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MEMORANDUM OF
AGREEMENT

BETWEEN

BUTLER METAL PRODUCTS
AND
THE NATIONAL AUTOMOBILE
AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS UNION
OF CANADA (C.AW.—Canada)
and its local 1986

PURPOSE

The general purpose of this agreement is to provide
anorderly collective bargaining relationshipbetween
the Company and the Union, to secure promptand fair
dispositionofgrievances, and 1 preventinterruptions
of work and interferencewith the efficient operations
of the Company’s business, couststent with the terms
of this Agreement.



The Company and the union agree that in the
exercise of each of their rights and Nthe administration
of this Agreement, they shall do so in a fair and
reasonable manner.

It is recognized that effective teamworkis necessary
to maintain competitiveness. As such the parties are
committed to the concept of training far effective
teamwork and the use of teams to solve quality and
customer service problems on a day-to-day basts.

PLANT MOVEMENT

Should the Company during the life of this
Agreement decide to move any or all of its work or
operations from its existing location, an employee with
seniority whosejob is so transferred may a his option
transfer to the samejob at the new location if a position
is available. If a job is not available, the affected
employee may if they so desire have preferential hiring
rightsatthe new location. In eleciing preferential hiring
rights, the employee will be laid off from the existing
location, with full seniority rights. If an employee
elects to transfer they will take with them their full
company seniority and credited service for vacation
entitlement and pension purposes and they shall lose
their seniority rights & the ola location once seniority
B achieved at the new location, subject to the
agreement of the bargaining agent (if any) at the
location. Any employee declining such a transfer may
accept a termination. and be eligible to receive
severance pay N accordancewith the requirementsdf
Ontario Law. An employee accepting a transfer will



be paid a moving allowance provided: (a) The plant
location is a least eighty (80} km from the plant at
which he last worked and he moves his residence as
a result ofsuch relocation, and: (b} His applicationis
received by the Company within twelve (12) months
after commencing employmentat the new plant. The
amount of moving allowance will be paid up to the
maximum shown provided receipts are provided:

- km between Plant Locations: Single  Married

80 - 159 % 79s. 51765,
160 - 479 $ R8s $1945.
480 - 799 $ 960. $2040.
800 -1599 £1155. $2410.
1,600 - or more $1345, $2770.

In theevent an employee who is eligible to receive
Relocation Allowance under these provisions is also
eligible to receive Relocation Allowance or its
equivalent under any present or fature governmental
legislation, the amount of Relocation Allowance
provided under this paragraph when added to the
amount of Relocation Allowance provided by such
legislation shall not exceed the amount of the
Relocation Allowance the employee is eligible ©
receive under the provisions of this paragraph.

Only one Relocation Allowance will be paid where
more than one member of a family living in the same
residence are relocated pursuant to these provisions.



ARTICLE ONE
Recognition

1.0t — The Company hereby recognizesthe Union as
the sole and exclusive bargaining agent for those
employees subject to this agreement, in its plants at
Cambridge, Ontario, for the purpose of collective
bargaining with respect to rates of pay, hours of work,
and other conditions of emplovment, subject to the
ferms and conditions ofthis Collective Agreement. For
the purpose of this Agreement, the term “Empioyees™
as prescribed by the certificate issued by the Ontario
Labour Refations Board dated November 18, 1971, shall
not include: supervisor, persons above rank of
supervisor, office and sales staff. Thejobs as defined
in Schedule“A"”, which is part of this Agreement, shall
constitute the Bargaining Unit. Should any changes
arise with respectto the inclusionor exclusionof a new
classification introduced by the company, the Union
will have the opportunity to grieve such action
commencingat step two of d e grievance.

1.02 — The Company and the Union agree that there
will be no intimidation, discrimination, interference
restraint Or coercion exercised or practised by either
of them or their representative or members because of
an employee's membership or non-membership inthe
unionor because of his activity or lack of activiry in
the Union.

1.03 —— The Union further agrees that there will be no
Unionactivities on the premise of the Company, except
as specifically permitted by this Agreement or in
writing by the Company.



1.04 — The Company and Union agree to comply with
the provisionscontained in the Ontario Human Rights
Code (1981). The ‘Union and company agree to co-
operate in circumstances where the company is
complying with the cods. Any reference to the word
“he” shall be deemed to refer to "he” or “she™

105 — Supervisors, persons above rank of Supervisors
office and sales staff, will not do work normally or
historically done by Bargaining unit Employees with
the following exceptions: during emergency situations
fo avoid interruptions: while instructing and/or training
of employees: inthe development of new methods: in
the course of investigation; and while developing
products, prototypes, and samples.

Should a person develop a continuing course of
conduct contrary to the intent of this Articleand union
complaints continue, the matter wifl be.given special
attention by Senior Management Officials.

The. above will be carried out in conjunction with
Bargaining Unit Employess.

ARTICLE TWO
Strike, Stoppagesand Lockouts

2.01 — Theparties heretoagree that there shall be no
sirikes or lockout during the life of this agreement. The
words “STRIKES" and ““Lockouts™ as used herein are
agreed to have the meenings defined for these words
in the present Ontario Labour Relations Act.



ARTICLE THREE
Management Function

3.01 — The Union recognizes that it is the exclusive
function Of the Company © hire, discharge, direct,
tramnsfer, promote, demoie or discipline employees and
to increaseand decrease working forces provided that,
if there Baclaim thatan employee has been discharged
or disciplined withoutjust cause, it may be made the
subject of gricvance and dealt with as provided in this
Agreement.

3.02 — The Union further recognizes that it is the
exclusive function of the Company ©© manage its
business in all respects and, without restricting the
generality of the foregoing, tO maintain order and
efficiency in its plant andto determine the location of
its plant, the products © be manufactured, the
scheduling of its production and its nethods, process
and means of manufacturing.

303 — The Union further acknowledges that the
Company has a right to make and alter from time to
time, roles and regulations © be observed by
employees, which rules and regulations shall not be
inconsistent with the provisions of this Agreement, The
Company will have meaningfol discussion On any new
a revised rules and regulations with the Union
Committee prior © implementation.

3.04 — Nothing inthis Agreement shall be deemed to
restrict the management in any way in the performance
of all functions of management except those
specificaily abridged or modified by this Agreement.

305 — The functions of management shall not be
exercised in a manner inconsistent with the express
provisions of this Agreement.

6



ARTICLE FOUR
Disciplinary Procedure

4.01 — The Company shall notify theemployee and the
Unionof the writing up of adamageand conduct report
on anemployee or employeeswithinthree (3) working
days ofthe Company becoming aware of the alleged
incideat(s) and of the individual(s) involved.

Any seniority employee who is removed from his
work for the purpose oF an interview of alleged
misconduct which may result in discipline for the
employee shall be taken to an office and unless he
signifies otherwise, In the presence of his
representative the Company shall provide his choice
of the Steward or Committeeperson to represent him
during such interview. The Employee andthe Steward
or Committeeperson shall be allowed 10 discuss the
case, prior to the interview with Management
Personnel.

The Company shall interview the employee within
(3) three working days of notifying the employes of
writing up the damage and conduct report unless
extended by muival agreement. This procedure will not
apply when more than four (4) employees from the
same department are 1 be interviewed for the same
incident, provided that such interviews shall
comtuence during suchthree (3) day period and shalll
be completed without undue delay.



Emplovees will be paid & their prevailing hourly rate
Average Hourly Earnings for incentive employees) for
all time lost from work while participating In e
procedure covered in article 4.01.

402 — T following an interview an employee is
discharged, suspended, or given notice of wvarmirg, he
will be given written notice of such discharge,
suspension or warming without undue delay, butin no
case longer than three (3) working days after the
interview has been completed , unless extended by
mutual agreement. The Company shall furnish the
Plant Chairperson, or his designate, with copiesof the
suspension or discharge notices and all known related
facts.

(a) The employee shall not be regmired to serve a
discharge or suspension until such interviewand
written notice have taken place and the Union has
had up to two (2) full shift to investigate. This
procedure shall not apply when the alleged
violation may endanger the safety of the
employee(s) or other employees or be of such
extreme nature that it would be inadvisable © retain
the employee{s) in the plant.

(b) Within one (I) working cby after the completion of
the Union's investigation, a hearing will be set ap
at a date mutnally agreed UPON by the Company and
the Plant Committee. The employee, Committee,
Company Supervisor and Steward may be present
at such hearings, if deemed necessary by either
party.



403 — If an employee is suspended. discharged or
receives a notice of warning after the interview held
in Article 4.01 and feels he has been unjustly dealt
with, he may file a grievance withia five (5) working
days of such discipline being issued to the employee.
In the event of a suspensionor discharge both of which
will commence at the Second Stepthe employee sell
be entitled to attend the meeting.

Before an employez(s) is required to leave the plant
for disciplinary reasons he shall be afforded a
reasonable period of time to meet with his union
representative in a private location designated by the
Company, and if he so chooses may fike a grievance.
This procedure shall not apply when the situation or
employee’s behaviour is of such an extreme nature thas
it would be inadvisable to retain the employees) on the
premises and afford him this opportunity.

4.04 — Anotice of warning or suspension will remain
in effect for a period not to exceedtwelve (12) months
fromthe date of issuance. It is further agrezd that once
awarming or suspension has expired that other related
offenseswill be reduced in status accordingly. Six (6)
months following the date of expiry.

4,05 — The discharge ofa probationary employee will
not be the subject of a grievance. However, upon
request of the employee. he shall have the opportunity
to have his case reviewed by the Industrial Relations
Manager or his designate. It is understood the said
employee's cominitteeman may be present at the
review.



4.066 — Seniority employees & of Novarber 1, 1983
whose employment application and medical forms
were completed using incorrectinformation, shall not
be subject to discipline for de reason of incorrect
information on such application forms. Any new
employee Who has obtained at least Six (6) months
seniority ad whose emplovinent application formwes
completed using incorrect information, shall not be
subject to discipline for the reason of incorrect
information on the employment application form. This
in no way limits or restricts the right of the Company
B discipline any employee for just cause except as
outlined above.

ARTICLE FIVE
Grievance and Arbitration Procedure

501 — The best efforts of Company and Union
representatives concerned shall be employed in
resolving grievances.

5,02 — (a) Any difference arising between the parties
relating to the interpretation, application, or
administrationofthis Agreementwill be first taken up
orally by the employee, and his Steward, at the
employee’s request: with the employee’s immediate
Supervisor. After such discussionhas taken place, any
such complaints which remain unsatisfied may then be
reduced © writing by the steward, signed by the
employee, and shallthen constitute a grievance. Any
request by the emplovee to discuss a complaint Or
grievance With his steward shall be processed by the
supervisor within a reasonableperiod of time, without
undue delay (Definition of undue delay - reasonable
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period of time is © meantwo (2) hours). It is agreed
and understood that all complaints and grievances naust
ke presented within five (5) working days from the time
the alleged breach of the Celiective Agreement became
known or should have become known to the aggrieved
employee.

(b} A grievance arising from a group complaint
involving more than one employee will be considered
a group grievance, unless agreed otherwise ty the
employees, and will be processed starting & step one
(1). The names and clock numbers of all employees
involved will be clearly indicated on the grievance.
Either party may request a representativeempioyee be
present in any discussion preceding step one (1.

(c) It is agreed when the nature of the complaintis
such that the steward requires assistance, he may
request through the supervisor, the presence of the
committeeman during such oral discussion.

503 STEP ONE (1)

The written grievance as defined above, shall be
presented by the steward onthe form provided by the
Company to the Supervisor, who will upon receipt of
said grievance, initial the grievance and indicate the
time and date received I the presence of the Union
Representative. The Supervisor will personally render
his decision to the Union Representativewithin three
(3) working days after the conclusion of the
presentation of the grievance, providing an
explanation, conclusion, and disposition in writing,
along with Grievance Numbser, if this is not completed
the Ubnion Representativewill be allowed toobtain such
number.

1



5.03 STEP TWO (2)

If no agreement is reached at Step one () of the
grievance procedure. the Plant Chairperson may appeal
the grievance to the Manager dfIndustrial Relations not
later than three (3} working days after the disposition
at Step one (1). The grievance will then be discussed
at the grievance meeting held between the Piant
Committee and the Company at the weekly
Union/Management mecting per Article 15.11. It is
agreed that the local National Representative or his
designate may be present at Step Two (2) of the
grievance procedure. Within five (5) working days after
the meeting between the parties. the Manager of
Human Resources, or his designated representative
shall personally render a decision properly dated and
in writing to the Plant Chairperson.

504 — Any grievance not carried to the next step
within the time limits prescribed herein or within
extensions as may have been agreed to in writing, will
automatically be deemed to have been settled on the
basis of the last decision given by the Company.
Grievances not answered within the time Hmits, or
within extensions as may have been agreed to in
writing, may be processed o the next step of the
grievance procedure.

505 —The Union may withdraw without precedent or
prejudice © any case, a grievance which has been
referred o any step of the grievance procedure, and the
Company may settle, without precedent or prejudice
to any other case, agrievancewhich has been referred
to any step of the grievance procedure.



5.6 — () Where a grievance involves the payment of
back wages, and the employee has sustained his charge,
the Company will be required to pay back wages from
thetime mutually agreed upon during the settlement
of the grievance, but never soonerthanthe established
tme the grievance was brought to the attention of the
Company by the aggrieved employee.

However, if circumstances of the case make it
impossible for the employee to know that he had
grounds for such claim prior to that date, the claim
shall be lirited retroactively to a period of twenty (20)
working days prior to the date the claim was first filed
in writing.

(b) When an employee is to receive back-pay on a
grievance, the company shall pay the employeeon the
regular pay following the final disposition of the
grievance. The Ptant Chairperson will be given a
memorandum noting the amount of back- pay and the
date such paymentwill be madeto the employee. The
payment shall be noted as a separate amount on the
employee’s pay stub or notice accompanying his‘her
pay cheque.

5.07 — Either party may submita policy grievance. A
policy grievance is defined and limited to one which
alleges misinterpretationor violation of the provisions
ofthis agreement and which could not otherwise be
resolved at a lower step of the grievance procedure
because of the nature and scope of the subject matter
of the grievance. Such grievances will be referred o
the grievance procedure commencing at steptwo (2).
When a policy grievance has been upheld, the
Company will be required to make back payment as
provided for in Article 5.06.

13



A policy grievance may be submitted onty by the
Plant Chairperson or in his absence his designate on
behalf of the Union or the Human Resources Manager
or in her absence her designate on behalf of the
Company.

5.08 — Employees will be paid €or all time Tost from
their work at their prevailing hourly rate or A H.E.
while participating in the grievance procedure either
as the griever or a witness,up 0 and including step two
2):

5609 — Should the Plant Union Committee or
Company have matters other than grievances to discuss
for the mutual benefit of the parties, such matters shall
be discussed at the meetings autlined in Article 15.11,
and only when an agenda is submitted at leasttwo (2)
working days prior Dthe proposedmeetingdate. It is
agreed the step two (2} grievances may be discussed
a such meetings by mutnal agreement.

5.10 — With regard to work standards, an employee
having givena new or revised standard a fair trial, and
who believesthe standardis not in proper relationship
to other existing work standards, must register a
complaint and explanation with the Supervisor by
completingacomplaint form. The supervisor will take
it up with the Industrial Engineering Department who
will investigate the complaint, in conjunction with the
Uniion Time Study, and so inform the employee of its
findings. If the standard is revised as a result of the
complaint, the new or revised standard will be
retroactive © the date of the complaint. Any such
complaint that remains unsatisfied may, within three
(3) working days of the complaintreply, be reduced to

14



writing by the steward, signed by the employee, and
shall then constitute a grievance and be processed in
accordance with Article 5.03.

Arbitration Procedure

5.11 — If no agreement is reached at steptwo {2) of the
grievance procedure, such grievance which has been
properly processed through the grievance procedure
or as per notice of movement form may be submitted
to arbitration within fifteen (15) working days after
receipt of the reply given in writing on the grievance
urder step two {2). When either party requests chat any
matter be submitted to arbitration, it shall atthe same
time nominate a sole arbitrator- Upon receipt of a
written request to submit a dispute to arbitration and
the nomination of a sole arbitrator, the other party shall
agree to the proposed nominee or reject the proposed
nominee. If the proposed nominee is rejected, and
alternative arbitrator wilt be proposed, to the party
requesting arbitration. The parties will endeavour to
select a mutually acceptable arbitrator within ten (10)
working days of receipt of the request for arbitration.
Should the parties be unable to agree to an arbitrator
within ten (10) working days, they will request the
appointment of anarbitrator by the Ministry of Labour
for the province of Ontario.

5.12 — Thearbitrator shall not have thejurisdiction or
authorityto alteror modify any of the provisions of chis
agreement Or substiture any new provisions in lieu
thereof, or to give any decision inconsistent with the
terms and provisions Of this agreement. The decision
of the arbitrator shall be final and binding upon the
parties and any employee.affected by it.

15



An arbitrator shall have the right to modify
suspensionand dischargeactiontaken by the employer
and take whatever action is just and equitable in the
circumstances.

5.13 — Each party shall bear an equal share of the fees
and expensesof the arbitrator. The Company shallbear
the cost of five (5) Union representativeswho appear
at the arbitrationhearing at their prevailing hourly rate
of pay or A.H.E. (Average Hourly Earnings} for
incentive employees.

534 — As an alternative to the regular arbitration
procedure the parties shall have the option of mutually
agreeing 1o refer a post second step grievance to a
Grievance Commissioner in the following procedure:

a} The employer and union may agree in writing to
the appointment of a person or persons asa single
arbitrator to be known as a Grievance
Commissioner (where more than We , acting in
rotation) will set aside such time as may be
requested by theemployer and the union to consider
and determine grievances referred to him herewnder
for final and binding arbitration. The Grievance
Commissioner shalf have the same powers and be
subject to the same limitations as an arbitrator
under clause 5:12.

by Through the Grievance Commissioner, the parties
desire the expeditious means for the effective
disposition of grievances which the parties have
agroed may be handled in a suminary manner. The
rules governing the summary proceedings of the
Grievance Commissioner areset out in article 5.14.

16



<)

d)

The decision of the Grievance Commissionershall
only be applicable in the case in questionand shall
not constitute a precedent nor be used by either
party as a precedent in future cases.
Notwithstanding anything contained in the
Agreement, the decision of the Grievance
Commissioner shall:

1) be consistent with the provisions of this
Agreement.

if) be confined to the grievance referred to him:

The union and the employer shall sach be
responsible for one-half the expenses of any fees
payable to the Grievance Commissioner.

e) The parties, when referring a grievance to a

f)

Grievance commissioner shall also provide him
with the Step 1 summary (or as amended by
agreement of the parties) and the decisions of the
Management Representative at Step 2.

The parties shall supply the Grievance
Commissioner and each other with additional
concise and brief written representationson which
they intend to reply provided that such are mailed
not less than ten {10) days before the
commencernent of the hearings of the Grievance
Commissioner;

The parties shall raeet at least 10 days prior to the
hearing date in order to determine what information
or factscan be agreed upon prior to thehearing in
order that a statement of facts can be written and
provided to each party and the Grievance
Commissioner before the commencement of the
hearings.

17



hy The purpose of the hearing is to clarify the issues
or facts In dispute. At the hearing the parties may
make such further representations or adduce such
evidence as the Grievance Commissioner may
permit or require. but the Grievance Commissioner
shall not be obligated to conform to the rules of
evidence.

i} The Grievance Commissioner must cender his
decisioninwriting without reasons tu both parries
within seven (7) days of the conclusion of the
hearings. Upon request by either party after his
decision has been rendered. the Grievance
Commissionershall deliver brief reasons but such
reasons shatl not form part of his decision. The list
of Grievance Commissionersidentified to expedite
the disposition of grievances under 5.14 (b} are
Teplitsky, Brent and Palmer.

5§15 — On October 1st of each contract year the
Company and Union will schedule arbitration dares to
be used on a quarterly basis.

ARTICLE SIX
Seniority

601 — The term seniority shall be defined as the status
of the employeebased upon his established unbroken
length of service with the Company from the date of
last entering the bargaining unit. Seniority shallbe first
by classification within the plant, then seniority within
the plant. then seniority within the bargaining unit.

When a line or process is eliminated employees so
affected will have seniority rights in their department.



These employees will have a right to bump.ine yunia
employeesfrom their departmentin accordancewith
their seniority.

602 — (a) Emplovees shall be regarded as
probationary employees until they have completed
thirty (30)days of work within any twelve (12} month
period. Upon completion of their probationary period,
employees shall be assigned a seniority date from their
last date of hire.

{b) Thethirty (30) days will be calculated as follows:
{i> An employee who works any part of a shift
will receive credit for one full day towards
seniority.

{i1) An employee who works more than twelve
consecutive hours will receive.credit for one-and-
a-half days towards seniority. An emplayee Who
works sixteen consecutive hourswill receivetwo
days towards seniority.

(ii1) An employee who works four ten-hour shifts
will receive credit for five days towards seniority.

i) Should two or more employees have the same
seniority date,such employees shall be entered on the
seniority list inalphabetical order. This procedure shall
apply only to emplosees achieving their seniority after
May 1. 1978.

(d) When students are hirad, thy shall not
accumulate seniority and shall be considered as
probationaryemployees. If however, it is ascertained
that the student is nor returning to school, and is
seeking permanent employment: he will be given an
opportunity to apply to a vacancy and be re-classified

19



as anormal “hire” for all purposes of this Agreement.
Upon completion of a fifteen (15) working day
probationary period, he shall then be assigned a
seniority date crediting him with his full Company
service.

6.03 — A master seniority list of all employee in the
bargaining unit shall be furnishedto the Local Union
monthly.

6.04 — The Company will keep the seniority list for
each department up to date and will post an updated
seniority listevery month. Thislist valll indicate each
employee’s clock number, name, classification,
department and company seniority. Three (3) copies
of such list will be given to the plant chairperson. The
plant chairperson will be provided with two (2} copies
of the bargaining unit seniority list monthly.
Departments are as outlined in the Agreement.

Backmp & Temporary Assignments

605 — (@ For absenteeismand emergencies, the back-
up employees will & used during the come of the
shift, the back-up employees system is the primary
method of filling temporary vacancies in the
classification on overtime. When there is a temporary
vacancy but there is no back-up employee available or
no back-up classification designated, then the junior
employee in any classification, unless mutnalty agreed
otherwise, Nthe plant, onthe shiftwill be ransferred
to the available work

20



{b) The following classificationswill have backups:
Butler Metal

Die Setter — Press

Die Setter — Secondary
Serviceman ~ Chemical
Serviceman-~ Robotics
Floor Inspector
Automatics/Set-up/Operator
Truck Operator

Senior Shipper

Tool Crib Attendant

Mig Welder

Gauge Inspecior

Die Room Attendant
Maintenance Helper
Janitor

Recetver/Crane Operator
Layout Inspector

Lift Truck - Production
Lift Truck - Non-Production
Yard Truck

(¢) A back-up employeeshalt be paid the rate ofthe
job he is performing.

{d) A back-up employee may only be back-up in one
(1) position at any one time. If he applies and is
accepted as aback-up iz another classificationthen he
shall no longer be back up in his former position.

(e) Back-up positionswill be jeb posted plant wide.
Employees will be accepted as per article 607 provided
they are on the shift where the vacancy occurs.

21



{f) A back-up employee will resign from such
position by notifying the Company in writing or by
refusing an opportunity to perform his posted back-up
position. The resignation will not become effective
utal the Company fills the back-up position through
ajob posting. (which will timmediately be posted in the
plant) oramaximum of thirty {30} calendardays from
the date the resignation is submitted.

(g) A backup employee shall losa such position if,
through job posting or transfer 1o another shift. An
employee having lost such position througha reduction
will be reinstated as a backup employee when he
accepts recall to his regular shift and plant. Any
subsequent job posting of the backup position will be
nullified.

(b) A regular employee reduced from his normal
classification due to the layoff provisions of the
collective agreement shall be given. and must accept
the first opportunity of a backuE temporary assignment
provided the employee is working on the shift and in
the plant.

(i) As far as reasonably practicable. back-up
assignmentsshall be equitably distributedamong the
fully trained back-up employees on the shift, in the
plant. When back-upsare being used in their back-up
positions, extras to be chosen by seniority and
capability.

(j) When a seniority employee’sjob goes down
during the course of a shift, he will be transferred t©
work available.

(k) When an emplovee 1S temporarily transfersed due
to Iack of work, the transferred employee will receive
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the rate of the job © which he is transferred. Senior
employees will have the option of performing either
available incentive work, or other work available.

(1) Inthe case of a temporary transfer of a seniority
employee for the convenience of the Company, not
exceading thirty (30} days, unless a further fifteen{15}
day extension is agreed to, the employeewill retain his
seniority in the department from which he was
transferred and will receive the greater of the two
hourly rates, or in the case of an incentive employee,
AHE for the time worked in the department to which
he is transferred. When choosing an employee for a
special assignment, consideration will be giventothe
senior employee within the classification. The union
will be notified in writing of a temporary vacancy that
the Company expectsto last more than three (3) days.

(m} In the eventthat an incentivejob goes down and
the incentivejob is subsequently restarted within the
same Shift, the incentive emplovee affected shall be
returned to such incentive job unless the start-up is
within the last hour of the shift.

¢m} When an incentive employee is transferred w
another department he will be paid A.H.E. (Average
Hourly Earnings) if therewas an incentivejob available
for him to run in his original department.

{0} In the event of lack of work at the start of the
shift, the following procedure will apply:

The junior employee in the classification in the
department affected will be transferred to the work
available. Department will be defined in the general
agreement except that the pressroom wilt be divided



into front and back press areas and secondary divided
into weld-assembty and robotics for the purpose of this
clause only.

(py Temporary assignmentsshatl not be used to avoid
job postings or circumvent seniority rights.

(@) A list of backups will be posted every six (6)
months and kept updated in the plant.

Job Posting

6.06 — Avacancy shall be defined as an open position
created by:

(1) The need to increase the workforce.

(ii) Thetermination, transfer or movement of an
-;mployee fram an existing position.

(iii) A new job or operation.

In the event the Company requires to fill a vacancy
they will post such vacancy immediately as prescribed
in this clause in each case for a period of three (3)
working days, and will post the results of each posting
within three (3) working days.

(a) The Company shall post the vacancy on theposting
board in the plant in which the vacancy exists and
all employees within the plant shall be allowed ©
apply. The successful applicant shall be the
employee with the greatest seniority, provided he
is able to perform the work to be dona.

Yb) The resultant vacancy in the plant will then be
posted on the posting board in the plant. All
employees in the bargaining unit may apply. The
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successful applicant shall be the emplovee with the

greatest seniority provided he isable to performthe
work to one.

{c) The resultant vacancy will then be posted on the
posting board in the plant. The successfut applicant
shall be the employee with the greatest seniority,
provided he is able to perform the work to be done.

{d) A posting will beterminated at any step of thejob
posting procedure where there is no longer a need
for more employees in a classification. This
completes the cycle of transfers under the posting
procedure and the Company will take such steps as
may be required to fill the remaining vacancy.

{e) One {1} additional bargaining unit posting for day
shift vacancies previously unfilied shall be
implemented if a cBy shift vacancy remains unfilled
following the steps outlined above. Day shift
employees shall not be eligible to apply fur this
vacancy.

(f} All postings outlined above will show the time and
date of posting.

(g) An employee who has become the accepted
applicant on more than onejob posting at the same
time will have one @) day as atrial period on each

job beforehaving todecide whichjob he wishes to
accept, unless he bas prior experience on the job.

¢h)yNo employee will be allowed more than two (2)
postings in a contract year. The time limits on all
postings Will be from the date the employee was
placed on the job.



(i) IFthe Company does not intend to fill a job, and
terminates a posting at any step of the procedure,
an explanation will be posted by the Company.

6.07 — The employee accepted, pursuant to this article,
will be given job instruction and will be given the
opportunity to demonstrate his ability to perform the
Jabefficiently within wen (10) working days. This period
may be extended by mutual agreement between the

and the Union. The employee will receive
the rate Of the job far which he has bid.

In the case of fulltime or backup postings for Senior
Shipper, Q.C. Inspector, Die Setter, CMM Operator,
Serviceman.and Crane Operator positions, seniority
will be used to identify the successful applicant. After
three (3) days the applicant must commit to the balance
of the trial period and agree to be tested on job relevant
information at the conclusion of the trial period before
being accepted on suchjob. Testiry to be limited to the
positionsof Senior Shipper, Q.C. Inspector, Die Setter,
CMM Operator, Serviceman, and Crane Operator.

Before starting job as Lift Truck Operator the emplovee
must successfully complete the Fork-Lift Training
Program.

608 — (@ Should an employee not qualify at the
conclusion of the trial period, he will revert back his
former job and rate of pay. Suchtrial period shall not
count as a movement for purposes of Article 6.06 (k)
if he did not qualify at the conclusion of the trial
period.

(b) An employee will have the right © decline a job
at any time duringthe trial period but it shall represent
a movement under clause 6.06 (h) above.
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6.09 — In the event OF a layoff or reduction prior to a
new successful applicant on a job posting attaining
thirty (30) calendar days employment ond e job, the
posting will be nullified and the employee valll revert
to his former position and rate of pay, and if needed in
the future he will be recalled as per Article 6.14, for
a period up to one (1) year.

6.10 — An employee transferred due to a reduction In
the work force villl have seniority rights m his new
position for purposes of further reductions and
overtime.

Employees transferred by exercising their seniority
rights Ina layoff situation must accept recall to their
original position if there isa need toincrease the work
force in the original position.

Employees will have no recall rights to their original
position afier 2 period Of thirty-six (36) months being
reduced from such position.

Loss Of Seniority

6.11 — Seniority shall belost and an employee deemed
to have been terminated if the employee:

(a) Voluntarily leaves the employ ofthe Company. The
Union will be advised of all resignations upon
receipt of the notice.

(b) Is discharged for just cause and such actioa is not
reversed by the process of the grievance procedure
as previously set out.

(¢} When an employee sabsent fromwork for five (5)
consecutive working days he will be assumed to
have forfeited his seniority rights unless during such
five (5) days he notifies the Industrial Relations
Manager or i her absence the Human Resource
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Department, that the reason for such absence is due
to sickness, accident or other cause beyond his
control, and if he reports for work immediately
after the cause for his absence is removed. It is
understood that an emptoyee shall not Iose his
seniority ifevidence satisfactory to the Industrial
Relations Manager for such failure tO report 1S
fumished upon his returnto work. If the disposition
made of any such case is not satisfactory, the matter
may be referred to Step 2 of the grievance procedure

(d)}If he fails to report to work when recalled from
layoffwithin five {5} working days following notice
to report by the Company by registered mail, to his
lasi known address. However, if his failure to report
for work is due to sickness, accidentor other cause
beyond his control, he shall not forfeit his seniority
rights if he notifies the Industrial Relations
Manager or in her absence the Human Resources
department of the Company within the said five (5)
working days after receipt of such notice and ifhe
reports 10 the Company for work inmediately after
the cause of his absence is removed. I is understood
that an employee shall not lose his seniority if
evidence satisfactory to the Industrial Relation
Manager for such failure toreport is furnished upon
his returnto work. Ifthe disposition ade of any such
case is not satisfactory-the matter mey be referred
10 Step 2 of the grievance procedure. Employees are
responsible to notafy the Human Resources Dept.
and the Union within five (5) working days of any
change of address and phone number n person via
a Master Change Form or by Registered Mail and
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they shall receive a receipt from the Human
Resources Department that such notice has been
given. The Company shall be entitledto rely upon
the address and phone number shown upon its
records in the Human Resources Department.

{e) He has not worked for the Company for thisty-six
(36) consecutive month or length of seniority
whichever is greater.

{fy Utilizes aleave of absence for purposes other than
those for which the leave of absence may be
granted.

{(£) When he is retired except as provided under the
disability retirement section of the Company
Pension Plan.

(h) He shall not lose his seniority when he is receiving
benefits under the Company’s Long Term Disability
Plan.

(i) Employees on WCB shall continue to accumulate
their seniority. until suchtime astheir absencefrom
work is equal to their length of service at the time
of disability, or five (5) years, whichever is greater.

6.12 — Anemployee transferred out of the bargaining
unit after October 1, 1991 may be returned to the
bargaining unit at thediscretionof the Company at any
time up to SiX (6} months after the transfer. An
employee so transferred shall returntthe bargaining
unit with the same seniority which he or she held at
the time of transferring out of the bargaining unit.

6.13 — (a) When a temporary condition arises
requiring a layoff of employees from their jobs. far a
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period not to exceed one (1) day in any onepay period,
emplovees Will be laid off by seniority,classification,
shift, and plant, unless agreed otherwise. Ore (1} day
laoff will be defined as eight (8} hours or any part
thereoffor “A™ shift, and ten €10) hours or any part
thereof for “B* shift, on a regular scheduled shift.

If the Company verified by a Union Representative
has attempted and failed 1o notify an emplovee, the
provisions of Article 9.10 shall not apply. Such.
temporary, lay-offs will take place only when specific
departments are affected due to machinery breakdown,
customer scheduling or any other causes beyond the
control of the Company.

(b) Any lay-off df employees, other than a layoff
covered by Article 6.13 (a), up to and including five (5}
working days will be made by plant seniority, provided
that seniority employees, where eatitled toremain, arc
willing, able, and qualified o do the work which is
availabie. Prior to exercisingthe above provision, itis
understood that all probationary emplovees in the plant
will be laid off.

{c) In the case of a layoff df more than five (3)
working days, or layoffs which the company expects
to last more than five (5) working days, seniority
amongst employees i the bargaining unit shall be the
governing factor provided that the seniarity employees
who are entitled 1 remain are able © do the work
which is available. If the seniority employee affected
has not successfully performed thejob in the past and
is entitied toremain, he will be givenup toten 10) days
of training to learn thejob available. If after the training
period the trainee isstill unable to perform the job he
shall be reduced as per Article 6.13.
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The following sequence shall be followed in the
event of a layoff of more than five (3) working days
duration:

- {i) Probationary emplayees are to be laid off first.

(ii} Employees performing the work in the
classification to be affected by a reduction will be
transferred to the work being performed by the junior
employee in theclassification, on the shift, in the plant.

(iii) Thejunior employee in the classification, on the
shift in the plant, will be transferred to the work being
performed by the junioremployee in the classification,
in the plant, or he may elect to be transferred to the
work being performed by-the junior employee on the
shift, inthe plant.

{iv) If the classification option is chosen then the
following sequence shall take place;

(@) Thejunior employeein the classificationin the
plant will be transferred to the work being
performed by the junior employee on the shift: in
the plant.

{b} The junior employee on the shift, in the plant
will be transferred to the work being performed by
thejunior employee in the plant.

{c}) The junior employee in the plant will be
transferred © the work being performed by the
junior employee in the bargaining unit.
(v) If the shift option is chosen then the following
sequence shall take place:

(@) The junior emplavee on the shift will be
transferred to the work being performed by the
junior employee in the classification in the plant.

~
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(&) Thejunior employee in the classification in the
plant will be transferred to the work being
performed by the junior employee in the plant.

{€} The junior employee in the plant will be
transferred to the work being performed by the
junior employee I the bargaining unit.

(d) Employees shall have the option at the

bargaining umt step of the layoff procedure to

accept layoff rather than exercise their seniority
l(’iglhts: providing they fulfil the requirements N6.13
C -

(e)Prior to a y layoffs of more than five (5)working
days, the Company Will review the layoff with the
Plant Chairman. A seniority list shali be posted in
the planthighlighting all employees affectedby the
reductionand highlighting all employeesjunior to
them. Upon recelpt of layoffnotice employeeswill
have one (1) working day I which to indicate in
writing to the Company their desire to bump and
acopy will be submitted tothe Plant Chairperson.

{fy When more thanoneemployee isinvolved inany
step of the layoffprocedure, employees villl be
given their choice of jobs involved by seniority.

() Inthe event of a one (1) day layoff, the union will
be givenwritten notice of thase employeesaftected.

Inthe eventof layoffs of more than one (1) day, up
to and inclnding layoffs of five (5) working days.
employes to be laid off will be given as much
notice as passible, but in no caseless thantwenty-
four (24) hours except for temporary cenditions
covered in Article 6.13 (a).
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Inthe eventofa layoff of more than five (5 )working
days, all seniority employeesshall be given five (5)
working days notice of such layoff, or pay in lieu
thereof. Employees on vacation or weekiy
indemnity wili be entitled to five (5) working days
notice of layoff by registered mail or notice to their
last known address or pay in lieu thereof. The
Company will attempt to contact affected
employees by telephone, with a Union
Representative, the day after the Registered Letter
leaves the Company premises.

During shift reductions due to layoffs the Company
will to schedule shift changes at the beginning of
the regular work week.

¢h) It is agreedthat at no time shall an employee be
able to exercise seniority over any seniority
employee in the classificationof

Serviceman -~ Robotics
Serviceman ~ Chemical
Floor Inspector
Automatics/Set-up Operator
Die Setter - Press

Die Setter — Secondary
Gauge Inspector

Truck Operator

Senior Shipper

unless the employee affected by the lay-off bas
satisfactorily performed the job In the past.

When on2 (1) of the above jobs represents an
employee’sonly choice of jobs and the layoff is for
an indefinite period of time, with nNo return o work
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date, and the employee has not satisfactorily
performed the job in the past, training will begin
immediately to adequately qualify the reduced
employeeto replace the junior employee held out
of seniority. In no case will this exceed 60 calendar
days and at which time the reduced employee will
exercise their seniority, and the junior will either
be laid off, or exercisetheir seniority rightsas per
Acrticle 6.13.

If after the training period the trainee does not
qualify he shall be reduced as per Article 6.13.

14 — When there is a need to increasethe work force,
employees will be recalled in the reverse order of
Article 6.13,

Seniority shall be the governing factor provided they
are able to perform the work to be done.

The Company will use the Temporary Work
AssignmentPolicy when recalling employee’s for short
“ferm assignments.

6.15 — When it becomes necessary to lay off union
officials the following order of lay off will apply:

Time Study Representative
Recording Secretary

Financial Secretary
Vice-president

President

Plant Committee (By Seniority)
Plant Chairperson

The above named Officials shall have preferential
bargaining unit seniority provided they are able to
performthe work to be done and will be retained on
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the day shift. They wiil follow normal reduction
procedure until layoff occurs. At that time they will
remain in thelr current classification until recall occurs
as per 6.13. The “B” shift Committeeperson will
exercise his seniority rights as per this Article and
Article 15.02.

6.16 — When itbecomes necessary to lay off Stewards,
the Steward in each area of represensation shall have
top seniority in his area of representation on his shift
provided he is able © perform the work t© be done.
This shall not however, supersede the preferential
seniority of the Union Officials as outlined in Article
615

6.17 — The following constitute the deparuments In the
plant:

BUTLER METAL

Skilled Trades
Quality Control
Pressroom
Automatics
Secondary
Shipping
Non-Production

The existence of present or additional future
classifications within the departments will not be
construed o mean those classification are limited to
any individual department. The creation of new
classifications will be the subject of discussionbesween
the Company and the Union.

6.18 — Anemployeewho is no longer able to perform
his regular work but is able to perform other duties,
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or any employee who has incurred a permanent or
partial disability, may by agreement between the
Campany and the Union, be assigned to or retained at,
an operation within his capacity at the prevailing rate
of pay for such work. Union will agree to abide by the
WCB Act, and all related legisiation.

ARTICLE SEVEN
Wages

7.01 — The wage rates will be as set out in Schedule
“A” of this Agreement.

702 — Employees required to work on the second (B)
‘]gr”third (C} shifts will receive a shift premium as
ollows:

Effective Date ~ “B” Shift  “C" Shift

October 1, 1991 .08 1.25
October 1, 1992 1.02 1.29
October |, 1993 1.07 1.33

7.83 — (a) Employees shall be paid weekly. Payment
for the previous week”swork will be made by cheque
and distributed to employees at the end of their
respective regular fourth shift within the regular work
week with the exceptionof ““B** shiftemployees, who
shall be paid on Wednesdays. If ategulartﬁ:y day falls

“on a holiday. employees shall be paid on the preceding
day. When a holiday falls on a Friday, “A” shift
employeeswill receivetheir pay at the end of their shift
on Wednesday. For Payroll purposes, the regular
payroll week will commence with Saturday **C** shift
work and expire with the completion of the following
Friday ¢‘B*" shift work.
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(b) In the event that a regular pay cheque shortage
exceeds two (2) hours pay gross, the employee
affected will receive a separate adjustment within
twenty-four (24) hours.

7.04 — Deductions from wages, except those required
by law and by agreement with the parties to this
Agreement shall only be valid with the written
authorization of the employee involved. Exceptions
will be errors in calculations or garnishees, and in
those cases he will receive an explanation in writing
of why the deduction is being made at least one (1)
week prior to the deduction taking place.

ARTICLE EIGHT
Incentive Plan

It shall be the responsibility of the Company to
establish and make justifiable revisions to production
standards in a fair and equitable manner and to
administer the incentive plan as provided for in this
Article.

§.01 — (a) The Incentive Plan is designed to yield an
opportunity to increase earning by approximately forty
(40%) per cent over the base rate effective November
1. 1983, Standards established are based on the
capability of the normal qualified experienced operator
on the job. 100% represents normal, acceptable
performance is 115%, performing according to the
methods, conditions, and circumstances that exist at
the time the study was made for the purpose of
establishing the production standard.

(b) It is understood and agreed that the base rate for
incentivejobs shall be the negotiated base, which shall
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be used for the purpose of calculating incentive
earnings. It is further agreed that incentive earnings
shallbe calculated so that for each one (1 %) per cent
increase in production in excess of the established
incentive standard, the employee shall receive an equal
percentage increase in pay using the negotiated base
rate as a base. There shall be no ceiling on incentive
garnings.

8.02 — (a) The Incentive Plan will be applied on an
individual basis except for group operations that are
dependent upon one another. An operation performed
or a series of operations performed progressively on
apart or parts is considered as one and the samejob.
In which case, incentive earnings shall be computed
from the control or slowest operation established.

{b) The Company will maintain incentive standards
only on jobs and operations presently recognized as
incentive as per Schedule ""A". Any changes,
additions, or deletions of jobsand operations presently
recognized as incentive will be discussed with the
Union prior to implementation.

() In establishing work standards, the Company
will do soon the basis of fairness and equity and these
standards will be consistent with the quality of
workmanship, efficiency of operationsand reasonable
working capacities of the normal operator. All
standards shall give due consideration to the quality
of workmanship required.

8.03 — (a) A production standard shalf not be
considered to be established until it is posted at the
work centre. A handwritten ODL, may be issued at the
work centre and vill constitutean established rate until
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the formal DL canbe generated. Incentive standards
once established will remainunchanged unless there
is a change or accumulation of changess in methods:
tools, materials, equipment or quality requirements
which would change a standard by 5% or more; or
unlessmathematical errorsin setting standards justifies
revision.

(b} Changes of less than 5% shall be accumulated
and recorded when these changes total 5% or morethe
standard wilf be changed. When there is a method
change of 5% or more, an accumulation of changes of
5% ar more, just the elements of the standards that are
changed will be revised. The union will be given a
copy of changes or accumulations of changes.

{¢) An accepted standard shall not be changed
merely because of an identification change in name,
symbol, or number on any materials, parts or
operations.

(d) Layout Sheets will be updated and kept at the
workcentre.

8.04 — It is understood employees are expected to
follow prescribed methods established for incentive
jobs in Butler Metal Products. However, employees
through their own skill and effort will be allowed to
alter such methods to increase their earnings. It is
understood that where such alternate methods are
inaugurated by employees, the safety and quality
requirements oecified by the Company will be
adhered to. These safety requirementswill include the
safe operating procedures for tools and equipment.
Such alternate methods shall rot be interpreted as ajob
change as defined in Article 8.03.
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805 — (a) All standards shall include appropriate
allowances to compensate for non-productive time
related to the satisfaction of personal needs. rest io
overcome the effects of fatigue, unavoidable delays.
machine or process control. and such other allonances
as may be appropriate for a particular operation.
Incentive work standards on any incentive job will
include an allowance of 26 minutes for rest periodsand
wash-up, 30 minutes for personal relicf and fatigue and
10 minutes for unavoidable delays. All breaks and
allowances now I effect shall be continued.

(b} Efforts must be made © co-ordinate PFD
expenditures on multi-operator jobs.

806 — Machine or process controlled elemental time
shall be set and recorded © conform to safety and
quality standards and shall be inserted in the work
- standard by levelling the machine control time at one
hundred and forty (140%) per cent effective November
1, 1983.

807 — During a working day, provision for payment
of dowrrtimea?hourly rate shall be provided. This
time is to be punched as the down-time eccurs and
signed by the supervisor. All changes to production
tickets a time cards will be explained to the
employee(s) affected. Ifa change is made prior to an
employeecompleting his shift, it shall be initialledby
at leest one of the emrplovees affected. Every effort will
be made by the supervisor to approve down-time
during the shift on whichthe down-time occurs. When
reasonably practicable, approximately 1/2 hour prior
tothe endy of the shift the production supervisor will
make a tour OF his respective department to ensure that
all legitimate down-time is approved.
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Legitimate down-tine which occursduring the last
ane-half (1:2) hour of the shift should be broughtto the
supervisor’s attentionby the employee(s) affected. Any
changes in down-time made by the supervisorshall be
shown and explainedtu the respective employee(sy on
their next scheduled shift.

8.08 — (a) Inestablishing fair and equitable standards,
for all future studies, the Company will use standard
data and continuous stop watch method. Al restudies
will be made bv the continuous stop watch method,
and/or standard data, and/or datamyte, which will be
applied after the Union Time Study Rep. has completed
company training and instruction and he is in the
process of or qualified by a recognized institution.
Equipment required will be made available to the
Union Time Study Representative upon request.

(b A production standard eseablished in accordance
with (&) above, may be challengedonly after it has been
given a fair trial by an experienced operator. A fair trial
shalt not be in excess of five (5) daysafter notification
to the employees involved. Further, such trial must be
a minimum of four (4} hours.

{c) A challenge of a standard shall be considered as
a complaint and shall be processed in accordance with
Article 5.10. The Union shall have the right to have the
Union Time Study Representative study the work
standard at any step of the grievance procedure except
the complaint step asper Article 5.10. The Union may
request ajoint study to be taken prior to Step Two (2).
Such study may include a study by a representative of
the National Union.
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{d) A challengeof a standardmay be directed at the
standard itself or any aspect of it and may include a
challenge as o the validity and/or reliability, of the
work measurement method employed, and/or of the
data obtained thereby, and/or of the application of the
data © the standard under dispute.

809 — Inthe event that the Company establishednew
or revised standards or checks a standard which is N
disputethe following procedure will apply:

(@) Prior tothe time of study, the timestxty man shahl:

() Inform the worker(s) who is to be studied in
advance that such an event is to take place.

(ii) Ensure that the operationis standardized in all
respects.

(ii)) Ensure that the worker(s) o be stdied is
trained in the method, onewho regularly perforas
the operation and who is assigned to the
classification or work centre and who is working
on the job t be studied. Students or part-time
employees will not be studied.

{(i¥) Ensure thatjob conditionsexistingatthe time
of the study are properly representative of those
which will exist In the futare.

(¥) Record in sufficient cetail on the observation
sheet all conditionspertaining © d e operation so
that the operation could be, if necessary,
reconstituted in the future.

(vi) Prepare on the observation sheet a written
elemental analysis of the operations, which shall
consist of a detailed descriptionof the method being
used at the time of the study, incliding a sketch of
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the work-place layout; distinguish between
elements which are manually controlled and those
which are machine or process controlled; carefully
record the elemental break-off points.

(b} During the time study, the time study man shall:

(i) Record on the observation sheet all observed
performance times for cycle, non-cycle and foreign
clements.

(ii) Record or the observation sheet any unusual
circumstancesor occurrences which might have an
effect on the results of the study.

(iit} Rate the performance of the individual or group
under dbservation and record such ratings on the
observation sheet.

{iv) Determine and record the job allowances
deemed appropriate for the operation under study.

(v} Have theoperator(s) who were studiedsign the
study sheet to acknowledge that they have been
shown and told their performance rating on the
observation sheet, and a copy sent to the Union
Time Study.

(c) At the conclusion of the time study, the time study
man shall calculate the standard accordingto the
following procedure:

(it Disregard no watch reading obtained during the
stady unless a clear explanation for any strike-out
appears on the observation sheet.

{(ii) Use the simple average of the observed
performance times less strike-outs for each element
In determining the average of the reading for each
element.
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(iii) Apply the proper frequency of Occurrence to
the average of the readings €or each element ©
obtain average elemental tame per cycle.

{i¥) Apply the performance rating factor 1 each
average ¢lemental time per cycle for manual
elements Dobtainn 0 d time per cycle formanual
elements. In no case shall performance below
eighty (80%b) percent be used to establish a
standard.

(v} Subtract from 60 minutes the assigned job
allowances expressed in minutes of expected non-
productivetime per hour to obtain the minutes per
hour available for production.

(vi) Divide the minutes per hour available for
production by normal cycle time to obtain pieces
per hour at normal pace for the operation.

8.10 — It isunderstood that revised standards shall be
based on the principle that any changes in standards
shall permit the same incentive earnings opportunity
as existed under the accepted original standards. The
procedure for determining whether or not a change
increases Or decreases the standard time per piece shall
be as follows:

(@) The time study manshatl prepare at the job sitea
written statement of the conditions of the changed
job and compare them With the conditions of the
original job.

(b) He shall prepare atthe job site a written statement
of the elemental description of the changed element
and compare it with the elemental description for
the original job.



(c) In accordance with other provisions of this article,
a time study shall be made only of these elements
of the operation which have been directly affected
by any changes in conditionsor method.

{d) The time study man shall set up acomparativedata
sheet showing the elements of the operationwhich
have been directly affected, by any change(s) how-
they have been affected, and the normal times for
each element that existed before the change{s}, and
the normal time after the change(s).

(e) He shall examinz the comparative date sheet and
determine whether or not the difference in the
normal time for those elementsdirectly affected by
the change(s) reduces or increases the normal time
per piece which existed prior to the change(s).

(f} Any changes in the standard due to mathematical
or clerical errors shall be confined to the correction
oF the mathematical or clerical error after
notification io the Unionwithin a reasonableperiod
of time.

&11 — Inthe event of the Company establishing a new
or revised work standard the Company will, on
request, furnish the Union Committee with all
necessary informationconcerning thechange. A copy
of all rate changesand changes in any element cf a rate
will be given to the Union.

8.12 — An incentive worker shall be paid A.H.E.
{Average Hourly Eamings) when any of the following
conditions exist:

(&) He s instructedto continue working on his normal
job with non-standard material, faulty dies and/or
malfunctioningequipment.
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(b) He Bspecifically instructedto train new employees.

{c) He is instructed to work on a new incentive job
where no standards have been established.

When A H E. (Average Hourly Earnings) hasbeen
approved, all the run time, scheduled breaks and
dovwntime, will be paid A.H.E. {(Average Hourly
Earnings) rate.

8.13 — Workers who are performing goerations which
are designated as incentive operations shall be paid
according 1o the following procedure:

(a) Incentive earnings shall be computed for eachjob
on a daily basis. The standard on each job shall
stand on its own merits and in no case shall
incentive earnings on one job be used 1 equalize
production below the incentive level on any other
job. Each employee shall receive on eachjob his
earnings on incentive or the base rate for the job
multiplied by the number of hours worked.
whichever is higher.

(b) When performing work which is or standard, a
worker shall receive 1% of his base rate for each
1% increase in production beyond standard
production as specified in the standard.

(c) Incentive standardswhich have been accepied shall
be changed only In accordance with the provisions
of this article.

8.14—An incentive worker is expected t meet
established work standards when working under
condrtions and circumstances simitar © those which
existed when the standard wes established. It is
understood these work standards inciude safety and
quality requirements specified by the Company
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8.15 — When an employee is assigned to run a job
where the quantity of the production release issued is
such that less than two (2)working hours are required
0 produce such quantity, the job shall be designated
as “Short Run” and the employee shall receive off
A.H.E (AverageHourly Earnings) while performing
such job.

8.16 — Company convenience will be paid at base rate,
plus 30%, plus add-on, plus current COLA and shift
premium.

ARTICLE NINE
Hours of Work
901 — (a] Hours of work for Butler Metal Products.
excluding Skilled Trades:
Day shift - 700 am t 3:30 p.m.
Monday through Friday
Half hour (1/2) unpaid lunch
Afternoon Shift - 4.30(F.m. to 3.00 a.m.
a

Monday through Thursday
Half hour (1/2) unpaid lunch

Those employeesthat are involved in a process, line
or equipment requiring 24 hour a day production will
be on the following schedule:

(b) Hours of work when three shift operation
required:

Day Shift - 7.00 a.m. to 3.00 p.m.
Monday through Friday
Twenty (20) minute paid lunch.

Afternoon Shift - 3:00 p.m. to 11:00 p.m.
Monday through Friday
Twenty (20) minute paid lunch.
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Midnight Sft - 11.00 p.m. to 7.00 a.m.
Sunday through Thursday
Twenty {2C) mirute paid lunch.

{c) There Sall be no overlapping shifts. Shifts shall.
be on a nonrotating basis. except where mutually
agreed otherwise or as noted elsewhere in this
agreement.

(d) All of the above shifts will have two ten minute
breaks per day, with the exception of the “B™ shift
which will receive one ten minute and one fifteen
minute break when working scheduledten hour shift
Monday through Thursday. When working six (6)
hours weekend overtime, emplovees will be entitled to
aten (10) minute break at the second hour and a ten (10)
minute break at the fourth hour of the Overtime Shift-

(e) The present schedule of break times shall be
maintained during the life of this agreement except
where otherwise arranged in the Collective

Agreement. Any changes will be discussed with the
Union.

902 —It Bunderstood thatthe provisionsof this article
shall not be construedto be a guarantec asto the hours
of work per day nor as to the hours of work per week,
nor can the employer guarantee that it will schedule
forty (40} hours per week.

Overtime
— (@) Time and one halfwill be paid for al hours
worked beyond the employee‘s normal starting and
quittingtime Nany regular work day provided hehas

worked his full shift. Authorized time off will not
Jeopardize the employee’s over time.
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(b) Time and one half shall be paid for the first eight
hours worked ona Saturday and doubletime thereafter. i

(¢) In case of employees whose work week consists
of ten hour shifts they will be paid as follows:

The fifthshift worked in a week they will receive
time and one half for the first eight hours. For the sixth
and seventh shifts worked in a week they will receive
tw- _timmes-their rate.

“{d) Double time shall be paid for all hours worked
on Saturday ““B™ Shift and Sunday.

{2) Overtime premium shall be paid regardless of the
hours worked during the regular work week.

{f) Incentive employees shall receive the applicable
overtime premium for incentive earnings on all
overtime worked.

(g) A shift starting on or after 11.00 p.m. on Sunday
is the Monday shift and so forth.

9,04 — Lieu days will be provided on the following
basis:

(a) When an employee works overtime he will be
credited with time, all or a portion of accumulated
OJT hours worked during that contract year.

{b) An employee who wishes 1o take advantage ofthe
overtime lieu days must sign an authorization form
prior to the previous week ending the overtime
worked.

(c) It is further understood that lieu time shall be
accumulated UPto a maximurn of ten (10} eight (8)
hour dayswor eight (8) ten (10) hour days inany one
contract year. Such lieu days may be taken either
individually or together.
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(@) It isunderstoodthat when employees request their
lieu days off the Company will endeavour to
accommodate employees’ needs in tisrespect. The
Company will supply a reasonable explanation if
employeesare not granted the dates requested and
the Company will provide other dates available to
the employee for his selection.

905 —Itis ret\:AOi%r]ﬂzed that the Company has existing
regular shifts starting and/or guitting times that
vary from theabove 1 facilitate production. Such shifts
may be maintained during theterm of this Agreement.
Any change of starting or quitting times of regular
shifts will be discussedwith the Union, at leasttwo {Z)
weeks prior to the implementation, subject to
production requirements. The union shall be given
ampletime to discuss alternativearrangementsthat will
be reviened by the Company. If thesealternatives prove
to be viable to the company then the Company shall
¢« implement them.

9.06 — All employees shall be permitted to have two
(2) three (3) minute wash up periods, one at the end
df each half shift, without deduction from pay.

It 5 understood that at the end of each half shift in
lieu of the above wash upperiod anempioyee m%elect
10 clock out and leave the premisesearly. It is further
understood that employeesmust remain at their work
stations prior to the commencement of the wash
period. Any abuse of this provision may result In
disciplinary actionbeing taken.

907 — (a) Rest periodsshall be as Iaid out In Article
301. Forjobs that runcentinuously the supervisor will
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make every effortto notify employeeswithin the first
hour of the shift of what breaks they are scheduled to
take.

(by There will be a five (5) minute paid rest period
immediately prior to the coinmencement of overtime
at the end of a regular scheduled shift, provided the
overtime will be at least two (2) hours duration; there
will be a ten minute paid rest period at the end of the
two (2) hours overtime, provided the overtime extends
beyond such two (2) hours; and a twenty (20) minute
paid funch period four (4) hours after the
commencement Of such overtime, provided the
overtime is in excess of four (4) hours.

() Indieu of the three {3} minute wash up period at
the end of the regular shift the employee shall take such
wash up period at the conclusion of his overtime
assignment.

{d) The Company shall scheduleovertime on six (6)

hour shifts unless the employees agree otherwise.
Breaks and lunch periods shall be as outlined in 2.0%

(d).
9.08 — (a) Overtime shall be on a voluntary basis.

(by For the purpose of equitable overtime thie
Company will give at least twenty-four (24) hours
notice of overtime through the regular work week.
Notice of weekend overtimeshall be given no later than
the Thursday for “A™ shift and for <“B™* shift no later
than the end of the second hour of their Thursday shift,
preceding the overtime period.

(c) Overtime shall be equitably distributed among
employeeswho have the least amount of overtime hours
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in the classification in the department on the shift I
the plant requiring overtime. Overtime shall be kept
within a twenty-one {21 hours variance at any one
time. When two €2) or more employees have an equal
amount df overtimethe most senior emplovee Will have
the first opportunity to work overtime.

(d) An employee who refuses to work overtime
provided he has received the proper notificationas per
908 (b) shall be charged with the overtime hours as
scheduled and the opportunity ©work avertime shall
be passed on 1o the next employee.

An employee who is absent from work for any
reason when overtime is being distributed and who
would have been requested t work, shall be charged
with the overtime hours so scheduled. Absent from
work shall mean any absence other than Company
related business or Union business. It shall be the
responsibility of the employee te indicate his request
towork overtime to his Supervisor Nwriting prior to
his ieaving the plant.

The charging of overtime hours does not apply to the
Company scheduled summer shutdown period.

(e) A canvassed list of employees who refused or
accepted to work shall be given to the Union
Representative four (4) hours prior ©the end of the last
shift preceding the overtime shift. Any objection raised
by the Union Representative and acted upon by the
Company will not become the subject of a grievance
and no grievance will be processed ifno objectionwas
raised by the employee or the Union m e hour prior to
the end of the shift. Any violation of Article 9.08 (c)
will result in payment to the affected employee for
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overtime hours lost at the applicable rate provided the
employeeand/or the Union Representative raised the
objection at least one (1} hour prior to shift end.

{f) Overtime records shall be maintained using the
present format inall departments. These records shall
be made availableto the Union on a weekly basis.

(2) Any employee entering a classification shall take
the average overtirme hours in that classificationfor the
purpose of equitable distribution.\When an employee
Is refused or declines a posting, he will revert to his
former classification with his original accumulated
overtime hours plus any accumulated hours in his trial
period.

thy The regular work week for the purpose of
distributing over time shall run from Monday to
Sunday

(i) If the Company is unable to obtain sufficient
employees among those employees in the
classification, the opportunity will be given 1 the
backup employees, then other employeeswith the least
amount of overtime on the same shift in the
department. in the plant and then within the other

ents N the plant who are capable of performing
the work to be done without training.

(j) If an employee reports for his scheduled overtime
assignment and the job he was scheduled to run
subsequently is not available or breaks down during the
course of the shift, and is not expected to start up for
the remainder of that shift. and there isno otherwork
available for him in that classification then be will be
allowed t leave and if he does he forfeits his right to
reporting allewance per Article 9.10.
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9.09 — An employeeacceptingan overtime assignment
shall be paid at the rate of the job which is to be
performed on the overtime, regardless of his normal
rate of pay during the regular hours.

9.10 — (a) If an employee reports for work at the
regular scheduled time for his shift, he will be entitled
to & minimum of four (4} hours work or pay at his
regular straight time hourly rate, unless he was
previously notified not © report for work or unless the
unavailability of work is due o conditions beyond the
control of the Company.

An employee who reports late for work shall receive
the same entitlementminus the tiehe i late for work.

(b) In emergency situations where there is no
scheduled shift to follow the complete shift, for
purposes of completing the job, employees in the plant
”133{ be scheduled for up to two (2) hours overtime
wI regard 1o the provisions of Article 9.08(b). The
Union Committeeperson will receive prior notification
and all overtime hourswill be charged tothe employee,
This Article (b) refersto Fridays only.

Call In Allowance

s.—When an hourly rated employee has left the
premises, either after completion of his normal shift
or after having discharged the special dutieswhich he
has agreed to perform for the Company and is called
uponto returnto the plant within twelve (12) hours of
the phone call (and prior © the time regularly
scheduled for him to resume his duties) he shall receive
pay as follows:
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(a) For the firsthour, or any part thereof so worked he
shall receive four (4) hours pay at his regular hourly
rate.

(b) For all time worked in excess of one (1) hour he
shall receive pay at his regular hourly rate, subject
to overtime, holiday, or Saturday or Sunday
premiums where applicable.

The abave shall apply for other than pre-artanged
overtime.

9,12 — In the event the Company requires employees
to perform inventory, it will select first the employees
in the classification of lift truck and inspection by
seniority. After selecting those employees the
Company will post a list for other employees to
perform inventory and will choose by seniority those
employees who have indicated their wish to work
during the inventory period. Those employees who
perform inventory will be paid their hourly rate.

ARTICLE TEN
Holidays and Vacation With Pay

10.01 — seniority employes shall be entitled to the
following paid holidays.

New Year’s Day Christmas Eve Day

Heritage Day § Christmas Day

Good Friday Boxing Day

Victoria Day Dominion Day Floater
Dominion Day Three Floating Holidays
Civic Holiday Two Personal Floating
Labour Day Holidays

Thanksgiving Day



The 199t Christmas and New Year's shutdown will
be scheduled as follows:

December 23, 24, 25, 26, 27 (and weekend 28, 29),
30, 31 and January 1, 1992 returning to work on
Thursday, January 2, 1992.

The 1992 Christmas and New Year's shutdownafier
working December 23, will be scheduled as follows:

December24, 25, (and weekend 26, 27) 28, 29, 30,
31, January 1, 2, and 3, 1993 returning to work
Monday, January 4, 1993,

The 1993 Christmasand New Year’s Shutdown after
working December 23, will be scheduled as follows:

December24., (and weekend 235, 26) 27, 28, 29, 30,
31, retuming to work Monday, January 3, 1994.

Du e to varying shift schedules arrangements will be
agreed to prior to each Christmas shutdown.

The observation of the additional fleating holidays
will be as follows:

(a)One (1) day to be observed W e e n Gctober 1 and
March 31 and the other between April 1 and
September 30 In each contract year.

{b) Employees will be granted permission by seniority,
but the Company will rot be abliged to grant the
requested holiday 1 more thanten (0)employzes

or ten (10} percent of the employees, whichever is
the lesser. in any one departmentat one time.

{e) In order 10 receive payment for the holidays an
employee shall:

i) Observe the haliday(s)
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(ii) Present his request for a particular day to his
immediate supervisor, in writing, at least two (2)
weeks In advance.

(iii) Employees unable 0 observe such boliday(s)
due to illness or injury shall receive the holiday(s)
payment on April 1 and October 1.

(i) If an employee books his P.P.H. day in
accordance with the above and then gets laid off he
will be entitled to payment.

1002 — Holiday pay for eligible employees will be
compated on the following basis:

(a) Non-incentive employees shall receivetheir regular
straight time rate ofpay plus COLA plusapplicable
shift premiums for hours scheduled.

() Incentiveemployeesshall receive Average Hourly
(A.H.E.} plus COLA plus applicable shift
premiums for hours scheduled.

(c) All holidays fallingon Friday shall be observed on
Thursday for the afternoen shift, unlesson athree
{3) shiftoperation, then they will be observed on
Friday.

(d) Employees transferred from an incentive
classificationto non-incentive or vice versa shall
be paid under paragraph (a) or paragraph (t) above
in their new classification.

10.63 — (a) Inorder to qualify for each paid holiday,
an employee must work the full scheduled shift
imruediately preceding and immediately following the
paid holiday unless absent for a reason acceptable to
the Company. It is understood that lateness will not
disqualify an employee under the above.
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Inthe event that two (2)or more consecutive holidays
are being observed, an emplovee Who fails to qualify
for payment on only theday immediately preceding or
immediately following the holidays, shall lose payment
for one (1) of the number of paid holidays being
observed. Notwithstanding the foregoing, the
Companyv maintains the right to disciplinein theevent
of an unjustifiable absence.

{b) In the case of layoff, an emplovee will be degmed
to qualify forholiday pay ifhis last scheduled shift or
subsequent shift is within thirty (30)calendar days of
the paid holiday being observed.

(c) Inthe case of anapproved sicknessand accident
or Worker"s Compensation claim. the Company will
pay the difference between the m o unt of benefit which
he would normally receivefor the respective holiday.
However, such make-up willl only be paid for holiday
which occur within ninety (90) days of the last shift
worked by the employee.

{d) In the case of an approved Union leave of
absence, theemploves will be deemed to have qualified
for full holiday pay provided that the commencement
of such leave of absencewas within sixty (60) days of
the respective holiday. It is understood, however, that
this provision does not apply to leaves of absence
granted under Article 12.06 (a).

(e)When a paid holiday{s) specified above falls
within an employee’s vacation peried he shalt be paid
for such holiday{s} and shall be givenan exwra day off
at the end of hisvacation period at which time he shail
receive payment for such day.
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10.04 — Ifa paid holiday listed above is proclaimed on
a day other than the traditional calendar day, the’
proclaimedday will be recognized asthe paid holiday.

10.05 — An employee required to work on the actual
day observed as a plant paid holiday will be paid for;
authorized work on such said day at the rare of two;
times (2x) his regular straight time rate of pay inj;
addition to any holiday pay to which he may be entitled{

1006 — [a) For purposes of this section the vacation
year isthe period beginningJuly 1 and ending June 30;
total earnings shall be comprised of regular straight
time hourly wages inclusive of incentive earnings, cost
of living allowance, vacation pay, overtime, night shift
premium and holiday pay.

(b} It is understood and agreed that the Company
must reserve the right to schedule the taking of
vacations. Recognizing its responsibility to allow
employees to plan their vacation, the Company will
post a schedule of the plant vacation period by March
Ist. Employeesshall indicate their vacation preference
not later than March 31st. The Company- will notify
employees of their annual vacation dates not later than
April 30th.

Employees entitled to more than two weeks vacation
shall normally take two (2) weeks at the time of the
plant vacation and for the balance, the Company will
endeavour to accommodate employees on the basis of
seniority.

An employee required to work during the normal
vacation period will be so notified by April 30 and
when reasonably practicable will be given subsequent
preference by seniority for his vacation period.
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{c) An employee who has not indicated his vacation
preference by March 31 must subsequently provide the
Company with one month’s notice of his desired
vacation dates. The Company will respond to such
request within one (1) week of its receipt. If it is not
possible to accommodate the request, the employee
shall select other vacation dates still available at the
e of the request. In cases of denied July and August
vacation requests Management and Union agree to
meet and discuss potential resolves.

1007 — (a) Employees with less than one (1) year’s
r continuous service as of June 30 of the current vacation
year shallbe entitled to vacation pay in accordance with
the provisions of the Employment Standards Act. Trey
shall also be entitled to one day of vacation for every
month worked, to a maximum of five (5). Thismay be
granted after accumulation with thirty (30) days notice.

/ (b) Employees who have completed one (1) year of
continuous service as of June 30 of the current vacation
year Vil receive two (2) weeks vacation at 4 % of total
earnings.

(¢) Employees who have completed three (3) years
of continuous service as of June 3¢ of the current
vacation year will receive two (2) waeks vacation at 5%
of total earnings.

(dy Employeeswho have completed five (B)years of
continuous service as of June 30 df the current vacation
year will receive three (3)weeks vacation at6 % of total
earnings.

(e) Employees who have completed eight (8) years
of continuous service as of June 30 of the current
vacation year will receive three (3) weeks vacation at
7% of total earnings.
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{f) Employees who have completed
of continuous service as of June 30 o.
vacation year will receive four (4) weeks
8% of total earnings.

() Employees who have completed sevente.n (17)
years of continuous service as of June30 of the current
vacation year will receive four (4) weeks vacation at
9% of total earnings.

(h) Employees who have completed twenty (20)
years of continuous service as of June3( of the current
vacation p ar will receive five (5) weeks vacation at
10% of total earnings.

10.08 — An employeewho has earned a vacation under
the terms of this Articte and is terminated or quits,
from active employment shall receive any unpaid
vacation allowance due him. When an employee has
worked sufficient time to draw vacation pay and dies,
the surviving spouse, children, or estate shall be
entitled to his vacation pay.

10.09 — Vacation entitlement earned as of June 30th
must be taken during the following vacationyear (July
| -~ June 30) and cannot accumulate to be taken in any
subsequentvacationyears. An exception shail be made
for employees who have suffered a recent lengthy lay-
off or other lengthy absence of 1000 hours or more.

Any employee may request his vacation four (4)
months prior to the vacation year provided he makes
written application to his supervisor thirty (30)
calendar days in advance and such request shall be
granted in conjunction with Article 10.06 (b}.

10.10 — Should an employee in any of the categories
in clause 10.07 of this Article, who has worked and
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experienced during the year preceding the vacation
year: a leave of absence due to illness or accident n
excess of thirty (30) continuous calendar days, he will,
dependent upon his length of service, be paid the
greater of the applicablepercentage ofhis total earnings
or a stated number of hours as provided below.

Should an employee in any of the caiegories in
Clause 1007 of this Article, who has worked a
minimum of 1,00¢ hours, and experienced during the
year preceding the vacation year alavoff in excess of
thirty (30) continuous calendar days, will, dependent
upon his length of service, be paid the greater of the
applicable percentage of his total earningsor a stated
number of hours pay as provided below:

(@) eighty (80} hours

{b) one hundred (100} hours

(c) one hundred and twenty (120) hours
(d) one hundred and forty {140) hours
(e) one hundred and sixty (160} hours
(£ one hundred and eighty {180) hours
{g) two hundred (200} hours

at his classification rate for a non-incentivecmployee
and A.H.E. {Average Hourly Earnings) for an
incentive employee.

For the purpose only of calculating minimum hours
worked, hours paid for hotidays not worked, jury duty,
bereavement leave, Union leave and also hours absent
while on Worker's Compensation, shall be considered
as hours worked.

10.11 — Employees whe have completed their 5th, 12th
or 20th years of continuousservice between July 1 and
December 31, OF the current vacation year shall be
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permitted to take the additional vacation time with the
additional vacation pay after their seniority date but
prior to December 31.

ARTICLE ELEVEN
Health & Safety

The Company recognizes its obligations to provide
a safe and healthy working environment for ail
employees.

The Union recognizes its obligations to cooperate in
maintaining and improving a safeand healthy working
environment.

The Company and the Unien agree to comply with
the Occupational Health and Safety Act 1978 and
Regulations, for Industrial Establishments, and such
amendmentsto same which from time totime become
Law.

The parties agree to use their best efforts joimlsf to
achieve these objectives.

11.01 — A Union Management Health and Safety
Committee will be established and maintained during
the life of this Agreement. Each party shall be
represented by appointing swo (2) members per shift
to the Butler Mtall Products Committee.

11.02 — The functions of the Union members of the
Health and Safecy Committee will be as follows:

(a) Meet bi-weekly at amutually agreed time and place
with Company Health and Safety Representatives
to review Health and Safety conditions within the
plant and to make recommendationsas are deemed
necessary or desirable.
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(b) To make regular inspections not more frequently
than once a week of the plant to assure there is a
safe, healthy and sanitary working environment.

(c) For purposes of making Health and Safety
inspections. the National Union Safety Health
Representativewill with proper advance notice have
access to plant and locationswhere members of the
Union are employed.

(dyReceive prompt notification of any fatalities of
serious injury resulting from work related
accidents.

(e) Receive the accident report covered in (d) above.

{H) Review, recommend and participate in the
development of plant safety, education and
information programs and employee job related
safety training programs.

(g) The Company will make available sampling and
monitoring equipment for measuring noise, carbon
monoxide and air flow, etc. When the conditions in
the plant indicate a need to conduct tests with such
equipment such tests will be performed jointly.

(h) Accompany the Government Health and Safety
Inspector during his regular inspectionsand receive
a copy of any orders issued by the Government
Inspector as a result of such inspections.

(1) Appointed co-chairman for the committee will
actively participate in all aspects of the Committee’s
mandate as outlined in the Butler Safety Program
and Occupational Health & Safety Act. The Co-
Chairman will have the opportunity to sign-off the
Butler Safety MarLall . Theappointed co-chairman
isnot accountable for any procedures that he deems
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are. outside hisa m of authority and he chooses not
to sign.

11.03 — Whenthe Company requires the use of special
equipment or clothingby an emplayee, suchequipment
or clothing will be provided by the Company at no cost
1o the employee. The Company agrees to maintain
present practices and review the o situation with the
Union with mutual agreement on any additional
requirements.

11.04 — The Company will continue to disclose
identity df all known physical agents or toxic materials
to which workers are exposed, including symptoms,
medical remedies and antidotes at ?herequest of the
Union.

1105 — The Company agrees to have qualified firstaid
attendants on all shifts.

11.06 — the Company shall provide access to thejoint
Health and Safety Committee and the representatives
thereof D accident reports and whether Health and
Safety records as prescribed in the Occupational Safety
and H=lith Act.

11.07 — (a) If an employee is injured on thejob he will
be paid his Average Hourky Earnings(A .H.E.} foran
incentive employee, or his regular rate for an non-
incentive employee, plus the cost of living allowance
forthe balance of the first shift onwhich he hasbeen
senthome ar to a hospital or doctor by the necicall staff
of the Company because of an industrial accident or
illness.

An incentive employee shall be paid hourly rate for
time that he requires to be treated by the Company*®s
medical staff.
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{by Ifan employee is injured in the plant and the
Compauny Wishes to temporarily place him on a job
within his capabilitiesthe employee shall be paid the
equivalent of his Average Hourly Earnings (A.H.E.)
for anincentive employee or his regular rate for a non-
incentiveemployee. The employee shall suffer no loss
of pay.

(c) Employees returning fran Worker’s Compen-
sationwith atemporary partial disability shall be paid
9% of A.H.E. (Average Hourly Earnings) for
incentive work or 80% of Hourly rate.

{d} If the Company requires an employee D travel
to the hospital, doctor’s office and then back to the
plant or hishome, thenthe Company will arrange and
pay for the transportation.

An employee will be paid his Average Hourly
Earnings (A.H.E.) for an incentive employee or his
regular rate for a non-incentiveemployee for time lost
due © subsequent treatment related to an industrial
accident when such treatments are arrangedduring the
regular working hours and approved by the Company
in advance by the Company nurse or her designate.

11.08 — The Union agrees to treat i a confidential
mannerall data, information or reports supplied to the
Union.

1169 — (2) The Company will provide to an employee
who Bexposed to potentially harmful agents or toxic
materials, at no costto him, those medical services that
are deemed necessary by his doctor to determine
whether the health of such employee B being adversely
affected. Also to provide the specific test required for
employees njobs with special physical requirements.
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(b The Company will provide to each employee for
his physician, upon written request of the employeea
complete report of the results of any suck test or
examinations, and will review the test results with the
employee prior to release.

130 — Theprocedures established in the Health and
Safety program shall not preclude the right of any
employee to file a grievance at Step 1 of the grievance
procedure. The primary responsibility of resolving
differences involving Health and Safety matters
remains with the Management and Union Bargaining
Committee.

11,11 — No employee will be disciplined in the event
that he has complied with the Occupational Health and
Safety Act 1978 as it is now written or hereafter,
amended.

11,12 — Employees must observethe Safety Rules as
written or as may be amended fram time to time and
use the safety equipment provided for their safety.
Failure to follow Safety Rules is a serious offence and
violation of the same will be subject to discipline and
the grievance procedure.

{1.13 —The Company will pay §65.00 effective Oct.
* 1/91; for safety shoes for all seniority employees. Such
payment shall be limited to one (1) pair per contract
year. New employees must provide themselves with
approved safety shoes, and the Company will
reimburse them as per above for such new shoes upon
their attaining seniority. The Company shall replace
or repair without cost to the employee, safety shoes
which are damaged due to an accident which occurs
during the course ofFemployment
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11.14 — The Company reservesthe right © formulate
and publish from time to time Rules and Reguiations
regarding the safe operation and use of machines. or
equipment. The Company agrees D discuss these Rules
and Regulations with the Union prior to
implementation. S
11.15 — The wearing of safety glasses i compulsory
inall areas Of the plant. The Company will provide one
() pair of safety glasses {standard quality) © all
employees. Upon leaving the Company, theemployee
will either return the glasses a- pay for the Same at a
price 1 be established by Management. The Company
will pay the ful cost of providing the first pair of
prescriptionground safety glasses, and safety frames
with side shields Once every thirty six (36) months for
afl seniority enployees requiring them_The company
shall repair without cost 10 the employee any safety
glassesthat are accidentally broken or damaged during
the course of employment or if a new prescription is
required. It must be &finitely established through
investigation that the said glasses were broken in the
course dfthe employee’s regular work and not from a
person’s negligence or carelessness on the part of the
employee. Safety frames will be limited o the
following maximums for purchase, repair or «
replacement. Effective OCt.1/91, $50.00; effective Oct.
192, $55.00; effective Oct. 1793, $60.00.

11.16 -— Any fixtures, jig, or moving machine which
is in an unsafe or hazardous condition shall be “red-

tagged” and taken out of use until it is made whole.
Locks to be issued to all trades employees at time of
hire.
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11,17 — The wearing of hearing protection will be
compulsory in those areas of the plant designated by
the Joint Health & Safety Committee. The Company
will provide initial hearing protection at no cost to
employees working in designated areas and will
replace, repair Or cause to be repaired without cost to
the employeeany hearing protection that is accidentally
damaged or worn out during the course of
employment. It must be definitely established through
investigation that the said hearing protection was
broken in the course of the employee’s, regular work
and not from personal negligence or carelessness on
the part of the employee.

11.18 — The Company will maintain stretcher stations
in the plants as establishedby the Joint Health & Safety
Committee.

11.19 — In each year of the contract there will be a full
plant fire evacuation drill. This will be held on all
shifts. The date and time of such drill is to be
determined by the Company, /

11.20 — A Union member of the Health & Safety
Committee is entitled to such time from his work as
is necessary to attend Safety Committee meetings and
to perform as provided in Article 11 and the time so
spent shall be deemed to be worked time for which he
shall be paid by the ComparR/ at his regular race for a
- non-incentive employee or Average Hourly Earnings

(A.H.B.) for an incentive employee.

11.21 — The Joint Health & Safety Committee will
establish ongoing training programs for employees
classified as press operators and forklift operators
including back-up employees,
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The Joint Hlth & Safety Committee will establish
procedures to be followed by employees and
production supervisorsto ensure that proper reporting
and prompt corrective action is initiated when possible
unhealthy or unsafe conditionsare observed or unsafe
acts are engaged in.

11.22 — The Company agrees to provide laundered
protective clothing to employees as follows:

Quality Control - One Shop Coat per week.

Automatics Operators, Diesetters & Maintenance
Helpers - Two pair of Coveralls per week.

Skilled Trades ~ Two shop Coats or two pair of
Coveralls per week.

ARTICLE TWELVE
~"Bereavement, Jury Duty, And Leave of Absence

¥M261 — (a) An employee with seniority who is
summoned and reports for Jury Duty or who has been
summoned and reports af a crown witness as
prescribed by applicable law, shall be p&it- By to&
Company, an amount equal to the difference between
the daily jury or witness fee paid by the court {not
including travel allowance or reimbursement of
expenses), for each day on which he reports for o .
performs jury duty, or as a witness and on which he
ctherwise would have been scheduled for work for the
Company and wages which would have been earmed
by the employee from the Company by working during
straight time hours (excludingshift premium, overtime
premium, and any otherpremlum? for the compeny on
that day. Employees who normally perform incentive
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work shall be paid at the Average Hourly Earnings
(A.H.E.) rate for that day.

(b) In order to receive payment, an employee must
give management prior notice that he has been
summoned forjury duty, or appeared as a witness on
the days for which he claims such payment, and must
furnish satisfactory evidence that he reported for, or
performed jury duty or appeared as a witness.

12.82 — () In theevent of the death of an employee's,
spouse. child, mother or father a leave oFabsence with

pay of five (5) working days shall be granted to the

employee.

(b} In the event of the death of an employee's brother
or sister, mother-in-law or father-in-law, grandchild,
grandparents, grandparents of spouse. son-in-law or
daughter-in-law, brother-in-law or sister-in-law, step-
brother or step-sister, the employee shall be granted a
leave of absence of three (3) working days.

(c) An employee requestinga leave aFabsenceunder
clause 1202 (b) shall, after submitting satisfactery
evidence to the Company, if the death occurs out of
town, receive payment for his leave of absence.

{d) The employee will be paid for the regular
hoursscheduled for his shift(s) at his regular straight
time hourly rate for non-incentiveemployee and atthe
Average Hourly Earning (A.H.E.) rate for an incentive
employee.

12.03 — (a) A personal leave of absence of three (3)
regular working days or less requires the approval of
the employee's immediate SUpervisor.
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() A personal leave of absence must be requested
in writing on the forms supplied by the Company at
least five (5) regular working days prior ©the start of
the requested leave, unless of an emergent nature than
the Company may waive the required five (5) days
notice. An approved Ieave of absencewill be in writien
form by the Company. Every effort will be made to
accommodate such requests.

(c} A seniority employee who is unable o work-
because of illness or injury and who furnishes
satisfactory medical evidence shall be granteda leave
of absence without pay r benefits unless stated
otherwise in this agreement while disabled. The
employee will be returned to work provided he
furnishes satisfactory medical evidence of hiS recovery.
The Company will have up to five (5) daysto place the
employee.

(d) On all leave of absences the Company agrees to
maintain the employees currentbenefit coverage until
the first day of the following month in which he begins
the leave. The employee may choose to continue his

benefits at his cost for the duration of his leave,
however, all premium cests must be paid in advance
of the start of the leave.

1204 — The Company agrees that-a seniorit
employee will be granted a leave of absence wit
maintenance Of seniority for maternity/adopiion
purposes subject to the following conditions:

(a) Up to twelve (12) weeks leave of absence
immediately before the expected date of delivery.



(b) Six (B)weeks leave of absence after delivery. Tife

c

/ #s1x (6) weeks may be extended to a maximum of

three (3) months at the request of the employee.

The employeeinvolved may requesta shorter leave
of absence and such requestswill be granted subject

#~-to. the following conditions:
" (1) If after discussion between the Company and

11

the emplovee’s doctor, the employee’s doctor will

certify! in writing that she is able to continue
working.

(ii) Such certificate must be renewed every two
weeks.

(i1} The employes must sign a statement accepting
full responsibility should anything happen to
themselves or the baby which would not be
pormally coved by Worker's Compensationor
other benefit programmes.

(iv) The employee may return to work before the
expiration of the six (6} weeks period foliowing date
deliveryonly if a request by the employee In writing
is supported by a certificate from the doctor stating
that the employee is able to resume work.

Such a request and certificate must be received by
the Company at least one {1) week prior to the
return date.

(d)Before returning to work following the

maternity/adoption leave, the employee must
provide the Company with a physician‘scertificate
stating that they are fit 1o return t normal duties,
at least five (5) working days prior to the date of
return.
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(e) An employee will return to their former job
: #classification upon their return from
. maternity/adoption leave of absence.

(ff Seniority employees will be granted a_Parental
Leave of Absence as autlined in the Employment
Standards act— U S

12,05 — Any seniority employeewho requires a leave
of absence for compassionate reasons sall not have
this request unreasonably withheld. Satisfactory
reagsons must be furnished.

12.06 — (a) Any employee with seniority, elected-et
appointed to U office, public office or selected for
other Uniion activitieS By the National Union and/or
Local Union, shall be granted a leave of absence for
a period of one (1) year with extension privileges,
provided however, that such employee shall renew his

leave ofabsence annually.

(b) Employees returming fran Union office ot public
office leaves shall notify the Compéany of their
availability and desire to return to WOrk, and the
Company shall have five (5) working days to return the
employee to work following such notice, with seniority
rights.

(¢) The Company agrees that employees elected to
Municipal Council will be allowedtime off necessary
to atend meetings.

12.07 — The Company will accept as a satisfactory
reason under Articlesé.11 (c), and 6.11(d} for absence
for the length of jail term under the Ha Traffic
legislation including detention for traffic violations
under the Criminal Code.
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Paid Education Leave

12.08 — Effective with the date of the signing of this
Collective Agreement, the Company agreesto pay into
a special fund 2 cents (2¢} per hour for all compensated
hours worked for the purpose of providing paid
education leave. Such monies shall be paid on a
quarterly basis into a trust fund established by the

National Union, CAW.

It is understood that money paid by the Company
shall be used solely for the purpose of training seniority
employess of The TCuitipany.

The Company agrees that members of the bargaining
unit selected by the Union to attend such coursesshall
be granted when reasonably practicable a leate of
absence.without pay for twenty (20} days of class time -
to be iriferspérsed over a (12) month period, prior to
the first day of the leave. It is understood however, that
no more than two (23 employees shall be out of the .
plant on education leave at any one (1) time. Employees .
on such leave of absence will continue to accrue

L

seniority and benefits. il

12.09 — An employee with one of MOre years seniorityl,
wishing to further his education by full or part-time,
atteniance af 4 fecognized college, university, trade er;
technical school shall request a leave of absence’
through the Human Resources Department. Such:,
requests shall not be unreasonably withheld. N

12.10 — Seniority shall accumulateduring the period
of an approved leave of absence for seniority
employees.
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12.11 — An approved copy of any written leave of
absence granted under the leave of absence section will
be furnished to the employee and the plant chairperson.

12.12 — After a leave of absence an employee,
seniority permitting, will be placed in his former
classification.

ARTICLE THIRTEEN
Insurance and Health

13,01 — Eligibleemployees shall receive benefits of the
Group Insurance Plan, subject to the terms and
conditions of the poI|C|es and benefits that existed prior
to a as amended during negotiations. Benefit
grievances will commence at Step two (2) of the
grievance procedure.

(@) Weekly Indemnity—To provide bencfits pe the
\ following schedule:

<% Effective October 1, 1991 - $433.00; Janu’ary 1
e :1002 - $458.00; January 1, 1993 - $475.00 per week
qéu A.C. maxamum whichever is greater with a
ximum period of coverage of fifty-two (52)
weeks beginning with the first day of disability due
to injury or outpatient services, or the fourth day

of disability due to sickness.

b)The Company agrees during the term of the
agreement to contribute 100%_of billed premium
towards the present caverage of eligible eniployees
under the Insurance Carrier’s Major Medical Plan,
for each employee in the active employ of the
Company and in the bargaining unit who has
completed his probationary period.,



(¢) Animproved Dental Plan cavering Endodontics and
Periodontics, TMI Appliances and Porcelain
Veneers, pit and fissure sealants on permanent teeth
for children fourteen (14) years and under; dental
orthodontic appliances and functional/myofunct-
ional therapy, coverage based on restrictions as
outlined. Effective October 1, 1991, employeesand
their eligible dependentswill be provided coverage
for fifty percent (50%)for full or partial dentures.
Orthodontics for employees and their eligible
dependents will be covered for fifty percent (50%)
to a lifetime maximum of $1500 effective October
1, 1991. Benefits will be paid on most current
O.D.A. schedule in effect from time to time.

(d) Vision Care - The Vision Care Plan will pay:

Effective October 1. 1991 - Up to $170
Effective October 1. 1992 - Up to $180
Effective October 1, 1993 - Up to 5190

with no deductible toward the cost of frames and
lenses for employees and members of the
employee’simmediate family once every twenty-
four (24) months, regardless whether a new
prescription is required. Contact lenses selected
instead of eve glasses are covered up to the amount
for lenses and frames.

(e) Accidental Death and dismemberment Plan. The
Accidental Death and dismemberment Plan
provides seniority employees with the followine
coverage:

Effective October 1/91 - $20,000
Effective October 1/92- $20,000
Effective October 1/93 - $21,500
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Two (2) times coverage for death due to
employment.

() Long Term Disability - The Company has
established a Long Term Disability Program for
/# employees suffering continued Total Disability
without interruption beyond the 52 weeks of Weekly

" Indemnity benefits. Subject to own occupation
‘definition, rehabilitation program, condition or
other benefit limitations, the plan provides benefits
for amaximum of the employee’s length of service
minus the one year on the Weekly Indemnity. The
amount of benefit will be determined effective the
day the employee goes off on Weekly Indemnity.

The maximum Long Tetm Disability benefit wilt
be:

w8 $1200.00 for disabilities which occur aftez
October 1, 1991;

(ii) $1,250.00 for disabilities which occur after
October 1, 1992;

(ii1) $1,300.00 for disabilities which occur after
October 1, 1993,

Employees in receipt of Long Term Disability
benefits prior © October 1, 1991 shall have the
maximumbenefit rate increased to $1000 effective
October 1,1991.

Any Long Term Disability payments will be offset
by any Canada Pensionand Company PensionPlan
disability provisions.

he-existing conditionshall not apply to currentand
future employees not previously denied this
coverage.
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13.02 — Inthe case of layoff, the Company agrees to
continue payment of premiums as follows:

el

fa) Employees W|th less than one (1) year seniority:

(i) Maljor Medical, Dental, A.I>. & D and Vision
Care Plans until the end of the current month.

(i) Life Insurance for an2 ({)year. /
(bMEmployees with more than one (I) par's seniority:

p Major Medical, Dental, and Vision Care Plans
or three months following the month of layoff. -

(i) Life Insurance for one (1) year.

(¢ Employees will be permitted to maintain the Major
Medical, Dental. A.D.&D and Vision Care Plans
for an additional five months after the above time
limit(s} by submitting to the Company an amount
equal to the premium payable in advance on the first
day of each month. Employeeswill be permitted to
maintain their Optional Life Insurance for a period
of one (1) year while on lay-off by submitting to the
Company an amount equal to the premium payable
in advance on the first day of each month.
Employees not electing this option will be required
to sign a waiver form.

Employees on Weekly Indemnity shall have their
benefits continued while they are receiving Weekly
Indemnity Benefits. Employees on L.T.D. &
Disability Pension shall have their benefits
continued until they return to work or otherwise
cease to become eligible under the Disability
provision.
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Employees on a pregnancy/adoption/parental
leave of absencevill have their benefits maintained
during the period of their approved leave*of
absence.

1303 — The parties agree to continue the present
pensionplan for the life of this Collective Agreement.
It is understood that the plan will be amended as herein
provided:

(@) (i) For employees retiring after October 1, 1988
the nogmal pension formula will i n addition provide

aminimum benefitef $23.00 per month applicab
to all years of credited service.
(if) Subsequent years as follows—Eff: cti\ié
October 1, 1989, $24.50; effective Qetobipy 1, ll9_90,

$2600; effective Octoboy 1, 1991¢% gffective,
1, 1992,£29.00¢ effective-Qciobdr 1,193,

d 4

v
It is understood that credited serviceunder tfis,
provision shall. be from the date an employee.
entered the Company Pension Plan until the
employee terminates employment or retires,
whichever is earlier.

{iv) Employeeswho areon layoff and work at least
170 hours in a calendar year, will receive full
pension credit for that year.

(v) Itisunderstood that ayear of credited service
means the uninterrupted regular full-time
employment of an employee asdetermined fran the
employment records of the Company and shall be
calculated Nnterms of years and fractions of years,
where the fractions shall be the number of
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completed months of service divided by twelve (12).
Leaves of absence, strike and lay-off (where the
employee works lessthan 170 hours per year), will
not be considered as service, but service shall
include time while on Worker's Compensation and
Weekly Indemnity & L.T.D., and Union Leave of
Absence.

(b) Al new employees hired on or after the date of
ratification of this Agreement shall as a condition
of employment join the Pension Plan effective the
first day of the month following the completion of
twelve (12) months seniority.

{c) Effective October 1, 588, there will be no
employee contributions to the plan.

(d) Effective January 1, 1984, plan members leaving
the plan who are not vested wall receive interest
calculated at six percent (6%)per annum. Plan
members leaving the plan or withdrawing funds
from the plan in accordance. with Provincial
legislation will receive interest at six percent (6%)
per annum.

(e) A pension supplement for pension plan members
who elect early retirement equal to:

(i) $11.00 per month per year of credited service
for those electing early retirement after October 1,
1988; Subsequentyears supplementincrease is as
follows: Effective October 1, 1989, $11.75; effective
October 1,1990, $12.50;effective October 1, 1991,
$13.25; effective October 1, 1992, $14_Deffective
October 1, 1993, 515.00.
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(i) This supplement will be reduced by the
reduction factors applied to the regular pension
benefit. This supplemental benefit will cease at age
65.

Effective October 1, 1988, all current retirees,
including those on disability, will have their
minimum benefit increased $17.00 per month/year
of credited service with an increase of
$1.00/month/year of credited service far each year
thereafter for 5 years (1993- $2.00).

(f) Effective October 1, 1988, employeesmay retire at
age 60 with full, unreduced pension.

{g) Effective October 1, 1988, employees may elect
early retirement with an un-reduced pension atage
55 provided they have at least 30 years of service.
A temporary special allowanceis applicable after
30 years of credited service at or after age 55 as
follows: October |, 1988 - $1120; October 1, 1989
- $1200; October 1, 1990 - $1300; October 1, 1991
— $1400; October 1, 1992 - $1500; October 1, 1993
- $1600. Indexing at 30% of rate of increasein CPI
applies to both basic and temporary allowance.

}3.04 — Effectivewnth this Agreement, the Company
wilt provide a Group Life Insurance Benefit and an
sEmployee Optional Contributory Plan.

W5 Group Life Insurance - The Company will pay the
full cost of providing seniority employees with the
following amounts of life insurance:

$40,000 effective October 1, 1991
$40,000 effective October 1, 1992
$41,500 effective October 1, 1993
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{b) The Company will provide a paid up Life Insurance
Policy of $4,000. for all those employees retiring
after October 1, 1991.

(<) Optional Life Insurance Plan—An employee with
twelve (12) months seniority may electto purchase
an additional amount of life insurance not to exceed
$100,000 in additional coverage. Such additional
optional amount may be selected in units of $10000
of life insurance coverage provided that the
employee satisfies a medical evidence of good
health and contributes premiums on an age scale
related basis as specified below.

UNDER AGE.35 YEARS

85 per month per $10,000 coverage age

1.15 per month per $10000 coverage age 35-3%
1.70 per month per $10,.000 coverage age 40-44
3.10 per month per $10.000 coverage age 45-49
5.30 per month per $10.000 coverage age 50-54
9.80 per month per $10,000 coverage age 55-59
14.80 per month per $10,000 coverage age 63-63

It is understood that an employee may elect to
increase or decrease an amount elected provided
that the Company is notified one () caiendar month
in advance o such change. Further, itis understood
that an employee may be required o provide
evidence of good health prior to an increased
amount being approved. In applying the above age
related premiumrates, anemployee’s age 0f January
1, in a year will be the. determining factor fr
premium contributions for that particular year.
Prior to any premium change, employees main
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taining optional life coverage Will be notified of said
premium change within one (1) pay period of the
effective change.

(d) Optional Life Insurance Plan for Spouses and
Dependent Children -Effective with this
Agreement, the Company will provide an optimal
life insurance plan for spouses and dependent
children of employees with twelve (12) months
seniority. A maximum Of $30,000 for spousesand
$10,000 for each dependent child may be purchased
in units of $5,000 provided that the spouse or
dependent child satisfies a medical evidence of
good health and the emplayee contributes the
premiumsas specified by the Insurance Company.

It is understood that an employee may elect to
increase or decrease an amount elected provided
that the Company is notified one (1) calendar month
10 advance of such change. Further it is understood
that an employee may be required to provide
evidence of the good health of the spouse or
dependentchild. prior toan increased amount being
approved.

Prior to an): premium change, employees
maintaining optional life coverage for spouses or
dependent children will be notified of said premium
change within one (1) pay period of the effective

change.
Transition Benefits

13.05 — Effective October 1, 1988, the Company will
provide TransitionSurviver Income Benefits Insurance
in the amount of $450.0¢ per month ($475.00effective
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October 1,1992, for a period up to a maximum of
twenty-four (24) months, payable to the eligible
survivor of an employeewho dies on or after October
1, 1991, except that $420.00 par month. Dependent
Benefits are $523.00 effective October 1, 1991 and
$550.00 effective October 1, 1992, will be payable in
any month in which:

(1) Aneligiblectass “A™ survivor hasadependent child
as defined in the plan or

23 An eligible class “B survivor survives beih
parents.

CLASS A: The spouse of a deceased employee, as
defined in the plan.

CLASS B: Any child as defined in the plan, of the
deceased employee, who at the. time a Transition
Survivor Income Benefit first becomes payable to him
is both unmarried and either:

{i) under 21 years of age, or

(if}at least 21, but under 25; or

{iiiyotally and permanently disabled at any age over 21;
provided, however, that a child under {ii) or (jii}

must have been legally residing with and dependent
upon the employee at the time of his death.

A child shall cease to be a Class B eligible survivor
upon marriage, or if not totally and permanently
disabled, upon reaching his 25th birthday.

Such insurance shall also be provided for an
employea Who is retired under the Company Disability
Pension Pian, but only until he attains age 65.
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No other retired employee shall be insured
hereunder.

The complete TransitionBenefitis explained in the
benefits booklets.

13.06 — Effective October 1, 1991, the Company will
provide a Bridge Benefit for an employee’s spouse
providing the spouse is age 45 years or older and the
employee had a minimum of 10 years seniority with the
Company.

No Dependents Dependents
October 1, 1991 $450.00 $475.00

Non Duplication of Benefits

A qualified survivor shall not receive the Transition
Survivor Income Benefits for any month in which the
amount of pension benefits payable under the pension
plan to such survivor isgreater than the amount of the
Transition Survivor lncome Benefit. In N0 case will a
qualified survivor receive in any month both Transiton
Survivor Income Benefits and amonthly pensionunder
the pension plan.

ARTICLE FOURTEEN
Union Security

14.01—All employees in the bargaining unit as of the
'ratification of the agreement shall maintain such
manbership during the term Ofthis agreement and all
employeeshired during the term of this agreement shall
become members of the Union. Previous CAW
members will be given due consideration when
applying for employment.
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14.02 — The Company will deduct framthe pay of each
employee, the initiation fee and the monthly dues
authorized by the constitution of the Union. The
initiation fees shall be taken off on the. following pay
period after the employee has completed his
probationary period.

The Union will notify the Company in writing two
(2) weeks in advance of the relevant month of any
changes in the monthly deductions to be made.

After an employee has worked forty (40) hours in
any one production month an equal amount to the
regular monthly union dues shall be deducted from the
employee’s next pay.

1403 — The Company agrees to include on an
employee’sT-4 slip for income tax purposes, the total
union dues paid for the year excluding any initiation
fees.

14.04 — A list of the total number of seniority
employees along with all sums deducted as above shall
be remitted by the Company to the Financial Secretary
of the Local Union by the 15thof the month following
the end of the month in which the deductions were
made.

The list will contain the employee’s name, badge
number, address and telephone number, along with the
amount of such deductions and the teason,if any, why
no deductions were made from certainemployees. This
list will also indicate any seniority employee whose
employment is terminated, or who is transferred out
of the bargaining unit, or laid off or on leave of
absence, or deceased.
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14,05 — The recordiing in the books of the Company
of the amounts so deducted shall constitute such
amounts as monies held by the Company in trust for
the Union.

1406 — Any dispute as to an alleged breach of the
provisions of this Article or as tothe interpretation of
any of the terms or conditions thereof shalt be dealt
with under the grievance procedure beginning at Step
two (2).

1407 — (@) The Union shall indemnify and save the
Company harmless against any and all claims,
demands suits or other Torms of liability that arise out
of or by reason of any action taken by the Company for
the purpose of complying with any of the provisions
of this Article, or in reliance on any lists, notice or
assignment furnished under any of such provisions.

(b} The Company will reimburse an employee any
dues that have been deducted in error as long as the
claim has been submittedto the Company before the
last day of the production month in which the
deductions Wexe made.

14.08 — The following procedure will be applied for
the payment and reimbursement of employees on
authorized Union Leaves-of-Absence.

. (@) The President or Plant Chairperson of C.AW.
Local 1986 ar his designated representative will

,  authorize Union Leave of Absence tobe paid by the
Company on behalf of the Local Union on a form

supplied by the Company.

{b) The Company will bill C.A.W, Local 1986 on a
monthly basis for reimbursement of all monies paid
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to employeesauthorized for such leaves. Vacation
pay and any contributions paid by the Company on
earnings paid to employees (i.e. C.P.P,, L1.C. etc.)
will be included in the monthly billings.

(<) All billings are payable by the C.A.W. Local 1986
to Butler Metal Products upon receipt.

(d) An employee on leave-of-absence authorized as
above will be paid for his lost time at the prevailing
hourly rate.

(e) Should C.A.W. Local 1986 be unable to comply
with the terras of this agreement with respect to
reimbursing the Company for monies owing, the
Company shall reserve the right to terminate this
agreement.

ARTICLE FIFTEEN
Union Representation

15.61 — The Union shall be represented as follows:

(ayby four (4) Committeepersons and a Plant
Chairperson. The four (4) Committeepersons shall
be selected from the following areas:

Skilled trades - 1 Committeeperson
Other praduction and Non Production -
2 Committeepersons

*B Shift - 1 Committeeperson

{b)In addition to the above Committeepersons the
Company shall recognize the following Stewards:

Butler Metal Products -
1 steward on “A” Shift
2 stewards on “B’’ Shift
1 steward on “C”* Shift
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Skalled trades - )
1 steward on “B>* Suft
1 steward on *‘C” Shift

Any increase or decrease N the number of Stewards
required duetoanincrease or decrease in the work
force during the texm of this Agreement will be
made by mutual agreement between the Union and
the Company. Any request by the Union inthis
regard will not unreasonably be withheld.

{¢) Inthe event of an overtime shift where the regular
Stenard is not scheduled to work, the Union shalll
advise the Company in writing of the names of
alternate Stewards selected from the employees
scheduled to work such overtime shift.

{d) The Company further agrees t recognize a local
Union time study representative at Butler Metal
Products, provided he has received acceptable
orientation by the Company Industrial Engineering
Department. It is understood that the Plant
Chairpersonmay request permisston for the rime
study representative o attend grievance or other
meetings with Management relatingto Article 8 or
to perform @ joint e study with the Company
relating to incentive standards. Such permission
will not unreasonably be withheld.

1562 — The Committeepersons in Article 15.01
together with the Plant Chairperson shall form the
Piant Committee for the sole purpose df meeting with
management for the administrationof this Collective
Agreement.

15.03 — Stewards. Commitieepersons, Local Time
Study Representative and Plant Chairperson shall be
employees of the Company with seniority.
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15.04 — The Local. President, Local Vice-president,
Local Financial Secretary, Local Recording Secretary,
Local Time Study Representative, Plant Chairperson
and Commitreeperson will be retained on the day shift.

One (1) Committeeperson representing “B* Shift
will be retained on that shift.

1505 — The Plant Committee outlined in Article
15.01-(a), and the National Union Representative and
the Local President shall form the Bargaining
committee for the purpose of contract negotiations.
The Company will not be liable for payments unless
the above members of the Bargaining Committee are
employed at Butler Metal Products.

15.06 — The Tri-annual elections of the Stewards,
Committeepersonsand Executive Board members will
be held on the company premises. Prior to theelection
the Plant Chairperson and the Manager, Industrial
Relations will determine suitable locations, times and
date for voting.

15.07 — Each Union Representative will adhere o the
following procedures:

(a) He must request and receive permission from his
supervisor or the supervisor’s designated
representative  leave his work for the purpose of
presenting and adjusting complaintsand grievances
arising in his zone or division in accordance with
the grievance procedure provided herein and to
attend any regularly scheduled meetings with
Company representatives, or for any other meeting
forwhich prior consentof the Industrial Relations
Manager is required. Permission shall be granted
without undue delay. The company will have a
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reasonable period of time to provide a suitable
replacement when required for continuance of
production. The Union represantativemest inform
his supervisor as to the nature of his business, the
destination and probable duration of his absence.

(b) He must not enter a department or area, other than
his own, witheat notifyingthe supervisor o such
department or area of his purpose before
proceeding with the presentationor adjustment of
complaints and grievances arising of his area of
representation.

(¢} A notation will be made on his daily production or
. hon-production card of the time spent on tJnion
business and such notation must be signed by his
supervisor before any paymentfor losttime due to
Union duties is made.

(d) When an employee wishes to see his union
representative he shall notify his superviser who
will inform his representative of the request without
undue delay-

1508 — Union representatives shall be allowed time
off during their shift to attend to their duties, as such.
N accordance with thefollowing. It i recognized and
understood by the Union representatives identified
below that the times identified herein include all
scheduled meetings with the Company or otherwise;
that permission must be requested and received in
every insiance When aUnion Representative wishes to
teave hisjob.

Plant Chairperson — Eight (8) hours per day.
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Committeepersons - Four (4) hours per day.
Five (5)hours per day per ten
(20) hour shift

All other Union Representatives shall be granted
time in which to perform union duties as outlined in
Article 15.07.

It isagreed and understood that the above listed hours
represent the maximum time that any Union
Representative will be permitted to be away from his

job for any purpose unless authorized by the Company.

1509 - The Plant Chairperson will be allowed
sufficient time on his regular shift for the purpose of
action as expressly provided in the Agreement at the
Local Union Office when related to in-plant problems
and he has received the prior permission of the
Industrial Relations Manager or her designate.

The Company shall provide an office with phone,
desk, chair and filing cabinet for the use of Union
representatives for the discharge of their duties. This
office shall be sound insulated to a degree deemed
adequate by the Company.

15,10 — Union representatives will be paid as follows:

Plant Chairperson - The highest rate of the
classification in Schedule “A™ of the Collective
Agreement.

Committeepersons ~ Their own rate or Average
Hourly Earnings (A.H.E.} whichever is higher.

Stewards and local Time Study Representative ~
their own rate or Average Hourly Earnings (A.H.E.}
whichever is higher.
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Such payment shall apply for all hours as outlined
in this article.

1513 — The Plant Chairperson and the Industrial
Relations Manager shall arrange io advance all
meetings not specified Inthe grievance procedure.

Schedule of Meetings: )

One (1) Union Committee meeting per week ~ .
1:00 p.m. to 3:30 p.m.

One @ Union Committee - Stewards meeting per
manth — 1:00 p.m. to 3:00 p.m.

Qe (@) Union - Management meeting per week -
1:00 p.m. to 3:30 p.m.

If a regular meeting day falls on a holiday then the
meeting will be rescheduled for an alternate day-
Stewards will be paid regular time far the time trey
attend their meeting. They will be expected to work
their regular scheduled shift at regular time.

15.12 — The Union may designate an alternate who
will function in the absence from the plants of any
Union Representative. Notice of such alternate shall
be givento the appropriate managementrepresentative
in writing before such alternate shall function.There
shall be no duplication of payment in the case of a
Union Representative being absent from the plant. The
altemate must be a seniority employee who is
scheduled to work during such absence.

1513 - Subject to production requirements, the
Companywill grantupon request of the President, or
the Piant Chairperson, or his designate, permission for
up 0 seven (7) Union members to leave the plants on
Union businessatany onetime without pay providing
such request is made Nwriting at least twa (2) working
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days in advance. The Presidentwill be included Nnthe
seven {71 members. It is understood that in the event
of an emergency situation resulting in less than the
required notice such permission shall not be
unreasonably withheld. Such notice will specify the
leaving and returning time of those granted such
permission.

15.14 — Any abuse of the privileges granted in this
article may become the subject of a complaint or
grievance by the Company.

15.15 — The Union agreesto notify the Company in
writing of the names of the Union Representativesand
Local Executive and any changes in the membership
thereof.

15.16 — The Company will provide the Plant
Chairperson with a copy of all posted notices within
one {1} day of such notices king posted.

15.17 — Prior approval from the Industrial Relations
Manager or her designate is required by the Plant
Chairperson before posting any notices in the plant. A
copy of all such noticeswill befiled with the Industrial
Relations Manager.

15.18 — A plant committee member shall have access
to his area of representation at times other than those
regularly scheduled. Such access may only be
permitted by an appropriate Supervisor with prior
notification of his purpose. Should access be required
during off shift hours the committee member must first
register with Plant Security and then report to the
Supervisor on entering and leaving the plant.

15.19 — The Company shall permit the President of the
Local Union to attend the funeral service of Union
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members, without loss of pay. The Company and the
Union will share equally the cost of his lost wages ©
a maximum of four (4hours each.

15.20 — When the “B” shift committeeperson is
required to atterd scheduled meetings related to in-
plant problems his hours of work shall commence at

the beginning of the time arranged for the meeting,with
no gap of starting or quitting time. The
committecperson shall work the time between the end
of the meeting and his normal shift starting time.

15.21 — During active negotiations the “B” sift
committeepersonwill be granted permission © work
on “A” shift in his regular classification until the
completion of negotiations.

ARTICLE SIXTEEN
Skilled Trades

The provisions of the General Agreement shall apply
to employeesin the Skilled Trades except as altered by
the provisions of this article.

1601 — Skilled Trades €or the purpose of this
Agreement Will be as follows:

Classification

Lay-out Inspector

Tool and Die Maker

Tool Room Machinist

Industrial Millwright

General Maintenance Mechanic
Welder, Construction/Maintenance
Motor Mechanic
Electrician/Constraction Maintenance
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It is understood, however, that this article does not
limit the establishment of new skilled trades
classifications. Nothing in the description of the
classification of the skilled trades is meant to limit, set
out, or otherwise determine the nature of the work
be done by employees within an individual
classification.

The Company agreesto developjob descriptions for
our skilled trades classification by October 1. 1991, and
further agrees 10 update and make changesas required
within sixty (60} days of implementation of the change.
A signed copy of the classificationjob descriptionswill
be submitted to the Skilled Trades Committeeperson
on October 1, 1991.

16.02 — The Company shall review with the Skilled
Trades Committeeperson. all documents related to the
hiring of all new Skilled Trades employees for tho.
purpose of verifying journeyman’s status prior to any’
new trades employees being hired.

The term “Journeyman:as used in this article shall’
mean any person:

(iy Who presently holds a Journeyman’sclassification
in a skilled trades classification as in 16.01.

{ii) Who has served a bona-fide apprenticeship of four
(@years - 8000 hours and holds a certificate which
substantiates his claim of such service, or

{iif) Who has obtained his UAW/CAW Journeyman’s
Card or who has acquired eight (8) years acceptable
experience and can prove same.

1603 —Seniorityin the skilled trades group shall be by
non-interchangeable classification with the exception
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of Layout Inspector, and General Maintenance
Mechanic. Seniority lists shall be by basic trades or
classifications. Where the Company abolishes the
classification of Layout Inspector and/or General
Maintenance Mechanic, it is agreed that these
classifications will be protected by seniority within
their trades.

1604 — Present employees n any skilled trade
classifications prior to November 4,1974, shall have
their total seniority applied in such skilled trades
classification. Employees entering a skilled trades
classification after November 4, 1974, shall have a
Seniority date established as oFthe date of entry Insuch
classification.

16.05 — A production employee will ot exercise his
seniority in any skilled trades classification, nor wilt
any skilled trades employee exercise seniority in any
production classification except on the following bask:

(a)If a Skilled trades employee is permanently
displaced because his skilled trades classification
is eliminated he may exercise his seniority to
displace a junior employee n any skilled trades
classification for which he is qualified.

(b) Should a Salled tradesemployee become medically
unfitand unableto follow his skilled trade, every
effort will be made by the Company andthe Union
toplace such employee in ajob intine with his total
accumulated seniority which he is capable of
performing. K placed i a production classification
he shall have a seniority date established in that
classification equal to his total accumulated
seniority, but shall forfeit all seniority rightswithin
the skilled trades.
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{c) Notwithstanding the provisions of 1603 (b) should
the Skilled Trades employee’s health return to a
level which is satisfactory to permit him to return
to his Skilled Trades classification. he would enter
his former classification when a job opening
became available with the seniority he held on
leaving.

16.06 — Any employment in the skilled trades
classifications shail be limited to journeymen except
for temporary periods nor to exceed three (3) months
for which periods non-journeymen employeesto be
known as supplemental employees may be reclassified
to supplement the work force in any skilled trades
classification.

16.07 — Supplemental emplovees will be obtained in
the fallowing manner and sequence:

(@) Laid of€ seniority journeymen or probationary
journeymen with relevant experience.

(b} Employees with the required skills to perform the
work shall be chosen by seniority.

(c)y New applicants or hires.

16,08 — When ajourneyman becomes availableeither
by hire, transfer ar graduation ofan apprentice in a
skilled classificationto which a supplemental employee
has been assigned, suchjourneymen will replace the
supplemental employee whe will then be returned to
his original department or ancother department.
seniority permitting, or laid off.

1609 — No future supplemental employees shall
accumulate seniority within any skilled trades
classificationbut shall accumulate plant wide seniority
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and may exercise such plant wide seniority. to return
to his formerjob or apply for vacancies in the plant as
provided in Article 6. The rate for supplemental
employees shall be Twenty-Five (.25) cents per hour
below the journeyman’s rate of the trade. Supplemental
employee’s shall not be permitted to work overtime
until all the employees in the trade or classification
being supplemental are given the opportunity.

When an employeeis transferred as a supplemental
employee he will be identified by the Company to the
Skilled Trades Commilteeperson prior to starting work
within the Skilled Trades.

16.10 — Inthe eventof reduction in the work force of
any skilled trades classification the following
procedure Wil apply:

(@ First supplemental and second probationary
Jjourneymenemployeesshall be laid off fram their
skilled trades classification or department.

(b)If further reduction in any skilled trades
classification within a skilled trades department is
necessary, employees shall in the reverse order of
their seniority in such aclassification or department
elect layoff or be transferred to displace a skilled
trades employee with less senlority in a skilled
trades classificationwithin the applicable skilled
trade5 departmentprovided they have the requaired
ability and qualificationsto perform the work of the
displaced employee.

{c) Laid off Journeyman emplovees may if they so clect
file an application with te Human Resources
department for employment IN production No later

than(5) calendardays follomng their date of layoff
from skilled trades.
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Upon receipt of such application, the journeyman
empiovee will be given preference over anew hire
or failing that; seniorityjourneymen will displace
prebationary employees provided that they are
willing and have the ability to perform the work
available. A seniorityjourneyman who transfers to
production under the terms of this article will have
date of entry seniority In production. In order to
protect their skilled trades status journeymen
transferred to production under the terms of this
article must return to their former skilled trades
classificationor department when recalled or forfeir
all seniority rights within skilled trades. At the time
of returning to trades classification the displaced
probationary employee will be called w© their
previous status, if there is a requirement.

16.11 — When there i an increasein any skilled trades
classification or department following a layoff, recall
shall be made to any such skilled trades classification
or department in reverse order of layoff.

16.12 — Overtime will be equitably distributedamong
employees in their classification in their plant. The
opportunity for overtime will be distributed as out-
lined in the General Agreement and that employees
retained onjobs declared “continuity jobs* will have
hours worked on “continuity jobs” included in the
caleulation of overtime.equalization.

When canvassing on Friday for emergency overtine.
the Companymay contact employees at home for the
purpose of not delaying further overtime canvassing.
The above to be done with a Unicn Representative
present.
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Upon return from recall when averaging for overtime
purposes continuity hours are exempted.

16.13 — The Company agrees that shifts in the Skilled
Trades Departments will be on a rotating basisunless
mutually agreed otherwise between the Company and
the Union as outlined in {b) and (¢).

(@) When hiring new Skilled Tradesmen they shall be
given the option of being on a swing shift. The
Company’s intention is to accommodate the

- scheduling of Skilled Tradesmen on “A1", “Bl" or
“A2”, “B2”, or “Al", “C” swing shift if they are
scheduled by tho Company. If the employees
selectioncannotbe accommodated by the Company
the resulting shift scheduling will be on the basis
of seniority. These shifts will be on atwo (2) week
basis unless mutually agreed otherwise.

The shift schedule of Electricians, Machine
Repair, Tool and Die and Tool Room Machinists
will be based on “A1” “Bl”, or “A2", “B2", or
“Al”, “C" shift structure. The number of tradesmen
per shift will be established prior to the
implementation of the schedule and be dependent
qun customer and capacity requirements. Future
changesto the number of tradesmen required per
shift will be discussedprior to a change occurring.
It IS understood that major cutbacks in production
may require a return to a to (2)shift structure, as
outlined in 16.13 {d).

(b) An employee may elect to work permanently on
“B™" or “C™ Shift. If an employee chooses this
option, they must revain on such shift far a
minimum of six (6) months and at any time after
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give at least three {3} weeks notice of their desire
to change shift schedule. The opportunity of
choosing a steady “A™ shift will be given to
employees by seniority for each employee who
chooses straight ““B™ or *“C"™ shift.

(cy With the approval of their Supervisor employees
may change shift scheduling with another
employee, not to exceed one (1) week every three
(3) months. It isunderstood that the Company will
not incur any additional premium costs which
would result from the dift exchange.

Subject w shift scheduling requirements, shift
schedules shall be establistked forthree (3)month
periods. The Company will give to the. Skilled
Trades Committeemanthe new shift schedule two
(2) weeks in advance of the expiration of the
previous shift schedule.

{d)y The hours of work on a twenty-four (24) hour
schedule:
Al Shift - 7:00 to 3:00
A2 Shiit - 7:00 © 3:30
Bl Shift — 3:00 to 11:00
B2 Shift - 3:30 o 2:00
C Shift - 11:00 to 7:00

The hours of work on a two {2} shift schedule:
A Shift- 7:00 to 3:30

Bl Shift - 3:30 10 2:00

B2 Shift - 4:30 © 3:00%

*Note: A maximum OF two {2) of each trade of
Machine Repair, Electrician, and Tool and Die, &
be covered by request or by the junior employees.
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Trigger when the number of “B” shift production
employees decreasesbelow 70, the company may
elect to removethe “C™ shift.When the number of
“B” shift production employeesincreases 90 the
company will reinstatethe “C™ shift. The trigger
will not take effect due to customer extended
shutdowns up to four (4) weeks in duration.

When the *“C” shift is removed not less than

fifteen (15) Skilled Trades employees will be offered
steady “A” shift.

Both parties agree that the number of production
employees between 69 and 89 on “B™ shiftwill not
arbitrarily fluctnate.

This article in no way affects the implementation
of Amele 1613 (b).

A A B B C
7:00- 7:00- 3:00- 3:30- 11:00-
300 3:30 1:00 2:00 T:00
Electrician 4 3 2 3 2 4
Machine
i 4 5 2 3 2 17
T/M 10 9 5 i8] 5 39
Machinist 2 1 1 4
Welder 1 1 2
L/T Mech. 1 1 2

1) Assumes everyone rotates.

2) Based on current Production employment
levels as of September/Ol.

3) Sixty-nine (69) to remove ninety (90) to
reinstate. -

4) Does not include extended shutdowns to four
@) weeks in duration.
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5) OFthe fifteen (15) Skilled Trades employees to
be offered steady “A” on a two (2) shift

operation, the breakdown will be as follows,
nine (9) Tool and Die, three (3) Electricians,
and three (3) Machine Repairmen

16,14 — When newjobs, equipment or special process
requirementsoccur requiring continuity, the

will immediately post the opportunity, outlining trade
required, conditions of work and future responsibility
for training others. If these conditions are met,
seniosity Will Biévail. The successful person will be
required to remain on thejob in this capacity until the
requirements of the position are complete. The Skilled
Trades Committeepersonwill benotified prior to such
posting and will meet with the Company to discussthe
implementation of the training schedule. Once the first
training schedule is established, the Company agrees
that rotation in the trade affected will be on a

continuous basis.

The Company will meet the Skilled Trades
Committeeperson within thirty (30)days of installing
such equipment and training shall begin within a
reasonable amount of time. \\nexe practicable such
training shall be assigned by seniority.

The "Cairipany will endeavour to notify those
employees to be trained oneweek prior to the training
taking place.

16,15 — The Union may elect, or otherwise select and
the Company shall recognize a skilled trades
representative as a member of the Union committee as
outlined in article 1501 and subject to the provisions
of article 15.
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16.16 — (a) The Company agrees to deduct dues asmay
be authorized by the Canadian Skilled Trades Council
CAW from employees hired. re-hid. reinstated or
transferred toskilled trades classifications or trades as
listed, upon receipt of individual authorizationcards
signed by such employees at time of hire. Such
deductions shall be made at the same time as regular
Union dues and thereafter on an annual basis in the
month of January. These deductions along with the
names of the employees shall be remitted to the
financial secretary of the local Union.

{b) The deduction f killed trades council dues shall
be a conditionef employment in the skilled trades.

16.17 — The Company agrees tOomaintain the Skilled
Trades Apprenticeship programme during the tife of
this Agreement. Copies of the Skilled Trades
Apprenticeship Programme Agreement will be
provided as requested. Should the Company infdate
apprenticeships in Skilled Traoks other than Tool and
Die Maker then the applicable CAW scheduleof work
processes shall apply and be included Nthis Article.

Tool Die Maker: Hours
Tool Crib 100
Shaper, Planer and Sletier or orientation 950
Lathe 1000
Milling Machine 1,000
Grinding (Surface, Internal, BExterral)
Bench 2778
optional 500
Related Instructions 672
Totzl 8,000
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Industrial Millwright: Hours

Tool Crib and Stock Roo 50
Lathe - 200
Milling Machine 900
Grinding 900
Related Instruction {Academic) 672
Plant Engineering 188
Electronic/Electrical 200
Welding Theory 60
Hydraulics/Pneumatics 1,200
Lubrication 160
Lift Truck Maintenance 80
Robotics and New Technology 400
Paint Systems and Wash Line Maint. 190
General (Bench and Floor) Maint 2,100

Total 8,000
Electrician Construction/Maint, 9,002 Hours

Seniority employees entering the apprenticeship
program shall commence at 75% of the journeyman
rate and remain at such rate until he reaches that level
in the present schedule.

16:18 — The following will confirm the Company
policy regarding the performance of maintenance or
trades work with our own employees and equipment:

It is the company’sintent to make every effort to keep
Skilled Trades work within the Company. It is
recognized that at times, for varying reasons, it is not
considered practical or advisable for certain work to
be performed by our Company. The Company, must.
therefore, reserve the right to decide how and by whom
suchwork is to be performed and this article 1s not to
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be regarded as affecting that right. If the Company has
the necessary facilities and equipment and can perforem
the work required with our ownwork force in amanner
that is competitive in terms of costs, quality, within
pro%(ected timelimits, and the priorities placed on other
work. then suchwork will be kept within the Company.
If the Company finds it necessary to contract out
Skilled Tracks work, such contracting to be done after
fully wulizing all hours available to the trades
concermed. The Company will notify the Skilled
Trades Committeepersor and a member of the
appropriate trade's involved of all such contemplated
work with sufficient time available for discussion
regarding the general nature of scope, including
estimated trades and manpoewer involved, approximate
dates within which the work is 1o be performed and
why the service of ouside contracts is being
contemplated at such time. The Compamy Will examine
any alternatives proposed by the Union and if they
prove acceptable and competitive n terms of cost,
quality, and time limits, the Company will adopt this
alternative rather than have the work contracted out.
No further work that is mormally and historically
performed by skilled trades employees will be
contracted out while skilled trades employees are on
layoft, For the purposes of this clause fully-utilized

means fifty-two(52) hours per week, and thiswill not
be considered a maximum number of hours or a

restriction on continuity jobs.

In the event of a lay-offin Skilled Trades, if work

normally and historically performed by this tradehas
been contracted out or has been scheduled to be
contracted out, the company will review such work
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with the skilled trades representativeand a member of
that trade with the intent of returning the work ©the
plant. providing it is now reasonable to do se.

When the outside contractors are n the plant
performing work normally and historically done by our
trades, the Company will schedule and equal number
(if available) of bargaining unitemployees. in similar
classifications for an equal number of hours.

Inthe eventof lay-off in Skilled Trades the Company
will retain the required Skilled Trades for preventative
maintenance that may be required to maintain the
equipment safely and proportional o the new levels of
production i the plant.

16:19 -— All Skilled Trades Employees having attained
one (1j year seniority shall be provided with a tool
allowance of up © two hundred dollars {$200.00)
annually in order to replace worn aut tools normally
used in the performance of their regular job. It is
further agreed that such tools must be approved in
advance and purchased through the Company.
Apprentice tool atlowance will be $200.00 every 916
hours in the program.

In addition to the above the Company will continue
its practice of repairing or replacing damaged or
broken tools thar are turned into the Company
providing there is no negligence or abuse on the part
of the employee. Thispractice i extendedtoail skilled
trades employees.

Itis also agreed that the Company wilt provide no
deductible tool insurance to the fulf value of the
employee’s tool complement. The Company shall
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provide a form to be filled out n triplicate for the
purpose of recording employee's teols. The employees
shall be responsible for ensuring that this form is
properly filled out including alladditional tools. For
purpose of this articlethe Company may rely onsuch
lists. The employee shall retain one (I) copy afthisform
and one (I} copy shall go to the Union andthe third
shall be retained by the Company.

Replacement f tools will onty be made where the
employees have presented evidence satisfactoryto the
Company that their tool boxes have been broken iato
or tool boxes have been stolen-

As required with the implementation of metric
conversion, the Company agrees to pay the full cost of
replacing calibrated tools used by all skilled trades
employees- It is understood that calibrated tools under
this provision shall be limited to one (1) df each of the
folloving: ©-1 micrometer, 0-2 micrometer, 2-3
micrometer, depth mic combination protractor and
scale, vermier protractor, six-inch scale, twelveinch
thinscale, six-inch vernier, inside micrometer, sockets
and wrenches (up to 25.4 mileometers)

ARTICLE SEVENTEEN
Cost Of Living Allowance

1701 — The cost of living allowance will be
determined Inthe manner and to the extenthereinafter
set forth N accordance with the changes N the
Consumer Price Index, calculated on the basis of 1986
= 100, published by Statistics Canada: up to and
including the adjustment effective October, 1991.
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1702 — The cost of living allowance provide for herein
shall be an added or subtracted amount to the hourly
earnings of each employee. Hourly earnings shall
include all hours worked. The cost of living allowance
shall not he included in the computation of overtime
premiums, however, it shall be included in the
computation of statutory holiday pay, vacation,
bereavement, jury duty pay, and approved payment for
Union business.

17.03 — Cost of living adjustments will be made
upward or downward as indicated by the Consumer
Price Index. Adjustments will be made each quarter
as follows:

Effective Date of Adjustment:
the first Monday of:

January ................ 1992 1993 1994
April ... 1992 1993 1994
July <o 1992 1993 1994
October. ............... 1992 1993

Based on Consumer Price Index:

Published In:

December ........vovun. 1991 1992 1993
March.................1992 1993 1994
June., ... ..o 1992 1993 1954
September,.............1952 1993

1704 - Effective with the adjustment due October
1991 the amount of the cost of living allowance which
shall be effective for any quarterly period shall be
determined on the basis of one (1) cent per hour
adjustment for each .073 rise or fall in the index
published each June for May, September for August,
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December for November and March for February,
respectively, based on the C.P1. 1986 = 100 using July
1991 as the base.

The C.O.L.A. adjustment will be offset in total by
0.17 centstobe recovered as follows: October 1991— 11;
January 1992—.06. Ifthe CO.L.A. doesnot generate
enough for offset, the outstanding balance is carried
forward O the next CO.L.A. adjustment.

17.05 — The cost of living allowance ispaid for each
hour worked and is not added o wage rates and assuch
IS not subject to incentive or premium payment.

17.06 — In the event that the Statistics Canada does not
issue the appropriate consumer prices indices on or
beforethe beginning of one of the pay periods referred
10 above, the adjustment will be retroactive to the dates
specified in Article 17.03.

17.07 — Effective October 1, 1991 the C.O.L.A. float
accumutated up to and including the adjustment of July
1, 1991 will be folded into the base rate for non-
incentive and o add-on and OS8SA for incentive
employees.

ARTICLE EIGHTEEN
Renewal, Amendment, and Termination

180F — This Agreement shall be effective from

October 1, 1991. to and jncluding September 30, 1994,
ither party shall be entitled to give notice In writing

tothe other party asprovided inthe Labour Relations
Act of its desire 1 bargain with a view of the renenal
of the expiring Collective Agreement at any tirne within
aperiod of sixty (60) days before the expiry date of the
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agreement. Feliowing such notice of bargain the parties
shall meet within fifteen (13) days of the notice or
withfi]n such farther pesiod as the parties mutually agree
upon.

It B agreedthat during &heourse Of bargain, it shall
be open ta the parties 0 agree in writingto extend this
agrement beyond the expiry date of September 30,
1994, for any stated period acceprable to the parties and
In accordance with the Labour Relations Act.

Provided that for purpeses of all notices under this
article, notice nwriting shall be deemed to have been
received by the party to whom it is sent upon the
mailing of such noticetry registered mail addressedto
the current address of the other party.

1802 — Negotiations shall begin within fifteen (15) days
following notification for amendment as provided in
the preceding paragraph.

18103 — The Pension Agreement hasanother three (3)
years of a six {6} year term 1 run and Wil expire
September 30, 1994.

Signed this30th day of September. 1991, at Cambridge,
Ontario

For the Company Fur the Union
M.D. Hall W. McKay
E. Robbins L. Riberdy
R. Jones G. Pruder
T. Peppiatt D. Hickey
B. Watson G. Obergan
R. Barnett
T. Rooks
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SCHEDULE A
NON-INCENTIVE CLASSIFICATION

Pay Class Description Current
(Contract)

1. Serviceman - Robotics............. 17.16
2. Serviceman - Chemical ............ 17.16
3, DielSetter~Press................. 17.12
4, Die Setter- Secondary ............ 17.12
5. Automatics/Set-up/Opetalor ........ 17.02
6. Gauge Inspector .................. 16.76
7. Senior Shipper . ... covviei - 16.18
8. Floor Inspector................... 16.45
9. Rework Tnspector ................. 16.45
10, CMM. Operator................. 16.76
1. TruckOperator................... 16.42
12. Production Lift Truck ............. 16.06
13, Receiver Crane Operator ........... 15.81
14, Linc Inspector.................... 15.83
15. Tool Crib Attendant ............... 15.70

16. Lift Truck Non-Production .15.86

Octl/Y1

19.56
19.56
19.52
19.52
19.42
19.16
18.56
18.84
18.84
19.16
18.81
18.44
18.19
18.21
18.07
18.24

Octl/92

19.95
19.95
19.91
19.91
19.81
19.54
18.93
19.22
19.22
19.54
19.18
18.81
18.55
18.57
18.44
18.60

Oct1/93

20.55
20.55
20.51
20.51
20.40
20,12
19.50
19.79
19.79
20,12
19.76
19,37
19.11
19.13
18.99
19.16



SIl

17. Die Room Attendant. .............. 15.86
18. Shipping & Receiving Clerk A15.70
19. Rumbler Operator..........oovvu e 15.60
20. Mig Welder Repair................16.78
21, Rework Operator ... ... [5.60
22. Mainlenance Helper ... .ooooo 0y 15.44
23. LabourerfJuntor . ... ..o 15.29
24, Yard Truck «.oovvvnveiniiinnn, . 15786
SKILLED TRADES CILASSIFICATIONS

25. Layout Inspector . ................. 19.43
26. Tool and Diemaker................ 19.43
27. Elcctrician Const./Maint . .......... 19.43
28. Toolroom Machinist . .............. 19.43
29, Industrial Millwright .............. 19.43
30. General Maintenance Mech . ..... .. 19,22
31, Welder,Construction Maint. ... ...... 1943

32, MOLOr MECHATIC v v serssnns s 19.43

18.24
18.07
17.97
19.18
17.97
17.81
17.66

1824

22.03
22.03
22.03
22.03
22.03
21.81
22.03
22.03

18.60 19.16
18.44 18.99
18.33 18.88
19.56 20,15
18.33 18.88
18.16 18.71% .
18.04 1855 ki At
1R.60 19.16
22,62 23.45
22.62 23.45
22.62 23.45
22.62 23.45
22.62 23.45
22.40 123.22
22.62 23.45
22.62 23.45



or11

INCENTIVE CLASSIFICATIONS

33, Mig Welder - Base................ 5.11
AddONn........c...ee 10.14
Total .oovvvrvniinn 15.25

34. Press Operator -
35. Secondary - RUSE .. ..o vviiii 5.11
AddOn...........o.ot 10.04
Total .................. 15.15

5.11
12.86
17.97

5.11
12,75
17.86

5.11
13.40
18.51

5.11
13.29
18.40



APPRENTICERATES (ALL) OCTOBERT1, 1991

SKILLED TRADES RATE t+ COLA x THE
APPRENTICESHIP RATEAS PER ARTICLE 16.17
APPRENTICESHIP WAGE SCALE APPLIED.

NOTES: (a) Probationary rate and Student rate are
85% of the rate of the classification. Probationary
employees are entitled to C.Q.1..A. The increaseto
full rate of the classification is to be effective the
Monday following completion of the probationary
period for probationary emplovees.

LETTERS OF AGREEMENT

The following letters which constitute part of the
collective agrement will remain in effect for the
duration of this contract unless changed by mutual
agreement.

Mr. Leo Riberdy
CAW Local 1986
Langs Drive
Cambridge, Ontario

Dear Mr. Riberdy:
During recent negotiations we agreed to the following:

1. LETTER OF INTENT RE: Overtime While
Lay-offs

During tames when employees are on layoff. there
may be occasions when production requirements will
create a need for employeeson layoffto work during
the week, to supply customer demands. It is the intent
of the Company to provide work opportunitiesto laid
off employees during the week, to avoid working
overtime on weekends, when possible.
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It is not the Company’s intent 10 work any prolonged
periods of evertime while seniority employeesare on
layoff, however, in emergency situations, overtime
can and will be used. Examplesof emergency situation
for the purpose of this letter are:

1} Equipment failure or tooling faiture which would
cause possible missed shipment to customer. The
Company will provide the Unionwitha reasonable
explanationand the circumstances involving any
and all emergency situations.

2) Vendor (or Supplier) late delivery, eg. material
[steel), component, ball joints, rivets, nuts, ete.

3) Customer release change -increased requirements
from short notice of insufficient lead time from
customer. The Company will provide the Union
with documentation and/or proof of shortnotice on
increased orders by our Customers.

4) Manpower - Absenteeism. (excluding FPH,
Vacation & Lieu Days).

The procedure date Rev. June 11, 1991 andsigned
by B. Watson and L. Riberdy will be used to
administer the Intent of Letter #1.

2. LETTER OF INYENT RE:- Employee Record of
Earnings

The Company and Union agree that when the new
computer systam is functional, the Company will
establish a System whereby employees receivearecord
of daily incentive earnings With their weekly pay
cheques.
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3. LETTER OF INTENT RE: Job Rotation

During the recent set of negotiations the subject ot
job rotation was discussed. The parties agreed to
continue the present practice of addressing and
resolving disputestojob rotation to ensure an equitable
system for all employees, when an employee asks for
rotation, they stay on rotation. The only way rotation
will end is if the employee asks for it toend, at which
point the employee will return to their original job.

4. LETTER OF INTENTRE: Heat Relief — Butler
Metal Products

The Company agreed at negotiationsto add the issue
of heat relief. The Company agrees that, when the
temperature and humidity in the plant reaches a level
that the comfort and health of the employees is in
question; the Company will meet with the Committee
person responsible for Heat Relief. Permission to
leave. for those who require it, will be granted using
the following procedure:

- when the humidex reading reaches 36 degrees C,
and after working 6 hours on a 8 hour shift; or

- after working 8 hours on a ten hour shift.

Humidex readings will be taken by a representative
of both Be Company and the Union together and the
figure will be posted immediately on the Plant Bulletin
Boards at the following times:

“A” Shiftat 12:30 p.m.
“B'* Shiftat 4:30 p.m.
“C* Shiftat 4:30 p.m.
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The Union agrees that the use of heat relief
procedures must not impair our ability to satisfy
customer needs. Accordingly, the Union agreestothe
following:

1. A Union Committeeperson will be responsible to
assist Management in retaining the number of
employees required to meet customer schedules.

2. Skilled Trades in each classification wilt be
required o maintain at least a minimunm direct ratio
with the production departments.

3. Itisundersiood that required plant productivity and
efficiency levels must be maintained.

4. Inthe event that schedulesare not being met, these
heat relief procedures will be revoked.

5. LETTER OF INTENT RE: Employee Advances

During recent negotiations the payment oF\Worker’s

Compensationand sickness and accident claims was
discussed.-

It was agreed that should either the Company or the
Compensation Board question whether a medically
valid claim is compensable, thenthe employeewill be
entitled to sign a waiver and an amount equal to the
weekly indemmity payment will be paid @ the
employee.

It was further agreed that the Company will only
make an advance to an employee who qualifies for a
sickness and accident claim, the amount of such
sickness and accident benefit entitlement provided
through no fault of the employee that such benefit
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payment has not been received from the insurance
company within fourteen (14) calendar days from the
date the claim was initiated.

Upon receipt of payment from the Insurance
Company, the employee will reimburse the Company
for the amount advanced.

If for any reason a claim is denied by Compensation
Board and/or the Insurance Company. Butler Metal
Products will be empowered to recover the amount
advanced to the employee by any means available
including firam vacation monies.

6. LETTER OF INTENT RE: Lift Truck
Classificationsand Mig Welder Classification

During negotiationsthe subject of reductions in the lift
truck classifications and mig welding classificationwas
discussed:

i) Intheevent of reductionofthe available work, the
lift truck non-production and production lifttruck
shall be considered to be one classification.

if) Intheevent of a reduction of the available work the
mig welder repair and incentive mig welder shall
be considered to be one classification.

7. LETTER OF INTENT R E Tuition
Reimbursements

At the recent negotiations the subject of Tuition
Reimbursements for outside educational courses was
discussed. The Company agrees to continue its present
practice of providing a tuition rebate upon successful
completionaf an approved course. The guide lines of
this Tuition Reimbursement Prograinme are as follows:
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You must be a seniority empiovee of the Company.

. Request for Tuiton reimbursement must be made

and approved prior to commencement of the
COUIST.

Proof of successfulcompletionand fess paid must
be filed with the Human Resources Department

To be acceptable a course must be offered by a

recognized educational or professional
organization.

The course must be seento mprove the employee’s
skill level in hisemployment within the Company.

The employee should have the ability to
successfully complete the course, and the course
should not adversely affect the employee’s ability
to perform his job.

Fees Paid:

Course fees, examination fees, and text books
required for the course witl be eligible for
reimbursement under this policy.

8. LETTER OF INTENT RE: Apprenticeship

Program
Tbe Company and Unionagree that they will begin

the process of selection and preparation of
apprenticeship candidates approximately Six (6)
months Prior to the current apprentice(s) scheduled
graduation. This should allow the successful

applicani(s) 1 enter the apprenticeship program asthe
apprentice(s) graduate.
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9. LETTER OF INTENT R E Service Benefit
Program

The subject of service provided by insurance carriers
was discussed during negotiationsand it was agreed
to ensure maximum service with the least
inconvenience possible. The Company and Union
agree t meet at least quarterly for the purpose of
reviewing complaints and recommendations.

10. LETTER OF INTENT RE: Savings Plan

The Company and the Union agree to continue the
employee groupR.R.S.P. or employee group Savings
Plan to become effective October 1, 1988.

Employe contributions © increase from one and
one-quarter (I-1/4) percent to two and one-half(Z 1/2)
percent of gross income calculated weekly effective
October 1, 1991. In addition the Company agrees
fund 30 cents per hour on behalf of each employee
effective October 1, 1991; 36 cents per hour effective
october 1, 1992; and 4@ cents per hour effective
October 1. 1993. Theintent is to establish the fund on
the basis that employees may not withdraw monies
from the fund unless their employment is terminated
or the voluntarily terminate their employmentexcept
as follows:

Employeeslaid off for more than one (1) week may
wirthdraw up to amaximum of one hundred and twenty-
five dollars ($125.00) for each week of layoff.

The plan will be administered by Mutual funds.



11.. LETTER OF INTENT RE: Sub-Contracting —
Production

{a) It is the company’s intent to make every effort
keep work within the Company. It is recognized that
at times, for varying reasons, it is not considered
practical or advisablefor certain work o be performed
by our Company. The Company must, therefore,
reserve the right 10 decide how and by whom such
work is o be performed and this article is not to be
regarded as affecting that right. If the Company has the
necessary facilities and equipment, and can perform
the work required with our ownwork force in amanner
that IS competitive Nterms of costs, quality, within
projected time limits, andthe priorities placed on other
work, then such work will be kept within the Company.
1If the Company finds it necessary to contract out such
work, sach contractingto be done after fully utilizing
all applicableequipmenton a24 hour Operation. The
Company will notify the Committeeperson and a
member of the appropriate classification invelved of
all such contemplated work with sufficient time
available for discussion regarding the general nature
of soope. including estimated manpower involved.
approximate dates within which the work is to be
performed and why the serviceof outside contracts is
being contemplated at such time. The Company will
examine any alternative proposedby the Union and if
they prove accepiable and competitive ix terms of cost,
quality, time limits, and priorities place on other work,
the Company will adopt this alternative rather than
havethe work contracted out. No furtherwork that is
normally and historically performed by production
employees will be contracted out while production
employees are on layoff.
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(b)In the event of a lay-off in Production, if work
normally and historically performed by Production has
been contracted out Or has been scheduled to be
contracted out. the Company will review such work
with the committeeman and a member of the
classification with the intent of returning the work to
the plant, providing it now meets the criteria in (a).

12, LETTER OF INTENT RE: Employee
Assistance Program

‘J‘
The Company and the Union agree to set up ajointly
administered employee assistance program.

The program will be designed to assist employees
with problems such as drug or.alcahol addiction and
financial and personal problems. oAt

13. LETTER OF INTENT R E Training Skillea
Trades

The Company and the Union agree that training on
new and existing technology, machines, processes, and
equipment is an important condition which maximizes
customer service. Therefore, in keeping with our
responsibilitiesto our customersand our skilledtrades
group the Union and the Company agree to discuss and
design a rotation procedure which entitles all
tradesmen within their classification to become
familiar with all new areas. This rotation schedule will
be completed no later than October 1, 1991, and will
continue to be posted as amended. The Company will
submit an updated copy to the skilled trades
committeeperson quarterly as required.
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14. LETTER OF INTENT RE: PPH and Lieu Days

The Company agrees o grant leave to as many
employees as work load and production requirements
allow. The supervisors decisionto grant more people
for a given period based on his judgement of needshall
not be considered as a precedent for future granting of
leaves. We are to provide no less than 10% of the
request in any case.

15. LETTER OF INTENT RE: Health and Safety
Training
The Campany agrees to participate ina CAW Health
and Safety Training Program provided it proves tomeet
our standards and requirements.

The Company also agrees to provide a Leave of
Absence with pay of up to five (5 days to allow for the
Union Health and Safety Representatives, the Union
Plant Committee and Trades Apprentiices to participate
in the training. This training shall be scheduled by
mutual agreement. Further discussion will occur
regardingthe best method of instructionto be used to
provide health and safety training to atl our plant
employees. The Union agrees that the Company Health
and Safety Representative may also participate in the
traitning program.

16. LETTER OF INTENT RE: Medical Disputes

Any dispute resulting from a difference of opinion
between two legally qualified physicians represerting
our employeeand the insurerwhich cannotbe resolved
by the Company and the Union will be decided by a
legally qualified physician. This physician shall be
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chosen by mutual agreement of the Company and the
Union. The employeeshall be paid disability benefits
for a maximum of four {4y weeks while the matter is
being resolved.

An empioyee or his dependent required to travel
more than 30 kilemeters (one way) for a medical
examinaticn orderad by the insurer shall be reimbursed
on a basis of twenty-eight (628) cents per kilometer
travelled.

Any additional medical evidence required after the
first submission will be paid for by the Company.

17. LETTER OF INTENT RE: Incentive Plan

The Company and Union agree to form a pay
committee of three (3) Union and Management
representativesto review alternatepay systems, and to
deal with payrall or benefits from the 1991 Collective
Agreement. Other members may be requested D attend
committee meetings to deal with pension issues.

18. LETTER OF INTENT R E New Technology

The subject of new technology was introduced
during negotiationsand the need for continued training
of necessary employees including the skilled trades
workforce. -

Inresponse 1 the concerns eqoressed, it was agreed
to establish a committee, comprised of three (3)
representatives from the Union and the Company

The Commiteee Will meet on a quarterly basis or
more frequently if deemed necessary by either party.



The Company and Union will ensure there are
personnel on the Committee who are thoroughly
conversant with technological issues.

Sufficient advance notice will be given on the
contemplated changes in order for the Committee to
have adequate time for discussion regarding training
plans for the necessary work force.

The Committee shall have the right to recommend
that work assignments in various departments be
adjusted to the extent that is necessary to expedite
training.

19. LETTER OF INTENT RE: Union Committee
Meetings

The Company and the Union agree that the Union
Committee will be granted the opportunity to meet
with the CAW National Representative at the Local
Union office when necessary to resolve in-plant
problems, Provided the Company is given twenty-faour
(24) hoursnotice, therequest for such meeting will not
be unreasonable denied and such meetings will not be
more frequentthan once per month.

20. LETTER OF INTENT R E Employee
Orientation

The Company and Union agree to allow the Union to
meet with all newly hired employees for atwo (2)hour
orientation period, prior to their attaining seniority.

21. LETTER OF INTENT R E Structure Testing

During recent negotiations the topic of testing Wes
discussedand the following will constitutethe structure
of Testing.
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1) Indicacor Test - this is an evaluation where one
passes or fails. If applicantfails his/ber Supervisorand
Union Representative will assist employee to
concentrate and overcome weaknesses for a peried of
threz (3) days on the job.

2) Relevant job training and testing — after three (3)
days the applicant will decide to waive his/her
application or carry on with training. If applicant opts
out atday three (3) this does not constituteajob posting.

3) Employee will continue in training for ten (10) day
trial period. At which tameemployee must determine
whether or notto proceed. If the-employeechooses not
to proceed he/she will have the option to apply again.
However, if employee chooses to proceed and fails,
he/she returns to his/her original position. The
employeeis then frozenin this position for one (1) year
before having the opportunity to apply again far such
a position.

22, LETTER OF INTENT RE: Average Hourly
Earnings & Hourly Rate

Average Hourly Earnings (A H.E.) will be
calculated; %) from Production Tickets with uptime of
&0% or higher; 2) based on a continucus twelve (12)
week rolling period for each employee

Effective October 2, 1991, employees will begin to
establish their base for A.H.E. (Average Hourly
Earnings). and A H.E. (Average Hourly Eamings),
will start to be used January 6, 1992. For the period
from October 1, 1991 to December 31, 1991 Company
convenience will be paid for all cases where A.H.E.
(Average Hourly Earnings) will apply.
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Hourly Rate - will include base rate plus add-on and
COLA and applicable shiftand overtime premiums.

3. LETTER OF INTENT RE: Attendance
Bonus Plan

i Commencing on Monday, January 6, 1992,
Jemployees with seniority shall earn 2 hours of
i attendance bonus credit for each month in which they
v work all of their regularly scheduled hours and all
. agreed to scheduled overtime without absence or more
} than one lateness in such month.

; An employee who is absent for some but not all of his

: regularly scheduled hours ina monthwill qualify for
attendance bonus credit provided such absence(s) were
1 one or more of the following reasons:

. 1) Jury Duty
' 2) Bereavement
3) Holidays listed in Article 10.01 of the Collective
Agreement
4) Lieu time per Article 2.04
5) Vacations (accredited vacation time)
6) Excused absences for Union business
7) Any layoffs during the month.

On October 15th. df each year the Company will post
the following notices on the in plant notice boards.

Employees with accumulated attendance bonus
hours to their credit as of October 1st. of each year may
receive pay in lieu of such accumulated hours and such
hours in October or upon request anytime thereafter.
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The money’s requested above will be paid ona separate
area on the pay cheque of the following pay period.

Yours very truly,
BUTLER METAL PRODUCTS

MonicaD. Hall,
Human Resources Manger



