COLLECTIVE

L
FiLOURCE } =y

AGREEMENT.-— /-

e 77 | {de
between Mo. OF
; e
S S ;“E*Alritpms 2 57d
o‘” O i NOMEKE

A,
Bopuct

WeELDED TUBE
Of CANADA UMITED

and

UNITED STEELWORKERS OF AMERICA
(on behalf of its Local 8328)

EFFECTIVE

December 1, 1996
to
November 30, 1999

A A A

'/ /ﬂ (, )



THIS COLLECTIVE AGREEMENT made as of the 1st day December, 1996

BETWEEN:

WELDED TUBE OF CANADA LIMITED,
{hereinafter called the ‘Company”)

OF THE FIRSTPART

-and-
UNITED STEELWORKERSOF AMERICA,

(hereinafter called the “Union”)

OF THE SECOND PART

ceT -6 1997



ARTICLE
|

]

n

v

\

Vi

Vit
vl
vill
X

X

Xl

Xit
X
XV
xv
XV
Xvil
XVl
XX
XX
XXE
XXH
XX
XXV
XXV
XXV
XXV
XXV

XXX

XXX

XXX

XA

XXXt

XXXIV
SCHEDULE'A
SCHEDULE"B"
SCHEDULE"D"

APPENDIX "D"
APPENDIX " E
APPENDIX "F*
APPENDIX "G"

2......COLLECTIVE AGREEMENT

INDEX

DESCRIPTION

Purpose

BargainingAgency and Recognition
Work by Excluded Persons
Relationship

ManagementRights

No Strikes or Lockouts
UnionSecurity Provisions

Union Representation

Credit Union

Complaints and Grievances
Arbitration

Company Grievances

Discharge Cases

seniority

Hours of Werk and Overtime
Vacatlons

Paid Holidays

Leave of Absence

Bereavement Pay

Jury Duty Pay

CanadianCltizenship Test

Pay on Day of Injury

Reporting for Work Allowance
Cal-in Pay

safely

Safety Shoes

Classlifications and Rates of Pay
Technological Change

United Steetworkers of America
Humanity Fund

Work Environment Protection
Severance Pay

Ouration of Agreement

Schedules

WCB Returnto Work Notice

Safely Bonus

Classification and Hourly Rates
Welfare Program
LetterofUnderstanding (Profit Sharing)
Letterof Understanding (Maint. Helper)
Ventilation Letter,

Discrimination and Harassment Letter
Refusalto Work Letter

WHMIS Training Letter
Ergonomicsand EnvironmentLetter
O.H.8.A. Safely Letter

:

'
ES

LoD bWWW

1-12
12-13-14-15-16-17-18
18-19-20-21-22
22-23-24

24-25

25-26

36-37-38-39
40-41-42

43

44



3......COLLECTIVE AGREEMENT
ARTICLE -PURPOSE

1.01 The general purpose of the Agreement and schedules is to
establish satisfactory relations between the Company and its
employees, to provide a means for the prompt disposition of
grievances and to establish and maintain satisfactory working
conditions, hours of work and wages for all employees of the
Company who are subject to the provisionsof the Agreement.

ARTICLE!l - BARGAINING AGENCY AND RECOGNITION

2.01 The Company recognizesthe Union as the sole and exclusive
bargaining agency for all its employees of Welded Tube of
Canada Limited in the City of Vaughan, and within a radius of
twenty (20) miles outside the City of Vaughan, save and ex-
cept foreman, persons above the rank of foreman, office and
sales staff.

ARTICLEHI -WORK BY EXCLUDED PERSONS

3.01 Persons whose regular jobs are not in the bargaining unit
shall not work on any jobs which are included in the bargain-
ing unit except for purposes of instruction and experimenta-
tion, or in emergencies when bargaining unit employees are
not available. Inthe event that employees are not available,
the Company will endeavour to bring in an employee to fill the
vacancy by calling up two (2) employees.

Grievances arising over an alleged violation of the above
clause must be filed within two (2) days of the Occurrence and
will be heard initially on the second step of the Grievance Pro-
cedure. Ifthe Company agrees at any step of the Grievance
Procedure that there has been a violation of this section by
Management, or supervisory personnel, or foreman, or if the
arbitrator so determines, the employee who
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would have performed the work will receive reasonable
award. Inany event, the award will be no less than an hour's
pay.

ARTICLE IV - RELATIONSHIP

4.01

4.02

4.03

4.04

There will be no discrimination, intimidation, restraint or coer-
cion exercised or practiced by the Company or any of its rep-
resentatives against any employee because the employee's
membership in or connection with the Union. The Company,
the Union and all members of the bargaining unit will comply
with the Ontario Human Rights Code.

There will be no discrimination, intimidation, restraint or coer-
cion exercised or practiced by the Union or its members or
representatives against any of the employees of the
Company.

There will be no solicitation for membership or collection of
dues by the Union or its members or representatives on the
premises of the Company during the working hours of em-
ployees, exceptwith the consent of the Company.

The Company and the Union agree in principle that there will
be a joint orientation presentation to new employees. The
payroll department will advise the Union President of the
names of new employees as they are put on the payroll.

ARTICLE V - MANAGEMENT RIGHTS

5.01

The Management of the Company's operation and the selec-
tion and direction of its employees shall continue to be exclu-
sively vested with the Company.
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ARTICLE VI - NO STRIKES OR LOCKOUTS

6.01

There shall be no strikes or lockouts during*the term of this
Agreement. The terms "strike" and "lockout" shall be defined
as in the Labour Relations Act of the Province of Ontario.

ARTICLE VIl - UNION SECURITY PROVISIONS

7.01

7.02

7.03

The Company agrees that any present employee of the Com-
pany, who at the date of this Agreement, is a member of the
Union, or any employee who, hereafter during the term of this
Agreement, becomes a member of the Union shall, as a con-
dition of the continued employment, maintain membership in
good standing.

The Company shall deduct, as a condition of employment,
from the weekly wage of each employee in the bargaining
unit, Union dues and assessments in the amount certified by
the Union to the Company to be currently in effect according
to the Union's constitution. Such deductions shall be made
weekly and shall be remitted by the 15th of the month follow-
ing when the deductions are made and made payable to the
International Treasurer of the United Steelworkers of America
and forwarded to 256 Cecil Street, Toronto, Ontario.

The monthly dues remittances shall be accompanied by a
copy of the check-off list for the pay period in which deduc-
tions were made. The list shall set forth the names of the em-
ployees and the amount of dues and sums equivalentto the
union dues.

The Union will save the Company harmless from any and all
claims which may be made by employees against the Com-
pany for amounts deducted from wages in accordance with
the terms of the Article.
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ARTICLEVIH - UNION REPRESENTATION

8.01a) Employees of the Company who are appointed or other-

8.02

8.03

wise selected to act as members of the Union Commit-
tee or as a Steward, have regular duties to perform.
Such employees will not leave their work for the purpose
of conducting any business on behalf of the Union with-
out receiving permission from their immediate Supervi-
sor, which shall not be unreasonably withheld. In
consideration of Stewards and Union Committee mem-
bers observing the terms of this section, they will be paid
for time spent in meetings with the Company during
working hours, excluding any conciliation or arbitration
proceedings.

b) The Union President is to work his normal scheduled
shift and in addition to be paid for up to three hours per
week at regular straight-time rates for Union businessto
take placeon off shift hours.

The Company acknowledgesthe right of the Unionto appoint
or otherwise select a committee of three employees. It shall
be the duty of this committee to deal with the Company in ne-
gotiation of modification of this Agreement or its administra-
tion, and to presentto the Company such grievances as may
be processed beyond the first step of the grievance
procedure.

The Union shall have the right to appoint or otherwise select
Seven (7) Stewards from among the employees, one (1) of
whom shall be the Chief Steward, to be allocated as follows:

(h A maximum of three (3) Stewards at the Rayette Road
location, providedthat so long as there are only (2) shifts
in operation at such location, there shall be two (2)
Stewards allocated to the day shift and one (1) Steward
to the night shift;
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@iy A maximum of two (2) Stewards at the Bowes Road lo-
cation, provided that the appointment of a second Stew-
ard shall not become effective until the commencement
of the second shift at such location:

(i) A maximum of two (2) Stewards at any other location
other than Bowes Road and Rayette Road which the
Company may move to, providedthat the appointment of
a second steward will not become effective until the
commencement of a second shift at such location.

It shall be the duly of the Steward to assist employees in pre-
senting grievances to supervisors where such assistance is
requested.

The Company will be requiredto meet a total of not more than
two (2) Committee representatives and/or Stewards at any
one time in additionto any full-time representativesof the Un-
ion that may be called in to assist the Committee.

No employee will be eligible to act as a Steward or to act on
the Union Committee until after he has completed the proba-
tionary period of employment.

Seniority Preference

In the event of layoff and so long as there is work available
which they are able to perform, the following officers of the
Union during their term of office only shall be considered as
having leading seniority only as appliedto layoff and recall af-
ter layoff: President, Vice President, Treasurer, Financial
Secretary, Recording Secretary and Seven (7) Stewards,

The Union will notify the Company in writing giving the names
of such union officers.
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8.07 Representatives of the Union shall have access to the Com-
pany's premises, providing they do not cause workmen to ne-
glect their work, and having obtained clearance from ttie
Company.

8.08 Credit Union: The Company agrees to deduct from the pay
of any employee such amount as may be authorized by him
and forward same, with the required information to the To-
ronto Steelworkers' Credit Union. It is further agreed that the
Company may limit changes in the amount to be deducted to
once every three (3) months for any employee.

ARTICLEIX - COMPLAINTSAND GRIEVANCES

8.01 Grievances properly arising under this Agreement shall be
taken up in the following manner:

)

it

If an employee has a complaint he wishes to bring to the
attention of the Company, he shall take the matter up
orally with his immediate supervisor. The employee
may, if he wishes, be accompanied by his Steward when
discussing any complaintwith his supervisor.

Step 1 - Ifthe reply of the supervisor is not satisfactory to
the employee concerned. the complaint may be submit-
ted as a grievance to the Plant Managementwithin three
(3) working days following the supervisor's discussion
and the complaint shall be stated in writing, dated and
signed. The Plant Management will meet with the em-
ployee concerned and the Union Committee to discuss
the grievance and will give its reply in writing, within two
(2) working days after the said meeting.
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i) Step2 - If the reply of the Plant Management s not satis-
factory to the employee concerned, the grievance may,
within three (3) working days following the date of the
said reply be submitted to the General Manager of the
Company or his designate. The General Manager
and/or such other persons as may be designated by the
Company, will meetwith the Union Committeeto discuss
the grievance. At this meeting, a full-time representative
of the Union may be presentif his presenceis requested
by either party. The General Manager or designates will
give their reply to the grievance, in writing, within five (5)
working days after the said meeting has been held.

If a grievance is to be referred to arbitration, the request for
arbitration must be made within ten (10} days after the date of
the Company General Manager's reply to the grievance.

Any of the time allowances provided in this Article may be ex-
tended by mutual agreement, in writing, between the parties
concerned.

The Company may refuse to consider any complaint or griev-
ance, the circumstances of which arose more than ten work-
ing days before it was brought to the attention of the
Company.

An employee who has been subjected to disciplinary action
will have his record amended to delete such reference to dis-
ciplinary action following the period of twenty-four (24) months
of such disciplinary action for absenteeism or lateness.

If a grievance affects more than one employee, then one
grievance signed by an employee shall suffice as a grievance
from all the employees.
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ARTICLE X - ARBITRATION

10.01

10.02

10.03

10.04

Both partiesto the Agreement agree that any dispute or
grievance concerning the interpretationor alleged violation of
this Agreement which has been properly carried through all
the steps of the grievance procedure outlined in Article IX
above and which has not been settled, will be referredto Ar
bitration at the written request of either of the parties hereto.

The Arbitration procedure incorporatedin this Agreement
shall be based on the use of the sole Arbitrator.

When either party requests that a grievance be submitted to
arbitration, such request shall be made by registered mail
addressed to the other party of the Agreement within the
time limits identified in Article 9.02.

The appointment of an arbitrator shall be made in rotations,
for the panel of arbitrators listed below, startingwith the first
name. If the Arbitrator cannot hear the grievance which has
been referred, the next arbitrator in rotation shall be
approached.

The panel of Arbitrators shall be as follows:

(A) Dr. Arjun P, Aggarwal
(D) DonaldE. Franks
(O) OwenB. Shime

(P} Dr. Peter Warrian

10.06 Each of the parties heretowill bear its own expense with re

spect to any arbitration proceedings. The parties hereto will
bearjointly the expenses of the arbitrator on an equal basis.

10.06 NO matter may be submitted to arbitration which has not

been properly carried through all previous steps of the griev
ance procedure, except that this will not apply to grievances
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relatingto dischargewhich shall be processed in accordance
with Article XII.

The Arbitrator shall not be authorized, nor shall the arbitrator
assume authority to alter, modify, or amend any part of this
Agreement, nor to make decisions inconsistentwith the pro
visions thereof.

The decision of the Arbitrator shall be final and bindingon
the parties.

ARTICLE XI -COMPANY GRIEVANCES

11.01

Ifthe Company has a complaint with respect to the conduct
of the Union, its officers, committeemenor stewards or a
complaint that the Union or any of its members have violated
the provisionsof this Agreement, the Company will submit
such complaints to the Union and it will be taken up between
the partiesin the Same manner as a written grievance. Ifthe
cornplaint is not settled to the satisfaction of both parties, it
may be referredto arbitration.

ARTICLE X#if - DISCHARGE CASES

12.01

12.02

A claim by an employeethat he has been unjustly dis
chargedfor his employment shall be treated as a special
grievance, commencing at the Plant Manager's stage of the
grievance procedure, if a written statement of such claim is
lodgedwith the Company within four (4) working days after
discharge action has been taken by the Company.

Such special grievances may be settled by confirming the
management's action in dismissing the employee or by rein
stating the employee with full compensationfor time lost, or
by any other arrangement which is just equitable in the opini
on of the conferring parties or the Arbitrator.
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12.03 When an employee has been dismissedwithout notice, he

shall have the right to interview his Stewardfor a period of
ten minutes before leaving the Company's premises. The
Company shall advise the Steward of such dismissal as

soon as is practical.

ARTICLE XIlil - SENIORITY

13.01a) The parties recognize that job opportunity and seniority
should increase in proportion to length of service. It is
agreed that the term "seniority" as used herein, shall
have reference to an employee's right to a job based
upon his length of service with the Company, and his
ability to efficiently fulfill the job requirement.

b) An employee will be considered on probation and will not
have any seniority standing with the Company until after
he has completed forty-five (45) days of work. His sen-
iority will then date back the forty-five (45) days of work
he has completed.

¢} The Company will have the right to terminate the em-
ployment of a probationary employee at its sole discre-
tion provided it does not act in an arbitrary or
discretionary manner in doing so.

13.02a) The Company shall prepare seniority lists of all employ-
ees and present same to the Union within thirty (30)
days of the signing of this Agreement. Said lists shall
commence with the most senior employee, carry on
downward to the most junior employee, and contain the
following information:

1
2)
3)
4)

Employee's name and clock number;

Employee's starting date;

Employee's length of service in years and days;
Employee'sregular classification and regular rate of
pay.
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Plant seniority lists will be prepared by the Company and
will be posted on the plant bulletinboards. Such lists will
be revised every six (6) months. A copy of all seniority
lists will be forwardedto the Union on request.

In the event it becomes necessaryto reduce the working
force of employees in the plant, probationary employees
and students hired for the school vacation period will be
laid off first. Thereafter, seniority shall be the governing
factor, provided the remaining employees have the re-
quired experience, skill and efficiency to perform the
available work. Not less than five (5) days notice will be
given of any layoff expected by the Company to last ten
(10) working days longer.

An employee who is affected by a workforce reduction
may bump an employee with less seniority within his or
her job classification if he or she has the skill, ability and
efficiency to do that employee's job. The junior em-
ployeein the job classification who is bumped may bump
into a job on another job classification within the Job
Group in which he or she is employed if he or she has
the skill, ability and efficiency to do that job. Thereafter
he or she may bump into ajob in a job classificationin a
lower Job Group than his or her own, if he or she hasthe
skill, ability and efficiency to do that job.

An employee who has had at least three months prior
experiencein the job into which he or she is to bump will
be given a familiarization period of up to five (5) full
shifts where the nature of the job warrants it. Itis under-
stood that this is not a training period.

13.04 Employeeswho have been laid off due to lack of work shall
be recalledto work inthe inverse order that they were laid
off, provided such employees havethe re quired experi
ence, skill and efficiency to perform the available work.
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13.06 Notice of recallfrom layoff will be by registered letter or tele
gram, addressed to the last address recorded by the em
ployee with the Company.

An employee must indicate his intention to return to work
within two (2) working days after the notice has been deliv
ered or post marked, and return to work within a further three
(3)working days, or forfeit any rights of recallwith the
Company.

13.06 Seniority previously accumulated shall be lost whenever an

employee:

a) quits;

b} fails to report to work for three (3) consecutive days with-
out an explanation satisfactoryto the Company;

¢) overstays any leave of absence granted by the
Company;,

d) if on layofffor lack of work:

1)  with less than one year seniority, after a period of
layoff equal to the employee's length of service;

2) with more than one year seniority but less than two
years seniority, after one year of layoff;

3) with more than two years seniority, after two years

of layoff.

13.07 Seniority shall be maintained and accumulated during:

a)
b)

¢}

occupational accident;

absence from employment while serving in the non-
permanent armed forces of Canada, excluding
self-enlistment;

temporary illness or non-occupational accident causing
absence not exceeding twelve (12) months, for employ-
ees with less than ten (10) years of seniority and to allow
seniority to be maintained and accumulated for employ-
ees with ten (10) or more years of seniority for twenty-
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four (24) months if they are absent from work due to
temporary illness OF non occupational accident.

In cases of absence due to temporary illness or non oc-
cupational accidents extending beyond the coverage of
article 13.07 ¢), seniority will be maintainedbut not accu-
mulated. People returning to work after such absence
will be required to satisfactorily complete a trial period of
up to thirty (30) days. For employees with ten (10} or
more years of seniority the trial period will be extended
from 30 to 45 days if they are returning to the same job
they held immediately prior to their temporary illness or
non occupational accident and a major technological
change was introduced into their job during their ab-
sence from work.

All vacancies for the positions of," Mill Operator, Slitter
Operator, End Welder, Cutoff, Mill Test Saw Operator
and Pines or Haven Operator, "which are expected to
continue for more than sixty (60) days and all vacancies
for all other positions which are expectedto continue for
more than thirty (30) days will be posted. This posting
will be made for three (3) consecutive working days on
all plant bulletin boards which are located by employees'
time clocks within the Company's facilities.

Any employee who has completed the probationary pe-
nod referred to in Article 13.01 b) may apply in writing on
a form supplied by the Company for a posted job. The
applicant must complete the form in detail and sign it to
be considered for the job vacancy.

The employee with the greatest amount of seniority
among those applying will be given the job, provided he
is qualifiedand experiencedto performthe work required
by the Company.
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If an employee is not successful in satisfactorily complet-
ing the trial period of up to seventy-five (75) days, he will
revert to his previous job and this procedure will be ap-
plied to all jobs affected by the job posting. It is further
agreed that if the employee feels he/she cannot perform
the job then the employee has the right to return to
his/her previous job, provided the employee gives the
Company written notice of the reason for not continuing
on in the posted job and returning to the previous job
within forty (45) working days.

It is understood that if a single position vacancy is not
filled within thirty (30) days of the posting date, a new job
posting must be made for a future vacancy in the same
position. Notwithstandingthe foregoing, it is understood
that if a vacancy for a crew (two (2) or more relatedjobs)
is not filled within three (3) months of the posting date, a
new job posting must be made for a future vacancy in
the same position.

The name of the successful applicant will be posted on
all plant bulletin boards.

Where an applicant does not receive the position applied
for, upon request to the Plant Manager he will be given
reasons why his application is refused.

The President of Local 8328 will receive a copy of all
postings and applicants.

The successful applicant must remain on the job for six
(6) calendar months (inclusive of the trial period) after
completion of the trial period referred to in 13.08 d)
above before he can apply for another job vacancy in a
lower group classification.
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jj  Ifavacancy does not last more than thirty (30) days, the
Company will informthe Local Union of the location, the

employee's name(s) and the duration of the temporary
vacancy.

k) Employees absent due to a leave of absence (up to a
maximum of 30 days) or on vacation may leave an appli-
cation with a Union representativefor submission for any
future job posting which occurs during their absence.

An employee temporarily transferred for the convenience of
the Company to a job with a higher rate of pay will be paid
the higher rate of pay for all consecutive hours worked, al
lowing for shift breaks, after working four (4) consecutive
hours on the said job. The higher rates shall be determined
in accordancewith the employee's actual rate in the range of
rates as determined by the amount of service of the
employee.

Any employee promoted out of the bargaining unit but still
actively in the service of the Company, will be allowed twelve
(12) months in which to returnto ajob in the bargaining unit,
and with the seniority he has accumulated. Persons return
ing to the bargaining unit after twelve (12) months shall do
S0 without seniority.

For the closing of a department, the Company is to notify the
Unionthree (3) months in advance prior to such closing and
to discuss the issue of closing and whatever adjustments
might be facilitated through manpower adjustment proc
esses with the Union during the three month time period.

Provided that time, quality and cost factors{including Space
and Equipment) are reasonably equitable the Company will
not contract out work, usually performed or could be per
formed by members of the bargaining unit to outside con -
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tractors as long as members of the bargaining unit with
rights of recall are on layoff, or have their regularly sched
uled work day or regularly scheduled work week reduced as
a result of contracting out, unless otherwise negotiated be
tween the Union and the Company.

Itis also understeod that in the future the Company shall ad
vise the Union at least thirty (30) days prior to any contract
ing out of work usually performed by members of the bar
gaining unit, in order to discuss the Company's intentionto
contract out work. In such discussionsthe Company will
explain its reasons for its tentative decisionto subcontract
such work and give the Union an opportunity to suggest
ways inwhich the work might otherwise be performed. The
Company will give due considerationto the suggestions of
the Union before making its final decision as to whether or
not such work will be subcontracted. Inthe eventof a failure
to give the required notice the Company shall compensate
all the Employeeswho are directly affected by the contract
ing out for any loss arising from any work reduction or layoff
due to the contractingout up to a maximum of the earnings
each Employee would have otherwise earned had the notice
been properly given.

The Company and the Union shall meet at least once every
two months untilthis Agreement is terminatedfor the pur
pose of discussing issues relating to the workplace which af
fect the parties or any employee bound by this Agreement.

ARTICLEXIV - HOURS OF WORK AND OVERTIME

14.01

14,02

The Company does not guaranteeto provide work for the
daily or weekly hours, or for any other hour.

The standard work week shall consist of 40 hours per week,
Mondayto Friday inclusive.
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14.03 The regular daily starting and quitting times, the days to be
worked each week, and the time and duration of lunch per
iod, and the time of the rest periods, will be determined by
the Company in accordancewith its production requirements.

14.04 A non-paid lunch period of thirty (30) minutes shall be al
lowed on each shift but in no event shall employees be re
quired to work more than five (5) consecutive hours with
out one-half (1/2) hour off to eat lunch.

14.06a) The shift premiumfor the afternoon shifts isto be in
creased to thirty-eight cents ($0.38) an hour on and af-
ter December1, 1996. The shift premium for the
third shift is to be increasedto fifty - one cents ($0.51)
per hour on and after December 1, 1996.

b) The Union andthe Company agree that when sched-
uled, the night shift  will work from 11:40 p.m. to 7:00
am. A normally scheduled night shift week will com

mence on Sunday (at straighttime) and will operate five
(5) consecutive nights.

Welded Tube agrees to pay eight (8) hours of pay for

every six (6) hours andfifty (50) minutesworked on the
night shift.

14.08 The Company will provide a ten minute rest period in the first
half of a standardwork shift, and a ten minute rest periodin
the second half of a standardwork shift. When an overtime
period is of two (2) or more hours duration, a paidten (10)
minute rest period will be provided, providing there is no
break at the end of the regular scheduled shift.

14.07 Time worked in excess of standard hours of work shall be

considered as overtime and overtime rates of pay shall be
paid as follows:
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i)  Time and one-half for the first two (2) hours worked after
the regular shift and double time thereafter;

i)  Allemployee shall be paid two (2) times their regular rate
for any hours worked on Sunday and the following statu-
tory holidays:

New Year's Day

Good Friday

Victoria Day

Dominion Day

Civic Holiday

Labour Day

Thanksgiving Day

Christmas Eve

Christmas Day

10. Boxing Day

11. New Year's Eve

12. Additional holiday between December 23 and
January 3 of eachyear.

13. Additional holiday between December23 and

January 3 of each year commencing during the

second year of this Agreement.

R

ill) Inthe event that a given department works six (6) Con-
secutive weeks of overtime whereby the overtime in that
department exceeds thirty (30) hours per week, the
Company will endeavour to recall people on layoff
where such people can be scheduled into the regular
shift production process in that department.

14.08 When an employee has signified that he is willing to report
for overtime hours on Saturday, Sunday or any of the public
holidays listed in 14.07 b}, that day shall be consideredby
attendance a regularworking day. Employees requested to
work more than two (2) hours overtime (after regular hours)
shall be given one-half {1/2) hour on Company time to eat
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their lunch. A mealallowance of seven dollars ($7.00) shall
be provided by the Company.

14.09 a) The opportunitiesto work overtime shall be distributedeq
uitably among the employees in that particularjob Classifi
cation who have signifiedthat they wish to work overtime.

b) The Company shall preparea list of such employees,
commencing with the most senior employee and the oppor
tunities to work overtimework shall be then rotated amongst
the employees on that list commencing with the most senior
employee. Employees should not be called into perform
work outside their job classification, except when there are
no employees in that classification available to do the work.

¢) The Company agrees to keep a book for each department
and the Company will allocate overtime equitably across
each department. Both partieswill monitor this allocation

of overtime and discuss discrepancies.

14.10 When additional shifts are required and do not continue for

three consecutive nights then one and one-half (1 1/2) times
will be paid.

14.11 Employees requiredto work the lunch period shall be paid
double time, but in no event shall employees be requiredto
work more than five (5) consecutive hours without one-half
hour off to each lunch.

14.12 Employees shall not be requestedto leavework solely for
the purpose of reducingweekly hours, so that the above
weekly overtime provisions may be circumvented. Shift
work will be distributed as equitably as practical among the
employees regularly performing the work on which second
and third shifts may be required. Shift changes shall be
made every two (2) weeks.
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An employee is required to notify the Company at least one
(1) hour beforethe commencementof his shift that he will
not be able to report for work. Failureto notify the Company
will subject the employee to discipline. This paragraph will
not apply where good and sufficient reason is given for fail
ure to so report.

ARTICLEXV - VACATIONS

16.01

15.02

16.03

Vacations with pay will be granted by the Company in accor
dance with the following schedule:

i)  one (1) year of continuous service - two (2) weeks - 4%.

W five (5) years of continuous service and less than ten
(10) years of continuous service -three (3) weeks - 6%.

) ten(10) years of continuous service and less than twenty
(20) years of continuous service - 4 weeks - 8%.

v) twenty (20) years and over of continuous service -
5 weeks - 10%.

For vacation purposes, continuous service shall be caicu
lated as of June 30 each year.

Employees with more than one (1) month but lessthan one
(1) year of continuous service as of June 30th, shall be enti
tled to an allowance of four percent (4%) of earnings up to
June 30th as vacation pay.

Paymentfor vacations will be at the rate of two percent (2%)
of an employee's earnings during the twelve (12) months
preceding June 30th for each week of vacation of which he
is entitled.
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16.06 The allocationof annual vacations must be within the con

16.06

16.07

fines of the Company's operation. The Company agrees to
distribute to employees by March 1 of each year a form to be
completed by each employee, indicating whether he/she de
sires to schedule a summer vacation for that year and if so,
the employee's preferred vacation time. The Company will
respondto each employee by April 15 either confirmingthat
the employee's requested summer vacation time period is
acceptable to the Company or denyingthe request. If an
employee does not hand in the form by the date required by
the Company, that employee must take his/her vacation as
selected by the Company.

The Company agrees to give the Union a copy of each em
ployee summer vacation request response prior to the Com
pany's response being given to that employee.

The Company and the Union will work together in trying to
ensure that the Company's production, shipping and mainte
nance requirements will be satisfied throughout the year, in
cluding the summer and in particular when employees take
their summer vacations.

In the event the Company shuts the operations down for va
cations, the Company shall notify the Union six (6)weeks in
advance. The Company will post a notice by April 1st of
each year to determine which employees wish to work duri
ng the shutdown.

Vacation shall not be cumulative from year to year and em
ployees shall not omit vacations and draw pay in lieu thereof.
Vacation pay will be paid on the lastworking day preceding
the employee's vacation and paid by separate cheque.

The Company will pay a vacation bonus of Two Hundred
Dollars ($200.00) for vacation granted under this Article to
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those employees with a minimum of one year service. The
vacation bonus granted under his Article will only be paid
provided the employee has worked not less than one thou
sand (1,000) hours during the vacation year for which the
vacation pay is calculated.

ARTICLE XVI - PAID HOLIDAYS

16.01 Subjectto the conditions set out below, the Company shall
pay employees for the following holidays:

New Year's Day

Victoria Day

Civic Holiday

Thanksgiving Day

Christmas Day

New Year's Eve

Good Friday

Dominion Day

Labour Day

Christmas Eve

Boxing Day

One day between December23 and January 3 to be agreed
upon by the Company and the Union.

Additional holiday between December23 and January 3 of
each year commencing during the second year of this
Agreement.

168.02 Inorder to be eligible to receive paymentfor any of the
aforementioned holidays, an employee must:

a) have completedthirty (30) days of work: and

b) have worked the last regularly scheduled shift immedi-
ately preceding the holiday first regular scheduled shift
immediately succeeding the holiday. An exception to
this rule will be made if an employee was absent from
work because of:
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-

verified personalillnessor injury;

death in his immediate family;

layoff of five (5) working days or less, which layoff
includes either or both of the said shifts;

4.  being granted written permission by the Plant Man-
ager or his designate to be absent on either or both
of the said shifts.

» N

If an employee is on vacation when a paid holiday occurs,
the employee will be paid for the holiday, or he will be
granted an additional day off with pay, as arranged with the
Superintendent, provided he is otherwiseto be paid for the
holiday.

An employee requiredto work on a paid holiday will be paid
out at overtime rates in addition to any holiday pay to which
he may be entitled.

Paymentfor any of the holidays above stipulated shall not be
voided should such holidays fall on a Saturday or Sunday. A
holiday falling on a Sunday will be observed on the immedi
ately following Monday. A holiday falling on a Saturday will
be observed on the Friday or the Monday, at the sole discre
tion of the Company.

ARTICLE XVIl - LEAVE OF ABSENCE

17.01

17.02

Leave of absence shall be granted only at the discretion of
management- up to a maximum of six (6) weeks.

Unpaid leave of absenceto attend union conventions shall
be granted providing it does not affect the efficient opera
tions of the plant. Such leave shall not exceed morethan
(10) working days per year for any tWo (2) employees, pro
vided five (5) working days notice is givento the Company.
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17.03 The Company agrees to continue to pay any employee ab
sent from work on Union business and the Union shall reim
burse the Company for such wage payment upon receipt of
a monthly statement. A leave of absence form mustbe
completed and authorized by the Union and the Company
prior to absence for Union business. The Union also agrees
to hold the Company harmless for any claim arising from the
actions of the employee while on Union business.

ARTICLE XVilt - BEREAVEMENT PAY

18.01 a) Up to three (3) days leave of absence with pay will be
granted to employees for the purposes of attending the
funeral or service in the event of the death of an em-
ployee's parent, step parent, parent-in-law, brother or
sister. Up to five (5) days leave of absence with pay will
be granted in the event of the death of a spouse or child.
A common-law spouse relationshipwill be recognized for
bereavement purposes providing that it has been regis-
tered by the employee with the Company's payroll and
benefits administrationdepartment.

b) One (1) day leave of absence with pay will be granted in
the event of the death of an employee's grandparent.

18.02 Inthe case of both 18.01 a) and b), only that portion of the
three (3) days, or one (1) day leave which would otherwise
have beenworking days, will be paid, and the Company may
insist on verification before any payment is made.

ARTICLEXIX -JURY DUTY PAY

19.01 Jury Duty Pay: If an employee is summoned or subpoenaed
for jury duty, the Company shall grant the employee leave of
absence with pay and monies receivedfor jury duty.
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ARTICLEXX -CANADIAN CITIZENSHIP TEST

20.01 The Company agrees to provide leave of absence to employ
ees who wish to apply for the Canadian Citizenshiptest. Itis
further agreed that reimbursement of wages shall be paid to
employees who complete the Canadian Citizenshiptest.

ARTICLEXX! - PAY ON DAY OF INJURY

21.01 Employees hurt while performing assigned duties while at
work and who require medical attention and/or a period off
work, shall be compensatedat regular rates (includingany

applicable shift premium) for all regulartime missedon the
working day when injured. The Company will providetrans
portationto medical or hospitalfacilities off the plantprem
ises and returntransportation to home or to the plant.

ARTICLE XXIl - REPORTING FOR WORK ALLOWANCE

22.01  An employee who reports for work at the start of his regular
daily shift, without having been told in advance not to report,
will be givenwork, or pay at his regular rate for a period of
four (4) hours.

22,02 This obligation on the part of the Company will prevailwhen
an employee is preventedfrom working because of:
a) a power shortage, power failure or any circumstances
beyondthe control of the Company; and
b) failure on the part of an employee to keep the Company
advised of his current address.

ARTICLEXXIll - CALL-IN PAY

23.01 An employee who has already left the premises of the Com
pany after completion of his scheduled shift and who is re
called to work, shall be paid at overtime rates of pay for all
hours worked on call-in up to the starting time of his sched
uled shift, but in any event, shall be guaranteedat least a
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sum equivalent to four (4) hours at his regular rate for each
call-in.

ARTICLE XXIV - SAFETY

24,01

24.02

24,03

24.04

24,06

The Company, the Union and all employees will comply with
the Ontario Occupational Health and Safety Act as a mini-
mum safety standard.

The Company and the Union, realizing the benefits to be de
rived from a safe and healthy place of employment, agree
that they, together with all employees, Union Stewards and
Officersand Supervisors of all levels, will cooperate to the
fullest extentto promote safe work practices, healthy condi
tions and enforcementof safety rules.

There shall be established a safely committee of four (4)
members, two (2) of whom shall be employees appointed by
the Unionand two (2) of whom shall be appointed by the
Company. The Committee shall meet once a month at times
mutually agreed upon providingthere is an agenda pre
sented to the Company one week prior to a meeting being
held.

The Union agrees to cooperate with the Company in devel
oping and maintaining a strong sense of safety awareness
amongst employees. In this connection, it is recognized that
every employee has the rightto report unsafe conditions and
practicesto his/her immediate supervisor.

The Company agrees not to unreasonably restrict access of
technical advisors selected by the workers' representatives
on the Joint Health and Safety Committee or other health
and safety representativesemployed by the Unionto the
workplace provided that the Company receives at least 72
hours advance written notice from the Union advising of the
names of the technical advisors and the purposes for their



29......COLLECTIVE AGREEMENT

attendance at any such meeting and providedthe time is
spent with prior supervisory or managerial approval. Where
the Company intendsto restrict the access of such persons
to such meetings it will advise the Union inwriting of its rea
sons for doing so.

24,06 a)

b)

The Company shall respond in writing within ten (10)
working days to any formal recommendation of the Joint
Occupational Health and Safety Committee.

The Company shall pay employee members of the Joint
Health and Safety Committee at their applicable hourly
rate plus any applicable shift premium, any applicable
cost of living allowance, any applicable incentive

earning for any time lost during regular working hours
while attending committee meetings or anything related
to the Health and Safety matters affecting workers while
at work provided the time is spent with prior supervisory
or managementapproval.

24,07 The Company agreesto notify the Local Union President of
all fatal and serious accidents suffered by any employee at
work. The Company also agrees to allow the appointment of
o (2) Joint Health and Safety Committee Union represent
atives towork on ajoint investigation.

ARTICLE XXV -SAFETY SHOES

26.01 a)

b}

The Company's Joint Occupational Healthand Safety
Committee will designate safety shoeswhich must be
worn by employees, and employees will only wear
safety shoes on the Committee's designated list.

The Company will pay for the safety shoes purchased
by employees from designated supplies, providedthe
safety shoes purchased are on the pre-designated list
prepared by the Committee.
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¢) Inthe eventthat an employee quits or is terminated
within six (6) months from his/her originaldate of hire,
the Company may deduct from his/her last pay period
what the Company has paid for his/her safety shoes.

ARTICLE XXVt - CLASSIFICATIONSAND RATES OF PAY

28.01 Attached hereto and constituting a part of this Agreement is
Schedule" A setting forth the classificationsand the hourly
rates.

GENERAL

Parking

Tools

Eye Care

Protective
Clothing

It is understood that an employee's right to an available
parking space is based upon his length of service. How-
ever, employees riding in car pools of two or more shall
be given preference over the senior man.

Tools owned by maintenance employees which are bro-
ken or worn out in the service of the Company will be re-
placed by the Company upon reasonable evidence being
supplied by the employee that the tool was not damaged
as a result of abuse or improper usage.

The Company will provide safety eye glasses or shields
where necessary. The Company will pay 100% of re-
placement cost for prescription safety glasses if they are
broken on the job, providedthat they are obtained from a
designated Company supplier and meet CSA and ANSI
specifications.

Uniformsmay be providedfor the drivers but this will
only be at the discretionof Management.

Coverallsfor the maintenancedepartment to be sup
plied by the Company at no cost to the employees. The
Company will pay half the cost for all other employees.
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ARTICLE XXVHi - TECHNOLOGICAL CHANGE

27.01 The Company and the Union are concerned about the im
pact on employees and conditions of employment resulting
from technologicalimprovementsand/or automation. It is
essential that these improvements be utilized to the best
advantage of the Company and employees. Accordingly,
the signatory parties agree to the following:

a) Definition:

The term "technological change" shall be under-
stood to mean modificationto manufacturing equip-
ment or techniques introduced by the Company in
the manner in which it carries out its production and

maintenance operations, where the modification al-
ters the terms and conditions; or security of employ-
ment of five (5) or more members of the bargaining
unitwithin a period of one (1) year.

b) Such modification as anticipated above include the
following:

1.

The introduction, because of technological change
or development, of equipment, material or proc-
esses different in nature, type or quantifrom that
previously utilized;

A change, related to introduction of the above, in
the manner in which the Company carries out its
production and maintenance objectives and
operations.

27.02 When the Company B consideringthe introduction of tech
nological change:

a) The Company agrees to notify the Union as far as is
practicable in advance of its intention and to update the
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information provided as new developments arise and
modifications are made;

b) The foregoing notwithstanding, the Company shall pro-
vide the Union at least five (5) weeks before the intro-
duction of a technological change, with a detailed
description of its intentto carry out disclosing all foresee-
able effects and repercussionson employees.

¢) The notice mentioned above shall be given inwriting and
shall contain pertinentdata including:

] nature of change;

2) the date on which the Company proposes to effect
the change;

3) the number, type and location of employees likely to
be affected by the change;

4) the effects the change may be expectedto have on
employee's working conditions and terms of
employment;

6) all other pertinent data relating to the anticipated ef-
fects on employees.

ARTICLE XXVill -
UNITED STEELWORKERS OF AMERICA HUMANITY FUND

28.01 The Company agrees to deduct on a weekly basis the
amount of not less than one cent ($0.01) per hour from the
wages of all employees in the bargaining unitfor all hours
worked and prior to the fifteenth day of the month following,
to pay the amounts so deductedto the "Humanity Fund" and
to forward such paymentto the United Steelworkers of
America, National Office, 234 Eglinton Avenue East, Toonto,
Ontario, and to advise in writing both the Humanity Fund at
the aforementioned address and the Local Union that such
paymentand the names of all employees in the bargaining
unit on whose behalf such payment has been made.
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28.02 The "Humanity Fund" deductions as aforesaid, will be for the
fifty weeks following ratification of this Agreement.

28.03 Itis understood and agreed that participation by any em
ployee in the bargainingunit in the program of deductions
as set forth above, may be discontinued by any employee in
the bargainingunit after the receipt by the Company and the
local union of the employee's written statement of his/her de-
sire to discontinue such deduction from his/her pay which
may be received during the four (4) weeks following ratifica
tion of this Agreement.

ARTICLEM | X - WORK ENVIRONMENT PROTECTION

29.01 The patties agree in the event that the temperature equals or
exceedsthirty-five (35) degrees Celsius as measured by a
Union representativeand a Company representativeof the
Joint Health and Safety Committee at the following locations:

Mill# 7 - Cut Off Operator station
Mill# 8 - Cut Off Operator station
Mill# 11 - Cut Off Operator station
Largeslitter - Operator station

The Company agrees to move with the Union Joint Health
and Safety committee representativesto discuss ways of al-
leviating heat related problems.

ARTICLE XXX -SEVERANCE PAY

30.01 The Company will pay a) - to each affected employee with
ten (10} years of service or more two (2) weeks severance
pay and b) - to employees with less than ten (10) years of
service one (1) week severance pay for each year of unbro
ken service (and 1/2 of one (1) weeks pay for each com
pleted month in an incompleteyear) to employees who are
permanently laid off or terminated due to a permanent, par
tial or total closure of any or all of the Company's plants.
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Severance pay will be based on the employees regular
straighttime hourly rate. To be eligible for severance pay,
the employee must have completedthree (3) years service
at the time of termination. The employeewill receivethe
greater of severance pay under this Article 27 or the Employ
ment Standard Act (but not both). This provision does not
apply if an employee is offered work elsewhere in the Com
pany. This severance paymentis payable to the employee
whose employment has been severed at the time the em
ployee relinquishes his recall rights.

ARTICLE XXX! - DURAT ION OF AGREEMENT

31.01_This Agreement shall be effective from December I, 1996 to

30, 1999 and shall be renewed
automaticallyfrom year to year thereafter unless either party
gives notice of amendment to the other party within ninety
(90) days prior to the anniversary date in any year. Inthe
eventthat either party serves notice to the other party of its
desire to amend the Agreement, then this Agreement shall
continue in effect until such time as a new Agreement has
been reached, or untilthe conciliation procedures, as re -
quired by legislation, have been completed.

ARTICLE XXXIl - SCHEDULES

32.01 The parties agree that Schedule" A, "EI', “"C" and "D" form

part of the Agreement betweenthe parties referredto in Arti
cle 1.01 for the duration of the Agreement.

ARTICLE XXXl - WCB RETURN TO WORK NOTICE

33.01 The Company shall give a copy of the WCB form 7 and a

copy of any returnto work notice received from Workers'
Compensation Board for any employee employed in the bar
gaining unitto a designatedworker representative on the
Joint Occupational Health and Safety Committee.
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ARTICLE XXXIV - SAFETY BONUS

34.01

If the number of day's work lost due to accidents during the
(12) month period ending on November 30 in any year com -
mengcing in 1998 does not exceed the number of days work
lost due to accidents during the periodfrom December 1,
1994 to November 30, 1995 the Company will pay to each
seniority employee $200.00._

IN WITNESS WHEREOF the parties hereto have executed
the Agreement as of the date on the first page.

UNITE EELWORKERS GF AMERICA  WELDED TUBE OF CANADA LIMITED

4

vy
Per 'W'I) !
Vito Rizzuto
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SCHEDULE"A"
CLASSIFICATIONAND HOURLY RATES
Group Classification Rates Per Hours
“Rates to be sonfirmed - 21/2% Increase Dec. 1, 1996 and 2 1/2% in-
crease Dec. |, 1997 and 3% Increase December 1, 1998

JOB TYPE 12/1/96  12/1/97  12/1/98

1. Licensed Mechanic $22.50 $23.06 $23.76
Welder Fabrioator

2. Mill Operator $19.93 $20.43  $21.04
Slitter Operator
Quality Assurance Techniclan
Maintenance Man# 1

3. Machine Operator# 1 $18.98 $19.45 $20.03
Ml Cut-Off Operator
Pines Operator
Big Milf End-Welder
Malntenance Helper
Maintenanoe Trainee
Shipper/Receiver
Inventory Control
Steel Shunt Driver
Store Keeper
Tensile Shop Operator
SmallMill End-Welder
L.8.E. Conveyor Operator
Mill Test Saw Operator

4.  Tractor Driver $18.68 $19.16 $19.72
Saw Operator

6. MillRell-Out $18.46 $18.91 $18.48
Sittter Helper
Swaggers
Pines and Rell-Out
Finishers
Lift Truck Operator
Crane Operator
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Frame Carpenter $18.46 $18.81 $19.48
Crane Helper

Havens Mach. Operator Helper

Mill Table or Conveyor Operator

Labourers $17.76 $18.20 $18.76

New Labourers $13.25 $13.68 $13.99

Following ratification, new employees hired as new labourers
will commence at the rate for Group 7 and will automatically
progress to the rate of Group 6 after nine (9) months of
seniority.

The Company may appoint certain employees to act as lead
hands and these employees shall be paid a premium of thirty
cents ($0.30) per hour for all hours worked as a lead hand.
They shall have authority to direct but not to discipline any
employee.

The parties agree that the one dollar ($1.00) per hour above
the top rate formerly paid to the Maintenance Man# 1 who is
a licensed tradesman is now incorporated in the hourly rate
established in Schedule " A for Group # 1. A Maintenance
Man # 1 who is not licensed will be paid the top rate after
three (3) years of on the job experience, providedthat he can
performthe necessary functions of the job.

The successful applicant for a job posting for a Maintenance
Man# 1 shall be characterizedand paid as a maintenance
trainee for a period of sixty (60) days, upon the expiry of
which he shall be promotedto the Maintenance Man# 1 clas-
sification. The foregoing sentence shall not apply where the
successful applicant was previously a maintenance helper
and had performed the duties of such classificationfor a least
the immediately precedingsixty (60) day period. Inthe case
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of a job posting for maintenance helper, seniority
notwithstanding.

A.06 A cost of living allowance shall be paid to each employee in
accordance with this article

a) For the purposes of this article,

b}

©)

d)

(1) "Consumer Price Index Base" means, the Con-
sumer Price Index Canada, all items (1961=100) pub-
lished by Statistics Canada.

(2)"Consumer PriceIndex Base" means, in the first
year of the agreement, the Consumer Price Index for
December 1, 1996; in the second year of the agree
ment, the Consumer Price Index for December 1,
1997; and, in the third year of the agreement, the Con
sumer Price Index for December1, 1998.

(3)"Adjustment Date" means, in the first year of the
agreement, April 1, 1997; in the secondyear of the
agreement, April 1, 1998; and, inthe third year of the
agreement, April 1, 1999,

(4)" Changein The Consumer Price Index" means,
the difference between the Consumer Price Index
Base andthe Consumer Price Index publishedin the
month of the Adjustment Date.

Subjectto subparagraphs (c), {d) and (e), the cost of
living allowancewill be paid on the Adjustment Date.

The cost of living allowance will only be triggered and
paid on an Adjustment Date if the Change In The
Consumer Price Index exceeds 5 percent.

The payment, if any, generated by the triggered cost of
living allowance will not exceed 45 cents in any year of
this three-year agreement.
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e) Ifthe Change In The Consumer Price Index is nega -
tive, there shall be no cost of living allowance.

f)  Subject to subparagraphs(c), (d) and (e), a cost of living
allowance equal to one cent per hour for each full .6 of a
point Change In The Consumer Price index will be-
come payable for all hours paid before the next Adjust-
ment Date. The amount of the cost of living allowance
will form part of an employee's hourly rate.

g) Should the Consumer Price Index in its present form
and basis become unavailable, the parties will attempt to
adjust this section, or if agreement is not reached, re-
quest Statistics Canada to provide the appropriate con-
version.

Students are to be hired only in sufficient numbers to cover
vacations between May 1 and September 30. Students are to
performjobs in labour classifications only at a rate of ten dol-
lars ($10.00) per hour. Students will have Union dues de-
ducted in accordance with the Collective Agreement.

Students will not acquire seniority and will not be covered for
benefits Furthermore, it is agreed that employee's childrenwill
be givenfirst consideration in hiring students for this work.
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SCHEDULE “B*

WELFARE PROGRAM

B.01 During the Agreement, the Company agrees to institute,
maintain and contribute one hundred percent (100%) of the
premiumtowards the following Welfare Program:

a)

b)

<)

d)

e)

Ontario Health Insurance Plan (OHIP) - semi private.

Group life insurance of $38,000 plus double indemnity
for accidental death plus paymentfor dismemberment in
the first year of this Agreement and $40,000 in the third
year of this Agreement. In addition to the employee
group life insurance, the Company will arrange and pay
for $10,000 life insurance coverage for an employee's
spouse and $5,000 life insurance coverage for an em-
ployeeafter he has retired from the Company.

Wage indemnity of non-compensable accident and sick-
ness insurance providing the amount required to meet
the Unemployment Insurance Commission require-
ments. On and after March 1, 1997 to provide for 60%
of earnings to a maximum of $448.00 per week. Such
payments will commence on the first day of hospitaliza-
tion and of accident and the 4th day for sickness for a
maximum period of fifty-two (52) weeks, for any one
illness.

Blue Cross or equivalent plan thirty five cents ($0.35) de-
ductiblefor prescriptiondrugs.

Blue Cross Dental Plan Number 8 or equivalent plan at
the current 0.D.A. schedule. The Company will provide
coverage equal to Green Shields dental plan with riders
2 and 3 at the current O.D.A. schedule with a $25.00 de-
ductible per family applied in each twelve (12) calendar
month period.



B.02 a)

b)

B8.03 a)

b)

41.....COLLECTIVE AGREEMENT

The maximum payment for dentures is to be $800 per
employee. The Company will provide employees with at
least two (2) years seniority, an orthodontics plan provid-
ing up to a maximum of two thousand dollars ($2,000)
per treatment case of a fiftyffifty (50150) co-insurance
basis.

The Company will contribute to a pension fund adminis-
tered by the Union on account of future service accord-
ing to the following

On and after ratification -  $1.05
December1, 1997 - $1.30
December1, 1998 - $1.55

All pension contributions under B.02 will be paid up to a
maximum of two thousand hours (2,000) per year for any
bargaining unitemployee.

The Company will pay up to $200 per employee and de-
pendent every two years for prescription eyeglass lenses
provided the employee and dependent purchase the
lenses from a city wide optical company designated by
the Company.

The Company will reimburse employees for prescription
safety lenses after being presented with the prescription
and invoice.

B.04 Group coverage for the family will be arranged and paid for by
the Company or thirty months (30) following the death of an
employee. This coverage is to include the major medical,
drug and dental plans.

B.06 a)

For disabilities arising after April 1, 1990, the Company
will provide monthly income benefits with the following
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schedule for those eligible employees whose sickness
and accident plant benefits expire after 52 weeks.

)  $1,600 monthly income for employees with five (5)
years of senioritywith the Company; and

)  $800 monthly income for employees with less than
five (5) years of seniority with the Company.

For the purpose of B.05, the length of service and sen-
iority are determined at the time the employee is eligible
for long term disability according to the seniority list. The
provisions of the Maritime Life long term disability insur-
ance quotation dated May 1996 to the Company apply to
B.05.

B.08 The Company will pay the premiumsfor a laid off employee to
provide the life insurance and AD&D benefitdescribed in 8.01
by and drugs described in B.01 d) to the end of the month fol-
lowingthe month of the layoff.
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LETTER OF UNDERSTANDING

BETWEEN

WELDED TUBE OF CANADA LIMITED
(hereinafterreferredto as the "Company")

-and-

UNITED STEELWORKERS OF AMERICA
(hereinafterreferred to as the "Union")

The Company and the Union agreeto meet to discuss proposals on ways
of incorporatingthe concept of profit sharing (broadly defined to include but not limited
to profit sharing, cost reductionsharing, gains, sharing, etc ) into a workable agreement
for applicationat the Company The target date for implementation of a plan is six (6)
months after the signing of the Collective Agreement between the Company and the
Unionmade as of

UNITED STEELWORKERS OF AMERICA WELDED TUBE OF CANADA LIMITED

Vito Rizzuto

Tony Qe Patilo
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LETTER OF UNDERSTANDING

BETWEEN

WELDED TUBE OF CANADA LIMITED
(hereinafter referred to as the "Company")

-and

UNITED STEELWORKERS OF AMERICA
(hereinafter referred to as the "Union™)

This letter is to address item# 14 of our Memorandum of Settlement We
confirm that Welded Tube is willing to discuss with you the possibility of reactivating
the maintenancehelper position in our collective agreement provided new maintenance
helpers commit to outside training and working towards and obtaining their
maintenancemechanic certificates

UNI STEELWORKERSOF AMERICA WELDED TUBE OF CANADA LIMITED

Car Bar hine

Fs Da Silva %

Joe Silva
o i

Vito Rizzuto

Tory D& Paulo



WELDED TUBE

December 14, 1994 OF CANARDA UMITED
111 RAYETTE AOAD

CONCORD, ON_VANO L4K 2£9

United Steelworkers of America TEL: f0d eaettrt
25 CECJI s"ee‘ TOLL FAEE 1-800-565TUBE (8627}

Toronto. Ontario  MST 1Nt
Dear Sirs:

This letter is to update you on how Welded Tube of Canada
Limited (“WTC") is investigating some of the concerns you have raised regarding
ventilationin our plant faciiities.

WTC has had difficulty finding adequate solutions lo some o its
perceived ventilation problems. In particular. we have been unable to obiain satis-
factory guarantees from the contractors who have quoted air make-up and other
systems. Consequently.we have not proceeded with the air make-upunit we had
intended on purchasing. As WTC has ailocated up |o $180,000 for capitat expendi-
tures on air quality and ventilation equipment. the issue is not financial buttechnical
in that we are not comfortablethat the equipment recommended by cantractors will
meet our needs and correct our problems. In addition. we have leamed that the
Occupational Heafth and Safely A d and other legislation regulations are changing
the standards this fall and we are learning more about these reguiations.

To address the air quality and ventilation problems e| WTC, we
have formed an *air quality” team led by Robert Pike, Capftal Projects Managerwith
Dave Dufresne, Quality Assurance Manager and Environmental Officer, Abbey
Ghobadian, Technical Services Manager and Marisa Vercilio, Safety Coordinatoras
teammembers. The teamis |0 study the air quatity problems. investigate attemative
solutions and make recommendations to Barry Sonshine on how to proceed

Inthe most recent negotiations.we proposedthat the Union par-
ticipate in this team by naming one designate for the Bowes plantand one designate
from the Rayettee plant. Inthis way, the Unionwould be kept up to date on matters
pertainingto plant air quality and could contribute to the recommendations. The des-
ignates should be safety committee members who have training. We feel this
proposal is the mast practical way of addressing air quality, ventilation and related
problems on an ongoing basis and is consistent with the team building process we
are trying to develop at WTC.

We understandyou have selected John Manfre and Joe Silva to
participate on our air quality team and we look forward to working with them

Sincerely,

F CANADA LIMITED

BARRPY" SONSHINE

Weided [ube of Canada ts Reqistered fo the 1SQ 9002 Quaity System Standard



September 14, 1985

United Steel Workers of Amerfica
25 Cecil Street
Toronto. Ontario MST 1N1

Attention: Mr. Tony DePaulo
and

NegotiatingCommittee
Local 8328

111 Rayette Road

Concord. Onlano

L4K 2ES

Attention: Mr. CarlosDaSilva

Dear Sirs:

WELDED TUBE

OF CANADA (IMITED

11 RAYETTE ROAD

CONCORD, ONTARIO LdK 269
FAK: (905) TI84070

TEL: (905} 449111

TOLL FREE 1.600-565-TUBE (8623)

This letter is being sent to you pursuant lo item # 16 of the
Memorandum of Settiement entered between Welded Tube of Canada Limited
("WTC") and the United Steetworkers of America ("USW") pertaining to our cotlective

agresment negotiations which terminated last April.

This letteris | o confirm to the United Steetworkers of America, and
inparticuiar to the members of Local8328, that WTC Iscommitted |o providinga dis-
crimination and harassment free workplace for all its employees. The following k
WTC's previously stated policy on human rights pertaining to discrimination and

harassment:

WELDED TUBE

IS COMMITTED TO

FOLLOWINGAND ABIDING BY THE HUMAN
RIGHTS LEGISLATION OF ONTARIO AND
CANADA AS THEY AFFECT ALL WELDED
TUBE EMPLOYEES.

AT WELDED TUBE, THERE WILL BE NO
DISCRIMINATION, INCLUDING HARASSMENT,
AGAINST ANY INDIVIDUAL OR GROUP
BASED ON RACE, NATIONALITY OR ETHNIC
ORIGIN, COLOUR, RELIGION, AGE, SEX.
MARITAL STATUS. FAMILY STATUS. SEXUAL
ORIENTATION, PARDONED CONVICTION
OR PHYSICALOR MENTAL DISABILITY.



For purposes of interpreting the above WTC policy, disctimimation
has a pariicular meaning Discrimination means treating people differentty, nega-
tively or adverselywithout a good reason and includes making a distinction between
certainindividuals or groups based on any of the following grounds

a) race

b) national or ethnic origin
c} colour

d} religion

e) sex

}} marital status

a) age

h) family status

i) sexual orientation

i) pardoned conviction

k) physical @ mentaldisability (incituding dependence on alcohol or drugs).

Like discrimination,harassmenthas a particular meaningfor inter-
pretingthe above WTC policy. Harassment refers to any unwanted or urnweicome
physical. visual or verbal conduct that offends a person ar group affected by the con-
duct and Inciudes any behaviourthat Insults or intimidates ifa reasonable person
should have known that the behaviourwas unwelcome. Harassmentls rot to be
confined to touches or threats. but also Includes offensive attitudes that undesmine
self respect, leering or similargestures. Without limitingthese statements, verbal or
practical jokes. insults. threats and personal comments. touching streking, pushing
or unwelcome conduct. are all unacceptableforms of harassment. Posters. pictures
and grafitti refating to unacceptable harassment are also unacceptable. Sexual
harassment policy interpretation purposes at WTC include not only sexually sug-
gestive remarks or gestures and physical actions. but also unweicome sexually
related remarks. jokes and offensive pictures and posters.

To ensure that discrimination complaints of USW members are
kept in confidence and quickly addressed. WTC agrses to work with a committee
made up of four members, two designated by the USW and Barry Sonshine and
Marisa Vercillo as WTC delegates. Marisa Verciilo will serve as the committee's
facilitator. coordinating meetings. investigations and communication. The responsi-
bility of the committee is to make recommendations to senior management on
human rights policy matters and to address human rights issues raised by USW
members prior to a formal complaint being filed by a USW member with the Ontario
Human Rights Commission.
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All employees are assured no action wilt be taken against any indi-
jid al fili  a complaint of pi siding vidence ¢ assiitan i a1y Farassment or
dir nnin ot E o rwioye t sth ighttof 1 witt filigac:
plaint with the Ontario Human Rights Commission as he or she considers necessary.

WTC  sidersit: i lagem2 i resp  ibil  t investi-
gate ana ot discrimination anc harassment problens as so  1s\v &  aware
of them, evenifa ft r | yilaid 3 not ¢ . Curt thepr

nature of human rights issues, we shall in each case where an USW membes brings
a complaint to the attention »f Barry Sonshine or M: isa V o ask th 2 individual

h the b or Wil il th “human ngh ttee” [ JSW nd
WTC members.

Itis our hope that WTC dllb bl to 1 il human ghts
38t € 11 othesal ‘aitr fz it W 7 3. Howeverifi ind viduaiis
eithe ppy with the p gress cr s¢ 31 1 by WTC alone (1 the “hun n

mittee” of USW and WTC members i hidsalt H right tanvti
tof tne [ ] ai twithtl Onl ria Human R jhts Commi sion. WTC
ilcooperate i ¢ it Human ght Commission zpresentati : pertaining

t 1y human ig & wartfileldt aW O k nd e exp :tthe USW
and Local 8328 todo so as well. In  nide € 1empha: e the commitment
of WTC and its hareholder offi:er wmld e to provide a discrimination and
harassment free work environment far all employees

Sincerety,

WELDED TUBE OF A LIMITED

BARRY SONSHINE



- CANADA UMITED
November 7. 1996 111 RAYETTE ROAD
CONCORD. ONTARIO L4K ZE5
1-800-565-8823
FAX: (905) 669-8570
Mr Tomy DePaulo TEL: (305 468-1111
Statf Representatne
United Steelworkers of Amenca
235 Cecil Street
Toronto. Ontane  MST IN}

and

Negouiating Committee
Locai 8328

Dear Sus

Welded Tube's Safets Policy Manual fefers to Refusal To Work Procedures as
outlined in Oatario’s Occupationall lealth and Safety Act (“the Act } [n recentdiscussionsyou
have indicatedyour concernthat the current Ontaric government will repeal the previously
legislated Refusal To Work Procedureand that Welded Tube employees will no longer have the
nght to refuse to work for safety reasons As Welded Tube's Safetv Policy indicates. Welded
Tube

will comply with the Ontarie
Occupanonal Health and Safery Act
while acceptng this as a mmmum
standard.....

old
will connmme 10 work closeh with the
Safery Committee.

Applying the above pans of our Safety Policy to the issue ofemployee refusal to
work for safety reasons. inthe event that the current refusal b work section Of the Act is
removed Fromthe Act or the Act is completely repeated. Welded Tube employees will still have a
right to refuse to work for safety reasonsas pan of Welded Tube's safety program Just as
employeesdo not want to work in an unsafe environment, so too Welded Tube does not want its
employees b unnecessarily endanger themselves

Inthe event that the current Ontario government removes the Right To Refuse
Work from the Act. Welded Tube wiil follow the following procedure vvhen an employee has

reason to believe that

a) any equipment. machine. device or thing the worker is to use or operate is
likely © endanger himself. herself or another worker:

Weited Ribe of Canace ia Regisiered 1 the (50 J00T Cuakty Syswem §ianders
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b) the physicalcondition ot the workplace or part thereot'in which he or she
works or is to work 1s likelv io endanger himself or herself

The employee must promptly report to hidher supervisor the reasons for his;her refusal to
work;

The supenisor will contact a certified Union member ofthe Joint Heaith and Safety
Committee.

The supenisor (or another certified Company Committee member) and the certified Union
Committee member will investigatethe employee’s reasons for hissher refusal to work and
communcate their investigationfindings to the employee who has refusedto work

Ifthe centified Company or Union Committee members who investigated the situation
both agree the refusal to work is justified. the employeemay refuse to work until hidher
reasons are addressed and both the certified Company and Unionrepresentatives agree it
is sate for the employee io returnto work. Ifthe certified Company and Union
Committeemembers both agree the refusal to work is unjustified. the employee will
promptly return to work upon being advised of the investigatinggroup's decision.

Durine the time a Refusal to Work is being investigated the following procedures

will be followed.

The employee refusing to work will either remainin a safe place near his/her work station
until the investigation 1s completed or work at another job as directed by his/her
supenisor.

So disciplinary action will be taken against any employeeby reasons of the fact that he/she
has properly exercised his’her right to refuse to work:

Pending the investigationand decision no worker will be assignedto use or operate the
equipment. machine. deviceor thing or to work inthe workplace or in the pari of the
workplace being investigatedunless. in the presence of acertified UnionCommittee
memberthe worker has been advised ofthe other worker's refusal and o fhisher reasons
for the refusal.



It1s Welded Tube s intention to provide a sate workplace for its emplovees and it
is the obligation of each employee to assist the Company by reponing unsafe conditions and
practices  In the event that the present Ontario government completely repeals the current
Refusal To Work provisions of the Act. Welded Tube will follow and enforce the above internal
Refusai To Work procedures and work closely with the Committee to develop procedures that
protect the satety of employvees

Sincerelv.

WELDED TUBE OF CANADA LIMITED

).

//Af\/ BARRY SONSHINE



November 28. {996

Cited Steelworkers of America

WELDED TUBE
OF CANRDR UMITED

111 RAYETTE ROAD
CONCORD. ONTARIO L4K 269

1-800-56!
FAX: (905) 669-8570
TEL: (305) 66%-1111

25 Cecil Street
Toronto. Ontario MST N}

Local8328

United Steelworkers of America
1 11Rayette Road

Concord. Ontario  L4K ?E9

Carlo DaSilva,_ Presi
Dear Sirs

This letterss to confirm to you Welded Tube's commtment to making sure each
employee receives proper WHMIS training. We are currently in the process of providing
cefresher training to all employees and we expect that to he completed by January, 1997

With respect to future training, we shall provide:
a) refresher WHMIS training annually to all employees; and

b) basic WHMIS training to new employees (including students) beforethey assume
responsibility or work independentlyon the plant floor.

The WHMIS training course material will be reviewed and approved by Welded
Tube's Joint Occupational Health and Safety Committee  Welded Tube's Safety Coordinator wilt
maintain an updated ist of all employees who have completed WHMIS training and the date the
training was provided

Welded Tube's supervisors and production and technicalservices managers are
responsiblefor ensuring all employees in their respective departments apply the WHMIS trairung
that has been provided and work safely according to both Welded Tube's safety policy and the
legislative requirements imposed on our workplace. Appropriate disciplinary action will be taken
for violation of WHMIS (and other safety related) procedures

Weldee 1Loe of Caneda i Megiatered 13 the 150 §002 Quality Syssem Standerd



We strongly believe that accidents can be prevented and controlled and we request
the full support of the Lnited Steelworkers and Local # 8328 n helping us implement Welded
Tube's satety policies

Sincerelv.

WELDED TUBE OF CANADA LIMITED

g i
74/ / BARRY SONSHINE



@ WELDED TUBE
OF CANADA LIMITED
111 RAYETTE ACAD

November 2§ 1996 CONCQRD. ONTARIO L4K 29

1 -565-8823
FAX: {905) 869-8570
TEL: (306) 668-1111

United Steelworkers of America
25 Cecil Street
Toronto. Ontario MST tN]

z ¢ ulo, S
Local 8328

United Steelworkers of America

| Il Rayette Road

Concord. Ontarlo L4K B?

Attention: Mc, Carlo DaSilva, President
Dear Sirs

This letter 1s 10 confirm Welded Tube's position regarding two matters discussed
in our recent meetings.

Firstly, with respect to the area of ergonomics. we acknowledge that ergonomic
issues may be addressed by Welded Tube"s Joint Occupational Health and Safety Committee
This is consistent with the following definition of ergonomics taken from “Webster's Ninth New
Collegiate Dictionary"

an applied science concerned with the
characreristics of people that need 10 be consrdered
mi designing aud arranging things they use NI order
that people and things will interact most effectively
and safely.

Using the above definition. Welded Tube"s Joint Occupational Health and Safety Committee is
authorized to address issuesrelating to the safe interaction of people and things.

Secondly. we acknowledge that an overlap may exist between safety and
environmental conditions and we authorize members of the Joint Occupational Health and Safety
committee to discuss marters dealing with safety and environmental conditions and/or concerns
affecting employees white at work. We would in addition like the union executive to appoint two

Woided ube of Canada i Registersd 10 the (50 002 Ousiity System Sisncierd



individuals to meet periodicalls and work with Welded Tube's En\v'lronmenla! Officer 10 assist us
in promoting environmental awareness throughout the Company Please advise ys of the names
of these individuals so that the tirst meeung can rake place with Dave Dufresne

Sincerely.

WELDED TUBE Of CANADA LIMITED

Los ()T
%—v/ BARRY SONSHINE
/



WELDED TUBE
OF CANADA LIMITED

111 AavETTE Anan
January 16, 1997 CONCORD ONTARIOL4K 2E9

1-800-565-8823
FAX: (905) 669-857C
. . TEL: (905) 8691111
United Steelworkers of America
25 Cecil Street
Toronto. Ontario
MST INL

Aftention  Mr, Tony DePaulo, Staff Representative

Local 8328

United Steelworkers of America
11l Rayerte Road

Concord, Oatario L4K 2E9

Attention Mz, Carlos DaSilva, President
Dear Sirs

This letter 1s to emphasize to you Welded Tube's commitment to safety and to enlist your
support in assisting Welded Tube's management in providing a safe workplace for all Welded
Tube emplayees. Asyou are aware. Ontario”spresent Occupational Health and Safety Act
imposes defined responsibilities on employers and Welded Tube is aware of these duties. We
confirm that we are determined 1 take a proactive approach to safety by concentrating on
accident prevention Consistent with Section 25 (1) and Section 25 (2) (h), we shall supply to
employees protective devices and equipment to protect emptoyees from injury where passible.
Welded Tube's supervisors and managers arc responsible for the monitoring of employees in
their respective departments to ensure the personal protective equipment. guards and other
protective devices supplied are used and they are authorized and encouraged to take appropriate
disciplinary action when protective devices supplied are not properly used

In addition to imposing duties on employers and supervisors, Ontario's Occupational
Health and Safety Act imposed duties on workers. We ask for your assistance in emphasizing to
your members the impoctance of their fulfilling these duties. As these responsibilities relate to
protective devices. we refer the Union executive and membership to the following sections

Section 28 (1) A worker shall

b) use or wear the equipment. protective devices or clothing that the worker's
employer requires to be used or worn:

) repoct to his or her employer or supervisor the absence of or defect in any

equipment or protective device of which the worker 1s aware and which may
endanger himself, herself or another worker.

Welded Tube of Canade is Regietered 10 the IS0 $002 Quaity System Standard
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d) report to his or Fer employer or supervisor any contravention of this Act or the
regulations or the existence of any hazard of which he or she knows

Section 28 {2) No worker shall

a) remave or make ineffective any protective device required by the regulations or
by his or h a employer. without providing an adequate temporary protective
device and when the need for removing or making ineffective the protective
device has ceased, the protectivedevice shall be replaced immediately,

b)  use oraperats any equipment. machine, device or thing or work in a manner that
may endanger himself, hervelf or any other worker,

c) eogage in any prank, coatest, feat of strength, Lanecessary running of rough and
boisterous conduct,

By the Union aad the Company working closely together on safety maters we carnmake
Welded Tubea saf'e workplace a0d achieve our objectiveof "zero accidents™.

Sincerely.

WELDED TUBE OF CANADA LIMITED
) 4

e SA

-yl

BARRY SON;





