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THIS AGREEMENT made as of the first 
day of June, 1997. 

BETWEEN 

INCO LIMITED, 
hereinafter called the ‘Company’, 

OF THE FIRST PART 

- and - 
UNITED STEELWORKERS OF 
AMERICA, hereinafter called the 
“Union”, 

OF THE SECOND PART 

WHEREAS the Ontario Labour Relations 
Board has, by its certificate dated the twenty-first 
day of December, 1961, certified the Union as Bar- 
gaining Agent for all hourly paid employees of the 
Company at its Port Colborne Plant; 

AND WHEREAS it is the intent and purpose 
of the Union and the Company to further harmoni- 
ous industrial relationships between the Company 
and the employees; 

NOW THEREFORE THIS AGREEMENT 
WITNESSETH that the parties hereto hereby agree 
as follows: 
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ARTICLE 1 - SCOPE 

1.01 This Agreement is entered into by the Union 
on its own behalf and on behalf of all employees. 

1.02 The word “employee” wherever used in this 
Agreement shall mean an hourly paid employee of 
the Company at its Port Colborne Plant. 

1.03 The words “Local Union” wherever used in 
this Agreement shall mean Local 6200 of the United 
Steelworkers of America. 

1.04 Wherever the masculine gender appears in 
this Agreement, it shall also mean the feminine gen- 
der, unless the context requires otherwise. 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union as the 
sole collective bargaining agency for all employees 
with respect to rates of pay, hours of work, and other 
conditions of employment. 

2.02 Foremen, supervisors and other persons em- 
ployed by the Company, but not employees as de- 
fined in this Agreement, shall not perform work 
which is normally done by employees (except cases 
of an emergency nature) where qualified employ- 
ees are reasonably available to do such work. Noth- 
ing in  this paragraph shall interfere with the normal 
performance of duties such as the carrying out of 
research programs, the necessary instruction of 
employees, the inspection of equipment, product or 
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process by such non-bargaining unit employees. If 
a grievance is filed alleging violation of the forego- 
ing, the foreman, supervisor, or other person referred 
to in the grievance and the person on whose evi- 
dence the grievance is substantially based shall be 
required, on the request of either party, to attend 
any grievance meetings established under Article 7 
of this Agreement. 

2.03 It is recognized that changing technology or 
changes in methods of operation may result in the 
creation of new production and maintenance jobs. 
Such new jobs shall as soon as practicable be per- 
formed by bargaining unit employees if such jobs 
comprise the significant functions which have been 
part of jobs performed by bargaining unit employ- 
ees. If such new jobs do not comprise the signifi- 
cant functions, but do comprise similar functions, 
which have been part of jobs performed by bargain- 
ing unit employees, such new jobs will on the re- 
quest of the Local Union be reviewed by the Com- 
pany with the Local Union as to whether such new 
jobs are to be performed by bargaining unit employ- 
ees. The Company will meet on request with the 
Local Union to discuss those new occupational clas- 
sifications for which training will be given under 
Articles 20 or 21. If, in the opinion of the Union, 
alleged breaches of this section cannot be satisfac- 
torily dealt with under the grievance procedure, the 
Company undertakes to discuss with the Union or 
the Local Union under the provisions of Section 7.19 
hereof what appropriate action should be taken to 
correct specific or repeated instances of such alleged 
violations. 



2.04 Contracting Out 

a> The Company agrees that the Union has 
an understandable concern over “contract- 
ing out” by the Company because of its 
effect upon such matters as job opportu- 
nity for the employees. 

The Company will, therefore, having due 
regard to the availability of equipment, 
engineering, skills, manpower, supervision 
and services and to operating efficiency, 
and to the time to do the work, make ef- 
forts to limit the amount of the future pro- 
duction or maintenance work to be “con- 
tracted out” during this Agreement. 

No employee will be demoted or laid-off 
as a direct result of work being contracted 
out by the Company. 

Persons employed by contractors shall not, 
except in cases of emergency, use or oper- 
ate Company owned equipment or machin- 
ery. This shall not apply to such equip- 
ment or machinery which is installed and/ 
or in a fixed location. 

b) 

c) 

d) 

e> Contractors will not perform work outside 
the scope of their contract with the Com- 
pany- 

The Company further agrees that it will 
meet once a month with the Local Union 

f) 
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Contracting Out Committee consisting of 
the President of the Local Union, two (2) 
employees and a representative of the Un- 
ion to review and discuss information con- 
cerning its “contracting out” practices. The 
Company shall be represented at such 
meeting by the Superintendent of Mainte- 
nance, the Superintendent of Safety and 
Administration and such other Company 
personnel as may be considered necessary 
for the purposes of the meeting. If the 
President of the Local Union provides the 
Company with at least five (5) days notice 
of the desire to discuss at a Section 2.04 
meeting specific work which has been con- 
tracted out, the Company will advise the 
Local Union at the meeting of the nature 
of the work, its expected duration and the 
approximate number of contractor work- 
ers involved. The Company will pay the 
two (2) employees attending such meetings 
at their applicable hourly rate plus any ap- 
plicable Cost of Living Allowance plus any 
applicable Nickel Price Bonus for any time 
lost during their regular shifts. 

ARTICLE 3 - NO DISCRIMINATION 

3.01 No person shall be required, as a condition 
of employment, to become or remain a member of 
any Union or other organization, and no statements 
or representations to the contrary shall be made. 

3.02 There shall be no discrimination or favourit 
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ism by the Company or the Union or its members 
against any employee because of membership or 
non-membership in any lawful union, or because of 
the employee’s sex, race, colour, religious creed, 
political affiliation, or because the employee has 
exercised or failed to exercise any right specifically 
provided under this Agreement. 

3.03 There shall be no solicitation of membership 
in any Union organization or collection of Union 
dues or any Union activity on Company time or Plant 
or Mine property. This clause shall not prevent 
employees from engaging in casual conversation 
relating to Union affairs. 

ARTICLE 4 - MANAGEMENT 

4.0 1 The Union agrees that the Company has the 
exclusive right and power to manage the Plant, to 
direct the working forces and to hire, promote, trans- 
fer, demote or lay off employees, and to suspend, 
discharge or otherwise discipline employees for just 
cause. Provided, however, that the Company agrees 
that any exercise of these rights and powers in con- 
flict with any of the provisions of this Agreement 
shall be subject to the provisions of the grievance 
procedure. 

ARTICLE 5 - UNION SECURITY 

5.01 The Company shall during the life of this 
Agreement deduct as a condition of each employ- 
ee’s continued employment, from the pay cheque 
due in each week to each employee, a sum equal to 
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Union weekly dues in the amount certified by the 
Union to the Company to be currently in effect ac- 
cording to the Union Constitution and remit the same 
prior to the 10th day of the month following the 
month in which such deductions are made to the 
International Treasurer of the Union. The Company 
will, at the time of making each such payment to 
the International Treasurer of the Union, provide the 
names and current addresses according to the Com- 
pany records of the employees from whose pay such 
payment has been deducted. 

5.02 The said deductions shall commence, in the 
case of each employee entering the employment of 
the Company, with the calendar month in which his 
first pay cheque from the Company is received by 
him. 

5.03 The Company shall on or before March 1st 
in each year furnish to each employee a statement 
of the total Union monthly dues which have been 
deducted from such employee’s pay cheque and re- 
mitted to the Union during the preceding calendar 
year. 

AFtTICLE6-NOCESSATIONOFWORK 

6.01 Neither the Union nor any employee shall 
take part in or call or encourage any strike, sit-down, 
slow-down, or any suspension of work against the 
Company which shall in any way affect the opera- 
tions of the Company, nor shall the Company en- 
gage in  any lockout at its Port Colborne Plant. 
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ARTICLE 7 -ADJUSTMENT OF 
GRIEVANCES 

Differences Between the Company and 
Employees 

7.01 

Should any difference arise between the Company 
and any of the employees from the interpretation, 
application, administration or alleged violation of 
the provisions of this Agreement, an earnest effort 
shall be made to settle such differences without un- 
due delay in the following manner. 

7.02 Stage One 

An aggrieved employee may, provided it is done with 
reasonable promptness, make his representations 
orally or in writing to his foreman or such other 
Management Representative designated by the Com- 
pany from time to time to handle such matter at this 
stage. In making such representations he may, if he 
desires, be accompanied and represented by a Griev- 
ance Steward in his Department or another Griev- 
ance Steward, if there is no Grievance Steward avail- 
able in his Department, and such meeting will nor- 
mally occur during the grievor’s working hours. Any 
settlement of the grievance reached between the 
aggrieved employee and the Company at this stage 
will be considered applicable to the case in ques- 
tion and not as establishing a precedent for future 
cases. If within three (3) days from the time when 
such representations were presented to such Man- 
agement Representative a decision satisfactory to 
the employee is not given, then the grievance may 
be referred to Stage Two. 
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7.03 StageTwo 

Failing resolution, the grievance may, within five 
( 5 )  days after the decision of the Management Rep- 
resentative for Stage One has been or should have 
been given, be referred in writing to his Department 
Superintendent, or such other Management Repre- 
sentative designated by the Company to handle such 
at Stage Two. 

The Company will notify the Plant Committeeman 
and the Chairman of the General Grievance Com- 
mittee of the date, time and place for the Stage Two 
meeting within five ( 5 )  days after receiving such 
referral, Such meeting shall be held within thirty 
(30) days following such notification and will nor- 
mally be scheduled during the grievor’s working 
hours and commence no later than thirty (30) min- 
utes before the end of the grievor’s shift. The em- 
ployee shall be accompanied at such meeting by the 
Plant Committeeman and not more than two Griev- 
ance Stewards one of whom shall be from his De- 
partment if available. An Industrial Relations rep- 
resentative and such other Company personnel as 
the Company may consider necessary to resolve the 
grievance shall accompany the Management Rep- 
resentative. 

The Management Representative hearing the griev- 
ance will give a written decision within five ( 5 )  days 
from the date of the meeting to the grievor, with a 
copy for the Plant Committeeman and the Griev- 
ance Steward handling the case. If the grievance is 
denied, the decision shall contain brief and concise 
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reasons. A written summary of the StageTwo meet- 
ing (including the respective positions of each party 
and the facts agreed to or in dispute at such meet- 
ing) will be prepared by the Company with a copy 
to the Plant Committeeman. 

7.04 Stage Three 

If the matter is not satisfactorily disposed of, then a 
notice in writing requesting further consideration 
of the matter may within seven (7) days after the 
decision by the Management Representative at Stage 
Two has been given or should have been given, be 
given by the Local Union to the Management Rep- 
resentative designated for Stage Three mectings. 
Such Management Representative shall notify the 
Local Union of the time and place of a meeting to 
consider the matter. Any such meeting shall be held 
within twenty-one (21) days after the written notice 
of referral has been received. The Local Union shall 
be represented at such meeting by the General Griev- 
ance Committee and an officer of the Local Union. 
At such meeting either party may require the attend- 
ance of the grievor andlor a representative of the 
Union. The Company shall be represented by Man- 
agement Representatives, representatives of the In- 
dustrial Relations Department and such staff spe- 
cialists as the Company requires. The Management 
Representative for Stage Three shall give his deci- 
sion in writing to the Local Union within seven (7) 
days from the date of the meeting. 

7.05 Regular days off of both the grievor and the 
Management Representative involved at each stage, 
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vacation time off of the grievor and recognized holi- 
days shall not be counted in determining the time 
within which any action is to be taken in each of the 
foregoing Stages One to Three. 

7.06 Time limits fixed by this Article may be ex- 
tended by written agreement of the Company and 
the Union or the Local Union. 

7.07 Differences Between Company and Union 

Any differences arising between the Union and the 
Company from the interpretation, application, ad- 
ministration or alleged violation of the provisions 
of this Agreement, instead of following the proce- 
dure hereinbefore set out may be submitted in writ- 
ing by either of such parties to the other, with op- 
portunity for oral discussion between the officers 
of the Local Union and the Manager, Port Colborne 
Refinery, or his designated representative. At such 
discussion either party may require the attendance 
of a representative of the Union and the General 
Grievance Committee. The parties shall within ten 
(10) days from the giving of notice as aforesaid sign 
a memorandum of settlement, or, if the matter has 
not been satisfactorily adjusted, the party to whom 
the matter was submitted shall deliver to the other 
party a reply in writing to such submission. 

7.08 General Grievance Committee, Grievance 
Stewards and Plant Committeemen 

The General Grievance Committee and Grievance 
Stewards, who shall be designated by the Local 
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Union, shall be employees and shall consist of not 
more than one (1) for each thirty-five (35) employ- 
ees plus three (3) additional grievance stewards. 

7.09 The Local Union shall designate to the Com- 
pany from time to time that Grievance Steward who 
shall be the Plant Committeeman. The Plant 
Committeeman shall be the responsible Local Un- 
ion representative for the preparation and process- 
ing of grievances in respect of Stage Two of the 
Grievance Procedure. 

7.10 The General Grievance Committee shall con- 
sist of not more than five ( 5 )  Grievance Stewards 
selected by the Local Union of whom three (3) shall 
be continuing members and two (2) shall be desig- 
nated from time to time. 

7.1 1 The Local Union will designate to the Com- 
pany from time to time the Grievance Stewards act- 
ing as continuing members of the General Griev- 
ance Committee and as Chairman of the General 
Grievance Committee. 

7.12 Any Grievance Steward and the Plant 
Committeeman shall be allowed such time off as 
shall be reasonably required to attend such neces- 
sary meetings with supervisory personnel as 
hereinbefore provided in this Article, subject, how- 
ever, to obtaining permission (which shall not be 
unreasonably withheld) from his foreman or Depart- 
mental Superintendent or Assistant Superintendent. 

7.13 The Plant Committeeman shall be allowed 
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such time off as shall be reasonably required up to 
seven and one half (7 1/2) hours per week at a time 
to be arranged with his Departmental Superintend- 
ent or his designate in order to consult with em- 
ployees or Grievance Stewards in connection with 
Stage Two matters or Stage Three discharge mat- 
ters. 

7.14 The Plant Committeeman will be provided 
the facilities as determined under the Letter of In- 
tent dated the first day of June, 1997. 

7.15 The Company shall pay the Grievance Stew- 
ards and the Plant Committeeman at their applica- 
ble hourly rate, plus any applicable shift premium, 
any applicable Cost of Living Allowance and any 
applicable Nickel Price Bonus, for any time lost 
during their regular shifts in connection with any of 
the above-mentioned duties, but the Company may 
discontinue such payments if the privilege of re- 
questing time off is being abused. 

7.16 All grievances being processed under the 
provisions of the 1994-97 Agreement will be con- 
tinued under the provisions ofArticle 7 of this Agree- 
ment. Any arbitration board established to deal with 
such grievances under this Agreement will have the 
right to determine the employees’ rights under the 
previous Agreement. 

7.17 Should any difference arise between the 
Company and the Union or any employee from the 
interpretation, application, administration or alleged 
violation of the provisions of this Agreement, or 
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should any employee believe that his discharge is in 
violation of the provisions of this Agreement and 
should any party desire to take advantage of the pro- 
cedure provided for in this Article, each step in such 
procedure (up to and including the appointment of 
a Board of Arbitration) required to effect a satisfac- 
tory disposition of the matter shall be taken by such 
party within the time limits above set forth or the 
grievance shall be deemed to have been abandoned. 

7.18 In the event that it should be decided through 
the grievance procedure that any employee has failed 
to receive the rate of pay to which he is properly 
entitled under the provisions of this Agreement re- 
specting the application of seniority or rates of pay, 
the Company shall, if his grievance shall have been 
presented in writing within thirty (30) days after the 
pay day in respect of the pay period in which the 
grievance arose, pay to such employee the differ- 
ence between the rate of pay which such employee 
should have received and the pay actually received 
by such employee. 

7.19 Upon the request of the Union or the Local 
Union President, the Company will meet with four 
(4) employees, a representative of the Union and 
the Local Union President, or his designate, to dis- 
cuss problems of a general nature arising out of this 
Agreement. If a meeting is requested, the Local 
Union President must notify the Supervisor of Em- 
ployee Relations prior to the meeting of the sub- 
jects to be discussed thereat. In the case of up to six 
(6) such meetings in each year of the Agreement, 
the Company will pay such employees attending the 
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meetings at their applicable hourly rate plus any 
applicable shift premium and any applicable cost of 
living allowance and any applicable nickel price 
bonus for any time lost during their regular shifts. 
The Company will prepare a report of each such 
meeting with a copy to the Local Union President. 
At any such meeting, the Local Union President may 
require the attendance of up to two additional em- 
ployees, not paid for by the Company, having spe- 
cial technical knowledge relating to the subjects to 
be discussed thereat. 

7.20 Where two (2) or more employees in the 
same department have differences with the Com- 
pany concerninz the application, interpretation or 
an alleged violation of the provisions of this Agree- 
ment which are sufficiently common in nature to be 
dealt with together, they shall constitute a group 
grievance and it shall be heard at Stage Two; for the 
purposes of Stage Two, one employee shall be ap- 
pointed by the Union as representative of all ag- 
grieved employees. 

ARTICLE 8 -THIRD PARTY DETER- 
MINATION 

8.0 1 In the event that any difference arising from 
the interpretation, application, administration or al- 
leged violation of the provisions of this Agreement 
shall not have been satisfactorily settled under the 
foregoing provisions, the matter may then by notice 
in writing given to the other party within thirty (30) 
days from the giving of the decision of the manage 
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ment representative at Stage Three (or in the event 
of a difference between the Union and the Com- 
pany, within thirty (30) days from the date when the 
written reply to the submission was or should have 
been delivered) be referred either by the Union or 
the Company to third party determination as here- 
inafter provided. 

Within fifteen (15) days after a grievance has been 
referred to third party determination the designated 
representatives of the Industrial Relations Depart- 
ment and the General Grievance Committee, an of- 
ficer of the Local Union and a representative of the 
Union may meet and agree in writing to submit the 
grievance to a Grievance Commissioner as provided 
in paragraph 8.02 hereof. Failing such agreement, 
the grievance will proceed to an arbitration board 
as provided hereunder. 

8.02 The Company and Union may agree in writ- 
ing to the appointment of a person or persons as a 
single arbitrator to be known as a Grievance Com- 
missioner hereunder. All cases referred to arbitra- 
tion where an employee has a grievance concerning 
either discipline received by him or overtime not 
paid to him will be referred to a Grievance Com- 
missioner if the Company and the Local Union agree 
in  writing on all the facts to be placed before the 
Grievance Commissioner. With respect to overtime 
cases, either party may elect to have the matter heard 
at arbitration if it considers the issues involved to 
be of precedential importance. A grievance Com- 
missioner (where more than one, acting in rotation) 
will set aside each month such time as may be re- 
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quested by the Company and the Union to consider 
and determine grievances referred to him hereun- 
der for final and binding arbitration. A Grievance 
Commissioner shall have the same powers and be 
subject to the same limitations as a Board of Arbi- 
tration hereunder, save and except as expressly pro- 
vided in paragraphs 8.02 to 8.05 hereof. 

8.03 Through the Grievance Commissioner the 
parties desire an expeditious means for the effec- 
tive disposition of grievances which the parties have 
agreed may be handled in a summary manner. The 
rules governing the summary proceedings of the 
Grievance Commissioner are set out in Schedule “A” 
hereto. 

8.04 The decision of the Grievance Commissioner 
shall only be applicable to the case in question and 
shall not constitute a precedent nor be used by ei- 
ther party as a precedent in future cases. Notwith- 
standing anything contained in this Agreement, the 
decision of the Grievance Commissioner shall: 

a> 

b) 

be consistent with the provisions 
of this Agreement. 

be confined to the grievance re- 
ferred to him. 

8.05 The Local Union and the Company shall each 
be responsible for one-half (+) of the expenses of 
and fees payable to the Grievance Commissioner. 
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Arbitration Board 

8.06 Any matter so referred to arbitration shall be 
heard by a Board of three (3 )  arbitrators composed 
of an arbitrator appointed by each of the parties and 
a third arbitrator who shall be Chairman. The Lo- 
cal Union and the Company shall each within ten 
(10) days from the date of notice of arbitration ap- 
point its arbitrator and each party so appointing its 
arbitrator shall forthwith give notice of such appoint- 
ment to the other party. The Chairman shall be se- 
lected in  rotation from the following panel: 

Gail Brent 
Howard D. Brown, Esq. 
Professor W.B. Rayner 
O.B. Shime, Esq. 
Professor C.G. Simmons 
Ross L. Kennedy, Esq. 
Kevin Burkett, Esq. 

The Company and the local Union may from time 
to time by mutual agreement add further names to 
such panel. 

8.07 The party referring the matter to arbitration 
shall within fifteen (15) days of the appointment of 
its arbitrator take all steps necessary for the selec- 
tion of a Chairman for the Board of Arbitration in 
the manner herein set out. 

8.08 If after making all reasonable efforts to se- 
lect a Chairman within the time herein set out the 
party responsible for the selection is unable to find 
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a Chairman able or willing to act, such time limit 
will be extended to the length of time required to 
obtain the services of a Chairman. 

8.09 Any individual on the panel who having been 
requested in his turn to act as Chairman on an arbi- 
tration shall be unable or unwilling to act shall not 
again be requested to act as Chairman on any arbi- 
tration until his name comes up again on the regular 
rotation of the panel. Any such individual who has 
been requested in his turn to act as Chairman on an 
arbitration and who has been unable to act on six 
(6) consecutive occasions when requested so to do 
during the currency of this Agreement shall after 
his sixth consecutive refusal be removed from the 
panel and a replacement shall be selected by mu- 
tual agreement of the Company and the Union within 
sixty (60) days of such removal. 

8.10 No matter shall be considered by the arbitra- 
tors nor shall they render any decision in connec- 
tion therewith unless and until a majority of them 
have first decided that such matter constitutes a dif- 
ference between the Company and the Union, or the 
employee initiating the matter, arising from the in- 
terpretation, application, administration or alleged 
violation of this Agreement. 

8.1 1 The Rules of Arbitration annexed hereto as 
Schedule “B” shall govern the conduct of any arbi- 
tration proceedings hereunder. The finding of the 
majority of the arbitrators as to the facts and as to 
the interpretation, application, administration or al- 
leged violation of the provisions of this Agreement 
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shall be conclusive and binding upon all parties con- 
cerned but in no event shall the arbitrators be au- 
thorized to alter, modify or amend any part of this 
Agreement. 

8.12 The Local Union and the Company shall re- 
spectively pay the expenses of and fees payable to 
the arbitrator selected by each, which may be such 
per diem fee as may be agreed upon between each 
arbitrator and the party appointing him, and the 
Local Union and the Company shall each be respon- 
sible for one-half (+) of the expenses of and fees 
payable to the Chairman. 

8.13 Any and all time limits fixed by this Article 
for the taking of action by either party may at any 
time be extended by written agreement of the Com- 
pany and the Union or the Local Union. 

8.14 When a grievance has neither been settled 
under the grievance procedure nor referred to a 
Grievance Commissioner and if the Company and 
the Local Union agree, or the grievance concerns 
the discipline or discharge of an employee, the griev- 
ance shall be referred to a single arbitrator selected 
in rotation from the panel set out in Section 8.06 of 
the Collective Bargaining Agreement for final and 
binding arbitration. The provisions of the Collec- 
tive Bargaining Agreement, including Article 8 and 
Schedule "B", shall apply in cases where a single 
arbitrator is used, with the necessary changes being 
made. 
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ARTICLE 9 - DISCHARGE AND DIS- 
CIPLINE 

9.01 A discharged employee may contest his dis- 
charge as being in violation of this Agreement pro- 
vided the written grievance is filed within fourteen 
(14) days of the date of discharge subject to exten- 
sion to twenty-one (21) days, if it is impossible for 
an employee to file within the fourteen (14) days, 
or such further period as the parties may agree. Such 
grievance will be treated as a special grievance and 
presented at a Stage Three meeting convened for 
the purpose of dealing with the grievance. 

9.02 If a discharged employee is reinstated pur- 
suant to the Grievance or Arbitration Procedure, any 
compensation for earnings lost shall be on the basis 
of the employee’s regular basic rate and normal 
hours of work (not to exceed forty (40) hours per 
week) plus any off shift premium or Sunday pre- 
mium applicable to such normal hours of work and 
any applicable Cost of Living Allowance, any ap- 
plicable Nickel Price Bonus and any holiday pay he 
would have otherwise been entitled to less amounts 
earned by the employee during the time so lost. 
Upon reinstatement there shall be deemed to have 
been no break in the employee’s continuous serv- 
ice. 

9.03 
tion Procedure 

Special Discharge Grievance and Arbitra- 

The Stage Three meeting will be held within three 
(3) days after the grievance is received and the Man 
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agement Representative shall give his decision in 
writing to the Local Union within three (3) days from 
the date of the meeting. If the decision is unsatis- 
factory, the Local Union may, within seven (7) days 
after the decision is given, refer the grievance to 
Arbitration and it shall be heard pursuant to the pro- 
visions of Article 8 within thirty (30) days of the 
reference to arbitration given by the Local Union. 

9.04 Any Counselling or Discipline Reminder, 
penalty warning or penalty suspension will contain 
reasons for its issuance and will be given in writing 
to the employee with a copy to the Grievance Stew- 
ard designated by the employee. Any Counselling 
or Discipline Reminder given as a Step 4 Reminder 
will, where practicable, be given to an employee, if 
he so requests, in the presence of a Grievance Stew- 
ard. Where practicable, any notice of discharge shall 
be given to an employee in the presence of his Plant 
Committeeman or Grievance Steward if the Plant 
Committeeman is not available. Such notice of dis- 
charge shall specify the reason for discharge. 

9.05 Penalty warnings or Counselling or Disci- 
pline Reminders (but not suspensions) for absence 
without leave or for failing to notify the Company 
of intended absence shall be removed from an em- 
ployee’s record and shall be disregarded in deter- 
mining discipline for subsequent infractions of a like 
nature if after three (3) calendar months there is no 
repetition of such offence. 

Any other penalty warning (but not a suspension) 
or any other Counselling or Discipline Reminder 
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given as a Step 1 Reminder shall be removed from 
an employee's record and shall be disregarded in  
determining discipline if in the six (6 )  months fol- 
lowing such warning or Counselling of Discipline 
Reminder there is no further misconduct. In any 
event a penalty warning (but not a suspension) or a 
Counselling or Discipline Reminder given as a Step 
1 Reminder shall be removed from an employee's 
record and shall be disregarded in determining dis- 
cipline twelve (12) months after the issuance of such 
warning or Counselling or Discipline Reminder. 

A suspension notice or a Counselling or Discipline 
Reminder given as a Step 2 Reminder shall be re- 
moved and disregarded in determining discipline if 
in the twelve (12) months following such Counsel- 
ling or Discipline there is no further misconduct. 
In any event a Step 2 Reminder shall be removed 
and disregarded in determining discipline two (2) 
years after the issuance of such Counselling or Dis- 
cipline Reminder. A suspension notice or a Coun- 
selling or Discipline Reminder given as a Step 3 or 
Step 4 Reminder shall be removed and disregarded 
in determining discipline two (2) years after the is- 
suance of such suspension or Counselling or Disci- 
pline Reminder. 

An employee who has no other Counselling or Dis- 
cipline Reminder on his record at the time of re- 
ceiving a Step 4 Reminder, shall have such Step 4 
Reminder reduced to a Step 3 Reminder one (1) year 
after its issuance provided he has not received any 
other Counselling or Discipline Reminder during 
that year. Thereafter, such Step 3 Reminder shall 

31 



be removed and disregarded in determining disci- 
pline if in the twelve (12) months following there is 
no further misconduct. 

ARTICLE 10 - EMPLOYEES IN 
ARMED FORCES 

10.01 An application for leave of absence from an 
employee required to be absent from work for the 
treatment of injuries sustained in Canadian military 
service will carefully considered by the Company 
and discussed with the Local Union on request. 

ARTICLE 11 - SENIORITY 

11.01 Definitions 

‘Seniority’ - is the principle of granting preference 
to employees in promotions, transfers, demotions 
due to a change or reduction in operations, lay-offs, 
and rehiring after lay-offs in accordance with length 
of employment. 

‘Seniority Ranking’ - means the ranking of employ- 
ees within a Department or the Plant as determined 
by their length of continuous service with the Com- 
pany (Any employee transferred from one Depart- 
ment to another within the Plant shall carry his sen- 
iority from the old Department into the new Depart- 
ment). 

‘Department’ - means those Departments as set out 
in Schedule “C” attached hereto. 
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‘Limited Job’ - means 

A job not exceeding six (6) months’ dura- 
tion, which 

0 is seasonal only, or 

ii) 

a> 

is open due to a leave of absence 
other than one granted to a Un- 
ion officer for Union purposes; in 
the case of such leave of absence 
for Union purposes, the job will 
be posted limited for the first six 
(6) months of the leave and, if the 
leave continues, it will then be 
posted as an unlimited job; 

Any job which is open by reason of sick- 
ness or accident 

Any job which the Company believes will 
not exceed three (3) months’ duration; 

Any trainee job which the Company be- 
lieves will not exceed twelve (12) months’ 
duration. 

Any job which is open by reason of the 
assignment of an employee to a job out- 
side the bargaining unit. Any such job 
which remains ‘limited’ for a period of one 
(1) year will be posted ‘unlimited’ at the 
expiration of the one (1) year period or 
sooner if the Company advises the Union 
that the assignment is permanent. 

b) 

c) 

d) 

e) 
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‘Continuous Service’ - means the length of unbro- 
ken service since the employee last entered the serv- 
ice of the Company according to the Company’s 
records, less the following: 

4 Any leave of absence in excess of three (3) 
weeks for reasons other than disabling ac- 
cident or illness, compassionate grounds 
or pregnancy; 

A lay-off for lack of work for a continuous 
period of three (3) full payroll periods or 
more; 

Any period of a strike. 

b) 

c) 

For the purpose of the seniority provisions of this 
Agreement all leaves of absence under Section 
1 1.26, and any leaves of absence after July 10,1969, 
in excess of three (3) weeks under Sections 11.27 
and 11.28 hereof and any period of lawful strike 
after July 10, 1969, shall not be deducted from an 
employee’s continuous service. 

For the purpose of the seniority provisions of this 
Agreement an employee with recall rights who was 
laid off and rehired after his recall rights expired 
will be credited with his prior continuous service. 

‘Break in  Service’ - shall occur if an individual em- 
ployed by the Company: 

a) quits (absence without leave for a period 
of over fourteen (14) days shall constitute 
a quit); 
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b) is discharged; 

c) is laid off by the Company for lack of work, 
except that no break shall be deemed to 
have occurred if such a laid-off person is 
rehired in accordance with the recall pro- 
visions of this Article. 

Application of Seniority on Lay-off 

11.02 a) Where employees are laid off from the 
Company for lack of work (other than temporary 
lay-offs not to exceed two (2) weeks resulting from 
accident, breakdown or other emergency) the Com- 
pany shall lay off the employees affected in the in- 
verse order of their seniority ranking with the Com- 
pany except in those cases where the requirements 
and efficiency of operations and ability, knowledge, 
training and skill of the individual to fill the normal 
requirements of the job require otherwise. 

b) In the case where an employee will be 
permanently laid off out of seniority ranking under 
Section 11.02 (a), he will be provided with an ap- 
propriate one-time training period of up to three (3) 
consecutive months duration for the purpose of train- 
ing in an occupational classification occupied by a 
junior employee in his Department or, if such an 
occupational classification is not available in his 
Department, in the Port Colborne Plant. 

1 1.03 In the event of a reduction in force, other than 
a temporary lay-off, the Company shall, before no- 
tifying the employees to be laid off, have prior dis 
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cussion with the Local Union executive and the 
Union. 

1 1.04 An individual whose employment has been 
terminated due to a lay-off for lack of work shall 
have preferential rights for rehiring (herein referred 
to as ‘recall’ rights) for the following periods sub- 
ject to other provisions in this Article: 

Length of Continuous 
Service at Date 
of Lavoff 

Duration of 
Recall Rights 

Three months or more 

One year or more 

Three years or more 

Four years or more 

Eighteen months from 
date of lay-off. 

Twenty-four months 
from date of lay-off. 

Thirty-six months from 
date of lay-off. 

Forty-eight months 
from date of lay-off. 

1 1.05 The Company shall maintain a recall list for 
the Plant. When hiring for jobs covered by this 
Agreement (other than for jobs of a temporary or 
emergency nature), the Company shall determine 
which individuals on the recall list are qualified to 
fill the normal requirements of the jobs available 
and shall give preference in rehiring to such per- 
sons in inverse order to that in which they were laid- 
off subject to the following provisions: 
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a) Notice of recall shall be sent to the indi- 
vidual by registered mail and shall be suf- 
ficient if sent to the last address the indi- 
vidual has communicated in writing to the 
Employee Relations Office of the Com- 
pany at Port Colborne. Upon lay-off the 
individual will receive from the Company 
written instructions as to his rights and 
obligations for recall under this Section 
11.05. 

The notice shall stipulate the job to which 
the individual is being recalled and the pro- 
posed time and place of rehiring. The in- 
dividual shall indicate his acceptance 
within a period not to exceed fourteen (14) 
days from the date of mailing of such noti- 
fication and shall report for duty within 
twenty-eight (28) days from such date. If 
the individual reports for work within such 
twenty-eight (28) day period, his continu- 
ous service with the Company will be con- 
clusively deemed to have recommenced 
from the date he was requested to report 
for duty. 

Individuals who accept the recall and re- 
port for duty within the specified time set 
out in paragraph (b) hereof and at the speci- 
fied place will be rehired in inverse order 
to that in which they were laid off. 

No individual shall be denied rehiring 
solely because of a medical or physical 

b) 

c) 

d) 
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condition which existed at the time he was laid off. 

e) The Company shall be entitled to fill any 
jobs available on a temporary basis pend- 
ing the rehiring of individuals with recall 
rights. 

An individual who is unable to report for 
work as specified in his notice of recall 
because of sickness or accident and so ad- 
vises the Company within the fourteen (14) 
day period specified in paragraph (b), and 
provides satisfactory medical evidence an 
or before the specified date of rehiring, 
shall not lose his recall rights solely be- 
cause of his failure to so report. 

On being rehired on recall there shall be 
deemed to have been no break in  such 
employee’s continuous service. 

An individual who fails to indicate his ac- 
ceptance of recall or to report for work as 
specified in paragraph (b) shall lose all re- 
call rights, except as otherwise specifically 
provided in this Article 1 1. 

An individual may decline a recall to a job 
of an expected duration of less than thirty 
(30) days without loss of recall rights. 

0 

g) 

h) 

1) 
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1 1.06 An individual with recall rights may present 
a grievance at Stage Two of the Grievance Proce- 
dure and process such grievance through the Griev- 
ance and Third Party Determination Procedures if 
he believes that his lay-off or the Company’s failure 
to recall or rehire him was in contravention of this 
Agreement. Should such grievance succeed and the 
individual is not otherwise disqualified, he shall be 
reinstated and any compensation shall be on the basis 
of the regular basic rate of the job and its normal 
hours of work (not to exceed forty (40) hours per 
week) plus any off shift premium or Sunday pre- 
mium applicable to such normal hours of work and 
any applicable Cost of Living Allowance, any ap- 
plicable Nickel Price Bonus and any holiday pay he 
would have otherwise been entitled to for the time 
lost after the receipt of the written grievance by the 
Company, and during a period of up to thirty (30) 
days prior to such receipt, less any earnings during 
such time lost. 

1 1.07 An employee who is employed by the Com- 
pany in any of the Classifications mentioned in 
Schedule “D” (including an apprentice in the case 
of a trade classification or a helper who has previ- 
ously held an unlimited job with the Company as a 
tradesman) may, within four (4) working days of 
transfer or demotion to another classification due to 
lack of work, elect to be laid-off and shall be gov- 
erned by the recall provisions set out in this Article 
1 1. Any other employee who is demoted as a direct 
result of a lay-off due to lack of work may, within 
four (4) working days and subject to the require- 
ments and efficiency of operations, elect to be laid- 
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off and shall be governed by the recall provisions 
set out in this Article 11. In addition any such em- 
ployee laid-off either by his own election or for lack 
of work shall not lose his recall rights by reasons 
only of his failure to report for rehiring in any job 
other than one in his former classification. 

Application of Seniority in a Department 

1 1.08 Promotions -Any promotion within a De- 
partment (other than promotions of a temporary 
nature for a period not in excess of seven (7) days 
or promotions to or in supervisory or confidential 
positions) will be filled with regard to the job post- 
ing provisions hereinafter set forth. 

11.09 Demotions - In all cases of demotions 
within a Department (other than demotions of a tem- 
porary nature for a period not in excess of seven (7) 
days) resulting from a change or reduction in op- 
erations in such Department, the following two fac- 
tors shall be considered in determining which em- 
ployees are to be demoted: 

a) Seniority ranking in the Department of the 
employee affected; 

b) The requirements and efficiency of opera- 
tions and the ability, knowledge, training 
and skill of the individual to fill the nor- 
mal requirements of the job. 

Where factor (b) is to all intents and purposes equal 
as between two or more employees, their relative 
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seniority ranking shall govern except as hereinafter 
provided. 

1 1.10 Application of Seniority - Curtailment in 
Operations 

a) Transfers -If, due to a change or reduction 
in operations within a Department it becomes nec- 
essary to transfer employees out of the Department 
for a period in excess of seven (7) days the employ- 
ees affected will be transferred in the inverse order 
of their seniority ranking in the Department, unless 
the requirements and efficiency of operations and 
the ability, knowledge, training and skill of the em- 
ployee or employees to fill the normal requirements 
of the job require otherwise. 

b) If the Company decides to discontinue a 
Department or any substantial portion of a Depart- 
ment it will notify the Union, and the local Union in 
writing and will discuss with it the employees who 
are to be transferred from the Department. When 
additional employees are required in other Depart- 
ments, such employees will be given the opportu- 
nity to transfer in accordance with their seniority 
ranking in the Department into one of the other 
Departments, providing the efficiency of operations 
in the curtailed Department shall not suffer. 

c) In any transfer under sub-paragraphs (a) or 
(b) the Company will give preference in accordance 
with their seniority ranking to the requests of em- 
ployees to be transferred in determining the Plant 
and Department to which they will be transferred 
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from among the jobs which the Company determines 
are available. 

d) An employee to be transferred to a new De- 
partment under sub-paragraph (a) or (b) who is re- 
tained in his current Department for a period in ex- 
cess of seven (7) days, will be eligible to apply for a 
posted job in his new Department and, if the suc- 
cessful applicant, fill that job when his transfer is 
effective. 

1 1.1 1 Temporary Promotions, Demotions and 
Transfers 

a) In making temporary promotions, demotions 
and transfers not in excess of seven (7) days, the 
Company will, to the extent permitted by the re- 
quirements of operations, give preference accord- 
ing to the seniority ranking of the employees rea- 
sonably available in the Department. With respect 
to temporary promotion of employees in all Depart- 
ments, such preference shall be given to employees 
who are working on their regularly scheduled shifts. 

b) If the Company transfers an employee from 
one Department to another and signifies to the em- 
ployee that such transfer is temporary only, the em- 
ploycc will be rcturncd to the Departnient from 
which he was transferred within ninety (90) days. 
In making such transfers the Company will, to the 
extent permitted by the requirements and efficiency 
of operations, give preference according to the sen- 
iority ranking of employees within the Department. 
During the period of temporary transfer he will not 
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acquire any seniority ranking in the Department to 
which he was transferred but will be able to use his 
seniority for the purpose of temporary promotions 
only. In the event an employee is transferred con- 
trary to his preference and seniority ranking to work 
in an occupational classification carrying a lower 
rate of pay than the occupational classification from 
which he was transferred, he shall continue to be 
paid at the rate applicable to the occupational clas- 
sification from which he was transferred. 

Job Posting 

11 .I2 Where a vacancy (other than a vacancy re- 
sulting from absence on vacation or of a temporary 
nature) occurs in any job, limited or unlimited, in 
wage step three (3) or higher (excluding Floorman 
and Shop Labour classifications) notice of such va- 
cancy shall be posted for seven (7) calendar days on 
the bulletin board or boards in the Department con- 
cerned. The notice shall include the schedule 
number, position and the shift (day, afternoon or 
night) on which the vacancy exists on the date of 
posting. 

1 1.13 Any employee in such Department may ap- 
ply in writing for such job within the seven (7) day 
posting period: 

a) whose wage rate is greater or less than the 
rate of the posted job; 

whose wage rate is the same but who is in  
a different occupational classification; 

b) 
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who is in the same occupational classifi- 
cation but is assigned to shift work while 
the posted job is for daytime work or vice 
versa; 

who is in the same occupational classifi- 
cation but is assigned to steady night shift 
while the posted job is for steady afternoon 
or rotating shift or vice versa; 

who is in the same occupational classifi- 
cation but is assigned to swing-shift while 
the posted job is for steady afternoon, night 
or rotating shift or vice versa; 

who is in the same occupational classifi- 
cation but is assigned to a two (2) shift ro- 
tation while the posted job is for a three 
(3) shift rotation or vice versa; 

who is in the same occupational classifi- 
cation but is assigned to a limited job while 
the posted job is for an unlimited job. 

In addition to the foregoing, an employee may ap- 
ply in writing for a posted unlimited job in his De- 
partment within the seven (7) day posting period if 
he is in the same occupational classification and 
assigned to the same shift, including daytime work, 
as the posted job. If the employee is the successful 
applicant for such job, he will not be eligible to make 
a new application under the terms of this section for 
a period of six (6) months from the posting of his 
name as the successful applicant. 
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Any application under this section shall be made in 
duplicate, one (1) copy to be initialled by the Com- 
pany official receiving it and returned to the appli- 
cant. 

11.14 In deciding which applicant shall fill the va- 
cancy, the Company shall consider the following two 
(2) factors: 

a) the seniority ranking in the Department of 
the applicants affected; 

the requirements and efficiency of opera- 
tions and the ability, knowledge, training 
and skill of the applicant to fill the normal 
requirements of the job. 

When factor (b) is to all intents and purposes equal 
as between two or more employees, their relative 
seniority ranking shall govern, except where other- 
wise specifically provided in this Article. 

1 1.15 Part-Time Relief Jobs - The Company will 
determine the maximum number of employees re- 
quired to fill regularly recurring part-time relief jobs 
in each classification in each Department and shall 
post and award each such job in accordance with 
the foregoing job posting provisions subject to the 
following additional conditions: 

a) where a work schedule includes a relief job 
which consists of working two (2) or more 
shifts in the same classification within the 
work week with one (1) or more sched 

b) 
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uled changes of shift, the whole sequence of such 
shifts shall be deemed to constitute one (1) 
regularly recurring part-time reliefjob and 
the complete job must be accepted by the 
successful applicant. 

where a regularly recurring part-time re- 
lief job involves steady day work, steady 
afternoon work, or steady night work or 
work on a particular rotation of shifts, this 
fact will be indicated and no employee will 
be permitted to hold such job unless his 
regular work is scheduled to coincide with 
the work involved in such regularly recur- 
ring part-time relief job. 

b) 

1 1.16 As relief men are required on each shift for a 
particular classification, employees who have been 
awarded regularly recurring part-time relief jobs on 
that shift will be assigned in order of seniority, pro- 
vided that: 

a) where as the result of working on a regu- 
lady recurring part-time relief job an em- 
ployee is required to work on more than 
one (1) shift in any week, the shift changes 
involved shall be deemed to be regularly 
scheduled changes of shift; 

an employee shall not be entitled to be as- 
signed to relief work in a regularly recur- 
ring part-time reliefjob if such assignment 
would require him to work on either of his 
regularly scheduled days off. 

b) 
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11.17 Limited Jobs - Notices posted for vacan- 
cies in limited jobs shall state that the job is limited 
and shall indicate the estimated duration of the job. 
Upon termination of a limited job the employee fill- 
ing the vacancy shall be returned to the classifica- 
tion in which he last worked in an unlimited capac- 
ity or may elect to take over any other limited job in 
the same Department providing 

1) it is occupied by an employee with less 
seniority ranking, and 

it carries an hourly wage rate equal to or 
less than that of his terminated limited job, 
and 

2) 

the ability, knowledge, training and skill 
of the two individuals to fill the normal 
requirements of such limited job are to all 
intents and purposes equal, and 

the requirements and efficiency of opera- 
tions will not suffer. 

4) 

For the purposes of this paragraph the termination 
of a limited job shall be deemed to include the dis- 
placing of an employee from such limited job by an 
cniployee having greater seniority ranking. 

11.18 The Company shall, without delay, post on 
the same bulletin board or boards for at least three 
(3) working days, the name, employment number 
and length of continuous service of the successful 
applicant for the job. The successful applicant shall 

3) 
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be conclusively deemed to have accepted the job 
unless he withdrew his application in writing prior 
to the conclusion of the seven (7) day posting pe- 
riod under paragraph l l. 13. If the successful appli- 
cant on a limited (other than a trainee job) or unlim- 
ited vacancy cannot be assigned to that job because 
of the Company’s inability to select a replacement 
for him, he will receive the rate of the posted job 
not later than fourteen (14) days after the posting of 
his name as the successful applicant. If there is no 
applicant or no successful applicant, this fact shall 
be posted in like manner and the Company may, 
within four (4) weeks of such posting fill the va- 
cancy by selecting from within the Department the 
employee with the lowest seniority ranking, who in 
its judgement (which shall not be exercised in an 
arbitrary or discriminatory manner) has the ability, 
knowledge, training and skill to fill the normal re- 
quirements of the job. If the Company appoints the 
qualified employee with the lowest seniority rank- 
ing in the Department, or appoints some other per- 
son, the name, employment number and length of 
continuous service of the employee appointed to fill 
the vacancy shall be posted without delay, for three 
(3) working days. 

1 1.19 The Company will promptly forward to the 
Local Union copies of notices of vacancies posted 
showing the disposition including the name, employ- 
ment number and length of continuous service of 
the successful applicant or the employee appointed, 
as the case may be. 
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1 1.20 It is recognized that it may be necessary from 
time to time, in the interest of efticiency of opera- 
tions, to assign an employee in any occupational 
classification within a working group from day time 
work to shift work, or vice versa, or from one shift 
rotation to another in the same occupational classi- 
fication, or to another schedule providing for differ- 
ent regular days off in the same occupational classi- 
fication. In making such an assignment, the Com- 
pany will, to the extent permitted by the require- 
ments of operations, give preference according to 
the seniority ranking of the employees in the affected 
occupational classification. 

Transfers General 

1 1.21 An employee who has at least one (1) year 
of continuous service may, if he wishes to transfer 
from one Department to another, file a written ap- 
plication for such transfer with the Company. A 
duplicate of the application will be given to the 
employee. Preference will be given to the employ- 
ee's application, subject to Section 1 1.22, before fill- 
ing any vacancy in the Department from outside the 
Department (other than a student hired for a fixed 
term) upon consideration of the following factors: 

a) the length of continuous service of the 
employee; 

the wishes of the employee and his rea- 
sons for requesting a transfer; 

b) 

the requirements and efficiency of opera c) 
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tions and the ability, knowledge, training and skill 
of the employee to progress in the Depart- 
ment to which he has made application. 

11.22 (a) An employee who is transferred out of a 
Department due to a general lay-off for lack of work 
or a reduction of force within the Department or for 
other Company requirements may, within ninety 
(90) days of his transfer out, make written applica- 
tion to retransfer to the Department. When a va- 
cancy occurs in the Department and after making 
any transfers pursuant to Section 11.10 other than 
in the circumstances described in subsection (b) of 
this section, but before making any transfers pursu- 
ant to Section 11.21, preference will be given to the 
employee’s application for retransfer considering his 
length of continuous service and his ability, knowl- 
edge, training and skill to fill the normal require- 
ments of the vacancy. 

(b) Before making any transfers pursuant to Sec- 
tion 11.10, preference in filling the initial vacancies 
which the Company has declared for the purpose of 
effecting Section 11.10 transfers will be given to 
employees who have made application to retransfer 
to the Department(s) where such vacancies exist and 
who are senior to the employees being transferred 
under Section 11.10. Any subsequent vacancies 
created by these retransfers will be filled under Sec- 
tion 11.10 without regard to any retransfer applica- 
tions. 

1 1.23 (a) If an employee is temporarily or perma 
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nently unable to perform his regular work due to 
age, disease or injury, the Company will endeavour 
to find employment in his own Department or fail- 
ing his Department another Department, which in 
the opinion of a duly qualified medical practitioner 
is suitable for him. In making such an assignment, 
the Company may disregard the seniority provisions 
of this Agreement except that such incapacitated 
employee shall not be assigned to take over a job 
occupied at the time by another employee. If em- 
ployment is found for such an employee in another 
Department and a duly qualified medical practitioner 
later determines that he is able to return to regular 
work, he shall be deemed to have applied under 
Section 1 1.22 for retransfer to his original Depart- 
ment. Each employee who obtains employment 
under this section shall, upon request, provide proof 
satisfactory to the Company that he is unable to per- 
form his regular job. 

(b) If an employee who obtains employment 
under this section is subsequently transferred pur- 
suant to Section 11.10 and is not capable of per- 
forming any available job in the Department to 
which he is transferred, he may displace the junior 
employee in the District who occupies ajob obtained 
under this section, providing he is capable of per- 
forming that job. 

Leaves of Absence 

11.24 The Company will upon the presentation of 
satisfactory medical evidence of sickness grant sick 
leave as follows: 
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a) an employee with seniority rights and less 
than one (1) year of continuous service - 
up to one (1) year’s leave of absence with- 
out pay; 

an employee with one (1) or more years’ 
continuous service - up to two (2) years’ 
leave of absence without pay. 

The Company may extend such leaves for such fur- 
ther period as it may decide. 

1 1.25 Upon written request from the Local Union 
given at least one (1) week in advance, the Com- 
pany will during each year of the term of this Agree- 
ment grant leave of absence, without pay, to the 
employees named in the request for the purpose of 
attending: 

4 one (1) National Policy Conference of the 
Union; 

b) 

one (1) Ontario Federation of Labour Con- 
vention; 

one ( 1 )  International Convention of the 
Union; 

one (1) Canadian Labour Congress Con- 
vention; 

one (1) Nickel Conference or in lieu thereof 
one other convention, conference, school 
or seminar of the Union, Ontario Federa- 

b) 

c) 

d) 

e) 
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tion of Labour or Canadian Labour Con- 
gress; 

f) 

Such leaves of absence will be limited for each con- 
ference, convention, school or seminar to not more 
than twelve (12) employees in the aggregate, of 
which not more than a reasonable number shall be 
from any one Department. Not more than twenty- 
one (21) calendar days’ leave in the case of each 
convention and not more than seven (7) days’ leave 
in the case of each school shall be granted to any 
employee. The granting of such leave may be with- 
held when it would be unreasonable having regard 
to the requirements of operations. 

11.26 Upon written request by the Local Union 
given at least one (1) week in advance, the Com- 
pany will, during each year of the term of this Agree- 
ment, grant one leave of absence without pay, for a 
maximum period of two (2) months, to the employee 
named in the request, for the purpose of attending 
the recognized Labour College. 

11.27 Upon request by the Local Union to the 
Employee Relations Office at Port Colborne at least 
forty-eight (48) hours in advance, the Company will, 
subject to the requirements of operations, grant 
casual leave of absence to employees for Local 
Union business for not less than one (1) day or more 
than fourteen (14) consecutive days at any one time. 
The total of all such casual leaves granted during 
each year of the term of this Agreement shall not 

Four (4) Local Union Schools. 
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exceed three hundred (300) man days. However 
time spent by employees on Local Union Negotiat- 
ing Committee during negotiations for renewal of 
this Collective Agreement and in preparation for 
such negotiations during the ninety (90) days pre- 
ceding the commencement of such negotiations or 
on Local Union Committee at In-Term Review 
Meetings scheduled by agreement between the Com- 
pany and the Local Union shall not be included in 
such three hundred (300) days. No more than four 
(4) employees shall be absent from any Department 
on such casual leave at any one time. 

1 1.28 Upon application by the Union, the Company 
will grant leaves of absence, without pay, aggregat- 
ing no more than three (3) man years during each 
year of the term of this Agreement. In addition, 
upon application by the Local Union, the Company 
will grant, without pay, leaves of absence aggregat- 
ing no more than one (1) man year during each year 
of the term of this Agreement to Local Union offic- 
ers for Local Union purposes. No leave granted 
under the terms of this paragraph shall be for a pe- 
riod in excess of one (1) year or less than two (2) 
weeks. However, on request of the Union or Local 
Union, as the case may be, the period of leave may 
be extended for not more than one (1) year. No 
more than four (4) employees will be absent on 
leaves of absence granted or extended as aforesaid 
under the provisions of this or any previous Collec- 
tive Agreement. 

1 1.29 In the event that a pregnant employee advises 
her immediate supervisor in writing that she is un 
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able to perform the normal duties of her job, the 
Company will grant her a pregnancy leave of ab- 
sence without pay for the period of time preceding 
the date of her delivery and for the next six (6) week 
period immediately following the date of her deliv- 
ery. If at the conclusion of such six (6) week pe- 
riod, the employee presents the Company with the 
written opinion of a qualified medical practitioner 
stating that she is able to perform her normal du- 
ties, she will be reinstated to her former position or 
provided with alternate work of a comparable na- 
ture, subject to the requirements of operations. A 
pregnant employee may be required by the Com- 
pany to commence a pregnancy leave of absence at 
such time as she cannot, in its opinion, perform the 
normal duties of her job. The Company may re- 
quire an employee entitled to a leave of absence 
pursuant to this section to provide at any time certi- 
fication from a qualified medical practitioner of her 
condition including the expected and actual date of 
her delivery. In the event that such employee is un- 
able to return to work at the conclusion of the six 
week period because of complications arising out 
of her pregnancy and delivery, she will be granted 
an extension of up to six (6) months in her preg- 
nancy leave of absence. 

11-30 Upon written request by the individual con- 
cerned, the Company will grant leave of absence 
without pay to any employee elected to, campaign- 
ing for his election to or acting as the campaign 
manager for an individual’s election to any munici- 
pal, provincial or federal government office. Such 
leave shall be for a maximum period of two (2) 
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months in the case of his campaigning or for the 
term of such office in the case of his election. Leave 
of absence for an employee acting as the campaign 
manager shall be for a maximum of two (2) months 
and shall be limited to one employee for each can- 
didate. 

11.31 Upon written application to his immediate 
supervisor by an employee with ten (IO) or more 
years of continuous service, the Company may grant 
such employee a one time special personal leave of 
absence without pay of not less than two (2) months 
and not more than six (6)  months. Any such leave 
of absence shall be taken outside the prime vaca- 
tion period as determined by the parties and shall 
not be used in whole or in part to take other em- 
ployment. 

General 

11.32 An employee will be considered on proba- 
tion until completion of three (3) months of con- 
tinuous service with the company from the date of 
last hire. Upon completion of the probationary pe- 
riod, his seniority ranking shall be determined and 
shall include such three (3) month period. The dis- 
charge of a probationary employee may be for any 
reason at the discretion of the company and shall 
not be made the subject of a grievance or arbitra- 
tion. 

1 1.33 The Company retains the right to transfer to 
the category of employee any person employed by 
the Company in any other category. Any person so 
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transferred will be credited on the date of transfer 
with seniority ranking equivalent to his length of 
Company service on that date. 

I I .34 Notwithstanding any other provisions of this 
Article, the Company may from time to time desig- 
nate to the Local Union, individuals (including tech- 
nical or scientific students in part-time employment) 
who are to be given special experience or training 
to prepare them or test their capabilities for other or 
broader assignments or for future service other than 
to the Company. The Company may promote, de- 
mote and direct their efforts, free from any limita- 
tions imposed by this Article, until such special ex- 
perience or training is completed, provided that no 
such designated individual shall be employed in any 
one occupational classification for more than four 
(4) months. The total number of individuals desig- 
nated at any time shall not exceed the lesser of fifty 
(50) or five per cent (5%)  of the employees. No 
such designated individual will be assigned to take 
over the job occupied at the time by an employee 
nor will he be eligible for temporary promotions of 
seven (7) days or less unless he has greater senior- 
ity ranking than other employees who are reason- 
ably available. Any overtime worked by a desig- 
nated individual will be recorded for the purpose of 
overtime distribution in the classification and work- 
ing group to which he was assigned prior to being 
designated. The Company will advise the Local 
Union of the nature and location of the work to be 
performed by the individual. 
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11.35 The Company may hire students as employ- 
ees for a fixed term to perform work during the pe- 
riod of April l to September 15 in any year and up 
to a maximum of five (5)  students on cooperative 
training programmes for fixed terms during the year. 
The termination of any such student’s employment 
at or at about the end of his fixed term shall not be 
subject to grievance or arbitration. The Company 
will notify each student in writing of the period of 
time for which he is being employed with a copy to 
the Local Union. Individuals with recall rights shall 
be given notice of recall prior to the hiring of such 
students. 

11.36 At least once every three months the Com- 
pany shall prepare the Company seniority ranking 
and seniority ranking lists, showing employee clas- 
sifications, for each Department. Departmental lists 
shall be available at the Company’s General Office 
at Port Colborne and a copy applicable to that De- 
partment in an office in each Department for refer- 
ence by employees at reasonable times. Access to 
the lists at the General Office shall be available at 
reasonable times to the Staff Representative of the 
Union regularly assigned to the Local Union or to 
the President or Secretary or the Plant 
Committeeman of the Local Union. A copy of the 
seniority lists shall be sent to thc Local Union and 
the Plant Committeeman. 
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ARTICLE 12 - ESTABLISHMENT OF 

AND SPECIAL SENIORITY PROVI- 
NEW DEPARTMENTS, TRANSFERS 

SIONS 

12.01 It is understood that during the currency of 
this Agreement the Company may establish a new 
Department or Departments. Such new Department 
or Departments may include employees employed 
in other existing Departhnts. 

12.02 It is recognized that the putting into opera- 
tion of a new Department or Departments may re- 
quire the transfer of employees from other Depart- 
ments and that in these circumstances it is recog- 
nized that the application of the provisions of Arti- 
cle 11 would not be in the interests of either the 
Company or the employees involved and that it is 
accordingly desirable to declare the provisions with 
respect to transfer of employees and their seniority 
which would be applied during the period of putting 
into operation a new Department or Departments. 

12.03 It is also recognized that it is not possible at 
this time to determine when a new Department may 
be established or to fix the date of commencement 
of first operation of any new Department or Depart- 
ments. Consequently, when the Company estab- 
lishes any new Department i t  shall notify the Union 
of the establishment and of the affected Departments 
as herein defined. The Company will subsequently 
f i x  a date for the commencement of first operation 
of such new Department (hereinafter called the 
‘starting date’) as soon as it becomes possible to do 
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so and shall notify the Union thereof not less than 
ten (IO) days before such starting date of such new 
Department. 

12.04 During the period commencing with the start- 
ing date of any new Department and continuing until 
such date as the Company shall have declared such 
new Department to be in full scale operation (the 
date of full scale operation being hereafter defined), 
the following provisions shall apply notwithstand- 
ing the provisions of Article 1 1 of this Agreement: 

a) For the purposes of this Article 12, the ex- 
pression ‘affected Department’ shall mean 
such existing Departments as may be 
named by the Company, and the expres- 
sion ‘new Department’ shall mean the new 
Department which has been determined by 
the Company and of which notification has 
been given to the Union as aforesaid, 

The date of full scale operation shall be 
not more than ten (10) months after the 
starting date, provided, however, that in the 
event of technological or major mechani- 
cal difficulties in a new Department the 
Company may extend the date of full scale 
operation for a further period not exceed- 
ing five (5)  months. 

As soon as practicable after the giving of 
notice of the establishment of a new De- 
partment the Company will post a notice 
in all affected Departments which will list 

b) 

c) 
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the occupational classifications of employ- 
ees (other than jobs or occupational clas- 
sifications which are not required to be 
posted under the provisions of Article 1 1) 
and the number in each classification which 
is required at the time. 

Such notice will also fix a date up to which 
applications for transfer to the new Depart- 
ment and to specific occupational classifi- 
cations will be received by the Plant Per- 
sonnel Officer or other designated Com- 
pany representative. Any employee in an 
affected Department will be eligible to 
make application. The Company will on 
the starting date transfer the applicants to 
the number required in the order of what 
would be their seniority ranking at that time 
in the new Department provided that the 
requirements and efficiency of operations 
in the affected Departments and the new 
Department do not suffer and that the ap- 
plicants have the ability, knowledge, train- 
ing and skill to fill the normal requirements 
of the job for which they have applied. 
Whenever following the starting date the 
Company requires additional employees in 
the new Department it will post a notice or 
notices in the new and affected Depart- 
ments similar in form and content to the 
notice hereinbefore referred to and any 
employee in the new and affected Depart- 
ments will be eligible to apply. Subject to 
the same conditions set out with respect to 

d) 
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what would be their seniority ranking at that time in 
the new Department, if they are transferred 
to the new Department, and to the require- 
ments and efficiency of operations and the 
ability, knowledge, training and skill of the 
applicants the Company will transfer to the 
new Department or promote the number 
of employees required. 

At any time during the said period an em- 
ployee who has been transferred from an 
affected Department to a new Department 
may be retransferred at his own request or 
by the Company to his original Depart- 
ment, in which event, however, he shall be 
returned to the classification of the unlim- 
ited job most recently held by him in such 
affected Department. 

During the said period the expression ‘lim- 
ited job’ as defined in Article 11 hereof 
shall be enlarged to include any job in an 
affected Department which may be limited 
in duration by reason of the possible 
retransfer to that affected Department of 
any employee who has been transferred to 
such new Department. 

If at any time during the said period a va- 
cancy occurs in any job in any of the af- 
fected Departments, such vacancy shall be 
posted in the new Department in addition 
to such affected Departments and any em 

e) 

0 

g) 
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ployee who is then employed in the new Depart- 
ment and has been transferred from such 
affected Department under the provisions 
of sub-paragraph (d) hereof shall be enti- 
tled to apply for such job in accordance 
with and subject to the provisions con- 
tained in Article 1 1. 

In making temporary promotions and de- 
motions in the new Department during the 
said period the Company will, to the ex- 
tent permitted by the requirements of op- 
erations, give preference according to the 
seniority ranking of the employees reason- 
ably available. 

In the event of an employee wishing to 
transfer from any Department to the new 
Department, he may file with the Company 
a written application in accordance with 
Article 11. 

h) 

i> 

12.05 At the end of the said period the seniority 
ranking of the employees in the new Department 
and affected Departments shall be determined in 
accordance with the foregoing provisions as of the 
date on which the Company shall have declared the 
new Department to be in full scale operation. There- 
after the provisions of Article 11 shall govern all 
questions of seniority in the said Departments. 
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ARTICLE 13 - HOURS OF WORK - 
OVERTIME 

1 3.0 1 The work day for each employee is as follows: 

a) Day Workers - The day for each day worker 
commences with the start of his regular 
working hours in that day. Day workers 
shall normally commence work at eight (8) 
a.m. but in the interest of efficiency of op- 
erations certain day workers may be re- 
quired to commence work earlier or later 
than eight (8) a.m. Day workers shall be 
given a continuous lunch period of one-half 
(+) hour which shall commence not later 
than five ( 5 )  hours after the start of their 
work but such lunch period shall not be 
considered as time worked. 

b) Shift Workers - The day for each shift 
worker commences with the start of his day 
shift hours. Shift workers will be allowed 
thirty (30) minutes per shift to eat a meal 
and such time will be considered as time 
worked. A day worker who receives a 
change of shift instruction before the end 
of his shift on Friday of the preceding week 
which requires him to work two or more 
afternoon andlor night shifts during a week 
will be considered a shift worker for that 
week. 

c) Time worked will be calculated in units of 
one-half (+) hour. 
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13.02 The work week for each employee com- 
mences with the start of his day on Monday. 

13.03 Applicable Hourly Rate - means the 
straight time rate per hour provided under Schedule 
‘E’ and ‘F’ and applicable to the work an employee 
is performing at any time, but does not include holi- 
day pay, Sunday premium, shift premium or over- 
time premium. 

Overtime 

13.04 The overtime rate will be one and one-half 
(1+) times the applicable hourly rate. 

13.05 Daily Overtime - An employee who has 
worked eight (8) hours at his applicable hourly rate 
in any twenty-four (24) hour period will be paid at 
the overtime rate for any additional time worked in 
such period, except where the additional time 
worked is due to his regularly scheduled change of 
shift. 

13.06 Weekly Overtime 

a) An employee who has worked forty (40) 
hours at his applicable hourly rate in his 
work week will be paid at the overtime rate 
for any additional time worked in such 
week less amounts paid to him pursuant to 
the immediately preceding paragraph of 
this Article. 
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b) Hours paid to an employee at the overtime 
rate because of an unscheduled short 
change of shift will be considered time 
worked at his applicable hourly rate in cal- 
culating weekly overtime, provided he has 
not worked more than eight (8) hours in 
either day involved in the change of shift. 

13.07 Should an employee be instructed by the 
Company to change his regular day or days off in a 
work week to another day or days in that week, and 
receive such instruction after the end of his shift on 
Friday of the preceding week, he shall be consid- 
ered as having worked his normal working hours 
on those days rescheduled as his days off, but for 
the purpose only of determining entitlement to the 
overtime rate for any other time actually worked by 
him. 

13.08 Should an employee be instructed by the 
Company to change his shift and he receives such 
instruction after the end of his shift on Friday of the 
preceding week, such employee shall, except in the 
case of an unscheduled short change in shift, be 
considered as having worked an additional eight (8) 
hours in his work week but for the purpose only of 
determining entitlement to the overtime rate for any 
other ti me actually worked by him. 

13.09 When overtime work, other than that per- 
formed on a statutory holiday, is scheduled by the 
Company it shall distribute such work as evenly as 
practicable among the employees in the working 
group and for this purpose it shall take into consid 
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eration the availability of the employees in the same 
classification who can do the work and the wishes 
of the employees. Upon request to his immediate 
supervisor an employee or his Grievance Steward 
(or if there is no Grievance Steward in his working 
area, his Plant Committeeman) may examine the 
record of his immediate supervisor pertaining to 
overtime distribution within the employee’s work- 
ing group. 

13.10 Notwithstanding anything in this Article, an 
employee shall not be entitled to more than two and 
one-half (2-t.) times his applicable hourly rate for 
time worked on plant holidays or to more than one 
and one-half (1+) times his applicable hourly rate 
for time worked on other days, unless such addi- 
tional payment is made in  respect to premiums for 
shift work or Sunday work or the four (4) hours 
minimum for a ’call out’. 

Recognized Holidays 

13.11 The Plant holidays recognized under this 
Agreement shall be: 

New Year’s Day Civic Holiday (the 
Good Friday first Monday in August) 

Labour Day Victoria Day 
Canada Day Thanksgiving Day 
Remembrance Day Boxing Day 
Christmas Day 

In addition, each employee will be entitled to one 
floating holiday with pay in each year of the Agree 
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ment. Such holiday will be scheduled on a day 
agreed upon between the employee and his super- 
visor subject to the requirements and efficiency of 
operations and the wishes of the employee. 

Each employee shall take his floating holiday by 
May 31st for each year of the Agreement or shall 
forfeit the holiday. Any employee who forfeits the 
holiday shall be paid eight (8) hours at his applica- 
ble hourly rate. 

13.12 Should an employee be required to work on 
a recognized holiday he shall be paid for work per- 
formed at the rate of two and one-half (2t) times 
his applicable hourly rate. If the employee did not 
volunteer to work on the recognized holiday and is 
assigned to a shift other than the shift he would oth- 
erwise have worked on that day, he shall also be 
paid eight (8) hours at his applicable hourly rate. 

13.13 Where work, including overtime work, is 
scheduled by the Company on a recognized holiday 
it shall assign such work among the employees in 
the working group (excepting those employees for 
whom the recognized holiday is their regular sched- 
uled day off) and for this purpose it shall take into 
consideration the availability of the employees in 
the same classification who can do the work, the 
wishes of the employees and their seniority rank- 
ing. Overtime work performed by an employee on 
a recognized holiday will be recorded for the pur- 
pose of overtime distribution under Section 13.09 
of the Agreement. In the case of non-continuous 
operations, work will be assigned on a voluntary 
basis. 
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13.14 An employee who does not work on a rec- 
ognized holiday will be paid eight (8) hours at what 
would have been his applicable hourly rate had he 
worked on that day, provided he will not be so paid: 

a> if he has been absent from work on either 
of the qualifying days which are his last 
regular work day or shift before and his 
first regular work day or shift after such 
holiday; or 

if he has been instructed to report for his 
regular work on such holiday and has failed 
to do so; or 

if he has been granted leave of absence or 
casual time off for that holiday. 

An employee will be granted holiday pay if his ab- 
sence on days referred to in (a) or (b) above is due 
to leave of absence for Jury Duty, Bereavement or 
Local Union business, or due to being subpoenaed 
as a crown witness in any court of law or due to 
illness or accident which requires the employee to 
be absent from work for five (5) consecutive days, 
including the holiday in the case of an employee 
instructed to work on such holiday, or including any 
qualifying days on which he was absent in the case 
of an employee not instructed to work on such holi- 
day, and a doctor’s certificate to that effect is sub- 
mitted by the employee. An employee who has not 
worked in the thirty (30) day period immediately 
preceding such holiday shall not be entitled to com- 
pensation hereunder. 

b) 

c> 
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13.15 Where by proclamation or otherwise another 
day is established as a holiday in lieu of Canada 
Day, the provisions of this Article shall apply to the 
holiday so established and not to July 1st. 

13.16 Except where the employee’s regular day off 
occurs on a recognized holiday, when an employee 
is entitled to be paid for a recognized holiday not 
worked, the time so paid shall be considered time 
worked at his applicable hourly rate but for the pur- 
pose only of determining entitlement to the over- 
time rate for any other time actually worked by him. 

13.17 When an employee works on a recognized 
holiday the time so worked shall be considered time 
worked at his applicable hourly rate but for the pur- 
pose only of determining entitlement to the over- 
time rate for any other time actually worked by him. 

13.18 Sunday Premium 

A Sunday premium of one dollar ($1.00) will be 
paid for all time worked by an employee between 
the start of the day shift on Sunday and the start of 
the day shift on Monday. 

13.19 Shift Premium 

An employee shall be paid an off shift premium of 
fifty (50) cents per hour for time worked by him 
during his afternoon shift hours and an off shift pre- 
mium of seventy (70) cents per hour for time worked 
by him during his night shift hours. 
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13.20 4-Hour Minimum 

When an employee, because of failure of the Com- 
pany to inform him by notice or otherwise that no 
work will be available, reports for work on sched- 
ule, in  good faith, and is advised there is no work 
available he shall receive four hours’ pay at what 
would have been his applicable hourly rate but such 
four hours shall not be considered time worked for 
the purpose of applying the overtime provisions of 
this Article. This paragraph shall not apply when an 
employee has been absent from his regular work and 
has failed before reporting for work to inform his fore- 
man or such other supervisor designated by the Com- 
pany for this purpose of his intention to return. 

13.21 Call Out 

A n  employee reporting for work on a call out shall 
be paid for work performed at one and one-half (1+) 
times his applicable hourly rate, or at least four (4) 
hours at his applicable hourly rate, whichever is the 
greater. 

To qualify for call out allowance, an employee shall 
have: 

4 been requested to work outside of his regu- 
larly scheduled hours; and 

been notified to commence work at a time 
other than time immediately following a 
shift worked by the employee or at a time 
which is more than one ( 1 )  hour immedi 

b) 
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ately preceding a shift worked by the employee; and 

c) received notice from the Company less than 
sixteen (16) hours before the time he was 
to commence such work. 

An employee who reports for work on a call out on 
a recognized holiday and who qualifies for recog- 
nized holiday pay under Section 13.14 of this Agree- 
ment shall not have any reduction made in that holi- 
day pay because of the call out. 

13.22 Transportation 

Transportation to and/or from call out work will be 
provided by the Company when public bus trans- 
portation is not reasonably available or when in the 
opinion of the Company the urgency of the call out 
work requires it. 

13.23 Lunches 

Where an employee is held at work for a period of 
more than two (2) hours immediately following the 
end of his regular working hours in a day, the Com- 
pany will provide him with a lunch. Such employee 
shall be provided with an additional lunch if such pe- 
riod of being held at work is more than five (5) hours. 

If an employee who reports for work on a call out 
performs more than four (4) hours of work outside 
his regularly scheduled hours, he will be provided 
with a lunch. 
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The Company will use its best efforts to supply a 
hot lunch to any such employees where practicable. 

13.24 Work Day - Work Week 

The Company does not guarantee to provide work 
h r  any employee nor to maintain the work week or 
working hours presently in force. 

13.25 The Company and the Union may enter into 
agreements to give effect to shift schedules which 
alter or exceed the daily and/or weekly hours of work 
contained in this agreement. 

13.26 In situations where the parties have agreed 
to implement twelve (12) hour shift schedules, the 
provisions of Schedule ‘M’ shall apply to those 
employees working on twelve (12) hour shift sched- 
ules. 

ARTICLE 14 -WAGES 

14.01 The Company and the Union agree that, dur- 
ing the term of the Agreement and except as other- 
wise provided, the wage rates shall be as set out in 
Schedules “E” and “F” attached with increases ef- 
fective as of the dates set out in such Schedules. 

14.02 The wage rates for tradesmen, including lead- 
ers and intermediates shall be two job class incre- 
ments above their wage rates as set out in Schedule 
“E”. 

14.03 An employee who is temporarily assigned 

73 



to work in an occupational classification carrying a 
higher rate of pay than the occupational classifica- 
tion from which he was assigned shall receive such 
higher rate of pay immediately. 

14.04 An employee who is temporarily transferred 
or assigned to work in an occupational classifica- 
tion carrying a lower rate of pay than the occupa- 
tional classification from which he was transferred 
or assigned shall be paid in accordance with the fol- 
lowing provisions. 

(a) If there is no work reasonably available for 
him in the occupational classification from 
which he was transferred or assigned he 
shall be paid the rate of the occupational 
classification to which he is transferred or 
assigned. 

If there is work reasonably available for 
him in the occupational classification from 
which he was transferred or assigned he 
shall continue to be paid at the rate appli- 
cable to the occupational classification 
from which he was transferred or assigned. 
Provided that an employee will not be paid 
for work performed during a shift or day 
at a rate less than that applicable to the 
occupational category in which he com- 
mences work on such shift or day. 

14.05 a) Technological Change - For the purpose 
of this section, “technological change” means the 
introduction of an innovation in equipment, mate 

(b) 
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rial or process used by the Company in its Depart- 
ments and Plants in the Sudbury District as described 
in  Schedules “D” and “P” of this Agreement or at 
the Port Colborne Plant which directly results in a 
change in the manner in which the Company car- 
ries out its work. If the Company decides to effect a 
technological change that will affect the security of 
employment of a significant number of employees, 
it will give the Union and Local Union written no- 
tice of the change at least sixty (60) days prior to 
technological change coming into effect. 

b) A joint Technological Change Committee 
will be established consisting of six (6) members, 
three (3) to be appointed by the Local Union and 
three (3) to be appointed by the Company. The 
Committee will meet at least once every three (3) 
months and at more frequent times if agreed upon 
for the purpose of discussing matters in connection 
with technological change. The Company shall pay 
employee members of the Committee at their appli- 
cable hourly rate plus any applicable Cost of Living 
Allowance and any applicable Nickel Price Bonus 
for any time lost during their regular working hours 
while attending Committee meetings. 

c) The following provisions shall apply to any 
employee who has one (1) year or more seniority 
and who is either transferred from his Department 
as a result of technological change, or who remains 
in his Department and is directly affected by such 
change by reasons of the fact that his occupational 
classification is discontinued, or he is placed i n  a 
different occupational classification. As of the date 
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of his occupational classification being altered, the 
employee’s rate of pay shall not be reduced for a 
period of three (3) years below the rate of the occu- 
pational classification which he previously held and 
shall not subsequently be reduced by more than one 
(1) step in rate in each succeeding year up to a maxi- 
mum of eight (8) years from the date of his occupa- 
tional classification being altered. It is a condition 
of this section that any such employee: 

must accept any training in any occupa- 
tional classification which is offered to 
him by the Company otherwise; 

will be deemed to be an applicant for any 
job vacancy which is posted in his De- 
partment for a job the rate for which is 
higher than the rate of his actual occupa- 
tional classification at the time of posting 
and that if he is named as the successful 
applicant for any such job he cannot refuse 
to accept the promotion otherwise; 

if he applies under the provision of Sec- 
tion 11.21 of this Agreement for transfer 
from the Department in which he is 10- 
cated subsequent to the technological 
change and he is transferred as a result of 
his application, he will cease to be enti- 
tled to the benefits of this Section 14.05. 

i) 

ii) 

iii) 

d) If an employee who has one (1) year or more 
seniority is laid off for a period exceeding one (1) 
year as a direct result of a technological change, he 
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shall be paid in weekly amounts a sum equal to forty 
(40) times the applicable hourly rate of his occupa- 
tional classification at the time of layoff multiplied 
by his years of Continuous Service, to a maximum 
of twenty-six (26), as of the date of such layoff. An 
employee shall not be entitled to continue to receive 
weekly payments if he returns to work. 

14.06 Jury Duty and Crown Witness 

Should an employee be required to report on his 
regular work day forjury duty or as a witness due to 
being subpoenaed as a crown witness in any court 
of law and produces a satisfactory statement that he 
did so report, he will be paid the difference between 
eight (8) hours’ pay at his applicable hourly rate plus 
any applicable shift premium and any applicable 
Cost of Living Allowance and Nickel Price Bonus 
and the jury duty pay or witness pay andor  conduct 
money received by him for that day. 

14.07 Bereavement Leave 

A maximum bereavement leave of absence of three 
(3) consecutive days, not to extend beyond the day 
following the funeral will be granted to an employee 
(who has acquired seniority rights) upon a death in 
his immediate family. Where any such day occurs 
on a regularly scheduled working day for the em- 
ployee, he shall be paid on the basis of the standard 
number of hours which he otherwise would have 
worked at his applicable hourly rate of pay plus any 
applicable shift premium and any applicable Cost 
of Living Allowance and Nickel Price Bonus. To 
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qualify for bereavement leave, the employee shall 
notify his immediate supervisor as soon as possible 
following the bereavement. ‘Immediate family’ shall 
mean mother, father, sister, brother, mother-in-law, 
father-in-law, daughter-in-law, son-in-law, spouse’s 
brother, spouse’s sister, employee’s brother’s spouse, 
employee’s sister’s spouse, grandparent or grand- 
child. This maximum bereavement leave of absence 
will be increased to five (5) consecutive days, in- 
cluding the day of the funeral, in the case of the 
death of the spouse, son or daughter of the employee. 

If the death in the immediate family occurs and the 
bereavement leave begins while the employee is on 
a regular or special vacation, the employee will be 
allowed to extend his vacation in an amount equal 
to the number of bereavement days during such va- 
cation. 

ARTICLE 15 - VACATIONS 

15.01 During the vacation year commencing 
January lst, 1998, each employee whose first (1st) 
or any subsequent anniversary of employment falls 
within the said vacation year shall receive two (2) 
weeks’ vacation with pay which shall not commence 
until after such anniversary. Each employee whose 
third (3rd) or any subsequent anniversary of employ- 
ment falls within the said vacation year shall receive 
an additional one (1) week’s vacation with pay which 
shall not commence until after such anniversary. 
Each employee whose fifteenth (15th) or any sub- 
sequent anniversary of employment falls within the 
said vacation year shall receive an additional one 
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(1) weeks’ vacation with pay which shall not com- 
mence until after such anniversary. Each employee 
whose twenty-fifth (25th) or any subsequent anni- 
versary of employment falls within the said vaca- 
tion year shall receive an additional one (1) week’s 
vacation with pay which shall not commence until 
after such anniversary, and each employee whose 
thirtieth (30th) or any subsequent anniversary of 
employment falls within the said vacation year shall 
receive an additional one (1) week’s vacation with 
pay which shall not commence until after such an- 
niversary. 

15.02 During the vacation years commencing Janu- 
ary 1st. 1998, January 1st. 1999, and January lst, 
2000, the provisions of Section 15.01 shall be 
equally applicable in respect of an employee’s va- 
cation during each of such vacation years except that 
the period within which an employee’s anniversary 
of employment falls shall be the vacation years com- 
mencing January lst, 1998, January lst, 1999, and 
January lst, 2000, as the case may be instead of 
January lst, 1997. 

15.03 A week of vacation means seven (7) consecu- 
tive days including Saturdays, Sundays and holidays 
(normally eight (8) a.m. Monday to eight (8) a.m. 
the following Monday). Where an employee is en- 
titled to two (2) weeks’ vacation such weeks shall 
be consecutive. An employee entitled to three (3) 
or more weeks may split his vacation into not more 
than two (2) parts, each of which must consist of a 
period of one (1) or more complete weeks and only 
one (1) of such parts shall commence between May 
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30th and the following September 1st. Notwith- 
standing the foregoing in the event of a vacation 
shutdown employees will be expected to take their 
vacation during,the period of shutdown, subject to 
the requirements of operations. 

15.04 An employee will be granted and shall take 
his vacation for each vacation year within twelve 
(12) months of the anniversary of his employment 
at such times as the Company finds most suitable, 
considering in each Department the employee’s sen- 
iority, his wishes and the efficient operation of the 
Plant. Vacation dates may be changed by the Com- 
pany when it considers it necessary for efficient 
operations. A vacation list will be posted in each 
Department as soon as practicable after vacations 
for the employees of the Department have been 
scheduled, the list to show the name, number and 
seniority of each employee and date of his sched- 
uled vacation. 

15.05 An employee will be paid, for each week of 
vacation to which he is entitled in a vacation year, 
an amount equal to 2% of his earnings from the 
Company in the twelve (12) months immediately 
preceeding his anniversary of employment falling 
within that vacation year. An employee will receive 
an additional $250.00 of vacation pay for each week 
of vacation entitlement under this Article. 

15.06 In cases where an employee’s employment 
with the Company has been interrupted the Com- 
pany may grant to such employee, in whole or in 
part, the vacation pay to which such employee would 
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have been entitled had no such interruption occurred. 

15.07 Wherever in this Article the expression ‘date 
of employment’ is used it shall mean the date of last 
hiring and the expression ‘anniversary of employ- 
ment’ shall have a comparable meaning; provided 
that in the case of each employee whose date of 
employment is more than one (1) year prior to the 
second January 2nd which occurs during his em- 
ployment, the second anniversary of his employment 
and all subsequent anniversaries thereof shall for 
the purposes of this Article be deemed to be Janu- 
ary 2nd in each year. 

15.08 On cessation of employment, and in lieu of 
vacation with pay, the Company will pay to an em- 
ployee an amount equal to the sum o f  

a) the vacation pay for any vacation to which 
he is entitled at the time of cessation but 
which he has not received, and 

a percent of his earnings from the Com- 
pany in the period since the date of his 
employment or of the last preceding anni- 
versary of his employment, whichever shall 
be later, up to the date of such cessation in  
accordance with the following: 

before 3rd anniversary of employment 496, 

after 3rd and before 18th anniversary of em- 
ployment 6%, 

b) 
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after 18th and before 25th anniversary of 
employment 8%, 

after 25th and before 30th anniversary of 
employment lo%, 

after 30th anniversary of employment 12%. 

ARTICLE 16 - SPECJAL VACATIONS 

16.01 The Company will during the currency of this 
Agreement provide Special Vacations with pay in 
accordance with the following provisions: 

2) E x h  employee who completer hi; f i z t  five 
(5 )  years on the anniversary date of his 
employment shall become entitled to five 
( 5 )  weeks of Special Vacation with pay in 
addition to vacation entitlements under the 
provisions ofArticle 15 of this Agreement. 

Each employee upon completion of each 
additional five ( 5 )  years on the anniversary 
date of his employment since last becom- 
ing entitled to a Special Vacation with pay 
shall thereupon similarly become entitled 
to five ( 5 )  weeks of Special Vacation with 
Pay- 

The expression ‘anniversary date of his 
employment’ in this Article shall be deter- 
mined on the same basis as set out in Sec- 
tion 15.07. 

b) 

c) 
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The pay for each week of Special Vacation 
which is taken shall be equal to two per 
cent (2%) of the employee’s earnings from 
the Company in the calendar year imme- 
diately preceding the year in which such 
week of Special Vacation is taken. 

Should an employee after becoming enti- 
tled to Special Vacation with pay fail to take 
it within five ( 5 )  years of the date of enti- 
tlement for any reason including death or 
retirement, the Company will pay the em- 
ployee or his estate, in lieu of the vacation 
time. The amount of payment will be cal- 
culated as though the employee had taken 
the vacation immediately prior to the fifth 
(5th) anniversary of his entitlement or to 
the date of his termination of employment 
or his death as the case may be. 

In determining the length of a Special Va- 
cation a week shall mean seven (7) con- 
secutive days including Saturdays, Sundays 
and holidays falling within the period. 

The allocation of Vacations with Pay un- 
der the provisions of Article 15 shall have 
priority over the allocation of Special Va- 
cations granted under this Article. 

In order to minimize interference with the 
normal operations of the Company, Spe- 
cia1 Vacations will be granted only at such 
times and in such amounts as the Company, 

d) 

e) 

0 

8) 

h) 
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in its discretion, may determine but subject thereto 
due consideration will be given to the 
wishes of the individual employee. It is 
anticipated that, in most cases, an employ- 
ee's Special Vacation will be taken within 
the five ( 5 )  year period following the date 
on which he becomes entitled to it and it is 
hoped early in that period. 

In the case of any employee who retires or 
otherwise ceases to be employed by the 
Company or dies, he or his estate shall be 
entitled, in addition to the payment pro- 
vided for in subparagraph (e) of this Arti- 
cle, to an amount equal to two per cent (2%) 
of his earnings in the calendar year pre- 
ceding his retirement, cessation of employ- 
ment or death for each full year from the 
date of his last entitlement to a Special 
Vacation. 

i) 

An employee who is entitled to Special 
Vacation with pay may take in any calen- 
dar year up to forty (40) hours of that Spe- 
cial Vacation in individual days. Each day 
taken will be equal in length to the number 
of hours the employee would have worked 
in his regular shift on that day and pay for 
that day will be equal to the pay he is enti- 
tled to under subsection (d) above divided 
by the number of hours in his regular shift 
on that day, If at the end of the calendar 
year the total number of hours taken is less 
than forty (40), the employee will be paid 
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the difference between the amount of Spe- 
cial Vacation pay received under this sub- 
section and a week of Special Vacation 
under subsection (d). 

ARTICLE 17 - SAFETY, HEALTH & 
ENVIRONMENT 

17.01 The Company, Union and Local Union ac- 
knowledge their common concern for maintaining 
a safe and healthy working environment. In order 
to effect a thoroughly understood and accepted 
safety, health and environment program for employ- 
ees at work it is agreed that joint and co-operative 
methods should be encouraged. 

To this end, joint safety, health and environment 
committees will be established for the Port Colborne 
Plant for the Operations coming within the Plant as 
set out in Schedule ‘H’ attached to this Agreement. 
In addition, the Union, the Executive of the Local 
Union and at the request of the Executive of the 
Local Union the General Safety, Health and Envi- 
ronment Committee of the Local Union shall have 
the right at any time to discuss matters dealing with 
safety, health and environment conditions affecting 
employees while at work. 

17.02 The Company shall continue to make provi- 
sions for the safety and health of its employees and 
shall continue its existing safety devices and prac- 
tices for the purposes of protecting employees from 
injury, accident and unhealthful conditions subject 
to such improvements or changes as may be intro 
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duced by the Company from time to time. In mak- 
ing any changes affecting employees of the Plant 
with respect to either the Safety and Health Pro- 
gram, the Workplace Environment Program or a 
Personnel Protective Program, such changes will be 
discussed prior to their introduction at a meeting of 
the appropriate Operation Committee or the Plant 
Safety, Health and Environment Committee in or- 
der to give the Committee an opportunity to review 
the changes and make suggestions regarding possi- 
ble alternative arrangements or programs. 

The Union and the Local Union agree to co-operate 
with the Company in developing and maintaining a 
strong sense of safety awareness among employ- 
ees. In this connection, i t  is recognized that every 
employee has the right to report unsafe conditions 
and practices to his immediate supervisor. 

The Company undertakes to provide each Opera- 
tion Committee and the Plant Safety, Health and 
Environment Committee once a month with a daily 
and monthly summary of injuries for review and 
discussion by the Committees. The Company will 
also provide the Local Union on request with such 
summaries and with a list of employees who have 
applied for Workers’ Compensation benefits. 

17p3 The General Safety, Health and Environment 
Committee appointed by the Local Union and con- 
sisting of not more than five (5) employees, one (1) 
of whom is the General Chairman, is hereby recog- 
nized. If such Committee meets with the Company 
pursuant to the provisions of Section 17.01, the 
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Company shall be represented by a Management 
Representative and such other Company personnel 
as he may considcr ncccssnry. Any such mceting 
shall be held within fourteen (14) days of the Com- 
pany receiving from the Union, the Executive of the 
Local Union, and, if applicable, the Committee, an 
agenda describing the subjects to be discussed 
thereat. The Company shall supply minutes of each 
such meeting to the members of the Committee. 

The Company will, notwithstanding anything to the 
contrary contained in this Article, grant the Chair- 
man of the General Safety, Health and Environment 
Committee or his designate up to a maximum of 
i'::O ( 2 )  b . 1 ~ ~  Ic',:.c O ~ : ~ ~ S L T C ' C  -:, it11 p y  i!i c ~ l ;  11loni11 
at his applicable hourly rate, plus any applicable shift 
premium, any applicable Cost of Living Allowance 
and any applicable Nickel Price Bonus, for the pur- 
pose of dealing with union business pertaining to 
the internal administration and organization of the 
General Safety, Health and Environment Commit- 
tee and for the purpose of performing any other func- 
tions, including the attending of Plant Safety, Health 
and Environment Committee meetings, under the 
provisions of this Article. 

The Company shall pay members of the Committee 
at their applicable hourly rate plus any applicable 
shift premium and any applicable Cost of Living 
Allowance and any applicable Nickel Price Bonus 
for any time lost during their regular working hours 
while attending Committee meetings. 

17.04 The Operation Safety, Health and Environ 
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ment Committee established for each Operation 
shall consist of up to ten (IO) members, up to five 
(5 )  to be appointed by the Local Union from em- 
ployees in the Operation, at least one (1) one of 
whom shall be from either the Mechanical or Elec- 
trical Department and up to five (5)  to be appointed 
by the Company from management representatives 
familiar with the Operation, one (1) of whom shall 
be the Superintendent of the Operation, or his des- 
ignate. In addition, the Local Union may appoint 
up to five (5 )  alternate members, any one of whom 
may replace a regular member of the Committee. 
The Local Union and Company shall each desig- 
nate a member of the Committee as Co-chairman. 
The Committee shall meet at least once but not more 
than twice each month for the purposes of review- 
ing the on-going Safety, Health and Environment 
program at the Operation, exchanging and discuss- 
ing safety and health information and considering 
specific safety and health problems at work loca- 
tions within the Operation. The Committee may 
make recommendations concerning matters dis- 
cussed to the Plant Safety, Health and Environment 
Committee. The Co-chairman shall meet at least 
five ( 5 )  days prior to each scheduled meeting in or- 
der to discuss the matters to be dealt with by the 
Committee at that meeting. The Company shall 
supply minutes of each such meeting to the mem- 
bers of the Committee, the members of the Plant 
Safety, Health and Environment Committee and the 
Local Union. 

Each CO-Chairman of the Committee shall desig- 
nate one (1) Committee member for the purpose of 
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forming an inspection team. This inspection team 
shall conduct a monthly inspection of up to eight 
(8) hours within the Operation and report its find- 
ings at the next Committee meeting. The Company 
shall pay employee members of the Operation 
Safety, Health and Environment Committee at their 
applicable hourly rate plus any applicable shift pre- 
mium, any applicable Cost of Living Allowance and 
any applicable Nickel Price Bonus for any time lost 
during their regular working hours while attending 
Committee meetings or making inspections as part 
of the Committee’s inspection team. 

17.05 The Plant Safety, Health and Environment 
Committee shall consist of the Co-chairmen of the 
Operation Safety, Health and Environment Commit- 
tees within the Plant, the President of the Local 
Union, the Plant Manager or his designate and two 
(2) special members, knowledgeable in safety mat- 
ters, one (1) to be the General Chairman of the Lo- 
cal Union’s General Safety, Health and Environment 
Committee and one ( I )  to be appointed by the Com- 
pany. The Local Union and the Company shall each 
designate a member, other than a special member, 
of the Committee as ajoint Chairman. If a Co-Chair- 
man of an Operation Safety, Health and Environ- 
ment Committee is unable to attend, the party ap- 
pointing him may substitute another member of that 
Committee as a replacement for such Co-chairman 
at the meeting. 

The Committee shall meet quarterly each year for 
the purpose of reviewing and discussing the perform- 
ance of and changes in the Safety, Health and Envi 
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ronment Program and in personal protective pro- 
grams both in the Plant and in the Company’s op- 
erations in the Sudbury District. In addition, the 
Committee will consider recommendations received 
from its Operation Safety, Health and Environment 
Committees. The Plant Safety, Health and Envi- 
ronment Committee may hold extra meetings dur- 
ing the year if agreed to between the Joint Chair- 
men. 

The Joint Chairmen shall meet and prepare an 
agenda at least fourteen (14) days prior to any sched- 
uled meeting. Such agenda may include safety, 
health and environment matters relating to the Plant 
which are of concern to the Local Union’s General 
Safety, Health and Environment Committee. 

The Company shall supply minutes of each such 
meeting to the members of the Committee, the mem- 
bers of each Operation Safety, Health and Environ- 
ment Committee and the Local Union. 

The Company shall pay employee members of the 
Committee at their applicable hourly rate plus any 
applicable shift premium, any applicable Cost of 
Living Allowance and and any applicable Nickel 
X c c  Sonus for any t h :  lost (!witis :‘>:ir rcgnlx 
w o r h g  iiours wliiie attending Committee meetings. 

17.06 The Company will, upon request, arrange a 
change of shift for a regular member, or his alter- 
nate, of an Operation Safety, Health and Environ- 
ment Committee or Plant Safety, Health and Envi- 
ronment Committee in order to enable such regular 
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member, or alternate, to attend a scheduled meeting 
of that Committee. 

17.07 Where an employee, after he has commenced 
work in any day or shift, suffers either an industrial 
accident or a recurrence of the effects of a previous 
industrial accident, if, in the opinion of a duly quali- 
fied medical practitioner, such accident or recurrence 
prevents him from continuing at work he shall be 
paid at his applicable hourly rate plus any applica- 
ble shift premium and any applicable Cost of Liv- 
ing Allowance and any applicable Nickel Price Bo- 
nus for the balance of the time he would have worked 
in  such day or shift bad such accident or recurrence 
not occurred. 

17.08 In any case where subsequent to his last date 
of hiring the Company requires that an employee 
undergo a medical examination or obtain a medical 
certificate as a condition of his employment with 
respect to a job, the Company will, if any such ex- 
amination takes place outside the employee’s regu- 
lar working hours, pay such employee at his appli- 
cable hourly rate for any time spent on such exami- 
nation. 

17.09 An employee member of the appropriate 
Operation Safety, Health and Environment Commit- 
tee from within the area shall be notified as soon as 
possible in order that he may be accompanied to the 
site of a fatality, an employee death at work or an 
accident which has resulted in the injured employee 
being admitted and confined to hospital. 
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17.10 If an employee suffers a fatal accident while 
at work, or if the Company calls the police as a re- 
sult of an employee having had a serious accident 
while at work, the Company shall notify the Presi- 
dent of the Local Union in order that he may desig- 
nate two (2) employee members of the Local Union 
Inquest Committee who shall, as soon as possible 
be accompanied on an inspection of the accident 
site and, at the same time, provided with all avail- 
able pertinent information concerning the incident. 
Each such employee shall be given a leave of ab- 
sence of up to two consecutive days, for the pur- 
pose of making such inspection and investigating 
the incident. If either of such days occurs on a regu- 
larly scheduled working day for the employee, he 
shall be paid for that day on the basis of the stand- 
ard number of hours which he otherwise would have 
worked at his applicable hourly rate of pay plus any 
applicable shift premium, any applicable Cost of 
Living Allowance and any applicable Nickel Price 
Bonus. 

If a Coroner’s Inquest is held with respect to such 
fatality an employee who is subpoenaed by the Coro- 
ner to testify at the Inquest will be given a leave of 
absence of one day for each day he is required to 
attend at the inquest. Where any such day occurs 
on a regularly scheduled working day for the em- 
p)oyee, he shall be paid on the basis of the standard 
number of hours which he otherwise would have 
worked at his applicable hourly rate of pay, plus any 
applicable shift premium, any applicable Cost of 
Living Allowance and any applicable Nickel Price 
Bonus. If the coroner’s inquest results in recom- 
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mendations being issued, the Company will meet 
within a reasonable time following their issuance 
with the two (2) designated employees who investi- 
gated the fatality for the purpose of discussing such 
recommendations. Where such meeting occurs on 
a regularly scheduled working day for the employee, 
he shall be paid on the same basis as employees 
subpoenaed by the Coroner to testify at the inquest. 

17.11 If an Inspector or Engineer of the Mining 
Health and Safety Branch of the Ministry of La- 
bour is making an official inspection tour in the plant, 
the Local Union may designate a member of an 
Operation Safety, Health and Environment Commit- 
tee from the plant for the purpose of accompanying 
the Inspector or Engineer on his tour. Such mem- 
ber shall be paid for the time spent while on the 
inspection on the basis of his applicable hourly rate, 
plus any applicable shift premium, any applicable 
Cost of Living Allowance and any applicable Nickel 
Price Bonus. 

17.12 The Company and the Union agree to estab- 
lish a worker safety representative having the du- 
ties and responsibilities set out in Schedule “N’  of 
this Agreement. The worker safety representative 
will be appointed as the Certified Member for each 
Operation Safety, Health and Environment Commit- 
tee at the Port Colborne Plant as set out in Schedule 
“H’. The worker safety representative will, notwith- 
standing Article 11 of the Collective Bargaining 
Agreement, be appointed, removed and replaced by 
the Local Union from among the employees in the 
Plant. Upon completion of his appointment he will 
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return to his regularjob which will have been posted 
as a limited job for the period of his absence. 

The worker safety representative will receive such 
training as is required for the purpose of certifica- 
tion under the Occupational Health and Safety Act 
and training and on-the-job experience in relation 
to internal responsibility, the Company Loss Con- 
trol Program, the Standard St. John Ambulance cer- 
tificate, the Safety and Health Committees, the Oc- 
cupational Health and Safety Act, the Occupational 
Exposure Monitoring Program and such other train- 
ing as may be agreed upon. 

The worker safety representative will, notwithstand- 
ing Article 26 of the Collective Bargaining agree- 
ment, be paid at the Electrician hourly rate or at the 
rate of his regular occupational classification, which- 
ever is greater, plus any cost of living allowance and 
any applicable Nickel Price Bonus, and will be su- 
pervised by the Local Union and the manager, or 
his designated superintendent, responsible for the 
location in which he works. 

If during normal operations the worker safety rep- 
resentative is unable to act and the Company and 
the Local Union have reasonable notice that he will 
be a sent for at least five (5) working days, he will 
be replaced by another worker safety representative 
on the first day of absence. Failing such notice, re- 
placement will occur after the worker safety repre- 
sentative has been absent for five (5) working days. 

P 
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ARTICLE 18 - BULLETIN BOARDS 

18.01 No bills, bulletins, newspapers, handbills, or 
other documents shall be posted or distributed in or 
about the premises of the Company by the Union, 
Local Union or by an employee except as hereinaf- 
ter provided. 

18.02 The Local Union may provide dispensing 
boxes for the Local Union publication “The Stack” 
and the Union publication “Steel Labour” located 
at such places agreed to with the Plant or Depart- 
ment Superintendent. 

The Company at the request of the Local Union shall 
post on the bulletin boards hereinafter provided for 
notices of: 

(a) the time, place and type of meetings of the 
Local Union, and of Union conventions, 
including, if desired, the names of speak- 
ers at such meetings and conventions; 

the names of candidates for nomination or 
election as regular officers of the Union, 
the Local Union or as delegates to Union 
conventions, and the names of the offices 
for which they are candidates and other 
matters relevant to proceedings at Union 
or Local Union elections and conventions 
including the results of such nominations 
or elections and the names of the officers 
and delegates; 

(b) 
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(c) the names of General Grievance 
Committeemen, Grievance Stewards, and 
the Plant Committeeman, and other 
Committeemen provided for under this 
Agreement. 

(d) recreational and social events sponsored by 
the Local Union. 

18.03 The Company on receipt of the necessary 
information from the Local Union shall from time 
to time post on the bulletin board space for each 
Department, the names of the Grievance Stewards 
designated by the Local Union to handle matters 
under the grievance procedure in such Department. 

18.04 For the purpose of the above described no- 
tices, the Company will provide general bulletin 
boards or bulletin board space conveniently located 
for the purpose of bringing such notices to the at- 
tention of employees in each Department. 

ARTICLE 19 - MISCELLANEOUS 

19.01 Nothing in this Agreement contained shall 
be construed to bind the Company to comply with 
any of the provisions of this Agreement when such 
provisions may be impractical, having regard to any 
law which shall be binding upon the Company. 
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ARTICLE 20 - TRADES AND STA- 
TIONARY ENGINEERS 

A. Trades 

20.01 The trades in the Company’s operations at 
the Port Colbome Plant are at the date of this Agree- 
ment: 

Auto Mechanic 
Blacksmith 
Construction Tradesman 
Electrician 
Industrial Tradesman 
Instrumentman 
Machinist 
Welder Fitter 

and in the said trades there are, or may be Leaders, 
Tradesmen, Intermediates and Tradesmen Helpers. 

20.02 It is the Company’s intention to provide op- 
portunity for intermediate tradesmen to improve 
their qualifications in order that they may have the 
opportunity to advance in their respective trades. It 
is also the Company’s intention to provide additional 
opportunity for helpers in each trade for which the 
Company has not established an apprenticeship pro- 
gram to attain the necessary qualifications to be- 
come tradesmen. 

20.03 Therefore the Company will provide for 
helpers in non-apprenticed trades and intermediate 
tradesmen up to the number which are required to 
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be trained in any trade at any time, training pro- 
grams consisting of 'on the job' training combined 
with appropriate study courses. 

20.04 Any intermediate tradesman or any helper 
in a non-apprenticed trade who desires to partici- 
pate in  such a training program may make applica- 
tion to register as a trainee with the Company's 
Training Supervisor. Such applicants as may be 
selected will be informed as to the appropriate study 
course or courses that they must take, the nature of 
any such course or courses being dependent upon 
any prior training which may have been taken by 
the successful applicant. In selecting applicants the 
Company v. i l l  gi:c ;,!:f<xiu :o ;;;sir 1:i:gthh PI' 
continuous service provided they have sufficient 
aptitude, knowledge or education to take the train- 
ing. 

20.05 The Company will upon the successful com- 
pletion of any such approved study course by an 
employee reimburse such employee for the cost of 
such course for all courses in his training program, 
provided that at the time of completion of the course, 
the employee shall be in the employ of the Com- 
pany, unless he shall at such time have been laid off 
by the Company for lack of work, 

B. Apprentices 

20.06 Apprentices now or hereafter in  the Compa- 
ny's employ will be trained and upgraded in the 
manner heretofore customary in the Company's 
service but as may be modified by the provisions of 
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this Article. They will be given an opportunity for 
training in as many branches of their trade as the 
Company’s facilities will reasonably permit. At no 
time will the ratio of apprentices to tradesmen in 
any trade exceed the ratio of one (1) to three (3). It 
is understood that age alone will not prevent entrance 
into the apprenticeship training program. 

20.07 No apprentice, during his apprenticeship, 
may apply in writing under the job posting provi- 
sions of this Agreement to fill any job vacancy not- 
withstanding the provisions of Article 1 I hercoi. 

20.08 Apprentices will be required to take and suc- 
cessfully complete such study courses during their 
apprenticeship as are appropriate to assist them to 
qualify in their respective trades, and the Company 
agrees that upon the successful completion of each 
such course it will reimburse the apprentice for the 
cost of such course provided: 

that the taking of each course by an ap- 
prentice shall, prior to the commencement 
of such course and during the currency of 
this Agreement, have been approved in 
writing by the Supervisor of Apprentices; 
and 

that such apprentice shall be in the employ 
of the Company at the time of successful 
completion of such courses, unless he shall 
at such time have been laid off by the Com- 
pany for lack of work. 

1) 

2) 
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20.09 The trades in which apprenticeship training 
may be provided are as follows: 

1. Auto Mechanic 
2. Construction Tradesman 
3. Electrician 
4. Industrial Tradesman 
5 .  Instrumentman 
6. Machinist 
7. Welder Fitter 

and such other trades as may be designated from 
time to time by the Company. In the case of any 
additional trade being so designated, the Company 
shall inform the Local Union in writing. 

20.10 The length of apprenticeship shall be up to 
four (4) years depending upon the particular trade 
and as may be determined by the Company. The 
Company may reduce the regular period of appren- 
ticeship training where it is satisfied that an appren- 
tice has received equivalent training or experience 
in his trade outside the Company’s apprenticeship 
program. 

Upon the successful completion of the period of 
apprenticeship training, an apprentice will, subject 
to the requirements of operations, be employed as a 
tradesman in the trade for which he has apprenticed 
and for this purpose the job posting provisions of 
this Agreement shall be applied in the following 
manner. The Company will post a tradesman job in 
the trade in which the apprentice has graduated with 
the name of the apprentice on the posting. Any ap- 
plicant for the job must be qualified as a tradesman 
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in such job and employed as a tradesman in the 
tradeline for such job. The graduating apprentice 
will be assigned to the job vacated by the success- 
ful applicant if they are both in the same classifica- 
tion. 

If not in the same classification, the vacated job will 
be posted and the graduate apprentice will be as- 
signed to the new vacated job if he and the success- 
ful applicant for the first vacated job are in the same 
classification. This process will continue until the 
graduate apprentice can be assigned to a vacated 
job. 

20.1 I If the Company establishes an apprenticeship 
program for trades not currently apprenticed the 
employees in the helper classification of the trade 
concerned will, if they make application for appren- 
ticeship training in such trade, at the time of estab- 
lishment of the program and up to the number which 
are required to be trained in such trade, be given 
preference in the order of their departmental sen- 
iority ranking to enter such apprenticeship program 
provided they possess sufficient knowledge, ability 
and skill to justify their being accepted for training. 
In the event of a force reduction apprentices will be 
subject to the provisions of Section 1 1.02 to the same 
extent as other employees. 

20.12 An employee who is transferred to an ap- 
prenticeship shall receive the rate of the occupational 
classification from which he was transferred, up to 
a maximum of Job Class 13, or the rate payable 
under Schedule “F”, whichever is greater. 



C. Stationary Engineers 

20.13 It is the Company’s intention to provide op- 
portunity for employees in the classification of Sta- 
tionary Engineer, and others who are required by 
law to have Government certificates, to improve their 
qualifications in order that they may have the op- 
portunity to advance in their respective classifica- 
tion. 

20.14 Therefore the Company will provide train- 
ing programs consisting of ‘on the job’ training com- 
bined with appropriate study courses for up to the 
number of such employees which it requires to be 
trained at any time. 

20.15 Any employee in the classifications referred 
to in Section 20.13 hereof who desires to partici- 
pate in such a training program may make applica- 
tion to register as a trainee with the Company’s 
Training Supervisor. Such applicants as may be 
selected will be informed as to the appropriate study 
course or courses that they must take, the nature of 
any such course or courses being dependent upon 
any prior training which may have been taken by 
the successful applicant. In selecting applicants the 
Company will give preference to their lengths of 
continuous service provided they have sufficient 
aptitude, knowledge or education to take the train- 
ing. 

20.16 The Company will upon the successful com- 
pletion of any Company approved study course by 
an employee reimburse such employee for the cost 
of such course provided that at the time of comple 
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tion of the course the employee shall be in the em- 
ploy of the Company, unless he shall at such time 
have been laid off by the Company for lack of work. 

D. Incentive for Study Courses 

20.17 It is the Company’s intention to further as- 
sist those employees referred to in this Article in 
the completion of any study c o u r m  (including any 
course the satisfactory completion of which would 
be required to qualify an employee for a Govern- 
ment certificate) approved under the provisions of 
this Article, and with this in view the Company will 
pay to each employee who successfully completes 
SL:::; :L stuc!y ioi:rsc an m o u n t  cquA to tlx e : ~ ~ , - ! ~ y -  
ee’s applicable hourly rate for one-half (+) of the 
standard hours specified for the completion of such 
study course. The determination of the standard 
hours specified for the completion of such study 
course shall be made by the Company and shall be 
final following consultation by the Company with 
the school or other agency supplying such course. 

ARTICLE 21 - GENERAL TRAINING 

2 1.01 A joint training committee will be established 
consisting of four (4) members, two (2) to be ap- 
pointed by the Local Union from among the em- 
ployees of the Company, one (1) of whom shall be 
from the Mechanical or Electrical Department, and 
two (2) to be appointed by the Company from among 
management representatives. The Local Union and 
the Company shall each designate a member of the 
committee as Co-chairman. 
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The committee shall meet at least once, but not more 
than twice each month for the purposes of exchang- 
ing and discussing information pertaining to train- 
ing, discussing the occupational classifications for 
which the Company has created trainee jobs, review- 
ing Company training programs, and considering 
specific problems arising out of these programs. The 
committee may make recommendations to the Com- 
pany concerning matters discussed. The Co-Chair- 
men shall meet at least five ( 5 )  days prior to each 
scheduled meeting in order to discuss the matters to 
be dealt with by the committee at that meeting. The 
Company will supply minutes of each such meet- 
ing to the members of the committee. A committee 
member who is unable to attend a meeting owing to 
sickness, vacation or leave of absence may be re- 
placed for that meeting by an alternate from the 
Section or Department of the regular member. The 
Company shall pay employee members of the com- 
mittee at their applicable hourly rate plus any appli- 
cable shift premium, any applicable Cost of Living 
Allowance and any applicable Nickel Price Bonus 
for any time lost during their regular working hours 
while attending meetings of the committee. 

21.02 The Company desires to provide an oppor- 
tunity for employees to qualify for certain occupa- 
tional classifications by providing training during 
working hours. The jobs in which employees may 
be employed for these purposes are hereinafter called 
‘trainee jobs’. 

2 1.03 Whenever the Company decides that addi- 
tional employees are required to be trained in such 
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occupational classifications it shall post vacancies 
for trainee jobs as limited jobs as hereinbefore in 
this Agreement defined. If the successful applicant 
for a posted trainee job is from outside the working 
group where temporary relief will be required, the 
Company may assign an additional employee from 
within such working group to such trainee job with- 
out posting such job. In making such assignment, 
the Company will, to the extent permitted by the 
requirements of operations, give preference accord- 
ing to the seniority ranking of the employees in such 
working group who, in its judgement, possess suffi- 
cient knowledge, ability and skill to justify accept- 
ance for training. 

No employee shall be eligible to apply for a trainee 

who in the judgement of the Company is 
qualified in such occupational classifica- 
tion; 
who has been successfully trained as a re- 
sult of a previous training posting within 
the previous six (6) month period unless 
waived by the Company; 
who within the six (6) month period prior 
to his application has failed to qualify in 
the same trainee job for which he is cur- 
rently applying; 
who does not possess sufficient knowledge, 
ability and skill to justify his being ac- 
cepted for training; 
who within the six (6) month period prior 
to his application has voluntarily with 
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drawn from a trainee job before its completion, un- 

The employees required to f i l l  the vacancies for 
trainee jobs will be determined in accordance with 
their respective seniority ranking. 

In the case where the vacancy results from an em- 
ployee leaving the work force and the Company in- 
tends to add an employee to the Department, the 
trainee jobs resulting from the filling of that vacancy 
will be posted as a Traineemull-time Unlimited job 
and filled in accordance with the provisions of this 
section. The successful applicant for the Traineel 
Full-time Unlimited job will, upon successful com- 
pletion of the training required for the specific full- 
time unlimited job, be assigned to the job. 

21.04 A successful applicant for a trainee job shall 
be paid during the training period at the rate of his 
regular occupational classification. 

21.05 Any training required by the Company may 
be performed by employees or such other persons 
as are designated by it from time to time. 

2 1.06 Any employee who desires to take a home 
study course shall prior to commencing such course 
obtain written approval from the Company’s Train- 
ing Supervisor who shall advise the applicant 
whether or not the proposed course is a work re- 
lated course and is acceptable to the Company for 
that individual under the provisions of this Article. 

less waived by the Company. 
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21.07 The Company will upon the successful com- 
pletion of a work related study course, accepted 
under the provision of Section 21.06, by an em- 
ployee reimburse such employee for the cost of such 
course provided that at the time of completion of 
the course the employee shall be in the employ of 
the Company, unless he shall at such time have been 
laid off by the Company for lack of work. 

ARTICLE 22 - PENSIONS 

22.01 The employees covered by this Agreement 
will continue to receive the benefits of the Pension 
Plan for Hourly Paid Employees of the Company 
(Ontario Division) Schedule ‘G’ hereto. 

22.02 Should any difference arise between the 
Company and any of the employees or between the 
Company and the Union covering the interpretation, 
application, administration or alleged violation of 
the provisions of the Pension Plan, such difference 
shall be settled in  accordance with the grievance 
procedure or arbitration provisions of this Agree- 
ment. 

ARTICLE 23 - INSURANCES, 
HEALTH AND HOSPITAL SERVICES 

23.01 The employees covered by this Agreement 
shall receive the benefits of a Group Term Life In- 
surance Plan, a Group Non-Occupational Acciden- 
tal Death and Dismemberment Insurance Plan, a 
Group Non-Occupational Sickness and Accident 
Insurance Plan as reflected in Sections 23.04 and 
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23.07, a Blue Cross Plan for Prescription Drugs- 
Formulary 2 (352 deductible) - (descriptions of 
which are annexed to this Agreement) - the Ontario 
Health Insurance Plan with Blue Cross Supplemen- 
tary (semi-private) Plan, and the Ontario Blue Cross 
Dental Plan Number 7 as in  effect July 10, 1972 
plus coverage for endodontics and periodontics and 
for Blue Cross dental coverage of orthodontics (50% 
of fees, maximum $1,500) or equivalent coverage, 
as described in Section 23.02, all subject to and in 
accordance with the terms and conditions as set out 
in this Article and in the said Plans, all of which, 
except the Group Non-Occupational Sickness and 
Accident Insurance Plan form part of this Agree- 
ment. 

23.02 The Company will provide the Ontario Blue 
Cross Dental Plan Number 7 (Preventative Basic 
Dental Care) plus coverage for endodontics and 
periodontics and for Blue Cross Dental coverage of 
orthodontics (50% of fees, maximum $1,500) with 
the 1996 Ontario Dental Association Schedule of 
Fees for Dental Services provided by General Prac- 
titioners. Effective June 1 ,  1998, the applicable fee 
schedule will be the 1997 Ontario Dental Associa- 
tion Schedule of Fees for Dental Services provided 
by General Practitioners and effective June 1, 1999 
the applicable fee schedule will be the 1998 On- 
tario Dental Association Schedule of Fees for Den- 
tal Services provided by General Practitioners. 
Upon completion of any necessary enrolment forms, 
employees will be covered by the Dental Plan on 
the first day of the month following the month in 
which the employee has acquired seniority. 
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23.03 During the term of this Agreement the Com- 
pany agrees to pay the premiums payable in respect 
of all employees under the above Plans. 

23.04 The Group Non-Occupational Sickness and 
Accident Insurance Plan will provide for a weekly 
benefit of $500 per week. 

23.05 The Group Term Life Insurance Plan for per- 
sons in the active employment of the Company will 
be $35,000 with a maximum coverage of $5,000 
for employees who retire on a disability pension with 
10 or more years of continuous service as provided 
in the Plan. The Group Non-Occupational Acci- 
dental Death and Dismemberment Insurance Plan 
for persons in the active employment of the Com- 
pany will be $15,000. 

23.06 Effective the first day of the month follow- 
ing the month in which the Collective Bargaining 
Agreement commences, the Company will pay the 
premiums for a new Group Optical Insurance Plan 
which will provide up to two hundred and fifty dol- 
lars ($250.00) coverage in each three (3) year pe- 
riod for each employee, the spouse of the employee 
and all unmarried, unemployed children up to the 
age of 21 or up to 23 if an unmarried full time stu- 
dent. 

23.07 The long term disability protection plan for 
all employees who have completed one year of serv- 
ice will provide that employees who are disabled 
within the meaning of the Pension Plan for Hourly 
Paid Employees will be placed directly on disabil 
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ity pension under the Pension Plan upon comple- 
tion of a maximum of 104 weeks of Group Non- 
OccupationaI Sickness and Accident coverage for 
any one continuous period of disability. 

23.08 In consideration of improved employee ben- 
efits paid for by the Company, the Union for the 
employees releases the Company from any obliga- 
tion it might hereafter have to pay to employees any 
Unemployment Insurance rebate available because 
of the existence of a wage loss replacement plan. 
(Group Accident and Sickness Insurance Plan). 

ARTICLE 24 - COST OF LIVING 
ALLOWANCE 

24.01 A cost of living allowance will, if applica- 
ble, be paid to each employee as set out below. This 
allowance will be based on the Consumer Price In- 
dex (all items - base: 1961 = 100) published by Sta- 
tistics Canada (hereinafter referred to as the “CPI”) 
and will be calculated as follows: 

a) The CPI published for April, 1997, shall 
be compared with the CPI published for 
July, 1997, and effective the pay period 
immediately following the publication of 
the July, 1997 CPI, the allowance shall be 
one (1) cent per hour worked for each zero 
point three five (0.35) point increase by 
which the July, 1997 CPI exceeds the April, 
1997 CPI. 
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b) Such allowance, if any, shall continue un- 
til the publication of the CPI for October, 
1997, at which time the October, 1997 CPI 
shall be compared with the CPI published 
for July, 1997, and effective the pay pe- 
riod immediately following the publication 
of the October, 1997 CPI, the allowance 
shall be adjusted by one ( 1 )  cent per hour 
worked for each zero point three five (0.35) 
point increase by which the October, 1997 
CPI exceeds the July, 1997 CPI. 

A similar comparison and adjustment shall 
be made thereafter on the basis of the CPI 
published every three (3) months apart as 
follows on following page: 

c) 
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FOLLOWING THE RELEASE 
OF THE CPI FOR: 

January, 1998 
April, 1998 
July, 1998 
October, 1998 
January, 1999 
April 1999 
July, 1999 
October, 1999 
January, 2000 
April, 2000 

h, 

BASED ON THE 
COMPARISON OF: 

January, 1998 with October, 1997 
April, 1998 with January, 1998 
July, 1998 with April, 1998 
October, 1998 with July, 1998 
January, 1999 with October, 1998 
April, 1999 with January, 1999 
July, 1999 with April, 1999 
October, 1999 with July, 1999 
January, 2000 with October, 1999 
April, 2000 with January, 2000 



If there is a decrease in the CPI on the 
basis of the quarter to quarter compari- 
son, the allowance shall be adjusted 
downward by using the formula men- 
tioned above but an employee’s applica- 
ble hourly rate shall not be affected by 
any downward adjustment. 

The amount of the cost of living allow- 
ance in effect at any time shall not be 
part of an employee’s applicable hourly 
rate but will be included for the calcula- 
tion of vacation pay under the Collective 
Bargaining Agreement. 

No adjustment retroactive or otherwise 
shall be made due to any revision which 
may later be made in any Consumer 
Price Index published by Statistics 
Canada. 

d) 

e) 

f) 

The continuance of the cost of living al- 
lowance shall depend upon the availabil- 
ity of the CPI calculated on its present 
basis and in its present form. Should this 
occur, the parties will meet and agree 
upon an appropriate alternative conver- 
sion of the CPI. 

g) 
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ARTICLE 25 - SUPPLEMENTARY 
UNEMPLOYMENT BENEFITS PLAN 
(SUB) 

25.01 The employees covered by this Agreement 
will receive the benefits of the Supplementary Un- 
employment Benefits Plan (SUB) for Hourly Paid 
Employees of the Company, Schedule “I” hereto. 

ARTICLE 26 - CO-OPERATIVE 
WAGE STUDY 

26.01 The Co-operative Wage Study Manual 
(herein referred to as ‘the Manual’), dated Novem- 
k ‘r 1 
nient as Schedule “J” and its provisions shall there- 
after apply as if set forth in  full herein. 

26.02 Each employee’s job shall be described and 
classified and a rate of pay applied to it in accord- 
ance with the provisions of the Manual and this 
Agreement. 

26.03 The scale of rates beginning at Job Class 1, 
and progressing upwards by equal increments shall 
be known as the Standard Hourly Wage Scale and 
will be Schedule “E” to this Agreement. 

26.04 Effective June 1, 1983 all employees shall 
have their rates of pay adjusted as follows: 

a) If the employee is not receiving an out-of- 
line differential prior to that date, the rate 
of pay of such employee shall be adjusted 

1 ”’: 1, shnll bc i,lP-: ;P.;\tLY! i f , :  1 r! !>> .I:, : 2 -  
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to conform to the standard hourly rate for that em- 
ployee’s job, as provided in Schedule “E’. 

If the employee is receiving an out-of-line 
differential prior to June 1 ,  1983, the rate 
of pay of such employee shall be increased 
by the amount by which the rate for Job 
Class 1 has been increased, as provided in 
Schedule “E’ and the following shall gov- 
ern: 

b) 

1. If the employee’s new rate resulting 
from such increase is greater than the 
standard hourly rate for the job, as pro- 
vided in Schedule “E’, the amount by 
which such employee’s new rate is 
greater than the rate provided i n  
Schedule “E” shall become such em- 
ployee’s new out-of-line differential 
(which shall replace the former out- 
of-line differential) and shall apply in 
accordance with the provisions of this 
Agreement . 

2. If the employee’s new rate resulting 
from such increase is equal to or less 
than the standard hourly rate for the 
job, as provided in Schedule “E’, the 
rate of pay of such employee shall be 
adjusted to conform to the standard 
hourly rate for the job as provided in 
Schedule “E” and the former out-of- 
line differential shall be terminated. 
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26.05 As of June 1, 1983 the standard hourly rate 
for each job class shall be the standard hourly rate 
for all jobs classified within such job class and shall 
so continue for the duration of the Standard Hourly 
Wage Scale and shall be applied to any employee in 
accordance with the provisions of this Agreement. 

26.06 The Company and the Local Union shall 
agree on a list of employees who are to be paid out- 
of-line differentials. Such list shall contain the fol- 
lowing information: 

a) 

b) 

Name of employee to whom such out-of- 
line differential is to be paid, 

Job title of job on which out-of-line differ- 
ential is to be paid, 

Job class of such job, 

Wage rate of such job, 

Amount of out-of-line differential and 

Date such out-of-line differential became 
effective. 

c) 

d) 

e) 

f) 

26.07 Except as such out-of-line differential may 
be changed by the means hereinafter provided, any 
employee included in the list referred to in Section 
26.06, shall continue to be paid such out-of-line dif- 
ferential during such time as the employee contin- 
ues to occupy the job for which the out-of-line dif- 
ferential was established. 
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26.08 If an employee with an out-of-line differen- 
tial is required by the Company to either transfer or 
be assigned to a job having a higher hourly rate, 
then the differential shall be reduced by the amount 
of the increase in the hourly rate. 

26.09 If, as a result of a force adjustment and/or 
the exercise of seniority rights, an employee with 
an out-of-line differential is moved to a job having 
a lower hourly rate, then the out-of-line differential 
shall be cancelled. 

26.10 If such employee referred to in  Sections 
26.08 and 26.09 shall be returned to thejob for which 
the out-of-line differential was established, the out- 
of-line differential shall be reinstated except as it 
may have been reduced or eliminated by other 
means. 

26.1 1 When an employee would, in accordance 
with the terms of this Agreement, be entitled to re- 
ceive his applicable hourly rate, he shall also re- 
ceive any out-of-line differential to which he is en- 
titled. 

26.12 In addition to the means herein provided, 
increases in the increment between job classes shall 
be used to reduce or eliminate out-of-line differen- 
tials. 

26.13 Any mathematical or clerical errors made in 
the preparation, establishment or application of job 
descriptions, classifications or standard hourly rates 
shall be corrected to conform to the provisions of 
this Agreement. 
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26.14 Except as otherwise provided in the Manual 
no basis shall exist for an employee to allege that a 
wage rate inequity exists. 

26.15 There shall be a committee known as the 
‘CWS Committee’ consisting of three (3) employ- 
ees appointed by the Local Union to represent the 
Union and three (3) individuals appointed by the 
Company to represent the Company. Either party 
may change its representatives from time to time by 
written notification to the other. 

26.16 Meetings of the CWS Committee will be held 
as frequently as required at mutually agreeable 
times. 

26.17 Leaves of absence shall be granted to Local 
Union representatives on the CWS Committee to 
the extent required for handling new or changed job 
descriptions and job classifications in accordance 
with the requirements of the Manual. Time lost by 
the Local Union representatives on the CWS Com- 
mittee shall be paid for by the Company at their 
applicable hourly rates, plus any applicable shift 
premium and Cost of Living Allowance and any 
applicable Nickel Price Bonus. The Company may 
at any time discontinue such payments if, in the 
opinion of the Company, there is abuse of the privi- 
lege. 

26.18 Any arbitration under the terms of the 
Manual shall be conducted in accordance with the 
provisions of Article 8 of this Agreement. 
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ARTICLE 27 - SPECIAL SHORT TERM 
SHUTDOWN PROTECTION PLAN 

27.01 The Company may, upon forty-five (45) days 
written notice to the Union, declare a special shut- 
down of all or part of a Department for a period not 
to exceed four (4) months, which period may im- 
mediately precede or follow a vacation shutdown. 

27.02 In the event such a shutdown is declared, the 
employees working in the Department or the part of 
the Department to be shut down will, notwithstand- 
ing Article 1 1 of the Collective Agreement, be placed 
on layoff for the period of the shutdown and cov- 
t \ i  A! by ‘ I - >  i.;ioiis of !hl: , S p < i a l  Short Tern 
Shutdown Protection Plan described in  Schedule “L” 
hereto and hereinafter called the ‘Plan’. 

27.03 The Company may recall individuals during 
the period of the shutdown to perform work in the 
shutdown Department or shutdown part of the De- 
partment, as the case may be. For this purpose, the 
Company shall determine which individuals off 
work from the Department and covered by the pro- 
visions of the Plan are qualified to fill the normal 
requirements of the jobs available and shall give 
preference in recalling to work such individuals on 
the basis of their length of continuous service with 
the Company and the provisions of Section 11.05 
(a) to (g) shall apply, An individual may decline 
such recall if the Company is able to recall another 
individual from the Department who is covered by 
the Plan and is qualified to fill the normal require- 
ments of the job and has less seniority than the de- 
clining individual. 
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27.04 The Company will not declare a special shut- 
down of a particular part of a Department or the 
Department as a whole more than once during the 
term of the Collective Agreement. 

27.05 The Company will meet with the President 
of the Local Union, a representative of the Union 
and one additional employee upon request and with 
reasonable notice for the purpose of discussing mat- 
ters in connection with the Plan. 

ARTICLE 28- AUTHORITY 

28.01 United Steelworkers of America and its of- 
ficers agree that they have authority from the mem- 
bers of the said Union to enter into this Agreement 
and agree that this Agreement shall be binding upon 
its members. 

ARTICLE 29 - FURTHER CONFER- 
ENCES 

29.0 1 Joint conferences between representatives of 
the Company and of the Union shall commence in 
Port Colborne, Ontario, or elsewhere not less than 
sixty (60) days nor more than ninety (90) days be- 
fore the termination date of this Agreement for the 
purpose of considering, and, if thought fit, negotiat- 
ing an Agreement with regard to wages, hours and 
conditions of employment to take effect upon the 
expiration of this Agreement. 

29.02 The In-Term Meetings between the Com- 
pany, the Local Union and the Union to deal with 
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&- 
problems arising from the administration of this 
Agreement and to improve communications be- 
tween the parties will be continued. The In-Term 
Meetings will also provide an opportunity to dis- 
cuss the implementation of new experimental pro- 
grams designed to improve job satisfaction and pro- 
ductivity, and the application of this Agreement to 
such programs. 

ARTICLE 30 - TERMINATION 

30.01 This Agreement shall become effective on 
the 1st day of June, 1997 and shall terminate at mid- - 
n p .  

IN WITNESS WHEREOF Inco Limited has 
caused this Agreement to be signed by its proper 
officers, and the officers of the United Steelworkers 
of America and the Bargaining Committee of Local 
6200 have hereunto set their hands on behalf of the 
said Union and on their own behalf. 

- 
c d 

EXECUTED at the City of Port Colborne, 
Ontario, this 9th day of October, 1997. 

UNITED STEELWORKERS OF AMERICA 
INCO LIMITED 

Jay Ayres 
J. W. Ashcroft 
President, Local 6200 
President, Ontario Division 
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Wayne Fraser 
D. D. Sheehan 
Staff Representative 
Manager, Employee Relations 

George Teal 
A. L. Cruthers 
Staff Representative 
Manager, Copper Cliff Nickel Refinery 

B. J. McQueen 
Manager, Central Maintenance 

M. J. Sylvestre 
Manager, Mines Technical Services 

B. Vickman 
Superintendent, Industrial Relations 

A. M. Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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SCHEDULE “A” 

RULES GOVERNING PROCEEDINGS 
OF GRIEVANCE COMMISSIONER 

The parties when referring a grievance to the 
Grievance Commissioner shall also provide 
him with the Stage Two Summary (or as 
amended by agreement of the parties) and the 
decisions of the Management Representative 
at Stage Two and Three. 

The parties shall supply the Grievance Com- 
missioner and each other with additional con- 
cise and brief written representations on which 
they intend to rely provided that such are 
mailed not less than ten (10) days before the 
commencement of the hearings of the Griev- 
ance Commissioner. 

The purpose of the hearing is to clarify the is- 
sues or facts in dispute. At the hearing the 
parties may make such further representations 
or adduce such evidence as the Grievance 
Commissioner may permit or require, but the 
Grievance Commissioner shall not be obligated 
to conform to the rules of evidence, 

The Grievance Commissioner must render his 
decision in writing within seven (7) days of 
the conclusion of the hearings. Upon request 
by either party after his decision has been ren- 
dered the Grievance Commissioner shall de- 
liver brief reasons, but such reasons shall not 
form part of his decision. 

1. 

2. 

3. 

4. 
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SCHEDULE “B” 

RULES OF ARBITRATION 

1. Arbitrations shall be heard at Port Colborne, 
Ontario or at such other place as may be agreed 
upon by the parties from time to time. 

In any arbitration the written representations 
of the employee made at Stage Two and the 
decision of the Company at Stage Three of the 
grievance procedure (or in the case of a differ- 
ence between the Union and the Company the 
written submission by the party initiating the 
discussion of the difference and the written 
reply thereto of the other party) shall be pre- 
sented to the arbitrators and the award of the 
arbitrators shall be confined to determining the 
issues therein set out. 

2. 

3. Each party to an arbitration shall be entitled 
through counsel or otherwise to present evi- 
dence, to cross-examine the witnesses of the 
other party, and to present oral arguments. A 
brief of argument may be presented by each 
party and each party shall be entitled to reply 
to the brief of argument presented by the other. 
Briefs of argument and replies thereto shall be 
filed within the times specified by the arbitra- 
tors. A party presenting a brief of argument or 
reply to the arbitrators shall forthwith deliver 
a copy thereof to the other party. 

Witness fees and allowances shall be paid by 4. 
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the party calling the witness. 

No costs of any arbitration shall be awarded 
to or against either party. 

5. 

SCHEDULE “C” 

DEPARTMENTS IN THE PLANT 

1. Cobalt Refining and Precious Metals Refin- 
ing Department. 

Nickel Processing and Plant Services Depart- 
ment. 

2.  

3. Electrical Department. 

4. Mechanical Department, embracing Auto 
Mechanics; Construction Tradesmen; Indus- 
trial Tradesmen; Machinists; Welder Fitters 
and employees in the Power House. 

Together with such additional Departments as the 
Company may from time to time establish. 

SCHEDULE “D” 

CLASSIFICATIONS ENTITLED TO 
PREFERENTIAL RECALL 

Auto Mechanics Instrument Men 
Construction Tradesmen Machinists 
Electricians Power House Engineers 
Industrial Tradesmen Welder Fitters 
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SCHEDULE “E” 

June 1st 
1996 

Class $/Hr. 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

/ 

$18.87 
19.09 
19.31 
19.53 
19.75 
19.97 
20.19 
20.4 1 
20.63 
20.85 
21.07 
2 1.29 
21.51 
21.73 
21.95 
22.17 
22.39 
22.6 1 
22.83 
23.05 
23.27 
23.49 
23.71 
23.93 
24.15 
24.37 
24.59 

WAGE RATES 

June 1st 
1997 

$19.13 
19.35 
19.57 
19.79 
20.01 
20.23 
20.45 
20.67 
20.89 
21.11 
21.33 
2 1.55 
21.77 
21.99 
22.21 
22.43 
22.65 
22.87 
23.09 
23.31 
23.53 
23.75 
23.97 
24.19 
24.4 1 
24.63 
24.85 

$/Hr. 
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June 1st 
1998” 
$/Hr. 

$19.13 
19.35 
19.57 
19.79 
20.01 
20.23 
20.45 
20.67 
20.89 
21.1 1 
21.33 
21.55 
21.77 
21.99 
22.21 
22.43 
22.65 
22.87 
23.09 
23.3 1 
23.53 
23.75 
23.97 
24.19 
24.4 1 
24.63 
24.85 

June 1st 
1999” 
$/Hr. 

$19.13 
19.35 
19.57 
19.79 
20.0 1 
20.23 
20.45 
20.67 
20.89 
21.11 
21.33 
21.55 
2 1.77 
2 1.99 
22.21 
22.43 
22.65 
22.87 
23.09 
23.3 1 
23.53 
23.75 
23.97 
24.19 
24.41 
24.63 
24.85 



*Wagerateseffective June 1,1998 and June 1,1999 
will be increased by any Cost of Living Allowance 
in effect on those dates and the Cost of Living Al- 
lowance will be reduced by the same amount. 

SCHEDULE “F’ 

Schedule of Apprenticeship Training 
(1040 Hour Training Period) 

C.W.S. Wage Class Payable for 
Apprenticeship Periods 
4-Year Apprenticeship 

l h d e  
Job 

1st 2nd 3rd 4th 5th 6th 7th 8th Class 

3 5 7 9 12 15 17 19 21 
3 5 7 9 11 14 16 18 20 
3 5 7 9 11 13 15 17 19 
3 5 7 8 10 12 14 16 18 
3 5 7 8 9 11 13 15 17 
3 5 7 8 9 10 12 14 16 
3 5 7 8 9 10 1 1  13 15 

1st 2nd 
3 6  
3 6  
3 5  
3 5  
3 5  
3 5  
3 5  

3-Year Apprenticeship 

3rd 
9 
8 
7 
7 
6 
6 
6 

4th 
12 
11 
10 
9 
8 
7 
7 

Trade Job 
5th 6th Class 
14 16 18 
13 15 17 
12 14 16 
11 13 15 
10 12 14 
9 11 13 
8 10 12 
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2-Year Apprenticeship 

1st 2nd 3rd 4th Job Class 
3 8 14 19 21 
3 8 13 18 20 
3 8 13 17 19 
3 8 12 16 18 
3 7 11 15 17 
3 7 11 14 16 

Trade 

SCHEDULE “H” 

The following will be considered Operations within 
the Plant for the purpose ofArticle 17, Safety, Health 
and Environment. 

1. Precious Metals Refining Department. 

2. Cobalt Refining Department. 

3. Nickel Processing and Plant Services Depart- 
ment. 

SCHEDULE “K” 

June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America, 
87 Clarence Street, West, Suite 2, 
Port Colborne. Ontario. 

Attention: Mr. J. Ayres, President, Local 6200 
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Dear Sir: 

This will confirm our agreement with respect to the 
payment of a Nickel Price Bonus to employees, as 
set out below. 

This Bonus will be based on the average realized 
price per pound of nickel, in U.S. dollars, including 
intermediates, published by the Company in its 
Quarterly Reports for periods ending March 31st, 
June 30th, September 30th and December 31st (here- 
inafter called the ‘Average Realized Price’). 

If the Average Realized Price for any Quarter in 
which the Company has net earnings is $2.25, each 
employee will receive a lump sum payment in an 
amount equal to the number of hours worked by 
him in that Quarter multiplied by ten cents ( lo#) 
Canadian. If the Average Realized Price exceeds 
$2.25, the multiplier used to calculate the lump sum 
payment will be increased by one cent (le) Cana- 
dian for each one cent (lq!) U.S. by which the Aver- 
age Realized Price exceeds $2.25. 

All payments will be made in the second pay period 
following the publication of a Quarterly Report con- 
taining an Average Realized Price of $2.25 or greater. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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SCHEDULE “L” 
SPECIAL SHORT TERM SHUTDOWN 

PROTECTION PLAN 

An employee who is covered by this Special Short 
Term Shutdown Protection Plan will, notwithstand- 
ing anything to the contrary contained in the Col- 
lective Agreement, receive the following special 
protection during the period of the shutdown: 

1. 

2. 

3. 

4. 

5 .  

He will continue to accumulate continuous 
service with the Company; 

He will be considered to have worked his 
regular hours in his occupational classifica- 
tion for the purpose of calculating his Years 
of Employment With Pay under the provi- 
sions of the Pension Plan for Hourly Paid 
Employees of the Company; 

He will be considered to have worked his 
regular hours in his occupational classifica- 
tion and to have continued to receive incen- 
tive pay, where applicable, based on his 
Weekly Incentive Pay for the purpose of cal- 
culating his entitlement to vacation pay and 
Special Vacation pay under Articles 15 and 
16 of the Collective Agreement. 

He will continue to receive all the insurance 
benefits described in Article 23 of the Col- 
lective Agreement. 

He will be entitled to the benefits of the Spe 
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cia1 Short Term Shutdown Protection section of the 
Supplemental Unemployment Benefit Plan. 

SCHEDULE “M” 

For the purpose of and applicable to employ- 
ees working on twelve (12) hour shifts, the 
Collective Bargaining Agreement will be 
amended as follows: 

5- .O : The words “(not to 
exceed forty (40) hours per week)” shall be 
replaced with “(not to exceed the standard 
number of hours which he otherwise would 
have worked at his applicable hourly rate)”. 

s-1 : The words “thirty (30) 
minutes per shift” shall be replaced with “two 
(2) thirty (30) minutes periods per twelve (12) 
hour shift”. 

5- : The words “eight (8) hours” 
shall be replaced with “his regularly sched- 
uled hours”. 

Section 13.06 (a) : The words “forty (40) 
hours at his applicable hourly rate in his work 
week” shall be replaced with “the number of 
regularly scheduled hours required in his 
work week at his applicable rate”. 

s-1 : The words “eight hours” 
shall be replaced with “twelve (12) hours”. 
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Section 13.14: The words in the first sen- 
tence beginning with “An employee” and 
ending with “will not be so paid.” shall be 
replaced with ‘‘An employee who does not 
work on a recognized holiday which occurs 
on his regular day off or during his vacation 
will be paid eight (8) hours at what would 
have been his applicable hourly rate had he 
worked on that day. If the recognized holi- 
day occurs on what would otherwise have 
been a work day for the employee he will be 
paid eight (8) hours or the number of hours 
he was scheduled to work on that day, which- 
ever is the greater, at what would have been 
his applicable hourly rate had he worked on 
that day. Provided, that, in each case, he will 
not be so paid:” 

Section 13.19 shall be deleted and replaced 
with “An employee shall be paid an averaged 
shift premium of eighty cents (80g) per hour 
for time worked by him during his night shift 
hours.” 

Section 14.05: The words “eight (8) hours” 
shall be replaced with “twelve (12) hours”. 

SCHEDULE “N” 

WORKER SAFETY REPRESENTATIVE 

The primary responsibility of the worker safety rep- 
resentative is to inspect, audit and address workplace 
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conditions and work practices in relation to safety 
and health of personnel in the Port Colborne Plant. 
He also assists in the promotion and development 
of safety, health and environment practices and pro- 
cedures. 

The duties and responsibilities of the worker safety 
representative include the following: 

1. 

2, 

3. 

4. 

(1) 

Conduct safety and health inspections and 
investigations, monitor conditions and prac- 
tices and make recommendations to appro- 
priate plant supervision. 

Participate in the preparation of training ma- 
terials and programs and in the promotion of 
those programs. 

Serve as the Union joint chairman of the 
PSHE Committee. 

Carry out the responsibilities of the Certified 
Member of the OSHE Committees in the Port 
Colborne Plant. 

SCHEDULE “0” 

The Company will introduce in September, 
1994, a new comprehensive procedure to be 
known as The Contracting Out Information 
and Review System. The System shall have 
the following components: 
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a) Major Projects (Projects which are in ex- 
cess of one million dollars) 
As soon as reasonably possible after receiv- 
ing final approval for funding a Major Project 
at the Port Colborne Plant, the Company will 
notify the Local Union in writing, or elec- 
tronically, of the Major Project using the 
Notification Format. The Committee will 
meet with the Company within seven (7) days 
of receiving notification to review the work 
content of the Major Project and the Com- 
pany shall give consideration to any com- 
ments or suggestions proposed at such meet- 
ing for the performance of any contract seg- 
ment of the work by bargaining unit employ- 
ees. 

Mid-Size Projects (Projects which are in 
excess of ten thousand but not more than 
one million dollars) 
The Company will provide the Committee 
every month with a list of the Mid-size 
Projects at the Port Colborne Plant for which 
either final funding approval has been re- 
ceived or which have been contracted out in 
the last one month reporting period. The list 
shall show for each project the nature of the 
work, its expected duration and the approxi- 
mate number of contractor workers involved. 
In the case of Mid-size Projects for which 
funding approvaI has been received, the Com- 
panyyill endeavour to provide the Commit- 
tee with notice of such Mid-size Project as 
soon as reasonably possible after receiving 

b) 
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the final approval. At the next Contracting Out Com- 
mittee meeting, the Company and the Com- 
mittee will review the work content of the 
Mid-size Projects and the Company shall give 
consideration to any comments or sugges- 
tions proposed at such meeting for the per- 
formance of any contract segment of the work 
by bargaining unit employees. In cases where 
the work has already been contracted, such 
consideration shall relate, to the extent it is 
reasonable and possible, to future contract- 
ing out of similar work. The parties shall also 
use this information to develop trend analy- 
ses of the contracting of specific types of 
work. 

c) Small Contracts (Work Contracts which 
are up to ten thousand dollars) 
The Company will, to the extent the infor- 
mation is reasonably available, provide the 
Committee every month with a list of the 
Small Contracts which have been contracted 
out in the last one month reporting period at 
the Port Colborne Plant in order that the Com- 
mittee can review the work content of the 
small contracts and develop trend analyses 
of the contracting of specific types of work. 
The Company will, except in cases of emer- 
gency, endeavour to provide the Local Un- 
ion with notice of Small Contracts in advance 
of the commencement of the contract work. 

135 



d) The Notification Format for Major 
Projects at the Port Colborne Plant will 
contain the following information: 

The location of the work; 
The type of work; 
A description of the work; 
An outline of the skills and 
equipment involved; 
An estimate of the duration of 
the work; 
An outline of any anticipated 
use of bargaining unit employ- 
ees; 
A description of the factors af- 
fecting the work schedule. 

:; 
c> 
d) 

e> 

f )  

g) 

(2) Trend Analyses and Base Load 
Trend analyses of the Small Contracts re- 
ferred to above will be performed by trade/ 
skill taking into consideration a variety of 
factors including, without limiting the gen- 
erality of the foregoing, the location of the 
work, its type, duration and frequency, the 
skills and equipment involved and any oper- 
ating constraints associated with the work. 
A principal purpose of this trend analysis of 
Small Contracts is to assist the parties in 
agreeing on an appropriate definition or defi- 
nitions of Base Load in the type of work nor- 
mally performed by bargaining unit employ- 
ees. Once agreement is reached and a base 
load is identified, the Company shall ensure 
an adjustment in the amount of such work 
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performed by bargaining unit employees. 

(3) Annual Review 
On or before December 15th of each year, 
the Company shall meet with the Committee 
and review all work or types of work which 
it anticipates will be performed by contrac- 
tors at the Port Colborne Plant in the next 
twelve (12) months. 

The Company will consider any comments 
or suggestions proposed at such meeting to 
have any contract segment of the work per- 
formed by bargaining unit employees, includ- 
ing specific types of work, taking into con- 
sideration the trend analyses developed dur- 
ing the previous year. 

The Company will grant the Co-chairman of 
the Contracting Out Committee up to a maxi- 
mum of two (2) days leave of absence with 
pay in each month at his applicable hourly 
rate plus applicable Cost of Living Allow- 
ance and Nickel Price Bonus, to work in con- 
nection with the Contracting Out Informa- 
tion and Review System. 

(4) Production Shutdowns 
In the event a production shutdown is an- 
nounced, the Committee will meet to discuss 
work that could be performed by employees 
during such period. 
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SCHEDULE “P” 

June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne. Ontario 

Attention: Mr, J. Ayres, President, Local 6200 

Dear Sir: 

This will confirm our agreement with respect to an 
advance of cost of living allowance to which em- 
ployees are entitled in accordance with Article 24. 

Effective June 1, 1997, a cost of living allowance of 
twenty-five cents (25e) will be paid to each em- 
ployee as an advance against his allowance entitle- 
ment during the subsequent twelve-month period. 
Six cents (6e )  shall be deducted from each of the 
first, second and third cost of living allowance ad- 
justments during the subsequent twelve-month pe- 
riod and seven cents (7$) shall be deducted from 
the fourth cost of living allowance adjustment. 

Effective June 1, 1998, a further twenty-five cents 
(25#)  will be paid to each employee as an advance 
against his allowance entitlement during the subse- 
quent twelve-month period. The allowance that each 
employee would otherwise be entitled to during this 
period shall be decreased in the same manner as in 
the preceding paragraph. 
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Effective June 1 ,  1999, a further twenty-five cents 
(25#) will be paid to each employee as an advance 
against his allowance entitlement during the subse- 
quent twelve-month period. The allowance that each 
employee would otherwise be entitled to during this 
period shall be decreased as outlined in the second 
paragraph. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 

EMPLOYEE BENEFIT PLANS 

The following descriptions of Employee Benefit 
plans are presented here for the convenience of 
employees. They describe the principal features in 
non-technical language. The insurance contracts 
between the insurance carrier and the Company will 
govern in  all cases. 

GROUP TERM LIFE INSURANCE PLAN 

This plan provides for - 

Amount of Amount of Total 
Basic Additional Amount of 

Insurance Insurance Insurance 
$2,500 $32,500 $3 5,000 

The additional $32,500 of Life Insurance will auto- 
matically terminate on retirement except as de  
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scribed below for employees who become totally 
and permanently disabled and retire on disability 
retirement with 10 or more years of continuous service. 

Life Insurance 
Benefits will be paid in a lump sum or in instal- 
ments to the beneficiary designated by the employee. 
The beneficiary may be changed at any time in ac- 
cordance with the applicable provincial laws. 

Permanent Total Disability 
If the employee with 3 or more years of continuous 
service becomes totally and permanently disabled 
while insured, $5,000 of his Life Insurance will be 
paid to him either in a lump sum or in instalments 
instead of to his beneficiary at death. The remain- 
ing portion of life insurance coverage will be can- 
celled. The entire and irrevocable loss of sight of 
both eye , or of the use of both hands or both feet, 
or of one 1 and and one foot will in itself be consid- 
ered permanent and total disability. 

Eligibility and Effective Date of Insurance 
All employees are eligible for insurance upon com- 
pletion of six months of continuous service. Insur- 
ance coverage will automatically become effective, 
without medical examination, upon the completion 
of six months’ continuous service provided the em- 
ployee is then actively at work. 

Premiums 
The Company will pay one hundred percent (100%) 
of the premiums payable under this Plan. 
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BENEFITS (Employees Out Sick) 
Employees off for less than two years on account of 
disability resulting from accident or bodily disease 
will be considered as continuing in the service of 
the Company in order that their Group Life Insur- 
ance may be continued during their unavoidable 
absence from this cause. 

If an employee is off on account of accident or bod- 
ily disease for more than two years his insurance 
may be continued only upon written application to 
and approval by the Company. The complete terms 
of this Group Insurance coverage are set forth in 
the Group Insurance Policy issued by the Carrier. 
An employee who becomes insured will receive an 
individual certificate outlining the details of his in- 
surance coverage. 

Termination of Employment and Conversion of 
Life Insurance 
The Life Insurance of an employee will cease upon 
termination of employment except with respect to 
the life insurance continued for retired employees 
as described elsewhere. However, if death should 
occur within thirty-one days after termination of 
employment the full death benefit will be payable. 
Within this thirty-one day period an employee may 
convert his Group Life Insurance coverage to an 
individual Whole Life or Endowment Plan, by mak- 
ing application to the Aetna Life Insurance Com- 
pany. This individual policy will be issued without 
medical examination and at the Insurance Compa- 
ny’s regular rates. 
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GROUP NON-OCCUPATIONAL 
ACCIDENTAL DEATH AND 

DISMEMBERMENT INSURANCE PLAN 

This Plan provides benefits in the event of an em- 
ployee’s loss of life, limbs or the entire and irrevo- 
cable loss of sight, excluding such losses resulting 
from occupational accidents. Benefits are payable 
only if the loss results directly from bodily injuries 
caused by an accident and occurs within 90 days 
after date of the accident causing the loss. 

Benefits 
$15,000 will be paid for the loss of life, both hands, 
both feet, one hand and one foot, one hand and the 
sight of one eye, one foot and the sight of one eye, 
sight of both eyes. $7,500 will be paid for the loss 
of one hand, one foot, the sight of one eye. In no 
case will more than $15,000 be paid for all losses 
resulting from one accident. 

Exclusions 
No benefits are payable due to a loss contributed to 
or caused by bodily or rnental infirmity, ptomaines, 
bacterial infections, disease, medical or surgical 
treatment not made necessary by injuries covered 
under the Plan, war, suicide, or the commission by 
the insured or any attempt by the insured to commit 
an assault or an offence under the Criminal Code of 
Canada. 

Eligibility 
All employees will be automatically covered by the 
Group Non-Occupational Accidental Death and 
Dismemberment Insurance Plan on the date of hire. 
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Premiums 
The Company will pay one hundred per cent (100%) 
of the premiums payable under this Plan. 

The complete terms of this Group Insurance cover- 
age are set forth in the Group Insurance Policy is- 
sued by the Carrier. An employee who becomes 
insured will receive an individual Certificate out- 
lining the details of his insurance coverage. 

Termination of Employment 
All coverage under this Plan will cease on the date 
of termination of employment, including Retire- 
ment. 

PRESCRIPTION DRUG PLAN 
(35e Deductible) 
(Formulary - 2) 

Benefits 
The Blue Cross Plan for Prescription Drugs (3% 
deductible) (Formulary - 2) covers drugs, serum, 
injectibles, insulin and diabetic supplies purchased 
on the prescription of a medical doctor for the use 
of the employee or a dependent under the Plan. 

The Plan does not cover patent medicines, vitamins, 
unless injected, or drugs paid for by any other agency. 

All eligible drug bills will be paid under this Plan, 
less a deductible of 35# for each prescription which 
will be paid by the employee. 

The Plan provides full benefits for the subscriber, 
wife or husband and all unmarried, unemployed 
children up to the age of 21 or up to 23 if an unmar 
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ried full time student. Newborn children are cov- 
ered automatically by the Plan. 

Eligibility 
Employees are eligible on the first day of the month 
following the month in which the employee was 
hired. 

Premiums 
The Company will pay one hundred per cent ( 1  00%) 
of the premiums payable under this Plan. 

Certificates 
Each employee will receive a personal Certificate 
showing is name, group number, amount of deduct- 
ible and the date on which coverage begins. 

Cancellation 
Insurance will be cancellcd on the date employmcnt 
is terminated. 

NON-OCCUPATIONAL SICKNESS AND 
ACCIDENT INSURANCE PLAN 

A group insurance plan which provides weekly sick- 
ness and accident insurance. 

Benefits 
Effective June 1 ,  1997 

Weekly Benefit - $500 

Eligibility 
You will automatically become insured on the day 
after you complete three months of continuous serv 
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ice without medical examination, if you are then 
actively at work: otherwise, on the day you return 
to active work. 

Premiums 
The Company will pay one hundred per cent (100%) 
of the premiums payable under this Plan. 

Benefits Paid 
Benefits commence with the first day you are either 
totally disabled by a non-occupational accident, 
admitted to and confined to a hospital, or on the 
fourth day of total disability due to non-occupational 
sickness. You must be under the care of a physician 
licensed to practice medicine. 

Benefits will continue as stated above during any 
one continuous period of disability due to one or 
more causes. Successive periods of disability will 
be considered as one continuous period of disabil- 
ity unless the disability is due to a different and un- 
related cause and commences after you have re- 
turned to work. 

Benefit Duration 
The Plan will provide up to 52 weeks of benefits 
while disabled for employees with less than one year 
of service prior to the start of the disability and up 
to 104 weeks for employees with one or more years 
of service prior to the start of the disability. 

Cancellation 
Insurance will be cancelled on the date employment 
is terminated or when you retire. 
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DENTAL PLAN 

Benefits 
The Plan provides for basic dental care and covers 
examinations, consultations, x-rays, scaling of teeth, 
fillings, surgical removal of teeth and endodontics, 
periodontics and orthodontics (50% of fees, maxi- 
mum life time benefit of $1500). The Plan does not 
cover treatment paid through any other source. 

The Plan provides covered benefits in accordance 
with the 1996 Ontario Dental Association Schedule 
of Fees for the subscriber, wife or husband and all 
unmarried, unemployed children up to the age of 
21 or up to 23 if an unmarried full time student. 
Effective June 1, 1998, the applicable fee schedule 
will be the 1997 Ontario Dental Association Sched- 
ule of Fees and effective June 1 ,  1999, the applica- 
ble schedule will be the 1998 Ontario Dental Asso- 
ciation Schedule of Fees. 

Eligibility 
Employees are eligible for coverage on the first day 
c1ftl:c :no:ith following themonth in hkh thi: cmploj :c 
has completed three months of continuous service. 

Premiums 
The Company will pay one hundred per cent (100%) 
of the premiums payable under this plan. 

Certificates 
You will receive a personal Certificate showing your 
name, group number and the date on which the cov- 
erage begins. 
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Cancellation 
Insurance will be cancelled on the date employment 
is terminated. 

GROUP OPTICAL INSURANCE PLAN 

Benefits 
The Plan provides for payment of up to $250 for 
prescription glasses in each three year period for 
each employee, the spouse of the employee and all 
unmarried, unemployed children up to the age of 
21 or up to 23 if an unmarried full time student. 
The plan will also provide unlimited lens replace- 
ment with prescription change over the three year 
period. 

Eligibility 
Employees are eligible on the first day of the month 
following the month in which the employee was hired. 

Premiums 
The Company will pay one hundred per cent ( 100%) 
of the premiums payable under this Plan. 

Cancellation 
Insurance will be cancelled on the date employment 
is terminated. 
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LETTERS OF AGREEMENT 

The following are the letters ofAgreement between 
the Company and the Union, and are intended for 
the purpose of information. They do not form part 
of the Collective Bargaining Agreement. 

June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street, West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

By way of clarification of the Collective Agreement 
effective June 1, 1997, between Inco Limited and 
United Steelworkers of America covering employ- 
ees of the Company in  the Port Colborne Plant and 
of the Pension Plan for Hourly Paid Employees in 
the Ontario Division of the Company represented 
by United Steelworkers of America, the following 
is agreed to by all parties. 

A person who makes an application which is ac- 
cepted by the Company Medical Examiner for any 
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pension under the Pension Plan or a person who is 
retired under the terms of the Pension Plan ceases 
to be an employee and he shall not be entitled to 
continue to accumulate Years of Employment with 
Pay (YEWPS). 

If such a person is in receipt of a benefit payable 
under the Group Non-Occupational Sickness and 
Accident Insurance Plan at the time he makes an 
accepted application or is retired by the Company, 
he shall receive the monthly pension benefit to which 
he is entitled under the Pension Plan. However, if 
the monthly amount of that pension benefit is less 
than the monthly amount he would have received if 
he had continued to be an employee and had received 
his Sickness and Accident benefit under the Collec- 
tive Agreement, he shall be entitled to an additional 
amount equal to the difference between his pension 
benefit and the Sickness and Accident benefit he 
would otherwise have received for that month. This 
additional monthly amount shall continue until he 
has exhausted all of his Sickness and Accident ben- 
efits in the same manner as if he was still an em- 
ployee. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel Processing/Plant Services 
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June 1 ,  1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
information concerning overtime of employees in a 
Mechanical or Electrical Department working group 
within the meaning of Section 13.09 of the Collec- 
tive Bargaining Agreement. 

The Company will continue to post in appropriate 
locations, monthly lists showing the cumulative 
amount of overtime hours worked by each employee 
within such a working group, commencing with the 
first month of such posting. 

In addition, the lists will indicate the number of 
overtime hours each such employee has been una- 
vailable or refused to work when overtime was of- 
fered. 
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Commencing the first work week in  January, 1989, 
the provisions of this letter will apply to the posting 
of information concerning overtime of employees 
in working groups in all other Departments of the 
Company. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingRlant Services 
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June I ,  1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

We confirm the advice given to you during negotia- 
tions that with respect to benefits to which an ern- 
ployee may be entitled under the Group Non-Occu- 
pational Sickness and Accident Insurance Plan 
(Metro), including the Long Term Disability Pro- 
tection Plan outlined in Section 23.07, any increase 
which may be provided will take effect as of the 
date of the increase even though an employee may 
have been receiving a lower rate at the commence- 
ment of his disability. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingElant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Ayes, President, 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
various matters in connection with vacations. 

Although it is the intention of the Company to en- 
deavour to operate during the period of July - Au- 
gust each year, if it is of the view that conditions do 
not warrant continuation of regular operations dur- 
ing such period, i t  may shut down for a period of up 
to five ( 5 )  weeks for vacation purposes subject to 
retaining such employees as the Company feels is 
necessary. If a shutdown is scheduled, the appro- 
priate vacation lists will be posted in  each Depart- 
ment by April 1st in each year of the current Collec- 
tive Bargaining Agreement. 

If the Company is of the view that conditions war- 
rant continuation of regular operations during such 
period, it will notify employees and post the appro- 
priate vacation lists in  each Department not later 
than the first day of December of the preceding year. 
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The prime vacation period in any year shall be thir- 
teen (13) consecutive weeks between June 1st and 
September 15th. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention Mr. J. Avres. President, 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
the payment of a certificate allowance to certain sta- 
tionary engineers. 

If a stationary engineer possesses a Government 
Certificate which carries a higher rating than the 
certificate required for his occupational classifica- 
tion, such stationary engineer shall, when working 
in such occupational classification, receive a cer- 
tificate allowance equivalent to having his applica- 
ble hourly rate increased by one (1) pay step. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steel Workers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President, 
Local 6200 

Dear Sir: 

Re: PrescriDtion Safetv Glasses 

If it is established that an employee while doing as- 
signed work and exercising due caution sustains 
damage to his prescription safety glasses the Com- 
pany will reimburse the employee for the cost of 
necessary repairs or replacement. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 

156 



June , 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne. Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

The parties agree that the Grievance Commission- 
ers under the 1997 Collective Agreement will be: 

Professor C.G. Simmons 
Professor W.B. Rayner 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J, Awes. President 
Local 6200 

Dear Sir: 

The parties agree that the words “will” and “shall” 
bear the same meaning in the Collective Agreement. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel Processing/Plant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: wr. J, Ayes. President 
Local 6200 

Dear Sir: 

Re: Credit Union Deductions 

The Company will continue to distribute deductions 
made by the Company on behalf of employees for 
deposit to Credit Unions or Caisse Populaire 
Branches. Such deductions will be made from the 
wages of employees who sign the necessary authori- 
zation. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel Processing/Plant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Ayes. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
monitoring the working environment and in connec- 
tion with published material pertaining to hazard- 
ous substances. 

As soon as is reasonably possible, each Operation 
Safety, Health and Environment Committee shall 
discuss at its meetings appropriate arrangements for 
the training of up to five (5 )  Local Union appointed 
members and five (5 )  alternate members of each such 
Committee in the use of draeger-type meters and 
noise meters for use by such members on their regu- 
lar monthly inspection tours provided for under the 
Collective Bargaining Agreement. 

As soon as is reasonably possible, the Plant, Safety, 
Health and Environment Committee shall discuss 
at its meetings the times at which and the places 
where dust samples should be taken at the locations 
within the Plant where dust sampling is currently 
carried out. 
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In addition, the Plant Committee shall consider the 
methods by which published material pertaining to 
potentially hazardous substances used in the Plant 
can be obtained for the information of the Plant 
Committee. 

As soon as reasonably possible following the re- 
quest of any Operation Committee, representatives 
of the Company will attend at a regular meeting of 
that Committee to review and explain the function 
of all monitoring equipment normally used by the 
Company in  that operation. 

The Company will provide each Operation Com- 
mittee with the results of the Occupational Expo- 
sure Monitoring Program pertaining to the work 
performance in that Operation. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
the ‘continuous service’ and ‘years of employment 
with pay’ of current employees who were formerly 
full-time local union officers for either Mine, Mill 
and Smelter Workers’ Union, Local 598 or Local 
637. 

1. Continuous Service: for the purpose of the 
lay-off, rehiring from lay-off, promotion, demotion 
and transfer provisions of Article 11 of the Collec- 
tive Bargaining Agreement between the Company 
and the Union, no full-time leave of absence for the 
local union business granted to such an employee 
pursuant to the provisions of a collective bargain- 
ing agreement between the Company and either 
Mine, Mill, Local 598 or Local 637 shall be deducted 
from his continuous service. 

2. 
pose of the Pension Plan for Hourly Paid Employ 

Years of Emdovment with Pav: for the pur- 
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ees in the Ontario Division represented by the United 
Steelworkers of America, any full-time leave of ab- 
sence for local union business granted to such an 
employee pursuant to the provisions of a collective 
bargaining agreement between the Company and 
either Mine, Mill, Local 598 or Local 637 will be 
counted as paid hours of employment. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

The Company recognizes the need for improving 
communications between the Union and employ- 
ees and therefore supports the principle of the Plant 
Committeeman having in each Plant reasonable ac- 
cess to existing telephone facilities and designated 
areas for meetings with employees or Grievance 
Stewards and for the storage of Union files and other 
papers for the processing of Grievance documents. 
The Company agrees that existing facilities for Plant 
Committeemen will be maintained during the life 
of this Agreement. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 

Dear Sir: 

This will confirm the agreement between the Union 
and the Company to establish a Joint Occupational 
Health Study Program for both the Sudbury an Port 
Colborne operations of the Company. This program 
will be for the purpose of developing a better un- 
derstanding of the working environment at these lo- 
cations through independent industrial health sur- 
veys and research in connection with potential oc- 
cupational illness and disease. 

To this end a Joint Occupational Health Committee 
(hereinafter called the ‘Committee’) will be created 
consisting of eight (8) members, as follows: 

Local 6200 

For the Union 

The President of Local 6500 
The President of Local 6200 
The Chairman of the General Safety, 
Health and Environment Committee 
A senior staff representative of the Union 
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For the Companv 

Medical Director 
Three senior management representatives, 
one of whom shall be aVice-President. 

In addition, an Occupational Health Research Study 
Group (hereinafter called the ‘Study Group’) will 
be established at a Canadian University for the pur- 
pose of undertaking such occupational health stud- 
ies as are referred to it by the agreement of the Joint 
Occupational Health Committee. The Study Group 
shall consist of a Director and such support staff 
and experts as the Director may, from time-to-time, 
consider appropriate for the purpose of carrying out 
the functions of the Study Group. The Director shall 
determine the methods and locations for conduct- 
ing such studies and shall act in an advisory capac- 
ity to the Committee as it’s chief consultant. Both 
the University and the Director shall be appointed 
by the unanimous agreement of all members of the 
Committee. 

The Committee shall have the following functions. 

1. To refer occupational health matters to the 
Study Group. 

To make recommendations to the Company 
regarding the implementation and/or dissemi- 
nation of the findings of the Study Group. 

2. 
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3. To recommend methods of obtaining such 
statistical data and information as is neces- 
sary for the Study Group to perform its func- 
tions. 

4. To recommend procedures for identification 
and detection of potentially hazardous or 
toxic materials. 

To review major occupational health matters 
and concerns arising out of the operations at 
Sudbury or Port Colborne. 

The functions of the Study Group shall be prima- 
rily to conduct studies of occupational health mat- 
ters referred to it by the Committee and to formu- 
late recommendations based upon its research. In 
addition, the Study Group will act as consultant to 
the Committee and work with the Company in the 
development of safe standards for occupational en- 
vironments at Sudbury and Port Colborne. The 
Study Group will be required to report annually to 
the Committee, summarizing the work completed 
during the previous year and the work in progress 
at the time of the report. Upon its completion of 
any major occupational health study, the Study 
Group shall provide the Committee with a written 
report outlining the nature of the research under- 
taken and the results. 

5.  

The Committee shall meet semi-annually under the 
Joint Chairmanship of one member appointed by 
the Union and one member appointed by the Com 
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pany, or more frequently if agreed to between the 
Joint Chairmen. 

In order to assist the Study Group in the perform- 
ance of its duties, the Company shall, to the extent 
its legal and contractual obligations permit, make 
available to the Study Group for its sole and exclu- 
sive use, such statistical information in the posses- 
sion of the Company as is needed by the Study 
Group. Any information so supplied shall be treated 
as private and confidential and is not to be released 
to any person or party including the Committee, 
without the prior written approval of the Company. 

The Study Group shall have the right to make inde- 
pendent studies on the premises of the Company at 
Sudbury and Port Colborne with the understanding 
that any such studies shall be conducted whenever 
possible without interfering with the requirements 
of operations. 

Reports, recommendations and/or findings of the 
Study Group shall be made on a confidential basis 
to the Company and to the Committee and shall not 
be released to anyone else without the prior written 
approval of the Company and the Committee. 

The Company shall pay all necessary expenses of 
the Study Group up to a maximum of $150,000 in 
each year for the next three (3) years. If such nec- 
essary expenses are less than $150,000 in any year, 
the unused amount shall also be made available to 
pay such necessary expenses in the immediately 
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following year. For the purpose of this understand- 
ing, a year shall commence on June 1st and end on 
May 31st. 

The expenses of any member of the Committee shall 
be paid by the party appointing such member. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessinglPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Awes. President 

Dear Sir: 

This will confirm our agreement to introduce the 
concept of involving employees in training. 

For this purpose, the Company will establish ;t 

trainer instructor classification for operations job 
classifications training. 

A trainer instructor job (limited or unlimited) will 
be posted as required in the Port Colborne Plant for 
the purpose of classroom and other training needs 
determined by the Company. The provisions of 
Section 11.14 of the Collective Bargaining Agree- 
ment shall be applied to determine the successful 
applicant. 

It is understood, however, that any training required 
may be performed by either employees or other per- 
sons. 

Yours very truly, 

Local 6200 

Mark Pataran 
Supervisor 
Nickel ProcessingRlant Services 
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June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Ayes. President 
Local 6200 

Dear Sir: 

An individual whose name appears on the recall list 
for the Sudbury District shall be given preference, 
subject to meeting the normal employment stand- 
ards, when it is necessary to hire new employees at 
the Port Colborne Plant. 

When hired at the Port Colborne Plant, such indi- 
vidual shall be credited with continuous service ac- 
cumulated at Sudbury, for all purposes under the 
Port Colborne CBA. 

An individual who is hired at the Port Colborne Plant 
and subsequently is recalled to the Sudbury District 
shall be credited with continuous service accumu- 
lated while working at the Port Colborne Plant. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 

171 



June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Avres. President 

Dear Sir: 

An individual whose name appears on the recall list 
for the Port Colborne Plant shall be given prefer- 
ence, subject to meeting the normal employment 
standards, when it is necessary to hire new employ- 
ees in the Sudbury District. 

When hired in the Sudbury District, such individual 
shall be credited with continuous service accumu- 
lated at Port Colborne, for all purposes under the 
Sudbury District CBA. 

An individual who is hired in the Sudbury District 
and subsequently is recalled to the Port Colborne 
Plant shall be credited with continuous service ac- 
cumulated while working in the Sudbury District. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingRlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
Union participation in the orientation of new em- 
ployees, excluding students. A member of the Lo- 
cal Union Executive or a staff representative of the 
Union will have the opportunity to address new 
employees for up to one hour during the course of 
their introduction to employment. It is understood 
that this opportunity will not be used to have new 
employees sign applications for Union membership 
cards and that employees will be advised that mem- 
bership in the Union is voluntary. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 

173 



June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 620Q 

Dear Sir: 

This will confirm our understanding with respect to 
time off prior to third stage grievance meetings. The 
three elected members of the General Grievance 
Committee and an officer of the Local Union will, 
when required, be granted time off with pay at their 
applicable hourly rate plus any applicable shift pre- 
mium, any applicable Cost of Living Allowance and 
any applicable Nickel Price Bonus for one hour 
immediately prior to the Stage Three grievance 
meetings for the purpose of reviewing the grievances 
to be dealt with at the meeting. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding in connection 
with permanent partially disabled employees. In 
order to assist in the placement of such employees, 
a Committee will be formed consisting of two (2) 
employees appointed by the Local Union and two 
(2) persons appointed by the Company. 

This Committee will meet as required. It will be 
notified of and will review all placements of perma- 
nent partially disabled employees under Section 
1 1.23 of the Collective Bargaining Agreement and 
may make recommendations to the Company re- 
garding new and alternate placements. Each place- 
ment will be reviewed by the Committee one (1) 
year after it is made. Finally, the Committee will 
advise in connection with the placement of those 
employees in training and rehabilitation programs 
sponsored by the Workers' Compensation Board. 

The Company will pay the employee members of 
the Committee at their applicable hourly rate plus 
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any applicable shift premium and any applicable 
Cost of Living Allowance and Nickel Price Bonus 
for any time lost during their regular working hours 
while attending meetings of the Committee. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Awes. President 

Dear Sir: 

Local 6200 

This will confirm our understanding with respect to 
Section 11.02 of the Collective Bargaining Agree- 
ment. Employees who are absent from work for 
any reason, including leave of absence and illness 
or injury (whether in receipt of any kind of benefits 
from the Company or the government) are subject 
to lay-off in accordance with their seniority ranking 
pursuant to Section 11.02 of the Collective Bargain- 
ing Agreement in the same manner as any employee 
at work. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel Processing/Plant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
the entitlement of individuals on layoff with recall 
rights to apply for a Disability Retirement under the 
Pension Plan for Hourly Paid Employees in the 
Ontario Division of the Company. 

In order to be eligible for a Disability Retirement, 
the individual must be totally and permanently disa- 
bled within the meaning of the Pension Plan and his 
disability must have resulted from injury or disease 
suffered or contracted by him while in the employ- 
ment of the Company and not while on layoff. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1 ,  1997 

LETTER OF UNDERSTANDING 

This will confirm our understanding with respect to 
the seniority ranking of existing employees at the 
Port Colborne Refinery. In any case where two or 
more of these employees have the same seniority 
for the purposes of the collective bargaining agree- 
ment, their seniority ranking for all future purposes 
shall be determined by the selection of numbered 
cards. The employee who selects the higher num- 
bered card will be ranked ahead of all employees 
who select lower numbered cards. 

Mark Pataran 
Supervisor 
Nickel ProcessingRlant Services 

J. Ayres 
President 
Local 6200 
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June 1,1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
the application of Section 11.22 (a) of the collec- 
tive bargaining agreement. Any employee who was 
transferred out of his Department prior to June 1, 
1985 is not required to have filed a written retransfer 
application within ninety (90) days of such transfer 
out and may make such an application at a future 
date during the term of this agreement. However, 
the provisions of the section shall apply in  all other 
respects to such employee. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June I ,  1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention; Mr. J. Ayes. President 
Local 6200 

Dear Sir: 

This will confirm our understanding with respect to 
the Special Short Term Shutdown Protection Plan. 

An individual who is off work from the shut down 
Department or shut down part of the Department, 
as the case may be, and in  receipt of Group Non- 
Occupational Sickness and Accident Insurance ben- 
efits will be covered by the provisions of the Plan 
when he is medically fit to return to his regular work 
and is unable to do so because of the special shut- 
down. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres, President 
Local 6200 

Dear Sir: 

This will confirm our understanding that if an indi- 
vidual in receipt of a Company disability pension 
ceases to be totally and permanently disabled within 
the meaning of Section I11 (f) of the Inco Pension 
Plan for Hourly Paid Employees of Inco Limited, 
Ontario Division, he may make application to re- 
turn to active full-time employment with the Com- 
pany. 

The individual will be re-employed subject to man- 
power requirements and his ability to meet the Com- 
pany’s medical. He will not be given preference 
over individuals with recall rights. 

Upon rehire, the individual will be credited with the 
continuous service he had prior to being placed on 
disability pension and all disability benefits provided 
under the terms of the Inco Pension Plan will be 
forfeited. Should the individual requalify for a dis- 
ability pension at some later date, he will not be 
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eligible to receive an additional $5,000 benefit pay- 
able under the Group Term Life Insurance Plan and 
will have the $5,000 previously paid deducted from 
his Life Insurance protection under Section 24.05 
of the Collective Bargaining Agreement. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Attention: Mr. J. Avres. President 

Dear Sir: 

Local 6200 

This will confirm our understanding with respect to 
an employee who has been in receipt of benefits 
under the Group Non-Occupational Sickness and 
Accident Insurance Plan in the immediately preced- 
ing calendar year. Such employee will, provided he 
has returned to work, be considered to have had earn- 
ings in that preceding calendar year (for the pur- 
pose of determining his vacation pay in the follow- 
ing vacation year) calculated on the basis of eight 
(8) hours per day at the applicable hourly rate of his 
occupational classification at the time he began re- 
ceiving benefits for each day he was in receipt of 
such benefits, provided that the total hours on which 
his vacation pay is calculated do not exceed 2,080. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colbome, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

This will confirm our agreement that any employee 
with recall rights who was laid off and rehired after 
his recall rights expired will have his anniversary of 
employment recalculated using his prior continu- 
ous service. The recalculated anniversary date will 
be applicable only to the determination of regular 
vacation entitlement under Section 15.01 of the 
Collective Bargaining Agreement. The provisions 
of this letter shall be effective January 1, 1992. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 



June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
Port Colborne, Ontario 

Dear Messrs. Gerard and Ayres: 

The Company and the Union agree to establish a 
special senior level committee in connection with 
environmental matters relating to the operations of 
the Ontario Division. 

This committee shall be known as the Environmen- 
tal Awareness Committee and will consist of the 
following members: 

For the Union 
- The President of Local 6500 
- The President of Local 6200 
-The Chairman of the General Safety, Health 

and Environment Committee 
- The Director of District 6 of the Union 

- Three Senior Management representatives 

- The Vicc-Chairman of Inco Limited 

For the Company 

one of whom shall be a Vice-president 

The Committee will be co-chaired by the Director 
of District 6 of the Union and the Vice-chairman of 
Inco Limited. 

The Committee shall have the following functions: 
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1. 

2. 

3. 

To examine the environmental laws and regu- 
lations pertaining to the Ontario Division. 
To review and assess environmental matters 
that relate to Division operations. 
To study and make recommendations with 
respect to the application of the Internal Re- 
sponsibility System to these environmental 
considerations. 
To develop and make recommendations to the 
Company relating to employee training for 
the purpose of increasing awareness of and 
responsibility for workplace environmental 
matters and the impact of operations on the 
external environment. 
To study and make recommendations for en- 
larging the focus of the Safety, Health and 
Environment Committees so that these envi- 
ronment issues become part of their agendae. 

The Committee shall meet semi-annually in  Sudbury 
under Joint Chairmanship as described above. 
Reports and recommendations of the Committee 
shall be made on a confidential basis to the Com- 
pany and the Union and shall not be released to any- 
one else without the prior written approval of both 
the Company and the Union. 
Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 

4. 

5. 
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June 1,1997 

LETTER OF AGREEMENT 

This will confirm our agreement with respect to the 
Steelworkers Education Fund and the Steelworkers 
Humanities Fund. 

1. Steelworkers Education Fund 

The Company will allocate by arrangement 
satisfactory to the parties two (2) cents of the 
Cost of Living Allowance in existence on 
May 31, 1988 to the Steelworkers Education 
Fund to be administered by a committee con- 
sisting of a representative appointed by the 
Union and a representative appointed by the 
Local Union. 

2. Steelworkers Humanities Fund 

The Company will allocate by arrangement 
satisfactory to the parties one (1) cent of the 
Cost of Living Allowance in existence on 
May 31, 1988 to the Steelworkers Humani- 
ties Fund. 

(signed) Mark Pataran 

(signed) H. T. Seguin 

For the Company 

For the Union. 
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June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: Mr. J. Avres. President 
Local 6200 

Dear Sir: 

Re: Welding 

As a result of discussions between the Company and 
the Union, the Company agrees to continue the prac- 
tice of assigning only bargaining unit employees 
who hold the classification (stencil) of Welder Fit- 
ter, Welder Fitter Leader or Welder Fitter Specialist 
to perform welding work requirements, including 
tack welding. 

In addition, the Company and the Union agree to 
review the feasibility of adding basic agreed-to weld- 
ing skills to the Industrial Tradesman classification. 
If, following this review, the Company includes ba- 
sic welding skills in this classification, it will be 
covered by this letter. 

It is agreed that the addition of the basic welding 
skills to the Industrial Tradesman classification will 
result in a one job class upgrade immediately upon 
such addition. The actual rate for this classification 

189 



may be increased further following C.W.S. evalua- 
tion but any such increase shall take into considera- 
tion the one job class increase granted above. 

Yours very truly, 

Mark Pataran 
Supervisor 
Nickel ProcessingPlant Services 
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LETTER OF AGREEMENT 

June 1, 1997 

United Steelworkers of America, and 
Local 6200, United Steelworkers of America 
87 Clarence Street West, Suite 2 
PORT COLBORNE, Ontario 

Attention: 

Dear Mr. Ayres: 

This will confirm that the Company will continue 
its existing policy with respect to the right of an 
employee to refuse to perform unsafe work. 

If the employee has reason to believe that any work, 
workplace, equipment or machinery is likely to 
cause a danger to himself, the employee has a right 
to refuse to perform the work or operate the equip- 
ment or machinery. 

An employee shall not be disciplined or suspended 
without pay for exercising such right. 

Mr. J. Ayres, President, Local 6200 

J. Ayres 
M. Pataran 
President 
Supervisor 
United Steelworkers of America 
Nickel Processing and Plant Services 
Local 6200 
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JANUARY 
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