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SLATERSTELS 
HAMEKIN SPFLlAU’Y BAR DIVISION 

GDmpanY~= 

Procedure for Reporting to the Company 
Contact the Medical Department a t  

548-5350 

n accordance with plant rules. employees are required to observe the following 
rrocedure to be considered for an authorized absence: 
,a) ABSENCE WlTHOUT PIUOR PwMlsslON 
Vom the Medical Department at least one hour before the start of the day shift 
~dndlhreehoursbeforethehestanoftheaftemoonor~tshiftsandindicatereason 
br such absence. 
@) ALSDJCE Oi .4 HOURS OR MORE DURPnON 
Notit) the Medical Depamnent ofpur  r e m  to work at least four hours before 
the start of your scheduled shift. Such notification will not relieve you of your 
raponsibikty under (a). 

(c) llFpoKlwG1oWM 
Eeforerepvrtingonthejob, obtaina“RtumtoMbrkRnnit” fromtheMedical 
Department for all absences, h cases of illness of four or more calendar days 
duration or when requested, you must produce medical evidence from a 
recqnked medical practitioner indicating cause of illness and certification of 
abiity to r e m  to work. h additbn, anyone who has teen absent due to an 
accident or illness for a continuous period of two weeks or more must be re- 
examined by our company &tor before resuming work. 
(d) MCUSEO FROM WRK DURING SHDT 
When excused from work by pur Supetvisor for &a, report to the Medical 
Deparaent and obtaln an ”Exit Ftmit” which is to beleft at the security guard 
office, before punchingout. You are required to notit) the Medical Department 
of your r e m  to work at least four (4) how before the start of your scheduled 
Shift. 

Anemployeefailingtocomplywiththeabovemaybererusedworkuntilhis/her 
nRvwork~isgtablished.lfyoucannotnotifytheComparryatthenumber 
listed at the top of the page, contact your supervisor intmedkb. Failure to 
comm~aspravidedabove~bejustcauseforapplicationoftheprovisions 
conrained in the Agrement. 
THESE RULES DO NOT FORMPART OF THE AGREEMPFT. 
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SLATER STEELS 
HAMILTDN SPECIALTY BAR 

Slater Steels Hamilton Specialty Bar Division's objective is to satisfy the needs of 
ow investors and employees - for security, earnin@, and gowth while honouring 
our obligation to smiety our community and our customers through WORLD 
CLASS competitive performance as a customer driven. low cost producer of 
specialty steel products. 

Focus 
Our philosophy revolves around four key areas: 

Our Customers 
Tb ensure they are pleased to do business with us. 

Our People 
Tb ensure we continue to upgrade skills and take advantage of their innovation 
so as to differentiate ourselves from the competition. 

our Product 
To ensure that we offer WORLD CLASS quality. service and cost. 

Our Profits 
A measure of how well we have u t i d  all of our resources 

GUIDELWES 
Our Customers, the Focus of Everything that we do - Product offering, 
qualiw, customer service, technical support and price are our means for 
achieving total customer satisfaction. 
Quality Comes First - The quality awards that we have attained symbolize 
MLI continuing commirment to quality. Our hture depends on our ability to out 
perform our competition in quality and customer service. 
contlnuouslmprovementIsEssential-Itmust beanintegral part ofevery 
aspectofouror~on.Thereisno"standingstill", wemwt progressfaster 
than our competitors. 
~loyeeIllvolvementIs~~yofLlfe-Ourpeopleareourmostvaluabie 
resource Customer satisfaction and continuous improvement can be best 
accomplished through the development and effective utilization of our human 
resources. W must provide healthy, safe working conditions, recognize 
superior performance, creativity and innovation and foster individual growth. 
Supplier Relationships are Important - M mwt stand behind suppliers who 
s u p p o r t o u r g o a J s o f C I m p r ~ m e n t ,  addedcustomervalueandlowr 
cost. 
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THIS AGREEMENT dated this 1st day of January, 1994 

BETWEEN: 

SLATlXSlELS 
" I I ) N  SPECIALTY BAR D W I O N  
A DIVISION OF SLATER INDUSTRIES INC. 

319 Sherman Avenue North 
Hamilton, Ontario 

(hereinafter called "the Company") 
OF THE FIRST PAIP; 

-and- 

UNITEDWEELMURKERSOFACA 
and its Local Union 4752 

(hereinafter jointly and severally referred to as '*the Union") 
OF THE SECOND Pm. 

1:Ol The p e m l  purpose of this Agreement is to establish mutuany satisfactory 
relations between the Company and those of its employes coming within the 
scope of this Agreement and to provide machinery for the prompt and equitable 
disposition of Grievances and to establish and maintain satisfactory working 
conditions, hours of work and wages for all employees within the scope of this 
Agreement, to the end that there shall be no interruptions ofwork or interference 
with production while this Agreement is in effect. 

201 The Company recognizes the Union as the exclusive collective barpining 
agency for the bargaining unit of its employees defined as "all its employees at 
its plant I d  in Hamilton we and except Supervisors, persons above the rank 
of Supwvisor, security guards, and office staff', and reference herein to 
"employee(s) " shall be deemed to mean onlyemployees within thescope ofthe 
above deked bargaining unit. 

3:01 Noemp~shallbediscriminatedagainstorcoercedorrestrainedinany 
manner on account of hisher membership or non-membership in any labour 
organization or by r m n  of any activity or lack of activity in any labour 
organization. 
3:02 Neither the Union nor any of the employees will discriminate against or 
coerce or restrain in any manner any employee becaw of hisher membership 
or non-membership in any labour orgdnization or by reason of any activity or 
lack of activity, in any labour organization. 
3:03 Except as otherwise provided in this Agreement or necessary activities 
inconnectionwiththeprocessingofGrie~nces, neithertheUnionnor anyofthe 
employees will engdge in Union activities during working hours or hold mdng 
at anytime on the pre- ofthe Company or distributeor cause to be dishibuted 
any handbll, pamphlets, dodgers, Union publications or the like during working 
hours or on the premlses of the Company. 

ARTlCLE 1 - PURPOSE 

AKl'lC3.E 2 - REcoGNmON 

ARTICLE 3 - RELATIONSHIP 
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Violation of any of the Toregoing provisions by any employee shall be just 
ause,for disciplinary action subject to the right of such employee to process a 
;riwance under the Grievance Procedure. 
UmCLE 4 - UNION SECURFIY 
4:Ol Union Dues w l l l u c t e d  and remitted from the first pay in a calendar 
nonth From the employees represented by the Union as the bargauung agency 
Nho have signed an authorization as hereinafter provided. in the went the 
bnpany  fails to deduct an employee's dues from the fust pay in the month for 
my reason and the employee works in or receives vacation pay for that month, 
the Company will deduct the dues From the first pay in the next following month 
and such deduction shall be in addition to hisher regular dues for such next 
following month. Such Union Dues shall be remitted to the Financial Secretary 
of the Union. 
4:02 Such authorization shall be in a form provided by the Union and approved 
by the Company. The Company may, but shall not be under any obligation to 
deductandremitUnion Duesasafomaidpursuant totheaforesaidauthorizarion 
unless there is an Agreement in full force and effect between the p a r t i e s p  
4:03 The parties agree that a l l ~ l o y m  after the date of execIti& d t h i s  
Agreement and during the term o thL.; Agreement be required as a condition 
of theu employment, and in the case of new hires within thirty (30) day5 after 
thedateofcommolcementofemployment, t o ~ g n t o ~ ~ u ~ t b r o u g h p a y ~ o U  
deductions an amount ual to the monthly Union Dues and for such 
purpose to sign a n ~ i b S I E i i i T h e r e i n b e f o r e  provided. 

5:Ol The Union acknowledges that the management and operation of the 
Company's plant, the efficiency, direction, supenision and control of all 
operations andall working forces. includingthe right to discipline. hue, suspend 
and discharge employees for cause, to make and enforce reasonable rules to 
promote safety, efficiency, order, discipline and protection of the Company's 
propeq, to relieve employees horn duty because of lack of work or for other 
legitimate reason$ to schedule its opemlions, extend, limit. curtail. or re-schedule 
its operations when at its sole discretion it may deem it advisable to do so except 
~sspecificallysetforthotheMriseinthis Agreement. is theexclusive hc t ionof  
the Company and shall remain wsted solely in the Company subject to the right 
of any emplo)ee to lodge a G r i m e  under the G r i m a  Procedure in the manner 
and the extent therein provided. 
5:02 The number of employees assigned to each job including trade or craft. 
helper, plant maintenance, learner and apprentice jobs shall be determined by the 
Company provided that the placement or displanment of an employe on or from 
any such job shall be in accordance with this Agreement. 
5:03 The Company will continue with its existing communications programs. 

6 : O l  The Union may appoint or elect stewards and chief stewark in each of the 
departments to the number provided for in Schedule "A" hereto. An employee 
must have at least twelve months' seniority before beingelig~ble for appointment 
or election as a stA(ard unless there is no suitable employee on the shift which 
he/shewouldrepresentassrewardwithtwelvemonths'seniority, in whichcase 
a steward with less than twelw months' seniority may be eligible for appoinrment 
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or election as steward. 
6:02 The employees shall be represented for the purpose of Article 7 by a 
Grimice Committee consisting of three elected members ofthe bargainiig unit. 
The Union President may attend all third step Grievance meetings. The Union will 
a d w  the Company in writing of the names of the stewards, chiefstewards, and 
the officers of the Local Union, and changes in such appointments. 
6:03 The Company will recognize a N e g o t i y t e e  to represent the 
Union in negotiating an Agreement with the ompany or any m o d h t l o n s  or 
revisions thereofcomposedoffour (4) membersofthe~alunionwhoshallbe 
employees ofthe Company, together with a representative of the International 
Union. This number may be increased or decreased by mutual consent. 
6:04 The Grievance Committee shall be afTorded such time off without pay, 
except as hereinafter provided, as may be required in order to properly cany out 
their duties under this Agreement. The members of the Griaance Committee, 
while acting in such capacity, shall be entitled to be recompensed at the rate they 
would have received when working for necessary Grievance Committee business 
up to a total for all members of the Grievance Committee collectively of forty (40) 
hoursforeachthreeconsecutiwfour-weekperiodsd~gthetimethisA~~ent 
is in effect. 
ACriaanceCommitteeperson shallobtain the permissionofhisher Supecvisor 
before leaving hisher work to deal with a Grievance. Such permission shall not 
be unreasonably withheld. 

EO1 (a) Any difference that arises between the parties or the Company and 
any of its employees as to interpretation, application, administration, or alleged 
violation of the Agreement, including any question whether a matter is arbitrable, 
shall constitute a Grievance and all such Grievances shall be dealt with in the 
following manner. 
(b) Any Grievance must be initiated for processing through the Grievance 
Procedure withinseven (7) calendardaysofthe timewhen theGrievancearises. 

(a] The Grievance must be discussed between the Grievor and/or hisiher 
departmental Steward and the Supervisor involved. If the Grievance is not 
discussed with the Supenlsor involved, it will not be considered huther in 
the Grievance Procedure. 
(b) lfthe Grievance cannot be settled immediately, the Grievance will be stated 
inwritingtotheSupervisorwithinfourteen(14)calendardaysandbesi~edby 
the Grievor. The Supervisor shall render hisher decision in writing within five (5) 
calendar days to the representing Steward with copy to the Departmental Chief 
Steward. 
(c) Failing satisfactory settlement at this step, the employee may bring the 
Gnevance forward to Step No. 2 within seven (7) calendar days from the date of 
the decision at Step NO. 1. 

7:03 STEP No. 2 
(a) The Departnient superintendent or hisher nominee shall meet with the 
relevant Chief StRNard or hisher designated departmental steward and the Grievor 
if so required within seven (7) calendar days from the date of receipt of such 
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,rievance to attempt to settle the grievance. 
b) A wrirten decision shall be rendered by the Departmental Superintendent or 
&her nominee to the Wpattmental Chief Steward with copy to the Chiurperson 
jfthe Union Grievance Committee within five (5) calendar days ofsuch meering. 
c) Failing satisfactory settlement of the Grievance at this step. the Grievance 
:hall be elidle to be brought fonvard to Step No. 3 within w e n  ( 7 )  calendar daqs 
ion1 the date of the decision at Step No. 2 by referring the Grievance IO the 
Manager - Human Resources. 
7:04 STEPNO. 3 
(a) The Grievance will be discwed withim twelve (12) calendar days from receipt 
ofsuch Grievance with the Manager - Human Resources or hisher nominee and 
the Grievance Committee (with the assistance of a representatiw of the Inter- 
national Union if the Grievance Committee so desires) to attenlpt to settle the 
Grievance. 
(b) A written decision referencing the Grievance nuniber, employee(s) involved. 
hisher (the@ clocknumber(s)andthesubiectshallberenderedtotheChairperson 
of the Union Grievance Committee with a copy to each member and the relevant 
Chief steward by the Manager - Human Resources or hisflier nominee within 
seven (7) calendar days of such meeting. 
(c) miling satisfactory settlement at Step No. 3, theCrievance may be referred 
to Arbitration as hereinafter provided. 
(d) Where practicable. a monthly Step 3 Grievance nieeting will be scheduled. 
7:05 STEP NO. 4 
(a) If a settlement is stdl not arrived at throtigh the above procedure, the niatter 
in dispute will be referred to an Arbitrator r~~urually agreed upon by both parties. 
The patty referring the matter to arbitration shall not@ the other p x l y  in writing 
within twelve (1 2) calendar days of the rendering of the decision at Step No. 3 
of its inantion to so proceed. If the choice of an Arbitrator cannot be mumally 
agreed within seven (7) calendar days. each party shall nene its representative 
to a three-person Board of Arbitration. The members nominated by the parties 
shall then endeavour IO agree upon mme impmial person to act as Chairperson 
ofthe Board of Arbitration. If the parties are unable to agree upon a Chairperson. 
either party may request the Minister of Labour for the Province of Ontario to 
appoint achairperson, who uponsuchappointment shall ImometheChairperson 
of the Board of Arbitration. 
(b) The single Arbitrator or the Board of Arbitration shall not have any authority 
to alter or change any of the provisions of this Agreement or to make any new 
provisions or any decision or award inconsistent with the terms of this Agreement 
nor except as provided in Article 7:08 shall it  deal with wages. 
(c) Save as aforesaid. the decision or award of the single Arbitrator or the b a r d  
of Arbitration shall be final and binding upon the parries and upon any 
ernployee(s) concerned. 
(d) The parties shall pay onehalfof the remuneration or expenses of the single 
Arbitrator or the Chairperson ofthe Board of Arbitration and any other expenses 
that have been mutually agreed may be incurred by the single Arbitrator or the 
Board to assist in arriving at a decision, Each party shall pay the remuneration 
andexpensesofitsown nomineetotheBoardofArbitration. Anyotherapem 
of the arbitration shall be borne by the parry which incurs the same. 
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7:06 (a) Members of the Grievance Committee shall have the right to inial 
a group Grimace involving 3 or more Griwors identitied by clock number an 
name or a policy griaance in writing at Step No. 3. This privilege shall not be use 
to circumvent the normal procedure of this article. 
@) Any Werence between the parks relating to the interpreration, application 
or administration of the Manual. including any question whether a matter i 
arbmle. or where an allegarbn is made that the Manual has been violated, shal 
constitute a Grievance and shall be resolved through the Grievance PrDcedure laic 
downinthis Agreement, but anysuchGriaanceshallbeinitiatedatStepNo. 3 
(c) lfan employee is suspended or discharged, the Grievance shall be initiate0 
at Step No. 3 of the Grievance Procedure within seven (7) calendar days of the 
time the Griwance arises. Such Grievance must be signed by the Grievor or a 
Member of the Grievance Committee. 
The parties will meet to discuss such Grievance within three (3) calendar days 
following receipt of the Grievance. 
Before a suspension other than "balance of the shift" type is effected, a meeting 
between the Vice President - Manufacturing and the Union President or their 
designates will be held. 

7:W Except as otherwise provided in this Agreement, the final adjustment of 
any Grievance shall not involve the making of any retroactive adjustment or 
payment by the Company beyond a period not exceeding thirty (30) days prior 
to the date of the initial presentation of the Grievance at Step NO. 1, or Step No. 
3 for group and @cy Grievances. The Arbitmtor or the Board of Arbiaation s h d  
have power to decide up to the limits provided whether or not, in the final 
adjustment of any Grievance, any retroactive adjustment or payment of wages 
is required by the Company on the ground that an employee has been deprived 
of wages as a result of a violation of the Agreement by the Company and where 
such violation involves disciplinary action resulting loss of wages. whether the 
disciplinary action should be modified if, in the opinion of the Arbitrator or the 
Board. the extent of the discipline is unreasonable in relations to the offence. 

7:08 If any employee who has been laid off or discharged is subsequently 
reinstated as a result of a Grievance processed pursuant to thjs Article 7. the 
Company may pay Eull compensation at the employee's regular rate for time lost 
while the employee has been so laid off or discharged prior to reinstatement, or 
may arrive at a settlement with the Grievance Committee whereby less than full 
compensation is paid, which shall be hal and binding upon both parties of this 
Agreement and the employee or employees affected, provided however the 
Company shall not be obliged to make any adjustment or payment beyond the 
period hereinbefore provided in this Article. 

7:W Any Grievance involving a loss of eamings to an employeep) which is 
resolved in favour ofan employee(s), payment shall be made no later than the 
pay period following the pay period in which the Grievance was resolved, if 
practical. 
A copy of any inshuction to payroll to payapartiadacgrievanceriAmncewinbeaddressed 
to the employee involved and deposited in hisher StANards mailbox. h addition, 
a copy of such notice will be sent to the chairperson of the Union Grievance 
Committee. 
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AKIICLE 8 - SENIORITY 
8:01 (a) "Seniority' is the relatiwstatusofemploym as measuredby length 
of service with the Company. The purpose of seniority is to provide a basis or 
policy of rights or preferences as IO layoff, rehiring 'and promotions within the 
bargainingunit but not to promotions from positions within the bargainingunit 
lo positions outside the bargaining unit, 
(b) "Incumbent" as used in this Agreement shall be w employee holding a 

permanent vacancy 
8:02 The first n v s h a l l  be considered a probationary 
pe r i d  The first one hundred and ei ty (180) days worked for each student 
employee shall be considered a probationary period. An employee on probation 
shall not be entitled to any of the Seniority rights granted by this Agrement. nor 
shall helshe be entitled to process a Grievance with respect to discharge or lay- 
off. After such probationary period. hisher senioriw shall date from the time 
heishe was hired, or in the case of an employee (excluding students) who was 
prwiously laid off and rehired, there shall be added to such seniority a iy  period 
ofcontinuouseinploymentoftlurty(30) daysorlliorcasaprobationaryenlplqwe 
within the one hundred and eighty (180) day period preceding h i h e r  last tiiring 
date. 
For employees scheduled on twelve (12) hour shifts. each shift shall constirute 
a day and one half for probationary purposes. 
Probationary employees who have been laid ofand are subsequently rehired will 
have any periodjs) ofcontinuous employment of thirty (30) darj  or niore as a 
probationary employee within the one hundred and eighty (180) day period 
preceding their last lliring date, included in the computation of their probationary 

8:03 The Conipany wiU maintain its present seniority l i iof  its employees aid 
twenty (20) new lists including additions to or deletions koni the present list will 
be given to the Union wery six months. 
Such Gtsshallgive the employee's name and length ofservice with the Company 
as shown by the Company's records. 
8:04 An employee sliall lose hisher seniority status and liisher n i n e  shdl be 
renioved frotn the seniority l i t :  
(a) If helshe quits hisher eriiploynient voluntarily or i discharsd for j i i t  came 
and is not reinstated; or 
(b) lfheishe fails to report after a lay-off within ten (10) full working days after 
a notice of recall by registered letter sent to himher at hisher last dddress as 
shown on the Conipany's records. (Ifemplops are physically disabled at the nine 
or recall. the right to recall will be extended until they are able to return to a 
maximumofsix(6) nionths Benefitscowragervilbeeffecrrd upon their realm); 

(c) If heishe fails to report for work after absence without p e m i o n  for a period 
exceeding three (3) full workingdaqs or within three (3) full working days after 

(d) On the expiration ofa period equident to hshe r  plant wide seniority, with 
a minimum of twenty (20) nionths and a maximuni o - ' t 48 months 
followitg a lay o f  during which period the e m p l o y e e ~ c a l l e d ;  or 
(e)  When an employe is absent for a period exceeding four (4) full working dayj 
beyond the time allowed tinder the Wrkers' Compensation Act or regulations. 

a 

regular job as a result of permanent assignment or by 

period. 

or 

hisher leave of absence has expired: or 2 >- L f &  
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8:05 (a) Indcasesofhy-off, assignment inlieudrlayog, recall, promotion, 
and filling vacancies within the bargaining unit, preference shall be given to 
e m m c o r d a n c e  with their seniority provided they are qualified to fill the 
job requirements satisfactorily. 
(b) Vacancies which occur in a Depmment at the commencement of a shih 
(subject tothelimitationsofAcle 1O:lO) andwhich wouldresultinapromodn 
foralower-&employeeshall. wherewrpractid, beMedbysuchanemployee 
at work in the Department and on the shift. 
( i )  who has rights and obligations as per Article 8:lO (c) then 
(U) who is the senior most quahiled such employee. 
With specific exceptions noted below, in the event that the Company f a h  to and 
declines to offer such promotional opportunities the Company shall pay to the 
employee in question the difference in earnings involved. 
For the purpose of the above: 
(1) Employees who decline aforesaid promotional opportunities shall be 
considered to have waived their rights to the specific promotion in question for 
a period not to exceed 6 months. Should an employee decline a promotional 
opportunity as stated above, the employee's immediate supervisor will have the 
employeesignthestandard "WverofPromotionalRighrs" formandwilprovide 
a copy of same to the departmental Union Steward. 
(2) ~~~workingin the jobc lass~~o~notedbe1avwi l lno ten jo) r ther i~ ts  
conferred by this letter: 

(a) Wigh person 
(b) Crane person 
(c) Break-in Learner or Learner 

(a) Reheat Furnace and Billet Yard 
(b) Rolling Mill, Hot Beds and Hot Shears 
(c) Finishing, Ball Shop, Shipping and Straightening 
(d) Melt Shop and Concast 
(e) Yard 
(f) Maintenance 
(g) Roll Shop (includes the RoU Bearing Assembly Shop) 
(h) Stores 
(i) Laboratory 

(3)  The plant will be divided into the following departments: 

When an employee on a break-in learner or learner job is used as direct 
replacement on the job being learned, heishe will be paid the rate of the job 
including incentive if applicable. 
(c) Whereverpractical. thefoUowingsequencewillbefoUowedinfillinga "day 
to day" vacancy created by an employee who is absent from work and has 
followed the Procedure for Reporting to the Company: 

1) Fill the vacancy as per (b) above; 
2) Fill the vacancy as per Article 10:lO; 
3 ) Fill the vacancy as per (b) above and then assign a qualified employee to 

work overtime. In this situation, "non-incumbent" working overtime 
Grievances will be considered to be without merit. 

(d) Postings for the following positions will indicate that the successful 
completion of a testing is required to be the selected applicant 
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- Pipfitter/Millwright 
- Systems ti General Plant Lubrication Person 
- Wlders 
- Carpenters 
- Machinists 
- Repairer 
- lnstnrments h Controls 
- Electronic Repairer 
- Electrician 
- Blacksmith 
- Pattern Maker 
- RoU lhmer 
- RoU Bearing Assembler 
- Metallurgical Observer 
- Chemical Lab Whnician 
- Chemical Lab Rrson 
- Physical Lab 'kchnician 
- Non-Destructive Wsting Echnician 
- Quality Assurance Whnician 

Applicants for a break-in, learner or apprenticeship in the a b n e  mentioned 
classifications will be required to write an aptitude test. 
The International Representative and a Company Representative will meet to 
discuss any questions the Union has relative to the tests for the above mentioned 
positions. 
8:06 Whenever (a) a breakdown of equipment, or (b) a lack of materials occurs 
and an employee is temporarily sent home or laid off as a result thereof, such 
employee may be Sent home or laid off without r w d  to the seniority provisions 
of this Article. provided however that the total time lost by any such employee 
shall not exceed three (3) consecutive working days at one time or a total of six 
(6) working days in any one month, and provided further that if more than one 
emploqw is affected af any one time but not all employm performing SW work 
are aITected, the employee or employees to be so sent home or laid off shall be 
those with the least seniority in the group. 
For the purpose ofthis &tick, 'similar work" as it relates to the cranes in the 
Melt Shop shall differentiate by II (spell crane operators included), #8/10 
or #17/18. 
8:W lntheeventofatemporaryreductionofthe workforceduetocausesnot 
specifically referred to in 896 and an employee is temporarily sent home or laid 
off as a result thereof, such employee may be Sent home or laid off without regilrd 
to the seniority provision of this Article, provided, however, that the total time 
lost by any such employee shall not exceed two (2) consecutive working days at 
anyonetimeoratotaloffour (4) workingdap inanyonemonth, andprovided 
further that if more than one employee is fleeted at any one time but not all 
employees performing similar work are affected. the employee or employes to 
be so Sent home or laid off shall be those with the least seniority in the group. 
For the purpose of this Article, "similar work" as it relates to the cranes in the 
Melt Shop shall differentiate by "p II (spell crane operators included), #8/10 or 
4'17118. 
8:OS For the purpose of this Article, the term "lay-off' shall not include 
interruptions of work in the form of a reduced work week of not less than four 
(4) a week subject to the following: 
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(a) The four (4) daywork weekwhenappliedonadepartnlentalbasis, andno 
to all departments. will be limited to four (4) weeks in any three (3) months period 
(b) The four (4) day workweek when applied to all departments. wiJJ be limitec 
to thmn (13) weeks in any calendar year. 
The total number of four (4) day weeks with any combined application of (a) anc 
(b) above shall not exceed Seventeen (1 7) weeks in any calendar year for any one 
department. 
If additional work is required beyond the four (4) Jay work week, the work will 
be assigned to the senior incumbent who would normally be scheduled on that 
shift. 
The Company will discuss with the Union in advance any intention to apply these 
provisions. These provisions may be changed or extended by mutual agreement 
Other alternatives such as vacation scheduling, departmental shutdowns, etc. 
may be effkcted by mutual agreement. 
For the purpose ofthis Article, “similar work’ as it relates to the cranes in the 
Melt Shop shall differentiate by If (spell crane operators included), #8/10 
or #17/18. 

8:09 (a) Employees who are promoted or transferred from positions within 
the bargainingunittopositionsoutsidethebar~gunit foraperiodorperiods 
up to a maximum of 182 calendar days in any calendir year, shall have their 
names removed from the seniority list dwing all such transfers but shall retain 
and accumulate seniority, and if transferred back into the bargaining unit, shall 
hm their names and accumulated seniority placed back on the seniority list and 
shall return to the incumbent job held prior to such transfer. 
(b) Employees who are promoted or transferred from positions within the 
bargaining unit to positions outside the bargalniigunit fora period or periods in 
excess of I82 calendar days in any calendar year. s h d  have their names removed 
from the seniority List during all such transfers and shall not accumulate any 
seniorityafterthe 182ndcalendarday. andiftheyarethentransferred backinto 
the bargrlining unit. thdr names shall be placed back on the seniority list and they 
shall be entitled to exercise their previously earned seniority to a job in the 
bargainiig unit U1 accordance with Article 8: 10 (a). 
(c) Wr any employee removed from the bargainingunit under the term of Article 
8:09 (a) and (b). the calendar day shall be the twentyfour (24) hour period 
commencing at the start of hisher assigned shift. 
Rriodsofassignmentoflessthanhe (5) daysinacalendarweekshallkaunted 
ascalendardays.Periodsofassignmentoffive (5) workingdaysinacalendarweek 
shall be counted as seven (7) calendar days. and the calendar week shall be as 
defined in Articles 10:04 and 10:05. 
(d) Employees transferred to positions outside of the bargainiig unit shall be 
considered on their incumbent jobs during the application of 8:10 (e) in the 
Department in which they hold such jobs and for overtime recording purposes. 
(e) Employees out of the bargaining unit prior to and following vacations will 
have such vacations counted as such. 
(9 Employeesoutofthebargaining~twillbeconsideredasin thebargaining 
unit for the purposes of Article 8:16. 
(g) Employees transferred outside the bargaining unit shall. for overtime 
recording purposes, be considered as an incumbent on theii incumbent job. 
(h) The Company will issue a monthly summary to the Union’s Financial 
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ecretary wirh copy to the Union President indicating those etnploym out of the 
targainingunitinthemonth, theirnumberofda)sandyeartodateto~forall 
,mployees. 
i) When an employee is transferred to a position otitside the bargairhg unit such 
hat he/she does not work five (5) or more da)s in the b-g unit in acalendai 
nonrh. theampany win remit totheFinancialsecretaryoft~~al4752 an amount 
.'qualto the Union dues the employee would have paid in hisher incumbent job. 
3) The Union Resident will be notified of bargaining unit employees who are 
required to travel outside their normal duties. 
(k) Employees who have been removed from the Eargaining Unit  under Article 
8:09 (b) and who are subsequently returned by the Company will not directly / 
cause the layoff of a junior employee. i 

8:lO (a) When work is reduced or not available, the affected employees shall 
be assigned in lieu of lay-off to the available jobs. This assignment will be carried 
out subject 10 Article 8: 10 (b) and the senior employee given the highest paid job 
(i.e. as defined in Article 8:13) for which heishe is qualified under the terms of 
this Article. Duringrheficstxheduledworkweekfollowingtheinitialassignment 
in lieu of lay-off. senior employees may indicate their desire to be reassigned to 
another job occupied by a junior employee assigned a a result of the same lay- 
off. The Company will reassign the employees as indicated, providing each 
employee so affected is qualified under Article 8: 10 (b). Such reassignment will 
take place as wn as reasonably possible and when effected constitute the final 
mangment  of the work force for that lay-off. 
Under normal circumstances and consistent with Articles 8:05 and 8:lO (b) 
probationary employees will be the first to be laid off. 
(b) It is huther agreed that any employee assigned in lieu of lay-off by reason 
o f s e n i o r i t y s h a n c o m p ~ ~ t h ~ l e 8 : 0 5 a n d t h ~ t h e ~ m p a n y s h ~ ~ ~ ~  
be able to maintain a working force of employees who have the physical capability, 
knowledg skill. abiity eRiciency and aptitude to perform the work which is 
available satisfactorily and efficiently. 
(c) An assignment in lieu oflay-off will not prejudice the right of an employee 
to return to, or the right of the Company to reassign the employee to, hisher 
incumbent job or to the job helshe last regularly held prior to hisher assignment 
in lieu oflay-off out of the department in which he/she holds hisher incumbent 
job through the applicadon of Article 8:lO (e) I1 (U) (i) (iv). Except that in 
applimion of Article 8:lO (e) 1. employee holding returning rights to the affated 
job, prior to the change, shall lose those rights. 
Employees can not have returning rights to more than two (2) jobs - their 
incumbentjobandthelastjobheldintheirdepamnentunderArticle8:10(e) II 
(U), ( i )  or (iv). lfboth jobs are a d a b l e ,  employees Wiu be returned to their 
incumbent jobs. 
Employees who have rights to return to a job under this provision will r e m  
according to their seniority. 
(d) An employee, assigned in lieu of lay-off, who has rights to return to a job 
asstipulatedinArticle8:10(c) abovewillbereassignedwithinfive(5) working 
days of the time work becomes available on such job provided the job is still 
available. During this five (5) day period, the employee will be offered the 
opportunity to r e m  to that job or will be paid the higher rate of the two jobs. 
Should the opportunity occur on the same shift as the employee is scheduled, if 
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it is offered, hehhe will move immediately to the job. Should the oppomnity occu 
on a shift other than theshiff on which the employee is scheduled, the Companj 
will not be obligated to offer the opportunity or pay the rate within the twenty 
four (24) hours of the time the work on the job becomes available. Should thc 
employeeelecttoreturniftheworkisoffered. helshewillwaivehisherclaimtc 
overtime premium for any shift change. 
(e) In the event. the job of an employee or employees of a department is 
terminated through: 
(1) khnological change or through a change in the nature of the Company 
business, or 
(U) The production ofwork schedule of adepartment is reduced so that a number 
of employees are not employed on their regular jobs for a period of fourteen (14) 
calendar dap (Departmental shut downs excepted), the following procedure for 
assignments in lieu of lay-off in accordance with Articles 8:05 and 8:lO (b) shall 
be followed: 
(i) As soon as practical, the Company will prepare a list in descending order of 
seNoriW of employees whose jobs are surplus to requirements as a direct result 
of the decrease in operations in the department and who hold their positions as 
incumbents or through previous exercise of rights under Article 8: 10 (e) .  
(ii) Theseemployeesmustselectajobwhichisheldbyajunioremployeein~leir 
department as an assignment in lieu of lay-off. ., 
bselect anassignmentorbeassignedinlieuoflay-offtoajobwithclassrating 
abo\ne 6, employs must have performed such job for at least ten (10) consecutive 
working days or have successfuuy completed a break-in learner or learner on the 
/ob or have related experience which thecom any feels qualilies them to perform 

( i )  The employees displaced through the e rcise of Article 8: 10 (e) (U) above 
must in their turn select a job held by a junior employee in their department. 
The assignment will be effective at the beginning of the next scheduling period. 
(iv) The procedure detailed in section (i) above will be repeated until all 
emplops displaced tho@ this exercise are unable to select a job held by a junior 
employee in the department. 
The assignment will be effective at the begming of the next scheduling period. 
(v) Employeesdisplacedthrough theexercise of 8:lO (e) (II) (ii), (E) and (iv) 
above will be assigned according to the procedures outlined in 8: 10 (a). 
(vi) Whenanemployee$~ferredasaconsequenceoftheapplicarionof8:10 
(e) II (i), (ii), (iii, (iv) and (v) above the job to which the employee is assigned 
shall constitute hisher incumbency for the purposes of section 1O:lO and under 
the conditions of part 1 above, shall be considered a permanent assignment. 
(vii) For an employee assigned under Article 8:lO (e) (II) the rights conferred 
under Articles 8:tO (c) and 8:lO (d) may be exercised only if the vacancy is 
expected to exist for a calendar week. 
For the purpose of Article 8: 10 (e), the plant will be divided into the following 
sections: 

the job. l - 7 t  -/'& 

1. R o h g  Mill, Reheat Furnace, Hot Shears and Billet Yard 
2. Finishing, Ball Shop, Shipping and Straightedng 
3. Melt Shop and Concast 
4. Yard 
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5. Maintenance, M Shop and Stores. 
6. Laboratory 

(f) Employees will lose all their returning rights when they returns to their 
incumtRntpbasperArticles8:lO(c) and(d) providingtheyarerequiredtoredtorehlm 
for other than replacement pwposes such as wat ion  relief. sickness relief, etc. 
and provided the requirement is in excess of thirty-five (35) days. 
(g) When employees are displaced from their incumbent job and select an 
assignment in lieu of lay-off under Article 8:10 (e) 01) (i), ( i )  or (iv) then their 
incumbentjobisellminatedduoughAnicIe8:lO (e) (I). thejobselectedas their 
assignment in lieu of lay-off will become their permanent incumbency. 
(h) Wmporaryjobspnortotheapplicationof8:lO (e) Ilwillbecanceledatthe 
stan of the shedding period following the bump. 

beiig displaced from hisher department. hek 
rated available job in hisher department whic 

Commit& persons of the Union shall not exceed 
supply the Company with a m n t  Lt of such Fxmtiw Officers, Chief Steward% 
and Grievance Committee persons and will immediately inform the Company in 
writing of any change therein. 
~Unionrepresen~nwouldbelacldngduringatemporaryreductjonofthework 
force, the Union President and Manager - Human Resources or their respective 
desi~~meettoensurethatthereisrepresentationduringthelay~ff period. 
8:12 Employees who are laid off shall be recalled in reverse order of lay-off so 
that the last employes laid off  sM1 be rhe first to be r d e d  to perform the work 
which is available in accordance with Article 8:05. 
&I3 "F~~motion" as used hereinshaUmean advancement to a job which& 
ahigherrateofpay.Therateofpayforanyincentivejobwillbecalculatedat the 
standard hourly rate plus any average earning opportunity provided for in the 
incentive plan. 
8:14 The Union acknowledp the right of the Company to place employees 
withoutregardtothisAgreementforthepurpcsg~providingtechnicalorspecial 
hainingorfopreparesuchemployeesforsupelvisoryoradminis~ativeposition, 
provided h m r .  that no such employees shall displace employees already in 
thebargainingunit. TheCompanywilladvisetheUnionofanysuchemployees 

815 (a) An employe whohas evidenced to the Company's satisfaction that 
helshe no longer has thgphp~pl~aaabili to perform the job on which helshe 
is emplqvd as a result of ag, illness or injj-ed to a job consistent 
with fie terms of Article 8:16 provided the Company IS satisfied he/she can 
perform the job. 
The Company will provide the Union Resident with a bt of all employees who 
have submitted applications under this Article. 

hired or selected for such purposes. 1/,r2- L 
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(b) Requests under (a) must k i n  writing to the Vice President - Manufacturing 
and include documentation from a medical practitioner detailing the employee's 
physical limitations. The Company will immediately advi.e the Union of such 
requests and may have the employee examined by its doctor. 
(c) When a permanent vdcancy arises, the Company will consider all approved re- 
quests, awardit tothesenior,qualifiedemployeeandthejobwillbecomesuchem- 
ployee's permanent i n e n c y .  The vacancy will not be posted under Article 8: 15. 
(d) Employees may exercise the right unde-ce unless 

(i) their medical condition deteriorates and prevents them from performing 
such assigned job OR 

(ii) such assigned job is eliminated. 
(e) Employees assigned to a lob under (a) are eligible to post for other positions 
under Article 8:15. 
Incasesofareductioninthe workforce asper Article8:lO (e) (11). theemployee 
who attained the job through Article 8:15 cannot be displaced unless a senior 
employee who has the qualifications is being terminated. Prior to exercising the 

816 (a) Within three (3) Full working days from the time a vackcy, either / 
temporary or permanent, occurs in respect to a job in the bargaining unit in any 
department for which the Company decides a replacement is necessary (other than 
a temporary vacancy ofless than 30 working days' duration to which this section 

above. the Company shall discuss the matter with the Union. '2 7 IT-. 

possible) prior 10 any appointment to such job. The Company will accept 
applications in writing for the vacancy during the pried while the notice is posted 
and will consider such applications, having regard to and subject to the seniority 
provisions of this Agreement contained in Article 8. An appointment to a posted 
vacancy will be made within eighteen (18) days from the expiration of the five 
(5) day posting period (on nceSdays whenever possible) and for permanent 
vacancies will cite the relevmi Article. Nothing herein shall preclude the Company 
froinmakingatemporaryappo~tmenttoanysuch jobuntil thevacancyisfilled. 
(b) Employees absent due to vacations will have the opportunity to apply for 
any permanent, learner, or break-in job posted during such absence within five 
(5) days of their return to work. The vacations referred to above may include a 
leave of absence as long as the total time absent does not exceed six (6) weeks. 
(c )  If an employee is discharged and there is a resultant Grievance, such 
employee's incumbency or assignment in lieu off lay-off will be filled by a 
temporary job posting until their hal resolution to the Grievance. 
When a temporary vacancy occurs with respect to a job in the bargaining unit, 
s u c h j o b ~ c a n c y ~ ~ p o s ~ ~ a t e m p o r ~ j o b ~ ~ ~ ,  praidedthat, inthe 
opinion of the Company, (a) replacement is necessary. and (b) it then appears that 
such replacement will be required for a period in excess of thirty (30) consecutive 
working days. 
(d) Where more than one (1) temporary job is in existence for a same incumbency 
and subsequently there is a reduction in the number of said temporary jobs, the 
junior employee or employees will be first to be displaced. 
(e) Employees awarded temporary job postings may bid on permanent postings 
and, if successful, must sadsfy the requirement of the temporary. Such employees 
will not be allowed to withdraw from the new permanent posting nor will they 
be absolved of obligations under Article 8: 16 (b) , 

' 
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BRFAK-IN LEARNERS AND LEARNERS 
8:17 (a) Employees holding a temporary incumbency will fore@ same 
when they commence a break-in or learner job. 
(b) Emplojees on break-in learners or learners may only bid on permanent 
mcancies and, Ifsuccessful. will be allowed to finish such training. Such 
employ% will not be able to withdraw from the new permanent job nor bid 
on theu former incumbent job in the resultant posting. 
(c) Any employee who has successfully completed a break-in or learner 
period must apply for a job posting if such job is posted within twelve 
months for break-in positions and six months for each learner period for 
learner positions. minimum of twelve months. The employee, if heishe is 
successful on this posting, will be ruled ineligible for future job postings for 
a period of twelve months for break-in positions and six months for each 
learner period on learner jobs, minium of twelve months, unless such 
employee bids on a posted vacancy which would result in a direct 
promotion. 
8: 18 A successful applicant to a posted job has until the rime heishe kgms 
being paid the rate of the a w d e d  job on the 23rd day from the date of 
posting to withdraw. If a successful applicant to a posted job subsequently 
withdraws prior to actually being placed on the vacant job, the Company 
will select the next most senior applicant who is qualified to fill the job. In 
the m n t  there are no other qualified applicants, the job will be reposted. 
& I 9  (a) The Company will not contract work out or within the plant 
while employees qualified to perform such work are on lay-off or that will 
result in the discharge, direct or indirect lay-off of employees. The parties 
shall review the status of employees who may be so affected by such 
contracting out, with a view to finding an acceptable solution. 
(b) No contractor or their agents shall be permitted to operate any 
equipment that is normally operated by bargaining unit personnel. 
(c) The Company will continue to provide training program to enable 
Bargaining Unit employees to acquire needed skills. 
(d) A "Contracting Out Committee" wiIl be established consisting of three 
(3) Company representatives, one of whom will be the Vice President - 
Manufacturing and three (3) Union representatives, one of whom will be 
the Union President. 
This Committee will meet quarterly, or as required. to discuss issues of 
mutual concern relative to contracting work out or within the Division. 
The Union representatives may make suggestions with respect to 
contracting work out or within the Divisbn and such suggestion will be 
considered by the Company. 
8:20 Supervisors will not do work beyond their normal responsibilities 

(a) fnwstigation, invention, inspection, experimentation, information. 
instruction and training of employees. 
(b) Emergency work when employxs are absent or not available when 
required. 
"Emergency" means an unexpected occurrence or combination of 
circumstances which results in a state that calk for immediate attention 

, F\ that is ordinarily performed by employees except for: 
;t 
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including fire. storm, flood, mechanical breakdown or Faillure or insufficiency 
of electrical or other power. 
Supniss rz  pi forming b a g n h i g  unit work in tlie context of Anidr 8 18 
,a) diid ,bl shall not displdse ziiiployes who nornially pcrform this work 
8:21 The Sonipany wll notify the L'iiion i n  writing of job posting, 
assignnwiirs w such posrings, assignments U 1  lieu of lay-off. lay-olfs and/or 
r w l l s  tdkng place under this Article. 
8:22 Incumbency lists and Seniority lists shall be postrd on a bulletin 
bard in  e'ich department Copies of such lists will k given to the Unioli 
s i d  will bc brought up to date evely SIX inonrhs 

ARTlCLE 9 -WAGES l b  , 
9:Ol The Co-operative Wdge Study (C\V.S.\ Manual tor job Description. 
Cl&ilication and N Q g  Administranon. &ired bury I.  1967, ,hereinalter 
refimd to as "the Manual") is incorporated into this Agreement as 
Appendix "A ', and its provisions shall apply as if' set forth in full herein. 
9:02 Fiich job shdl be descrikd and classified and a rate of pay applied 
U, each employe on such job in  accorddnie with this Agreemenr. 

Etlectivc' J;fflwry I .  1994 aid conriniing until March 31. 1997. the 
Standard Hourly Fate for lob Class I shall he increased by $ I  .Ob and shall 
k $ 1  .:I8 and the inc-rement between jobclmes shall be 19.7 cents md 
tlie Staridart1 Hourly \Mg Scale shall be as shown in Appendix "B" hereto. 
9:04 On the date the Standard Hourly Wag Scale becomes sffectivc. the 
standard hourly rate for each job class therein slid be the stilndard hourly 
rate for dl jobs classifird within sirch job c I m  Jnd shall 50 continue for the 
dur,ttion of the Standard Howly Wag Scale. 
9:05 tach standard hourly rate established under Arttde 9:03. unless 
otherwise expressly provided in t l l i  Agreement. shall be: 
(a) tlieeswblishedratcofpa).forallstr~~t-timnehoursp~dfor onanon- 
incentive job. 
(b) ilir established minimum rate of pay for purposes of tlie guaanteed 
minimum payment under any incentive plan for m y  iob. and 

;c) [hc established hourly base rate of pay under any iicw or revlsed 
incentive applied to the job in aicordancr with this Article. aid the riiws 
of pay shall bc adjusted accordingly. 
9:06 ENrctivc on the date specdied in Article 9:03 ai emploqtr on .I 11011- 
iiiceiitiw job who is receiving ai out*f-liw diKerenual. lherein&r refend 
to as OLD (s) 1, prior to the dam specified in Article 9:03 shdl haw lusher 
raw of pay increased by rhe amount by which thc rate for job class I h a  
ken increaszd d.. provided in Article 9:03 and the following shall pvern.  

,i) I t  the einploqee's iiew rate resulting Iioiii such increase figeater than 
the smdard hourly rate for the job as provided in Anicle 9:03. [he an~owit 
by which such employe's new rate is greater than the rim provided in 
Article 9.03 shall beconic such eniployee's new OLD (which shall replace 
the loriiier OLD) aid shall apply in accordance with rhr prolisions ofthis 
AgTeeniriit. 

(ii) lfthe e m p l m ' s  new rate resulting from such increase Ls equal to or 

9:o3 STANDAM noum WAGE scfiEs 19 
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less than the standard hourly rate for the job as provided in Article 9:03. 
the rateofpayofsuchemployeeshdlbeadjustcdtoconfortn to thestaridard 
hourly rate for the job as provided in Article 9:03 and the former OLD shall 
be terninated. 
9:07 Effectiveon thedatesspecfiedin Article9:03, eacheniployee who 
is receiving an OLD on a job covered by an incentive plan shall have hisker 
minimum guaranteed rate adjusted in the same manner as an eniployee on 
a non-incentive job as provided in Article 9:06 (i) and (ii). 
9:OS Each eniployee on any job covered by an existing incentive plan in 
whichthestandardhourlyrateisnot wdasthebaserateshall haveadded 
to the earnings under such plan for such job an amount equal to the change 
inthestandardhowlyrateforthejobprovidedin9:03.Sucliamountsshall 
be paid in addition to the "additional hourly earnings" provided in Article 
9:27. 

PRODUCTION AND MAINTENANCE JOBS 
9:09 Wept as othelwise provided hereul. the rate of pay applicable under 
this Agreement for each production or maintenance job, other than a trade 
or craft, or apprentice job, shall be paid to any employee during such timc 
as the employee is required to perform such job. 
TRADEORCRAmJOBS 2 F C -  1 
9 : l O  (a) Except as othencise provided herein, the established rate uf pay 
for a trade or craft or apprentice job shall apply to an employee during such 
time as the employee is%?@ed to the respective rate classification in 
accordance with this Agreement. 

9:11 A schedule of learner rates for one or more learning periods of 520 
hours ofactual leanling experience with the Company shall be established 
on jobs for which training opportunity is not provided by promotional 
sequence through related jobs, or by apprentice training periods. The 
schedule shall be established on the basis of the required employment 
training and experience time specified in Factor 2 of the job classification 
recordofthe respective job for which the learner period is preparatory and 
shall be paid at the level of the standard hourly wage scale rates for the 
respective job classes so determined as follows: 
(a) Seven to twelve months: 

job class of the job. 

LEARNER RATES ?sA-l 

( 1 )  one learner period classification at a level two job classes below the 

(b) Thirteen to eighteen months: 

job class of the job; and 

the job class of the job. 
(c) Nineteen months and above: 

( I )  a first learner period classification at a level four job classes below the 

(2) a second learner period classification at a level two job classes below 

( I )  a first learner period classification at a level six job classes below the 

(2) asecond learner period classification at a level four job classes below 

(3) a third learner period classification at a level two job classes below 

job class of the job; 

the job class of the job; and - 
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the job class of the job. 
9:12 The schedule of learner rates shall apply only to those jobs agreed 
to by the Parties hereto as appropriate jobs for the application of learner rates 
set fonh in Appendix "D" of this Agreement which said Appendix may 
be added to or deleted from by mutual agreement of the Parties. 
When vacancies occur in positions requiring learner period@) as covered 
by Appendix 0, such jobs will be posted in accordance with Article 8:16. 
9:13 Subject to Article 8: 16. the Company, at its discretion, may assign 
a "break-in" learner to any job during any period of time where another 
employee, other than the learner, is on the job, provided the rate appliedto 
the learner is: 
(a) at no time below the standard hourly wage scale rate for Job Class 2 
in the case of an employee without a permanent incumbency or hired to 
learn the job; or 
(b) in the case of an employee transferred from another job in the plant, 
the lower figure of: 

(i) the Standard Hourly Wg Scale Rate ofthe job ofwhich he/she is an 
incumbent, or 

(U) the Standard Hourly Wge scale Rate of the job beiig learned. 
9: 14 An employee assigned to a job with a schedule of learner rates shall 
receive credit for all time previously worked on such job in determining the 
appropriate rate level in the learner schedule. 
OLD 
9:15 TheCompanyshall~htotheUnionalistofallemployeeswho 
are to be paid "OLDs' ' in accordance with the terms of this Agreement. 
Such list shall contain the following: 
(a) Name of employee to whom such "OLD" is to be paid. 
(b) Job title ofjob on which "OLD" is to be paid. 
(c) Job classification of such job. 
(d) Standard Hourly Rate of such job. 
(e) Amount of "OLD"; and 
(p) Date such "OLD" became effective. 
9:16 Exceptassuch"0LD" mayhawbeenreducedoreliminatedbythe 
means hereinafter provided, any employee included in the list referred to in 
Article9:15shan~ntin~tobep~dsuch"OLD"duringsuchtimeasthe 
employee continues to occupy the job for which the differential w 
established, or changs hisher job and under the terms of this Agreement 
is entitled to receiw the rate of pay applicable to the job from which he/she 
is transferred. 
9:17 If an employee with an "OLD" changes hisher job and under the 
tern ofthis Agreement a higher Standard Hourly Rate is applicable, then 
the"0LD' shallbereducedoreliminatedbytheamountofthedifference 
between the Standard Hourly Rate of the new job and the Standard Hourly 
Rate of hisher former job. 
9:18 If an employee with an "OLD" changs hisher job and under the 
terms of this Agreement a laver Standard Hourly Rate is applicable, then 
the "OLD" shall be terminated. 
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):I9 If such employee referred to in Articles 9:17 and 9:18 shall be 
etumedtothejobforwhichthe "OLD"wasestablkhed, the"0LD"shall 
x reinstated except as it may have been reduced or eliminated by Article 
3:20. 
3:20 Ln addition to other means provided in this Agreement increases in 
the increment between job classes shall be used to reduce or eliminate 
"OLDS". 
INcENTlvEs 
921 (a) The existing Incentive Plans: 

(i) RoUing Mill 
(U) Melt Shop 
(i) Slraightening Machines 
(iv) BarPoiiting 

are the hcentive Plans referred to by this section. 
(b) The Standard Hourly wage Rate plus "equitable incentiw compensa- 
tion'' for a job paid on an incentk basis shall be the objecthe toward which 
any adjustment tha changes an actual average hourly earning on the job 
shall be made, and no adjustment that changes an actual average hourly 
earning on the job shall be made unless the change is to be the Standard 
Hourly Wdg Rate plus "equitable incentiw compensation" for the job. 
9:22 The term "equitable incentive compensation" shall be understood 
to mean extra compensation omand abave the StandardHourly Wig Rate 
for the job, in propoltion to the actual employx performance required m r  
and abox the performane rate of a normal day's work on the job. 
9:23 A nonnal day's work is that amount of work that can be produced 
by an employee quaufied for the job when working at a normal pace and 
effectively utilizing hisher t h e  where work is not restricted by process 
limitationS. 
9:24 A normal pace is equivalent to a person walking without load, on 
smooth, lmI ground at a rate of three (3) miles per hour. 
925 A# incentive plans in e l k t  as of the date of this Agreement, 
including all term relating to the establishment and administration of any 
such incentive plan, including hourly, piea rates, t o n n ~ ,  base rates, and 
guaran~periodsshanremainin~untilreplacedtymutualagreement 
of the parties or in accordance with this Article, provided, howwer, the 
Company at its k h n  may discontinue an existing incentive plan at any 
time within thirty (30) d;as foIlowing a cmwxutiw three-month period in 
whichthestraigtrttimeacemg:houriy~ofempl~sundertheplan 
are equal to or less than the *rag of the Standard Hourly Wag Rates for 
such employs. 
926 Each employee, while compensated under an incentive plan shall 
rmive for the applicable single or multiple number ofeight-hour turns, the 
highest of the folicwing: 
(a) The total eamjngs of such employee under such plan. or 
(b) The total amount a r r i d  at by multiplying the hours worked ty such 
emplayee by the applicable Standard Hourly Wag Rate plus any "OLD" 
that may apply. 
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927 Where the earnings under an existing incentive plan are now being 
supplemented by "additional hourly earnings" (such as were created 
through previous wage rate adjustments) such "additional hourly 
earnin?" shall be continued hereafter and made applicable to all employees 
on all lobs to which such "additional hourly earnings" apply, unless 
replaced by mutual agreement of the parties hereto. 
9:28 The Company at its discretion may install new incentive plans to 
cover: 
(a) newjobs; 
(b) jobs not presently covered by incentive application; 
(c) jobs where, duringa consecutiw three-month period, the straight time 
average hourly earnings of employees under the plan are equal to or less 
than the average of the Standard Hourly Wage Rates for such employees. 
9:29 Any new incentiw plans established under this Article shall k o m e  
effective in the following manner: 
(a) The Company will develop the proposed plan (hereinafter called "the 
proposal"). 
(b) The proposal will be submitted to the President of the Union for the 
purpose of explaining the proposal and arriving at agreement as to its 
installation. 
The Company shall, at such time, fiunish such explanation with regard to 
thedevelopment anddetermination ofthe proposalasshallreasonablybe 
required in order to enable the Union Representatives to understand how 
such proposal was developed and determined and shall afford to such Union 
Representatives a reasonable opportunity to be heard with regard to the 
proposal. 
(c) If agreement is not reached, the matter shall be reviewed in detail by 
designated representatives of the parties for the purpose of arriving at 
mutual agreement as to installation of the proposed incentive plan, 
(d) Ifagreement is not then reached within fourteen (14) days, unless this 
period is mutually extended, the proposal may then be installed by the 
parties may at any time after rhirty (30) days. but within ninety (90) days 
following installation, file a Grievance alleging that the plan dws not provide 
' 'equitable incentive compensation' '. Such grievance shall be processed in 
accordance with Article 7 hereof. If the grievance be submitted to 
arbitration. the Arbitrator or Arbitration Board shall decide whether or not 
the plan provides "equitable incentive compensation" and is in accordance 
with this Agreement. 
(e) If  the Arbitrator or Arbitration Board decides that the plan does provide 
"equitable incentive compensation", the decision of the Board shall be 
effective as of the date the plan was put into effect. If the Arbitrator or 
Arbitration Board decides that the plan does not provide "equitable 
incentive compensation", then such plan shall be discontinued and the 
proposal shall be referred back to designated representatives of the parties. 
9:30 The Company at its discretion may adjust existing incentive rates. 
or install new incentive plans to replace existing incentive plans; 
(a) When the incentive opportunities are inadequate. 
(b) subject to Article 9:32 when new or changed conditions have resulted 
from improvements made by the Company in the interest of improved 
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methods or products or from changes in equipment, manufacturing 
processes or methods, materials processed, or quality, or inanufacturing 
Standards. 
9:31 Any adjustment of existing incentive rates shall become effective in 
the same manner, and by the same procedure. as that provided for new 
incentive plans, in Anicle 929. 
9:32 If the Company does not adjust an incentive rate or develop a new 
incentive plan under the terms of 9:30 (b); the Union may process a 
Gr imce  in accordance with Atticle 7 hereof, requesting that the existing 
incentive rate be adjusted. or that a new incentive plan be installed in 
accordance with this Artjcle. If the grievance is submitted to arbitration. the 
decision or award of the Arbitrator or Arbitration Board shall be effective 
as of the date when the grievance was filed. 
9:33 Under any adjusted incentive rate, standard or new incentive plan 
installed under this Article, the averas hourly earnings for any job shall not 
be less than the average hourly earnings received by regularly assigned 
incumbents under the replaced rate standard or plan during the calendar 
year immediately preceding Ianuary 1, 1985 provided always that the 
average employee performance of that calendar year is maintained. 
For administration of Article 9:33. the average hourly earnings for the 
calendar year immediately preceding January 1.1985 are calculated from 
the following average performances: 
1. For the Melt Shop Incentive Plan 

2. For the Rolling Mill Incentive Plan 

3. For the No. 5 Straightening Machine Plan 

4, For the Bar Pointing Hammer Plan 

5. Rx the Meeco Straightener Plan 

954  Ifa job on a new facility requires a job description substantially the 
same as a job on an existingot replaced facity the opportunity for equitable 
incentive compensation shall be the same as that established by the plan 
for the changd job in effect at the time of change. 
9:35 If a job description on an existing Facility is substantially changed 
because of a method change or if the job description on a new facility is not 
substantiany the Same as the job on the replaced or affected existing facility 
and thus requiring the posting of a new job, the opportunity for equitable 
incentive compensation on the new job shall be the same as that provided 
for by the plan in effect at the time ofchange. 
9:36 The Company recognizes that wherever new or untried products, 
methods or changed equipment are implemented or experimented with, 
earnings opportunity may be reduced. In such instances, the Company will 
provide equitable incentive compensation. The rolling mill equitable 
incentive compensation is as defined in Appendix "C" 2(c) of the 
Agreement. where it is not so dehed for other plans the Company will 
provide the opportunity based on the previous seven (7) pay periods. 

- At 100% participation 146.1% 

-At 100% participation 137 % 

- At 100% participation 139 % 

- At 100% participation 149.9% 

- At 100% participation 125 Yo 
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9:37 The Company at its discretion may terminate an existing rate or p h  under 
the conditions set forth in Article 9:30 (b) and shall establish an interim rate to 
apply for a pencd not to exceed ninety (90) days which shall not be less than the 
strdght time- howlyearnings of the empioyes affected for the m w t i w  
threemonthperiodimmediatelypriortosuchterminationandmayinstallan~v 
incentive rate or plan subject to this Article. 
TuRNPREhUurn 
9:38 A Tim Premium, as hereinafter mentioned, will be paid to hourly and 
production employees. 
(a) (i) For hours worked by an employee on hisher regularly scheduled 
aftemoontumcommencingbetween3:OOp.m.and5i~g.m., aNmPremium 

$%%%s worked by an employeeonhher regularly scheduled night turn 
centsperhour. L{ Q - !  (JUL. +*:3 

commencingbetween 10:COp.m. and 
(45) cents per hour. c_I 

nYn Premium of forty (40) cents per hour. 
(b) The appropriate TWn Premium under (i) , (U), or (5) above shall be paid to 
an emplqe  who works a fidl m h e  afternoon or night tum as defined therein. 

9:40 Any premium paid pursuant to Articles 9:38 or 9:39 shall not be taken 
intoaccountincalculatingtheincentive~~ofanysuchemployeR andshall 
not be increased by reason of having been earned in overtime. 
TRANSFERS 
9:41 When an employee is permanently transferred from one job to another, 
he/she shall be paid the rate of pay applicable to the job to which helshe has been 
transferred. 
9:42 When an employee is temporarily transferred, the following shall apply: 
(a) When an employee temporarily changes hisher job because a change in 
operarions eliminates the work he/she was doing, or be cause the job is no longer 
avarlable. h e / s h e ~ r e c e i v e t h e m o f ~ ~ p ~ ~ ~ ~ t h e ~ r k ~ w h i c h h e / s h e  
is transferred; 
(b) When an employee temporarily changs hisher job to other work at a lower 
rate of pay because of Company convenience, hekhe will be paid the rate of pay 
applicable to the work from which heishe is transferred; 
,c) When an employee temporarily changes hisher job to work at a job with a 
ugher rate of pay, he/she shall be paid the higher rate of pay. 
brthepurposesofArticles9:42 @) and(c)only, "rate0fpay"asdefinedherein 
icludes all actual incentive eamings. 
ENERAL 
':43 The wags payable by the Company to any employee shall be computed 
nd paid according to the established practices of the Company existing at the 
ateofthis Agreementandthewords "hoursofwork', "day ofwork", "the 
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normalworkingd@: "thenormalworkingweek", "workshifts 
"time worked" and like expressions appearing in the Agreement shall be read 
and construed in accordance with such practices. 
944 The job titles, job classes, and job descriptions established for each 
department as the basis for d e t e m g t h e  pay of its hourly mted employs  shall 
be posted in each department. 
9:45 Any mathematical or clerical errors made in the preparation, 
establishment, or application of job descriptions, jobclassitications, or standard 
hourly rates shall be corrected to conform to this Agreement. 
Fay cheque errors (excluding Grievance settlements) that result in a short pay of 
fifty dollars ($50.00) or more. shall be corrected by the issuance of a cheque for 
the balance as soon as practicable upon request to the Human Resources 
Department. 
9:46 Except as othenvise provided herein, no basis shall acist for an emp1oy-x 
whether paid on an incentive or non-incentive basis, to allege that a wage rate 
inequity exists, and no Griwance on behalf of an employee alleging a wage rate 
inequity shall be Ned or processed during the term of this Agreement. 
9:47 Theparties~eetharanyreplacementtimeclocksystemwiUprovidethe 
employees with ddy information showing the date the employees' clock number 
and their punching times. 
9:48 TheCompanywillmakeaMilabletoallemployeesaderailedsummaryof 
t h e i r ~ ~ l f o r a ~ ~ ~ . 7 h e s u m m a r y m a y b e o b l ~ ~ o ~  
theHumanResourcesDep~nt.Anotationtothiseffectwillbeshownonthe 
pay statements 
9 4 9  A special allowance will be paid for hours worked on a "Combined lob' 
where the description and classification established for such complies with the 

A) DeRnlMon 
A "Combined Job' must meet each of the following: 
(i) two (2) or more job descriptions are combined into one job description and 
classification and the other job description(s) is terminated; and 
(U) the p m  duly(i) of the terminated job(s) is incorporated into the primary 
duty(&) of the new description for the "Combined Job': and 
( I )  an employee(s) is permanently displaced From the job(s) being terminated 
as a direct result of the combmation; and 
(iv) the incorporation of the primary duties of the terminated job@) results in 
a significant change in the job content of the "Combined Job'. 
B) RateofFay 
(i)  Where the job classification of the new "Combined Job' is two (2) full job 
classes or more higher, the rate of pay for such new "Combined pb' shall apply. 
(U) Where the job classication of the nw "Combined pb' is less than two (2) 
full job classes higher, the rate ofpay For such new "Combined lob ' shall apply 
and in addition, employees occupying the new "Combined Job' will receive a 
"~ombimed lob' allowance as follows: 
(a) Where the job classication ofthe new "Combined lob ' is one job class or 
more but less than two (2) p b  classes higher than the original job, the "Combiined 
lob' allowance will be twenty-one (21) cents per hour worked 
(b) Where the job classication ofthe new "Combined pb' is IN than one job 

following: 
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class higher than the original job, the "Combined Job' allowance will be fotty- 
two (42) cents per hour worked. 
(U) This "Combined Job' allowance shall be paid for all hours worked by an 
employee but shall not be increased by reason of having been eamed on oveltime. 
Hours worked, even though compensated in accordance with another provision 
of the Agreement and deemed to be hours worked for other purposes, shall not 
be considered to be hours worked for the purposes of the "Combined lob' 
allowance. 
ARTlCLE 10 - H O W  OF WORK 
1001 The establishment of work schedules and the calculation of payment for 
overtime work shall be made on the basis of the provisions in this Article, but 
nothmgin thisAnicleshallbereadorconstruedasaguaranteeofhoursofwork 
per day or per week or a guarantee of days of work per week. 
10:02 The normal work week shall be five working days in any calendar week.. 
A normal work day shall consist of a work shift of eight hours commencing with 
the time the employee b@ns work in any calendar d a y . s y - y  Qg 0 
10:03 It is recognized that some operations of the Company are carried on on 
the basis ofa continuous operation and that others are canied on on the basis 
of work schedules which under preMuing practices regularly commence on 
Monday Mbrk schedules will regularly provide opportunity for consecutive days 
Off. 
The Union agrees that the Company may schedule and reschedule its operation 
from timeto timebecauseofbreakdownsorotherconditionsbeyondthecontrol 
of the Company or because of the requirements of the business of the Company. 
It is further agreed that the determination of the stating times of regular nuns 
and the determination of daily or weekly work schedules shall be made by the 
Company. 
1O:M In accordance with present practices, the calendar weekshall be deemed 
to commence at 7:OO a.m. on Sunday and end at 7:OO a.m. on the following 
Sunday for employees engaged on work scheduled on the basis of continuous 
operations. 
10:05 In accordance with present practices, for those employees not engaged 
on work scheduled on the basis of continuous operarions. the calendar week shall 
bedeemed tocommence 7:OO a.m. Sunday andendat 7:OO a.m. the following 
sunday. 
10:06 (a) TheCompanyshallnot makearbitrarychangesin workschedules 
and any changes deemed necessary shall be posted or otherwise made known 
toemployeesinaccordancewi~iprevailingpracticesandinanyevent tothe plant 
representatives of the Union as far in advance as possible or practicable. 
(b) Schedules of work for the following week will be posted on the notice boards 
by 2:OO p.m. Thursday. Subsequent changes may be necessary but will be kept 
toaminimm. Ifemployees'schedulesarechanged while theyareonwcatiin. 
the Company will attempt to notify them at their address on the Company's 
records. 
The Company may change schedules at any time, provided, however, that where 
an employee's schedule IS changed after 2:OO p.m. Thursday of the week 
preceding the calendar week in which the change is to be effective, helshe shall 
be entitled to overtime rates for straight time hours worked on hisher Arst 
scheduled working day in the calendar week in which the schedule change is to 
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keffective. provided that such enlployee is not unjustifiably absent as specified 
under Article 13:04onanyoftheremainingworkdaysinsuch workweek.This 
provision shall not apply where any change in schedule arises front 

1 , The assignment of an employee to a job arising out of the application 01 
Articles 8:06. 8:07, 8:08 and 8:lO; or 

2 ,  “he assignment of an employee to a short term promotion that necessitates 
a shift change; or 

3. Any change in schedule requested by an employee: or 
4 .  ~eassi~mentofanemployeetoapostedvdcancyasperArticle8:16. or 
5. Any change in schedule due to a breakdown or unscheduled repair. 
6. Any change in schedule necessitated by an employee returning to work From 

injury or illness. 
(c) As fa a pracucal. work schdula lor eniployces Irwgw‘d 15 sht! work sllall 
provide opponunity for rotation oishlfts 
id) Seniority wvelghted jLhedulej will apply IO rhr blling MdliHot Shedis. 
SrrdlrJilrning .\Whine Opcrators Help’rs and Fiiilshing Hm)cl.rs m d  k r m d  
wh& pernianent lob posringor permancnt asslgnlllmts in lieu of lay.Ofis tLC 
place. 
(e) Straightening Ulchine Operators and Iklpcrs will lx dlowtd IO dcsig~atr 
h e  whediled mxhine of their choice on il wr~k ly  bas6 ‘ind xcorduig to seniority 
lfastraighteningmachine isshutdownduringashift, thecrew on that machine 

be assigned to another unoccupied machine; assigned lo avdilable jobs for 
the balance of the shift or be sent home consistent with Article 8. 
If the shut down continues into the next shift. employees atrected on that shifl 
may be assigned to another unoccupied machine; re-=signed by seniority and 
incumbency or sent home consistent with Article 8. 
(f) TheCompanywill providetheUnion with mcdelcravingschedulesfewrysix 
(6) months. 
(91 When the Aolling Mill and/or Melt Shop operates on a regular schedule of 
three(3)crew -eighteen (18)sh&, itisunderstoodthatabi-weeklyschedule 
will apply allowing for consecutive days off each week with each crew working 
nine(9)regularandone(l)scheduledowrtimes~.AdditionalshiRsofowrdme 
ifrequired. will bemupiedon avoluntary basis Should the Company not be ablr 
to secure sullcient qualified employees. it retains the right to assign employee: 
to perform the necessary work. The Company will assign the overtime requiter 
to the employee(s) with the least amount of overtime. 
(h) the Company and Union Grievance Committees will meet by july 1 ,  199, 
to discuss and endeavour to resolve outstanding concerns with regards to th 
General Labour Force (GLF) . 
1O:W Overtime rates (as defined in Article 10:09) shall be paid for all how 
worked by an employee: 
(a) inexcessofeight (8) hoursinany twenty-hour hour pericdcoitm1encingG 
the time the employee kgim work in any calendar day: 
(b) in excess of forty (40) hours in any calendar week; 
(c) on any Statutory Holiday referred 10 in Articles 12:Ol and 12:02; 
(d) hours worked on the 6th or 7th working day of a calendar week during whi 
work was performed on five (5) other working days except if an employe 
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schedule is changed because of conditions over which the Company has no 
control. 
when production operations in the Melt Shop and/or Rolling Mill are regularly 
scheduled from 7:OO a. m. Monday to 7:OO a.m. Saturday (15 tums), the 
sixteenth and seventeenth shift worked on either the preceding Sunday or the 
following saturday will be paid at overtime rates: 
(e) time worked before hisher regular starting time when an employee is called 
in or is notifed that he/she is required to work before the regular starting time of 
any shift of eight (8) hours; 
(f) lime worked after hisher regular quitting& when an employee is held after 
the quitting time of any shill of eight (8) hours; 
(g) time workedif an employee is notifiedafter heishe has left the plant that he 
is requiredto work on a shill other than hisher scheduledshift. or on hk/her day 
off. This provision shall not apply in the case of conditions which require the 
rescheduling of all employm working on a unit in the department. 
(h) time workedifan employee is n o m  while in the plant that he is required 
to work on hisiher scheduled day off, provided howeve, that this provision shall 
not apply in the case where the emplayee's schedule is changed to another shift 
or to a new working schedule which provides an alternative day@) off and such 
change in schedule is in accordance with Articles 10:06 and 10:13. 
A day($ lost from work as a result oPthe application of Article 8 shall not be 
considered as ascheduled day@) off forthe purpose of this Article. The Company 
will designate the days lost from work as a result of the application of Article 8. 
(1) overtime hours workedon a Statutory Holiday in wess of tho? c ered by 
Article 10:07 (c) will be paid a t m e g u l a r  rate of pay. 3 ,!E- 8 
I008 The hours for which Statutory Holiday allowance is paid as provided in 
Articles 12:Ol and 12:02, shall be hours worked in compudngovenimeon a 
weekly bask provided the emplop wds normally scheduled to work such hours. 
l a n e m p ~ s w e e k h l s c ~ f o r t h e w o r k w e e k i n w h i c h t h e S t a t u t o r y H o ~  
is observed is changed from what helshe would haw been scheduled to work 
during such work week, and as a result of such change in schedule, there is a 
djsputeasto whethertheemployeewouldhavenormanybeenscheduledtowork 
such hours, such dhputeshallbe resolvedon the basis of the employee's weekly 
schedule worked during the workweekimmedkaely preceding the w r k  week in 
which the Statutory Holiday is o b s e d .  
1009 (a) Overtime work to which base rates of pay only are applicable (Le. 
ion-incentive) shall be paid for at over!ime rates of one and one-half times the 
iase rate of pay applicable to the work performed in the oveaime period for each 
tourworked. over t imeworktowhichbothbasemtesandtonnage  
hall be paid for at overtime rates of one and one-half times the base rates 
pplicable to the w r k  pertommi in the overtime period for each hour worked and 
'ne and one-half times the to~w earnings applicable to the work performed 
I the overtime period except: 
h e n  the Rolling MiU andlor Melt Shop is operating on a three (3) crew - &en 
5) shill regular schedule and is required to w r k  three (3) additional scheduled 
{ertime shifts to total eighteen (18) shifts of production per week, work on the 
lree (3) scheduled overthe shifts to which base rate and tonnage eamings are 
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applicable shall be paid at tonnagxaming applicable to the work performed in 
theoveltimeperiodandoneandone-half(1-1/2) timesthebase rateapplicable 
to the work performed in the mrtime period for each hour worked. 
@) Hourscompensatedforat~ratesshaniiotbecountedfUrtherforany 
purpose in determining overtime liability under the same or any other provision. 
Overlime will be calculated under one provision of this Agreement only even 
though the hours worked may be mrtime under more than one provislon. 
10:10 (a) So far a practical, omtineon a jobshall beequally divided among 
emp!qcswhoareinmmbmtsonthejob. ForthepurposeofthisArticle(10:10). 
those who have been awarded a temporary job posting will be considered 
incumbents. 
justified seniority and non-incumbent working overtime grievances will be 
rmM by paying the Grievor the number of hours worked times the C. W. S. rate 
plus incentive earned during those hours on that job. 
@) Emp~aanS~~dthrollghpromotionorArticle9:42winbeconsidered 
on their incumbent job for mrlime purposes. 
(c) lfincumbentsretumtotheirjo~underAnicle8:lO(c)or (d)asaresultof 
another employee Wig transferred under Anicle 9 4 2 ,  they will be considered 
for overtime on their assignment in lieu of lay-off. 
(d) Any overtime work created through the absence of an incumbent employee 
will be wiped to another innunbent employee provided that the "Procedure 
for Reponing to the Company" ha been followed. 
(e) l n t h e e v e n t t h e r e i s n o t a s u c c e s s f u l a p p l t ~ a j o b ~ ~ g ~ ~ A n i c l e  
8:16, the Company may make a temporary assignment to the job. Should the 
wigrunentbeforaperiodinBccessof~(30) coniinwusw, theemployee 
win be considered an incumbent for the purposes of this Article (10: 10). 
(4 Irt no event Win the Company be obligated to provide opportunity for work 
in excess of sixteen (16) hoursin aqyconsecutive twenty-four (24) hour period. 
(9) Overtime Charts wiU be posted weekly in each depattment. 
(h) On statutory holidqpodywhen fun production is S c h W ,  non-innunbent 
employeesassignedtoajobinadepartment~wo~onth~assi~edjoband 
shift provided that it is part of their five (5) day work week. 
A D W " I O N  OF OEKlIhE 
10:11 The foUowingwill gpvern overtime administration: 
(a) when incumbenrsare absent for illness c o m p e m n .  &nor light duty 
for more than thiny (30) @ they will be charpal with the awa@otalmrtime 
for the incumbent group during the absence upon their r e m .  
@) Whenemployees~meorretumtobeaninnunbent, theywillbeslotted 
at the average total overtime of the incumbent group. 
(c) lfemployees cannot be contacted for an overtime opportunity, they will be 
comidaed to have refused. 
(d) When employees are absent on Union Business and offered an overtime 
opportunity. they will be considered to have refused. 
(e) A t t h e w e n d ,  d l l f e r e n c e s f r o m t h e l ~ i n ~ n t w i l l b e e s t a b d  
be carried forward. At the wpiratjon of the Agreement, incumbents win revert 
to zero. 
(9 ~verage total overtime will include "red" eights. 

. 
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(g) &partmental overtime CILXTS will be posted weekly 

CONSENT To OVEKlWE AVERAGING 
10:12 The parties agree that existing schedules requiring employees to work in 
excess of foq-four (44) hours in seven (7)  consecutive days allow employees a 
greater benefit than those provided under the OntariO Employment Standards Art. 
As a result. the Union consents to average the hours ofwork by employees over 
continuous periods of four (4) consecutive weeks and supports an application to 
the Director of the Employment Standards Branch for approval The Unions 
reselves the right to withdraw such support on thirry (30) days written notice 
if the Company adopts a different work schedule for seven (7) day operations. 
10:13 Employees who work more than three (3) consecutive hours overtime 
afterhavingworkedascheduledshikofeight (8) hourswillbe ' 

allowance as part of their regular pay or be providedwith a hot m- 
value to the meal allowance from an outside service e mpany will maiofain 
the quality and quantity of such hot meal. 
10:14 (a) When an employee has been scheduied or notified to repon to work 
and upon anival at the plant finds that the work on which heishe is usually 
employed is not available for at least four (4) hours then, unless the Company has 
notified himher as provided in paragraph (c)  of this Article at least two (2) hours 
before hisher starting time, or in the case of the afternoon and night sW, at 
least four (4) hours before hisher starting time, ifpossible, that hisher services 

to paragraphs (b), (c), and (d) of this Article. 

employed, helsheshallperformsucha~erworkfor aperiodoffour (4) hours at 
therateofpay applicable tothe workfor whichhelshewasscheduledornotikd 
to report and shall continue to perform such other work for such further period 
to the end of the shiti as the work may be offered, but only at the rate of pay 
established for such other work. lfheishe refuses to work for such period of four 
(4) hours after hisher arrival at the plant, heishe shall not be entitled to receive 
the four (4) hours' pay as providedin paragraph (a) in this Article. No employee 
shall refuse offered work if it will result in the closing down or serious impairment 
of a major segment of the Company's operations. 

(c) An employee shall not be entitled to receive the four (4) hours' pay as 
provided in paragraph (a) of this Article unless helshe has recorded with the 
employment office of the Company the address at which helshe then resides and 
a telephone number at which helshe may be cded.  and notice for the purpose 
of this Article shall be sufficiently given ifgiven at such address or by telephone 
to such telephone number. 

(d) The provisions of paragraph (a) of this Article shall not apply if work is not 
adable because of conditiow m r  which the company has no control, including 
fire, storm, flood, mechanical breakdown or failure or insufficiency ofelectrical 
or other power. The Company will make reasonable ellom to notify employees 
involved. 
10:15 (a) When it is necessary to require an employee to report for work by 
spaial notice given to himher outside the plant, then a minimum offour (4) hours 
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10:15 (a) When it is necessary to require an employee to report for6ork by 
specialnotice~nto~eroutsidetheplant, thenaminimllmoffour(4) hours% 
work will be provided at the rate of pay applicable to the work for which heishe 
was required. andifsuchworkbenot providedthensuchel~~ployeeshallbepaidj 
for four (4) hours work at such rate. 
(b) An employee called in to work after the stan of a regular shift shall receive 
the full hour's pay for the first hour of such shift provided heishe clocks in within 
one (I) hour of the stan of the shift. Such pay prior to the time he/she clocks in 
will be at the straight time rates. 
(c) If employees are called in or leave work when public transportation is 
unamihble and have no private transportation. the Company will provide a taxi. 
10:16 An employee shall not be required to take time off to offset overtime 
wrkedor tobeworked, butitshallnotbeconsidered " t i m e o f f t o o k r m ~ e "  

hours' notice of  a shift change. 

thirty (30) minutes for employees who work more than three (3) consecutive 
hours mnime immediately follaying a regularly scheduled eight (8) hour shift. 
Thegrantjngandschedulingoflunch periods issubject totheneedsolparticular 
operations. 
1018 The following jobs are spelled: 

Heater 
Furnace Charger 
21" Mill Pulpit Operator 
Mill Utility person 
Main Pulpit Operator 
#8, 10, 16, 17, 18, 19, 20, B23CraneOperatoa 
#3,5,6, 7. 12,21 6.22 Crane Operator5 
Mould Operators 
1st Helper "C" Furnace 
Shear Operator 
shear Helper 
#21 Crane Hooker 

10:19 An additional tifkn (15) minute speU in each half of the shift will be 
provi&dtothe#21 ClaneOpe~rbymanningsamewithanothercraneopemtor. 
mTRF.MEm 
1O:ZO 7hisistoourlinethhemutualunderstandingthatacistsbetweentheparties 
regard@ operations performed under meme temperature conditions during the 
period May 1st to September 30th inclusive. 
when the outdoor temperature is 2 9 O C  (84.2 OF) or higher based on the digita 
readoutatthemedicaldepartment,at 11:Wa.m., theCompany\rillprovidethi 
MeltShopConcast with (1) labourer and theRoUing MiU-Hot Shearswith [WO (2 
labowers benveenthe hoursof 11:oO a.m. and 7:Wp.m. foradditionalreliefoi 
hot jobs. The Melt Shop-Concast job will be posted. The supervisor for thos 
departments will co-ordinate such relief. ,9 f7 G-1 



If the Company fa& IO provide such reliel; the employees in these afeas will be 
allowed to vote to cancel the 5-1 1 shills under the following conditions. 

1 . The outdoor trmprarure at 3:OO p.m. is 32OC (89.6"F) or higher. 
2.  The 3-1 I shift will be expected to repon and sran work. 
3. TheChiefStewardorStewardoftheMeltShop-Concasr. Rollighlill. Hot 

Shears and Whea Furnace area w, if he dwms it to be f ~ o  uncodomble 
request the Company to conduct a vote to determine ifoprations should 
be disconrinucd. 

4 .  TheSupc.rvisoractingonth~requestwillconducta~ret vote toconfirm 
the wishesofthedepanment. 

5. If the majoriy ofthe employees working in the area concerned indicate a 
desiie to dijcontinue operations no disciplinary action will be raken against 
any employec w i t h  the group. nor will such time lost be counted as 
&qualification under Article 12:03 or 12:06. 

6. Anysecondch~inafUmarrbefore2:30p.m. willhawtobecompleted 
and processed through the Concast machine as required. If the outdm 
temperanueat 2:30p.m. i~32~Corhigher .  meltingofany secondcharge 
added after 2:30 p.m. will be deferred until the appropriate c o r n  ofaction 
is determined at 3:OO p m .  

7. Any low alloy and S.6.Q. billers charged in the Reheat furnace must be 
processed through the IWng MUI. In such instances if the outdoor 
temperarureat2:3Op.m. is32°Cort@her,chargingoftheReheatfumace 
will cease until theappropriatecow ofaction isdetermined at 3:00 p.m. 

8. TheCompanyretainstherighttoworkanyemployee whopreferstostay. 
%outdoor temp~mures rzfmed to abve  will be determined by a meteomlcgjd 
thermometer installed in close proximity to the Birch Avenue Guard How and 
within the confines of the plant perimeter in accordance with thc standard of 
Environment Canada. Funher, a Chief S w d  or Steward will be afforded the 
opporrunity to wdfy die temperature at the atme locarion on request at the akm 
times. 
Without negating the right of the above voting procedues. the company may 
suggest alternatives to the employees. 

11:OI There shall be no lo tbu t  by h e  Company and there wiJ be no strike. 
slowdown. stoppage of work. sitdown or any other intermpuon of work or 
interference with production by any employe or employees and no official of the 
Union shall call or sanction or encourage any such strike. slowdown. stoppage 
Dfwork. sit-down. orother intempdonofworkor interference with production 
.vhile this Agreement is in effect. 

9RI1CLE 12 - S U T U I D R Y  HOLIDAYS 
12:OI AnemploqeessMlreceiwp~forChrirrmasD~compuedinaccordance 
vith Article 12:04 hereof. 

ARTlCLEIl-SnuKESAh'DLOCKOUIS 

fi 

202 Employees shall receive pzy for. J * ~ I ~  f J 
m GoodFndav "? (a) NRhrYW'SD&y 

icj VictonaDG 
(d) Canada Day (July 1st) 
(e) CivicHoliday 

32 



(0 m u r D a Y  
Lp) ThanksgiVingDY ; (, 
(h) BoxingDay 
(I) Christmas Eve Day 
0) EasterSunday 

12:03 In order to kentitled to pay for the Statutory Holidap listed in Article 
12:02 hereof, an employee must have worked throughout hisher complete last 
scheduled shift immediately prior to such Statutory Holiday and throughout 
hisher complete first scheduled shift immediately following such Statutory 
H o w ,  unless prevented from working by reason of absence with prior 
pennission or death in the immediate family (as defined in Article 1502) or 
verified illness. Payment will be made only for the first Statutory Holiday occurring 
in any period of verified illness or injury. 
12:M The pay provided for in this Article shall be equal to eight times the 
average hourly earnings earned by such employee during the preceding pay 
period. 
12:05 Ifanemploye w h o ~ ~ f o r s t a t u t o r y  Holidayp~under this Article 
is scheduled to work and works a 111 shift on any such Statutory Holiday then 
he/shesMbepaid, inadditiontosuchStarutoryHokbypay, forthetimeworked 
on such day at overtime rates as defined in Article 10:09 of this Ageement. 
1206 (a) AnemployeewhoworksonaStatutoryHokdayshall workthe full 
shift for which hekhe has agreed to work; othenvise heishe shall lose hisher 
Statutory Holiday pay, unless prmnted from working by reason of absence with 
priorpnnissionordeathintheimmediatefamily(asdefinedinArticle 15:02). 
or verified illness or verified injury. 
@) For the purpose of Articles I2:03 and 12:06 for a special allowance only, 
the Company will allow up to one hour lateness per turn for acceptable reason. 
1207 ~eSStatutory Holidayshanbedeemedtocommenceat 7:Wa.m. onthe 
dayoftheholi~andendat7:~a,m,onthedayfoUo~gtheholiday,  unless 
some other twenty-four (24) hour pricd is muruaUy agreed upon. 
12:08 IfaSQtutory H o l i d a y ~ ~ ~ a n e ~ l ~ ~ s s c h e d u l e d  Mcation period 
the employee shall receive an extra day's pay equal to the amount of hisher 
Stamtory Holi% pay provided that helshe works hisffier complete last scheduled 
shift i m m W 1 y  prior to hisher W o n  and throughout hisher complete first 
scheduled shift immediately following hisher vacation, unless prevented from 
working by r w n  of absence with prior permission or death in the immediate 
family(asdefinedinArtic1e 15:02), orveriliedillnessorverifiedinjury, butshall 
not be entitled to an extra day's w t i o n .  
12:09 The following will apply for hours w o h d  on a Statutory holiday: 
(I) Time worked in excess ofeight (8) hours on a Statutory Holiday will be paid 
at double time. 
(2) Hours worked on a Statutory Holiday which are normal overtime hours as 
defined in Article 1007 will be paid at double time. 
(3) HoursmrkedonaStatutory Holidayifthehestatutory Hokbywscheduled 
as a regular scheduled day off will be paid at double time. 
(4) Double time will not be paid if the hpurs worked were considered 

12:lO For the purpose of the following Statutory Holidays only: 

scheduled shift. *- /ly - 
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New Year's Day 
Good Friday 

Easter Sunday 
Canada Day 
Civic Holiday 
Labour Day 

Christmas Day 
overtime will be voluntary. Should the Company not be able to secure sufkient 
qualified employees. it retains the right to assign employees to perform the 
necessary work. The Company will assign the overtime required to the 
employee(s) with the least mount of overtime who would normally be scheduled 
to work. 

ARTICLE 13 - VACATlON WlTH PAY 
13:Ol (a) Effective January 1, 1994 and continuing for the duration of this 
Agreement, employees who have not completed one year of continuous 
employment with the Company on the 30th day of lune in any year shall be 
entitled to a vacation with pay allowance to May 31st therefore subject to the 
qualifications therefore and deductions therefrom of the current Employment 
Standards Act of the Plovince of Ontario and the regulations established 
thereunder as the same are in force at the date of this Agreement. The vacation 
entitlementshallbepro-ratedat therateoftwo(2)daysforeachten (10) weeks 
of service. 
(b) Mcation pay allowance for all vacations will be calculated kom the first pay 
period ending in June to the last pay period ending in May of the following year. 
(c) Efective January 1, 1994 and continuing for the duration of this Agreement, 
employees who have completed one (1) full year of continuous employment on 
~unemhinanyyearwillreceivetwo (2) weekvacationwithpay all-eequal 
to4%oftheirtwelve(12) months'eamingsasin (b)above.<:: 51 - I - '  

(e) Effstive January 1, 1994 employees who have completed nine (9) years 
continuous employment on June 30th in any year will receive four (4) weeks 
vacation with pay allowance equal to 8% of their twelve (12) months earnings 

(0 Wective January 1, 1994 employees who have completed fourteen ($4) years 
continuous employment on June 30th in any year wd receive five (5) weeks 
vacation with pay allowance equal to 10% of the' elve 12)months eamings 

(g) EfectiveJanuary 1,1994. employeeswhohavecompletedtwenty-four (24) 
yearscontinuousemp~ntonJ~e30thinanyyearwdreceivesiw (6) weeks 

as in (b) above. d 3 b '-1 

as in (b) above. [Cr h I; 

vacationwith payallowanceequalto 12%ofpeirtwelve (12) monthseamin 
as in (b) above. 
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Wecow January I.  1996. e m p l o w  who haw completed rwenty-two (22) p ' S  
continuous employment on June 30th in any year will receive six (6) weeks 
vacationwith payallowanceequal to l2%of!heutwelve (12) monthseamings 

(h) Wective January 1, 1994 employees whohave completed t h q p g y e a r s  
continuous employment on June 30th in any calendar year will receive Seven (7) 
weeks vacation with pay allowance equal to 14% of theu twelve (12) months 
earnings as in (b) above. 
(i) In addition to the above vacation pa owance schedule. employees will 
receive 20% or 25% of their vacation pay allowance to be added to the vacation 
pay a l l o e  Employees hired after the last pay period ending in 
Mayinanycalendaryearwillnotbeentitledtothe20%and/or25%\mcationpay 
allowance even though they may have been hued prior to the 30th day of June. 
Employees who retire between the ages of 55 to 65 under the Pension Plan will 
suallfy for the 200r 25% W o n  pay allowance. The following are the guidelines: 
(a] The employee must be working or commencing vacation January I of that 
year to qual&: 
(b) Employees actually taking vacation prior to theu retirement will qualify for 
the 25% if the vacation falls inlanuary, February, March or April. 
(c) Employees retiring and receiving a lump sum vacation paymedt without 
taking time off will receive the 20% only. 
In order for an employee to qualilj, for the 20  or 25% vacation pay allowance. 
he/she must be in the Company's employ on June 30 of that year and have been 
hued prior to the last pay period ending in May. 
U) Where an employee, having completed one (1) full year of continuous 
employment on June 30th in that year, has been absent from work during the 
twelve (12) months preceding May 31st due to compensable accident or verified 
illness, or wtilied injury, for a period or periods oweding htj-five (35) working 
days in total, the vacation pay allowance for each week of regular vacation 
entitlement actually taken shall not be less rhan forty (40) times the straight timc 
CWS. rateappticabletothepboFwhichtheemployeeisincumbentatMity3lst 
Foreachvacationweeknot taken in theyear, theemployeewillreceivevacatior 
payallowanceof two percentofhisher twelve (12) montksearningscalculatec 
as in (b) above. It is provided that an employee receiving hisher vacation pa: 
allowance herein does not receive a 20% andlor 25% vacation pay allowanc 
under Article 13:Ol (h), Any employee qualifying under thjs Article shall receh 
the greater of any monies calculated as above or by the regular calculation. 
(k) Mcation year shall mean a calendar year January 1st to December 311 
inclaive. A~nweekshal lmeanaweekasdefinedin Arricles 10:04or 1O:O 

as in [b) above. 
:I 7 
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\ whichever is applicable at the time the vacation is taken. , ::' 13:OZ Effective January 1. 1994 and continuing for the duration of th 

the following schedule on the basis of hsher age and continuous employme 
as OF June 30th in any year: 
Age 61 - 1 weeks vacation with pay equal to 2% of 12 months' earning E 
13:Ol (b) 
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Age62 - 2 weeks' vacation with pay equal to 4% of 12 months'earningsasin 

Age 63 - 3 weeks' vacation with pay equal to6% of 12 months' earnings as in 

Age 64 - 4 weeks' mcation with pay equal to 8% of 12 months' earnings as in 

A g  65 - 5 weeks' vacation with pay equal to 10% of 12 months' earnings as 

An employee retiring at 65 who would otherwise qual@ for a vacation with 
pay allowance and an annualmnded vacation of five (5) weeks with pay equal 
to lO%of 12mnths'eamin@accordingtoArticle13:01 @)v,iUreceiwMcarion 
pay allowance pro-rated on hishn twelve (12) months' earnings as in Article 

As an example of the paragraph above, an employee who retires at age 65 on 
December31 withmorethanthirty(30) yearsofcontinucusservicewilrecdve 
2 4 % o f h i s h e f ~ g s f r o m t h e ~ t ~ ~ ~ e n ~ g i n J ~ n e t o ~ ~ r 3 1 .  
13:03 An employee terminating hisher service with the Company by reason 
of quit or dischacge shall receive vacation pay in accordance with the w e n t  
Employment Standards Act of the province of Ontario and the regulations 
established themder. 'il~& Article win not appiy to employees who retire through 
age or disability. 
13:M Therewillbeadeductionofone(1) dijyfromthevacationpanda 
corresponding reduction in Mcation pay for each UnjwWle absence in ~lcess 
done (1)  day in any calendar monthor atotaloftwelve (12) in any vacation year. 
The following will be considered justiRable absences: 
(a) sickness or accident evidenced by a doctor's certificate; 
(b) absence with leave; 
(c) death in the immediate family (as dehed in Article 15:02) 
milureoftheempIayeetoco~~catewiththeMedicalDepartmentorhisiher 
Supervisor whenever absent shall constitute an unjustiffable absence. 
15:OS ~ e l h e ~ ~ w n ~ ~ i t s c u r r e n t ~ t e m o f ~ s c h e d u l i n g a n d  
dl schedule two (2) weeks of W o n  during: 

1994 - May 8th -September 24th inclusive 
1995 - May 7th -September 23rd inclusive 
1996 - May 5th -September 21st inclusive 

31 employes having five (5) years of service or more. If conditions beyond the 
bmpany's conrrol prevent this commitment, the parties will dircuss alternative 
rrangements. 
he Company wiU advise the Union every three (3) months of vacatjons taken 
y employees. 
3:06 When a department is completely shut down all e m p l o p  qualirying 
'r vacations with pay may be required by the Company to take their vacations 
uingany such shucdavn period, butthe Company Win discuss the matter with 
e Union pMr to re4uirinpsuchwarbntok sotaken. Incases where thelength 
the vacation is greater or less than the shutdown period the Company will 
deavour to make satisfactory anangments. 
,:07 The time at which the vacation of any employee shall be taken shall be 

13:Ol (b) 

13:Ol (b) 

13:Ol (b) 

in 13:Ol 0) 

13:Ol (b) , 
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prexribed by the Company but the Company shall post the shutdown period. if 
any, by March 15th In any &on pr, Subject to the current Employment 
standards k t  of the Province of Ontario, employes vacations, to which an 
employe is entitled. must be taken by employes during the calendar year. 
13:oS Employees will not be required to work during their scheduled vacation 
unless an emergency situation develops within the company which requires the 
retention and/or the r e d l  from vacation. 
~mployees required to w r k  during their vacations will be scheduled to take 
working time off equal to the number of hours actually worked during their 
McaTions. The Company will notify the Union Resident of such situations. 
I J : ~  7 h e C o m p a n y s h a n ~ h t o ~ e ~ ~ a s g t e m e  
allowance as well as provide aR mation pay entitlement on the kst payday prior 
to Summer shutdown, but no earlier than the end of the first week in July. 
13: 10 E m p l q w  who become nidcally incapaarated either by verifiably ill or 
injuredwithin the first fony-eight (48) hours oftheir vacations and remain so for 
the remainder of such W o n  period will be permitted to request rescheduling 
o f s a m e . ~ n q u e r - ~ n o t b e u ~ ~ ~ ~ . ~ e U n i o n w i n b e ~ o ~  
of such requests and the subsequent reschedulings. Employees cannot collect 
weekly indemnity benetit and mation pay for the same period. 
13:11 The Company will process pre-ply 1 vacation advance requests and 
regular vacation pay as follows: 
(a) A non-incentive employee will receive 40 times hisher hourly C.W.S. rate 
less statutory deductiom for each week of vacation to be taken. 
0) fiincentbeempkyewiIlre&.e54 times hisher h o w  tare less statutory 
deduchons for each week of mation to be taken. 
ARTICLE 14 - LWVE OF ABSEVNCE 
14:Ol AnempbyeerwluestinglofaiEences~ appkalioninwriting 
to hisiher Supenisor AIl leaves of absence must be authorized in writing by the 
hianagr - Human murces or hisher representative and shall not be granted 
for more than six (6) months except as hereinafter menbned. provided h m r  
that if an emergency arises which prevents the employee hom returning at the 
end of the leave of absence which has been granted. he/she may apply to the 
Human Resources Department for an extension. 
14:02 The Company r e s e m  the right to refuse to grant leave of absence for 
the purpose of permitting an employee to accept other employment except on 
Union Businw. 
14:03 The Company win grant leave of absenc&Ihwipay on application 
therefor to not more than twenty-five (25) employees in any one year (not more 
than six (6) at any one time in excess ofone (1) day) to enable them to attend to 

J73E/4 

/ "  g-2 3 

i p  to a total of tlurty (30) aayS m any one (I)  year for any one 
and to not more than -loye 

twelve (12) months 

I;& be nexx&uy for a senior Union Executive to have a leave of absence in 
excess of thirty (30) days havever, this will not be a b w d .  
14:04 ouringsuch authorizedleave ofabsence or extensionofleave ofabsence 
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an employee shall maintain and accumulate seniority. Leave of absence for 
authorized Union business will not result in loss of seniority 
14:05 The Company will notify the Union of all leaves ofabsence granted for 
a period in excess of two (2)  weeks. 
14:06 The Company feels that the present method of adminiitering leave of 
absence requests meets with the requirements of the employees. ’Ib ensure 
objectivity, an “Appeals Committee‘ ’ composed of the Union President or hisiher 
designate, the Depanmental Chief Steward of the employee requesting the leave, 
Vice President - Manufacturingand Manager - Human Resources will review and 
rule on appeals. 

15:Ol The Company shall pay to any of its hourly and production employees 

court of law, the amount helshe’wodd have receiv-rmally 
rendered to the Company during the same period of time. l: 6 e --I 
Employees will not be required to work the night shift precedfng thek M t  day 
of either service if they were scheduled to work and will not be required to work 
the night shift ondays ofservice ifreleased from such after 1:OO p.m+y&_r 
15:02 A n e m p l o y e e s h a l l b e p e r d t ~ e o f f f r o m w o r k u p r o a m ~ ~ o ~  
three (3) days for the purpose of attending the funeral of a member of hsiher 
immediate f’y or, when he/she does not attend the funeral one (1) day. Where 
any of such days fall on a scheduled working day for the employee, helshe shall 
be paid a bereavement allowance for each day equivalent to eight (8) times the 
average hourly rate earned by himiher in the preceding pay period. Immediate 
family shall mean spouse, son, daughter, mother, father, sister, brother, 
grandnmher, grandfather, grandchild, mother-in-law. father-in-law, son-in-IN, 
daughter-in-law, stepmother, stepfather, sister-in-law or brother-in-law or a 
common-law spouse as covered under the Company benefit plan and mother, 
father. sister or brother of such common-law spouse. 
For the purposeofthis Article. the terms “sister-in-law” and “brother-in-law” 
shall be defined as the brother or sister of the employee’s spouse and the wife or 
husband of the employe’s brother or sister. 
Where proof of death is not readily available ro the Company, employees may be 
requested to provide such proof. 

16:Ol The Company shall make provision for the safety and health of the 
employees during the hours of thei employment consistent with the current 

xac tice. 

iom the parties to promote safety in the& 
16:03 An employee losing time as a result of an injury in an industrial accident 
vill be paid for the balance of the shift during which the accident takes place. 
6:04 The Safety and Health Representative or Chief Steward kam the 
epartment where an accident occurs will attend any investigation meetings 
meming the accident where an employee or employees are taking part in the 
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ARTICLE 15 - ]URY SERVICE AND BEREAVEMENT LEAVE 

whomayberequiredroserveasa~prasasubpoe ’ inany 

ARTlCLE 16 - SAFEIY AND HEALTH 

Industrial Safety Act of the Province of 
protective equipment and other safety 

1602 The parties s~ constitute a w e  



investigation. Acopyofanyaccidentreportwillbegivento those in attendance 
as well a the Chairperson of the Union safety and Health Committee. 
The Chairperson of the Union Safety Committee or the designated nominee will 
be advised if the Company plans to contest a lojt time accident claim within 
twenty-four (24) hours of the Company mailing the Form 7 to the Wrkrs' 
Compensation Board. 
16:05 The parries agree to comply with the requirements of the Occupational 
Health and Safety Act, 1978, and the appropriate Regulations and any 
amendments thereunder. The Company and the Union a g e  that no employee 
or member of the Joint Safety and Health Committee Smme will be threatened, 
disciplined. suspended, or coerced in the event that the employee or member of 
the Joint Safety and Health Conunim S m t u r e  has acted in compliance with the 
OccupationalHealthandSafety k t ,  1978. and the appropriate Regulations and 
any amendments thereunder. 
1606 The Company wil prcrvide the Chairperson of the Union safety Commit& 
with copks of the Form 7s sent to the Mbrkers' Cornpensarion Board and a weekly 
report of comperwble last rime accidents, work related injuries requiring modified 
work assignments (light dury) as WeD as external medical treafment resultant h-om 
accidents. Such report will show the employee's name. clock number and 
department as well as the date and type of injury. 
1607 The Company will give employees a copy of their "Request for Service 
- Medical Department" slip. 

with the Union Sasety Conunittee and provide copies 

area. 
Inaddition, theCo~winmainrainadepartmentallibraryofuptoaaresafety 
datasheetsand~bsafepracticginanaccessiblelocatjon foremployees' p e d .  
16:lO Whenasafetyhazardisidentilied, employeescancomplete a"Hazard 
1den~~n~~"andgiveacoWtothei rSupelv isor .  Ontheconclusionofthei 
shift. they must deposit copies for the Union Resident and Supervisor - Safet) 
in the appropriate boxes in the guard shack. 
16:11 The Company will subsidize the cost of safety boots (or shoes fo 
employees medically authorized) as follows: 
Employees may obtain: 
(1) One (1) pair with metatarsal protection from the stores at no cost 

OR 
(2) One (1) pair of regular safety boots from the Stores at a discount of 259 
not k s  than every three (3) months and on the m e n d e r  of their worn out boot 
The supervisor m y  waive this time restriction if the employee's boots a 
d a m g d  beyond use by heat. 
New employees can purchase their initial pair through Stores at their expew 
changs in foot proredion will be discussed with the union Safety Committee pri 
to implementation. 
f e m p l o j w  wish to purchase higher quality safety shoes outside, the Compa 
will subsidy such purchase by $50.00. 
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16:12 me Company will allow Melt Shop employees, Scarfers, Wlders, Mill 
Utility persons and Assiitant "A" B"B' Rollers to purchasetlameretardent pants 
at Stores with subsidizies as follows each calendar year. 

1st pair - Maximumof$20.00 
2ndpair - Maximumof$20.00 
3rd pair - 213 of the Company cost 
4th pair - 2/3 of the Company cost 

Fire retardant jackets, l@gs, glow and face shields will be provided consistent 
with existing practice. 

16:U 7he Company will provide workglow to maintenance personnel wking 
in the field upon the surrender of worn out gloves to a maximum of one (1) pair 
per week. 
16:14 The Company will provide the incumbent Roof and Ladle Builders and 
Helpers with leather faced work glows upon surrendering of their worn out pair. 
16:15 The Company will provide protective clothing to employees assigned 
maintenance cleaning duties withim the dust collector system. h addition, the 
Company will provide and mandate the use of the respirators by maintenance 
employees when canying out repairs in the baghouse. 
16:16 When an employee's claim is rejected by the Wrkrs' Compensation 
Board (W.C.B.) as not work related, such employee may apply for Short Enn 
Disability Benefits by completing and signing a waiver form insuring the carrier 
will be reimbursed If an appeal is successful. 
1617 The Executiveiunion Safety Committeg willjointlydiscuss anddetemhe 
the monitoring requirements for noise and dust. 

16:18 7heComm, ktheUnion, isconcemedwiththepossibilityofdamage 
to employees' hearingability. Accordingly, steps have been taken in the past to 
duce noise levels in certain areas where correction was necessary In addition ; 

'ampulsory regular hearing tests have been initiated in those areas where the 
LO& level is such that it is considered to represent a hazard. 
~ehhearingtestswinbecontinuedonaperiodicbasisasreguired.TheCompany 
riudiscusswiththeUnionHealth6LSafetyCommitteethefrequencyofhearing 
zits after the Regulations regarding noise are implemented by the Ministry of 

b19 Employ~es who are required by the Company to atten meeM& outside 
ieirnormalworkinghoursforthepurposeofaccidentinwst~tion. safetytalks 
id departmental communications meetings will k m i r  C. W. S. rate at 
ertime for the duration of the meeting. 
~ 2 0  The Company will pay employees their C. W. S. rate at overtime for the 
ne spent at Company required medical scaminations outside their normal 
Ileduled working hours (other than as requlredby the Company rules on page : 

hearing tests, eye examinations conducted in the Company Medical 
pamnent. 
e Company will pay employees one hour at their C. W. S. rate for Company 
uired examinations or tests s mentioned above taken outside the Company 
(a) thepurposeofmaintainingtheirlicenseforoperatingCompanytrucksand 

he compulsory requirement for the wearing of hearing protection daices and \/ 

abour. I - ($4 il 
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(b) tests and examinations deemed necessary by the Health and Safety Comnu~.  
16:21 The drains in the main change room will be augured monthly to dislodge 
blockages. 
L6:22 A uniform supply program will be supplied to Mahtenance employees 
at their expense. 
1623 The Conipany wiu haw onsing input from the Unjorl fo hlprove Canteen 
services. 

ARTICLE 17 - BULLITIN BOARDS 
17:Ol The Company will provide glass enclosed and locked bulletin boards iii 
the guard shack, the west side of the cafeteria and the Melt Shoplconcast 
lunchroom for notices of Union business as approved by the Manager - Human 
Resources or hisher designate. 
The following are the locations of Company notice boards. 

(I) Guard Shack 
(2) Fhikhing - south of #4 stock shear 
(3) Hot Shears Lunchroom 
(4) Maintenance Lunchroom 
(5) Cafeteria 
(6) Melt Shop Lunchroom 
(7) Concast Lunchrooill 
(8) Brant Street Yard - Notice Board 
(91 Birch Street Yard 

AKllCLE 18 -DEROGATORY NOnCES 
18:Ol No record of warning or any other action sRall be ,wed for the purpose 
of taking or justifymg disciplinary action against ai employee unless a copy of 
such record has been given to the employee concerned. or sent regijtered majl 
if not readily available, within seven (7) calendar days r the discovery of the 
occurrence which brought about the warning. 
The employee's steward, Chiefsteward or a Grievance Comm' tee member shall 
be given a copy of such record, and shall sign all copies acknowledging its receipt. 
For the purposes ofdisciplinary action all derogatory notices relating to records 
of warning and suspensions sh I be expunged from the employee's record 
eighteen (18) months after they w k  
ARTICLE 19 - TERMNATlON 

9-./ 

-cr/ 

notire to the other not inore than 90 dam nor less than 60 davs before the .......... ~~ 

expiration date that it desires r&sion, 'modification or termination of this 
Agreement at its expiration date, lfeither party does give notice the parties will 
meet to negotiate within 30 days after the giving of such notice. 

ARTlCLE 20 - APPENDICES 
20.01 Attached hereto and forming part of the Agreement are the following: 
Sctiedule "A' - Stewards 
Appendix "A" - Co-operative Wage Study (C.W.S. Manual dated January 

I ,  1967) 
Appendix "8" - Standard Hourly Wge Scale 
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Appendix "C" - Rolling Mill Incentive 
Appendix "D" - Learner Period - Classification Analysis 
Appendix "E" - X?chnological Change Plan 
Appendix "F" - Maintenance 
Benefit 'A' ' - Rnsion Plan 
Benefit "B" - Group Benefit Plan 
Benefit "C" - Supplementary Unemployment Benefit plan 
The Company will provide employees with copies of the Agreement and booklets 
outlining Pension and Group lnswance Plans as scan as practical following 
ratification. 
IN WITNESS WHEREOF the parties hereto have executed this Agreement under 
the hands of their proper officers. 

SLATER m 
HAMIL'IDN SPECIAL'I*y BAR DMSlON 
A DIVISION OF SLATER INDUSTRlES INC 

UNITED STEELWORKERS OF AMERICA 
LOCAL UNION 4752 

--_-- -__ 
ROD0 (CHAIRMAN) 

(INTERNATIONAL 
REPRESENTATIVE) 

QALLACHER 
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APPENDIX 

job Class 
1 
2 
3 
4 
5 
6 
7 
8 
9 
IO 
I I  
12 
13 

"B" 
STANDARD HOURLY WAGE SCALE 

Effective January 1. 1994 

18 
I9 
20 
21 
22 
23 
24 
25 

18.071 
18.268 
i8.465 
18.662 
18.859 
19.056 
19.253 
19.450 
19.647 
19.844 

standard Hourly 

20.041 
20.238 
20.435 
20.632 
20.829 
21.026 
21.223 
21.420 
21.617 
21.814 
22.01 1 
22.208 

wage Scale 
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APPENDIX "C" 

ROLLING MILL INCENTIVE PLAN 
STANDARD EQUIPMENT HOUR 
INCENTIVE PLAN CONDITIONS 

1. This plan is subject to the terms and conditions set out in the Agreement 
where provisions are not made in this plan, 
2. The standards are developed in such a way as to reflect the foUowing 
principles: 
(a) They are based upon the actual practical capacity of the mills and are 
calculated to reflect a limiting facility, e.g. furnace, nulls, shears, etc. where one 
exists. 
(b) They provide adequate time allowance for actual working conditions and 
delays which occur in good mill operation. 
(c) They provide "equitable incentivecompensation" whichshdbedetinedfor 
this plan as an earnings opportunity for employees under the plan of an average 
of 35% (thirty-five percent) above the incentive earning calculation rates for the 
respective jobs. New. revised or adjusted standards or groups of standards made 
as hereinafter provided shall provide an earnings opporhmity of 35% (thirty-five 
percent) above the incentive earning calculation rates for the respective jobs. 
(d) They provide rates of such nature that equal opportunity for incentive 
earnings is available for each crew. 
3. Incentive earnings shall be: 
(a) Based upon the incentive earnings calculation rates for the respective jobs. 
(b) In direct proportion to the incentive earnings calculation rateson aone-for- 
one basis (ie. I % additional pay above the incentive earnings calculation rate for 
each 1% increase in production above the incentive standard) so that the 
relationship ofearnings between the various jobs to which the plan is applicable 
will be maintained, 
4. (a) Tl~e standards are classified by acornbination of or part of the following 
factors: size, method of processing, product size and product category. 
:b) Each standard will include as much detail as possible to indicate the methods 
n d  conditions for which the standard was calculated, will be identified by a 
lumber which willcorrespond to the tons per hour required to represent 100% 
if the standard and will indicate the tonnage required in an eight hour shift for 
00% of the incentive earnings calculation rate. 
c) ThefoUowingistheoutlineforcalculatingRollingMilllncentiveStandards: 
) Calculating Number of Billets R r  Hour 
he number of billets per hour which can be processed through the Reheat 
urnace. 21" Mill, balance of the Mill and 400 Ton Shear are calculated on the 
usis of pertinent criteria. 
Reheat Furnace - based on heating and hearth capacity with gaps considered 
- cunent standard capacity of 90 per hour. 
21" Mill - based on the time to process a billet which varies with billet length, 
e number of billets processed simultaneously, (e.g. 1 and 5, etc.), the weight 
rfoot oftheproductofthel8hppass thespeedoftheMillandaheatseparation 
:tor 
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- current standard 
- billets per hour 81 -87 
- Recommended t i e r  - seconds (45) (4 I )  
-Heat separation factor 95.5% 

- Balance of the Mill - based on the t i e  to roll in the Mills, making appropriate 
allowance for operation of repeaters and mies with product size and mill speeds. 
- 4 0 0 b n S h e a r - b a s e d o n c e ~ p e r p a c k a n d v o n  
and length, sheared product length, number of cooling bed lengths from a biller, 
product size, pieces sheared simultaneously, dumping frequency and shear 
capacity (tons per square inch). 
(ii) Calculating 'Ibns Er Hour 
The lowest number of billets per hour determined From the above separation 
calculations is considered to represent the production limit for the particular 
product and parameters. 
The lowest number of billets per hour is converted to tom per hour heated 
multiplying the specific billet length by the billet weight per foot and dividing by 
2000. 

Ihe resultant tons per hour is lanored by yield allavance to cornpensare for lwses 
in scale, cobbles, scrap, etc. 
- 94.0% for ball stock 
- 93.0% for single strand rebar 
- 91.5% for flats. squares, rounds and plow beam 
- 91 .O% for channels and sign post 
- 90.0% for tire ring 
- 89.5% for double strand rebar 

- 80.5% for product finishing in stand #5 

- 78.5% for product finishing in stand 89 
- 80.5% for double strand rebar 

- Current billet weight per foot is 115.5 Ibs 

An appropriate delay factor is then applied depending on finishing stand: 

- 79.5% for product finishing in stand 17 

(i) Calnilatingstandards 
The resultant number from the above is divided by 135% to provide incentive 
opportunity. the standard category is determined by rounding the decimals up 
or down as follows: 
- up to and including ,500 are rounded to the next lowest whole number. 
- over ,500 are rounded to the next highest round number. 
(e) Allowances 
(3 S m P  

Roll Change - 0.50 hour 
Pass C h g  - 0.25 how 

Roll and pass chang is defined as the period of time applied to such chang 
between Mill shutdown and the delivery of the first bar to the hotbed. 
(U) Fust 100 'Ibn Rolled 
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The standard is reduced by 4 tons for all products except rebar for the first 100 
tons produced after a roll or pass change. For example, a product which bears a 
standardof25willbeulnsideredasbearingastandardof21 for thekt  iOOtons 
rolled following the initial roll or pass change. From the 101s ton onward, the 
standard will reven to 25. 
For changes in product via “weigh up” of less than 100 tons per size, the first 
100 fons produced foUowing a roll or pass change shall be considered as one 
product for the purposes of applying this allowance. 
For the purposesofthiisallowance, ballstockandroundsofthe samesizewhen 
rolled in sequence will be classed as one product rolling. 

(i) Shear Gauge Change 
.08 hour will be allowed each t i e  a length change is required except when 
coincident with an order change. 

(iv) Order change 
.15 hour will be allowed per Occurrence. 
Order changes are defined as changes from customer to customer, or customer 
tostock. or stock to customer. Random material is not considered for purpose of 
ths  allowance. 

(v) S. B. Q. Procedures 
Applied only when S. 8. Q. procedures are specified in the Rolling MiU as applied 
to products for 

(a) Automotive Springs 
(4 WhZQuali ty 
(c) ColdDrawn 
(d) TueRing 

(I) Roll and Pass Change Definition 
The period of time applied to such change between 
of the first bar of ordered billets to the hotbed. 

U1 shutdown and !livery 

For tire ring only, this is detined as the period of time between Mill shutdown and 
delivery of the first bar of acceptable dimension to the cooling bed as determined 
by the Roller and recorded on the Mill delay sheet. 

C) S W P  
Roll Change 
- 0.50 will be allowed foUowing a IOU change. 
pass Change 
- 0.25 will be allowed following the initial pass change. 
- 0.30will beallowedfollowingsuk~nt passchangswithinthesamesize. 
;. B. Q. Change 
. 050 will be allowed when changing fromconunercial or ball stock to a product 

requiring S. E. Q. procedures as defined and in the same size. 
Sme 
L factor of 7.5% will be allowed during the calculation of earnings. 
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Pack Anneal 
A time allowance of 5% will be allowed during the calculation of earnings for all 
spring flats except those ,375 inches and thicker and cooling bed length of 180 
feet or less. 
Tie Ring standard 
Standards for all tire ring sections are reduced by three (3) standards from that 
calculated as above e. g. a calculated standard of 27 komes  24. 

F i t  T i e  Rolling 
For products rolled for the first time. earnings will becalculated on the basis of 
calculated standards or 135% whichewr is greater. Farnings for subsequent 
rohgs will be calculated on the basis of calculated standards only. 
5. Any changes, deletions, or additions to the equipment or the equipment 
capacities methcds, produas, raw material, processes, qualitystanhds or such 
other changs as M y  &ea the mill capacity will constitute a reason for review 
of the standards and, where a p p W c  achange in the standard equipment hours 
per ton of product produced. 
6. Any such chans  as referred to in %i t  Five abave will be made in accordance 
with the Agreement and in a manner consistent with this plan. 
7. Production of substandard @ty will not be included in the total production 
used for purposes of incentive calculations as per current established practice. 
8. The following shall be considered non-standard operations, and when 
approved, shall be paid for at the standard hourly rate: 
(a) Rri0d.s of productions for which there are no standad equipment hours 
@) Paver failure originatingwith the Hydro Electric System (subject to Articli 
10 of the Basic agreement). 
(e) Scheduled mill pass, roll and sequence changes. 
9. The Company shall furnish to the Union a list of all the jobs &ected by an 
to which the incentive plan applies and a list of those jobs to which an "out-0' 
line earnings differential" (O.E.D.) is applicable as a consequent of p r e ~ i o ~  
agreement. 
Such out-of-line earnings Merentid multiplied by hours paid for shall be addc 
to the earnings of each employee on such job. 
10. The minimum guaranteedmte SMI be the applicable Standard Hourly W 
Rate (C.W.S.) as provided in Section 9 of the Basic Agreement, plus any out-( 
h e  djfSerentiaJ that may appb. m e  minimum guamntee shaU be qpli 
on a daily basis. 
11. ~n "lncentite ~ecord' covering all current standardswill be supplied to I 
Union. 
12. Whenonafour(4) crewoperation, theserviceequipmentshiftwillbep 
at the average eamings for the crew inwlvd for the other four days of that we 

applies only to a four crew operation and does not apply to crew on 
overtime basis. 
13. Incentive Plan paaicipation 
me fobwing are the positions and levels of participation in the Mill incentive p 
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Shears 

Department Job Participation 
Furnace Furnace Heater 100% 

m a c e  Charger 100% 
Rolling Mill Roll Builder 100% 

21" Pulpit Operator 100% 
Main Pulpit Operator 100% 
Assistant Roller " A'  100% 
Assistant RDUer "B" 100% 
Utility person 100% 
Guide Fixer 100% 
Mill Helper 100% 
Shear Operator 100% 
Shear Helper 100% 
# 21 Crane Operator 100% 
Mill Nigh  Person 75% 
#21 Crane HWkr 50% 
Spell Crane Operator 100% 

Greaser 100% 

(while spelling #21 crane) 
14. The Company's objeaiw is to maintdn and operate the 400 b n  Shear W e  
a produce lift weights within commercial tolerances, i.e. to weigh accurately to 
he closest 20 Ib. increment. 
rhe Company will canfum the accuracy of the mill scales during each shift using 
i "test weight" and records will be maintained in the department and made 
vailable to the Union upon request. The test will normally be carried out during 
mill change or mill delay. When such is not possible, production will be 

]tempted and the test will be done, and an allowance of 0.1 hours will be 
uthorized by Supervision. The test record will include a record of operating times 
!hen the scale is moperative. Duringsuch periods, lift weights will be estimated 
Bed on bar count and theoretical weight. 
?odd the Union bring forward factual evidence. and the evidence is confirmed 
I the Company's inv&tigation. that the total weight recorded for any calendar 
onth's p r o d u c t i o n a t t h e 4 o o ~ n S h ~ ~ ~ s h o ~ o f a c ~ ~ g h t ~ m o r e  
an 18, the Company will adjust wages paid to the affected employees for that 
onth. 
8. The Company recognizes that there haw been occasional problems with the 
ling of high sulfur billets and will conduct a study to determine: 

the nature and extent of the problem(s): 
the method of application for any allowance deemed necessary. 

:se studies will be conducted at the earliest opportunity. 

General 
ndards are based on tons per furnace hour and reflect the operating mode. 
s per furnace hour is calculated on "cast tons" of good blets. 

MELT SHOP INCENTIVE PLAN 

n a g  bonus is calculated on the basis of tons produced for the day versus the 
idard for the dav. 
' start and early quits are compensated at appropriate non-incentive rates 
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Early starts are compensated at incentive rates. 
Downtie: Time in excess of four (4) h o r n  continuous downtime will be paid 
as non smdard  hours. 
A quality factor (Q. E) is applied to tonnage bonus to anlve at toral daily incentive 
bonus. The Q. E reflects their ability to achieve the required chemistry. The ctu'rent 
Q. E s are 
S.B.Q. =83.9(1.192)Basedon98.8%heatsonchemistry. 
M.B.Q. = 81.1 (1.233)Basedon95.8% heatsonchemistry. 
2. Calculating Standards 

Currentstandard X 
Current R p  to ZIP 

New Tap to n p  

New Heat Sjze 

Current Heat Size 
"Tap to Tap" equals "Power OR' plus "Power On". 
The standard is calculated to two decii places and rounded off to the nearest 
.05: e.g. 31.32 would become 31.30; 31.33 would h o m e  31.35. 
3. nialMowance 
(a) Wight 
bns melted, but not cast due to trials which interrupt the cast and prevent 
completion of the heat will be compensated for as follows: 
bnnage Allowance = Standard heat size minus actual heat size (good billets cast 
for the trial heat) 
(b) Time 
Enforced idle time on "C" furnace due to the caster not being available due to 
dmlopment t r i l  will be compensated for as follows: 
"C" furnace enforced idle X Standard TPH = bns 
The tonnage as calcuhred for the allowance will be added to the daily production 
as trial allowance tom to calculate the daily performance. 
4. Incentive Plan Participation 
(a) The following are the positions and levels of participation in the Melt Shop 
incentive plan. 

Pankipation Department Job 
Melt Shop 1st Helper 100% 

2nd Helper 100% 
3rd Helper 100% 
4th Helper 75% 
Ladle person 100% 
Assi imt Ladle person 100% 
#20 and #23 Crane Oper. 100% 
#I6 and #19 Crane Oper. 100% 
# I 7  and #I8 Crane Oper. 100% 
SpeU Crane Operator 100% 
Utility person 50% 
Tow motor operator 50% 
Roof and Ladle Builder Group Leader 75% 
Roof and Ladle Builder 75% 
Roof and Ladle Helper 50% 
Labourer 50% 
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Department Job participation 
Concast Concast Group Leader 100% 

Mould Operator 100% 
Cut Off Withdrawal Rrson 100% 
'Ihdish Conditioners 100% 
#8 and #10 Crane Oper. 100% 
COncast Utility Person 50% 

(b) When the locomothe crane operator is required to perform regular production 
work (scrap loading into buckts at the scrap transfer) of either #17 or #18 cranes 
due to a breakdown of such cranes, the locomotive crane operator will be included 
in the Melt Shop incentive plan at the 100% participation rate. 
(c) Patticipants in the Melt Shop Incentive Plan will be paid according to the 
Incentive Plan while engaged directly in production operations. Employees affated 
by major delays will be paid according to "Modifications to Melt Shop Incentive 
Plan", September 26, 1979, Part 1.0, paragraph 4. 

(C) GENERAL 
1. When employees participating in a group incentive plan work on schedules 
differing kom the n o d  production schedule for their department. they will be 
paid at a rate of two (2) job classes above their C.W.S. rate for hours worked in 
t h e i r i n ~ n t i o b o n a s ~ w h e n t h e ~ p ~ e n t i s n o t c ~ f o r p r ~ u c t i o n .  
The rate additive will not be applicable when such employee is in receipt of 
incentive eamings for such hours and Win not be applicable to scheduled mrtime 
S h i h .  

In future and acceptinp existing arrangements covered by the foregoing, i.e. speU 
crane opentors in the Melt Shop, when an incumbency or incumbencies regularly 
participating in agroup Incentive plan are assigned to work on schedules differing 
from the normal production schedule for their department, the incumbents at the 
t imeofsuchchangewinbepaid~~incentive~~oftheincumbentgroup 
for hours worked on their incumbent job on dl shifts when the department is not 
crewedforproduction.Thisadditivewillnotbeapplicablewhensuchisinreceipt 
of incenthe earnings for such hours, win not be applicable to a scheduled overtime 
shift and will not be applicable to employees who become incumbent subsequent 
to and during the continuation of such schedule. 
2. The Company Win inform the Chairpemn of the Union Incentive Committee 
for the specific area of all capital based improvements which would impact on the 
Incentive Program. 



- 
Plant 
code 

2141 
21-02 
11-01 
4241 
60-02 
51-02 
22-1 1 
13-01 
12-10 
21-23 
37-01 
37-04 
70-01 
21-15 
32-02 
60-06 

- 

- 

31to36 
19to24 
19tO24 
25fo30 
25to3C 
31 to36 
19tO24 
13tO18 
13to18 
13to18 
13to18 
13to18 
13to18 
7to12 
7to12 

13tO18 

JOBS REQUlRING LEARNER RATE 

19 
15 
14 
13 
13 
14 
10 
17 
13 
12 
10 
9 
8 
13 
8 
16 

r standard Tirle 

13 
9 
8 
7 
7 
8 
4 
13 
9 
8 
6 
5 
4 

11 
6 
10 

Assistant Roller “‘A” 
Assistant Roller “B” 
Assistant Foreman (Yard) 
Milllnspeaor 
Machine operator @U Shop) 
Pipefitter / Millwn’ght 
Miuw@llnan 
Mould Operator 
Roof and Ladle Builder 
Main Pulpit Operator 
Expeditor (Finishing) 
Recorder 
Stores Clerk 
21” Mill Pulpit Operator 
straightening Machine Operator 
Roll Bearing Assembler 

15 
1 1  
10 
9 
9 
10 
6 
15 
1 1  
10 
8 
7 
6 

12 

Months Job 
Factor2 I Class 

HOURS AND 106 CLASS 
FOR LEARNING PERIODS 

NO. Of 
Learner 
Pen& 

I 

3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 
2 
1 
1 
3 - 
’ pen0 

520 
Hours 
3rd 

pwiod 

17 
13 
12 
1 1  
1 1  
12 
8 

- 

14 
~ 

Nf a maximum of 240 hours 



APPENDIX "E" 
TEcH"Nu)GICAL CHANGE PLAN 2 "b 

The Company will noti i  the Union as m n  as possible in advance of any 
technological change which may cause a displacement of employees from their 
jobs. The Company will meet and inform the Union of the planned change and 
will hold further meetings with the Union, if requested, for the purpose of 
discussing general matters of mutual concern affecting the interest of the 
employees affected. The Company will a h  meet with the Union as far in advance 
as practicable prior to the time that the technological change is to take place to 
discuss the application of this Program with respect to such employees. 
In order to reduce the impact of displacement from a job due to technological 
change, an eligible employee will be entitled to assistance in accordance with the 
foUOwhg: 
A. DPWlTIONS 
Whnological change shall mean: 
(a) the automation of equipment, or 
(b) the mechanization or automatin of duties, or 
(c) thereplacement ofanexistingfaciitywithanew facilitywhichproducestl~e 
same or similar product, or 
[d) the inuoduction of new equipment, or 
[e) the replacement of existing equipment with new equipment, or 
:fJ the modification of existiig equipment, 
Hhichdirectlyresul~inthe~entdisplacement ofan employee froma job. 
h e  subsequent permanent displacement of a junior service employee by an 
:mployee directly displaced from a job in accordance with the above shall also 
le considered to be a direct displacement due to technological change. 
he displacement of an employee from a job description as a result of depressed 
~winm conditions, relocation or reassignment ofequipment which is not the 
irect result of atechological change in such equipmenc, resource depletion or 
roduct obsolescence or market shift which is not the cause or the result of a 
rhnological change, fault of the employee, or lay-offs caused by any strike, 
'OW~GWII. lockout, s&otag~-, Act ofGod, or breakdown, shall not be considered 
I be a technological change. 

. CONTRIBUTION 
Ich month the Company shall make a contribution totaling four cents (40) 
ultiplied by the total number of straight time hours worked by each employee 
uing the preceding month to the SUA. Plan, Whnologjcal Change Plan, or 
mtingency Fund or Combination thereof as provided for in the text of the S.U.B. 
.d 'Pxhnological Change Plans. 
) If during the term of this Agreement the Company's contribution to the 
pplementary Unemployment Benefit Plan shall not be required in accordance , 
th Article 111. Section 3.01 ofthe S.U.B. Plan, or shall terminate in accordance 
h the provisions of Article VII, Section 7.03 of the S.U.B. Plan s ch 7 
ihibutions as would otherwk be made shall be applied as follows: 
An amount equal to one-haIf(ld) ofeach month's Conoibutions to the S.U.B. 

n will be applied by the Company to thelkhnological Change Account when 
financial position of such account, duringeach such months, is calculated to 
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be less than swen thousand and five hundred ($7.500.00) dollars and will 
continue to be so applied to such account monthly or such lesser amount as may 
be necessary to bring the financial position of such account to twenty five 
thousand ($25.000.00) dollars. 
(ii) Save as provided in (i) above the total monthly contribution or remainder 
thereof shall be accumulated and applied to the Contingency Fund when required 
by the Company. 
In the went the Company does not apply such accumulawl conaibutions. either 
whole or in part then such accumulated contributions or balance thereof may 
beusedforotherpurposesasthepartiesmayagreeatthete~ationdateofthis 
Agreement. 
Should the Company qualify for a rebate under the Unemployment Insurance Act 
withrespecttothe~klylndemnityBenefits. the"Si12" porrjonwUbemigned 
to the Contingency Fund. 

An employee, in order to be eligble for a Maintenance of Earnings : 

(U) be permanently displaced from a job due to a technological change whi h 

(iii) have occupied a job or jobs in the department in which such technolo 1 ' al 

(i) have twenty-four (24) or more months of service, and 

directly caused hisiher displacement from that job description, and 

change &placement has occurred for the six (6) month period immediately 
preceding such displacement, and 
(iv) remain in the employment of the Company during the benefit period. and 
(v) accept the job with the highest rate of pay to which heishe is entitled and 
qualified to receive under the terms of the Agreement during the benefit period 
and continues to accept assignment to any job with a higher rate of pay during 
the term of the benefit period. 
(vi) If an eligible employee (as in (\I above) requires orientarion to a job on which 
he/she pre/iously was a permanent or temporary incumbent or on which he/she 
has successhrlly completed the learner or break in period@). the Company will 
provide an orientation period not to exceed two (2) consecutive weeks. 
D. MAINTENANCE OF EARNINGS BENEFlT 
I3r each pay  period during the Benefit Rriod to which an employee is entitled as 
provided in (E) below, an eligible employee will be paid the greater of: 
(i) hisher actual earnings during such pay period, or 
(ti) the Maintenance of Earnings Benefit for such pay period. The Maintenance 
of Earning Benefit will be calculated by multiplying the applicable Standard 
Hourly Rate plus any average earnings opportunity provided for in The lncentive 
Plan times the actual hours worked by such employee during the pay period. The 
applicable Standard Hourly Rate will be either the Standard Hourly Rate of the 
job from which the employee was displaced provided that hekhe had been 
permanentlyappointedor assignedtosuchjobfortheperiodfpecifiedin (C) (id! 
abow, or if such employee was permanently appointed or assigned to more that 
one job during such period, then the weighted average of the Standard Hourl~ 
Rates for such jobs. 
(U) For the purposes of payment under the Supplementary Payment Plan, a~ 
employee who is receiving a Maintenance of Earnings Benefit in accordance witl 
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the ?khnolo@cal Change Plan, wiu be paid the greater of: 
(a) the applicable supplementary payment rate earned for hours workedon the 
job or jobs heishe actually occupied during the quaner: or 
@) the applicable supplementary payment rate of the job from which heishe was 
displaced, multiplied by the actual hours worked by such employee during each 
pay period in the quanerly period for which heishe received a Maintenance of 
Earnings Benefit. 

E. DURATION 
(i) An eligible employee will be entitled to have hisher earning maintained in 
accordance with (c) above. for four pay periods for each year ofCompany service, 
for a period not to exceed seventy-eight (78) pay periods From date of 
displacement. 
(U) The period of time during which an employee will be eligible to receive a 
Maintenance of Earnings knefit will commence at the beginning of the pay period 
immediately foUaving the pay period in which the employee became eligible and 
shall continue for each subsequent consecutive pay period thereafter for the 
appropriate number of pay pericds to which the employee is entitled as provided 
above. 
(U) Any pay period, during the whole of which an employee is absent from work 
solely due to sickness or iniury (as evidenced by a Doctor's certificate as required 
by the Company) and is not entitled to any payment From the Company during 
such pay period, shall not be counted and the benefit period shall continue for 
the remainder of its unexpired term commencing with the pay period in which 
the employee r e m  to work or would have returned to work foUowing such 
sickness or injury provided further that suchemployee remains in the employment 
of the Company. The day's pay to which an employee is entitled under Article 
1201 wiu not be considered as a payment of the Company for purposes of this 
paragraph. 
(iv) Any pay period during which, either in whole or in part, an employee is 
absent from work for any reason other than sickness or injury, shall be considered 
as a part of the consecutive period of time. 
(v) Any period during whch an employee is absent from work due to sickness 
or injury shall be considered as a part of the consecutive period of time, where 
such employee has been absent from work for the entire twelve (12) months 
immediately preceding the time that hdshe would have been displaced From the 
job as specified in C (U). 
F. Payments made by the Company for Maintenance of Earning Benefit shall 
be deducted from the 'lkechnologid Change b u n t  and a corresponding transfer 
of funds made from the contributions that would normally be made to the S.U.B. 
Plan, Pchnological Change Plan, or Contingency Fund (whichever is applicable 
under the respective provisions of the Plans). No Benefit will be paid for any pay 
period in which the Company determines that the funds in the kchnological 
Change Account a e  insufficient to pay full benefits in that pay period. 
G. The Company will, throughout the year, furnish tine Union with a statement 
s h a v i n g t h e n e t w o r t h o f t h e ~ h n o l o g i c a C h a n ~ ~ ~ u n t a n d t h e ~ o u n ~ p ~ d  
out from the account during the preceding year. 
The maximum funding position of the Technological Change Account will be 
$25,000.00. 'Ibmaintainsuchpositionatransferofli~ndswillkmadeonapay 
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period basis subject to the limits set out in Section 3.01 of the S.U.B. Plan, and 
Section (81 of the ~hno log ica l  Change Plan. 
Should there not be suffcient fundsavadable to transfer, the Company’sliabiit) 
is limited to the amount currently in the ‘Echnologid Change Account. 

APPENDIX “F“ 

I .  TheCompanywillpayonaonetimeonlybasisthecost. lessanygmmment 
rebate to which the employee may be entitled, of each metric tool that the 
CornPam/ requires any nade and Craft or assigned Maintenance employee h h g  
six months of service or more to acquire, up to a total cost to the Company of two 
hundred dollars ($200.W) for such employee over the life of this Agreement. 
m e n t a t i o n  suitable to the Company will be required. 
2. The Company will use learner or break-in schedules to NI p m e n t  non- 
maintenance Mcancies other than those maintenance pasitions listed below when 
a pb posting for the position does not have a successful applicant: 

MAMTENANCE 

- OieriGreaw 
- Building Maintenance Helper 
- Shop helper 
- Crane Safety Person 

3. The number of Maintenance employees dowed to take vacations during the 
plant shutdown in the summers of 1994, 1995 and 1996 will be as follows 
provided there are no substantial changes in the number of Maintenance 
employees: 

- 2 electricians 
- 3 pipefitterimillwrights 
- 2 machinists 
- 2 other trades 

4. The parties agree to the current fixed Maintenance schedules. These schedules 
may only be changed by mutual agreement. 
5. The Company will mainrain the 1993 vacation selection process in thc 
Maintenance Department. However, changs may be made with the mutua 
consent of the Maintenance h h a g e r  and the Chief Steward and Stewards. 
6. When it is necessary to expose trade and craSt employes to different x e a  
of the plant, major new installations or new equipment, the Company will met 
with the Union to discuss and formulate training programs with mutual corwen 
before proceedjng. 
7. Current Wades and Crafts and Assigned Maintenance employees will not b 
p e m e n t l y  laid off or displaced from such positions during the life of thi 
Agreement provided the Melt Shop and the mhg  Mill maintain at least a 15 tu 
operation. 
8. Employees shall be afforded the opportunity to exercise their preferencf 
r~~giobassignmentandpreferencebyworkareawithrespect to w o r k  
rotating shifts or steady days in accordance with their seniority on the f o U W  

(a) Such preference is to be exercisedonly after are-arrangment of the worki 
schedules of the employee’s permanent incumbent g o u p  which is expected 

basis: 
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continue for 30 days or more or by a senior permanent incumbent employee 
entering an incumbent group for a period expected to continue for 30 days or more. 
Reassignment will be made effective as soon as practical within the existing 
scheduling practices; 
(b) Such preference is subject to the constraints of an employee's permanent 
incumbency and to the Company's right at all times to maintain a working force 
of employees who haw the physical capability, knowledge, skill, ability efficiency 
and aptitude to perform the work which is available satisfactorily and efficiently; 
(c) Such preference is subject to the work schedules established by the Company: 
and 
(d) Such preference will not be exercised in the event that it leads to displacement 
of an incumbent employee holding a work assignment by virtue of evidenced 
medical disability. 
If under the forwing circmtances and conditions senior employees choose to 
express also a preference regarding preferred days off, thecompany will consider 
andattempt toaccommodate therequest bydisplacingajunior incumbent From 
an assignment in which the senior incumbent is competent. 
Senior employees will be required to forego their preferences to working rotating 
shifts, steady days or "days o r '  where necessary and to a maximum of 30 
calendar days. 
e.g. - for special assignments 

Nothing herein is to be construed to mean that incumbents will be given special 
training to accommodate these preferences. 
If a senior employee is away From work and cannot be reached. he/she will be 
allocated to the position that hisker seniority allows by the Chiefsteward. Any 
resultant dispute(s) will be addressed by the Manager - Maintenance and the Chief 
Steward. 
9. Multi-crafting 

- familiarization or training of other incumbents 

TRADE GROUPINGS 
OLD NEW 

Pipfitter.Mwright(Jc 17) = Industrial Mechanic@ 22) 
MaChinistUC 19) = Industrial MechaniCiMachinist(JC 23) 
iystems Lube m(JC 21) = Industrial Electrician(JC 25) 

llectronic RepairerOC 21) = Industrial Electrician(JC 25) 
nstrument Repaireroc 21) = Industrial Electrician (IC 25) 

3ectriciangC 19) - Industrial Electrician(JC 25) 

Wder UC 17) - Wlderhbricator gC 21) 
\lacksmith (JC 18) - WlderlFabricamr (JC 21) 
Nler Greaser (JC 7) Lube & Plant Maint. (Jc 11) 

afety Man (Jc 3) - Same 
hop Helper (JC 3) - Same 
arpenter gC 16/20) - Same 

- 
- 
- - 

d d i n g  Maintenance (JC 5) = LubeBPlantMaint. fJC 11) 

- 
- 

OTE: 
) AU future hirings or promotions would have to satisfy the new job description 
&cations. 
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(b) Aspartofthea~cementincomputerbasedrechnologyalltradegroups 
will participate in any training when needed to complement their continuous 
improvement and upgrading within the established job description. 

A uaimgprogmmwill bedevkedumg&ting program at Mohawk College 
and other Industrial Multi-craR environments (i.e. Stelco), to fWd a 1-3 p r  
commitment to train ow people both in-house and outside the Plant 

INDUsnuAL MECHANIC (I.M.) 
The training will provide the knowledg required to allow the Industrial Mechanic 
(I. M.) t o Q a [ l w r k n o ~ d o n e b y t h e P i p e f i ~ r ~ ~ t p ~ b a s i c w e l ~ ,  
basic machining, torch cutting, rigging, hydraulics, pneumatics and tow motor 
operation. 
INDUSTRIAL MEcHANIC/MAC"IST (I.M.M.) 
Theadiningwinpraidethe~requitedtoaOowthelnndusidalMecMechanic/ 
Machinist to doallworknomr@donebyahbchinist, F ' i p e f i t t e r m t  plus 
basic welding, torch cutting, rigging, hydraulics. pneumatics and tow motor 
operation. 
INDUSlWAL ELECI'IUCIAN (I.E.) 
~enainingwillprovklerhehmledgrequiredto&wtheIndustrialElectrician 
(l,E.) todoalltheworknormallydonebyanElecaician, EIectronicRpakman, 
hmunent  Repairman plus IVC repair, basic welding, torch cutting, rippinp. tow 
motor operation, basic mechanid work (e.g. motor installation, removal and 
alignment). 

The training will provide the know!dge required to allow the WlderA%bricator 
(WF) todoaI lworknormal lydbyaWlder ,andaB~~~thp~tow~tor  
opemtion, M a n d b a s K  mechanicalwrk(eg. se ofmag. base drill. pedestal 
drill and power saw, etc.) to permit a smooth and uninterrupted flow to their 
fabrication work. They will also be allowed to assemble. install or remove 
fabrications, plate or castin@ that are fastened by bolts and nuts. 

LUBE &PLANT MAINTENANCE (L. & P.M.) 
The training will provide the knowledge required to allow the Lube a Plant 
MaintenanceMan (L. &P.M.) todo~workno~~nebytheOi ler /Greaser  
a n d B l d l d u g M a i n t m a n p b a i f a n d o i l f l f e r ~  towmotmopemtion, 
torch cutting, basic welding and safe use of both portable and stationary power 
tools (in. bandsaw, pedestaldrill, chop-saw etc.) 
The Safety Man, Shop Helper and Carpenters will remain outside of the Multi- 
c&a amement as their skills and background do not lend themselves to 

MULn-C-NG TRAINING 6r W L W O N  

WELDERIFABR(CP;It3R (W.IE) 

NOTE: 
(a) Au trade groups involved must join the program. 
(b) If advancement to 'X' Id is attained by January 1, 1995, retroactive 
paymentwillbemadetoJanuary1, 1994. 
(c) Wective January 1, 1995, current employees assigned to multicrdkd 
positions will be advanced to "A" level. 
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TRANSITION To MULTI-CMNG 
PipefitterlMillw!ight to Industrial Mechanic. (1.M.) 
PipefitteriMiUwright Industrial Mechanic (I.M.) 
oc 17) 

Start Date: Jan. I ,  1994 (IC 18) (IC20) oC2.2) 
1. Entry level (B) .................................................................... 

I.M. "C" I.M. "B' 1.M. "A" 

2. Ektro-arc &oxy-kl welding, torch cutting training, basic Machine Shop 
training lathe, milling machine, radial arm drill. surface grinder, etc. training and 
testwritten 12monthsadvancetol.M. 'A'' ................. 
Machinist to Industrial MechanicMachinkt 
Machinist Indust. Mech./Mach&t 
ac 19) I.M.M,"C' l.M.M."B' l.M.M."A" 
Start date: Jan. I ,  1994 (IC 19) aC2l) oC23) 
I. Entry level (8) ..................................................................... 
2. Training in miowrighting incl- basic hydraulics and pneumatics, electro- 
arc &oxy-kl weldingtorchcuttingand test within 12 months advance to 1.M.M 
"A" ...................................................................................... 
Systems &General Plant Lube Person to Industrial Mechanichlachinist 
LubeRlyd. Rch. Indust. Mech.Mchinist 
oc 21) 
StartDate: Jan. I. 1994 
1. Eny level (8) ....................... 
2. Electro-arC&O and test written 12 
months advance to ....................... 
Electrician to lndustrial Electrician (I.E.) 

I.M.M,"C" 1.M.M:'B" I.M.M."A'* 
oC 19) oC21) oC23) 

Electrician 
oc '9) 
Start Date: Jan. 1, 1994 

Industrial Electrician (I.E.) 
I.E. "C" I.E. "B" I.E. "A" 
(JC2l) (IC23) (IC25) 

coupling alignment), basic welding and torch cutting, basic and advanced 
electronics and instnunentation including combustion and motor control, 
advanced PU: programmingand analysis, computer control systems and repair 
and~~no~ins t lumentsandcont ro~wi th tg twr i t t en in  12monthsadvance 
to level " A " .  ............ 
Electronic Repairer to Industrial Electrician (I.E.) 
Electronic Repairer Industrial Electrician (I.E.) 

StartDate Jan. 1.1994 

2.  ltaining in A/C repair, tow motor operation and basic mechanical functions 
[ie. motor and coupling alignment, rigging etc.) basic welding and torch cutting, 
md training to an advanced level of Electronic and Instrumentation control, 
ncluding combustion and motor control, advanced PLC programming and 

I.E. "C" I.E. "8" I.E. "A" 
(lC21) 0'223) oC25) 

uc 21) 

1. Eny level (B) ................... 
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analysis, computer control systems and the repair and calibration of instruments 
and controls, test written within 12 months advance to I.E. "A' ............... 

Instrument Repairer to Industrial Electrician (I.E.) 

(IC 21) 

1. Entry level (B) .................................................... 

Instrument Repairer Industrial Electrictan (l.E.) 
I.E. "C" I.E. "B" I.E. "A" 
(JC21) (JC23) flC25) Start Date: Jan. I ,  1994 

2 .  'Raining in AIC repair, tow motor operation and basic mechanical functions 
(i.e. motor and coupling a&mmt, rigging, etc.) basic wlding and torch cutting, 
with training to an advanced level of Electronic and Instturnentation control, 
including combustion and motor control, advanced PLC programming and 
analysis, computer control systems and the repair and 
and controls. test written within 12 months advance to I.E. "A" 

Wlder to Wlderhbricator (w.ff.) 
Wlder 
uc 17) 
Sm Date: Jan. 1, 1994 

W.R. "C" W./F. "8" W. 
UC 17) (JC 19) gC21) 

................................................. 
rigging and basic mechanical work (it. use 
ch as drills cutoff saws etc.), training in 

fabrication and hot forming such as normally done by a Blacksmith. blueprint 

Blacksmith to Wlderkbricator (WE) 
Blacksmith Wlder Fabricator 

Start Date: ran. I ,  1994 

reading, test written 12 months advance to W f f  "A" ............................. 

W./E "C" W.IE "B" W. 
(JC 17) (JC 19) (IC 21) 

and basic mechanical work (i.e. use 
cut-off saws etc.) Refresher in h i c  
2 months advance to WR "A" ... 

uc 18) 

........................................ 

OileriGreaser to Lube &Plant Maintenance ( W M )  
Oiler/Greaser 
uc 7) W M " C "  W M  
StartDate:]an. I ,  1994 

1. Eny level (B) ................................................. 
2. Paining in air and oil filter changes including fluid CO 
environmental sqstems maintenance and tow motor operation. plant Maintenance 
and repair including all work normally done by the Building Maintenance Helper. 
Basic welding, torch cutting and safe use of ponable and stationary power tools 

d in the course of their work. '@st within 12 months advance to 
............................................... 

Building Maintenance Helper to Lube &Plant Maintenance (WM) 
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1. Enhylevel (B) ...........,,, ~ .... ~ ................................................. 
2. Tmining in lubrication theory and pmctice, air and oil filter c h a n p  including 
M d  condition analysk and environmental system maintenance basic welding, 
torch cutting and safe use of portable and stationary power tools normally used 
in the course of their work, and tow motor operation. Est within 12 months 
advance to LPM 'A" ....... . , , , , .. .... . . , , . ..... . . . . . . ..... . . . .,. ..... . . . , . . . , , , . . , , . . 
10. Employees assigned as Wldem will not be demoted to a lower level because 
of the withdrawal of their authorization under the Boiem and Pressure Wsels 
k t  until six (6) months following such and Win be aforded the maximum tests 
permitted for reinstatement of authorization during such period 
Wlders wlll be given the oppormnity to become familiar with the applicable 
weldingtechniquesandthe e y i p m t  to beusedfor suchtests as well as for other 
authorbations required by the Company 
11. The Company agrm it will not reorganize the Electrical Maintenance De 
partment withcut the mutual consent of the Union. 

BENPlT "A" 

PENSION PLAN 
The terms and conditions of the Pension Plan cannot be amended or modifled 
duringthetermoftNs Agreementwithout theexpresswrittenagreementofthe 
Union, except for those changes required by changes in applicable laws and 
regulations which must be by law completed and filed with the appropriate 
authontypriortothe~prpjrorthisAgreement. TheUnion willbenotifiedolthe 
r e q u i r e d c h a n g P s a n d d t h e p r o ~ c h a n ~ w i t h t h e U N o n p ~ o r t o t h e  
implementation of such changes. 
The Company will introduce the following amendments to the benefits provided 
by the Rnsbn Plan during the term of this Agreement. 
1. Employees whoretire duringthe lifeofthis Agreement will receiveaNo 
Retirement (basic) BeneR-r month per year of senice. fl 
ndexatbn, in terms of (b) bebw, for new d r e a  duringthe life ofthis Agreement 
Nill commence on January 1st following the fust a n n i v e y  date of 
ommencement of retirement. 
!. Indexing 
flectiw date of ra&alfon and thereafter effective January 1,1995 and January 
,1996, pensioners will receive an increase in their Normal Retirement (basic) 
eneflt. 
ffective date of mtification of this Agreement, the increase shall be 1.9%. 
ff&January 1,1995andJanuary 1,1996, 
fthechangeintheConsumerF?icelndex 
%r (measured on a September to September basis). 
no m t  shaU the in-n increrse for pensioners & 5% of their NO& 
:tirement (basic) benefit. 
wivor pensions processed under the foregoing will be impacted by a factor of 
0775 (subject to a minimum increase each year of $20.00 per month). ., 

) The Compaqy has no objection to a Union Representative being present if 
General 
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the prospzdw p i o n e r  s~desim. %company Win advise an employe when 
he/she requests a meeting with the Human Resources Department, to make 
appkah for pension, that helshe should mfom the appropriate Union 
Rpresenrative if heishe desires hisher presence during this meeting 

@) “he company win supply the Union Resident with an updated list of all 
current pensioners fllrvivorsandemployeeshavingvestedpensioncreditsatthe 
beginnins of each calendar year. 
(E) Retirees will have the option of havingtheir pension moMsdirectedtoabank 
account of their choice. 
(d) Ifan employee dies prior to the commencement of his pension, leaving a 
surviving Spouse and if such employee has ten (10) years or more of credited 
serviceatthedateofhisdeath, inlieuofthedeadtbenefitin~tion8:020fthe 
Pension Plan. the spouse may elect to receiw a survivor pension. The amount 
of such sunivor pension shall be 70% of the benefit payable to the employee 
determined in accordance with Section 6:Ol of the Pension Plan. The survivor 
pension shaU commence on the last day of the month in which the death of the 
emploqeeoccurredandshancDntin~atthemontNyintervalsthereafteruntilthe 
last day o the month in which such surviving Spouse shall die. 

B E ” C  “8” 
GROUP INSURANCE PLANS 

(1) General 
(a) Meaning of Employee 
The wwd “empbjee” & to active employees of the Company within the scope 
o f t h e ~ g U n i t r e p r e s e n t e d b y f h e U n i o n a n  
(3) month of continuous employment. 
@) Dependent Coverage Where Applicable 
br the purpose of determining Insurance atepry, dependents are: 
i) Spouse; 
U) A prson of the opposite sex with whom the employee is cohabiting in a 
husband and wife relationship; 
ii) unmarried children (including stepchildren and l a y  adopted children) 
under 21 years of age of an employee. Children must be dependent on the 
employee for support; 
iv) A ~ ~ ~ ~ o r p ~ ~ ~ p e d c h i l d o f a n e ~ l ~  provided 
the child is unmarried, 21 years of age or over, dependent on the employee for 
support and was mentally retarded or physically handicapped and insured as a 
dependent immediately prior to age 21; 
y Atranmts may be made to continue the insurance for unmarriedchiktren 
(inchdingstepchildrenand~adop~children) 21 yea~~of-orover who 
are fuO-time students attending an educational institution or are on vacation 
therebm. andwhoare~tontheempbyeeforsuppolt.Applicationmust 
bemadewithin31 daysfollavingthechild’s21stbirthdayorfoUowingthedate 
ofretumtoschoolifrhisislater. A p p U c a t i o n s d e ~ d b n d r h i s p e r i ~ w i n ~  
considered subject to satisfactory evidence of insurability. 
(c) Duration 
’Ib March 31, 1997 unless otherwise specfied. 
(d) EmktionofCoverage 
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(i) Lay-off 
Insurance coverage, except weekly indemnity, dental plan and long term W i t y  
will continue for participants who are laid off and who have six (6) months of 
service, to the end of the month following the month in which lay-off occurs. 
(ii) Leave of Absence 
Insurance coverage except weekly indemnity will be carried for an employee during 
leaves of absence providing the employee pays the full cost of such plans in 
advance. 
( i)  Temporary Disability 
Insurance coverage in effect when total but temporary disability occurs (except 
weekly indemnity) will continue while such disability exists for a maximum of 
twelve (12) months following the month in which such disability begins. 
(iv) Lay-off, Discharge, Prmination or Voluntary Withdrawal of Service 
Life - 
the end of the month in which discharge, termination or voluntary withdrawal 
of service occurs. 
Wkekly Indemnity - 
the end of the shift on the day of lay-off, discharge, termination or withdrawal 
of service. 
Long Term Disability - 
the end of the shift on the day of lay-off, discharge. termination or withdrawal 
of service. 
Accidental Death and Dismemberment - 
the end of the shift on the day of lay-off, discharge, termination or withdrawal 
of service. 
Major Medical, Dental Plan, Optical Expense Benefit and Hearing Aid Benefit - 
the end of the shift on the day of lay-off, discharge, termination or withdrawal 
of service. 

will be effective upon the completion after 

(0 The Company will provide the international Representative with two (2) 
copies of the Master Plan for the various Croup Insurance benefits. 
(g) The Company will continue its present practice ofassistingemployees with 
the completion of benefit claim forms and will mange to highlight the various 
forms in the area requiring employee completion 

The Company will continue to provide Group Life lnsurance as follok: 
(1) $25,000.00 of -employees until they have reached age 65 
or retire, whichever occurs first. 
(2) Employees who retie after the date ofratication will have a lie insurance 
policy Of $6,250.00, 
(3) Where a total and permanent disability is sugered by an employee before 
attaining hisher skty-fifth (65) bhw, a benefit of $3,500.00 will be provided, 
payable in a lump sum or in monthly installments. together with a life insurance 
policy of $22,000.00 instead of insurance under (1) or (2) above. 
(4) That employee will have the right upon termination ofemployment (subject 

(2) L C  Insurance IL -. "E "j: I 
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to a medical examination with the results of such examination having no bearing 
on theissuanceofthepolicy) pnortoage65or retirement, toconvertthegroup 
coverage lost, to any standard form oflife insurance with the insurer, thereafter 
paying the premium themxlws. 

(3) Accldental Death and arnemberment murance 7 6C 
Effective date of ratification, the Company will provide Accidental Death and 
Dismemberment Insurance for active employees. The amount of insurance will 
be $ l o , ~ . o o  and will be paid to the beneficiary in went of death, or (0 the 
employee in the went of dismemberment as a result of an accident. The 
$ l O . ~ . O O  will be paid in full or in part for certain dismemberment and loss of 
sight depending on the degree of injuty. 
If, as the result of an accident occuning away From work, an employee suffers 
anvlossesaslistedinthexheduIewithin 120dawoftheaccident. mvmntwill . .  
be'made as indicated in the schedule of am0 
(4) weklylndemnity 1 14 29 
Enective date of ratification of this Aereement,-fofth& emolovees at work, the 
Wkly  indemnity coverage will be %% of lob Class I tim& 40 hours per week 

on the first day in the'case of accident or hoswauZ@on and on the 
fo;;thd&for sickness (ither than accident or sickness chpemable under the 
w~brkers' Compensation Act of the province of Ontario) and continuingthroughout 
the disability for a maximum of f i f f y  two (52) weeks. 
"kcident" willbe defined as asudden unforeseen event. definiteas to time and 
place causing injury to the physical structure of the body. resulting from an 
externalaptortrauma (asopposedtoharmresultingfromdisease), happening 
inwluntariiyor if the result ofavolunmy act entailingunforeseenconseguences. 
If, during the term of the Agreement, the sickness benefit payable under the 
Unemployment hsurance k t  or regulations thereto meeds the amount of 
weeklyindemnityunderthehwmnce~~cgram. theamountofWz%yIndemity 
will be adjusted so as to equal the amount payable under the Act. 
Any increase in premiums during the We of the Agreement will be deducted from 
the contingency h d .  .. 
For those employeff not at work at the time of a change in the amount of Wkl) 
Indemnity, such coverage will be effective upon their r e m  to work. 
Cenification of disabiity by a chiropractor or osteopath will be accepted for UI  
to four (4) weeks from commencement of disability. 
Shoukl the Company qualify for a rebate under the Unemployment Insurance Pr 
with respecr to the W y  indemnity Benefits the "5112" prtionwillbewigne 
to the contingency fund. 
The Fx- ' benefit will be discontinued. 
Income tax will be deducted from Wkly Indeninky payments. This is ni 

The cost to provide medical verification will be borne by the employee. 
Asanalternativeto havinganemployeeoffworktoget medicalverification. tl 
Company d review each case on an individual basis, discuss the situation wi 
the Union President and scarnine placing the employee in a suitable controll 
environment position. 

__--- 

optional. 
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(5) Long W m  Msability 
'l3elhecompanywill aford Long 2rm Dhabilitycovemge to all employeff who & 
three (3) years of service as defined by the Agreement. 7 3 - 999 0 ?$d 
EtFeaive date of ratification, a payment per month (no offsets) will 
be made to anemployee who becomes led on or after the effective date and 
who is totally but temporarily disabled when the tifty two (52) week W y  
Indemnity is finished. 
An employee shall not be considered as totauy disabled unless: 
(a) such emplayee istotallydirabled bytcd~"~~ injury or disease so as to be wholly 
prevented from engaging in any occupation or employment whatsoever for 
remuneration or profit: 1 

(b) such~~tydwsnotconsistorarisefromchronicalcoholismoraddiction 
to narcotics; 
(c) such disability was not contracted, suffered or received while helshe was 
engaged in, or did not result from hisiher having engaged in, any'service, 
occupation or employment for remuneration or profit other than with the 
Cornpan& or in a felonious criminal enterprise; and 
(d) such W i t y  was not the result of an intentionally self-inflicted injury: 
nor unless the Company shall have received a written opinion of a qualified 
ph@cii selected by, or satisfamy to, the Company upon each of such items 
andalsospeci fy ingthehedateuponwhichsuch~~~~~en~andthedate  
(which need not be the same) when such disability was established by the 
phpician. 
Anemployeewhohasbecomee~~ble~~receivesuchbenefit, shallreceivesuch 
benefit only so long as hisher total disability continues. The Company shall have 
the right to verify the continued existence of such total djsabiity at reasonable 
dmg. and should the employee refuse to submit at the request of the Company 
to Bcamination bya qualified physician selected by the Cornpan3 hisher benefit 
shall be discontinued until helshe submits to such examination. 
The benefit will expire at age 65, death, recovery or disqualification. 
Tkebenefit, asprovidedabove, wiUbepaldonapro-mtedbas$Forperiodsofless 
than six (6) months. , 
(6) DentalPlan 

Dental Assorition. 
(a) endodontal seMces 
(b) periodontal services 
(c) cow- for removable appliances ifdl and partial dentures) and repair and 
maintenance of such appliances. The plan will pay 80% of the cost subject U) d 
maximum of $1,500.00 per person per calendar year. 
:d) cowrage for all other major services such as crowns, in l ap  onlap. lixed 
)ridpvork. The plan will pay 80% of the cost subject IO inclusions in the 
naximumofSl.soo.00perpe~npercalendaryeardesrribedonpara~aph (c) 
h. 
'he Dental Plan will m e r  pensioners and their eligible dependents. 
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Wective the date of ratification, dental benefits will be provided in accordance 
with the 1991 fee schedule of the Ontario Dental Association. 
Effectivelanwy 1,1995, dentalbenefi~willbeprovidedinaccordancew 

Elkt ive [antmy 1,1996, dental benefits will be provided in accordam with the 
1993 fee schedule of the Ontario Dental Association. 
In addition, employees will h m  the choice of participating in a plan offered by 
London Life through Neighborhood Dental Services Limited which will provide 
for all coverag as detailed above and also provide the following: 
(1) dental coverage in accordance with the current ODA fee schedule effective 
date of ratification with upgrading to the current ODA fee schedule in subsequent 
years. 
(2) effective date of ratification, orthodontic benefits will be covered for 
dependent cMdren based on a 60/40 co-insurance, $l,soO.OO lifetime maximum 
for rreatment commencing &r the effective date of coverage and excluding 
r r m n t  whichcommencedpliortosuchdateARnthough~nt(s) continue 
beyond such date. 

(7) Major Medical Insurance 
The Company will continue to provide coverage for active employees and their 
dependentsunderthete~oftheprgentp[an.Thiscowragewillalsoapplyto 
all hourly pensioners (including wimhusbands and dependent children). 
The hsurance Plan willbe 100% ofcoveredexpenses in excess of the deiwtibles 
withamaximumamountof$50,000*X)perperson.~Agreement~the 
genetalbenefib as proviblby the plan. The deductibles of $25.00 for the major 
medical plan was remmd for pensioners effective May 1, 1974. The deductible 
amount of $25.00 per person or family per calendar year for active employees 
will be renwxdeffeaive date ofmfikaionwirh the resultant cost debaeda@nst 
the Contingency Fund. 
Anytime an employee or hisher insured dependent has been paid $1.ooO.00 or 
more in benefits. he/she may make application for the full reinstatement of the 
$50.000.00 maximumbysubmittingaidenceofinsurabilitysatisfactorytothe 
Insurance Company. 
The Company will continue to provide Fsychological seMm benefit. The benefit 
will be basedon the usual and customary fee for the health service provided, up 
to a maximum Of $300.00 per person per calendar year. 

1992 fee schedule of the Ontario Dentai Association. 

(8) ~ ~ g A l d D r p e n s e B e n a t  'zu l+"-9)&2&2 
The Company will continue to provide Hearing Aid Expense Benefit. Tlk$ plan 
pays up to $300.00 once every three (3) years for heating aids for insured 
employees, pensioners (current and future), and eligible dependents after the 
insured has participated in the Group Insurance Program for three (3) or more 
years. A physician must recommend and approve obtaining ofthe hearing aid. 
The plan does not cover replacement of batteries. cords, repairs or replacement 
of pam or char@ incurred in connection with occupational disability. 
Effectivedateofraiifkatioatification, thisplanwillpayupto$500.OOonceevelytwo (2) 
years with the additional cost for the improvement debited to the Contingency 
Fund. 
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(9) Optical Supplementary Expense Benefits 
The company win continue +ydemqhe benefit for employees. pe loners 
and survivors of decease pens1 ners in receipt of a survivor pension as well as 
their dependents. 
ff an insured emplo)ee, pensioner or an insureds dependent while covered under 
this Part shall undergo an eye refraction performed by a duly qualified physician 
or optometrist and eyeglasses are prescribed as aresult of such refraction and if 
the insured incurs expense for the purchase of such eyeglasses or contact lenses 
while he/she is covered under this Part and after he/she has been covered under 
this policy (including the former policy) for at least twenty-four (24) consecutive 
months, the Company win pay to the insured, subjtxt to the exclusions, limitations 
and other provisions hereinaller set forth, an amount equal to the actual expense 
to the inswed of the charges for such eyeglasses or contact lenses, provided that 
not more than $100.00 shall be paid on account of any one person during any 
period of twenty-four (24) consecutive months (iclusive of the previous 
Agreement). 
Etktive date of ratification, the optical benefit wiU increase to $200.00 with the 
additional cost for the improvement debited to the Contingency Fund. 
Exdlusions: -Nopaymentshallbemadeunderthis~inanyeventwithrespect 
to char@ incurred: 
1) that the insured would not be required to pay if there were no insurance. 
2) forwhichthemured, asthecasemaybe, isentitledtobenefitsinaccordance 
with any workers' compensation or similar law. 
3) for which the insured is entitled to benefits under any other ?'art of this policy. 
4) for any service or supply to the extent that it is paid for or provided under a 
Provincial Medicare Act or a Provincial Hospital insurance Act and to the extent 
that bdhg  by the provider of the service or supply is in contravention of either 
such Acts. 

IO) Benefit plan - Survivors 
(1) General information 
(a) Definitions 

Theterm"SunivingSpouse"islimitedtothewifeorhusband, asthecasemay 
be, ofan"Emplo~'"or "Rnsioner"whowasbeingcoveredasa"Dependen~' 
immediately prior to the death of the "Employee" 01 "Pensioner" and who is 
entitled to receive an immediate pension under the Pension Plan for Bargaining 
Unit Employees of Slater Steels Hamilton Specialty Bar Division, A Division of 
Slater Industries Inc. and has not remarried. 
(2) Dependent(s) of a Surviving Spuse 
Theterm"Dependent"asifrelatesto "Dependent(s) ofaSunivingSpouse" is 
limited to: 
(a) The Surviving Spouse's unmarried children who were Wing covered as 
"Dependent" immediatelypriorto thedeathofthe "Employee" or "Rnsioner" 
(including step-children, legally adopted children and children under legal 
guardianship of the Surviving Spouse and other children whom the Surviving 
Spouse Is entitled to claim as a dependent for Income lhx purposes under nineteen 
(19) years of age, or 

10 i, $-99 
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(2) The surviving Spouse's unmarried children nineteen (19) years of age but 
under twenty one (21) years of age who were being covered as "&pendent" 
immediately prior w the death ofthe "Employee" or "Pensioner" (including step 
children. legally adopted children and children under legal guardianship of the 
Surviving Spouse and other children whom the Surviving Spouse is entitled to 
claim as a dependent for Income Tax purposes) who are wholly dependent upon 
the Surviving Spouse for maintenance and support and who are registered 
studentsinregubrfun-timeanendancearanaccreditedsecon~schwl,coU~ 
university or institution for the trainiig of nurses and have their legal residence 
with the Surviving Spouse. 
(b) Rrmination of Coverage 
(1) Benefit Coverage for the "Surviving Spouse" and the "Dependents of the 
Surviving Spouse" will terminate upon the re-marriage of the Surviving Spouse. 

( 2 )  Benefit Coverage for the "Dependents of the Surviving Spouse" will 
terminate thirty-one (31) da)s foUowing the death of the Sunriving Spouse. 
(2) Coverage 
(a) Major Medical Expense Benefits 
The Major Medical Expense Benefit provides payments for reasonable charges 
for the following (if medically necessary): 
SeMCeS 
- of a licensed hospital including semi-private or private accommodation: 
- no payment for confinement in a chronic or convalescent hospital if the person 
is 65 or over 
- in Canada - no limit 
- out of Canada for Canadian residents only: 

- if an emergency while traveling or on vacation, the amount is unlimited 

- if elective, up to $75.00 a day and for a temporary period 
and for a temporary period. 

- of a physician out of the province where you reside. for Canadian residents, over 
the amount allowed under Medicare: 

- ifan emergency while traveling or on vacation, the amount is unlimited 

- if elective, up to the amount in the Medical Fee Schedule of the Province 
and for a temporary period. 

where you reside. 
- of a licensed psycholcgkt 

- for group therapy - up to $4 per hour per person 
- for family therapy - up to $12 per half hour 
- for individual therapy and testing - up to $10 per half hour 
- for all other visits - up w $10 per visit 
- up to $300 per person per calendar year 

- ofalicensedchiropractor, osteopath, naturopath, podiatrist, physiotherapist, 
speech therapist and masseur ifnot as member of the College of Physicians and 
SurgeOnS: 

year 

-up  to $15 per visit 
- includes x-rays by a chiropractor up to $45 per person per calendar 

- payable only after Medicare ceases to pay any portion of the expenses 
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- For the~lyper formedbya~~tnot toexceed$200perpersonpeg  
calendar year 

- of an optometrist 
- For visual motor therapy up to $10 per half hour 

- oFa physician or an optometrist in New Blunswick 
- for eye examinations up to $15 per visit 

- of a dentist 
- for excision of cysts 01 tumors 
- for treatment due to accidental injury to natural teeth from an external blow 

- of an ambulance, if your condition requires it, to the neamt hospital where 
treatment facilities are available. 
written recommendation of a physician is required for service: 
- of a registered graduate muse providing private duty nursing 

4 k;i5- 
(excluding biting accident) within 12 months oFthe accident 

- in your home if: 
- not ordinarily resident in your home 
- not related to you or your dependents 
- in hospital outside of Canada for Canadian residents. 

NOTE: 
No paymentwill be allowed if the service could have been performed by a 
person of lesser qualllifations. 

SUPPLIES: 
- purchaseoFtheFollowingartilicialitem (mcludingrepairsandadjustmentsor 
replacement where the item cannot be repaired or to accommodate a graving 
child). 

-eye 

- hand 
- leg 
-foot 
- b r a t  
- orthopedic brace 

-arm 

-stump socks - 6 patr per person per calendar year 
- g l a s s e s o r w n t a c t l f o ~ g a ~ o p e ~ n - ~ t o $ l ~ F o r ~ h  

- oxygen and its administration 
€ye once only 

Written recommendation of a physician is required for: 
- rental of: 

- Whdchair 
-hospital bed 
- CrUtches 
- iron lung 

- medicine ( m q ~  be recommended by a dentist) 
. purchase of: 

- excluding the following: 
- food and dietary supplements 
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- cosmetic or hygenic products 
- experimental medicines 
- medicines not considered by the Canadian Medical Association to 
be themptutidlywhl 

- elastic slo~kings - 2 pair per person per calendar year 
- traction appliances 
- spinal and awominal medical supports 
- varco traction kits, belts and similar appliances 
- neck bmes  or cervical collars 

- orthopedk shoes mtom built - reduEed by the cost of ordinary shoes (may 

- orthopedic modifications to regular shoes (may be recommended by a 

- ileostomy or colostomy kits 

be recommended by a podianist) 

podiatrist) 

DRUGS 
Covered expenses for dmgs will be defined as: -7 ,f.' 3 7  *. 917 
(1) Drugs and medicines; and 
(2) Injectable drugs when administered by a physician, surgeon or dentist and 
for which no reasode non-injectable alternative is &le. mludingthe cost 
of administration 
WHICH 
(a) are dispensed by a pharmacist, and 
(b) areeither 

(i) drugs requiring the prescription of a physician. surgeon or dentist in 
accordance with the Food and Drugkt,  Canada, or 

(E) other drugs and medicines listed in the current Compendium of 
Pharmaceutical and Spialties, when prescribed by a physician, s u r p n  or 
dentist for thetreatmentofadiagnosedinjuryoritha, ifthe productcontains 
one or more of the following drugs, 
PEetylcystaine oxtriphyiline 

Belladonna Alkaloids Pilocarpine 
Bemniltare Placebo 
Colchicine potassium archlorate 
Coltracine Ointment potassium Supplement 
cyclopentolate mylamine 
Edrophonium Chloride Probenecid 
Ephedrine moguanil 
Gold EL Gold Compounds Pryimethamine 
Haloprogin Silver Sulfadiazine for topical applications 
Heparin sodium Fulystrena Sulfonate agents 
Homopine  'Ibpical Enzymaric debriding 
Hyoscine & HyoCymuS Triethanolamine polypeptide oleate 
Niclosamide 'I)rloxapol 
Nhthamide MsopresSin 
Nlboglrcerine Ointment 
In no event shall covered expenses include charges for: 

Atropine OXytOCin 
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(1) atomizers, appliances and prosthetic devices, and first aid and diagnostic 
supplies, except for needles. syringes and diagnostic aids for diabetics. 
(2) vitaminsanddietarysupplements. whether ofnot prescribed for a medical 
reason, except where federal or provincial law requires a prescription for their sale. 
(3) diaphragms, condoms, contraceptive jellies, or appliances normally used for 
contraception, whether of not prescribed for a medical reason. except 

Maximum Benefit 
The total amount payable for any one person (employee or dependent) is $50,000 
and applies for as long as the person is insured under the plan. However, when 
claims of $1,000 or more have been paid for any one person, that person may 
reinstate the maximum benefit by submitting evidence of insurability. 

Examples of expenses not covered 
- periodic health check ups and examinations 
- travel for health 
- dental services 
~ cosmetic surgery 
-expenses incurred as a result of injures sustained in the course of any 

employment for remuneration or profit or sickness covered under any 
wbrkers' Compensation Act. 

- any expenses reimbursed or allowed under any health setvices provided 
without cost to you or your dependents. 

- expenses for which reimbursement is not permitted. 
- expenses resulting from an act of war or hostilities of any kind. 

(b) Healthguard Dental Benefits 
Healthguard Dental Benefits provide payment for reasonable charges incurred by 
you and your eligible dependents for the following dental service provided by a 
Dentist. 

- dentures (not duplicate set) 
- denture repair 
- relining and rebasing of dentures 

The amount charged will be paidup to the amount shown in the applicable fee 
schedule of the k n t a l  Association of the Province of Ontario. 

- effective date of ratification, the 1991 ODA fee schedule will apply. 
- effective lanuary 1, 1995, the 1992 ODA fee schedule will apply 
- effective January 1, 1996, the 1993 ODA fee schedule will apply 

In the absence of any provision in the fee schedule, the amount payable will be 
reasonable and customary charges as determined by the Insurance carrier. 

BENPlT  "C" 

SUPPLE"Z4RY UNFMPLOYMEh'T BENEFlT PLAN 
1. Definitions 
The following terms, wherever used herein, shall have the meanings set forth 
below: 
"Applicant" 
A former employee whose senice and employment Were terminated when helshe 
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was laid off for lack of work and who is entitled to recall in accordance with the 
Agreement. 
“Agrement” 
The collective bargaining Agreement b e m n  the pa r lk  hereto relilljng to W%S 
and other t e r m  and conditions of employment which may be in effect at the 
particular tune. 
“Company” 
Slater Steels Hamilton Specialty Bar Division. 
“Credlt Point” 
As specified in the Pian. 
“Day“ 
The calendar day unless othenvise specified. 

Any hourly rated person who is regularly employed by the Company and 
represented by kal4752. 
“Financial Position” 
As specified in the Plan, 
“ m d “  

The Slater Steels Hamilton Specialty Bar Division Supplementary Unemployment 
Benefit Plan Fund. 
“Maximum Funding Position” 
As specified in the Plan. 
“Month” 
The calendar month unless ofhenvise specified. 
“Net Wtth’ 
The difference between the total assets and the total liabilities of the Fund at any 
giventime. . 
’ Aerson” 
An applicant or an employee as defined herein. 
“ ~ l a n ”  or “Supplementary unemployment Benefit Plan’’ 
The Slater Steels Hamilton Specialty Bar Division Supplementary Unemploymen 
B e n e f i t P l a n f o r B ~ g U n i t E m p l ~ ( h e r e i n a f t e r r e f e ~ ~ t o a s t h e ” P l a n ” l  
“public Funds“ 
Any money made available by the Government, either Federal. Provincial c 
Municipal or any agency of such governments. 
“Service” 
As defined by the Agreement and is synonymous with seniority, 
%might The HOWS Wrked” 
AU hours for which an employe acluauy performs work for the Company a 
for which helshe is compensated at the regular rate of pay as prescribed by t 
Agreement. 

“FMployee(s) ‘ 
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“Trustee” 
The trustee of the Fund 
“Unemployment Insurance Aa” 
I h e  Unempluymnt Insluance Act in force and effect at Hamilton and the benefits 
then applicable. 
”Unemployment Insurance Benefit” 
The benefit paid pursuant to the Unemployment Insurance Act, to persons on 
account of their unemployment. 
“Union“ 
Thelocalofthe Unitedsteelworkers ofAmerica which is currently the signatory 
to the Agreement. 
1 ,-k‘ 9 

A calendar week unless otherwise specified. 
“ M k l y  Benefit” 
The weekly benefit as specified in the Plan. 
“Year” 
A calendar year unless otherwise specified. 
2) General provisions 

a) EstabIishment of the Fund 
The Company shaU establish a Fund, in accordance with the Plan, with a tmt 
company or companies selected by the company as ltustee to hold and invest the 
Fbnd and to make payments out in accordance with a trust agreement to be 
enteredinto in connection with this Plan. The Company’s contributions shall be 
made into the Fund and the Company‘s liabiity for benefits and expenses 
associated with the administration of this Fund. 
b) MaxtmumFunding 
AmaximumfundingpositionoftheFundshallbeesrablishedfor eachcalendar 
month. 
The maximum funding position shall be lesser of: 
(a) Eighty Thousand Dollars, or 
(b) Seventy-five (75) dollars multiplied by the sum of: 

(i) Employees in the employment record, and 
(U) Applicants who are eligible for a W y  Benefit under this plan. 

The number of employees and applicants will be determined by the Company as 
the last day of the month preceding the month for which the mawimum funding 
position is calculated. 
c) Fund‘s Financial position 
A financial position of the Fund shdl be calculated each calendar month. The 
~mpanyshalldeterminethisFinancialPositionbydividingtheNetUbnhofthe 
‘hd as of the last bushess of the preceding calendar month by the maximum 
hding position for such month as determined in b) above. This quotient is to 
K expressed as a percenmge The Financial Position calculated for each calendar 
n o n m s h a l l r e l a t e o e a c h ~ k e n d i n g i n t h a t c a l e  
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the benefit level as set forth in Section 5 provided, howmr, that whenever the 
IWancid Fbsition dthe Fund for any partKular mnth is cakuhed to be less than 
15%. then such Financial Position shall be applied only to the fmt week ending 
within such month and thereatkr there shall be determjned a Financial Rosition 
foraparticularweekeqwkormxds 15%inwhichevent,suchFinan~ialWtion 
shall be applied for each week thereafter until the Financial Position for the 
following month is calculated. 

d) Adjustments for Enom 
Neither the Maximum Funding Position nor the Financial Position are to be 
adjusted retroactively due to any error which may be discovered in the 
computations or data used in which may be discovered in the computations or 
data used in making the computations. Any error discovered, will be corrected 
in the next month's computations. 
3) Contributions to the md 
a) Contributions by the company 
The Company shall make a contribution to the Fund up to four cents (40) 
multipkd by the total number of straight time hours worked by each employee 
during the preceding month, or such lesser amount as will bring the Net Wrth 
of the Fund up to the maximum Funding Position as provided in Section 2 b). 
The Company shall not be required to make any contribution to the Fund with 
respect to any month for which the Financial Position equals or exceeds 100%. 

b) Payment of Contributions 
Such contributions as are required by this Plan to be made to the Fund by the 
C o r n y  SMI be made monthly and sM1 be made prior to the end of the month 
following the month for which the calculation was made. 

4) Weekly Benefits of the Plan 
a) WxklyBenefits 
~ e ~ ~ b e n e f i t p a y b l e ~ ~ ~ ~ ~ t f o  
is claimed shall, subject to b) below, be eiaty dollars ($80.00). 

b) Wect of LOW Financial Position of Fund 
where t h e m t  F[nancial Fmitionofthe 
fiw (35) per cent, the 
in the calendar month for which the hancial Position is so calculated. 

c) Reduction of Wkly Benefit 
The W y  Benefit shall be reduced by the amount of: 
p) AnyPublk~dsreceivedorreceivableforwhichanApp~tmaybe~~ 
in respect of this unemployment during the week for which he/she is claiminga 
benefitunderthis~lan, withtheexceptionofwelfarepaymentsdulyauthorized 
by the General Wfare Assistance kt (Ontario). or any equivalent Insurance 
Benefits. 
01) Any monies received or receivable from any source for work performed by 
the Applicant during the week for which such Benefit is claimed which are in 
excess of the sum of: 
(i) the amount of the Applicant's remunerarion which is &rqrded in deduning 
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weekly eaming From an Unemployment Insurance Benefit: and 
(U) the Unemployment insurance Benefit which heishe would haw receiwd had 
heishe not been ineligible for the reasons set forth in Section 6 c) , 
The Unemployment Insurance Benefit which would have been othenvise been 
payable to the Applicant shall be determined in accordance with the Schedule of 
Rates of Benefit provided in the Unemployment Insurance Act based upon the 
Applicant's last contribution paid to the Unemployment Insurance Fund while 
helshe was an employee of the Company. 
d) insufficient Money in Fund for Benefit Payment 
Notwithstanding any of the other provisions of the Plan, no Wekly Benefit will 
be paid for any week in which the Financial position of the hnd  is calculated to be. 
(a) Less than four (4) percent: or 
(b) grater than four (4) percent, but where the assets of the Fund are sufficient 
to pay W k l y  Benefits to which Applicants would have been entitled under the 
Plan were the assets of such Fund adequate to pay such Benefits. 
e) Tdx Withdrawals 
~ C o m p a n y o r t h e ~ ~ s h a l l d e d u c t f r o m ~ W k l y B e n e f i t  under thisplan 
all sums of money required to be withheld by reason of any law or regulation for 
payment of taxes or otheMlise to any federal, provincial, or municipal 
government. 
f )  Cessation of Benefits 
A W M y  Benefit shall cease upon the date that the Applicant is required by the 
Company to report for work when notilied of hisher recall from lay-off, 
5) Duration of WkIy Benefits 
a)  Duration 
The number of weeks for which an eligible Applicant shall receive Wkly Benefits 
shall be determined by the number of Credit mints which heishe has accumulated. 
The maximum number of weeks which an Applicant may draw W k l y  Benefits 
is fifty-lwo (52) weeks during any twelve (12) consecutive calendar months. 
b) Creditmints 
(a) CreditPointsaretobeudfor thesolepurposeofdeterminingtheduration 
of the W H y  Benefits of an Applicant, but shall haw no fixed value in terms of 
either time or money. 
(b) CreditPointsshallbecreditedtoanEmployeeattherateofOne (1) Fuiitfor 
each forty (40) straight time hours worked commencing on or a h J u n e  1, !970. 
provided, however, that an Employee: 
(i) may not have to hisher credit more than @-two (52) Credit Poiits at any 
one time; and 
(U) shall not be credited with any Credit Poiits prior to the first day he/she 
completes eighteen (18) months of service. 
(c) For the purpose of this section each statutory holiday paid will be considered 
as eight (8) straight time hours worked in determining credit points. 
c) Deduction of Credit Points 
An Applicant shall have deducted Fromhislher credit one (1) Credit W i t  for each 
W M y  Benefit payable to himher. 
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d) Forfeiture of Credit Points 
Any person covered by this Plan shall forfeit permanently all Credit Points which 
heishe has to hisher credit under this Plan if heishe: 
(a) has hisher service and employment terminated for any reason other than 
lay-off. or 
(b! while on lay-off has hisher entitlement to recall terminated in accordance 
w t h  the Ageement, or 
(c) wilfdly misrepresents any facts in connection with an application by himher 
for a Wekly Benefit under the Plan. 
6) Eligibility for Benefits 
a) Application for Benefits 
An Applicant to be eligible must make application for a Wekly Benefit in the 
manner prescribed hereunder and mllst meet the eligibfity requireiiients in Section 
6C). 

b) Rules 
The Conipany shall have the right to establish reasonable rules, regulations and 
procedures concerning the t i e  and place at which an Applicant shall report in 
order to comply with the eligibility requirements and concerning the form, content 
and substantiation of W k l y  Benefits. 
(I) For any weekof qualifyinglay-off an Applicant must apply for each Wekly 
Benefit that heishe may claim under this plan within five (5)  days following receipt 
of hisher Unemployment insurance Benefit for such a week. die Unemployment 
Insurance Benefit shall be presumed to have been received by the Applicant on 
the date following the date set forth on the cheques therefore. or on the date of 
the copy of the pay receipt or similar document. 
(11) An Applicant must report in person to make initial application for a Wekly 
Benefit at the location designated by the Company. For any subsequent week 
duringthe same continuaus periodoflay-off, such Applicant may apply for hisher 
Weekly Benefit. either in person or by mail, as determined by the Company. 
(le) An Applicant shall be required to produce evidence satisfactory to the 
Company. 
(a) that heishe has received payment ofan Unemployment Insurance Benefit 
for the week for which heishe is claiming a Weekly Benefit under this Plan: or 
(b) that heishewas not eligible to receive an Unemployment Insurance Benefit 
for the week for which helshe is claiminga Wekly Benefit under this Plan solely 
due to the reasons set forth in Section 6 c) 111. 
(c) of the amount earned from all sources during such week and the source 
thereof; 
(d) and such further evidence or additional information as the Company may 
deem necessary. 
c) Eligibility - Wekly Benefit 
~n applicant shall be elighle for a W k l y  Benefit kgwungwith the first complete 
calendarweekfoU~gtheeffectiwdateofthisPlan, provided that withrespect 
to the week for which the applicant is claiming such benefit helshe: 
(I) has a minimum of eighteen (18) nionths of service with the Company: 
(11) is on a q u a l i i g  lay-off as provided in 6.04; 
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(01) received Unemployment Insurance Benefit in accordance with the 
Unemployment insurance Act or was ineligible for an Unemployment Insurance 
Benefit due solely t ~ :  
(a) not having, prior to &her @off, a sufficient period of work in employment 
mered by Unemployment Insurance. 
(b) the requirements to serve a two week waiting period prior to eligibility as 
stipdated in the Unemployment Insurance Act; or 
(c) the limitations under Unemployment msurance on the period of time for 
which Unemployment Insurance Benefits are payable to the Applicant. 

hastohishercreditatleastone(1) Creditbiittobemcelldinmhce 
with 5 c ) ;  

(v) has not reFusedan offer ofavailable work when recalled by the Company in 
accordance with the Agreement and reports for w r k  on the date required by the 
Company; 
(VI) was not serving in Her Majesty's armed forces of Canada; 
(VU) w not eligible for andwas not receivmgany accident or sickness or other 
disability benefit (other than asunivor's allowance or a disabiity benefit under 
Wrkem' Cornpensarion laws or other laws which received while in active 
employment with the Company prior to lay-off) whether publicly or privately 
financed, or a company fmanced pension or retirement benefit. 
0 hasregisteredatandcompfledwith theregulaaonsoftheUnemployment 
l N u r a n c e C o ~ n a n d h a s n o t ~ o r r e ~ t o ~ p t e m ~ ~ t d e e m e d  
suitable by the Unemployment hsurance Commision. 
d) ~y-offprovisions 
(I) Except as provided in @) hereof, an Applicant shall be considered to be on 
a quaJ@ngb-off when he/she is not rquired by the C o w  to wrkand does 
not perform any work in a week, commencing on or aRer the week following the 
weekin which this Plan becomes effective. becaw helshe was laid off work in 
accordance with the seniority provisions ofthe Agreement. 
(ll) An A p p U c a n t s h a l l n o t b e c o n s i d e r e d a n a q u a l i f y o f  
Section 6 d) (I) when work is not adab l e  to himher as a consequence of: 
(a) disciplinary reasons, or 
(b) any SW slowdown, work stoppage, or any dispute of any kind, by any 
other persons orem@oydbythecompany, or any picketing (whether or not by 
Emplayees), at any Company Plant, which interferes with production. or 
(c) sabotage or insurrection, or 
[d) anyactofGod,or 
:e) any w a ~  or hostile act of foreign power, or 
9 any fault athibutable to the Applicant. 
:) Administrative Delays - Unemployment Iltpurance Benefits 
I) With respect to any week for which an applicant has applied for a Wkly  
knefit under this P h  and for which hisher claim for an Unemployment 
lsurancesenefithasbeendenlwlandhasbeenappealedinaEcordance 
Inemployment Insurance act, the %&My Benefit which would otherwise be 
ayable to himher shall be set aside from the fund pending final disposition of 
le Applicant's Unemployment Insurance claim appeal, and 
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(0) If the Unemployment murance Benefit claimed is subsequently paid to the 
Applicant. the money set aside from the h d  as aconbngent liability upon the 
Md shaU be paid to such Applicant and one (1) Credit Point required to be 

7 )  Fffectiveness and COnUnuaUon of Plan 
a) IncmeIxltullngs 
The Company shall not be required to make any contributions to the Fund or to 
make the Plan effective unless and until it shall have received from the Mlnister 
of the National Revenue and other applicable government authority. acurrently 
e f f i w  ruling or nilings &factory to the Company declaring that all 
contriburjons to the Fund shall constitute a currently deductible expense under 
the Income 'b. law, as now in effect or as may be hereafter amended or may 
hereafter become effective. 
b) Unemployment huance Wgs 
me CompamlshaU cot berepuiredto makeanyconnibubn tothe fund or to make 
the Plan effective unless and until it shall have received a ruling or rulings 
SatiSFdaory to it from the appropriate authority of the Canadianpmment that 
the MkMy Benefits will be permitted in accordance with the Unemployment 
Insurance Act without; 
(I) requiring additional v t  ofconaibutions to the unemployment lnsumce 
Fbnd either by the Company or any Employee participating in this Plan, and 
01) affecting the entitlement of or level of payment to an applicant for 
Unemployment Insurance Benefits. 
c) Revocation or htoditldon of Rulings 
Upon rRlocation or upon d a t i o n  in such a manner as to be no longer 
sat ishryto the company of any ofthe abm ruling or apprmk in this Article, 
no M e r  contributions shall be made to the fund and all obligations of the 
Company under the Plan shall cease and the Plan shall thereupon terminate and 
be of no further effect. 
l l ~  Company shall notify the Union and shall meef with the Union representam 
and endeavour to modrfy the Plan to the extent necessary to obtain r e n d  of 
the above mentioned rulings and approvals satisfactory to the Company If such 
rulings or approvals are obtained, the Plan a amended shaJl become effectix as 
of the daceofwh rulings and approvals. f m ,  at theend of thirty (30) @ 
from the date of the company's norification no renewal has been obtained, the 
assefs of the fund shall be &posed of as forth in Section 7 e). 
d) Withholding Requhements 
If the bmpany shall be required at any time to withhold any amount from any 
contribution to the fund by reason of any federal, provincial or municipal law or 
regularions, the Company shall have the right to deduct such amount from such 
contribution and pay only the balance to the fund. 
e) RrmhationoPPlan 
Upon the termination of the Plan 
(I) Any W M y  tknefit liability inmed prior to the dare of termination which 
has not as of this date, been rkcm MIlbe met oniy to theextent that the then 
Net Wrth of the fund (including any outstanding contributions) is able to meet 

ciurceledinafwr~cewithS8ction5c)atthetimesuchWeklyBenefitispaid. 
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suchliability, andpayallotherexpensesarisingoutoftheadlninistration ofthis 
Plan. 

(11) Where there are assets remaining after the application of (a) above, the 
CompanyshallmeetwiththeUnionandendeavourtoreachana~eementforthe 
reasonable disposition of these assets. 
8 )  Administration 
a )  The Company shall have the exclusive right to administrator this Plan, 
includingbut notlimitedto therighttoestablishreasonablerules, regulationsand 
procedures, to use customary accountingtecbniques. and to make all appropriate 
determinations pursuant to the plan. 
b) TheCompanyshallbereimbursedeachyearfor thecost, ifany,offormsand 
stationary supplies, banking and auditing fees, and all calculation charges. The 
Companyshallsubmitanitemizedstatementto theltustee (acopyofwhichwill 
be sent to the tinion) at the end of each year of the costs incurred and shall be 
reimbursed from the Fund For that year. 
9) Appeals Procedure 
a) Board of Appeal 
ThereshallbeestablishedaBoardofAppeal, (hereinafter called the "Board"), 
consisting of one Company representative and one Union representative. 
b) Firststep 
(I) An Applicant who alleges heishe wds incorrectly determined ineligible for the 
WeklyBenefit paidwasincorrect, mayfileanappealinwritingto thelndustrial 
Relations Depanment in an attempt to settlesuch allegation. The w&en appeal 
shall state full particulars of the allegation and shall be signed by the aggrieved 
Applicant. 
PI) The Human Resources Department shall give a written decision within seven 
(7)daysofthedatethattheappealwasfiled.Anappealnotadjustedat thsstep 
may be appealed to the Second Step. 
c) SecondStep 
(1) Notice of appeal must be given in writing within h e  (5) days of the date of 
thewrittendecisionatiirststepto theboard.Theboardshallmeetwithinswen 
(7) days and attempt to resolve the appeal submitted. Within seven (7) days after 
the date of such meeting the board shall notify the panics hereto in writing of their 
agreement orfailuretoreachagreement. AnagreementreachedbytheBoardshall 
be final and binding. 
(II) Where the Board so notifies the parties hereto to the effect that no agreement 
has been reached, the Union w, within three (3) days of the date of such written 
notification, notify the Company in writing of intention to submit the appeal to 
a Board of Arbitrations. Such notice shall set forth the facts to be relied upon and 
the provisions of the Plan which are alleged to have been violated. 
d) Only an appeal, filed in writing within seven (7) days of the mailing to an 
applicantofeither (i) anoticeofdenialoF~is/herclaim, or (U) chequeforakkly 
Benefit, may be submitted under this Section. 
e) Appeals which are not presented or processed withiin the time Iimitsspecfied 
in this Section shall not be processed through the appeal procedure without the 
consent OF the Company and in any event are not arbitrable. 
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f) Theappealsprocedureset fonhinthisSectionshallnotbe~dtopro~tor 
appeal a denial of an Unemployment Inswance Benefit. 

gj Arbitration 
Only an appeal which has been properly Red and processed in accordance with 
this Article may be referred to arbitration, as provided hereunder. 
h) Board of Arbitration 
The Board of Arbitration s h d  conskt of the company representhe on the board 
of Appeal, the Union Representative on the b a r d  of Appeal and a third person 
selected by them to act as Chairperson. 
i) Wherethetworepresentativesto the BoardofArbitrationfailtoagreeonthe 
selection of achairperson within w e n  (7) days ofthe dateofnoticeof theappeal 
being referred to arbitration, an appointment shall be made by the Minjster of 
Labow for the Province upon the request of either representative. 
j) (I) The decision of the Board of Arbitration shall be final and binding upon 
any person concerned and upon both parties. The decision of a majority is the 
decision of the Board dArbitration, but if there is no majority the decision of the 
Chairperson governs. There shall be no appeal from the decision of a Board of 
Arbitration. 
(II) TheBoardshallnothaveanyauthoritytoalter, mcdiljorchangeanyoftk 
Plan, or to substitute any new provisions in lieu thereof, or to give any decision 
contrary to the terms and provisions ofthis Plan, and shall have no jurisdiction 
other than to determine, in accordance with this Plan; 
(a] w h e t h e r t h e a p p e a i w a s f i l e d a n d p r ~ ~ w i ~ t h e ~ e a n d i n t h e ~ e r  
specified in this Section: 
(b) whether the Applicant is eligible with respect to the Wkly Benefit claimed; 
(c) the amount of any W k l y  Benefit payable. 
k) Expenses and Remuneration -Board Chairperson and Representative 
(I) The parties shall each pay one h l o f  the remuneration and expenses of the 
Chairperson of the Board of Arbitration. 
GI) The Union representatives and the Company representatives on the Board 
of Appeal and the Board of Arbitration shall serve without recompense from the 
m d  established under this Plan. 
I) A Board of Arbitration and the Board of Appeal shall have no jurisdiction to 
determine questions arising under the Agreement. even though relevant to the 
appeal before the Boards. AU such questions shall be determined through the 
regular procedures provided therefore by the Agreement and all determinations 
made pursuant to such Agreement shall be accepted by the Boards. 
10) Miscellaneous 
a) Liability 
The provisions contained in this Plan express completely all obligations of the 
Company with respect to the financing of the Plan and providing for benefits and 
payments. 
b) Management Functions 
Neither the rights of an employee to employment nor the Company’s right to 
discipline or discharge shall be enlarged or limited by reason of any provision of 
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this Plan. Nothing contained herein shall be deemed to m, limit or alter in 
any manner the Company's authority to manage the Company as provided in 
Article 5 :Ol  of the Agreement. 
c) status of Rmns Receiving Beneflts under the Plan 
Neither the Company's contributions nor any W k l y  Benefit paid under the Plan 
shall be considered a part of any employee's earnings for any purpose. A person 
by reason of receiving a benefit does not have this status as a former employee 
undertheAgreementamendedor changxiinany W. Norshall he/she thereby 
acquire any right to pankipate in, accrue credits or receive benefits under any 
other employee benefit plan to which the Company contributes, than heishe would 
otherwisebeentitledmwerehe/shenotreceivingany~~yBenefit under this 
Plan. 

d) Non-&enation of Benefits 
No Wkly Benefit shall be subject in any way to alienation, sale, Ransfer. 
assignment, pledge. attachment,gamishment, arecutionorencumbranceofany 
kind and any attempt to accomplish the same shall be void. 
e) No Wstedhterest 
No person shall have any tight, title or interest in or to any of the assets of the 
W d  or in or to any Company contribution thereto. 
f )  'Ib Whom Beneflts are Payable Weekly 
mefits  MI LX payat~k unkr this ody to the person who is efigibIe therefor, 
except where the Company; 
(I) h d  that such personisdeceased, in which event, such W k l y  Benefit, which 
is payable with respect tothe period of qualirving lay-off immediately preceding 
theweekinwhichsuchpemndied, maybepaidtooneormoreofhis/herheus. 
testamentary legatees, beneficiaries, scecut0ts or administrators as the Company 
may decide; or 
QI) receives evidence satisfactory to it that such person is unable to reason 
because of pbica l  or mental Mnnity arising from any c a w  whatsoever to 
receive such payment or to give valid release therefore and there is no guardian, 
commitfee or other represenwive legany responsible for the estate of such person, 
in whicheventsuch WxkIyBenefit, whichis payablewithrespecttotheperiod 
o f q u a l i f y i n g ~ ~ f f ~ ~ p r e c e d i n g t h e ~ k i n w h i c h s u c h p e r s o n b e c a m e  
disabled, maybe paid. as the Company may decik to aqy member of the family 
ofsuchpersonortoanyotherpersonwhoismanagingtheaffairsofsuchperson 
or is then maintaining such person in mt; and the release of the person to whom 
such payment is made in trust shall be a valid and complete discharge of such 
payment. 
g) Method of Payment 
Wek!v Benefits will be paid in the third w e k  following the week in which benefits 
under this Plan become p m l e  and on every second week thereafter and shall 
be for the two week period preceding the week in which payment is made. 

h) Overpayment - Weekly Benefits 
lf the Company determines that any benefits paid under the Plan should not have 
been paid or should have been paid in a lesser amount (as the result of a 
subsequent tikpUmbn for Unemployment Insurance Benefits or othenvise), 
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written notice thereofshall be mailed to the recipient and heishe shall return the 
arttountofoverpaynent totheThmx Ifsuchrecipient fadstoremsuchamount 
promptly, rhe shall arrange for the amount of overpayment to be 
reimbursed to the Fund by making a deduction from future Benefits orhewise 
payable to such recipient or by requesting the Company to make adeduction from 
compensation otherwise payable to himher, or both. The Company may make 
such deductions from the employee's compensation and in such event pay the 
amount deducted to the mtee. At such time as such overpayment is recovered 
by the Rmd, thenumberofcredit points, fanytheretobeforecanceledwithrespect 
to such overpayment of Benefits shall be restored to such employee, subject to 
Section 5. 
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SLAIERSTEELS 
HAMlLTON S P E C W R  BAR DIVISION 
A DMSION OF SLATER lNDUslwFS INC. 0 

SUTER 
STEELS 

JatlanUary 1, 1994 
MI. T. Rodo, President 
Local 4752, United Steelworkers of America 
Dear MI. Rodo 

Re: Cost-of-Llvlng Auowance 
1. FRectivt with the fust pay period following the release of the Consumer price 
Index (1971 = 100 Base) for each of the CoUowing months, when compared to 
the Consumer Price Index (1971 - 100 Base) for the respective months as shown 
below, for each .3 increase, a cost-of-living allowaqch of 1 cent per hour will be 
paid. 

(i) December 1993 compared to September 993 
(U) March 1994 compared to December 19 B 3 
(i) June 1994 compared to March 1994 
(iv) September 1994 compared to June 1994 
(v) December 1994 compared to September 1994 5 I -1 

(vi) March 1995 compared to December 1994 
(vii) June 1995 compared to March 1995 
(viii) September 1995 compared to June 1995 
(i) Member 1995 compared to September 1995 
(x) March 1996 compared to December 1995 
(xi) lune 1996 compared to March 1996 
(xii) September 1996 compared toJune 1996 (a) Member 1996 compared to September 1996 

2. Any increase in the cosf-of-living allowmce payable, as CalcULved above. will 
be added to any cost-of-living allowance payable in the previous quarter. 
3. Cost-of-livingallavancewillbepaidforsuaighttimehoursworkedandwill 
not be paid Cor overtime hours, allowed time, premium hours, vacation pay or 
holiday pay or used as a basis for calculation of overtime or incentive payment. 
4. The continuance of the cost-of-living allowance shall be contingent upon the 
aMilabillty of the relaant monthly Statistics Consumer Price hdex in its present 
formandcalculatedonthesamebasisas thelndexforJanuary 1, 1994 (1971 
= 100 Base). No adjustment reuoactivt or otherwise shall be made due to any 
revision which may be made in the Index by Statistics Canada during the term 
ofthis Agreement. 
5. Any decreases in the cost-of-living allowance calculated from comparisons 
ofthe Consumer Price lndices in any ofthe quarterly periods specified in No. 1 
above shall reduce the net accumulated cost-of-living allowance, payable under 
No. 2 above, effective at the times specified in No. 1 above. 
6. The outstanding COLA accumulated as per 2. above will be rolled into the 
Standard “!y Uagesraleat the expiration ofthe Agementon March 31,1997. 

MT. Lidster, Manager - Human Resources 
yours truly, 



SLATERSTEELS 
HkdLTONSPECi ALP BAR DlVlSlON 
A DIVISION OF SLNERINDUSllUES INC 0 

SlATER 
STEELS 

JanUary 1, 1994 

Mr. T. RDdo, President 
Local 4752, United Steelworkers of America 
Dear Mr. WO: 

Re: Incentive Earnings Calculations 
ufective!anuary I ,  1994 and until March 31,1997, incentiveeaminp Calculatons 
will be based on the rates shown belav. 

[NCENTIVE EARNINGS 
JOB CLASS CAURILNION R N E  

1 $10.248 
2 10.445 
3 10.642 
4 10.839 
5 11.036 
6 11.233 
7 1 1.430 
8 11.627 
9 11.824 

10 12.021 
11 12.218 
12 12.415 
13 12.612 
14 12.809 
15 13.006 
16 15.203 
17 13.400 
18 13.597 
19 13.794 
20 13.991 
21 14.188 
22 14.385 
23 14.582 

Sincerely, 

M.T. Lidster 
Manager - Human Resources 
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SLATERSEEIS 
HAMILmN SPECIALTY BAR DIVISION 
A DIVISION OFSLATERINDUSTRIES INC. 

SLATER 
STEELS 

]anuary 1 ,  1994 

Mr. T. MO, President 
Local 4752, United Steelworkrs oFAmerica 
Dear Mr. Rodo: 

Re: Supplementary Payment Program 
For Slater Steels 

Hamilton SpecIaIty Bar Division 
Bargaining Unit Employees 

The Company wiu provide a Supplementary Payment Program with payments 
to be calculated and paid to eligible employees on the Following basis: 
1. An employee will be e!igible to participate in the Program where 
(a) the employe has completedhis probationary period in accordance with the 
Agreement between the parties, and 
(b) the employee is on the payroll ofthe Company on the last day of the period 
for which the payment is calculated except that. where the employment of an 
employeis te-kfore thelastdayofthe period, heshallbedeemedeligible 
during such period where the termination of his employment results from: 
(i) death 

(U) retirement under the Pension Plan 
(I) ~~ffduetolackofworkunderArticle8:lOoftheAgreement providedthat 
he does not Fail to r e m  to work upon recall from lay-off in accordance with the 
terms of the Agreement and provided that he does not otherwise lose his 
entitlement to recall in accordance with the terms of the Agreement. 
2. The payment to be made in accordance with the Program will be calculated 
in accordance with the foUowing: 
(a) all jobs (except Maintenance employees involved in Multi-crafted occupations 
detailed below) for which an incentive plan is not applicable will be governed by 
the Following job class scale 

Job Class Cents Fer HOW 

1 55.0 
2 56.0 
3 56.0 
4 60 .O 
5 65.0 
6 70.0 
7 75.0 
6 80.0 
9 85.0 

10 90.0 
11 95.0 
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Cents Per Hour job Class 
12 100.0 
13 105.0 
14 110.0 
15 115.0 
16 120.0 
I7 125.0 
18 130.0 
19 135.0 

(b) all Maintenance employees involved in Multi-crafted occupations will be 
governed by the following: 

Multi-craft Position Cents Fer Hour 
Industrial Electrician 95.0 
Industrial MechanicMachmist 95.0 
Industrial Mechanic 85.0 
Wlderimbricator 85.0 
Lube & Plant Maintenance 35.0 

In addition, present incumbents to the former Maintenance position listed below 
will be "grandfathered" as indicated: 
Maintenance Rosition Cents per Hour 
lmtmment Aepairer 105.0 
Electronic Repairer 105.0 
systems &General Plant Lub. Aerson 105.0 
Blacksmith 90.0 

(c) the payment will be based on the job class of the job or jobs actuauy occupied 
by the employee during the period for which the payment is Wig made multiplied 
by actual hours worked by an employee governed by thh 2 (a) above during such 
period. 
(d) the payment shall not be used in the calculation of overtime pay nor shall 
thepaymentbeincreasedbyreasonofhavingbeeneamedduringovertimehours 
worked; 
(e) hours not worked, even though compensated in accordance with a specific 
provision of the Agreement and deemed to be hours worked for purposes ofsuch 
Agrement, shall not be considered as hours worked for the purposes of this 
Program. 
3. The payment to be made in accordance with the Program will be included in 
the calculation of vacation pay and statufory holiday pay under the Agreement. 
4. The payment to be made in accordance with the Program will be paid in 
accordance with the following: 
(a) for the perids 

January I. 1994 to March 26, 1994 
March 27, 1994 to June 18, 1994 
June 19, 1994 to September 24,1994 
September 25, 1994 to December 31.1994 
January I, I995 to March 25, 1995 
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March 26, 1995 to June 17, 1995 
June 18. 1995 to September 23, 1995 
September 24, 1995 to December 30, 1995 
December 31, 1995 to March 23, 1996 
March 24,1996 to June 29, 1996 
June 30, 1996 to September 21, 1996 
September 22, 1996 to December 28, 1996 
December 29, 1996 to March 22, 1997 

the payment will be paid by the end of the month immediately foUowing the month 
in which the period ends; 
(b) where an employee is eligible for payment in accordance with paragraph 1 
(b) (i) the payment will be made on the first Program payment date following 
the date of his return to work. 
5. For the purposes of payment under this program, an employee who is 
receiving a Maintenance of Fanin@ Benefit under the 'khnol@cal change Plan 
will be paid the greater of: 
(a) the applicable supplemenmy payment rate earned for hours worked on the 
job or jobs heishe actually occupied during each quarter; or 
(b) the applicable supplementary payment rate of the job from which he/she was 
displaced, multiplied by the actual hours worked by such employee during each 
pay period in the quarterly period for which he/she received such Benefit 
6. If any question arises as to the application or interpretation of this Program 
such questions will be referred for discussion to the Manager - Human Resources 
and the President of the Local Union. or their respective delegates. 
7. This Program will continue in effect until March 31, 1997. 

Sincerely, 

M. T. Lidster 
Manager - Human Resources 



SLATERSEEIS 
HAMILIDN SPEClALn BAR DIVISION 
A DIVISION OF SLATER INDUSIW!?S INC 

SLATER 
STEELS 

Ianuary 1,1994 

MI. T. MO. President 
Local 4752, United Steelworkers of America 

Dear Mr. WO: 

smjEcr - 12 Hour shlfts - Maintenance 

This letter sets out the conditions for the implementation ofa twelve (12) hour 
shift schedule (as detailed in Appendix "A") for employees in Maintenance 
presently assigned to twenty (20) turn shifts. 

When this schedule is implemented, it will continue for a minimum of six (6) 
monthon nial. Priortotheexpimtionofsuchnialperiodandwit 
agreement, the affected employees in Maintenance will vote on the continuation 
of the twelve (12) hour shift schedule for a second six (6) month trial period. If 
the employees agree to the continuation and prior to the expiration of such fecond 
trial priod, the affected employees will. with the Company's approval. vote on 
the ongoing continuation of the twelve hour shift schedule in Maintenance. 
In view of the potential impact on employees and operations, the parties will 
continually monitor the schedule adopted after the completion of the trial period 
and will meet From t i e  to time, at the request of either party, to review the 
experience relative to the operation of such schedule and more speci l idy to 
discussanychangeinareassuchas: safety andhealth. absenteeism, operational 
capability, legislatiw prohibition, etc. with the view to determining whether such 
schedule should be continued or terminated. The parties m y  upon giving thirty 
(30) days written notice to the other party, terminate the application of the 
schedule after the completion of the trial period. 
Ifthescheduleisterminated, aschedulewhichcompljeswith the Agreementor 
is mutually agreed to will be implemented. 
f i e  following Articles of the current Agreement will be amended as indicated with 
the application of twelve (12) hour shift schedules in Maintenance 
Article 6:04 
The Union will pay for any time of required by any of its members in order to 
conduct a vote for the continuation or termination of a twelve (12) hour shift 
schedule. 
Article 8:08 
if there is a need to effect this provision, the Company may immediately terminate 
any twelve (12) hour shift schedule in the department($ affected. 
Article 8:09 
Periodsof assignment less than the regular schedule for twelve (12) hour shifts 
in a calendar week will count as calendar days. 
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Article8:10,8:ll and 8:16 
Assignments to and from twelve (12) hour shifts required by the application of 
these provisions will not result in the payment of overtime. 
Article 9:38 
lhrn premiums for employees scheduled on twelve (12) hour shifts will be paid 
as fOU0WS: 
(I) For the last four (4) hours worked by an employee on hisher regularly 
scheduled day shift, a turn premium of forty (40) cents per hour; 
(2) For the first four (4) hours worked by an employee on hisher regularly 
scheduled night shift, a turn premium of fotty-five (45) cents per hour; 
(3) For the last eight (8) hours worked by an employee on hisher regularly 
scheduled night. a turn premium of €ow-five (45) cents per hour; 
(4) Theappropriateturnpremiumunder (I),  (2) or(3) abovewillbe paidtoan 
employee who works a full overtime day or night tum. 
Article 10:02 
A normal work day will consist of a work shift of eight (8) or twelve (12) hours 
depending on the schedule and commencing with the time the employee begins 
work in any calendar day. 
Article 1006 
The implementation or termination of twelve (12) hour shift schedules will not 
result in the payment of overtime hours or any other premium which would 
otherwise be applicable. 
Article 10:07 
Overtime rates (as defined in Article 10:09) will apply to employees working 
twelve (12) hour shifts as follows: 
( 1 )  For hours worked in excess oftwelve (12) hours in any twenty-four (24) hour 
penodcommendngwiththetimetheemployeebegins workinmycalendarweek: 
(2) For hours worked in excess of the employees scheduled hours of work in a 
calendar week; 
(3) For scheduled hours of work on any Statutory Holiday referred to in Articles 
I2:OI and 12:O2; 
(4) For hours worked before the employee's regular starting time when the 
employe is called in or is notilied that heishe is required to work before the regular 
starting time of any shift of twelve (12) h o r n  
(5) mr time worked after an emp-s reguSar quitting time when the employee 
is held after the quitting time of any shift of twelve (12) hours; 
Article 10:13 - Overtime Meal Allowance 
The overtime meal allowance for employees scheduled on twelve (12) hour shifts 
will apply after the employee has worked three (3) horn  immediately &r having 
worked a twelve (12) hour shift. 

Article 10:14 
When an employee is scheduled on a twelve (12) hour shift. he will be provided 
withone(1) thirry(30) minutelunch,one(l) twenty(20)minutelunchandone 
(l)ten(tO)minutecoffeebre~.Thefirstlunchperiodwillbescheduledwithin 
the middle four (4) of the k s t  eight (8) hours of the shift while the second will 
be scheduled no later than fivc (5) hours later. 
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Article 1203 
Employee scheduled on twelve (12) hour shifts win be paid twelve (12) hours 
forthefirstStatutoiyHolidajoccuninginanyperiodofverifiedillnessorinjwy. 

Article 12:M 
Thepayprovidedtoemployeesscheduledontwe~ (12) hoursh&EorStatlltory 
Holiw will be aS fOUOWs: 
(1) Iftheemployeeisregularlyscheduledtoworkandworksafullshift, hewill 
be paid Statutory Holiday pay equal to twelve (12) times his average hourly 
earnings eamed during the preceding pay period in addition to being paid at 
overtime rates for the time worked on such day. 
(2) Ifthe e m p m  is regularbs&dukd to wrkand theCornpany decided that 
hisher seMces are not required, helshe win be paid Statutory Holiday pay equal 
to twelve (12) times his awrage hourly earnings earned in the preceding pay 

(3) If the employee is not regularly scheduled to work. he/she win be paid 
Statutoly Holiday pay equal to eight (8) times hisher average hourly earnings 
in the preceding pay period. 
Article 12:09 - overtime interpretation For Statutory Holldays For 
D ~ ~ p l o y e e ~  \hibrking ‘Iklve (12) HOW Sh@ 
(1) Hours worked in excess of twelvt (12) hours on Statutory Holidays will be 
paid at double time. 
(2) Hours worked on a Statutory Holiday which are normally overtime will be 
paid at double time. 
(3) HoursworkedonaStatutoryHdidayifirisaregularscheduleddayoffwill 
be paid at double time. 
Article 1502 
Bereavement allowance for employees on twelve (12) hour shifts will equal hours 
lost to a maximum of thirty-six (36) hours up to and including the day ofthe 
funeral. If the employee does not attend the funeral, an allowance of up to twelve 
(12) hours will be paid. 
Absence Replacement 
As the implementation of twek (12) hour shift schedules may present problems 
in filling vacancies caused by absences, it is necessary to estabkh a procedure 
to emure that coverage is provided. 
Ow& will be equally dislributeclmng employees who are incumbent on the 
p b  with the low man on the d imhthn list being offered the opportunity to work 
overrime first. 
If the Company is not successll in gtting a volunteer to work the overtime shift, 
those employees who are scheduled on twelve (12) hour shifts in the particular 
incumbency,~ontheirdayoffandhaRnotwrkedintwe~(12)howsormore 
wiObeobligdtedtoworkandinsituationswherethereismore~oneemp1~ 
who is obligd to work win be the low man on the overtime distribution list. 
General: 
(1) No double shifts will be permitted. 
(2) MutualAgreementshiRchangeformsmust besignedthenbeapprowzdby 
the employe’s respective Supervisor(s). 

Eight (8) if it w his scheduled day o E  

period. 
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( 3 )  I hz~mplemcnt~t~?nott\ie \r ' ( I2)how shI I tx t~e&Jahdno[  resSItfflmy 
amcndmcnl or mlrllficanon rc the CWS Procram or cause the L'nlan or an\ 
employee to claim that an existing job desciption andlor classitlcation h& 
changed. In  the future, newlobswilcontinue to be describedand classitiedon 
lheb&tisof r q h r e i a h l  (8)ho11rshtRufivork~nd mcun~idr'rationwillbc given 
wthecttendr'd hours o f  nark bsyondci~hl (s)hours, 

(4 There wl be no Increise or Jtcre~se In the number dcmplo)cc.s m the ad ccted ~ncumkunc~esasa result d the m~lcmcnti t~onofthe nrcl\e (121 hour . , 
shiftschedule in Maintenance. 
( 5 )  The numberatday shiffjobs in theaffectedincumbencieswiU not reduced 
as a result of the implementation of the twelve (12) hour shift schedule In 
Maintenance 
(6) Thefollowingpos~tions wil be evempt from votingon rhecontlnuatlon (1' 
hvdve (I?)hour s h ~ n  schedules 

(a) S i (6Iscnlor electricians 
@) 211 (10) sentormachin~st 
(c) Eight (8)aenior p~pefittrr/millu.n'RhL( 
(d) S i (elsenior helders 
(c) Rlaclsni~th 
(9 StoresClehs 
@) Carpenters 
(h) Building Maintenance Personnel 
(i) Roll Shop Personnel. 
(j) OUer$easers. 
(k) Lube technician. 
(I) Maintenance Shop Helper. 
(m) Instmment Repairmen 
(n) Electronic Repairmen. 

(7) Exemptionsare through seniority, 

(8) lfthe numberofexemptionschmge, theflected incumbency hi l l  rcwrt to 
e~ght (8)hour shtftschedule 

h.1 T. Lidswr 
Manager - Human Resources 




