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COLLECTIVE ~ AGREEMENT
BETWEEN

BUTLER METAL PRODUCTS
A Division
of Oxford Autonotive Inc.

AND

NATI ONAL  AUTOMCBI LE,
AEROSPACE,

TRANSPORTATI ON  AND  GENERAL
WORKERS

UNION OF CANADA (C.A.W. -
Canada)

and its local 1986
PREAMBLE

The conpany agrees to cover the cost
of all meeting rooms, lost time for
ne?oti ations, and the printing of the
Coll ective Agreement Booklets from a
unionized printer.

PURPCSE
The general purpose of this agreenent

is to provide an orderly collective
bargaining relationship between the



Conpany and the Union, to secure
prompt and fair disposition of
grievances, and to prevent inter-
ruPt ions of work and interference
with the efficient operations of the
Conpany' s business, consistent wth
the ternms of this Agreenent.

The Conpany and the union agree that
in the exercise of each of their
rights and in the admnistration of
this Agreement, they shall do so in a
fair and reasonabl e manner.

It is recognized that effective team
work is necessary to mintain
conpetitiveness. As such the parties
are committed to the concept of
training for effective teamwork and
the use of teans to solve quality and
custoner service problens on a day-
to-day basis.

PLANT MOVEMENT

Shoul d the Conpany during the life of
this Agreenent decide to nove any or
all of its work or operations fromits
existing location, an enployee wth
seniority whose job is so transferred
may at his option transfer to the same
job at the new |ocation if a position
Is available. If a job is not
available, the affected enployee ma
if they so desire have preferentia
hiring rights at the new |ocation. In
electing preferential hiring rights,
the enployee will be laid off from



the existing location, wth full

seniority rights. [f an enpl oyee
elects to transfer they wll take
Wi th them their full company

seniority and credited service for
vacation entitlement and pension
purposes and they shall l|ose their
sentority rights at the old location
once seniority is achieved at the new
location, subject to the agreenment of
the bargaining agent (if anyg at the
| ocation. Any enployee declining
such a transfer may accept a
termnation and be eligible to
receive severance pay in accordance
with the requirements of Ontario Law.
An enpl oyee accepting a transfer will
be paid a nmoving allowance provided:
(a) The plant location is a |east
eighty (80) kmfromthe plant at which
he | ast worked and he noves his
residence as a result of such
rel ocation, and; (b) H's application
is received by the Conpany within
twel ve (12) nmonths after commencing
enpl oyment at the new plant. The
amount of noving allowance wll be
paid up to the maxi mum shown provi ded
receipts are provided:

km between Plant Locations: _
Single Married

80 - 159 $795. $1765.
160 - 479 $885. $1945.
480 - 799 $960. 52040.
800 -1599 $1155. $2410.
1,600 - or nore $1345. $2770.

In the event an enployee who is
eligible to receive Relocation
Al | owance under these provisions is
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also eligible to receive Relocation
Al l owance or its equival ent under any

resent or future over nnent al
egislation, the ampunt of Relocation
Al [ owance provi ded under this

paragraph when added to the amunt of
Rel ocation All owance provided by such
| egi slation shall not exceed the
amount of the Relocation Allowance
the enployee is eligible to receive
under the provisions of this
par agraph.

only one Relocation Allowance will be
paid where nore than one nenber of a
fanmily living in the sane residence
are relocated pursuant to these
provi sions. It Is agreed that this
pl ant nmoverment |anguage clause will
only apply to plant novenent within
the confines of Canada and its
bor ders. Any reference to the
Company in this agreenment will nean
Butler Metal Products, a Division of
xford Autonotive, Inc.

| NTER- COMPANY  H RI NG

As of this date, if either the Butler
or Del-Tech divisions of Oxford
Aut onot i ve, I nc. are hiring new
enpl oyees, and there are any
enmpl oyees on layoff fromeither, then
any available jobs at either of the
Companies will be offered to the laid
of f employees from the other based on
the seniority date with the Conpany
from which they are laid off.

To be eligible for the above, any
4



laid of f enpl oyee nust meke
application for enploynent at the
ot her Conpani es.

Enpl oyees acceptl nP jobs with anot her
Conmpany will be allowed date of entry
seniority with no probationary
peri od.

For the purpose of job posting,
layoff and recall in a new location,

the emplovee will forfeit all of
hi s/ her- prior accumul ated seniority,
but  will maintain all benefits
pertaining to his/her length of
service with the Conpany.

Upon application, such enployee will

onlﬁ be able to return to a vacancy

i s/her former plant, for a period

of twelve (12) nonths from the

transfer date, and wll not be

entitled to displace any enployee in
the former plant.

If the enployee is recalled to his
original Conpany of hire and refuses
recall, then “the enployee will
forfeit his/her seniority rights to
his original Conpany of hire. Any
reference to the ComoanF/ in this
agreenent will nean Butler Metal
Products, a division of Oxford
Autcmotive, | nc.



Article One
RECOGNI TI ON

1.01 - The Conpany hereby recognizes
the Union as the sole and exclusive
bargai ning agent for those enployees
subject to this agreenent, in its
plants at Canbridge, Ontario, for the
purpose of collective bargaining with
respect to rates of pay, hours of
wor K, and  other condi tions of
enmpl oyment, suij ect to the terms and
conditions 0 this Col l ective
Agreement . For the purpose of this
Agreement, the term "Enployees" as
Brescribed by the certificate issued
y the Ontario Labour Relations Board
dat ed November 18, 1971, shall not
include: supervisor, persons above
rank of supervisor, office and sales

staff. The jobs as defined in
Schedul e “a”, which is part of this
Agreement , shal | constitute the

Bargaining Unit. Shoul d any changes
arise with respect to the inclusion
or exclusion of a new classification
i ntroduced by the conpany, the Union
will have the opportunity to grieve
such action commencing at step two of
the grievance procedure.

1.02 - The Conpany and the Union

agree that there wll be no
intimdation, discrimnation, inter-
ference  restraint or coercion

exercised or practised by either of
them or their representative or
menbers because of an enpl oyee's
menbership or non-menbership in the
union or because of his activity or



lack of activity in the Union.

1.03 - The Union further agrees that
there will be no Union activities on
the premi se of the Conpany, except as
specifically permtted by this
Agreement or in witing by the
Conpany. Meeting notices, election
noti ces, and repl acenent and
alternative representation notices do
not require the Conpany's pre-
approval . Al other notices nust
continue to be stanped bdy t he Conpany
as per the bulletin board policy.

1.04 - The Conpany and Union agree to
coan%/ with the provisions contained
in the Ontario Human Ri ghts Code
(1981). The Union and conpany mree
to co-operate in circunstances where
the company is conplying with the
code. Any reference to the word "he"
shall be deened to refer to “he” or
“she”. The Union and Conpany agree to
co-operate in circunstances where the
Conmpany or Union have brought a
conplaint in reference to any
i ndi vi dual whose actions may lead to
a violation of the code. Either party
may request a neeting to deal with the
alleged incidents with all nenbers
concer ned to prevent further
inci dents.

1.05 - Supervisors, persons above the
rank of Supervisors, office and sales
staff, wll not do work normally or
historically done by Bargaining unit
Enpl oyees Wit h t he fol I owi ng
exceptions: ~during ener gency
situations to avoid interruptions;



while instructing and/or training of
enpl oyees; in the devel opnent of new
met hods; in the course of
investigation; and while developing
products, prototypes, and sanples.

Shoul d a person devel op a continuing
course of conduct contrary to the
intent of this Article and union
conmpl aints continue, the nmatter wll
be given special attention by Senior
Management  Oficials.

The above will be carried out in
conjunction with Bargaining Unit
Enpl oyees.

Article Two
STRIKE, STOPPAGES AND LOCKQUTS

2.01 - The parties hereto agree that
there shall be no strikes or |ockout
during the life of this agreenent.
The words "STRIKES' and "Lockouts" as
used herein are agreed to have the
meani ngs defined for these words in
'&he present Ontario Labour Relations
ct.

Article Three
MANAGEMENT FUNCTI ON

3.01 - The Union recognizes that it is
the exclusive function of the Conpany
to hire, discharge, direct, transfer,

pronot e, denote or di scipline
enpl oyees and to increase and
decrease working forces provided
that, if there is a claimthat an

enpl oyee has been discharged or
8



disciplined without just cause, it
may be made the subject of grievance
and dealt with as provided in this
Agreement.

3.02 - The Union further recognizes
that it is the exclusive function of
the Conpany to manage its business in
all respects and, wthout restricting
the generality of the foregoing, to
mai ntain order and efficiency in its
plant and to determne the |ocation
of its plant, the ﬁroducts to be
manufactured, the scheduling of its
production and its nmethods, process
and neans of manufacturing.

3.03 - The Union further acknow edges
that the Conpany has a right to make
and alter fromtine to tinme, rules and
regul ations to be observed by

enpl oyees, whi ch rules  and
regul ations shall not be inconsistent
with the {.}rovisions of this
Agreenent . he Conmpany will have

meani ngful di scussion on any new or
revised rules and regulations with
the Union Comittee prior to
i npl ement ati on. The Conpany nust
post new  Company rules and
regulations, and policies with full
intent of such rules, regulations,
and policies at |east seven (7) days
prior to inplenentation.

3.04 - Nothing in this Agreenent
shall be deemed to restrict the
managenent in any way in the
performance of all functions of
management except those specifically
abridged or nodified by this

9



Agreenent .

3.05 - The functions of nmanagenent
shall not be exercised in a nanner
i nconsi st ent Wi th t he express
provisions of this Agreenent.

Article Four
D SCl PLI NARY  PROCEDURE

4.01 - The Conpany shall interview
the enployee(s) involved and other
individuals involved within three (3)
wor ki ng days of the conpany becomin
aware or should have become aware o
the al I eged incident(s)and the

i ndi vi dual (s) i nvol ved unl ess
extended by mut ual agreenent.

"Working days” for the purposes of
this ~clause shall mean enployee
working days. For exanple, enployee

time off (vacation, ppH |ieu, LOA,
sickness, wcB, W, bereavenent, etc)
for any reason is not included in the
three days.

Any seniority enployee who is renoved
from his work for the purpose of an
interview of alleged m sconduct which
may result in discipline for the
enpl oyee shall be taken to an office
and unless he signifies otherwise, in
the presence of his representative
and the Conpany shall provide his
choice of 'the Steward or Com-
mitteeperson wWho is in the plant and
on the shift he wi shes to represent
him during such interview, unless a
different process is nutually agreed
upon. The Enployee and the Steward

10



or Conmtteeperson shall be allowed
to discuss the case, prior to the
interview with Managenent Personnel.
Enpl oyees will be paid at their
prevailing hourly rate (o.s.a for
Incentive enployees) for all time
lost fromwork while participating in
the procedure covered in article
4.01.

4.02 - If following an interview an
enpl oyee is discharged, suspended, or
given notice of warning, he will be
3; ven witten notice of such
i schar ge, suspensi on or warning
wi thout undue delay, but in no case
longer than three (3) working days

after the interview has been
conpleted, unless extended by mutual
agreement.  The parties will ~exchange

all known related facts gathered
through their respective invest-
igations, prior to the enpl oyee being
served with the above discipline.

(a) The enployee shall not be
required to serve a suspension
until such interview and witten
noti ce have taken place and the
Union has had up to two (2) full
shifts to investigate. In the
event that the conpany feels there
is an imediate danger in keeping
the enployee at work, before
sending an enployee hone, the
company will review it with a
union “representative.
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Di scharged employees will be
removed from the plant imediately
and the Union will have tw (2)
full days to investigate.

| f after t he di schar ge
investigation the enployee 1Is
found to be termnated without
just cause, he will be conpensated
the two (2) days of investigation.

(by Wthin one (1) working day after
the completion of the Union's
investigation, a hearing wll be
set up at a date nutual agreed
upon by the Oonpan1y and the Pl ant
Commi tt ee. he enpl oyee,
Committee, Conpany Supervisor and
Steward may be present at such
hearings, if deenmed necessary by
either party.

4.03 - If an enployee is suspended,
di scharged or receives a notice of
warning after the interview held in
Article 4.01 and feels he has been
unjustly dealt with, he may file a
grlevance within five (5) workin
ays of such discipline being issue
to the enpl oyee,. In the event of a
suspensi on or discharge both of which
wi |l commence at the Second Step the
empl oyee shall be entitled to attend
the neeting.

Before an enployee(s) is required to
leave the plant for disciplinary
reasons he shall be afforded a

=
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reasonabl e period of tinme to meet
with his union representative in a
private |ocation desi%nated by the
Company, and if he so chooses may file
a grievance. This procedure shall not
apply unless it is mutually agreed
between the Conpany and the Union
when the situation or enployee's
behavi our is of such an extrene
nature that it would be inadvisable
to retain the e onee(s%] on the
prem ses and afford im this
opportunity.

4.04 - A notice of warning or
suspension will remain in effect for
a period not to exceed twelve (12)
months from the date of issuance. It
is further agreed that once a warning
or suspension has expired that other
related offences will be reduced in
status accordingly, six (6) nonths
following the date of expiry.

4.05 - The Conpany shall have just
cause to discharge a probationary

empl oyee (Probationary as defined in
clause 6.02 (a)) who:

(1) does not perform the duties
or functions of his/her job
to the satisfaction of the

Company

(i) violates any Conpany policy
or plant rule, or,

(iii) does not otherw se satisfy
the requirenments of his/her
probationary enpl oynent

including, without limit-
13



ation, the requirement of
regul ar and punct ual
attendance, poor wor K
attitudes and effort and
unsatisfactory work per-

formance

(a) The Industrial Relations
Manager, or his designate,
shal neet with the

di scharged probationer to
review the circunstances of
t he dis-charge. The Union
Rep shall attend and remain
unl ess the  probationer
signifies otherw se.

(b) Wthin five (5) days of the
above review, t he
di schar ged _probationary

enmpl oyee may in accordance
with the provisions of this
agreenent file a grievance
that his discharge was
without just -cause.

4.06 - Seniority enployees as of
Novenber 1, 1983 whose enpl oynent
application and nedical forms were
conpleted using incorrect inform

ation, shall not be subject to
discipline for the reason of
i ncorrect i nformation on such

application forms.  Any new enployee
who has obtained at |east six (6)
mont hs seniority and whose enpl oynment
application form was conpleted using
incorrect information, shall not be
subject to discipline for the reason
of incorrect information on the
empl oyment application form This in

14



no way limts or restricts the right
of the Conpany to discipline any
enpl oyee for just cause except as
outlined above.

Article Five
GRI EVANCE AND ARBI TRATI ON PROCEDURE

5.01 - The best efforts of Conpany and
Uni on representatives concerned shall
be enployed in resolving grievances.

5.02-(a) Any difference arising
between the parties relating to
the interpretation, application,
or admini stration of this
Agreement will be first taken up
orally by the enployee, and his
Steward, at the enmpl oyee's
request, with the enployee's
i medi ate Supervisor. After such
di scussi on has taken place, any
such complaints which remain
unsatisfied may then be reduced to
writing by the steward, signed by
the enployee, and shall t hen
constitute a ri evance. Any
request by the enployee to discuss
a conplaint or grievance with his
steward shall be processed by the
supervisor wthin a reasonable
period of time, wthout wundue
delay (Definition of undue delay -
reasonable period of tine is to
mean two (2) hours). It is agreed
and understood that all conplaints
and grievances must be presented
within five (5) working days from
the time the alleged breach of the

15



Col l ective Agreenent becane known
or should have becone known to the
aggrieved enpl oyee.

{(b) A grievance arising froma
group conplaint involvi n? nor e
than one enployee wll be
considered a group grievance,
unl ess agreed otherwise by the
enpl oyees, and will be processed
starting at step one (1). The
names and clock nunbers of all
enpl oyees involved wll be clearly
indicated on the grievance. Either
party may request a representative
enpl oyee be present in any
di scussion preceding step one (1).

(c) It is agreed when the nature
of the conplaint is such that the
steward requires assistance, he
may request through the su-
pervisor, the presence of the
committeeman during such oral dis-
cussi on.

5.03 STEP ONE (1)

The witten ri evance as defined
above, shall be presented by the
steward on the form provided by the
Conpany to the Supervisor, who will
upon receipt of said ri evance,
initial the grievance and indicate
the time and date received in the
resence of the Union Representative.
he Supervisor will personally render
his decision to t he Uni on
Representative within three (3)
wor ki ng days after the conclusion of

16



the presentation of the grievance,
providing an explanation, conclusion,
and disposition in witing. At the
time of filing the grievance it wll
be the Uni on representative's
responsibility to number the
grievance before forwarding the
grievance to the Conpany.

5.03 STEP TWD (2)

If no agreenment is reached at Step one
(1) of the grievance procedure, the
Commi t t eeper son may  appeal the
grievance to the Mgr. of Industrial
Rel ations not later than three (3)
wor ki ng days after the disposition at
Step one (1). The grievance will then
be discussed at the grievance meeting
hel d between the Plant Conmittee and
the Conpany at the weekl y
Uni on/ Managenent neeting per Article
15.11. 1t is agreed that the |ocal
Nat i onal Representative or hi s
designate may be present at Step Two
{(2) of the grievance procedure.
Wthin five (5) working days after
the neeting between the parties, the
Manager of Human Resources, or his
desi gnat ed representative shal |
personal Iy render a decision properly
dated and in witing to the
Cormi t t eeper son.

5.04 - Any grievance not carried to
the next step within the tinme limts
prescribed herein or wthin exten-
sions as may have been agreed to in
witing, wll automatically be deemed
to have been settled on the basis of

17



the last decision given by the
Company. Gievances not answered
within the tine limts, or wthin
extensions as may have been agreed to
in witing, nmay be processed to the
next step of the grievance procedure.

5.05 - The Union may withdraw without
precedent or prejudice to an?/ case, a
grievance which has been referred to
any step of the grievance procedure,
and the Company may settle, without
precedent or prejudice to any other
case, a grievance which has been
referred to any step of the grievance
procedure.

5.06~(a) \Where a grievance involves
the paynent of back wages, and the
enpl oyee has sustained his charge,
the Conpany will be required to pay
back wages from the tine nutually
a?reed upon during the settlenent
of the grievance, but never sooner
than the established time the
grievance was brought to the
attention of the Company by the
aggrieved enpl oyee.

However, if circunstances of the
case make it inmpossible for the
enployee to know that he had
grounds for such claim prior to
that date, the claim shall be
limted retroactively to a period
of twentc?/ (20) working days prior
to the date the claimwas first
filed in witing.

18



(b) Wen an enployee is to receive
back-pay on a grievance, the
company shall pay the enployee on
the regular pay following the
final di sposition of the
gri evance. The Pl ant Chairperson
will be given a nenmorandum noting
the anount of back- pay and the
date such paynent will be nade to
the enployee.” The paynent shall be
noted as a separate ampunt on the
enpl oyee's pay stub or notice
acconpanyi ng his/her pay cheque.

5.07 -~ Either party may submit a
policy grievance. A policy grievance
is defined and linmted to one which
al | eges m sinterpretation or
violation of the provisions of this
agr eement and which could not
otherwi se be resolved at a | ower ste
of the grievance procedure because o
the nature and scope of the subject

matter of the grievance. Such
grievances will be referred to the
grievance procedure commencing at
step two (2). VWhen a policy
%Bi evance has been upheld, the

npany will be required to nake back

paynent as provided for in Article
.06.

A policy grievance may be subnitted
only by the Plant Chairperson or in
his absence his designate on behal f
of the Union or the Human Resources
Manager or in her absence her
designate on behalf of the Conpany.

5.08 - Enployees will be paid for all
19



time lost from their work at their
prevailing hourly rate or o.s.A.
while participating in the grievance
procedure either as the griever or a
witness, up to and including step two
(2).

5.09 - Should the Plant Union
Committee or Conpany have matters
other than grievances to discuss for
the nutual benefit of the parties,
such matters shall be discussed at
the meetings outlined in Article
15.11, and only when an agenda is
subnmitted at least two (2) working
days prior to the proposed neeting
date. It is agreed the step two (2)
grievances may be discussed at such
meetings by nmutual agreement.

5.10 - Wth regard to work standards,
an enpl oyee having given a new or
revised standard a fair trial, and
who believes the standard is not in
proper relationship to other existing
wor st andar ds, mist register a
conpl aint and explanation with the
Supervisor by conpleting a rate
conplaint form The supervisor will
take it up with the [Industrial
Engi neering  Departnent who  will
investigate the conpl ai nt, in
conjunction with the Union Tine
study, and so inform the enpl oyee of

its findings. If the standard is
revised as a result of the conplaint,
the new or revised standard wll be

retroactive to the date of the
conpl aint. Any such rate conplaint
that remains unsatisfied may, wthin
three (3) working days of the

20



conpl ai nt reply, be reduced to
writing by the steward, signed by the
enpl oyee, and shall then constitute a
grievance and be processed in
accordance with Article 5.03.

ARBI TRATI ON  PROCEDURE

5.11 - If no agreenent is reached at
step two (2) of the grievance
rocedure, such grievance which has
een properly processed through the
grievance procedure or as per notice
of novement form may be submitted to
arbitration within fifteen (15)
working days after receipt of the
reply given in witing on the
grievance under step two (2). Wen
either party requests that any matter
be submtted to arbitration, 1t shall
at the sane tinme nominate a sole
arbitrator. Upon receipt of a
witten request to submt a dispute
to arbitration and the nomnation of
a sole arbitrator, the other party
shall agree to the proposed nom nee
or reject the proposed nomnee. |f
the proposed noninee is rejected, an

alternative arbitrator will Dbe
proposed, to the party requesting
arbitration. The parties will

endeavour to select a nutually
acceptable arbitrator within ten (10)
wor ki ng days of receipt of the
request for arbitration. Shoul d the
parties be unable to agree to an
arbitrator within ten (10) working
days,. t hey will  request t he
ﬂ)pm ntent “of an arbitrator by the

nistry of Labour for the province
of Ontario.
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5.12 - The arbitrator shall not have
the jurisdiction or authority to
alter or nodify any of the provisions
of this agreement or substitute any
new provisions in lieu thereof, or to
give any decision inconsistent wth
the terms and provisions of this
agreenent . The decision of the
arbitrator shall be final and binding
upon the parties and any enployee
arfected by it.

An arbitrator shall have the right to
modi fy  suspension and discharck;e
action taken by the enployer and take
what ever action is just and equitable
in the circunstances.

5.13 - Each party shall bear an equal
share of the fees and expenses of the
arbitrator. The Conpany shall bear

the cost of five ~ (5) Uni on
representatives who appear at the
arbitration hearing at their

prevailing hourly rate of pay or
o.s.a. (Of Standard Allowance) for
incentive enployees.

5.14 - As an alternative to the
regular arbitration procedure the
parties shall have the option of
mutually agreeing to refer a post
second step grievance to a Gievance
Conmi ssioner in the follow ng
procedure:

a) The enployer arid union may
agree in witing to the appoint-
ment of a person or persons as a
single arbitrator to be known as a
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Gievance Con-mssioner (where nore
than one, acting in rotation) will
set aside such tine as may be
requested by the enployer and the
union to consider and determ ne
ri evances referred to hi m
ereunder for final and binding
arbitration. The Gi evance
Conmi ssi oner shall have the same
F.owers.and be subject to the same
imtations as an arbitrator under
cl ause 5:12.

b) Through the Grievance
Commi ssioner, the parties desire
the expeditious means for the
effective di sposi tion of
grievances which the parties have
agreed may be handled in a summary
manner . The rules governing the
sunmary roceedi ngs of the
Qievance Conmissioner are set out
in article 5.14.

¢) The decision of the Gievance

Conmi ssi oner shall  only be
applicable in the case in question
and shall not constitute a

precedent nor be used by either
party as a precedent in future
cases. Notwithstanding anything
contained in the Agreement, the
deci si on of the Gievance
Conmi ssi oner  shal | :

i) be consistent wth the
provisions of this Agree-
nent .

i) be confined to the
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grievance referred to him

d) The wunion and the enployer

shal | each be responsible for one-

hal f the expenses of any fees

payable to the Gri evance
Conmi ssi oner.

e) The parties, when referring a
grievance to a Gievance
comm ssioner shall also provide
himwth the Step 1 summary (or as
amended by agreenment of the
R/grties) and the decisions of the

nagement Representative at Step
2.

f) The parties shall supply the
Gievance Commi ssioner and each
other with additional concise and
brief witten representations on
which they intend to reply
rovided that such are mailed not
ess than ten (10) days before the
commencenent of the hearings of
the Gievance Conmi ssioner.

g) The parties shall meet at |east
twenty (20) days prior to the
hearing date in order to determne
what information or facts can be
agreed upon prior to the hearing
in order that a statenent of facts
can be witten and provided to
each party and the Gievance
Commi ssi oner bef ore the
conmencerent of the hearings.

h) The purpose of the hearing is
to clarify the issues or facts in
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dispute. At the hearing the
parties may nmake such further
representations or adduce such
evidence as the Grievance Conmi s-
sioner may pernit or require, but
the Gievance Conm ssioner shall
not be obligated to conform to the
rules of evidence.

i) The Gri evance Conmi ssioner nust
render his decision in witing
without reasons to both parties
within seven (7) days of the
concl usion of the hearings. Uﬁon
request by either party after his
decision "has been rendered, the
Gievance Comm ssi oner shal |
deliver brief reasons but such
reasons shall not form part of his
decision. The list of Gievance
Conmi ssi oners identified to
expedite the disposition of
grievances under 5.14 (b) are
Teplitsky and Brent.

5.15 - On Cctober 1st of each contract
year the Conpany and Union will
schedul e arbitration dates to be used
on a quarterly basis.

Article Six
SENI ORI TY

6.01 - The term seniority shall be
defined as the status of the enployee
based upon his established unbroken
length of service with the Conpany
from the date of last entering the
bargaining unit. Seniority shall be
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first by classification within the
plant, then seniority wthin the
gl ant, then seniority within the
argaining unit.

When a line or process is elimnated
enpl oyees af fected wil | have
seniority rights in their departnent.
These enployees will have a right to
bump the junior enployees from their
department in accordance with their
seniority. Departments are defined in
Article 6.17.

The company and the union agree that
this clause will be interpreted to
nmean that when a job is elimnated
These enployees will have the right
to bunp the junior enployees on the
shift "and in the department, in
accordance with seniority. If there
are no enployees on the shift and in
the departnent, then he may elect to
bunp the junior enployée in the
depart ment pl ant wi de. ~ This
agreement will be for the duration of
this collective agreenent.

6.02-(a) Enployees shall be regarded
as probationary enployees until
they have conpleted thirty (30)
days of work within any twelve

(12)  nonth peri od. ~ Upon
conpletion of their probationary
period, enmpl oyees shall be

assigned a seniority date from
their last date of hire.

(b) The thirty (30) days wll be
calculated as follows:
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{1) An enpl oyee who works an?/
part of a shift wl
receive credit for one full
day towards seniority.

(i) An enpl oyee who works nore
than twelve consecutive

hours wll receive credit
for one-and-a-half  days
towards seniority. An

enmpl oyee who works sixteen
consecutive  hours  will
receive two days towards
seniority.

(iii)  An enpl oyee who works four
t en- hour shifts will
receive credit for five
days towards seniority.

{c) Should two or nore enployees
have the same seniority date, such
enpl oyees shall be entered on the
seniority list in alphabetical
order. This procedure shall apply
only to enployees achieving their
seniority after May 1, 1978.

(d) When students are hired, they
shall not accunulate seniority and

shall  be consi der ed as
robationary  enployees, I f
owever, it is ascertained that

the student is not returning to
school, and is seeking permanent
enployment, he will be given an
opportunity to apply to a vacanc
and be re-classified as a norna
“hire” for all purposes of this
Agreenment.  Upon conpletion of a
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fifteen (15) wor ki ng day
Br obat i onary J)eri od, he shall then

e assigned a seniority date
crediting him wth his full
Conpany servi ce.

6.03 - A master seniority list of all
enpl oyees in the bargaining unit
shal | "be furnished to the Local Union
mont hly.

6.04 - The Conpany wll keep the
seniority list for each departnent up

to date and will post an updated
seniority list every nonth. This
list wll indicate each enployee's

clock number, name, classification,
department and conpany seniority.
Three (3) copies of such list will be
given to the plant chairperson. The

plant chairperson will be provided
with two (2) copies of the bargaining
unit seniority [ist mont hl y.

Departnents are as outlined in the
Agreement .

BACKUP & TEMPCRARY ASSI GNVENTS

6.05-(a) For absent eei sm and
energencies, the back-up enployees
wi |l be used during the course of
the shift.  The back-up enﬁl oyees
system is the primary nethod of
f||||ntg tenporary vacancies in the
classification on overtinme. \hen
there is a tenporary vacancy but
there is no back-up enployee
availablie or no back- up
classification designated t hen
the junior qualified enployee wll
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be used for all unschedul ed
absent eei sm and i mredi ate
energencies. The senior qualified
enpl oyee on the shift in the plant
shall be given the option of
performing the work available on
all other occasions. To be
qualified as per Article 6.13 (c).

(b) The Followi ng Cassifications
WII Have Backups:

Butler Metal

Die Setter - Press

Die Setter - Secondar)/
Servicenan - Chenical / Robotics
Fl oor Inspector

Aut omat i cs/ Set - up/ Oper at or

Seni or  Shi pper

Tool Cib Attendant

Mig Wl der

C.M.M./Gauge | nspect or

Die Room Attendant

Mai ntenance  Hel per

Jani tor

Receiver/Crane  Qperator

Layout Inspector

Lift  Truck-Prod-/Non-Production
Yard Truck

{c) A back-up enployee shall be
paid the rate of the job he is
perform ng.

(&) A back-up enpl oyee may only be
back-up in one (1) position at any
one tine. If he applies and is
accepted as a back-up in another
classification then he shall no
I onger be back up in his formner
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posi tion.

(e) Back-up positions will be job
Bosted plant wide. Enployees wll
e accepted as per article 6.07
provided they are on the shift
where the vacancy occurs.

(£) A back-up enpl oyee will resign
from such position by notifying
the Company in witing or by
refusing an opportunity to.perform
his posted back-up position. The
resignation  will not becone
effective until the Company fills
the back-up position through a job
Bostlng, (which will in-mediately
e posted in the plant) or a
maxi mum of thirty (30) cal endar
days from the date the resignation
s submtted. The Union will
receive a copy of all resignations
?nd refusals, " via a master change
orm

(g) A backup enployee shall |ose
such position 1f, through job
posting or transfer to another
shift. = An enployee having | ost
such position through a reduction
will be reinstated as a backup
enpl oyee when he accepts recall to
his regular shift and plant. Any
subsequent job posting of the
backup position wll be nullified.

(h) A regul ar enpl oyee reduced
from his normal classification due
to the layoff provisions of the
collective agreement shall be
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given, and nust accept the first
opportunity of a backup tenporary
assignnent provided the enployee
is working on the shift and In the
plant. This includes all overtine
opportunities.

(i) As far as reasonabl y
practicable, back-up assignnents
shall be equitably distributed
anong the fuIIK trai ned back-up
enpl oyees on the shift, in the
plant.  Wen back-ups are being
used in their back-up positions,
extras to be chosen by seniority
and capability.

(j) When a seniority enployee's
job goes down during the course of
a shift, he will be transferred to
work avail abl e.

(k) When an enpl oyee is
tenporarily transferred due to
| ack of work, the transferred
enpl oyee will receive the rate of
the job to which he is
transferred. Seni or enpl oyees
will have the option of performng
either available incentive work,
or other work available.

() In the case of a tenporary
transfer of a seniority enployee
for the conveni ence of t he
Conpany, not exceeding thirty (30}
days, unless a further fifteen
(15) day extension is agreed to,
the enployee will retain his
seniority In the departrment from
whi ch he was transferred and wll
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receive the greater of the two
hourly rates, or in the case of an
incentive enployee, o.s.A. for the
time worked in the departnent to
which he is transferred.

When choosing an enployee for a
speci al assignment in the plant,
the opportunity will be given to
the senior enployee, in the
depart nent, wor king on the
product . In the case of rework,
the Rework Operator wll be
canvassed first. The Union will
be notified in witing, of a
tenporary vacancy that the Conpany
expects to last nore than three
(3) days. Where there is an
opportunity for a speci al
assignnent(s) at a  customer
location, such assignments will
normal |y be done on the basis of
seniority. Should the conpany
decide there are appropriate
reasons to make the assignment(s)
apart from the policy, the conpany
will review it with the union
prior to the actual assignnent
taking place.

(m) I'n the event that an incentive
job goes down and the incentive
Job 1s subsequently restarted
within the same shift, the
incentive enployee affected shall
be returned to such incentive job
unless the start-up is within the
last hour of the shift.

(n) When an incentive enployee is
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transferred to another departnent
he will be paid o.s.a. (Of
standard Allowance) if there was
an incentive job available for him
to run in his original departnent.

(o) In the event of lack of work
at the start of the shift, the
following procedure wll apply:

The junior enployee in the
classification in the departnent
affected will be transferred to
the work available. Depart nent
will be defined in the general
agr eenent _except  that  the
pressroom will be divided into
front and back press areas and
secondary divided into weld-
assenbly, K-truck and Rad. Yoke,
for the purpose of this clause
only. Any future product |ines
wil'l be 'nutually agreed upon
bet ween the Company and t he Uni on.

{p) Tenporary assignnents shall
not be used to avoid job postings
or circunvent seniority rights.

(@) A list of backups will be

Eosted every six (6) nonths and
ept updated in the plant.

JOB POSTING

6.06 - A vacancy shall be defined as
an open position created by:
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(i) The need to increase
the workforce.

(i) The termnation,
transfer or novement of an
enpl oyee from an existing
position. Termnation wll
mean after final dispos-
ition.

(iii) A new job or
operation.

In the event the Company requires to
fill a vacancy they will post such
vapancY i medi ately as prescribed in
this clause in each case for a perijod
of three (3) working days', and will
post the results of "each posting
within three (3) working days.

(a) The Company shall post the
vacancy on the pOStlnﬂ oard in
the plant in which the vacancy
exists and all enployees wthin
the plant shall be allowed to
apply. The successful applicant
shall be the enployee with the
greatest seniority, provided he is
glble to perform the work to be
one.

(b) The resultant vacancy in the
plant will then be posted on the
posting board in the plant.  All
enpl oyees in the bargaining unit
may apply. The successful ap-
plicant shall be the enployee with
the greatest seniority provided he
is able to performthe work to be
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done.

(c) The resultant vacancy w ||
then be posted on the posting
board in the plant. The
successful applicant shall be the
enpl oyee with the gr eat est
seniority, provided he is able to
perform the work to be done.

(d) A posting will be terninated
at any step of the job posting
procedure where there is no |onger
a need for nmore enployees in a
classification. This conpl etes
the cycle of transfers under the
posting procedure and the Conpany
will take such steps as may be
required to fill the remaining
vacancy.

(e} One (1) additional bargaining
unit posting for day shift
vacanci es previ ously unfilled
shall be inplemented if a day
shift vacancy remains unfilled
following the steps outlined
above. Day shift enployees shall
not be eligible to apply for this
vacancy.

(£) Al postings outlined above
will show the time, date and

nunber of posting.

(g} An employee who has becone the
accepted applicant on nore than
one job posting at the sanme tine
wi |l have one (1) day as a trial
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period on each job before having
to decide which job he wishes to
accept, unless he has prior
experience on the job.

(h) No enployee will be allowed
more than two (2) postings in a
contract year. The time linits on
all postings will be from the date
the enployee was placed on the

j ob.
(i) If the Conpany does not intend
to fill a job, and terninates a

posting at any step of the
procedure, an explanation will be
posted by the Conpany.

6.07 - The successful applicants nane
will be posted and pursuant to this
article, will be given job
instruction, and will be given the
onort unity to denonstrate  his
ability to perform the job
efficiently within ten (10) worKking
days. This period may be extended by
mutual agreenent between the Conpan
and the Union. The enployee wil

receive the rate of the job for which
he has bid.

In the case of full-tinme or backup
postings for Senior Shipper, ¢.c.

| nspector, Die Setter, CMM/Gauge
| nspector, Servi ceman, and
Recei ver/Crane Operator positions,

seniority will be used to identify

the successful applicant.
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After three (3) days the applicant
nmust commt to the balance of the
trial period and agree to bhe tested on
job relevant information at the
conclusion of the trial period before
being accepted on such job. Testin
to be limted to the positions o
Senior Shipper, ¢.c. Inspector, De
Setter, CmM/Gauge | nspector, Service-
man, and Receiver/CGrane Qperator.
Before starting the job as Lift Truck
operator the enﬁl oyee nust success-
fully complete the Fork-Lift Training
Program

6.08-(a) Should an enployee not
qualify at the conclusion of the
trial period, he will revert back
to his former job and rate of pay.
Such trial period shall not count
as a novenent for Eurposes of
Article 6.06 (h)y if he did not
qualify at the' conclusion of the
trial period.

{b) An enployee will have the
right to decline a job at any tine
during the trial period but it
shal | represent a novenent under
cl ause 6.06 (h) above.

6.09 - In the event of a layoff or
reduction prior to a new successful
applicant on a job posting attaining
thirty (30) calendar days enpl oynent
on the job, the posting will be
nullified and the emplovee Will
revert to his former position and
rate of pay, and if needed in the
future he wll be recalled as per
Article 6.14, for a period up to one
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(1) year.

6.10 - An enployee transferred due to
a reduction in the work force will
have seniority rights in his new
position for ‘purposes of further
reductions and overtine.

Enpl oyees transferred by exercisi nfq
their seniority rights in a |ayof
situation rmust accept recall to their
OI’IgI nal P05|t|on as per 6.05 (h) and

be classified as a recall after
tvvent -one (21) consecutive days,
excl udi ng overtirre.

Empl oyees will have recall rights to
their original position up to a
period of thirty-six (36) nonths.

Anytime after thirty-six (36) nonths
if there is a need to increase the
work force an enployee will be given
the one-tine option of reverting to
his original position or retaining
his present classification.

LSS OF SENORITY

6.11 - Seniority shall be lost and an
enpl oyee deened to have been
terminated if the enployee:

(a) If an enployee quits his
enpl oynent and does not rescind
the notice to quit within twenty-
four (24) hours where extenuating
circunst ances ot ‘duress was
i nvol ved.

(b) Is discharged for just cause
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and such action is not reversed by
the process of the grievance
procedure as previously set out.

(c) When an enpl oyee is absent
fromwork for five (5) consecutive
working days he will be assumed to
have forfeited his seniority
rights unless during such five (5)
days he notifies the Industrial
Relations Manager or in her
absence the Hunan Resour ce
Department, that the reason for
such absence is due to sickness,
accident or other cause beyond his
control, and if he reports for
work immediately after the cause
for his absence is renmoved. It is
understood that an enpl oyee shall
not lose his seniority if evidence
satisfactory to the Industrial
Rel ations Manager for such failure
to report is furnished upon his
return to  work. I'f t he
di sposition made of any such case
is not satisfactory, the matter
may be referred to Step 2 of the
grievance procedure.

(d) If he fails to report to
work when recalled from |ayoff.
The Conpany will continue the

current practice of al | owi ng
empl oyees to have five (5) working
days to report from the date the
registered letter is sent to his
last known address. It is
understood that if an enployee
subnits satisfactory evidence that
he was not notified by the Post
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Ofice within five (5) davs and
contacts the Industrial Relations
Manager or in his absence the
Human Resources Department of the
Company, within twentx-four (24)
hours” of receiving his recall
letter, he will not lose his
seniority. However, if his failure
to report for work is due to
si ckness, accident or other cause
beyond his control, he shall not
forfeit his seniority rights if he
notifies the Industrial Relations
Manager or in her absence the
Human Resources department of the
Company within the said five (5)
working days after receipt of such
notice and if he reports to the
Conpany for work immediately after
the cause of his absence is
removed. It is understood that an
enpl oyee  shal | not lose his
seniority if evidence satisfactory
to the Industrial Relation Manager
for such failure to report is
furnished upon his return to work.
If the disposition made of any
such case is not satisfactory, the
matter may be referred to Step 2
of the grievance procedur e.
Enpl oyees are responsible to
notify the Human Resources Dept.
and the Union within five (5)
wor ki ng days of any change of
address and phone nunber in person
via a Master Change Form or b
Regi stered Mail and they shal

receive a receipt from the Human
Resources Department that such
notice has been given. The
Company shall be entitled to rely
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Uﬁon the address and phone nunber
shown upon its records in the
Human Resources Departnent.

(e} He has not worked for the
Company for thirty-six (36)
consecutive months or length of
seniority whichever is greater.

(f) Utilizes a | eave of absence
for purposes other than those for
whi ch the |eave of absence may be
grant ed.

(g) When he is retired except as
provided under the disability
retirement section of the Conpany
Pension Pl an.

(h) He shall not lose his
seniority when he is receiving
benefits under the Conpany's Long
Term Disability Plan.

(1)  Enpl oyees on wcB  shall
continue to accurmulate their
seniority until such time as their
absence fromwork is equal to
their length of service at the
time of disability, or five (5)
years, whichever is greater.

6.12 - An enpl oyee transferred out of
the bargaining unit after October 1,
1997 nmay be returned to the
bargaining unit at the discretion of
the Conpany at any time up to three
(3) months after the transfer. An
enpl oyee so transferred shall return
to the bargaining?1 unit with the sane
seniority which he held at the time
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of transferring out of the bargaining
unit.

6.13-(a) When a temporary condition
arises requiringg a layoff of
empl oyees fromtheir jobs, for a
period not to exceed one (1) day
In any one pay period, enployees
will be laid off by seniority,
classification, shift, and plant,
unl ess agreed otherwise. One (1)
day layoff will be defined as
ei ght (8) hours or any part
thereof for »a~” and/or “c~ shift,
and ten (10) hours or any part
thereof for “B” shift, on a
regul ar scheduled shift.

If the Conpany, verified by a
Union Representative has attenpted
and failed to notify an .errFI oyee,
the provisions of Article 9.10
shall not apply. Such tenporary,
lay-offs will take place only when
specific departments are affected
due to machinery br eakdown.
custoner scheduling or any other
causes beyond the control of the
Conpany.

(b) Any lay-off of enployees,
other than  a layoff covered by
Article 6.13 (a), up to an
i ncluding five (5) working days
will be made by plant seniority,
provided that seniority enployees,
where entitled to remin, are
willing, able, and qualified to do
the work which is available.
Prior to exercisin the above
provision, it is understood that
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all probationary enployees in the
plant will be laid off

(c) In the case of a layoff of
more than five (5) working days,
or layoffs which the conpany
expects to last nore than five (5)
wor ki ng days, seniority anongst
enpl oyees in the bargaining unit
shal ' be the governing factor
provided  that the seniority
enpl oyees who are entitled to
remain are able to do the work
which is available. If the
seniority enployee affected has
not successfully perforned the job
in the past and is entitled to
remain, he will be given up to ten
(10) days of training to learn the

job avail abl e. f after the
training period the trainee is
still unable to perform the job he

shall be reduced as per Article
6.13.

The follow ngh sequence shall be
followed in the event of a layoff
of more than five (5) working days
duration:

(1) Probationary enployees are
to be laid off Plprst.

(ii) Enpl oyees perforning the
work 1n the classification
to be affected by a
reduction will be
transferred to the work
being perforned by the
junior ~enployee in the
classification, on the
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(i)

(iv)

shift, in the plant.

The junior employee in the
classification, on the
shift in the plant, wll be
transferred to the work
being performed by the
junior enployee in the
classification, on the
other shifts in the plant,

or he may elect to be
transferred to the work
being performed by the
junior enployee on the
shift, in the plant.

i the classification
option is chosen then the
following sequence shall
take place;

(a) The junior enployee in
the classification in the
plant will be transferred
to the work being performed
by the junior enployee on
the shift, in the plant.

(b} The junior en'%l oyee on
the shift, in the plant
will be transferred to the
work being performed by the
junior enployee in the
pl ant.

{c) The junior enployee in
t he pl ant w be
transferred to the work
being performed by the

44



junior enployee in the
argaining unit.

(vy If the shift option is
chosen then the following
sequence shall take place:

{a) The junior enployee on
the shift Uwpl I be
transferred to the work
being performed by the
junior ~enployee in the
classification in the
pl ant.

(b) The junior enployee in
the classification in the
plant will be transferred
to the work being perforned
b%/ the junior enployee in
the plant.

{c) The junior enployee in
the pl ant wi be
transferred to the work
being performed by the
!)um or enployee in the
argaining unit.

(Q) Enpl oyees shall have
the option at the
bargaining unit step of the
| ayof f procedure to accept
layoff rather than exercise
their seniority rights,
providing they fulfill the
requirenments in 6.13 (c).

(e} Prior to any layoffs of
more than five (5) working
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days, the Conpany will
review the layoff with the
Plant Chairman. A seniority
list shall be posted in the
pl ant hi ghl i ghting al
enpl oyees affected by the
reduction and highlighting
all employees junior to
them Upon receipt of
IaYoff notice enployees

have one (1) working
day in which to indicate in
writing to the Conpany
their desire to bunp and a
copy Will be subnitted to
the Plant Chairperson.

(£) When nore than one
enployee is involved in an
step of the | ayof
rocedure, enployees will
e given their choice of
jobs involved by seniority.

{(g) In the event of a one
(1) day layoff, the union

will be iven witten
otlce of those enployees
affected.

In the event of Iayoffs of
nore than one day, U P
to and incl udi ng layoffs 0
five (5) working days,
nPonees to be laid off

be given as nuch
notice as possible, but in
no case |less than twenty-
four (24) hours except for
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tenporary. condi tions
covered in Article 6.13

(a),

In the event of a layoff of
more than five (5) working
days, all seniority
enpl oyees shall be given
five (5) working days
notice of such layoff, or

pay in lieu t her eof .
Enpl oyees on vacation or
weekly indemity will be

entitled to five (5)
working days notice of
layof f by registered nail
or notice to their |ast
known address or pay in
lieu thereof. The Conpany
will attenpt to contact
affected enmpl oyees by
tel ephone, with a Union

Representati ve, the day
after the Registered Letter
| eaves the Conpany
prem ses.

During shift reductions due
to layoffs the Conpany will
schedul e shift changes at
the  begi nning of the
regul ar work week.

(h) It is agreed that at no
time shall an enployee be
able to exercise seniority
over any seniority enployee
in the classification of:

Serviceman-
Chemical/Robotics
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Fl oor Inspector

Aut omat i cs/ Set - &
erator

De Setter -Press

Die Setter -Secondary

C.M.M. /Gauge | nspect or

Seni or  Shi pper

unl ess the enpl oyee
affected by the lay-off has
satisfactorily per forned
the job in the past.

Wen one (1) of the above
j obs represents an
enBI oyee's only choice of
jobs and the layoff is for
an indefinite period of
tim, wth no return to
work date, and the enployee
has not satisfactorily
performed the job in the

past, training wll begin
imediately to adequately
qualify t he reduced

enpl oyee to replace the
junior enployee held out of
seniority. In no case will
this exceed 60 cal endar
days and at which time the
reduced enpl oyee will
exercise their seniority,
and the junior will either
be laid off, or exercise
their seniority rights as
per Article 6.13.

If —after the training
period the trainee does not
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qualify he shall be reduced
as per Article 6.13.

6.14 - \VWhen there is a need to
increase the work force, enployees
will be recalled in the reverse order
of Article 6.13.

Seniority shall be the governing
factor provided they are able to
perform the work to be done.

The Conpany will use the Tenporary
Work Assignment Policy when recalling
enpl oyee's for short term assign-
nents.

6.15 - When it becones necessary to
lay off union officials the follow ng
order of lay off wll apply:

Tine Study Representative
Recording = Secretary

Financial Secretary

Vi ce - President

Presi dent

Plant Committee (By Seniority)
Plant  Chairperson

The above named O ficials shall have
preferential bargaining unit senior-
Ity provided they are able to perform
the work to be done and wll be
retained on the day shift. They will
follow normal reéduction procedure
until layoff occurs. At that tine
they will remain in their current
classification wuntil recall occurs as
per 6.13. The =1 shift
Comm tteeperson will exercise his
seniority rights as per this Article
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and Article 15.02.

6.16 - When it becones necessary to
lay off Stewards, the Steward in each
area of representation shall have top
seniority in his area of
representation on his shift provided
he is able to perform the work to be
done. This shall not however,
supersede the preferential seniority
of the Union Officials as outlined in
Article 6.15.

6.17 - The following constitute the
departments inclusive of it’s classi-
fications in the plant:

BUTLER METAL

Skilled Trades - Lay-out |nspector,
Tool & Di e Maker, Toolroom Machi nist,

Industrial MIlwight, GCeneral
Mai ntenance Mechanic, Wl der/
Construction Maintenance, Motor
Mechanic, Electrician/Construction
Mai nt enance
Quality Control - Floor Inspector,
CMM/Gauge | nspect or
Pressroom - Press QOperator

i - Autos/Set-up Qperator

Secondary - Secondary Qperator,

I ncentive Mig Wl der, Mig Wl der
Repai r

shipping - Seni or Shipper, Receiver/
Crane Qperator, Tool ib Attendant,

Shi ppi ng/ Receiving derk,

Non- Pr qugl' on - Labourer/Janitor,

Mai ntenance Helper, Die-Setter Press,
Die-Setter Secondary, Servicenan

Cheni cal / Robotics, Die-Room

Attendant, Line Inspector, Lift Truck
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Prod/ Non- Production, Yard Truck,
Rework I nspector/ Qperator

The  existence of present or
addi ti onal future classifications
within the departnents will not be

construed to mean those
classification are limted to any
individual  departnent. The creation
of new classifications will be the

subject of discussion between the
Conpany and the Union.

6.18 - an enpl oyee who is no |onger
able to perform his regular work but
is able to perform other duties, or
any enployee who has incurred a
ermanent or gartlal disability, my
% agreenent between the Conpany and
the Union, be assigned to or retained
at, an operation wthin his capacit

at the prevailing rate of pay for suc
wor K. he union will agree to abide
by the wce Act, and all related
| egislation.

Article Seven
WAGES

7.01 - The wage rates will be as set
out in Schedule "A" of this
Agreenent .

Current wage rates to apply plus
$0.58 COLA fold in on Cctober 1,
1997.

all job classifications to receive 1%
increase on Cctober 1, 1999.

Skill ed Trades to receive an
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addi tional $0.20 increase on Cctober
1, 1999.

as of Cctober 1, 1998, all incentive
operators will go on a day rate of
$21.35/hour plus $0.58 cora fol d-in.

7.02 - Enployees required to work on
the second (B) or third (c) shifts
will receive a shift premum as
fol | ows:

Effective Date “g» Shift ~»c~ Shift
Cctober 1, 1997 1.07 1.33

7.03-(a) Enployees shall be paid
weekl y. Paynent for the previous
week's work will be made by cheque
and distributed to enployees at
the end of their respective
regular fourth shift wthin the
regular work week with the
exception of «#B~ shift enployees,
who shall be paid on \Wdnesdays.
If a regular pay day falls on a
hol i day, enployees shall be paid

on the preceding day. Wen a
holiday falls on a Friday, “a”
shift enployees wll receive their

pay at the end of their shift on
Wednesday. For Payroll purposes,
the regular payroll week will
commence wth Saturday #c» shift
wor k and expire with the
conpletion of the following Friday
“B” shift work.

(b) In the event that a regular
pay cheque shortage exceeds two
(2) hours pay gross, the enployee
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affected will receive a separate
adj ustment within twenty-four (24)
hours.

7.04 - Deductions from wages, except
those required b)(] law and by
agreenent with the parties to this
reement shall only be valid wth
the witten authorization of the
enpl oyee involved. Exceptions wll be
errors in calculations or garnishees,
and in those cases he wll receive an
explanation in witing of why the
deduction is being nmade at l|east one
(1) week prior to the deduction
taking place.

Article Eight
| NCENTI VE  PLAN

PREMABLE

The union and the conpany agree that
current incentive systemw |l end on
Cctober 1, 1998, or when an existing
job runs out, whichever is first.

Also, any reference to aHE will be
replaced in every part of the
contract by osa (130%) Cctober 1,
1997.

It shall be the responsibility of the
Conpany to establish and neke
justifiable revisions to production
standards in a fair and equitable
manner and to admi ni ster t he
incentive plan as provided for in
this Aticle.

8.01-(a) The Incentive FPlaxr is
designed to yield an opportunity
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to i ncrease earni ngs by
approximately forty (40%) per cent
over the base rate effective
Novenber 1, 1983. St andar ds
established are based on the
capability of the normal qualified
experienced operator on the job,
100% represents nornal, acceptable
performance is 115%, performng
according to the met hods,
conditions, and circunstances that
exist at the time the study was
made for t he pur pose of
es(tjablishi ng the production stand-
ard.

(b) It is understood and agreed
that the base rate for incentive
jobs shall be the negotiated base,
which shall be used for the
purpose of calculating incentive
ear ni ngs. It is further agreed
that incentive earnings shall be
calculated so that for each one
{(1%) per  cent increase in
production in excess of the
established incentive standard,
the enployee shall receive an
equal percentage increase in pay
using the negotiated base rate as
a base. There shall be no ceiling
on incentive earnings.

8.02-(a) The Incentive Plan will be
applied on an individual basis
except for group operations that
are dependent upon one another.
An operation performed or a series
of operations perforned progres-
sively on a part or parts is

54



considered as one and the sane
j ob. In which case, incentive
earnings shall be conmputed from
the control or slowest operation
establ i shed.

(b) The Conpany will nmintain
incentive standards only on jobs
and operations presently recog-
nized as incentive as per Schedule
“A“.  Any changes, additions, or
deletions of jobs and operations
presently recognized as |ncentive
will be discussed with the Union
prior to inplementation.

(c) In est abl i shing wor k
standards, the Conpany will do so
on the basis of fairness and
equity and these standards will be
consistent with the quality of
wor kmanshi p, ef ficiency of
operations and reasonabl e worKking
capacities of the normal operator.
Al'l  standards shall give due
consideration to the quality of
wor kmanshi p  required.

8.03-(a) A production standard shall
not be consi der ed to be
established until it is posted at
the work centre. A hand witten
opL, may be issued at the work
centre ‘and will constitute an
established rate until the fornal
ODL can be generated. Incentive
standards once established will
remain unchanged unless there is a
change or accurul ation of changes
in nethods, tools, naterials,
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equi pnent or quality requirements
whi ch would change a standard b
5% or nore; or unless mathematica
errors in setting standards
justifies revision.

(b) Changes of |ess than 5% shall
be accunul ated and recorded. When
these changes total 5% or nore the
standard w Il be changed. Vihen
there is a method change of 5% or
more, an accunul ation of changes
of 5% or nore, just the elenents
of the standards that are changed
will be revised. The Union Time
Study Representative and Plant
Chairperson will be given a cop¥/
of changes or accumulations o
changes.

(c) An accepted standard shall not
be changed nmerely because of an
identification «change in nang,

synbol , or nunmber on any
materials, parts or operations.

(d) Layout Sheets will be updated
and kept at the workcentre.

8.04 - It is understood enpl oyees are
expected to follow prescribed nethods
established for incentive jobs in
Butler Metal Products. However,
enPI oyees through their own skill and
effort will be allowed to alter such
methods to increase their earnings.
All method changes proposed by
enpl oyees shall be documented on the
Empl oyee Suggestion Plan (Esp) form

The Union will receive a copy of
suggestions referenced above. It is
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understood that where such alternate
methods are inaugurated by enployees,
the safety and quality requirenents
specified by the Conpany wll be
adhered to. ese safety requirenents
will include the safe operating
procedures for tools and equipment.
Such alternate methods shall not be
interpreted as a job change as
defined in Article 8.03.

8.05-(a) All standards shall include
appropriate al | owances to
conpensate for non-productive tine
related to the satisfaction of
personal needs, rest to overcomne
the effects of fatigue,
unavoi dabl e delays, machine or
process control, and such other
al l owances as may be appropriate
for a particular operation.
Incentive work standards on any
incentive job wll include an
al l onance of 26 mnutes for rest
periods and wash- uP, 30 minutes
for personal relief and fatigue
and 10 m nutes for unavoi dabl e
delays. Al breaks and allowances
now in effect shall be continued.

(b) Efforts nust be made to co-
ordinate PFD expenditures on
mul ti-operator jobs.

8.06 - Machine or process controlled
elemental time shall be set and
recorded to conform to safety and
quality standards and shall be
inserted in the work standard by
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levelling the machine control tinme at
one hundred and forty (140%) per cent
effective November 1, 1983.

8.07 - During a working day,
ﬁrowsmn for payment of down-time at
ourly rate shall be provided. Thi s

time is to be punched as the down-
time occurs and signed by the
super vi sor. All changes to
roduction tickets or time cards wll
e explained to the enployee(s)
affected. If a change is made prior
to an enpl oyee con'f)l eting his shift,
it shall be initialled by at |east one
of the enpl oyees affected. Every
effort will be made by the supervisor
to approve down-time during the shift
on which the down-time occurs.  \hen
reasonably practicable, approximtely
1/2 hour prior to the end of the
shift the production supervisor wll
make a tour of his respective
department to ensure that all
legitimte down-time is approved.

Legitimate down-time which occurs
durina the last one-half (1/2) hour
of the shift should be brought to the
supervisor's attention by the
enpl oyee(s) affected. Any changes in
down-tine made by the supervisor
shall be shown and explained to the
respective enployee(s) on their next
schedul ed shift.

8.08-(a) In establishing fair and
equi table  standards, for all
future studies, the Conpany will
use standard data and continuous
stop watch nethod. Al restudies
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will be nade by the continuous
stop watch nethod, and/or standard
data, and/or datamyte, which will
be applied after the Union Tinme
Study Rep. has conpl eted conpany
training and instruction and he is
in the process of or qualified by
a recognized institution

Equi prent required will be nade
available to the Union Time Study
Representative upon request.

{b) A production standard may not
be established in accordance wth
(a) above or challenged until it
has been given a fair trial by an
average experienced operator. A
fair trial shall be a mninum of
four (4) hours.

(¢) A challenge of a standard
shal| be considered as a conplaint
and shall be processed in
accordance with Article 5.10. The
Union shall have the right to
have the Union Time  stud

Representative study the wor

standard at any step of the
grievance procedure except the
conplaint step as per Article
5.10. The Union may request a
joint study to be taken prior to
Step Two (2) | Such study may
include a st udy by a
representative of the National
Uni on.

(d) A challenge of a standard ma
be directed at the standard itsel
or any aspect of it and may
include a challenge as to the
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validity and/or reliability, of
the work nmeasurenent met hod
enpl oyed, and/ or of the data
obtained thereby, and/or of the
application of the data to the
standard under dispute.

8.09 - In the event that the Company
establ i shed new or revised standards
or ¢&hecks a stanadzrd which ir in
dispute the following procedure will
apply:

(a) Prior to the time of study,
the tine study man shall:

(1) Inform the worker(s)
who is to be studied
in advance that such
an event is to take
pl ace.

(i) Ensure  that the
operation is stand-

ardized in al |
respects.
(iii Ensure t hat the

worker(s) to be
studied Is trained
in the method, one
who regularly per-
forns the operation
and who is assigned
to the classif-
ication or wor k
centre and who is
working on the job
to be st udi ed.
Students or part-
time enployees will
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not be studied.

(iv)  Ensure  that job
conditions existing
at the tine of the
study are properl
representative 0
those which will
exist in the future.

{(v) Record in sufficient
detail on the obser-
vation sheet al |
conditions pertain-
ing to the oper-

ation.

(vi) Prepare on the
observation sheet a
witten el ement a
anal ysis of t he
oper ati ons, whi ch

shall consist of a
detail ed description
of the method bein
used at the time o
the study, including
a sketch of the
wor k- pl ace  |ayout
di stingui sh between
el ements which are
manual |y controlled
and those which are
machine or process
controll ed; care-
fully record the
el enental break-of f
points.

(b} During the tine study, the
time study man shall:
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(1)

(i)

(v)

Record on the
observation sheet
all observed perfor-
mance times for
cycle, non-cycle and
foreign elenents.

Record on the
observation  sheet
any unusual circum
stances or occur-
rences which m ght
have an effect on
the results of the
st udy.

Rate the performance
of the individual or
group  under ob-
servation and record
such ratings on the
observation sheet.

Determ ne and record
the job allowances
deened appropriate
for the operation
under  study.

Have the operator(s)
who were studi ed
sign the study sheet
to acknow edge that
they have been shown
an told their
performance rating
on the observation
sheet, and a copy
sent to the Union
Time Study.
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(c) At the conclusion of the tine
study, the time study man shall
calculate the standard according
to the follow ng procedure:

(1)

(i)

(i)

(iv)

Disregard no watch

r eadi ng obt ai ned
during the study
unl ess a cl ear

expl anation for any
strike-out appears
on the observation
sheet .

Use the sinple
average of t he
observed perfornance
times less strike-
outs for each
element in deter-
mning the average
of the reading for
each el ement

Apply the  proper
frequency of occur-
rence to the average
of the readings for
each el ement to
obtain average elem
ent al tinme per
cycle.

Apply the perfor-
mance rating factor
to each  average
el emental tinme per
cycle for manua

elements to obtain
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nor mal time per
cycle for  nmanual
elements. In no case
shal | perf ormance
bel ow ei ghty (80%)
percent be used to
esé ablish a stand-
ard.

V) Subt ract from 60
m nutes the assigned
job allowances ex-
pressed in mnutes
of  expected non-
roductive time per
our to obtain the
mnutes per hour
available for prod-
uction.

(vi) Divide the mnutes
per hour available
for production by
normal cycle tine to
obtain pieces per
hour at normal pace
for the operation.

8.10 - It is understood that revised
standards shall be based on the
principle that any changes in
standards shall permit the sane
incentive earnings opportunity as
exi sted under the accepted original
st andar ds. The procedure  for
deternining whether or not a change
increases or decreases the standard
time per piece shall be as follows:
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(a) The time study man shall
prepare at the job site a witten
statement of the conditions of the
changed job and conpare them with
tht:e conditions of the original
job.

(b) He shall prepare at the job
site a witten statement of the
el enent al descri ption of the
changed elenent and conpare it
with the elenental description for
the original job,

(¢) |In accordance wth other
provisions of this article, a tine
study shall be nade only of those
el ements of the operation which
have been directly affected by any
changes in conditions or nethod.

(&) The time study man shall set
up g conparative data sheet
showing the elenments of the
OPeration which have been directly
affected, by any change(s) how
they have been affected, and the
normal times for each element that
exi sted before the change(s), and

the  nornal time after the
change(s).

(e} He  shall examine  the
comparative data sheet and

det erm ne whether or not the
difference in the normal tine for
those elenments directly affected
by the change(s) reduces or
increases the normal tine per
pi ece which existed prior to the
change(s).
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(f) Any changes in the standard
due to mathematical or clerical
errors shall be confined to the
correction of the nathenatical or
clerical error after notification
to the Union within a reasonable
period of tine.

8.11 - In the event of the Conpan
establishing a new or revised wor

standard the Conpany. will, on
request, furnish the Union Committee
with al necessary i nformation

concerning the change. A copy of all
rate changes and changes in any
elenent of a rate will be given to
the Union.

8.12 - An incentive worker shall be
paid o.s.a. (Of Standard Allowance)
when any of the follow ng conditions
exist:

(a) He is instructed to continue
working on his nornmal job wth
non-standard material, faulty dies
and/or malfunctioning equipnent.

(b) He is specifically instructed
to train new enployees.

(c) He is instructed to work on a
new incentive job where no
standards have been established.
Wen o.s8.a, (Of Standard Al ow
ance) has been approved, all the
run time, scheduled breaks and
downtinme, wll be paid o.s.A. (Of
Standard Allowance) rate.
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8.13 - Workers who are perforning
operations which are designated as
incentive operations shall be paid
according to the following procedure:

(a) Incentive earnings shall be
conputed for each job on a dail

basi's. The standard on each jo
shall stand on its own nerits and
in no case shall incentive

earnings on one job be used to
equalize production below the
incentive l'evel on any other job.
Each enployee shall receive on
each LOb his earnings on incentive
or the base rate for the job
mul tiplied by the nunber of hours
worked, whichever is higher.

{b) When performing work which is
on standard, a worker shall
receive 1% of his base rate for
each 1% increase in production
beyond standard production as
specified in the standard.

(c) Incentive standards which have
been accepted shall be changed
only in accordance wth the
provisions of this article.

8.14 - An incentive worker is
expected to meet established work
st andar ds when wor ki ng under
conditions and circunstances sinmlar
to those which existed when the
standard was established. It is
understood these work standards
include safety and quality re-
quirenments specified by the Conpany.
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8.15 - Wen an enpl oyee is assigned to
run a job where the quantity of the
production release issued is such
that less than two (2) working hours
are required to produce such
quantity, the job shall be designated
as “short Run" and the enpl oyee shal |
receive o.s.A. (Of Standard Alow
ance) while perforning such job.

g8.16 - Conpany convenience will be
paid at base rate, plus 30%, plus add-
on, plus current COLA and shift
premum

Article Nne
HOURS OF WORK

9.01-(a) Hours of work for Butler
Metal  Products, excluding Skilled
Tr ades:

Day shift - 7.00 amto 3:30 p.m
Monday through Friday
Hal f "hour (1/2) unpaid |unch.

Afternoon Shift - 3.30 ﬁ.m to
2.00 a. m Mbonday through Thursday
Hal f hour (1/2) unpaid |unch.

{b) During the 1997 negotiations,
the parties discussed the issue Of
increasing cust oner demands in the
area of product delivery. as a
result, it was agreed the company
may introduce an afternoon shift
in the shi pﬁi ng department. The
hours of work would be 3:3¢0 p.m.
to 12:00 p.m Monday to Friday.
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Those enpl oyees involved in 24
hour a day production will be on
the followng schedule:

Hours of work when three shift
operation required:

Day Shift - 7.00 a.m to 3.00 p.m
Monday thru Friday Twenty (20)
mnute paid |unch.

Afternoon Shift -3:00 p.m to
11:00 p. m Monday thru Fri day
Twenty (20) minute paid |unch.

M dnight Shift - 11.00 ﬂ m to
7.00 a.m Sunday thru Thursday
Twenty (20) minute paid |unch.

{c) There shall be no overlapping
shifts. Shifts shall be on a non-
rotating basis, except  where
mutual ly agreed otherwise or as
noted elsewhere in this agreement.

(d) All of the above shifts wll
have two ten mnute breaks per
day, with the exception of the »B~
shift which will receive one ten
mnute and one fifteen mnute
break when working scheduled ten
hour shift Monday t hrough
Thur sday. Wien working six (6)
hours weekend overtime, enployees
will be entitled to a ten (10)
mnute break at the second hour
and a ten (10) minute break at the
fourth hour of the Overtine Shift.

(e) The present schedule of break
tinmes shall be maintained during
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the life of this agreement except
where otherwise arranged in the
Col I ective Agreement. Any changes
will be discussed with the Union.

9.02 - It is understood that the
rovisions of this article shall not
e construed to be a guarantee as to
the hours of work per day nor as to
the hours of work per week, nor can
the enployer guarantee that it will
schedule forty (40) hours per week.

OVERTI ME

9.03-(a) Time and one half will be
paid for all hours worked beyond
the enployee's normal starting and
quitting time in any regular work
da?/ provided he has worked his
full shift. Authorized time off
will not jeopardize the
enpl oyee's over tine.

(b) Time and one half shall be
paid for the first six (6) hours
worked on a Saturday and double
time thereafter.

(¢) In case of enpl oyees whose
work week consists of ten hour

shifts they wll be paid as
fol | ows:

The fifth shift worked in a week
they will receive tine and one

half for the first eight hours.
For the sixth and seventh shifts
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wor ked i

a week they will receive
two tines t

n
s their rate.
() Double time shall be paid for

all hours worked on Saturday “B~
Shift and Sunday.

{e) Overtime premium shall be paid
regardl ess of the hours worked
during the regular work week.

(£) Incentive enployees shall
receive the applicable overtinme
prem um for incentive earnings on
all overtime worked.

{g) A shift starting on or after
11.00 p.m on Sunday is the Mnday
shift and so forth.

(h) An enployee who has accepted
an overtine assignment and fails
to report for work, shall be
charged the nunmber of  hours
originally schedul ed. Thi s
absence is subject to the Absence
anld Lat eness procedure and plant
rul es.

9.04 - Lieu days will be provided on
the follow ng basis:

(a) When an  enployee works
overtime he will be credited with
tine, all or a portion of
accumulated /T hours worked
during that contract year.

(b} An enpl oyee who wi shes to take
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advantage of the overtine lieu
days nust sign an authorization
form prior to the previous week
ending the overtine worked.

{(e) It is further understood that
lieu time shall be accunul ated up
to a maxi mum of five eight (8)
hour days or Four ten (10) hour
days in any one contract year.
Such lieu days nmay be taken either
i ndi vidual l'y or toget her.
Enpl oyees will be allowed to bank
up to an additional 40 hours to be
paid once per year in a lump Sum
There will be no carry forward of
lieu days or banked tine. Any
time booked prior to Septenber 30,
1997 will be honoured.

(d) I't is understood that when
enPI O%ees request their lieu days
off the Conpany will endeavour to
acconmpdate enpl oyees' needs in
this respect. The Conpany will
supply a reasonable explanation if
enpl oyees are not granted the
dates requested and the Conpany
will provide other dates available
to the enployee for his selection.

9.05 - It is recognized that the
Qonﬁany has existing regular shifts
with starting and/or quitting tinmes
t hat vary from the above to
facilitate production. ° Such shifts
may be naintained during the term of
this Agreenment. Any change of
starting or quitting times of regular
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shifts will be discussed with the
Union, at least two (2) weeks prior to
the inplementation, sukglj ect to
production requirenments. he union
shall be given anple time to discuss
alternative arrangements that will be
reviewed by the Comnpany. If these
alternatives prove to be viable to
the conpany then the Conpany shall
i npl ement  them

9.06. - Al enmployees shall be
permtted to have two (2) three (3)
mnute wash up periods, one at the end
of each half shift, without deduction
from pay.

It is understood that at the end of
each half shift in lieu of the above
wash up period an enployee may el ect
to clock out and |eave the prem ses
early. It is further understood that
enmpl oyees must remain at their work
stations prior to the comencenent of
t he wash peri od. Any abuse of this
provision may result in disciplinary
action being taken.

9.07-(a) Rest periods shall be as
laid out in Article 9.01. For
jobs that run continuously the
supervisor will make every effort
to notify enployees within the
first hour of the shift of what
breaks they are scheduled to take.

(by There will be a five (5)
m nute pai d rest peri od
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i medi ately prior to the
commencenent of overtime at the
end of a regular schedul ed shift,
provided the overtime will be at
least two (2) hours duration;
there will be a ten mnute paid
rest period at the end of the two
(2) hours overtime, provided the
overtime extends beyond such two
(2) hours; and a twenty (20)
mnute paid lunch period four (4)
hours after the conmencenent of

such  overtine, provided the
overtime is in excess of four (4)
hours.

(¢) In lieu of the three (3)

m nute wash up period at the end
of the regular shift the enployee
shal | take such wash up period at
the conclusion of his overtine
assi gnment .

(d) The Conmpany shall schedul e
overtime on six (6) hour shifts
unl ess t he enmpl oyees agree
ot herwi se. Br eaks and  lunch
periods shall be as outlined in
9.01 (d).

9.08-(a) Overtime shall be on a
vol untary basis.

(by For the purpose of equitable
overtime the Conpany will give at
| east t went y- f our (24)  hours
notice of overtime through the
regul ar work week. Not I'ce of
weekend overtime shall be given no

74



later than the Thursday for "A'
shift and for “B” shift no later
than the end of the second hour of
their Thursday shift, and for “c~
shift no later than 7:00 a.m on
the  Thursday, preceding the
overtine period.

{c}) Overtime shall be equitably
distributed anong enployees who
have the |east amount of overtime
hours in the classification in the
departnent on the shift in the
plant requiring overtine. Overtine
shall be kept within a twenty-one
(21) hours variance at any one
tine. Wen two <(2) or nore
enpl oyees have an equal anount of
overtime the nobst senior enployee
will have the first opportunity to
work overtine.

(d) An enpl oyee who refuses to
work overtime provided he has
received the proper notification
as per 9.08 (b) shall be charged
with the overtime hours as
schedul ed and the opportunity to
work overtime shall be passed on
to the next enployee.

An enpl oyee who is absent from
work for “any reason when overtine
is being distributed and who
woul d have been requested to work,
shall be charged with the overtime
hours so schedul ed. Absent from
work shal |l mean any absence ot her
than Conpany related business,
Ber eavenent, Jury Duty, Crown
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Wtness or Union business. It
shall be the responsibility of
the enployee to indicate his
request to work overtime to his
Supervisor in witing, via master
change form prior to his |eaving
the plant.

The charging of overtime hours
does not apply to the Conpany
schedul ed summer  shutdown period.

(e} A canvassed |ist of enployees
who refused or accepted to work
shall be given to the Union
Representative four (4) hours
prior to the end of the last shift
preceding the overtine shift. Any
objection raised by the Union
Representative and acted upon by
the Conpany will not becone the
subject of a grievance and no
grievance will be processed if no
objection was raised by the
enpl oyee or the Union one hour
prior to the end of the shift.
AnY violation of Article 9.08 (c)
will result in payment to the
affected enployee for overtine
hours lost at the applicable rate
E;]pw ded the enployee and/or the

ion Representative raised the
objection at |east one (1) hour
prior to shift end.

(£) Overtime records shall be
maintained using the present
format in all departnents.  These
records shall be made available to
the Union on a weekly basis.
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lg) Any enployee entering a
classification ‘shall take the
average overtime hours in that
classification for the purpose of
equitable distribution. Wen an
enpl oyee is refused or declines a

posting, he will revert to his
former classification wth his
ori gi nal accunul at ed overtime

hours plus any accunul ated hours
in his trial period.

(h) The regular work week for the
purpose of distributing over time
shall run from Mnday to Sunday.

(i) If the Conpany is unable to
obtain sufficient enployees anong
t hose empl oyee€ "an t he
classification, and as per 6.05
(h) the opportunity will be given
to the backup enployees, then
ot her enPI oyees wth the |[east
anount of overtime on the sane
shift in the department, in the
plant and then within the other
departments in the plant who are
capabl e of performing the work to
be done without training, as per
agreed to overtine guidelines.

() If an enpl oyee reports for his
schedul ed overtinme assignnent and
the job he was scheduled to run
subsequently is not available or
breaks down during the course of
the shift, and is not expected to
start up for the renainder of that
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shift, and there is no other work
avail abl e for him in t hat
classification then he wll be
allowed to leave and if he does he
forfeits his right to reporting
al | owance per Article 9.10.

9.09 - An enployee accepting an
overtinme assignment shall be paid at
the rate of the job which is to be
performed on the overtime, regardless
of his normal rate of pay during the
regular  hours.

9.10-(a) If an enployee reports for
work at the regular scheduled time
for his shift, he wll be entitled
to a mnimum of four (4) hours
work or pay at his regular
straight time hourly rate, unless
he was previously notified not to
report for work or unless the
unavai l ability of work is due to
conditions beyond the control of
the Conpany.

An enpl oyee who reports late for
work  shall receive the sane
entitlement mnus the tine he is
late for work.

(b) I'n emergency situations where
there is no scheduled shift to
follow the conplete shift, for
purposes of conpleting the job,
empl oyees in the plant nmay be
scheduled for up to two (2} hours
overtime without regard to the
provisions of Article 9.08(b).

78



The Union Committeeperson wll
receive prior notification and all
overtime hours will be charged to
the enployee. This Article (b)
refers to Fridays only.

CALL IN ALLOMNCE

9.11 - Wien an hourly rated enpl oyee
has left the prenises, either after
conpletion of his normal shift or
after having discharged the special
duties which he has agreed to perform
for the Conpany and is called upon to
return to the plant within twelve
(12) hours of the phone call (and
prior to the time regul arIJ schedul ed
for himto resune his duties) he
shall receive pay as follows:

(a) For the first hour, or an
part thereof so worked he shal
receive four (4) hours pay at his
regular hourly rate.

(b) For all time worked in excess
of one (1) hour he shall receive
pay at his regular hourly rate,
subject to overtime, holiday, or
Saturday or Sunday prem ums where
applicable.

The above shall apply for other than
canvassed overtime, as per Article 9.

9.12 - In the event the Conpany

requires enployees to perform in-
ventory, it will first select senior
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qualified enpl oyees for the
classification of lift truck and then
senior enployees  in t he
classification of quality control.

After selecting those enployees the
ConPany will post a list for other
enpl oyees to perform inventory and
wi Il choose by seniority those
enpl oyees who have indicated their
wish to work during the inventory
period. Those enpl oyees who perform
inventory will be paid their base
rate plus cola plus add-on (if

appl i cabl eg plus shift premum E| f
applicable) and overtime premum (if
applicable) for all hours worked.

Article Ten
HCOLI DAYS AND VACATION WTH PAY

10.01 - seniority enployees shall be
entitled to the following paid
hol i days:

1997

Thanksgi ving Day - Monday, COctober 13
Christmas Eve Day- Ved., Decenber 24
Christmas Day - Thursday, Decenber 25
Boxing Day - Friday, Decenber 26

1st. Floater - Monday, December 29
2nd. Fl oater - Tuesday, Decenber 30
3rd. Fl oater - Wednesday, Decenber 31

3RD. FLOATER FROM 1999, TO BE
OBSERVED FRI DAY, JANUARY 2, 1998.
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1998

New Year's Day - Thursday, January 1
Heritage Day - Friday, y 15

Good Friday - Friday, April 10
Victoria Day - Monday, My 18

Canada Day Floater - Friday, July 3
Canada Day - Monday, July 6

Cvic Holiday - Mnday, August 3
Labour Day - Mnday, Septenber 7
Thanksgi ving Day - Monday, Cctober 12
Christmas Eve Day-Thurs., Decenber 24
Christmas Day - Friday, Decenber 25
Boxi nlg Day - Monday, cenber 28

1st. Fl oater - Tuesday, Decenber 29
2nd. Floater - Wednesday, Decenber 30
3rd. Floater - Thursday, Decenber 31

1999

New Year's Day - Friday, January 1
Heritage Day - Friday, May 21

CGood Friday - Friday, April 2
Victoria Da?é - Monday, My 24

Canada Day Floater - Friday, July 2
Canada Day - Monday, dJuly5

Gvic Holiday - Mnday, August 2
Labour Day - Mnday, Septenmber 6
Thanksgi ving Day - Monday, October 11
Christmas Eve Day-Friday, Decenber 24
christmas Day - Monday,” Decenmber 27
Boxing Day - Tuesday, Decenber 28
lst. Floater - Wednesday, December 29
2nd. Floater - Thursday, December 30
New year‘s Day - Friday, Decenber 31
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2000

Heritage Day - Friday, May 19

Good Friday - Friday, April 21
Victoria Day - Monday, My 22
Canada Day Fl oater - Friday, June 30
Canada Day - Monday, July 3

CGvic Holiday - Mnday, August 7
Labour Day - Monday, Septenber 4

The observation of the additional
floating holidays will be as follows:

(a) One (1) day to be observed
bet ween Cctober 1 and March 31 and
the other between April 1 and
Septenber 30 in each contract
year.

(b) Enployees will be granted
permssion on a first cone first
served basis. If nore than one
enpl oyee applies on the sane da
for the same day, permssion wil

be granted by seniority. The
Company will not be obliged to
grant the requested holiday to
nore than ten (10) enpl oyees or
ten (10) percent of the enployees,
whi chever is the lesser, in any
one department, classification, or
shift at one tine.

(c) In order to receive payment
fr?r”the Hwl'idays an enployee
shal | :

(i) Onserve the holiday(s)
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r(ll) Present his request
for a particular day to his
inmedi ate supervisor, in
witing, at least one (1)
week in advance.

(iii) Enployees unable to
observe such holiday(s) due
to illness or injury thirty
(30) consecutive cal endar
days immedi ately preceding
April 1 and/or Cct. 1 shall
receive the holiday(s) pay-
nent .

(iv) If an enployee books
his p.p.H. day in accord-
ance with the above and
then gets laid off he wll
be entitled to paynent.

10.02 - Holiday pay for eligible
enpl oyees will 'be conmputed on the
followng basis:

(a) Non-incentive enployees shall
receive their regular straight
time rate of pay plus COLA plus
applicable shift premuns for
hours schedul ed.

(b) Incentive empl oyees shal |
receive Of Standard Allowance
(0.8.A.) pl us COLA plus
applicable shift premuns for
hours schedul ed.

{(c) ALl holidays falling on Friday
shal | be observed on Thursday
for the afternoon shift,
unless on a three (3) shift
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ogeration, then they wll be
observed on Friday.

(d) Enpl oyees transferred from an
incentive classification to non-
incentive or vice versa shall be
paid under paragraph (a) or
par agraph (b) above in their new
classification.

10.03-¢a) In order to qualify for
each paid holiday, an enployee
must work the full scheduled shift
i medi at el¥ preceding and i med-
iately following the paid holiday
unl ess  absent for a reason
acceptable to the Conpany. [f an
enployee is late on either the
shift preceding or the shift
following the statutory holiday,
it is understood that any shortage
of time on either of the
3ual ifying days will also be
educt ed from the statutory
hol i day pay.

In the event that two (2) or nore
consecutive holidays are being
observed, an enployee who fails to
qualify for payment on only the
day Inmmediately preceding or
i medi ately fol I owi ng the
hol i days, shall |ose paynent for
one (1) of the nunmber of paid
hol i days being observed. Notwith-
standing the foregoing, the
Conpany maintains the right to
discipline in the event of an
unjustifiable absence.
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(b) In the case of layoff, an
enployee will be deemed to qualify
for holiday pay if his [ast
scheduled shift or subsequent
shift is within thirty (30)
cal endar days of the paid holiday
bei ng observed and shall be paid
the applicable rate and hours that
existed had he been working at the
time of the holiday.

(¢} I'n the case of an approved
si ckness and accident or Wrker's
Conpensation claim, the Conpany
will pay the difference between
the amount of benefit which he
would normally receive for the
respective holiday. However, such
make-up will only be paid for
hol i days which occur within ninety
(90) days of the last shift worked
by the “enpl oyee.

(d) In the case of an approved
Union leave of  absence, t he
empl oyee will be deemed to have
qualified for full holiday pa1y
provided that the commencenent o
such |eave of absence was wthin
sixty (60) days of the respective
hol i day. It is understood,
however, that this provision does
not apply to |leaves of absence
granted under Article 12.06 (a).

() When a paid holiday(s)
specified above falls within an
enpl oyee's vacation period he
shal | " be paid for such holiday(s)

85



and shall be given an extra day
off at the end of his vacation
period at which tine he shall
receive paynent for such day.

10.04 - If a paid holiday |isted above
is proclaimed on a day other than the
traditional cal endar day, t he
proclaimed day will be recognized as
the paid holiday.

10.05 - An enployee required to work
on the actual day observed as a plant
paid holiday wll be paid for
authorized work on such said day at
the rate of two times (2x) his
regular straight time rate of pay in
addition to any holiday pay to which
he may be entitled.

10.06-(a) For purposes of this
section the vacation year is
the period beginning July 1 and
endi ng June 30; total earnings
shal | "be conprised of regular
strai ght time hourly  wages
inclusive of incentive ‘earnings,
cost of living allowance, vacation
pay, overtime, night shift prenium
and holiday pay. Enpl oyee
scheduled vacation will t ake
precedence over lieu time and
P.P.H. during prine time nonths of
June, July, and August.

Duri ng t hese prime  nonths
empl oyees schedul ed vacation of
week blocks will take precedent
over one (1) day vacations
regardless of seniority.
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() It is understood and agreed
that the Conpany must reserve the
right to schedule the taking of

vacations. Recolgnizing its
responsibility to allow enpl oyees
to plan their vacation, the

Conpany will post a schedule of
the plant wvacation period b
February 1ist. Enpl oyees shal
indicate their vacation preference
not later than the last day in
February.  The conpany will notify
empl oyee of their annual vacation
dates no later than March 31.

Enpl oyees entitled to nore than
two weeks vacation shall normal Ix
take two (2) weeks at the time o
the plant vacation and for the
bal ance, the Conpany will use all
avai l able neans to acconmpdate
enpl oyees on the basis of
seniority. The union agrees to
work with the conpany to resolve
any problems with respect to
vacation requests that could cause
operational  difficulties.

An enployee required to work
during the nornmal vacation period

will be so notified by March 31
and when reasonably practicable
will be given subsequent

preference by seniority for his
vacation period.

{c)  An enpl oyee who has not
i ndi cated his vacation preference
by the last day of February nust
subsequently provide the npany
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with one nonth's notice of his

desired vacation dates. The
Conpany will respond to such
request within one (1) week of its
receipt. If it is not possible to
accormpdate the request, the
enpl oyee  shall sel ect ot her
vacation dates still available at
the time of the request. In cases

of denied July and August vacation
requests Management  and Union
agree to neet and  discuss
potential resolves.

10.07-(a) Enpl oyees with | ess than
one (1) year's continuous service
as of June 30 of the current
vacation year shall be entitled to
vacation pay in accordance wth
the provisions of the Enploynent
Standards Act. They shall also be
entitled to one day of vacation
for every nonth worked, to a
maxi mum of five (5). This may be
granted after accumulation wth
thirty (30) days notice.

(b) Enpl oyees who have conpleted
one (1) year of continuous service
as of June 30 of the current
vacation year will receive two (2)
weeks vacation at 4% of total
earnings.

(c) Enpl oyees who have conpleted
three (3) years of continuous
service as of June 30 of the
current vacation year will receive
two (2) weeks vacation at 5% of
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total earnings.

(d) Enpl oyees who have conpleted
five (5y years of continuous
service as of June 30 of the
current vacation year wll receive
three (3) weeks vacation at 6% of
total earnings.

(e) Employees who have conpl eted
ei ght (8) years of continuous
service as of June 30 of the
current vacation year wll receive
three (3) weeks vacation at 7% of
total earnings.

(f) Employees who have conpleted
twel ve (12) years of continuous
service as of June 30 of the
current vacation year wll receive
four (4) weeks vacation at 8% of
total earnings.

(g) Enpl oyees who have conpleted
seventeen (17} years of continuous
service as of June 30 of the
current vacation year wll receive
four (4) weeks vacation at 9% of
total earnings.

(h) Exployees who have conpleted
twenty  (20) years contlnuous
service as of June 30 of the
current vacation year will
receive five (5) weeks vacation at
10% of total earni ngs, and will
accumul ate one (1) additional day
per year to a nmaxinum of one (1)
week at which time they wll
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receive eleven percent (11%) of
total earnings.

Enpl oyees will be entitled to one
(1) additional day per year, which
may be taken at the enployee's
option as unpaid vacation. The
conmpany and the union agree that
this additional vacation need not
be taken by the enployee. A the
time of five (5) da?/s
accunul ation, the enployee wll
receive the additional week of
vacation and the 11% of total
earnings, in conjunction wth
Article 10.11,

(i) Enpl oyees entitled to nore
than two weeks of vacation, as
provided for in Article 10.07 (4)
~ (h) above, w Il have the option
of enjoying their full wvacation
time, or working a maxinmum of one
week's vacation time, but wll
receive any vacation pay they are
owed. This article does not
modify the provisions of article
10.07¢(h) i n regards to the
additional days earned over and
above their five week entitlement.

10.08 - An enployee who has earned a
vacation wunder the terms of this
Article and is ternmnated or quits,
from active enploynment shall receive
any unpaid vacation allowance due
hi m Wien an enpl oyee has worked
sufficient time to draw vacation pay
and dies, the surviving spouse,
children, or estate shall be entitled
to his vacation pay.
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10.09 - Vacation entitlement earned
as of June 30th nust be taken during
the followi ng vacation year (July 1 -
June 30) and cannot accunulate to be
taken in any subsequent vacation
years. An exception shall be nade for
empl oyees who have suffered a recent
lengthy lay-off or other [Iengthy
absence of 1000 hours or nore.

Any enpl oyee may request his vacation
four (4) nmonths prior to the vacation
year provided he nakes witten
application to his supervisor thirty
(30) cal endar days in advance and
such request shall be granted in
conjunction with Article 10.06 (b).
The Conpany to begin scheduling the
previous years vacation on April 1,
of the follow ng year.

10.10 - Should an enployee in any of
the categories in clause 10.07 of
this Article, who has worked and
experienced during the year preceding
the vacation year, a leave of absence

due to illness or accident in excess
of thirty (30) continuous calendar
days, he will, dependent upon his

length of service, be paid the
greater of the applicable percentage
of his total earnings or a stated
nunber of hours as provided bel ow

Shoul d an enployee in any of the
categories in Cause 10.07 of this
Article, who has worked a minimm of
1,000 hours, and experienced during
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the year preceding the vacation year
a layoff in excess of thirty (30)
continuous cal endar days, Wwll,
dependent upon his length of service,
be paid the Tgreater of the applicable
percentage of his total earnings or a
stated nunber of hours pay as
provided bel ow

(a) eighty (80) hours

(b) one hundred (100) hours

(c) one hundred and twenty (120}
hours

(d) one hundred and forty (140) hours

(e) one hundred and sixty (160) hours

(£) one hundred and eighty (180)
hours

{g) two hundred (200} hours

at his classification rate plus COLA
for a non-incentive enployee and
0.8.A. (Of Standard Allowance) pl us
CQLA for an incentive enployee.

For the purpose only of calculating
m ni mum hours worked, hours paid for
holidays not worked, jury duty,
bereavenent |eave, Union |eave and
al so hours absent while on Wrker's
Compensation, shall be considered as
hours wor ked.

10.11 - Enpl oyees who have conpl eted
their S5th, 12th or 20th years of
continuous service between July 1 and
Decenber 31, of the current vacation
year shall be permtted to take the
additional wvacation tinme with the
additional vacation pay after their
seniority date but prior to Decenber
31. The conpany and the union agree
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that this: additional vacation need
not be takeén by the employee.

Article Eleven
HEALTH & SAFETY

The Conpany recognizes its
obligations to proyide a safe and
heal thy working env%t for all
enpl oyees, and will correct unsafe

and unhealthy issues in a direct
manner W thout ~undue del ay.

The Union recognizes its obligations
to co-operate in mintaining and
inproving a safe and heal thy worKking
environment. Any reference in the
Col I ective Agr eenent to t he
Cccupational Health and Safet%e Act
will refer to the Qccupational alth
and Safety Act and wHIMIS Regul ation
revi sed atues of Ontario, 1990,
chapter 0.1, as amended RRO 1990,
Reg. 860, as anmended by o. Reg 36/93
RRO 1990 Reg. 834.

The Conpany will make available to
the Joint alth and Safety Committee
any manual s, codes or published
material related to the workplace, as
specified wunder the COccupational
Health and Safety Act, wth copies
kfe t in the hourly health and safety
of fice.

The Conpany and the Union agree to
conply with the Qccupational Health
and Safety Act 1978, (RSO 1990 C.O. 1)
and  Regul ations, for I ndustri al
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Establishnments, and such anmendments
to sane which fromtime to time become
Law. However , the standards in
effect with respect to WHIMIS
(Regul ation 860) and Section 43 of
t he Qccupati onal Health and Safety
Act as at January 1, 1996 shall renain
our mnimm standards.

The parties agree to use their best
efforts jointly to achieve these
obj ecti ves.

11.01 - A Union Managenment Heal th and
Safety Committee will be established
and nai ntai ned during the |life of
this Agreenent. Each-party shall be
represented by appointing two (2)
nmenmbers per shift to the Butler Metal
Products Conmittee. The Joint Health
and Safety Committee (JHSC) shall
assist in creating a safe and healthy
place to work by recomrendi ng actions
which will improve the effectiveness
of the Conpany's Health and Safety
program and shall promote conpliance
with appropriate laws, regulations
and codes of practice.

11.02 - The functions of the Union
menbers of the Health and Safety
Committee will be as follows:

(a) Meet bi-weekly at a mutually
agreed tine and place with Conpany
Heal th and Safety Representatives
to review Health and Safety
conditions within the plant and
to make reconmendations as are
deemed necessary or desirable.
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The Union nenbers of the JHSsC
commttee shall meet two (2) hours
per month to discuss related
issues if needed.

(b) To make regul ar
inspections not nmore frequently
than once a week of the plant to
assure there is a safe, healthy
and sanitary working environment,
and give a witten report at the
end of the plant audit with copies
%;n ng to the Joint Health and

fety Conmttee, the Bargaining
Commi t t ee, company  President,
Pl ant Manager , Safety Co-
ordinator, and to each Supervisor
of areas where issues occur. The
conpany will respond within thirty
(30) days of what action is to be
taken, when it wll start, and
when it will be conpleted.

(c) For purposes of making Health
and Safety inspections, and/ or
reviewi ng unresolved matters, the
National Union Health and Safety
Representative wll wth proper
aldvance notice have access to the
plant.

(d) A Union Health and Safety
Representative, on the shift,

shall  have  the right to
participate in all incident and
acci dent i nvestigations, wor k

refusals, and receive copies of
the same within 3 working days.
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They shall al so receive pronpt
notification of any fatalities or
serious injury resulting from work
related accidents.

(e) . Review, reconmend and
participate in the devel opment of
pl ant safety, education and

information programs and enpl oyee
job related safety training
prograns.

(£) The  Conpany  will make
avai lable and train one Union
Health and Safety Representative
per shift, in sanpling and
monitoring equipnment for neasuring
noi se, carbon nonoxide and air
flow. when the conditions in the
plant indicate a need to conduct
tests with such equipnent such
tests will be perforneddjointly.
Testing of the above noted will be
done at least nonthly with records
kept and results posted on the
health and safety boards and
mentioned areas.

(g) Acconpany the ™oL and/or
Electrical Inspector during any
i nspections or visits and receive
a copy of any orders which my be
issued by the Inspector as a
result of any inspection, visit or
meet i ng. Managenent will be
inlvlol ved in all of the above as
wel | .

(h) Appointed co-chairman for the
commttee wll actively partic-
ipate in all aspects of the
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Conmittee's mandate as outlined in
the Butler Safety Program and
Cccupational Health & Safety Act.
The Co-Chairman wll have the
opportunity to sign-off the Butler
Safety Manual.  The appointed co-
chairman is not accountable for
any procedures that he deens are
outside his area of authority and
he chooses not to sign.

(1) The Joint Health and Safety
Committee may solicit and consider
recomendations from the workforce
with respect to health, safety and
ergonomic matters, not to exceed
two (2) hours per nonth as per
11.02 (a) and without production
interruption.

() Where an ergononic concern is
beyond the scope of the Joint
Health and Safety Committee or the
ConFany Engi neer, the Conpany
shal | hire a consultant agreeable
to the Jgusc.

(k) All union nmenbers of the Joint
Health and Safety Committee will
be certified and have at |east six
(6) hour Workers Health and Safety
Centre ergonomcs training.

11.03 - When the Conpany requires the
use of special equipnment or clothing
bY an enpl oyee, such equipnent or
clothing will be provided by the
Conpany at no cost to the enployee.
The Conpany agrees to nmintain
present practices and review the
total situation with the Union with
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nut ual agreenent on any additional
requirenents.

11.04 - The Conpany will continue to
disclose identity of al |l known
physical agents or toxic materials to
which workers are exposed, including
synpt ons, nedi cal remedi es and
antidotes to the Union Bargaining
Conmittee, JHsc, and the enployee.

No new product, new process or new
equi prent will be brought into the
pl ant W t hout proper current

M.s.D.S., Wwring and nechanical

drawi ngs.

The Conpany shall ensure that each
year audiometric tests are given and
paid for by the Conpany. The results
of the audiometric exam nations wll
be given to each enployee and

di scussed in det ai | with the
enpl oyee. Statistics shall be
supplied to the Health and Safety
Commi tt ee, annual ly. Per manent
records of audionmetric and noise
| evel surveys will be naintained in
the plant.

11.05 - The Conpany agrees to have
cualified first aid attendants on all
shifts. The conpany agrees to post
outside the first aid roomthe nanes
of the first aid personnel on duty at
all times on each shift.

11.06 - The Conpany shall provide
access to thed' oint Health and Safety
Committee and the representatives
thereof to accident reports and other
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Health ~and Safety records as
prescribed in the Occupational Safety
and Health Act.

11.07-(a) If an enployee is injured
on the job he will be paid Of Stan-
dard Allowance (0.s.A.) for an
incentive enployee, or his regular
rate for an non-incentive enployee,
plus the cost of living allowance for
the balance of the first shift on
whi ch he has been sent horme or to a
hospital or doctor by the nedical
staff of the Conpany because of an
industrial accident or illness.

An incentive enployee shall be
paid hourly rate for tine that he
requires to be treated by the
Conpany's nedical staff.

(b) If an enployee is injured in
the plant and the Conpany wishes
to tenporarily place himon a job
within hi s capabilities the
enpl oyee  shal | be paid the
equival ent of OFf Standard Allow
ance (o.s.aA.) for an incentive
enployee or his regular rate for a

non-incentive enpl oyee. The
empl oyee shall suffer no loss of
pay.

(c) I'f the Conpany requires an
enpl oyee to travel to the
hospital, doctor's office and then
back to the plant or his hone,
then the Conpany will arrange and
pay for the transportation.
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An enployee will be paid Of
Standard All owance (0.s.A.) for an
incentive enployee or his regular
rate for a non-incentive enployee
for tinme lost due to subsequent
treatment related to an industrial
acci dent when such treatnents are
arranged  duri ng the regular
wor ki ng hours an aBproved by the
Conpany in advance by the Conpany
Loss Control Manager or his
desi gnat e.

11.08 - The Union agrees to treat in a
confidenti al manner all  data,
information or reports supplied to
the Union.

11.09-(a) The Conpany will provide to
an erployes who is exposed to
potentially harnful agents or
toxic materials, at no cost to
him those nedical services that
are deenmed necessary by his doctor
to determine whether the health of
such enployee is being adversely
affect ed. Also to provide the
specific test required for
empl oyees in jobs wth special
physical  requirenents.

(b) The Oonpan?/ will provide to
each enployee for his physician,
upon witten request of the
enmpl oyee a conplete report of the
results of any such test or
exam nations, and will review the
test results with the enployee
prior to release.
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11.10 - The procedures established in
the Health and Safety program shall
not preclude the right of any
enployee to file a grievance at Step 1

of the grievance procedure. The
primary responsibility of resolvin
differences involving Health an

Safety matters remains wth the
Managenent and Union Bargaining
Committee.

11.12 - No enployee wll be
disciplined in the event that he
has conplied with the GCccupational
Health and Safety Act 1978 as it
1s now Wittem or hereafter
amended and in conjunction Wi th
Article Eeven Preanble.

11.12 - Enployees nust observe the
Safety Rules as written or as may be
anended fromtime to time and use the
safety equiprment provided for their
safety. Failure to follow Safety
Rules is a serious offence and
violation of the same will be subject
to discipline and the grievance
procedure.

11.13 - The Conpany wll pay eighty
($80.00) dollars effective Cctober 1,
1997; for safety shoes for all
seniority enployees. Such paynent
shall be limted to one (1) pair per
contract year. New enployees nmust
provide thenselves with approved
safety shoes, and the Conpany will
rei mburse them as per above for such
new shoes upon their attaining
seniority. The Company shall replace
or repair Wwthout cost to the
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empl oyee, safety shoes which are
darmaged due to an accident which
occurs during the course of
enpl oyment .

11.14 - The Conpany reserves the
right to fornulate and publish from
time to time Rules and Regul ations
regarding the safe operation and use
of nmachines, or equipnent. The
Company agrees to discuss these Rul es
and Regulations with the Union prior
to inplenmentation and any Conpany
rules and regulations will be posted
at | east seven (7) days prior to
i npl ementation, unless conditions are
of such an extrenme nature that it
woul d be inadvisable to wait seven
(7) days.

11.15 - The wearing of safety glasses
is conpulsory in all areas of the
plant. ~ The Company wi |l provide one
(1) pair of safety glasses (standard
quality) to all enployees. Upon
I'eaving the Conpany, ‘the enployee
will either return the glasses or pay
for the same at a price to be
established by  Mnagenent. The
Conmpany will pay the full cost of
provi di ng t he first pair of
prescription ground safety glasses,
and safety franmes with si'de shields
once every twenty-four (24) nonths
for all seniority enployees requiring
them The Company shall repair
Wi t hout cost to the enployee any
safety glasses that are accidentally
broken or damaged during the course
of enployment or If a new
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prescription is required. It nust be
definitely est abl i shed t hr ough
investigation that the said glasses
were broken in the course of the
enployee's regular work and not from
a person's ne?ll ence or carel essness
on the part of the enployee. Saf ety

frames will be limted to the
following maxi nums for purchase,
repair or replacenent. Ef fective

Cct ober 1, 1997 - $70.00

11.16 - Any fixtures, jig, or
moving machine which is in an unsafe
or hazardous condition shall be “red-
tagged" and taken out of use until it
is nmade whole. Locks to be issued to
all trades enployees, die setters,
servicemen and automatics operators
at time of hire. TLocks will be used
b}/} these enpl oyees in accordance with
the conpany |ock and bl ock procedure
and will not be used for any other
i nappropriate purpose. Enpl oyees
violating this clause will be subject
to discipline.

11.17 - The wearing of hearing
protection wll be conpulsory in
those areas of the plant designated
by the Joint Health & Safety
Commi tt ee. The Conpany will provide
initial hearing protection at no cost
to enployees working in designated
areas and will replace, repalr or
cause to be repaired wthout cost to
the enployee any hearing protection
that is accidentally damaged or worn
out during the course of enploynent.
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It nust be definitely established
through investigation that the said
hearing protection was broken in the
course of the enployee's regular work
and not from personal negligence or
carel essness on the part of the

enpl oyee.

11.18 - The Conmpany will maintain
stretcher stations in the plants as
established by the Joint Health &
Safety Commttee.

11.19 - In each year of the contract

there will be a full plant fire
evacuation drill. This will be held
on all shifts. The date and time of
such drill is to be determined by the
conpany.

11.20 - A Union nenber of the Health &
Safet¥ Committee is entitled to such
time from his work as is necessary to
attend Safety Conmittee meetings and
to performas provided in Article 11
and the tine so spent shall be deened
to be worked time for which he shall
be paid by the Company at his regul ar
rate for ‘a non-incentive enployee or
Of Standard Al lowance (0.S.A.) for
an incentive enployee.

Managenent nust be provided advance
notice, if possible, and the specific
reason for such time requested. \When
a Health & Safety representative is
requested, the Conpany shall provide
wi thout undue delay, as per 5.02 (a).
The Union Health & Safety committee
will be supplied an office equival ent
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to present.

11.21 - The Joint Health & Safety
Conmittee will establish on-going
training progranms for  enpl oyees
classified as press operators  and
fork-1ift operators, crane operators,
moose operators, manlift operators,
including back-up enployees. There
will be annual training for the Lock
and bl ock procedure.

The Joint Health & Safety Commttee
will establish procedures to be
followed by all enployees to ensure
that proper reporting and pronpt
corrective action is rInitiated when
possi bl e unheal thy or unsafe
conditions are observed or unsafe
acts are engaged in.

11.22 - The Conpany agrees to provide
[ aundered protective clothing to
enpl oyees on Cctober 18t of each
contract year as follows:

Quality Control - (ne Shop Coat per
week.

Automatics Operators, Diesetters &
Mai nt enance Hel pers - Two pair of
Coveralls per week.

Skilled Trades - Two shop Coats or two
pair of Coveralls per week.

The conpany al so agrees to supply all
necessary enployees with individual
| ocks and keys for the |ock and bl ock
procedure.

11.23 - The Conpany agrees to allow
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enpl oyees one (1) mnute of silence
at 11:00a.m, April 28, each year, in
observance of the workers who died in
industrial accidents.

Article Twelve
BEREAVEMENT, JURY DUTY, AND LEAVE OF
ABSENCE

12.01-(a) An enployee with seniority
who is summoned and reports for
Jury Duty or who has been summoned
and reports as a Crown W tness as
prescribed by apﬂlicable [ aw,
shall be paid by the Conpany, an
amount equal to the difference
between the daily jury or wtness
fee aid by the court (not
including travel allowance or
rei mbursenent of expenses), for
each day on which he reports for
or perforns jury dut%/, or as a
Wi tness and on which he otherw se
woul d have been scheduled for work
for the Conpany and wages which
woul d have been earned by the
enpl oyee from the Con’pan%/ by
working during straight tinme hours
(excluding shift premum overtine
premum and any other prem un
for the conpany on that day.
Empl oyees who nornally perform
incentive work shall be paid at
the O f St andard Al'l owance
(o.s.a.)rate for that day.

(b) In order to receive paynent,
an enployee nust give managenent
prior notice that he has been
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sumoned  for  jury duty, or
appeared as a witness on the days
for which he clainms such paynent,
and nust furnish satisfactory
evidence that he reported for, or
performed jury duty or appeared as
a Witness.

12.02-(a) In the event of the death of
an enployees' spouse, <child or
step-child, mother or step-nother,
father or step-father a |eave of
absence with pa¥/ of five (5)
wor ki ng days or forty (40) hours
shal | be granted to the enpl oyee,
excluding overtine.

(b} In the event of the death of
an enpl oyee's brother or sister,
mother-in-law or father-in-law,
grandchild, grandparents, grand-
parents of spouse, son-in-law or
daughter-in-law, brother-in-law or
sister-in-law, step-brother or
step-sister, the enployee shall be
granted a | eave of absence of
three (3) working days.

(c) An enpl oyee requesting a | eave
of absence under clause 12.02 (b)
shall, after submitting satis-
factory evidence to the Conpany,
if the death occurs out of town,
receive payment for his |eave of
absence.

(d) The enployee will be paid for
the regular "hours scheduled for
his shift(s) at his regular
straight time hourly rate for non-
incentive enployee and at the Of
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Standard Al lowance (0.8.A.) rate
for an incentive enployee.

12.03-(a) A personal |eave of absence
must be requested in witing on
the forns supplied by the Conpany
at least five (5) regular working
days prior to the start of the
requested leave, unless of an
emergent nature then the Conpany
may waive the required five (5)
days notice. An approved |eave of
absence will be in witten form by
the Conpany. Every effort will be
made to accommodate such requests.

Every effort will be nade to grant
any seniority enployee a |eave of
absence for conpassionate reasons,
provi ded the reasons are
acceptable to the Conpany.

A personal |eave of absence of
three (3) regul ar working days, or
less will require the five (5) day
notice period, as per above,
unl ess ci rcunst ances dictate
ot herwi se.

(b) A seniority enployee who is
unabl e to work because of illness
or injury and who furnishes
satisfactory  nedical evi dence
shall be 'granted a |eave of
absence without pay or benefits
unless stated otherwise in this
agreenent while disabled. The
empl oyee will be returned to work
provided he furnishes satisfactory
medi cal evidence of his recovery.
The Company will have up to five
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(5) days to place the enpl oyee.

(c) on all |eave of absences the
Conpany agrees to maintain the
enpl oyees current benefit coverage

until~ the first day of the
following month in which he begins
the |eave. The enpl oyee may

choose to continue his benefits at
his cost for the duration of his
| eave, however, all prem um costs
nust be paid in advance of the
start of the |eave.

12.04 - The Conpany a%r ees that a
seniority enployee will be granted a
| eave of absence with maintenance of
seniority for mat erni ty/ adopti on
purposes subject to the follow ng
condi tions:

(a) Up to twelve (12) weeks |eave
of absence immediately before the
expected date of delivery.

(b) Six (6) weeks |eave of absence
after delivery. The six (6) weeks
may be extended to a maxi num of
three (3) nonths at the request of
the enployee.

The enpl oyee involved may request
a shorter |eave of absence and
such requests wll be granted
subj ect to t he fol | owi ng
conditions:

~

(c

(1) If after discussion
bet ween the Conpany
and the enployee's
doctor, the enployee's
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doctor will certify,
in witing that she
is able to continue
wor Ki ng.

(i) Such certificate nust
be renewed every two
weeks.

(iii) The enployee must
sign a st at enent
accepting full
responsibility should
anything happen to
thensel ves or the baby
whi ch woul d not be
normal |y covered by
Wrker's Conpensation
or ot her benefit
pr ogr anmes.

(iv) The enmpl oyee may
return to work bhefore
the expiration of the
six (6) weeks period
foll owi ng date of
delivery only if a

request by the
enployee in witing is
supported by a

certificate from the
doctor stating that
the enployee is able
to resume work.

Such a request and certificate
must be received by the Conpany at
| east one (1) week prior to the
return date.

(d) Before returning to work
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fol l ow n% the maternity/adoption
leave, the enployee nust provide
the Conpany with a physician's

certificate stating that” they are
fit to return to normal duties, at
| east five (5) working days prior
to the date of return.

{e) An enployee will return to
their former job classification
upon their return from
mat er ni ty/ adoption | eave of
absence.

(£) Seniority enployees will be
granted a ~Parenta Leave of
Absence as  osutlined in  the
Employment Standards act.

12.05 - Any seniority enployee who
requires a |eave of absence for
conpassi onate reasons shall not have
this request unreasonably withheld.

Satisfactory reasons must be

furni shed.

12.06-(a) Any enpl oyee with
seniority, elected or appointed
to Union office, public office or
sel ected for ot her Uni on

activities by the National Union
and/or Local Union, shall be
granted a |eave of absence for a
period of one (1) year with
extension privileges, provi ded
however, that such enpl oyee shall
renew his |eave of absence
annual |y,

(b) Employees returning from Union
office or public office |eaves
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shall notify the Conpany of their
availability and desire to return
to work, and the Conpany shall
have five (5) working days to
return the enployee to work
following such notice, with
seniority rights.

(c) The Company agrees that
empl oyees elected to Minicipal
Council will be allowed tine off
necessary to attend neetings.

12.07 - The Conpany will accept as a
satisfactory reason under Articles
6.11 (c), and 6.11(d) for absence for
the length of {'ail term under the
H ghway Traffic legislation including
detention for traffic wviolations
under the Oimnal Code. Absence due
to incarceration for other mnor
offences under the Cimnal Code, not
exceeding 120 days after conviction,
will be accepted as satisfactory
reason under Article 6.11 (c) and
6.11 (d).

PAID EDUCATION LEAVE

12.08 - Effective with the date of
the signing of this Collective
Agreement, the Conpany agrees to pay
into a special fund 2 cents (2¢) per
hour for all conpensated hours worked
for the purpose of providing paid
education | eave. Such nonies shall
be paid on a quarterly basis into a
trust fund established by the Na-
tional Union, caw.

It is understood that noney paid by
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the Conpany shall be used solely for
the purpose of training seniority
enpl oyees of the Conpany.

The Conmpany agrees that nenbers of
the bargaining unit selected by the
Union to attend such courses shall be
?rant ed when reasonably practicable a
eave of absence w thout pay for
twenty (20) days of class tinme to be
interspersed over a (12) nonth
period, prior to the first day of the
| eave. It is understood however,
that no nore than two (2) enployees
shall be out of the plant on education
| eave at any one (1) tinme. Enpl oyees
on such eave of absence Wwill
continue to accrue seniority and
benefits.

12.09 - an enployee with one or nore
ears seniority wishing to further
is education by full or part-tine
attendance at a recognized coll ege,
university, trade or technical school
shall request a |eave of absence
t hrough t he Human Resour ces
Depart nent . Such requests shall not
be unreasonably withheld.

12.10 - Seniority shall accumlate
during the period of an approved
| eave of absence for seniority
enpl oyees.

12.11 - An approved copy of any
witten |eave of absence granted
under the |eave of absence section
will be furnished to the enpl oyee and
the plant chairperson.
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12.12 - After a |eave of absence an
enpl oyee, seniority permtting, wll
be pl aced in hi s former
classification.

Article Thirteen
| NSURANCE AND HEALTH

13.01 -~ Eligible enployees shall
receive benefits of the Goup
Insurance Plan, subject to the terns
and conditions of the policies and
benefits that existed prior to or as
anended duri n? negotiations. Benefit
grievances will commence at Step two
(2) of the grievance procedure.

Any additional nedical evidence after
the first subm ssion, being requested
by the Conpany or the Carrier, wll be
paid for by the Conpany. If the
enpl oyee cannot neet the return to
work date or there is no return date

speci fi ed, as indicated on the
disabilit form any request for
addi tional medical evidence will be

paid by the enployee. At the tine of
di stribution of the Col l ective
Agreenent, each seniority enployee
wll receive an updated docunented
benefit bookl et.

The benefits set out in this Article
and the elirqibilitg for such
benefits, shall not be changed or
modified during the life of this
aﬁreerrent except by negotiation and
the mutual agreenment by the Union and
Company.
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13.01
(a) Veekly Indemity - To provide
benefits per the follow ng
schedul e:

Effective Cctober 1, 1997 -$555.00
per Wweek or U.I.C.  maximm
whi chever is greater wth a
maxi mum period of coverage of
fifty-two (52) weeks beginning
with the first day of disability
due to injury or outpatient
services, or the fourth day of
disability due to sickness.

{b) The Oonpan%/ agrees during the
term of t he agreement  to
contribute 100% of billed prem um
towards the present coverage of
eligible enployees under the Mjor
Medical Plan, as negotiated and
agreed to in the Insurance
Carrier's policy for each enployee
in the active enmploy of the
Conpany and in the bargaining unit
who has conpleted his gcobationary
period. ffective t ober 1,
1997, a $2.00 drug plan applies.
This plan will be a generic drug
Pl an, unl ess the  enployee's
physician specifically directs
another drug for nedical reasons.

(c) An _inproved Dental Pl an
covering Endodontics and Periodon-
tics, T™J Appliances and Porcelain
Veneers, pit and fissure sealants
on permanent teeth for children
fourteen (14) years and under;
dental orthodontic appliances and
functional/myofunctional t herapy,
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coverage based on restrictions as

outl'i ned. Ef fective Cctober 1,
1997, enpl oyees and their eligible
dependants = will be provided

coverage for fifty percent (50%)
for full or partial dentures.
Orthodontics for enpl oyees and
their eligible dependants will be
covered for fifty percent (50%) to

a lifetime rmaxinum of  $1600
effective Cctober 1, 1997. The
"Basi c" maxi mum coverage will be

$1600 per cal endar year. Benefits
will be paid on the nost current
0.D.A. schedule in effect from
tire to tine.

(@) Vision Care - The Vision Care
Plan will pay:

Effective Qctober 1, 1997 - U to
$220

with no deductible toward the cost
of frames and lenses for enployees
and menbers of the enployee's
imediate famly once every
twenty-four (24) nonths, twelve
(12) months if a change in
rescription is required. Contact
enses selected instead of e%e
gl asses are covered up to the
amount for lenses and franes.

{e) Accidental Death and dismem-
berment Plan. The Accidental
Death and di smenber nent Pl an
provides seniority enployees with
the followi ng coverage:

Ef fecti ve Cctober 1/97 - $22,500
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Two (2) tines coverage for death
due to enploynent.

(£) Long Term Disability - The
Conpany has established a Long
Term Disability Program for
empl oyees suffering conti nued
Total Disability wthout interr-
upti on beyond the 52 weeks of

Veeekl y Indemity  benefits.
Subject to own occupation defin-
ition, rehabilitation program,

condition or ot her benefit
[imtations, the plan provides
benefits for a maxi mum of the
enpl oyee's length of service mnus
the one year on the Weekly
I ndemi ty. The anount of benefit
will be determned effective the
day the enployee goes off on
Wekly Indemity.

The nmaxi num Long Term Disability
benefit wll be $1,800.00 for
disabilities which occur after
Cctober 1, 1994.

Empl oyees in receipt of Long Term
Disability benefits prior to
Oct ober 1, 1994, will have the
maxi num benefit rate increased to
$1400.00 effective October 1,
1994.

Any Long Term Disability payments
will be offset by any Canada
Pensi on and Conpany Pension Plan
disability provisions.

Pre-existing condition shall not
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apply to current and future
enpl oyees not previously denied
this coverage.

(g) The enpl oyees will have the
following additional coverage:

(i) Chiropractor:  $10.00
per Vi slt to a
maxi mum of  $300.00
per calendar vyear.
Coverage applies from
the first visit.

(i) Physi ot her api st -
$10.00 per visit to a
maxi mum of $300.00
per cal endar year
applies ~ from the
first visit.

(iii) Hearing Aid - %$800.00
per person for a
prescribed hearing aid
In a 36 nonth period.

13.02 - In the case of l|ayoff, the
Conpany agrees to continue paynent of
premuns as follows:

(a) Enployees with less than one
(1) year seniority:

(1) Maj or  Medical,Dental
A.D. & D and Vision
Care Plans until the
end of the current
mont h.
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(ii) Life Insurance for one
(l)year.

(b} Employees Wi th more than one
(1) year's seniority:

(1) Mpj or Medical, Dental,
A.D. & D and Vision
Care Plans, for three
nonths followi ng the
month of layoff.

(ii) Life Insurance for
one (1) year.

{c) Enpl oyees will be pernitted to
mai ntain the Mjor Medi cal ,
Dental, A.D.&D and Vision Care
Plans for an additional five
months after the above time
limt(s) by subnitting to the
Company an “anmount equal to the
prem um payabl e in advance on the
first day of each  nonth,
Enpl oyees will be pernitted to
maintain  their  Optional Life
Insurance for a period of one (1)
vear While on lay-of f by
submtting to the Conpany an
amount equal to the premum
payable in advance on the first
day of each nonth. Enpl oyees  not
electing this option wll be
required to sign a waiver form

Enpl oyees on \Weekly Indemity

shal | have their benefits
continued while they are receiving
ekl y I ndemi ty Benefits.

Enpl oyees on L.T.D. & Disability
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Pension shall have their benefits
continued until they return to
work or otherw se cease to becone
eligible under the Disability
provi sion.

Enpl oyees on a pregnancy/
a_do?tl on/ ﬁar ental |eave of absence
wi | ave their benefits
mai ntai ned during the period of
their approved |eave of absence.

13.03 - The parties agree to continue
the present pension plan for the life
of this Collective Agreement. It is
understood that the plan will be
anended as herein provided:

(a) (i)  For enployees retir-
ing after Cctober 1,
1994 the nor mal
pension formula wll
in addition provide
a mninmum benefit of
$36.00 per nonth
applicable to all
years of credited
service.

(ii) Subsequent years as
follows - Effective
Cct ober 1, 1995,
$38.00; effective
Cctober 1, 1996,

$40.00; effective
Cct ober 1, 1997,
$42.00;° effective
Cct ober 1, 1998,
$44.00; effective
Cctober 1, 1999,
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(iii)

(iv)

$46.00.

[t is understood
t hat credited
service under this
provision shall be
from the date an
enpl oyee entered the
Conpany Pension Plan
until the enployee
terminates

enmpl oyment or
retires,  whichever
is earlier.

Enpl oyees who are on
| ayoff and work at
| east 170 hours in a
cal endar vyear, will
receive full pension
credit for t hat
year.

It is under st ood
that a vyear of
credited service
means the uninter-
rupted regqular full-
time employment oOf
an empLoyee as
determined from the
enmpl oyment records
of the Conpany and
shall be cal cul ated
in terms of years
and fractions of
years, where the
fractions shall be
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the nunber of
conpl eted nonths of
service divided by
twel ve (12). Leaves
of absence, strike
and | ay- of f (where
the enpl oyee works
| ess than 170 hours
Eer year), wll not
consi dered as
service, but service
shall include tinme
wh|Ie on Wrker's
ensatlon and
Wee I ndemity &
L.T. D and Union
Leave of Absence.

(by All new enpl oyees hired on or
after the date of ratification of
this Agreenent shall as a
condi tion of | oyment join the
Pension Pl an ef ective the first
day of the nonth followi ng the
conpl etion of twelve (12) nonths
seniority.

(c) Effective October 1, 1988,
there wll be no enployee
contributions to the plan.

(d) Effective Januar%/ . 1984,
plan menbers |eaving the plan who
are not vested wll receive
interest calculated at six percent
(6%) per annum Plan nenbers
IeaV| n? the plan or withdraw ng
funds fromthe plan in accordance
with Provincial legislation wll
receive interest at six percent
6%) per annum
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{(e) A pension supplenment for
pension plan members who el ect
early retirenent equal to:

(1)

$11.00 per nmonth per
year of credited
service for those

el ecting early
retirement after
Cct ober 1, 1988;
Subsequent  years
suppl ement increase
is as fol l ows:
Ef fective Cctober 1,
1989, $11.75;
effective Cct ober
1,1990, $12.50;
effective October 1,
1991, $13.25;
effective COctober 1,
1992, $14.00;
effective Cctober 1,
1993, $15.00.

This supplenent will
be reduced by the

reduction factors
applied to the
regul ar pensi on
benefit. This

SUP?Ienental benef i t
Wi cease at age
65

Current retirees,
including those on
disability, who

retired prior to
Cct ober 1, 1988,
Wil have their
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benefit increased by
two (2) dollars per
month per year of
credited service for
Six (6) years.

Current retires
after Cct ober 1,
1988, and up to
1993, wi | | have
their benefit
i ncreased by one (1)
dollar per nonth,
effective COctober 1.
1994,

(f) Effective October 1, 1988,
enpl oyees may retire at age 60
with full, unreduced pensi on.

(g) Effective COctober 1, 1994,
enmpl oyees may el ect early
retirement wth an un-reduced
ension at age 55 provided they
ave at |east 30 years of credited
service at or after age 55 as
fol l ows:

Ef fective October 1, 1994 1800
Ef fective Cctober 1, 1995 1900
Effective October 1, 1996 2040
Ef fective October 1, 1997 2160
Ef fective Cctober 1, 1998 2280

Ef fective October 1, 1999 2400

Ef fective Oct ober 1, 1999
Unreduced pension at age 53 and 30
years of service.

Indexing at 90% of rate of
increase in cpI applies to both
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basic and tenporary allowance.

13.04 - Ef fective Wi th this
Agreement, the Company will provide a
Goup Life Insurance Benefit and an
Empl oyee Optional Contributory Plan.

(a) Goup Life Insurance - The
Conpany will pay the full cost of
providing seniority enployees and
retirees to age 65 with the
fol | owi ng amunt s of life
i nsurance:

$44,500 effective Cctober 1, 1997

(b) The Conmpany will provide a
paid up Life Insurance Policy of
$5,000 for all current retirees
and enployees retiring after
Cct ober 1, 1997, at age 65.

If the existing retiree already
has a $5000.00 lifetinme policy,
then the company will |eave that
policy in existence and provide
additional coverage of $39, 500,00
under Article 13.04 (a) until age
65.

(c) Optional Life Insurance Plan -
An enployee with twelve (12)
months  seniority may elect to
urchase an additional amount of
ife insurance not to exceed
$100,000 in additional coverage.
Such additional optional _amount
may be selected in units of
$10,000 of life insurance coverage
provi ded t hat the empl oyee
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o

satisfies a medical evidence of
good health and contributes
Erem’ ums on an age scale related
asis as specified bel ow

.85 per nonth per $10,000 coverage (under
age 35 years)
.15 per nonth per $10,000 coverage age 35-39

.70 per nonth per $10,000 coverage age 40-44
.10 per nonth per $10,000 coverage age 45-49
.30 per nonth per $10,000 coverage age 50-54
.80 per nonth per $10,000 coverage age 55-59
.80 per nonth per $10,000 coverage age 60-65

It is understood that an enpl oyee
may elect to increase or decrease
an amount elected provided that
the Conmpany is notified one (1)
cal endar nonth in advance of such
change. Further, it is understood
that an enployee may be required
to provide evidence of good health
prior to an increased anount being
approved. In applying the above
age related premum rates, an
enpl oyee' s a%e of January 1, in a
year ~wil | e the determning
factor for prenmium contributions
for that particular year. Prior
to any prenium change, enployees
maintaining optional Tife coverage
will be notified of said premum
change within one (1) pay period
of the effective change.

(d) Qptional Life Insurance Plan
for Spouses and Dependent Children
-Effective with this Agreenent,
the Conpan will provi de an
optional life insurance plan for
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spouses and dependent children of
enmpl oyees with twelve (12) nonths
seniority. A maxi mum of $30,000
for spouses and $10,000 for each
dependent child may be purchased
in units of $5,000 provided that
the spouse or dependent child
satisfies a nedical evidence of
good health and the enployee
contributes the premuns as
speci fied by t he I nsurance

conpany.

It is understood that an enpl oyee
may elect to increase or decrease
an amount elected provided that
the Company is notified one (1)
cal endar nmonth in advance of such
change. Further it is understood
that an enployee may be required
to provide evidence of the good
health of the spouse or dependent
child, prior to an increased
anount being approved.

Prior to any premum change,
en‘PI oyees nmmintaining optional
life " coverage for spouses or
dependent children will be
notified of said premum change
within one (1) pay period of the
effective change.

TRANSITION BENEFI TS

13.05 - Effective Cctober 1, 1994 the
Conpany  will provide Transition
Survivor Income Benefits Insurance in
the ampunt of $525.00 per nonth,
$550.00 effective Cctober 1,1995, for

127



a period up to a maxi num of twenty-
four (24) nonths, payable to the
eligible survivor of an enployee who
dies on or after October 1, 1994.
Dependent Benefits are  $600.00
effective Qctober 1, 1994 and $625.00
effective Cctober 1, 1995, will be
payable in any nonth in which:

1 An eligible class "A"
survivor has a dependent
child as defined in the

plan or

(2) An eligible class “B”
survivor survives  both
parents.

CLASS A The spouse of a deceased
enpl oyee, as defined in the plan.

CLASS B: Any child as defined in the
plan, of the deceased enployee, who
at the tinme a Transition Survivor
Incone Benefit first becomes payable
to himis both unmarried and either:

(i) under 21 years of age, or

(ii) at least 21, but under 25;
or

(iii) totally and permanently
di sabled at any age over
21;  provided, however,
that a child under (ii) or
(iii) nmust  have een
legally residing with and
dependent upon the
empl oyee at the time of
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his death.

A child shall cease to be a Cass B
eligible survivor upon narriage, or
if not totally and pernmanently
disabled, upon reaching his 25th
bi rt hday.

Such insurance shall also be provided
for an enployee who is retired under
the Conpany Disability Pension Plan,
but only until he attains age 65.

No other retired enployee shall be
insured hereunder.

The conplete Transition Benefit is
explained in the benefits booklets.

13.06 - Effective October 1. 1994.
the Company will provide a Bridge
Benefit for an enployee's spouse
providing the spouse is age 45 years
or older and the enployee had a
m nimum of 10 years seniority wth
the Conpany.

No Dependants Dependants
Cct. 1, 1994 $525.00 $600.00
Cct. 1, 1996 $550.00 $625.00

NON DUPLI CATION CF BENEFITS

A qualified survivor shall not
receive the Transition Survi vor
Income Benefits for any nonth in
whi ch the anount of pension benefits
payabl e under the pension plan to
such survivor is greater than the
amount of the Transition Survivor
Income Benefit. In no case will a
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qualified survivor receive in any
month both Transition Survivor |ncome
Benefits and a monthly pension under
the pension plan.

Article Fourteen
UNION SECURI TY

14.00 - Al enployees in the
bar gai ni ng unit as of the
ratrficatiron of the agreement shall
mai ntain such menbership during the
term of this agreement and all
enpl oyees hired duri n% the term of
this agreement shall become nenbers
of the Union. Previous caw nenbers
wi Il be given due consideration when
applying for enploynent.

14.02 - The Conpany will deduct from
the pay of each enployee, the
initiation fee and the nonthly dues
aut horised by the constitution of the
Uni on. The initiation fees shall be
taken off on the follow ng pay period
after the enployee has conpleted his
probationary period.

The Conpany agrees to deduct union
dues fromday one for students and new
hires. Initiation fees will be paid
upon achievenment of seniority.

The Union will notify the Conpany in
witing two (2) weeks in advance of
the relevant month of any changes in
the nonthly deductions to be nade.

After an enployee has worked forty
130



(40) hours in any one production
month an equal anount to the regul ar
monthly union dues shall be deducted
from the enployee's next pay.

14.03 - The Conpany agrees to include
on an enployee's T-4 slip for inconme
tax purposes, the total wunion dues
paid for the year excluding any
initiation fees.

14.04 - Alist of the total nunber of
seniority enployees along with all
sunms deducted as above shall be
remtted by the ConPany to the
Financial Secretary of the Local
Union by the 15th of the nonth
following the end of the nonth in
which the deductions were nade.

The list will contain the enployee's

name, badge number, address and
tel ephone nunber, along wth the
anmount of such deductions and the
reason, if any, why no deductions
were made from certain enployees.
This list will also indicate any

seniority enployee whose enploynent
is termnated, or who is transferred
out of the bargaining unit, or laid
off or on |eave of absence, or
deceased.

14.05 - The recording in the books of
t he Corrpan%/ of the anpunts so
deduct ed shal | constitute such
amounts as noni es held by the Conpany
in trust for the Union.

14.06 - Any dispute as to an alleged
breach of the provisions of this
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Article or as to the interpretation
of any of the terms or conditions
t hereof shall be dealt with under the
grievance procedure beginning at Step
two (2).

14.07-(a) The Union shall indemify
and save the Conpany harnl ess agai nst
any and all clains, demands suits or
other forns of liability that arise
out of or by reason of any action
taken by the Conmpany for the ?urpose
of  conplyin W t any o t he
provisionss of this Article, or in
reliance on any lists, notice or
assignment furnished under any of
such  provisions.

(b} The Conpany will reinburse an
enpl oyee any dues that have been
deducted in error as long as the
claim has been subnitted to the
Conpany before the last day of the
production month in which the
deductions were made.

14.08 - The followi ng procedure wll
be applied for the paynment and
rei nbursement of enpl oyees on author-
ized Union Leaves-or-Absence.

{(a) The President or Pl ant
Chai rperson of c.a.w. Local 1986
or his designated representative
will authorize Union Leave of
Absence to be Eaid by the Conpany
on behalf of the Local Union on a
form supplied by the Conpany.

(b) The Conpany will bill c.a.w.
Local 1986 on a nonthly basis for
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rei nbursement of all nonies paid
to enpl oyees authorized for such
| eaves. Vacation pay and any
contributions paid by the Company
on earnings paid to enployees
(i.e. c.p.P., E.L. etc.%_ will be
included in the monthly billings.

(c) All billings are payable by
the c.A.w. Local 1986 to Butler
Metal Products upon receipt.

(d) an enployee on leave-of-
absence authorized as above wil |
be paid for his lost time at the
prevailing hourly rate.

(e) Should c.A.w. Local 1986 be
unable to conply with the terns
of this agreement with respect to
reimbursing the Company  for
nmoni es ow ng, the Conpany shall
reserve the right to ternminate
this agreenent.

Article Fifteen
UNION  REPRESENTATI ON

15.01 - The Union shall be
represented as follows:

(a) by four (4) Conmitteepersons
and a Plant Chairperson. The four
(4) Conmitteepersons shall be
selected from the followng areas:

Skilled trades - 1 Committeeperson
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Q her production and Non-

Production - 2 Conmitteepersons
«B» Shift - 1 Conmitteeperson
(b) In addition to the above

Commi t t eepersons the Conpany shall
recognize the fol | owi ng Stewards:

Butler Metal Prod,tkqts -
1 steward on Shi f t
stewards on “B~ Shift
1 steward on “c” Shift

Skilled trades -
2 stewards on “B” Shift
2 stewards on »c~ Shift

- 2

Any increase or decrease in the
nunber of Stewards required due to
an increase or decrease in the
work force durin% the term of this
Agreerment will be made by nutual
agreenent between the Union and
the Conpany. any request by the
Union in this regard wll not
unreasonably be withheld.

{c) In the event of an overtine
shift where the regular Steward is
not scheduled to work, the Union
shal | advise the Conpany in
writing of the names of alternate
St ewar ds sel ected from the
enmpl oyees scheduled to work such
overtime shift.

(&) The Conpany further agrees to
recognize a | ocal Union time stud
representative at Butler Mta
Products, provided he has received
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acceptable orientation by the
Conpany  Industri al Engi neeri ng
Department. It is understood that
the Plant Chairperson nay request
perm ssion for the tine study
representative to attend grievance
or other meetings with Minagenent
relating to Article 8 or to per-
forma joint time study with the
Company relating to incentive
standards. Such permission will
not unreasonably be withheld.

15.02 - The Conmitteepersons in
Article 15.01 together with the Pl ant
Chairperson shall form the Plant
Conmittee for the sole purpose of
nmeeting wth managenent for the
admnistration of this Collective
Agreement .

15.03 - Stewards, Committeepersons,
Local Tine Study Representative and
Pl ant Chairperson shall be enployees
of the Conpany with seniority.

15.04 - The Local President, Local
Vi ce- Presi dent, Local Fi nanci al
Secretary, Local Recording Secretary,
Local Time Study Representative,
Pl ant Chairperson and Conmitteeperson
will be retained on the day shift.

One (1) Committeeperson representing
”hB”f Shift will be retained on that
shift.

15.05 - The Plant Committee outlined
in Article 15.01-(a), and the
Nati onal Union Representative and the
Local Presi dent shal | form the
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Bargaining committee for the purpose
of contract negotiations. The Conpany
will not be liable for paynents
unless the above nenbers of the
Bargaining Coomittee are enployed at
Butl'er Metal Products.

15.06 ~ The Tri-annual el ecti ons of
the Stewards, Committeepersons and
Executive Board nenbers will be held
on the conpany premises. Prior to the
el ection the Plant Chairperson and
the Industrial Relations Mnager will
deternine suitable locations, tines
and date for voting.

15.07 - Each Union Representative
wil adhere to the followng
procedur es:

(a) He nust request and receive
perm ssion from his supervisor or
the supervisor's desi gnat ed
representative to leave his work
for the purpose of presenting and
adj usting _ complaints and
rievances arising in his zone or
ivision in accordance wth the
grievance procedure provi ded
herein and to attend any regularly
schedul ed meetings wth Conpany
representatives, or for any other
meeting for which prior consent of
the Industrial Relations Mnager
is required. Permssion shall be
granted without undue delay. The
conpany will have a reasonable
period of time to provide a
suitable replacement when required
for continuance of production.
The Union representative nust
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inform his supervisor as to the
nature of his business, t he
destination and probable duration
of his absence.

(b)He nust not enter a departnent
or area, other than his own,
wi thout notifying the supervisor
of such departnent or area of his
purpose before proceeding with the
presentation or adjustment of
conpl aints and grievances arising
out of his area of representation.

{(c) A notation will be made on his
dai lJ production or non-production
card of the tine spent on Union
business and such notation nust be
signed by his supervisor before
any paynent for lost tinme due to
Union duties is nade.

(d) When an enpl oyee wishes to see
his union representative he shall
notify his supervisor who will
inform his representative of the
request without undue delay.

15.08 - Union representatives shall
be allowed time off during their
shift to attend to their duties, as
sucn; - in  accordance with the
following. It is recognized and
under st ood by the Uni on
representatives identified below that
the times identified herein include
all  scheduled neetings wth the
Conpany or otherwise; that pernission
nust be requested and received in
every instance when a Uni on
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Ret?resent ative wishes to leave his
j ob.

Pl ant Chairperson - Eight (8) hours
per day.

Committeepersons ~ Four (4} hours per
day. Five (5) hours per day per ten
(10) hour shift.

Al'l' other Union Representatives shall
be granted tine in which to perform
union duties as outlined in Article
15.07.

It is agreed and understood that the

above [isted hours represent the
maximum time  that any  Union
Representative will be pernmitted to

be away from his job for any purpose
unl ess authorized by the Conpany.

15.09 - The Plant Chairperson will be
al lowed sufficient time on his
regular shift for the purpose of
action as expressly provided in the
Agreenment at the Local Union Ofice
when related to in-plant problenms and
he has received the prior permssion
of the Industrial Relations Mnager
or her designate.

The Conpany shall provide an office
within the plant with phone, desk,
chair and filing cabinet for the use
of Union representatives for the
di scharge of their duties. This
office shall be sound insulated to a
degree deenmed adequate by the Com-
pany .
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15.10 - Union representatives will be
paid as follows:

Pl ant Chairperson - The highest rate
of the classification in Schedule "A'
of the Collective Agreenent.
Commi tt eepersons - Their own rate or
O f Standard Al |l owance (0.8.a.)
whi chever is higher.

Stewards and |ocal Time  Study
Representative - their own rate or
of Standard Al |l owance (0.S.A.)
whi chever is higher.

Such paynent shall apply for all
hours as outlined in this article.

15.11 - The Plant Chairperson and the
Industrial Relations Manager shall
arrange in advance all neetings not
specified in the grievance procedure.

Schedul e of Meetings:

One (1) Union Conmittee neeting per
week - 1:00 p.m to 3:30 p.m

One (1) Union Comittee - Stewards
meeting per nonth - 1:30 p.m to 3:30

p.m

One (1) Union/ Managenment neeting per
week - 1:00 p.m - 3:30 p.m

One (1) Union/ Managenent grievance
meeting per nonth.

If a regular neeting day falls on a

holiday then the neeting will be
rescheduled for an alternate day.
Stewards will be paid regular tine

for the time they attend their
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meetmc};1 They will be expected to
work their regul ar scheduled shift at
regular tine.

15.12 - The Union nay designate an

alternate who will function in the
absence from the plants of any Union
Representati ve. Notice of such

alternate shall be given to the
appropriate management representative
in witing before such alternate
shall function. There shall be no
duplication -of payment in the case of
a Union Representative being absent
from the plant. The alternate nust be
a seniority enployee who is schedul ed
to work during such absence.

15.13 - Subﬂ']ect to production
requirenents, e Company will grant
Fon request of the President, or the
Pl ant Chairperson, or his designate,
permssion for up to seven (7) Union
menbers to leave the plant on Union
business at any one time without pay
providing such request is made in
witing at least two (2) working dai/)s
in advance. The President will
included in the seven (7) nenbers.
i s understood that in the event of an
emergency situation resulting in less
than the required notice such
perni ssion shall not be unreasonably
wi t hhel d. Such notice will specif
the leaving and returning -tine o
those granted such pernission.

15.14 - any abuse of the privil eges
granted in this article may becone
the subject of a conplaint or
grievance by the Conpany.
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15.15 - The Union agrees to notify the
Conpany in witing of the names of the
Union  Representatives and  Local
Executive and any changes in the
menber ship thereof.

15.16 - The Conpany w |l provide the
Pl ant Chairperson in advance with a
copy of ail posted notices within one
(1) day of: such notices being posted.

15.17 - Prior approval from the
Industrial Relations Manager or her
designate is re?ui red by the Pl ant
Chai r person before posting any
notices in the plant. A copy of all
such notices will be filed with the
Industrial Relations Manager.

15.18 - A plant committee nenber
shal | have access to his area of
representation at times other than
those regularly schedul ed. Such
access may only be permtted by an
appropriate Supervisor wth prior
notification of his purpose. houl d
access be required during off shift
hours the committee nenber nust
report to the Supervisor on entering
and leaving the plant.

15.19 - The Conpany shall permt the
President of the Local Union to
attend the funeral service of Union
menbers, w thout |oss of pay. The
Conpany and the Union w | share
equal |y the cost of his |ost wages to
a maxi mum of four (4) hours each.
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15.20 - \When the “B”  shift
committeeperson is required to attend
scheduled neetings related to in-
plant problens his hours of work
shal | commence at the beginning of
the tine arranged for the neeting,
with no gap of starting or quittin
time. The committeeperson shal |l wor
the time between the end of the
?Eeting and his normal shift starting
i ne.

15.21 - During active negotiations
the “B” shift committeeperson will be
granted permission to work on ~a~
shift in his regular classification
until the conpletion of negotiations.

Article Sixteen
SKI LLED TRADES

The provisions of the Ceneral
Agreement shall apply to enpl oyees in
the Skilled Trades except as altered
by the provisions of this article.

16.01 - Skilled Trades  for the
purpose of this Agreenment will be as
fol [ ows:

o £ .

Lay-out |nspector

Tool and Die Maker

Tool Room Machi ni st

Industrial MIlwight

General  Mai ntenance Mechanic

Wl der, Construction/ Mintenance

Mot or  Mechani c

Electrician, Construction/Maintenance
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It is understood, however, that this

article does not [imt the
establ i shment of new skilled trades
classifications. Nothing in the

description of the classification of
the skilled trades is neant to linit,
set out, or otherwise determne the
nature of the work to be done b
employees within an i ndi vi dua
classification.

The Conpany agrees to develop job
descriptions for our skilled trades
classification by COctober 1, 1991,
and further agrees to update and make
changes as required within sixty (60)
days of inplementation of the change.
A si gned copy of the classification
job descriptions will be submtted to
the Skilled Trades Committeeperson on
Cct ober 1, 1991,

16.02 - The Conpany shall review with
the Skilled Trades Committeeperson,

all docunments related to the hiring
of all new Skilled Trades enployees
for the  purpose of verifying
journeyman's status prior to any new
trades enpl oyees being hired.

The term "Journeyman", as used in
this article shall nmean any person:

(1) who presently hol ds
a Journeyman's
classification in a
skilled trades
classification as in
16.01.
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(ii)  Who has served a
bona-fide apprent-
iceship of four (4)
years - 8000 hours
and holds a certif-
icate which sub-
stantiates his claim
of such service, or

(iii) Wwo has obtained his
UAW/CAW Jour neyman' s
Card or who has
acquired eight (8)

years. acceptabl e
experience and can
prove sane.
16.03 - Seniority in the skilled
trades group shall be by non-

i nterchangeabl e classification wth
the exception of Layout |nspector,

and General Maintenance Mechanic.

Seniority lists shall be by basic
trades or classifications. \Were the
Conpany abolishes the classification
of Layout Inspector and/or GCeneral
Mai nt enance Mechanic, it is agreed
that these classifications wil be
protected by seniority within their
trades.

16.04 - Present enployees in any
skilled trade classifications prior
to Novernber 4,1974, shall have their
total seniority applied in such
skilled trades classification.

Enpl oyees entering a skilled trades
classification after Novenber 4,
1974, shall have a seniority date
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established as of the date of entry in
such classification.

16.05 - A production enployee wll
not exercise his seniority in any
skilled trades classification, nor

will any skilled trades enployee
exercise seniority in any production
classification except on t he

following basis:

(a) If a Skilled trades enployee
is permanently displaced because
his skilled trades classification
is elimnated he nay exercise his
seniority to displace a junior
enployee in any skilled trades
classification for which he is
qual i fied.

(b) Should a skilled trades
empl oyee becone nmedically unfit
and unable to follow his skilled
trade, every effort will be nade
b?/ the Conpany and the Union to
ﬁ).ace such enployee in a job in
ine with his total accunulated
seniority which he is capable of
perform ng. If placed in a
roduction classification he shall
nave a seniority date established
in that classification equal to
his total accumulated seniority,
but shall forfeit all seniority
rights within the skilled trades.

{c) Notwithstanding the provisions
of 16.05 (b) should the Skilled
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Trades enployee's health return to
a level which is satisfactory to
permt him to return to  his
Skilled Trades classification, he
would ~ enter his forner
classification when a job opening
becane avai | abl e with the
seniority he held on |eaving.

16.06 - Any enployment in the skilled
trades classifications shal | be
limted to journeymen except for
tenporary periods not to exceed three
(3) months for which periods non-
journeynen enployees to be known as
suppl ement al enmpl oyees may be
reclassified to supplenent the work
force in any skilled trades classi-
fication.

16.07 - Suppl enental enpl oyees will
be obtained in the following manner
and sequence:

(a) Laid off seniority journeymen
or probationary journeymen with
rel evant experience.

(b) Enpl oyees with the required
skills to perform the work shall
be chosen by seniority.

(¢} New applicants or hires.

16.08 - Wen a journeynman becones
avail abl e either by hire, transfer or
graduation of an apprentice in a
skilled classification to which a
suppl enent al enpl oyee  has  been
assi gned, such ~ journeymen  will
replace the suppl enental enpl oyee who
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will then be returned to his original
departnment or another departnent,
seniority permtting, or laid off.

16.09 - No future supplemental
enpl oyees shall accunulate seniority
within any skill ed trades

classification but shall accunulate
pl ant wide seniority and nay exercise
such plant wide seniority, to return
to his former job or apply for
vacancies in the plant as provided in
Article 6. The rate for supplenental
enpl oyees shall be Twenty-Five (.25)
cents per hour below the journeynan's
rate of the trade. Suppl ement al
enpl oyee's shall not be pernitted to
work overtime until all the enpl oyees
in the trade or classification being
suppl emental are given the oppor-
tunity.

Wien an enployee is transferred as a
suppl emental ~enpl oyee he will be
identified by the Company to the
Skilled Trades Committeeperson prior
to starting work within the Skilled
Tr ades.

16.10 - In the event of reduction in
the work force of any skilled trades
classification the followng proce-
dure will apply:

(a)b First supplenmental and Isecond
probati onar ourneynmen enpl oyees
shal | be Ya1|d of¥ frormptﬁ/eir
skilled trades classification or
depart nent.

(by If further reduction in any
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skilled trades classification
within a skilled trades departnent
is necessary, enployees shall in
the reverse order of their
seniority in such a classification
or department elect layoff or be
transferred to displace a skilled

trades enpl oyee with | ess
seniority in a 'skilled trades
classification Wit hin the
applicabl e skilled trades
department provided they have the
required ability and

qualifications to perform the work
of the displaced enployee.

(c) Laid off Journeyman enpl oyees
may if they so elfect file an
application Wi th the Human
Resour ces depart nent for
enmpl oyment in production no |ater
than (5) calendar days follown
their date of layoff fromskille
trades.

Uﬁon recei pt of such application,

the journeyman enployee will be
given preference over a new hire
or failing  that, seniority
j our neymen will di spl ace
probationary enpl oyees rovi ded
that they are willing and have the
ability to perform the work
available. A seniority journeyman
who transfers to production under
the terns of this article wll

have date of entry seniority in

production.  In order to protect
their skilled trades status
j our neynen transferred to

production under the terms of this
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article nust return to their
former skilled trades
classification or department when
recalled, which will be twenty-one
(21) consecutive days excluding
overtime, or forfeit all seniority
rights within skilled trades. At
the tine of returning to trades
classification the di SF| aced
probationary enployee wll be
called to their previous status,
if there is a requirenent.

(d) Laid off journe?/man entpl oyees
may, if they so elect, ile an
application wth human resources
departnment  for enmploynent in
production, wupon receipt” of such
application the j our neyman
enpl oyee will be given preference
over a new hire.

Seniority will be date of entry,
but, all other benefits wll be
mai nt ai ned based on his length of
service with the Conpany.

For the purpose of future job
postings and |ayoffs the enployee
may at his option, on a one tinme
only basis revert to all prior
accumul at ed production seniority,
and any additional production
seniority once the enployee
exercises this option he shall
forfeit his seniority rights in
the trades.

16.11 - When there is an increase in
any skilled trades classification or
departnment following a layoff, recall
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shall be made to any such skilled
trades classification or department
in reverse order of Iayoff.

16.12 - Overtine wil be
equitably distributed among enpl oyees
in their classification in their
plant. The opportunity for overtine
will be distributed as out-lined in
the Ceneral Agreement and that
enpl oyees retained on jobs declared
“continuity jobs" wll have hours
worked on “continuity jobs" included
in the calculation of overtine
equalization.

VWen canvassing on Friday for
emergency overtime, the Conpany nay
contact enployees at hone for the
purpose of not delaying further
overtine canvassing. The above to be
done with a Union Representative
present.

Upon return  from recall when
averaging for overtinme  purposes
continuity hours are exenpted.

16.13 - The Conpany agrees that
shifts in the Skilled  Trades
Departments will be on a rotating
basi s unl ess mut ual |y agreed

ot herwi se between the Conpany and the
Union as outlined in (b) and (c).

{a) When hiring new _Skilled
Tradesmen they shall be given the
OEtion of being on a swing shift.
The Conpany's intention is to
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acconmodate the scheduling of
Skilled Tradesmen on “al”, “Bl1“ or
quul "B2 u’ or ”Al”, deld SWi ng
shift if they are scheduled by the
Conpany. | f t he enmpl oyees
sel ection cannot be accommdated
by the Conpany the resulting shift
scheduling will be on the basis of
seniority. These shifts wll be
on a two (2) week basis unless
mitual |y agreed otherwise.

The  shift schedul e of
El ectricians, MIlwights, Tool
and Die and Tool Room Machinists

will be based on "A", ~B1", or
“a2v, #B2", or 'N 7, wcv shift
structure. The nunber of
tradesmen per shift will be
est abl i shed rior to t he

impl enentation of the schedule and
be dependent upon custoner and

capacity requirements. Future
changes to the number of tradesmen
required per shift wll be
discussed prior to a change
occurring. It is understood that

maj or cutbacks in production may
require a return to a two (2)
shift structure, as outlined in
16.13 (4).

(b) An enployee may elect to work
permanently on “B” or “c* Shift.
If an enployee chooses this
option, they nust remain on such
shift for a mninmm of three (3)
months and at any tine after give
at least three (3) weeks notice of
their desire to change shift
schedul e. The opportunity of
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choosing a steady “a” shift will
be given to enployees by seniority
for each enployee who chooses
strai ght “B” or “c~ shift.

(c) Wth the approval of their
Supervi sor enployees may change
shift scheduling wth  another
enpl oyee, not to exceed one (1)
week every three (3) nonths. |t
is understood that the Conpan
will not incur any additiona
premum costs which would result
from the shift exchange.

Subject to  shift schedul i ng
requirenents, shi ft schedul es
shal | be established for three (3)
month  peri ods. The Company wil |l
ive to the Skille Trades
mri tteenman the new  shift
schedul e two (2) weeks in advance
of the expiration of the previous
shift  schedul e.

(d) The hours of work on a twenty-
four (24) hour schedul e:

Al Shift - 7:00to 3:00
A2 Shift - 7:00 to 3:30
Bl Shift - 3:00 to 11:00
B2 Shift - 3:30 to 2:00
C Shift - 11:00to 7:00

The hours of work on a two (2)
shift schedul e:

A Shift - 7:00to 3:30

Bl Shift - 3:30to 2:00
B2 Shift - 4:30 to 3:00*
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*Not e: A maxi nrum of two (2) of
each trade of MIlwight,
Electrician, and Tool and Die, to
be covered by request or by the
junior enployees.

Trigger when the nunber of «B”
shift production enpl oyees
decreases below 70, the conpany
may elect to renove the #c” shift.
VWen the nunber of #B» shift
production enpl oyees increases to
90 the conpany wll reinstate the
ac» shift. The trigger wll not
take effect due to customer
ext ended shutdowns up to four (4)
weeks in duration.

When the “c~ shift is renoved not
|l ess than fifteen (15) Skilled
Trades enployees will be offered
steady “a~ shift.

Both parties agree that the nunber
of c}oroducti on enpl oyees bhetween 69
and 89 on “B” shift will not
arbitrarily fluctuate.

This article in no way affects the
i nplenentation of Article 16.13
(b)),
A A B B C
7:00- 7:00- 3:00- 3:30- 11:00-
3:00 3:30 11:00 2:00 7:00

El ectrician 4 3 2 3 2 14
M 1wight 4 5 2 4 2 17
TM 10 9 5 10 5 39
Machi ni st 2 1 1 4
wel der 1 1 2
L/ T Mech. 1 1 2
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1) Assumes everyone rotates.

2) Based on current Production
enmpl oynent levels as of
September/91.

3) Sixty-nine (69) to renove
ninety (90) to reinstate.

4) Does not include extended
shutdowns to four weeks in
duration.  The company and the
union wll have neaningful
discussion and will nutually
agree to any exceptions to
this clause.

5) O the fifteen (15) Skilled
Trades enployees to be offered
steady “A” on a two (2) shift
operation, the breakdown will
be as follows, nine (9) Tool

and  Die, three (3)
Electricians, and three (3)
M1 lwights.

16.14 - VWWen new jobs, equipnent or
special process requirements occur
requiring continuity, the Company
wi ll _immedi ately post the
opportunity, outlining trade
required, conditions of work and
future responsibility for training
others. If these conditions are net,

seniori t¥ will prevail on a rotating
basis. he successful person wll be
required to remain on the job in this
capacity until the requirenents of
the position are conplete. The
Skilled Trades Committeeperson will
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be notified prior to such posting and
will meet with the Conpany to discuss
the inmplementation of the training
schedul e. Once the first training
schedul e is established, the Conpany
agrees that rotation in the trade
tr;\ff.ected will be on a continuous
asis.

The Conpany will neet the Skilled
Trades Conm tteeperson within thirt
(30) days of installing suc
equi prent  and training shall begin
within a reasonable anount of tine.
\Where practicabl e such training shall
be assigned by seniority.

The Conpany will notify those
enpl oyees to be trained one week
prior to the training taking place.

16.15 - The Union may elect, or
otherwise select and the Conpany
shall recognize a skilled trades

representative as a menber of the
Union comrittee as outlined in
article 15.01 and subject to the
provisions of article 15.

16.16-(a) The Conpany agrees to
deduct dues as may be
authorized by the Canadian Skilled
Trades Council caw from enpl oyees
hired, re-hired, reinstated or
transferred to skilled trades
classifications or trades as
listed, upon receipt of individual
authorization cards signed by such
enpl oyees at tine of hire.” Such
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deductions shall be made at the
sane time as regular Union dues
and thereafter on an annual basis
in the nonth of January. These
deductions along with the names of
the enployees shall be remtted
to the financial secretary of the
['ocal  Union.

(b) The deduction of skilled trades
council dues shall be a condition of
enployment in the skilled trades.

16.17 - The Oonpan?/ agrees to
mai ntain h.the Ski Iedd .Tradﬁs

renti ceship programme during the
'IAFPe of this Agreenent. Copies of the
Skilled Trades Apprenti ceship
Programme Agreement will be provided
as requested. Shoul d the Conpany
initiate apprenticeships in Skilled
Trades other than Tool and Die Mker
then the applicable caw schedul e of
work processes shall apply and be
included in this Article.

Tool Die Mker: Hour s
Tool Cib 100
Shaper, Planer and Slotter

or orientation 950
Lat he 1,000
MITing Machine 1,000
Ginding (Surface,

Internal, External 1,000
Bench 2,778
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Opti onal 500

Related Instructions 672
Tot al 8,000
Industrial MIlwight: Hour s
Tool Crib and Stock Room 50
Lat he 900
MIling Machine 900
Ginding 900
Related Instruction

Acadeni c) 672

lant  Engi neering 188
El ectronic/El ectrical 200
Vel ding Theory 60
Hydraul i cs/ Pneumati cs 1,200
Lubrication 160
Lift Truck Maintenance 80
Robotics and New Technol ogy 400
Paint Systems and \ash Line
Maint. 190
General (Bench and Floor)
Maint. 1,200
Tot al 8,000
El ectrician
Construction/Maint. : 9,000 Hours

Seniority enployees entering the
apprenticeship program shall comence
at 75% of the journeyman rate and
remain at such rate until he reaches
that level in the present schedule.

16.18 - The following wll confirm
the Conpany policy regarding the
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performance of maintenance or trades
work with our own enployees and
equi pnent :

It is the conpany's intent to make
every effort to keep Skilled Trades

work™ within the Conpany. It is
recognized that at times, for varyin
reasons, it is not considere

practical or advisable for certain
work to be performed by our Conpany.
The Conpany, must, therefore, reserve
the right to decide how and by whom
such work is to be perforned and this
article is not to be regarded as
affecting that right. If the Conpany
has the necessary facilities and
equi prent and can perform the work
required with our own work force in a
manner that is conpetitive in terns
of costs, quality, wthin projected
time limts, and the priorities
pl aced on other work, then such work
will be kept within the Conpany. I|f
the Company finds it necessary to
contract out Skilled Trades work,
such contracting to be done after

fully utilizing all hours available
to the trades concerned. The Conpany
wil notify the Skilled Trades

Committeeperson and a nenber of the
appropriate trade's involved of all
such cont enpl at ed wor K wi th
sufficient time avail abl e for
discussion regardin the general
nature of scope, including estimted
trades and manpower  invol ved,
approxi mate dates within which the
work is to be performed and wh{) t he
service of outside contracts is being
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contenplated at such tine. The
Conpany will examine any alternatives
proposed by the Union and if they
prove acceptable and conpetitive in
terns of cost, quality, and tine
limts, the Conmpany will adopt this
alternative rather than have the work
contracted out. No further work that
is normal |y and historically
performed by skilled trades enpl oyees
will be contracted out while skilled
trades enpl oyees are on |ayoff. For
the purposes of this clause fully-
utilized neans fifty-two (52) hours
per week, and this wll not be
consi dered a maxi mum nunber of hours
or a restriction on continuity jobs.

In the event of a lay-off in Skilled
Trades, if work = normally and
historically performed by this trade
has been contracted out or has been
scheduled to be contracted out, the
conpany will review such work wth
the skilled trades representative and
a menber of that trade with the
intent of returning the work to the
plant, providing it is now reasonable
to do so.

When the outside contractors are in
the plant performing work nornally
and historically done by our trades,

the Conpany wll schedule and equal

nunber (if available) of bargaining
unit enpl oyees, in simlar
classifications for an equal nunber
of hours.

In the event of lay-off in Skilled
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Trades the Conmpany will retain the
required Skilled Trades for
preventative maintenance that my be
required to nmaintain the equipnent
safely and proportional to the new
levels of production in the plant.

16.19 - Al Skilled Trades Enpl oyees
having  attained one (1) year
seniority shall be provided with a
tool allowance of up to two hundred
and fifty dollars ($250.00) annually
in order to replace worn out tools
normal ly used in the performance of
their regular job. It is further
agreed that such tools nmust be
approved in advance and purchased
through the Conpany. Apprentice tool
al l owance will be $200.00 every 916
hours in the program

In addition to the above the Conpan
will continue its practice o
repairing or replacing damaged or
broken tools that are turned into the
Conpany providing there is no
negligence or abuse on the part of the
enpl oyee. This practice is extended
to all skilled trades enployees.

It is also agreed that the Conpany

will provide no deductible tool
insurance to the full value of the
enpl oyee's tool conplenent. The

Conpany shall provide a formto be
filled out in triplicate for the
pur pose of recordi ng en'ﬂl oyee's
tools. The enployees shall be
responsible for ensuring that this
form is properly filled out including
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all additional tools. For purpose of
this article the Conpany may rely on
such lists. The enployee shall retain
one (1) co,:)y of this formand one (1)
copy shal o to the Union and the
third shall be retained by the

company.

Repl acenent of tools will only be
made where the enployees have
presented evidence satisfactory to
the Conpany that their tool boxes
have been broken into or tool boxes
have been stol en.

As required with the inplementation
of netric conversion, the Conpan
agrees to pay the full cost o
rePI aci nP calibrated tools used by
all skilled trades enpl oyees. It is
understood that calibrated tools
under this provision shall be limted
to one (1) of each of the follow ng:
0”-1" nicrometer, 1#-2” mcroneter,
20-9n m crometer, depth mic
conbination  protractor and scale,
vernier protractor, six-inch scale,
twelve 1nch thin scale, si x-inch
vernier, inside mcrometer, sockets
and wrenches (up to 25.4 millimeters)

Article Seventeen
COST OF LIVING ALLOMNCE

17.01 - The cost of living allowance
will be determined in the manner and
to the extent hereinafter set forth
in accordance with the changes in the
Consuner Price Index, calculated on
the basis of 1986 = 100, published by
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Statistics Canada, up to and includ-
ing the adjustment effective Cctober,
1991.

17.02 - The cost of living allowance
provided for herein shall be an added
or subtracted amobunt to the hourly

earnings of each enployee. Hour |y
earnings shall include all hours
worked. - The cost of living allowance
shall not be included in_ the
computation of overtime prem uns,

however, it shall be included in the

conputation of statutory holiday pay,
vacation, bereavement, jury duty pay,
and approved paynent for Union busi-
ness.

17.03 - Cost of living adjustments
will be made upward or downward as
indicated by the Consumer Price
Index. Adjustments will be nmade each
quarter as follows:

Effective Date of Adjustnent:
the first Mnday of:

JanUarY...eveeeenenens 1998 1999 2000
April. ... ... 1998 1999 2000
JUlY .ttt i i et eee e 1998 1999 2000
October........cvvn.. 1997 1998 1999

Based on Consumer Price |ndex:
Publ i shed In:

December. . .....vovue.. 1997 1998 1999
March................. 1998 1999 2000
JURE. o v e vt ineannnnn 1998. 1999 2000
September......... ... 1997 1998 1999
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17.04 - Ef fective with the
adjustment  due Cctober 1997 the
ampunt of the cost of l'iving
al l omance which shall be effective
for any quarterly period shall be
determined on the basis of one (1)
cent per hour adjustnment for each
.073 rise or fall in the index pub-
lished each June for My, Septenber
for August, Decenber for Novenber and
March for February, respectively,
based on the c.p.I. 1986 = 100 using
July 1991 as the base. _

The COLA adjustnent wll not be
reduced for any cp1 change, and will
increase only when cpI is higher than
its previous highest point.

17.05 - The cost of living allowance
is paid for each hour worked and is
not added to wage rates and as such
is not subject to incentive or
prenium paynent.

17.06 - In the wevent that the
Statistics Canada does not issue the
appropriate consumer prices indices
on or before the beginning of one of
the pay periods referred to above,
the adjustment will be retroactive to
the dates specified in Article 17.03.

17.07 - Effective Cctober 1, 1997,
the c.o.L.A. float accumulated up to
and including the adjustnent of July
1, 1997 will be folded as fol |l ows:

Base rate for non-incentive - 58
cents _ _
Add on for incentive - 58 cents
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ﬁt Article Eighteen

RENEWAL , AMENDMENT, AND TERM NATI ON

18.01 -~ This Agreenent shall be

effective Trom October I, 1997, to

and_ including September 30, 2000,

Fither party shall be entitled to
give notice in witing to the other
party as provided in the Labour
Rel ations Act of its desire to
bargain with a view of the renewal of
the expiring Collective Agreement at
any time within a period of ninet?/
(90) days before the expiry date o
the agreement. Follow ng such notice
of bargain the parties shall neet
within fifteen (15) days of the
notice or within such further period
as the parties nutually agree upon.

It is agreed that during the course of
bargain, it shall be open to the
parties to agree in witing to extend
this agreement beyond the expiry date
of September 30,2000,for any stated
period acceptable to the parties and
in accordance with the Labour
Relations Act.

Provided that for purposes of all
notices under this article, notice
in witing shall be deemed to have
been received by the party to whomit
is sent upon the mailing of such
notice by registered nail addressed
to the current address of the other

party.

164



18.02 - Negotiations shall begin
within fifteen (15) days follow ng
notification for amendment as
provided in the preceding paragraph.

18.03 - The Pension Agreenent has a
six (6) year termto run and wll
expire Septenmber 30, 2000.

Signed this 30th day of Septenber,
1997, at Canbridge, Ontario

For t he Company For the Union
J. Hammill J. Dupe
B. McDernott B. Barnett
P. Wolfenden G. Obergan
D. Maile
R. Robins
T. Rooke
A MKay
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SCHEDULE

NON-TNCENTIVE CLASSIFICATION

Pay COass Description Current
2. Serviceman-Chem./Robotics...21.53
3. De Setter -~ Press.......... 21.49
4. De Setter - Secondary...... 21.49
5. Automatics/Set-up/Operator..21.38
6. C.M.M. /Gauge Inspector...... 21.09
7. Senior shipper.............. 20.45
8. Floor Inspector............. 20.75
9. Rewor kK Inspector/Operator...20.75

12.1ift Truck -~ Prod./Non-Prod.20.31

13.Receiver/Crane Operator..... 20.05
14.Line Inspector......cceceeee 20.75
15.Tool Orib Attendant......... 19.92
17.Die RoomAttendant.......... 20.10

18.Shipping & Receiving Clerk..19.92
20.Mig Wl der Repair........... 21.12

"A

Octl/97

22.11

22.07

22.07
21.96
21.67
21.03
21.33
21.33
20.89
20.63
21.33
20.50
20.68 °
20.50
21.70

Octl/98

22.11
22.07
22.07
21.96
21.67
21.03
21.33
21.33
20.89
20.63
21.33
20.50
20.68
20.50
21.70

Oct1/99

22.33
22.29
22.29
22.18
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Pay Cass Description Current Octl/97 Octl/98  Octl/99

22.Maintenance Helper.......... 19.63 20.21 20.21 20.41
423 . Labourer/Janitor............ 19.47 20.05 20.05 20.
T 24 .Yard TrucK....oieiiiia.., 20.10 20.68 20.68 20.89

SKI LLED TRADES CLASSIFICATIONS

25.Layout Inspector............ 24 .82 25.40 25.40 25.85
26.Tool and Diemaker........... 24 .82 25.40 25.40 25.85
27.Electrician,Const./Maint....24.82 25.40 25.40 25.85
28.Toolroom Machinist.......... 24.82 25.40 25.40 25.85
29.Industrial Millwright....... 24.82 25.40 25.40 25.85
30.General Mai ntenance Mech....24.58 25.40 25.40 25.85
31.Welder,Construction/Maint...24.82 25.40 25.40 25.85
32 .Motor MechaniC.............. 24.82 25.40 25.40 25.85
INCENTIVE CLASS| FI CATI ONS Current Octl1/97
33.Mig Welder - Base........... 5.36 5.36 N Z
Add on......... 13.97 14.55
Total.......... 19.33 19.91
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Current Oct1/97
34.Press Operator-

35.8%econdary - Base........... 5.36 5.36
Add on......... 13.85 14.43
Total.......... 19.21 19.79

DAY RATE CLASS| F| CATI ONS - EFFECTI VE ocT.1,1998

Octl/98 Octl/99

36.Mig Vel der 21.93 22.15
37.press (perator 21.93 22.15
38.8econdary (per at or 21.93 22.15

APPRENTICE RATES (ALL) OCTOBER 1, 1994
SKI LLED TRADES RATE+COLA X THE APPRENTI CESH P PATE AS PEP ART.16.17
APPRENTI CESH P WAGE SCALE APPLI ED.

NOTES: (a) Probationary rate and Student rate are 85% of the rate of
the classification. Probationary enployees are entitled to C.0.L.A.
The increase to full rate of the classification is to be effective
the Mnday follow ng conmpletion of the probationary period for
probationary enployees.



LETTERS OF AGREEMENt

The follow ng letters whi ch
constitute part of the collective
agreement will remain in effect for
the duration of this contract unless
changed by nutual agreenent.

M. Jim Dupe

CAW Local 1986
Langs Drive
Canbridge, Ontario

pear Mr.Dupe:

During recent negotiations we agree
to the follow ng:

1., LETTER OF INTENT RF:: Overtime
While Lav-offs

During tines when enployees are on
layoff, there may be occasions when
production requirements will create a
need for enpl ozees on layoff to work
during the week, to supply custoner
demands. It is the intent of the
Conpany to provide work opportunities
to laid off enployees during the
week, to avoid working overtine on
weekends, when possible.

[t is not the Conpany's intent to work
any prolonged periods of overtine
while seniority enployees are on

| ayoff, however, in ener gency
situations, overtinme can and wll be
used. Exanpl es of ener gency

situations for the purpose of this
letter are:
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1) Equi prrent failure or tooling
failure which would cause possible
m ssed shipment to custoner. The
Company w ll provide the Union
with a reasonabl e explanation and
the circunstances involving any
and all energency situations.

2) Vendor {or Suppl i er) |ate
delivery, eg. material (steel),
conponent, ball joints, rivets,
nuts, etc.

3) Customer rel ease change -
increased requirenments from short
notice of insufficient lead time
from custoner. The Conpany will
provi de t he Uni on with
docunentation and/or proof of
short notice of increased orders
by our Custoners.

4) Manpower - Absent eei sm
(excluding ppH, Vacation & Lieu
Days) .

The procedure date Rev. June 11, 1991
and signed by B. Watson and L. Riberdy
will be used to administer the Intent
of Letter #1.

2., LETTER OF | NTENT RE: Emplovee
Record of Earninags

The Company and Uni on agree that when
t he new comput er system is
functional, the Company will
establish a system whereby enpl oyees
receive a record of daily incentive
earnings with their weekly  pay
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cheques.
3, LETTER OF | NTENT RE: Job Rotation

During the recent set of negotiations
the subject of job rotation was
di scussed. The parties agreed to
continue the present practice of
addressin and resolving disputes
about job rotation to ensure an
equitable system for all enployees.
When an enpl oyee asks for rotation,
they stay on rotation, which will
consist of up to a one week cycle
within each area. The only way
rotation will end is if the enployee
asks for it to end, at which point the
enployee will return to their
original job.

4, LETTER OF INTENT RE: Heat Relief -
Butler Metal Products

The Conpany agrees that, when the
tenperature and humdity in the plant
reaches a level that the confort and
health of the enployees is in

question; the Conpany wll nmeet with
the Committee person responsible for
Heat Relief. Pernmission to |eave,
for those who require it, will be
granted usi ng the fol | owi ng
procedure:

- when the humidex readi ng reaches 36
degrees ¢, and after working 6
hours on a 8 hour shift; or

- after working 8 hours on a ten hour
shift.
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Humidex readings will be taken by a
representative of both the Conpany
and the Union together and the figure
will be posted immediately on the
Pl ant Bulletin Boards at t he
following tines:

»pa* Shift at 12:30 p.m
«» Shift at 4:30 p.m
“ce Shift at 4:30 p.m

The Union agrees that the use of heat
relief procedures nust not inpair our
ability to satisfy customer needs.
Accordingly, the Union agrees to the
fol | ow ng:

1. A Union Committeeperson wll be
responsible to assist Management in
retaining the nunber of enployees

required to meet custoner
schedul es.
2. Skilled Tr ades in each

classification will be required to
mai ntain at |east a mninmum direct
ratio wth the production
departnents.

3.1t is understood that required
lant productivity and efficiency
evel s nust be maintained.

4. In the event that schedules are
not being met, these heat relief
procedures wll be revoked.

The parties also agree that the
letter dated August 6=, 1996 with the
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attached work ticket will remain in
effect for the life of the collective
agreement .

Both parties agree to conti nye
application of “the August 6%
menorandum in regards to heat relief.’

5. LETTER OF INTENT RE: Emplovee
Advances

During  recent negoti ations t he
payment of Worker's Conpensation and
sickness and accident clainms was
di scussed.

It was agreed that should either the
Company or the Conpensation Board
question whether a nedically valid
claim is conpensable, then the
employee will be entitled to sign a
wal ver and an anmount equal to the
weekly indemity paynent will be paid
to the enployee.

It was further agreed that the
Conpany will only nmake an advance to
an enployee who qualifies for a
sickness and accident claim the
amount of such sickness and acci dent
benefit entitlement ?rovi ded through
no fault of the enployee that such
benefit paynent has not been received
from the "insurance conpany wthin
fourteen (14) cal endar days from the
date the claim was initiated.

Upon receipt of payment from the
I nsurance Company, the enployee will
rei mburse the Conpany for the amount
advanced.
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If for any reason a claimis denied by
the Conpensation Board and/or the
I nsurance  Conpany, Butler  Metal
Products will be enpowered to recover
the amount advanced to the enployee
by any neans available including from
vacation nonies.

6. LETTER OF INTENT RE: Lift Truck
Classifications and  Mig \Wel der

Classification

During negotiations the subject of
reductions in the [ift truck
classifications and mig welding
classification was discussed:

i) In the event of reduction of the
available work, the lift truck
non-production and production
l[ift truck shall be considered to
be one classification.

ii) In the event of a reduction of the
available work the mig wel der
repair and incentive mig welder
shal | be considered to be one
classification.

J. REfE INTENT _RE: Tuition
Reimburgements

At the recent negotiations the
subj ect of Tuition Reinbursements for
outside educational courses  was
di scussed. The Conpany agrees to

continue its present practice of
providing a tuition rebate upon
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successful conpletion of an approved

course.

The guide lines of this

Tuition Reinbursenent Programme are
as Eollows:

1.

You must be a seniority
enpl oyee of the Conpany.

Request for Tuition reim
bursement nust be nmde and
approved pri or to
comencerent of the course.

Proof of successf ul
conpl etion and fees paid nust
be filed wth the Human
Resources Departnent.

To be acceptable a course
nmust  be offered by a
recognized educational or
prof essi onal organization.

The course nust be seen to
inprove the enployee's skill
level in his = enployment
within the Conpany.

The enpl oyee should have the
ability to successful Iy
conplete the course, and the
course should not adversely
affect the enployee's ability
to perform his job.

Fees Paid:
Course fees, examnation fees,

and text books required for
the course will be eligible
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for reinbursement under this
policy.

8. LETTER OF | NTENT _RE;
Apprenticeship Prodgram

The Conpany and Union agree that they
Wil begin the process of selection
and preparation of apprenti cesh| p
candi dat es apprOX| mat e %/ Sitx
nmont hs pr| or e current
ﬁprentl ce( schedul ed graduati on.

should allow the successful
applicant(s) to enter the apprentice-
shi program as the apprentice(s)
graduate.

It is recognized by the company and
the union that it is the best interest
of both parties to add apprentices
only to meet expected manpower
requi renents and when the forecasted
wor kl oad and grow h of the
organi sation provide an é)portunity
to adequately train skilled journey-
nen.

9. LfETTER OF | NTENT RE: Service
Benefit Program

The subject of service provided by
insurance carriers was discussed
during negotiations and it was agreed
to ensure maxinum service with the
| east inconveni ence possible. The
Conmpany and Union agree to neet at
| east quarterly for the purpose of
reviewi ng conpl aints and recommend-
ations.
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10, LETTER OF | NTENT RE: Savinags Plan

The .Conpan%/ and the Union agree to
continue the enployee group R.R.S.P.
or enployee group Savings Plan to
become effective October 1, 1988.

Empl oyee contributions to increase
from one and one-quarter (1-1/4)
percent to two and one-half (2 1/2) of
gross i ncome cal cul ated weekl 'y
effective October 1, 1994. In
addition the Conpany agrees to fund
47 cents per hour on behalf of each
enpl oyee effective Cctober 1, 1997.
The intent is to establish the fund on
the basis that enployees may not
wi thdraw nonies from the fund unless
their enmploynent is termnated or
they voluntarily ternminate their
enploynent except as follows:

Employees laid off for nore than one
(1) week may withdraw up to a maxi num
of two hundred dollars ($200.00) for
each week of layoff.

The plan will be adni nistered by
Mitual funds.

(a) It is the conpany's intent to
make every effort to keep work within
the Conpany. It IS recognized that
at times for varying reasons, it is
not considered practical or advisable
for certain work to be performed by
our Conpany. The Company  nust,
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therefore, reserve the right to
decide how and by whom such work is to
be performed and this article is not
to be regarded as affecting the
right. If the Conpan has the
necessary facilities and equipnent,
and can perform the work required
with our own work force in a manner
that is conpetitive in terns of
costs, quality, wthin projected tine
limts, and the priorities placed on

other work, then such work wll be
kept within the Conpany. If the
Company finds it necessary to
contract out such  work, such

contracting to be done after fully
utilizing all applicable equipment on
a 24 hour operation. The Company will
notify the Comnmitteeperson and a
menber of the appropriate
classification involved of all such
contenplated work with sufficient
time avail abl e for di scussi on
regarding the general nature of
scope, including estimted manpower
i nvol ved, apEroxi mate dates wthin
which the work is to be perforned and
why the service of outside contracts
is being contenplated at such tine.
The  Conpany  will exam ne any
alternative proposed by the Union and
if they  prove acceptable  and
conpetitive in terms of  cost,
quality, time limts, and priorities
pl ace on other work, the Conpany will
adopt this alternative rather than
have the work contracted out. No
further work that is normally and
historically perfornmed by production
enployees will be contracted out
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while production enployees are on
[ ayoff.

(b) In the event of a lay-off in
Production, if work nornal Idy and
historically performed by Production

has been contracted out or has been
scheduled to be contracted out, the
Conpany will review such work with
the commtteeman and a nmenber of the
classification with the intent of
returning the work to the plant,
proE/i)di ng it now neets the criteria
In (a).

12, LETTER OF INTENT RE: Emplovee
Assistance Program

The Conpany and the Union agree to set
up a jointly adninistered enployee
assi stance program

The program will be designed to
assist enployees with problems such
as drug or alcohol addiction and
financial and personal problens.

The conpany and the union agree that
this programwi |l be available to the
employee and his/her current spouse

and children. There will be a
$1500.00 total lifetime  maximum
coverage for all charges to an

enpl oyee and/or his fanily under this
letter of intent.

13, LETTER OF INTENT RE: Training
Skilled Trades
The Company and the Union agree that
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training on new and existing
technol ogy, machines, processes, and
equiprment is an inportant condition
whi ch maximizes custoner service.
Therefore, in keeping wth our
responsibilities to our customers and
our skilled trades group the Union
and the Company agree to discuss and
design a rotation procedure which
entitles all tradesnen within their
classification to becone famliar
with all new areas. This rotation
schedule will be conpleted no |ater
than Cctober 1, 1997, and wll
continue to be posted as anended. The
Company will submt an updated copy
to the skilled trades commtteeperson
quarterly as required. All skilled
Trades enployees will participate in
the rotation equally with no
exceptions unless nutually agreed
otherwise with the Skilled Trades
Committeeperson.

14, LETTER OF INTENT RE: PPH and
Li eu Davs

The Conpany agrees to grant |eave to
as many enployees as work |oad and
production requirenents allow, based
on seniority, department, shift and
classification. The  supervisors
decision to grant nore people for a
given period based on his judgement
of need shall not be considered as a
precedent for future granting of
leaves. W are to provide a maxi num
of 10% of the request in any case.
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15, LETTER OF INTENT RE: Health and
Safetv Traininag

The Conpany agrees to participate in
a caw Health and Safety Training
Program provided it proves to neet
our standards and requirenents.

The Conpany also agrees to provide a
Leave of Absence with pay of up to
five (5) days to allow for the Union
Health and Safety Representatives,
the Union Plant Conmittee and Trades
Apprentices to participate in the

training. This training shall be
scheduled by nutual  agreenent.
Furt her di scussi on will occur

regarding the  best met hod of
instruction to be used to provide
health and safety training to all our
pl ant enpl oyees. The Union agrees
that the Company Health and Safety
Representative nmay also participate
in the training program

16, LETTER OF | NTENT RE; Medical
Disputes

Any dispute resulting from a
difference of opinion between two
legally qualified physi ci ans
representing our enployee and the
i nsurer which cannot be resolved by
the Conpany and the Union wll be
decided by a legally qualified
physi ci an. This physician shall be
chosen by mutual agreenent of the
Oon‘)an% and the Union. The enployee
shal | be paid disability benefits for
a maxi mum of four (4) weeks while the
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matter is being resolved.

an enployee or his dependent required
to travel nore than 50 kilonmeters
(one way) for a nmedical exam nation
ordered by the insurer shall be
rei mbursed on a basis of twenty-eight
($.28) cents per kilometer travelled.

Any additional nedi cal evi dence
required after the first subm ssion
will be paid for by the Conpany.

17, LETTER OF [INTENT RE: Pension

The Conpany and Union agree to forma
pension admnistration committee to
devel op a procedure for the purpose

of revi ewi ng pensi on I ssues,
including, but not linited to, the
resol ution of issues  such as

deternmining the rights of any pension

lan menmber applying for retirenent
enefits and affording any applicant
or the Conpany, if dissatisfied with
any finding of fact or determnation,
the right to a hearing; eligibility
for benefits; and establishing and
verifying credited service;, and any
other matters deenmed necessary by the
parties.

LETTER OF INTENT RE:
Technology

The subject of new technol ogy was

introduced during negotiations and
the need for continued training of
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necessary enployees including the
skilled trades work force.

In response to the concerns
expressed, it was agreed to establish
a commttee, conprised of three (3)
representatives from the Union and
the Conpany.

The Conmittee wll meet on a
3uarterly basis or nore frequently if
eened necessary by either party.

The Conpany and Union wll ensure
there are personnel on the Conmittee
who are thoroughly conversant with
technol ogi cal  issues.

Sufficient advance notice wll be
given on the contenplated changes in
order for the Comittee to have
adequat e time for di scussi on
regarding training plans for the
necessary work force.

The Committee shall have the right to
recomrend that work assignments in
various departnents be adjusted to
the extent that is necessary to
expedite training.

19, LETTER OF INTENT RE: Union
- -

The Conpany and the Union agree that
the Union Conmttee will be granted
the opportunity to meet with the caw
National Representative at the Local
Union office when necessary to
resolve in-plant problems. Provided
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the Conpany is given twenty-four (24)
hours notice, the request for such
neeting will not be unreasonabl e
denied and such neetings will not be
more frequent than once per nonth.

20, LETTER OF INTENT RE:_ FEmplovee

Oientation

The Conpany and Union agree to allow
the Union to neet with all newy hired
employees for a two (2)° hour
orientation period, prior to their
attaining seniority.

21, |ETTER OF INTENT RE: Structure
Testing

During recent negotiations the topic
of testing was di scussed and the
follow ng will constitute the
structure of Testing.

1)  Indicator Test - this is an
eval uation where one passes or fails.
[f the applicant fails his/her
S_ulperw sor and Union Representative
will assist enployee to concentrate
and overcome weaknesses for a period
of three (3) days on the job.

2) Relevant job training and testing
- after three (3) days the apﬁlicant
wil | decide to waive i s/ her
application or carry on wth
training. If applicant opts out at
day three (3) this does not
constitute a job posting.

3)  Enployee will continue in
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training for ten (10) day trial
period. At which tine enpl oyee nust
determ ne whether or not to proceed.
If the enployee <chooses not to
proceed he/she will have the option
to apply again. However, if enployee
chooses to proceed and fails, hel/she
returns to his/her original position.
The enployee is then frozen in this
ﬁ03|t|on for one (1) year before
aving the opportunity to apply again
for such a position(s).

24. LETTER OF 1INTENT RR Retiree
Drug Benefits

The union and the conpany agree that
retirees will be covered for the
$100.00 deductible and the $6.11
di spensing fees as currently required
for seni ors.

25, LETTER OF INTENT RR Skilled
Trades Shifts

The parties agree to develop an
initial balancing of the shifts along
the lines presently set out at page
145 of the collective agreement and
baaed on the current skilled trades
conplement. As there are changes in
the nunbers of skilled trades workers
during the life of the collective
agreement, the union and the company
wll neet to rebal ance coverage on
the shifts.
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26, |LETTER OF INTENT RE: Contracting
Qut of Skilled Trades Wrk

buring the 1997 negotiations, the
parties had extensive discussions
around the issue of responsibility
for equipnent and dies that are new
to the plant. As a result of those
di scussions, the parties agree that
it is the responsibility of the
supplier to provide Butler with a
product  that performs to the
expectation of the conpany and that
the  product wil | remin the
responsibility of the supplier until
that expectation has been met.
However, there may be exceptions to
this concept, such as used equi pnent
purchased ~as is~. The conpany
agr ees to meet wi th the
subcontracti n? committee prior to the
equi pnent and/or dies comng into the
plant to discuss the responsibility
of the supplier and when Butler has
fully accepted the product .
Thereafter, the product becormes the
responsibility of the butler skilled
trades group. However, the union
recognises that it may be necessary
for the Butler skilled trades workers
to work on such products prior to
final acceptance, and |ikewise, it
may be necessary fromtinme to time
for the supplier to perform
addi ti onal services after such
acceptance. The conpany and the
subcontracting committee Will both be
responsible for adninistering the
above circunstances.
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27. LETTER OF INTENT RF,: CGener al

Helper(s)

The conpany and the union agree that
the fol lowing shall apply for General
Mai nt enance Mechani ¢ and the
Mai nt enance Hel per(s) for the life of
this collective agreement only.

1. The Maintenance Hel per(s) working
in the classification, holding the
classification as of My 17, 1996
shall work under the direction of
the General Maintenance Mechanic
and shall be allowed to continue
to perform their present duties.

2, Al overtine shall first be
distributed to t he Gener al
Mai nt enance Mechanic and then to
the Mintenance Helper(s) by low
man concept.

3. Should the need arise to increase
the classification of Mintenance
Helper and/ or General Maintenance
Mechanic, appendixes 2 & 3 of the
union proposal wll be adhered to.

APPENDI X #2 - MAI NTENANCE HELPER

Energency lighting (excluding
wiring)
Exit lights
Keep outside scales punped out
Replace all broken windows

- Paint building and equipment

« Cean out all drains provided
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roof drains not plunbers work
Repair all office chairs and
furniture
Paint aisle |
Pump out al
clean

Cean all mrrors

Make and paint all signs

Make office changes, i.e.
furniture and equipnent noving
Buil ding and yard maintenance,
including limted grading

snow clearing on steps, doors,
si dewal ks and railroad
swit ches

Clean and/or change filters on
exhaust units

Installation and naintenance of
all outside fences (not gates)
Installation and repair of
fences surrounding @.c. fix-
tures and work areas

Hang reflector Curtain

i ne
| pits and keep

APPENDI X #3 - GENERAL MATNTENANCE
MECHANI C

Emergency | i ghting (W ring)

Repair office doors, closers and
all 1ocks

Check sprinkles and service weekly
Gease guard gates and rollers
Repair all exit doors

Do all carpenter work,

Clean out fountain traps and
service
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Repair all toilets and sinks
Repair cenment floors

Limted A.B.S. plunbi ng work

Wke office renovations

Mai ntenance of man cooler fans

Al core drilling

Any guard or fence along walls,
aisles, punch clocks, etc.
Installation of curtain frane

28 LETTER OF INTENT RE: Procedure to
Resol ve Health and safety | ssues

Wien an issue cannot be resolved by
Joint Health and Safety Committee
(JH&SC), a neeting with the conpany
Heal th and Safety Coordinator will be
arranged to resolve the issue. |If
this cannot be acconplished, then a
nmeeti ng between the caw Nati onal
Health and Safety Representative, the
Bar gai ni ng Commttee, Upper
Management, and the Co-chairs of the
JgHesc will neet and try to resolve the
probl em This procedure will not
override the Health and Safety
Legi sl ation.

E9. TELETOF | NTENT RE: Shared
Success pPlan

The company and the union agreed to
the establishment of a profit sharing
plan to begin Cctober 1, 1998.
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Highlights

The plan will be based on the
nunber of hours worked by plan
menbers.

This will include overti me, union
tine, uni on and \r/\rPany LOA,
vacation tine. wesand tine.

It will not include personal Loa
time.

A third party to be agreed upon
will nonitor the plan.

The company and the union will forma
committee to devel op and oversee the
function of the profit sharing plan.

30.  |ETTER OF INTENT RE: Unjited
Way Sum)clart Butler Metal Products and
caw local 1986

The conpany agrees to participate
with the union in supporting the
Uni ted Way. The Oonpan%/ agr ees
allow the nenbership to be canvassed
during conpany tinme and re-sign for
United Vay contributions, which the
conpany will then deduct t hr ough
payroll and forward to the | ocal
United Way.

The United Way conmittee will also
canvass and attenpt to obtain a
signed release from each enployee
that allows the payroll deduction to
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continue in subsequent years. If an
enpl oyee signs such a release, then
it is the enployee's responsibility
to inform the conpany when he or she
wi shes to stop contributing.

. LETTER OF INTENT RE: | NCOVE
SECURI TY PACKAGE

Sevelance Pay Benefits

1. This plan will become operative in
the event of

a) a full plant closure.

B) Employees With at |east (5)
years are on layoff as a
result of a conplete plant
closure or partial closing
in accordance wth wsp
gui del i nes.

C) Enployees with at least ten
(10) years service are on
| ayof .

2. Benefits under this Plan will
consi st of Severance Pay anount
payabl e b¥l the Conpany, and such
amount shall be deternmined in
accordance wth the enployee's
paynent amount will be in
accordance with the follow ng
table:
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Years Permanent O osure

Job Loss
5 less than 6 years 10,200 18,800
6 less than 7 years 11,000 20,000
7 less than 8 years 12,600 22,600
8 less than 9 years 13,900 23,900
9 less than 10 years 15,200 25,200

10 |less than 11 yeaxs 24,200 27,000
11 less than 12 years 25,300 29,000
12 less than 13 years 26,500 31,000
13 | ess than 14 years 27,700 33,000
14 less than 15 years 28,800 35,000
15 less than 16 years 30,000 37,000
16 less than 17 years 31,200 39,000
17 | ess than 18 years 32,300 41,000
18 | ess than 19 years 33,500 43,000
19 | ess than 20 years 35,000 45,000
20 less than 21 years 37,000 47,000
21 | ess than 22 years 39,000 49,000
22 | ess than 23 years 41,000 51,000
23 | ess than 24 years 43,000 53,000
24 | ess than 25 years 45,000 55,000
25 years + 47,000 57,000

3. Severance Pay benefits will be
inclusive of legislated severance

pay.

4. Acceptance of Severance Pay
benefits will sever the employee’s
seniority.

Wor ker Security Program (W.s.P)

The company agreed to t he
establishing of a worker security
plan which wll become operative in
the event that:

A permanent job loss due to
technol ogy change, product change or,
partial plant closure with five (5)

192



or nore years of seniority wll be
eligible for benefits wunder the
W.s.P.

"Partial Plant dosing" nmeans the
permanent elimnation of a conplete
or partial operation from a
corporation plant due solely to the
cessation of a product line not a
decreased volune of a continuing
operation due to econonic conditions.

"Partial Plant Closing" or the
cessation of a product line which
occurs for reasons beyond the control
of xford Autonotive or any of it's
subsidiaries Wwill result in the
impl ementation of the followng
schedul e:

Production: 365 - 319
No obligation.

Bel ow 319 - Plan kicks in

Skilled trades: Up to 6 enpl oyees
including current laid-off enployees.

Al enployees will be notified of the

tot al ijb loss and the opportunity to
apply for the following options:

Benefits under the w.s.p. shall be
payabl e as follows:

1) Enployees with (30) thirty Years
of service and less than fifty-
five (55) years of age (Fifty-
three (53) years of age as of
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Cctober 1, 1999) as per Article 13:03
(g will be offered retirement by
inverse seniority wi t hout an
actuarial reduction but will not be
eligible for severance pay.

2)

The conpany has the option of
offering other early retirenent
packages before proceeding wth
#3.

Should there be insufficient
voluntary retirements under #1
above, layoffs will be offered to
the bargaining unit in order of
inverse “seniority. Enpl oyees who
turn down option #1 or #2 W ll not
be eligible for #3. Emplovees who
elect option #3 wll not be
eligible for severance pay.

4) 50/10 Early retirenent Provision

In the event of a partial or

conplete  plant closure, the
conpany W ll provide an early
retirenent window to  those

enmpl oyees who attain age 50, with
10 or nore years of credited
service, and who will be affected
by the job loss. These enployees
will be offered the opportunity to
elect voluntary retirement with an
unreduced pension. This pension
benefit (years of credited service
X basic and supplemental anount)
woul d be unreduced on account of
age.
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The union and the conpany will

have meani ngf ul di scussi on
about whether new work is
avail abl e. The conpany will

provide the union with copies
of docunentation regarding new
work coming into the plant
following a lavoff. If new work
is conming into the plant. the
company W || have 35 weeks from
the date of 1lavoff before the
enpl oyees are aiven the option
of taking benefits under- the
1sp. |If no new work has been
identified, then the enployee
will have the option of taking
1Isp benefits upon the first day
of layoff.
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OVERTI ME GUIDLEINES AND
CANVASSI NG~ PROCEDURE
EXCLUDING SKILLED TRADES

1. overtime Will be calculated in the
following order:

Two (2) Shift Basis
Prenmium Day hours: ]

Monday then Friday “a» shift
Monday then Thurs. “B” shift
Sunday hours
Saturday hours
Fri day "#B~ hours
Early starts and late starts

Three (3) shift Basis
Prem um Day hours:
Monday then Friday, for all
shifts
Sunday hours
Saturday hours
Early starts and late stays

Enpl oyees will be scheduled for

work in the follow ng order:

1) Back up position if
available by hours.

2) Reduced position as per
6.05 (h)

3) (assification by hours.

4) Capable by hours.

Scan in time for all shifts is
11:00 p.m Sunday to 9:00 p.m
\\ednesday.

2. Mdified duty enployees or
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nmodi fied hour enployees are not
eligible to work overtime, but
will be charged all applicable

overtime hours. The Safety
Manager will keep the overtime
program updated as to who is a
modi fied worker. This will
include i %ht and restricted
duties as well.

If an enployee has scanned into
work in his classification and
hi s back-up position is available
he will be scheduled in his back-
up position if required by hours.
Enpl oyees reduced from their
classification will be schedul ed
before the back-up positions as
per Article 9.08 (i), 6.05 (h).

If all overtinme requirements have
not been net, then enpl oyees who
can perform the work w thout
training on the specific shift
with the |east anmount of hours
will be provided the opportunity
to work, provided they scanned in
to work available or capable
positions.

In the event that overtine
requirenents are still not met on
the off shift, the enployees that
have scanned in for an%/ off shift
work will be asked. The enpl oyee
will be scheduled into their
regular classification on the off
shift where/when available or
ot her work avail abl e. Employees
nmust be told when/where available
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or other work available is at the
time of canvassing.

Employees not in the plant due to
an approved LTD, LOA, W, WCB,
vacation or PPH W Il not be
allowed to scan in and are charged
the hours. Vacation, roa, W and
WcB which are not covered by the
Collective Agreenment are only
charged if they have seniority to
be in the plant. This excludes
enpl oyees on Conpany busi ness,
Uni on busi ness, jury duty,
bereavenent or crown witness 0
have signed a master change form
indicating their desire to work
overtime before leaving the plant.

Al overtine eligibilit% sheet s
that are posted shall e under
| ock and key in the front and
back cafeterias.

It wll be the enployee's

responsibility to scan in for

their desired overtime each week.

Overtinme scan in time for all

shifts will be 11:00 PM Sunday

until 9:00 PM V‘édnesda¥: g All
ie

disputes will be clari and
rectified by utilizing the
computerized audit trail. After

Vednesday at 9:00 PM enpl oyees can
only cancel their overtinme using a
mast er change form and must do so
at least two (2) hours prior to the
end of the shift preceding the
overtinme or will be subject to the
absence and |ateness procedure.
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10.

11

12

13.

14.

Anyone working a standard amount
of overtine must scan in each
week during scan in time to
ensure proper Charging of hours.

Al'l #out” of plant overtine nust
be recorded. The overtime nust
be filled out on a master change
form and charged prior to
Wednesday at 9:00 PM and one copy
to the Union.

There will be no pre-arranged
overti me.

The overtime eligibility lists
will be posted in the cafeterias
by Wednesday 11:00 PM for «B~»
shift, by 2:30pM Thursday for «a~
shiftr,]_ fand 12:00 AM Thursday for
#cn shift.

If overtime requirenents change
before 3:30 PM on Thursday for
"A" shift, no later than the end
of the second hour of their
Thursday shift #«s~ shift, or 7:00
AM  Thursda for ngr shift
preceding the overtime period,
the next enployee (s) on the
aski n% order who applied to work
will be given the opportunity to
work starting the shift with the
overt ime changes and t hen
rr(]e_sfcheduling all other overtimne
shifts.

a) |If after the above stated
time, the overtime requirenents
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15.

l6.

17.

change (increase or decrease) then
only the enployees who applied for
the applicable overtine wll be
notified to work (wthout affect-
ing the rest of the overtine
order).

b) Any enployee who is canvassed
after the above cut off times and
refuses the overtime opportunity
\r/]vill not be charged the canvassed
ours.

In all cases of overtime
requi renent changes, the eligible
enpl oyee Safter the irst
eligibility list is posted) will
be notified individually by a
managenent representative, if

the plant.

Al  phone calls will be made
with a Union representative
present.

Overtime sheets used should
show date, time and phone nunber
and initialled by Union and
Conpany representative.

Al'l overtime sheets are to be
handed into payroll by Friday at
9:00 AM This ensures that all
overtime sheets are available for
the Union Steward to get sheets
by 10:00 PM Wednesday.

If an enployee fails to report
for their ~scheduled overtime
shift the supervisor may re-staff
the positions with the hourly
enpl oyees on the shift that are
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18.

19

20

available to him

If an emergency sSituation arises
during any overtime shift and the
conmpany nust call enpl O{ees by
phone to cone into work, the
Conpany nust contact the enployee
and ave present a Union
representative.

If a Union representative is
not available, a Union nenber may
be substituted. No overtine can
be accepted by anyone other than
the elrrFI oyee. There wll be one

(1) call back if there is a busy
signal . overtime sheets used
shoul d show date, tine, hone

number and response, and shall be
signed by the Union and Conpany
representatives.

additional canvassing will
be recorded on proper form
supplied by the Conpany. A copy
shoul d be given to the Union
representative/ member
i nmedi ately.

This procedure wll not include
Skilled Trades.

Wien enpl oyees enter a classi-
fication they will be averaged in
using this manner:

a) |If the enployee with the
hi ghest hours has nmore than
twenty-one (21) hours than
the “enployee with the
lowest hours, add ten and
one half (10 1/2) hours to
the lowest hours. This
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21.

22.

23.

24.

wi Il determne the average
overtine hours for this
classification.

b) Take high hours subtract
I ow hours, divide by two
(2) and add this nunber to
low hours. This procedure
to be used on all shifts.

The Union Overtime Representative
will receive a copy of all
employees Who are on PHH, |ieu,
vacation, weekly indemity, wcB
and light or nodified duties.
This list will be given to the
Uni on Representatives on a weekly
basis, prior to overtime being
canvassed.

Back-ups will be used equally on
overtime according to their back-

up overtime hours.  The back-up
overtime hours wll be kept
separately in order to naintain
their equality. Al back-ups

start with zero (0) hours as of
Cct. 1/97. These hours will also
be charged in the back-up's
regular classification.

Any changes to the above will be
made by nutual agreement between
t he Company and t he Uni on.

any situations and/or circum
stances that may occur and have
not been dealt with in these
uidelines, wll as' they occur,
e dealt with at such time and be
nmutual ly agreed to between the
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company and the union. At this
time they will becone part of the
overtime guidelines and will
serve for future reference.

Sincerely,

Ji m Hammill, Jim Dupe,
Human Resour ces Chai r per son,
Manager Local 1986
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MEMORANDUMOF  SETTLEMENT
Bet ween

BUTLER METAL PRCDUCTS
A DIVISION OF OXFORD AUTOMOTI VE | NC.

. CAVBRI DGE
(hereinafter referred to as #the
Company” )
AND

National Autonobile, Aerospace,
Transportation and
general Wrkers Union of Canada
(Caw-Canada)
and its Local 1986

(hereinafter referred to as “the
Union”)

. The parties herein agree to the
terms of this nmenorandum as
constituting full settlement of all
matters in dispute.

. The undersigned representatives of
the parties do hereby agree to
recormend conpl ete acceptance of

all the terms of this nmemorandum to

their respective principals.
. The parties herein agree that the
terms of the collective agreenent
shall be from

Cctober 1, 1994 to Septenber
30, 2000 (Pension Plan)

204



October 1, 1997 to September
30, 2000
Subject to ratification of
employees August 14, 1997.

The parties herein agree that the
said collective agreement shall
include the terms of the previous
collective agreement which expires of
September 30, 1997, provided,
however, that the preceding amend-
ments are incdorporated.
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