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COLLECTIVEAGREEMENT
dated the 30th day of September, 1989.
BETWEEN:

CENTRAL STAMPINGS LIMITED,
hereinafter called the Company,

-and -

NATIONAL AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENTWORKERS
OF CANADA, CAW., and ITS LOCAL 185
herelnafter called the Union.

ARTICLE 1 - PURPOSE

1.01 It is the intent and purpose of the parties to this
Agreement, which has been negotiated and entered into
in good faith:

(@) to provide and maintain working conditions, hours
of work, wage rates and benefits set forth herein;

(by to recognize mutually the respective rights and
functions of the parties hereto;



2.01

2.02

(¢) to establish an orderly system for the promotion,
demotion, transfer, lay-offand recall of employees;

(d) toestablishaprompt,justandequitableprocedure
for the disposition of grievances;

() and generally, through the full and tair
administration of all the terms and provisions
contained herein, to develop and achieve a
relatlonship between the Union, the Company, and
the employees which will be conducive to their
mutual well-being.

ARTICLE i - RECOGNITION

The Company recognizes the Union as the sole
bargainingagentofallemployeesinthebargainingnitas
defined inArticle 2.02.

This Agreementcovers all employees of the Company in
all its plants, in the bargaining unit as defined In the
Certificate Issuedby the Ontarlo Labour Relations Board
dated August 12th, 1977, that is allemployees of Central
Stampings Limitedat Windsor, save and exceptforemen,
personsabove the rank of foreman, officeand sales staff,
persons regularly employed for not more than 24 hours
per week, and students employed during the school
vacation period.
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2.04
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The Unionrecognizes the rightof the Company to
hire, assign work, promote and demote, transfer,
suspend or otherwise disciplineand discharge any
employee, subject to the right of the employee
concernedto fodge a grievance inthe manner and
to the extent hereinprovided.

The Unionfurther recognizes the undisputed right
of the Company to operate and manage its
business in all respects in accordance with its
obligations. In addition, the location of plants, the
products to be manufactured, the schedules of
production, the methods, processes and means of
manufacturingare solely the responsibility of the
Comapny saving aS hereinafter provided, The
Company shali also have the righttomakeandalter
from time to ime rules and regulations to be
observed by the employees, which rules and
regulations shall not be inconsistent with the
provisions of this Agreement.

The Company agrees that it will not exercise its
managementrightsfor the purpose of restricting ar
limitingthe rights of its employees herein granted.

The Company shall not sub-contract work normally
performed by members of the bargaining unit if as the
resuitofsuch subcontractingmembers of the bargaining
unitarelaid off, or reducedin classification, or reducesthe
employee’s regular work week as definedin Article 8.01.
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The Company agrees that foremen, supervisors, and
other employees who are exciuded from the bargaining
unlit wilt not perform the normalwork of members of the
bargaining unitexcept:.

@

(0)

{c)

in case of emergency, including sudden
breakdowns which require emergency repair of
machinery or equipment, and Incase of the caaLal
absence of an employee during that employee's
shift;

For the purpose of instructing ar training of
employees in the bargaining unit:

When the Union is notified prior to work to be
performedinthenecessary repalr of equipmentand
machinery and no one else qualifiediswillingto do
the work, or for the purpose of checking
workmanshlp, quality of product or operational
problems of equipment. An employee normally
engaged in the work being performed shall be
working with the foreman or supervisor.

Management personnel shall not do any work ff It
means that existing employeeswill be laid off, a" if
Itmeans a reduction intheirworkinghours including
overtime.
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3.01

The Union agrees that Local 185, National Automobile,
Aerospace and Agricultural implement Workers of
Canada (C.A.W.) (hereinafterreferredto as the “Local™) is
abranchthereof, charteredby and ingeed standingwith
itand acknowledgesits responsibilityto the Company for
acts of the Local, its officers, agents and representatives,
pertainingto this Agreementor breachthereof as fully as
though suchactswereitsownacts. The Unionrepresents
that the membership of said Local has fully ratified this
Agreement and authorizedits execution by the Union.

ARTICLE ill- UNION REPRESENTATION

The Company and the Union agree that there will be no
discrimination against any employee because of race,
sex, religion, national origin, sexual orientation, or
because of membership or position in the Union.

The Unlon may appointand the Company shall recognize
a plant committee, one of whom will be the Plant
Chairman. The Plant Committee shall be composed of
three (3) committeemen on the day shift, one of whom
shall bethe PlantChairmanandanother shall bethe Vice-
Chairman. The Committee shall also consist of one
committeeman on the afternoon shift and one
committeemanonthe midnightshift, such committeeman
1o function and be recognized by the Company during the
time that such shifts are operating. There will be two
committeemenwhen the afternoon shift or midnight shift
individually have more than fifty (50) bargaining unit
membersworking per shift.



3.02

In the event there are two{2) committeemen ON
afternoons and midnights. the Union may appointtwo(2)
alternate committeemen for shift balance rotation
purposes who will only be recognized when thay are
working as partdf the two(2) committeemenon either the
afternoon or midnightshift.

The Companywill recognizetwo(2) membersof the Plant
Committee on each shift when operating on a three(3)
shift basis, when each shift has more than fifty(50)
bargaining unitemployees working.

Inthe event that a committeeman Babsent from the plant
the Unlon may appoint and the Company will recognize an
employeedesignatedas analternate committeeman who
will act only during the period of absence of the regular
committeeman. The Companywill provide a UnionOffice
in the Plant with a desk, chalrs, filing cabinet, and
telephone.

Eachcommitteeman at the time of his appointment shall
be permanentally domiciled in Canadaand shall have at
least three months' seniority with the Company. The
Unionshallnotify the Company inwriting fromtimetotime,

of the names df the committeemen, the respective dates
of their appointment, the names if any of those former
committeemen who are being replaced @ discontinued
and o the name d the chairman of the committee.



3.03

@

Itisunderstood and agreed that committeemenas
well as other employees have regular duties to
perform. Committeemen, with the approval of the
foremen of the department where they are
respectively employed (such approval shall not be
unjustly withheld) shall be permitted during their
working hours without loss of time or pay to leave
their regulardutiesfor areasonablelengthoftime to
adjust and present grievances subject to a
maximum absence from thelr regular duties of two
hourswithin the hours comprisingoneworking day,
and a further limitation on such time of three hours
in any two consecutive days in any one calendar
week. Whenever, in the opinion of the foreman
concerned. more than a reasonable period of time
shall have been taken by a committeeman to
accomplish such adjustments and presentation,
the foreman of the department to which the
committeemanis attached shall decline to approve
payment to such committeeman for such excess
time.

(1)  ThePlantChalrman shall beallowed8 hours
per day with no loss of pay if the active
employment at the plant exceeds 200
bargaining unit employees. In the event the
active employment is below 200 bargaining
unit employees the above 8 hours shall be
reducedto 4 hours per day.
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(2 The Vice-Chairman shall be allowed in
additionto the time Iimits outiined In3.03 (a)
above an additional 2 hours per day for the
purpose of administering this agreement
providingthe active employmentat the plant
exceeds 200 bargainingunitemployees.

The Vice-Chairman will also be allowed to
attend Workers Compensation hearings or
meetings scheduled with the Board. Such
time to be part of the allowance indicated
above. Prior notice to the Company will be
required before leaving the plant.

¢y The Plant Chairman shall be allowed to attend
funerals of deceased union members or retirees,
covered by this agreement, without loss of pay
provided he brings proof of attendingthe funeral, to
a maximum of six (E)hours plant paid time inany
calendar month.

During negotiations for renewal of this collective
agreement the Company will pay the negotiating
committee of not more than three (3) employees at
straighttime hourly rates includingC.O.L.A. for thetime
spent in negotiationswith the Company up to the date
uponwhich astrike occurs atthe Company’s plant. Such
time will include four(4) working days for the preparation
of Union proposals, provided prior written notice is
received by the Company of such dates.

The Negotiating Committee will be Increased O notmore
than four(4) employees with respectto this clause when
theactive employmentatthe plantexceedsthreehundred
and fifty(350) bargaining unitemployees.
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5.01

5.02

6.01

ARTICLE IV - STRIKES AND LOCKOUTS

There shall be no strikes O lockouts so long as this
Agreement continuestooperate. “Strikes" and 'lockouts™
shall have the meanings set out In the Labour Relations
Act of Ontario.

ARTICLEV - SENIORITY

Upon completion of fifty-e(ifqht (58) scheduled days
worked within any period df twelve (12) consecutive
months, an employee shall be entitled to have his name
placed on the seniority list. Employees shall be
considered probationary employees until they have
become eligible for the seniority list aS above provided,
and probationary employees shall not have seniority
rights or access to grievance procedure upon being
discharged or laid off by the Company.

Employees' names shall appear on the seniority lists in
the order cF their respectivedates df hiring. The seniority
date of any employeeplacedon the seniority listafter fifty-
eight (58) working days intermittent employment within
any period of twelve(12) consecutive months shall be
considered to be the employee's date df hire.

Employees hired on the same date after September 30,
1989, shall appear in order of thelr clocknumber
sequence.

ARTICLE VI - UNION SECURITY

As a condition of continued employment, all present
employeescovered by this agreementshall becomeand
remain members of the Union at the signing df the
agreement and all new employees covered by this
agreement shali become and remain members of the
Unlonwithin seven(7) calendar days of thelremployment.
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6.03

During the life of this agreement, the Company for the
convenience of the Union and its members will deduct
from the earnings of each employee covered by this
agreement, Unioninitiationfees and dues laid down by the
Constitution and By-laws of the Union. Onthe last Friday
of each calendar month the Company shall remit by
chequeto the Financial Secretary of Local 185 the 0l of
the deductions made. The Unionagreesto indemnifyand
save the Company harmlessagainst any and all liability
arising out of the foregoing deductions.

The Company agrees that during the life of the current
collective agreementthe following policy will be adhered
to:

()  Totalamountofyearly Uniondueswillappearonthe
employeesT4 slip.

(i) The Company will deduct Union dues from
employeescollecting S.U.B. or vacation pay.

(i) The Company will indicate the reason next to the
employee's name inany month in which adeduction
is not made.

(iv) Thecheck-offlist submitted to the Local Unioneach
month should contain the name of each employee
and the amountdeducted.

(v) Alist of employees' names and currentaddresses
and telephone numbers will be sent to the Local
Unionand Plant Chairman each six (6) months.

(vi) The Companywill Institutea creditunion checkoff,
providedthe creditunion and the proceduresto be
followed for the checkoff and paymentto the credit
union are mutually agreed upon. Payment to the
credit union will bedeliveredby eleven (11:00) a.m.
on Friday, following the pay day.

10



7.01

7.02

7.03

8.01

ARTICLE VIl - WAGES, ETC.

Wage schedules applicableto various job classifications
areassetforthin Schedule “A” attached hereto and made
parthereof. Pay day for hourly rated employees covered
by this agreementwill be Thursdays.

The Company may establish additional classlfications,
and rates for such classifications will be subject to
negotiations betweenthe Company and the Union; if the
parties cannot agree to a rate the Company wlll set the
rateand advise the Unioninwriting. The Unionmay refer
the matter to arbitrationwithin fifteen (15) days after the
Company has advised the Union inwriting of the rate.
When the final rateis determined, it will go into effectfrom
the date the classificationwas established.

The Company agrees to pay four (4) hours of wages inthe
event that an employee reports for work in the usual
manner and is prevented from starting work due to any
cause notwithinhis control. This provision shall notapply
when such prevention is due to a labour dispute. fire,
flood, or other cause beyondthe control of the Company.

ARTICLE Vill - HOURS OF WORK AND OVERTIME

The regular work week shall consist of forty (40hours,
five (5) days per week, Monday to Friday, inclusive,
together with a daily half-hour unpaid lunch period.

(@) Ifthe Company should find t necessary to work a
third shift, that this shift only will work on a straight
eight(8) hour schedule. This schedulewillinciude a
twenty(20) minute paid lunch, wo(2) ten(10)
minute rest periods and no wash-up time.

11



8.02

8.03

8.04

8.05

8.06

Employeeswho are requiredto performwork inexcessof
eight (8) hours per day shallbe paid at the rate of one and
one-half (1.5) times the regular rate for the first four (4)
hours in excess of eight (8) hours andthe rate of two (2)
times the regular rate of pay for all hours in excess of
twelve (12) hours.

Employees who are required to perform work on
Saturday, shall be paid at the rate of one and one-half(1.5)
times the regular rate of pay for the firstten (10) hours and
two (2) times the regular rate of pay after ten (10) hours.

Employeeswho are requiredto performwork on Sunday
be paid at the rate of two (2) times the regular rate of pay
for such hours. The one hour period from 11:00 p.m. until
12:00 midnight Sunday shall not be considered premium
time so longas itis partof an employee's regular shift.

Employeeswho have completed their regular shift and
have leftthe Company's premisesand are “called back"
the same day, shall be paid at overtime rates in
accordancewith the foregoing articles, and shall receive
aminimum of four (4) hours pay.

The Company shall keep a record of overtime hours
worked, refusedand assigned and shall makethe same
available to the Unionwhen requested. Forthe purposes
of distributing overtime when an employee refuses to
work overtime or fails to report for work after having
accepted an overtime assignment such employee shall
have his time counted as having worked so far as the
distribution of overtime is concerned.

12



Ifan employee has finished his shift. left work and is
contacted later for overtimework, hewill not be charged
should he refuse. Overtime shallbe creditedon the basis
of the number of hoursat straighttime, that is. when eight
(8) hoursovertime is worked or available at time and one-
half, the employee shall be creditedwith eight (8) hours
overtime.

Overtime shall be distributed within twenty (20) hour
maximum differential in all classifications to provide a
measure of balance.

Any Imbalanceexceeding the twenty (20) hour maximum
differential will be broughtinto balance maximum in the
pursuing month, provided selective overtime is being
used in that pursuing month. Balancingdf overtimewill be
done within each respectiveshift.

An employeewho elected to work on a steady shift shall
be credited with the highest hours in the classification to
which he is assigned, every four{4) weeks while on that
steady shift.

If employees are absent for any reason for eligible
overtime days they will be credited with the applicable
hours. All overtimehourswill be zeroedas of January 1st,
of each year.

If overtime hours are equal then the employee with the
highest seniority in the classificationwill be asked. An
employee acquiring seniority or upon entering a
classificationshall be credited with the averageovertime
standingin hisjob Classificationat that time.

All overtimeshall be voluntary, butin the event of urgent
or emergency overtime work for which an Insufficient
number of employeeswho arewilling and able volunteer,
the Union agrees to co-operate with the Company to
provide sufficient qualified employees to perform such
work.

13



8.07

8.08

Any difficulty rotating overtime and the position of
employees who repeatedly fall to report to work on regular
working days following Saturday overtime work shall be
discussed by the Company and the PlantChairman. Any
claim by an employeethat he had been denied overtime
without just cause, shall be subject to the grievance
procedure.

The Company shall give twenty-four (24) hoursnotice to
employees requiredto work overtime. Notice shallnotbe
required when overtime is due to breakdown of
equipment.

Any employee who is available for overtime will be
required to identify their availability by inputting their
clocknumber into the overtimesystemas directedby the
Company.Any employeewho failsto make such aninput
will be ubject to assignment 0f hours if they would have
beeneligible dueto the levelof their total hoursat the time
of availability.

ARTICLE IX - SHIFT PREMIUM

A shift premium ofthirty-five(35) cents per hour effective
September 30, 1989, will be paidto employees working a
second shiftstartingat 2:00 P.M. or any time thereafter.

A shift premium of forty(40) cents per hour effective
September 30, 1989, will be paid to employeesworkinga
third shift starting at 11:00 P.M. or any time thereafter.

Shiftpremiumswill notbe a factor in calculating overtime
rates butwill be added as outlined above to the overtime
rate of pay.

The second shift in this Article shall mean the afternoon
shiftand the third shift shall mean the midnight shift.

14



9.02

9.03

10.01

Shift premium will not be included in calculating pay for
holidaysnot worked.

The Company agrees to rotate shifts once every two(2)
weeks, beginningSeptember30, 1880. The shiftchange
will be posted by 11:30 AM. on the Thursday beforethe
shift begins.

ARTICLE X - VACATIONS & VACATION PAY

Eachemployee will receive avacation with pay calculated
as of June 1stof each year In accordance with the
following schedule:

(a) Employeeswithlessthanone(1) yearof servicewlli
receive a sum of Four Percent{4%) of their gross
earnings for the twelve month period immediately
proceedingJune 1stof each year.

() Employees who have completed one(1) years’
service but less than five(5) years’ service will
receive two(2) weeks vacation with pay equal 1D
four(4) percentoftheirgrossearningsforthetwelve
month period immediately preceeding June 1stof
each year or elghty(80) hours’ pay whichever Is
greater; providedthat if the employee haslessthan
1,000 compensated hoursduring the twelve month
period immediately preceeding June 1stin each
year, he shall be entitled only to the percentage of
his gross earnings.

(cy Employees who have completed five(5) years'
service but less than ten(10) years’ service will
receivethree(3) weeks vacationwith pay equal to
six(6) percentof their gross earnings for the twelve
month period immediately preceeding June 1st of
eachyear or one hundredand twenty{120) hours’
pay whichever Is greater; provided that if the
employee haslessthan 1,000 compensated hours
during the twelve month period immediately
preceeding June 1st in each year, he shall be
entited only 10 the percentage of his gross
earnings.

15



@

©

M

)]

Employees who haveten(10) years but less than
fifteen(15) years of service will receive four(4)
weeks vacationwith pay equaltoeight(8} percentof
thelr gross earnings for the twelve month perled
immediately preceeding June 1stof eachyear o
onehundredandsixty{160) hours' pay whicheveris
greater; providedthatifthe employee haslessthan
1,000 compensated hours duringthe twelve month
period immediately preceeding June 1stin each
year, he shall be entitled only to the percentage of
his gross earnings.

Employeeswho havefifteen(15) years butlessthan
twenty(20) years of service will receive four(4)
weeks vacation with pay equal toten(10) percent of
their gross earnings for the twelve month period
immediately preceeding June 1stof each year or
onehundred and sixty(160) hours’ pay whicheverls
greater; providedthatif the employee haslessthan
1,000 compensated hours during the twelve month
period immediately preceeding June 1st in each
year, heshall be entitled only to the percentage of
his gross earnings.

Employees who have twenty(20) or more years of
service will receivefive(5) weeks vacationwith pay
equalto eleven{11) percentof their gross earnings
for the twelve monthperiodimmediatelypreceeding
June 1st of each year or two hundred(200) hours'
pay whichever is greater; provided that if the
employee haslessthan1,000 compensated hours
during the twelve month pericd immediately
preceeding June 1st in each year, he shall be
entiled only to the percentage of his gross
earnings.

Only service with the Company since the lastdate

of hire shall count In calculating an employee's
vacation entitlement.

16



10.02

11.01

() The gross earnings shall include the previous
year's vacation pay.

(i) The hourly rateto be paidfor suchvacationineach
year shall be calculated at the employee’s regular
straighttimehourly rate in effect on June 1st for that
year, together with cost-of-living allowance then in
effect.

Employees may submit requests for vacation periods
priorto May 1stof eachyear. Vacations shall be granted
inthe Company’s discretionatthe times requestedonthe
basis of seniority consistent with the Company’s
requirements, and requests will be answered by May
156th. The Company will posta Vacation Scheduleby June
1st.

The Company has the right to schedule vacations in
accordance with a shutdown of the plant provided this
shutdown falls within the vacation season. In case of a
plant shutdown the dates shall be posted in conjunction
with the Vacation Schedule. The date of entitlementfor
vacation purposes shall be June 1st.

Employees requesting vacations prior to May 1st shall
receive an answer from the Company within fifteen(15)
days of receivingwritten request.

ARTICLE XI - HOLIDAYS
The Company agrees to pay eight(8) hours pay at an
employee’s regular straight time hourly rate for all

seniority employees, inaccordancewith Article 11.04, for
the following holidays:

17



Paid Holidays 1989

Employees'Birthday .............. between Oct.1/89 and Sept.230/90

Thanksgiving Day .. Monday, October$9, 1889
Christmas Day ... ..Monday, December 25, 1989
Boxing Day ...... ... Tuesday, December 26, 1888
Christmas Float. . Wednesday, December 27, 1989
Christmas Float.... . Thursday. December 28, 1988
Christmas Float Friday. December 29, 1889
Paid Holidays 1990
Employees'Birthday .............. between Oct.1/80 and Sept.30/91
New Years' Day .......cremveneennenne Monday, January 1, 1990
Good Friday ....... Friday, Aprl 113, 1990
Easter Monday ..........cecvusmecsmmseniareerinne Monday, April 16, 1980
Victoria Day Monday, May 21, 1990
CanadaDay ...... Monday. July 2, 1990
CIVICHONAAY .vveverireereenecereriaienecions Monday, August 6, 1990
Labour Day ...... Monday, September 3, 1890
Thanksgiving Day ... Monday, October 8, 1990
Christmas Float... .. Monday. December 24, 1890
Christmas Day ... Tuesday,December 25, 1890
Boxing Day ...... Wednesday.December 26, 1990
Christmas Float... Thursday, December 27, 1990

Christmas Float... ... Friday,December28, 1990
Christmas Float.........o.cimiivenineen Monday.December31, 1990

18



Paid Holidays 1891

Employees' Birthday.............. between Oct.1/91 and Sept.30/92
New Years' Day ... ... Tuesday. January 1, 1891

Good Friday ...... .. Friday. March 29, 1991
Easter Monday .. . Monday. April 1, 1991
Victoria Day Monday. May 20, 1991

CanadaDay . Monday. July 1, 1991

Civic Holiday Monday, August 5, 1991
Labour Day ........ . Monday.September 2, 1891
Thanksgiving Day . ... Monday. October 14, 1991
Christmas Float.. . Monday. December 23, 1991
Christmas Float.. .. Tuesday.December 24, 1991
Christmas Day Wednesday.December 25, 1991
Boxing Day Thursday. December 26, 1991

Christmas Float..
Christmas Float..
Christmas Float..

... Friday.December27, 1991
. Monday,December 30, 1991
Tuesday.December31, 1991

Paid Holidays 1892

New Years' Day .... Wednesday. January 1, 1982

GO0 FrdAY .vovcvcercriariorsoreorcesesesssnresseasaoses Friday. April 3, 1992
Easter Monday Monday, April €, 1992
Victoria Day Monday. May 18, 1892
Canada Day Monday. June 29, 1992
Civic Holiday Monday. August 3, 1892
Labour Day .....ccoverierimreernsininnnns Monday.September 7, 1992

11.02 If an employee is required to work on any of the paid
holidays set forth in Article 11.01 he shall be paid at the
rate of two{2) times his regularstraight time hourly rate for
ail hours worked in addition to the holiday pay in
accordancewith Article 11.01.
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11.03

11.04

11.05

11.06

Should any holidays mentioned under Article 11.01 fall
during the vacation period of any employee, he shall be
paid for such heliday at the regular rate in additionto his
vacation pay.

The provisionsoutlined inArticle 11.01 shall only apply to
employees who:

(a) Have completedtheir probationary period;

(by Haveworkedthelastregularly scheduledwork day
immediately preceeding and the first regularly
scheduled work day immediately following the
holiday unlesshe Babsenton leaveor dueto alay-
off or sick leave providedthat such leave, lay-offor
sick leave must have commenced withinthirty(30)
calendar days of the holidays in question.

For the paid holidays during the Christmas and New
Years' period, an employee who is otherwise eligible for
holiday pay who misses either one of the qualifying days
willlose only oneday’s pay. Ifsuchemployeemisses both
qualifyingdays, hewill loseonly twodays pay providedhe
performs some work for the Company in both the work
week inwhich the first qualifying day fallsand the work
week inwhich the second qualifying day falls.

EMPLOYEE BIRTHDAY

If any employee’s birthday falls on a Sunday, Monday,
TuesdayorWednesday, the Monday ofthatweekshallbe
consideredhis birthdayfor the purposeofhis paidholiday.

If any employee’s birthday falls on Thursday, Friday or
Saturday, the Friday of that week will be considered his
birthday for the purpose of his paid holiday.
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In the event that an employee's eligible birthday as
determinedaboveisalreadya contractual pald holiday, or
bereavementleave, jury duty leave, crownwitness leave,
or occurs during his approved vacation, such employee
shall have an alternate day off providingauthorization Is
received in advance from the Company.

An employee may requestand the Companywill grantan
employees' eligible birthday on an alternative day
provided, the day requested is in the same calendar
month as the employee's actual birthday, providedsuch
request s receivedand granted one(1) week prior to the
day requestedand the Company can meetits obligations,
and not more than fifteen(15) employees are of for any
authorized holiday or vacation.

PAID PERSONALHOLIDAYS

Employees with one{1) or more years seniority, shall
receive two(2)paid personal holiday in in the 18839
contract year, three{3) in 1980 and three(3) in 1991.

Personaldays off shall not betakeninthe monthsafJuly
or August unlessotherwise authorized by the Company.

Employees shall request in writing on available forms,

one(1) calendarweek Inadvance, when possible, for their
personal days off.
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A minimum of thirty(30) working days must separate each
personal day off. Employees shall receive only one
premiumday per contractyearfor paid personalholidays,
premlum days will mean Friday, Monday, the day before
or after a holiday or holiday weekend.

If the employees requesting a paid personal holiday
jeopardize production or maintainence staffing
requirements, those applying will be given preference
based on seniority and classification scheduling
requirements.

Not more than fifteen{15) employees can be off on paid
personal holidayson any given day.

Any senlority employees while so employed and having
personal days off remainingto their creditshall bepald at
their regular hourly rate in lieud the days off, atthe end
of each applicable contractyear.

If however, there are employees laid-off due to shortage
of work, the Company has the ability to The provisions
outlinedinArticle 11.07 shall only apply to employees who
have worked the last regular scheduled work day
Immediately proceeding and the first regular scheduled
work day immediately following the holiday unless he is
absent
(@) onleaveor due to a lay-off or sick leave provided
that such leave, lay-off or sick leave must have
commencedwithin thirty(30) calendar days of the
holiday in question.
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12.02

12.03

ARTICLE Xit - SENIORITY & LAY-OFFS

Fundamentally rules respectingseniorityare designed to
give employees an equitable measure of security based
on length of continuous service with the Company.

Seniority lists, the accuracy of which havebeenagreedto
on behalf of the Unioninwriting, shallbe maintainedat all
times by the Company and shallbe availableto the Union
for inspectionto M e extent reasonably necessary for the
Union to ascertain the seniority status of an employee
within itsjurisdiction.

Seniority rights and employment shall cease for any
employeewho:

(1)  voluntarily quits the employ of the Company, which
is done inwriting whenever possible;

® is discharged and such discharge be not reversed
through the Grievance Procedure;

(©) fails to reportonthe first day following the expiration
of a leave of absence, unless he has a justifiable
reason;

4) (@ Is an employee with less than one year
seniority and is laid off for a continous period
of more thantwelve(12) months from the date
he last performedwork;

(by Is an employee with more than one year
seniority and is laid off for a period of twenty-
four(24) months or a period equal to his
seniority at the date when he last performed
work for the company, whichever is the
greater;
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12.05

®

(6)

&)

®

®

is absent for three(3}) consecutive regular working
days without advising the Company giving
satisfactory reasons;

fails to return to work within the time limit specified
in Article 12.07 when recalled by the Company
following a layoff after having received notification
by registered mall to hisaddressonrecordwiththe
Company;

is gainfully employed on a regular and/or fulltime
basts while on a leave of absence;

Is gainfully employed on a regular and/or fulitime
basis and when such employmentinterferes with
the performance of the employee's regular duties;

is an employeewithless than one year seniority and
isabsent fromwork due to sickness or accidentfor
a continuous period of more than twelve(12)
months from the date he last performedwork or is
an employeewithmore than oneyearseniorityand
is absentfromwork dueto sickness or accident for
acontinuous period of twenty-four(24) monthsor a
periodequal to their seniority at the datewhenthey
lastperformedwork for the Company, whichever is
greater.

Incase of layoffs. an employee shall be entitled to assert
his seniority over anotheremployee havingless seniority
provided he is able and wiling to meet the normal
requirementsof the work to be performed. Recallto work
after layoff shall follow the reverse procedure.

The Company will give twenty-four(24) hours notice of
layoff to employees, except inthe case of emergency.
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12.07

12.08

Any employee who terminates his employmentwith the
Company will notify the Company of his intentionstwa(2)
weeks inadvance in order to enable the Company to find
an adequate replacement.

Any employee laid off and recalled for work must return
within three(3) working days when unemployed and within
five(5) working days when employed elsewhere after
being recalled, or make definite arrangements
satisfactory to the Company, to return. The Company
shall notify such employees by registered mail to their
addressonrecordwith the Company. The employee shall
be obligated to notify the Company of any change of
address and keep a current address on recordwith the
Company at all times.

If it becomes necessary because of shortage of work to
transfer employees to other classifications, employees
shall be transferred to jobs which they are capable of
doing in the reverse order of classificationseniority.

Ifthe employees affectedare transferredto a lower paid
classification, they shallreceivethe rate of payineffectfor
that classification after working five(5) days in said
classification. The lower rate shall only be paid when
transfer is due to a shortage of work.

If a layoff or reductionin the classificationoceurs, those
employeeswho are affected will retainrecallrightsto their
former job for a period of twelve(12) months from when
they last performedwork or a period equal to their
seniority at the date they last performed work in the
classificationfor the Company, whichever is greater.
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12.08

12.10

12.11

13.01

inthe event of alayoff which appears to the company
unlikely to be of longer duration than three(3) calendar
days, reductionln theworkingforce may proceedwithout
regardto senlority providedthatnoemployeeshall belald
off underthissubparagraphmore than two(2) tmes Inany
one{1) calendar year, If within sald thres(3) calendar days
it becomesapparent to the Company that the layoff isto
exceed that period then as soon as the same becomes
apparent to the Company, the layoff shall take place
according to seniority.

Notwithstanding his seniority Status,a committeeman in
the eventof a layoff Or reduction in his classification shall
be continued atwork in his classificationas longas work
isavailablewhich heis ableto do and thereafter, shallbe
continued atotherwork inthe plantas long as otherwork
is available which he s able to do.

in the event of layoff, the Plant Chairman will be
considered to have the highest seniority in the plant
followed by the Vice-Chairman and after him the
Recording Secretary, providedeach Is able andwillingto
do the work available.

ARTICLE XI!Il - PROMOTION & JOB POSTING

If any employee Is transferred or promotedto a position
not subject to the provisions of this agreement SUCI
employee shall cease to accumulate seniority from the
date such employee Is transferred out of the bargaining
unit. In the event tht such employee Is subsequently
transferredback to a positionwithin a perlod of three (3)
months, subject to the provisions of this agreement he
shall be ¢redited with the seniority which he held on the
date of the transfer out of the bargaining unit. Such
employeeshallnotbetransferredoack into thebargaining
unit if, as a direct result of such tansfer, another
employeewithin the bargainingunitis laid off.
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13.03

13.04

13.05

13.06

When an employee is transferred or promoted to a
different classificationhe shall retain his senlority in his
former classificationfor a period of three (3) months in
case he Is reinstatedin his former classification.

Vacancies in regularlyassignedjobs and newly created
jobs shall be posted for three (3) working days on
Company bulletin boards accessible to all employees.
Such bulletins will show the job title, job requirements,
range of pay, normalwork area, number of jobs vacant
and the designated managementto whom applications
must be directed. Copies of such bulletins shall be
forwarded to the Plant Chairman.

Inthefilling of vacancies and making of promotlons within

the bargalning unit, the employee with seniority shall be
given preference provided heis willing and able to meet
the normalrequirements of the classification. In case of
doubt, an employee shall be given a full ten {10} day trial.
This trial period may be extended to a maximum of
thirty(30) working days by mutual agreement of the
Company and Union.

A posted announcement of the resultswill be made as
soon as possible, and in no case will exceed six (6)
working days from the date of posting. Notices of posting
announcement results will be made in accordance with
the provisionsof Article 13.03.

Posted vacancies may be filled temporarily, not
exceeding seven (7) working days, and in case of
necessity may only be extended by mutual agreement
between the Company and the Union.
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13.07

13.08

14.01

Employeesbeing transferred, or promoted to a different
classification. shall receive the rate of pay of the new
classification after ten (10) working days or the training
periodmutually agreed to by the Company and the Union,
inthe new classification,exceptinthe provisionsoutlined
in Article 12.08. Employees transferred from Labourer
classifications to Press Operator classification are
exempt from the ten (10) day trial period.

Ifan employee successiully fills a posted vacancy he shall
not apply for any future Jobpostings for a periodof six (6)
months, without mutual consent of the Company and
Union.

ARTICLEXIV - SOCIAL SECURITY
The Company agrees to contribute the foliowing

(@) 100% of the premiumcost of the OHIP including
seml-prlvate and out-of-province coverage for all
employeeswho have completed their probationary
periodandtheir eligible dependants.

(o) 100%o0f the premiumcostaf the Green ShieldDent-
A-Care Plan 74 or its equivalent, effective
September 30th, 1989, with $1000.00 orthodontal,
increasedto $1300.00 effective September 30th,
1991, based on anever currentO.D.A. Schedule for
each employee who has completed one (L)year
seniority and their eligible dependents.

The Companywill supply the Unionwiththecurrent
ODA schedule for 1988, 1990 and 1991, as
available.

(c) 100% of the premium cost of the Green Shield
Apoth-A-Gare Plan No.3P or equivalentwitha $.35
payment effective September30th, 1889 for each

employee who has completed his probationary
period and their eligible dependants.
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100% of the premium cost of Sickness-Accident
Indemnity Plan having benefits of $340 per week
effective September 30th, 1989 and effective
September 30th, 1990 benefitsof $350 per week,
and September 30th. 1991 benefits of $363 per
week, for a period of fifty-two(52) weeks, on afirst
day accident, first day hospitalizationand eighth
day sickness basis for each employee who has
completed one (1) year seniority.

Effective September 30, 1989 100% of the premium
cost of the Life Insurance Plan in the amount of
$20,000.00, effective September 30, 1930 an
amount of $22,000.00, effective September 30,
1991 an amount f $25,000.00 for each employee
who has completed one (1) year seniority together
with an Accidental Death and Dismemberment
Benefit, effective September 30th, 1888 of
$10,000.00, effective September 30th, 1890, an
amount of $11,000.00, and effective September
30th, 1991, an amount of $14,000.00 for each
employee who has completed one (1) year
seniority.

Effective September 30th, 1989, Life Insurance
Coverage for retired employees of $4,000.00 free
Life Insurance.

100% of the premium cost of the Green Shield
Vision Care PlanNO. 7, every 24 months, $100.00
Pianeffective September 30th, 1988 and increased
t0$120.00 Plan effective September 30th, 1920 or
its equivalent for each employee who has
completed one (1) year seniority and their eligible
dependants.

100% of the premium cost of the Green Shield
Extended Health Care Plan T-4 with Medex, no
deductible or it's equivalent, effective September
30, 1989 for each employee Who has completed
one(1) year seniority and their eligibledependents.
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W)

100% of the premium cost of the Green Shield
Nursing Home PianN-1 or it's equivalent, effective
September30, 1988 for each employee who has
completed ene{1} year seniority and their eligible
dependents.

100% of the premiumcost of the Gresn ShieldAudio
PianH-1 or it's equivalent, effective September 30,
1889 for each employes who has completed one(1)
year seniority and thelr eligible dependents.

in the event of any Interruption of work for any
reason, other than sickness or accident, the

Company agrees to continue to pay the premium of

theinsurances outiined inArticle 14.01 (a) (b) (¢} (€)
{9} (h) for a period of two (2) months.

In the eventof sickness or accident, the Company agrees
1D continue to pay the premiumof the Insurancesoutlined
N Article 14.01 for each employee who has completed
one (1) year seniority for a period of fifty-two (52) weeks
N caseof permanentdisability resultingfrom anacdident
onthe Company's premises, the Company agreesto pay
for (@)(b) (¢) (e)(g) and(h}, asoutlined inArticie 14.01 for
the time of the disability.



L.T.D.

14.04 A Long Term Disability pian will be established for
employees who have completed one (1) year seniority to
age 85 or applies for and receives company retirement
benefit, commencing on or after September 30th, 1889
providing a disabillty benefit of $533.00 per month. Such
benefit to commence after receiptof fifty-two (52) weeks
of S&A benefit or exhaustion of temporary total Workers’
Compensation benefits. An eligible employee for this
benefit must be totally and permanently disabled from
performinghis regularjob and must be unableto perform
any and every duty of an occupation that the employee
may be suited by experience, training or education.
Employees qualifying for L.T.D. with more than one (1)
year's seniority shall have the Insurances outlined in
14.03 continued In force for notless than fifty-two (52)
weeks.

Employees qualifying for L.T.D. shall be covered by the
Life Insuranceas stated Inthisagreementuntilthey reach
the age of sixty-five (65) or qualifying for company
retirementplan.

LTD benefitlevels to Increaseto the following:
Effective September 30, 1890 - $633.00
Effective September 30, 1991 - $733.00

Suchbenefitsshall be unreduced by any moniesreceived
from Canada PensionPlan or any other sources of benefit
or income.

The Company and the Union agree that the Plant
Chairman will during the time allowed to him for Union
Business co-operate with the Company In the
administration and the processing of pending benefit
claimsto ensure the proper use of such benefit plans.
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15.01

ARTICLEXV - SAFETY & HEALTH

The Company and the Union agree tomaintainthehighest
standard of safety, health, sanitation and working
conditionsIn andaround the Company's premises. The
Company will make every effort to comply in a timely
manner with all legislation pertaining to Occupational
Healthand Safety. These standards shall be enforced in
the following manner:

@

®)

(©)

(d)

The Safety Committee shall be compesed of three
(@nembers appointedby the Company andthree
(3members elected or appointed by the Union.
One of the elected membershy the unionwill beon
steady day shift provided there is work in his
classification thatthe employee s able and willing to
perform, The Safety Committeeshallannuallyelect
from amongst themselves a chairman and a
secretary.

The Safety Committee shall schedule monthly
meetingsto discuss plantsafety, and during such
meeting the Committee shall review all accident
reports for the previous month and make
recommendations to correct any unsafe acts or
conditions.

In case of malfunctioning of any equipmentwhich
posesanimmediatedangerto the employee(s}, the
Safety Committee is, after a discussion with the
Company and the Plant Chairman, empowered to
suspendthe operation of the partof the operationin
question. A Safety Committee man wili be allowed
off his job assoon as possibleandinnoinstanceto
exceed twenty-five (25) minutes to ascertain the
above complaints. No employee wil be disciplined
while he is In compliance with the Occupation
Healthand Safety Act.

The Company agrees that a monthly tour of the
plantwill be conducted by two(2) members of the
Safety Committee, one{1) representing the Union
andone(1) representingthe Company.
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15.02

15.03

() The recommendations and regulations of the
Safety Committee shall be implemented by the
Company within areasonablelengthof time set by
the Safety Committee, provided that such
recommendationsare consistent with government
standards. A majority decision of the Safety
Committee is requiredfor such regutatlons.

(9 Any hourly rated employee falling within the
bargalning unit is eligible to serve on the Safety
Committee. Declisions of the Safety Committee
shallbesubmittedinwritingto the Company and the
Plant Chairman. Employees of the bargaining unit
will be paidat their regular hourly ratesfor the time
spentduring regular working hours while attending
meetings f the Safety Committee that are
conducted onthe Company's premises andwith the
Company's approval.

(g} Employeesreceivinga written safety warningmust
have suchwarning witnessed by a member of the
Safety Committeeanda Committeeman. Members
on the Safety Committee are not exempt from
receivingthese warnings.

The employeeswill be held responsiblefor the safetyand
sanitary conditions of the lunchroom. Should the sanitary
conditions be of such a nature that they are detrimental to
the healthandwelfare of other employees, the Company
shallhavethe rightto reprimandthe employee(s) thatare
responsible.

The Company has the rightto formulate and publishfrom
time to time rules and regulationsto ensurethe safety and
health of itsemployeesandthe termsandconditionsupon
which special equipment or clothing is issued to
employees.
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Such rules and regulations shall notbe inconsistent with
the previslons of this Agreement. Before publishing and
enforcing the above, the Company shallsubmitthe Same
to the Safety Committee for their approval exceptinthe
case where rules and regulations are consistent with
government standards. A copy of rules and regulations
shall be given to the PlantChairman.

The Company realizes the necessity to educate all
employees in safe and healthy work practices. The
Company will provide such training as it feels necessary
for an employee tbwork ina safe manner andwill advise
the Safely Committee of such training.

(@) Thewearing of safety glasses and safety shoes is
compulsory throughoutthe plant and this rulels a
condition of employment and will include all
management personnel normally working for the
company inthe plant.

(v) The Companywill partidpateinthe purchase of the
first pair of approved prescription safety glasses
that conform with CSA Industrial Safety Glasses
Standardsto the extent of fifty($50.00) dollars per
pair.

The Company shall repair, or cause to be repaired
withoutcosttotheemployee,approvedprescription
safely glasses that are accidentally damaged
durlng the course of hisemployment. Replacement
will not be made for breakage due to personal
negligence or carelessness.

The Company will provide non-prescription safety
glasses for all employeesand will repair, or cause
to be repaired without cost to the employee, any
safety glasses that are accidentally damaged
duringthecourse of employment. Replacement will
not be made for breakage due to personal
negligence or carelessness.
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16.01

16.02

16.03

The Company will also participate to the extent of
fifty ($50.00) dollars where a new prescriptionfor
industrial safely glasses is required. There will be
no duplication of payment.

The Company wilf pay, at the end of each calendaryear,
to all employee who have worked five hundred(500)
hours during the year, with one(1) or more years of
seniority, the sum of seventy-five($75.00) dollars, as an
allowance for the purchasedf safely shoes.

ARTICLE XVI - FirstAld & Injury Allowance

Employeeswho have qualified for a Standard FirstAid
Certificate and are appointed by the Company, will
receivefifteen(15) cents per hour in addition to their rate
for the duration of their appointment. The Company shall
be responsible to schedule two(2) qualified First Aid
Certificate holders on the Company’s premises during
any shiftwith more than fifty(50) hourly rated employees
covered by this agreementand one(1) during any other
shift.

Ifan employee is injured on the job, he shall be paid for the
balance of the shift on which the injury occurred. If, as a
result of such injury, the employee is sent home, to an
outside hospitalor to a clinic, the Company shall make
transportation available for such injured employee.

Ifthe injuredemployees is sent home from a hospitalor
clinic by the presiding doctor, the Company shall pay for
transportationor supply the same.

In the eventthat the Company hasin it's employmenta

Nurse, Clause 16.01 wilt notapply during the hours of the
nurses’ presence.
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ARTICLEXVIl - REST PERIODS& WASHUP TIME

17.01  Thereshallbetwo(2) rest periods(coffeebreaks) with pay
of ten{10) minutes duration each; daily, one during the first
half of the shift and one during the second half.

17.02 The employees shall be entitled 1 a five(5) minute
washupperiodbeforelunchandeforetheendofthetheir
shift. This article Is not to be construed to mean that
employees G "line up" before the termination of their
shift.

17.03  Ifemployeesare requiredto work overtime, they shall be
entitledto aten{10} minute rest period{coffeebreak) with
pay at the completion of their regular shift.

17.04  Aten(10) minute breakduringthe first halfof the overtime
shift, will be provided if a minimum of four(4) hours
overtime is scheduled during a regular work day.

ARTICLE XVIIt - LEAVESOF ABSENCE

18.01  Uponapplicationto the Company stating reasons for such
request, leave of absence may be granted to any
employee for personal reasons, without loss of seniority.
Such leave of absence shall not be for employment
elsewhere or self-employment.

Employeesgettingmarrled shallbegrantediwo(2} weeks
leave of absence providedwritten notice is given two(2)
months in advance.

18.02 TheCompany wllf grantleaveof absenceto notmorethan
two(2) employees at a time for Unlon business upon
written request of a full time officer of Local 185 or Plant
Chairman and provided forty-eight(48) hours notice of
such leave is received by the Company.



18.03

In addition to the above two{2) employees, two(2}
employees may be absent on educational leave each
six(6) month period for periods of five(5) consecutive
work days not more than four(4) times in such six(6)
month period. While absent such employees shall
continue to accumulate seniority, pension credits and
benefitsCompany paid.

The Companywill granta leave of absence to employees
elected or appolnted to a full time position in Local 185
C.A.W. or the National Union. An employee under such
leave shall have full continuance of seniority butall pay,
pension, and benefitsshall freeze.

Employees who have completed their probationary
period will be granted a leave of absence at their regular
straighttime hourly rate for Bereavementas listed.

Inthe event of deathinan employee's family, he shall be
giventhree(3) consecutive scheduled working days leave
ofabsencewithpay(exclusive of Saturdays,Sundays and
Paid Holidays) provided the employee was otherwise
scheduled to work.

The employee'sfamily shallbeinclusiveof mother, father,
sister, brother, spouse or common-law spouse, children,
step-parents, step-child, grandmother, grandfather,
mother-in-law, father-in-law sister-in-law,and brother-in-
law.

To qualify for the above bereavementleave with pay the
employee must attend the funeral.

In cases where the employee Is not able to attend the
funeral, he shall be allowed one{1) working day leave of
absence with pay if a requestfor such leave of absence
Is submitted to the Company prior to the funeral.
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18.05

Where an employee Can not attend the funeral of his
father, mother,stster, or brotherhe shall be given three(3)
consecutive scheduled working days compassionate
leave with pay, if such request is submitted to the
Company documentingsuch death and relationship.

Ifanemployeeis otherwise scheduled to work heshallbe
given one(1) day leaveof absencewith pay to attendthe
funeral of his grandchild. To qualify he must attend the
funeral.

Sister-in-law shall mean to include the sister o the
employee's spouseor the wife of the employee's brother.

Brother-In-law shall mean to indude the brother of the
employee's spouse or the husband of the employee's
sister.

An employee shall not be deemed or consideredeligible
during any period of vacation, Christmas Holiday
Shutdownor while on benefits for total disability from the
Workers Compensation Board, Sickness and Accident
Insurance Plan, or Long Term Disability Benefit.

The employees shall receive, for each day of jury and
crown witness duty the difference between the
employee's regular straight time hourly rate, and the
amount of jury fee received, to a maximum of eight(8)
hours per day, provided the employee furnished the
Company with a certificate of service signed by the Clerk
of the Court. showing the amount of jury fee paid, The
employee must notify the Company that he has been
summonedfor jury duty immediatelyuponrecelpt of such
notice.

An employee convicted of an offence arising out of the
operation of a motor vehicleshallbe consideredon leave
ofabsencefortheperiodofhisjaiterm provided the same
does not exceed ninety(90} days.
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19.01

20.01

20.02

20.03

If an employee with over one(1) year seniority is
imprisoned following a conviction for a misdemeanor
other than one arising out of the operation of a motor
vehicleandifthe sentence s for thirty (30) days or less, he
shall be considered on a leave of absence for the period
of hisjail term on a one time only basis.

ARTICLEXIX - 8.U.B. FUND

As agreed to between the Union and Company, Funding
at a$600.00 base effective September30, 1989.

ARTICLE XX - DISCIPLINARYACTION

When the conduct or performance of an employee calls
for a demerit slip to be issued by the Company, such
demerit slip shall be inwriting, and a copy of the demerit
slipwill be delivered immediately to the Plant Chairman. A
committeeman shall be present during any disciplinary
action.

Demeritslips shall be given to the employee In writing and
in the presence of a committeeman. Demerit points and
disciplinary action shall be in accordance with the
guidelines for breaches of the rules and regulations
specifiedin Schedule “B"attached heretoandmadeapart
hereof.

An employee may be suspended or discharged for just
cause by the Company. Within five{(5) working days
following the suspension or discharge, the employee
involved, provided he has completed his probationary
period, may, together with his committeeman, Interview
the Company concerning the reason leading to me
suspension or discharge.
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20.05

If the matter is notsettled at the interview, the Company
shall give itswrittendecision within three(3) working days
after the interview. Within five(5) working days after the
Company has given its written decision, the Unionmay
submit the matter as a special grievance, and the
Company shall deliver its reply Inwriting within two(2)
working days.

if the Union is not satisfied with the Company's reply, it
may submlt the pecial grievanceto arbitration provided
notice of desireto submitthe sameto arbitration is given
inwriting to the Company within two(2) working days of
the receiptof the Company's reply. Thereafterthe parties
shall proceed as provided in Articles 22.03, 22.04 and
22.05.

Whenanemployeehas beendismissed or suspended, he
shall beadvisedthathe may interview hiscommitteeman
inprivate for areasonable lengthoftimebeforeleavingthe
plant premises.

When ademerit slipisissuedagainstanemployee, such
demeritstip wilt remainagainstthe recordof an employee
for a period of twetve(12) months, and such demerit slip
will then be removed from his record.

When a suspension has been issued against an
employee, such suspension will remain against
record of an employeefor a periodof fifteen(15) months,
and such suspension will then be removed from his
record.
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21.01

21.02

21.03

ARTICLE XX - GRIEVANCE PROCEDURE

Step 1:

An employee having a complaint relating to the working
conditions underwhich heisthenworkingshalladvisehis
foreman or supervisor and may request the presenced
his committeeman while doing so. Such foreman or
supervisor shall arrange for the attendance of the
committeemanas seon as possible,and in no instanceto
exceed fifteen(15) minutes, and such committeeman
shall be allowed to talk to the employees involvedat the
employee’swork station to ascertainthe complaint.

Step 2:

If the complaintis not settled to the satisfaction of the
employee involved, the employee shall submit a
grievance to hissupervisor inwritingonforms suppliedby
the Company, either directly or though hiscommitteeman.
Itshall be optional to the Company to decline to consider
any grievance the alledged circumstances d which
originated or occurred more than five(sy working days.
prior to Its presentation. The supervisoror the personnel
manager shall deal with the grievance and deliver an
answer inwriting to the committeeman not later than the
secondworking day nextfollowing the day uponwhich he
receivedthe grievance.

Step 3:

If the grievance is not settled under Step 2, the
committeeman will within three(3) working days of the
decisionunder Step2, or withinfive(8) working days of the
day the decision under Step 2 should have beengiven,
submitan appealto the Company. Thereuponthe parties
shall meet to discuss the grievance within one(1) week
after the appeal has been filed.
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21.04

21.05

21.06

21.07

The Union shall be represented by e Plant Chairman,
the committeemaninvolvedin the filing of the grievance
andthe grievor if he desires to be present. The Company
shall give its written decision ON the grievance within
five(5) working days following the meeting.

A National Representative or Presldent of Local
195,C.A.W.,, of the Union may be presentand participate
inany meetingsof the Plant Committee and the Company.

At notime may an employee or group of employeesfile a
grievance on behalf of another employee.

A 'group grievance" is defined as a single grievance,
signed by a committeeman on behalf of a group of
employees who have the same complaint. Such
grlevances must be dealtwith at successive stages of the
grievance procedurecommencingat Step2. The grlevors
shall be listed on the grievance form.

A “policy gr'lev'anoé is defined as one.which involves a
question relating to the Interpretaﬂon application or
administration of this agreement betweep: Company...
and the Union. R

A policy grievance may be submitted by.either parly to
arbitration under Article XXIl bypassing Steps:4;2,'3. -
Such policy grievance shall be signed by acommitteeman
in the case of the Union ar by a representative of the
Company inthe case of the Company.
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22.01

22.02

22.03

22.04

22.05

ARTICLE XXII -ARBITRATION

If the parties fail to settle the grievance at Step 8 of the
Grievance Procedure, the grievance may be referred ©
arbitration under the following procedure.

The party reqiring arbitrationmust serve the other party
with written notice of desire to arbitrate within ten(10)
working days after receivingthe decision givenat Step3
of the Grievance Procedure.

The party giving notice shall also notify the designated
Arbitrator. Bothparties agree that the following Arbitrators
shall be used to arbitrate grievances:

1. Ms. Gail Brent

2. Mr. G. Brandt

3. Dean W.B. Rayner
4, Mr. M. Watters

Arbitrators shall be designated in numericalorder. When
an Arbitrator is notavailable within sixty (60} days or any
other time limitmutuallyagreedto by the parties, they will
be by-passedinfavour of the nextArbitrator In numerical
order.

Thearbitratorshallnothavejurisdictionto alter or change
any of the provisionsof this agreementorto substltute any
new provisions of this agreement or to deal with any
matter not covered by this agreement. The arbitrator,
however, in respect of a grievance involving a penally
shallbe entitledto modify suchpenalty as inthe opinlon of
the arbitrator is just and equitable.

The expense of the arbitrator shall be divided equally
betweenthe Company and the Unionandtheirrespective
shares shall be paid by them to the arbitrator.



23,01

ARTICLE XXH! - PENSION PLAN

The Company and the Union agree to the following
ammendments to the Pension Plan:

(a)

(b)

(@

{d)

(e)

U]

(9

For those employees retiring on and after
September 30, 1988 the planwill provide a benefit
of $17 per month times years of Service with a
normal retirementat age 65.

For those employees retiing on and after
September 30; 1890 the planwill provide a benefit

of $20 per month times year§ of service Wi &
normalretirementat age 5.

For those employees retiring on and after
September 30, 1981 the planwill provide a benefit
of $22 per month times years of service with a
normal retirementat age €5.

EARLY RETIREMENT - Early retirementat age 55
with 10 years servicewith a pensionreduced by a
percentage equal to one half(1/2) of one
percent(1%}) multipliedby the number of monthshy
which the employee is less than 65 years of age.

DISABILITY RETIREMENT ELIGIBILITY -
eligibility with ten(10) years serviceat any age.

VESTING ELIGIBILITY - To the Pension Benefits
Act of Ontarlo.

SupplementaryBenefitsfromage56 to 65 for those
retiring on or after September 30, 1989 - $13 per
month times years of service, to a maximum 25
years.

SupplementaryBenefitsfromage 55 to65 for those
retiring on or after September 30, 1980 - $14 per
month times years of service, to a maximum 25
years.



23.02

24.01

(hy  Special Supplementary Benefit from age 65 to age
60:

(1) For those retiring on or after September 39,
1990 - $2.00 per month times years of

service, to amaximum of 25 years.

(2) Forthose retiring on or after September 30,
1991 - $3.00 per month times years of
service, to @ maximumof 25 years.

(] PresentretireesretiringbeforeSeptember 30, 1989
- increasebasic benefit by $1.00 per month times
years of service. increaseby $1.00 per monthtimes
years of service September 30, 1891.

(i) TheCompany will pay 100% of the premium cost of
the Social Security Benefits as described and
outlined in Article XIV, 14.01 (a},(b}.(c),(f.

Any Post Retirement Benefit increases granted to a
retiredemployeeshall be offsetagainstanyincreases for
the same years of service arising by reason of any
indexing of the Pension Benefits, resulting from any
current or futre legislation, regulation Or other
Government action.

ARTICLE XXIV - PAID EDUCATIONLEAVE

The Company agreesto pay quarterly anamountequalto
one(1) cent per hour per employee for all compensated
hours after the date of ratification to C.A.W. Paid
Education Leave Program, P.O. Box 897, Port Elgin,
Ontario, NOH 2C0, for the purpose of providing a trust
fund for paid education leave.
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25.01

ARTICLE XXV - COST-OF-LIVING ALLOWANCE

All employees in the bargaining unit covered by this
agreement shall be subject to the following “Cost-of-
Living Allowance" formula determined by the Cost-of-
Living Allowance as set forth below:

@

(0)

(@

®©

The Cost-of-Llving Allowance base is the Statistics
Canada Consumer Price index of
356.5(1971=100), belng the Consumer Price Index
for May 1289.

Effective with the pay periodending June 30, 1889
the Cost-of-Living Allowanceof $1.31 will be folded
into the base rates of all classifications set AUt in
Schedule A and $1.81 will be deducted from the
Cost-of-Living Allowance previously paid leaving
.00 per hour float, as agreedto at June 28, 1888,

Commencing October 1, 1889 Cost-of-Living
Allowance shall be pald on the latest Consumer
Price Index then avallable, being the Consumer
Price Indexfor August 1988 and shall be basedon
one(1) cent perhour increasefor each full 0.3 point
increase of the Consumer Pricelndexover the base
of 388.5 for M y 1989.

Cost-of-Living  Allowance  adjustments
commencing January 1990 will thereafterbe made
quarterlyon the first days of January, April, July and
October in each year during the term of this
agreementonthr latestConsumer Price Indexthen
available on such adjustment date, and shall be
based on one(1) cent per hour increase or
decrease for each full 0.3 point increase or
decrease of the Consumer Price Index.

A reductionof the Consumer Price Indexbelowthe
baseof 35€.5 shallnotprovide a basisfor reduction
of the wage rates set AUt In Schedule"A".



26.01

26.02

9 Cost-of-LivingAllowance In effectat the time shall
be paidfor allhoursworked, and for all hoursof pay
which an employees receives for paid holidays,
vacation pay, bereavement pay, reporting pay,
crown witness and jury duly pay under this
Agreement.

(g) No adjustment, retroactive or otherwise, shall be
madedueto any revislon that may later be madein
the publishedfigures for the Consumer Price Index
for any month onthe basiswhich theallowancehas
been determined.

(ny  The continuance of the Cost-of-Llving Atlowance
shallbecontingentupon the avaitability of the offical
monthly Consumer Price Indexon its presentform
and calculated on the same basis as the Index
publishedfor May 1989, unless otherwlise agreed
upon by the parties.

ARTICLE XXVI - Temporary PartTime Employees

The Company will be permitted to hire additional
personnelto fill infor seniority employeeswho areabsent
due to the following reasons:

(a) Absence due to Sickness &Accident, WCB
(b) Paid Personal Holidays

(¢} Leavesdf Absence

(d) Birthdays

(e) Vacations

Such additional employees shall be classified as
Temporary Part Time(TPT} and will not be permittedto
gain seniority status, notwithstandingthe provisions of
Article V.
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26.03

26.04

26.05

26.07

26.08

26.09

26.10

26.11

If a layoff occurs, TPT employees Will be the first
employees laid off.

TPT employees shall be requiredto pay Union Dues and
Initiation fees €ach month according to the Union
Constitution,

TPT employeesshallbe eligibleto be paid overtime rates
in accordance with the overtime provisions of the
Collective Agreement.

TPT employees shall only be paid for the periods for which
they work.

TPT employees may notwork if seniority employeesare
on layoff.

TPT employees will be limited in number to that of the
seniority employees absent from work unless mutually
agreedto between the Company and the Union.

TPT employees shall be the first employees to be sent
home if awork shortageoccurs.

TPT employees shall be subject to the same conditions of
employment as probationary employees, save and
except the seniority provisions, grievance procedures,
social security and wage provisions of this Agreement.

TPT employees shall receive an hourly rate of
elghty(80%) percentofthe base rate perhour and shall be
eligiblefor COLA and shift premium.

TPT employees shall not be eligible tosubmita grievance
under the terms of this Agreement.



26.14

26.15

26.16

26.17

26.18

26.19

26.20

ATPT employee shall notworkmorethantwelve hundred
(1200) hours per calendar year.

A TPT employee will notwork overtime until all seniority
employees and probationary have been asked to work.

TPT employees may only work to a maximum of twenty-
four(24) hours per week with the exception of periods
worked as vacation replacement.

If a TPT employee is required to replace an employee
other than a Press Operator, they may only be used with
mutual consent f the Company and the Union.

The use o TPT employees shall be limited to six(6)
monthsfor any individualemployee on S&A or WCB.

Seniority has preference priorto any TPT beingassigned
within the departmentwhich heis assigned at the start f
the shift. The preferenceofassignmentisatthebeginning
o the shiftonly.

When a group of employees are moved to other work
during the course of the day, due to fine shutdown,
seniority employees will be allowed to select their work
assignment on the new line over TPT employees being
moved to the new available work. There will be no job
bumping o employees for any reason while a Jobis
running.
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; ARTICLE XX Vil - EFFECTIVE DATEAND DURATION

27.01

27.02

Subjectto the following, the wage rates and classifications
setoutih ScheduleA" shallbe effectivefromthe 30th day
of September 1889. Any increasein ratesand benefitsto
employees provided under this settlement apply to
employeesat work; such increases apply to employees
on layoff, leave of absence or on sickness and accident
only on their returnto work.

T g« it alt Ineff ]
and for further v
unless notice shall be given, by either party of the e
to delete, change, or ammend any of the provisions
contained herein, within the period from ninety{90) to
thirty(30) days prior to the renewaldate. Failure of either
party to give such notice shall meanthat this Agreement
has been renewed for a period of one(1) year.

INWITNESS WHEREOF the parties havehereuntosettheirhands
as of the day and year flrst above written.

CENTRALSTAMPINGS LIMITED

PaulLongay

Sam Abt

NATIONAL AUTOMOBILE, AEROSPACEAND
IMPLEMENTWORKERS OF CANADA, C.A.W.

Dick Charlston
Fred Lamont
Gerry Logan
Mike McKeever



SCHEDULE"A"
CLASSIFICATIONSAND HOURLY RATES

Effective Effective Effective

Sept. 30th Sept. 30th Sept. 30th
CLASSIFICATION 1989 1990 1991
GROUP I- SKILLED

Maintainence & Repair

Class "A" ererieiircsenssonsavsnssnsaes 1757 e 18.02 ...... 18.47
Jitney Repair

Class “A” .cureresvcsimearisrisnsnesns 17,57 ... 18.02 ...... 18.47
GROUP Il - SEMI-SKILLED

Malntainence & Repair

Class “B” 16.87 ...... 17.22
Die Setter 16.87 ... 17.22
GROUP {ll - OCCUPATIONAL

Automatic Press .....cccocreereenees 16.16 ........ 16.50 ...... 16.81
INSPECLON «..eeeerererrarireassosiesessss 16.06 aueeees 16,40 ... 16.71
Jitney DIVEr wievesrcsissecrsorssronsses 16,06 ....ueas 16,40 ... 16.71
Seam Welder e 16,06 ........16.40 ...... 16.71
Press Operator,Production

Welder,Checkers,Brazer,

Tester,Solderer ............cccueeeee.. 16.01 ........ 1635 ...... 16.66
Yardman .ceeeseessssccnsesnsnesnanee. 16,01 ........ 1635 ... 16.66
Crane Operator ........ccoesivseneenss 16,01 ........ 1635 ...... 16.66
Labourer,Qiler ............ .30 ... 16.61
Tractor Trailer Driver 16.30 ...... 16.61
Custodian 16.30 ...... 16.61
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SCHEDULE ““8”” RULES AND REGULATIONS

EQUIPMENT
Tampering with safety devices

Breaking or damaging equipment,
or double hitter or misiocation

Abuse or deliberate destruction of the
Company’s property, tools or equipment

CONDUCT AND BEHAVIOUR

Use of or possession of narcotics, drinking or
possession of alcoholic beverages while on
Company Premises

Reporting for work while under the influence
of alcohol or narcotics

Theft

Fighting

Gambling

REPORTS

Falsification of time cards

PROTECTIVE CLOTHING AND EQUIPMENT

Failure to wear protective clothing or use of
safety devices

1st Offence

3 days

suspension

Warning

Discharge

Discharge
Discharge
Discharge

Discharge
Discharge

Discharge

Warning

2nd Offence

Discharge

3 days
suspension

3 days
suspension

3rd Offence

Discha ge

Discharge

Equipment shall mean tools dies. company assets and property etc If an employee receives a warning
he must be changed to another operation or the employee can elect i0 go home lor the balance ot his shift with
the resulting loss of pay The employee shall return on the next shift to report for work A three day suspension
shall include the day of occurence of the infraction These provisionsshall also apply to probationary employees
Progressive disciplinary action outlined for breaking or damaging equipment or double hitter or mislocation
shall depend on circumstances involved, and will be reviewed by the Company and subjectto grievance procedure



MAINTAINENCE AND REPAIR CLASS“A” - isan employeewho
canmeetand pass the Company’s qualifications. He mustalso be
wllling, able and quallfled to accept and discharge responsibllity
and must also be able to perform and Instructin the operation,
repair, rebuild and dismantle of all types of equipment, tools and
dies without Instruction.

MAINTAINENCE AND REPAIRCLASS“B" - isan employeewho
is willing, able and qualified M operate and repair, rebuild and
dismantle alltypes df equipment, tools and dies without assistance
or supervision. He must be able to rebulld and dismantle all types
o equipment, tools and dies onthe Company’s premises with a
minimumdf assistance and supervision.

Providedthere is an opening available and theemployee meetsall
other Company criteria, a maintainence and repair class “B"
employee may be advanced to the malntainence and repair class
“A” classificationupon meetingthe following qualifications: thathe
be able to instruct; have advanced welding abilities; blueprint
reading ability and advanced machine shop practice abilities, or
have completed a C.AW. Training program supplying a
recognized Journeyman’s card. Guidelines for St. Clair College
courses necessary for employer upgradingwill be mutuallyagreed
upon by Company and Union.



MAINTAINENCE AND REPAIR CLASS “B” TRAINEE - is an
employee whoworks within the classification of Maintalnence and
Repair Class “B" for a period of two(2) years as atraigirré; period.
When an employee is transferred to Malntainence Repair
Class*B” Tralnee Classification. he shallrecelve the rateof pay in
effect for his original classification for the first half of his training
periodandfer the second half of histraining periodheshallrecelve
a pay Increaseequal to one-half(1/2) the difference betweensaid
classifications. After completion of his training period. he shall
recelve the full rate of Maintalnence and Repalr Class “B”
classification in accordance with Schedule “A” of the Collective
Agreementlf he iswilling, qualified and able.

MAINTAINENCE AND REPAIR CLASS "A" - if an employee
employed Inthe classificationMalintainence and Repair Class “B”
and having completed his training period for said classification,
attends classes in a recognized Institution and obtains a
recognizedjourneyman's @d inthe field of tooling and repair, he
shall be given preferencefor any company openingin Class A" if
he is willing, able and qualified to meetthe requirementsof this
classification.

DIE SETTER - isan employeewhocan set upall pressesand dies
to tryout, and produce a production quality part without aid or
instruction.

DIE SETTER TRAINEE - is an employee who works within the
classificationfor aperiod of one(1) year as a training period. If an
employee is transferred to this classification, he will remain at his
presentclassification rate of pay for six(6) months.



After six(6) onths he will receivea pay Increase equal to one-half
(1/2) the difference of his classificationrate to the prevalling rate of
pay withinthe Die Setter classification.After one(1}) year, he shall
receivethe full rate of the Die Setter classificationin accordance
with the wage rate In this Sctiedule “A” if he Is qualified.

LEADER- agroupleader wlll receivean additionaltwenty-five(25)
cents per hour to his classification during his appointmentas a
leader. EmployeesclassifiedasS leadersbyJuty 1, 1974 willreceive
twenty-five(25) cents above the Die Setter classification.

AUTOMATIC PRESS OPERATOR - Is an employee who is
capable of running, maintaining and setting upan automatic press
while assigned to that presswithout aid or Instruction.

YARDMAN- Is an employeewho @ safely operate the following
equipment, overhead crane and jitney. E an employee who Is
responsible for maintainingMe die storage area, preparingdies
and their accessories for installation or storage and unloading
material or equipment as required.

CRANE OPERATOR - Isanemployeewho can safely operatethe
following equipment, overhead crane andjitney. Is an employee
who is responsible for the maintaining of the steel storage area,
receiving and unloading trucks, moving of dies as required, storage
and unloading of equipmentas required, and the preparationand
loading ofsteelormaterialfortheautomaticpressuseifrequested.
This does not restrictor limitthe use of the crane by classification
Group |, Group I, and the automatic press In Me performance of
their work.
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The Company hastheright to determine the numberof employees
in the above classifications.

All employees in the classification of Maintainence and Repair
Class "A" as of December 1, 1872 will remaintop seniority inthe
classification.

Ifany employeeis usedas a helperto a Skilled trade or Semi-skitled
trade, he will réceive the rate of pay d his normalclassification.

With the exceptiond Group |, the startingratefor newemployees
hired on or after September 30, 1989 shall be as follows:

Start—26 weeks ...
27-52 weeks ...
53-78 weeks
After 78 weeks ...

85% df basewage
90% of base wage
95% of base wage
... 100% df basewage

Employees startrate for new employees hired in Group | Skilled, on
or after September 30, 1989, shall be as follows:

Start - Fifty-Eight (58) scheduled days worked as per
Article V - Seniority ...cccveenersiens 85% of basewage

After first pay period after attainmentof seniority ....
100% of base wage

Basewage shall mean the ratefor the classificationinwhich they
areworking.

Should any government legislation or regulation increase the
above rates, these rates shall automatically conform.



LETTER OF AGREEMENT
Re: Holiday Pay

September 30, 1989

Mr. Fred Lamont
Unlon Chairman
Central Stampings Limited
Windsor, Ontario

Dear Slr:

The Company agrees that employees will receive all their
Christmas Holiday Pay on the last pay day prior to the holiday
period of each year covered by the union contract.

Shouldanyemployee failtoqualify for the Holiday or Holidays, then
the Companyshall be entitledto recover the paymentmade for the
Holidaysonthenextpaythattheemployeewouldreceivefollowing
the holidays.

Forthe weekly pay periodprior to the Christmas Holiday peried, the
Company agrees to pay the accummulated overtime for all
overtime hours worked that week, up to but not including the
overtime worked the day before such holiday period. with a
separate cheque.

Such paymentwill be considered an advance and will be adjusted
from the employees’ regular pay cheque for that pay period upon
their return to work.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: Seniority Transfer

September 30, 1989

Mr. Fred Lamont
Union Chairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

During negotiations the below listed procedurewas agreedto in
dealing with the transfer of employees during the work day.

(a) Employees with the highest seniority will be the last transferred
out of thelr assigned department, at the beginningof theshift, when
work is notavailable in their department.

(b) During the shift, when a line is being shutdown and not all
employees from that line are being sent out to different
departments, the supervisor will give high seniority employees
beingaffected the option to remain in the department on what work
is avallable for startup or accepting the transfer out of the
department,work available does notinciude work currently being
performed by other employees Inthe department at the time of
shutdown.

(¢} Employees0n a speclfic job dueto a disabillty or injurywill be
exempt from transfer.

(d) Any employeetransferred under theterms and conditionsset
out above to another department for that day will not be able to
apply the optlons of this clause in the department they are
transferred to.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager



LETTER OF AGREEMENT
Re: Inspector Classification

September 30, 1989

Mr. FredLamont
UnionChairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:
The Company agrees to maintaln two{2} bargaining unit
employeesinthe classificationof inspector, throughthe term of the

collectiveagreementas longas they arewilling, able and capable
of doingthe job as required.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

PaulLongay
PlantManager
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LETTER OF AGREEMENT
Re: Benefits Carrier

September 30, 1889

Mr. Fred Lamont
Union Chairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

Per Article XIV, Sacial Security, all benefits wil! be related as Green
Shieldor equivalent, butnotta include Blue Cross as carrier.

The Company agrees to assist employees and Union in the
processingand settiement of claims. The Company will alsoset-up
a meeting with the carrier, Company, and Union to outline our
desire to have prompt service, notify carrier of personnelwho will
be contactingthem for service, and discuss our benefitpackage.

The above understandingis per negotiations meeting of July 16,
1980.
Respectfully Yours,

CENTRALSTAMPINGS LIMITED

PaulLongay
Plant Manager



LETTER OF AGREEMENT
Re: Treatment Facility

September 30, 1989

Mr. Fred Lamont

Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

This letter will confirm the discussions during our recent
negotiations that in the operation of Clause 16.02, the employee
concernedand/or the FirstAid Manwill sendthe injuredemployee
to an availablefacility for treatmentbeing one of the below:

(1) MetropolitanGeneral Hospital

(2) HotelDieu Hospital

(@A requested designated treatment facility approved by the
Company, such requests will not be unreasonablywithheld.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: Contract Administration

September 30, 1989

Mr. Fred Lamont
Union Chairman
Central Stampings Limited
Windsor. Ontario

Dear Sir:

During negotiationsthe Company and Union agreed to contract
revisions and abide by the terms and conditions of the Collective
Agreement.

The needfor co-operativeimprovement was discussedinthe area
of: sickness and accidentclaims and administration; attendance
and hours of work; and Workers Compensation Claims and
administration.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: Payroill Summary

September 30, 1989

Mr. Fred Lamont

Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Company agrees to supply to each employee quarterly a
summary of their gross earnings, deductions, and hoursworked.

Such staternentwillbe done on a separate statementwhichwill be
Inserted INto their regular paycheque.
Respectfully Yours,

CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager

63



LETTER OF AGREEMENT
Re: Canada Savings Bonds

September 30, 1988

Mr. FredLamont
Union Chairman
Central Stampings Limited
Windsor, Ontario

Dear Slr:

Duringthe recent negotiationsthe Company and Unionagreedto
provide payrolldeductionsfor the employeesto purchase Canada
Savings Bonds, conditional on the following:

(i) thatdeductionswill be made on each payrollcheque received
by the employee until the bond payments are completed;

{iy that bond applicationswill be takenonce each year andwill be
subjectto the terms and conditions set out by the issuelng body;
that such employee applications will automatically be cancelled
should the employee missany payments due to absence;

(iit) thatemployees who voluntarily cancelthelr applicationwill not
be permitted to apply for a Savings Bond the following year.

(v) tetsuch Saving Bondapplicationswill commence at the first
available opportunity following the ratification of the Collective
Agreement.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

PaulLongay
PlantManager



LETTER OF AGREEMENT Mr. FredLamont

Re: Credit Union Deduction Union Chairman

Central Stampings Limited
September 30, 1988 Windsor, Ontario
Dear Sir:

During the recent negotiationsthe Company has reviewed your
concern regarding the present Credit Union and your desire to
allow employees to transfer to another Credit Union.

() The Company can agree to provide duplicate Credit Union
deductionunder the followlng terms and conditions:

(ll) thatonly one designated additional CreditUnion be identifiedby
the Union; that deductions for such designated Credit Unionwilf
commence on the first pay following January 1,1990;

(iity that effectiveJanuary 1, 1890 only applicationsto the newly
designatedCredit Unionwill be processed;

(ivy that effective with the pay ending June 30, 1991, only
deductions for the designated Credit Unionwill be processed bythe

Company after this date; resuiting in there being only one, the
designated credit union, for payrolldeductions.

It is not the intention of the Company to force employees to
participatein one Credit Union as opposed to another, but due to
the expense of administration, Can only allow for payrolldeduction
to one designated Credit Union.

Respectfully Yours,
Paul Longay

CENTRALSTAMPINGS LIMITED
Plant Manager



LETTER OF AGREEMENT
Re: Lockers

September 30, 1889

Mr. Fred Lamont

Plant Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:
The Company agrees to provide all active employees, lockers,to

be assigned and designated by the Company during the second
year of this Collective Agreement

Respectfully Yours
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager



LETTER OF AGREEMENT
Re: Third Shift Safely Committee Representation

September 30, 1989

Mr. Fred Lamont

Plant Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

Inregardto your concern that should a third shift be scheduled, no
Union Safely Committee representativewould be available, the
Company agrees to recognize a representativeas designated by
the Union Safety Chairman for this purpose.

The Union agrees to recognize a management representative
designated by the Company for such third shift.

Suchdesignated representative shallbesubjecttothe sameterms
and conditionsas the other unionsafely committee members but
will not be requiredto attend Safely Committee meetings.

The recognition of such third shift representative shall be
contingenton the scheduling of the third shift.

Respectfully Yours,

CENTRALSTAMPINGS LIMITED

PaulLongay
Plant Manager

67



LETTEROF AGREEMENT
Re: Quality Issues

September 30, 1989

Mr. FredLamont
UnionChairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Company has considered your requestto provide input to
quality related issues as submitted by the members of the
bargaining unit.

The Company will institute, upon ratification, an opportunityfor the
Piant Chairman to meet with the Piant Manager and the Quality
Assurance Manager monthly to discuss such issues.

The Quality Assurance Manager will respondto your concerns in
writing within five(5) working days of such meeting or such
additional time as may mutually be acceptable.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paultongay
PlantManager



LETTER OF AGREEMENT
Re: Classification Seniority Adjustment

September 20, 1989

Mr. FredLamont

Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

During the recent negotiations. the Company and Union have
agreed to re-align the following employees with their date of hire
seniority in the classification of Press Operator.

This is a one-time-only agreement and will not be consideredas
precedent setting for any future similar occurences, should they
arise.

170 F. Makssoud Sept. 28,77
165 A. Chafchak Aug. 22,77
147 A Abouzeeni June 20,77
60 S. Youkannis Apr. 14,77
103 8. Jarrett Aug. 31,77
3 G. Sportelli Apr. 20,76

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT Mr. Fred Lamont
Re: Labour Pool Union Chairman

Central Stampings Limited

September30, 1883  Windsor, Ontario

Dear Sir:

Duringthe recentnegotiationsthe Company andUnionagree that
the continued use of the Labour Pool is beneficial to both parties.

The Company agrees to maintain the Labour Pool asit presently
exists and will continue to be bound by the conditions setout below:

that the Labour Poolisto providetrainingandexperienceinvarious
classifications to supplementthe regularworkforcein the case of
absence, sickness, vacation or excessive workloads:

The numberdf employees in the labour poolwill remainat current
level, any vacancieswill be posted.

That Labour Pool positions shall be provided for Die Setters,
Automatic Press Operators, Yardman, and Jitney Drivers.

Any vacancies which occur in the Labour Pool Listwill be filled by
the most senior employee who has applied for the posting.

Employeesmay only hold ene(1) Labour Pool position.

Only employees from the Press Operator and Labourer
classification Gan apply for a postingin the Labour Pool.

Company and Union agree no one Individualwill be consistently
utilized.

When an employee is being used from the Labour Poal for
excessive work load and this periodexceedsten(10) days, then
the Unlon and Management Labour Pool Committeewill discuss
the possibility of a time extenslon.

RespectfullyYours,  PaulLongay
CENTRAL STAMPINGS LIMITED Plant Manager
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LETTER OF AGREEMENT
Re: Crane Operator

September 30, 1989

Mr. FredLamont

Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

Perthe 1989 negotiationsitisagreed thatMr. Lorne Debrowka and
Mr. Garth Quinlan, will be placed into the Crane operator
classificatlon, and receivethe agreed wages for the classification.
If either of the two(2) employees leave the classification, the

classificationwill befilled by the postingprocedure contained in the
CollectiveAgreement.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: Sickness and Accident Dispute

September 30, 1989
Mr. Fred Lamont
Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Companyagrees to arrange a meetingwith the Sicknessand
Accident Insurance carrier, to discuss disputed claims when
requested by the Union.

RespectfullyYours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: Labourer Classification

September 30, 1983

Mr. FredLamont

Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Company agrees to continue the classification of Labourer
through the term of this Agreement.

The number of employees will be maintained unless there Is a
reductionin the workforce and their seniority will apply as per the
Collective Agreement.

itisagreed thatLabourers can runa presswhenallpress operators
on their assigned shift are operating a press and no one is
performing @ labourers job other than an employee in the
classificationon the shift.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: FirstAid Certificates

September30, 1988
Mr. FredLamont
Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Companywill pay the cost of the test necessary for renewals
to StandardFirstAid Certification, on Company time, for FirstAid
Attendants in the plant.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

PaulLongay
Plant Manager
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LETTER OF AGREEMENT Mr. Fred Lamont
Re: Steady Shifts Union Chairman

Central Stampings Lim

September 30, 1889  Windsor, Ontario

Dear Sir:

During the recent negotiations the Company and Unionagreedto
the continued allowance of steady shift8 and to be bound by the
conditions set out below:

(i) The Companywill co-operatewith Individualemployeerequests
in regards to steady shift changes, as long as management
obligations can be met;

(Il) thatany employee wishing to work on a steady shift must find
an employee willing to work a steady shift on the opposite shift;

(iif) that each employee will be of the same job classification;

(lv) that each employee will transfer to the department that the
employee they are replacing normally works;

(v) that employeeswishingto requeststeady shifts do so at least
two(2) weeks priorto thelr regular shiftrotation, in writing stating the
name of their replacement, period steady shift requested, reason
for request, and signed by both employees on company supplied
forms;

(vi) that such steady shifts will be limited to full periods of shift
rotation;

(viil) Such steady shifts will be limited to thirty(30) employees
maximum on such shifts.

Failure of either employee to such steady shift allowance to meet
these conditionswill cancel the steady shiftpriviledge and revert
the employees back to their original positionsand shiftsatthe next
shift rotation.

Respectfully Yours,  Paul Longay
CENTRALSTAMPINGS LIMITED Plant Manager
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LETTEROF AGREEMENT
Re: Vacation Schedule

September 30, 1988

Mr. FredLamont
Unlon Chairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

In regard to Article 10:02 of the Collective Agreement, the
Company will make all reasonable efforts to agree to an
employees’ request by the use of TPT and studentsif required, in

the Press Operator classification.

Suchapprovalwillbe conditional onthe Company’s obligations and
ability to meet its CUSIOMEr requirements.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

PaulLongay
PlantManager
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LETTER OF AGREEMENT
Re: Summer Students

September 30, 1989

Mr. FredLamont
Union Chairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

This will confirm the statementgiven to you during our current
negotiations that the Company will follow the practise of hiring
students during the school vacation period, only in the months of
May, June, July and August and such students, will employed will
be paid in the same manner as a probationary employee, that is at
the appropriate starting rate for the job together with the cost-of-
living allowance then in effect.

Students covered under this letter will pay monthly union dues.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

PaulLongay
PlantManager



LETTER OF AGREEMENT
Re: Weekend Overtime

September 30, 1989
Mr. Fred Lamont
Union Chairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

The Company will co-operatewith the Union in scheduling $ix{6)
hour shifts on Saturday and Sundays, with a paid twenty(20)
minute lunch period and no breaks.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT
Re: New Technology

September 30, 1989

Mr. FredLamont
Union Chairman
Central Stampings Limited
Windsor, Ontario

Dear Sir:

The parties agree that with the introductionof new technology. it
importantthatadvanced planningbe made for on the job tralning to
afford bargaining unit employees to become acquainted with the
new equipment.

Itis agreed that the workers affected by new technology should

havethe opportunity to apply themselves to the new skillsand the
new technology appliedto their jobs.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
PlantManager
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LESTER OF AGREEMENT
Re: LunchTime Clocking

September 30, 1989

Mr. Fred Lamont
Union Chairman
Central Stampings Limited
Windsor. Ontario

Dear Sir:
Any employee leaving the Company Building at lunch time must
punchout histimecardpriortoleavingthebuildingand punchinhis

card upon returning.

Employees may punch out during the five(5) minute wash-up
period, after the first buzzer.

Any employee found stopping work or leaving their work station
prior to the first buzzer will be subject to disciplinary action.

Respectfully Yours,
CENTRAL STAMPINGS LIMITED

Paul Longay
Plant Manager



LETTER OF AGREEMENT
Re: Quality Control Inspectors

September 30, 1988
Mr. FredLamont
UnionChairman

Central Stampings Limited
Windsor, Ontario

Dear Sir:

During the 1986 negotiations the question df Quality Control
Inspectors has been discussed.

It Is the Company'’s intent to utilize these employeesinarea(s) of
the plant for the purpose df inspection and Checking of Parts.

Suchemployeesinthis classificationwill have the ability to share
overtime In Article Vil and related clauses in the Collective
Agreement.

Respectfully Yours,
CENTRALSTAMPINGS LIMITED

Paul Longay
Plant Manager
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LETTER OF AGREEMENT Mr. FredLamont
Re: Maintainence “B" UnionChairman

Central Stampings Limited

September30, 1889  Windsor. Ontario

Dear Sir:

TomeettherequirementsofMalntainence “B” Trainee Posting, the
employee applying must meetthe following:

1. Mechanical Aptitude Testing - Company will administer the
Bennett Mechanical ComprehensionTest to all applicants.

2. instrument Testing - Company will require applicates to
demonstrateability to read and use the following:

(&) Vemier - insidedimension- outside dimension

(b) Caliper - inside dimension- outside dimension

(¢) Micrometer- thickness measurement

3. BlueprintReading-Listidentifiable items or measurements from
a basic non-automotivedrawing.

Respectfully Yours,

CENTRALSTAMPINGS LIMITED

PaulLongay
Plant Manager



LETTER OF AGREEMENT
Re: Call-In Procedure

September30, 1989

Mr. FredLamont

Union Chairman

Central Stampings Imited
Windsor, Ontario

Dear Sir:

The Company will install a separate telephone line for all
employees to reporttheir absence to the PersonnelDepartment.

This telephone number will be 845-4367
Employeesare to providethe following inforemation when calling:

NAME

BADGE NUMBER
DEPARTMENT
SUPERVISOR'S NAME
REASON FOR ABSENCE
EXPECTED DATE OF RETURN

All telephone messages are recorded and will be kept in the
Personnel Office.

Respectfully Yours,

CENTRAL STAMPINGS LIMITED

Paul Longay
PlantManager



SUPPLEMENTALAGREEMENTS PER NEGOTIATIONS

September 30, 1983

The Company agrees to supply coveralls for employees
required to perform unusually greasy or dirty jobs; eg
Cleaning washer, deaning or dismantling equipment,
cleaning oil and grease from press pits.

The Company agreesto provide the Unionwith 500 coples
of the Collective Agreement, after it has been printed Ina
Union Shop.

The Company, during the term of this Agreement, will
continue with its drug and alcohol abuse rehabilitation
programas in the past Should one of our employees need
or requestassistanceintegard toa programd rehabilitation
in this regard, the Company will be receptiveto aftempt CO-
Operation betweenthe Unionand the Company inaiding its
employees, asS it has inthe past.

The Company and the Unionwhen mutual agreement has
beenreached,willallow anemployeeto attend arecognized
rehabilitation program and upon successful completion
return to work, in a period not to exceed 4 months.

The Company will supply parkas for employees who work
outside intermittently as required.



8. The Company will attend negotiations for the renewal of the
Collective Agreement at Local 185 Hall per Invitation of
bargalning committee at no charge.

8. The Company will keep the washraom area clean 0N the
afternoon shift.

7. The Company will maintaln the currant practise regarging
safely boot vendors and employee purchaseprastics.

8. Employees will receive thelr vacation pay by the last day h
June.

9. TheCompany wllireviswand determineadditional Leaves of
Absence for bereavement of family members on an
Individual basls, dependent ON circumstances, length of
requestand management obligations.

10. The Company agrees whenever a Tractor Traller owned by
Central Stamplngs Limlited le In use, the employes In said
classiflcation will be the driver. The Company will maintain
currentdriving practices.

For the Company.

Paul Longay,

plantManager

For the Unlon,

Fred Lament,

Plant Chalrmary
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