are eligible %o icipate, but once

enrolled may nof opt out of the Pfan_ except

H?dslr the terms and conditions specified in
e Plan;

(3 temporary emgloyees are ineligible to

participate in the Plan and participation is

gpﬁona_l for employees who are covered for
ental insurance thiough the dental plan of a

spouse employed by a company other then
e Employer;



(4) benefits under the Plan shall be. amended
as follows:

12, the O D A, Schedule shall be ugdateal
eVery such that
Sched e isno more than two Jeaxs behind
the currentyear O.D.A. Sched

t for eI| ible ses as
aymen g re)’(lpen

the fo
Prosthod_ontlc _Serwces an Major
Restorative Services shall be limited to a
maximum amount of $3,500.00 incurred
during a period of 36 consecutive months
per insured employee and per dependent
nd the remainder shall be paid by the

employee and

éﬂlg;ehhbursement for eligible e 1ses, as
ed In the Plan, for Type .Basic
Services shall be limited t6°a maximum
amount _of .00 mo.:.rred durmg a
period of 12 consecutlvemont S gm

employee and and the

remainder shall be pald by the employee.

(iv) An orthodont|c benefit of 50% cost
sharing of eligible expenses to a lifetime
max imum of $1,500.00 per dependent, under
19 years of age.

The rexmu_m cost sharing arran ements on
al?o regular full-time empl?i'ees which
have the Em loyerpay1ng75 remjum

costs with ﬁ 0 ee of the
premium costs sh e é.lur‘\ed during the
currency cf this Collectlve Agreement

The method of calculation of dental lan
premium charges to regular part-Le
employees shall be as set out in Article 18,
al%uar Part-Time  Employees, Benefit
Participation.

VISION CARE

Subject to the terms of the Insurance
Company's Plan the Employer w1ll rovide a

basic Sun LifeVision Care Pro a benefit
level of $200.00 (effective April 1, 1998 tOWards
the purchase of prescription eye glasses or
contact lenses once every twenty-four (24)
months, with the Plan assumin the costs up to

ehglble

?200 .00 (effective April 1, 1
amlly member in each twenty-four (24) month
period.

The Employer a rees to-permit any regular
full- t1me employ lag.,rrgby préscription,
fﬁfa glasses” In order operate video
ga term.mals to be able to get, in addition
asic Vision care coverage, one parr of such

ch two years, to a maximum

og $200%SE§1§fectlve Apnl 1, 1998).  Regular
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part-time employees shall be permitted to
articipate In this benefit on a proportionate
asis.

ACCIDENTALDEATH

The Emp Ioger Wll|é)a8/ the rem|um cost for
insurance overag to provide a benefit of
$200,000 to be paid in the event 0

the
acudental death of an e

yee occurrlng or
resulting from Injuries susl?un ed in the course
of his/her employment.

REGULAR PART-TIME EMPLOYEES,
BENEFIT PARTICIPATICON

] part -time ertr;ployeesal\rvhho rtr;eet the
ell uiremen 2) cipate In any
gth benregts specitl y AlEtIC‘le The
Employers contr|but|on toward the cost of
benefits for re  ar art-time employees
beproporhona to e Employa’™s contn'button
for regular full-time emp oyees and the
proportion be based on the amount of
straight time hours worked by a part- trme
employee in Comparlson Wlth e amount oOf
straight time hours wor e by a regular full-
time employee. The Emp oyer may deduct the
full cost of such beneﬂts N advance and sall
reimburse the t;?ﬂyee the Employer's
he mon

contribution t ollowing.

Regular part-time employees agreed to by both
arties aps havin, n%n aﬁr r},ed to

ghort and Long Term D|sab|l| rX beneﬂts based
upon the avera e Wee number of straight
time shifts wor e regular part-time

emplaﬁ in the twelve (12)  months
iately preceding the absence due. to
sickness or d|sab|l|ty Regular part-time
employees with lessthan twelve (12)months of
servicé_ will have Short and Long Term
Disability benefits-calculatedon thebas1s ofthe
average straight tune weekly shifts worked
the two _(2) regular art time e;g.»loyees w1
least seniority’ who Rave at least twelve (12)
months of service but in all other respectsShort
and Long Term benefits for regular part-tune
&ym shall be calculated”in accordance
e provisions df Article 18,

ARTICLE19:
TERM & AGREEMENT

This Agreement shell take effect on Jarma.z{e

1998, and shall naredn in force udl De mber

31, 1001 It is mutually & that onl

scaleof walfe—s provided in Article 12, mcludmg

overtlme( , will be retroactive 10 Janu

1; but other prOV|S|ons will be made

ef ectlveuponthe st Agreement or
n such other da as may be prowded for
where In this Agreement



Wlthln 0 da s nor to the termination of
eement mp oyer dgrees to negot ate
the unlon for a new Agreement t0 take
effect on January 1, 2002. The terms. and
condltlons of this Agreement shall remain in
effect. durmﬁ such “negotiations,  If such
negotiationsda not result in a new Agreement
prior 10 December 31, 2001, the new ment
shall be made retroactive to January 1, 2002 in
respect to wages and overtime (if any).

The name of the Union as set out |n thIS
Collective Agreementhas been accig

Star with thé clear understanding that Gé L U
Local 100M has acquired the né\w privil eges
and duties of its predecessor, Printm
GraphicCommunicationsUnion Local 1

TOIEQE%NTO STARNEWSPAPERS LIMLTED

PER:—
2 Dl

GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION,LOCAL 100M

PER. "‘A-\K 7
PER:%M
SUPPLEMENTALAGREEMENT

TO THE MAIN AGREEMENT (AND
FORMING PART OF THE
AGREEMENT)

BETWEEN

TORONTOSTARNEWSPAPERS LIMITED
(hereinafter known asthe *Employer*)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONALUNION LOCAL 100M
(hereinafter known asthe "Union")

RE SUNDAY NEWSPAPER PUBLICATION

In the event that Sunday is worked as part of a
regular Workweek i~ connection with the
roductton of a Sunday newspaper,
f irrespective of whether the Sunday newspaper
1S a mornin 1) straight
time rates
shift

the

of afternoon newspa

al apply to the regular ‘hours of
with ~overtime, eXtra shift or
reco holiday pay applied as it
wo in connection with _any other
regularly scheduledstraighttime shift.

A Sunday shift is defined as hem%e
straight fime hours of which tween the
hours of 6:00 p.m. Saturday and 6:00 a.m.
Sunday for night shift emplo yees, and from
6:00 a.m. to 6:00 p.m. for day shxft employees.

a shift, the
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5

A Sunday lobster shift shall be defined as any
shift the Straight tune hours o« which are not
started and completedduring either of the day
car night shift span of hours as herein defined.

Dated this /47 day of March , 2000.

GRAPHICCOMMUNICATIONS
INTERNATIONAL UNTON LOCAL1060M

g-‘m\l/w

TORONTO STAR APERS LIMITED

s

X . T
m@;" S %@ri
SUPPLEMENTALAGREEMENT
BETWEEN

TORONTO STAR NEWSPAPERSLIMITED
(the"Employer")

AND

GRAPHIC COMM UNICATIONS
INTERNATIO(I\IF]ALU OI\)I LOCAL 100M
e"Union

COVERING MAILING ROOM EMPLOYEES
AND FORMING PART OF THE MAIN
COLLECTIVE AGREEMENT BETWEENTHE

EMPLOYERAND
THEUNION EFFECTIVEJANUARY 1, 1998
to DECEMBER 31, 2001.

1. The feedtln thd pockets »%E'Jx'gsﬁrt'”g
uipment at the newspaper oom
ch e Vaughan Press Centre will be
rformed by lnsertes{?e proVI ed in the
ollective Agreement arties
dated anuary 1, 1998 to December3 2001,
The elivery ‘and/or removal of bulk
product to ‘and from machine inserti
equipment and the feedin of the he8
ocKet when the product to%e fed intg the
Read pocket is a broadsheet section of the
daly newspas)er 18>ut not an_insert or

tabloid section not econmdeted aft
10[} the work to be performed fy Inse
e startm&rateshallﬂbe aid Ortheflrst
-ﬁve( )sh.ft:swork TheEmponer
ﬁr that when an employee
desngna as Machinge Inserter is assigned
to manual from time to time as
required, the said Machine Inserter shall be
pald not less than the appropriate machine
inserting rate.  An ‘Inserter shall be
considefed a Machine Inserter when the
majority of the work performed by that
employee on a regular basis is machine



Nothing in this Clause shall be interpreted,to
reclude  the Employer from  employing
anual Inserters for manual inserting at’the

manual inserting rates specified in the

Collective Agreement. In the event that

Manual Inserters ate used from time to time as

Machine Itnserterrls, they shall be | alij at the

appropriate machine inserting rate ror nours so

W%ekeg; that is to say at the starting machine

inserting rate for thefirst 65 shifts so worked

and at the fully experienced machine inserting
rate for shifts worked thereafter. SuchsporadiC
work on machine inserting equipment
however, shall not entitle any”such Manual

Inserter to reclassification as a Machine

Inserter, unless such Machine Inserter is

reassigned to machine i ing ON a regular

basis ~— and except under “that specific
circumstancea Manual Inserter will revert to

) ml:m% rates when reassigned to
manual inserting following periods of sporadic
machineinserting coverage.

2. The normal straight time workweek for
regular full-time Machine Inserters shall consist
of thirty-five (35) hours per week made up of
five (5) day, five (5) night or five i5) lobster
shifts of seven (7) working hours, exclusive of a
meal period o minutes each shift,
the ttme and duration of which are to be
determined by the Employer. It is agreed that
the workweek for Manual InserterS may be
made up of a combination of day, night or
|ObSterSﬁ]fB‘ ; however, the Bngaloyer agrees to
make every reasonable effort to minimize the
scheduling such  workweeks and to
endeavour to schedule Manual Inserters to
workweeks made up of five day, five night or
five lobster shifts.

Should the Employer hire regular part-time
Inserters such regular part-timeinserterswill
be. requested, in order cf priority, to work any
extra shifts wjthin the "newspaper Mailing

Room up to five (5) straight time shifts per
wegkf before tempor ~ Inserters (subject” to
Article 7, paragraph?  or regular full-time

Ir?serters are asSigned to such shifts, provided
that:

a) such regular part-time Inserters notify
she office ir%_u writg\g that they, wish to .
provided with this” opportunity and will
make themselves available for Such extra
shifts; and

(b) a part-time-Inserter who refuses extra
shifts offered m accordance with these
rovisions  or fails to cover that shift
avin indicated  willingness and
avaﬂa%‘ ity to work and who does not
Exovide &n explanation satisfactorg to the

mBo er sh}.(btg

ay. b eemed
Employer toniag inel?gib(}ee or extr.
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for a period of six (6) months following
which the employee in %ues’tion shall be
subsequently placed at the bottom of the
regular paft-time_ _employee list, for
purposes of eligibility to work available
extra shifts.

The Employer agrees to make every reasonable
effort to assign overtime to Inserters in a fair
and equitable manner. The Employer further
agrees to provide two (3 unpaid ten gﬁ
minute breaks, one before the meal break a
one after the, meal break in each shft
whenever possible but it is understood and
agreed that production requirements may
Ei,e\d de the possibility of breaks from time to
ime. Meal periods” for Inserters shall be

anted In accordance with the texms of Article
0 of the CollectiveAgreement.

It is agreed that inserting equipment will be
operatgd in a manner w}%chp will permit
Inserters t0 be rotated from pocket to pocket as
directedby Mailing Room supervision.

3. With respect to part-timers, the Employer
agrees to make a reasonable effort to ensure
that the ct:ﬁportunlty to work extra shifts in
excess of those forml,ng art of the guaranteed
minimum shift requirément for part-timers is
distributedin a fair and equitable manner.

In the event of disagreementwith respectto the
assignment of any particular part tuner:

(@) the Chapel Chairperson shallhave the
right to meet with office representatives
to discuss the matter; and

._if the matter is not resolyed, to th
gz)i)tlstlact?on of Otrh part(i)es, tfle\{?mon Wlﬁ

retain the right to pursue the matter
through the grievance procedure.

4, It is agreed that the Main Collective
Agreement between the ;zaarﬁes dated Janua
1,71998 to December 31, 2001 shall be. deeme
to be amended to the full extent required to
%ve effect t0 the terms of this Supplemental

greement and that the implementation of this
Supplemental Agreement shall for all purposes
be deemed not t0 have violated any provisions
of the above mentioned Main "Collective
Agreement.

5, It is understood that the temxm regular
situation holder, as used throughout ™ this
Supplemental Agreement, applies to all of the
reguiar oy lotyees in the classificationsset out
n Article 7 of the Main Collective Agreement
between Toronto Star News&:a\apers Limited and
Graphic Communications [ntermational Union
Iocal 100 (covering  Mailin % Room
employees) dated January™1, 1998 to December



31, 2001. For example, a regular situation
holder ma{(‘be a regular full-tune or lar
ailer, Preparation Clerk, Manual

E_;searf-ﬁme
rter, Or Machine Inserter,

6. Any set-up of Muellers or_other bindery
uipment falling within the jurisdiction of the
nion shall be the function™ of either a Lead

Hand or Journeyperson Mailer.

Dated at Toronto this /% *day of Ahnd, 2000.

GRAPHICCOMMUNICATIONS
INTERNATIONAL UNION LOCAL 100M

PER: Faen<
PER: 22~

TORONTO STAl}j EWSPAPERS LIMITED
PER 2 k-

SUPPLEMENTALAGREEMENT TO THE
MAINAGREEMENT
(AND FORMING PARTOFTHE
'MAINAGREEMENT)

BETWEEN

TORONTO STAR NEWSPAPERSLIMITED
(hereinafterknown asthe "Employer")

AND
GRAPHICCOMMUNICATIONS
ATIONAL UNION LOCAL 100M

INTERN
COVERING MAILING ROOM EMPLOYEES
(hereinafter known as the ¥JUnion*)

Dated at Toronto this{ * day of U’"‘L’, 2000.

The Employer agreesto recognize the Union's
I.ntemah'gn_'a).{ Pe%smn Plan cgr\ovided that it is
and at all times ramains a Canadian Registered
Pension F(’]I?n and provided that (with the
exception jﬁint administration) the Employer
is in‘no way lfable for any obligations assumed
by the Plan or to make contributions to the Plan
other than those which may be negotiated.

Al members of the Union must pe participants
in the International Pension Plan other than
those designated as non-working supervisory
personnel.

The Em| loyer a to contribute $3.20 per
straight L ésl‘ﬁmrked ($4.00 for four shi
workweek member employees) on behalf of

each _member employee to a”maximum of
$16.00 per week.
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GRAPHICCOMMUNICATIONS
INTERNATIONAL,UNION LOCAL 100M

PER: Trewt=
PER: o

e

},'ICZ)RE‘QONTO STARNBWSPAPERS LMTED
: N

MEMORANDUM OF AGREEMENT

BETWEEN
TORONTO STAR NEWSPAPERS LIMITED
and
GRAPHICCOMMUNICATIONS
INTERNATIONAL UNION LOCAL 100M
COVERINGALL MAILING ROOM
EMPLOYEES

RE SUNDAY NEWSPAPERWORK

It is agreed that inserts, su%plements or other
products distributed with a Sunday newspaper
are an integral part o the Sunday_n@W§q<aEer
and that work on such products” is work Min
connection with the production of a Sunday
newspaper”  for purposes  Including
determination of rates of ng for Inserters
represented by the Union. It & further agreed
that when the “wssmisimy or collating of “such
products to be distributed with the Sunday
newspaper is performed onSunday as part of a
regular workweek, the regular hours of the
shift sall be paid at the appropriate straight
time rates of pay as set out in Article 12, en
such work |S_gerfon:ned on a Sunday as a shift
which is additional to the regular straight tiine
workweek (e.g. as a sixth or seventh y 1t
gxall be compensated for at double the regular
%galght time rates of pay as set out in Afticle

GRAPHIC COMMUNICATIONS
IN'I'ERNATION‘;&/%—I/INION

OCAL 160M




SUPPLEMENTALAGREEMENTTO THE
MAIN AGREEMENT

(ANDFORMING PART OF THE MAIN
AGREEMENT)

BETWEEN

TORONTO STARNEWSPAPERS LIMITED
(hereinafterknownasthe *Employer®)

AND

GRAPHIC COMMUNICATIONS
INTERNATIONALUNION LOCAL 100M
(hereinafterknown as the ‘Union*)

Dated January 1, 1998 to December 31, 2001,
RE ARTICLE2g

1. Both parties recognize and agree that all
persons who perform manual, msertlng
services on a temporary basis in the
Empl oz':ens Ma111ng oom at the Yaughan

tre and Who are emplovees

other, emplo ers, are the
Ba.zga:mng coveredrh tge Collectlve
Agreement.

2. The Union and the Employer agree that
tempor hand inserters |ned n
aragrap above shall not be e mf ?'
rmore than two (2) shifts per week of up
10 seven (7) hours per shift except under
circumstances Where this lumt as been
exc past practice. Temporary
hand insertérs'shall not perform work that
has reviously been done by members of
the ar g Unt, There shall be no
increase N the amount = nature of the
work assigned to such temporary hand
inserters Over and above the amount or
nature of such work performed in the
Employer's Mailing Rooms in 1986 unless
th rion has bean given the opportunity
f1:>rov1de the manpower required to
rm such work at straight time

ates and is unable to do'so. Subject to the

for¥omg the Employer agrees that work
performed by temporary hand inserters
sall not rive members o the

Bargaining Unit of any hours or overtime
ag portunies  or In. any other Way

versely affect such Bargaining U
members.

3. Inthe eventpersons described in paragraph
1) above perform manual 1 work in

e Employer's Mailing Room™ at the
Vaughan Press Centre, the Employer sall

be réquired to pay a pemalty feé to the
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Union in the amount of one dollar ($1.00)
per srft worked by each such Inserter

4. The Employer will send to the Union and
the Ch Chairperson a I|st those
ISONs descnbed n agra tl) ab ove

o ether with the number of shifts worked
@ach such Lgerson during the previous
tfz. ’ree (3) months (and thereafter quarterly

in arrears) and will at the same tune
forward to the Unlon the rpenalty payment

f ons
zea.cllculated in accordance wi the
provisionsof paragraph (3)above.

5. As prowded in Article 2 & the Main
Collective A%eement between the parties
xtlsae that before hirng the
ees cf ar other. em!gloyer to

rm work e oom, the

m ployer will f|rst rowdethe Union with

an opportunltyto sugmy manpower at the

appropriate straighttime rates.
gé)gONTO STAR SPAPERS LIMITED
EER: : é

GRAPHIC COMMUNICATION
INTERNATIONA UNION LOCAL 100M

SUPPLEMENTALAGREEMENTTOTHE
MAIN AGREEMENT
(ANDFORMING PART OFTHEMAIN
AGREEMENT)

BETWEEN

TORONTO STARNEWSPAPERS L IMITED
(hereinafterknown as the *Employer™)

AND

GRAPHIC COMMUN ICAT IONS
INTERNATIONAL UNTION LOCAL 100M
(hereinafterknownas the *Union")

Dated Januaryl, 1998 to December 31, 2001.
RE MAILERSNIGHT SIDE
SHORTWORKWEEK
THE VAUGHAN PRESS CENTRE

1. The normal straight time workweek_for
Mailers 111-tune situations
assigned to a sl%ort workweek shall consist of
four (4) shifts of eight (8) hours exclusive of a
meal period of not less than t Irty (30) minutes,

the duration and timing of which ghall be

determinedby the Emplgyel‘ If any additional
shifts are requwed authorized by the



Employer on the night shift they shall consist
of eight (&) hours exclusive of a meal period of
not less than thirty (30) mi the duration
and timing of whi¢h shall be determined by the
Employer”and shall be worked at regular
straight time rates. If any additional shifts are
req and authorize Pg' the Employer on
the day_or lobster shifts they shall consist of
seven {7) hours exclusive of ‘a meal period. of
not less than thir , the duration
and timing of which shall be determined by the
Employer’ and shall be worked at™ the
appropriate overtimerate.

Night side Mailers must advise the_office on
Friday if they wish to work an available fifth

e following week on the night side. Any
such available fitth shiftspot clafmed by mgll;é
side regular short workweek Mulers will
offered™to regular part-timers before, bein
offered to_temporaries subject tO A_mcle_%
sectiond, Theo ggrtunity o work night side
fifth shifts shal] offered to regular short
workweek. Mailers on a rotational basis in
order of priority.

Benefit participation for night side Mailers on a
shortworkweekshallbe as follows:

1. Ontario Health Insurance Plan coverage:
The En;fflo yer will p?zupljenﬁum contributions
on behalf Of regular full-time Mailers assigned
to a short workweek to the sameextent astor a
reqular full-tune situation holder. Effective
January 1, 1990, Ontario Health Insurance
premiums will be replaced with an annual
payroll tax.

2. Detal Insurance: The Employer will pay
the premium contributio sonba\ajy.fcfrﬁ%ul r
full-time Mailers assigned to a short workwee
to the same extent as for a regular full-time
situationholder.

3. Group Life Insurance; The Employer will
pay on behalf of re full-time "Mailers
aSSIgnfed to a short workweek the fill premiu
cost Oogrogﬁ life insurance in the amount 0
$6,000.00. Should the regular situationholder
elect excess coverage, a year's salary at base
rate shall be_established as beindg 52 times the
Mailers straight time pngat ay shift rates
based on35 hours per v

4, Extended Health care: The Erﬁl
a
Etendis e 05 8 (e

er will

n_for
3 e sameextentas for a
regularfull-tunesituation holder.

5. Weekly Indenmigy Plan: The Weeki
Indemnity Plan benefit as described in Aﬁ-tic e
18 o the Collective Agreement shall be

calculated on the basis of the average number
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of weekly straight time hours worked by
regular ~full-time _ Journeyperson  Mailer
situation holders assignedto a short workweck
to a weekly maximum of thirty-five (35)
straight time_hours during the six (9 month

riod madiately preceding an absence due
o sickness.

6. Vacations: Rgﬁular holders
assigned to a short workweek shall receive
vacations in accordance with Article 14 of the
Collective Agreement, except that the rate of

ay for each week of vacation shall be equal to
Hu.rt{-two 32) times the Mailer's regular
hourly straight time rate of pay.

Re%glar situation holders assigned to a _short
workweek shall be entitled” to additional
vacation pay (butnot vacation) in respect of all
fifth shifts worked at straight time in addition
to the normal four shift short workweek and
compensatedas follows:

-6% of such additional, straight time
earnings for employees entitled to three (3)
weeks' vacation;

8% of such additional, straight time
eamit;gs for employees entitled to four (4)
weeks vacation;

-10% of such additional _ straight time
earnings for.employees entitled to five (5)
weeks vacation;

-12% of such additional  straight time
earnings for.employees entitled fo six (6)
weeks" vacation.

7. Toronto Star Pension Plan: Members of the
Toronto Star Pension Plan are required to
maintain their membership therein and remain
subject to all of jts terms, Re situation
holders assigned to work a s ort workweek
will be given credit for extra shifts worked at
%Hal ht'time to a maximum of an additional

hours-of straight tune per week in the
case of a Mailer.

8. Effective the firstday of the first fill week
followingdateof signing of this Agreement:

as Lead Hands on
the night shall be paid a
differential of $12.50 per shift

r maxjmum of $50.00 p¢
\é\{?ai(&qtg)m% Wao)ﬂ< \ycck; and P

Mailer Lead Hands assigned as
Machine Set-Up Persons._on the
night shift shall aid a differential
of $20.00 per shift worked to a
maximum of $80.00 per straight
time work week.

6)) Mailers assi%d
S

(i)



WAGE RATES FOR NIGHT SHIFT
OURNEYPERSON MAILERSAND
EPARATION CLERKSASSIGNED TO
A SHORTWORKWEEK

Effectivelanuary1,1998  $917.78 per week*
EffectiveJanuary1,199%  $935.12 per week™*
EffectiveJanuary1,2000  $955.69 per week*
EffectiveJanuary1, 2001 $ perweek*

Effectivethe first day of the first filll week
followingdate d signing < this Agreement,
Journeyperson Mailers and Preparation
Clerkson the Night shift shall be entitled to
shift differential” of $12.50 per shift, four
shifts 'th ) 32t hours per week, which is included
in the rate.

TSRRONTO STAR SPAPERS LIMITED
PER: :
PERt cee? s

GRAPHIC COMMUNICATIONS
INTERNATIONA UNION LOCAL100M

e g

SUPPLEMENTAL 1& VF AGREEMENT
BETWERN

TORONTO STARNEWSPAPERS LIMITED
AND

INTERNATIONALUNION
(MAILING R(')AONI\S EMPLOYEES)

SOUTHERN ONTARIO NEWSPAPER
GUILD, LOCALS87

Dated tis /477 day o Meret, , 2000,

1 Al parties to this Agreement agree that
\(/vhen bLﬁlJlteS d newspz?pers (comg letes or
gﬂﬁl have been deliyered to the Delivery
ock, or areas immediately adjacent thereto,
from the Ma:ln'% Room,” by way o the
lowerator system, the dgl\acm of such bundles
ontoskids and the loa oﬁoaded skids onto
trucks or vans using motorized vehicles such
as forklift trucks, is appropriately assigned to
employees Who are members o the Southern
COntario N e waper G1ild, Local 87, as part of
the work perlormed by employees who are
members of the Southem Ontario Newspaper
Guild, 87, to the extent that such bundles
consist f the kind < products being delivered
to the Delivery dock area by lowerator as at the
date of signing this Agreement, which are
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described in the memorandum attached hereto
as Appendix *A*,

All parties apers,
(B Whoroon, A0t AL NS YR EPREoa R
hatling Room and brought to dock level by
existing freight elevators, and are subsequently
loaded onto trucks at either the Yonge Streét
dock area ar the Freeland Streetdock area, the
loading of such loaded skids onto trucks using
motorized vehicles such as forklift trucks in the
performance o tiis function is ap ropriately
assi to employees who aremeners of the
Graphic Communications International Union
Iocal 100M, as is the unloading of ingerts from
trucks using such equipment When it is to be
delivered t0 the Mailing Room for inserting
intn the newspaper, or parts thereof in the
Mailing Room b% employees Who are
menbers of the Graphi¢c Communications
International Union Local 100M,

gr8) Without ?\fejudice to any position which

oronto Star ewspg:ers Limited or Southern
Ontario Newspaper Guild Local 87 might take,
it is the position of Grgpyhic Communications

brsmatipnsl o LAYt st
performed on the Delivery dock or on the flear
area immediately adjacent thereto is work
which falls within the jurisdiction of Graphic
Cor&mumcatlons International Union

4) This, Agree
{ )rformed or% the
%n e Street, Toronto,” an
considered in any weg i upon _the
parties with respect to the performance of the
work, in qfueshon at any existing or future

t lj ly to work
rrrllpl% s 3 rgpn}./sesoat 8ne
shall not be

premises of the Employer.
gse) The provisions of the Collectiv An%uee ent
tween Toronto Star News apers Linited and

Graphic Communications  ternational Union
Local covering Maling Room
Employees, and the provisions of thé Collective
Agreement between Toronto Star Newspapers
Limited and Southern Ontario Newspaper
Guild Local 87 shall be deemed to be modified
only to the extent necessary to give effectto the
forégoingand are otherwise confirmed.

§\6) In consideration of the agreements reached
eretofore, the, Graphic ~ Communications
International Unjon Local 100M withdraws its

rievance dated Janu 28th, 1988 (co
3 ) '?é’x) with respect to f%

attached as Appendix
assignment of ‘work to emgl:lyees who are
members of Southern Ontario, Newspaper

Guild, Local 87 in connection with the ‘work
described in paragraph (1) above, and the
Southem Ontario Newspaper Guild Local 87
withdraws its letter of Jarmary11th, 1988 (copy



attached as Appendix "C") in which it lag's
jurisdictional claim to the work performed by
employees who are members of the Graphic
Commiunications International Union Local
100M as described in paragraph (2) above.
GRAPHICCOMMUNICATIONS
INTERNATIONAL UNIO CAL 100M

PER: Z
PER:V

CEP, LOCAL 87-M,

SO NTARI l)TEWSPAPER
GUIL

PER:

PER: -
TORONTO STARNEWSPAPERS LIMITED
Y é% ik

SUPPLEMENTAL AGREEMENT TO THE
MAIN AGREEMENT
(ANDFORMINGPART OF THE MAIN
AGREEMENT)

BETWEEN
TORONTO STAR NEWSPAPERS LIMITED

AND

GRAPHICCOMMUNICATIONS
INTERNATIONALUN IONEOEALiOOM

(CoveringMailing Room Employees)

RE RECOGNIZED HOLIDAYSFALLING
ONA SATURDAYOR SUNDAY

(1) Regular full-time situation holders who are
absept” from work and eligible to receive

indemgg?' benefits (including top-up of
Workplace e & Insurance _ Board
payments) durinﬁ e entire pay week nwhich
a reé:ognlzed holiday falls on a Saturday or a
Sunday (but not N"the case of a recognized
holiday falls on any other day Of the
week) 'shall receive one shift's pay atthe day
shiftrate for the holiday i

) the bsent £ k the da
bare A theday A the Boliday as & nal
of bona fide illness Or injury

and
a&) rovided their absence commenced on or

T ber 1st in respect of the Christmas
DaX, Boxing Day and New Year's Day holidays
and on Or aftér April 1stin respect of the
CanadaDay holiday.
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Aarecment, the pay week

Sunday and ends on Sa@urdap gnd the

only recognized holidays which have the

potentli_litso fall on a Saturday or a Sundalg to

which Agreement apBll'nsareCanada 3%',

Bhrlstmas Day, Boxing Day and New Yeats
ay.

Regular full-timesjtuation holders who do
n(g% WogrLIJ< on the holiday and who are absent
frem work due to bond fide illness or

week in which a recognize
ay for the holiday
one or morc shifts

For of this
startgl(l)rrllmses

during the p [

holiday falls shall receive
roviceéd they have work:
uring that pay week.

3) A 1 is absent £ k
P O e e Sveekly. Thdemmny

benefits, Long Temm _ Disability benefi
iirflcludmg top-up of Workplace' Safety &

surance Board cpfyments) urinl§ theantire
pay week in which’a rmﬁénized oliday falls
shall not be entitled to holiday pay in addition
to their weekly indemnity or Lon§ Term
Disability benegts except as provided for in
paragraph (1) above.

Dated this /47% day of flescts ,2000.
;&RONTO STAR NEWSPAPERS LIMITED

GRAPHICCOMMUN I CAT 1ONS
II)IE’IE!ZRNATIONAL NION LOCAL 100M




SUPPLEMENTALAGREEMENT TO THE
MAIN AGREEMENT
(AND FORMING PART OF THE MAIN
AGREEMENT)

BETWEEN

TORONTO STARNEWSPAPERS LIMITED
(hereinafterknown as the "Employer")
-and -~

GRAPHIC COMMUN ICAT IONS
INTERNATIONALUNIONLOCAL 100M
(hereinafterknownasthe "Union")

Dated this /¢™day of fMatedn
RE PROBATIONAND TRIALPERIOD

, 2000.

(1) Inthe cvent that a ?robahonary employee
seeks and is accepted for a tdal period in a
clﬁssmcatnon other than the orlr)etm which he or
selssemnomsor er robatio riod,
such employ&e shall p f?ﬂllf;new
probatlonary perlod of up to 100 shlfts actually
worked framdate of transfer into the new
cIassﬁhcatlon Should such e r&tcgee fail to
meet the Employer's requireme any Way
at any time during this probation penod

or she shall be subject to discharge W|thout
recourse t0 the grievance procedure and such
employee shallhave no right of return to his or
her formerjob classification.

2) An_employe seeks and is acgepted

gor a trial grlo% and who Sre e?l ‘ius
her formerjob classification durin the course
o the tial period shall not be el oleto apply
tor another tdal period in r%?ec of the same
job classification tor a f twelve (12)
months fiom the date u on which he ar shé
\fllvas netnﬁ.rned to the Ob assification In Whl(;[h
e or she was workin J.lTn‘l‘Fchla rior 1o
embarking uponthe erio ﬁ-g alinot
E_‘rilvent such an emplo ee ﬁ:cmapYaym fora
ial period in a erent cation
subject always to the prowsmns of the Main
Co ecttve Agdreement between the parties with
to ‘elighility with regard to tdal

periods,
(3‘) It is understood and agreed that the terms

he Main Agreement shall be deemed to be
modified hereby only to the extentnecessary to
give effect to the foregoing and are otherwise
confirmed.
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GRAPHIC COMMUNICATIONS
INTERNATIONAL UNION LOCAL 100M

PER: = L -
PER: ‘2 A

TORONTO STA}QE'E’WMERS LIMITED

PER: o=
March 24, 1998

Mr, Brian Fletcher

President

Graphic Communicationsinternational
Union Local 100M,

165 East Beaver Creek Road,

unit #21,

Richmond Hil, Ontario, LAB 1E2

Dear Brian:

It is hereby understood b{ the Union and the
EmP r¥er that Article he Collective
eement is not intended to detract fromthe

ar amvted to the Union by the
lé!.ﬁcate wsuedgr the oOntario Lgbo ur

Relatlons Board i |n F|1e No. 6702-74-R for those
rsons em% or to be employed b
oronto Star Newspapers Limited in any othér

plantnot referred to in Article2.

Yours, truly,

s%’S” '
Jagodd S. Pike




Match 24, 1998

Mr., Brian Fletcher,
President
Graphic Communications International
Un1on Local 100M,
165 East Beaver Creek Road,
unlt #21,
hmond HL, Ontario, L4B 1E2

Dear Brian:

purposes of tiis lett rthe term personnel

slh bebdeﬁned i’;ls the t| e coz'atabmmt an
employee's basic employmen recor u
O s e e or e D ovals
maintained bKI professmnal staff in the Health
Centre. or files which are developed in
connection with the grievance procedure.

Contingent upon Union agreement tha
rsonnel fi  and mforma on comalne
erein are the Frope rty of the Employer, T

Star aézes a're employee shall be

to read ‘hisfer pefsonnel file
contents onceayear growded that he/ she shall
make a written requ t to &nseffect 0 his/her

Department Head. The Employer agrees to

provide an employee with a %S ortunlty to

read _his/her personnel file on

premises and .in_ the presence o a

representative Managemen{ within a

reasonable period of time followin rece1 t of

such-written request An emp 10 3/ ave
the nght to have corrected an?/ nfirmed error
of fact In his/her personnel file.

Yours trul
Iaﬁg % S, Pike

March?24, 1998

Mr. Brian Fletcher

Presiden o .
Graphic Communications International
Union Local 100

165 East Beaver Creek Road.

unit #21,

Richmond HI1, Ontario, L4B 1E2

Dear Brian:

This js to confirm the Eﬁzif?lol)'er s agreement to

continue its policy with respect to benefit

contributions for emp oyees on Long Term

Rmabﬂﬂy du.nn%h e currency of this Collective
e

Em%loeyrﬁf S policy

n
prowdes for benefit Ccosts ?or
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Q/ees on Long Term Disability to be
shar in the manner set out below:-

CurrentMonthly Contributions:

Company Emplovee
Single Family Single Family
Semi-Private $465 $13.08 N/C N/C
SunlLife -
Extended
Health Care $3448 $111.91 N/C N/C
Dental $35.69 $77.22 $11.90 $25.74

Life .insurance: Premium Waived (Coverage
continucs at the level of insurance immediately
prior to commencementof L.T.D.).

In the event that the premiums described above
either increase or decreasethe amounts shallbe
revised to reflect such change but, the
g\ro% ortion of benefit premium costs paid by
mployer shallremain the same.

Yourstruly,

' N
]aia S. Pike"

March 24, 1998

Mr. Brian Fletcher

President

Graph hic Communications
International Union, Local 100M,

165 East Beaver Creek Road, Unit #21,
Richmond Hl, Ontario, 148 1E2.

Re: Toronto Star Pension Plan
Dear Brian:

This letter confirms agreements reached during
collective

(D Base Year Adjustment

(a) The Star WIII date the basc ycar from

anuary 1 1 fanuary 1, 1995, ctiective

anuary 1,

(b) The Star V\gll u?date the base gear from
}an ary 1, anuary 1 cflective

anuary 1, 2

(2 Early Retirement Opportunity

AVoluntary Early RetirementPlan based on 85
points (age plus years of service) will be



cilective_from June 1, 1998 to December 31,
2001, 'This will allow an employee to retire
with no reduction in his or her earned pension
if he or she establishes a combination < age
plus service totalin %085 points dun‘n§ e
Wlndowgune 1, 1998 to December 31, 2001, An
election by the eﬂe employee to retire must
be made within (3) moniths of his/her 85
pomnt eligibility date. The employee’s actual
retirement daté would be at a date mutually
agreeableto The Star and to the employee.

(3) Powerto Amend ThePlan

The Employer will retain the power to amend
the Plan at its own discretion for the purpose of
rotecting the value of retired “member's
Benefits Zagainst  inflation and as may be
necessary during the term of the A
(January 1, 1998 to, December 31,
complﬁ with legislation or to make any other
amendments to the Plan which do nat affect
the emtglogee contribution rate or the benefits
under the Plan.

9 Basisfor Calculations ]

Re: Contributions/Pensionable Earnings
The basis upon vhi caIcuIaBiJnszlh respect
to contributions and pensionable earnings shall
ramain unchanged from what 1t was during the
life of the previous Collective Agreement
(January1, 1955 to December31,1997).

(5) StarContri

8'.)\ The S=r will make an absolute undertaking
at it will not withdraw any surplus from thé
Pension Plan.

gi) As af January 1, 1987, and at anPy time
yond, The Star's contribufion to the Pension
Fund will, at minimum, match_the
contributions of itsemplo ees. This doeS not
necessarily mean that de Star will match
employee€ contributions dollar for dollar in any
iven year but that on a cumulative basis The
tar Will always be in a position of havin
contributed as”much or more than the t
amount cf employes regular contributions over
the life of the Pension Plan. _ (It should be
understood that in someyears The Star will be
required to contributC moe | than  the
empel;‘agees in order to cover deficits or to gay
for enhancements and in otherf’ears Ihe Star
might be requiredto contribute less if the Plan
is ~ in a surplus position and The Star's
cumulative contributions after January 1, 1987
exceed the regular contributions™ of its
employees).

tion rant
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(6) Toint Pension Benefits Advisory

_—aumittee

It is %greed _that employee union
representatives will participate “in &, Joint
Pension Benefits Advisory Committee S‘:qual
numbers from management and union? and
that such Commi shall receive &l
information that had been previously received
by the Toronto Star Pension Plan Trustees prior
to their replacementby Canada Trust.

(7) Plan Maintenance

The Pension Plan wvill be maintairedd duringthe
life of the Collective Agreement between the
garties dated January 1,71998 to December 31,
001  and will not” be changed except as
provided in _paragraph 2 above, as it affects
members of the various bargaining units
without | the agreement the ~ Union
representing affected members.

Yours truly, -

Jagoda S. Pike

March 24, 1998

Mr. Brian Fletcher,

President o

Graphic Communications
International Union Iocal 100M,

165 East Beaver Creek Road, Unit # 21,
Richmond HI1, Ontario, 14B 1E2.

Dear Brian:
Re RehabilitationPrograms

This letter will confirm our, recent_discussions
and _ agreement regarding The Star's
rehabilitationprograms:

o The agreed medical form (dated Maxch 3,

1998) must be used by all employees whose
absence exceeds oné month of when the
doctor's note indicates an indefinitepericd
of absence. TheCom a)ﬁ agreesto pay the

physician’s account for filling out the form.

e Where there is conflictingmedical evidence
between the Compan){ d%ctor and the
employee's doctor ‘as 10 the employee’s
fitness or unfitness t0 return t0 work, an

ind dent medical opinion may

sou%t at the option of the Company and at
the Company’s expense.



a An eg]oyee returning. to work on
modified duties or shifts will be monitored
the Return to Work (RTW) committee.
Committee shall "consist of two
representatives from the Union. A letter
outliningthe ageed rehabilitation program
will be given to the e;?a;jloyee. taking' into
consideration any medical réstriction.

» When an employee is returned to work on
modified dulies or shifts, the period of
modified time shall not count as a return to
active employment for the ose Of re-
E)Stabllshlng eligibility (Articke 18, Section

¢ An employeewho is working on modified
duties or ‘time who at the end of the 6
months of short term disability (STD) has
not been medically cleared to retum to
active e%ployment, will be referred to the
RTW ommittee  for decision and
recommendation. Under no circumstances
will the entire period of the STD be
extended by more than3 months.

opg Berm Pisgbility (LTD)

e An employee on an LTD Rehabilitation
Program will continue to receive his/her
monthly payments to a maximum o€ 60% of
his/her reg ar salary from the insurance
carrier, subject, of course, to_the eligibility
decisionof = einsurance carrier.

e While, an_ employee is in an LTD
RehabilitationProgram and able to perform
all & the essential'duties of their pre-injury
position, The Star is prepared t0 pay the
employee for any actual hours worked
which “are in excess of 60% of the work
wee_k_durin%fhelr rehabilitation program in
addition to their regqular monthly payment
from the insurancecarrier.

e No employee will be eligible to receive
more than 100%_of his/her salary while on
this program. They will not be eligible for

any overtime, extra shifts or holiday
coverage.
e For all provisions o the Collective

A ment, these employees will still be
cégrfg'?deredto be on LTB. Y

e Once the employee has been medically
clearled to r(?]tulinb o adcélvc(ja employrrlliangl_tthue
employee shall be added to payroll. i
datEe) v%ould ‘be considered Iotﬁ/e start o%
Return to Active Employment under Article
18, Section 4.
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o Prior to his/her return on an LTD
Rehabilitation Program or otherwise, the
employee must be cleared by the Health

Center.

The Star is pleased that wc¢ have been able to
work together to addrcss these RTW issues and
by the Union’s commitment to assisting in
rehabilitating employees and retummk% the
emg}oyee to the workplace as quickly as
medically possible. | trust that this covers al
the information from our recent discussions.

Youys truly,

Jag S Pie

March 24, 1998

Mr. Brian Fletcher,

President o
GraphlcCc)mmumcatlons
InternationalUnien Local 100M,
165 East Beaver Creck Road,

unit # 21,

Richmond H11, Ontario, LAB 1E2.

Re: Parking atthe Vaughan Press Centre.
Dear Brian:

The Star undertakes that there will be no
charge

for parking at the Vaughan Press




Appendix “A”
PROFIT SHARINGPLAN

FOR
UNIONIZED EMPLOYEES OF THE TORONTO STAR

A Purpose of the Plan
This profit sharing plan (hereinafter referred to asthe “Plan”) isbeing establishedfor
the benefit of dl of the unionized employeesof the newspaperoperations of Toronto
Star NewspapersLimited (hereinafterreferredto asthe “Corporation”):
The purpose of this Plan isthreefold:

1. To align employee compensation\Wih business results;

2. To fosteremployee interest in the financial performance ofthe business and to
focuscemployecs on business objectives;and

3. To improvethe financial and operating performance of the Corporation.

Eligible employeeswillhave an opportunityto share in the Corporation’s profits on
the terms and subject to the conditions specified herein.

B. Implementation of the Plan

The Plan shallbe effectivefor the fisealperiod ofthe Corporationending December
31, 1998 and shall continue for subsequentfisel years ofthe Corporation, subjectto
the right to amend or terminate the Plan pursuant to Section H hereof

C. Eligibility for Participation in the Plan

Al permanent full-time and part-time employeesof the Corporationwho are covered
by the existing collective agreements between the Corporationand

CEP, Local 87-M, SouthernOntario Newspaper Guild;

Graphic CommunicationsInternational Union, Local 100M;

International Association of Machinists and Aerospace Workers, Iocal 235;
International Brotherhood of Electrical Workers, Local 353 ;and

Graphic CommunicationsInternational Union, Iocal S00M;

NBWN =

are cligibleto participatein the Plan (“EligibleParticipants”).

24/03/98 1



D. Performance Criteria for Purposes of the Plan and Creation of Profit Sharing

Pool

The criteria for measuring the performance of the newspaper operationsof the
Corporationduring a particular fisel year for purposes of the Plan shall be the Cash
Margin. CashMagin is defined asthe profit of the newspaper operationsof the
Corporationbefore depreciationand amortization @l referred to asthe “Toronto Star
Segment Cash Flow” inthe Management’s Discussion and Analysis section of the
Torstar CorporationAnnual Report).

Cash Margin in respect of a particular fisal year shall be calculated before any
provision is made for interest or taxes.

Thefunds to be allocated for purposes of the Plan (hereinafterreferred to as the
“Profit SharingPool””) m respect of a particular fiscal year shall be determinedin
accordancewith the following Table:

Cash Margin as

% of Revenue

% of Cash Margin to be Allocated to the Profit Sharing Pool

<15% 0%

15%to 16.99% 2.5%

17% 10 19.99% 2.5% of CashMargin inrespectof that portion of CashMargin which is
upto 16.99% of revenueplus3% of cash Margin inrespectof that
portion of Cash Margin which is in the range of 17% to 19.99% of
revenue

20% and above 2.5% of CashMargin Inrespectef that portion of Cash Margin which is
upto 16.99% of revenue plus 3% of Cash Margin m respectof that
portion of cashMargin which is nthe range of 17% to 19.99% of
revenue plus4% of CashMargiin in respectof that portionof‘Cash
Margin which is equal t or greaterthan 20% of revenue.

24/03/98 2



E. Eligibility for Sharing in the Profit Sharing Pool

Where funds have been allocatedto the Profit Sharing Pool in accordancewiththe
provisions of the Plan in respect ofa particular fiscal year of the Corporation, the
Profit SharingPool in respect of such fiswal year shallbe divided in accordance with
the followingformula:

Profit SharingPool -
Number of Full-Time Equivalent Eligible Participants

The figure arrived at in respect of a particular fiscal year as aresult of the application
of this formula shall be referredto asthe “Profit Sharing Amount”. Each Eligible
Participant who is full-timeand on the payroll records for the last pay week of the
particular fiscal ycar shall receive the Profit Sharing Amount subjectto the proration
rules listed below. Each EligibleParticipantwho is part-time and on the payroll
records for the last pay week of the particular fiscal year shall receive a pro rated
portion of the Profit Sharing Amount based on regular hours paid duringthe
particular fisel year.

In addition, pro rated payments shallbe made to EligibleParticipants according to
actual regular hours paid duringthe fiscal year in the following ciraurstances:

1. afull-timeEligible Participantwho hasjoined the Plan after the startof the fiscal
year,

2. an Eligible Participantwho takes any kind of unpaid leave of absence;

3. an Eligible Participantwho has gone on or come oEELTD duringthe fiscal year;
4. an EligibleParticipantwho has retired;

5. anEligibleParticipantwho dies (the payment shall be made to the estate);

6. an Eligible Participantwho transfersto or from the Management SalaryPlan; and
7. an Eligible Participantwho incurs any other kind of unpaid absence.

8. an EligibleParticipantwho acceptsavoluntary severancepackage.

* “The number of full-timeequivalentEligible Barbiciperts is amived at by dividingthe numberof straight

time regularhourspaid to permanentfull or part-time employeesin the fisalyear by the regularfull-time
hours in aweek year by shift and department (See Schedule *“A ’attached, for example.)

24/03/98 3
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Form of Payment

Payments under the Plan shallbe made in the form of one lump sum payment and
shallbe subjectto all deductions and withholdings required by applicablelaw.

Timing of Payment

Paymentsunder the Plan in respect of a particular fiscal year of the Corporation shall
be made shortly afterthe Board of Directors of Torstar Corporation approvesthe
financial statementsof Torstar Corporation for such fiscal year (hereinafterreferred to
as the “Approval Date™) and, in any event, no later than 30 days after the Approval
Date.

Amendment or Termination of the Plan

The Torstar Board of Directors may, from time to time, amend or terminate the Plan
as It shall deem advisable, except that any amendmentor termination ofthe Plan
pursuant to this SectionH shall not take effect prior to the commencement of the next
fisl year ofthe Corporation.



SCHEDULE"A”

The number of full-time equivalentEligible Participants is arrived at by dividingthe number
of straight time regular hours paid to permanent fill or part-time employees in the fiscal year
by the regular full-timehours in a work year by shift and department.

Regular Regular Full-Time Full-Time | Part-Time (3 Full-Time
Work Week | Work Week | Calculation | Equivalent | shiftexample | Equivalent
(Hours) (Shifts) assuming full
shifts)
375 5 37.5/37.5 1 22.5/37.5 0.6
35 5 35/35 1 21/35 0.6
35 4 35/35 1 26.25/35 0.75
34 4 34/34 1 25.5/34 0.75
32 4 32/32 1 24/32 0.75

This formulais then used at the end ofthe year to calculate FTE’s forthat fiscalyear. For
example, in 1997, total unionized FTE’s were 1,414 under this formula.

The cash margin for 1997 was $84,253,000 or 20.9% of revenue which was $402,881,000.
Based on that, the profit sharing pool for 1997 would have been as follows:

2.5% ofthe Cash Margin dollarsup to 16.99% ($68,490,000)
3% ofthe Cash Margin dollars from 17 to 19.99% ($12,086,000)
4% of the Cash Margin dollars from 20 to 20.9% ($3,677,000)

Total Profit SharePool

$1,712,000
$ 363,000

$ 147.000

$2,222,000

In 1997, the payment for a permanent fill-time employee would have been $1.571.43

(52,222,000

+ 1414).

A permanent part-time employee’s payment would have been pro-rated based on the total
regular hours he/she worked in the fiscal year. For example:

Regular Full-time

Work Work Week Total Regular Full-time Prorated
Week (Shifts) Hoursina | Part-time Equivalent Profit Share
(Hours) Year Total Hours Amount
in a Year
37.5 5 1,950 1,170 1170/1950=.6 | 1571.43 x.6 =$942.86
35 5 1,820 1,092 1092/1820=.6 | 157143 x.6 =$942.86
35 4 1,820 1,365 1365/1820 = .75 | 1571.43 x .75 =$1178.57
34 4 1,768 1,326 1326/1768 =.75 | 1571.43 x .75 =$1178.57
32 4 1,664 1,248 1248/1664 = .75 | 1571.43 x.75 =81178.57

Note - dl numbers rounded to the nearest 000°s.
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THE TORONTO STAR

TorontoStar Newspapers Limited

One Yonge Street One Century Place
Toronto Canada M5E 1E6 Woodbridge, Ontario L4L 8R2
Tel. (416)869-4216 Tel. (905)850-8580
Fax (416)869-4582 Fax (905),850-6528

Vice President
Operations and Human Resources

LETTER OF INTENT - PENSION IMPROVEMENTS

March 25, 1998

Mr. Bdan Fletcher, President
G.C.LU,, Local 100M

165 Bast Beaver Creek Road
unit#21

Richmond Hill, Ontario
L4B 1E2

Dear Brian:

RE: PensionImprovements

The parties agree to reviewthe staus of the pension fund during the temof thisCollective Agreementwith the
intent of negotiating pension plan improvements (e.g. automatic base year updating, reduction of actuarial
peralties on early retirement, or bridging pension supplement) provided that the pension plan has a sufficient
amount of surplus and a reliable history of surplusin the fund In the event that the parties are unable to
negotiate suchimprovements,the matter willbe remitted to the next round of collectivebargaining.

The parties will conductthese negotiations through ajoint labour-management committee with representation
from the five barqaining agents.

The committee will commence its discussionsno later than twenty-four months prior to the expiry of the
Collective Agreement.

The Company will continue its practice of disclosingal financial and actuarial information relevant to the
status of the fund

Yours\tmly,

Ja odai.l’ike
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Vice President
Operationsand Human Resources

LETTER OUTSIDE CF THE COLLECTIVE AGREEMENT

March 25, 1998

Mzr. Brian Fletcher

President

GraphicCommunications Intermational Union
Local N-1

165 East Beaver Creek Road

vt #21

Richmond Hill, Ontario

LAB1E2

Dear Brian:

This will ,confirm that the special enhanced termination benefits offered to the Guild for those
affected by The Star's decision’to go to fleet leasingand contracting out primary distributionwould
be offered to employees represented by your Union or by other Craft unions m similar
circumstances.

Yours truly,

Jagoda S. Pike.
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Vice President
Operationsand Human Resources

LETTER OUTSIDECFE THE COLLECTIVEAGREEMENT
March 24, 1998

Mz, Beian Fletcher,
President,

GCIU, Local 100M

165 East Beaver Creek Road
unit 21

Richmond Hill, Ontario
L4B 1E2

Dear Brian:
RE  Wage Increases

The following general increases shall apply to all employees with respect to the Collective
Agreementdated January 1, 1998 to December 31,2001:

e Onlanuary 1, 1998 the wage rate shallbe increasedby 2.5%.
e OnJanuary1, 1999 the wage rate shall be increased by the annual average percentage change in

Toronto CPI (asreleased by Statistics Canada) but the minimum increase shall be no less then
2% and themaximum shallbe no more than 3%.

¢ OnJanuary 1, 2000 the wage rate shallbe increased by the annual average percentage change in
Toronto CPI (asreleased by Statistics Canada) but the minimum increase shall be no less then
1.8% and themaximum shallbenomore than3%.

¢ OnJanuary 1, 2001 the wage rate shall be increased by the annual average percentage change in
TorontoCPI (asreleased by Statistics Canada) but the minimum increase shall be no less than
1,5% and themaximum shallbe no more than3%.

e TorontoCPI forthe year in question shallbe rounded of to the nearest one-tenthof one percent.

¢ Inadditionto the above wage rate increases eligible employees will participate in the “Profit
Share Planfor Unionized Employees of The Toronto Star” (“The Bla). The Flan, attached as
Appendix “A”, sall rarain in effect for the duration of the Collective Agreement.

Yours truly,

, 2

Jagoda S. Pike




