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BETWEEN
ATLAS SPECIALTY STEELS
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hereinafter called “The Company”
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ARTICLE 1 - PURPOSE OF AGREEMENT

1. It shall be the intent and purpose of the Agreement to 1.01

promote cordial relations in the Company, to clearly
define hours of work, wages and other working con-
ditions and to provide a method for the orderly
adjustment of differences and grievances.

ARTICLE 2 - UNION RECOGNITION

. The Company recognizes the Union as the exclusive

collective bargaining agent for all office, clerical and
technical employees of the Company at its plant and
offices located at Centre Street in the City of
Welland, save and except supervisors and foreman,
persons above the rank of supervisor, foremen, sales-
men, buyers, plant nurses, mill metallurgists, service
metallurgists, research metallurgists, financial ana-
lysts, budget analysts, graduate chemists, technical
advisors, “Know-how” coordinators and advisors,
job classification analysts, methods engineers, design
engineers, construction engineers, employees of the
industrial relations department, twelve confidential
secretaries reporting to Senior Positions, employees
engaged in a graduate training programme, part-time
employees, persons employed for not more than
twenty-four (24) hours per week and students on a
cooperative training basis with a university, or hired
during the school vacation period who are not per-
forming work in the bargaining unit.

. The terms and conditions set forth in this Agreement

shall have full force and effect for all employees in
the Bargaining Unit, as described in the preceding
paragraph.

. Employees of the Company not included in the Bar-

gaining Unit will not work on any job covered by this

Agreement, except for the purpose of instruction or

training, in the case of emergency, during the periods

of absence not to exceed two (2) working days per
6
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each report of absence (and as long as there are
no qualified Bargaining Unit employees avail-
able), or when the regularly assigned employ-
ee is not readily available.

Grievances arising from an alleged violation of 2.04
this clause must be filed within five (5) work-
ing days from the time that the Union should
reasonably have known of the event upon
which the violation is based. If the Company
agrees at any step of the grievance procedure
that there has been a violation of this Section,
or if an Arbitrator so determines, the Union
shall receive a reasonable award. Inany event
the award shall be no less than four (4) hours
pay at the standard salary rate of the job being
performed.

. However this provision shall not apply: 2.05
(a) To a total of twelve employees, engaged in 2.06
a graduate training programme, it being under-
stood that no one job shall be occupied by
employees in this category for more than six
(6) months, except that the Company shall be
permitted to identify not more than two (2)
jobs as permanent training jobs. No employee
shall continue on a graduate training pro-
gramme for more than two (2) years and no
student trainee will be on a training pro-
gramme for more than two (2) years within a
four (4) year period.

(b) Part-time employees not to exceed a maxi- 2.07
mum of ten (10) at any one time except that
additional part-time employeesto fill in vacan-

cies created by absences due to sickness and
injury may be employed provided a maximum

of fifteen (15) part-time employees is not
exceeded, it being understood that no such
employee shall fill a vacancy in the bargaining

unit for more than fifteen (15) consecutive cal-
ender days.

7
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(c) The experience gained while employed under
Article 2.07 above shall not be a factor for the select-
ing of a successful applicant for job posting.

. (a) A student, employee engaged in a graduate train-

ing programme (as referred to in Article 2.06), or
part-time employee shall not be hired or continued in
employment in the event of a layoff, job elimination,
job reduction, of any regular bargaining unit employ-
ee provided the bargaining unit employee is capable
of performing the work within a reasonable period
relative to the duration of the vacancy. Students,
part-time employees, hired to perform work in the
Bargaining Unit will be considered members of the
Bargaining Unit.

(b) Subject to the provisions of Article 2.09, uptoa
maximum of three (3) students hired on a cooperative
basis with a university may perform work in the
Bargaining Unit, but will be exempt from the provi-
sions of this Collective Agreement.

ARTICLE 3 - NO DISCRIMINATION

no discrimination on the part of their representatives
against any employee on any grounds prohibited by
the Ontario Human Rights Code or membership or
non-membership in the Union or participation or
non-participation in legitimate union activities.

. It is further agreed that there will be no solicitation

for membership or other Union activities upon the
premises of the Company except as provided under
the specific terms of this Agreement.

ARTICLE 4 - MANAGEMENT RIGHTS

. The Union acknowledges that the Company has, and

shall retain, the sole and exclusive right and respon-

sibility to manage the industrial enterprise in which it

is engaged and without limiting the generality of the
8
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foregoing.

(a) To maintain order, discipline and efficiency.

(b) To plan, direct, and control operations, to schedule
production and other activities, to determine the
products to be manufactured and the methods,
processes, and means of manufacturing or other
work, to determine the location of plant and facilities,
and the extent to which the plant or part thereof shall
be operated.

(c) To hire, promote, demote, classify, transfer, assign,
reassign and layoff employees in accordance with the
provisions of this Agreement and 1 discipline, sus-
pend, and discharge employees for just and sufficient
cause. A claim that an employee has been disci-
plined, suspended, or discharged without just and
sufficient cause may be the subject of a grievance,
and dealt with in accordance with the grievance pro-
cedure hereinafter described.

(d) To direct the working forces, including the right

to decide on the number of employees needed by the
Company or the number of employees required for
any task at any time, to change the number of
employees assigned to any task, to organize the work,
to assign the work, to schedule shifts, and to deter-
mine all other matters concerning the administration
and operation of its business not otherwise specifi-
cally dealt with elsewhere in the Agreement.

(e) To make and alter from time to time, reasonable

rules and regulations to be observed by employees.

. The Company agrees that these rights will be exer-
cised in a manner not inconsistent with nor contrary
to the provisions of this Agreement.

ARTICLE 5 - TUITION REIMBURSEMENT
AND TECHNOLOGICAL CHANGE

. Tuition Reimbursement
The Company proposes to continue its promotion of
this programme whereby employees are encouraged
9

4.02
4.03

4.04

4.05

4.06

4.07

5.01



to improve their vocational development in the
Company through educational courses. Where the
employee attends such a course with the advance
approval by the Company, he will be reimbursed
tuition fees in accordance with the practice in effect
in 1965 and as set out in Appendix “C upon evi-
dence that he has satisfactorily completed the course
year. Where the Company instructs the employee to
take a course as part of his job duties, all expenses
will be paid by the Company. Extension courses
offered by accredited universities, high schools, tech-
nical training centres, and professional associations
are eligible. To be approved by the Company, the
course must be of a type that can reasonably be
expected to improve the performance and develop-
ment of employees in relation to their careers in the
Company but is not required to be wholly vocational.

2. Technological Changes

Both parties recognize the importance of lessening
as much as reasonably possible the effects of techno-
logical change upon the job security and the earnings
of employees who may be displaced from their jobs
as a result of such change.

The Company agrees as far in advance as possible
before the installation of equipment which will affect
employment status, to meet with the Union Executive
Committee and to provide the Committee with data
regarding proposed date of installation, number and
classification of employees likely to be affected by it.
If any such employee incurs any substantial loss of
earnings because of lack of training, the Company
agrees to meet with the Union Executive Committee
to discuss retraining with a view to attaining as close-
ly as possible, the job classification level which he
held before displacement. See Letter of
Understanding, Item 7.

ARTICLE 6 - UNION SECURITY

1. As a condition of employment every employee must
in
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within thirty (30)days after his last hiring, authorize
the Company in writing to deduct the Union Dues
from his pay according to the form provided.

2. The Company shall deduct, as a condition of employ 6.02
ment, from the wages of each employee in the bar-
gaining unit, Union Dues, initiation fees in the
amount certified by the Union to the Company to be
currently in effect according to the Union constitu-
tion. Such deductions shall be made from the first
and second pay periods of each month by the
Company to the Financial Secretary of the union by
cheque payable to the International Secretary-
Treasurer of the United Steelworkers of America and
shall be remitted to the International Treasurer,
United Steelworkers of America, P.O. Box 13063,
Postal Station “A’, Toronto, Ontario, M5W 1V7, on
or before the last working day of each month.

3. The Union agrees to indemnify the Company and  6.03
save it harmless against any claim which may arise in
complying with the provisions of this Article.

4. The Monthly dues remittances shall be accompanied 6.04
by a list showing the names and current addresses of
those employees for whom deductions have been
made, and a list showing the new additions or dele-
tions of members during the month. Both such lists
will be supplied to the Financial Secretary of the
Union.
Once each year the Company will supply the Union  6.05
with a list showing the payment of dues deducted up
to and including December 31 for each individual
employee.
The Company shall print the amount of total dues  6.06
deductions paid by each employee for the previous
calendar year on the Income Tax T4 form.

ARTICLE 7 - REPRESENTATION

1. The Union may select Stewards up to a maximum of 7.0}
11



fourteen (14), two (2) of whom shall be chief stew-
ards and a Grievance Committee of not more than
three (3) Members.

. The Union will notify the Company in writing of the
names of all Officers, Committeepersons and
Stewards and any subsequent changes.

. If one or more representatives of the International
Union wish to speak to Local Union officials in the
plant or offices concerning matters covered by this
Agreement, they will obtain permission from the
Industrial Relations Department.

Any member of the grievance committee or the
C.W.S. Committee shall have the right to visit depart-
ments other than his own at reasonable times for the
purpose of transacting the regular business of the
grievance committee or C.W.S. Committee of which
he is a member, after notice to, and obtaining permis-
sion from his department supervisor, which permis-
sion shall not be unreasonably withheld. Upon enter-
ing another department he must advise the Supervisor
of that department of the nature of the grievance or
investigation and whom it may concern, and obtain
his permission before transacting any business with
the employees of that department. In accordance
with this understanding, the Company will compen-
sate:
(a) employees at their regular rate of pay for time
spent in handling grievances on Company premises
during the employee’s regular working hours and
(b)Y members of the C.W.S. Committee at their regu-
lar rate of pay when attending meetings between the
Committee and the Company when such meetings
are held on Company premises and during the
employee’s regular working hours.
(c) the stewards and grievance committee as outlined
in paragraph 7.01 shall be paid for time lost from
work up to one (1) hour per month at their regular
rate of pay to attend the monthly stewards meeting
12
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held on Company property.

{d) The local Union shall be allowed up to four (4)
hours per week, payable at the rate appropriate for the
Union Official involved, for time lost from work in
order to perform any necessary union business, not
otherwise covered by this Agreement. It is under-
stood that satisfactory arrangements will be made
prior to taking such time off.

If the Company calls a meeting of the Officers,
Stewards, or Committee Chairpersons of the local
Union, then in such event, the Company shall pay
such employees in attendance at their regular straight
time rate. Such hours paid for under this provision
shall not be used or counted in any way to determine
liability under any other provision of this Collective
Agreement.

Any employee leaving his department on approved
Union business pursuant to the terms of the
Collective Agreement must report to his Supervisor
before leaving his department and on his return. The
employee must also obtain permission from the
Union representative’s Supervisor before any
business is conducted. In cases where a Union
Representative requires to carry on business in
the employee’s department, the Union
Representative must first obtain permission from
his Supervisorand the employee’s Supervisor, and
such permission shall not be unreasonably with-
held. Failure to do so will result in loss of salary for
the time spent out of their departments.

ARTICLES - GRIEVANCE PROCEDURE

. Any differences arising between the Company and
the Union or between the Company and any of the
employees covered by this Agreement, respecting the
interpretation, application, administration or alleged
violation of this Agreement (except as provided for
the settling of disputed job classification as outlined
in the Job Classification Manual - Appendix “A”),

13
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including any question as to whether a matter is arbi-
trable shall be dealt with in accordance with the pro-
visions of this Article 8.

The Company and the Uniion agree to meet on the 1st
Thursday of each month. Recommended meeting
dates: September 1, 1994, October 6, 1994,
November 3, 1994, December 1, 1994, January 3,
1995, February 2, 1995. The Company will provide
the Union with scheduled meeting dates for a six (6)
month period on January 1st and July 1st of each
year. These dates may be changed with the consent
of both parties. Either party may submit an agenda
to the other party of items they wish to discuss.
These items shall not include grievances or safety
and health items, unless agreed to by both parties.
The agenda must be submitted 48 hours prior to the
date of the meeting. If no agenda is submitted, then
the meeting for that month will be cancelled.

. Grievance Procedure:
The parties agree that it is desirable that any com-
plaints or grievances should be adjusted as quickly as
possible. The employee and the supervisor con-
cerned must try to resolve the complaint as soon after
it originates, as possible.
Any employee who believes that this Agreement has
been violated with respect to him, shall discuss his
complaint with his supervisor with or without his
Steward and/or Chief Steward being present as the
employee may elect. Should a grievance arise after
the employee has discussed his complaint with his
supervisor it will be processed in the following man-
ner within fourteen (14) working days of the event or
within fourteen (14) working days from the time that
the employee should reasonably have known of the
event upon which the grievance is based.
(a) Step One
The grievance shall be presented in writing to the
supervisor. It shall be dated, signed by the employee

14
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concerned and his Steward. It shall contain such
information and facts as may be of aid to the
Company and the Union in arriving at a fair, prompt
and informed decision. The Supervisor shall answer
the grievance, in writing, and return it to the Union
within five (5) working days of receipt of the griev-
ance.

(b) Step Two

To be accepted at the second step, the grievance shall
be presented in writing, to the Department Head or
his designated representative within five (5) working
days of receipt of the Supervisor’s answer. The
Department Head or his designated representative
shall discuss the grievance with the appropriate
Union representatives and shall answer the griev-
ance, in writing, and return it to the Union within ten
(10)working days of receipt of the grievance.

(c) Step Three

To be accepted at the third step the grievance shall be
presented in writing, to the Director of Human
Resources or his designated representative within
ten (10) working days of receipt of the Department
Head’s answer. The Director of Human Resources
or his designated representative shall discuss the
grievance with the appropriate Union representatives
and shall answer the grievance, in writing, and return
it to the Union within ten (10) working days of
receipt of the grievance.

. The Company shall reimburse Union Representatives
for time loss due to necessary attendance at grievance
meetings in accordance with Article 7, Paragraph
7.05 as follows:

Step Two: To a maximum of three (3) reps.

Step Three: To a maximum of three (3) reps.

The International Union’s Representative may attend
the Step 3 meeting.

. At all second and third step meetings under this
grievance procedure, an employee involved shall be
15
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o0

present if readily available.

. If an alleged violation of this Agreement affects more

than two (2) employees or directly affects the inter-
ests of the Union as a party to the Agreement, the
Union may sign the grievance on behalf of the
employee(s), specifying name and department, and
may initiate the grievance at Step 2.

. The nature of the grievance, the remedy sought and

the section or sections of this Agreement which are
alleged to have been violated shall be set out in the
written record of the grievance and may not be sub-
ject to change after the Step 3 discussion or in arbi-
tration.

. Any agreement relating to this Article between the

Company and the Union’s Grievance Committee will
be final and binding on the Company, the Union and
the employees concerned.

Settlements reached by representatives of the
Union at the Settlement Officer stage prior to
arbitration are also binding by the Union and the
Company.

. Grievances will normally be discussed during work-

ing hours.

. Arbitration:

Either party may, within thirty (30) days after the
written answer set forth in the 3rd Step, notify the
other party in writing of its desire to submit to arbi-
tration an unsettled grievance relating to the interpre-
tation, application, administration or alleged viola-
tion of this Agreement, including any question as to
whether the matter is arbitrable.

Except as otherwise provided in this Article 8, griev-
ances appealed to Arbitration will be presented to the
Arbitrators hereinafter set out who will act in rota-
tion, except as provided in paragraph 8.18 in the
order that their names appear. The order of submis-
sion of grievances to the arbitrators will be deter-
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mined by the date of the Company’s reply to the
grievance at Step 3 of the grievance procedure and

the grievance number.

Except as otherwise provided in this article, the fol-  8.16
lowing constitutes the list and rotation of the arbitra-

tors, including the arbitrators referred to in paragraph

8.19.

R.L. Kennedy P. Knopf C.WS.

R.J. Roberts  O.B. Shime Arbitrators

W.B. Rayner  J.F. Weatherill  C.B. McDermott
P. Tirrell
B. Edwards

If in the regular rotation an arbitrator is unable to 8.17
specify a date for the arbitration hearing within a rea-
sonable period of time from the date the grievance is
submitted to him, the parties may agree to request
another arbitrator in rotation to provide such a date.
Grievances arising from the provisions of Appendix 8.18
“A” of this Agreement will not be subject to the reg-
ular rotation of arbitrators but may be submitted to
the C.W.S. arbitrator(s) designated in paragraph 8.16
to hear such a grievance or if no arbitrator is so des-
ignated the parties will endeavour to agree on an arbi-
trator to hear such a grievance and failing agreement
will request the Minister of Labour for the Province
of Ontario to appoint an arbitrator who is technically
qualified.
The Arbitrator shall hear and determine the matter  8.19
and shall issue a decision which shall be final and
binding upon the parties and upon any employee
affected by it.
The Arbitrator shall have authority to determine 8.20
whether the matter before him is arbitrable but shall
not have authority to alter or to give any decision
inconsistent with any provisions in this Agreement.
Each party shall pay one-half of the fee and expens-
es of the Arbitrator.

{0. At any stage of the Grievance Procedure, including 8.21
arbitration, the parties may have the assistance of the

17



employee or employees concerned and any necessary
witnesses. All reasonable arrangements will be made
to permit the conferring parties to have access to the
plant and offices to view disputed operation and con-
fer with the necessary witnesses.

11.Under each step of the foregoing grievance procedure 8.22

including arbitration, the time limits as set out may
be extended by mutual agreement. If the Company
does not give its decision within the time limits pro-
vided above, the grievance shall automatically pro-
ceed to the next step. If the Union does not proceed
to the next step within the time limits provided
above, the grievance shall be considered as dropped.

12.Except as otherwise provided in this Agreement, no 8.23

Arbitrator may award retroactivity beyond ninety
(90)days preceding the date of the written grievance.

ARTICLEY - DISCHARGE AND DISCIPLINE

. If it is maintained that any employee has been sus-
pended or discharged without just and sufficient
cause, the grievance will start at the Third Step of the
Grievance Procedure within the next five (5) working
days. At the request of the employee, and when read-
ily available, a Union representative may be present
in cases of written reprimands, suspension or dis-
charge.

9.01

. When an employee receives a written warning asa 9.02

disciplinary measure, such written warning will be
removed from the employee’s file one (1) year from
the date the notice was issued provided there is no
similar violation during the twelve (12) month
period and a copy -of the notice will be sent to the
Grievance Committee Chairperson.

. If it is agreed or decided at any stage of the Grievance
procedure or arbitration that any employee has been
disciplined, suspended or discharged without just and
sufficient cause, the Company will reinstate him in

9.03



his job without loss of seniority and will reimburse
him in full or in part for the loss of wages, or will
apply any penalty agreed upon between the parties or
decided by the Arbitrator.

When an employee is dismissed or suspended with-

out notice, the employee shall have the right to Union
representation before leaving the Company premises,
whenever practical. The Company and the Union
will select the location for the Union
Representative and the employee to meet prior to
the employee’s departure from the Company.

ARTICLE 10 - PRINCIPLES OF SENIORITY

. The parties recognize that promotional opportunity
and job security in the event of promotions, reduc-
tions of force, and recalls after layoff, should increase
in proportion to length of continuous service, and that
in the administration of this Article the intent will be
that, preference shall be given according to seniority.
In recognition. however, of the responsibility of
Management for the efficient operation of the
Company, it is understood that in all cases of
1) Promotion
2) Reductions in Force
3) Recall after layoff, the Company will fully consider

the following factors:

(a) Ability to perform

(b) Physical fitness

(c) Seniority

In the event the senior applicant proves to have

the necessary abilities and physical fitness to

perform the job, with consideration of the

training guidelines as outlined in Article 10.35

(b), seniority shall be the determining factor.

(See Letter of Understanding - Item #16).
Determination of qualifications and ability shall be
made by the Company in a fair and objective manner.
In the event the Company’s decision is challenged by
a more senior applicant, such challenge must be

19
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lodged in writing within five (5) working days of
notification of the Company’sdecision. Within a fur-

ther seven (7) working days an appropriate oral, writ-

ten or practical test will be taken by the challenger to
demonstrate his ability to perform the requirements

of the job. The results of the test will be reviewed

with the challenger and his Union representative plus

one Union advisor if necessary and the final deter-
mination made within seven (7) working days. In

order for both the accepted applicant and the chal-
lenger to take the test, the challenger must be senior

to the accepted applicant and in the judgment of the
Director of Human Resources, possess no less than

the qualifications as outlined on the job posting
and/or current job description or the necessary skills

and abilities of the accepted applicant. The results of

the test will be reviewed with the challenger and the
accepted applicant and the Union Representatives

and the final determination made within seven (7)
working days.

In the event a challenge is lodged under Paragraph 10.05
10.04 above, the job rate in accordance with Section  (a)
5, Paragraph 10.36 of Article 10 will be paid only to

the ultimately successful applicant effective within

ten (10) working days of such final determination.

The originally selected applicant shall not be placed 10.05
on the job being challenged until the above challenge  (b)
procedure has been completed.

. Unit and Group Seniority 10.06
"Seniority” is defined as an employee’s duration of
employment with the Company since his date of last
hire in the bargaining unit subject to the provisions of
this Article.

"Unit jobs” are defined as all jobs rated between Job 10.07

Class 0 and Job Class 8 inclusive. “Group jobs” are

defined as jobs rated at Job Class 9 and above which

are designated into occupational groups as indicated

in Appendix “B".

The Company will maintain up-to-date seniority lists 10.08
20



and will provide the Union with three (3) copies
every three (3) months, giving job classification, job
class, accredited seniority and current salary of each
employee in the Bargaining Unit.

. How Seniority is Acquired and Maintained
Probationary Employees - A new employee shall be
considered a probationary employee and shall have
no seniority rights for the first sixty (60) days
worked. After this time, he shall be considered a reg-
ular employee with seniority from date of last hiring.
The discharge of a probationary employee shall not
be subject to grievance procedure unless the
Company’s action is exercised in an arbitrary, capri-
cious or discriminatory manner.

An employee will continue to accrue seniority under
the following circumstances:

(a) during approved leave of absence and extension
thereof.

10.09

10.10

10.11

(b) during personal sickness, injury or layoff as pro- 10.12

vided for in this Agreement.

(c) during absence from employment while serving in 10.13

Canada’s Armed Forces provided the employee
returns to work not later than sixty (60) days after
discharge.

(d) during approved maternity leave of absence as 10.14

defined in Article 11 of this Agreement.

The parties agree to the interpretation of seniori- 10.15

ty in Article 10.15 to mean the seniority while in
the bargaining unit.

If an employee has acquired seniority in the
Bargaining Unit and was transferred to a salary Non-
Bargaining Unit position related to the Steel Division
of the Company not covered by this Union
Agreement, he shall retain the seniority previously
acquired and shall have added thereto his continuous
service accumulated while outside the Bargaining
Unit. He shall re-enter the Bargaining Unit only
when a job becomes vacant for sixty (60) calendar
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days or more as a result of:

(a) An employee’s termination (excluding layoff)

(b) The filling of a job vacancy by job posting.

(c) Ajob posting on a newly created job

(d) The Transfer of a Bargaining Unit employee to a

non-bargaining unit position.

He shall be accepted on the job vacancy only when

his seniority is greater than that of the Bargaining

Unit applicants.

Notwithstandingthe provisions of this Article, an

employee transferred from the Bargaining Unit to

salary non-bargaining unit jobs related to the

Steel Division of the Company, shall be permitted

to return to his former job if he does so within

ninety (90) calendar days of such transfer, provid-

ed the Bargaining Unit vacancy is filled and there

is no reduction in the Bargaining Unit numbers.

Other persons employed by the Company on jobs

outside the Bargaining Unit shall enter the
. Bargaining Unit as new employees.

Notwithstanding the provisions of this Article, per-
sons employed in the Bargaining Unit as of January
[, 1966 shall be credited with seniority according to
their total continuous service with the Company
either on salary or on hourly rate.

. How Seniority is Lost:
A person shall lose all seniority and employment sta-
tus if he:
(a) Voluntarily quits the employ of the Company.
(b) Is discharged and such discharge is not reversed
through the grievance or arbitration procedure.
(¢) Is absent from work for a period of five (5) con-
secutive working days or overstays a leave of
absence for three (3) working days without giving
reason satisfactory to the Company.
(d) Following a layoff, after being notified by the
Company by registered mail to return to work at his
last address on the Company’s record, fails to return
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to work within fourteen (14) calendar days thereafter
and fails to notify the Company, within seven (7)cal-
endar days after receipt of such notice to return to
work, of his intention to return. (See letter of under-
standing Item 15).

(e) Has been laid off due to lack of work for more
than forty-eight (48) consecutive months or for a
period equivalent to his seniority at day of layoff,
whichever is the lesser.

() Accepts employment elsewhere without the con-
sent of the Company while on leave of absence.

(g) Has accumulated less than sixty (60) working
days for a period of 12 months, commencing on the
date of original call in.

. JOB POSTING:
When posting a permanent job vacancy, meaning
sixty (60) calendar days or more, the Company
will post the job vacancy according to the follow-
ing:
(a) The job posting will be posted for a period of
five (5) working days and a copy of such notice
shall be given to the grievance chairperson as soon
as possible prior to posting on bulletin boards.
Postings will not be posted during Company
scheduled shutdowns. Such posted notice of
vacancy will state the job title, job classification,
hours of work, the department, and primary func-
tion. It shall further indicate whether the job is
permanent or temporary, and if temporary, the
estimated duration of the temporary vacancy.
(b) The Company will send a copy of all successful
applicants of the job postings to the Union
Grievance Chairperson.
(c) Employees who are absentduringajob posting
and who have advised the Director of Human
Resources in writing within the week prior to
their absence, where possible, that they would be
interested in any job posted during their absence
shall have their name appear on the job posting
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and shall be an eligible applicant.

In such case where the absent employee is the suc-
cessful applicant but cannot return to work with-
in sixty (60) calendar days, the Company will then
select the next most senior qualified applicant to
fill the vacancy on a temporary basis.

(d) In the event a new job is created or a former
jobisreinstated forjob posting, the Company will
advise the Union Grievance Chairperson ten (10)
days in advance of the job posting.

(e) The Company will select employees on the
basis of Section | (10.01 - 10.05 [b]) of Article 160.
The Company will attempt to select the final can-
didate within five (5) working days. Should the
Company be unable to select the final candidate
within five (5) working days, the Company will
notify the Union Grievance Chairperson of the
delay and estimated time in which the selection
will be made.

(DThe successful applicant will be provided a
training period as defined in 1035 (b) of the
Collective Agreement.

(g) Employees accepted on job postings of a spec-
ified duration (over 60 days), will be considered as
holding a regular job, but will return to their for-
mer job when the absent employee returns to
work.

If the absent employee subsequently severs their
employment status under Articles 10.20 through
10,25, all employees holding jobs in the temporary
job chain, will retain those jobs and they will be
declared permanent.

(hy If a successful applicant subsequently with-
draws from the job posting, the Company will
select the next most senior applicant who is quali-
fied to fill the job. In the event there are no other
qualified applicants the Union Grievance
Chairperson shall be notified immediately, and
prior to the Company hiring from outside, Article



10.31 shall be considered.

(i) Employees falling under Section 10:09 shall be
considered for the job vacancy prior to the
Company hiring from outside.

A newly hired employee will be eligible for job

postings following the completion of his probation-
ary period.

When ajob becomes vacant (meaning sixty (60) cal-
endar days or more) it will be filled by the Company
in accordance with Section 1 of Article 10, from
among those employees who have applied for the
posted job.

10.29

10.30

Where there are no qualified applicantsfor a vacancy 10.31

under Article 10.28 and the Company decides to
train one or more employees, the opportunity for
such training will be offered to the most senior
applicant(s) that have applied on the job posting.
If the Company trains an employee for other than a
permanent job vacancy nothing herein shall preclude
the employee’s right to return to his former job upon
completion of his training period and during such
training period the employee shall suffer no loss of
pay, paragraph 23, 24 notwithstanding, it being
understood that an employee who completes such
training period under the provisions of this paragraph
shall automatically be assigned to the job unless:
(i) there is a qualified applicant with greater seniori-
ty when the job becomes vacant for more than sixty
(60) calendar days, or
(i) the employee has been promoted to a job in a
higher job class.
Permanent job vacancies in Job Class 4 or below
shall be filled by seniority such that it can be reason-
ably assumed that the senior candidate can acquire
the skills to perform the job satisfactorily in accor-
dance with the guidelines outlined in Article 10.35
(b).
The name of the employee selected and his seniority
date shall be posted on all office and technical job
25
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posting bulletin boards and a copy sent to the Union
Grievance Chairperson.
The Company will transfer the successful candidate 10.35
to the new job as soon as practical after his notifica-  (a)
tion of acceptance.
The following are the guidelines to be adopted for the 10.35
time periods for training: (b)
Job Class 3 and under  § Working Days
Job Class 4 and 5 10 Working Days to 20 Working Days
Job Class 6 and 7 20 Working Days to 30 Working Days
Job Class 8 and above 30 Working Days to 40 Working Days
The amount of training afforded to the employee-
isat the discretion of the Supervisor per the above
guidelines.
The Company and the Union agree that the
incumbent would be released after the first ten
(10) working days of the training period, provided
suitable training continues for the number of days
outlined above.
In the event that the successful applicant is not trans- 10.36
ferred to the job for which he was accepted within
ten (10) of his scheduled working days following his
notification of acceptance, he shall be paid the job
classification rate for his currentjob or thejob clas-
sification rate for the job for which he was accepted,
whichever is higher. An employee selected to fill a
vacancy cannot decline the appointment to the job
later than the working day following his notification
of acceptance.
An employee selected for ajob who cannot meet the 10.37
requirements of the job within twenty (20) days
worked as determined by the Company, may revert
to his/her previous job. The Company will arrange
to meet with the Union Grievance Chairperson to
inform him/her of the details leading to the deci-
sion, prior to the employee reverting to his/her
previous job.
An employee qualified under Articles 10.01, 10.02 10.38
and 10.03 to fill a temporary vacancy which would
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increase earnings, who is denied such an opportunity,
will be paid the higher rate, effective five (5) days
after the date the vacancy became available.

. Reduction of Force and Layoff Definition
The term “Reduction of Force” applies to an employee
released from his job through no fault of his own.
The term “Layoff” applies only to an employee
released from the Company owing to his inability to
be reassigned in accordance with the provisions of
paragraphs 10.46 to 10.58 inclusive.
Short term Reduction of Force and/or Layoff is a
period of time exceeding two (2) working days and
less than twenty-one (21) working days.
An employee affected by a short term Reduction of
Force and/or Layoff may be reassigned by the
Company in accordance with Section 1 of Article 10.
Employees wishing reassignment under paragraph
1042 must report to the Human Resources
Department within two (2) working days of notifi-
cation of Reduction of Force and/or Layoff.
An indefinite Reduction of Force and/or Layoff is a
period of time in excess of twenty (20) working days.
The Union and the employees shall be given seven
(7) calendar days notice of a Reduction of Force
and/or Layoff (as defined above) or pay in lieu there-
of and the Union President shall be given a list of
employees to be laid off. Where circumstances per-
mit, seven (7) calendar days notice of reduction of
working hours (two (2) days or less) will be given to
the Union and employees.
No notice of layoff is required for business interrup-
tions as a result of labour interruption.
If an employee is affected by a reduction in force,
the employee will exercise his seniority to displace
a junior employee in his current department in
either the current job class of record, one (1) job
class higher, or one (1) job class lower, working
from the bottom of the departmental seniority list,
provided the employee can successfully perform
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the job with the following days of training:

Job Class 3 or lower 5 days
Job Class4 to 3 10 days
Job Class 6 to 7 20 days

Job Class 8 or higher 30 days
and in accordance with articles 10:01, 10:02, and
10:03.
It is agreed that when an employee displaces a
junior employee, the incumbent will then be
released from the job no later than ten (10) days
from the startof the training period provided suit-
able training continues for the number of days as
outlined in 10:46 (a).
If the employee is unable to displace ajunior
employee under 10:46 (a) above, the employee will
then exercise his seniority to displace a junior
employee on a plant. wide basis in either the cur-
rent job class of record, one (1) job class higher or
one (1)job class lower, working from the bottom of
the plant wide seniority list provided the employee
can successfully perform the job with the days of
training described in 10:46 (a) above and in accor-
dance with Articles 10:01, 10:02, and 10:03,
If the employee is unable to displace a junior
employee under 10:47 above, the employee will
then exercise his seniority to displace a junior
employee on a plant wide basis on a job which is
two (2)job classes lower of the currentjob class of
record working from the bottom of the plant wide
seniority list provided the employee can success-
fully perform the job with the days of training
described in 10:46 above and in accordance with
Articles 10:01, 10:02, and 10:03.
If the employee is unable to displace a junior
employee under 10:48 above the employee will
then exercise his seniority to displace a junior
employee on a plant wide basis in a job which is
three (3)job classes lower of the currentjob class
of record working from the bottom of the plant
28
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wide seniority list provided the employee can suc-
cessfully perform the job with the days of training
described in 10:46 above and in accordance with
Avrticles 10:01, 10;02, and 10:03,

If the employee is unable to displace ajunior
employee under 10:49 above the same process
repeats moving to the next lower job class until
the employee is able to displace a junior employee.
If the employee is unable to displace a junior
employee under 10:46(a) to 10.50 inclusive, the
employee will then be eligible to displace the first
junior employee working from the bottom of the
plant wide seniority list with a maximum of fifteen
(15) days of familiarization on:

(a) ajob previously held

or

(b) a job up to job class 8 in accordance with
Avrticles 10:01, 10:02 and 10.03.

Should an employee who exercises his seniority
under 10:46(a) through 10:51 above be deemed
unsuccessful after the required training, the
employee will revert back into the bumping
process. All employees who have been affected as
a result of the reduction in force would revert to
their former position.

If the employee is unable to displace a junior
employee under 10:51 above the employee will be
given his notice of layoff as described in section
10:45 (a).

10.50

0.5]

10.52

10.53

In such cases when an indefinite reduction of force {0.54

and/or layoff affects related jobs in the same job
class, the most junior employee shall be displaced.
The Company will have the right to retain a qual-
ified employee to train and perform work during
a ‘bumping sequence’ as a result of a senior
employee not having completed the required
training period. It is also recognized that if a
junior employee is retained, that employee is
scheduled to leave the department no later than
29



fifteen (15) days after the commencement of the
training period. It is also agreed that in such cir-
cumstances, the Company will not provide any
additional compensation to the senior displaced
employee unless the junior employee is retained
over the fifteen (15)days.

It is understood that before any regular employees are 10.55

laid off, all probationary employees shall be laid off
first.

In the event of a layoff, so long as there is work
available which they are able and willing to perform,
notwithstanding their position on the seniority list and
s0 long as they have at least two (2) years seniority, the
local Union President, Vice President, Recording
Secretary, Financial Secretary, Grievance Chairperson,
and the Treasurer shall be retained by the Company.
During the time the employee is exercising his
rights under sections 10:46(a) through to 10.56
inclusive, the Union representative will be present.

. Recall from Layoff
An employee who has been laid off shall when work
becomes available be entitled to be recalled on the
basis of his seniority, in accordance with Section 1 of
Article 10.

10.56

10.57

10.58

In the event of a decrease in the work force, the sen- 10.59

jor qualified displaced employee will be returned
to her/his regular job, previously held, when oper-
ations are increased provided that the employee
has not accepted an equal or higher position
through the job posting procedure defined under
section 10.28,

Notice of recall to work shall be directed by regis-
tered mail to the employee’s last known address. If he
is contacted by telephone, the call will be confirmed
by registered mail. It shall be the employee’s respon-
sibility to keep the Company informed of his address.
An employee who is recalled must notify the
Company of his intention to return to work within
seven (7) days of the date of recall notice, and must
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[0.2]

return to work within fourteen (14) days of date of
recall notice or make alternative arrangements satis-
factory to the Company..

(a) An employee who refuses recall to a lower job
class than he previously held in his group will not
lose seniority or recall rights, but will lose future
claim in the current layoff to the job which he has
refused to accept.

(b) An employee may refuse a recall to an equal or
higher job class which is anticipated to be less than
three (3)months’ duration and not lose seniority nor
the right to exercise his seniority for for any subse-
quent vacancy for which he iseligible. (See Letter of
Understanding Item 15)

(¢) If an employee has been enrolled in further
educational training through the CSTEC pro-
gram, and is still actively attending the program
when the Company offers recall to that employee
under the recall provisions of the collective agree-
ment, the employee may refuse the recall opportu-
nity and revert to the bottom of the recall list for
thatjob opportunity. Once the open position has
been filled, the employee would move to the
appropriate position based on seniority on the
recall list.

. (@) If the provisions of this Article 10 - Principles of

Seniority should cause undue hardship to any
employee or group of employees, it shall be the sub-
ject of discussion between the representatives of the
Company and the Union.

(b) A special arrangement may be agreed upon by the
parties if deemed advisable.

(c) Any such arrangement shall be in writing and
signed by the proper authorized representatives.

10.62

10.63

10.64

10.65

(d) Any such arrangement will be considered applic- 10.66

able to the case in question and not as establishing
precedent in future cases.
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ARTICLE11 - LEAVE OF ABSENCE

1. Bereavement Pay 11.01
In the event of a death of a member of an employee’s
immediate family, the employee will be allowed
three (3) days off to attend the funeral and will be
reimbursed pay lost by reason of such time off. If
such employee is unable to attend such funeral, he
will be allowed one (1) day off for personal reasons
and he will be reimbursed pay for such time off.

The term “member of the immediate family of an 11.02
employee” means the legal spouse, child, grandpar-

ent, parent, (or foster parent in lieu thereof), parent-
in-law, brother or sister, brother-in-law or sister-in-

law, son-in-law or daughter-in-law, of such employee

at the time of such death. For the purpose of this
paragraph, the terms “brother-in-law” and “sister-in-

law” shall be defined as the brother or sister of the
employee’s legal spouse or the legal spouse of the
employee’s brother or sister. In the event of a death

of an employee’sgrandchild, the employee will be
allowed one (1) day to attend the funeral and will

be reimbursed pay lost by reason of such time off.

If in the opinion of the Department Manager and 11.03
Director of Human Resources, circumstances are

such that additional compassionate leave should be
granted, the Department Manager may be authorized

to grant additional time off with pay.

2. An employee will be allowed up to ninety (90)cal- 11.04
endar days leave of absence without pay for personal
reasons if he requests it from the Company in writ-
ing, and the Company believes the leave is for good
reason and does not unduly interfere with operations.

3. A leave of absence will be extended for additional 11.05
thirty (30)calendar day periods if there is good reason
in the opinion of the Company. The employee must
request the extension in writing before his ninety (90)
day leave is up.
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4, The Union will be notified of all leaves granted in
excess of one (1) week. Copies of applications for
leaves of absence in excess of one (1) week shall be
given to the Human Resources Department of the
Company and to the Union Vice President.

5. A female employee shall be granted leave of absence
from her job for a period of twelve (12) months or
less in case of pregnancy. Upon return to work after
a maternity leave, she must provide the Company
with a Doctor’s Certificate that she is physically
capable of resuming her normal duties.

* see LETTER OF UNDERSTANDING, ITEM 3.

It is understood that an employee granted leave under
this section shall give notice whenever possible at
least two (2) months prior to the commencement of
the leave of absence and two (2) months prior to her
return to her job.

6. On a written request of the Union submitted at least
two (2) weeks in advance, the Company shall grant
leave of absence without pay to employees selected
by the Union for the following:

(a) Conventions
No more than two (2) employees at any one
time to a maximum of forty (40) working
days per year.

(b) Conferences, Schools and Union Education
(i) Five (5) day leaves, no more than two (2)
employees at any one time to a maximum of
thirty (30)working days per year.

(i)Leaves of three (3) days or less, no more
than four (4) employees at any one time to a
maximum of forty-eight (48) days per year.

(c) Such leave shall normally be limited to three
(3) weeks in any twelve (12) month period for
any one employee except one (1) employee will
be given leave for a period up to three (3)
months each year for the purpose of extended
union education.
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Notwithstanding the foregoing, the Union will give
notice as far in advance of two (2) weeks as possible,
and in no event will two (2) employees come from
the same department if the number of employees in
such department is four (4) or less, unless the two (2)
employees can be spared. The Company shall con-
tinue the pay of any employee on approved leave of
absence for Union business and the Union shall reim-
burse the Company within thirty (30) days for such
wage payment, upon receipt of a statement. A leave
of absence must be completed and authorized by the
Union and Company prior to any absence for Union
business.

1.10

. On a written request of the Union to the Director, 11.11

Human Resources, the Company shall grant leave of
absence without pay to no more than one (1) employ-
ee selected by the Union on a full-time basis. Such
leave of absence shall normally be limited to twelve
(12) months and will be subject to renewal upon
application by the Union and the approval of the
Company. The Union will give notice as far in
advance as possible but in no case shall such notice
be less than one (1) month.

. The Company shall provide a maximum of fifteen
(15) days paid leave of absence, per contract year, to
permit officers, stewards, or delegated members, to
attend Union conventions or schools.

ARTICLE 12 - SAFETY AND HEALTH

11.12

. The Company will make all reasonable provisions for 12.01

the health and safety of the employees during their
working hours and to furnish adequate facilities and
equipment for that purpose. The Union acknowl-
edges its responsibility and that of employees to
cooperate in the maintenance of healthful and safe
working conditions and to observe Company rules in
that regard.

The Company and the Union shall maintain an 12.02
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Occupational Safety and Health Committee consist-

ing of three (3) members elected or appointed by the

Union and three (3) members appointed by the
Company. In each case one of the three members

will be designated as co-chairperson of the
Committee.

The Occupational Safety and Health Committee

shall:

Make inspections of the workplace in accordance 12.03
with the Occupational Health and Safety Act, for the
purpose of ensuring that the work areas are safe
and/or the workers are working in a safe manner.
Investigate promptly all serious accidents or inci- 12.04
dents.

Hold regular meetings every quarter for the purpose 12.05
of discussion of current accidents, their causes, sug-
gested means .of preventing their recurrence, and
reports of investigations and inspections.

Safety Shoes - The Company shall provide one pair 12.06
of approved safety shoes, once per year at no cost to

the employee who is required to wear safety shoes.
Employees who require a second pair of safety
shoes as a result of the work they are performing,

must obtain approval from their supervisor for

the second pair of safety shoes in the same year.

This approved second pair will be provided at no

cost to the employee.

ARTICLE 13 - BULLETIN BOARDS
AND UNION ELECTIONS

1. The Union will be allowed space on the Bulletin 13.01

Boards furnished by the Company at different loca-
tions throughout the plant and offices for the purpose
of posting notices regarding meetings and matters
pertaining only to the Union. Before posting or dis-
tributing notices, they shall be submitted to the
Director, Human Resources forty-eight (48) hours
prior to posting or distribution.

2. The Company agrees that the Union may conduct 13.02
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Union elections required for the administration of the
local Union or by the constitution of the International
Union on Company property at times and locations
arrived at by mutual agreement.

ARTICLE 14 - COPIES OF AGREEMENT

. The Company will print the Agreement and will

make copies available to each employee. It will issue
updated rate schedules as required.

ARTICLE 15 - HANDICAPPED EMPLOYEES

. In the event of an employee sustaining injuries at

work or outside of his employment, and becoming
physically handicapped as a result thereof, the
Company will make every reasonable effort to give
the handicapped employee such suitable employment
as is available.

ARTICLE 16 - JURY DUTY

. The Company will grant the necessary permission to

any employee called upon to serve as ajuror or a sub-
poenaed witness. For each working day that the
employee is required to be in court, the Company
will pay the difference between his hourly equivalent
salary for the number of hours which he would nor-
mally work on his regular job and his jury pay or wit-
ness pay. The Company will continue the employ-
ee’s pay while on Jury Duty. The employee will be
required to furnish the Company with a
Certificate of Service signed by the Clerk of the
court or subpoena. If the Certificate of Serviceis
not provided, the Company would make the
appropriate deductions from the employee’s pay.

ARTICLE 17 - HOURS OF WORK

work, and shall not be construed as any guarantee of
2%

14.01

15.01

16.01

. This Article is intended to define the normal hours of 17.01



work or pay or of hours of work per day, per week, or
of days of work per week. This Article shall not be
considered as any basis for the calculation or pay-
ment of overtime which is covered solely by Article
18.

. (a) The normal work day for employees not assigned

to continuous shift work for the purpose of this
Atrticle shall be seven and one-quarter (7- {/4) consec-
utive hours broken only by an unpaid lunch period of
forty-five (45) minutes within a twenty-four (24)
hour period.
(b) The normal work day for employees assigned to
continuous shift work for the purpose of this Article
shall be eight (8) consecutive hours within a twenty-
four (24) hour period.

. (2) The normal pattern for employees not assigned to

continuous shift work shall be five (5) consecutive
days beginning on Monday.
(b) The normal pattern for employees assigned to
continuous shift work shall be five (5) consecutive
days beginning on the first day of any seven (7) con-
secutive day period and may begin on any day of the
calendar week and may extend into the next calendar
week and shall be by rotation of shift within the
appropriate occupational group.

. The Company may increase or decrease the number
of shifts or days on or during which a department
may be scheduled, but all employees shall be sched-
uled on the basis of the work pattern except where:
(a) Such schedules regularly would require the
payment of overtime.

(b) Deviations from the work pattern are necessary
due to breakdowns or other conditions beyond the
control of the Company.

. The Company retains the discretion to schedule any
operation, employee or group of employees, at any
time under either Section 3 (a) or Section 3 (b) of
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Article 17.

For employees on a rotating shift schedule, a sched-
ule will be posted on the Thursday prior to scheduled
work week and the schedule will include the employ-
ees’ names. The Company agrees to provide such
employees with no less than 48 hours notice of any
shift schedule change. Inthe event that the Company
fails to provide such notice for reasons other than
those within their control, the Company shall pay any
rescheduled employee at the rate of time and one half
for the first rescheduled shift only.

ARTICLE 18 - OVERTIMEAND SPECIAL PAY

This Article shall not be construed as a guarantee of
hours of work per day per week or a guarantee of
days of work per week.

. The work day for the purpose of this Article is the
twenty-four (24) hour period beginning with the time
the employees begin to work.

. The work week for the purpose of this Article shall
consist of seven (7) consecutive days beginning at
12:01 a.m. Monday.

4. Straight time will be paid for:

Time worked between seven and one-quarter (7-1/4)
and eight (8) hours in a work day and time worked
between thirty-six and one-quarter (36-1/4) and forty
(40) hours in a work week.

. Time and One Half will be paid for:
(a) Time worked in excess of eight (8) hours in a
work day and time worked in excess of forty (40)
hours in a work week.
(b) Hours worked between 8:00 a.m. Saturday and
12:00 Midnight Sunday.
(c) All hours worked by an employee on any of the
holidays as specified in Article 21, in addition to his
statutory holiday allowance as provided for in Article
21.
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6. The hours for which a statutory holiday allowance is 18.10
paid as provided in Article 21 shall be deemed to be
hours worked in computing overtime on a weekly
basis provided the employee was normally scheduled
to work such hours.

7. No overtime will be paid for hours in excess of seven 18.11
and one-quarter (7-1/4) hours or eight (8) hours in the
twenty-four (24) hours work day because of personal
arrangements between employees. Any such arrange-
ments must be made with the express permission of
the employee’s immediate supervisor.

&, Payment of overtime rates shall not be duplicated for 8.12
the same hours worked, but the higher of the applic-
able rates shall be used.
Hours compensated for at overtime rate shall not be  8.13
counted further for any purpose in determining over-
time liability under the same or any other provisions;
provided, however, hours worked on a Holiday shall
be counted for purposes of computing overtime lia-
bility, under the provisions of Section 6 of Article 18.

9. Employees required to work two (2) or more hours 18.14
following their regular quitting time without having
been given two (2) hours notice prior to their regular
starting time shall receive a meal allowance in the
amount of $6.00. Effective May 1, 1995, the meal
allowance would increase to $7.00.

10.Reasonable notice shall be given as far in advance as 18.15
possible to employees required to work overtime.
Notice of weekend overtime shall, whenever practi-
cal, be provided not later than the completion of an
employee’s regularly scheduled shift - Thursday.

When overtime work is required, the Company shall 18.16
endeavour to meet the wishes of an employee who

does not wish to work the overtime.

All overtime work will be shared as equitably as circum- 18,17
stances permit among all employees actually per-
forming the specific job in the department.

* See LETTER OF UNDERSTANDING ITEM 11
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ARTICLE 19 - SHIFT PREMIUM
1. Shift premium will be paid as follows:

19.01

(a) For hours worked by an employee on his regularly 19.02

scheduled afternoon shift (4:00 p.m. to 12:00 mid-
night) thirty cents ($.30) per hour.

(b) For hours worked by an employee on his regularly 19.03

scheduled night shift (12:00 midnight to 8:00 a.m.)

thirty-five cents ($.35) per hour.

(c) For purposes of applying the aforesaid shift pre-

mium the following shall apply:

(i) If half or more of the hours worked continuous-
1y fall between 12:00 midnight and 8:00 a.m., a
shift premium of thirty-five cents (8.35) per hour
shall be paid.

(ii) If half or more of the hours worked continuous-
ly fall between 4:00 p.m. and 12:00 midnight, a
shift premium of thirty cents ($.30) per hour
shall be paid. If however, half the hours worked
continuously fall between 12:00 midnight and
8:00 a.m., then Section 1 (c) (i) of Article 19
shall apply.

(iity If more than half the hours worked continuously
fall between 8:00 a.m. and 4:00 p.m., no shift
premium shall be paid.

2. Shift premium shall not form a part of the hourly rate
for the purpose of calculating overtime.

ARTICLE 20 - REPORTING ALLOWANCE
AND CALL-IN PAY

1. Call-in Pay
Employees called out to work during other than
their normal hours shall be paid a minimum of four
(4) hours pay.

2. Reporting Allowances
If an employee shall commence work on any day as
scheduled, he will receive an allowance equal to his

regularly scheduled hours for that day.
AN
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ARTICLE 21 - PAID HOLIDAYS
. The following days shall be paid as paid holidays: ~ 21.01

-—

New Year’s Day Good Friday
Victoria Day Canada Day
Atlas Picnic Day Labour Day
Thanksgiving Day Christmas Day
Boxing Day

and a day to be observed between December 24th and
January 2nd. inclusive. The Company will endeav-
our to reduce operations for the above days during
the term of this Agreement.

2. If another day is substituted by Federal or Provincial 21.02
statute, or agreement between the parties for the
observance of a holiday, the day of observance so
substituted shall be deemed to be the holiday for the
purpose of this Article.

3. If the Company at its discretion decides to suspend 21.03
work in all or part of its technical, operating or
administrative offices on the day immediately prior
to or following the holiday, those employees who are
relieved from work shall not have their pay reduced
by reason of such suspension of activities.

4. An employee shall be paid the equivalent of one 21.04
day’s pay for each of these holidays regardless of the
day of the week on which the holiday falls, provided
he has complied with the provisions of Section 5 of
Article 21.

5. Except if he is on vacation or salary continuance, to 21.05
be entitled to the paid holiday allowance, an employ-
ee must perform work within the pay period in which
the holiday occurs.

6. If a paid holiday falls within an employee’s sched- 21.06
uled vacation period, the holiday shall be resched-
uled, or the employee shall receive an extra day’s
pay.
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ARTICLE 22 - VACATIONS

1. The Vacation with Pay plan covering salary-rated 22.01
employees is in accordance with the Employment
Standards Act and the regulations made under the
Act.

2. The purpose of this plan is to provide vacation with 22.02
pay for employees and in so doing to furnish them
annually with a period of rest and recreation.

3. Eligibility: 22.03
An employee having at least three (3) months senior-
ity prior to January I, of each year, and who, prior to
July 1 of that and each subsequent calendar year has
seniority for the following periods shall receive
between January 1 and December 3! of each calen-
dar year a vacation with pay as follows:
Effective January 1st, 1977, each employee, who 22.04
prior to July Ist of that and each subsequent calendar
year has seniority for the following periods shall
receive between January 1st and December 31st of
each calendar year a vacation with pay as follows:
Less than | year - one (1} working day per month to 22.03
a maximum of ten (I 0) working days.
1 year but lessthan 5 years - 10 working days 22.06
5 years but less than 9 years - 15 working days 22.07
9 years but less that 19 years - 20 working days 22.08
19 years but less than 25 years - 25 working days ~ 22.09
25 years and over - 30 working days 22.10

4. Vacation Pay 22.11
One day’s vacation pay will be equal to the employ-
ee’s regular bi-weekly salary divided by 10.

5. Vacation Bonus 22.12
A vacation bonus equal to 20% of the employee’s
vacation pay will be paid to each employee during
July of each vacation year. For the purpose of
Paragraph 22.12, only, vacation pay will be calculat-
ed on the employee’s regular bi-weekly salary in
effect on July Ist of the vacation year.
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6. Discharge, Quit or Layoff 22,13
Any employee who upon completion of twelve (12)
months’ seniority resigns, dies, is discharged, or is
laid off due to lack of work, shall receive with his
final pay the percentage of vacation pay and vacation
bonus due him. For employees with less than one (1)
year’s seniority the provisions of the “Employment
Standards Act” will apply.

If any employee who is being laid off for a short
term layoff as defined in the “Employment
StandardsAct” or has been approved for a mater-
nity leave, will have their vacation pay held for
any vacation which has been previously scheduled
outside of this period.

If an employee is laid off or granted a leave of 22.14
absence for more than eight (8) weeks and is subse-
quently reinstated during the vacation year, he shall
receive vacation pay in accordance with his seniority
pro-rated on the basis of time actually worked during
the vacation year.

7. Retirement 22.15

An employee’s normal retirement date is the first of
the month following his 65th birthday. Any employ-
ee retiring from active employment with the
Company due to reaching retirement age shall
receive vacation pay in accordance with his seniority
as soon as possible after January Ist of the year fol-
lowing his retirement date.

8. The time at which the vacation of any employee shall 22.16
be taken shall be prescribed by the Company. When
a department is completely shutdown, all employees
qualifying for vacations with pay normally will be
required to take their vacations during the shutdown
period. In cases where the length of the vacation is
greater or less than the shutdown period, the
Management will endeavour to make satisfactory
arrangements.
In scheduling vacations outside of the shutdown 22.17
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period seniority shall be the governing factor, pro-
viding the efficiency of the department shall not be
unduly affected.

9. General Regulations 22.18
Vacations may not be postponed from one vacation
period to another, and will be forfeited unless com-
pleted during the vacation period.

* see LETTER OF UNDERSTANDING, ITEM 12

ARTICLE 23 - GROUP BENEFITS
PROGRAMME

The Company agrees to provide the following level 23.01
of benefits under the Group Benefits Plan for the
duration of this Agreement, subject to and in accor-
dance with the terms and plans:

A) Group Life Benefit

B) Group Accidental Death and Dismemberment Plan

C) Group Weekly Indemnity Plan Benefit

D) Group Long Term Disability Benefit

E) Group Drug Plan

F) Group Major Medical Plan

G) Group Basic Dental Care Plan

H) Health Card Insurance Plan

I) Group Semi-Private Hospital Plan

5y Group Survivor Income Benefit
The Company further agrees that during the term of 23.02
this Agreement, it will pay one hundred percent
(100%) of the premiums of the above-noted benefits
from the effective date of such benefits with respect
to employees.

A) Group Life Benefit

1. (a) To provide for Life Insurance in the amount of 23.03
$25,000 in the event of death (from any cause) of a
regular employee or of a regular temporary employee.
(b) An employee who retires under the pension plan 23.04
of the Company and the Union shall be provided with
Life Insurance in the sum of three thousand, five hun-
dred dollars ($3,500).
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B)Group Accidental Death and Dismemberment Plan

1. Effective September 1, 1982
(a) To provide for coverage in the amount of $16,000 23.05
in the event of death (from a non-occupational acci-
dent) of a regular employee or of a regular temporary
employee; occurring within 365 days of such acci-
dent. Such amount payable in addition to the amount
of Life Insurance.
(b) To provide for coverage in the event of dismem- 23.06
berment of a regular employee or of a regular tempo-
rary employee, occurring within 365 days (and as a
result) of a non-occupational accident. Such coverage
to vary in amount contingent upon the specified loss.
Effective September 1, 1984,

2. To provide for coverage in the amount of $25,000 in 23.07
the event of death (from a non-occupational accident)
of a regular employee or of a regular temporary
employee, occurring within 365 days of such acci-
dent. Such amount payable in addition to the amount
of Life Insurance.

3. Coverage subject to specified circumstances. 23.08

C)Group Weekly Indemnity Plan 23.09
1. To provide a weekly benefit of $445 for a regular
employee or for a regular temporary employee for
non-occupational disabilities commencing on or after
January 1, 1994. Such benefit is based on an eight
(8) day waiting period and will provide coverage for
a maximum of fifty-two (52) weeks. The Group
Weekly Indemnity Plan will be integrated with the
provisions of Article 24 - Sick Leave.
Effective on or after January 1stof each year of this 23.10
Agreement, the Company agrees to match the maxi-
mum Unemployment Insurance Benefit for all dis-
abilities which arise on or after that date.

D)Group Long Term Disability Benefit
{. To provide a monthly benefit of $800 (payable on a 23.11
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weekly basis) for a regular employee or for a regular
temporary employee.

Such benefit to commence following completion of 23.12
the 52 week Group Weekly Indemnity Benefit, for
employees who, because of non-occupational injury

or illness, are unable to perform their own or such
disability jobs as may be established by the
Company.

E) Group Drug Plan

1. To provide the London Life $.35 deductible 23.13
Prescription Drug Plan, for regular employees and
their eligible dependents, for prescriptions, issued by
a licensed physician or dentist for covered drugs.

2. The plan to provide for the employee to pay $.35 per 23.14
prescription purchased and the insurance company to
pay the balance directly to the pre-authorized partic-
ipating pharmacy.

3. (a) An employee who is a member of the pension 23.15
plan with not less than thirty years of pensionable
service, regardless of age, will upon choosing early
retirement, have the Group Drug Plan maintained
until age sixty-five (65) or death, whichever is the
sooner (contingent upon maintaining residence in
Ontario).

(b) The Company agrees that the credit card drug
benefit described in the collective agreement will
be provided to age sixty-five(65) for the spouse of
retiring employees effective May 1, 1996.
(Toinclude all existing eligible retirees,)

F) Group Major Medical Pian

1. To provide coverage for regular employees and their 23.16
eligible dependents in the amount of 100% reim-  (a)
bursement of insured charges which, during any one
calendar year exceeds $23 in the case of single
employees, and $50 in the case of a family.

2. The Group Drug Plan will be amended to include the 23.16
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following: (b)
1. The use of cross therapeutic selection where
allowed by a doctor.

2. The mandatory use of generic drugs where
allowed by a doctor.

3, The use of positive enrolment and co-ordina-
tion of benefits.

4, Elimination of over the counter drugs unless it
can be proven that the over the counter drug has
been prescribed by a doctor on a regular basis
over the last two (2) consecutive years prior to the
date of ratification.

3. Effective October 6, 1982, the Group Major Medical 23.17
Plan will include:
(a) Effective May 1, 1991, vision care, to a maximum
of $125 per insured person in any two year period,
and
(b) Hearing care, to a maximum of $300 per insured
person in any three year period.
Such hearing care benefit to become effective only
after an employee has been eligible for the Group
Major Medical Plan for three years.

G)Group Basic Dental Care Plan 23.18
1. Effective October 6, 1982, the Company will provide
the Basic Blue Cross Dental Care Plan No. 7 includ-
ing Rider No. 1; Effective November 1, 1991, the
Company will provide the basic Dental Plan; to pro-
vide coverage for regular employees and their eligi-
ble dependents in the amount of 100% reimburse-
ment of insured charges during any one calendar year
based on:
The 1991 O.D.A. (Ontario Dental Association)
Schedule of Rates effective January 1st, 1994,
The 1992 O.D.A.Schedule of Rates effective January
Ist, 1995,
The 1993 O.D.A. Schedule of Rates effective January
Ist, 1996,
The 1994 O.D.A. Schedule of Rates effective January
1st, 1997.
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2. Basic service to include examination, consultation, 23.19
x-rays, scaling of teeth, fillings, surgical removal of
teeth, endodontic and periodontic services.

3. Expand Dental Benefit Coverage to Provide: 23.20

(a) Effective May 1, 1991, orthodontic coverage for
dependent children only to an annual maximum of
$500 and a lifetime maximum of $1000; and

(b) Effective May 1, 1991, coverage for crowns,
bridges and dentures to an annual maximum of
$1000.

(c) Basic services to exclude dental services not list-
ed under “insured services”, services not performed
by a licensed dentist, charges in excess of the O.D.A.
Schedule of rates as outlined in 23.18, and dental ser-
vices paid through any other source.

(d) Work performed by a licensed denturist on
upper or lower dentures is an eligible expense
under the dental plan. It is understood that a
licensed denturist will only provide work within
his licensed capacity.

H)Health Card Insurance Plan 23.21
To provide coverage for regular employees and their
eligible dependents, for regular hospital services in
standard ward accommodation and covered medical
and surgical expenses.

1) Group Semi-Private Hospital Plan 2322
To provide for payment of the difference between
standard ward accommodation and semi-private
accommodation to a maximum of the “rate applica-
ble” per day per insured person.

Jy Group Survivor Income Benefit 23.23
In the event that an eligible employee is on the pay-
roll and has been actively at work on or after June 15,
1985, and has completed at least 10 years of continu-
ous service, the “survivor spouse” will receive an
income payable monthly.
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The benefit in the amount of $250 per month will be
paid monthly in advance beginning on the first day of
the.month following the death of the employee. The
last payment is due on the first day of the month in
which the surviving spouse dies except that:

i) in the event of the death of a survivor spouse, there
shall be a minimum of 5 years guarantee period fol-
lowing the death of the eligible employee.

i) in the event of the remarriage of the survivor
spouse, the benefit will continue for two years after
remarriage.

The term “survivor spouse” shall mean a person who,
at the time of the covered employee’s death, either:
i) is the legal spouse of the employee, or

ii) is the common-law spouse of the employee who
for a period of not less than three years has been liv-
ing with the employee, and has been publicly repre-
sented as the employee’s spouse in the community in
which the employee resided at the time of death.

In the event the survivor spouse is more than 10 years
younger than the employee, the benefit payable will
be adjusted to the actuarial equivalent determined by
the insurance company.

ARTICLE 24 - SICK LEAVE

. The provisions of this Article shall cover employees
absent from work as a result of personal disability
caused by injury or sickness (excluding pregnancy).

24.01

. Salary shall be continued during disability as defined 24.02

in Section | of this Article at the employee’s salary
rate except as modified in Paragraph 24.11 herein.

. The duration of such salary continuance shall be
based on the length of continuous Company service
and shall be as follows:

24.03

Length of Continuous Maximum Sick Leave Salary 24.04

Service with the Continuance during each
Company year of this Agreement
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Less than five (5)
months of 2 days per month
continuous service

Five (5)months but
less than two (2) years 2 week’s pay

Two (2) years but
less than three (3)years 4 weeks’ pay

Three (3) years but
less than four (4) years 6 week’s pay

Four (4) years andover 8 week’s pay

. Such salary continuance may be requested by an
employee from the first day of absence, and will be
paid, provided an employee obtains medical attention
within a reasonable time and a Medical Certificate,
authorized by a physician, chiropractor, and/or den-
tist, licensed to practice in the Province of Ontario
indicating:

i) the nature of the illness,

if) that the employee was sick to the extent that the
employee could not perform work, is submitted to the
Company.

* see LETTER OF UNDERSTANDING ITEM 6

. However, where an employee is absent and is not eli-
gible for either weekly indemnity benefit or salary
continuance under Paragraph 24.10 above, an
employee shall receive 50% of regular straight time
for each absence to a maximum of ten (10) working
days.

. Salary continuance in accordance with the above
table shall constitute the maximum salary continu-
ance under this Agreement for an employee’s
absences form work due to one or more personal dis-
abilities during each year of this Agreement.

. Salary continuance payments shall be reduced by the
amount of any Worker’s Compensation or Weekly
50
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Indemnity Insurance payments that may be payable
to an employee with respect to the period of salary
continuance.

8. The maximum salary continuance payment for any 24.14
pay period shall not exceed an employee’s applicable
bi-weekly salary rate; nor shall any employee be paid
salary continuance in excess of the amount he would
have earned at his applicable bi-weekly salary rate
had he not been absent from work due to personal
disability. Such salary continuance payment shall not
be reduced or discontinued as a result of any demo-
tion or reduction in force which occurs during the
applicable period set forth in the table in Section 3 of
Article 24 so long as the employee remains disabled as
defined in Section 1 of Article 24 during such period.

9. Salary continuance shall not be paid during any period 24. 15
while an employee is on paid vacation.

10.To be eligible for payments under the provisions of 24.16

this Article a Medical Certificate duly authorized by

a physician, chiropractor, and/or dentist, licensed to
practice in the Province of Ontario, indicating (i) the
nature of the disability, and (ii) that the employee was

sick to the extent that the employee could not per-

form work, may be required by the head of the
department in which the employee is employed.

* see LETTER OF UNDERSTANDING ITEM 6

ARTICLE 25 - RATE OF PAY

1. The “Manual for Job Description, Classification and 25.01
Wage Administration of Clerical and Technical Jobs”
dated December 28, 1969, (hereinafter referred to as
the “Manual”), is incorporated into this Agreement as
Appendix “A”, and its provisions shall apply as if set
forth in full herein.

2. Each employee’sjob shall be described and classified 25.02
and a rate of pay applied to such employee in accor-
dance with the provisions of this Agreement.
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3. Standard Salary Scale 25.03
a) Effective May I, 1994 and continuing until April 30,
1995, the Standard Salary Scale shall be as follows:

Job Std. Bi-Weekly
Class Salary Rate Hourly Rate
0 $ 932.88 $12.867
1 $ 967.32 $13.343
2 $1,001.76 $13.818
3 $1,036.20 $14.293
4 $1,070.63 $14.768
5 $1,105.07 $15.243
6 $1,139.51 $15.718
7 $1,173.95 $16.193
8 $1,208.38 $16.668
9 $1,242.82 $17.143
10 $1,277.26 $17.618
11 $1,311.70 $18.093
12 $1,346.13 $18.568
13 $1,380.57 $19.043
14 $1,415.01 $19.518
15 $1,449.45 $19.993
16 $1,483.88 $20.468

by Effective May 1, 1995 and continuing until April 25.04
30, 1996.

Job Std. Bi-Weekly

Class Salary Rate Hourly Rate
0 $ 932.88 $12.867
1 $ 967.32 $13.343
2 $1,001.76 $13.818
3 $1,036.20 $14.293
4 $1,071.41 $14.778
5 $1,106.57 $15.263
6 $1,141.73 $15.748
7 $1,176.89 $16.233
8 $1,212.06 $16.718
9 $1,247.22 $17.203
10 $1,282.38 $17.688
11 $1,317.54 $18.173
12 $1,352.71 $18.658

52



13 $1,387.87 $19.143

14 $1.423.03 $19.628
15 $1.458.19. $20.113
16 $1,493.36 $20.598

¢) Effective May 1, 1996, the COLA generated dur-
ing the first and second year of the Collective
AgreementcommencingMay 1, 1994 ending April
30, 1996 will be roiled into the rates under section
(3) (b) Article 25.04.

d) Effective April 30, 1997, the COLA generated dur-
ing the 3rd year of the Collective Agreement com-
mencing May 1, 1996 ending April 30, 1997 will be
rolled into the rates as determined by section (3)
(c) Article 25.05.

4. The Standard Salary Scale rate for each job class is
the standard rate for all jobs classified within such
job class.

5. In addition to the standard rates, a schedule of train-
ing and development progressional rates is estab-
lished containing the following:

(a) An intermediate rate at level one job class incre-
ment below the standard rate.

(b) A starting rate at level two job class increments
below the standard rate; and

{c)y Atraining rate at a level three job class increments
below the standard rate.

6. The Schedule of Progressional Rates defined in
Section 5 of Article 25 applies to each job in the
respective job classes for period of time as follows:
(a)Job Class 1: One period of three months at an
intermediate rate.

(b) Job Class 2: Two periods of three months,

i) the first at starting rate, and

il) the second at intermediate rate.
(c) Job Classes 3 to 7 inclusive: two periods of six
months,

i) the first at starting rate, and,

ii) the second at intermediate rate.
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(d) Job Class 8 and higher: Three periods of six 25.16
months,
the first at training rate, and

ii) the second at starting rate, and

1)

iii) the third at an intermediate rate.

7. (a) EFFECTIVE MAY 1, 1994
AND CONTINUING UNTIL APRIL 30, 1995,

THE SCHEDULE OF PROGRESSIONAL RATES
SHALL BE AS FOLLOWS:

SCHEDULE OF PROGRESSIONAL RATES

Job
Class

VoUW —O

10
11
12
13
14
15
16

Train
$

1,105.07
1,139.51
1,173.95
1,208.38
1,242.82
1,277.26
1,311.70
1,346.13
1,380.57

Start
$

932.88

967.32
1,001.76
1,036.20
1,070.07
1,105.07
1,139.51
1,173.95
1,208.38
1,242.82
1,277.26
1,311.70
1,346.13
1,380.57
1,415.01

Inter

$

032.88

967.32
1,001.76
1,036.20
1,070.63
1,105.07
1,139.51
1,173.95
1,208.38
1,242.82
1,277.26
1,311.70
1,346.13
1,380.57
1,415.01
1.449.45

8. (a) EFFECTIVE MAY 1, 1995
AND CONTINUING UNTIL APRIL 30, 1996,

THE SCHEDULE OF PROGRESSIONAL RATES
SHALL BE AS FOLLOWS:
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Stand
$

932.88

967.32
1,001.76
1,036.20
1,070.63
1,105.07
1,139.51
1,173.95
1,208.38
1,242.82
1,277.26
1,311.70
1,346.13
1,380.57
1,415.01
1,449.45
1.483.88

25.17

25.18

Train
Per
(Mth)

Nil
1-3
2-3
2-6
2-6
2-6
2-6
2-6
3-6
3-6
3-6
3-6
3-6
3-6
3-6
3-6
3-6
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SCHEDULE OF PROGRESSIONALRATES

Job Train Start Inter Stand Train
Class $ $ $ $ Per
(Mth)
0 932.88 Nil
1 932.88 967.32 [-3
2 932.88 967.32 1,001.76 2-3
3 967.32 1,001.76 1,036.20 2-6
4 1,001.76 1,036.20 1,071.40 2-6
5 1,036.20 1,071.40 1,106.57 2-6
6 1,071.40 1,106.57 1,141,73 2-6
7 1,106.57 1,141.73 1,176.89 2-6
8 1,106.57 1,141.73 1,176.89 1,212.06 3-6
9 1,141,73 1,176.89 1,212,06 1,247.22 3.6
10 1,176.89 1,212.06 1,247.22 1,282.38 3-6
11 1,212,06 1,247.22 1,282.38 1,317.54 3-6
12 1,247.22 1,282.38 1,317.54 1,352.71 3-6
13 1,282.38 1,317.54 1,35271 1,387.87 3-6
14 1,317.54 1,352.,71 1,387.87 1,423.03 3-6
15 1,352.71 1,387.87 1,423.03 1,458.19 3-6
16 1,387.87 1,423.03 1,458.19 1,493.36 3-6

A new schedule of Progressional Rates will be sup-
plied after each COLA roll-in of May 1, 1996 and
April 30, 1997

9. The established training, starting, intermediate or 25.20
standard rate shall apply to each employee during
such time as the employee is assigned to the respec-
tive rate classification in accordance with the provi-
sion of this Agreement.

10.Each employee on ajob shall be assigned to the 25.21
applicable training, starting, intermediate or standard
rate for the job on the basis of work on the job with
the progressions from one applicable rate to the next
higher applicable rate to be at intervals of work as
specified in Section 6 of Article 25 provided, howev-
er, that paid absences from work other than paid
55



absences in cases of non-occupational disability due
to sickness or accident shall be considered as time
worked.

I1. An employee promoted from one job to another job
in a higherjob class (except as provided otherwise in
paragraph 10.32 herein) shall be assigned to that
training, starting, intermediate or standard rate of the
job to which promoted which is next higher than the
rate from which promoted and thereafter the respec-
tive arrangement regarding progression to the next
higher applicable rate or rates, if any, of the job to
which promoted shall apply.

12.Any employee transferred from one job to another
job of equal job class shall be assigned to the train-
ing, starting, intermediate or standard rate of the job
to which transferred that is in the same job class as
the rate from which transferred; and
(a) If training for the job to which transferred was
provided by work on the job from which transferred,
the respective arrangement regarding progression to
the next applicable higher rate or rates, if any, of the
job to which transferred shall apply with the employ-
ee receiving credit for hours of work on the job at the
job class rate from which transferred; or
(b) If training for thejob to which transferred was not
provided by the job from which transferred, the
respective arrangement regarding progression to the
next higher applicable rate or rates, if any, of the job
to which transferred shall apply.

13.An employee demoted from onejob to another job in
a lower job class shall be assigned to the standard rate
of the job to which demoted, if such standard rate is
equal to or less than the rate from which demoted and
otherwise to the intermediate, starting or training rate
which is equal to or next lower than the rate from
which demoted, and thereafter the respective arrange-
ment regarding progression to the next higher applic-
able rate or rates, if any, of the job to which demoted
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shall apply, provided, however, that an employee
returned to a job from which demoted shall be reas-
signed to the rate classification and time progression
status that was in effect for such employee at the time
of demotion, except that such reassignment shall be
to an applicable rate of the job not lower than the rate
attained during the demotion, and thereafter the
respective arrangement regarding progression to the
next higher applicable rate or rates, if any, shall
apply.
14.An employee hired after the standard salary scale is 25.27

established shall be assigned as is appropriate to his
experience to the training, intermediate or standard
rate of the job and thereafter, the applicable arrange-
ment regarding progression to the next higher applic-
able rate or rates, if any, shall apply.

15.A rate adjustment resulting from the completion by 25.28

an employee of any applicable progressional period
shall be made effective by the Company on the work-
ing day following the date upon which such employ-
ee completed such period. As of the date, such rate
adjustment is made, the employee, if below the stan-
dard rate classification, shall be considered to have
begun to accumulate the necessary time towards
completion of the next higher progressional period, if
any.

16.Effective on the date specified in Section 3 of Article 25.29
25, all employees shall have their rates of pay adjust-
ed as follows:

(a) If the employee is not receiving an “out-of-line
differential” prior to the date specified in Section 3 of
Article 25 the rate of pay of such employee shall be
adjusted to conform to the applicable training, start-
ing, intermediate or standard rate for that employee’s
job, as provided in Sections 7 and 8 of Article 25.

(b) If the employee is receiving an “out-of-line dif-
ferential” prior to the date specified in Section 3 of
Article 25 the rate of pay of such employee shall be



increased by the amount by which the standard rate
for Job Class O has been increased, as provided in
Section 3 of Article 25 and the following shall gov-
em:

i) If the employee’s new rate resulting from such
increase is greater than the applicable training, start-
ing, intermediate or standard rate for the job as pro-
vided in Sections 7 and 8 of Article 25, the amount by
which such employee’s new rate is greater than the
rate provided in Sections 7 and 8 shall become such
employee’s new out-of-line differential (which shall
replace the former out-of-line differential) and shall
apply in accordance with the provision of this
Agreement.

ii) If the employee’s new rate resulting from such
increase is equal to or less than the applicable train-
ing, starting, intermediate or standard rate for the job,
as provided in Sections7 and 8 of Article 25, the rate
of pay of such employee shall be adjusted to conform
to the applicable training, starting, intermediate or
standard rate for the job, as provided in Sections 7
and 8 of Article 25, and the former out-of-line differ-
ential shall be determined.

17.Except as such out-of-line differential may be 25.30
changed by the means hereinafter provided, any
employee receiving an out-of-line differential shall
continue to be paid such out-of-line differential dur-
ing such time as the employee is assigned to the
applicable training, starting, intermediate or standard
rate level of the job for which the out-of-line differ-
ential was established.

18.1f an employee with an out-of-line differential is pro- 25.31
moted to ajob of higher job class, a new out-of-line
differential shall be established if the employee is
assigned to an applicable rate level which is less than
the employee’s current rate.

19.If an employee with an out-of-line differential is 25.32
demoted to a job of lower job class, the out-of-line
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differential shall be terminated.

20.If an employee with an out-of-line differential is
transferred, at the request of management, to another
job in the samejob class, there shall be no change in
such employee’s out-of-line differential, except as
provided in Section 23 of Article 25.

21.1f such employee referred to in Sections 18 and 19 of
Article 25 is returned to the job for which the out-of-
line differential was established, the out-of-line dif-
ferential shall be reinstated except as it may have
been reduced or eliminated by the provisions of
Sections 22 and 23 of Article 25.

22.The progression from a training, starting or interme-
diate rate to a higher rate classification on a given job
shall operate to reduce the out-of-line differential by
the amount of the progressional increase or to elimi-
nate the out-of-line differential if such is less than the
amount of the progressional increase.

23.In addition to the other means provided in this
Agreement, increases in the increment between job
classes shall be used to reduce or eliminate the out-
of-line differentials.

24. Temporary Transfer

In case of a temporary transfer an employee’s rate
assignment shall not be changed except as required
for progression to a higher applicable rate level, if
any, as provided in Section 10 of Article 25. The rate
assignment of any employee temporarily transferred
to a job in a higher job class shall not be changed
until such employee occupies the job for a period of
one (1) day in a pay period at which time such
employee’s rate assignment shall be changed in
accordance with the provisions of Section 11 of
Article 25 such change shall be effective retroactive-
ly to the first day such employee occupied such job.
At the end of the temporary assignment such employ-
ee shall revert to the applicable rate on the regular
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job. Hours worked on a temporary assignment shall
be credited towards progression on such employee’s
regular job.

25.Pro-Rata Standard Hours Salary Rate
For any purpose for which standard hourly rate may
be required there shall be established for each stan-
dard bi-weekly salary rate a corresponding equivalent
standard hourly salary rate by dividing the standard
bi-weekly salary rate by 72.5 hours.

26.General
Any mathematical or clerical errors made in the
preparation, establishment or application of job
descriptions, job classifications or applicable rates
shall be corrected t conform to the provisions of this
Agreement.

27.Except as otherwise provided, no basis shall exist for
an employee covered by this Agreement to allege that
a salary rate inequity exists and no grievance on
behalf of an employee alleging a salary rate inequity
shall be filed or processed during the term of this
Agreement.

28. Employees will be paid every second Friday.
Payroll will be deposited directly to the financial
institution of the employees’preference. It is
understood that there will be a delay for overtime
and adjustments.

ARTICLE 26 - PENSION

1. For normal retirement (age 65) a benefit of
(2) $27.00 per month per year of pensionable service
prior to February 1, 1971, plus,
(b) $32.00 per month per year of pensionable service
from February 1, {971, forward; to a maximum of
forty (40) years.
* see LETTER OF UNDERSTANDING, ITEM 4
(c) Any employee with thirty (30) years of credited
service will be allowed to retire irrespective of age.
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(d) The basic pension level will be increased by $2.00
per month per year of service effective May 1, 1996.

. Early Retirement Option:

At any time following attainment of age fifty-five
(55), with a minimum of ten (10) years of continuous
service, an employee may retire with his accrued
pension to date. The amount of accrued pension to be
reduced by one-half of one percent (1/2 of 1%) per
month for each month prior to age sixty-five (65). An
employee with not less than thirty (30)years of cred-
ited service, regardless of age, may retire with an
unreduced pension based on pension credits accrued
to date.

Early Retirement Supplement (Bridge):

With thirty (30) years of pensionable service, regard-
less of age, an employee selecting early retirement
shall receive an early retirement supplement of

(2) $11.00 per month per year of pensionable service
prior to February 1, 1971, plus

(b) $16.00 per month per year of pensionable service
from February 1, 1971, forward; to a maximum of
thirty (30)years.

The Early Retirement Supplement will be payable to
age sixty-five (65)or when the Canada Pension Plan
and Old Age Supplement benefits become payable,
whichever is the earlier.’

(c) Effective May 1, 1994

The supplement pension rates will be increased by
$2.00 to $13.00 per month per year of credited ser-
vice prior to February 1, 1971 plus $18.00 per
month per year of credited service from February
1, 1971 to a maximum of thirty (30) years of cred-
ited service.

(d) Effective May 1, 1995
The supplement pension rateswill be increased by
$2.00 t0 $15.00 per month per year of credited ser-
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vice prior to February 1, 1971 plus $20.00 per
month  per year of credited service
from February 1, 1971 to a maximum of thirty
(30)years of credited service.

(e) Effective May 1, 1996

The supplement pension rates will be increased by
$2.00 to $17.00 per month per year of credited ser-
vice prior to February 1, 1971 plus $22.00 per
month per year of credited service from February
1, 1971 to a maximum of thirty (30)years of cred-
ited service.

Provided however that total pensionable service shall
not exceed forty (40) years.
a7

. Pensionable Service: 26.05
Shall be calculated in full years of employment with
pay and fractions of years of employment with pay as
follows:
(a) For service prior to and including the 31st of 26.06
January, 1971, pensionable service shall be based on
continuous service as indicated on the seniority list as
of the 31st of January, 1971, and
(b) For service after and including the 1st of 26.07
February, 1971, pensionable service shall be based
upon the following table:
Hours of Work With Pay Pensionable
Service
More than 1600 hrs. 1 year
More than 1440 less than 1600 9/10 year
More than 1280 less than 1440 8/10 year
More than 1120 less than 1280 7/10 year
More than 960 less than 1120 6/10 year
More than &00 less than 960 5/10 year
More than 640 less than 800 4/10 year
More than 480 less than 640 3/10 year
More than 320 less than 480 2/10 year
More than 160 less than 320 1/10year
Less than 160 hours 0



Temporary Absence: 26.08

Authorized absence for reasons of:

i) illness or accident for which an employee
received  benefits under the Worker’s
Compensation Act (provided the employee
returns to work prior to retirement), or

ii) statutory, pregnancy, parental and adoption
leaves taken in accordance with the
Employment Standards Act of Ontario,
(March 1993 - Part XI, Section#42) or

iii) illness or accident for which an employee
received salary continuance or payments other
than long term disability payments under any
Weekly Indemnity, Accident and Sickness
Programme of the Company, or

(iv)Local Union business during which the employ-
ee receives no pay from the Company, or

(v) vacation, shall be considered as hours worked in
calculating pensionable service.

. Continuous Service: 26.09
Means that an employee has accrued seniority as pro-
vided under the terms of the Collective Agreement.

. An employee’s normal retirement date is the first of 26.10
the month coincident with, or next following his
sixty-fifth (65th) birthday.

. An employee will become an eligible member of the 26.1t
Pension Plan upon completion of two (2) years of
continuous service at which point membership is
dated back to commencement of his continuous ser-
vice.

. The Regular Form of pension shall be payable for life 26.12
but guaranteed for a minimum of five (5) years in any
event.

. Optional Forms of pension, made prior to normal 26.13
retirement, and subject to time and health require-
ments, may be elected by the members as follows:

(a) An actuarily increased pension payable during the 26.14
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member’s lifetime, or

(b) An actuarily reduced pension payable during the 26.15
members lifetime but guaranteed for a minimum of

ten (10) years (or such longer period as the member

may elect and is permitted under the Government
Rules) or for the after lifetime of a named counter-

life.

10.A member with ten (10) or more years of continuous 26.16

service shall acquire a fully vested interest in pension
credits accrued to the 31st of December, 1986, These
to be held and be available at the members Normal
Retirement Date. A Member with two (2) or more
years of membership in the plan shall acquire a vest-
ed interest in pension credits accrued on and after
January, 1987 to date.

ARTICLE 27 - NO STRIKES - NO LOCKOUTS

. In view of the orderly procedure for the settlement of 27.01

complaints and grievances, as established herein, the
Union, its officers, agents and employees agree that
there will be no strike, sit-down, slow-down, stop-
page of work, or any act of a similar nature which
would interfere with production during the term of
this Agreement.

. The Company agrees that there will not be a lock-out 27.02

during the term of this Agreement.

. The applicable procedure of this Agreement will be 27.03

followed for settlement of all grievances.

ARTICLE 28 - TERMINATION ALLOWANCE

. Notwithstanding the provisions of Article 10, Section 28.01

6 (reduction of Force and Layoff), a permanent
employee terminated for any of the following reasons

shall receive salary to the end of the appropriate bi-
weekly pay period:

(a) permanent discontinuance of his job. 28.02
(b) inability to meet the requirements of his job. 28.03
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(¢) This section does not apply © an employeewho  28.04
has received his/her notice of layoff and has been
provided further work on a temporary basis.

2. In the event the employee is terminated due to mis- 28.05
conduct or cause, such employee shall receive pay-
ment for the time actually worked within the appro-
priate bi-weekly pay period.

ARTICLE 29 - LENGTH OF THE AGREEMENT

. This Agreement shall remain in force for a period 29.01

of three (3) years and shall continue in force there-
after unless not more than ninety (90)days, and not
less than thirty (30)days before the date of its termi-
nation, April 30th, 1997, either party shall furnish the
other \m—mination or proposed revision
of the Agreement.
In Witness Whereof, the parties hereto have caused
this Agreement to be executed by their respective
officers, duly authorized thereunto, this 16th day of
October, 1994,
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APPENDIX “A”

Appendix “ A shall consist of the “Manual for Job Description,
Classification and Wage Administration of Clerical and
Technical Jobs” dated December 28, 1969.

* see LETTER OF UNDERSTANDING, ITEM 23

APPENDIX “B”

Group | TECHNICAL
Plant Metallurgical employees
Research and Development employees
Industrial Engineering employees
Engineering (Drafting) employees
Plant Engineering employees
Customer Service employees
Production Planning employees
Plant Production Office employees
Cevam Technical employees
Traffic and Shipping Services employees

Group II ADMINISTRATIVE
Budget and Cost Control employees
General Accounting employees
Systems and Data Processing employees
Purchasing employees
Marketing employees

(Commercial Research and Advertising)

Credit employees

APPENDIX “C”
TUITION REIMBURSEMENT

1. No prepayment of accounts at any institution will be grant-
ed. This will mean that the employee must pay all fees him-
self and apply for refunds at the conclusion of an academic
year.

2. Any program or course undertaken by any employee who
expects tuition refunds must have a direct bearing on their
career or be, in the opinion of his supervisor and the
Director, Human Resources, applicable to a promotion
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contemplated for him.

3. Tuition refund will only be granted when the employee has
prior written approval of his supervisor and the Director,
Human Resources.

4. Correspondence courses, except those sponsored by recog-
nized Industrial affiliates (e.g. R.I.A., A.SM., M.E.L) will
not be eligible.

5. Refunds will be granted only on presentation of evidence of
COUrse or program Success.

6. Amount of participative course refunds will be 100 % of
course tuition.

7. Amount of non-participative course refunds will be 50 per-
cent of course tuition.

8. An employee who does not obtain passing grades or one
who voluntarily withdraws from a course will not receive a
refund.

LETTERS OF UNDERSTANDING

United Steelworkers of America,
Local 7777

Atlas Specialty Steels,

Welland, Ontario

ATTENTION; J. Fitzpatrick, President

Gentlemen:
RE: LETTER OF UNDERSTANDING
During the term of the Collective Agreement between the
parties effective September 1, 1982, the following under-
standings have been reached.

ITEM1 ECONOMIC SUPPLEMENTPLAN

The Company will continue the Economic Supplement Plan
(hereinafter called the “Plan”) calculated and paid in accor-
dance with the following:

1. Employees will receive payment for all hours worked on a
job in accordance with the attached Economic Supplement
Plan Rates and Paragraph 25.30 of the Collective
Agreement.
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2. Payments under this Plan will be paid before the end of the
month immediately following the pay period preceding the
end of the quarterly period as noted hereinafter.

Period Payable
March 29, 1994 - April 30, 1994 May 14, 1994
May 1, 1994 - September 24, 1994 October 28, 1994

September 25, 1994 - December 24, 1994 January 20, 1995
December 25, 1994 - March 25, 1995 April 14, 1995
March 26, 1995 - June 24, 1995 July 21, 1995
June 25, 1995 - September 23, 1995 October 13, 1995
September 24, 1995 - December 30, 1995 January 19, 1996
December 31, 1995 - March 30, 1996 April 12, 1996
March 31, 1996 - June 29, 1996 July 19, 1996
June 30, 1996 - September 28, 1996 October 11, 1996
September 29, 1996 - December 21, 1996 January 17, 1997
December 22, 1996 - March 28, 1997 April 30, 1997

3. The rate applicable under the Plan shall he paid for all hours
worked by an employee but shall not be increased by reason
of having been earned in overtime. Hours not worked, even
though compensated in accordance with a specific provision
of the Collective Agreement and deemed to be hours
worked for other purposes, shall not be considered to be
hours worked for the purpose of this Plan.

4. An employee will be eligible for payments under this Plan:
a) effective the pay period following the date upon which he
completes his probationary period as specified in the
Collective Agreement, and,

(b) provided the employee is on the payroll of the Company

on the last day of the quarterly period for which the payment

is calculated as provided in Paragraph 2 above except that

any employee whose employment is or was terminated

before such date for any of the following reasons shall be

considered eligible during the quarterly period in which ter-

mination occurs:

(i) Retirement on a pension under the provisions of the
Collective Agreement.

(ii) Death

(iii)Layoff due to lack of work as provided under Seniority
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provisions of the applicable Collective Agreement pro-
vided however, that such payment shall only be made
following the date of his return to work after recall and
provided further that such payment shall be forfeited if
the former employee fails to return to work within the
period specified in the Collective Agreement or cease to
be entitled to recall.

5. Payments made to an employee under this Plan shall not be
included for purposes of calculating an employee’s paid hol-
iday pay or vacation pay entitlement.

6. In the event an employee engages in “an illegal work stop-
page or slowdown” during the term of the Collective
Agreement, any payments owing to him under this Plan will
be forfeited.

7. The payment is not to be included in the calculation of any
employee benefits except benefits which are set out by
Government Statute.

ECONOMIC SUPPLEMENT PLAN RATE
Job  Training Starting Intermediate Standard

Class $ $ $ $

0 17.01
| 17.01 18.03
2 17.01 18.03 19.15
3 18.03 19.15 20.21
4 19.15 20.21 21.28
5 20.21 21.28 22.35
6 21.28 22.35 2342
7 22.35 2342 24.48
8 22.35 23.42 24,48 25.55
9 23.42 2448 25.55 26.62
10 24.48 25.55 26.62 27.69
11 25.55 26.62 27.69 28.75
12 26.62 27.69 28.75 29.82
13 27.69 28.75 29.82 30.89
14 28.75 29.82 30.89 31.96
15 29.82 30.89 31.96 33.02
16 30.89 31.96 33.02 34,09
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ITEM 2 COST OF LIVING ALLOWANCE

1. A Cost of Living Allowance {C.0.L.A.) calculated quar-
terly based on 1 cent per hour for each .3 increase in the
Consumer Price Index (1971=100 Base)(CPI71) shall
continue during the term of this Agreement. An
allowance calculated for eleven quarterly periods com-
mencing with the allowance calculated when comparing
July 1994 (cpi 1971) to April 1994 and ending with the
allowance calculated when comparing January 1997 to
October 1996.

2, These quarterly periods shall be effective with the first
pay period following the release of the Consumer Price
Index (1971=100 Base) for each of the following months,
when compared to the Consumer Price Index (1971=100
Base) for the respectivemonths as shown below, for each
.3 increase, a cost of living allowance of 1 cent per hour
will be paid.

July 1994 compared to April 1994
October 1994 compared to July 1994
January 1995 compared to October 1994
April 1995 compared to January 1995
July 1995 compared to April 1995
October 1995 compared to July 1995
January 1996 compared to October 1995
April 1996 compared to January 1996
July 1996 compared to April 1996
October 1996 compared to July 1996
January 1997 compared to October 1996

3, Any cost of living allowance will be paid for straight time
hours worked only and will not be paid for overtime
hours, premiums or used as a base for calculating over-
time.

4. Any decrease in the cost of living allowance calculated in
any quarterly period shall reduce the net accumulative
cost of living allowance-payable.
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S. The continuance of the cost of living allowance calculation
shall be contingent upon the availability of the relevant
monthly Statistics Canada Consumer Price Index in its pre-
sent form and calculated on the same basis as the index for
January 1, 1979 (1971=100 Base). No adjustment retroac-
tive or otherwise shall be made due to any revision which
may be made in the index by Statistics Canada during the
term of this Agreement.

6. The COLA generated during the first and second year of
the Collective Agreement commencing on May 1, 1994,
will be rolled in on April 30, 1996 and the COLA gener-
ated during the third year commencing on May 1, 1996
will be rolled in on April 30, 1997.

ITEM 3 FILLING JOB VACANCIES; OFFICE AND
TECHNICAL POSITIONS

PURPOSE

To outline the procedure whereby employees under the juris-
diction of Local 7777, United Steelworkers of America, may
be considered forjob vacancies that would not be deemed to
be a promotion, reduction in force, ‘ot recall after layoff.

POLICY

Eligible employees may apply for ajob which is in the same
or lower job class than the job which they currently had.

PROCEDURE

1. Eligible employees are those who have been on their current
job at least one year if they are in Job Classes 0 to 4, and 2
years of they are in Job Class 5 and above.

2. (a) An employee required to seek a change in job due to
medical reasons may apply for a job which is in the same or
lower job class than the job currently held upon submission
of medical evidence acceptable to the Company.

(b) A female employee required to seek a change injob due

to pregnancy may apply forajob on a temporary basis which

is in the same or lower job class than the job currently held
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upon submission of medical evidence acceptable to the
Company.

3. An employee displaced due to a reduction in force may

select or apply for a job which is in the same or lower job
class than the job currently held.
In the event that an employee is transferred laterally or
demoted under provisions of the above procedure, the Union
agrees not to process any grievance by employees claiming
that the job in question is a promotion as provided under the
terms of the Collective Agreement.

ITEM 4 PENSION PLAN

The Company agrees to amend the pension plan so as to pro-
vide supplementary pension benefits to those employees
born before 1st August 1920, who leave the Company’s ser-
vice between 1st September 1982, and 30th April 1985, both
dates inclusive, and who start to receive pension benefits on
or before 1st of May 1985.

Any such employees who start to receive an unreduced basic
pension on or before 1st May 1985, will also receive a sup-
plementary basic pension of $5.00 per month for each year
of pensionable service, to be paid during the member’s con-
tinuing lifetime.

ITEM5 CONTRACTINGOUT

It is the policy of the Company to perform work with its own
employees provided the necessary manpower, skills, equip-
ment and facilities are available. It is essential that the work
be performed on a competitive basis in terms of quality, cost
and performance and within the required time limits.

In circumstances where it is deemed necessary by the
Company to contract out work, it is agreed that a meeting
will be held in advance, with the Contracting Out
Committee to review the status and requirements of the
work. A joint Union and Company Contracting Out
Committeewill be formed consisting of two (2) members
for the Company and two (2) members for the Union to
review Contracting Out issues.
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ITEM 6 SICK LEAVE

Effective April 6th, 1981, in the application of Paragraph
24.10, the Company and the Union agree that a medical cer-
tificate (Insurance Form for Weekly Indemnity) will only be
required after seven (7) calendar days absence.

However, employees whose individual absence record
exceeds the average absentee rate of the O & T Bargaining
Unit, may be required to provide medical certification
(application for Salary Continuance Form # 26607) to sub-
stantiate their request for salary continuance.

ITEM 7 TECHNOLOGICAL CHANGE

As outlined in Article 5 the Company is committed to less-
ening, as much as reasonably possible, the effects of techno-
logical change upon employees. To this end incremental
training is provided for incumbents on jobs directly affected
by a technological change. The Company agrees to extend
such incremental training to an employee displaced by such
incumbent. The Company and the Union further agree to
establish a joint committee to determine the need for
training employees other than those directly affected by
technological change. The committee will make training
needs recommendations to the Union and the Company.
The Union and the Company, upon mutual agreement
will offer this training to the employees on a voluntary
basis. The committee shall consist of two (2) members
from the Union and two (2) members from the Company.

ITEM 8 BENEFITS COVERAGE DURING
PREGNANCY LEAVE

Except as provided elsewhere in this Agreement, for all mat-
ters of pregnancy and parental leave the Company shall act
in accordance with the Employment Standards Act as
amended by Bill 14.

ITEM9 S& VAGREEMENT

This will confirm our agreement that temporary vacancies

resulting from employee absences for illness, vacation, train-

ing, approved leaves or including leaves for Union business
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shall not be filled as outlined in Article 10 for this
Agreement. Such vacancies shall be administered as fol-
lows:

. The position of Sick and Vacation Replacement will be insti-

tuted for the replacement of temporary vacancies resulting
from employee absences as outlined above regardless of
duration.

. Sick and Vacation Replacement positions shall be posted and

successful applicants shall be selected as outlined in Article
10.01 to 10.05 inclusive.

. Successful candidates on Sick and Vacation Replacement

positions shall not be eligible for any job postings for a peri-
od of twenty-four (24) months commencing from assign-
ment to that position.

. The standard rate of pay for Sick and Vacation Replacement

positions shall be set as follows:

(i) During the first twelve (12) months on the job, at the stan-
dard rate of the highest position(s) which the incumbent is
designated to replace.

(ii) After completion of the first twelve (12) months on the
job, one full Job Class above thestandard rate of the highest
position(s) which the incumbent is designated to replace.

. Incumbents on Sick and Vacation Replacement position

shall be paid in accordance with the schedule of progressive
rates set out in Article 25, and the Job Class for the position
as set out in (4) above.

. Should a Sick and Vacation Replacement be assigned to a

higher rate position, the rate of pay will be as outlined in
Article 25 of the Agreement.

. Replacement of temporary vacancies as outlined above addi-

tional to the designated Sick and Vacation Replacement and
in excess of thirty (30) days will continue to be filled in
accordance with Article 10 of this Agreement.
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ITEM 10 UNION NEGOTIATING COMMITTEE

1. The Company agrees to recognize and meet with a Union
Negotiating Committee not exceeding five (5) people
(including the President and the U.S.W.A. International
Representative) for the purposes of negotiating a new agree-
ment subject to Article 29.01.

2. Itis agreed that the Union Negotiating Committee shall be a
separate entity from any other Committee and will only
address such matters as are properly subject of negotiations.

3. The Company agrees to provide paid leaves of absence for
all Negotiating Committee members absent from work for
the purpose of meeting with the Company such that a renew-
al agreement is achieved without a work slowdown or stop-

page.
ITEM 11 SCHEDULING OVERTIME

It is the Company’s intention to schedule overtime work as
far in advance as practical and endeavour to meet the wish-
es of any employee not wishing to work overtime, consistent
with customer and production requirements. It is agreed
therefore that a representative of the Human Resources
Department and a Union representative shall compose an
Overtime Committee. Such Committee shall meet, at the
request of either party, with various individuals and
Departments for the purposes of determining mutually
agreeable solutions to overtime scheduling problems. The
Company and the Union agree that for application of
Article 18.16 and 18.17, the Company will use seniority
determining the employee who will be offered the over-
time.

ITEM 12 VACATION POSTPONEMENT

During recent negotiations the topic of vacation postpone-

ment arose. The Company continues to be committed to the

purpose of annual vacations and maintains that vacations

should be taken as scheduled.

Should, however, in any extreme case vacation be postponed
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at the mutual agreement of the Company and the employee,
such postponed vacation shall be scheduled not later than
June 1 of the following year.

ITEM 13 PRESCRIPTION SAFETY GLASSES

The Company agrees to incur 100% of the cost of prescrip-
tion safety glasses for appropriate employees to a maximum
of one (1) pair per year. Effective May 1, 1995, the
Company will provide a second pair in the year, at no
cost to the employee, provided the employee has obtained
the approval from his supervisor.

ITEM 14 - JOB EVALUATION COMMITTEE

Within 30 calendar days of the posting of the Local 7777
Bargaining Unit Pay Equity Plan, the Company and the
Union agree to establish a joint committee which shall
consist of two (2) members from the Union and two (2)
members from the Company, to determine the feasibility
of replacing the CWS job evaluation system with the SES
job evaluation system.

The joint committee will report their recommendations
to the Company and the Union Negotiating Committees
within six (6) months of the commencement of the evalu-
ation.

The Company and the Union Negotiating Committee will
meet within thirty (30)days to determine whether or not
to implement the recommendations of the Committee.

ITEM 15 RECALL - EMPLOYMENT CONTRACTS

In the event an employee is recalled to employment by
the Company, and the employee cannot meet the
requirements as outlined in Article 10.24 and 10.62 as a
result of being bound by a legal employment contract,
the employee shall provide a copy of such a contract to
the Company and an appropriate arrangement will be
provided to accommodate the employee.

Such application for a leave of absence will be in writing in
accordance with Article 11.04 of the Collective Agreement
and will be granted provided the Company believes the leave
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is for good reason and does not unduly interfere with opera-
tions. During such leave the employee will continue to
accrue seniority and will be eligible to exercise that seniori-
ty should a subsequent vacancy for which he is qualified
become available. Such employee declining a recall does not
have the right to displace any employee who responds to the
initial recall or any new employee hired externally to fill the
vacancy.

ITEM 16 - SELECTION INTERVIEWING

The Company and the Union agree to address the incon-
sistency in selection interviewing by establishing a
Committee consisting of four (4) people, two (2) from the
Union and two (2) from the Company who will meet to
develop a series of core questions, relative tojob descrip-
tion, to be asked by a supervisor during the selection
process. It isunderstood and agreed that the supervisor
will not be limited to the core questions prepared by the
Committee.

ITEM 17 - PLANT CLOSURE

In the event that the Company decides to permanently
discontinue the operation which results in the termina-
tion of all employees, the Company agrees to notify the
Union at least four (4) months in advance.

The Company agrees to meet with the Union to discuss
the reason and/or circumstances for the plant closure.
The Company further agrees to work with the Union to
meet the requirements under the Labour Relations Act
to develop an adjustment plan. * see LETTER OF
UNDERSTANDING, ITEM 18)

ITEM 18 - DEPARTMENT REORGANIZATION

The Company recognizes the Union’s desire to be made
aware of the potential termination of employees as a
result of a department reorganization. In thisregard, the
Company agrees to notify the Union prior to the reas-
signment of the employee(s). The Company agrees to
meet the Union to discuss the reason and/or circum-
stances.
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ITEM 19 - PREVIOUS RETIREES BENEFIT

The Company agrees to provide the employees who are
on pension as of April 30, 1994 with an increase of pen-
sion of $.50 per month per year of pensionable service
commencing in the third year of this Agreement.
(Effective May 1,1996)

ITEM 20 - GROUPBENEFITS PROGRAM

Should the Company change carriers during the term of
this Agreement, the Company will ensure that the same
level of benefits are provided as described within the
Collective Agreement.

ITEM 21 - UNION RECOGNITION

Should the Company introduce a Gainsharing or Profit
Sharing Program for the Welland location, the Company
agrees to include the employees represented by the
USWA4, Local 7777,

ITEM 22 - BENEFITS COMMITTEE

The Company and the Union agreed to develop a
Benefits Committee consisting of three (3)Union mem-
bers and three (3)Company representatives. The task of
the Committee will be to develop a new drug formulary
based on the Ontario Drug Formulary which is prepared
by the Ministry of Health.

If the Company should move to a Preferred Provider
Rate Program for the dispensing of prescribed drugs, the
details of the Preferred Provider Rate Program would be
reviewed and mutually agreed to with the Union prior to
its implementation.

ITEM 23 - CWS GUIDELINES
Creation of a New Job:
Company meets with Union CWS Committee before
posting job in order to:
(i) agree onjob description,
(il) agree onjob evaluation,
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(iif) agree on temporary (T) description/classification, if
necessary,

(iv) if (T) description/classification, job will be reviewed
at three (3) month and six (6) month intervals to
finalize description/classification.

Note: With (T) postings incumbent remains on job and if
classification is increased, it is paid retroactively to
original date of job description.

Company meets with Union CWS Committee prior to

adding duties in order to:

(i) agree on new description with added duties,

(i) agree on reclassification if required,

(iit) if job increases by three (3)job classes or more, it
shall be posted as a new job.

(iv) job change notices can be initiated by either
Company or Union.

Job Combinations:

Company meets with Union CWS Committee prior to

job combination in order to:

(i) discuss feasibility of combination,

(ii) agree on combined description,

(iit) agree on new classifications if required,

(iv) if combined job increases by three (3)job classes or
more it shall be posted,

(v) the incumbent(s) who remain on a combined job,
shall be selected in accordance with Article 10,

(vi) incumbents displaced due to inability to perform
duties added to their job, shall be red circled.
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