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CONTRACT
This Collective Bargaining Contract made this 1st day of
ApriL.1990, between UCAR Carbon Canada Inc. Welland, On-
tario, hereinaftercalledthe '‘Company'and the United Electrical,
Radio and Machine Workers of Canada and its Local 523,
hereinafter called the 'Union’ for and in behalf of all employees
to whom it applies.

WITNESSETH:

WHEREAS the undersigned representatives of the Union rep-
resentand warrantthat they are duly authorizedto execute this
Contract in behalf of the United Electrical, Radio and Machine
Workers of Canada and its Local 523 and all employees to
whom it applies, and the undersigned representatives of the
Company represent and warrant that they have authority to
execute said Contract in behalf of the Company:

NOW, THEREFORE, the parties agree together as follows:

Article 1
PURPOSE

This Contract is undertaken to provide orderly col-
lective bargaining relations between the Company and the Un-
ion, to secure prompt and equitable disposition of grievances, to
assure efficient and uninterrupted production and to maintain
mutually satisfactory conditions of employment for the employ-
ees covered by this Contract.

Article 2
RECOGNITION

SECTION 1

The Company recognizesthe Union as the sole and
exclusive collective bargaining agency for all employees on the
hourly payroll of the Company at the Welland, Ontario plant
except office employees, clerical and technical employees,
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supervisors, security guards and stationary engineers
Theterm 'Employees', as used in this Contract, means
the employees represented by the Union as above defined.

SECTION 2

The Company recognizes the Officers, Stewards and
Committeesof the Union as hereinaftersetforth, for the purpose
of collective bargainingwith employees on all matters of wages,
hours, conditionsand terms of employment.

Article 3
RELATIONSHIP

SECTIONA1

The Company agrees that there will be no discrimi-
nation, interference, restraintor coercion by the Company, or by
any of itsrepresentativesexercisedor practicedwith respectto
any employee because of his membership in, or connection
with, the Union.

SECTION 2

The Union undertakesto supply the Company with
the names of its duly elected officers and representatives
appointed or elected to perform any act in connection with this

Contract, andthe Company undertakesto supply the Unionwith
the names of all its representatives who may be called uponto
performany act in connection with this Contract.

SECTION 3

It is agreed that when new employees are hired and
beforethey commence work, one of four Union Officers (Shop
Chairman, Deputy Shop Chairman, Chief Steward, or Deputy
Chief Steward) shall have the permission of the Company to
interview such new employees and presentthem with a copy of
the Union Contract during a five minute period, the time and
placeto be designated by the Company. The Company is only
obligated to notify one of the above Union Officers.

The Company agrees to deduct from the pay of each
employeewhether a memberof the Unionor not, aninitiationfee
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of $2.00, if applicable, and such uniform weekly amount for
Union dues as may hereafter be established by the Union in
accordance with the terms of the Union's constitution. Written
notice of a change in the amount of weekly dues shall be
providedto the Company, by the Local Union, at leastthirty (30)
days in advance of the effective date of such change. All
employees shall be required as a condition of employmentto
sign a deduction authorization on the agreed upon form at-
tachedto this agreementas Appendix F. The authorizationshall
remaininforce, subject to the conditionsset forth inthe authori-
zation.

Dues deduction for new employees shall commence
after 30 days' employment with the Company.

The Union agrees that there will be no intimidation or
coercion excercised or practiced upon employees of the Com-
pany by any of its members or representatives. The Union
further agreesthat there will be nosolicitationfor membershipor
collectionof dues on Companytime, exceptas providedabove.

SECTION 4

The Union shall submit to the Company a written
statementsigned by an officer of the Union listingthe names of
all employees who are members of the Unionon April 1, 1990,
and the names of employees who become members duringthe
term of this Contract. Deductions shall be discontinued auto-
matically for any such employee who is transferred out of the
bargaining unit as defined herein.

Itis understoodand agreedthat the Unionwill save the
Company harmlessfrom any and all claims which may be made
against it by an employee or employeesfor amounts deducted
from wages as herein provided.

Any dispute as to the Union membership of any em-
ployee, or as to intimidationor coercion of employees or as to
solicitation of Union membership or Union funds on Company
time exceptas provided in Section3 above, shall be treated as
a grievance under the Grievance Procedure of this Contract.

Inthe eventthat this Contractis automaticallyrenewed
forafurther periodof one year, the Unionagreesto submitto the
Company a written statementsigned by an officer of the Union,
listing the names of all employees who are members of the
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Union fifteen (15) days after April 1st, 1993 and the names of
employees who may become members subsequent to that
date. All employees so listed shall pay the regular Uniondues
during such renewed Contractterm inthe same mannerandto
the same extent as provided in Article 3, Section 3, of this
Contract.

SECTIONS

Employees who are outside the bargaining unit shall
not perform the work of a bargainingunit employee except for
the purpose of instruction, demonstration, experiment, or in an
emergency.

Article 4
MANAGEMENT RESPONSIBILITIES

The Union recognizes that the functions of managing
and operating the plant and of hiring and directing the working
forces rest solely with the Company. These functions include
but are not limitedto, the rightto hire, retire, promote, demote,
transfer, lay off, discipline, and discharge for cause; the deter-
mination of the qualifications of an employee to perform work;
the determination of the extent to which, and the methods by
which, productionoperations shall, fromtime to time, be carried
on; the making, publication and enforcement of rules for the
promotionof safety, efficiency and discipline, andfor the protec-
tion of the employeesand the Company’s plant, equipment, pro-
duction and operation.

The exercise of these functions of Management shall
be inaccordancewith the terms of this Contractand shall not be
used for the purpose of discriminating against any employee
because of his membership in, or connection with, the Union.

Article 8
HOURS OF WORK AND OVERTIME

SECTION 1
The normalworking hours shall be eight (8) hours per
day and forty (40) hours per week, but this shall not be con-
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strued
(a) as a guarantee of any minimum working hours, or
(b) as a limitationof the number of working hours which
the Company may arrange or require as conditions warrant or
necessitate in the judgment of the Management.

SECTION 2

For the purpose of this Contract a 'day’ shall be
considered as the twenty-four consecutive hours beginning at
12 o'clock midnight, and a 'week' shall commence at 12 o'clock
midnight Sunday night and end at 12 o'clock midnight the
following Sunday night.

SECTION 3

Schedules of working hours shall be posted in the
various departments. Any contemplated change in such sched-
ule will be discussed with the Union before being put into effect.

SECTION 4

(a) Work performed in excess of eight (8) hours in any
one day and/or shift, or forty (40) hours in any one week, shall
be deemed overtime, and shall be paidfor at the rate of time and
one-half provided that both daily and weekly overtime shall not
be paid for the same hours.

(b) Two times the employee's straight time hourly rate
will be paid for all hoursworked 0N the seventh consecutive 'day
worked' in any week. Indeterminingwhich days are to be con-
sidered 'days worked' the rules and definitions set forth in Ap-
pendix E attached to the signed copies of this Contract and
made a part hereof shall be followed. Premium pay provided for
in this Section 4(b) shall be paid in lieu of, and not in addition to,
premium pay for overtime work.

{c) The Company shall, whenever possible, give
twenty-four (24) hours' notice when overtime over the sched-
uled hours is to be worked.

(d) Overtime shall be divided as equitably as practical
among employees performing a similar class of work.

(e) In the event that an employee is the successful
applicant for a classification, bumps into a classification or is
bumpedto a temporary classification but is held in his old clas-
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sification, such employeewill be entitledto shareinthe overtime
in hisold classificationuntiltransferredto his new classification.

() An employee who works overtime shall not be
requiredto take time off to offset such overtime.

SECTION &

In any case where an employee is required to work on
his regularly scheduled day or days off or outside his regularly
scheduled hours of work, he shallbe paidat the rate of one and
one-half times his regular straight time hourly rate for all time
worked on such day or days, provided he works the remainder
of his work schedule, if any, duringthe same week, unlessthe
Companyis satisfiedhisfailure to do so is solely the resultof one
or more of the following:

(i) the employee’silliness;

(iiy the employee’s injury;

(iii}y serious misfortune or other circumstances com-

pletely beyondthe employee’s control;

(iv) failure of the Company to provide work;

(v) whenthe employee hasobtainedleave of absence.

Hoursworked which are paidfor at the rate of one and
one-half times his regular straight time rate under this Section
shall not be counted in determining whether the employee
worked more than forty (40) hours in the same week.

Itis understoodthat work performedunderthis Section
for which an employee is entitledto a greater rate of earnings
under any other provisionsof this Contract shall be paid for at
such greaterrate in lieu of but notin additiontothe rate provided
for in this Section. In any case where an employee who per-
forms work under this Section is entitledto a rate of earnings
under any other Section of this Contract which is equal to the
rate of earnings providedfor inthis Sectionhe shallbe paid such
rate of earnings under one Section or the other but not both,
except that if an employee IS requiredto work on his regularly
scheduled day off and such day is one of the statutory holidays
listedin Section1 of Article 6, thenthe employeewill be paidtime
and one-half for all hours worked plus statutory holiday allow-
ance.



SECTION 6

(@) A rate of one and one-quarter times the regular
straighttime hourly rate will be paid to all employeesscheduled
to work on Saturday.

For the purpose of this section, 'Saturday' shall mean
the twenty-four hour period beginning at 12 o'clock midnight
Friday night and ending 12 o'clock midnight Saturday night.

(b) A rate of one and one-half times the regular straight
time hourly rate will be paid to all employees scheduledto work
on Sunday.

Forthe purpose of this section, ‘Sunday’ shall meanthe
twenty-four hour period beginningat 12 o'clock midnightSatur-
day nightand ending 12 o'clock midnight Sunday night.

SECTION?7

The Company recognizesthe desirabilityof scheduling
time worked from Monday through Friday of each week and
agreesto make every effort consistentwith production require-
mentsto schedule hours of work during such days for as many
employees as is reasonably practicable. It is understoodthe
nature of the Company's operationsis such that many employ-
ees cannot be scheduled during such five days and different
schedules may be arranged as operating conditions and pro-
duction requirementsdemand, but such schedules will be held
to a minimum. However,the final determinationof work sched-
ules rests with the Management.

SECTION 8

The Company agrees to provide a meal to employees
who work two (2) or more hours of overtime continuous with
their regularshifts. Employeeswho are requiredto work sixteen
(16) consecutive hours originating on the 12 - 8 shift will be
providedwith ameal atthe end of the first eight (8) hour shiftand
a second meal midway through the second eight (8) hour shift.

SECTIONS

An employee required by the Company to change his
shiftschedule, with the change resultingin less than fifteen (15)
hours between schedules, will be paid one and one-half (1 1/2)
times his basic hourly rate for the first eight (8) hoursworked on
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his new schedule. This provision shall not apply if the change
in shift schedule is the resultof a request by an employee or if
his last shift worked prior to the change was fully paid as
overtime hours.

ARTICLE 6
HOLIDAYS

SECTION 1

The following days or days observed therefor shall be
recognizedas paid holidays: New Year's Day, Good Friday,
Victoria Day, Dominion Day, Civic Holiday, Labour Day,
ThanksgivingDay, RemembranceDay, ChristmasDay, Boxing
Day and two additional holidays. Inthe event Heritage Day is
proclaimedas a Statutory holiday, one of the existingadditional
holidayswill be used as HeritageDay. The Companyshallmeet
with the Union in advance to discuss the placement of the
additionalholidaysinand aroundthe Christmasand New Year's
area, if possible. However, the final determination of the
additional holidays restswith the Management.

Itis understoodthat a specified holiday as listed above
shall be observed on the day on which the holiday occurs,
exceptthat if such a holiday occurs on a Saturday, it shall be
observedonthe precedingFriday,or if such a holiday occurs on
a Sunday, it shall be observed on the following Monday.

SECTION 2

Itis the intent of the Company to protect employees
against the loss of straight time pay on the holidays listed in
Section 1 of this Article.

An employee shall qualify for such holiday pay:

(a) Provided the employee is available for work on his
regularly scheduled working day immediately preceding the
holiday and his regularly scheduled working day immediately
following the holiday. Absence on all Or part of either one or the
other of these days will be excused:

(i) ifthe Companyissatisfiedthatsuchabsenceisdue
tothe employee’silinessor injury andthe employee
is not collectingsickness and accidentbenefitson

the day of the holiday; or



(i) if the employee has obtained permissionto be ab-
sent. Permission will not be withheld on any rea-
sonable basis.

(b) Provided the employee works on the holiday if re-
quired to do so by the Company, unless the employee obtains
a replacement from within the department satisfactory to the
Company (and gives the Company advance notice), or unless
the Company is satisfied his failure to do so is solely the result
of one or more of the following:

(i) the employee's illness:

(i) the employee's injury;

(ifi) serious misfortune or other circumstances com-

pletely beyond the employee's control.

SECTION 3

When an employee works on any of the holidays enu-
meratedin Section 1, he shall be paid at the rate of one and one-
half times his straighttime hourly rate in additionto his holiday
allowance. A non-scheduled employee who is called by the
Company to perform work on a holiday and receivestwo hours
or less notification before the starting time of such work, shall
receive two (2) hours' pay at his straight time hourly rate, plus
two times his straight time hourly rate for all hours worked in
addition to his holiday allowance.

SECTION4

Ifa recognizedholiday, as described in Section 1 of this
Article, occurs during an employee's scheduled earned vaca-
tion, he will be entitled to an additional day off, which must be
either the employee's scheduled shift immediately prior to his
vacation, or his scheduled shift immediately following his vaca-
tion, provided the employee notifies the Company at least
twenty-one (21) days prior to commencing his vacation, which
day he wishes to have off.

Article7
REPORTING FOR WORK

SECTION 1
(@ An employee who reports for work on his regular
shift and has not been notified by the Company notto so report
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shall receive not lessthan four (4) consecutive hours'work, and
paytherefor, or notlessthanfour (4) hours'pay, atthe discretion
of the Company. This provision shall not apply in the event
strikes, stoppages, or interferences with work in connection
with labour disputes, catastrophes, or failure of public utilities
interferewith work being provided.

(b) Failure of any employee to keep the Employee
RelationsDepartmentinformeddf his current address and tele-
phone number (if any) shall relieve the Company from its re-
sponsibility in regardto the above guarantee as applied to that
employee.

SECTION 2
Penalty for lateness shall be in units of one-tenthof an
hour.

SECTION 3

(@) If an employee who has left the plant premises is
called by the Company to perform work and such employee
receivestwo (2) hours or less notification before the required
startingtime of such work, he shall receive two (2) hours'pay at
straight time hourly rates, plus one and one-half times his
straight time hourly rate for all hours worked outside his regu-
larly scheduled hours, as overtime pay. It is agreed that a
minimumof four (4) hours'pay at straighttime rates shall be paid
for such call-in.

{b) An employee who has left the plant premises and is
requiredto perform scheduled overtime shall receive a mini-
mumof three (3) hours'pay at straighttime hourly ratesif he has
been given in excess of two (2) hours' notice of such overtime.

SECTION 4

An employee who fails to report for work or to make
satisfactory explanation to the Company for his absence during
ten (10) consecutiveworking days of his regularworking sched-
ule shall be considered a voluntary quit and shall lose his
seniority rank.
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Article 8
WAGES

SECTION 1
Effective on the dates shown, the following wage
scales will apply :

Labour Effective Effective Effective
Grade  April1,80  April 1,91 April 1,92

$ $ $
1 15.56 16.26 16.91
2 15.76 16.47 17.13
3 16.02 16.74 17.41
4 16.28 17.01 17.69
5 16.54 17.28 17.97
6 16.80 17.56 18.26
7 17.06 17.83 18.54
8 17.37 18.15 18.88
9 17.68 18.48 19.22
10 18.04 18.85 19.60
11 18.41 19.24 20.01
12 18.77 19.61 20.39
13 19.14 20.00 20.80
14 19.50 20.38 21.20
SECTION 2

(a) The wage rates for new or changed jobs estab-
lished by the Company during the term of this Contract shall be
added to the wage schedule.

(b) Itisfurther agreed that no grievance will be filed or
processed on behalf of an employee alleging a wage rate
inequity during the term of this Contract, except such griev-
ances as may arise under Section 2 (a) above.

SECTION 3

It is hereby agreed that employees who perform work
on evening or night shifts, as defined, will receive a shift
premium in accordance with the following:

‘Day Shift' -Any shift on which work is scheduled to

begin at varioustimes between6:30 a.m. and9:30 am.
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and any employee who works ona shift startingbe-

tween these hourswill be considered as working the

‘day shift’.

‘Evening Shift'- Schedule to begin at various times

between the hours of 3:00 p.m. and 6:00 p.m. and any

employee who works on a shift startingbetween these
hours will be considered as working the ‘evening shift'.

‘Night Shift'- Schedule to begin atvarious times be-

tweenthe hoursof | 1:00 p.m. of one day and 2:00 am.

of the succeeding day, and any employee who works
on a shift starting between these hourswill be consid-
ered as working the ‘night shift".

(@) Employees who work on a ‘Day Shift* shall not be
paid a shift premium.

{b) Employee who work on an ‘Evening Shift’ shall
receive a premiumof forty (40) cents per hourfor alltime worked
during the shift.

() Employeeswho work ona ‘Night Shift’ shall receive
a premiumof sixty (60)cents per hourfor all time worked during
the shift.

{d) An employee who is scheduled to work on a shift
which begins at some hour not included in the starting hours of
the ‘day’, ‘evening’, or ‘night’ shifts, as defined in this Section,
shall receive a premium proportional to the hours worked in
each shift calling for a premium, considering as the dividingline
betweenthe shifts the earliest startinghour of the nextsucceed-
ing shift into which the working time extends.

(e) An employee who by reason of working overtime
hours following the regular shift shall receive the shift premium,
if any, which is applicable to the hours actually worked.

Article 9
VACATIONS

An employee shall receive a vacation with pay (during
the vacation season) in accordance with the following sched-
ules:

1. An employee must complete 1 year of Company
Service Creditto attain initial vacation eligibility. After attain-
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ment of such eligibilityand duringthe remainderof that calendar
year, he shall receive 2 weeks of vacation.

2. Duringthe calendaryear inwhich an employee com-
pletes 2 years of Company Service Credit, he shall receive 2
weeks of vacation.

3. During calendar years in which an employee com-
pletes from 3 to 9 years of Company Service Credit, he shall
receive 3 weeks of vacation.

4. During calendar years in which an employee com-
pletesfrom 10 to 19 years of Company Service Credit, he shall
receive 4 weeks of vacation.

5. During calendar years in which an employee com-
pletes from 20 to 29 years of Company Service Credit, he shall
receive 5 weeks of vacation.

6. During calendar years in which an employee com-
pletes 30 or more years of Company Service Credit, he shall
receive & weeks of vacation.

7. An employee with 10 or more years of Company
Service Credit may carry forward to the succeeding year 1 full
week of Current Year Vacation. An employee with 20 or more
years of Company Service Credit may carry forward 1 or 2 full
weeks of Current Year Vacation to build towards a maximum
accumulation of 3 weeks carried forward vacation credit. An
employee with 30 or more years of Company Service Credit
may carry forward 1, 2 or 3 full weeks of Current Year Vacation
to build towards a maximum accumulation of 6 weeks carried
forward vacation credit; in accordance with the Vacation Plan -
Hourly Employees attached hereto and made part hereof as
Appendix B.

Article 10
SENIORITY

SECTION 1

(a) The principle of seniority shall apply as set forth in
this Article 1Q in cases of promotion, demotion, transfer, lay off
and recall, in connection with jobs covered by this Contract,
subject to the ability to perform the work. There shall be no
discrimination in applying this provision.
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(b} When it is necessary to fill vacancies in any
department such vacancies will befilled by conductinga poll, in
order of seniority, of allemployees classifiedin the department
who applied for the vacancies.

Upon completion of this polling process the resultant
vacancies shallbe posted onthe bulletinboards at the two plant
entrances for a period of four (4) full working days. Employees
applyingfor such vacancies must do so on the forms provided.
The employee with the greatest plant seniority who applied for
suchvacancy shall be placed on thejob providing he is qualified
to perform the necessary requirements of the job.

Employees wishing to withdraw their application for a
vacancy must do so, in person, to the Human Resources De-
partment before the posting period expires.

When a vacancy is filled or when an employee bumps
into a classification in which there is more than one shift
schedulein operationthe senior employeesinthat classification
will have the right to select the shift schedule of their choice.

Employeeswill be limitedto qualifying for five (5) such
jobvacancies per contractyear. This limitation shall notapplyto
bumping during reductions in force or to increases in force.

(c) Temporary vacancies are vacancies caused by au-
thorized leave of absence, sickness, vacations, job posting
period and job assignments which last thirty-one (31) days or
less. Such temporary vacancies which last seven (7)ays or
less shall be filled by qualified employees as assigned by the
foreman. Inthe case oftemporary vacancies which lasteight (8)
to thirty-one (31) days inclusive, the initialvacancy only shallbe
filled by a qualified employee in the departmentand on the shift
concerned giving preference to seniority, provided that the
employee indicated his interest in the temporary opening and
provided the assigment does not interfere with the normal op-
eration of the departmentinvolved.

Temporary vacancies, as outlined above, that exceed
thirty-one (31) days, or are anticipatedto exceedthirty-one (31)
days, shall be consideredas temporary jobs. The initialvacan-
cies shall be filled by conducting a poll, in order of seniority, of
allemployees classifiedin the departmentwho applied for such
vacancies. In the event that no employee from within the
departmentaccepts the vacancy such vacancy shall be posted
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on the bulletinboards at the two plantentrancesfor a period of
four (4) fullworking days. Employeesapplying for such vacan-
cies must do so on the forms provided. The employee with the
greatest plant seniority who applied for such vacancy shall be
given first opportunity for the job providing he is qualified to
performthe necessaryrequirementsof the job and it is practical
to release him from his currentclassification. When it is neces-
saryto assignemployees to jobs outside of their regulardepart-
ment on a temporary basis, the Company will make a reason-
able effort to assign employees on a reverse departmental
seniority basis, providedsuch assignmentsdo notinterferewith
the normal operation of the department involved.

(d) When the selection of applicants is completed, the
Company will provide the Department Steward with a copy of
the new department manning resultingfrom the polling process
and shall posta list of those who appliedfor the interdepartment
job postings, setting out their seniority standing and indicating
the employee or employees selected for the job, on the job
posting boards at each of the two plant entrances.

(e) When it is necessaryfor the Company to cancela
job postingor reduce the number of vacancies on a posting, the
reasonfor such cancellationor reductionwill be providedonthe
job posting notice

SECTION 2

(a) Seniorityrank of an employeeshall be basedonthe
seniority date established as of March 7, 1962, and shall be
continuousthereafter unless the employeequits, is discharged,
or for any other reason loses his prior service credit. This
section applies to seniority rank only and in no way effectsthe
Service Credit Rulesofthe Company which are attachedhereto
as Appendix C.

{b) Employeesshall acquire seniority rank when they
have accumulatedthree (3) months of Company Service Credit
in accordance with the Service Credit Rules of the Company.

(¢) An employee who loses his prior service credit
under the Service Credit Rules of the Company shall lose his
seniority rank unless otherwise provided in this Contract.

{d) Union Officers, members of the Grievance Commit-
tee and Department Stewards with one year or more of plant
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seniority shallbe exemptduringtheir terms of office from senior-
ity provisions of this Contract in connection with lay off on
account of reduction in force only and no Department Steward
shall be moved out of his department during his term of ofice
except with his consent.

Forthe purpose of this section, Union Officers shall be
defined as Local President, Local Secretary, Local Treasurer,
Shop Chairman, Deputy Shop Chairman and Shop Secretary.

SECTION3
(@) The Company shall maintain a Seniority Listand a
Recall List and such lists shall be available at all reasonable
hoursto the employees and the Union. The Seniority List shall
show each employee'splant and departmental seniority rank.
(b) The departmental seniority groupings shall be
based on the following list:

DEPT.

NUMBER DEPARTMENTNAME

112 Crushing Department

121 Extrusion Department

124 Mill, Mix and Forming Department

130 Conventional Baking Department

140 Carbottom Baking Department

150 " AGraphitizing Department

160 ' E Graphitizing Department

181 Machining Department

304 Aucxiliary Department

327 Maintenance Department

331 Yard Department

342 Stores Department

347 Traffic Department

354 Inspection Department

455 Shipping Department
SECTION4

(@) The Companyandthe Unionagree thatifandwhen
it becomes necessary to change the normal hours of work to
spread employmentthe working schedule may be changedto
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permit efficient operation of the plant, but in no case shall the
hours be reduced below thirty-six (36) per week in applying the
provisions of this sub-section.

(b) If it becomes necessary to reduce the working
force, the Company shall, subject to the provisions of this Sec-
tion 4, take the following steps or such of them as may be
deemed necessary in the order designated:

First Step - Eliminate or reduce overtime to the extent
possible.

Second Step - Lay off such number of employees as
may be necessary from among those who have not acquired
seniority rank. If there are no such employees, or if further
reductionis necessary, the surplus employees havinglessthan
twelve (12) months' plant seniority shall be transferred out of
their department in accordance with their department seniority
rank or laid off in accordance with their plant seniority rank.

Third Step - If further reduction is necessary after all
employees with less than twelve (12) months' plant seniority
have been transferred out of their departments or laid off, the
Company may reduce the working hours if and to the extent
agreed upon by the Company and the Union and, or shall
transfer out of their departments such further number of employ-
ees as may be necessaryin accordancewith their departmental
seniority rank or layoff such employeesin accordance with their
plant seniority rank.

{(c) An employee who is displaced from his regularjob
due to a reductioninforce shall havethe rightto go into any job
inthat departmentwhich his seniority and ability will allow himto
claim. If notso placed, the employee shall be assignedto ajob
in the same departmentthat becomes vacant by removing the
employee with the least seniority from the department. An
employee reduced out of a department in accordance with this
Section 4(c), shall have the right to claim one of the following if
he has the seniority and qualificationsto do so:-

(i) Anyjobon which he has been classified or qualified

as shown on his personal record cards, during the

previous six calendar years.

(i) Displacean employee with the leastseniority inthe

department of his choice. Inthe eventthe Department

Steward is the employee with the least departmental
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seniority, he may displace the Steward or the employee
with the next lowest departmental seniority.
(i) Selectavacancy in any department where the va-
cancy was caused by an employee being laid off.
(iv) One of the following classifications in the
Maintenance Department:

Control Room Operator

Maintenance Utilityman

Building Maintenance Labourer

Truck Driver

An employee displaced from his classification as in (i)
above, mustselectajob in his departmentif he hasthe seniority
and ability to do so. In all instances, the junior employee is
reduced from his department. Employeeswho are retained by
the Company butdo not holda permanentclassification shallbe
consideredtemporary employees.

Vacancies occurring during the 'bumping' process
which are notaresultof areduction inforce shallbe immediately
polled and posted.

(d) When it is announced that a department is to be
permanently closed the employee(s) displaced will be allowed
to claimany other classification in the plantprovidedhe hasthe
seniority and qualifications to do so. Other employee(s) associ-
atedwith the closure will be identifiedandthejunior employee(s)
in such classifications will be considered the same as
employee(s) of the closed department. Other employee(s) sub-
sequently displacedwill be entitledto these same rights.

(e) When a classification is eliminated, the employee(s)
displacedwill be allowedto claim any other classification in the
Plant provided he has the seniority and qualification to do so.
Other employee(s) subsequently displaced shall claim another
job classification(s) in accordance with Section 4(c) of this
Article.

{f) An employee who is displacedfrom his regular job
due to a re-alignmentwithin his own department shall have the
rightto displace the junior man in that departmentor to select a
vacancy created.

{g) The procedure for reduction in working forces or
curtailment of work as set forth in this Section 4 shall not apply
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to any temporary suspension of work arising from an emer-
gency situation such as fire, equipmentfailure, material short-
age, etc.

(h} The Company shall give the Union such advance
notice of any general reduction in force or temporary suspen-
sion of work as is possible.

(i) Lay off allowancefor employees laid off on account
of reduction in force shall be in accordance with the Lay Off
Allowance Plan attached hereto as Appendix D.

The parties agree that the steps outlined above in this
Section4 set forth the basic principlesapplicableto reductionin
the working forces and in operations, and permit different
schedules of working hours in the various departments as
necessitated by the process or operations involved and the
fluctuations in production.

SECTIONS

(a) When productionis increasedfoilowng a lay off and
decrease in working hours, the working hours shall first be re-
storedto the standard schedule of hours before laid off employ-
ees are rehiredfor such operations.

(b) When there is an increase in the working force in
any departmentinwhich the workingforce had previouslybeen
reduced, the employees who were retained in the department
previousto the increase in the working force will have the first
opportunityto the re-openedjobs commensuratewith their sen-
iority. The vacancies will be filled by conductinga poll, in order
of seniority, of all employees classified in the departmentwho
applied for such vacancies.

Upon completion of this polling process the resultant
vacancies shall be posted as an increase in force at both plant
entrancesfor a period of four (4) full working days. Employees
applying for such vacancies must do so on the forms provided.

(c) The employees outsidethe department inwhichthe
increasein force takes place shall havethe rightto the remain-
ing vacantjobs commensuratewith their seniority.

(d) Vacancies in any department created by an in-
crease in force will be filled in accordance with Section 1 (b) df
this Article.

(e) When additional personnelare requiredthe Com-
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pany will recallformer employees on the recalllist before hiring
new employees Such employees, including new hires and
those employees identified in Section 4 {c) of this Article 10,
shallbe considered temporary untilthey obtainpermanentclas-
sification status through the job posting procedure. All tempo-
rary employees can bid on permanentjob postings Inthe event
a permanent posting is not satisfied the senior temporary
employee(s) will be assigned to fill the vacancy(s). Time spent
while atemporary employee on anyjob will not be consideredfor
qualificationpurposes

(9 Failure of a laid off former employee to report for
work, or to make satisfactory arrangements with the Company
within five (5)days after personal notificationto such employee
or after written notificationto such employee by registeredmail.
telegraph, or messenger, has been sent by the Companyto his
last known address, shall be considered as a declinationof an
offered job and he shall be dropped from the Recall List.

(@) In case a laid off former employee has been re-
moved entirely from the Recall List and he is later rehired, he
shall be considered as a new employee for seniority purposes.
The Company shall not employ laid off former employees who
are not on the Recall List or new employees until all former
employees on the Recall List who are qualified to fill such
vacancies have been offered them provided, however, that no
laid off employee shall be retainedon the Recall List:

(i for morethanfour (4)years ithe haslessthan
five (5)years seniority;

(i) for more than five (5) yearsif he hasfive (5)
years or more seniority.

(h} A laid off former employee on the Recall Listwho
satisfies the Company that he IS not available for offered re-
employment when his.services are required, due to conditions
beyond his control, but does not decline such offer, shall not
lose his place on the Recall List. However, the Company shall
be free to offer the availablework to otherson the Recall Listin
accordance with their plantseniority. Ifsuchemployee does not
notify the Company of his availabilityfor re-employmentwithin
ninety (90) days from the time he s called, he shall be dropped
from the Recall List.
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SECTION 6

(a) Nothing in this Contract shall restrict the plant
managementin any way inthe transfer or promotion of employ-
eesto supervisory positions or to other positions notcovered by
this Contract. Employees so transferred or promoted on a
permanent basis shall, in addition to retainingtheir current sen-
iority, continueto accumulate seniority during such employment
for a further period of one {1) year, from the date of such
promotion or transfer.

{b) Vacancies resultingfrom the transfer or promotion
of employeesto a position outside the bargaining unitfor a tem-
porary period of thirty-one (31) days or less shall notbe posted.
Employees so transferred or promoted shall return to their for-
mer jobs on completion of their assignment.

(¢) Vacancies resulting from the transfer or promotion
of employees to a position outside the bargaining unit for a
temporary period that exceeds thirty-one (31) days, or is antici-
pated to exceed thirty-one (31) days, shall be considered as
temporary vacancies and such vacancies shall be filled in ac-
cordance with Section 1(c) of this Article. Employees so trans-
ferred or promotedshall returnto their formerjobs on completion
of their temporary transfer or promotion.

(d) Employees transferred or promoted to a position
outside the bargaining unitfor atemporary period that exceeds
ninety (90) days shall be considered as temporary transfers or
promotions but the vacancies created by such transfer or pro-
motion shall be considered as permanent vacancies and shall
be filled in accordance with Section 1{b} of this Article.

(e) Employeestemporarily transferred or promoted to
positions outside the bargaining unit as outlined in sub-section
(b), (c) and (d) of this Sectionshall, in addition to retaining their
current seniority, continue to accumulate seniority during such
temporary promotions or transfersto a maximum accumulation
of one (1) year. Ifan employeewho accumulated seniority while
in a temporary position outside the bargaining unit is subse-
quently permanently promoted or transferred to a position out-
side the bargaining unit, he shall apply one half of the seniority
accumulated while in such temporary positions towards the
additional one year accumulation of seniority entittement appli-
cableto such permanenttransfer or promotionunder paragraph
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() If it becomes necessary for an employee, trans-
ferred or promotedon a permanentbasisas outlined in subsec-
tion (a) of this Section, or transferred or promoted on a tempo-
rary basis in excess of ninety (90) days as outlined in sub-
section (d) of this Section, to returnto the bargainingunit, such
employee shall be entitledto the highest rated classification for
which he is qualified provided he has greater seniority than that
of the employee of the lowest seniority in such classificationsin
the departmentfrom which he was promoted.

SECTION 7

An employee elected or appointedby the Unionand,
or its parent body to full-time Union work shall, on written
request of the Union, be granted leave of absence, without pay,
for the term of the office but not to exceed one year unless
otherwise mutually agreed by the parties, and such employee
shall accumulate seniority during such leave of absence.

SECTION 8

Employees elected or appointed as delegatesto con-
ventions or other officialmeetings of the Union, upon giving one
week's written notice to the Company, shall be granted leave of
absencewithout pay for a reasonable length of time as mutually
agreed by the parties.

SECTION9

The Company and the Union shall make an honest
effort to work out a satisfactory plan to protect older or infirm
employees prior to retirement age. The parties will meet to
discuss the placement of such employees prior to a placement
be}ng made.

Article 11
DISCIPLINARY ACTION

SECTION 1

When it is necessaryto issue a written notificationof
disciplinary action to an employee, the employee will have the
rightto request the presence of his Steward. Inthe event his
Steward is N0t available, he can requestthe presenceof either
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the Chief Stewardor Shop Chairman. A copy of the disciplinary
warning will be providedto the employee and the Union on the
written consent of the employee concerned.

Followingthe Company informing the employee of his
suspension or discharge, the Company will notify the Depart-
ment Steward of the decision. In the event the Department
Steward is not available, the Chief Steward or Shop Chairman
will be notified.

SECTION 2

If an employee is suspended or discharged and he or
the Unionconsidersthat the suspensionor dischargeis without
just cause, the case shall be reviewed by the Company andthe
Union representatives as in the Third Step of the Grievance
Procedure, providedthe employee or the Unionso requestsin
writing within five (5) days afterthe suspension or discharge. If
the Company and the Union agree that the suspension or dis-
chargewas withoutjust cause, the employeeshallbe reinstated
without loss of pay, seniority, or Company Service Credit. The
joint decision of the Company and the Union shall be given in
such cases within fifteen (15) days from the date of suspension
or discharge. If they are not able to agree, the case shall be
submitted to a Board of Arbitration as provided in Article 14
hereof if requested in writing by either party, but if not so re-
quested within fifteen (15) days, it shall thereupon be consid-
eredsettled. Should itbe determinedby the Board of Arbitration
that the suspensionwas withoutjust cause, the Company shall
reinstate the employee without loss of seniority and Company
Service Credit and pay himfor the time lost at his regular rate of
wages. Shouldit be determinedby the Boardof Arbitrationthat
the discharge was without just cause, the Company shall
reinstate the employee without loss of seniority or Company
Service Creditand with or without loss of all or part of his pay at
his regular rate of wages as may be directed by the Board. The
suspended or dischargedemployee shall be permittedto inter-
view his Steward at the place designated by the Company
before leavingthe premises of the Company if he so requests.
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Article 12
STOPPAGE OF WORK

SECTION 1

The Union will not cause or permit its members to
cause, nor will any member of the Uniontake partin any strike,
either sitdown, stay-in, or any other kind of strike or any other
kind of interferenceor any other stoppages, total or partial, of
any of the Company operations in Welland during the term of
this Contract. The Companywill notcause, engagein, or permit
a lock-out at such plant during the term of this Contract.

SECTION 2

Inthe event of an unauthorized stoppage of work, or
inthe event of a stoppage at the expiration of this Contract,the
Union agrees that such employees as may be requiredto con-
dition the furnaces for shut-down, and to protectand maintain
Company propertyin operating condition, and protect products
from damage, and to maintain and protect utilities such as
power, water and sanitation, shallbe permittedto performsuch
work. Arrangements for such work shall be madejointly by the
Unionand the Company priorto such stoppage, if requestedby
the Company.

Article 13
GRIEVANCE PROCEDURE

SECTION1

Itis mutually agreed by the parties heretothat it is the
spiritand intentof this Contract to adjust grievances as quickly
as possible. All time limits specified in this Article 13 shall
exclude Saturdays, Sundays and holidays. A grievance which
is not presentedwithin thirty (30) days afterthe occurrenceout
of whichitarose shall notbe carriedbeyondthe Second Step of
the Grievance Procedure unless the Company agrees other-
wise.

SECTION 2
Forthe purpose o adjusting grievances the Company
shall recognizea Grievance Committee, Department Stewards
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and other representativesof the Union as set forth in this Article
13. The Union shall select a panel of not more than seven (7)
employee members to constitute the base for a Grievance
Committee; the Chief Steward and the Shop Chairman will
always be two (2) of the seven (7)so selected. The Grievance
Committee itself shall be comprised of any three (3) of the
following: The Chief Steward,the Shop Chairman, a Grievance
Committee Memberand the Stewardwho filed the grievance. If
the Steward who filed the grievance is not available, another
Steward from the same department may substitute for him.

SECTION 3

Grievance Committee members may meet with the
Company representatives as hereinafter provided with no loss
of pay (at day work rates) when such meetings occur during
regularworking hours. This provision shall notapply beyondthe
Third Step of the Grievance Procedure.

SECTION 4

The number of Department Stewards shall be deter-
mined on the ratio of one (1) such Steward to twenty-five (25)
employees based on the number of employees in the Bargain-
ing Unit on the payroll on the first Sunday of each month. The
Company will inform the Union of the number of Stewards to
which the Unionis entitled on the first Wednesday following the
first Sunday. The Unionwillinformthe Company of the required
changes, ifany, within seven (7) days or such additional time as
determined by mutual agreement.

SECTION 5

Grievances of the Company shall begin at the Second
Step of the following Grievance Procedure with written notice to
the Chief Steward and shall be carried further as may be neces-
sary in accordance with Article 13, Section 6, and Article 14.

SECTION 6

Grievances of employees shall be taken up for adjust-
ment as may be necessary in each case as follows:

First Step-By the employee himself or by the Depart-
ment Steward (in the employee's presence if the employee so
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chooses) in an informalmanner with the employee'simmediate
supervisor. If notsettled promptly inthis manner, the grievance
may be presented in writing to the Department Superintendent
or his assistant, or in the absence of both of these, to the Shift
Foreman. The Department Superintendent or his assistant
shall make a reply in writing to the employee and the Steward
within five (5) days or such additional time as determined by
mutual agreement.

Second Step-If the Union decides to carry the griev-
ance further, the Manager-Employee Relations shall be notified
in writing within five (5) days after the date of the Superinten-
dent's reply inthe First Step. Second Step grievance meetings
between the parties shall be held within fifteen (15) days of
receipt of written notificationunless otherwise mutually agreed,
andthe decision of the Company and, or the Union, as the case
may be, shall be rendered within seven (7) days of the date of
this meeting.

Third Step-Ifeither party decidesto carry the grievance
further, such party shall notify the other party inwriting withinten
(10) days from the date the decisionis rendered in the Second
Step. Withinfive (5)days of receipt of such notice, representa-
tives designated by the Company and the Union shall meet to
consider the grievance, and the decision of the Company and,
orthe Union, asthe case may be, shall be renderedwithin seven
(7) days of the date of this meeting.

Fourth Step-If the grievance is still not settled by the
foregoing steps, it shall be submitted to arbitration, provided
either party notifiesthe other inwriting not more thantwenty (20)
days after the date of the decisionrendered in the Third Step.
Suchwritten notice shall contain the name of the arbitrator who
will represent the party requesting the arbitration. Within ten
(10) days of the receipt of such notice, the second party shall
nameits arbitrator. The matter shallthen be referredto arbitra-
tion as providedin Article 14, Section 3.

SECTION?7

All time limits specified in this Article are mandatory. In
the eventthese time limits are exceeded, the grievance so for-
feited or abandoned shall not be considered a precedent for
settling grievances of a similar substance.
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Article 14
ARBITRATION

SECTION 1

A grievance arising during the term of this Contract
regardingthe following matters shall be subjectto arbitration:

(1) Meaningand interpretationof any provision of this
Contract;

(2) Alleged violationof any provisionof this Contractby
either the Company or the Union;

(3) Alleged failure of the Company to comply with the
‘Wage Schedule’ agreed upon and incorporatedin or attached
to this Contract;

(4) Disagreement on wage rates established during
the term of this Contract for new orchanged jobs on the following
conditions:

(i) No Government agency has jurisdiction to settle

the matter,;

(i) The arbitrator’saward must be consistentwith the

‘Wage Schedule’;

(5) Alleged discrimination, intimidation, or coercion in
violation of this Contract by either the Company or the Union;

(6) Alleged discharge or suspension without just
cause.

SECTION 2
Disputesregardingthe following matters shall not be
subjectto arbitrationduring the term of this Contract:

(1) Changes in the established ‘Wage Schedule’ dur-
ing the term of the Contract and the established method of
setting wage rates;

(2) Exerciseoffunctions reserved exclusivelyto Man-
agement in this Contract and functions customarily performed
by Managementwhich have not beenexpresslyabridgedinthis
Contract unless it is alleged that the Company has violated
some provision of the Contract in the exercise of these func-
tions;

(3) Any matter which involves a modification of this
Contract;

(4) Any matter which is under the jurisdiction of a
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Government agency having authority to settle the dispute;
(5) Any subject matter which is not covered by this
Contract.

SECTION3

Arbitration under this Contract shall be conducted
by a Board composed of one (1) arbitrator appointed by the
Company and one (1) arbitrator appointed by the Union. These
arbitrators, selected in accordance with the Fourth Step of the
Grievance Procedure, shalljointly select an impartialthird per-
son who shall be the third arbitrator and shall act as chairman.
Ifthe two arbitrators appointed as above are unable to agree on
the third personto act as the third arbitrator and chairmanwithin
five (5) days after their appointment, the third person shall be
appointed by the Ontario Minister of Labour and hearings shall
start promptly thereafter.

SECTION 4

A joint statement, or separate statements, by the
Company and the Union covering the grievanceor dispute and
outliningthe matter to be settled by the Arbitration Board shallbe
submittedto allmembers of the Boardwithinthree (3) days after
their appointment.

SECTION 5

In arrivingat a decision, the Arbitration Board shall be
limitedto the consideration of the dispute OF question outlined in
the statement, or statements, referred to in Section 4 and shall
not in any way amend, modify or change any of the provisions
of this Contract, nor change any decision of the Management
unless the Board finds that the Company has violated the ex-
pressterms of the Contract. The Arbitration Board recognizes
that any violation of any provisionof this Contract is just cause
for disciplinary action including suspension and discharge.

SECTION®6

A majority decisionof the three arbitrators,arrivedat
in accordance with the provisionsof this Contract, shall consti-
tute the award uponthe arbitration and shall be final and binding
upon the Company, the Union, and all personsinvolved.
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SECTION 7

Any award made by the Arbitration Board shall not be
retroactive beyond the date on which the grievance was pre-
sented inthe First Step of the Grievance Procedure provided in
Article 13, Section 6.

SECTION 8

The Company and the Union shall defray the expense
of their respective appointees to the Arbitration Board. The
expense of the third arbitratorshall be defrayed by the Company
and the Union.

SECTIONS

Whenthe Unionappliesfor arbitration under Section45
of the Labour RelationsAct of Ontariothe Company will pay for
time lost when a Grievance Settlement Officer is used to a
maximumof six (6) times per contract year and on conditionthe
issue is resolved.

Article 15
SAFETY AND HEALTH

SECTION 1

The Company shall continue to make reasonable pro-
visions for the safety and health of the employees at the plant
duringthe hours of their employment. The Union agreesto co-
operate with the Company in the enforcement of all Safety and
Healthrules and in order to encourage the observance of such
rules, agrees to the appointment of a Joint Safety Committee
which shall act to maintainand improve safety and health con-
ditions in the plant. The Company shall give proper considera-
tionto all recommendations of this Committee. The Committee
shall meetmonthlyandshall be composed of five (5)employees
selected by the Union, and five (5) selected by the Company.
Two of the Company representatives and two of the Union
representatives may be changed every six (6) months. A
monthly inspection may be made by the Union and Company
representatives.
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SECTION 2

Whenthere is an accidentinvestigationbecause, 1) an
employee hasto go to hospital,or 2) equipmentdamage results
indowntime or 10ss of production, the Company will invite one of
the four designated Union Officers: Shop Chairman, Chief
Steward, or one of their deputies, to attend. Itis agreed that at
any time when none of the designated Union Officers is readily
available inthe plant, itis the Union’s responsibility to notify the
Company where at least one of the designated Union Officers
can be immediately contacted and available to attend the
investigation. It is understood that for the purpose of this
provision, the investigation does not constitute a call-in. The
designated Union Officer will be paid for time spent at the
investigationat his applicable basic wage rate.

SECTION 3

As the needarises, one pair of safety boots of a style
acceptable to the Company will be supplied at no costto em-
ployees. New employees shall be responsiblefor the cost of
safety boots on the understandingthat the amount paid will be
refunded to them after six months of employment.

SECTION 4

The Company will grant up to a maximum of 20 man/
days during each year of the Contract for employees to attend
approved safety and health courses.

Article 16
BULLETIN BOARDS

The Union shall be permitted to maintain on the Com-
pany premisesbulletinboards furnished by the Union in accor-
dance with reasonable specifications of the Company. These
boards shall be installed by the Company at locations mutually
agreedupon bythe parties. The Unionagreesthat itwill not post
or permitto be posted on such boards any materialof a political,
religious, or derogatory nature, or which is in conflict with provi-
sions of this Contract.
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Article 17
JURY SERVICE

Itis agreedthat in any case where an employeeis kept
away from work because of being called for jury service or as a
Crown Witness, he shall be paid the difference between the
straighttime hourly earnings he would have receivedif he had
been employed under his regular schedule, and the amount
paid him for jury service or as a Crown Witness provided:

(a) The employeefurnishes to the Company satisfac-
tory prooffrom the Courtof such service, showingthe date and
the time served and the amount paid for service.

(b) If requested to do so by the Company, the em-
ployee reports for work on his regular schedule as promptly as
possible after he is dismissed by the Court on any day or when
released from further jury or Crown Witness service.

(¢) Only the number of his scheduled work days actu-
ally spent in Courtare to be counted in calculating payment.

Article 18
BEREAVEMENT PAY PLAN

The Company will protectan employeefrom loss of pay
during absence due to a death in his immediate family in
accordancewith the following regulations:

(&) Membersof the employees' "immediatefamily” are
defined as father (or foster father), mother (or foster mother),
father-in-law, mother-in-law, husband, wife, brother, sister,
brother-in-law (husband of employee's sister or brother of em-
ployee'swife), sister-in-law (wifeof employee's brotheror sister
of employee'swife), son, daughter,son-in-law, daughter-in-law,
grandparentsand grandchildren.

(b) An employee will be protected against loss of pay
during the time lost from his regularly scheduled hours at his
regularstraighttime hourly rate (includingshift premium, if any)
subject to the following:

(i) The timeto be paid for may be any three (3) con-

secutive working days from the day of death through

the day afterthe funeral, inclusive. Inthe eventthe em-
ployeeis unableto attend the funeral- the time to be paid
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for will be one (1) day;

(i) Payment will be made for time lostbut shall not
exceed pay for three times the number of hoursin
the employee’s regularly scheduledwork day;

(iii} The hoursthus paidfor butnot workedwill be ex-
cluded in computing overtime hours:

(iv) Ifanemployeeis calledaway duringany partof the
day, bereavement pay will start as of the time of
leavinghiswork andwill continue upto a maximum
of three times his normalworking day’s pay;

(v) No extra pay allowance will be granted for multiple
or simultaneous deaths occurring within any three
day period;

(vi) If requested by the Company, the employee will
furnish satisfactory proof of death.

{¢) An employee will not be eligible to receive benefits
under this planfor any periodwhen he is receivingother Com-
pany benefits such as vacation allowance, statutory holiday
pay, etc.

(d) An employee will not be eligibleto receive pay
underthis Planif he:

(i) bhasbeengranted leave of absence without pay for

any reason;

(iH) is laid off whether temporarily or indefinitely due to
suspension of work or lack of work;

{iiiy is out on strike.

(e) Should a death occur to a Husband, Wife, Son,

Daughter, Mother or Father,the time to be paidfor will befive (5)
consecutiveworking days from the day of death.

Article19
GROUP INSURANCE, NON-OCCUPATIONAL
DISABILITY PAY
HOSPITALIZATIONAND MEDICAL PLANS

SECTION1 - Group Insurance Plan

(1) The Company agrees to make available benefits
under the Group Insurance Planto participatingemployees in
the bargaining unit as set forth in the booklet entitled “Group
Insurance Plan - Hourly Employees”, dated January 1, 1973
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(hereinaftercalled the 'Insurance Booklet'), a copy of which is
attached hereto and made part hereof.

(2) Participationin the Group Insurance Plan shall be
on a voluntary basis.

(3) The costs to employees for Basic Life Insurance
and Supplemental Life Insuranceare set forth in the Insurance
Booklet. Sicknessand Accident Insurancefor participatingac-
tive employees shall be non-contributory. Each participating
active employee shall pay his cost of the Group Life Insurance
Plan by payroll deduction pursuant to his written authorization
therefore on a form supplied by the Company. An early retiree
who electsthe optionto continue the fullamountof (a) his Basic
Life Insuranceor (b) his Basic and Supplemental Life Insurance
upto age 65, as set forthinthe Insurance Bookletshall make his
paymentsin advance monthly (or quarterly if he desires) to the
office or postal address designated by the Company.

(4) The Company shall retain the right to arrange
through an insurance company or other carrier for coverage
providingthe benefits under the Group Insurance Plan, current
coverage havingbeenarrangedwith the MetropolitanLife Insur-
ance Company (hereincalled the "Insurance Company"). .

(5) The administration of the Group Insurance Plan
hereunder and the payment of benefits under the Plan shall be
handleddirectly by the Insurance Company, it beingunderstood
thata claimantwhose benefitsclaim is denied may contestsuch
denial with the Insurance Company, but that he shall have no
redress whatsoever against the Company. Itis agreed, how-
ever, that in any case in which an employee claiming benefits
under the Group Insurance Plan and desiring to file such claim
with the Insurance Company, becomes engaged in a non-
medical factual dispute with the Company in connection with
such claim (such as for example, but not limited to, disagree-
ment over his earnings group, eligibility, employment status,
amount of Company Service Credit, or other non-medical fac-
tual question),such employeeand the Union may processsuch
disputethrough the Grievance Procedureset forth inthe princi-
pal Collective Bargaining Contract then in effect between the
parties. It is agreedthatany arbitrationaward as to such factual
dispute shall befinaland binding uponthe partiesheretoand the
employee thereafter may present his claim to the Insurance
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Company oh the basis of the facts as determined by said award.

It is agreed, however, that any and all medical ques-
tions in dispute shall be determined solely by the Insurance
Company.

SECTION 2 - Non-Occupational Disability Pay Plan

This plan is designed to provide income to active em-
ployeeswho are preventedfrom performingwork solely due to
non-occupational disability. Payments made under this plan
shall be in addition to any benefits payable under the Group
Insurance Plan.

1. ELIGIBILITY

An hourly paid employee is eligiblefor payment under
this plan subject to the ‘Conditions of Payment' outlined in
Section 2 below, if

(a) His Company Service Credit is equal to or in ex-
cess of two months as determined under the Company Service
Credit Rules.

(b) He provides the Company with a doctor’s certifi-
cate, subject to confirmation by a doctor selected by the Com-
pany, as proof that his absence was due to a non-occupational
illness or injury. The doctor’s certificatein support of a claimfor
group insurance is acceptable.

(c) Suchabsence due to disability is in excess of three
(3) consecutive calendar days. In determining absence, any
day on which an employee works less than three (3) hourswill
be counted as a day of absencefor the purpose of this plan.

{d) He reports his absence and the cause of his ab-
sence to the Company’s Medical Department as soon as pos-
sible but within the foregoing three-day period. Exceptionsto
this periodwill be made if the Company is satisfiedthat failure to
S0 report was for reasons beyond the employee’s control.

2. CONDITIONSOF PAYMENT

(@ Payments for which an employee otherwise quali-
fies under this plan will be made for each absence involvinga
different and separate disability up to a maximum Of 52 weeks
in each case. If the absence is due to the same or a related
cause, paymentswill be made if the employee hasworkedthree
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monthssince his lastabsence except that if the employee does
not use up allthe paymentsfor which he could qualify duringthe
first period of absence, he will be entitled to the balance of such
payments during a subsequent period (or periods) of absence.

{b) Anemployeewill notbe eligiblefor paymentsunder
this plan during periods of lay off (exceptwhere disability com-
mences prior to the lay off) or leave of absence or while the
employee is on strike.

(c) Ifa statutory holiday, as defined in Article & of this
Contract, occurs during the period of time an employee is
collecting or waiting to collect sick pay, such employee will be
entitled to receivethe holiday pay in additionto sick pay for that
day. The statutory holiday will be considered as a waiting day for
purposes of this Plan.

(d) Ifanemployee, while onvacation,becomeseligible
in all other respects for payment under this plan, he will be
eligible for payments starting with the fourth calendar day after
the end of the scheduledvacation period if he is stillabsent due
to non-occupational disability at that time. If an employee has
not begun a scheduled vacation and becomes eligible for pay-
ment under this plan, the vacation may be re-scheduled and
payment will be made under this disability plan. An employee
may be allowed to take his vacation with pay as scheduled
during a period of disability but in such cases he would not be
eligible for payment under this plan for the duration of the
vacation period.

(e) Ifpaymentshave been made under this planand it
is subsequently discovered that his disability is occupational,
andthe employee qualifies for paymentbythe Workmens' Com-
pensation Board, the employee will be required to refundthe
payments made under this plan.

3. METHOD AND AMOUNT OF PAYMENT

(@) No payments will be made for the first three con-
secutive calendar days of absence except as provided for in
Section 2 (2) (c) above.

(b) Paymentswill beginwith the fourth day of disability.

(c) EffectiveApril 1, 1988, payments of $320 for each
week of non-occupationaldisaiblity will be paid on the basis of
aseven (7)lay week beginningwith the fourth day of disability.
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Payments for part weeks of non-occupational disability will be
pro-rated. Effective April 1, 1989, payments will increase to
$360 for each week.

Effective as soon as the Governmentannouncementis
made, the weekly payments shall be amendedto meetthe mini-
mum requirementof the Unemploymentinsurance Commission
for premium reduction.

SECTION 3 - Hospitalization and Medical Plans

(1) The Company agrees that Hospital, Surgical and
Medicalcoverage will be available to participating employeesin
the bargaining unit as outlined in this section.

(2) Two types of benefit coverage are available to
active employees andtheir eligible dependents.

(a) BASIC PLANS. Present benefits under these
Plansincludehospitaland medicalinsurance underthe Ontario
Health InsurancePlan (effective January 1,1972) and hospital
insurance under the Mutual Life Supplementary Hospital
Plan (effective September 1, 1984).

(b) EXTENDED HEALTH PLAN. Benefits under this
Plan are those included in the Mutual Life Extended Health
InsurancePlan.

Benefits under the Basic and Extended Health Plans
are described in the literature attached to this agreement.

(3) Participationby activeemployees inthe Plansshall
be onavoluntary basis. An employeewho desiresto participate
inthe Extended Health Planmustbe enrolledinthe Basic Plans.

(4) The Company will pay the entire amount of the
premium for Mutual Life Supplementary Hospital Insurance
Plancoverage. The Company agrees for the term of this agree-
mentto pay on behalf of its employees the premiumassessed
against them for present coverage under the Ontario Health
Insurance Plan as effective January 1, 1972, for the period of
their activeemploymentwiththe Company. Inthe eventthatthe
premiumsfor present coverage are increasedduringthe term of
this agreement, the Company shall pay such additional premi-
ums, and inthe event that the premiumsfor such coverage are
reduced duringthe term of the agreement, the partiesagreethat
there shall be deemed to be no savings thereby and such
reduction shall enure to the benefit of the Company.
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(5) The Companywill pay one hundredpercent (100%)
of the premiumsfor the Extended Health Plan during the term of
this agreementfor each active employee inthe Bargaining Unit
(including his eligible dependents) enrolled through the plant
group. Effective January 1, 1991, the deductibles on this Ex-
tended Health Plan will be eliminated.

(6) No personwill be insured as an employee and also
as a dependent underthe Basic and/or Extended Health Plans.

(7) The Company may change carriers for the Plans
with the objective of maintainingsatisfactory servicesand econ-
omy, or in the event of the enactment or amendment of any
Federal or Provincial law providing for benefits similar in whole
or in part, to those covered by the Basic Plans. Ifthe carrier is
changed, the existing level of benefits under the Plans will be
maintained.

SECTION 4 - Eyewear Plan

To provide coverage for active employees and their
dependents (dependentsare consideredto be Spouse and de-
pendentchildrento age 21) inthe maximum amount of $100 per
person in any two year period. Effective April 1, 1992 the
maximum will increase to $150 per person every two years.

SECTION5 - General

During the term of this agreement, the Company Serv-
ice Creditfor an employee for the purpose of determining eligi-
bility for Benefits under Section 1, 2, 3 and 4,and of computing
the amount of such Benefits shall be determined in accordance
with the Company Service Credit Rules set forth in Appendix C.

ARTICLE 20
MODIFICATION OR TERMINATION OF CONTRACT

SECTION 1

This Contract shall continue in effect_until 12:01 a.m.
April 1, 1993, and shall automatically continue thereafter for
further periods of one (1) year each from its applicable expira-
tion date unless either party notifiesthe other inwriting not more
than ninety (90) days nor less than forty-five (45) days prior to
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its applicable expiration date that a modification or discontinu-
ance is desired. Inthe event of such notice, the parties shall
meetwithin twenty (20) days in an effortto reachan agreement.
IN WITNESS WHEREOF the parties to this Contract declare
that it contains responsibilities and obligations for each such
party and that in signing the Contract it binds the parties during
the Contractterm to do everythingthey are requiredto do by the
Contract and to refrain from doing anything they are expressly
forbidden to do by the Contract. The parties further understand
and declare that in case any of the provisions of this Contract
are now or hereafter inconsistent with, or are notin conformity
with, any applicable public laws, govermental orders, regula-
tions, or rulings, such provisionsshall be thereby renderednull
andvoid, or be appliedin such manneraswill conformwith such
laws, orders, regulations or rulings.

It is further agreed by the Company and the Unionthat
all other terms and provisions of the said Collective Bargaining
Contract shall remain in full force and effect for the balance of
the term thereof.

UCAR CARBON CANADA INC.

L.M.Hardy - Plant Manager

W.L.Davies - Manager, Human Resources
R.P.Gorman - Assistant Plant Manager,H.S & H.R.
G.5.0venden - Assistant Plant Manager, Services
W.A.Price _ Assistant Plant Manager, Production
J.0.Stokes - Supervisor, Human Resources

UNITED ELECTRICAL, RADIO & MACHINE WORKERS
OF CANADA AND ITS LOCAL 523

C.Fry D.Radobenko
T.Goss M.Currie
R.Royer

G.Cook - Business Agent
M.Menicanin - For the National Union of UER&MWC
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APPENDIX “A”

SCHEDULE OF JOB CLASSIFICATIONS

AND WAGE RATES

Effective

4/1/904/1/91 4/1/92

Auxiliary Services Department (304) S

Janitor

Stores Department (342)

Stores Clerk A
Stores Clerk B

Automobile Mechanic A
Electrician A

Machinist A

Millwright A

Plumber & Pipefitter A
Scale Repairman A
Welder A

Control Room Operator
Carpenter

Bricklayer A

Baking Kiln Repairman
Painter A

Apprentice B

Bricklayer Apprentice B
Maintenance Utilityman
Truck Driver
Apprentice C
Bricklayer Apprentice C

Maintenance Department (327)

39

15.56

16.54
16.28

19.50
19.50
18.50
19.50
19.50
19.50
19.50
19.15
19.14
19.14
19.14
18.45
17.37
17.37
16.54
16.54
16.28
16 28

$
16.26

17.28
17.01

20.38
20.38
20.38
20.38
20.38
20.38
20.38
20.01
20.00
20.00
20.00
18.85
18.15
18.15
17.28
17.28
17.01

17.01

$
16.91

17.97
17.69

21.20
21.20
21.20
21.20
21.20
21.20
21,20
20.81
20.80
20.80
20.80
19.60
18.88
18.88
17.97
17.97
17.69
17.69



Building Maintenance Labourer 16.02 1674 17.41
Janitor 15.568 16.26 16.91

Traffic Department (347)
Special Equipment Operator 16.54 17.28 17.97
Truck Driver - Gas 16.28 17.01 17.69

Yard Department (331)

Track Gang Boss 16.80 17.56 18.26
Ground Maintenance Man 16.54 17.28 17.97
Ground Maintenance Helper 16.02 16.74 17.41
Yard Labourer 16.02 18.74 17.44

Extrusion Department (121)

Head Miller 17.06 17.83 18.54
Press Operator 17.06 17.83 18 54
Head Mixman 16.80 17 56 18 26
Crane Operator 16.54 17.28 17.97
Weighman 16.54 17.28 17.97
Miller 16 54 17 28 17.97
Special Equipment Operator 16.54 7.28 17.97
Lift Truck Operator 16.28 7.01 17.89
Moveman B t6.28 7.01 17.69
Pondman 16.28 7.01 17.68
Janitor 15.56 6.26 16.91

Crushing Department {112)

Butt Crusher 16.28 17.01 17.69
Butt Crusher's Helper 16.02 18.74 17.41
Janitor 15.56 16.26 16.91
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Mill, Mix & Forming Department - New Facilities (124)

Operator A
Operator B
Distribution Man
Extrusion Operator
Operator C
Operator D

Crane Operator

Assistant Extrustion Operator

Lift Truck Operator

Assistant Distribution Man

Pondman
Utility Man

Janitor

18
17

17.
17.
17.

16

16.
16.
16.
16.
16.
15.
15.

Conventional Baking Department (130)

Head Kiln Loader

Head Kiln Fireman

Crane Operator Kilns

Broaching Machine Operator

Electrode Cleaner A

Special Equipment
Kiln Fireman
Lift Truck Operator

Moveman

Operator

Crane Operator Shipping

Kitn Loader

Coke Conditioning Operator

Electrode Cleaner

Janitor

E

41

17.
16.
16.
16.

16.

16

16.

16
16
16

16.
16.
16.
15.

.04
.68
06

18.
18.
17.
17.
17.
17.
17.
17.

17

17.
17.
16.
16.

18

17.
17.

17

17

16

16.

85
48
83
83
83
56
28
28
01
01
01
47
26

15
56
56

.56
.28
.28
.01

ot
01

.01
.01
.01

74

19.
19.
18.
18.
18.
18.
17.
17.
17.
17.
17.
17

16.

18.
18.
18

18.
17.

60
22
54
54
54
26
97
97
69
69
69
13
91

88
26
26
26
97

.87
.69
.69

69

.69

69
69
41
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Carbottom Baking Department (140)

Furnace Controlman 17.68 18.48 19.22
Head Operator Baking 17.37 18.15 18.88
Control Operator P.i 17.37 18.15 18.88
Crane Operator 16.80 17.56 18.26
Operator Baking 16.54 17.28 17.97
Lift Truck Operator 16.28 17.01 17.69
Janitor 15.56 16.26 16.91

* AGraphitizing Department (150)

Head Loader Graphite 17.37 18 15 18 88
Lead Hand Raw Materials 17.06 17.83 18.54
Unit Patrolman 16.80 17.56 18.26
Crane Operator Graphite 16.80 17 56 18 26
Graphite Tube Mill Operator 16.80 17.56 18.26
Crusher Operator 16.54 17.28 17.97
Machineman Graphite 16.54 17 28 17 97
Lift Truck Operator 16.2B 17.01 17.69
Electric Truck Operator 16 28 17.01 17.69
Graphite Topman 16.28 17.01 17.69
Crane Operator Shipping 16.28 17.01 17.69
Loader Graphite 16.28 17.01 17.69
Copper Cleaner 16 02 16 74 17.41
Graphite Labourer 16.02 16 74 17.41
Sweeper Operator 1576 16.47 17 13
Janitor 15.56 16.26 16.91
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'E' Graphitizing Department (160)

Head Operator Graphitizing 17.37 18.15 18.88
Crane Operator 16.80 17.56 18.26
Operator Graphitizing 16.80 17.56 18.26
Pack System Operator 16.54 17.28 17.97
Lift Truck Operato 16.28 17.01 17.69
Sweeper Operator 15.76 16.47 17.13
Janitor 15.56 16.26 16.91

Machining Department (181)
(a) Graphite Machining

CNC Machine Operator 17.37 1815 18.88
Lathe Specialty Operator 17 37 1815 18 88
Pin Machine Operator 17 37 18 15 18 88
Hob & Cutter Grinder 17.06 17.83 18.54
30" Hobbing Machine Operator 16.80 17.56 18.26
Standard Modern Machine Operator 16.80 17.56 18.26
Palletizer 16.28 17.01 17.69
Lift Truck Operator 16 28 17.01 17.69
Turning Lathe Operator 16.28 17.01 17.69

{b) Carbon Machining

Shop Utilityman 17.06 17.83 18.54
Diamond Saw Operator 17.06 17.83 18.54
Tool Grinder 16.80 17.56 18.26
Moveman A 16.54 17.28 17.97
Carbon Lathe Operator 16 54 17.28 17.97
Diamond Saw Operator Helper 16.28 17.01 17.69
Janitor 15.56 16.26 16.91
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Shipping Department (455)
Lift Truck Operator
Pallet Maker
Car Loader & Crater

Janitor

Inspection Department (354)
Head Threading Inspector
Carbon Threading Inspector
Head Tester
Inventory Control & Shipping inspector
Threading Inspector
Head Forming inspector
General Plant Inspector
Head Furnace & Kiln Inspector
Tester
Sifter
Lift Truck Operator

Forming Inspector
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16.28
16.28
16.28

15.56

17.086
17.06
17.06
16.80
16.80
16.80
16.80
16 54
16.54
16.28
16.28
15.76

17.01
17.01
17.01

16.26

17.83
17.83
17.83
17.56
17.56
17.56
17.56
17.28
17.28
17.01
17.01
16.47

17.69
17.69
17.69

16.91

18.54
18.54
18.54
18.26
18.26
18.26
18.26
17.97
17.97
17.69
17.69
17.13



JOB EVALUATION PROGRAMME

The Job Evaluation Programme will be imple-
mented on April 1, 1891 and will continue in effect
for the term of this Agreement.

The Job Evaluation Plan (hereinafterreferredto as
‘the Plan’) which is attached hereto as Schedule 1,
has beenagreedto by the parties and will be the
sole basis for the evaluation of alljobs performedby
bargaining unitemployeesinthe Plant. The Planas
such may notform the subject of a grievance nor
shall it be arbitrable.

Eachjob in effect as of April 1, 1991, has been
evaluated in accordance with the Planand each
such Job Evaluation has been agreedto. Attached
hereto as Schedule 2 is a list of all such jobs show-
ing their agreed to Labour Grade.

Attached heretoas Schedule3 is alist of Bench
mark Jobs which have beenagreed to by the par-
ties. Such Benchmark Jobs will be used, together
with the Plan,for the purposes of determiningthe
proper ranking relationship and job factor compari
son of new or changed job evaluations. A Bench-
mark Job may not be the subject of a grievance nor
shall it be arbitrable.

The responsibility for the evaluation of any job will
continue to be vestedin the Company and such
evaluationwill continue to be made consistent with
andconformingtothe provisions of this Programme.
The agreed to Job Evaluation for each job and
others subsequently agreed upon shall continue in
effect and will not be subject to appeal, except as
hereinafter provided.

Whenthe Companyintroduces a newjob, changes
and/or re-evaluates an existing job the Company
will sendthe Uniona copy of the newJob Identifica-
tion and Evaluation. The Company will informthe
Union, withinthirty (30) days, of the effectivedate of
implementation or change.

Inthe eventthat the Uniondisagrees with the Com-
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10.

pany’s evaluation of such new or changedjob, it
may file an appeal in accordance with the notifica-
tion and appeal procedure as providedin paragraph
10 below, within thirty (30) days followingthe date
the new Job Evaluation was sent to the Union.

In the eventthatthe Union alleges thatthe Com-
pany has changed the primary function or the
content of the work as containedin the Job Identi-
fication of an existing job to the extent thatthe Job
Evaluation should be changed from one Labour
Gradeto another, the Union may file an appeal in
accordance with the notificationand appeal proce-
dure as provided in paragraph 10 below.

(@ The Chairman o the Union Job Evaluation
Committee will file inwriting with the Chairman of
the Company Job Evaluation Committee any ap-
peal being processed in accordance with para-
graphs 8 andg above. Suchwrittenappeal shall list
allthe alleged changesthat have been madetothe
job. Any BenchmarkJob or other agreedto jobs
beingreliedupon bythe Unionto supporttheirclaim
shall be listed and reasons given.

(b} Upon receipt of such appeal, the Company will

(c

~—

review the job and will sendthe Uniona written
answer giving reasons for its positionwith respect
to each of the alleged changes within thirty (30)
days of receipt of the appeal.

In the event that such written response by the
Company is not satisfactory, the Unionmay re-
questthe Company Committee Chairmanto estab-
lish a meetingdate, within thirty (30) days of such
request or such other periodas mutually agreed, to
discuss and attempt to resolve such disputed job
evaluation.

Inthe eventthat such appeal is notresolvedby the
Committees, the Company Chairman, within thirty
(30) days following the date of the meeting, will
send the Union Committee Chairmanan answer in

writing. P



(d) If the Company’'s answer is not satisfactory, the
Unionmay, within thirty (30) daysfollowingthe date
of the Company’s answer, refer the appeal to Arbit-
ration as described in the Basic Agreement.

The Board of Arbitration shall not be authorizedto
make any decision inconsistentwith the provisions
of this Appendix norto adjudicate any matter not
specifically referred to inthe written appeal filed
underthe provisionsof paragraph10 (a) aboveand
the authorityof the Arbitration Boardshall be limited
to:
(i) confirmingthe job evaluation of the Company, or
(i) assigninga revisedrankingifthe Boarddetermines
thatthe job was improperly ranked as a result of in-
consistentapplication of the Plan and the disputed
Job Evaluation does not bear a proper ranking
relationshipto other undisputedjob evaluations or
Benchmark Jobs, in which event the provisions of
paragraphs (9 and {g) below shall apply.

(e

N

() Inthe eventa job evaluationis changed from one
Labour Grade to another by agreement between
the parties or by decision of the Arbitration Board
and such change in Labour Grade results from an
appeal filed under the provisions of:

(i) paragraph8 above, the revised Labour Grade for
such job shall become effective on the date speci-
fied by the Company in paragraph 7:

(i) paragraph9 above, the revised Labour Grade for
such changedjob evaluation shall become effec-
tive ten (10) days prior to the date of receipt of the
Union’swritten appeal.

The Company will advise the Union inwriting of job
changes which affect the factoring of the job in
question but do not resultina changein Labour
Grade.

—~
Q

(h) Any employee, who has occupieda job for which
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11.

12.

the Job Evaluation is revisedin accordance with
the above provisions, shall be paid the applicable
Job Rate for the Labour Gradeto whichthe job is
assigned retroactivelyto the effective date speci-
fied in paragraph (f) above, provided that the re-
vised Labour Grade is higherthan the Labour
Grade assigned by the Company.

The Union may selectthree(3) employeesto act as
its Job Evaluation Committee,one of whom will be
designatedas Chairman. Eachsuch member ofthe
Union Committee will be paid at his straighttime
Labour Grade Job Ratefor hours spentat meetings
scheduled by the Company underthe provisions of
paragraph 10 (b) above or for hours spent inthe
Plantresearchingnew, combinedor changed jobs.
Such paymentshall notexceed atotal of nine (9)
hoursinany calendar Monthfor the whole Commit-
tee andthe hours may be cumulative during the
term of this Agreement. The Chairmanof the Union
Committee, or in his absence, another member of
the Committee will be allowedaccessto any de-
partmentto observe a job whose Evaluation has
beensentto the Union in accordance with para-
graph7 or has been appealed by the Unionin acc-
ordance with paragraph9, providedthe employee
member notifies the Superintendentof the depart-
mentin advance and does not interfere with pro-
duction.

In the eventthat a Benchmark Job changes from
one Labour Grade to another, the job shall be
deleted from the listof Benchmark Jobs and the
provisionsof paragraph 7 and8 shall be applied.
For every job which is deleted from such list, the
parties will select another job to be added to such
list, such other job to be selected 0n the basis that
itis representativeand comparable to the former
BenchmarkJob and the Labour Grade for which it
was selected.
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SCHEDULE 2

Labour

Grade Job Title Department

LI - 1211 (o ) SO OO U ALL

2 ULIlIYMIAm (e,
Sweeper Operator

3 Butt Crusher HEIPer........ccoceoviriiiminecneiciecins 112
ElectrodeCleaner B ......occoeveivnmerininimnineieines
Copper Cleaner .........
Graphite Labourer .
Building Maintenance LabOurer .........c.coerimiaiiunnnae 327
Ground Maintenance Helper ........cocovevrievecreccecnnens 331
Yard LabOUrer .......cccooceininiiniiiiiicirie s 331

4 Lift Truck Operator.......coocveenienees BTN ALL

Butt Crusher Operator ...
MovemanB ..........c.c.c.. .
Pondman ..........ccorcceveieenne 121
Assistant Distribution Man
Pondman .........cccccvninnnne. .
KilN FIr@MaN. .. .cvveeeeeeeecetcnctieecet s eer e o 130
MOVEMAN - ceevrreriemeesieestiiirie st e ctee s veesansessensseaennrennens 130
Crane Operator Shipping.- .
Kiln LOAET.......ccoeeeereerririeinenenecssie e stssres e 130
Coke Conditioning OPerator ......c..ceecceseeesrerseeneaes 130
Electric Truck Operator
Graphite TOPMAN .....cccerrrimrmrirmiiienreersacsssesnnratsseenras

Crane Operator Shipping .........ccccuierviinimniencnenns 150
Loader Graphite
o211 1= (7= GO RPN
Turning Lathe Operator ..........cccevreeeinenerninerienens
Diamond Saw Operator Helper .. .
ADDIENtICE C ..ot
Bricklayer Apprentice C ......ccovvveiniinciinninnne
Stores Clerk B
TIUCK DIIVET c..ecieiicieiitie i




SItEF e ettt e enens ... 354

Forming Inspector . .. 354
Palletmaker .............. ... 455
Car Loader & Crater ....c...ceeereuesvrerecransmcreseessenes 455
Special EqQuipmentOperator ..........cocoercrieeveenan: ALL
Crane Operator .........ccevue .. 121
Weighman ...... 121
Miller ..o 121
Crane OPEraLOr .......cceceeerieusurecenesrmearersereresensrsenses 124
Assistant Extrusion Operator...........ocovveiieeisernenens 124
Electrode Cleaner A

Operator BaKing........c.ovevecveicerecrcrmsvessneesinimssnns

Crusher Operator
Machineman Graphite
Pack System Operator .......c..ccceeecevmvcvenesnerecenne 160
MOVEMEN A ..ot 181
Carbon Lathe Operator ...
Maintenance Utilityman ... . 327
Truck Driver......cccvceeveennas .. 327

Ground MaintenanceMan .. .. 331
Stores Clerk A ...coeveeeecrcninnenne ... 342
Head Furnace & Kiln Inspector .... . 354
JLILEES ] O TO U OTRURNN 354
Head MixXman ... nier e esseecreessssenneen
OPErator D ...t sesa e
Head Kiln Fireman
Crane Operator KilNS .......coceeeieeiensrcreneseranseenns 130
Broaching Machine Operator ............ccoecevvriieeneneees 130
Crane Operator
Unit PatrolmMan ....c.oocceevicnvcircecrereerecsee s sene
Crane Operator Graphite .........coccocceenenvcnnencennene. 150
Tube Mill Operator . 150
Crane Operator .......cccovcveecuearrrrie e e e ssrerenes 160
Operator Graphitizing .............. .. 160

Standard Modern Mach. Operator .
30" Hobbing Machine Operator
Tool Grinder....... reereeresienane
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12

inv. Control & Ship INSpPector.............coveereencninnns 354
Threading INSPECHOr...........ccoveveeeucierecimricerrineens 354
Head Forming Inspector .. .

General Plant Inspector

Head MIllEr..........c..coviiee s 121
Press Operator .. .o 121
DistributionMan.....

EXtrusion Operator .........c.ccoreeviereininneencenurercnnens
Operator C .
Lead Hand Raw Materials ..........cccccvrvniiirininennes 150
Hob & Cutter Grinder...........ooeceviricinericcnricncnenns 181
Shop Utilityman .
Diamond Saw Operator ..........c.cocceveireiennvecvenienenns
Head Threading Inspector .........cccccvvinicniininnns
Carbon Threading Inspector ..

Head TeSter ..o
Head Kiln Loader ..........ccccoevermmrvcicrininccninnene 130
Head Operator Baking .......ccoocvevueenvvicireeeiiicniinns 140
Control Operator Pul. ..., 140
Head Loader Graphite ........c.cceeevvveeinvercieeecieeannens 150

Head Operator Graphitizing...........ccccceevvieeveceennes 160
CNC OPEIator .....oveeeeiiciiccieeinie s 181
Lathe Specialty Operator .............coce e 181
Pin Machine Operator

APPrentice B ......ccoveiiecerercceiiecieiictebene
Bricklayer Apprentice B ......cco..ocoevnirceniercneeennn, 327
OPErator B ......ooieeeeiireceiecniees st eesanenns
Furnace Controlman

OPEratOr A ..ottt sce s eesnes 124
Painter A

Carpenter A ... oottt 327



Baking Kiln Repairman ..........ccoeceevemrenerensinnennne, 327

BriCKIQYEI A ..ottt 327
14 Automobile MeChaniCA .....cceeeveerercererecererecrerearnnes 327
EIECHICIANA...... . eeeeecreeere e e e s reear e rrnee s 327
MaChiniSt A ..o e nnaees 327

Millwright A .oovvennnne . ‘ . 327
Plumber & Pipefitter A ... ... 327
Scale Repairman A ....cccceecmrinninieereces e snennens 327
Welder A ...cccoveiniiniinie 327

APPENDIX ‘B’

VACATION PLAN
(HOURLY EMPLOYEES)

UCAR Carbon CanadaInc.
Welland, Ontario

The following Vacation Plan applies to all employees
paid on an hourly basis.

1. Vacation Schedule

1. An employee mustcomplete 1 year of Company
Service Credit to attain initial vacation eligibility.
After attainment of such eligibility and during the
remainder of that calendar year, he shall receive2
weeks vacation.

2. Duringthe calendar year in which an employee
completes 2 years of Company Setvice Credit, he
shall receive 2 weeks of vacation.

3. During calendaryears in which an employeecom-
pletes from 3 to 9 years of Company Service Credit,
he shall receive3 weeks of vacation.

4. During calendar years in which an employee com-
pletes from 10 to 19 yearsof Company Service
Credit, he shall receive 4 weeks of vacation.

5. Duringcalendar years inwhich an employeecom-
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1.

Hl.

follows:

pletes from 20 to 29 years of Company Service
Credit, he shall receive 5 weeks of vacation.
During calendar years in which an employee com-
pletes 30 or more years of Company Service
Credit, he shall receive 6 weeks of vacation.

An employee with 10 or more years of Company
Service Creditmay carryforward to the succeeding
years 1 full week of Current Year Vacation. An
employee with 20 or more years of Company Serv-
ice Credit may carry forward 1 or 2 full weeks of
CurrentYear Vacation to build towards a maximum
accumulation of 3 weeks carried forward vacation
credit. An employee with 30 or more years of
Company Service Credit may carry forward 1, 2 or
3 full weeks of Current Year Vacation to build to-
wards a maximumaccumulation of 6 weeks carried
forward vacation credit.

Vacation Pay

The amount paid to an employee for a week of
vacation will be his basic hourly rate in effect at the
time he goes on vacation, multiplied by the average
number of hours in his normal workweek. Should
the amount of vacation pay required by law for a
particular week(s) of vacation exceed the above
payment, the greater amount will be paid, without
reducing vacation pay entitlementfor any of his re-
maining weeks of vacation.

Vacation Season

1.

2.

3.

4.

Vacations will be scheduled by the Company as

The vacation season will generally be considered
the full calendar year.

The vacation season may be limited to a specified
period of months within the year or a shutdown
period.

The number of employees who are on vacation at
the same time may be limited.

An employee's vacation may be divided into more
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than one periodwithin a calendar year if circum-
stanceswarrant.

Any vacation extending into another calendar year
will be considered Current Year Vacation for the
year in which it was started.

Vacations may not be postponedto the following
calendar year except as in 1(7}. Employees who
qualify for a vacation under this Plan must be
granted time off in accordance with the applicable
statutory requirement.

Itisthe intentionto arrange vacation time off when-
ever possiblerather than to grant pay-in-lieu of
such time off.

Any holiday observed by the Company which oc-
curs during a vacation periodentitlesan employee
then on vacation to equivalent additional time off,
unlessoperating conditions or other circumstances
make itimpracticable to do so, in which case the
employee will be entitled to pay-in-lieuthereof.
Notice to an employee of his vacation period and
paymentof hisvacation pay shallbe inaccordance
with the applicable statutory requirement.

. Vested Rights

An employee who completes hisfirst year of Com-
pany Service Creditfor a vacation with pay as set
forth in this Vacation Plan shall have a vested right
to thatvacation with pay onthe day he completes 1

year of Company Service Credit.

2. An employee with one or more years of Company

ServiceCreditwhois onthe payrollofthe Company
on December 31 of the year prior to the calendar
year inwhich heis entitled to a vacation with payas
setforthin this Vacation Plan shall have a vested
righton that day to such vacationwith pay for the
following year.

Paymentof vacation pay pursuantto the terms of

the Planwhether at the time an employee takes his
vacationor onterminationshalldischargethe Com-
pany’s liability to the employee under this section.
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A Interruption in Service

1.

Terminationand Re-employment

(@) When an employee withoutvacation eligibility is

=

terminated, he will be entitled to the statutory re-
quirementsas setforthin the applicablelegislation.
If the employee is subsequentlyre-employed, he
will become entitledto a vacation whenever his
Company Service Credit meets the eligibility re-
quirementsof the Plan. However, his vacation pay
shall be reduced by the amount(s) previously re-
ceived due to statutory requirements, if the vaca-
tion is scheduled within 12 months followingre-em-
ployment.

When an employee who has attained vacation eli-
gibility is terminated, he is entitled to any Current
Year Vacation that has notbeentaken, plusany ap-
plicable statutory requirement. If he is later re-em-
ployed with Company Service Credit for prior serv-
ice, novacation will begranted untilhe has accumu-
lated six additional months of Company Service
Credit, at which time he will again become entitled
to afull Current Year Vacation. These 6 months
may be accumulated during intermittentperiods of
employment. However, his vacation pay shall be
reduced by the amount(s) previouslyreceived due
to statutory requirements, if the vacation is sched-
uled within 12 months following re-employment.
Such entitlement to afull CurrentYear Vacation will
not become effective until the following calendar
year, if it would otherwiseresult in duplication of
Current Year Vacation.

2. Absence Dueto Disability Leave
(a) Vacationsfor which an employeeis eligible will not

be affected by disability absence exceptthat if an
employee is absent for an entire calendar year no
vacation will be granted for such year.

(b) An employeewho takes a leave of absence will be

treated for vacation purposes in the same manner
as if he were terminated as of his last day worked.
If the leave does not extend into another calendar
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year, however, the employee may be permitted to
postponeany Current Year Vacation due until after
his returnto work.

Definition of Terms for the Purpose of Administering the
Plan

Company Service Credit:-

This will be determined in accordance with the Company Serv-
ice Credit rules and appliesto all employees including part-time
and intermittent employees.

Current Year Vacation:-

The vacationan employee is entitled to take duringthe current
calendar year.

Basic Hourly Rate:-

The amount of pay per hour, excluding all premiums and/or
other considerations, which has been established for the job to
which an employee is classified at any particular time, such
amount and such classification having been documented by a
properly approved payrollticket.

Normal Workweek:-

The numberof hoursinthe regularly scheduledworking week of
the individualemployee, as established by normal operations,
and as distinguished from variations in the number of hours
caused by emergency or casual overtime even though sched-
uled.

Termination:-

Quit, Discharge, Layoff, Retirement, Death or Removalfrom the
Payroll because of Disability (as distinguished from disability
absence where the employee is not removed from the payroll.)

Addendum

When a recalled employee becomes entitled to a full
currentyear vacation and the vacation pay is reduced by the
amount previously received due to statutory requirements
such employee shall have the optionto:-

(a) take his full vacation entitlement with the reduced
amount of vacation pay, or:

(b) take areducedvacation period, infullweeks, thatis
equivalentto the amount of vacation pay. If an employee elects
option (b) above, he must waive all rights to the balance of his
current year vacation entitlemggt.



APPENDIX “C”
COMPANY SERVICE RULES

I. Definitions

For the purpose of these Company Service Credit
Rules:

“UCCL" means Union Carbide Canada Limited.
“UCG" means Union Carbide Corporation.
“Affiliated Company” means any company in which
UCCL or UCC hasdirect or indirectownership inter-
est. Affiliated companies may by usedto describe
collectively, Subsidiaries, Associated and Minority
Interest Companies.

“Subsidiary Company“ is a company in which
UCCL or UCC has direct or indirect ownership of
more than 50%.

“Associated Company” is one in which UCCL's
direct or indirectownership is 50%

“Minority InterestCompany” isoneinwhichUCCL's
equity interestis 20% or more but less than 50%.
“Predecessor Company” means any company,
firm or business from which UCCL or UCC ac-
quired at least50% of the value of the property,
assets or undertakings as a going concern.
“ParticipatingCompany”is used to describe a Sub-
sidiary Company of UCCL or UCC which, by appro-
priate action of their Board of Directors, have
electedto havethe Company Service Rules and
the PensionPlanofthe parentorganizationapply to
it.

“Carbide” is used to describe collectively UCCL,
UCC, and their participating Companies.

Il. Company Service Credit

Introduction

The length of an employee’s Company Service Credit
has a direct bearing on the value of histher benefit
plans. Inaddition, attimes it is appropriatefor employ-
ees to transfer between Union Carbide Corporationaf-
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filiated companies. To facilitate this movement, itisthe
philosophy of the Company that where either UCC or
UCCL have a financial interest in excess of 50% of an
enterprisethere should be complete portability of Com-
pany Service Credit for non-pensionrelated purposes,
and inthe event that the UCCL pensionwas in opera-
tion in the prior enterprise, then for pension purposes
also. Company Service Credit, based upon employ-
ment by (1) Union Carbide Canada Limited, (1) its
Affiliated companies, (iif} UnionCarbide Corporation,
(V) its Affiliated companies, and (V) the Predecessor
companies shallbe determined in accordance with the
following rules:

1. NO Previous Carbide Employment
Inthe case of a Carbide employee who, at the date of
his/her employment with Carbide, had no previous
service with Carbide, hisfher Company Service Credit
begins at the date of employmentwith Carbide.

2. Effect of Layoff
In case an employee has been or is subsequently laid
off by Carbide on accountof reduction inforce and
through no fault of his own:
(@) if such lay-off continues not more thanthree (3)
consecutive years, Company Service Credit will be
given for service prior to such lay-off immediately on
recall from the lay-off;
(b) if such lay-off continues more than three (3) years,
prior Company Service Credit will be determined in ac-
cordance with Paragraphé(b) below.

3. Effect of Leave of Absence
Inthe case of absence caused by temporary suspen-
sion of work (otherthan “lay-off" as in paragraph 2
above), disability or absence-with-leavewhich is au-
thorized by the Management of Carbide, employment
will be considered as continuous if it does not exceed
three months. However, in case such absence does
exceedthree months, the period of absence in excess
of three months will not be consideredas Company
Service Credit unless otherwise authorized by the Di-
rector of Human Resources. If an employee who is
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thus absentfails to returnto work when ableto do so
and atthe time designated by such Management he will
be considered as voluntarily terminating his\her em-
ploymentwhen absence commenced.

4. Effect of Rehire after Voluntary Termination
In case of rehire subsequent to voluntary terminationof
employment, prior Company Service Creditwill be rein-
stated immediately upon re-employment only if such
employee was rehired within three months after his
voluntary termination, and Managementdeemsiitto be
in the interest of Carbide to authorize reinstatementof
Company ServiceCreditfor service priorto such volun-
tary termination.

5. Effect of Rehire after Discharge
In case of rehire or reinstatement subsequent to dis-
charge for cause or resignation at the request of Car-
bide, prior Company Service Credit will not be rein-
stated unless otherwise authorized by the Director of
Human Resources.

6. Effectof Previous Service with Carbide
The Company Service Credit for a person who be-
comes employed by Carbide who had previouslybeen
employed for one or more periods by the same or a
different Carbide company shall be determinedas fol-
lows:
(@) Ifthe person was immediately theretofore em-
ployed by Carbide, then commencing with the initial
date of employment, prior Company Service Credit
shallbe granted according to rulesset out inAppendix 1.
(b) Ifthe personhaslostsuch Company Service Credit
because (i) lay-off lastedfor morethanthree (3) years,
or (i) terminationfor any cause, he/she will be eligibleto
have full restorationof such prior Company Service
Credit, for all purposes, upon having completeda total
of two (2)years of currently accredited Company Serv-
ice Creditwith Carbide following re-employment. The
amount of such prior Company Service Credit shall be
calculatedin accordance with these rules and those
outlined in Appendix 1.
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1. CONTINUOUS SERVICE CREDIT

An employee's Continuous Service Creditis based on
the mostrecentperiod of uninterruptedemploymentwith UCCL,
a Participating Company of UCCL or a PredecessorCompany
of UCCL calculatedfrom the employee's latest date of employ-
ment, and includes any periods of temporary suspension of
employment, with or without pay, in accordance with the com-
pany's recognized and established practices.

IV. EFFECTIVE DATE

These Company Service Rules shall become effective on and
after January 1, 1977, except that with respectto any existing
collective bargaining agreement they shall become effective
from the date mutuallyagreed upon betweenthe partiesto such
agreement.Nothingcontainedinthese Company Service Rules
shall reduce the Company Service Credit of any employee of
Carbide under the Company Service Rules in effect immedi-
ately priorto the effective date of these Company Service Rules.

COMPANY SERVICE CREDIT RULES
APPENDIX 1

The following rules outline the amount of Company Service
Creditto be grantedto a Carbide Employeewho workedfor one
or more periods with a Carbide Company, an Affiliated Com-
pany or a Predecessor Company

1 Effect of Previous Service with Carbide
For all purposes,full credit should be givenfor prior
Company Service Credit earned with Carbide, as
determined by these Company Service Rules

2 Effect of PreviousServicewith a Subsidiary
Company
If a Carbide Employee was previously employed
with a Subsidiary Company which had not elected
to have these Company Service Rules and the
UCCL Pension Plans apply to them then.
(@ Forall purposesotherthan any UCCL pension
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or retirementplan now or hereafterin effect, Com-
pany Service Creditupto the date of commence-
mentof employment with the Carbide Company,
shall be computed in accordance with the Com-
pany Service Credit rules, if any, of the Subsidiary
Company,ineffect at the date he/she ceased to
be an employee thereof and, inthe eventthat no
such Company Service CreditRules existed, his/
her prior Company Service Credit shall be deter-
mined by these Company Service Credit Rules,
commencing with the initial date of employment
with the Subsidiary Company.

(b) For purposesrelatedto any UCCL pension or re-
tirement plan now or hereafter in effect, his/her
Company Service Credit shallcommence not later
than the date of histher employment with Carbide,
as the Pension Board shall designate.

3. Effect of Previous Service with an Associated
Company or Minority Interest Company
Ifa Carbideemployeewas previouslyemployedby
an Associated Company or a Minority Interest
Company, then for all purposes histher Company
Service Credit shall commence on the date of his/
her employmentwith Carbide.

4. Effectofimmediate Previous Servicewith a Prede-
cessor Company of Carbide
If a Carbideemployeewas previouslyemployedby
a Predecessor Company of Carbide, then:

(a) For all purposesother than those related to any
UCCL pension or retirementplan now or hereafter
in effect, his/her Company Service Credit shall
commence on a date not laterthan the date of em-
ploymentwith Carbide and may include prior Serv-
ice with the PredecessorCompany, as authorized
bythe Boardof Directorsofthe Carbide Company.

(b) For purposes related to a UCCL pension or
retirement plan now or hereafter in effect, his/her
CompanyServiceCreditshallcommenceona date
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not laterthan the date of employmentwith Carbide,
as the Pension Board shall designate.

APPENDIX “D”
LAY OFF ALLOWANCE PLAN

Purpose of the Plan

This planisintendedto assist an employee, laid off on
account of lack of work pendingthe location of another position
or duringthe waiting periodfor UnemploymentinsuranceBene-

fits.

Conditions Governing Payment

1.

The lay off allowance will be additional to accrued
vacation pay which may be payable under the
Company Vacation Plan.

In cases involving lay off for lack of work, itis
Company policyto give as muchadvance noticeas
feasible, whether or not lay off allowance is also
payable under the plan.

A lay off allowance is payableto an employee who
has three months or more of Company Service
Creditandwho islaid off on account of lack of work,
unlessthe lay off is caused by atemporary suspen-
sion of work or the employeewas hiredfor intermit-
tent or casualwork or as a temporary worker for a
limited time or specific project.

A lay off allowance is not payable to an employee
who terminates his employmentvoluntarily, or who
isdischarged, or who resignsby Company request
or who is granted leave of absence, or who is
retired.

Unlessapproval is given by the Company Manage-
ment concernedto makethe paymentsinlump sum
or otherwise, payments of lay off allowance will be
made by the regular paymasters on the regular pay
days during the respective periods authorized.

Re-employment
In case an employee is re-employedby the Company
after he has beenpaida lay off allowance, his Company
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Service Credit for any subsequent lay off allowance
consideration shall start from the date of such re-em-
ployment.

Séhedule of Payments
A lay off allowance will be paid to an employee eligible
therefore under this plan in accordance with the follow-
ing schedule. The amount payablewill be calculatedas
follows:
(a) For straight day workers: At straighttime hourly
rate for the regularly scheduled work week in effect at
the time of lay off excluding overtime premium.
(b) Forashiftworker: Atthe rate calculatedas in (a)
above plus the shift bonus in effect at the time of lay off
if on a fixed shift or the average shift bonusifon a
rotating shift.
(¢) Company Service Credit under 3 months- No
allowance. Company Service Credit 3 months and
under 1 year - Lay off allowance - Same proportion of 1
week's pay as completed months of service are of 12
months.

Example: 8 months Company Service Credit - allowance 8/12

of 1 week's pay.

Company Service Credit - 1 year and under 3 years

- Lay off allowance - 1 week's pay

Company Service Credit - 3 years and under 5 years

- Lay off allowance - 1 1/2 week's pay

Company Service Credit - 5 years and under 7 years

-Lay off allowance - 2 week's pay

Company Service Credit - 7 years and under 10 years

-Lay off allowance - 3 week's pay

Company Service Credit- 10 years

-Lay off allowance - 4 week's pay

Company Service Credit- 11 years and over

-Lay off allowance - Same as for 10 years, plus 1/2 week

additional for each additional year of Company Service Credit.

Addendum
Employeeslaid off will be covered for Extended Health,
Semi-private Hospitaland Group Insurance benefits (employee
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pays his share of insurance premiums) for a period of three (3)
months from date of lay-off.

APPENDIX ‘E’
DEFINITION OF DAY WORKED

In determining which days are to be considered ‘days
worked’ the following rules shall govern:

(a) Any day on which an employee works some time
but less than full time shall be considereda ‘day worked' if the
Company is satisfiedthat the failure of the employeeto work full
time is due solely to one or more of the following conditions:

() the employee’s illness:

(i) the employee’s injury;

(iiiy serious misfortune or other circumstances com-

pletely beyond the employee’s control;

(iv) failure of the Company to provide work;

{b) Any day shall be considered a ‘day worked' on
which an employee personally reports on the job with reason-
able expectation of work and is sent home because of lack of
work or because of other circumstanceswhich the Company is
satisfied are completely beyond the employee’s control.

{c) Any day on which an employee performs no work
for the Company, or on which he works some time but lessthan
full time for any reason other than those statedin (a) above, will
be excluded entirely in computing ‘days worked.

(d)y A full day’s absence will not be credited as ‘day
worked’ in calculatingthe seventh day worked in a week for any
reason except under the condition mentioned above, namely,
days on which the employeereportsfor regularwork butis sent
home because of lack of work Or other reasons beyond his
control.

(e) When an employeeworks part of a day, he may be
given creditfor a full ‘day worked’ butin case he is not credited
with a full day worked’ the part day will be completely disre-
garded in calculating ‘days worked'. Full credit Or no credit is
given, in accordance with the provisionsoutlined above.
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APPENDIX “F”
DEDUCTION AUTHORIZATION

To the Paymaster:

Pursuantto ContractAgreemententered into by UCAR
Carbon Canada Inc. Welland, Ontario, plant, and Local 523,
United Electrical, Radio and Machine Workers of Canada, |
hereby authorize and requestyou to deduct from my wages an
amount as specified in Article 3, Section 3, and to pay each
week the amount so deducted to the Treasurer of the said
Union.

This authorization shall be effective commencing
....... (month)........ (year),andshall continueineffectduring
the lifeofthe said Contract unless lamtransferredout of the bar-
gainingunit, or ceaseto be an employeeof the Company during
the Contract.

Inthe eventsaid Contractis automatically renewed for
a further period of twelve months, or a new Contractis entered
into by the Company and the Union which contains a similar
Union dues deduction authorizationprovision, | hereby extend
the life of this authorizationto cover such further period.
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APPENDIX ‘G’
APPRENTICESHIP TRAINING PROGRAM

Purpose -

To provide qualified employees with a thorough knowl-
edge of methodsand practicesof their chosentrade, to develop
and maintain high standards of workmanship, and offer an op-
portunityto qualified Union Carbide employeesto become fully
qualified and responsible tradesmen.

Qualifications of Applicants -
Applicants for the Apprenticeship Program must have
the necessary qualifications as determined by the Company.

Number of Apprentices -

The number of apprentices to be employed inthe trade
shall not exceed one (1) apprentice for the first qualified “ A
tradesman and (1) additional apprentice for every three (3)
additional * A tradesmen employed in the trade.

Continuity of Training -

Providedtheir progressis satisfactory to the Company,
apprentices shall continue in the program except for circum-
stances beyondthe control of the Company; for example loss
of business, anticipatedbusiness not materializing, etc. During
the course of the apprenticeship, the apprentice will be ex-
pectedto successfully pass practicaltests which the Company
may from time to time require. The apprentice will also be
required to successfully complete all classroom training and
passthe Governmenttest for an “Ontario Certificate of Quaiifi-
cation” in the applicable trade. Should the apprentice fail to
satisfy any of these requirements, he will be given one further
opportunity only to meet the requirements.

When a reduction of the “A*“tradesmen force is neces-
sary, apprentices shall be laid off in accordance with the ratio of
apprenticesto “ A tradesmen inthe reverse order of their entry
into the apprenticeship program. If, following the reduction,
apprentices are again required, those who were removed from
the program in accordance with the above, will be returnedto
the program in the reverse order of their removal before new
apprentices are assigned.
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Duration -
The duration of training and instructionwill be in accor-

dancewiththe Contractof Apprenticeshipandthe Tradesmen's
Qualification Act and Regulations. A new apprentice will start at
the Apprentice “C" wage rate and progress to Apprentice “B”
wage rate when he has two years left in the apprenticeship.
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SUPPLEMENTAL AGREEMENT
Covering

PENSION PLAN
GROUP INSURANCE PLAN
DENTAL ASSISTANCE PLAN
TO THE
PRINCIPAL COLLECTIVE BARGAINING
CONTRACT
between

UCAR CARBON CANADA INC. Weliand. Ontario

and

UNITED ELECTRICAL, RADIO AND MACHINE WORK-
ERS OF CANADA AND ITS LOCAL 523

This Agreement, relating to the "A" Non-Contributory
Pension Plan, as revised, “B” Group Insurance Plan, and “C”
Dental Assistance Plan, with effect from January 1, 1986, by
and between.

UCAR Carbon Canadainc (hereinafter referredto as
the 'Company’) and United Electrical, Radio and Machine
Workers of Canada, Local 523

(hereinafter referredto as the 'Union’).

PART "A- PENSION PLAN

Witnesseth:
The partieshereby agree upon the maintenance of the

Pension Planfor the bargaining unitemployeesrepresentedby
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the Union at the Welland Plant, subjectto the following terms
and conditions:

1.

The Company agrees to make available benefits un-
der the Non-contributory Pension Planas setforth in
the Pension Plan document dated January 1, 1986
(hereincalled the "Pension Plan") a copy of which is
attached hereto and made a part hereof.

Itis understoodthat if any dispute shall arise between
the Company and any bargaining unit employee under
the Pension Plan as to:

A. The calculation of his Company Service Credit;

B. The age of the employee:

C. The EarningsAverage of the employee as defined
in the Pension Plan;

D. Whether an applicant, who shall have been deter-
mined to be totally and permanently disabled and
who shall have at least 10 years of Company Sew-
ice Credit but shall not have attainedthe age of
65 years, shall have becometotally and perma-
nently disabledthrough any of the causesenumer-
ated in Article V11 of the Pension Plan: then such
disputeasstated in either “A”,“B",“C" or “D" above
may be taken up through the Grievance Proce-
dure of the principal Collective Bargaining Con-
tract between the parties then in effect. It is
understoodthat an employeewho retiresand com-
mences to receive a Pension Benefit (as distin-
guished from a Disability Benefit)will have no rights
to resumeactive employment with the Company.

If any dispute shall arise betweenthe Company and

any bargaining unit employee, as to whether such

employeeis,or continuesto be, totally and permanently
disabled within the meaning of the Pension Plan, such
dispute shall be resolved as follows:
The employee shall be examined by a physician
appointed for the purposeby the Company and by
a physician appointed for the purpose by the Un-
ion. If they disagree concerning whether the em-
ployee is totally and permanentlydisabled,the
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guestion shall be submittedto a third physician se-
lectedby such two physicians. The medical opinion
of the third physician, after examination of the em-
ployee and consultationwith the other two physicians,
shall be final and binding on the Company, the Union
and the employee. The fees and expenses of the
physician appointed by the Company shall be borne
by the Company and the fees and expenses of the
physician appointed by the Union shall be borne by
the Union. The fees and expenses of the third physician
shall be shared equally by the Company andthe Union.

The obligation of the Company to maintainthe Pension

Planas herein providedis subjectto the followingcon-

ditions:

A. That the Pension Plan, as hereinprovided, be ap-
proved by the Minister of National Revenue For
Canada, the Pension Commission d Ontario and/
or other appropriate governmentauthority, whether
Federalor Provincial, and that such approval be
maintained continuously thereafter; and

B. That the Pension Plan qualify under the Income
Tax Acts, the Ontario Pension BenefitsAct and any
other applicable Federal or Provincialtax and pen-
sion benefitlaws (as such Acts or laws are now in
effect or are hereafter amended or enacted); and

C. Thatthe Company be entitled and have the right
to deductfor income tax purposes any and all
contributions made by the Company under the
Pension Plan, pursuantto the IncomeTax Acts
and any other laws, Federalor Provincial, havingto
do with taxation (assuch Acts Of laws are now
in effect, or are hereafter amended or enacted).

Inthe eventthatany revision in the PensionPlan
is necessaryto receive or maintain the approval
referredto in4A hereof, or in orderto obtain or
retain the rightto make the deduction referredto in
4C hereof, the Company and the Unionshall res-
ume negotiations for the purpose of reaching an
agreement 0N such revision, it being understood
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that such revision shall be held to a minimum
adheringas closely as possibleto the intent of the
Company andthe Unionas expressed in the Pen-
sion Plan and in this Agreement.
The Pension Plan referred to inthis Agreement shall
be non-contributory. Itis understood, however,that an
eligible bargainingunit employeewho is a participantin
the contributory Employees'1966 Retirement Plan of
Union Carbide Canada Limitedon the day preceding
the effective date of this Agreement may, as an em-
ployee of Union Carbide Canada Limited, continueto
participatein this plan, but such participationwill in no
manner renderthem ineligiblefor the applicable non-
contributory Pension Plan benefits as providedin Ar-
ticle V1 of the Pension Plan.
Duringthe term of this Agreement, the Company Serv-
ice Credit for an employee for the purpose of determin-
ing eligibilityfor Benefits underthe PensionPlan,and
of computing the amountof such Benefits, shall be
determined in accordance with the Company Serv-
ice Credit Rules set forth in the principal collective
bargaining contract.

PART ‘B’ - GROUP INSURANCE PLAN

The Company agreesto make available benefitsunder
the Group Insurance Planto eligible employees who
participate inthe Plan as set forth in the booklet en-
titted "Group Insurance Plan - Hourly Employees",
datedJuly 1, 1973 as amended March 1, 1981 and
January 1, 1986 (hereinafterreferredto as the “Insur-
ance Booklet"), a copy of which is attached hereto and
made a part hereof.

Participationin the Group Insurance Plan shall be on a
voluntary basis.

The coststo employeesfor Basic Life Insuranceare set
forth in the Insurance Booklet. Any increase inthese
costs during the term of this Agreement will be shared
equally by the Company and employees. The costs to
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employees for Supplemental Life Insurance are set
forth in the Insurance Booklet and these costs will be
adjusted as and if necessary in order to maintaintotal
employee payment of Supplemental Life Insurance
duringthe term of this agreement. Sickness and Acci-
dent Insurancefor participating active employeesshall
be non-contributory. Each participating active em-
ployee shall pay his cost of the Group Insurance Plan
by payroll deduction pursuantto his written authoriza-
tion therefore on a form supplied by the Company. An
early retiree who qualifies for and electsthe optionto
continue the full amount of (a) his Basic Life Insurance
or (b) his Basic and Supplemental Life Insurance upto
age85, as setforthinthe InsuranceBooklet, shallmake
his payments in advance monthly (or quarterly if he
desires) to the office or postal address designated by
the Company.

The Company shall retainthe rightto arrange through
an insurance company or other carrier for coverage
providingthe benefits underthe Group Insurance Plan,
current coverage having been arrangedwith Metropoli-
tan Life Insurance Company (hereincalledthe “insur-
ance Company”).

Inthe event of the enactment or amendment of any
Federalor Provincial Law providingthe benefits similar
in whole or in part, to those covered by Part B of this
Agreement, and requiring either (a) compulsory partici-
pationby any employee orthe Company; or (b) compul-
sory payment of taxes 0r contributions by any employ-
ee or the Company; or (¢) benefit costs eitherto any
employee or the Company different from those pro-
vided for under Part B of this Agreement. then the
parties hereto agree thatthey will amend this Agree-
mentso asto providethatthe total costto the Company
for insurance benefits or whatsoever nature for its
employees will not be greater inamount than such
costs as provided by law or by Part B of this Agree
ment, which costs are greater.

The administration of the Group Insurance Plan here-
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under and the payment of benefitsunderthe Plan shall
be handleddirectly by the Insurance Company, it being
understood that a claimant whose benefits claim is
denied may contestsuch denialwith the Insurance
Company, butthat he shallhave no redress whatso-
ever againstthe Company. It is agreed, however,that
inany case in which an employee claiming benefits
under the Group Insurance Plan and desiring to file
such claim with the Insurance Company, becomes
engaged in a non-medical factual dispute with the
Company in connectionwith such claim (such as, for
example, butnotlimitedto, disagreement over hisearn-
ings group, eligibility, employment status, amount of
Company Service Credit, or other non-medicalfactual
guestion), such employee and the Union may process
such dispute through the Grievance Procedure set
forth in the Principal Collective Bargaining Contract
then in effect between the parties. Itis agreedthat any
arbitrationawardas to such factual dispute shall befinal
and binding upon the parties hereto and the employee
thereafter may present his claim to the Insurance
Company on the basis of the facts as determined by
said award. It is agreed, however, that any and all
medicalquestions in dispute shallbe determinedsolely
by the Insurance Company.

PART “C” - DENTAL ASSISTANCE PLAN

The Company agreesto make available benefitsunder
the Dental Assistance Planto eligible employees who
participateinthe Planasset forthinthe booklet (“Dental
Assistance Plan”"amended September 1, 1984, herein-
after referredto as the “Dental Assistance Plan®), a
copy of which is attached hereto and made a part
hereof.

Employeesand their eligible dependents will be auto-
maticallyenrolledin the Dental Assistance Plan onthe
first day of the monthfollowingthe date the employee
completesone (1} year of Company Service Credit
under the Service Credit rules of the Company.
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The Company agrees for the term of this agreementto
paythe full cost of benefitsunderthe Dental Assistance
Planforemployees andtheir eligible dependentsforthe
period of the employees’ active employment with the
Company. In the eventthat the costs for present
coverage are increasedduring the term of this agree-
mentthe Company shall pay for such additional costs
and, in the event the costs for such coverage is re-
duced, or if similar coverage is subsequently provided
by any Federal, Provincialor Municipalbody through a
taxation system during the term of this agreement, the
parties agree that there shall be deemed to be no
savings thereby and the Company shall not be obliged
to provide any other additional benefits in substitution
for such coverage.

No person shall be eligible to file aclaim as an em-
ployee and also as a dependent under the Dental
Assistance Plan.

All claims underthe Dental Assistance Planwill be paid
by a Claims Administrator, the present Claims Admin-
istratorbeingthe MutualLifeAssurance Company. Itis
understoodthat the Company retainsthe rightto select
and/or change the Claims Administrator, providing the
level of benefitsremain similarto or better than pres-
ently provided.

All claims under the Dental Assistance Plan shall be
filed by the claimant with the Claims Administrator on
the prescribed claim form accordingto the procedure
set out inthe DentalAssistance Plan booklet. If any
dispute shallarise betweenthe claimantandthe Claims
Administrator in regard to the filing of claims or the
authenticity of a claim, such dispute shall be resolved
by the claimant and the Claims Administrator.
Effective January 1, 1990 all claims underthe Dental
Assistance Plan shall be administered underthe appli-
cable 1989 ProvincialDental Association fee schedule.
Effective January 1, 1992, all claims under the Dental
Assistance Planshall be administered underthe appli-
cable 18991 ProvincialDental Association fee schedule.
Effective April 1, 1991, orthodontic coverage will be

74



added to the Major Restorative portion of the Plan for
dependent childrento age 21 with a lifetime maximum
of $1500 per child.

PART “D” - GENERAL PROVISIONS

During the term of this agreement, the Company Serv-
ice Credit of an employee for the purpose of determin-
ing eligibility for benefits under the Pension, Group
Insurance, and Dental Assistance Plans, and of com-
puting the amounts of such benefits, shall be deter-
mined in accordance with the Company Service Credit
Rules setforth in the Principal Collective Bargaining
Contract then in effect betweenthe parties.

The Unionwill not cause Or permitits membersto cause
nor will any member of the Uniontake partinany strike
either sitdown, stayin, or any other kind of strike or any
other kind of interference or any other stoppage, total
or partial, during the term of this agreementfor the pur-
pose of obtaining any change in the terms and condi-
tions of this agreement. The Company shall have no
obligation to negotiate or bargain with the Union in
respectto Pension, Group Insurance,and Dental As-
sistance benefits during the term of this agreement
except as this agreement specifically provides other-
wise.

This Pension, Group Insurance,and Dental Assistance
Plan Agreement shalt be effective as of January 1,
1986, provided that it has been executed by both the
Companyand the Unionpriorto February 28, 1986, and
if so executed. it shall replace all prior agreements
pertaining to the Pension, Group Insurance Plans and
Dental Assistance Plan including any amendments to
them.

Further, this Pension, Group Insurance.and Dental As-
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sistance Plan Agreement shall remain in effect until
11:59 p.m., December31, 1990, and thereafterfor suc-
cessive periods of one year each unless either party
notifiesthe otherinwritingnotmorethan 90 days or less
than 45 days prior to an applicable expirationdate that
it wishes to modify or terminate the agreement. Upon
suchtimely notice, the parties shall meetwithin twenty
(20) days in an effort to reach an agreement.

IN WITNESS WHEREOF, each of the parties hereto has
caused this Agreement to be signed by its duly authorized
representativesthis 28th day of Februaryin the year 1986.

FOR THE COMPANY FOR THE UNION

L. M. Hardy C.Fry

W. L. Davies D.Radobenko

G.S.0venden M.Currie

R.P.Gorman R.Royer

W.A Price T.Goss

J.0.Stokes G.Cook
M.Menicanin
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Mr. G. Cook, Business Agent,
Local 523, U.E.RMW.C,,

16 Steel Street,

Welland, Ontario.

Dear Mr. Cook:

Letters of Understanding

During the term of the Collective Agreement between
the parties effective April 1, 1990, the following under
standings have been reached:

ltem 1 - Shift Change
(@) Inthe eventthat the employee(s) agrees to a shift
change andthe Company subsequently cancels such
change, the Company will pay the employee(s) con-
cerned time plus one-half the basic hourly rate for the
first 8 hours worked on his next regular shift. This
provision shall not apply if the change in shift schedule
is the result of a request by the empioyee(s).
(b) Should the Company post a schedule of working
hours which requires the employee(s) to work over-
time, such schedule will not be changed. Inthe event
the employee's normal work is not available, non-
classified work will be provided.

Iltem 2 -Communication of OccupationalHealthInformation
1. Members of Joint Health and Safety Committee to
be provided with a quarterly report. Report will
contain sample results received inthe past three
months plus a schedule of sampling to be con-
ducted during the next three months.

2. Sampleresultswill beidentified as suchinthe quar-
terly report. Questionable results will be discussed
at a Joint Health and Safety Committee meeting.
The investigation of a sample result may include:
(a) review of past sampling results,

{b) resampling with inputfrom worker members of
the Joint Health and Safety Committee,

(c) sampling of other employees in same work
area.
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3. Any meetings with employees to discuss sample
resultswill be scheduled to permitattendance by a
worker member of the Joint Health and Safety
Committee.

Item 3 - Distributionof Overtime ~ Maintenance

Overtime will be distributed in accordance with the
document entitled “Guidelines for the Assignment o
Overtime inthe Maintenance Departmentas presented
to Department Stewards16th. May, 1986,

Item 4 - Welders Testing

1.

2.

Eachwelder will havethe opportunity to take thetest
twice with a dry-run preceding each test.

Should a Welder fail each of these tests, he will remain
an ‘A Welder, and have a further opportunity to take
another test, preceded by a dry-run, after an interval of
six (6) months.

Should the Welder fail this third test, his hourly rate will
be reducedto the midpoint between Welder “A‘and
Welder ‘B'.

After a further period of six (6) months, the Welder
becomes eligible to attemptthe tests as in (1) above.
In the event a Welder continually fails the test, his
hourly rate of pay will remain atthe midpoint between
the “ A and ‘B’ Welder rates.

Item 5 -Vacation Entitlement - Lay Off

When an employee is laid off by the Company and such
employee s entitled to receive a vacation payment
equalto 4% of haearnings,the employee can electto
receivethis paymenteither attime of layoff or duringthe
last week of the calendar year in which layoff occurs.

Item 6 - Coveralls

Itis the intentionof the Companyto review, with regard
to regulated substances only, the issue of coveralls.

Item 7 - Technological Change

Duringthe lifetime of this Agreement ifthe Company
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plans plant closure or the discontinuationof an existing
operationwithin the bargaining unitthat may cause a
lay off Or anticipatesthe introductionof newtechnology
that may causea lay off, the Companywill notify the
Union as soon as reasonably possible of the planned
change.

Item 8 - Overtime Work Assignments

Whenever it is possible to do so, the Company will
assign qualified employees to overtime work assign-
ments. For example, the overtime scheduling proce-
dure will be exhausted before an employee who is not
qualifiedto performthe overtimework is assignedto a
job.

When it is necessaryto assign work to an employee
who is not qualified, the Company will provide the
employeewith the necessary instructions to do the
specific work required safely.

ltem 9 - Distribution of Overtime

If the department has 8 hours' or less notice that

overtime s required,the selectionmust be made onthe

following basis:-

STEP 1 - Employee inthe department, on the clas-
sification, inthe plant and with the least
number of overtime hours.

STEP 2 - Employee inthe department, in the plant,
outside the classification but qualified to
performthe work, and with the least num-
ber of overtime hours.

STEP 3 - Employee inthe department, on the clas-
sification, outside the plant,and with the
least number of overtime hours.

STEP 4 - Employee in the department, outside the
plant, outside the classification but quali-
fied to performthe work, and with the least
number of overtime hours.

Ifthe department has more than 8 hour's notice that

overtime is required, the selection must be made onthe

following basis:
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STEP 1 - Employee inthe department,on the clas-
sification and with the least number of
overtime hours

STEP 2- Employee inthe department, outside the
classification but qualified to performthe
work, and with the least number of over-
time hours

Inthe interestof safety, employees will not be askedto

work more than two consecutive sixteen hour shifts

unless all other qualified employees in the department
have declined or are not availableto performthe work

Should an employee decline to work the third consecu-

tive overtime shift, these overtime hours will not be

charged against him

Noindividualshallbe entitled to work morethan sixteen

(16) hours in any twenty-four (24) hour period exceptin

an emergency Temporary employees as defined in

Article 10 Section 5(e) will be eligible for overtime after

Step 2 of the above procedure has been exhausted

ltem 10 - Safety and Health

1. The Company agrees to notify employees that
when medicaltesting relating to the workplace is
required, they can select a doctor of their choice on
the understanding the employee pays the total
cost involvedand providesthe Company physician
with the informationrequired

2 The Company will continue to undertake all biologi-
cal monitoringand medicaltesting and examination
duringworking hourswithout costto the employee

3 The Company agrees to post any medical require-
ments pertainingto a job on the job postingform

item 11 - Contracting Out
The Company agreesto conveneameetingonce every
three (3) months, at a mutually convenient date, be-
tween the Manager, Human Resourcesand the Plant
Manager or his designate with the Shop Chairmanand
one other Union official The Shop Chairman will notify
the Manager, Human Resourcesat leastfive (5) days
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prior to such meeting of the subject matter which the

Union wishes to discuss at the meeting. The purpose

of such meetings will be to discuss matters of mutual

concern with regard to the contracting out of work,
including but not restrictedto :

(i) the reasonsfor suchwork beingcontractedout and
the expected duration;

(i) future plans of the Company with respectto major
contracted services;

(i} ways and means of practically minimizing contract-
ing out which is of concern to the Union, thereby
improving employment opportunities for employ-
ees; and

(iv) reviewthe effectiveness of the utilization of the
Trades group to minimize the use of outside con-
tractors.

ltem 12 - Temporary Transfers
If it becomes necessary to transfer employees, for
temporary periods in excess of thirty-one (31) days, to
other departments, such temporary periods will not
exceed eight (8) weeks. This provisionwill be triggered
by :-
I. A Special customer order or
2. Atemporary imbalancein productionrequirements
(eg. a reduction in coke forming coincident with an
increase in another department).
Temporary transfers will be made on a reverse depart-
mental seniority basis. When applying this provision,
which will not be used in conjunctionwith the temporary
assignment as outlined in Article 10 Section 1(c), the
Companywill limitits use to four (4) times per year and
the maximum number of employees transferred on
each occasionwill be ten (10). The Company will notify
the Shop Chairman and Chief Steward in advance the
reasons for the temporary transfers,the number of
employees involvedand the duration. Uponcompletion
of the temporary transfer the employees involved will
return to their permanent classifications. Employeesin
the departmentwhere the additional manpower is re-
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guired will havefirst opportunity to the temporary va-
cant positions based ontheir seniority andthe employ-
eestransferringto that departmentwillselect a remain-
ingvacancy in accordance with their plant seniority or
displace atemporary employeeinanother department.
Insuch an event the temporary employeewill replace
the transferredemployee and be placedon the last
vacant job. Transferred employees will be paid the
higher of the rate of the temporary classification or the
rate of his permanentclassification.

Departments327; 354;331; 347;304; 342 and 455 will
be excludedfrom this provision.

The Company agreesthat no department will be at-
fected morethan twice in any one year.

Inthe event that overtime is requiredinan employee’s
temporary classification,the employeeinvolvedwill be
entitledto share in such overtime. At the conclusion of
the temporary transfer the overtime charged to the
employee while on the temporary classificationwill be
comparedto the overtime charged to employeeshold-
ingthe same permanent classification for the same
period.itthe average overtime chargedtoemployeesin
his permanentclassificationis greater, the employee
concernedwilll be paid fifty (50) per cent of this differ-
ence.

Yours truly,

W.L.Davies
Manager, Human Resources
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