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Agreement Entered lnt’o on This

Fiftecmth  pay of
!Septermber,  1993

Between Chrysler Canada Ltd.
(Hereinafter referred to as the “Corporation”)

and the following Local Unions

National Automobile, Aeros,pace
and Agricultural lmpllement

Workers Union of Canada (CAW-Canada)

444 1090 1285 1459

and the
National Automobile, Aeros,pace

and Agricultural Implement
Walrkersl  Union of Canada (CAW-Canada)

(Thr:  said Local Unions and ‘the Na.tional

Union being hereinafter referred  to

collr&tively as the “Union.“)

(Note: The headings used in this Agreement  and
exhibits neither add to nor subtract from
the meaning but are for reference only.)



The general purpose of this Agreement is to set forth terms
and conditions of empbyment,  and to promote orderly and
peaceful labour relations for the mutual interest of the
Corporation, the employees and the Union.

‘I’he  parties recognize  that thesuccess ofthe  Corporation
and the job security of the employees depends upon the
Corporation’s success in building a quality product and its ability
to sell such product.

7’0 these ends the C!orporation  and the Union encourage to
the fullest degree friendly and cooperative relations between their
respective representatives at all levels and among all employees.

2



RECOGNITION

(1) Employees Coverled

(a) - Pursuant to and in accordance with all applicable
provisions of the Ontario Labour Relations Act, as amended,
Chrysler Canada Ltd., herein called the Corporation does hereby
recognize  the Union as the exclusive representative for the
purposes of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment
for the term of this Agreement of all employees of the
Corporation included in the bargaining units described in
Schedule “A” appended to this Agreement.

(b) - This Agreement shall extend automatically to
production and maintenance employees at any new plant the
Corporation builds that the parties shall agree, or, in the absence
of agreement, that the Ontario Labour Relations Board. shall
determine, constitutes an accretion to the multipleplant bargaining
unit this Agreement covers, excluding such employees as the
parties agree or the 13oard decides should be excluded.

(c) .- If the Union becomes the representative of employees
at a pla.nt  tha.t is not a part of such unit, the parties shall
determine by negotiation whether this Agreement shall apply, in
whole or in part, to isuch employees.

(2) Management Rights

The Corporation has the exclusive right to manage its plants
and offices and direct its affairs and working forces, except as
limited by the terms of this: Agreement and any Memorandums,
Letter Agreements or Supplementary Agreements that by their
te:rms  modify 1.hi.s  Agreement.

3



(3) Exlcluded Personnel

The Union will not represent anyone in a supervisory
capacity or other representatives of management.

1(4)  (:a) Equal Application of Agreement

The Corporation and the Union, in their respective fields,
have been leaders in adopting and effectuating policies against
discrimination because of race, colour, religion, age, sex, national
origin, sexual orientation, or disability. The terms and conditions
of agreements between the Corporation and the Union always
have applied equally to all employees, regardless of such
considerations.

In order to assure full knowledge and understanding of the
foregoing principle on the part of employees and all agents and
representatives of the Corporation and the Union, the parties
hereby incorporate the same in this Agreement. Any employee
who claims that, in violabon  of said principle, said employee has
been denied rights guaranteed by this Agreement or the Ontario
Human Rights Code, may complain as provided in the grievance
procedure. Any such claim, when presented in writing, pursuant
to Step 1 (d) of the grievance procedure, must contain a full
statement of the facts giving rise to the claim and the reasons why
the employee believes the employee has been discriminated
against..

The grievance and arbitration procedure shall be the exclusive
contractual procedure for remedying such claims. The Union
agrees that it will encourage membeh  to use the grievance and
arbitration p:rocedure with respect to any claim or complaint
against the Corporation which may ibe made the: subject of a
grievance under the contract. I



(b) Workplace
Procedure

Hqrassment  P o l i c y  a n d

(i) Every employee has theiright  to work in an ~envimnment
free of discrimiinationI  and harassment. This riight  includes
the responsibility to eliminate harassment in our workplace,
either as a participanlt or as an observer.

This policy and procedure outlines the commitment of
Chrysler Canada Ltd. to ensurea harassment-freeworkplace
as required under the Ontario Human Rights Code and will
act as a guide to employees in adhering to legal and social
guidelines regarding the recognition and prevention of
harassment.

This policy exista to underlie the seriousness of
workplace harassment and to establish that there is no
acceptable level of harassment at Chrysler Canada Ltd.
Employees who feet that. they are being harassed are
encouraged to seek protection under this policy.

(ll) Workplace Warasisment  Delfined

Harassment is defined as t “course ofvexatious cotnment
or conduct that is known or:ought reasonably be know to be
unwelcome”, tbat denies individual dignity and respect on
the basis of the grounds such as: sex, disability, race,
colour, sexual orientation or other prohibited grounds. At
Chrysler Canada Ltd. all employees are expected to treat
others with coutisy  and donsideration  and to discourage
harassment. I

The workplace is defmc$ as any Company facility and
includes areas such as offices, shop floors, restrooms,
cafeterias, lockers, conference rooms, and parking lots.
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Workplace harassment include,  but is not limited to, the
following examples: !

- Unwdcome  remarks, jokes, innuendoes or taunting about
another’s body, ;attire, sex, isability,

P
racial or ethnic

background, s exua l  orien tion,9 etc., which cause

awkwardness or embarrassm@

- Displaying visuals of a sekual,  racial or otherwise
offensive n,atore such as pon$graphic pictures, posters,
cartoons or simulation of bo$ parts.

- Leering (suggestive staring) E/r other gestures.

- Unnecessary physical contact such as touching, patting or
pinching. !

- Sexual solicitation or advance bade with irnphcd reprisals

if rejected.

- Refusing to work or share fac&ies  with another employee
because of the other’s sex, di

k

ability, sexual orientation,
racial, religious or ethnic bat ground.

- Backlash or retaliation for th

%

lodging of a complaint or
participation in an investigati n.

(iii) What Harassment Is Not

Properly discharged supervisory responsibilities including
disciplinary action, or conduct that does not interfere with
a climate of understanding and respect for the dignity and
worth of Chrysler Canada Ltd. employees are not
considered harassment. Neither is this policy meant to
inhibit free speech or interfe  ie with the normal social4
relations that are a part of life in this organization.
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(iv) Filling A Coniplairrt

If an employee believes that the employee has been
harassed, that employee should:

- tell the alleged harasser(s) to stop;
- document the event(s), complete  with the time, date,

liocation,  names of Iwitnesses  and details  for each event.

If the harassment does not stop at this point, or if the
harassed employee does not feel able to approach the
alleged harasser directly, that employee should:

- immediately report the harassment to the employee’s
IJnion IRepresentative and/or Supervisor, or if this is not
appropriate, to the local Equity Representative, Personnel
Manager, or designate of the Vice President - Human
Fksoumces.

WI1 The Investigation

In minor cases, theT;Jnion  may try to resolve a harassment
complaint informally without a full investigation when so
request& by the complainant. However, the following
procedure will  apply to al l  complaints  requiring
investigation:

The pelrson receiving the complaint wU adv.ise  the local
Personnel Man,ager,  or such higher aut.hority  as m,ay be
appropriate, who w/RI arrange an interview with the
complaint as soon as possible. This iinterview and the
subsequent investigat.ion  wilt be carried out jointly by the
Union and the Company. The investigation team, if
possible, will be comprised of at least one woman,
whlenever  the complaint is sexual in nature.
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The investigation will in lude
4

interviews of the
complainant, the alleged haraster and any witnesses.
The Union representative of the $mploy  ee being interviewed
will be present with Unioln members during the interview.
Interview timing and location y recognhe  the need to
maintain confidentiality.

The investigation team 4 inform the: complainant
promptly as to the resu’lts ofi the investigation and the
appropriate actions that have bbn or will be taken. The
cwmple.inant  !will  allro be encou aged to report any further
incidents.

The ,identity of th.e complain&t, the alleged harasser(s),
and the nature of the complaint cmrll be Ikept confidential and
only other p-sons  with a need to know will be informed.

Confidential records of the investigation including
interviews, alridence and the oukcome of the complaint will
be maintained in the office of e Vice Pres:ident  - Human
Ilesources .

([vi) Resolution Of the Complaint

if a harassment ~complaint proven valid, appropriate
corrective action, will be en against the offending
employee.

If, after  completion of a lthorough investigation, a
harassment complaint can neith

b
r be proved nor di.sproved

in the view of the investigators, ‘the local Persormel
Manag:er,  in consuttation  with e local Plant Chairperson,
will attempt to reriolve t.he nflict in a manner that is
agreeable to all parties.

If it is determined that the complaint. has no validity, and
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was, in fact, lodged with malicious intent, the initiator of
the complaint may be subjeot to action under the misconduct
rul.es outlined in the Safety! and Conduct Guide.

(vii) Right to Refuse

A bargaining unit employee alleging harassment in the
workplace is encouraged to use the above procedure to
resolve a\ complaint. However, it is agreed, in principle,
that in serious cases or whin the safety of an employee is
being threatened, it may be necessary for that employee to
leave the job.

Furthe~cmore,,  the parties agree that details wi.th respect to
the: proctdure  :regarding  the ability of e:mployees  to leave
theirjobs as oullined  above will be developed by the Master
Employment Equity Committee and will be implemented as
a part of this procedu;re following the Union leadership and
Management representative training, to be completed no
latfsr  than June 30,  1994.

(viii) The Union and Chrysler Canada Ltd.
will endeavour to resolve all harassment complaints at the
local level. However, ,if the: complaint cannat  be
satisfactorily rcsolvecl  locally or is of an extremely s~erious
nature, then other steps may be: required including the
inmrvention of the Na.tional,Union and/or Chrysler Canada
Ltd. Staff.

This policy and procedure in no way precludes the
complainant’s right to seek action under the Ontario Hluman
Rights Clode. However, both the Union and Chrysler
Canada Ltd. urge employees to use the internal mechanisms
as outlined above before seeking alternative recours’e.
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Ox) The Union shall ho14  harml.ess  Chrysler Canada
Ltd. against any liability which /may arise by reason of the
implementation of a mutually acceptable nesolution of a
compla.int.  Where tlhere is a muthally a’cceptable  resolution,
the Union agrees that g&van

t
s which may be frlcd as a

result of discipline assumed aga! st an individual alleged Ito
have elngaged in harassment  will not be filed or pursued
without concurrence of the VII Union Office and
written confumation  of such cohcurrence  to the Manager,
Labour Relations and Safety. 1

NOI  STRIKE OR LOCKOUT

16) Strikes and LOCkOlJtS  Prohibited

(a) - The Union will not cause or permit its members to
cause, nor will arty member of the Union take part in any
sitdown, stay-in, or slow-down in any plant of the Corporation
or any curtailment of work or restriction of or interference with
production of the Corporation. The Union will not cause or
permit its members to cause nor will any mlember  of the Union
take part in any strike or stoppage of any of the Corporation’s
operations or picket any of the Corporation’s plants or premises
until all of the grievance procedure outlined herein has been
exhausted and not even then unless author&d by the National
Executive Board of the C!AW arnd a copy of such authorization
has been delivered to the Corporation. In case a strike shall occur
this Agreement at the option of the Corporation shall terminate
immediately. The Corporation reserves  the right to discharge any
cmployec  who violates any provision of this !&c&ion.  Such
discharged employee shall have recourse to the grievance
procedure. The Corporation will not cause or sanction a lockout
until all of the grievance procedure, outlined herein has been
exhausted.

1.0



(ix) The Union shall ho d harmless Chrysler Cana.da
Ltd. against any liability whit

1
may arise by reason of t:he

implementation of a mutually/acceptable Iresolution  of a
complaint. Where there is a m&rally acceptable resolution,
the Union agrees that grievan&s which may be fdcd as a
result of discipline assumed ag$inst an individual a.Ueged  to
have engaged in harassment will not be filed or pursued
without concurrence of the tkational  Union Office and
written confutation  of such concurrence to the Manager,
Labour Relations and Safety. I

NO STRIKE OR LOCKOUT

(5) Strikes and Lockouts Prohibited

(a) - The Union will not cause or permit its members to
cause, nor will any member of the Union take part in any
sitdown, stay-in, or slowdown in any plant of the Corporation
or any curtailment of work or restriction of or interference with
production of the Corporation. The Union will not cause or
permit its members to cause nor will any member of the Union
take part in any strike or stoppage of any of the Corporation’s
operations or picket  any of the Corporation’s plants or premises
until all of the grievance procedure outlined herein has been
exhausted and not even then unless authorized  by the National
Executive Board of the CAW and a copy of such authorization
has been delivered to the Corporation. In case a strike shaU occur
this Agreement at the option of the Corporation shall terminate
immediately. The Corporation reserves the right to dischargeany
employee who violates any provision of this Section. Such
discharged employee shall have recourse to the grievance
procedure. The Corporation will not cause or sanction a lockout
until all of the grievance procedure outlined herein has been
exhausted.
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(b) - In the event of the occurrence of a dispute between
the Corporation and employees, the Union agrees that it will at
all times during the currency of this Agreement take such steps
as may be necessary to ensure that employees empl.oyed  in the
power-house and any substation of the Corporation shall be
pe~.mittecl free and unobstructed entrance into and exit from the
premises and plants of the Corporati,on in order that such
em.ployec:s may at all times be enabled to perform the regular
duties therein to which they are assigned.

(c) - In the event of the occurrence of a dispute between
the Corporation and employees, the Union agrees that it will
cooperate with ‘the  Corporation to ensure that employees required
for emergency maintenance repairs to the Corporation’s plants
will be permitted fret: and unobstructed entrance into and exit
from such plants and that the Corporation’s plant protection staff,
pla.nt  supervision, office staff and personnel and members ‘of the
public shall be allowed free: and unobstructed entrance into and
exit from the Corporation’s premises and offices. Provided that
if at any time during such dispute the Corporation attempts to put
any new employees to work in the Corporation’s plants on
operations therein performed by employees in t.he  bargaining unit
or attempts to employ in such work any members of the plant
protection staff or attempts to employ the employees required for
such repairs in <work  other than such repairs, thereupon the Union
no longer shall be bound by the provisions of this paragraph.

UNION SECURD’Y

(6) Requirement of Union Membership

(a) - Employees covered by this Agreement at the time it
becomes effective and who are members of the Union at that time
shall be required as a condition of continued employment to
continue membership in the Union for the duration of this
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agreement.

(b) - Employees covered by this Aglreement  who are not
members of the Union at the time it becomes effective shall be
required as a condition of continued employment to become
members of the Union for the duration of this Agreement, on or
‘before the fortieth (40th)  day following such effective date.

(c) - Employees hired, rehired, reinstated or transferred
into a bargaining unit after the effective date of this Agreement
and covered by this Agreement shall be required as a condition
of continued employment to become members of the Union for
the duration of this Agreement, on or before the fortieth (40th)
day following the beginning of their employment in the unit.

(d) - An employee who shall tender an initiation fee (if
not already a member) and the periodic dues uniformly :required
as a condition of acquiring or retaining membership shall be
deemed to meet the conditions of this section.

(e) - Employees shall be deemed to be members of the
Union within the meaning of this section if they are members and
are not more than thirty (30) days in arrears in payment of
membership dues.

(7) Check-Off

(a) - The Corporation will deduct the Union initiation fee
from the pay of an employee hired, rehired, reinstated or
transferred into the bargaining unit after the effective date of this
Agreement. The initiation fee shall not exceed the maximum
prescribed by the Constitution of the National Union at the time
of the employee’s hire, rehire, reinstatement or transfer.

(b) - Cheek-off of Union dues wiLl  be compulsory for all
employees who come within the unit to which the Agreement
applies. It shall continue during the period of the Agreement. The
amount to be deducted shall be such sum as may from time to
time be assessed by the Union on its members according to its
Constitution.

12



(8) Deductions

(a) - Deductions shall be made only in the conditions and
circumstances relating to the payment of dues laid down by the
Constitution and By-laws of the Union, together with the
provisions of this Agreement and the provisions of the
Memorandum of Understanding (Union Dues Deductions), a
supplement to this Agreement.

(b) - The deduction on the records of the Corporation shall
constitute the sums so deducted as money held by the Corporation
in trust for the Local.

(9) Indemnification

The Union shall indemnify and hold harmless the
Corporation against any and all liability which may arise by
reason of the deduction by the Corporation of money as Union
initiation fee and membership dues from employees’ wages, or
by the Trustee of money as Union membership dues from
employees’ Regular Benefits under the Supplemental
Unemployment Benefit Plan.

REPRESENTATION

(10)  Number of Zones

(a) - It is mutually agreed that the proportional
representation which reflects increases and decreases in the work
force is a sound and sensible basis of implementing the
representation sections of this Agreement.

(b) - In each plant of the Corporation covered by the
Production and Maintenance Agreement on September 22,  1964,
the ratio of Stewards to employees shall not exceed 1 to each 225
and the number of Stewards shall be as set forth in the table
below.

13



Number of Employees
On Active Roll

Number of
Stewards

l- 337 1
338-  563 2
564  - 789 3
790  - 1015 4

1016 - 1241 5
1242 - 1467 6
1468  - 1693 7
1694 - 1919 8
1929  - 2145 9
2146- 2371 10
2372  - 2597 11
2598  - 2823 12
2824  - 3049 13
3050- 3275 14
3276- 3501 15
3502- 3727 16
3728  - 3953 17
3954  - 4179 18
4180  - 4405 19
4406- 4631 20
4632  - 4857

(c) - In each new plant of the Corporation to which the
Production and Maintenance Agreement was extended after
September 22,  1964,  the ratio of Stewards to employees shall not
exceed 1 to each 250 and the number of Stewards shall be as set
forth in the table below:

Number of Employees
On Active Roll

Number of
Stewards

1- 375 1
376-  626 2
627-  877 3
878 -1128 4

1129 - 1379 5
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1380 -1630 6
1631 - 1881 7
1882 -2132 8
2133  -2383 9
2384  -2634 10
2635  -2885 11
2886  -3136 12
3137  -3387 13
3388  -3638 14
3639  -3889 1s
3890  -4140 16
4141 - 4391 17
4392  -4642 18
4643  -4893 19
4894  -5144 20

(d) - In plants in which the ratio of Stewards to
employees exceed the number allowable under Sub-section (b)
the number of Stewards will be increased or decreased in the
manner set forth in Sub-section (h),  provided however; (i) If the
number of employees has decreased, the number of Stewards will
be reduced according to the ratio, or major fraction thereof,
previously determined in accordance with Sub-section (h)  (i) so
that the ratio of Stewards to employees after the adjustment does
not exceed  the ratio previously determined; and (ii) if the number
of employees has increased, the number of Stewards will be
increased at a ratio of one Steward for each 225  additional
employees, or major fraction thereof. In no event, however, shall
Stewards be added beyond the number of Stewards active on
September 22,  1964 until the ratio in the plant conforms with
Sub-section (b).

(e) - Any Steward who dies, retires, resigns as a Steward
or employee (excluding resignations as a Steward to accept a
salaried position with the Corporation), will not be replaced
unless and until the ratio of Stewards to employees in that plant
conforms with Subsection (b).

(f) - Notwithstanding the provisions of Subsections @) (c)
& (d) above, the number of Stewards in plants that are entitled
to less than three Stewards according to the appropriate table shall
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be the larger of the following: (i) the number set forth in the
appropriate table, or (ii) a number equal to the number of shifts
operating in the plant.

(g) - Each Steward shall be assigned to a zone. The
departments or parts thereof which will constitute zones in a plant
will be determined by mutual agreement between the Plant
Management and the Local Union. When a zone consists of more
than one department such departments will be physically located
adjacent to one another insofar as reasonably practicable.

(h)  - Redistricting shall be accomplished in the following
manner and at the following times: (i) within five (5) working
days after the end of the month of April, August and December,
the Local Union will be provided with the average number of
employees on the active roll in the plant during each such month.
This number shall be the basis on which the appropriate number
of zones shall be determined; (ii) adjustments, if any, in the
number of zones shall be effective with the fmt  pay period in the
month following the month (i.e., June, October, February) in
which the number of zones is determined in accordance with (i)
above. The rezoning and the determination of the Union
representatives shall be accomplished prior to the adjustment date.

(i) - The plant may be rezoned in accordance with
Subsection (g) above from time to time upon the written request
of either the Plant Management or the Local Union. The parties
in each plant may agree to establish a flexible zoning plan to pre
determine the zones to be eliminated or added consistent with
ratios at various employment levels of the plant.

(i) - When unusual circumstances arise and such
circumstances result in the number of employees on active roll
at the plant that would require an increase or decrease of two (2)
or more zones under the applicable table in Subsections (b) (c) or
(d) and Subsections (f) and (g) the parties shall make adjustments
in the zones concurrent with such changes in accordance with
Subsections (b) (c) or (d) whichever is appropriate, and
Subsections (f) and (g) of this Agreement. If the parties are
unable to reach agreement, the matter shall immediately be
referred to Corporate Staff Labour Relations and the National
Union for resolution.
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Q - When determining the on-roll employment level for
representation purposes, apprentices will be included in the
employment level count.

(11)  Stewards

(a) General

(1) - In each plant in which the representation structure
includes Stewards, employees in a zone shall be represented by
one Steward for each shift who shall be a regular employee
having seniority and working in the zone.

(2) - Stewards will perform their respective duties in a
manner which complements quality and operational efficiency at
aU times.

(3) - During overtime periods or weekend work the
Steward shall  be offered work as long as there is work scheduled
in the Steward’s zone the Steward can do and any of the
Steward’s respective constituents are working.

(b) Full Time

It is understood and agreed where Stewards are
recognized  as full time the Stewards will perform their
responsibilities commensurate with the time allocated.

(c) Part Time

Where Stewards function on a part time basis, the
Stewards will obtain prior approval of supervision to leave
their work to present and investigate grievances. It is
understood that this will occur without loss of time or pay.
Such approval will be sought only in legitimate
circumstances and accommodate a timely release for Union
activity discussed above.
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(12)  Plant Shop Committeepersons

(a) - The Plant Shop Committee of the Union shall consist
of not more than six (6) members, one being the Chairperson,
each of whom shall be an employee of the plant having seniority
or a regular employee of the plant having seniority who is on
leave of absence.

(b) - It is understood and agreed that each member of the
Plant Shop Committee of the Union who is a regular employee
of the plant will perform respective duties in a manner which
compliments quality and operational efficiency at aU times.

(c) - Members of the Plant Shop Committee, except the
Plant Chairperson by agreement between the Plant Management
and the Plant Shop Committee, will have assigned to them certain
districts in the plant.

(d) - The Supervisor will grant permission to a Plant Shop
Committeeperson to leave work for the purpose of attending
regular, special or annual conferences, in addition to work related
matters padicularly referencing grievances.

(e) -The Supervisor will also grant permission to Stewards
to communicate by telephone on an unsettled grievance with the
Plant Shop Committeeperson assigned to their zones and also will
grant permission to a Plant Shop Committeeperson (1) to leave
work to confer on grievances with Stewards in the districts of the
plant assigned to that Plant Shop Committeeperson when the Plant
Shop Committeeperson has been requested to do so by the
Steward, and (2) to present grievances to the management
representative designated to receive them from the Plant Shop
Committeeperson in the district. Plant Shop Committeepersons
may perform their regular grievance procedure duties during
working hours without loss of time or pay.

(f) - During overtime Periods or weekend work the
Chairperson and the Plant Shop Committeeperson shall  be
scheduled to work as long as there is work scheduled in the Plant
Chairperson’s district they can do and any of their respective
constituents are working.
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(g) - On the effective date hereof the number of Plant Shop
Committeepersons,  including the Chairperson of the Plant Shop
Committee in the plants shall be as specified in each plant’s
respective Special Provisions section:

In each plant the Plant Shop Committeepersons including
the Chairperson of the Plant Shop Committee shall be assigned
to the first shift.

(13)  Abuse of the Procedure

(a) - The Management in a plant may present to the
Secretary of the Local Union as grievances any abuses of the
grievance procedure by the Union, its Stewards, its Plant Shop
Committeepersons, its Local  Union off icers ,  or  other
representatives or members of the Union. If the Management is
dissatisfied with the disposition of the grievance made by the
Local Union, it may take the grievance up with the National
Union.

(b) - The Union may present to the Labour Relations
Supervisor in a plant as grievances any abuses of the grievance
procedure by the Management or its representatives. An appeal
in accordance with the grievance procedure may be taken by the
Union if it is dissatisfied with the Labour Relations Supervisor’s
decision.

(c) - Such grievances by either the Plant Management or
the Union shall be presented in writing.

(14)  Conduct of Union Representatives

Union representatives employed in the plant are subject to
the same discipline as any other employee in the plant for
violation of shop rules.
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(15)  Consuttation  Procedure

Conferences

(a) - Regular - Regular Conferences will be arranged
between the Plant Shop Committee and Plant Management and
the Labour Relations Department on an as required basis, but not
less than every two months by either party. An agenda on
workplace matters, will be provided on the day preeeeding  the
meeting.

(b) - Special - Special Conferences on workplace matters
may be arranged between representatives of the Local Union and
Staff Labour Relations or the Plant Manager or designate of the
Plant Manager. Upon the request of the Local Union President,
the Manager, Labour Relations and Safety will make
arrangements for a representative of the National Union to attend
said conference.

Arrangements for such conferences will be made in
advance with an agenda of the workplace matters to be discussed
presented at the time the conference is requested.

Special Conferences shall be confined to those matters
included on the agenda.

Union representatives as specified, if working in the Plant
shall  receive pay from the Corporation at their regular hourly rate
for the time spent in such conferences, provided they would
otherwise have worked in the Plant during the time spent in such
conferences.

(c) - Annual Meeting - An annual meeting may be
convened between the Union and Company to discuss various
topics such as:

Current economic conditions and the outlook for the
automotive industry and the Company.
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Management-Union relations.

Matters of mutual and/or special interest to either party.

The meeting wilt be chaired by the Vice-President of
Human Resources and the National Union President or designate
with attendees to include the Local President and Vice-Presidents,
Chairpersons as weU as National Representatives servicing the
Company with corresponding Management Representatives as
designated.

Pay At Conferences

Members of the Plant Shop Committee attending, said
conferences will receive pay at their regular hourly rates,
provided they would otherwise have worked in the Plants during
such conferences. In the event such conferences mutually extend
into overtime hours, each member of the Shop Committee will
receive overtime pay at the applicable overtime rate.

GRIEVANCE PROCEDURE

(16)  Time of Answers

The management wiU answer in writing any grievance
presented to it in writing by the Union;

(a) - by the Supervisor or other designated representative
of management within five (5) working days,

(b) -- by the Plant Labour Relations Representative within
seven (7) working days,

(c) -- by the Staff Labour Relations Representative or
designated representative within seven (7) working days.

These time limits may be extended at any time by agreement
between the Corporation and the Union.
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(17) Presenting a Grievance

A grievance of any employee or a joint grievance of any
group of employees shall be presented to the management in the
following manner:

(16)  Step 1

(a) - The employee or one member of a group having a
grievance may take the grievance up with the employee’s
Supervisor, or may ask the Supervisor to send for the Steward
without undue delay.

(b) - The Steward then takes the grievance up with the
Supervisor or other designated representative of the management
in the zone.

(c) - If the Steward and the Supervisor or other designated
representative of management are unable to dispose of the
grievance, the Steward then refers it to the Plant Shop
Committeeperson for that zone. The Plant Shop Committeeperson
then takes the grievance up with the Superintendent or other
designated management representative.

(d) - If the grievance is not disposed of and the Steward
wishes to pursue it further, the grievance may be reduced to
writing and delivered to the Supervisor or other designated
representative of management. (Any claim of discrimination when
presented in writing, shall contain a full statement of the facts that
give rise to the claim and the specific reason or reasons why the
employee believes discrimination has occurred.)

(e) - If the grievance is not disposed of, the Plant Shop
Committeeperson may take the written grievance up with the
Superintendent or other designated management representative
for the particular district.

(19)  Step 2

(a) - If the Plant Shop Committeeperson and the
Superintendent or other designated representative of management
do not dispose of the grievance, then the Plant Shop
Commit&person  refers the written grievance to the Plant Shop
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Committee.

(b) -- The Plant Shop Committee then delivers a written
copy of  the gr ievance to  the Plant  Labour Relati.ons
Representative and thereafter takes the grievance up with the Plant
Labour Relations Representative at a scheduled meeting.

(20)  Step 3

(a) -- If the Plant Shop Committee and the Plant Labour
Relations Representative are unable to dispose of the grievance,
the Plant Shop Committee then refers the grievance to the proper
higher officer or officers of the Local Union who may then take
the grievance up with a representative of Staff L.abour  Relations
and the Plant Labour Relations Representative after arranging a
meeting. Upon request of the President of the Local Union the
National President of the Union for the area in which the plant is
located, or a regularly designated National Representative of the
National President may attend the meeting. The Chairperson of
the Plant Shop Committee may elect to attend the meeting.

(b) - Officers of the Local Union working in the plant and
the member of the Plant Shop Committee shall receive pay from
the Corporation for time spent in such meetings. If Management
agrees to a meeting or the continuation of a meeting during
overtime hours, each officer and the member of the Plant Shop
Committee shall receive pay from the Corporation at the
appropriate overtime rate for the overtime spent in such meeting.

(c) - The President of the Local or the designated
representative may investigate any grievance appealed to this step
of the grievance procedure and, if working in the plant, will
receive pay at the regular hourly rate for tune spent in such
investigation.

(d) - If a grievance involves the proper classification of
employees or their working conditions, a representative of the
National Union may enter the plant during regular working hours,
after making proper arrangements with the Manager Staff Labour
Relations or the designated representative thereof, in order to
inspect the operation involved in the grievance and to decide
whether or not to appeal the grievance. A representative of the

23



local plant management may accompany the Union’s
representative.

(21)  Step 4 -8 National Review and
Appeal to Appeal Board

(a) - Step 4 - National Review

If the officers of the Local Union and the Staff Labour
Relations Representativeanddesignatedrepresentative,  areunable
to dispose of the grievance, the officers of the Local Union then
refer the grievance to the National Representative of the Union
for the area in which the plant is located. The National
Representative will review the grievance. If the grievance is one
on which the Appeal Board has power and authority to rule, the
National Representative may arrange a meeting with the Staff
Labour Relations Representative and designated representative, to
discuss the grievance. At the request of the National
Representative, a Local Union Officer and the Local President’s
designated representative may attend such meeting. Within ten
(10) days of  such meeting the Staff  Labour  Relat ions
Representative or designated representative shall forward to the
National Representative a statement of the parties’ understanding
as to the disposition, if any, of the grievance discussed. In any
event, the National Representative shall either dispose of the
grievance or if the grievance merits appeal, refer it to the
National Union which, if the grievance merits appeal, shall within
forty-five (45)  days of the appeal of the grievance to Step 4, refer
the grievance to the Appeal Board.

For the purpose of this Section, at the Ajax Trim Plant,
Local 1090,  and the Etobicoke  Casting Plant, Local 1459,  the
President of the Local Union and the Chairperson of the Plant
Shop Committee may attend the meeting at the request of the
National Representative.

(b) - Appeal to Appeal Board

If the National Union refers the matter to the Appeal Board,
it shall prepare a record which shall consist of the original written
grievance prepared by the Steward and the written answers to the
grievance and such other written records as there may be in
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connection with the matter and forward the same to the Manager
of Staff Labour Relations of the Corporation, together with a
notice that the answer of the representative with respect to that
grievance is not satisfactory to the UnionThe  matter, if within the
power and authority of the Appeal Board as provided in Section
(24),  may then be submitted to the Appeal Board for final
disposition, such disposition to be made within thirty (30)  days
of the submission.

(22)  Membership of the Appeal Board

(a) - The Appeal Board shall consist of one but not more
than two Labour Relations executives of the Corporation and one
but not more than two official representatives of the National
Union, and an Impartial Chairperson. The Union and Corporation
representatives of the Appeal Board shall attempt to settle all
grievances properly referred to the Board.

(b) - In the event that they are unable to settle the matter,
it shall be determined by decision of the Impartial Chairperson
and not by majority vote of the Board. The Impartial
Chairperson shall have the right, however, to participate in all
discussions and meetings of the Appeal Board and shall also have
the duty of assisting the parties in resolving particular questions.

(c) - The Impartial Chairperson shall have only the
functions set forth herein and shall serve for one year from date
of appointment provided said Impartial Chairperson continues to
be acceptable to both the Union and the Corporation. The fees
and approved expenses of the Impartial Chairperson will be paid
one-half by the Corporation and one-half by the Union.

(23)  Authority of Appeal Board

The power and authority of the Appeal Board shall be
limited to:

(a) - matters involving the correctness of the classification
of employees, provided that the absence of a classification from
the list of classifications authorized  for use at a particular plant
by the Corporation shall not preclude the application of that
classification at that plant, provided the requested classification
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is an established hourly classification under this Agreement and
provided further the application of the requested classification is
proper, based upon the work performed; and

(b) - applying and interpreting the provisions of the
Agreement including written memorandum and letters of
understanding between the Corporation and the National Union
that relate to and supplement the terms of this Agreement except
as may otherwise appear in said Agreements.

(c) - in proper cases, modifying penalties assessed by the
Management in disciplinary discharges and layoffs.

(d) - grievances submitted charging a violation of the
Corporation’s express commitments set forth in Section (55) of
the Agreement or Section (11) (a), Section (12)  or Section (14)
of the Supplemental Agreement Special Provisions Pertaining to
Skilled Trades Employees. The Appeal Board may not determine
that any Plant Management decision regarding the letting of a
contract for maintenance or construction work or for the in-plant
fabrication of tools, dies, jigs, and futures  or any Plant
Management decision to buy tools, dies, or models rather than
make them violated the express provisions of Section (55)  of the
Agreement or Section (11)  (a), Section (12) or Section (14) of
the Supplemental Agreement - Special Provisions Pertaining to
SkiLled Trades Employees, unless:

1. the Appeal Board finds that the decision complained of
has resul ted,  or  witl result ,  direct ly in the layoff  of
journeymen/women or temporary employees in the affected
classifications at the plant on layoff, and 2 unless the Appeal
Board finds that, in making the disputed decision to contract out
the work involved or to buy rather than make, Plant Management
did not exercise proper judgment on the basis of the information
available at the time the decision was made based on all the
considerations set forth in Section (13) of the Supplemental
Agreement - Special Provisions Pertaining to Skilled Trades
Employees and those set forth in Section (55),  Section (11)  (a),
Section (12) Bnd  Section (14),  referred to above as the case may
be. If on the basis of the evidence presented the Appeal Board
finds that the management decision complained of did not violate
the provisions of said Section (55),  Section (11)  (a), Section (12)
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or Section (14), such determination shall resolve the grievance. If,
however, the Appeal Board fiids that the Management decision
violated any such provision, the Appeal  Board shall have
authority to issue an award in which the sole remedy shall be
limited to providing relief to journeymen/women and temporary
employees in the affected skilled trades classifications at the
affected plant who either were laid off directly as a result of the
Management decision complained of or who were on layoff from
the affected skilled trades classifications at the affected plant when
Management made the decision complained of.

The Appeal Board shall not have authority to add to or
subtract fmm or to modify any of the terms of the Agreement or
to establish or change any wage or rate of pay.

Any case appealed to the Appeal Board on which it has no
power to rule shall be referred back to the parties without
decision.

(24)  Time of Appeals

(a) - Hereafter, a grievance not appealed from an answer
at one step of the grievance procedure to the next step of the
grievance procedure, shall be considered settled on the basis of
the last answer and not subject to further review but shall not
prejudice the position of either party with respect to a grievance
involving the same issue at another plant. Time limits for appeal
shall be as follows:

1. Appeal from an answer given in either Step 1 or 2 of
the grievance procedure must be made within five (5) working
days after such answer;

2. Appeal from an answer given in Step 3 of the grievance
procedure must be made within fifteen (15) working days alter
such an answer:

3. Appeal to the Appeal Board must be made within forty-
five (45) clays from date of appeal to Step 4.

(b) - A grievance may be withdrawn without prejudice,
and, if so withdrawn, all financial liabilities shall be cancelled.
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If the grievance is reinstated, the financial liability shall date
only from the date of reinstatement. If the grievance is not
reinstated within three months from the date of withdrawal, the
grievance shall not be reinstated. Where one or more grievances
involve a similar issue, those grievances may be withdrawn
without prejudice pending the disposition of the appeal of a
representative case. In such event the withdrawal without
prejudice will not affect financial liability.

(25)  Time Limit on Claims

(a) - No claims, including claims for back wages, by an
employee covered by this Agreement, or by the Union, against
the Corporation shall be valid for a period prior to the date the
grievance was fust filed in writing unless the circumstances of
the case made it impossible for the employee, or for the Union
as the case may be, to know that the employee, or the Union,
had grounds for such a claim prior to that date, in which case the
claim shall be limited retroactively to a period of thirty (30) days
prior to the date the claim was first filed in writing.

(b) - Deductions from an employee’s wages to recover
overpayments made in error will not be made unless the employee
is notified in writing prior to the end of the month following the
month in which the payment in question was made to the
employee. The notice will specify the amount ofthe overpayment,
and deductions to recover such overpayment shall not commence
until the pay period following the pay period in which the notice
of overpayment was given to the employee.

(26)  Payment of Back Pay Claims

If the Corporation fails to give an employee work to which
the employee’s seniority entitles the employee, and a written
notice of the employee’s claim is filed within ten (10) working
days of the time the Corporation first failed to give the employee
such work, the Corporation will reimburse the employee for the
earnings lost through failure to give the employee such work.

(27) Computadion  of Back Wages

No claim for back wages shall exceed the amount of wages
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the employee would otherwise have earned at the employee’s
regular rate less:

(a) - any unemployment, compensation or supplemental
unemployment benefit the employee may have received, in which
case the Corporation will pay to the appropriate federal agency
the amount of the unemployment compensation the employee
received in order to restore the employee’s entitlements for
unemployment compensation benefits, provided  the employee
author&es such payment if authorization  is required; 131~0,
the employee’s entitlement for supplemental unemployment
benefit will be restored in accordance with the Su,pplemental
Unemployment Benefit Plan; and

(b) -- compensation for personal services  that the employee
was not receiving when the employee last worktd  for the
Corporation. However, wages for total hours worked each week
in other employment in excess of the total number OIF hours the
employee would have worked for the Corporation during each
corresponding week of the period covered by the claim, shall not
be deducted.

The Appeal  Board shall have authority in its discretion to
deduct such further amount as it may deem fair.

(28)  Retroactive Adjustments

No decision of an Appeal Board or of the Management in
one case shall create a basis for retroactive adjustment in any
other case.

(29)  Withdrawal of Cases

After a case on which an Appeal 13oard is empowered to
rule hereunder has been referred to the ,4ppeal Board, the case
may not be withdrawn by either party except by mutual consent.

(30)  Finality of Decisialns

There shall be no appeal from any Appeal Board’s decision.
Each such decision shall be final and binding on the Union and its
members, the employee or employees involved, and the
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Corporation. The Union will discourage any attempt of its
members, and will not encourage or cooperate with any of its
members in any appeal to any Court or Labour Board from a
decision of an Appeal Board.

(31) Appleal  for Interpretation

Any issue involving the interpretation and/or the alpplicat.ion
of any tern1  of this Agreement may be initiated by either party
directly with the other party. 1Jpon failure of the partks to agree
with respect to the correct interpretation or application of the
Agreement to the issue, it may then be appealed directly to the
Appeal Board as provided in Section (21).

(32)  Law Sultrs

Any grievance that either (a) is not processed or (b) is
disposed of in accordance with this Grievance Procedure shall be
considered settled, and such settlement shall be final and binding
upon the Corporation, the em:ployee or employees involved, the
Union and its members.

Except with respect to the right to present an individual
grievance as expressly set forth in Section (19) (a), the Union
shall, in the redress of alleged violations by the Corporation of
this Agreement or any local or other agreement supplementary
hereto, be the exclusive  representative of employees or groups
of employees covered by this Agreement, and only the Union
shall have the right to assert and press against the Corporation in
any judicial or adjudicatory proceeding any claim or action
asserting a violation of the Agreement.

No employee or former employee shall have any right of
action under this Agreement on the basis of or by reason of any
claim that the Union or any LJnion  officer or representative has
acted or failed to act relative to presentation, prosecution or
settlement of any grievance or other matter as to which the Union
or any Union represenhtive  has authority or discretion to act or
not to act under the terms of this Agreement.
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DISCHARGE AND DIS~CIPLIINE

(33)  Maintemnce  of Discipline

It is agreed that the maintenance of discipline for just cause
is essential to the satisfactoq  operation of the plant.

(34)  Notice of Suspension, Disciiplinary
Layoff or Discharge

The plant management agrees promptly upon the
suspension, disciplinary layoff or discharge of an employee
including a probationary employee to notify in writing the
employee and the Steward or Plant Shop Committeperson  in the
district of the suspension, disciplinary layoff or discharge, and the
reason therefor. Such notice will be provided at a reasonable time
where practicable prio.r to the end of the shift and will advise  the
employee that the employee has the right to request union
representation.

If such an employee is absent from the plant at the time the
action is taken, or where it was not practicable to provide written
notice prior to leaving the plant, management will send to the
employee’s last known address notice of suspension, disciplinary
layoff or discharge and notice that the employee has the right to
request representation.

(35)  Union Representation

The employee may ask to discuss the suspension,
disciplinary layoff or discharge with either the Steward or Plant
Shop Committeeperson for the distrithe  management will
designate an office where the employee may do so before the
employee is required to leave the plant. Upon request, the
employee’s Supervisor or other designated representative of
management will discuss the suspension, disciplinary layoff or
discharge with the employee and the Steward or the Plant Shop
Committeeperson. In proper cases, exceptions shall be made.

(36)  Appeal of Discharge

Should a discharged employee or the Union representative
and the Plant Shop Committee consider the discharge to be
improper, a complaint shall be presented in writing through the
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Shop Commit tee to  the designated Labour  Relat ions
Representative within forty-eight (48) hours of the discharge. The
Management of the plant will review the discharge and give its
answer within seventy-two (72) hours after receiving the
complaint. ‘The Mianagement  of each plant is author&d to settle
such matters. If the decision is not satisfactory to the Union, the
matter shall be referred to Step 2 of the grievance procedure
within five (5) working days; after the Management gives its
answer to the Union.

(37) Use of Past Recorcl

In imposing any discipline on a current charge, Management
will not take into account any prior infractions which occurred
more than one (1) year previously nor impose discipline on an
employee for falsification of the employee’s employment
application after a period of one (lo) year from the employee’s
date of hire.

WORK STANDARDS

(38)  Work Standards

(a) - Establishing Work Standards

1. When the Corporation establishes work standards, by
whatever method it may select, it shall do so on the basis of
fairness and equity in that such standards shall be based on the
reasonable working capacities of normal experienced employees
working at a normal pace to produce quality work in the manner
that the Company prescribes.

2. When a work standard is established and is not
disputed, or is disputed and settled, such standard shall remain
unchanged and not subject to dispute unless and until the
operation is changed as a result of change in method, layout,
tools, equipment, materials or product design. When a change
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is made in a work standard for any of the above reasons, only
the elements of the operations that are affected by such change
will be adjusted.

The Corporation agrees it is desirable to establish work
standards on a new operation as early as is feasible. Where a
standard is not established, the Steward, upon request, will be
given management’s reasons for not establishing the standard.

When a standard is not established, an employee, who is
following the prescribed method and using the tools provided in
the proper manner and performing at a normal pace, will not be
disciplined for faihrreto  obtain an expected amount ofproduction.

When imposing discipline for failure to follow a prescribed
method or for failure to use the tools provided in a proper
manner, an employee will be informed in writing in what respect
the employee failed to follow the method or use the tools. Upon
request, the Steward witl also be given the reason.

3. When a work study is to be made for the purpose of
establishing a standard, advance notice will be given to any
normal experienced employee to be studied and to the employee’s
Steward. When a work standard is established, notice will be
given to the employee and to said Steward advising them of the
established work standard. When a study is made for purposes
other than establishing a standard, the purpose of the study will
be made known to a Union representative if so requested.

4. Circumstances affecting the time of performance of a
particular job that were not taken into account in establishing a
work standard areknown as non-standard conditions. When such
non-standard conditions exist and are brought to the attention of
management, the employee concerned shall be advised of therate
of production at which said employee witl be required to perform
the job under such non-standard conditions.

(b) - Relief Time and Other Allowances
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1. All employees on a regular eight-hour shift shall have
a relief period or periods not exceeding in the aggregate twelve
(12) minutes before lunch and twelve (12) minutes after lunch.
Such relief periods represent five per cent of the shift time or
three (3) minutes per hour. The amount of such relief time shall
be modified accordingly for a shift other than a regular eight-
hour shift. This shall not be deemed to affect the environmental
relief allowance now included in the work standard of certain
operations nor the allowance applicable to certain other operations
as expressly set forth in letters from the Corporation to the
Union.

Such relief time, except in emergencies, shall not be
provided during the first hour of the shift or the first hour after
the lunch period, or during such other periods, not exceeding in
the aggregate two (2) hours per shift, as may be mutually
satisfactory in the local plants

2. When a time study is made, the employee’s
performance will be rated as to normal at the time such study is
made. In addition to the regular relief allowance, allowances will
be made for such elements as standard tool changes, material
handling, and fatigue where these are a factor.

(c) - Special Provisions Regarding Breakdowns, Ratio
of Body Types, and Controlling Operations.

1. An employee will not be required to make up a loss
in production on the employee’s operation solely as a result of
machine or equipment breakdown or shortage of stock or other
conditions if the condition is beyond the employee’s control, but
the employee may be directed while the condition exists, to
perform other work or, if the condition exists during a period
when the employee may be required to do so, to take regular
relief time.

2. Work assignments on conveyor lines will be made in
accordance with line speeds and available work space and the
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expected normal ratio of body types, optional equipment or other
product types. When it is necessary to adjust the normal
scheduled ratio of body types including optional equipment or
other product types on conveyor lines and more or less work is
required because of the change in mix, compensating adjustments
in work assignment, manpower, spacing of units, line speed or
any combination thereof will be made. Arrangements will be
made locally to establish procedures which wilI provide advance
knowledge of mix changes that require compensating adjustments
so that such adjustments will be made in a timely manner. On
conveyor line operations, management will designate specific off-
line operations from which employees will be made available to
compensate for such mix changes when one of the compensating
adjustments selected is an increase in employees. The
compensating adjustmenta will be made known to the affected
employee in the employee’s ordinary work area in time to
accommodate the mix change. Upon request, Management will
advise the Union of the arrangements made. If the time required
to perform the elements of work assigned to an employee does not
equal the available time of the employee’s work station, additional
elements of work may be assigned to the employee, not to
exceed the available time of the employee’s work station. If work
assignments on such lines are changed, the Supervisor will advise
the employee what elements have been added to or removed from
the operation.

3. On some press, machine or conveyor lines the
operations are limited by the controlling operation on the line
with the result that on such lines either the time required to
perform the elements of work assigned to an employee is less
than the employee’s available time or the rate of production
required of an employee is less than standard. In such
circumstances the employee will be advised of the standard and
available time for the operation whether or not the employee is
required to produce to the standard. When the work standard on
the controlling operation is adjusted, the other operations that
were so limited will be adjusted accordingly within their
standards.
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(d) - Dispute Procedure

1. If an employee or group of employees believes that
any paragraph or paragraphs of this Work Standards Section has
been violated, and the employee (or they) is aggrieved as the
result thereof, the employee, or a designated member of the
group, may take the matter up with the Supervisor, or ask the
Supervisor to send for their Steward. On request the Supervisor
will obtain for the Steward in writing an elemental breakdown of
the operation in question. Such elemental breakdown shall consist
of all the elements of the operation in the order of their
performance with the time for each element and the total time for
the operation as these appear on the study or supporting data. On
conveyor assembly lines each elemental breakdown will reflect the
scheduled rate of production and available time, either by the
hour or the day as requested.

The best efforts of the employee, the Supervisor concerned
and the Steward shall be directed toward settling the matter.
Among other things, it shall be determined that the employee’s
work method, the job layout, the tools and equipment are those
on which the standard is based. Machine cycle times, feeds and
speeds, stock locations and line speed are among other items that
should be checked to determine that these are as contemplated in
the standard.

By receiving the elemental breakdown and other information
regarding an operation, the Union will not thereby waive its right
later to dispute the time values of the elements of the operation.

2. (i) If after the above procedure is followed the matter
is not resolved, a written grievanti  may be filed with the
Supervisor, signed by the aggrieved employee or aggrieved
employees. The Supervisor shall reply to the grievance within
two (2) regular working days. If the grievance is not disposed
of, it may within two (2) regular working days of the Supervisor’s
reply be appealed by the Chairpkrson  of the Plant Shop
Committee to the next step by giving written notice to the Labour
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Relations Department.

(ii) Following receipt of the Supervisor’s reply and prior
to the special meeting held pursuant to Paragraph 3 below, the
Local Union Time Study Person will be permitted to make a study
of the job in dispute. This study shall not be deemed to be in
substitution for the National Union Industrial Engineer giving
tec:hnical.  assistance as provided in Paragraph 3 below.

(iii) The Local Union Time Study Person shall be an
employee having seniority in a plant of the Corporation, who is
trained and qualit%  by the National Union as a Time Study
Person, The Union may designate in writing to the Corporation
from among seniority employees at work in the plant a permanent
alternate Local Union Time Study Person who is trained and
qualified by the Union as a Tune Study Persorn  to function when
the Local Union Time Study Person is to be away from the plant
for at least a full shift and plant management receives advance
notification of such absence.

The Time Study Person, during regular working hours of
the Time Study Person, may perform the duties as herein set forth
subject to the provisions of Section (11)  @), (c), (d) and (e) and
notwithstanding seniority status, shall in the event of a layoff be
retained at work as long as there is a job scheduled in the plant in
which the Time Study Person is employed which the Tune Study
Person is able to do and shall be recalled to work after a layoff as
soon as there is a job in either the Windsor Assembly Plant or the
Pillette  Road Truck Assembly Plant the Time Study Person is able
to do.

3. Within five (5) regular working days of the receipt of
the appeal to the Labour Relations Department, the grievance wiU
be considered at a special step of the grievance procedure by three
representatives of the Union, including the Steward, Plant Shop
Committeeperson and Chairperson of the Plant Shop Committee
and three representatives of management, at least one of whom
shall be a member of higher supervision.
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After the written grievance has been answered by the
Supervisor, aU of the data supporting the standard shall be made
available to the appropriate Plant Shop Committeeperson or to
,the  National Union’s Industrial Engineer ulpon request, without
undue delay.

l’f the Chairperson of the Plant Shop Committee so requests,
the Corporation wiU make a new study of the operation promptly
by the time study method, using a normal experienced operator
on the job. ‘The time limits for the meeting in this step of the
:procdlure  shall be extended by the time required to make the
:study and the study shall be made available to the participants in
this step of the procedure. Also, should the National Union
through the Labour Relations Department request an Industrial
Engineer from the Corporation and an Industrial Engineer from
the National Union to give their technical assistance in resolving
the grievance the time limits for the holding of this meeting shall
be extended by the time required. In this event, the Industrial
Engineers shall give their prompt attention to the matter. In the
presence of a Local Union representative or representatives they
will compare and exchange their studies and computations without
undue delay to determine the areas of difference, if any, in order
to expedite resolving the grievance. The National Union and the
Labour Relations Department will arrange for the participation of
the Union’s Industrial Engineer.

The requirements of this procedure for the making available
of elemental breakdowns, back-up data, for the taking of a new
t.ime  study by the Corporation at the &quest  of the Chairperson
of the Plant Shop Committee, and for the participation of the
Union’s Industrial Engineer shall apply only to grievances
alleging  that the aggrieved employee cannot perform the work
required in the time allowed because the standard was not
established in conformity with Section (38) (a) (1) hereof.

4. Within two (2) regular working days of the special step
meeting, higher supervision will give a written answer. If the
grievance is not settled at this step, it may within five (5) regular
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working days from the date of the written answer be referred to
the Special Arbitrator. The Special Arbitrator shall oonsidler  the
grievance and render a decision within Iwo (2) weeks of receipt
of such referral.

The Special Arbitrator shall be selected either by mutual
agreement of the parties or, failing such agreement, by the
Minister of Labour for Ontario. Payment of the Special
Arbitrator’s fees and expenses shall be shared equally by the
parties. The Special Arbitrator shall be a qualified industrial
engineer.

5. In considering a grievance so referred the Special
Arbitrator shall have authority only to rule on whether any
paragraph or paragraphs to this section have been violated,
including Paragraph (a) 1, and on the correctness of any and aU
facts that are in dispute in the grievance. However, the Special
Arbitrator shall not have authority to alter or establish a standard
on any operation. The ruling of the Special Arbitrator shall be
binding on both parties.

6. The Union and the Corporation shall stipulate in
advance of the hearing which matters are in dispute and the
Special Arbitrator shall make a determination only with respect
to those matters. The parties shall make available to the Special
Arbitrator at the hearing any data pertinent to the operation which
the Special Arbitrator may request, or which the parties may
desire to present.

7. The Special Arbitrator shall observe the performance
of the operation in dispute and when requested by either party
the Special Arbitrator shall make a time study of the operation,
using a normal experienced operator on the job. If the parties
cannot agree on the normal experienced operator to be studied,
the Special Arbitrator shall make the selection.

8. In submitting a ruling, the Spe&al Arbitrator shall also
submit to both parties copies of aU the facts of the study and
computations thereto.

9. If pursuant to the above the Special Arbitrator rules
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that Paragraph (a) 1, has been violated, the Corporation will be
obligated to establish a new standard within two (2) regular
working days following receipt of such ruling.

10.  I f  t h e  U n i o n  c o n s i d e r s  t h e  n e w  s t a n d a r d
unsatisfactory, it may Ne a grievance concerning the standard
and such grievance will be reviewed by the parties within two
(2) regular working days. If the grievance is not resolved at this
meeting, the Corporation will give its written reply to the
grievance within two (2) regular working days thereafter.

Within two (2) regular working days after receipt of the
written answer, the Union may appeal the grievance to the Special
Arbitrator and in such event the Special Arbitrator will hold a
hearing within one (1) week and review the action taken by the
Corporation. The lSpecia1 Arbitrator will not take an additional
time study but shall determine within three (3) regular working
days after the hearing whether the new standard is also in
violation of Paragraph (a) 1.

11. The Arbitration procedure outlined herein shall be
subject to the laws of the Province of Ontario and any regulations
or decisions thereunder having the force of law.

SENIORITY

(39) Probationary Employees

(a) - New employees of the plant shall be considered as
probationary employees for the first ninety (90) days of their
employment except as provided in subsection (b) below. The
ninety days’ probationary period shall be accumulated within not
more than one (1) year unless the employee is on the active roll,
vacation, or temporary layoff wherein the probationary
accumulation period will continue. After employees have finished
the probationary period, they shall be entered on the seniority list
of their department or division and shall rank for seniority from
the day ninety (90)  days prior to the day they completed the
probationary period.
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&I) - ‘There shall be no seniority among probationary
employees.

(c) - The Union shall represent probationary  employees
for the purposes of collective bargaining in respect to rates of

pa:y, wages, hours of employment and other conditions of
employment as set forth in Section (1) of this Agrtxment.  Any
cla.im made by a probationary employee that a l.ayoff or discharge
is not for cause, or discriminatory under Sec. (4),  may be taken
up as a grievance; provided, however, that the employee shall be
deemed to have continued to be on probation, and therefore the
Corporation shall not be held to the same standards as in the case
of seniority employees, The Appeal Board shall havejurisdiction
over such cases. A probationary employee who is discharged and
later reinstated shall not be deemed to have served any part of the
probationary period between the date of the probationary
employee’s discharge and the probationary employee’s
reinstatement.

(d) - Where a probationary employee’s performance is
unsatisfactory, the Supervisor will review the employee’s
performance with the Steward or Committeeperson.

(40)  Semiorhy  Lists

(a) - Employees’ names shall appear on the relevant
seniority lists (by classitication, department and plant) in the order
of their respective date of hiring or in the case of an employee
placed on the senio:rity  lists after ninety (90) calendar days’
intermittent ernployment  within any period of twelve (12)
consecutive months, in the order of the date ninety (90) calendar
days prior to the employee attaining seniority.

(b) - Seniority lists for each department shall be
maintained at all times by the Corporation and shall be made
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available to Stewards and Plant Shop Committeepersons for
inspection to the extent reasonably necessary for any Steward or
Plant Shop Clommitteeperson to ascertain the senio.rity  status of an
employee within said jurisdiction.

(c) -- The Corporation shall. post revised seniority lists
as required for each department each three months and copies of
same shall be supplied to each Plant Shop Committeeperson.  The
lists so supplied shall include the names of seniority employees
then on layoff.

IPlant seniority lists shall be compiled each six (6) months
and shall be supplied to the respective Chairperson of the Plant
Shop Committees.

(41) Boss of Seniority

(a) -- An employee shall lose seniority fo.r  the following
reasons only:

1. The employee quits.

2. The employee is discharged and the discharge is not
reversed through the grievance procedure.

3. If the employee is absent for five: (5) regular working
days without advising the Corporation’s Employment Department
giving satisfactory reasons.

4. If the employee fails to return to work within five (5)
regular work&g  days after notification so to do to the employee’s
address on record with the Clorporation unless the employee
furnishes satisfactory reasons for such failure.

5. If the employee is not called upon to perform work
for the Corporation for a period of sixty (60) consecutive months
or for a period equal to the employee’s seniority at the date when
the employee last performed work for the Corporation, whichever
shall be the greater.

6. If the employee receives a permanent total disability
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benefit under a group life insurance policy held by the
Corporation. If such employee recovers  and either (a) the
employee’s permanent total disability benefit is discontinued or
(b) the employee’s permanent total disability benefit has been
fully paid, the employee’s seniority, including that which the
employee otherwise would have acquired during the period of
said disability, shall be restored. Provided, however, if the period
of the employee’s disability was for a period longer than the
seniority the employee had on the date the employee was
approved for a permanent total disability benefit the employee
shall upon the restoration of seniority as provided above be given
seniority equal to the a.mount  of the seniority the employee had on
the date such permanent total disability benejit was approved.
However, as to an employee who received such benI& prior to
the date of this Agreement, the employee’s seniority will continue
to accumulate and, should the employee recover, the employee’s
total accumulated seniority will be credited.

7. The employee retires or receives a pension under the
Pension IPlan  of this Agreement. If the employee receives a
pension for permanent total disability and recovers and the
pension is discontinued, the employee’s seniority including that
which the employee otherwise would have acquired during the
period of disability, shall be restored, provided, however, if the
period of the employee’s disability retirement was for a period
longer than the seniority the employee had on the date said
pension for pennanent  total disability began, the employee shall,
upon the discontinuance of permanent total disability pension, be
given seniority equal to the a.mount  of seniority the employee had
on the date such pension began.

8. The employee accepts a Separation Payment under the
Supplemental Llnemployment Benefit Plan incorporated in this
Agreement in which event the employee’s seniority shall be
broken at any and aU plants and locations of the Corporation  as
of the date the employee’s application for the Separation Payment
was received by the Corporation.
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(b) In the event an employee Loses seniority under
Section (41) as a result of imprisonment for up to one hundred
and eighty (180)  days in connection with an offence arising out
of the operation of a motor vehicle, the employee’s incarceration
shall be considered a proper exception under the provisions
governing loss of seniority and the employee’s seniority shall be
reinstated.

(42)  Exceptions to Seniority and Job Clpportunity
Prawisions  - Disabled Employee,8

In the event of an employee suffering a disability which
would prevent the employee from carrying out normal duties the
Corporation and the Union m$y make exceptions to the seniority
and job opportun:lty  provisions of this Agreement in favour of
such employee. When exceptions are made pursuant to this
Section involviq an employee that is recognized  by the
Corporation and the Uni.on  to be an unusual placement problem,
the parties may further agree that such employee may not be
displaced under the Layoff and Recall  paragraphs of the
applicable Plant Special Provisions or under Paragraph (21) of
the Special Provisions l?ertaining to Windsor Area Plants, nor
may such employee exercise any job opportunity claim to any
other job unless mutually agreed by the Corporation and the
Union. However, if in the event of a layoff the seniority of the
employee placed under this Section does not entitle  the employee
to remain at work, the employee shall be laid off accordingly and
the employee shall be called back according to seniority provided
the employez  has the ability to satisfactorily perform the work: to
be done.

(43) Reinstatement After Disability

(a) When an employee’s absence fmm wolrk is due
solely to disability resulting from sickness or injury and due
proof of the disability is given to the plant the employta  will be
returned to work in accordance with seniority and these rules as
nearly as may be as if the employ& had not suffered disability,
provided the employee passes the required medical examination.
If the disposition made as the result of any such medical
examination is not satisfactory, the employee may ask to discuss
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the matter at the plant with the Steward or Committeeperson, and
Managem.ent  will so arrange it. If a grievance on the matter is
submitted, it may be referred to Step 3 of the grievance
procedure. The Local Union may then take the grievance up with
the Plant Manager, or the designated representative. In proper
cases, the parties may select an independent physician to resolve
the conflicting medical findings of the employee’s personal
physician and the plant physician with respect to determining the
employee’s ability to perform the duties of the available work to
which the employee would be entitled by seniority. The selection
of an independent physician by the Plant Management and the
Local Union will be made within seven (7) working days from the
date the matter was referred to the Plant Manager or the Plant
Manager’s designated representative. Costs will be paid by the
Plant. If the report of the independent physician places work
restrictions or limitations on the employee equal to or greater than
those previously placed on the employee  by the plant physician,
there shall be no retroactive pay. If the report or decision, places
work restrictions or limitations on the employee which are less
than those previously placed on the employee by the plant
physician, retroactive pay, if any, shall be limited to the period
beginning two (:2) weeks prior to the day of the final examination
by the independent physician and shall be calculated as provided
in Section (28).

The decision of the independent physician shall be final and
binding on the Corporation, the employee involved and the
Union.

(b) - If an employee  claims the employee is unable to
perform the duties of the available work to which the employee
would be entitled by seniority and Management disputes such
claim, the issue shall be submitted to an independent  physician,
provided consultation between the employee’s personal physician
and the plant physician or physicians acting for the Corporation
does not resolve the conflicting medical findings. The
independent physician shall be selected by the Local Union and
the Plant Management within seven (7) working days from the

45



date the dispute arose. The employee shall submit to a physical
examination by the independent physician who shall submit a
written report of medical findings and conclusions. Costs of such
examination shall be paid by the Plant. The decision of the
independent physician shall be final and binding on the
Corporation, the employee involved and the Union.

(44)  Change of Address

Employees shall notify the Management of any change of
address and a copy of the notification will be given the employee.

Within thirty (30) days after the ratification of this
Agreement and every six months thereafter during the term of
this Agreement, the Corporation shall give to the National Union
and the respective Local Union the names of all employees
covered by this Agreement together with their addresses as they
then appear on the records of the,Corporation. The National
Union shall receive and retain such information in confidence and
shall disclose it only to those officials of the Union whose duties
require them to have such information.

Upon request of the Local Union to the Manager of Labour
Relati.ons  and Safety, the Corporation shall give, not more than
once in every quarter, current mailing labels of all retired, laid-
off, and active employees covered by this Agreement.

(45) Shift Preference

Provisions pertaining to shift preference shall be negotiated
locally in the plants. Any such agreements must have sufficient
flexlbllity  to give full protection to efficiency of operations at all
times.

(46)  Overtime Equalization  Agreements

The Local Unions and Local Plant Managements may
negotiate local agreements for the purpose of cqualizing  overtime
hours or overtime opportunities in the same department and
classification and on the same shift. The foregoing provision will
not interfere with any mutually satisfactory local practices now in
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effect that are inconsistent therewith.

(47) Plant Memoranda of Understanding

(a) - Provisions pertaining to matters which are peculiar
to a plant because of its physical structure and facilil.ies and, in
respect to Ajax Trim Plant, Etobicoke  C:asting Plant, Bramalea
Assembly Plant and Grand Marais  Road Building only, matters
concerning seniority and job opportunity which are in lieu of
provisions in this Agreement expressly made inapplicable to any
or all of the said plants, shall be negotiated locally in the plants
and incorporated into a Plant Memorandum of Understanding.

(b) - A Plant Memorandum of Understanding shall be
governed by this Agreement,  to which it is a supplement.

(c) - Plant Memoranda of Understanding shall continue
in force concurrent with the term of this Agreement and any
extension thereof.

LAYOFF AND RECALL

(48)  Layoff Definitions

The term “layoff’ when used in this Agreement means a
reduction in the working force and includes the following
definitions:

(a) - Temporary Layoff
A temporary layoff means a reduction in the working force for a
definite period of time for any reason not set forth in Subsections
(c) and (d) below.

(b) - Indefinite Layoff
An indefmite layoff means a reduction in the working force for
an unknown or indefinite duration for any reason not set forth in
Subsections (c) and (d) below.

(c) - Temporary Adjustment
A temporary adjustment means a reduction in the working

force necessitated by unplanned occurrences which require partial



or full curtailment of operations and over which Management  has
no control. Such occurrences are usually for a limited duration
and are caused for example by parts or material shortages,
machinery or equipment failures, temporary tooling or production
difficulties, labour disputes, emergencies, or acts of God.

(d) - Model Change or Inventory Layoff
A model change or inventory layoff means a reduction

in the working force for either or both of these reasons, the
duration of which may or may not be known.

(49)  Notice of Layoff

(a) - On request by the Union the Corporation will
advise them of circumstances causing layoffs, type of layoff
applicable, probable duration, and other relevant information.

(b) - When reasonably possible the Corporation will give
twenty-four (24) hours’ notice of layoff to employees.

(50)  Recall

It is understood that the Corporation wih endeavour to
notify employees affected in accordance with seniority. Such
notification shall be in accordance with past practice of the
Corporation. It is further understood that any variation, not
exceeding two (2) days, in the time of giving of notice, shall be
considered to be notice given in accordance with seniority.

TRANSFER AND PROMOTION

(51) Transfer of Employees Between Plants

(a) - An employee who is transferred by the Corporation
from one plant to another plant of the Corporation shall rank for
seniority as of the employee’s date of entry in the other plant,
except as provided in Section (52)  referring to the transfer of
operations or departments from one plant to another plant of the
Corporation. If the necessity to transfer arises from the need for
the special skiUs  or abilities of employees, the Corporation shall,

48



prior to transferring employees, canvass the qualified employees
in the department from which the transfer will be made and shall
give preference to the senior qualified employee, if any, who
volunteers for such assignment. An employee transferring
pursuant hereto shall retain seniority in the plant from which
transfer occurred and shall be returned to the former plant when
the employee’s services are no longer required at the new plant,
at which time the employee’s seniority at the new plant shall be
terminated.

(b) - If, for other reasons, an employee is transferred at
the employee’s own request from one plant to another plant of the
Corporation, the employee shall retain seniority in the plant from
which the transfer occurred for a period of twelve (12) months
from the date the: employee last worked in the plant and shall rank
for iseniority  as of the employee’s date of ‘entry in the other plant.

(c) - An employee transferring under this S&ion (51)
shall retain any rights accrued for purposes of holiday pay,
payment in lieu of vacations, pensions, insurance and the
Supplemental Unemployment Benefit Plan.

(52)  Transfer of Operations Between Plants

(a) - When operations or departments are transferred
from one plant to another existing plant of the Corporation,
employees on indefinite layoff as the result of the transfer, up to
the number needed in the receiving plant to perform the
transferred operations, may, if they so desire, be transferred to
the other plant with their full seniority provided they are able to
do the work. Employees indefinitely laid off within thirty (30)
days of the completion of such a transfer or as a result of the
transfer shall also be given the opportunity to transfer subject to
the conditions contained herein.

When operations or departments are transferretl  from one
plant to a new plant, employees engaged on such operations or
employed in such departments, up to the number needed in the
receiving plant to perform the transferred operations, may, if they
so desire, be transferred to the new plant and if the new plant is
represented by the Union, with their full seniority.
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(b) - At the request of the National Union, the
Corporation will negotiate the advisability of transferring
employees in related service departments who arc affected by the
transfer up to the number needed in the receiving plant.
Employees who elect to transfer and are transferred shall carry
their full seniority to the new plant.

(c) - If operations are concurrently transferred between
two or more plants, the number of employees to be transferred
from one plant shall be offset against the number to be transferred
to that plant and only the difference, if any, shall be transferred
as provided in (a) above and (b) above.

(53)  Discontinuance of Operlations

When operations or departmenta  are discontinued,
employees affected will be given other work in the plant which
they can do and without change of ranking for seniority..
Work will be made available in the afollowing order:

(a) - Open jobs.

(b) - Jobs of probationary employees.

(c) - Jobs of lesser seniority employees.

(54)  Job Security and Outside Contracting

Employees of an outside contractor will not be utilized  in
a plant covered by this Agreement to replace seniority employees
on production assembly or manufacturing work or fabrication of
tools, dies, jigs and furtures, normally and historically performed
by them when performance of such work involves the use of
Corporation-owned machines, tools or equipment maintained by
employees.

The foregoing shall not affectbthe  right of the Corporation
to continue arrangements currently in effect; nor shall it limit the
fulftient of warranty obligations by vendors nor limit work
which a vendor must perform to prove out equipment.
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In all cases, except where time and circumstances prevent
it, the plant management will hold advance discussion with local
Union representatives prior to letting such a contract. In this
discussion local management is expected to review its plana or
prospects for letting a particular contract. The local Union should
be advised of the nature, scope and approximate dates of the work
to be performed and the reasons (equipment, manpower, etc.)
why management is contemplating contracting out the work. At
such times Corporation representatives are expected to afford the
Union an opportunity to comment on the Corpotition’s  plans and
to give appropriate weight to those comments in the light of all
attendant circumstances.

In no event shall any seniority employee who customarily
performs the work in question be laid off as a direct and
immediate result of work being performed by any outside
contractor on the plant premises.

Notwithstanding the foregoing, the notice provisions of
Section (11)  (a) of the Supplemental Agreement, Special
Provisions Pertaining to Sk&d Trades employees, shall apply
when plant maintenance and construction work is let to outside
contractors.

(55) Special Provisions Pertaining to Skilled Trades
Employees

The provisions of this Agreement apply to employees in
the skilled trades, except as specifically modified by the Special
Provisions Pertaining to Skilled Trades Employees which is
annexed hereto aa a Supplement to this Agreement.

(56) Provisions Pertaining to Apprentices

The provisions of this Agreement apply to apprentices in
the skilled trades, except aa specifically modified by the
Supplemental Agreement - Apprenticeship and Apprentice
Standards, which is annexed hereto.
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LEAVE OF ABSENCE

(57) Leave for Good Cause

(a) - Leaves of absence for reasonable periods not to
exceed one (1) year will be granted without loss of seniority for
good cause, such aa personal illness or accident, death or serious
Uneaa in the immediate family, pregnancy, adoption, jury duty,
military reserve training and elective or appointive  public office,
and such leaves may be extended for like cause.

(b) - A leave of absence may be granted for a period
not to exceed one hundred twenty (120)  days if required for the
purpose of travelling to a foreign country.

(c) - A leave of absence for a period not to exceed one
(1) year without loss of seniority will be granted an employee
with one (1) or more years of seniority in order to attend a
recognized  college, university or trade or technical school full
time, provided the course of instruction is related to the
employee’s employment opportunities with the Corporation. A
request for a leave of absence to attend primary or high school
wiLl  be regard& as being within the intent of this Subsection (c)
and the schooling kll be regarded as being related to the
employee’s employment opportunities with the Corporation.
Before receiving the leave, or an extension thereof, the employee
shall submit to the Corporation satisfactory evidence that the
college, university or school has accepted the employee as a
student and, on the expiration of each semester or other school
term, shall submit proof of attendance during such term. Such
leaves may be extended for additional periods not to exceed one
(1) year each.

(d) - A leave of absence without loss of seniority for a
period not to exceed one (1) year will be granted an employee
who is elected or appointed to a full time position with a credit
union chartered by a provincial or the federal government to
service primarily Chrysler employees. Such a leave may be
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extended for additional periods not to exceed one (1) year each.

(e) - It is understood that leaves of absence granted
under this Section (57)  shall be granted only where the
requirements of the plant permit and replacement employees are
available.

(58)  Leave for Union Business

(a) - An employee who is (i) appointed, selected or
elected to work for a Local Union, or (ii) appointed or elected
to a position on the Staff of the National Un,ion,  or (iii) appointed,
selected, or elected by the Union to the Staff of the Canadian
Labour Congress, or to the Staff of a Provincial, County, City or
Regional C.L.C. Council, or Ontario Federation of Labour, shall
at the written request of the IJnion receive temporary leaves of
absence for periods not to exceed three (3) years or the tern1  of
office, whichever is shorter.

(b) - An employee appointed to a position identified as
one of a labour member of a government agency shall at the
written request of the Union receive a leave of absence for a
period of not more than three (3) years.

(c) - A leave of absence may be granted an employee
for other union activities upon the written request of the National
Union to the Manager of Labour Relations of the Corporation.

(d) - Upon return from any such leave of absence, the
employee shall be re-employed  at work generally similar to that
which the employee did last prior to the leave of absence and
with seniority accumul~~tcd  throughout said leave of absence.

(5911  Bereavement Pay

(a) (1) - 14%en ( eati h occurs in the employee’s immediate
family, i.e., spouse, parent, stepparent or grandparent, parent,
stepparent or grandparent of current spouse, child or stepchild,
grandchild, brother, sister, stepbrother, stepsister, half-brother,
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half-sister, son-in-law or daughter-in-law, a seniority employee,
on request, will be excused, and after making written application
therefor, receive payment for up to three (3) normally scheduled
eight (8) hour days of work (excluding Saturdays, Sundays and
holidays, or, in the case of seven-day operations, excluding
regular offdays  and holidays) during the period commencing with
the date of death and ending with the second calendar day after
the day of the funeral, provided the employee attends the funeral.

(2) - The employee shall receive Bereavement Pay for the
first three (3) full working days on which the employee is absent
during the period established in Subsection (a).

(3) - An employee who returns to work on or after the
date of the funeral will not be eligible for Bereavement Pay for
any subsequent absence in connection with that bereavement.

(4) - Payment shall be made at the employee’s straight
time hourly rate on the last day worked exclusive of shift and
overtime premiums but including seven-day operations premium
and the amount of any cost.,of-living allowance then in effect.
Time thus paid will not be counted as hours worked for purposes
of overtime.

(5) -- In the event the body of a member of an employee’s
imm.ediate  family is not buried in continental North America
solely because the cause of death has physically destroyed the
body, or the body is donated to an accredited North American
hospital or medical center  for research purposes, the requirement
that the employee attend the funeral will be waived.

(6) - In the event an employee is granted a leave of
absence beeause of the illness of a member of the employee’s
immediate family and such family member dies within the first
seven (7) calendar days of the leave, the requirement that the
employee otherwise would have been scheduled to work will be
waived.
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(7)  - In determining whether an employee on temporary
layoff may qualify for bereavement pay on the occasion of the
death of a member of the employee’s immediate family, the count
for the three (3) day bereavement period shall begin with the date
immediately following the date of death, rather than with the day
of death under the current practice.

6) - An otherwise eligible employee who, for justified
reasons related to the death of a family member, or who, by
reason of a scheduled vacation leave of absence requires
bereavement leave on a day other than one of the first three (3)
normally scheduled working days, will be excused from work
and be eligible for pay for any three (3) normally scheduled
working days within the ten (10) calendar day period immediately
following the death of a member of the employee’s immediate
family as defined,  provided the absence is related to the family
member’s death and the employee attends the funeral.

Further, the Company also advised the Union that when
the funeral of an immediate family member is unusually delayed,
the employee excused from work under Section (59) may receive
bereavement pay for up to three (3) normally scheduled working
days during the period commencing with the date of death and
ending with the second calendar day atter the day of the funeral
provided the employee attends the funeral even if one or more of
the successive days in question occur atier the tenth day following
the date of death.

(b) - Interpretations of the bereavement pay provisions
contained in Section (59) are found in the following Summary of
Bereavement Pay Interpretations:
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BEREAVEMENT PAY INTERPRETAllONS

MT Y

1 tw NW
DP P

2 wtiw I??4

DP H

3 WNW NW

OF H

P

4

5 wud tw

D P P

6 WNW  t&l

DP P

7 ww w

D

0

9 W hv

D P

10 PW(4)  NW MJ
D P P

NP

11 PW(3)  NW th/

DP P

P(3)

12

13 w EIW tw
DP D

P

TH F

NW

P

MI NW

P P

NW NW

P P

w NW

D P

NW NW

H H

NW w

P F

NP

w w

W

0

w w

PW(4)

P(4)

PW(4)
NP

w NW

0 P

NV NW

P P

S S M T V TH F

NW NW hw ml

F P P

NW NW NW

F P

w w NwudMd

F P P

P

W NwNwtiwNw

F NP NP NP

NW NW NW NW

F P NP

NW NW NW NW NW tww

P P F H NP

NP NP

NW NW NW

P

56



P(5)  -Bereavement Pay Paid
for 5 Hours

1.
2.

3.

EXPLANATION OF INTERPRETATION

Paid for 3 days immediately following the date of death.

Holiday excluded from 3 days after  death rule.

Two calendar days after funeral rule does not limit 3 days
after  death rule.

4. S$Fdays and Sundays excluded from 3 days after death

5. Saturdays, Sundays and Holidays all excluded from 3 days
after death rule.

6. Will not be paid for day of funeral because already paid
for 3 days.

7. Delayed funeral, Worked through Friday and is paid for 2
calendar days after funeral.

8. Working on day of funeral interrupts bereavement pay even
if funeral is on Saturday.

9.

10.

11.

12.

13.

Best of two rules (3 days after  death, 2 calendar days after
funeral provide pay for 2 days only, weekend days will not

dbe pal .

Paid for time not worked during 3 days not paid for total of
24 working hours.

Will be aid for
pay, inc  udmgP* a

artial day that produces most bereavement
ay of death, if took time off.

First 3 days of eligibility for Uereavement  Pay will be paid
even if absent more than 3 days.

KEY

w
PW

- Worked the Full Day
- Worked a Partial Da

Y
F

- Day of Funeral

- Worked 3 Hours On y
-Bereavement Pay Paid

- Worked 4 Hours Only
NP -Day Not Paid
P(4)  -Bereavement Pay Paid

for 4 Hours
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Any employee with seniority who is called to and reports
to jury duty (including Coroner’s Juries and duty required in
connection with the Ontario Public Institution Inspection Act)
shall be paid an amount equal to the employee’s straight time
hourly rate, exclusive ofshift, overtime, and any otherpremiums,
on the last day worked multiplied by eight (8) or the number
of hours less than eight (8) that the employee othetwise  would
have been scheduled to work for the Corporation on the day for
which the payment is to be made less the daily jury duty fee (not
including travel allowances or reimbursement of expenses) paid
the employee by the court in which the employee serves.

In order to receive payment under this Section, an employee
must give the Corporation prior notice that the employee has been
summoned for jury duty and must furnish satisfactory evidence
that jury duty was performed on the days for which such payment
is claimed. Any employee who is called to and reports for an
interview or an examination to qualify for selection to a jury shall
be considered to have performed jury duty and shall qualify for
jury duty pay if otherwise eligible as provided herein.

An otherwise eligible hourly employee who reports for jury
duty service in accordance with the direction of the court and who
is released by the court early in the day, is not required to return
to work on that day to be eligible for jury duty pay for the day.

This Section (60) is not applicable to an employee who,
without being summoned, volunteers for jury duty.

WORKING HOURS

(61)  CalC-in arid Call-back Pay

An employee reporting to work on the Supervisor’s or
management’s instructions but for whom no work at the
employee’s regular job is ave.Uable will be offered at least four
(4) hours employment at some other work at the employee’s
regular hourly raie.  This provision shall not apply when the lack
of work is due to a labour dispute, fire, flood or other cause
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beyond the: control of the management.

(62) Shiit Premium and1 Hours

(a) -. Employees regularly employed on th’e  second or third
shift shall receive in addition to their regular pay for the pay
period five (5) per cent and ten (10)  per cent, respectively,
additional compensation.

(b) -- The first shift is any shift thalt regularly starts on or
aher  4~30  a.m. but before 11:00 a.m. The second shift is any
shift that regularly starts on or after 11:00  a.m. but before 7:00
p.m. The third shift is any shift that regularly starts on or after
790 p.m. but before 490 a.m.

(63))  Time and One-Half

Time and one-half will be paid as follows, except as
provided in Section (65):

(a) -- For time worked in excess of eight (8) hours in any
continuous twenty-four (24)  hour period, beginning with the
starting time of the employee’s shift.

(b) -- For time worked on Saturday, except when a shift
starts on Friday and continues into Saturday; provided, that hours
in excess of eight; (8) per day or forty (40) per week on such Ishift
will be paid at time and onehalf.

(64)  Double Time

Double time will be paid as follows, except as provided in
Section (6!5):

(a) -- For time worked on the calendar Sunday.

(b) .- For the time worked on the calendar holidays
designated in Section (73).
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(65)  Seven-Day Operations

Employees workGng  on what are normally classified as
seven-day operations will not be paid overtime or premium pay
in accordance with Sections (63) and (64) above, but will be paid
as follows:

(a) -- Time and one-h.alf for hours worked in excess of
eight (8) hours in any continuous twenty-four (24)  hour period
beginningwith the starting time of the employee’s Ishit% or in
excess of forty (40)  hours per week.

(b) -- Time and onehalf  for time worked on the sixth (6th)
day of the employee’s scheduled workweek.

(c) -- Double time for time. worked on the seventh (7th)
consecutive scheduled day whether or not the seven consecutive
scheduled days fall in the same workweek.

With respect to certain interpretations of Sub Section (c),
when an employee is scheduled tcj work a full shift on each of
two consecutive calendar days, a twenty-four hour break between
the end of the employee’s schcdulhd shif on the firsIt such day
and the beginning of the employeeis next scheduled shift on the
following day will not be considbred  a break in consecutive
scheduled days of work. For purposes of this interpretition, the
scheduled shift for third shift employees shall be considered to fall
on the calendar day of which. the shift ends.

(d) --For the purposes ofSubsections (b) and (c), a holiday
specified in Section (73)  for which an employee receives holiday
pay or on which the employee  performs work will be considered
as a day worked. Notwithstanding the provisions of Section (67),
a holiday counted in determining an employee’s eligibility for
payment pursuant to Subsection (b) may also be counted in
determining the same employee’s eligibility for payment pursuant
to Subsection (c).

(e) -- Double time and one-half for time worked on any
days on which any of the designated holidays is observed unless
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the holiday falls on one of the employee’s regularly scheduled
days off in which event the employee, in addition to holiday pay
under Section (&4),  will be paid double time for time worked.

(f) - Time and one-quarter for time worked on a Sunday
that is not compensable at a higher overtime rate under any other
provision of this Agreement,

(66)  Seven-Day  Operations Premium

Employees who work on operations covered by Section
(65)  shall receive twenty cents (20C) per hour above their base
rate for time worked. This premium shall be included in
computing payment in lieu of vacation with pay, paid absence
allowance, holiday pay, Bereavement Pay, Jury Duty Pay, and
any overtime or premium pay.

(67) Overtime Pyramiding Prohibited

The allowance of overtime or premium pay (other than shift
premium) for any hour or part of an hour excludes that hour from
consideration for overtime or premium pay on any other basis,
thus eliminating any pyramiding of overtime or premium
payments.

(66)  Lunch Period

(a) -- When on full-time three-shift per day operations the
time from the beginning of the shift to the end of it does not
exceed eight hours, the employees shall work 7-34 hours on each
shift and shall have a lunch period of one-quarter hour and shall
receive eight hours pay.

(b) - It is understood that this arrangement does not apply
to shifts on which the employees work eight hours and have in
addition a period for lunch, or to shitIs on which by reason of
reduction of hours for reasons other than the lunch period, there
is time fo:r a lunch period.
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(69) Payment for Day of Injury

(a) - An employee who receives Workers’ Compensation
will be paid by the Corporation for the balance of the shit? on
which the injury occurred.

(b) - An employee who is injured on the job will be paid
for the balance of the shift on which the employee has been sent
home or to an outside hospital or outside doctor by a medical
officer of the Company or other member of management
author&d  to do so, because of such injury.

(c) -An employee who is injured at work and who, during
the employee’s shit? is sent to a hospital for emergency treatment
by a medical officer of the Company or other member of
management authorized to do so will be paid at the appropriate
rate for such time as is approved by the Company medical officer.

(70)  Workweek Defined

The regularly scheduled workweek starts at 12:Ol  a.m.,
Monday, and ends 168  hours thereafter, except for those
employees on third shift operations starting Sunday night in which
case their regular1.y  scheduled workweek starts with the beginning
of their shift Sunday night and ends 168  hours thereafter.

(71)  Reporting Absences

A toll-free number will be provided by each plant which
will permit an employee to verify the fact that the employee has
notified the Corporation by telephone of an inability to report for
work.

VACATION SCHEDULE

(72) Schedule and Notice

It is agreed that the vacation’shall  be granted within the
months of July and/or August and notice of the vacation period
shall be posted not later than March 15th in each year for all
plants covered under this agreement with the exclusion of Ajax
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Trim and Etobicoke  Casting and prior to that date the parties will
discuss whether the vacation period for such a year shall be one
(1) week or two (2) weeks.

HOLIDAY PAY

(73)  Holidays Designated

The holidays are designated as:

October 11, 1993
November 12, 1993
December 24, 1993  )
December 27,  1993  )
December 28, 1993  )
December 29, 1993  )
December 30,  1993  )
December 31,  1993  )
April 1, 1994
April 4, 1994
May 20, 1994
May 23,  1994
July 1, 1994
September 2, 1994
September 5, 1994
October 10,  1994
November 11, 1994
December 26, 1994 )
December 27, 1994 )
December 28, 1994 )
December 29, 1994 )
December 30,  1994 )
January 2, 1995 )
April 14, 1995
April 17, 1995
May 19,  1995
May 22,  1995
July 3, 1995

Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday
Monday after Easter
Friday before Victoria Day
Victoria Day
Canada Day
Friday before Labour Day
Labour Day
Thanksgiving Day
Remembrance Da.y*

Christmas
Holiday
Period

Good Friday
Monday after Easter
Friday before Victoria Day
Victoria Day
Canada Day
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September 1, 1995
September 4, 1995
October 9,1995
November 10, 1995
December 25,  1995 )
December 26,  1995 )
December 27,  1995 )
December 28,  1995 )
December 29, 1995 )
January 1, 1996 )
April 5, 1996
April 8, 1996
May 17,  1996
May 20,  1996
July 1, 1996
August 30,  1996
September 2, 1996

Friday before Labour Day
Labour Day
Thanksgiving Day
Remembrance Day*

Christmas
Holiday
Period

Good Friday
Monday after Easter
Friday before Victoria Day
Victoria Day
Canada Day
Friday before Labour Day
Labour Day

* Bramalea  employees will not obsqe the November 12,1993,
November 11, 1994,  November 10,  1999 holidays but instead
will observe the October 8, 1993,  4ctober  7, 1994 and October
6, 1995 holidays.

When a holiday defined in Section (73) occurs in a week of
a plant’s scheduled vacation shutdokn, holiday pay for eligible
employees will not be paid. Each bmployee  wih be canvassed
and a mutually satisfactory altematije date will be determined for
each employee to take time off with1  pay. Arrangements will be
made to pay eligible employees the holiday pay to which they are
entitled at that time.

In the event that a province or subdivision thereof either
by law or declaration having the force of law requires a plant
closing in observance of a holiday: (i) which is not a designated
holiday in this Section, such provincial or local holiday shall be
observed by the affected plant in lieu of whichever one of the
holidays designated herein the parties to the Agreement shall

64



select; or (ii) on a date other than the date specified herein for
such holiday, the holiday shall be observed by the affected plant
on the date the plant is required to close in lieu of the date
specified herein.

(74)  Eligibility

An employee witl be paid for eight hours at the #employee’s
regular straight time hourly rate inclusive of shift premium, but
exclusive of overtime premium for the designated holidays
provided the employee meets all of the following eligibility rules
unless othenvise  provided herein:

(a) - the: employee has seniority as of the date of the
holiday,

(b) - the employee would otherwise have been scheduled
to work on such day if it had not been observed as a holiday, and

(c) - the employee must have worked the last scheduled
working day prior to and the next scheduled working day after
such holiday within the scheduled workweek. An employee
excused by management from work on the last scheduled working
day prior to or on the next scheduled working day after such
holiday within?he scheduled workweek, but not both, shall be
deemed to have met the requirements ofthis Paragraph (c); except
that in the case of holidays which fall in the holiday period
starting December 23 through the following January 1 the
employeemust have worked the last scheduled working day prior
to, and the next scheduled working day after, such holiday
period, regardless of the workweek in which the scheduled
working days fall.

(d) - Employees will be called in to work only in
emergencies on the following days which are not paid holidays
under this Agreement:
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Saturday, December 25,  1993

Sunday, December 26,  1991

Saturday, January 1, 1994 i

Sunday, January 2, 1994 1
Saturday, December 24, 19p4

Sunday, December 25, 199#

Saturday, December 31,  1914

Sunday, January 1, 1995 1

Saturday, December 23, 19

5

5

Sunday, December 24,,  199,

Saturday, December 30,  1995

Sunday, December 31,  1995

Employees shall not be disqualified for holiday pay, if
otherwise eligible for such pay, if they decline a work assignment
on one or more of the above days.

The foregoing provisions shall not apply to employees
assigned to (1) seven-day operations; (2)  third shift Sunday night
start operations; and (3) a shift which starts on Friday and
continues into Saturday.

(75) Employees Laid Off or Going on Sick Leave

Seniority employees who have been laid off in a reduction
of force or who have gone on sick leave during the workweek
prior to or during the week in which the holiday falIs, shall
receive pay for such holiday, except that an employee on sick
leave and in receipt of Workers’ Compensation benefits for such
holiday shall not qualify for the holiday.

(76) ;-t$t~~es  Returning From Layoff or Leave of

When an eligible employee is on layoff or on approved
leave of absence and returns to work following the holiday but
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during the week in which the holiday fell, the employee shall be
eligible for pay for that holiday.

(77)  Holidays Falling on Saturday or Sunday

(a) - When a holiday falls on Saturday or Sunday, eligible
employees shall receive holiday pay provided  they qualify under
Subsection (c) of Section (74).

(b) - When any of the holidays designated in Section (73)
falls on Sunday and the day following is observed as a holiday by
the Provincial or the Pederal  Government, such day shall be paid
as the holiday.

(7lB)  ~~$olo;;snon  Leave of Absence for ,Jury IDuty

When any of the holidays designated in Section (73) falls
within an approved leave of absence for vacation under the
established vacation plan and the employee’s absence from work
is attributable to such absence, the employee shall receive pay
for such holiday.

When any of the holidays designated in Section (73)  falls
within the employee’s approved leave of absence for jury duty
and the employee’s absence fmm work that day is attributable to
the employee’s serving on jury duty, the employee shall receive
pay for such holiday and retain the daily jury duty fee paid the
employee by the court in which the employee serves.

(79)  Holiday Pay - Christmas Holiday Period

1. A seniority employee who requests and is granted a
vacation leave of absence which includes the last scheduled
working day prior to a Christmas Holiday Period and who also
requests and is granted a vacation leave of absence which includes
the first scheduled working day after such Christmas Holiday
Period, shall, if otherwise eligible, receive pay for the holidays
which fall in such Christmas Holiday Period.

2. A seniority employee excused by said employee’s

67



Supervisor from work on the last scheduled working day prior
to or on the next scheduled working day after a Christmas
Holiday Period, or both, shall, if otherwise eligible, receive pay
for the holidays which faU in that Christmas Holiday Period.

3. A seniority employee on sick leave of absence who is
released by said employee’s doctor to return to work during a
Christmas Holiday Period, shall, if otherwise eligible, receive
pay for the holidays in the Christmas Holiday Period falling on
and after the date the employee notifies the plant of the
employee’s availa.bility  for work and, provided further, that the
employeepresenti  satisfactory medicalevidenceoftheemployee’s
availability to work on such day upon the employee’s return to
work,

4. A seniority employee on a personal leave of absence
which expires during a Christmas Holiday Period, shall,  if
othetise  eligible, receive pay for the holidays in the Christmas
Holiday Period which fall (1) on or after the expiration date of
such leave or (2) on and after  the date the employee notifies the
employee’s plant of the employee’s availability for work,
whichever is later.

5. A seniority employee absent without excuse on either
.the  last scheduled working day prior to or the next scheduled
working day after a Christmas Holiday Period shall be ineligible
for pay for two (2) of the holidays in the Christmas Holiday
Period, but shall, if otherwise eligible, receive pay for the
remaining holidays in the Christmas Holiday Period.

(80)  Holiday Pay - Temporary Layoff

A seniority employee who is temporarily or indefinitely laid
off during the fourth work week prior to a week in which one or
more of the holidays in the Christmas holiday period falls, and
who worked the employee’s last scheduled working day prior to
such layoff, shall, if otherwise eligible, receive pay for the
holidays falling during such Christmas holiday period. A seniority
employee who is laid off during the fifth,  sixth or seventh work
week prior to a week in which one or more of the holidays in the
Christmas holiday period falls and qho worked the employee’s
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last scheduled working day prior to such layoff shall, if otherwise
eligible, receive pay for one-half of the holidays falling during
such Christmas holiday period. An employee temporarily laid off
shall receive pay for such holidays following the employee’s
return to work from such layoff. An employee indefinitely 1ai.d off
shall receive pay for such holidays on the second payday
following the Christmas holiday period.

(81)  P.A.A. and Holiday Pay Eligibility

An employee who requests and is granted Pai.d Absence
Allowance for the balance of a week in which a regular paid
holiday falls will be deemed to meet the !requirements  of Section
(74) of the Agreement. This will apply only where the employee
has sufficient Paid Absence Allowance available to blank out the
entire week except for the holiday.

In the circumstance where an employee does not have
sufficient P.A.A. to blank out the week of the holiday the
employee will be deemed to satisfy the requirements of this
Section if the employee is granted a minimum of twenty-four (24)
hours P.A.A. which together with excused absence does enable
the employee to blank out the week of the holiday.

(82)  Return to Work on Friday Holiday

Under the normal holiday pay and sickness and accident
benefit rules an employee on sick leave who is cleared on
Thursday by the employee’s doctor and the Company medical
officer as able to return to work on a Friday holiday may not
qualify for either holiday pay or sickness and accident benefits.
Such an employee wih be deemed to qualify for holiday pay if
otherwise eligible.

(83)  Holiday Pay While Attending CAW Leadership
Training Program

When a designated holiday as provided in Section (73)
occurs during an approved leave of absence for attendance in the
CAW Leadership Training Program, the employee will qualify for
holiday pay.
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(84) Seven-Day Operations

Employees working on operations which are normally
classified as seven-day operations shall receive holiday pay in the
event the holiday falls on one of their regularly scheduled days off
and they meet the other eligibility requirements of this procedure
for pa.id holiday time; provided, however, that if such employees
work on a holiday which falls on their scheduled day of work
when such employees are scheduled to work on a holiday and do
work, they shall not receive holiday pay under this procedure but
shall be paid for time worked in accordance with Section (65).

(85)  Failure to Report for Holiday Work

An employee who may be requested to work on a holiday
and who accepts such holiday work assignment and then fails to
report for and perform such work, without reasonable cause, shall
not receive holiday pay.

PAYMENT IN LIEU OF VACATION
AND PAID ABSENCE ALLOWANCE

(88)  Payment Schedules

(a) - On June 30 of each year the Corporation will
establish basic payment in lieu of vacation with pay and provide
a paid absence allowance to eligible hourly employees who have
worked for at least 26 pay periods in the vacation eligibility year
(the year including the pay period in which May 31 occurs and
the preceding 51 pay periods) as follows:

Basic
Payment Paid

Seniority on June 30 in Lieu of Absence
of the Vacation Vacation Allow-
Eligibility Year With Pay ante

1 but less than 2 years 40 hours 36 hours
2 but less than 3 years 40 hours 1 44 hours
3 but less than 5 years 60 hours 52 hours
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5 but less than 10 years 80 hours 52 hours
10 but less than 15 years 100  hours 52 hours
15 but less than 20 years 120  hours 52 hours
20 years or more 160  hours 52 hours

The number of hours of the basic payment in lieu of
vacation with pay and paid absence allowance to which an eligible
employee shall be entitled shall be based on the employee’s
seniority on June 30 of the vacation eligibility year and the
number of pay periods during which the employee worked during
the eligibility year.

(b) - An eligible employee shall be entitled to a percentage
of the above basic payment in lieu of vacation with pay and of the
above paid absence allowance as follows:

Pay Periods Worked Percentage
in the Vacation of
Eligibility Year Payment

26 or more 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 65%
16 61%
15 57%
14 53%
13 50%

(c) - A seniority employee with less than one (1) year of
seniority on June 30 of the vacation ‘eligibility year who has
worked for at least 26 pay periods in the vacation eligibility year
will be eligible for a forty (40)  hour basic payment in lieu of
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vacation with pay.

A seniority employee who has worked at least 13 but less
than 26 pay periods shall be entitled to a basic payment in lieu
of vacation with pay according to the following table:

Pay Periods Worked Percentage
in the Vacation of
Eligibility Year Payment

26 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 65%
16 61%
15 57%
14 53%
13 50%

(d) - l.The above basic payments in lieu of vacation with
pay shall be computed at the employee’s straight time hourly rate
effective the beginning of the fust pay period beginning on or
after June 1 (or if off the active hourly payroll, at the rate for the
last day worked) of each year during the term of this Agreement
exclusive of overtime premium, but including shift and seven-
day operations premiums plus the then current Cost-of-Living
.ALlowance.

2. Employees who are otherwise eligible will receive shift
premium for payment in Lieu of vacation hours based on the
proportion of the total time worked to that which is worked on the
second and third shift during the vacation eligibility year.
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3. Basic payment in lieu of vacation with pay entitlement
shall be paid to eligible employees in June of each year, provided,
however, that an employee may elect to be paid all or part of the
employee’s basic payment in lieu of vacation with pay at the time
the employee takes vacation leave of absence, computed as set
forth above, by indicating this election on the employee’s vacation
request form.

4. Payments from an employee’s Paid Absence Allowance
because of absence or because of termination of the employee’s
employment by death, retirement or otherwise, shall be computed
at the employee’s straight time hourly rate on the employee’s last
day worked exclusive of overtime premium, but including shift
and seven-day operations premiums and the amount of any cost-
of-living allowance then in effect,

5. Payment of the unused portion of the Paid Absence
Allowance shall be computed in the same manner and at the same
time as the employee’s basic payment in lieu of vacation with pay
for the next vacation year.

(e) - 1. An employee may use the hours credited to the
employee’s Paid Absence Allowance in units of no less than one-
half (l/2) day periods for: excused absence because of illness
when not receiving Sickness and Accident Insurance; or absence
that the employee’s supervisor has excused because of personal
business; or as payment for a vacation leave of absence.A  request
for Paid Absence Allowance by an eligible employee made sub-
sequent to such absence will be approved for payment, but such
payment shall not make such absence an excused absence or
preclude the Management from considering such absence as the
basis, in whole or in part, for disciplinary action.

2. Any portion of an employee’s Paid Absence Allowance
that the employee does not use in the form of paid absences
during the vacation payment year (the pay period following the
pay period in which May 31 occurs and the next 51 pay periods)
witl be paid to the employee (computed pursuant to Subsection
(d), at the time the Corporation makes its payment in lieu of
vacation with pay in the following payment year. An employee
permanently separated or promoted to a salaried classification
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shall receive any remaining unused Paid Absence Allowance
within thirty (30)  days after the Corporation receives notification
of the employee’s separation or promotion.

(f) - An employee disabled from work by compensable
injury or legal occupational disease shall accrue credit toward
pay periods worked for pay periods the employee would
otherwise have been scheduled to work during the period of
compensable disability provided such employee works at least
one pay period in the eligibility year.

(g) - An employee who receives pay for one or more of
the designated holidays which fall in work weeks commencing
December 27, 1993,  or December 26,  1994 or December 25,
1995,  shall receive credit for a pay period worked for purpose
of computation of entitlement under Section (86), Payment
Schedules.

(h)  - Employees who submit a written request for payment
of deferred Paid Absence Allowance at least one week in advance
of the requested payment date will receive payment of the full
amount of the employee’s remaining Paid Absence Allowance.

(87) Eligibility

(a) - An employee will be considered eligible for payments
under Section (84)  if the employee has worked for the
Corporation for at least 13 pay periods in the vacation eligibility
year and:

1. is on the active hourly payroll on June 30 of the
vacation eligibility year. If the employee has been promoted to a
salaried classification subsequent to June 30 of the vacation
eligibility year but prior to the established date for distribution
of basic payment in lieu of vacation cheques, the employee may
be granted a vacation under the appropriate salaried vacation plan
rather than the hourly basic payment in lieu of vacation with pay;
or

2. is not on the active hourly payroll on June 30 of the
vacation eligibility year because of sickness or injury, layoff, or
leave of absence.
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(b) - A salaried employee transferred to an h,ourly job or
laid off from a salaried position and reinstated to an hourly job,
who is otherwise eligible, shall receive payments under Section
(816)  based on the employee’s Corporation service and the total
number ofpay  periods worked in thevacation eligibility year, less
any payment previously received ;for a salaried vacation earned in
the current and/or preceding calendar year.

(c) - 1. Employees who prior to June 30 of the vacation
eligibility year have died or have retired under the Pension Plan
or were automatically retired at age sixty-live (65),  or their
estates, or estates of deceased retired employees shall receive
basic payments under Section (86) that the employees were
otherwise eligible to receive, computed as set forth in Subsection
(c) 2. below; provided, however, that an employee who retires or
is retired under the provisions of the Ptmsion Plan and who, but
for retirement, would have at least one year’s seniority as of June
30 of the vacation eligibility year but who has not worked in at
least thirteen (13) pay periods in the vacation eligibility year shall
receive for each of the pay periods the employee worked during
such year one twenty-sixth (l/26) of the maximum basic payments
to which the employee’s seniority as of June 30 of the vacation
eligibility year would otherwise have emitled the employee under
Section (86),  computed as set forth below.

2. The basic payments set forth in Subsection (c) 1. above
shall be computed at the employee’s straight time hour1.y rate
exclusive of overtime premium but including shift and seven-day
operations premium and the amount of cost-of-living allowance in
effect on the last day worked.

(88) Scheduled  Paid Absence (SPA)

(a) - On June 30 of each year, employtzs having at least
one (1) year of seniority and having worked during at least
twenty-six (26) pay periods in the vacation eligibility year (the
year including the pay period in which May 31 owurs and the
preceding 51 pay periods) will become eligible for forty (40)
hours of Scheduled Paid Absence (SPA) to be scheduled in the
subsequent ca’lendar  year! The payment will include any
ap:plicabte shifl  premium.
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(b) - SPA weeks will bc scheduled by random computer
program, excluding the monthslof  July and August, the Christmas
Holiday Period provided in Sption (73) and any partial work
week contiguous with the designated Christmas Holiday period.
The SPA years shall be by cblendar  year for 1994,  1995 and
1996. ,

(c) - In the event a designated  holiday falIs within an
employee’s SPA week, the employee will observe such holiday on
the first scheduled work day df the following work week. The
Corporation reserves the right to utilize TIT employees, as
replacements for employees affected by this pursuant to the terms
of the TPT agreement. I

(d) - Employees will not e eligible for overtime during the
work week as defined in 1Secti n
which their SPA is scheduled.]

(70) of the P&M Agreement in

(e) - If an employee is la& off either temporary or indefinite
when the employee’s SPA week occurs, the employee’s hours will
revert to PAA. Scheduling add payment wilI bc: in accordance
with the provisions of Section i(86) of the P&M Agreement.

(f) -An employee receiving Workers’ Compensation and/or
S&A benefits during a SPA wbk  shall be disqualified from SPA
entitlement, consistent with the principles contained in Section
(75)  of the P&M Agreement.

(g) - There shall be no trading or switching of SPA
designated weeks. !

(89) Union Bulletin Boards

(a) - Placing of Bulletin Boards

A bulletin board shall be placed in each district by the
Corporation which may be used by the Union for posting notices
of the following types:

(1) - Notices of recreational and social events.
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(2) - Notices of elections.

(3) - Notices of results of elections.

(4) - Notices of meetings.

(5) - Notices of General Health and Safety matters that are
educational or informational, provided such notices have
prior approval for posting by the Union Member of the
Local Joint Health and Safety Committee.

(b) - Limit on Use of Bulletin Board

qhe bulletin board shall not be used by the Union for
disseminating propaganda of an,y kind whatsoever; and among
other things shall not be used by the Utrion for posting or
distributing pamphlets or political matter of any hind whatsoever,
or for advertising.

S.U.B.P.,  INCOME MAINTENANCE
VOLUNTARY TERMINATION, INISURA IGCE,

RELlDCATlON  ALLOWANCE, LEGAL SiERVlCES
AND HEALTH CARE

(90)  The following agreements are incorporated and made a part
of this agreement:

Exhibit A. Supplemental Unemployment Benefit Plan.

Exhibit B. Income Maintenance 13enefit  P lan  and
Voluntary Termination of Employment Plan

Exhibit C. The Life and Disability Insurance Program

Exhibit D. Relocation Allowance Plan

Exhibit F. Legal Services Plan

Exhibit G. The Health Care Program
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WAGES

(91)  Cost-of-Living Allowance

All employees covered by this Agreement shall be subject
to the following cost-of-living allowance formula determining the
cost-of-living allowance as set forth below:

(a) - Effective with the adjustment scheduled for December
6, 1993,  the cost-of-living allowance will be determined in
accordance with changea in the Consumer Price Index published
by Statistics Canada (1986  = 100).

(b) -Effective December 6, 1993  and thereafter during the
period of this Agreem,ent,  adjustments  in the costof-living
allowance shall be made on th following dates and in each case,
shall be based on the Consumer Price Indexes:

Effective at Beginning Based on Three-Month
of First Pay Period Average of the

Commencing on or After: Consumer Price Indexes for:

Dec. 1, 1993 Aug., Sept., Oct., 1993
Mar. 1, 1994 Nov., Dec., 1993, Jan.,1994
June: 1, 1994 Feb., Mar., Apr., 1994
Sept. 1, 1994 May, June, ,July, 1.994
Dec. 1, 1994 Aug., Sept., Oct., 1994
Mar. 1, 1995 Nov., Dec. 1994, J,an. ,1995
June 1, 1995 Feb., Mar., Apr., 1995
Sept. 1, 1995 May, June, <July,  1.995
Dec. 1, 1995 Aug., Sept., Oct., 1995
Mar. 1, 1996 Nov., Dec., :1995,  Jan.,1996
June 1, 1996 Feb., Mar., Apr., 1996

In determining the three-month average of the Indexes for
a specified period, the computed average shall be rounded to the
nearest 0.1 Index Point.

In no event will a decline in the threc-month average
Consumer Price Index below 119.9  (1986=  100  Base) provide the
basis for a reduction in the wage scale by job classification.

(c) - 1. Effective the beginning of the pay period
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commencing on or after receipt of notice of ratification but after
the application of the wage increases provided in Section (92),
one dollar and forty-five cents ($1.45)  shall be deducted from the
one dollar and fifty cents ($1:.50)  cost-of-living allowance in effect
immediately prior to that date and shall be added to the full base
rate for rach classification.

2. The amount of the cost-of-living allowance effective the
beginning of the pay Period commencing on or after receipt of
notice of ratification and ending December 5, 1993  shah be five
cents (SC) per hour.

3. Commencing December 5, 1993 the allowance shall be
determined in accordance with the following table:-

Three-Month Average Cost-of-Living
Consumer Price Index Allowance

129.9  or less .............................................. None

130.0 ....................................................... 1C per hour

130.1 ....................................................... 2~ per hour

130.2 ....................................................... 4c Per hour

130.3 ....................................................... SC Per hour

130.4 ....................................................... 6c per hour

130.5 ....................................................... 8c per hour

130.6 ....................................................... 9c per hour

130.7 ....................................................... 1OC per hour

130.8 ....................................................... 12C per hour

130.9 ....................................................... 13~ per hour

And so forth with one cent (lc) adjustment for each .073
change kt the average Index.
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(d) - The amount of any cost-of-living allowance in effect
at the time shall be included in computing overtime premium,
shift premium, holiday payments, call-in pay, vacation payments,
paid absence allowance payments, jury duty pay and bereavement
pay.

(e) - In the event that Statistics Canada does not issue the
appropriate Consumer Price Indexes on or before the beginning
of one of the pay periods referred to in Subsection (b), any
adjustment in the allowance required by such appropriate indexes
shall be effective at the beginning of the first pay period after
receipt of the Index.

Q - No adjustments, retroactive or otherwise, shaU be
made due to any- revision that may later be made in the
uublished  fieures used in the calculation of the Consumer Price
index, as applicable for any month on the basis of which the
allowance has been determined.

(g) - The continuance of the cost-of-living allowance shall
be contingent upon the availability of the monthly Consumer Price
Index referred to in Subsection (a) published by Statistics Canada
calculated on the same basis as the Index for August, 1993,  unless
otherwise agreed upon by the parties.

(h)  - The cost-of-living allowance payable under the
provisions of this Section shall be included in an employee’s
weekly pay cheque.

(i) - Pay adjustments made in a cost-of-living allowance
period applicable to any previous cost-of-living allowance period
will include the allowance applicable during the period to which
the adjustments relate.

(i) - In applying the provisions of Section (91) of the
agreement the Corporation shall preparea notification letter to the
Union setting forth the Consumer Price Index for each of the
three months that form the basis for an adjustment, and the
average of those three months, rounded to the nearest 0.1 index
point using the Engineering Method of Rounding described in
Section (91),  subsection (k). This letter will be prepared and sent
to the Union after publication of the appropriate Consumer Price
Indexes for the third month used for each adjustment period in
accordance with Section (91),  subsection (b) of the agreement.
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If the Union claims that the Corporation’s calculations in
any particular instance were not made in accorda,nce with the
;er; of Section (PI), it may refer the matter to the Appeal

1 *

(X)  - The Engineering Method of Rounding shall apply to
the determination of the tlkwmonth  average of this Conlsumer
Price In’dex:

I(i) - if the lefmost of the digits discarded is, less than 5,
the preceding digit in not affected. For example, when rounding;
to four digits, 130.646  becomes 130.6.

(ii) - if the leftmost of the digits discarded is greater than.
5, or is 5 followed by digits, not aU of which are zero, the
preceding digit is increased by one. For example, when rounding;
to four digits :t30.55~7  becomes 1.30.6.

(iii) - if the l&most  of the digits discarded is 5, followed
by zero, the preceding digit is increased by one if it is odd andi
remains unchanged iif it is even. The number is thu#s rounded in
such a manner that the last digit retained is even. For example,.
when rounding to ;four digits, 130.5!Ka3  becomes 130,,6  and1
130.6500 becomes 1.30.6.

(02) Wage Increases

(a) - Effective the beginning of the pay period commencing
on or afl:er receipt of notice of ratification each employee covered
by this Agreement shaU receive an increase in straight time
hourly wage rate (exclusive of cost-of-living allowance, and shift

. * seven-day operations premium, and any other
~:.~~EZ), in accordance with the following Table I:

TABLE I

Straight Time Hourly Wage
Wage Rate Increase

- - - - - - - - -

Less than $18.25 . . . . , , , ,,... . . . . . . . . . . . . . . . . . . . . . . . . . . . 36~  per hour

113.25  -- 18.74 ,,,,,.....,.,,,,..,..,.,,,.,..,,,,,,,.,,.... 37C per hour

18.75  - 19.24 .,.........,,,........,,.......,.,.......... %C per hour



19.25  -- 19.74  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 39C per hour

19.75  - 20.24 ............................................ 40C per hour

20.25 - 20.74.. ........................................... 41C per hour

20.75 - 21.24 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42C per hour

21.25 - 21.74 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 43C per hour

21.75 - 22.24 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44C per hour

22.25 - 22.74 . . . . . . . , . . . . . . . . . . ., . . . . . . . . . . . . . . . . . . . . . . . . 45C per hour

22.75 - 23.24 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46C per hour

The increase in base rates provided for in this Subsection
will be added to the full base hourly rate for each classification.

(b) --  Effect ive the beginning of  the pay period
commencing on or after  receipt of notice of ratification and alker
the application of the general wage increas,e  provided in Section
(a) above, a Special Increase for Skilled Trades often cents (IOC)
will be added to the full base hourly rate for each skikd trades
classification .

(c) -- Improvement Factor. The improvement factor
provided herein recognizes  the principle that a continuing
improvement in the standard of living of employees depends upon
technological progress, better tools, methods, processes and
equipment and a cooperative attitude on the part of aU parties in
such progress. It further recognizes  the principle that to produce
more with the same amount of human effort is a sound economic
and social objective. Accordingly, effective September 19, 1994
each employee covered by this Agreement shall receive an
improvement factor increase in straight time hourly wage rate
(exclusive of cost-of-living allowance,  and shift premium, seven-
day operations premium, and any other premiums), in accordance
with the following Table II:
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TABLE II

Straight ‘Time Hourly Wage
Wage Rate Increase

Leas than 1620.34, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3OC  per hour

20.34  - 20.99 . . . . . . . . . . . . . . . . ..I......................... 31c per hour

21.00 - 21.66 . . ..**...................................... 32~ per hour

21.67 - 22.33 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 33~  per hour

22.34 - 22.99 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34c per hour

23.00 - 23.66 . . . . . . . ..*.................................. 3% per hour

23.67 - 24.33 . ,. , ,. , . . ., , , , . . . . . . . . . . . , , , , . . . . . . . . . . . . . . 36C  per hour

24.34 - 24.99 .*.......,.*.***...***...................... 37C per hour

25.00 - 25.66 .,,,,,....,,,,.............................. 3% per hour

The increase in base rates provided for in this !Subsection
will be added to the full base hourly rate for each classification.

(4 - Effective September 19, 1994 and after the
application of the improvement factor increase provideA in
Subsection1  (c) above, a Special Increase for Skilled Tmdes  of ten
cents (1OC) will be added to the full base hourly ratlc for each
skilled  trades classification.

(e) - Improvement Factor. Effective September 18, 1995,
each employee coverId  by this Agreement rshall receive an
improvement factor increase in straight time hlourly wage rate
(exclusive of cost-of-living allowance, shift premium, seven-day
operations premium, and any other premiums), in accordance
with, the following Tab’le  III:
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Table III

Straight Time Hoully
Wage Rate /

Wage
Increase

Less than $20.50 ......................................... 2Oc per hour

20.50 - 21.49 ............................................ 21C per hour

21.50 - 22.49 ............................................ 22C per hour

22.50 - 23.49 ............................................ 23c per hour

23.50 - 24.49 ............................................ 24c per hour

24.50  - 25.49 ............................................ 25C per hour

25.50 - 26.49 ............................................ 26c per hour

(f) - Effective September l&l995  and atIer the application
of the improvement factor increase provided in Subsection (e)
above, a Special Increase or Skilled Trades of ten cents (1OC)i
will be added to the full bake hourly rate for each skilled ‘trades
classification. I

(93) Rates During Agreement

During the term of this Agreement, the base hourly rate for
each classification covered by this Agreement will be as described
in the Corporation rate classification book referred to in Section
(94)  below.

(94)  Rate Book

The Corporation will furnish to the National Union a copy
of the rate classification book of the Corporation for
classifications represented by the Union. The Corporation will
also furnish to the National Union for distribution to the Local
Unions applicable rate books for classifications at each plant
where employ&s are covered by the terms of this Agreement.
The rate classification books are to be treated in confidence and
kept at the office of the National Union and the Local Unions.
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(95)  Rates for New Jobs

(a) - When a new job is placed in production and cannot
be properly placed in an existing classification, the Corporation
will set up a new classification and a mtc of pay for that job. A
written notice of the classification, rate of pay, and effective date
of the classification and rate of pay will be given to the National
Union.

(b) - If the National Union disagrees with the new
classification or the rate of pay, the National Union may notify
the Corporation, and the National Union and the Corporation
shaU thereafter negotiate the protested classifications or rate of
pay. If a rate of pay is negotiated that is higher than the rate
established by the Corporation, the negotiated rate shall beapplied
retroactively not more than 30 days from the date of settlement.

(c) -- If the National Union does not notify the Corporation,
as provided in Subsection (b), the classification and rate of pay
shall be deemed to be satisfactory to theNational Union and there
shall be no appeal thereafter.

(96)  Wage Progre!ssion

(a) -- (1)A new employee hired on or alter the effective
date of this Agreement shall be hired at a rate equal to eighty-
five percent (85%)  of the full base rate of the job classification.

(2) At the expiration of hvo hundred and seventy (270)  days
of employment, such employee shall receive an increase to ninety-
two and one-half percent (92.5%) of the full base rate of the job
classification.

(3) At the expiration of five hundred and forty-five (545)
days of employment, such employee shall be paid the full base
rate of the job classification.

(b) -- Au employee will receive credit for seven days for
each pay period  during which the employee works except that
credit will not be given for any days the employee is on layoff.
Credit will not be given for any pay period during which for any
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reason, the employee does not work except that an employee
disabled from work by compensable injury or legal occupational
disease shall accrue credit toward pay periods worked and in the
case of the pay period in which the full week of the Christmas
Holidays fall, provided the employee would otherwise have been
scheduled to work. Further, an employee will be given
progression credit of either one or two weeks of the vacation
shutdown period provided the employee earns at least 40 or 80
hours of vacation and paid absence allowance entitlement
respectively. Each increase shall be effective at the beginning of
the first pay period following the completion of the required
number of days of employment.

(c) - A laid-off seniority employee hired in a job
classification other than skilled trades, shall receive a base rate,
upon re-employment  which has the same relative position to the
maximum base rate of the job classification as had been attained
by the employee prior to layoff. Such employee shall continue to
be covered by the rate progression provisions in effect during the
period of previous employment. U’pon such reemployment, the
credited rate progression period of the employee’s prior period of
employment shall be applied toward the employee’s rate
progression to the maximum rate of the job classification.

(d) - A probationary employee in a non-skilled trades
classification separated due ;to a reduction in Force and who is
reinstated at a time which wiiJ permit accumulation of ninety (90)
days of employment within one (1) year of the date of layoff as
a probationary employee or a senio’rity  employee in a non-sk3led
trades classification whose j seniority was broken pursuant to
Section (4,l)(a)5 and is reh@  shall continue progression to the
full base rate of the job from the same relative
position in the rate had attained prior to
layoff.

(e) - Employees disablh by sickness or injury oovered by
the Workers’ Compensation Act shall accrue credittowards weeks
of employment worked for! the purpose of determining their
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entitlement to the next wage progression rate.

(f) - ‘The foregoing Subsections (96)(a), (96)(b),  (96)(c)  and
(96)(d)  shall not apply to skilled trades classifications.

(97:)  Bay Cheque Distribution

(a) - The Corporation agrees to fumlsh eac,h local Union on
a monthly basis a list of employees who have paycheques at the
Hourly Payroll Department which [are  unclaimed.

(b) - It is the intent of Management to continue to retain the
paycheques of those employees who are absent on their regular
pay day until Wednesday morning of the following week. In the
event present payroll procedures are changed, Management shall
retain the paycheques of such employees until Monday noon of
the following week.

(c) - The Company will arrange for an adjustment which
will be paid the same day where the shortage equals the
equivalent of eight (8) hours or more pay. A pay shortage of 7.9
hours which occurs solely because an employee failed to ring will
be included in this procedure. Separate pay rates for skilled and
non-skilled employees will be used in determining the adjustment.
In the case of those paid Thursday afternoon, the adjustment
payment will be made available on Friday.

(d) - An employeewho has been granted P.A.A. or A.P. on
Friday, may submit a request, in advance, to receive said
paycheque early and Management wilI obtain the employee’s
paycheque on Thursday morning of the particular week involved.
This procedure shall also apply to midnight shift employees who
submit a requesl.  in advance bf Thursday morning.

(e) _ During recent negotiations the Company agreed to
continue the Thursday distribution of paycheques to day shiR
employees. A l l  paycheQues  wilI b e  d a t e d  T h u r s d a y .
Management will continue to evaluate the impact of the change on
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operations, inchrding Friday day shift tardiness and absenteeism.
In the event of an adversk  impact on operations, such as an
inc,rease  in Friday day shift ’

tB
rdiness or absenteeism, the program

may be discontinued by theCorporation  at any time after giving
the Local and National Unioh advrmce notice. ‘The Company and
Un,ion have agreed that to fa@Iitate  this accelerated processing of
paycheques, procedures w$ be modified to accommodate pay
closings on Saturday ratherjthan  Sunday midnight.

(l) - During recentl contract negotiations the parties
discussed the advantages at/d disadvantages of a direct deposit
hourly payroll system. 17 conjunction with such a system,
procedums  may require modifications to accommodate. pay
closings on Saturday rather +an Sunday midnight. The Company
and Union have agreed to meet during the course of the new
agreement to further the feasibility of implementing a
direct deposit hourly payro system.

CONCLUSION

(98)  Withdrawal of Demands and Separability of
Provisions

(a) - Withdrawal of Demands

This agreement replaces all previous agreements between
the parties.

Prior to and during the negotiation of this agreement, each
party made certain proposals to the other. Each party hereto
agrees that it has withdrawn all proposals made to the other that
are not incorporated in or covered by this agreement, in whole
or in part. The withdrawal of those proposals, in whole or in
part, is as much a consideration for this agreement as is the
incorporation therein of matters agreed on. It is the intention of
the parties that this agreement during its term shall cover all
arrangements between the parties concerning wages, hours, and
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conditions of employment that are to be in effect during the term
and that nothing shall be added to the agreement or subtracted
from it by amendment, supplemental agreement  or otherwise.

(b) -- Separability of Provisions

1. In the event that any of the provisions of this Agreement
are or become invalid or unenforceable, the remaining, unaffected
provisions shall remain in full, force and effect.

2. Should the parties hereafter agree tha.t applicable law
makes, or probably makes, any of the provisions of this
Agreement or of any of its supplements, memoranda of
understanding or letters  relating thereto invalid or unenforceable,
the parties may agree on a replacement for the  affected
provision(s). Suc.hreplacementprovision(s)  shallbecomeeffcxtive
immediately upon agreement, and remain in effect for the
duration of the Agreement, wil.hout the need for further
ratification by th,e  Union membership.

(99)  Termination and  Modification

This Agrwmenf  shall continww~full force-E& cjfect
11:59  p.m. September j-$:1:$6! or until the end of the last
r&ularly &&&&d shi,ft beginning prior to 1159 p.m. September I
14, 1996,  whichever is later.

(a) -- If either party desires to modify, amend or terminate
this Agreement, it shall, sixty (60) days prior to September 14,
1996,  give written nolice of its intention as provided in Section
(100).  Notice to modify or amend shall seL forth the nature of the
changes desired. Any amendments that may be agreed upon shall
become and be a part of this Agreement without modifying or
changing any of the other terms of this Agreement. The giving by
either par&y  of such a notice to modify, amend or tcrminatc  shall
terminate this Agreement at 1159  p.m. September 14,  1996.

(b) - If neither party gives a notice to modify, amend or
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terminate as provided in Subsection (a), or if each party giving
a notice to modify, amend or terminate withdraws such notice
prior to I.159 p.m. September 14, 1996,  this Agreement shall
continue in effeet from, year to year thereafter subject to sixty (60)
days’ wrilten notice by either party to modify, amend or terminate
this Agreement as provided herein prior to September 14,  of any
subsequent year.

(100)  Notice

Notice shall be in writing and shall be sufficient if sent by
mail addressed, if to the Union, to National Automobile,
Aerospace and Agricultural Implement Workers Union of Canada
(CAW-Canada),  205 Placer Court, North York-Willowdale,
Ontario M2H 3H9  or to i such other address as National
Automobile, Aerospace and Agricultural Implement Workers
Union of Canada (CAW-Canada)  shall furnish to the Corporation,
in .writing, and if to the Corporation, addressed to Chrysler
Canada Ltd., 2859  Tccumseh  Road Past, Windsor, Ontario, N9A
4H6,  attention, Secretary, or to such other address as Chrysler
Canada Ltd. shall furnish to National Automobile, Aerospace and
Agricultural Implement Workers Union of Canada (CAW-
Canada), in writing. 1
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NATIONAL AUTCIMOBILE,
AEROSPACE AND
AGRICULTURAL
IMPLEMENT WORKERS
UNION OF CANADA
(CAW-CANADA)

CHRYSLER
CANADA LTD.

NATKNAL  WNKIN

Buzz Hargrove
Jim O’Nd
Sam Gindin
Hemi Clitic
Peggy Nash
Ron Pellerin
Sym Gill
Cathy Walker
John B&es
Ted Squire

UCCAL444 CAW--I-

Larry Bauer
Ken Lewenza
Dave Wiison
Rick Rtaume
Gary Parent
Ron Gniposky
Rick Schneider
Mickey Rankin
Roger Taylor
h4ike  Raymond

Loat. 1090.  CAW

John Gatens
Paul Ks.us

Loeu 1285.  ‘CAW

Vince Bailey
S. Glendenning
D. Hryhorchuk
J. Usher

M. Holjevac
M. McCue

D. W. Kempken
C. A. Cooper
I. I. Du:nn
J. A. Graham
P. D. MIadKenzie
C. Brady
R. A. Miller
J. E. Thomas
P. J. Bezaire
T. J. Desjardins
D. R. Goulin
Mr. K. Harwood
R. D. Chesnik
R. Hunter
R. J. Pecnik
R. A. P’erryman
R. M. Robblns
R. A. Beresford
P. K. Carswell
R. P. Cian
G. P. Russette
R. C. Thrasher
R. S. Canniff
G. A. Pruyn
A. Vido
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STATEMENT OF POLICY NO. 1
ABLsE TGI SATISFACTORILY PERFORM

The purpose of this phrase is tied in with seniority to assure
the Corporat.ion of a satisfactory performance just as seniority is
design,ed  to give sin employee an equitable degree of :security.
The Corporation does feel that a reasonable application of this
phrase throughout the Collective Bargaining Agreement would
involve careful consideration of the following basic principles:

I. The complexity and nature of the job.

2. The experience of the empl.oyee on the type of work
involved.

3. The amount of instruction and/or break-in required.

4. The length of time that the employee would be working
,at the job involved.

In applying these principles generally, this would mean th,at
Ithe shorter the period of time an employee would be assigned to
a particular job (e.g., overtime, short-term layoff) the less time
the Corporation  could be expected 1.0 spend on instruction or
break-in even to the extent that present abilit,y could be a
requirement. Likewise, the longer period of time (in indefinite
layoff or jcb opportunity situations) the longer time the
‘Corporation could be expected to spend, up to reasonable limits,
on instruction and/or break-in. Members of supervision in making
such decisions should give thorough consideration to the ability of
the employees,

It would mean that as jobs increase in complexity, etc., the
greater the cxpericnce on the type of work involved would be
.required  in order to be able to satisfactorily perform.

In its application, particularly in indefinite layoff and job
opportunity situations, it would be advantageous to the employee
and the Corporation and it would help to eliminate problems if
employees would place on record with the Corporation by
supplemental application for employment, qualifications which
they did not make known at the time of hire or which they have
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since acquired so that the Corporation, would be in at least as
good a position to qualify applicants in these :aituations as it is in
assessing the qualification of new hires.

SUPPLEMENTAL AGIREEhilENl

Special Provisions Pertaining lo Willed ‘Trades
Employees

(1) The following Special Provisions Pertaining to Ski&l
Trades Employees (hereinafter referred to as the ’ ’ Skilled ‘Trades
Agreement”) supplement the provikns  of the Production and
Maintenance Agreement applicable to skilled trade;! employees.

(2) Definitions

When used in this Agreement:

(a) - The term “Journeyman/woman” means an employee
in a skiied trades classification who has acquired the right to
exercise seniority in one or more of such classifications, as
hereinafter provided.

(b) -The term “Temporar;y  Employee” means an employee
who has not acquired the right to exercise se.niority  in any of the
skilled trades classitications.

(c) - The term “Apprenticeable Skied Trades
Classification” means a classification in a trade which is
apprenticed in one or more Chrysler plants covered by the
Agreement.

(d) - The te1.m “Apprentice” means  an employee duly
registered and entered in a recognized  training program for a
skilled trade in one or more Chrysler plants covered by the
Agreement.

(3) Journeyman/woman

lJpon  completion of the Chrysler Apprentice Training



Course ,  an  app ren t i ce  sha l l  immed ia t e ly  become  a
journeyman/woman and shall be given a seniority date as set forth
in Section (12) Seniority, of the Supplemental Agreement -
Special Provisions Pertaining to Apprenticeship and Apprentice
Standards.

(4) Flew Hires Skilled Trader3  Cla’ssifications

(a) - The qualifications of an employee hired to work in
the skilled trades classifications shall be carefully ascertained at
the time of hiring. The employee’s experience must be in work of
the kind performed at Chrysler in the employee’s classification
and the employee must be fully qualified to do the work of one
or more of t.hese  classifications.

(b) - As a new hire an employee must prove (i) the
employee has worked in the trade at least eight (8) years, or (ii)
has satisfactorily completed a bonafide  apprentice training course
with similar standards to the Chrysler Apprentice Training
Program.

(c) - Xt  is understood that for the purpose of qualifying for
journeyman/woman status, an employee may present as evidence
a journeyman/woman card properly issued to said employee by
the International Union, UAW, or the National Union, CAW.

(d) - An employee  hired to ,work in the skilled trades
classifications who (1) has satisfactorily completed the Chrysler
Apprentice Training Course or an apprentice course of hours and
related training comparable to Chrysler’s course, or (2) has
accumulated eight (8) years’ experience in the classification in
which the employee is hired, shall, upon completion of the
probationary period, be entered on the seniority list 3s 3
journeyman/woman. It is incumbent on the employee to present
these claims and proofs of qualification for journeyman/woman
status at the time the employee is hired.
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(e) - The Union and the Corporation will review the prior
experience and qualifications of an employee h,tied,  transferred
or promoted into the skilled trades classifications prior to hire,
transfer or promotion. A list of new hires will be supplied weekly
to the Skilled Trades Chairperson in Windsor, or the Skilled
Trades Commit&person in Ajax, Bramalea  or Etobicoke,  as the
case may be.

(5) List of Skilled Trades Classifications

Class. No. Classification

5257
5350
5365
5380
5426
5520
5530
5556
5617
5629
5638
5645
5658
5668
5677
5680
5715
5719
5735
5739
5754
5759
5777
5905
5927
5942
6120
6165

Trimmer - Experimental
Inspector - Layout & Sample Check
Layout - Metal & Wood
Tool Maker - Tool & Gauge inspection
Leader - Skilled @ .60 Over Class Led
Grinder - Cutter
Grinder - Tool Room
Machine Oper. - Tool, Die & Maintenance
Carpenter
Electrician
Machine Repair
Mechanic - Engineering - Experimental
Millwright
Painter & Glazier - Maintenance
Painter - Transportation Equipment
Pipefitter - Plumber
Repairer - Furnace
Mechanic - Gas & Electric Jitney
Recording - Instrument Maint. & Repair
Repairer - Sewing Machine
Repairer - Trailer
Mechanic - Truck Tractor
Sheet Metal Worker
Boiler Operator
Engineer -- Steam
Sewage Disposal Plant Operator
Die Maker - Die Cast
Tool Maker
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6175
6242
6250
6270
7610
7620
7630
7640
7650
7660

Tool Maker - Jig & Fixture Builder
Welder -- High Pressure
Welder -- Maintenance
Welder -- Tool 8c Dy
Millwright
Motor  Mechanic  /
Welder
Tool & Machine Technician
Compressor Operato  - Stationary Engineer
Electrician

For the purpose of this Section, Leader classifications shall
be regarded as being the same as the classification led.

The Corporation and the National Union may from time to
tune, agree to amend, delete, add to, or otherwise modify the
foregoing List of Classifications.

(6) Lay-Off - Recall

Where there is a decrease or increase in the skilled trades
the applicable procedure set out below shall be followed.

(a) - In the event of a seasonal layoff for model change,
skilled trades employees shall be laid off, retained or recalled to
work on the basis of their seniority in their classification within
the department or on the basis of their seniority in their trade
group within  the department as the case may be, provided,
however, they are able to satisfactorily perform the work to be
done. During such layoff, classification or trade group seniority
within the department shall continue to be the basis upon which
employees are laid off, retained or recalled until such time as the
layoff has been converted to a plantwide basis. At such time and
thereafter skilled trades employees shall be retained in or recalled
to the plant in accordance with their seniority in their
classification or trade group within the plant, provided, however,
they are able to satisfactorily perform the work to be done.

(b) - Temporary Adjustment

In the case of temporary adjustments due to material short-
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ages, machinery breakdowns, power failure, fire, flood or similar
causes, or due to temporary reduction of production in some
departments only, layoffs shall take place as follows: for the first
two days including the day of the layoff; the Corporation may
reduce the shift within the department according to the seniority
of the employees within their classification or trade group on that
shift, provided the employees to be retained are able to
satisfactorily perform the work to be done, or if the Corporation
so elects, for the balance of the shift and one day the Corporation
may retain the employees on the shift who normally perform the
work to be done (the senior employee being given preference in
cases where more than one normal operator performs the work).
Thereafter the reduction in the working force for each department
so affected shall be adjusted and proceed according to the relative
seniority of the employees in the department within their
classification or trade group provided that the employees to be
retained are able and willing to satisfactorily perform the work to
be done. Recall to work following such a layoff shall be by
department seniority within their classification or trade group
provided the employee is able to satisfactorily perform the work
to be done. The Corporation shnll convert such layoff and recall
from a departmental basis to a ;plant-wide  seniorit,y  basis within
fourteen (14) calendar days (unless otherwise mutually agreed) so
that employees are thereafter, retained in or recalled to the plant
in accordance with their classification or trade group seniority
within the plant, provided however, they are able to satisfactorily
perform the work to be done.

(c) - Temporary Layoffs

When there is a temporary layoff that is a reduction in
force for a definite period of time which is not a temporary
adjustment or seasonal layoff for model change, employees within
their classification or trade group within the department will be
laid off as follows:

I.. Probationary employees  will be laid off.
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2. Employees with less than one year of seniority within
their classification or trade group will be laid off according to
seniority.

3. Employees with one year or more of seniority within
their classification or trade group will be laid off in the inverse or
descending order of their seniority with the most senior employee
being laid off first. They will be advised of the expected duration
of the layoff and their scheduled return date. However, such
employees may elect to remain at work and if able to perform the
available work will be permitted to do so in the same seniority
order up to the number of employees required. The arrangement
described above must result in maintaining an experienced,
qualified work force capable of assuring the uninterrupted and
efficient operation of the plant.

4. If the expected duration of the temporary layoff is
subsequently extended to a later but definite date, employees laid
off pursuant to Subsection (c) 3 above will be afforded the option
of returning to work on the date originally scheduled or remaining
on layoff for the duration of the extended period. An employee
who elects to return on the original scheduled date will displace
the junior employee within their classification or trade group in
the department.

5. (i) If it becomes necessary  to recall empI.oyees  laid off
under Subsection (c) 3 above prior to the date originally planned,
they will be recalled in the ascending order of their seniority
within their classification or trade group with the most junior such
employee in each department being recalled fust.

(ii) If, after employees are temporarily laid off under
Subsection (c) 3, it is determined in a department or group of
departments that the temporary layoff will be extended for an
indefinite period of time, the work force in the department or
group of departments including those employees on temporary
layoff will be adjusted within ten (10)  working days in accordance
with (d) below.
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6. If the duration of a temporary layoff is expected  to
exceed ten (10)  working days, the Local Union will be so
notified. In a temporary layoff of such expected duration, the
Local Union may request the Management to waive the
Temporary Layoff provisions set forth in this Section (c) and
Management will reduce the working force according to the layoff
provisions as set forth in Section (d) below. Such requests shall
be made in writing within twenty-four (24)  hours of the time the
Union is notified of the layoff.

7. The inverse seniority provisions as set forth in Section
(6) (c) Temporary Layoffs, shall apply to employees on skilled
trades classifications. For purposes of clarification, classification
shall be deemed to mean skilIed trades classification.

8. It is understood that past practices with respect to Section
6 (a), (b) and (c) of the above provisions shall  remain unchanged
at the Etobicoke  Casting Plant.

(d) - Plant Layoff or Departmental Reduction due to
Permanent Discontinuance of Operations, etc. and Recall.

In the event of a layoff or a departmental reduction due to
the permanent discontinuance of a specific operation or
department or due to an indefinite reduction in production or
work to be performed, skilled trades employees shall be retained
or recalled to work on the basis of their seniority in their
classification within the plant or on the basis of their seniority in
the trade group within the plant as the case may be, provided,
however, they are able to satisfactorily perform the work to be
done.

(7) List of Apprenticeable Classifications

Appendix I, which includes a list of the current approved
Apprenticeable Skilled Trades and Schedules of Work Processes
for certain of these classifications, has been agreed upon and
signed by the parties hereto. The Corporation and the National
Union, by agreement, may modify, add to or otherwise revise
said Lists and Schedules.
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(8) General

(a) - Seniority Lists

The seniority list of the department shall show opposite the
name of each Journeyman/woman employee each classification in
which the employee may exercise seniority in the department
and, where feasible, in the plant.

(b) - Skilled Trades Seniority Groups and Work Practices

It is understood that past practices with respect to skilled
trades seniority groups in the Windsor Car Assembly Plant and
Grand Marais  Road Building shall remain unchanged.

In addition, skilled trades seniority groups and work
practices shall remain unchanged at all other plants.

(c) - Work Opportunity on Non-Skilled  Work

A Journeyman/woman shall not exercise seniority in a non-
skilled classification.

A laid-off Journeyman/woman may be hired as a new
employee on an open job in a non-skilled classification. When
recalled to employment in the skil led trades, the
Journeyman/woman shall return and the seniority acquired as a
non-skilled employee shall terminate.

(d) - An employee in a Production classification may file
in the Employment Department a single application for work in
a skilled trades classification or trade group. To be considered,
the application must be accompanied by proof that the employee
is a journeyman/woman with experience in the work of the kind
performed at Chrysler in the employee’s classification. When a
vacancy occurs in a skilled trades classification or trade group in
a plant other than the employee’s own, which is to be f&d by a
new hire, consideration will be given to such applications. The
vacancy created in Production by the transfer of an employee
pursuant to the provisions of this application procedure shall be



filled in accordance with the job posting paragraphs of the
appropriate Plaint Special Provisions. On the written request of the
Union, but not more often than two (2) times in a calendar year,
notices will be posted in the plant to advise qualified employees
that they may submit. such application in writing.

(e) - Seniority of a Qualified Journeyman/woman Entering
a Skilled Trades Classification

Consistent with the intent of the Agreement, a non-skilled
trades employee covered by this agreement who is a qualified
journeyman/woman, and who enters a skilled trades c:lassification,
shall have seniority as of the date of entry into such skilled trades
classification. Por the purpose of this paragraph ’ ’ date of entry’ ’
means the date on which the notice of vacancy is posted plant-
wide.

(f) - In the event that a qualified journeyman/woman
having seniority in a production classification accepts work in a
skilled trades classification or trade group and within ninety (90)
days thereafter is laid off or disqualified by reason of inability to
perform the work in said classification, the employee shaU be
returned to production with the seniority date the employee had
immediately prior to transfer into the skilled trades classification
or trade group.

(g) - Replacement of Tools

Th,e  Company shall,  where reasonably practical, continue its
past practice regarding the replacement of worn, stolen, broken
and lost tools provided the employee’s carelessness or abuse has
not caused the problem.

Th,e  Company agrees to use its best endeavours to speed up
the replacement of tools under this sub-section.

(h) - Testing of Welders

The Corporation will arrange testing of high-pressure
welders consistent with governmental regulation.
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(i) - Foul Weather Gear

The Company agrees that it will make available where
required foul weather gear for those employees required to
perform their duties in winter or inc’lement  weather.

(i) - Canadian Skilled Trades Council Dues

The Corporation will deduct from the pay of an employee
hired, rehired, reinstated or transferred to a skilled trades
classification the sum of an amount equal to onehalf  (112)  hours
pay as dues for the Canadian Skilled Trades Council. Such
deductions will be made from the same pay period as the
deduction of the Union initiation fee, and thereafter, on an annual
basis, from the second pay period in January, Further, from a list
supplied by the Union, dues will be deducted from the pay of
employees who were not deducted in January and be remitted to
the appropriate Local Union together with a list of the employees
so deducted in conjunction with regular membership dues.

The Union shall Indemnify and hold harmless the
Corporation against any and all liability which may arise by
reason of the check-off by the Corporation of the Canadian
Skilled Trades Council dues in accordance with this Agreement.

(k) - Apprentices

Matters pertaining to apprentices in training to become
journeymen/women are contained in a Supplemental Agreement.

(1)  - Wage Rate Application

A journeyman/woman working in a skilled trades
classification in which the journeyman/woman has acquired the
right to exercise seniority shall, receive the maximum rate of that
classification.

(m)  - Painting of Floor Lines

Skilled Trades painters’ will, upon ratification of the
Agreement, be assigned to paint floor lines as required.
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(n)  - Purchase of New Equipmenlt

Duting  the course of the 1990 negotiations the parties
discussed the prop&y  of purchasing new equipment at the
Corporation’s plants. .Management  advised that. when necessary,
obsolete equipment will be replaced and new equipment will be
purchased, both on a progressive basis.

(0) - In-Plant Training

In response to your inquiry, Chrysler  Canada Ltd. conducts
training in electronics, hydraulics, mathematics, etc., from time
to time in plants where there is an apparent need to perform work
for which the employees’ past experience and train~rtg in their
trades has been ina.dequate.  Chrysler is cogntint  of the
continuing need for such training arising from the introduction
of new tools, equipment, procedures and proti:sses and plans to
continue to conduct training to an increasing extent to meet such
needs.

(p) - Training ‘Bonus Temporary Layoff

Notwithstanding; the provisions of Section (19),  Related
Training of the Supplemental Agreement  Special Provisions
Pertaining to Apprentices with respect  to affected employees while
on temporary la.yoff, it is agreed that effective ‘October 29,  1979
a temporarily laid off apprentice, journeyman/woman or
temporary employee in the skilled trades will be paid a training
bonus in recognition of satisfactory completion of any related
training courses required pursuant to theSupplemental  Agreement
Special Provisions Pertaining to Skilled Trades Employees, or
such other courses  that ma:y be designated by the Corporation
such as the Inclustriall Electronics Training Program, for each
week the employee attends class while on temporary layoff as
specified below.

An employee earns the training bonus by atltending  the
specified training courses while on temporary layoff and
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satisfactorily completing the applicable training courses in which
the etnployee  was enrolled at the time of temporary layoff.

The amount of each week’s bonus is calculated by
multiplying the employee’s straight-time hourly rate on the last
day worked exclusive of shift and overtime premi.ums  but
including cost-of-living allowance then in effect by:

(1) The number of hours, not to exceed four (4),  ‘the
employee attends class during; a week for which an employee
receives a Supplemental Unemployment Benefit; or

(2) The actual number of hours the employ- attends class
during a week for which an employee does not receive a
Supplemental Unemployment ‘Benefit.

The total training bonus will be an amount equal to the sum
of the training bonus for each week the employee may earn it. It
will be paid to the employee within a reasonable period of time
after the employee has been rtcalled and reported back to work
or within a reasonable period of time after the employee has
satisfactorily completed theapplicabletraining courses, whichever
is later.

Section (19) of the Supplemental Agreement Special
Provisions Pertaining to Apprentices wilt continue to be applied
as in the past with respect to affected employees white on the
active roll.

(q) - Metric Tools

During negotiations ofthe Collective Etargaining  Agreement
dated today, the parties discussed the subject of conversion to the
metric system and its effect on certain employee owned tools.

During these discussions the Corporation indicated its
intention to make available during the transition period necessary
metric tools and calibrated measuring instruments to skilled trades
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em:ployees  when required in the performance of their work. Such
tools will be available in the tool cribs and charged out to slcilled
trades employees  when they have need for them.

This policy does not preclude the u8e  of conversion tables
or any other alternate meana  of changing to the metric system in
place of utilizing such tools or calibrated measuring instruments,
nor doe8 it alter the present requirement that skiied trades
em,ployees  provide their own tools necessary  to perform their
duties, except as provided in the second paragraph hereof.

(r) - Training New Technology, ?&thods  or Processes

In addition to the familiarization  normally provided when
they are assigned different types of work, skilled trades
em,ployees  wiLl  be provided the necessary training due to the
introduction of new technology, method8  or processes, as it
affe&ts  their classifications.

(s) - Annual Fe4 for Special Licenses

The Company wii pay, upon satisfactory proof, the arnnual
fee for special licenses required by the Company which are over
and abow the basic trade lenses required.

(911 Skilled Trades Representatives

(a) - On any shift in a plant where there are fifteen (I 5) or
more employee8 in sGlled  trades classifications and there is no
skilled trades Steward, the L,ocal Union may designate in writing
a skilIed trades employee from among those working on that shift
as the SElled ‘Trades Representative (as distinguished from a
Steward) for such employees.

(b) - The function of the Skilled Trades Represenltative
shall be limited to dealing with such matters as may arise on the
Skilled Trades Representative’s shift alleging  violation of the
Supplemental Agreement Special Provisions Pertaining to Skilled
Trade8 Employees and letters relating thereto.
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(c) - Except as provided in this section the Skilled Trades
Representative shall not be treated as a Steward for any purpose
under any Section of the Production and Maintenance Agreement.

(10)  T e m p o r a r y  EImployees  i n  Skillled  Tradles
Classifications

(a) - The parties recognize  that it is more der;irable to
secure journeymen/women by hiring and by training through
established apprentice training programs, and while these sources
arethepreferred  meana  of securing qualified joumqmen/women,
they do not at all times meet the needs of the Corporation. Until
such time as the preferred sources meet the Corporation’s needs,
it will be necessary to transfer and promote employees into skilled
trades; classifications who do not, at the time of transfer or
promotion, have the experience and qualifications of a
journeyman/woman but have worked in an appropriate skilled
trade.

(b) - Temprary  employees shall be listed by classification
in the order of their transfer or promotion into the department on
a list of temporary skilled trades employees and shall be: laid off,
or returned to their regular departments, and returned or recalled
to their skilled trades cla.ssitica.tion in the d’epaxtments  according
to their position on the list of temporary em:ployees.  At such time
as it is determined that a temporary employee is unable to
perfo1.m  satisfactorily the work required in the skilled trade
classification, the temporary employee shall be so advised and the
temporary employee’s name shall be removed from the list of
temporary employees. WhiIe in the status of a temporary
employee, the employee shall retain and accumulate seniority in
the employee’s regular department. Temporary employees shall
not be retained or recalled in line 4th their position on the list
of temporary employezs  if they are unable to perform
satisfactorily the work that is available.

(c) -- A temporary employee in the skilled trades
transferred or promoted after the effective date of this Agreement
shall be paid in accordance with the following provisions. The

106



employee shall be paid a starting rate equal to nine percent (9%)
less than the minimum rate of the classification and shall receive
an in-crease equal to one and one half percent(l-1/2%)of  the
minimum rate of the classification on the com,pletion  of six
(6),twelve  (12),eighteen  (ll),twenty-four  (24) and thirty (30)
months served in the classification. Upon the completion of thirty-
six (36)months  served in the classification, the employee shall be
paid the mini-mum rate of the classification. These increases shall
be effective the beginning of the first pay period following the
completion of each of the specified six (6) month periods served
in the classification. Temporary employees shall not receive a rate
above the mid-point of the rate range of their classifications.

(d) - In the event the Company is unable to fffl vacancies
from either within the plant o:r by hiring, the matter may be
reviewed with the Union.

(e) - During model change or major plant rearrangement,
production employees may be temporarily assigned to assist
skilled trades employees. Such production employees will not be
listed as temporary employees in the skilled trades department and
will not be credited with skilled trades seniority for any purpose.
Rather, they shall retain and accumulate seniority in their
production department. If such a production employee is later
promoted or transferred to the same skilled trades classification
which the production employee was temporarily assigned to assist
the production employee shall receive credit for the time worked
while so assigned for the purpose of acquiring the right to
exercise seniority in that skilled trades classification.

(11)  Chtsicle  Contractors

(a) - It is the policy of the Corporation to fully utilize  its
own employees in maintenance  skilled trades classifications in
the performance of maintenance and construction work, as set
forth in the Agreement.

In all cases, except where time a.nd  circumstances prevent
it, the C!orporation  will notify the Union in writing prior to letting
a contract for the performance of maintenance and construction
work in order to afford the Union an opportunity to hold advance
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discussion of the matter before the contract is let. In this
discussion, the Corporation is expected to review its plans or
prospects for letting a particular contract. The Union should be
advised of the nature, scope and approximate dates of the work
to be performed and the reasons (equipment, employment level,
etc.) why the Corporation is coIntemplating  contracting out the
work. At such times, the Corporation is expected to afford the
Union an opportunity to comment on the Corporation’s plans and
to give weight to those comments in the light of all attendant
circumstances.

(b) - Discussion of Outside Contract

When discussions are held, in accordance with the
provisions of Section (11) (a) Supplemental Agreement Skilled
Trades and Section (12)  Supplemental Agreement Skilled Trades,
the Supervisor of Plant Engineering may be accompanied by the
Superintendent of Maintenance or other personnel familiar with
the work involved.

(c) - Notice of Outside Contract

The following memo will be distributed to all Plant
Engineering personnel issuing notices of outsidecontracting work:

“During our recent negotiations there were lengthy
discussions in the quality and detail disclosed on the notice of
outside contracting form.

To resolve the matter we agreed to advise the responsible
areas in the plants, of these complaints and suggest that more
defmite information be included so that the Union Representatives
would be able to identify the work to be performed. The above
would be beneficial to both parties as some meetings presently
requested could be avoided because the additional information
would meet the Union’s needs.”

The Company wit! reissue the Letter contained in this
Section (11)(c)  within two weeks of’the date of ratification.

(d) - Service Contracts and Warranty Arrangements
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Advance written notification for the letting of skilled trades
service contracts, and vendor warranty arrangements will be given
to the Union.

The parties will meet periodically to discuss such service
contracts and warranty arrangements.

(e) - Use of Outside Contractors While Employees are
on Layoff

During recent negotiations the Union expressed concern
regarding the use of contractors while Skillecl Trades Employees
are on layoff.

As indicated in those sect ions of  the Productio:n
Maintenance Agrec:ment  dealing with the subject of outside
contracting, the Corporation will endeavour to maximize  woik
opportunities for its Skied Trades Employees.

Discussions on contracting, prior to any layoff or
contemplated layoffs, will give full consideration to maintaining
future work in house.

(12)  Maintenance Contracting

This Section is intended to clarify the intent of Section (11)
(a) of the Supplemental Agreement pertaining to Skilled Trades
Employees.

(a) It is the policy of Chrysler Canada Ltd. to perform
maintenance work with its own employees, provided it has the
employees, skills, equipment and facilities to do so and can do
the work competitively in quality, cost and performance and
within the projected time limits. At times the Corporation does
not deem advisable doing the work itself, and it must, as in the
past, reserve to itself the right to decide whether it will do any
particular work or let the work to outside contractors. This
Section is not to be regarded as impairing that right in any way.

(b) The Corporation hereby assures the Union that it has no
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,plans  to cha.nge  its policy and that it expects to continue its
general operating policy of placing primary reliance on its own
skillcd trades employees to perform maintenance work to the
extent consistent with sound business practice, as in the past.

(c) The Corporation is genuinely interested in maintaining
maximum employment opportunities for its skilled trades
employees consistent with the needs of the Corporation.
Therefore, in making these determinations, the Corporation
intends always to keep the interests of Chrysler personnel in
mind.

(d) In applying the provisions of Section (11) of the
Supplemental Agreement Special Provisions Pertaining to Skilled
Trades Employees it is our intention that, except where time and
circumstances prevent it, any “advance discussion” held in
accordance with those provisions take place before a.ny  final
decision has been made as to whether the work should be
contracted out.

(e) In those cases when the work to be performed is not
started by the contractor within ninety (90) days following the
approximate starting date given to the Union pursuant to Section
(11) (a), and the Union believes the circumstances in the plant
have changed sufficiently to warrant review of the initial decision
to let the contract, the LJnion,  upon request, will be given an
opportunity to comment on the changed circumstances. To the
extent practicable, the Corporation will give weight to such
comments.

It is important that the Corporation advise the Union of any
or all of the factors mentioned in the above provisions which it
will take into consideration in determining whether a particular
contract should be let out or not. Such advice will be given in the
course of the ’ ‘advance discussion” so that the Union will be
given a better opportunity to make its comments and the
Corporation wiIl also be given an opportunity “to give weight to
those comments in the light of all attendant circumstances.”
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(13)  Consideration and Advance Discussions

When a stamping or assembly plant is contemplating a
decision to let to an outside source die or major jig and future
work, the Plant Management wiU hold advance discussions with
the Local Union concerning the nature, scope and approximate
dates of the work. to be performed and, based upon the
considerations set forth in Section (14) Supplemental Agreement
- - -  SElled T r a d e s , a s  w e l l  a s  t h e  m a g n i t u d e  o f  the
construction program, the timing of each phase of the program,
the availability of facilities, spccialized  equipment and necessary
skills within the work force, the complicating effect of design
modifications and bottleneck operations such as machining
limitations and the unavailability of presses to perform necessary
tryout work, the efficiencies and economicls  involved, and the
need to maintain a reliable supp1.y  base in view of the fluctuations
and uncertainties of the die, jig and ftxture construction business,
will review with the Union why the decision to let the work is
contemplated. The Plant Management will take into consideration
and afford due weight to any relevant information furnished by
the Union before making its final decision.

A Plant Management decision to utilize  an outside source
for such work should consider, in addition to all the above
relevant considerations, any adverse employment impact on the
plant’s journeymen/women in the affected skilled trades
classifications who are laid off or would be laid off as a direct
result of the decision. In making a final decision, the Corporation
will not act arbitrarily or capriciously in disregard of the
legitimate interests of Chrysler employees.

1(14) Tool iand Die Contracting

You have discussed with us at great length the possible
effect on our skilled tool and die and model employees of
decisions of the Corporation to buy some of its tools, dies, and
models, rather than make them.

As we have pointed out to you in current negotiations, there
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are many and varied factors that may influence any particular
decision to make or buy. We do not believe it is feasible to list
general criteria. However, the Union has stated in our discussions
that it recognizes  a number of’them, such as the need, among
other things, to contract work that requires specialised  tools and
equipment and special skills and the necessity of meeting
production schedules, model changes and rearrangement
deadlines.

In view of the foregoing, we have advised you that the
Corporation cannot agree to any limitation or restriction on its
right and responsibility to decide whether to make tools, dies, and
models, or to buy them. However, we wish to make it clear to
you that it is our policy, in making such decisions, to give proper
consideration to the operating needs of the business, the
efficiencies and economics involved and all other relevant
considerations, including the effect of the decisions on work
opportunities of tool, die and model employees.

Where the Corporation considers that work practices or
provisions of local agreements in its Tool, Die and Model
Departments may be having an adverse effect on the
Corporation’s abiIity to compete in this field effectively, it will
discuss such matters on a timely basis with the Local Union and
explore with it fully the possibilities of taking practical steps with
respect to such matters to the end of improving the employment
opportunities of such employees. T h e  SkilIed T r a d e s
Representative of the Corporation is also willing to meet from
time-to-time with the Skilled ,Trades Representative of the
National Union to discuss, and provide information relative to
plans the Corporation is formulating and decisions it is
contemplating concerning tool and die contracting on a corporate-
wide basis. A representative of an affected plant is willing to meet
from time-to-time with the Skilled Trades Committeeperson at the
plant to discuss, and provide information relative to plans the
plant is formulating and decisions it is contemplating concerning
tool and die contracting by the plant.
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(15)  Tool and Die Contracting in General
Manufacturing Division and Engine and
Casting Division Plants

In our negotiations leading to the Production and
Maintenance Agreement dated December 11,  1982 we discussed
in great detail  tool and die contracting by the Corporation, some
aspects of which are the subject of Section (14) Supplemental
Agreement --Skilled Trades, Tool and Die Contracting. In the
course of these discussions we reiterated that the Corporation
cannot agree to any limitation or restriction on its right and
responsibility to decide whether to make tools, dies, models, jigs
or fixtures or to buy them.

We assure you, however, that when Journeymen/women
skilled trades employees in the toolmaking trades, including
machine repair where applicable, of a plant of the General
Manufacturing and Engine and Casting Divisions are on layoff for
any reason or become laid off as a result of the plant’s contracting
out work involving the fabrication, maintenance or repair oftools
and dies, and of the kind normally performed by such skilled
trades emplo:yees  in the plant, the Skilled Trades Representative
of the Corporation, on request, will meet with the !Skilled Trades
Representative of the National Union to discuss, and provide
information relative to, plans thle Corporation is formulal.ing  and
decisions it is contemplating concerning such contracting. A good
faith effort wiU be extended by the parties to find  solution to the
problems discussed in these meetings.

416) Spelcial  procedure - Skilled Trades Work
Assignment Disputes

(a) The skilled trades representative in a plant may request
the Plant Labour Relations Supervisor to arrange a special
conference to hear the Union’s views concerning the work
assignments of skilled trades employees.

(b) Attendance at such special conference will be limited to
the skilled trades representatives of the plant. A representative of
the Local Union may attend. Plant Labour Relations and a senior
representative of Manufacturing Engineering will also attend. .A
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Staff Labour Relations Representative may also attend.

(c) A written disposition will be made available on resolved
issues.

(d) If the matter is not satisfactorily resolved and the matter
involves the appropriateness ofwork assignments of employees
in skilled trades classifications, the Union may reduce the matter
to writing in the form of a grievance and present the grievance to
the Labour Relations Supervisor. Within five (5) days after
receiving the grievance, a written answer will be given setting
forth Management’s position with respect to the disputed work
involved.

(e) The Local Union may, within ten (10)  days alter
receiving such answer, forward the grievance together with
Management’s answer to the National Union. If in its judgement
the matter warrants appeal, the National Union may within twenty
(20) days after receiving the grievance and answer, appeal the
matter to the Manager of Hourly Labour Relations by requesting
a special meeting.

(f) Such meeting will be attended by the skilled trades
representatives involved, a representative of the Local Union and
a representative of the National Union. The Plant Personnel
Manager and the Manager of Manufacturing Engineering, or their
designated representatives will also attend.

(g) If they are unable to satisfactorily resolve the matter
within one (1) month of the date of the special  meeting, the
grievance may be appealed to the Appeal Board, as provided in
!Section 21 (a,).

SUPPLEMENTAL AGREEMENT

Provisiona;  Pertaining to Apprentices

(1) The following provisions relatiig to Apprenticeship and
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Apprentice Standards supplement the provisions of the Production
and Maintenance Agreement applicable to apprentices. The
following Sections of the Production and Maintenance Agreement
shall not apply LO app:rentices;  (43, (52),  and (58).

(2) Purpose

The purpose of the apprentice program is to train
individuak in such skilled trades as may be desirable. The object
of this training is to provide Chrysler Canada Ltd. with skilled
journey-men/women who are thoroughly versed in methods used
in its plants, and provide training for individuals in their chosen
trade.

(3) Apprentice Qualifications

Apprentices  shall be selected for this training course in
accordance with the Uniform Apprenticeship Application and
Selection Procedure and:

(a) .- Shall be at least age eighteen (18).

(b) - All applicants must meet the regular employment
requirements of all hourly employees determined by the
Corporation including the physical requirements for theapplicable
trad’e and satisfactorily pass the Uniform Apprenticeship
Application and Selection Procedure tests given by the Personnel
Department. In the event the qualiticatiorrs  of applicants are equal
in ail other respects,  preference shall be given applicants who are
seniority employees ofthe Corporation. The minimum educational
requirement shall be Grade XII or its equivalent.

(c) - Selection of Apprentices under the Program sha.ll be
made from qualified applicants in accordance with the Uniform
Apprentice Application and Selection Procedure on the basis of
qualifications alone and without regard to race, religion, coIour,
national origin or sex;

(d) .. Candidates successful in attaining f50 points in the
Chrysler Corporation, written Apprenticeship Test will be
conriderecl as having passed the test.
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(e) - At Bramalea,  thi  procedure will continue until all
candidates that were placccl on the selection, list have been
exhausted, or 24 months havdelapsed since the previous Program
Entry Briefing and Chrysler’ Personnel written test, whichever
occurs fmt.

(0 - The acceptance or rejection of applications for
apprenticeship shall be governed by the standards established
herein and shall not be subject to review through the grievance
procedure.

(4) Applications

Applications for apprenticeship training shall be received
by theHourly  Employment Department from individuals who
wish to prepare for their future as skilled journeymen/women
through apprenticeship training. A copy of all applications for
apprenticeship shall be sent1  to the Chrysler-CAW Apprentice
Committee.

At Bramalea  (i) Noticf of Apprenticeship Program Entry
Briefing Meeting and Pre-Te+ will be Posted on the Company’s
bulletin boards for 10 working  days, and prior notice of such
postings will ‘be given td the Plant Joint Apprenticeship
Committee,. I

(ii) - Applications for ’ pprenticeship  will be accepted by
the Plant Hourly aEmployme t Office from semority  employees
(employees within the Barga”  ing  1Jnit)  who consider themselves

r
eligible under this program of training.

(iii) - A numbered app ‘cation blank will be filled out and
each applicant will sign a re ister noting that an application has
been received and f&xl.

1
(

(5) Apprentideship  Agreements

Apprentices shall be entered into the program by separate
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apprenticeship agreements between the apprentice, the
Corporation and the Chrysler-CAW Apprentice Committee. A
copy of each Apprenticeship Agreement will be furnished to the
Corporation and to the Chrysler-CAW Apprentice Committee.
Each Apprenticeship Agreement will be registered  with the
Ontario Ministry of SkiUs  Development Apprenticeship Branch.

(6) Supervision ol Apprentimces

Apprentices shall be under the direction of the Human
Resources Department. Qualified personnel shall  be charged with
responsibility of coordinating the a;pprenticeship prog;ram  so that
a systematic procedure will be followed throughout the training
period. In plants in which apprentices are employed the
Corporation will designate an Apprentice Coordinator who will
supervise the apprentice program in the plant.

(7) Discipline

(a) - An apprentice may be disciplined for such causes as
inability to learn, unsatisfactory work, inability to perform or
other causes related to the apprenticeship. An a,pprentice may be
placed on probation or the apprenticeship may be cancelled or
terminated and the apprentice dismissed for such causes. Any
disciplinary layoff given an apprentice or any cancellation or
temlination  of an apprentice’s apprenticeship for causes related to
the apprentice’s apprenticeship ma:y be reviewed as specified in
Sections (14)  and (15)  of this Supplemental Agreement.

(b) - At Bramalea: The fusl. three months or !iO0  hours,
whichever occu.rs first, of employment in the Apprentice.ship
Program shall be considered a grace: period during which time the
apprentice must demonstrate to the satisfaction of the ,4pprentice
Coordinator and the Plant Joint Apprenticeship Committee that the
apprentice is making acceptable progresrs  in shop aslsignments.
During this time, the alpprentice, if a seniority transferee, wiU be
returned to the apprentice’s previo,us  department as ptx Section
(12),  if the apprentice elects to do so during the grace period.
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(8) Resignation

The apprentice shall have the right to terminate participation
in the apprenticeship at any time upon three days’ notice in
writing to the Hourly Employment  Department  and to the
Chrysler-CAW Apprentice Committee.

(9) Wage Rates

(a) -- Apprentices hired on and after the effective da1.e of
this Agreement in each of the trades covered by these standards
shall be paid a progressively increasing schedule of wages as
follows:

1st 1000  hours .’ 65%  of the trade classitication  midpoint wage
rate.
2nd  1000 hours - 70%  of the trade classification midpoint wage
rate.
3rd 1000 hours - 75%  of the trade classification midpoint wage
rate.
4th 1000  hours ‘. 80% of the trade classification midpoint wage
rate.
5th 1000 hours _ 85% of the trade classification midpoint wage
rate.
6th 1000 hours .- 90% of the trade classification midpoint wage
rate.
7th 1000 hours - 95% of the trade classification midpoint wage
rate.
8th 1000 hours - 95%  of the trade classification midpoint wage
rate.
9th 1000 hours - 95%  of the trade classification midpoint wage
rate.
10th 1000  hours - 95%  of the trade: classification midpoint wage
rate.

(b) --Seniority employees who enter into apprenticeship on
and after the effective date of this Agreement shall be paid the
rate of the classification they held immediately prior to entering
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into apprenticeship or a rate equal to the sum of the maximum
rate of the Assembler-Major Classification plus nine cents (SC)

whichever is lower, provided, however, that in no event will the
starting rate be lower than a rate qua1 to the maximum rate of
the Assembler-Major Classification minus twenty cents (ZOC).
New apprentices shall be paid that rate until the beginning of the
first pay period following the pay period  in which they would be
entitled to a higher rate according to the schedule in Subsection
(a) above. ‘Thereafter,  they shall be paid according to the schedule
in Subsection (a) above.

(c) -- Apprentices on course on and after October 29,  1990
but prior to the effective date of this Agreement in each of the
trades covered by these standards shalt be paid a progressively
increasing  schedule of wages as follows:

1st 1000 h,ours  - 65%  of the trade classification midpoint wage
rate plus fifty-eight cents (51c) per hour.
2nd  1000 hours - 70%  of the trade classification midpoint wage
rate plus fifty cents (44C)  per hour.
3rd 1000 hours ‘. 75%  of the trade classi,hcation midpoint wage
rate plus forty-two cents (36C)  per hour.
4th 1000 hours .’ 80%  of the trade classification midpoint wage
rate plus thirty-three cents (29C)  per hour.
5th 1000 hours _( 85% of the trade classification midpoint wage
rate plus twenty-five cents (22~) per hour.
6th 1000 hours .’ 90%  of the trade classi:hcation midpoint wage
rate plus seventeen cents (15C)  per hour.
7th 1000 hours ” 95%  of the trade classification midpoint wage
rate plus eight cents (7~)  per hour.
8th loo0 hours .’ 95% of the trade classidcation midpoint wage
rate plus eight cents (7~) per hour.
9th 1000 hours .. 95% of the trade classification midpoint wage
rate plus eight cents (7C)  per hour.
10th  1000 hours - 95%  of the trade classification midpoint wage
rate plus eight cents (7C)  per hour.

(d) - Apprentices on course on or after October 29,  1990
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but prior to the effective date of this Agreement who are receiving
the rate of the classification they held immediately prior to
entering into apprenlticeship shall be paid the rate of the
classification they held immediately prior to entering into
apprenticeship or at a rate equal to the sum of the maximum rate
of the Assembler-Major classification plus nine cents (SC),
whichever is lower provided, however, that in no event will the
rate be lower than a rate equal to the: maximum rate of the
Assembler-Major classification minus twenty cents (20C)  until the
beginning of the first pay period following the pay period in
which they would be entitled to a higher rate according to the
schedule in Subsection (c) above. Thereafter, they shall be paid
according to the schedule in Substation (c) above.

(e) - Apprentice8 on course on and aflzer  Sqjtember 19, 1988
but prior to October 29,  1990  in each of the trades covered  by
these standards shall be paid a progressively increasing schedule
of wages as follows:

1st 1000 hours - 65%  of the trade classification midpoint .wage
rate plus eighty,.four cents ($1.09)  per hour.
2nd  1000 hours - 70%  of the trade classification midpoint wage
rate plus seventy-two cents [94C)  per hour.
3rd loo0 hour8  - 75%  of the trade classification midpoint wage
rate plus sixty-one cents (781)  per hour.
4th 1000 hours - 80% of the trade classification midpoint wage
rate plus forty-eight cents (62C)  per hour.
5th 1000 hours - 85% of the trade classification midpoint wage
rate plus thirty-six cents (47i) per hour.
6th loo0 hours - 90% of the trade classification midpoint wage
rate plus twenty-four cents (32C)  per hour.
7th 1000  hours - 95%  of the trade classification midpoint wage
rate plus twelve cents (15C)  per hour.
8th 1000 hours - 95% of the trade classification midpoint wage
rate plus twelve cents (15C)  per hour.
9th 1000 hour8  - 95% of the trade classification midpoint wage
rate plus twelve cents (15~)  per hour.
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10th 1000 hours - 95%  of the trade classification midipoint  wage
rate plus twelve cents (1%) per hour.

(f) --Apprentice? on course on or after Sqltember 19,  I988
but prior IO October 29, 1990  who are receiving the rate of the
classification they held immediately prior to entering into
apprenticeship shall be paid the rate of the classification they held
immediate,ly  prior to entering into apprenticeship or at a rate equal
to I.he sum of the maximum rate of the Assem’bler-Major
classification plus nine cents (SC), ,whichever  is lower provided,
however, that in no event will the rate be lower than a rate equal
to the maximum rate ofthe  Assembler-Major classification minus
twenty cents (2OC)  until the beginning of the first pay p:riod
following the pay period in which they would be entitled to a
higher rate according to the schedule in Subsection (e) above.
Thereafter, they shall be paid according to the schedule in
Subsection (e) above.

(10)  Tools

Withexpandingtechnologyandnewtechnologicaladvances,
the need exists for enhanced training materials, manuals and tools.
In keeping with this as soon as practicable after being placed in
the apprentice program an apprentice will receive a tool allowance
of $150.00 and a like amount at the end period of each 1000
hours of apprentice training in recognition of the cost of these
tools.

Apprentices presently in the program and apprentices who
enter the apprenticeship with evaluated credit for prior experience
and training shall receive a tool allowance thereafter in
accordance with the above payment schedule.

(111) Certificate

Upon the satisfactory completion of the term of
apprenticeship the Chrysler-CAW Apprentice Committee shall
recommend to the Ontario Ministry of Skills Development
Apprenticeship Branch that a certificate signifying the satisfactory
completion of the term of apprenticeship be issued to the
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apprentice.

(12) Seniority

Upon satisfactory completion of the term of apprenticeship,
the graduate apprentice shall  immediately become a
journeyman/woman and shall be given a seniority datewhich shall
reflect six (6) months seniority for each 1000  hours in the
Schedule of Working F’rocesses  in the graduate apprentice’s trade,
but in no event shall a graduate apprentice be given a seniority
data earlier than the date set forth in the Appremice  Agreement as
the date the graduate apprentice’s apprenticeship began.
Apprentices indentured subsequent to October 20, 1985 who,
through no fault of their own, are delayed in commencing their
apprenticeship, shall be given a starting date identical to their
original assigned date.

Time spent during the apprenticeship on approved leave of
absence, vacation leave, jury duty, annual military encampments
as well as excused paid absence allowance days, bereavement
days, layoffs of a temporary nature and holidays for which the
employee has received pay ‘from the Corporation wiU also be
credited toward seniority upon graduation.

If it is necessary to curtail the number of apprentices in a
given trade, the reduction shall be made on the basis of the last
hired being the first released, so that the required ratio of
apprentices to journeyman/woman is maintained.

An apprentice whose apprenticeship is interrupted for a
continuous period of layoff equal to the apprentice’s seniority or
time spent in the apprentice program at the time of such layoff,
whichever is longer, shall lose status as an apprentice.

An employee having seniority in the plant who enters the
apprentice training program as provided in Section (3) (b) shall,
during the period of this apprenticeship retain and accumulate
seniority and if laid off or dismissed from or terminates
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participation in the apprentice training program, the employee
shall be returned to the employee’s former department in the plant
according to the employee’s semority  in it.

The application of the foUowing  paragraphs (a) and (b) of
this Section (12) will be limited io plants in the Windsor area:

(a) - An apprentice whose apprenticeship in one plant is
interrupted by an indefinite period of unemployment from the:
apprenticeship program will be reemployed in another plant o:f
th,e  Corporation in the area participating in this apprentice
program before new apprentices are hired in the apprentice’s  trade
in such other plant, and there continue the apprenticeship to iog
completion. The apprentice’s ranking among apprentices in the
new plant shall be the apprentice’s date of hiring into the
apprentice program.

(b) - A n  a p p r e n t i c e , upon the achievement of
journeyman/woman status, will be placed by the Hourly
Employment Department in accordance with the following
procedure:

1. An apprentice wiU be placed on the open permanent job,
defmed in Paragraph (13) of the Specia.1 Provisions Pertaining to
Windsor Area Plants, not subject to a base plant claim,
represented by the oldest active plant-wide posting as recorded by
the Hourly Employment Department.

2. Under unusual circumstances and aAer discussions have
been held b-em members of the IHourly Labour Relations
Department and Hourly Employment Department !;taffs and the
Windsor Area Skilled Trades Chairperson, the foregoing may be
deviated from. Such deviation will only be considered when the
immediate operating requirements of one of the plants would be
adversely affected by not placing the graduating apprentice at that
plant.

3, In the event that there is not an open permanent job
available at the time of an apprentice’s graduation, the graduating
a:pprentice shall displace the employee with the least seniority in
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the trade or trade group, seniority permitting.

(13)  Ratial  of Apprentices to ,Journeymcen/women

The ratio of apprentices in training in a trade shall not be
more than one (1) apprentice to eight (8) journeymen/women
unless otherwise  approved by the Chrysler-CAW  Apprentice
Committee.

‘When a reduction in force occun~  in a trade where
apprentices are employed, apprentices fmt  shall be laid off until
the ratio of apprentices to journeymen/women shall be one (1) to
eight (8). Thereafter, apprentices shall be laid off proportionately
to retain  such ratio, provided, however, that a minimum of one
(1) apprentice may be retained in each trade.

‘When an increase in force occun~  in a trade where
apprentices were employed, apprentices shall be recalled at the
ratio of one (I) to eight (8) before a new employee who possesses
the qualifications of a journeyman/woman is hired.

In the event the Corporation plans to build or acquire a new
plant or facility the Chrysler-CAW Apprentice Clommittee  may
agree to increase the ratio of apprentices to journeymen/women
in any trade in order to meet the anticipated demand for skilled
tradespersona in such plant, providtxl,  however, that it may not
so increase the ratio of apprentices in any plant in which
journeymen/women in the tradB are laid of.F for lack of work.

(14) Local Apprentice Commiktee

(a) - In those plants where .apprenticea  subject to this
Agreement are employed, there shall be a Local Apprentice
Committee composed of an Apprentice Representative who shall
be a journeyman/woman in an apprenticable skill4 trades
claaailication  appointed by the Union and an Apprentice
Coordinator appointed by the Corporation,. The functions and
duties of the Locall Apprentice Committee shall be as followa:

1. To confer with new apprentices for the purpose of
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acquainting the apprentice with the role of the Corporation, the
Union and the Chrysler-CAW Apprentice Comm,ittce  in the
Apprentice Program and to ascertain that the apprentice
understands the status and obligations as an apprentice.

2. To review every thirty (30)  days and, where necessary,
on a more frequent basis the training and progress and work
schedule of individual apprentices.

3. To confer on problems raised by apprentices.

4. To confer with apprentices where it appears that the
apprentice is failing to perform the obligation as an apprentice.
The Local Apprentice Committee may limit the hours of overtime
work of an apprentice where excessive work schedules interfere
with the apprentice’s related training.

5. To make recommendations to the Chrysler-CAW
Apprentice Committee with respect to the disciplinary layoff of an
apprentice or the cancellation or termination of an apprentice’s
apprenticeship for causes related to the apprenticeship.

6. To discuss the application of the terms of this
Supplemental Agreement and matters connected with the
continued improvement of the Apprentice Program.

(b) - Any situation which may arise that cannot be
satisfactorily resolved by the Local Apprentice Committee shall
be referred to the Chrysler-CAW Apprentice Committee.

(15)  Chrysler-CAW  Apprentice Committee

(a) - A Chrysler-CAW Apprentice Committee shall be:
established of three (3) members appointed by the Union and
three (3) members appointed by the Corporation.

(b) - The duties of the ChrysIer-CAW Apprentice:
Committee shall be as follows:

1. To adopt procedures for the timely and orderly conduct
of its business.

2. To establish a Uniform Apprentice Application and
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Selection Procedure, including apprenticeship tests, interview
form, and criteria for the evaluation of seniority and prior
training. Exceptions to the Uniform Apprentice Application and
Selection Procedure may be made by the Chrysler-CAW
Apprentice Committee for qualified applicants who possess
unusual qualifications.

3. To evaluate and select apprentices to be placed on course
from qualified applicants.

4. To deal with matters concerning the application of the
terms of this Supplemental Agreement.

5. To study the effects of the employment of apprentices on
the employment ofjoumeymen/women  in the trades involved and
other matters that may involve the training of apprentices by
journeymen/women in the shop.

6. To receive regular and special reports regarding
apprentice training, including the number and distribution of
apprentices.

7. To approve the issuance of certificates of graduation.

8. To review and endeavor  to resolve cases involving the
disciplinary layoff of an apprentice or tne cancellation or
termination of an apprentice’s apprenticeship for causes related to
this apprenticeship.

9. To take appropriate action on a matter referred to the
Committee by a Local Apprentice Committee pursuant to Section
(14) of this Supplemental Agreement.

10. To discuss and recommend changes in the Schedule of
Work Processes, including the related training, of the Apprentice
Program and. to recommend such schedules for future trades. The
Corporation and the National Union may adopt and agree to such
recommendations.

:Ll. To issue periodic reports to the parties hereto on the
operation of the program and to discuss and recommend changes
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in this Supplemental Agreement which may be negotiated at the
proper time.

(c) - Matters not resolved by the C!ommittee  may be
referred to the Impartial Chairperson.

APPRENTICE STANDARIDS

(16)  bengthr  of Training Program

(a) - Apprentice courses are set forth in Section (la), Shop
Schedules. The number of hours required for graduation varies
somewhat between different trades. Satisfactory compl@ion  of the
related training courses and of the total number of hours specifiedl
for each trade shall be required for graduation.

(b) - Alll overtime actually worked  during any term period
shall be counted as hours worked and applied against the period
total.

(‘17) Prior Training

AN apprentice who (1) has had prior training in a
recognized  apprentice training program, or (2) a Chrysler
seniority empl,oyee  who desires to enter the apprentice training
program, or (3) an apprentice who, has had rnilitaq service will
have such training and experience evaluated in accordance with
the standards established by the Chrysler-CAW Apprentice
Committee.

(18)  Shop Schedules

The apprentice shall serve through a series of operations as
indicated in the shop schedule. This Schedule, which is included
in Appendix (l), is set up as a guide and if apprentices are
employed in a trade for which a schedule of work processes is
specifically set forth in the aforementioned Appendix, the
schedule of work processes shall be adhered to unless local
conditions and/or progress of the apprentice requires
rearrangement  in which case the Chrysler-CAW Apprentice
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Committee may make such rearrangement. The Clorporation and
the National Union may agree to revise Appendix (1) or agree to
Schedules of Work Processes for other classifications.

(19)  Related Training

The Corporation shall provide the required related training
set forth in the Schedule of Work Processes during the
apprenticeship. Apprentices shall be paid at their regular hourly
or salary rates for actual school attendance, except for repeated
courses, provided, however, the total number of class hours for
which an apprentice shall be compensated shall not exceed the
required number of hours required in the Schrdule of Work
Processes.

Time spent in actual schdol attendance by apprentices who
enter into Apprenticeship Agreements on or after the effective
date of this Agreement shall not be subject to overtime or
premium pay under Sections (64) and (65)  of the Production and
Maintenance Agreement and corresponding sections of other
agreements, and such time shall not be considered as time worked
in computing overtime or premium pay as defined in such sections
or as work performed for the Corporation under the SUB Plan.

(20)  Technical Training Facilities

The management may, if it so desires, use the facilities of
the Technical Training Department in giving to apprentices under
this Agreement the classroom work provided in the Schedule of
Work Processes. Journeymen/women in the following
classifications shall be counted in determining the number of
apprentices in a given department who will be in training in a
particular trade:

Tool Making
Toolmaker Leader
Toolmaker
Toolmaker - Tool and Gauge Inspector
Layout - Metal and Wood
Machine Operator - Tool, Die & Maintenance
Grinder - Tool Room
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Die Maker - Die Cast
Machine Operator - Tool, Die & Maintenance
Grinder - Tool Room
Electrical
Electrician Leader
Electrician
Millwright
Millwright Leader
Millwright
Pipefitter  - Plumber
Pipefitter  Leader
Pipefitter
Sheet Metal and Tinsmith
Sheet Metal Worker Leader
Sheet Mletal  Worker
Machine Repair
Machine Repair Leader
Machine Rep&
Machine Operator - Tool, Die & Maintenance
Grinder - Tool Room
Toolmaking -- Jig & Fixture Building
Tool Maker -- Jig and Fixture Builder - Leader
Tool Maker -- Jig and Fixture Builder
Machine Operator - Tool, Die & Maintenance
Grinder - Tool Room Metal Pattern Making
Machine Operator - Tool, Die L Maintenance

(21)  A;egislration  and Duration of Apprenticeships

The National Apprenticeship Committee will review what
steps are necessary to register and establish the hours necessary
to qualify as Electrician ConsdMaint.  Any other trades so s,ffected
wii be reviewed on the same bs.sis.

(:22)  Revision tat Appendix I

Appendix I, Apprenticeship and Apprenticeship Standards
- - will be revised by the Chrysler-CAW National Apprenticle
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Committee folJowjng  the conclusion of negotiations.

Such revision will (a) list the Canadian Apprenticeable and
non-A.pprenticeabJe Skilled Trades classifications, as provided in
Section (5) List of Skfled Trades  Classifications Special
Provisions Pertaining to SkiJled  Trades Employwl,  and (b) detail
the Sohedule of Work Processes for these Apprenticeable and
non-Apprenticeable Skilled Trades Classifications.

APPRENTICESHIP AGREEMENT

This Agreement, made in triplicate, this.. . . . . . . . . . .date of ,
19 between Chrysler Canada Ltd., the Chrysler-CAW Apprentice
Committee established under the terms of the Chrysler-CAW
Agreement, and.. . . . . . . . . . . . . residing at . . . . . . . . . . . . . . . . . .hereinafter
referred to as the Apprentice:

WJTNESSETH:

Chrysler Canada Ltd.

agrees to engage.. . . . . . . . . . . . . . . as an apprentice to learn the trade
of.. *.  . I I.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . in accordance with the terms
of the Supplemental Agreement Apprenticeship and Apprentice
Standards as set forth in the Chrysler-CAW Agreement.

The apprentice agrees  to diligently perform the work of this
trade and the relakd training and to be governed by the terms of
the Supplemental Agreement-Apprenticeship and Apprentice
Standards; to conform to and obey the rules and regulations of
Chrysler Canada Ltd. and to keep all trade and business secrets
of Chrysler Canada Ltd.

The term of apprenticeship, and the processes, methods, or
plans to be taught shall  be as set forth or referred to in the
Supplemental Agreement-Apprenticeship and Apprentice
Standards which, by this reference, are made a part of this
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Apprenticeship Agreement.

IN WITNESS ‘WHEREOF: The parties have caused this
Agreement to be signed.

Ch,rysler-CAW
Apprentice Committee

National Union, (CAW)

P-P--

Chrysler-CAW
Apprentice Committee
Chrysler Canada Ltd.

-
Apprentice
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SCHEDULE! “A”

EtARGAlNlNG  UNIT DESCRIPTIONS

refemd to in Section (1)
of the following Agreement:

l?roduction  and M[aintenance

between
Chrysler Canada LM.

and the

CAW

1993

APPENDIX
SCHEDULE “A”

Bargaining Units referred to in Section (1) of the Production
and hlaintenance Agreement between Chrysler Canada Ltd., and
the National Automobile, Aerospace and Agricultural Implement
Workers Union of Canada (CAW-Canada)  and certain of its Local
Unions dated September 15,  1993.

1. All hourly-rated employees of Chrysler Canada Ltd. in
its Windsor Assembly Plant, except timekeepers, time study men,
employees in a supervisory capacity, draftsmen,  chemists,
metallurgists, laboratory workers, technical employees, office and
salaried employees, plant protection men and all employees
covered by any other collective agreement with the Corporation.

2. All hourly-rated employees of Chrysler Canada Ltd. in
its Grand M’arais Road Ihilding, except timekeepers, time stu,dy
men, employees in a supervisory capacity, draftsmen,  chemists,
metallurgists, laboratory workers, technicalemployees, officeand
salaried employees, plant protection men and all employees
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covered by any other collective agreement with the Corporation.

3. All hourly-rated employees of Chrysler Canada :Ltd. in
h Ajax Trim Plant except engineering personnel, nurses,
matrons, timekeepers, time study men, employees in a
supervisory capacity, draftsmen,  chemists, metallurgists,
laboratory workers, technical employees, office and salaried
employtes,  plant protection men and all employees covered by
any other collective agreement with the Corporation.

4. All employees of Chrysler Canada Ltd. at its Etobicoke
Casting Plant save and except foremen, persons above the rank of
foreman, office and sales staff and security g,uards.

5. All production and maimenanoe employees at the Pillette
Road Truck Assembly Plant, excluding timekeepers, time study
men, employees in a supervisory capacity, draftsmen,  chemists,
metallurgists, laboratory workers, technical employees, officeand
salaried employees, plant protection men ;and  all employees
covered by any other collective bargaining agreement with the
Corporation.

6. All hourly-rated production and maintenance employees
at the Elramalea  Assembly Plant, excluding assistant foremen,
persons above the rank of assistant foreman, security personnel,
watchmen, fust aid staff, chief inspectors and assistant chief
inspectors, timekeepers, general office employees, personne’l
department employees, clerical employees, plant and designing
engineers, metallurgists, chemists, designers, draftsmen,  detailerr;
and their assistants, time and motion study employees, technical
and professional employees and their assistants.

If it is considered that the above descriptions differ from the
original Ontario Labour Relationr;  Board certification or the initial1
agreement between the parties describing the bargaining unit, the
Board certification or the initial agreement shall govern. By
agreeing to the foregoing descriptions, neitherparty hereto Iwaives:
the right to move to amend or clarify any certification, by the
Ontario Labour Relations Board.
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SUPPLEMENTAL AGREEMENT
TEMPORARY PART-TIME EMPLOYEE’S

The parties agree that the Corporation may hire temporary
part-time employees to supplement the work force for straight-
time, overtime or weekend work in any plant cove.red  by the 1993
Produlction  and Maintenance Agreement.

Therefore it is agreed this Supplemental A.greement  shall
govern the employment of such temporary part-time employees.

1. Temporary part-time  employees are employees hired by
the Corporation who shall normally be scheduled to work on
Mondays and Fridays, in addition to premium days, subject to the
following:

A. On days they are scheduled to work, temporary part-
time employees may be scheduled any part or a.ll of the hours
scheduled for the department in which they are assigned.

B. Temporary part-time employees may be scheduled to
work daily overtime an,d  on days for which regular full-time
employees receive premium pay as such for time worked provided
they do not displace regular full-time employees.

C. The employment by the Corporation ofl.emporary  pa.rt-
time employees  shall not be considered as an infringement of I.he
rights of regular employees  under the 1993 Chrysler Canada Ltd.-
CAW Production and Maintenance A.greement  provided,
however, at the time of a reduction in force, a seniority employee
who is to be indefinitely laid off from the plant pursuant to such
a reduction may request to displace a temporary :part-time
employee. Seniority employees who displace temporary ,part-time
employees shall, during the period they would otherwise be on
indefinite layoff, be required to comply with the work schedule
for temporary part-time employees.

D. A seniority employee who upon being indefinitely laid
off elects to displace a temporary part-time employee or who,
while on such layoff is hired to work as a temporary :part-time
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employee shall be paid a rate determined in accordance with the
applicable provisions of Section (96) of the 1993  Production and
Maintenance Agreement. Such employee shall also be provided
the level of life, accidental death and dismemberment insurance,
and the  HSMDDVH coverage,  but  not  Supplemental
Unemployment Benefits (SUB), to which the employee would
have been entitled if the employee had continued as a laid off
seniority employee, but only for the length of time the employee
would have been entitled to such benefits if the employee had
remained on indefinite layoff.

II. Temporary part-time employees (except temporary part-
time skilled trades employees hired to work in 3 skied trades
classification) hired on or after the effective date of this
Agreement shall be hired at a rate equal to eighty-five percent
(85%)  of the fuU base rate of the classification of the job to which
they are assigned. At the beginning of the first pay period
following two hundred seventy (270)  days actually worked they
shall receive an increase to ninety-two and onehalf  percent
(92.5%) of the full base rate. At the beginning of the first pay
period following five hundred and forty-five (545)  days actually
worked they shall receive the full base rate. A temporary part-
time employee will receive credit for seven days worked for each
pay period during which the employee works.

III, A temporary part-time employee hired to work in a
skilled trades classification shall be paid 3s follows:

A. If the employee possesses the qualifications required
for journeyman/woman status in the classification in which the
employee is employed the employee shall be paid the minimum
rate of the classification for the first sixty days actually worked,
and thereafter wiU be eligible for merit increases to the maximum
rate of the classification; provided, however, that an employee not
previously advanced to the maximum rate of the classification
shall be paid the maximum rate upon completion of one hundred
and twenty days actually worked.
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B. If an employee does not possess the qualifications for
journeyman/woman status, but has the qualifications required for
temporary employee status in the classification in which the
employee is employed, the employee shall be paid a starting rate
commensurate with the employee’s established and acceptable
prior work experience in accordance with wage rate provisions
applicable to employees hired, transferred or promoted on or after
September 15,1993.  Wage rate advancement shall be consistent
with those provisions.

IV. A temporary part-time employee shall not accumulate
time toward the fulftient of the 90 day probationary period
while employed as a temporary part-time employee. In the event
a temporary part-time employee becomes a regular full-time
employee the employee shall be considered a new employee and
shall receive no credit for any purpose for time during which the
employee was employed as a temporary part-time employee.

V. The Corporation may discharge or terminate the
employment of a temporary part-time employee at any time
provided, however, the Union may protest in the grievance
procedure the discharge or termination of a temporary part-time
employee in cases of claimed discrimination on account of race,
colour, national origin, age, handicap, sex or religion.

VI. A temporary part-time employee shall be entitled to
Union representation including the grievance procedure in cases
of alleged violation of this Supplemental Agreement.

VII. A temporary part-time employee shall be subject to the
provisions of Sections (6) through (9) of the 1993 Chrysler
Canada Ltd.-CAW P & M Agreement. The initiation fee and
monthly dues regularly required oftemporary part-time employees
shall  be as determined by the National Union, CAW. Notice of
the amounts of such fee and dues shall be given to the
Corporation in writing by the National Union, CAW.

VIII. A temporary part-time employee wiU not be assigned
to an operation expressly for the purpose of establishing a
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production standard on that operation; nor will the temporary
part-time employee’s performance be considered either in
establishing a production standa.rd  or in a dispute over the
production standard.

IX. A temporary part-time Iemployee  shall not be covered
by the SUB Plan (Exhibit A), Pension Agreement or the
Insurance Program, the Legal Servioes Plan or the Income
Maintenance Benefit Plan and,  Voluntary Termination of
Employment Plan excRpt as provided in Sections I.D. and XII of
this Supplemental Agreement. A temporary part-time employee
shall have only such rights, privileges, compensation or benefits
as are expressly set forth by this Supplemental Agreement and the
following sections of the 1993 Chrysler Canada Ltd.-CAW P &
M Agrti:ment:

Section (61) (62)  and (65)
through (71) - Working Hours

Section (91) - Cost-of-Living Allowance
Section (92) (a) - General Increase

X. A temporary part-time employee shaU  be paid time and
onehalf  for time worked in excess of eight (8) hours in any
continuous twenty-four hour period beginning with the starting
time of the temporary part-time employee’s shift and for time
worked in excess of forty (40) hours per week. A temporary part-
time employee shall be paid for hours worked on Saturday and
Sunday in accordance with the provisions of St&ion (63) and (64)
of the 1993 Chrysler Canada Ltd.-CAW P & M Agreement.

XI. A temporary part-time employee shall receive eight (8)
hours pay at the temporary part-time employee’s regular straight-
time hourly rate for any of the hohdays  enumerated under Section
(73)  of the 19913  Chrysler Canada Ltd.-CAW P & M Agreement
when such holidays occur on a regular workday oftheemployee’s
workweek, provided the empIoyee  (1) actually worked at least
ninety (90) days prior to such holiday, (2) worked the employee’s
last scheduled working day prior to and the employee’s next
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scheduled working day after such holiday within the scheduled
workweek, and (3) would otherwise have been scheduled to work
on such day if it had not been observed as a holiday.

XII. Temporary part-time employtzes  will be provided
$3,750 life insurance and $1,875 accidental death and
dismemberment insurance. The Corporation will pay the
premiums for coverage for any month in which the employee
receives pay from the Corporation for any time during such
month. Such coverage begins on the first day of the first calendar
month next following the month in which employment commences
and ceases on the last day worked where employment is
termhati  .

Temporary part-time employees will also be provided H-
S-M-D coverage but not Dental Expense, Vision Expense,
Hearing Aid Expense, or Nursing Home: Expense benefits or
other bene:tits  as provided under the Insurance Program. It is
understood there will be no duplication of benefits because of
coverages provided under the Insurance Program. The
Corporation wiU pay the monthly premium for the following
month’s applicable coverage for each employee while the
employee is at work. An employee is considered “at work” in any
month if the employee receives pa:y for any time during such
month. Such coverage begins on the fust day of the fourth
calendar month next following the month in which employment
commences’. Coverage ceases at the end of the month in which
employment is terminatrd.

XIII. Any consent to be obtained from the Union
concerning in-plant matters with regard to the T.P.T.  Program
must be obtained from either the Plant Chairperson or the
Advisory Committeeperson.

XIV. This Agreement shall become effective concurrently
with, and continue in fuU force and effect during the term of the
Production and Maintenance Agreement.
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XV. This Agrrzment  supersedes and in all respects replaces
the Supplemental A,greement-Temporary  Part-Time Employees
dated October  25, 1990.

NATIONAL AUTOMOBILE, CHRYSLER CANADA LTD.
AERO!PPACB  AND
AGRICULTURAL IMPLEMENT
WORKERS IJNION OF
CANADA (CAW-CANADA)

MEMORAINDUM  OF
UNDERSTANDING ON

PLANT CLOSINGS

This Memorandum of IJnderstanding  suppleme.nts  the
P’roductionandMairltenanceAg~eementbetwtwnChrysIerCanada
Ltd. an,d  the National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada (CAW-Canada),  and certain
of its Local LJnions,  dated September 15,  19193 as follows:

WHEREAS, the Corporation and the Union wish to provide
work opportunity to employees laid off as a result of the phasing-
out of operations prior to a plani. closing and those laid off as the
result of the closing itself; and

WHEREAS, due to the: plant closing such laid off
employees have no recall rights to any Corporation  plant.

NOW, THEREFORE, it is hereby agreed that effective and
concurrent with the Production and Maintenance Agreement,

Employees laid off from a plant the Corporation has
announced its intention to close and who are not expectrd  to be
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recalled due to the closing will be placed on a list in the order of
their seniority at the closed plant. As work they are qualified to
do becomes available at other plants of the Corporation as a result
of attritional openings, employees on the list will be eligible for
placement in such jobs insofar as reasonably practicable in the
order of their seniority at the closed plant.

An employee  placed pursuant to this Paragraph I will be
placed only when said employee’s seniority is greater than the
seniority of a laid off employee of the plant in which the
attritional opening occurs and who otherwise would be recalled to
the attritional opening.

II

Employees placed pursuant to Paragraph I, above, in a new
plant of the Corporation within twelve (12) calendar months of
the date it ships its first production will be credited at such plant
with their full seniority at the closed plant at the time of their
placement.

III

Employees who decline an opportunity to be placed
pursua.nt  to Paragraph I or II above, shall be removed from the
ilist and thereafter shall be ineligible for placement pursuant to the
terms of this Memorandum.

I v

The Corporation shall not incur any liability for claimed
violations or errors in administration of this Memorandum, and
employees will not accumulate seniority or other rights by reason
of this Memorandum.
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NATIONAL AUTOMOBILE, CHRYSLER CANADA LTD.
AEROSPACE AND
AGRIC!ULTIJRAL IMPLEMENT
WORKERS IJNION OF
CANADA (C!AW-CANADA)

hlEMORANDUM  OF
UNDERS’TANDING

UNION DUES DEDUCTIONS

The Memorandum of Understanding dated September 15,
1993,  between CHRYSLER CANADA LTD. for its Etobicoke
Casting Plant, Ajax Trim Plant, Windsor Assembly Plant, Pillette
Road Truck Assembly Plant, Bramalea  Assembly Plant and the
Grand Marais  Road Building (hereinafter referred to as the
’ ’ Corporation”) and the NATIONAL AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPLEMENT
WORKERS UNION OF CANADA (CAW-CANADA)  for its
Local Unions No. 1459,1090,  128.5  and 444  (hereinafter referred
toasthe“ Union”) supplements the Production and Maintenance

Agreement dated September 15, 1993.

WHEREAS, the Corporation and the Union wish to saet
forth certain understandings with respect to the deduction and
remittance of Union membership dues (which term, as used
herein, shall include, where appropriate, Union initiation fees);
NOW THEREFORE, pursuant to Section (7) of the abovle-
mentioned Production and Maintenance Agreement, it is hereby
agreed  as follows:

(1) TIME OF DEDUCTIONS.

(a) The initiation fee will be deducted from the pay of an

employee (including Temporary Part-Time Employees as
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referenced in the Supplemental/ Agreement, Section VII) at any
time within thirty (30) days after the employee becomes a member
of the Union as provided in Section (6) of the abovementioned
Production and Maintenance Agreement.

(b) Check-Off deductions for Union membership dues will
begin in the month in which the employee becomes a member of
the Union. Thereafter, in each succeeding month, Union
membership dues then due and owing will be deducted in the
calendar month.

(2) PAY PERIODS IN WHICH DEDUCTIONS ARE
MADE.

Union membership dues for the current calendar month will
be deducted from the pay received by the employee for the first
pay period falling in the month. If an employee does not have
sufficient net earnings in the first pay period falling in the month,
a Union membership dues deduction will be made in the next
subsequent pay period  ending in the month in which the employee
has sufficient net earnings to cover such deduction, and not
thereafter.

(3) OTHER DUES DEDUCTIONS.

If an employee does not have sufficient net earnings in a
pay period in a calendar month for the deduction of dues as
provided in Paragraph (2) of this Memorandum of Understanding,
such dues will be deducted in a later calendar month, provided the
employee has sufficient net earnings to cover such deduction, and
provided the designated fmancial officer of the Local Union gives
notice in writing to the Hourly Payroll Department or the Plant
Personnel Department, specifying the employee, the employee’s
Social Insurance number, the amount to be deducted and the
month or months for which the deductions are to be made. The
designated financial officer of the Union may submit a similar
notice in writing specifying the employee and the month or
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months for which it is certified (a) that the employee did not earn
forty (40)  hou,rs  of pay in the specified month but did receive
Supplemental Unemployment Benefits equivalent to forty (40)
hours pay for that month, and (I)) that Union membership dues
were due and owing for that month and were not paid. Union
m.embership  dues deductions in the amount of one hour’s pay as
per the Constitution or such other amount as may be established
as dues for such employee will be deducted from a subsequent
Regular Supplemental Unemployment Benefit cheque issued to
such employrd  for a pay period ending in the month the notice
in writing is received, but not thereafter, or at the option of the
designated financial off&r,  witl be deducted from the regular
pay of such employee in a substquent  pay period ending in the
month in which the notice in writing is received, provided the
employee has sufficient net earnings to cover such deduction, but
not thereafier.

(4) REFUNDS.

In cases where a deduction is made that duplicates a
payment that an employee already has made to the Union, or
where a deduction is not in conformity with the provisions of the
IJnion Constitution and By-laws, refunds to the employee will be
made by the Local Union.

(5) RElMllTANCE OF DUES TO FINANCIAL
0f:FlCER.

At the end of each week in which deductions are taken, the
Corporation ishall remit by cheque the total of the deductions to
the Union. The Corporation will also furnish to the designated
financial officer of the Local Union a list of the names of
employees for whom Union membership dues have and have been
taken. By the 10th of each following month a list shall be
provided to the Local Union of employees for whom dues were
deducted and not deducted.
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(6) DISPUTES CONCERNING CHECK-OFF.

Except as otherwise specifically provided or dealt with, any
dispute as to a violation or !interpretation  of any provision
respecting Check-Off shall be matter for the grievance procedure
and shall be submitted direct to the Impartial Chairperson.

(7) LIMIT OF CORPbRATION’S LIABILITY.

The Corporation shall not be liable to the National IJnion or
its Local by reason of the requirements of the Production and
Maintenance Agreement or this Memorandum of Understanding
for the remittance or payment of any sum other than that
constituting actual deductions made from wages earned by
employees or from Regular Supplemental Unemployment Benefits
payable to employees.

(6) DISPUTES CONCERNING MEMBERSHIP,,

Any dispute arising as to an employee’s membership in the
Union shall be reviewed by the Vice-President of Human
Resources and the President of the Local Union and if not
resolved may be submitted directly to the Impartial Chairperson
through the grievance procedure.

MEMORANDUM OF UNDERSTANDING
DISTRIBUTION AND RECORDING

OF OVERTIME

Memorandum of Understanding between Chrysler Canada
Ltd. (hereinafter referred to as the “Corporation”) and the
National Union, CAW, and its Local Unions No. 444  and 1090
(hereinafter referred to as the “Union”).

In view of the desire of the parties to establish a procedure
for the distribution and recording of overtime applicable to
existing conditions, it is agreed that the following procedure be
established.
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This procedure in no way takes the place of, or takes away
from, Paragraph (23) -Special Provisions Pertaining to Windsor
Area Plants or Paragraph (14) !Qecia’l  Provisions Pertaining to
Ajax Trim Plant in the case of other than skilled trades. It
establishes the mechanics only for the distributing and recording
of overtime under present conditions.

Because of the limited number of departments presently
operating on more than one shift, and owing to the present
absence of groups, and in view of the desire of the parties to
establish a procedure for the distribution and recording of
overtime applicable to existing conditions, it is agreed that for the
time being the following procedure will not contain any reference
to group or shift. However, it is further agreed that when, in the
opinion of the Corporation, the situation warrants reference in the
procedure to group and/or shift such reference shall be read into
the procedure as if set out in full therein consistent with
Paragraphs (23)  or (14) in the above Special Provisions.

Definition

1. For the purposes of distributing and recording overtime
work: “Overtime” shall mean time worked over eight (8) hours
within any period of twenty-four (24) consecutive hours, Monday
through Friday; time worked on Saturdays, Sundays and paid
holidays excepting that, where overtime pay ia paid for time
worked within a regular eight (8) hour day such time shall not be
considered overtime for the purposes of this Memorandum.

Notice

2. The 1Jnion recognizes  that the Corporation’s operations
do not generally permit twenty-four (24)  hours’ notice of overtime
to be given. The Corporation will, however, endeavour to give to
the employees affected such notice of overtime work whenever it
can be reasonably done. Where such notice can be reasonably
given in advance, the Supervisor will also notify the re1evan.t
Steward of the overtime work to be done and the employees
involved. Where such notice cannot be reasonably given in
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advance the Supervisor will provide this information to the
Steward as soon as it can reasonably be done thereafter.

Distribution

Other Than Skilled Trades

3. (a) Overtime wiIl be evenly distributed when reasonably
possible among the employees in the same department.

@) The Supervisor after thoroughly considering the
employees’ ability shall offer the work to the employees having
the least amount of recorded overtime hours in the department
provided such employees are able to satisfactorily perform the
work to be done.

(c) In choosing from among the employees of a department
having an equal amount of recorded overtime then those with the
greatest seniority able to satisfactorily perform the work to be
done shall be given the overtime.

Skilled Trades

(d) Overtime will be evenly distributed when reasonably
possible among the employees in the same classification in the
department. In the event an employee voluntarily misses a turn
at such overtime, the employee shall be considered as having
worked that turn insofar as distribution is concerned.

(e) The Supervisor after thoroughly considering the
employees’ ability shall offer the work to the employees having
the least amount of recorded overtime hours in the same
classification in the department provided such employees are able
to satisfactorily perform the work to be done.

(I) In choosing from among theemployees in a classification
in a department having an equal amount of recorded overtime
then those with the greatest seniority able to satisfactorily perform
the work to be done shall be given the overtime.

146



(g) An employee who attains temporary employee status
after September 15,  1982,  will not participate in the overtime in
any classification until such overtime has been made available to
all journeymen/women or permanent employees in that
classification on the shift during which the overtime is to be
worked in the case of weekday overtime, or until such overtime
has been made available to all journeymen/women or permanent
employees in the classification in the department in the case of
overtime for Saturday, Sunday, or one of those holidays
designated in P & M Section (73).

Students

(h)  Students will not be offered overtime until all employees
in the department have been canvassed. Ability to satisfactorily
perform and, in the caseof  midweek overtime, shifts will prevail.

Records

4. (a) The: overtime records shall ‘be kept on the basis of
overtime hours paid rather than for overtime hours worked.

Example: An employee who works for eight (II) hours on
Saturday at the rate of time and one half will be recorded with
twelve (12) hours, and an employee who works eight (8) hours
on Sunday at the double time rate will be recorded with sixteen
(16) hours, and further an employee who works eight (8) hours
on a paid holiday will be recorded with sixteen (16)  hours.

(b) The overtime records shall be made available to the
employee, the employee’s Steward and the employee’s Plant Shop
Committeeperson  for inspection to the extent reasonably necessary
for such employee, Steward, or Plant Shop Committeeperson,  to
ascertain the overtime status of such employee.

(c) The departmental overtime records shall bc pasted in
each departmen&  and will be updated weekly.
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Records - When Adjusted

Notice

5. (a) Any employee who is given notice of overtime work
while at work and who refused the overtime shall, for the
purposes of the record, be charged as having worked.

(b) Any employee who is given notice of overtime work
while not at work and who refuses the overtime, shall, for the
purposes of the record, not be charged as having worked. If such
employee accepts the work assignment and fails to report the
employee will be charged as having worked.

(c) In the event the Corporation in its endeavours is
unsuccessful in giving notice, the employee shall not be charged
in the record. Such attempt by the Corporation shall fulfill its
obligation towards the employee insofar as this turn at overtime
is concerned.

Entering a Department

(d) An employee other than skilled trades on returning to
work after an absence of thirty (30)  days or more for any reason
except vacation shall [except as hereinafter provided in Subsection
(g)] have recorded against the employee’s name in the overtime
records the number of hours which is equal to the greater of (i)
the average number of overtime hours of the department or (ii)
the number of hours charged against the employee immediately
prior to the commencement of the absence.

An employee other than skilled trades on entering a
department by being hired or transferred shall [except as
hereinafter provided in Subsection (g)] have recorded against the
employee’s name in the overtime records the average number of
overtime hours of the department.

The average number of overtime hours is to be computed
weekly. The overtime hours of Union Representatives will not be
used or recorded in computing the average overtime hours for any
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department. When an employee ceases to be a Union
Representative said employee shall assume the average number of
overtime hours of the employee’s department and participate in
overtime distribution in the regular manner.

(e) A skilled trades employee on returning to work after an
absence of thirty (30) days or more for any reason except
vacation shall [except as hereinafter provided in Subsection (g)]
have recorded against the skilled trades employee’s name in the
overtime records the number of hours which is equal to the
greater of (i) the avcmge  number of overtime hours of the
classification or (ii) the number of hours charged against the
skilled trades employee’s name immediately prior to the
commencement of the absence.

A skilled trades employee on entering a classification in a
department by being hired or transferred shall [except as
hereinafter provided in Subsection (g)] have recorded against the
skilled trades employee’s name in the overtime records the
average number of overtime hours of the classification.

The average number of overtime hours is to be computed
weekly. The overtime hours of Union Representatives will not be
used or recorded in computing the averageovertime hours for any
classification. When an employee ceases to be a Union
Representative said employee shall assume the average number of
overtime hours of the employee’s classification and participate in
overtime distribution in the regular manner.

Employees on Loan

(f) Any employee on loan to another department and who
works, or is offered overtime in such other department shall have
such overtime charged to the employee’s record.

Temporary Layoff

(g) An employee returning to the department after a
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temporary layoff regardless of its duration will retain the same
number of recorded overtime hours that said employee had at the
time the layoff commenced.

Model Change

(h)  In the case of other than skilled  trades only the overtime
records will be suspended for each department as each department
completes its work on the old model. From this point up until the
point the Corporation converts the recall for the new model from
a departmental basis to a plantwide seniority basis, interim
overtime records will be instituted and overtime will be
distributed according to the same general principles as are
outlined in this Memorandum. With the conversion to plant-wide
seniority, the interim records shall cease and the suspended
overtime records will be revived and shall form the basis for
future distribution of overtime in the department.

Whole Department Scheduled

(i) In, the case of other than skilled trades where the same
amount of overtime is scheduled or made available for aU
employees in a department on the same day, no entries need to be
made in the record because the standing of the employees would
not be altered.

(i) In the case of skilled trades where the same amount
of overtime is scheduled or made available for aU employees in
a classification in a department on the same day, no entries need
be made in the record because the standing of the employees
would not be altered.

Augmentation

6. When it is necessary to augment from another department
for overtime purposes it is understood that the Corporation will
endeavour, where reasonably possible, to use those employees
from that other department who have the least number of recorded
overtime hours, provided they can satisfactorily perform the work
to be done.
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MEMORANDUM OF UNDERSTANDING
SPECIAL CONTINGENCY FUND

ENTERED into this 15th day of September, 1993

BETWEEN:

Chrysler (Canada Ltd., referred to hereinafter as “Corporation”

A N D

CAW Canada and its Locals No. 444, 1090,  1459 and 1285
(Bramalea),  said CAW Canada and said Local Unions being
referred to jointly hereinafter as “Union”.

The Company and Union agree that:

1. The Special Contingency (SC) Fund will be continued
during the term of the 1993  Collective Agreement.

2. Such SC Fund ‘will equal an accrual by the Company of
$1 .OO  per overtime hour worked by all covered employees
in excess of five percent (5%)  of straight time hours worked
by such covered employees for all pay periods commencing
prior to October 1, 1993  and $2.00 per ove,rtime  hour
worked by all covercdempIoyees  in excess of live percent
(5%)  of straight time hours worked for all pay periods
commencing after October 1, 1993.

3. During the term of the 1993 Collective Agreement, the SC
Fund will be utilized  only in support of the Supplemental

Unemployment Benefit (SUB) Plan, the Legal Services Plan
and to finance the negotiated Child Care Programs, and then
only if needed. At any point in time the Special
Contingency Fu:nd  Balance shall be equal to the cumulative
accrual calculated in Section1  2 above, less the cumulative
utilization  calculated in this Section 3. The cumulative
accrual and utilization  shallincludebalanccs carried forward
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from prior Agreements,

4. The use of the SC Fund would be determined solely by the
amount of the Credit Unit Cancellation Base (CUCB) as
determined from time b time under the SUB Plan for the
purpose of determining; the cancellation rate of Credit Units
on the payment of Regular Benefits under the SUB Plan.
In the event that such CUCB  amount othenvise would fall
below the applicable amount that would require an increased
Credit Unit cancellation rate from 3.33’  to 5 Units for
Employees with 1 bud less than 5 Yea18  of Continuous
Service the Corporation will make weekly  contributions to
the SUB Fund from the balance of the SC Fund. !Puch
additional contribution Imount  from the SC Fund wou1.d  be
an amount that, tog her with the amount of regular
Corporation contributi  ns

I

to the SUB Fund that week,
would be sufficient to ay all SUB Benehts  then due and
payable and still keep Quch  CUCB from falling below the
amount requiring the i#xased  cancellation rate described
above. At any timei the balance of the SC Fund is
exhausted, the regular &ovisions of the SUB Plan would

apply. I

5. As of the end of the 1993  Collective Agreement period, the
parties would negotiath the usage of any balance then
remaining in the Specs ,I Contingency Fund.*A

MEMORANDUM OF
UNDERSTANDING

HEALTH AND SAFETY

This Memorandum of Understanding supplements the
Production and Maintenance Agreement between Chrysler
Canada Ltd. and the National Automobile, Aerospace and
Agricultural Implement Workers Union of Canada (CAW-
Canada), and certain of its Local Unions, as follows:
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WHEREAS, no subject is of greater concern to the
Corporation and the Union than the physical well-being of
employees in Chrysler’s plants, and in our recent negotiations no
subject received or deserved a higher priority than promoting safe
and healthful working conditions in the plants; and

WHEREAS, the parties agree that an on-going program, in
which both will participate and cooperate, will aid in achieving
this objective,

NO'W, THEREFORE, it is hereby agreed as follows:

A Local Joint Committee on Health and Safety, hereinafter
referred to as the Local Committee, will be established in each
plant, consisting of two (2) certified representatives  appointed  by
the Plant Management and two (2) certified representatives
appointed by the President of the Local Union. The two members
from the Union will be the two Health and Safety Representatives
in those locations which have two Full time Health and Safety
Representatives. In those locations which have one FuU time
representative, the second member of the committee will be the
alternate Health and Safety Representative. The President of the
National Union, CAW shall advise the Corporate Labour
Relations Staff in writing of the names of these appointees and the
plant in which each is assigned. No Union member of a Local
Committee shal function as such until the Corporation is so
advised. The Union members of the Local Committee shall serve
an indefmite term and shall  be replaced only with the concurrence
of the National Joint Committee on Health and Safety as
hereinafter provided for. The Union members will receive training
as outlined hereinafter, without cost to said Union member.  The
Local Commit&w  shall:

(a) - Meet at least once each month or may meet weekly
at a mutually agreeable tune and place to review health and
safety conditions within the plant and make recommendations in
this regard as they deem necessary or desirable. A summary list
of items discussed shall be provided to the Union members of the
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Local Committee.

The Health and Safety Representative in carrying out his
duties will follow the directicjn of the Local Union Officers and
the Plant Chairperson and sh@:

(a) - Make weekly systematic inspections of the plant, as
provided hereinafter, to assure that there is a safe, healthful and
sanitary working environment in each plant.

(b) - Accompany Governmental Heslth  and Safety
inspectors and National Union Health and Safety professionals on
plant inspection tours. Also accompany Corporate Health and
Safety professionals on regular surveys at the plant and surveys
requested by the Union. Advance arrangements should be made
to permit participation in such surveys.

(c) - Be notified in advance, whenever possible, of health
and safety inspections by Govemme:nt  or private agency officials
or by consultants retained by the Corporation, and be afforded an
opportunity, to provide any pertinent information to such officials
or consultants.

The Local Committee shall:

(a) - Receive copy of employer’s report to W.C.B.  (Form
7) of aU accidents or work related illness cases that require
medical attention as prescribed by legislation, review/receive upon
request results of the plant safety investigation of such accidents
and make any necessary or desirable recommendations.
Investigate work related fatalities and serious accidents. When
such events occur during the 2nd  or 3rd shift, the Management
will notify the Union Health and Safety Representative and the
National Coordinator, inform the Union member ofthe  facts, and
arrange upon request, for the Union Health and Safety
Representative and the National Coordinator to enter the plant and
investigate such events.
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(b) - Rrzeive  a copy of the plant’s report on injury and
illness data and the plant’s employee hours worked and the
incidence  rate for the pertinent period.

The Union Health and Safety Representative shall:

(a) - Review, recommend, and participate in local safety
education and infomration  programs.

(b) - Where necessary, mIcasure  noise, humidity, and air
flow with approved direct reading equipment provided by the
Corporation aa set forth hereinafter. The Union Health and Safety
Representative  shall also use, or observe the use of appropriate
industrial hygiene and safety testing equipme:nt  as required.

In the event the Union Health and Safety Representative is
absent for one (1) day or more, the member may be. replaced by
an employee who has been designated as the regular replacement.
by the National Union with the concurrence of the National Joint.
Committee on Health and Safety, provided, where possible, the
Union Health and Safety Representative has given local.
Management advance written notification of the expected absence
of the regular Union Health and Safety Representative. As soon
as practical following the effective date of this Agreement, the
National Union shall provide to the Corporation the names of the
employees who have been designated by the National Union as
regular replacements.

It is understood that the Union Health and Safety
Representative  on each Local Committee who does not qualify
under the schedule  herein to perform these functions forty (40)
hours per week has a regular job to perform and that the Union
Health and Safety Representative will advise the Supervisor
concerned on each occasion when it is necessary for the Union1
member to lerhve the Union member’s regular job in order to
function as a member of the Local Committee. The Union Health
and Safety Representative on the Local Committee shall be:
permitted to meet in the regul.ar  meeting of the Plant Shop
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Committee and, at the request of the Local Union President,
attend Special  Conferences during the portion of such meeting or
conference when health and safety issues or grievances thereon
are discussed.

It is understood that the Union Health and Safety
Representative on each Local Committee will be paid only for
such time spent in performing these functions as occurs during the
time when the Union Health and Safety Representative is
otherwise scheduled to work except as provided by legislation.

Each plant will make available to such Union Health and
Safety Representative a place in an office where the Union Health
and Safety Representative can write reports or review health and
safety material. In addition, the Union Health and Safety
Representative wih be provided (a computer/printer assembly
plants only at present) and a lockable filing cabinet or drawer to
keep health and safety material.

The Union Health andi Safety Representative shall be
scheduled to function for ove#ne,  during plant layoffs, model
change or a plant rearrangement when 75 or more of the
employees on the Health add Safety Representative’s shift
including outside contractors ahd vendors are working.

The privilege of the Union Health and Safety Representative
of a Local Committee to perform these duties during regular
working hours is subject to the conditions (i) that the time be
devoted to the prompt handling of matters which are proper
pursuant to the terms of the Memorandum or existing legislation
and the privilege shall not be abused (ii) that if it is necessary for
a Union Health and Safety Representative of a Local Committee
to speak to an employee about a health and safety matter the
Union Health and Safety Representative shall make prior
arrangementa with the employee’s !Supervisor  to do so unless
author&d by legislation.

The Union Chairperson as designated by the National Union
of a Local Committee shall be assigned to the first shift and shall
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be subject to the provisions of Section (14) of the 1993
Production and Maintenance Agreement.

A National Joint Committee on Health and Safety will be
established, consisting of two (2) representatives of the National.
Union appointed by the President, National Union, CAWand two
(2) representatives of the Corporation appointed by the Vice
President ofHuman  Resources of the Corporation, herein referred
to as the National C!ommittee.  Ebch  party will appoint at least
one (1) member who has professional training in industrial
hygiene or safety. This Committee shall:

(a) - Meet at least quarterly at mutually agreeable times
and places. Minutes will be prepared for each meeting and a copy
given to the National Union members.

(b) - Receive the Corporation’s safety and health programs
and make necessary or desirable recommendations.

(c) - Develop and recommend to the Corporation an
appropriate annual training program to be established for Union
members of the Local Committees.

(d) - Develop and recommend to the Corporation
guidelines for employee training and education.

(e) - Review and analyze  federal, provincial or local
standards or regulations which affect the health and safety
programs within the Corporation.

(f) - Review problems concerning serious or unusual
situations affecting plant health and safety and make necessary or
desirable recommendations.

(g) - Receive, review and analyze the injury and illness
data for aLl plants with corresponding employee hours worked
and incidence rates. Such information for all plants will be
provided.

(h) - Receive and deal with matters referred to them by
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Local Committees.

(9 - The foregoing to be done with a view to giving
guidance to the Local Health and Safety Committees.

The Corporation recognizes  its obligation to provide as safe
and healthful a working environrnent  for employees as it
reasonably can and both parties agree to use their best efforts,
jointly, to achieve that end. Responsibility for health and safety
matte:rs remains, however, with the Corporation.

The Corporation agrees to:

(a) - Provide the necessary or required personal protective
equipment, devices and clothing at no cost to employees.

(b) - Provide equipment for measuring noise, humidity,
temperature and air flow which will be available for use by the
Local Committees. Requests foichemical,  physical and biological
exposure monitoring will bk reviewed with an Industrial
Hygienist. Sampling may be conducted by the Industrial
Hygienist or by a member bf the Joint Health and Safety
Committee under the direction: of the Industrial Hygienist when
deemed appropriate. Proper arrangements shall be made to
permit the Union Health and Safety Representative of the Local
Committee to use the safety and industrial hygiene equipment
available to the Management members of the Local
Committee and in which the members of the Local Committee
have received training.

(c) - Provide 40 hours annual training for members of the
Local Committees, the Company to pay for lost time and
registration where necessary. Also provide appropriate education
and training in health and safety for all employees. In addition to
initial instruction, members of the Local Committees will receive
special&d training appropriate to the nature of the work
performed in their plants. The National Union Health and Safety
Department will be provided the opportunity to review and

158



participate in such training or instruction programs and make
necessary and desirable recommendations.

(d) - Permit the Union Health and Safety Representative of
the Local Committee: to participate in and observe Management
measurement or sampling of the occupational environment,
i n c l u d i n g  bresthing  z o n e  lsamples,  t h e  r e s u l t s  a n d
recommendations of which will be given to the Union members
of the Local Committee, in writing, and the results will be posted
as prescribed by legislation. The Union Health and Safety
Representative will take appropriate steps to inform a.ll employees
affected. Where corrective action is required the Unwon  members
ofthe  Local Committee will be informed of measures to be taken.
Results of aU breathing zone and appropriate area air samples will
be entered in the employee’s medical records. Such results shall
be provided upon request to the employee or the employee’s
author&d agent as prescribed by legislation.

(e) - Provide in writing to the Union members of the Local
Committees and on request, the National Committee any process
of biological, chemical or physical agents or combination of such
agents used or intended to be used in the work place, including
those in use by outside contractors, and the manner of use
including:

(1) the ingredients considered hazardous in keeping with
federal and provincial legislation thereof stating their full chemical
name or names.

(2) the composition stated in percentage ranges as legislated
where appropriate and the properties thereof.

(3) the toxicological effect thereof.

(4) the effect of exposure thereto whether by contact,
inhalation or ingestion.

(5) the protective measures used or to be used in respect
thereof.

(6) the emergency measures used or to be used, including
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a description of the remedies and antidotes to deal with exposure
in respect thereof.

(7) the effect of the use, handling and disposal thereof.

When a need arises that ’ ’ Full Chemical Information” on
a product is required, every effort will be made to obtain such
information. The information received will be shared with the
Local Committee for purposes of hazard assessment and shall be
protected as legislated.

Provide written notification to the Local Health and Safety
Committee of any ongoing changes in the make-up of chemical
products used in the plant.

(f) - Provide competent staff and medical facilities
adequate to implement its obligation as outlined in (g) below.

(g) - Provide to employees who are exposed to potentially
harmful agents or toxic materials, at no cost to them, those
medical services, physical examinations and other appropriate
tests including audiometric examinations, at a frequency and
extent necessary to determine whether the health of such
employees is being adversely affected. Also, to provide the
specific tests required for employees in jobs with special physical
requirements.

The Plant Doctor will be available to discuss privately with
an individual employee the medical results of tests performed by
the Company.

(h)  - Arrange for regular surveys of each plant by the
Corporation’s Industrial Health and Safety Staff and provide
special surveys at the request of either a plant management or the
National Union. Such survey reports and recommendations will
be provided to the National Union, the National Health and Safety
Committee and to the Union members of the Local Committee.
The Union Health and Safety Representative of the Local
Committee shall be allowed to accompany health and safety
specialists whenever hired by the Corporation to perform the
functions normally performed by the Corporation’s Industrial
Health and Safety Staff. Such specialists’ reports and
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recommendations will’be provided to the National Union, the
National Health and Safety Committee and to the Union mcmbenl
of the Local Committee.

(i) - Provide access, upon reasonable notice, to all
Corporation plants and locations to health and safety
representatives of the National Union. Reports on such surveys
will be provided to the Corporation.

(i) - Provide to the Union members of the Local
Committee and to the National Committee prompt notification of
fatal i t ies  and serious accidents .  Upon mak;ing  proper
arrangements, immediate investigation may be made of such
events by the National Union’s health and asafety  ,professionals
upon request.

Management shall also advise H&S Committees and the
National H&S Coordinator of fatalities and cr&ical  injuries
occurring in Chrysler U.S. facihties  within 2 days of Chrysler
Canada being notified. Additional information will also be
distributed in writing as received.

(k) - Provide monthly to the National Coordinator a
summary of the Accident Frequency and Severity reports for each
location.

The Union agrees to maintain in a confidential manner any
statistical data or proprietary information sup,plied to it under the
terms of this Memorandum of Understanding.

On the First shift each Thursday (or, if Thursday is not a
scheduled workday, another appropriate day) of each workweek,
the Steward in each district of each plant, and/or the appropriate
member of the Plant Shop Committee for such district, will
conduct a tour to determine whether safe, healthful and sanitary
conditions are being maintained. The Union Representative shall
report to the Union Health and Safety Representative of the Local
Committee any conditions which the Union Representative
believes to be in need of correction.
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On the frost  shift of the next scheduled work:day, the Union
Health and Safety Representative of the Local Committee will
conduct an investigation of those matters contained in the reports
of the various Plant Shop Committeepersons.  Those matters not
resolved as a result of such investigation may be placed on the
agenda of the regular conference between the Plant Shop
Committee and the Labour Relations Supervisor and discussed at
its next scheduled meeting or, in those situations the Union Health
and Safety Representative of the Local Committee deems urgent,
be referred directly to the National Committee.

This procedure shall not preclude the filing of a health and
safety grievance at Step 1 of the Grievance Procedure. The
primary responsibility of resolving differences involving health
and safety matters remains with the plant supervision and the local
Union representatives.

Grievances arising under these provisions shall not be in the
jurisdiction of the Appeal Board.

Nothing herein shall be construed to restrict any employee’s
rights under Section 23 of the Occupational Health and Safety
Act, 1978.

Dated and signed at Toronto, Ontario, this 15th day of
September, 1993.

162



LE-ITERS

(1) Joint National Environmental Committee

During these negotiations the Company demonstrated its
concern for the environment by outlining the programs and
policies which are in place in the plants and offices.

As well ,  the CAW has become deeply involved in
environmental issues, at both the National and local levels.

Therefore, it is agreed that to demonstrate this joint interest a
National Environmental Committee will be established by the
parties. The committee will consist of two people, the National
Health &Safety Coordinator and a Represenltative designated by
the Rrarident  of the National Union for the CAW an,d two people,
the Manager of Health & Safety and Manager of Environment
representing Chrysler Canada.

The National Committee shall:

-- Meet 3 times annually at mutually agreeable times and place to
review and discuss issues involving the environment, recycling
and energ:y conservation which pertain to Chrysler Canada
employees.

-- Develop and issuea joint statement regarding the environment,
recycling and energy conservation pertaining to C!hrysler
Canada employees.

-- Discuss and make recommendations regarding possible future
programs for the plants and offices concerning the
environment, recycling and energy conservation.

- - Promote and support ongoing programs in the plants and
offices relating to the environment, recycling and

- - Receive and discuss appropriate issues referred to them by the
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plants and offices.

- Develop and issue educational materials to employees and their
families concerning the environment, recycling and energy
conservation.

- Discuss other duties and. responsibilities of this Joint
Environmental Committee at its regular meetings as jointly
agreed on.

- Be agreed by the parties that this committee and its functions
will not be adversarial and its clear purpose is to promote
environmental awareness of all Chrysler Canada workers.

- Be agreed by the parties that environmental issues and statistics
pertaining to Chrysler Canada discussed at this committee are
to be held confidential if so requested by any member.

One year after the formation of this committee the parties must
agree to continue ita operation.

42) Journeyman/woman Heal th  and Safety
Training

During the current negotiatibns,  the parties discussed safety
training for Skilled Trades personnel. The importance of proper
training in such matters was acknowledged and the parties agreed
that adequate safety training should be provided.

The value of the present training programs (i.e. job hazard
analysis, 5minute  safety talks and safety procedures) we:re
recognized  and the Company agreed  to place emphasis on
improving their presentation.

The  Company is willing to continue to train
journeymen/women during the current contract and realizing  the
value of the experience to be gained from apprentice health and
safety training, promises to implementjoumeymen/women  safety
training for newly hired journeymen/women.



It was agreed that consistent with the needs of each plant, up
to 40 hours of Health and Safety training will be provided each
new journeyman/woman as soon as reasonably practicable after
employment.

The National Health and Safety Committee will provide
guidance to the Local Health and Safety Committees to ensurle
that the nature and quality of the content of ,the  training and the
method of providing the training meeta  the intent of this letter.

(:3) Apprentice Health and Safety Training

During the current negotiations, the parties discussed safety
training for sElled trades appremices.  The importance of proper
training, in such matters was acknowledged anld the parties agreed
that adequate safety training would be provided, consistent with
the requirements at each plant, to all apprentices of IJP to eighty
(80) hours duration. The method of providing this safety training
will be jointly established locally and will be reviewed by the
Local Joint Apprenticeship Committee and the Local Health and
Safety Committee. A copy of each revised schedule of shop
training and related training incorporating the safety training will
be forwarded to the National Apprentice Committee for approval.
The National Health and Safety Committee will provide guidance
to the Local Health &Safety Committees to ensure that the nature
and quality of the content of the training and the method of
providing the training meets the intent of this letter.

(4) Committeeperson Heatth  and Safety Training

During the recent negotiations the parties discussed the safety
training needs for plant shop committeepersons.

The parties agreed that every plant will undertake a safety
training program in order to assist the plant shop committeeperson
to be even more effective in achieving health and safety results in
the Committeeperson’s area.



To assist t.he  Committeeperson in this regard, it was agreed the
Committeepersons will participate in the Journeyman/woman
Health and Safety Training program and all pertinent Health and
Safety Training Programs presented to hourly personnel in their
plant. The Committeeperson’s alternate wiIl be allowed to
function during the period of time that the Committeeperson  is in
the classroom.

(5) Steward Heatth  and Safety Training

During the recent negotiations the parties discussed the need
for additional training of plant Stewards.

The 40-hour  Journeyman/woman Health and Safety Training
;Progra,m  will be offered to the Istewards  who have not received
the training and the stewardsi’ alternates wiIl be allowed to
function during production shifts when the steward is in
attendance at the training.

The parties also agreed  that every  plant undertake a safety
training program in order to assist the plant Steward to be more
effective in maintaining safe and healthy conditions in the area.

This training program will be developed at the National Level
and will include Company health and safety procedures,
legislation, ergonomics and procedures to address worker safety
concerns and ways to reduce work refusals.

The training will not exceed twenty-four (24) hours and may
be presented in increments of up to eight (8) hours as determined
at the National Level.

It is further agreed that the training wiU be coordinated by the
Local Joint Health and Safety Committee in the plants. It is
further understood that during a regular production shift, the
Steward’s alternate would function.

In the event the Health and Safety Representative of the Joint
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Health and Safety Committee attended or participated in the
training, time spent would not be counted as part of the allowance
under the Collective Agreement.

(IS) Alternate Health and Safety RepreseMatives
.I Training

At recent negotiations He&h  and Safety Rqlresentative
akemates weee discussed.

In order to aid the Health and Safety alternate to function with
confidence and with a knowledge of legislative requirements and
hazard awareness, the parties agreed that Health and Safety
alltemates  would receive the 40-hour Journeyman/woman Health
and Safety Training course.

Where the Health and Safety altema.te is a regular member of
the Joint Health and Safety Committee, he/she would be entitled
to receive Joint Health and Safety Committee training.

(‘7) New Employee Health & Safety Training

During the current negotiations the Company and the Union
discussed Health and Safety training for new employees. The
parties agreed that such training will include, but not be limited
to, the employee’s rights and duties under provincial legislation
and the role of the Local Joint Health and Safety C!ommittee.

Recognizing  that each plant may utilize  independent means to
achieve appropriate safety orientation, the Local Health and Safet;y
Committee may make recommendations regarding content and
presentation.

When classroom training is presented, a CAW inslructor  shall
participate.

New employees will be paid at the appropriate rate.
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(8) Health alnd Safety ~ertlfication Training

During the 1993 negomtiations  the parties agreetl, that given the
existing training structure and developing training policy at
Chrysler, certifrca;tion  training using, the Workplace Hlealth and
Safety Agency Co.re Certificatibn  Training Program will be given
to the full Joint Health and Safety Committees at all locations.

CAWIChrysler  instructors Iwho lhave been certified by the
Worker Health and Safety Centre, will conduct one training
session in the Windsor  area iand one training sessioln in the
Toronto area to accommodafe  the! Joint Health and Safety
Committee members from all Chrysler locations.

When fuxther  certification tr$ning is necessary due to a change
in the committee, the new Jo@ Health and Safety Commit&
member will be trained :localJy.

(9) Job Hazard Awarejless

During negotiations the parties discussed the Company’s
method of providing to the embloyees  information rega.rding the
hazards associated with their &rticular  job.

The procedure known as Job Hazmd  Analysis is recognixd  by
Management and Union alike is the best way of providing and
recording the employee’s unddrstanding  of job hazards.

Such instruction meets the Supervisors duty as legislated and
should be presented before staking the job.

Theparties also discussed the Company’s program with respect
to periodic safety talks with employees. These talks which are
usually conducted by members of plant supervision serve the
purpose of reminding the employees of the importance of safe
work practices and encourages awareness to potential hazards in
the workplace. Both parties share the view that conditions,
equipment and processes differ by plant and that safety talks must

168



of necessity be handled on a plant-by-plant basis.

The parties are aware that many individual plants have
developed safety talk procedures which are effective  in their
design and manner ofpresentation and which in some cases, make
use of recording and other mechanical devices. The review of
these programs is a proper subjec:t  for discussion by the National
Committee so that this informatioin  may be communicated to other
Chrysler Plants for their evaluation.

Further, the parties agreed that the content of safety talks and
method of delivery will be addressed by the Local Health and
Safety Committees and that they may develop and recommend
specific materials for inclusion in the program.

(‘IO)  CPR (81 First  Aid Traiining

During the current negotiations, the parties discussed the value
of CPR and fmt  aid training as a precaution against emergencies
that may arise in the plants during both production and
maintenance hours.

In order that trained workers may be present under such
emergencies, the Company agreed to pay tuition costs for
intereskd  employees to a maximum of one hourly rated employee:
in twenty-five. In addition to this number, Committeepersons and
Slewards  may attend.

It was understood that trainees would attend special  courses on
their own time.

Further, the parties agreed that the content of the first aid and
CPR  training ,will be addressed by the National Joint Health and
Safety Committee and that they may develop and recommend
specific materials for inclusion in the program.
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(11) Protective Clothing anti  Personal Protective
Equipment (P.P.E.)

In the course of the current negotiations between lChrysler
Canada Ltd. and the CAW, we have advised you that it is the
policy of the Corporation to issue protective clothing and P.P.E.
on the basis of the need for such clothing and P.P.E.  on a
particular job.

In making the determination of the need for promotive  clothing
and P.P.E.  consideration must be given to factors such as safety
and job requirements.

Management inform4  the Union that it ,would be contrary to
Corporation policy for its superviso~rs  to indiscriminately and
capriciously withdraw protective clothing and P.P.E.  which had
been issued in accordance with the principles outlined above. The
Corporation’s policy is that protective clothing and P.P’.E. may
only be withdrawn with the discontinuance  of an operation for
which it had been issued or where the conditions for which the
protective clothing and P.P.E.  was issued no longer pertains or
where the issuance or retention is no longer consistent with the
basic policy statement outlined above.

Where appropriate the Supervisor must properly instruct the
worker on use, fit, care and storage of P.P.E.

Each location may develop alprogram  to lprovide to employees
external appliances, i.e. wrist,! elbow or knee braces when the
need is recognized  by the Company Do’ctor. It should be
recognized  that these appliances are not a Iermanent  solution to
the problem,

When such a device is preshribed  the Doctor will advise the
plant to review the operation for possible ergonomic
improvement, through the JointlHealth  and Safety Committee a:nd
plant Ergonomist.

Complaints arising in connection with the administration of the
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foregoing should be taken up with the supervisor, and, if
unresolved, with the Labour Relations Supervisor.

(12) Safety Glasses

The Corporation will provide prescription safety glasses to
seniority employees and temporary part-time employees after
working 90 shifts working on a job or in an area where eye
protection is a company requirement provided the employee
furnishes a prescription from the employee’s own doctor or
optometrist. The Corporation will replacesuch glasses if damaged
by a cause attributable to the employment or if the employee
presents a new and different prescription from the doctor or
optometrist. The Corporation will establish the standards and
specifications for the frames and lenses and will select the
manufacturing source.

The parties agreed a wider selection of frames and colours
would be desirable.

It was agreed, a.fter negotiat.ions,  effort would be made to
increase the available frame selection  within t.he  limi.tations  of our
safety approval and competitive purchasing policies.

Further the parties agree that a 100%  Eye Safety Program is
desirable in certain plants and areas and the Union will support
such programs whe.re they are warranted for safety reasons.

(13)  !Safety  Shoes

During the recent negotiatiorxs  the parties discussed a subsidy
towards the purchase of safety shoes. The Company agreeci  to pa:y
seniority employees actively at work up to isevent,y-five  dollars
towards the purchase of safety footwear from ICompany-approved
sources, not more often than once each year, through the Payroll
Deduction Program. It is understood that if the shoes are
purchased for less than sixty-five dollars, the amount paid by the
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Company will be the actual cost of the shoes. An employee who
elects to purchase safety footwear in accordance with this
understanding will be required to wear such footwear on the job.

It is understood by the parties that employees hired by the
Company as vacation replacements, more commonly referred to
by the parties as “summer students” and T.P.T.‘s,  will not be
entitled to pajrticipate in this program.

(14)  Chemical Hazard Training

During the course of negotiations the pa&s agreed that
chemical hazard training would be provided to those employees
who have not yet been trained.

It was also agreed:

(a) the program is a joint effort

(b) training information was jointly established

(c) classroom training is used at each location

(d) Training Time - R hours of basic training plus pertinent
hazardous material modules of 30 to 45 minutes each.

(15)  Hands Out  of Point of Operation

During negotiations the parties discussed the Corporation’s
;policy with respect to eliminating the danger resulting from the
necessity of employees exposing their hands to the dies in a pow’er
;press  or similar equipment.

The ultimate objective of the Corporation is to eliminate
through engineering and process d,evelopment  the n,eed for
operators to expose their hands. Where the need continues to
exist, appropriate safeguards are employed, such as hand tools,
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brake monitors, safety blocks, sensing devices, lockout
procedures, mechanical interlocks, guarding, and dual operator
controls.

To further enhance protection, when process or engineering
changes are planned the Health & Safety Representatives will be
consulted and may make recommendations to management for
improvement.

(16)  Health & Safety - Working Alone

During the negotiations leading to the current collective
bargaining agreement the parties discussed the Corporation’s
policy with respect to the assignment of employees to work in
isolated areas. Each local Health and Safety Committee shall ’
assess the work activities in their plant to determine those specific
work activities they consider hazardous for working alone and
shall make recommendations to local Management for
consideration. It is the policy of the Corporation that when such
assignments are recognized  as potentially hazardous, appropriate
precautions are taken, Such precautions include providing air
sampling and ventilation when necessary, necessary protective
equipment, a reliable communication system, appropriate
personnel surveillance arrangements, training and, as required,
adequate support personnel. This will not change 05 restrict any
mutually satisfactory local practice.

A Working Alone procedure will be developed at the National
Level which will provide guidance for development of local
procedures.

(17) Lockout/Tagout Program

During the current negotiations, the parties discussed the
C!orporation’s S a f e t y  M a n d a t o r y  hxtruction SMI 107  -
’ ’ Procedure for Neutral&g and Locking Out Energy !Sources
for Machinery Equipment and Facility Services.” and :specific
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plant lock-out procedures. It is recognized  by both ;parties that an
effective lockoutltagout  program can only be implemented at the
plant level. In order to remain effective, this program must be
reviewed and reemphasized.

It was agreed a formal Lock-Out Training Program will be
jointly developed at the National Level which will be an 8 hour
program.

The Corporation will instruct the management of each plant to
review the plant’s specific lockout procedures program with the
Local Joint Committee on Health and Safety and a member of the
plant Shop Committee . It is understood that the Local Health and
Safety Committee may discuss the procedures with plant
management and develop them further to meet legislative
requirements, There shall be an effective lockout/tagout  program
in each plant and any and all employees required to work on
machinery, equipment or systems where lockout is required shall
receive training in accordance with the program.

It is understood the formal Lock-Out Training Program will
prepare users of the procedure lfor generic lock-out application.
For complex equipment employees using specific lock-out
procedures will receiveinstruction from their supervisor. Further,
users of plant lock-out procedures will receive one hour refresher
instruction annually.

(16)  New, Rebuilt or Relocated  Equipment

During current negotiations the parties discussed the Union
concern regarding the timely installation of necessary safety
measures on new, rebuilt or relocated equipment.

The Company shares the Union’s concern and assured the
‘Union that it will give priority to such neeessap/ measures on
new and relocated equipment where these measures are required
to protect the health of employees.

174



Proper guarding will be in place and adequate training will be
provided to the operator to protect the operator’s safety.

It is a Company policy to encourage members of the Joint
Health and Safety Committee to inspect, where practicable, such
installations prior to start up with a view to providing
recommendations to Management.

The Company willcontinueits present purchasing specification
of 85dBA noise level for any new equipment. Plant personnel
will make every effort to insure that any equipment built in house
will also adhere to the 85dBA  requirement where practicable.

(‘19) Iirgorromics

During the current negotiations the parties discussed the value
of the application of Ergonomics in the Chrysler plants.

The Company assured the Union that it is committed to efforts,
where feasible, to improve the interface of employees with the
workplace. Accordingly, each Plant Manager will designate an
Industrial Engineer, or another qualified member of Management,
to have responsibilities for Ergonomics. In carrying out job
station design at introduction of new process or procedure or the
changing of job assignments all Industrial Engineers shall use an
Ergonomics check list. The check list will be explained to the
JHSC before its launch when they may make recommendations.
The check list may in the future be computerized.  The Local
Health and Safety Committees will address Ergonomic concerns
on a continuing basis with this plant Management designate.

In 1990  the Local Health and Safety Committees received 40
hours of ergonomic training with a view to raising committee
awareness to ergonomic problems.

When new Health and Safety Representatives are appointed or
elected the National Committee will make arrangements for their
training internally.
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It is intended the Local Joint Health and Safety Committees
will address ergonomic needs on a priority basis and work
progressively toward improving workplace/employee interface.
When an ergonomic wncem  is beyond the scope of the parties
and requires further expertise, a consultant may be hired to
evaluate the problem. When the parties agree upon ergonomic
solutions, they will be implemented on a priority basis.

In addition, where New Technology is to be introduced into a
plant, the Joint Health and Safety Committee will be given the
opportunity to review the technological changes and to make
recommendations with respect to Ergonomic concerns.

(20) Heat

In our recent negotiations the parties mutually recognized  the
desirability of an orderly procedure for accommodating employee
requests to be excused from -work during periods of excessively
hot weather.

During such periods it is the Corporation’s general procedure
to honour the requests of individual employees to be excused from
work up to the number that can be spared.

When the number of employees requesting permission to be
excused would, if granted, affect the efficiency of the operations,
the Corporation is prepared to give full and complete
consideration to a written request by the Union to the Plant
Superintendent to suspend or shorten the scheduled hours of
work.

In making its decision management will give due regard to the
requirements of the plant, the existing conditions in the plant and
the desires of employees. Consistent with the maintenance of
efficient plant operations, every effort will be made to excuse
employees in a reasonable time as replacements become available.

In our discussions today, we agreed that it would be useful for
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representatives of the Corporation and Union including the
lrlational Health and Safety Co-ordlnator  and Health and Safety
Representatives to meet on or before May 15 in each year to
discuss the implementation of the matters raised in this letter with
a view toward maintaining normal operating schedules during
periods of excessively hot weather.

During excessively hot weather, Plant Management may
provide Electrolyte Replacement drinks to those employees
affected.

(21)  Heat Stress Index

During current negotiations Heat Stress conditions for
individuals and groups were discussed.

It was agreed that Plant Management will meet with the Plant
Committee and Local Joint Health and Safety Committee to
discuss ways of reducing Heat Stress as well as monitoring and
communications.

The Heat Stress Index recommended by ACGIH and adopted
by the Ministry of Labour is calculated using readings which
include temperature, humidity, radiant heat and air flow and are
compared with established allowable levels of Heat Stress which
take into account work intensity and relief time.

When Heat Stress conditions prevail, the Local Joint Health
and Safety Committee will monitor temperature and humidity and
inform Management and Union of their fmdings.

Affected workers will be informed of such findings and
a:ppropriate relief measures including those developed by the
Clhrysler Meclical Department will be employed.

Prior to conditions exceeding the ACGIH  Index for Heat
Stress, Plant Management and the Health and Safety Committee
will meet with the Plant Committees and discuss options available
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to Management in the event conditions worsen.

(22) Medical Surveillance Programs

During the current negotiations the Union expressed a desire
to be informed when safety related medical surveillance programs
are being conducted at Chrysler locations. The Company stated
to the Union that at the request  of the National Health and Safety
Committee the Plant Doctor will meet with and inform the Local
Health and Safety Committee of these programs.

In addition, the Company Medical Director may attend
National Committee meetings when specific discussion items are
raised in advance by the Union.

It was further agreed  immediately after negotiations the
National Health and Safety Committee will meet with Company
Medical Director with a view of establishing an internal mortality
tracking procedure within the Medical Surveillance Program.

(23) Review of Medical Department Programs

During current negotiations the Union requested the
opportunity to review Medical Department programs at Chrysler
Canada plants.

This letter will confirm that the Company is prepared to
arrange for the Company Medical Director to meet with the
National Health and Safety Committee, at a mutually agreeable
time, to review Company medical programs and policies. This
review is limited to matters of non accessibility of medical
records, medical department 1 organization,  compliance with
Designated Substances Regulations, medical Iprograms  and
Policies, or other mutually agreed to issues submitted in advance
of such meeting by members of the National HeAlth and Safety
Committee.
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Further, the Company will provide one copy of the Corporate
Occupational Health Services Manual to the CAW National
Health and Safety Coordinator with the clear understanding it is
for the internal use of the National Coordinator relating to
Medical Department Program Review. The Manual provided  will
remain tlhe property of the Cm-poration  and shall nclt be
reproduced, published or distributed.

(24)  Confidential Medical lntormatioil

During the current negotiations the parties discussed the
confidentiality and disclosure provisions of the Health Disciplines
Act (Ontario).

The Company will instruct its medical department to review
this matter with the National Health and Safety Committee at an
eafly date: with the objective of developing an understanding of
the requirements of the pet.

I:n the interim, it is understood that t,he  Company’s medical
department will provide, upon quest, and as prescribed by
legklation and interpreted by the College of Physicians and
Surgeons of Ontario to each employee or the cmplo:yee’s
author&d agent, the results of any examination o:r treatment
performed by the Company’s mediczldepartment. Information of
a personal nature may be released only at the discretion of the
physician.

It is understood that the Union is not automatically an
authorized  agent as described in the Health Disciplines Act
(Ontario).

(25) Infectious/Communicable Diseases

During the current negotiations the parties discussed the role
of the Corporate Medical Department, the National Joint
Committee on Health and Safety and Local Health and Safety
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Committees in relation to infectious/communicable diseases in the
workplace.

Management informed the Union that it will instruct the
Medical Department to review this matter with the National
Health and Safety Committee at an early date with the objective
of developing acceptable procedures on notification,
communication, education and medical review at all locations.

(26)  Liquid and  Air Supply Systems

During current negotiations the Company agreed that, within
six (6) months of the signing of this Agreement, it will provide to
the National Health & Safety Committee the following
information:

(1) An inventory of all liquid and air supply systems.

(2) An Inspection/Preventive Maintenance Program for each
system.

(3) Microbiological, Programs for each system that include
full. chemical formulation for all compound used and
usage records.

(4) A medical review program for each location,

(5) Emergency procedures for each location.

The foregoing to be implemented in full consideration with
local Joint Health & Safety Committees.

(27)  Noise Abatement Program

During the current negotiations, the parties discussed various
aspects of noise abatement in the Company’s plants.
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It is evident that the problem of noise varies in kind and
intensity in each plant. Thus, it is not feasible to establish a
specific noise abatementprogram generally applicable throughout
all the Company’s facilities.

It was also agreed  that a Noise Committee comprised of
Union/Management members will oversee noise abatement across
the plant. This committee will also make any recommendations to
senior management, on a priority basis, of those areas deemed to
be over the legislated requirements, and assist in the plans to
undertake progressive improvements.

Management also agreed that a consultant may be engaged for
purposes of assisting in the determination of recommended
improvements.

The parties further agreed to conduct audiometric tests annually
for those employees who work, on a regular basis, in areas where
noise exceeds 85 dBA. Further, permanent records of noise will
be maintained at each plant location.

When new equipment is purchased the Company will continue
its present purchasing policy of 85 dBA  with regard to noise.

(28)  Chemical Information

During the current negotiations the parties discussed the need
to have information on all hazardous chemicals before they enter
the plant.

Toxic Use Control

The Company supports the principle of toxic use reduction
through its policy and programs. Materials and processes shall be
formulated to eliminate wherever feasible, constituents that are
considered potentially hazardous or that could possibly harm the
environm,ent  or health of the customer or employee or adversely
affect the occupational safety of an employee.
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Hazardous Material Permit Svstem

The Company assured the Union that it intends, by means of
its Hazardous Material Permit System to evaluate hazardous
materials before introducing them into the workplace. This
program includes hazardous materials which a contractor would
use on our premises and to which company employees would be
exposed. The Company will continue its efforts in this regard and
the Hazardous Materials Committee will review local procedures
for approval of all hazardous materials coming into the plant.

Hazardous Communication Sheets

Additionally, the Company agreed that the management and
union members of the Local Health and Safety Committee will be
members of the Local Plant Hazardous Materials Control
Committee, and that a copy of the local Hazard Communication
Sheet Binder would be supplied to the Union member of the Local
Health and Safety Committees for their use.

Binders will be updated promptly after receipt of revisions by
Plant Management.

It is understood that use of these binders and the contents
therein, and any other information provided, shall be limited to
the purpose of evaluating a process, job or hazard and shall not
be reproduced, published and/or  distributed for any other
purpose. In providing Hazard Communication Sheets, the
Company agreed to provide information regarding chemicals, as
listed in the Regulation Respecting Control of Exposure to
Biological or Chemical Agents and the WHMIS list of controlled
substances along with percentage ranges according to WHMIS by
November 30, 1987.  Furthermore, where there is a specific
concern regarding a hazardous material, the Local Health and
Safety Committee will be provided with additional pertinent
information.
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(29) Chemical Data Link CCOHS

During the current negotiations, the parties discussed the
desirability of accessing the on-line information systems of the
Canadian Centre On Occupational Health and Safety and making
this information available to Local Joint Health and Safety
Committees.

Management informed the Union that it would, at an early
date, complete the necessary arrangements with CCOHS to use
this system at all plant locations. It also informed the Union that
it would co-operate with the Union in conducting on site training
for Local Joint Health and Safety Committee members and that as
early as possible, as suitable terminals become available,
arrangements will be made to make them accessible to Local Joint
Health and Safety members.

(30)  Records of Breathing Zone Exposure

During the current negotiations the Company assured the
Union that results of all breathing zone samples taken in our
Canadian plants be entered in/on the employee’s medical file.

Further where it has been established by a nurse or doctor
because of a visit to first aid that an employee has had an
exposure to a workplace chemical or process emission, the nurse
or doctor shall enter the part number of the chemical and/or the
chemical name on the employee’s medical file.

(31) Canadian Health Research

During the current negotiations the parties devoted
considerable attention to the subject of occupational health within
groups of Chrysler employees represented by the CAW.

The Company recognizes  that there is value in health research
and will pursue jointly with the CAW, proposals for occupational
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health and engineering control research studies by reputable
institutes and/or universities. It was understood that such research
would be funded by other than Company sources.

Such proposals should be directed to the National Health and
Safety Committee.

(32)  Preventive Maintenance

During the current negotiations, the Company and the Union
discussed problems associated with maintaining a safe working
environment. The Company assured the Union of its continued
recognition of the value of a sound Preventive Maintenance
Program and the need to maintain, with priority, the high safety
standards established for machinery and equipment.

The Supervisor in each work area continues to be responsible
for. assuring proper preventive maintenance and follow-up to
provide a safe work environment. In addition, in order to assure
that the implementation of safety-related maintenance work is
followed up promptly, local Management will advise the Local
Health and Safety Committee of the individual  individuals who
have the responsibility of prioritizing  maintenance work
assignments in relation to safety matters.

(33)  Health and Safety - Use of Camera

During the current negotiations, it was agreed  that a plant
camera be provided to the Local Joint Committee on Health and
Safety and kept in a place where it is readily available so it can
be used as an aid in conducting joint investigations and
inspections where special circumstances dictate the need, such as
where photographs are necessary to enable the Local Joint
Committee to adequately explain or describe serious safety or
health problems to responsible plant management. The Local Joint
Committee may also use the camera to photograph health and
safety items that are being referred to the National Joint
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Committee on Health and Safety.

The camera will be made available for use by each member of
the Committee and photographs jointly reviewed at the earliest
opportunity. Such photographs shall remain the property of the
Corporation and shall be for the internal use of the Local and
National Joint Committees only and shall not be reproduced,
published or distributed.

In those plants in which a video camera is available the Local
Joint Committee on Health and Safety will be permitted its use as
an aid in conducting joint investigations and inspections where
special circumstances dictate the need, such as where a video
camera is needed to photograph health and safety items that are
being referred to the National Joint Committee on Health and
Safety.

Upon request, the Union member oftheLoca1 Joint Committee
on Health and Safety will be provided with a copy of video tape
which relates to health and safety matters in the plant. Such
video tapes shall remain the property of the Corporation and shall
be for the internal use of the Local and National Joint Committees
only and shall not be reproduced, published or distributed.

(34) Contact Procedure of Heatth  & Safety
Representative for Work Refusal

In the event of a work refusal under the Occupational Health
and Safety Act occurring on the same shift aa the regular Health
and Safety Representative, it will be our procedure to call the
Health and Safety Representative.

Where a work refusal occurs on an off shift, the Health and
Safety Representative will be notified by calling said Health and
Safety Representative at a telephone number which is listed with
Management for that purpose. If the Health and Safety
Representative cannot be reached we will endeavour to contact the
designated replacement provided said designated replacement too
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has submitted a telephone number to Management.

Should we be unable to reach the regular Health and Safety
Representative, or the designated replacement, we will contact
the Steward for the area who, from our experience, is usually
present when a work refusal occurs.

(35) Official Safety Complaint Form

At recent negotiations, the parties agreed where worker
concerns for Health and Safety are raised with a Supervisor, an
Official Safety Complaint Form:

1. Will be completed by the Supervisor when made aware of the
problem.

2. The Supervisor will retain a copy of the Complaint form and
supply a copy to the Area Manager concerned. The Area
Manager/Superintendent must log and file all forms in the
Division Safety Complaint Log Book.

3. The remainder of the form will then be sent to the Company
Safety Co-ordinator.

4. The Company Safety Coordinator will log and track the
Complaint form by number.

5. The Company Safety Co-ordinator  will distribute copies of the
form to the service function requested and the Union.

6. It is the Supervisor’s responsibility to follow-up advising the
worker of progress toward resolution of the Complaint.

7. When the Complaint is resolved to the satisfaction of the Area
Manager/Superintendent, the Supervisor must send a copy of
the form to the Safety Department for completion of the log
entry.
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8. The Official Safety Complaint Form will be recognizcd  by
Maintenance, Manufacturing, Engineering and other service
divisions as requiring TOP PRIORITY.

9. Matters not resolved by this procedure after all steps have
been :foUowed may be placed on an agenda and presented
by the Health and Safety Committee to the Manufacturing
Engineering Manager/General Superintendent Maintenance or
equivalent.

(36)  Minute of Silence

During the course of these negotiations the Union requested a
minute of silence be observed in the plants covered by this
Agreement in memory of those persons who have died in
industrial accidents. Such moment of silence will be observed
each year on April 28,  at 11:GU a.m. or at such time as
determined by local plant management which will have the least
impact on plant operations.

To mark the observance flags will be lowered to half staff.

(37)  Lift Truck/Vertaliff Driver Training

During the current negotiations the parties discussed the value
of formal Lift Truck Driver Training.

It was agreed the Training will be jointly approved at the
national level and will be conducted in both classroom and
practical settings.

The training is considered suitable for delivery by
Management and CAW Instructors.

Vertalift  (Zoom Boom/Scissor Lift) Training is also desirable.
It is recognized,  equipment varies from location to location and
the training is best developed locally. The training will also be
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conducted in both classroom and practical settings.

This training will become a part of the Licencing  procedure in
each plant.

Recognition is given for Lift Truck training recently conducted
by Management and CAW plant trainers in some plants and a
refresher course will be specially designed to ensure all drivers
are competent under the licencing  procedure.

The refresher course will be structured so that each driver wilI
have had the equivalent of 8 hours training.

Those employees who will be included are those Material
Handlers, Maintenance Workers and Janitors normally assigned
to Lift Truck or Vertalift  driving.

The combined program will be developed to suit the needs of
specific groups and shall in no case exceed 8 hours in duration.

(38) Janitors/Booth Cleaners

During the 1990 negotiations the parties discussed the value
of Basic Health and Safety Training for Janitors/Booth Cleaners.
It was agreed all Janitors/Booth Cleaners receive 40 hours Health
and Safety Training.

The training may be divided into 8 hour modules and presented
on a regular basis throughout the life of the agreement.

Training was developed nationally in cooperation withthe local
Health and Safety Committees and contained both generic and
Plant specific training.

The National Health and Safety Committee will continue to
provide guidance to ensure the nature and quality of content and
method of presentation meets the intent of this letter.
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(39)  Aids T’rainimg

At the recent negotiations it was agreed that. a training module
on AIDS was developed at the National level and that the training
was presented to all Health and Safety Representatives during the
1990 contract.

The training was incorporated into the Joint Health and Safety
Committee annual training and will not exceed three  (3) hours.
The module may be repeated as required at future Joint Health
and Safety Committee Annual Training sessions.

(40) Joint Heaith & Safety Committees Duties and
Respansibilities

During the current negotiations the parties discussed the
desirability of further enhancing the effectiveness of the plant
Joint Health and Safety Committees.

The importance of a high profile, non adversarial, Joint
management oftheplant  Health and Safety programs to safeguard
workers Health and Safety was recognized.

It is agreed the National Health and Safety Coordinator and the.
Manager of Occupational Health and Safety will meet shortly aftex
negotiations  to clarify the Joint duties and responsibilities of the
committees in each plant and present these at the earliest
opportunity at the Annual Joint Health and Safety Committee
Training.

Recognized  Committee duties and responsibilities, when
shared, will further improve Committee relationships, promote:
growth of the committees success through making each
committeeperson responsible for formal investigation, analysis,
reporting and recommending improve.ments,  in areas such as
Accident Control, Hazard Recognition and Removal, Legislation
Compliance, Corporate Health and Safety Policy and Program
Compliance.
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Through greater participation improved communication and
greater responsibility for Health and Safety Committees Chrysler
and the CAW will be belter equipped to jointly me& the challenge
of Hczdth and Safety in the future.

(41)  Joint StNement on HeFaIth and Safety Work
Refusals

During the current negotiations the Company and the Union
reaffirmed their commitment to provide a safe and healthy
workplace for employees. The parties agreed that practical
solutions to health and safety concerns arc best achieved by
responding to such concerns in a prompt and cooperative manner.

The Company recognizes  that the workers’ right to refuse to
work is clearly defined  in provincial health and safety legislation
and is an integral part of employee rights in the workplace.
However, the parties recognize  the importance of resolving health
and safety concerns before they become work refusals and without
loss of production.

The Company expressed its concern over employee health and
safety work refusals where Supervisors have no prior knowledge
of such concerns or dangers. The parties acknowledged that in
these cases it is detrimental to Company and Union efforts to
pro&t the health and safety of workers. In addition, production
lost during such refusals has a negative impact on the Company’s
competitive position and the job security of employees.

(42)  Substance Abuse/Drug Testing

During 1993  negotiations, the Compan,y  and the Union had
comprehensive discussions regarding the issue of employee
substance abuse. In this regard, the palties agreed  that the
consumption of certain drugs and/or alcohol may impair an
employee’s health and endanger his/her safety, or that of fellow
employees and the public at large. As worker health and safety
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are of paramount concern to the: Company and the Union, the
parties are committed to improving the well-being of employees
and maintaining a safe workplace through the effective!
implemsntation  of the Employee Assistance actd Substance Abuse:
Program.

During these negotiations, the parties also discussed at length
the issue of mandatolly drug and alcoholi  testing in the workplace,
In recenlt years, this issue has been the subject of considerable
public debate and a number of legal cases in various jurisdictions.
The parties agreed that the debate: and case law in this area is stilt
evolving and it is yet unclear whether such testing will be:
unconditionally supported by the courts.

Some governments have also ‘introduced mandatory drug and
alcohol testing laws for speciiic job’ functions. These laws;
rccognixe  the concerns of a number of these legislators  reg,arding
the adverse effects of substance abuse on families, the workplace
and the general public.

The parties acknowledged that as the public gains a broader
understanding of the costs and dangers associated with substance
abuse, other governments may also introduce such laws and apply
them more broadly.

Prior to any introduction of such legislation in Canada, the:
Company will not introduce drug testing into the workpla.ce.

(43)  Computers

During recent negotiations the parties discussed the needs of
Union H&&h  and Safcty Representatives with regard to improving
communications and tracking of information.

The Company ,wiU provide: a computer complete with
appropriate solhvare  for use by the Plant Union and Health  and
Safety Fleprescntative(s).  Training on the use of the computers
will be provided as soon as possible after placement  of the
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computers.

The Union assured the i Comlpany,  Health and Safety
Representatives would share in the work of the H&h and Safety
Department by producing standing reports and Health  and Safety
minutes. Further  i t  was hgrecd the  Hcakh  and Safety
Representative will use the computer to track plant Health a.nd
Safety Audits as prescribed. ;

The comIputers  are Company property and as such will be
subject to software content a&s. Recogniziig cost impact on
smaller plants the compute4  will be installed at Windsor
Assembly iPlant,  Pillette  Road Truck Assembly Plant and
Bramalea  Assembly Plant. When computers become available,
A jax  T r im  P l an t  and  Etobicoke  C a s t i n g  IPlant wi l l  be
appropriately equipped.

I

(44)  Violence Agalinst  *omen

The parties rccognize  that women sometimes face situations of
violence or abuse in their personal1 life that may affect their
attendance or performance at work. The parties agree that when
there :is adquate  verification from a recognized  professional (i.e.
doctor, lawyer, professional counsellor), a woman who is in an
abusive or violent personal situation will not be subjected to
discipline without giving full consideration IO the facts io the case
of each individual and the circumstances surrounding the incident
otherwise supportive of discip@e. This :statement  of intent is
subject to a standard of good faith o.n the part of the Company,
the Union and affected employees, and will not be utilized  by the
Union or employees to subvert thle application of otherwise
appropriate discip:hnary measuies.

(45)  Communicath  07 Workplace Harassment
Policy and  Praoced$we

The joint Workplace Harassment Policy and Procedure
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(Section 4 of the Production and Maintenance Agreement) will be
detailed in the Chrysler Canada Ltd. Safety and Conduct Guide
which will be revised and reprinted within six (6) months,  of thf:
signing of the Collective Agreement.

Following the signing ofthe Collective Agreement, information
regarding this new joint policy and procedure will be
communicatecl  to the workforce through local Union newsletters,
Chrysler Canada Times articles, pay dub  messages and bulletin
board notices.,

(46) Opticma Premiums/‘Unlon  Dues Deductions

During these negotiations the]% was discussion concerning  tlx
deduction of Union dues : and OptionaYDependent  Group Lifie
Insurance Premiums from the same pa:y cheque and the financia.1
impact this may have for the employsc: in certain situations.

It was agmd  that Union dues willI continue ta be dcducti
from the fast pay of the month. Optional and Dependent Group
Ldfe  Insurance Premium deductions will be liken from the seconld
or subsequent weeks provided tlhere is sufficient aimings.

(47)  Benefit  Phns Reprstsentntives

The National Union CAW, may designate, a Benefit Plans
FLepresentative  for each Corporation plant of ‘101  or more
employees. The maximum number of hours per week in which
each Benefit Plans Representative will be allowed to function shall
be determined on the basis of I.he number of employees in the
plant in accordance with the following schedule:

Plant
Number of Employees Hours Per Week

_--- p-p--,
1501 or mom 40
1500 to 1201 24
1200 to 601 16
600 to 101 8
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Adjustments shall be made twice each calendar year in the
maximum number of hou,rs  each Ben&t Plans Representative will
be allowed to fuaction. Adjustmenba  shall be effective (1) the
second pay period in May, based on the number of hourly
employees on the active roll in the plant on the third Wednesday
of the preceding month of April, and (2) the second pay period in
November, based on the number OF hourly employees on t.he
active roll in the plant on the third Wednmday  o:F the preceding
month of October.

1. ‘The Benefit Plans Representative shall be selected by the
National Union CAW, from among those hourly employees who
have seniority under the IProduction  and Maintenance Agreement
and who at the time of selection are at work in the Corporation
plant in which the Benefit Plans Representative is to function.
The Benefit Plans Representative shall represent all employees
at the plant represented by the Local Union from which said
Benefit Plans Representative is designated with respect to the
Pension Plan, the Insurance Program anld the Supplemental
Unem:ployment  Benefit F’lan.

2. 13enefit  Plans Representatives shall carry out the duties of
Union reprerlentatives  specified in the Pension Plan, the Insurance
Program and theSupplemental  Unemployme.nt  Benefit Plan. Other
Union representatives in the plant in which a Benelit  Pla:ns
Representative has been designated shall not participate in benefit
plan mattera except insofar as any one of them has been
designated to act as the second member of a local committee
pursuant to the Supplemental Unemployment Benefit Plan.
IDuties  of the Benefit Plans Representatives are:

(a) To function in place of the Chairperson of the Plant
Shop Commi,ttee  for the purposes of Article X Sec:tion (3) of the
Pension Plan for the plant for which ihe Chairperson functions.

(b) To function aIs a member of the Local committee
provided in A&cle (V) Section (2) (b) 7 of the SUB plan.
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(c) To discuss with designated representatives o.P plant
management those questions regarding a benej’lt  Plan or Program.

3. The .Benefit Plans Representative shall not participate in
the grievance procedure and those matters with which such
Benefit Plans Representative deals shall not. be subject to the
grievance procedure but shall be subject to the revie.w procedure
specified in the appropriate Plan or Program.

4,.  A 8enefit Plans Representative shall not function as
provided herein unless and until the National Union (a) sends
written notice to the Corporation of the name of the employee, the
plant, department, and (b) until the Cor,poration advises the plant
of the designation and the effective date thereof.

5. A Benefit Plans Representative shall cease to function
as provided herein upon receilpt  of written notice from the
National Union to the Corporation. Such notice shall include the
sa,me  identification information specified in 4 above,

6. Benefit Plans Representatives shall be subject to the
following:

(a) When a Benefit Plans Representative is permitted time away
from work less than 40 hours a week the designation of the time
away from work shall continue to be made by mutual agreemen’t
br%weenI  the Local ZJnion  and Plant Management.

(b) The Benefit Plans Representative shall report to the
Supervisor concerned at the start of the shift and sh,aU  advise the
Supervisor when wishing to leave work to handle a benetit plan
matter and shall report to the Supervisor when that matter has
been disposed of.

(c) If it is necessary for the IBenefit  Plans Representative to
speak to an employee about a benefit plan matter, the IBenefit
Plans Representative will make prior arrangements w.ith the
employee’s Supervisor to do so.
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(d) The privilege of a Benefit Plans Representative to leave
work during regular working hours without loss of pay is subject
to the conditions (i) that the time be devoted to the prompt
handling of matters, which are proper pursuant to the terms of
this b&er; (ii) that the privilege not be abused and (iii) that the
Benefit Plans Representative will do the work which is assigned
at all times except when it is necessary to leave ,work to handle
benefit plan matters.

(e) The Renefit  Plans Representative will not ble scheduled for
Saturday, Sunday, holiday or daily overtime work except a!i a
regular employee in the department a.nd  when so echeduled shall
not function as a Benefit Plans Representative; provided,
however, when more than 50%  of the regular hourly work force
in a plant of 1501  or more hourly employees are scheduled  to
work during hours for which they are entitled to receive ,premium
pay under either !iection (63) or Section (64)  of the Production
and Mlaintenance  Agreement, the Benefit Plans RqTresentative for
that plant will also be scheduled to work and to function au a
Benefit Plans Representative during lsuch hours.

(f) During a temporary adjustment in a plant of 1501 or more
employees the Benefit Plans Representative shall ‘be permitted to
perform the functions of the Representative’s office when fifty
percent (50%)  or more of the people on the Benefit Pla.ns
Representatine’s  shift are working.

7. The Benefit Plans Representative shall be assigned to the
first shift and shall be subject to the provisions of Section (14) of
the Production and Maintenance Agreement.

The National Union m a y  designate in writing to the
Corporation from among seniority employees at work on the first
shift at a plant a permanent alternate to function when the Benefit
Plans Representative is to be away from the plant for at leas% a
full shift and plant management receives advance written
notification of such absence or, if the expected absence is due to
Union, business, approval from the Nationa,l  Union.
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The permanent alternate shall not ble deemed to be included
among Committeepersons and Officers covered by the appylicable
Plant Special Provisions.

When repllacing  the  Benef i t  Plans  Rlepresentative, the
permanent alternate shall be Isubject  to all the provisions
applicable to E)enefit  Plans Representative.

(4l8) CAW National Health1  and Safety Co-ordinator

Discussions w e r e  h e l d  c o n c e r n i n g  t h e  d u t i e s  a n d
responsibilities of a CAW National Health and Safety
Coordinator.

The Coordinator will be appointed by the CAW President and.
any complaints, should they arise, relative to the Coordinator’s
performance may be referred to the President’s Oflice.

The Coordinator’s role is to promote a policy of problem1
solving, internal responsibility, and a non-adversarial relationship
between the parties.

The National Health and Safety Coordinator may also counsel
t h e  L o c a l  :Health a n d  S a f e t y  Commi.ttees  a n d  m a k e :
recommendations to improve thelperformance  of the cornmitt=  in
maintaining a safe and healthful working environment. Plant
Mlanagement  will cooperate in this regard and may meet with the
Coordinator and the Health and !Safety Committee to discuss the
reoommendations.  Additionally, the Coordinator may make
recommendations to develop, improve and guide individual. plants
in the area of Health and Safety training.

The National Health and Safety Coordinator may visit all
plants and offices and access will be provided upon reasonable
notice. It is further understood said coordinator may visit the
represented Parts Distribution Centers once per year.

The Coordinator, working jointly with the Manager of Health
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and Safety, will put foflh the best efforts to develop a working
relationship with members of Management to effmtively function
in this position.

The Coordinator will be based in the CAW Sub-Regional
Office, Windsor, Ontario.

Di!zussion took place on how th,e Coordinator could malce
recommendations to Management to improve existing health and
safety policy and procedures in the plant, through trainiirg,
inspection and audits. In doing so it was understood while
Management agrwd  to accept recommendati.ons in these areas, 1 he
final decision to act ulpon the sqggestions  remains that of
Management and will be based on legislation, practicality and
good business decisions.

Thle Coordinator will be pdid in accordance with lhe 1990
arrangemeni: as updated by the! current Agreement.

The Coordinator will receiye 48 hours straight time pay per
week. !

It is understood that absence! for which the Coordinator is paid
Holiday Pay, Paid .Absence  All!wance (PAA) or on vacation, will
be considered time worked for the purposes of this document and
the paly received ,for such hol)day,  PAA, or vacation,, will be
considered time paid in Ihe  w+k  it occurs.

Finally, it is earnestly hoped by both parties that this
innovative approach to improvement and development of,existing
legislated and negotiated training, leading to a greater sharing of
the responsibility of encouraging cooperative relationships in
health and safety, will lead to a situal.ion considered satisfactory
to both Union and Management.

The parties agrrRd  that the above arrangements, which were
originally negotiated in 1987 and the subsequent evolving
relationships and expanding responsibilities have worked well for
the Company and the Union.
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(49) Additional Health and Safety Representative-
WAP, Bramalea  Assembly and1  PRTAP

On alternoon  shifts, a Health and Safety Represemative  will be
added to the Windsor Assembly Plant, IBramaka  Assembky  Plant
and the Pi&W Road Truck Assembly Plant.

The Parties agreed and understood each Representative would
only function when a full vehicle production shift was in
operation at the p1an.t  serviced.

(!iO) Employee Assistance/:Substance Abuse
Representative

(a) Local 444  and Local 1.285  may have one fWtime
Employee Ass~istance/Substance  Abuse Reprcrentatiive  who shall
be appointed by the President of the National Union.

(b) The President of the National Union shall advise Staff
Labour Relations of the Company in writing of the name of the
appointed  representative. No representative shall function as such
until the Company has been so advisecl.

(c) ThefunctionsoftheEmployeeAssistanc:e/SubstanceAbusa
Representative  are limited to matters related to substance abuse.
The Employa:  Assistance/Substance Abuse Representative will:

(i) assist in the identification, education, referral and
follow-up of employees with problems which impair job
performance relating to alcohol and drug dependency or emotional
disorders while assuring requisite confidentiality standards are
observed;

(ii) act as liaison with appropriate: members of line
supervision, labour relations, plant medical, other union
representatives, dialgnosis  and referral agencies, and with
providers of treatment and medical care;
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(iii) assist in evaluating the effectiveness of various
programs, plans and services;

(iv) participate in formal employee assistance training or
instruction programa, and review and make recommendations to
Company rcpresentative3  concerning program content;

(v) assist in coordinating and implementing various local
program ap,plications  anld related sewices available under the
Employee Assistance/Substahce  Abuse:  Plan,  including
development of local proposals.

(d) The Company recognizes  the privilege of an Employee
AS8i8tanc&Ub8~llce  Abuse Representative  to leave the plant in
the course of functioning as such, but the Employee
Assistance/Substance Abuse heprasentative  shall notify the
designated company representative when leaving and returning
to the plant during working hours.

~EmployeeA!~sistance/~u~stancc:Abus~e~epresentalivesha~
register the time ,when entering the plant and t.he  time when
leaving the plant with at least 8 hours between such times, or get
an approval of failure to register such time3 from the designated
compa.ny  representative. In the absence of evidence that an
Employee Assistan,ce/Substanc~ Abuse Representative is abusing
this privilege, the approval referred to above shall. be given. An
EmployeeA~rsi3tance/Su~~stanc~AbusaRepr~:sental.ivesh~~~report
to an employee’s Supervilsor before contacting such employee in
pursuance of these duties.

(e) TheEmployeeAss~istanc~/Substancer4buse:Repre!ientat~ve
shall be assigned to the fist shift and shall be 8ubjec:t  to the
,provisions  of Section (14) of the Production and Maintenance
Agreement.

(0 TheEmployeeAss~istanc~/SubstanceAbuse:Repre~~entati’rre
,will not be scheduled for Saturday, Sunday, holiday or daily
overtime work except as a regular employee in the Employrz
.Assishnce/Substance  Abuse fiepresmentative’s  department and
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when so scheduled shah not function as an Emlployce
Assistance/Substance Abuse Representative; Iprovided, however,
when more than 50% of the regular hourly work force in a plant
of 1501  or more hourly employees are scheduled to work during
hours for which they are entitled to receive premium pay under
wither Section (63) or Section (64) of the Production and
h~aintenance Agreement, the Employee  ASSiSb&IIce/SUbS~ncl:
AbuseRepresentative for that plant will also be scheduled to work
and to function as an Employee Assistance/Substance Abuse
Representative.

(g) During a reduction in the work force in a plant of 11501  or
more employees the Employee As&ance/Substance  Abuse
Representative shah be permitted to perform the function:3  of thle
office when fifty percent (50%)  or m,ore of the people on the
B.mployee  Assistance/Substance Abuse Representative’s shift are
working.

(151) ‘Workers’ Compensation Representativs

During our recen,t negotiations the parties discussed at length,
the issue of rising claims and cost3 of e,mployees  claiming
entitlement for Workers’ Compensation benefits. We determined
that we could, address  our mutcal  concerns, while at the sam’e
time providing assistance to the employee8 by exploring
innovative approaches to this rising problem.  To that end, the
parties agreed a Union appointed Workcers’ Compensation Benefnt
Representative shall be allowed up to forty (40) hou#rs  away from
Company assigned work at Bramales  Assembly :Plant,  Pillette
Road Truck Assembly Plant and Windsor A3semb:ly Plant.

Ajax and Etobicoke  will incorporate WCB responsibilities
within their representation structure.

A proposed list of duties described in the appendix attached
hereto shah be performed by the Workers’ Compcnaatio:n
Representative, it being understood that as e.xperience is gained
with this joint initiative, such duties may require revision or
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modification.

To ensure maximum effectiveness, the parties will meet as
required to resolve any problems.

APPENDIX
WOIRKEFIS’  COMPENSATION REIPRESENTATIVE

Job Descripltion

Works jointly with management Workers’ Compensation
Representative.

Time of Accident

- interview  employee immediately after visiting first aid.
- record detailed infomlation  regarding the accident.
- participate in the investigation of the accident:

witness
supervision
review !Gte

- participate in review of information to discuss acceptability of
the claim within W.C.B.  standarda.

Counselling

- provide guidaace an,d  advice to employees on requimd
Workers’ Compensation matters and dealing with the Workers’
Compensation Hoard.

- as required provide Aetna S&A office with infonnation
concerning pending Workers’ Compensation claims for
emlployees  claiming S&A benefits.

Placement

- using plant placement procedure, iISSiSt in placing employees
who are lit to do immediate temporary modified work.

- using plant placement procedure, assist in placing employees
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who have been off work and are fit to return to modified
duties.

- - follow up with employees who miss, work the day following a
reported accident. Make every effort to insure they do not
become lost time claims by offering modified work.

- - monitor and follow-up with ‘temporary placements tc insure
they are provided additional Iplacement  opportunities.

- - discuss the employee’s abilit,y to do modified work with the
attending physician.

FlepoHing/Recommendations

-- monitor accidents by location and type.
- - report regularly on developing trends.
- - report specific issues to appropriate plant supervision facilities

equipment
tools
paits

- - attend and provide appropriate reports at pliant  safety meetings.
- - liaison to provide appropriate information to the plant safety

depajrtment.

(52) ‘CAW National Emphyment  Equity Cloordinator

The part ies  agreed  that  the  pos,ition of  CAW hlational
E!mployment  Equity Coordinator will be established. The
C!oordinator  will be appointed by the CAW :Nationlal President..

The Coordinator’s role will be to promote a planned, informed
and consistent approach to employment equity on behalf of the
CAW throughout Chrysler Canada Ltd.

SpecificaU;y the C!oordmator  will work closely w.ith the Master
E!mployment  Equity Committee TV help develop and nnplement  the
joint Employment Equity Plan at Chrysler Canada. The
Coordinator *will also conduct community outreach and other
activities to promote  empIoyment  equilty  on behalf of the Master
E!mployment  Equity Committee.
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The Coordinator will work clqsely  with the Local Employment
E!quity  Committees and make Irecommendations to assist  the
committees in promoting equitj, in the workplace. This may
involvel  advising with community outreach initiatives, assisting
with local work to develop and hplement  the joint Employment
E!quity  Plan, coordinating cdl&ion  and communications effotil,
including with Bill 79, assiatin$  with anti-harassment efforts or
with the resolution of difficult +mpla:its.

Workplace Management will ‘cooperate in this regard and may
meet with the Coordinator and/ the Local Employment Equity
Committee tc discuss recommehdations.  The Coordinator may
visit all plants and offices,  ad access will be provided upon
reasonable notice.

The Coordinator will receivd  48 hours straight time ;pay per
week as updated in ,the  current 1993  Agreement. It is understood
that absences for which the Coo&nator  is paid Holiday Pay, Paid
Absence Allowance (PAA) or p vacation, will be considered
time worked for the purposes / of this document and the pay
received for such holiday, PAA or vacation will be considered
time paid in !.he  week it occurs..

The Coordinator will be b+ed in the CAW Sub-Regional
Office in Windsor.

(53)  Women’s Advocate/l

The partiea recognize  that fe)nale employee3 may sometimr*
need to discuss with another wo$nan matters such ,as viol.ence or
abuse at home or workplace ha&ssment.  They may also need to
l’md out about specializetj  resobrces  in the community such as
counsellors or women’s sheltef  to assist them in dealing with
these and other issues. /

For this rcnr)on the parties ap to recognize that the role of
women’s advocate in the workplace will be served  by the CAW
female member of the: Lo& Unlion E!mployment  Equity
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Committees, in addition to her olther duties relating to
employment equity, The trained fernale E!mployment  Equity
Representatine  will meet with female members as required,
discuss problems with them and refer them to the appropriate
community agency Iwhen necess,ary.

The Company agrees to estabhsh  a contide~ntial  phone lie that
female employees can use to contact the female Employment
E:quity  Representatilves. As well, the company will provide
access to a private office so that r:onfidr:ntialit,y  can be maintained
when a female employee is meeting with a female  Employment
E:quity  Representative.

The Local Employment Equity Committees will develop
appropriatecommunications to inform femalelemployees  about thle
advocacy role that the female Bmployment  Equity Committee
members play.

(54) ~Overllime  Entitlemerbt  - Union Ilepresentativers

During the course of 1993  negotiations the Corporation raised
the issue of undue representation costs during periods of overtime
work. Both parties agreed the matter required attention.

The parties therefore agreed as referenced below that
notwithstanding the applicable provisions of the Production an’d
Maintenance Agreement as well asi the Special Provisions
thereun,der:

(a) Union representatives would not be entitled to work: during
o~vertime  or holiday periods when only one of the representatives
respective co,nstituents  are working.

(b) Union representatives from one shill would not be entitled
to work overtime on another shift during the regular hours of
schedu’led  production when the representatives reripective
constituents are working.
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These arrangements were1 reactted  in recognition of the
princi,ples expressed in the Purpose snd Intent of the Production
and Maintenance Agreement. ]

(55)  Overtime/Tempiorary  L a y o f f  Wolrk
Opportunities (Ben
Substanc!e  Abluse i

fit, tieatth  and Safety, and
epresentativers)

During the 1993 negotiations the Union expressed concerns
regarding the limited work opportunities that are made available
to the Benefit Representabves,  Health and Safety Representatives,
and Substance Abuse Representatives during overtime and periods
of temporary layoff.

The Company indicated that it was mindful of circumstances
which could result in work opportunibes  for such Representatives
even though suftici.ent  numbers of em:ployees  were not at work to
qualify such Representatives in accordance with the provisions of
the Collective Agreement. For example, it would be appropriate
for the Health and Safety Representative to be offered the
opportunity to be at work during the plant rearrangements
involving new equipment installations. Similarly, it would be
appropriate for the Benefits Representative to be at work during
the periods of temporary layoffs or indefinite layoffs involving a
significant number of employees to permit him/her to work with
Iplant administrators to ensure the expeditious processing of
benefit-related matters, and similarly, it would be appropriate for
the Employee Assistance/Substance Abuse Representative to be at
,work to attend to empl:oyee  assistance and substance abuse
;problems.

In response the Company has agreed that where the overtime
is required to meet the responsibilities and duties of the full time
Benefits Representative, fu l l  t ime  Subs t ance  Abuse
IRepresentative, or full time Health & Safety Representative such
IRepresentatives may be retain at work provided they have the
prior approval of the
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Where the respective Representative believes that there is no
rerlsonable  justification for the Personnel Manager withholding
prior approval, the matter may be referred to Staff tabour
Relationa and the CAW National Office:.

(56)  Payment of Union Representstiws During
L.ocal Negotiations

During the course of current negotiati.ons,  the Corporation and
the Union had discussions concerning the payment of Union
Representatives during Local Negotiations.

This ktter is inten.ded  to clarify the understandings agreed to
during the course of negotiations, pertaining to the payment of
such Representatives during such negot.iations.

The parties agreed that the following principles would be
applicable to the payment of Union Representatives only during
the negotiations of the Local Negotiations and would not bc used
as grounds or basis for claiming that such principles should be
extended to other negotiations.

1. Plant Chairprsons  of the Plant Shop Committees would
be paid for time spent during Local Negotiations meetings and
time spent in IJnion caucus; relevant to such negotiations.

In the: event such time would involve overtime hours, and the
Plant Shop Ch,airperson would otherwke be entitled to overtime
if said Plant Chairperson had been in the plant, the Corporation
agrees to pay overtime up lo this entitlement as long as the Plant
Chairperson continued in such meetings or caucus.

In the event overtime became available in the plant and the
Plant Chairperson was not involved in such mtztings and caucus,
the Plant Chairperson would be paid for such overtime only for
time spent in the plant to the extent of this overtime entitlement.

The Skilled Trades Chairperson would be keated the same as
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a Plant Chairperson.

2. The Corporation agreed that alternate Representatives
would be recognized  only to the extent that additional cost relative
to the representation in a given jurisdiction was not incurred. For
purposes of example, the Plant Shop Chairperson’s alternate and
the Committeeperson’s alternate would be allowed to function
whereas the alternate steward would not be recognized.

3. The Corporation agreed that Union Representatives on
the Local Negotiation Bargaining Committee ,would not be
required to punch their time cards in their respective plants.

The Corporation further agreed that suitable arrangements
,would be made to administer the recording of hours and payment
for such Representatives during the course of Local Negotiations.

4. The Union agreed that the continuation of such
.arrangements was contingent upon the mutual satisfaction of the
,parties and that upon notice to the Union that such procedure had
‘been abused, the Corporation could dissociate itself from such
arrangements.

(57)  Grievance Procedure

Both parties to the Production and Maintenance Agreement
signed today acknowledge the desirability of ensuring prompt and
fair resolution of employee grievances. The parties also
acknowledge the importance of the requirements set forth in
Sections (34.)  Notice of Suspension, Disciplina.ry Layoff or
:Discharge and (35)  Union Representation. The attached flow chart
:Gstrates the proper sequence of procedural steps to be used in
processing employee grievances.

The: Corporation assures the Union that it is interested in
fseeing  that all grievances receive prompt and objective
oonsideration  on their merits. The Union assures the Corporation
that it will make a sincere and determined effort to keep the
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procedure free of unmeritorious grievances.

Also, during our recent contract negotiations the Corporation
pointed out that Special Conferences, as provided for in Section
(1.5)(b), are in some instances being used tc circumvent The
Grievance Procedure. Such action hindem the expeditious
handling of grievances. The parties agree Section (15)(b)  was not
intended to provide lhe means for circumvention and abuse of the
Grievance  Procedure and will put forth their best efforts to
eliminate any such abuse.

To further assist in expediting the h,andling  of a grievance, it
is understood if a grievance has not been resolved in Step 2 or
Step 3 of the grievance procedure within forty-five (4.5) da:ys after
its appeal from the previous Step, unless held over by mutual
agreemment  behveen the parties for further discussion, the
representative of Management at that Step may answer the
grievance in writing without a meeting.

The parties also discussed problems crested as a result of
the submission of written grievances containing insufficient
information, It is agreed that each grievance submitted in writing
shall set forth in reasonable detail the date and nature of the
grievance, identity of the employee or employees involved by
name, seniority date, classification or location, insofar as diligent
effort will allow, and the provisions of the applicable agreement,
if any, that the Union claims the Corporation has violated
Management’s answers will set forth facts taken into account in
answering the grievance.
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GfXIEVANCE  P R O C E D U R E  F L O W  C H A R T
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(58)  Reinstated Grievances

During negotiations of the Production and Maintenance
Agreement, the parties acknowledged thle desirability of ensuring
prompt, fair and final resolution of employee grievances. The
parties also recognized  that the maintenance of a stable, effective
and dependablegrievanceprocedureis  necessary to implement  the
foregoing principle to which they both subscribe. AccordLngly,
the parties view any attempt to reinstate a grievance properly
disposed of as contrary to the purpose for which the grievance
procedure was established and violative of the Itindamental
principles of collective bargaining.

However, in those instances where the National Union (C!AW-
Canada), by either its (i) Executive Board, (ii) Public Review
Board or (iii) Constitutional Convlention  App4s Committee has
reviewed the disposition of a grievance and found that such
disposition was improperly effected by the Union or a IJnion
representative involved, the National ‘Union may inform the
Manager Staff Labour Relations in writing that such grievance is
reinstated in the grievance procedure s.t the step at which the
original disposition of the grievance occurred.

It is agreed, however, that the Corporation will not be liable
for any claims for damages, including back pay claims, arising
out of the grievance that either (i) are already barred under the
provisions of the aforementioned Agreement at the time of the
reinstatement of the ,grievance  or (ii) that rel.ate to the period
between the time of the original disposition and the time of the
reinstatement as provided herein. It is further agreed that the
reinstatement of any such grievance shall be conditioned upon the
prior agreement of th,e  Union and the employee or employees
involved that none of them will thereafter pursue such claims for
damages against the C!orporation  in the grievance procedure, or
in any court or before any Federal, provincial, or municipal
agency.

Notwithstanding the foregoing, a decision of the Impartial
Chairperson of the Appeal Board or any other arbitmtor on any
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grievance shall continue to be final and binding on the Union and
its members, the employee or employtes involved and the
Corporation and such grievance shall not be subject to
reinstatement.

T.his letter is not to be construed as modifying in any way
either the rights or obligations of the parties under the terms of
the aforementioned Agreement except as specifically limited
herein, and does not affect sections thereof that cancel financial
liability or limit the payment or retroactivity of any claim,
inclulding  claims for back wages, or that provide for the final and
binding nature of any Appeal Board decisions or other grievance
resolutions.

It is understood this letter agreement and the Corporation’s
obligations to reinstate grievances as provided herein can be
terminated by either patty upon thirty (30) days notice in writing
to the other.

(59)  TIM@ Limit on Claims

In the past dbere have been limited situations in which the
Corporation and the National Union have mutually agreed that,
notwithstanding the provisions of Section (23, Time Limit on
Claims, equity and fairness dictated that the time limits be waived
regarding (a) claims by an employee or by the Union, including
claims for back wages, and (b) deductions from an employee’s
wages to rec0ve.r  overpayments.

This letter will confirm  that in such instances of mutual
agreement between the Staff Labour Relations Department and the
National IJnion,  the limitations set forth in Section (25)  may
continue to be waived in order to provide equitable and fair
resohrtion  of such matters.
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(60) Grievance Disciplinary Action

:ln reqonse  to your demand made during the current
negotiations, we have agreed that during discussions as early as
Step 2 of the grievance procedure of grievances over discipline,
discharge and other terminations from employment, each party
will present a statement of position recitiig facts then known on
which it relies, and a copy of a document or statement on which
the party relies to support its position.

In the case of a document covering, or statement by, an
employee who is not the grievant,  the party .relying on it may
excise, block out, or otherwise remove, information on it that is
not relevant or that would disclose the identity of the person who
made the statement or concerning whom the document refers.

In cases where a prior disciplinary record is involved,  the
Corporation may present a written summary of the grievant’s
disciplinary record.

The statement of position and other statements and documents
that a party has provided the other shall become part of the
grievance file and may be referred to in subsequent steps of the
grievance procedure, including the Appeal Board.

The failure or refusal of the Union to present a full oral
explanation of its position shall relieve the Corporation from
presenting any statement or document on which it relies. The
failure or refusal of a party to make avaiJable to the other a copy
of a document or statement which it has in its possession and on
which the party relies shall preclude the party from using it before
the Appeal Board.

The Corporation expressed its concern that its providing to
Local Union representatives involved in processing grievances
copies of employee statements and corporate documents relating
to employees may lead to abuses unless the statements and
documents (i) are used solely in connection with the proper
processing ofa grievance, (ii) are otherwise kept confidential, and
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(iii) are not in any way used by any member of the bargaining
unit to attempt to harass or intimidate an employee giving a
statement or providing a document. The Union assured the
Corporation that it will instruct its Local and National
Representatives of these restrictions on the use of such material
and the need to maintain confidentiality. The Union further
represents that if a copy of a statement or document provided it
in accordance with this Letter .Agreement  is used by its
representatives or those under their control  for any purpose other
than the proper processing of a grievance or is public&d outside
of the grievance procedure, the Corporation would be relieved of
any obligation under this Letter Agreement at the plant where the
abuse occurred.

(01) Applicalion of Section (34)

This is to confirm  our understanding concerning the
application of Section (34)  Notice of Suspension, Disciplinary
Layoff or ‘Discharge of the i993 Production and Maintenance
Agreement as it relates to employees who are terminated for
inability to perform ass.igned  work.

When an employee, including a probationary employee, is
terminated for inability to perform assigned wo:rk, plant
management will provide written notice pursuant to Section (34).

(62)  Discipline on Afternoon and1 Midnight Shifts.

During these negotiations the Union raised t.he  issue of the
disciplinary procedure as applied to the alter-noon and midnight
shifts in certain plants.

Any such problems may be brought to the Plant Personnel
Manager for discussion.
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(63)  Disciplline  On Standards

In Appeal Board Clase  No. 1664 the Impartial Chairman said
that “the mere prese.nce  of proof of failure  to me& a rate of
production requires the Chairman to approve the propriety of
discipline unless, by some means other than a showing of non-
compliance with Sections (46)-(M) (now Section (44))  it is
established that the fault did not lie with the employee.”
Nevertheless, the undersigned agree  that the provisions of Stwtion
(44,) (c) of the National Production and Maintenance Agreement
dated November 2, 1961,  give the Appeal IBoard powe.r and
authority to determine the propriety of the Penalty imposed by
management in disciplinary discharges and layoffs for violation of
Se&ion (59),  Work Standards, of said ,4greement,  and that the
mere presence of proof of an employee’s failure to meet a
disputed work standard does not require the Appeal 13oard or the
Chairman to approve the propriety of the discipline assessed to an
employee.

The disposit.ion of any such case shall be on the merits but
shall not involve the Ipropriety  of any disputed work standard or
work load assignment performed by the grievant  or grieva.nts.

In any such determination, the Appeal Board will take into
consideration any relevant facts occurring prior and subsequent to
the time the penalty in question was imposed.

This letter shall not be construed to limit or otherwise impair
any right Section (2) reserves to the Corporation, including the
right to estabhsh  and maintain work standards or rates of
production and to discipline employees.

(64)  Work Standards

In making employee assignments in its plants, management
makes a sincere effort to assign work to employees in such a
manner that they may perform it in the time a.nd  space required
by using the prescribed method, tools and materials and by
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working al: a noxmal  pace.

It is recognized,  however, that disputes may arise regarding
such1 assignments. Section (38) of the Agreement provides an
orderly mrAhod  of resolving such disputes. In implementing the
provisions of Srwtion (38) in its plants, the following points
confirm the understandings reached in our recent meetings on the
subject:

1. The Local Union Time Study Rq,resentative  may attend
meetings to discuss disputed work assignments, in the Windsor
area only.

2. Providing the number of :requests  is not unreasonable,
Elemental :Breakdowns  will be promptly furnished the Union upon
request. It is understood that if it ils necessary to time study an
operation prior to fumi.shing  the Elemental Breakdown, a slight
delay may result.

3. When an Elemental Breakdown has been requested,
employees on the disputed operation, if a work standard has not
been established, will not be disciplined zii connection with the
dispute until the Union has been furnished the Elemental
Breakdown. Once a standard has been established and the Union
has been furnished the Elemental Breakdown, employees may be
disciplined for failure to obtain the standard notwithstanding the
fact the standard may be in dispute.

It is agreed that the foregoing understandings are made in a
good. faith effort by the parties to resolve employee assignment
disputes on a timely and equitable basis. If experience indicates
that this end is not being served, the understandings may be
terminated by either party upon two (2) weeks notice.

(65)  Work Allocation - :Assermbly~  Operations

During the 1993  negotiatiobs,  the parties discussed the subject
of work allocations in the Win4sor  Assembly, Gillette Road Truck
Assembly and Bramales  As@nbly Plants.
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The Company emplhasized  the numerous factors th;at  influence
its ability to make unchangeable work allocations early in the
model run in its ,vehicle  assembly pllants, among which include the
overmanning that sometimes occurs early in the mode!l, in
cormection with launching and the normal difficulties assocliated
with the production of new models, the eng:meering  changes
which occur  throughout the model run, the frequent variatiolns  in
body mix and option scheduling r.ates, tlhe  conltinual  chang,es  in
processing and tooling, and the Persistent efforts which the
Company makes to achieve a satisfactory level of manpower
efficiency and workload balance.

The Company also appreciates the interest wihich employees in
vehlicle  assembly plants have in securing a reasonably certain
level of work as,signment  at some point in time in the model, run.
Bearing this in mind,, the factors noted above are :particularly
critical in assembly plants in the model years in which there is a
new or major change to the car or truck Lies, and somewhat less
critical where the vehicle lines receive mlinor changes. In either
case, these changes are not unimportant.

Hn addition, the Company expressed ita objective to be fully
competitive in the industry and marketplace, and its coinciding
inclination to approach this matter cautiously.

As such, the Company assured,, in the 1993  negotiations, that
by the end of four months, exclusive of the plant vacation
shutdown period, atIer the first new mcldel vehicle reaches the
end of rhe  Final Assembly line, suitable employee work
allocations will have been made and will remain unchanged for
the balance of that year’s model run, excepting if a change in
wo:rk allocation is occasioned by cihangal  in line speed, schedule
mix, option installation rates, tooling, processing, engineering or
design specifications, methods or hyol~ts.  This arrangement
applies only in those circumstances whiere minor changes are
malde  to the respective models at either the Windsor Assembly, or
the Pillette  Road Truck Assembly ‘or Bramalea  Assembly Plants.
Where major changes; are contemplated in any one or all of its
models at these: assembly plants, extensions to the four-month
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time period may be necessary to accomplish its work allocation
objectives,  at which time th/:  matter will be explained to the
respective in-plant CA,W  Committee.  Implementation of this
arrangement at the Bramal

“i
1 Assembly ZPlant  will be effective

with 1996  model year production and apply to direct labour
operations only. I

This  arrangement  does1  not  const i tute  any kind of
acknowledgement that the woboadl  or work allocation as of the
time it becomes unchanged will rq?resent  a full workload, nor
does it include any assurance or implication that the work
allocation in the succeeding model year will remain unchanged
regardless of the degree of vd.,htcle ‘change.

(66) Student Hires - Sdniorilty

The Corporation agrees that studlent  hires will not be required
to serve a double probationary period. Accumulation of seniority
will be as provided uncler  them Section dealing with being placed
on the seniority lists after ninety (90)  calendar clays intermittent
employment within any period of twelve  (12)  consecutive months.

(67) Hiring Practice

In hiring new production and maintenance employees it will be
our practice to give serious consideration to the employment
applications of qualified persons who have lost their seniority by
reason of layoffs at plants of the Corporation.

(68)  Preferential Hires

During the recently concluded negotiations, the Union
expressed great concern regarding seniority employees who are
indefinitely laid off as s result of a permanent discontinuance of
operations or other reduction in force without reasonable
likelihood of recall.
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The Corporation stated it shared the Union’s concern and
advised the Union that during the term of the Agreement such
employees may apply for preferential hiring opportunities at other
Company plants covered by the Production and Maintenance
Agreement during the term of the new agreement.

Seniority employeza  who wish to apply shlall filr: application
fo:r plaoement  within six (6) months of layoff at their local
Employment Office. Exceptions will be reviewed bly the
Manager, Lablour  Relations and Safety upon recluest  of the
National Union.

Such employees shall be given preference for placem,ent  in
seniority order, available work permitting, or if none is available,
the. opportunity to displace probationary employees’ on jobs for
which they are qualified in other plants covered by the P&M
Agreement.

Any employee hired pursuant to this provision shall enter the
new plant with date of entry seniority and shall not while so
employed be subject to recall to the plant from whic:h said
employee was laid off. When permanently laid off from such new
plant the employee shall elect to (a) retain seniority in the new
plant, or (b) return to the former plant with full accumulated
seniority, in which case the emiployec’s  seniority at all other
plants shall terminate.  Any employee who upon layoff fails or
refuses to make the election set forth above lshall b’e deemed to
have elected to retrain seniority in the plant from whioh the
employee was last laid off.

An employtz.  accepting work under the provisions of this 1etteI
shall retain  rights accrued for purposes of holiday pay, payment
in lieu of vacation, pensions, insurance, and the Supplemental1
Unemployment Benefit Plan.

It is understood that the separation of an cemplo;yee  from the
new plant for a reason other than ability to perform the assigned1
work shall result in the terminaticln of the emplloyee’s  seniority at
all plants.
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Employees who refuse an initial offer to work pursuant to
these preferential placement arrangements shall be ineligible for
further coverage under these provisions except for a onetime
opportunity to reapply <within  thirty (30) days following a six-
month period after the offer.

The preferential hiring arrangements covered by this letter
contain potentially complex administrative implications and there
may be times the Corporation may not be able to fully conform
with these provisions. Accordingly, the Corporation shall not be
liable for any back pay on any claims arising from the
administration of this letter.

(69) Preferential Hires .I Plant Closure

During the 1993  negotiations, in conjunction with discussions
regarding the Job and Income Security IProgram,  the parties
discussed the application of the preferential placement guidelines
contained in Letter (68).

The parties ag,ree that in circumstances involving a plant
closure exceptions will be made to the arrangements specified in
the Preferential Hires ILetter (68) such that employees who
transfer to another location will receive an adjusted seniority date
at the new location which will be the date ‘that notice of closure
was given to the Union. Employees would be canvassed for
Preferential Hire consid~erations  and offered the oppoxtunity to
exercise hiring rights at any plant covered by the .Production  and
Maintenance:  Agreement. As job opportunities occur at a
receiving plant, employees will be contacted in seniority order
and offered emplo:yment.  Employment offers may be made prior
to the actual plant closing. If an employee declines  the
employment opportunity, such employee shall be removed from
the list for that plant aRter which the emiployee shall become
eligible for normal preferential hire rights as specified in the
Preferential Hires Letter. Such employees, when transferred to
an opening at the new location, may displace employees hired at
that location after the dam the notice of closure was provided to
the Union.
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(7’0) Rlightrl  Undler  Job & Income Plrotection

During the recently concluded negotiations the Union
expressed concern regarding seniority employees who are laid off
as a result of am action described in Letter (12’7)  - Restructuring -
Job and Income Protection who secure employment through the

Preferential Hire opportuniities  at anoth,er  corporate facility and
within five years of the original layoff d.ate are again indefinitely
laid off without expectation of recall.

The Corporation agrees that under these circumstances the
employee will be given the option to remain on layoff from the
last facility where they were employed or to exercise their rights
under Lo%ter  (I 27))  Job and Income Protection available to them
at the time of the original layoff.

(71)  P lacement  of  D isabled Employees -
Discussions

During thesie negotiations the Ilnion and the Company initiated
discussions intended to provide disabled employees  the
opportunity to be pl,aced on jobs consistent with their medical
re;strictions  or to modify jiobs to accommodate  the employee’s
disability. Discussion also focused on the treatment of certain
disabled employees who are rehabilitated by the Workers’
Compensation Board for ol.her employment.

However there was insufficient time for the parties to address
all the issues associalted  with this mattelr.

Thercfore the parties agree to resume: these discussions within
60 days of the’ratification  of this Agreement.

These discussions will involveithe  President,, CAW Local 444,
the CAW Plant Chairpersons of the Windsor/Pillette  Icomplex and
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apprclpriate  Management rep+entatives.  These discussions will
include among other items, thb following topics:

l a trial aimed at modifyin jobs to accommodate disabled
employees. Since this may einvolve the moving of elements
among jobs all attendant contra

t

tual and operationa,l circumstances
will be reviewed;

l an evaiuation  of the speci 1 placement process  in terms of
identifying additional opportu

4
ities for accommodation;

The parties recognize these Discussions are consistent with the
provision osf P&M sections

bl
41)  Loss of Seniority and (42)

Exceptions to Seniority and Jo I opportunity Provisions - Disabled
Employees. I

(72) Transfer Between qlants  at Employee Request

With reference to requests
(51)  (b) employees with one (1 1

for transfer under P&M Section

of a transfer, will make applic
of the plant to which they wis

li

or more years seniority, desirous
tion 8.t the Persormel Department
to be transferred.

Such employees shall be g ven preference for placement on
available work for which the iare qualifted in cease8 where the
Plant Chairperson of the emplo$ee’s current plant has been served
with Notice of Permanent Job1 Loss as outlined in the Job a.nd
income Security provisions of ithe Collective Agreement.

The parties agree that requ&s for transfers as outlined above
will be subordinate to and not lake precedence over applications
submi,tted  under Letters 68 land 69 of the Production and
Maintenance Agreement. 1

The parties further agree e ‘ployees  who have applications on

“1fde under Section (51)  (13)  will be made available. to the plant to
which, they have applied prov,ded  such action does not impactI
plant operational efficiency in jeither  plant. In no case will the
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number of employees made available to such other plants exceed
the number of jobs estimated to be lost as outlined /in the Notice
of Permanent .Job Loss referred to above.

Employees transferred under this letter agreement will have all
other applications for transfer under P&MI Section (51)  (b)
cancelled as of the date of their transfea. Further, an employee
upon being transferred shall not be eligible to apply for furtha
transfer for a period of twelve (12) months from, the dak of
tmnsfer  unlew the employee is indefinitely laid off at which point
eligibility to make application will resume.

The number of employees transferred pursuant to this
axrangement will offset the permanent job lores referenced, in the
Notice of Permanent Job ,Loss for purposes of Letters (126)!,
(127)  and (1211).

(73)  Temporav Part-Tim@  Employees

We had several discussions concerning the Supplemental
Agreement - Temporary Part-Time Employees.

The parties signed the Supplemental Agreement -- Temporary
Part-Time Employees and further agreed that i.he National Wnion,
may cancel such Agreement because of abuses by giving the
Corporation thirty (30) days advance notice.

(74)  Supervisors Working

It is the express policy of thee Corporation that supervisory
personnel are for the purpose of carrying out supervisory
functions and are not expected to displace em:ployees  covered by
this Agreement.

However, a supervisory employee may perform operations
wherean emergency arises out ofunforeseen circumstances which
calls for immediate action to avoid interruption of operations and
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the supervisor may also perform operations for purposes of
instruction or training as may be necessary in the discharge of
supervisory duties, provided that the act of performing the
aforementioned operations in itself does not reduce or affect the
hours of work or pay of any employee covered by this
Agreement.

(75) Leawe  for Union pusiness  - Benefit Level
Eligiibility I

During the course of negotiations the Union expressed concern
about the disparity with respech to the benefit level eligibility of
those full time Local Union o@cers  granted a leave for Union
Business. After reviewing the matter, the Corporation agreed that
those employees, of a plaht within the Production and
Maintenance Agreement, whoi  have been granted a Leave for
Union Business to hold the position of a full-time Local Union
Officer will be deemed to h#d  the higher rated of the last
regularly held classification ‘or classification No. 5629  -
Electrician.

(76) Pay Practices

In the negotiations of the Production and Maintenance
Agreement between Chrysler Canada Ltd. and the CAW dated
today certain interpretations were developed. The Corporation’s
interpretation of the applicable sections of the Agreement will be
as follows:

1. Saturday work. Section (63) provides:
“Time and one-half will be paid as follows, except as provided
in Section (65):

“(b) - For time worked on Saturday, except when a shift
starts on Friday and continues into Saturday; provided that
hours in excess of eight (8) per day or forty (40) per week on
such shift will be paid at time and one-half.”
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In interpreting Section (63) (b), it is understood that employees
who work a shift on Saturday or Friday into Saturday that
normally would be their sixth day worked but have not yet
worked five (5) straight time shifta  in the workweek due to an
absence during the workweek will receive time and one-half fo:r
the bows worked on Saturday. This interprelation  is intended to
cover the third shift Sunday Nig,ht  Start employee who works a
sixth scheduled shift, and the first or second shift employee in the
situation covered by Appeal Board Case No. 3855.

2. Saturday following a holiday. Except as specified  in
Paragraph 1 above, employees whose shift begins on Friday
and who work into a Saturday do not receive time and one
half for work on Saturday. A holiday falling during a
workweek has no effect on the payme:nt  of premium for
Saturday work.

3. Work into a new workwer:k. The workweek is deried  in
Section (70).

“The  regularly scheduled workweek starts at 12:Ol  a.m.,
Monday, and ends 168  hours thereafter, except those employees
on third shift operations stm-ting  Sunday night in which case their
regularly scheduled workweek starts with the beginning of their
shift Sunday night and ends 168  hours thereafter.” It is
understood that this includes those employees on seven-day
operations.

Accordingly, (1)  a third shift employee who begins a shift on
Sunday and works into Monday will rec:eive  double time for hour
worked on Sunday and straight time for the hou:rs  worked on
Monday; (2) a second shift employee who works a shift that starts
Sunday and continues into Monday w.iII be paid double time for
hours vvorked  on Sunday and time and onehalf  for hours worked
on Monday, providsed such hours on Monday are in exce.Bs  of 40
straight-time hours worked during the week ‘m which the Sunday
falls. If such hours on Monday are not in excess  of 40,  such
hours will be paid at straight time until the employee accumulates
40 straight-time hours, and then hours in excess of40  will be paid
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at time and onehajlf.  If Monday is a holiday, such hours will be
paid at double time.

The above paralgraph does not apply to employees on seven-
day operations.

The chart attached to this letter illustrates the interpretations :ret
forth above.

4. Seven-Day Clperations.  Section (65) of the Agreement now
provides:

“Employees working on what are normal’ly  classified as seven-
day operations will not be paid overtime or p.remium  pay in
accordance with Sections (6$ and (64)  above, but will be paid
as follows:

“(a) - Time and one-half for hours worked in excess of eight
(8) hours in any continuous twenty-four (24.) hour period
beginning with the starting tiie of the employee’s shift or in
excess of forty (40) hours per week.

“(b) - Time and ona.half for time worked on the sixth (6th)
day of the employee’s scheduled workweek.,

“(c) - Double time for time worked on the seventh (7th)
consecutive scheduled day whether or not the seven
consecutive scheduled days fall in the same workweek.

“(d) - For the purposes of Subsections (b) ant! (c), a holiday
specified in Section (73)  for which an employee receivses
holiday pay or on which the employee performs work will be
consided  as a day worked. NotwilWanding the provisions of
Section (67), a holiday counted in determining an employee’s
eligibility for payment pursuant to Subsection (I~) may also be
counted in determinirlg  the same employee’s eligibility for
payment pursuant to Subsection (c).
“(e) - Double tiie and one-half for time worked on any of
the days on which any of the designated full holidays is
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observed unless the holiday falls on one of the employee’s
regularly scheduled days off in which event the employee, in
addition to holiday pay under Section (84),  will be paid double
time for time worked.

“(f) ,- Time and onequarter for time worked on a Sunday that
is not compensable at a higher overtime  rate under any othe,r
provision of this Agreement.”

An employee who performs mGntena.nce  duties in the
powerhouse and who is normally scheduled to work Monda,y
through Friday, and an employee, who is assigned  to attend or
maintain an auxiliary equipment installation that operates in
conjunction with five-day operations, lshall nlot  be deemed to be
workirqg on an operation covered by Section (65).

5. The provision:s of Sections (63)  and (64I) shall not preclude
mutually satisfactory local arrangements ta the effect that when
an employee  is transferred to a different shift as the result of
a reduction in the working force the employee’s previous
twenty-four (24)  hour period shall terminate fo:r purposes of
comlputing  overtiune,  and the shift to which the: employee is
transferred shall be regarded as the beginning of a new twenty-
four (24) hour period. This provision shall not rec@-e a
change in any existing local arrangement on this matter.

6. Section (62),  Shift Premium and Hours, provides:

“(a) - Employees  regularly employed on the second or third
shift shall receive in addition to their regular pay for the pa:y
period five:  (5) per cent and ten (10)  per cent, respectively,
addil.ional  compensation.

“(b) - The fust shift is any shift that regularly start11  on or
a!% 490  a.m. but before 1190 a.m. The second shifl: is anly
shift that regularly starts on or after 11:OO  a.m. but before
790 p.m. The third shift is any shift that regularly starts on or
after  790  p.m. but before 4:OO a.m.”
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Hourly employees who are scheduled to work and work a shift
other than their regularly scheduled shift, will receive the
premium provided in Section (42).

For example, an employee is normally scheduled to work 7:CKl
a.m. to 3:30 p.m. On Friday the employee is scheduled to work
and works a shift from 3:30 p.m. to 1290 midnight. The
employee wiLl  receive second shift p:remium  for (hose hours on
Friday.

F&t shill. employees who are schtduled to work and who do
work additional hours in advance of their regular shift starting
time will receive the shif premium applicable to their advanced
starting time for all hours worked on such shift.

For example, a first shift employee is normally scheduled to
work 790  a.m. to 350  p.m.  On Friday the employee is
scheduled to work and works a shift from 3:OO  a.m. to 3:30 p.m.
The employee will receive third shift premium for those :hours  on
Friday.

7. These interpretations shall be effective with the effective
date of the Production and Maintenance Agreement dated today
and shall apply during the term of said Agreement.
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(77) Paid Lunch

This will confirrn our understanding that in applying Section
(68) (b) of the Production and Maintenance Agreement, the
Corporation intends to do the following:

When production employees are assigned full time on a regular
basis to all three shifts in s. production department and the number
of pmcluction employees on the least populated shift exceeds SO’%
of the number of employees on the most populated shift in that
production department, all the production employees in that
department shall be scheduled to work 7 3/4 hours on each shift
and shall have a lnnch period of one-quarter hour and sha.ll
receive eight (8) hours pay.

It is understood that this arrangement does not apply to repair
clepartments  in assembly plants or employees in nonproductive or
indirect labour departments such as inspection, material,
maintenance, janitors, etc., except for those employees assigned
exclusively on a full-time and regular basis to the production
department working 7 3/4 hours, in which case the non-
productive or indirect employees will also be scheduled to work
7 3/4 hours and a one-quarter hour lunch period.

This application is not intended to interfere with any local
a g r e e m e n t  i n  effe&t o n  Sepkmber  15, 1993 o r  to  l imi t
management’s right to apply the provision of Section (68) (a)
under any circumstances.

If it is necessary to deviate from this application at any plant,
the local union will be advised of the reasons and should any
disputes arise as to the application of this Agreement and cannot
be resolved at the local level, it will be immediately referred to
the National Union and Chrysler Canada Ltd. for resolution.

(78) 3rd Shift Oprs.  Sunday flight Starlt

During negotiations leading to the new collective bargaining
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agreement signed today, the parties discussed the feasibility of
converting all third shift operations to a Sunday night start.

The parties recognize  that in certain plants it is essential that
third shift operations continue to start the work week on Monday
night due to operating requirements.

Under certain conditions which are acceptable to both the
L,ocal U n i o n  a n d  t h e  Manag;ement  o f  s pati.icular  p l a n t ,
arrangements may be made whereby third shift operations whiclh
start on Monday night may, by mutual agreement, be changed to
sfart on Sunday night subject to the approval of the National
Union and the Staff Labour Relations Department of thee
Clorporation.

(79)  !Starting  Times in Plants

In the negotiations leading to ,the  current collective bar,gaining
agreement, the Union acknowl+ed  that business considerations
in the C!orporation  Plants often require a change of shift starting
times.

It is the policy of the Corporation to advise the Union of the
need to change shift starting times prior to imple:menting  such
change as well as to advise the Union of the reasons for such
change.

(lB0)  !Bhift  Schedule !

The Corporation reserves the right to change the current shif
schedules where  circumst&es  so warrant. S8uch changes  will be
discussed with the IJnion prior to impl.ementation.

(81)  lPPu;ionary  P & M Employees Formerly On

In the past the Union has expressed its concern regarding long
service salaried employees of the Corporation who do not qualify
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for holiday pay after being hired into an hourly Production and
Maintenance bargaining unit because they had not acquired
seniority in such unit on the date of the holiday.

In the event such situation should occur, a Representative of
the National Union may discuss the matter with the Manager of
Labour Relations of Chrysler Canada Ltd.

(82) T.P.T.  Employees -1 Holiday Pay

During these negotiations ithe  parties have discussed the
eligibility of temporary part-time employees for holiday pay.

The Company has lndica&l that should the ‘Union identify
specific cases where a TIT can Ihow a history of being scheduled
to work on a particular day on yhich a holiday has fallen but has
not qualified for holiday pay b&cause the employee did not work
the required day in the previoud workweek, the Company would
review these. cases with a view; to providing payment.

The Company and the Unio/l have: agreed to meet during the
course of the new Agreement ty review the holiday qualifications
provisions of the TPT program.

Also, with respect to the holidays in the Christmas holid.ay
week, a TIT employee will be deemed to have met the
requirement of working within the scheduled workweek if sa.id
TIT employee works the emplo)ee’s  next scheduled working d;ay
in the workweek following theChristmas  holiday week.,

(83)  Holiday Pay & Disqiplinary  Layoff

Du:ring  the current negotiations, the parties discussed the
situation where the duration of/an impending disciplinary layoff
would encompass  or abut a s&cified holiday. It. was mutually
recognized that a wide variety of local practices exist on whether
loss of holiday pay is appropriately included in the layoff penalty.
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To insure uniformity between plant locations iin the
administration of discipline in such situations, the Company
advised the Union that, as a matter of policy as of the effective
date of the new Agreement, loss of holiday pay would not be
included as part of disciplinary layoff penalty assalsed.

(84)  Advance Christmas Pay

In the course of the current negotiations the Company and the
Union had discussions regarding the practice of providing
employees with advance paycheques  prior to the Christmas
Holiday Period.

The Company wiII provide an estimated 40 hour paycheque for
the current work week to be distributed immediately prior to the
Christmas shut down.

(B5) Christmas Bonus - $500.

During these negotiations it was agreed by the Company and
the Union that employees who are eligible for payment-inlieu  o:F
vacation in accordance with the provisions of Section (86)  will
receive a spxial payment of $500.00 on the last regular
paycheque prior to the Christmas Holiday Period each year ofthis
Agreement provided they are on the roxl as of the first Sunday in
December of each year.

EmpRoyces  who qualify for only a portion of their pa;yment-
in-lieu of vacation under Section (86) wiu receive the same
proportion of this payment.

Employees not on the active rolI of the Compan,y  on the felt
Sunday in December but who are subsequently reinstated to the
active roll during the current vacation year will be paid the apecia:l
payment either at the time they take their vacation or at the end
of the vacation year.
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(86) Christmas Bonus -1 1993

During 1993  negotiations, t ‘e parties discussed the eligibility
for and payment of the Christ

1

as Bonus in the Faust year of the
Agreement. Notwithstanding e provision for Christmas Bonus
in Letter (85) of the Agreement+ for the Christmas :Bonus  in 1993,
the parties agreed that all senidrity  employees on the active roll
on the first Sunday in Decemb/x  will be paid the $500 vacation
bonus in the last regular pay] cheque prior to the Christmas
Holiday period. I

(87) Vacation and PAA - Encouragement to Take
Time Off

During the 1993  negotiations, the parties discussed the
Payment in Lieu of Vacation and Paid Absence Allowance Plan
and its purpose of providing employees with paid time away from
work during the course of the year.

While the parties recognize that circumstances may arise that
prevent full utilization  of such paid time off, they agreed that
employees should be encouraged to take their vacation time,
rather than pay in lieu. In this regard, the Company agreed  that
it would conduct its business in a manner consistent with such
encouragement.

(88)  Vacation Pay Advahce

During 1993  negotiations, $e Company and ,the  Union h,ad
discussions regarding the practice ofproviding employ- with the
ability of receiving their vacat$t pa,y once full entitlernent has
been earned. I

The Company agrees that ionce  full entitlement has been
earned, the amployees  may submit a Vacation Pay Request after
January 1st of the vacation yead which will generate a pay for full
entitlement, less two weeks, as soon as practicable after the
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request is made. This provision is not applicable to skilled trades
since these  employees may receive fullPayment  with no reduction
of the two weeks as they are required to work the scheduled
shutdown.

(89)  Administrative Procedures of the SPA
Program 81 PAA

During these negotiations, the parties developed a new
program entitled Scheduled Paid Absences (SPA). The parties
have met and agreed to the following interpretations:

1. ‘The Company and the Union are mindful of and do not
desire to impact the efficiency of the operations which must be
protecbd  a t  a l l  t i m e s . Accordingly, nlotithstanding the
provisions of paragraph (f) of Section (SS), h the event that there
are significant employee transfers into or clut of a department
which because of the scheduled SPA time would adversely impact
the operational, the Personnel Manager and the Shop Chairpersoln
will modify the deGgnated weeks off in order to protect skiill
levels and quality.

2. ‘The table contained within Section 1(86)  relating to the
number of hours of eligibility for PAA are applicable to
employees hired on or after the effective date of the 1993
Agreement. Employees hired o.n or before  September 14, 1993
shall be, eligible for fifty-p0  (52) hours of PAA provided they abe
otherwise eligiible for that amount as specified in the Agrczment  .

3. Any discipline assessed which would be scheduled during
the SPA weeks shall not othemrise disqualify the emplo,yee  for
payment of the day in which the discipline was scheduled. As am
exampbe,  if an employee was assessed a three (3) day disciplinary
layoff, scheduled to be on Friday, Monday and Tuesday . . . and
Monday and Tuesday were days the employee was designated off
as SPA week, the discipline would reflect a three (3) day
disciplinary layoff, however the employee would receive SPA
payments for those two (2) days.
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4. Notwithstanding the provisions of paragraph (e) of Section
(88), the Company and Union have agrezxl to waive this provision
in the first year of the Agreement. AtIer the first year, the
Company will invoke the provisions of paragraph (e) unless
agreed otherwise by both parties.

(90) Accumulation ofTime-Higher  Classifications

The Corporation’s practices on accumulating time on higher
classifications are as follows:

1. It is recognized  that under certain circumstances it is necessary
for employees to be regularly assigned to do work that falls
within two or more hourly classifications with different rates
of pay. The employee so assigned will be classified on the
higher classification provided the employee spends 50%  or
more of the employee’s time on the work of the higher
classification. In such cases no reduction in rate will be made
for the time worked on the lower classification.

2. An employee assign&, whether temporarily or on a regular
and recurring basis, to a job with a higher classification for
one or more hours of a shift shall be paid at the rate of the
higher classification for all hours worked on that shift. The
Corporation has instructed its supervisors to maintain accurate
records of time accumulated on higher classifications, and to
process for payment any accumulation of such time on a pay
period basis. Whenever requested to do so by an employee
and, in any event, before submitting the request for payment
of accumulated time, the Supervisor will show to the employee
the copy of the Hourly Rate Adjustrnent Notice retained by the
Supervisor and permit the employee to copy any information
from it.

An employee assigned, whether temporarily or on a regular
and recurring basis, to a job with a higher classification for
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less than one hour on a shifi shall receive t,he  rate of the lower
classification for all hours worked on that shift.

3. A seniority employee assigned, whether temporarily or on
a regular and recurring basis, to a job with a higher
classification who receives the rate of a higher classification
shall be paid the full base rate of the higher classification.

4. This letter regarding accumulation of time will not ble
applicable to local plant agreements regarding division of
overtime covering classifications paying different rates, or to
the assignment of Union representatives where such assignment
is made for representation.

(!Bl) IReclarssification

Where an employee has held a particular hourly classitication
and rate while: performing the same job for a period of one (1) or
more years, and Management determines that the classification i,s
improper for the job in question, Management may reclassify the
job to the appropriate hourly classification, but the employee’:s
rate of pay while assigned or reassigned to that job will not be
changed. The proper classification and rate of pay shall apply to
any future employee on the job so reclassified. This shall not
preclude the Union from protesting the propriety of such
reclassifications  through the grievance procedure.

(182) Wage! Progression/COLA Fold-In

For the purposes of administering the new hire provisions of
the new Collective A.greement,  it was agreed  that employees hired
prior to the effecti,ve  date of the new A,greement  who are
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governed by the provisions of Section (96) shall have the
calculation of their base rate determined on the basis of 85%  or
92.5%,  as the case may be, of the maximum base rate tmder the
1993 Agreement, except that the cost-of-living allowance fold-
in effective the beginning of the pay period commencing on or
after the receipt of notice: of ratification will not be subject  to the
reduction to 85% or 92.5%,  as the case may be, but shall be
transferred to base rate without reduction.

(93) Tuition Refund

The Corporation offers and administers a tuition refund
program under which employees will, under such terms and
conditions as the Corporation may from time to time establish,
receive a tuition refund not to exceed $1,500 a calendar year
($2,000 for the calendar year for approved courses k&en at an
accredited college or university) upon completion of an a.pproved
job-related course at an approved educational or training
institution during non-working hours while on the active rolls of
the Compaay.  Any refund made to an eligible employee will
relate to the calendar year of completion of the courses.

The following programs are considered job related and will be
approved when the needs cannot be met within the Corporation:

a. - Courses which

an employee as an

employees in the technology of
urses direckd toward qualifying

b. - Courses which relate to the next job in the logical
development of an employee’s career.

c. - Courses which prepare’an  employee for openings that are
expected to occur in the future and for which a sufficient number
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of qualified employees  are not available.

d. -- Courses taken to complete the requirements for a
grammar school certificate or high school diploma.

e. - Any literacy courses or courses in fundamental reading
and mathemati.cs.  Theseinclude courses usually designed to teach
sixth grade competency in reading, writing and numerical skills.

f. - Courses that are part of the regular curriculum of an
accredited educational institution taken for degree credit leading
to an Associate Deg:ree  or Bachelor’s Degree in Labour Studies.

g. - Courses in industrial hygiene or safety related courses
taken at approved educational institutions by the appointed Union
member of a Local Committee on Health and Safety.

h. -’ Any required or pertinent elective courses taken in a
degree-seeking program in a field related to the employee’s job
or appropriate to the employee’s career in Chrysler Canada Ltd.

The tuition refund, for courses which must be taken in the
United !itates solely because they are not available in Canada, will
be paid in United States currency.

In addition to the above, employees  appointed as full-time
Benefit Plans or Health and Safety Representatives pursuant to
Letter (1) or Memorandum of Understanding Health and Safety
who wish to cnroll  in courses of instruction relating to benefit
plans or health and safety at approved educational institutions
shall be eligible to apply for tuition refund for such courses
subject to the terms and conditions of the Company’s Tuition
Refund Program.

In addition to the above, an employee who is laid off due to a
plant closing, and, at the time of such layoff, had five (5) or more
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years of seniority, may utilise tqe  Tuition Refund Program for the
purposes of vocational l.rainin$  to qualify for any available or
potential employment opportun@es.  This expanded tuition refund
eligibility shall not exceed $q,SOO ($2,000 for courses at an
accredited college or university) and the employee must apply for
such refund within twenlty-fout (24)  months from the effective
date of layoff, I

The Impartial Chairperson shall have no jurisdiction over any
matter involving the establishment, a.dminimtration or terms and
provisions of such a tuiti.on  refund program.

(94)  CAW Leadership Training Prograun

During these negotiations the parties have discussed the labour
education program developed by the Union for the purpose of
upgrading the skills which employees utilize in all aspe& of trade
union functions and the matter of Company financial support of
this program. This program, entitled the CA’W Leadership
Training Program, has received contributions from the Company
since September of 1983.

In recognition, therefore, of the contributions this program can
make to the improvement of the Union/Management relationship
and toward a more effe&tive  administration of the Collective
Agreement, the Company agrees as hereinafter set forth to make
a grant to the CAW Leadership Training Program (P.E.L. Trust).

Past Cotnpany contributions to the Leadership Training
Program (P.E.L.) Trust have been deductible. Providing that such
amounts shall continue to be deductible, the Company will mike
quarterly contributions to the P.E.L. Trust, equal to three cents
($.03)  for each hour worked in the preceding thirteen (1.3) week
period, on the following dates:
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HLours Worked Payment Da&
- - - - - - - - -

09/;!7/93 - 12126193  01/31/94
12K!7/93 - 03/27/94 04f29194
03/%8/94 - 06/26/94 07/29/94
06/:!7/94 - 09f29194 10/31/94
09/%6/94 a 12/2!if94 01/31/95
12/:!6/94 4 03126195 04l28195
03/:!7/95 - 06/2!if95 07131195
06/%6/95  A 09/24/95 lOl31i95
09/:!5/95 - 12/3:Ll95  01131196
01/01/96 - 03/31/96 04/30/96
04lO1196 - 06/30/96 07/31/96
07/01196 - 09/2!)196 1013  l/96

The Union will cooperate fully in providing the C!ompany  with
all documents regarding the CAW Leadership Training Program
(1P.E.L.  Trust) as it may require in order to maintain thle
aforementiontd  Income Tax Ruling received from Revenuie
Canada, and related to the deductibility of amounts paid by thle
C!ompany to the P.E!.L. Trust.

It is understood and agreed that the portion, of the P.E.L. Trust
Fund represented by the Company’s contributions will be used
solely and exclusively to provide paid educational leaves and
related benelits  for emp1oyee.r of the Company who attend
sessions of the labour education program as described by the
IJnion during these Inegotiations.  Annually the Unio:n will provide
the Company with an audited statement prepared by an
independent public accounting hm certifying that all expenditures
made from the P.E.L. Trust Fund were made in accordance with
the intent and purposes of the Trust IDeed dated July 3, 19791,
establishing tlhe  P.E.L. Trust.

An educationa leave of absence for participation in the
IJnion’s program will be grant4 by the Company in accordance
with Section (58)  of the Production and Maintenance Agreement
(and similar sections of other ag,reementa  which incorporate this
program) to seniority employees designated by the President of
the National Union to the Vice-President - Human Res0u:rce.s  for



the Company on four (4) weeks’ advance written notice specifying
theemployee’s name and dates of requested absence, provided no
such absence will result in any loss of efficiency or disruption of
operations at the Company’s plants.

Employers granted such leaves will be excused from work
without pay for up to twenty (20) days of class time, plus travel
time where necessary, said leaves of absence to be intermittent
over a twelve (12) month period from the first day of leave
during the term of the applicable collective bargaining agreement.

(95)  Local  Training  Co+mitiee

The Com,pany  agreed to es*blish a local training committee
(LTC) in those locations whed  plant size dictatil a netd.

The LTC will consist of the present Plant Training Coordinator
and a Management employ? apPointed by the local Plant
Personnel Manager. I

The committee will function on an as-needed basis and will:

. meet as rrquqed

. review existing training, and developme.nt
p r o g r a m s  /

. track employ+  training

. coordinate in-plant training programs

. develop in cobjunction  with National Training
Committee programs as rquiretl

. promote employee participation

(96)  L o c a l  T r a i n i n g  CJommlttees  - Etobicoke
CasUng  and Ajax Trim Plant

During the 1993  negotiation4 the parties discussed the value of
a forum to address sk&d tra* training as it pertains to the
etobicoke  Casting and bjax Trfm Plants. Prior to commencing
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training courses the Company will discuss, with the Skilled
Trades Commi&zperson  or designlate, the nature of the program,
the trades and the em:ployees  who will participate in the class.

(97)  Elmployee Assistanice/Substance  A b u s e
Represlentative

At negotiations the partiq discussed thle value of enhancing the
SkiUS of the Employee Assistance/Substance Abuse
Rqpreeentatives.  In this reglrd the Comlpany  agreed to allow the
(6) six Substance, Abuse Representatives  to participate in the
Union pro~sed Addiction Trainring  Program. This proposed
Training will consist of 275  hours of fomnal  class room education
sponsored by h4cMaster University and the Addiction Research
Foundation and 12 days of Supervised Practical Skills Trsliing
(SPST).

The Company agrees  to pay tuition costs,  text books, lost time
and travel expenses .as required in accordance witlh policy on
reimbursable expenses.

This agreement is contingent upon full participatilon of other
companies withlin the automotive rector.

The Union agrees to approach government agencies ta seek
funding to subsidize  the cost of the program as well as to
investigate the feasibility of having; the program conducted in two
locations to minim& costs. The Supervised Practical Skills
Training (SPST)  related to counselling will be conducted locally.

This Iprogram will be subject to the evaluation procedure
developed by the National Employee Assistance/Substance Abuse
Committee  in terms of improved performance as a result of the
training.

243



(98)  Union Leadershif+Wanagement Har.assmlent
Training ,

The Company agrees  to a ithree (3) day jointly developed and
delivered harassment and human rights program for Union
Representatives and designated Management employees,  with the
content, timing, location(s) +d trainers to be determined by the
Master Employment Equity Committee. Travel tie, if required,
is to be included in the threei(3)  day period.

Pollowing  thr: passing ofi Bill ‘79,  the Master Employment
Equity Cotmmittee  will develop a one (1) day Employm,ent  Equity
program fix the individuals detailed above.

1

(99) Statistical Proc+jss  Control - Awareness
Training

Pursuant to Letter (130);  Qua&y Initiatives of the P&M
Agreement dated Septembet  15,  1993,  the Iparties mutually
acknowledged Statistical Process Control as a process leading to
greater employee: partic!ipatior+  in our collective efforts I:0 implmve
the quality of eu.r  products. 1

The CAW has adopted an important  role in promoting quality
improvement as evidenced ]by its success in delivering the
ChnJsler  Quality Awareness Workshop. The parties look forward
to similar success in ten& of Statistical Process Control
Awareness, training. 1

Chrysler believes Statistical Process Control will be most
effective if employees use/ it voluntarily. Thaefore,  i n
consideration of the Union enc@uraging  employee participation in
training seminars scheduled b begin September 20, 1993,  and
allowing the application of su+h  training, Chrysler hereby agrees
that use of Statistical Process Control will not be mandatory
during the term of this letter agreemenlt.  Either party may
terminate this agreement with 30 days written notice.
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(1aIO) Alcoholism and Drug Abuse

During negotiations the parties reafiirmed their continuing
conviction that it is important to provide assistance to employees
afflicted with alcohol and drug dependence and to find  ways to
motivate them to recognize  their problem and seek treatment
where appropriate. Accordingly, the parties have expressed their
mutual wish to continue their progress toward the common goal
of achieving an, effective alcohol and drug abuse program at
Chrysler-CAW locations.

While the current Chrysler-CAW program has continued to
develop and mature, it has become apparent that the most
successful local programs are those that have enjoyed the full
support of the respective plant managements and Local Unions.
That support has led to different approaches to similar problems
at the various locations. Difficulties of implementation that exist
at one location rnay not exist at others. Solutions, in part at l.east,
therefore, have to be tailor-made for the location. For example,
the proximity or availability of approved treatment facilities, the
suitability of places Mixed for employee conhct,  and the prior
existence of a union or government-sponsored program are all
factors braring on the success of an alcohol and drug abuse
program at the local level.

The foregoing leads us to conclude ,that our joint endeavor
should be to continue to assist local programs in developing
methods that will more effectively encourage afflicted employees
to seek assistance under the program and that will convince them
of the privacy and confidentiality of such assistance. To this end,
the National Alcoholism and Drug .Abuse Committee, pursuant to
the principles and guidelines previously established, will (i)
analyze  those causes that inhibit and those that foster empl.oyee
utiltition of the program at each Ilocation,  (ii) establish
procedures for the confidential maintenance af each location of
records of employees using the program, and {iii) communicate
to all locations, when appropriate, those techniques that have
proved successful at one or more locations, (iv) coordinate and
oversee a pilot t;raininp  program for certilbation  of the Employee
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Assistance/Substance Abuse! Representative and develop an
evaluation procedure to measuire improved performanceas a result
of the training, (v) recombend  and coordinate an in-plant
awareness campaign on subs/awe  abuse information handouts,
posters, etc., and (vi) ini$ate  a four (4) hour drug/alcohol
awareness training for unioi representatives and supervisors
conducted by the inplant  Emqloyee  Assistance/Substance Abuse
Representative. I

Representation on the National Committee shall be two (2)
Management and two (2) Un/on members and shall meet twice
each year. The National kommittee will also continue to
periodically review local programs to assist local management and
local shop committees concerned with alcohol and drug abuse
problems who believe they are experiencing difficulty in attaining
p r o g r a m  e f f e c t i v e n e s s .

Our experience under this program thus far shows that an
effective company-wide program requires the full cooperation of
management and Union alike. The joint efforta necessary to
provide assistance to afflicted employees may, however, be
complicated by many factors such as multi-shift operations, plant
location and population, in-plant facility available for employee
conk%,  plant layout, and the need for privacy. We mutually
endorse reasonable and practical resolution to these problems
where they exist.

Finally, the success that already has been achieved under the
program indicates the commitment that both Chrysler and the
CAW have toward helping etiploytzs with problems of alcohol
and drug dependence. We will continue to monitor and assist with
local. program activities to assure the continued success and
improvement of this Chrysler-CAW program.

(10'1)  Child Care

During negotiations the parties discussed the subject of Child
Care for CAW represented employees covered by the
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Agreements.

‘The parties agreed that arrangements may be madte  to finance
the program by using available fimds  from the Special
Contingency Fund up to 4.5 cents ($.045)  per straight time hour
worked during the term of the Agreement.

(102)  Correctional Services - Temporary Absence
Program

.[n the course of current negotiations the Corporation and the
Union had discussions concerning the loss of seniority by
em:ployees  who had been approved by the Ministry of
Correctional Services for release from jail under a Temporary
Absence Work Release permit.

This letter is intended to clarify the understanding, agreed to
during the course of negotiations, pertaining to such employees.

The Corporation agrees that in the situation in which the
Ministry is prepared to release an employee from jail to attend
work, the Corporation will not decline to participate in such a
Temporary Absence Program provided the employee’s seniority
would not otherwise be lost.

(103)  Legal Services

The Union has requested in negotiations that the Corporation
continue to provide additional financing of the Legal Services
Plan in the event that the current financing arrangement is
insufficient.

Notwithstanding item 3 of the appropriate Memorandum of
Understanding covering Special Contingency Fund (SCF), the
parties agree that for any month that regular Corporation
contributions to the Legal Services Plan are insufficient to pay
benefits, any shortfall will be provided from the accrual in the
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SCE’,  to the extent available. An equal amount will be deducted
from the accrued balance in Ihe  applicable SCE:.

In the event there is a cor@ict  between the use of the accrual
in the SCE’  to support SUB 04 Legal Services benefits, the parties
agree that available funds, exclusive of the additional $150,000
designated for the exclusive use for Bmmalea Legal Services
benefits will be used frrst  to support SUB benehts.

In addition, if sufficient fuhds are available, the Company and
Union have the option of ut//ing  4Vic per straight time hour
worked per year to finance a Child Care Program.

(104)  Legal Services Pkn - Bramalea

During the term of the 1989 Bramalea  Collective Bargaining
Agreement the Corporation did not accrue monies to provide for
start up costs of the Legal S+vical Plan.

In lieu of such prefundi$g,  the Corporation increased the
Special Contingency Fund by $150,000.

(105)  Eligibility to Apply for Chrysler Scholarship

During the current negotiations the parties discussed the
eligibility for the children of Chrysler Canada employees on
CAW Union leaves of absence to make application to the Chrysler
Scholarship Program.

The Company agreed that their children will be eligible to
apply for such scholarships.

(106)  Employee-Retiree New Vehicle Purchase
Program

This will confirm my advice to you that Chrysler intends to

248



continue the Chrysler EmployeeRetiree  New Vehicbe  Purchase
Program for employees with at least ninety (90) days of
continuous service, employees on approved leaves of absence,
retirees under a Chrysler-CAW Pension IPlan, surviving spcluses
of eligible employtxs-retirees, and dependents of eligible
employees-retirees living at the same address, as well as non-
dependen!.  sons and daughters of eligible employees-retinxs.

IJnder the presen!.  program, the dealer, selected by the
employee, will bill the employee at the Special Employees’ Price.

In continuing to make the New Vehicle Purchase Program
available, it is understood and agreed that the Corporation may at
any time modify, change or discontinue the Program and it shall
have no obligation to bargain concerning its decision to do so.
The Union will be advised in advance of any such action. It is
further agreed that the institution of this Program shall not
constitute a precedent for future negotiations on this subject.

We appreciate the efforts of the CAW to encourage employees
to purchase Chrysler products.

(107)  Cliryslor  Product PrqJramrB

IIurinp recent contract negotialions  the Union ex.pressed an
interest in developing greater employee participation in the use of
Company products. We advised yau that there are a number of
various programs currently in effmt  allowing for discounts of
Chrysler products for our hourly employees and retirees from the
hou#rly roll. The following programs are available to such
employees at this time:.

a. New Vehicle Purchase Program

b. Chrysler Owned Used Vehicles

Iin the event the Coqxxation introduces any new discount plan
that is ap:plicabl.e to general salaried  personnel for new or used
products, it will be our intention to develop uniform eligibility

249



rules that will be applicable to hourly personnel.

(108)  Jolb Counselling !and Placomertt  Assistance
Program !

Re: Employees permanyly  laid off as a. result of plant
closing: I

During these negotiations the parties discussed the job
counselling and job placement assistance  needs of employees
pemranentty  laid off as a result of a Plant Closing. These
discussioml resulted in the phrties  acknowledging their mutual
rerrponsibilities to assist such ! mplo,yees  in their effoti  to secure

e
suitable altemateemployment~ Accordingly, it was agreed that in
those inetances , if any, where bmplo yees are permanently laid off
as a result of a Plant closing/the parties will jointly develop, in
co-operation with applicable Pederal  and, or, Provincial agencies
a program designed to help them secure alternate employment.

In the event of plant closure the Company agrees to the
establishment of an equipped k-plant Action Centre to be staffed
by the full timeunion  coordin

t
tor. The in-plant Coordinator will

be appointed by the Loca, Chairperson from the in-plant
representation. /

The joint adjustment, committee after receiving three (3) days
of training will function to (1) seek government financial
assistance (2) conduct individual one (1) hour needs assessments
(3) direct emplo;yees  to the appropriate government agency as
determined by the needs asse$sment.

Near the end of employment, employees will be offered eight
(8) hours o’f counsellingltrainjng.

(109)  Emiployment  Equity Pwgrams

During 1993 negodationi, the Com,pany  and the Union
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reaffumed their commitment to Employment Equity.

While the part ies  recognize  that  there  is  increasing
representation of the four designated groups within the hourly
workforce, the Corporation and the Union agreed that they must
increase special efforts aimed at achieving a representative
numberofwomen,  visibleminorities, persons with disabilities and
aboriginal persons throughout the workforce of Chrysler Canada
Ltd.

The parties agreed that a diverse workforce is beneficial and
desirable, and that their proactive efforts on employment equity
are fundamental to the Company. The parties are committed to
jointly develop an Employment Equity Plan on behalf of CAW
bargaining units at Chrysler Canada Ltd. This plan will include
the following:

.

.

.

.

.

.

0

.

.

.

an uptodate  census
a workforce analysis and review of employment systems
the identification of systemic barriers to the designated

groups
a review of current recruitment, promotion and training
practices
goals and timetables for hiring the designated groups

goals and timetables for reducing or eliminating systemic
barriers to the designated groups

accommodation for people with disabilities
a clear and ongoing commitment to a workplace free of
harassment
identification ofpositive measures such as work and family
measures, skills updating, preapprenticeship  training, etc.
that could help retain and advance the designated groups
in the Chrysler workforce

an annual review procedure to monitor the progress of the
program

The Company has developed an Employment Equity Plan for
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the Federal Contractor’s Program. Elements of this plan may
form the basis for the new joint Employment Equity Plan when
the parties are in agreement.

(110)  Phased Retirement

During the 1993  negotiations the parties agreed to implement
a Phased Retirement pilot program in the Windsor area
commencing in January, 1994 for a period of one year.

The pilot program will be made available to a maximum of
fifty (50)  employees under age 64 who are eligible to retire prior
to the commencement of the program.

Subsequent to the negotiations, the parties shall meet and draft
the terms and conditions (including the selection process) of the
program. The terms and conditions of the Phased Retirement
program will include the following:

1. Employees will be paid one (1) week of paid leave of absence,
in accordance with paragraph 2, below, in each five (5) week
period for the first six (6) months of the program and will be
entitled to a consecutive two (2) week paid leave of absence in
each five (5) week period in the last six (6) months of the
program.

2. Employees will be paid at a rate equal to fifty percent (50%)
of their regular straight time weekly earnings during a week of
paid leave of absence.

3. Employees will receive full entitlement to all benefit coverage
during any period of paid leave of absence, if otherwise eligible.

4. Employees electing Phased Retirement will agree to an
irreversible voluntary retirement at the end of the one (1) year
period.

Subsequent to the pilot program the parties agree to evaluate
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the merits of the program and determine whether the program will
be renewed.

(111)  Retirement Allowance Option - Job & Income
Protection Plan

During the 1993  negotiations the parties discussed methods of
providing retirement incentives to employees retirement eligible
under the Regular or Special Early  Retirement provisions of the
Non-Contributory Pension Plan, on the date of a plant closing or
permanentjob loss as identified under Letter (‘127) - IRestructuring
- Job and Income Protection.

Accordingly, alter September 15, 1’993  any employee who i:s
retirement eh,gible  under the provisions of Letter (127)  on the
d,ate of the closure 0.1 permanent job loss, will be given the. option
of taking a Retirement ARowanc!e of %35,ooO.

The parties agreed that receipt of the Retirement Allowance is
in-lieu of any SUB entitlement that may have been provided under
the provisions of Letter (127)  and the SUB Plan.

Acceptance of this option will result in the immediate
retirement of the employee.

All payments made under the terms of this Agreement will be
recoverable from future SUB contributions on a dollar-for-dollar
basis for all pay periods in which SUB contributions exceed the
total amount of Regular Benefits paid and the Percentage
Relationship of Fund Assets to Maximum Funding is greater than
40%.

(112)  Payments Upon Plant Closure

During the 1993  negotiations the parties agreed that upon a
stand alone plant closure as defined in Letter (127)  of the
Collective Bargaining Agreement, pre retirement income
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maintenance program (PRIMP) benefits will be payable to eligible
employees based on the following terms and conditions:

(a> Eligible employees are those employees at the affected
plant:

(i) who are between age 50 and 55 with at least 10 years
of credited service at the date of the plant closure and are not
eligible for Regular Early Retirement; or

(ii) who are at least age 48.1 but under age 50,  with at
least 9.1 years of credited service at the date of plant closure,
who are placed on layoff and who then attain age 50 with at least
10 years of credited service.

(b) Eligible employees will ireceive  monthly PRIMP benefits
equal to (a) the sum of the basi’ and supplementary benefit rates

%in effect under the provisions , f the applicable pension plan at
date of commencement of PRIVP  benefits, multiplied by (b) the
employee’s credited service at the date of plant closure or, if
later, ,the  date at which tlhe emdloyee  attains age ii0 with at least
10 years of credited service; /

(cl Unless otherwise elected by both the employee and the
surviving spouse (as defined It the applicable pension plan),
PRIMP payments will be reductE by 5% of the amount calculated
in (b) above, excluding any supplementary benefit amount, in
order to provide PRIMP benefits to the surviving spouse, in an
amount equal to 60% of the Portion of the employee’s PRIMP
benefit which is based upon the basic benefit amount, after the
application of the 5% reduction. In the event the employee’s
spouse predeceases the employee, the employee’s unreduced
PRIMP benefit will be payable, upon notification of the death of
the spouse.

PRIMP benefits will be payable until the first date at which
the employee is, (or would have been eligible in the event of the
death of the employee), eligible for either Special Early or
Regular Early retirement;
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(4 On eachoctober 1 followingtheircommencement,  PRIMP
benefits will be recomputed in accordance with PCOLA
adjustments applicable to employees retired under the pension
plan on or after October 1, 1993.

69 Employees or surviving spouses in receipt of PRIMP
benefits would be eligible for Special Early retirement benefita
from the applicable pension plan at age 55 (or at the date the
employee would have attained age 55, in the case of a surviving
spouse), at which time the calculation of the pension payable will
be based on the employee’s credited service and benefit rates at
the time of plant closure or, if later, the date at which the
employee attains or would have attained age 50,  adjusted for
PCOLA;

(0 Employees whose Special Early retirement benefits are
reduced due to the application of Revenue Canada regulations
with respect to maximum pension limitations, will receive upon
commencement of the employee’s pension, a lump sum payment
equal to the Actuarial Equivalent of the reduction in the
employee’s monthly pension benefit.

(8)  .Employees and surviving spouses will be eligible for
continued he&h care and group insurance coverage when in
re&eipt of PRIMP benefits.

(W The h![aximum  Corporate Liability under the Income
Maintenance Isenefit  Plan, Exhibit B to the Collective Bargaining
Agreement, will be reduced by the amount of any PRIMP benefitis
paid to ‘eligible employees;

(9 Employees age 50 but not yet age 50 who are eligible for
PIRIMP benefi.ts  at tlhe  date of piant closure will also be eligible
for the lump sum rdtirement  akwance  pursuant to Letter (127).

255



(113)  Lump Sum Payments - Employees Retired
Prior to September 15,  1979

During the 1993  negotiations the parties agreed that a lump
sum payment in the amount of $l,ooO.oO would be paid as soon
as practicable after the conclusion of these negotiations to all
retired employees who retired prior to September 15, 1979.
Surviving spouses of such retired employees will be paid a lump
sum payment of $600.00.

(114)  Pension - SIB

The surviving spouses of employees who elect to take a lump
sum pension payment in accordance with the Ontario Pension
Benefits Act, are eligible for a residual monthly pension benefit
and would otherwise meet the eligibility requirements for
Transition and/or Bridge Benefits under the Group Life and
Disability Insurance Program, will be given the option to choose
which benefit to receive. Such surviving qwuses who choose to
receive benefits under the Insurance Program will become eligible
again to receive the pension benefit following the exhaustion of
eligibility for insurance benefits.

(115)  Earnings Limitation

During the 1993  negotiation4 the parties agreed to increase the
30 and out earnings lirnitatioh to the level of the Yearly
Maximum Pensionable Earnings  (YMPE).

In the event that any Pen ion

4

C!ommission  of Ontario or
Revenue Canada rulings or 1 gislation have adverse financial
implications for either the Co$pany  or for retirees, the parties
agree that the earnings lirnitatiop  will be changed to the greater of
$18,000 or !iO%‘of  the YMPE;
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(‘116)  Mergw  of Main CAW and Bramalea  Pension
Plans

During the 1993 negotiations the parties agreed to postpone the
merger of the tmain  CAW and Bramalea  non-contributory pension
pllans  until such time as the merger did not create any additional
legal or financial liabilities for the Corporation. The Corporation
and the Union shall determine a mutually agreed upon date for
such merger.

The merger will be subject to the provisions of the letter signed
b:y both parties dated October 25,  1990 which proposed such
merger. The merger will also be subject to approval by the
Pension Commission of Ontario and Revenue Canada.

(I 17) Pension Benefit Reduction

The parties agree that if any employee’s or surviving spouse’s
total pension benefit is reduced because of the application of
Sstxtion 3 of Article IV (“Maximum allowable lifetime pension for
employees retiring after December 31, 1991”)  or ofSe&on  5 of
Azticle  VII (“Maximum allowable supplementary pension for
employees retiring after December 31, 1991”),  then the
Corporation agrees to pay to such employee or surviving spouse
in one lump sum payment the Actuarial Equivalent of the amount
of the required reductions. The payment could be treated as a
retiring allowance and rolled  tax free into a Registered Retirement
Savings Plan (RRSP), subject to Revenue Canada regulations.

The determination of the Actuarial Equivalent of the reductions
shall be made at the time the employee’s seniority ceases (or at
the earliest of the date of death or age 65 for an employee who is
oacupationally  disabled as defined in Section (l)(c) or Article V)
using the calculation basis specifted  in the Canadian Institute of
Actuaries Recommendations for the Computation of Transfer
Values from Registered Pension Planls (effective September 1,
1993).
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(118)  U. 1. Premium Rebbte

Thie will confirm  our unde’ tanding first reached during ,the
1990  negotiations concerning Fe sharing of the Unemploym,ent
Insurance premium reduction pllowcd employers withqualified
wage loss replacement plans. 1

The pa&s recognize  thjt the Unemployment Insurance
premium reduction may be p+sed on to employees as a group
either in the form of a cash r&ate or in the form of employee
benefits, I

It was agreed that effective bith the first pay period ending in
January 1991,  and continuing through the term of the 1993
Agreement, the Corpoxation  kill cease sharing: the premium
reduction with employees in tl)e form of a cash rebate and will
instead apply the employee” share of the ‘Unemployment
Insurance premium reduction tcr: improvements in current benefits
or to provide new benefits. /

(119)  Employees’ Copie/ of Agreements

Agreements will be printed (and made available to employees
on a request basis. I

(120)  New Hire Orientatibn

The Corporation and the National Union, CAW agree to
implement a joint orientation program for hourly employees.

The orientation program will be implemented in all plants and
locations of the Corporation where the number of new hourly
employees being hired warrants such a program.

The orientation will be conducted prior to the enrollment  of a
prospective employee except when the number of new hires
makes administering the program impractical or unduly
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burdensome for the representatives of the parties hereinafter
described or would delay the commencement of operations for
which the new employees are hired. The orientation will consist
of information presente4l  in accordance with guidelines
established by the Corporation and the National Union, CAW.
The information will acquaint the employee with work aress, and
inform individuals o f  t h e  benetits, opportunities and
responsibilities they will have as employees of the Corporation
and as members of the Union. The program shall be conducted,
in part, by a representative of the Plant Personnel Department
and, in part, by an elected or appointed Local Union
representative, officer or Benefit Representative designated by the
National Union whose other duties at the time of election,
appointment or designation shall already permit said individual,
if said individual is working on the job, to take time away from
work without loss of pay. The orientation shall be conducted
during normal plant working hours at times and places determined
by Local Plant Management.

In the event that either party believes the program does not
meet the provisions of this letter, notification may be given; if by
the Union to the Corporate Labour Relations Staff, or if by the
Corporation to the National Union, CAW.

The program will not be subject to the grievance procedure and
may be terminated at any plant by either the National Union or
the Corporation, upon written notice to the other party.

(121)  Training Committee

In the negotiations leading to the new collective bargaining
agreement that Chrysler Canada Ltd. and the CAW signed today,
it was evident that both the Corporation and the Union are vitally
interested in developing the skills, talents and potentiality for
advancement of employees in their own and other CAW
bargaining units, and in enabling them to keep pace with the
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rapidly changing technology, methods and processes in our plants
and offices. It was equally evident that both the Corporation and
the Union are urgently interested in recruiting and training
employees to take the places of those who qualify for higher rated
and more responsible positions, and to make themselves eligible
later for similar positions.

This is not, by any means, a new development. Chrysler has
introduced a number of new training programs for its employees
and has expanded others to help employees take full advantage of
their capabilities. In addition, the Tuition Refund Program that
Chrysler instituted in October, 1964,  for which all Chrysler
employees are eligible, has provided them with the opportunity to
obtain job-related instruction in educational and training
institutions, and many have taken advantage of it. The success of
the Apprenticeship Training Program under an agreement between
Chrysler and the Union has been outstanding.

Recognizing  the continuing and expanding need for employee
training to enable Chrysler to continue to improve its competitive
position and to assist then current employees to take advantage of
promotional opportunities in the future, the parties will establish
a National Training Committee, consisting of five representatives
of the National Union and five representatives of the Corporation,
to be appointed respectively by the CAW President of the
National Union and the VicePresident  - Human Resources of the
Corporation. The members of this Committee shall include at
least one person who is familiar with the training needs and

related problems of employees in each of the following areas: (i)

office and clerical employees, (ii) engineering employees, (ii)

skilled trades employees, including upgraders, but excluding

apprentices covered by the Supplemental Agreement relating tc

apprentices, and (iv) all production and maintenance employees.

The National Training Committee shall have responsibility for
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investigating, developing and recommending, on a uniform basis,

for all plants and offices:

(1) New and/or expanded training programs that wilt be in the
best interest of both the employees and the Corporation;

(2) Standards for the implementation of the various training
programs the Corporation has instituted or may institute, and
particularly for encouraging qualified employees to participate
therein.

(3) Methods and techniques for selecting candidates for training
on the basis of aptitude, interest and other qualifications; and

(4) The instructional methods to be used in such training
programs.

Each Local Union shall(i) encourage its members to enroll  and
to continue to participate in training programs; (ii) counsel and
advise them on the availability of training programs and as to the
appropriateness for them of the various programs, having in mind
their experience, aptitudes, education and other qualifications; (iii)
advise the Nat.ional  Training Committee as to the needs among its
members for training programs.

The National Training Committee will submit whatever
recommendations it may make to the Corporation and the
National Union, but may not commit either party to a training
program or any aspect thereof.

(122)  Employment Equity Committees

During current negotiations, the parties reaffirmed the policy
of the Company and the CAW as outlined in Section (4) of the
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Agreement.

The Company reaffirmed its policy tc extend opportunities for
employment and advancement within the Company to all qualified
applicants and employees on a nondiscriminatory basis.

While recognizing  that it is (he  tight of Management to hire,
assign and promote qualifted c$pdidates subject to the terms and
conditions of the Agreement, 1 the parties agree to undertake
certain joint activities to fprther  implement these non-
discriminatory policies following ratification of this Agreement.

Local Committees:

There will be a Local gmployment  Equity Committee
established at each plant locatibn The two members of each
Local Employment Equity Committee shall be selected by the
CAW President from within the @sting representation structure.
The local President will also act as an ex-officio  member of the
Committee. If there are no women in the existing representation
structure, the CAW President shall select one committee member
from among the women activeld  employed in the bargaining unit
at the location at which selected. Women selected by the CAW
President for this purpose will be permitted to leave work when
required during straight time hours to function as a committee
member and will be paid by the Company at their regular straight
time rate up to the number df hours listed in the following
schedule: /

MWBER OF

Windsor Local 444 1
Bramalea  Local 1258 2
Windsor Office Local

1498 1
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Ajax Local 1090 and Etobicoke  Local 1459 will incorporate
Equity matters within their representation structure.

The above listed hours are available on either Monday and/or
Friday and the committee member when utilizing such hours may
be replaced by a Temporary Part-Time Employee in areas where
the TFT Program is in place, if a replacement is required.

A comparable number of Management representatives will be
appointed. These Local Employment Equity Committees will
have the task of assessing each location’s needs to further enhance
the policy of Employment Equity. Attention is to be devoted to
women, visible minorities, aboriginal peoples and persons with
disabilities. The local committees shall develop and present to
local Management, a proposal for their initiatives annually.
Subject to approval of this plan, the committees will then work
within the following frame work of guidelines:

(a) - Community Outreach:

1. IMemb’ers  of the Employment Equity Comlmittec  should
visit community schools and organizations  to meet with placemenlt
cmounsellors  and students to discuss the types of and requirements
for jobs’ available at Chrysler Canada Ltd. and the Iprocedure for
submitting an application. : Leaflets and video presentations ma;y
be developed for use by sbhools in their education programs.

2. Employment Equity Committees should establish and
maintain a liaison with local organizntions  representing targel
groups.

(b) - Training for Current Employees:

To further the advancement of employees into technical. skilled
positions, the Local Committees will take the following actions:

1. A communications program will ‘be developed  and
promoted by the Local Committees to encourage the designated
group members to apply for technical and &ted lmsitions.
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2. Each Local Committee should assess the types of jobs for
which training would appropriate and make recommendations to
the local parties after giving consideration to the availability of
community resources,

3. The Local Committees will, in consultation with the
Master  Employment  Equi ty  Commit tee  and the local
apprenticeship committee, develop and implement a pre-
apprenticeship training program for designated group members.

(c) - Communications:

Local Committees would develop overall communications
programs utilizing  Company newspapers, lo&Union  newspapers
and other specific communication formats which could convey
the message to employees and the community about the CAW and
Chrysler Canada commitment to employment equity and that there
are opportunities for all qualified members of society within
Chrysler Canada Ltd.

(d) - Employment Equity Plan:

In addition, the Local Committees may play a role in the
development and implementatiqn  of the joint Employment Equity
Plan. This role could include information gathering, barrier
identiiication,  the development bf goals and timetables, and other
elements of the plan that require local input.

(e) - Anti-Harassment Activities:

Members of the Local Employment Equity Clommittee  may
play a role in the investigatitn of harassment ccmp’laints  as
outlined in the workplace har+sment  policy and procedure in
Section 4 of the Collective Agreement.

(f) - Master Employment: Equity Committee

It is reco,gnized that Local Committees will require ongoing
assistance and direction, Ac&dingly,  a Master Employment
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Equity Committee will be established consisting of two
representatives of the National Union, the Chair of the CAW
Chrysler Master Bargaining Committee, and three staff members
of the Company. This committee will meet quarterly, at rotating
plant and office locations, and may be supplemented, by mutual
agreement, by Local Committee representatives from that or other
locations as required

The Master and Local Employment Equity Committees wilI
meet annually for up to 3 days, including travel time, to attend to
such matters as the training of committee members, local
committee reports, and Company-wide initiatives.

The Company wiIl be responsible for wages and meal expenses
to a maximum of $35 per day, if meals are not provided. The
Union will be responsible for transportation and lodging expenses.

(123)  Annual Benefits Meeting

This wiIl extend our understanding reached during the 1990
negotiations concerning an annual benefits meeting for Union and
Company BenelIt  Representatives.

It was agree that the meeting wiIl be mainly for educational
purposes to improve the knowledge and proficiency of the Benefit
Representatives.

Topics to be covered will include, but will not be limited to,
new legislation and new or updated procedures as they affect the
negotiated benefits.

The National Union wiIl be given the opportunity to review the
agenda, and make necessary recommendations, as weII as attend
and participate in the proceedings.

In this connection, the Company has agreed to provide pay for
lost time (eight hours base pay rate plus EOLA) to Union Benefit
Representatives who attend the annual meeting. The employee
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(126)  Understanding Re:  Permanent Job Losses

During 1993  negotiations the parties discussed the extensive
structural change that has already, and will continue to take place,
in the North American automotive industry. Our discussions
focused on two key aspects of this complicated issue: the need to
maintain each Chrysler Canada Ltd. location as a productive
manufacturer of world class quality products in the North
American automotive market and to ensure that Chrysler Canada
Ltd. employees, who contributeto the success ofthe  Corporation,
have their jobs and incomes protected as restructuring actions are
taken. In addition, we have recognized  the importance of the
parties at both the local and national level continuing an ongoing
dialogue about all the aspects of the business to ensure that the
important goals are achieved.

With these objectives in mind, we have agreed that the
understanding listed below will govern the parties in the event that
restructuring or productivity-related actions may result in
permanent job losses. These permanent job losses are those
occasioned by specific actions taken by the Corporation. For
example, outsourcing, the introduction of new technology, sale of
part of the Corporation, and consolidation of operations would be
actions contemplated by this understanding. The understanding
would not apply to normal cyclical fluctuations in demand or the
reduction of employees on ’ ’ temporary” assignments. It is also
understood that this program does not replace the ongoing
discussions which continually take place at the local level
regarding production standards and manpower requirements.

1. Where such permanent loss of jobs is considered, one year
notice will be provided  to the Union in the case of plant
closure and six months notice will be provided to the Union
in the case of a potential permanent job loss related to a
restructuring as referred above. The information supplied to
the Union wiIl include the number of employees who could
potentially be impacted and the rationale for the decision. It is
understood that the information will be used for discussions
between the parties and the workforee,  and wilI be considered
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conlidential.  The Union will have the opportunity to make
proposals which could alter or modify the decision.

2. During the course of these discussions, the objectives of the
parties will be the retention of the jobs in question. To that
end, the parties wiIl discuss opportunities to retain or replace
the jobs which are being discontinued. The Union will have
thirty days from the date of notice to make pmposals which
could make it feasible to retain or replace the jobs in question.

3. If job losses become unavoidable and management decides to
reduce the size of the workforce, every effort wiIl be made to
use attrition to manage the required reductions. The use of
attrition is the subject of a separate letter between the parties.

(127)  Restructuring - Job and Income Protection

During the 1993  negotiations, in a separate letter between the
parties, we described the process that would be followed in the
event that restructuring actions may result in permanent job
losses. In that letter we agreed that the objective of the parties
will be the retention of the jobs in question. We also agreed that
ifjob losses become unavoidable, every effort will be made to use
attrition to manage the required reductions.

The instant letter describes the process that will be
implemented, and the benefit entitlements that wiIl be provided to
employees under three separate scenarios: (1) closure of stand-
alone plants, (2) closure of a plant(s) at a multi-plant site, and (3)
restructuring actions resulting in permanent job losses at any
plant. The scenarios are detailed below as follows:

PLANT CLOSING

Stand-Alone Plants

As closure approaches and operations begin to wind down,
employees who (1) are any age and have 28.1 or more years of
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Credited Service; (2)  are age 54 or older but less than age 60 and
within two years would have sufficient combined years of age and
Credited Service to equal 85 or more; and (3) are age 60 or older
but less than age 65 and have ten or more years of Credited
Service or are age 61 or older but less than age 65 and have 9.1
but less than 10 years of Credited Service, will be contacted
regarding retirement under the Regular Early Retirement
provisions of the applicable Non-Contributory Pension Plan and,
if eligible, for Regular Early Rekement,  may retire immediately
and receive the retirement allobance  described in Letter 111,
Retirement Allowance Option - job and Income Protection Plan.
Employees who are age 55 or older but less than age 65 and who
have ten or more years of Credited Service (including any such
employees who are also eligible for Regular Early Retirement)
will be offered Special Early Retirement commencing on or
before the announced closing date and be eligible to receive the
retirement allowance described in Letter 111 upon retirement.
Employees who are age 50 or older but less than age 55 and who
have 10 or more years of credited service at the date of closure
and are not eligible for Regular Early Retirement will be offered
benefits under the PreRetirement  Income Maintenance Program
(PRIMP) and be eligible to receive the retirement allowance
described in Letter 111  upon commencement of PRIMP benefits.

At time of closure, remaining employees, including eligible
employees who declined to elect immediate Regular Early
Retirement or who declined the offer of Special Early Retirement
or PRIMP will be placed on layoff. All such employees with 5 or
more years of Seniority, except those who meet the age and
service requirements for Regular or Special Early Retirement or
PRIMP will be eligible to apply immediately upon layoff for a
lump sum payment under the Voluntary Termination of
Employment Plan (VTEP).  Any laid off employee who elects not
to apply immediately for VTEP or who is ineligible for VTEP
because the employee has less than 5 years of Seniority at layoff
or because the employee meets , at the date of layoff, the age and
Credited Service requirements for Regular or Special Early
Retirement or PRIMP will:
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-be eligible for Regular Benefits under the Supplemental
Unemployment Benefit (SUB) Plan pmvidcd the emplo,yee has
at least one year of Seniority as of the employee’s last day
worked prior to layoff;

-- be offered employment at other Corporation facilities in
accordance with the parties’ understanding on preferential
placement; and

-- provided the employee had 5 or more years of Seniority as of
the employee’s last day worked prior to layoff and does not
meei  the age ancl Credited Service requirements for Regular
Bar\y Retirement upon exhaustingtheemployee’s  eligibility for
Regular SlJBenefits  and did not meet the age and Credited
Service requirements for Special Early Retirement or :PRIMl?
at time of layoff, be eligible for IMP Benefnts  under thle
Income Maintenance Benefit Plan.

An employee with 5 or more years of Seniority who elects not
to apply for VTEP at time of layoff will be eligible to make
subsequent application for such a payment, reduced by the sum of
any IMP Benefits the employee had received while on layoff prior
to ultimately making application for VTEP, provided that the
employee does not meet the age and Credited Service
requirements for Regular Early Retirement at the time application
is made and did not meet the age and Credited Service
requirements for Special Early Retirement or PRIMP at time of
layoff and provided further that such application is filed within the
maximum tune limits set forth in the Voluntary Termination of
Employment Plan.

Multi-Plant Sites

On a site-wide basis, separately for skilled trades and non-
skilled employees for skilled employees, by trade, before closing
layoffs are effected, the number of employees in the workforce
will be reduced by:
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(1) Laying off employees with hire or rehire dates on or after
the date closing was announced;

(2) Offering the opportunity to employees at any age who have
28.1 or more years of Credited Service to:

(a) retire immediately, if el igible for Regular Early
Retirement, and receive the rekiime~nt  allowance described in
Letter 111;  or I

(b) if not eligible to redire,  ok if option 2(a) not choseln,  to be
placed on layoff, with eligibihti for Regular SUBcenefita;

(3) Offering the opportunity to employees (excluding those
who also may be in (2) above) &ho are age 54 or older but less
than age 65 and who within two years would have sufficie:nt
combined years of age and Credited Service to equal 85 or more
to:

(a) retire immediately, 04 eligible for Regular Early
Retirement, and receive the reriement  allowance described :i
Letter 111;  or

/

(b) if not eligible to retire, or if option 3(a) not chosen, to be
placed on layoff, with eligibility for Regular SUBenefits;

(4) Offering Special Early Retirement to employees (including
those who also may be in (2) or (3) above but excluding those in
2(a) or 3(a) who are age 55 or more but less than age 65 and who
have 10 or more years of Credited Service and be eligible to
receive the retirement allowance described in Letter 111 upon
retirement;

(5) Offering the opportunity to be placed on layoff, with
eligibility for Regular SUBenefits, to employees who are age 60
or older but less than age 65 and have 10 more years of Credited
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Service or are age 61 or older but less than age 65 and have 9.1
but less than 10 years of Credited Service; and

(6) Offering employees who have 5 or more years of Seniority
(excluding those in (2),  (3), (4) and (5) above) an opportunity to
apply for VTBP.

If the total number of employees who accept an offer under
(2),  (3),  (4)‘ (5)  or (6) above exceeds the number ofjobs  that will
be permanently lost due to the closing, individual elections will be
effected in Seniority order until the resulting number of
separations equals the expected job loss.

At time of closure, the reduction in force provisions of the
Collective Bargaining Agreement will be implemented. An
employee with 5 or more years of Seniority who is laid off as a
result of the reduction in force and who at time of layoff does not
m,eet  the  age and Credited Service requirements for Regular or
Special Early Retirement will be eligible to apply immediately
upon layoff for a lump sum payment under VTEP. Any laid off
employee who elects not to apply immediately for VTEP or who
is ineligible for VTEP because the employee has less than 5 years
of Seniority at layoff or because the employee meets the age and
Credited Service requirements for Regular or Special Early
Retirement will:

- be eligible for Regular Benefits under the SUB Plan;

- be offered employment at other Corporation facilities in
accordance with the parties’ understanding on preferential
placement or be eligible for recall to work at a plant in the
same unit, whichever may occur first; and

- provided the employee had 5 or more years of Seniority as of
the employee’s last day worked prior to layoff and does not
meet the age and Credited Service requirement for Regular
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Early Retirement upon exhausting the employee’s eligibility for
Regular SUBenefits and did not meet the age and Credited
Service requirements for Special Early Retirement at time of
layoff, be eligible for IMP Benefits under the Income
Maintenance Benefit Plan. :

An employee with 5 or more years of Seniority who elects not
to apply for VTBP at time of layoff will be eligible to make
subsequent application for such a payment, reduced by the sum of
any IMP Benefits the employee had received while on layoff prior
to ultimately making application for VTEP, provided that the
employee does not meet the age and Credited Service
requirements for Regular Early Retirement at the time application
is made and did not meet the age and Credited Service
requirements for Special Early Retirement at the time of layoff
and provided further that such application is filed within the
maximum time limits set forth in the Voluntary Termination of
Employment Plan.

PERMANENT JOB LOSS

In the event management decides that workforce reductions
resulting in permanent job loss as a consequence of restructuring
actions cannot be accomplished in a timely and efficient manner
through normal attrition, the following steps will be taken,
separately for skilled trades and non-skilled employees and for
skilled employees, by trade:

(1) employees with less than one year of Seniority will be
placed on layoff;

(2) If the number of separations that can be accomplished
through implementation of (1) above is less than the number of
jobs that will be lost, employees at any age who have 28.1 or
more years of Credited Servicewill be offered the opportunity to:
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(a) retire immediately, if eligible for Regular Early
Retirement, and receive the retirement allowance described in
Letter 111;  or

(b) if not eligible to retire, or if option 2(a) not chosen, be
placed on layoff, with eligibility for Regular SUBenefns;

If the number of employees who accept this offer, combined
with the number of employees separated or scheduled for
separation under (1) above, exceeds the number of jobs that will
be permanently lost, this offer will be implemented in Seniority
order for accepting employees until the combined number of
actual and scheduled separations equals the number of jobs lost;

(3) If the combined number of separations pursuant to the
preceding steps is less than the number of jobs that will be
permanently lost, employees (excluding those who may also be in
(2) above) who are age 54 or older but less than age 65 and who
within two years would have sufficient combined years of age and
Credited Service equal to 85 or more will be offered the
opportunity to:

[a) retire immediately, if eligible for Regular Early
Retirement, and receive the retirement allowance described in
Letter 111;  or

(b) if not eligible to retire, or if option 3(a) not chosen, be
placed on layoff, with eligibility for Regular SUBenefits;

If the number of employees who accept this offer, combined
with the number of employees separated or scheduled for
separation under the two preceding steps, exceeds the number of
jobs that will be permanently lost, this offer will be implemented
in Seniority order for accepting employees until the combined
number of actual and scheduled separations equals the number of
jobs lost;
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(4) If the combined number of separations pursuant to the
preceding steps is less than the number of jobs that will be
permanently lost, employees (including those who also may be in
(2) or (3) above but excluding those in 2(a) or 3(a)  who are age
55 or more but less than age 65 and who have 10 or more years
of Credited Service will be offered Special Barly Retirement and
be eligible to receive the retirement allowance described in Letter
111 upon retirement. If the number of employees who accept this
offer, combined with the number of employees separated or
scheduled for separation under the three preceding steps, exceeds
the number of jobs that wiII be permanently lost, Special Early
Retirements will be approved in Seniority order until the
combined number of actual and scheduled separations equals the
number of jobs lost;

(5) If the combined number of separations pursuant to the
preceding steps is less than the number of jobs that wilI be
permanently lost, employees who are age 60 or older but less than
age 65 and have 10 or more years of Credited Service or are age
61 or older but less than age 65 and have 9.1 or more but less
than 10 years of Credited Service will be offered the opportunity
to be placed on layoff with eligibility for Regular SUBenefits.  If
the number of employees who accept this offer, combined with
the number of employees separated or scheduled for separation
under the four preceding steps, exceeds  the number of jobs that
wilI be permanently lost, this offer will be implemented in
Seniority order for accepting  employees until the combined
number of actual and scheduled separations equals the number of
jobs lost;

(6) If the combined number of separations pursuant to the
preceding steps is less than the number of jobs that will be
Permanently lost, employees who have 5 or more years of
Seniority (excluding those in (2), (3),  (4) and (5) above) will be
offered an opportunity to apply for VTEP. If the number of
employees who accept this offer, combined with the number of
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employees separated or scheduled for separation under the five
preceding steps, exceeds the number of jobs that will be
permanently lost, this offer will be implemented in Seniority order
until the combined number of actual and scheduled separations
equals the number of jobs lost.

These actions will be taken and administered on a site-wide
basis at multi-plant sites.

If these measures fail to stimulate sufficient additional attrition
to accomplish the necessary workforce reductions, the reduction
in force provisions of the Collective Bargaining Agreement will
be implemented. An employee with 5 or more years of Seniority
who is laid off as a result of the reduction in force and who at
time of layoff does not meet the age and Credited Service
requirement8 for Regular or Special Early Retirement will be
eligible to apply immediately upon layoff for a lump sum payment
under VTEP. Any laid off employee who elects not to apply
immediately for VTEP or who is ineligible for VTEP because
the employee has less than 5 years of Seniority or because the
employee meets the age and Credited Service requirements for
Regular or Special Early Retirement will:

(i) be eligible for Regular Benefits under the SUB Plan;

(ii) be offered employment at other Corporation facilities in
accordance with the parties’ understanding on preferential
placement (or at a multi-plant site, be eligible for recall
pursuant to the Collective Bargaining Agreement,
whichever may occur first); and

(iii) provided the employee had 5 or more years of Seniority as
of the employee’s last day worked prior to layoff and does
not meet the age and Credited Service requirements for
Regular Early Retirement upon exhausting the employee’s
eligibility for Regular SUBenefits and did not meet the age
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and Credited Service requirement8 for Special Early
Retirement at time of layoff, be eligible for IMP Benefits
under the Income Maintenance Benefit Plan.

An employee with 5 or more years of Seniority who elects not
to apply for VTEP at time of layoff will be eligible to make
subsequent application for such a payment, reduced by the sum of
any IMP Benefits the employee had received while on layoff prior
to ultimately making application for VTEP, provided that the
employee does not meet the age and Credited Service
requirement8 for Regular Early Retirement at the time application
is made and did not meet the age and Credited Service
requirements for Special Early Retirement at the time of layoff
and provided further that such application is tiled within the
maximum time limits set forth in the Voluntary Termination of
Employment Plan.

The above commitment8 were executed in a spirit that
recognizes  the need to ensure that Chrysler Canada operations
produce world-class quality product8 as efficiently as possible.
That recognition, coupled with the commitment8  we have
negotiated to protect the jobs and incomes of our employees,
should help to assure that both parties achieve our shared
objective of maintaining Chrysler Canada as a viable entity in the
North American automotive market.

(128)  Skilled Trades Permanent Job Losses

During these negotiations the parties agreed to several
arrangements which will govern the parties in the event of
permanent job losses resulting from productivity-related actions
or restructuring.

In response to concerns raised by the Union regarding
productivity-related actions or restructuring and their potential
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impact on maintenance and construction work, the Company
reaffirmed  the principles and procedures with respect to the letting
of outside contracts for maintenance and construction work
specified in Sections (ll), (12),  (13),  (14)  and (15)  of the
Supplemental Agreement Special Provisions Pertaining to Skilled
Trades Employees  .

(129)  Vendor Support

During the course of these negotiations, the parties discussed
at length the issue of supplier employees performing rework
and/or sorting operations within the plant. The Company
explained the necessity for occasionally having vendor8 perform
rework upon their supplied components. To that extent, the
Company advised the Union it is not, under normal and ordinary
circumstances, the intent of Chrysler Canada Ltd. to havevendor
employees perform “rework”, to the detriment of CAW
represented employees except as it pertains to the below statement
on specific techniques or skills.

Nevertheless, the parties recognize  that circumstances can and
do arise where vendor8 must have their employees perform such
rework within our facilities in cases such as where it is required
for the vendor to obtain more knowledge about the quality defect,
where specific technique8  or skills are required and/or where
warranty agreements and vehicle safety items could be impacted.
Furthermore, the Company advised the Union that under normal
and ordinary circumstances, non-corporate supplier employees
would only be allowed to perform continuing rework and/or
sorting operations within our facilities for up to a maximum of
three (3) consecutive working days to correct a specific problem.
After such time, the rework for that specific problem would be
assigned either to plant employees or the nonconforming material
will be returned to the supplier for rework. This agreement would
not be in effect for a maximum of six (6) weeks following the
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introduction of any new part,

In applying the above understanding, the Plant assures the
Union that vendor rework will not be performed on the assembly
line. Further, in the cage of finished vehicles, vendor rework will
be performed only in those instances where the vendor’s
expertise is required due to the criteria referenced in the
aforementioned paragraph.

(130)  Quality Initiatives

During the 1993 negotiations, the parties discussed the
competitive nature of the auto industry in Canada and the
potential impact upon job security for employees of Chrysler
Canada Ltd.

During these discussions the Corporation addressed the
importance of quality as one of the critical factors which can
influence long-term viability of each of the facilities of Chrysler
Canada Ltd. In this regard, the Corporation reviewed with the
Union quality initiatives that are being introduced to ensure that
the best possible quality standards are achieved. The programs
reviewed included the Quality Improvement Process, Statistical
Process Control methods, Performance Feedback Systems,
training of employees to enhance operator skius, and other
measures to measure and improve quality levels.

The parties agreed the application of these programs and
processes is important for achievement of the quality objectives
essential to the ongoing viability of each facility of Chrysler
Canada Ltd.
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(101)  Employee -- Basic Responsibiliffies

During the current negotiations, the parties discussed at length
the issue of job security. It is understood that faced ,with severe
domestic  and foreign competition, Chrysler must improve ita
manufacturing and other systems and provide for moreproductive
and effective utilization  of its capital and human resources if job
security is to be attained.

One of the concepts discussed that would enable Chrysler to
work toward meeting these important objectives and prwviding  job
security pe~ins  to basic employee responsibilities. Thle  Company
believes setting forth an understanding ofthe duties that constitute
basic responsibilities of all emplo:yees  will encourage employee
growth and cooperation, thereby improving productivity and
increasing the flexibility of the Company’s human resources.

As suc.h,  the Company and the Union agree that all employees
are expected to take pride in their workmanship; have respect for
other employees, union and salaried alike; be orderly and neat in
their own workplace and otherwise respect the rights of others to
work in an orderly, clean and safe environment.

All employees are expected to perform the various duties and
basic responsibilities assigned to them.

Employees have the responsibility to ensure the equipment they
use or work wi,th is in proper working order. When a problem
exists, they are to notify the appropriate personnel of such a
problem, to minirnize damage to themselves, other employees or
to quality production of the product.

When time permits, employees may be expected to perform

other tasks, relative to their normal operations.
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(132)  Skilled Trades - Inverse Seniority Long Term
Layoffs

During 1993  negotiations the parties discussed the application
of inverse !reniority  by trade and plant for temporary layoffs. The
parties agree to extend these arrangements to longer periods of
layoff, by mutual agreement.

(133)  Notification - Tooling Outsourcing

In the event a decision to use a non-Company source for
tooling work is being contemplated, local managernent will,
except where time and circumstances prevent it, notify the Union
in writing and have advance discussion with local union
representatives concerning the nature, scope and ap:proximate
dates of the work to be performed and the reason why
management is contemplating utilizing a non-Company source. At
such times, Company representatives are expected to afford the
Union opportunity to comment on the Company’s plans and to
give appropriate weight to those comments in the: light of
attendant circumstances.

(134)  Social Justice Fund

1. During the current negotiations, the parties discussed the

Union’s plan to establish a social justice fund. The purpose of this

fund would be to provide financial assistance to such entities as

food banks, registered Canadian charities, and international relief

measures to assist the innocent victims of droughts, famines and

other dislocations.3

Subject to the followiig conditions, the Company will make

quarterly contributions to such a fund equal to one cent (lc) for
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each straight time hour worked in the preceding thirteen (13)

week period on the following dates:

Hourz Worked Payment Date

09127193 - 12126193 01/31/94
12/27/93 - 03i27194 04/29/94
03128194 - 06/26/94 O-7129194
06/27/94 - 09/25/94 10/31194
09/26/94 - 12/25/94 01/31/95
12126194 - 03i26l95 04128/95
03127195 - 06/25/95 07/31195
06126/95 - 09124i9S 10/31195
09/25/95 - 12131i95 01/31/96
01101196 - 03/31/96 04130196
@I/01/96 - 06130196 07131196
Oi’tOll96 - 09129196 lo/31196

The Company wiU make these quarterly payments provided
that:

(a) the Union incorporates the fund as a non-protit  corporation
under the Canada Corporations Act, and ensures that all necessary
steps are taken to maintain the corporation in proper legal
standing and that all requirements of the Act are met;

(b) the Union registers the non-profit corporation as a charity
under the Income Tax Act of Canada and maintains the
registration in good standing;

(c) the Union obtains and maintains a favourable Income Tax
Ruling from the federal Department of National Revenue that all
contributions which the Company makes to the non-profit
corporation are tax deductible;

(d) at all times, the objects, by-laws and resolutions of this
non-profit corporation limit it to making only the following types
of financial contributions:

(i) contributions to other Canadian charities that are
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registered under the Income Tax Act,

(ii) contributions to international relief efforts  that are
recognized  by the Canadian International Development
Agency (C.I.D.A.),  or any successor body that performs
like functions, and to which C.I.D.A. is also making
fmancial contributions;

(iii) contributions to any Canadian or international non-
partisan relief efforts to which other Canadian registered
charities are also making fmancial contributions.

It is agreed by the parties that the Company shall be under no
obligation to begin making the quarterly contributions set forth
above until such time as the Union provides it with documentation
to establish, to the Company’s satisfaction, that the requirements
of pointz (a) to (d) above have been, and are continuing to be
met. Upon the Union providing this documentation to the
Company, the Company, at the next quarterly contribution date,

will make that contribution and all previously unpaid quarterly
contributions to the fund’s non-profit corporation. Thereafter the
Company will pay each subsequent quarterly contribution as set
forth above, as long as the requirements of points (a) to (d) above
continue to be met by the Union.

2. In addition, the Company has also agreed to contribute
$lOO,OO!J  per year to the CAW Local 444  Social Justice Pund
during the term of the Agreement. These payments will be
contingent upon compliance to (l)(a), (l)(c) and (l)(d) of this
letter.

(135)  SCF Exclusion for AWS Operations

During the course of 1993  negotiations, the parties discussed
the exclusion of overtime penalties for a plant that implements an
AWS schedule. Consequently, it was agreed that a formula be
developed to determine the overtime penalty that will be excluded,
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as follows:

On the first day of the month following the commencement of an
Alternate Work Schedule (AWS) the Special Contingency Fund
(SCF) accrual will be adjusted based on the following steps:

step 1:

Step 2:

step 3:

Step 4:

The affected plant’s monthly SCF excess hours will
be calculated for each of the immediately preceding 12
months.

A monthly average excess hours will be determined
for the affected plant.

Par each full month of AWS operation, a plant
specific excess hour amount will be calculated.

For months in which the excess houn  calculated in
Step 3 exceeds the average Penalty calculated in Step
2, the P&M SCF accrual will be reduced by the
difference between the amount calculated in Steps 2
and 3 multiplied by the current SCF penalty.
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REPRESENTATION

Paragraph (1) Number and Function

(a) Notwithstanding the provisions of the current P&M
Agreement, the following will be recognized  and responsible for
all activity concerning Representation at Etobicoke  Casting Plant.

Rearesentative Number Desimatbn

President
Chairperson
Committeeperson
Steward
Health & Safety
Benefits

1 Full Time
1 Full Time
3 Part Time as required
3 Part Time as required
1 Full Time
1 Part Time 16 hours/week

TOTAL s

(b) The responsibilities of these Representatives will include,
but not be limited to, grievance activity, substance abuse,
affirmative  action and benefits and health and safety with one of
the above Representatives to be an employee on a skilled trades
classification.

(c) During weekend and holiday overtime periods, work
will be made available to the respective Representatives in their
own jurisdiction provided the Representative is willing and able
to perform.

(d) When a Representative functions on a part time basis,
the Representative will obtain prior approval of Supervision to
leave the work area to present and investigate grievances. It
is understood that this will occur without loss of time or pay.
Such approval will be sought only in legitimate circumstances
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and Management will make reasonable efforts to accommodate a
timely release for Union activity discussed above.

(e) This Agreement will commence immediately following
ratification of the contract and remain in effect until the expiration
of the Agreement.

SENIORITY

Paragraph (2) Seniority Defined

Seniority is by classification, group, department, and plant
wide and as far as accumulation of seniority is concerned prior to
the date of this Agreement, seniority shall be as presently
recorded by the Corporation. Any reference to group in this
Paragraph shalt refer to groups as designated on the seniority list.

Paragraph (3) Seniority of Union Representatives

Notwithstanding their seniority status:

(a) Plant Shop Committeepersons, Stewards, Health and
Safety Representative and Benefit Plans Representative shall, in
the event of a layoff, be retained or returned to work when work
is available in their jurisdiction in the plant in which they are
employed, provided they are able and willing to do the work
being done at the time.

(b) The Chairperson of the Plant Shop Committee and the
President of Local 1459  shall, in the event of a layoff, be retained
or returned to work when work is available in the plant in which
they are employed, provided they are able and willing to do the
work being done at the time.
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(c) The President of Local 1459 shall be. assigned to the day
shift.

Paragiraph  (4) Seniority of Employees
Promsoted  to Salary

An employee who transferred  out of the bargaining unit or
from a position subsequently includeci  in the bargaining, unit at
any time prior to April 21, 1967,  and who is thereafter
transferred again to a position included in the bargaining unit,
rlhall return to the bargaining unit with a seniority date that
represents the seniority the employee had accumulated as of April
21,  1967.

An employee transferred out of the bargaining unit after April
21,  1967,  and who is thereafter transferred again to a position
included in the bargaining unit shall return to the bargaining unit
with a seniority date that represents the seniority the employee
had accumulated immediately prior to the transfer out of the
bargaining unit.

An employee transferred to a position included in the
bargaining unit as provided above shall be transferred to the
department in which the employee worked immediately prior to
the transfer from the unit and shall displace the junior employee
in that department. If that department no longer exists or if the
employee’s seniority does not entitle the employee to displace the
junior employee in the department the employee shall, seniority
permitting, displace the junior employee in the plant and shalt
enjoy seniority rights in all aspects according to the provisions of
this Agreement.

TRANSFER AND PROMOTION

Paragraph (5) Transfer of Employees
Within the Plant

(a) Employees who are reclassified or are transferred to
another department in the plant, shall carry to their new
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classifications or departments their respective accumulated
seniority and shall enjoy seniority rights accordingly.

(b) When a seniority employee is temporarily transferred to
another classification or department at either the Corporation’s or
t.he  employee’s own request, the employee’s seniority shall be
applicable only in the former classification and department to
which the employee was regularly assigned.

(c) In cases of proposed permanent transfer of a seniority
employee to another dqpartment within the plant, unless the
proposed transfer is the result of failure on the part of the
employee satisfactorily to perform -the work required, the
employee whom it is proposed be transferred may elect against
the transfer. If such employee does not elect against the transfer,
the employee shall be transferred accordingly and shall have no
further claim upon any of the employee’s former departments.

(d) When operations being performed by employees covered
by the Agreement are transferred from one department to another
within the plant the Corporation will determine the number of
additional employees, if any, the receiving department will need
to perform the transferred operations and the senior employ&s on
the operations so transferred may elect to the extent that they are
required to be transferred to the receiving department.

Paragraph (6) Transfer of Operations
Between Plants

If any operations are removed to any of the Corporation’s
plants, an employee who is laid off as a direct consequence of the
transfer of operations will be granted preferential work
oppor&nity  on the job in the new location, and, when employed
thereat, will, during the life of this Collective Bargaining
Agreement, continue to receive the employee benefits to which
the employee is entitled thereunder, such as: Ontario Health
Insurance Plan, the Green Shield Health Care Plans, Sick and
Accident Benefits, Life Insurance Benefits and Pension and
Supplemental Unemployment Benefit Plan Benefits, if any. When
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any of the above mentioned services are unavailable in the new
location the Corporation wiJl  provide for such employees, services
as nearly equal as practicable to the corresponding benefits
available at the time to employees in the Etobicoke  Casting Plant.

Paragraph (7) Job Posting

1. For each job vacancy to be filled the Corporation will post
a notice on the plant bulletin board stating the job classification,
the department in which the vacancy exists, whether the job is
shift or day work, the rate range, the date and the time that the
notice was posted and the date and time of expiry. The notice
shall be in force for two (2) working days and application shalt be
made within the said two (2) days.

2. Application forms w$  be available at the Personnel
Department. The forms will be completed in duplicate and one
copy, receipted by the Personnel Department, will be retained by
the applicant.

3. Job vacancies need not be posted in cases where the
vacancy is expected to last for a period of thirty (30)  days or less.

4. The applicant with the greatest seniority shall be given the
job provided that such applicant is able to satisfactorily perform
the job. In the event that none of the applicants are able to
satisfactorily perform the job, the Corporation shall use its
discretion to fill the job.

5. Employees with less than six (6) months seniority may not
apply for job postings.

6. Not more than a total of three (3) plant-wide postings will
be made as a result of one (1) original vacancy and any other
vacancies caused by filling such original vacancy.

7. An employee whose classification was changed as a result
of a successful bid on a job posting may not bid on another job
posting for a period of six (6) months from the date the Union is
notified, unless the employee was subsequently removed from
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the classification to which the employee was moved as a result of
such successful job posting.

8. Nothing in this Paragraph requires the Corporation to ftll
a job vacancy even though applications may have been received.

9. The successful applicant on a plant-wide posting will,
except in unusual circumstances, be transferred to the new job
within four (4) weeks of the date on which the employee was
determined by the Personnel Department to be the successful
applicant.

LAYOFF AND RECALL

Paragraph (8) Procedure - Other Than Skilled
Trades

Indefinite Layoff or Reduction

1. In the event of a reduction in the number of employees in
a classification other than a skilled trades classification:

(a) Probationary employees in theclassification affected shall
be the fast to be removed from it and shall be laid off and
thereafter employees will be removed from it in order of their
seniority provided that the employees remaining are able to
satisfactorily perform the work to be done.

@) A seniority employee removed from a classification on the
basis of (a) above may replace the employee with the least
seniority in the department provided that the employee’s seniority
permits the employee to do so and provided the employee is able
to satisfactorily perform the work to be done.

(c) A seniority employee removed from a department on the
basis of (a) or (b) above may replace the employee with the least
seniority in the plant (provided that the employee’s seniority
permits) whose job the employee is able to satisfactorily perform.

6



(d) In administering the above, exceptions may be made in
proper cases by mutual agreement.

2. Recalls shall be on the basis of plant-wide seniorit:y
provided that the employee recalled is able to satisfactorily
perform the work to be done.

Temporary Adjustment or Reduction

3. Notwithstanding the provisions of Subparagraph (1) and
(2) above, in the case of a temporary reduction due to material
shortages, machinery breakdown, power failure, fire, flood or
similar causes or due to temporary reduction of production in
some departments only, for the fust two (2) days including the
day of the reduction, the Corporation may reduce the shift within
the department according to the seniority of the employees on that
shift, provided the employees to be retained are able to
satisfactorily perform the work 1.0 be done, or if the Corporation
so elects, for the balance of the shift and one (1) clay the
C!orporation  may retain the employees on the shift who normally
perform the work to be done (the senior employee being given
preference in cases where more than one (1) normal operator
pcrfomx  the work). Thereafter the reduction in the working force
for each department so affect4  shall proceed according to the
relativeseniority oftheemployees  in thedepartment provided that
the employees to be retained are able a,nd  willing to satisfactorily
perfomn the work to be done. Recall to work following such a
layoff shall be by department seniority provided the employee is
able to satisfactorily perform the work to be done. The
Corporation shall convert such layoff and recall from a
departmental basis to a plant-wide seniority basis within fourteen
(14) calendar days (unless otherwise mutually agreed) so that
employees are thereafter, retained in or recalled to the plant in
accordance with their seniority within the plant, provided
however, they are able to satisfactorily perform the work to be
done.

7



‘Temporary  Layoff or Reduction

4. When there is a temporary layoff,’ that is, a reduction in
:force for a definite period of time ,which  is not a temporary
adjustment, provided the employees to be retain& are able to
laatisfactorily perform the work to be done; employees on each
shift and in each department or such groupings of departments
performing substantially similar woik as may be agreed  upon
locally will be laid off as follows:

(a) Probationary employees will be laid off.

(b) Employees with less than one (1) year of seniority will be
laid off acco:rding IO seniority.

(c) Employees with one (1) ,year or more of seniority will be
laid off in the inverse or descending order of their seniority with
the most senior employee being laid off first. They wiU be
advised of the expected duration of the layoff and their scheduled
return date. However, such employees may elect to remain at
work and if able to perform the available work will be permitted
to do so in the same seniority order up to the number of
employees rquired.

(d) If the expected duration of the temporary layoff is
subsequently extended to a later but definite date, employees laid
offpursuant to Subparagraph (c) above will be afforded the option
of returning to work on the date originally scheduled or remaining
on layoff for the duration of the extended period.

An employee who elects to return on the originally scheduled
date will displace the junior employee on the shift in the
classification in the department.

(e) (i) If it becomes necessary to recall employees laid off
under Subparagraph (c) above prior to the date originally planned,
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they will be recalled in the ascending order of their seniority with
the most junior such employee on each shift in each classification
in each department or group of departments being recalled first.

(ii) If, after employees are temporarily laid off under
Subparagraph (c), it is determined in a department or group of
departments that the temporary layoff will be extended for an
indefmite  period of time, the workforce in the department or
group of departments including those employees on temporary
layoff will be adjusted within ten (10) working days in accordance
with (1) above.

(iii) If the duration of a temporary layoff is expected to
exceed ten (10)  working days, the Local Union will be so
notified. At the request of the Local Union, the Management will
consider employees on all shifts in a department as being on one
shift for purposes of this Paragraph (8). In a temporary layoff of
such expected duration the Local Union may also request the
Management to waive the Temporary Layoff provisions set forth
in this Paragraph (8) and Management will reduce the working
force according to the layoff provisions as set forth in
Subparagraph (1) above. Either of such requests shall be madein
writing within twenty-four (24) hours of the time the Union is
notified of the layoff.

OVERTIME

Paragraph (9) Overtime - Skilled Trades

(a) It is agreed that overtime in the skilled trades shall be
equally  distributed as far as reasonably practicable, among
employees in the same classification and in the same department
and on the same shift provided they are able to satisfactorily
perform the work to be done. In the event an employee
voluntarily misses a turn at such overtime, the employee shall be
considered as having worked this turn insofar as distribution is
concerned.
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(b) Maintenance and Machine Shop employees will not be
charged on the regular overtime list for overtime hours worked
only during the annual one or two week plant vacation shutdown.

Paragraph (10)  Overtime - Other Than Skilled
Trades

(a) Overtime other than in the skilled trades will be evenly
distributed when reasonably possible among those employees
normally performing the work in each department on each shift.
In the event an employee voluntarily misses a turn at such over-
time the employee shall be considered as having worked this turn
insofar as distribution of such overtime is concerned.

(b) Temporary transfers will not be offered midweek
overtime in their temporary classification until all employees on
the shift, in that classification, have been offered overtime. In the
case ofweekend overtime, temporary transfers will not be offered
overtime until all employees in that classification have been
offered overtime.

STATEMENT OF POLICY NO. 1
ANNUAL INVENTORY

For physical inventories which have to be taken on an annual
or more frequent basis the Corporation will select the employees
required to perform this work on the basis of their experience in
the plant, qualifications, and their ability to satisfactorily perform
the work to be done and not necessarily on the basis of their
seniority.

MEMORANDUM OF UNDERSTANDING
SHIFT PREFERENCE

This Agreement dated the 15th day of September, 1993
between CHRYSLERCANADALTD.,  ETOBICOKE CASTING
PLANT (hereinafter referred to as the “Plant”) and CAW
LOCAL UNION NO. 1459 (hereinafter referred to as the
“Union”), is a supplement to the Production and Maintenance
Agreement dated September 15, 1993.
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I

Pursuant to the provisions of Section (45) of the Production
and Maintenance Agreement dated September 15, 1993  the
following provisions pertaining to shiR preference have been
agreed upon.

(1) Employees shall be given their shift preference by
classification according to their departmental seniority provided
that full protection shall be given to the efficiency of operations
at all times,

(2) Employees shall make their shift preference known in
writing to their supervisor, and assignments pursuant thereto shall
be made on the second Monday of thequarter beginning January,
April, July and October of each year. Notice with respect to
submission of shift preference will be posted two (2) weeks in
advance of such dates. All employees wishing a shift change must
submit a written shift preference form indicating preferred shift.

(3) When employees are assigned to a shift in accordance
with their shift preference, they shall be required to remain on
that shift for three (3) months. Exceptions may be made at the
discretion of supervision on a fair and equitable basis, and in
hardship cases.

(4) When an employee is assigned to a shift which the
employee would not otherwise  select, the employee shall be
advised by the Supervisor of the approximate length of time of the
assignment. This time will be held to a minimum subject to
conditions arising after the assignment.

II

This Agreement shall supersede all prior agreements relating
to shift preference between the parties hereto and shall run
concurrently with the terms of the Production and Maintenance
Agreement to which it is a supplement.
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LETTERS 

(1) Shift Preference 

This will c o n f m  that during our recent negotiations the 
partics agreed that the tcrms of the Shift Preference Agreement 
dated the 15th day of  September, 1993, is not applicable to 
employees in classification 5905 Boiler Operator assigned to the 
Company's Power Ilouse operation. Employecs in such 
classification will continue to rotate shifts as in the past. 

(2) Van Pool - Etoblcoke Casting Plant 

On April 4, 1977, the Corporation initiated the Commuter 
Van Pool Program on a pilot basis for the use of its employees in 
order to alleviate parking space problems and to promote fuel 
conservation measures in these times of energy consciousness. 

To date the program has been worthwhile as is evidenced 
by employee support and participation. As of this time. the 
Corporation intends to continue the program insofar as it rcmains 
economically and reasonably practicable to do  so .  The 
Corporation reserves the right to discontinue the program in the 
event the program becomes unfeasible. 

(3) Review of Future Plans 

During the course of the 1993 negotiations, the Union 
expressed their concern about the purchasing of certain dies and 
tools, as well as the sending out for repairs of other equipment 
such as pins and core pins, at the Etobicoke Casting Plant. 

In view of these concerns, and due to the specialized nature 
of operations at this location, it is agreed that Plant Management 
will review with the Union on a quarterly basis its future plans 
in this regard. 

The Union may raise as concerns any of the subject matters 
reviewed at such meeting and present their views as it affects 
employees at this location, 




