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D ‘COLLECTIVE BARGAININGAGREEMENT

» This Agreement made and entered into this 21st day of
February,2001.

By and between

Cameco Corporation
Port Hope, Ontario

(hereinafter called the “Company”)
-and-
United Steelworkers of America
(hereinafter called the “Union”)
- on behalf of -
Local 13173

WHEREAS it is the intent and purpose of the Company
and the Union to further harmonious industrial relations
between the Company and its employees, to establish
and maintain satisfactory working conditions, hours of
work and rates of pay, and to provide for the prompt and
equitable disposition of grievances;

NOW THEREFORE THIS AGREEMENT WITNESSETH
that the parties hereto hereby agree as follows:



Article | - SCOPE ¢

1.0l The term “employee” or “employees” wherever %
used in this Agreement shall mean all employees of the
Company at Port Hope, Ontario, except those employed
as or falling within the classification of guard, foreman,
salaried laboratory technician of the Research and
Development Division, sales and office staff and all those
employed in a supervisory, professional, administrative,
clerical or confidential capacity.

.02 Where applicable, masculine pronouns used in
connection with employees shall refer to female employ-
ees as well as male employees.

Article 2 - JURISDICTION

2.0l In accord with the provisions of the Canada
Labour Code, the Company comes within the jurisdiction
of the Department of Labour of Canada.

Article 3 - ATOMIC ENERGY CONTROL BOARD

3.0 The Government of Canada through the Atomic
Energy Control Board has made the Company responsi-
ble for the maintenance of adequate security measures
for the work carried out by it in the field of atomic energy.
It is understood and agreed by the Union that neither the
security rules that are established pursuantto the operat-
ing licence granted by the Atomic Energy Control Board
nor their administrationare matters for collective bargain-
ing or discussions under this Agreement.

3.02 In the event that an employee is discharged for
security reasons, the Company agrees to notify the Union,
and while it is understood that the Company may not be
able to divulge the information on which the discharge is
based due to statutory, regulatory or contractual regulations
and obligations binding upon the Company (collectively
referredto herein as “third party restrictions”), the Company
will provideto an employee discharged for security reasons
disclosure of all materialfacts relatingto his dismissal to the
extent that such disclosure is not in violation of the third
patty restrictions.



* Article 4 - RECOGNITION

S 4.0l The above designated Union shall be the sole
and exclusive bargaining agent for all employees of the
Company hereinbefore referred to, for the purpose of
bargainingwith respectto rates of pay, hours of work and
other conditions of employment.

The Company agrees to prior consultationwith the Union
on any changes in conditions of employment not covered
by this Agreement.

Article 5 - NO DISCRIMINATION

5.0l There shall be no discrimination by the Company,
or the Union or its members against any employees
because of membership or activity or nonmembershipin
any lawful Union.

Article 6 - MANAGEMENT RIGHTS

6.0l The Union recognizesthat the Company has the
exclusive right:

(a) To manage the industrial enterprise in which the
Company is engaged, and without restricting the
generality of this function, to determine the number
of employees and the facilities required by the
Company at any place from time to time for any and
all operations, the kinds and locations of equipment,
machines and tools to be used, and to determine the
schedules of operations;

(b) To maintain order and discipline; to make and
amend reasonable rules of conduct and procedures
for employees; to hire, promote, classify, transfer,
demote or lay off employees; to discipline, suspend
or discharge employees if these actions are for just
cause; provided however that any exercise of these
rights in conflict with the provisions of this
Agreement shall be subject to the grievance proce-
dure herein.
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Article 7 - NO CESSATION OF WORK  * .

7.0l As provided in the Canada Labour Code, there -,
shall be, duringthe term of this Agreement, no lockout by
the Company, and no strike by any employee, nor shall
there be any strike of any employee declared or author-
ized by the Union.

Article 8 - UNION STEWARDS AND COMMITTEES

8.01  The Union may choose twenty-five (25) stewards
who must have seniority status to assist in processing
grievances as outlined under the grievance procedure.
This number may be adjusted by mutual agreement
between the Company and the Union.

8.02  There shall be three (3) Union Committees com-
posed of not more than five (5) members each, who must
have seniority status.

8.03  The functions of the three (3) Committees shall
be as follows:

(a) to act as the grievance committee referred to in the
grievance procedure;

(b) to meetwith representatives of the Company at pre-
determined times once a month to discuss matters
of mutual interestto the Union and the Company:

(c) to representthe Union during contract negotiations
with the Company.

At any meetings with the Company, the Committees may
be accompanied by a full-time representative of the
Union.

8.04 The Company shall be notified in wriling by the
proper officials of the Union the names of the stewards
and the committee members, and of any changes in
same, beforethe Company will recognize them.

8.05 Itis agreed that duringworking hoursthe discus-
sions of grievances between stewards and employees
will, as far as is practical, be kept to a minimum.
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8.06 Ifitis necessary for a steward, committee mem-
> ber or other employee to take time of during working
ours in connection with Union business, he must obtain
errhission from his immediate supervisor. Such permis-
sion shall not unreasonably be withheld.

Bne member of the Union Executive shall be designated
conduct joint union management activities. Such indi-
vidual shall be entitledto time off under this article.

Y374 4

.07  Stewards and committee members who in accor-
-gance with the preceding section have received authori-

ation, will be paid their regular basic hourly rate for time
Spent attending scheduled meetings.

8.08  Other than specifically permitted in this Article or
provided elsewhere in this Agreement, there will be no
solicitation of members or other Union activity during
working hours.

8.09 Union CWS Committee

The Company agrees to grant time off from their regular
work to three employees who shall be selected by the
Union.to act on its CWS-Seamittee Employees so select-
ed shall: -

(a) accumulate any seniority to which they normally
) would be entitled;

(b) receive their regular rate of pay from the Company
: as based upon a normal work week; and

(c) return to their regular employment when their work
on the CWS Committee is completed.

(d) In maintaining the program, the time of from their
regular duties to work on their CWS duties shall be
in direct proportionto the number of new, changed
or allegedly changed jobs. Such time off shall be
pre-arranged with supervision of the departments
concerned and such time off shall not be unreason-
ably withheld.
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Article 9 -ADJUSTMENT OF GRIEVANCES

9.0l Should any difference arise between the -
Company and any of the employees concerning the
interpretationor alleged violation of the provisions of this
Agreement, an earnest effort shall be made to settle such
differenceswithout undue delay in the following manner:

Stage One - Within three (3) working days after the griev-
ance has arisen, the employee, accompanied by his
steward may take the matter up with his immediatesuper-
visor, or the supervisor involved, at which time a griev-
ance fact sheet will be completed and signed by the
grievor, the steward and the supervisor. Failing settle-
ment within two (2) working days, the grievance may pro-
ceed to Stage 2.

Stage Two - Within two (2) working days from the date
Stage One was completed, the employee, accompaniedby
the Chief Steward and his area steward, if he so desires,
may take the matter up with his department head, present-
ing the grievance in writing on forms agreed upon by the
Company and the Union. The decision of the Company at
this stage must be given in writing. Failing settlement with-
inthree (3) working days of receipt of the written grievance,
the grievance may be referredto Stage Three.

Stage Three - Within three (3) working days from the time
the Company decision was received at Stage Two, the
grievance committee may take the matter up with the
Manager, Port Hope Facility, and/or his delegate or dele-
gates presentingthe complete written record of the griev-
ance. Either party may, at its discretion, require the
employees concernedto be presentand to give evidence
regarding the dispute. Failing satisfactory settlement
within five (5) working days, the matter may be referredto
arbitration within twenty (20) additional working days as
provided in Section 10.01.

9.02  Any difference arising directly betweenthe Union
and the Company concerning the interpretation,adminis-
tration or alleged violation of this Agreement (other than
contract renewal discussions) may be submitted in writing
by either patty to the other at Stage Three.

8
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g.03  Indeterminingthe time within which any step isto
be taken under the foregoing provisions of this Article,
Saturdays, Sundays, scheduled days off, recognized
general holidays, and annual plant shutdowns shall be
excluded.

9.04  If advantage of the provisions of this Article is not
taken within the time limit specified or as extended by
mutual agreement in writing between the Company and
the Union, the matter in dispute shall be deemed to have
been abandoned and cannot be reopened.

9.05 The nature of the grievance and the remedy
sought shall be set out in the written record at Stage Two
and may not be subject to change at Stage Three or in
the arbitration procedure.

The section or sections of this Agreement the meaning
of which is in dispute, or which are alleged to have been
violated, shall be set out in the written record at Stage
Three and may not be subject to change in the arbitra-
tion procedure.

9.06 At any Stage of the Grievance Procedure, if a
Steward, Chief Steward, or Grievance Committee mem-
ber is unavailable, the senior Union Executive on the
property shall delegate a replacementto fulfill the absen-
tee's duties.

9.07 Disciplinary notations below suspensionsshall be
withdrawn after a period of 24 months from date of issue,
provided the employee has not received subsequent dis-
cipline in that period.

Article 10 - ARBITRATION

10.0l  Incase any dispute concerning the interpretation
or violation of this Agreement has not been settled after
proceeding through the proper stages of the grievance
procedure as set forth, and after the exhaustion of such
grievance procedure, the same may be referred by either
party to Arbitration within twenty (20) days as set forth in
Stage Three of the grievance procedure.
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The grievance will be heard by a single arbitrator, unless
the parties mutually agree to submit the matter to a three,
person Board of Arbitration. Inthe event a Board is used,
all references hereinto Arbitrator, shall be read as refer-
ring to a Board of Arbitration.

10.02 Inthe eventthat Company and Union are unable
to agree upon the selection of an arbitrator, the Minister
of Labour of Canada shall be requested to make the
appointment.

If arbitration proceedings involve discussionof plant details
and processes subject to security rules, itis understood that
the arbitrator shall have a security rating acceptable to the
Atomic Energy Control Board of Canada.

10.03  Arbitration shall be heard at the Facility or at such
other place as the parties agree upon in writing.

10.04 The written record of the grievance presented at
Stage Three of the grievance procedure and the decision
of the Company thereon or in the case of a difference
between the Union and the Company, the written appli-
cation by the applicant for arbitrationand the reply there-
to by the other party, shall be presentedto the Arbitrator.

10.05 Each party shall pay an equal share of the fee
and expenses of the Arbitrator. No costs of arbitration
shall be awarded to or against either party.

10.06 The decision shall be made at the earliest opportu-
nity after the close of the hearings and the decision of the
Arbitrator in respectto an interpretationor alleged violation
of this Agreement shall be final and binding upon the par-
ties, but in no event shall the Arbitrator, have power to alter,
modify, or amend this Agreement or substitute provisions
for any existing provisions, or to give any decisions incon-
sistent with the terms and provisions of this Agreement.

Article It - SENIORITY

1.0 Definition- Seniority shall accumulate throughout
the total period an employee has been on the Company’s

10
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payroll except that I) a newly hired employee shall have
no seniority rights during his first ninety (90) days of
:employment, and 2) the seniority of a laid-off employee
:shall continue to accumulate for a maximum of twenty-
e/four (24) months immediately following his date of lay-off.

The Company will post a seniority list monthly in the lobby
and provide a copy of such list to Local Union President.
Upon request twice per year a copy of the seniority list
shall be sent to the Staff Representative, which copy shall
include the employees’ seniority date, classification, cur-
rent rate of pay telephone number and address.

1.02  (a)Application - In all cases of job posting, trans-
fer, lay-off, recall from lay-off and shift work scheduling,
seniority will govern providing the senior employee pos-
sesses the qualifications to performthe work available.
V2 P- ,

i -Job Postings
The Company may post for a fully qualified applicant for
avacancy. For purposes of job postings, an employee will
only be considered fully qualified if he has progressed
through the applicable learner periods to the top rate and
has permanently occupied the classification at the top
rate within the three years preceding the posting.

All postings will signify whether they are for fully qualified
candidates, learner candidates or a combinationposting, i.e.
fully qualified, but if no such person applies, then learner.

Required qualifications will be specified in job vacancy
notices which will be given to the Unionwheneverthere is a
posting. Inthe event thatthe Company hasa needto change
the qualifications, it will, as soon as possible, discuss such
changes with the Union prior to a notice being posted.

012Where two or more employees have the same date of
employment, seniority will be determined alphabetically
by the employees’ surname.

If an employee is selected to fill a posting for a learner
position, the Company will assign the employee to the
appropriate training period on the basis of the employee’s

11
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previous experience and training in accordance with
Appendix “B”.

ii - Lay-offs

When it becomes necessary to reduce the number of
employees in any classification, the Company shall first
lay off the employee(s) in the classification who has not
completed one half of the learner training periods for the
job, in reverse order of seniority. If further employees are
to be displaced from that classification, the Company
shall then lay-off the other employee(s) in reverse order

of seniority. ] o€

Such displaced employee(s) shall be entitled to exercise
his seniority to bump the junior employee in another job
classification who has completed one half of the learner
training periods for that job provided such displaced
employee has permanently occupied that classification
and B qualifiedto be placed in the top half of the learner
training periods for that job. Failing that, such displaced
employee shall be entitled to exercise his seniority to
A bump-the junior employee in that job classification who
has not completed one half of the learner training periods
provided he is qualified to be a learner for the work.

If a displaced employee has not been able to bump under
paragraph 2 herein but has more seniority than an
employee(s) in a classification(s) for which he is qualified
to be a learner for the work (maintenancetrades exclud-
ed), he will be permitted to displace such employee with
the least seniority in the bargaining unit provided that
such displacementwill not produce a ratio in that classifi-
cation of less than five (5) employees who have complet-
ed one half of the learner training periods for that job for
each employee who has not completed one half of the
learner training periods.

11.02 (b) The parties further agree that the company
may lay-off employees engaged in production operations
without regard to seniority provisionswithin the collective
agreement, where damage caused by fire, wind, lightning
or explosion has prevented continuing operations.

12
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Dther employees whose jobs may be affected by the
,emergencies described above may be laid-off and, if so,
* such lay offs will be on a seniority basis within their own

classification.

This provision may be used on two occasions in any cal-
endar year, but on each occasion may not exceed a peri-
od of more than five (5)working days.

No outside contractorswill perform jobs that could be per-
formed by laid-off employees during this time.

11.02 (c) When a vacancy occurs subsequent to a lay-
off, the following procedures shall apply. Any employee
who was displaced from his position by the lay-off but is
still actively at work, will have the right to return to his for-
mer position if it becomes vacant within six (6)months of
his displacement. If there is more than one person for a
particular vacancy, seniority shall govern. If this proce-
dure is not applicable, or if a vacancy remains after this
procedure is exhausted, the job will be posted in accor-
dance with 11.05 and only employees actively at work
can bid. If there are no qualified applicants, the job will be
offered to the senior laid-off employee with recall rights,
providing he has the minimum qualificationsfor the job. In
the event the job offer is refused, the employee will be
deemed to have quit.

.03  Loss of Seniority -An employee shall lose all sen-
iority for any of the following reasons:

(a) if he voluntarily quits;

(b) if he is discharged for cause and subsequently not
reinstated;

(¢) if heis laid off and fails to return to work within ten
(10) calendar days from the receipt of the Company's
notice by registeredmail to returnto work, unless he
can substantiate by medical evidence that he was
unable to return because of illness or accident, or
the Company accepts other good reasons for his
failure to return;

(d) if heis laid off and the time elapsed from his date of
lay-off exceeds twenty-four (24) months.

13
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.04  Probationary Employee- As referredto in Section
1.0l, a newly hired employee shall have no seniority rights,
during his first ninety (90) days of employment during "
which period he shall be on probation and subject to
transfer, demotion, lay-off, dismissal or discharge at the
sole discretion of the Company, notwithstanding anything
in this Agreement to the contrary. With respect to any
matters other than those referred to herein, a probation-
ary employee shall have recourse to the grievance pro-
cedure. Upon completion of the probationary period he
shall be placed on the seniority list effective of his first
date of employment.

I.05(A) Vacancies - Any and all vacancies within a
department desired by the Company to be filled will be
posted immediately for five (5) days (excluding
Saturdays, Sundays, plant shutdowns and recognized
general holidays) on the special Company bulletinboards
providedfor this purpose, with the exception of temporary
transfers of four (4) weeks duration or less.

Any employee sincerely desirous of transferring to the
posted classification, and who feels he has the necessary
qualifications, may within the period of posting fill out an
applicationform especially provided for this purpose, and
deposit it in the box located by the bulletin board.

The Companywill provide the Union with a copy of the post-
ed vacancy, and inform the Union of the names of the appli-
cants, and of the decision made as soon as it is finalized.

The successful applicant shall be transferredto the post-
ed job within thirty (30) days following his appointment.
This may be extended by mutual agreement of the
Company and the Union.

The successful applicant will not apply again for another
posted vacancy for a period of four (4) months without the
mutual approval of the Company and the Union.

Inthe eventthat it is found unnecessaryto fill a vacancy the
Union will be advised of the reason. The Union may request
a meeting for the purpose of discussing such reasons.

14
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Vacancies desired to be filled by the Company occurring
_forty-five (45) days or more after the first posting will be
re-posted.

11.05(B) Temporary Postings and Temporary Hires - This
provision does not apply to an absence by the mainte-
nance trades.

If there is a vacancy which has been created by the
absence of a regular employee, and which the Company
requiresto be filled, the Company will, if it chooses to fill
the vacancy by other than temporary transfer, post a tem-
porary job postingfor three (3) days. Such posting will be
handled according to the criteria in 11.02 (a) (1) and will
be for either learner candidates or a combination posting.

There will be no subsequent posting to fill any vacancy
created by the successful bidder.

The Company may hire a temporary employee to fill that
resultant vacancy. The temporary employee will be paid
Job Class 1, but no other monetary or seniority provisions
of the collective agreement shall apply to such temporary
employee. The _temporary employees~will.be_required to
pay union dues, The temporary employee may not be
retained beyond ninety (90) days, unless otherwise agreed.

If the Company subsequently decides to hire the tempo-
rary employee as a regular employee, his service as a
temporary shall count 1/2 for 1 towards completion of his
probation period and the attainment df seniority.

Upon the returnto work of the absent employee, he will,
subject to his being able to performthe work and subject
to the Company's return to work policies, be returned to
the job he held at the commencement of the absence,
providedthe job still exists.

The employee who successfully bid on the temporary
posting will then be returnedto the job he held before the
posting.

If circumstances change such that the temporary vacancy
exceeds ninety (90) days, the situation will be discussed by
the pattiesto achieve a mutually agreeable solution.

15
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If circumstances change and the absent employee wid
not be returning to his previous job, the Company, if it.
requires the vacancy to be filled, will repost the job as a -
normal job posting under Article 11.02(a).

This provisiondoes not apply when employees are laid off.

.06 Definition of Transfer - The word "transfer" shall
be interpreted to mean the movement of an employee
from one classification to another or from one trade to
another.

.07  Temporary Transfer - An employee who is tem-
porarily transferred to a classification other than his regu-
lar classification shall be paid the greater of:

A3

¥a) 'the standard hourly rate for the new classification:

(b) the standard hourly rate for the classification from
which he was transferred.

When an employee is assigned to work four (4) hours or
longer on his shift or work day on a job bearing a higher
rate than his regular job, he shall be paid the higher rate
for the full shift or work day.

When the employee being transferred is covered by a
schedule of learner rates, then he shall receive either the
learner rate of pay for the training period of the classifica-
tion he is currently in or the learner rate of pay for the
same training period of the classification to which he is
being transferred, whichever is greater.

The temporary transfer of an employee from his regular
classification will not normally affect his progression for
pay purposes.

In the event that an unanticipated change in work loads
or in the availability of qualified manpower necessitates
the extension beyond four (4) weeks Or repetition of a
temporarytransfer, the situationwill be discussed with the
Union to achieve a mutually agreeable solution to the
problem.

When an employee is absent due to illness or injury, he
may be replaced through the temporary transfer provi-

16
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Sions.\Upon the employee's return to work, the replace-
. ment will be transferred back to his former job.

.08  Preferred Seniority - The following Union officials:
President, Vice President, Recording Secretary, Financial
Secretary, Treasurer, Chief Steward, shall have top sen-
iority during their term of officeprovided they have had at
least one full year of continuous service with the
Company. This prfrred seniority will apply in cases of
lay-off only. B2

If any of the above officials are shift workers, they shallbe
given, at the time of election or appointment, the option of
working days or remaining on shift during their term of
office. This option shall be limited to one official per
department or trade.

.09  Disabled Employees- The Partiesmay waive the

provisions of Articles 11.02 and I1.05 by mutual agreement

of the joint_Union-Management Committee in order to

place a disabled employee into a vacancy when he is

unableto perform his regularjob because of a permanent
hysical disability or medical condition.

pny o Sd C— %6-69

Article 12 - DISCHARGE OR SUSPENSION

{2.01  The Company will notify the Union promptly in
writing of the reason for the discharge or suspension of
any employee.

12.02 Inthe eventthat any employee with seniority sta-
tus is discharged or suspended for other than security
reasons, such discharge or suspension may be made the
subject of a grievance provided presentation is made at
Stage Three of the grievance procedure within three (3)
working days of the discharge or suspension.

12.03  Notwithstandinganything contained in Article 10.08,
in the event that a discharge or suspension grievance
should go to arbitration, the Arbitrator shall have the power
to modify or amend the penalty imposed by management.

12.04 When an employee on site is suspended or dis-
charged, he will, if he so requests, be given a reasonable

17
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opportunity to confer with a plant Union Represeritative-
before leavingthe premises.

Article I3 - HOURS OF WORK

13.00  This Article provides the basis for the calculation
of any paymentfor overtime and premiums, and shall not
be construed as a guarantee of hours of work per day or
week or a guarantee of days of work per week.

13.02 The Company reservesthe right to operate any
and all of its plants and facilities on a continuous basis;
however, construction and maintenance day workers will
be scheduled to work Mondaysthrough Fridays.

13.03  Eight (8)hours of work per day and forty (40)
hours of work per week shall be regarded as the normal
complement of hours, unless otherwise provided in this

Agreement. 6\ o7

For pay purposes, the normal work day is defined as the
twenty-four (24) hour period from 12:00 A.M. to I1:59 P.M..

13.04 (a) All employees will receive a twenty (20)
minute lunch period during any work day of eight hours.
Two lunch periods will be established during the day shift
in order to permit the staggering of the assigned day shift
lunch periods.

(b) All employees will receive two (2) ten minute coffee
breaks during any work day of eight hours.

(c) All employees required by the Company to change
clothes and take showers will be allowed without
pay deductionfifteen (15) minutes prior to the end of

their regular shifts or work days. \

[ 3
(d) Maintenancetradesmen operatingout of the Central
or Area Shops, and assigned to work elsewhere in
the plant (this does not include those tradesmen
working in the Central Shop or Area Shops), will be
allowedten (10) minutesat the end of their work day
to returnto the shop, and clean and store their tools.

13.05 Day Workers



“fa) All Day shift workers (excluding Maintenance,
. Stockroom and Janitors) will normally work 8:00
AM. to 4:00 P.M., Mondaythrough Friday.

(b) All Maintenance and Stockroom day shift workers
will normally work 7:45 AM. to 3:45 P.M., Monday
through Friday.

(c) All day shift Janitors will normally work 7:00 A.M. to
3:00 P.M., Monday through Friday.

13.06  Shift Workers @‘\"/)‘

An employee who is normally scheduled accordingto post-
ed shift schedules to work eight (8)onsecutive hours from
8:00 am., 4:00 p.m. or 12 midnight, or twelve (12) consec-
utive hours from 8:00 a.m. or 8:00 p.m., with a 20 minute
paid lunch period, will be considered a shift worker. A shift
worker required to report twenty (20) minutes early to
relieve another employee on the job shall be paid an addi-

tionaltwenty (20) minutes at straight time rate. g C. S

Changes in shift workers schedules shall be posted in
each Department as early as possible. Revisions of
departmental shift schedules will be discussed with the
Union as early as possible.

Article 14 - OVERTIME AND OTHER PREMIUMS

14.00  All employees recognize and agree that within rea-
son they are obligated to work overtime hours when request-
ed to do so. There is also an obligation on the part of the
Companyto give the employee as much notice as possible.

14.02 Overtime payment will be made on the following
basis:
(a) Time and one-half:

(i) for all work performed in excess of regularly
scheduled daily hours,

(i) for allwork performedup to eight (8)hours dur-
ing an employee’s scheduled day off,

(if) for all work performed up to eight (8) hours on
a recognized general holiday;

>0
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(b) Double Time

(i) for all work performed in excess of twelve (12) *
\ hours in any twenty-four (24) hour period reck-
0\ .@:/‘oned from the beginning of an employee's reg-
Z Df ularly scheduled shift,
(i) for all work performed in excess of eight (8)
_ hoursduring an employee's scheduled day off,

%‘(m) for all work performed in excess of eight (8)
hours on a recognized general holiday, f-¢ . §

(iv) for all work performed up to eight (8) hour: oﬁ
a Sunday if Sunday is the employee's sched-

ueddayof, 7 o~ vy b

(v) for allwork performedin excess of eight (8) and
up to twelve (12) hours on a Sunday, when
Sunday is a scheduledwork day. -~

v(c) Double Time and one-half

(i) for all work performed in excess of eight (8)
hourson a Sunday, if Sunday is the employee's
scheduledday off, X, C.49/3n4

(i) for all work performed in excess of twelve (12)
hours on a Sunday, when Sunday is a sched-
uled work day.

14.03 An employee called into work after the start of his
vacation shall be paid in the same manner as an employ-
ee performingwork on his scheduled day off.

14.04 An employee required to work more than two (2)
hours overtime immediately prior to or following his regu-
lar shift shall, without pay deduction, be allowed, at his
option, thirty (30) minutes off in order to go home for a
meal, or twenty (20) minutes at the plant to eat a meal
provided at the Company's expense. q, i

14.05 Change in Shift Schedule -Whenever an employ-
ee's regularly scheduled working hours are changed by
the Company, that is both starting and finishing time, he
shall be paid for all regular hours worked by him during
the first shift under his changed schedule,
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'(a) at his straight time hourly rate if he has been given
N minimum notice of forty-eight (48) hours prior to the
commencement of his changed shift schedule; or

(b) at the rate of time and one-half or the applicable
overtime rate, whichever is greater, if he has not
been given notice of forty-eight (48) hours.

When it 1s necessary for an employee to work two con-.

secutive shifts, overtime rates will apply regardless of
prior notice.

The Company will make every effort to eliminate short
shift changes which would require a man to work sixteen
(16) hours in a day.

The Company agrees to notify employees as soon as
possible of any change in shift schedules.

14,06 Where a change in shift schedule is made for the
convenience of an employee or where, with the consent
of the Company, an employee arranges for personalcon-
venience to cover another employee’s shift, such hours
worked shall not be subject to overtime pay.

14.07  Shift Differential - The following premiums will be
paid to all shift workers for regularly scheduled work per-"
formed:

from 4,00 P.M. to 12:00 midnight 36¢ per hour;
o \  37¢ perhour July 1, 1999

from 12:00 midnight to 8:00 A.M. 56¢ per hour;
e -57¢ per hour July 1, 1998 &
58¢,per hour July 1, 1999

14.08 Sunday Premium- Shift workers regularly sched-
uled to work on Sunday shall be paid at the rate of time
and one-half for all hoursworked. //, C. ¥/5 p % \

sy

14,09 Call-Out- Without Prior Notice - If an employee, «

after he has left the plant upon conclusion of his regular
shift or work day, is requested by the Company to return
to work prior to the beginningof his next scheduled shift
or work day, he shall be paidfor the work so performeda
minimum of four (4) hours at his straighttime hourly rate

? e.7/v=0 21



or the pay to which he would otherwise be entitled under
this Agreement, whichever is the greater.

In the event that an employee, as the result of a call-out
without prior notice, reports for work, any hours worked
between midnight and 6:00 AM. will be paid at_double
time rates. A minimum paymentfor the call-out work shall™

be equal to four (4) hours at straight time rate.

Call-Out - With Prior Notice - If an employee, during his
regular working hours is requested by the Company to
return to work at a specific time other than one hour
immediately preceding his regularworking hours, he shall
be paid for the work so performed a minimum of three (3)
hours at his regular straight time hourly rate or the pay to
which he would otherwise be entitled under this
Agreement, whichever amount is the greater.

This section will not apply to overtime work scheduled for
the convenience of an employee.

1410  Overtime pay shall not be paid more than once
for the same hours worked.

Article 15 - GENERAL HOLIDAYS

15.01  In accord with the Canada Labour Code, the fol-
lowing shall be observed as general holidays: New Year's
Day, Good Friday, Victoria Day, Canada Day, Civic
Holiday, Labour Day, Thanksgiving Day, Christmas Day

and Boxing Day. /(S? O Q

15.02 When New Year's'Day, Canada Day. Christmas
Day or Boxing Day falls on a Sunday or a Saturday, the
immediately preceding Friday or the next Monday shall
be considered as the holiday.

15.08 Pay for each of the above mentioned holidays
shall be computed such that employees receive their
straight time regular hourly rate of wages for their normal
hours of work in the week in which the holiday falls.

15.04  An employee will be entitledto pay for any of such
holidays, provided he is in receipt of wages (vacation pay
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and pay under this Article to be deemedto be wages) for
at leastfifteen (15) days during the thirty (30) calendar days
‘immediately preceding the holiday; or, if the holiday falls
during an absence not exceeding two weeks; or, if the hol-
iday falls during an absence due to non- compensable ill-
nessor accident not exceedingthree weeks; or, if he works
his regularly scheduled shift or work day before and his
regularly scheduled shift or work day after the holiday.

15.05 If a general holiday falls on an employee’s regu-
larly scheduled day off, the employee, if entitled to the
general holiday with pay under 15.04, shall be given a day
off with pay at some other time convenient to him and the
Company. Such lieu days may be consecutive if the
employee wishes.

15.06 If a general holiday falls within the period of an
employee’s annual vacation, the employee shall be enti-
tled to an additional day off at some time convenient to
him and the Company. Further, if entitled under 15.04, the
employee shall receive pay for the general holiday on the
basis of his normal scheduled daily hours of work in the
week preceding his vacation.

15.07 Notwithstanding Section i5.04, an employee
scheduled to work on a day of observance of a general
holiday but failing to work because of being absent with-
out authorized leave will not be paid for the holiday.

Article 16 - VACATION WITH PAY

16.01  Employeeswill be entitledto vacation with pay as
follows:

Continuous ~ Vacation Vacation Pay
Service After  Period (Percentage of Earnings®)
1 year 2 weeks 4% b
5 years 3 weeks 6% \—Z ,
8 years 4 weeks 8%
22 years 5 weeks C10%

Earnings to include Weekly Indemnity and Worker's
Compensation benefits.
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16.02 This Article shall be administered in accordance
with the Canada Labour Code, except that the cut-off,
date for the calculation of vacation pay shall be the last
day of the third full pay period in the month of June.
Service will be recognized during the calendar year in
which the anniversary date occurs.

16.03 in the event that the Company decides to shut
down the Facility for an annual vacation period the
Company shall advise the employees of the dates of the
shut down by March 15th of the year involved. This shut
down will take place within the period that coincides with
the school summer vacation period. (i.e. from the begin-
ning of the last week in June to Labour Day). Operations
within the plant may schedule shut down at varying peri-
ods. If by March 15th such notice has not been issued,
employees may submit their preferred vacation periods
by April 15th and seniority will govern. Vacation periods
may be requested coveringthe twelve month period up to
April 30th of the following year. The vacation schedule
will be posted by April 30th. Employees applying for vaca-
tion after April 15th will be scheduled on a first come first
serve basis.

All employees will take their annual vacation during the
shutdown period, unless required by the Company to do
maintenance or other essential work.

16.04 (a) If an employee is disabled due to injury or ill-
ness prior to vacation time, he will be entitled to take his
vacation at a later date when he has recuperated.

(b) If the Company and the Union agree, the employ-
ee’s vacation may be waived and the employee will
receive his vacation pay. [2 C ,

16.05 Service Vacations - In addition to his annual
vacation, each employee who completes continuous
service of twenty-five years shall be entitled to a service
vacation of three weeks with pay. Pay will be calculated
at the employee’s basic rate in effect on the dav of his

entitlement.
j2.c. Y
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Each employee shall be similarly entitled to such sétvice
.vacation uponcompletion of each five-year period of con-
> tinuous service subsequent to date of hisfirst entittement.

Each employee who under this Article has become enti-
tled to a service vacation shall take this vacation at a time
approved by the Company during the year of entitlement
or the two year period immediately following the year of
entitlement.

An employee who is entitled to service vacation may
waive taking any week of service vacation by signing an
irrevocable waiver and presenting it to the Company.
When such employee retires, he will be paid a lump sum
amount equal to forty (40) hours pay for each week which
was waived at his basic rate in effect on the date of his
retirement.

Article 17 - LEAVE OF ABSENCE
{7.01  Marriage or Death in Family

(@) The Company will grant special leave of three (3)
days with pay at straight time hourly rate to employ-
ees with not less than six months servicezn thee

occasion of their marriage. |7 a 2/ 2
(b) The Company will grant special leave of three 3)
days at straight time hourly rate to an employee
experiencing a death in his immediate family. For
this purpose immediate family is defined as father,
mother, foster parent, brother, brother-in-law, sister,
sister-in-law, spouse or child of the employee; father
or mother of the employee’s spouse; grandchild; or
any other relative residing permanently with the
employee. The Company will grant special leave of
one (1) day at straighttime hourly rate to an employ-
ee to attend the funeral of a grandparent. { 7. &,

17.02 Union Business - The Company agrees to grant F
reasonable leave of absence without pay to a maximum
of five (5) employees for the transaction of business for
the Union. Application for such leave shall be made by

ll&i
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the Union to the Manager, Port Hope Facility, well in’
advance. Such employees who would not receive pay,
under some other article of the Collective Agreement will
receive their normal pay and benefitswhile on such Union
leave and the Company will bill the Unionfor payment on
a monthly basis.

I7.083 Special Leave of Eight (8) Hours with pay at
straighttime hourly rate will be granted on the day before
Christmas Day, the day before New Year's Day and the
day after New Year's Day to all employees except shift
workers engaged in operations continuing throughout
Christmas and New Year’s.

Shift workers engaged in operations continuing through
Christmas and New Year's will have three (3) days added
to their vacation in lieu of the special leave noted above.

17.04  Jury Duty - The Company will pay to an employ-
ee requiredto serve on ajury, or subpoenaedas a Crown
witness, the difference between his pay at basic rate for
the regularworking hours missed and the fee receivedfor
such service.

17.05 Apart from annual vacations, and leaves either
with or without pay as set out in this Article, absences
from work due to personalillnessor accident or other rea-
sons specifically approved by the Company will be
regarded as authorized leaves.

[7.06 On request of the Company an employee absent
because of illness or accident must furnish proper med-
ical evidence as proof that his absence was due to a legit-
imate illness or injury.

[7.07 An employee scheduled to work and prevented
from reportingto work must notify the Supervisor on duty
or, in his absence, the Security Guard or Switchboard
Operator, the reason for his absence as soon as possible
prior to the beginning of the employee’s shift, except in
the case of a definite emergency or proven inability to
give notification promptly. If the Company receives notice
of absence less than two (2) hours before the beginning
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‘of the‘employee’s shift, it may secure a replacementin its
. sole discretion without regard to the normal procedures.

Article I8 - SAFETY AND HEALTH

18.01  Since it is the objective of both the Company and
the Union to establish and maintain high standards of
Health and Safety in the Facility, the parties hereby agree
to co-operate in the elimination of safety and health haz-
ards in order to prevent industrialinjury or illness.

To accomplish this objective a Joint Health and Safety
Committee will function as described in this Article.

18.02 Joint Union-Management Safety and Health
Committee

)  The committee shall be composed of four members,
two of whom are appointed by the Union from the
Local Membership and the other two appointed by
the Company from the Facility staff.

2) The term of office of the committee members
appointed by the Union shall be at the discretion of
the Unionwhile that of the Company representatives
shall be at the discretion of the Company. The mutu-
al intent is to insure some continuity of experience
within the committee.

3) Eitherthe Union or the Company may invite special-
ists or other people with particular qualifications to
attend specific committee meetingsif prior notice is
given to and agreement obtained from the other
committee members.

4) The chairmanship of the committee shall alternate
between the Union and Company representatives
on a monthly basis, co-incident with the regular
monthly meetings. In any month the incumbent
chairman and the immediate past chairman will be
considered as “co-chairmen”.

5) The duties and responsibilities of the committee
shall be:

(a) To identify hazardous or unsatisfactory working
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(b)

(©

(e)
U]

(9)
(h)

@

s ’

conditions and make out a “Special Safety’
Order”for correctionof the particular condition.,,
This “Special Safety Order” must be signed by
all committee members and submitted directly
to Engineering, if it involves engineeringand/or
trades work, directly to the relevant
Department Head or Manager, if it involves
other than engineering and/or trade(s) work,
with a copy to the Manager, Port Hope Facility,
and the President of the Local Union.
Corrective action will be taken by the appropri-
ate personnelon a top priority basis.

To investigate cases of high urinalysis results
or high radiation levels. Normally one Union
and one Company representative will partici-
pate in these investigations.

To investigate dangerous occurrences and all
accidentsthat require medicalaid and losttime
injuries. Normally one Union and one Company
representative will participate in these investi-
gations.

To accompany the Labour Canada Inspector
on his inspectiontour (the co-chairmen).

To carry out inspections of Facility Areas on a
monthly basis indicated in paragraph6 below.
To explain the purpose and function of the Joint
Committee to employees at scheduled safety
meetings.

To receive suggestions and recommendations
on health and safety matters from employees.

To consider the health and safety implications

. involvedin the introduction of new processes,

equipment or materials. The Company will sup-
ply the committee with relevant data on the
hazards and necessary precautions to be
taken prior to their introduction.

To assist the Company's Health-Safety
Department in the organizationand conduct of

28



safety meetings for employees by recommend-
ing programmes, speakers, subjects, etc.

6) The full committee will meet for two days each
month. The first day will be spent on inspection of
one of the six Facility areas. The second day will be
spent on general discussion of solutions to current
safety and health problems. Special meetings may
be called by either of the co-chairmanto deal with
emergency healthor safety situations upon approval
by the Manager, Port Hope Facility.

Minutes of all meetings shall be taken and distrib-
uted to committee members, the President of the
local union and the Manager, Port Hope Facility.

7) The Company agrees to pay the Union members of
the Committee at straight time rates for all hours
spent on approved committee functions. No member
of the Committee will suffer a loss of earnings for
time spent on committee duties.

18.03 Imminent Danger

The Union and Company agree that cases of withdrawal
of service because of perceiveddanger, will be dealt with
as described in the Canada Labour Code.

Article 19 - MISCELLANEOUS

19.00  Medical Examination- An employee must submit
to a medical examination by the Company, doctor at any
time upon request by the Company. 7_, i

Following any regular medical examinatfon by the

Company doctor the employee is entitled upon request to
receive a certificate stating his’ condition.

19.02 Onthe Job Injuries- An employee shall suffer no
loss of earnings for the balance of the day he received

injury in the plant, if he is sent home, to the hospital or
doctor because of this injury, or any day he must receive
medical attention outside the plant because of a plant

injury, provided he is not reimbursed by Worker's
Compensation for the time involved.
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19.03  Existing policies regarding provision of protectivé
clothing and safety equipment shall be continued for the,
life of this Agreement.

[9.04 Tool Allowance - Every new tradesman entering
the shop will be required to have a set of tools that are in
acceptable working condition. All employees classified as
regular maintenance tradesmen and the miscellaneous
classifications of Oiler, Dust Collector and Air Filter
Serviceman and Salvage Shop Worker on October 1 of
any year will receive a tool allowance to be used for the
replacement of worn or lost tools or the purchase of new
tools. The amount of the tool allowance shall be one
twelfth of one hundred and forty-four dollars *($144) for
each month such employee has worked in those classifi-
cation (including being on vacation while so classified)
during the preceding 12 months. *Effective October 1,

2001, $156; effective™ Jctober 1, 2002, $168; effective
October 1, 2003( $180. ,g .

19.05  Union Notiges = Th& Company will provide a bul-
letin board for the exclusive posting of notices of Union
Meetings, social affairs, or any reasonable non-contro-
versial business matters of the Union. Each notice which
the Union desires to post shall be submitted to the
Manager, Port Hope Facility, or his delegate for approval.

In view of this method of informing employees, the Union
agrees that there shall be no unauthorized distribution of
any kind of literature upon the premises of the Company
by the Union, its representatives or its members.

19.06 Supplementary Policy Agreements - The policy
with regard to:

(a) Financial assistance for training and education
courses;

(b) On-the-jobtraining;

(c) Employmentof students in the bargaining unit;

(d) Attendance at department safety meetings;

(e) Returnof staff to the bargaining unit;
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(/) Working alone;

(g) Plant shutdown;

(h) Staff working;

(i) Work schedules;

® Laboratory.Shift Leaders;

(k) Lead Hand:

() Short-handed Shifts;

(m) Overtime;

(n) Shift Work Scheduling;

(o) Trades Apprenticeships;

(p) Trade Amalgamation;

(9) EmployeeAssistance Program (E.A.P.);
(ry Christmas and Vacation Shutdowns;

is covered by the letters and notices which have been
provided to the Union as supplements to this Contract.

Article 20 - UNION SECURITY A a ’é

20.01 The Company shall during the life of this
Agreement deduct as a condiio-of  employment regular
weekly Union dues in accordance with the amount of
dues from time to tithe constitutionally established by the
Union from the earnings of all present-employees and all
new employees hired after the date of signing of this
Agréemient, } e

20.02 The Company will deduct initiation fees and
assessments from the earnings of all employees who

become members of the Union after the date of signing.of

this agreement. The Union will provide the Company with
he employee's signed authorization for this deduction.

20.08 The Company shall remit monthly to the Union,
the total dues deducted from weekly earnings with a writ-
ten statement showing the names of the employees from
whom the deductions were made and the amount of each
deduction.
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20.04 The Company shall not be obliged to deduct and
remit the said sums unless it has on hand wages which,
would, otherwise be paid to the employee.

20.05 A designated member of the Union Executive or
his delegate will participatein the indoctrination program
for new employees and summer students.

Article 21 - CONTRACTING OUT

2.0t The Company will not employ outside contractors
where in its judgement, existing Facility employees are
available and capable of performing the work, or where
present employees may be laid off or the re-hire of laid-

off employees prevented. I.Q, i ’ &43 /,&,§

21.02 The parties understand that contracting out is an
issue of concemn. In an effort to recognize each party's
concerns, it is agreed:

i) Contractors will be expected to conform to
Company safety and quality standards;

i) The parties will meet quarterly to discuss the
Company's use of outside contractors. During such dis-
cussions, the partieswill review mattersrelatedto item (i).
Further, the Company will advise regarding the status of
existing and proposed projects to enable both parties to
assess, on an ongoing basis, the impact, if any, on the
bargaining unit employees. The Company agrees to give
serous—consideration to the viewpoints expressed at
these meetings.

Article 22 -WAGES

22.0 The Co-operative Wage Study (CWS) Manual for
Job Description, Classification and Wage Administration,
dated October |, 1978, (hereinreferredto as "the Manual™)
is incorporated into this Agreement as Agpandix <C” and
its provisions shall apply as if set forth in full herein.

22.02 Eachemployee'sjob shall be describedand classi-
fied and a rate of pay applied to such employee in accor-
dance with the provisions of the Manual and this Article.
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Standard Hourly Wage Scale

~22.03 (a) Effective on July 01, 2001, and continuing until
June 30, 2002, the standard hourly rate for Job Class Ishall
be $18.554 and the standard hourly rates for all job class-
es above Job Class | shall be in accordance with the
Standard Hourly Wage Scale as per Appendix “A.

(b) Effective on July I, 2002, and continuing until June
30, 2003, the standard hourly rate for Job Class |
shall be $18.954 and the standard hourly rates for
job classes above Job Class 1 shall be in accor-
g9nce with the Hourly Wage Scale as per Appendix

(©) Effectiveon July 1, 2003, and continuinguntil June 30,
2004, the standard hourly rate for Job Class 1 shall be
$19.554 and the standard hourly rates for job classes
above Job Class 1 shall be in accordance with the
Hourly Wage Scale as per Appendix “A”.

22.04 Effective on the dates specified in clause 22.03,
all employees shall have their rates of pay adjusted as
follows:

(a) Ifthe employee is not receiving an out-of-line differ-
ential priorto the dates specified in clause 22.03, the
rate of pay of such employee shall be adjusted to
conform tothe standard hourly rate for that employ-
ee’s job, as providedin Clause 22.03.

(b) Ifthe employee is receiving an out-of-line differential
prior to the dates specified in clause 22.03, the rate
of pay of such employee shall be increased by the
amount by which the rate for Job Class 1 has been
increased, as provided in clause 22.03 and the fol-
lowing shall govern:

(i) If the employee’s new rate resulting from such
increase is greater than the standard hourly rate
for the job, as provided in Clause 22.03, the
amount by which such employee’s new rate is
greater than the rate provided in Clause 22.03
shall become such employee’s new out-of-line
differential (which shall replacethe former out-of-
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line differential) and shall apply in accordance’
with the provisions of this Agreement. ,

(i) If the employee’s new rate resulting from such
increase is equal to or less than the standard
hourly rate for the job, as provided in Clause
22.03, the rate of pay of such employee shall
be adjusted to conform to the standard hourly
rate for the job, as provided in Clause 22.03,
and the former out-of-line differential shall be
terminated.

22.05 As of the date the Standard Hourly Wage Scale,
becomes effective, the standard hourly rate for each job
class shall be the standard hourly rate for all jobs classi-
fied within such job class and shall so continue for the
duration of the Standard Hourly Wage Scale and shall be
applied to any employee in accordance with the provi-
sions of this Agreement.

22.06 Exceptas otherwise provided by this Agreement,
the established rate of pay for each productionor main-
tenance job, other than a trade or craft or apprentice job,
shall apply to any employee during such time as the
employee is required to perform such job.

22.07 Exceptas otherwise provided by this Agreement,
the established rate of pay for a trade or craft or appren-
tice job shall apply to any employee during the time such
employee is assigned to the respective rate classifica-
tions in accordance with the provisions of this Agreement.

Out-of-Line Differentials

22.08 The Company shall furnish to the Union a list
agreed to by the Company and the Union of employees
who are to be paid “out-of-line differentials”. Such list
shall contain the following information:

(@) Name of incumbentto whom such “out-of-line differ-
ential” is to be paid.

(b) Job title of job on which out-of-line differential is to
be paid.

(¢) Job classification of such job.
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{d) Standard hourly rate of such job.
.{e) Amount of out-of-line differential.

(f) Date such out-of-line differential became effective.

22,09 Except as such out-of-line differential may be
changed by the means hereinafter provided, any employ-
ee included in the list referredto in clause

22.08 shall continue to be paid such out-of-line differen-
tial during such time as the employee continuesto occu-
py the job for which the differential was established.

2210 If an employee with an out-of-line differential is
transferred or assignedto ajob having a higher standard
hourly rate, then the differential shall be reduced by the
amount of the increase in the standard hourly rate.

221l Exceptas otherwise provided by this Agreement,
if an employee with an out-of-line differential is movedto
ajob having a lower standard hourly rate, then the out-of-
line differential shall be cancelled.

22.12  If such employee referredto in Clauses 22.10 and
22.If shall be returned to the job for which the out-of-line
differential was established, the out-of-line differential
shall be reinstated except as it may have been reduced
or eliminated by other means.

22.18  When an employee would, in accordance with the
terms of this Agreement, be entitled to receive his regular
rate, he shall also receive any out-of-line differential to
which he is entitled.

22.14  Inadditionto the means herein provided, increas-
es in the increment between job classes shall be used to
reduce or eliminate out-of-line differentials.

22.15  Exceptfor the application of the out-of-line differ-
entials as called for herein, the terms of this Agreement
governing transfers shall apply.

22.16 Learner Rates *

Learner jobs requiring "learner” rates, due to lack of ade-
quate training opportunity provided by the promotional
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sequence of related jobs, have been negotiated and

made a part of this Agreement. Any new or changed jobs

may be added to the learning schedule by mutual agree-’
ment of the Company and Union. Learner schedules and

provisions are attached as APPENDIX “B” to this

Agreement.

22,17 Any mathematical or clerical errors made in the
preparation, establishment or application of job descrip-
tions, classifications or standard hourly rates shall be cor-
rected to conform to the provisions of this Agreement.

2218 Exceptas otherwise provided, no basis shall exist
for an employee covered by this Agreement to allege that
a wage rate inequity exists.

Article 23 - COST OF LIVINGALLOWANCE
This Article shall not be operative. / /. Z} 3

Article 24 - EMPLOYEE BENEFIT PLANS
24.01  The following benefit premiums will be 100% paid
by the Company.
(i) Ontario Health Insurance Plan (OHIP)

(@) Hospital accommodation plus medication and
out-patient services as provided by the Plan.

(b) Doctor’s services, surgery, etc., N accordance
with the Ontario Medical Association’s sched-
ule of fees.

{c) The service of Chiropractorsand Osteopaths.
(d) Eye examinations by an Optometrist.

(i) ExtendedHealth Care (10/20 deductible)

3(8) Prescriptiondrugs (Manuscript Drug Card)

// (b} The difference betweenward and private hos-
pital accommodation.

(c) Private nurses.

V(d) Out of province coverage.

Plus other benefits as provided by the plan.
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Effective Effective Effective  Effective
N Dec. 1/00 July 1/01 .»lul.y_lLQZ M_lLQS

(i) Lite Insurance L2, oo
$47,500 $48,000 $49,0

Spouse & each dependent .
$2,000 $2,000 $2,000 $2,000

(iv) Accidental Death/Dismemberment
$47,500 $48,000 $49,000

(v), Weekly Disability Benefit Plan .. *$480 per week for
52 weeks with {5 weeks (16th - 30th week) covered

\77' by E.I. includingtop up in weeks 16 through 30.

*For new claimants after July 1, 2001, $500 per week;
July 1, 2002 $525; July 1, 2003¢$550.

Effective Effective éﬁective Effective

\129_1 Nov.24/00  July 1/01 July 1/02  July 1/03
(vi) ~Long Term Disability

Benefit Plan
$1,125/mon.  $1,150/mon. $1,175/monf$1,200/mon,

Effective Effective

July 1/00  July 1.01
(vu) Paid up Life insurance On
Retirement Plan

$3,500 $4,000

This life insurance will not be payable for an employee
who has received a *$47,500 lump sum payment due to
a disability which has made the employee unable to
resume work.

July 1/03,&50,500.

(viii) Dental Plan
(a) Diagnostic and preventative services
(b) Minor restorative services

2 e

A Effective Jul¥ 01/01, $48,000; July 01/02, $49,000;



(¢) Major restorative services
(d) Surgical services .
(e) Denture Services
(i Maximum amount payable annually on behalf
of any individual is,
$1,425 for calendar year 2001.
$1,450 for calendar year 2002.
$1,475 for calendar year 2003.
$1,500 for calendar year 2004.

(g) Effective Jan 1/95- Orthodontics- 50% cover-
age to a life limit of $1,000 per person.

(ix) Vision Care

a) Maximum *$150.00 allowable per family mem-

ber during any one 24 month period for eye

\"D) / glasses, or contact lenses on written prescrip-

@95 tion by medical doctor or registered
optometrist.

"Effective July 1/01 $175; July 1/02 $200; July 1/03$225.

24.02 It is understood that the Company may change
the carriers which underwrite the above benefits as long
as the level of benefit coverage is maintained during the
life of this Agreement.

24.03 Full details regarding coverage under the various
plans are outlined in the appropriate booklets or
brochures. An updated pamphlet will be provided to
employeeswithin ninety (90) days of ratification.

Article 25 - TERM OF AGREEMENT
25.01 This Agreement shall become effective_on July

01, 2000 and shall remain in effect until June 30, 2004
and from year to year thereater unless either party gives
notice to the other party hereto of an intentto terminate or
amend this Agreement. Such notice shall be given in writ-

ing not earlier than one hundred and twenty (120) days
and at least thirty (30) days before the expiry date of this
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'‘Agreement or the anniversary of the termination date in

any subsequent period during which this Agreement
remains in force.

THIS AGREEMENT made in quintuplicate and signed
this 21st day of February,2001 at Port Hope, Ontario,

FOR CAMECO FOR UNITED

CORPORATION STEELWORKERS

Port Hope, Ontario OF AMERICA
Local 13173

Aare K. Puhm Ron Varley
RobertA. Steane Chris Leavitt
Tim W, Kennedy Keith Clarke
John J. Staples Rob Young
Gary P. McCracken Dave Baker

Neil Pemberton
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APPENDIX “A” ’
STANDARD HOURLY WAGE SCALE

Job Class | Present | July 1, 2001 [ July 1, 2002 July 1, 2003

18.154 18.554 18.954 19.554
18.419 18.829 19.239 19.849

18.684 19.104 19.524 20.144

18.949 19.379 19.809 | £20.439)

%

19.479 | 19.920 | 20.379 | 21.029
19.744 | 20204 | 20.664 | 21.304
20.009 | 20.479 20.949 | 21.619
20.274 | 20.754 | 21.234 | 21.914
10 20530 | 21.029 | 21.519 | 22.200
11 20.804 | 21.304 | 21.804 | 22.504
12 21.060 | 21.579 | 22.089 | 25.799
{3) [ 21.334 | 21.854 22.374 | (23.090)
14 21599 | 22.129 | 22659 | 23.389
15 21.864 | 22404 | 22044 | 23684
16 22120 | 22679 23.220 | 23.979
17 22.394 | 22.954 | 23514 | 24.274
18 22659 | 23.229 | 23.799 | 24.569
19 20.924 | 23.504 | 24.084 | 24.864
20 23.189 | 23.779 | 24369 | 251590
29 23454 | 24.054 | 24.654 | 25454
22 23.719 | 24.329 | 24939 | 25.749
(B3n—1.03.084 | 24.604 | 25.004 @_e 04\

tJob Class
increment 26.50¢ | . 27.50¢ 28.50¢ 29 50¢

T

1. Group Leader

An employee appointed as Group leader in accordance
with Article Ii, para. 2.01(h) of the CWS Manual, will be
compensated at a Job Class determined in accordance
with Article 1l, para. 3.09 of the CWS Manual.

2. Lead Hands
An employee appointed as Lead Hand will receive an
increment of 50¢ per hour.

1

2

3

4

5 19.214 | 19.654 | 20.094 | 20.734
6

7

8

9
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3. Laboratory Shift Leaders
A technician appointed as Shift Leader in the Laboratory
will receive an increment of 50¢ per hour.

APPENDIX “A-1

SCHEDULE OF JOB CLASSES

1 JOB TRAINING
v CLASS SCHEDULE
MAINTENANCE
Instrument Technician/Electrician 23 Bl
Machinist/Millwright 20 Bi
Sheet Metal Worker 17 Bl
Pipefitter/Welder 19 Bl
Mobile Equipment Mechanic 16 Bl
H.V.A.C. & RefrigerationMech. 18 B
Carpenter/Painter 16 Bl
Mason/Insutator i7 Bl
Miscellaneous
2nd Class Stationary Engineer 20 Bt
Mobile Crane Operator 13 B3
Rigger 12 B3
Salvage Shop Worker 11 B3
Oiler 8 B3
Dust Collector &Air Filter .
Serviceman 14 B3
Storeman 9 B3
EMPLOYEE RELATIONS
Laundry Operator 4
Changehouse Operator I
Janitor | -
Garment Repairer 5 -
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APPENDIX “A”-f

SCHEDULE OF JOB CLASSES "
JOB  TRAINING
CLASS SCHEDULE

TECHNICAL SERVICES
Laboratory Technician 18 B2
Process Technician 14 B2
Technician - Rad. & Env. Control 15 B2
Technician - NDT 18 B2
METALLURGICAL PRODUCTS
Machinist- Metallurgical Prod. I8 B1
Chief Operator- Metallurgy 17 B3
Operator - Metallurgy 15 B3
Chief Operator- UO2/U03 g B3
Operator- U02 - Waste Recovery13 B3
CUP Operator 14 B3
UF6 OPERATIONS
Process Team Operator 19 B3
Cell Maintenance Operator 14 B3
MATERIALS HANDLING
Operator- Materials Handling 13 B3
Handyman 9 B3
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APPENDIX “B”
o LEARNER RATES

All employees, including those newly hired, learning or
apprenticing a given job or trade, shall commence their
training at the beginningof the first training period, unless
they are judged by the Company to have experience or
training which would qualify them for assignment to a
higher training period.

a) * The Company and Union shall agree on what type
of tests and how often they may be administered in
order that people shall advance in progression peri-
ods in all jobs having learner periods other than
trade and craft jobs.

p) Trade and craft jobs shall advance in accordance
with the manual provisions.

SCHEDULES
B1 - Apprenticeship Training 3} Q.
B2 - TechnicianTraining
B3 - Operator and Miscellaneous Job Training

Classifications of Chief Operator, in additionto the factors
outlined under Clause 11.02 of the Collective Agreement
have the following pre-requisites:

Chief Operator UO2/UQ3: One (1) year experience in the
classification of “Operator - U02- Waste Recovery”atthe
standard hourly rate.

Chief Operator - Metallurgy: One () year experience in
the classification df “Operator - Metallurgy” at the stan-
dard hourly rate.

* Assessments for progression purposes will continue to
be a requirementuntil either mutually agreed to written or
practical progression tests are instituted, within a period
of one (I)year from implementation date (December 3,
1978) unless an extension is mutually agreed to by the
Company and the Union.
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144

?;g Ist | 2nd | 3rd | 4th | 5th | 6th [ 7th | 8th | 9th [ 10th| 11th| 12th| 13th | 14th| 15th
CLASS
21 3 4 5 6 7 8 9 10 | 11 13 15 17 | 19 | 21
20 3 4 5 6 7 8 9 10 | 12 | 14 16 | 18 | 20 -
19 3 4 5 6 7 8 9 11 13 | 15 17 | 19
18 3 4 5 6 7 8 10 | 12 | 14 | 16 18
17 3 4 5 6 | 7 9 11 13 | 15 | 17
16 3 4 5 6 8 10 | 12 | 14 | 16
15 3 4 5 7 9 11 13 | 15
14 | 314 | 6|8 |10]12]14]
13 3 4 7 9 11 13
Apprentice Improver Trade




APPENDIX “B"”-1

The following schedule of Apprenticeship Training is without prejudice to the above schedule and is applica- - .
ble solely to the classificationof “Instrument Technician/Electrician”.

6 MONTHTRAINING PERIODS

STD
JoB | 1st | 2nd | 3rd | 4th | 5th | 6th | 7th [ 8th | 9th [ 10th | 11th [ 12th | 13th
CLASS

3]s [a]s e [7]o 1] 15 1719 2123




SCHEDULE OF TECHNICIAN TRAINING - B2
LEARNER PERIOD CLASSIFICATIONANALYSIS

JOBS REQUIRING LEARNER RATE MONTHSAND JOB CLASS FOR LEARNING PERIODS
NO.OF 6mo. 12mo. 18mo. 24mo. 30mo 36mo. 42mo. 48mo. 54mo.
STANDARDTITLE MONTHS JOB LEARNER  1st 2nd 3d 4th 5th 6th Tth 8th oth
FACTOR2CLASS PERIODS PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD
TECHNICAL SERVICES
Technician. Laboratory 37-48 18 8 3 5 6 7 9 1 13 15 18
- Process 25-30 14 5 3 6 8 10 12 14

NDT & INSPECTION(Radiographic,
Metallographic, Ultrasonic)

DEPARTMENT

Technician - NDT 37:48 18 8 3 5 6 7 9 11t 13 15 18
RADIATION& ENVIRONMENTAL

CONTROL DEPARTMENT

Technician. Radiation& 25-30 15 5 3 6 8 10 12 15

Environmental Control




FA4

LEARNER PERIOD CLASSIFICATIONANALYSIS

JOBS REQUIRING LEARNER RATE MONTHSAND JOB CLASS FOR LEARNING PERIODS
.wmmmnmnmmmummmm&mmm
STANDARD MONTHS  JOB LEAR st 2nd 3rd ath Sth 6th 7th ath 10 11th 12t 13th
TITE FACTOR2 CUSS PERlous PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD ~PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD
MAINTENANCE
DEPARTMENT
Mobile Crane 13-18 13 6 1 3 3 5 5 8 13
Operator
Oiler 13-18 8 4 1 2 3 3 8
Rigger 1318 12 6 1 3 5 5 8 8 12
Salvage Shop 1924 11 6 1 2 3 3 6 [ n
Worker
Dust - 13-18 14 6 1 3 5 7 9 11 14
Collector
& Air Filter
Serviceman
MATERIALS
HANDLING
DEPARTMENT
Operator- 13-18 13 6 1 3 3 5 5 8 13
aterials
Handling

Handyman 712 9 4 1 3 [ 6 9




L:14

SCHEDULE OF R AND MISCELLANEOUS JOB TRAINING-

JOBS REQUIRING LEARNER RATE

LEARNER PERIOD CLASSIFICATION ANALYSIS

B3

MONTHS AND JOB CLASS FOR LEARNING PERIODS

Noomemnmﬁmmmmmmzzm&m 2mo.
STANDARD INTH: JOB LEARNER 18t 3rd 5th 6th 7th 8th gh 10th 1th 12th 13th
TITLE FACTOR2 CUSS PERIODS PERIOD PERIOD PERIOD PENIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD
METALLURGICAL
PRODUCTS
NO PROGRESSION 15 17
Chief 31-36 17 1
Operator-
Metallurgy
Operator-
Metallurgy 19-24 15 8 1 3 3 6 6 9 9 12 15
MATERIALS
CONTROL
Storeman 1318 9 4 1 3 5 7 9
UFe
OPERATIONS
Cell
Maintenance
Operator 13-18 14 6 1 3 5 7 9 " 14
Process Team 37-48 19 16 1 3 3 5 5 7 7 9 9 n L] 13 13
Operator
45 mo. 48mo.

14th 15th 16th 17th

PERIOD PERIOD PERIOD

16 16 18 19




LEARNER PERIOD CLASSIFICATIONANALYSIS

JOBS REQUIRING LEARNER RATE MONTHS AND JOB CLASS FOR LEARNING PERIODS
NO.OF  3mo, 6mo, gmo, 12mo.  15mo. 18mo.  21mo. 24mo. 27mo. 30mo. mo, JWmo, Jmo,

STANDARD MONTHS  JOB LEARNER 1st 2nd 3rd 4th 5th 6th 7th 8th 8th 10th 1ih 12th 13th
TITLE FACTOR2 CLASS PERIODS PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD
U02- WASTE

RECOVERY

OPERATIONS

Chief

Operator 31-36 17 1 NO PROGRESSION 15 17
u02,uU03

Operator 13-18 13 5 1 3 5 8 1 13

CUP Operator 13-18 14 6 1 3 5 7 9 1" 14




SUPPLEMENTARY
POLICY

AGREEMENTS

EFFECTIVE: July 01, 2000
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* SUPPLEMENTARY POLICY AGREEMENTS

""(d) Financial Assistance for Trainina and Education
Courses

This Notice will clarify the policy of the Company to assist
employees who, of their own initiative, seek to extend their
knowledge and training by enroling in accredited extension
or correspondence courses in subjects related either specif-
ically to their jobs or to other phases of the Company'soper-
ations where, in management's opinion, such courses bene-
fit both the employees and the Company.

I.  To qualify for assistance an employee must
possess the ability and determination to com-
plete the course of his choice, and be willing to
pursue his studies outside of normal working
hours.

2. Financial assistance is limitedto two courses of
acceptable standards per calendar year.
Application should be made in advance to the
appropriate department head on forms avail-
able at the payroll office.

{ 3. For approved courses, payment of 50% of the

- tuition fee will be made upon proof of registra-

', fion and the remaining 50% will be paid upon
i b - proof of satisfactory completion of the course.

4. Except in special circumstances, courses
should be taken outside working hours. Leave
without pay will be granted to write examina-
tions if such occur during working hours.

It should be noted that the Company does not guarantee
indefinite continuation of this policy and that all decisions
regarding employee eligibility, suitability of course con-
tent, et cetera, are at the discretion of the Company.

(b) Onthe Job Training

The Company recognizes the requirement to train present
employees on new operating procedures and techniques
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as innovations are made throughout the plant. New'
employees are to be trained by competent personnel,,
assigned by the Company as needs may arise.

(c) Emoloyment of Summer Students in the Bargaining
Unit

The Company agrees to limit the number of summer stu-
dents hiredto do work normally done by members of the
bargaining unit, to a maximum of 0% of the number in the
bargaining unit at any given time and to limit their tenure
to five (5) consecutive months in one period, provided
however:

iy  For the purpose of summer work, a summer
student is defined as having completed one
full-time term at high school, university or com-
munity college immediately prior to the summer
work term, and is intending to return to school
in the comingfall.

i) Summer students will not be employed where
their hiring results in a demotion, lay-off or
maintenance of a demotion, of a regular
employee.

iii) The summer students will pay union dues dur-
ing any period of employment beyond an initial
four (4) month period of grace.

iv) Preference will be given to those applicants
who have completed at least one full-time year
at a university or community college.

In the event a summer student decides to remain at
Cameco as a permanent employee, he must first make
application and obtain the approval of the Company. If he
is acceptedfor permanent employment he will be consid-
ered a new employee as of the date of his acceptance
and Article I1.0l (Seniority) and Article 20.0l (Deduction of
Union Dues) shall govern as of this date.
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(d) Attendance at Department Safety Meetings

It has been the practice for many years to hold department
safety meetings on a frequency of once per month. Safety
is a very important consideration, and the policy is that all
work must be performed under safe conditions and in a
safe manner. It is believed that attendance at department
safety meetings is of mutual benefit, both to the employee
and to the Company.

The department safety meetings are usually held during
normal working hours. However, this is not always possi-
ble, and occasionally an employee (or group of employ-
ees) is required to attend a safety meeting that involves
time which is over and above the normalworking hoursin
a day. Under these circumstances, the employee is paid
at the rate of time and one-half for the extra time involved.

Although it is not compulsory, employees are expected to
attend safety meetings when requested to do so. An
employee may be excusedfrom attending a safety meeting
outside of regularworking hours, providedthat he has good
reason for not attending, and providing that he has
obtained permission of his supervision.

(e) Returnof Staff to the Bargaining Unit

Itisthe Company'scontentionthat an employeetransferred
or promoted out of the Bargaining Unit retains the right to
be returned to the Bargaining Unit with the same seniority
he had when he left the Bargaining Unit. Notwithstanding
this contention, but without prejudice to this expressed right,
the Company agrees to limit such action during the life of
the Collective Bargaining Agreement commencing July
1,2000, to the extent that any employee transferred or pro-
moted out of the Bargaining Unit for longerthan six months
will not be returnedto the Bargaining Unit without approval
by the Union.

(fy Working Alone

The natureof the work load is suchthat there are occasions
when employees are required to work alone. In making

53



these assignments, recognition is given to the hazards
involved. This practise has been in effect for many years;,
The safety record at the facility, which has been excellent,
demonstratesthe effectivenessof our procedure.

(9) Plant Shutdown

The Company firmly believes that a complete plant shut-
down will not occur in the foreseeable future. As a matter of
fact, quite the opposite is visualized, with the forecast
expansionin future demandfor productsfor power reactors.
However, in the event of a permanent cessation of all pro-
duction activities at the Facility,the Company agrees, with-
out prejudice, to discuss termination pay with the Union.

(h) Staff Working

Itis notthe Company’s intentionto use Staff personnelto
do work normally allocatedto hourly rated employees.

However, it is recognized and agreed by the Union that
the following occasions constitute cases where it is
acceptable for staff personnel to perform work normally
done by hourly rated employees:

p For the purpose of training new employees.

ii)y In an emergency situation where a staff
employee’s failure to act could result in an
injury to an employee, a loss of Company pro-
duction or damage to Company property.

iiiy During the development of new operating
methodsor in the course of a research project.

() Work Schedules

Subject to mutual agreement of the Company and Union
Committees and subject to terms of the Canada Labour
Code, modifiedwork weeks or schedules have been and
may continue to be entertained and implemented
between the Parties under separate Memoranda of
Agreement attached hereto.
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() Laboratorv Shift Leaders

*‘Appointment of Shift | eaders

A shift leader will be classified as such and receive the
applicable bonus only when he is required to exercise
supervisory control over other technicians. The responsibil-
ities of shift leaders, as outlined in this letter, include
responsibilities not directly associated with supervising
other technicians. These duties, however, are a minor part
of a shift leader's responsibilityand, by themselves do not
qualify a laboratory technicianfor the shift leader bonus.

Responsibilities of the Shift Leader

The responsibilitiesof a technician receivinga shift leader
bonus shall be as follows:

)

2)

3)

4)

5)

To assign work to the other technicians on the
shift in such a way as to ensure the reporting of
results in a minimum time and the meeting of
priorities assigned by Production and/or
Analytical Supervision.

To ensure that prescribed safe working proce-
dures are followed and to carry out such other
supervisionas may be necessaryto maintaina
satisfactory service to Production.

To satisfy himself, within the limits of his train-
ing and knowledge, that the results obtained by
himself and the other technicians on shift are
satisfactory, and to report these results to
Production Supervision.

Within the limits of his training and knowledge
make such adjustments to equipment and
other technical decisions as may be necessary
and/or call on Analytical or Production
Supervisionfor assistance when necessary.

To maintain such records, eg. log book, ledger,
etc., as are requested by Analytical Supervision.
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6) To maintain such liaison with the other shifts’
and with production that may have been set up,, .

(k) Lead Hand

Definition - A lead hand is an individual temporarily
appointed by Supervision to carry out specific assign-
ments and direction in the absence of a foreman.

Responsibility - The appointed individual will be given
considerably less responsibility than the foreman he
replaces. In general, he will carry out his normal job or
duties as time permits plus:

a) give direction to others:
b)  verify time slips.

Major decisions, disciplinary action, etc., will be the
responsibility of others.

() Short-Handed Shifts

We are prepared to ensure that our supervisors make
every possibleeffort to see that no operating shift will be
short-handed.

Whenever an operator does not report for work and no
part of the operation can be shut down or reduced, then
the supervisors will either call in a replacement operator
or hold one over from the previous shift on a voluntary
basis. The preceding does not apply to vacations, holi-
days and lieu days.

(m) Overtime

() Maintenance
The following table outlines the procedure for obtaining
maintenance employees for overtime work. The first
group of names will be called first. If none of these are

available, those in the second and succeeding groups will
be called in that order.

I) The man doing the job during the day - unless
he has good reason not to continue.
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* 2) The voluntary overtime list
Qo 3) Outside Contractors assistance

The Voluntary overtime list* will be compiled each week
in the following manner. Maintenance foremen or their
delegate will canvass tradesmen and others under their
direction soliciting those willing to work unscheduled or
call-in overtime during the coming week - from 8:00 A.M.
Tuesday to 8:00 A.M. the following Tuesday. This list will
be used in an equitable manner (rotationalwhen applica-
ble) to assign overtime work. The Company and the
Union will meet quarterly to discuss the equitable distri-
bution of overtime.

(i) Productionand Other Areas
The following table outlines the procedure for obtaining
employees for overtime work. The first group of names

will be called first. If none of these are available, those in
the second group will be called in that order.

1) Employee doing the job during the day unless
the employee has good reason notto continue.

2)  Voluntary overtime list

A voluntary overtime list will exist in each Department
where there is a need for overtime and employees may
sign the list to indicate their willingnessto work overtime.
The list will be utilized in an equitable manner (rotational
where applicable) to assign overtime work. The Company
and the Union will meet quarterly to discuss the equitable
distribution of overtime.

(n) Shift Work Scheduling

In the application df seniority to the scheduling of shift
work the following procedures will govern:

1) The Company will determine the qualifications
for the classifications required.

2) The positionwill be offeredto qualified employ-
ees on the basis of descending seniority in
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accordance with Article 1.02. In the event that
no one accepts the position then the Company,,
will appoint the junior qualified employee.

3) An employee who exercises his seniority for
shift work will not exercise this right again for a
period of 28 days without the mutual approval
of the Company and the Union. The employee
must give five (5) working days notice.

(o) Trades Apprenticeships

The agreementwill cover a four party indentured appren-
ticeship between the Company, Union, Government and
Apprentice. (The Union wants to ensure that the appren-
tice is providedwith the proper training).

A committee comprising representatives from
Management, Union and the Ministry of Colleges and
Universitieswill review the progress of each apprentice
regularly not less than every 6 months.

Selection and Qualifications of Apprentices

Seniority will govern, providing that the senior applicant
meets the minimum requirements of the job posting as
noted below and is acceptable as an indentured appren-
tice as determined by the Ministry of Colleges and
Universities.

The senior applicant will have time to talk to a certified
tradesman in the particular trade before deciding to
accept an apprenticeship in that trade.

Job Posting
Any applicant must meet the following minimum require-
ments:

- education level as required by the Ministry of
Colleges and Universities or successful com-
pletion of the Ministry's Progressive
Achievement Test
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B successfully complete a general aptitude test
(GATB or mutually agreed equivalent) adminis-
tered by an external qualified instructor

and physically capable of meeting the job require-
ments as determined through a medical exam-
ination by Plant Physician.

Ratio

6:1 ratio (six tradesmen to every one apprentice per trade
group).

This ratio is only to be used when filling a vacancy within
a trade group. In trade groups with manpower of six or
less, management will fill vacancies with apprentices or
tradesmen at their discretion.

If a qualified journeyman successfully applies for a post-
ing for an apprenticeship in another trade either within or
outside his trade classification and if the vacancy created
by his acceptance into the apprenticeship needs to be
filled, the Company shall decide whether to fill the vacan-
cy with a journeyman or an apprentice notwithstanding
these ratio provisions.

Removal of Apprentice from Trade

If it is determinedthat an apprentice is unable to complete
the apprenticeship program (unable to acquire the nec-
essary skills and abilities or fails to qualify after three
attempts at the final apprenticeship exams, then he will
choose one of the following options within 60 days.

a) Bidon an existing vacancy.
b) Bumpas per 11.02.
c) Accept lay-off.

E[Qg[gs"gjgn of Apprentices

The apprentice should progress as per the CWS rate of
progression scale B2. When an apprentice becomes a
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certified tradesman he will be classified at the standard'
rate of the particular trade (top rate).

e

Notwithstanding the above, if a journeyman in one
trade in an amalgamated trade classification is appren-
ticing in the other trade within his trade classification,
he shall continue to receive the journeyman rate for his
classification.

Apprentice Training Allowance

Financialassistance for apprentices will be in accordance
with Works BulletinA-44 SupplementsA & B.

Employees presently working within trades who do not
have Provincial Certification will not be affected by this
proposal.

~ !
(p) TradeAmalgamation 2.&., ¢ 77

= - ‘ .
These trades will be amalgamated upon ratification of a
new collective agreement into new trades as follows:

Instrument Technician/Electrician Job Class 23

Machinist/Millwright Job Class 20
Pipefitter/Welder Job Class 19
Carpenter/Painter Job Class 16

The Parties have developed job descriptions for these
amalgamated jobs.

Employees in amalgamated jobs will not be made redun-
dant as a result of the amalgamation.

Initial Job Class in the amalgamated jobs will be at the
employee’s current level.

Progression will be time based and in accordance with
Schedule B-1 as amended.

For purposes of layoff, vacation scheduling, etc. seniority
will be as per Article 11.02 of the CollectiveAgreement.
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The Parties mutually agree that employees in these amal-
gamated jobs may wish to avail themselves of an oppor-
funity to becomer apprenticed in the other trades in their
amalgamated jobs. The Company will provide a mecha-
nism whereby at any one time, one tradesman from each
of Instrument Technician/Electrician, Pipefitter/Welder
and Carpenter/Painter* may enter into an indentured
apprenticeship program in the other trade in their classifi-
cation. In addition, the Company may, in its discretion,
permit additional tradesmen in the four amalgamated
trades classifications to enter into an indentured appren-
ticeship program in the other trade in their classification.

These opportunitieswill be made available on a seniori-
ty basis within the specific merged trade jobs. It is mutu-
ally understood that the Company does not require such
additional apprenticeshipsand therefore there will be no
additional wage increases in the amalgamatedjob clas-
sifications for such employees.

Apprenticeships under this Supplementary Agreement will
not be considered in determining the tradesmen/apprentice
ratios referred to in SPA (o).

It is also mutually understood that the Company and the
Union will provide an opportunity to employees affected
by this amalgamation of trades to have input into the
development of a training program for upgrading skills
which may be required as a result of the amalgamation of
trades. The Company agrees that the Union will appoint
one representative from each of the original trades
involved to act as a member of the training committee.

(g) EAP Program %, (3-

The Company agrees to maintain an Employee Assistance
Program (EAP) during the term of this agreement.

() Christmas and Vacation Shutdowns

1. The Company may declare a full or partial shutdown
of up to twelve (12)days duringthe Christmas- New
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Years period during which the following prolvisioné
shall apply.

g

Where the terms of this SPA (r) conflict with other
collective agreement provisions, these terms shall
prevail.

The shutdown may be Department, Plant or Facility
wide and can involve fewer than all the employees
in a Department, Plantor Facility.

Employees in areas which the Company has
declared shutdown may be required to work normal
or adjusted hours from time to time during the shut-
down, but such work periods shall be no less than
four (4) hours duration.

Employees required to work while their area is
declared shutdown shall be selected by seniority
within the required job classifications/unit opera-
tions. If the Company is not able to fill its staffing
needs, it will assign employees to work by reverse
seniority within the required job classifications/unit
operations. The work will be offered or assigned to
employees in blocks of up to the equivalent hours of
one (1) regular shift for the employee.

By mutual agreement within Departments, the
Company and the Union may select another format to
determine which employeeswork duringthe shutdown.

Work or refusals during the shutdown shall not be
recorded on the overtime distribution list.

Pay for employees requiredto work while their area
has been declared shutdown shall be determined
according to the following principles:

If an employee works on a Special Leave Day, he
shall select to receive either

a) time and one-half for hours worked up to eight
(8) plus straight time for hours worked beyond
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or

b)

eight (8) up to the employee’s normal daily hours
plus Special Leave Day pay of eight (8) hours;

straight time for all hours worked up to the
employee’s normal daily hours plus the equiva-
lent hours df with straight time pay (to a maxi-
mum of 8 hours) plus the balance of Special
Leave Day pay calculated as 8 hours less the
hours worked.

(i) If an employee works on a Statutory Holiday, he
shall select to receive either

a)

or

b)

time and one-half for hours worked up to the
employee’s normal daily hours plus Statutory
Holiday pay;

straight time for all hours worked up to the
employee’s normal daily hours plus the equiva-
lent hours off with straight time pay (to a maxi-
mum of the employee’s normal daily hours)
plus the balance of Statutory Holiday pay cal-
culated as the employee’s normal hours less
the hours worked.

(iii} f an employee works on a Vacation day, he shall
receive straight time for all hours worked up to the
employee’s normal daily hours plus the equivalent
hours off with straight time pay (to a maximum of the
employee’s normal daily hours) plus the balance of
vacation pay calculated as accrued vacation pay
less the hours worked.

(iv)if an employee works during the Christmas shut-
down on a day not covered under (i), (ii} or (iii), he
shall receive time and one-half for all hours worked.

(v) Unscheduled “call-in” will be paid according to
Article 14.09 with no equivalent time off.
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7.

10.

1.

o6

If Special Leave Days, Statutory Holidays or an
employee's Vacation fall during the shutdown pefiz.
od, any employee in a shutdown area not perform-
ing work covered by section 6 (i), (ii} or (i) above on
such day shall be considered as observingthe Day
and will receive the appropriate pay therefor. If a
General Holiday falls within the vacation shutdown,
the provisions o Article 15.06 shall be applicable.

Except as provided in section 5 above, Article 11.02
shall have no application in the shutdown of a
Department, Plant or Facility hereunder.

Sections 2 to 8 will also apply to the Vacation shut-
down contemplated in Article 16.03. In such event,
the offer or assignment of work referredto in Section
5 shall be in blocks of up to the equivalent hours of
one (1) regular week for the employee. If an employ-
ee's vacation entitlement is less than the full period
of the vacation shutdown, the excess time off shall
be considered a leave of absence. If such employee
works during such shutdown (other than on a gen-
eral holiday) under section 5, he shall be paid
straight time for hours worked up to the employee's
normal daily hours. If, at the end of the vacation
shutdown, such employee has received less time off
than his vacation entitlement, he’shall be entitledto
the remainder of his vacation entitlement at some
other time convenient to him and the Company.

The Company agrees to provide at least thirty (30)
days notice to the Union of any Christmas shutdown
and will advise of the known work requirements at
that time. If it is subsequently necessary to make
changes to the work requirements, the Union will be
advised as soon as such changes are known.

The rules set out herein shall only apply to the
Christmas and Vacation shutdowns. Any other shut-
downs shall be carried out in accordance with the
provisions of the collective agreement.
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(19) USWA Humanity Fund

Tn recognition of the contributions of employees, mem-

bers of the USWA, to the Emergency Response Team
and the Emergency Medical Team, the Company will,
during the life of this collective agreement, make an
annual contribution of $2,000 to the USWA Humanity
Fund.
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MEMORANDUM OF AGREEMENT ‘

This Agreement made and entered into this 21st day of **
February, 2001.

By and between
Cameco Corporation
Port Hope, Ontario
(hereinafter called the “Company”)
-and-
United Steelworkers of America
(hereinafter called the “Union”)
- on behalf of -
Local 13173

WHEREAS itisthe intentand purpose of the Company and
the Union to continue twelve (12) hour shift schedules:

NOW 'THEREFORE THIS AGREEMENT WITNESSETH
that the parties hereto hereby agree as follows:

1. Twelve (12) hours of work per day according to the
applicable shift schedule shall be regarded as the
normal complement of hours.

2. Employeeswill be scheduledto the three (3) day on,
p three (3) day off schedule or to the every other
) V\{?}weekend off schedule.

3. Overtime payment will be made on the following
basis: .

a) Time and One-Half

i) for all work performed up to the normal com-
plement of hours during an employee’s sched-
uled day off;

4
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b)

c)

i) for all work performed up to the nor'mal com-
plement of hours on a recognizedgeneral holi-
day;

iiy for all work performed in excess of the normal
complement of hourson a scheduled work day
of ten (10) hours.

Double Time

iy forallwork, performed in excess of the normal
complement of hourson a scheduled work day
of twelve (12) hours;

jiy for all work performed in excess of the normal
complement of hours during an employee’s
scheduled day off;

iy for all work performed in excess of the normal
complement of hours on a recognized general
holiday;

i) for all work performed up to the normal com-
plement of hours on a Sunday if Sunday is the
employee’s scheduled day off

v) for all work performed in excess of the normal
complement of hours on a Sunday when
Sunday is a scheduled work day.

Double Time and One-Half

jy  for allwork performed in excess of the normal
complement of hours on a Sunday if Sunday is
a scheduled day off.

Employees who are normally assigned to an eight
(8) hour shift schedule on a Mondayto Friday basis
may be utilized to replace employees absent for
extended periods of time for reasons other than
vacation. For the purposes of this article, an
extended period of time shall be interpreted to
mean a period in excess of four (4) normally sched-
uled work shifts.
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. .
Inthe event that they are given a minimum of twent§-four-
(24) hours’ notice prior to the commencement of the ,
chahged schedule, the provisions of the Memorandum of
Agreement shall apply.

In the event of less than twenty-four (24) hours’ notice,
they shall be paid at the rate of time and one-half or the
applicable overtime rate under the Collective Bargaining
Agreement.

5. Pay for General Holidays shall be calculated pur-
suant to the requirements of the Canada Labour
Code, such that employees will be paid their regular
rate of wages for their normal hours of work. Special
leave days will be calculated on the basis of eight (8)
hours pay per day so that an employee’s entitlement
of such days will be the equivalent of three (3) days
or twenty-four (24) hours per year.

6. In the event that either party experiences unfore-
seen difficulties with any aspect of this Agreement
and such difficulties cannot be mutually resolved,
either party can terminate this Agreement upon four-
teen (14) days notice.

7. Effective xuly 01/99, shift premium will be paid at
@ the rate of 37.0¢ per hour worked on a twelve (12)
hour continuous shift schedule. *July 01/01, 38¢;

July 1/02, 39¢, July 1/03C41g)

ﬁhﬂmu{? will be paid at the rate of *14.0¢ per hour
worked on the 8:00 am to 8:00 pm schedule. *July 01,
2001, 15¢, July 1/02, 16¢, July 1/03

Shift premium will be paid at the rate of *19.0¢ per hour
worked on the 12:00 noonto 12:00 midnight, and 7:00 am
to 7:00 pm schedule (Janitors). *July 1/01, 20¢, July1/02,
21¢, July 1/03

8. All employees who are assigned to a twelve (12)
hour shift will receive a twenty (20) minute lunch
period and two ten (10) minute coffee breaks during
the shift.
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9. . %Notwithstandinthe above, the remaining provisions
of the Collective BargainingAgreement apply.

10. Thistwelve (12)hour shift is agreedto by the parties
on the basis that the Company will not incur any
additional costs as compared to the existing eight
(®hour shift schedule.

11. Itis understoodthat the requirements of the Canada
Labour Code as they relate to this Agreementwill be
complied with.

12. This Agreement becomes effective 12:01 am July
01, 2000, and terminates at 12:00 midnight June 30,
2004.
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*

o,
THIS AGREEMENT made in quintuplicate and signed
this 21st day of February, 2001, at Port Hope, Ontarid.

%

FOR CAMECO FOR UNITED

CORPORATION STEELWORKERS

Port Hope, Ontario OF AMERICA
Local 13173

Aare K. Puhm Ron Varley
RobertA. Steane Chris Leavitt
Tim W. Kennedy Keith Clarke
John J. Staples Rob Young
Gary P. McCracken Dave Baker

Neil Pemberton
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