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- PURPOSE
1.01 The general purpose of this Agreement is to provide a lawful and orderly collective

bargaining relationship between the Company and its employees covered by this Agreement;
to secure the prompt and fair disposition of grievances; to eliminate interruptions in the Company's
operation and to maintain fair wages, hours of work, working conditions and the safety and physical
weltare of the said employees of the Company.

ARTICLE?2 - UNION RECOGNITION

2.01 The Company recognizes the Union as the exclusive bargaining agent for all of its employees
in the Regional Municipality of Waterloo, Ontario, save and except foremen, persons above

the rank of foremen, office and sales staff, students and persons normally employed for not more

than twenty-four (24) hours per week.

2.02  Non-Bargaining Unit employees shall not perform work normally performed by Bargaining
Unit employees except for 1) instruction and/or training, 2) emergencies, 3) development of
process or product, 4) where qualified Bargaining Unit employees are not immediately available.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 Except as, and to the extent specifically modified by the agreement, all rights and
prerogatives of management are retained by the Company and remain exclusively and

without limitation within the rights of the Company and its management. Without limiting the

generality of the foregoing, the Company's rights shall include:

(a) the right to maintain order, discipline and efficiency; to make, alter and enforce, from
time to time, rules and regulations which are reasonable, to be observed by its
employees, and discipline or discharge for just cause.

(b)  the right to select, hire and control the working force and employees; to transfer,
assign, promote, demote, classify, layoff, recall, suspend; to plan, direct and control
its operations; to select and retain employees for positions excluded from the
bargaining unit; and to transfer employees into or out of the bargaining unit.

(c) the right to determine the location and extent of its operations and their
commencement, expansion, curtailment or discontinuance; the direction of the
curtailment or discontinuance; the direction of the working forces; the work to be
performed; the reasonable standards of production; whether to make or buy goods
and services; the schedules of work and of production; the number of shifts; work to
be performed; the methods, processes and means of performing work; job content
and requirements; reasonable quality and quantity standards; the qualifications of
employees; the use of improved methods, machinery and equipment; whether there



shall be overtime work; the number of employees needed by the Company at any
time and how many shall operate or work on any job, operation, machine or
production line; the number of hours to be worked; starting and quitting time; and,
generally, the right to manage the enterprise and its business without interference are
solely and exclusively the right of the Company.

The Company will furnish the Union with all rule changes that have been posted.

The Company agrees that the exercise of its rights under the Article will not be
inconsistent with the terms of this Agreement.

ARTICLE 4 - NO DISCRIMINATION

401 The Company andthe Union agree that there will be no discrimination or harassment because
of race, ancestry, place or origin, citizenship, creed, sex, sexual orientation, age, record of

offenses, marital status, family status, handicap, Union membership, or non-membership, or Union

activity or non-activity. The Company and the Union agree to observe the provisions of the Ontario

Human Rights Code.

ARTICLE 5 - UNION SECURITY

5.01  All employees in the bargaining unit shall, as a condition of employment, make application
for membership in the Union and remain members of the Union by having the Union's dues

deducted from their pay as hereinafter provided.

3.02  The Company shall deduct from the pay of each member of the bargaining unit such dues,

fees and assessments as prescribed by the Constitution of the Union. The dues so deducted
shall be remitted along with a list of the names of employees from whom such deductions have been
made within fifteen (15) days of the month in which the dues have been deducted, to the

international Treasurer,
United Steelworkers of America

Such remittance shall be accompanied by any forms required by the International Union.

5.03  The Union dues to be deducted pursuant to Article 5.02 hereof shall be according to the

Constitution of the International Union and the Company shall not be required to make any
further computation of the amount of such dues. In order that the Company may have definite
instructions as to what amount is to be deducted for dues, it is agreed that the Union shall promptly
notify the Company in writing, over the signature of its designated officer, of the amount of the
deduction to be made by the Company for union dues, and the Company shall have the right to
continue to rely on such written notification until it receives other written notification from the
Union signed with the same formality.



5.04 The Union agreesto hold the Company harmless against all claims, demands and should any
person at any time contend or claim that the Company has acted wrongfully or illegally in
making such dues deductions.

5.05 The Company shall pay members regular wages while on legitimate Union business and shall
bill the local Union each month.

ARTICIE6 - UNION REPRESENTATIVES

6.01 If a staff representative of the Union wishes access to the Company‘spremises, he/she shall
contact the Company management prior to visiting the plant and obtain permission. It is

understood that permission will not be unreasonably withheld. On such visits, the staff

representative shall be allowed to confer privately with the plant Union officers, provided that such

talks will be arranged so that they do not interfere with production.

6.02  The Union may designate and the Company will recognize five (5) Stewards plus a Chief

Steward. A griever shall have access to all Stewards. In addition, the Union will designate
s1x (6) employees as temporary Stewards. From these six (6), the Union will designate, periodically
as required one (1) to act on the afternoon shift and one (1) to act on the night shift, should one(1)
of the five (5) Stewards not be on one of these rotating shifts. The Union may designate and the
Company will recognize a Plant Grievance Committee, not to exceed three (3). The Plant Grievance
Committee will be composed of the President, the Chief Steward and one(1) member elected or
appointed by the Union.

S o one shall be eligible to serve as Steward or Plant Grievance Committee person unless he/she is
an emplovee of the Company, and has at least three (3) months seniority.

6.03  The Union will inform the Company in writing of the identity of all Stewards and Grievance
Committee members and the Company shall not be obliged to recognize such personnel until
it has been so informed.

6.04  For the purpose of this Agreement the Plant Grievance Committee together with the officers

of the Local Union shall be deemed to be officials of the Union. The parties hereto agree that
the Union officials and Company officials occupy positions of leadership and responsibility to see
that this Agreement is faithfully carried out.

6.05  Stewards, members of committees, and Union officials have regular duties to perform on

behalf of the Company, and such person shall not leave their regular duties without
requesting and obtaining the permission of their supervisor and notifying the supervisor of his/her
return. and such permission shall not be unreasonably withheld.



6.06  The Union recognizes that the employees covered by this article have their regular duties to

perform in connection with their employment and, therefore, the business of administering
this Collective Agreement will be carried out with the least possible loss of time from such regular
duties. The Company agrees to compensate for time lost by the Union Committee while
investigating and processing grievances.

6.07  If either party requests a meeting with the other, the party requesting the meeting shall file
a written agenda with the other at least forty-eight (48) hours in advance of the meeting.

6.08  The Company agrees to recognize and deal with a Negotiating Committee of not more than

two (2) employees, plus the Plant Chairperson or President, who shall be regular employees
of the Company, along wirth representatives of the International Union. The Negotiating Committee
is a separate entity from other committees and will deal only with such matters as are properly the
subject matter of negotiations, including proposals for the renewal or modification of the Agreement.

6.09 Labour/Management Relations Committee

A Labour/Management Relations Committee shall be established consisting of up to three
(3) representatives appointed by the Company and up to three (3) representatives appointed by the
Union. Union representatives shall not be from the same department or classification. The purpose
of the committee is to meet to discuss issues of mutual interest and importance to the parties relating
to the Collective Agreement, the relationship between the Company and the Union and for
communication purposes. This committee shall not discuss or deal with grievances or complaints
under the grievance procedure and shall meet on a regular basis at least once every two (2) months
or upon request of either party in the event of an urgent matter.

At least two (2) days in advance of any scheduled meetings of the Labour/Management Relations
Committee, the Union will supply the Company with an agenda of items it wishes to discuss at the
meeting. The Company will supply the Union with an agenda of items it wishes to discuss at the
meeting at least two (2) days in advance of any scheduled meetings of the Labour/Management
Relations Committee.

6.10  The Union will be provided with the name of any new employees, and any new employees
will be introduced to their area Union steward during their orientation.

ARTICLE 7 - GRIEVANCE PROCEDURE
7.01  The grievance procedures herein provided for are among the most important matters in the
successful administration of this Agreement. The Company and the Union therefore agree
that the designated grievance procedure as hereinafter set forth shall serve as and constitute the
appropriate means to be utilized by the griever for the prompt disposition, decision and final
settlement of a grievance arising in respect of the interpretation, application, administration or
alleged violation of this Agreement, and the specifically designated grievance procedure shall be
strictly followed. Wherever the term "grievance procedure” is used in the Agreement, it shall be




considered as including the arbitration procedure.

7.02  "Grievance" shall mean a complaint or claim concerning improper discipline or discharge,
or a dispute with reference to the interpretation, application, administration or alleged
violation of the Agreement.

7.03  The Company shall be under no obligation to consider or process any grievance unless such

grievance has been presented to the Company, in writing, at Step 1 of the grievance
procedure wrthin five (5)working days from the time the circumstances upon which the grievance
is based were known or should have been known by the griever.

7.04  The term "working days", as used herein, shall be deemed to mean Mondays through Fridays,
save and except vacations and holidays.

7.05  Before filing a written grievance pursuant to the appropriate grievance procedure set out

herein, if an employee so desires, he/she shall be accompanied by his/her Steward when being
interviewed where a matter is being discussed that could lead to discipline. the Company will advise
the employee of this option. The employee and the employee's Steward, if requested by the
emplovee, shall discuss the complaint with their supervisor or immediate supervisor. If the
employees immediate supervisor does not settle the matter within one (1) working day, the
designated grievance procedure shall be followed.

7.06  All grievances shall be in writing, countersigned by the Steward or official of the Union, and
save and except as elsewhere provided in this Agreement, shall proceed on the following
basis:

STEP 1

At this step. the written grievance shall be presented to the department Supervisor or his/her designee
within the aforesaid five (5) working days. A meeting will be held between the griever's Steward
and/or the Chief Steward or officer of the Union, together with the griever and the department
Supervisor or his/her designee and the employee's supervisor within five (5) working days of such
meeting. If the department supervisor or his/her designee's reply is not satisfactory to the gnevance
committee, the next step must be taken within five (5) working days after the delivery of the
department Supervisor's or his’her designee's reply, but not hereafter. Any written grievance filed
pursuant to the grievance procedure under this Collective Agreement shall provide full particulars
with respect to the matter being grieved and shall be signed.

STEP2

At this step, the written grievance shall be presented to the Plant Manager or his/her designee within
the aforesaid five (5)working days of the receipt of the department Supervisor's or his/her designee's
written reply, but not thereafter. A meeting will be held between the Grievance Committee, a Union
staff representative, the griever if required by the Union or Company, and the Plant Manager or
his/her designee, along with a Plant Management Committee, within five (5) working days of the




presentation of the written grievance to the Plant Manager or his/her designee. The Plant Manager
or designee shall give the Company’sreply to the Chief Steward wirthin five (5)working days of such
meeting.

STEP3

When either party to the Agreement requests that a grievance be submitted for Arbitration, they shall
make such request in writing addressed to the other party to the Agreement within thirty (30)
calendar days from the delivery of the decision at Step 3. The arbitration procedure incorporated in
the Agreement shall be based on the use of a single arbitrator.

When either party refers a grievance to arbitration, they shall propose three (3) acceptable arbitrators.
If none of the proposed arbitrators are acceptable to the other party, they shall propose three (3)
arbitrators. If an acceptable arbitrator is not agreed upon, the parties may submit more proposed
arbitrators or request the Ministry of Labour to appoint an arbitrator.

7.07  Each of the parties hereto will jointly bear the expense of the arbitrator. The proceedings of
the arbitrator will be expedited to the parties hereto.

7.08  The arbitrator shall hear and determine the matter and shall issue a decision which shall be
final and binding upon the parties and upon any employee affected by it.

7.09  The arbitrator shall not be authorized to alter or amend this Agreement nor to make any
decision inconsistent with the provisions of this Agreement, nor to adjudicate any matter not
specifically assigned by the grievance attached to the notice to arbitrate in Step 3 of this article.

7.10  Either party shall have the right to require the attendance of the griever at any meeting held
pursuant to the grievance procedure.

7.11  Union Policy Grievance Or Company Grievance

A Union policy grievance or a Company grievance may be submitted to the Company or the
Union, as the case may be, in writing within ten (10) working days from the time the circumstances
upon which the grievance is based were known or should have been known by the griever. A
meeting between the Company and the Union shall be held within five (5) working days of the
presentation Of the written grievance and shall take place within the framework of Step 3 of this
Article.

The Company or the Union, as the case may be, shall give its written decision within five (5)
working days of such meeting.

If the decision is unsatisfactory to the grieving party, the grievance must be submitted to arbitration
within thirty (30) calendar days of delivery of such written decision and the arbitration sections of
this Agreement shall be followed.



It is expressly understood that the provisions of this paragraph may not be used by the Union to
institute a grievance directly affecting an employee or employees which such employee or employees
could themselves institute, and the provisions of the Article re: Grievance Procedure hereof shall not
thereby be bypassed.

7.12  Group Grievance

The Company recognizes the group grievance as being one which directly affects a number
of employees and in which the issue with respect to each such employees is the same. In such case
a single grievance shall be processed commencing at Step 1 of this Article, within the time limit
provided, therein providing all grievers sign the grievance form. A representative griever may attend
the grievance meetings.

7.13  Discharge And Suspension Cases
A claim by a seniority employee that he/she has been discharged or suspended, without just

cause, shall be treated as a grievance and shall commence at Step 3 of this Article provided a written
orievance signed by the employee and his/her Steward or Union Official is presented to the Plant
Manager or his/her designee within five (5) working days after receipt of notification of the
discharge or suspension. The representative of the Union may attend the meeting, held pursuant
thereto, with the Management Committee. The discharge of any probationary employee shall not
be the subject of a grievance.

7.14  Verbal and written warnings on an employee’'s file shall not be used for disciplinary purposes

after the passage of twelve (12) months from the date of the disciplinary notation.
Suspensions on an employee's file shall not be used for disciplinary purposes after the passage of
eighteen (18) months from the date of the disciplinary notation.

ARTICLE 8 - HOURS OF WORK AND OVERTIME

8.01 It is hereby expressly understood and agreed that the provisions of this Article 8 are for the
purpose of computing overtime and shall not be construed to be a guarantee of or limitation

upon the hours of work to be done per day or per week or otherwise, nor as a guarantee of working

schadules.

8.02  The standard work week shall be forty (40) hours per week, blonday to Friday inclusive.

One shift operations hours of work will be:
7:00 a.m. to 3:30 p.m. with an unpaid thirty (30) minute lunch Monday to Friday.

Two shift operations hours of work will be:
Dayv shift 7:00 a.m. to 3:30 p.m. with an unpaid thirty (30) minute lunch Monday
to Friday

Afternoon Shift 3:30 p.m. t0 2:00 a.m. with an unpaid thirty (30) minute lunch Monday
to Thursday



However, where customer or business requirements necessitate a change in the hours of work, the
change of hours will be discussed with the Union and reasonable notice of such change will be
provided to the Union. These hours will not be changed without the mutual consent of the Union
and the Company.

If it becomes necessary to implement a three (3) shift operation, the Company will meet with the
Union to discuss the hours of work for such athree (3) shift operation. Employees assigned to the
three-shift rotation, and limited to only those assigned to the three-shift rotation, will receive a
twenty (20) minute paid lunch.

8.03  Overtime shall be voluntary. Overtime opportunities on the line shall be equitably distributed
among those assemblers normally working on the line.

The rate of time and one-half (1 1/2X) of the employee's hourly rate exclusive of premiums, shall
be paid for all hours work in excess of eight hours per day for day-shift workers and ten hours per
day for afternoon shift workers and for all hours worked on Saturday (day shift workers), Friday and
Saturday (Afternoon shift workers) and designated holidays defined in Article 15. Overtime at the
rate of double (2X) the employee's normal hourly rate exclusive of premiums will be paid for all
hours worked on Sundays and for hours worked in excess of twelve (12) hours per day.

8.04 The Company shall post lists of overtime offered in each department each month. Where
possible employees will be advised of the availability of scheduled overtime forty-eight (48)
hours in advance of scheduled overtime.

8.05  Where atwo (2) shift operation isrequired in all or part of the operation, it shall be continued

in such affected part(s) of the operation on the following basis, and subject to the Company's
production requirements as mentioned in Section 8.03, it shall notify the local Union in advance of
such change.

(1)  The second shift shall be comprised of four by ten (4 x 10) hour work days, Monday
to Thursday inclusive.

(2)  Foremployees on such second shift, overtime shall be paid at time and one-half (1
1/2) for all hours worked in excess of ten (10) hours per day and for all hours worked
on Fridays, Saturdays and designated holidays.

(3  Restperiods on ten (10) hour second shifts shall be ten (10)minutes in the first half
of the shift and fifteen (15) minutes on the second half of the shift.

(0)) Weekly Indemnity payments shall be based on five (5) days of eight (8) hours
regardless of shifts.



8.07

®)

(6)

(7)

(8)

)

(10)

All day shift, one shift, and three shift operations in all or part of plant shall be five
(5) days of eight (8) hour work week.

Employees on atwo (2) shift operation shall rotate two (2) weeks on days, two (2)
weeks on afternoons.

Designated holidays to be paid eight (8) hours or ten (10) hours depending on shift
worked in the week in which the holiday falls - objective to be to provide forty (40)
hours pay in week in which holiday falls except for Christmas, New Years' period
when all six (6) relevant holidays to be paid at eight (8) hours.

The Company will not schedule three (3) shift operations for the sole purpose of
avoiding implementation of a continuation of the four by ten (4 x 10) hour second
shift.

The continuation of the four by ten (4 x 10) hour second shift shall be the proper
subject of negotiations between the Company and the Union during negotiations for
the renewal of the Collective Agreement between the parties.

Where the Company changes the standard schedule of starting and quitting times of
the ten (10) hour shifts, it shall notify the local Union in advance of such change.

When, in the opinion of the Company production requires the scheduling of an afternoon
shift for an entire line of assemblers, the following procedures will apply:

a)

b)

d)

Employees wishing to work a straight afternoon shift without rotation should indicate
in writing their willingness to work a regular afternoon shift.

If at least enough agree so that an entire line can be staffed, they shall be
accommodated; if more than a full line so indicates, the most senior Assemblers shall
be assigned.

Similarly, of those then seeking the available straight day jobs, the most senior
assemblers shall be so assigned.

Senior assemblers shall have the right to request in writing transfers from the line to

the "Thermetics, Thermostats and Kits" area when vacancies for assemblers occur;
newly hired assemblers shall commence on the line.
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ARTICLE9 - SENIORITY

9.01 "Seniority" is defined for the purpose of this Agreement as the length of continuous service
of any employee of the Company and shall be applied bargaining unit-wide only to the extent

provided for in this Agreement.

9.02 (a)  An employee shall not have any seniority rights, and shall be considered as a
probationary employee until they have completed their probationary period of three
hundred and sixty hours (360). An employee who has completed their probationary
period shall have a seniority date of their first day of work from the date of last hire.
If more than one (1) employee starts on the same day, seniority shall be established
by listing the employees who started on the same date, in alphabetical order.

(b) If an employee is laid off during their probationary period, their past service will be
credited to them provided they are recalled within six (6) months from date of layoff.
It is understood that overtime hours are to be counted as straight hours worked.

(©) A probationary employee who is laid off in excess of thirty (30) calendar days and
is recalled shall have their start date adjusted to the new date of hire. If two (2) or
more employees acquire seniority on the same day, they will be placed on the
seniority list in alphabetical order. It is understood and agreed that probationary
employees may be terminated during their probationary period for failure to meet
acceptable standards as determined by the Company provided that it does not violate
the Ontario Human Rights Code, Workers Compensation Act or the Ontario Labour
Relations Act.

9.03  The Company will post seniority lists once every three (3) months and such lists shall show

the employee's bargaining unit-wide seniority. Subject to the provisions of the Agreement,
seniority shall be bargaining unit-wide. The Company shall furnish the Union with a copy of the
seniority lists each calendar quarter. In the event of a lay-off, The Company shall provide the Union
with a written list of those to be laid off prior to the employee being given notice. The Company
shall advise the Union of al! hiring and terminations by memorandum each month. A copy of such
seniority list shall be mailed to the area office of the Union. The Company agrees to provide the
Union Area Office every December 31st, with a seniority list which includes the employees
addresses, telephone numbers and rates of pay.

9.04 Infilling permanent job vacancies within the bargaining unit, and in cases of layoff and recall
of the working force, the Company shall consider qualifications, skills and seniority. Where

qualifications and skill are relatively equal in the Company'sjudgement, seniority in the bargaining

unit shall govern subject to the grievance and/or arbitration procedure.

9.05 Layoffs shall take place in accordance with this Article hereof

(a)  Whenever it becomes necessary to reduce the working force, affected employees with

11



9.06

9.07

(b)

(c)

(d)

the least bargaining unit-wide seniority in the job classification shall be subject to
layoff first.

Such employee scheduled for layoff may elect to exercise bumping rights whereby
she/he may bump any employee with less seniority subject to the provisions of
Section 9.04. Employees will be permitted to use their bumping rights once for each
layoff out of their classification.

Whenever it becomes necessary to reduce the work force, the employee affected shall
be given at least one (1) week's notice in advance of the date of layoff or pay in lieu
thereof.

For the purpose of recalling employees to work after, employee(s) shall be recalled
in accordance with their seniority, provided the employvee(s) is qualified to perform
the work required.

Notice of recall shall first be made by telephone. If the employee cannot be reached,
the Company shall notify her/him by registered mail to the employee's last known
address on record.

A displaced employee shall be returned to her/his previously held job in the
classification when it becomes available.

Employees in the classifications of tool and die maker, electrician 2, electrician 1,
machinist, maintenance 2, and maintenance 1, shall exercise layoff and recall rights
only within those classifications.

In the case of temporary lay off of five (5)working days or less, Article 9.05(c) shall not

apply.

Seniority rights of an employee shall cease and his/her employment shall be terminated for
any of the following reasons:

(a)
(b)

(c)

if the employee quits his’her employment;

if the employee is discharged for just cause and such discharge is not reversed by the
grievance procedure;

if the employee absents him/herself from work without permission for three (3)
consecutive working days or more, without furnishing an explanation acceptable to
the Company;



(d)  if a laid-off employee fails to notify the Company of his/her intention to return to
work within three (3) working days of receipt of notification and fails to return to
work within seven (7) calendar days following receipt of notification by registered
mail to himv/her at his/her address on the records of the Company, requiring him/her
to return to work; receipt shall be deemed to mean on the business day after mailing;

(e) if the employee is laid-off for a period of twelve (12) consecutive months providing
he/she does not have five (5)years' or more seniority, in which case, he/she would
lose seniority rights after twenty-four (24) consecutive months of layoff;

(H if the employee is absent due to sickness or accident, for a period of twelve (12)
consecutive months, providing he/she does not have five (5) years' or more seniority,
in which case, he/she would lose seniority rights after twenty-four (24_ consecutive
months of sickness or accident, except for employees who have ten (10) years' or
more seniority, in which case, such employees would lose seniority rights after thirty-
six (36) months of sickness and accident, except in cases of absence related to
Workers' Compensation.

9.08 A person who isrehired after losing his/her seniority will be a probationary employee.

9.09  An employee's return to work after sick leave or injury will be conditional on his/her
supplying, when requested, a certificate from his/her appropriate physician that he/she is fully
recovered.

9.10  The Company will grant to three (3) members of the Union Executive, top seniority for the

purpose of layoff and recall only, providing however, that they have the skill and ability to
perform the normal requirements of the job available. The Union shall notify the Company of the
names 0f the people to be so designated. The president of the Local shall be provided with steady
davs for the term of his/her office, provided such scheduling does not have an adverse effect on the
plant. Where a problem arises, the Company shall first discuss it with the Union with a view to
finding an acceptable solution.

ARTICLE 10 - SHIFT PREMIUMS

10.01 A premium of fifty ($50) cents per hour will be paid to all employees assigned to, and who
work on the afternoon shift and fifty-five ($.55) cents for those assigned to and who work

the night shift.

ARTICLE 11 - REST PERIODS
11.01 Employees shall be entitled to a rest period of ten (10) minutes during each half shift at times
which are approximately in the middle of the shift.

13



ARTICLE 12 - WASH-UP PERIOD

12.01 Each employee shall be permitted to take a wash-up period of five (5) minutes immediately
before the end of each half shift. During the second wash-up prior to the end of the shift,

employees are required to clean their work area, put their tools away and wash-up.

ARTICLE 13 - JOB POSTING
13.01 The Company agrees to post permanent job vacancies in the bargaining unit, in all
classifications other than assembler, for three (3) working days when:

(a)  anyjobvacancy that is temporary for more than thirty (30) days beginning v the
first day ajob is run with a permanently assigned operator; and

(b) it becomes necessary to permanently increase the number of people on any job
classification.

(c) only the original vacancy and the first two (2) resulting vacancies shall be posted.
During the posting period, written application for posted jobs shall be accepted and
any employee upon completion of thirty (30) working days employment may bid for
ajob which is higher rated, lower rated or equally rated. If an employee applies for
more than one (1) posted job, he/she shall indicate his/her order of preference.

13.02 The applicant must have the qualifications to perform the job. Selection will be made in
accordance with the provisions of Section 9.04. If there are no suitable applicants then the
Company may fill the vacancy from any source.

13.03 The Company may make temporary appointment to any posted position until the position is
filled. The Company shall not consider the experience gained as a result of a temporary
transfer or appointment in filling a permanent job vacancy.

13.04 It is understood that the successful applicant to a posted job shall not be allowed to bid for
another job for a period of four (4) months after the successful bid, however the successful
applicant may return to his/her previously held job within two weeks of selection.

13.05 The Company will furnish the Union wath all job postings, the names of applicants and
successful applicants.

13.06 Nothing contained herein shall be interpreted as requiring the Company to fill any vacancy.
13.07 The Company and the Union will endeavour to accommodate employees with physical

limitations, provided the employee's limitations do not limit their ability to perform the
essential duties of the job at standards acceptable to the Company.

14



ARTICLE 14 - TEMPORARY TRANSFERS
14.01 An employee who is transferred to a differentjob classification within the bargaining unit
shall be paid, while so employed, as follows:

(a) if the transfer is for the convenience of the Company and, if the rate of pay in the
classification to which he/she is transferred is less than the employee's regular rate
of pay, he/she shall receive his/her regular rate of pay;

(b) if the transfer is for the convenience of the Company and, if the rate of pay in the
classification to which he/she is transferred is greater than the employee'sregular rate
of pay, he/she shall receive the higher rate of pay immediately upon transfer;

(c) if the transfer is for the convenience of the employee, or to enable him/her to avoid
layoff, and if the rate of pay in the classification to which he/she is transferred is less
than the employee'sregular rate of pay, he/she shall receive such lesser rate after five
(5)working days.

14.02  An employee who is transferred to a different job because of staff reduction shall have the
right to return to his/her previous job if it becomes a vacancy.

14.03 Transfer of employees to non-bargaining unit positions shall not be subject to the provisions

of this Collective Agreement. An employee transferred out of the bargaining unit shall
accumulate seniority for a period of six (6) months and should such employee decide to return to the
bargaining unit or be returned by the Company during the six (6) months period, they shall be
retumed to the job classification and department held by such employee immediately prior to such
wransfer. Employees transferred back into the bargaining unit after six months will start as a new
employee.

14.04 Infilling higher rated temporary vacancies, other than when training personnel. the Company
shall transfer in accordance with the requirements of Section 9.04. Such temporary transfers
shall be for a maximum of thirty (30) working days.

14.05 The Company agrees, before temporarily transferring an employee on an extended transfer

(which inany case shall not result in an employee having their pay increased upward by more
than the pay for the classification), that the Company would in such cases where it involved an
upward transfer out of seniority, discuss such transfers with the Union before the Company makes
its final decision.

ARTICLE 15 - DESIGNATED HOLIDAYS
15.01 The following designated holidays will be granted to all employees, with pay, after they have
completed their probationary period.
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New Year's Day Thanksgiving Day

Good Friday Day Prior to Christmas Day
Victoria Day Christmas Day

Canada Day Boxing Day

Civic Holiday Day Prior to New Year's Day
Labour Day Float Day (re: Letter #16/7)

15.02 (a) Holiday pay shall be paid for on the basis of one (1) regular day's pay at the employee's
straight time hourly rate provided the employee works his/her full scheduled shift
immediately after the holiday in question. Where the employee is absent on such scheduled
shift, either immediately before and/or immediately after the holiday in question, the
maximum loss will be limited to one (1) paid holiday for each full qualified day absent.

15.02 (b) If an employee is late the day prior to a holiday or late the day after the holiday, the
employee will not necessarily lose the pay for the holiday providing the employee provides
a reasonable excuse, acceptable to the Company, for such lateness.

15.03 An employee required to work any of the above-named holidays shall be paid at the rate of
time and one-half (1 1/2) his/her normal straight time hourly rate in addition to any holiday
pay to which he/she would otherwise be entitled.

15.04 If any of the above-listed holidays fall on a Saturday, the preceding Friday or the following

Monday will be considered the date of the date of the holiday; and, if any of the above noted
hoiidayvs fall on a Sunday, the following Monday will be considerod the date of the holiday, unless
otherwise mutually agreed by the parties. In the event that any of the above-listed designated
holidavs fall during an employee's approved vacation and, provided that the employee would
otherwise be entitled to such designated holidays, he/she shall be allowed an extra paid day of
vacauon immediately following the completion of his/her vacation in lieu of the designated holiday.

ARTICLE 16 - NO STRIKES OR LOCKOUTS

16.01 The Union undertakes and agrees that, while this Agreement is in operation, neither the
Union nor any employee shall take part in or call or encourage any strike, sit down,

slowdown, or any suspension of or, stoppage of or interference with work or production which shall

in any way affect the operation of the Company, and that there shall be no sympathy strikes or

secondary boycotts; and the Company agrees that it will not engage in any lockout during the term

of this Agreement.

ARTICLE 17 - LEAVE OF ABSENCE

17.01 All leaves of absence shall be without pay or any other form of compensation. Leave of
absence shall mean an absence from work requested by an employee! in writing, and

consented to by the Company. Leave granted shall be in writing covering a specific period of time.
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Leave of absence shall be permissive only and shall be without pay or any other form of
compensation, and the employee shall not work in any other position during such leave of absence
unless agreed to by the Company in writing. The Company shall acknowledge a request in writing,
for a leave of absence within one week of receipt of the request. Such acknowledgement shall be

in writing and shall indicate that the request is denied, granted or cannot be answered definitely at
that rime.

17.02 An employee who has completed her probationary period shall be entitled to a pregnancy

leave in accordance with the Employment Standards Act, Ontario 1980. The Company shall
continue the benefit coverage, except weekly indemnity during the pregnancy leave. Each employee
shall sign a waiver before commencing her pregnancy leave authorizing the Company to deduct the
cost of such benefit premiums from monies owing should such employee not return to work after
her leave.

17.03  An employee shall accumulate seniority during the first eight (8) calendar months of her
leave of absence.

17.04 The Union will be notified of all leaves granted under this Article.

17.05 The Company shall grant an employee a leave of absence of not more than one year, to work
in an official capacity for the local or the International Union. Such leave must be applied
for in writing at least one (1) month before the commencement of such leave and must be approved

in writing by the Union. Such leave of absence may be extended for additional periods of time on
the mutual agreement of the parties.
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17.06 The Company agrees to grant a leave of absence to not more than three (3) employees at any

time to attend legitimate Union functions, conventions, seminars and meetings for a
maximum of five (5)working days on any one occasion, or accumulative maximum of forty-five
(45) working days in any calendar year excluding time spent in negotiations and/or arbitration with
the Company, A request for an extension by the Union shall not be unreasonably denied by the
Company. In the event that the 45 working day time limited above has been reached, the Company
will give consideration to Union leaves for special emergency purposes subject to production
scheduling and efficient operation of the plant.

ARTICLE 18 - VACATIONS WITH PAY
18.01 Any employee who has been employed by the Company for less than one (1) year shall
receive vacation pay in accordance with Provincial law.

18.02 Any employee who has been employed by the Company for one (1) year, but less than five

(5) years, from his/her employment anniversary date shall be entitled to two (2) weeks'
vacation with pay or four (4)percent of gross earnings, whichever is greater, provided such employee
has worked fifteen hundred (1500) hours in the year preceding July !; otherwise, he/she would
receive four (4) percent of his/her gross earnings.

18.03 Any employee who has been employed by the Company for five (5)years, but less than ten

(10) years, from his/her employment anniversary date shalf be entitled to three (3) weeks'
vacation with pay or Six (6) percent of gross earnings, whichever is greater, provided such employee
has worked fifteen hundred (1500) hours in the year preceding July 1; otherwise, he/she would
receive six (6) percent of his/her gross earnings.

18.04 Any employee who has been employed by the Company for ten (10) years from his/her

employment anniversary date, in any year, shall be entitled to four (4) weeks' vacation with
pay or eight (8) percent of gross earnings, whichever is greater, provided such employee has worked
tifteen hundred (1500) hours in the year preceding July 1, otherwise he/she would receive eight (8)
percent of his/her gross earnings.

18.05 Any employee who has been employed by the Company for twenty (20) years from his’her

employment anniversary date, in any year, shall be entitled to five (5) weeks vacation with
pay or ten (10) percent of gross earning, whichever is greater, provided such employee has worked
fifteen hundred (1500)hours in the year preceding July 1, otherwise he/she would receive ten (10)
percent of his/her gross earnings.

18.06 If an employee is receiving sick pay from the Company, on Union time, or compensation

from Workers' Compensation, these hours will be taken as hours worked for the purpose of
calculation of the fifteen hundred (1500) hours for the current vacation year in Articles 18.02, 18.03,
18.04, 18.05.
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18.07 The Company shall provide vacation pay at the time vacation is taken, if requested by the
employee.

ARTICLE 19 - BENEFITS PROGRAMME

19.01 Benefits and plans referred to in this Article are necessarily qualified in their entirety by

reference to the underlying policies or contracts of insurance. The terms of any contract
issued in respect hereof, by an insurance agency or governmental agency, shall be controlling in all
matters pertaining to qualifications of employees for benefits thereunder, and in all matters
pertaining to the existence and extent of benefits and conditions.

19.02 The following benefit program shall remain in existence for the term of this Collective

Agreement and be paid for by the Company on behalf of seniority employees, providing such
employees have not attained age sixty-five (65). The Company shall continue to pay the benefit
premiums for otherwise eligible employees for the month following the month of layoffs except for
Weekly Indemnity.

(a) Group Life Insurance - effective upon signing $25,000, effective | May 1998,
$26,000, effective 1 May 1999 $27,000.

(b) Accidental Death and Dismemberment - effective upon signing $25,000, effective
1 May 1998,$26,000, and effective 1 May 1999, $27,000.

(c) Weekly Indemnity - first day accident, first day hospitalization, including outpatient
wreatment; third day sickness for a period of thirty-nine (39) weeks at seventy (70)
percent of basic earnings. All days are work days.

(d)  Drug Card Plan-with a deductible of One dollar (31.00).

(e) Dental Plan-equivalent of Blue Cross #9 based on the 1996 O.D.A. dental fee
schedule, effective upon signing, based on the 1996 O.D.A. dental fee schedule,
effective 1 May 1998 based on the 1997 O.D.A. schedule, and effective | May 1999
based on the 1998 O.D.A. schedule, with a deductible of twenty dollars (520.00) per
family and ten dollars (§1 0.00) single per year, and a co-insurance of eighty/twenty
(80/20) percent (eighty percent paid by the Company). The Company will retain any
recovery forthcoming from any UIC wage loss replacement plan submission to help
defray the cost of improved benefits.

() Standard Major medical - effective May, 1991 a medicare supplement program for
semi-private hospital coverage will be introduced with a deductible of twenty dollars
($20.00) per family and ten dollars ($10.00) single per calendar year, and a co-
insurance of eighty/twenty (80/20) percent (eighty percent paid by the Company).
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(h)y  Employees off work because of sickness or accident shall have their premiums paid
for the above plans for the period of their accident or illness to a maximum of six (6)
months. Employees on WCB claim shall have their premiums paid for the above
plans for a period of one (1) year.

19.03 Upon written request, the Company will arrange for the Union to view benefit policies at the
Company offices at mutually agreeable time.

19.04 Effective 23 April 1997, the level of contribution to the group RRSP established on Jan. 1,

1992, will increase to $.20 per hour worked by seniority employees. In addition the Group
RRSP will allow employee contribution by payroll deduction. This plan will be governed by the
appropriate legislation, and equal representation, Union and management to form a revised
committee.

ARTICLE 20 - PAY FOR DAY OF INJURY

20.01 An employee who is injured on the job and is sent home, by the Company or attending
physician, will be paid his/her base hourly rate exclusive of premiums for the remainder of

the shift. The Company will also provide transportation to the physician's office or hospital and to

the employee's home, where necessary. The provisions of this Article providing for payment shall

not apply if the employee qualifies for Worker's Compensation for that day.

ARTICLE 21 - BEREAVEMENT PAY
21.01 Inthe event of a death in the immediate family of an employee with seniority, the employee
will be granted time off up to three (3) working days. The time off can be taken in
consecutive or separate days within one (1) week inclusive of the death. Payment will be at the
emplovee's straight time hourly rate of pay exclusive of premiums. "Immediate family" shall mean:
mother, father, stepmother, stepfather, current spouse, children, stepchildren, sister, brother,
stepsister. stepbrother, grandchildren, current mother-in-law, current father-in-law or grandparent
of an employee. Effective April 23rd, 1994 employees will be granted one (1) day bereavement in
the event of the death of a current brother-in-law and current sister-in-law. Bereavement pay will
not be paid in addition to any type of allowed pay nor for any day upon which the employee would
not otherwise have performed work for the Company. Payment for said day will be at the employee's
straight time hourly rate of pay exclusive of premiums, provided that such pay will not be paid in
addition to any type of allowed pay nor for any day upon which the employee would not otherwise
have performed work for the Company.
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ARTICLE 22 - PAY FOR.TIRY SERVICE AND WITNESS FOR THE CROWN
22.01 The Company shall pay an employee who is required for jury service or witness for the
Crown, for each day of service, the difference between hisher normal, straight time, hourly
rate for the number of hours he/she normally works on his/her regular shift and the payment he/she
receives for jury service or witness for the Crown. The employee will present proof of service and
the amount of pay received. To be eligible for pay for jury service or witness for the Crown as
provided herein, the employee must present, to the Company, notice of jury duty or witness for the
Crown summons within one (1) day of receipt and proof of the amount of pay received; further, the
employee must report for work when not required for actual jury duty or witness forthe Crown as
soon as possible and work for the balance of his/her scheduled time.

ARTICLE 23-REPORTING ALLOWANCE
23.01 An employee who properly reports for work as scheduled or as directed, unless he/she has
been notified in advance not to report, will receive at least four (4) hours' work at his/her
straight time hourly rate or shall be paid for four (4) hours at hisher straight time hourly base rate,
exclusive of premiums, except in cases of power or other utility breakdown; inclement weather, or
any other similar causes beyond the control of the Company. When an employee has not been
working because of illness, leave of absence or any other cause, it shall be his/her responsibility to
arrange with the Company for his/her return to work at least one (1) but not more that two (2) regular
working days prior to the time of hisher intended return. It is the employee's duty to keep the
Company informed of his/her correct address and telephone number and the Company will not be
liable for any payment herein unless such arrangements have been made.

23.02 When an employee is called into work at other than his/her regularly scheduled hours, he/she

will be paid a minimum of three (3) hours' pay at his/her regular rate, or the actual hours
worked at the applicable overtime rate, whichever is greater; provided, however, that if an employee
i1s called in to commence work less than three (3) hours before the beginning of hisher regularly
scheduled shift, he/she shall be guaranteed only such work as would occur in the time between
his‘her arrival at work and the commencement of his/her normally scheduled shift.

ARTICLE 24 - PIES OF AGREEMENT AND BENEFIT SUMMARY

24.01 The Company and the Union desire every employee to be familiar with the provisions of this
Agreement, and his/her rights and duties under it and their benefit arrangements. For this

reason, the Company will print the Agreement and the management will give a copy to each

employee. All employees also will be given a copy of the benefit summary. Where asignificant

delay occurs, the Company will make available photocopies upon an employee's request.

ARTICLE 25 - BULLETIN BOARD
25.01 The Company agrees to provide the Union with a bulletin board in the plant for the
purpose of posting Union Notices and official papers. All notices must be signed by an
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official of the Union and shall be subject to the approval of the Plant Manager, or their designee,
prior to posting. Such permission shall not be unreasonably withheld.

ARTICLE 26 - SAFETY AND HEALTH

26.01 The Company and the Union shall maintain an Occupational Safety and Health Committee
consisting of two (2) members elected or appointed by the Union and two (2) members

appointed by the Company. The Chairperson of the Committee shall alternate every six months

between the Union and the Company.

26.02 The general duties of the Occupational Safety and Health Committee shall be to ensure
compliance with the provisions of the Industrial Health and Safety Acts of Ontario, and

@ make a monthly inspection of the plant or place of employment for the purpose of
determining hazardous conditions, to check unsafe practices and to receive
complaints and recommendations with respect to these matters.

by T0 investigate promptly all serious accidents and any unsafe conditions or practices
which may be reported to it. Such investigations shall include accidents which might
have caused injury to an employee whether or not such injury occurred.

(c) To hold regular meetings at least monthly for the discussion of current accidents,
their causes, suggested means of preventing their recurrence, and reports of
investigations and inspections.

26.03 The Company shall supply all protective clothing and other devices deemed necessary by the
provisions of the Ontario Health and Safety Act to protect employees from injuries arising
from their employment with the Company.

26.04 The Company, for the purpose of promoting safety and safe practices agrees to contribute to

seniority employees, $70.00 ($75.00 effective April 23rd, 1996) per year towards the
purchase of safety shoes (meeting the specifications as designated by the Company). The paint and
"A" line operator(s) will receive two (2) such contributions per year. It is understood that safety
shoes must be worn by all employees who work in the plant. Galoshes-type overshoes will be
provided when cleaning the paint line. Maintenance employees will receive two (2) such
contributions effective April 23rd 1994.

ARTICLE 27 - SUPPER ALLOWANCE

27.01 Ifan employee is required to work three (3) hours of overtime or more immediately after the
completion of their regular shift, and has not been notified twenty-four (24) hours in advance

of the scheduled overtime, the employee will be granted a supper allowance of $3.00. In the case of

Saturday, Sunday and holiday work, a supper allowance will be granted if an employee is required
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to work three (3) additional hours or more, immediately after eight (8) hours of overtime without
twenty-four (24) hours notice in advance. Effective April 23rd, 1994 supper allowance will increase
to $4.00.

ARTICLE 28 - DURATION

28.01 This Agreement shall remain in full force as of the date of ratification up to and includ:==
April 22, 2000, and shall continue in force from year to year thereafter unless during the last

ninety (90) days before the date of its termination either party shall furnish the other with a notice

of termination, or the proposed revision of this Agreement.

ARTICLE 29 - PAID EDUCATION L EAVE AND HUMANITY FUND

29.01 Effective as ofratification, there will be a deduction of one cent ($.01) per hour from each
employee, for every hour worked, to be deposited into a trust for the purpose of Paid

Education Leave. The Company will deposit such funds quarterly.

29.02 The Company agrees to deduct on a weekly basis the amount of forty ($.40) cents per week

from the wages of all employees in the bargaining unit for all hours worked, and prior to the
15th day of the month following to pay the amount so deducted to the "Humanity Fund" and to
forward such payment to the National Office of the United Steelworkers of America, 234 Eglinton
Ave. E. Toronto, Ontario, M4P 1K 7 and to advise in writing both the Humanity Fund and the Local
Union that such payment has been made, the amount of such payment and the names of all
employees in the bargaining unit on whose behalf such payment has been made. All employee
deductions are voluntary and may be cancelled upon request. All employee deductions will be
displayed at the appropriate location on their T4 slips.
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30.01

Bench Assembler
Janitor

Assembler

Paint Line Attendant
Machine Operator 1
Machine Operator 2
Machine Operator 3
Machine Operator 4
Paint System Operator
Material Handler
Distribution Operative
Inventory Controller
Shipper/Receiver
Maintenance 1
Maintenance 2
Machinist

Electrician 1
Electrician 2

Tool and Die Maker

April
23,1997

$10.83
$10.54
£10.94
$11.08

$11.11

$18.08
$18.85

$18.83
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October
22.1998

$11.16

$§11.27

§10.27

$11.41

§11.44

$18.41
$19.16

$19.16

$10.61

$11.75

$11.78

§12.90

$18.75

$19.50

$19.50



Employees assigned Line Tender and Fin Press operators on aregularly designated basis will
receive an additional 50 cents ($.50) per hour premium. This premium is payable when
temporary assignments are made for the convenience of the Company. Employees lose the
premium through contractual lay offs, bumps orjob posting.

Probationary employees will be paid twenty cents (5.20) below the rates indicated above

Two (2) First Aid Attendants per shift, one male and one female, will be designated by the Company
and paid an additional twenty-five cents ($.25) per hour while serving in this function.

The above rates will be reduced by one cent ($.01) for the purpose of Paid Education leave (see
Letter of Agreement).

The wages shall remain fixed during the terms of the Agreement unless amended by the parties.

Line tender?finpress and tube fill for the purposes of lay off and recall, these jobs are considered
separate classifications.

30.02 in the event the Company creates a new bargaining unit job, the Company shall first
negotiate the rate for the job with the Union. If the parties fail to agree to a new rate, the
Union may file a grievance in accordance with article 7.12 of this Collective Agreement.

IN WITNESS WHEREOF this Agreement is duly executed by the parties hereto the
day of 1997.

Dimplex North America Ltd. United Steelworkers of America
Cambridge Division
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Letter of Agreement

between

Dimples North America Ltd.

and

United Steelworkers of America

When an employee is absent on Company business, Union business or in attendance at a training
course, he/she will be advised promptly of jobs posted in accordance with Article 13.01. 1f on Union
business for longer than one (1) day, the employee must leave a telephone number with the Company
where they can be contacted. If no telephone number is left, the Company shall have no obligation
to contact. Any response from the employee must be within the posting period.

Dated at Cambridge this day of 1997

FOR THE COMPANY FOR THE UNION
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#2 Letter of Agreement

between

Dimplex North America itd.
and

United Steelworkers of America

It is understood that the vacation year is July 1 to the following June 30. Employees eligibility for
vacation is determined by their anniversary date. Employees who have an anniversary date between
July | and December 31 shall be entitled to their additional week with pay at any mutually agreeable
time between their anniversary date and the following June 30, and they shall receive the relevant
pay to clear out their vacation entitlement for that vacation year. They shall then be eligible for their
normal 5> weeks vacation with pay (or 4 or > weeks as the case may be) in each following July ! to
June 30 vacation year.

Employees with an anniversary date from January 1 to June 30 inclusive shall be eligible for the
additional week with pay after July 1 following.

In all cases, anniversary date shall be based on the employees seniority date.

Dated at Cambridge this day of 1997.

FOR THE COMPANY FOR THE UNION
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#3 Letter of Agreement

between
Dimplex North America Ltd.
and

United Steelworkers of America

The Company will establish a fund of one thousand {$1,000.00) dollars to cover the one-time costs
of prescriptions not covered under the current Ontario Formulary administered by the drug card plan.

Dated at Cambridge this day of 1997

FOR THE COMPANY FOR THE UNION
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#4 Letter of Agreement

between
Dimplex North America Ltd.
and
United Steelworkers of America
The Company will provide payment of weekly indemnity through the appropriate group insurance
plan for any employee who has applied for but has not received Workers' Compensation Benefit

within three (3) weeks of filing a claim. Once an employee is in receipt of Workers' Compensation
pavment(s), the insurance of weekly indemnity will be reimbursed.

Dated at Cambridge, this day of 1997

FOR THE COMPANY FOR THE UNION
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#5 Letter of Agreement

between
Dimples North America Ltd.
and

United Steelworkers of America

Group Leaders:
Group leader premium of seventy-five ($.75) cents above the employee's classification rate shall be

paid in addition to the employee's classification rate of pay while he/she is responsible for:

a) Leading and directing a group of employees; or

b) Overseeing a small area of responsibility - for instance with respect to a specific product line;
or a department(s) or a small number of employees.

¢) Acting on behalf of supervision in accounting for the activities of a shift.

d) Perform a minimal amount of routine record keeping.

The Company will post the successful candidate's name appointed by the Company on the board.
For the purposes of lay off, Group Leaders shall have seniority only within their classifications.

For the purposes of overtime distribution, Group Leaders shall be entitled to overtime within their
classification.

Co-ordinator:

Co-ordinators will be paid a premium of one dollar ($1.00) above the employee's classification rate

for the highest job classification that the coordinator is overseeing. Co-ordinator will be responsible

for:

a) Leading and directing a group of employees; or

b) Overseeing an area of responsibility - for the instance with respect to a specific product line;
or the plant on a shift or majority thereof

0) Acting on behalf of supervision in assigning work, accumulating records and detailed data
and/or accounting for the activities of a shift.
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The Company will post the successful candidate's name appointed by the Company on the Board.
For the purposes of lay off, coordinators shall have seniority only within their classifications.

For the purposes of overtime distribution coordinators shall be entitled to overtime, as in a),b) and/or
¢) and any work he/she normally performs.

Dated at Cambridge this day of 1997.

FOR THE COMPANY FOR THE UNION
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#6 Letter of Agreement
between

Dimples North America Ltd.

and

United Steelworkers of America

Letter of Agreement Regarding Inverse Seniority

1.01  When a lay off isrequired, and it is mutually agreed between the Company and the Union,

senior employees may request to be placed on lay off in preference to more junior employees.
Such a lay off will be granted, provided the Company has sufficient numbers of qualified employees
to perform the required work. Such lay offs will last up to a maximum of thirteen (13) weeks in
duration, unless mutually agreed by all parties.

1.02  Prior to the lay off the Company will post a notice of the anticipated duration ofthe lay off
and the number of employees to be affected. Those wishing to apply for inverse seniority
lay off shall indicate their desire to be laid off in writing by a date set on the notice.

1:03  If anemployee, electing inverse lay off, has less seniority than any employee being laid off
under the normal procedures outline in the collective agreement, he/she shall revert to the
normal lay off provisions immediately.

1:04  Should a lay off for which inverse seniority has been applied extend beyond the stated period
(or such other time that has been mutually agreed by all parties) those on inverse lay off will
be recalled to work and be subject to the normal lay off procedures.

1:05 Employee, while on inverse lay off shall be bypassed for recall during any period ofthe stated
period by completing a waiver form supplied by the Company. A copy of this form will be
given to the employee and the Union. Employees who complete this form will be by-passed from
the recall list during this period identified on the waiver form. Upon the expiration of this waiver
period, the employee will be placed on the recall list in order of seniority. When a recall occurs,
employees laid off by inverse seniority will be recalled using the normal recall procedures.
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1:06 Recalled employees shall be recalled to a classification to which they were assigned in the
most recent work force reduction or to their regular classification provided they have greater
seniority than those in the classification.

1:07  This procedure will be in effect for a trial period from 1997

to 1998 and may be cancelled on the anniversary date
of implementation by either party, by notifying the other party in writing, if no notification is issued,
the procedure shall continue until the expiry of the Collective Agreement.

Dated at Cambridge this day of 1997.

FOR THE COMPANY FOR THE UNION
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#7 Letter of Agreement

between
Dimples North America Lid.
and

United Steelworkers of America

Letter of Agreement Regarding Training Committee

The Parties agree to ajoint training committee of two (2) elected or appointed Union and two (2)
management persons to meet and review with the trainee his/her progress and, from time to time,
review and improve training procedures and/or other pertinentjobs on which the training programme
should apply.

The Company and the Union Committee will review and resolve, issues of "training' through the
labour/management committee within seventy-five (75) days of signing of the Collective Agreement.

Dated at Cambridge this day of 1997.

FOR THE COMPANY FOR THE UNION
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