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SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION

Company Rules

Procedure for Reporting to the Company
Coniact the Medical Department a t

548-5350

n accordancewith plant rules, employeesare required to observe the following
irecedure to be considered for an authorized absence:

,8) ABSENCE WITHOUT PRIOR PERMISSION

votify the Medical Departmentat least one hour before the start of the day shift
and three hours before the start of the afternoon or night shifts and indicate reason
or such absence.

(by ABSENCEOi .4 HOURSOR MORE DURATION

Notify the Medical Department of your renrn to work at least four hours before
the start of your scheduled shift. Such notification will not relieve you of your
tesponsibility under (a).

{¢) REPORTING TO WORK

Befote reporting on the job, obtain a **Return to Work Permit"* from the Medical
Department for all absences. In Casesof iliness of four or more calendar days
duration or when requested, you must produce medical evidence from a
recognized medical practitioner indicating cause of illressand cerdfication of
ability to return to work. In addition, anyone who has teen absent due to an
accident or {llness for a continuous period of two weeks or more must be re-
examined by our Company doctor before resumingwork.

(d) EXCUSED FROM WORK DURING SHIFT

When excused fromwork by your Supervisor for illness, report to the Medical
Department and obtain an “Exit Permit" whichis tobe left at the security guard
office, before punchingout. You are required to notify the Medical Department
of your return to work at least four (4) hours hefore the start of your scheduled
Fift.

An employee failing to comply with the above may be refused work until his/her
new work schedule is established. If you cannot notify the Company at the number
listed at the top of the page, contact your supervisor immediately. Failure to
commumnicate as provided above will be just cause for application of the provisions
contained in the Agrement.

THESE RULES DO NOT FORM PART OF THE AGREEMENT.

t n/f-’,.l,lﬁ“’(



SLATER STEELS
HAMILTON SPECIALTY BAR

MISSION STATEMENT

Slater Steels Hamilton Specialty Bar Division's objective & to satisfy the needs of
our investorsand enplloyees - for security, eamings, and growth while honouring
our obligation to society, our community and our customersthrough WORLD
CLASS competitive performance as a customer driven. low cost producer of
specialty steel products.

Focus
Our philosophy revolves around four key areas:

Our Customers
To ensure they are pleased to do businesswith us.

Our People

To ensure we continue to qurade skills and Hheadvantageof their innovation
so as to differentiateourselves fran the competition.

OUr Product
T ensurethat we offer WORLD CLASS quality. serviceand cost.

our Profits
A measure of how well we have utilized all of our resources

GUIDELINES

o Qur Customers, the Focus of Everything that we do - Product offering,
quality, customer service, technical support and price are our means for
achieving i customer satisfaction.

Quelity Comes First - The quality awardsthat we have attained symbolize
our continuing commitment to quality. Our future dependson our abilityto out
perform our competitionin quality and customer service.

Continuous Improvement is Essential - It must be an integral part of every
aspect of our organization. There is no “‘standing still’', we must progress fastér
than our competitors.

Employee Involvement is Our Way of Life - Our people are our most valuable
resource Customer satisfactionand continuousimprovementcan be best
accomplished through the developmentand effective utilization of our human
resources. We must provide healthy, safe working conditions, recognize
superior performance, creativityand innovationand foster individual growth.
SupplierRelationships arelmportant ~ We must standbehind supplierswho
support our goals of Continuous Improvement, added customer value and lower
cost.
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THIS AGREEMENT dated this st day of January,1994

BETWEEN:
SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION
ADIVISION OF SLATER INDUSTRIESINC.
319 Sherman Avenue North
Hamilton, Ontario
(hereinaftercalled **the Company"")
OF THE FIRSTPART;
- and -

'UNITED STEELWORKERS OF AMERICA
and its LocalUnion 4752

(hereinafterjointlyand severally referred to as '“the Union™)
OF THE SECOND PART.

ARTICLE 1 - PURPOSE

1:01 The general purpose of this Agreement I to establish mutually satisfactory
relations between the Company and those 0f its employees coming within the
scopeof thisAgreementand 10 provide machinery for the promptand equitable
dispositionof Grievances and to establish and naintain satisfactory working
conditions, hours of work and wages for all employeeswithin the Scope ofthis
a%eement, tothe end that thereshall be no interruptionsof work or interference

production while this Agreementis in effect.

ARTICLE 2 ~ RECOGNITION

2:01 1;ne Companyrecognizes the Union as the exclusivecollective bargaining
agency for the bargaining unit of itsemployees defined as "l its employeesat
itsplant located in Hemiltonsave and except Supervisors, persons abovethe rank
of Supervisor, security guards, and office staff”’, and reference herein to
“employee(s)'* shallbe deamed tomeanonly employees within the scope of the
abovedefined bargainingunit.

ARTICLE 3 - RELATIONSHIP

3:01 No employee shall be discriminated against or coerced or restrained in any
manner on account of hisfher membership or non-membershipin any labour
organization or by reason of any activity or lack of activity in any labour
organization.

3:02 Neither the Union nor any of the employeeswill discriminate against or
coerceor restrain in any manner any employee because of his/her membership
or non-membershipin any labour organization Or by reason of any activity or
lack of activity, in any labour organization.

3:03  Except asotherwise provided in this Agreementor necessary activities
in connection with the processing of Grievances, neither the Union nor any of the
employeeswillengage in Uniion activitiesduringworking hours or hold meetings
atanytime on the premises ofthe Company or distribute or cause tobe distributed
anyhandbills, pamphlets, dodgers, Union publications or thelike duringworking
hours or on the premises of the Company.
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04 Violationof any of the loregoing provisionshy any employee shall be just
ause for disciplinaryaction subject to the right of such employeeto process a
srievance under the Grievance Procedure.

ARTICLE 4 - UNION SECURITY

101 Union Dues will be deducted and remittedfromthe first pay in a calendar
nonth From the empldyees represented by the Unionas the bargaining agency
who have signed an authorization & hereinafter provided. in the went the
“ompany fails to deduct an employee's dues from the first pay in the month for
my reason and the employeeworks in or receivesvacation pay for that month,
the Companywill deduct the dues From the first pay in the next followingmonth
and such deduction shall be in addition to his/her regular dues for such next
following month. Such Union Dues shall be remitted to the Financial Secretary
of the Union.

4:02  Suchauthorization shall be in a formprovided by the Union and approved
by the Company. The Company may, but shall not be under any obligation to
deduct and remit Union Dues as aforesaid pursuant to the aforesaid authorization
nlessthere isan Agreement in full forceand effect between the parties, .~

4:03 The parties agree that a%fgmnloyees after the date of exec&ti'o] of s f
Agreementand during the temdf this Agreementwill be required & a condition

of their employment, and in the case of new hireswithin thirty (30)days after
the date of commencement of employment, to assign to the Union. though payroll
deductions an amount of maney equal to the monthly Union Dues and forsuch
purpose to sign an authorization in the foF hereinbefore provided.

ARTICLE 5 - MANAGEMENT

5:01 The Union acknowledges that the management and operation of the

Company's plant, the efficiency, direction, supervision and control of all

operations and all working forces. including the right todiscipline, hue, suspend

and discharge employees for cause, to make and enforce reasonable rules to
promote safety, efficiency, order, disciplineand protection of the Company's
property, to relieve employees from duty because of lack of work or for other

legitimatereasons, to scheduleits operations, extend, limit. curtail.or re-schedule
itsoperations when at itssole discretionit may deemit advisableto do so except
as specifically set forth otherwise in this Agreement. is the exclusive function of
the Companyand shall remain vested solely in the Companysubject to the right
of ary employee tolodge a Grievance under the Grievarice Procedure in the manner
and the extent therein provided.

5:02 The number of employeesassigned to each job including trade or craft.
helper, plant maintenance, fearner and apprentice jobsshall be determined by the
Company provided ek the placement or displacement of anemployee on or from
any such job shall be In accordance with this Agreement.

5:03 The Companywill continue with its existing communications programs.

ARTICLE 6 - UNION REPRESENTATION

6:01 The Unionmey appointor electstewards and chiefstewards in each of the
departments to the number provided for in Schedule **A" hereto. An employee
must have at leasttwetve months' seniority beforebeing eligible for appointment
or election as a steward unless there B N0 suitableemployeeon the shift which
he/she would represent as steward with twelve months* seniority, in whichcase
a stewardwithless trentwelve months' seniority may be eligible for appointment
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or electionas steward.

6:02 The employees shall be represented for the purpose of Article 7 by a
Grievance Committee consisting of three elected members ofthe bargaining unit.
The Union President may attend all third step Grievancemeetings. The Union will
advise the Company in writing of the names of the stewards, chiefstewards, and
the officers of the Local Union, and changes in such appointments. é’

ll:t)he

6:03 The Company will recognizea Negotita,tiggﬁomminee to represtn
Union in negotiatingan Agreement with the Company 6f any modifications or
revisionsthereof composed of four (4) members of the Local Union who shall be
employees ofthe Company, together with a representative of the International
Union. This number may be increased or decreased by mutual consent.

6:04 The Grievance Committee shall be afforded such time off without pay,

exceptas hereinafter provided, as may be requiredin order to properlycarry out
their duties under this Agreement. The members of the Grievance Committee,
whileacting in such capacity, shall be entitled to be recompensedat the rate they
would have receivedwhen working for necessary Grievance Committee business
up toa total for all membersof the GrievanceCommittee collectivelyof forty (40)
hours for each three consecutive four-week periods during the time this Agreement
is in effect.

A Grievarice Committeeperson shallobtain the permission of his/her Supervisor

before leavinghis/her work to deal with a Grievance. Such permissionshall not

be unreasonably withheld.

ARTICLE 7 - GRIEVANCE PROCEDURE

7:01 (a) Any difference that arises between the parties or the Company and
any of itsemployeesas to interpretation, application, administration, or alleged
violation of the Agreement, includingany question whether a matter is arbitrable,
shall constitute a Grievance and all such Grievancesshall be dealt with in the
following manner.

(b) Any Grievance must be initiated for processing through the Grievance
Procedurewithinseven (7)calendar days of the time when the Grievance arises.

7:02 STEPNO. 1

éa] The Grievance must be discussed betweenthe Grievor and/or his/her
epartmental Stewardandthe Supervisorinvolved. If the Grievance ISnot

discussed with the Supervisor involved, it willnot be considered further in

the Grievance Procedure.

(b) Ifthe Grievance cannot be settled immediately,the Grievance will be stated

in writing o the Supervisor within fourteen (14) calendar days and be signed tg/

the Grievor. The Supervisor shall render his/her decision in ertlnngthmgﬁve ®)

calendar days to the representing Steward with copy to the Departmental Chief

Steward.

(¢) Failing satisfactory settlement at this step, the employee may bring the

Grievance forward to Step No. 2 within seven (7) calendar days from the date of

the decisionat Step No. 1.

7:03 STEP NO.2

(a) The Department superintendent or hisher nominee shall meet with the
relevant ChiefSteward or his/her designateddepartmentalsteward and the Grievor
if So required within seven (7) calendar days from the date of receipt of such

6



rievance to attempt to settle the grievance.
by Awritten decisionshall be rendered by the Departmental Superintendentor

iis/her nominee to the Departmental Chief Stenard with copy to the Chairperson
' the Union GrievanceCommitice within five (5)calendar daysofsuch meeting.

¢y Fallingsatisfactory settlement of the Grievance at this step. the Grievance
shall be eligible to be broughtfarward to Step No. 3 within seven (7) calendardays
from the date of the decision at Step No. 2 by referring the Grievance to the
Manager - Human Resources.

7:04 STEPNO.3

(@) The Grievance wil be discussed within twelve (12) calendar days from receipt
ofsuch Grievance with the Manager - Human Resourcesor his/her nomineeand
the Grievance Committee (with the assistance of a representative of the Inter-
national Union if the Grievance Committee S0 desires) to attempt to settle the
Grievance.

(by Awritten decision referencing the Grievancenumber, emiployee(s) involved.
his/her (their) clock number(s) and the subject shall be rendered to the Chairperson
of the Union Grievance Committee with a copy to cach member and the relevant
Chief steward by the Manager - Human Resourcesor hisfher nominee within
seven (7) calendar days of such meeting.

(c) Failing satisfactory settlement at Step No. 3, the Grievance may be referred
to Arbitration as hereinafter provided.

(dy Where practicable.a monthly Step 3 Grievance meeting will be scheduled.

7:05 STEPNO. 4

(a) Ifasettlementisstill not arrivedat through the above procedure, the matter

in dispute will be referred to an Arbitrator mutuatty agreed upon by both parties.

The patty referringthe matter to arbitrationshall noti?y the other party inwriting
within twelve (12) calendar days of the rendering of the decision at Step No. 3

of its intention to o proceed. If the choice of an Arbitrator cannot be mutually
agreed within seven (7)calendar days. each party shall nene its representative
to a three-person Board of Arbitration. The members notinated by the parties
shall then endeavour to agree upon some impartial person to actas Chairperson
ofthe Board of Arbitration. f the parties are unableto agree upon a Chairperson.
either party may request the Minister of Labour for the Province of Ontario to
appointa Chairperson, whoupon such appointient shallbecome the Chairperson
of the Board of Arbitration.

by Thesingle Arbitrator or the Board of Arbitration shall not have any aathority
to alter or change any of the provisions of this Agreement or to make any new
provisions or any decisionor award inconsistentwith the terms of this Agreement
nor except as provided in Article 7:08 shall it deal with wages.

(¢} Save asaforesaid.the decisionor award of the single Arbitrator or the Board
of Arbitration shall be final and binding upon the parties and upon any
employee(s) concerned.

(dy Theparties shall pay one-half of the remunerationor expenses of the single
Avrbitrator or the Chairperson ofthe Board of Arbitrationand any other expenses
that have been mutually agreed may be incurred by the single Arbitrator or the
Board toassist in arriving at a decision, Each party shall pay the remuneration
and expenses of its ownt nominee (o the Board of Asbitration. Any other expenses
of the arbitration shall be borne by the party which incurs the same.
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7:06 (a) Membersof the Grievance Committeeshall have the right to initia
agroupGrievarice involving3 or more Grievors identitiedby clock number an
name or a policy grievance in writingat StepNo. 3. Thisprivilege shall not be use
tocircumventthe normal procedureof tisarticle.

by Any difference between the parties relating to the interpretation, application
or administration 0f the Manual. includingany question whether a matter i
arbitrable, or where an allegation is made that the Manualhas been violated, sha
constitutea Grievanceand shall be resolved throughthe GrievanceProcedure laic
down in this Agreement, but any such Grievance shall be initiated at Step No, 3

() 1fan employee is suspendedor discharged, the Grievanceshall be initiated
at Step No. 3 of the Grievance Procedurewithin seven (7) calendar days of the
time the Grievance arises. Such Grievance must be signed by the Grievor or a
Member of the Grievance Committee.

The parties will meet to discuss such Grievance within three (3) calendar days
following receiptof the Grievance.

Beforea suspension other than "*balanceof the shift" typeis effected, a meeting
between the Vice President - Manufacturingand the Union President or their
designateswill be held.

7:07 Exceptas otherwise provided in this Agreement, the final adjustmentof
any Grievance shall not involve the making of any retroactive adjustment or
payment by the Company beyond a period not exceedingthirty (30)days prior
to the deteof the initiel presentation of the Grievanceat StepNo. 1, or Step No.
3 forgroup and policy Grievances. The Arbitrazor or the Board of Arbitration shall
have power to decide up to the linits provided whether or not, in the final
adjustmentof any Grievance,any retroactive adjustmentor ﬁayment of weges
is required by the Companyon the ground that an employee has been deprived
of wages as a result of a violation of the Agreement by the Company and where
such violation involvesdisciplinaryaction resuttingloss of veges. whether the
disciplinaryaction should be modifiedif, in the opinion of the Arbitrator or the
Board. the extent of the discipline is unreasonablein relations to the offence.

7:08 If any employeewho has been laid off or discharged is subsequently
reinstated as a result of a Grievance processed pursuant to this Article 7, the
Companymay pay full compensation at theemployee'sregular rate for time lost
while the employeehas been so laid Off or discharged prior to reinstatement, or
may arriveata settlementwith the Grievance Committeewhereby!less than fill
compensation is paid, which shall be final and bindingupon both parties of tis
Agreement and the employee or employees affected, provided however the
Company shallnot be obliged to make any adjustmentor payment beyond the
period hereinbeforeprovided in this Article.

7:09  Any Grievanceinvolvinga loss of earmings to an employee(s) which is
resolved in favour of an employee(s), payment shall be made no later than the
pay period following the pay period In which the Grievance was resolved, if
practical.

A copyofany instruction to payroll to pay a particular grievance will be addressed
to the employeeinvolved and depositedin his/her Stewards mailbox.in addition,
a copy of such notice will be sent to the chairperson of the Union Grievance
Committee.



ARTICLE 8 - SENIORITY

8:01 (a) '‘Seniority'isthe relative status of employees asmeasured by length
of service with the Company. The purpose of seniority & to provide a basis or
policy of rights or preferencesas to layoff, rehiringand promotions within the
bargainingunit but not to promotions from positions within the bargainingunit
1o positions outside the bargaining unit.

(by "Incumbent' as used in this Agreement shall be an employee holdinga
regular job as a result of permanent assignment or by being aw, ed a posted
permanent vacancy 5 ~L 022

8:02 The first ny 9 s worked shall be considered a probationary
pericd. The first one hundred and eighty (180) days worked for each student
employeeshallbe considereda probationary period. An employeeor probation
shallnot be entitled to any of the Seniority rights granted by this Agreement, nor
shallhe/she be entitled to process a Grievance with respect  discharge or lay-
off. After such probationary period. hisher seniority shall date fran the time
heishe was hired, or in the case of an employee (excludingstudents) who was
previously laid off and rehired, there shall be added to such seniority any period
of continuous employment of thirty (30) days or more as a probationary emiployee
within the one hundred and eighty (180) day period precedinghis/her last hiring
date.

For employees scheduled on twelve (12) hour shifts. each shift shall constitute
a day and one half for probationary purposes.

Probationaryemployeeswho have been laid off and are subsequently rehired will
have any periadysj of continuous emploi/]ment of thirty (30)days or more asa
probationary employee within the one hundred and eighty (180) day period
preceding their lasthiring date, included in the computation of their probationary
period.

8:03 TheCompany will maintain its present seniority lis{'of its employeesaid
twenty (20)new lists includingadditionsto or deletionsfrom the present list will
be given to the Union every Six months.

Such lists shall give the employee's name and lengthof service with the Company
as shown by the Company's records.

8:04 Anemployeeshall lose hisher seniority status and his/her name shail be
semoved from the seniority lit:

(@) IFhesshe quitshis/er employment voluntarilyor is discharged forjust cause
and B not reinstated; or

(by 1fhesshe failsto report after a lay-off within ten (10y full working days after
a notice of recall by registered letter sent to him/her at histher last address as
shown onthe Company’s records. (If employees are physically disabled at the time
of recall. the right to recall will be extended wntil they are able to return to a
maximum of six (6) months. Beriefits coverage will be effected upon their realm);
or

(cy Ifhesshe fails to report for work after absence without permission for a period
exceedingthree (3)full working days or within three (3)full working days after
hisher leave of absence has expired: or L

(d) Onthe expiration of a periodequivalent to his/er plantwide seniority,with
aminimus of twenty (20)manths and a maximum offady:cioht (48) months.
foltowing a lay o f during which period the employee has not been recalled; or
(e) When anemployee is absent for a period exceeding four (4) full working days
beyond the tinte allowed tinder the Workers' Compensation Act or regulations.

a
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8:05 (a} Inallcasesoflay-off, assignment in lien of fay-off, recall, promotion,
and filling vacancies within the bargaining unit, preference shall be given to
employees-natcordance with their seniority provided they are qualified tofill the
job requirements satisfactorily. 7
(b) Vacancies which occur in a Department at the commencement of a shift
(subjectto the limitations of Article 10:10) and which would result in a promotion
foralower-&employeeshall.  wherever practical, be illed by such an employee
at work in the Department and on the shift.
(Y who has rightsand obligations as per Article 8:10 (¢} then
(iiy who is the senior most qualified such employee.
With specificexceptions noted below, in the event that the Companyfails toand
declines to offer such promotional opportunities the Company shall pay tothe
employee in question the difference in eamings involved.
For the purpose of the above:
(1) Employees who decline aforesaid Eromoti_onal opportunities shall be
considered to have waived their rights to the specificpromotion in question for
a period not to exceed 6 months. Should an employee decline a promotional
opportunity asstated above, the employee'simmediate supervisor will have the
employee sign the standard **Waiver of Promotional Rights' " form and will provide
a copy of same to the departmental Union Steward.

(2) Persons working in the job classifications noted below will not enjoy the rights
conferred by this letter:

() weigh person

(b) Crane person

(cy Break-inLearner or Learner

(3) The plant will be divided into the following departments:

(2) Reheat Furnace and Billet Yard

(b) Rolling Mill, Hot Beds and Hot Shears

(¢) Finishing, Balll Shop, Shipping and Straightening

(d) Melt Shop and Concast

(e) Yad

{fy Maintenance

(ﬁ) Roll Shop (includes the Roll Bearing Assembly Shop)

(hy Stores

{iy Laboratory
When an employee on a break-in learner or learner job is used as direct
replacement on the job beirg learned, he/she will be paid the rate of the job
includingincentive if applicable.
(¢) Wherever practical, the following sequence will be followed in filling a **day
to day"" vacancy created by an employee who is absent from work and has
followed the Procedure for Reporting to the Company:

1) Fill the vacancy as per (b) above;

2) Fill the vacancy as per Article 10:10;

3) Fll the vacancy as per (b) aboveand then assign a qualified employegto
work overtimé. In s situation, **non-incumbent™ working overtime

Grievanceswill be considered tobe without merit.

(dy postings for the following positions will indicate that the successful
completion of a testing is required to be the selected applicant

10



- PipefitterMillwright

- Systems& General Plant LubricationPerson

- Welders

- Carpenters

- Machinists

- Repairer

- Instruments & Controls

- Electronic Repairer

- Electrician

- Blacksmith

- Pattern Maker

- Roli Turner

- Rolf Bearing Assembler

- Metallurgical Observer

- Chemical Lab chnician

- Chemical Lab Person

- Physical Lab Technician

- Non-DestructiveTesting Technician

- Quality Assurance Technician
Applicants for a break-in, learner or apprenticeship in the above mentioned
classifications will be required to write an aptitude test.
The International Representative and a Company Representative will meet to
diSQ{J_ssany questions the Unionhas relative to the tests for the above mentioned
positions.
8:06 Whenever (a) a breakdownof equipment, or (b) a lack of materialsoccurs
and an employee is temporarily sent home or laid off as a result thereof, such
employee may be Senthome or laid off without regard to the seniority provisions
of this Article. provided however that the toiell time lost by any such employee
shall not exceed three (3) consecutive working daysat one time or a total of six
(6)working daysin any one month, and provided further that if more than one
employee Saffected at any one time but not all employees performing similar work
are affected, the employee or employeesto be so sent honie or laid off shall be
those with the least seniority in the group.
For the purpose of this Article, 'similar work™ as it relates to the cranes in the
Melt Shop shall differentiateby Type it (spellcrane operators included), #8/10
or #17/18.
8:07 1n the event of a temporary reduction of the work force due to causes not
specifically referredto in 8:06 and an employee istemporarily sent home or laid
off asa result thereof, such employeemay be sent home or laid off without regasd
to the seniority provision of this Article, provided, however, that the total time
lost by any such employeeshall not exceed two (2) consecutive working daysat
any one time or a total of four (4) working days inanyonemonth, and provided
further that if more than one employee is affected at any one time but not all
employees performingsimilarwork are affected. the employeeor employees to
be so Sent home or laid off shall be those with the least seniority in the group.
For the purpose of this Article, **similarwork ™ as it relates to the cranes in the
Melt Shop shall differentiate by Type if (spell crane operators included),#8/10 or
#17/18.
8:08 For the purpose of this Article, the term *lay-off"" shall not include
interruptions of work in the form of a reduced work week of not less than four

(4)daysaweeksubjecttothefollowing: I’CK
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(a) The four (4)day work week when applied on a departmental basis, and no
to all departments. wil be limited to four (4) weeks in any three (3) months period

(by The four (4)day workweek when applied to all departments. wil be limitec

to thirteen (13)Weeks in any calendar year.

The 1o number of four (4)day weekswith any combinedapplicationof (a)anc

(by aboveshall not exceed Seventeen( 7) weeks in any calendar year forany one
department.

If additional work is required beyond the four (4) day work week, the work wil
be assigned to the senior incumbent who would normally be scheduled on that
shift.

The Company will discusswith the Union in advanceany intentionto apply these
provisions. These provisionsmay be changed or extended by mutual agreement
Other alternatives such as vacation scheduling, departmental shutdowns, etc.

may be effected by mutual agreement.

For the purpose of this Article, “similarwork’ as it relates to the cranes in the
Melt Shop shall differentiateby Type 1t (spellcrane operators included), #8/10
or #17/18.

8:09 (a) Employeeswho are promoted or transferred from positions within
the bargaining unit to positions outside the bargaining unit foraperiodorperiods
up to a maximum of 182 calendar days in any calendar year, shall have their
names removed from the seniority list during all such transfers but shall retain
and accumulate seniority, and if transferred back into the bargaining unit, shall
have their namesand accumulated seniority placed back on the seniority list and
shall return to the incumbent job held prior to such transfer.

(by Employees who are promoted or transferred from positions within the
bargaining unit to positions outside the bargaining unit fora period or periodsin
excessof 182 calendardays in any calendar year, shall have their names removed
from the seniority Lit during all such transfers and shall not accumulate any
seniiority after the 182nd calendar day, andiftheyarethentransferredback into
the basgaining unit. their names shall be placed back on the senioritylistand they
shall be entitled to exercise their previously earned seniority to a job in the
bargaining unitin accordance with Article 8:10 (a).

(cy Foranyemployeeremoved from the bargainingunitunder the tertms of Article
8:09 (a) and (b), the calendar day shall be the swenty-four (24) hour period
commencing at the startof his/her assigned shift.

Periods of assignment of less than five (5 )days in a calendar week shall be counted
as calendar days. Periods of assignment of five (5)working days in a calendar week
shall be counted as seven (7) calendar days. and the calendar week shall be as
defined in Articles 10:04 and 10:05.

(d) Employees transferred to positions outside of the bargaining unit shall be
considered on their incumbent jobs during the application of 8:10 (e) in the
Department in which they hold such jobs and for overtime recording purposes.

(e) Employeesout of the bargaining unit prior to and followingvacations will
have such vacations counted as such.

(9 Employees out of the bargaining wnit will be considered as in thebargaining
unit for the purposes of Article 8:16.

(g Employees transferred outside the bargaining unit shall. for overtime
recording purposes, be considered as an incumbent on their incumbent job.

(hy The Company will issue a monthly summary to the Union’s Financial
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ecretary with copy tothe Union Presidentindicatingthose employees out of the
rargaining unit in the month, their number of days and year to date totals for alt
mployees.

i) Whenanemployeeistransferredtoapesition outside the bargaining unitsuch
hat hesshe does notwork five (5)or more days in the bargaining unit ina calendar
nonth, the Company will remitto the Financial Secretary of Local 4752 an amount
»quak to the Union dues the employeewould have paid in his/her incumbent job.
4y The Union Resident will be notified of bargaining unit employeeswho are
required to travel outside their normal duties.
(k) Employeeswho have been removed from the Basgaining Unit under Article
8:09 (b) and who are subsequently returned by the Companywill not directly /
cause the layoff of a junioremployee. /

8:10 (@) Whenworkis reducedor not available, the affectedemployeesshall
be assigned in lieu of lay-off tothe available jobs. This assignment will be carried
out subject to Article 8:10 (b) and the senior employee giventhe highest paid job
(i.e.as defined in Article8:13) for which he/she is qualified under the terms of
this Article. During the first scheduled work week following the initial assignment
i lieu of lay-off. senior employees may indicate their desire tobe reassigned to
another job occupied by ajunioremployeeassigned as a result of the same lay-
off. The Company will reassign the employees as indicated, providing each
employeeso affectedis qualified under Article 8:10 (b). Such reassignment will
placeassoon & reasonably possibleand when effectedconstitute the final
arrangement of the work force for that lay-off.
Under normal circumstances and consistent with Articles 8:05 and 8:10 (b)
probationary employees will be the fist ©be laid off.

(b) Itis further agreed that any employee assigned in lieu of lay-off by reason
of seniority shall comply with Article 8:05 and that the Company shall at all times
be ableto maintaina working force of employeeswho havethe phiysical capebility,
knowledge, skill, ability, efficiency and aptitude to perform the work which is
available satisfactorily and efficiently.

() An assignment in lieu oflay-off will not prejudicethe right of an employee
toreturn to, or the right of the Company to reassign the employee to,his/her
incumbent;job or to the%ob he/she last regularly held prior tohis/her assignment
in lieu oflay-off out of the department inwhich he/she holds his/her incumbent
job through the application of Article 8:10 (e) 11 i) iy (iv). Except that in
application of Article 8:10 (eI, employee holdingreturning rights tothe affected
job, prior tothe change, shall lose those rights.

Employees can not have returning rights to more than two (2)jobs - their
incumbent job and the last job held in their department under Article 8:10 (e) Il
(ty, (iliy or {ivy. 1f both jobs are available, employeeswill be returned totheir
incumbent jobs.

Employeeswho have rights to return toa job under this provision will return
according to their seniority.

{d) Anemployee, assigned in lieu ofﬁﬁ/-oﬁ, who has rights toreturn to ajob
as stipulated in Article 8:10 (c) above will be reassigned within five (5) working
days of the time work becomes available 0n such job provided the job is still
available. During this five (5)day period, the employee will be offered the
ogportunity toreturn tothat job or will be paid the higher rate of the two jobs.
Shouldthe opportunityoccur on the sameshift & the employeeis scheduled, if
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itis offered, he/she will move immediately to the job. Should the oppartunity accu:
ona shift other than the shift on which the employeeis scheduled, the Company
will not be obligated to offer the opportunityor pay the rate within the twenty
four (24) hours of the time the work on the job becomes available. Should the
employee elect to return if the work is offered, he/she will waive his/her claim 1c
overtime premium for any shift change.

() In the event. the job of an employee or employees of a department is
terminated through:

(1) Technological change or through a change in the nature of the Company
business, or

) Theproductionof work scheduleof a department is reduced so thata number
of employeesare notemployed on their regular jobs for a period of fourteen (14)
calendardays (Departmentalshut downs excepted) the followingprocedure for
ass]igﬂmen[tjs in lieu of lay-off in accordancewith Articles 8:05 and 8:10 (b} shall
be followea:

{iy Assoon as practical, the Companywill preparea list in descendingorder of
seniority of employeeswhose jobs aresurplusto requirements as a direct result
of the decrease in operationsin the departmentand who hold their positionsas
incumbentsor through previous exerciseof rights under Article 8:10 (e).

(i) Theseemployees must select a job which is held by a junior employee in their
departmentas an assignmentin lieu of lay-off. -

o select an assignment or be assigned in lieu of lay-off to a job with class rating
above 6, emplayees must have performed suchjob for atleast ten (10)consecutive
working ciys or have successfully completeda break-in learneror learneron the
job or have related experiencewhich m&Con:Lany feelsqualifies them to perform

thejob, . ) ) )
(i) Theemployeesdlsplacedthroughthe skercise of Article 8:10 (&) (i) above
must in their turn select a job held by a junior employee in their department.

Theassignmentwill be effectiveat the beginningof the next schedulingperiod.
{iv) The procedure detailed in section (iiiy above will be repeated unil all
employees displacedthrough this exerciseare unable to selecta job held by ajunior
employeein the department.
Theassignmentwill be effectiveat the beginning of the next schedulingperiod.
(v) Employees displaced through the exercise of 8:10 (e)(I) (i, (i) and (iv)
above will be assigned accordingto the proceduresoutlined in 8:10 2a).
(vi) When an employee is transferred as a consequence of the application of 8:10
(e)u (b, iy, (i, (iv) and (v) above the job to which the employeeis assigned
shall constitute his/her incumbency for the purposes of section 10:10 and under
the conditions of part1 above, shall be considereda permarnent assignment.
(viiy For an employee assigned under Avrticle 8:10 (€) (1 the rights conferred
under Articles 8:10 (c} and 8:10 (d& may be exercised only if the vacancy is
expected to exist for a calendar week.
For the purposeof Article 8:10 (€),the plant will be divided into the following
sections:

1. Rolling Mill, Reheat Furnace, Hot Shearsand Billet Yard

2. Finishing, BAll Shop, Shipping and Straightening

3. Melt Shopand Concast

4. Yard



5. Maintenance, Roll Shop and Stores.
6. laboratory

(B Employees will lose all their returning rights when they returns to their
incumbent job as per Articles 8:10 {¢) and (d) providing they are required to retum
for other than replacement purposes such as vacation relief. sickness relief, etc.
and provided the requirement is in excess of thirty-five (35)days.

(g) When employees are displaced fran their incumbent job and select an
assignment in lieu of lay-off under Article8:10 (e){ty (i, (i) or (iv) then their
incumbent job is eliminated through Article 8:10 (g) (1). the job selected as their
assignment in lieu of lay-off will become their permanent incumbency.

hy Temporary jobs priot to the application of 8:10 (g)11 will be canceled at the
gta)rt of tt?gsgzadunng period following the bump. ©

{iy The Company will notify the Union as soon as practical o{?;\écabai?
8:11 Seniority shall not apply to, i , Chief Stewards, 00 ievahce
Committee persons of Local 4 752 who are employees of the Company in the casg,
of a general reduction of the work force. Where it becomes necessary t0 assigny
such employees 1o other jobs in lieu of lay-off, such assignments shall be made
subject to 8:10 of this Article. If such assignment would result in the Chief Steward
being displaced firan his/her department. he/she will be assigned to the lowest
rated available job in his/her department which he/she is qualified to petform.
The total number of such Executive Officers, Chief Stewards and Grievanc
Committee persons of the Union shall not exceed seventeen (17). The Union
supply the Company with a current fist of such Executive Officars, Chief Stewards,
and Grievance Commirttee persons and willimmediately irform the Companyin
writing of any change therein.
If Union representation would be facking during a temporary reduction of the work
force, the Unilon President and Manager - Human Resourcesor their respective
designates will meet to ensure that there is representation during the tay-off period.

&:12  Employees who are laid off shall be recalled in reverse order of lay-offso
tht the lastempioyees laid O fhall be the first to be fecalled to perfomthe work
whih is available in accordance with Article8:05.

8:13 ''Promotion’ a5 used herein shall mean advancementto a job which carries
ahigher rate of pay. The rate of pay for any incentive job will be calculated at the
standard hourly rate plus any averageearning opportunity provided for in the
incentive plan.

8:14 The Union acknowledges the richt of the Company to place employees
without regard to this Agreement for the purposes of providing technical or special
training or to prepare such employees for supervisory or administrative position,
providedhowever, that no such employeesshall displace employeesaiready in
the bargaining unit. The Company will advise the Union of any such employees

hired or selected for such purposes. ! /, 12-2
8:15 (a) Anemployee Who hasevidenced i the Company's satisfaction that
he/she no longer has the physical capakility fo péiBitt the job on which he/she

isemployed asa result of age, illness or injury will b, agsignied toajob consistent
wilh the terms of Article 8:16 provided the Company 1S satisfied he/she can
perform the job.

The Companywill provide the Union President with alist of all employees who
have submitted applications under this Article.
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(by Requestsunder (a)must be in writingto the Vice President - Manufacturing
and include documentation froma medical practitioner detailingthe employee's
physical limitations. The Company will immediatelyadvise the Union of such
requests and may have the employeeexamined by its doctor.

(¢) When a permanent vacancy arises,the Companywll considerall approved re-
quests, award it to the senior, qualified employee and the job will become such em-
ployee’s permanent incumbency, The vecanoy willnot be posted under Article 8:15,
(dy Employees may exercisethe right under (ay once unless

{iy their medical condition deteriorates and prevents themn from performing

such assigned job OR

(ily such assigned job is eliminated.
(e) Employeesassigned to a job under (a)are eligibleto post for other positions
under Article 8:15.
Incasesofareductioninthe workforce as per Article 8:10 (€)(1ly, the employee
who attained the job through Article 8:15 cannot be displaced unless a senior
employeewho has the qualificationsis being terminated. Prior to exercisingthe
above. the Companyshall discuss the matter with the Union. .
8:16 (a) Within three (3)full working days from the time a vac%c;? J‘ -
temporary or permanent, occurs in respect to a job in the bargaining unitin any
departmentforwhich the Companydecidesa replacement is necessary (otherthan
atemporary \ecaDy of less than 30 working days” durationto which this section

shall not apply), notice of the job vacancy will be posted on the plant bulletin
boards for a period of M'{ﬁys (B'eglnnmg3:3% p.m. Thursday whenever

possible) prior to any appointment to such job. The Company will accept
applicationsin writingfor the vacancy during the period while the notice is posted

and will consider such applications, having regard to and subject to the seniority
provisionsof this Agreementcontained in Article8. An appointment to a posted

vacancy wil be made within eighteen (18) days from the expiration of the five
(5) day posting period (on Tuesdays whenever possible) and for permanent

vacancies will cite the relevant Article. Nothing herein shall preclude the Company
from making a temporary appointment to any such job until the vacancy is filled.

(b  Employees absent due to vacations wil have the opportunity to apply for
any permanent, learner, or break-in job posted during such absence within five
(5)daysof their return to work. The vacations referred to above may includea
leave of absence as long as the ol time absent does not exceed six (6)weeks.

(c¢y If an employee is discharged and there & a resultant Grievance, such

employee's incumbency or assignment in lieu off lay-off will be filled by a
temporary job posting until their final resolution to the Grievance.

When a temporary vacancy occurs with respect to ajob in the bargaining unit,

stich job vacancy will be posted as a temporary job vacancy, provided that, in the

opinion of the Company, (a) replacement is necessary. and (by it then appears that

such replacementwill be required fora period inexcess ofthirty (30)consecutive
working days.

(dy Wheremore thenone (L)temporaryjob isin existenceforasame incumbency
and subsequently there is a reduction in the number of said temporary jobs, the

junior employee or employeeswuill be first to be displaced.

(e) Employeesawardedtemporaryjob postings may bid on permanent postings

and, if successful ,must satisfy the requirement of the temporary. Suchemployees

will not be allowed to withdraw from the new permanent posting nor will they

be absolved of obligations under Article 8:16 (b).
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BREAK-IN LEARNERS AND LEARNERS

8:17 (a) Employeesholding atemporaryi_ncumbencywill forego same
when they commencea break-in or learner job.
(by Employees on break-in learners or learnersmay only bid on permanent
vacancies an_d, if successful, will be allowed to finish such training. Such
employees Will 0t be able to withdraw from the new permanentjob nor bid
on their former incumbentjob in the resultant posting.
(¢y Any employee who has successfullycompleted a break-in or learner
period must apply for a job posting if such job is posted within twelve
months for break-in positions and SIx months for each learner period for
learner positions. minimum of twelve months. The employee, if he/she is
successfulon this posting, will be ruled ineligible for future job postings for
a period of twelve months for break-in positions and Six months for each
learner period on Iearnerjobs, minimum of twelve months, unless such
employee bids on a posted vacancy which would result in a direct
promotion.
8:18 A suoesssfulapplicant to a posted job has until the time he/she begins
being paid the rate of the awarded job on the 23rd day from the date of
posting to withdraw. If a successfulapplicantto a posted job subsequently
withdraws ﬁrior to actually being placed on the vacant job, the Company
willselectthe next most senior applicantwho is qualified to filt the job. In
the event there are no other qualified applicants,the job will be reposted.
8:19 (a) The Company wdll not contract work out or within the plant
~\ while employees qualified to perform such work are on lay-offor that wuill

result in the discharge, direct or indirect lay-off of employees. The parties
shall review the status of employees who may be so affected by such
contractingout, with a view to findingan acceptable solution.
(b) No contractor or their agents shall be permitted to operate any
equipment that is normally operated by bargaining unit personnel.
(cy The Company wvill continue to provide training programs 10 enable
Bargaining Unit employees to acquire needed skills.
(d) A "*ContractingOut Commitee** will be established consistingof three
(3) Company representatives, one of whom willbe the Vice President -
Manufacturingand three (3)Union representatives, one of whom will be
the Union President.
This Committee will meet quarterly, or as required. to discuss issues of
mutualconcern relative to contractingwork out or within the Division.
The Union representatives may make suggestions with respect to
contractingwork out or within the Divisicn and such suggestion will be
considered by the Company.
8:20 Supervisors will not do work beyond their normal responsibilities
that is ordinarily performed by employees except for:

7 “(a) Investigation, invention, inspection, experimentation, information.
instruction and training of employees.
(by Emergencywork when employees are absent or not available when
required.
“Emergency’* means an unexpected occurrence or combination of
circumstances which results in a state that calls for immediate attention
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including fire, storm flood, mechanicalbreakdown or failure Or insufficiency
of electrical or other power.
Supersicors performing bargaining unit work in the contcxt af mcle 8 1 8

/L\ chall nar A, ,-.J».nn rrreal e
@ A opince amnlens

ol por
8:2 The wpany will notify the Union in  tngof job pi g
assignments to such postings, tinlicudf ;O lay->ff Tk
recalls taking place nnder this Article.

8:22 Incumbency st dS it s:sshall be postedona uk
board in each department. Copies of such fists will be given t0tr Union
and will be brought up to date every six months.

ARTICLE9 WA /6]

9:01 The Co-operative Wage Study (CW.S.) Manual for Job I

Cla i dwegecdnink  dcydated 1 1y ., .360 (hereinafier
referred t0 as * he Manual | B# of ra lint this x m as
Appendix “‘A"" and its provisions shall apply asif Setfort  1f 11

9:02  :fjobshallbediscrt andc if x. « arate of pay applied

t¢ cach oyer ~n » cnnh |ni\ in nernrdnnea itk thic |
9:03 3 HOURLY WAGE SCALES b’ f] ,2'9 *‘)
Effective | I. 1994 rd o dnuir wuil an 31 197, the

SLandardHourlg Rate '}  ss1shallbe s dby $ 06 and shall
be $17.48 and the increment between job classes shali be 19.7 cents 1
the Standard Hourly 2S¢, Ibeas#n insp dix B he
9:04 On the date the Standard Hourly Wage Scale becomes effective, the

d dl ulyratefc eachj classt 2 Ib 1 d d1h uly
< fo Mjobsclassified within suchjob 5 and ' 1so continue for the
duration of the Standard Hourly Wage Scale.

9:05 1 H 1y rate established under Article 9:03, unless
=1 greement, shall be:

(¢) the established rate of pay for all straight-time hours C f
irc i jol

%) *he established minimum rate of par fo purnoses of the guaranteer
minimam aotman G ok fooa ol [
(© th( stanushea l u l) base rate of pay ndn 3 new or revised
Bt uyyu\.u W JoU UL aveuntiance witi s Anicie and the B

of pav shall be adiusted accordinely

9:06 wHoartivo an tha dnra mmn.ﬂm{ in Amnla 00T nna

incentive i who i is 1 L] § ai 1 :f lme, differcx ial, (heremaﬁsr referred
108SOLD (S) J, i tw e Guinw spanitiont e utiiviv 5500 orian Have Hid/itet
rate nfnav increaced b yne amount Dy Whicn tne raie Ior job ctass 1 has
been increased as providea in Article 9:03 and the following shail govern

(1) 1f the amnlmma'e naur rata raanlting fram arich increaca ic areatar thas
‘he ! tand: 1hourly rate for the iob as provtcled in Anicic 2.07, thea
> which such employee's new rate is greater than the rate pro il 4 m
Article 0:03 shall become such employee's new OLL (wiich snail repiace
h f ne CLD) dsbld 1 d il b provisions of thi
Agreement.

(i the employee’s new rate resulting from such increase is equal to or
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less than the standard hourly rate for the job as provided in Article 9:03,
the rate of pay of such employee shall be adjusted to conform to the standard
hourly rate for the job as provided in Article 9:03 and the former OLD shall
be terminated.

9:07 Effectiveon the dates specified in Article 9:03, each employee who
is receivingan OLD on a job covered by an incentive plan shall have his/her
minimum guaranteed rate adjusted in the same manner asan employee on
a non-incentive job as provided in Article 9:06 (i) and (ii).

9:08 Each employee on any job coveredby an existing incentive plan in
which the standard hourly rate is not used as the base rate shafl haveadded
to the earningsunder such plan for such job an amount equal to the change
in the standard hourly rate for the job provided in 9:03. Such amounts shall
be paid in additionto the **additionalhourly earnings** providedin Article
9:27.

PRODUCTION AND MAINTENANCE JOBS

9:09 Except aSotherwise providedherein, the rate of pay applicableunder
this Agreement for each production or maintenancejob, other than a trade
or craft,or apprentice job, shall be paid to any employee duringstich tire
as the employee is required to perform such job.

TRADE OR CRAFT JOBS 25¢-)

9:10 (a) Exceptasotherwise provided herein, the established rate of pay
fora tradeor craft or appgenticejob shall apply to an employee duringsuch
time as the employee is assigned to the respective rate classification in
accordance with this Agreement.

LEARNER RATES LEH-]
9:11 A scheduleof learner rates for one or more learning periods of 520
hours of actual learning experience with the Company shall be established
on jobs for which training opportunity is not provided by promotional
sequence through related jobs, or by apprentice training periods. The
schedule shall be established on the basis of thé required employment
training and experiencetime specified in Factor 2 of the job classification
recordofthe respectivejob for which the learner period is preparatoryand
shall be paid at the level of the standard hourly wage scale rates for the
respectivejob classesso determinedas follows:
(@) Seven to twelve months:
(1) one learner period classification at a level two job classesbelow the
job class of the job.
(by Thirteento eighteen months:
(1y afirst learner periodclassification at a level four job classes below the
job class of the job; and
(2)asecond learner period classificationat a level two job classes below
the job class of the job.
(¢} Nineteen months and above:
(1y afirst learner period classificationat a level six job classes below the
job class of the job;
(2)a second learner period classificationat a level four job classesbelow
the job class of the job; and
(3)a third learner periodclassificationat a level two job classes below
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the job class of the job.

9:12 The schedule oflearnerrates shallapplyonly to those jobs agreed
to by the Parties heretoas appropriatejobsfor the application of learner rales
setforth in Appendix*'D'" of this Agreementwhich said Appendix may
be added to or deleted fromby mutual agreement of the Parties.
When vacancies occur in positions requiring learner period(s) as covered
by AppendixD, such jobs will be posted I accordancewith Article 8:16.
9:13  Subject to Article 8:16, the Company, at its discretion,may assign
a ""break-in" learner to any job during any period of time where another
employee, other than the learner, is on the job, provided the rate applied o
the learner is:
(a) atno time below the standard hourly wage scale rate for JobClass 2
in the case of an employee without a permanent incumbency or hired to
learn the job; or
(by in the case of an employee transferred fromanother job in the plant,
the lower figureof:

() theStandard Hourly wage Scale Rate of the job of which he/she B an

incumbent, or
(iy the Standard Hourly wage scale Rate of the job being learned.

9:14 An employee assigned to a job with a scheduleof learner rates shall
receivecredit forall time previously worked on such job in determining the
appropriaterate level in the learner schedule.

OLD

9:15 The Company shall furnish to the Union a list of all employees who
are tobe paid **OLDs"" in accordance with the terms of ##5 Agreement.
Such list shall contain the following:

(@) Name of employeeto whom such "*OLD"" is to be paid.

(by Jobtitleof job on which *'OLD"" is 1 be paid.

(¢) Job classification of such job.

(dy StandardHourly Rate of such job.

(e) Amountof "*OLD"*;and

(fy Datesuch "OLD"" became effective.

9:16 Except as such “‘OLD"" may have been reduced or eliminated by the
means hereinafter provided, any employee includedin the list referredto in
Article 9:15 shall continue to be paid such **OLD** during such time as the
employee continues to occupy the job for which the differential was
established, or changes his/her job and under the terms of this Agreement
isentitled toreceive the rate of pay applicableto the job from which he/she
is transferred.

9:17 1f an employeewithan “'OLD"* changeshisher job and under the
terms of this Agreementa higher StandardHourly Rate isapplicable,then
the *‘OLD"" shall be reduced or eliminated by the amount of the difference
between the Standard Hourly Rate of the new job and the Standard Hourly
Rate of hisher former job.

9:18 Ifan employeewithan **OLD"* changes his/her job and under the
terms of this Agreementa lower StandardHourly Rate Is applicable, then
the “*OLD"" shall be terminated.
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):19 If such employee referred to in Articles 9:17 and 9:18 shall be
eturned to the job for which the ''OLD"* was established, the **‘OLD"" shall
% reinstated exceptas it may have been reduced or eliminatedhy Article
3:20.

3:20 Inadditionto other meansprovided in thisAgreementincreases n
the increment between job classes shall be used to reduce or eliminate
“OLDs"".
INCENTIVES
9:21 (a) The existing Incentive Plans:
{iy Rollng Mill

(iiy Melt Shop

(i) Straightening Machines

{iv) Bar Pointing )
are the tncentive Plans referred to by this section.
(b) The Standard Hourly wage Rate plus **equitableincentive compensa-
tion" fora job paid on an incentive basis shall be the objective toward which
any adjustmentttiac changesan actual averagehourly earningon the job
shallbe made, and no adjustmentthat changesan actual average hourly
earning on the job shall be mede unless the change is to be the Standard
Hourly Wage Rate plus **equitableincentive compensation®* for the job.

9:22 The tem "equitableincentivecompensation** shall be understood
to meanextra comnpensation over and above the Standard Hourty Wage Rate
for the job, in proportion tothe actual employee performance required over
and above the performance rate of a normal day's work on the job.

9:23 Anormal day'swork B that amount of work that can be produced
an employee qualified for the job when working at a normal pace and

effectively utilizing his/her time where work is not restricted by process

limitations.

9:24 A normal pace is equivalentto a person walking withoutload, on

smooth, level ground at arate of three (3)miles per hour.

9:25 All incentive plans in effect as of the date of this Agreement,
includingall terms relatingtothe establishmentand administration of any
such incentive plan, including hourly, piece rates, tonnage, base rates,and
guarantee periods shall remain in effect until replaced by mutual agreement
of the parties or in accordance with tis Article, provided, however, the
at itsdiscretion may disoontinle an existing incentive plan et any
time within thirty (30) days following aconsecutive three-month period in
which the sl t time average hourly earnings of employees under the plan
are equal Dor less thanthe average of the StandardHourlyWeg Rates for
suchemploys.
9:26 Each employee, while compensated under an incentive plan shall
receive for the applicable single or multiple number ofeight-hourtwns, the
highest of the following:
(a) The total earnings of such employeeunder such plan. or
(by The toial amountarrived at by multiplyingthe hours worked by such
employee by the applicableStandard Hourly Wage Rate plus any **OLD"*
that may apply.
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9:27 Where the earnings under an existingincentive plan are now being
supplemented by **additional hourly earnings* (such as were created
through previous wage rate adjustments) such *‘additional hourly
earnings’* shall be continued hereafterand madeapplicableto all employees
on all jobs to which such **additional hourly earnings** apply, unless
replaced by mutual agreementof the parties hereto.

9:28 The Company at its discretion may install new incentive plans to
cover:

(a) new jobs;

(by jobs not presently covered by incentive application;

(¢) jobs where, during a consecutive three-monthperiod, the straighttime
average hourly earnings of employeesunder the plan are equal to or less
than the averageof the Standard Hourly Wage Rates for such employees.

9:29 Any new incentive plans established under this Article shall become
effective in the following manner:
(a) TheCompany will developthe proposed plan (hereinaftercalled **the
proposal*).
(b) The proposal will be submittedto the President of the Union for the
purpose of explainingthe proposal and arriving at agreement as to its
installation.
The Company shall, at such time, furnish such explanationwith regard to
thedevelopmentanddeterminationof the proposal as shall reasonably be
required in order to enable the Union Representatives to understand how
such proposal was developedand determined and shallafford to such Union
Representatives a reasonable opportunity to be heard with regard to the
proposal.
(c) Ifagreementis not reached, the matter shall be reviewed in detail by
designated representatives of the parties for the purpose of arriving at
mutual agreementas to installationdf the proposed incentive plan,
(dy 1fagreement is not then reached within fourteen (14) days, unless this
period is mutually extended, the proposal may then be installed by the
arties may at any time after thirty (30)days. but within ninety (90) days
ollowing installation, file a Grievance alleging that the plan does not provide
*'equitable incentivecompensation”. Suchgrievanceshall be processed in
accordance with Article 7 hereof. If the grievance be submitted to
arbitration. the Arbitratoror Arbitration Board shall decide whetheror not
the plan provides **equitableincentivecompensation"*and is in accordance
with this Agreement.
(e) Ifthe Arbitrator or ArbitrationBoard decides that the plan does provide
"'equitableincentive compensation™*, the decision of the Board shall be
effective as of the date the plan was put into effect. If the Arbitrator or
Arbitration Board decides that the plan does not provide *‘equitable
incentive compensation**, then such plan shall be discontinuedand the
proposal shall be referred back to designated representatives of the parties.
9:30 The Company at its discretion may adjust existingincentive rates.
or install new incentive plans to replace existing incentive plans;
(a) When the incentive opportunitiesare inadequate.

(by subjectto Article9:32 when new or changed conditionshave resulted
from improvements made by the Company in the interest of improved
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methods or products or from changes in equipment, manufacturing
processes or methods, materials processed, or quality, or manufacturing
Standards.

9:31 Any adjustment of existing incentive rates shall become effective in
the same manner, and by the same procedure. as that provided for new
incentiveplans, in Article 9:29.

9:32 |f the Company does not adjustan incentive rate or developa new
incentive plan under the terms of 9:30 (by; the Union may process a
Grievance In accordance with Article 7 hereof, requestingthat the existing
incentive rate be adjusted. or that a new incentive plan be installed in
accordance with this Article, If the grievanceis submitted to arbitration. the
decision or award of the Arbitrator or Arbitration Board shall be effective
as of the date when the grievancewas filed.

9:33 Under any adjustedincentiverate, standard or new incentive plan
installed under thesArticle, the average hourly eamings for any job shall not
be less than the average hourly earnings received by regularly assigned
incumbents under the replaced rate standard or plan during the calendar
year immediately preceding January 1, 1985 provided always that the
average employee performance of that calendar year & maintained.

For administration of Article 9:33, the average hourly earnings for the
calendaryear immediately precedingjanuary 1, 1985 are calculatedfrom
the following average performances:

1. For the Melt Shop Incentive Plan

- At 100% participation 146.1%
2. For the Rolling Mill Incentive Plan

- At 100% participation 137 %
3. For the No. 5 StraighteningMachine Plan

- At 100% participation 139 %
4. For the Bar PointingHammer Plan

~ A 100% participation 149.9%
5. For the Meeco Straightener Plan

-~ At 100% participation 125 %

9:34 Ifajobonanew facility re(iuiresajob description substantiallythe
same a5ajob on anexisting ar replacedfacility the opportunityforequitable
incentivecompensationshall be the same as that established by the plan
for the changed job in effect at the time of change.

9:35 Ifa job description on an existing Facility is substantiallychanged
because of a method changeor if the job description on a new facility is not
substantially the SameaSthejob on the replaced or affected existing facility
and thus requiringthe postingdf a new job, the opportunityfor equitable
incentivecompensation on the new job shallbe the same as that provided
for by the plan n effect at the time ofchange.

9:36 The Company recognizesthat wherever new or untried products,
methods or changed equipment are implemented or experimented with,
earnings opportunity may be reduced. In such instances, the Company will
provide equitable incentive compensation. The roliing mill equitable
incentive compensation is as defined in Appendix “C’* 2{c) of the
Agreement. where it is not so defined for other plans the Company will
provide the opportunitybased on the previousseven (7) pay periods.
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9:37 The Companyat its discretionmay terminate an edstirg rate or plan under
the conditions set forthin Article 9:30 (by and shallestablishan inserim rate to
apply for a period not to exceed ninety (90)days which shall not be lessthan the
straight time average hourly earnings of the employees affected for teconsecutive
three month period immediately prior to such termination and may install a new
incentiverate or plan subject to this Article.
TURN PREMIUMS
9:38 A Turn Premium, as hereinafter mentioned, will be paid to hourly and
productionemployees.
(@) () For hours worked by an employee on hisfher reqularly scheduled
afternoon turn commercing between 3:00 p.m. and 5:00 p.m., a Turn Premium
of forty (4Q) cents per hour, Hergou Y2
(iiy FO Khoursbeworked by anemployee Snhisfher regularlyscheduled nightturn
i tween 10:00 p.m. midnight, i -
t@g}:ggﬁglgg b 0op.m.and12 hd:u%ha el\p T\émtgr%mmmofforty five
{iity For hours worked after 4:00 p.m. by an employee working a regularly
scheduled eight (8) hours commencing between 10:00a.m. and 12:00 noon. 3
“Turn Premium of forty (40) cents per hour.
(by Theappropriate Turn Premiumunder (i), i), or (iii) above shall be paid to
anemplayee who works a full overtime afternoon or nightturn aSdefined therein.
9:39 (@) A premium of one dollar and twenty-five cents ($1.25) shall be paid
to each employee for all hours worked during the twenty-four (24) hour Pe,;md -
following the commencement of the day shift on S At S VA
a(ll? A premium of one dollar ($1.00) per hour shall be paid to each employee for
hours worked during the twenty-four (24) hour period follow'u}%
commencement of the day shift on Saturday. Uz -joe! a0
9:40  Any premium paid pursuant to Articles 9:38 or 9:39 shall not be taken
into account in calculating the incentive earnings of any such employes, and shall
not be increased by reason of having been earned in overtime.
TRANSFERS
9:41 When an employee is permanently transferredfran one job to another,
he/she shall be paid the rate of pay applicable to the job towhich he/she has been
transferred.
9:42 \When an employee is temporarilytransferred,the followingshall apply:
(a) When an employee tem orarilychan(%eshisher job because a change in
operations eliminatesthe work he/she wes doiing,or be GaLgethe job is nolonger
avallable, he/she will receive the rate of pay applicable to the wosk to which he/she
istransferred;
{by  Whenanemployeetemporarily changes hisher jobto otherwork at a lower
rate of pay becauseof Company convenience,he/she will be paid the rate ofpay
applicableto the work fran which he/she is transferred;
¢} When an employeetemporarilychangeshis/her job to work at ajob with a
igher rateof pay, he/she shall be paid the higher rate of pay.
‘or the purposes of Articles 9:42 (b) and (c) only, *‘rate of pay'* as defined herein
1cludes all actual incentiveearnings.

{ENERAL
43 The wages payable by the Companyto any employee shall be computed

nd paid according to the establishedpractices of the Company existingat the
ate of this Agreement and the words “‘hours of work", “days of work"’, "'the
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normal working day ", ‘‘the normal working week'", <‘work shifts"", *‘overtime",
“timeworked"* and like expressions appearing in the Agreementshall be read
and construed in accordance with such practices.

9:44 The job titles, job classes, and job descriptions established for each
department asthebasis for determining the pay of its hourly rated employees shall
be posted in each department.

9:45 Any mathematical or clerical errors made in the preparation,
establishment, or application of job descriptions, job classifications, or standard
hourly rates shall be corrected to conform to this Agreement.

Pay cheque errors (excludingGrievance setdlements) that result in ashort pay of
fifty dollars ($50.00)r more. shall be corrected by the issuance of a cheque for
the balance as soon & practicable upon request to the Human Resources
Department.

9:46 Except as otherwise provided herein, no basis shall exist foran employee,
whether paid on an incentive or non-incentive basis, to allege that a wage rate
inequity exists,and no Grievance on hehalf of an employeealleging a wage rate
inequity shall be filed or processed during the term of this Agreement.

9:47 The parties agree that any replacement time clock system will provide the
employeeswith daily information showing the date, the employees' clock number
and theirpunching times.

9:48 The Company will make available to all employees a detailed summary of
their earnings/deductions for a pay period. The summary may be obtained through
the Human Resources Department. A notation to this effect will be shown on the
pay statements

9:49 A special allowance will be paid for hours worked on a **Combinedjob’”
where the description and classificationestablished for such complieswith the
following:

A) Definition

A ""Combinedjob’ must meet each of the following:

(? two(2)or morejob descriptions are combined into one job descriptionand
classificationand the other job description(s) is terminated; and

(iy theprimary duty(ies) of the terminated job(s) is incorporatedinto the primary
duty(ies) of the new description for the **Combined Job':and

{itiy anemployee(s) is permanently displaced Fromthe joby(s) being terminated
as a directresult of the combination; and

(i) the incorporation of the primary duties of the terminated job(s) results in
a significant change in the job content of the **Combined Job".

B) Rate of Pay

(iy Where the job classification of the new **Combined Job' istwo (2)fulf job
classes or morehigher, the rate of pay for such new **Combinedjob* shall apply.
(iy Where the job classication of the new **Combinedjob’” is less than two (2)
full job classes higher, the rate of pay For such new **Combinedjob'* shallapply
and in addition, employeesoccupying the new **Combined Job'will receive a
*“Combined Job'* allowance & follows:

(@) Wherethejobclassication ofthe new **Combinedjob’* is onejob class or
more kutless than two (2)job classeshigher than theoriginal job, the **Combined
Job'* allowance will be twenty-one (21)cents per hour worked

(by Where the job classication ofthe new *‘Combined job'* is less than one job
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class higher than the original job, the **CombinedJob'allowancewill be forty-
two (42) cents per hour worked.

(iiiy This **Combined Job' allowanceshall be paid for all hours worked by an
employee but shall not be increased by reason of having been earned on overtime.
Hours worked, even though compensatedin accordance with another provision
ofthe Agreement and deemed to be hours worked for other purposes, shall not
bﬁ considered to be hours worked for the purposes of the **Combined lob’
allowance.

ARTICLE 10 ~ H O W OF WORK

10:01 The establishmentof work schedulesand the calculation of payment for
overtimework shall be made on the basis of the provisionsin this Article, but
nothing in this Article shall be read or construed as a guarantee of hours of work
per day or per week or a guarantee of days of work per week.

10:02  The normal work week shall be five working days in any calendarweek.~
A normal work day shall consist of awork shiftof eighthours commencingwith
the time the employee begins work in any calendar day.g \»(,L{ 80 0O
10:03 It is recognized that some operationsof the Companyare cariedon on
the basis of a continuous operation and that others are carried on on the basis
of work schedules which under prevailing practices regularly commence on
Monday Work scheduleswill regularly provide opportunity for consecutivedays
OfF.

The Union agrees that the Company may schedule and rescheduleits operation
fromtime to time because of breakdowns or other conditions bevond the control
of the Companyor because of the requirementsof the business of the Company.
Itis further agreed that the determination of the starting tines of regular nuns
and the determination of daily or weekly work schedules shallbe made by the
Company.

10:04  In accordance with present practices, the calendarweek shall be deemed
to commence at 7:00 a.m. on Sunday and end at 7:00 a.m. on the following
Sunday for employeesengaged on work scheduled on the basis of continuous
operations.

10:05 Inaccordancewith present practices, for those employees not engaged
onwork scheduled on the hasis of continuous operations, the calendar week shall
be d&zemed to commence 7:00 a.m. Sundayand end at 7:00 a.m. the following
sunday.

10:06 (a) The Company shall not make arbitrary changes in workschedules
and any changes deemed necessaryshall be posted or otherwise made known
to employees in accordance with prevailing practices and in any event to the plant
representatives of the Union as ?ar in advance as possible or practicable.

by Schedulesof work for the following week will be posted on the notice boards
i)/ 2:00 p.m. Thursday.Subsequentchangesmay be necessary but will be kept
to a minimum. if employees schedules are changed while they are on vacation,
the Company will attempt to notify them at their addresson the Company's
records.

The Companymay changeschedulesat any time, provided, however, that where
an employee's schedule s changed after 2:00 p.m. Thursday of the week
precedingthe calendar week in which the change IS to be effective, he/she shall
be entitled to overtime rates for straight time hours worked on hisher first
scheduledworking day in the calendar week in which the schedule change is to
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be effective, provided that such employee is not unjustifiablyabsent as specified
under Article 13:04 on any of the remaining work days in such work week. This
provisionshall not apply where any change N schedule arises ron:
1. Theassignment of an employee to a job arising out of the applicationot
Afticles 8:06, 8:07, 8:08 and 8:10; or
2, The assignmentof an employee to ashort term promotion that necessitates
ashift change; or
3. Any change in schedule requested by an employee: or
4. The assignment of an employee to a posted vacancy as per Article 8:16, or
5. Any change in schedule due to a breakdown or unscheduled repair.
6. Any changein schedulenecessitated by an employeereturning to work From
injury or iflness.
) Asfaraspracticz worl schadidoc far emnlnunac accionad tn ehi® | 00 00
rovide opportunity for rotation of shifts.
() Seniority weighted schedules vy I t the Rolling Mill/Hot Shears
Straightening Machine Operators/Helpers and ™ -i=tiop Thot ot 2 pe
when permanent jobpostingsor v tassign 1 inlien {2y offstake
place
() > ghte LigM Wr pr: dRelp will be allowed to designate
the scheduled machine of their choice on a weeklv basis and according to seniority
fa straightening machine is shut down during a shift, the Crew onthat machine
may be assigned to another unoccupied machine; assigned to available jobs for
the balance of the shift or be sent home consistent with Article &.
If the shut down continues into the next shift. employeesaffected on that shift
may be assigned to another unoccupied machine; re-=signed by seniority and
incumbency or sent home consistent with Article 8.
() The Company will provide the Union with model crewing schedules every six
(6)months.
(g) When the Rolling Mill and/or Melt Shop operates on a regular schedule of
three (3y crews —eighteen (18) shifts, it is understood that a bi-weekly schedule
will apply allowing for consecutive days off each week with each crew working
nine (9) regular and one (1) scheduled overtime shift. Additional shifts of overtime
ifrequired, Will be occupied on a voluntary basis Shouldthe Company not beable
to secure sufficient qualified employees. it retains the right to assign employee:
to perform the necessarywork. The Company will assign the overtimerequiter
to the emplayee(s) with the least amount of overtime.
(hy the Companyand Union Grievance Committeeswill meet by july 1, 199-
to discuss and endeavour to resolve outstandingconcerns with regards to tfi
General Labour Force (GLF).
10:07 Overtimerates (asdefined in Article 10:09) shall be paid for all how
worked by an employee:
(@) inexcessof eight (8)hoursinany fwenty-hous hour period cormmencing wi
the time the employee begints work in any calendar day:
(b} inexcess of forty (40)hours in any calendar week;
(¢ onany Statutory Holidayreferredto in Articles 12:01 and 12:02;

(dy hoursworked on the 6th or 7th working day of a calendar week duringwh
work was performed on five (5)other working days except if an employe
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schedule is changed because of conditions over which the Company has no
control.

when productionoperationsin the Melt Shop and/or Rolling Mil are regularty
scheduled from 7:00 a. m. Monday to 7:00 am. Satuday (15 turns), the
sixteenthand seventeenth shift worked oneither the preceding Sunday or the
following Saturday will be paid a overtimerates:

(e) ‘tineworked before hisher regular startingtime when an employeeis called
inor isnotified that he/she s required © work before the regular starting time of
any shift of eight (8)hours;

(B time worked after his/her regularquitting tirme when an employeeis held after
the quitting time of any shill of eight (8)hours;

(g) timeworked if an employeeis notified after he/she has left the plant that he
istequired to work on ashift otherthan hisher scheduled shift, or anhis/her Cy
off. This Frovision shall not apply in the case of conditions which require te
rescheduling of all employees working ona unit in the department.

(hy time worked if an employee is notified while in the plant that he is required
to work on his/her scheduledday off, provided however, that thisprovision shall
notapply in the casewhere the emplayee's schedule is changedto another shift
or to aNeW working schedulewhich provides an alternativeday(s) off and such
change in scheduleis in accordancewith Articles 10:06 and 10:13.

A day(s) lost from work as a result of the application of Article 8 shallnot be
consideredasa scheduted day(s) off for the purpose of thisAvrticle. The Company
will designatethe days lost from work asa result of the applicationof Article 8.

() overtimehours worked on a Statutory Holiday in excess ofthose cayered by
Article 10:07 (c) will be paid at double the regular rate of pay. 2 -

10:08  Thehours for which Statutory Holiday allowanceis paid as provided in
Articles 12:01 and 12:02, shall be hours worked in computing overtime on a
weekly basis, provided the employee was normally scheduled to work such hiouss,

Ifan employee's weekly schedule for the work week in which the Statutory Holi

is observed s changed fromwhat hefshe would haw been scheduled to wor
during such work week, and as a result of such change in schedule, there is a
dispute as to whether the employee would have normally been scheduled to work
such hours, such dispute shall be resofved on the basis of the employee's weekly
scheduleworked duringthe work, week immediately preceding the work week in
which the Statutory Holiday is observed.

10:09 (a) Overtimework towhich hase rates of pay only are applicablei.e.
ion-incentive) shall be paid for at overtime rates of oneand one-half times the
yase rate kcg(fay applicableto the work performedin the avertime period foreach
rour worked. Overtime work to which both base rates and tonnage are applicable
hall be paid for at overtime rates of one and one-half times the base rates
pplicable to the work performed in the avertiniie period for each hour workedand
ne and one-half times the tonnage camings applicableto the work performed
1 the overtime period except:
vhen the Rollingmill and/or Melt Shopis operatingon a three (3)crew - fifteen
5)shill regular scheduleand is required to work l%ree (3)additionalscheduled
vertirne shifts to total eighteen (18)shiftsof production per week, work on the
e (3)scheduledovertime shiftstowhich base rate and tonnage earnings are
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applicableshallbe paid at tonnage earnings applicableto the work performed in
the overtime period and one and one-half (1-1/2) times the base rateapplicable
to the work performed in the overtime period for each hour worked.

() Hours compensated for at overtime rates shall not be counted further for any
purposein determining overtimeliability under the same or any other provision.
Overtime Wil be calculated under one provision of 115 Agreement only, even
though the hours workedmay be overtime under more than one proviston.
10:10 (a) Sofaras practical, overtime on ajob shall be equally divided among
employees who are incumibents on the job. For the purpose of this Article (10:10),
those who have been awarded @ temporary job posting will be considered
incumbents.

justified seniority and non-incumbent working overtime grievances will be
resolved by payingthe Grievor the numberof hoursworked timestheC. W. . rate
plus incentive eamed during those hours on that job.

() Employees transferred through promotion or Article 9:42 will be considered
ontheir incumbentjob for overtitme purposes.

(¢) Ifincumbents return to their jobs under Article 8:10 (¢} or (d) as a result of
another employee being transferred under Article 9:42, they will be considered
for overtimeon their assignmentin lieu of tay-off.

(@) Anyovertinework created through the absence of an incumbentemployee
will be Vi@l to another incumbent employeeprovided that the **Procedure
for Reponing to the Company™* has been followed.

(€) Inthe event there is not a successful applicant to a job posting under Article
8:16, the Company may make a temporary assignmentto the job. Should the
assignment be for a period in excess of thirty (30} contnuous days, the employee
will be considered an incumbent for the purposes of this Article (10:10).

(f nnoevent will the Company be obligated to provide oppartunity for work
inexcess of sixteen (16) hours in any consecutive twenty-four (24) hour period.
() OvertimeCharts wilf be posted weekly in each department.

(hy On statutoryholidays onty when full production isscheduled, non-innunbent
emlﬁloym assigned to a job in a department may work on their assigned job and
shift provided that it is part of their five (5)day work week.

ADMINISTRATION OF OVERTIME

10:11 The following will govern overtimeadministraion:

(a) When incumbents are absent forillness, compensation, vacation or lightduty
formore thanthirty (30) days, they will be charged with the average total overtime
for the incumbentgroupduringthe absenceupon their return.

(by When employees become or return to be an incumbent, they will be slotted
at the average total overtime of the incumbentgroup.

(¢) Ifemplayees cannotbe contacted for an overtimeopportunity, they will be
considered to have refused.

(d) When employees are absent on Union Businessand offered an overtime
opportunity. they will be consideredto have refused.

(e) Atthe year end, differences from the low Incumbent will be established and
be carried forward. At the expiration of the Agreement, incumbentswill revert
to zero.

f Average total overtimewillinclude *'red"* eights.
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(g) Departmental overtime charts will be posted weekly

CONSENT TO OVERTIME AVERAGING

10:12 The partiesagree that existingschedulesrequiringemployees to work in
excess of forty-four (44) hours in seven (7) consecutivedays allowemployeesa
greater benefitthan those provided under the Ontario Employment Act.

As a result. the Union consents to averagethe hours of work by employees over
continuousperiods of four (4) consecutiveweeks and supports an application to
the Director of the Employment Standards Branch for approval The Unions
reserves the right to withdraw such supporton thirty (30)days written notice
if the Company adopts a different work schedule for seven (7)day operations.

10:13 Employeeswho work more than three (3) consecutivehours overtime
after having worked a schednled shift of eight (8)hourswillbe

allowance as part of their regular pay or be provided with ahot rA————
value to the meal allowance from an outside serwm mpany will ma.mam
the quality and quantity of such hot meal. g

10:14 (a) When anemployeehas been scheduiéaur riuufied to report towork
and upon arrival at the plant finds that the work on which heishe is usually
employedis not availableforat leastfour (4) hoursthen, unless the Companyhas
notifiedhim/her as providedinparagraph (c) ¢) of s Articleat least two (2)hours
before hisher starting time, or in the case of the afternoon and night shifts, at
least four (4)hours before hisher starting time, if possible, that hisher services
will not be required, he/she shall receive four. (4) iours' pay at the rate applicable
to the work for which he/she was schieduled or notified to report, sub’ect however,
to paragraphs (b, (c), and (d) of this Article. i p Q {4

(b) if suchemployee is offered other work than that on which he/éhe is usually
employed,he/she shall perform such other work for a peried of four (4) hours at
therateofpay applicableto the work for which he/she was scheduled or notified
to reportand shall continue to perform such other work for such further period
to the end of the shift &S the work may be offered, but only at the rate of pay
established forsuch other work. Ifhe/she refuses to work for such period of four
(4) hours after hisher arrival at the plant, heishe shall not be entitled to receive
the four (4)hours' pay as providedin paragraph (a)in this Article. Noemployee
shallrefuse offered work if it will result in the closingdown or seriousimpairment
of a major segment of the Company's operations.

(¢} An employee shall not be entitled to receive the four (4) hours' pay as
provided in paragraph 8of this Article unless he/she has recorded with the
employment office of the Companythe addressat which he/she then resides and
a telephonenumber at which he/she may be called, and notice for the purpose
of this Articleshall be sufficientlygiven if given at such address or by telephone
to such telephone number.

(dy The provisionsof paragraph (a)of this Articleshall not apply if work is not
available becausedf conditions over which the companyhas no control,including
fire, storm, flood, mechanical breakdown or failure or insufficiency of electrical
or otlherd power. The Company will make reasonable efforts to notify employees
involve

10:15 (&) Whenitis necessary to requirean employeeto report for work by
special noticegiven to him/her outsidethe plant, thena minimum of four (4) hours
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10:15 (a) Whenit i necessaryto requirean employeeté report for “work by
special notice given to himm/her outside the plant, then a miniroum of four (4) howrs
work will be provided at the rate of pay applicable to the work for which he/she
WES required. asd i such work be not provided ther such emplayee shall be paid }
for four (4) hours work at such rate.
(by Anemployeecalledin to work after the start of & regular shift shall receive
thefull hour's pay for the first hour of such shift provided he/she clocks in within
one (1) hour of the start 0 fthe shift. Such pay prior to the time he/she clocks in
will be at the straight time rates.
(cy If employees are called in or leave work when public transportation &
unavailable and have no private transportation, the Company wil provide a t2d.
10:16 An employee shall not be required to e time off to offset overtime
worked or to be worked, but it shall not be considered '*time off to offset overtime”
when an emplayee loses time by reason of a change to another shift or a ne
working schedule. Wherever possible an employee will be given twenty-four (2¢
hours' notice 0fa shift change. A et
10:17  Except where presently existing break ot spell arranggrfients exceed thirt
(30) minutes per shift the Company%gmmmﬂ?f_t%ny (3¢
minutes and such lunch period will be s¢ within the middle Totr {4) how
of the shift. The Companv will nrovide an additional unch neriod of not less tha
thirty (30) minutes for employeeswho work more than three (3) consecutive
hours overtime immediately following a regularly scheduledeight (8) hour shift.
The granting and scheduling of lunch periodsis subject to the needs of particufar
operations.
10:18 The following jobs are spelled:

Heater

Furnace Charger

21" Mill Pulpit Operator

Mill Uality person

Main Pulpit Operator

#8, 10, 16, 17, 18, 19, 20, & 23 Crane Operators

#3,5, 6,7, 12, 21 & 22 CraneQperators

Mould Operators

1stHelper “C*' Furnace

Shear Operator

shear Helper

#21 CrangHocker
10:19  An additional fifteen (15) minutespell in each half of the shift will be
provided to the #21 Crane Operator by manning same with another crane operator,

EXTREME HEAT
10:20 Thisis tooutline the mutual understanding that exists between the parties
regarding operationsperformed under extreme temperature conditionsduringthe
period I\ﬁay 1stto September 30th inclusive.
when the outdoor temperatureis 2 °C (84.2 °F) or higher based onthe digita
readout at the medical department, at 11:00 a.m., the Company will provide thy
Melt Shop-Concast with (1)labourerand the Rolling Mill-Hot Shears with two (2
laborers between the holrs of 11:00 a.m. and 7:00 p.m. for additional relief o
hot jobs. The Melt Shop-Concastjob will be posted. The supervisor for thos
departments will co-ordinatesuch relief. rf — ,

)0

e
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If the Comnany fails ro provide such relief. the emnlnvem inthese 1l It
allowed to vote t elth 2 11 chifte vnder Qe fiuwing COLILIVIS!
1. 3¢ outd( or temperature at 3:00 p.m. is 32°C (€ ¢ hig
2. The3-1| idift witheevnectedte 3p  and i ¢
3. The Chief Steward or Steward of the Melt Shop - Concast, Ro
n maReheatmmaceareamav ifhe deems it to

e aJscontmuea

4. The Supervisor actino an the reauest will condnet a secrer unta to i
1 ik fre dipi

5. Ifthe majority of the employees working in the area concerned indicate a
desire to discontinug operations, no disciplinary action will be taken against
any employee within the group, rwill such tirzlostt  wunted as
disqualification under Article 12:03 or 12 06.

6. Any second charge in a furnace before 2:30 p.m. will have to be completed
and processed through the Concast machine as required. It the outdoor

tammnaratwant2.24n m & 370C, higher, nelth «fi det ug
de 2 2.‘50pn willb defe =d it & course of action
isdi ate m.
7. Anylowalloy ds 1 il % in the Reheat furnace must be
i e otght Rillin Mill. 1 such instances if th >
temperature at 2:30 .. is 32 fochominz fth Reh 6

will cease uniil the appropriate course of action is determined at 3:00 p.m,
8. The Company retains the right to work any employee who prefers to stay
JUN | epraur i ltoix  fleceni dbya e g
mennometer mstallea in close proximity to the Bll‘Ch Avenue Guard House and

Wil wi u.uuluca Ui e pmm priae 1 ALCUIGANICE WL (e Stankiand o1
An Bowthas n Chinf Comumed v Ctmumrd voifl b ~@aedod sy

Fn‘ﬂ'-\ﬁmnh"
Op} Ortunity to by '_‘:c tompomte the ahove lnr;mnn on request at the nhmp
fimes.

whshout neeating the right 27 lic abuve vuing prncdue, the 3 1 may
sug tale o toth e ok

ARTICLE 11 ~ STRIKES AND LOCKOUTS

11:01 Thora chall ha nn Il b tha r,\...m..y "
slowdown. 'opE Af warke citdoum o iy oy
interference 7ith| by y wpy o ik nooffi lal ofthe
U ¢ allcallo sanction or encourage any su s ¢ dowry, sk H
of w k sit-down, > i nofwekorinterference with pre 1
while this Agreement is in effect.

ARTICLE 12~ { ©ORY HOLIDAYS

12:01 t oyee shallreceive pay for D
vith Article  04h

\
) —_ 3 A
2:02 Employeesshall receive pay for. Yo i (J
a) NewE(ear‘sDay Py ! ; )
) GOOand.ay g
{c) Victoria Day -~

(dy CanadaDay (uly 1st)
(e) Civic Holiday
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(P Labour Day

(g) Thanksgiving Day IS
(h) Boxing Day v
(1 ChristmasBve Doy

(i) Easter Sunday

12:03  In order to be entitled to ﬁay for the WHOM&W listed in Article
12:02 hereof, an employee must have worked throughout hisher completelast
scheduled shift immediately prior to such Statutory Holiday and throughout
hisher complete first scheduled shift immediately following such

Holiday, nless prevented from working by reason of absence with prior
permission or death in the immediate family (asdefined in Article 15:02) or
verified illress.Payment will be madeonly for the first Statutory Holiday occurting
in any period of verified illressor injury.

12:04 The pay provided for in this Article shall be equal to eight times the
average hourly earnings eamed by such employee during the preceding pay
period.

12:05 Ifan employee who qualified for Statutory Holiday pay under tis Article
i scheduled to work and works a full shift on any such Statutory Holiday then
hefshe shall be paid, in addition to such Starutory Holiday pay, for the time worked
on such day at overtime rates as defined in Article 10:09 of this Agreement.
12:06 (a) Anemployee who works on aStatutory Holiday shall work the full
shift for which he/she has agreed © work; otherwise he/she shall lose his/her
Statutory Holiday pay, inlessprevented fromworking by reason of absence with
prior permission or death in the immediate family (as defined in Article 15:02),
or verified illness or verified injury.

Y For the purpose of Articles 12:03 and 12:06 for a special allowance only,
the Companywill allow up to one hour latenessper turn for acceptable reason.
12:07 TheStatutory Holiday shall be deemed to commence at 7:00 a.m. on the
day of the holiday and end at 7:00 a.m. on the day following the holiday, unless
some other twenty-four (24) hour period is mutually agreed upon.

1208 IfaStatutory Holiday falls within an employee's scheduled vacation period
the employee shall receive an extra day's pay equal to the amount of his/her
Stantory Holiday pay provided that he/she works hisher complete last scheduled
shift immediately prior to his/her vacation and throughouthisher complete first
scheduled shift immediatelyfollowinghisher vacation, unless prevented from
working by reason of absence with prior permission or death in the immediate
family (as defined in Article 15:02), or verified illness or verified injury, but shall
notbe entitledto an extra day's vacation.

12:09 The following will apply for hours worked on a Statutory holiday:

(1) Timeworked in excess of eight (8)hourson a Statutory Hollidy will be paid
at double time.

(2) Hoursworked ona Statutory Holiday which are normal overtimehoursas
defined in Article 10:07 will be paid at doubletime.

(3) Hours worked on a Statutory Holiday if the Statutory Holiday was scheduled
as a regular scheduled day off will be paid at double time.

éélﬁe Em%E‘Srﬁﬁ?W'” nothe paid if the hpurs worked were cogglirgdg,mmy

12:10 For the purposeof the following Statutory Holidays only:
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New Year's Day
Good Friday
Easter Sunday
Canada Day
Civic Holiday
Labour Day
Christmas Day

overtimewill be voluntary. Should the Company not be able to securesufficient
qualified employees. it retains the right to assign employeesto perform the
necessary work. The Company will assign the overtime required to the
employee(s) with the leastamount of overtime who wowld normally be scheduled
to work.

ARTICLE 13 - VACATION WITH PAY

13:01 (a) Effective January1, 1994 and continuing for the duration of this
Agreement, employees who have not completed one year of continuous
employment with the Company on the 30th day of lune in any year shall be
entitled to a vacation with J)ay allowance to May 31st therefore subject to the
qualifications therefore and deductions therefrom of the current Employment
Standards Act of the Province of Ontario and the regulations established
thereunder as the same are in force at the date of this Agreement. The vacation
entitlentent shall be pro-rated at the rate of two (2) days for each ten (10 weeks
of service.

(by Vvacation pay allowance for all vacations will be calculated from the first pay
period ending in June D the last pay period ending in May of the following year.

(c) Effective January 1, 1994 and continuingfor the duration of this Agreement,

employeeswho have completed one (1) £l year of continuousemploymenton
June 30th in any year will receive two (2) weeks vacation with pay allowance equal
10 4% of their twelve (12) months’ earnings as in (b) above.;%: ¢t 71~

(d) Effective January 1, 1994 employees who have completed five (5) years
continuous employment on June 30th in any year will receive three (3) weeks
vacation with pay allowances equal to 6% of their twelve (12) moﬁms’é"anungs
as in (b) above. (6N A

(e) Effective January1, 1994 employeeswho have completedmne (9)years
continuousemploymenton June 30th in any year will receive four (4) weeks
vacation with pay allowanceequal to 8% of their 1we|ve (12) months earnings
asin (by above. 09 gt

(B Effective Januaryt, 1994 employeeswho have completed fourteen (14) years
continuousemploymenton June 30th in any year will receive five (5)weeks

vacationwith pay allowanceequal ©0 10% of thejr twelve (12) months earnin
aeh (3 above’ i ’ {‘ﬂe A2 63

(g) Effective January 1, 1994, employees who have completed twenty~four (24)
years continuous employment on june 30th in any year will recejve six (6 )weeks
vacation with pay aliowance equal to 12% of their twelve 12 monthsegmmgs
as in (by above, 1 6

Effective January 1, 1995, employees who have completed twenty three (23)
years continitious employment on June 30th in any year will receive six (6) weeks
vacation with pay atlowance equal to 12% of their twelve (ﬂZ,)mmms C
asin (b) above. pfi 9 Q "3 i
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Effective January |. 1996, employees who have completed twenty-two (22) years
continuous employment on June 30th in any year will receive six (6)weeks
vacationwith pay allowance equal to 12% of their twelve {12) months camings

asin (b) above. o i

(hy Effective Januaryl, 1994 employeeswho have cominleléf:t irty (30) years
continuous employmenton June30th in any calendar year will receive Seven (7)
weeks vacation with pay allowance equalto 14% of their twelve (12) months
earnings asin (b} above. JV

(1) In addition to the above vacation pay-afowance schedule. employees wil
receive 20% or 25% of their vacation pay allowanceto be added to the vacation
pay allswaice entitlement. Employees hired after the last pay period ending in
May in any calendar year will not be entitled to the 20% and/or 25% vacation pay
allowanceeven though they may have been hued prior to the 30th day of June.

Employees who retire between the ages of 55 to 65 under the Pension Plan will
qualify forthe 200r 26% W 0 n pay allowance. The following are the guidelines:
(a] The employeemust be working or commencing vacation January | of that
year to qualify:

(b) Employees actually taking vacation prior to their retirement will qualify for
the 25% [ the vacation fallsin January, February, March or April.

{c) Employees retiring and receiving a lump sum vacation paymen(t without
taking time off will receive the 20% only.

In order for an employee to qualify for the 20 or 25% vacation pay allowance.
he/she must be in the Company'semploy on June30 of that year and have been
hued prior to the last pay period ending in May.

() Where an employee, having completed one (1) full year of continuous
employment on June30th in that year, has been absent from work during the
twelve ({2) months precedingMay 31st due to compensableaccidentor verified
illness, or verified injury, fora periodor periods exceeding thirty-five (35) working
days in total, the vacation pay allowance for each week of regular vacation
entitlementactually taken shallnot be less than forty (40)times the straight time
CWS. rate applicable to the job of which the employee is incumbent at May 31st
For each vacation week not taken in the year, the employee will receive vacatior
payallowanceof two percent of his/er twelve (12) months earnings calculate:
asin (by above. It is providedthat an employee receivinghis/her vacation pa:
allowance herein does not receive a 20% and/or 25% vacation pay aflowanc
under Article 13:01 (hy. Any employee qualifyingunder this Article shall receiv
the greater of any monies calculated as above or by the regular calculation.

(ky Vacation year shall mean a calendar year january 1st to December 31
inclusive. A vacation week shall mean a week as defined in Articles 10:04 or 10:0

%, Whichever is applicable at the time the vacation is taken. ,
r % 13:02 Effective January 1, 1994 and continuing for the duration of th
.~ Agreement an employee 61 it 25 years or more

,f continuous employment s entitled to an annual extended vacation with p.
in addition to his/her regular vacation entitlement under 13:01 in accordance wi
the following schedule on the basis of his/her age and continuous employme
asof June30th in any year:

Age 61 - 1 weeks vacation with pay equal to 2% of 12 months' earnings as
13:01 (by
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Age62 - 2 weeks' vacation with pay equal to 4% of 12 months' eamings as in
13:01 {b)

Age 63 - 3 weeks' vacation with pay equal to 6% of 12 months“earnings as in
13:01 (b)

Age 64 - 4 weeks' vacation with pay equal to 8% of 12 months' earnings as in
13:01 (b)

Age 65 - 5 weeks' vacation with pay equal to 10% of 12 months' eamings as
in 13:01 (b)

An employeeretiringatage 65 whowould otherwise qualify fora vacationwith
pay allowance and an ansual extended vacation of five (5) weekswith pay equal
t0 10% of 12 months’ eamings according to Article 13:01 (b) will receive vacation
pay allowance pro-rated on histher twelve (12) months” eamings & in Article
13:01 (b).

As an exampleof the paragraphabove, an employee who retires at age 65 on
December31 with more than thirty (30) years of continuaus service will receive
24% of his/her earnings from the first pay period ending in June to December 31.

13:03 An employee terminating his/er servicewith the Companyby reason
of quit or discharge shall receive vacation pay in accordance with the current
Employment Standards Act of the province of Qtario and the regulations
established thereunder. This Article win not apply toemployeeswho retirethrough
age Or disability,

13:04 There will be a deduction of one (1) day from the vacation period and a
correspondingreduction in vacation pay for each unjustifiable absencein excess
done (1) day in any calendar month or a tatal of tweltve (12)in any vacation year,
The following will be considered justifiable absences:

(a) sicknessor accidentevidencedby a doctor's certificate;

{by absencewith leave;

(¢) deathin the immediatefamily (aSdefined in Article 15:02)

Failure of the employee to communicate with the Medical Department or his/her
Supervisorwhenever absent shall constittean unjustifiable absence.
13:05 'The Company will continue its curzent system of vacation scheduling and
will schedule two (2) weeks of vacation during:
1994 - May 8th - September 24th inclusive
1995 ~ May 7th -September23rd inclusive
1996 - May 5th -September2 st inclusive
aremployes having five (5)yzars of serviceor more. If conditionsbeyond the
ompany's control preventthis commitment, the parties will discuss alternative
rangements.
he Companywill advise the Union every three (3) months of vacations taken
y employees.
3:06 \When adepartrent is completelyshut down all employees qualifying
r vacationswith pay may be required by the Comparyy to tek€'their vacations
wring any such shutdawm period, but the Company will discuss the matter with
e Union prior to requiring such vacasion to be so taken, Incases wherethe length
the vacation is greater or less then the shutdown period the Company wil
deavour to make satisfactory arrangements,

07 The time at which the vacation of any employeeshall be taken shalt be
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prescribed by the Company but the Companyshall post the shutdown pecied, if
any, by March 15thin any vacation year, Subject to the current Employment
standards Act of the Pravince of Ontario, emplayees vacations, to which an
employe isentitled. must be taken by employees during the calendar year.

13:08 Employeeswillnot be required to work during their scheduledvacation
tnlessan emergencysituationdevelops withinthe Company which requiresthe
retention and/or the recall from vacation.

Emplayees required to work during their vacations will be scheduled to take
working time off equal to the number of hours actually worked during their
vacations. The Company will notify the Union Resident of such situations.
13:09 The Company shall fumish to each employee a statement of vacation pay
allowance & well as provideall vacation pay entitlementon the Last payday prior
to Summer shutdown, but no earlier than the end of the first week in July.
13:10 Emplayees who become medically incapacitated either by verifiablyill or
injured within the firstforty-eight (48) hours of their vacations and remain so for
the remainder of suchvacation period will be permitted torequest rescheduling
of same. This requec™ -vill not be unreasonably denied. The Union will be informed
of such requestsand the subsequentreschedulings. Employees cannot collect
weekly indemnity berefit and vacation pay for the same period.

13:11 The Company will process pre-July 1 vacation advance requests and

regular vacation pay as follows:

fa) A non-incentive employee will receive 40 times his/her hourly CW.S. rate

eSS statutory deductions for each week of vacation to be taken.

(b) Anincentive employee will receive 54 times his/her hourly e lessstatutory

deductions for each week of vacation to be taken.

ARTICLE 14 - LEAVE OF ABSENCE 3 N A}

14:01  Anemployee requesting leave of absence shall avplication in Wwiting

to hisfher Supervisor All leaveSof absencemust be authorized in writing by the
T - HUman Resources Or hisher representative and shallnot be granted

for more than six (6)monthsexceptas herelnafter mentioned, provided however

that if an emergencyarises which prevents the employeefrom returningat the

end of the leave of ahsence which has been granted. he/she may apply to the

Human Resources Department for an extension.

14:02 The Companyreserves the right to refuse to grant leave of absence for
the purpose of permitting an employeeto accept other employment excepton
Union Business. L= K-
14:03 The Company will grant leave of absence without pay on application
thereforbnot more than twenty-five (ZS)mponeesirggg oneyear (notmore
thansix (6) atany one time in excessof one (1) day) to enable themtoattend to
Unign business up to a total of thirty (30)days in any one (1) year forany one
and to not more then e (1) employee for any one period not i
) E

twelve (12) months e B a3 de

mmmwmenm%m@,@mmwmm
apply to the thirty (30) day time €.

It may be necessary for a senior Union Executive to have a leave of absence in
excess of thirty (30)lays however, this will not be abused.

14:04 During such authorized leave ofabsencear extension of leave of abserice
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an employee shall neintaln and accumulate seniority. Leave of absence for
authorized Union businesswill not result in loss of seniority

14:05 The Companywill notify the Union of all leaves ofabsence granted for
a period in excess of two (2)weeks.

14:06 The Company feels that the present method of administering leave of
absence requests meets with the requirements of the employees. T ensure
objectivity,an “Appeals Committee’ composed of the Union President or his/her
designate, the Departmental Chief Stewardof the employeerequestingthe leave,
Vice President - Manufacturing and Manager - Human Resources will review and
rule on appeals.

ARTICLE 15 ~ JURY SERVICE AND BEREAVEMENTLEAVE

15:01 The Companyshall pay to any of its hourly and production employees
who may be required to serve as a juror or as a subpoenaed crown witness in any
court of law, the amount he/she would have received for services normally
renderedto the Company duringthe same period of time. /2 7 ¢ a«]
Employees will not be required to work the night shift precec[i'ng Hheir first day
of eitherservice if they were scheduled towork and will not be required to work
the night shift on days ofservice ifreleased from such after 1:00 p.myg -z of

15:02  Anemployee shall be permitted time off from work up to a maxiriiuim of
three (3)days for the purposedf attendingthe funeral of a member of his/her
immediatefamily or, whenhe/she doesnot attendthe funeralone (1) cBy-Where
any of suchdays fall on a scheduledworking day for the employee, he/she shall
be paid a bereavementallowancefor each day equivalentto eight (8)tires the

averagehourly rate earned by him/her in the precedingpay period. Immediate
family shall mean spouse, son, daughter, mother, father, sister, brother,
grandmother, grandfather, grandchild, mother-in-law. father-in-law, son-in-law,

daughter-in-law, stepmother, stepfather, sister-in-law or brother-in-law or a
common-law spouse as covered under the Company benefit plan and mother,
father. sisteror brother of such common-lawspouse.

For the purpose of this Article. the terms “sister-in-law” and “brother-in-law
shallbe defined aSthe brother or sister of the employee’sspouseand the wife or
husband of the employee's brother or sister.

Where proof of death i not readily available to the Company,employeesmay be
requested to provide such proof.

ARTICLE 16 - SAFETY AND HEALTH
16:01 The Company shall meke provision for the safety and health of the
employees during the hours of their employment consistentwith the current

Industrial Safety Act of the Province of Ontario, and shall continue to supply
protective equipment and other safety devices in accordance Sith its present

oractice. =M
16:02 The partiesshall constitute a Safety Commitse With

fom the parties to promote safety in the%ﬂﬂ'f""’

16:03 An employeelosing time asa result of an injuryinan industrialaccident
vill be paid for the balance of the shiftduringwhich the accident takes place.
6:04 The Safety and Health Representative or Chief Stenard from the

fepartment where an accident occurs will attend any investigation mestirgs
oncerning the accidentwhere an employee or employeesaretaking part in the

representation
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investigation. A copy of any accident report will be given to those in attendance
as well as the Chairperson of the Union Safety and Health Committee.

The Chairperson of the Union Safety Committee or the designated nomineg will
be advised if the Company plans to contest a lost time accident ctaim within
twenty-four (24) hours of the Company mailing the Form 7 to the Workers®
Compensation Board.

16:05 The parties agreeto complywith the requirements of the Occupational
Health and Safety Act, 1978, and the appropriate Regulations and any
amendments thereunder. The Companyand the Union agree that no employee
or memberof the Joint Safety and HealthCommittee Structure will be threatened,
disciplined.suspended,0r coerced in the event that the employeeor member of
theJoint Safetyand Health Comumittee Structure has acted in compliancewiththe
Occupational Health and Safety Act, 1978, and the appropriate Regulationsand
any amendments thereunder.

16:06 The Companywill provide the Chairperson of the Unionsafety Committee
with copies of the Form 7s sent to the Workers' Compensation Board and a weekly
report of compensable last time accidents, work related injuries requiringmodified
workassignments (lightduty} aswell aSexternal medicaltreatment resultantfrom
accidents. Such report will show the employee's name. clock number and
department as well as the date and typeof injury.

16:07 The Company will give employeesa copy of their *'Requestfor Service
- Medical Department"* slip.

16:08 The Company will review the results of tests and surveys relative to safety
with the Union Safety Comumittee and provide copies if applicable. é 5“ "Z-»
16:09 The Company will provide the Chairperson of the Union Safety Cotnmittec
with copies of new or changed safety da and job ices as wel
as provide the Departmental Safety Representative with copies for their particula
area.

In addition, the Comparty will maintain a departmental library of up-to-date safety
data sheets and job safe practices in an accessible location for employees' perusal.
16:10 When a safety hazard is identified, employees can complete a ' Hazard
Identification Form'* and give a copy to their Supervisor. On the conclusion of theil
shift, they must deposit copies for the UnionResident and Supervisor - Safety
in the appropriate boxes in the guard shack.

16:11 The Company will subsidize the cost of safety boots (or shoes fo
employees medically authorized) as follows:

Employeesmay obtain:

(13 One (1) pair with metatarsal protection from the stores at no cost

OR

(2) Ore 1y pair of regularsafety boots from the Stores at a discount of 25%
not less thenevery three (3)monthsand onthemender of their worn outboot
The Supervisor may waive this time restriction if the employee's boots a
damaged beyond use by heat.

New employeescan purchase their initial pair through Storesat their expens
Changes in foot protection willbe discussedwith the union Safety Commitieepri
toimplementation.

If employees Wish to purchase higher quality safety shoes outside, the Compa
will subsidy such purchase by $50.00.
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16:12 The Company will allow Melt employees, Scarfers, Welders, Mill
Utility personsandAssistant *'A" & **B'" Rollets topurchase flame retardent pants
& Stores with subsidizies as follows each calendar year.

Ist pair - Maximum of $20.00
2nd pair - Maximum of $20.00
3rdpair - 2/3 of the Company cost
4thpair - 2/3 of the Company cost

Fire retardantjackets, leggings, gloves and face shieldswill be provided consistent
with existing practice.

16:13 The Companywill provide work gloves to maintenancepersonnel working
Inthe ﬁcﬁld uponthe surrender of worn out gloves to @ maximumaf one (1) pair
per week..

16:14  The Company will provide the incumbent Roof and Ladle Builders and
Helpers vt leather faced work gloves upon surrenderingof their wom out pair.

16:15 The Company Will provide protective clothing to employees assigned
maintenancecleaning duties within the dust collector system. In addition, the
Compary will provide and mandate the LB of the respirators by maintenance
employees when carrying out repairs In the baghouse.

16:16 When an employee's claim is rejectedby the Workers’ Compensation
Board (W<.B.) as not work related, such employee may apply for Short Term
Disability Benefitshy completingandsigningawaiver form insuringthe carrier
will be reimbursedif an appeal B successful.

16:17  The Executive/Union SafetyCommittees will jointly discuss and deterrnine
the monitoringrequirementsfor noiseand dust.

16:18 'The Company, like the Union, is concemed with the possibility of damage
to employees'hearing ability. Accordingly, steps havebeen taken inthe past to
‘educe noiselevels N certajn%emmhere correctionwas necessary Inaddition, ;.
he compulsory requirementfor the wearing of hearing protectiondevices ar%
sompulsory regular hearing tests have been initiatedin those arees where the
wise level B suchthat it is considered to representa hazard.

*he hearing tests will be continued on a periodic basis as required. The Company.
vill discuss with the Union Health & Safety Committee the frequency of hearing
ssts after the Regulationsregarding noise are implementedby the Ministry of

abour. .. -
6:19 Employees who are required by the Cumytoaucnk n%emés outside
1eir normal working hours for the purpose of accident investigation, safety tatks

id departmentakommunications meetingswill be paid their C. W. 5, rateat
rertime for the duration of the meeting. j

120  The Company will pay employees their €. W. S. rate at overtimefor the
I'e spent at Company required medical examinations outside their normal
eduled working hours (otherthanas required by the Companyrules on page +
hearing tests, eye examinations conducted i the Company Medical
partment,
e Company will pay employees one hour at their €. W. 8, rate for Company
uired examinations or testsas mentionedabove taken outside the Compary
(a)the purpose of maintaining their license for operating Company trucks and
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(b) testsand examinationsdeemed necessaryby the Health and SafetyConmﬁ'uee.

16:21 Thedrains h the main change room will be augured monthly to dislodge
blockages.

16:22 A uniform supply program will be supplied to Maintenance employees
at their expense.

16:23  TheCompany will haw ongoing input from theUnion to improve Canteen
services.

ARTICLE 17 - BULLETIN BOARDS
17:01 The Companywill provide glassenclosed and locked bulletin boards i
the guard shack, the west side of the cafeteria and the Melt Shop/Concast
lunchroom for notices of Union business as approved by the Manager - Human
Resources Of histher designate.
The following are the locations of Company notice boards.

(1) Guard Shack

(2) Finishing - south of #4 stock shear

(3)Hot Shears Lunchroom

(4) Maintenance Lunchroom

(5)Cafeteria

(6) Melt Shop Lunchroom

(7)Concast Lunchraom

(8)Brant Street Yard - Notice Board

{9) Birch Street Yard

ARTICLE 18 -DEROGATORY NOTICES

18:01 No record of warning or any other action shalt be used for the purpose
oftakingor justifying disciplinary action against a employee unless a copy of
such record has been given to the employee concerned. or sent registered mail
if not readily available,within seven (7) calendar days after the discovery of the
occurrence which brought about the warning. —

The employee'ssteward, Chief Steward or a Grievance Committee member shall
be given acopy of such record, and shall sign all copies acknowledgingits receipt.
For the purposes of disciplinary action all derogato?/ notices relating to records

T

of warning and suspensions sh%ged om the employee's record
eighteen (18)months after they werg S3TeTh

e
ARTICLE 19 - TERMINATION

19:01 TMMMLIST‘M"%‘E%E@E@WW and
shall thefeafter continue for a peériod of one year er party shall give
notice to the other not more than 90 davs nor less than 60 days before the
expiration date that it desires revision, 'modification or termination of this

Agreementat its expiration date,i{ either party does give notice the parties will
meet to negotiate within 30 days after the giving of such notice.

ARTICLE 20 - APPENDICES
20.01 Attached hereto and forming part of the Agreement are the following:

Schedule "*A' - Stewards

Appendix A - Co-operativeWege Study (CW.S. Manualdated january
I, 1967)

Appendix B - Standard Hourly Wage Scale
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Appendix *‘C* - Rolling Mill Incentive
Appendix “D" - Leamer Period - Classification Analysis
Appendix “E"* - Technological Change Plan

Appendix “F** - Maintenance

Benefit “'A* - Pension Plan

Benefit *‘B"* - Group Benefit Plan

Benefit“C'* - Supplementary Unemployment Benefit Plan

The Company will provide employeeswith copies of the Agreementand booklets
outlining Pension and Group Insurance Plans as soon as practical following
ratification.

IN WITNESS WHEREOF the parties hereto have executed this Agreementunder
the hands of their proper officers.

SLATERSTEELS
HAMILTON SPECIALTY BAR DIVISION
ADIVISION OF SLATER INDUSTRIES INC

UNITED STEELWORKERS OF AMERICA
LOCAL UNION 4752

g~ e

RODO (CHAIRMAN) O.MEXLEJOH

TS e Kok 7_ at

T SN N\ LSIMONFFY ~—
SBRYANT — S (INTERNATIONAL

H W REPRESENTATIVE)
GALLACHER
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SCHEDULE “A”
Referred to in the Annexed Agreement

Department Stewards Chief Stewards
1. Rolling Mill, Billet Yard, Mill Furnace, 4 1
Hot Bed & Shears
2. Finishing & Ball Shop 4 1
3. Roll Shop, Mechanical Maintenance, 4 1

Electricians, Pipefitters/ Millwrights,
Blacksmiths, Plant Stores, Welders and

Carpenters
4. Melt Shop. Concast & Yard 5 i
5. Laboratory 1 -

In the Department where the number of Stewards is related to the number of shifts
worked, (e.g. Melt Shop, Rolling Mill, Hot Shears, Maintenance and Finishing),
the number of stewards will change to correspond to any change in the number
of shifts worked.

The above numbers reflect a 4 shift - 20 turn operations. In the event of a
reduction in operations, the number will reduce accordingly.

The Company will provide a mail box for each of the Steward groups as well as
for the Yard Steward.

APPENDIX *'B"
STANDARD HOURLY WAGE SCALE
Effectivejanuary 1, 1994
standard Hourly standardHourly
Job Class Wage Scale Job Clast Wage Scale
1 li:::S PO 14 20.041
2 7677 Phai” 15 20.238
3 17874 fl 16 20.435
4 18.071 " 20.632
5 18.268 18 20.829
6 8.465 19 21.026
7 18.662 20 21.223
8 18.859 21 21.420
9 19.056 22 21.617
10 19.253 23 21.814
11 19.450 24 22.011
12 19.647 25 22.208
13 19.844
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APPENDIX "*C"’

ROLLING MILL INCENTIVEPLAN
STANDARD EQUIPMENT HOUR
INCENTIVE PLAN CONDITIONS

1. This plan is subject to the terms and conditionsset out in the Agreement
where provisionsare not made in this plan,

2. The standards are developed in such a way & to reflect the following
principles:
(a) They are based upon the actual practical capacity of the mills and are

calculatedto reflecta imiting facility,e.g. furnace, nulls, shears, etc. where one
exists.

(by They provide adequate time allowance for actual working conditionsand
delays which occur in good mill operation.

() They provide **equitableincentivecompensation®‘which shall be defined for
this plan @s an earnings opportunity foremployeesunder the plan of an average
of 35% (thirty-fivepercent) above the incentiveearnings calculation rates for the
respective jobs.New, revised or adjustedstandards or groups of standards made
as hereinafterprovided shall provide an earnings opportunity of 35% (thirty-five
percent) above the incentiveearning calculationrates for the respective jobs.

(d) They provide rates of such nature that equal opportunity for incentive
earnings is available for each crew.

3. Incentiveearnings shall be:

(a) Based upon the incentive earnings calculationrates for the respectivejobs.
{by In direct proportion to the incentive earnings calculationrates on a one-for-
one hasis (i.e. 1% additional pay above the incentive eamingscalculation rate for
each 1% Increase in production above the incentive standard) so that the
relationshipofearnings between the various jobs to which the plan is applicable
will be maintained,

4. () Thestandards are classifiedby a combination of or part of the following
factors: size, method of processing, product size and product category.
by Eachstandard will includeas much detail as possibleto indicate the methods
nd conditions for which the standard was calculated, will be identified by a
wmber which will correspond to the tons per hour required to represent 100%
of the standard and will indicatethe tonnage required in an eight hour shift for
00% of the incentive earnings calculation rate.
¢y The following is the outline for calculating Rolling Mill Incentive Standards:
) Calculating Number of Billets Per Hour
he number of billets per hour which can be processed through the Reheat
urnace, 21" Mill, balance of the Milland 400 Ton Shear are calculated on the
asis of pertinent criteria.

Reheat Furnace- based on heating and hearth capacity with gaps considered
- current standard capacity of 90 per hour.

21"* Mill - based on the time to process a billet which varies with billet length,
enumber of billets processedsimultaneously, (¢.g. 1 and 5, etc.),the weight

rfoor of the product of the fifth pass, the speed of the Mill and a heat separation
“tor
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- current standard

- hillets per hour 81-87
- Recommendedtier ~ seconds (45)(41)
- Heat separationfactor 95.5%

- Balanceof the Mill - based on the t i € to rollin the Mills, making appropriate
allowance for operationof repeaters and varies with product sizeand mill speeds.
- 400 Ton Shear - based on cycle time per pack and varies with billet cross section
and length, sheared product length, number of coolingbed lengths from a biller,
product size, pieces sheared simultaneously, dumping frequency and shear
capacity (tonsper squareinch).

(iiy CalculatingTons Per Hour

The lowest number of billets per hour determined Fom the above separation
calculations is considered to represent the production limit for the particular
product and parameters.

The lowest number of billets per hour is converted to tom per hour heated
multiplying the specific billet length by the bille¢ weight per foot and dividingby
2000.

- Current billet weight per foot is 115.5 Ibs
The resultanttons per hour is factored by yield allowance t compensate forlosses
in scale, cobbles, scrap, etc.
- 94.0% for ball stock
- 93.0% for single strand rebar
- 91.5% for flats. squares, rounds and plow beam
- 91.0% for channels and sign post
- 90.0% for tire ring
- 89.5% for double strand rebar
An appropriate delay factor is then applied dependingon finishing stand:
- 80.5% for product finishingin stand #5
- 79.5% for product finishingin stand #7
- 78.5% for product finishirg in stand #9
- 80.5% for double strand rel
(iiiy Calculating Standards
The resultant number from the above is divided by 135% to provide incentive

opportunity. the standard category is determined by rounding the decimals up
or dbanas follows:

- up toand including .500 are rounded to the next lowest whole number.
- over 500 are rounded to the next highest round number.

(&) Allowances

(iy Startup

Rolf Change - 0.50 hour
Pass Change - 0.25 hour

Roll and pass change is defined as the period of time applied to such chang
between Mill shutdown and the delivery of the first bar to the hotbed.

(ify First 100 Ton Rolled
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The standard is reduced by 4 tons for all products except rebar for the first 100
tons produced after a roll or pass change. For example,a product which bears a
standard of 25 will be considered as bearing a standard of 21 for the first 100 tons
rolled following the initial roll or pass change. From the 101st ton onward, the
standard will revert t025.

For changesin productvia “weigh up” of less than 100 tons per size, the first
100 tons produced following a roll or pass change shall be considered as one
product for the purposes of applying this allowance.

For the purposesofthiisallowancepallstockandroundsofthe samesizewhen
rolled in sequence will be classed as one product rolling.

(iii) Shear Gauge Change

08 hour will be allowed each time a length change is required except when
coincidentwith an order change.

(ivy Order change
.15 hour will be allowed per Occurrence.

Order changes are defined as changes from customer to customer, or customer
tostock, orstock to customer.Random material is not consideredfor purpose of
this allowance.

(V) S.B.Q. Procedures
Appliedonlywhens. B. Q. proceduresare specifiedin the Rolling il as applied
to products for
(@) Automotive Springs
(b) Forging Quality
(¢) Cold Drawn
(d) Tire Ring
() Rolland Pass Change Definition

The period of time applied to such change between mill shutdownand delivery
of the first bar of ordered billets to the hotbed.

For tire ringonly, this is defined as the period of time between Millshutdownand
delivery of the first bar of acceptable dimension to the cooling bed as determined
by the Rollerand recorded on the Mill delay sheet.
() Startup
Roll Change
- 0.50 will be allowed following a roll change.
pass Change
- 0.25 will be allowed followingthe initial pass change.
- 0.30 will be allowed following subsequent pass changes within the same size.
.. B. Q. Change
- 0.50 will be allowed when changingfrom commerciat or ball stock toa product
requiring$. B. Q. proceduresas defined and in the same size.
ime
+ factor of 7.5% will be allowed duringthe calculation of earnings.
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Pack Anneal

Atime allowance of 5% will be allowedduringthe calculationof earningsfor all
springflatsexcept those .375 inches and thicker and cooling bed length of 180
feetor less.

Tie Ringstandard

Standardsfor all tire ring sectionsare reduced by three (3) standards from that
calculatedas above e. g, a calculated standard of 27 becories 24.
FitTieRoling

For products rolled for the first time. earningswill becalculated on the basis of
calculated standards or 135% whichever is greater. Eamings for subsequent
rollings will be calculatedon the basis of calculatedstandardsonly.

5. Any changes, deletions, or additions to the equipment or the equipment
capacities erethods, products, raw material, processes, quality standards, or such
otherchanges asdirectly affect the mill capacitywill constitutea reasonfor review
of the standardsand, whereapplicable, a change in the standard equipmenthours
per ton of product produced.

6. Any suchchange as referred to in Point Five above will be madk in accordance
with the Agreementand in a manner consistentwith thisplan.

7. Productionof substandard quality will notbe includedin the totall production
used for purposes of incentivecalculations as per currentestablished practice.

8, The following shall be considered non-standard operations, and when
approved, shall be paid for at the standard hourly rate:

(a) Periods of productions for which there are no standard equipment hours
(by Paver failure originating with the HydroElectric System (subjectto Articlc
10 of the Basic agreement).
(¢) Scheduledmillpass, rolf and sequencechanges.
9, The Company shall furnish to the Union a list of all the jobsaffected by an
towhich the incentive plan appliesand a listof those jobsto whichan "*out-0'
line earnings differential** (0.E.D.) B applicable as a consequent of previot
agreement.

Suchout-of-lineearnings differential multiplied by hours paid for shallbe adde¢
to the eamings of each employeeon such job.

10. The minimum guarantced rate shall be the applicableStandardHurly wa
Rate (CW.S.} as provided in Section9 of the Basic Agreement, plus any out-
line earnings differential that may apply. The minmum guarantee shall be appli
on a dailybasis.

11, An“Incentive Record'* coveringall current standards will be suppliedtof
Union.

12, When on a four (4) crew operation, the service equipment shift will be p
at the average eanings for the crew involved for theother four dgySof that we
‘This applies only toa four crew operation and does not apply ©crew on
overtime basis.

3. Incentive Plan Participation )

The following arethe positions andlevels of participationin the M incentivep
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Department Job Participation

Furnace Furnace Heater 100%
Furnace Charger 100%
Rolling Mill Roll Builder 100%
Greaser 100%
21" Pulpit Operator 100%
Main Pulpit Operator 100%
Assistant Roller ** A’ 100%
Assistant Roller *'B"* 100%
Utility person 100%
GuideFixer 100%
Mill Helper 100%
Shears Shear Operator 100%
Shear Helper 100%
# 21 Crane Operator 100%
Mill Weigh Person 75%
#21 CraneHooker 50%
Spell Crane Operator 100%

(whilespelling#21 crane)

14. The Company's objective isto maintain and operate the 400 Ton ShearW e
a producelift weightswithin commercial tolerances, i.. to weigh accurately to
he closest 20 tb. increment.
The Company will confirm the accuracyofthe mill scales duringeach shift using
1 "'test weight™ and records will be maintained in the departmentand made
vailable to the Union upon request. The test will normallybe carried out during
mill change or mil delay. When such is not possible, production will be
werrupted and the test wall be done, and an allowance of 0.1 hours will be
uthorized by Supervision. The test record will include a record of operatingimes
then the scale isinoperative. During such periods, liftweights will be estimated
ased on bar countand theoretical weight.
0uld the Unionbring forward factual evidence. and the evidence is confirmed
7 the Company'sinvestigation, that the total weight recorded for any calendar
onth’s production at the 400 Ton Shear Scale falls short of actual weight by more
an }1]%, the Company will adjust wages paid to the affected employeesfor that
onth.

. The Company recognizesthat there haw been occasional problems with the
ling of high sulfur billets and will conducta study to determine:
the nature and extent of the problem(s):
the method of application for any allowancedeemed necessary.
2se studieswwill be conductedat the earliest opportunity.
MELT SHOPINCENTIVE PLAN
General
ndards are based on tonsper furnace hour and reflect the operatingmode.
s per furnace hour is calculated on **cast tons™* of good billets.

niage bonusis calculatedon the basis of tons produced for the day versus the
wdard for the daw.
* start and early quits are compensated at appropriatenon-incentive rates
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Early starts are compensated at incentive rates.
Downtime: Time in excess of four (4) hours continuous downtime will be paid
as non standard hours.

A quality factor(Q. E) is applied to tonnage honus to arrive at total daily incentive
bonus. The Q. E reflects their ability to achieve the required chemistry. The current
Q.Fsare

S. B, Q. = 83.9 (1.192) Based on 98.8% heats on chemistry.

M. B. Q. =81.1 (1.233) Based on 95.8% heats on chemstry.

2. CalculatingStandards

Current Tap to Tap X New Heat Size

New Tap to Tap Current Heat Size
""Tap to Tap'* equals ""Power OR' plus *"*PowerOn"".
The standard & calculatedto two decimal places and rounded off to the nearest
05: e.g. 31.32 would become 31.30; 31.33 would become 31.35.
3. Trial Alowance
(a) Wight
Toas melted, but not cast due to trials which interrupt the cast and prevent
completion of the heat will be compensated for as follows:
Tonnage Allowance = Standard heat stze minusactual heat size (good billetscast
for the trial heat)
() Time
Enforced idle time on **C** furnace due to the caster not being available due to
development trials will be compensated for as follows:
"¢ furnace enforced idle X Standard TPH = Tons
Thetonnage as calculated for the aliowance will be added to the daily production
as trial allowance tom to calculate the daily performance.
4. IncentivePlan Participation

(a) The followingare the positions andlevels of participation in the Melt Shop
incentive plan.

Currentstandard X

Department  Job Participation

Melt Shop 1stHelper 100%
2nd Helper 100%
3rd Helper 100%
4th Helper 75%
Ladle person 100%
Assistant Ladle person 100%
#20 and #23 Crane Oper. 100%
#16 and #19 Crane Oper. 100%
#17 and #18 Crane Oper. 100%
Spelf Crane Operator 100%
Utility person 50%
Tow motor operator 50%
Roof and Ladle Builder Group Leader 75%
Roof and Ladle Builder 75%
Roof and Ledlle Helper 50%
Labourer 50%
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Department  Job Participation

Concast Concast Group Leader 100%
Mould Operator 100%
Cut OFF Withdrawal Person 100%
Tundish Conditioners 100%
#8 and #10 Crane Oper. 100%
Concast Ulility Person 50%

(b} When thelocomotive crane operator is required to perform regular production
work (scraploadinginto buckets atthe scraptransfer) of either #17 or #18 cranes
due to a breakdown of such cranes, the loaomotivecraneoperator will be included
inthe Melt Shop incentive plan at the 100% participationrate.

ﬁc) Participants in the Melt Shop IncentivePlan will be paid accordingo the
ncentivePlan while engageddirectly in productionoperations.Employeesaffected
by major delays will be paid accordingto **Modificationsto Melt Shop Incentive
Plan®, September 26, 1979, Part 1.0, paragraph 4.

(C) GENERAL

1. When employeesparticipatingin agroup incentive plan work on schedules
differingfromthen o d productionschedulefor their department. they will be
paid at a rate of two (2)job classesabove their CW.S, rate for hours worked in
their incumbent job on all shifis when the department is not crewed for production,
The rate additive will not be applicable when such employee is in receipt of
|hrtiJgs1t]veearmngs for such hours and Win not be applicable to scheduledovertime
shifis.

In futureand excepting existingarrangements covered by the foregoing, i.e.spell
craneoperators in the Melt Shop, when anincumbencyor incumbencies regularly
participatingin a group Incentiveplan are assigned to work on schedules differing
fran the normal production schedule for their department, the incumbentsat the
time of such change will be paid average incentive eamings of the incumbent group
for hours worked on their incumbentjob on all shifts when the department is not
crewed for production, This additive will not be applicable when such is in receipt
of incentive earnings for such hours, win not be applicableto a scheduledovertime
shift andwwill not be applicableto employeeswho become incumbent subsequent
10 and during the continuation of such schedule.

2, The Companywill inform the Chairperson of the Union Incentive Committee
for the specificarea of all capital based improvementswhich would impacton the
Incentive Program.
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INRC RENTITRING | CADNED RATF

HOURS AND JCB CLASS
FOR LEARNING PERIODS

520 520 520

standard Standard Title NO.OF | Hours | Hours Hours
Plant | Code standardTitle Months | Job | Learner 1st 2nd 3d
Code Factor 2 IClass | Periods | Period | Period | Period
21-01 Assistant Roller **A™ 31t036 | 19 3 13 15 17
21-02 Assistant Roller *‘B"* 19w24 | 15 3 9 13| 13
11-01 Assistant Foreman (Yard) 19024 | 14 3 8 10 12
42-01 Mill Inspector 251030 | 13 3 7 9 11
60-02 Machine operator (Roll Shop) 251030 | 13 3 7 9 11
51-02 Pipefitter / Millwright 311036 | 14 3 8 10 12
22-11 Mil] We 19w24 | 10 3 4 6 8
1301 Mould Operator 131018 | 17 2 13 15
12-10 Roof and Ladle Builder 13018 | 13 2 9 11
21-23 Main Pulpit Operator 131018 | 12 2 8 10
37-01 Expeditor (Finishing) 13018 10 2 6 8
37-04 Recorder 131018 9 2 5 7
70-01 Stores Clerk 131018 8 2 4 6
21-15 21" Mill Pulpit Operator 71012 | 13 1 i1
32-02 straighteningMachine Operator 7012 8 1 6
60-06 Roll Bearing Assembler 131018 ] 16 3 10 12 14

CTART A acmen nearatar'c ioh will be considered a learne

- perio

£ amaximum oF 240 hours

THEH ELAISNT 34 OL JYVHD
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APPENDIX "E'* 6“!
TECHNOLOGICAL CHANGEPLAN 2.2

The Company will niotify the Union s soon as possible in advance of any
technologicalchange which may cause a displacementaf employeesfrom their
jobs. The Company will meet and inform the Union of the planned change and
will hold further meetings with the Union, if requested, for the purpose of
discussing general matiers of mutLel concem affecting the interest of the
employeesaffected. The Company will also meetwith the Union asfar in advance
as practicable prior to the time that the technologicalchange is to teke place to
discuss the application of this Programwith respect to such employees.

In order to reduce the impact of displacement from a job due to technological
change, an eligibleemployeewilt be entitled toassistancein accordancewith the
following:

A. DEFINITIONS

Technological change shall mean:

(@) the automation of equipment, or

(b) the mechanizationor automatin of duties, or

(c) thereplacementof an existing facility with a new facility which produces the
same or similar product, or

(d) the introduction of new equipment,or

[e) the replacementof existing equipment with new equipment,or

‘) the modification of existing equipment,

which directly results in the permanent displacement of an employee from a job.
the subsequent permanent displacement cf a junior service employee by an
:mployee directly displaced from a job in accordance with the above shallalso
)e considered to be a direct displacementdue to technologicalchange.

he displacementof an employee from ajob descriptionas a result of depressed
usiness conditions, relocation or reassignment ofequipmentwhich is not the
irect result ofa technological changein such equipment, resource depletionor
roduct obsolescenceor market m%twhich is not the cause or the result of a
«chnological change, fault of the employee, or lay-offs caused by any strike,

‘owdown, fockout, sabotage, At of God, or breakdown,shall not be considered
y be a technologicalchange.

. CONTRIBUTION

wch month the Company shall make a contribution totaling four cents (4¢)
ultiplied by the total number of straight time hours worked by each employee
iring the precedingmonth to the SU.B. Plan, Techiiological Change Plan, or
sntingency Fund or Combination thereofas provided for in the ®©&of the SU.B.
«d Technological Change Plans.
) f during the term of this Agreement the Company's contribution to the
pplementary UnemploymentBenefit Plan shallnot be required in accordance
th Article ll1, Section 3.01 of the SUU.B. Plan, or shallterminate in accordance
th the provisions of Article VII, Section 7.03 of the SU.B. Plan sych 2
atributions as would otherwise be made shall be applied as follows: -
An amount equal to one-half (1/2) of each month's contributions to théS.U.B.
nwillbe appliedby the Company 0the Technological ChangeAccount when  *
financial position of such account, during each such months, is calculated to
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be less than seven thousand and five hundred ($7,500.00) dollars and wll
continue to be so appliedto such account monthly or such lesser amount as may
be necessary to bring the financial position of such account to twenty five
thousand ($25.000.00) dollars.

(iiy Saveas provided in (ty above the total monthly contribution or remainder
thereof shall be accumulatedand applied to the ContingencyFund when required
by the Company.

In the went the Company does not apply suchaccumulated contributions, either
whole or in part then such accumulated contributions or balance thereof may
be used for other purposes as the parties may agree at the termination date of this
Agreement.

Shouldthe Company qualify for a rebate under the Unemployment Insurance Act
with respect to the Weekly indemrity Benefits, the **5/12"" portion will be assigned
to the Contingency Fund.

€. ELIGIBILITY ali-

An employee,in order to be eligible fora Maintenanceof EamingsBenefit, m

()  have twenty-four (24)or more months of service, and

{if) be permanently displaced from a job due to a technological change whigh
directly caused his/her displacement from that job description, and

(iily have occupieda job or jobsin the departmentin which such technologital
change &placement has occurred for the six (6) month period immediately
precedingsuch displacement, and

(v} remaininthe employment of the Company during the benefitperiod. and
(v} accept the jobwith the highest rate of pay to which he/she is entitled and
qualified to receiveunder the terms of the Agreement during the benefit period
and continues to accept assignment to any job with a higher rate of pay during
the term of the benefit period.

(vi) Faneligibleemployee (asin {v) above) requiresortentation to a job on which
hel/she previously wasa permanent or temporary incumbentor on which he/she
has successfully completed the learner or break in period(s), the Company will
provide an orientation period not to exceed two (2) consecutive weeks.

D.  MAINTENANCE OF EARNINGSBENEFIT

For each pay period during the BenefitPeriod to which an employee isentitledas
provided in (E) below, an eligible employeewill be paid the greater of:

(i} his/er actual earnings during such pay period, or

(ti) the Maintenanceof Earnings Benefit for such pay period. The Maintenance
of Earnings Benefit will be calculated by multiplying the applicable Standard
Hourly Rate plus any averageearnings opportunity provided for in Thelncentive
Plan imes the actual hours workedby such employee during the pay period. The
applicable Standard Hourly Ree will be either the Standard Hourly Rate of the
job from which the employee was displaced provided that he/she had been
permanently appointed or assigned to such job for the period specified in (C) (iii*
above, OF if such employee was permanently appointed or assigned to more that

one job during such period, then the weighted average of the Standard Hourly

Rates for such jobs.

(iify For the purposesof payment under the Supplementary Payment Plan, &1

employeewho isreceivinga Maintenanceof EamingsBenefitin accordancewit]
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the Technological Change Plan, will be paid the greater of:

(a) the applicablesupplementarypaymentrate earned for hoursworked on the
job or jobs heishe actually occupied during the quarter; or

(by theapplicablesupplementarypayment rate of the job from which he/she was
displaced, multipliedby the actual hours worked by such employee during each
pay period in the quarterly period for which heishe received a Maintenance of
Earnings Benefit.

E. DURATION

{1y Aneligibleemployee will be entitled to have his/her earning maintainedin
accordancewith (C) above, for four pay periods for eachyear of Comparty service,
for a period not to exceed seventy-eight (78) pay periods Fom date of
displacement.

(iiy The period of time during which an employee will be eligibleto receive a
Maintenanceof Earnings Benefit will commenceat the beginning of the pay period
immediatelyfollowing the pay period in which the employee became eligible and
shall continue for each subsequent consecutive pay period thereafter for the
appropriatenumber of pay periods to which the employee is entitled as provided
above.

(iity Any pay period, during the whole of which an employee is absent fromwork
solely due to sicknessor injury (gsevidenced by a Doctor's certificate asrequired
by the Company)and & not entitled to any payment From the Company during
such pay period, shall not be counted and the henefit period shall continue for
the remainder of its unexpired term commencingwith the pay period in which
the employeereturns to work or would have returned to work following such
sicknessorinjury, provided further thatsuch employee remainsin the employment
of the Company. The day's pay to which an employee is entitled under Article
12:01 will not be consideredas a payment of the Company for purposes of this
paragraph.

(ivy  Any pay period during which, either in whole or in part, an employee i
absent from work for any reason other than sickness or injury, shall be considered
as a part of the consecutiveperiod of time.

(v} Any period duringwhich an employeeis absent from work due to sickness
or injuryshall be considered as a part of the consecutiveperiod of time, where
such employeehas been ahsent from work for the entire twelve (12) months
immediatelypreceding the time that he/she would have been displaced From the
job as specified in C (ii).

. Payments made by the Company for Maintenanceof Earning Benefit shall
be deducted from the Techniological Change Account and a corresponding transfer
of funds made from the contributionsthat would normallybe made to the SU.B.
Plan, Technological Change Plan, or Contingency Fund (whichever is applicable
under the respectiveprovisionsofthe Plans). No Benefitwvill be paid for any pay
period in which the Company determines that the funds in the Technological
Change Account are insufficient to pay fidl benefits in that pay period.

G.  The Companywill, throughoutthe year, furnish tine Union with a statement
showing the net worth of the Tchnological Change Account and the amounts paid
out from the account during the precedingyear.

The maximum funding position of the Technological Change Account will be
$25,000.00. To maintain such position a transfer of funds will be made on a pay
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period basis subject to the Iimitsset out in Section3.01 of the S.U.8. Plan, and
Section (B) of the Technological ChangePlan.

Shouldthere not be sufficient funds available to transfer, the Company's liabilicy
is limited to the amount currently in the Technological Change Account.

APPENDIX *F"
MAINTENANCE

. The Company will pay on a one time only basis the cost, less any government
rebate to which the employee may be entitled, of each metric tool that the
Company requiresany Trade and Craft or assigned Maintenance employee having
sixmonths of serviceor more to acquire, up to a 1 cost to the Companyof two
hundred dollars ($200.00) for such employee over the life of this Agreement.
mentation suitableto the Company will be required.

2. TheCompanywill use learner or break-in schedules to filt permanent non-
maintenancevacancies other than those maintenancepositions listed belovwhen
a job posting for the position does not have a successful applicant:

- Oiler/Greaser

- Building Maintenance Helper

- Shop helper

- Crane Safety Person
3, The number of Maintenanceemployeesallowed to t€vacationsduring the
plant shutdown in the summers of 1994, 1995 and 1996 will be as follows
provided there are no substantial changes in the number of Maintenance
employees:

- 2 electricians

- 3 pipefitter/millwrights

- 2 machinists

- 2 other trades
4, Theparties agree to the currentfixed Maintenance schedules. Theseschedules
may only be changed by mutual agreement.
5. The Company will maintain the 1993 vacation selection process in the
Maintenance Department. However, changes may be made with the mutua
consent of the Maintenance Manager and the Chief Steward and Stenards.
6, When it is necessary to expose trade and craft employes to different area:
of the plant, major new installations or new equipment, the Company will mee
with the Unionto discussand formulatetraining programs with nutLel consen
before proceeding.
7. CurrentTrades and Craftsand Assigned Maintenance employeeswillnotb
permanently laid off or displaced from such positions during the life of thi
Agreement provided the Melt Shopand the Rolling Mill maintain &t least a 15 tur
operation.
8. Employees shall be afforded the opportunity to exercise their preference
regarding job assignment and preference by work area with respect to workir
rotating shiftsor steady daysin accordance with their seniorityon the followir
basis:
(a) Such preferenceis tobe exercised only after a re-arrangement of the workis
schedules of the employee’s permanent incumbent group which is expected
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continue for 30 days or more or by a senior permanent incumbent employee
enteringan incumbentgroup fora period expectedto continuefor 30 days or more.
Reassignment will be made effectiveas soon as practical within the existing
scheduling practices;

(by Such preference s subject to the constraints of an employee's permanent
incurmbency and tothe Company's right at all times tomaintain a working force
of employeeswho haw the physical capability, knowledge, skill,ability, efficiency
and aptitude toperform the work which is available satisfactorilyand efficiently;
{cy Such preferenceis subjecttothe work schedulesestablishedby the Company:
and

(d) Such preferencewill not be exercised in the eventthat it leads to displacement
of an incumbent employee holding a work assignment by virtue of evidenced
medical disability.

If under the foregoing circumstances and conditions senior employeeschoose to
express also a preference regardingpreferred days off, the Company will consider
andattempt toaccommodate therequest by displacing a junior incumbent From
an assignment in which the senior incumbent is competent.

Senioremployeeswill be required to forego their preferencesto working rotating
shifts, steady days or "‘days off'* where necessary and to a maxamum of 20
calendar days.
e.g. - forspecial assignments

- familiarizationor training of other incumbents
Nothing herein is to be construed to meanthat incumbents will be given special
training to accommodate these preferences.
If a senior employee is away From work and cannot be reached. he/she will be
allocated tothe position that his/her seniority allows by the Chief Steward. Any

resultantdispute(s) will be addressed by the Manager - Maintenanceand the Chief
Steward.

9. Multi-crafting

TRADE GROUPINGS
oLD NEW
Pipefitter/Millwright(JC 17) Industrial Mechanic(C 22
Machinist(JC 19) Industrial Mechanic/Machinist(JC 23
?stems Lube Man({JC 21) Industrial Electrician(]C 25
ectrician(C 19) Industrial Electrician{JC 25
Jlectronic Repairer(C 21) Industrial Electrician(C 25)
nstrument Repairer(JC 21) Industrial Electrician{JC 25
#elder (C 17) Welder/Fabricator {jC 21

Slacksmith (C 18)
siler Greaser (JC 7)

Welder /Fabricator (JC 21)
Lube & Plant Maint. (IC 11)

L | | RO T O [ [ 1]

-uildinﬁAMaintenance Jcs) Lube & Plant Maint. (JC 11)
afety Man (IC 3) Same
hop Helper (¢ 3) Same
arpenter (JC 16/20) Same
OTE

) 1 future hirings or promotions would have tosatisfy the new job description
slifications.
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(b) As part of the advancement in computer based technology all trade groups
will participate in any trainingwhen nesded to complement their continuous
improvementand upgrading withinthe establishedjob description.

MULTI-CRAFTING TRAINING & IMPLEMENTATION

A training program will be devised utllizing existing programs at MohawkCollege
and other Industrial Multi-craft environments (i.. Stelco), to fulfill a 1-3 year
commitmentto train our people both in-houseand outside the Plant

INDUSTRIAL MECHANIC (1.M.)

Thetraining will provide the knowledge required to alllavthe industrial Mechanic
{I. M.) to do all work normally done by the Pipefitter/Millwright plus basic welding,
basic machining, torch cutting, rigging, hydraulics, pneumaticsand tow motor
operation.

INDUSTRIAL MECHANIC/MACHINIST (1.M.M.)

The training will provide the knowledge required to allow the Industrial Mechanic/
Machinist to do all work normally done by a Machinist, Pipefitter Millwright plus
basic welding, torch cutting, rigging, hydraulics. pneumaticsand tow motor
operation.

INDUSTRIAL ELECTRICIAN (1.E.)

The training will provide the knowledge required to allow the Industrial Electrician
(1.E.) to do all the work normally done by an Electrician, Electronic Repairman,
Instrument Repairman plus A/C repair, basic welding, torch cutting, figging, tow
motor operation, basic mechanical work (e.g. motor installation, removal and
alignment).

WELDER/FABRICATOR (W./F.)

The trainingwill provide the knowledge required to allow the Weldet/Fabricator
(W/F) to do all work normally done by a Welder, and a Blacksmith plus tow motor
operation, rigging and basic mechanical work (e.g. use of mag, basedrill, pedestal
drill and power saw, etc.) to permit a smoothand uninterrupted flov to their
fabrication work. They will also be allowed to assemble. rsiall or remove
fabrications, plate or castings that are fastened by boltsand nuts.

LUBE & PLANT MAINTENANCE (L. & P.M.)

The training will provide the knowledge required to allow the Lube & Plant
Maintenance Man (L. & PM.) to do all work normally done by the Oiler/Greaser
and Building Maintenance man plus air and oil filter changes, tow motor operation,
torch cutting, basic weldingand safe use of both portable and stationary power
tools (in. bandsaw, pedestal drill, chop-saw etc.?

The Safety Man, Shop Helper and Carpenters will remain outside of the Multi-
cra]ﬁing agreemtent a5 their skills and background do not lend themselves to
inclusion,

NOTE:

() All trade groups involved must join the program.

(b) Ifadvancement to “A'"* level is attained by January1, 1995, retroactive
payment will be made to January 1, 1994.

(¢y Effective January1, 1995, current employees assigned to multicrafted
positions will be advancedto "A" level.
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TRANSITION TO MULTI-CRAFTING
Pipefitter/Millwright to Industrial Mechanic. (1.M.)
Pipefitter/Millwright Industrial Mechanic {{.M.)

gc1n

LM, “C* LM, “B" LM, "A"
Start Detes Jan. 1, 1994 (C18) (C20)  (C22)
Lo ENtryleVRI(BY oo
2. Electro-arc & oxy-fuel welding, torch cuttingtraining, basic Machine Shop

training lathe, milingmachine, radial arm drill. surface grinder, etc. trainingand
test written 12 months advance to LM, “A™" ...

Machinist to Industrial Mechanic/Machinist

Machinist Indust. Mech. Machinist
¢c19) EMMACT TMMIB LMMIA”
Start date: Jan. 1, 1994 (IC19) gc 21 0c23

o BT IBVEL (B) ...

2 Training in millwrighting including basic hydraulicsand pneumatics, electro-
arc&oxy -fuel welding torch cutting and test within 12 monthsadvancetol.M.M

Systems& General Plant Lube Person to Industrial Mechanic/Machinist

Lube/Hyd. Tech. Indust. Mech./Machinist
gca1y LMMSC” TMM B LMM/A”
Start Date: Jan. {, 1994 (c 19) gc 21 (c 23)

T Enfry evel (BY .oooovrviiiiiiiiiiniiiiiiiicc e e

2. Electro-arc & oxy-fuel welding, torch cutting training and test written 12
months advancetoI. M. M. “A™" .......oooiieeiniiin

Electrician to Industrial Electrician (1E)

Electrician Industrial Electrician (I.E.)
gc 19) LE.“C" LE.“B" LE A"
Start Date: Jan. 1, 1994 gc2y  (c23y  (C25)
1 EDUYIEVED (B) o.evvevrieiereieneinrrece s sreeesesese st

2. Training in A/C repair, tow motor, basic mechanical functions (i.e. motor and
coupling alignment), basic welding and torch cutting, basic and advanced
electronics and instrumentation including combustion and motor control,
advancedPLC programming and analysis, computercontrol systems and repair
anil calibration of instruments and confrols with test written in 12 months advance
TO1EVEL A" e

Electronic Repairer to Industrial Electrician (I.E.)

Electronic Repairer Industrial Electrician (1.E.)
gcay LE.“C" LE.“B" LE "A"
Start Date: Jan. 1, 1994 gc21)  (C23) (C25)

o BRIV IRVEL (BY .o

2. Training in A/C repair, tow motor operationand basic mechanicalfunctions
2. motor and coupling alignment, rigging etc.) basic weldingand torch cutting,
md training to an advanced level of Electronic and Instrumentation control,
ncluding combustion and motor control, advanced PLC programming and
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analysis, computer control systerns and the repair and calibration of instrnutients
and controls, test written within 12 months advance to |.E. ""A'

Instrument Repairer to Industrial Electrician(l.E.)

Instrument Repairer Industrial Electrician (1.E.)
gc 2y LE."C" LE.“B" LE "A"
Start Date: Jan.1, 1994 gca21y  (C23)  (C25)

Lo BAEEY TRVEL(BY ..oviisveeeniir i
2. Training in A/C repair, tow motor operation and basic mechanical functions
(i.e. motor and coupling alignment, rigging,etc.) basic welding and torch cutting,
with training to an advanced level of Electronicand Instrumentation control,
including combustion and motor control, advanced PLC programming and
anallysis,computer control systemsand the repair and calibration of instruments
and controls. test written within 12 months advance to 1.E. *A" ...............

\Welder to Velder/Fabricator (W./E)

Welder Welder/Fabricator (W./F.)
(Jc 17y W.JE C' W/E "B WJE“A"
Start Date: Jan.1, 1994 gc1r (€19 gc 2y

1. Entry level (B ..evuvveiniirieinniiiiiiiiiieccc it
2. Training for tow motor operation, rigging and basic mechanical work (i e. use
of fixed and portable power tools such as drills cutoff saws etc.), training in
fabricationand hot forming such asnormally done by a Blacksmith. blueprint
reading, test written 12 months advance to W/F Ao

Blacksmithto Welder/Fabricator (W./E)

Blacksmith Welder Fabricator (W./F)
(c 18) WLE “C WJE “B" WJE VAT
Start Date: Jan. |, 1994 gc1)  gci19)  (C21)
1o ERtry 1evel (B) ..ovevvveoiiiiiiniii s

2. Training for tow motor operation rigging, and basic mechanical work (i.e. use
of fixed and portable power tools such as drills, cut-off saws etc. )Refresher in basic
electro-arc & oxy-fuel welding, test within 12 months advance to W/F *“A™ ...

Oiler/Greaser to Lube & Plant Maintenance (L&PM)

Oller/Greaser Lube & Plant Maint.
gcn L&PM “C”" L&PM "B" L&PM'A'
Start Date: Jan, 1, 1994 acn Jco) gc
1. Entry level (8) .

2. Training in air and oil filter changes including fluid condition analysis,
environmentalsystems mairtenanceand Tvmotor operation.plant Maintenance
and repair includingall work normally done by the BuildingMaintenanceHelper.
Basicwelding, torch cutting and safe Use of portable and stationary power tools
normally used in the course of their work. Test within 12 months advance to
LAPM “A7" 1t titeere et ettt

Building Maintenance Helper to Lube & Pfant Maintenance (L&PM)

Building Maint. Helper Lube & Plant Maint
{Ic. 5) L&PM ‘C'" L&PM “'B" L&PM "A'
Start Date: Jan. 1, 1994 gcn ) ge
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10 By fevel (B) 1ooiiviiicccrnininnnisrnnesereeesnite e e e e s e
2. Training in lubrication theory and practice, ar and oil filterchanges including
fluid conditionanalysis and envi romentalsystern maiintenance basic welding,
torch cuttingand safeuse of portable and stationary power tooksnormally used
in the course of their work, and tow motor operation. Test within 12 months
A0VANCE IO LPM “A” L.eveiiiiirireiiirc ettt

10.  Employeesassigned as Welders will not be demotedto a lower level because
of the withdrawalof their authorizationunder the Boilers and Pressure Vessels
Act until six (6) months followingsuch and will be afforded the maximumtests
permitted for reinstatementof authorizationduringsuch period

Welders will be given the opportunity to become familiar with the applicable
welding techniques and the equipment to be used for such tests aswell asfor other
authorizations required by the Company

11, The Companyagrees it will not reorganize the Electrical Maintenance De
partment without the mutual consent of the Union.

BENEFIT “A”
PENSION PLAN

The terms and condittions of the Pension Plan cannot be amended or modified
during the term of this Agreement without the express written agreement of the
Union, except for those changes required by changes in applicable {aws and
regulations which must be by v completed and filed with the appropriate
authorlty prior to the expiry of this Agreement, The Union will be notified of the
required changes and discuss the proposed changes with the Union prior to the
implementation of such changes.
The Companywillintreduce the followingamendmentsto the benefits provided
by the Penston Planduring the term of this Agreement.
1. Employees whoretireduring the life of this Agreementwwill receive aNoj
Retirement (basic) Benefitaldda-semser month per year of service.
‘ndexation, in terms of (b) below, for new retirees during the lifeof this Agreement
will commence on January 1st following the first anniversary date of
:ommencement of retirement. N
!, Indexing
iffective date ofratification and thereafter effectiveJanuary1, 1995 and January
, 1996, pensionerswil receive an increase in their Normal Retirement (basic)
enefit.
ffective date of ratification of this Agreement, the increase shallbe 1.9%.
flocive January {, 1995 and Januaxy 1, 1996, theiincrease shall be SqUATD 80
fthe change in the Consumer Price Index g{;ﬂ 1 = 100 Base) over the previ
:ar (measured on & September to September tesis).
noevent shall theindexation increase for pensioners exceed 5% of el Normal
stirement (basic)benefit.
irvivor pensions processed under the foregoingwvill be impactedby a factor of
0775 (Subjectto a ninimum tncrease each year of $20.00 per month).
General
) The Company has no objectionto a Union Representativebeing present f
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the prospective pensioner so desires. The Company will advise anemployee when
hefshe requests a meeting with the Human Resources Department, to meke
application for Tpen5|0n, that he/she should inform the appropriate Union
Representative if he/she desires his/her presence duringthis meeting

(b} 'The company win supply the Union Resident with an updated list of all
current pensionerssurvivors and emmployees having vested pension credits at the
beginning of each calendar year.

(€) Retirees will have theoption of having their pension monies directed to a bank
account of their choice.

(4 If an employee dies prior to the commencementof his pension, leavinga
survivingSpouse, and if such employee has ten (10)years or more of credited
service at the date of his death, in liew of the death benefit in Section 8:02 of the
pension Plan. the spouse may electto receive a survivor pension. Theamount
of such survivor pension shall be 70% of the benefit payable to the employee
determined in accordance with Section 6:01 of the Pension Plan, The survivor
pension shalt commenceon the lastday of the month inwhich the death of the
employee occurred and shall continue at the monthly intervals thereafter until the
Bt dby 0 the monthin which such surviving Spouseshatl die.

BENEFIT *‘B"*

GROUP INSURANCEPLANS
(1) General
(@) Meaning of Employee
The word *‘employee’* refers to active employeesaf the Companywithinthe scope
of the Bargaining Unit represented by the Union and who have completed the three
(3)months of continuous employment.
(b} Dependent Coverage Where Applicable
For the purpose of determining Lnsurance category, dependentsare:
iy Spouse;
fiy A person of the oppositesex with whom the employee is cohabiting in a
husband and wife relationship;
iiiy unmaniad children (includingstepchildrenand legally adopted children)
under 21 of age of an employee. Children Must be dependent on the
employeefor support;
v} Amentally retarded or physically handicapped child of an employee, Frovided
the child is unmarried, 21 years of age or over, dependenton the employeefor
support and was mentalty retarded or physically handicapped and insured & a
dependent immediatelyprior to age 21;
v} Amangements may he made to continuethe insurarce forunmarried children
(inchuding stepchildren and legally adopted children) 21 years of age or over who
are full-time students attending an educational institution or are on vacation
therefiom, and who are dependent on the employee for support. Application must
be made within 31 days following the child's 21st birthday or following the date
of return to school if this is later. Applications delayed beyond this period will be
considered subject to satisfactory evidenceof irsrability.

(¢} Duration
o March 31, 1997 Ules otherwisespecified.
(d) Termination of Coverage
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{1y Lay-off

Insurance coverage, exceptweekly indemnity,dental plan and long term disablity
vill continue for participants who are laid off and who have six (6) months of
service, to the end of the month following the month in which lay-off occurs.
(ify Leave of Absence

Insurance coverage exceptweekly indemnitywil be carried for an employee during
leaves of absence providing the employee pays the full cost of such plans in
advance.

(iiy Temporary Disability

Insurance coverage in effect when total but temporary disability occurs (except
weekly indemnity) will continue while such disability exists for a maximum of
twelve (12) months following the month in which such disability begins.

(iv) Lay-off, Discharge, ermination or Voluntary Withdrawal of Service

Life -

the end of the month in which discharge, termination or voluntary withdrawal
of service occurs.

Weekly Indemnity -

the end of the shift on the day of lay-off discharge, termination or withdrawal
of service.

Long Term Disability -

the end of the shift on the day of lay-off,discharge. termination or withdrawal
of service.

Accidental Death and Dismemberment -

the end of the shift on the day of lay-off,discharge, termination or withdrawal
of service.

Major Medical, Dental Plan, Optical Expense Benefitand Hearing Aid Benefit -
the end of the shift on the day of lay-off,discharge, termination or withdrawal
of service.

(e) Eligibility for benefits coverage will be effective upon the completion after
ninety (90) days of employment.

(B The Company will provide the international Representativewith two (2)
copiesof the Master Plan for the various Croup Insurance benefits.

(8) The Company wil continueits present practice of assisting employees with
the completionaf benefit claim formsand will arrange to highlight the various
forms in the area requiringemployee completion &y

(2) Life Insurance B /A
The Company will continueto provide Group Life Insurance as follows:

(1) $25000000f ———eawdoyEs  until they have reachedage 65

or retire, whichever occurs first.

(2). Employeeswho retire after the dateof ratification will have a lie insurance
policy of $6,250.00.

(3) Where a total and permanent disability B suffered by an employee before
attaininghis/her sixty-fifth (65)birthday, a benefitof$3,500.00 will be provided,
payable ina lump sum or in monthly installments. togetherwith alife insurance
policy of $22,000.00 instead of insuranceunder (1) or (2)above.

(4) Thatemployee will have the right upon termination ofemployment (subject
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to a medical examinationwith the resultsof such examinationhaving nobearing
on theissuanceofthepolicy) prior to age 65 or retirement, toconvertthegroup
coveragelost, to any standardformof life insurancewith the insurer, thereafter
paying the premium themselves.

- ')
(3) Accidental Death and Dismemberment Insurance 7 6 C
Effective date of ratification, the Company will provide Accidental Death and
Dismemberment Insurance for activeemployees. The amount of insurancewvill
be $10,000.00 and will be paid to the beneficiary in went of death, or to the
employee in the went of dismemberment as a result of an accident. The
$10,000.00 will be paid in full or in part for certain dismembermentand loss of
sight depending on the degree of injury.
If, asthe result of an accidentoccurring away Fromwork, an employeesuffers
any losses as listed in the schedule within 120 days of the accident, payment will
be made as indicated in the schedule of amoyngs.

(4) WeeklyIndemnity 7 q - 77

Effective date of ratification of this Agreement, for those employees at work, the
weekly indemnity coveragewill be 70% oflob Class  times 40 hours per week
beginning on the first day in the'case of accident or hospitalization and on the
fourth day for sickness(other than accident or sicknesscompensabie under the
Workers' CompensationAct of the Province of Ontari)and continuing throughout
the disability for a maximum of fifty two (52) weeks.

“Accident' will be defined asa sudden unforeseenevent. definite as to time and
place causing injury to the physical structure of the body. resulting fran an
external agent or trauma (as opposed to harm resulting from disease), happening
involuntarily or if the result of a voluntary actentailing unforeseen consequences.
If, during the term of the Agreement, the sickness benefit payable under the
Unemployment Insurance Act or regulations thereto exceeds' the amount of
weekly indemnity under the Insurance Prograrn, the amount of Weekly Indemnity
will be adjusted so as to equal the amount payable under the Act.

Any increasein premiumsduring the life of the Agreementwill be deducted from
the contingency fund. ~

For those employees not atwork at the time of a change in the amountofweekly
Indemnity, such coverage will be effective upon their return to work.
Certification of disability by a chiropractoror osteopath will be accepted for u
to four (4) weeks from commencementof dissbility.

Should the Company qualify for a rebate under the Unemployment InsuranceAc
with respect to the Weekly indemnityBenefits, the *5112" *portion will be assigre
to the contingency fund.

The Extended Weekly Indequnity benefit will be discontinued.

“Income & will be deducted from WeeKly Tndemnity payments. This i ne
optional.

The cost to provide medical verification will be borne by the employee.
Asanalternativeto having an employee off work to get medical verification, ¢
Companywill review each Caseon an individual besis, discuss the situationwi
the Union Presidentand examine placing the employee in a suitable controll
environment position.
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(5) Long Term Disability

The Company will afford Long Term Disability coverage to all employees who have
three (3)years of service as defined by the Agreement. 7 52‘7 277 0 ]é‘(/
Effective date of ratification, a paymer;lgﬂm per month (no offsets) will
be madeto anemployeewho becomes disabled on or after the effectivedateand
who IS totally but temporarily disabled when the fifty two (52) week Weekly
Indemnity is finished.

An employee shall not be considered as totally disabled unless:

(a) suchemployee is totally disabled by bodily injury or iseEEs0 asto be wholly
prevented from engaging in any occupation or employment whatsoever for
remuneration or profit: '

(b such disability does not consist or arise from chronic alcoholism or addiction
to narootics;

(¢} such disabilitywas not contracted,suffered Or received while he/she was
engaged in, or did not result from his/her having engaged in, any*service,
occupation or employment for remuneration or profit other than with the
Company, or in a felonious criminalenterprise;and

{dy such disability was not the result of an intentionally self-inflicted injury:
nor wnless the Company shall have received & written opinion of a qualified
physician selected by, or satisfactory to, the Companyupon each of such items
and also specifying the date upon which such disability commenced and the date
(which need not be the same) when such disability was establishedby the
physician.

Anemployee who has become 1ic]%xgble to receive such benefit, shall receive such
benefitonlyso longashis/her total disability continues. The Companyshall have
the right to verify the continuedexistence of such total disability at reasonable
times, and shouldthe employee refuse to submit at the requestof the Company
to examination by a qualified physician selectedby the Company, his/her benefit
shall be discontinued until he/she submitsto such examination.

The benefit will expire at age 65, death, recovery or disqualification.

The benefit, as provided above, will be paid on a pro-rated basis for periods ofless
than six (6)months. -

oy et
(6) Dental Plan JAVI I

The Company will conﬁguﬁ@_mm“%m]ﬁ% It will cover the following
dental charges of a dentist in accordance with the fee schedule of the Ontario
Dental Association

(a endodontal services LV
(t periodontal services 7 \\
(3] gx 1 oo (full nc partial ntures) and repair ir

maintenance of such appliances. The plan [l pay 80% of the cost subject to a
maximum of $1,500.00 per personper i year.

" coverage for all ‘m ice  ucl &s crowns, inlays, onlays, fixed
ilg k. Th gk Uy 80%oft e nt subject to inclusions in the
waxiwn of $1,500.00 per person per calendar year described on paragraph (c)
it

“he Dental Plan will cover pensioners and their eligible dependents.
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Effective the cate of ratification, dental benefits will be provided i accordance
with the 1991 fee schedule of the Ontario Dental Association.

Effective January 1, 1995, dental benefits will be provided in accordance with the
1992 fee schedule of the Ontario Dental Association.

Effective January {, 1996, dental benefitswill be provided inaccordance with the
1993 fee schedule of the Ontario Dental Association.

Inaddition, employees willhave the choice of participatingin a planoffered by
LondonLife throughNeighborhoodDentalServices Limitedwhichwll provide
for all coverage as detailed above and also provide the following:

(1) dentalcoverage in accordancewith the current ODA fee schedule effective
date of ratificatiorwith upgradingto the currentODA fee schedlie in subsequent
years.

(2) effective date of ratification, orthodontic benefits will be covered for
dependentchildren based 0N a60/40 C0-InsUrance,$1,500.00 lifetime maximum
for treatment commencingafter the effective date of coverage and excluding
treatment which commenced prior to such date even though treatment(s) continue
beyondsuch date.

(7) Major Mediical Insurance

The Company will continueto provide coverage for active employees and their
dependents under the terms of the present plan. This coverage will also apply to
al hourly pensioners (includingwives/husbands and dependentchildren).

Thelnsurance Planwill be 100% of covered expenses inexcess of the deductibles
with a maximum amount of $50,000.00 per person. This Agreement covers the
general benefits asprovided by the plan. The deductibles of $25.00 for the major
medicalplanwas removed for pensionerseffective May 1, 1974. The deductible
amount of $25.00 per personor family per calendar year for active employees
will be removed effective dateof ratification with the resultantcostdebited against
the Contingency Fund.

Anytime anemployee or his/her insured dependenthes been paid$1,000.00 or
more in benefits. he/she may make applicationfor the full reinstatement of the
$50,000,00 maximum by submitting evidence of insurability satisfactory to the
Insurance Compary.

The Companywill continueto providePsycholtogical services benefit. The benefit
will bebased on the LsLal and customary fee for the health service provided, up
amaximum of $300.00 per personper calendar year.

(8) Hearing Ald Expense Benefit 70 H”'@ ,:7 2
The Company will continue to provide HearingAid Expense Benefit. This plan
pays Lp to $300.00 once every three (3) years for heatingaids for insured
employees, pensioners (current and future), andeligible dependentsafter the
insuredhas participated I the Group Insurance Program for three (3) or more
years. A physicianmust recommendand approve obtainingof the hearingaid.
The plandoes notcover replacement of batteries. cords, repairs or replacement
of parts or charges incurred in connection with occupationaldisability.

Effective date of ratification, this plan will pay up to $500.00 once every two (2)
years with the additional cost for the improvementdebited to the Contingency
Fund.
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(9) Optical Supplementary Expense Benefits 7 Q (\; 97
The companywill continue i tical benefitfor employees.pel joners
and survivorsof deceased pensioners in recefpt of a survivor pension aswell as
their dependents.

Ifan insuredemployee, pensioner0r an insureds dependentwhilecovered under
this Part shallundergoan eye refractionperformed by a duly qualified physician
or optometristand eyeglassesare prescribedasa result of such refractionand if
the insured incurs expense for the purchase of such eyeglassesor contactlenses
while he/she is covered under this Partand after he/she has been covered under
this policy (including the former policy) for at least twenty-four (24) consecutive
months, the Companywill pay tothe insured,subject tothe exclusions, limitatias
and other provisionshereinafter setforth, an amountequal tothe actual expense
tothe insured of the charges for such eyeglassesor contact lenses, provided that
not more than $100.00 shall be paid On accountof any one person during any
period of twenty-four (24) consecutive months (inclusive of the previous
Agreement).

Effective CHE of ratification, the optical benefit will increaseto $200.00 with the
additional cost for the improvementdebited to the Contingency Fund.
Exclusions: - No payment shall be made under this Part in any event with respect
tocharges incurred:

1y that the insured would not be required to pay if there were no insurance.
2) for which the insured, as the case may be, is entitled to benefits in accordance
with any workers' compensation or similar law.

3) forwhich the insured Bentitledto benefits under any other Part of this policy.
4) foranyserviceor supplyto the extent that it is paid for or provided under a
Provincial Medicare Act or a Provincial HospitalinsuranceAct and tothe extent
thath billing by the provider of the serviceor supply isin contravention o either
such Acts.

10) Benefitplan - Survivors

(1) General information

(a) Definitios

(1) Surviving Spouse

The term **Surviving Spouse'' is lirited to the wife or husband, asthecasemay
be, of an “‘Employee’ or *‘Pensioner'’ who was being covered as a ‘' Dependent!
immediatelyprior tothe death of the ""Employee**or **Pensioner**and who is
entitled to receive an immediatepension under the Pension Plan for Bargaining
Unit Employees of Slater Steels Hamilton Specialty Bar Division,A Division of
Slater IndustriesInc. and has not remarried.

(2) Dependent(s) of a SurvivingSpouse

Theterm *‘Dependent” asit relates to *‘Dependent(s) of a Surviving Spouse'* is
limited to:

(2) The Surviving Spouse's unmarried children who were being covered as
“'Dependent"* immediately prior to thedeathofthe *"Employee’*or *‘Pensioner’
(including step-children, legally adopted children and children under legal
guardianshipof the Surviving Spouse and other childrenwhom the Surviving
Spouseis entitled toclaim aSa dependentfor Income Tax purposesunder nineteen
(19)yearsof age, or



(2) The survivingSpouse'sunmarriedchildrennineteen (19) years of age but
under twenty one (21) years of age who were being covered & **Dependent’
immediately prior W the deathof the ““Employee” or **Pensioner*(inctuding step
children. legally adopted children and childrenunder legal guardianship of the
Surviving Spouse and other children whom the SurvivingSpouse & entitledto
claimas a dependent for Income Tax purposes) who are wholly dependentupon
the Surviving Spouse for maintenance and support and who are registered
students in regular full-time attendance at an accredited secondary school, coflege,
universityor institution for the training of nurses and have their legal residence
with the Surviving Spouse.

(by Termination of Coverage

(1) BenefitCoverage for the "*SurvivingSpouse' and the **Dependentsof the
Surviving Spouse"* will terminateupon the re-marriage of the SurvivingSpouse.

(2) Benefit Coverage for the **Dependents of the Surviving Spouse’ will
terminate thirty-one (31)days following the death of the Surviving Spouse.
(2) Coverage
(@) Major Medical Expense Benefits
The Major Medical Expense Benefit provides payments for reasonable charges
for the following (if medically necessary):
Services
- of a licensed hospital includingsemi-private or privateaccommodation:
- no payment for confinement in a chronic or convalescenthospital if the person
iS65 or over
-inCanada - no limit
- out of Canadafor Canadian residents only:
- ifan emergencywhile travelingor on vacation, the amount is unlimited
and for a temporary period.
- if elective, up to $75.00 a day and for a temporary period
- of a physicianout of the provincewhereyou reside. for Canadian residents, over
the amount allowed under Medicare:
- if an emergencywhile traveling or on vacation, the amount is unlimited
and for a temporary period.
- if elective, up to the amount in the Medical Fee Scheduleaf the Province
where you reside.
- of a licensed psychologist
- forgroup therapy - up to $4 per hour per person
- for family therapy - up to$12 per half hour
- for individual therapy and testing-- up to $10 per half hour
- forall other visits - upw $10 per visit
- up to $3G0 per person per calendaryear
- of alicensed chiropractor, osteopath, naturopath, podiatrist, physiotherapist,
speech therapist and masseur if not 8 memberof the College of Physiciansand
Surgeons:
- up to $15 per visit
- includesx-rays by a chiropractorup to $45 per person per calendar
year
- payable only after Medicare ceases to pay any portion of the expenses
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- for the surgery performed by a podiatrist not to exceed $200 per person pey
calendar year
- of anoptometrist
- For visual motor therapy up to $10 per half hour
- of a physicianor an optometristin New Brunswick
- for eye examinations up to $15 per visit
- of a dentist N ‘“)
- for excisionof cysts or tumors _ \/C’&
- for treatment due to accidental injuryto natural teeth from o 1external blow
(excludingbiting accident) within 12 monthsof the accident
- of an ambulanc, if your condition requires it, to the nearest hospital where
treatment factlities are available.
wrirtten recommendation of & physician is required for service:
- of a registered graduate muse providing private duty nursing
- inyour home if: _
- notordirerily resident in your home
- not related to you or your dependents
- in hospital outside of Canada for Canadianresidents.

NOTE:
No payment will be allowed if the service could have been performed by a
person of lesser qualifications.

SUPPLIES:

~ purchase of the following artificial items (including repairs and adjustments ot
r%pgggement where the T8N cannot be repaired or to accommodatea graving
child).

- breast

- orthopedic braces

- stump SOCkS - 6 pair per person per calendar year

~ glasses or contact lenses following a cataract operation - up to $100 for each
eye once only

- oxygenand its administration

Whitten recomumendation of a physician is required for:
- rental of:

- wheelchair

~ hospital bed

- crutches

- fron tung
- purchase of:

- medicine (may be recommended by a dentist)

- excluding the following:
- foodand dietary supplements
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- cosmeticor hygienic products ] g ) ,?
- experimental medicines
- medicines not consideredby the CanedanMadical Associationto
be therapeutically useful
- elastic stockings - 2 pair per person per calendar year
- traction appliances
- spinal and abdominal medical supports
- varco tractionkits, kelts and sinilar appliances
- neck braces or cervicalcollars
- ileostomyor colostomy kits
- orthopedic shoes custom built - reduced by the costof ordinary shoes (may
be recommended by a podiatrist)
- orthopedic modifications to regular shoes {may be recommended by a
podiatrist)
DRUGS n
Covered expensesfor drugs will be defined as: -7 } e 9 /fa ;)
(1) Drugs and medicines; and
(2) njectable drugswhen administeredby a physician, surgeonordenu.st and
for which no reasonable non-injectable alternative i avaifable, excluding the cost
of administration

WHICH
(a) are dispensedhy a pharmacist, and
(by areeither

iy drugs requiring the prescription of a physician. surgeon or dentist in
accordance with the Food and Drug Act, Canada, or

(E) other drugs and medicines listel in the current Compendium of
Pharmaceutical and Specialties, when B]rescnbed by a ph sician, surgeon or
dentistfor the treatment of a diagnosed (njury or illness, if eproductcontams
one or more of the following drugs,

Acetylcystaine Oxtriphylline

Atropine Oxytocin

BelladonnaAlkaloids Pilocarpine

Benzonatate Placebo

Colchicine potassium Perchlorate

Coltracine Ointment potassium Supplement
Cyclopentolate Pranylamine

Edrophonium Chloride Probenecid

Ephedrine Proguanil

Gold & Gold Compounds Pryimethamine

Haloprogin Silver Sulfadiazinefor topical applications
Heparin Sodium Folystrena Sulfonate agents
Homatropine Topical Enzymatic debriding
Hyoscine& Hyocyamus Triethanolaminepolypeptide oleate
Niclosamide Tyloxapol

Nikathamide Vasopressin

Nitroglycerine Ointment

In no event shallcovered expensesinclude chargesfor:
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(1) atomizers, appliances and prosthetic devices, and firstaid and diagnostic
supplies, except for needles. syringesand diagnostic aids for diabetics.
(2) vitamins and dietary supplements, whether of not prescribedfora medical
reason, exceptwhere federalor provinciallaw requiresa prescription for their sale.
(3) diaphragms, condoms, contraceptivejellies, or appliancesnormally used for
contraception, whether of not prescribed for a medical reason. except

Maximum Benefit

The total amount payable for any one person (employeeor dependent) & $50,000
and applies for as long as the person is insured under the plan. However,when
claims of $1,000 or more have been paid for any one person, that person may
reinstate the maximum benefit by submitting evidence of insurability.

Examples of expenses not covered

- periodic health check ups and examinations

~ travel for health

- dental services

~ cosmetic surgery

- expenses incurred as a result of injures sustained in the course of any
employment for remuneration or profit or sickness covered under any
Workers' Compensation Act.

- any expenses reimbursed or allowed under any health services provided
without cost to you or your dependents.

- expenses for which reimbursement is not permitted.

- expensestesuiting from an act of war or hostilities of any kind.

(b) Healthguard Dental Benefits

Healthguard Dental Benefits provide payment for reasonable chargesincurredby
you and your eligible dependents for the following dental service providedby a
Dentist.

~ dentures (not duplicate set)

- denture repair

~ reliningand rebasing of dentures

The amount charged will be paid up to the amount shown in the applicable fee
schedule of the Dental Association of the Provinceof Ontario.

- effective date of ratification, the 1991 ODA fee schedule will apply.
- effectivejanuary 1, 1995, the 1992 ODA fee schedule will apply
- effective January 1, 1996, the 1993 ODA fee schedule will apply

In the absence of any provisionin the fee schedule, the amount payable will be
reasonable and customary charges as determined by the Insurance carrier.

BENEFIT *'C"
SUPPLEMENTARY UNEMPLOYMENT BENEFIT PLAN

1. Definitions

The followingterms, wherever used herein, shall have the meanings set forth
below:

**Applicant™
A formeremployeewhose service and employment\Were terminated when he/she
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was laid off for fack of work and who is entitled to recall in accordance with the
Agreement.
“Agrement”

Thecollective bargaining Agreement between the parties heretorelating towages
and other term and conditions of employment which may be in effect at the
particular tune.

“Company”

Slater Steels Hemi o Specialty Bar Division.

"Credit Point”

As specifiedin the Pian.

“Day*

The calendar day unless otherwise specified.

“Employee(s)”’

Any hourly rated person who is regularly employed by the Company and
represented by Local 4752.

“Financial Position”

As specified in the Plan.

r—

The Slater Steels Hmiltmn Specialty Bar Division Supplementary Unemployment
Benefit Plan Trust Fund.

“‘Maximum FundingPosition”

As specifiedin the Plan.

“Month”

The calendar month unlessotherwise specified.

*‘Net Worth’

Thedifference between the totalassets and the total liabilities of the Fund at any
given time.

“‘Person’”’

An applicant or an employee as defined herein.

“plan'* Or “Supplementary unemployment Benefit Plan”

ThesSlater Steeks Hamilton SpecialtyBar Division SupplementaryUnemploymen
Benefit Plan for Bargaining Unit Employees (herein after referred to as the *‘Plan™)
“‘Public Funds"'

Any money made available by the Government, either Federal. Provincial ¢
Municipal or any agency of such governments.

“Service”

As defined by the Agreement and is synonymous with seniority,

" Straight Time Hours Worked”’

All hours for which anemployee actually performs work for the Companya
forwhich he/she is compensated at the regularrate of pay as prescribed by t
Agreement.
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“Trustee”
The trustee of the Fund

“Unemploymentinsurance Act’’

The Unemployment Insurance Adt in force and effect at Hamilton and the benefits
then applicable.

“Unemployment Insurance Benefit’*

The benefit paid pursuantto the Unemployment Insurance Act, to persons on
account of their unemployment.

0 lumonn

Thelocal of the United Steelworkers of America which is currently the signatory
to the Agreement.

0 lmkv )

A calendar week unlless otherwise specified.

““Weekly Benefit”

Theweekly benefit & specifiedin the Plan.

“Year”

A calendar year unless otherwise specified.

2) General Provisions

a) Establishment of the Fund

The Companyshall establish a Fund, in accordancewith the Plan, with a trust
companyor companies selected by the company asTrustee to hold and investthe
Fund and to make payments out in accordance with a trust agreementto be
entered into in connectionwith thisPlan. The Company’scontributionsshallbe

made Nt the Fund and the Company‘s liability for benefits and expenses
associated with the administration of #¥5Fund.

by Maximum Funding

A maximum funding position of the Fund shall be established for each calendac
month.
The maximum funding position shall be lesser of:

() Eighty Thousand Dollars, or

(by Seventy-five(75) collars multiplied by the sum of:

{1y Employees in the employmentrecord, and
@iy Applicantswho are eligible for a weekly Benefit under this plan.

The number of employeesand applicantswill be determinedby the Companyas
the lastday ofthe month precedingthe month for which the maximum funding
position i calculated.

¢} Fund“sFinanctal Position

A financial position of the Fund shall be calculatedeach calendar month. The
K:ompanyrshall determine this Financial Position by dividing the Net Worth of the
und as of the last business day of the precedingcalendar month by the maximum
uinding position for such month & determined in by above. Thisquotientis to
e expressed as a percentage The Financial Position calculatedfor each calendar
nonth shall relate o each week ending in that calendar for the purposes of applying

72



the benefit level as set forth in Section5 provided, however, that whenever the
Financial Position of the FUnd for any particular month is calculated to be less then
15%, then such Financial Positionshallbe applied only to the first week ending
withinsuch month and thereafter thereshall be determined a Financial Position
for a particular week equals or exceeds 15% in which event, such Financial Position
shall be applied for each week thereafter until the Financial Position for the
followingmonth i calculated.

dy Adjustmentsfor Errors

Neither the Maximum Funding Position nor the Financial Position are to be
adjusted retroactively due to any error which may be discovered n the
computationsor data used in which may be discovered in the computations or
data used in makingthe computations. Any error discovered, will be corrected
in the next month's computations.

3) Contributions tothe Fund

a) Contributionshy the company

The Company shall make a contribution to the Fund up to four cents (4¢)
multiplied by the 1ol number of straight time hours worked by each employee
duringthe precedingmonth, or such lesser amount as will bring the Net Worth
of the Fund up to the maximum Funding Position as provided in Secion2 b).

The Companyshall not be required to make any contribution to the Fund with
respect to any month for which the Financial Position equials or exceeds 100%.

by Payment of Contributions

Such contributions as are required by this Plan to be made to the Fund by the
Company shall be made monthly andshal be made prior to the end of the month
followingthe month for which the calculation wes made.

4) Weekly Benefits of the Plan
a) Weekly Benefits

The Weekly benefit payable to an eligible applicant for any week in which a benefit
is claimed shall, subject to b) kielow, be eighty dollars ($80.00).

by Effect of Low Financial Fosition of Fund

where the current Financial Fosition of the Fund is calculated to be less thenthirty-
five (35) per cent, the Weekly Benefit shall be forty dollars ($40.00) for eachweek
in the calendar month for which the Financial Position & S0 calculated.

¢) Reduction of Weekly Benefit

The weekly Benefit shall be reduced by the amount of:

(1) Any Public Funds received or receivable for which an Applicant may be eligible
in respect of thisunemploymentduringthe week for which he/she isclaiming a
benefit under this Plan, with the exception of welfare payments duly authorized
by the Genera! Welfare Assistance Act (Ontario), or any equivalent Insurance
Benefits.

Iy Any monies received or receivable from any source for work performed by
the Applicantdurin? the week for which such Benefitis claimed which are in
excess of thesum Of:

{iy theamountaf the Applicant's remuneration which s disregarded in deducting
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weekly earnings From an Unemployment Insurance Benefit: and

(ii) the Unemploymentnsurance Benefitwhich he/she would haw received had
he/she not been ineligible for the reasons set forth in Section 6 ¢j.

The Unemployment Insurance Benefitwhich would have been otherwise been
payableto the Applicantshall be determined in accordancewith the Scheduleof
Rates of Benefitprovided I the UnemploymentInsurance Act based upon the
Applicant's last contribution paid to the Unemployment Insurance Fund while
he/she was an employee of the Company.

d) Insufficient Money in Fund for Benefit Payment

Notwithstanding any of the other provisionsof the Plan, no Weekly Benefitwill
be paid for anyweek in which the Financial positionof the fund is (Béhﬁdto be.
(a) Less than four (4) percent: or

(by greater trenfour (4)percent, but where the assetsof the Fund aresufficient
to pay Weekly Benefitsto which Applicantswould have been entitled under the
Pllan were the assets of such Fund adequate 1 pay such Benefits.

e) Tax Withdrawals

The Company or the Trustee shall deduct from any Weekly Benefit under this Plan
allsumsof money required to be withheld by reason of any law or regulationfor
payment of taxes or otherwise to any federal, provincial, or municipal
government.

f) Cessation of Benefits
AWeekly Benefitshall cease upon the date that the Applicantis required by the
Company to report for work when notified of his/her recall from lay-off,

5) Duration of weekly Berefits

a) Duration

The number of weeks forwhich an eligible Applicantshall receive Weekly Benefits
shall be determined by the number of CreditFoints which heishe has accumulated.
The maximum number of weeks which an Applicantmay draw Weekly Benefits
is fifty-two (52) weeks during any twelve (12) consecutive calendar months.

by Credit Points

(a) Credit Pointsare to be used for the sole purpose of determining the duration
of the Weekly Benefits ofan Applicant, but shall haw no fixed valuein terms of
either time or money.

(by Credit Points shall be credited to an Employee at the rate of One (1)Point for
each forty (40)straight time hours worked commencing on or after June 1, 1970,
provided, however, that an Employee:

(i) maynot have tohis/her creditmore than fifty-two (52) Credit Points atany
one tme;and

(iy shall not be credited with any Credit Poiits prior to the first day he/she
completeseighteen (18) months of service.

() Forthe purpose of #i6sectioneach statuitory holiday paid will be considered
aseight (8)straight time hours worked in determining credit points.

¢y Deduction of Credit Foints
An Applicantshallhave deducted from his/her credit one (1) CreditPoint for each
Weekly Benefit payable to him/her.
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dy Forfeiture of Credit Points

Any person covered by this Plan shall forfeit permanently all Credit Points which

heishe has to hisher creditunder this Plan if heishe:

(@) has hisher service and employment terminated for any reason other than

lay-off.or

(by while on lay-offhas his/er encitlement to recall terminated in accordance

with the Agreement, or

%g) willfully misrepresents any factsin connectionwith an application by himi/her
I a Weekly Benefit under the Plan.

6) Eligibility for Benefits

a) Application for Benefits

An Applicant to be eligible must make application for a Weekly Benefit in the

manner prescribed hereunderand must meet the eligibility requirements in Section

60y

b) Rules

The Companty shall have the right to establish reasonable rules, regulations and

proceduresconcerning the t i eand place at which an Applicantshall report in

order to complywith the eligibility requirementsand concerningthe form, content

and substantiation of Weekly Benefits.

( Forany week of qualifying lay-off an Applicant must apply foreach Weekly

Benefit that heishe may claimunder tisplan withinfive (5 )days following receipt

of his/her UnemploymentInsurance Benefit for such a week. die Unemployment

Insurance Benefit shall be presumed to have beenreceived by the Applicanton

the date following the date set forth on the cheques therefore. or on the date of

the copy of the pay receiptor similar document.

@y An Applicantmust report in person to make initial application for a Weekly

Benefit at the location designated by the Company. For any subsequent week

during the same continuous period of lay-off, such Applicantmay applyforhisher

Weekly Benefit. either in person or by mail, as determined by the Company.

{11y An Applicant shall be required to produce evidence satisfactory to the

Company.

(a) that heishe has received payment of an Unemployment Insurance Benefit

for the week for which heishe is claiminga Weekly Benefit under this Plan: or

(b) thathesshe was not eligibleto receive an Unemployment Insurance Benefit

for the week forwhich he/she B claiming a Weekly Benefitunder this Plan solely

due to the reasons set forth in Sectioné cj 111

%ﬁ) offthe amount earned from all sources during such week and the source
ereof;

{d and such further evidenceor additional information as the Company may

deem necessary.

¢y Eligibility - weekly Benefit

An applicantshall be efigible for a weekly Benefitbeginning with the first complete

calendar week following the effective date of this Plan, provided that with respect
to the week for which the applicant is claimingsuch benefit he/she:

(1) has a minimum of eighteen (18)months of service with the Company:
{1y is on aqualifying lay-offas provided in 6.04;
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@y received Unemployment Insurance Benefit in accordance with the
Unemploymentinsurance Act or was ineligible for an Unemployment Insurance
Benefit due solely to:

(a) not having, prior to his/her lay-off, asufficient period of WK in employment
covered by Unemploymentinsurance.

{b) the requirements to Serve a two week waiting period prior to eligibility as
stipulated in the Unemployment Insurance Act; or

(© the limitatians under Unemploymentinsurance on the period of time for
which Unemployment Insurance Benefitsare payable to the Applicant.

(l\_/)h has to his/her credit at least one (1) Credit Point to be cancelled in accordance
with 5 ¢);

(V) hasnotrefused an offerof available work when recalled by the Companyin
accordance with the Agreement and reports for work on the date required by the
Company;

(V1) was not serving in Her Majesty’s armed forces of Canada;

(VI was noteligible forand was not recetving any accidentor sicknessor other
disability benefit (otherthan a survivor's allowanceor adisability benefitunder
Workers' Compensation laws or other laws which received while in active
employment with the Company prior to lay-offy whether publicly or privately
financed, or a Company financed pension or retirement benefit.

(VI has registered at and compiled with the regulations of the Unemployment

Insurance Commission and has not fafled ot tefused to accept employment deemed
suitableby the Unemployment Insurance Commission.

d) Lay-off Provisions
(D Except as provided in (by hereof,an Applicant shall be considered to be on
aqualifying lay-off when he/shse is not required by the Company 10 work and does
not perform ary work in a week, commencingon or after the week following the
week fn which this Plan becomes effective. because he/she was laid off work in
accordance with the seniority provisionsof the Agreement.
() An Applicant shall not be considered an a qualifying lay-off for purposes of
Sectioné d) @ywhen work is not available to himher as a conseguence of:
(@) disciplinary reasons, or
() anystrike, sondown, work stoppage, or any dispute Of any kind, by any
other personsor employed by the Company, or any picksting (Whetheror notby
Emplayees), at any Company Plant, which interferes with production. or
(c) sabotage or insurrection,or
{d) anyactof God, or
‘e) any war or hostile act of foreign power, or
B any fault attributable to the Applicant.
¥ Adminlstrative Delays - Unemploymentinsurance Benefits
) With respect to any week for which an applicanthas applied for a weekly
seneflt under IS Plan and for which hisfher claim for an Unemployment
1surance Benefit has been denied and has been appealed in accordance with the
employment Insurance act, the Weekly Benefit which would otherwise be
ayable to him/her shallbe set asidefrom the fund pending final disposition of
1e Applicant's Unemployment Insuranceclaim appeal,and
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(@ 1f the Unemployment Insurance Benefit Claimed s subsequentlypaid to the
Applicant. the moneyset aside franthe Fund asa contingent liability upon the
Fund shall be paid to such Applicant and one (1) Oredit Point required to be
canceled in accordance with Section 5 ¢ at the time such Weekly Benefit is paid.

7) Effectiveness and Continuation of Plan

a) Income Tax Rullngs

The Company shall not be required to make any contributions to the Fund or to
make the Plan effectiveunless and until it shall have received fran the Minister
of the NationalRevenue and other applicablegovernment authority. a currently
effective ruling or rulings satisfactory to the Company declaring that all
contributions to the Fund shall constitutea currently deductible expense under
the Income Tax BA,as now in effect or as may be hereafter amended or may
hereafter become ie.

by Unemployment insurance Rulings

TheCo shall not be required to make any contribution to the fund or to make
the Plan ive tnless and untit it shall have received a ruling or rulings
satisfactory to it from the appropriateauthority of the Canadian govemment that
the weekly Benefits will be permitted in accordancewith the Unemployment
Insurance Act without;

() requiingadditionalpayment of contributions to the unemploymentlnsurance
Fund either by the Company or any Employee participatingin his Plan, and

(y affecting the entitlement of or level of payment to an applicant for
Unemployment Insurance Benefits.

¢) Revocationor Modification of Rulings

Upon revocation O upon modification in such a manner &s to be no longer
satisfactory to the Company of any of the above orapprovals in thisArticle,
no further contributions shell be made to the fund and all cbligatiars of the
Companyunder the Plan shall ceaseand the Plan shall thereuponterminateand
be of no further effect.

‘The Companystall notify tre Unionand shell meet with the Uniion representative
and endeavour to modify the Plan to the extent necessary to obtainrenewal of
the above mentioned rulingsand approvals satisfactoryto the Companﬂy If such
rulingsor approvals are obtained, the Plan as amendedshall become effective &5
of the date of such rulirgsand approvals.If however, at the end of thirty (30) days
from the dateof the company'snotification no renewal s been obtained, the
assets of the fund shallbe disposed of as forthin Secon7 €).

d) Wwithholding Requirements

If the Company shallbe requiredat any time to withhold any amount fran any
contributionto the fund by reasonof any federal, provincial or municipal lwor
regulations, the Company shallhave the right to deductsuch amount fram such
contributionand pay only the balance to the fund.

) Termination of Plan

Uponthe terminationof the Plan

() Any Weekly Benefit liabilitylncurred prior tothe dare of terminationwhich
has not as of thisdate, been discharged will be met only to the extent ek the then
Net worth of the fund (including any outstanding contributions) s able to meet
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such liability, and pay all other expenses arising out of the admministration of this
Plan.

(I Where there are assets remaining after the application of (a)above, the
Company shall meet with the Union and endeavour to reach an agreement for the
reasonable disposition of these assets.

8) Administration

a) The Company shall have the exclusive right to administrator this Plan,
including but not limited to the right to establish reasonable rules, regufations and
procedures, to USe customary accounting techniques, andto mekeall appropriate
determinations pursuant to the plan.

by The Company shall be reimbursed each year for the cost, if any, of forms and
stationary supplies, banking and auditing fees, and all calculationcharges. The
Company shall submit an itemized staternent to the Trustee (a copy of which will
be sent to the Uniony at the end of each year of the costs incurred and shall be
reimbursed from the Fund For that year.

9) Appeals Procedure

a) Board of Appeal

There shall be established a Board of Appeal, (hereinafter called the **Board"),
consisting of one Company representative and one Union representative.

by Firststep

(1 Applicant who alleges he/she was incorrectly determined ineligible for the
Weekly Benefit paidwasincorrect, mayfileanappealinwritingtothe Industrial
Relations Department in an attempt to settlesuch allegation. The written appeal
shall state full particulars of the allegationand shall be signed by the aggrieved
Applicant.

(I The Human Resources Departmentshallgive a written decision withinseven
(7) days of the date that the appeal was filed. An appeal not adjusted at this step
may be appealed to the Second Step.

¢y Second Step

() Notice of appeal must be given inwriting within five (5)days of the date of
the written decision at first step to the board. The board shall meet within seven
(7) days and attempt to resolve the appeal submitted. Within seven (7) daysafter
the date of such meeting the board shallnotify the parties heretoin writingof their
agreementor failure to reach agreerent. An agreement reached by the Board shall
be finaland binding.

{1y Where the Board so notifies the partiesheretoto the effect that no agreement
has been reached, the Union may, within three (3)days of the date of such written
notification, notify the Company in writing of intention to submit the appeal to
a Board of Arbitrations.Such notice shall set forth the facts to be relied upon and
the provisions of the Plan which are alleged to have been violated.

dy Only an appeal, filed in writing within seven (7)days of the mailingto an
applicantofeither (iy a notice of denial of his/her claim, OF (i) cheque for a Weekly
Benefit, may be submitted under this Section.

e) Appealswhich arenot presentedor processedwithin the time limits specified
in this Sectionshall not be processed through the appeal procedurewithout the
consent of the Companyand in any event are not arbitrable.
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f) The appeals procedure set forth in this Section shall not be used to protest or
appeal a denial of an Unemployment lisurance Benefit.

g} Arbitration
Only an appeal which has been properlyfited and processedin accordancewith
this Article may be referred to arbitration,as provided hereunder.

hy Board of Arbitration

The Board of Arbitrationshall consist of the company representative on the board
of Appeal, the Union Representativeon the Board of Appeal and a third person
selected by them to act as Chairperson.

i) Where the two representatives to the Board of Arbitration fail to agree on the
selectionof a Chairperson within seven (7)days of the dateofnoticeof the appeal
being referred to arbitration,an appointmentshall be made by the Minister of
Labour for the Province uponthe request of either representative.

jJ () Thedecision of the Board of Arbitration shall befinal and binding upon
any person concerned and uponboth parties. The decision of a majority is the
decision of the Board of Arbitration, but if there is o majority the decision of the
Chairpersongoverts. There shallbe no appeal from the decision of a Board of
Avrbitration.

My The Board shall not have any authority to alter, modify or change any of this
Plan, or to substitute any new provisionsin lieu thereof, or o give any decision
contraryto the terms and provisionsof this Plan, and shallhave nojurisdiction
other than to determine, in accordance with this Plan;

(a] whether the appeal was filed and processed within the time and in the manner
specified in this Section;

(b) whetherthe Applicant seligiblewith respect to the Weekly Benefit claimed;
{©y the amountof any Weekly Benefit payable.

ky Expensesand Remuneration - Board Chairperson and Representative
() Thepartiesshalleach pay onehalfof the remunerationand expensesof the
Chairpersonof the Board of Arbitration.

() TheUnionrepresentativesand the Company representatives on the Board
of Appeal and the Board of Arbitrationshall servewithoutrecompense from the
Fund established under this Plan.

|} ABoardof Arbitrationand the Board of Appeal shall have no jurisdictionto
determine questionsarisingunder the Agreement. eventhough relevantto the
appeal before the Boards. All such questions shall be determined through the
regular procedures provided therefore by the Agreementand all determinations
made pursuant to such Agreementshall be accepted by the Boards.

10y Miscellaneous

a) Liability

The provisionscontained in this Plan express completely all obligations of the
Companywith respect to the financing of the Plan and providing for benefits and
payments.

by Management Functions

Neither the rights of an employee to employment nor the Company’s right to
disciplineor dischargeshallbe enlargedor limited by reason of any provision of
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thisPlan. Nothing contained herein shall be deemed to qualify, limit or alter in
any manner the Company's authority to menege the Company as provided in
Article 5:01 of the Agreement.

c) Status of Persons Receiving Benefits under the Plan

Neither the Company's cantributions nor any Weekly Benefit paid under the Plan
shallbe considereda part of any employee'searnings for any purpose. A person
by reason of receiving a benefit does not have tiSstatus as a former employee
under the Agreement amended or changed in any way. Nor shall he/she thereby
aquireany right Dparticipate in, accruecreditsor receive benefits under any
otheremployeebenefitplan to which the Companycontributes, than he/she would
otlherwise be entitled to were he/she not receiving any Weekly Benefit under this
Plan.

d) Non-enation of Benefits

No Weekly Benefit shall be subject in any way to alienation, sale, transfer,
assignment, pledge. attachment, %amishment, execution or encumbrance of any
kind and any attempt to accomplishthe same shall be void.

€) No Vested Interest

Nb personshallhave any tight, title or interestin or to any of the assets of the
Fund or in or to any Company contribution thereto.

f) To \Whom Benefits are Payable Weekly

Benefits shall be payable under thisPlan onty to the personwho iseligibte therefor,
except where the Company;

) find thatsuch person is deceased, inwhichevent, suchweekly Benefit, which
is payable with respect to the period of qualifying lay-offimmediately preceding
the week in which such person died, may be paid to one or more of his/her heirs,
testanentary legatees, beneficiaries, executors or adninistratorsas the Company
may decide; or

(W) receives evidence satisfactoryto it that such person i unable to reason
because of physical or mental infirmity arising from any ¢ a W whatsoever to
receivesuch payment or togivevalid release thereforeand thereis noguardian,
commitiee or other tepresentative legally responsible for the estate of such person,
inwhich event such Weekly Benefit, which is payable with respect to the period
of qualifying lay-off immediately preceding the week in which such person became
disabled, maybe paid. asthe Company may decide, to any member of the family
of such person or to any other person who is managing the affairs of such person
oris thenmaintaining such personin trust; ard the releaseof the persontowhom
such payment is made in trust shall be & valid and completedischargeof such
payment.

g Methad of Payment

Weekly Benefits will be paid in the tiidweek following the week in which benefits
under thisPlan become payable and on everysecond week thereafter and shalt
be for thetwo week period precedingthe week in which payment is made.

hy Overpayment- Weekly Benefits

if the Company determinesthat any benefitspaid under the Plan shouldnot have
been paid or should have been paid in a lesser amount (as the result of a
subsequentdisqualification for Unemployment Insurance orotherwise),
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written noticethereof shalf be mailed to the recipientand he/she shall return the
aount of overpayment to the Trustee. If such recipient fals to return such amount
promptly, the Trustee shall arange for the amount of overpayment to be
reimbursed to the Fund by making a deductionfrom futureBenefits otherwise
payable to such recipientor by requesting the Company to makeadeduction from
compensation otherwise payableto him/her, or both. The Comﬂany may make
such deductions from the employee'scompensation and in such event pay the
amount deducted to the Trustee. Atsuch timeas such overpaymentis recovered
by the Fund, the number of Credit Points, if any theretobefore canceled with respect
to such overpayment of Benefits shall be restored to such employee, subject to
Section 5.
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SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION
ADIVISION OF SLATER INDUSTRIES INC.

SLATER
STEELS
January 1, 1994

Mr. T. Rodo, President
Local 4752, United Steelworkersof America

Dear Mr. Rodo
Re: Cost-of-Living Allowance
1. Effective with the first pay period following the release of the Consumer price
Index (1971 = 100 Base)for each of the following months, when compared to
the ConsumerPrice Index (1971 = 100 Base)for the respectivemonthsasshown
bel_c[)jw, for each .3 increase, a cost-of-livingallowance of 1 cent per hour will be
pai /
(ty December 1993 compared to Septembey{%s
(ify March 1994 compared to December 1993
{ilty June1994 compared to March 1994
(iv) September 1994 compared to June 1994 —
{¥) December 1994 compared to September 1994 , ’I
(vi) March 1995 compared to December 1994 b
(vi) Junet998 compared to March 1995
(viiiy September 1995 compared to June 1995
{ix) Member 1995 compared to September 1995
(%) March 1996 compared to December 1995
(Xi) June 1996 compared to March 1996
(xii) September 1996 compared o june 1996
(xiiiy Member 1996 compared to September 1996
2. Any increasein the cost-of-living allowanice payable, as calculated above, Wil
be added to any cost-of-living allowance payable in the previous quarter.
3. Cost-of-living allowance will be paid for straight time hours worked and will
not be paid Qr overtime hours, allowed time, premium hours, vacation pay or
holiday pay or used asa basis for calculationof overtime or incentive payment.
4. Thecontinuanceof the cost-of-living allowanceshall be contingent upon the
availability of the relevant monthly StatisticsConsumer Priceindex in its present
form and calculated on the same basis as the Index for January 1, 1994 (1971
=100 Base). No adjustmentretroactive Or otherwise shall be made due to any
revision which may be made in the Index by Statistics Canada during the term
of this Agreement.
5, Any decreasesin the cost-of-living allowance calculated fran comparisons
ofthe Consumer Price Indices in any ofthe quarterly periodsspecified in No. 1
aboveshallreduce the net accumulated cost-of-living allowance, payable under
No. 2 above, effectiveat the times specifiedin No. 1 above.
6. The outstandingCOLA accumulatedas per 2. above will be rolled into the
StandardHourly Wage Scale at theexpiration ofthe Agreement on March31, 1997.
Yours truly,
M. Lidster, Manager — Human Resources



SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION
A DIVISION OF SLATER INDUSTRIES INC

SLATER
STEELS
January 1, 1994

Mr. T. Rodo, President .
Local 4752, United Steelworkersof America

Dear Mr. Rodo:
Re: Incentive Earnings Calculations

Effective January |, 1994 anduntil March 31,1997, incentive earnings calculations
will be based on the rates shown below:

INCENTIVE EARNINGS

JORCLASS CALCULATION RATES
1 $10.248
2 10.445
3 10.642
4 10.839
5 11.036
6 11.233
7 11.430
8 11.627
9 11.824

10 12.021
1 12.218
12 12.415
13 12.612
14 12.809
15 13.006
16 13.203
17 13.400
18 13.597
19 13.794
20 13.991
21 14.188
22 14.385
23 14.582

Sincerely,

M.T. Lidster

Manager - Human Resources
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SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION
A DIVISION OF SLATER INDUSTRIES INC.

SLATER
STEELS
January 1, 1994

Mr. T. Rodo, President
Local 4752, United Steefworkers of America

Dear Mr. Rodo:
Re: Supplementary Payment Program
For Slater Steels

Hamil N Specialty Bar Division
Bargaining Unit Employees

The Company will provide a Supplementary Payment Program with payments
to be calculatedand paid to eligibleemployeeson the Following basis:
1. Anemployeewill be eligible to participatein the Program where
(@) theemployee hascompleted his [frobanonaxy period in accordancewith the
Agreement between the parties, an
%b) the employee is on the payroll of the Companyon the last daY of the period
or which the payment is calculated except that. where the employmentof an
employee is terminated before the last day of the periad, he shall be deemed eligible
during such periodwhere the termination of his employmentresults from:
iy death
(i) retirementunder the Pension Plan
(iify tay-off due to lack of work under Article 8:10 of the Agreement provided that
hedoes not Fail toretura to work upon recall from lay-offin accordancewith the
terms of the Agreement and provided that he does not otherwise lose his
entitlement torecall in accordance with the terms of the Agreement.
2. The payment to be made in accordance with the Program wl be calculated
in accordancewith the following:
(a) alljobs (exceptMaintenanceemployeesinvolved in Multi-crafted occupations
detailedbelow) for which an incentiveplan is not applicablewill be govered by
the Followingjob class scale

JohCless Cents Per Hour

55.0
56.0
56.0
60.0
65.0
70.0
75.0
80.0
85.0
90.0
95.0

— OO~ B LN —

—_—
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job Class Cents Per Hour

12 100.0
13 105.0
14 110.0
15 115.0
16 120.0
17 125.0
18 130.0
19 135.0

(by all Maintenance employees involved in Multi—crafted occupations will be
governed by the following:

Multi-craft Position Cents Per Hour
Industrial Electrician 95.0
Industrial Mechanic/Machinist 95.0
Industrial Mechanic 85.0
Welder/Fabricator 85.0
Lube & Plant Maintenance 35.0

In addition, present incumbents to the former Maintenance position listed ey
will be **grandfathered""as indicated:

Maintenance Position Cents Per Hour
Instrument Repairer 105.0
Electronic Repairer 105.0
systems& General Plant Lub. Person 105.0
Blacksmith 90.0

(c) thepayment will be based on thejob classof the job or jobs actually occupied
by the employeeduringthe period for which the payment is being made multiplied
by actual hours worked by an employee governed by this 2 (a)aboveduringsuch
period.
(dy the payment shall not be used in the calculation of overtime pay nor shall
the payment be increased by reason of having been earned during overtime hours
worked;
(&) hours not worked, eventhough compensatedin accordance with a specific
provision of the Agreement and deemed to be hoursworked for purposes of such
Agrement, shall not be considered as hours worked for the purposes of this
Program.
3. The payment to be made in accordancewith the Programwill be includedin
the calculationof vacation pay and statutory holiday pay under the Agreement.
4. The payment to be made in accordance with the Program will be paid in
accordancewith the following:
(a) for the periods

January|. 1994 to March 26, 1994

March 27, 1994 to Junel8, 1994

June19, 1994 to September 24, 1994

September 25, 1994 to December 3, 1994
January 1, 1995 to March 25, 1995
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March 26, 1995 toJune17, 1995

June18, 1995 to September 23, 1995

September 24, 1995 to December 30, 1995

December 31, 1995 to March 23, 1996

March 24, 1996 DJune29, 1996

June30, 1996 to September 21, 1996

September 22, 1996 to December 28, 1996

December 29, 1996 to March 22, 1997
the payment wil be paid by the end of the month immediiatelyfollowing temonth
in which the period ends;
(by where an employeeis eligible for payment in accordance with paragraph 1
(b) (i) the ﬁ_ayment will be made on the first Program payment date following
the date of hiS return to work.
5. For the purposes Oggaayment under this program, an employee who is
receiving a Maintenance of Earnings Benefit under the Technological changePlan
will be paid the greater of:
(a) the applicablesupplementary payment rate earned for hours worked on the
Job or jobs he/she actually occupied during each quarter; or

(b the applicable supplementary payment rate of the job from which he/she was
displaced, multipliedby the actual hours worked by such employeeduringeach
pay period in the quarterly period for which he/she received such Benefit

6. If any question arisesas to the applicationor interpretationof this Program
such questionswill be referred for discussionto the Manager - Human Resources
and the President of the Local Union. or their respective delegates.

7. This Program will continuein effect until March 31, 1997,
Sincerely,

M. T. Lidster
Manager - Human Resources

Q&



SLATER STEELS
HAMILTON SPECIALTY BAR DIVISION
A DIVISION OF SLATER INDUSTRIES INC

SLATER
STEELS
January 1, 1994

Mr. T. Rodo, President
Local 4752, United Steelworkersof America

Dear Mr. Rodo:
SUBJECT - 12 Hour Shifts - Maintenance

This letter setsout the conditions for the implementation of a twelve (12) hour
shift schedule (asdetailed in Appendix "A") for employees in Maintenance
presently assigned to twenty (20) turmn shifts.

When this schedule is implemented, it will continue for a minimum of six (6)
months on trial. Prior to the expiration of such trial petiod and with the Comparny's
a?reement, the affected emﬁloyeesin Maintenancewwill vote on the continuation
of the twelve (12)hour shiftschedule for a second Six (6)month trial period. If
the employeesagree to the continuationand prior to the expiration of suchsecond
trial period, the affectedemployeeswill. with the Company's approval. vote on
the ongoing continuation of the twelve hour shiftschedule in Maintenance.

In view of the potential impact on employees and operations, the parties wvill
continually monitor the schedule adopted after the completion of the trial petiod
and will meet From t i e to time, at the request of either party, to review the
experience relative to the operation of such schedule and more specifically to
discuss any change in areas such as: safety and heaith, absenteeism, operational
capability, legistative prohibition, etc. Wilhthe view to determiningwhether such
scheduleshould be continuedor terminated. The parties may, upongivingthirty
(30) days written notice to the other party, terminate the application of the
schedule after the completion of the trial period.

If the schedule is terminated, a schedule which complies with the Agreementor
s mutually agreed to will be implemented.

The following Articles of the current Agreement will be amendedas indicatedwith
the application of twelve (12) hour shiftschedules in Maintenance

Article 6:04

The Unionwill pay for any time of required by any of its members in order to
conduct a vote for the continuation or termination of a twelve (12)hour shift
schedule.

Article 8:08 .
if there's a needto effect this provision, the Company may immediately terminate
any twelve (12) hour shift schedule in the department(s) affected.

Article 8:09
Periods of assignmentless than the regular schedule for twelve (12) hour shifts
ina calendar week will count as calendar days.
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Article 8:10, 8:11 and 8:16 .
Assignments to and frem twelve (12) hour shiftsrequiredby the application of
these provisionswill not result in the payment of overtime.

Article 9:38
Turn premiums for employeesscheduled on twelve (12) hour shifts will be paid
as fotlows:
(1) For the last four (4) hours worked by an employee on his/her regularly
scheduled day shift, a tarn premium of forty (40) cents per hour;
(2) For the first four (4) hours worked by an employee on his/er regularly
scheduled night shift, a turn premium of forty-five (45) cents per hour;

% For the last eight (8)hours worked by an employeeon hisher regularly
scheduled night. a tum premium of forty-five (45) cents per hour;
(4) Theappropriate turn premium under (1), (2)or (3) above will be paid to an
employee who works a full overtime day or night turn.

Article 10:02

A normal work ciy will consist of a work shift of eight (8) or twelve (12)hours
depending on the schedule and commencingwith the time the employee begins
work in any calendar day.

Article 10:06

The implementation or termination of twelve (12} hour shift schedules will not
result in the payment of overtime hours or any other premium which would
otherwise be applicable.

Article 10:07

Overtime rates (asdefined in Article 10:09) will apply to employees working
twelve (12) hour shifts as follows:

{1y For hours worked in excess of twelve (12)hours inany twenty-four(24) hour
period commencing with the time the employee begins work in any calendar week;
(2) Forhours worked in excess of the employeesscheduled hours of work in a
calendar week;

(3) Forscheduledhours of work onany Statutory Holiday referred to in Articles
12:01 and 12:02;

(4) For hours worked before the employee's reqular starting time when the
employee iscalled In or isnotified that he/she is requiredto work before the regular
starting time of any shift of twelve (12) hours;

(5) for time worked after aemployee's regular quittingtime when the employee
is held after the quitting time of any shift of twelve (12) hours;

Article 10:13 - Overtime Meal Allowance

The overtime meal allowance foremployeesscheduled on twelve (12)hour shifts
will apply after the employee has worked three (3)hours immediatelyafter having
worked a twelve (12) hour shift.

Article 10:14

When an employee 5 scheduled on a twelve (12)hour shift. he will be provided
with one (1) thirty (30) minute lunch, one (1) twenty (20) minute lunch and one
(1) ten (10 minute coffee breaks. The first unch period will be scheduled within
the middle four (4) of the first eight (8) hours of the shift while the second will
be scheduled no later than five (5) hours later.
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Avrticle 12:03

Employees scheduled on twelve (12) hour shifts win be paid twelve (12) hours
for the first Statutory Holiday occurring in any period of verified illness ot injury.
Eight (8) Fit was his scheduled day off.

Article 12:04

The pay provided to employees scheduled on twelve (12)hour shifts for Statutory

Holidays will be as follows:

(1) iftheemployee is regularly scheduled to work and works a full shift, he will

be paid Statutory Holiday pay equal to tehe (12) times his average hourly
Wep earned during the preceding pay period in addition to being paid at

overtimerates for the time worked on'such day.

(2) 1fthe employee is regularty scheduled to work and the Company decided that

his/her services are not required, he/she win ke paid StatutoryHoliday pay equal

to ®el\e (12) imes his average hourly earnings earned in the preceding pay

period.

(3) If the employee is not regularly scheduled to work. he/she will be paid

Statutory Holiday pay equal to eight (8)times his/her average hourly earnings

in the preceding pay period.

Article 12:09 - Overtime Interpretation For Statutory Holidays For

Employees Working Twelve (12) Hour Shifts

{1y Hoursworked in excessof twelve (12) hours on Statutory Holidays will be

paid at double time.

(2) Hours worked on a Statutory Holichy which are normally overtimewill be

paid at double time.

(3) Hours worked on a Statutory Holiday if it is a regular scheduled day off will

be paid at double time.

Article15:02 i
Bereavementallowance for employeeson twelve (12) hour shiftswill equalhours
lost to a maximumof thirty-six (36) hours up to and including the day of the
funeral. If the employeedoes not attend the funeral, an allowance of up to twelve
(12) hours will be paid.

Absence Replacement

As the implementation of ewetve (12)hour shift schedulesmag;gresent problems
in filling vacancies caused by absences,it i necessaryto establish a procedure
to ensure that coverage i provided.

Overtime will be equally distributed among employeeswho areincumbenton the
job with the low manon the distribution list being offered the oppartunity to work
overtime first.

If the Company & notsuccessful in getting a volunteerto work the overtime shift,
thoseemployeeswho are scheduled on twelve (12) hour shifts in the particular
incurmbency, are on their day off and have not worked in twetve (12) hours or more
will be obligated to work and in situations where there is more than one employee
who is obliged to work win be the low man on the overtimedistribution list.

General:

(1) No double shifts will be permitted.

(2) Mutual Agreement shift change forms must be signed then be approved by
the employee's respective Supervisor(s).
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(3) Theimplementationottwelve (12)hour shift schedtles will not resultin any
amendment or modification to the CW.S. Program or cause the Union or any
employee to claim that an existing job description and/or classification has
changed. In the future, new jobs will continue to be described and classifiedon
thebasis of regular eight (8)hour shiftof work and no considerationwill be given
tothe extended hours of work beyond eight (8)hours,

a(v.# There wil be no increase or decrease in the number of employees in the
ected incumbenciesas a result of the implementation of the twelve (12) hour
shiftschedule in Maintenance.

(5) The numberof day shift jobs in the affectedincumbencieswill not reduced
as a result of the implementation of the twelve (12) hour shifi schedule in
Maintenance.

(6) The following positions will be exempt from voting on the continuation of
twelve (12)hour shift schedules

(a) Si(6)senior electricians

(by Ten (10) senior machinist

() Eight (8)senior pipefitter/millwrights

(&) Si(6)senior welders

{e) Blacksmith

(9 Stores Clerks.

(8 Carpenters.

(n) Building Maintenance Personnel.

(i) Roll Shop Personnel.

() Otler/greasers.

(k) Lube technician.

(1) Maintenance Shop Helper.

{m) Instrument Repairmen.

(n} Electronic Repairmen.

(7) Exemptionsare through seniority,

(8) Ifthe number of exemptions change, the affected incumbency will revert to
eight (8)hour shift schedule

M. T. Lidster
Manager - Human Resources
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