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TH S AGREEMENT, nade and entered into as of the 2nd day of February,
1999 by and bet ween:

KELSEY- HAYES CANADA LI M TED, EUREKA FOUNDRY PLANT,
WOCODSTOCK, ONTARI O

Her ei nafter designated as the "Conpany”
AND

Nat i onal Aut onobil e, Aerospace
Transportati on and General Wrkers
Uni on of Canada ( CAW Canada)
and its Local 636, Wodstock, Ontario.

Herei nafter designated as the "Union"

Article |
GENERAL PURPCSE OF THE AGREEMENT

1.01 The purpose of this Agreenent is to pronote harnonious
rel ati onship between the Conpany and its enployees, in the hope of
advancing the well-being of both by neans of steady enploynent and
future security.

NON- DI SCRI M NATI ON

1.02 The Conpany and the Union agree that there wll be no
discrimnation, interference, restraint or coercion exercised by
either of them or by any of their respective representatives, wth
respect to any enployee because of his/her race, colour, place of
origin, sex, sexual orientation, age (as defined in the Human R ghts
Code of Ontario), religion, marital status, famly status, handicap
(as defined in the Human Rights Code of Ontario) or for lawful wunion
activity, and that menbership in the Union by the enployees who are
eligible to join will not be discouraged by the Conpany.

1.03 \Wherever in this Agreenent the masculine gender is used, it wll
al so include the fem nine.

Article 11

RECOGNI TI ON
2.01 The Conpany agrees to recognize the Union as the sole and
exclusive Bargaining Agent of its enployees in respect to hours,
wages, seniority, grievance procedure and all ot her  worki ng
condi ti ons.
2.02 The provisions of this Agreenent shall not apply to forepersons,
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those above the rank of fore-person, office and clerical staff,
Met al | urgi sts and Laboratory Wrkers.



Article |1
UNI ON SECURI TY

3.01 (a) In order to pronote harnonious relations with the Conpany
and the Union, it shall be a continuous condition of enploynent that
all present enployees covered by this Agreenent nust becone nenbers of
the Union within thirty (30) days of the signing of the Agreenent and
shal |l remain nenbers in good standing thereafter

(b) New enployees nust join the Union wthin fifteen (15) days from
the date of hiring and nust remain in good standing thereafter

(c) The new enployee shall be introduced to his/her zone conmttee
person by the supervisor in charge.

3.02 (a) The Conpany w |l deduct from the pay of each nenber of the
Uni on, covered by this Agreenent, all Union Initiation Fees, Dues and
Assessnent s.

(b) Al Union Dues deductions, shall be nade from the first pay of
each nmonth, initiation fees to be deducted fromthe second pay period
in the applicable nonth. Al suns deducted, together with a record of
those from whom deductions have been nade and the anount shall be
forwarded to the Secretary-Treasurer of the Local Union not |ater than
the 20th of the calendar nonth in which the deductions are nade. A
copy of the record of dues deducted is to be given to the Plant
Chai r per son each nont h.

(c) The Union shall furnish to the Conpany in witing notification of
al |l changes, increases or decreases in Union dues, Initiation Fees and
Assessnents.

3.03 The Union shall not engage in Union activities during working
hours or hold neetings on Conpany pren ses except as provided for
under the grievance procedure.

3.04 Where possible the Conpany will wutilize organized contractors to
performthe work within the plant.

3.05 The Conmpany and the Union Bargaining Conmttee wll neet nonthly

to discuss all production work being considered for out-sourcing
in an effort to retain the work within the plant.

Article IV
RESERVATI ON OF MANAGEMENT RI GHTS

4.01 The Union acknow edges that it is the exclusive function of the
Conpany to:



a) Operate and nmanage its business in all respects in accordance with
its commtnments and responsibilities and to establish rules and
regul ations in order to maintain discipline, order and efficiency.

b) H re, discharge, suspend, transfer, pronote, denbte or otherw se
di sci pline enployees for proper cause, provided that a claim of
discrimnatory pronotion or denotion or a claimthat an enpl oyee has
been di scharged or disciplined without proper cause may be the subject
of a grievance and dealt with as hereinafter provided.

c) The Union recognizes other rights and responsibilities bel onging
solely to the Conpany, prom nent anong which, but by no nmeans wholly
inclusive are the rights to decide the nunber and | ocations of plants,
the machi ne and tool equipnent, the products to be manufactured, the
nmet hods of manufacture, the schedul es of production, the processes of

manuf act uri ng, or assenbl i ng, t oget her with al | desi gni ng,
engi neering, and the control of raw materials, sem -nmanufactured and
finished parts which nmay be incorporated into the products

manuf act ured, and generally controlling and directing the business of
t he Conpany.

4.02 The Conpany agrees that the above functions will be exercised in
a manner consistent with the general purpose of this Agreenent.

Article V

RECOGNI TI ON OF UNI ON OFFI CI ALS
AND COWMM TTEES

5.01 The  Conpany wll recognize the following commttee
person/steward of the Union and such conmitteeperson/steward shal
operate only within his/her own zone of the plant on his/ her regul ar
shift. In the absence of the regular conmtteeperson on any shift the
Company wi Il recognize an alternate when informed in witing prior to
hi s/ her acting in such capacity.

a) Zone A will consist of MlIlting, Mulding and Sand System Two
Conmi t t eeper sons.

b) Zone B wll consist of Cdeaning and Finishing, Core Room
Mai nt enance C ean Up, Shipping and Receiving. Two Conmmittee persons.

c) Zone Cwll consist of Skilled Trades. Two Conmitteepersons.

d) The appointnent and recognition of each such Conmttee
person/ Steward shall be conditional upon his/her being an enpl oyee of
t he Conpany, having regular duties to perform and having at |east one
(1) year seniority wth the Conpany.

5.02 The Union shall appoint and the Conpany shall recognize one of
the above Committeepersons as the Tine Study Steward. The Conpany
agrees to famliarize the Tine Study Steward with the procedure being



used.

5.03 The Conpany acknow edges the right of the Union to appoint or
otherwise select a Bargaining Conmttee which wll be known and
recognized as the Bargaining Commttee conprised of five (5)
Conmi tt eepersons and the Pl ant Chairperson.

5.04 The Plant Chairperson will work on the day shift only.

5.05 The Union will furnish the Conpany with a list of its Oficers,
Conmi tt eepersons/ Stewards, Bargaining Commttee and wll notify the
Conpany pronptly of any changes nmade in such |ist.

5.06 1In the event the Conpany and the Union becone involved in rare
and serious unusual problens, the parties may nutually agree to
have the Local President (636), or a specialized National
Representative attend a neeting to di scuss such probl ens.

Article VI
SUPERVI SORY PERSONNEL

6. 01 The Conpany will furnish the Union with an up-to-date list of its
supervi sory personnel and will indicate by job titles the extent of
their responsibility. The Conpany wll notify the Union pronptly of
any changes in such |ists.

Article VI
FOREPERSON WORKI NG

7.01 No foreperson, enployee in a supervisory position, office and
clerical staff, metallurgist, lab workers, nurse/first aid attendant
shal |l perform work normally done by enployees in the Bargaining Unit,
except for the purpose of instruction, experinentation, inspection and
in an energency when enpl oyees are not avail abl e.

Article VI

REPRESENTATI ON

8.01 A Commtteeperson/ Steward nmay | eave his/her work to attend to a
complaint that is brought to himher by an enpl oyee, but before doing
so, shall notify his/her imediate supervisor of the reason for
hi s/ her proposed absence and its probable duration and obtain his/her
consent, and shall report back to his/her supervisor when he/she
returns. Any conplaint which cannot be settled within a reasonable
timte wll be subject to the regular grievance procedure. The
supervisor wll not wthhold his/her imrediate consent unless a
repl acenment is necessary. Before such commtteeperson can act, the
supervisor will be permtted up to one half (1/2) hour to obtain a
repl acenent.



8.02 Tinme spent by a conmtteeperson or steward in connection wth
the adm nistration of this Agreenment, including preparation for third
step grievance neetings, will be paid for at his/her regular base rate
exclusive of overtinme. During negotiations, he/she wll be paid for
all regular shift hours lost during a regularly schedul ed shift.

8.03 There will be a regular nonthly neeting to be held each nonth
and will be held in the daytinme after 1:30 p.m The agenda to be
submtted twenty-four (24) hours before such neeting. The Bargaining
Commttee will be allowed up to one (1)hour to prepare an agenda, at
| east forty-eight(48) hours prior to such neeting.

8.04 The Conpany agrees to provide each nenber of the Bargaining
Comm ttee a copy of the mnutes of the regular nonthly nmeeting within
ten(10)regul ar working days foll owi ng such neeti ng.

8.05 A conmtteeperson who is working when the regular unit neeting
is held wll be allowed up to two (2) hours off with pay to
attend such neeting. The plant Chairperson wll notify the
Conmpany in advance of such neeting and the nanmes of such
commi tteeperson(s) who wll be attending the regular unit
meeti ng.

Article I X

GRI EVANCE, ARBI TRATI ON, SUSPENSI ON AND
DI SM SSAL PROCEDURES AND DEROGATORY
NOTATI ONS

Gri evance Procedure

9.01 Should grievances arise between the Conpany and the Union or
enpl oyees as to the neaning and application of the provisions of this
Agreenent, or as to the conpliance of either party with any of its
obligations under the Agreenent, or should there be any conplaint or
gri evance by any enployee or the Union or the Conpany, the settlenent
of such grievance shall be handled in the foll ow ng manner:

9.02 FIRST - Any enployee having a grievance shall first submt sane
verbally within five (5) working days from which it occurred. The
For eperson shall secure the enployee's commttee person/alternate when
the grievance is presented. The Foreperson shall deal wth the
grievance and answer verbally not later than the second regular
working day next following the date on which he/she received the
gri evance.

9.03 SECOND - If the grievance is not settled satisfactorily in the
first step, the grievance nust be presented in witing, within three
(3) working days of the Foreperson's answer to the Manufacturing
Manager for his/her disposition. The Manufacturing Manager shal

di scuss the matter with the person concerned in the presence of the



Comm tteeperson and shall give his/her decision within three (3)
wor king days of receiving such grievance. Quadruplicate grievance
forns shall be supplied by the Conpany.

9.04 THRD - (a) If the grievance is not settled satisfactorily in
the second step, the Plant Chairperson nust notify the Conpany in
witing within three (3) working days of the Conpany's answer that it
wi shes a neeting and these shall betaken up at a neeting to be held
within ten (10) days as herein provided between the Bargaining
Conmittee and the representative designated by the Executives of the
Conmpany. The Conpany will give the Union its disposition in witing
within three (3) working days on any matter discussed at this neeting.
A copy of the disposition of all grievances is to be sent to the
Foreperson concerned. An accredited representative of the Nationa
Union may be present at the request of either the Conpany or the
Uni on.

(b) If the Conpany has a grievance or the Union has a policy
grievance, which could not be submtted by an enployee or group of
enpl oyees, it shall be taken up at the Third Step of the Gievance
Procedure (C ause 9.04).

Arbitration Procedure

9.05 A dispute concerning the interpretation, application or
admnistration of this Agreement or a violation thereof (after
exhaustion of the grievance procedure provided herein) nmay be referred
to an Umire to be selected by the parties to the grievance upon
witten notice of appeal to that effect signed by the enpl oyee being
delivered to the Personnel Manager within fifteen (15) regul ar working
days after the Personnel Manager's decision thereon. If such parties
fail to select an unpire within five (5) regular working days of the
recei pt by the Personnel Manager of the notice of appeal then either
party may appeal within five(5) additional working days to the Ontario
Labour Managenent Arbitration Comm ssion, who shall designate the
unpi re. Except as herein otherw se provided the decision of the unpire
upon such appeal shall be final and binding upon the Conpany and the
Union and every enployee within the Bargaining Unit affected by the
Agr eenent .

9.06 The expression "working day" when used in this Agreenent, shall
mean and i nclude Monday to Friday inclusive.

9.07 The arbitrator shall not alter, nodify or amend any part of the
Agreenent nor nake a deci sion inconsistent therewth.

9.08 (a) The Conpany shall not be obliged to payback wages or other
conpensation prior to the date of filing of the grievance in witing
claimng same, unless circunstances were such that it was not possible
for the enployee to know he/she had a grievance but in no event shal

back wages or other conpensation be paid for nore than thirty (30)
cal endar days prior to the date of filing a grievance in witing
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cl aim ng sane.

9.08 (hb) Enmpl oyee(s) wll not be obliged to payback wages or other
conpensation resulting from payroll error nore than thirty (30)
cal endar days prior to the date the Conpany first inforned the Union
and the enpl oyee of the error.

9.09 At any neeting between the Bargaining Commttee and the
Managenent or at any arbitration pr oceedi ngs, a Nat i onal
Representative of the Union may be present to take part in such
di scussion or negotiations as nmay cone before such neeting or
proceedi ngs. Managenent may appoi nt outside representatives.

9.10 A grievance having been presented to the Conpany in witing
there shall be no interrogation of any enployee or group of enployees
concerned in the grievance by any representative of the Conpany
Wi thout the presence of the Commtteeperson of the Departnent
concer ned.
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No Strikes - No Lockouts

9.11 The Union agrees that there will be no strikes or slowdowns
either by an individual or collective action which wll stop or
interfere with production and the Conpany agrees that it wll not

cause or direct any |ockout of enployees during the term of this
Agreenent or any extension thereof.

9.12 At any stage of the grievance procedure the conferring parties
may have the assistance of any enpl oyee and necessary W tness.

9.13 If, during any negotiations in connection with a grievance, any
investigation by either party is necessary, the Conmpany wll nake al
reasonabl e arrangenents to permt the negotiation parties access to
the plant and an opportunity to confer with the necessary w tnesses
and/ or to view the disputed operations.

9.14 The expenses of the Umpire, if any, shall be borne in equal
shares by the Conpany and the Union, and the shares shall be paid
direct to the Umpire by each. Any other expenses will be borne by the
party incurring such expenses.

9.15 (a) The tine limts as outlined in the above grievance procedure
may be extended by nutual agreenent.

(b) Gievances shall be considered settled, w thout precedent, by the
party that did not default the tinme limt or nutually agreed tine
limt.

Suspensi on and Di sm ssal Procedure

9.16 (a) Wherever an enpl oyee, who has attained seniority in any
departnent s dismssed or suspended, he/she wll be given an
opportunity of interviewi ng his/her conmtteeperson before he/she is
required to leave the plant, provided that, if because of the nature
of the offence it is necessary to require the inmedi ate expul sion of
an enployee from the plant, then his/her conmttee person wll be
imediately notified and he/she wll be given an opportunity to
interview the di smssed enpl oyee at sone conveni ent |ocation

(b) Managenent nust notify the commtteeperson immediately. The
committeeperson can talk to the enployee and |odge a grievance if so
desired.

9.17 (a) Wenever a seniority enployee is to be dismssed or
suspended, the following procedure will be followed instead of the
regul ar grievance procedure in O ause 9.02 - 9.04 inclusive.

(b) An enployee will not be dismssed or suspended except for the
bal ance of his/her shift by any Supervisor.

(c) Before any further action can be taken, there will be a neeting
between the Plant Chairperson and the Conm tteeperson concerned wth
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t he Personnel Manager (or designate) and the Manufacturing Manager (or
designate). The Shift Superintendent nmay be present.

(d) The neeting will take place the day of the occurrence, or in the
event of a night shift, the next working day.

(e) In the event the issue is not resolved the enployee nay | odge a
grievance within three (3) working days fromthe date the neeting took
pl ace and managenent wll review the grievance which resulted from
di smi ssal or suspension and render its decision within tw (2) working
days.

(f) If the decision of managenent is not acceptable to the Union such
decision may be referred to the Arbitration Procedure referred to in
C ause 9. 05.

9.18 If, as a result of the grievance procedure, the Conpany agrees
to reinstate the enployee, or is ordered to do so, he/she shall be
reinstated in his/her former job wthout |oss of seniority and shall
be reinbursed for all time lost, or if reinstatenment to his/her forner
j ob appears to both parties or to the arbitrator, to be not in the
best interest of harnonious production, he/she naybe reinstated and
transferred to another departnent wthout loss of seniority. In the
case of arbitration, the arbitrator nmay direct any suitable
arrangenment deened to be just and equitabl e under the circunstances.

Der ogatory Not ati ons

9.19 (a) Wwen a derogatory notation is placed against the record of
an enployee a witten notice of such notation nust be given to the
enpl oyee and the duplicate is to be initialled by himher and he/she
may treat the same as a grievance and proceed accordingly. Unless
noti ce of such notation is given within a reasonable tine, not in any
event to exceed three (3) working days after the occurrence, such
derogatory notation shall not thereafter be used for the purpose of
taking disciplinary action agai nst the enpl oyee.

(b) Derogatory notations after six (6) nonths against the record of
any enpl oyee shall be voided in the presence of a Union Oficial.

(c) In the case of derogatory notations given as a result of
absenteei sm such shall remain on an enployee(s) record for nine (9)
nont hs.

Article X

SENI ORI TY

10.01 (a) Each of the parties recognizes that enployees are entitled
to an equitable nmeasure of security based upon | ength of service.

(b) Enployees hired as summer students shall not attain seniority
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status and shall not be entitled to have their nanes placed on the
seniority lists. Sumrer student enployees will be hired for a nmaxi num
period of 89 days worked between April 1% and the Friday prior to
Labour Day.

10.02 (a) New enployees of the Conpany shall be considered as
probationary enployees for the first forty-five (45) days worked wth
t he Conpany. The forty-five (45) days worked probationary period shall
be accumul ative over twelve (12) consecutive nonths. After the
enpl oyees have finished the probationary period, they shall be entered
on the seniority list of the plant and shall rank for seniority from
the date forty-five (45) avail able days worked prior to the date upon
which seniority is attained. Probationary enployees shall have the
right at all times to take up a grievance on any natter concerning
wor ki ng condi ti ons.

(b) A probationary enployee who naintains he/she has been unjustly
dealt with shall have the right to have his/her case reviewed by the
Human Resources Manager, Manufacturing Manager and Pl ant Chairperson.
The decision rendered will be final and binding.

(c) When two or nore enployees are hired the sane day, the first hired
shal |l be placed on the seniority list first.

10.03 Seniority lists will be revised as often as possible at |east
every three (3) nonths, and wll be posted up so that they are
avai l abl e to the enpl oyees concerned at all tines.

10.04 Copies of the lists, as revised from tine to time wll be
furnished to the Bargaining Commttee and the Sub Regional Ofice of
the Union, 310 Wellington Rd. S.,LONDON, Ont. N6C 4P4.

10. 05 The follow ng departnmental seniority lists will be established:

Mel ti ng Departnent:
Cupol a Tender, Channel Furnace Operator, Charge Payl oader
Qperator, Ladle Liner, Cupola Repair, Hot Metal Distribution,
Crane Qperator, Charge System Operator, Drop C ean-up.

Moul di ng Depart nment :
Gsborn Uility Operator, Core & Plate Setter, Core Delivery,
Pourer, Hot Hook Up, Foundry Labourer.

Fi ni shing Depart nment:
Cl eani ng Room
Wheel abrator Operator, Gind, Chip, and Inspect, Palletize, Audit
| nspector.

Core Room
Col d Box Corenaker.

Shi ppi ng and Recei vi ng:
Shi pper, Recei ver.
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I n- Pl ant Transportation:
Lift Truck.

Mai nt enance Depart nent:
El ectrician, Machine Repairer, MI|Ilwight, Watchman, Janitor,
Li censed Mechanic, Maintenance C ean-up, QO ler/ G easer.

Pattern Shop:
Pattern Repair.

10. 06 The Plant Chairperson, Commtteeperson and Steward and the
followng Union Oficers, not otherw se recognized for the purpose of
this Agreenent, nanely the President, Vice-President, Financia
Secretary, Time Study Steward and Recording Secretary will be retained
in the enploy of the Conpany during their respective terns of office,
notw thstanding their positions on the seniority list so long as the
Conpany has work avail able which they are qualified to perform

Article Xl
LOSS OF SENNORI TY
11.01 An enployee shall lose his/her seniority standing and his/her
nane shall be renmoved from all seniority lists for any of the
foll owi ng reasons:

a) If the enployee voluntarily quits his/her enployment with the
Conpany;

b) If the enployee is discharged and such enployee is not reinstated
pursuant to the provisions of the grievance procedure herein;

c) |If the enployee has been laid off and fails to return to work:

i. Wthin eight (8) calendar days after he/she has been notified by
t he Conpany;

ii. Wthin any |longer period arranged by the Union with the Conpany,
except in the case of sickness as certified by a physician.

d) If the enployee overstays a |eave of absence granted by the
Managenent in witing wthout securing an extension of such | eave;

e) |If an enployee can prove that it was not possible to conply with
Sections 11.01 (c) or 11.01 (d), loss of seniority shall not apply.

f) If the enployee is not called upon to performwork for the Conpany
for a period of thirty-six (36) consecutive nonths or for a period
equal to his/her seniority at the date when he/she |ast perfornmed work
for the Conpany, whichever shall be the greater;
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g) |If an enployee fails to report for duty for three (3) consecutive
wor ki ng days. (This clause shall not apply if the enpl oyee furnishes
satisfactory reasons to the Personnel Departnent for such failure).

h) An enployee with five (5) or nore years seniority who gives the
Conmpany witten notice of resignation and then decides (prior to the
expiration of such notice) to change his/her mnd will have his/her
case revi ewed between the Conpany and the Uni on.

i) An enpl oyee who is absent wthout reasons satisfactory to the

Conpany from the tinme a witten notice of resignation is submtted,
will not be allowed to reconsider his/her termnation.
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Article XlI
LEAVE OF ABSENCE

12.01 (a)(i) The Conpany will grant |eaves of absence in witing
W thout pay to enployees, for legitimte personal reasons, including
i1l ness and acci dent.

(a)(ii) Education |eaves will be granted to one enployee per shift
for a maxi mum of one year duration, for the purpose of attending and
completing full-time school courses to upgrade job related skills.
Approval of such |leave will be first cone, first served basis. Wen
nore than one L.OA is subnmtted on the sane date, the enployee wth
the nost seniority will be approved.

(b) The Union will be supplied with a list of all enployees on |eave
of absence. Seniority will accurmulate during any period of |eave of
absence. Leave of absence wll not be granted for the purpose of
accepting ot her enploynent even of a tenporary nature.

12.02 An enployee who has been granted | eave of absence because of
illness as established by Doctor's certificate will be reinstated in
hi s/ her former position on his/her return if he/she is able to carry
out his/her regular duties. |If he/she is unable to carry out his/her
regul ar duties the Conmpany will endeavour to find suitable work for
hi ni her. Any enpl oyee who has been off work due to illness for three
(3) or nore days shall notify the Plant Medical Centre at |east one(1l)
day prior to returning to work. He/she shall indicate whether he/she
has a doctor's certificate to return or shall request the Conpany to
try and obtain such information from his/her doctor. Al'l  such
certifications including Sick Benefit fornms will be turned into the
Pl ant Medical Centre for processing.

12.03 Any nenber of the Union elected to Union position or selected
to do tenmporary work for the Union will be granted one tenporary |eave
of absence for a period not exceeding three (3)years. Replaceable
enpl oyees, not exceeding two (2) in nunber who are nenbers of the
Union and are appointed by it to full tinme positions in the Union wll
be granted | eave of absence for a period of up to one (1) year wth
consideration of renewal. Up to three (3) Union nenbers wll be
granted | eave of absence to attend Union Conventions and Conferences,
however, the Conpany may grant up to three (3) nore enployees such
| eave of absence, providing such nenbers are not from the sane

cl assification. Upon their return, they shall be re-enployed
according to their seniority, and the enployee will be returned to
his/her job as soon as possible. Seniority wll accumulate during

t heir absence. Any such | eave of absence nust be requested in witing
to the Conpany at least thirty-two (32) hours prior to the date of
such | eave of absence conmencing. The Conpany w Il consider shorter
notice in case of energency.

12.04 (a) The Conmpany wll accept as a satisfactory reason for
absence up to six (6) nmonths, an enployee's conviction of an offence
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arising out of the operation of a notor vehicle resulting in a jai
sentence or any absence because he/she is being held in custody
pendi ng di sposition of the charges agai nst hin her.

(b) Any conviction over six (6) nonths will be reviewed by the Union
and the Industrial Relations Departnent.

12.05 (a) Upon witten application to and witten perm ssion fromthe
Manager of Human Resources, any enployee with five (5) or nore years
of seniority and who is been elected to a Public Ofice, appointed to
a position of federal or provincial constituency assistant or
tenporary selection on a provincial or federal conmssion wll be
granted a | eave of absence, without | oss of seniority.

(b) Such |eave of absence shall be for a period of his or her first
full termin such elected or appointed office.

(c) Extension(s) of the above nust be so requested by the person
af f ect ed.

12.06 Enpl oyees requesting a | eave of absence for union business nust
first have such request initialled by the Plant Chairperson or
hi s/ her designate before any such request will be granted as
provided for in Article 12. 03 above.

Article XlI
PROMOTI ONS, TRANSFERS AND JOB POSTI NG

13.01 Enployees leaving the Bargaining Unit on or after February 1,
1990 shall retain and accunul ate seniority for a period of ninety (90)
cal endar days. After that period they will not be returned to the
Bargaining Unit.

13.02 A tenporary transfer for the purpose of this Article, is an
assignnent of not nore than fifteen (15) working days duration. This
period may be extended by agreenent of the parties. Wen it becones
necessary to tenporarily transfer enployees to lower paid jobs,
enpl oyees having the least seniority shall be transferred if capable

of performng the normal requirenents of the job and will be paid
hi s/ her previous occupational rate for the balance of the shift.
Doubl e transfers will be avoi ded wherever possible.

(a) When an enployee is tenporarily transferred as a result of other
than a shortage of work in his/her own classification, he/she wl

retain his/her previous occupational rate or receive the job rate
whi chever is the higher of the two.

(b) In the event an enployee is late for work or |eaves work early,
the enployee required to transfer to such job shall be paid for four
(4) hours if such tenporary transfer is for less than four (4) hours
and for the full shift hours if such tenporary transfer is for four
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(4) hours or nore. The only exception shall be when the enployee
calls in within fifteen (15 mnutes of the starting tine and has an
acceptabl e reason for being |ate.

(c) The Conpany and the Union agree that the interpretation of
"Shortage of W rk" shall nean when there is a lack of naterial,
equi pnent to process the work or custoner requirenments for the
product, such shall be considered a shortage of work.

13.03 (a) Promotions or transfers wll be based wupon the
qual i fications necessary for such jobs. Were such qualifications are
equal the enployee having the greatest seniority wll be given

preference after fifteen (15) working days.

(b) An enployee who has five (5) or nore years of seniority, my
request a transfer for an opening that exists for nore than fifteen
(15) working days but less than forty-five (45) working days [as
provided for in 13.06

(c) Such transfers must be requested within the first fifteen (15)
wor ki ng days of such vacancy. The enployee wll maintain his/her
seniority and overtine rights in the classification from which he/she
transferred.

Job Posting

13.04 (a) The initial vacancy plus two (2) other vacancies resulting
from the initial opening in any classification except Foundry
Labourer, wll be posted.

(b) A vacancy is one which the anticipated duration will be over a
fifteen (15) working day period. When vacancies occur notices of such
vacanci es shall be posted in the plant on bulletin boards for a period
of two (2) working days and applications shall be considered in
accordance with Section 13.03 (a).

(c) The Conpany will give a trial period not to exceed seven (7) days
on any disputed job or operation. No enployee may be accepted nore
than twi ce on such posted vacancies in any twelve (12) nonth period.

(d) If a commttee person or Plant Chair person successfully post for
a job as outlined in 13.04 to 13.06, but is unable to nove to the job
because of representation, they shall have the job held for them The
successful bidder wll receive the new job rate of pay, only if the
bid job is in their zone. The next nbst senior bidder shall fill the
job until the elected person is able to assunme that classification

13.05 Notice of successful bidder shall be posted on the bulletin
board by the Conpany within three (3) working days of the closing date
and will be placed on the job within five (5) working days.

13.06 (a) If an enployee so selected for a job does not prove
satisfactory within fifteen (15) working days, the enployee wl]l
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return to his/her former job as soon as possible, providing his/her
fornmer job is available, with no | oss of seniority.

(b) An extension to these provisions will be permtted if mutually
agreed to between the Conpany and the Union on new jobs. The maxi mum
| ength of the extension will be shown on the job posting.

(c) Wien an enpl oyee who holds a bid job has been continuously absent
for a period of forty-five(45) working days, such vacancy wll be
posted as tenporary and all other provisions of the job posting shal
apply. Should the absent enpl oyee be renoved from the classification
for any reason, the successful applicant who filled the tenporary
vacancy wll fill the permanent vacancy.

Shoul d the successful applicant on a Tenporary Posting be disabled
and thereby wunable to immediately fill the position, the next
applicant for that posting will be placed on the job until such tine
as the initial successful applicant is able to performthe job.

Seniority on Transfer

13.07 (a) If an enployee is transferred from one classification to
another classification for any reason, he/she shall continue to
accunul ate seniority in the classification he/she transferred fromfor
a period of fifteen (15) days worked or 120 hours from the date of
transfer. Until the expiration of such fifteen (15) days worked or 120
hours he/she shall not acquire seniority in the classification to
whi ch he/ she has been transferred. Upon attaining seniority in the new
classification he/she wll be credited with his/her full plant
seniority.

(b) An enployee who requests a transfer to the Foundry Labour
classification will be provided one if he/she has one (1) or nore
years of seniority and is capable of performng the work provided
he/ she has the seniority and there is an exi sting opening.

13.08 In the event an enployee wi shes to apply for a particular job
posting and is on vacation when such posting occurs, the Plant
Chairperson will be permtted to submt a job bid on the enployee's
behal f.

13. 09 The Conpany wll furnish the Union with notice of the
i npl enentation of new classifications. Any newy established job or
classification submtted to the Union by the Conpany shall have only
the wage rate subject to negotiations by the parties. If the Conpany
and the Union cannot cone to an agreenent on the rate, the Union may
wite the grievance and present it to the Conpany within thirty (30)
cal endar days at the 3rd step of the grievance procedure.

Article XIV

LAYOFFS AND RE- HI RI NG
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14.01 Wien it beconmes necessary to reduce the work force, seniority
rights of enployees shall be exercised as foll ows:

(a) In the event of a layoff in a departnment of nore than one day,
probationary enployees will be laid off first, enployees in each
classification having the greatest seniority will be retained in the
classification. Those who are not retained in the classification
shall, in line with their seniority and if capable of performng the
normal requirenents of the job be assigned to open jobs in the
departnent or replace enployees with |esser seniority then holding
such j obs.

b) The displaced enployee(s) will be assigned to open jobs or work
being perfornmed by the nost junior enployee(s) in the plant in |ine
with their seniority and if capable of performng the norna
requirenents of the job and at the rate of pay applicable to the job.
When plant-wi de seniority is exercised, the enployee with the highest
seniority shall have first choice of any open jobs.

c) In the event there is no reduction in the work force and/ or shoul d
the job to which the enployee has transferred, be tenporarily or
permanently discontinued, at any tinme, he or she will be returned to
the classification from which he or she transferred and exercise his
or her seniority in the classification imrediately over the junior
enpl oyee in the classification.

d) The nost senior enployee (on shift) who has been displaced from
his/her classification due to a layoff wll be able to return to
his/her former classification on a day to day basis to fill in for
absent eei sm of eight (8) hours or nore.

e) If it can be determned that any tenporary vacancy wll be for
five (5) consecutive regular working days or nore, the nost senior
di spl aced enployee wll be transferred to fill such tenporary vacancy.

14.02 If it becones necessary to further reduce the working force,
the Conmpany will try to maintain a full work force providing enough
enpl oyees are retained to operate the plant safely and econom cal ly.

14. 03 Any enployee who is unable to exercise his/her seniority during
the period of |ayoff because of seniority and recalled to work in
accordance with his/her seniority when work, which he/she can do,
becones avail abl e.

14.04 Wen there is an increase in the working force after a layoff,
enpl oyees on the plant-wi de seniority list will be returned to work

in accordance with such list, in the reverse of the order in which
they were laid off.

14.05 At each layoff or recall following l|ayoff, the Conpany nay

designate certain individual enployees whose services are required
under the special circunstances then existing. Such enployees may be
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retained in, or recalled to service, regardless of their seniority.
No such designation shall becone effective until approved by the
Managenent and the Union (the Union shall not unreasonably wthhold
their approval). The fact that an enpl oyee has been desi gnated shal
not affect his/her regular seniority standing and he/she shall resune
the sanme as soon as the special reasons in his/her case cease to
exi st.

14.06 (a) The Conpany agrees, where possible, to give the enployees
seven (7) clear days notice of layoff. The enployees are expected to
wor k out such noti ce.

(b) The Union agrees that the Conpany will not be required to give
notice of layoff to enployees called in for tenporary work of |ess
than five (5) days. Notice of layoff wll be required if enployees are
recalled nore than once in any thirty (30) day period unless changed
by mutual agreenent between the Conpany and the Union.

14. 07 A list of enployees to be laid off will be given to the
Conmittee Chairperson prior to such |ayoff.

14.08 Enpl oyees who have been laid off will be recalled to work by a
registered witten notice or telegram addressed to the |ast address
recorded by the Conpany or by personal contact, signed and dated, and
shall be obliged to return to work within eight (8) cal endar days from
the date of receipt of his/her recall notice, and to notify the
Conpany of his/her intention to return to work within three (3)
wor ki ng days fromthe date of receipt of his/her recall notice.

14.09 Enpl oyees who fail to give the Conpany notice of intention to
return to work will be passed over and the next enployee on the
seniority list will be recalled to work, and unless an enployee
establishes within five (5) days fromthe date of his/her receipt of
his/her recall notice that it was inpossible for himher to conply
with the above provision, his/her nanme wll be renmoved from the
seniority lists.

14.10 (a) An enployee can refuse first recall providing that he/she
has full tinme enploynent and;

(i) ~can prove to the Conpany that he/she has full tinme enploynent
el sewher e;

(ii) there is an enployee(s) on layoff capable of performng the
wor k assignnent required, in order of seniority;

(i) the duration of work, for recall, wll be less than
forty-five (45) working days.
(b) Enployees refusing first recall shall be placed at the bottom of
the recall list for a period of forty-five (45) cal endar days or until

next recall (whichever cones first).
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| N\VERSE SENI ORI TY

14.11 (a) Upon mutual agreenent between the Conpany and the Union the
parties may enter into an agreenent applying the concept of inverse
seniority on |ayoffs.

(b) The application is intended to cover layoffs of a limted and
known duration

(c) Wien a circunstance arises that appears to fit the concept the
Conpany and the Union will pronptly and jointly determne if the
| nverse Seniority provisions will apply.

CONSI DERATI ONS AND APPLI CATI ON

14.12 (a) The layoff nust be for a definite period of tine and of
[imted duration.

(b) Enpl oyees will be laid off and recalled under the terns of the
inverse seniority provisions by classification as determned by the
Conmpany and the Uni on.

(c) It is expressly understood that no provision exists which would
all ow an enployee (who exercised an option of being laid off under
these provisions) to return to work to be replaced on |ayoff by
anot her enpl oyee during the predeterm ned period of |ayoff.

(d) It is further understood that no enployee laid off under these
provisions will be allowed to return to work sinply as a result of
exhaustion of or disqualification from Unenpl oynment |Insurance Benefits
or Conpany provi ded Suppl enental Unenpl oynent Benefits.

14. 13 Nothing in the foregoing shall preclude the Conpany from
recal | i ng an enpl oyee prior to t he exhausti on of t he
l[imted/ pre-determ ned | ayoff period.

14.14 If during the limted/ pre-determned period of layoff it is
determined that the layoff needs to be extended for any reason, and
further provided that the parties agree to sinultaneously extend these
i nverse seniority provisions, the enployees who elected |ayoff under
said provisions wll be canvassed to determne if they wish to
continue on layoff. If the laid off enployee decides that he/she
wi shes to continue on layoff for an extended tinme, they will be so
permtted and enpl oyees fromthe bottom of the seniority list will be
laid off in the traditional manner

Article XV
HEALTH AND SAFETY
15.01 (a) The Conpany shall continue to nmake all reasonable

provision for the safety and health of the Conpany's enpl oyees during
the hours of their enploynent. Protective devices, wearing apparel and

23



ot her equi pnent necessary to properly protect enployees from injury
shal |l be provided by the Conpany. The Union will co-operate with the
Conmpany in seeing that such protective devices, etc., are properly
used.

(b) Protective devices and other equipnent deened necessary to
protect enployees from disease and injury will be supplied by the
Conpany.

(c) The Joint Health and Safety Commttee shall be consulted in the
sel ection of such equipnment and the terns and conditions under which
they are to be used.

15. 02 The Conpany wll supply safety prescription glasses to
enpl oyees free of charge provided they are purchased from an approved
Conpany sour ce.

Safety Committee

15.03 (a) The Safety Commttee shall be conposed of two (2) nenbers
of Managenent and two (2) nmenbers of the Bargaining Unit, one (1) of
whom shall be a conmtteeperson or steward. Conmttee shall nake
reconmmendat i ons concerning safety rules and practices to Managenent.

(b) The Joint Conmttee will tour the plant once per nonth to audit
for health and safety hazards.

(c) The Joint Conmttee will neet at least once nonthly to review
their audit, mnutes, and other health and safety issues, and to mnake
recomendati ons to managenent on the elimnation of health and safety
hazar ds.

(d) The Joint Committee will receive pronpt notification of any
fatalities, serious injuries resulting from work related accidents,
and serious "near m sses".

Saf ety Shoes

15.04 (a) The Company will pay an allowance towards the purchase of
one (1) pair of safety shoes once per year. Regular pourers wthin
the Iron Pourer classification wll receive an all owance for a second

pair, should circunstances warrant replacenment. This article shal
not be construed as a guaranteed anount and consequently safety shoes

purchased by any enployee for less than the allowance, wll not
qualify such enployee to any consideration by way of financial
rei mbursenent or credit. It is further understood that such safety
shoes  nust be purchased before financial consideration is
ent ert ai ned.
(b) The allowance will be as foll ows:

Ef fective February 7, 1999 $115. 00

Ef fective February 6, 2000 $120. 00
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Ef fective February 4, 2001 $125. 00

15.05 Any enployee requesting nedical information (in witing)
relative to any specific injury or sickness may request such
information fromthe Personnel Manager

15.06 On enpl oyee request, personal nedical information will be nade
avail able to fam |y physician.

15.07 Al nenbers of the Joint Health & Safety Commttee will take a
thirty (30) hour Health & Safety course during the life of this
agreenent the cost of which wll be borne by the Conpany.

15.08 Al Health and Safety training wll be nmandatory.

Article XVi
BULLETI N BOARDS
16.01 (a) The Conpany agrees that the Commttees may use the Notice
Board in the Plant for the purpose of calling Union Meetings,
recreational, social activities and results of elections.
(b) The Managenent reserves the right to renbve any notice that has

been on the Board for over ten (10) days, providing it is after the
date of the event.
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Article Xvi
WAGES

17.01 The present schedule of wages being paid by the Conpany as
outlined in Appendix "A", "B'" and "C' of this Agreenent shall be
mai ntained for the duration of this Agreenment, unless changed by
agreenent between the Conpany and the Union.

17.02 The wages and hours of work agreed upon at the signing of this
Agreenent shall remain in effect during the life of this Agreenent.

17.03 There shall be no change nmade on the enployee's tine card or
folder wthout his/her know edge. Allowances authorized by the
foreperson are to be entered daily or on some other basis agreed upon
bet ween the Conpany and the Union and the tinme card or folder shall be
kept in an accessible place for enployee reference.

Article XVIII
HOURS OF WORK

18. 01 The regular work week consists of forty (40) hours being
conprised of eight (8) hours per day, Monday through Friday inclusive
and shall not be construed as a guarantee of hours of work per day,
per week or as days per week.

18.02 Regular day shift workers will work between the hours of 7 a.m
and 3:30 p.m and 12:00 Noon with a lunch period of thirty (30)
m nutes wi thout pay from Monday to Friday inclusive.

18.03 Regular second shift workers will work between the hours of
3:30 p.m and 12 Mdnight wth a lunch period of thirty (30) m nutes
wi t hout pay from Monday to Friday inclusive.

18.04 Wen the Conpany requires a three (3) shift operation for
production, such shift shall conprise of eight (8) hours per day wth
a twenty (20) mnute paid lunch period. It is recognized that the
Conmpany has and nust schedule special shifts to operate efficiently.
The Plant Chairperson will be notified prior to inplenenting any
changes in shift schedul es.

18. 05 These hours do not include watchnmen who are covered under d ause
20. 03.

(a) In the event a weekend worker shift is necessary, enployees can be
scheduled to work two (2) twelve (12) hour shifts on Sunday and
Saturday with a twenty (20) mnute lunch period paid by the Conpany.
If two crews are working, the shifts wll rotate each two (2) weeks.
In the case of single crews, the normal designation shall be the 7
a.m to 7 p.m shift.

(b) The pay period runs from Sunday to Saturday. Pay will be twenty
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(20) hours pay per twelve (12) hour shift worked (ie., 40 hours pay
per cal endar week). The rate of pay wll consist of the base rate
pl us COLA.

(c) Third shift premum shall apply to the first 8 hours of the 11
p.m to 11 a.m shift. Second shift premumshall apply to the last 8
hours of the 11 a.m to 11 p.m shift. In the case of one shift (7
a.m to 7 p.m) the second shift premum shall apply to the last 4
hours of the shift.

(d) Break and wash up period renmain as per the applicable provisions
of the Collective Agreenent.

(e) In application of the benefit package, the three (3) day waiting
period for S & A shall be considered as the first twelve (12) hour
shift m ssed. The benefit |evel shall be one-half of the regular
weekly benefit for each subsequent twelve (12) hour shift mssed. In
the case of accident or hospitalization, one- half of the present
weekly benefit shall apply for the first shift m ssed.

Regardi ng Bereavenent Pay, if the three (3) day |eave provision
involves a Sunday and/or Saturday, then the Conpany wll pay the
normal rate (20 hours pay) for the Sunday and/or Saturday i nvolved.
O herw se, bereavenent from Mnday to Friday will be as per the
Col | ective Agreenent.

Regarding Jury Duty, if pay is lost then the Conpany will make up the
| ost pay as outlined in Article 29.

Regarding the Pension Plan, hours will be calculated as hours paid
i nstead of hours worked.

Regardi ng cal cul ati ng paynents to the PEL Fund or Legal Services Pl an,
each 12 hour shift will equate to 20 hours.

(f) Reporting Allowance — The application of Article 23 shall be six
(6) hours for weekend workers or if no work is available ten (10)
hours pay at his/her base rate.

(g) Paid Holidays and Option Days — The enployees who qualify shal
recei ve the holiday pay wi thout additional tinme off.

(h) One (1) weekend (24 hours) to equal one (1) week of vacation.

(i)Weekend replacenents to be filled within the normal overtine
provi sions of the Coll ective Agreenent.

(j) It is recognized by the Conmpany and the Union that difficulties
coul d energe which have not been considered. |In such cases, it is the
intent of both parties to be flexible with the objective of finding
the best solution considering the practical realities of both enpl oyee
and Conpany needs.
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Article Xl X

SH FT PREM UM
19.01 The Conpany agrees to pay a second shift prem um of sixty-five
(65c) cents per hour and a third shift prem um of eighty (80c) cents
per hour.

Article XX

OVERTI ME

20.01 Al work perforned in excess of the work day, in any event on
Sat urday and paid holidays, shall be paid for at 50% above the rate of
pay the enpl oyee earns.

20.02 Al work performed on Sundays shall be paid for at 100% above
the rate of pay the enpl oyee earns.

20. 03 Exceptions to this overtine rule are watchmen who will be paid
as per wage schedule. Regular hours for full tinme watchnen are:

SH FT "A"
Sunday 7:00 P.M - Mnday 7:00 A M
Thur sday 4:00 P.M - 12 Mdnight.
Fri day 11: 00 P.M — Saturday 7:00 A M
Sat ur day 7:00 P.M - Sunday 7:00 A M
SH FT "B"
Sunday 7:00 AM - 7:00 P.M
Monday Noon - 800 P. M
Tuesday Noon - 8:00 P.M
Sat ur day 7:00 AM - 7:00 P.M

20.04 (a) The Conpany reserves the right to transfer enployees from
one shift to another to ensure an adequate nunber of enployees are
avai l abl e to operate such shifts.

(b) Wen this becones necessary the enployee(s) with the |east
seniority in the «classification affected shall be transferred,
provi ded the enployee(s) transferred can performthe work to which he
or she is being transferred.

(c) Reasons contrary to the above paragraph shall be discussed with
t he Pl ant Chairperson.

20.05 (a) The Conpany agrees to equalize all overtine work anong the
group usually performng such work. Wen daily overtinme is required,
such overtinme will be divided anong the group on shift with |owest
hours (and greater seniority if hours are equal).
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(b) In no case will the Conpany be under obligation to offer overtine
to an enployee who is not capable of performng the work required.

(c) Premum overtine (Saturday, Sunday & holidays) shall be used to
equal i ze both daily and prem um overtime anong the group regardl ess of
shift. (ie: Lowest hours in the group and greater seniority if
hours are equal .).

(d) At the end of a calendar year, all hours worked in excess of the
| onest enployee in the group in overtinme hours will be charged into
the new year. The |owest enployee will return to zero.

(e) An enployee working in a group referred to in this O ause 20.05
shall not be included for purposes of overtine equalization until
he/ she has acquired seniority in the classification in accordance with
the terns of the Collective Agreenent.

(f) During the period which the enployee may be in the classification
but not yet holding permanent status in the classification, he/she
will only be entitled to share in the overtine in the group from which
he/ she transferred.

(9) Overtine entitlement in the classification to which he/she
transferred (but which he/she does not have permanent status in) wll
only be offered after all other entitled enpl oyees have been offered
such overti ne.

(h) If, under these circunstances, such new enployee to the group
does work overtinme in the new group, those overtine hours wll be
charged to his/her accunul ated overtine in the group fromwhich he/she
was noved.

(1) Upon acquiring seniority in said new departnent under the
provisions of Article 13.07, the enployee will be charged with the
average anmount of overtinme of his/her new group.

(j) Enpl oyees in a group who would ordinarily be asked to work
overtine and refuse or are otherw se unavailable for overtine, such
hours will be charged as hours worked.

(k) D sputes arising in connection with overtine equalization or
distribution nust be raised as provided for in the G&Gievance
Pr ocedure.

(1) Accunul ative overtime records will be posted weekly.

(m The above paragraphs on overtine equalization will cover all
situations including tenporary transfers.

(n) Except in cases of energency, enployees asked to work shift

extension overtime after four (4) hours into his/her shift and
refuses, such enployee will not be charged with the overtine hours
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requi r ed.

If an enployee is called to conme into work early with Iess than four
(4) hours remamining before the start of the enployee’s shift and
he/ she refuses, they will not be charged the overtine hours required.

(o) Any enployee who is asked to work Saturday, Sunday, or Paid
Holiday after 6:00 a.m for a mdnight shift worker, 2:00 p.m for a
day shift worker, or 10:00 p.m for an afternoon shift worker on the
second | ast regular shift of the week and refuses, such enpl oyee will
not be charged unl ess such overtinme was of an energency nature.

(p) Enpl oyees recalled to their classification as provided for in
14.01 (d) will be offered overtine after all other entitled enpl oyees
have been offered such overtinme. Those overtine hours will be charged
to his/her accunul ated overtine in the group from which he/ she noved.

(q) Enpl oyees recalled to their classification as provided for in
14.01 (e) will becone a nenber of the group and enter at the average
overtine hours of the group. If later transferred to another group
he/ she shall enter that group at the average of such

(r) In accounting for Sunday overtine, a factor of 1.3334 wll be
applied to all clock hours worked on Sunday to the extent that such
hours are not part of the regular shift hours.

20.06 Overtinme records will be posted each week and a copy given to
t he Pl ant Chai r person.

20.07 When five (5) or nore enployees are required to work overtine
on any shift, the commtteeperson responsible for representation of
that zone will be one of the enpl oyees offered overtine work provi ded
he/she is able and willing to do the work available. In the absence of
the Conmitteeperson, the Plant Chairperson may act on his/her behalf.

Article XXl
VACATI ON PLAN

21.01 (a) The Conpany will nake every effort to close the plant for a
two (2) week period to allow enployees to plan two (2) weeks of their
annual vacation in advance and to accommobdate custoner requirenents.
The Conpany will post a notice each year by February 14 advising
enpl oyees of the tentative vacation shut down.

The Conpany will notify the Union by February 1st,of the tentative
sunmer shutdown, for full discussion on dates and workl oad.

(b) Any enpl oyee scheduled to work during this shutdown period or
enpl oyees | acking the seniority to qualify for a full tw (2) weeks at
this time or enployees desiring a vacation period at other tines
bet ween January 1st and Decenber 31st of the cal endar year will submt
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vacation requests between January 1st and the end of February for
ti mes other than the shutdown period.

(c) Sel ection of enployees for such vacation during the period of
January 1st to March 15th wll be on a first conme first serve basis.
Enpl oyees who have submitted vacation requests prior to the end of
February deadline for vacations between March 15th and Decenber 31st
will be granted in line with departnental seniority.

(d) The Conpany agrees to allow enpl oyees to change one (1) week of
their vacation entitlenment provided it is mutually agreeable between
t he Conpany and the Uni on.

21.02 (a) Enpl oyees who are entitled to nore than tw (2) weeks
annual vacation wll have the bal ance of such vacation schedul ed and
conpl eted by Decenber 31st of the cal endar year.

(b) Any enployee who fails to indicate a desired date by the end of

February wll be scheduled for such vacation wthout regard to
seniority.
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21.03 Enployees will be paid on their earnings for the year ending
June 30 on the foll ow ng basis:

Up to 1 year's service - 4% of enpl oyee's year's earnings.

1 year to 3 years' service - 4% of enpl oyee's year's earnings
- 2 weeks vacati on.

3 years' to 5 years' service - 5% of enployee' s year's earnings
- 2 weeks vacation - 1 week optional

5 years' to 10 years' service - 6% of enployee' s year's earnings
- 3 weeks vacati on.

10 years' to 15 years' service- 7%of enployee's year's earnings
- 3 weeks vacation - 1 week optional

15 years' to 20 years' service- 8% of enployee's year's earnings
- 4 weeks vacati on.

20 years' to 25 years' service- 9% of enployee' s year's earnings
- 4 weeks vacation - 1 week optional

Over 25 years' service - 10% of enpl oyee's year's earnings
- 5 weeks vacati on.

21.04 Enpl oyees nust take their entitled vacation each year. An
exception to this provision will apply to any enpl oyee who works | ess
than three (3) nonths (and is not eligible for a Vacation Al lowance
Credit). Such enployee may waive any of his/her vacation entitlenent
(in one week bl ocks).

Enpl oyees wai vi ng vacation entitlenment nust informtheir supervisor in
witing of his/her intention to waive their vacation entitlenent(s).

21.05 (a) Wen a Paid Holiday as outlined in Article XXIl falls
within an enployee's scheduled vacation, he/she wll be given an
additional day for such Paid Holiday at the end of such schedul ed
vacat i on.

(b) Enpl oyees can request such holiday be noved to the |ast working
day preceding such vacation. Such requests wll be granted by the
Conpany if manpower permts.

Vacation Al |l owance Credit

21.06 \Where an enpl oyee has been on Workers' Conpensation or Sickness
and Accident Benefits but has worked three (3) or nore nonths he/she
will be entitled to receive a vacation allowance credit for a period
on Wirkers' Conpensation or Sickness and Accident according to the
foll owi ng formul a:

(1) Earnings will be calculated, for the period of disability, based
on his/her average weekly rate on the last full week he/she worked
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(l ess overtine).

(2)

weeks | ost

Those average earni ngs shal
and nultiplied by the applicabl e vacation percentage.

be multiplied by the nunber
Article XX

HCOLI DAYS

22.01 Paid Holidays are as foll ows:

1st year 1999 2000 (14)

Good Fri day -
Friday prior to
Victoria Day
Victoria Day -
Canada Day -
G vi c Holi day
Labour Day -
Thanksgi vi ng Day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
* Chri st mas Hol i day -

2nd Year 2000 - 2001 (14)

Good Fri day
Friday prior to
Victoria Day
Victoria Day -
Canada Day -
G vi c Holi day -
Labour Day -
Thanksgi vi ng Day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
Chri st mas Hol i day -
3rd Year 2001 - 2002 (15)
Cood Fri day -
Friday prior to
Victoria Day
Victoria Day -
Canada Day -

April 2, 1999

May 21, 1999

May 24, 1999
July 2, 1999
August 2, 1999
Sept enber 6, 1999
Cct ober 11, 1999
Decenmber 24, 1999
Decenber 27, 1999
Decenber 28, 1999
Decenber 29, 1999
Decenmber 30, 1999
Decenber 31, 1999
January 3, 2000

April 21, 2000
May 19, 2000

May 22, 2000

June 30, 2000
August 7, 2000
Sept enber 4, 2000
Cct ober 9, 2000
December 25, 2000
Decenber 26, 2000
December 27, 2000
Decenber 28, 2000
December 29, 2000
January 1, 2001
January 2, 2001

April 13, 2001

May 18, 2001

May 21, 2001
June 29, 2001
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G vic Hol i day - August 6, 2001

Labour Day - Septenber 3, 2001
Thanksgi vi ng Day - October 8, 2001
Chri st mas Hol i day - Decenber 24, 2001
Chri st mas Hol i day - Decenber 25, 2001
Chri st mas Hol i day - Decenber 26, 2001
Chri st mas Hol i day - Decenber 27, 2001
Chri st mas Hol i day - Decenber 28, 2001
Chri st mas Hol i day - Decenber 31, 2001
Chri st mas Hol i day - January 1, 2002

* Chri st mas Hol i day - January 2, 2002

* non-recurring holiday for the |life of the agreenent.

If Heritage Day (Canada Day) is proclained as a holiday, the Cvic
Hol i day where specified above, shall be cancell ed.

22.02 (a) Al'l enployees with seniority covered by this Agreenent,
shall be paid for the holidays as outlined in Cause 22.01 at their
regul ar hourly rate, excluding overtine, established by the pay period
t he enpl oyee worked i medi ately precedi ng the holiday.

(b) In the event of the above paid holiday falls on a Saturday or
Sunday, the following Mnday wll be observed as the holiday or
another day by nutual agreenment unless decreed otherwise by the
CGover nnent | egi sl ation.

22.03 (a) Qualifications for paynent are that such enpl oyees nust
work the full shift hours the working day preceding and imedi ately
foll owi ng any such holiday, unless he/she has a justifiable excuse for
failing to do so.

(b) Were an enployee msses one (1) qualifying day during the
Chri stmas Shutdown he/she will be ineligible for one (1) paid holiday,
if both qualifying days are mssed for the Christmas Shutdown, he/she
shall then forfeit two (2) paid holidays for that period and shall be
paid for the remaining holidays.

22.04 (a) In the case of certified illness or |eave of absence for
Uni on Business, an enployee will receive full paid holiday pay if
he/ she is absent fromthe plant for a period not exceeding thirty (30)
cal endar days inclusive of the paid holiday.

(b) Where an enployee is on Wrkers' Conpensation Benefit and is
also eligible for holiday pay, such conbined total pay shall not
exceed 100% of the enployee's regular pay for forty (40) hours in
hi s/ her regul ar work week.

22.05 For any tinme worked on the above paid holidays, he/she shall be
paid at the rate of tinme and one-half plus normal holiday pay.

22.06 For the purpose of this Agreenment, and for night shift workers
the shift commencing on the evening of the holiday shall be recognized
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as the holiday shift for which any overtine rates will apply, and not
the shift comrencing on the evening before the holiday.

22. 07 After an enployee attains seniority, he/she wll be paid
retroactively for all holidays which occurred during his/her
probationary period provided he/she qualified in accordance wth
Cl ause 22.03 and w Il be paid on his/her next regular pay period.

Bl RTHDAY OPTI ON

22.08 (a) Enpl oyees will be provided with one (1) option birthday
during each year of this Agreenent and shall be paid eight (8) hours
for such day at their regular hourly rate (excluding shift prem um and
overtine).

(b) Such birthday may be taken as tinme off with pay or at the
enpl oyee's option nmay be worked thus providing the enployee with an
extra eight (8) hours pay for that day.

(c) If the enployee's birth date is a Saturday, the enpl oyee's option
day will be the prior Friday.

(d) If the enployee's birth date is a Sunday, the enployee's option
day will be the follow ng Mnday.

(e) In order for enployees to qualify for such days, the follow ng
requi rements nust be net:

(1) The enpl oyee nmust have one (1) year's seniority as of the date of
his/her birthday. In the case of "Preferential Hres" this provision
will be waived.

(2) The enployee will be required to notify the Personnel Departnent
on fornms provided by the Conpany if the enployee desires to take
hi s/ her birthday as a day off.

(3) The witten notification nust be submtted seven (7) working days
i n advance of the option to take the day off.

(4 If the enployee takes their birthday off wthout proper
notification as specified above, the enployee will forfeit the pay
he/she normally would have received had he/she properly exercised
hi s/ her opti on.

(5) A seniority enployee absent without a justifiable excuse on either
the day before or the day after a scheduled birthday shall be
ineligible to receive pay for that option birthday.

(6) Seniority enployees nust be on the active payroll in order to be
eligible to exercise their rights for option birthdays in accordance
wi th the above procedure.

(7) An enployee who is called in to work on hi s/ her birthday and
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who works shall receive pay as provided in Article XXII, Section 22.02
of this Agreenment, for the hours worked in addition to his/her pay for
t he option birthday.

(8 If an enployee's birthday is on a paid holiday that falls on a
Friday, the enployee's option day will be Thursday. If an enployee's
birthday is on a paid holiday that falls on a Mnday, the enployee's
option day will be a Tuesday.

(9) Were the provisions of this plan create new problens in
admnistration, the local parties will nmake a good faith effort to
agree upon any required changes to resol ve such probl ens.

(10) A "birthday" occurring during the Christnmas Shutdown or Vacation
Shutdown will be paid without option at the appropriate rate provided
under this birthday option plan.

Article XXl 1|1
REPORTI NG ALLOMNANCE

23.01 If an enployee reports for work on a regular shift wthout
havi ng been notified previously not to report he/she shall be given
the full shift hours or if full shift hours are not avail able he/she
shall be offered four (4) hours work, or if no work is available four
(4) hours pay. If hel/she refuses the job offered, he/she will not be
paid for tine not worked.

23.02 This section shall not apply in cases of energency such as:
tornado, flood, snow storm fire, breakdown in the supply of electric
power to the Conpany plant, activity of eneny agents or interference
with the activity of feeder plant or suppliers of materials because of
any of the foregoing or any |abour dispute, or insufficient help on
whi ch to operate.

Article XXI'V
| NJURY ALLOWMNANCE

24.01 An enployee injured on the job shall be paid at day rates for
t he bal ance of his/her scheduled shift on which the injury occurred,
or on the first occasion only on a subsequent shift, if as a result of
such injury the enployee is sent honme or to an outside hospital by
instructions of the attending nedical officer or the Conpany's first
aid attendant.

24.02 Notwithstanding their position on the seniority |ist, enployees
sustaining injury at work or becomng affected by an occupational
di sease during the course of their enploynent and who are physically
handi capped as a result thereof, wll be given such suitable
enpl oynent by the Conpany as is available, providing that the nornal
application of seniority is not violated.
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Article XXV
REST PERI ODS

25.01 (a) Enpl oyees shall be allowed a rest period of ten (10)
m nut es each half shift.

(b) There will be a ten (10) mnute paid rest period inmediately
prior to the comrencenent of overtime at the end of a regular
schedul ed shift, provided the overtine will be at least two (2) hours

in duration.
Article XXV

WASH- UP PERI OD

26.01 The Conmpany will allow a period of five (5 mnutes for the
pur pose of washing up and putting away tools imediately prior to the
end of each half shift. |In lieu of the five (5) mnute wash-up period
at the end of the regular shift, the enployee shall take such wash-up
period at the concl usion of his/her overtinme assignnent.

Article XXV

| NSURANCE, HEALTH & MEDI CAL BENEFI TS

27.01 Exhibit "C' which forns part of this Agreenent contains the
i nsurance program for enployees and their eligible dependants.

Article XXVII
BEREAVENMENT PAY

28.01 (a) In the event of a death in the immediate famly of the
enpl oyee (father, nother, step-parents, current spouse or conmon-|aw
spouse, son, daughter, son-in-law, daughter-in-law, brother, sister
step brother, step sister, grandparents, grandchi |l dren, parents/
stepparents of his/her current spouse, brother or sister of his/her
current spouse, stepchildren, stepparents and half brothers and half
sisters), he/she will be permitted tine off duty with pay at day rate,
provi ded the enployee is able to and does attend the funeral.

(b) The length of such absence with pay shall be up to, but not
exceedi ng three (3) working days (one (1) working day in the case of a
grandparent of the enployee's current spouse or your brother-

in-law sister-in-law) providing the enployee has worked for the
Conpany for thirty (30) days.

(c) Paynment for such bereavenent |eave shall not exceed eight (8)
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hours pay for each day of entitlenent.

28.02 If an enployee has a death in the imediate famly as outli ned
above in Cause 28.01 and the death occurs outside the Province of
Ontario and he/she is unable to attend the funeral he/she wll be
granted up to three(3) days bereavenent as provided for in 28.01 (b),
with full pay.

Article XX X
JURY DUTY

29.01 Any enployee with seniority who is called to and reports for
Jury Duty or Subpoenaed Wtness shall be paid the differences
between the Statutory pay for such duty and the enployees regular
hourly rate.

29.02 Wen called as a Juror or Subpoenaed Wtness, the enpl oyee nust
advi se the Conpany at once.

29.03 The Conpany's obligation to pay an enpl oyee for Jury Duty shall
not exceed eight (8) hours pay for each day of entitlenent.

Article XXX
COST COF LI VI NG ALLOMNNCE

30.01 Wth regard to enpl oyees covered by this Agreenent, effective
February 1, 1999 sixty ($0.60) cents shall be added to and becone part
of the occupational rate of each classification in effect on the date,
| eaving an sixty ($0.60) cent float.

30.02 (a) All enployees in the Bargaining Unit covered by this
Agreenent shall be subject to the following cost of living formula
determning the cost of living allowance as set forth below for all
hours wor ked.

(b) A table will be established outlining the Consumer Price |ndex
Change.

30.03 (a) First adjustnent in cost of living allowance will be NMarch
1999. The March 1999 adjustnment shall be based on the anount of
CP.I. three (3) nonth average for Novenber and Decenber 1998 and
January 1999 exceeding the C.P.1. three (3) nonth average for August,
Septenber and Cctober 1998. Thereafter, adjustnents will be based as
provided for in Article 30.04 bel ow

(b) Adjustnments will be rmade in accordance with the 1981 C P. 1.
. 125 = 1c.

30.04 Effective Date of Adjustnent, Based on Statistics Canada
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First Pay Period Consuner Price Index Average

Begi nning on or After For The Fol | owi ng Three Mont hs:
June 15, 1999, 2000, 2001 February, March & Apri

Sept enber 15, 1999, 2000 May, June and July

and 2001

Decenber 15, 1999 and 2000 August, Septenber & Cctober
March 15, 2000 and 2001 Novenber, Decenber & January

30.05 The anount of any cost of living allowance in effect at the
time shall be included in conputing holiday pay, call-in pay, jury
duty pay, bereavenent pay and vacati on pay.

30. 06 In the event that Statistics Canada does not issue the
appropri ate Consuner Price Indexes on or before the beginning of one
of the pay periods referred to in Cdauses 30.03 and 30.04, an
adjustnent in the allowance required by such appropriate |Index shall
be effective at the beginning of the first pay period after the |Index
has been officially published.

30.07 No adjustnents, retroactive or otherw se, shall be nade due to
any revisions that may |l ater be made in the published figures for the
Statistics Canada Consuner Price Index for any nonth on the basis of
whi ch the al |l owance has been determ ned.

30. 08 The continuance of the cost of Iliving allowance shall be
contingent wupon the availability of the official nonthly indexes
publ i shed by Statistics Canada in its present form and cal cul ated on
the sane basis as the indexes for January, 1999 unless otherw se
agreed upon by the parties. |If such agency changes the form or basis
of calculating its Consuner Price Index, and such index is required to
determne the Cost of Living Al lowance pursuant to the provisions of
this Agreenment, the parties agree to request such agency to nmake
available, for the life of this Agreenent, a nonthly Consuner Price
Index in its present form and calculated on the sanme basis as the
i ndex for February, 1999. |If Statistics Canada cannot supply an index
as above, the parties will neet to negotiate an equitable manner for
consideration for the remaining C. O L. A

30.09 Paynent of cost of living will be included in the enployee's
regular pay cheque in anmounts as provided for in the foregoing
det ermi nati on.

30.10 Starting with the March 1999 COLA quarter, the Conpany wl |

permanently retain one (1c) cent per quarter until eleven (11lc) s
att ai ned.

Article XXX
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MOVI NG ALLOMNANCE

31.01 In the event, the Conpany elects to nove a departnent, or
departnents, or the entire plant to a new location, which results in
the laying off of seniority enployees, enployees who are out of work
as a result of such transfer may, within thirty (30) days, elect to be
transferred to the new plant and shall carry with themtheir seniority
and seniority rights and fringe benefits, including S. U B., Pensions,
Life Insurance, Medical Coverage, Hospitalization, Sick and Accident
Benefits, paid holidays as outlined in Article XXII and vacation wth
pay to the new plant for the life of this Collective Agreenment which
expires February 1, 2002.

31.02 An enployee whose seniority is transferred after February 1,
1996 to the new location will be paid a Myving Al lowance provided
t hat :

a) The plant to which the enployee is to be relocated is at |east
eighty (80) kiloneters from the plant from which the seniority was
transferred, and

b) as a result of such relocation, he/she changes his/her pernmanent
resi dence, and

C) He/ she nakes application within six (6) nonths after assum ng
hi s/ her new permanent residence in the area of this plant to which

he/she was relocated in accordance with the procedures established
by the Conpany.

31.03 The anpbunt of Moving Al lowance will be determ ned as foll ows:

Kil oneters Myving Al owance Anobunt Between Pl ants

Single Marri ed

Enpl oyees Enpl oyees
80 - 159...... ... ... . $ 800 $1600
160 - 479...... ... ... ... $ 850 $1750
480 - 799...... ... $ 950 $1850
800 - 1599................... $1100 $2200
1,600 or more................ $1275 $2500

31.04 In the event an enployee who is eligible to receive a Mving
Al l owance under these provisions is also eligible to receive a Myving
Al l owance or its equivalent under any present or future Federal or
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Provincial |egislation, the anount of Mving Al owance provided, when
added to the amount of Moving Al owance provided by such |egislation
shall not exceed the maxi num anmount of the Myving Al lowance the
enployee is eligible to receive under the provisions of this
par agr aph.

31.05 Only one Mwving A lowance will be paid where nore than one
menber of a famly living in the same residence are rel ocat ed.

Article XXX
CALL | N/ CALL BACK PAY
32.01 Enpl oyees who are called in, or called back to work after
| eaving the prem ses of the Conpany at the conpletion of their norma
shift to work outside of regular hours in order to neet energency
conditions, will receive whichever is the greater of the foll ow ng:
(a) Three (3) hours at straight tine

(b) One and one half ( 1 1/2) straight tine (double time on Sundays)
for all hours worked.

This clause will not apply to shift extension overtine.
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Article XXX I |

SKI LLED TRADES

Al  enployees classified in the Skilled Trades Departnment are
subject to all the provisions of the Collective Agreenent except as
specifically provided in the Skilled Trades Secti on.

33.01 (a) Skilled trades for the purpose of this Agreenent shall be
conposed of the follow ng trade cl assifications:

El ectrician

Li censed Mechani ¢
Machi ne Repairer
M1l wight
Pattern Repair

(b) In the event of the introduction of new classifications in the
Skilled Trades Goup, the Conpany wll notify the Union of the
establishnment of the classification. In the event of a dispute the
Union may refer the dispute through the Gievance Procedure.

33.02 Seniority in the Skilled Trades Departnent shall be by skilled
trades classification within the departnment. Seniority lists shall be
by the trades classification or group.

33.03 (a) Enployees presently working in the classification, listed
in 33.01 (a), shall have their total seniority apply in their trade
classification or group (as of February 1, 1978).

(b) Future enployees entering the trades classification shall have
"date of entry" seniority.

33.04 (a) Production workers will not carry seniority into the trades

or classifications listed under Cause 33.01 (a) nor wll skilled
trades workers exercise seniority in production or non-production
groups except where a classification listed under 33.01 (a) is

di sconti nued or eli m nat ed.

(b) Such enployee will then exercise his/her total Conpany seniority
for the purpose of displacing a junior enployee in the classification
for which he/she is qualified, or shall exercise all of his/her
Conpany seniority in the general production, or non-production groups
under this Agreenent.

(c) Should a skilled trades enployee becone nedically unfit and
unable to follow his/her skilled trades both the Conpany and the Union
wi |l co-operate in endeavouring to place such enpl oyee on a job he/she
is capable of performng. However, if placed in a nonskilled
classification he/she shall then forfeit all skilled trades rights
within the skilled trades.

33.05 The term "journeyman/wonan” as used in this Agreenent shal
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mean any person:

(a) who presently holds a journeynman/worman's classification in a
skill ed trades occupation or

(b) who has served a bona-fide apprenticeship of four (4) years -
8,000 hours and holds a certificate which substantiates his/her claim
of such services, or

(c) who has eight (8) years of practical experience in the skilled
trades «classification in which he/she <clains journeyman/wonan's
designation and can prove sane. A U AW or C A W Journey-nman/wonman's
card wll be accepted as proof.

(d) Proof of journeyman/wonman status will be shown to the Skilled
Trades Conmmi tteeperson prior to a journeyman/wonman's hiring.

33.06 Any further enploynment in the skilled trades occupation, after
signing of this Agreenent, shall be Iimted to journeynen/ wonen.

33.07 (a) During any period when journeynen/wonen are unavail able, it
is agreed that non-journeynen/wonen enpl oyees whose duties shall be to
assi st journeynmen/wonen may be hired or reclassified on a tenporary
basis to supplenment the work force in a skilled trades classification
and shall be known as a supplenental enployee for present enployees
and new suppl enental enpl oyees for new hire.

(b) Vacancies for supplenental help which will be for fifteen (15)
days or nore will be posted.

(c) The opportunity to work as a supplenental enployee shall be
offered first to seniority enpl oyees, who have proven their ability to
the Conpany through relative experience, second to any laid off
enpl oyee with seniority who have proven their ability to the Conpany
through rel ative experience. If there are no laid off enployees
el igible, new enployees may be hired on a tenporary basis.

(d) When a journeynman/wonman becones available either by hire or
transfer in a skilled classification to which a suppl enental enployee
has been assigned, such journeyman/woman will replace the suppl enenta
enpl oyee who shall then be returned to his/her original departnent.

(e) A supplenental enployee shall not accunulate seniority within the
skilled trades «classification, but shall accunulate plant-w de
seniority to return to his/her fornmer job, or to apply for vacancies
in the plant as provided el sewhere in this Agreenent.

(f) Suppl enental enployee shall receive ten (10c) cents per hour
bel ow j our neyman/ woman's wage rate of the classification or trade.

(g) Wien a vacancy exists in the Pattern Repair dassification, such
vacancy will be posted as "Supplenental Pattern Repair".
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(h) Applicants will be selected as provided for in Articles 13.04 to
13. 06 i ncl usi ve.

(i) After twenty-five (25) working days such enpl oyee will relinquish
all claimto overtine rights in the production group and will assune
the highest overtine in the Pattern Repair G oup and be equalized as
provided for in Article 33.15.

(j) In the event of a reduction in work force fromthe Pattern Shop
" Suppl enment al Pattern Repair" enployees will be laid off first and
exercise seniority in the production group.

33.08 In the event of an increase or decrease in the work force in any
skilled trades group or classification as designated in Cause 33.01
(a) the foll ow ng procedure shall apply:

a) First suppl enental, second probationary enployees will be laid
off fromtheir skilled trades classification or group.

b) If any further enployees are to be reduced from any skilled
classification as listed in Cl ause 33.01 (a), such enployees will be
laid off or transferred in order of their seniority from such skilled
trades classification or group

It is understood that on the application of seniority within a
seniority group the enpl oyee nust be qualified as per d ause 33.05.

c) Enployees affected by a |ayoff or cut-back in manpower as per (a)
and (b) above shall be offered preferential enploynent over new
hires.

d) Journeynmen/wonen hired after an Apprentice is hired shall be laid
of f before the Apprentice.

| N\VERSE SENI ORI TY

e) Upon mutual agreenent between the Conpany and the Union the
parties may enter into an agreenent applying the concept of inverse
seniority on |ayoffs.

f) The application is intended to cover |ayoffs of a limted and
known duration

g) Wen a circunstance arises that appears to fit the concept the
Conpany and the Union will pronptly and jointly determne if the
| nverse Seniority provisions will apply.

CONSI DERATI ONS AND APPLI CATI ON

h) The layoff nust be for a definite period of tine and of limted
dur ati on.
i) Enpl oyees will be laid off and recalled under the terns of the
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inverse seniority provisions by classification as determned by the
Conpany and t he Uni on.

i) It is expressly understood that no provision exists which would
all ow an enployee (who exercised an option of being laid off under
these provisions) to return to work to be replaced on |ayoff by
anot her enpl oyee during the pre-determ ned period of |ayoff.

k) It is further understood that no enployee laid off under these
provisions will be allowed to return to work sinply as a result of
exhaustion of or disqualification from Unenpl oynent |Insurance Benefits
or Conpany provi ded Suppl enental Unenpl oynent Benefits.

) Nothing in the foregoing shall preclude the Conpany fromrecalling
an enployee prior to the exhaustion of the |imted/pre-determned
| ayof f peri od.

n If during the limted/ pre-determined period of layoff it is
determned that the layoff needs to be extended for any reason, and
further provided that the parties agree to sinultaneously extend these
inverse seniority provisions wll be canvassed to determne if they
wish to continue on layoff. If the laid off enployee decides that
he/ she wi shes to continue on |ayoff for an extended tinme, they will be
so permtted. If they choose to return, they will be so permtted and
enpl oyees from the bottom of the seniority list will be laid off in
the traditional manner

33.09 Recalls shall be nade in reverse order of |ayoffs.

33.10 Pronotions or transfers to higher paid or better jobs wth
equal pay within a skilled trade shall be based on the qualifications
necessary as a journeynman/woman for such jobs. Wen these factors are
equal the enployee wth the greatest seniority wll be given
pr ef er ence.

33.11 (a) A lead hand of skilled trades enpl oyees shall be defined as
one who is a skilled trades enployee, who while engaged in his/her
regul ar skilled trades occupation, |eads or processes the work of two
or nore enpl oyees;

(b) Only a journeyman/woman shall be considered as a lead hand in
hi s/ her respective trade, on the understanding that this does not
prohi bit such | ead hand froml eading other skilled trades group.

(c) The rates for |ead hands of skilled trades enployees shall be as
fol |l ows:

(i) .15c per hour when working with a Foreperson at work.
(ii) .25c per hour when working wthout a Foreperson at worKk.

33.12 (a) The Conpany agrees to provide a theft insurance policy to
cover recognized tools of the trades for skilled trades enployees up
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to a lifetine maxi mum of $5,000.00 with no deductible. Each enpl oyee
will submt alist of tools to the Personnel Ofice.

(b) Tools which are owned by the skilled tradesnen/wonmen and which
list of tools have been submtted to the Personnel Departnent, the
Conpany agrees to replace these tools if they becone broken in the
performance of work for the Conpany.

(c) In replacing tools under these provisions, the Conpany wl]l
follow a policy that tools of conparable cost and quality wll be
pur chased.

(d) Wen netric tools and calibrated neasuring instrunents are
required the Conpany wll rmake such tools and neasuring instrunents
avail able for skilled trades enployees in the performance of their
work. Such tools will be available in the stockroom and charged out to

skilled trades enpl oyees when they have need for them

(e) This does not preclude the use of conversion tables or any other
alternate neans of changing to the nmetric systemin place of utilizing
tools or calibrated neasuring instruments, nor does it alter the
present requirement that skilled trades enployees provide their own
tools necessary to perform their duties except as provided in the
f or egoi ng par agr aph.

(f) The Conpany w |l nake available through payroll deduction the
purchase of new tools (related to the trade) in accordance wth
Conpany policy.

33.13 Al work performed in the skilled trades shall be done by
enpl oyees who are covered by classification and rates as outlined in
this Agreenent between the Conpany and the Union.

Not wi t hst andi ng the above paragraph, it is understood, that if there
is not sufficient work to keep an enployee listed under O ause 33.01
(a) gainfully occupied at his/her own work for eight (8) hours per

day, he/she will be permtted to assist any other enployee |isted
under 33.01 (a) until such tine as there is work available to himher
in his/her own classification. This, however, does not change the

seniority provisions under 33.02.

33.14 Conpany will extend advanced training to cover technol ogica
advances that have taken place wthin his/her skilled trades
classification as applicable in the Eureka Foundry Plant, Wodstock
Ontari o.

33.15 (a) Al overtinme is to be on a voluntary basis and is to be
equalized to those enployees within the classifications required to
work. Wien daily overtine is required, such overtinme wll be divided
anong the group on shift with |owest hours (and greater seniority if
hours are equal).

(b) Daily shift extension overtine of two (2) hours or less will be
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assigned to the enployee who was working on the project which gave
rise to the overtine at shift end notwi thstanding their position on
the overtime equalization record. The Conpany will supply a list of
enpl oyees working to the Conmtteeperson of the departnent and the
Conpany will maintain a record of all overtine in the departnent. (For
the purpose of this article, "project” shall nean any energency
breakdown and the customary Friday night Osborn run-off.)

(c) Notwithstanding the above, if the enployees necessary to perform
necessary overtinme mai ntenance functions, refuse such overtinme, then
the enpl oyees of skilled trades fromthe bottom of the seniority I|ist
nmust perform such overtinme work.

(d) Premumovertine (Saturday, Sunday and Hol i days) shall be used to
equalize both daily and premum overtine in the classification
regardl ess of shifts. (ie: lowest hours in the group and greater
seniority if hours are equal.)

(

i For the purpose of overtine distribution only, the work week
Wi |
Md

)
| conmmence on the first shift Mnday and end Sunday at 12:00
ni ght.

(ii) In accounting for Sunday overtine, a factor of 1.3334 will be
applied to all clock hours worked on Sunday to the extent that such
hours are not part of the regular shift hours.

(e) At the end of the calendar year, all hours worked in excess of
the lowest enployee in the classification in overtinme hours wll be
charged into the new year. The | owest enployee in overtine hours wll
return to zero.

(f) Enpl oyees in a classification who would ordinarily be asked to
work overtine and refuse or are otherw se unavailable for overtine,
such hours will be charged as hours worked.

(9) D sputes arising in connection with overtine equalization or
distribution nust be raised as provided for in the G&Gievance
Pr ocedure.

(h) Accumul ative overtinme records will be posted weekly, and a copy
will be given to the Plant Chairperson

(i) Wien five or nore enployees are required to work overtine on any
shift, the Comm tteeperson responsible for representation of that zone
will be one of the enployees offered overtinme work provided he/she is
able and willing to do the work available. In the absence of the
Comm tt eeperson, the Plant Chairperson may act on his/her behalf
provi ded he/she is qualified to do the work required.

33.16 (a) Conpany agrees shifts in the skilled trades will be on a
rotating basis unless nutually agreed ot herw se.

(b) Enployees will be allowed to switch shifts with enployees in the

47



same trade after a mninmum of five (5) working days notice is given
Exceptions will be allowed in the case of an extrene emnergency.

33.17 "Al Skilled Trades" enployees covered under Cause 33.01 (a)
of this supplenental agreenent shall have the anmount of one-half (1/2)
hours pay per year deducted fromtheir pay in the nonth of January of
each year to be submtted to the Financial Secretary of Local 636
C AW, along with a list of nanes for each deducti on.

33.18 Conmpany agrees rates specified in the skilled trades are
mninmum rates and the Conpany shall have the right to grant, on
enpl oyee request, an increase over the rate stated in the schedul e of
wages - the Union shall be notified of any such increase.

33.19 There shall be no nunerical or alphabetical classifications
within the skilled trades and equal rates wll be paid for al
classifications.

33. 20 The provisions governing recognition, representation and
working conditions peculiar to the skilled trades classifications
shall apply to those classifications listed in Cause 33.01 (a).

33.21 No skilled tradesman/woman will be required to repair, weld
or adjust any machinery while it is operating, if there is a risk of
injury, unless such adjustnent is an integral part of such repair
while the machinery is in operation.

33.22 In the Skilled Trades Goup, if an enployee's birthday option
falls on a weekend, the enployee wll be given a choice of taking
either the Monday or the Friday provided he/she works one shift on
that particul ar weekend.

Article XXXV
A PROGRAM OF PAI D EDUCATI ON LEAVE

34.01 The Conpany agrees to pay into a special fund one cent (1c) per
hour per enployee for all hours worked for the purpose of providing
paid education |eave. Said paid education leave wll be for the
pur pose of wupgrading the enployee's skills in all aspects of Trade
Union functions. Such nonies are to be paid on a quarterly basis into
a trust fund established by the National Union, C A W and sent by the
Conpany to the C AW Leadership Training Program P.O Box 897, Port
El gin, Ontario, NOH 2Q0.

34.02 The Conpany further agrees that nenbers of the Bargaining Unit
selected by the Union to attend such courses will be granted a | eave
of absence wi thout pay for up to twenty (20) days of class tine, plus
travel tinme where necessary, said | eave of absence to be intermttent
over a twelve (12) nonth period from the first day of leave. It is
understood with respect to the nunber of enployees selected for
training, that the Conpany wll not be deprived of the skills
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necessary to maintain normal production operations. Enployees on paid
| eave of absence will continue to accrue seniority and benefits during
such | eave.

Article XXXV
PREFERENTI AL HI Rl NG

35.01 In the event an enployee at Eureka Foundry with seniority, is
permanently laid off, such enployee will be given preference over
applicants for enploynent at the other Wodstock Division operation
provided the enployee nmakes witten application for preferential
hiring within fifteen (15) cal endar days fromthe date of his/her nore
recent notice of layoff. Application fornms for preferential hiring
will be attached to each respective lay-off notice.

35.02 Applicants for preferential hiring nust neet all of the hiring
requirements at the other plant where enploynent is offered and if
hired shall be subject to the provisions of the Collective Bargaining
Agreenent at that plant.

35.03 Upon recall fromthe Plant, laid off enployees shall have the
option of returning to their original plant and all seniority at the
secondary plant will be cancelled. If any enployee elects to remain at
the secondary plant, all seniority accunmulated at the original plant
wi Il be cancelled. Enployees are expected to work out the bal ance of
available time prior to first day of recall.
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35.04 An enployee who applies for preferential hiring and is offered
enpl oynent at the other plant nust report for work within 5 days from
the date he/she is notified that a job is available for himher. If
the enpl oyee fails to report for work within such five (5) day period
he/ she shall not be eligible for further preferential hiring.

Shoul d an enpl oyee be working out a notice of lay-off at the other
Whodstock | ocation and has applied for preferential hiring at this
pl ant, Managenent wi || cooperate to ensure the enpl oyee does not |ose
their enploynment opportunity sinply because he/she is working out
such noti ce.

35.05 Enpl oyees accepted for hire under these preferential hiring
provi sions or the provisions of Article 33.08 (c) will not be subject
to the benefit, vacation tine, vacation pay and pay reductions which
ot her new hires woul d be subject to.

Article XXXVI
APPENDI CES AND PLANS

36.01 Al appendices and exhibits (Non Contributory Pension Plan,
Suppl enental Unenpl oynent Benefit Plan, Separation Plan, Automatic
Short Wek Plan and Apprenticeship Plan) form part of this Agreenent.
It is agreed by both parties to this Agreenent that no nmatter
respecting the provisions of these plans or anendnents thereto shall
be subject to the Gievance Procedure established in this Agreenent.

ARTI CLE XXXVI |
TU TI ON REI MBURSEMENT

37.01 The Conmpany w il reinburse enployees to a maxi num of one
t housand, and five hundred ($1500.00) for tuition for the successful
conpletion of a course, applicable to his/her current position wth
the Conpany or likely to enhance his/her pronotional opportunities
within the Conpany, taken on his/her own time to upgrade
hi nsel f/ hersel f. Such courses nust be approved by the Human Resources
Departnment before the enployee enrols for such course to be eligible
for this reinbursenent.

50



ARTI CLE XXXVI | |
DURATI ON

38.01 This Agreenment shall be in full force and effect from the
second day of February 1999 to 11:59 P. M, the first day of February
2001 and shall thereafter continue for a further period of one (1)
year thereafter unless not nore than ninety (90) days before or after
thirty (30) days before the expiration date either party shall give
witten notice to the other party that it desires revision

nodi fication or termnation of this Agreenent at its expiration date.

I N WTNESS WHERECF THE SAI D PARTI ES HAVE HEREUNTO SI GNED

For KELSEY- HAYES CANADA LI M TED
EUREKA FOUNDRY PLANT:

J. M Kapin
L. A Connoy
J. C Truscott

For The National Autonobile, Aerospace Transportation and GCenera
Wor kers Union of Canada (C. A W-CANADA) Local 636, Wodstock, Ontario

R Joyal

Car ey
Banbury
Shel t on
Har vey
Car son
Sm t hson

CAnP>n

DATED AND SI GNED THI S 26'" DAY OF FEBRUARY 1999.
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WAGE SCHEDULE - APPENDI X " A"

Ef fective February 1, 1999

Foundry Labour ....................... $19.07-19. 12
Core Delivery......... .. .. ... 19. 07-19. 12
Gind, Chip and Inspect............... 19.07-19. 12
Wheel abrator Qperator................. 19.12-19. 15
Palletize......... ... ... ... .. . ... 19.13-19. 18
Ladle Liner....... ... ... . .. .. 19.13-19. 18
Chief Shipper........... ... ... .......... 19.19-19. 24
St ockkeeper, Receiver................. 19.39-19.44
Cold Box Coremaker.................... 19. 54-19. 64
Core/Plate Setter..................... 19. 14-19. 24
Hot Hook Up........... ... ... ... ... .... 19. 26-19. 31
Cupola Labour......................... 19. 35-19. 40
Charge Payl oader Qperator............. 19. 33-19. 38
Lift Truck Operator................... 19. 25-19. 30
Audit Inspector....................... 19. 25-19. 30
lron Pourer........ ... ... ... ... . ... .. .. 19. 53
Cupola Tender.............. ..., 19. 35-19. 45
Channel Furnace Qperator.............. 19. 35-19. 45
Hot Metal Distribution................ 19. 30-19. 40
Charge System Qperator................ 19. 40-19. 45
Oler/Geaser.........c.cuiiiiiia... 19. 50-19. 60
Crane Qperator........... . ... 19. 59- 19. 69
Gsborn Wility Operator............... 20.17-20. 27
Pattern Repair........... .. ... .. .. .... 22.96-23. 06
Licensed Mechanic..................... 23.33-23. 43
Electrician......... ... .. .. .. ... .. .... 23.33-23. 43
Machine Repairer...................... 23.33-23. 43
MIlwight............ .. ... ........... 23.33-23.43

New Hire Rate: Wth the exception of those classifications listed in
Article 33.01 (a), start rate at 80% base rate; add 5% after every 13
full weeks to reach 100% of base after 52 full weeks; COLA payable in
addi ti on.

Lead Hands to be paid 15c per hour over regular rates.

Enpl oyees reassigned or transferred due to a successful job bid shal
receive the lower rate (left colum) and shall automatically progress
to the top rate in 90 days.

Pattern Repair enployees will receive a $0.37 per hour prenmi um when
perform ng customary Pattern maker duti es.

Cupol a Labour enployees will receive a $0.25 per hour premum while
wor ki ng on cupol a repair.

WATCHVEN
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Ef fective February 1,

"A' & "B Shifts.. ...

1999

For all hours as defined in O ause 20.03.
All hours worked in excess of (forty)40 hours per week, or hours
wor ked outside of the regular shift hours listed in 20.03, wll be
paid at the applicable overtine rate.
Al'l hours worked on a Holiday as outlined in Article XXIl will be paid
for as provided therein.
WAGE SCHEDULE - APPENDI X " B"

Ef fective February 6, 2000
Foundry Labour........................ $19. 37-19. 42
Core Delivery......... .. .. ... 19. 37-19. 42
Gind, Chip and Inspect............... 19. 37-19. 42
Wheel abrator Qperator................. 19. 42-19. 45
Palletize......... ... ... ... .. . ... 19.43-19. 48
Ladle Liner....... ... .. ... .. .. .. . ..... 19. 43-19. 48
Chief Shipper........... ... ... ... ....... 19.49-19. 54
St ockkeeper, Receiver................. 19.69-19.74
Cold Box Coremaker.................... 19. 84-19. 94
Core/Plate Setter..................... 19. 44-19. 54
Hot Hook Up........................... 19. 56-19. 61
Cupola Labour......................... 19. 65-19. 70
Charge Payl oader Qperator............. 19. 63-19. 68
Lift Truck Operator................... 19. 55-19. 60
Audit Inspector....................... 19. 55-19. 60
lron Pourer......... ... . . ... ... 19. 83
Cupola Tender.............. ... v, 19. 65-19. 75
Channel Furnace Qperator.............. 19. 65-19. 75
Hot Metal Distribution................ 19. 60-19. 70
Charge System Qperator................ 19.70-19. 75
Oler/Geaser.........c.cuiiiiiia... 19. 80-19. 90
Crane Qperator........... . ... 19. 89- 19. 99
Gsborn Wility Operator............... 20. 47-20. 57
Pattern Repair........... .. ... .. .. .... 23.51-23.61
Licensed Mechanic..................... 23.88-23.98
Electrician......... ... ... ... .. ...... 23.88-23.98
Machine Repairer...................... 23.88-23.98
MIlwight.............. ... ........... 23.88-23.98
New Hire Rate: Wth the exception of those classifications listed in
Article 33.01 (a), start rate at 80% base rate; add 5% after every 13

full weeks to reach 100% of base after
addi ti on.

52 full

weeks; COLA payable in

Lead Hands to be paid 15c per hour over regular rates.
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Enpl oyees reassigned or transferred due to a successful job bid shall
receive the lower rate (left colum) and shall automatically progress
to the top rate in 90 days.

Pattern Repair enployees will receive a $0.37 per hour prenmi um when
perform ng customary Pattern maker duti es.

Cupol a Labour enployees will receive a $0.25 per hour premum while
wor ki ng on cupol a repair.

WATCHVEN
Ef fective February 6, 2000

"AY & "B Shifts.. ... $19. 48
For all hours as defined in O ause 20.03.
All hours worked in excess of (forty)40 hours per week, or hours
wor ked outside of the regular shift hours listed in 20.03, wll be
paid at the applicable overtine rate.
Al'l hours worked on a Holiday as outlined in Article XXIl will be paid
for as provided therein.

WAGE SCHEDULE - APPENDI X "C'

Ef fective February 4, 2001

Foundry Labour........................ $19. 72-19. 77
Core Delivery......... .. ... ... 19.72-19. 77
Gind, Chip and Inspect............... 19.72-19. 77
Wheel abrator Qperator................. 19.77-19. 80
Palletize......... ... .. . .. . .. ... . ... 19. 78-19. 83
Ladle Liner....... .. .. ... .. .. 19. 78-19. 83
Chief Shipper........... ... ... ... ....... 19. 84-19. 89
St ockkeeper, Receiver................. 20. 04- 20. 09
Cold Box Coremaker.................... 20. 19- 20. 29
Core/Plate Setter..................... 19. 79-19. 89
Hot Hook Up........... ... ... ... ... .... 19. 91-19. 96
Cupola Labour......................... 20. 00- 20. 05
Charge Payl oader Qperator............. 19. 98- 20. 03
Lift Truck Operator................... 19. 90-19. 95
Audit Inspector....................... 19. 90-19. 95
lron Pourer....... ... ... ... . .. .. .. ..., 20.18
Cupola Tender.............. ... ... 20. 00- 20. 10
Channel Furnace Qperator.............. 20. 00- 20. 10
Hot Metal Distribution................ 19. 95- 20. 05
Charge System Qperator................ 20. 05-20. 10
Qler/Geaser......... ... 20. 15- 20. 25
Crane Qperator......... ... ... 20. 24- 20. 34



Gsborn Wility Operator............... 20. 82-20. 92

Pattern Repair........................ 23. 86-23. 96
Li censed Mechanic..................... 24. 23-24. 33
Electrician.............. .. ... ... .... 24.23-24. 33
Machine Repairer........... ... .. .. .... 24.23-24. 33
MIllwight........ ... .. ... ... ........ 24. 23-24. 33

New Hre Rate: Wth the exception of those classifications listed in
Article 33.01 (a), start rate at 80% base rate; add 5% after every 13
full weeks to reach 100% of base after 52 full weeks; COLA payable in
addi ti on.

Lead Hands to be paid 15c per hour over regular rates.

Enpl oyees reassigned or transferred due to a successful job bid shal
receive the lower rate (left colum) and shall automatically progress
to the top rate in 90 days.

Pattern Repair enployees will receive a $0.37 per hour prem um when
perform ng customary Pattern maker duties.

Cupol a Labour enployees will receive a $0.25 per hour premum while
wor ki ng on cupol a repair.

WATCHVEN
Ef fective February 4, 2001
"AT & "B Shifts. ... $19. 83
For all hours as defined in O ause 20.03.
Al hours worked in excess of (forty) 40 hours per week, or hours
wor ked outside of the regular shift hours listed in 20.03, wll be

paid at the applicable overtine rate.

Al'l hours worked on a Holiday as outlined in Article XXIl will be paid
for as provided therein.
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LETTERS OF | NTENT

OCTOBER 26, 1995.
The followi ng itens have been agreed to between the parties:

Provisions of Ofice For Plant Chairperson as soon as possible,
following ratification, the Conpany will provide an office for the
Pl ant Chairperson. The |location to be adjacent to the shipping dock.

The purpose of this office is to provide a private |locked facility for
safe keeping of the Plant Chairperson's records and/or interview ng
enpl oyees with work rel ated probl ens.

The office will contain a desk, two chairs and a file cabinet (with a
| ock) .

The office will have a telephone which will be a private direct
outside Iine. Charges to be billed to the C AW, Local 636,

Wbodst ock, by Bell Canada.

The Conpany agrees to pay the tel ephone installation charges as well
as the local nonthly charge. (i.e. Al long distance calls to be paid
by the C AW, Local 636).

It is specifically understood that only the Plant Chairperson or
his/her Alternate shall have a key to the office and use of sane.

The use of this office to be limted to interview ng enpl oyees havi ng
wor k rel ated probl ens and/ or conducting authorized union business.

Further to the above paragraph, it is further understood that the
Conmitteeperson or his/her Alternate may have use of the office to
process grievances.

In all cases prior to |leaving his/her place of work to use the office,
the Plant Chairperson/Commtteeperson wll obtain approval from
hi s/ her f or eper son and/ or t he Manuf act uri ng Manager , Shi ft
Superi ntendent or Foundry Manager.

J. C Truscott
Manager, Human Resources
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LETTERS OF | NTENT

November 6, 1998

During contract negotiations the Conpany agreed to supply three (3)
pair of sized coveralls with elastic waistband, or three (3) sets of
shirts and pants (or conbination thereof), per year to the follow ng
classifications:

Cupol a Repair

El ectrician

Li censed Mechani c
Machi ne Repair

M1 wight

Gl er/ Geaser
Apprentice

Char ge System Qperat or
Ladl e Li ner

Mai nt enance O ean Up

Five (5) pairs of the above coveralls or shirts and pants wll be
supplied to the Cupola Liner and Cupol a Liner Hel per.

Enpl oyees receiving these clothing itens shall be responsible for
mai nt ai ni ng, cleaning and repairing of sane.

The Conpany further agrees to supply and maintain six (6) sets of
sumer coveralls. These itens are to cover tenporary transfers into
the production classifications above and will be available from the
st ockr oom

J.C. Truscott
Manager, Human Resources

OCTOBER 26, 1995

The Conpany agrees to supply and maintain five (5) winter coats to be
used by the nmaintenance personnel and tenporary transfers into the
pay-loader/lift truck/nelting m dnight clean up classifications. These
itenms will be available fromthe stockroom

J. C Truscott
Manager, Human Resources

Novenber 6, 1998

The Conpany agrees to provide winter coats to each of the eight (8)
regul ar payl oader/lift truck operators.

Enpl oyees receiving these clothing itens shall be responsible for
mai nt ai ni ng, cleaning and repairing of sane.
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J.C. Truscott
Manager, Human Resources
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LETTERS OF | NTENT

During negotiations for the 1984-1987 Col |l ective Agreenent the Conpany
agreed to inplenent a programto help troubl ed enpl oyees with probl ens
such as drug or al cohol dependence.

B. L. West
Per sonnel Manager

During negotiations for the 1984-1987 Coll ective Agreenent the Conpany
agreed to hire two additional enployees on the day shift and two
additional enployees on the afternoon shift who would supplenent the
work force frommd June to the end of August. The purpose of hiring
t hese added enployees is to give relief to the Hot Hook Up enpl oyees
and Pourers on days when high tenperatures justify it.

B. L. West
Per sonnel Manager

Novenber 5, 1998

This will confirm the intent of the Conpany on the followng item
di scussed during the current negotiations:

Safety boots, coveralls/pants, shirts and wnter coats that are
damaged from rare or unusual circunstances wll continue to be
repl aced at no cost to the enpl oyee.

J.C. Truscott
Manager, Human Resources

Sept enber 2, 1992

During negotiations the Conpany agreed to continue the practice of
allowing a mnute of silence on the national Day of Murning.

B. L. West
Manager, Human Resources

Cct ober 29, 1998
The Conpany agreed to post for one additional full-time Stockkeeper

Receiver, with the understanding that the junior Stockkeeper on shift
will be transferred as necessary to cover the responsibilities of
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Chi ef Shipper in cases of absence or vacation.

J. C Truscott
Manager, Human Resources
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LETTER OF UNDERSTANDI NG
BETWEEN
KELSEY- HAYES CANADA LI M TED
( EUREKA FOUNDRY PLANT)
WOODSTOCK, ONTARI O

And

NATI ONAL AUTOMOBI LE, AERCSPACE AND
AGRI CULTURAL | MPLEMENT WORKERS UNI ON
OF CANADA

( CAW CANADA) ( LOCAL 636)

The Parties to the Collective Agreenent agree that when a stockroom
attendant works Saturday overtine and it decided that a stockroom
attendant is required for overtime again on Sunday, then the sane
attendant who worked Saturday wll be the first offered (not
wi t hst andi ng hi s/ her position on the overtinme equalization list).

In accounting for Sunday overtime, a factor of 1.334 will be applied
to all clock hours worked on Sunday to the extent that such hours are
not part of his/her regular shift hours.

B. Carey (Plant Chair) B. L. West
G MacDonal d C. Mrlog
A. Shel ton J. Kapin
W Harrison G Drake
R Carson

J. Stephenson

J. Flynn (Nat'l. Rep.C A W)

Dat ed: January 10, 1990

LETTERS OF | NTENT

Novenber 4, 1998

During the 1998 negoti ations, the Conpany and the Union discussed at
|l ength and commtted to provide an harassnent free workpl ace.
Providing fair and equitable treatnment for everyone in the workpl ace
i s best achieved in an environnent where all individuals interact

w th nutual respect for each other’s rights.

To this end, the Conpany commts to provide a 4 hour Anti-Harassnent

training to be delivered to all commttee persons, supervisors,
managenent and enpl oyees.
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J. C Truscott
Manager, Human Resources

LETTERS OF | NTENT

Sept enber 4 1992

This will confirmthe intent of the Conpany to restrict the start-up
and shutdown of conpressor(s) to skilled trades enployees of the
bargai ning unit.

B. L. West
Manager, Human Resources

Cct ober 25, 1995

It is the Conpany's intent that in the event we revert back to running
reci procating conpressors on a regqular basis, we would utilize the
services of the conpressor operator of the bargaining unit.

J. C Truscott
Manager, Human Resources

Novenber 6, 1998

This will confirmthe commtnment of the Conpany that should there be a
change in the system which permts the acconmodation of weekly union
dues, the Conpany will so provide such arrangenent.

J. C Truscott
Manager, Human Resources

Oct ober 19, 1998

This will confirm the commtnment of the Conpany that it intends to
train all affected enployees (Skilled Trades and Production G oup)
insofar as is necessary in new technol ogy introduced into the plant.

J. C Truscott
Manager, Human Resources

62



November 6, 1998

The Conpany agrees to establish an ad hoc comnmttee with the Union,
to discuss training requirenments relative to new equi pnent
i nstal |l ati on.

J. C Truscott
Manager, Human Resources

LETTER OF UNDERSTANDI NG
Sept enber 23, 1992

This wll confirm that for a trial period of one vacation year
(January through Decenber 1993) the Conpany will allow enployees the
option of designating one (1) week (five days) of their vacation
entitlenment to be utilized as Paid Absence. Paid Absence nust be taken
in blocks of eight (8) hours and enpl oyees nmust give the Conpany seven
(7) working days notice of the day he/she wi shes to take off. The
Conpany reserves the right to restrict the nunber of enployees off on
a particular day in order to maintain efficient operations. It is
further understood that accommodation of the paid Absence provision
may cause a nunber of transfers.

Pay for the subject days will be included in the enployee's regular
pay for the week in question and will be deducted from the enployee's
normal vacation pay distributed in July of 1993.

The parties will neet no |later than Novenber of 1993 and determne if
the programw || be continued.

FOR THE COVPANY FOR THE UNI ON
B. L. West B. Carey
C. Mrlog R Carson
C. Brushett A. Shel ton
G MacDonal d
S. Harvey
D. Smthson
R Joyal

LETTERS OF | NTENT

Cct ober 1, 1992

W wll undertake to review the various and possible solutions to
reduce noise in the cleaning room and undertake to inplenent noise
abat enent/containnent as required to achieve significant noise
reductions/control, these actions wll take place with input and
suggestions fromthe JH & SC, Engi neering and Manager within 6 nonths
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of ratification.

B. L. West
Manager, Human Resources

Cct ober 26, 1998

The Conpany agrees to provide 16 hours of training in Health and
Safety matters over the |ife of the new agreenment (including WHM S
| ock-out, nobile equipnent and confined space, as may be applicable to
their jobs) to each enpl oyee over the life of the new agreenent.

J. C Truscott
Manager, Human Resources
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LETTERS OF | NTENT

Novenber 6, 1998

The following itens, not expressly contained in the Collective
Agreenent, were agreed to between the parties and were renewed during
the 1999 negoti ati ons.

1. The conpany will continue to provide disposable coveralls on an
"as required" basis to enployees who require sane for health and
safety reasons while working on the Cold Box Core Machine(s).
Enpl oyees nust turn in used coveralls in order to receive replacenent
coveral |l s.

2. An apprentice who attends trade school as provided for in the
Apprenticeship programw ||l be paid full wages by the Conpany for any
training all owance(s) he/she may receive fromany governnent program

3. The Conpany wll waive the requirement that E. I. cards be
presented before S.UB. is paid. Cards, when they becone avail abl e,
must be submitted on a tinmely basis consistent with the eligibility
provi sions of the Pl an.

4. Al WHM S training of current enployees to be done on Conpany tine
and be presented by Uni on/ Managenent trainers. Training will conply
wi th applicable regul ati ons.

5. During current negotiations the Conpany agreed to conduct an open
enrol ment for Optional Goup Life/ Dependent Group Life Insurance

In addition, during negotiations for the 1999-2001 Collective
Agreenent in connection with the Non-Contributory Pension Plan, the
Conmpany agreed that enployees retired under the Plan will receive a
[unp sum paynment of $6.00 tinmes years of credited service to a
maxi mum of $180. 00, payable February 1, 1999, February 1, 2000 and
February 1, 2001.

Surviving spouses receiving a benefit under the Plan will receive a
| unp sum paynent of $3.60 tines years of credited service to a maxi mum
of $108. 00, payable February 1, 1999, February 1, 2000 and February
1, 2001.

J. C Truscott
Manager, Human Resources
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LETTERS OF | NTENT

Cct ober 29, 1998

This letter will confirmthe Conpany’s conm tnment during 1998
negotiations to evaluate all recommendati ons received fromthe Joint
Health & Safety, and Ergonomcs Conmttees, and to inplenent those
whi ch are feasible.

Additionally, the Plant Manager has commtted his attendance to those
Ergonom c Committee neetings as nmay be necessary to ensure the
positive direction of their recomendati ons.

J. C Truscott
Manager, Human Resources

Cct ober 29, 1998

This letter will confirmthe Conpany’s conm tnment during 1998
negoti ations to provide workplace specific training to Certified
Menmbers of the Joint Health & Safety Comm ttee, through courses
of fered by the Wirkers’ Health & Safety Centre.

The Conpany has a current list of training topics offered, and it
will be the responsibility of the J.H &. C. to prioritize those
nodul es currently applicable to Eureka Foundry.

It is understood that Comm ttee nmenbers have been trained in several
of the applicable nodules, and that the Conpany is commtted to
conpleting this process based on priority, availability, and
feasibility. It is expected that three or four nodul es m ght
reasonably be conpl eted per year.

J. C Truscott
Manager, Human Resources

Oct ober 21, 1998

At our neeting of October 19, 1998, it was proposed that at the

enpl oyees’ option, the Conpany retain vacation pays for vacations
schedul ed after July 1%'. This letter is to confirmthat the Conpany
will inplement that option.

J. C Truscott
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Manager, Human Resour ces

LETTERS OF | NTENT

Cct ober 29, 1998

The parties discussed the potential of change to the GCccupational
Health & Safety Act. The Conpany advised the Union that in spite of
any potential <change to the subject Act that, as a Conpany,
LucasVarity, Eureka Foundry had no intention of taking advantage of
enpl oyees health and safety as it pertains to the current "right to
refuse” provisions of the existing |egislation.

J. C Truscott
Manager, Human Resources

Cct ober 26, 1998

The Conpany and the Union agree to provide training in |ock-out,
confined space, and WHM S. A condensed four (4) hour training overview
will be given prior to starting work in the plant. Detailed training
will be conpleted during the probationary period, and may be provided
by but not limted to Joint Health & Safety Conm ttee trainers.

J. C Truscott
Manager, Human Resources

Cct ober 23, 1995

During negotiations the Conpany commtted to establish an Ergonom cs
Conmttee to identify specific ergonomcs concerns, and to make
recomendati ons to nmanagenent.

The Committee w il be conprised of bargaining unit enployees and
representatives of nmanagenent, and will be established within six (6)
nmont hs of ratification.

J. C Truscott
Manager, Human Resources

Novenber 6 1998
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The Conpany agreed to pay a one tine tool allowance to each skilled
trades journeyman in the anount of $200.00 the week comencing
February 1, 1999.

J. C Truscott
Manager, Human Resources

LETTERS OF | NTENT

Novenber 5 1998

This letter wll confirm the Conpany's policy concerning the
performance of maintenance or trades work and the circunstances under
which it may be contracted out.

It is recognized and understood that, at tinmes, and for varying
reasons, it is not considered practical or advisable for certain work
to be perforned in-house.

The Conpany nust, therefore, reserve the right to decide how and by
whom any work is to be perforned.

This letter is not to be regarded as affecting that right. Provided,
however, we have the necessary facilities and equipnent and can
perform the work required with our own workforce in a manner that is
conpetitive in terns of cost, quality and wthin projected tine
limts. It is the policy of the Conmpany to fully utilize it’s own
enpl oyees in the skilled trades classifications in the perfornmance of
mai nt enance and installation of equipnment. The Conpany wll provide
the Skilled Trades Commttee person with 5 days notice whenever
possi ble of outside contracting relating to work which is normally
performed by the Skilled Trade workf orce.

Pl ant managenent shall neet no less than sem-annually wth the
skilled trades conmttee person to review projected work |oads
regarding the installation, maintenance and repair of existing or new
equi prent .

No bargaining wunit skilled trades journeyman/woman with the
appropriate skills and ability and who customarily perforns the work
in question will be indefinitely laid off as a direct and imediate
result of work being performed by outside contractors, provided that
the Conpany has the necessary facilities and equi pnment and the work
can be perfornmed by such enployees in a conpetitive nmanner

J. C Truscott
Manager, Human Resources
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Novenber 6 1998

The Conpany agreed to contribute $0.11 per hour worked to the C AW
for the purpose of maintaining a Legal Services Plan. The subject Plan
covers enpl oyees with one or nore years of seniority.

J. C Truscott
Manager, Human Resources
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APPENDI X " D'
Article 1

(a) The term "Conpany” shall nean the Kel sey-Hayes Canada Limted,
Whodst ock Division, (Eureka Foundry Pl ant).

(b) The term "Union" shall mean the duly authorized representatives
of the National Union, Autonobile, Aerospace and Agricultura
| mpl enent  Workers of Canada, CAW and its Local Union 636, Eureka
Foundry Pl ant.

(c) "Regi stration Agency" on |abour standards shall nean the
"Enmpl oynment Training Branch, Skills Devel opment Division, Mnistry of
Col | eges and Universities".

(d) "Apprenticeship Agreenent"” shall nean a witten agreenent between
t he Conpany and the person enployed as an apprentice, which agreenent
shall be registered with the Registration Agencies.

(e) "Apprentice" shall nmean a person who is engaged in |earning and
assisting in the trade to which he/she has been assigned under these
standards and who is covered by a witten agreenent wth the Conpany
providing for his/her training in accordance with these standards of
apprenticeship and who is registered with the Registration Agenci es.

(f) "Commttee" shall mean the Joint Apprenticeship Commttee
organi zed under these standards.

(g) "Supervisor of Apprentices" shall nean the person enpl oyed by the
Conmpany or the person assigned the responsibility to perform the
duties outlined in these standards of apprenticeship.

(h) "Standards of Apprenticeship” shall mean this entire docunent,
i ncludi ng these definitions.

APPLI CATI ONS
Article 2
Applications for Apprenticeship wll be received by the Personnel
Departnment of the Conpany from applicants considering thenselves
eligible under this programme of training, and after consideration and
i nvestigation by the Personnel Departnent, these applications will be

turned over to the Joint Apprenticeship Commttee for final approva
or di sapproval .

APPRENTI CESHI P ELI G BI LI TY REQUI REMENTS

Article 3
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In order to be eligible for apprenticeship under these standards the
appl i cant nust neet the follow ng qualifications:

1. He/she nust have a Gade 12 S.T. & T. and/or its equivalent.

2. He/ she nust be between 18 and 26 years of age and present enpl oyees
18 years of age or ol der

3. Exceptions to these requirenments my be nade by the Joint
Apprenticeship Comm ttee for applicants who have unusua
qgualifications which may apply to the apprenticeship.

CREDI T FOR PREVI QUS EXPERI ENCE
Article 4

Enpl oyees of the Conpany and those who have had previous enploynent
experience, who desire to becone apprentices and are selected, may be
allowed credit in accordance with these standards for applicable
experience. Evaluated work experience nust have been gai ned under an
apprenticeship progranme or under a trainee, upgrader and/ or
changeover programme and not in a trade school or vocation school.

Returned veterans may have their service work record evaluated and
credit given on apprenticeship for applicable experience gained in the
Armed Services after evaluation by the Joint Apprenticeship Commttee.

TERM OF APPRENTI CESH P
Article 5

The term of apprenticeship shall be as established by these
apprenticeship standards in accordance with the schedule of work
processes and related instruction in accordance with the Appendi x
attached hereto.

Article 6

The first 500 hours of enploynent for every apprentice shall be a
probati onary peri od. Duri ng this probati onary peri od, t he
apprenticeship agreenment my only be cancelled by the Joint

Apprenticeship Committee. The Registration Agencies shall be advised
of all such cancell ations.

HOURS OF WORK
Article 7
Apprentices shall work the sane hours and be subject to the sane
conditions regarding overtinme as the skilled trades enployed by the

corporation. In case an apprentice is required to work overtine he/she
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shall receive credit on the termof apprenticeship for only the actua
hours of work. Apprentices nmay work overtine hours providing that the
proper ratio of apprentices to journeynmen/wonen established by these
standards is naintained.

RATI OS
Article 8

The ratio of apprentices in training to journeynen/wonen should not
exceed one apprentice to five journeynen/wonen. However, it is
understood that the Conpany and the Union nmay mnutually agree to
establish a ratio of apprentices to journeynmen/wonen in excess of the
one to five ratio in accordance with the plant needs and tooling
prograns; provided that, in the event of a reduction in force the
apprentices in excess of the one to five ratio will be laid off before
any journeynen/wonen in that trade are laid off. Thereafter
apprentices shall be laid off proportionately to maintain such ratio
insofar as practical, except that a m ninmum of one apprentice may be
retained in each trade so long as at |east one |journeynman/woman
remains enployed in that trade. The above notw thstanding, for those
Skilled Trades G oups where there are |ess than five journeynen/ wonen
enpl oyed, one apprentice nmay be hired.

An enpl oyee having seniority in the plant who enters the apprentice
training program shall, during the period of his/her apprenticeship,
retain and accunul ate seniority in his/her forner seniority group and,
if laid off or dismssed fromthe apprentice training program he/she
shall be returned to his/her fornmer seniority group in the plant in
line with such established seniority in his/her former seniority
gr oup.

Wien the work force is increased in a trade, apprentices nust be
recalled according to trade apprentice seniority when the
j our neynen/ wonen i ncrease permts the maintenance of the ratio used at
the time of layoffs. Thereafter, all apprentices in a trade shall be
recal | ed before any new j our neynen/ wonen shall be hired.

DI SCl PLI NE
Article 9

The Commttee shall have the authority to discipline an apprentice and
to cancel the apprenticeship agreenent of the apprentice at any tine
for cause such as:

(a) Inability to learn

(b) Unreliability

(c) Unsatisfactory Wrk.

(d) Lack of interest in his/her work or education.
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e

(
(f

) I nproper conduct.
) Failure to attend classroominstructions regularly.

WAGES
Article 10

Apprentices in each of the trades covered by these standards shall be
paid a progressively increasing schedul e of wages, as foll ows:

1st 1,000 hours (6 nonths)- Foundry Labour Rate
2nd 1, 000 hours - Foundry Labour Rate
+ 10% of Rate of Difference.

3rd 1,000 hours - Foundry Labour Rate

+ 20% of Rate of Difference.
4th 1,000 hours - Foundry Labour Rate

+ 30% of Rate of Difference.
5th 1,000 hours - Foundry Labour Rate

+ 40% of Rate of Difference.
6th 1,000 hours - Foundry Labour Rate

+ 55% of Rate of Difference.
7th 1,000 hours - Foundry Labour Rate

+ 70% of Rate of Difference.
8th 1,000 hours - Foundry Labour Rate

+ 85% of Rate of Difference.

"RATE OF DI FFERENCE' shall be the difference between Foundry Labour
Rate and the rate established for a journeyman/wonan classification
for which the apprentice is training.

The apprentice shall also receive the annual inprovenent factor and
all cost of living increases that are accorded all other plant
enpl oyees, where such contract provisions exist.

Apprentices who are given credit for previous experience shall be
pai d upon signing the apprenticeship agreenent, the wage rate for the
period to which such credit advances them

When an apprentice has conpleted 8, 000 hours of training, he/she is to

receive not less than the mninumrate to skilled journeynen/womnmen in
the classification or trade in which he/she has served his/her
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apprenticeship after approval of his/her conpletion of training by the
Joint Apprenticeship Commttee.

The apprentice shall be paid his/her regular hourly rate for actual
school attendance. |If the apprentice is sent to a Cormunity Coll ege,
Trade School or other outside course, for any period of tinme, the
Conmpany agrees to make up the difference in pay he/she would have
recei ved had he/she remained in the plant.

The Corporation agrees to pay, on behalf of apprentices covered by

this Agreenent, for books, registration fees and/or tuition required
in connection with related training under the apprentice program
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RELATED | NSTRUCTI ON
AND SCHOOL ATTENDANCE
Article 11

(a) PROVISION FOR SCHOOLROOM
I NSTRUCTI ON OF APPRENTI CES

Each apprentice shall enroll and attend classes for not |ess than four
(4) hours weekly for a mninmm of 168 hours per year, according to
instructions by the Joint Apprenticeship Commttee. Hours of schooling
are counted as part of the total nunber of hours required in the
apprenticeship in each trade. Each apprentice after enrollnment in such
cl asses, shall be registered with a Cormunity Coll ege as an apprentice
student upon the fornms furnished for this purpose.

(b) APPROVAL OF CLASSROOM | NSTRUCTI ON

Gl assroominstruction furnished by a Community College shall neet with
the approval of the Joint Apprenticeship Conmttee. The schedul e of
related instruction shall be outlined in the Appendi x attached hereto.

(c) ENFORCEMENT OF SCHOOL ATTENDANCE

In case of failure on the part of the apprentice to fulfill his/her
obligation as to school attendance the Joint Conmittee nmay suspend or
revoke hi s/ her apprenticeship agreenent, and the Conpany hereby agrees
to carry out the instructions of said Conmttee in this respect. The
apprentice hereby agrees to abide by any such determ nation of such

committee. "Enploynent Training Branch, Skills Devel opnent D vision,
Mnistry of Colleges and Universities" and the National Union, C A W
shall be notified of any such cancellation as this will termnate the

eligibility of the apprentice as a student.

JAO NT APPRENTI CESH P COW TTEE
Article 12

There is hereby established a Joint Apprenticeship Commttee as
defined in Article 1. This Commttee shall be conposed of equal nunber
of menbers, half of whom shall represent the Conpany and half of whom
shal |l represent the Union. The Conmittee shall elect a Chairperson
and a Secretary. Wien a Conpany nenber is Chairperson, a Union nenber
shall be Secretary and vice versa. The Conmttee shall neet on call
of the Chairperson or Secretary or any two nenbers of the Joint
Conmittee. It shall be the duty of the Commttee:

1. To see that each prospective apprentice is interviewed and
i npressed with the responsibilities he/she is about to accept, as well
as the benefits he/she will receive. This will allow the Conmttee to

desi gnate whom they choose as interviewers, not necessarily Commttee
nmenbers.
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2. To accept or reject applicants for apprenticeship after
prelimnary exam nation by the Personnel Departnment of the Conpany;
and to maintain a list of eligible applicants in the chronol ogical
order in accordance with their date of filing of application

3. To place apprentices under agreenent.

4. To hear and decide on all questions involving apprentices which
related to their apprenticeship.

5. To determ ne whether the apprentice's schedul ed wage i ncreases
shall be withheld in the event that he/she is delinquent in his/her
pr ogr ess.

6. To offer constructive suggestions for the inprovenent of training
on the job.

7. Certify the nanes of graduate apprentices to the Registration
Agencies and recommend that a certificate of Conpletion of
Apprenticeship be awarded wupon satisfactory conpletion of the
requi renents of apprenticeship established herein. No certificate

will be issued by the Registration Agencies unless approved by the
Commi ttee.
8. In general, to be responsible for the successful operation of the

apprenticeship standards in the plant and the successful conpletion of
t he apprenticeship by the Apprentices under these standards.

SUPERVI SI ON OF APPRENTI CES
Article 13

Apprentices shall be under the general direction of the Supervisor of
Apprentices and under the inmedi ate direction of the Foreperson of the
departnent to which they are assigned. The Supervisor of Apprentices
is authorized to nove apprentices from one departnent to another in
accordance with the predeterm ned schedul e of work training.

The Supervisor of Apprentices shall prepare adequate record fornms to
be filled in by the Foreperson under whom the apprentices receive
direct instructions and experience.

The Foreperson shall nake out a report once a nonth to the Supervisor
of Apprentices on the work and progress of apprentices under their
di rection. The Supervisor of Apprentices shall also follow closely the
progress which each apprentice nakes in school and he/she shall record
such progress in conjunction with the periodic marking system enpl oyed
by the school. The Supervisor of Apprentices shall have the final
responsibility as a representative of the Conpany for determ ning
whet her an apprentice should be dropped from the program for
unsatisfactory progress. In case of termnation, the Registration
Agenci es shoul d be so advised with the reasons therefore.
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TOOL ALLOWANCE
Article 14

Upon acquiring seniority in an apprentice group, the apprentice wll
be furnished a toolbox, which wll becone the property of the
apprentice upon graduation. The enployee nmay choose any tool box
he/ she prefers but will be required to pay any costs that exceed the
Canadi an Tire #58-0905-2 Box. An apprentice who conpletes a period of
1,000 hours of work in the apprentice programafter the effective date
of the Agreenent will be paid an allowance for the purchase of tools
for each such conpleted periods as foll ows:

El ectrician Apprentice $125. 00
Machi ne Repair and M Il wight Apprentice $145.00

Managenment will assist the apprentice in obtaining tools.

SENI ORI TY
Article 15

The apprentices will exercise their seniority in their own group. For
exanple, if there are four apprentices in an apprenticeable trade and
a reduction in this nunber is required due to lack of work, the first
hired shall be the last laid off and the last laid off shall be the
first to be reinstated.

Upon satisfactory conpletion of the apprenticeship program the

apprentice shall be given seniority equal to 100% of tinme spent on
course as a journeyman/ wonan

APPRENTI CESH P AGREEMENT
Article 16
Every Apprentice Agreenent entered into under this Standard Apprentice
Plan shall contain a clause nmaking the plan a part of the Agreenent
with the sane effect as if expressly witten therein. For this

reason, every applicant shall be given an opportunity to read the
standards before he/ she signs the Apprenticeshi p Agreenent.

CERTI FI CATI ON OF COVPLETI ON
OF APPRENTI CESHI P

Article 17
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Upon conpletion of the apprenticeship under these apprenticeship
standards the Joint Apprenticeship Conmttee will reconmend to the
Enpl oynment Training Branch, Skills Devel opnment Division, Mnistry of
Col I eges and Universities that a certificate signifying conpletion of

the apprenticeship be issued to the apprentice. No certificate wll
be issued by the Enploynment Training Branch, Skills Devel opnent
Division, Mnistry of Colleges and Universities unless approved by the
Joi nt Apprenticeship Commttee.

MODI FI CATI ON OF STANDARDS
Article 18

These standards of apprenticeship may be anmended or new schedul e added
at any tinme upon nutual agreenent of the Conpany and the Union,
providing that no such change shall alter an apprenticeship agreenent
in force at the time of such change without the witten consent of the
Apprentice; and providing that such change or anmendnents shall be
submitted to the Registration Agencies to determne if it nmeets with
t he standards established by the Registration Agencies. A copy of such

anendnents wll be furnished to each apprentice enployed by the
Conmpany.

GENERAL
Article 19

Shoul d any di spute arise which cannot be satisfactorily settled within
the Committee, either party may ask the Registration Agencies to
consider the matter.

APPROVED BY KELSEY- HAYES CANADA LI M TED,
WOODSTOCK DI VI SI ON
( EUREKA FOUNDRY)

DATED: February 28, 1985
THE NATI ONAL UNI ON, AUTOMOBI LE, AEROSPACE
AND AGRI CULTURAL | MPLEMENT WORKERS OF
CANADA C. AW AND ITS LOCAL UNI ON 636
EUREKA FOUNDRY PLANT
SKI LLED TRADES DEPARTMENT, C A W

BY:
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DATE:

FOR THE COVWPANY FOR THE UNI ON

B. Langdon B. Carey
B. L. West J. Mug
J. Kapin A. Shel ton
W Harrison
R Smth
L. Joyce
500 10 2100 Hrs.
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rel eas
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SA
FE
TY

SHOP TECHNI QUES



100
Hrs.

Care
and
use of
recipr
ocatin
g,
circul
ar
band
and
cut
of f
saws.

Speeds
and
f eeds.

Cool an
ts.

Bl ade
repl ac
enent .

Oper at
i on
and
mai nt e
nance
of
manual
shears

600 Hrs.

Set - up
operatio
n and
mai nt ena
nce
speeds
and

f eeds,
cool ants

drilling

counters
i nki ng,
spot f aci
ng,
counterb
oring,
ream ng,
t r epanni
ng,

honi ng,

| api ng,
polishin
g,

t appi ng,
groovi ng
, fly
cutting.

200 Hrs.

Port abl e,
pedest al ,
bench,
belt and
sur f ace.
Set - up
and
operation

abr asi ve
wheel s,
wheel

dr essi ng,
cool ant s.

Ext er nal

i nt er nal
of f - hand
gri ndi ng.
G i ndi ng
cutters,

t ool s,

tool bits
and
drills.

200 Hrs.

Set -up
operation
and
mai nt enan
ce:
wor K-
hol di ng
met hods.
Cutting
t ool s,
speeds
and
f eeds.
Cool ant s,
centering

turni ng,
faci ng,
drilling,
bori ng,
ream ng,
t hr ead
cutting,
knurling.

400 Hrs.

Hor i zont
al ,
verti cal

uni ver sa
|. Set-
up,
operatio
n and
mai nt ena
nce,
cutters,
attachne
nts

wor khol d
i ng,
speeds
and

f eeds,
cool ants

MIling
flats,
angl es,
radii,
pocket s.
Sl ot s,
keyways,
cans.

400 Hrs.

Arc, oxy-
acet al yne
. set-
up,
operation
, and
mai nt enan
ce of

equi pnent

Cutting,
wel d
prepar at i
on and
fitting,
t acki ng,
wel di ng
and
brazi ng.
Bui | di ng
up worn
surfaces.
Har d
faci ng
and heat
t r eat nent



PONER
SAVS
AND
SHEARS

1000
Hrs.

DRI LL
PRESSES
& RADI AL
DRI LLS

600 Hrs..

GRI NDERS

400 Hrs.
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LATHES

100

Hrs.

M LLI NG
MACHI NES

1000 Hrs.

VEELDI NG
AND
BRAZI NG

300
Hrs.

wW=T OO0OOm®



I nsta
Il ati
on,
adj us
t ment

renov
al of
bear i
ngs,

seal s

éhaft

coupl
i ngs,
clutc
hes,

keys,
drive

rs,
(bel t
S,
chain

gears

| ever
S,
cans
Screw
s and
sprin
gs.

MACHI
NE
COMPO
NENTS

Install ation
, testing
and repair
or rebuild:
- punps,
accunul at ors
, contro
val ves,
pi pi ng, hose
filters,
reservoirs,
cyl i nders,
not or s,
act uat or s,
boost er s,
heat
exchangers.
Gauges.
Hydraul i c
fluids,
packi ngs and
seal s.
Safety
controls and
i nterl ocks,
care and use
of pipe
t hr eadi ng
and bendi ng
machi nes

HYDRAULI CS

Installatio
n, testing
and repair
or rebuild:
conpr essors
, air
recei vers,
filters,
pi pi ng,
hose,
| ubri cators
, fans and
bl ower s,
muf fl ers,
control s,
val ves,
not ors and
act uators,
cyl i nders,
fittings,
gauges.
Saf ety
circuits
and
i nt erl ocks.
Renvot e
controls
and pil ot
oper at ed
syst ens.

PNEUMATI CS

84

| den
tifi
cati
on
and
appl
i cat
i on

| ubr
i can
ts:

oils

grea
ses,

grap
hite

etc.

Prev
ent a
tive
mai n
t ena
nce

proc
edur
es.

LUBR
| CAT
| ON

Foundati on
-l ayout ,
| ocati on,
f or mmvor k
and
anchor age.
Ri ggi ng
nmet hods —
hoi st s,
sl i ngs,
ropes,
att achnent
s, jacks,
rollers
and
scaf f ol ds.
Machi ne
| eveling
and
al i gnnment .
G outi ng.
Runof f
check.
Runni ng-
in,
adj usting
and
testing
machi ne
install ati
ons and
associ at ed
Servi ces.

MACHI NE
| NSTALLATI
ON

Convey
ors —
bel t,
chain
and
roll er
i nst al
| ati on
and
mai nt e
nance.

Bri dge
and
gi b
cranes
use,
oper at
i on,
I nspec
tion
and
mai nt e
nance.

Mai nt e
nance
of
hand
and
power
oper at
ed
[ift
trucks

MATERI
ALS
HANDL|
NG

EQUI PM
ENT

->—0-

TmZ T -



700 Hrs.
On bl ock
rel ease to
Col | ege of
Arts and
Technol ogy

800 500 1800 Hrs.
Hrs. Hrs.

WS TOON
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SCH
EDU
LE

PRO
CES
SES
AND
REL
ATE

TRA
I NI

FOR
ELE
CTR
| CI

AN

PLA
VAI

NTE
NAN

Mat hemat i c
S_
arithnetic
geom ,
al g.,
trig.,
dr awi ngs
and | ayout
— reading,
maki ng,
metric
system
physi cs,
electricit
y and
magneti sm
A.C. and
D. C
t heory,
not ors and
generators
, heating,
| i ghting,
el ectronic
t heory,
t ransducer
s, control
syst ens,
comruni cat
i on
syst ens.
Saf ety
rul es and
regul ati on
S.

MO ZM™ 0 MTXM X100 <

Oz=Zz>
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OoOO ~—TFTO ST O TYIONH T —OTO0ONDQOM®— = 035 X
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Use
of
Screw
drive
rs,
plier

Wr enc
hes,
scal e

calip
ers,

m cro
net er

drill
press

borta
bl e
drill

t aps
and
di es,
hame
rs,
chi se
| s,
punch
es,
files

sol de
ring

i ron,
grind
er,

| at he

86

Car e
and
use
of
amret
ers,
vol t m
eters

ohmet
ers,

wat t m
eters

osci |
| osco
pes,

phase
r ot at
i on

i ndi c
ators

frequ
ency
nmet er

i nsul
ation
teste
rs,

strob
oscop

Ri ggi ng and
sl i ngi ng,
erecting
and

di smant | i ng
scaf fol di ng
installing
condui t
junction
boxes,
swi t ches,
pul i ng
cabl es,

I nsul ati ng
and seal i ng
cabl es,
installing
machi nes,

al i gni ng
and truing,
i nterpretat
i on of
schemati cs,
hooki ng up,
testi ng,
installatio
n of

i ghting
Syst ens,
contr ol
systens,
comuni cat i
on systens,
heati ng
systens



RELATED
TRAI NI NG
AND TRADE
THEORY

2000 Hrs.

<—mMmT>wn

USE
TOOLS

2000 Hrs.

87

USE | NSTALLATI O
oF N

TEST

EQUI P

MENT

80
00
Hr




Dis-assembly,
cleaning and
repair of
starters,
switches,
controllers,
circuit breakers,
etc., dis-assembly
and repair of A.C.
and D.C. motors
and generators,
rewinding of
armatures and
stators, skimming
and undercutting
commutators,
static and dynamic
balancing, removal
and replacement of
bearings, bearing
alignment, removal
and replacement of
couplings and
drives, continuity
and insulation
testing.

REPAIR

Lubrication
and cleaning
of machines,
inspection and
alignment of
drives and
couplings,
cleaning
commutators,
cleaning and
resetting of
brushes,
cleaning and
adjustment of
switch
contacts,
checking and
adjustment of
control
circuits,
calibration of
temperature,
pressure,
light, etc.,
sensing and
indicating
devices.

MAINTENANCE

88/






