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THIS AGREEMENT made and entered into this 14th day of
February 2003

BETWEEN

INDALEX ALUMINUM SOLUTIONS,
DIVISION OF INDALEX LIMITED

(hereinafter referredto as the "Company")
-and-

UNITED STEELWORKERS OF AMERICA
ON BEHALF OF ITS LOCAL 9042
(hereinafterreferredto as the "Union")

WHEREAS the Ontario Labour Relations Board by certificate
dated the 29th day of July, 1964, certified the Union as the
bargaining agent for the employees in the bargaining unit hereinafter
described.

NOW THEREFORE this Agreement witnesseth that:

ARTICLE I- PURPOSE

1.01  The general purpose of this Agreement is to establish
mutually satisfactory relations between the Company and its
employees and to provide machinery for the prompt and equitable
disposition of grievances and to establish and maintain satisfactory
working conditions, hours of work and wages for all employees who
are subject to the provisionsaf this Agreement.

ARTICLE Il - RECOGNITION

201 The Company recognizes the Union as the exclusive
bargaining agent for all its employees at its plant in the City of
Mississauga save and except foremen, persons above the rank of
foreman, office staff, sales staff, and summer students and off
season students as outlined in Schedule B.
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The Company further agrees that should any of the
Company's operations that are in existence on the date this
Agreement is signed and which are covered by this Collective
Agreement be moved from the City of Mississauga to a location
anywhere in Ontario, the employees affected will have the
opportunity to move to such operation and the Company agrees to
extend recognitionto the Unionas a bargainingagent for employees
at such location.

ARTICLE lii - RELATIONSHIP

3.01 The parties hereto mutually agree that any employee of the
Company covered by this Agreement shall become and remain a
member of the Union as a condition of employment.

3.02 The Company and the Union agree that no employee shall
in any manner be discriminated against or coerced, restrained or
influenced on account of membership in any labour organization.
The terms and conditions of this Collective Agreement shall be
interpretedand administered by the Company and the Unionwithout
discrimination and/or harassment against any employee contrary to
the Human Rights Code (Ontario).

3.03  The Unionwill not engage in Union activities during working
hours Or hold meetings at any time on the premises of the Company
without the permission of the Department Manager.

3.04 The Company wil introduce each new employee within
fifteen (15) working days of commencement of employment to his
Union Steward. The Local Plant Chairperson or his designate shall
be allowed a thiy (30) minute orientation period with the new
employee/s in a suitable location on Company premises during the
time that the company conducts their orientation.

3.05 The company is committedto a policy of maintaining a work
environment free from harassment under the Human Rights Code.
Each employee in the bargaining unit is equally committed to
maintaining such an environment as a condition of continued
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employmentat the facility. The Unionon its own behalf is committed
to this policy inits role in administeringthe terms of this Agreement.

Itis understood and agreed if an employee(s) proceeds with
a Complaint to the Human Rights Commission under the Human
Rights Code which complaintcould be a difference under this Article,
there can be no complaint or difference between the parties for the
purpose of a grievance and/or arbitration under the Collective
Agreement with respect to the facts outlined in the Complaint.

If an employee proceeds to process a grievance under this
Article, the ultimate resolution of the grievance is binding on the
parties.

ARTICLE IV - MANAGEMENT RIGHTS

4.01  The Union recognizes the right of the Company to operate
and manage its business in all respects in accordance with its
commitments and responsibilities. The location of the plants, the
direction of the working force, the schedules of production, the
methods and processes used, the right to decide on the number of
employees needed by the Company at any time, and the rightto use
improved or changed methods, machinery and equipment, and
jurisdictionover all operations, machinery, tools and employees at its
plants are exclusively the responsibility of the Company. The
Company also has the right to make and alter from time to time
reasonable rules and regulations to be observed by the employees.
The Company shall endeavour to notify the Union prior to altering
such rules and regulations. Any such rules and regulationsshall not
be inconsistentwith the provisionsof this Agreement.

4.02  The Union acknowledges that it is the exclusive function of
the Company to hire, promote, demote, lay off, recall, relieve from
duty because of lack of work or other legitimate reasons, assign
duties and rates, train, test and transfer employees and also the right
of the Company to suspend, disciplineor discharge any employees
for just cause.
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403 Inthe exerciseof its functions providedfor in sections 4.01
and 4.02 of this Article, the Company shall not act in a way
inconsistent with the provisionsof this Agreement.

4.04  Exceptin emergency conditions or lor purposes of training,
instructing, or experimenting, or where no regular employees with
the required skills are immediately available, supervisory employees
will not work on any job normally performed by an employee in the
bargaining unit. The Company shall make every effort to call in
qualified employees from the department to perform the paid work.

ARTICLE V - STEWARDS AND GRIEVANCE COMMITTEE
5.01  The Company recognizes the right of the Union to appoint
or otherwise select eight (8) stewards.

All stewards and members of the grievance committee shall
be regular employees of the Company and shall have completed
their probationary period.

In the absence of a steward on a department shift, a
Committee Member will be recognizedby the Company. The Union
agrees to give notice to the Company of such Committee Member
where possible.

5.02 The Company further recognizes a Union Grievance
Committee which shall be composed of two (2) of the stewards
selected by the Union, and the Plant Chairperson and Recording
Secretary. One (1) steward should, i possible, be from the
department in which the particular grievor works. If not possible, the
appropriate shop steward will be added to the Committee. It is
agreed by both parties that the Plant Chairperson of Local 8042 will
be part of this Committee provided he or she is an employee of
Indalex Aluminum Solutions. Division of Indalex Limited.

503 The Unionwill informthe Company in writing of the names
of the stewards and of any subsequent change in the names of the
stewards. The Company shall not be asked to recognize any
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steward until such notificationfrom the Union has been received.

5.04 (a) The privileges of stewards and members of the
Grievance Committee to leave their work without loss of basic pay
for the purpose of processing grievances is granted subject to the
following conditions:

(1) The processingof grievances must be between the
Unionand the Management. An employee having a grievance may
discuss it with his stewardor a member of the Grievance Committee
during working hours upon the approval of the Department
Managers or Foremen involved. Such approval shall not be
unreasonably withheld.

(2) The steward or Grievance Committee concerned
shall obtain the permission of his foreman before leaving his work,
and such permission shall not be unreasonably withheld.

(3) The time away from productive work shall be
reported in accordance with the timekeeping methods of the
depariment concerned.

(4) The Company reserves the right to limit such time if
it deems the time taken to be excessive.

(5) The payment of stewards or members of the
Grievance Committee for processing grievances shall not include
time spent in proceedings before an arbitrator.

(b) The Company agrees that the Grievance Committee
shall be paid at regular straight time hourly rates lor all time spent in
grievance meetings with the Company under the grievance
procedure outside regularly scheduled hours of work.

5.05  Upto four (4) members of the Union Bargaining Committee
will be compensated for time lost from their regular hours of work
due to meetings held with Management for the negotiations of the
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renewal of this Agreement. This compensation will be at the
employee's regular straight time hourly rate.

ARTICLE VI - GRIEVANCE PROCEDURE

6.01 The parties to this Agreement are agreed that it is of the
utmost importance lo adjust complaints and grievances as quickly as
possible.

6.02  Nogrievance shall be considered where the circumstances
giving riseto it occurredor originated more than five (5) working days
before the filing of the grievance, provided that where the
circumstances giving rise to the grievance were not known to the
grievor at the time of their occurrence, he may file such grievance
within five (5) working days after they became known to him or after
he should be reasonably deemed to have acquired knowledge of
such circumstances.

6.03  Grievances shall be adjusted and settled as follows:

StepNo. 1:

The aggrieved employee shall present his grievance orally
or inwriting to hisforeman, or, if he has no foreman, to hisimmediate
supetvisor. He shall have the assistance of his steward if he so
desires. I a settlement satisfactory lo the employee concerned is not
reached within two (2) working days, (or any other period of time
which may be mutually agreed upon) the grievance may be
presented as follows at any time within two (2) working days
thereafter.

Step No. 2

The aggrieved employee shall with his steward, present his
grievance (which shall be reduced to writing on a form supplied by
the Union and approved by the Company) to the Department
Manager who shall consider it in the presence of the person or
persons presenting same and render his decision in writing. Should
no settlement satisfactory to the aggrieved employee be reached
within two (2) working days, the next step inthe grievance procedure

(ndalex
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may be taken at any time within two (2) working days thereafter.

Step No. 3:

If the grievance has not been satisfactorily settled by the
foregoingprocedure, the employee or his steward, with the approval
of the employee may, within five (5) days after receipt of the
Department Manager's answer, appeal the grievance to the next
step of the grievance procedure. In such case a meeting between
the Plant Manager or his designated representative, accompanied
by othersas either may choose, and the meetingshall be held within
ten (10) days after the grievance is filed in this step. At this meeting,
the employee may or may not be present as he chooses, but in
either event he may at his option be represented by his steward, and
if the steward so desires, the chief steward and the designated staff
representative of the internationalorganization of the Union, or either
of them, may also be present. The Plant Manager or his designated
representative shall advise the employee and his representatives of
his disposition in writing within ten (10) days after such meeting.

6.04 [ final settlement of the grievance is not completed within
ten (10) days after the meeting referredto in Step No. 3 and ifthe
grievance is one which concemns the interpretation, application,
administration or alleged violation of the Agreement, the grievance
may be referredin writing by either party to an arbitratoras provided
in Article VII below, at any time within one (1) month thereafter, but
not later.

605 It is understood and agreed that where an employee
processes any grievance without the assistance of a steward or
other representative of the Union, any settlement of such grievance
shall not constitute a precedentto be used against the Union or the
Company in any future grievance or arbitration.

6.06 The time allowance providedin this Article may be extended
by mutual agreement between the parties in writing.

6.07  Where any difference arises directly betweenthe Company
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and the Union relating to the interpretation, application or
administration of this Agreement, such difference shall be treated as
a policy grievance and shall be presented at Step Two inwriting. This
article shall not be used to replace the regular grievance procedure
in Article 6.03 or to claima remedy for an individualemployee.

ARTICLE VIi - ARBITRATION

7.01  When either party to this Agreement requests that a
grievance be submitted for arbitration, they shall make such request
in writing addressed to the other party to this Agreement.

7.02 The arbitration procedure incorporated in this Agreement
shall be based on the use of a single arbitratorselected on a rotating
basis from a panel of four (4) arbitrators:

Dana Randall Mr. Michef Picher

Mr. K. Burkett Mr. J. D. Samuels

7.03 Should any of the arbitrators constituting the above
mentioned panel of arbitrators withdraw or resign from the panel,
then the party who nominated the arbitrator who has withdrawn or
resigned, shall forthwith submit to the other party of this Agreement,
a list of four (4) nominees from which shall be selected one (1)
nominee to replace the arbitratorwho has withdrawn or resigned.

7.04  The arbitrators shall act singly, and in rotation, with respect
to each successive grievance that is referredto arbitration. Should
any arbitrator be unable to hear a grievance within sixty (60)
calendar days after the grievance has been referredto him, then he
shall be passedover to the next in line.

7.05  Except where otherwise provided for in this Agreement,
each of the parties hereto will bear its own expense with respect to
any arbitration proceedings. The parties hereto will jointly bear the
expenses of the arbitrator on an equal basis.

7.06  Thearbitrator shall not be authorized, nor shall the arbitrator
assume authority to alter, modify, or amend any part of this
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Agreement, nor to make any decision inconsistent with the
provisions hereof, or to deal with any matter not covered by this
Agreement.

707  The decision of the arbitrator shall be final and binding on
the parties.

ARTICLE Vill - MANAGEMENTGRIEVANCES

8.01 Itis understoodthat the Management may at any time file a
grievance with the staff representative of the Union and request a
meeting with him to discuss any complaint with respect to the
conduct of the Union, its officers or committee member, in its
relationships with the Company or other employees or with respect
to any complaint that there has been a violation of any contractual
obligation undertaken by the Union, andthat if such grievance by the
Management is not settled to the mutual satisfaction of the
conferring parties it may be referred to arbitration as set forth in
Article VI above.

ARTICLE IX - DISCHARGE CASES

9.01 Inthe event of an employee who has attained seniority
being discharged from employment or suspended, he shall have the
right to interview a steward and/or Union Representative for a
reasonable period of time before leaving the plant premises. If the
employee feels that an injustice has been done, the case may be
taken up as a grievance.

9.02  All such cases shall be taken up within three (3) working
days and disposed of within seven (7) working days of the date the
employee is notified of his discharge, except where a case is taken
to arbitration. A claim by an employee who has attainedseniority that
he has been unjustly discharged from his employment shall be
treated as a grievance if a written statement of such grievance,
signed by the employee, is lodged with the Plant Manager or
designate within three (3) working days after the employee is notified
of his discharge. The Unionwill be notified of the name of the Plant
Manager's designate on a current basis. All preliminary steps of the
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grievance procedure prior to Step No. 3 will be omitted in such
cases.

8.03  Such special grievance may be settled by confirming he
Management's action in dismissing the employee or by reinstating
the employee in his former position with full seniority and
compensation for time lost, or by any other arrangement which isjust
and equitable in the opinion of the conferring parties or arbitrator, as
the case may be.

9.04 A grievance involving the suspension of an employee may
be settled by an arbitrator by confirmingthe Management's action in
regard to the suspension, by declaring that the suspension was
unjust and awarding compensation to the employee for time lost, or
by any other arrangement which is just and equitable in the opinion
of the Arbitrator.

ARTICLE X - NO STRIKES, NO LOCKOUTS

10.01 In view of the orderly procedure established by this
Agreement for the settling of disputes and the handling of
grievances, the Union agrees that, during the lifetime of this
Agreement, there will be no strike, picketing, slowdown or stoppage
of work, either complete or partial, and the Company agrees that
there will be no lockout.

10.02 The Union further agrees that it will not involve any
employee of the Company, or the company itself, in any dispute
which may arise between any other employer and the employees of
such other employer.

ARTICLE XI -WAGES

11.01  Duringthe lifetime of this Agreement, the Company agrees
to pay andthe Unionagrees to accept, the scale of wages set forth
in Schedule "A" hereto which is hereby made a part of this
Agreement.

11.02  The Company shall pay a premiumrate of fifty cents ($0.50)
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per hour for hours worked on the afternoon shift and sixty-five cents
($0.65) per hourfor hours worked on the night shift.

For the purpose of determining applicable shift differentials,
and not as a limitation upon the Company’s right to schedule nor a
limitation upon the start of the work day or work week as definedin
Section 12.02, any shift that starts at 6:00 am, or later, shall be
Consideredthe day shiftand shall be paid no shift premium. Any shift
that starts at 2:00 p.m. or later shall be considered the afternoon
shift. Any shift that starts at 10:00 p.m. or later shall be considered
the night shift.

11.03  An employee regularly scheduledfor an afternoonshift who
completes his regular eight (8) hour shift and continues to work
beyond the end of such shift shall be paid the afternoon shift
premiumfor all consecutive hours so worked. An employee regularly
scheduled for the night shift who completes his regular eight (8) hour
shift and continues to work beyondthe end of such shift shall be paid
the night shift premium for all consecutive hours so worked. An
employee regularly scheduled for the day shift who completes his
regular eight (8) hour shift and continues to work beyondthe end of
such shift shall be paid no shift premium.

11.04  Shift premiums shall not be included in earnings for the
purpose of computing overtime, but shall be paid in addition to the
overtime rates.

11.05 The Company agrees to have pay cheques available every
Thursday of each week.

ARTICLE Xll - HOURS OF WORK AND OVERTIME

12.01 The following sections and paragraphs are intended to
define the normal hours of work and shall not be construed as a
guarantee of hours of work per day or per week, or of days of work
per week.

12.02 (a) The normalwork week shall consist of forty (40) hours
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per week, Monday to Friday inclusive. The normal work day shall
consist of eight (8) hours per day.

(b} Overtime at the rate of time and one-half {1-1/2) the
employee's regular rate of pay shall be paid for:

Q) All work performedin excess of eight (8) hours
perwork day;

(il All work performedin excess of forty (40) hours
per work week;

(iiiy All work performedon Saturdays;

(iv) All work performed in twenty-four (24) hours other

than his shift.

{¢) Overtime at the rate of double the employee's regular
rate of pay shall be paid for:
{i) All work performed on Sundays;
(i) All work performed in excess of twelve (12)
consecutive hours;
(iii) All work performedin excess of eight (8) hours on
Saturdays.

12.03 The Company shall endeavour to schedule as many
employees as possible in accordance with good operating
procedures, to work on a Monday through Friday schedule. Changes
from this schedule shall not be made arbitrarily. It is recognizedthat
repair Or maintenance work, continuous operations, breakdowns,
power or equipment failure, shipping schedules, and availability of
railroad cars, are examples of situationswhich may require deviation
from such a schedule. The foregoing provisions shall not be
construed as a requirement to schedule any employee to work at
overtime or premium rates. Work schedules shall be posted on the
Wednesday before they are to become effective.

12.04 In computing overtime, hours compensated for at overtime
rates under any provision shall not be counted further for any
purpose in determining overtime liability under the same or any other
provisions.
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12.05 The Company shall have the right to schedule overtime
when in its discretion same is required. The Company will accept
any legitimate reason for the refusal of any individual employee to
work overtime on any particular occasion. If the Company does not
schedule weekend overtime by the Thursday preceding such
overtime, the performance of such overtime by employees will be
consideredvoluntary.

12,06 The Company shall make every effort to distribute overtime
equitably among the employees who normally perform the work to
be done. In applying this principleit is understoodthat if overtime is
required at the end of any shift, the employees on that shift would
normally be assigned to performsuch overtime. Itis also understood
that the Company shall not be required to distribute overtime with
any mathematical accuracy over any given period, and that no
employee may base a claimfor payment by reason of this section for
any overtime not worked by him. The Company shall give notice of
overtime work as far in advance as practicable.

Overtime worked and refusals shall be recorded by the
Company and an updated list made available to the department
steward on a monthly basis. In addition the company shall provide
the union upon request, the date andtime the company tried to make
contact with an employee by means of telephone records or any
other method, in order to prove that such an attempt was made to
contact an employee.

12.07 An employee who is called in to work at other than his
regular scheduled working hours shall be paid a minimum amount
equivalentto pay for four (4) hours at his straight time rate, provided
however, that such minimum guarantee should not be applicable if
the employee is called in for a period immediately preceding his
regular scheduled working hours, or if he is called back to work
before he has left the Company premises. When so called in, the
employee s expectedto perform any available work assigned for the
full minimum call-in period, and if he leaves before the call-in period
has expired he will be paid only for the hours actually worked.
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12.08 Whenever an employee has been scheduled or notified to
report for work and upon his arrival at the plant finds no work
availableinthe occupation for which he was scheduled or notifiedto
report, unless he has received reasonable notice not to report, he
shall be paid for four (4) hours at his regular hourly rate on the
occupation for which he was scheduled or notifiedto report, provided
that in the case of night shift, employees shall be paid for six (6)
hours. If he is offered other work for which he is physicallyfit for six
(6) hours or more at the standardhourlywage rate of the occupation
for which he was scheduled or notifiedto report and he refuses such
work, he shall not be eligible to receive the six (6) hours' reporting
pay providedfor.

Forthe purposes of this Section, notificationby telephoneto
an employee's home prior to the time an employee actually leaves
home for work shall be considered reasonable notice whether or not
it is personally received by the employee. If the employee does not
have a listedtelephone, he shall furnish the Company with a number
which can be called for such purpose, and in such case notification
to any person at the number so designatedtwo (2) hours before an
employee'sscheduled starting time shall be considered notification
to the employee. It shall be the responsibility of the employee to keep
the Company advised of a reliable means of prompt communication
with him.

12,09 When an employee who has started work is laid off before
he works a minimum of four (4) hours, he shall be paid at least four
(4) hours at his regular hourly rate for the occupation on which he
started to work, providedthat in the case of night shift employees,
such employees shall be paid for six (6) hours; it being understood,
however, that in order to receive such minimum guarantee, he shall,
if requested, perform any other work offeredto him for which he is
physically fit for the balance of the said minimum guarantee,
providedthat he is paid for such work at a rate at least equal to the
rate of the occupation on which he started to work.

12,10 The purpose of section 12.08 and 12.09 is to compensate
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employees for faulty scheduling and it shall not apply if the failure to
supply work to an employee is due to the fault or refusal of any
employee covered hereby, or to a strike, stoppage of work in
connection with a labour dispute, power or equipment failure, acts of
God or other interferences with Company operations beyond the
reasonable control of the Company.

1211 Atwenty-five(25) minute paid lunch break will be givento all
shifts in all departments. The company will give two (2) ten (10)
minute breaks to all shifts in all departments. These breaks will be
scheduled so that productionequipment continues to operate. A paid
five (5) minute wash-up period will also be given at the end of each
shift.

12,12 Effective January 12, 2003, if an employee is required to
work ten (10) consecutive hours or more, he shall be allowed ten
dollars and fifty cents ($10.50) as a meal allowance and a ten {10)
minute rest period.

1213 An employee who has worked his full shift without
opportunity to take his lunch periodwill be paidtime and one-half (1
-1/2) his regular hourly rate for this period.

1214  Employees may be requested to voluntarily attend team
meetings called by Management before or after regular shift hours;
these meetings will normally not last longer than fifteen (15) minutes
and will be paid at straight time rate.

12.15 All time spent in classroom training from Monday to Friday
will be paid at straight time rates. It is further agreed that all such
training will be on a voluntary basis if it is outside the employee's
normally scheduled hours of work. This provision does not apply to
on-the-job training which will be paid at the applicable rate of pay.

ARTICLE Xl - VACATIONS WITH PAY
13.01 Employees who have been steadily employed by the
Company for a period of one (1) year prior to June 30 in any year
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shall receive two (2) weeks' vacation with pay at a time or times
convenient to the Company, and shall receive as vacation pay an
amount equivalent to four per cent (4%) of their earnings during the
twelve (12) months immediately precedingJune 30, in any year.

13.02 Employees who have been steadily employed by the
Company for a period of five (5) years prior to June 30 in any year
shall receive three (3) weeks' vacation with pay at a time or times
convenient to the Company, and shall receive as vacation pay an
amount equivalent to six per cent (6%) of their earnings during the
twelve (12) months immediately precedingJune 30, in any year.

13.03 Employees who have been steadily employed by the
Company for a period of ten (10) years prior to June 30 in any year
shall receive four (4) weeks' vacation with pay at a time or times
convenient to the Company, and shall receive as vacation pay an
amount equivalent to eight per cent (8%) of their earnings duringthe
twelve (12) months immediately preceding June 30, in any such
year.

13.04 Any employee who has been steadily employed by the
Company for a periodof more than eighteen (18) years prior to June
30 in any year shall receive five (5) weeks' vacation with pay at a
time or times convenient to the Company, and shall receive as
vacation pay an amount equivalent to ten per cent (10%) of their
earnings during the twelve (12) months immediately precedingJune
30, inany year.

13.05 Any employee who has been steadily employed by the
Company for a period of more than twenty-five (25) years prior to
June 30 inany year shall receive six (6) weeks' vacation with pay at
a time or times convenient to the Company, and shall receive as
vacation pay an amount equivalent to twelve per cent (12%) of their
earnings during the twelve (12) months immediately preceding June
30, inany year.

13.06 The term "earnings" as used in this Article shall include
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wages, overtime premiums, shift differentials and all payments for
time actually worked, but shall not include paymentsfor vacation pay
receivedduring the previous calendar year.

13.07  An employeewho leavesthe employ of the Company before
becoming entitled to a vacation as provided in this Article, shall
receive in lieu thereof the amount provided for under the
Employment Standards Act and the Regulations issued thereunder.

13.08 Payment of all vacation pay shall be made by the second
week in July. The Company agrees that accrued vacation pay will be
shown on the employee's pay stub.

13.09  All vacation requests by employees for the periodfrom June
1 to September 30 shall be filed by March 16 in each year. The
Company will approve and post the vacation schedule for this period
by April 15 in any year.

ARTICLE XIV - STATUTORY HOLIDAYS

14.01 Where any of the holidays enumerated in 14.02 of this
Article falls on what would otherwise be a regular working day, or
where any o the said holidays fall on a Saturday or a Sunday and
the day, or the day celebrated as a holiday in lieu thereof falls on
what would otherwise be a regular working day, all eligible
employees who have acquired seniority, or subsequently within six
(6) months of such holiday acquire seniority shall receive payment
for such holiday based on the number of hours they would normally
have worked on such holiday multipliedby their regular straight time
hourly rate.

14.02 The Company recognizes thirteen (13) holidays as set out
below:

New Year's Day Good Friday

Victoria Day Canada Day

Civic Holiday Labour Day

Thanksgiving Day Day before Christmas Day
Christmas Day Boxing Day

3 Floating Holidays during Christmas Shutdown
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The Canada Day holiday and Christmas period holidays will be as
follows:

DATETO CELEBRATE
2003 | Canada Day Tuesday Monday, June 30,2003
Christmas Eve | Wednesday Wednesday, Dec. 24, 2003
Christmas Day | Thursday Thursday, Dec. 25, 2003
Boxing Day Friday Friday, Dec. 26, 2003
Floatert Monday, Dec. 29, 2003
Floater2 Tuesday., Dec. 30, 2003
Floater 3 Wednesday, Dec. 31, 2003
New Years Day | Thursday Thursday, Jan. 1, 2004
2004 | Canada Day Thursday Friday, July 2, 2004
Christmas Eve | Friday Friday, Dec.24, 2004
Christmas Day | Saturday Monday, Dec. 27, 2004
Boxing Day Friday Tuesday, Dec. 28, 2004
Floater1 Wed., Dec. 29, 2004
Floater2 Thurs,, Dec. 30, 2004
Floater3 Fri., Dec. 31, 2004
NewYears Day | Saturday Monday, Jan. 3, 2005
2005 | Canada Day Thursday Friday, July 1, 2005
Christmas Eve | Friday Friday, Dec.23, 2005
Christmas Day | Saturday Mon., Dec. 26, 2005
Boxing Day Friday Tues., Dec.27, 2005
Floater 1 Wed, Dec. 28, 2005
Floater2 Thurs., Dec. 28, 2005
Floater3 Friday, Dec. 30, 2005
New Years Day | Saturday Monday, Jan 2, 2006

14.03 Where any of the holidays enumerated in 14.02 of this
Article fall on a Saturday or Sunday, the Company shall observe the
holiday on either the preceding Friday or the succeeding Monday.
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14.04 To be eligible for holiday pay, an employee must work the
regularly scheduled work day immediately preceding such holiday
and the regularly scheduled work day immediately following such
holiday unless absent due to vacation, bereavementleave, jury duty,
certified iliness, layoff not exceedingthree (3) weeks' duration prior
to the holiday and three (3) weeks' duration after the holiday, and
approved leave of absence.

14.05 Where an employee is on vacationon the day on which the
holiday falls, he shall be entitled to an extra day's holiday with pay or
paid for the day in question. The employee must indicate his choice
to his supervisor before his vacation begins.

14.06 An employee who is eligible for statutory holiday pay in
accordance with the above conditions and who performs work on
any of the said paid statutory holidays shall be entitledto receive pay
at two (2) times his basic rate for all hours so worked on such
statutory holidays, in addition to his holiday pay. An employee not
eligible for statutory holiday pay who performs work on any of the
said paid statutory holidays shall be paid at two (2) times his basic
rate for all hours so worked on such statutory holidays.

ARTICLE XV - SENIORITY

15.01 (a) The parties recognize that job opportunity and security
shallincrease in proportionto lengthof service. It is therefore agreed
that in all cases infillingjob vacancy, permanent transfer, lay off and
recall after lay off, senior employees shall be entitledto preference.

(b} In recognition, however, of the responsibility of the
Management for the operation of the plant, it is understood and
agreedthat in all cases referredto in 15.01 (a), Management shall
have the right to pass over any employee if it considers that the
employee does not have the ability and qualifications to perform the
work within a basic training period of not less than three (3) working
days worked but not more than seven (7) working days. A person
who is the successful candidate for a job opportunity under this
article is not eligible for another job opportunity until the employee
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has completed two (2) months of work in their current position.
Further, should any employee be the successful candidate to a job
opportunity on four occasions in any calendar year, such employee
will not be eligible for any further job opportunity in such calendar
year. f an employee is not successful duringthe basictraining period
the attempt will not count as a successful posting. If the Company
determines that it will pass over the employee during the first two
months of work in the position, this period of work will not count as a
successful posting for the purposes of this provision. The following
classifications are exempted from basic training periods:
maintenance department classifications; lead hands; truck drivers;
welders; set up persons; and die correctors unless there is proven
experience. The Company agrees not to use this considerationinan
unreasonable manner. Basic training periods shall be limited to two
(2) per job on any occasion. On recallthe trial period is to be two (2)
working days.

{¢) Inthe eventnew employees are hired on the same date,
seniority will be established based on alphabetical order of the
surname.

(d) In order for an employee to be eligible for a Basic
Training period in the Press Operator classification, such employee
must have proven experience as an Assistant Press Operator.

15.02 The probationary period for all employees shall be six
hundred (600) hours worked exceptfor Maintenance employees and
Die Correctors which shall be seven hundred and twenty (720)
hours. All references to waiting periods in article 17 will now refer to
successful completion of the probationary period. An employee's
probationaryemployment and its termination shall not be subject to
the grievance procedure. After the completion of the probationary
period, seniority, in the case of all employees except maintenance
employees and Die Correctors, shall date back to a date six hundred
(600) hours worked and, for Maintenance employees and Die
Correctors, to a date seven hundred twenty (720) hours worked,
prior to the date on which he completed his probationary period.
Probationary employees as of February 18, 2003, continue under
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the provisionsof the collective agreement which expired on January
11, 2003.

The termination of a probationary employee shall be
deemed to be for just cause. An arbitrator or arbitration board shall
be limited in any review of management's sole discretion to
terminate a probationary employee to a determination of whether the
Company has breachedthe "no discrimination” provisionsof Article
3.02 in its termination of the employee and, if so, to determine the
appropriate remedy.

For the purpose of determining hours worked, ‘it is
understoodand agreed, that hours paid to employees working on a
continuous shift operation, shall be consideredas hours worked.

15.03 Seniority shall terminate when an employee:

(@ quitsfor any reason;

(b} is discharged and is not reinstated through the
grievance procedure or arbitration;

{¢) has been on layoff for a continuous period of eighteen
(18) months;

(d) who has been on lay off for a continuous period of less
than eighteen (18) months and who fails to notify the
Company of his intentionto return to work within three
(3) working days after being notified by registered mail
or by courier to the last address he has recordedwith
the Company, and unless he actually returns to work
within five (5) working days after he has been so
notified;

(e) fails to returnto work immediately after the expirationof
a leave of absence.

(f) failsto reportfor work when scheduledto do So on three
(3) consecutive working days or more without notice to
the Company unless such failure to notify is for a
reasonable bona fide excuse acceptable to the
Company.
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15.04 An employee shall accumulate seniority under any of the
following conditions:
(@) while he is at work for the Company, after he has
completed his probationary period as set out in Section
15.02;
(b) absent due to layoff, sickness or accident;
() duringany absence due to written leave of absence.

15.05 An employee who does not qualify to accumulate seniority
under Section 15.04 shall maintain his existing seniority unless and
until he loses same pursuant to Section 16.03.

15.06 Committee members and Union Stewards will be issued an
up-to-date seniority list on a monthly basis. A copy shall be posted
on the plant bulletin board for inspection. An additional list given to
the Union every three months shall contain the employee’s
classification and rate of pay, the most current address and phone
number on file with the Company, probationary employees and also
students shall be shown on the list. Seniority as referred to in this
Agreement shall mean service in the employ of the Company and
shall be on a plant wide basis.

15.07 Any employee who is transferredto a position outside the
bargaining unit after the date of this Agreement, who is later
transferred back, within a three (3) month period, shall only be able
to return as a new employee to any available vacancies within the
bargainingunit. The return of such a person will not result in a layoff
of a bargainingunit member.

It is further agreedthat current staff who have transferredout of the
bargaining unit and who return to the bargaining unit shall do so
under the provisions of the CollectiveAgreement which was in effect
at the time of the transfer out of the bargaining unit.

15.08 Incase of an emergency such as breakdown of machinery,
power failure, failure of raw material supply, Acts of God, or
temporary lack of orders, the Company may lay off any employee for

Indalex
Collective Agreement 24



a temporary periodof up to one (1) week in duration without regard
to the seniority provisions of this Agreement. Any violation of this
section by the Company or the Union shall be subject to the
Grievance Procedure.

15.09 (a) Allvacancies for positions for more than one (1) month's
duration, and newly created positions, shall be posted for three (3)
working days on the bulletinboard supplied tor the Union's purpose.
Any employee desiringthe position posted shall make application to
management within three (3) working days after the first posting of
the said notice. Such vacancies shall be filled in accordance with
Section 15.01. The Company may fill temporary vacancies without
regard to Section 15.01 as long as the job of the person so
transferred is not performed by another employee having less
seniority. It is understood that Section 15.01 does apply to transfers
of more than one (1) month's duration. The Company is not required
to post the classification of labourer or production helper, however
the Company agrees to maintain a standby list of interested
personnel as per the provision which follows.

(b) Employees who desire to be considered for the
classification of labourer or production helper will notify the Human
Resource Managerof their desire inwriting. A copy of this notification
will be providedto the Plant Chairperson.

The Company will place these employees on a stand-by list
for these positions.

When a vacancy occurs in one of these positions the
Company will first consider employees on the stand-by list. Subject
to the operational needs of the business, the Company will fill the
vacancy in accordance with Article 15.01 (a) and 15.01 (b} prior to
any other method of filling the vacancy.

{c) In the event of a temporary job vacancy which is
expectedto be in excess of thirty (30) days, due to illness, injury or
other medical reasons, educational leave or leave under Article 22,

Indalex
Collective Agreement 25



such vacancy will be postedas a temporary job inthe same manner
as a permanentvacancy and filled in accordance with Article 15.01.
Duringthe first twenty-four (24) monthsof his absencethe employee
will be reinstatedto his job on his returnto work and the employee
who has filled the temporary vacancy will returnto his former job. In
the event the absent employee becomes capable of returningto his
job subsequent to twenty-four (24) months from the date of his
absence, he will be reinstatedto his job provided he has sufficient
seniority to do so. Otherwise he will be reinstatedto a position in
accordance with Article 15.01.

15.10 (a) Inthe event of a layoff due to lack of work, the Company
agrees to give four (4) working days' notice of such layoff. In the
event of a layoff due to reasons other than lack of work, the
Companyagrees to give twenty-four (24) hours' noticeof such layoff.

(b) The Local Plant Chairperson shall be notified in
advance of the names of any employees slated for layoff and shall
review the seniority list and the expected duration of same.

15.11  Alist of the names of employees who are on layoff shall be
posted on the bulletin boards and a copy given to the Local Plant
Chairperson.

15,12 Preferential Seniority

The Local Union Plant Chairperson and three Shop Stewards shalll
have top Plant-wide seniority in case of layoff and shall be retained
by the Company on work they are willing and able to perform. The
Union shall supply a list to the Company with their names and
positions.

15.13 An employee who wishes to displace a junior employee
must indicate his intentionsto his immediate supervisor by noon on
Wednesday before the layoff. This indicationshall be providedto the
supervisor by the employee's steward. The Company recognizesthe
desirability of posting the shift schedule for the following week with
the notice of lavoff and will endeavour to do so.
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ARTICLE XVI - BULLETIN BOARDS
16.01 The Company agrees to provide the Union with bulletin
boards in the plant for the purpose of posting official notices and
papers. It is agreed that notices must be authorized by the Company
before postingon the bulletin boards.

16.02 The Company and the Union desire every employee to be
familiar with this Agreement and for this purpose the Company
agrees to furnish each employee with a copy of this Agreement
which the Unionwill distribute.

ARTICLE XVIt - HEALTH AND WELFARE

17.01 The Company agrees to provide the following coverage for
its employees and their dependents after the successful completion
of probationary period.

The Company agrees to pay one hundred per cent (100%)
of the cost of the following benefits:
(@ The Ontario Health Insurance Plan: semi-private
hospitalization;
{b) Life Insurance coverage amounts and effective dates
are as follows:

Contract Year Life Insurance Amount
January 12,2003 | $44,000
January 12,2004 | $45,000
January 12,2005 | $45,000

Accidental Death, Dismemberment or 0SS of sight
benefit for all employees amounts and effective dates
are as follows:

—
O
—

Contract Year A.D. and D. Annual Benefit
January 12,2003 | $44,000
January 12,2004 | $45,000
January 12,2005 | $45,000
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(d) Weekly non-occupational sickness and accident
benefits on a 1-3-26 basis (sixty-six and WO thirds
percent {66-2/3%] of straight-time hourly earnings).

(e) PrescriptionDrug Plan (all prescriptions over $0.35). In
order to qualify for this drug plan benefit, an employee
must have successfully completed his/her probationary
period.

(f) The Company agrees to provide prescriptionglasses to
those employees requiring same. The amount of the
Company’s contributionis as follows:

January 12, 2003 $260.00

The employee may use the entire amount or any portion
thereof on behalf of his family.

(g) The Company agrees to provide prescription safety
glasses of a type approved by the Company, to those
employees requiring same. The amount of the
Company’s contributionis the same as set out above.

(h) An employee working in a classification requiring
prescriptionsafety glasses, may purchase an additional
pair of lenses and/or frames i his prescription safety
glasses become excessively worn or broken provided
he has written approval from the Human Resource
Manager. The cost of such replacement lenses and/or
frames shall be covered by the Company as specified
above.

17.02 The Company agrees to pay one hundred percent (100%)
of the premium cost to provide No. ¢ Dental Plan. The O.D.A. Fee
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Schedule will be up-dated based on a one year lag in each year of
the contract.

Contract Year ODA Fee Schedule

2003 2002 ODA fee schedule
2004 2003 ODA fee schedule
2005 2004 ODA fee schedule

Inorder to qualify for this benefit, an employee must have
successfully completed his/her probationary period.

17.03 Failure on the part of an insurance carrier to honour any
legitimate claim under the insurance contract with the Company as
set out in Article 17.01 (a), (b), (), (d), () or Article 17.02 shall be
subject to the grievance procedure and arbitration.

17.04 Long Term Disability

The Company agrees to pay one hundred percent (100%) of the
premium cost of a Long Term Disability Plan, as set out in a Plan
between the Company and Insurance Carrier. Effective January 12,
20083, the Planwill feature a benefit based on sixty six and two thirds
percent (66 2/3%) of wages to a maximum of $1,900.00 per month;
effective January 12, 2005, the maximum benefit per month will
increaseto $2,000.00. Eligibilityfor the benefit willcommenceat the
conclusionof the 26th week period of Weekly Indemnity coverage.

17.05 (i) Except for weekly indemnity coverage, the Company
shall continue to pay premiumsfor an employee who is
laid off for the two (2) months following the month of
layoff.

(i) The Company shall continue to pay premiums for an
employee who is absent from work because of sickness
or accident or on matemity/parental leave for up to
twelve months from the Occurrence of the accident,
sickness or maternity/parental leave. In the case of an
absence due to sickness or accident the premium for
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the Prescription Drug Plan and the Dental Plan will be
continued for up to two years from the initial occurrence
of the accident or sickness.

(iii} In consideration of the above level of benefits, it is
agreed that the employee's share of any refund that
may be receivable from the Employment Insurance
shall be transferredto the Company and applied against
the cost of benefits.

17.06 An employee who has attained age sixty (60) and who
chooses to retire prior to age sixty-five (65) will have the drug and
dental benefits referred to in this Article continued to age sixty-five
(65).

ARTICLE XVHll - SAFETY AND HEALTH

18.01 (a) The Company and the Union agree that they mutually
desire to maintain proper standards of safety and health
in the plant in order to prevent as far as possible
industrialinjury or illness.

(b) The Company and its employees agree to abide by the
Occupational Health and Safety Act and to assist
understanding the Company will provide each
employee with a handbook containing all of the
provisions df the Act. An updated copy of the Act will be
provided to all stewards and committee members and
will be made available in all departments.

18.02 The Company accepts its responsibility to make adequate
and reasonable provisionsfor the safety and health of its employees
during the hours of their employment. The Union agrees to co-
operate in this regard with the Company by urging its members to
adhere to all safety and health rules established by the Company.

18.03 The Companyandthe Union shall maintainan Occupational
Safety and Health Committee (the "Committee") consisting of not
more than four (4) members elected or appointed by the Unionand
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not more than four (4) members appointed by the Company. The
Committee shall meet monthly unless otherwise agreed. The
function of the Committee shall be to promote safety and industrial
hygiene inthe plant.

(@) Inadditionto the above, the Committee shall investigate
promptly all accidents and any unsafe conditions and
practices which may be reportedto it. Such investigation
shall include accidents which might have caused injury
to a worker, whether or not such injury occurred.

(b} At the monthly meeting, they shall discuss all accidents,
their causes, suggested means of preventing their
recurrence and reports of investigations and
inspections.

{¢) The Committee shall keep all records of investigations,
inspections, complaints, recommendations, together
with minutes of meetings. The minutes shall include
what action has been taken with respectto suggestions
and recommendations previously made, and if no action
has been taken, the reasons therefore shall be given.

(d) The Union Chairperson of the Committee shall have the
right to accompany any and all authorized Safety
Inspectors on tours of the plantand shall receive copies
of any reports sent to the Company pertaining to such
inspections.

(e) Accidents, injury and occupational illness records shall
be kept by the Company and shall be made available to
the Committee. These records shall include all reports
required by the Department of Labour under the
Occupational Health and Safety Act and the Union. The
Company also agrees to make available to the Union
Committee, upon request, the trade name and/or
technical descriptions including chemical analysis of
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any compounds and substances used in the plant.

(9 Uponthe employee's consent or the consent of a family
member if necessary, the Company agrees to supply
the Plant Chairperson or his designate with a copy of
each Form7 within five (5) working days of the filing.

(g) the Union's Health and Safety Committee shall be
allowed at least one (1) hour's preparation time with no
loss of pay prior to the Committee meeting.

18.04 The Company agrees to pay one hundred percent (100%)
of the cost of one pair of safety boots selectedfrom the list approved
by the Joint Healthand Safety Committee. A second pair of boots per
annum will be provided on an as needed basis determined by the
Co-chairsof the Joint Health and Safety Committee. Inthe case of
new employees, they are requiredto provide their first pair of safety
boots as approved by the Company but shall be reimbursed for the
approved cost of this first pair by the conclusion of their first year.

18.05 Inthe eventthat any employee is injured inthe performance
of his duties and becomes physically handicapped as a result
thereof, or in the event that an employee becomes afflicted by an
occupational disease during the course of his employment and
becomes physically handicapped as a result thereof, the Company
shall attempt to provide the handicapped employee with such
suitable employment as is available.

18.06 In the event that the Company or an Insurance Carrier
requires an employee who has been absent due to sickness,
accident or illnessto providethe Company or Insurance Carrier with
a subsequent medical report, the Company agrees to reimburse the
employee the total amount for this report. It is understood that this
clause does not apply to medical reports in connection with an
applicationfor weekly indemnity or LTD or a medical note.

For Truck Drivers, the Company agrees to pay the cost of
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the government required medical in connection with the Class A
Licence.

18.07 For employees in the Maintenance Department, the
Company agrees to replacement at equal value lor tools that are
broken or worn in the course of Maintenance Departmentwork.

18.08 The Company has agreed to two (2) certified workers at the
Mississauga plant.
Early and Safe return to Work Committee

18.09 The Company and the Union shall maintain an Early and
Safe Returnto Work Committee. The Committee shall be comprised
of not more than three (3) members selected by the Unionand not
more than three (3) members appointed by the Company. The
Committee shall meet as needed.

The function of the committee is to meet and make
recommendations to the Company and the Union and to ensure
Early and Safe Return of employees to the workplace.

The Committee shall make recommendations to the
Company on ways to improve the current Early and Safe Returnto
Work Policy. The Company shall provide the necessary resources
and education to ensure the effectiveness of the Committee.

ARTICLE XIX - PAYMENT FOR INJURED EMPLOYEES
19.01 (a) All employees injuredinthe Plant must report promptly
the injury to the Foremanor Lead hand.

{b} An employee who is at work for the Company and who
is injuredwhile performing such work, to the extent that he must slop
work and receive treatment at the plant, or away from the plant, shall
be paid the earnings he would normally have earned for the
remainder of that shift provided that this shall not apply if the
employee received compensation for the time so lost under the
Workplace Safety & Insurance Board.
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19.02 The Company shall provide transportationby motor vehicle
fromthe plant to the Hospitalor medical unit and following treatment
of the employee will be providedtransportationto either his home or
the plant.

ARTICLE XX - UNION SECURITY

20.01 The company agrees that all employees shall become and
remain members of the Union as a condition of their continued
employment.

20.02 The Company shall deduct Union dues including, where
applicable, initiationfees and assessments, on a monthly basis, from
the wages of each employee covered by this agreement. The
amount of dues shall be calculated in accordance with the Union's
Constitution.

20.03 Alldues, initiationfees and assessments shall be remittedto
the Unionforthwith and in any event no later than 15 days following
the last day of the month in which the remittance was deducted. The
remittance shall be sent to the International Secretary Treasurer of
the United Steelworkers of America, AFL-CIO-CLC, P.O.Box 13083
Postal Station “A, Toronto Ontario M&W 1V7 in such form as shall
be directed by the Union to the Company along with a completed
Dues Remittance FormR-115. A copy of the Dues Remittance Form
R-115 will also be sent to the Union office designated by the Area
Coordinator.

20,04 The remittanceandthe R-115 form shallbe accompanied by
a statement containing the following information:
(@) A list of the names of all employees from whom dues
were deducted and the amount of dues deducted;
(b) A list o the names d all employees from whom no
deductions have been made and reasons;
(¢) This informationshall be sent to both Union addresses
identified in Article 20.02 in such form as shall be
directed by the Unionto the Company.
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20.05 The Union shallindemnify and save the Company harmless
against all claims or other forms of liabilitythat may arise out of any
actions taken by the Company in compliance with this article.

20.06 The Company, when preparingT-4 slips for the employees,
will enter the amount of Union dues paid to the employee duringthe
previous year.

ARTICLE XXI - BEREAVEMENT LEAVE

21,01 When a death occurs in the immediate family of a
permanent employee, he shall be granted not more than three (3)
working days' leave of absence from his employmentwithout loss of
pay. Said leave of absence shall commence with the day of death
and end with the date of burial, providing said employee uses said
time for the purpose of arranging for and attending the funeral or
church service for such deceased relatives. Immediate family is
defined as mother, father, brother, sister, spouse, son, daughter,
mother-in-lawand father-in-law of the employee.

Inthe event of the death of an employee's foster and step-
parents, son-inHlaw, daughter-in-law, grandchildren, grandparent,
brother-in-law or sister-in-lawsuch employee shall, upon notification
to the Company be granted up to a maximumof one (1) day's leave
of absence providedthe employee uses such time for the purpose
of attending the funeral or church service for such deceased
relatives. It is further agreed that in the event that any or all of the
leave of absence falls during the employee's regularly scheduled
work days, the employee will be paidfor his lost time.

Inthe event of a death of a member of the immediate family
when the employee cannot attend a funeral outside of Ontario then
the Company is prepared to grant two (2) days compassionate leave
with pay at the time of the funeral.

ARTICLE XXII - LEAVE OF ABSENCE
22.01  Employees on written notice setting forth good cause, may
be granted a leave of absence by the Company, without pay, for a
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period not to exceed one hundred and twenty (120) days. Such
leave on like written notice setting forth good cause may be
extendedfor a period not to exceed an additional ninety (90) days.
Whenever a leave of absence or extension is granted, the employee
shall be notified in writing. Due consideration shall be given to each
requestand such leave of absence shall notarbitrarily be denied, but
the granting thereof shall be in the sole discretion of the Company.
Leaves of absence shall be immediately cancelled and the
employee required to return to work if it is determined he is being
employed elsewhere or is engaged in self employment.

Upto two (2) employeesat any time may be granted a leave
of absence without pay or benefits for a period of one year for the
purpose of obtaining job-related education. Seniority will continue to
accumulate during this leave of absence.

22.02 Leave of absence for attending Union conventions and
conferences, other than regular periodic meetings of the Union, shall
be given to delegated members of the Union. Application will be
made by the Union and approved by the Department Manager.
Leaves of absence shall be limitedto sixty (60) working days for any
employee in any calendar year. Not more than five (5)employees in
total shall be granted leave at any one time and not more than one
(1) employeefromany department shall be granted leave at any one
time with the exception of the Extrusion Departmentwhere not more
than two (2) employees may be absent at any one time under this
provision. The Union shall provide the Company with at least one (1)
week's notice for a leave of absence under this provision and the
Company will respondto the Union's request in writing within three
(3) days of receipt of the request.

The Company agrees to continue to pay any employee
absent from work on Union business and the Union shall reimburse
the Company for such wage payment upon receipt of a monthly
statement. A leave of absence form must be completed and
authorized by the Union and Company prior to any absence for
Union business.
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22.03 The Company agrees to provide a sixteen (16) hour paid
leave of absence to employees who wish to take the Canadian
Citizenship test. This will be paid after proof is received by the
Company that such person has applied for the test and received his
Canadian Citizenship.

22.04 Maternity and Parental Leave

The Company agrees to grant unpaid maternity leave and unpaid
parentalleave in accordance with the provisions of the Employment
Standards Act.

The Company will top up E.l. payments to 66-2/3% of the
employee’s straight time rate for an employee on maternity leave or
parental leave under the Employment Standards Act.

22,05 The Company agrees to grant an employee leave of
absence without pay for up to one (1) year to work in an official
capacity for the Union provided such request is made by an
authorized representative of the Union.

22.06 The company agrees to grant a Leave of Absence without
pay for a period of three years to no more than one employee in the
bargaining unit who may be elected to a Full-time position with the
local Union. All benefit premiums are to be paid by the Union.

22.07 The Company agrees to reimburse employees selected by
the Union for paid educational leave to a maximum of ten (10)
normal working days in total which are lost from work by such
employees due to such leave.

ARTICLE XXIll - TRANSFERS AT COMPANY'SCONVENIENCE
23.01  An employee who is temporarily transferred to work in a
classification having a higher rate of pay than the current
classification of such employee shall be paid the rate of the higher
paidjob classification.

An employee who, for the convenience of the Company, is
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temporarily transferredto work in a classificationhavinga lower rate
of pay than the currentjob classificationshall be paid the rate of his
current classification.

ARTICLE XXIV - CREDIT UNION

24.01 The Company agrees to deduct from the eamings of each
employee who submits a voluntary check-off authorization, such
amount as the employee has authorized to be transmitted on his
behalf to the current Credit Union, Cangeco. The monies so
deducted shall be transmitted to the Cangeco together with the list
showing the names of the employees for whom the deductions were
made and the amount to be credited to the account of each
employee. Such check-off authorizationshall remain in effect until it
is revoked or changed by the employee.

ARTICLE XXV - GENERAL

25.01 Inthe event a written warning Or suspension is given to an
employee, a copy will be given to the steward and the Plant
Chairperson.

Written warnings shall be voided after one (1) year from the
date of warning. In the event of a disciplinary suspension or
demotion, the suspension or demotion shall be voided after two (2)
years fromthe date of issue. The Company shall be disqualified from
using all voided warnings as listed above in the grievance or
arbitration procedure.

No discipline shall be imposed on any employee where the
circumstances giving rise to it occurredor originated more than thirty
(30) calendar days, provided that where the circumstances giving
rise to the discipline were not known to the company at the time of
the occurrence.

25.02 Employees shall have access to their personal records at
reasonable times under the supervision of Management.

25.03 Whenever feasible, the Company agrees to rotate shifts
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every one (1)week in departments which requireit. Priorto a change
to such rotation, the Company agreesto discuss the change with the
Union representative from that department.

25.04 When the Company is considering contracting out work
which is normally performed by employees in the bargaining unit
such that a lay-off occurs, the Company agrees to notify the Union
in advance of its intentionand if requested will meet with the Union
to discuss any alternative suggestions that the Union wishes to
present.

25.05 Whenever the masculine form is used in this Collective
Agreement, the feminine form shall also apply where the context so
requires.

ARTICLE 26 - PENSIONS

26.01 The Company agrees to be a participating Employer in the
CW.LPP. (Canada Wide Industrial Pension Plan) as defined in
Section 2.03 of that Plan.

26.02 The initial contribution commencementdate is April 1, 1987.
Contributions during the term of this Agreement will be made to the
Canada Wide Industrial Pension Trust Fund, as set out below.

26.03 Effective January 12, 2003, the Company’s contribution to
the fund shall be eighty-four cents (84¢) per hour worked by
employees in the bargaining unit. Effective January 12, 2004, the
Company's contribution to the fund shall be eighty-eight cents (88¢)
per hour worked by employees in the bargaining unit. Effective
January 12, 2005, the company’s contribution to the fund shall be
ninety-two cents (92¢) per hour worked by employees in the
bargaining unit. Such contributions will be made in accordance with
Article IX of the Canada Wide Industrial Pension Plan.

YEAR OF CONTRACT | HOURLY CONTRIBUTION
January 12, 2003 84¢ per hour
January 12, 2004 88¢ per hour
January 12, 2005 i92¢ per hour
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26.04 Effective January 12, 1993, the hours lost from work as a
result of absence due to Union business will be consideredas hours
worked for the purpose of Article 26.03.

ARTICLE XXVl -JURY DUTY OR DUTY AS A CROWNWITNESS
27.01  An employee who is called for jury duty or as a crown
witness shall be compensated by the Company for the difference
between payment receivedfor such jury duty or as a crownwitness
and the payment he would have receivedfor straight time hours he
was thereby required to lose from his regular scheduled hours of
work. The differential payment made in accordance with this Article
shall only be made on presentation of documentary proof of a callto
jury duty or as a crown witness, performance of jury duty or as a
crown witness, and the payment receivedthereof.

Employees shall also give forty-eight (48) hours' prior notice
to the Company that such leave is required and if temporarily
excused from attendance at Court must report for work if a
reasonable period of time remains to be worked on his shift in order
to receive entitlement under this Article,

ARTICLE XXVHI - TECHNOLOGICAL CHANGE

28.01 The parties to this Agreement recognize that change and
improvements in the methods, processesand means of operating is
desirable and shall therefore be encouraged. However, the parties
also recognize that such substantial changes and improvements can
have a far reaching effect on the job status of employees. For the
purpose of this Agreement, technological change shall mean a
significant change in methods, process and means of operating
which resultin a job redundancy. Inthe event of such technological
change, the parties to this Agreement, agree to proceed on the
following basis:

(@) When the Company introduces technological change,
they shallmeetwith the UnionCommitteeto discussthe
installation, the number and classifications of
employees affected by such change;
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(b) In consultation with the Union, and subject to the
provisions of this Agreement, the Company shall
provide on-the-job training opportunity up to one (1)
month for employees whose jobs become redundant in
order that such employees may become qualified to
perform other bargaining unit jobs to which their
seniority would entitle them. The training period may be
extended to three (3) months if the Company believes
this is needed.

ARTICLE XXIX - INTERNATIONALAID AND DEVELOPMENT
29.01 The Company agrees to deduct on a weekly basis the
amount of not less than $0.01 per hour from the wages of all
employeesinthe bargaining unit for all hoursworked and prior to the
15th day o the month following, to pay the amount so deducted to
the "Humanity Fund and to forward such payment to United
Steelworkers of America National Office, 234 Eglington Avenue
East, Toronto, Ontario M4P 1K7, and to advise in writing both the
Humanity Fund at the aforementioned address and the Local Union
that such paymenthas been made, the amount of such paymentand
the names of all employees in the bargaining unit on whose behalf
such payment has been made.

It is understood and agreed that participation by any
employee in the bargaining unit in the program or deductions set
forth above may be discontinued by any employee inthe bargaining
unit after the receipt by the Company and the local union of that
employee's written statement of histher desire to discontinue such
deductions from histher pay which may be receivedduring the four
weeks ratification of this Agreement or at any time thereafter.

ARTICLE XXX - MISSISSAUGA PLANT

30.01 The Union agrees that cross training in the extrusion
department is beneficialto the efficient operationof the Mississauga
plant and will co-operate with the Company's efforts to achieve this.
The parties will meet as often as may be necessary to promote the
needed co-operation.
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ARTICLE XXXI -TERMINATION

31.01 This Agreement shall become effective on the 12th day of
January 2003 and shall continue in effect up to and including the
11th day of January 2006,

31.02 Either party desiringto renewor amendthis Agreement may
give notice in writing of its intention during the last ninety (90) days
of its operation.

31.03 [fnotice of the intentionto renew or amend s given by either
party pursuant to the provisionsof the preceding paragraphs such
negotiations shall commence not later than fifteen (15) days after
such notice or so soon thereafter as is mutually agreed.

31.04 I pursuant to such negotiations, an Agreement is not
reached on the renewal or amendment of the Agreement prior to the
current expiration date, the Agreement shall continue in effect in
accordance with the terms of the Ontario Labour Relations Act.

INWITNESS WHEREOF each of the parties hereto has causedthis
Agreementto be signed by its duly authorized representatives as of
the day and year first above written.

INDALEX ALUMINUM SOLUTIONS UNITED STEELWORKERS OF AMERICA
Divjsion of indalex Limited ONBEHALF OF ITS LOCAL 9042

&d

Cheryi Craif
TR [ rssoa at Kot

Leste? Jqnus Papin Wal

Jakaek Anamplu 7
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SCHEDULE "A"

WAGE SCHEDULE
CLASSIFICATION 112/02 | 112/03 | 1/12/04 | $/12/05
3% 3% 3%

EXTRUSION

Lead Hand $2051 | $21.13 | $21.76 | $22.41
Press Operator $19.74 | $20.33 | $20.94 | $21.57
Asst. Press Operator $19.01 | $19.58 | $20.17 | $20.77
Fr. Stretch Operator $19.01 | $19.58 | $20.17 | $20.77
Ticker Writer/Saw Operato | $19.01 | $19.58 | $20.17 | $20.77
Die Corrector L. M. $23.34 | $24.04 | $24.76 | $25.50
Die Corrector "A" $22.00 | $22.66 | $23.34 | $24.04
Die Corrector “B" $20.45 | $21.06 | $21.70 | $22.35
Die Handler $19.74 | $20.33 | $20.94 | $21.57
Crane Operator/Lift Truck | $19.01 | $19.58 | $20.17 | $20.77
Production Helper $16.09 | $16.57 | $17.07 | $17.58
Housekeeping $16.09 | $1657 | $17.07 | $17.58
PAINT LINE

Saw Operator $19.01 | $19.58 | $20.17 | $20.77
Lead Hand $2051 | $21.13 | $21.76 | $22.41
Painter $19.74 | $20.33 | $20.94 | §21.57
Material Handler 519.01 [ $19.58 | $20.17 | $20.77
Ticker Writer $19.01 [$19.58 | $20.17 | $20.77
Production Helper $16.09 | $16.57 [$17.07 | $17.58
Crane Operator/Lift Truck | $19.01 | $19.58 | $20.17 | $20.77
SHIPPING/PACKAGING

-ead Hand 52051 |$21.13 |$21.76 | $22.41
Tractor Trailer Driver $20.12 | $20.72 [$21.35 |$21.99
30x or Stake Tr. Driver $19.29 |$19.87 |$20.46 |521.08
Srane Operator/Lift Truck | 519.01 | $19.68 |$20.17 | $20.77
Material Coordinator $19.01 | $19.58 |($20.17 |$20.77
2acker (Lab.) $16.09 | $16.57 [$17.07 | 517.58
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CLASSIFICATION 112002 | 112/08| 1112/04 | 1/12/05
3% 3% 3%

MAINTENANCE
Maintenance Mechanic $22.88 | $24.08 | $24.80 | $25.55
Maintenance Mechanic B | $25.21 | $25.97 | $26.75 | $27.55
Maintenance Mechanic A | $27.44 | $28.26 | $29.11 | $29.98
Maintenance Electrician | $22.88 | $24.08 | $24.80 | $25.55
Electrical Technician B $25.21 | $25.97 | $26.75 | $27.55
Electrical TechnicianA $27.44 | $28.26 | $29.11 | $29.98
Welder $19.74 | $20.33 | $20.94 | $21.57
Maintenance Labour $16.09 | $16.57 | $17.07 | $17.58

FABRICATION

Lead Hand $20.51 | $21.13 | $21.76 | $22.41
Set Up Person $19.74 | $20.33 | $20.94 |$21.57
Material Coordinator $19.01 | $19.58 | $20.17 |$20.77
Machine Operator $19.01 | $19.58 | $20.17 |$20.77
Production Helper $16.09 | $16.57 | $17.07 | $17.58
Saw Operator $19.01 | $19.58 | $20.17 |$20.77
Red Circled Rate $1857 $19.13 $19.70 $20.29
INFLATION PROTECTION

Should the Consumers' Price Index for the Regional City of Toronto,
as measured by Statistics Canada (1986=100) (the “CPI"), be
greater than three percent (3%) for calendar year 2000, the
percentageincrease effective January 12, 2001 will be the same as
the percentageincrease for CP1 for calendar year 2000.

Should the Consumers'’Price Index for the Regional City of Toronto,
as measured by Statistics Canada (1986=100) (the “CPI"), be
greater than three percent (3%) for calendar year 2001, the
percentageincrease effective January 12, 2002 will be the same as
the percentage increase for CPI for calendar year 2001.

! Per letter of understanding subsequent to ratification of collective
agreement, the Company agreed to these revised rates.
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TRUCK DRIVERS

Truck Drivers will be alloweda seventy-five dollar ($75.00) cash
advance in accordance with agreed upon rules. Truck Drivers on
a return trip to Montreal, shall be allowed a flat rate of two
hundred and fifty-five dollars ($255.00) to cover wages, meals
and overnight accommodation. For each additional delivery in
the Montreal area, the Company will pay an extra twenty-one
dollars ($21.00).

TRACTOR TRAILER DRIVER

The Company agrees that if the tractor trailer driver on the
Montreal run has to wait before unloadingat the Montreal plant
for over one (1) hour, then he will be paidat his straight time rate
for his waiting time until unloading commences.

The starting rate for an employee inan above classificationshall
be one dollar ($1.00) per hour less than the regular rate for that
classification.

NOTES

With reference to a new classification which is not included in
Schedule “A, the Company and the Union agree to negotiate
the appropriate rate of pay. If the parties are unable to agree to
the rate, their dispute may be the subject of a policy grievance.
Thejurisdictionof any arbitrator dealing with such a dispute shall
be confined to an appropriate rate of pay based on internal
comparison with other classifications in the bargainingunit.

The Die Corrector B shall be promotedto Die CorrectorA on the
successful completion of twelve (12) months’ work in his
classification.

Employees in the production helperflabourer classificationas of
March 13, 1993, who were receiving the red-circled rate of pay
under the most recent collective agreement as of the date of
ratification of this collective agreement will receive the same
percentage general wage increase as provided to other
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classifications effective on the same dates of such increases,
namely January 12, 2003, January 12, 2004 and January 12,
2005.

SCHEDULE "B"
Rules Regardingthe Employment of Summer Students

SUMMER STUDENTS

1.

Students employed by the Company during the period from the
middle of May to Labour Day inclusive will be paid $12.00 per
hour on non-postedjob classificationsand $1.00 per hour less
than the starting rate for posted job classificationsto which they
may be assigned. The Company shall not be permittedto hire
such students if there are bargaining unit employees on lay-off.

Students will not accumulate seniority during their period of
employment and shall not have any recall or bumping rights.

Students shall not be eligible to receive Group Insurance or
Pension Benefits during their term of employment.

Students shall not be requiredto pay initiationfees to the Union.
However, they will be required to pay uniondues as provided for
in Article 20 - Union Security.

Students shall not be asked or permittedto work overtime unless
permanent employees in the classificationin the department in
which the student is assigned are unable or unwillingto work.

OFF SEASON STUDENTS

1.

The Company may only employ a maximumof ten (10) students
outside the middle of May to Labour Day period. Such students
may only work on non-posted job classifications and will be paid
at the rate of $12.00 per hour. Employees on lay off will have
preference at all times over such students. The limitationof ten
(10) students mav be exceeded on the basis of one extra
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student for each employee off inthis perioddue to vacation "pull
forward.

Note that rules 2-5 above also apply to this classification of

student.

SCHEDULE "c*
APPRENTICESHIPS

MAINTENANCE MECHANICSAND ELECTRICIANS

1,

There will be established apprenticeship programs for
Maintenance Mechanics and Maintenance Electricians in
accordance with the Ontario Ministry of Skills Development
Regulations pertaining to Industrial Mechanic (Millwright) and
Industrial Electrician.

The Maintenance Mechanic apprenticeship shall consist of four
periods of related trainingand work experience training of 2,000
hours per period.

The Maintenance Electrician apprenticeship shall consist of five
periods of related trainingand work experience training of 2,000
hours per period.

Apprenticeship vacancies will be posted in accordance with the
collective agreement.

The educational requirement for consideration to enter either
Apprenticeshipis a Grade 12 diploma (or equivalent) with Grade
12 technical Math.

Other selection criteria shall include mechanical/electrical
aptitude, previous mechanical/electrical experience, job
performance, and oral and written communication skills. All
things being relatively equal between two candidates, seniority
will govern.
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6.

10.

Apprentices will be requiredto sign a Contract of Apprenticeship
with the Company and attend the required apprenticeship
Community College courses.

The starting rate for both Apprenticeships will be the welder rate.
Upon successful completion of each of the first three terms of
the apprenticeship program, the mechanic apprentice will
receive an increase of twenty-five percent (25%) of the
difference between the maintenance labour rate and the
maintenance mechanic rate. On successfulcompletionaf the full
apprenticeship program including receipt of the Ontario
certificate of qualification, the apprentice will be reclassified and
receive the full mechanic rate. Upon successful completion of
each of the first four terms of the apprenticeship program, the
electrician apprentice will receive an increase of twenty percent
(20%) of the difference between the maintenance welder rate
and the maintenance electrician rate. On successful completion
of the full apprenticeship programincludingreceipt of the Ontario
certificate of qualification, the apprenticewill be reclassifiedand
receive the full maintenance electrician rate.

While attending the required Community College courses, the
Company will pay the apprentice the difference between what
the apprentice receives as an allowance from the Provincial
Governmentand his regular weekly eamings.

Time in attendance at Community College courses will be
considered as time worked for the purposes of the collective
agreement. For vacation pay purposes the apprentice's
allowance from the Provincial Government for time in
attendance at Community College courses shall be considered
as "earnings".

If an apprentice fails to secure the required pass mark in a
particular Community College course, he will be given the
opportunity to attend the next available school term. A second
failure will result in the removal from the apprentice program.
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1.

12,

13.

Such employeeswill be entitledto other employmentin the plant
in accordance with Article 15.01 (a) of the collective agreement.
The Apprentice will provide the Company with a copy of all
marks obtained from each course as soon as these marks are
available to the Apprentice. Failure to obtain Certificate of
Qualification within three trials will result in removal from the
apprenticeship program.

The Company will pay the cost of the apprenticeship registration
fee.

Inthe event of a layoff due to a lack of work in other than the
Maintenance Department, apprentices shall have preferential
seniority and will not be displaced by a more senior employee
from another department attemptingto exercise a bump into an
apprentice job.

An apprentice in his final year of trainingwho is assigned by his
supervisor or is required to work on a shift without on site
support will receive the full rate of the classification.

Die Correctors

1.

A Die Corrector apprenticeship Program of approximately five
(B)years inlengthwill be establishedby the Company to ensure
that motivated competent Die Correctors are available to meet
the Company's projected Human Resource requirements.
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Die Trainee
First Term

Die Trainee
Second Term

Polish bearings on dies
Check surface lor nicks,
washout or breakage
Monitor dies for Re-nitrides

* Check in new dies

¢ | oads nitrides

¢ Corrects minor defects

* Everythingin first year

* Re-work wash out on bearing
surface

* Square bearings

¢ Reflatten surfaces

* Works with files

* Familiarize with hollows

Die Trainee
Third Term

Die Trainee
Fourth Term

¢ Everything in 1stand 2nd year,

* Correct basic solid shapes or
run-out lengths

* Basic angularity (squareness)

* 1st, 2nd & 3rd year work
* Works archit. snap shapes

+ Corrects hollows or Rod lengths

Die Trainee
Fifth Term

Die Corrector “A”

* 1st, 2nd, 3rd & 4th year work

« Corrects complex hollows,
squareness

¢ Multiple hole run outs

» Works closely with press crew

* Everything

* Trains Trainees

* Troubleshoots

* Responsible for test runs

* Works new dies to
specifications

* Releases samples for Final
Approval

The Diagram above summarizes briefly the essential duties of a
Die Corrector Apprentice and Die Corrector"A". Production
Helpers will continue to assist in the Die Shop as necessary.

2. The Die Corrector Apprenticeship Program shall consist of five
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(5) consecutive terms. Each term shall consist of 2000 hours of
work by the apprentice. An apprentice may apply for accelerated
advancement to the second term after six months in the
program. The length of a term may be modified by mutual
agreement with Unionlocal.

Apprenticeshipvacancies will be posted and filled in accordance
with the Collective Agreement.

The educational requirement for consideration to enter
Apprenticeship is an Ontario Grade 10 diploma. Other selection
criteria shall include recent related die handling/polishing
experience, job performance and oral and written
communication skills.

The successful candidates must possess the capabilities of
performing the duties required of a Die Corrector “A.

Upon selection, each Apprentice must successfully complete a
ninety (90) working day probationary period in order to measure
the apprentices’ practical aptitude. In the event the Company
determines that the employee has been unsuccessful, the
employee will be returnedto the classification he held at the time
of posting for Apprentice.

The Company will provide in-plant, on the job and classroom
training, demonstrations and instructionon the correction of dies
and equipment peculiar to the Die Shop. An employee attending
suchtraining sessions will be paid at their base rate. Employees
will be required from time to time to participatein courses in die
correction given outside the plant. The Company will pay for the
registrationcosts of such courses.

. An Apprentice must demonstrate the capability of performing the
required work during each term of his apprenticeship and must
pass an evaluation before the completion of each term of his
apprenticeship in order to progress in the program. f not
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1

satisfactorilypetforming the requiredwork or if not successfulin
passing an evaluation, the employee will be removed from the
program and entitled to exercise seniority rights in the plant in
accordance with Article 15.01 of the Collective Agreement.

The Evaluation will be done by an Evaluation Committee
composed of Plant Manager, Die Shop Foreman and one Die
Corrector “A. This Committee will establishthe criteria for the
evaluation.

Inthe event of a layoff due to lack of work in other than the Die
Correction classification, apprentices shall have preferential
seniority and will not be displaced by a more senior employee
fromanother classificationattemptingto exercise a bump intoan
apprentice job.

The Company confirmsthat any Apprentice in the program will
be laid off prior to any employees in the Die Corrector “ A
classification as of the commencement of the program.

The base rate for a Die CorrectorApprentice is 91.5% of the Die
Corrector * A rate. An Apprentice will receive an additional $.30
(thirty cents) per hour upon the successful completion of each
term of his apprenticeship.

An employee who has successfully completedthe five (5)terms
of the Apprentice Program will be subsequently promoted to Die
Corrector “ A and will receive the Die Corrector “ A rate.
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LETTER OF UNDERSTANDINGRE ARTICLE 12.03

17 shift schedule

LETTERNO.1

This letter will confirm the following understanding which was
reached in contract negotiations for the renewal of the collective
agreement expiring January 11,1995:

1.

Prior to implementationof a 17 Shift Schedule as referredto
herein, the Company agrees lo use the overtime provisions
d the collective agreement, on a good faith basis, to try to
meet its production needs.

The Company will first canvass employees in accordance
with the collective agreement. If there are insufficient
volunteers, the Company may then schedule the balance of
its weekend overtime requirements in accordance with the
collective agreement.

Unless there is an emergency production requirement,
weekend overtime shifts will normally occur during the hours
from eleven o'clock p.m. Friday to three o'clock p.m.
Saturday and eleven o'clock p.m. Saturday to three o'clock
p.m. Sunday if necessary.

The Company and Union agree that the Union has the right
tofile a policy grievance if it so desires if the Unionconsiders
the Company has breached its good faith efforts under this
letter.

The Company and Union agree to meet if overtime is not
meeting production needs to discuss how the Union may
assist in obtaining the necessary overtime.

Inthe event that production requirements cannot be met by
overtime scheduling, it is agreed that the 17 Shift schedule
may be institutedas follows:
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a) The Company will notifythe Union in advance and meet
with the Union to review its production needs:

b) Forthe purpose of Article 12.03 17 Shift Schedule shall
mean the Schedule attached hereto for the duration of
the collective agreement;

¢) In clarification, where the 17 Shift Schedule attached
hereto is to be used anywhere inthe plant, it will be filled
inthe following manner. (The example usedisthat of an
extrusion press already working 3 shifts a day and 5
days a week.)

Example: A 4th crew is required to operate the 17 Shift
Schedule on a press:

1. Post job vacancies for the extra extrusion crew in
accordance with Article 15.01 of the Collective
Agreement. If insufficient successful candidates
apply, the Company will hire employees to fill the
vacancies.

2. Advertise internally for qualifiedvolunteers to fill four
crews for the 17 Shift operating schedule.

3. If insufficient incumbents in the affected
classifications do not volunteer to fill these jobs, the
remaining vacancies will be scheduled in reverse
seniority within the job classification.

4, In the case that there are more volunteers than
vacancies, the Company willfill the vacancies using
Article 15.01 by job classification.
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17 Shift Operation Schedule

Whitd
Whit1 | Wk 1[Wk#2 Wk#éﬂk#s Whi3\Whid | aye

SIS | WF|S/S | MFIS/S| MF(S/S
D

MondayfFriday, 11-7| = | A|- [ B|-| C | -
A

Monday/Friday, 7 - 3 - Bf-}JCj~]D}{ -
B

Monday/Friday, 311 =l Cl=-|D|-]A]| ~
Saturday & Sunday, -

1111 D | - A{B|~-|C
C
Mondayto FridayOff | D | D | A | A{B | B | € |Team
Team | Team|Team | Team{Team) Team| Team | Team

RELEVANT CONDITIONS:

1. For payroll purposes, the work week will being on Friday, 11:00
o'clock p.m. this will balance pay cheques.

2.  Employees working the regularly scheduled 12 hour weekend
shifts will receive 20 hours pay for each such shift worked (ie. 40
hours pay for 24 hours worked). An employee who does not
completehis regular weekend shift for any reason will be paidat
the rate of 1 and 2/3 of his regular straight time hourly rate for
those hours he has completed provided he has worked on a
minimum of 6 hours.

3. Employees scheduled to work the regular weekend shifts are
prohibited from working overtime duringthe periodcommencing
Friday morning at 7:00 am. and ending 7:00 am. on Monday
morning.

4, Allovertime worked by employees will be paid at time and a half
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10.

of the employees' regular hourly rate except overtime worked in
excess of 12 hours a day will be compensated at double the
employee's regular hourly rate.

Bereavement pay. Where bereavement leave occurs on a
regular weekend shift, each 12 hours shift will be considered 20
hours of bereavement pay.

Jury duty: Where jury duty absence from work occurs on a
regular weekend shift, each 12 hours shift will be considered20
hours of pay.

Statutory holiday payment remains unchanged, (ie 8 hours
holiday pay per holiday). In clarification, where the holiday is
celebrated on a Monday, the employees who have worked the
regular weekend schedule on the immediately preceding
weekend will receive 8 hours holiday pay in addition to their 40
hours pay, provided they have completed both regularly
scheduled shifts on such weekend. Where the holiday is
celebrated on a Friday, the employees working the regular
weekend schedule immediately following will receive their 8
hours of holiday pay as part of their previous weeks' pay in
accordance with the provisionsof the collective agreement.

Effective January 12, 2003, employees working the regularly
scheduled weekend shifts will receive a shift premium of $.383
per hour for all hours worked on such shifts in lieu of any shift
premium under the collective agreement. Effective January 12,
2005, the continuous shift premiumwill be increasedby $0.02 to
$0.403 per hour.

Employees working the regular weekend shift will receive an
additional 25 minute paid lunch break during each shift.

Reporting pay: Where an employee reports for work on his
regularly scheduled weekend shift and no work is available,
unless he has received reasonable notice not to report, he shall
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1.

12.

14.

15.

16.

be paid for 10 hours pay at his regular hourly rate provided he
accepts alternative work for up to 6 hours on such shift if offered.

Pensions: For the purpose of pension contributions under Article
26.03, each 12 hour regular weekend shift will be treated as 20
hours worked.

Weekly Indemnity: for the purposes of the waiting period under
the weekly indemnity plan, a day of absence on a regular
weekend shift will be considered the same as a day of absence
on a week day shift.

. Employees whose regularly scheduled work days fall on a

weekend during the Christmas shutdown will receive the same
amount of holiday pay as other employees subject to the
provision of the collective agreement.

Definition of working day lor grievance procedure refers to the
working day on the employee's regular schedule whether week
day or weekend.

One extra Union Steward will be recognized for the purpose of
representing the regular weekend shift.

During17 Shift Operations, postings under Article 15.09 shall be

extended in duration to include at least the first day of the week
following the posting.

Letter of Understanding Re. Article 12.03

LETTER NO. 2

It is understood and agreed that the Company has adhered to the
provisions of the Letter of Understanding re Article 12.03 prior to
implementingthe 17 shift schedule. Subsequently,as the result of a
seasonal decline in orders, it was necessary to reduce the level of
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operations to a 9 shift, 3 crew level, resulting in the lay off of
employees.

Given the short duration that the 17 shift schedule was not in effect,
and giventhat the business levels again support a 17 shift schedule,
and giventhat employeeswould be laid off if the 17 shift schedule is
not utilized, the parties hereby agree to resume the 17 shift
scheduling where required.

It is also agreed and understood that in the event the 17 shift
schedule is discontinuedfor a period of time in excess of four (4)
weeks, the Company will use the overtime provisions of the
collective agreement and the Letter of Understand re Article 12.03
for a period of not less than four (4) weeks prior to resuming
continuous operations. This latter period of time being not less than
four [4] weeks of overtime) commences on written notification to the
Union of the Company's intentionto resume continuous operations.
Itis agreedthat a notice to the Unionwhich states that "the Company
will be resuming continuous operations not earlier than four (4)
weeks from the date of notice" will suffice for the purpose of this
provision.

Appendix Cto Memorandum of Settlement
LETTER OF UNDERSTANDINGRE ARTICLE 12.03
(Continuous Operations)

19 Shift Schedule

LETTER NO. 3
This letter will confirm the following understanding which was
reached prior to implementation of a 19 Shift Schedule:

1. Prior to implementation & a 19 Shift Schedule as referredto
herein, the Company agrees to use the overtime provisions of
the collectiveagreement, on a good faith basis, to try to meet its
productionneeds.
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The Company will first can\j/ass employees in accordance with
the collective agreement. If there are insufficient volunteers, the
Company may then schedule the balance of its weekend
overtime requirements in accordance with the collective
agreement.

Unlessthere is an emergency production requirement, weekend
overtime shifts will normally occur during the hours from eleven
o'clock p.m. Friday to three o'clock p.m. Saturday and eleven
o'clock p.m. Saturday to three o'clock p.m. Sunday if necessary.

The Company and Union agree that the Union has the right to
file a policy grievance if it so desires if the Union considers the
Company has breachedits good faith efforts under this letter.

The Company and Union agree to meet if overtime is not
meeting production needs to discuss how the Union may assist
in obtaining the necessary overlime.

2. In the event that production requirements cannot be met by
overtime scheduling, it is agreed that the 19 Shift schedule may
be institutedfor any operation or on any piece of equipment as
follows:

a) The Company will notifythe Unionin advance and meet with
the Unionto review its production needs;

b) For the purpose of Article 12.03 19 Shift Schedule shall
mean the Schedule attached hereto for the duration of the
collective agreement;

¢) Inclarification, where the 19 Shift Schedule attached hereto
is to be used anywhere in the plant, it will be filled in the
following manner. (The example used is that of an extrusion
press already working the 17 Shift Schedule)
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Example: A 5th crew is required to operate the 19 Shift
Schedule on a press:

1. Post job vacancies for the extra extrusion crew in
accordance with Article 15.01 of the Collective
Agreement. If insufficient successful candidates apply,
the Company will hire employeestto fill the vacancies.

2. A fifth crew will be established and integrated into the
regular rotation.

In further clarification, it is understood that any particular
operation or any piece of equipment may be on the 19 shift
schedule while other operations or pieces of equipment may
be on different schedules of work under the collective
agreement.

In the event the 19 shift schedule is discontinued for any
operation or any piece of equipment for a period of time, the
Company may revertto a 17 shift schedule or a 5 day work
week as may be needed. Should such discontinuance
exceed four (4) weeks, the Company will provide the Union
with four (4) weeks of written notification of its intention to
resume the 19 shift schedule prior to doing so.
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19 Shift Operation Schedule

Wi Wit 1| Wi 21Wik2 Wik 3{ Wik3 Wik Wik Wk Wiits
S/S| MF|S/S|MF|S/S|MF|S/S|MF|SS|MF
Monday/
Friday,3-11| - | A| -|[B | ~-|C]~-]D|~-]E
Monday/
Friday,7-3 | - | E| - A|~|B|=-[C|=~|D
Saturday &
Sunday,
flam-pm | 0| -} E|~|A|~-|B | ~|C]| -
Monday to
*riday Off D|-|(E|~|A|]~-[B[-][C
Wonday/
riday,1-7( - [ C| ~-|D|~-|E|~-[|A|~-{|B
Saturday &
Sunday,
I1pm-11amB—C-Di-E—-A-
londay to =
riday Off B c D E A
TeaTl Team T?am Team Team
RELEVANT CONDITIONS:

1. For payroll purposes, the work week will begin On Friday, 11:00
o'clock p.m. this will balance pay chedues.

2. Employees working the regularly scheduled 12 hour weekend

shifts will receive20 hours pay for eac - such shift worked (ie. 40
1
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hours pay lor 24 hours worked). An employee who does not
complete his regular weekend shift for any reason will be paid at
the rate of 1 and 2/3 of his regular straight time hourly rate for
those hours he has completed provided he has worked on a
minimum of 6 hours.

3. Employees scheduled to work the regular weekend shifts are
prohibited from working overtime duringthe period commencing
Friday morning at 7:00 am. and ending 7:00 am. on Monday
morning.

4. Al overtime worked by employees will be paid at time ard a half
of the employees' regular hourly rate except overtime worked in
excess of 12 hours a day will be compensated at double the
employee's regular hourly rate.

5. Bereavement pay: Where bereavement leave occurs on a
regular weekend shift, each 12 hours shift will be considered 20
hours of bereavement pay.

6. Jury duty: Where jury duty absence from work occurs on a
regular weekend shift, each 12 hours shift will be considered 20
hours of pay.

Statutory holiday payment remains unchanged, (ie 8 hours
holiday pay per holiday). In clarification, where the holiday is
celebrated on a Monday, the employees who have worked the
regular weekend schedule on the immediately preceding
weekend will receive 8 hours holiday pay in addition to their 40
hours pay, provided they have completed both regularly
scheduled shifts on such weekend. Where the holiday is
celebrated on a Friday, the employees working the regular
weekend schedule immediately following will receive their 8
hours of holiday pay as part of their previous weeks' pay in
accordance with the provisions of the collective agreement.

8. Effective January 12, 2003, employees working the regularly
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10.

13,

14.

scheduled weekend shifts will receive a shift premium of
$.383/hour per hour for all hours worked on such shifts in lieu of
any shift premium under the collective agreement. Effective
January 12, 2005 the premiumwill be increased to $0.403/hour.

Employees working the regular weekend shift will receive an
additional 25 minute paid lunch break during each shift.

Reporting pay: Where an employee reports for work on his
regularly scheduled weekend shift and no work is available,
unless he has receivedreasonable notice not to report, he shall
be paid for 10 hours pay at his regular hourly rate provided he
accepts alternative work for upto 6 hours on such shift if offered.

. Pensions: For the purpose of pension contributionsunder Article

26.03, each 12 hour regular weekend shift will be treated as 20
hours worked.

. Weekly Indemnity: for the purposes of the waiting period under

the weekly indemnity plan, a day of absence on a regular
weekend shift will be considered the same as a day of absence
on a week day shift.

Employees whose regularly scheduled work days fall on a
weekend during the Christmas shutdown will receive the same
amount o holiday pay as other employees subject to the
provisionaf the collective agreement.

Definition of working day for grievance procedure refers to the
working day on the employee's regular schedule whether week
day or weekend.

. One extra Union Steward will be recognized for the purpose of

representing the regular weekend shift.

. During 19 Shift Operations, postings under Article 15.09 shall

be extended in duration to include at least the first day of the
week following the posting.
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Letter of Understanding Re. Article 15.01

Inthe event there have been no successful internal applicants to a
job posting, prior to hiring a person external to the bargaining unit,
the Company agrees that it will offer in-house training to the senior
applicant provided the classification involved does not require
proven experience (see definition in Article 15.01).

Letter of Understanding- Re Truck Drivers
Inthe eventthat the Company eliminates itstruckingfleet it is agreed
that the current incumbents in the truck driver categories will be
entitled to the following:
1) Their wage will be red- circledfor the duration of the current
collective agreement
2) Inthe eventthat the employee exercises his bumping rights
in accordance with the collective agreement appropriate
training will be provided.

Letter of Understanding Re. Production Helper-Paint
Line and Article 15.01

With the view of averting future misunderstandings over the
requirements of the Production Helper jobs located at the front end
of the Paint Line, this letter will confirm our agreement that the job
incorporates the following tasks: hooking; racking; packing; loading
and utility work which are to be performed on a rotation basis.

Where an employee requests to exercise a bump or is recalled from
layoff and desires to occupy the aforementioned job, histher request
will be approved providedhe/she has the ability and qualifications to
perform all the tasks outlinedabove within the prescribedtrial period.
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Letter of Understanding No. 1 Re. Article 18.04 (Safety Shoes)

This letter is to confirm the reference to a safety list in Article 18.04
means the list presentedto the Unionin negotiations on October 11,
1989. Any changeto the list that may be necessary will be discussed
at the Joint Health & Safety Committee and mutually agreed before
implementation. It is understoodthat the replacement of an existing
item because of lack of availability does not constitute a change to
the list, but the Company will advise the Union.

Letter of Understanding No. 2 Re Article 18.04 (Safety Shoes)

This letter will serve to confirm the parties agree to adopt the
changes to the list of safety shoes as proposed by the Joint Health
and Safety Committee in their memorandumto Joe Tomasik dated
April 1, 1992.

It is further agreed that in cases where an employee selects No. 2
"Kaufman Kingtread Ultralight" highcut boot, Article 18.04 of the
collective Agreement is in effect amended and the employee will be
entitledto one pair of boots only in any twelve (12) month period.

Employees who choose to select either No. 3 "Bee Jays" or No. 4
"Terra Ultra Light" are allowed up to a maximum of two (2) pairs in
any twelve (12) month period upon proof of need.

Nothing in this letter of understanding will restrict the Joint Health
and Safety Committee from its role in making necessary
amendmentsto the safety shoe list as provided for in Article 18.04 of
the collective Agreement. This letter will serve to confirm the parties
agree to adopt the changes to the list of safety shoes as proposed
by the Joint Health and Safety Committee in their memorandumto
Joe Tomasik dated April 1, 1992.
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Letter of Understanding Re Article 18.04 (Clothing)

The Company will supply and clean nine (9) sets of work pants and
shirts to all Maintenance Department employees.

The Company will supply all Die Handlers and Housekeeping with
three (3) sets of work pants and shirts.

The Company also undertakesto provide all Truck Drivers in the
Shipping Departmentwith uniforms. A committee will be established
comprised of a representative of the Truck Drivers, a Union
representative, the Shipping Manager or his delegate and the
Human Resources Manager. Such committee will meet to discuss
various styles and details of the supply of such uniforms.

The Company will supply and launder coveralls for the employees
who regularly work in its pouring and debridging operation in
fabrication.

The Company undertakes to provide a laundering service for work
clothes currently supplied by the Company on replacement of the
existing clothing allotments.

Letter of Understanding Re. Montreal Run (ScheduleA)

In order to resolvethe concerns raised by the Unionwith respect to
the “Montreal run” by the tractor trailer drivers, the company agrees
to the Union’s proposalto amend Schedule A by excluding the cost
of meals and overnight accommodations from the flat rate.

More specifically, in addition to the flat rate, the Company will
reimburse the tractor trailer driver for motel and meal expenses up
to the limits approved by the Company provided receipts are
submitted.
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It is understood and agreed that meals and overnight
accommodations will only be paid for by the Company when a
complete return trip in one day is not possible because of Ministry of
Transport regulations. Prior supervisory approval is also required.

It is also understood and agreed that the flat rate covers the entire
trip to and from Montreal regardless of the trip duration and that the
driver will be available for work at the commencementof his regularly
scheduled shift the following day unless an extensionis authorized
by the driver's supervisor.

Letter of Understanding Re Schedule "C" Apprenticeships

The Company confirms that all existing maintenance mechanicsare
deemedto be fully skilled maintenance mechanics who will:

(@) be paid the same rate of pay as maintenance mechanics who
have successfully completed the industrial mechanic (millwright)
apprenticeship program, and,

A
o
~=

not be laid off from work before a more junior apprentice or
maintenance mechanic who has completedthe apprenticeship
program.

Letter of Understanding
Re. Worker Empowerment/First in Service
1. Mission Statement
Indalex Aluminum Solutions, Division of Indalex Limited and the
United Steelworkers of America on behalf of its local 9042 are
committed to creating a facility that will exceed all the

requirements of the market.

We will be a world-class performer in profitability, customer
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service and quality. We will establish a work environment based
on trust and respect between a strong Company and a strong
Union, such that we are willing to contribute to our mutual
success and long term goals.

2. Workplace Reorganization
Workplace reorganizationprogramswill not in any way replace
or modify collectiveagreement provisionswith respect to wages,
benefits, seniority, discipline, grievance procedure, existing
company/union committees, and health and safety.

3. Goals and Objectives

a. Tocreate better jobs by increasingworker responsibility and
involvement in the workplace.

b. To create a safe and hazard-free work environment.

¢. To create a work environment that is free of discrimination
and provide opportunities for all workers equitably.

d. to create an environment of enhanced security.

e. To enhance customer satisfaction, process improvement,
financial developmentand employee development.

f. To enhance our competitive position in the market.

4, Employment Security
To assist in enhanced employment security, the parties agree
that the Labour/Management Relationship Committee shall be

consulted in all layoffs.

No employee will be laid off without prior consultation of the
Labour Management Relationship Committee. In making its
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recommendations, the committee will consider alternatives to
layoffs, the needs of the Company and the employee and
comply with the terms of the collective agreement.

5. Labour Management RelationshipCommittee

1

The Labour Management Relationship Committee shall
consist of four (4) representatives appointed by the
Company and four (4) employees appointed by the Union.

The Committee shall be co-chaired by a Union
representative and Company representative.

The Committee shall meet once a monthfor the first year of
operation and thereafter at least once every two months.

Time spent in Committee meetings shall be considered time
worked and will be compensated at straight time rates of

pay.

Union Committee members shall be permitted to meet
separately from Management during working hours for one
hour prior to any scheduled Committee meetings without
loss o wages.

Union staff representatives will be allowed to participate in
any meetings of the Committee.

Management will share information about the Mississauga
operations, its business and capital plans and new
technology with the Committee and the Union.

The Committee shall be involved in all aspects of worker
training or retraining programs. where worker training or
retraining programs have been recommended by the
Committee, the Company agrees to pay for the necessary
training costs including where the Committee so

Indalex

Collective Agreement 69



recommends, wages lost by an employee during the period
of his training or retraining.

9. In addition to training programs, the Committee will be
responsible to oversee the development and
implementation of reorganized work programs. It is the
desire that the development and implementation of these
programs be achieved on the basis of Committee
consensus. However, nothing herein shall be considereda
limitation on the rights provided to the parties under the
CollectiveAgreement.

Letter of Understanding Re Training (Paint Lineand Extrusion)

This letter will apply to Extrusion Department and the Paint
Department.

In order to give employees the opportunity of becoming qualified to
exercise bumps and promotions, the Company will make reasonable
efforts dependent on business conditions, to provide training
opportunities, provided there are no more than two training
opportunitiesat any one time for the purposes of cross-training on
the following jobs: Assistant Press Operator; Stretcher Operator;
Ticket Writer; Saw Operator; Paint Line Hooker and Racker.
Accordingly, this training will require a commitmentfrom employees
to remain placed on the job for a period of time up to sixteen (16)
weeks. The duration of training and total number of employees
trained per year will depend on individual job requirements and
business conditions as determined by the Company. If, after the
sixteen week period the employee wishes to return to his previous
posted position, he/she may do so after expressing this desire in
writing to the company.

A notice will be posted requesting employees to submit an
applicationto the Human Resources Departmentif they desire to be
considered for such training. The training opportunities will be first
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offered among those employees who have submitted application
and will normally be allocated in accordance with Article 15.01 (a)
and (b) of the Collective Agreement except as otherwise agreed
between the Company and Union. Employees performing such
training will only be permitted to displace junior employees in any of
the aforementioned classifications in order to secure a training
opportunity.

During the training period, f the Company determines that the
employee is not suitable, the training period will end and the
employee will return to their pre-training position. If, due to business
conditions, the Company requires the services of a fully trained
employee, the junior qualified employee will be transferred and
utilized for a period of up to sixteen (16) weeks or until a suitable
replacement has been trained.

The Company and Union agree to work together to administer,
coordinate, and implement all plant training and that any time spent
participatingin such agreed to training activities will be paid at the
employee'sstraight time rate.

Letter of Understanding Re. Canada Savings Bonds

This letter will confirm that Indalex Aluminum Solutions, Division of
Indalex Limited will offer its active permanent hourly employees the
opportunity to purchase Canada Savings Bonds through Payroll
deductions subject to the following conditions:

1. Inthe case of a short term absence (i.e. no regular eamnings)
upon returning to work, the employee agrees to double up their
weekly deduction until these arrears have been cleared.

2. Inthe case of a long term absence or termination the employee
will cancel their Canada Savings Bond and a refund will be
issuedfor their deductions.
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3. Itis understoodthat when an employee signs up for a Canada
Savings Bond, they will fulfil their obligation as per the
Agreement to purchase and under no circumstances will an
employee be permittedto withdraw from this agreement.

The Canada Savings Bond service will be offered to employees in
the future provided employees adhereto the aforementionedterms.
The decision to continue this service is at the sole discretion of the
Company.

Letter of Understanding Re. Employee Assistance Program

The Company and the Union agree to cooperate in encouraging
employeeswith mental illness, alcohol, drug or personal problemsto
avail themselves of the assistance of "Lifeline", and further the
Company agrees to such membershipinthe Lifeline Foundationand
to contribute financial support on the following basis:

The Company agrees to match the contribution of the Union local
towards Lifeline, up to a maximum amount of ten dollars ($10.00) per
year, per employee.

Letter of Understandingre Lieu Day Option

Where a full overtime shift (being not less than eight {8] hours) is
worked by an employee, he will have the option of forgoing his pay
for such work and taking a subsequent shift off from his regular
schedule at his normal straight time rate of pay. In order to be
eligible, the employee must elect this option in writing to his
supervisor prior to the overtime in question. The employee must
provide forty-eight (48) hours' notice to his supervisor of his choice
of day off. There will be a maximum of three overtime shifts per
employee subject to this option in any calendar year. Any overtime
shifts which the employee has elected for use as a lieu day under
this option but which have not been so usedas of calendar year end
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will be paid out to the employee at the overtime rate of pay
applicable to the overtime shift worked.

Letter Of Understanding Re Plant Chairperson

The Company will providethe Plant Chairperson with a steady day
shift.

Excerpts To The Collective Agreement
(Subjectto the Occupational Health & Safety Act, R.S.0.
1994, ¢. 321, as amended, & Regulations)

The Company has agreed that the following excerpts be added as
back pages after the collective agreement for educational purposes.
The excerpts do not form part of the collective agreement. The
excerpts will be as follows:

An employee may refuseto work or do particular work where he has
reason to believe that:

(@) Any equipment, machine, device or thing he is to use or
operate is likely to endanger himself or another employee;

(b) the physical condition d the work place or the partthereof in
which he works or is to work is likely to endanger himself;

{c) Any equipment, machine or device or thing he is to use or
operate or the physical condition of the work place or the
part thereof in which he works or is to work is in
contravention of the Occupational Healthand Safety Act and
is likely to endanger himself or another employee.

{d) F an employee refuses to work or do particular work, he
shall promptly report the circumstances of his refusal to his
supervisor, who shall forthwith investigate the report with at
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least one (1) Company member and one (1) Union member
of the Health and Safety Committee. The employee must
remain at the work station or a safe place nearby while the
immediate investigationtakes place.

Following the investigationand any steps taken to deal with
the circumstancesthat caused the employee to refuse to
work or do particular work, if the employee continues to
have reasonable grounds to believe that carrying out the
work would endanger himself or another employee, then an
inspector representing the Ministry of Labour shall
investigatethe refusal to work, and shall give his decision in
writing as soon as possible.

Where practicable, the employee shall be found alternative
work pending the investigation and the decision of the
inspector.

Pending the investigationand decision of the inspector, no
employee shall be assigned to use or operate the
equipment, machine, device or thing, Or to work in the work
place or the part thereof which is being investigated. Then
after beingdeemed safe, and the employee still refuses, the
Company may ask any other employee to operate or work
the above equipment, machine, device or thing, providedhe
is told of the other employee's refusal and reason given for
refusing.

No disciplinary action shall be taken against any employee
by reason of the fact that he has exercised the right
conferred upon him under the Occupational Health and
Safety Act.

Subject to the overall time limitations in Article 22.02 of the
collective agreement, the Company shall grant a leave of
absence with no loss of pay to health and safety
representatives designated by the Unionfor the purpose of
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attendance at Union Health and Safety courses or other
conferences or functions.

(i} Anemployee'sduties with respectto the occupational health
and safety shallbe to;

.

vi.

vii,

Work in compliance with the provisions of the
Occupational Healthand Safety Act andthe regulations;

Use or wear the equipment, protective devices or
clothingthat the worker's employer requires to be used
or wom;

Reportto his or her employer or supervisor the absence
of or defect in any equipment or protective device of
which the worker is aware and which may endanger
himself or another worker:

Reportto his employer or supervisor any contravention
of the Act or the regulations or the existence of any
hazard of which he knows.

No worker shall remove or make ineffective any
protective device required by the regulations or by his
employer, without providing an adequate temporary
protective device and when the need for removing or
making ineffective the protective device has ceased, the
protective device shall be replacedimmediately;

No worker shall use or operate any equipment,
machine, device or thing or work in a manner that may
endanger himself or any other worker,

No worker shall engage in any prank, contest, feat of
strength, unnecessary running or rough or boisterous
conduct.
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