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ARTICLE O - PREAMBLE 

Whereas the Canadian Autoworkers Union, 0.01 
as acollective bargaining agency to bargain collec- 
tively on behalf of the hourly-rated employees of 
the Welland Plant of Atlas Specialty Steels, a 
Division of Sammi Atlas Inc., with respect to 
working conditions, health, safety, hours of labour, 
wages, rates of pay, and all other matters pertain- 
ing to the welfare and advancement of the hourly- 
rated employees of the Welland Plant of Atlas 
Specialty Steels, a Division of Sammi Atlas Inc. 

And Whereas it is the aim of the Union to carry 0.02 
on these activities and at the same time provide a 
medium through which the Union becomes the 
exclusive bargaining agent of the said employees: 

And Whereas the Union has been created to 0.03 
accomplish the aforesaid objectives and is dedi- 
cated to promote greater cooperation and more 
efficient communication between the Company 
and its employees: 

And Whereas the Union and the Company 0.04 
agree that the aims of the regulations in this 
Agreement are to promote cordial relations at the 
Welland Plant of Atlas Specialty Steels, a Division 
of Sammi Atlas Inc. 

Now therefore this Agreement witnesseth that 0.05 
the parties hereto agree as follows: 
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ARTICLE 1 - RECOGNITION 

1. The Company recognizes the Union as the exclu- 1.01 
sive bargaining agent of the employees in the 
bargaining unit defined in this Agreement. 

2. Employee Definitions and Exclusions 
For the purpose of this Agreement an employee is 
a person who is receiving wages for performing 
work for the Company and is in the bargaining unit 
composed of all employees of the Company em- 
ployed in and about the Company's manufacturing 
plant located at Welland, Ontario, Canada, but 
excluding all salaried employees, Section Leaders, 
Maintenance Supervisors, Melters, and Assistant 
Rollers and Rollers of the Blooming and Bar Mills 
or any employee acting full-time in a supervisory 
or confidential capacity whether on salary or hourly 
pay, Watchmen and members of the Plant Protec- 
tion Department. Any dispute in connection with 
the interpretation of the term "employee" may be 
subject to settlement in accordance with the Griev- 
ance Procedure, and if necessary, arbitration pro- 
cedure as laid down in this Agreement. 

1.02 

3. No Discrimination 
Both the Company and the Union agree that there 1.03 
will be no discrimination, intimidation, restraint, 
or coercion exercised or practised upon any em- 
ployee of the Company or any members of the 
Union by either the Company or the Union or 
because of sex, race, colour, religious beliefs, or 
national o r i s  

z 
4. It is understood and agreed that anyone outside of 1.04 

the bargaining unit shall not perform work which 
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is normally done by members of the bargaining 
unit except for purposes of training, safety, experi- 
mental, emergency or preventing costly loss or 
damage, providing bargaining unit employees are 
not displaced as a result of such action. 

5. Whenever the masculine gender is used in this 1.05 
agreement, it shall be read and construed to in- 
clude the feminine gender. 

ARTICLE II - MANAGEMENT 

1. The Company has the exclusive right and power to 2.01 
plan, direct and control plant operations, to sched- 
ule production, to determine work, methods of 
production, and products to be manufactured, in- 
cluding the right to hire, suspend, promote, de- 
mote, transfer or layoff for lack of business and 
discharge or discipline for just cause. 

2. The Company shall not use these rights and powers 2.02 
in conflict with any of the provisions of the Agree- 
ment. 

ARTICLE III - HOURS OF WORK 

1. This article is intended to define the normal hours 3.01 
of work and shall not be construed as any guarantee 
of work or pay, or of hours of work per day, or per 
week, or of days of work per week. This article 
shall not be considered as any basis for the calcu- 
lation of overtime. 

2. The regularworkday shall be eight181 consecutive 3.02 
hours of work in a twenty-four (24) hour period. 
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3. Starting Times 
The regular shift starting times are recognized to 
be between the hours of 11:OO pm and midnight, 3.03 
7:OO am and 8:OO am, and 3:OO pm and 4:OO pm. 

3* These times are subject to change in cases of 
emergencies, breakdowns, or preparatory start up * of work. In addition, starting times outside of the 
above hours may be changed by agreement be- 
tween the company and the union committee. 

4. The day may be acalender day or a twenty-four (24) 3.04* 
hour period and the regular work pattern shall be 
five (5) consecutive days per week commencing 
with the employees first shift on Monday, or the 
established four (4) crew schedule except in cases 
of breakdowns, emergencies, holidays, depressed 
business conditions, or cases of economic advan- 
tage to the Company in specific departments (hot 
units). Under these circumstances, the company 
will provide the union with the opportunity to 
discuss any changes in the regular work pattern 
prior to their implementation. 
* see item 3 - letter of understanding 

5. Four Crew Schedule 
When necessary, the company may, in the interest 3.05 
of efficient operations, schedule units on a four (4) 
shift basis after satisfactory discussion with the 
union committee. It is agreed that such units shall 
operate 21 shifts per week except in cases of 
breakdowns, scheduled maintenance, holidays, or 
circumstances over which the Company has no 
control. 
In the event of depressed business conditions, the 
amount of work will be reduced as follows: 
(a) the schedule is reduced to 20 shifts, then the 

Saturday 8-4 or 4-12 shift shall be eliminated 
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(b) the schedule is reduced to 19 shifts, then 2 of 
the following shifts shall be eliminated: 
Saturday 8-4, Saturday 4-12 or Sunday 12-8 
shifts. This schedule may continue for a 
maximum of 4consecutive weeks. If there are 
definite indications that orders will be available 
within an additional 2 weeks, this schedule 
may be extended by mutual agreement between 
the Company and the Union committee. 

(c) in the interest of continuity of operations, the 
Company can reduce shifts adjacent to paid 
holidays. 

(d) it is understood that under the conditions 
outlined in (b), and (c) above, an individual's 
days of work may not be consecutive. 

the foregoing shall not alter the schedule 
in the melt shop or any other area deviating 
from the above which has been established by 
agreement between the Company and Union 
committee. 

(e) 

6. Average Hourly Rate 
For the purpose of this article average hourly rate 3.06 
shall be calculated as the employee's straight time 
hourly earnings including applicable incentive 
earnings, but excluding shift differentials, pre- 
mium pay, overtime earnings and holiday pay, 
during the previous four (4) closed and calculated 
pay periods worked by the employee. 

7. Work Not Available 
An employee who is scheduled for a full day's 3.07 
work, who reports for work at his scheduled start- 
ing time and for whom eight (8) hours work is not * 
available on his regular job shall be given four (4) 
hours pay at his average hourly rate on his regular 
jobandbepermittedtoleave theplantandshallnot 

D Lf 
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be considered to have worked any hours in respect 
of such pay, or shall be provided with a minimum 
of 4 hours work at the averagc hourly rate of pay 
for his regular scheduled job and assigned to other 
work, such assignment shall be at the election of 
the Company. If the employee elects not to 
perform the assigned work, he will be permitted to 
leave the plant without pay. 

8. The provisions of Paragraph 3.07, above, shall not 3.08 
apply when work is not available because of 
conditions over which the Company has no con- 
trol, such as labour disputes, fire, storm, flood, 
equipment breakdown, failure or insufficiency of 
electrical or other power or utilities, whether 
occurring before or during the shift; and, when 
work is suspended on the day before a holiday; or 
when normal work is completed prior to the end of 
a shift (Le., Melting, Hot Mills). 
(a) In the event that any ofthe above occur before 3.09 

the employee starts work on his regular shift 
and he reports for work as scheduled and work 
is not available and 

1) the employee is sent home at the election of the 3.10 
Company, he shall receive an allowance of six 
dollars ($6.00) but will not be considered to have 
worked any hours for such allowance. 

main at his place of work while a decision is made, 
he shall receive six dollars ($6.00) plus pay at his 
standard rate for the time during which he remains 
at such place of work at the Company's request. 
(b) In the event that any of the above occur during 3.12 

the employee's shift and work is no longer 
available and he is sent home at the election 
of the Company, he shall receive pay at his 
gross hourly rate of pay for the time he has 
worked or six dollars ($6.00) whichever is the 

2) the employee is requested by supervision to re- 3.11 

greater. 
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9. The provisions of paragraphs 3.07 to 3.12 inclu- 3.13 
sive, shall not apply if the Company notifies the 
employee not to come to work, and gives such 
notice at least two hours before his shift starting 
time, or before such employee leaves his home. A 
telephone message to a person other than a pre- 
teenaged child answering the telephone at the 
number recorded for the employee in the Human 
Resources Department records will be considered 
to be sufficient notification to him. In cases where 
an employee does not have a current telephone 
number recorded with the Human Resources De- 
partment, he shall not be eligible for reporting pay 
allowance. 

10. Reporting for Work After Absence 3.14 
If an employee has been absent for seven (7) 
calendar days or less because of occupational or 
non-occupational accident, injury or illness, and 
has failed to inform the Plant Protection Depart- 
ment of his intention to return to work on his 
regularly scheduled shift, the foreman shall assign 
him to his regularjob providing no other employee 
has been previously scheduled on the job. In the 
event another employee has been scheduled on the 
job for that shift, the foreman shall assign the 
employee returning from absence to any available 
job in the department that the employee can per- 
form at the regular rate of job performed. If the 
employee has informed the Plant Protection De- 
partment of his intention to return to work on his 
regularly scheduled shift, the foreman shall assign 
the employee scheduled to replace the absent em- 
ployee to any available job in the department that 
the employee can perform at the standard rate of 
the job performed. 
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11. If an employee has been absent for eight (8) or 3.15 
more calendar days because of occupational or 
non-occupational accident, injury or illness, and 
has failed to notify the Plant Protection Depart- 
ment of his intention to return at least sixteen (16) 
hours prior to the start of such employee's regu- 
larly scheduled shift, the foreman shall: 
(a) Assign him to his regular job, providing there 3-16 

is work available and no other employee has 
been scheduled to his job, or 

@) Assign him to any available job in the 3.17 
department that the employee can perform at 
the rate of the job performed, or 

available. If he is sent home he shall not be 
entitled to reporting pay under the provision of 
paragraphs 3.07 to 3.12 inclusive. 

(c) Sendhim homeforthatshiftifthereisnowork 3.18 

12. Temporary Transfer 
If the employee has been scheduled to work on his 3.19 
regular job, subject to paragraph 3.26 but such 
employee is temporarily transferred, as per para- 
graph 8.36, at the request of the Company to 
another job, either in his own or another depart- 
ment, he shall be paid as follows: 
(a) Employee not on Crew Bonus. He shall 3.20 

receive the higher of either: 
1) the earnings of the job to which he is 3.21 

transferred, or 
2) the average hourly rate of earnings of his 3.22 

regular job as defined in paragraph 3.06. 
(b) Employee participating in Crew Bonus. He 3.23 

shall receive the higher of either: 
1) the earnings of the job to which he is 3.24 

transferred or 
2) the earnings of his regular job as 3.25 

determined by the earnings of the crew 
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for the period he normally would have 
worked had he not been so transferred. 

(c) An employee will be considered to be scheduled 3.26 
on his regularjob unless he is notified otherwise on 
his last working shift. 

(d) In applying the provisions of paragraphs 3.19 to 3.27 
3.26 it is the intention of the Company to ensure 
that no employee suffers a financial penalty for 
hours worked during such transfer because he is 
transferred to a job which required his particular 
skills or abilities. 

13. Reporting for Work - Late 
If a man reports for work more than one (1) hour 3.28* 
after the scheduled starting time of his shift and he 
has not reported to his foreman giving adequate 
reason, he will have no right or claim to any work 
or pay for such shift. 
* see item 1 - letter of understanding 

ARTICLE IV - OVERTIME 

1. Payattherateofoneandone-half(l-l/2)timesthe 4.01 
standard hourly rate will be paid as follows: 
(a) Hours worked in excess of eight (8) hours 4.02 

within the twenty-four (24) hour period 
commencing with the time the employee 
commences work. 

(b) Hours worked in excess of forty (40) hours in 4.03 
a week. 

(c) Hours worked on a paid holiday. (In addition 4.04 
to holiday pay as covered in Article V.) 

(d) In a week in which one (1) or more holidays, 4.05 
as defined in paragraph 5.01 occurs, the hours 
paid for as holiday pay shall be included in 
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with the hours actually worked during such 
week for the purpose of computing weekly 
overtime. 

to report for work because of an emergeiicy. 
However, in no case shall he be paid less than 
four (4) hours pay at his standard hourly rate. 
For the purpose of this Article, the term 
"emergency" shall be interpreted as covering 
any situation involving an obligation of an 
employee to report for work where the 
employee has been given less than eight (8) 
hours reporting notice by the Company after 
he has left the plant and prior to the time the 
employee is required to report for work. In the 
event the Company provides the employee 
with eight (8) hours or more notice to report to 
work prior to the required starting time or in 
the event he is notified of a new reporting time 
prior to leaving the plant, no "emergency" 
shall be considered to exist but rather the 
employee shall be considered to be rescheduled. 
A telephone conversation with the employee 
concerned will  establish the  time of 
notification. 

and 12:OO p.m. Sunday. 

(e) Hours worked when an employee is required 4.06 

(f)  Hours worked between 8:OO a.m. Saturday 4.07 

2. Scheduled shifts shall be for a minimum of eight 4.08 
(8) consecutive hours duration subject to the pro- 
visions of paragraph 3.08. 

3. No Pyramiding 
For the purpose of avoiding pyramiding of over- 4.09* 
time, hours compensated for at overtime rates shall 
not be counted further for any purpose in determin- 
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ing overtime liability under the same or any other 
provision. 
* see item 16 - letter of understanding 

4. Personal Arrangements 
No overtimewill be paid for hours in excess of eight 4.10 
(8) hoursinadayorinexcessofforty(40)inaweek 
because of personal arrangements between em- 
ployees. All such arrangements must be made with 
the express permission of the foremen of the men 
involved. 

5. Meal Allowance 
Employees required to work two (2) or more hours 4.1 1 
following their regular shift without having been 
given two (2) hours notice prior to the start of the 3 
shift, shall have a meal allowance in the amount of 0 b 
$6.00 added to their time sheet for that day. 
If necessary, sufficient time with pay shall be 4.12 
allowed to secure such meal provided this does not 
interrupt the work schedule. 

6. In the event an employee is scheduled to work two 4.13 
(2) or more hours work following his regular shift, 
and work is not available, he will have a meal 
allowance in the amount of $6.00 added to his time 
sheet for that day. This provision does not apply in 
case of a breakdown, labour disputes, fire, storm, 
flood, equipment breakdown, failure or insuffi- 
ciency of electrical or other power or utilities, or in 
any situation over which the Company has no 
control. 

7. Distribution of Overtime 
Overtime will be distributed as equitably as cir- 4.14* 
cumstances will permit, and compatible with the 
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efficient and economic operation of the plant con- 
sistent with the following rules and regulations, 
and all employees will be expected to work their 
fair share of such overtime as is necessary in the 
opinion of the Company. However, if it is neces- 
sary to work a sixth (overtime) shift on a weekend 

month, no employee wil'b_eobligated to work such 
additional weekend shifts. 

on more than two (2) occasions in any calendar 

I 

* see item 7,8 - letter of understanding 

8. Definition of Overtime: 
(a) On one, two, and three shift operations, all 4.15 

hours paid for at time and one-half (1-1/2) 
rates. 

(b) On four (4) crew operations all hours worked 4.16 
in excess ofeight (8) ina twenty-four(24) hour 
period, and all hours worked in excess of forty 
(40) in a calendar week. 
Four (4) crew schedules will not be interfered 
with for the purposes of equalizing Overtime. 

(c) Hours worked when an employee is required 4.17 
to report for work because of an emergency. 

9. Eligibility 
When overtime hours are to be worked, employees 4.18 
will be selected initially from employees working 
on the same overtime group within the department. 
Wherever practical the employees having the low- 
est number of overtime hours recorded within the 
overtime group will be selected, except that: 
(a) An employee will not be scheduled to work 4.19 

more than six (6) days within a calendar week 
for the purpose of equalizing overtime. 

(b) Sixteen (16) hour shifts will not be used to 4.20 
equalize overtime. 
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(c) Short changes will not be used to equalize 4.21 
overtime if overtime is to be incurred which 
could otherwise be avoided. Short changes 
will only be used to equalize an overtime 
spread of over 24 hours in a group. 

(d) In the event unnecessary call-ins can be 4.22 
avoided, employees in the appropriate group 
may be scheduled in prior to or following their 
regularly scheduled shifts. 

of skill utilization the application of this section 
will be waived. 

(e) Ifthework to beperformedrequiresacontinuity 4.23 

10. Recording of Overtime 
(a) It'is understood that all eligible employees 4.24 

who are given sixteen (16) hours notice to 
work overtime and decline such overtime will 
be charged as having worked such overtime. 
However, in the event that for any reason all 
eligible employees decline such overtime, then 
the îirst eligible employee or employees having 
the lowest number OC overtime hours will be 
required to work such overtime, and will be 
charged for such time worked in addition to 
the time charged him when he originally 
declined. 

all hours paid for at time and one-half (1-1/2) 
shall be recorded as overtime. 

(c) On four crew operations all hours in excess of 4.26 
eight (8) in a 24-hour period and all hours in 
excess of forty (40) including holidays, in a 
calendar week shall be recorded as overtime. 

(d) Employees reporting for work on a call-in or 4.27 
short change will be charged 2-314 hours on 
his overtime record or the actual hours worked, 

(b) Onone(l),two (2),orthree(3)shiftoperations, 4.25 
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whichever is the greater. 
(e) An employee scheduled to work overtime 

will be charged the overtime hours he was 
scheduled to work, providing that at least 
sixteen (16) hours notice had been given the 
employee. However, in the event that the 
overtime requirement is subsequently 
cancelled, the overtime originally scheduled 
will not be charged. 

( f )  A n  employee who is absent for any reason will 
be charged the average of the overtime hours 
recorded for the group during such absence. 

11. General Regulations: 
(a) Only previously scheduled overtime may be 

exchanged between employees. All such 
arrangements must be made with the express 
permission of the employee's foreman. 

Changing Groups 
(b) An employee moving into adifferent group or 

any new employee will be charged the average 
overtime hours of all the employees in the 
group on the date he comes into said group. 

(c) An employee transferred into a different group 
on his own volition shall have overtime rights 
only in the group to which he transferred in 
accordance with the provisions of paragraph 
4.3 1. 

(d) An employee who is transferred to a different 
group at the request of the Company shall have 
overtime rights in his original group provided 
such overtime does not conflict with any 
overtime he is required to work in the group to 
which he was transferred. His overtime rights 
will be in accordance with the provisions of 
paragraph 4.31. 

4.28 

4.29 

4.30 

4.31 

4.32 

4.33 
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1. 

(e) An employee referred to in paragraphs 4.32 4.34 
and 4.33 who returns to his original group will 
assume his overtime hours charged at time of 
transfer plus the average of the overtime hours 
recorded for the group during his absence. 

Overtime Records 
( f )  Overtime records will be maintained in a 4.35 

uniform fashion and posted weekly on an 
overtime board in each department in alocation 
that is visible and available to the employees 
and Union Representatives. 

(g) Overtime records will be reviewed once a 4.36 
month by a representative of the Human 
Resources Department and arepresentative of 
the Union Overtime Committee. 

(h) Overtime records will be maintained on a 4.37 
semi-annual basis and at the end of June and 
December there shall not be more than twenty- 
four (24) hours difference between the lowest 
number of recorded hours and the highest 
number of recorded overtime hours in any 
overtime group. 

(i) Twice a year, January 1st and July lst, all 4.38 
employees will have their overtime hours 
adjusted to zero. 

ARTICLE V - PAID HOLIDAYS 

The following days shall be recognized as paid 5.01 
holidays: New Year's DapGood Friday, Victoria 
DayJ Dominion Day, Atlas Picnic D a p  Labour 
Day, Thanksgiving Day, Christmas Day, Boxing -- 
Day, and a day to be observed between December 
24th and January 2ngjinclusive, at a date to be 
established between the Company and the Union. 

5 3 

I 
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2. It is agreed that the Company will endeavour to 5.02 
reduce operations for paid holidays during the term 
of this Agreement. 

3. Scheduling Before/After Holiday 
Reasonable effort will be made to schedule em- 5.03 
ployees off on the Saturday and Sunday preceding 
a paid holiday falling on a Monday or following a 
paid holiday falling on a Friday, where in the 
opinion of the Company, such days off do not 
interfere with the orderly operations of the plant. 

4. In the event it is not possible for the Company to 5.04 
reduce operations it is agreed that the employees 
have a responsibility to report to work as sched- 
uled. 

5. Work on a Paid Holiday 
Any employee who works on a paid holiday or on 5.05 
its mutually agreed-upon observance, will besched- 
uled a day off withoutqay if the employee so 
requests. An employee who requests another day 
off in accordance with this paragraph will be 
scheduled a day off without pay within sixty (60) 
calendar days at a time acceptable to the Company 
and the employee. Such request would have to be 
initiated within two weeks from the date of the 
holiday. Where an employee works on more than 
one paid holiday within a sixty (60) calendar day 
period and requests the time off, the Company will 
endeavour to schedule such time off as requested. 

6. Observance of Holiday 
The Company and the Union may, by mutual 5.06 
consent, observe the holiday on some day other 
than the one on which the holiday falls. 
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7. Regulations in Regard to Pay For the Aforemen- 
tioned Recognized Holidays: 
As applied to this section, an employee eligible for 5.07 
Holiday Pay is one who meets both the following 
requirements: 
(a) He is a regular employee as defined in 5.08 

paragraph 8.09 of this Agreement. 
@) He works 011 his last scheduled work day 5.09 

immediately preceding the day of the holiday 
or the day of its mutually agreed-upon 
observance as in paragraph 5.06 and his first 
scheduled work day immediately following 
the day of the holiday or the day of its mutually 
agreed-upon observance. 
An employee who does not qualify for holiday 5.10 
pay under paragraph 5.09 shall be ineligible 
for a maximum of one (1) paid holiday per 
occurrence. 

8. The requirement of paragraph 5.09 only shall be 
waived by the Company under the following con- 
di tions: 
(a) Death in the immediate family as covered in 

(b) Court Subpoena as witness. 
(c) Called for jury duty. 
(d) Called to appear before Worker's 

Compensation Board. 
(e) If an employee is a veteran and received notice 

to appear before the War Pensions Board. 
(f)  If an employee receives an occupational 

accident and is absent on advice of a physician. 
(g) If absent due to personal non-occupational 

sickness or accident and reason is substantiated 
by a doctor's certificate or certificate from the 
Company's Medical Department. Such 

Article XII of this Agreemcnt. 

5.11 

5.12 

5.13 
5.14 
5.15 

5.16 

5.17 

5.18 

17 



employee will be eligible for a maximum of 
two (2) paid holidays falling within the period 
of such non-occupational illness or injury. 
However, should Christmas Day, Boxing Day 
and New Year's Day fall within the above 
period of personal non-occupational sickness 
or accident, the employee will be eligible for a 
maximum of three (3) paid holidays. 

(h) The employee is on vacation (in accordance 5.19 
with paragraph 9.03 and 9.04). 

(i) If anemployee has beengrantedpermission by 5.20 
his departmental superintendent to be absent 
for personal reasons. The employee will make 
his request at least seventy-two (72) hours 
prior to the holiday. Superintendent will 
notify the employee of his decision within 
twenty-four (24) hours following the day the 
request was submitted. The requirement that 
a request must be submitted at least seventy- 
two (72) hours prior to the holiday may be 
waived at the discretion of the departmental 
supervision. 

9. Paid Holiday During Vacation Period 5.21 
Where any paid holiday occurs during a vacation 
period granted to any employee under Article IX - 
Vacation, the employee will receive his holiday 
pay in accordance with the provisions of Paragraph 
5.08 of this article and will be scheduled a day off 
without pay within sixty (60) calendar days at a 
time acceptable to the Company and the em- 
ployee. 

10. Holiday Pay Not Payable if: 5.22 
(a) The employee has been absent because of 

reasons other than those included in paragraphs 
5.07 to 5.19 inclusive. 
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11. 

12. 

(b) The employee is scheduled or given reasonable 5.23 
notice to work the day of observance and does 
not work. 

Method of Pay: (for employees with seniority 5.24 
status). 
(a) Pay for holidays not worked shall be eight (8) 

times his average hourly earnings, including 
overtime, shift premium, production bonus, 
call-in allowance, and such other payments 
made within the provisions of this Agreement 
for the twelve (12) month period ending 
December 31 of the previous year. This 
average hourly rate will be used for 
determination of holiday pay for all holidays 
in the twelve (12) month period beginning 
March 15th. 

(b) Regular employees with less than one (1) 5.25 
year's service, who are eligible for holiday pay 
will be paid holiday pay based on their average 
hourly rate as defined in paragraph 3.06. 

(c) In no case will the employee referred to in 5.26 
paragraphs 5.24 or 5.25, receive less than 
eight (8) hours pay at his standard hourly rate 
for the holiday not worked. 

Work on a Paid Holiday 
If a regular employee works on a paid holiday, he 5.27 
shallbe paid at the rate ofone and one-half( 1-1/2) times 
his standard hourly rate for the first eight (8) hours 
ofwork performed and double the standard hourly < e  

rate for all hours worked in excess of eight (8) 
hours on the said paid holiday, plus regular shift 
differential and regular bonus earned. In addition, 
the employee will be paid the amount calculated 
in paragraphs 5.24, 5.25 or 5.26 provided all 

3 7 e  
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conditions outlined in this article of the Agree- 
ment are complied with. 

13. The pay for the holiday shall be included in the 5.28 
regular pay for the week in which the holiday fails. 

14. (Forthe Probationary Employee). In theevent that 5.29 
no work is performed thereon, there shall be no 
pay. In the event that work is performed thereon, 
time and one-half shall be paid. 

ARTICLE VI - RATES OF PAY 

1. 

2. 

3. 

The Job Description and Classification Manual for 6.01 
Hourly-rated Production, Clerical, Technical and 
Maintenance jobs based on Cooperative Wage 
Study (C.W.S.) principles dated January 11,1963 
(hereinafter referred to as "THE MANUAL"), is 
incorporated in this Agreement as Appendix "A". 

The Standard Hourly Wage Rate and Bonus Rate 6.02 
for the various job classes shall be as set out in 
paragraph 6.04. 

The increment between job classes for the Stand- 6.03 
ard Rates shall be eighteen point seven (18.7) cents 
per hour and jobs classified in Job Class 1 and Job 
Class 2 will continue to be paid the rate for Job 
Class 3. 
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Job Class 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 

STANDARD HOURLY WAGE SCALE OF RATES: 
EFF'ECi'iVE FEBRUARY 18,1994 

6.04 

Standard Rate Bonus Rate 5i A 
Not 

@?%4y)Lt~ 

17.391 
17.578 
17.765 
17.952 
18.139 
18.326 
18.513 
18.700 
18.887 
19.074 
19.261 
19.448 
19.635 
19.822 
20.009 
20.196 
20.383 
20.570 
20.757 
20.944 
21.131 
21.318 
21.505 
21.692 
21.879 
22.066 
22.253 
22.440 
22.627 
22.814 
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Not i 
Used 

$12.043 
12.174 
12.305 
12.436 
12.565 
12.697 
12.828 
12.959 
13.090 
13.221 
13.352 
13.483 
13.614 
13.745 
13.876 
14.006 
14.137 
14.268 
14.399 
14.530 
14.661 
14.792 
14.923 
15.054 
15.184 
15.316 
15.447 
15.578 
15.708 
15.839 
15.970 



The Bonus Rate shall be 70% of the Standard 6.05 
Hourly Wage Scale. 

5.  The Standard Hourly Wage Rate for each job class 6.06 
shall be the standard hourly wage rate for all jobs 
classified within such job class. 

6. The Company agrees to pay and the Union agrees 6.07 
to accept the scale of wages in effect under this 
Agreement. It is further agreed that these rates 
shall be the rates paid in the various departments 
for the term of this Agreement. 

7. Shift Differential Premium: 
(a) For hours worked on the afternoon shift, there 6.08 

shall be a premium rate of thirty (30) cents per 
3 0  hour. For hours worked on the night shift 

there shall be a premium rate of thirty-five 
(35) cents per hour. A c @ )  For the purposes of applying the aforesaid 6.09 

I& shift differential the following shall apply: 
1) if half or more of the hours worked 6.10 

,+g . 

continuously fall between 12:OO midnight 
and 8:OO a.m., the night shift differential 
shall be paid. 

2) if half or more of the hours worked 6.11 
continuously fall between 4:OO p.m. and 
12:OO midnight, the afternoon shift 
differential shall be paid. 

continuously fall between 8:OO a.m. and 
4:OO p.m., no shift differential shall be 
paid. 

(c) Shift differential shall not be included in the 6.13 
calculation of overtime compensation. Shift 
differential shall not be added to the bonus rate 

3) if more than half of the hours worked 6.12 
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for the purpose of calculating incentive 
earnings. 

8. Certain Jobs: 
Employees in the jobs listed below will be paid a 6.14 
differential equivalent to three (3) additional job 
classes over the standard classification of the job. 
Jobs Affected: 6.15 
Industrial Bricklayer Carpenter 
Industrial Electrician Roll Turner 
Industrial Mechanic Toolmaker 
Welder Fabricator Blacksmith 
Industrial Electr. Tech. Machinist 
Fluid Power Technician Stationary Eng. 
Heavy Equip. Mechanic Die Maker 
La yerout-Checker 
Mobile Crane Operator 
*Testing Technician (Non-Destructive) 
* see item 4 - letter of understanding 

ARTICLE VI1 - INCENTIVE PAY PRINCIPLES 

1. It is agreed that the Company and the Union accept 7.01 
the principle of a fair day's pay for a fair day's work. 
It is further agreed that the standard hourly wage 
rates for the respective job classes as stated in the 
foregoing Article VI, constitute the rates payable 
for work at the rate of a fair day's work. 

2. It is understood that the Company shall expect 7.02 
every employee to perform at a normal and reason- 
able standard of efficiency and the Company shall 
have the right to make changes in methods ofwork 
and in the composition of the workforce in striving 
toward this objective in accordance with the provi- 
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sions of Article II and provided such changes do 
not conflict with the provisions of this Agreement. 

3. Crew Reduction Notice 
The Company agrees prior to any proposed reduc- 7.03 
tion in crew sizes for reasons other than a normal 
reduction in force or layoff, the Union will be given 
reasonable notice of such reductions and a meeting 
of Company representatives and the Union Execu- 
tive will be called to fully discuss the reasons for the 
reduction and to allow the Union to present their 
views. 

I 4. Plan Requirements 
It is agreed that the Company and the Union accept 7.04 
the principle that an incentive plan must provide 
the opportunity for an individual or a crew to earn 
at a level above that of a fair day's pay. It is further 
understood that an incentive plan must meet all of 
the following requirements. 
(a) It provides lower costs and/or increased 7.05 

productivity for the Company. 
(b) The level of work is measurable in accordance 7.06 

with sound industrial engineering practices. 
(c) The plan may be easily understood by the 7.07 

employees involved. 
(d) The earnings under the plan are readily 7.08 

calculable. 
(e) The plan lends itself to relatively easy 7.09 

administration. 

5. The incentive pay policy of the Company shall be 7.10 
to provide pay above a fair day's pay for work 
performed above a fair day's work when such level 
of work is regularly required. 
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6. Revisions to Plan 
The Company agrees to continue and maintain 7.11 
existing standards and incentive plans for the life 
of this Agreement. However, the Company re- 
serves the right to revise those standards affected 
by a methods, equipment, processing, or quality 
change, and to modify or revise any incentive plan 
and/or to replace any incentive plan with day work 
when such incentive plan becomes inoperable or 
inappropriate because of new or changed condi- 
tions resulting from improvements or changes in 
equipment, manufacturing, or processing stand- 
ards materials, methods or quality standards. 

7. Pian Review 
Prior to installation of an incentive plan, the 
Company agrees to review with the appropriate 
Union representatives, the operator or representa- 
tive of the crew concerned, any new, temporary or 
revised incentive plan, as well as proposals to 
eliminate, replace or revise any incentive plan, 
before action is taken. 

7.12 

8. A fair day's work shall be determined by the 7.13 
application of the job standards and shall apply 
only to work of acceptable quality. There shall be 
no standard allowance made for defective work 
within the control of the employees involved. 

9. Temporary Standards 
It is the Company's intention to develop "Tempo- 7.14 
rary Work Allowances" (temporary standards) on 
experimental work, when production methods are 
relatively stable and the length of an uninterrupted 
run is a minimum of eight (8) consecutive machine 
hours (or in the case of the bar and blooming mills, 
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two consecutive crew hours). It is further under- 
stood that all copies of temporary and permanent 
standards will be forwarded to the Union Office. 

10. Additional Coverage 
The Company, at its discretion, may establish a 7.15 
wage incentive plan to cover new jobs, or jobs not 
previously covered by an incentive plan. It is 
agreed that should the Coinpan y decide to establish 
such an incentive plan, such plan will be estab- 
lished as soon as possible and practical after the 
operating methods have been firmly established 
and stabilized. 

11. 

12. 

Triai Periods 
A new or revised incentive plan shall be given two 7.16 
(2) months' trial before an official complaint may 
be entered. At the completion of two (2) months' 
trial, the Union may request an audit of the plan for 
the purpose of determining why the operator or 
operators are not earning a reasonable incentive 
rate. The Company will be allowed thirty (30) 
working days to conduct such audit. At the com- 
pletion, if a satisfactory agreement has not been 
reached, the Union may submit a grievance in 
accordance with Article X. 

Grievance of Standard 
It is agreed that a grievance may be entered by any 7.17 
employee or group of employees that an incentive 
standard does not properly reflect or is unrepre- 
sentative of the conditions under which the stand- 
ard was originally established and that, in such 
circumstances, such employee or employees may 
submit agrievance that the level of pay provided by 
the plan does not properly reflect the level of 
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performance required. In the event such a griev- 
ance is submitted to arbitration, it is agreed that the 
Board of Arbitration shall consult a recognized 
industrial engineer to assist them in arriving at 
their decision. The Union has the right to engage 
the services of a qualified industrial engineer to 
investigate incentive plans on their behalf and to 
conduct studies in the plant after obtaining a pass 
from the Director, Human Resources, or his desig- 
nated representative. 

ARTICLE VI11 - SENIORITY 

1. Definition of Seniority: 
Seniority is the accredited continuous service ac- 8.01 
quired by an employee in accordance with the 
service credit rules of the Company as adjusted by 
periods of layoff in accordance with paragraph 
8.10. An employee who loses his prior service 
credit shall lose his seniority rank unless otherwise 
provided in this contract. 

2. Principle of Seniority: I 
The principle of seniority is to give preference to 8.02 
employees and former employees covered by this 
Agreement in the matter of promotions, demo- 
tions, layoffs, L - .  I job postings, anhrecall after layoff, 
in accordance w a  their accredited continuous 
service in the hourly bargaining unit. 

3. For the purpose of administering the provisions of 8.03 
Article VI11 of this agreement, the following fac- 
tors shall be considered: 
(a) Seniority (as herein defined). 8.04 
(b) Knowledge, efficiency, and ability to perform 8.05 
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the work. 
(c) Physical fitness. 8.06 

4. It is understood and agreed that, where the factors 8.07 
in paragraphs 8.05 and 8.06 are relatively equal, 
seniority as herein defined shall govern. In the 
evaluation of paragraphs 8.05 and 8.06 manage- 
ment shall be the judge; provided that this will not 
be used arbitrarily or for the purposes of discrimi- 
nation against any member of the Union. 

Learner Job Considerations 
IÏÏdetermining the relative equality of Knowledge, 
Skill and Ability where jobs carrying learner peri- -a”;- ods are posted, the following guidelines shall 

/ 

apply. 

In the case of a job carrying 520 learner hours, a 
junior applicant must have at least 260 hours to his 
credit to be given preference over a senior appli- 
cant. In the case of a job carrying 1040 learner 
hours, a junior applicant must have at least 520 
hours to his credit to be given preference over a 
senior applicant. In the case of a job carrying 1560 
learner hours, a junior applicant must have at least 
780 hours to his credit to be given preference over 
a senior applicant. 

5. Probationary Employee: 
(a) An employee having less than ninety (90) 8.08 

calendar days service (exclusive of any periods 
of authorized absence) shall be considered a 
probationary employee and will have no 
seniority rights. 

@) The Company shall have the unquestionable 
right to discharge peremptorily such employees 
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during the period of probation. Such discharge 
shall not be subject to grievance procedure 
unless the Company's action is exercised in an 
unjust or discriminatory manner. 

6. Regular Employee: 
A probationary employee will become a regular 8.09 
employee upon completion of ninety (90) calendar 
days service (exclusive of any periods of authorized 
absence). At such time he shall acquire seniority 
rights and his seniority date will be established as 
of his date of last hire. 

7. Seniority Rights During Layoff 
Employees released from the Company due to a 8.10 
reduction in force shall retain and accumulate 
seniority rights and be subject to recall for a forty- J 9 
eight (4JQmonth period or for a period equivalent - 
to their seniority at date of layoff whichever is less. 
Should an employee be recalled to and commence 
work, he shall have added to his continuous service 
at date of layoff, a period equal to the duration of 
his layoff. 

I f s  

8. When an employee is off on sick leave or leave of 8.1 1 
absence and his date for layoff is reached, his basic 
seniority (actual plant service) stops as of that date, 
and his accumulative seniority begins accumulat- 
ing from that date in accordance with the provi- 
sions of paragraph 8.10 of the Agreement. 

9. How Seniority is Lost: 
An employee's seniority rights and his employ- 8-12 
ment relationship shall terminate if he: 
(a) Quits. 8.13 
(ô) Retires. 8.14 
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(c) Is dischargedforjust cause in accordance with 8.15 
any of the provisions of this Agreement, or if 
he is discharged for any other cause and either 
of such discharges are not reversed through 
the grievance procedure. 

regularly scheduled working days without 
authorization by the Company. 

(e) Is not actively employed by the Company for 8.17 
a period in excess of his recall period (subject 
to the provisions of paragraph 8.82). 

(f) Is laid off and fails to reply to his recall notice 8.18 
within seven (7) days in accordance with 
paragraph 8.70. 

(g) The Company will notify the Union of any 8.19 
unauthorized absence of the employee within 
three (3) working days from the date the 
employee became absent without leave. Failure 
of the Company to comply with this procedure 
will not prejudice the Company's rights in 
regard to discipline or discharge as stipulated 
in paragraph 8.16. 

(d) Failstoreportforworkforseven(7)consecutive 8.16 

10. Reinstatements: 
In case a discharged employee is reinstated by the 8.20 
Company upon the settlement of a grievance under 
this Agreement such employee shall not lose his 
seniority unless agreed between the parties hereto. 

11. Department Identification 
The term "department" as used in this Agreement 8.21 
means those units identified on the Wage Rate 
Schedule. 

12. Job Posting 
Job posting will apply to all regular openings. 8.22 
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With theexceptionof Labour Pool jobs, an addition 
to force or replacement in hourly rated jobs will be 
filled by job posting and the notice of each such 
vacancy will be posted in the department con- 
cerned and at each of the time offices for a period 
of five (5) calendar days. Job postings shall 
indicate the job title, job rate, incentive rate, a brief 
description of the job duties and number of shifts 
to be worked at date of posting. 

13. Probationary employees shall not be eligible to 8.23 
apply for any posted jobs until the completion of 
their probationary period as per article 8.08. 

14. Job posting bulletin boards will be divided into 8.24 
three (3) sections: (1)Trades. (2) Bonus. (3) Non- 
Bonus, and each job posting will be of separate and 
distinctive colour for each of the respective selec- 
tions. Applications for all posted openings shall be 
made in writing to the Human Resources Depart- 
ment who shall provide the Union with a list of 
applicants and the name or names of the employees 
selected to fill the vacancy. The name or names of 
successful applicants and their seniority standing 
shall be posted in the department and at each time 
office within seven (7) calendar days for produc- 
tionjobsand thirty(30)calendardaysfor tradejobs 
from the date the job posting is taken down for a 
period of five (5) calendar days following the date 
of the appointment. 

15. Application Priorities 
Applications for job postings up to and including 8.25 
Job Class 8 will be given priority in order of plant- 
wide seniority subject to paragraphs 8.03 to 8.07 
inclusive. All applications for jobs rated at Job 
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Class 9or above will be given the following priority 
subject to the provisions of paragraphs 8.03 to 8.07 
inclusive. First, employees in ,the department 
where the vacancy exists, who, at the time of the 
application have more than one (1) year of continu- 
ous service in that department immediately prior to 
the date of the posting. Second, all other applica- 
tions in order of plant-wide seniority. 

16. Transfer of Successful Applicants 
The Company will transfer the successful appli- 8.27* 
cant to the new job as soon as possible after his 
notification of acceptance. In the event that the 
successful applicant is not appointed to the job for 
which he was accepted within five (5)  calendar 
days following the expiration of the acceptance 
notice, he shall be paid the higher of the rate for his 
current job or the standard rate for the job for which 
he was accepted. In the event that the successful 
applicant is not appointed to the job for which he 
was accepted within thirty (30) calendar days 
following the expiration of the acceptance notice, 
he shall be paid the higher of (1) the earnings of his 
current job, or (2) the average earnings for the job 
for which he was accepted. 

* see item 19 - letter of agreement 

17. Postings for Temporary Vacancies Due to 
Sickness o r  Accident 
Job postings shall apply to temporary vacancies 8.28 
due to sickness or accident when they exceed 90 
days. Employees accepted to these postings will be 
considered as holding regular jobs but will return 
to their former jobs should the absent employee 
return to work. The ninety (90) day time limit may 
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be reduced by agreement with appropriate mem- 
bers of the Union Executive. 
Should the absent employee return to his job and, 
before 30 working days have expired, report off 
with the same disablement (expected to result in an 
absence of one month or more), then the previous 
chain shall be re-established effective from the 
next crew schedule change. Should the absent 
employee return to work, but is temporarily em- 
ployed in work other than his own job or employed 
in work other than his own job for rehabilitation 
purposes, a grace period of 30 working days will be 
provided and the established chain shall remain in 
effect. Should extenuating circumstances arise, 
the 30 day grace period may be extended by 
agreement between the Company and the Union 
Executive. 

*See Item 8 - Letter of Understanding 

18. Job Posting Restrictions 
An employee shall not be eligible to apply for 8.29 
another opening in the same or lower job class 
under the provisions of paragraph 8.22 for a period 
of four (4) calendar months from the date his 
application is accepted on a job for which he was 
a successful applicant unless it is a promotion or 
transfer for training purposes or an improvement 
in working conditions as defined in Factor No. 10 
and/or Factor No. 11 of Appendix "A". An excep- 
tion to this four (4) month limitation will be made 
only once in any calendar year. 

19. If necessary, jobs may be filled temporarily for a 8.30 
period not exceeding five (5 )  working days after 
the last posting. 
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20. An employee cannot decline the appointment to a 8.31 
job after the five (5) calendar days acceptance 
period has expired. An employee accepted for a job 
who cannot meet the requirements of the job, may 
revert to his previous job if that job is still open. 
However, in such cases, the employee who cannot 
revert to his previous job, will be placed in the 
Labour Pool and will be considered to have lost his 
prior department seniority. 

21. Filling of Temporary Vacancies 
In order to minimize the disruption of work sched- 8.32 
ules and at the same time avoid any hardship 
caused by short changes involved in filling tempo- 
rary vacancies due to absences, it is agreed that the 
Company shall fill such vacancies in the following 
manner: 

(a) For vacancies which do not exceed eight (8) 8.33 
hours duration any employee readily available 
at the time: 1st-within the department and 
2nd-within the plant, may be assigned at the 
discretion of management. For the purpose of 
this  section, experience gained under 
paragraph 8.33 shall not be considered to 
qualify an employee and cannot be used as a 
determinant in applying the provisions of 
paragraphs 8.03 to 8.07 or paragraphs 8.22 to 
8.26 inclusive. 

(b) For vacancies which exceed eight (8) hours 8.34* 
duration, but do not extend beyond the next 
crew schedulechange, the senior departmental 
employee on the shift will be given preference 
on the following days subject to the provisions 
of paragraphs 8.03 to 8.07 inclusive. 

(c) For vacancies which extend beyond the next 8.35* 
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22. 

crew schedule change, the senior departmental 
employee will be given preference for a job in 
a higher job class or for an improvement in 
working conditions as defined in Factor 10 
andlor Factor 11 of the job descriptions at the 
next change of crews subject to the provisions 
of paragraphs 8.03 to 8.07 inclusive. Under 
the termsof this subsection, senior department 
employees must claim the temporary vacancy 
only at the first scheduled crew change, failure 
to claim at that time precludes any future 
claim to the same temporary job vacancy, 
unless he is working on a temporary job when 
such temporary openings occur, in which case 
he may claim the opening when he is scheduled 
toreturn to his regularjob. Should an employee 
claim a job in a lower job class under this 
paragraph, he will be given the job as soon as 
a replacement is available. 

* see item 5 and item 20 - letters of understanding 
(d) Where the Company determines that an 8.36 

individual is to be transferred to fill a temporary 
vacancy, qualified employees working in the 
same group from which the transfer is to take 
place will be contacted in order of seniority 
and should the senior qualified employees 
decline the transfer, the junior employee will 
be transferred. 

Job postings procedures shall not apply to hourly- 8.37 
rated jobs set up in a department on a temporary 
basis or to temporary additions in production crews 
if the duration of such jobs does not exceed a period 
of sixty (60) calendar days. In filling such tempo- 
rary jobs preference will be given to senior employ- 
ees in the department, subject to paragraphs 8.03 
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to 8.07 inclusive. The Union office shall be 
notified in writing of the starting and finishing 
dates of such jobs, where such jobs are expected to 
exceed one week in duration. Should the duration 
of the above jobs exceed sixty (60) calendar days, 
such jobswillbe posted. Employees assigned to the 
temporary jobs in the above will return to their 
former jobs when such temporary additions are no 
longer required. 

23. Reduction of Force, Bumping and Layoff Defini- 
tions: 
(a) The term "reduction of force" applies only to 8.38 

an employee released from his department 
through no fault of his own. 

(b) The term "layoff" appliesonly to an employee 8.39 
released from the Company owing to his 
inability to exercise bumping privileges in 
accordance with the provisions of paragraphs 
8.51 to 8.65 inclusive. 

(c) For the purpose of this Agreement, the term 8.40 
9 shall be defined as the displacement a=;. of the junior employee on the specific job 
selected by a senior employee in accordance 
with paragraphs 8.03 to 8.07 inclusive, and 
the seniority rights under this ARTICLE VIII. 
Such "bumping" privileges must be exercised 
within five (5) calendar days from date of 
notification. Should an employee be retained 
on a job other than his job on record beyond 
five (5) days from date of exercising "bumping" 
privileges, he shall be paid in accordance with 
paragraphs 3.19 to 3.27. When an employee 
"bumps" thejunioremployeeon ajobinwhich 
there are multiple shift arrangements, all 
employees now on this job may claim shift 

I 
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arrangement preference only in order of 
seniority. This reschedule will be effective 
after employee preferences are known and at 
an opportune time. 

24. In the event of areduction of force in a department, 8.41 
employees whose jobs are affected by the reduction 
of force having sufficient seniority to retain them 
in the department must displace another employee 
within the department in accordance with the 
provisions of paragraphs 8.03 to 8.07 inclusive. In 
addition, an employee who would be forced to 
bump in his department, to a job in which he has 
no related experience or to a job class eight (8) or 
below shall, at his request, be released to the 
Human Resources Department, to exercise bump- 
ing privileges to any job that he can perform 
satisfactorily. 
Those employees who are released from the depart- 
ment will immediately report to the Human Re- 
sources Department and exercise bumping privi- 
leges in accordance with the provisions of para- 
graph 8.40 and paragraphs 8.51 to 8.65 inclusive. 

25. Waiver of Seniority 8.42 
Notwithstanding any of the foregoing, if, in the 
event of a reduction of force or layoff due to lack of 
work, it is necessary to retain an employee because 
of his knowledge, training, skill and efficiency, in 
order to maintain an efficient operation, seniority 
shall be waived for such essential jobs, subject to 
paragraph 8.43. 

d b b 
1 

L___ 

26. (a) In order to avoid any discrimination, such 8,43* 
essential jobs being held by employees with 
less seniority than those being released from 
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27. 

their departments or laid off will be posted for 
a period of five (5) calendar days. Any employee 
in the plant may apply and the senior qualified 
employee will be considered the successful 
applicant, as outlined in articles 8.03 to 8.07 
and 8.57 to 8.61 inclusive. 
* see item 12 - letter of understanding 

(b) An employee who has been affected by a 
reduction in force and is unable to displace a 
junior employee and is at the point of layoff, 
will have one (1) opportunity to displace a 
junior employee who is being retained under 
Section 8.42 provided the employee can 
successfully perform the job within a maximum 
of 160 hours. Should the employee be unable 
to perform the full scope of the job after the 
training, he will be laid off. 

(c) The parties agree to review the impact of 8.43 
(b) within the thirty (30) day period following 
February 17,1995. This clause [8.43(b)] will 
then only be extended through the mutual 
agreement of the Company and the Union. 

Reduction in Force/Layoff Exclusions 
Neither the term "reduction in force" or the term 8.44 
"layoff" shall refer to: 

(1) Reassignmentsofpersonnel withinadepartment 
due to employees being sent home for one (1) 
week or less for a temporary reason, or 

(2) Reassignments, not to exceed thirty (30) 
calendar days, due to: 
a) temporary fluctuations in production or 
b) changes in manufacturing procedures 

should such a period exceed thirty (30) 
calendar days, paragraphs 8.38 to 8.43 
inclusive shall apply. 
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28. Reduction of Hours, Layoff 
If it becomes necessary, due to business conditions, 
to reduce the number of hours of work in any 
department or to layoff employees, the following 
procedure shall be followed: 
(a) as far as practical, all overtime that is not of an 

emergency nature will be eliminated. 
(b) if after the reduction of overtime there is not 

sufficient work to provide a standard work 
week for those then employed, consideration 
will be given to reduction of the number of 
hours worked before laying off employees. 

(c) The Company will -* not contract - work out that 
will result in the layoff of employees. When 
employees are on layoff and it is deemed 
necessary, by the Company, to employ outside 
contractors within the plant to perform 
maintenance and service work, the Company 
will notify the Union, in writing, in advance. 
The parties shall review the status of employees 
who may be so affected with a view to finding 
an acceptable solution. Further it is the 
intention of the Company to ensure that only 
qualified tradesmen will perform required 
trades work. In addition, a committee, of 
equal numbers of Management and Union 
Committee members shall monitor all 
maintenance and service work which is 
currently, and is to be performed within the 
plant, by outside contractors. 

* see item 17 - letter of understanding 
(d) Should the Company recall trades employees 

toperform maintenance service work normally 
ccintracted out and for a definite term or task, 
the parties agree that all relevant sections of 
thce agreement will be read and construed to 

8.45 

8.46 

8.47 

8.48* 

5’ 
/ 

I 
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allow the recalled employee to return directly 
and perform the required work. It is understood 
that when the work is completed the employee 
would return to his position on the recall list. 
It is further understood that such employees 
will be recalled in order of plant seniority and 
that this section will be used as far as possible 
to reduce the contracting out of work. 

29. Layoff Procedures 
When layoffs are necessary, the Company shall 8.49 
submit to the Union a list of the employees who are 
to be laid off at least seven (7) calendar days prior %, to the date of layoff. Such notice shall not be 

boL’ construed as any guarantee of work or pay in lieu 
of work during the notice period. This list will be 
used to determine the number of jobs available at 
the bottom of the Master Seniority List which will 
equal to the total number of employees to be 
released from ail the departments affected. 
The layoffs or releases shall be in reverse order of 8.50 
seniority except where it is necessary to retain an 
employee because of his knowledge, training, skill, 
and efficiency as provided for in paragraphs 8.42 
and 8.43. If the Union alleges that the procedure 
as outlined is not being followed, the employees in 
question shall be retained at work until it has been 
discussed with the Union representatives in the 
department concerned, and agreement has been 
reached that the procedure has been followed, or a 
fair attempt has been made by the Company to 
reach such agreement with the Union. 

I_ 

30. Bumping Rights 
Probationary employees shall have no bumping 8.51 
rights. 
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31. Ail employees (excluding probationary employ- 8.52 
ees) with less than one year's seniority shall have 
no bumping rights outside of their own depart- 
ment, but upon release from their department shall 
be placed by the Company in a job occupied by an 
employee at the bottom of the Master Seniority 
List, provided he has the ability to perform the job 
satisfactorily, and shall be released from the Com- 
pany in reverse order of seniority. 

32. An employee who refuses to accept a job from the 8.53 
list of jobs available will be laid off. 

33. An employee with more than one but less than 8.54 
seven (7) years seniority shall in the event of a 
reduction of force have the right to bump to any job 
occupied by an employee with less seniority pro- 
vided he has had experience related to that job 
sufficient to provide him with the necessary knowl- 
edge, training, skill and efficiency together with 
the physical requirements to permit him to satis- 
factorily perform the work of the employee he 
displaces with a minimum of instruction as deter- 
mined by supervision. 
If an employee cannot claim rights under this 8.55 
proviso, he may exercise his seniority to claim a job 
from the list of jobs available at the bottom of the 
Master Seniority List. 
If the employee does exercise his rights under this 8.56 
proviso, and fails to meet job requirements within 
the Company's recognized standards of efficiency, 
he will be placed on a suitable job from the list of 
jobs available at the bottom of the Master Seniority 
List and the employee whom he displaced will 
return to that job. An employee who refuses to 
accept a job from that list of jobs available will be 
laid off. 
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34. Anemployeewithseven(7)ormoreyearsseniority 8.57 
may, in the event of a reduction in force, replace 
any employee in the Bargaining Unit with less 
seniority: provided it can be reasonably assumed 
that he can acquire over a period of 160 working 
hours sufficient ability to perform the job satisfac- 
torily. 
If after this training period it appears that an 8.58* 
employee will not be able to satisfactorily perform 
the new job to which he has been transferred, he 
shall not be granted a second training period, but 
this shall not affect his seniority. If his seniority 
still makes it possible, he shall replace the lowest 
seniority employee on the Master Seniority List 
whooccupiesajobwhich hecan perform otherwise 
he will be laid off until a satisfactory job becomes 
available. And the employee whom he displaced 
will return to that job. *See Item 18. 
Should the junior man, who is to be displaced, be 8.59 
qualified in his job which has learner hours, then 
the following regulations will determine the senior 
man's rights under this Article. 
In the case of a job carrying 520 learner hours, the 8.60 
senior man will be given 260 hours to demonstrate 
to the Company that he can perform such work 
satisfactorily. If after this training period it ap- 
pears that an employee will not be able to perform 
satisfactorily then his rights shall be as outlined in 
8.58 above. 
In the case of a job carrying 1040 learner hours, the 8.61 
senior man must have at least 520 hours to his 
credit to displace a junior fully qualified man. 

35. In the case of a job carrying 1560 learner hours, the 
senior man must have at least 780 hours in his 
credit to displace a junior fully qualified man. 
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36. An employee released from his department shall 8.62 
retain departmental seniority rights in his former 
department for a period of one (1) calendar year 
from the date of his release, and if returned to his 
former department within that period, shall have 
continuous departmental seniority. 

37. Transfer of Unit or Job 
Should thecompany determine that aunit orjob be 8.63 

J7 b changed from one department to another lor any 
reason, the employees so affected by such change 

/ 
(1) accept the new department number and be 

granted full departmental seniority rights only 
in the new department, or 

(2) bump a junior employee in the original 
department. 

shall have the right to: 

38. Employees who are supernumerary because of 8.65 
bumping will be paid: 
The lower rate of the job from which they trans- 
ferred or at a rate two (2) job classes below the 
standard rate of the job to which they bumped or 
were transferred. 

39. Re-Hiring After Lay-off Due to Lack of Work 
(a) In the process of rehiring after a layoff due to 8.66 

lack of work, the former employee having the 
greatest plant-wide seniority on the recall list 
shall be the first to be recalled to work. The 
Union office will be provided with a list of 
employees to be recalled prior to the recall. 

(b) An exception to the above will be made should 8.67 
it become necessary to recall a former employee 
because of his knowledge, training, skill and 
ability in order to maintain an efficient 
operation. 
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In such event, the first former employee on the 8.68 
recall list having the necessary job requirements 
shall be recalled to work, providing the 
provisions of paragraph 8.22 of this Article 
have been completed. 

(c) In the event there is any dispute concerning 8.69 
the required qualifications outlined above, the 
provisions of paragraphs 8.03 to 8.07 inclusive 
shall apply. 

40. Recall Procedure 
A former employee eligible for recall will be 8.70 
notified by the Company that work is available for 
him and that he will be required within seven (7) 
days from the date of notification to indicate to the 
Company whether or not he is returning promptly. 
Notification by the Company shall be confirmed by 
registered letter mailed to the last address recorded 
with the Human Resources Department. 
(a) Aformer employeesonotifiedmay, in writing, 8.71 

decline to accept the job offered if it is not 
within his regular trade or occupation. In such 
case his name will be moved to the bottom of 
the recall list and he will forfeit his turn for 
recall unless the occupation of his choice 
becomes available. In addition, the following 
conditions will apply for recall to short term 
employment: 
1) Where the Company has determined that 

a recall to work may be for a relatively 
short period of time, employees shall be 
so notified at the time of recall. 

2) Employees may decline such recall 
without suffering loss of recall rights as 
outlined in paragraphs 8.66 through 8.73. 

3) Employees declining such a recall shall 
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not be notified of further short term 
employment opportunitiesuntil such time 
as they advise the Company, in writing, 
that they wish to be so notified. 

4) Employees declining recall to work of a 
relatively short period of time shall have 
no seniority rights to such work if it 
becomes more regular in nature. 

(b) if a reply is not received within seven (7) days 8.72 
he shall lose all seniority rights and the rehiring 
privilege will pass on to the former employee 
next in line. 

for work within a period of fourteen (14) 
calendar days after the mailing or other 
communication of such notice. 

(c) In any event, the former employee must report 8.73 

41. Shift Schedule Preference 
Consideration shall be given to employees on the 8.74 
basis of seniority of working one, two, three or four 
shift schedules within their departments. When 
such openings occur, they will be posted within the 
department concerned for five (5) days and priority 
will be given to the employees presently in that 
occupation on the basis of seniority, provided in the 
opinion of the Company the employee is qualified 
to perform the work satisfactorily and the assign- 
ment will not interfere with the orderly operation 
of the plant. 

42. Hardship Clause 
If the provisions of the seniority policy should 8.75 
cause undue hardship to any employee or group of 
employees, it shall be the subject of discussion 
between the Management and the Union Commit- 
tee, and they may decide mutually upon a special 
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arrangement if this is felt advisable. 
Any such arrangement shall be in writing and 8.76 
signed by the proper authorized representatives. 

43. C.W.S. Change or Job Elimination 
Job combinations and/or additions to the job de- 8.77 
scription shall be put into effect no sooner than 
thirty (30) working days after the Union Commit- 
tee have been formally notified. 

1 b An employee whoseclassification has been changed 8.78 
by one full job class under C.W.S., because of job 
combination or the addition or deletion of condi- 
tions or duties or an employee whose occupation 
has been indefinitely eliminated due to causes 
other than a reduction in force or layoff shall have 
the following choices subject to paragraphs 8.03 to 
8.07 inclusive: 
(1) Priority in claiming the new occupation if any, 8.79 

which replaces the eliminated occupation, 
provided that there is no fully qualified 
applicant for the new occupation. The 
employee will be given the necessary training 
required to perform the new job in acompetent 
manner, or 

(2) Plant-wide bumping rights subject to 8.80 
paragraphs 8.54 to 8.62 inclusive. 

‘--- - ~ 

L 

I 

44. The placement ofpartially disabled employees will 8.81 
be undertaken in accordance with Appendix “B” of 
t? ;;;ment. 

45. If a layoff for a period of longer than forty-eight 8.82 
(48) months is caused by an extended period of 
depressed business conditions, the Company and 
the Union may agree mutually to extend the senior- 
ity and recall rights of the former employees laid 
Off * 
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46. Transfers to and from the Hourly Bargaining Unit 8.83 
If an employee has acquired seniority rights in the 
Hourly Bargaining Unit and is subsequently trans- 
ferred to a position outside the Hourly Bargaining 
Unit, his seniority rights on return to the Hourly 
Bargaining Unit shall be as follows: 
(a) If he transferred to a position covered by 8.84 

another Bargaining Unit, he shall lose all 
seniority rights in theHourly Bargaining Unit. 

@) If he transferred to a position of a supervisory 8.85 
nature: 
1) Prior to May 16,1968 he shall be credited 

with seniority rights up to May 16,1968, 
and on his return to the hourly bargaining 
unit may return to his former job. If his 
accredited seniority is not sufficient to 
place him in his former job, then to 
anotherjob at the same job class or lower 
in his former department, or if his seniority 
is not sufficient toplace him in his former 
department, he shall be assigned to the 
job occupied by the employee with the 
lowest seniority on the Master Seniority 
List that he can perform. 

17, 1976 he shall be credited with the 
seniority he acquired up to date of transfer 
and, on his return to the Hourly Bargaining 
Unit may return to his former job under 
the same conditions as in 1 above. 

for a period of over two (2) months in any 
calendar year then returns to the 
Bargaining Unit, he will be credited only 
with the seniority he acquired while a 
member of the Hourly Bargaining Unit 

2) After May 16,1968andPrior toFebruary 8.86 

3) After February 16, 1976. If transferred 8.87* 
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and will not receive any scniority credit 
aîter the two (2) month period. On his 
return io the Hourly Bargaining Unit, his 
accredited seniority shall only entitle him 
to replace the junior man in Ais former 
department, and he will notbe considered 
to have one year of continuous service in 
that department. Iîhis accrcdited seniority 
is insufficient to allow him to replace the 
junior man in his former department, he 
shall be assigned to the job occupied by 
the employee with the lowest seniority on 
the Master Seniority List that he can 
perform. 

* see item 6 - letter of understanding 
4) AfterFebruary 16,1976. Iftransferred to 8.88 

a supervisory position for thc purpose of 
replacement for illness or injury he shall 
be credited with continuous seniority to 
the date of his return to the Bargaining 
Unit, provided he returns to the Hourly 
Bargaining Unit within six (6) months of 
such transfer. In any event, if such transfer 
continues beyond six (6) months, the 
affected employee shall return to the 
Hourly Bargaining Unit under the terms 
of 8.87 above. Any such period of transfer 
shall apply to one individual's sickness or 
injury. Such six (6) month period may be 
extended by up to thirty (30) days during 
which the supervisor being replaced is 
reassigned for rehabilitation purposes. 

the Union Office in writing each time an 
employee is transferred to a position not 
covered by this Agreement and the date 

(c) It is agreed that the Company shall notify 8.89 
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when the employee returns to the Hourly 
Bargaining Unit. Failure on the part of 
the Company to provide such notices of 
transfers shall result in the loss of the 
employee's seniority during such period. 

47. Training Provision: 
(a) It is agreed that the Company may exercisq the 

right to place employees in jobs within ~ the 
Bargainingunit for the purpose of trainina for 
any positions excluded from the Bargaining 
Unit. 

(b) It is agreed that such employees may perform 
any or all functions of such training by the 
incumbent on such jobs within the Bargaining 
Unit. 

(c) It is agreed that the Company will advise the 
Union Office in writing in advance of any 
employees placed in jobs within the Bargaining 
Unit for the purpose of training, together with 
the dates that such training commences and 
ceases. 

(d) To further clarify articles 8.90 to 8.92, all such 
instances shall apply to supernumerary 
situations only, and no incumbent will be 
displaced. 

48. Leaves of Absence - Personal 
(a) Requests for leaves of absence without pay, 

exceeding seven (7) calendar days but not 
exceeding ninety (90) calendar days, made in- 
writing to the Department Head by employees 
for personal reasons or emergencies, may be 
grantedprovidedsuch reasons are substantiated 
to the satisfaction of and are approved by the 
Company. Thecompany shall reply in writing: 

8.91 

8.92 

8.93 

6 3  n 
- 

3 
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1) Within fifteen (15) calendar days of 
receipt of such requests for leaves of 
absence submitted during the same 
calendar year. 

2) On or by January 1st for such requests for 
leaves of absence submitted during the 
previous calendar year. 

@) Leave of absence for more than ninety (90) 8.94 
calendardaysshall not begrantedandseniority 
rights cannot be extended beyond this period, 
but consideration may be given for a further 
extension in special cases of sickness or 
accident. 

to accept other employment. The Company, 
however, reserves the right to grant special 
leave of absence to any employee for training 
in other plants, technical and military training. 

(c) No employees shall begrantedleaveof absence 8.95 

49. Leaves of Absence - Union Duty 

to Union members. 
d3 (a) To hold office in the Canadian Auto 4 WorkersLocal275, or 

(b) To undertake special training courses 
prescribed by the Union at Union expense, 
or 

-$-- (c) To hold office in the labour organization Jp with which thc Canadian Auto Workers 
Union is affiliated. 

1. Leaves of absence without pay will be granted 8.96 
~ 

2. Amember of the Union who has been granted 8-97 
leave of absence from his regular work, or any 
person employed or engaged by the Union, is 
not permittcd to enter the plant without first 
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securing a pass or written authority from the 
Director Human Resources or his designated 
representative. 

3. A leave of absence with pay at average rate 8.98 
will be provided to each of the Bargaining 
Committee members for a period of four (4) 
hours each Friday afternoon to attend the 
regular Union executive meeting. Should a 
statutory holiday fail on a Friday, the leave of 
absence would be granted on the preceding 
Thursday. 
This leave of absence applies to the Bargaining 
Committee members scheduled on the 8-4 
shift and the 4-12 shift and such leave shall not 
be denied except for production requirements. 

ARTICLE IX - VACATIONS 

1. Thevacation With Pay Plancovering hourly-rated 9.01 
employees is in accordance with the Employment 
Standards Act and the regulations made under the 
Act. 

2. Thepurpose ofthisplanis toprovidevacationwith 9.02 
pay for employees on hourly wage rates and in so 
doing to furnish them annually with aperiod of rest 
and recreation. Except as provided in paragraph 
9.08 or 9.09, vacation pay will not be allowed for 
vacation not taken. 

3. Eligibility: 
An employee having at least ninety (90) calendar 9.03 
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days seniority, but less than twelve (12) months' 
seniority prior to July 1 of each year, shall be paid 
vacation pay on a pro-rata basis from his most 
recent date of hire. 

4. Each employee who prior to July 1 of that and each 9-04' 
subsequent calendar year has seniority for the 
following periods shall receive between January 1 
and December 3 1 of each calendar year, a vacation 
with pay as follows: 
Less than 1 year - 1 day per month, maximum (10) 

1 year, but less than 5 years 
2 weeks (10) days 

5 years, but less than 9 years 
3 weeks (15) days 

9 years, but less than 19 years 
4 weeks (20) days 

19 years, but less than 25 years 
5 weeks (25) days 

25 years and over 
6 weeks (30) days 

days 54 
y 

D I  - 6 2  

0 s - 3 

O q - 0 't 
19-  OSd 

2c - 6 4  

* see item 14 - letter of understanding 

5. Discharge, Quit or Layoff 
Any employee who upon completion of twelve (12) 
months' seniority resigns, dies, is discharged, or is 
laid off due to lack of work, shall receive with his 
final pay the percentage of vacation pay due him. 
For employees with less than one year's seniority, 
the provisions of the Employment Standards Act 
will apply. 

If an employee is laid off and is subsequently 
reinstated during the vacation year, he shall re- 
ceive vacation pay in accordance with his seniority 

9*05 

6. 9-06 
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only for period of actual employment during the 
vacation year for which no vacation credit has 
been received. 

7. Worker's Compensation: 
(a) Any employee whose services have been 9-07 

interrupted as a result of an injury sustained 
while in the employ of the Company and who 
is eligible for, or has received Workers 
Compensation, shall be considered as 
continuously employed for the purposes of 
vacation or vacation pay. 

(b) Any employee who has been declared a total 9.08 
disability will be paid for full vacation for the 
year in which his compensation award is 
made. 

*See ITEM 23 - LETTER OF UNDERSTANDING 

8. Non-Occupational Injury: 
(a) Any employee whoisoffworkdue to certified 9.09 

sickness or non-occupational injury whose 
disability does not exceed six (6) months, shall 
be eligible for vacation or vacation pay and his 
total service shall be considered as having 
been continuous. 

O>) Any employee who is sick or disabled on 9.10 
account of non-occupational injury whose 
disability exceeds six (6) months will not be 
eligible for vacation, but shall receive the 
percentage of vacation pay due him based on 
his total earnings from July 1st of the previous 
year to date of layoff. 

9. Retirement: 
An employee's normal retirement date is the first 9.11 
of the month following his 65th birthday. Any 
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employee retiring from active employment with 
the Company due to reaching retirement age (65 
years) shall receive vacation pay in accordance 
with his seniority as soon as possible after January 
1st of the year following his retirement date. 

10. Vacation Pay Calculation: 
(a) The basis of vacation pay shall be as follows: 9.12 

One day's vacation pay shall be eight (8) hours 
times the average hourly rate determined over 
a five week period just prior to May 15th or 
one-fifth of 2% of the total previous calendar 
year's earnings whichever is greater. 
This amount multiplied by the number of days 9.13 
to which an employee is entitled will represent 
the total value of an employee's vacation pay. 
Subject to the provisionsof paragraphs 9.20 to 
9.30 inclusive, an employee taking all or any 
portion of his vacation prior to May 15th will 
receive vacation pay for such vacation 
calculated at one-fifth of 2% of the total 
previous calendar year's earnings. If it is 
subsequently determined that his earnings 
over a five week period just prior to May 15th 
would result in a greater amount of vacation 
pay for vacation taken prior to May 15th 
adjustment in his favour will be made. 

(b) Qualification for Holiday During Vacation 
If a recognized holiday (in terms of this 
Agreement) falls in an employee's regular 
vacation period, he shall be reimbursed for 
such holiday on the basis provided in Article 
V, provided that: 
1) Employee has acquired seniority status 9.15 

2) Employee works his last regular scheduled 9.16 

9.14 

(ninety (90) calendar days). 

shiftimmediatelypnortothevacation pe riod. 
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3) Employee reports for work on his first 9.17 
regular scheduled shift immediately 
following the vacation period. 

with paragraph 5.19. 
4) He is granted permission in accordance 9.18 

(c) Vacation Pay will be paid theweek previous to 9.19 
the week in which the employee is scheduled 
to be on vacation. 

(d) V s i o n  Pay Rnniis_ - Effective February 17, 9.20 
1969, an employee shall receive an additional 
vacation payment equal to 20% of the 5'gb 
appropriate amount calculated in accordance ---- 
with paragraphs 9.11 to 9.18 inclusive. I 

11. Vacation Scheduling 
A one (1) week vacation shall consist of seven (7) 9.21 
consecutive days; 
Aîwo (2) weekvacation of fourteen (14) consecu- 9.22 
tive days; 
A three (3) week vacation of twenty-one (21) 9.23 
consecutive days; 
A four (4) week vacation of twenty-eight (28) 9-24 
consecutive days; 
A five (5) week vacation of thirty-five (35) con- 9.25 
secutive days; and 
Asix (6) week vacation of forty-two (42) consecu- 9.26 
tive days provided, however that in the event the 
orderly operations of plant so require, the three (3) 
week vacation may be scheduled in one period of 
fourteen (14) consecutive days and another period 
of seven (7) consecutive days; and the four (4) week 
vacation may be scheduled in one (1) period of 
fourteen (14) consecutive days and two otherperi- 
ods of seven (7) consecutive days each and the five 
(5) week vacation may be scheduled in two (2) 
periods of fourteen (14) consecutive days and 
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another period of seven (7) consecutive days, and 
the six (6) weekvacation may be scheduled in two 
(2) periods of fourteen (14) consecutive days and 
two (2) periods of seven (7) consecutive days. 

Weekend schedule re: Vacations 
Reasonable effort will be made to schedule em- 9.27 
ployees off on the Saturday and Sunday immedi- 
ately preceding their vacation period, and the 
Saturday and Sunday immediately following their 
vacation period when an employee's vacation be- 
gins on a Monday where, in the opinion of the 
Company, such day off does not interfere with the 
orderly operation of the plant. 

12. The vacation period will be between January 1st 9.28 
and December 31 (inclusive). 
The Company reserves the right to schedule eligi- 9.29 
ble employees on vacation during the annual shut- 
down period. Employees who work during the 
shutdown period, or employees who are eligible 
prior to July 1 of each calendar year for vacation in 
excess of two weeks will take the vacation to which 
they are entitled in accordance with the provision 
of paragraph 9.30. 

13. Vacation Schedules 
Vacation schedules in accordance with an employ- 9.30* 
eels seniority and eligibility as defined in para- 
graphs 9.03 and 9.04 shall be posted in each 
department by January 1st of each year. The 
Company reserves the right to make changes in 
these vacation schedules at any time when it 
considers such action necessary in order to main- 
tain efficient plant operations, it is agreed, how- 
ever, that when such changes are necessary, the 
employees concerned shall have the right to select 
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their new vacation periods provided that the re- 
scheduled vacation dates shall not create a serious 
disruption to production or maintenance 
efficiencies. If such occurs, the new schedule will 
be established in order of seniority. After the 
departmental vacation schedulc has been posted, it 
is agreed that the Company may requcst an em- 
ployee to select another vacation time only once 
during any one vacation period. 

* see item 14 - letter of understanding 

14. General Regulations: 
Vacationsmay notbepostponedfromonevacation 9.31 
period to another, and will be forfeited unless 
completed during the vacation period. 

ARTICLE X - ADJUSTMENT OF 
GRIEVANCES 

1. Any differences arising between the Company and 10.01 
the Union or between the Company and any of the 
employees covered by this Agreement, respecting 
the interpretation, application, administration or 
alleged violation of this Agreement (except as 
provided for the settling of disputed job classifica- 
tion as outlined in the Job Classification Manual - 
Appendix "A"), including any question as to 
whether a matter is arbitrable shall be dealt with in 
accordance with the provisions of this Article X. 
Discharge or discipline without just cause may be 10.02 
the subject of agrievance and dealt with in accord- 
ance with the grievance procedure. 
Exercises of Management's rights and powers 10.03 
under Article II of this agreement which are not in 
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conflict with or in violation of any of the provi- 
sions of this Agreement shall not be grievable or 
arbitrable under this grievance procedure. 

2. Suspension for Discharge: 
(a) In the exercise of its rights to discharge for 10.04 

cause, the Company agrees that no employee 
shall be peremptorily discharged, but that in 
all instances in which the Company may 
conclude that an employee's conduct may 
justify discharge, he shall be suspended for 
discharge for a period of five (5)  working days 
and shall be considered discharged at the end 
of that period unless the suspension is revoked 
during such period. During such period of 
suspension, the suspension for discharge shall 
be discussed with representatives of the Union. 
If a grievance is filed, it may be presented at 
the step prior to arbitration within five (5)  
working days following the discussion of such 
discharge with the Union representative. 

(b) In the event it shall be decided by the Company 10.05 
or by the arbitrators that an injustice has been 
dealt, the suspended for discharge or 
discharged employee, the Company shall 
reinstate such employee upon such conditions 
and with or without compensation at the 
employee's average hourly rate of pay for the 
time lost as agreed upon between the Company 
and the Union or as determined by the 
arbitrators under ARTICLE X of this 
agreement. 

3. Grievance Procedure: 
The parties agree, that it is desirable that any 10.06 
complaints or grievances should be adjusted as 
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quickly as possible. Employees must try to settle 
their complaints with their immediate supervisor 
as soon after they originate as possible. 
Any employee who bclieves that this Agreement 10.07 
has beenviolated with respect to him, shall discuss 
his complaint with his supervisor with or without 
his Steward and/or Committeeman being present 
as the employee may elect. Should a grievance 
arise after the employee has discussed his com- 
plaint with his supervisor it will be processed in the 
following manner within ten (10) working days of 
the event or within ten (10) working days from the 
time that the employee should have known of the 
event upon which the grievance is based. 
(a) First Step - The grievance shall be presented 10.08 

in writing to the foreman. It shall be dated, 
signed by the employee concerned and his 
steward. It shall contain such information and 
facts as may be of aid to the Company and the 
Union in arriving at a fair, prompt and 
informed decision. The foreman shall answer 
the grievance, in writing, and return it to the 
Union within three (3) working days of receipt 
of the grievance. 

(b) Second Step - To be accepted at the second 10.09 
step, the grievance shall be presented, in 
writing, to the Departmental Superintendent 
within three (3) working days of receipt of the 
foreman's answer. The Superintendent shall 
discuss the grievance with the appropriate 
Union representatives and shall answer the 
grievance, in writing, and return it to the 
Union within ten (10) working days of receipt 
of the grievance. 

grievance shall be presented in writing to the 
(c) StepThree-Tobeacceptedat thethirdstepthe 10.10 
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Plant Manager within seven (7) working days 
of receipt of the Departmental Superintendent's 
answer. The Director of Human Resources 
will arrange a monthly meeting with the Plant 
Manager and the appropriate Union 
representatives to discuss the grievances. The 
Plant Manager or his designate shall answer 
the grievance in writing and return it to the 
Union within ten (10) working days from the 
scheduled monthly meeting. 

4. The Company shall reimburse Union Representa- 10.11 
tives for time lost due to necessary attendance at 
grievance meetings at the representatives average 
earned rate as follows: 

Step Two:To a maximum of four (4) 
Step Three:To a maximum of three (3) 

5. Arbitration 
The Union may within ten (10) working days after 10.12 
the third step decision give written notice to the 
Company that it intends to submit the matter to 
arbitration, naming its arbitrator. Within ten (10) 
working days after receiving such notice, the Com- 
pany shall designate its arbitrator in writing to the 
Union. The two arbitrators so designated shall 
within ten (10) working days select the third 
arbitrator and if they fail to do so, either party may 
apply to the Minister of Labour of the Province of 
Ontario to nominate a Member of the Judiciary of 
the Province of Ontario to act as Chairman. The 
three arbitrators so selected shall promptly hear the 
merits of the controversy and by majority vote shall 
promptly render a decision thereon which may be 
retroactive to the date that the grievance was first 
presented and shall be final and binding. The 
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expense of the third party or Chairman shall be 
borne equally by the Union and the Company. The 
jurisdiction of the arbitrators shall be limited to 
differences which are grievable under this griev- 
ance procedure. The arbitrators shall have no 
jurisdiction to add to, vary, alter, extend or waive 
the application of any of the provisions of this 
Agreement, or to give any decision or award in 
violation of or in conflict with any of the provisions 
of this Agreement. No person shall be appointed 
as a representative who has participated in prior 
efforts to settle the grievance to be arbitrated. 

6. Requests for Delay 
The Company and the Union will honour requests 10.13 
for reasonable delay in processing grievances. 
However, should no request for delay be made by 
either party, and no answer be given within the 
specified time, the grievance may be presented at 
the next step. Should no request for delay be made 
and the grievance not presented at the next step 
within the prescribed time limits, the grievance 
shall be considered as having been dropped. Time 
limits referred to in the Grievance procedure shall 
not include Saturdays, Sundays, Statutory Holi- 
days, as provided in this Agreement, or plant 
shutdown. 

7. Attendance by Others 
The Company or Union may request the attend- 10.14 
ance of other employees and/or members of the 
plant supervisory staff for discussion at any time in 
steps "Two andThree and Arbitration" when in the 
Company's or the Union's opinion to do so may 
help in arriving at a settlement. 
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8. The Union may call in an official of the Labour 10.15 
Organization with which the Union is affiliated 
when in the Union's opinion to do so may help in 
arriving at a settlement in steps "Two and Three". 

9. Wherever an official of the Company or Union is 10.16 
designated by title, it is understood to include 
provision for any designated representative that 
may be appointcd by the Company or Union to act 
as an alternate. 

10. It is agreed that the number of steps in the Griev- 10.17 
ance Procedure shall remain constant during the 
term of this agreement despite possible changes in 
designated Company titles. 

11. Time Off Requests 
Such Officers, Directors, Stewards, or appointees 10.18 
of the Union, who are employees actively on 
payroll of the Company, shall be permitted time off 
with pay as may reasonably be required for the 
following purposes: 
(a) First: To attend such meetings with the 10.19 

Company representatives as are hcreinbefore 
provided pertaining to matters relating to the 
Agreement, and, 

(b) Second: To transact with thc Company's 10.20 
representatives at rcasonable times legitimate 
business relatingdirectly to thematters covered 
by this  Agreement after notice to and 
permission obtained from their Foreman. 

12, Whenever the Company is of the opinion that it is 10.21 
desirable to hold a meeting with reference to 
matters covered in this Agreement, the Company 
may do so and call the Officers, Directors, Stew- 
ards, and any other Officials, representatives or 
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appointees of the Union with authority to act or 
such employees as may be deemed necessary and in 
such event shall pay employees in attendance at the 
average hourly rate. 

13. If any complaint by the Company discussed in 10.22 
accordance with paragraph 10.21 is not settled to 
the mutual satisfaction of the conferring parties, 
the Company shall present its grievance in writing 
to the Union within seven (7) working days. The 
Union will submit its reply within seven (7) work- 
ing days and if no satisfactory settlement is reached, 
then the Company may within ten (10) working 
days give notice to the Union that it intends to 
submit the matter to arbitration, naming its arbi- 
trator and the arbitration procedure as outlined in 
paragraph 10.12 shall be followed. 

14. No Strikes or Lockouts 
The Company and the Union recognize that the 10.23 
provisionsin the grievance procedure of this Agree- 
ment are adequate for the settlement of all differ- 
ences that may arise out of any matter covered by 
this Agreement. The Union, therefore, agrees that 
it will not promote or authorize a strike, walkout, 
slowdown or work stoppage as a result of any such 
difference, and the Company agrees that it will not 
authorize any lock-out of employees so long as this 
Agreement continues to operate. 
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ARTICLE XI - GROUP BENEFITS PROGRAM 

The Company agrees to provide the following 11.01 
level of benefits under the Group Benefits Plan for 
the duration of this Agreement subject to and in 
accordance with the terms and plans: 
‘ J  i) Group Life Benefit 

l 9 i i )  Group Accidental Death and 
~ I @  Dismemberment Plan 

(-n b0) iii) Group Weekly Indemnity Benefit 
iv) Group Long Term Disability Benefit 
v) Group Drug Plan 
vi) Group Major Medical Plan 

d vii) Group Basic Dental Care Plan 
viii) Group Survivor Income Benefit 
ix) Ontario Health Insurance Plan 

’ 
The Company further agrees that during the term 11.02 
of this Agreement, it will pay one hundred per cent 
(100%) of the premiums of the above-noted ben- 
a m r o m  the effective date of such benefits with 
respect to employees. 

i) Group Life Benefit 
1. (a) To provide for Life Insurance, in the 11.03 

amount of $25,000 in the event of the 
death (from any cause) of a regular 
employee effective from March 12, 
1982. 

@) To provide for life insurance in the 11.04 
amount of $3,500 in the event of 
death (fromany cause)of anemployee 
who retires, under the pension plan 
of the Company and the Union, 
effective from March 8, 1979. 
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ii) Group Accidental Death and  
Dismemberment Plan 
Effective March 12, 1982 
1. (a) To*provide for coverage, in the 11.05 

amount of $25,000 in the event of the 
7 CI death (from a non-occupational 

4 accident) of a regular employee; 
occurring within 365 days of such 
accident. Such amount payable in 
addition to the amount of Life 
Insurance. 

(b) To provide for coverage in the event 11.06 
of dismemberment of a regular 
employee, occurringwithin365 days 
(and as aresult) of anon-occupational 
accident. Such coverage to vary in 
amount contingent upon the specified 
loss. 

2. Coverage subject to specified 11.07 
circumstances. 

iii) Group Weekly Indemnity Plan 
To provideaweekly benefit of - $445 - --- for regular 11 .O8 
employees for disabilities commencing on or 3- 
afterthedateofratificationofthis Agreement. (is? ?Y5 
Such benefit payable beginning with the: 1st 
day of non-occupational accident; 1st day of 
non-occupational surgical interference; 1st 
day of hospitalization; 8th day of non- 
occupational illness. 
Such benefit to continue until employee returns 11 .O9 
to work or for a maximum period of 26 weeks, 
whichever is the sooner. 
The Company agrees to match the maximum 11.10 
Unemployment Insurance Benefit payable on 
or after January 1st of each year of this 
Agreement for all disabilities which arise on 
and after that date. 
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To ensure that employees receive Weekly 11.11 
Indemnity Insurance or Workers '  
Compensation Benefitswith aminimumdelay, 
the Company will advance, upon request of 
the employee, an amount equal to the amount 
of Weekly Indemnity benefit payable for each 
benefit entitlement period. Payment of the 
advance will be made during the week of 
request provided that: 
i) the employee co-operates in  completing 

the necessary documents to support his 
claims. 

ii) the employee agrees, in writing, to 
reimburse the Company for any monies 
so advanced. The Company will have the 
right to arrange for direct reimbursement 
through the insurance company or W.C.B. 
by having the employee sign the 
appropriate waiver under the 
circumstance. 

iii) ten (10) days have elapsed since the date 
the employee filed his completed 
application for benefits. 

iv) in any event, the Company will not 
advance in excess of four (4) weekly 
indemnity payments to the employee, 
where the facts related to the claim are in 
dispute. 

v) employees who have been delinquent in 
re-paying past advances may have this 
benefit denied to them at the discretion of 
the Company. 

(1) Toprovideamonthly benefitof$800 11.12 
iv) Group Long Term Disability 

for regular employees whose disability 
commencedon,beforeorafterthedateof 

Q@ ratification of this agreement. 
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Effective Februaryl8,1996 
(2) To provide a monthly benefit of 

$1,000.00 for regular employees 
wzose disability commenced on, be- 
fore or after February 18, 1996. 
Such benefit to commence following 11.13 
completion of the 26 week Group 
Weekly Indemnity Benefit, for em- 
ployees who, because of non-occupa- 
tional injury or illness, are unable to 
perform their own or such disabili- 
ties jobs as may be established by the 
Company. -70 (. 

v) G r o u p w l a n  /cm 
(1) To provide coverage, for full time 

regular employees and their eligible 
dependents, for prescriptions, issued 
by a licensed physician or dentist for 
covered drugs. 

(2) The plan to provide for the employee 
to pay 35 cents per prescription pur- 
chased and the insurance company to 
pay the balance directly to the pre- 
authorized participating pharmacy. 

(3) Amend the Group Drug Plan to in- 
troduce cross therapeutic selection, 
the mandatory use of generic drugs 
where allowed by a doctor, positive 
enrolment, co-ordination of benefits 
and the elimination of over-the-coun- 
ter drugs unless it has been proven 
that the over-the-counter drug has 
been prescribed by a doctor on a 
regular basis over the last two (2) 
consecutive years prior to the date of 
ratification of this agreement. 

11.14 

11 .15 

11.16 
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(4) An employee who is a member of the 11.17 
pension plan, and who, having not 
less than thirty (30) years of credited 
service will upon choosing early re- 
tirement, have the group drug pian 
maintained until age sixty-five (65) 
or death, whichever is the sooner 
(contingent upon maintaining resi- 
dency in Ontario). 

vi) Group Major Medical Plan 
(1) To provide coverage for full-time 11.18 

regular employees and their eligible 
dependents in the amount of 100% 
reimbursement of insured charges 
which, during any one calendar year 
exceeds $50. 

(2) The Group Major Medical Plan will 11.19 
include: 
a) Semi-private hospital care. 
b) Vision care, to a maximum of 

$125 per insured person in any 
two year period, and 

c) Hearin care, to a maximum of 
$%$Ï insured person in any 
three year period. Such hearing 
care benefit to become effective 
only after an employee has been 
eligible for the Group Major 
Medical Plan for three years. 

’& vii) Group Basic Dental Care Plan 
(1) To provide coverage for full-time 11.20 

regular employees and their eligible 
dependents in the amount outlined 
below of insured charges during any 
one calendar year based on a three 
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year lag in the Ontario Dental Asso- 
ciation Fees schedule: 

January 1,1994 - 91 ODA Fee Schedule 
January 1,1995 - 92 ODA Fee Schedule 
January 1,1996 - 93 ODA Fee Schedule 
(2) Basic services (100% of eligible ex- 11.21 

penses) to include examination, con- 
sultation, x-rays, scaling of teeth, 
fillings, surgical removal of teeth, 
endodontic and periodontic services. 

(3) Basic services to exclude cosmetic 11.22 
dentistry, dental services not listed 
under "insurcd services", services not 
performed by a licensed dentist, 
charges in excess of the appropriate 
O.D.A. Schedule of Rates as outlined 
in 11.20 and dental services paid 
through any other source. 

(4) Restoration coverage for crowns, 11.23 
bridges, and dentures to an annual 
maximum of $1000 under the exist- 
ing fee for service plan. 

(5) Orthodontia to be provided to a life- 
time maximum of $1000, only for the 
dependent children of employees. 

(6) Work performed by a licensed 
denturist on upper or lower dentures 
is an eligible expense under the den- 
tal plan. It is understood that a 
licensed denturist will only provide 
work within his licensed capacity. 

11.23A 

11.23B 

viii) Group Survivor Income Benefit 11.24 
In the event of an eligible employee's 
death while on the payroll, and having 
completed at least 10 years of continuous 
service, the "survivor spouse" will receive 
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an income payable monthly. 
The benefit in the amount of $250 per 11.25 
month will be paid monthly in advance 
beginning on the first day of the month 
following the death oî the employee. The 
last payment is due on the first day of the 
month in which the surviving spouse dies 
except that, 
i) in thc event of the death of a survivor 

spouse, there shall be a minimum of 
5 years guarantee period following 
the death of the eligible employee. 

ii) in the event of the re-marriage of the 
survivor spouse, the bcnefit will con- 
tinue for two years after remarriage. 

Definition of Spouse 
i) A widow of a deceased male em- 11.26 

ployee or a widower oî a deceased 
female employee who was legally 
married to the employee and was not 
living separate or apart from the em- 
ployee at the time of death, and who 
has survived the employee by twenty- 
four (24) hours; 

ii) a person of the opposite sex who was 
not legally married to the employee 
but has been living with the employee 
continuously in a conjugal relation- 
ship for a period of at least three (3) 
years immediately preceding the 
employee's death, and who has survived 
the employee by twenty-four (24) hours. 

(1) To provide coverage for full-time regular 11.27 
employees and their eligible dependents 
for regular hospital services in standard 

ix) Ontario Health Insurance Plan 
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ward accommodation and covered 
medical and surgical expenses, etc. 
An employee who is a member of the 
pension plan, and who, having attained 
not less than 30 years of credited service, 
will upon choosingearly retirement, have 
OHIP maintained until age sixty-five or 
death, whichever is the sooner (contingent 
upon maintaining aresidence in Ontario). 
The Company and the Union will each 
name two employees to be on a Group 
Benefits Committee. The Committee 
will meet once each quarter, at the request 
of either party, with a representative of 
the insurance carrier to review the 
experience ofthe Group Benefits Program. 

11.28 

1 1.29 

ARTICLE XII - BEREAVEMENT AND JURY 

d34 ,  DUTY ALLOWANCE 
-- 

1. Bereavement Allowance I 
In theeventofadeathofamemberofanemployee's 12.01 
family, the employee will be allowed a reasonable 
time off not to exceed three (3) days to attcnd the 
funeral and will be reimbursed for wagcs lost by 
reason of such time off, based on his average hourly 
earnings as defined in paragraph 3.06 of the Col- 
lective Agreement. If such employee is unable to 
attend such funeral he will be allowed one (1) day 
off for personal reasons, and will be reimbursed for 
eight (8) hours at the average hourly rate of 
earnings of his regular job as defined in paragraph 
3.06. The term "memberof the immediate family of 
an employee" means the lcgal spouse, child, parent, 
or parent-in-law, grandparent, brother or sister, 
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2. 

brother-in-law or sister-in-law, step parents, son- 
in-law and daughter-in-law of such employee at 
the date of such death. 
For the purpose of this clause, the terms "brother- 12.02 
in-law" and "sister-in-law" shall be defined as the 
brother or sister of the employee's legal spouse or 
the legal spouse of the employee's brother or sister. 

6 3 b ,  c 
Jury Duty Allowance I 
An employee who is called for JuryDuty or as a 12.03 
subpoenaed w e n d  who by virtue of such duty 
loses time from work shall receive for each day of 
Jury or Witness duty the difference between eight 
(8) hours at the base rate of the employee's regular 
job and the jury fee or witness fee received for that 
day. The Company may require the employee to 
furnish a certificate of service signed by the Clerk 
of the Court before making any payment under this 
clause. 

19- 2%- 
I ARTICLE XII1 - PENSION 

1. Effective the 1st of the month following date of 13.01 
ratification, the non-contributory pension plan 
established the 1st of May 1970 will be revised to 
provide the level of benefits outlined in Appendix 
"C". 

ARTICLE XIV - HEALTH, SAFETY AND 
INDUSTRIAL HYGIENE 

1. The Company will continue to make rcasonabie 14.01 
and necessary provisions to provide every em- 
ployee with a safe and healthy workplace. The 
Company shall comply in a timely manner with the 
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2. 

Occupational Health and Safety Act and its regu- 
lations. All standards established undcr these laws 
shall constitute a minimum acceptable practice lo 
be improved upon by agreement of the joint com- 
m ittee. 

Joiiit Occupational Health, Safety and Indus- 14.02 
trial Hygiene Committee 
(a) The Company and the Union agree to maintain 

thc established Occupational Health and Safe ty 
Committee in accordance with the 
Occupational Health and Safety Act 
regulations. The Union representation on this 
Committee shall be €ive (5 )  members chosen ~, _-- 
by&Union. 

(b) Two co-chairpersons shall be selected from 
and by the members of the Commitlee. One of 
the co-chairpersons sliall be a Company 
member. The other co-chairperson shall be a 
Union member chosen by the Union. 

(c) The Committce shall assist in creating a safe 
place to work, shall recommend actions which 
will improve the effectiveness of the health, 
safety and industrial hygiene program and 
shall promote compliancewith the appropriate 
government regulations. The Union membcrs 
of the cornniiltee shall meet at least once a 
month for two hours without the Company 
representatives present. 

3. Without limiting the generality of the foregoing, 14.03 
the Committee shall: 
(i) Determine that inspections have been carried 

out at least once a month. The regular 
inspection shall be made of all places of 
employment, including building, structures, I 

L 5  
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grounds, excavations, tools, equipment, 
machinery and work methods and practices. 
Such inspections shall be made at intervals 
that will prevent the development of unsafe 
working conditions. 

(ii) Determine that accident investigations have 
been made as required by Accident and Near 
Miss Investigations. 

(iii) Recommend measures required to attain 
compliance with government laws and the 
correction of hazardous conditions. 

(iv) The co-chairpersons or designates shall 
participate in monthly inspections. 

(v) Solicit and consider recommendations from 
the workplace with respect to health, safety 
and industrial hygiene matters and recommend 
implementation where warranted. 

(vi) Hold regular meetings at least once amonthor 
more frequently if mutually agreed upon by 
both Union and Company co-chairpersons for 
the review of: 
1. reports of current accidents or industrial 

diseases, their causes and means of 
prevention. 
remedial action taken or required by the 
reports of investigations or inspections. 
any other matters pertinent to health, 
safety or industrial hygiene. 

(vii)Record the proceedings of the Committee and 
forward the m Ï Ï ( w h i c h  shall be signed by 
the co-chairpersons) to the Company who 
shall make exact duplicates promptly available 
to ail Committee members, post them on the 
bulletin-boards and forward copies to the 
Local Union Office and make available to the 
Ministry of Labour upon request. 

2. 

3. 

-I_ 

; 
i 
i 

__I__ I 

I 
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4. Time spent by members of the Committee 14.04 

b 4 , 
in the course of their duties shall be 
considered as time worked and shall be 
paid for in accordance with the terms of 
this Agreement. 

.._____ - 

5 .  The Company agrees to train three (3) 14.05 
members from the Union and two (2) 
members from the Company for the 
Workplace Health and Safety Agency 
certification no later than December 31, 
1994. 

6. Accident and Near Miss Investigations 14.06 
(a) A departmental Union Steward shall 

be called in on all preliminary acci- 
dent investigations. Anattempt shall 
be made to notify in advance a mem- 
ber of the Health and Safety Commit- 
tee of the time and location of such 
meeting. 

@) When formal accident investigations 
are necessary, a Union Health and 
Safety Committee representative and 
Steward from the department in- 
volved shall be present. The Union 
Office shall be notified in advance of 
all such meetings. 

7. Health and Safety Equipment 
The Company shall provide the protective 14.07 
equipment, materials and devices 
prescribed by legislation or as specified in 
this Agreement, in accordance with 
present practice. 
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8. No Disciplinary Action 
No employee shall be discharged, 14.08 
penalized or disciplined for acting in 
compliance with the Occupational 
Health and Safety Act and its regula- 
tions; for refusing work on a job or 
anyworkplaceor tooperateany equip- 
ment where they bdieve it to b e  
unsafe or unhealthy to themselves, a 
workmate or the public; or where it 
would be contrary to the applicable 
federal, provincial or municipal 
health and safety legislation or regu- 
lations. There shall be no loss of pay, 
seniority or benefits during a period 
of refusal. No employee shall be 
orderedor permitted to workon ajob 
which another workcr has refused 
unless, in the presence of the Union 
co-chair or his designate, the em- 
ployee has been advised of the other 
employee's refusal and their reasons 
for the refusal and agrees to perform 
the work. 

b 4 / / 

ARTICLE XV - LIST OF AUTHORIZED 
PERSONS 

1. The Union will periodically.furnish to the Com- 15.01 
pany lists of general officers, stewards, Board of 
Directors of the Union and other persons duly 
authorized to act as Union Representatives. 
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ARTICLE XVI - UNION SECURITY AND 
DEDUCTION OF DUES 

1. Employees who are members of the Union as of the 16.01 
effective date of this Agreement shall retain such 
membership for the life of this Agreement. 

2. Newly-hired employees covered by this Agree- 16.02 

I 
3 
I ment shall become and remain members-of the 

Uniot-as a condition of employment thirty (30) 
working days from the date of employment, and 
shall retain such membership for the duration of 
this Agreement. 

3. Employees transferred to a position covered by this 16.03 
Agreement shall become members of the Union on 
the first day of the month following the month 
during which they became eligible, and shall retain 
such membership for the duration of this Agree- 
ment. 

4. During the life of this Agreement, the Company 16.04 
will receive authorization from the Union to deduct 
from the earnings of all employees in the Bargain- 
ing Unit initiation fees, where applicable, and on 
a weekly basis dues laid down by the constitution 7- 
and by-laws of the Union. The amount of such 
deductions shall be advised by letter from the 
Financial Secretary of the Local Union to the 
Company. The Company shall remit by cheque to 
the Financial Secretary of thehcal  Union the total 
sum of all the deductions made, together with a list 
of names from whom deductions were made and 
including the names of those from whom no deduc- 
tions were made and the reason for no deduction. 
All such deductions to be made on a weekly basis, 

2 
_ _  
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provided the employee has worked eight (8) hours 
in such weekly pay period. Failing this, the 
deduction will be made from the next pay period 
meeting the hours worked requirement. 

5 .  It is understood that at the time of hire, the Plant 16.05 
Chairperson or his designate, will meet all newly 
hired Bargaining Unit employeesin order to secure 
authorization for Union membership and deduc- 
tion of initiation fees and Union dues. 

ARTICLE XVII - AMENDMENTS 

1. Amendments to this Agreement may bemadeupon 17.01 
the mutual consent of the Company and the Union 
in the following manner: The party desiring an 
amendment shall notify the other party in writing 
setting forth the amendment proposed. The other 
party shall, within ten (10) days after receipt of 
such notice, reply in writing stating whether it 
accepts or rejects the proposed amendment(s) or 
whether it requests a conference to discuss the 
same. If a conference is requested, the same shall 
be held between the duly authorized representa- 
tives of the parties of this Agreement within ten 
(10) days after the delivery of the notice requesting 
such conference. If the parties hereto mutually 
agree upon the form of the proposed amendment, 
it shall forthwith be considered as incorporated in 
this Agreement. If both parties hereto do not agree 
upon the form of the proposed amendment no such 
amendment shall be made. 

2. Any amendment to or deviation from this Agree- 17.02 
ment must be in writing and must be signed by the 
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Chairperson and two olher Cornmittcemen of the 
Union and by the Director, Human Resources or 
his designated representative and one other official 
of the Company. 

ARTICLE XVIII - SKILLED TRADES 

1. The Company and the Union agree that the current 18.01 
tool replacement policy dated June 23, 1993, will 
remain in effect for the duration of this Agreement, 
unless changed by mutual agreement. Any dis- 
putes regarding the application of this policy will 
be referred Lo the Skilled Trades Committee. 

2. Whenavacancy for acombined tradesjob is posted 18.02 
in the plant, the Company will select the senior 
applicant subject lo subsection 8.03-8.07 of Article 
VI11 - Seniority, provided that the most senior 
applicant has previously worked in the trades 
group and has been fully qualified in one of the 
Trades combined into the posted job. If the Com- 
pany is unable to fill the vacancy by following this 
procedure, the vacancy will be filled in accordance 
with the provisions of Article VI11 - Seniority. 

3. In the event that an employee assigned to a com- 18.03(a) 
bined Trades job is unable to perform the full scope 
of the job after completing the training required, 
the Company shall retain such employee in the 
Combined Trades group in order to perform the 
work within their capabilities. Any such employee 
will continue to work towards meeting the required 
skill level within the Combined Trades group. It 
is understood that all employees are expected to 
make a full effort towards learning the necessary 
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skills required for the Combined Trades jobs. If the 
employee has not provided a full effort to learn the 
necessary skills of the combined job, the employee 
would exercise his seniority within the plant as 
described within Article VI11 - Seniority. (8.51- 
8.65). 
If it becomes necessary to reduce the number of 18.03@) 
employees in any trades group, the reduction will 
take place in reverse order of seniority. 

4. Permanent area assignments within the Mechani- 18.04 
cal and Electrical Departments shall be posted 
within the department, and shall be awarded to the 
most senior applicant from within the Trades 
group provided the employee from within the 
Trades group is qualified to perform the work 
satisfactorily and the assignment will not interfere 
with the orderly operation of the plant. 

5. Should the Company assign employees who are 18.05 
performing combined trades jobs into a depart- 
ment for a period of sixty (60) days or less, the 
Company reserves the right to select an employee 
for the assignment based on maintaining an effi- 
cient operation. 

6. The Company and the Union agree to establish a 18.06 
joint skilled trades committee composed of three 
(3) members from the Company and three (3) 
members from the Union. The committee will 
meet on a regular basis in order to review and 
resolve all issues resulting from the implementa- 
tion of the combined trades program. The commit- 
tee will be required to make recommendations on 
the format and curriculum for all on the job and 
classroom training. 
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Should the committee be unable to resolve any 
issue relating to this program, it shall become a 
matter for discussion and resolution between the 
Company and the Union. 

a 5%. 
7. ApEreotices: I 

(a) Indentured apprentices shall be on probation 18.07 
for a period of ninety (90) calendar days 
following the date of their most recent hire 
with the Company. Upon the completion of 
the first thirty (30) calendar days of the 
probationary period, such indentured 
apprentices shall  become eligible for 
membership in the Union, and the Union may 
represent them in all matters covered by this 
Agreement; except that the Company shall 
have the right to discharge peremptorily such 
apprentices during the period of probation. 
Such discharge shall not be subject to the 
grievance procedure unless the Company's 
action is  exercised in an unjust  or  
discriminatory manner. 

(b) It is agreed that the Company shall have the 18.08 
unilateral right to hire, select,promote, demote, 
transfer, discipline, or discharge for just cause, 
including failure to progress in the 
Apprenticeship Program, indentured 
apprentices enrolled in the Apprenticeship 
Program for trades jobs. The Company shall 
determine the Apprenticeship Program 
applicable to each trades job for which such a 
Program is desirable, establish the schedule of 
apprentice training and specify the conditions 
of progression. 

* see Item 13 - letter of understanding 
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(c) In such trades as an Apprenticeship Program 18.09 
is deemed desirable by the Company, the ratio 
of apprentices to tradesmen shall be one (1) to 
five (5 )  with the provision that one (1) 
apprentice may be employed and trained in 
each such trade even though the number of 
tradesmen employed in that trade is less than 
five (5). Notwithstanding the fact that job 
posting procedures apply to all permanent 
openings, it is hereby agreed that for every two 
(2) openings filled under the job posting 
procedures, one (1) direct hiring may be 
allowed. 

(d) It is agreed that, during the first three quarters 18.10 
of the Apprenticeship Program, an apprentice 
will assist incumbent tradesmen for purposes 
of training. During such period the incumbent 
tradesmen will assist in training the apprentice 
and will suffer no loss of earnings. 

(e) i t  is agreed that during the last quarter of his 18.11 
Apprenticeship Program, an apprentice may 
work alone as directed by the tradesman to 
whom he has been assigned with the 
understanding that he will not displace an 
incumbent tradesman for the purpose of 
training. During such period, the incumbent 
tradesman will assist in training the apprentice 
and will suffer no loss of earnings. 

(f) Upon successful completion of apprenticeship, 18.12 
the employee will be assigned to the 
intermediate rate of the respective trades job 
as listed in subsection 5.03 of "The Manual". 
Assignments to the standard rate of the 
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respective trades jobs wil l  be made in 
accordance with the provisions of "The 
Manual". 

8. SkilledTrades Rates Effectivc Date of Ratification 18.13 

Job Job Class Standard 

Industrial Mechanic 20 20.383 
Heavy Equipment Mechanic 17 19.822 
Industrial Electrician 21 20.570 
Welder Fabricator 18 20.009 
Industrial Bricklayer 18 20.009 
Industrial Elecîrical Technician 24 21.131 

Rate 
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TERMS OF AGREEMENT 
This Agreement shall remain in force for a period 

continue in force from year to year thereafter unless 
.-not more than ninety (90) days, and not less 
than thirty (30) days before the date of its termina- 
tion, either party shall furnish the other with notice 
of termination, or proposed revision of this Agree- 
ment. In witness whereof, the parties hereto have 
caused this Agreement to be executed by their 
respective officers, duly authorized thereunto, on 
this 2nd day of September 1994. 

19.01 

FOR ATLAS FOR THE UNION 
SPECIALTY STEELS 

G. Mctavish 
T. Clutterbuck 
L. Macovi 
R. Marshall 

J. Collings 
J. Schoures 
G .  Wicks 
C. Owen 
G. Plante 
L. Hircsu 
M. Menicanin CAW 
P. Pelino 
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APPENDIX "A" 

1. Appendix "A" shall consist o f  
The Job Description and Classification Manual for A.O1 
Hourly-rated Production, Clerical, Technical and 
Maintenance jobs dated January 11, 1963. 

Effective February 17,1976, sub-section "A" 5.03 A.02 
of Appendix "A" is amended as follows: 

The following list includes the certain trade jobs A.03 
covered in 5.02 above. 

Blacksmith Tool Maker 
Carpenter Welder Fabricator 
Industrial Electrician Die Maker 
Industrial Mechanic Industrial Bricklayer 
Roll Turner Industrial Electrical 
Machinist Technician 
Fluid Power Technician 

The following are also recognized as certain trades A.04 
or skilled jobs requiring provincial certification or 
special experience as indicated in paragraph 8.42 
of the Collective Agreement, but are excluded from 
the provisions of this section of Appendix "A". 

Stationary Engineer 
Mobile Crane Operator 
Layerout-Checker 
Testing technician (non-destructive) 
Heavy Equipment Mechanic 
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APPENDIX "BI' 

1. 

2. 

i n  

A list ofjobs suitable for partially disabled employ- B.O1 
ees and mutually acceptable to the Company and 
Union will be designated as "Disability Jobs." This 
list will indicate the nature of each job, the physical 
and mental requirements necessary to perform 
each job satisfactorily, and the type of disability 
which would best be suited to each job. 

It shall be the function and responsibility of the B.02 
"Disability Placement Committee", comprised of 

I a d n ù m i ï ï r  afxpresentatives of Manage- /a- ment and the Union, to make the initial selections 
for the above "Disability Jobs" as they come open 
as well as any future reassignments. Should two or 
more partially disabled applicants apply, or subse- 
quent to placement should a disabled employee 
require one of the above jobs, selection or reassign- 
ment by the above committee shall be guided by the 
following principles: 
(a) Seniority B.03 
(b) Extent of Disability B.04 
(c) Ability to satisfactorily Perform the Operation. B.05 

Where factors (b) and (c) are relatively equal, B.06 
factor (a) shall govern. 

3. When an opening occurs in the above designated B.07 
jobs after this date, such jobs shall be posted with 
a notation affixed stating that preference will be 
given to partially disabled applicants in accord- 
ance with the principles outlined in above. Should 
no such disabled applicant apply, successful non- 
disabled applicants would be chosen in accordance 
with paragraphs 8.03 to 8.07 inclusive, but would 
be subject to future displacement at the discretion 
of the "Disability Placement Committee". 
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4. Partially disabled applicants will be required to B.08 
describe the nature and severity of their disability 
in the space on the application form. For job 
selection purposcs, the lcgitimacy and sevcrity of 
disability claims will be established by the Com- 
pany doctor. 

5 .  Should any disagreement arise concerning sclec- B.09 
tion of applicants for the job opening, the final 
decision will be made by the "Disability Placement 
Committee". This Committee may also consult the 
Company doctor if rcquestcd to do so by eithcr 
party. 

6. Applicants accepted for jobs on thc basis of lcgiti- B.10 
mate partial disability shall not be allowcd to apply 
for other job openings in thc plant without pcrniis- 
sion from the "Disability Placement Committee". 

5 APPENDIX " C " 
d7W 

1. For a normal retirenicnt (age 65) a bcnefit o f  
(a) $27 per month per ycar of crcditcd service 

(b) $32 per month per ycar of crcditcd service 

-- 
b 5 

prior to May 1, 1970; plus 
% 'k- 

fromMay 1,1970, toamaximuniofforty(40) 3$.& 
years. 
Effective February 18, 1996, these rates will 
increase by $2.00per month per year ofservice 
to $29.00 and $34.00 respcctivcly. 

/ 

qbo;)- 4 
$Y- 
3+@ 

2. Early Relirement Option 
At any time following attainment of age fifty-five 
(53 ,  with a minimum of two (2) years of plan 
membership or attainment of vested status, an 
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employee may retire with his accrued pension to 
date. The amount of accrued pension to be reduced 
by one half of one per cent (U2 of 1%) per month 
for each month prior to age sixty-five (65). 

(30) years of credited service may retire with an 
unreduced ension accrued to date provided such 
emp oyec applies for such early retirement option 
not less than three (3) monthsprior to the 1st of the 
month in which he wishes to retire. 

An employee having attained not less than thirty /' -3 

3. Early Retirement Supplement (Bridge) 
An employee selecting early retirement who has 
completed not less than thirty (30) yearsof credited 
service shall receive an early retirement supple- 

- ! Effective February 18, 1994: 
(a) $13.00 per month per year of credited service 

prior to May 1, 1970; plus 
(b) $18.00 per month per year of credited service 

fromMay l,197O,toamaximumofthirty(30) 
years of credited service. 

Effective February 18, 1995: 
(a) $15.00 per month per year of credited service 

prior to May 1, 1970; plus 
(b) $20.00 per month per year of credited service 

fromMay 1,1970, toamaximumofthirty(30) 
years of credited service. 

Effective February 18, 1996: 
(a) $17.00 per month per year of credited service 

prior to May 1, 1970; plus 
(b) $22.00 per month per year of credited service 

from May 1,1970, to a maximum of thirty (30) 
years of credited service. 
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The Early Retirement Supplement will be payable 
to age sixty-five (65) or when the Canadian Pen- 
sion Plan and Old Age Supplement benefits be- 
come payable or when the employee dies, which- 
ever is earlier. 

4. An employee's normal retirement date is the first 
day of the month coincident with, or next following 
his sixty-fifth (65th) birthday. 

5 .  A full time employee will become an eligible 
member of the pension plan upon completion of 
two (2) years credited service at which point mem- 
bership is dated back to commencement of his 
credited service. 

' 6 .  The Regular Form of pension shall be payable for 
life but guaranteed for a minimum of five (5) years 
in any event. 

7. Optional forms of pension, made prior to normal 
retirement, and subject to time and health require- 
ments, may be elected by the members as follows: 
(a) An actuarially increased pension payable 

during the member's lifetime; or 
(b) An actuarially reduced pension payable during 

the members lifetime but guaranteed for a 
minimum of ten (10) years (or such longer 
period as the member may elect and is permitted 
in accordance with the Pension Benefits Act) 
or for the after-lifetime of a named counter- 
life. 

8. A member with ten (10) or more years of credited 
service shall acquire a fully vested pension in 
pension credits accrued to the 31st of December, 
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1986. A member with’’&or more years of 
membership in the plan shall acquire a vested 
interest in pension credits accrued on and after 
January, 1987, to date. These to be held and be 
available at the member’s normal retirement date. 

9. Credited Service 
In general is an employee‘s period of actual and 
unbroken service with Atlas Specialty Steels up to 
the normal retirement date. 
Absence: 
(a) on authorized paid vacations, count in full; 

and 
@) on authorized leave, other than on account of 

disability up toamaximum of three(3)months 
for any single leave; and 

(c) while receiving weekly indemnity, count up 
to a maximum of six (6) months for any single 
continuous period of disability; and 

(d) while receiving Workers’ Compensation, count 
in full provided the employee returns to work 
with the Company prior to his normal 
retirement date. 

NOTE: Special provisions apply if the employee 
does not return to work with Atlas Specialty Steels 
prior to his normal retirement date. 
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Canadian Auto Workers 
Division Street 
WELLAND, Ontario 

ATTENTION: Mr. G.,Bradley, Chairperson 

Gentlemen: 
RE: Letters of Understanding 

During the term of the Collective Agrccment 
between the parties effective February 18th, 1994, the 
following understandings have been rcached. 

ITEM 1 PARAGRAPH 3.28 
For the purpose of paragraph 3.28, an employ- 
ee's scheduled starting time shall be defined in 
the departmental work rules in which he is 
scheduled to work. 

ITEM 2 OVERTIME EQUALIZATION 
An employee who works on hisschcduled day 
off at straight time rates will not be charged as 
having worked overtime for thc purpose of 
overtime equalization. 

ITEM 3 PARAGRAPH 3.04 
It is the intention of the Company during the 
term of this Agreement to recognize that the 
following scheduling is generally preferred by 
its employees: 
1 shift requirement - days 
2 shift requirement - days and afternoons 
3 shift requirement - days, afternoons, and 
nights. Duc to economics and continuity of 
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plant operations, emergencies, and break- 
downs, this normal schedule may need to be 
altered as the circumstances dictate. 

ITEM 4 TESTING TECHNICIAN 
(NON-DESTRUCTIVE) 
It is understood and agreed that the three (3) 
job class additive to be paid to the job of 
Testing Technician (Non-Destructive) will 
apply only to those certified by the Canadian 
Government specifications Bureau in all of 

a) Magnetic Particle Category 
b) Liquid Penetrant Category, and 
c) Senior Level in Ultrasonic Category 

and only when an incumbent of the job of 
Testing Technician (Non-Destructive). 

ITEM 5 NEXT CREW SCHEDULE CHANGE 
Whenever there is reference in the Agreement 
to "the next crew schedule change", the fol- 
lowing rules will apply: 

1. If such vacancy is known prior to Thursday in 
a given week, the next crew schedule change 
is presumed to be the first calendar week 
beginning at midnight Saturday. 

2. If such vacancy is known on Thursday or later 
in the same week, the next crew schedule 
change is presumed to be the second calendar 
week beginning midnight Saturday. 

However, it is the intention of the Company to 
make the correct final move as quickly as 
possible. 
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ITEM 6 PRE-SUPERVISORY TRAINING 
For the purpose of pre-supervisory training, 
the Company may request that the Union 
Executive approve continuous seniority credit, 
not exceeding six months of duration, for a 
specific employee. This provision can be 
applied only once during an employees term of 
employment. 

ITEM 7 OVERTIME ADMINISTRATION 
PROCEDURES 
Production and Metallurgy 
The following criteria will be applied in the 
administration of the overtime provisions of 
the Collective Agreement: 

1) The parties have agreed that the concept 
of seven (7) and twelve (12) shift sched- 
ulesforother thanutilities, Assigned and 
Shops Maintenance, will be recognized 
as an alternative to long-term weekend 
overtime scheduling, where practical. 

2) Overtime records will be updated and 
posted on Tuesday of each week. 

3) Manpower schedules will be posted 
Wednesday of each week. 

4) Charging of overtime. 
The following examples show how overtime 
should be charged under the changed provi- 
sions of the Collective Agreement. All other 
charging will remain as outlined in the Collec- 
tive Agreement. 
a) In an overtime group of four employees 

A, B, C, D, employee A is low in overtime 
hours, employee D is high in overtime 
hours. 

93 



i.e., A low hours (2) 

C (2) 
B 

D high hours 
Employees A and C have each been 
scheduled and worked two, sixth 
overshifts on weekends during current 
calendar month. In canvassing for over- 
time it would be necessary to offer the 
overtime to employee A first, and then B, 
C, and D, if each refused - 

refused - charged 8 hours; 
refused - charged 8 hours; 
refused - charged 8 hours; 
refused - charged 8 hours; 

Once all employees in group have refused, 
then opportunity would be offered to senior 
qualified employee outside the group. 
If no volunteers from outside the group, then 
employee A is offered overtime again but is 
not charged for refusal, and then employee B 
would be scheduled and charged an additional 
eight (8) hours worked. 
NOTE: 
In offering overtime opportunity to employees 
outside the overtime group, a 24 hour posting 
in the department of a temporary opening is 
used and the senior qualified employee who 
bids is given the opening. In situations where 
a temporary posting system is not practical, an 
alternative system will be worked out between 
the department head, the departmental Stew- 
ard and the Overtime Committee. This agree- 
ment to be submitted to Human Resources. 
b) Clarification of Scheduled Versus Vol- 

untary Overtime. 

i.e., A 
B 
C 
D 
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Employee A is low in overtime and 
works the following schedule in a month 
D A T E 1  2 3 4 5 6 7 
DAY S M T  W T F  S 

- (Sunday the seventh voluntary) 
On Sunday the first day of the month, 
employee A is scheduled to work as low 
overtime employee. On Saturday the 
seventh day of the month, employee A 
works voluntarily, he is not scheduled. 
The following Saturday, the fourteenth 
(14) day, overtime is scheduled for one 
employee in the group of four, A, B, C, D. 
A - low hours 
B 
C 
D - high hours 
Employee A has low overtime hours and 
has been scheduled to work only one (1) 
time on a sixth overtime shift. Employee 
A would then be offered the overtime 
first, and then B, C, and D if each refused. 
Once all employees in the group have 
refused, the procedure outlined above 
would be used in going outside the group. 
If no volunteers from outside the group, 
then employee A would be scheduled and 
charged an additional eight (8) hours 
worked. 

c) Clarificationof two, sixthovertime shifts. 
Employee is scheduled to work as fol- 
lows: 

x x x  x x x x  

S M T W  T F S  S M T W T F S  
x x x x x x x  x x x x x x o  
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The employee scheduled as above could 
not be scheduled to work on the second 
Saturday and this day would then be 
voluntary for that employee. 
Please note the restriction of no more than 
two, sixth (overtime) shifts is applied on 
a calendar month basis and will have to be 
recorded as such. 

5 )  The Company and the Union agree that 
both production and maintenance work 
in excess of sixteen hoursin a twenty-four 
hour period is extremely undesirable. An 
employee will not work and the Company 
will not offer work in excess of sixteen 
hours in a twenty-four hour period. In any 
event employees will not work in excess 
of sixteen consecutive hours except in 
cases of extreme emergency. 
Paragraph 4.29 Group refers to the number 
of people remaining in such group due to 
absence. 

6) 

Example A 
B 
C Absent 
D 

If "C" is not replaced the group would 
consist of 3; if "C" is replaced then the 
group would now consist of 4. 
Where vacancies have to be filled on an 
overtime basis, the employees in the over- 
time group where the vacancy originates 
will be offered the opportunity to fill the 
vacancy. 

Utilities, Assigned 8: Shops Maintenance. 
8) Due to the nature of the maintenance 

7) 
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operation, the following procedures will 
cover the rules ofweekendovertime sched- 
uling within the utilities, assigned and 
shops maintenance operations. 
First, those employees that indicate each 
week their availability for work and who 
have the lowest number of overtime hours 
charged within the group will be as- 
signed. 
Then, second, if sufficient manpower is 
not available, the employees having the 
lowest number of overtime hours worked 
and having been scheduled for five (5) or 
less work days during the work week, may 
be scheduled. In honouring "Requests 
Off", the Company will guarantee that a 
minimum of one-half of the "Requests 
Off" are honoured. The above guarantee 
need not be honoured in case of major 
emergency or on the special planned week- 
end outages. 
Further, in the event that, over an ex- 
tended period of time, the number of 
"Requests Off" exceeds 70% of the avail- 
able employees in any particular overtime 
group, the parties agree to discuss any 
changes deemed necessary to correct the 
situation. 
In the event this happens and a solution 
cannot be reached between the parties, 
the normal overtime scheduling provi- 
sions of the collective agreement shall 
apply 

9) "Requests Off" 
a) "Requests üfl' sheets (standard form) 

to be posted by Tuesday. 
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b) Must "Request Off" by 8 a.m. Thurs- 
day for next Saturday and Sunday 
(all days on long weekends). 

c) Seventh day of work week to be 
shown as "Request Off" to avoid 
being scheduled if not "Request Off", 
then available for work. 

10) Scheduler to post schedule by 3 p.m. 

11) Recording: 
Thursday. 

Charge all overtime worked. 
Charge all overtime opportunities 
available that could have been 
worked. Opportunity exists when an 
employee is granted a "Request Off" 
but has fewer overtime hours charged 
than an employee who was sched- 
uled to work. 
Hours over eight (8) will be recorded 
similar to 1 l(b) above. An opportu- 
nity exists for those employees avail- 
able for work in that area and who 
were asked and who have fewer 
charged hours than an employee who 
works. 
The recording of overtime for those 
employees absent for any reason will 
be handled on an opportunity basis 
(scheduled overtime). 

12) It is understood that : 
a) Final methods of recording and ad- 

ministration will be worked out for 
each individual area by maintenance 
management and the trades 
committeeman and the appropriate 
union representative. 
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A central area must be determined 
for posting of work schedules. 
If the work to be performed requires 
continuity of skill utilization, the 
appropriate employee(s) will be re- 
tained, excepting that when the work 
to be performed is scheduled into the 
weekend overtime then the R.O. sys- 
tem shall apply. 
Paragraphs 4.30 to 4.38 will apply. 
All Plant Engineering employees ab- 
sent from work due to occupational 
or non-occupational illness for more 
than one full work week shall have 
added to their previous worked hours 
the average of all worked hours of the 
overtime group, calculated weekly, 
for the duration of such absence. 
It is further agreed that all Plant 
Engineering employees who have 
not provided a telephone number 
will be charged for all hours offered 
on a call-in, such that they would 
have been called in the telephone 
sequence. 

The Company and the Union recognize 
that from time to time isolated situations 
arise which render some or all of the 
above procedures inoperable. Individual 
Departments may therefore implement 
modifications to the above procedures 
such that these written changes are au- 
thorized by the Department Superintend- 
ent, Union Committee and the Director, 
Human Resources. 
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ITEM 8 GUIDELINES FOR THE APPLICATION 
OF SECTION 8.28 OF THE 
COLLECTIVE AGREEMENT 
Subsequent to the meetings held with Man- 
agement concerning the application of Sec- 
tion 8.28 of the Collective Agreement, the 
following ground rules were established per- 
taining to all hourly job posting, except the 
Trades. 

1. All postings and acceptance notices are to 
be identified to indicate that such posting 
is per section 8.28. A distinctive stamp 
will also be used to identify the postings 
and acceptance notices prior to posting. 

2. The job posting procedure for jobs re- 
quired by 8.28 will in no way differ from 
outlined job posting procedure. 

3. Normally the filling of a job via job 
posting dictates the need for a chain of 
related postings. With regard this chain 
and application of Section 8.28: 
(i) Providing the chain has in no way 

been broken, all employees occupy- 
ing jobs in that chain return to their 
former jobs should the absent em- 
ployee return to work, regardless of 
time element. 

(ii) Should the established chain be bro- 
ken by an employee bidding off to 
another job and being accepted, a 
new chain from that point will have 
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to be established and jobs below that 
of the person bidding off will no 
longer be related to Section 8.28. 

(iii) Should the established chain be bro- 
ken by an employee bumping into a 
jobon the chain, theemployee imme- 
diately affected by the bump and 
employees holding jobs on the chain 
below that where the bump was ef- 
fected will return to their former 
jobs. Jobs above that on the chain 
will be unaffected. The return of the 
absentee employee will dictate the 
return to former jobs of all partici- 
pants remaining on the chain with 
the exception of the individual that 
bumped into the chain, which indi- 
vidual will be required to re-exercise 
his bumping privilege. 

(iv) Should the established chain be bro- 
ken by an employee who chooses to 
exercise a bump, due to the major 
change in the job during their ab- 
sence, then all the employees occu- 
pying jobs in that chain shall return 
to their former job and any resulting 
vacancy shall be posted as per article 
8.22. 

4. The job posting per 8.28 will also be 
effected on jobs made vacant due to an 
hourly man being transferred to fill a 
salary non-bargaining position made va- 
cant by accident or illness for a period in 
excess of 90 days. 
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5.  Before posting to fill a NEW vacancy, the 
statusofthe injuredor ill employee should 
be ascertained and if a delay in posting is 
considered warranted, such delay will be 
effected with mutual agreement of Union 
Executive and Management. 

6. Departmental seniority will be acquired 
as per Agreement. 

7. A complete record of postings, accept- 
ance notices, etc., will be supplied to the 
Union. 

8. Section 8.28 may be used to replace em- 
ployees temporarily reassigned outside of 
the bargaining unit to such positions as 
union officials, safety assistant or super- 
visory training. 
The Company and the Union hereby agree 
to the "Guidelines for the Application of 
Section 8.28 of the Collective Agree- 
ment" as outlined above effective January 
1,1988. 

ITEM 9 ECONOMIC SUPPLEMENT PLAN 
The Company will continue the Economic 
Supplement Plan (hereinafter called the 
"Pian") calculated and paid in accordance 
with the following: 

1. Employees will receive payment for all 
hours worked on a job in accordance with 
the attached Economic Supplement Plan 
Rates. 
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2. Payments under this Plan will be paid 
before the end of the month immediately 
following the pay period preceding the 
end of the quarterly period as noted here- 
inafter: 

Period Payable 
Feb. 18,1994-Mar. 26,1994 Apn121,1994 
March 27,1994-June 25,1994 July 21,1994 
June 26,1994-Sept. 24,1994 Oct. 20,1994 
Sept. 25,1994-Dec. 24,1994 Jan. 19,1995 
Dec. 25,1994-March 25,1995 April20,1995 
March 26,1995-June 24,1995 July 20,1995 
June 25,1995-Sept. 23,1995 Oct. 19,1995 
Sept. 24,1995-Dec. 30,1995 Jan. 18,1996 
Dec. 31,1995-March 30,1996 April 18,1996 
March 31,1996-June 29,1996 July 18,1996 
June 30,1996-Sept. 28,1996 Oct. 17,1996 
Sept. 29,1996-Dec. 21,1996 Jan. 16,1997 
Dec. 22,1996-Feb. 17,1997 March2Q1997 

3. The rate applicable under the Plan shall 
be paid for all hours worked by an em- 
ployee but shall not be increased by rea- 
son of having been earned in overtime. 
Hours not worked, even though compen- 
sated in accordance with a specific provi- 
sion of the Agreement and deemed to be 
hours worked for other purposes, shall 
not be considered to be hours worked for 
the purpose of this Plan. 

4. An employee will be eligible for pay- 
ments under this plan: 
(a) effective the pay period following the 

date upon which he completes his 
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probationary period as specified in 
the collective agreement, and 

provided the employee is on the payroll of 
the Company on the last day of the quar- 
terly period for which the payment is 
calculated as provided in paragraph 2 
above except that an employee whose 
employment is or was terminated before 
such date for any of the following reasons 
shall be considered eligible during the 
quarterly period in which termination 
occurs: 

i) Retirement on a pension under the 
provisions of the collective agree- 
ment. 

ii) Death. 
iii) Layoff due to lack of work as pro- 

vided under Seniority provisions of 
the applicable collective agreement 
provided however, that such pay- 
ment shall only be made following 
the date of his return to work after 
recall and provided further that such 
payment shall be forfeited if the 
former employee fails to return to 
work within the period specified in 
the Collective Agreement or ceases 
to be entitled to recall. 

5. Payments made to an employee under this 
Plan shall not be included for purposes of 
calculating an employee's paid holiday 
pay or vacation pay entitlement. 

6. In the event an employee engaged in "an 
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7. 

illegal work stoppage or slowdown'' dur- 
ing the term of the Collective Agreement, 
any payments owing to him under this 
Plan will be forfeited. 

The payment is not to be included in the 
calculation of any employee benefits ex- 
cept benefits which are set out by Govern- 
ment Statute. 
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ECONOMIC SUPPLEMENT PLAN RATE 
JOB 

CLASS 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

$ PER 
HOUR 

-_ 

-- 

.299 

.307 

.314 

.322 

.329 

,337 

.344 

.352 

.359 

.367 

.374 

.382 

.389 

.397 

.404 

JOB 
CLASS 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 
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$ PER 
HOUR 

.412 

.419 

.427 

.434 

.441 

.449 

.456 

.464 

.471 

-479 

.486 

.494 

501 

509 

516 

.524 



ITEM 10 COST OF LIVING ALLOWANCE 
1. A Cost of Living Allowance (COLA) 

calculated quarterly based on 1 cent per 
hour for each .3 increase in the Consumer 
Price Index (1971=100 Base) (CPI 71) 
shall continue during the term of this 
Agreement and shall have added to the 
current C.O.L.A. an allowance calcu- 
lated for eleven quarterly periods com- 
mencing with the allowance calculated 
when comparing January 1994 (cpi 1971) 
to October 1993 and ending with the 
allowance calculated when comparing 
October 1996 to July 1996. 

2. These quarterly periods shall be effective 
with the first pay period following the 
release of the Consumer Price Index 
(1971=100 Base) for each of the follow- 
ing months, when compared to the Con- 
sumer Price Index (1971=100 Base) for 
the respective months as shown below, 
for each .3 increase, a cost of living 
allowance of 1 cent per hour will be paid. 

April 1994 compared to January 1994 
July 1994 compared to April 1994 
October 1994 compared to July 1994 
January 1995 compared to October 1994 
April 1995 compared to January 1995 
July 1995 compared to April 1995 
October 1995 compared to July 1995 
January 1996 compared to October 1995 
April 1996 compared to January 1996 
July 1996 compared to April 1996 
October 1996 compared to July 1996 

' 
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3. Any cost of living allowance will be paid 
for straight time hours worked only and 
will not be paid for overtime hours, pre- 
miums or used as a base for calculating 
overtime. 

4. Any decrease in the cost of living allow- 
ance calculated in any quarterly period 
shall reduce the net accumulative cost of 
living allowance payable. 

5 .  The continuance of the cost-of-living al- 
lowance shall be contingent upon the 
availability of the relevant monthly Sta- 
tistics Canada Consumer Price Index in 
its present form and calculated on the 
same basis as the index for January 1/79 
(1971=100 Base). No adjustment retro- 
active or otherwise shall be made due to 
any revision which may be made in the 
index by Statistics Canada during the 
term of this Agreement. 

6 .  The COLA generated during the first and 
second years of the collective agreement 
commencing on February 18,1994, will 
be rolled in on February 17,1996 and the 
COLA generated during the third year 
commencing on February 18, 1996 will 
be rolled in on February 17, 1997. 

iTEM 11 SAFETY BOOT SUBSIDY 
The Company shall make available to each 
employee one pair of approved safety boots per 
contract year. Where there is need for an 
additional pair of boots, the approval will be 
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given by the department superintendent. 
Employees who are recalled within six (6) 
months of bcing laid off, must supply their 
own approved safety boots when returning to 
work. If an employee has been recalled and 
has not received one (1) pair of safcty boots in 
the contract year, he would not be responsible 
for providing the approved safety boots. 

I'EM 12 PARAGRAPHS 8.43 
The following procedure shall apply in the 
application of paragraph 8.43: 

1. In the event of a rcduction of force or 
layoff, a list of employees to be laid off 
will be posted in the plant. This list will 
also include the names of the employees 
who are to be retained as essential as per 
paragraph 8.43. 
A list of essential employees being re- 
tained on 8.43 will be posted in the plant. 
Any employee in the plant who is quali- 
fied for a job listed as an 8.43, has more 
seniority than the present incumbent and 
who wishes to apply for such job, will 
contact the Human Resources Depart- 
ment by the date shown on the list. 
Applicants will be considered in accord- 
ance with the provisions of paragraph 
8.43. 
The Union will be supplied with a list of 
applicants for 8.43 jobs. Successful ap- 
plicants will be so designated. 
In the event of delay or cancellation of the 
reduction of force or layoff, the successful 
applicant will retain his last job on record. 

2. 

3. 

4. 

5.  

6. 
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7. An employee who has more seniority 
than the present incumbent of an 8.43job, 
and who is to be laid off, may, such that 
he feels able to perform the job, request 
and shall be granted an opportunity of up 
to two (2) days to demonstrate to the 
Company that he can satisfactorily per- 
form said job. If after this demonstration 
period, the Company determines the em- 
ployee is able to perform the work satis- 
factorily, he shall replace the incumbent. 
Should the Company determine the em- 
ployee will'not be able to perform the 
work satisfactorily, the employee will not 
be given a second trial on this or any other 
job, and shall be laid off. This demonstra- 
tion of ability will not be available for 
"Trades" jobs or jobs with 1040 or 1560 
learner hours. 

8. Any allegation of a violation of Article 
8.43 will be advanced to the third stage of 
the grievance procedure. The grievance 
will be heard within five working days of 
being filed. 

H'EM 13 CRITERIA FOR THE SELECTION OF 
APPRENTICES (WITHIN THE PLANT) 
After the requisition for additional manpower 
is authorized by Management, the job notice is 
posted in the normal manner. Applicants 
educational background is verified. Grade 12 
is a minimum requirement. Applicants are 
exposed to a battery of current tests which 
consist of: 
Mechanical Comprehension 
Personnel Problem Solving 
Kuder Preference 
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If Electrical or Instrument Repair, Electrical 
Aptitude test is an additional requirement. 
Those applicants that achieve a minimum of 
50% in the trade test and 40% in each of the 
remaining tests will be scheduled for inter- 
views. The applicant must achieve a 70% 
average with the tests accounting for 75% and 
the interview 25% of the total. If the above 
criteria are met, the candidate will be selected 
on the basis of seniority. The appropriate 
union committee member will have access to 
the test results prior to the selection of the 
successful applicant, the successful applicant 
will then be notified. 

ï ï E M  14 VACATION SCHEDULING 
It is the intention ofthe Company to continue 
to schedule vacations in such a manner to 
ensure, as many eligible employees as possi- 
ble, two weeks of their vacation during the 
summer months of July and August. 

PARAGRAPH 9.30 
It is the Company's intention to honour an 
employee's previously chosen vacations when 
he is moved from one department to another 
through no fault of his own, subject to the 
Company's ability to maintain efficient plant 
operations. 

-% tJ-A 
T 

iïEM 15 PAID EDUCATION LEAVE a. 
The Company agrees to pay to the Union 
Education Fund two (2) cents per hour for all 
hours worked. One (1) cent of this remittance 
will be deducted from the COLA float from 
January 1994 compared to October 1993. 
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Payments will be made on a quarterly basis 
effective February 18, 1996. 

ITEM 16 PARAGRAPH 4.09 
In the application of paragraph 4.09, it is 
understood that employees who work on a 
Sunday or on a Paid Holiday and who are short 
changed to a regular shift within a twenty-four 
hour period commencing with the time the 
employee started work on Sunday or Paid 
Holiday, such employees will be paid at the 
rate of time and one-half for all hours worked 
on the short change shift thus negating the 
provision in 4.09 that "hours compensated for 
at overtime rates shall not be counted further 
for any purpose in determining overtime li- 
ability under the same or any other provi- 
sions". 

ITEM 17 PARAGRAPH 8.48 
Prior to a planned shutdown of at least one 
week's duration, the committee established 
under Paragraph 8.48 will convene to review 
the status of employees who may be affected, 
with a view to finding an acceptable solution. 

ITEM 18 ARTICLE 8.58 
Where the terms of this article have been 
followed, and the junior employee has been 
returned to his original position, another sen- 
ior employee cannot rescind the bump which 
he has exercised to displace that junior em- 
ployee. 

iTEM 19 ARTICLE 8.27 
An employee whose transfer to a position 
which is rightfully his by virtue of a job 
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posting or claim will be moved to that position 
as soon as circumstances permit. However, 
the parties recognize that delays will occur 
from timc to time. 
In an efîort to protect such a delayed em- 
ployee, the parties agree that where there are 
learner hours involved, the employee will be 
given credit îor learner hours he would have 
accrued if he had been transferred in a timely 
fashion. Such credit will only be for purposes 
of job protection and will allow him to main- 
tain his rights to that job should a senior 
employee wish to initiate a bump. 
For all other purposes, including establishing 
rates of pay, the employee must actually work 
the hours on the job to be given credit for the 
learner hours. 

iTEM 20 The senior man working on a temporary job 
may claim a new temporary job, either at the 
first crew schedule change or when he is 
scheduled to return to his regular job. This 
choice would be at the discretion of the senior 
man. 

iTEM 21 PRESCRIPTION SAFETY GLASSES 
The Company shall pay 100 % of the cost of 
approved prescription safety glasses. Em- 
ployees requiring additional pair(s) must sur- 
render their existing glasses to secure a new 
pair. Employees may undertake such an ex- 
change no more than three (3) times per year. 

FTEM 22 WORK TEAM SCHEDULES 
The Company and the Union recognize the 
importance to the manufacturing operation of 
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increasing efficiency in departments through 
the concept of work teams and the need to 
continue towards the improvement of em- 
ployee working conditions. To this end, the 
Company agrees to present to the Union com- 
mittee proposed work team schedules prior to 
their implementation. After sufficient discus- 
sions, and by mutual agreement, it is under- 
stood that the parties would collectively sup- 
port the concept and identify the required 
procedures to implement the work team sched- 
ules successfully. 

The parties also agree to review the effective- 
ness of this concept three (3) months after its 
installation within the plant. Following such 
review, the parties will discuss the status of 
such schedule. Where it is agreed that the 
schedule continue, the parties will establish 
the terms related thereto. 

ITEM 23 VACATIONS - WORKERS' 
COMPENSATION 
The Company and the Union mutually agree 
to the following conditions when dealing with 
paid holidays and vacation pay for Workers' 
Compensation Benefit recipients: 

1. Employeeswill beentitled to payment for 
all paid holidays provided for in Article 5 
of the Collective Agreement, if an em- 
ployee receives an occupational accident 
and is absent on the advice of a physician. 

2. For employees whose service has been 
interrupted as a result of an injury sus- 
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tained while in the employ of the Com- 
pany and who is eligible for or has re- 
ceived Workers' compensation, will be 
paid vacation pay for two years from the 
time they first commence their current 
absence from work. 

3. For employees who are currently absent 
from work because their services have 
been interrupted as a result of an injury 
sustained while in the employ of the 
Company and who are eligible for, or are 
receiving, Workers' Compensation ben- 
efits, will be paid vacation pay for two 
years from the time they first commenced 
their current absence from work. 

ITEM %ARTICLE XI - GROUP BENEFITS 
PROGRAM 
1. Should the Company change carriers 

during the term of this Agreement, the 
Company will ensure that the same level 
of benefits are provided as described 
within the Collective Agreement. 

2. The Company agrees to provide employee 
benefit booklets within 60 days from date 
of ratification of the Collective Agree- 
ment. 

lTEM 25 12 HOUR SHIFT 
The parties hereby agree to implement a (12) 
hour shift schedule, only in the Utilities Boiler 
House and Compressor, under the following 
terms and conditions. 

It is understood and agreed that the provisions 
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of this Agreement, while it is in existence, 
shall supersede any provisions of the current 
Collective Agreement that are contained within 
this Agreement. 

This 12 hour shift schedule may be terminated 
by either party upon giving written notifica- 
tion to the other party, or 

This process may be extended by mutual agree- 
ment of both parties. 

For the purpose of this Agreement the imple- 
mentation or termination of any work sched- 
ule shall not result in the payment of overtime 
hours or any other premiums which would 
otherwise be applicable. 

GENERAL PROVISIONS 

1. The implementationof this schedule shall 
not result in an increase cost above the 
present 4 crew operation. 

2. SCHEDULE: The 12 hour shift sched- 
ule, attached 1, will be the designated 
schedule. 

This schedule will not stop and then 
restart at the end of the year, but will carry 
through. 

For Summer Shutdown 1993 only, the 
weeks of July 18 and 25 will be omitted 
from the schedule. This is to allow the 
present vacation scheduling to be contin- 
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ued. For each subsequent year this pro- 
gram is in place, the schedule will be 
changed to have these weeks moved to the 
end of the shutdown time frame. 

Also due to the schedule change for the 
Summer Shutdown 1993 only, if over- 
time hours are higher than the deter- 
mined spread (36), they will not be cred- 
ited if it can be proven that it was caused 
by the two weeks schedule change. 

3. ABSENT SHIFTS: Filling of absent 
shifts on the day shift, only Monday to 
Friday will have the first 8 hours replaced 
by Maintenance. The next 4 hours will be 
filled by calling in the employee, working 
on the following shift, 4 hours early. 

Filling of absent shifts on the night shift 
and overtime will be handled as follows: 

By calling in an employee in the group 
who is on his day off in the following 
manner: 

(a) If the absent shift is the 1st shift of the 
work period: 

The person called is the one who has 
just finished working the same shift. 

@) If the absent shift is the last shift of 
the work period: 

The person called is the one who will 
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be working the same shift the next 
day. 

(c) If the absent shift is the middle shift 
of the work period: 

The first person called will be the 
person on his day off with the lowest 
overtime hours charged. 

Then the other employee on his day 
off will be called. 

Secondly 

The employee on shift will be required to 
stay over an additional half shift (6) hours 
and the employee scheduled on the next 
shift will be called in a half shift (6) hours 
early. This will only occur for no more 
than one (1) consecutive day. 

Thirdly (employee coming in on day off) 

Assign a maintenance employee to fill in 
for any time frame of more than one 
consecutive day. No overtime will be paid 
when replacing on an absent shift provid- 
ing that notification was made 12 hours 
prior to the start of the shift. Should 
notification be less than 12 hours, 8 of the 
12 hours will be paid at time and one half. 
A premium shift is recognized as 8:OO 
a.m. Saturday to 12:OO p.m. Sunday. 

4. VACATION 
The vacation period will be committed as 
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8:OO p.m. Saturday to 8:OO p.m. Saturday 
of the followingweek. Employees reliev- 
ing for the vacalion period will be paid 
only for hours as worked. 

5. PAID HOLIDAYS 
Paid holidays will bc paid as follows: 

(a) Hours worked up to (12) hours will 
be paid at time and one half. 

(b) Hours worked above (12) hours will 
be paid at double time. 

Employees working on llic Paid Holidays 
will forfeit another day in lieu of. 

6. BEREAVEMENT 
The employee will be allowed a reason- 
able time off not to exceed two 12 hour 
shifts to attend the funcral and will be 
reimbursed for wages lost bascd on his 
avcrage hourly earnings as dcfincd in 
Article 3.06 of the Collective Agrce- 
ment. If such employee is unablc to 
attend such funeral, he will be allowed 
one (1) shift off and will be reimbursed 
for 12 hours at his avcragc hourly rate as 
defined in Article 3.08 of the Collective 
Agreement. 

7. JURYDUTY 
An cmployee who is callcd for Jury Duty 
or as a subpoenaed witness and who, by 
virtue of such duty, loscs time from work, 
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shall receive for each day of such jury or 
witness duty the differcnce betwcen 
twelve (12) hours at the base rate of the 
employee's regular job and the jury fee or 
witness fee receivcd that day. Thc Com- 
pany may require the employee to furnish 
a certificate of service signed by the clerk 
of the court before making any payment 
under this clause. 

8. OVERTIME 
Overtime hours will be defined on a daily 
and weekly basis. 

Daily: Hours worked over 12 commenc- 
ing at the timc the employee begins his 
shift. 

Weekly: Hours over 40 with the excep- 
tion of Saturday 12:OO a.m. to 8:OO a.m. 

When replacing a 12 hour crew member 
from the maintenance crew, on the night 
shift during the week Monday to Thurs- 
day, the maintenance cniployee will be 
paid 12 hours at time and one half. 

9. OVERTIME GROUPS 
Overtime groups will bc scparatc bctwecn 
crews A & B and C & D in both the Boiler 
House and Cornprcssor Room. 

10. OVERTIME RECORDS 
Overtime records will be maintained on a 
calendar ycar basis and at the end of each 
calendar ycartlicre shall not be morc than 
thirty-six (36) hours difîcrcncc bctwecn 
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the lowest number of charged overtime 
hours and the highest number of charged 
overtime hours in each overtime group. 

11. SHIFT PREMIUM 
For hours worked on the night shift, there 
shall be a premium rate of thirty-five (35) 
cents per hour. For hours worked on the 
day shift, there shall be no premium rate. 

12. COLA 
COLA will be paid for hours worked up to 
160 hours in a four (4) week period. 

ITEM 26 REQUEST OFF PROCEDURE 
With respect to the Request Off "RO" proce- 
dures, we mutually agree to the following: 

1. All "RO" entries will be made via MPAC 
Computer System. 

2. Weekly "RO" entry screen will be ad- 
vanced to the next calendar week at 
8:OOa.m. Thursday of each week by the 
Trade Scheduler. 

3. "RO" entry screen will be made accessible 
so that any Tradesman can view all "RO's" 
in any given trade for the current calendar 
week. 

4. The Company will communicate to the 
Tradesmen how to enter "RO" on the 
MPAC Computer System and how to 
access the system for viewing. 
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Any deviation from these rules without 
the consent of the signing partics will 
result in the termination of this Agree- 
ment. 

ITEM 27 MEASURABLE TOOLS TO ASSESS 
APTITUDES 
Recognizing that the future requirements of 
our business will continually change requir- 
ing greater emphasis on technical skills, the 
Company may requirc the use of "measurable 
tools" to assess an applicant's abilities and 
aptitudes to perform a particular job. In such 
cases the Company would meet with the Un- 
ion to discuss the specific requirement and by 
mutual agreement the selected measurable 
tool would be used in the selection process. 

ITEM 28 REDUCTION IN FORCE/LAYOFF 
EXCLUSIONS 
Neither the term "reduction in force" or the 
term "layoff" shall refer to: 

1. Reassignment of personnel within a de- 
partment due to employees being sent 
home for one (1) week or less for a 
temporary reason; or 

2. Employees being sent home for one (1) 
week or less for temporary reasons; or 

3. Reassignments, not to exceed thirty (30) 
calendar days due to : 

(a) temporary fluctuations in produc- 

(b) changesinmanufacturingprocedures 
tion; or 
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Should such a period exceed thirty (30) 
calendar days, paragraphs 8.38 to 8.43 
inclusive shall apply. 

iTEM 29 UNIT CHAIRPERSON RATE OF PAY 
The Company agrees to pay the unit chairper- 
son on the following basis: 

* Job class 22 
* 45 hours per week 
* 
* 

20 bonus hours per week 
COLA and ESP applicable values 

The Company agrees to pay the vacation 
replacement for the unit chairperson at the 
same rate of pay for up to six (6) weeks of 
vacation. 

ïiBM 30 DISTRIBUTION OF LEAFLETS FROM 
TIME OFFICE 
The Company agrees to allow Union repre- 
sentatives to hand out union leaflets in the 
"time office" provided the Company receives 
a copy of the leaflets to be distributed forty- 
eight (48) hours in advance. 

ITEM31 WEEKEND MELT SCHEDULE 
The parties agree that when the Company has 
the opportunity to take advantage of reduced 
power rates, the work week schedules for the 
Melt Shop, Caster, Chem Lab,Transportation 
and other directly associated operations should 
be changed to take economic advantage of the 
power rate reduction. 

The melt schedules under the above condi- 
tions would be as follows: 
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1. The work week would become Friday to 
Thursday. 

2. The pay week would remain Sunday to 
Saturday. 

3. When itbecomesnecessary to workThurs- 
day in the pay week, the payment for 
Thursday would be made at straight time. 

4. When it becomes necessary to work Fri- 
day in the pay week, the payment for 
Friday would be at time and one half 
provided that there have been forty (40) 
hours worked in the pay week. 

5. Hours worked on Sunday in the pay week 
(to a maximum of eight [8]) will be 
exempt from the provisions of Article 
4.09, “No pyramiding”. 

6. The Company maintains the option to 
schedule employees for a sixth shift in the 
work week on two (2) occasions in any 
calendar month. 

lTEM 32 LEAVES OF ABSENCE - UNION DUTY 
The Company agrees to continue the wages for 
employees who are on leaves of absence for 

b3 K 
Union business. The Company will bill the 4- Union 1_-- for reimbursement of wages paid to the 
employee at the average rate of pay as deter- 
mined under Section 3.06 of the Collective 
Agreement. 
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ITEM 33 PLANT CLOSURE 
In the event that the Company decides to 
permanently discontinue the operation which 
results in the termination of all employees, the 
Company agrees to notify the Union at least 
€our (4) months in advance. 

The Company agrees to meet with the Union 
to discuss the reason and/or circumstances for 
the plant closure. The Company further agrees 
to work with the Union to meet the require- 
ments under the Labour Relations Act to 
develop an adjustment plan. 

ITEM 34 PREVIOUS RETIREES BENEFIT 
The Company agrees to provide the employ- 
ees who are on pension as of the date of 
ratification of this Agreement with an in- 
crease of pension of $ S O  per month per year 
of pensionable service commencing in the 
third year of this Agreement. 

ITEM 35 UNION BULLETIN BOARDS 
The Company agrees to provide the union 
with Bulletin Boards in each department in 
the plant operation. 

ITEM 36 WCB - RETIREMENTS 
The Company agrees to approach Ray Cutler 
and Jesse Ventresca to ask if they would 
consider retirement. If either or both employ- 
ees agree, the Company would arrange for 
either or both to return to work and retire 
under the pension plan. No vacation would be 
provided to either or both employees. 
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ïïEM 37 UNION PLANT OFFICE 
The Company agrees to provide the union 
with a plant office for the plant unit chairper- 
son. The location of the office will be selected 
by the Company. 

E M  38 SOCIAL JUSTICE FUND 
The Company will remit to the Social Justice 
Fund, $.O1 per hour for all hours worked, 
effective upon ratification. 

ITEM 39 ALTERNATIVE BONUS PROGRAM 
The Company and the Union agree to work 
together with the common goal of developing 
a new equitable alternative bonus program. 
Once developed, the new alternative bonus 
program would operate in parallel with the 
incentive bonus program for a period of one 
(1) year. If the parties agree that the new 
alternative bonus program is successful, it 
would be implemented to replace the existing 
incentive bonus program. 

ITEM40 LONG TERM DISABILITY CLAIMS 
WITH CONFEDERATION LIFE 
Employees on approved existing long term 
disability claims established by Confederation 
Life Insurance Company will have their 
monthly rate increased to $800 per month 
effective the date of ratification of this Agree- 
ment. The names of the employees involved 
can be found in the Memorandum of Agree- 
ment between the parties signed April 20, 
1994. 
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Effective February 18,1996, the monthly rate 
will be increased to $1,000 for all those em- 
ployees listed above that are still on Long 
Term Disability claims established by Con- 
federation Life Insurance Company. 

The Company and the Union agree that the 
COLA funds generated ($.03) for the period 
October 1993 to January 1994 are to accumu- 
late over the first two years of the basic agree- 
ment and will be used to pay for the premiums 
in order to increase the benefit from $800 to 
$l,OOOpermontheffectiveFebruary 18,1996. 

iTEM 41 SPOUSAL CREDIT CARD BENEFITS 
The Company agrees that the credit card drug 
benefit described in the Collective Agreement 
will be provided to age sixty-five (65) for the 
spouse of retiring employees effective Febru- 
ary 18, 1996. 

, 

iTEM 42 OVERTIME DISTRIBUTION 
This letter will confirm the agreement be- 
tween the parties to establish a joint committee 
to address overtime distribution (Article IV - 
Overtime and any related articles under the 
Collective Agreement). 

The objectives and responsibilities of this joint 
committee are as follows: 

1. The joint committee would be composed 
of three (3) representatives from the Com- 
pany and three (3) representatives from 
the Union. The committee members will 
be allowed such time off the job as is 
necessary to perform this task. 
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~ 

2. 

3. 

4. 

5. 

6.* 

The joint committee will be responsible 
for identifying current problems with over- 
time distribution, and will have access to 
all information relating to these subjects. 
The committee will report their findings 
to the Company and the Union following 
fourteen (14) days from the commence- 
ment of the joint Committee. 

The Company andUnion, after reviewing 
the committee report, will stipulate the 
elements of the overtime distribution 
which should be addressed. The joint 
committee will then develop recommen- 
dations in regards to theseelements within 
thirty (30) days. 

The Company and the Union will meet to 
discuss the recommendations of the joint 
committee, and any changes to overtime 
distribution will only be made by mutual 
agreement. 

The Company and the Union agree that 
prior to the commencement of work by 
the joint committee in #2 above a notice 
would be jointly prepared and posted 
throughout the plant outlining the objec- 
tives of the joint committees. 

The parties agree that the Company pro- 
posal on subsection 4.07 aiid the Union's 
proposal on subsection 4.37 would not be 
addressed by the joint committee. These 
proposals remain issues to be resolved by 
the Company and the Union negotiating 
committees. 
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* This section to be removed if Articles 
4.07and4.37 resolved following the com- 
pletion of this set of negotiations. A new 
letter could be prepared. 
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