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PI< E A M  I3 L E 
This  Agreement is made  on th i s  31st day of July,  

1990 b e t w e e n  T h e  Globe a n d  M a i l  Divis ion of 
Canadian Newspapers Company Limited, hereinafter 
known a s  the Employer, and the  Southern Ontar io 
Newspaper  Guild, a local (No. 87) chartered by The 
Newspaper Guild, hereinafter known as  the Guild for 
i tself  a n d  on  beha l f  of a l l  t h e  employees  of t h e  
Employer &scribed in Article 1. 

ARTICLE I-COVERAGE 
(101) This  Agreement covers all employees of the  

Employer in the Editorial Department. 
(102) The following are excluded from the application 

of this Agreement: Editor. Assistant Editor. Executive 

Editor, Assistant to the Executive Editor, Managing 
Editor, Deputy Managing Editor, Assistant Managing 
Editor, Report on Business Editor, R.O.B. Executive 
Editor, R.O.B. Managing Editor, Associate Editor, 
N e w s  Director ,  National E d i t o r ,  t w o  Associate  
National Editors, two News Editors, Senior Editor. 
Foreign Editor. Features  Editor. Arts Editor, Sports  
Editor. Senior Assistant Sports Editor. Photo Editor. 
Librarian, Art Director. R.O.B. Magazine Editor, 
Toronto Magazine Editor, Domino Magazine Editor, 
Administrative Co-ordinator. confidential secretary to 
the  Editor, confidential secretary to the  Executive 
Editor, confidential secretary to the Managing Editor, 
confidential secretary to the R.O.B. Editor, confidential 
secretary to the Associate Editor, confidential secretary 
to the Sports Editor, persons who exercise managerial 
func t ions  or w h o  a r e  employed  i n  a conf iden t ia l  
capacity in matters relating to labour relations within 
the meaning of the  Ontario Labour Relations Act, and 
contributors on a freelance or special basis whose 
contributions are purchased bu t  whose t ime i s  not  
controlled by the Employer. 
(103) In the event of a dispute as to whether a person 

exercises managerial functions or is employed in a 
confidential capacity in mat te r s  relating to labour 
relations. the matter shall be referred to the Ontario 
Labour Relations Board for determination. The parties 
agree to abide by the decision of the Ontario Labour 
Relations Board and to include or exclude the person 
acmrdingly. 

ARTICLE 2-GUILD SHOP 
(201) I t  is a condi t ion  of e m p l o y m e n t  of any 

employee  as of the date of the s i g n i n g  of this 
Agreement w h o  is a member of the Guild or w h o  
thereafter  becomes a member of the Guild, that he 
remain a mmbx in god standing. I t  is a condition of 
employment of each  new employee that within four 
months  af ter  his or her date of employment such  
employee shal l  e i the r  (1) become a member of the 
Guild or (2) advise the Guild in wi t ing ,  by registered 
mai l .  t h a t  he or s h e  does  n o t  w i s h  t o  become a 
m e m b e r  of t h e  Gui ld .  As an a l t e r n a t i v e  t o  the 
registered mil, the Guild office will give the sender a 
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receipt for such notification. The Guild agrees that it 
will retain in membership any employee subject to the 
constitution of The Newspaper Guild and the by-law 
of t h e  Southern  Ontar io  Newspaper Guild. An 
employee dismissed under  th is  Article, shall  not 
receive severance pay. 

(202) There shall be no interference or attempt to 
interfere with the operation of the Guild. 
(203) T h e  Employer agrees to advise new em- 

ployees that a collective agreement is in effect and of 
the conditions of employment with regards to Build 
membership a n d  deduction of Guild dues. The 
employee’s immediate supervisor will advise the 
employee of the name($ and location($ of hidher 
steM.ard(s). The Esnployer agrees that a Guild steward 
mill be given an opportunity by hisher supenisor to 
interview each new employee Whin regular wrking 
hours, wthrzllt.’ns.~~L-px,p d ~ w ~ ~ I ; . u c w J ~ ~ ~ -  
subject to operational requirements, for fifteen minutes 
for the purpose of acquainting the new employee with 
the benefits and responsibilities of Guild membership. 

ARTICLE 3-DUES DEDUCTION 
(301) The Employer shall deduct from the earnings of 

each employee covered by this Agreement and pay to 
the Guild not later than the 10th day of each month all 
Guild dues and assessments.  Such dues and 
assessments shall be Ge&.itt& WCG& &kzi tk 
employees’ earnings in accordance with a schedule 
furnished the Employer by the Guild Such schedule 
may  be amended by t h e  Guild at any  time. The  
Employer shall, when remitting dues and assessments 
to the Guild, give the names of the employees from 
whose pay deductions have been made and the amount 
of the deduction. 

ARTICLE 4-HOURS AND OVERTIME 
(401) The five-day, thirty-five hour  week shal l  

(402) The working shift shall consist of seven hours 
falling within eight consecutive hours. 
(403) T h e  Employer shall  pay for all authorized 

overtime a t  the rate of one and one-half times the 
regular straight time rate. Overtime shall be defined as 
work beyond the unit of hours in a shift, the unit of 
hours in the work week or any work performed at 
hours not scheduled, as provided in Section 405. Any 
employee scheduled to work both a Saturday and a 
Sunday shift shall be paid double time for one of those 
shifts. If one of the two weekend shifts worked is a 
sixth shitt. it shall be designated as  the double time 
shift. If the other weekend shift worked is a seventh 
shift, it shall be paid at the rate of time and one-half 
the straight time rate.. 

(403) (a) Overnight shifts for ~ ~ ~ - t i m e r n p l a y e e s  
shall be. equitably allocated, for individual periods of 
not more than three weeks at  any one time, amongst 
those employees assigned to the type of work being 
performed during these overnight shifts. This clause 
shall not apply to employees specifically hired, or 
assigned by mutual agreement, to work an overnight 
shift. For the purpose of this clause. overnight shifts 
shall  be defined a s  those where the majority of 

prevail. 

s c ~ ~ h o u n s r e w ~ ~ ~ t ” n ’ ~ 4 ~ 1 2 ~ ~ ~ a n d 7  
am. 
(404) An employee required to work after his regular 

shift shall be gu~rmteed at least one half-hour’s pay at 
the overtime rate.. An employee called back to work 
after having left the office shall be guaranteed at least 
four hours’ pay a t  the overtime rate, calculation of such 
t ime to begin as of t he  t ime he  received the  call 
provided he reports for work within a reasonable 
m u n t  of time. An employee required to work on his 
day off shaXbe paid a t  the rate of t imand-onehaT, 
with a minimum of a full days  pay a t  the he-and- 
one-half rate. in addition to his regular weekly salary 

Overtime shall be paid for. except tha t  by mutual 
agreement with the Department Head, the employee 
may  choose equivalent t ime off. The  Employer 
reserves the right to limit the amount of time off to be 
eccurnulatcd by az anplo).et. TkL= s M \  be taken 
at a mutually agreed time and a request to take time 
owing shall not be unreasonably denied. Granting of 
t ime owing shal l  be confirmed in writing when 

(405) Tentative schedules of starting tirnes shall tie 
posted at least two weeks in advance of the week for 
which they apply and schedules of starting times shall 
be posted not later than the Thursday prior to the week 
Monday to Sunday. The Eniployr will attcmpt t o  
k ~ p  to ii T i h k i ~ i % ~ i i ~ t h x - ~  -tnrurgeJ’mc,vm 
the tentative schedule and the final sclicdulr 
No advance notice need be given of a change in  starting 
h e  if the change is no more than one hour earlier or 
later than the scheduled starting time. In the event of 
changes of more than  one hour,  t he  provisions of 
Section 403 shall apply to the extent of the change in 
excess of one hour. An employee shall not be required 
to begin one scheduled shift sooner than twelve hours 
following the end of another scheduled shift 
An employee not regularly scheduled to night hours 
shall not be scheduled night hours on the shift prior to 
his scheduled day(s) off. 
Where work requirements permit, an employee so 
requesting may have the same starting times during the  
working week. 

(406) Schedules of days off shall be posted at  least 
two weeks in advaricc,. LYheri d a w  off  i i i  (*  ( h;iri:c,tl 

\ \ i t t i in t \ \o  \i.c*cbks by 1 1 1 1 i c ~  i l t t i t i  i t i i i ~ i i ~ i l  (iIiiv’tii :1i1 

day off worked shall be at the overtime rate. Where it 
is possible, without incurring additional expense, 
employees shall be given two consecutive days off if 
requested 
(407) The Employer shall cause a record of all over- 

time to be kept. Such record shall be made available to 
the Guild on request. 
(408) Editors shall have one two day weekend 

and one threeday weekad a€€ is esch six-w& period 
(409) Granting of days owing shall be d i e d  in 

writing when requested by the employee. 

requested 

ARTICLE 5-GENERAL WAGE 
PROVISIONS 

(501) Experience Definition. In t he  ;ipplicatiori 
of the following schedules of miiiiiiiunis, ( Y Y ~ C Y  i c s t  1~ 

shall include all employment in comparable work. 
Employees shal l  be classified as to j ob  title and  
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experience rating at  the tune of employment. transfer 
or promotion, and the Guild notified in accordance with 
the provisions of Article 21. An employee paid the 
salary for an experience classification higher than his 
actual experience requires shall receive such higher 
experience rating and thereafter advancement to 
s d g  salary minimums shall occur on the d- 
versanes or s u m  upgraaw m g .  nn employee p a  a 
salary behveen that for his experience rating and the 
succeeding one shall be advanced to not less than the 
succeeding minimum on the next anniversary of his 
experience rating.  Any disagreement with t he  
experience rating must be made to the Employer 
within 120 days of the date of hiring. 

(502) No Pay Cuts. There shall be no reduction in 
salaries except by mutual agreement. 

(503) Dual Work. Any employee who works in 
more than one classification shall receive the rate of 
the higher classification next higher in dollars to the 
rate the employee receives in the lower classification 
for the tirre worked in that classification. An employee 
temporarily assigned for a minimm of a full shift, OT 
permanently transferred to a higher-paid classification 
within the bargaining unit, shall receive the rate of the 
M&ex c!.wjEdm Eext hi$m ia hllzrs to the TZE 
the employee received in the lower classification. In 
the case of a permanent transfer an employee. except 
for an employee who was at  the top of his salary scale 
prior to the transfer, will be credited with seventy-five 
per cent (75%) of his current anniversary year service 
in the Iotter classification and the date for advancement 
to succeeding sa lary  minimums in the  higher 
(las+ficatiori shall tx. adjusttd accordingly. 

(504) Salaries Above Jlinimum. The minimum 
k - ~ ~ Z s - = 3 ~ ~ ~ r ~ ~ r ~ ~ l ~ ~ ~ - ~ n ~ :  SiiIaies 
above those provided in Section 601 may be paid to an 
individual employee as recognition of individual merit 
and performance. The Guild may represent employees 
in bargaining for such salaries. 

(505) Night Differential. Any employee. a n y  
part of whose shift is worked at any tirre between 8 
p.m. and 8 a.m. shall receive a night differential of 
$9.00. $11.00 effective October 28.1989. for each 
such shift worked. %re shall be no reduction of night 
differential fmm sick leave. vacation or holiday pay for 
employees regularly assigned to night work 
(505A) So long as 2-10 am is not assigned as a full 

Lveeks shift, an employee who works the 2-10 a.m. 
Sunday Yhift shall work one-half the length of a regular 
shift on hi\ nt’xt shift worked without reduction in 
wlary. aer t in ie  on such next shift shall be paid for 
\vork in excess of the half-shift. The 2-10 am. Sunday 
shift will be rotated amongst employees and  no  
employee shall be required to work more than seven 
$ U (  ti 5tiifts in a n y  calendar year 

(506) f’dyriient, I’aynieiit of salary shall coiiLinue to 
he made ~{eekly .  
(507) The number of employees classified as reporter- 

photographer in Metropolitan Toronto shall he limited 
to two (2). An employee classified a s  reporter- 
photographer shah receive a differential above the 
minimum o f  Group -nn .of Va‘lIy? weekly. The 
Employer shall not accept pictures taken by reporters 
or stories written by photographers, except in such 

extraordinary Circrrmstances that would result in loss of 
the picture or story. 

(508) In cases of emergencies affecting the property 
or materials of the Employer such as  wrecks, fire, 
storms, floods and acts of God (but not applying to 
news coverage of such emergencies) overtime and all 
work on holidays or sixth days will be paid at straight 
time iri cas& a’iic~emergency 1s a si tuation over 
which the Employer has no ConmL 

(509) A student participating in a work-study pro- 
gram shall be paid for the first four weeks at the rate of 
75% of the “start“ rate for the classification to which 
he is assigned. During the remainder of the work-study 
program, the student shall be paid at the start rate. A 
student employed for an evaluation period, which shall 
not exceed two weeks, shall be paid at  the rate of 75% 
of the start  rate for the classification to which he is 
assigned. The reduced rate may be applied to no more 
than one evaluation period and/or one work-study 
H O F F S Q l d - -  

ARTICLE C-WAGES 
(601) The following minimum weekly salaries shall 

be in effect during the term of this Agreement. The 

starting after 1201 am. on the dates shown 

Group A 
Editorial Writer, Editorial Cartoonist, OttawaBureau 
Chief, Foreign Corrcspondtnt. Columnist, Broadcast 
Week Editor, Magazine Managing Editor 

v2riiom w q e  r&es shd k w m =  C f f K L V t  fcx shifts 

July 1/89 July 1/90 July1/91 
$982.93 $1.051.73 $1,12536 

Group B 
Assistant News Editor,  ROB News Editor, ROB 
Assistant Editor, Assistant City Editor, Assistant 
Sports Editor. Assistant Foreign Editor, Assistant 
National Editor, Focus Editor, Travel Editor, Books 
Editor, Literary Editor, Fashion Editor, Assistant 
Entertainmnt Editor, National Correspondent, ROB 
Magazine Art Director, Toronto Art Director. Domino 
Art Director. Queen’s Park Bureau Chief, Critic 

J u l y  1/89 J u l y  1/90 J u l y l D 1  
$976.86 $1,04524 $1.118.41 

Group C 
Principal Editor, ROB Chief Copy Editor,  Copy 
Chief, Assistant COJW Chief, Assistant Photo Editor, 
Chief of Rewrite, City Hall Bureau Chief, Make-up 
Editor. Assistant to City Editors, Magazine Senior 
Ekiitor 

July  1/89 July  1/90 July1/91 
$964.72 $1.032.25 $1.104.51 
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Group CC 
Copy Editor, Design Editor, Magazine Production 
Editor, Senior Artist, Magazine Associate Art Director, 
Make-up Assistant, Reporter-Copy Editor, Copy Taker 

Ju ly  1/89 Ju ly  1/90 

Staa $564.60 $604.12 
Affer 1 year $586.66 $627.72 
Afta2years $6562.3 $70217 
Aftei3yeanr $72135 $771.85 
After4years $79951 $855.48 
After5years $902.13 $965.28 
After6 years $95259 $1,019.27 

Group DD - Reporter, Photographer 
Start $54256 $580.54 

After2ye.ars $625.18 $668.94 
Afterfyears $690.24 $738.56 
After4years $75552 $808.41 
Aftersyears $890.01 $95231 
After6years $940.45 $1,006.28 

Afmlyear $56459 $604.11 

July 1/91 

$646.41 
$671.66 
$75132 
$825.88 
$91536 

$1,032.85 
$1,090.62 

$621.18 
$646.40 
$715.77 
$790.25 
$865.00 

$1.018.97 
$1,076.72 

Group D - Assistant Librarian, AnalystiResearcher. 
ROB Graphic Assistant, Artist, Day Editor 
Start $54256 $58054 $621.18 
Afterlyesr $56459 $604.11 $646.40 
After2years 825.18 $668.94 $715.77 
After3years $690.24 $738.56 $790.25 
Aher4years $75552 $808.41 $865.00 
After5years 5859.76 $919.94 $984.33 

Group E - Dark Room Technician 
Administrative Assistant 
Start $497.24 $53205 $569.29 
After1 year $52156 $558.07 $597.14 
A!kr2ye?l?s $585.48 $626,4li $5?7a3! 
-3yeam $658.49 $704.58 $753.90 
After4years $745.02 $797.17 $852.97 

Group F - Librarian Assistant, Editorial Assistant 
Start $436.82 $46739 $500.11 
After1 year $462.25 $494.61 $529.23 
After2yei~s $500.00 S535.00 $57245 
After3years $555.21 $594.07 $635.66 
Afta4years $61236 $655.23 $701.09 

Group G - Library Clerk 
Staa $380.81 W7.46 $435.99 
Afterlyear $409.01 $437.64 $468.27 
After2years $454.66 $486.48 $520.54 
After3yeara $490.80 $525.15 $561.91 

Group GG - Editorial Clerk 
Start $39755 $425.38 $455.16 
After 1 year $425.88 $455.69 $487.59 
After2years $471.41 $504.41 $539.72 

Group H - Head Copy Messenger 
Start $503.67 $538.93 $576.66 

July  1/89 July 1/90 Julyl /91  

Group I - Copy Messenger 
Start $416.98 $446.17 $477.40 
After 6 months $440.04 $470.84 $503.80 
Afterlyear $463.43 $495.87 $530.58 

The supplies room messenger shall be paid a bonus of 
ten dollars ($10) per week. 

ARTICLE 'I-VACATIONS 
(701) Subject to  707. employees who  will have  

completed specified periods of service by September 1 
of each year shall receive an annual vacation with full 
pay on the following basis: 
After one year of continuous service - '1'tirt.e wecks 
annually. 
Aftrr seven yean of continuous scn icc~  - I:orir \vwks 
anflually. 
After five years of continuous service - Four weeks 
annually effective for the vacation year commencing 
September 1,1990. 
After sixteen years of continuous service - Five weeks 
81111uBuy. 
After thineen years of continuous service - Five weeks 
annually effective for the vacation year commencing 
September 1,1990. 
After twenty-five years of continuous service - Six 
weeks annually. 
Less than one year of continuous service - One day for 
each sixteen days worked. 

(702) Vacations in each vacation group shall be 
arranged by the Employer according to seniority. In no 
event shall  an  employee be required to t ake  his 
vacation prior to May 15 or after September 30. 
Employees entitled to three. four, five or six weeks 
vacation may be required to take one week of a three- 

vacation or three weeks of a six-week vacation outside 
the vacation period in order to accommodate the right 
of al l  eligible employees to t ake  the i r  choice by 
seniority of two weeks' vacation within the vacation 
period. Employees who fail to select vacation dates 
prior to May 1 may lose the privilege of selection to 
which their  seniority enti t les them.  Grant ing  of 
vacations shall be confumed in writing when requested. 

(703) An employee whose vacation time includes a 
recognized holiday(s) as defined in Section 801 shall 
receive an additional day(s) of vacation, or by mutual 
consent, he shall receive an additional days pay at  his 
straight-time rate in lieu of the additional day 
(704) All vacations for service to September I are to 

be completed by the following March 31, except upon 
agreement between the employee and the department 
M 

(705) Employees who  are entitled to six (6) LLceks' 
vacation shall have the right in any year to save (heir 
sixth week of vacation to be taken only irriniediately 
prior to retirement. In the event of au employee's 
termination or death prior to taking such vacation 
t ime,  vacation pay owing shal l  be paid t o  the  
employee or his estate. 

GTek V X ~ t i O ; l ,  +W% %%&ii* $1 " a F ~ ~ i l l - ~ l ~ m ~ ~  wzzk 
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(706) Upon termination of employment an  employee 
(or his estate in case of death) shall receive accrued 
vkatiori pay at the rate of one day's pay for each 25 
w r k  days following the last previous September 1 for 
those entitled to less than a threeweek vacation; for 
each 16 work days  following t h e  l a s t  previous 
September  1 for those enti t led to  a three-week 
v a c a t i q  for each 12 work days  following the las t  
previous September 1 for those entitled to a four-week 
vacation: for each 10 work days following the last 
previous September 1 for thaw entitled to a five-week 
vacation: for each 8 work days  following the last 
previous September 1 for those entitled to a six-week 
vacation plus pay for any vacation previously earned 
but not taken. 

(707) An employee who has a n  unpaid leave of ab- 
sems in az-3 "¶ fifteen VA', t-dmrttn Lays in the 
relevant vacation year shall have the vacation period 
mi pav adjusted accordingly on a pro~rata basis. I f  the 
c ~ i i i ~ ~ l ~ ~ v w  has completed the vacation period prior to 
thcl unpaid leavr of absence in excess of fifteen (15) 
calendar days, the proration will be effective in the 
following vacation year. 

Notwithstanding the foregoing. the vacation period 
arid vacation pay of an employee who will r e m  to 
\Lurk at the end of a maternity or paternity leave shall 
not be prtmhi m-respett of maternity leave of up to 
six months  in duration or paternity leave. An 
employee who terminates employment during or at  the 
conclusion of maternity or paternity leave or less than 
one month after completing such leave shall not be 
entitled to vacation pay in respect of the period of leave 
and shall reimburse the Employer for any such pay 
which has been received 

ARTICLE 8-RECOGNIZED HOLIDAYS 
(801) The following holidays are recognized: New 

Year's Day, Good Friday, Victoria Day, Canada Day, 
Civic Holiday, Labour Day, Thanksgiving Day, 
Christmas Day and Boxing Day. When any of the 
aforementioned holidays falls on a Sunday it shall be 
otisc.rvcd o n  tho day designatrd as  the holiday. The 
holiday shifts shall be those starting within the 24- 

An employee's birthday will be ncogn;.d as a tenth 
holiday during the term of this Agreement with the 
understanding t h a t  i f  an  additional holiday not 
recognized herein is declared by government statute 
during the term of this Agreement the new holiday will 
replace the birthday holiday and will be recognized as 
the tenth holiday in this Agreement effective January 1 
following such declaration. 

(802) Employees who are scheduled to work on a 
r e s o p k d  .kli&y but are not required to work will 
receive their full weekly salary. 

(803) Employees who are required to work on a 
holiday shift shall be paid a minimum of a full days 
p;iv a[ ( t i c s  rat? of t i ~ o  times their straight time rate in 
, ~ t l t I i r i o i i  I O  r l i t i i r  i q u l d r -  neekly salary. Authorized 
overtime worked on a holiday shall be paid at the rate 
of two times the straight time rate. 

(804) Au employee whose regular day off falls on a 
recognized holiday shall receive an additional day off at 
another date. It is understood that if an employee's 

hour gmki DJlht?m~.bsndbnlidey. 

regular day off and birthday both fall on  a day 
designated as one of the nine other recognized holidays 
in Section 801, t he  employee will receive two 
additional days off at another date. 

(805) In a pay week which includes a recognized 
holiday, work on either or both of the scheduled days 
off shall be at  the overtime rate in spite of the fact that 
the employee has worked only 4 scheduled days in the 
pay week (3 scheduled days if the employee's birthday 
occurs in the  pay week) by reason of having the  
holiday off. 

ARTICLE 9-GROUP INSURANCE 
AND RETIREMENT 

(901) The Employer shall maintain the Group Life 
Insurance Plan, or a Plan providing a t  least equal 
benefits. in effect at the time of the signing of this 
Agreement during the life of this Agreement for full- 
time employees who have completed their probationary 
period. Such employees are required to participate in 
The Globe and Mail Group Life Insursnce Plan. 

An employee may select coverage equal to %6.m or 
equal to one snd one-halftimes his annual salary at the 
base rate or two times his annual salary at  the base 
ra te .  The Company will pay the  cost of the  first 
$6.000 of coverage. For coverage in excess of $6,000 
the employee shall pay 50% of the premium cost per 
thousand dollars of insurance and the Company shall 
pay the balance. 

(902) The Canadian Newspapers Bargaining and 
Hourlv Employees' Retirement Plan - The Globe and 

_I 1 ,  

Mail Division providing a retirement program for 
employees now covered by this Agreement shall be 
continued by the Employer during the life of this 

The Employer agrees to continue during the term of 
the Agreement payment of the Employer's matching 
contribution to the Canada Pension Plan without 
requiring reduction in The Canadian Newspapers 
Bargaining and Hourly Employees' Retirement Plan - 
The Globe and Mail Division. 

Agreanent 

ARTICLE 10-SICK LEAVE 
( l a 1  ?,.Eick-L~.vr with full pyhal! -k granted ta 

employees in accordance with past established prac- 
tice. 

When, by the implementation of this sick pay prac- 
tice. a n  employee would receive less t h a n  
unemployment insurance benefits, he or she shall 
claim unemployment insurance benefits. I t  is 
recognized t h a t  t he  mat ter  of future sick pay is 
normally reviewed after eight weeks a t  full pay for 
those under three years of service and after fifteen 
w& fc: those with nmc than*kmym-f service. 
The Employer will give special consideration to the 
case  of a n  employee who  i s  ineligible for 
unemployment insurance sick benefit pay or who is 
still unable to return to work, due to the illness, when 
the unemployment insurwce sick benefits expire. 

In any event the employee shall receive in total no 
less in such benefits t han  he  would have by past 
established practice. 
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(lW.2) No deductions for sick leave shall ?x mede 
from overtime or vacation credited or to be credited to 
the employee. 
(1003) The Employer shall  pay,  on behalf of 

employees. the full -monthly premium of the Ontario 
Health Insurance Plan, the BIUE Cross Extended Health 
Care Plan ($10/$20 deductibles; including hearing aids 
coverage with a $300 lifetime maximum per person), 
Blue Cross Vision Care Plan ($125 maximum per 
person every 24 months; effective January 1. 1990, 
$135 maximum per person every 24 months), a long 
term disability plan (60% of salary), and one-half the 
monthly premium of the Blue Cross Hospitalization 
Plan, and one-half the cost of the monthly premium of 
a dental plan for those with such coverage. Effective 
January 1,1990. the dental plan will include coverage 
for caps and crowns. Payment for covered services of 
the Dental Plan will be as  specified in the 1987 Fee 
Guide for General practitioners of the Ontario Dental 
Association; effective January 1.1990. the 1988 Fee 
Guide for General Practitioners of the 0.D.A; effective 
J anua ry  1.1991, t he  1989 Fee Guide for Genera l  
Practitioners of the O.D.A.; effective January 1. 1992, 
the 1990 Fee Guide for General Practitioners of the 
Ontario Dental  Association. The Employer may 
change carriers a s  long a s  equivalent or superior 
coverage is provided, subject to Section 1004. 
(1004) The Employer will notify the Guild in writing 

at  least thirty (30) days prior to the implementation of 
any change in coverage in a benefit plan listed in 
section 1003. 
(1005) Upon request, the Employer agrees to meet 

with t he  Guild to discuss t he  disposition of any 
Unemployment Insurance premium rebates. 

ARTICLE 11 - SEVERANCE PAY 
(1101) (a) Upon dismissal for any reason other than 

for gross misconduct or for self-provoked dismissal for 
the purpose of collecting severance pay, an employee 
shall receive cash severance pay in a lump sum equal 
to one week's pay for every 5 months continuous 
service or major fraction thereof up to a maximum of 
52 wepks'ala?: Such pay ~ h i i l 1  k --aqx.sd at the 
salary which was being paid at the time of dismissal. 
(1101) (b) Where the termination of employment 

provisions of section 13. subsection 1 or 2 of t h e  
Employment S t anda rds  Act of Ontar io  and  t h e  
Regulation under Part I1 thereof, or any legislation in 
substitution or amendment that makes no substantial 
change thereof, a re  applicable, severance pay for 
affected employees upon dismissal will be calculated 
on the following basis: 

(i) Pan affectehernployee is required to work each 
week of the stipulated notice of termination period and 
provided he so works, severance pay will be calculated 
in accordance with section 1101 (a). 

(ii) I f  an affected employee is not required to work 
during all or a part of the stipulated notice period, the 
amount of severance pay will be reduced by the amount 
of pay the employee receives for tha t  portion of the 
notice period that he was not required to work in excess 
of two weeks. 
(1102) When dismissal to reduce staff is by reason of 

the introduction of new processes andlor equipment 

md/or .w&w?sfhPi mr$fiy.. SI receive dismissal 
pay in a lump sum equal to one (1) weeks pay for 
every five (5 )  months' continuous service or major 
fraction thereof up to a maximum of fifty-two (52) 
weeks' wages plus a further fifteen per cent (15%) of 
said lump sum plus a further five hundred dollars 
($500). 

ARTICLE 12 - EXPENSES AND 
EQUIPMENT 

(1201) Upon submission of expense reports in the 
prescribed form and properly supported by vouchers 
where  obtainable. t he  Employer shall  pay all 
legitimate expenses incurred by employees in t tw  
service of the  Employer. Employees will not be 
required to provide a n  automobile for Company 
business. Any employee who elects to use his 
automobile mus t  provide the  Employer with 
satisfactory proof of business insurance for such use. 
The Employer shall provide a mileage allowance to 
employees who are authorized to use their automobile 
for Company business at the rate of 23.67 cents per 
kilometer, effective October 1. 1989: 26.0 cents per 
kilometer effective January 1, 1990, adjusted quarterly 
thereafter based on the 'Private TranspoTtation" item of 
the Consumer Price index by City for Toronto using 
quarterly averages adjusted from the third quarter 
average in 1989. 
(1202) The Employer agrees to furnish automobiles 

for photographers and reporter photographers fur use in 
the service of the Employer. 
(1203) Upon submission of appropriate expense data. 

properly supported by an incident report, thc Employer 
shall continue the practice of paying for repairs for 
damages to any employee's automobile dirrctly or 
largely caused by driving under exmordhuy conditions 
on company business. 

(1204) Necessary working equipment shall be pro- 
vided to employees and paid for by the Employer. 
Maintenance of personally owned portable typewriters 
authorized for use in the service of the Employer shall 
be provided by the Employer. 
Ownemhip of pb&?grap% qaipmt shall not be a 
condition of employment. Photographers who are 
authorized to use their own equipment in the service of 
the Employer shall be paid a quarterly rental of $380 
effective October 28, 1989 for all such equipment; 
reporter-photographers who are authorized to use their 
own equipment in the service of the Employer shall be 
paid a quarterly rental of 5180 effective October 28, 
1989 for all such equipment The Eniployer shall pay 
costs of servicing and repairing personally owned 
photographic equipment whe t i  t h e  serbicing or 
repairing arises ou t  of use for the Company and shall 
continue its policy of paying for insurance coverage of 
such equipment reported in writing to and accepted by 
the Company. 

ARTICLE 13-LEAVES OF ABSENCE 
(1301) Upon reques t  t he  Employer shall  g r a n t  

employees leaves of absence without pay for g o d  and 
sufficient cause providing such leave does not cause 
unreasonable disruption of operations. 
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(13%; HGi a$i?ya k d ~ t d  OT 8y-d U Giiy 
offxe or position of The Newspaper Guild, CLC, or 
AFL-CIO or office or position of a local of The  
Newspaper Guild,  or office or position with any 
organization with which The Newspaper Guild is 
affiliated such employee, upon his request, shall be 
given a leave of absence without pay and shall be 
rrinstatcd in the same or a comparable position upon 
the expiration of such leave. Except for emergencies, a 
request for a leave of absence of five (5) working days 
or less shall be made at  least forty-eight (48) hours in 
advance and a request for a leave of absence which 
cwrmls t o  morv than five ( 5 )  working days shall be 
made a t  least two (2) weeks in advance. 
(1303) Leaves of absence without pay upon request 

shall be granted to employees elected or appointed 
delegates to conventions of The Newspaper Guild, 
CLC, AFLCIO or any organization with which "he 
Newspaper Guild is affiliated, and to delegates to 
special meetings called by The Newspaper Guild, or by 
any branch thereof, or by any organization with which 
T h e  Newspaper Guild is affiliated. Except for 
emergencies, a rques t  for a leave of absence of five (5) 
working days or less shall be made at  least forty-eight 
(48) hours in advance and a request for a leave of 
absence Lvhich extends to m r e  than five (5) working 
days shall be made at  least twu (2) weeks in advance. 

(1304) Jury Duty. Employees called to serve on 
1 1 1 1  01- ~ i i t ) p i i ~ ~ i i a ( ~ i  a s  a witness in a judicial 
pi-wwhlg. stiall rcwive their regular weekly salary 
during periods of such service. I t  is expressly agreed 
that h s  section shall not apply to employees called or 
subpoenaed as wimesses or participants in p'oceedings 
between the pxbes of this A g m m n t ,  e.g.. arbitration 
hearings. 

(1305) In the event of a death in the immediate 
family, i.e., parent, grandpent, child spouse, brother, 
sister or parent-in-law, a regular employee will be 
granted bereavement leave for the purpose of making 
funeral arrangements or attending the funeral Pay for 
such leave will be limited to a maximum of three 
scheduled working days. One additional day may be 
granted (to~'h)if~h'ou~i& Continental North 
America. Upon request, bereavement leave with or 
\ I  iili~iiii pa\ '  i i i ; i \ .  i i c s  qran tcd  or rxtcbndvd in spc,rial 
( i i ( ~ ~ i i i ~ i ~ i ~ i c c ~ ~  i i o i  C O \ C ' I ( ~  1)) ttlis i\gi-cwiicnt 
(1306) Unpaid maternity leave in respcyt of the birth 

or adoption of an employee's child shall be granted in 
accordance with the maternity leave provisions of the 
Ontario Employment Standards Act. An additional 
unpaid maternity leave of absence of up  to two 
months. consecutive with the former leave, shall be 
granted upon request, provided that the total length of 
the maternity leave will not exceed six months. 
Requests to extend materni ty  leave by u p  to six 
m o n t h s  beyond t h e  foregoing sha l l  no t  be  
unreasonably denied, provided that the total length of 
the maternity leave will not exceed twelve mnths. 
An employee on m t e m i t y  leave who so requests and 
who will return to work at the end of such leave will 
be entitled to continue to participate in the benefit 
pliiils listc4 I I I  sc'rtion 1003 and  t h e  Group Life 
Irsurance Plan with the employee and Employer each 
roritinuirig to rnake the usual contributions. An 

emp!oye.s d r ~ ~ ~ , ~  maternity leave 
shall refund the Employer's contributions made during 
the employee's period of leave. 
The Employer will establish a supplemental  
unemployment benefit (SUB) plan effective January 1. 
1990. or as soon thereafter as all necessary rulings and 
approvals,  including those required to allow t h e  
Employer to deduct all SUB payrents for irmm tax 
purposes, are received. The SUB plan will provide a 
payment to an employee on maternity leave for the 
birth of her child who has applied and qualifies for 
maternity benefits under the Unemployn-ent Insurance 
Act, equal to the armunt of the weekly unemployrent 
insurance benefit she will receive. and paid for each of 
the two (2) weeks in her waiting period under the 
Unemployment Insurance Act. An employee who 
temunatcs employrent during or at the conclusion of 
matemi? leave, or less than one (1) rnoatk.aUer 
completing such a leave shall reimburse the Employer 
for any SUB benefits which she has received. 

(1307) Unpaid paternity leave of up to twelve (12) 
weeks in respect of t h e  birth or adoption of a n  
employee's child shall be granted upon request. Benefit 
plans (not including the SUB plan) and life insurance 
shall be on the same basis as for maternity leave. 
(1308) During each calendar year on a noncumulative 

basis, an employee may take up to two (2) days' leave 
of absence with pay as a result of a family emergency 
or sickness of or injury to a member of the employee's 
immediate family. One (1) of these days may be used 
for paternity leave. Any unused day(s) are to be taken 
between Christmas and New Year's, if operationally 
feasible. This entitlement shall satisfy the first two (2) 
days of any statutory entitlement to family, personal or 
s imi lar  leave introduced dur ing t h e  t e rm of th is  
collective agreemen!. 
(1309) Leaves provided for in Article 13 shall not 

constitute brcaks in continuity of service, but shall not 
be considered service t ime in t h e  computation of 
benefits dependent  upon length of service nor  in 
computing length of seMce for the purpose of wages 
or wage progression 
Ntntvi&fi~&ig-uihSfii~%ing, m d v  ~eavcofup 
to six months, paternity leave or the two (2) days' 
leave outlined in section 1308 shall be considered 
service time in the computation of benefits dependent 
upon length of service and in computing length of 
service for the purpose of wages or wage progression. 

A R T I C L E  14-PART-TIME A N D  
T E M P O R A R Y  E M P L O Y E E S  

(1401) A part-time employee is one who is hired or 
returns from sick leave to work regularly not more 
than twenty-eight (28) hours (80%) in the work week. 
Any part-time employee may work the hours of a 
regular full-time employee to cover vacations as pro- 
vided in (a) below without affecting his or her part- 
time status and every effort will be made to Fust offer 
such work to regular part -t ime employees. A 
temporary employee is one employed for full or part- 
time work: 

(a) for a period of up to five (5) months to cover for 
vacations; or a period of up to four (4) months, plus 
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one (1) month in segments  of not less t h a n  five (5 )  
working days: 

@) to cover a n  approved leave of absence, including 
sickness, for the duration of such absence; 
(c) for o i h e r ~ ~ ~ ~ t r s - ~ ~ i ~ ~ j ~ ~ ~ . " ~  

to four (4) months. 
Except for the one (1) month period described in 

(a) above, temporary employees shall not be eligible to 
be rehired as temporary employees within a period of 
one year horn the date their temporary employment 
first commenced. The Guild shall be notified in writing 
as to the reason for such employment, and its expected 
duration whenknown. 
(1402) Part-time and temporary employees shall not 

be employed for  w o r k  normal ly  o r  a p p r o p r i a t e l y  
performed by regular full-time employees, where. in 
effect, such employment would eliminate or displace a 
regular or full-time employee. 

(1403) Part -t ime a n d  temporary employees a r e  
covered by all provisions of this contract with benefits 
in proportion except those for which eligibility is 
regular fiJ-&e mp!epz-zt. This Seden shdl be 
applied as described in Appendix A of this Agreement 
for those benefits listed in Appendix A. 
(1404) Part -t ime employees shal l  be paid on a n  

hourly basis equivalent to the weekly minimum salary 
provided for their classification and experience. 
(1405) A part -t ime employee shal l  advance on the  

schedule of minimum salaries a n d  shal l  receive all 
benefits depending on length of service according to the 
length of his employment with the Employer, and not 
according to t!!e xtud Waihd. Eff&%hie 
February 14, 1977, in computing length of service for 
the purpose of advancement in the wage scales, part- 
time employees shall be credited with one and one-half 
times their actual hours worked, to a maximum of the 
un i t  of hours constituting a normal work week as 
&scribed in Article 4. 

ARTICLE IS-TRANSFERS 
(1501) A n  e m p l o y e e  may be t r a n s f e r r e d  by the 

Employer from Toronto to another enterprise in the 
same city, o r  to  another  city, whether in the same 
enterprise o r  i n  o ther  enterprises conducted by the 
E m p l o y e r ,  or b y  a s u b s i d i a r y ,  r e l a t e d  or parent 
c o m p a n y  of the E m p l o y e r  o n l y  u p o n  the m u t u a l  
c o n s e n t  of the E m p l o y e r  a n d  the employee .  The 
E m p l o y e r  s h a l l  pay a l l  t r a n s p o r t a t i o n  and o t h e r  
moving expenses of the employee and familv. There 
shall be no  reduction in salary or impaimnt of other 
benefits as a result of such transfer except upon the 
mutual consent of employee. Employer and Guild. 
(1502) The E m p l o y e r  a g r e e s  n o t  t o  t r a n s f e r  an 

employee to a position outside the bargaining unit 
without the employee's m n t  An employee will not 
be penalized for refusing to  accept such a transfer. 
'Ihe Employer shall d e  every effort not to -fer 
an employee  against his or her wishes, t o  a 
classification i n  ano ther  group. A complaint by a n  
employee about such a transfer shall be dealt with, if 
necessa ry ,  u n d e r  t h e  provisions of t h e  g r ievance  
procedure. There will be no reduction in salary or 
impairment of benefits for anyone so transferred. 

An employee transferred to a higher classification and 
found unsuitable for that classification shall be rrstrircd 
a f t e r  no t  rnrit~e t h a n  four ~ 1 1 0 i i t 1 1 ~  t u  til!, 111 I,\ I O \ I \  

classification and salary. 

ARTICLE 16-MIS CELLANEO US 
(1601) Bylines. An employee's byline shall not be 

used over his protest 
(1602) Bulletin Boards. T h e  Employer agrees to 

provide bulletin boards in appropriate places far the use 
of the Guild. 
(1603) Struck Work. The Guild reserves t o  its 

members the right in each particular instance to refuse 
to handle work which the Guild has declarrd as destined 
to or emanating from other struck offices which affects 
the interests of the Southern Ontario Newspaper Guild. 
Guild members shall not be required to cross a picket 
line at the  premises of the Employer because of a 
lawful strike by Guild members who am employees in 
a n o t h e r  Guild b a r g a i n i n g  u n i t  of t h e  Eniployrr . .  
provided such members exercise such option when first 
cmfmnted by ,crb &k=> SEch G d d  ~?l-~.Dp,rs 
will not be paid for the time they are  absent from Murk 
but their jobs will not be in jeopardy because thcy a r t s  
exercising such option. Absence provided for in this 
Article shall not constitute breaks in continuity o f  
service, but shall not be considered service time in the 
computation of benefits dependent upon length of 
service. The Employer shall not be liable for his share 
of financial benefits provided in this Agreement during 
such absence. 
(1604) Outslde Activity. Employees of the 

Employer shal l  be free to engage in a n y  activities 
outside of working hours provided such activities do 
not consist of service performed for publications in 
direct competition with the Employer or in other mrdia 
when such performance would not be compatible with 
the  competition of T h e  Globe and  Mail with other  
Toronto daily newspapers, and provided further that 
without  permission no employee shal l  exploit his 
connection with t h e  Employer in the course of w c h  
activities. Employees shall make all reasonablc t~ffort\ 
to arrange as  a condition of sale of any non-fiction to 
any outside enterprise published in Canada that  the 
entezprke identity him as  a Globe and Mail employee 
in connection with the use of the material. Non-fiction 
articles written or to be written by employees shal l  
first be offered to  t h e  E m p l o y e r  for u s e  i n  its 
pshlicatiarr, T h e  Employer acceptance or re,iectim 
shal l  be given within five days. If such mater ial  is 
accepted by t h e  Employer, the  ra tes  paid in each 
instance shall be reasonably competitive. 
(1605)Re-Use and Syndicate Compensation. 

When t h e  product of a n  employee's work is made  
available by the Employer to any enterprise other than 
the one in which he is employed, the Employer shall 
compensate said employee for such other use out of the 
ne t  proceeds received af ter  deducting a n y  exprnses 
incur red  in t h e  s a l e  of t h e  m a t e r i a l  arid on  t h e  
assignment which produced the material in a reasonable 
amount as mav be agreed upon between the Frnplowr- 
and the employee arid the Guild 
(1605A) All copy paid for by advert isers  shal l  be 

distinct from editorial copy, with no reference to The 
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Globe and Mail's editors or reporters. The writing and 
editing of such copy shall not be considered part of the 
duties of an employee in the editorial department 
covered by this Agreement and shall not be paid for as 
such. 

(1606) Before publishing le t te rs  to t he  Editor 
concerning the work of an employee, the Employer 
shall endeavor to show the letter to the employee. 

(1607) All reference to the Employer shall man the 
Employer or his representative. 
(1608) In all  cases where  notice to the Guild i s  

required,  such notice shall  be addressed to t h e  
Chairpmon of The Globe and Mail Unit a t  the offices 
i f  ! I I ( I  C ; c a i r l i c v i  Ontario N(,\\spapc.r Guild. 
(1609) k i t q i i i i ( ~ 1  t)), 1 1 ~ '  Labor lb~latioiis , t . t .  t l i c w  

sliall k no strikca or Itxkout as long ils this A g n m r i i t  
mntinues to operate. 

(1610) Where the  masculine is  used in th is  
Agreement, it shall be deemed to include the feminine. 

ART IC LE 17-GRIEVANCE PROCEDURE 
(1701) rne%iiib hid dksignate a committee of its 

own choosing, including not  more than  three  
employees. to deal with the Employer or his authorized 
agent on any matter arising from the application of 
th is  Agreement or affecting the  relations of t he  
employees and the Employer. 
(1702) The parties agree to meet within five days 

after request  for such meeting. Efforts to adjust  
grievances shall be ma& on Company time. 

' l l i ( ~  pirtic$\ ~ K I ( Y '  t hat t hr proressing of grievances. 
inciuding tarer rals to arbitration. shall be carried out as 
proniptly as is rc,asonably possible. 
(1703) Any matter, except renewal of this contract or 

the discharge of a probationary employee may be a 
difference between the parties and if not satisfactorily 
settled within thirty days of its first consideration may 
be submitted by either party to fmal and binding 
arhinatina Aay sush maf&x not refened to erbitrdon 
within ninety days of its Fmt consideration shall not 
be arbitrable. Within ten days of requesting arbi- 
tration, the party making the request shall submit to 
the other the name of the arbitrator who will represent 
the party requesting arbitration, and within ten days the 
other party shall by written notice name the arbitrator 
who will represent it. The arbitrators thus named shall 
jointlv select an  impartial third person who shall be 
thaii-riiari of the arbitrat ion board. I f  the two arbitrators 

arbitrator n i t h i n  ten days of the appointment of the 
second arbitr?tor. the partirs 10 this iIgrWmen1 shall 
request the Llinister o f  Labor for Ontario to  appoint 
the tliird arbitrator. An\ ol the aforenientioricd time 
limits rriaq' be rxtended by mutual consent of the 
parties to this Agreement. 
(1704) The Employer and the Guild shall defray the 

expenses of their  respective appointees to t he  
arbitration board, and the  expenses of the third 
arbitrator shall be borne equally by the Employer and 
the Guild, except that neither party shall be obligated 
to pay any part of the cost of a stenographic transcript 
without express consent. 
(1705) Notwithstanding the thirty (30) day time limit 

specified in Section 1703. either party may refer to 

se!ect& A\.= p,-&,-- a-c ~i&!c L- s&y; 0" L h i  

final and binding arbitration a grievance arising out of 
a dismissal of an  employee who has successfully 
completed the probationary period whether extended or 
normal that is not satisfactorily settled within fifteen 
(15) days of the date of such dismissal. The parties 
may agree to a single arbitrator to hear a dismissal 

(1706) Employees shall have the right to  have a 
steward present a t  any disciplinary or dismissal 
meeting with the Employer, any meeting with the 
Employer concerning a warning for absenteeism, and 
any meeting called with the employee to investigate 
alleged serious misconduct on the part of the employee 
where. because of the circumstances of the alleged 
misconduct. it is likely that a suspension or dismissal 
would be imposed. The Employer shall advise the 
employee of this right prior to such a meeting. 
Employees shall be notified in writing of the grounds 
for any find warning. suspension, or dismissal with a 
copy to the Guild 

glievsncc 

ARTICLE 18-MILITARY SERVICE 
(13diii) An employee who  h a s  left or leaves t h e  

employment of the Employer to enter any kind of 
military service of the Canadian or Allied Govemnts  
during a state of war or under enforced military service 
shall ,  on release from such service, resume h i s  
position or a comparable one with a salary not less 
than that prevailing on his return for his experience 
rating on leaving. 

(1802) Tie spen t  in such service on or af ter  
September 3rd 1939. shall be considered selvice tine 
uith the Employer in computing severance pay, length 
of vacations, and all other benefits which depend in 
whole or in part upon the length of service with the 
Employer. Such service need not be  credited in 
determining the employee's experience rating on rem. 

(1803) An employee leaving for such service shall 
receive accrued vacation pay. 

(1804) If employce.qzv~. h;Szr%: from m h  
service, is found to be physically incapacitated to the 
extent t h a t  he  is unable to resume his former 
employment, the Employer agrees to make all efforts 
to place him in other acceptable employment and shall 
consult with the  Guild thereon. I f  such other 
employment is not found the employee shall receive 
his severance pay. 
(1805) To ensure  t h e  benefits of this article, 

application for resumption of employment must be 
m d a  witbin 90 day: d k r  tamination of such service, 
plus travel time from separation centre to place of 
en1 ploy m e n  t . 

(1806) An employee promoted to take the place of 
one entering such service may, upon the resumption of 
employment by such employee, be returned to his 
previous position and salary but at  not less than the 
then current minimum for that position. An employee 
so promoted, and while such promotion is temporary, 
shall continue to accumulate experience credit in the 
classification from which he was promoted. 
(1807) An employee hired as a replacement for one 

entering such service shall be covered by all the pro- 
visions of this Agreement, except by this military 
service clause, and except that  such employee, on 
entering such service, shall be construed to be a dis- 
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missed employee and shall be given accumulated 
severancepayandp-mvacat ion  pay. 

(1808) An employee hired as a replacement for one 
entering such service shall be given preference over any 
new employee in filling a vacancy for which both are 
equally qualified other than the one caused by an  
employee entering such service. 

ARTICLE 19-HIRING 
(1901) If t he  Employer frnds i t  necessary to fill 

vacancies or requires additional employees. he shall so 
n o w  the Guild. 

(1902) The Employer agrees that when hiring it will 
not discriminate on the basis of race, ancestry, place of 
origin, .color, ethnic origin, citizenship, creed, sex, 
sexual orientation, age, record of offences, marital 
status, family s t a t u s  or handicap contrary to  t he  
provisions of the Ontario Humm Rights Code. 
(1903) The Employer a p e s  not to have or enter into 

any agreemnt with any other Employer binding such 
other Employer not to offer or give employmnt to the 
employees of the Employer. 
(1904) The Employer shall post notices of vacancies 

within the Guild bargaining units for at least seven (7) 
d a y .  Such notices shall use the proper classification 
title under this Agreement to describe the job where 
applicable and shall specify, if not specified in the 
contract, the salary grid and that premiums or bonuses 
are paid for the position. Advertising for candidates to 
fill such vacancies may commence no sooner than the 
f i t  day of posting of the  notice. Copies of such 
notices shall be sent to the Guild office. 
The Employer agrees to interview all applicants from 
within the Guild bargaining units. The Employer shall 
notify the applicants of the hiring decision before a 
general announcement is made. Applicants shall be 
notified of the status of their application within thirty 
00) days. 
The Employ- s h d  pat nntir~.~t.la;art.Gurr,(4) times 
a year inviting applications for positions in the  
Editorial bureaus. Such notices shall indicate the year 
of appointment of the incumbent in each bureau, 
which positions the Employer is currently attempting 
to fill, a n d  any new bureaus  or new positions in 
existing bureaus. In addition separate notices will be 
posted to announce new bureaus or new positions in 
existing bureaus and unanticipated vacancies in bureau 
positions arising between the quarterly notices. All 
applicants for bureau positions which are vacant and 
which the  Employer is  seeking to fill will be 
interviewed before those positions are f i ed  

(1905) Notwithstanding Section 1904. the Employer 
shall not be required to interview an applicant who has 
been interviewed within the previous three (3) months 
for a position in the same department requiring similar 
skills, abilities and qualifications. However, such an 
applicant shall be considered for the position. 

ARTICLE 20-SECURITY 
(2001) An employee in the probationary period, 

whether extended or not, may be terminated for any 
reason satisfactory to the Employer. There shall be no 
dismissal or any form of discipline of employees who 
have successfully completed their probationary period 
except for just and sufficient cause. 

(2002) There  shal l  be no dismissals of or o ther  
discrimination against any employee because of his 
membership or activity in the Guild: nor as a m u l t  of 
this Agreementcoming into effect: nor on the basis of 
race, ancestry, place of origin, color. ethnic origin, 
citizenship, creed. sex, sexual orientation, age, record 
of offences. &tal status, family status or handicap 
contrary to the provisions of the Ontario Human 
Rights Code. The Employer and the Guild recognize 
the right of employees to uork in an environment free 
from sexual harassment .  The Employer will not 
tolerate sexual harassment of employees. 
(2003) Termination notice will be in accordance with 

the provisions of The Employment Standards Act of 
Ontario.  Notwithstanding the foregoing i t  is 
understood that in the case of an economy dismissal in 
Section 2004. or a reduction in staff in Scction 2004A. 
there will be aminimum of eight weeks' notice. In the 
case of a dismissal for alleged incompetence, at  least 
two weeks' notice will be given and one weeks notice 
will be given for any other dismissal except dismissal 
for gross misconduct, in which case no advance notice 
of dismissal need be given. Termination notice shall be 
in writing to the employee with a copy to the Guild 
and shall give the reason for the dismissal. 

(2004) (a) Economy dismissals shall be made only 
when in the opinion of the Employer failure to reduce 
the staff would impair the financial stability of The 
Globe and Mail, or that the efficient production of The 
Globe and Mail would be impaired if such dismissals 
did not occur. In such circumstances, before any such 
dismissals are made the Employer and the  Guild will 
discuss other means of effecting necessary econo rn i r  
(2004) (b) Thci-ci shall hc [ i o  1 1 1 ~ r i i i ~ w l ~  (or (I 1 1 ~ ~  1 1 ~ 1  ill 

three weeks after adecisiato reduce  lie lurce lias beer\ 
made in accordance with 2004 (a), during which time 
the Employer shall accept voluntary resignations from 
employees in the classifiiations involved. The number 
of employees b b e  ,.~ii~rnjs~~~.~~h~lLD'.~~d~c~~ 
accordingly. 
(2004) (c) Employees will be dismissed within each 

classification on the basis of the reverse order of their 
total length of service since last hired provided the 
capabilities of the employees concerned are relatively 
equal and provided those remaining are qualified to 
perform the work required. Classification means a job 
classification listed within a wage group in Article 6 - 
Wages. 

(2004) (d) The Employer will transfer an employee 
who has received notice of dismissal. at the rcquest of 
such employee, to replace a n  employee i n  a I o ~ ~ e r  
classification in which he has worked and is qualified. 
He must subsequently prove competent. This shall 
apply when the employee to be replaced, who shall be 
the one with the least seniority in that classification. 
has less seniority than the ernployec to be transferrrd 
(2004) (e) An employee displaced in accordance with 

the foregoing may be similarly transferred under the 
provisions of subsection (d) above. 

(2004) (f) An employee transferred to a lower clas- 
sification shall be paid the top minimum for that 
classificatia. 

Guild Editorial Page  10 



(2004) (g) The employees ultimately dismissed s h d  
,e en t i t l ed  to severance  pay provided by Section 
1101 (a). 

(2004A) The Ihployer has a right to introduce and 
Jse new processes or new equipment or machinery. 
The Employer will provide three months notice to the 
Guild prior to the introduction of new processes or new 
types Ifi - q r i r p w t t  -oi-ofiYnnn~y - i 5 i r ~ ~ i  rrlch 
introduction would result in reduction in staff (other 
than employees probationary a t  the time the notice is 
given). For employees hired prior to January 1, 1977, 
the Employer agrees to effect by attrition any reduction 
in staff (other than probationary employees) resulting 
from t h e  introduction of new processes o r . n e w  
equipment or machinery. The employer will provide 
retraining to qualify employees for relocation and such 
r e t r a i n i n g  will be a t  t h e  t ime  a n d  expense  of t h e  
Employer. T h e r e  will be no  reduction in s d q  for 
t h o w  dislocated bv the introduction of new processes 
1~~ I W \ \  t ~q i i i p i i i i ~ i i t  or riiacliiiicry. The Eniplriyr will 
r iot i f \  t lw L u i l d  of any new jrib classifications thar are 
created as a result of the introduction of new procesw3. 
neiv equipment or machinery 

(2005) Anv emplovee dismissed under Section 2004 

ing in each classification in the reverse order in which 
the dismissal was made. whenever a vacancy occurs in 
such classification within three years of the date of the 
diSmkaL 

(2006) Any employee who refuses a position in the 
c lass i f ica t ion  f rom w h i c h  h e  w a s  d i s m i s s e d  
au tomat ica l ly  t e r m i n a t e s  h i s  claim to f u r t h e r  
employment by the Employer. . 
(2007) I€ there are no further dismissed employees of 

p rJ~.Xv&m d,* .vecz.cy &-v&p in such 
classification. t h e  remaining dismissed employee or  
employees from other classifications in the order of 
their ovaall seniority shall be offered employment in 
such  classification or  classifications. i f  the i r  
cornpet twr  to  pcdomi tile duties of the job has b c m  
r~s ta t i l i~hrd  to tht' satisfartion of the, Employer. Any 
disriiisstd criiploqcc~ \\.ti0 ;icccpts i~ i r ip loynic~nt  in a 
loiver classification. however.  s h a l l  no t  lose t h e  
priority provided by his seniority for a n  opening in the 
classification from lvhich he was dismissed. 

(2008) To the extent permitted by the particular plan 
or  benefi t  provisions,  a n y  employee who w a s  
dismissed under Section 2004 or 2004A and is rehired 
s h a l l  be credited w i t h  t h e  l e n g t h  of service h e  
previously a c c u m u l a t e d  i n  t h e  employ of t h e  
Employer. In such cases severance pay accrual shall 
commence on the  date of re-employment, provided 
there shall be no duplication of accrual credits in the 
event of re-employment 

(2009) The Employer will provide to the Guild notice 
of any offer of re-employ men^ and notice of the results 
thereof. Notice of an  offer of reemployment shah  be 
good and sufficient r i~t ice if  delivered to the Guild and 
[ l i t '  last d d d r c s  the cwiplo)ee (or the Guild on behalf of 
the employee) has communicated to the Employer. 
(2010) There shall be no imposition of unreasonable 

dutit.s upon any employee constituting in fact a speed- 
up. 

or 2 W A  shall bt, offered the f s t -  i ty r e ~ r -  

(2011)There sh3tbe no reduction in staff because of 
vacations, holidays or sick leave where there is  no 
reduction in t h e  work  load resu l t ing  from s u c h  
occasions. 

(2012) New employees shall be considered proba- 
tionary employees for the first three. months of their 
employment. The probationary period for part-time 
employeis hired *&a ttz &iz +&itg c5 this 
Agreement shall be thirty (30) shifts. When a tempo- 
rary employee is hired as a regular full-time employee 
in the same job classification within four weeks of the 
end of his temporary employment, his probation shah 
be reQced by the length of his tempray employment. 
The probationary period may be extended, by mutual 
agreement, up to a further period of three months. 
There shall be a new three months' probationary period 
for a new employee found unsuitable within his first 
three months if the Employer tries him in another 
category or  job classification, In such  cases t h e  
Employer will give notice to the Guild. Probationary 
employees dismissed for a n y  reason  prior  to t h e  
successful completion of their probationary period. 
whether extended or not, shall not have the right to 
grieve their dismissal under the grievance or arbitration 
p:~<c+:tp.a U- -thix-&zrze.ment Probationary 
employees whose probationary period is extended for a 
period beyond t h r e e  m o n t h s  sha l l  be enti t led to 
insurance coverage for all benefit plans normally 
available to employees  who h a v e  successfully 
completed their probationary period 

(2013) A n y  employee  who has successful ly 
completed a probationary period in a position at TIE! 
Globe and Mail outside the hgaining unit and who is 
subsequently aansferred into the bargaining unit shall 
Rot be required to serve a new pbdonqry y M  
except by mutual agreement However, if the employee 
is found unsuitable for any reason within three (3) 
months of the transfer the employee may be returned to 
his previous classification and salary. 

ARTICLE 21-INFORMATION 
(2101) The Employer shall supply the  Guild on 

signing. mid-contract. and again three months before 
the expiry of the Agreement, with a list containing the 
following information for all employees covered by 
this Agreement 
(a) Name, sex, social insurance number, address, 
and telephone number if available. 
(b) Date of hiring and date of birth. 
(c) Classification. 
(d) Experience rating and experience anniversary 
(e) Salay.  except on signing. 

(2102) The Employer shall notify the Guild monthly 
in writing of: 
(a) S t e p -u p  increases  paid by n a m e  of t h e  e m p -  
loyee and effective date. 
(b) Changes in classification and effective date. 
(c) Resignations. retirements, deaths and any revi- 
sions in Section 2101 (d) above and effective dates. 
(d) The &ta  specified in Section 2101 for each new 
employee. 
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ARTICLE 22-HEALTH AND SAFETY 
The Employer and the Southern Ontario Newspaper 

Guild agree that a safe and healthy work environment 
is necessary to ensure the well-being of the employees. 
(2201) The Employer and the Union shall establish a 

joint committee to investigate all aspects of health and 
safety in connection with t he  operation of the  
newspaper. The committee shall be composed of an 
equal number of Employer and Union representatives. 
The committee shall have the power to investigate all 
suspected health and safety hazards and recommend 
corrective measures where required. The Employer will 
respond in writing to each recommendation of the 
Committee within a reasonable t ime. Union 
representatives to the committee shall be afforded such 
time off as is necessary to transact activities within the 
scope of the committee and they shall suffer-rm loss of 
wages. 
(2202) An employee requiring leave to participate in 

a recognized programme for the treatment of drug or 
alcohol abuse  shall  be granted such leave a s  is 
necessary under the provisions of Article 10. Proof of 
participation in such recognized programme shall be 
submitted to the Employer. 

(2203) The joint Health and Safety Committee shall 
be given the  opportunity to review and discuss 
proposals for the remodelling of work areas within its 
jurisdiction. 

(2204) T h e  Employer shal l  encourage t h e  em- 
ployees who work, on  VDTs to  t a k e  a n n u a l  eye 
examinations and shall make available the tim to do 

(2205).The Employer agrees to provide VDT glare 
meems m all cases where such screens arerequested 
(2206) A pregnant employee may request that she not 

be assigned to VDT operation during the term of her 
pregnancy. Such an  employee will be offered other 
work for which she is capable if the need for such work 
exists. If the position to which she is transferred carries 
a lower rate of pay her salary shall not be reduced. I f  no 
work exists for - % + h - s h e  is qualified, she will be 
offered a Ibmeor mcewhhm paymdil she retmns 
from maternity leave. 

(2207) The Employer shall provide for radiation 
emission testing once a year on all Video Display 
Terminals used by Guild members. Such testing shall 
include tests for x-radiation, very low frequency radi- 
ation, electrostatic field and ultrasound. All test results 
shall be  provided to  the jo in t  Hea l th  a n d  Safety 
corrnrdttee. The Employer agrees to provide shielding 
wherenecessary. 

(LiWa) New or replacement video display terminals 
shall be tested as outlined in Section 2207 before being 
placed in service. 
(220s) The Employer shall keep a record of chemicals 

currently or previously used at The Globe and Mail. 
including their contents and properties and instructions 
for safe use, and shall provide this information to the 

joint Health and Safety Committee. No new chemical 
shall be used before the above information is available. 

so. 

ARI'ICLE 23 - l~lll<A'I'lON , IND 
RE N E W A L 

(2301) This Agreement shall take-t on Julv 1, m e- L Q 9 2 .  It is 
mutually agreed that the scale of wages in Section 601 
shall be effective from the dates set out therein but all 
other terms and conditions will becorn effective upon 
the signing of this Agreement. 
Ei ther  par ty  m a y  init iate negotiations for a new 
Agreement within ninety days of the termination of 
this Agreement. The terms and conditions of this 
Agreement shal l  remain  in effect dur ing such 
negotiations. If such negotiations do not result in a 
new Agreement prior to J u n e  30,1992 t h e  new 
Agreement shall be m d e  retroactive to July 1, 1992. 
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Date of signing July 31. 1990 

Limittd 

T.... I ...,, c ........ ....... ..... 

.......................................................................... 

L .............................................................. 

........................................................ 

................................................................................................................... &&4/ 

...... . . . . . .  I......VIYLL... d* , ........................................................................... 

............................................................................................................................... 

. . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

.................................................................... 

................... hi?'- ..... *.&L ................................................. + 
c I 

Q-?21 ........................................................................................................................... - 
......... /. 'M&...4iLP- ........................................................................... 
........... C+ ............. 

............................................................................................................................... 

............................. ............................................ 

..................................................................... *...... 
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D-ON 

SICK LEAVE 

STATUTORY 
HOLIDAYS 

~~ 

O W  

EXTENDED HEALTH 
CARE 

DENTAL INSURANCE 

SEMI-PRIVATE 
HOSPITALIZATION 
INSURANCE 

VACATION 

APPENDIX A 
REGULAR PART-TIME 

An employee who is regularly scheduled to work 17 1/2  
hours or more but less than 28 hours a work week. 

Eligible after completion of 30 shifts worked. Payment 
of full day’s pay made only for those days scheduled to 
work but absent due to illness. 

If worked on the holiday, paid double time plus regular 
day’s pay. 
If holiday is not worked, paid a day’s pay for the holiday. 

Compulsory unless exempt. Paid 100% by Company. 

Optional after 3 months’ service. Paid 100% by Company. 

Optional after 3 months’ service. Paid 50% by Company. 

Optional, 50% Company paid. 

Lump sum payment made annually by September 30th 
based on years of continuous service at September 1st 
each year. 
-Less than 7 yrs., 6% of gross earnings 
- After 7 yrs., 8% of gross earnings 
-After 5 yrs., 8% of gross earnings 
effective for the vacation year commencing September 1. 1991 - After 16 yrs.. 10% of gross earnings - After 13 yrs., 10% of gross earnings effective for the 
vacation year commencing September 1.1990 - After 25 yrs.. 12% of gross earnings 

PART-TIME f 
U 
P An employee who is scheduled to work less than 

17 1/2 hours per week. 

December 19,1983. - 
I 3 

If worked on the holiday, paid double time. If 
holiday is not worke$l; employee paid a &y’s pay 

- employed 3 months or more, and - has worked 12 days or more in the 4 week 
period immediately preceding the holiday. 

Lz 
7 
I 
L 
0 
c) 

Not eligible, except employees on staff prior to 

a 
0 

only if: *’. 

Not eligible. 

Not eligible. 

Not eligible. 
~~~ 

Not eligible. 

Lump sum payment made annually by 
September 30th based on the following as 
at September 1st each year. 
Less than 175 shifts worked - 
175 shifts or more worked - 
After 7 yrs. continuous service - 
After 5 yrs. continuous service - 8% effective for 
the vacation year commencing September 1,1990 
After 16 yrs. continuous service - 10% 
After 13 yrs. continuous service - 10% 
effective for the vacation year commencing 
September 1 ,  1990 
After 25 yrs. continuous service - 12% 

4% 
6% 
8% 



Southern Ontario Newspaper Guild, 
1253 Queen St. E.. 
Toronto, Ontario. 
M4L 1c2 

In view of the questions raised since The Globe and Mail joined Canadian Newspapers Co. Ltd. we would like to allay 
any fears that  exist. In the area in which the greatest concern has been expressed, we can give you assurance that  we 
shall not dismiss Globe and Mail employees in Globe and  Mail bureaus by reason of t h e  use of Thomson News 
services. 

Yours very truly. 

Diane Barsoski, 
Director. Human Resources 

Southern Ontario Newspaper Guild, 
1253 Queen St. E., 
Toronto, Ontario. 
M4L 1c2 

In regard to the following matters: 

Travel Insurance 

The Company will continue the present %25.OOO accidental death insurance coverage for employees who travel away 
from home base on Company business. In the event of accidental death such amount will be payable to the employee's 
estateorasdkcted 

The insurance coverage is for death caused by an accident in consequence of and during the course of any business trip 
that rcyuirrs travel outside the corporate limits of the to \w or city in which the insured person is regularly employed or 
has h is  re>idc.iicc, cxrludiiig ~~iiiriiutatiori travel. The foregoing is a general descriptionof the plan, the provisions of the 
insur-ance policy will govern. 

Accident Insurance 

The Company will continue to share in The Globe and Mail Accident Insurance Plan by paying the premium cost of 
the  f i s t  $lO.OOO of coverage for those employees who take $20.000 or more coverage. T h e  Company will also 
continue with the present arrangement of paying the premium cost of the fmt $5.000 of coverage for those who take 
S1O.oOO of coverage. 

Yours very truly, 

DianeBarsoski 
Director, Human Resources 
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Southern Ontario Newspaper Guild, 
1253 Queen St. E., 
Toronto, Ontario. 
M4L lC2 

This will canfirm the Agreement reached a t  negotiations that during thc tern1 of 14r A g x w w r i t  discussioti iiill tx Iidd 
on the subject of a four-day wek Costs, methods, productivity arid operational efftu.tivcw.*s will tx artxirig t h ,  topics 
to be discussed and considered by the parties. 

Yours very truly. 

Diane Barsoski, 
Director, Human Resources 

Southern Ontario Newspaper Guild, 
1253 Queen St. E., 
Toronto, Ontario. 
M4L IC2 

This will confirm the Company’s undertaking during negotiations on the Editorial Agreement that if the following 
classifications: Feature Editor Weekly, Weekly Writer-De&man. New York Staff, Women’s Editor Weekly, a r e  
reinstated by the Company, they will be re-established in the wage groups from which they were removed in t h p  
Agreement which expired June 30.1973. 
The undertaking in the preceding paragraph shall apply to the classification of Mining Editor and Weekly Writer which 

were removed from the Agreement which expired June 30.1975. It shall also apply to  Front Page Index Editor, 
Illustrator, and Copy Traffic Handler which were removed from the Agreement which expired June 30,1985. 

Yours very truly, 

Diane Barsoski, 
Director. Human Resources 

Southern Ontario Newspaper Guild, 
1253 Queen St. E., 
Torma, Ontsio. 
M4L 1C2 

A committee to examine the subject of training employees in the Editorial Department shall be formed, to consist of 
not more than six nor less than four members from the Editorial Department with equal representation from Thr Globe 
and Mail and the Guild. 

Yours very truly. 

Diane Barsoski, 
Director, Human Resources 
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Southern Ontario Newspaper Guild, 
1253 Queen Street Bass 
Toronto, Ontario. 
M4L 1C2 

The Employer agrees to meet with not more than three representatives of the Guild once a year to discuss concerns 
raised by the Guild about the Pension Plan. 

Yours very truly, 

Diane Barsoski 
Director, Human Resources 

The Globe and Mail, 
444 Front Street West, 
1 o r ~ i ~ t t o  Ontario. 
M5V 2.59 

T h e  Guild agrees tha t  the  Employer may continue to utilize staff from tempraxy employment agencies to cover 
unexpected peak load situations, short-term coverage of employees absent due to illness, and other projects of short 
duration for which hiring employees would not be feasible or practical. 

Yours very truly, 

Paul Pellettier. 
Executive Officer 

Southern Ontario Newspaper Guild 
1253 Q u ~ r n  S m c t  Fast 

M4L 1C2 
! ( , ; , I  i ( ,  O I , ; ~ : : ! ~ ;  

The intent of Article 503 is to ensure that employees who are permanently transferred to a higher-paid classification are  
paid more in the  t i v o  years following the transfer than  they would have been in accordance with their  previous 
classification's salary scale in  effect a t  the time of the transfer. The parties have agreed to meet to review and revise a n  
employee's wage rate and/or anniversary date for the purpose of wage progression if a n  employee who is permanently 
transferred to a higher-paid classification will not earn more in the two years following the transfer than they would have 
earned in their previous classification in spite of the application of Article 503. 

Yours very truly. 

Diane Barsoski 
Director, Human Resources 
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Southern Ontario Newspaper Guild 
1253 Queen street East 
Toronto. Ontario 
M4L 1c2 

This will c o n f i i  our understanding that ern tim to  time The Globe m y ,  subject to  the transfer prmisions of the 
Collective Agreement. assign a Reporter to work in the Ottawa Bureau a t  the Group DD rate. 

The purpose of this assignment would be to allow a Reporter to round out hisiher experience. I t  is understood that  this 
person would not be ready to be a National Correspondent but tha t  the experience of working in Ottawa would be 
beneficial to hidher  development. I t  is agreed tha t  no more than one (1) Reporter would work under the conditions of 
this provision at any one time and these provisions would only apply to a Reporter with less than a 5-year experience 
rating assigned to Ottawa 

The Employer would advise the Guild prior to assigning au employee under this provision. 

Yours very truly. 

Diane Barsoski 
Direaor, Human Kesources 

Southern Ontario Newspaper Guild 
1253 Queen Street East  
Toronto, Ontario 
M4L 1C2 

This will confvm our agreement tha t  the changes in the vacation entitlement from 4 weeks after 7 years to 4 weeks 
after 5 years, and from 5 weeks after 16 years to 5 weeks after 13 years will be started up as follows: 

If a n  employee will have completed 5 years of continuous service by September 1.1991. that person will be entitled 
to 4 weeks' vacation in the  1991 vacation year whirh runs  from September 1,1990 to August 31, 1991. I f  a regular 
part-time or part-time employee will have completed 5 years of continuous service by September 1, 1991, that person 
will be entitled to a lump sum payment equal to 8% of their gross earnings in respect of the 1991 vacation year which 
runs from September 1. 1990 to August 31. 1991. payable by September 30. 1991. 

If a n  employee will have completed 13 years of continuous service by September 1, 1991, that person will be entitled 
to 5 weeks' vacation in the 1991 vacation year  which runs  from September 1.1990 to August 31.1991. I f  a regular 
part-time or part-time employee will have completed 13 years of continuous service by September 1, 1991, that person 
will be entitled to a lump sum payment equal to 10% of their gross earnings in respect of the 1991 vacation year which 
runs from September 1,1990 to August 31,1991, payable by September 30.1991. 

Yours very truly, 

DiaIleBZISOSlCi 
Director, Human Resources 
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Southem Ontario Newspaper Guild 
1253 Queen St. East  
Toronto, Ontario. 
M4L 1C2 

When dismissal to reduce staff is by reason of the contracting-out of work, the employee shah  receive dismissal pay in 
a lump sum equal to one (1) weeks pay for every five (5 )  months' continuous service or major fraction thereof u p  to a 
maximum of fiftv-two (52) weeks' wages plus a fur ther  fifteen per cent (15%) of said lump sum plus a fur ther  five 

Kothing in this letter shall ronstitute an acknowledgement on the part of the Guild of any right of the Employer to 
contractGut \\(irk nor- sh;ill anything contained in this letter constitute an acknowledgement on the part of the Employer 
of any limitation on any  right of the Employer to contract-out work. 

i l l lr lcreti dOlI'+lS ($5500). 

Yours very truly 

Diane Barsoski 
Director, Human Resources 

SouthernOntarioNeivspaper 
1253 Queen street East 
Toronto, & b o .  
M4L 1C2 

This will confirm our agreement with respect to Outside Activities and section 1604 of the collective agreement 
The parties acknowledge that owing to the expanding activities of the Employer, it k necessary to recognize and 

protpct thr competitive position of The Globc and PIlail with respect to other media and publications. 
. lc.cordiiiglv the p a i  tics agrre tha t  t h e  outsidr activities of employees sh3l  not consist of service performed for 

publications in direct competition u i th  the Eniployer. or in other media when such performance Ivould be in direct 
competition with The Globe and Mail. 

The Employer agrees to meet the Guild to discuss the administration of the Outside Activities policy of the Employer. 
\Yhere the Contents of section 1604 are in conflict with this letter, the terms of this letter shall prevail. 

Yours very rmly. 

Diane Barsoski 
Director. Human Resources 

Southem Ontario Newspaper Guild 

Toronto, Ontario 
M4L 1C2 

1253 ~QAXII SEW b t  

A committee to examine the child care concerns of Globe and Mail employees shah be formed. The committee shall 
consist of not more than eight employees with equal representation from The Globe and Mail and the Guild. 

Yours very truly, 

Diane Barsoski 
Director, Human Resources 
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Southern Ontario Newspaper Guild 
1253 Queen Street East  
Toronto, Ontario 
M4L 1C2 

This will confirm the agreement tha t  The  Globe and Mail will not seek to exclude the following positions during the 
life of this collective agreement: 

Ottawa Bureau Chief 
Travel Ediw 
R.O.B. Assistant Managing Editor 
OP-ED Page Editor 
Focus Editor 
Fashion Editor 
Montreal Bureau Chief 
Vancouver Bureau Chief 
Confidential Secretary to the National Editor 

Yours very truly, 

DianeBarsoski 
Director, Human Resources 

The Globs and Mail 
444 Front Street West 
Toronto, Ontario 
M V  2s9 

The Guild agrees that  the four-day work week may be continued in those areas where it is currently in force. In Kepurt 
on Business, where there a re  some four-day shifts in t h e  editing a rea ,  The  Globe will not convert the majority of 
positions to a four-day week unless it can staff those positions with employees consenting to work four-day scheduks  
For all purposes of this Agreement, the working shift and the full day for full-time employees on such a work weck 
shall consist of eight-and-three-quarter (8 3/4) hours falling within nine-and-threequarter (9 3/4) hours, provided that 
shifts of varying lengths may be implemented if the Employer and the Union agree. In applying Article 805 to the four- 
day work week, any reference to the number of scheduled days which the employee has worked in the pay week shal l  bo 
applied as if it were reduced by one. The Employer shall make every effort not to fill a four-day vacancy by transferring 
a n  employee against  his  or her  wishes, A complaint by a n  employee about  such a move shal l  be deal t  with,  if 
necessary, under the provisions of the grievance procedure. 

NOTE: The Guild has indicated its agreement to the varying shifts currently in force on the  sports desk (3 x 9 + 1 x 8). 

Yours very truly, 

Paul Pellettier 
Executive Off- 
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Southem Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

rliv f~ ' Inp lowr  \vi11 continue to pay, in the same manner as and in accordance with its past practice, the following 
~ i i ~ i i t h l v  bcni~fit prrrniunis for employees who are in receipt of long term disability payments: 

Croup Life insurance 

OHIP 

Blue Cross Extended Health Care Plan 

Blue Cross Vision Care 

Blue Cross Hospitalization Plan 

Dental Plan 

In addition. tho Employer will pay, in the same manner as  and in accordance with its past practice. the regular 
~ ~ I I I ~ I ~ I I \ I Y ~  ~ i o i ~ ~ i n ~ i  contrihutior~s on behalf of such employees. 

Yours very truly, 

D i a n e B d  
Director. Human Resources 

Southern Ontario Newspaper Guild 
1253 Queen Street East  
Toronto, Ontario 
M4L 1C2 

Travel is an inherent part of many Editorial positions and therefore employees are  expected to make, and fund, 
ncrcssary contingency child-care plans. I n  exceptional cases, however, The  Globe and  Mail will reimburse a n  
(~mplriyec's extraordinary child-care expenses, arising from a need to travel overnight with less than twenty four (24) 
hours' notice. up to $30 per night for a maximum of tlvo nights. if required. The employee will endeavour to obtain 
prior approval for these expenses unless this is not reasonably possible. 

'fours very truly. 

Diane Barsoski 
Director, Human Resources 
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Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

The Employer agrees to consider requests from full time employees who wish to work part time tiours and share a full- 
time position with another employee. The Employer will have the sole discretion in deciding whether to agree to such 
requests. 

The terms and conditions applicable to any such arrangement shall be agreed upon by the Employer, Guild, and the 
employees affected. I t  is understood tha t  any such arrangements will be for a limited period of time. Where necessary, 
the Guild will agree to the employment of a temporary employee for the duration of such a n  ~ g ~ ~ t  

Yours very truly, 

Diane Barsoski 
Director. tluman fiewurces 

Southem Ontario Newspaper Guild 
1253 Queen Street East  
Toronto, Ontario 
M4L lc2 

The Employer agrees to consider requests from full-time employees who wish to rem to work part-time hours during 
part of their maternity leave where in the Employer's opinion such'an arrangement is operationally feasible. Where 
necessary, the Guild will agree to the employment of a temporary employee for the duration of such a n  mwgement. 

Any agreement between the Employer and an employee who is working part-time after returning born matedry leave 
which predates this letter shall prevail over this letter. 

Yours w r y  truly, 

Southern Ontario Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Senior '&;o~iii m.m-a-gem-e.nt . ~ ~ - ~ ~ - ~ - " ~ - , " - ~ : ~ ~ ~ " i ~ ~ i ~ ~ - i ~ ~ ~ - ~ ~ ~ ~ ~ ~ ; ~ , : ~ ~ ~ * ~ ~ ~ ~ - ~ ~ ~ .  Gi&- a  ̂g-Gq, *& 
discuss with employees 6um the newsroom items of mutual concern regarding any aspect of the editorial product or the 
working environment in the department. 

Yours very truly, 

DianeBarsoski 
Director, Human Resources 
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Southem Ontario Newspaper Guild 
1253 Queen Ytreet East 
I on  1 1 1 0  0 1 1 1 ' 1 1 1 0  

M4L 1C2 

The Employer agrees to make a reasonable effort to notify a steward prior to any meeting at  which an employee has 

Any failure to so notify a steward shall not affect the validity of any action taken against a n  employee a t  or after such 
the right to have a steward present. 

a meeting. 

Yours very truly, 

DimBarsoski 
Director, Human Resources 

Sourhem Ontai-io Newspaper Guild 
1253 Queen Street East 
Toronto, Ontario 
M4L 1C2 

Employees shall be entitled to one (1) fifteen-minute break during the portion of the shift which falls before the meal 
break and one (1) fifteen-minute break during the portion of the shift which falls after the meal break. 

Yom-s very truly, 

DianeBarsoski 
Director. Human Resources 

This will confirm our understanding with respect to the application of pay equity increases in salaries to the current 
colltxctive aprecment between the parties in effect from July 1. 1989 to June 3 4  1992. Any pay equity salary increase 
applicdble to  employees cokered by this current collective agreement which results frpm agreement by the parties or is 

1, 1989. 
hto&n,lb pay 11--:--.. .I- '1. .-"1 1" A -11 .-.4..-.1" ,LI-"Llr *"l.....\ . . a1  1..a --."*:..a *,. Ll. ,  uiiy n c u u r p  JITU~~AUU \-XI au appcei3 UIGIGUVIII. i f w w t l .  niu ~h ISAIVOCU.C LU , U ~ J  

I t  is agreed that for the purposes of this letter, only the payment of this retroactivity will be subject to the grievance 
aiid ai-bitr;itioii pi occduros of this co l l c~t ivc  agreemerit 

P. Pellettier 
Executive OfFcer 
Southem Ontario Newspaper Guild 

D. Barsoski 
D i r .  Human Resources 
The Globe and Mail 
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Sourhem Ontario Newspaper Guild 
1253Queen Street East 
Toronto, Ontario 
M5B XI 

Dear Mr.  Pelletti% 

Pay equity increases resulting from agreement or ordered by the Pay Commission or any tribunal appointed 
under The Pay Equity Act will be retroactive to July 1, 1989. 

Yours very mly, 

D. Barsoski 
Director, Human Resources 
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