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MENiORANDUM OF 
AGREEMENT 

BETWEEX 

BUTLER METAL PRODUCTS 
AND 

THE NATIONAL AUTOMOBILE 
AEROSPACE AND AGRICULTURAL 

IMPLEMENT WORKERS UNION 

and its local 1986 
OF CAVADA (C.A.W.--Canada) 

PZTRPOSE 
The general purpose ofthis agreement is EO provide 

an orderly collective bargaining relationship between 
the Company and the Union, to secure prompt and fair 
disposition of grievances, and to prevent interruptions 
of work and interference with the efficient operations 
of the Company's business, coosisrent with the terms 
of this Agreement. 
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The Cornpaq and the union agree that in the 
exercise of each of theii rights and in the administration 
of this Agreement, they shall do so in a fair and 
reasonable manner. 

It is recogniized that effective teamwork is necessq 
to maintain competitiveness. As such the parties are 
committed to the concept of training for effective 
teamwork and the use of teams to solve quality and 
customer service problems on a day-to-day h i s .  

PLANT MOVEMENT 
Should the Company during the life of this 

Agreement decide to move any or all of its work or 
opedons from its existkg location, an employee with 
seniority whose job is so transferred may at his option 
transfer to the Same job at the new location if a position 
is available. If a job is not available, the affected 
employee may ifthey so desire have preferential hiring 
rights at the new location. In electing pderentid hiring 
rights, the employee will be laid off from the existing 
location, with full seniority rights. If an emplqee 
elects to transfer they will take with them their full 
company szniority and credited service for vacation 
entitlement and pension purposes and they shaIl lose 
their seniority rights at the old location once seniority 
is achieved at the new location, subject to the 
agreement of the bargaining agent (if any) at the 
location. Any employee declining such a transfer may 
accept a tsnnination and be eligible to receive 
severance pay in accordance with the requirements of 
Ontario Law. .4n employee accepting a transfer will 
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be paid a moving allowance provided: (a) The plant 
location is a least eighty (80) km from the plant at 
which he last worked and he moves his residence as 
a result of such relocation, and: (b) His application is 
received by the Company within twelve (12) months 
after commencing employment at the new pIant. The 
amount of moving allowance will be paid up to the 
maximum shown provided receipts are proTtided: 

1 km between Plant Locations: Single Married 
80 - 159 S 745. 51765. 
160 - 479 $ 885. 51945. 
480 - 799 $960. $2WO. 
800 -1599 $1 155. 52410. 
1,600 - or more $131.5. $2770. 
In the event an employee who is eligible to receive 

Rdocauon Allowance undcr these provisions is. also 
eligible to receive Relocation Aliowance or its 
equivalent undzr any present or future govemrnentd 
Iegislation, the amount of Relocation Allowance 
provided under this paragraph when added to the 
amount of Relocation Allowance provided by such 
legislation shall not excesd the amount of the 
Relocation Allowance the employee is eligible to 
receive under the provisions of this paragraph. 

Only one Relocation Allowance will be paid where 
more than one member of a family living in the same 
residence are relocated pursuant to these provisions. 
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AWLlCLE ONE 
Recognition 

1.01 - The Compaxry hereby recognizes the Union as 
the sole and exclusive bargaining agent for those 
emplcyees subject to this agreement, in its plants at 
Cambridge, Ontario, for the purpose of collective 
bargaining m-ith respect to rates ofpay, hours of work, 
and other conditions of ernpIqment, subject tc the 
terms and conditions of t h i s  Collective Agreement. For 
the purpose of this Agreement. the term "Ernplqrees" 
as prescribed by the certificatz issued by the Ontario 
Labour ReIatiow Board dated Naember 18,1971. shall 
not include: supervisor, persons above rank of 
supervisor, office and sales staff. The jobs as defined 
in Schedule "K', which is part of this Agreemen?, shall 
constitute the Bargaining Unit. Should any changes 
arise with respect to the inclusion or exclusion ofa new 
classification introduced by the company, the Union 
will have the opportunity to grieve such action 
commencing at step two of d e  grievance. 
1.02 - The Company and the Union agree that there 
will be no intimidation, discrimination, intederence 
resCraint or coercion exercised or practised by either 
of them or their representative or membes because of 
an employee's membership or non-membership in rhe 
union or because of his activity or lack of activiq in 
the Union. 
1.03 - The Union further agrees that there will be no 
Union activities on tbe premise ofthe Company, except 
as specifically permitted by this Agreement or in 
writing by the Company. 
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1.04 - The Company and Union agree to comply with 
the provisions contained in the Ontario Human Rights 
Code (1981). The ‘Union and company agree to co- 
operate in circumstances where the company is- 
cornplying with the cods. Any reference to the word 
“he” shall be deemed to refer to ”he” or “she’. 
1.05 - Supervisors, persons above rank of Supervisors 
office and sales staff, will not do work normally or 
historically done by Bargaining unit Employees with 
the following exceptions: during emergency situations 
to avoid interruptions: while instructing andior training 
of employees ; in the devdopment of new methods ; in 
the course of investigation; and while developing 
products, prototypes, and samples. 

Should a person develop a continuing course of 
conduct contrary to the intent of this Article and union 
compIaints continue, the matter will be. giv2n special 
attention by Senior Management Officials. 
The. above will be carried out in conjunction with 
Bargaining Unit Employees. 

ARTICLE TWO 
Strike, Stoppages and Lockouts 

2.01 - The parties hereto agree that there SMI be no 
strkes or lockout during the life dthis agreement. The 
words “STRIKIES’ and ”Lockouts” as used herein are 
agreed to have the meanings defined for these words 
in the present Ontario Labour Relations Act. 



ARTLcLE TIFREE 
Managementlbction 

3ffl- The Union recognizes that it is the exclusive 
hnction of the Company to hire, discharge, direct, 
trrmsfex, promote, demoteor disciplinemnpbyee~ aRd 
to increase atad decl.ease working forces provided that, 
ifthere is a claim that an emp~oyeehasbeendkc~  
or disciplined without just cause, it may be made &e 
subjectofgrieVaaCeandCkdt Withaspmidedhthis 
Agreement. 
3An - The Union further recognkes that it is the 
exclusive function of the to manage its 
business in all respects and, without restricting the 
generality of the foregoing, to maintain order and 
efficiency in its plant and to detenrune the location of 
its plant, rhe products to be manufactured, the 
Scheauling of its production and its methods, process 
and means of manufacturing. 
3.03 - The Union further acknowledges that the 
Company has a right a, make and dter from time to 
time, rules and regulations to be observed by 
employees, which rules and regulations shall nof be 

CompanywiU bztwmeaningful discussion on any new 
or revised rules and -tiom with the Union 
Co&t&ee prior to implementation. 
3D4 - Nothing in this Agreement shall be deemed to 
restrictthemanagemeatinanywayintheperfonnance 
of all functions of management except those 
specifically abridged or modified by this Agreement. 
3.W - The hctiom of management shall not be 
exercised in a manner inconsistent with the express 
previsions of this Agreement. 
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ARTICLE FOUR 
Disciplinary Pfocedare 

4.01 - The Company shall notify the empiqte and the 
Union ofthe writing up of a damage and conduct report 
on an employee or employees within three (3) wrkiag 
days of the Company becoming aware of the alleged 
incident(s) and of the individual(s) involved. 

Any seniority employee who is removed from his 
work for the purpose of an interview of alleged 
misconduct which may result in discipline for the 
employe shall be taken to an office and unless he 
signifies otherwise, in the presence o f  his 
representative the Company shali provide his choice 
of the Steward or Committeeperson to represent him 
during such interview. The Employee and &E Steward 
or Committeeperson shall be allowed to discuss the 
case, prior to the interview with Management 
Personnel. 

The Company shall interview the employee within 
(3) th~ee working days of notifyiig the emplayee of 
writing up the damage and conduct repozt unless 
extendedby mutualagreement. Thispmedurewillmt 
apply when more than four (4) empbyees from the 
same department are to be interviewed for the same 
incident, provided that such interviews shall 
commence during such three (3) day period and shall 
be completed without undue delay. 
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E q l o y x s  miill be paid at their pmaikg hourly m e  
Average Hourly Earnings for h c e n t k  employees) for 
all time lost h m  work while participating in the 
procedure covered in article 4.01- 

4.02 - E following an interview an employee is 
discharged, suspended, or given notice of warning, he 
will be given written notice of such discharge, 
suspension or warning without undue delay, but in no 
case longer dan three (3) working days after the 
interview has been completed , unless extended by 
mutual agreement. The Company shall furnish the 
Plant Chairperson, or his desigmte, TtiQ copies dthe 
suspension or discharge notices and all known related 
facts. 
(a)The employee shall not be required to serve a 

discbarge or suspension until such interview and 
written notice have taken place and the Union has 
had up to two (2) full shift to investigate. This 
procedure shall not apply when the alleged 
violation may endanger the safety of the 
employwfs) or other employees or be of such 
extreme nature that it would he inadvisable to nztain 
the emplcyec(s) in the plant. 

@)Within one (1) working day atkr the completion of 
the Union's investigation, a hearing will be sei np 
ata d a m n t a l l y  ageed upon by theCoolpanyand 
the Plant Committee. The employee, Committee, 
Company Supervisor and Steward may be present 
at sucb hearings, if deemed necessary by either 
party. 
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4.03 - If an employee is suspended. discharged or 
receives a notice of warning after the interview held 
in Article 4.01 and feels he has been unjustly dealt 
with, he may file a grievance withio five (5) working 
days of such discipline being issued to the employee. 
In the event of a suspension or dischqe both of which 
will commence at the Second Step the employee shall 
be entitled to attend the meeting. 

Before an employec(s1 is required to leave the plant 
for disciplinary reasons he shall be afforded a 
reasonable period of time to meet with his union 
representative in a prwate location designated by the 
Company, and if he. so chooses may file a griemnce. 
This procedure shall not apply when the situation or 
emplqvee's behaviour is of such an extreme nature &as 
it would be inadvisable to retain the empbyee(s) on the 
premises and afford him rhis opportunity. 
4-04 -A notice of warning or suspension will remain 
in effect for a period not to exceed twelve (12) months 
from the date of issuance. It is further agmd that owe 
a warning or suspension has expired that orher related 
offenses will be reduced in status accordingly. six (6) 
months following the date of expity 
4.05 - The discharge of a probationary emproyee \%ill 
not be the subject of a grievance. However, upon 
request of the employee. he shall have the opportunity 
to have his case revicwd by the Industrml Relations 
Manager or his designate. It is understood the said 
employee's cornmitteman may be przsent at the 
review. 
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4.06 - Seniority employees as of November 1, 1983 
whose employment application and medical forms 
were completedusiilg incorrect information, shall not 
be subject to discipline for de reason of incorrect 
information on such application forms. Any new 
employee who has obtained at leas1 six (6) rnonrhs 
smiority and whose emplqrnent appECation form was 
completed using incorrect information, shall not be 
subject to discipline for tbe reason of incorrect 
iufocmatioa on the employment apfication form. This 
in no way limits or restricts the right ofthe Company 
to discipline a y  employee for just cause except as 
outlined above. 

ARTICLE FWE 
Grievance and Arbitration Procedure 

-U1 - The best efforts o€ Company and Union 
representatives concerned shall be employed in 
resolving grievances. 
532 - (a) Any diEemnce arising between the parties 
relating to the interpretation, application, or 
administration of this Agreement will be- first taken up 
orally by the employee, and his Steward, at the 
empbyee’s request: with the employee’s immediate 
Supemisor. After such discussion &as taken place, any 
such compIaints which remain unsatisfied may then be 
a c e d  to writing by the steward, signed by the 
employee, and shall &en constitute a grievance. Any 
request by the empluyee to discuss a &mplaint or 
grievance with his steward shall be processed by the 
supervisor within a reasonable penod of time, without 
undue delay (Definition of undue delay - reasonable 
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period of time is to mean two (2) hours). It i s  agred 
and understood that all camplaints and gricaoces must 
be presented within five (5) working days from the time 
the alleged breach of the CoIIective Agreement became 
known or should have become known to the aggrieved 
empIoy ee. 

(b) A grievance arising from a group complaint 
involving more than one employee will be considered 
a group grievance, unless agreed otherwise by the 
employees, and will be processed starting at step one 
(1). The names and clock numkrs of all eniployees 
involwd will be clearly indicated on the grievance. 
Either party may request a representative employee be 
present in any discussion preceding step one (1). 

(c) It is agreed when the nature of the complaint is 
such that the steward requires assistance, he may 
request through the supervisor, fie presence of the 
commirteeman during such oral discussion. 
5.03 STEP OXE 

The written grievance as defined above, shall be 
presented by the steward on the form provided by rhe 
Company to the Suprvisor, who will upon receipt of 
said grimnce, initial th2 grievance and indicate the 
time and date received in the presence of the Union 
Representative. The Supenisor will personally render 
his decision to the Union Representative within three 
(3) working days after th2 conclusion of the. 
presentation of the grievance, providing an 
expianation, conclusion, and disposition in writing, 
along with Grievance Number, if this is not completed 
the Union Representative will be alIowed to obtain such 
number. 
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503 m Two (2) 
If no agreement is reached at Step one (1) of the 

grievance procedure. the plant chiurpe.rson may appeal 
the grievance to the Manager of Industrial Relations not 
later than thee 9) working days after the disposition 
at Step one (1). The griamce will then be discussed 
at the grievance meeting held between the Piant 
Committee and the Company at the weekly 
Unionlhlanagement meeting per hrricle 15-11. It is 
agreed that the local Nationd Representative or his 
designate may be present at Step Two (2) of the 
griemnce procedure. %‘it.hh five (5) working days after 
the meetmg m e e n  the parties. the Manager of 
H u m  Resources, or his designated representative 
shall personally render a decision ptoperly dated and 
in writing to the Plant Chairperson. 
5.04 - Any grievance not carried to the next step 
within the time limits prescribed herein or within 
estensions as may have been agreed to in writing, will 
automatically be deemed to have been settled on the 
basis of the last decision given @- the Company. 
Grievances not answered within the time fimits, or 
within extensions as may hase been agreed to in 
writing, mq be processed to the next step of the 
grievance procedure. 
5.05 -The Union may withdmv without precedent or 
prejudice to any case, a grievance which has been 
referred to any step ofthe grievance pmcedure, and the 
Company mal\’ settle, without precedent or prejudice 
to a y  other case, a grievance which has been referred 
to any step of th? grievance procedure. 



5JM - (a) Where a grievance involvcs the payment of 
back wage-s? and the employee has sustained his charge, 
the Company will be required to pay back wages from 
the time mutually agreed upon during the settlement 
of the grievance, but never sooner than the established 
time the grievance was brought to the atte.ntion of the 
Company by the aggrieved employee. 

However, if circumstances of the case makc it 
impossible for the employee to know that he had 
grounds for such claim prior to rhat date, the claim 
shall be limited retroactively to a period of twenty (20) 
working days prior to the date the claim was first filed 
in writing. 

@) When an employee is to receive back-pay on a 
grievance, the company shall pay the employee on the 
regular pay following the final disposition of the 
grievance. The Rant Chairperson will be given a 
memorandum noting the amount af back- pay and the 
date such payment will be made to the employee. The 
payment shall be noted as a separate amount on the 
employee's pay stub or notice accompanying hidher 
pay cheque. 
5.07 - Eirher party may submit a policy grievance. A 
policy grievance is defined and limited to one which 
alleges misinterpretation or violation of the provisions 
of this agreement and which could not otherwise be 
resolved at a lower step of the grievance procedure 
because ofthe namfc and scope of the- subject matter 
of the grievance. Such grievmces will be referred to 
the grievance procedure commencing at step two (2). 
When a policy grievance has been upheld, the 
Company will be required to make back payment as 
provided for in Article 5.06. 
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A policy grievance may be submitted only by the 
Plant Chairperson or in his absence his designate on 
behalf of the Union or the Human Resources Manager 
or in her absence her designate on behalf of the 
Company. 
5.08 - Employees will be paid €or all time Iost from 
their work at their prevailing hourly rate or A X E .  
while participating in the grievance procedure either 
as the griever or a wimess,up to and including step two 
(2,. 
5.09 - Should the Plant Union Committee or 
Company have maaers other than grievances to dscuss 
for the mutual bendit of the parties, such matters shall 
be discussed at the meetings outlined in Article ]5.ll, 
and only when an agenda is submitted at least two ('2) 
working days prior io the proposed meeting date. It is 
agreed the step two Q) grievances may be discussed 
at such meetiugs by mutual agreement. 
5.10 - With regard to work standards, an employee 
having given a new or revised standard a fair trial, and 
who believes the standard is not in proper relationship 
to other existing work standards, must register a 
complaint and explanation with Ihe Supervisor by 
completing a complaint form. Tbe supervisor will take 
it up with the Industrial En,Oineering Department who 
will investi_eate the complaint, in conjunction with the 
Union Time Study, and so idom the employee of its 
findings. If the standard is revised as a result of the 
complaint, the new or revised standard will be 
retroactive to the date of the cornplaint. Any such 
complaint that remains unsatisfied may, within three 
(3) working days of the complaint reply, be reduced to 
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writing bj h e  steward, signed by the employeee, and 
shall then constitute a grimnce and be processed in 
accordance with Article 5.03. 

Arbitration Procedure 
5.lt - If no agreement is reached at step two (2) of the 
grievance procedure, such grievance which has been 
properly proce.ssed though the grievance procedure 
or as per norice of movement forni may be submitted 
to arbitration within fifteen (15) working days after 
receipt of the reply given in writing on the grievance 
undcr step two (2). When eirher party requests chat any 
matter be submitted to arbitration, it shall at t h e  Sam= 
time nominate a sole arbitrator- Upon receipt of a 
written request to submit a disputz to arbitration and 
the nomination of a sole arbitrator, the other party shall 
agree to the proposed nominee or reject the proposed 
nominee. If the proposed nominee is rejected, and 
alternative arbitrator wili be proposed, to the party 
requesting arbitration. The parties will endeavour to 
select a mutually acceptable arbitrator within ten [lo) 
working days of receipt of the request for arbitration. 
Should the parties be unable to agree to an arbitrator 
within ten (10) working days, they will request the 
appointment of an arbitrator by the Ministry of Labour 
for the province of Ontario. 
5.12 - The arbitrator shall not have the jurisdiction or 
authority to alter or modify any of the provisions of chis 
agreement or substitute any new provisions in lieu 
thereof, or to gjve any decision inconsistent with the 
terms and prmvsions of this agreement. The decision 
of the arbitrator shall be final and binding upon the 
parties and any employee. affected by it.  



An arbitrator shall have the right to modify 
suspension and discharge action taken by the employer 
and take whatever action is just and equitable in the 
circumstances. 
5.33 - Each party shall bear an equal share of the k s  
and expenses ofthe- arbitrator. The Campany shall bar 
the cost of five (5) Union representatives who appear 
at the arbitration hearkg at their prevailkg hourly rate 
of pay or A.H.E. (Average Hourly Earnings) for 
incentive employees. 
511 - As an alternative to the regular arbitration 
procedure the parties sha l l  have the Option of mutually 
agreeing to refer a post second step grievance to a 
Grievance Cornmssioner in the following procedure: 
a} The employer and union may agree in writing to 

the appointment of a person or persons as a single 
arbitrator to be known as a Grievance 
Commissioner (where more than we, acting in 
rotation) will set aside such time as may be 
requested by the emplqer and the union to consider 
and &%amine grievances referred to him hemunder 
for fmal and binding arbitration. The Griemnce 
Commissioner shall have the same powers and be 
subject to the same Iimitations as an arbitrator 
under clause 512. 

b) Through the Grievance Commissioner, the parties 
desire che expeditious means for the effective 
disposition of grievances which the parties have 
agrcdma). behandIed in asummary mannex. The 
d e s  governing the summary proceedings of the 
Grimace Commissioner are set out in artide 514. 
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c )  The decision of the Gr iewcz  Commissioner shall 
only be applicable in the case in question and shall 
not constitute a precedent nor be used by either 
party as a precedent in future cases. 
Notwithstanding anything contained in the 
Agreement, the decision of the Grievance 
Commissioner shall: 
il be consistent with the provisions of this 
Agrecrnent . 
ii) bz confined to the grievance referred to him: 

&) The union and the employer shall each be 
responsible for one-half the expenses of any fees 
payable to the Grievance Commissioner. 

e) The parties, when referring a grievance to a 
Grievancc commissioner shall also provide him 
with the Step 1 summary (or as amended by 
agreement of the parties) and the decisions of the 
Management Representatiw at Step 2. 

f) The parties shall supply the Grievance 
CommissioneI and each othsr with additional 
concise and bnef w-nrten representations on which 
they mend to reply provided that such are mailed 
not less than ten (10) days before t h e  
commencement of the hearings of the Grievance 
Commissioner; 

g) The parties shall meet at least 10 days prior to the 
hearing date in order to determine what information 
or facts can be agreed upon prior to the hearing in 
order that a statement of facts can be written and 
provided to each party and the Grievance 
Commissioner before the commencement of the 
hearings. 
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h) The purpose of the hearing is to clarify the issues 
or facts in dispute. At the hearing the parfizs may 
make such further representations of adduce such 
evidence as the Griewnce Commissioner may 
permit or require. but the Grievance Commissioner 
shall not be obligated to conform to the rules of 
evidence. 

r) The Griemnce Commissioner must m d e r  his 
decision in writing without reas~lls tu both parries 
within seven (7) days of the conclusion of the 
hearings. Upon request by either party after his 
decision has been rendered. the Grievance 
Commissioner shall deliver brief reasons but such 
reasons sbhau not form part of his decision. The list 
of Grievance Commissioners identified to expedite 
the disposition of grievances under 5.14 (b) are 
Teplitsw, Brent and Palmer. 

5.15 - On Ociober kt of each contract pear the 
Company and Union will schedule arbitrarion dares to 
be used on a quarterly basis. 

ARTICLE SIX 
Seniority 

6.0l - The term seniority shall be defined as the status 
of the employee based upon his esrablished unbroken 
length of service with the Company from the date of 
last entering de bargaining unit. Seniority shall be first 
by classification within the plant, then seniorify within 
the plant. then seniority witbin the bargaining unit. 

When a line or proc2.s is eliminated ernplqees so 
affected will haw seniority rights in their depment.  
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These emplqees w1lL have a right to pump.ine.Jjlmul 
employees from their department in accordance with 
their seniority. 
6.02 - (aj  Employes  shall be regarded as 
probationary employees until thsy have completed 
thirty (30) days of work within any cwelve 112) tnonth 
period. Upon cornplecion of their probarionan; periodd, 
employees shall be assigned a seniority date fmrn their 
last date of hire. 

The thirty (30) days will be calculated as follows: 
[i) An employee who works any part of a shift 
will receive credit for one full day towards 
seniority. 
(ii) An employee who works more than twelve 
consecutive hours will receive. credit for one-and- 
a-half days towards seniority. An cmployee who 
works sixteen consecutive hours ~ - 4 1  receive two 
days towards seniority. 
jjii) An employee who works four ten-hour shifts 
\vi11 receive credit for five days towards seniority. 

IC) Should two or more employees have the same 
seniority date,such employees shall be ente.red on thc. 
seniorin. list in al~hahetical order. This urocedue shall 
apply &ly to emplqces achievingthei; seniority after 
May 1, 1978. 

(d) When students are hir2d, t h y  shall not 
accumulae seniority and shall be considered as 
probationary emplqees. If however, it is ascertained 
that the student is nor returning to school, and is 
seeking permanent employment: he will be given an 
opportuniy to apply to a vacancy and be re-classified 



as a normal “hire” for all purposes of this Ageement. 
Upon completion of a fifteen (15) working day 
prubationary period, he shall then be assigned a 
seniority date crediting hirn with his full Company 
service. 
603 - A master seniority list of all employee in the 
bargaining unit shall be furnished to the Local Union 
monthly. 
6.04 - The Company will keep the seniority list for 
each department up to dae and will post an updated 
seniority list every month. This list will indicate each 
employee’s clock number, name, classification, 
department and company seniorigr. Three (3) copies 
of such list will be given to the plant chairperson. The 
@ant chairpers~a +rill be provided with two (2) copies 
of the bargaining unit seniority list monthly. 
Departments are as outlined in the Agreement. 

Backup C ’krnporary ;issignments 
6.45 - (a) For absenteeism and emergencies, the back- 
up employees d l  & used during the come of the 
shift, the back-up employees system is the primary 
method of filling temporary vacancies in the 
classificxition on overtime. When there is a temporary 
vacancy but there is no back-up employee aidable or 
110 back-up classification designated, then the junior 
employtx in any classification, unless mutualI_v agreed 
otherwise, in the plant, on the shift will be aansferrsd 
to the adIable work 
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(b) The following classifications will have backups: 
Butler Metal 
Die Setter - Press 
Die Setter - Secondary 
Serviceman - Chemical 
Serviceman - Robotics 
Floor Inspector 
Automatics!S~t-up!Operator 
Truck Operator 
Senior Shipper 
Tool Crib ,4ttendant 
Mig Welder 
Gauge Inspzctor 
Die Room Attendant 
Maintenance Helper 
Janitor 
Receiver:'Crane Operator 
Layout Inspector 
Lift Truck - Production 
Lift Truck - Non-Production 
Yard Truck 

(c)  -4 back-up employee shall be paid the rate of the 
job he is performing. 

id) x back-up employee may only be back-up in one 
(1) position at any one time. If he applies and is 
accepted as a back-up io another classification then he 
shall no longer be back up in his former position. 

(e) Back-up positions will be jcb posted plant wide. 
Employees d l  be accepted as per article6.07 provided 
they are on the shift where the vacancy occurs. 

' 
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{f) A back-up employee will resign from such 
position by notifying the Company in writing or by 
refwing an opportunity to perform his posted back-up 
position. The resignation will not become effective 
until the Company fills the back-up position through 
a job posting. (which will immediak@~ be posted in the 
pian?) or a maximum of thirty {30) calendar daq s from 
the &?e the resignation is submitted. 

(9) A backup employee shall lose such position if, 
through job posting or transfa to mother shift. An 
m p l q w  having lost such position through a reduction 
will be reinstated as a backup employee when he 
accepts recall to his regular shift and pIant. Any 
subsequent job posting of the backup position will be 
i l U l l i f i d .  

(h) A re=dar employee reduced from his normal 
classification due to the layoff provisions of the 
collective agreement shall be given. and must accept 
the first opprnmity of a backup temporary assignment 
provided the employee is working on the shift and in 
the plant. 

(i) As far as reasanably practicable. back-up 
assignments shaIl be equimbly distributed among the 
fuIly trained back-up employees on the shift, in the 
plant. When back-ups are being used in their back-up 
positions, extras to be chosen by seniority and 
capability. 

6) When a seniority employee’s job goes down 
during the course of a shift, he will be transferred to 
work available. 
a) When an ernpiqee is temporarily transferid due 

to Iack of work, the transferred employee will receive 



the rate of he job LO which he is transferred. Senior 
employees will have the option of performing either 
available incentive work, or other work available. 

(1) In the case of a temporary transfer of a seniority 
employee for the convenience of the Company, not 
aced ing  thirty (30:) days, unless afurther fifteen (15) 
day extension is agreed to, rhe employee will retain his 
seniority in the department from which h2 was 
transferred and will receive the greater of the two 
hourly rates, or in the case of an incentive employee, 
AHE for the cime worked in the department to which 
he is transfcrrwl. When choosing an employee for a 
special assignment, consideration will be given to rhe 
senior employs within the classification. The union 
will be notified in writing of a temporary vacancy that 
the Company expects to last more than three (3) days. 

(m) In the event that an incentive job goes down and 
the incentive job is subsequently restarted within the 
samc shift, h e  incentive employce affected shall be 
rem.rmzd to such incentive job unless the start-up i s  
within the last hour of the shift. 
(n) When an incentive employel is transferred CO 

another department he will be paid 4 .H.E.  (Average 
Hourly Earnings) if there was an incentive job available 
for him to run in his original department. 

(0) In the event of lack of work at the start of the 
shift, the following procedure will apply: 

The junior employee in the classification in the 
department affected will be rransferred to the work 
available. Department wiIl be defined in the general 
agreement except that the  pressroom wilt be divided 
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into front and back press atxas and secondary divided 
into wdd-assembly and robotics for the purpose of this 
clause only. 

(p) Temporary assignments shdl not be used to avoid 
job postings or circumvent seniority rights. 

(9) A list of backups will be posted every six (6) 
months and kept updated in the plant. 

Job Posting 
6.06 - A vacancy shall be defined as an open position 
created by: 

( i)  The need to increase the workforce. 
(ii) The termination, transfer or movement of an 

y p l o y e e  from an existing position. 
(iii)A new job or operation. 

In the event the Company requires to fill a vacancy 
they will post such vacancy immediately as prescribed 
in this clause in each case for a period of three (3, 
working days, and will post the results of each posting 
within h e  (3) working jays. 

(a) The Company shall post the wcancy on theposting 
board in the plant in which the vacancy exists and 
all employees within the plant shall be aIiovred to 
apply. The successful applicant shall be the 
employee with the greatest seniority, provided he 
is able to perform the work to be dona. 

I;b)The resultant vacancy in the plant will then be 
posted on the posting board in the plant. All 
employees in the bargaining unit may apply. The 
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successful applicant shall be the emplcye with the 
greatest mm rovided he is able to perform the 

(c)  The resultant vacancy will then be posted on the 
posting board in &IC plant. The successhl applicant 
shall be the employee wiih the greatest seniority, 
provided he is able to perform the work to be done. 

id) A posting will be terminated at any step of the job 
posting procedure where there is no longer a need 
for more employees in a classification. T h i s  
completes the cycle of transfers under the posting 
procedure and the Company will take such steps as 
may be required to fill the remaining vacancy. 

(ej One (1) additional bargaining unit posting for day 
shift vacancies previously unfilial shall be 
implemmted if a day shift \iacancy remains unfilled 
following the steps oudined abm-e. Day shift 
employees shall not be eligible to apply fur this 
vacancy. 

(f) All postings outlined above will show the time and 
date of posting. 

&!An employee who has become the accepted 
applicant on more dim one job posting at the same 
time will have one (1) day as a trial period on each 
job before having to decide which job he wishes to 
accept, unless he bas prior expexicnce on the job. 

@)No employee will be allowed more than two (2) 
postings in a contract year. The time limits on all 
postings will be from the date the employee was 
placed on the job. 

work to d 
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(i) If the Company does not intend to fill a job, and 
terminates a posting at any step of the procedure, 
an explanation will be posted by the Company. 

6.07 - The employee accepted, pursuant to this article, 
will be given job instruction and will be given the 
opportunity to demonstrate his ability to perform the 
job efficiently within En (10) working day.  This period 
may be extended by mutual agreement between the 
Company and the Union. The employee will receive 
the rate of the job for which he has bid. 

In the case of fulltime or backup postings for Senior 
Shipper, Q.C. Inspector, Die Setter, CMM Operator, 
Serviceman. and Crane Operator positions, seniority 
will be used to identify the succasful applicant. After 

(3) days the applicant must cmnmit to the balance 
of the trial period and agree to be tested on job relevant 
information at the conclusion ofthe triat period before 
being accepted on such job. Testing to be limiutd to the 
positions of Senior Shipper, Q.C. Inspector, Die Setter, 
CMM Operator, Serviceman, and Crane Operator. 
Bdom start@ job as Lift Truck Operator the employee 
must successfully complete the Fork-Lift Training 
Program. 
til38 - (a) Should an employee not qualify at the 
conclusion ofthe trial pend. he will mzrt back to his 
former job and rate of pay. Such trial period shall not 
count as a movement for purposes of Article 6.06 (h) 
if he did not qualify at the conclusion of the trial 
period. 

@> An employee will have the right to decline a job 
at any time during the trial period but it shall qresent 
a movement under clause 6.06 (h) above. 
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6.09 - In the event of a layoff or reduction prior to a 
new successful applicant on a job poshg attaining 
thirty (30) calendar days employment on d e  job, the 
posting will be nullified and the enrplcryee will revert 
to his fumer position and rate of pay, and if needed in 
the future he will be recalled as per Article 6.14, for 
a period up to one (1) year. 
610 - An employee transferred due to a reduction in 
the work force will have seniority rights m his new 
position for purposes of funher reductions and 
overtime. 
Ernplayees transferred by exefeisjllg their seniority 
rights in a layoff situation must accept recall to their 
original position if there is aneed to increase the work 
force in the original position. 
Employees will have no recall rights to their original 
position @era prim3 of thirty-six (36) months being 

. reduced from such position. 

Loss Of Seniorit? 
all - Seniority shall be lost and ~ J I  employee deemed 
to have been terminated if the employee: 
(a) %luntdy leaves the emplq of the Company. Tbe 

Union will be advised of all resignations upon 
receipt of the notice. 

(b) Is discharged for just cause and such action is not 
reversed by the process of the grievance procedure 
as previously set out. 

(c) When an employee is k n t  from work for five (5) 
consecutiye working days he will be assumed to 
have foifeiied his seniority rights unless during such 
five (5) days he notifies the Industrial Relations 
Manager or in her absence the Human Resource 
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Deprtment, that the reason for such a b e  is due 
to sickness, accident or other cause beyond his 
control, and if he reports for work immediately 
after the cause for his absence i s  removed. It is 
understood that an emph~7ee shall not lose his 
seniority if evidence satisfactory to the Industrial 
Relations Manager for such failure to report IS 
furnished upon his return to work. If the dispmition 
made of any such case is not satisfhctay, tbe matter 
ma~~referredtostep2ofthegrieMaceprocedure 

(d)If he fails to report to work when recalled finm 
layoff within five (5) working days follwving notice 
to report by the Company by registered mail, to his 
la~bwnaddress.Howewx,ifhisfailure~report 
for work is due to sickness, accident or other cause 
beyond bis control, he shall not forfeit his seNority 
nghts if he notifies the Industrial Relations 
Manager or in her absence the Hornan Resources 
department of the Company within the said five (5) 
working days after reczipt of such notice and if he 
reports to the Company for work immediately sfter 
thecause ofhisa€senceisremoved. Itisunderstood 
that an employee shall not lose Itis seniority if 
evidence satisfactory to the Industrial Relation 
M-wr for such faiw to report is furnished u p  
his return fo work. If the disposition ade of any- such 
case is not satisfactory- the matter may be referred 
to Step 2 ofthe grievance pmcedm. Empbyees are 
responsible to notify the Human Resources Dept. 
and the Union within five (5) working days of any 
change ofaddress and phone number in person via 
a Master Change Form or by Re,Oistered M i d  and 
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they shall receive a receipt from the Human 
Resources Department that such notice has been 
given. The Company shall be entitled to rely upon 
the address and phone number shown upon its 
records in the Human Resources Department. 

(e) He has not worked for the Company for thirty-si\ 
(rr6) consecutive month or length of seniority 
whichever is greater. 

{f, Utilizes a leave of absence for purposes other than 
those for which the leave of abxnce may be 
granted. 

(g) When he is retired except as provided under the 
disability retirement section of the Company 
Pension Plan. 

(h) He shall not lose his seniority when he is receiving 
benefits under the Company’s Long Term Disability 
Plan. 

(i) Employees on WCB shall continue to accumulate 
their seniority. until such time as their absence from 
work is equal to their length of service at the time 
of disability* or five (5) years, whichever is greater. 

df2 - An employee transferred out of the bargaining 
unit after October 1, 1991 may be returned to the 
bargaining unit at the discretion ofthe Company at any 
time up to six (6) months after the transfer. An 
employe so transferred shall return to the bargaining 
unit with the same seniority which he or she held at 
the time of transferring out of the bargaining unit. 
6.U - (a) When a temporary condition arises 
requiring a layoff of employees from their jobs. for a 
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periodnot to exceed one (1) day in any one pay period, 
employees will be laid off by seniority, classification, 
shift, and plant, unless agreed otherwise. One 0) day 
layoff wdl be defined as eight (SI hours or any part 
thereof for 'X' shift, and ten (10) hours or any part 
thereof for "B" shift, on a regular scheduled shift. 

Ifthe Company verified by a Union Representative 
has attempted and Wed 10 notify an emplqee, the 
provisions of Article 9.10 shall not apply. Such. 
temporary, lay-offs will take place only when specific 
&parmmts are &ted due to machinery bzeaklown, 
customer scheduling or any other causes beyond the 
control of the Company. 
(b) Any lay-off of employees, other than a layoff 

c m e d  by Article 6.U (a), up to and including f i x  Q 
marking days will be made by plant seniority, pm<ded 
that seniority employees, where entiad to remain, arc 
ding, able, and qualified to do the work which is 
amilabie. Prior to exercising the above provision, it is 
understood that all probationary emplqees in the plant 

(c) In the case of a layoff of more than fi1.e (5) 
w o r b g  days, or layoffs which the compan3i expects 
to last more than fise (5) working days, seniority 
amongst employees in the bargaining unit shall be the 
governing factor pm5ded that the seniority employees 
who are entitled to r e d  are able to do the work 
which is available. If the seniority employee affected 
has not successfidly performed the job in the past and 
is entided to remain, he will be given up to ten (lo) WS 
oftraining to learn the job available. Ifafter thetraihg 
period the trainee is still unable to perform the job he 
shall be reduced as per Article 6-13. 

dl be laid off. 
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The following sequence shall be followed in the 
wen[ of a layoff of more than five (5)  working days 
duration: 

- (i) Probationary emplayees are to be laid off firs[. 
(ii) Employees performing the work in the 
classification to be affected by a reduction wiI1 be 
transfared to the work being performed by the junior 
employee theclassification, on the shik, inthe plant. 
(iii) The junior eniployee in the classification, on the 
shift in the plant, will be tiansferred to the work being 
performed by the junior emplqee in the classification, 
in the plmr. or he may elect to be transferred to the 
work k i n g  performed by- the junior employee on the 
shift, in the plant. 
(iy]IIf the classification option is chosen then the 
following sequence shall take place; 

(a) The junior employee in the classification in the 
plant will be transferred to the work being 
performed by the junior employee on the shift: in 
the plant. 
(b) The junior employee on the shift, in the ptant 
w d l  be transferred to thz work being performed by 
the junior employe in the plant. 
(c) The junior employee in the plant will be 
transferred to the work being performed by the 
junior employee in the bargaining unit. 

(v) If the shift option is chosen then the following 
sequence shall take place: 

(a) The junior emplqee on the shift will be 
transferred to the work being performed by the 
junior e.mployee in the classification in the plant. 
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(b) The junior employee in. the cfass*don in the 
plant will be transferred to the work being 
performed by the junior employee in the plant 
(c) The junior employee in the plant will be 
transferrrd to the work being performed by the 
junior employe in the bargaining unit. 

(d) Employees shall have the option at the 
bargaining umt step of the layoff procedure to 
accept layoff rather rhan exercise their semority 
rights: providing they fdiilthe requirements in 6.13 
(cl- 
(e) Prior to ay of more than five (5) working 
days, the Company will review the layoff with the 
Plant Chairman. A seniority list shall be posted in 
the plant highlighting dl ernplayees affected by the 
reduction and highlighting all employees junior to 
them. Upon receipt of layoff notice employees will 
have one (1) working d q  in which to indicate in 
writing to the Company their desire to bump and 
a copy mill be submitted to the Plant Chairperson. 
(f) When more than one emplqee is invalved in any 
step of the layoff procedure, employees will be 
given their choice of jobs involved by seniority. 
(g) In tfie event of a one (I) day layoff, the union will 
be given written notice of thaw employees affectad. 
In the event of layoffs of more than one (1) day, up 
to and including layoffs of five (5) working days. 
employes to be laid off pri l l  be given as much 
notice as passible, but in no case kss than twenty- 
four (24) hours except for temporary ConditiOnS 
covered in Article 6.13 (a).  
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In the event d a  layoff of more than five (5)  w x m g  
days, all seniority employees shall be given five ( 5 )  
working days notice of such layoff, or pay in lieu 
thereof. Employees on  vacation or weekiy 
indemnity will be entitled to five (5) working days 
notice of layoff by registered mail or notice to their 
last known address or pay in lieu thereof. The 
Company will attempt to contact affected 
employees by telephone, with a Cnion 
Representative, the day after the Registered Letter 
leaves the Company premises. 
During shift reductions due to lapffs the Company 
will to schedule shift changes at the beginning of 
the regular work seek .  
(3) It is agreed that at no time shall an employee be 
able to exercise seniority over any seniority 
employee in the classification of 
Serviceman - Robotics 
Serviceman - Chemical 
Floor Inspector 
.4utonuticsLSet-up Operator 
Die Setter - Press 
Die Se.tter - Secondary 
Gauge Inspector 
Truck Operator 
Senior Shipper 
unless the employee affected by the lay-off bas 
satisfactorily performed the job in the past. 
When on2 (1) of the above jobs represents an 
employee’s only choice ofjobs and the layoffis for 
an indefinite period oftime, with no return to work 
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date, and the employee has not satisfactorily 
performed the job in the past, training will begin 
immediately to adequateIy qualify the reduced 
employee to replace the junior employee held out 
of seniority. In no case will this exceed 60 calendar 
days and at which time the reduced employee will 
exercise their seniority, and the junior will either 
be laid off, or exercise their seniority rights as per 
Article 6.13. 
If after the training pedod the trainee does not 
qualify he shall be reduced as per Article 6.13. 

14 - When there is a need to increase the work force, 
&npiayees will be recalled in the reverse order of 
Article 6.13. 

Seniority shall be the governing factor provided they 
are able to perform the work to be done. 

The Company will use the Temporary Work 
Assignment Policy when recalling employee’s for short 

y r m  assignments. 
6.15 - When it becomes necessary to lay off union 
officials the following order of lay off will apply: 
Time Study Representative 
Recording Secretary 
Financial Secretary 
Vice-president 
President 
Plant Committee (By Seniority) 
Plant Chairperson 

The above named Officials shall have prefeential 
bargaining unit seniority provided they are able to 
perform the work to be done and will be retained on 
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the clay shift. They will follow normal reduction 
procedure until layoff occurs. At that time they will 
remain in their current classification until recall occurs 
as per 6.13. The “B” shift Committwpewon will 
exercise his seniority rights as per this Article and 
Article 15.02. 
616 --When it becomes necessary to lay off Stewards, 
the Sreward in each area of representatjon shall have 
top seniority in his arca of representation on his shift 
provided he is able to perform the work to be done. 
This shall not however, supersede the preferential 
seniority of the Union Officials as outlined in Article 
6.15. 

417 -The following constitute the depamnenrs in the 
plant: 
BLTLER METAL 
Skilled Trades 
Quality Control 
Pressroom 
Automatics 

. Secondary 
Shipping 
Non-Production 

The existence of present or additional future 
classifications within the departments will not be 
construed to mean those classification are limited to 
any individual department. The creation of new 
classifications will be the subject of discussion between 
the Compw and the Union. 
6.18 - An employee who is no longer able to perform 
his regular work but is able to perform other duties, 
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or any employee who has incurred a permanent or 
partial disability, may by agreement between the 
Company and the Union, be assigned to or retained at, 
an operation within his capacity at the prevailing rate 
of pay for such work. Union will agree to abide by the 
WCB Act, and all related legislation. 

ARTICLE SEVEN 
Wages 

7.01 - The wage rates will be as set out in Schedule 
“A’ of this .4greement. 
7.02 - Employees rquired to work on the second (E) 

‘or third (C) shifts will receive a shift premium as 
follows: 
Effective Date “B’ Shift “C’ Shift 
October 1, 1991 .98 1.25 
October 1, 1992 1.02 1.29 
October I ,  1993 1.07 1.33 4 
7.03 - (a) Employees shall be paid weekly. Payment 
for the previous week’s work will be made by cheque 
and distributed to employees at the end of their 
respective regular fourth shift within the regular work 
week with the exception of “B” shift employees, who 
shall bc paid on Wednesdays. If a regdar pay day falls 
*on a holiday. employees shall be paid on the preceding 
day. When a holiday falls on a Friday, “A” shift 
employees will receive their pay at the end of their shift 
on Wednesday. For Payroll purposes, the regular 
payroll week will commence with Saturday “C” shift 
work and expire with the completion of the following 
Friday “B” shift work. 
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(b) In the event that a regular pay cheque shortage 
exceeds two (2) hours pay gross, the employee 
affected will receive a separate adjustment within 
twenty-four (24) hours. 
7.04 - Deductions from wages. except those required 
by law and by agreement with the parties to this 
Agrement shall only be valid with the written 
authorization of the employee involved. Exceptions 
will be errors in calculations or garnishees, and in 
rhose cases he will receive an explanation in writing 
of why the deduction is being made at least one (1) 
week prior to the deduction taking place. 

ARTICLE EIGHT 
Incentive Plan 

It shall be the responsibility of the Company to 
establish and make justifiable revisions to production 
standards in a fair and equitable manner and to 
administer the incentive plan as provided for in this 
Article. 
8.01 - (a) The Incentive Plan is designed to yield an 
opportunity to increase earning by approximately forty 
(40%) per cent over the base rate effective November 
1 .  1983. Standards established are based on the 
capability of the normal qualified experienced operator 
on the job. 100% represents normal, acceptable 
performance is 115%, performing according to the 
methods, conditions, and circumstances that exist a1 
the time the study was made for the purpose of 
establishing the production standard. 

(b) It is understood and agreed that the base rate for 
incentive jobs shall be the negotiated base, which shall 

37 



be used for the purpose of  calculating incentive 
earnings. It is further agreed that incentive earnings 
shall be calculated so that for each one ( 1  %) per cent 
increase in production in excess of the established 
incentive standard, the employee shall receive an equal 
percentage increase in pay using the negotiated base 
rate as a base. There shall be no ceiling on incentive 
parnings. 
8.02 - (a) The Incentive Plan will be applied on an 
individual basis except for group operatiom that are 
dependent upon one another. An operation performed 
or a series of operations performed progressively on 
a part or parts is considered as one and the same job. 
In which case, incentive earnidgs shall be computed 
from the control or slowest operation established. 

(b) The Company wilI maintain incentive standards 
only on jobs and operations presently recognized as 
incentive as per Schedule "A". Anj7 changes, 
additions, or deletions of jobs am4 operations presently 
recognized as incentive will be discussed with the 
Union prior to implementation. 

(c) In establishing work standards, the Company 
will do so on the basis of fairness and equity and these 
standards will be consistent with the quality of 
workmanship, efficiency of operations and reasonable 
working capacities of the normal operator. AI1 
standards shall give due consideration to the quality 
of workmanship required. 
8.03 - (a) A production standard shall. not be 
considered to be established until it is posted at the 
work centre. A handwritten ODL,,may be issued at the 
work centre and will constitute an established rate until 
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the formal ODL can be generated. Incentive standards 
once established will remain unchanged unless there 
i s  a change or accumulation of changes in methods: 
tools, materials, equipment or quality requirements 
which would change a scandard by 5% or more; or 
unless mathemafical errors in setting standards justifies 
revision. 

@> Changes of less than 5 5% shall be accumulated 
and recorded when these changzs total 5 Z or more the 
standard nili Ix changed. When there is a method 
change of 5 Z or more, an accutnulation of changes of 
5% or more, just the elements of the standards that are 
changed will be revised. The union will be given a 
copy of changes or accumulations of changes. 

(c )  An accepted standard shall not be changed 
merely because of an identification change in name, 
symbol, or number on any materials, parts or 
operations. 

(d) Layout Sheets will be updated and kept at the 
workcentre. 
8.04 - It is understood employees are expected to 
follow pre.scribed methods established for incentive 
jobs in Butler Metal Products. However, employees 
through their own skill and effort wiIl be allowed to 
alter such me.thods to increase their earnings. It is 
understood that where such alternate methods are 
inaugurated by employees, the safety and quality 
requirzments specified by the Company will be 
adhered to. These safety requirements will include the 
safe operating procedures for tools and equipment. 
Such alternate methods shall not be inteqreted as a job 
change as defined in Article 8.03. 
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8.05 - (a) All standards shall include appropriate 
allowinces to compensate for non-productive time 
related to the satisfaction of personal needs. rest to 
overcome the effects of fatigue, unavoidable delays. 
machine or process control. and such other allowances 
as may be appropriate for a particular operation. 
Incentive work standards on any incentive job will 
include an allowance of 26 minutes for rest periods a d  
washup, 30 minutes for personal dief and htigue and 
10 minutes for unavoidable delays. All breaks and 
allowanrm now in effect shall be continued. 

(b) Efforts must be made to co-ordinate PFD 
expenditures on multi-operator jobs. 
806 - Machine or process controIled elemental time 
shall be set and recorded to conform to safety and 
quality standards and shall be inserted in the work 

. standard by levelling the machine control time at one 
hundred and krty (l#%] per cent effective November 
I, 1983. 
8.07 - During a working day, provision for payment 
of down-time a? hourly rate shall be provided. This 
t h e  is to be punched as the down-time occurs and 
signed by the supervisor. All changes to production 
tickets or time cards will be explained to the 
employee(s) affected. If a change is made prior to an 
employee completing his shift, it shall be initialled by 
at least one ofthe emplcyes aflkctd. Every effort will 
be made by the supervisor to approve down-time 
during the shifi on which the down-time occurs. When 
reasonably practicable, approximately U2 hour prior 
to the end of the shift the production supervisor will 
make a tour of his respe.ctive departme.nt to ensure that 
dl legitimate down-time is approved. 



Legitimate down-time which occurs during the last 
one-half [E) hour of the shift should be brought to the 
supervisor3 attention by ths employe+) affected. Any 
changes in down-time made by the supervisor shall be 
shown and explained tu the r e sp t i ve  ernplqee(s) on 
their n e t  scheduled shift. 
aoS - (a) In establishing fair and equitable standards, 
for all future studies, the Company will use srandard 
data and continuous stop watch method. All restudies 
will be made by the continuous stop watch method, 
and/or standard data, andor  datamyte, which will be 
applied after the Union Time Study Rep. has completed 
company training and instruction and he is in the 
process of or qualified by a recognized institution. 
Equipment required will be made available to the 
Union Time Study Representative upon request. 

(b) A production standard esrablished in accordance 
with [a) above, may Ix challenged only after it has been 
given a fair trial by an experienced operator. A fair trial 
shalt not be in excess of five (5) days after notification 
to the employees involved. Further, such trial must be 
a minimmi of four (4) hours. 

(c) A challenge of a standard shall be considered as 
a complaint and shall be processed in accordance with 
Article 5.10. The Union shall have the right to have the 
Union Time Study Representative study the work 
standard at any step of the grievance procedure except 
the complaint step as per Article 5.10. The Union may 
request a joint study to be taken prior to Step Two (2). 
Such study may include a study by a representative of 
the National Union. 
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(d) A challenge of a standard may be directed at the 
standard itself or any aspect of it and may include a 
challenge as to the wlidity- and!or reliability, of the 
work measurement method employed, and/or of the 
dab obtained thereby, andior of the application ofthe 
data to the standard under dispute. 
8.0s - In the m t  that the Company established new 
or revised smdards or checks a standard which is in 
dispute the following procedure will apply: 
(a) Prior to the time of study, the time s t d y  man shall: 

(i) Inform the worker(sf who is to be studied in 
advance that such an event is to take place. 
(ii) Ensure that the operation is standardized in all 
respxs. 
6ii)Ensure that the worker(s) to be studied is 
trained in the method, one who regularly perfom 
the operation and who is assigned to the 
classification or work centre and who is working 
on the job to be studied. Students or part-time 
emplqees will not be smdied. 
(iv) Ensure that job conditions existing at t h e  time 
of the study are properly representative of those 
which will exist in &e hwe. 
(v) Record in sufficient detail on the observation 
shed all conditions pertaining to de operation so 
that the operation could be, if necessary, 
reconstituted in the future. 
(vi)Prepare on the observation sheet a written 
elemental analysis of the operations, which shall 
comist of a detailed description of the m & d  being 
used at the time of the study, including a sketch of 
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the work-place layout; distinguish between 
elemcnts which are manually controlled and those 
which are machine or process controlled; carefully 
record the elemental break-off points. 

(b) During the time study, the time study man shall: 

(i] Record on the observation sheet all observed 
p c r f o m c e  times for cyck, noncycle and foreign 
elemenrs. 
(ii) Record on the observation sheet any unusual 
circumstances or occurrences which might have an 
effect on the results of the study. 
(iiij Rate the perbrmancc of the individual or group 
under observation and record such ratings on the 
obsen3tion sheet. 

(ivj Determine and record the job allowances 
deemed appropriate for the operation under study. 
(v} Have the operator(s) who were studied sign the 
study sheet to acknowledge that they have been 
shown and told their performance rating on the 
observation sheet, and a copy sent to the Union 
Time Study. 

(c) At the conclusion of the time study, the time study 
man shall calculate the standard according to the 
following procedure: 

(ij Disregard no watch reading obtained during the 
smdy unless a clear explanation for any strike-out 
appears on the observation sheet. 
(ii) Use the simple average of the observed 
performance times less strike3uts for each element 
in determining the average of the reading for each 
element. 
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(iii) Apply the proper frequency of Occurrence to 
the average of the readings €or each element to 
obtain average eIemental time per cycle. 
(iv) Apply the performance rating factor to each 
average clernental time per cycle for manual 
ekments to obtain n o d  time per cycle for manual 
elements. In no case shall performance below 
eighty (80%) percent be used to establish a 
standard. 
(v) Subtract from 60 minutes the assigned job 
allowances expressed in minutes of expected non- 
productive time per hour to obtain the minutes per 
hour available for production. 
(vi)Dir?ide the minutes per hour available for 
production by normal cycle time to obtain pieces 
per hour at normal pace for the operation. 

810 -It is understood that wised standards shall be 
based on the principle that any changes in standards 
shall permit the same incentive earnings oppomnity 
as existed under the accepted original standards. The 
procedure for determining whether or not a change 
increases or decreases the standard time per piece shall 
be as follows: 
(a) The time study man shall prepare at the job site a 

written statement of the conditions of the changed 
job and compare them with the conditions of the 
original job. 

(b) He shall prepare at the job site a written statement 
of the elemental description of the changed element 
and compare it with the elemental description for 
the original job. 
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(c) In accordance with other provisions of this article, 
a time study shall be made only of thosc elements 
of the operation which have been directly affected 
by any changes in conditions or method. 

(d) The time study man shall set up a comparative data 
sheet showing the elements of the operation which 
have been directly affected, by any changes) how- 
they have been affected, and the normal times for 
each dement that existcd before the cltang&), and 
the normal time after the changeis). 

{e) He shall exanline the comparative date sheet and 
determine whether or not the difference in th5 
normal time for those elements directly affectrd by 
the changets) reduces or increases the normal time 
pzr piece which existed prior to the change(s>. 

(f) Any changes in the standard due to mathematical 
or clerical errors shall be confined to the correction 
of the mathzmatical or clerical error after 
notification io the Union within a reasonable period 
of time. 

&U - In the event of the Company establishin, 0 a new 
or revised work standard the Company will, on 
request, furnish the Union Committee with all 
necessary information concerning the-change. A copy 
of ali rate changes and changes in any element of a rate 
will be given to the Union. 
8.12 - An incentive worker shall be paid A.H.E. 
(Axrerage Hourly Earnings) when any of the following 
conditions exist: 
(a) He is instructed to continue working on his normal 

job with wn-standard material, faulty dies and!or 
malfunctioning equipment. 
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(b) He is specifically instructed to train new employ-. 
(c) He is instructed to work on a new incentive job 

where no standards have been esfablished. 
When A.H.E. (Averagc Hourly Earnings) has been 
approved, all the nm time, scheduled breaks and 
downtime, will be paid A.H.E. (Average Hmriy 
Earnings) rate. 

SI3 - Workers who are performing operations which 
are designated as incentive operations &I1 be paid 
according to the following procedure: 
(a) Incentive e a m i n g s  shall be computed for each job 

on a daily basis. The standard on each job shall 
stand on its own merits and in no case shall 
incentive earnings on one job be used to equalize 
production below the incentive level on any other 
job. Each employee shall weive  om each job his 
earnings on incentive or the base rate for the job 
multiplied by the number of hours worked. 
whichever is higher. 

@)When performing work which is OR standard, a 
worker shall receive I% of his base rate for each 
1% increase in  production beyond standard 
production as specified in the standard. 

(c) Incentive standards whch have been accepted shall 
be changed only in accordance with d e  provisions 
of this article. 

8.14-An incentive worker is expected to meet 
established work standards when working under 
conditions and circumstances similar to those which 
existed when the standard was established. It is 
understood these work standards include safety and 
quality requirements specified by the Company 
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8.15 - When an employee is assigned to run a job 
where the quantity of the production release issued is 
such that less than two (2) aorking hours are required 
to produce such quantity, the job shalI be designated 
as ‘.Shori Run” and the employee shall receive off 
A X E  (Average Hourly Earnings) while performing 
such job. 
816 -Company convenience will be paid a1 base rate, 
plus 30%, plus add-on, plus current COLA and shift 
premium. 

ARTICLE NINE 
Hours of Work 

9.01 - (a] Hours of work for Butler Metal Products. 
excluding Skilled Trades: 
Day shift - 7.00 am to 3:30 p. m. 

Monday hough  Friday 
Half hour (1/2) unpaid lunch 

Afternoon Shift - 4.30 p.m. to 3,OO a.m. 
Monday through Thursday 
Half hour ( ]E) unpaid lunch 

Those employees that are inwdved in a process, line 
or equipment requiring 24 hour a day production will 
be on the following schedule: 
(b) Hours of work when three shift operation 

required : 
Day Shift - 7.00 a.m. to 3.00 p.m. 

hilonday through Friday 
Twenty (20) minute paid lunch. 

Afternoon Shift - 3:OO p.m. to 11:OO p.m. 
Monday through Friday 
Twenty (20) minute paid lunch. 
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Midnight Shift - U.00 p-m. to 7.00 a.m. 
Sunday through Thursday 
Twenty {ZO) minute paid lunch. 

IC 

(c] There shall be no mcrlapping shifts. Shifis shall. 
be on a non-rotating basis. except where mutually 
agreed otherwise or as noted eIsew7here in this 
agreement. 

(d) All of the above shifts will have two ten minute 
breaks per day, with the exception of the “E” shift 
which will receke one ten minute and one fiibm 
minute break when working scheduled ten hour shift 
Monday through Thursday. When working six (6) 
hours weeked mertime, employes will be entitled to 
a ten (IO) minute break at the SeCoDd hour and a ten (10) 
minute break at the buab hour ofthe overtime Shift- 

(e) The present schedule of break times shall be 
inaintained during the life of this agreement except 
where otherwise arranged in the Collective 
Agreement. Any changes will ix discussed with the 
Union. 
9.02 -It is underjtood that the provisions ofthis article 
shall not bc construed CO be a guarantee as to the hours 
of work per day nor as to the hours of work per week, 
nor can the employer guarantee that it will schedule 
forty (So) hours per week. 

Overtime 
9.03 - (a) Time and one half will be paid for all hours 
worked beyond the employee‘s normal starting and 
quitting time in any regular work day pmvided he has 
worked his full shift. Authorized time off will not 
jeopardize the employe’s over time. 

. 
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(b) Time and one half shall be paid for the first eight 
hours worked on a Saturday and double time thereafter. i 

(c) In case of employees whose work week consists 
of ten hour shifts . . . .  . they will be paid as follows: 

The fifth shift worked in a week they will reccive 
time and one half for the first eight hours. For the sixth 
and seventh shifts worked in a week they'will receive 
two /--- timeaheir. rate. 

(d) Double time shall be paid for all hours worked 
on Saturday "B" Shift and Sunday. 

(e) Ovcrtime premium shall be paid regardless of the 
hours worked during the regular work week. 

(f) Incentive employees shall receive the applicable 
overtime premium for incentive earnings on all 
overtime worked. 

(9) A shift srarting on or after 11.00 p.m. on Sunday 
is the Monday shift and so forth. 
9.04 - Lieu days will be provided on the following 
basis: 
(a)When an employee works overtime he will be 

credited with time, all or a portion of accumulated 
O/T hours worked during that contract year. 

(b) An employee w-ho wishes 10 take advancage of the 
overtime lieu days must sign an authorization form 
prior to the previous week ending the overtime 
worked. 

@)It is further understood that lieu time shall be 
accumulated up to a maximum of ten (10) eight (8) 
hour days or eight (8) ten (10) hour days in any one 
contract year. Such lieu days may be taken either 
individually or together. 

- 
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(d) It is understood that when employees request their 
lieu days off the Company will endaour  to 
accommodate ernplq-ees. needs in this respect. The 
Company will supply a reasonable explanation if 
employees are not granted the dates requested and 
the Company will provide other dates asailable to 
the employee for his selection. 

9-05 - It is recognized that the Company has existing 
regular shifts with starting and/or quitting times that 

from the above to hcilitate pmfuction. Such shifts 
may be mainta-d  during the term of this Agreement. 
Any change of starting or quitting times of regular 
shifts will be discussed with the Union, at least two (2) 
weeks prior to the implementation, subject to 
production requirements. The union shall be given 
ample time to discuss alternative arrangements that will 
be reviewed by the Company. If these alternatives prove 
to be viable to the company then the Company shall 
implement them. 
9.M - All employees shall be permitted to have two 
(2) three (3) minute wash up periods, one at the end 
of each half shi, without deduction from pay 

It is understood tha~ at the end of each half shift in 
lieu of the above wash up period an employee may elect 
m clock out and leave the premises early. It is further 
understood that employees must remain at their work 
stations prior to the mrnmencement of the wash 
period. Any abuse of this provision may result in 
disciplinary action beiig taken. 
9MI - (a)  Rest periods shall be as laid out in Article 
9.01. For jobs that run contirmoUsl,v the supervisor will 
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make every effort to notify employees within the first 
hour of Ihe shift of what breaks they are scheduled to 
take. 

(b) There will be a five (5j minute paid rest period 
immediately prior to the coinmencement of overtime 
at the end of a regular scheduled shift, provided the 
overtime will be at least two (2) hours duration; there 
will be a ten minute paid rest pe.riod at the end of the 
two (2) hours overtime, provided the overtime extends 
beyond such cwo (2) hours; and a twenty (20) minute 
paid lunch period four (4) hours after the 
commence.ment of such overtime, provided the 
overtime is in excess of four (3) hours. 

(cj In-lieu of the three (3) minute wash up period at 
the end of the regular shift the employee shall take such 
wash up period at the conclusion of his overtime 
assignment. 

(d) The Company shall schedule overtime on six (6) 
hour shifts unless the employees agree otherwise. 
Breaks and lunch periods shall be as outlined in 9.01 
(4. 
9.08 - (a) Overtime shall be on a voluntary basis. 

(b) For the purpose of equitable overtime th i  
Company will give at least twenty-four (24) hours 
notice of overtime through the regular.ivork week. 
Notice of weekend overtime shall be given no later than 
the Thursday for “A” shift and for “B’ shift no later 
than the end of the second hour of their Thursday shift, 
preceding the overtime period. 

(c) Overtime shall be equitably distributed among 
employees who have the least amount of overtime hours 
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in the classification in the department on ?he shift in 
the plant requiring overtime. Overtime shall be kept 
within a twenty-one (21) hours variance at any m e  
time. When two (2)  or more employees have an equal 
amount of overtime the most senior emplayee will have 
the first ~pportunit.; to work overtime. 

(d) An employee who refuses to work averthe 
provided he has received the proper notification as per 
9.08 @) shall be charged wifh the uvertime hours as 
scheduled and the opportunity to work m e b e  shall 
be passed on to the next employee. 

An employee who is absent from work for any 
reason when overtime is being distributed and who 
would have been requested to work, shall be charged 
with the wertime hours so scheduled. Absent from 
work shall mean any absence other than Company 
related business or Union business. It shall be the 
responsibfity of the employee to indicate his request 
to work overtime to his Supervrsor in writing prior to 
his laving the plant. 
The charging of overtime hours does not apply to the 
Company scheduled sumruer shutdown period. 

(e) A canvassed list of employees who refused or 
accepted to work shall be given to the Union 
aepreSentative four (4) hours prior to h e  end ofthe last 
ski3 preceding the m-ertime shift. Any objection mised 
by the Union Representative and acted upon by the 
Company will not become the subject ofa grievance 
and no grievance will be processed if no objection was 
raised by the employee or the Union me hour prior to 
the end of the shift. Any violation of Article 9.08 IC) 
will result in payment to the affkted employee for 
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overtime hours lost at the applicable rate provided the 
employee zndior the Union Fkpresentative raised the 
objection at least one (1) hour prior to shift end. 

(n Overtime records shall be maintained using the 
present format in all departments. These records shall 
be made available to the Union on a weekly basis. 

&) Any emplqee entering a classification shall take 
the average overtime hours in that classification for the 
purpose of equitable distribution. When an employee 
is refused or declines a posting, he will revert to his 
former classification with his original accumulated 
overtime b u r s  plus any accumulated hours in his trial 
perid. 

th) The regular work week for the purpose of 
distributing over time shall run from Monday to 
Sunday 

(i) If the Company is unabk to obtain sufficient 
employees among those employees in t h e  
classification, the oppormnity wiil be given to the 
backup employees, then ocher employees with the least 
amount of overtime on the same shift in the 
department. in the plant and then within the other 
departments in the plant who are capable of performing 
the work to be done without training. 

(j> If an employee reports for his scheduled cwertinlz 
assignment and the job he was scheduled to run 
subsequently is not adable  or breaks down during the 
course ofthe shift, and is not expected to start up far 
the remnder of that shift. and there is no other work 
available for him in that classification then be will be 
allowed to leave and if he does he forfeits his right to 
reporting allownce per Article 9.10. 
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9.09 - An employee accepting an overtime assignment 
shall be paid at the rate of the job which is to be 
performed on the overtime, regardless of his normal 
rate of pay during the regular hours. 

9JO - (a) If an employee reports for work at the 
regular scheduled time for his shift, he will be entitled 
to a minimum of four (4) hours work or pay at his 
regular straight time hourly rate, unless he was 
previously notified not to report for work or unless the 
unavailability of work is due to conditions beyond the 
control of the Company. 

An employee who reports late for work shdl rweive 
the same entitlement minus the time he is late for work. 
(b) In emergency situations where there is no 

scheduled shift to follow the complete shift, for 
purposes of completing the job, employees in the plant 
may be scheduled for up to two (2) hours overtime 
without regard to the provisions of Article 9,08(b), The 
Union Committeepemn will receive prior notification 
and all overtime hours will be charged to the employee, 
This Article (b) refers to Fridays only. 

Call In Allowance 
#.&-When an hourly rated employee has left the 
premises, either after completion of his normal shift 
or after having discharged the special duties which he 
has agreed to perform for the Company and is called 
upon to return to the plant within twelve (12) hours of 
the phone call (and prior to the time regularly 
scheduled for him to mume his duties) he shall mcejve 
pay as follows: 

54 



(a) For the first hour, or any part thereof so worked he 
shall receive four (4) hours pay at his regular hourly 
rate. 

(b) For all time worked in excess of one (I) hour he 
shall receive pay at his regular hourly rate, subject 
to overtime, holiday, or Saturday or Sunday 
premiums vihrre applicable. 

The above shall apply for other than pre-arranged 
overtime. 
9.12 - In the event the Company requires employees 
to perform inventory, it will select first the employees 
in the classification of lift truck and inspection by 
seniority. After selecting those employees the 
Company will post a list for other employees to 
perform inventory and will choose by seniority those 
employees who have indicated their wish to work 
during the inventory period. Those employees who 
perform inventory will be paid their hourly rate. 

ARTICLE TEN 
Holidays and Vacation With Pay 

10&1 - seniority employes shall be entitled to rhe 
following paid holidays. 
New Year’s Day 
Heritage Day I Christmas Day 
Good Friday Boxing Day 
Victoria Day Dominion Day Floater 
Dominion Day Three Floating Holidays 
Civic Holiday Two Personal Floating 
Labour Day Holidays 
Thanksgiving Day 

Christmas Eve Day 



The 199i Christmas and New Year's shutdown will 
be scheduled as follows: 

December 23,24,25,26,27 (and \s.eekendZ& 29), 
30, 31 and January 1, 1992 returning to work on 
Thursday, January 2, L992. 
The 1992 Christmas and New Year's shutdown after 

working December 23, will be scheduled as follows: 
December 24,25: (and weekend 26+ 27) 2% 29.30, 

31, January 1, 2, and 3, 1993 returning to work 
Monday, Januaq 4,1993. 
The 1993 Christmas and New Ym's Shutdown after 

working December 23, will be scheduled as follows: 
December 24, (and weekend 15,26) 27,28,29,30, 

31, returning to work Monday, January 3, 1994. 
Due to varying shift schedules arrangemeats will be 

agreed to prior to each Christmas shutdown. 
The observation of the additional floating holidays 

will be as follows: 
(a) One (1) day to be observed W e e n  October 1 and 

March 31 and the otber bemeen April 1 and 
September 30 in each contract year. 

@) Employees will be granted permission by seniority, 
but the Company will not be obliged to grant the 
requested'holiday to more than ten (10) emplcyees 
or ten (10) percent of the employees, whichever is 
the lesser. in any one department at one time. 

(e) In order to receive payment for the holidays an 
employe shall: 
(i) Observe the holiday@) 
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(U) Present his request for a particular day to his 
immediate supervisor, in writing, at least two (2) 
weeks in advance. 

(iii) Employees unable to observe such holiday(s) 
due to illness or irjjury shall receive the holiday($ 
payment on April 1 and October 1. 

(iv)If an employee books his P.P.H. day in 
accordance with the abme and then gets laid off he 
will be entitled to payment. 

10.02 - HoliM pay for eligible employees will be 
compu?ed on the following basis: 
(a) Non-incentive employees shall receive their regular 

straight time rate of p q  plus COLA plus applicable 
shift premiums for hours scheduled. 

(b) Incentive employees shall receive ALrerage Hourly 
(A.H.E.) plus COLA plus applicable shift 
premiums for hours scbeduled. 

(c) All holidays falling on Friday shall be observed on 
Thursday for the afternoon shift, unless on a three 
(3) shift operation, then they will be observed on 
Friday. 

(d) Employees transferred from an incentive 
classification to non-incentive or vice ve-rsa shall 
be paid under paragraph (a) or paragraph (b) a b o v e  
in their new classification. 

10.03 - (a)  In 0rde.r to qualify for each paid holiday, 
an employee must work the N 1  scheduled shift 
immediately preceding and immediately follmving the 
paid holiday unless absent for a reason acceptable to 
the Company. It is understood that lateness will not 
disqualify an employee under thc above. 
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In the event that two (2) or mone conseeutiv~ holidqs 
are being observed. an e m p l o p  who &ails to q d f y  
for payment on only the day immediate@ preceding or 
immediately following the holidqs, shall lose paynent 
for one (1) of the number of paid holidays being 
observed. Notwithstanding the foregoing, the 
Company maintains the right to discipline in the event 
of an unjustifiable absznce. 

(b) In the case oflayoff, an employee will be deemed 
to qualify for holiday pay if his last scheduled shift or 
subsequent shift is within thirty (30) calendar days of 
the paid holiday being obsen7ed. 

(e)  In the case of an apprcned sickness and accident 
or Worker's Compensation claim. the Company will 
p y  the ddference bemeen the mount of benefit which 
he would normally receive for the respective holiday. 
However, such make-up will only be paid for holiday 
which occur within ninety (90) days of the last shift 
worked by the employee. 

(d) In the case of an approved Union leave of 
absence, the ernplcvytr will be deemed to have qualified 
for full holiday pay provided that the commencement 
of such leawe of absence was within sixty (60) days of 
the respective holiday. It is understood, however, that 
this provision does not apply to leaves of absence 
granted under Article 12.06 (a). 

(e) When a paid holidaycs) specifid above falls 
within an employee's vacation period he shli be paid 
for such holiday@) and shall be given an exua day off 
at the end of his mcaiion period at which time he shaIl 
receive payment for such day. 
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10.04 - If a paid holiday listed above is proclaimed on 
a day other than the traditional calendar day, the’ 
proclaimed day will be recognized as the paid holiday. 
10.05 - An employee required to work on the actual 
day observed as a plan1 paid holidq will be paid for I 
authorized work on such said day at the rare of two: 
times Qx! his regular straight time rate of pay i 
addition to any holiday pay to which he may be entitled 

f 10.06 - [a) For purposes of this section the vacation 
year is the period beginning July 1 and ending June 30; 
total earnings shall be comprised of regular straight 
time hourly wages inc.lusive of incentive earnings, cost 
of living allowance, wcation pay, overtime, night shift 
prcmiurn and holiday pay. 
(b) It is understnod and agreed that the Company 

must reserve the right to schedule the taking of 
vacations. Recognizing its responsibility to allow 
employees to plan their vacation, the Company will 
post a schedule of ths plant vacation period by March 
1st. Employees shall indicate the.ir wcation pre%re.nce 
not later than March 31st. The Company- will notify 
employees of heir annual vacation dates not later than 
April 30th. 

Employxs entitled to more than hvo weeks vacation 
shall normally take two (2) weeh at the time of the 
plant vacation and for the balance, the Company will 
endeavour to accommodate employees on rhe basis of 
seniority. 

An employee required to work during the normal 
vacation period will be so notified by A p d  30 and 
when reasonably practicable will be given subsequent 
preference by seniority for his vacation period. 

r’ 
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(c) An employee who has not indicated his vacation 
preference by March 31 must subsequently provide the 
Company with one month’s notice of his desired 
vacation dates. The Company will respond to such 
request within one (1) week of its receipt. If it is not 
possible to accommodate the request, the employee 
shall select other vacation dates still available at the 
time of the request. In cases of denied July and August 
vacation requests Management and Union agree to 
meet and discuss potential resolves. 
NX07 - (a) Employees with less than one (1) year’s 

: continuous service as ofJune 30 of the current vacation 
year shall be entitled to vacation pay in accordance with 
the provisions of the Employment Standards Act. They 
shall also be entitled to one day of vacation for every 
month worked, to a maximum of five (5). This may be 
granted after accumulation with thirty (30) days notice. 
,f (b) Employees who have completed one (1) year of 
continuous service as ofJune 30 of the current vacation 
year will receive two (2) weeks vacation at 4% of total 
earnings. 

[c) Employees who have completed three (3) years 
of continuous service as of June 30 of the current 
vacation year wiU w i v e  two (2) weeks vacation at 5% 
of total earnings. 

(d) Employees who have completed five (5) y m  of 
continuous service as of June 30 of the current vacation 
year will receive three (3) weeks vacation at 6% of total 
earnings. 

(e) Employees who have completed eight (8) years 
of continuous service as of June 30 of the current 
vacation year will receive thxe (3) weeks vacation at 
7 76 of total earnings. 
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(f) Employees who hdve cornprettd c 
of continuous service as of June 30 0. 
vacation year will receive four (4) weeks 
8% of total earnings. 

(6) Employees who have compteted sevente,n (17) 
years of continuous service as of June30 of the current 
vacation year will receive four (4) weeks vacation at 
9% of total earnings. 

(h) Employees who have completed twenty (20) 
years of continuous service as of June 30 of the current 
vacation p a r  will receive five (5) weeks vacation ar 
10% of total earnings. 
10.08 - An employee who has earncd a vacation under 
the terms of his  Article and is terminated or quits, 
from active employment shall receive any unpaid 
vacation allowance due him. When an employee has 
worked sufficient time to dra-, vacation pay and dies, 
the surviving spouse, chitdren, or estate shall be 
entitled to his vacation pay. 
10.09 - Vacation entitlement earned as of June 30th 
must be taken during the following vacation year (July 
I - June 30) and cannot accumulate to be taken in any 
subsequent vacation years. An exception shall be made 
for employees who have suffereda recent lengthy lay- 
off or other lengthy absence of 1000 hours or more. 

Any employee may request his vacation four (4) 
months prior to the vacation year provided he makes 
written application to his supervisor thirty (30) 
calendar days in advance and such request shall be 
granted in conjunction with Article 10.06 (b). 
10.10 - Should an empIoyee in any of the categories 
in clause 10.07 of this Article, who has worked and 
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expenenced during the yzar preceding the va.aCation 
year: a leave of absence due to illness or accident in 
excess of thirty (30) wntimous calendar days, he will, 
dependent upon his length of service, be paid the 
greater ofhe applicable percentage of his taal earnings 
or a stated number of hours as provided below. 

Should an employee in any of the catsgones in 
Clause 10.07 of this Article, who has worked a 
minimum of 1,000 hours, and experienced during the 
year preceding the vacation year a lqoff in excess of 
thirty (30) continuous calendar days, will, dependent 
upon his le%& of service, be paid the greater of the 
applicable percentage of fiis total earnings or a stated 
number of hours pay as provided below: 
(a) eighty (80) hours 
@) one hundred (loo) hours 
(c) one hundred and twenty 020) hours 
[d) one hundred and forty (140’) hours 
(e] one hundred and sixty (160) hours 
[ f )  one hundred and eighty 1180) hours 
(g) two hundred (200) hours 
at his classification rate for a non-incentive emplqee 
and A.H.E. (AIFerage Hourly Earnings) for an 
incentive employee. 

For the purpose only of calculating minimum hours 
worked, hours paid for holidays not worked, jury duty, 
bereavement leave, Union leave and also hours absent 
while on Worker3 Compensation, shall be considered 
as hours worked. 
HUl - Emplqees ts ho have completed their 5th, 12th 
or 20th years of continuous service between July 1 and 
December 31, of the curren& vacation year shall be 
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permitted to take the additional vacation time with the 
additional vacation pay after their seniority date but 
prior to December 31. 

ARTICLE ELEVEN 
Health & Safety 

The Company recognizes its obligations to provide 
a safe and healthy working environment for ail 
employees. 

The Union recognizes its obligations to cooperate in 
maintaining and improving a safe and healthy working 
environment. 

The Company and the Union agree to comply with 
the Occupational Health and Safety .4ct 1978 and 
Regulations, for Industrial Establishments, and such 
amendments to same which from time to time become 
Law. 

The parties agree to use cheir best efforts jointly to 
achieve these objectives. 
11.01 - A Union Management Health and Safety 
Committee will be established and maintained during 
the life of th is  Agreement. Each party shall be 
represented by appointing avo (2) members per shift 
to the Butler Metal Products Committee. 
11.02 - The functions of the Union members of the 
Health and Sabty Committee will be as hllows: 
(a) Meet bi-weekiy at a mutually agreed time and place 

with Company Health and Safety Representatives 
to review Health and Safety conditions wirhin the 
plant and to make recommendations as are deemed 
necessary or desirable. 
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(b) To make regular inspections not more frequendy 
than once a week of the plant to assure there is a 
safe, healthy and sanitary working environment. 

(c)For purposes of making Health and Safety 
inspections. the National Union Safety Health 
Representative will with proper advance notice have 
access to plant and locations where members ofthe 
Union are employed. 

(a) Receive prompt notification of any h;ltalities of 
serious injury resulting from work related 
accidents. 

(e) Receive the accident report covered in (d) above. 

(4 Review, recommend and participate in the  
development of plant safety, education and 
information programs and employee job related 
safety training programs. 

(g) The Company will make available sampling and 
monitoring equipment for measuring noise, carbon 
monoxide and air flow, etc. When the conditions in 
the plant indicate a need to conduct tests with such 
equipment such t a t s  will be performed jointly. 

(h)Accompany the Government Health and Safety 
Inspector during his regular inspections and receive 
a copy of any orders issued by the Government 
Inspector as a result of such inspections. 

(i) Appointed co-chairman for the committee will 
actively participate in all aspects of the Committee’s 
mandate as outlined in the Butler Safety Program 
and Occupational Health & Safety Act. The CO- 
Chairman will have the opportunity to s i g n d t h e  
Butler Safe,@ Manual. The appointed co-chairman 
is not accountable for any procedures that he deems 
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are. outside his a m  of authoriv and he chooses not 
to sign. 

l U 3  -When the Company reguires the use of special 
equipment or clothing by an eqkyee, such equipment 
or clothing will be provided by the Company at no cost 
io the employee. The Company agrees to maintain 
present practices and review the total situation with the 
Union with mutual agreement on any additional 
requirements ~ 

l.l.04 - The Company will continue to disclose 
identity of all known physical agents or toxic materials 
to which workers are exposed, including symptoms, 
medical remedies and antidotes at ?he request of the 
Union. 
llM - The Cornpany agms to have qualified first aid 
attendants on all shifts. 
U.06 - the Company shall pmvide access to the joint 
Health and Safety Committee and the represenratives 
thereof io accident reports and whether Health and 
Safkty records as prescribed in the Occupational safety 
and Health Act. 
U.07 - (a) If an employee i s  injured on the job he will 
be paid his Average Hourly Earnings /A .H.E.) for an 
incentive employee, or his regular rate for an non- 
incentive employee, plus rhe cost of living allowance 
for the balance of the first shift on which he has been 
sent home or to a hospital or doctor by the medical staff 
of the Company because of an industrial accident or 
illness. 
An incentive employee shall be paid hourIy rate for 
time that he requires to be treated by the Company's 
medical staff. 
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(b) If an employee is injured in the plant and the 
C o m p y  wishes to temporarily place him on a job 
within his capabilities the employee shall be paid the 
equivalent of his Average Hourly Earnings (A.H.E.) 
for an incentive employee or his regular rate for a non- 
incentive employee. The employee shalI suffer no loss 
of pal: 

(cl Emplqees returning from Worker’s Compen- 
sation with a temporary partial disability shall be paid 
90% of A.H.E. (Average Hourly Earnings) for 
incentive work or 90% of Hourly rate. 

(d) If the Company requires an employee to travel 
to the hospital, doctor’s office and then back to the 
plant or his home, then the Company will arrange and 
pay for the transportation. 

An employee will be paid his Average Hourly 
Fiammgs (A.H.E.) for an incentive employee or his 
regular rate for a non-incentive empioyee for time lost 
due to subsequent treatment related to an industrial 
accident when such treatments are arranged during the 
replar working hours and approved by the Company 
in advance by the Company nurse or her designate. 
lI.08 - The Union agrees to treat in a confidential 
manner al l  data, infonnatioIl or rsports suppliedm the 
Union. 
llM - (a) The Company will provide to an employee 
who is exposed to potentialIy harmful agents or toxic 
mateds, at no cost to bim, those medical seMm that 
are deemed nccessaq by his doctor to determine 
whether the health of such employee is being adversely 
affected. Also to provide the specific test required for 
employees in jobs with special physical requirements. 
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(b) The Company will provide to each employee for 
his physician, upon written request of the employee a 
complete report of the results of any suck test or 
examinations, and will review the test results with the 
employee prior to release. 
1MO -The procedures established in the Health and 
Safety program shall not preclude the right of any 
employee to file a grievance at Step 1 of the grievance 
procedure. The primary responsibility of resolving 
differences involving Health and Safety matters 
remains with the Management and Union Bargaining 
Committee. 
11.11 - No employee will be disciplined in the event 
that he has complied with the Occupational Health and 
Safety Act 1978 as it is now written or hereafter, 
amended. 
11.12 - Employees must observe the Safety Rules as 
written or as may be amended from time to time and 
use the safety equipment provided for their safety. 
Failure to follow Safety Rules js a serious offence and 
Iiolation of the same will be sub,ject to discipline and 
the grievance procedure. 

11.13 -The Company will pay S65.00 effective Oct. 
% i/91; for safety shoes fbr all seniority employees. Such 

payment shall be limited to one (1) pair per contract 
year. Kew employees must provide rhemselvzs with 
approved safety shoes, and the Company will 
reimburse them as per above for such new shoes upon 
their attaining seniority. The Company shall replace 
or repair without cost to the employee, safety shws 
which are damaged due to an accident which occurs 
during the course of employment 

b 
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ll.11- The Company reserves the right to formulate 
and publish from time to time Rules and Regulations 
regarding the safe operation and use of machines. or 
equipment. The Company agrees to discuss tbese Rules 
and Regulations with the Union prior to 

ll.35 - The wearing of sakty glasses is compulsory 
in all areas of the plant. The Company will provide one 
[I} pair of safety glasses {standard quality) to all 
employees. Upon leaving the Company, the emp1qe-e 
will  either return the glasses or pay for the Same at a 
price to be established by Managenaent. The Company 
will  pay the full cost of providing tbe first pair of 
prescription ground safety glasses, and safety frames 
with side shields Once every thirty six (36) months for 
dl seniority employees rq&ng them. nie company 
shall repair without cost to the emplqee any safety 
glasses that are accidentally broken or atamaged during 
the course of emp1oyment or if a new prescription is 
required. It must be &finitely established through 
investigation that the said glasses were broken in the 
come cif the employee’s regular work and not from a 
person’s negligence or carelessness on the part of the 
employee. Safety frames nil1 be limited to the 
following maximums for purchase, repair or * 
replacement. E&ctive Oct. W91, $50.001 &&e Oct. 
UW, $55.00; effective Oct. U93, $60.00. 
ll.16 - Any fixtures, jig, or moving machine which 
is in an unsafe or hazardous condition shall be “red- 
tagged” and taken out of use until it is made whole. 
Locks to be issued to al l  trades employees at t ime of 
hire. 

implementation. s: 
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11.17 - The wearing of hearing protection will be 
compulsory in those areas of the plant designated by 
the Joint Health & Safety Committee. The Company 
will provide initial hearing protection at no cost to 
emplgres working in designated areas and will 
replace, repair or cause to be repaired without cost to 
the employee any hearing protection that is accidentally 
damaged or worn out during the course of 
employment. It must be definitely established through 
investigation that the said hearing protection was 
broken in the course of the employee’s, regular work 
and not from personal negligence or carelessness on 
the part of the employee. 
ll.18 -The Company will maintain stretcher stations 
in the plants as established by the Joint Health gL Safety 
Committee. 
ll.l.9 - In each year ofthe contract there will be a full 
plant fire evacuation drill. This will be held on all 
shifts. The date and time of such drill is to be 
determined by the Company, I 

11.20 - A Union member of the Health & Safety 
Committee is entitled to such time from his work as 
is necessary to attend Safety Committee meetings and 
to perform as provided in  Article 11 and the time SO 
spent shall be deemed to be worked time for which he 
shall be paid by the Company at his regular race for a 

- non-incentive employee or Average Hourly Earnings 
(A.H.E.) for an incentive employee. 
11.21 - The Joint Health & Safety Committee will 
establish ongoing training programs for employees 
classified as press operators and fork-lift operators 
including back-up employees, 
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The Joint Health & Safety Committee will establish 
procedures to be followed by employees and 
production supervisors to ensure that proper reporting 
and prompt corrective action is initiated when possible 
unhealthy or unsafe conditions are observed or unsafe 
acts are engaged in. 
11-22 - The Company agrees to provide laundered 
protective clothing to employees as follows: 
Quality Control - One Shop Coat per week. 
Automatics Operators, Diesetters & Maintenance 
Helpers - Two pair of Coveralls per week. 
Skilled Trades - Two shop Coats or two pair of 
Coveralls per week. 

ARTICLE TWELVE 
&ereaverneat, Jury Duty, And Leave of Absence 
w.01 - (a) An employee with seniority who is 
summoned and reports for Jury Duty or who has been 
summoned and reports a3: a crown witness as 
prescribed by applicable law, shall be p m e  
Company, an amount equal to the difference between 
the daily jury or witness fee paid by the court {not 
including travel allowance or reimbursement of 
expenses), for each day on which he reports for or . 
performs jury duty, or as a witness and on which he 
athenvise would have been scheduled for work for the- 
Company and wages which would have been earned 
by the employee from the Company by working during 
straight time hours (excluding shift premium, overtime 
premium, and any other premium) for the cornpaw on 
that day. Employees who normally perform incentive 
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work shall be paid at the Average Hourly Earnings 
(A.H.E.) rate for that day. 

(b) In order to receive payment, an employee must 
give management prior notice that he has been 
summoned for jury duty, or appeared as a witness on 
the days for which he claims such payment, and must 
furnish satisfactory evidence that he reported for, or 
performed jury duty or appeared as a witness. 
12.02 - (a) In the event of the death of an employee's, 
spouse. child, mother or father a leave of absence with 
pay of five (5) working days shall be granted to the 
employee. 
(b) In the event of the death of an employee% brother 

or sister, mother-in-law or father-in-law, grandchild, 
grandparents, grandparents of spouse. son-in-law or 
daughter-in-law, brother-in-law or sister-in-law, step- 
brother or step-sister, the employee shall be granted a 
leave of absence of three (3) working days. 

(c) An employee requesting a leave of absence under 
clause 12.02 (b) shall, after submitting satisfactory 
evidence to the Company, if the death occurs out of 
town, receive payment for his leave of absence. 

(d) The employee will be paid for the regular 
hoursscheduled for his shift($) at his regular straight 
time hourly rate for non-incentive employee and at the 
Average Hourly Earning (A.H.E.) rate for an incentive 
employee. 
12.03 - (a) A personal leave of absence of three (3) 
regular %orking days or less requires the approval of 
the employee's immediate supervisor. 
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(b) A personal leave of absence must be requested 
in writing on the forms supplied by the Company at 
least five (5 )  repular working days prior to the start of 
the requested ieave, unless of an emergent nature than 
d e  Company may waive the required five (5) days 
notice. An approvedleave of absence HV~U be in written 
form by the Compj;.  Every effort will be made to 
accommodate such requests. 

(c)  A seniority employee who is unable to work-, 
because of illness or injury and who furnishes 
satisfactory medical evidence shall be granted a leave 
of absence withcut pay or hew udess stated 
otherwise in this agreement while disabIed. The 
employee will be returned to work provided he 
furnishes satisfactory medical evidence of his recoveq. 
The Company will have up to five (5) days to place the 
employee. 

Id) On all leave of absences the Company agrees to 
maintain the emplqees current benefit coverage until 
the first day of the following month in which he begins 
the leave. The emplqEe may choose to continue his 
.bene% at his cost for the duration of his leave, 
however, all premium costs must be paid in a d m e  
of the start of the leave. 
Z2.M - The Company agrees that-a seniority 
employee will be granted a leaye of absence with 
rnpintenance of seniority for maternity/adoptiq 
pruposes subject to the following conditions: 
(a)Up to twelve (E) weeks leave of absence 

immediately before the expectd date of delivery. -. . 
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(b) Six (6) weeks leave of absence after deliveq.'l%e 
<,.,..,six (6) weeks may be extended to a maximum of 

three (3) months at the re-quest of the employee. 

of absence and such requests will be granted subject 
;f t do . the followjng conditions: 
' (i) If after discussion between the Company and 

. 4" emplqee's doctor, the employee% doctor will 
.: certify! in writing that she is able to continue 

working. 
(ii) Such certificate must be renewed every two 
WW.kS. 

{Ui) The employes must sign a statement accepting 
full responsibility should anything happen to 
themselves or the baby which would not be 
normally coved b~ Worker's Compensation or 
other benefit programmes. 
(iv) The employee may return to work before the 
expiration of the six (6) weeks period follolving date 
delivery only if a request by the employee in writing 
is supported by a cat i fKate  from the doctor staring 
that the employee is able to resume work. 
Such a request and certificate must be received by 
the Company at least one (1) week prior to the 
return date. 

(d)Before returning to work following the 
matemityiadoption leave, the employee must 
provide the Company with a physician's certificate 
stating that they are fit to return to normal duties, 
at Least five (5) working days prior to the date of 
return. 

- ._----. 
employee invohd m y  request a shorter leave 
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(e)An employee will return to their former job 
lassification upon their return from 

leave of absence. 
will be granted a m t d  

Leave of Absence as outlined in the Employment __ _"_ --- Stand*-, 4 _- 
12.05 - Any seniority employee who requires a leave 
of absence for compassionate reasons shall not have 
this request unreasonably withheld. Satisfactory 
masons must be furnished. 
12.06 - (a) Any employee with seniority, elected-@ 
appointed to U office, public of~c&.ms&cted for 

Local Union, shall be granted a leave of absence for 
a period of one (1) year with extension privileges, 
provided however, that such employee shall renew his 
leave of absence annually. 

(b) Employees returning from Union ofl$wcr pubIkA 
office leaves shall notify [he Company OF mr 
availability and desire to return to work, and the 
Company shall have five (5) working days to return the 
employee to work followhg such notice, with seniority 
rights. 

(c) The Company agrees that employees elected to 
Mtrnicipal Council v,lli be allowed time off necessary 
to attend merings. 
12.07 - The Company will accept as a satisfactory 
reason under Articles 6.11 (c), and 6.11(d) for absence 
for the length of jail term under the Highway Traffic 
legislation including detention for traffic violations 
under the Criminal Code. 

b3 

other Union activities - y the National Union and/or 
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, , .Aid  Education Leave 
12.08 - Effective with the date of the signing of this 
Collective Agreement, the Company agrees to pay into 
a special fund 2 cents (2c) per hour for all compensated 
hours worked for the purpose of providing paid 
education leave. Such monies shall be paid on a 
quarterly basis into a trust fund established by thc 
National Union, CAW. 

It is understood that money paid by the Company 
shall be used solely for the purpose of training .. seniority .... 

The Company agrees that members of the bargaining 
unit selected by the Union to attend such courses shall 
be granted when reasonably praaicable a leave of 
absence. without p@&et$y (20) days of class time ., 
to be i r i s g p m  over a (12) month period, prior to 
the first day of the leave. It is understood however, that 
no more than tw70 (2j employees shall be out of the . 
plant on education leave at any one (1) time. Employees : 
on such leave of absence will continue to accrue 

!r 

U.09 - An employee with oneor more years seniorit){ 
wishing to further his education by full or part-timt$ 
attendan% ‘afaGcognized college, university, trade oii 
technical school shall request a leaw of absence’ 
through the Human Resources Department. Such:, 
requests shall not be unreasonably withheld. , 
32.10 - Seniority shall accumulateduring the period 
of an approved leave of absence for seniority 
employees. 

emplqe.e.s* o~ t~”eTo .~pany~  . ~ 

. , 

seniority and benefits. !!. 
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l2.U - An approved copy of any written leave of 
absence granted under the leave of absence section will 
be furnished to the employee and the plant chairperson. 
l2.12 - After a leave of absence an employee, 
seniority permitting, will be placed in his former 
classification. 

ARTICLE T” 
Insurance and Health 

l3.01- Eligible employees shall receive benefits of the 
Group Insurance Plan, subject to the terms and 
conditions of the policies and benefits that existed prior 
to or as amended during negotiations. Benefit 
grievances will commence at Step two (2) of the 
grievance procedure. 
(a) Weekly Indemnity-To provide 

1, ,** 
fqllowing schedule: 

f?/Efkctive October 1, 1991 - 
’a$ W2 - $458.00, January 1.1993 - $475.00 per week 
@o U.1.C maximum whichever i s  greater with a 
‘$&wimurn period of coverage of fifty-two (52) 

weeks beginning with the first day of disability due 
to injury or outpatient services, or the fourth day 
of disability due to sickness. 

cb)The Company agrees during the term of the 
agreement to contribute lOO%_of billed premium 
towards the present coverag6 of eli&blSFiYipTp 
under the Insurance Carrier’s Major Medical Plan, 
for each employee in the active employ of the 
Company and in the bargaining unit who has 
completed his probationary period., 



(c) An improved Dental Plan ccmring Endodontics and 
Periodontics, TMJ Appliances and Porcelain 
Veneers, pit and fissure sealants on permanent teeth 
for children fourteen (14) years and under; dental 
orthodontic appliances and functional/myafunct- 
ional therapy, coverage based on restrictions as 
outlined. Effective October 1, 1991, employees and 
their eligible dependents will be provided coverage 
for fifty percent (50%) for full or partial dentures. 
Orthodontics for employees and their eligible 
dependents will be covered for fifty percent (50%) 
to a lifetime maximum of $lSOO effective October 
I, 1991. Benefits will be paid on rnos current 
O.D.A. schedule in effect from time to time. 

(d) Vision Care - The Vision Care Pian will pay: 
Effective October 1. 1991 - Up to $170 
Effective October 1. 1992 - Up to $180 
Effective October 1, 1993 - Up to $190 
with no deductible toward the cost of frames and 
lenses for employees and members of the 
employee’s immediate family once every twenty- 
four (24) months, regardless whether a new 
prescription i s  required. Contact lenses selected 
instead ofeye glasses are covered up to the amount 
for lenses and frames. 

(e) Accidental Death and dismemberment Plan. The 
Accidental Death and dismemberment Plan 
provides seniority employees with the followiw 
coverage: 
Effective October 1191 - $2O,W 
Effective October 1/92 - $20,000 
Effective October 1/93 - $21,500 

I 
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Two (2) times coverage for death due to  
employment. 

(0 Long Term Disability - The Company has 
established a Long Term Disability Program for 

( eniployees suffering continued Total Disability 
without interruption beyond the 52 weeks of Wkekly 

‘ Indemnity benefits. Subject to own occupation 
‘definition, rehabilitation program, condition or 
other benefit limitations, the plan provides benefits 
for a maximum of the employee’s length of service 
minus the one year on the WeeMy lndemnity. The 
amount of benefit will be determined effective the 
day the employee goes off on Weekly Indemnity. 
The maximum Long Term Disability benefit will 
be: 
tf) $1200.00 for disabilities which occur aftw 

(ii) $1,250.00 for disabilities which occur after 

(iii) $1,300.00 for disabilities which occur after 

Employees in receipt of Long Term Disability 
benefits prior to October 1, 1991 shall have the 
maximum benefit rate increased to $1000 effective 
October 1,1991. 

Any Long Term Disability payments will be offset 
by any Canada Pension and Company Pension Plan 
disability provisions. 
he-existing condition shalI not apply to current and 
future employees not previously denied this 
coverage. 

October 1, 1991; 

October I, 1992; 

October 1, 1993. 

1 
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13.02 - In the case of layoff, the Company agrees to 
continue p y m e n t  of premiums as follows: 

'a) Employees with, less than one (I) year seniority: 
(i) Major Medical, Dental, A.D. & D and Vision 
Care Plans until the end of the current month. 

(b$?kpioyees wirh more than one (I) par's seniority: 
(i) Major Medical, Dental, and Vision Care Plans 
for thres months following the month of layoff. .' 

(ii) Life Insurance for one (1) year. 

. .. _"~., ~. .-. . ... 

I 
f(ii) Life Insurance for an2 (1)year. i 

Employees will be permitted to maintain the Major 
MedicaI, Dental. A.D.&D and Vision Care Plans 
for an additional five months after the above time 
limit(s) by submitting to the Company an amount 
equal to the premium payable in advance on the first 
day of each month. Employees will be permitted to 
maintain their Optional Life Insurance for a period 
ofone (1) year while on lay-off by submitting to the 
Company an amount equal to the premium payable 
in advance on the first day of each month. 
Employees not electing this option will be required 
to sign a waiver form. 

Employees on Weekly Indemnity shall have their 
benefits continued while they are receiving Weekly 
Indemnity Benefits. Employees on L.T.D. & 
Disability Pension shall have their benefits 
continued until they return to work or otherwise 
cease to become eligible under the Disability 
provision. 
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Employees on a pregnaacy/adoptionlparental 
leave of absence will have their benefits maintained 
during the period of their approved leave'of 
absence. 

13.03 - The parties agree to continue the present 
pension plan for the life of this Collective Agreement. 
It is understood that the plan will be amended as herein 
provided: 
(a) (i) For employees retiring after October 1, 1988 

the nontnal pension formula will in addition provide 
a minimum benefit d$23.00 per month applicab 
to all years of credited service. 
(ii) Subsequent years as follows-Bff cti T% 

t is understood that credited service mciera: 
provision shall. be fmrn the date an employee. 
entered the Company Pension Plan until the 
employee terminates employment or retires, 
whichever is earlier. 
(iv) Employees who are on layoff and work at least 
170 hours in a calendar year, will receive full 
pension credit for that year. 
(v) It is understood that a year of credited service 
means the uninterrupted regular full-time 
employment of an employee as determined from the 
employment records of the Company and shall be 
calculated in terms of years and fractions of years, 
where the fractions shall be the number of 
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completed months of service divided by twelve (12). 
Leaves of absence, strike and lay-off (where the 
employce works less than 170 hours per year), will 
not be considered as service, but service shall 
include time while on Worker's Compensation and 
Weekly Indemnity & L.T.D., and Union Leave of 
Absence. 

(b)Alt new employees hired on or after the date of 
ratification of this Agreement shall as a condition 
of employment join the Pension Plan effective the 
first day of the month following the completion of 
twelve (12) months seniority. 

(c)Effective October 1, 1988, there will be no 
employee contributions to the plan. 

(d) Effective January 1, 1984, plan members leaving 
the plan who are not vested will receive interest 
calculated at six percent (6%) per annum. Plan 
members leaving the plan or withdrawing funds 
from the plan in accordance. with Provincial 
legislation will receive interest at six percent (61) 
per annum. 

(e) A pension supplement for pension plan members 
who elect early retirement equal to: 
(i) $11.00 per month per year of credited service 
for those electing early retirement after October 1, 
1988; Subsequent years supplement increase is as 
follows: Effective. October 1, 1989, $11.73; effective 
October 1,1990? $12.50; effective October 1, 1991, 
$13.25; effective October 1, 1992, $14.00; efk t ive  
October 1, 1993, 915.00. 
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(ii) This supplement will be d u c e d  by the 
reduction factors applied to the regular pension 
benefit. This supplemental benefit will cease at age 
65. 
Effective October 1, 1988, all current retirees, 
including those on disability, will have their 
minimum benefit increased $17.00 per month/year 
of credited service with an increase of 
$l.OO/rnonth/year of credited service far each year 
thereafter for 5 years (1993 - $22.00). 

If) Effective October 1, 1988, employees may retire at 
age 60 with full, unceduced pension. 

@) Effective October 1, 1988, employees may elect 
early retirement with an un-reducedpension at age 
55 provided they have at least 30 years of service. 
A temporary special allowance is applicable after 
30 years of credited service at or after age 55 as 
follows: October I, 1988 - $1120; October 1, 1989 
- $1200; October 1,1990 - $1300; October 1,1991 
- $1400; October 1, 1992 - $1500; October 1, 1993 
- $1600. Indeximg at 90% of rate of increase in CPI 
applies to both basic and temporary allowance. 

)3.04 - Effective with this Agreement, the Company 
will provide a Group Lik Insurance Benefit and an 
9mployee Optional Contributory Plan. 
'&fGmup Life Insurance - The Company will pay the 
I full cost of providing seniority employees with the 

following amounts of life insurance: 
$40,000 effective October 1, l991 
$40,000 effective October 1, 1992 
$41,500 effective October 1, 1993 
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(b) Th2 Company will provide a paid up Life Insurance 
Policy of 9,000. for all those employes retiring 
after October 1, 1991. 

(c) Optional Life Insurance Plan-An employee with 
twelve (12) months seniority may elect to purchase 
an additional amount of life insurance not to exceed 
$lOO,OOO in additional coverage. Such additional 
optional amount may be selected in units of S10,OOO 
of life insurance coverage provided that the 
employez satisfies a medical e\zidence of g o d  
health and contributes premiums on an age scale 
related basis as specified below. 
UNDER AGE. 35 YEARS 
,85 per month per SlOpOO coverage age 
1.15 per month per S10.000 coverage ag2 35-39 
1.70 per month per $lO,OOO coverage age 40-44 
3.10 per month per $10.000 cmerage age 4.549 
5.30 per month per $10.000 covemge age 50-54 
9.80 per month pe.r $10,000 coverage. age 55-59 
14.80 per month per $10,000 cowrage age 60-65 
It is understood that an employee may elect to 
increase or decrease an amount elected provided 
that the Company is notified one fl) caiendar month 
in advance of such change. Further, it is understood 
that an employze may be required to provide 
evidence of good health prior to an increased 
m I O U n t  being approved. ln applying the above age 
relared premium rates, an emplq&s age of January 
1, in a year wiI1 k the. determining factor for 
premium contributions for that particular year. 
Prior to any premium change, employees main 
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mining optional life Mwerage will be notiiied of said 
premium change within one (I) pay period of the 
effective change. 

(d)Optional Life Insurance Plan for Spouses and 
Dependent Children -Effective with this 
Agreement, the Company will provide an optimal 
lie insurance plan for spouses and dependent 
children of employees with twelve (12) months 
sznioriq-. A maximum of $30,000 h r  spouses and 
$ ~ O p o O  for each dependent child may be purchased 
in units of $5,000 provided that the spouse or 
dependent chitd satisfies a medical evidence of 
good health and the emplqee contributes the 
premiums as specified by the Insurance Company 

It is understood that an employee may elect to 
increase or decrease an mount elected provided 
that the Company is notified one (l) calendar m t h  
io advance of such change. Further it is understood 
that an employee may be required to provide 
evidence of the good health of the spouse or 
dependent &Id. prior to an increased amount being 
approved. 

Prior to an): premium change, employees 
maintaining opdonal life coverage for spouses or 
dependent children will be notified of said premium 
change within one (1) pay period of the ef€eclive 
change. 

Transition Benefits 
13.05 - EffectiveOctober 1,1985, the Company will 
pm+& Transition Survivor Income hefits Insurance 
in the amount of US0.M) per month ($475.00 &tiYe 



October 1,1992, for a period up to a maximum of 
twentyfour (24) months, payable to the eligible 
survivor of an employee who dies on or after October 
1, 1991, except that $420.00 pe-r month. Dependent 
Benefits are $525.00 effective October 1, 1991 and 
5550.00 effective October 1, 1992, will be payable in 
any’ monrh in which: 
(1) An eligible class ‘A’’ survivor has a dependznt child 

(2) An eligible class “B” survivor survives bnth 

CLASS A: The spouse of a deceased employee, as 
defined in the plan, 
CLASS B: Any child as defined in the plan, of the 
deceased employee, who at the. time a Transition 
Survivor Income Benefit first becoma payable to him 
is both unmarried and either: 
[i) under 21 years of age, or 
fii)at least 21, but under 25; or 
(iiipXally and permanently disabled at any age over 21; 

provided, however, that a child under tii) or (iii) 
must have been ltgally residing with and dependent 
upon the employee at the time of his death. 

A child shall cease to be a Class B eligible survivor 
upon marriage, or if not totally and permanently 
disabled, upon reaching his 25th birthday. 

Such insurance shall also be provided for an 
rmpbyee who is retired under the Company Disability 
Pension Pian, but only until be attains age 65. 

: 

as defined in rhe plan or 

parents. 
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No other retired employee shall be insured 
hereunder. 

The complete Transition Benefit is explained in the 
benefits booklets. 
l3.06 - Effective October 1, 1991, h e  Company will 
provide a Bridge Benefit for an employee's spouse 
providing the spouse is age 15 years or older and the 
employee had a minimum of 10 years seniority with the 
Company. 

No Dependents Dependents 
October 1, I991 $450.00 $475.00 

Non Duplication of Benefits 
h qualified survivor shall not receive the Transition 

Survivor Income Benefits for any month in which the 
amount of pension benefits payable under the pension 
plan to such survivor is greater than the amount of the 
Tramition Survivor IncomeBenefit. h no case will a 
qualified survivor receive in any m& both T w i t i o n  
Survivor Income Benefits and a monthly pension under 
the pension plan. 

.ARTICLE FOURTEEN 
Union Security 

14.01-AU employees in the bargaining unit as of the 
'ratification of the agreement shall maintain such 
membership during the term of this agreement and all 
employees hired during the term of tbis agreement shall 
become members of the Union. Previous CAW 
members will be given due consideration when 
applying for employment. 
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14.02 - The Company will deduct from the pay of each 
employee, the initiation fee and the monthly dues 
authorized by the constitution of the Union. The 
initiation fees shall be &ken off on the. following pay 
period after the employee has completed his 
probationar); period. 

The Union will notify the Company in writing two 
(2) weeks in advance of the relevant month of any 
changes in the monthly deductions to be made. 

After an employee has worked forty (40) hours in 
any one production month an equal amount to the 
regular monthly union dues shall be deducted from the 
employee’s next pay. 
14.03 - The Company agrees to include on an 
employee’s T-4 slip for income tax purposes, the total 
union dues paid for the year excluding any initiation 
fees. 
14.04 - A list of the total number of seniority 
employees along with all sums deducted as aboveshall 
be remitted by the Company to the Financial Secretary 
of the Local Union by the 15th of the month following 
the end of the month in which the deductions were 
made. 

The list will contain the employee’s name, badge 
number, address and telephone number, along with the 
amount of such deductions and the reasoqifany, why 
no deductions were made from certain employees. This 
list will also indicate any seniority employee whose 
employment is terminated, or who is transferred out 
of the bargaining unit, or laid off or on leave of 
absence, or deceased. 
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14.05 - The recording in the books of the Company 
of the amounts so deducted shall constitute such 
amounts as monies held by the Company in trust for 
the Union. 
14,06 - Any dispute as to an alleged breach of the 
provisions of this Article or as to the interpretation of 
any of the terms or conditions thereof shall be dealt 
with under the grievance procedure beginning at Step 

14B7 - (a) The Union shall indemnify and save the 
Company harmless against any and all claims, 
demands suits or other forms of liability that arise out 
of or by reason of any action taken by the Company for 
the purpose of complying with any of the provisions 
of this Article, or in reliance on any lists, notice or 
assignment furnished under any of such provisions. 

(b) The Company will reimburse an employee any 
dues that have been deducted in error as long as the 
claim has been submitted to the Company before the 
last day of the production month in which the 
deductions were made. 
14B8 - The following procedure will be applied for 
the payment and reimbursement of employees on 
authorized Union Leaves-of-Absence. 

t (a) The President or Plant Chairperson of C.A.W. 
Local 1986 or his designated representative will \ authorize Union Leave of Absence to be paid by the 
Company on behalf of the Local Union on a form 
supplied by the Company. 

(b)The Company will bill C.A-W, Local 1986 on a 
monthly basis for reimbursement of all monies paid 

iwo (2). 

I 

' 
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to employees authorized for such leaves. Vacation 
pay and any contributions paid by the Conipany on 
earnings paid to employees (i.e. C.P.P., U.I.C. etc.) 
wilt be included in the monthly billings. 

(c)  All billings are payable by the C A W .  Local 1986 
to Butler Metal Products upon receipt. 

(d) An employee on leave-of-absence authorized as 
above will be paid for his lost time at the prevailing 
hourly rate.. 

(e) Should C.A.W. Local 1986 be unable to comply 
with the tcrms of this agreement with respect to 
reimbursing the Company for monies owing, the 
Company shall reserve the right to terminate this 
agreement. 

ARTICLE FIFTEEN 
Union Representation 

15.01. - The Union shall be represented as follows: 
(a)by four (4) Committeepersons and a Plant 

Chairperson. The four (4) Committeepersons shall 
be selected from the following areas: 

Skilled trades - 1 Committeeperson 
Other production and Non Production - 
2 Committeepersons 
”B’ Shift - 1 Committeeperson 

(b)In addition to the above Committeepersons the 
Company shall recognize the foliowing Stewards: 

Butler Metal Products - 
1 steward on “A” Shift 
2 stewards on “B” Shift 
1 steward on “C” Shift 
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Skilled trades - 
1 steward on “B” Shift 
1 stew2rd on “C” Shifi 

Any increase or decrease in the number of Stewards 
required due to an increase or decrease in the work 
force during the term of this Agreement will be 
made by mutual agreement between the Union and 
the Company. Any request by the Union in t h i s  
regard will not unreasonably be withheld. 

(c) In the event of an overhe shift ahere the regular 
Steward is not scheduled IO work, the Union shall 
advise the Company in writing of the names of 
dternate Stewards selected from the employees 
scheduled to work such overtime shift. 

id) The Company further agrees to recognize a local 
Union time study representative at Butler Metal 
Products, provided he has received acceptable 
orientation by the Company Industrial Engineering 
Department. It is understood that the Plant 
Chairperson map request permis~io~ for the rime 
study representative to attend grievance or other 
meetings with Management relating to Article 8 or 
to perform a joint time study with the Company 
rehring U) incentive standards. Such permission 
Will not unreasonably be withheld. 

15.02 - The CommitteepersOns in Article 15.01 
together with the Plant Chairperson shall form the 
PIant Committee for the sole purpose of meeting with 
management for the administration of th is Collective 
Agreement. 
l5.03 - Stewards. Committeepersons, Local Time 
Study Representative and Plant Chairperson shall be 
employees of the Company with seniority. 
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15.04 - The Local. President, Local Vice-president, 
Local Financial Secretary, Local Recording Secretary, 
Local Time Study Representative, Plant Chairperson 
and Corninitteeperson will be rerained on the day shift. 

One (1) Committeeperson representing “E” Shift 
will be retained on that shift. 
15.05 - The Plant Committee outlined in Article 
15.01-(a), and the National Union Representative and 
the Local President shall form the Bargaining 
committee for the purpose of contract negotiations. 
The Company will not be liable for payments unless 
the above members of the Bargaining Committee are 
einployed at Butler Metal Products. 
15.06 - The Tri-annual elections of the Stewards, 
Committeepersons and Executive Board members will 
be held on the company premises. Prior to theelection 
the Plant Chairperson and the Manager, Industrial 
Relations will determine suitable locations, times and 
date for voting. 
15.07 - Each Union Representative will adhere to the 
following procedures: 
(a) He must request and receive permission from his 

supervisor or the supervisor’s designated 
represenhtive to leave his work for the purpose of 
presenting and adjusting complaints and grievances 
arising in his mne or division in accordance with 
the grievance procedure provided herein and to 
attend any regularly scheduled meetings with 
Company representatives, or for any other meeting 
for which prior consent ofthe Industrial Relations 
Manager is required. Permission shall be grahted 
without undue delay. The company will have a 
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reasonable period of time to provide a suitable 
replacement when required for continuance of 
production. The Union representative must jnform 
his supervisor as to the nature of his business, the 
destination and probable duration of his absence. 

(b] He must not enter a department or area, other than 
his own, without notifying the supervisor of such 
department or area of his purpose before 
proceedhg with the presentation or adjustment of 
complaints and griemnces arising of his area of 
representation. 

(c? A notation will be made on his daily production or 
. non-production card cif the time spent on Union 

business and such notation must be signed by his 
supervisor before any payment for lost time due to 
Union duties is made. 

(d)When an employee wishes to see his union 
representative he shall now- his supemisof who 
will inform his represenmi\= of the request without 
undue delay- . 

EA@ - Union representatives shall be allowed tin12 
off during their shift to attend to their duties, as such. 
in accordance with the fallowing. It is recognized and 
undemd by the Union representatives identified 
below that the times identified herein include all 
scheduled meetings wif3 the Company or othenvise; 
that permission must be requested and received in 
every ins= when a Union Representative wishes to 
leave his job. 
Plant Chairperson - Eight (8) hours per day. 

' 

. 
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Committeepersons - Four (4) hours per day. 
Five (5) hours per day per ten 
(10) hour shift 

All other Union Representatives shali be granted 
time in which to perform union duties as outlined in 
Article 15.07. 

It is agreed and understood that the above listed hours 
represent the maximum time that any Union 
Representative will be permitted to be away from his 
job for any purpose unless authorized by the Company. 
15.09 - The Plant Chairperson will be allowed 
sufficient time on his regular shift for the purpose of 
action as expressly provided in the Agreement at the 
Local Union Office when related to in-plant problems 
and he has received the prior permission of the 
Industrial Relations Manager or her designate. 

The Company shall provide an office with phone, 
desk, chair and filing cabinet for the use of Union 
representatives for the discharge of their duties. This 
office shall be sound insulated to a degree deemed 
adequate by the Company. 
15.10 - Union representatives will be paid as follows: 

Plant Chairperson - The highest rate of the 
classification in Schedule “A” of the Collective 
Agreement. 

Committeepersons - Their own rate or Average 
Hourly Earnings (A.H.E.) whichever is higher. 

Stewards and local Time Study Representative - 
their own rate or .4verage Hourly Earnings (A.H.E.) 
whichever is higher. 
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Such paymcnt shall apply for all hours as outlined 
in this article. 
l5.U - The Plant Chairperson and the Industrial 
Relations Manager shall arrange io admnce all 
meetings not specitid in the grievance procedure. 
Schedule of Meetings: 
One (1) Union Committee meeting per week - - 
One (1) Union Commit& - Stewards meeting per 

One (1) Union - Management meeting per week - 

1:OO p.m. to 3 ~ 3 0  p m .  

month - 1:OO p-rn. to 3:OO p.m. 

1:OO pm- to 3 3 0  p.m. 
If a regular meeting day Mls on a holiday then the 

meeting will be rescheduled for an alternate day- 
Stewards will be paid regular time for the time they 
mend their meeting. They wiilI be expected to work 
their regular scheduled shift at regular time. 
Kl2 - The Union mzq designate an alternate who 
mill function in the absence from the plants of any 
Union Representative. Notice of such alternate shall 
be given to the appropriate management representative 
in writing before such alternate shall function.There 
shall be no duplication of payment in the case of a 
Union Reprwntative being absent from the plant. The 
alternate must be a seniority employee who is 
scheduled to work during such absence. 
l5.U - Subject to production requirements, the 
Company will grant upon request of the President, or 
the Plant Chakpxwn, OI h i  designate, permission for 
np to seven (7) 7hion members to leave the plants on 
Union business at any one time without pay providing 
such I-equest is made in writing at least hvo (2) working - 
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days in advance. The President will k includcd in the 
seven (7) members. It is understood that in the event 
of an emergency situation resulting in less than the 
required notice such permission shall not be 
unreasonably withheld. Such notice will specify the 
leaving and returning time of those granted such 
permission. 
15.14 - Any abuse of the privileges granted in lhis 
d c l e  may become the subject of a complaint or 
grievance by the Company. 
15.13 - The Union agrees to notify the Company in 
writing of the names of the Union Representatives and 
Local Executke and any changes in the membership 
thereof. 
E 1 6  - The Company will provide the Plant 
Chairperson y.3l-i a copy of all posted notices within 
one (1) day of such notices king posted. 
15.17 - Prior apprmd from the Industrial Relations 
h.fanager or her designate is rzquired by thc Plant 
Chairperson before posting any notices in the plant. A 
copy of all such notices will be filed with the Industrial 
Relations Manager. 
E18 - X plant committee member shall have access 
to his area of representation at times other than hose 
regularly scheduled. Such access may only be 
permitted by an appropriate Supervisor with prior 
notification of his purpose. Should access be required 
durirg off shift hours the comzniuee member must first 
register with Plant Security and then report to the 
Supervisor on entering and leaving the planc. 
E19 - The Company shall permit the President of the 
Local Union to attend the funeral service of Union 
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members, without loss of pay. The Company and the 
Union will share equally the cost of his lost wages to 
a maximum of four (4) hours each. 
E20 - When the “8” shift committeperson 1s 
required to attend scheduled meetings related to in- 
plant problems his hours of work shall commence at 
the beginning of the time arranged for the meetingpith 
no gap of starting or quitting time. The 
committeeperson shall work rhe time between the end 
of the meeting and his normal shift starting time. 
15.21 - During active negotiauons the “3’ shift 
committeeperson will be granted permission to work 
on “A” shift in his re@ar classification until the 
completion of negotiations. 

ARTICLE SIXTEEN 
!Skilled Trades 

The prrnisions of the General Agreement shan apply 
to employees in the Skilled Trades except as altered by 
the provisions of this article. 
16Bl - Skilled Trades €or the purpose of this 
Agreement will be as follows: 
Classification 
Layout Inspeetor 
Tool and Die Maker 
Tool Room Machinist 
Industrial Miilwright 
General Maintenance Mechanic 
Welder, Constructionlhla&enancc 
Motor Mechanic 
EleEtricianiConstruc tiw Maintenance 
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Tt is understood, however, that this article does not 
limit the establishment of new skilled trades 
classifications. Nothing in the description of the 
classification of the skilled trades is meant to limit, set 
out, or otherwise determine the nature of the work to 
be done by employees within an individual 
classification I 

The Compan) agrees to develop job descriptions for 
our skilkd trades classificationby October 1. 1991, and 
further agrees to update and make changes as required 
within sixty (60) days of implementation of the change. 
A signed copy ofthe classification job descriptions will 
be submitted to the Skilled Trades Committeeperson 
on October 1, 1991. 
16.02 - The Company shall review with the Skilled 
Trades Committeeperson. all documents related to the 
hiring of all new Skilled Trades employees for tho. 
purpose of verifying journeyman’s status prior to any’ 
new trades employees being hired. 

The term “Journeyman: as used in this article shalI’ 
mean any person: 
(i) Who presently holds a Journeyman’s classification 
in a skilled trades classification as in 16.01. 
(ii) Who has served a bona-fide apprenticeship of four 
(4) years - 8000 hours and holds a certificate which 
substantiates his claim of such service, or 
(iii) Who has obtained his UAW/CA4W Journeyman’s 
Card or who has acquired eight (8) years acceptable 
experience and can prove same. 
1603-Seniority in the skilled trades group shall be by 
non-interchangeable classification with the exception 
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of Layout Inspertor, and General Maintenance 
Mechanic. Seniority lists shall be by basic trades or 
classificabons, Where the Company abolishes the 
classificmon of Layout Inspector andor General 
Maintenance Mechanic, it is agreed that these 
classifications will be pro- by seniority within 
theit trades. 
16.04 - Present employees in any skilled trade 
classifications prior to November 4,1974. shall have 
tbeir total seniority applied in such skilled trades 
classification. Employees entering a skilled trades 
classification after November 4, 1974, shall have a 
Seniority date established as of the date of entry in such 
classification. 
1605 - A production emploF will not exercise his 
seniority in any skilled trades classification, nor wiU 
any skilled trades employee exercise seniority in any 
product-m classifidon excepf on the following bask: 
(a)= a Skilled trades employee is permanently 

displaced because his skilled trades classification 
is eliminated he may exercise his seniority to 
displace a junior employee in any skilled trades 
classifiiation for which he is qualified. 

@) Should a skilled trades employee become medically 
unfit and unable to follow his skilled trade, every 
effort will be made by the Company and the Union 
to place such employee in a job in h e  with his total 
accumulated seniority which he is capable of 
performing. If placed in a production classification 
he shall have a seniority date established in that 
classification equal to his total accumulated 
seniority, but shall forfeit all seniority rights within 
the skilled trades. 
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IC) Notwithstanding the provisions of 16.05 (b) should 
the Skilled Trades employee’s health return to a 
level which is satisfactory to permit him to return 
to his Skilled Trades classification. he would enter 
his former classification when a job opening 
became available with the seniong he held on 
leaving. 

16.06 - Any employment in the skilled trades 
classifications shall be limited to journeymen except 
for temporary periods nor to exceed three (3) months 
for which periods non-journeymen employees to be 
known as supplemental employees may be reclassified 
CO supplement the work forcc in any skilled tradcs 
classification. 
1607 - Supplemental ernplqees will be obtained in 
the fallowing manner and sequence: 
(a) Laid of€ seniority journeymen or probationary 

(b) Employees with the required skills to perform the 

(c)  Ncw applicants or hires. 
16.08 - %%ea a journeyman becomes available either 
by hire, transfer or graduation of an apprentice in a 
skilled classification to which a supplemental employee 
has been assignzd. such journeymen w-lll replace the 
supplemental employee vIho will then be returned to 
his original department or anorher department. 
seniority permitting, or laid off. 
16.09 - No future supplemenral employees shall 
accumuiate seniority within any skilled trades 
classification but shalI accumulate plant wide seniority 

journeymen with relevant experience. 

work shall be chosen by seniority. 
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and may exercise such plant wide seniority. to return 
to his former job or apply for vacancies in the plant as 
provided in Article 6. The rate for supplemental 
employees shall be Twent)i-Five (.25) cents per hour 
Mow the journeyman’s rate of the trade. supplemental 
emplqee’s shall not be permitted to work overtime 
until a l l  the employees in the trade or classification 
beiig supplemend are given the opportunity. 

When an employee is transferred as a supplemental 
employee he will be identified by the Company to the 
Skilled Trades Committeeperson prior to ~laaing work 
-withi the Skilled Trades. 
1d.N) - In the event of reduction in the work force of 
any skilled trades classification the following 
procedure will apply: 
(a) First supplemental and second probationary 

journeymen employees shall be laid off from their 
skilled trades classification or department. 

@}If further reduction in any skilled trades 
classification within a skilled uades department is 
necessary, employees shall in the reverse order of 
their seniority in such a classificaaion or department 
elect layoff or be transferred to displace a skilled 
trades employee with less seniority in a skilled 
trades classification nithin the applicable skilled 
trade5 department provided they have thc required 
abihty and qualifications to perform the work dthe 
displaced employee. 

(c) Laid off Journqnmn emplqm m y  ifthey so elect 
file an application *ith the Human Resources 
department for employment in productian no hter 
than (5) calendar days following their date of layoff 
from skilled trades. 

100 



Upon receipt of such appIication, the journeyman 
empfoy-ee will be given preference over a new hire 
or failing that; seniority journeymen will displace 
pmbationary eniployees provided that they are 
willing and have the abilicy to perform the work 
alailable. A seniority journeyman who transfers to 
production under the terms of this article will have 
date of entry seniority in production. In order to 
protect their skilled trades status journeymen 
transferred to production under the terms of this 
article must return to heir former skilled trades 
classification or department when ret;tlled or forfeir 
all seniority rights within skilled trades. At rhe time 
of returning to trades classification the displaced 
probationary employee rvill be d i e d  to their 
previous status, if there is a requircment. 

16ll- When there is an increase in any skilled trades 
classification or departmat following a layoff, recall 
shall k. made to any such skilled trades classification 
or department in reverse order of layoff. 
1612 - Overtime will b2 equitably distributed among 
employees in their classification in their plant. The 
opportunity for overtime v.ill be distributed as out- 
l ind in the General Agreemmt and that empioyees 
retajned on jobs declared “continuity jobs“ will have 
hours worked on “continuity jobs” included in the 
calculation of overtime. equalization. 

When canvassing on Friday for emergency overtime. 
the Company may contact employees at horn2 for the 
purpose of not delaying further overtime canvassing. 
The above to be done with a Union Ftepresentative 
present. 
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Upon return from recall when averaging for overtime 
purposes continuity hours are exempted. 
l6.W - The Company agrees that shifts in the Skilled 
Trades Departments will be on a rotating basis unless 
mutually agreed otherwise between the Company and 
the Union as outlined in (b) and (c). 
(a) When hiring new Skilled Tradesmen they shall be 

given the option of being on a swing shift. The 
Company’s intention is to accommodate the 
scheduling of Skilled Tradesmen on ‘Al’’, “Bl” or 
“M”, <‘SZ’’, or “Al”, “C” swing shift if they are 
scheduled by tho Company. If the employees 
selection cannot be accomcdated by the Company 
the resulting shift scheduling will be on the basis 
of seniority. These shifts will be on a two (2) week 
basis unless mutually agreed otherwise. 

The shift schedule of Electricians, Machine 
Repair, Tool and Die and Tool Room Machinists 
will be based on XI“. “El”, or ”AT’, “B2”, or 

“C“ shfi structure. The number of tradesmen 
per shift will be established prior to the 
implementation of the schedule and be dependen1 
upon customer and capacity requirements. Future 
changes to rhe number of tradesmen required per 
shift will be discussed prior to a change occurring. 
It is understood that major cutbacks in production 
may require a return to a two (2) shift structure, as 
outlined in 16.13 (d). 

(b) An employee may elect to work permanently on 
“B“ or “C” Shift. If an employee chooses this 
option, they must remain on such shift far a 
minimum of six (6) months and at any time after 
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give at least [hree (3)  uleeks notice of their desire 
to change shift schedule. The opportunity of 
choosing a steady ’:K9” shift wil l  be given to 
employees by seniority for each employee who 
chooses straight “ B  or “C” shift. 

(c) With the approval of their Supervisor employees 
may change shift scheduling with another 
employee, not to exceed one (1) week every three 
(3) months. It is understood that the Company will 
noc incur any additiond premium costs which 
would result from the shift exchangc. 

Subject to shift scheduling requirements, shift 
schedules shall be 2stabIished for three (3) month 
periods. The Company will give to the. Skilled 
Trades Committeeman the new shift schedule nvo 
(2) weeks in advance d the expiration of the 
pre.vious shift schedule. 

(d)The hours of work on a twentyfour (24) hour 
schedule: 
AI Shift - 7:OO to 3:OO 
A2 Shift - 700 to 3:30 
B1 .Shifi - 3:oO to 1I:OO 
E2 Shift - 3:30 CO 2:OO 
C Shift - 11:OO to 7:OO 
The hours of work on a two (2)  shift schedule: 
A Shift - 700 to 3:30 

B2 Shift - 4:30 to 3:00* 
*Note: A maximum of two (2) of each trade of 
Machine Repair, Electrician, and Tool and Die, b 
be covered by request or by the junior employees. 

BI Shift - 3:30 to 2 ~ 0 0  
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Trigger when the number of "B' shift production 
employees decreases below 70, the company may 
elect to remove the "C" shift. When de n m k r  of 
'B" shift production employees increases to 90 the 
compaq will reinstate the Y!" shift. The triaer 
will not take effect due to customer extended 
shutdowns up to four (4) weeks in duradon. 

When the "C" shift is removed not less than 
fifteen (15) Skilled Trades empkyees will be offered 
steady 'A-" shift. 
Botfipartiesagreethatthenumberofproduction 

employees between 69 and 89 on 'W shift will not 
arbitrarily fluctuate. 

This article in no way afkcts the implementation 
&Article 16-13 (b). 

A A B E C  
100- 7:oo- 3:oo- 3:30- 1l:OD. 
3:oo 3:30 u:oo 2:Oo 700 

Ekeccrician 4 3 2 3 2 14 
Machine 

R e p a i r 4 5 2 4  2 17 
T/M 10 9 5 10 5 39 
Machinist 2 1 1 4  
Welder 1 1 2 
LIT Mech. 1 1 2 

lj ~ s u m e s  everyone rotates. 
2) Based on current M u c t i o n  employment 

levels as of Septemberi91. 
3) Sixtynine (69) to remove nine5 (90) to 

reinstate. 
4) Does not include extended shutdowns to four 

(4) weeks in duration. 



5 )  Of the fifteen (35) Skilled Trades employees to 
be offered steady “A” on a two (2) shift 
operation, the breakdown will be as follows, 
nine (9) Tool and Die, three (3) Electricians, 
and three (3) Machine Repairmen 

16.14 - N7hen new jobs, equipment or spcciai process 
requirements occur requiring continuity, the Company 
will immedjarely post the opportunity, outlining trade 
required, conditions of work and future responsibility 
for training others. If these conditions are met, 
seniioPitgWYl$G%l. The successful person will be 
required to remain on the job in this capacity until the 
requirements of the positionare complete. The Skilled 
Trades Committeeperson will benotified prior to such 
posting and will meet with the Company to discuss the 
implementation of the training schedule. Once the first 
training schedule is established, the Company agrees 
that rotation in the trade affected will be on a 
continuous basis. 

The Company will meet the Skilled Trades 
Committeeperson within thirty (30) days of installing 
such equipment and training shall begin within a 
reasonable amount of time. Where practicable such 
training shall be assigned by seniority. 

Th2-Cohipan$ ‘ h l  endeavour to notify those 
employees to be trained one week prior to the training 
taking place. 
16.15 - The Union may elect, or otherwise select and 
the Company shall recognize a skilled trades 
representative as a member of the Union committee as 
outlined in article 15.01 and subject to the provisions 
of article 15. 
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1616 - (a) The Company agrees to deduct dues as may 
be authorized by the Canadian Skilled Trades Council 
CAW from employees hired. re-hid. reinstated or 
transFerred to skilled trades classifications or trades as 
listed, upon receipt of individual authorization cards 
signed by such employees at time of hire. Such 
deductions shall be made at the same b e  as regular 
Union dues and thereafter on an m u d  basis in the 
month of January. These deductions along with the 
names of the empIoym shall be remitted to the 
fhmcial secretary of the local Unicm. 

(b) The deduction of skilled trades council dues shall 
be a condition of employment in the skilled trades. 
1417 - The Company agrees to maintain the Skilled 
Trades Apprenticeship programme during the Life of 
this Agreement. Copies of the Skilled Trades 
Apprenticeship Programme Agreement will be 
provided as requested. Should the Company initiate 
apprenticeships in Skilled Trades other than Tool and 
Die Maker then the applicable CAW schedule of work 
processes shall apply and be included in this Article. 
Tool Die Maker: Hours 
Tool Crib IO0 
Shaper, Planer and Slotter or orientation 950 
Lathe Loo0 
MiUing Machine lpoo 
Grinding (Surface,Intemal, External) 
Bf3-Ch 2,778 
optional 500 
Related Instructions 672 

Toed 8,OOO 



Industrial Millwright: Hours 
Tool Crib and Stock Roo 50 
Lathe I 900 
Milling Machine 900 
Grinding 900 
Related Instruction (Academicj 672 
Plant Engineering 188 
ElectroniciElectrical 200 
Welding Theory 60 
Hydraulic siPneumatics 1,200 
Lubrication 160 
Lift Truck Maintenance 80 
Robotics and New Technology 400 
Paint Systems and Wash Line Maint . 190 
General (Bench and Floor) Maim 2,100 

Total 8,000 
Electrician Conscruction/Maint.: 9,000 Hours 
Seniority employees entering [he apprenticeship 
program shall commence at 75 % of the journeyman 
rate and remain at such rate until he reaches that b e 1  
in the present schedule. 
16:18 - The following will confirm the Company 
policy regarding the performance of maintenance or 
trades work with our own employees and equipment: 

It is the company’s intent to make every effort to keep 
Skilled Trades work within the Company. It is 
recognized that at times, for varying reasons, it is not 
considered practical or advisable for certain work to 
be performed hy our Company. The Company, must. 
therefore, reserve the right to decide how and by whom 
such work is to be performed and this article is not to 
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be regarded as affecting that right. If the C o w  has 
the necessary facilities and equipment and can perfmm 
the work required with ow own work force in a manner 
that is competitive in terms of costs, quafity, within 
projected time l i b ,  and the priorities placed on other 
work. then such work be kept within the Compauy. 
If the Company finds it nectssary to contract aut 
Skilled Trades work, such contracting to be done after 
fully uhliziig all hours aidable to the trades 
concerned. The Company will notify the Skilled 
Trades Committeeperson and a member of the 
appropriate trade's involved of all such contemplated 
work with sufficient time adable  for discussion 
=garding the general nature of scope, including 
estimated trades andmanpower involved, approximate 
dates within which the work is to be performed and 
why The service of ourside contracts is being 
contemplated at such time. The Company will examine 
any alternatives proposed by the Union and if they 
prm-e acceptable and competitive in terms of cost, 
quality, and time limits, the Company will adopt this 
alternative rather than have the work contracted out. 
No further work that is normally and h t o r i d y  
performed by skilled trades employees will be 
contracted out wide skilled trades employees are on 
IayoE. For the purposes of this clause Nly-utilized 
means fifty-two (52) hours per week, and this will not 
be considered a maximum number of hours or a 
restriction on contmuiq jobs. 

In the event of a lay-off in Skilled Trades, if work 
n o d y  and historically performed by this trade has 
been contracted out or has been scheduled to be 
contracted out, the company will review such work 
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with the skilled trades representative and a member of 
that trade with the intent of returning the work to the 
plant. providing it is now reasonable to do so. 

When the outside contractors are in the plant 
morming work normally and historically donc by our 
trades, the Company w7ill schedule and equal number 
(if avaiIabIe) of bargaining unit employees. in similar 
classifications for an equal number of hours. 
In the event of lay-off in Skilled Trade the Company 

will retain the requirecl Skilled Trades for preventative 
maintenance that may be required to maintain the 
equipment safely and proportional to the new levels of 
production in the plant. 
16:B - All Skilled Trades Employees having attained 
one (1) year seniority shall be provided with a tool 
allowance of up to two hundred dollars {$200.00) 
a n n d l y  in order m replace worn out tools normally 
used in the performance of their regular job. It is 
further agreed that such tools must be approved in 
advance and purchased through the Company. 
Apprentice tool allowance will k $200.00 eveq 916 
hours in the program. 

In addition to the above the Company will continue 
its practice of repairing or replacing damaged or 
broken tools thar are turned into the Company 
providing there is no negligence or abuse on the part 
of the employee. This practice is extended to dl skilled 
trades empioyees. 

It is also agreed that the Company wilt provide no 
deductible tool insurance to the full value of the 
employee’s tool complement. The Company shall 
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provide a form to be filled out in triplicate for the 
purpose of recording emplqw’s tools. The employees 
shall be responsible for ensuring that this form is 
properly Bled out including all additional tools. For 
purpose of this article the Company may rely on such 
lists. The employee &all retain one (l) copy of this form 
and one (1) copy shall go to the Union and the third 
shall be retained by the Company. 

Replacemenr of m l s  will onIy be made where the 
employees have presented evidence satisfactory to the 
Company fhat their tool boxes have been broken into 
or tool boxes have been stolen- 
-4s required with the implementation of rmtric 

conversion, the Company agrees to pay the full cost of 
replacing calibrated tools ussd by all skilled trades 
employees- It is understood that calibrated tools under 
this provision shall be limited to one (1) of each of the 
following: 0-1 micrometer, 0-2 micrometer, 2-3 
micrometer, depth mic combination protractor and 
scale, vernier protractor, six-inch scde, twelve inch 
thin scale, six-inch vernier, inside micrometer, sockets 
and wrenches (up to 25.4 mileometers) 

ARTICLE SEVENTEEN 

17.01 - The cost of living allowance will be 
detennined in the manner and to the extent hereinafter 
set forth in accordance with the changes in the 
Consumer Price Mex, calculated on the basis of 1986 
= 100, published by Statistics Canada: up to and 
including the adjustment effective October, 1991. 

cost Of LMng A U m e  
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17.02 - The cost of living allowance provide for herein 
shall be an added or subtracted amounc to the hourly 
earnings of each employee. Hourly earnings shall 
include all hours worked. The cost of living allowance 
shall not he included in the computation of overtime 
premiums, however, it shall be included in rhe 
computation of statutory holiday pay, vacation, 
bereavement, jury duty pay, and approved payment for 
Union business. 
17.03 - Cos1 of living adjustments will be made 
upward or doanward as indicated by the Consumer 
Price Index. Adjustments will be made each quarter 
as follows: 
Effective Date of Adjustment: 
the first Monday of: 
January . . . . . . . . . . . . . . .  .1992 1993 1994 
April . . . . . . . . . . . . . . . . .  .1992 1993 1994 
July . . . . . . . . . . . . . . . . . .  .J992 1993 1994 
October. . . . . . . . . . . . . . .  -1992 1993 
Based on Consumer Price Index: 
Published In: 
December . . . . . . . . . . . . .  .I991 1992 1993 
March . . . . . . . . . . . . . . . .  .1992 1993 1994 
June. ,  . . . . . . . . . . . . . . . .  .I992 1993 1994 
September,. . . . . . . . . . . .  -1992 1993 
17.04 - Effective with the adjustment due October 
1991 the amount of the cost of living allowance which 
shall be effective for any quarterly period shall be 
determined on the hasis of one (1) cent per hour 
adjustment for each ,073 rise or fall in the index 
published each June for May, September for August, . 
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December for NGember and March for Rbruary, 
respectixAy, based on the C.P.I. 1986 = 100 using July 
1991 as the base. 

The C.O.L.A. adjustment =.ill be oEst in total by 
0.17 cents to be recavered as follows: October 1991-.C 
January f992-.M. If the C.O.L.A. does not generate 
enough for offset, the outstanding balme is carried 
fonvard to the next C.O.L.A. adjustment. 
17.05 - The cost of living allowance is paid for each 
hourworkd and is not addedto wxe ratesand as such 
is not subjeet to incentive or premium payment. 
17.06 - En the event that the Sta~sticj Canada does not 
issue the appropriate consumer prices indices on or 
before the beginning ofone of the pay periods referred 
to above, the adjustment will be retroactive U) the dates 
specified in Article 17.03. 
17B7 - Effective October 1, I991 the C.O.L.A. float 
accumulatzd up to and including the adjustment of July 
1, 1991 will be folded into the base rate for non- 
incentive and to add-on and OSA for incentive 
employees. 

tiRTLCLl3 EIG- 
Renewal, Amendment, and Termination 

B.01 - This ,4greement shall be effective h m  

to the other party as p~ovided in the Labour Relations 
Act of its desire to bargain with a view oftbe renewal 
oftheexpiring CollectiveAgreemxtatanytimewithin 
a perid of sixty (60) days before the expiry date of the 
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agreement. Fbllowing such notice ofbar-& the parties 
shall meet within fifteen (E) days of rhe notie  or 
within such M e r  period as the parties mutually agree 
upon. 

It is agreed that during &he course of baigain, it shall 
be open to the parties to agree in writing to extend this 
agernent beyond the expiry date of September 30, 
1994: for any stated period acceprable to the partics and 
in accordance with the Labour Relations Aa. 

Provided that for purpoxs of all notices under this 
article, notice in writing shall be deemed to have k e n  
received by the party to whom it is sent upon the 
mailing of such notice lq registered mail addressed to 
the m c n t  address of the other party. 
1&@2 - Negmations shall begin within fifteen (15) days 
following notification for amzndment as provided in 
the precedii paragraph. 
1803 - The Pension Agreement has another three (3) 
years of a six 16) year term to run and will expire 
September 30.1994. 
Signed this 30th day of September. 1991, at Cambridge, 
Ontario 
For the Company 
M.D. Hall ?v- EricKay 
E. Robbins L. Riberdy 
R. Jones G. Pmder 
T. Peppiatt D. Hickey 
3. Watson G. Obegan 

R. Barnett 
T. Rook 

I 

Fur the Union 



SCHEDULE ’A’ 
NON-INCENTIVE CLASSIFICATION 
Pay Class Description Current Octll9l 
(Contract) 
1 . Serviceman - Robotics . . . . . . . . . . . .  . I  7.16 19.56 
2 . Serviceman - Chemical . . . . . . . . . . .  . I  7.16 19.5Ii 
3 . Die! Setter - Prcss . . . . . . . . . . . . . . . .  J7.12 1Y.52 
4 . Die Setter - Secondary . . . . . . . . . . .  .1 7.12 10.52 
5 . Automatics/Set-up/Operalor . . . . . . .  17.02 19.42 
6 . Gauge Inspector . . . . . . . . . . . . . . . . .  . I  6.76 19.16 
7 . Senior Shipper . . . . . . . . . . . . . . . . . .  . I  6.18 18.56 
8. Floor Inspector . . . . . . . . . . . . . . . . . .  . 1  6.45 18.84 
9 . Rework Ttispector . . . . . . . . . . . . . . . .  ,16.45 18.84 
10 . C.M,M. Opcrdtor . . . . . . . . . . . . . . . .  . 1  6.76 19.16 
11 . Truck Opcratur . . . . . . . . . . . . . . . . . . .  16.42 18.81 
12 . Production Lift Truck . . . . . . . . . . . .  ,16.06 18. 44 
13. Receiver Crane Operator . . . . . . . . . .  .1 5.81 18.19 
14. Linc Inspector . I  5.83 18.21 
15 . Tool Crib Attcndant . . . . . . . . . . . . . .  .1 5.70 18.07 
16 . Lift Truck Non-Production . I  5.86 18.24 

w z 

. . . . . . . . . . . . . . . . . .  

Oc11/92 

19.95 
19.95 
19.91 
19.91 
19.81 
19.54 
18.93 
19.22 
19.22 
19.54 
19.18 
18.81 
18.55 
18.57 
18.44 
18.60 

Octll93 

20.55 
20.55 
20.5 1 
20.51 

19. 37 
19.11 
19.13 
18.99 
19.16 



17 . Die Room Atteridaiit . . . . . . . . . . . . . . .  15.86 
18 . Shipping & Receiving Clerk q 15.70 
'I9 . Rumbler Operalor . . . . . . . . . . . . . . . .  . I  5.60 
20 . Mig Welder Keyair . . . . . . . . . . . . . . .  . I  6.78 
21 . Rework Openilor . . . . . . . . . . . . . . . . .  I 5  . 60 
22 . Mainlenuncc Hclpcr . . . . . . . . . . . . . .  ,15.44 
23 . LabuuredJunitor . . . . . . . . . . . . . . . . .  -15.29 
24 . Yurd Truck ...................... 15.86 

SKILLED TRAnES CI. ASSIFICATIONS 
25 . Layout Inspector . . . . . . . . . . . . . . . . .  . 1  9.43 
26 . Tool and Diemaker. . . . . . . . . . . . . . .  ,19.43 
27 . Elcctriciaii Const./Maiiit . . . . . . . . . .  .1 9.43 
28 . Toolrooiii Machinist . . . . . . . . . . . . . .  . I  0.43 
29. Industrial Millwright . . . . . . . . . . . . . .  19.43 
30. Gerieral Maiti[enance Mech . . . . . . . . .  19.22 
31 . We1der;Corisvuclioii Maint . . . . . . . . . .  '19.43 
32 . Motor Meclianic . . . . . . . . . . . . . . . . .  -19.43 

- ..... ....̂ ...... . 

+ 
U 
r-' 

18.24 
18.07 
17.97 
19.18 
17.97 
17.81 
. 17.66 

18.24 
..--.. . 

22.03 
22.03 
22.03 
22 I 03 
22 I 03 
21.81 
22.03 
22.03 

18.60 IY.16 
18.44 IX.99 
18.33 18.R8 
lY.S6 20 . i5 
18.3.3 18.88 
18.16 18.71 

.._!-&:.4d..-..- AA= 
18.60 19.113 

22.62 23.45 
22 . 62 23.45 
22.62 23.45 
22.62 23-45 
22.62 23.45 
22.40 . 23.22 
22.62 23.45 
22.62 23.45 



INCENTIVE CLASSTNCATTONS 
33 . Mig Welder - Base . . . . . . . . . . . . . . . .  5.11 5.11 5.11 5.11 

Add On . . . . . . . . . . . . . .  ,10.14 12.51 12.85, 13.40 
Total . . . . . . . . . . . . . . . .  . l  5.25 17.62 17. 97 18.51 

34 . Press Operator - 
35 . Secondary - Ruse . . . . . . . . . . . . . . . . .  5.11 5 .  11 5.11 5.11 

Add On . . . . . . . . . . . . . . . .  10.04 12.40 12.75 13.29 
'Fotill . . . . . . . . . . . . . . . . .  . 1  5.15 17.51 17.86 18.40 



APPRENTICE R4TES (ALL) OCTOBER 1,1991 
SKZLLED TRADES RATE + COLA x THE 
APPREKTICESHKP RATE AS PER ARTICLE 16.17 
APPRENTICESHP WAGE SCALE APPLIED. 
XOTES: (a) Probarionary rate and Student rate are 
85 W of the rate of the classification. Probationary 
employees are emitled to C.O.L.4. Ths increase to 
full rate of the classification is to be effective the 
Monday following completion of the probationary 
period for probationary empfoyees. 

LETTERS OF AGREEMENT 
The followjng letters which constitute part of the 

collective agrement will remain in effect for the 
duration of this contIact unless changed by mutual 
agreement. 
Mr. Leo Riberdy 
CAW Local 1986 
Langs Drive 
Cambridge, Ontario 
Dear Mr. Riberdy: 
During recent negotiations we agreed to the following: 
1. LETTER OF IX’lENT RE: Overtime While 
Lay-offs 

During times when employees are on layoff. there 
may be occasions when production requirements will 
create a need for employees on layoff to work during 
the week, to supply customer demands. It is tbe intent 
of the Company to provide work opportunities to laid 
off employees during the week, to ax-oid working 
overtime on weekends, when possible. 
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It is not the Company's intent to work any prolonged 
periods of overtime u+de seniority employees are on 
layoff, however, in emergency situations, overtime 
on and will be used. Examples of emergency situation 
for the purpose of this letter are: 
1) Equipment faiIure or tooling fahre which would 

cause possible missed shipment to customer. The 
Company UiIl provide the Union with B reasonable 
explanation and the circumstances involving any 
and all emergency situations. 

2) Vendor (or Supplier) late delivery, eg. material 
[steel), component, ball joints, rivets, nuts, etc. 

3) Customer release change -increased requirements 
from short notice of insufficient lead time from 
customer. The Company will provide the Union 
with documentation andor proof of short notice on 
increased orders by OUT Customers. 

4) Manpower - Absenteeism. (excluding PPH, 
Vacation & Lieu Days). 

The procedure date Rev. June 11, 1991 and signed 
by B. Watson and L. Riberdy will be used to 
administer the Intent of Letter #I .  

2. LETTJB OF I"T RE: Employee Record of 

The Company and Union agree that when the new 
computer system is functional, the Company will 
estabkh a system whereby employees receive a record 
of daiy incentive earnings with their weekly pay 
cheques. 

Earnings 
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3. LETTER OF INTENT RE: Job RotatiTn 
During the recent set of negotiations the subject ot 

job rotation was discussed. The parties agreed to 
continue the present practice of addressing and 
resolving disputes to job rotation to ensure an equitable 
system for all employees, when an employee asks for 
rotation, they stay on rotation. The only way rotation 
will end is if the employee asks for it to end, at which 
point the employee will return to their original job. 

4. LETTER OF INTENTRE: Heat Relief - ButIer 
Metal Products 

The Company agreed at negotiations to add the issue 
of heat relief. The Company agrees that, when the 
temperature and humidity in the planc reaches a level 
that the comfort and health of the employees is in 
question; the Company will meet with the Committee 
person responsible for Heat Relief. Permission to 
leave. for those who require it, will be granted using 
the following procedure: 
- when the humidex reading reaches 36 degrees C, 

and after working 6 hours on a 8 hour shift; or 
- after working 8 hours on a ten hour shift. 

Humidex readings will be taken by a representative 
of both Be Company and the Union together and the 
figure will be posted immediately on the Plant Bulletin 
Boards at the following times: 
“A” Shift at 1230 p.m. 
$33’’ Shift at 4:30 p.m. 
“C” Shift at  4:30 p.m. 
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The Union agrees that the use of heat relief 
procedures must not impair our ability to satisfy 
customer needs. Awrdiugly, the Union agrees to the 
following: 
1. A Union Committeeperson will be responsible to 

assist Management in retaining the number of 
employees required to meet customer schedules. 

2. Skilled Trades in each classification wilt bc 
requiredtominfainatleastaminirnumdirectratio 
with the production departments. 

3. It is understood that required plant prodacfivity and 
efficienq levels must be maintained. 

3.  In the event that schedules are not being met, these 
heat relief procedures will be revoked. 

5. LETTER OF m T  Eknployee Advances 
During recent negotiations the payment of Worker’s 

Compensation and sickncss and accident claims was 
discussed. 

It was a g d  that should either the C o w  or the 
Compensation Board qUStiQn whether a medically 
d i d  claim is compensable, then the employee wd be 
entitled to sign a waiver and an amount equal to the 
weekly indemnity payment will k paid to the 
employee. 

It was further agreed that the Company will only 
make an advance to an employee who qualifies for a 
sickness and accident claim, the amount of such 
sickness and accident benefit entitlement provided 
through no hult of the employee that such benefit 
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payment has not been received from the insurance 
company within fourteen (14) calendar days from the 
date the claim was initiated. 

Upon receipt of payment from the Insurance 
Company, the employze will reimburse the Company 
for the amount advanced. 

If for any reason a claim is denied by Compensation 
Board and/or the Insurance Company. Butler Metal 
Products will be empowered to recoter the amount 
advanced to the empioyee by any means available 
including from vacation monies. 

6. LETTER OF INTENT RE: Lift Truck 
Classifications and Mig Welder Classification 

During negotiations the subject of reductions in the lift 
truck classifications and mig welding classification was 
discussed: 

i) In the event of reduction of the available work, the 
lift truck non-production and production lift truck 
shall be considered to be one classification. 

ii) In the event of a reduction of the available work the 
rnig welder repair and incentive mig welder shall 
be considered to be one classification. 

7. LETTER OF INTENT R E  Tuition 
Reimbursements 
At the recent negotiations the subject of Tuition 

Reimbursements for outside educational courses was 
discussed. The Company agrees to continue its present 
practice of providing a tuition rebate upon successful 
completion of an approved course. The guide lines of 
this Tuition Reimbursement proSrarnme are as follows: 

' 
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1. You must be a seniority employee ofthe Company. 

2.  Request for Tuition reimbursement must be made 
and approved prior to commencement of the 
coursz. 

3. Proof of successful completion and fers paid must 
be filed with the Human Resources Department 

4. To be acceptable a course must be offered by a 
recognized educational or professional 
organization. 

5. The course must be seen to Impr<lve the employee’s 
skill level in his employment within the Company. 

6. The employee should have the ability to 
successfully complete the course, and the course 
should not adversely affect the employee’s ability 
to perform his job. 

Course fees, examination fees, and text books 
required for the course wiH be eligible for 
reimbursement under tkis policy. 

h . O g r a I U  

~ e e ~  paid: 

tk LEITER OF INTENT RJQ Apprenticeship 

The Company and Union agree that they will begin 
the process of seiection and preparation of 
apprenticeship candidates approximately six (6) 
mollfhs prior to che current apprentice@) scheduled 
graduation. This should allow the successful 
apphc-mt(sj to enter the apprenticeship p r o p  as the 
appreritice(s) graduate. 
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9. LETTER OF INTENT R E  Service Benefit 
Program 
The subject of service prcwided by insurance carriers 

was discussed during negotiations and it was agreed 
to ensure maximum service with the least 
inconvenience possible. The Company and Union 
agree to meet at least quarterly for the purpose of 
reviewing complaints and recommendations. 

10. L E m R  OF NTENT RE: Savings Plan 
The Company and the Union agree to continue the 

employee group R.R.S.P. or employee group Savings 
Plan to become effective October I, B988. 

Employe contributions to increase from one and 
onequarter (1-114) percent to two and one-half (2 L2) 
percent of gross income calculated weekly effective 
October 1, 1991. In addition !%e Company agrees to 
fund 30 cents per hour on behalf of each employee 
effective October 1, 1991; 36 cents per hour effective 
october 1, 1W-l and 4l cents per hour effective 
October 1. 1993. The intent is to estabiish the fund on 
the basis that employees maq' not withdraw monies 
from the fund unless their employment is tenninated 
or the voluntarily terminate their employment except 
as follows: 

Employees hid off for more than one (1) week may 
withdraw up to a maximum of one hundred and twenty- 
five dollars ($125.00) for each week of layoff. 

The plan sill be administered by Mutual funds. 
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ll. LElTER OF INTENT RE: SubColl.tracting - 

{a) It is the company’s intent to make every e€fort to 
keep work within the Company. It is recognized that 
at times, for varying reasons, it is not considered 
practical or advisable for certain work U) be performed 
by our Company. The Company must, therefom 
reserve the right to decide how and by whom such 
work is to be performed and this article is not to be- 
regarded as affecting that right. If  the Company has the 
necessary facilities and equipment, and can perform 
the work required with our own work force in a manner 
that is competitive in terms of costs, quality, w i t h  
projected time limits, and the priorities placed on o a r  
work, then such work will be kptwithinthe Company. 
Ifthe Company finds it necessary to contract out such 

, work, soch contracting to be done after fully utilizing 
all applicable equipment on a 24 hour Operation. The 
Company will notify the Committeeperson and a 
member of the appropriate classification invcll~ed of 
all such contemplated work with sufficient time 
available for discussion regarding the general nature 
of scope. including esthmed manpower involved. 
approximate dates within which the work is to be 
performed and why the service of outside contracts is 
being contemplated at such time. The Company will 
examine any alternative proposed by the Union and if 
they p m e  acceplabk and competitive in terms of cost, 
quality, time limits, and priorides place on other work, 
the Company will adopt this alternative rather than 
have the work contracted out. No further work that is 
normaUy and historically pehmed by production 
employees will be contracted out while production 
employees are on layoff. 

Production 
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(bjh the event of a lay-off in Production, if work 
normally and historically performed by Production has 
been contracted out or has been scheduled to be 
contracted out. the Company will review such work 
with the committeeman and a member of the 
classification with the intent of returning the work to 
the plant, providing it now meets the criteria in (a). 

12. LETTER OF INTENT RE: Employee 
Assistance Program 

/ 
The Company and the Union agree to set up a joindy 

The program will be designed to assist employees 
administered employee assistance program. 

with problems such as drug or _-"I_._ alcohol addiction . and 
financial and personafp%?3Zms. i t  

13. LETTER OF INTENT R E  Training SliUled 
Trades 

The Company and the Union agree that training on 
new and existing technology, machines, processes, and 
equipment is an important condition which maximizes 
customer service. Therefore, in keeping with our 
responsibilities to our customers and our skilled trades 
group the Union and the Company agree to discuss and 
design a rotation procedure which entitles all 
tradesmen within their classification to become 
familiar with all new areas. This rotation schedule will 
be completed no later than October I, 1991: and will 
continue to be posted as amended. The Company will 
submit an updated copy CO the skilled trades 
committeeperson quarterly as required. 
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14. LETTER OF INTENT RE: PPH and Lieu Days 
The Cornpan). agrees to grant leave to as many 

employees as work load and production requirements 
allom- The supervisors decision to grant more p p l e  
hr a given period based on hisjudgement of need shall  
not be considered as a precedent for future granting of 
leaves. We are tn provide QO I s s s  than 10% of the 
request in any case. 

15. LETTER OF I"T RE: Health and Safety 

The Company agrees to partic+ in a CAW Health 
and safety Training P r o m  provided it proves to meef 
our standards and requirments. 

The Company ais0 agrees to provide a Leave of 
Absentre with pay of ux, to five (5)  days to allow for the 
Union Health and Safety Representatives. the Union 
Plant C & m  and Trades Apprentices to participate 
in the training. This mining shall be scheduled by 
mutual agreement. Further discussion will occur 
regarding the best method of instruction to be used to 
provide health and safkty training to all our plant 
employees. The UNm a p s  that the Cornpry Health 
and Safety Representative may also participate in the 
training program. 

16. LETIER OF INTENT RE: Medical Disputes 
Any dispute resulting from a difference of opinion 

between two legally qualified physicians qresentmg 
our employee and the insurer which cannot be resolved 
by the Company and the Union will be decided by a 
legally qualified physician. This physician shdl be 

lkaining 
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chosen by mutual agreement of the Company and the 
Union. The employee shall be paid disability benefits 
for a maximum of four (4j wee.ks while h e  matter is 
being resolved. 

An ernpioyee or his dependent required to travel 
more than 50 kiiometers (one way) for a medical 
examination orde.rzd by the insurer shall be reimbursed 
on a basis oftwentyeight (628) cents per kilometer 
travelled. 

Any additional medical evidence required af'tcr the 
first submission will be paid for by the Company. 

17. LETTER OF INTENT RE: Incentive Plan 
The Company and Union agree to form a pay 

committee of &ree (3) Union and Management 
representatives to review alternate pay systems, and to 
deaI with payroll or benefits from the 1991 Collective 
Agreement. Other m m b m  may be requested to attend 
committe meetings to deal with pension issues. 

18. LETTER OF NTEW R E  New Technology 
The subject of new technology was introduced 

during negotiations and the need for continued training 
of necessary employees including thc skilled trades 
workforce. : 

In response to &e concerns expressed, it was agreed 
to establish a committee, comprised of three (3) 
representatives from the Union and the Company 

The Committee will meet on a quarterly basis or 
more frequently if deemed necessary by either party. 

. 
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The Company and Union will ensure there are 
personnel on the Committee who are thoroughly 
conversant with technological issues. 

Sufficient advance notice will be given on the 
contemplated changes in order for the Committee to 
have adequate time for discussion regarding training 
plans for the necessary work force. 

The Committee shall have the right to recommend 
that work assignments in various departments be 
adjusted to the extent that is necessary to expedite 
training. 

19. LETTER OF INTENT RE: Union Committee 

The Company and the Union agree that the Union 
Committee will be granted the opportunity to meet 
with the CAW National Representative at the Local 
Union office when necessary to resolve in-plant 
probIems. Provided the Company is given twenty-bur 
(24) hours notice, the request for such meeting will not 
be unreasonable denied and such meetings will not be 
more frequent than once per month. 

20. LETTER OF INTENT R E  Employee 

The Company and Union agree to allow the Union to 
meet with all newly hired ernpluyees for a two (2) hour 
orientation period, prior to their attaining seniority. 

21. LETTER OF INTENT R E  Structure Testing 
During recent negotiations the topic of testing was 

discussed and the foNowing will constitute the structure 
of Testing. 
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1) Indicacor Test - this is an evaluation where one 
passes or fails. If applicant hils hisher Supervisor and 
Union Representative will assist employee to 
concentrate and ovzrcome weaknesses for a priod of 
threz (3) days on the job. 
2) Relevxnt job training and testing - after t h m  (3) 
days the applicant will decidc to waive his/her 
application or carry on with training. If applicant opts 
out at day three (3) rhis does not constitute a job posting. 
3) Employee will continue in training for ten (10) day 
trial period. At which time employee must determine 
whether or not to proceed. If the- employee chooses not 
to proceed he!she will have the option to apply again. 
However, if employee chooses to proceed and fails, 
heishe returns to hisiher original position. The 
employee is then frozen in this position for one (1) year 
before having thz opportunity to apply again for such 
a position. 

22. LETTER OF INTENT RE: Average Eourly 
Earnings & Hourly Rate 

Average Hourly Earnings (A.H.E.) will be 
calculated; 1) from Production Tickets with uptime of 
80% or higher; 2) based on a concinuous twelve (12) 
week rolling period for each employee 

Effective October 2, 1991, employees will begin to 
establish their base for A.H.E. (A-ferage Hourly 
Earnings). and 4 .H.E .  (Average Hourly Earnings), 
will start to be used January 6, 1992. For the period 
from October 1,1991 to December 31, 1991 Company 
convenience will be paid for all caxs where A.H.E. 
(Average Hourly Earnings) will apply. 



Hourly Rate - will include base rate plus add-on and 
COLA and applicable shift and overtime premiums. 

3. LETTER OF INTENT RE: Attendance T Bonusplan 

/ Commencing on Monday, January 6, 1992, 
:employees with seniority shall earn 2 hours of 
i attendance bonus credit for each month in which they 

1. work all of their regularly scheduled hours and all 
, agreed to scheduled overtime without absence or more 
1 than one lateness in such month. 
; An employee who is absent for some but not all of his 
I regularly scheduled hours in a month will qualify for 

attendance bonus credit ptoblded such absence@ were 
for one or more of the following reasons: 

2) Bereavement 
3) Holidays listed in Article 10.01 of the Collective 

Agreement 
4) Lieu time per Article 9.04 
5) Vacations (accredited vacation time) 
6) Excused absences for Union business 
7) Any layoffs during the month. 
On October 15th. of each year the Company will post 

the following notices on the in plant notice boards. 
Employees with accumulated attendance bonus 

hours to their credit as of October 1st. of each year m y  
receive pay in lieu of such accumulated hours and such 
hours in October or upon request anytime thereafter. 

I 

I 1) Jury Duty 
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The money’s requesrsd above will be paid on a separate 
area on the p4y cheque of the following pay period. 

Yours very truly, 
BUTLER METAL PRODUCTS 

Monica D. Hall, 
Human Resources Manger 
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