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CANADIAN MASTER AGREEMENT

This agreement is made and entered into this 17th day of
February, 1992  by and between Crown Cork & Seal Canada,
Inc., (hereinafter referred to as the “Company”) and the United
Steelworkers of America, AFL-CIO-CLC  (hereinafter referred to
as the “Union”).

The term “Company” as used in this Agreement means
Crown Cork & Seal Canada, Inc. The term “Local Management”
means the Plant Manager (or his authorized  representatives) in
any particular location.

The term “Union” as used in this Agreement means the
United Steelworkers of America. The term “Local Union” means
the particular Local Union of the Union in any particular plant
of the Company.

The term “employee” as used in this Agreement applies to all
employees in the bargaining unit as defined in Article 2 of this
Agreement.

PREAMBLE
Purpose, Intent and Cooperation

Purpose and Intent
It is the purpose and intent of the parties hereto that this

Agreement will promote and improve industrial and economic
relationship between the employees and the Company and to
set forth herein the basic agreement covering rates of pay, hours
of work, and conditions of employment to be observed between
the parties hereto.

Union-Management Cooperation
Cooperation is defined as “the association of a number of per-

sons for their common benefit; collective action in the pursuit of
common well-being.”

With this understanding of the meaning of cooperation, the
Company and the Union undertake collective action for
the common benefit and well-being of the employees in the
bargaining unit and the owners of the business.
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In establishing the confidence that must underlie this
Agreement, three fundamental principles are recognized:

1. The Company recognizes  the right of the employees to join
the Union. Further, the Company believes that collective
action in the common well-being will be most effective
when the Union remains stable and responsible.

2. The Union recognizes  the right of the Company to manage
and direct the business. Further, the Union believes that
collective action in the common well-being will be most
effective when the employees give their full support to the
management of the Company in discharging its responsi-
bilities.

3. The Company and the Union mutually recognize that in
order to maintain and improve upon the level of wages
provided for in this Agreement, there is a continuing need
for increased productivity, better quality and more efficient
operations.

In acknowledging these three fundamental principles, the
Company and the Union establish a bond of common interest
and a basis for the development of sound union-management
cooperation.

ARTICLE 1 RECOGNITION

The Company recognizes  the Union as the exclusive collective
bargaining agent for all of its employees in the bargaining unit
hereinafter defined, for the purpose of collective bargaining
with respect to rates of pay, hours of work or other conditions of
employment.

ARTICLE 2 BARGAINING UNIT

2.1 Employees Included
The bargaining unit includes employees occupying jobs in the

individual bargaining units set forth and described in Appendix
A of this Agreement and the employees of any location of the
Company at which metal cans are manufactured (including

2



composite can manufacturing plants and master plate manufac-
turing plants and equipment manufacturing plants), but
excluding paper products, plastics, flexible packaging, and glass
plants for whom the Union may during the life of this
Agreement be certified or recognized.  Should the Union be cer-
tified or recognized  as the bargaining agent for any unit of the
Company at a paper products plant, plastics, flexible packaging,
or glass ,plant,  the parties will negotiate concerning whether
such unit will become a unit of the Canadian Master Agreement
and as to the terms and conditions with respect to rates of pay,
hours of work or other conditions of employment which are to
apply to such unit.

2.2 No Bargaining with Other Groups
During the period of the present Agreement the Company

agrees not to bargain with any other group regarding rates of
pay, hours of work or other conditions of employment of such
employees as are covered by this Agreement.

2.3 Work by Excluded Persons
(a) Persons whose regular jobs are not in the bargaining unit

will not work on any jobs for which rates are established by this
Agreement, except for purposes of instruction, experimenting,
or in emergencies when regular employees are not available.
The basic responsibility of supervisory employees is the effec-
tive direction of the employees in their assigned groups. It is not
the Company’s policy or desire to have a supervisory employee
perform any other function than that for which he is held
responsible -- the effective direction of the group of employees
under his supervision.

Grievances arising over an alleged violation of this clause
must be filed within eight work days of the occurrence for
Production and Maintenance units and five work days of the
date on which the occurrence becomes known for the Office &
Clerical units and will be heard initially in the Second Step of
the Grievance Procedure. If the Company agrees at any step of
the Grievance Procedure that there has been a violation of this
Section by any persons whose regular job or jobs are not in the
bargaining unit and who are acting under the direction of super-
vision, or if the arbitrator so determines, the employee who
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would have performed the work will receive a reasonable
award. In any event the award will be no less than four (4)
hours pay.

(b) In view of the Company’s Supervisory Training Program,
it may be necessary for the Company to place in certain loca-
tions persons with specialized training or education as sales,
staff, engineering or manufacturing trainees. Such trainees are
not under the scope of this Agreement, but may during their
course of training perform work in any classification covered by
the bargaining unit. An employee who would otherwise be
working on the job being performed by a Supervisory Trainee
will “stand by” while his job is being performed. If the regular
employee is assigned by Local Management to instruct the
Supervisory Trainee, the Instructor’s rate will apply in accor-
dance with Section 9.12  during the time he is assigned to work
as an Instructor. The Local Union will be notified of all
Supervisory Trainees in a plant and their schedules.

2.4 Contracting Out
The Company Goes not intend to subcontract work if such

work can be performed by employees presently at work or by
employees who might be on layoff at the time such work is nec-
essary and we hereby agree that before any work is contracted
out in the future Local Management will discuss its intentions
with the Local Union Committee. In such discussions the
Company will explain its reasons for its tentative decision to
sub-contract such work and give the Local Union an opportuni-
ty to suggest ways in which the work might otherwise be per-
formed. The Company will give due.conside&ien to the sug-
gestions of the Local Union before making its final decision as to
whether or not such work wil~‘siib~~~MPf~-  -. .~

ARTICLE 3 EQUAL EMPLOYMENT

3.1 No Discrimination
The Company and the Union agree that there will be no dis- /

crimination  against or harassment of any employee because of -,
race, creed, colour,z$  age, national origin, union membership
or union activity.

I ’ / -
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3.2 No Discrimination Against Handicapped
It is the policy of the Company and the Union not to discrimi-

nate against any employee who may be handicapped.

3.3 Joint Human Rights Committee
A Joint Committee on Human Rights shall be established at

each plant. The Union remZ6 on the Committee shall
consist of three members of the Local Union, including the
President and three members of the Local Management, or such
other numbers as may be agreed locally. Union representatives
on the Committee shall be certified to Local Management by the
Local Union and the Company representatives shall be certified
to the Local Union.

The Committee on Human Rights shall meet as required at a
mutually agreeable time. Minutes of Human Rights Meetings
will be prepared by the Company, and will be furnished to the
Local Union. The Committee shall review matters involving
Human Rights and advise the Company and the Local Union
concerning them. The processing of grievances, however,
including those which may arise under this Article shall contin-
ue to be the function of the Grievance Committee. Any griev-
ance filed under this Article will be immediately processed in
Step 2 of the Grievance Procedure.

3.4
For the purpose of this article, “sexual harassment” means: (1)

unwanted sexual attention of a persistent or abusive nature,
made by a person who knows or reasonably ought to know that
such attention is unwanted; or (2) implied or expressed promise
of reward for complying with a sexually oriented request; or (3)
implied or expressed threat or reprisal, in the form either of
actual reprisal or the denial of opportunity, for refusal to com-
ply with a sexually oriented request; or (4) sexually oriented
remarks and behaviour which may reasonably be perceived to
create a negative psychological and emotional environment for
work.

3.5
For the purpose of this article, “racial harassment” means

engaging in a course of comment or conduct that is known or
ought reasonably to be known to be unwelcome where such
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comment or conduct consists of words or action by the
Company, supervisor, or a co-worker in the bargaining unit,
which causes disrespect or humiliation to a bargaining unit
employee because of that employee’s race, creed, colour or
national origin.

ARTICLE 4 LOCAL AGREEMENTS,
CUSTOMS AND PRACTICES

4.1
This Agreement supersedes all preceding written local agree-

ments and supplements which were executed under the terms
of prior Canadian Master Agreements. Provisions contained in
such local agreements and supplements which are not specifi-
cally covered by or eliminated by this Agreement shall be con-
tinued in effect.

4.2
Presently effective local customs or practices, written or oral,

which are not specifically covered by provisions of this
Agreement and which are not in conflict with its provisions
shall remain in effect during the term of this Agreement.

4.3
Presently effective local customs or practices, written or oral,

which provide benefits in excess of the specific benefits provid-
ed for through the provisions of this Agreement shall be contin-
ued for the term of this Agreement unless eliminated by mutual
agreement.

4.4
Local customs or practices which may hereafter be estab-

lished by mutual agreement shall, insofar as practicable, be
reduced to writing. Any practice or custom hereafter established
by mutual agreement or otherwise which is found to be in viola-
tion of the provisions of this Agreement shall not be enforceable
to the extent that it conflicts with the terms of this Agreement
unless allowed to continue by mutual agreement between the
International Union and the Head Office of the Company.

6



ARTICLE 5 UNION SECURITY

5.1 Present Members
All employees in the bargaining unit who are members of the

Union on the effective date of this Agreement must, as a condi-
tion of employment, maintain their membership in the Union
for the life of this Agreement to the extent of paying the periodic
dues and initiation fees uniformly required of all Union members.

5.2 New Members /b?A
Any employee who is not a member of the Union and any

emolovee  who is hired on or after the effecW&atethis
I ,

Agreement must, as a condition of employment, join the Union
within thirty (30)  calendar days following the effective date of
this Agreement or following his date of employment, whichever
is the later, and must maintain his membership in the Union for
the life of this Agreement to the extent of paying the periodic
dues and initiation fees uniformly required of all Union members.

5.3 Membership in Good Standing
For the purposes of Section 5.1 and 5.2,  an employee shall not

be deemed to have lost his membership in the Union in good
standing until the International Treasurer of the-Union shall
have determined that the membership of such employee in the
Union is not in good standing and shall have given the
Company a notice in writing of that fact.

5.4 Conformance with Federal and Provincial Laws
The foregoing provisions shall be effective in accordance with

and consistent with applicable provisions of federal and provin-
cial law.

5.5 Exceptions
In those provinces in which laws impose restrictions on union

security provisions in collective bargaining agreements which
make the above provisions illegal or unenforceable, and only so
long as such provincial laws shall remain valid and effective, the
Union shall be granted the maximum form of union security
permissible under such provincial laws. The Company and the
Union will cooperate in seeking determinations from the
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appropriate government officials in such provinces as to the
maximum form of union security permissible in such provinces,
in the event no such determinations have been made previously.

In provinces in which the provisions of Section 5.1 and 5.2
may not lawfully be enforced, the following provisions to the
extent that they are lawful shall apply:

Each employee covered by this Agreement who fails to
acquire or maintain membership in the Union, shall be
required as a condition of employment, beginning on the 31st
day following the beginning of such employment or the effec-
tive date of this Agreement, whichever is later, to pay to the
Union each month a service charge as a contribution toward
the administration of this Agreement and the representation
of such employee. The service charge for the first month shall
be in an amount equal to the Union’s regular and usual initia-
tion fee and monthly dues, and for each month thereafter in
an amount equal to the regular and usual monthly dues.

3
5.6 Check-Off

The Company shall deduct from the pay of all bargaining
unit employees, weekly, such union dues, fees and assessment
as prescribed by the Constitution of the Union.

The Company shall promptly remit the amounts so deducted,
by cheque, as directed by the International Union Office,
payable to the International Secretary-Treasurer.

The monthly remittance shall be accompanied by a statement
showing the name of each employee from whose pay deduc-
tions have been made and the total amount deducted for the
month. Such statements shall also include form RR 11.5 as
required by the International Union.

5.7 Membership Application and Check-Off Authorization  Cards
In order to promote harmonious relations between the par-

ties, the Local Management shall give all new employees a copy
of this Agreement and will suggest to each new employee at the
time of this employment that the employee sign the application
card for membership in the Union and execute an authorization
for the check-off of Union dues and initiation fee on the forms
furnished by the Union. A copy of such authorization card shall
be forwarded to the Financial Secretary of the Local Union
along with the membership application of such employee.
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5.8 Conformance with Federal Law
The Company agrees to record total union dues deductions

paid by each employee on their T-4 Income Tax Receipt.

5.9 Protection by Union
The Union agrees to indemnify and save the Company harm-

less against all claims or other forms of liability that may arise
out of, or by reason of, deductions made or payments made in
accordance with this Article.

5.10 Union Activities on Company Time
Because the Union does not want to interfere with produc-

tion, it will not allow any of its officers or members to carry on
Union activities or to solicit membership during working hours
except as provided elsewhere in this Agreement.

ARTICLE 6 MANAGEMENT
RESPONSIBILITIES

Subject to the provisions of this Agreement, the Company
shall manage the plant, direct the working forces, plan, direct
and control the plant operations, hire, promote and demote, dis-
cipline, suspend or discharge for just cause, relieve employees
from duty because of lack of work and for other legitimate rea-
sons, introduce new and improved production methods or facil-
ities or change existing production methods or facilities,
improve quality, reduce costs, and establish and attain reason-
able work and production standards.

ARTICLE 7 HOURS OF WORK

7.1 Definition of Day and Work Day
A day (including Saturday and Sunday) is the 24 hour period

beginning with the start of the employee’s shift. The “basic
work day” is eight (8) consecutive hours of work in the 24 hour
period, broken only by the established lunch period.
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7.2 Definition of Work Week
The “basic work week” is made up of five (5) days, Monday

through Friday. Exceptions are made in some plants for certain
employees (such as watchmen and boiler room employees)
where, by mutual agreement, the basic work week for such
employees begins on a day other than Monday.

7.3 Shifts and Work Schedules
The Local Management will endeavour to arrange regular

shifts and work schedules mutually satisfactory to both parties
and will not make indiscriminate changes of such schedules.
The Local Management will not stagger shift starting times for
the sole purpose of avoiding overtime in meeting variations in
the volume of production requirements. This provision is not
intended to and shall not be construed as preventing the Local
Management from staggering shift starting times wherever the
physical nature of the production or maintenance processes
require work either before or after the regular shift starting
times. The Local IManagement  agrees that, where possible, it
will discuss necessary changes with the Local Union as far in
advance of such change as is practical.

7.4wThird  Shift Schedules
The methods of scheduling the operations of a plant or

department thereof when a t-t is deemed to be necessary
to meet operating requirements vary from plant to plant. It is
agreed that present practices which provide for third shift
schedules of eight (8) hours of work including a paid lunch peri-
od or for a short third shift will continue in ettect  and without

modification in those locations where such practices exist. In all
other plants covered by this Agreement the following shall
apply:

When necessary or required due to continuous operations
(around the clock oroduction) a short third shift will be estab-
lished immediately  following the regular second shift. Such
short third shift schedule will be six and one-half (6 l/2) hours
excluding the meal period. Employees scheduled to work on the
short third shift will work six and one-half (6 l/2) hours and
will receive eight (8) hours pay provided they have worked the
shift as scheduled. In addition they will receive the night shift
differential of 12 l/2 cents for eight (8) hours.
----..--.
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Employees scheduled to work the short third shift, but who
work less than six and one-half (6 l/2)  hours, will receive a
pro-rata share of one and one-half (1 l/2)  hours pay premium
and shift differential applicable to short third shift employees
who work the full six and one-half (6 l/2) hours.
Short third shift employees who are required to work before or
after the recognized  hours of the short third shift will be paid
time and one-half for all such hours worked which will be in
addition to the eight (8) hours pay for six and one-half (6 l/2)
hours worked.

Employees working on the following jobs shall be scheduled
on the basis of the normal eight (8) hour shift -eight (8) hours
of work exclusive of the lunch period - whenever required to
work on the third shift:

Clerical Employees Operating Engineers
Watchmen Janitors
Firemen Jobs in Machine Shop

The following jobs shall also be scheduled as set forth immedi-
ately above, but only at times when the plant has no regular
short third shift operating:

Machinists Welders
Die Makers Sheet Metal Workers
Millwrights Maintainers performing repair
Electricians or overhaul work
Carpenters Machine Cleaners
Pipefitters

Computation of holiday hours and pay and vacation hours
and pay shall be made for short third shift employees as though
they were working the weekly schedule and at the rates of the
regular third shift.

7.5 Continuous Operations
(a) Protected schedules

All work schedules and related practices existing as of
November 1,1977 shall continue to be protected by Articles 8
and 9 of the Agreement (as they existed prior to November 1,
1977),  except as provided below:

@) New Continuous Operations Schedules
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1.  Mutual  Agreement
The Local Union and Plant Management at any plant

may mutually agree in writing to changed schedules cov-
ering continuous operations for that plant or portion
thereof. The changed schedules must comply with the

provisions of sub-section @) 3. At the conclusion of
any cycle the local parties may mutually agree in
writing to a different continuous operations sched-
ule subject to the provisions of sub-section (b) 3.

2. Tuw-Pieceand  Press Gprotibns
Only for two-piece operations installed after November 1,
1977 and press operations installed after February 16,
1981  (1) in plants opened or first coming under this agree-
ment after November 1,1977,  (February 16,1981  for press
operations) and (2) in existing plants which have not
before November 1,1977 had hvo-piece  operations, or, in
existing plants which had not before February 16,  1981
had press operations, the Company may establish contin-
uous operations schedules for the plant or portion thereof.
The provisions of such continuous operations schedules
shall be mutually agreed in writing by the Local Union
and Plant Management as provided in the following sub-
section.

3. Mirhmrn Re@reme>rts
Any continuous operations schedule mutually agreed
pursuant to sub-sections (b) 1 and @) 2 above shall com-
ply with the following minimum requirements:
a. The schedule shall provide not less than 185.5  hours OF

regular straight time pay for each week of 168 hours of
production.

b. Any continuous operations schedule shall establish a
combination of consecutive days of work that are fol-
lowed by a day or days off which shall be known as a
Personal Work Schedule for each employee. The start
of a Personal Work Schedule may vary from one calen-
dar week to another. If an employee works the last or
only scheduled day off in his Personal Work Schedule,
the hours he works shall be treated for pay purposes as
would a Sunday under the standard plant work week
schedule; if an employee works the day immediately
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preceding his last or only scheduled day off, whether scheduled
or not, the hours he works shall be treated for pay purposes as
would a Saturday under the standard plant work week sched-
ule; if the employee works on any other scheduled day off in his
Personal Work

Schedule, he shall be paid at one and one-half times his
regular straight time rate.

c. For continuous operations schedules which consist of
two 11.5  hour shifts, each with a one-half hour unpaid
lunch period, which will be taken behveen  the 4th and
6th hours:
(1) Holiday Allowance - The unworked holiday

allowance shall be calculated at 13 l/4 hours at
straight time pay excluding shift premium. If an
employee works on a holiday, in addition to his hol-
iday allowance he will be paid double time for all
hours worked. The combination of the pay for the
unworked holiday and the double time for hours
worked will not exceed 34.5 hours for 11.5 hour
shifts. Hours worked on a holiday in excess of 11.5
hours will be paid at three (3) times the straight time
hourly rate.

(2) Overtime - Hours worked over 8 in any 24-hour
period or over 40 in a payroll week will be paid at
one and one-half times the straight time hourly rate.
Hours worked beyond twelve hours in any 24-hour
period shall be paid at double time.

(3) Bereavement Leaveand  Jury or Witness Service-If
the absence falls on a scheduled day of work, the
allowance will be calculated at 13 l/4 hours.

(4) Relief Periods - All employees will be provided
three (3) E-minute relief periods, one in the first half
and two (2) in the second half of the employee’s
scheduled shift.

(5) Night shift Premium shall be five percent (5%)  of the
employee’s standard hourly wage rate.

(6) Vacation Pay-An employee who has worked on an
11.5 hours-per-day continuous operation schedule for at
least thirty (30) calendar weeks in the preceding calen-
dar year shall be eligible for vacation pay of 46 hours in
lieu of the averaging techniques stipulated in Article 11,
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Section 11.2  of the Canadian Master Agreement.
(7) Schedule changes:

i. An individual who transfers from one schedule to
another (continuous to conventional or vice versa)
at the employee’s request shall be governed by the

i. appropriate overtime and hours of
work provisions of the Canadian
Master Agreement applicable to the
schedule to which the employee is
referred.

ii. An individual who has his schedule changed (con-
tinuous to conventional or vice versa) at other
than his request shall be paid one and one-half (1
l/2) times his straight time hourly rate for all
hours worked, on a Saturday and two times his
straight time hourly rate for all hours worked on a
Sunday, provided during the Monday to Sunday
period when such change takes place, the employ-
ee has not received any scheduled day or days off
or received overtime payment for working a
scheduled day off.

(8) Short Week Benefit - The Short Week Benefit for a
particular week will be calculated as the difference
behveen 80%  of the regular scheduled hours of pay
and the sum of all hours:
i. he was paid in the benefit week;
ii, he did not work but for which he was paid

(including holiday pay);
iii .  or for reasons other than lack of work.
For purposes of this Section 7.5 scheduled days off
shall not be considered as days of lack of work.

d. For continuous operations schedules which consist of
three eight-hour shifts:
(1) Overtime - Hours worked over 8 in any 24-hour

period or over 40 in a payroll week will be paid at
one and one half times the straight time hourly rate.
Hours worked beyond twelve hours in any 24hour
period shall be paid at double time.

(2) Meal Period and Relief Periods - The combination
of a Meal Period and Relief Periods shall total 40
minutes of paid time off consisting of either a 20
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minute paid Meal Period and two IO-minute paid Relief Periods
or two 20 minute paid Meal and Relief Periods combined.

3. Fnilrire  to Agree.
If the local parties are unable to agree on the provisions
of a continuous operations schedule under sub-section

(b) 2 above, then the schedule attached to this
Agreement, as Appendix H, shall be adopted.

(c) Reverting to Conventional Operations
For periods during which the Company shall discontinue the
continuous operations, the provisions of Articles 8 and 9 (as
they existed prior to November 1,1977)  shall apply.

(d) Vacation Scheduling
For all employees working continuous operation schedules in
accordance with Article 7, Section 7.5 of the Canadian Master
Agreement, unless otherwise mutually agreed, a week of regu-
lar annual vacation pursuant to Article 11 shall consist of the
employee’s personal work schedule but in no event less than
seven (7) consecutive calendar days.

7.6 Definition of Shifts for Application of Shift Differentials
A shift starting on or after 6~00  a.m. but before 1O:OO  a.m. is a

first (or day) shift. A shift starting on or after 1O:OO  a.m. but
before 6:tM  p.m. is a second (or afternoon) shift. A shift starting
on or after 6:OO  p.m. but before 6:OO  a.m. is a third (or night)
shift.

7.7 Day of Shift
A shift will be considered as worked on the calendar day on

which it begins. A shift that begins at 12:OO  midnight will be
considered as the third shift of the day before.

7.6 Relief Periods
(a) A relief period of fifteen (15) minutes away from work will

be provided during the second or third hours of each half shift.
(b) Employees who work on a shift which is ten (10) hours or

longer shall be granted additional relief periods in accordance
with Section (a) above.

(c) Plans for providing relief periods will be worked out by
mutual agreement between the Local Union Committee and
Local Management, so they will not interfere with efficient
operations. Where short third shifts have been agreed to, the
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scheduling of the two relief periods will be established by local
agreement.

7.9 Lunch Period Within Five Hours
(a) A lunch period, without pay, of not less than thirty min-

utes will be allowed employees within their first five hours
worked on any shift. Employees who are assigned by Local
Management to work beyond their first five hours without a
lunch period will be paid one and one-half their regular straight
time rate for all time worked beyond the first five hours until
they have a lunch period.

(b) This Section will not apply to an employee working on a
shift which includes a paid lunch period regardless of whether
an actual lunch period is provided.

ARTICLE 8 OVERTIME

8.1 Definition of Regular Straight Time Hourly Rate
The regular straight time hourly rate means an employee’s

straight time hourly base rate plus his incentive pay and
applicable shift premium.

8.2 Hours Worked in Excess of Eight (8)
The Local Management will pay an employee one and one-

half times his regular straight time hourly rate for all hours he is
required to work over eight (8) a day. -0

8.3 Hours Worked in Excess of Twelve (12) ‘li-‘/ 4
The Local Management will pay an employee two times his

regular straight time hourly rate for all hours he is required to
work over twelve (12) a day

6.4 Exceptions to Daily Overtime
When an employee is permitted by Local Management to

change from one shift to another at his own request, and the
new shift starts within the same twenty-four (24) hour period as
his preceding shift, overtime provided under Sections 8.2 and
8.3 will not be paid. However, the starting time of the new shift
will start a new hventy-four (24) hour period for the purpose of
determining overtime. For the purpose of this paragraph, it
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shall also be considered that an employee has requested a
change from one shift to another for the purpose of rotation of
shifts for the employee’s convenience.

8.5 Saturday and Sunday

37,D The Local Management will pay one and one-half times the

4.
regular straight time hourly rate for work performed on
Saturday and two times the regular straight time hourly rate for
work performed on Sunday. This section does not apply when
running continuous operations under Article 7.5.

6.6 No Duplication of Overtime Pay
Payment of overtime rates shall not be duplicated for the same

hours worked. To the extent that hours are compensated for at
an overtime rate under one provision of this Agreement, they
shall not be counted as hours worked in determining overtime
under the same or any other provision of this Agreement.

El.7  Distribution of Overtime
(a) Local Management will divide overtime work in each over-

time distribution unit by shift as impartially as is practicable
among employees on the seniority roster. In doing this, it is rec-
ognized  that Local Management will take into consideration the
qualifications of employees for the job to be done and the effi-
cient operation of the department.

(b) A written record of overtime worked by the employees in
each overtime distribution unit will be maintained by the
Supervisor of the unit. This record will be kept on a continuing
basis provided however that by local agreement this may be
kept on an annual or some other fixed period basis at the end of
which the record will be started a new. The Supervisofs  record
of distribution of overtime will be reviewed with the respective
grievance committeeman twice per month and reasons will be
given for any significant differences in overtime worked by
individuals in the unit. A copy of the record shall be furnished
monthly to the grievance committeeman.

Employees will be credited with overtime worked by
recording the number of overtime hours worked. Employees
unable to work overtime, when requested, will be credited as
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having worked such overtime hours on the Supervisor’s record
(unless exceptions are agreed to by the Local Management and
the Local Union).

New employees will become eligible to share in the impartial
distribution of overtime after they complete their probationary
period of employment. New employees will not be allowed to
claim overtime after completing this probationary period to
make up for overtime which was worked before they were on
the seniority roster.

(c) If it is shown that Local Management was in error in the
distribution of overtime during the two weeks immediately pre-
ceding the date of the review of the Supervisor’s record with the
grievance committeeman and that an employee did not proper-
ly share in available overtime during such period, Local
Management will make an adjustment in future overtime sched-
ules within 50 calendar days after the error has been reported in
writing by the committeeman to Local Management or at the
end of the 50 day period compensate the employee for the earn-
ings he would have earned had he been given his proper over-
time opportunity.

(d) Local Management will give notice of daily overtime as far
in advance as practicable, and to the extent customer demands
are knolvn  will give notice of weekend overtime by the end of
the shift on Thursday. Local Management will give considera-
tion to any reasonable request of an employee to be excused
from over-time work, but in any event will excuse an employee
from overtime on occasion where it is evident that the working
of overtime would cause the employee hardship or serious
inconvenience.

Without prejudice to the respective rights of the parties as set
out above any discipline for failing to work the assigned over-
time shall be preceded by notice to the employee and shall be
made effective no earlier than five (5) working days after notice
to the employee of such discipline. The employee may grieve
the discipline before it is made effective and any such grievance
shall serve to postpone the effective date of the discipline, if any,
until the final resolution of the grievance.

(e) The Union will cooperate with the Local Management in
fulfilling the overtime manhours to meet overtime schedules.
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ARTICLE 9 WAGES (Hourly Employees)

The provisions of this Article 9 apply only to hourly employ-
ees in the production and maintenance units. Salaries of
employees in the salaried units are covered by the provisions of
Article3 (Salaries) of Appendix B of this Agreement.
9.1 Cooperative Can Industry Agreement and Manual-1977

(a) The parties have agreed on the principles and the basic
procedures  of a cooperative program for describing and classifying
hourly jobs covered by this Agreement and for the development
and application of related administrative procedures.

These principles and procedures have been incorporated in
an Agreement called the Cooperative Can Industry Agreement
and Manual-1977  hereinafter referred to as the Manual. The
Cooperative Can Industry Agreement and Manual-1977  is here-
by incorporated within this Agreement by reference. The provi-
sions of Appendix E establishing training programs in confor-
mance with the Canadian Master Agreement between the par-
ties dated February 20,1989  are also hereby incorporated within
this Agreement by reference. The parties shall describe and clas-
sify all jobs in accordance with the provisions of the Manual.

(b) The Manual has established jobs as to which more than
one job class will be applicable. This situation creates problems
relative to seniority and rate retention and therefore, the parties
agree to the following understandings in response to these
problems.

1. The term “job” as used in this Section refers to the
scope or type of work performed under a given title as set
forth in the applicable job description, and does not pertain to
workload, machine speed, or scope of assignment.

2 The term “multi-rated job” as used in this Section is a
job for which more than one job class has been established
through the use of the Manual for the application of the stan-
dard hourly wage scale.

3. In the case of multi-rated jobs, nothing in this Section
shall affect seniority practices except that:

a. During a shift, seniority shall not apply with respect
to assignments within multi-rated jobs as defined above.

b. For seniority purposes the job will be considered to be
available on the basis of the highest job class applicable to it.

19



Employees assigned to multi-rated jobs may bid out of such jobs
at the actual job class at the time of the bid or opening.

c. Employees on multi-rated jobs shall retain whatever
rights to assignment to a specific position within the multi-rated
job that existing seniority practices would normally provide.

4. In the case of multi-rated jobs nothing in this Section
shall affect rate retention practices except that:

a. Employees on such a multi-rated job will not accrue
rate retention rights applicable to assignments within such
job; and

b.Such rate retention rights will apply only when an
employee goes to another job or multi-rated job and then only
to the extent that existing practices already provide.

9.2 Standard Hourly Wage Scale _- _ I
579  j +>

The standard hourly wage scale of ;ates  for the respective job
classes stating the general wage increase of $ .CO  per hour effec-
tive February 17,1992,  S .OO  per hour effective February 15,1993,
and $ .OO per hour effective February 14,  1994  is set forth in
Appendix C of this Agreement. Whenever in this section refer-
ence is made to an adjustment payable or commencing on the
first of a month, it shall become payable or commence on the
Monday closest to the first of the month.

The rates set forth in Appendix C also include any incremen-
tal or other adjustment agreed to and their effective date or
dates as well as general wage increases.

9.3 Application of the Standard Hourly Wage Scale
(a) The standard hourly wage scale rate for each job class shall

be the standard hourly wage rate for all jobs classified within
such job class.

@) Except as othetwise  provided in this Agreement, the estab-
lished rate of pay for each hourly rated job shall apply to any
employee during such time as the employee is assigned to perform
such job. The established rate of pay for each trade or craft appren-
tice or for a skilled job is provided for in Sectio~ls  9.5 and 9.6.

(c) Each standard hourly rate shall be the established hourly
rate of pay for all non-incentive jobs. Each standard hourly rate
or the applicable “red circle” rate, whichever is higher, shall be
the guaranteed minimum hourly rate of pay for all incentive
jobs.
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9.4 Transfer Pay Practices
Whenever an employee is transferred from one job to another

during a shift, local transfer pay practices which were in effect
in the respective locations throughout the bargaining unit on
January 31,  1968  will apply except that these practices will be
improved where necessary, to provide the following:

1. An employee will be paid for all hours worked on a
shift at no less than the rate of the job on which he stark his
shift:

2. An employee who, during his shift is transferred to a
higher classified job than the job on which he started his shift,
will be paid at the rate of the higher classified job from the
time of such transfer and for the balance of his shift except
that an employee who is transferred to a higher classified job
for the purpose of relief will be paid at the rate of the higher
classified job for the time spent on such relief.
Any changes in local transfer pay practices which may be

required to conform to the above will not apply to employees
assigned to or transferred to incentive jobs or to employees who
relieve on skilled, trade or craft jobs during a shift for meal and
rest periods.

9.5 Schedule of Apprentice Rates for Trade or Craft Jobs
A schedule of apprentice rates for the respective apprentice

training periods of 1,000 hours of actual training experience
with the Company in the trade or craft for each training period
is established at the level of the standard hourly rates or the
respective job classes as follows:
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Wage Progression Schedule
Trade or Crafl Training Periods

By Job Tir  Ze 12345678

Painter 8 9 10 12
Carpenter 8 9 10 12 13 14
P i p e f i t t e r - P l u m b e r  8  9 10 12 13  15
Welder 8 9 10 12 13 15
Sheet Metal Worker 8 9 10 12 13 15 16
Electrician 8 9 10 12 13 15 16 17
Machinist 8 9 10 12 13 15 16 17

Upon completion of the last period in the Wage Progression
Schedule above, the apprentice shall accede to the job class rate
applicable to the trade or craft job.

Additional provisions governing the apprenticeship training
program for trade or craft jobs are set forth in the iManual.

s-&
9.6 Schedule of Tmates  for Skilled Jobs .‘> /

The Wage Progression Schedule as specified below and
applicable during the respective training periods for employees
in training for skilled jobs as defined in the Manual shall apply
for skilled jobs whether or not such employees are assigned to
formal training programs.

A schedule of rates for each 1,000  hour period of actual train-
ing experience with the Company, formal and/or on-the-job, is
established as follows:

Wage Progression Schedule
Skilled jobs by Training Perions

Job Class 1 2 3 4 5 6

13 8 9 11
14 8 10 12
15 8 10 12
16 8 10 12 14
17 8 10 12 14
18 8 10 12 14 16
19 8 10 12 14 16 17
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Upon completion of the last period in the Wage Progression
Schedule above, the trainee shall accede to the job class rate
applicable to the skilled job.

Additional provisions governing training programs for
skilled jobs are set forth in the Manual.

9.7 Adjustment of Incentive Earnings
Incentive  earnings will continue to be calculated on the basis

$f hourly rates used on September 30,1955 to calculate incentive
earnings. In addition, employees on incentive will receive the
total of the wage increases for the applicable job classifications
granted since September 30,1955 plus the general wage increas-
es (excluding increases in job class increments effective
February 15,1982 and February 15,1983  and job class increases
resulting from the Cooperative Can Industry Job Evaluation
Manual - 1977  for the applicable job classification) provided
for in this Agreement.

9.8 Adjustment of Out-of-Line Differentials
(a) An employee who on February 15,  1989  was entitled to

receive a “red circle” rate on any job shall receive his applicable
“red circle” for time worked on each such job plus the general
wage increases provided for in this Agreement or the applicable
standard hourly rate for such job, whichever is the higher. Out-
of-line differentials are thereby reduced or eliminated by the job
class increment adjustment provided for in this Agreement on
the effective date of such adjustment.

(b) In the case of an employee receiving an out-of-line differ-
ential, pursuant to Paragraph (a) above, who is promoted or
assigned to a job of higher job class, a new out-of-line differen-
tial shall be established for this employee if the rate for such job
(as provided in Paragraph (a) above) is less than the standard
hourly rate for the job from which promoted plus the employ-
ee’s out-of-line differential. The new out-of-line differential shall
equal the standard hourly rate for the job from which promoted
plus the terminated out-of-line differential minus the standard
hourly rate for the job to which promoted.

(c) When an employee enters the training program for any of
the trade or craft or skilled jobs as defined and identified under
the Manual and his rate at such time is above the applicable rate
provided for the applicable period of training in the Manual,
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such employee’s rate shall not be reduced but he will not be
subject to periodic progression adjustments in his personal rate
until such time as he is entitled to a higher rate in accordance
with the applicable Wage Progression Schedule of the Manual
except that he shall receive the general wage increases (exclud-
ing increases in job class increments for the applicable job classi-
fications) which become effective during the period of this
Agreement.

The amount by which such employee’s personal rate at the
time of entering the training program (as adjusted by the applic-
able general wage increases specified in the preceding
Paragraph) exceeds the rate established for that applicable train-
ing period under the Manual shall be identified as such employ-
ee’s personal out-of-line differential.

(d) The progression from a training rate to higher rate in the
applicable Wage Progression Schedule on such job shall operate
to reduce the out-of-line differential in the amount of progres-
sion or to eliminate the out-of-line differential if such is less than
the amount of progression.

9.9 Wage Rate Inequity Grievances
No basis shall exist for an employee, whether paid on an

incentive or non-incentive basis, to allege that a wage rate
inequity exists and no grievance on behalf of an employee alleg-
ing a wage rate inequity shall be filed or processed during the
term of this Agreement for any job that has been classified in
accordance with the procedures established for classifying new
or changed jobs under the Manual.

9.10  Description and Classification of New or Changed Jobs

In the interest of effective administration of the Cooperative
Can Industry Agreement and Manual-1977,  a Local Union Job
Evaluation Committee on Job Classification, consisting of not
more than three employees depending on the number of
employees in the bargaining unit, shall be established in each
plant. The size of the Committee shall be based on the
following:

Up to 200  Members 1 Committee person
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201  to 800  Members 2 Committee persons
801 and over Members 3 Committee persons

Committee members will be designated in writing by the
Local Union to Local Management.

When a Committee Member has to leave his job or depart-
ment, he shall first receive permission from his Department
Supervisor. When he goes into another Department, he must
obtain permission of the Supervisor of the Department before
talking with any employees at their work.

Members of the Local Union Job Evaluation Committee will
not lose pay for time spent during regularly scheduled working
hours while investigating the accuracy of descriptions for new
or changed jobs or for attending meetings with management on
the applicable factoring or job descriptions for such new or
changed jobs.
(b) Esfabfishing  Descr@fions and Classz@hms cm

New or Changed  lobs
A change in the job content will provide the only basis for a

subsequent reclassification of a job. The Manual and all job clas-
sifications agreed to by the Joint Job Classification Committee
will provide the only reference for classifying all new or
changed jobs. The job classification agreed to or otherwise estab-
lished for a job description shall continue in effect unless
changed by mutual agreement of the Director, Wage Division of
the United Steelworkers of America and the authorized repre-
sentative of the Human Resources Department, Head Office of
the Company.

When and if from time to time the Company, at its discretion,
establishes a new job or changes the job content of a job, the
Company shall be required to establish a new job description
and classification in accordance with the following procedure:

1. Local Management shall prepare a proposed job descrip-
tion and the Human Resources Department of the Company’s
Head Office shall prepare a job classification summary sheet in
accordance with the requirements of Sections D & E of the
Manual.

2. The appropriate Local Management representative and the
Local Union Job Evaluation Committee shall promptly review
the proposed job description and factoring.

3. If Local Management and the Local Union Job Evaluation
Committee are in agreement that the job description accurately
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describes the job and that the job has been factored and classi-
fied in accordance with the principles set forth in the Manual,
the appropriate Management representative will then issue
copies of the agreed upon job description and job classification
summary sheet to all holders of the Cooperative Can Industry
Manual-1977.

4. If Local Management and the Local Union Job Evaluation
Committee are unable to agree that the job description as sub-
mitted accurately describes the job or are unable to agree on the
factoring, Management shall:

a. Issue copies of the proposed description and classifica-
tion summary sheet as in 3 above.

b. Install the proposed classification; and
c. Install the standard hourly rate for the job class to

which the job is thus assigned.
The Local Union Job Evaluation Committee shall be exclu-

sively responsible for the filing of grievances involving the accu-
racy of the descriptions or the classification of jobs, and may file
a grievance within 60 days from the date of receipt by the Local
Union Job Evaluation Committee of a copy of the proposed
description and classification summary of the job.

The grievance shall be filed with the plant management in the
second step of the Grievance Procedure, alleging that the job is
not accurately described or factored in accordance with the pro-
visions of the Manual. Such grievance shall be processed under
the grievance and arbitration procedures of this Agreement and
decided in accordance with the provisions of the Manual and
this Agreement.

If the grievance is submitted to arbitration, the decision of the
arbitrator shall be effective as of the date the new job was estab-
lished or the change or changes installed.

In the event Management does not develop a new job descrip-
tion and classification, the Local Union Job Evaluation
Committee may process a grievance under the grievance and
arbitration procedures of this Agreement requesting that a
description and classification be developed and installed in
accordance with the provisions of the IManual.  The resulting
classification shall be effective as of the date the new job was
established or the change or changes installed, but in no event
earlier than 30 calendar days prior to the date the grievance was
filed.
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5. When Local Management changes a job but the change
does not affect the numerical classification in an amount suffi-
cient to cause an increase or decrease in the classification, Local
Management will nevertheless submit a revised job description
and factoring evaluation.

6. Notwithstanding the provisions of the Manual, any factor-
ing change which results in placing a job in a lower job classifi-
cation will not reduce the rate of any employee assigned to such
job at the time of the change or any employee previously
assigned to such job. The higher rate will apply only during the
period that the employee is assigned to such job.

(c) lttsfalhtion  or Diswnfinunnce ofltrcentive Plans
The installation or abolition of an incentive plan will be sub-

ject to local agreement.

9.11  Group Leaders
(a) The term “group leader” as used herein refers to a job on

which the employee has the responsibility of directing the work
of a group of employees on other hourly jobs and may be
required to perform some of the same work as that of the group
directed. The direction generally consists of activities such as
required to:

1. Plan work to be performed by the group.
2. Determine “on-the-job” working procedures in the case of

repair and maintenance work.
3. Arrange for necessary tools, supplies and facilities.
4. Assign and instruct members of the group.
5. Inspect, coordinate and record the work performed by the

group.
Such direction does not include activities such as being

required to:
1. Hire, promote, demote, suspend or discharge members of

the group.
2. Represent the Company in handling employee grievances.
3. Determine the schedule of hours, davs  and weeks during

’which members of the group shall work.
(b) In determining the rate of a group leader job, the

following shall apply:
1. Consider all jobs in the group to be led and select the high-

est cIassified  job within the group for which the group leader
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must be qualified and on which the group leader may be
required to perform from time to time, such job being termed
the ‘basic job” from which to determine the rate of the group
leaderjob.

2. An employee designated by the Local Management as a
group leader will be paid as follows: (i) the standard hourly rate
of three job classes higher than the standard hourly rate of his
regular job, or (ii) the standard hourly rate of three job classes
higher than the standard hourly rate of the “basic job” within
the group defined above, whichever is higher.

(c) The designation of an employee to the job of group leader
will not be considered an employee’s regular job, hence he will
be paid the differential provided above only for those shifts
actually worked as a group leader when so assigned by the
Local Management. An employee assigned as group leader for
part of a shift will be paid as a group leader for the entire shift.
No rate retention practices will apply.

While preserving ik right toselect  group leaders, the designa-
tion of an employee by Local Management as a group leader
shall be made on the basis of seniority, provided the senior
employee has the ability and physical fitness to perform the
required work and duties as set forth in this Section 9.11.

9.12 Instructors
(a) The term “instructor” as used herein refers to an hourly

rated job established with the primary function being to teach
trainees or other employees:

1. Under classroom circumstances.
2. On the job under plant operating conditions. This term

“instructor” will not apply to employees working on jobs
wherein the basic duties contain the responsibility for giving
direction to others.

(b) An employee designated by the Local IManagement as an
instructor will be paid as follows:

1. The standard hourly rate of three job classes higher than
the standard hourly rate of his regular job, or

2. The standard hourly rate of three job classes higher than
the highest standard hourly rate of any of the jobs on which the
employees are being instructed, whichever is higher.

(c) The designation of an employee to the job of instructor



will not be considered an employee’s regular job, hence he will
be paid the differential provided above only for those shifts
actually worked as an instructor when so assigned by the Local
Management. An employee assigned as instructor for part of a
shift will be paid as an instructor for the entire shift. No rate
retention practices will apply. ,

9.13 Shift Differentials
Yy/Y~~300

The following shift differentials are established, and will be
paid each employee for hours worked during a second or third
shift defined in Section 7.6:

Second Shift - 3%  of standard hourly rate
Third Shift - 5% of standard hourly rate

(Except the premium paid for any short third shift will continue

9.14 Income Protection

(0) Rate Retention
Subject to the transfer pay provisions of Article C (Principles)

of the Manual and the Expanded Employment Program, it is
agreed that practices as to rates of pay presently in effect in each
location covered by this Agreement, with respect to transfers of
employees from higher to lower rated jobs, or from lower to
higher rated jobs, will be continued in effect unless and until
changed by mutual agreement.

(6) Income DiJ/erentinl  Allozcance
(a) An employee with two years of continuous service will

rm&au Income Differential Allowance fw calendar qua?-----------;----
ter in which his average straight time hourly ea&riFf&-hG
sd are less than 95%  of the average straight time hourly
earnings he had received for hours worked during the base year
(previous calendar year or prior year if no work was performed
in the previous year). The income differential will be paid to
each eligible employee for hours worked in each calendar quar-
ter starting April 1, 1965  and will be calculated and paid on a
quarterly basis. “Calendar quarter” as used in this Section
9.14(b) means that lst, 2nd, 3rd and 4th group of 13 weeks in a
calendar year.

(b) The Income Differential Allowance shall be equal to the
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difference between 95%  of the employee’s average straight time
hourly earnings for hours worked in the base year and his aver-
age straight time hourly earnings for hours worked in the calen-
dar quarter times the number of hours worked in the calendar
quarter. As used in this Section 9. 14(b),  “hours worked”
includes both straight time and overtime hours, and also vaca-
tion and holiday hours. With respect to overtime hours, the
applicable overtime premium will be paid on the Income
Differential Allowance.

(c) Short third shift hours worked will be converted to the
equivalent non-premium hours for the determination of average
hourly rates. All other shift premiums will be excluded in the
calculation of Paragraphs (a) and (b) above.

(d) In administering Paragraphs (a) and (b) hereof, the follow-
ing provisions shall be applicable:

1. Earnings received and hours worked in the base year on a
job from which an employee has been removed for lack of abili-
ty shall not be counted in determining his average straight time
hourly earnings in the base year.

2. If with the approval of Local Management an employee, in
accordance with local seniority practices, does not accept the
highest classified job he has previously performed and which
his seniority would entitle him to perform, his Income
Differential Allowance will be calculated on the basis of the job
which he refused; provided, that if a particular job is refused by
more than one employee, only one such employee (as deter-
mined by local seniority practices) shall have his Income
Differential Allowance calculated on the basis of the rate of that
job, and all other such employees shall have their Income
Differential Allowances calculated on the basis of the rate of the
jobs on which they actually worked.

3. If an employee working on a job bids to a lower rated job in
accordance with local seniority supplement (other than to avoid
layoff), his Income Differential Allowance will be calculated on
the basis of the job which he would have retained but for his
bid.

4. An employee who does not maintain his level of perfor-
mance on the same incentive pay job or jobs which he per-
formed in the base year, provided that his incentive earnings
opportunities remain unchanged, will not be paid an Income
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Differential Allowance for the hours in which he does not
maintain such level of performance, nor shall such hours and
earnings be included in calculating his average straight time
hourly earnings for the quarter.

(e) Income Differential Allowance payments provided for by
this program which are made during a particular calendar year
and any rate retention, or overtime premium, will not be includ-
ed in the determination of the next year’s average guaranteed
hourly rate. General wage adjustments will not be included in
the current quarterly average hourly rate unless included in the
guaranteed average hourly rate.

9.15 Notification to Report
(a) Unless an employee is told by the end of the last shift the

employee worked or at least twelve (12) hours before the
employee’s regular starting time not to come to work, the
employee will be considered as having been ordered to report.

(b) If an employee has left the plant the employee will be noti-
fied not to come to work either in person, by personal telephone
message, or by telegram, or other reliable means. However, fail-
ure to contact the employee will not relieve the Company of its
obligation to pay the employee for the allowed time to which
the employee is entitled if the employee should report as origi-
nally scheduled.

(c) An employee who is absent from work must notify the
Plant Human Resources Department of the employee’s inten-
tion to return to work in order to be eligible for pay provided in
Section 9.16.  This notice must be received at least one (1) hour
before the end of the day shift preceding the day the employee
intends to return to work. This paragraph will not apply where
good and sufficient reason is given for failure to so report.

9.16 Pay When No Work Is Available
If the work for which the employee was scheduled to report is

not available or if there is no substitute work for him which is
within his reasonable capacity to perform and which is not of
such nature as to involve material change in the employee’s
working conditions, he will be paid nevertheless for eight (8)
hours work. The rate of pay will be the straight hourly base rate
for the job he was scheduled to report on, plus any shift
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differential that applies. If he refuses such substitute work, he
will not get the eight (8) hous pay. If the work for which the
employee was scheduled would have been paid for at overtime
rates, he shall receive four (4) hours report pay at the applicable
overtime rate.

9.17  Pay When Some Work Is Available
If an employee actually begins work at the start of a shift and

the work to which he is assigned lasts less than eight (8) hours,
he will nevertheless be paid for eight (8) hours at his regular
straight time rate. If such occurs on an overtime day, the
employee shall receive four (4) hours pay at the applicable over-
time rate. But if, after beginning work, he refuses to do substi-
tute work as referred to in the preceding Section in order to
finish the eight (8) hours, he will be paid for the time he actually
worked.

9.18  Circumstances Outside the Company’s Control
The employee will not get report pay if the reason for failure

to provide work is something clearly outside the Company’s
control, such as fire, flood, storm, failure of utilities, or a
labour dispute. Every reasonable effort will be made to notify
employees in advance of their reporting for work.

9.19 Call-Out Pay
-;: 75

F -0

An employee who has already left the plant6; the Company
after completion of his scheduled shift and who is recalled for
emergency work shall be paid double his regular straight time
hourly rate for all hours worked on recall up tofhest>iting time
of his scheduled shift, but in any event not less than two (2)
hours, except that he shall only be paid for the actual hours
worked if called in less than two (2) hours before the,starting
time of his scheduled shift. L-7 z+zj

9.20  Pay for Jury Duty b~~3LGz.f
The Local Managementwill  pay a employee who is called

for jury service or who has been subpoenaed as a witness in a
court of law or who has been subpoenaed to appear before a
government agency in a matter as to which the Company has no
detrimental interest, for each day of such service, his average
straight time hourly rate for the number of hours he would have
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otherwise worked, but not more than eight (8). The employee
will present proof of service. Average straight time pay will be
figured on the basis of the employee’s pay for the hours actually
worked during the last week in which he did any work before
he was called to jury service or as a witness. This Section will
not apply where an employee voluntarily seeks jury service.
When an employee is called for jury service or as a witness on a
holiday, he shall be paid his holiday pay in addition to the pay-
ment he receives for jury service or as a witness.

9.21  Travel Time
Employees who are temporarily assigned to perform work

away from their normal plant location and sufficiently distant to
require a substantial amount of travel time shall be paid for
such time as is spent in travel subject to the following:

(a) The Company shall determine and provide the type
(public, private, ground or air) of transportation the employee is
to use.

(b) The Company shall provide accommodation in a modern,
clean motel/ hotel.

(c) The Company shall pay all legitimate and reasonable busi-
ness expenses which are documented by receipt, including
meals, local transportation, laundry and telephone costs. Local
Management will arrange a reasonable cash advance prior to
the commencement of such travel.

(d) Time spent traveling  by public transportation shall be con-
sidered time worked when such travel occurs during the hours
of the employee’s normal basic eight (8) hour workday (Monday
through Friday).

(e) If it should be necessary for an employee to travel via pub-
lic transportation before or after the hours of the employee’s
normal basic eight (8) hour work day (Monday through Friday),
such time shall be paid at the straight time rate up to a maxi-
mum of eight (8) hours.

(f) Time spent traveling  on Saturday, Sunday and holidays by
public transportation shall be paid at time and one-half the
straight time rates up to a maximum of eight (8) hours for each
day.

(g) Personal automobiles will be used only with the written
permission of Local Management. Time spent traveling  (exclud-
ing time spent sleeping and eating) via Company or personal
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automobile shall be considered as time worked. In no event
shall payment be made for more than fourteen (14) hours in a
twenty-four (24) hour period.

(h) Hours spent traveling  to and from the employee’s tempo-
rary residence to the employee’s temporary place of work shall
not be considered as time worked.

9.22  Cost of Living
(a) For purposes of this Agreement: “Consumer Price

Index” refers to the “Consumer Price Index for Canada, All
Items,(l981= 100) published by Statistics Canada.

“Consumer Price Index Base” refers to the Consumer
Price Index for the month of December, 1991 (published by
Statistics Canada in January 1992 which is 1672).

“Adjustment dates” are February 15,  May 15, August 15,
and November 15,1992,1993,1994;  and February  15,199s.

“Change in Consumer Price Index” is defined as the
difference between (1) the Consumer Price Index Base, as
adjusted, and (2) the Consumer Price Index for the second cal-
endar month next preceding the month in which the applica-
ble Adjustment Date falls.

“Cost of living Adjustment” is calculated as below and
will be payable for the three-month period commencing with
each Adjustment Date.

Whenever reference is made to an adjustment date,
implementation of the adjustment will be effective on the
Monday closest to the adjustment date.

(II)  Cost  ofLiving Adjjustmenf:
Effective on each adjustment date, a Cost-Of living

Adjustment equal to one (1) cent per hour, (forty (40) cents
per week for salaried employees) for each full ,120 of a point
change in the Consumer Price Index shall become payable for
all hours worked, for all short third shift hours paid for and
for any reporting allowance. However, each such adjustment
shall be reduced by an amount equal to the sum of all prior
adjustments, if any, which have been included in the
Standard Hourly Wages Rates (Standard Weekly Rates for
Salaried Employees) pursuant to the provisions of(d) below.

(c) Until included in the rates pursuant to the provisions
of(d) below, the Cost of Living Adjustment shall be an “add-
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on” and shall not be part of the employee’s Standard Hourly
Wage Rates (Standard Weekly Rates for Salaried Employees).
It shall be payable for hours actually worked, for all short
third shift hours paid for and for any reporting allowance and
it shall be included in the calculation of overtime premium
but shall not be part of the employee’s pay for any other pur-
pose and shall not be used in the calculation of any other pay,
allowance, or benefit.

(d) Annual Cost Of Living Roll In:
The cost-of-living adjustments due February 15,  May 15,

August 15,  and November 15, 1992  will be rolled into wage
rates effective February 15,  1993.  The cost-of-living adjust-
ments due February 15, May 15,  August 15 and November 15,
1993  will be rolled into the wage rates effective February 15
1994,  and the adjustments due February 15, May 15, August
15 and November 15, 1994  will be rolled into the wage rates
effective February 15,  1995.  Until rolled into the wage rates in
accordance with the above, the adjustments will be paid as an
“add-on”.

(e) Should the monthly Consumer Price Index in its pre-
sent form as identified in (a) above become unavailable, the
parties shall attempt to adjust this section, or, if agreement is
not reached, request Statistics Canada to provide an appropri-
ate conversion or adjustment which shall be applicable as of
the appropriate Adjustment Date and thereafter.

(t) If the Consumer Price Index for any Adjustment Date
falls below the Consumer Price Index Base, there shall be no
Cost-of-Living Adjustment.

ARTICLE 10 HOLIDAYS
10.1 Recognized  Holidays

yj
New Year’s Day Labour Day
Good Friday Thanksgiving Day
Victoria Day *Christmas Eve Day
Canada Day Christmas Day
*Civic Day *Boxing Day

There will be one additional paid holiday. This additional
holiday will be considered a “floater”.

If, during the term of this Agreement, the Canadian Federal

35



or Provincial government pass legislation establishing a statute-
ry holiday or holidays in addition to the ten (10) listed above
under Recognized  Holidays, the parties agree that any holiday
observed under the terms of the Agreement or by local conven-
tion or practice as the “floater” that is not also a statutory holi-
day will be used to recognize  and observe the newly legislated
holiday and will no longer be considered a floater, whether or
not the floater had been recognized  as a substituted holiday for
the life of the agreement. In any event, there can be no more
than eleven (11) recognized and observed statutory holidays,
unless that number is exceeded by statute.

Plants will observe Boxing Day on first regular scheduled
work day, followin

‘By Locd  Agmmmt, 5.
Christmas Day.

tmc Dny,  CTwirfmar  Eve Dnyand  Bmirrg  Day my br con-
ridered ‘~onle’rs”.  Anofkr  mognired  holiday ~Jgruter  locnl signi@mce may br nrb-
stifuted.  The subsfilufed holiifry  ir not subject to change  duting the lije oJ this
qrennll.

10.2 Pay for Unworked Holidays
An employee who does not work on a holiday listed in

Section 10.1  shall be paid for that holiday for the number of
straight time hours he normally works on his regular shift but
not more than eight (8) under the following conditions:

(a) If the Local Management finds it necessary to schedule an
employee to work on a holiday and the employee does not
report for work that day, he will not get any pay for the holiday
unless he fails to report or to perform such work because of his
illness or because of death in the immediate family (mother,
father, mother-in-law, father-in-law, children, brother, sister,
husband, wife and grandparents), or because of similar good
cause.

(b) If a holiday occurs when an employee is absent due to
sickness, absent on an approved leave of absence or absent due
to layoff, he will be paid for that holiday provided that he must
have worked during the calendar week in which the holiday
occurs or the next preceding calendar week. An employee who
is absent because of industrial injury sustained while in the
employ of the Company will be paid for any holiday falling
rvithin  the regular waiting period preceding payment of
Workmen’s Compensation provided the Plant Nurse or Doctor
authorize the absence and during the period he is being paid
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regular weekly Workmen’s Compensation. (This does not
include any period covered by instalment payments of award
settlements.)

(c) If an employee works one (1) or more days within the thir-
ty (30)  calendar days immediately preceding a holiday and
would be ineligible for holiday pay under sub-Section (b) hereof
he shalt nevertheless be entitled to holiday pay computed in
accord with the first paragraph of this Section not to exceed two
(2) holidays in any such thirty (30) day period.

(d) Holiday pay will be figured on the basis of the average
straight time pay per hour (counting shift premiums and incen-
tive pay) for the hours actually worked during the last full week
worked before the week of the holiday.

10.3 Holidays During Vacations
One or more of the designated holidays for which an

employee would (under this Agreement) get pay though he did
not work may fall  during the employee’s vacation. In that case,
he will be paid for the holiday not worked just as he would
have been paid if the holiday had not fallen during his vacation.
This is in addition to his vacation pay.

An employee may, however, be allowed an extra day’s vaca-
tion with pay instead of the extra day’s pay if he arranges for it
with Local Management before leaving on his vacation and if
this will not interfere with plant vacation schedules.

10.4 Pay for Holidays Worked
47,> An employee who is required to work any of the observed
/holidays will receive the holiday pay provided for in Section 10.2.

K’ In addition, he will receive one and one-half (1 l/2) times his
egular  straight time hourly rate for the first eight (8) hours of
work and two and one-half (2 l/Z)  times his regular straight time
hourly rate for all hours he is required to work over eight (8).

10.5  Effect of General Increases
Holiday pay shall be adjusted by an amount per hour to

reflect any general increase in effect at the time of such holiday
but not in effect in the period used for calculating holiday pay.
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ARTICLE 11 VACATIONS

11.1 Eligibility
(a) Upon completion of twelve (12)  months (but not less than

1000  hours) of work, each employee immediately becomes enti-
tled to one week of vacation with pay.

(b) After the first year of service which entitles an employee
to one week of vacation as stated in Paragraph (a) above, an
employee who has less than three years of service will be enti-
tled to vacation with pay during his second and third years of
employment based on the number of hours worked during the
previous calendar year, as outlined in the following schedule:

Hours Worked in
Previous cdedl7r Yeor Vncdiott  Allowance
1000  hours or more . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . One wd’s pay (not less thnn

40 hours nor more  than 48 hows,J
800 hours or more but
less thm 1000  hours ..,,.,.,,,,.,,.,,,.,....,... Three zoorking  dnys  (24 hours)
600 hours or more but
Iess  thm 800 hours . . . . . . . . . . . . . ~ ,,,,,,,,,.,...,.,, Tzoo workitlg  days (16 hours)
400 hours or more but
less fhm 600 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . One rmrking  day (8 hours)

(c) An employee must have been actively employed at some
time during the calendar year to be eligible for vacation with
pay during that calendar year. It is fully understood that no
employee is entitled to more than one vacation during any one
calendar year.

(d) Upon the date of completion of three years of continuous
service, and in the succeeding years of employment until he &/-oV
completes five (5) years of continuous service, an employee will
be eligible for two (2) weeks of vacation with pay (not less than
80 hours nor more than 96 hours).

(e) Upon the date of completion of five (5) years of continuous -,02
service, and in the succeeding years of employment until he 03
completes seventeen (17)  years of continuous service, an
employee will be eligible for three (3) weeks of vacation with
pay (not less than 120 hours nor more than 144  hours).
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(f) Upon the date of completion of seventeen (17)  years of

l-? -0cf
continuous service, and in the succeeding years of employment
until he completes twenty-five (25) years of continuous service,
an employee will be eligible for four (4) weeks of vacation with
pay (not less than 160  hours nor more than 192 hours).

(g) Upon the date of completion of twenty-five (25) years of
continuous service, and in the succeeding years of employment,

- a n>-s--e employee will be eligible for five (5) weeks of vacation with
oav (not less than 200  hours nor more than 240 hours).
’ {h) Hours of work mentioned in Paragraphs (a) and (b)
include all time lost because of:

1. Established illness or injury up to a period of thirteen (13)
consecutive weeks for any one absence. Substantial proof of
such illness or injury must be provided by the employee upon
return to work after any absence caused by such illness or
injury.

2. Hours of vacation.
3. Time spent in the Armed Forces.

11.2 Rate of Vacation Pay
The hourly rate of vacation pay will be the average straight

time hourly rate (including incentive earnings and shift premi-
ums) for the first four of the last five weeks prior to the begin-
ning of the vacation period. This hourly rate of vacation pay will
be calculated for the first vacation period for an employee and
will be used for subsequent vacation periods, if any, during the
same calendar year. Employees who qualify for a full week’s
vacation (and also those who qualify for the additional week or
weeks) will receive a week’s pay computed as follows:

(a) The total of all hours worked in the previous calendar year
will be divided by the number of weeks in which the employee
has worked. This average will be multiplied by the rate of vaca-
tion pay mentioned in the first paragraph of this Section.
Employees absent on official Union business under the provi-
sions of Section 15.3 or 15.4 of this Agreement will neither be
charged with any hours worked during any partial work week
due to such absence nor the number of such partial work weeks,
as weeks worked.

(b) In no case will the hours mentioned in the foregoing
Paragraph (a) be less than forty (40) or more than forty-eight (48).
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(c) Vacation pay will be paid on the last scheduled work day
prior to going on vacation.

11.3 Payment of Regular Earnings
Pay earned by an employee during the pay period prior to his

vacation period, and which becomes payable and is available on
the pay day during his vacation period, will be paid on the first
day the employee returns to work after the vacation period
unless called for on the pay day.

1 I .4 Vacation Pay on Termination
When an employee who is eligible for a vacation is laid off for

an indefinite period, or quits, or is discharged, before taking his
vacation, the vacation pay to which he would have been entitled
under this vacation plan if he had continued in employment
will be paid at the time of such termination or layoff.

I I .5 Continuous Service
(a) Continuous service to determine eligibility for the extra

week or weeks of vacation will means uninterrupted service
with the Crown Cork&Seal Canada, Inc. or its subsidiaries, and
also uninterrupted service with another company which is pur-
chased by the Crown Cork & Seal Canada, Inc.

(b) Transfers from a subsidiary company to the parent com-
pany or vice versa will not be considered as causing an interrup-
tion in an employee’s service record.

11.6 Time of Vacations
(a) Vacations will be taken at such times of the year as will

not interfere with the efficient scheduling of operations in the
plant, and must be arranged and approved by the Local
Management. Insofar as possible, employees with the longer
length of service will be given their preference as to the time of
their vacations. Should an employee receive a temporary layoff
during a slack period, or an emergency layoff (due to shortage
of materials, etc.), the employee may elect to receive his vacation
pay during such layoff.

(b) Vacation schedules will be arranged as early in the year as
possible. Once an employee’s vacation has been scheduled and
approved by Local Management it shall not be changed within
thirty (30) calendar days prior to the scheduled vacation unless
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by mutual agreement between the employee and his supervisor
or for emergency conditions clearly beyond the control of the
Company, such as fire, flood, storm, failure of utilities, or a
labour dispute.

If rescheduling is necessary Local Management will attempt
to arrange an alternate vacation period consistent with the
employee’s desires and seniority standing.

(c) Vacation must be taken annually and are not cumulative.
However, any vacation started during the end of one calendar
year may continue without a break into the subsequent calendar
year, and such vacation will be considered for the year in which
the vacation started.

(d) Plant or Department shutdowns for vacation purposes
may be provided if they will not interfere with the efficient
scheduling of operations in the plant, and such periods are
mutually agreed to by the Local Management and Local Union
not less than sixty (60) days prior to the effective date of such
shutdown. Such shutdown periods, however, will not exceed a
total period of two weeks. Employees eligible for vacation in
Departments or Plants where shutdowns are to occur must take
vacation at that time.

i 1.7 Exceptions
The vacation plan applicable to salaried employees included

in the clerical units covered by this Agreement is contained in
Appendix B of this Agreement.

I I .8 Effect of General Increase
Vacation pay computed on base periods prior to a general

wage increase for a vacation or portion thereof scheduled after
such wage increase in such year shall be adjusted for such
increase.

11.9 Additional Payment
Each employee will be paid an additional payment of $40  for

each full week of regular vacation at the time he receives his
regular vacation pay. This additional payment will not be made
during the calendar year in which an employee receives Leave
Allowance covered in Article 28,  Expanded Employment
Program. If the balance of a Leave Allowance is paid because of
death, termination of employment, etc. later in the same calen-
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dar year that regular vacation pay and a special payment had
been made, the amount of the additional payment will be
deducted from the balance of the Leave Allowance payable.

ARTICLE 12 SENlOlWY

12.1 Puroose
(a) The purpose of the seniority provisions of this Article is to

provide the maximum job security and promotional opportuni-
ty for all employees based on length of service while giving full
consideration to efficient plant operations.

(b) Determination of the seniority units and such rules as may
be necessary to implement the application of the above purpose
shall be made by agreement between Local IManagement  and
the Local Union at each plant, provided that such provisions
shall not conflict in any way with the provisions of this
Agreement. The local seniority units and rules which are in
effect on these subjects will remain in effect except as changed
by mutual agreement between the local parties.

(c) Where necessary, local seniority agreements shall be modi-
fied to provide that an employee, other than a probationary
employee, on layoff or about to be laid off, shall be given prefer-
ence over new applicants for employment for any vacant job in
the plant for which he is qualified, irrespective of unit, unless it
is known at the time that such layoff will be not longer than two
weeks.

12.2 Exception to Seniority In Case of Shutdown
To avoid confusion and interference with efficient plant

operations when a complete or partial shutdown of any depart-
ment occurs, seniority shall not apply with respect to temporary
release from work for the balance of the shift on which a shut-
down occurs.

-& d

12.3 Probationary Period 1) 0 /
(a) Each employee shall be a probationary employee and shall

not attain seniority status during the first 30 calendar days (but
not less than 20 days during each of which some work was actu-
ally performed) after initial employment or reemployment fol-
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lowing a break in seniority. If an employee is laid off during the
probationary period, both the 20 days actual work and the 30
calendar days on the payroll will cease to accumulate on the day
of layoff. If such a laid off probationary employee is recalled to
work within six months from date of layoff, both the 20 day and
30 calendar day requirements will resume from date on which
he returns to work, including credit for time worked before
layoff.

@) Upon attainment of seniority status, the employee’s con-
tinuous service date will be calculated from date of employment
or reemployment, except that where an employee has been laid
off for more than six months prior to attainment of seniority
status, his continuous service date shall be calculated from his
last hiring date. The provisions of this Section became effective
on April 1,1965.

(c) During such probationary period, all of the provisions of
this Agreement shall apply unless specifically noted to the con-
trary except the probationary employee may be terminated or
laid off for any reason. No grievance will be filed in connection
with such termination or layoff except on the grounds of dis-
crimination alleging violation of Article 3 of this Agreement.

12.4 Definition of Continuous Service

(a)  Company Length oj.Stwice
Length of continuous service with the Company means

uninterrupted continuous service with the Company at any of
its locations or combination thereof from the date of employ-
ment or adjusted date of employment, if any, or from date of
reemployment, or adjusted date of reemployment, if any, fol-
lowing a break in continuous service. Company continuous ser-
vice shall be used for purposes of severance pay and interplant
job opportunities in accordance with the provisions of this
Agreement.

(b) Local  Operating Unit Length ofService
Length of continuous service in a local operating unit means

uninterrupted continuous service in a particular local operating
unit of the Company from date of employment, or adjusted date
of employment, if any, or from date of reemployment, or adjust-
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ed date of reemployment, if any, in the local operating unit fol-
towing a break in continuous service.

(c) Seniority Unit Length o/Service
Length of continuous service for seniority purposes means

uninterrupted continuous service in a particular seniority unit
from date of employment in the unit, or adjusted date of
employment in the unit, if any, or from date of reemployment,
or adjusted date of reemployment, if any, in the unit following a
break in continuous service.

12.5 Causes for Loss of Continuous Service for
Seniority Purposes

An employee will lose all seniority and continuous service if
such service is interrupted for any of the following reasons:

(a) He quits.
(b) He is discharged for just cause, provided that his service

will be restored if he is rehired within six months.
(c) He is absent for three (3) consecutive working days with-

out notifying the Local Management, unless he produces a good
and sufficient cause for not notifying the Local Management

(d) He fails to return to work from layoff within three (3)
working days from date of recall, unless he produces a good
and sufficient cause for not reporting.

(e) He fails to return to work at the end of an approved leave
of absence unless he produces good and sufficient cause for not
returning to work at the expiration of the leave.

(f) There shall be no break in continuous service for seniority
purposes for absences due to layoff, physical disability or per-
manent shutdown unless such gbsence.continues f0r.a  period
eaual  to the emulovee’s  prior continuous service for seniority I’c 2
purposes, but not less than two (2) or more than
Any accumulation in excess of two (2) years
absence shall be counted, however, only for purposes-of job
security and promotional opportunity under this Article 12,
including local agreements thereunder, and shall not be counted
for any other purposes (such as, but not limited to, Vacation
Benefits, Insurance Benefits, Pension Benefits, and the
Expanded Employment plan) under this Agreement or any
other agreement between the Company and the International
Union.
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(g) Effective February 15,1963  if any employee’s rights were
adversely affected under Article XII Sec. 5 (f) of the Agreement
dated October 1, 1959,  and such rights would not have been
adversely affected if the provisions of Section 12.5 (f) of this
Agreement had been in effect, he shall have such rights restored
as provided in Section 12.5  (f) of this Agreement.

(h) Employee accepts Severance Allowance under Article 26.

12.6 Accrual of Length of Continuous Service During
Leave of Absence

(0) .hve)br Personal Reasons (Section 25.2)
Length of continuous service during an approved personal

leave of absence without pay will accrue during the term of the
leave and any extension.
(b) Leave to Attend Union Convention (Secth 15.2)

Length of continuous service during an approved leave of
absence without pay to attend union conventions will accrue for
the term of the leave of absence.

(c) Lmvefor Union Business (Section 15.3)
Length of continuous service during an approved leave of

absence without pay for union business will accrue for a maxi-
mum period of two (2) years from date of leave.

12.7 Accrual of Length of Continuous Service During Illness
Length of continuous service will accrue during periods of per-

sonal sickness or injury subject to the provisions of Section 12.5.

12.8 Accrual of Length of Continuous Service During Layoff
(a) Length of continuous service will accrue during an employ-

ee’s period of layoff subject to the provisions of Section 12.5.
(b) An employee cannot accrue length of continuous service

in more than one local operating unit.

12.9 Aged and Partially Incapacitated Employees

1/+/*
Aged or partially incapacitated employees who have given

long and faithful service in the employ of the Company will be
4g.lven preference for such light work as they are able to perform.

Such employees will be paid the established rate for the job
which they perform.
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If the assignment for such employees to lighter work will
adversely affect the seniority status of any other employee in the
seniority unit to which they are assigned, the assignment shall
only be made after approval of the Local Union Committee.

12.10 Method and Form of Notification on Recalls to Work
from Layoff

(a) An employee will be considered recalled to work if he is
notified by telephone, in person, or if notice is sent either by reg-
istered mail, by telegram or by other reliable means, to the last
address on record in the Plant Human Resources Department.

(b) Employee must keep the Plant Human Resources
Department up-to-date on their addresses and telephone num-
bers.

(c) The Local Management will supply the Local Union
Committee a list of employees (or other locally agreed upon
procedure) recalled to work, indicating date  of recall as well as
date employee was directed to report. Such notice will be given
promptly.

12.11 Transfers Outside of Local Operating Unit
If an employee is transferred to a job outside of the local oper-

ating unit and within one hundred fifty (150)  calendar days
from the date of such transfer loses such job for any reason other
than one specified in Section 12.5,  Local IManagement shall reas-
sign him to his last job or an equivalent one in line with his
seniority rights. If such employee remaim on the job outside of
the local operating unit for more than a total one hundred fifty
(150)  calendar days within any calendar year or for one hundred
and fifty (150)  consecutive calendar days, he will lose all length
of continuous service in his prior local operating unit. An
employee accepting a supervisory position shall relinquish his
right to return to the bargaining unit in the event he is trans-
ferred under this section more than once within any calendar
year. The provisions of this Section shall be consistent with the
provisions of Interplant job Opportunities, Article 29.
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12.12  Seniority Lists
The Local Management will prepare accurate seniority lists at

the end of each calendar quarter. These seniority lists will be
posted on the appropriate plant bulletin boards. Employees’
names will appear on the seniority lists in order of their seniori-
ty unit date. Where two or more employees have the same
seniority unit date, their seniority preference will be based on
the order of processing by the Plant Human Resources
Department on day of hiring, the first employee processed
having preference.

12.13  Effect of Seniority Changes
There will be no retroactivity on any changes required by the

application of any of the provisions of this Article except as
specifically provided therein.

-~ ‘s-
12.14  Notification of Layoff --eF

dEmployees to be laid off shall b notified by the Local
Management as far in advance of the layoff as is practicable.

- - -

ARTICLE 13 GRIEVANCE PROCEDURE

13.1 Purpose
The purpose of this Article is to provide an opportunity for

discussion of any request or complaint and to establish a proce-
dure for the processing and settling of grievances, as defined in
Section 13.2.

13.2 Definition
A grievance is defined as any difference between the Local

Management and the Union or employees as to the interpreta-
tion or application of or compliance with this Agreement
respecting wages, hours, or conditions of employment. Any
dispute over whether a complaint is subject to these procedures
shall be handled as a grievance in accordance with the proce-
dures prescribed herein.

13.3 Grievance Committee
The Local Management will recognize a Grievance

Committee chosen by the Union from among the employees, of
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not more than ten (10)  nor less than three (3) members, one of
whom shall be the President of the Local Union, unless the
Local Union determines otherwise. The size of the Committee
presently in effect at each plant location will remain in effect
unless changed by mutual agreement. When and if additional
bargaining units are added to this Agreement, the number of
Grievance Committeemen in such units within the above limits
will be determined by mutual agreement. The purpose of the
Committee is to settle with the Local Management any griev-
ance appealed to Step 2.

13.4 Department Stewards
The Local Management will continue to recognize  Stewards

in those plants where Stewards are presently recognized. In
these plants there will be no more than one (1) Steward on each
shift in each recognized  department. The Local Union agrees to
give the Local Management in writing the names of the persons
who will serve as members of the Grievance Committee and of
Stewards, if any, and the departments they represent. The Local
Union will keep the list up-to-date.

13.5 Time Off for Grievance Work
The Grievance Committee or Shop Stewards will have rea-

sonable time off from their regular work to handle grievances
within their own departments. They will not lose any pay for
this time off. Grievance Committee members will also have time
off from their regular work to attend Grievance Committee
meetings with Management, investigate and prepare griev-
ances, or do anything else the Local Management may ask them
to in connection with the settlement of grievances. They will not
lose any pay for this time off. When a Committeeman or
Steward has to leave his place of work to handle grievances in
his own or another department, he must get permission from
his department Supervisor. When he goes into another depart-
ment, he must obtain permission of the Supervisor of the
department before talking with any employees at their work.
This permission shall not be unreasonably withheld.

48



13.6 Procedure
At all steps in the grievance procedure the grievant and/or

the Union representative should disclose to the Company repre-
sentatives a full and detailed statement of the facts relied upon,
the remedy sought, and the provisions of the Agreement relied
upon. In the same manner, Company representatives should
disclose all the pertinent facts relied upon by the Company. If
the Company representative shall consider a grievance at any
step to be without merit, he shall clearly state the reasons for
denial in the grievance answer.

If any grievance arises, every effort will be made to settle the
matter quickly, under the procedure outlined below. The
Company agrees it will not lock out the employees and the
Union agrees there will be no work stoppage or interference
with work.

13.7 Steps in Grievance Procedure

(a) Within thirty (30) calendar days after wrong complained
of was supposed to have happened or started to exist (but if the
employee did not find out about the wrong immediately, he will
be allowed thirty (30) calendar days after he reasonably should
have found out about it to file the grievance) the employee, with
a Grievance Committeeman or Steward, or if he so desires,
alone, talks over the grievance with his Supervisor in a sincere
effort to settle the problem. This does not preclude the handling
of group grievances. The Supervisor must then give his oral
answer to the grievance before the end of the second work day
after the discussion.

If the Supervisor and the grievance representative, after full
discussion, feel the need for aid in arriving at a solution, they
may by agreement, invite an additional Company and/or Local
Union representative from the plant as may be necessary to par-
ticipate in further discussion, but such additional participants
shall not relieve the Supervisor and grievance representative
from responsibility for solving the problem. However, if addi-
tional assistance is requested and agreed to such meeting shall
be held within three (3) workdays unless the Step 1 representa-
tive agrees to an extension of time which will not exceed an
additional 3 workdays.
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The foregoing procedure, if followed in good faith by both
parties, should lead to a fair and speedy solution of most of the
complaints arising out of the day-to-day operations of the plant.

(b) If the Supervisot’s  oral answer is not satisfactory to the
employee and the grievance representative determines that the
grievance is meritorious, the grievance representative shall put
the grievance into writing on forms provided by the Company.
The written grievance shall be dated and signed by the griev-
ance representative and employee (or other employees affected).
It shall include a statement of the facts relied upon, the Section
or Sections of the Agreement believed to have been violated and
the corrective action sought. The written grievance must be pre-
sented to the Supervisor for his further consideration before the
end of the second workday after he has given his oral answer.
The Supervisor shall give his written answer to the grievance
representative within 2 workdays after receipt of the written
grievance.

(c) Grievances resolved at Step 1 shall be considered resolved
without precedent and shall not be used in the discussion of
other grievances or arbitration cases.

srep 2
If the written answer at Step 1 is not satisfactory, the

Chairman of the Committee shall present the Grievance to the
Plant Human Resources Manager or other designated Local
Management representative within five (5) workdays after
receipt of the Supervisot’s  written answer. The Plant Manager
or his designated representative shall meet with the Grievance
Committee within ten (10)  workdays after the grievance has
been appealed to Step 2 to consider the grievance.

At this step the representatives may by agreement invite to
participate in the discussion such additional representatives
from the plant as may be available for aid. The attendance of
such persons will be limited to the time required for their testi-
mony. Such additional participants shall not relieve the griev-
ance representative and the Plant Manager or his designated
representative from responsibility for solving the problem. The
Plant Manager will give his answer in writing setting forth the
reasons for the Company’ s position within five (5) workdays
after the discussions are completed.



step 3
Jf  the answer to Step 2 is not satisfactory, then within ten (10)

working days after the Grievance Committee has received the
Plant Manager’s answer, the staff representative of the Union
will advise the Company’s Human Resources Department by let-
ter (with a copy to the Plant Manager and Local Union) of his
desire to appeal. Discussion of the appealed grievance shall take
place at the earliest date of mutual convenience following receipt
of  the  no t ice  of  appea l ,  bu t  no t  l a te r  than  30 days
thereafter unless either party shall request in writing, with rea-
sons therefore, that the meeting take place at a later date and the
other party agrees. The staff representative of the Union and
Grievance Committee will meet with the Company’s Human
Resources Representative and Plant Manager or his designated
representative. T h e  C o m p a n y ’ s  H u m a n  R e s o u r c e s
Representative will give his answer in writing no later than
seven (7) working days after the hearing.

stEp  4
If the answer to Step 3 is not satisfactory then within 20 calen-

dar days after receiving the written answer of the Company’s
Human Resources Representative, the staff representative of the
Union will make an appeal in writing to the Permanent
Arbitrator, with a copy to the Company’s Manager of Employee
Relations, the Plant Manager, Local Grievance Committee and to
the Union’s Arbitration Department. Where grievances involve a
job classification question, in accordance with Section B3.6 (e) the
matter will first be referred to Director of Salary Division of
United Steelworkers of America and the Company’s appropriate
Head Office department.

Within 30 calendar days after receipt of the Union’s letter
appealing the grievance to arbitration, the Permanent Arbitrator
shall notify the Step 3 representatives of a date for a hearing after
consultation with the designated representatives of the Union’s
Arbitration Department and the Company’s Head Office.

The parties desire and encourage the arbitrator to issue all
decisions within thirty (30) days of receipt of the transcript of the
hearing if one is utilized and within thirty(30)  days of the hear-
ing if no transcript is involved.

A grievance appealed to any step of the procedure set forth
herein shall not be further discussed or settled in any prior step
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except by mutual agreement of the designated representatives in
the step to which such grievance has been appealed.

13.8 Observance of Time Limits
By mutual agreement and for good cause, reasonable exten-

sions of time will be given either party in writing at any step in
the Grievance Procedure. Any grievance that is not appealed to
the next step within the specified time limits or extension of time
Iimits will be considered settled on the basis of the last decision
given. Any grievance that is not answer

The Company shall not have the right to invoke the time
limits under this Agreement to disallow a grievance because of
late appeal unless the Union Representative responsible for
advancing the case to the next step is first notified of its intention
at least three (3) working days (72  hours) prior to the effective-
ness of such disallowance.

Any Grievance that is not answered in writing or extended as
provided above within the time limits specified at Step 2 and
Step 3 of the Grievance Procedure shall be considered settled in
favour of the Union with an appropriate remedy. The Union
shall not invoke the time limits under this Agreement unless the
Company representative responsible for answering the
Grievance is notified in writing at least three (3) working days
(72 hours) prior to the effectiveness of such forfeiture.

13.9 Minutes and Grievance Record
Local Management shall keep minutes at Step 2 which shall be

jointly signed by the Chairman of the Grievance Committee and
Plant Manager or his designated representative.

Minutes shall conform to the following outline:
a. Date and place of meeting.
b. Names and positions of those present.
c. Identifying number and descriptions of each grievance dis-

cussed.
d. Statement of facts agreed to by the Step 2 representatives.
e. Statement of facts known to be in dispute.
f. Brief statement of Union position.
g. Brief statement of Company position.
Step 2 meeting minutes shall be submitted to the Chairman of

the Local Union Grievance Committee within five (5) workdays
following the day the meetings closed. If the Chairman of the
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Local Grievance Committee is not in agreement with the min-
utes, he must within five (5) days indicate his exact exceptions
and these, unless cleared up, will be made part of the minutes.

The written grievance, Supervisor’s Step 1 written answer,
Step 2 minutes and the Plant Manager’s Step 2 answer shall
comprise the grievance record.

13.10  Regular Arbitration
The parties shall agree upon the selection of a single

Arbitrator whose remuneration shall be on a per diem fee basis.
If the event of the resignation, incapacity or death of the
Arbitrator, the parties shall as promptly as possible mutually
designate a successor’. Either party may, in its discretion, termi-
nate the services of the Arbitrator and the parties will agree
upon the selection of a successor. The parties shall arrange for
such associate Arbitrators as may be necessary. If in the opinion
of the District Director of the Union and the Manager of
Employee Relations a special situation exists which calls for
immediate arbitration and the permanent Arbitrator is not avail-
able, they may request the International Union and the
Company to designate another Arbitrator to hear and decide
such case in accordance with the provisions of this Agreement.

The Arbitrator shall not have jurisdiction to alter or amend in
any way the provisions of this Agreement and his decision must
be in accordance with the terms of this Agreement. His decision
will be binding on the parties.

In all cases of contract violations as to which no back pay or
other monetary pay is provided, the Arbitrator shall have the
authority to provide for the posting of an appropriate remedial
notice.

The Company and the Union will share equally the
Arbitratot’s  fees and expenses, and any clerical or stenographic
expense that both agree to.

Post-hearing briefs shall not ordinarily be filed. However, in a
given case either or both parties with the consent of the
Arbitrator or at his request may submit post-hearing briefs, if he
deems such briefs necessary. Such briefs shall not result in an
extension of the time limits for the issuance of a decision.

13.11  Expedited Arbitration
Notwithstanding any other provision of this Agreement, the
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following Expedited Arbitration Procedure is designed to pro-
vide prompt and efficient handling of routine grievances. The
Expedited Arbitration Procedure shall be implemented in light
of the circumstances existing in each plant, with due regard to
the following:

1. Panels of arbitrators shall be designated for each agreed to
area by the headquarters representatives of the parties. When
such representatives agree that the panel for any area is ready to
function, the local parties and appropriate Step 3 Union and
Company representatives will be informed so that the proce-
dure may be utilized.  A number of arbitrators sufficient to
insure the successful operation of this procedure shall be select-
ed. Their expenses and fees shall be borne equally by the
Company and the Local Union.

2. This procedure shall be as follows:
a. Within ten (10) days after receipt of the Step 2 answer
the Staff Representative shall determine which grievances
shall be referred back to the Step 2 representatives for final
disposition. Prior to advising the Local Union Grievance
Committee of his/her determination of grievances
r e m a n d e d  t o  S t e p  2  f o r  d i s p o s i t i o n ,  t h e  S t a f f
Representative will so notify the Company’s Step 3
R e p r e s e n t a t i v e  i n  w r i t i n g .  S h o u l d  t h e  S t e p  3
Representative of the Company deem that the issue should
not be referred to Expedited Arbitration because it does
not meet the criteria of Paragraph 5b, he may request a
review of the issue by the Union’s Arbitration Department
and the Human Resources Department of the Company’s
Head Office.
If the parties are unable to agree upon the disposition
of the grievance, the Union shall have the option of pro-
cessing the grievance to expedited arbitration. However,
the Company may contest the suitability of the case for
expedited arbitration solely on the basis that the grievance
does not meet the criteria of paragraph 5(b) of this section.
If the Expedited Arbitrator rules that the case is not appro-
priate for Expedited Arbitration it shall be considered in
the next third step meeting of the parties. If the Expedited
Arbitrator rules that the grievance is a proper case for
Expedited Arbitration that case shall be heard by another
Expedited Arbitrator. If the Staff Representative does not
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send a grievance back to Step 2, that grievance shall pro-
ceed to Step 3 as provided in Section 13.7.  Any referral of
grievances back to Step 2 by the Staff Representative shall
be confirmed in writing to the Company’s Step 3
Representative with copies to the Local Union and the
local plant management. The Step 3 Representatives may
mutually agree to refer back any grievance discussed in a
Step 3 grievance meeting.

b. As to any grievance referred back to the Step 2 repre-
sentatives by the Staff Representative, the chairman of the
local union grievance committee or his designated repre-
sentative may appeal it to the Expedited Arbitration
Procedure by notifying the Plant Manager or his designat-
ed representative within ten (10)  days of receipt of the
referral from the Staff Representative. The local plant rep-
resentatives shall then arrange for handling in Expedited
Arbitration as follows:
The list of members of the panel applicable to that plant
shall be maintained alphabetically to be used by fixed rota-
tion. The next panel members shall be contacted and
requested to serve on the case or cases designated for
Expedited Arbitration at a time and place agreed upon by
the Step 2 representatives. The date for the hearing shall be
within ten (10) days of the appeal unless an extension of
time is mutually agreed by the Step 2 representatives.

3. Grievances shall be presented in the Expedited
Arbitration Procedure by a previously designated repre-
sentative of the Local
Union and a designated representative of local plant man-
agement. Attendance of other persons at the arbitration
hearing shall be limited to those who have personal
knowledge of the grievance being presented.

4. The hearings shall be conducted in accordance with
the following:

a. The hearing shall be informal
b. No briefs shall be filed or transcripts made.
c. There shall be no formal evidence rules.
d. Arbitration Awards cited by either party will be limited

to decisions of the Permanent Arbitrator between the
Company and the Union.

e. The arbitrator shall have the obligation of assuring that
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all necessary facts and considerations are brought before
him by the representatives of the parties. In all respects, he
shall assure that the hearing is a fair one.

f. If the arbitrator concludes at the hearing that the issues
involved are of such complexity or significance that the
case should require further consideration by the parties,
the case shall be referred back to Step 3 of the grievance
procedure and it shall be processed as though appealed on
such date. The arbitrator shall render his written decision
within two (2) workdays following the date of the hearing.
His decision shall be based on the facts presented by the
parties at the hearing, and shall include a brief written
explanation of the basis for his conclusion. These awards
will not be cited as a precedent in any discussion of any
other grievances at any step of the grievance procedure or
in subsequent arbitration. The authority of the arbitrator
shall be the same as that provided for in Article 13.10  of
the Canadian Master Agreement.

5a.  Time limits referred to in this Article exclude
Saturdays, Sundays and holidays and may be extended by
mutual agreement of the parties involved in each particu-
lar phase of the procedure.

b. Grievances subject to this Expedited Arbitration proce-
dure must be confined to issues which do not involve
novel problems and which have limited contractual signif-
icance or complexity.

c. Decisions in Expedited Arbitration shall be consistent
with the decisions of the Permanent Arbitrator in cases
relating to the Company and the Union.

d. Duplicate originals of each decision shall be furnished
by the arbitrator to the respective representatives present-
ing the grievance with copies to:

(1) Local Union Representative
(2) Union Staff Representative
(3) Union’s International Office (Arbitration Department)
(4) Plant Manager
(5) Company’s IManager  of Employee Relations
(6) Crown Cork & Seal Canada, Inc.- (Department of

Human Resources)



13.12 Retroactivity of Awards and Settlements
Arbitration awards or grievance settlements will not be made

retroactive beyond the date of the occurrence or non-occurrence
of the event upon which the grievance is based. In no event,
however, shall the settlement be earlier than thirty (30)  days
prior to the date on which the grievance is filed except as
provided for in Section 9. 10 and Section Ek3.6  (Description and
Classification of New or Changed Jobs) of this Agreement.

13.13 Right to Process Grievance for Legal Heirs
In the event an employee dies, the Union may process on

behalf of his legal heirs any claims he would have had relating
to any monies due under any provision of this Agreement.

13.14 Pending Grievances
Any grievance which was presented in writing prior to the

date of this Agreement and is in process of adjustment under
the terms of the Canadian Master Agreement previously in
effect, will continue to be processed under the terms of the prior
Canadian IMaster  Agreement and settled in accordance with it
for the period prior to the date of this Agreement, and for any
subsequent period in accordance with the applicable provisions
of this Agreement. Any grievance which is presented in writing
on or after the date of this Agreement which is based on the
occurrence or nonoccurrence of an event prior to the date of this
Agreement shall be processed in accordance with the grievance
procedures of this Article 13.  Such grievance shall be settled in
accordance with the applicable provisions of the prior Canadian
Master Agreement for the period prior to the date of this
Agreement, and for any period thereafter in accordance with the
applicable provisions of this Agreement.

13.15 Prior Proposals
The proposals made by each party with respect to changes in

the labour agreements and the discussions had with respect
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thereto shall not be used, or referred to, in any way during or in
connection with the arbitration of any grievance arising under

the provisions of such agreements. This shall not limit in any
respect the right of either party to express at the arbitration
hearing its positions or its intent or interpretation with regard to
the meaning of any provisions of the labour agreement.

ARTICLE 14 DISCHARGE AND
DISCIPLINARY PROCEDURE

14.1 Procedure
(a) Local Management will not take disciplinary action with-

out first warning the employee, unless the facts warrant imme-
diate suspension or discharge. In taking such action, Local
Management shall not consider any disciplinary action involv-
ing the employee which occurred one year or more preceding
the act which brought about the disciplinary action.

(b) Warnings will be given in writing or in the presence of a
Union Committeeman or Steward as may be agreed upon
between the Local Management and Local Union President. In
the event of such warning in writing to the employee, a copy
will be given to the Union Committeeman or Steward.

(c) Prior to deciding on the discharge of an employee, Local
Management shall first suspend the employee for a period not
to exceed five workdays. Within that period and before Local
Management makes its decision, a hearing shall be held at
which time the Local Union may present any facts or other
information which it wishes Local Management to consider.
Attendance at such hearing will be limited to the employee, two
grievance representatives, two representatives of Local
Management, and, by agreement, such witnesses who may have
personal knowledge of the case.

(d) If an employee has been discharged or given a discipli-
nary layoff and he believes he has been unjustly dealt with, he
may file a grievance at Step 2 of the Grievance Procedure, with-
in five (5) workdays.

(e) If an employee has been discharged and a grievance filed
under this Article is appealed to arbitration, it shall be identified
as a discharge case in the Union’s written appeal. The
Permanent Arbitrator shall give priority to discharge cases
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when scheduling hearing dates. Grievances involving discharge
shall be heard and decided within ninety (90)  days of appeal
unless the Arbitrator determines that circumstances require a
longer period.

(9 Where grievances concerning written reprimands or sus-
pensions of five days or less are to be arbitrated, they shall be
arbitrated in the Expedited Arbitration Procedure unless the
appropriate representatives of the parties determine, as set forth
in Article 2(a)  of the Expedited Arbitration Section, that such
grievances should be arbitrated in the regular arbitration proce-
dure; provided, however, that where grievances concerning any
discipline involving concerted activity or multiple grievances
arising from the same event are to be arbitrated, they shall be
arbitrated in the regular arbitration procedure.

(g) The Company in arbitration proceedings will not make
use of any personnel records of previous disciplinary action
against the employee involved where the disciplinary action
occurred one year or more prior to the date of the event which is
subject to such arbitration.

14.2 Justice and Dignity /54

An employee whom the company suspends or discharges or
whom it contends has lost his/her seniority under Section 12.5
(a) (b) (c) (d) and (e) shall be retained at or returned to active
work until any grievance co&sesingsuch suspsdischarge
or break in service question is fi&l~%solved  through the
grievance and arbitration procedure.

However, the employee may be removed from active work
(without pay) until the resolution of the grievance protesting the
suspension or discharge if his alleged cause for suspension, dis-
charge or termination presents a danger to the safety of employ-
ees or equipment in the plant due to fighting, theft, concerted
refusal to perform their assigned work.

Grievance involving employees who are retained at work
under this provision will be handled in the Expedited
Arbitration Procedure unless the Union Staff Representative
and the Manager of Employee Relations mutually agree other-
wise. If the arbitrator upholds the suspension or discharge or
break in service under Article XII, Section 12.5  of an employee
retained at work, the penalty shall be instituted after receipt of
the arbitration decision.
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The above references to suspensions, discharges and termina-
tions are examples and are not intended to be all inclusive but
indicate how various types of issues will be handled.

14.3 Reinstatement and Back Pay
If it is determined or agreed at any step in the Grievance

Procedure or decided by the Arbitrator that any employee has
been disciplined or discharged unjustly, the Local Management
will put him back on his job with no loss of seniority.

Unless a smaller settlement is agreed upon with the Union,
the Local Management will pay the employee the amount he
would have earned had he been working without offset of out-
side earnings. The Arbitrator may direct full pay or a smaller
settlement but there shall be no offset of outside earnings from
such award.

Payment will be made within 30 days after the grievance set-
tlement of the issuance of an arbitration award. If payment is
delayed in excess of thirty (30)  days of an arbitrator’s award, a
penalty of 10%  annually of the amount due will be assessed,
provided either party has not requested clarification of the
award or implementation of same.

ARTICLE 15 LEAVE OF ASSENCE
WITHOUT PAY

Ir;,Z.,>l”
15.1  Leave for Personal Reasons 72._,

(a) An employee will be allowed a personal leave &f absence
without pay not to exceed thirty (30)  calendar days if:

1. He requests it from the Local Management in writing;
and

2. The Local Management believes the leave is for a good
reason and does not interfere with local operations, except in
emergency situations when leave will be granted regardless.

If, however, the employee takes a job elsewhere during his
leave of absence without joint approval of the Local
Management and Local Union, he will be considered as
havingquit.
(b) A leave of absence will be extended for additional thirty

(30) calendar day periods if there is a good reason  and the Local
Management and the Local Union Committee agree to it. The
employee must request the extension in writing before his first
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thirty (30)  calendar day leave is up.
(c) The Local Union will be notified of all leaves granted

under this Section.
/ 2’. ! /I

15.2 Leave to Attend Union Conventions ’ ‘-72:
An employee who has been elected or appointed by the

Union to attend national or provincial Union conventions may
get a leave of absence without pay for this purpose. Not more
than six (6) employees from any one plant may take such leave
at one time and they must give the Local Management a week’s
written notice. This notice must be confirmed by the Local
Union. The leave will not exceed two weeks plus reasonable
travel time.

L 3,.7-
15.3 Leave for Union Business%.T-

Local Management will grant an employee a leave of absence
of not more than four (4) years to work in an official capacity for
the Local Union, the International Union, or a federated union
body, or to work for a civic agency as a representative of labour.
The provisions of Article 12.6(c) of the Canadian Master
Agreement shall apply to a leave of absence in excess of two (2)
years. The employee must request the leave in writing and the
Union must approve it. This leave will not be extended beyond
the four (4) year period mentioned above, nor will a new leave
for Union business be granted to the employee if he returns to
work for the Company.

Not more than two (2) employees from any plant may be on
leave under Section 15.3 at any one time.

15.4 Leave for Union Activities
An employee who has been elected or appointed by the

Union may get a leave of absence for the purpose of attending
to Union-related activities.

15.5Failure  to Return from Leave
An employee granted leave under this Article will be

considered as having quit if he does not return to work at the
end of the leave or if he has taken a job somewhere else.
Exceptions to this are mentioned in Section 15.3.  The Local
Management and the Union may make other special exceptions
by agreement.
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ARTICLE 16 SAFETY, HEALTH
AND ENVRONMENT

16.1  Objective and Obligation of the Parties
Itshall  be the objective of the Safety, Health and Environment

Program to eliminate accidents and health hazards. The
Company shall continue to comply with appropriate Safety and
Health legislation, provide a place of employment free of recog-
nized physical and health hazards and shall maintain good
housekeeping practices and sanitary facilities in each plant.

16.2 Safety, Health and Environment Committee
A joint Safety, Health and Environment Committee will be

established at each plant comprised of equal representation
from labour and management. Committees shall not have more
than ten (10) nor less than three (3) Union members depending
upon plant size. Committees already in effect will remain
unchanged unless changed by mutual agreement.

The Committee shall include representation from the salaried
bargaining unit, where applicable.

A list of current members shall be posted in the plant. The
Committee will:

1. Select hvo of its members (one from the Local Union and
one from Local ‘Management) to make an immediate investiga-
tion and report on serious accidents or disabling injuries in the
plant. /

2. Select two members (one from Local Union and one from b 4

Local Management) to make a rnonw-ent  insp~t&m.  They /
will file a written report on findings.

1

3. Hold meetings as required but not less than once per
month to review the results of the plant inspections, the reports
on serious accidents or disabling injuries and review the effec-
tiveness of the Safety, Health and Environment Program.
Committee members only shall attend meetings unless ather-
wise agreed upon by the Committee. The Company shall pro
vide the Union Safety Committee with minutes, including target
dates set for completion of recommendations, of the monthly
meeting within one week.

4. At the third monthly meeting in each calendar quarter the
Safety and Health Committee shall make a review and evalua-
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tion of the preceding quartefs activities. The staff representative
servicing the Local Union may attend and participate in this
meeting.

5. Employees and Committee members are requested to
promptly report hazards, unsafe conditions, or unsafe practices
rather than wait for the monthly meeting. Action taken on
reported hazards should be reviewed during the meeting.

6. It is agreed that the Union’s Committee act hereunder
exclusively in an advisory capacity and that the International
Union, Local Unions, Union Safety, Health and Environment
Committees and its officers, employees and agents shall not be
liable for any work-connected injuries, disabilities or diseases
which may be incurred by employees.

7. The Company recognizes  the desirability of discussing sig-
nificant intended changed circumstances and safety improve-
ments with the Safety, Health and Environment Committee and
affected employees in advance of their implementation.

8. During an inspection made by a Ministry of Labour official,
the representative authorized by the employees shall not suffer
loss of pay for time spent on the inspection

9. Where lost time is authorized  regarding Safety, Health and
Environment matters at the plant there shall be no loss of pay.

16.3 First Aid and Medical Examination
1. The Company will continue to provide adequate first aid

facilities and access to emergency medical treatment when nec-
essary as recommended by qualified medical personnel. The
Company will also provide the services of a registered nurse or
a qualified first aide;.

A current list of aualified  first aid attendant(s) will be posted
I

in the first aid room or other designated locatidn and s&h list
will be provided to the Union.

The Company will also provide emergency transportation on
the day of injury to and from the emergency medical treatment
centre for injured employees.

2. As an Advisory Committee to Local Management, this Joint
Committee will be consulted in cases where in Management’s
opinion an employee who has been absent due to serious illness
or injury should be requested to take a medical examination by
a medical doctor of his own choice upon his return to work. The
purpose of this examination will be to assure the individual and

63



the Local Management that the employee is not assigned to
duties harmful to the safety and health of himself and/or other
employees.

The Local Management will make every effort to properly
place an employee requiring either temporary or permanent
consideration under this Section.

3. When it is determined by the Joint Safety and Health
Committee that work-related medical testing is desirable, the
Committee shall agree on the method by which such employees
shall be tested. In doing so, the following factors shall be considered:

a) expediency in receiving test results.
b) consistency in monitoring through uniform testing and

assessment.
c) practical scheduling of such tests  in a cost-effective manner.

The test costs shall be paid by the Company. Employees shall
suffer no loss of pay while  absent for testing.

16.4 Pay on Day of Injury
An employee hurt in an industrial accident will be paid for

the hours lost receiving medical care on the day he was hurt at
his straight time hourly base rate, plus any overtime premium
and applicable shift differential. In cases where the attending
doctor or nurse thinks the employee should not return to work
and finish out the work day, he will be paid in accordance with
the above for all hours he would have worked that day. When
the injured employee returns to work and it is medically detcr-
mined by the Company that subsequent treatment is required,
and such treatment takes place during the employee’s regular
shift, he shall suffer no loss of pay.

16.5 Working Alone
Employees operating machinery shall not be required to work

alone in areas beyond the call or observation of other persons.

16.6 Safety and Accident Reports
The Company shall furnish the Joint Safety and Health

Committee in each plant with safety and accident reports so that
the Committee will be better able to analyze  all accidents, near
misses, and unsafe working conditions and develop corrective
recommendations.
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16.7 Protective Devices and Equipment
Local Management will furnish such protective devices, safe-

ty apparel and equipment necessary to protect employees from
industrial injury and industrial health hazards. Initial and
replacement issuances will be made at no cost to the employee,
when such replacements are necessary because of wear.
Personal wearing apparel will not be paid for by the Company.
A safety shoe allowance of up to $65.00  (effective February 14,
1994  - $70)  will be provided to an employee who purchases
safety footwear on a one-time basis per year. Reasonable provi-
sions will be made by the Company for the cleaning and main-
tenance of such protective devices and safety apparel and
equipment.

16.6 Complaints and/or Disputes
It is the intent of the parties that no employee shall be

required to work under conditions which are unsafe or
unhealthy, and that an employee who believes that he is being
so required shall have the right to:

(1) File a grievance in the first step of the grievance proce-
dure for preferred handling in such procedure and Arbitration;
or:

(2) Notify his supervisor of such condition, which the super-
visor shall investigate immediately. If the existence of such
unsafe or unhealthy condition is disputed by the supervisor,
the Chairman of the Safety and Health Committee or his
designee the Plant Manager or his designee and the appropriate
Union Safety representative shall be notified immediately and
they shall investigate the condition and determine whether or
not it is unsafe or unhealthy. If the issue is not resolved, the
employee shall have the right to present a grievance in the sec-
ond step of the grievance procedure. Safety and Health griev-
ances shall be handled as expeditiously as possible.

(3) In the event that an employee is relieved for a job due to
an unsafe condition, the Company, before assigning, shall
advise any potential replacement of the grounds on which the
job was contested as unsafe.

16.9 Safety Education and Training
All newly hired employees shall be given a joint orientation

as developed by the Safety and Health Committee.
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The newly hired employee shall be trained and instructed on
all safety and health matters relating to the job and the responsi-
bility to the employee and his/her fellow workers.

Chemicals, solvents and compounds which are generally
known to pose a hazard to safety or health will be properly
labeled  where stored.

Safety Committees will be given annual refresher training in
fire and health hazards associated with chemical solvents and
compounds. / ,t

16.10  Alcoholism and Drug Addiction
L,’

i
Without detracting from the existing rights and obligations of

the parties recognized  in the other provisions of the Agreement,
the Company and the Union agree to cooperate at the plant
level in encouraging employees afflicted with alcoholism or
drug addiction to undergo a coordinated program directed to
the objective of their rehabilitation.

:/i, ,

16.11  Employee Assistance Program /i’/

An employee assistance committee shall be established at
each location comprised of members from the Local Union and
the Company.

16.12  Worker Safety and Health Representative
A worker Safety and Health Representative, selected by the

Local Union President from the bargaining unit, shall be
appointed at each location. The Representative shall be or
become a member of the joint Safety and Health Committee.
Such employees shall be afforded time away from their regular
duties according to the following schedule:

Bargaining Unit Population Hours per week

Less than
21 to50
51 to 100
101  to 200
201 to 300
301 to 400
401 to 500
501 to 600
601 to 700

2
3
6
10
15
18
21
25
29
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Such hours shall be inclusive of those contained in relevant
provisions of any present or future Legislation, and will be paid
at the rate of the employee’s regular function. However, such
hours shall not include those spent attending joint Safety and
Health Committee meetings and time spent performing the nor-
mal duties of a committee member.

The joint Safety and Health Committee at each location shall
establish the duties to be performed by the Representative, and
provide direction as required.

In unusual circumstances requiring immediate attention, the
duties being performed may be preempted by the Local Union
President.

Excepting unusual conditions, the Representative shall not be
replaced during casual absences.

ARTICLE 17 APPRENTICESHIP
AND TRAINING

The parties have agreed to a Joint Training Agreement cover-
ing Apprenticeship and Skilled Training Programs which is
incorporated in this Agreement as Appendix E.

ARTICLE 18 BULLETIN BOARDS

Local Management will furnish the Local Union with bulletin
boards in the plant. The Local Union will use this space for post-
ing Union notices and official papers. Notices will be posted
only by offjcially  named Union representatives and will be in
keeping with the spirit and intent of this Agreement.

ARTICLE 19 COPIES OF AGREEMENT

The Company, the Local Management, and the Union want
every employee to be familiar with the provisions of this
Agreement and his rights and duties under it. For this reason,
the Company will print the Agreement and the Local
Management will give a copy to each employee.
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ARTICLE 20 NON-EMPLOYEE UNION
REPRESENTATIVE

If an authorized Union representative who is not employed
by the Company wants to speak to Local Union representatives
in the plant about a grievance or other official Union business,
he should first get permission from the Plant Manager or the
Plant Human Resources Supervisor. Either of these men will
then call the Local Union representatives to the Human
Resources office, where they may confer. These talks will be
arranged so that they will not needlessly interfere with produc-
tion.

ARTICLE 21 MILITARY SERVICE

21.1 Legal Obligations
The Company will continue to fulfil its legal obligations

under the applicable federal laws in reemploying employees
inducted into the Armed Forces of Canada.

21.2 Military Service Benefits
(a) An employee with six months or more of continuous ser-

vice with the Company having entered a branch of the Armed
Forces of Canada since June 25, 1950,  will be granted military
service benefits in the amount and under the conditions speci-
fied below:

1. The Local Management must receive proof, on the
Company form provided, of the employee’s entrance into a
branch of the Armed Forces of Canada.

2. The employee must be on active duty when the form is
filed and when payment of bonuses is made.

3. Bonuses will not be paid to members of organized  reserve
components when on annual active duty.

4. Military service bonuses will be paid eligible employees on
the following basis:



Amount of Bonus
Hourly Slkid

g&g Emolow~~s Emolovees
5 yrs.  or more . . . . . . . . . . . . . . . . . . . . . . . 1 man  th’s pay 4 week’s pay
1 to 5 yrs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . l/z month’s pay 2 week’s pily
6 months to 1 yr . . . . . . . . . . . . . . . . . . . l/4 month’s pay 1 week’s pny
Under 6 months . . . . . . . . . . . . . . . . . . . None None

The hourly rate used in determining an employee’s military
service allowance will be his average straight time hourly rate
for the first four of the last five weeks worked prior to entering
the Armed Forces.

(b) An Air Forces reservist who is required to spend 5 to
7 days taking physical and other examinations prior to recall
for active duty will be entitled to pay allowances as follows:

1. The Company will pay for each day so spent the dif-
ference between his straight time pay for the hours he would
have worked and his military pay per day (including longevi-
ty pay and special increments such as flight pay, but exclud-
ing such allowances as rent, subsistence, uniform and travel).
This will not apply to any day on which the employee would
not have otherwise worked.

2. Payment will be made when the employee returns to
work upon presentation of satisfactory proof of the amount of
military pay received. A written statement on the Company
form provided signed by the Finance or Disbursing Officer of
the field to which the employee was sent is acceptable as
proof. This statement should specify separately the amount of
base pay the employee received and the amounts of various
allowances, if any.

(c) If any other employee is required by the government
to report for examination during working hours in order that
his physical fitness for military service may be determined, he
will be entitled to time off with pay for the time required at
his regular straight time hourly rate.

The Local Management will determine whether compen-
sation should be paid for all hours lost or whether it should
be limited to part of the day. This depends on the hours an
employee must report to the draft board, the time required at
the board and the distance the employee must travel.
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The Local Management should require adequate proof
that an employee who requests time to report to his local
draft board is actually required to so report during working
hours. The employee’s notice from the draft board will be
adequate proof.

21.3 Disabled Employees
Any employee entitled to reinstatement under this Article

who returns with service connected disability incurred during
the course of his service shall be assigned to any vacancy which
shall be suitable to such impaired condition during the continu-
ance of such disability irrespective of seniority; provided, how-
ever, that such impairment is of such a nature as to render the
veteran’s returning to his own job or department onerous or
impossible; and provided further that the veteran meets the
minimum physical requirements for the job available or for the
job as Local Management may be able to adjust it to meet the
veteran’s impairment.

21.4 Programs of Training
Reasonable training shall be given in the event employees do

not qualify to perform the work on the job which they might
have attained except for absence in such service.

ARTICLE 22 INSURANCE

The Company agrees to modify the Group Insurance Plan in
accordance with the revised Plan dated February 17,192.

ARTICLE 23 PENSIONS

The Company agrees to modify the Pension Plan in accordance
with the revised Pension Agreement dated February 17,1992.

ARTICLE 24 SUPPLEMENTAL
UNEMPLOYMENT BENEFITS PLAN

y.,> iI
.~-‘-;: _

The Company agrees  to  modi fy  the  Supplementa l
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Unemployment Benefits Plan Agreement in accordance with the
revised Plan da ted February 17,1992.

ARTICLE 25 NO STRIKE, NO LOCKOUT,
NO LIABILITY ON PART OF UNION

The Union agrees that there will be no strikes of any type for
any cause during the life of this Agreement.

The Company agrees that there will be no lockout.
If, during the life of this Agreement, any employees engage in

any strike of any kind, stoppages of work or slowdowns, the
International Officers, Local Officers, and paid representatives
of the Union will cooperate with the Company in ending such
occurrence and returning the employees to work. It is under-
stood and agreed that in the event of any strikes of any kind,
stoppages of work or slowdowns on the part of any employees
during the life of this Agreement, there will be no liability on
the part of the International Union, Local Union, or any of their
officers, representatives, or members. Employees who engage in
any of these acts may be discharged or disciplined by the
Company but shall have recourse to the Grievance Procedure
provided for in Article 13 of this Agreement.

ARTICLE 26 SEVERANCE ALLOWANCE
“I d/
pi+

26.1 Eligibility
Should the Company decide permanently to close &&uQ,

and thereby terminate the services of employe=h  employ-
ees who are terminated will be entitled to severance allowance
subject to the provisions of this Article.

26.2 Amounts
If an employee affected by a plant closing does not transfer to

another plant under Article 29,  and does not have his continuous
service broken prior to the date of closing, he may elect a
Severance Allowance in accordance with the following provisions:

(a) The amount of any Severance Allowance shall be
determined in accordance with the following schedule:
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Schedule of Severonce Allownnce  yr~/F-
/

Years of Continuous
Service as of Date of
Plant Closing Payment Amount

20 or more years .,.,.......,........ $200  per year of continuous service
19 or more but less than 20 . . . . . . . . . ,,.,.....,..........,....................... $3,425
18 or more but less than 19 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,975
17 or more but less than 18 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,600
16 or more but less than 17 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,275
15 or more but less than 16 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,000

Any employee who has 2 or more but less than 15 years of
continuous service as of the date of plant closing shall be enti-
tled to have any credit units remaining under The Supplemental
Unemployment Benefits Plan as of the effective date of election,
but not in excess of 26 credit units, converted into a lump sum
Severance Allowance calculated at the rate of $55  per week, plus
$2 per week for each dependent, up to a combined maximum of
S63 per week. For this purpose, the term “dependent” means
spouse or child for whom an exemption is allowed under the
Federal Income Tax Act. Satisfactory evidence of dependency
must be furnished if requested by the Company.

In any event, an employee whose first day worked was prior
to January 1, 1975  shall not receive a Severance Allowance
which is less than the severance allowance provided under each
and every provision of the Canadian Master Agreement
as agreed upon February 15,  1974  prior to its modification
reflecting the provisions of this Article 26.

(b) The employee may elect to receive his Severance
Allowance at any time up to 120 days after the date of plant
closing or the date of final layoff,if later.

(c) Weekly Supplemental Unemployment Benefit payments
on behalf of benefit weeks following the date of plant closing
and prior to the date of payment of a severance pay shall be
payable, and credit units shall be deducted, in accordance with
the provisions of The Supplemental Unemployment Benefits
Plan, except that no such Weekly Benefit payments shall be
applied to reduce the amount of Severance Allowance for
employees with 15 years of service or more.
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(d) An employee who could qualify for a normal, 30-year, dis-
ability or special early pension under the Pension Agreement as
of the date of the permanent plant closing, or his last day
worked, if later, or within 2 years thereafter, shall not be eligible
to receive a Severance Allowance. Should such an employee die
prior to retirement, an amount equivalent to the Severance
Allowance to which he would otherwise have been entitled as
of the date of the permanent plant closing, or his last day
worked, if later (without interest from the date of entitlement),
shall be paid in a lump sum to the beneficiary or other payee for
the employee’s group life insurance under the Group Insurance
Agreement.

(e) An employee who could qualify for a deferred benefit
under the Pension Agreement, but not earlier than the end of
the 120-day period provided under subparagraph (b) above,
shall not be eligible to receive a Severance Allowance. Should
such an employee die prior to commencement of deferred bene-
fits, an amount equivalent to the Severance Allowance to which
he would otherwise have been entitled as of the date of plant
closing, or his last day worked, if later (without interest from
the date of entitlement), shall be paid in a lump sum to the bene-
ficiary or other payee for the employee’s group life insurance
under the Group Insurance Agreement.

(f) If an employee not eligible for a normal, 30-year, disability
or special early pension under the Pension Agreement should
die between the date of the permanent plant closing or his last
day worked, if later, and the last date he is entitled to elect a
severance payment under subparagraph (b) above, and he has
not elected to receive such a Severance Allowance, the amount
of Severance Allowance computed in accordance with this
Section 26.2 will be paid to the beneficiary or other payee for his
group life insurance under the Group Insurance Agreement.

(g) Any Severance Allowance shall be paid in a single sum to
the employee at the time of his termination but not earlier than
the date of plant closing. If an employee shall have been on lay-
off prior to and on the date of closing and shall otherwise be eli-
gible therefore, he shall be paid a Weekly Benefit for the week in
which, such closing shall occur. The credit units credited to such
an employee on the date of closing shall reflect any such Weekly
Benefit paid.
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26.3 Termination of Benefit Continuance
Except as otherwise provided in an existing agreement, pay-

ment of Severance Allowance under Section 24.2 above will
terminate any further benefit continuance, any further rights
under Article 29 and continuous service with the Company for
all purposes.

26.4 Acceptance of Severance Pay
Upon application Severance Allowance will be paid to the

employee in a lump sum at the time of termination unless he
elects to remain on a layoff status as stated in 26.3.  Acceptance
of severance pay by the employee will terminate his status as an
employee.

ARTICLE 27 BEREAVEMENT LEAVE p “;
/

27.1
The purpose of this Bereavement Leave is to reimburse active

employees for wage loss in the event of death in the immediate
family. An employee will be reimbursed (subject to Section 27.2)
for a period of up to three (3) successive days (one (1) day for
spouse’s brother and sister and spouse of employee’s brother
and sister) on which he would have otherwise worked.
Bereavement Leave must be taken within seven days of the
death, funeral or service.

27.2
Such reimbursement will be paid at the employee’s regular

straight time rate for a period not to exceed eight (8) hours per
day and limited to absences occurring when the employee
would have otherwise worked. The straight time rate shall be
computed on the basis of the employee’s average straight time
hourly earnings for the hours actually worked during the week
next preceding the week in which the absence commences or, if
no work was performed during such preceding week, then dur-
ing the most recent preceding week in which work was per-
formed. Bereavement Pay will not be applicable if the employee
receives pay for such days under any other Section of this
Agreement.
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27.3
Immediate family, for the purpose of this Section, is defined

as employee’s legal spouse, mother, father, mother-in-law,
father-in-law, children, brother, sister, son-in-law, daughter-in-
law, grandparenk,  grandchildren, stepchildren, stepfather, step-
mother, stepbrother, stepsister, half-brother and half-sister.

27.4
In the event of death in the immediate family and all or part

of the bereavement leave is taken during the employee’s vaca-
tion, the three or less successive days the employee would have
otherwise been on vacation shall be deemed bereavement leave
day(s) and the employee shall receive pay in lieu of vacation for
such days he would have otherwise been on vacation.

27.5
It is understood that an employee must attend the funeral or

services to be eligible for the wage loss reimbursement outlined
in this Article.

ARTICLE 28
EXPANDED EMPLOYMENT PROGRAM

The Expanded Employment Program IIS  set /orth  it1 this  Article 28
is n continuation oj the Expanded Employment Program  set forth in
Article 28 of the Camdim Mnster Agreement dnted  Febrrtnry  16,
1981  as modz$edeffkfive  Febntay 17,  1992.

28.1
The purpose of this Expanded Employment Program is to fur-

ther employment opportunities in the Company and to permit
certain long-service employees to take periodic extended leaves.

9 28.2
Each Employee shall become entitled to an initial Vested

Leave of 13 weeks with Leave Allowa_cce  equal to 520 hours
allowance at the Employee’s average straight time hourlF%e
(plus holiday allowance for each holiday which falls during the
period of the Leave) upon completing 15 years pf Continuous



Service (Vesting Date), and subsequently to additional Vested
Leaves and Leave Allowances every 5 years thereafter (Vesting
Date), all subject to the reduction and other provisions of this
Article.

26.3
An Employee who shall have established an initial Vesting

Date before October 1, 1973,  shall become entitled to additional
Vested Leaves and Leaves Allowances every 5 year after his ini-
tial Vesting Date, provided he is actively employed on or after
the applicable subsequent Vesting Date and has at least 15 years
of Continuous Service when he is thus actively employed.

An Employee who shall have completed 15 or more years of
Continuous Service on or before October 1, 1973,  and who has
not established an initial Vesting Date, shall, on the first date
thereafter that he is actively at work, become entitled to an ini-
tial Vested Leave and Leave Allowance as of the date he com-
pletes 15 years of Continuous Service (Vesting Date).

Such an Employee shall become entitled to additional Vested
Leaves and Leave Allowances every 5 years after that date, pro-
vided he is actively employed on or after the applicable subse-
quent Vesting Date and has at least 15 years of Continuous
Service, when he is thus actively employed.

28.4
An Employee who first completes 15 years of Continuous

Service after October 1, 1973,  and who is actively employed on
or after the date of completion of such service, shall become
entitled to an initial Vested Leave and Leave Allowance as of
the date of completion of 15 years of Continuous Service
(Vesting Date). Such an employee shall become entitled to addi-
tional Vested Leaves and Leave Allowances every 5 years after
his initial Vesting Date provided he is actively employed on or
after the applicable subsequent Vesting Date and has at least 15
years of Continuous Service when he is thus actively employed.

28.5
The requirement of being actively employed in Sections 28.3

and 28.4 shall not be applicable to any employee retiring on
pension under the Pension Agreement.
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An Employee shall not accrue credit toward any full or partial
Leave Allowance with respect to months after the attainment of
age 65 and the completion of 15 years of Continuous Service.

If an Employee who had received a full or partial Leave
Allowance shall be reemployed prior to age 70 after being
retired on pension under the Pension Agreement, his next 5
year cycle shall commence on the date of reemployment.

If an Employee, after establishing an initial Vesting Date,
shall become eligible for a deferred vested benefit under the
Pension Agreement and, more than 5 years after his last day
worked and before attaining age 70,  shall be reemployed, his
next 5-year cycle shall commence on the date of reemployment.

If an Employee, without an established initial Vesting Date,
shall be reemployed more than 5 years after his last day worked
and before attaining age 70,  after having become eligible for a
deferred vested benefit or after retirement on pension under the
current or a prior Pension Agreement between the parties, his
initial Leave and Leave Allowance shall vest as of the date of
completion of a 5-year cycle commencing on the date of such re-
employment.

28.6
Leave Allowance shall become payable only when the

Employee takes a Leave in accordance with the scheduling pro-
visions in Section 28.10  below, except that upon retirement,
death or break in seniority under Section 12.5, any Leave
Allowance which had become vested in an Employee under
Sections 28.3 or 28.4 above and which had not yet been paid
shall become payable. In addition, an Employee who retires on
pension under the Pension Agreement after having become enti-
tled to an initial Vested Leave (or becoming entitled thereto
upon retirement) shall receive a partial Leave Allowance equiv-
alent to 6 hours allowance for each month (with any fractional
part of a month of less than 15 days disregarded) since his last
Vesting Date but not in excess of 360 hours, without reduction
from the partial Leave Allowance for regular annual vacation

Pay,
Such a partial Leave Allowance shall also be paid, upon

application within two years from his last day worked, to an
Employee who has become entitled to an initial Vested Leave
and thereafter is affected by a permanent shutdown, but who
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does not receive severance pay and has received at least 52
Weekly Benefits under The Supplemental Unemployment
Benefits Plan since his last day worked. Upon application for
and receipt of a partial Leave Allowance, an Employee shall not
be entitled to receive any subsequent Weekly Benefits under
The Supplemental Unemployment Benefits Plan.

The next 5-year cycle of such an Employee who is reem-
ployed after receiving the partial Leave Allowance shall com-
mence on the date of reemployment provided he has at least 15
years of Continuous Service when he is thus reemployed.

The amount of any partial Leave Allowance shall be reduced
by 10 percent if the Employee shall delay his retirement on pen-
sion after age 70 for 6 full months, and shall be reduced by the
same amount for each full 3 months thereafter.

28.7
Vested Leave shall be in substitutiolllortbeJmployee’s  regu-

lar annual vacatign.  and Leave Allowance shall be in substitu-
tion for the Employee’s regular annual vacation pay (calculated
on the basis of 40 hours per week) in the calendar year in which
the Leave commences or the Leave Allowance is paid,and the
Employee shall not be entitled to any regular annual vacation
period or pay for vacation (other than the hours per week in
excess of 40)  under Article 11 of this Agreement in that year,
subject to the following provisions:

(a) If the Employee has already taken any regular annual
vacation in the calendar year of payment of the Lcavc
Allowance, the amount of such Leave Allowance shall be
reduced by the amount of pay for such vacation calculated on
the basis of 40 hours per week.

(b) If the Employee shall not yet have been eligible for a
regular  annual vacation in the calendar year of payment for
the Leave Allowance, he shall nevertheless receive the full
Leave and Leave Allowance and shall not be eligible for any
subsequent regular annual vacation in the same calendar year
to which he might otherwise become entitled.

(c) If an Employee qualifies for a Lump Sum Retirement
Allowance under the Pension Agreement in the calendar year
in which he receives Leave Allowance, the substitution for the
regular annual vacation pay (on the basis of 40 hours per
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week) in the Leave Allowance shall in no way affect the
deduction of such regular vacation pay from the Lump Sum
Retirement Allowance under the Pension Agreement.

28.8
Continuous Service for purpose of this Article 28 shall be cal-

culated on the same basis as for pension purposes under the
Pension Agreement.

28.9
The average straight-time hourly rate to be used in calculat-

ing a full or partial Leave Allowance shall be the rate which
would apply if the Employee were beginning a regular vacation
on the date Leave Allowance becomes payable. If the Employee
has not had four weeks of earnings in the calendar year of pay-
ment, the average hourly rate for the Employee’s last vacation
shall be used, adjusted for any intervening general wage
changes.

28.10
a) Employees eligible for Leave shall be scheduled for such

Leave in one continuous period following the Vesting Date.
Employees may elect to take pay in lieu of time off for up to
(and including) three (3) weeks of their leave. Such election
must be made within 30 days prior to the date the employee’s
Leave is scheduled to begin. Payment in lieu of time off will be
paid at the commencement of the Leave. Such Leave shall be
completed not later than 5 years after the Vesting Date, provid-
ed that the Leave of any Employee who meets the “actively
employed” eligibility requirement for vesting subsequent to his
Vesting Date shall be completed not later than 5 years after the
date such requirement is met.

The Company shall, to tluz  extent practicable, at each plant
location, schedule employees eligible for Leave in approximate-
ly equal numbers during each year of the 5-year period follow-
ing vesting of Leaves, with preference to be given to senior
employees, to the extent permitted by operating requirements,
availability of trained employees for the respective jobs, and the
number of qualified employees for such jobs who reasonably
and practicably may be granted Leave at any given time consis-
tent with orderly operation of the plant involved.
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Employees scheduled for Leave must be notified at least
90 days prior to the commencement of such Leave, and no
scheduled Leave shall be changed without at least 60 days
notice to the Employee, unless the Employee consents to the
schedule or change in schedule.

If an Employee is on layoff at any time between the date he is
notified of the time of his scheduled Leave and 90 days prior to
the commencement of such Leave, he may elect not to take such
Leave and this election shall not jeopardize such vested Leave
and Leave Allowance and the subsequent scheduling thereof.
With the approval of local plant management, an Employee eli-
gible for Leave and who is on layoff may elect to have his Leave
scheduled while on such layoff.

b) As of any Vesting date, an employee may schedule, in
addition to regular annual vacation, one (1) week per year over
the five (5) years following the Vesting Date, provided that the
employee elects to take pay in lieu of time off for the balance of
the Leave, in which case the payment in lieu will be made in the
1st year.

28.1 I
Time on Leave shall be treated in the same manner as time on

regular vacation for all purposes under any agreements
between the parties.

28.12
Leave Allowance as provided in this Article 28 shall be

payable at the option of the Employee either in a lump sum pay-
ment at the commencement of the Leave or on a continuing
weekly pay basis. Such option must be exercised no later than
30 days prior to the commencement of the Leave. However,
Leave Allowance as provided in this Article 28 shall be payable
only in a lump sum payment upon retirement, death, break in
seniority or extended layoff due to plant shutdown. It shall be
payable only to the person who is eligible therefore, except that
if the Company shall find that such person is deceased or is
unable to manage his affairs for any reason, Leave Allowance
otherwise payable to him shall be paid to the spouse, a parent,
child or other relative or dependent of such person, or to a per-
son with whom he shall have resided, or to any of them in



shares, as the Company may determine unless prior claim shall
be made therefore by a duly appointed legal representative.
Any payments so made shall be a complete discharge of any lia-
bility with respect to such Leave Allowance.

28.13
Leave Allowance shall not be subject in any way to alienation,

sale, transfer, assignment, pledge, attachment, garnishment,
execution or encumbrance of any kind and any attempt to
accomplish the same shall be void. In the event that the
Company shall find that such an attempt shall have been made
with respect to any Allowance due an Employee, the Company
may apply the amount of such Allowance to or for the benefit of
such person, the spouse, a parent, child, or other relative or
dependent, or to a person with whom he shall have resided, or
to any of them in shares, as the Company may determine, and
any such application shall be a complete discharge of any liabili-
tywith respect tosuch Allowance.

28.14
Any disputes under this Article shall be handled under the

grievance procedure of this Agreement.

28.15
From time to time during the term of this Article the

Company shall furnish the Union on forms and at times to be
agreed upon with such information as may be reasonably
required for the purpose of enabling it to be properly informed
concerning the operation of this Article.

28.16
This Article shall remain in effect until September 30, 1995,

except as it may be modified by negotiations between the par-
ties upon the termination of this agreement on February 19,
1995.
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ARTICLE 29
INTERPLANT JOB OPPORTUNlTlES

Benefits Of The Program

This lnrerplanr  Job Opporfunity Program is designed lo provide a UW-
ered employee opportunities for transfers to other Company plants in
fhe euenf of extended layoff with a Relocation  Allowar~ce  payable for
certain  changes of residence re+red to enable laid oflenrployees  to
accept new employment with the Company.

Section 1 -Job Opportunities Within A Region

29.110
An employee of a P&M unit under this Agreement on layoff

from a plant at which the Company has announced a perma-
nent plant closing or an employee expected to be continuously
on layoff and who had 2 or more years of seniority on the date
of layoff and who is not eligible for an immediate pension and
benefits under the Old Age Security Act, the Canada/Quebec
Pension Plan (or other Provincial Plan, if any) shall be given pri-
ority over other applicants (new hires, including probationary
employees) for job vacancies (other than temporary vacancies
during June, July and August not exceeding 90 days) at other
plants of the Company located within a limited agreed upon
geographical region (hereinafter referred to as “region”),  where
P&M unit is represented by the United Steelworkers of America,
all in accordance with the following:

(a) The plants within each such agreed upon region are set
forth in Appendix A(1)  in this Agreement.

(b) The job vacancies for which employees shall be eligible
under these provisions shall be only those that are not filled
from the particular plant in accordance with the provisions of
Article 12.

(c) An employee shall be given such priority only if he files
within 6 months of the date of layoff with the management of
the plant from which he is laid off a written request for such
employment specifying the other plant or plants at which he
would accept employment. The employee must, in person,
make himself available for an employment interview at such
plants in order to be given such priority.
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(d) Employees who thus apply must thereafter be given pri-
ority in the filling of job vacancies (other than temporary vacan-
cies of less than 90 days duration during June, July, August)
over new hires and probationary employees shall be given such
priority in the order of their continuous service (regardless of
the time at which they make application), in each case provided
such employees have the necessary qualifications (ability and
physical fitness) required to perform the available job with the
degree of proficiency required of other employees at such plant.
For the purposes of this Article 29 a job vacancy shall include
any job which is filled by a probationary employee. In the event
it is determined that an employee is unable to perform the job to
which the employee is initially assigned, the employee shall be
reassigned in line with the employee’s seniority, ability and
physical fitness.

(e) An employee laid off from one plant who is offered and
who accepts a job at another plant in accordance with the fore-
going provisions will have the same obligation to report for
work there as though he were a laid off employee at that plant.
During his employment at that plant, he will be subject to all the
rules and conditions of employment in effect at that plant.

(f) If an employee rejects a job offered to him under these pro-
visions, or if he does not respond within 5 days to such offer
directed to his last place of residence as shown on the written
request referred to in (c) above, his name shall be removed from
those eligible for priority hereunder, and he may thereafter
apply, pursuant to (c) above for reinstatement; provided, how-
ever, that he shall be entitled to only one such reinstatement
during the period of 90 days after such unaccepted offer unless
he is recalled to active employment and again laid off during
the go-day period after such unaccepted offer.

(g) An employee who accepts employment at another plant
under these provisions will continue to accrue seniority at his
home plant in accordance with the applicable seniority rules. If
he is recalled to work at his home plant:

(1) He shall have an option to stay or return unless man-
agement directs him to return, in which event his seniority
will continue to accrue at the other plant until the expiration
of one of the following applicable periods if he has not
returned to employment at the other plant by that time. The
periods are as follows:
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if recalled to a job class 9 or below job at his home plant,
6 months;
if recalled to a job class 10 or above job at his home plant,
1 year;
if promoted to a higher job classification after his recall to his
home plant, any longer period of seniority accrual at the other
plant as determined by one of the periods above shall apply
as of the date of his initial recall to his home plant; at the expi-
ration of which period it will be canceled  if he has not
returned to employment at the other plant. At any time with-
in the period specified above, management at the home plant
may give the employee the option of returning to the other
plant. If the employee elects to return to the other plant, his
seniority at his home plant shall be canceled.

(2) If management makes his return to his home plant
optional and he elects to return, his seniority at the other
plant will be canceled.

(3) If management makes his return to his home plant
optional and he elects to remain at the other plant, his seniori-
ty at his home plant will be canceled.

(h) In the case of salaried employees, the provisions of (g)
above shall apply except that the periods for accrual of con-
tinuous service for seniority at his own plant shall be as fol-
lows:
if recalled to a job class 5 or below job at his home plant, 6
months;
if recalled to a job class 6 through 9 job at his home plant, 1
year;
if recalled to a job class 10 or above job at his home plant, 1
l/2 years.

Section 2 -Job Opportunities Outside of Region

29.210
Priority in the filling of job vacancies (other than temporary

vacancies of less than 90 days duration during June, July,
August) in plants outside of the region (one region to another)
where P&M unit is represented by the United Steelworkers of
America, shall be afforded employees who have applied for
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employment in the region in which laid off and management
has failed to provide employment and:

(a) (1) Who have 10 or more years of seniority or continu-
ous service at the time of layoff from a plant at which the
Company has announced a permanent plant closing, or

(2) Who are laid off due to permanent plant closing and
who have 2 but less than 10 years of continuous service at
the time of layoff, provided the plant at which the vacancy
exists is within 100  miles of the plant being closed (or a
longer distance if agreeable to the parties), or

(3) Who have 10 or more years of seniority or continuous
service at the time of layoff from their plant and (i) in the
opinion of the management are not likely to be returned to
active employment in their plant or in a plant in the region
within 2 years from the date of layoff, or have been on con-
tinuous layoff for one year and make application at their
home plant, and (ii) within 30 days after being advised by
the management of such option apply for employment
hereunder.
(b) The plank within each such agreed upon region are set
forth in Appendix A(1) to this Agreement.
(c) The job vacancies which employees shall be eligible
under this Section 2 shall be only those that are not filled
from the particular plant or from the particular region with
employees with 10 or more years of service in accordance
withsection 1.
(d) An employee provided a job under this Section in a
plant outside of the region shall retain his home plant;
seniority and shall continue to accrue seniority at his home
plant in accordance with the applicable seniority rules;
however, if he is recalled to his home plant and accepts
such recall, he shall relinquish his seniority at his new plant
and if he declines such recall, he shall relinquish his plant
seniority at his home plant. If an employee is transferred to
subsequent new plants and is then recalled to a former
plant the same principle of seniority continuance or discon-
tinuance will apply. An employee continuously on layoff
from a plant will lose his seniority at that plant in accor-
dance with Section 12.5.
(e) In filling such job vacancies hereunder, the provisions of
paragraph 29.110  (c),  (d), (e) and (r) shall be applicable.
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Section 3 - Non-Preferentlal  Interplant Transfers

29.310
Whenever any job in a P&M unit covered by this Agreement

cannot be filled in accordance with the above provisions, man-
agement may offer such job to an employee laid off for reasons
other than a permanent plant closing and who had 10 years of
continuous service as of the date he was laid off and who is
receiving Weekly Supplemental Unemployment Benefits under
the S.U.B. Plan subject to the following:

(a) If such offer is made to an employee laid off for any
reason other than a complete and permanent shutdown of
a plant, such offer must be made after the employee has
been continuously on layoff for one year or more.

(b) The job which management offers must be one which
the employee has the ability and physical fitness to perform.

(c) The employee must be allowed at least 14 days to
reply to any job offer, made pursuant to this paragraph.

29.311
If such employee refuses to accept such an offer, he shall not

be eligible to receive Weekly Supplemental Unemployment
Benefits under The Suoolemental  Benefik  Plan durina that con-
tinuous period of layojf ‘beyond 2 years from his last diy of work,
provided the offer conforms to the following requiremenk:

(a) The job which management offers must have already
been offered to all employees, if any, with less seniority to
whom the same job could be offered under this Section 3,
and who have not yet lost their eligibility for more than 2
years of Supplemental Unemployment Benefits.

(b) The employee to whom such offer is made must have
had 2 previous job offers under this Section 3, and such
offers must have been at least 15 days apart. Employees
will be charged with all refusals if job offers made under
this Section 3; provided, however, only one employee can
be disqualified for Supplemental Unemployment Benefits
for each job opening.

29.312
The Company shall have the final right to determine such fac-
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tars as the job and location to be offered to an employee, but it
will make every effort to make such determination in accor-
dance with each employee’s preference as to the location of the
jobs for which he wishes to be considered.

29.313
An employee who accepts a job which is offered to him under

this Section 3, shall have the same obligation to report for work
at his new plant as though he were a laid off employee at that
plant. During his employment at such new plant he shall be
subject to all of the rules and conditions of employment in effect
at that plant.

29.314
If an employee accepts a job which is offered to him under

this Section 3, and which is in the same region as the last job
which he held, his seniority rights at his home plant and his
new plant shall be governed by paragraph 29.110  (g). If such
new job is in a different region than his last job, his seniority
rights at his home plant shall be governed by paragraph 29.210
(d) above.

Section 4 - General Provisions

29.410
(a) An employee with 10 years or more of seniority or contin-

uous service who has been laid off for reasons other than per-
manent plant closing and accepts employment under this
Article 29 at least 50 miles from the plant from which he was
laid off and who changes his permanent residence as a result
thereof will receive a relocation reimbursement allowance under
this Program promptly after the commencement of his employ-
ment at the plant to which he is relocated on the following
terms:

(1) The amount of relocation reimbursement allowance will
be determined in accordance with the following:
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Miles Bdween
PInntlmntion

50-99
loo-299
300-499
500-999

looo-1999
2000  or more

Siflgle
Employees

$400
$500
$600
$700
$900
$1100

Married
Employees

$1200
$1300
$1500
$1900
$2400
$2900

(b) An employee with 2 or more years of continuous service
who is laid off as a result of a permanent plant closing and who
accepts employment under this Article 29 at least 25 miles from
the plant being closed, and who changes his permanent resi-
dence as a result thereof, shall be entitled to the following:

(1) Movement of normal household goods, arranged for
by the Company.

(2) Reimbursement for the reasonable one-way trans-
portation costs for the employee and his dependents to the
new residence.

(3) Reimbursement for reasonable legal fees and other
fees and closing costs of a new home up to maximum of $500.

(4) A transfer bonus equal to $75  per year of continuous
service up to 10 years plus $100  per year of continuous ser-
vice for the next additional 10 years, plus S 125 per year of
service in excess of 20 years. Such payment will be made after
the employee has been employed at the new plant for 30
days. If the employee subsequently exercises his plant closing
retirement rights as provided in Section 4, paragraph 29.417
of this Article the Company shall deduct such transfer bonus
from the employee’s special retirement payment.
(c) The employee must make written request supporting the

amount of reimbursement allowance  as described in paragraphs
(a) and (b) above in accordance with the procedures established
by the Company.

(d) The amount of any such relocation reimbursement
allowance described in paragraph (a) and (b) above will be
reduced by the amount of any relocation allowance or its equiv-
alent to which the employee may be entitled under any present
or future federal or provincial legislation; and the amount of the
allowance paid under this Section shall be deducted from



monies owed by the Company in the form of pay, vacation ben-
efits, Supplemental Unemployment Benefits, pensions or other
benefits, if within 12 months following the start of such new job,
the employee quits (except as it shall be agreed locally that the
employee had proper cause or as provided in paragraph 29.347
of Section 4) or is discharged for cause.

(e) Only one relocation reimbursement allowance will be paid
to the members of a family living in the same residence.

29.41 I
An employee with 10 years or more of continuous service

who obtains a job under any of the provisions of this Article 29
shall be entitled to receive the same Income Differential
Allowance guarantee he was receiving prior to layoff for a
period of one year from date of transfer. Following the first
year, the employee shall be subject to the rate retention practices
in effect at his new plant.

29.412
All local seniority agreements shall be modified to provide

the following:
(a) An employee who has 10 years or more of continuous ser-

vice or seniority at the time of layoff and who accepts a job
transfer under any of the provisions of this Article 29 shall be
credited with 2 years of local plant bargaining unit seniority at
the plant to which he is transferred. This provision shall not be
applicable to plants which were not covered by the Canadian
Master Agreement on November 1,1981, unless the local union
at such plant agrees to make it applicable.

(b) If 2 or more employees are transferred to the same plant
and have the same seniority date at the new plant then such
employees shall be listed for seniority purposes in order of their
continuous service even though each will have the same calen-
dar date for seniority.

29.413
An employee rejected by the Company or not called for a job

under the provisions of Sections 1 and 2 of this Article 29 shall
have the right to process a grievance against such action at the
Third Step of the grievance procedure through his home plant
staff representative provided any back pay shall be restricted to
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the period beginning with the week following the initiation of
such grievance. Any other grievances will be processed pur-
suant to Article 13 of the Canadian Master Agreement.

29.414
At each plant where more than one employee from a plant

which has been permanently closed is offered and accepts
employment under this Article 29, a common plant seniority
date will be established for all such employees (and a separate
but common seniority date, subject to the provisions of Section 4
paragraph 29.412(a)  of this Article, shall bc established for all
employees who have 10 or more years of continuous service)
which date will be the date that the first of such employees
report for work at the new plant. Thereafter, all employees laid
off from the same former plant who accept employment under
this section will be placed on the seniority roster of the new
plant in the same relative position they held at their former
plant. This provision will be applicable only to those employees
who request employment within the first 60 days immediately
following the date of layoff, or such longer period if mutually
agreeable.

29.415
For purposes of this Article 29,  a job will be considered filled

at the time an employee accepts an offer of employment under
this Article 23.

29.416
If a laid off employee eligible for preferential employment

under this Article 29 makes a reasonable request for information
on job opportunities, expected hiring dates, and pre-employ-
ment hiring requirements at other plants covered by the
Canadian Master Agreement, the plant will promptly notify the
plants about which the employee has inquired and upon receipt
of a reply provide this information to the employee and the
Local Union. This service will not create a guarantee of employ-
ment or an obligation on the part of either plant.

29.417
An employee who has been laid off as a result of a permanent
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plant closing and who is eligible to retire on a “70/75” pension
in accordance with the provisions of paragraph 3.2,  Section 3 of
the Pension Agreement but who requests employment under
this Article 29 will be eligible for preferential employment, pro-
vided such employee has the necessary qualifications (ability
and physical fitness) required of any other applicant for
employment at the plant which offers the job. If the offer is
accepted, the employee will retain plant closing retirement
rights for one year of up to a two-year “creep” if needed to qual-
ify for a “70/75” pension; that is, the employee can quit the new
plant within this period and retire on a “70/75” pension if then
eligible, or if “creep” beyond one year is required for eligibility,
retire on a “70/75” pension when and if eligible prior to end of
two-year period from original plant layoff date. In either case
pension benefits will be determined as though the layoff had
continued at the home plant and there had been no intervening
period of employment. Regular S.U.B.  benefits will also be avail-
able for a total of 52 weeks from the last date of layoff at the new
plant or the date first eligible for a “70/75” pension if later; pro-
vided, however, that no more than 52 weeks of S.U.B. benefits
will be paid following the plant closing date unless the employ-
ee is not yet eligible for a “70/75” pension.

29.416
An employee who is laid off as a result of a permanent plant

closing and accepts a job under the provisions of this Article 29
shall upon employment at the new location:

(1) Be immediately insured under the current active
Insurance Plan if such coverage has not otherwise been
retained.

(2) Retain EEP Vesting Date if previously established.
(3) Be entitled to receive the same Income Differential

Allowance guarantee he was entitled to prior to his layoff for
a period of one year from the date of transfer.

(4) Be credited with the number of unused S.U.B.  credit
units he was entitled to at his old location.

29.419
The operation of this Article 29 will be subject to periodic

review by a representative or representatives appointed by the
Company and the Union respectively, who shall meet periodi-
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tally to review the operation of this Article 29.  The Company
shall supply to these representatives pertinent information relat-
ing to the operation of this Article 29.  The function of these rep-
resentatives is to review any problems that arise as a result of
the administration of this Article and to make recommendations
to the parties for the solution of such problems. This review
shall also include problems that may arise concerning seniority
and the transfer of employees. Notwithstanding the references
in the Article 29 to P&M units, the provisions of this Article
shall apply to employees within the salaried bargaining units
represented by the United Steelworkers of America, except as
modified in paragraph 29.110(h).  The filling of job vacancies
under this Article 29 shall be between those bargaining units
represented by the United Steelworkers of America and covered
by this agreement.

29.420
Employees transferred under this Article 29 will not be eligi-

ble to take or collect EEP leave allowance or vacation pay dur-
ing their first six months of employment at the new facility
unless their EEP is vested or a regular vacation has been earned
prior to layoff from their home plant. EEP and regular vacation
will be accrued at the new plant but will be forfeited if the
employee quits within six months of accepting the IPJO transfer.

ARTICLE 30 - TECHNOLOGICAL CHANGE

30. I
The Company and the Union agree that technological change

is both necessary and desirable for the viability of the Company
and the ongoing security of its employees.

In recognition of the foregoing, the Company undertakes to
reduce the effects of technological change on the employment
security and earnings of employees who are laid off or demoted
as a direct consequence of technological change. Any dispute
regarding the implementation of technological change shall
commence at Step Two of the grievance procedure.
30.2

Technological change means the introduction of:
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i) A new or modified method of operation, or
ii) New or modified equipment, or
iii) Material of a different nature or kind, or
iv) Change in process or technology, which directly results in
the displacement from his regular job, the lowering of his Job
Class and/or a lay-off of any employee who has acquired
seniority, The subsequent displacement of any employee by
an employee directly displaced from a job in accordance with
the foregoing shall also be considered to be a direct displace-
ment due to a technological change.

33.3
The displacement of an. employee from a job as a result of

depressed business conditions, relocation or reassignment of
equipment which is not the direct result of a technological
change in such equipment shall be not considered to be a tech-
nological change.

30.4
In order to lessen the effects on employees who are adversely

affected as a result of technological change, it is agreed that:
The Company shall notify the Local Union not less than 120

J

it/ calendar days in advance of intent to institute technological
4-Y change, setting forth the estimated number of employees affect-

p ed, together with the nature and extent of the change anticipat-
ed. The Company will hold future meetings with the Union, as
requested by the Union, for the purpose of discussing the
progress of such change in good faith. During such meetings the
parties will consider the following:

/

/J
i) The preservation of employment security within the

Company where necessary, through attrition, retraining
‘&’ g ,, and,relocation.

II)  Domg everything necessary to assure the health and safety
of all employees.

iii) The input of all employees affected.
iv) Economic efficiency in implementation and timing.

30.5
The Company and the Union with the Provincial or Federal

Governments will participate in training or retraining of
employees affected by technological change.
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30.6
, ’

New jobs created by technological change shall be evaluated
in accordance with Article 9.10  of this Agreement.

ARTICLE 31 TERM OF THIS AGREEMENT

31 .I Duration of Agreement
This Canadian Master Agreement will become effective as of

February  !7,1992and  will remain in effect through February 19,.
1995  except as may be specifically otherwise provided herein
and ivill  be automatically renewed thereafter for the successive
periods of twelve (12)  months unless either party requests a
change in the Canadian Master Agreement by giving written
notice to the other party not less than sixty (60)  calendar days
before February 19,1995  or February 19 of any year thereafter.

Notwithstanding any other provision of this Agreement, the
Group Insurance Agreement shall remain in effect until and
including May 31,1995.  However, any changes in the Insurance
Plan (referred to in Article 22) negotiated prior to February 17,
1992  shall be effective subsequent to May 31,1992.
Notwithstanding any other provisions of this Agreement,
Article 28 Expanded Employment Plan, shall remain in effect
until and including September 15,  1995,  except as it may be
modified by negotiations between the parties upon the termina-
tion of this Agreement on February 19,1995.

31.2 Notification
Any notice to be given under this Agreement will be given by

registered mail; and if by the Company, be addressed to the
United Steelworkers of America, 5 Gateway Center,  Pittsburgh,
15222,  Pennyslvania,  and if by the Union, to the Vice-President
of Human Resources, 7900  Keele  Street, Concord, Ontario,
L4K 2A3.

Either party may, by like written notice, change the address to
which registered mail notices to it shall be given. This
Agreement, signed and dated this 16th  day of February 1992
shall become effective February 17,  1992 except as may be
specifically otherwise provided herein.
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SIGNATURES
This Agreement signed and dated this 11th  day of February,

1992  shall become effective February 17,1992  except as may be
specifically otherwise provided in this Agreement and the
Appendices hereto.

CROWN CORK &SEAL UNITED STEELWORKERS OF
CANADA, INC AMERICA AFL-CIO-CLC

APPENDIX A
The following are detailed descriptions of the bargaining

units in Canada:

Al.1  Production and Maintenance

27 Vmcouver,  British Coll&ic2
Includes employemown  Cork & Seal Canada, Inc.,

6741  Cariboo  Road, Burnaby,  B.C. employed at and from the
above mentioned premises except those excluded by the Act,
office staff (clerical and technical) and salesman.

The bargaining agent of all employees of Crown Cork & Seal
Canada, Inc. at Trenton, save and except production supervi-
sors, persons above the rank of production supervisor, and
office, clerical and sales staff. This certificate is to be read subject
to the terms of the Board’s decision(s) in this matter and, accord-
ingly the bargaining unit described herein is to be read subject
to any qualifications referred to in the said decision(s) of the
Board.

The bargaining unit is composed of a plant unit comprised of
all employees of Crown Cork & Seal Canada, Inc. Limited
except plant superintendent, plant production supervisor, cus-
tomer equipment service representative, office and sales staff
and those excluded by the Act.
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63 Toronto Warehoueke
The bargaining agent of all employees of Cr&n Cork & Seal

Canada, Inc., at 173 Carrier Drive, in the Borough of Etobicoke,
save and except foremen, persons above the rank of foreman,
office and sales staff.

Al .2 Off ice Salaried

27,Vanawver,  R(+h  Colondin
Includes office, clerical and technical employees at and from

6741  Cariboo  Road, South Burnaby, B.C.

54 Nezu Toronto, Otltnrio
The bargaining unit includes all office, clerical and technical

employees of Crown Cork & Seal Canada, Inc., 54 at New
Toronto, save and except supervisor of scheduling and persons
above the rank of supervisor of scheduling, industrial engineers,
nurse, industrial accountant, general accountant, secretary to
the plant manager, human resources manager and his assistant,
and the secretary to the human resources manager.

56 C.E.S.  Dqmrtmmt,  Dozunsvimu,  Ontnrio
Includes all office, clerical and technical employees in the

Customer Equipment Service Department at Plant 56 of Crown
Cork & Seal Canada, Inc. in Metropolitan Toronto save and- - -  ~~~  ._
except the division manager, assistant to the division manager,
secretary to the division manager, plant accountant and cus-
tomer engineers.

The bargaining unit includes all of%, clerical and technical
employees of Crown Cork &Seal Canada, Inc., at itspzLiew
plant, save and except supervisor of scheduling, supervisor of
material control, supervisor of drafting, persons above the rank
of supervisor of scheduling, supervisor of material control and
supervisor of drafting ,industrial engineers, nurse, industrial
accountant, general accountant, secretary to the plant manager
and to the human resources manager.
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APPENDIX A (1)

Production and Maintenance, and Salaried
Bargaining Units

Region for Preferential Employment

Region

Eastern

Plant Location

46 St. Laurent Ville St.Laurent,  P.Q.
59 St. Laurent Ville St.Laurent,  P.Q.
47 Lachine Lachine,  P.Q.
58 Dotval Dorval. P.Q.

Ontario 54 New Toronto
56 C.E.S.
48 Trenton
44 Toronto
45 Weston
63 Toronto Whse
54 New Toronto (O&T)
56 C.E.S. (O&T)
44 Toronto (O&T)

New Toronto, Ont.
Downsview, Ontario
Trenton, Ontario
Downsview, Ontario
Weston, Ontario
Etobicoke,  Ontario
New Toronto, Ont.
Downsview, Ontario
Downsview. Ontario

Western 27 Vancouver
50 Winnipeg

Vancouver, B.C.
Winnipeg, Manitoba

Includes all hourly rated production and maintenance
employees, employed at Plant 54, but excludes employees cov-
ered by other agreements, all foremen, assistant foremen, and
all other supervisory and administrative employees above such
ranks, all salaried clerical employees, guards, watchmen, lithog-
raphers and field service representatives.

44 & 56 Downsview, On tnrio
Includes all hourly rated production and maintenance

employees, employed at Plants 44 and 56 Downsview, but
excludes all foremen, assistant foremen, and all other superviso-
ry and administrative employees above such ranks, all salaried
clerical employees, guards, watchmen, lithographers and field
service representatives.
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46 Saint-Laurent, Quebec
This bargaining unit includes all salaried employees under

the meaning of the Labour Code save and except salesmen,
office employees, lithographers, apprentice-lithographers, assis-
tant foremen, foremen and all other persons above the rank of
foreman.

58 Dorval,  Quebec
This bargaining unit includes all salaried employees under

the meaning of the Labour Code save and except salesmen,
office employees, lithographers, apprentice-lithographers, assis-
tant foremen, foremen and all other persons above the rank of
foreman.

59 St. Lnurent,  Quebec
Includes all hourly rated employees (wage earners) as defined

by the law, excluding salesmen, office workers, lithographers,
lithographic apprentices, assistant foremen, foremen and all
other persons above the rank of foreman in the employ of the
Crown Cork & Seal Canada, Inc., located at 4455  Cote de Liesse
Road, Ville  St. Laurent, Quebec, Canada.

48 Trenton, Ontario
49 Edmonton
27 Vancouver (O&T)

Edmonton, Alberta
Vancouver, B.C.

APPENDIX El

Applying to Salaried Units
This Appendix is a part of the Canadian Master Agreement

and sets forth certain provisions applicable only to the salaried
units represented by the United Steelworkers of America, at the
following locations:

Plfltlt Local Union No.
27 Vancouver . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3376
54 New Toronto . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5405
56 C.E.S. Downsview . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2514 O&T
44 Downsview . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2514 O&T

98



ARTICLE 61 SICK LEAVE

The following plan shall remain in effect for the duration of
this Agreement.

Bi .I Absence Due to illness or Accident
1. The purpose of this supplement is to provide for the contin-

uation of salary payments, depending upon continuous service,
to salaried employees during absences due to illness or accident.

2. An employee shall be paid his applicable hiring, develop-
ment or standard weekly salary rate for absences due to person-
al non-industrial accident or illness or for industrial accident in
accordance with the following:

O-2 months
2 months
6 months
1 year
5 years

10 years
15 years
7.0 years &

I,

over

N 6 months
I, 1 year
I, 5 years
N 10 years
N 15 years
I, 20 years

I,
I,
I,
I,
n
I,
II

0 week
2 weeks
4 weeks
8 weeks

24 weeks
32 weeks
40 weeks
52 weeks

provided that a salaried employee who is receiving weekly sick-
ness and accident benefits under the Company’s group insur-
ance plan will be paid the difference behveen his weekly dis-
ability insurance benefits plus any Workman’s Compensation
payments and his applicable weekly salary as defined above.

For the purpose of this Section, Monday, February 17,  1992
and every second Monday thereafter, shall constitute that start
of a bi-weekly  work period.

3. Salary continuance in accordance with the above table shall
constitute the maximum payments for an employee’s absences
from work due to one or more personal disabilities in any
twelve-month period; provided, however, that fractional initial
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pay periods for each disability for which salary is continued
shall not be counted in the maximum salary continuance limita-
tion set forth above. Should an employee receive his maximum
salary continuance in a 12-month  period, any succeeding maxi-
mum period shall not commence until another disability follow-
ing his return to work.

4. Salary continuance payment shall not be reduced or discon-
tinued as the result of any demotion or reduction in force which
occurs during the applicable period set forth in the table of limi-
tations so long as the employee remains disabled as defined in
Section B1.1 during such period.

5. To be eligible for payments under the provisions of this
Section reasonable evidence (including, in appropriate circum-
stances, a certificate from a licensed physician) of disability due
to sickness or accident will be required.

ARTICLE B2 VACATIONS

B2.1 Eligibility
(a) All salaried employees who have completed the required

continuous service shall be entitled to vacation with pay within
a calendar year in accordance with the following table:

Con tinuons  Setvice Length of Vncntion
Less than six (6) months . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . None
?Six  (6) months but less than
One (1) year within a calendar year . . . . . . . . . . . . . . . . . . . . . . . . . One (1) week
*One (1) year but less than Five (5) years Two (2) weeks
Five (5) years but less than
Fifteen (15) years . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Three (3) weeks
Fifteen (15) years but less than
Twenty-three (23) years . . . . . . . . . . . . . . . . . . . . . . . . . . . Four (4) weeks
Twenty-three (23)  years and over . . . . . . . . . . . . . . . . . . . . . Five (5) weeks

@) All vacation must be taken in the calendar year in which
the eligibility for vacation falls. They shall not be accumulated
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from one calendar year to another. However, any vacation skarted
during the end of one calendar year may continue without a
break into the subsequent calendar year, and such vacation will
be considered for the year in which the vacation started.

c) An employee transferred from an hourly basis to a salaried
basis shall be entitled to a vacation thesame  as if he had been on
a salary basis during the preceding year, providing his total ser-
vice meets the vacation eligibility requirements.

B2.2 Continuous Service
Continuous service to determine eligibility for vacation will

mean uninterrupted service with the Crown Cork & Seal
Canada, Inc., or its subsidiaries and also uninterrupted service
with another company which is purchased by the Crown Cork
& Seal Canada, Inc.

82.3 Time of Vacations
(a) Vacations will, so far as practical, be granted at times most

desired by the employees. In the event two or more employees
have requested vacations at the same time, the senior employee
will be given first choice, provided, however, the final right to
allotment of vacation periods is reserved to Management in
order to insure orderly business operations.

(b) If the production unit is closed down one week some time
during the summer months for vacation purposes, it may affect
the operation of the office. In this event, it may be necessary to
close a portion or all of the office during this same period. In
this event, the Union agrees to cooperate with the Company in
encouraging as many of the office personnel as possible to
arrange their vacations during this same period, it being under-
stood, of course, that should this be necessary, the employees
will be notified as far in advance as is possible, so that they can
make their plans accordingly.

(c)Vacation schedules will be arranged as early in the year as
possible. Once an employee’s vacation has been scheduled and
approved by Local Management it shall not be changed within
thirty (30) calendar days prior to the scheduled vacation unless
by mutual agreement between the employee and his supervisor
or for emergency conditions clearly beyond the control of the
Company, such as fire, flood, storm, failure of utilities, or by a
labour dispute.
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If rescheduling is necessary, Local Management will attempt
to arrange an alternate vacation period consistent with the
employee’s desires and seniority standing.

82.4 Vacation Pay
Hours of vacation pay for each week of vacation to which an

employee may be entitled shall be the average number of hours
per week paid for, including premium hours, during the hvelve
calendar months immediately preceding the month in which the
vacation is taken. This average will be arrived at by totaling  the
number of hours actually paid for including the premium hours
paid for during the twelve month period and dividing this total
by the number of weeks in which the employee was compensated
for work performed or for any vacation taken during this period.
Pay for each hour of vacation pay as determined above shall be
at the hourly equivalent of the employee’s weekly salary in
effect at the time the vacation is taken calculated by dividing his
weekly salary including any applicable shift premium by 40.

In no case shall an employee receive vacation pay for less
than 40 hours or more than 48 hours for any one week. A bonus
of $40  per week of vacation will be paid to each employee  at the
time of his regular vacation except that no bonus is payable on
the calendar year an employee receives his EEP leave allowance.

62.5 Effect of General Increase
Vacation pay computed prior to a general salary increase for

a vacation or portion thereof scheduled after such salary
increase in such year shall be adjusted for such increase.

82.6 Time of Payment
(a) When a salaried employee’s pay day or days fall within

his vacation periods, he shall be entitled to draw in advance at
the time of leaving for his vacation, the amount that will be due
him on such pay day or pay days,provided  the Payroll
Department has been given at least twenty-four (24) hours
notice of his desire to draw such advance. The remainder of the
salary, if any, accruing to the employee for the balance of his
pay beyond the vacation period, shall not be payable until the
pay day following the day of his return to work.
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(b) An employee, who at time of termination, has not received
the vacation from work with pay to which he is entitled, shall
receive a vacation allowance, in lieu of such vacation from
work, the amount of the allowance to be calculated in
accordance with Section B2.4.

B2.7 Effect of Absence
Absence due to established illness or injury shall be consid-

ered as time worked in determining an employee’s eligibility for
vacation. If such absence extends into an employee’s scheduled
vacation period, the vacation shall be postponed and another
period assigned. If disability due to illness or injury begins after
an employee commences his vacation, the original vacation
shall remain in effect.

ARTICLE I33
SALARIES (Salaried Employees)

Except as otherwise provided herein, the provisions of Article
9 (Wages) apply only to hourly production and maintenance
employees and do not apply to salaried employees, who will be
governed by the following provisions:

B3.1  Cooperative Job Classification Agreement and Manual
for Salaried Employees.

The parties have agreed on the principles and the basic proce-
dures of a cooperative program for describing and classifying
salaried jobs covered by this Agreement, and for the develop-
ment and application of related administrative procedures.
These principles and procedures have been incorporated in an
agreement called “Cooperative Job Classification Agreement
and Manual for Salaried Employees,” which by this reference is
made a part of this Agreement and shall hereafter be referred to
as the Salaried Job Manual. The effective date of the Salaried Job
Manual is October 1,1955 or the date of certification of salaried
units if later than October 1,195S.
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B3.2 Standard Salary Scales of Rates
At the time the provisions of the Salaried Job Manual are

installed, the standard salary scales of rates for the respective
job classes and the effective dates thereof shall be those set forth
in Appendix D of this Agreement.

B3.3 Application of the Standard Salary Scales of Rates
(a) There shall be established in each plant a standard salary

scale which shall contain one salary rate standard for each job
class.

(b) The standard salary scale rate for a given job class shall
apply as the standard rate for all jobs classified within that job
class. In addition:

1. There is established for each job classified in Job Class D-1
through Job Class 4 a hiring rate at a level one job class incrc-
ment below thestandard rate for that job.

2. There is established for each job classified in Job Class 5
and above a hiring rate at a level two job class increments below
the standard rate for that job and a development rate at a level
one job class increment below the standard rate for that job.

3. The hiring and development rates shall be applicable only
to employees hired on or after February 15,  1971.  Such rates
shall be applied in accordance with (c),  (d) and (e) below.

(c) The assignment of an employee hired on or after February
15,  1971 to the hiring, development or standard rate for the job
shall be determined by the Company. Advancement from hiring
rate to standard rate for jobs classified in Job Class O-1 through
Job Class 4 shall be after an interval of four weeks of work at the
hiring rate. In the case of jobs classified in Job Class 5 or above,
advancement from hiring rate to development rate shall be after
an interval of four weeks of work at the hiring rate and
advancement from development rate to standard rate shall be
after an interval of thirteen weeks of work at the development
rate.

(d) If an employee is assigned to the standard rate for the job
on which he is hired, advancement as outlined in (c) above will
not apply and such employee shall thereafter be paid the stan-
dard rate for the job or jobs performed.

(e) If an employee is hired for a job classified in Job Class 5 or
above and is assigned by the Company to the development rate
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for the job for which he is hired, such employee shall continue at
the applicable development rate for a period of thirteen weeks
of work. After having completed the thirteen weeks of work,
such employee shall thereafter be paid the standard rate for the
job or jobs performed.

(f) Effective February 15,  1971,  all employees as of February
14,1971  shall receive the standard rate of the job class for the job
to which assigned. Such employees shall thereafter be paid the
standard rate for the jobs to which transferred, promoted or
demoted except as provided below.

(g)  When an employee is assigned temporarily to a job in a
higher job class he shall receive the rate in accordance with
paragraphs (c), (d),  (e) and (f) above. The rate paid to the
employee during such period of temporary assignment shall not
affect the computation of the guarantee under Section 133.7.  An
employee performing work on a job of a lower job class on a
temporary basis at the request or direction of Management shall
receive the applicable rate he otherwise would have received if
he had not been temporarily assigned or reassigned.

(h) An employee who is transferred from a job not covered by
this Agreement to a job that is covered by this Agreement shall
be assigned to the standard rate of the job to which transferred.

B3.4 Out-of-Line Differentials for Salaried Employees
(a) An employee who on September 30,  1964,  was entitled to

receive a “red circle” rate on any job shall receive either his
applicable “red circle” rate for such job plus the general salary
increases (excluding increases in job class increments for the
applicable job classification) provided for in this Agreement or
the applicable standard salary rate for such job, whichever is
higher. Out-of-line differentials are thereby reduced or eliminat-
ed by all Job class increment adjustments provided for in this
Agreement on the effective dates of such adjustments.

@) In the case of an employee receiving an out-of-line differ-
ential who is promoted to a job of higher job class, a new out-of-
line differential shall be established if the new rate assignment is
to a rate less than the rate from which promoted plus the
employee’s out-of-line differential. The new differential shall
equal the rate from which promoted plus the terminated out-of-
line differential minus the rate to which promoted.
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Et3.5  Salary Rate Inequity Grievances
No basis shall exist for an employee to allege that a salary rate

inequity exists and no grievance on behalf of an employee alleg-
ing a salary rate inequity shall be filed or processed during the
term of this Agreement for any job which has been classified by
the Joint Job Classification Committee or has otherwise been
classified in accordance with the procedures established for clas-
sifying new or changed jobs.

B3.6 Description and Classification of New or Changed Jobs
The job description and classification for each job, established

by agreement of the parties under provisions of this Agreement,
shall continue in effect unless:

(1) Management changes the job content (requirements of the
job as to training, skill, responsibility, and working conditions)
to the extent of one full job class or more (1.0 points);

(2) the job is terminated by Management or not occupied dur-
ing a period of one year, or

(3) the description and classification is changed in accordance
with mutual agreement of officially designated representatives
of the Company and the Union. In the event Management does
not fill a job in the bargaining unit, the Local Union Committee
upon request within ten (10) working days shall be notified
within ten (10) working days of the disposition of all work func-
tions of the unoccupied job.

When and if from time to time the Company, at itsdiscretion,
establishes a new job or changed job, the job content (require-
ments of the job as to training, skill, responsibility and working
conditions) of an existing job to the extent of one full job class or
more (1.0 points), a new description and classification for the
new or changed job shall be established in accordance with the
following procedure:

(a) Management will develop a description and classification
of the job in accordance with the procedures for developing
descriptions and classifications under the Salaried Job Manual.

(b) Local Management shall transmit to the authorized repre-
sentative of the Human Resources Department of the Company,
copies of the proposed job description. A proposed job classifi-
cation and the applicable factoring for that job will be prepared
and returned to Local Management.
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(c) An authorized  Local Management representative and
Local Union representative shall promptly review the proposed
job description and classification for the establishment of the
new classification. Each such representative shall retain a copy
of the agreed-to or otherwise established job description and
classification.

(d) An appropriate number of copies of the agreed-to or oth-
erwise established job description and classification shall be for-
warded by Local Management to the Director, Office and
Technical Department, United Steelworkers of America, and the
authorized  representative of the Human Resources Department
of the Company.

(e) If Management and the Local Union representatives are
unable to agree that the job description as submitted accurately
describes the job, or are unable to agree on the classification,
Management shall install the proposed classification and the
standard salary scale rate for the job class to which the job is
thus assigned shall apply. The Local Union Committee may at
any time within thirty (30) days following the installation of the
new or revised classification file a grievance alleging that the job
is improperly classified under the job description and classifica-
tion provisions of the Salaried Job Manual. Such grievances
shall be processed under the grievance and arbitration proce-
dure of this Agreement and settled in accordance with the job
description and classification provisions of the Salaried Job
Manual. Before the grievance is submitted to the arbitration pro-
cedure, it will be referred to the Director, Office and Technical
Department of the United Steelworkers of America, and the
authorized representative of the Human Resources Department
of the Company. If agreement cannot be reached at this level,
the grievance may be submitted to the arbitration procedure
and the decision shall be effective as of the date the new or
changed job was installed.

(f) In the event Management does not develop a new job
description and classification, the employee or employees affect-
ed or the Union committee may, if filed promptly, process the
grievance under the grievance and arbitration procedure of this
Agreement requesting that a job description and classification
be developed and installed in accordance with the applicable
provisions of the Salaried Job Manual.
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(g) When the Company changes a job but the job content
change is less than one full job class (1.0 points), Local

Management shall prepare on the Memo Of Changes In Job
Description (Exhibit G of the Salaried Job Manual) a record of
the change or changes in the job description and such record
shall become a supplement to the job description and classifica-
tion to enable subsequent adjustment of the job description and
classification in the event of an accumulation of minor changes
totaling  one full job class (1.0 points). Copies  of the Memo Of
Changes If Job Description shall be distributed by Local
Management in accordance with the Job Change Procedure set
forth in the Salaried Job Manual. The Local Union Committee
upon request made within ten (10) working days shall be noti-
fied within ten (10) working days of the disposition of any par-
tial work function that may be removed from bargaining unit
jobs.

If Management and the Local Union representatives are
unable to agree that the Memo Of Changes in Job Description as
submitted accurately reflects the job content changes, or are
unable to agree on the classification, IManagement shall install
the changed job and the Local Union Committee may file a
grievance as set forth in Paragraph (e) of this Section. Such
grievances shall be processed under the grievance and arbitra-
tion procedure of this Agreement and Paragraph (e) of this
Section and settled in accordance with the job description and
classification provisions of the Salaried Job Manual.

33.7 Bi-weekly Work Period
(a) For the purpose of this Section, Monday, February 17,

1992,  and every second Monday thereafter shall constitute the
start of a bi-weekly  work period.

Notwithstanding the weekly salary rates established, each
employee scheduled to work any part of a bi-weekly  work peri-
od (as defined above) will be guaranteed 80 hours of pay at no
less than his regular salary (in accordance with Article 83.3) for
such bi-weekly  work period.

(b) Whenever a salaried employee is not scheduled by
Management because of lack of work, he will be given (1) two
weeks notice of layoff; or (2) pay in lieu of notice of layoff at no
less than his regular rate of pay. In the event an employee is
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given notice as mentioned above, the Company may assign the
employee to perform work for all or part of the two-week peri-
od at no less than his regular rate of pay in accordance with the
terms of this Agreement or may allow the employee all or part
of the time off from work with pay at no less than his regular
rate of pay. Such notice (or pay in lieu of) may be given at any
time during the bi-weekly  pay period (as set forth in paragraph
(a) above). However, such notice shall not become effective until
the last day of the bi-weekly  pay period.

Notice of layoff described in the preceding paragraph of this
Section will not occur until Local Management meets with the
Local Union Committee to discuss the reasons for the layoff and
the employees affected. The Union Committee will be given an
opportunity to discuss and resolve any issues relating to the
effect of the reduction on the employees and their jobs. The
Management will give due consideration to the recommenda-
tions of the Local Union Committee before final notice is given.

(c) In the instance where pursuant to Paragraph (d) of this
Section, an employee is scheduled for less than 80 hours of work
during a b&weekly work period (as defined in Paragraph (a) of
this Section), the applicable weekly salary rate is the established
base from which to calculate the proportional weekly salary
rate.

(d) Prior to the commencement of any biweekly work period
(as defined in Paragraph (a) of this Section), the Company may,
as to any employee or group of employees, instead of decreas-
ing the force, seek concurrence of the Local Union committee to
divide work on a proportional pay basis and in the event of a
disagreement, the Company shall not schedule the employees
on a basis of less than 40 hours per week but shall reduce the
force.

(e) The provisions of Paragraph (a) of this Section shall not be
applicable to new employees hired and placed to work during
the b&weekly work period.

(f) Nothing in this Agreement shall require payment for time
not worked during a b&weekly  work period due to causes such as:

1. Strikes or work stoppages in connection with labour
disputes in or about the plant and/or offices.

2. Refusal of the employee to perform the work assigned.
3. Absence from work without just cause.
4. Voluntary absence from work.
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5. Justifiable discharge or suspension from work.
(g) The Company may authorize absence from work within a

bi-weekly  work period without reduction of the weekly salary
rate. This Paragraph does not affect the status, if any, which the
Company’s actions in heretofore permitting authorized
absences without deduction from salary may have had under
the Master Agreement effective October 1,1955.

B3.8 Shift Differentials
The following shift differentials are established, and will be

paid each employee for hours worked during a second or third
shift as defined in Section 7.6 (Definition of Shifts for
Application of Shift Differentials):

Second Shift 3% per hour premium
Third Shift . . . . . . . . . 5% per hour premium

83.9  Call-Out Pay
An employee who has already left the plant of the Company

after completion of his scheduled shift and who is recalled for
emergency work shall be paid double his regular straight time
hourly rate for all hours rvorked  on recall up to the starting time
of his scheduled shift, but in any event not less than hvo (2)
hours, except that he shall only be paid for the actual hours
worked if called in less than two (2) hours before the starting
time of his scheduled shift.

B3.10  Rate Retention
(a) It is agreed that practices as to rates of pay presently in

effect in each salaried unit covered by this Agreement, with
respect to transfers of employees from higher to lower rated jobs
or from lower to higher rated jobs, will be continued in effect
unless and until changed by mutual agreement.

(b) The provisions of the Income Differential Allowance set
forth in Section 9.14(b) shall apply also to the salaried employees.

B3.11 Travel Time
(a) An employee designated by the Local Management as an

instructor will be paid as follows:
1. The standard weekly salary rate of hvo job classes higher

than the standard weekly salary rate of his regular job, or
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2. The standard weekly salary rate of two job classes higher than
the highest standard weekly salary rate of any of the jobs on
which the employees are being instructed, whichever is higher.

(b) The designation of an employee to the job of instructor
will not be considered an employee’s regular job, hence he will
be paid the differential provided above only for those shifts
actually worked as an instructor when so assigned by the Local
Management. An employee assigned as instructor for part of a
shift will be paid as an instructor for the entire shift. No rate
retention practices will apply.

ARTICLE B4 TRAINING AND
EDUCATIONAL ASSISTANCE

B4.1  Purpose
The Company and the Union recognize  that improved equip-

ment, methods and procedures create changes in the job struc-
ture of the clerical work force. The provisions of this Article are
intended to assist employees in maintaining and improving
skills related to their present employment with the Company
and/or to assist in preparing them for foreseeable jobs by reim-
bursing them for cost of approved job-related credit courses
taken in accredited higher educational institutions.

B4.2 Education Expense Reimbursement
A. To qualify for reimbursement under this Section an

employee must be a regular full-time employee at the time of
completion of the approved course or courses, except as provid-
ed under paragraph B4.5C  of this Article.

B.  Approved Courses. To be approved, the courses described
below must be related to the employee’s present or future work
and/or potential for advancement.

1. On-campus or extension courses taken for credit and given
by accredited higher educational institutions (colleges or univer-
sities).

2. Correspondence courses taken from schools approved by
the National Home Study Council.

3. Professional courses taken from professional association
approved sources (law, accouniing,secretarial, etc.).
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4.Technical  courses taken from engineering/technical institu-
tions not associated with colleges, universities or junior colleges.

B4.3 Extent of Assistance
A. All fees will be paid originally by the employee. Upon sat-

isfactory completion of an approved course or courses, reim-
bursement will be made up to 80 percent of the cost of tuition,
entrance or registration fees, laboratory fees and course required
books. Reimbursement will be made for a maximum of $900
during any one calendar year.

B. Employees whose jobs are or will be displaced because of
automation or economic conditions may qualify for reimburse-
ment up to 100%  of the cost of tuition, entrance registration fees,
laboratory fees and course required books (to a maximum of
$900)  for approved courses that are taken to qualify them to take
other jobs in the bargaining unit. All such approved courses
must be directly related to existing or contemplated jobs within
the bargaining unit. Courses attended by employees at the direc-
tion of Local Management will be 100%  reimbursed. Local
Management will be responsible for approving the situations
applicable to lOG%  reimbursement.

C. It is understood that the reimbursement of 5900  in any cal-
endar year is a maximum applicable to the employee’s participa-
tion in either or both paragraphs A and B above, except where
directed by Local Management.

D. When educational assistance is received by an employee
from another source (such as Veteran’s Administration, scholar-
ship funds, foundations, etc.), the employee will receive reim-
bursement only for the difference between that assistance and
the allowable Company reimbursement.

84.4 Administration
A. Applicable for participation in the plan is to be filled out, in

duplicate and submitted to his supervisor.
B.  The Department Head will determine employee’s eligibility

and relation of course or courses to the employee’s work and
then forward the completed form to the Plant Human Resources
Office.

C. In the event of a dispute as to the employee’s eligibility or
course determination the application will be referred promptly
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to the Plant Human Resources Supervisor and/or Plant
Manager for a decision.

D. In the event that the employee does not meet the eligibility
requirements, the application will be returned to him and an
explanation of the reasons for ineligibility will be given to him
promptly.

E. For reimbursement, an employee must submit evidence of
satisfactory completion of the course or courses previously
approved. Satisfactory completion will mean receiving a pass-
ing grade on the school’s scale of grades.

F. The employee must submit evidence of payment of fees
and costs reimbursable. The required documents must be sub-
mitted within 30 days of completion and will include a tran-
script of grades and receipts showing payment of tuition and
other allowable fees.

B4.5 Miscellaneous
A. Local Management will approve all Institutions in advance

before approving individual participation of employees.
B. Reimbursements for educational expense are subject to

Income Tax. These reimbursements will be included in the
employee’s gross income and withholding tax deducted. An
employee receiving an educational reimbursement will be given
a form letter explaining the reimbursement and the tax deduc-
tion.

C. An employee who is laid off after he has registered or com-
menced work on the approved course or courses he elected to
take will continue to be covered by the educational assistance
plan only for the duration of those courses. Termination of
employment with the Company will nullify any obligation of
assistance under this Article.

ARTICLE I35
MISCELLANEOUS PROVISION

85.1 Grievance Procedure (Modifies Section 13.3)
The Local Management at each plant at which clerical

employees are represented will recognize  a Grievance
Committee chosen by the Union from among the employees of
not more than eight (8) nor less than three (3) members for such
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employees. The size of the Committees presently in effect at
each plant location will remain in effect unless changed by
mutual agreement. When and if additional bargaining units are
added to  th is  Agreement ,  the  number  of  Gr ievance
Committeemen in such units within the above limits will be
determined by mutual agreement.

85.2 Definition of Regular Rate (Modifies Section 8.1)
For the purpose of computing overtime pay or for converting

a weekly rate to a straight-time hourly rate where necessary
under the provisions of this Agreement, the “regular rate” of an
employee will be his base weekly salary, plus applicable shift
differential, if any, divided by 40.

ES.3 Allowance for Jury Service
An employee who is called for jury service or subpoenaed as

a witness in a court of law or who has been subpoenaed to
appear before a governmental agency in a matter to which the
company has no detrimental interest will be excused from work
without deduction from salary for the days on which he served
as a juror or appears as a witness. The employee will present
proof of jury service or service as a witness. When an employee
is called for jury service or as a witness on a holiday, he shall be
paid his regular pay for that day in addition to the payment he
receives for jury service or as witness. This section does not
apply to an employee who voluntarily seeks such service.

85.4 Technological Change
The terms of Article 30 of this Agreement shall apply to the

bargaining units covered by this Appendix.

65.5 Office Conditions
Adequate heating, lighting and ventilation shall be provided

in general office areas in accordance with provincial and local
requirements or where necessary.

Any breakdown or malfunction of heating, lighting or venti-
lation equipment servicing the general office areas shall be
adjusted, repaired,  or replaced if necessary within a reasonable
and practical period of time.
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85.6 Bereavement Leave for Salaried Employees
The purpose of this Bereavement Leave is to reimburse active

employees for salary loss in the event of death in the immediate
family. An employee will be granted leave and will be reim-
bursed for a period of three successive days (one (1) day for
spouse’s brother and sister and spouse of employee’s brother
and sister) on which the employee otherwise would have
worked and which period includes the day of the funeral or ser-
vice. Bereavement Leave must be taken within seven days of the
death, funeral or service. It is understood that an employee
must attend the funeral or service to be eligible for any reim-
bursement of salary loss.

Immediate family, for the purpose of this Section, is defined
as employee’s legal spouse, mother, father, mother-in-law,
father-in-law, children, brother, sister, son-in-law, daughter-in-
law, grandparents, grandchildren, stepchildren, stepfather, step-
mother, stepbrother; stepsister, half-brother and half-sister. In
the event of death in the immediate family and all or part of the
Bereavement Leave is taken during the employee’s vacation, the
three (3) or less successive days the employee would have other-
wise been on vacation shall be deemed bereavement leave
day(s) and the employee shall receive pay in lieu of vacation for
such days he would have otherwise been on vacation.

Any practice in effect which provides benefits that are in
excess of or in addition to the benefits established above, shall
remain in effect for the term of this Agreement.

APPENDIX C

The standard hourly wage scale of rates of pay for respective
job classes shall be as follows:

lob
ass
1-2
3
4
5

Stondnrd  Hourly Wnge  Rntes

Effective
02/l 7/92*

$16.420
16.591
16.762
16.933
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lob
ClnSS
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21

Effective
02/17P2'

17.104
17.275
17.446
17.617
17.788
17.959
18.130
18.301
18.472
18.643
18.814
19.096
19.378
19.660
19.942
20.224
20.506
20.788
21.070

22
23
24
25 21.352

*lob clnss  rates to be increased to re/lect  future  COLAfold-ins.

APPENDIX D
Stmdnrd  Weekly Snlay Rates

lob
class

2
3
4

7
8

10

Effective
02/l  7/92’

$65S.90
673.20
686.50
699.80
713.10
726.40
739.70
753.00
766.30
779.60
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lob Effective
class 02/17/92*
11 792.60
12 806.20
13 819.50
14 832.80
15 846.10
16 859.40

‘Job clnss Jutes  to be increased to reflectfuture COLAfold-ins.

APPENDIX E
TRAINING PROGRAMS

El.1 Purpose
A. The purpose of this Appendix to the Master Agreement

between the Crown Cork & Seal Canada, Inc. and the United
Steelworkers of America (AFL-CIO-CLC)  is to establish for each
recognized  trade, craft, or skilled occupation as defined in the
CCIA  Manual the standards and other related matters which are
intended and designed to meet the following objectives:

(1) To provide the Company with an adequate number of
fully qualified trade, craft or skilled employees for present and
future needs, who through an organized and properly super-
vised program of training, related studies and practical experi-
ence develop a thorough knowledge of the proper methods and
practices necessary to maintain a high level of workmanship,
and

(2) To provide promotional opportunities to achieve fully
qualified trade, craft or skilled status to all interested and quali-
fied employees whenever it is practical to do so and the need
exists for such training and to have uniformity in training pro-
grams for trade, craft or skilled jobs applicable to all local bar-
gaining units covered by the Canadian Master Agreement.
However, it is recognized  that local training requirements, con-
ditions and facilities may vary from one location to another and
there may be certain prior written or oral training agreements or
practices which the Local Management and/or the Local Union
may wish to retain. To the extent they provide benefits in excess
of this Agreement they will be retained.
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E1.2. Number, Selection and Qualifications of
Apprentices and Skilled Trainees

A. The number of apprentices in each trade or craft and
skilled trainees at each location will be determined by the Local
Management after consulting with the Local Union. However,
the number of apprentices in any trade or craft will not exceed
one apprentice for the trade or craft in the plant plus one
apprentice for each five craftsmen in that trade in the plant.
Exceptions to the maximum number of apprentices may be
agreed upon between the Local Union and Local Management if
unusual conditions warrant such exceptions.

B. Posting and Filling of Training Program Vacancies
(1) Local Management will announce openings for appren-

tices or skilled trainees at least two weeks prior to the final
selection of the apprentices or skilled trainees by placing a
notice of such openings on the plant bulletin boards and/or
advising the Local Union Committee of such openings, together
with the qualifications required of such apprentices or trainees.
Where no such posting procedures exist appropriate methods of
advertising such vacancies to all interested and qualified
employees shall be established. Such vacancies shall be filled on
the same basis as other permanent vacancies and subject to the
applicable seniority provisions.

(2) The basic purpose of training programs is to provide an
opportunity for interested and qualified employees to be trained
for higher rated jobs. Employees who are in a training program
will be permitted to apply for another program only when such
a move would result in a promotion.

(3) It is recognized  that there may be exceptional cases where-
in a fully qualified skilled employee may request an opportuni-
ty to be trained for a job which has the same rate or in rare
instances a lower rate. Such cases will be investigated by the
Joint Plant Training Committee and transfers allowed only by
mutual agreement of the Committee.

(4) In filling apprenticeship and skilled training program
vacancies in accordance with the entrance requirements ils  set
forth in Paragraphs E and F of this Section, Management shall
be limited to use of such examinations and evaluating proce-
dures as are related to the physical and training program
involved. Use by Management of such job related examinations
and evaluating procedures as an aid in determining ability and
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physical fitness does not relieve the Company of its contractual
obligation to promote the senior interested employee who has
the ability and physical fitness.

(5) The Joint Plant Training Committee will meet to review all
applicants for the apprentice or skilled training programs as
provided for in this Appendix. They will make every effort to
mutually agree upon the applicant who is best qualified to fill
the opening based upon the requirements of the job and the var-
ious other qualifications to be considered.

(6) Should employees apply for such openings who do not
meet the minimum requirements, and cannot demonstrate they
have the ability and physical fitness qualifications required,
they will be notified in writing together with the reasons for not
meeting the qualifications. Any disagreement between the
Company and the Joint Plant Training Committee as to the qual-
ifications of any applicant will be subject to the Grievance
Procedure beginning with Step 3.

C. Selection of applicants for apprenticeships or skilled train-
ing programs who meet the qualifications will be based on
seniority without regard to race, creed, sex, colour or national
origin in accordance with objective standards which permit
review after full and fair opportunity for application.

the Company shall use such examinations and evaluation
procedures as are related to the physical and training require-
ments of the particular occupation involved.

El .3 Responsibility
A. The Plant Manager will have the overall responsibility for

the success of the training programs at his location.
B.  The departmental supervisors of the apprentices and

skilled trainees during their training program will be directly
responsible for seeing that apprentices and trainees receive the
scheduled training in their departments. They will follow the
progress of the apprentices and trainees during each phase of
training under their supervision and report such progress,
together with ratings of performance, on standard Company
forms to the Local Management. They will make any recom-
mendations which may be indicated, both as to the program as
well as the individuals under the program, to the Local
Management, When a supervisor’s report on a trainee indicates
a lack of progress or a below average rating of performance, or
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contains recommendations for a change in the program or the
trainee’s schedule, a summary of such report will be provided

to the Joint Plant Training Committee.
C. At regular intervals of 1000  hours of actual training by the

Company in a given trade, craft or skilled job, the employee in
the training and the Joint Plant Training Committee will receive
a determination of qualifications and ability from the Company
to determine whether satisfactory progress has been made by
the employee during the intervening period of time to warrant
such employee’s continuance in the training program. The
determination of an employee’s qualification and ability shall be
discussed with the Joint Plant Training Committee. If such a
determination involves removal of the trainee from the training
program the Local Management will discuss such determination
with the Joint Plant Training Committee in advance of removing
the trainee from the program. Such determination will be sub-
ject to review under the Grievance Procedure beginning at Step 3.

El.4 Local Seniority Practice
The Local Management and the Local Union will agree upon

local seniority provisions to be included in the local seniority
agreements covering the seniority status of apprentices and
skilled trainees in their seniority unit.

El .5 Terms of Training Programs
A. Apprenticeship and skilled training programs shall be con-

tinuous. However, in caSes involving permanent and substantial
loss of business, other than seasonal, a department or a plant
shutdown or removal of equipment, the trainees’ program may
be canceled. In such cases, the Joint Plant Training Committee
and the trainees involved will be notified in writing by Local
Management as to the reasons for the canceled  program.

B.  Recognizing the need for flexibility in administering the
continuous training programs, it may be necessary due to a
reduction of the work force to remove the trainee from his pro-
gram. When this occurs the trainee may request a fully qualified
skilled employee to accept the assignment that the trainee’s
seniority entitles him to. The fully qualified skilled employee, if
he agrees, will be paid his normal rate for all hours worked on
the new assignment.

C. In cases of apprentices, notice of cancellation of the pro-
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gram will be given to the Federal, Provincial or Local
Apprenticeship Council. The seniority status of any apprentice
or skilled trainee who has his program canceled will be subject
to the provisions of the Local Seniority Agreement and
Canadian Master Agreement.

D. The first one thousand (1000)  hours of each apprenticeship
and skilled job training program will be considered a probation-
ary period for the employee in training. During this period,
either the Company or the employee may cancel the employee’s
participation in the apprenticeship or training program. After
the first one thousand (1000)  hours, the apprenticeship or train-
ing program for an employee may be canceled  for just cause
such as lack of interest on the part of the employee, inability to
competently learn the trade or skill or refusal to perform sched-
uled work. Any such cancellation after the first one thousand
(1000)  hours (probationary period) will be subject to review
under the Grievance Procedure, except cancellation where
Management determines the need no longer exists for such
training.

El.6 Union-Management Training Committee
A. Union-Management Training Committee consisting of not

to exceed three members to be appointed by the International
Officers of the Union and three members to be approved by the
Director of Human Resources will be established. This
Committee will be responsible for administering the provisions
of this Appendix in keeping with the Canadian Master
Agreement.

B. Any deviations from this Training Agreement due to
unusual local conditions must be approved in advance by the
Union-Management Committee. If a Local Union and Plant
Management desire to establish an apprentice or skilled trainee
program which is not covered by this Agreement, or modify a
program established in this Agreement, the details and reasons
for such program will be submitted to the Union-Management
Committee for approval before making it effective.

C. The Union-Management Committee will approve any
changes or additions to the examination, evaluation or other
selection procedures outlined in this Agreement. They will also
establish any selection, examination and evaluation procedures
not covered by the Agreement which may become necessary.
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D. Any differences of opinion behveen the Local Management
and the Local Union which concern the interpretation or appli-
cation of the provisions of this Appendix and which cannot be
resolved locally will be referred to the Union-Management
Training Committee for consideration.

E. One of the primary functions of the Union-Management
Training Committee is to insure a reasonably uniform applica-
tion of the provisions of this Training Agreement. To assist in
accomplishing this purpose each plant will provide this
Committee with a copy of all training programs and/or agree-
ments or amendments to such programs and agreements which
are or may in the future be put into effect.

El.7 Joint Plant Training Committee
A Joint Plant Training Committee will be established com-

posed of not more than five representatives of the Local Plant
Management and five representatives of the Local Union.

The Local Plant Manager and Local Union President shall be
considered as permanent members of the Committee.

This Committee will:
(1) Select apprentice and skilled trainees as outlined in this
Agreement.
(2) Review and approve apprenticeship agreements in accor-
dance with this program.
(3) Review and make recommendations to Local Management
for adjusting complaints from trainees regarding their train-
ing programs.
(4) The Joint Plant Training Committee will meet monthly,
unless otherwise mutually agreed, to review the progress of
all apprenticeship and skilled trainees to recommend changes
in training schedules, schooling and other training activities.
(5) Generally be of assistance to all parties concerned as
requested to insure successful operation of the training pro-
grams.
(6) IMinutes  of each meeting will be prepared and distributed
to each member of the Committee by Local Management.

El.8 Credit for Related Experience
A. When a non-skilled employee is accepted into a skilled

training program and he has had past experience operating
equipment which is related to the training called for by the
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training program, such related experience will be evaluated by
the Joint Plant Training Committee and he will be given credit
in his training program of up to a maximum of 500  hours.

B.  When a trainee is removed from one training program and
is accepted into another, he will be given credit on a prorated
basis up to a maximum of 1000  hours for the actual hours of
training he had completed in the previous training program.

C. When a fully qualified trade, craft or skilled employee
desires to upgrade himself and is accepted into another training
program, he will be given lCO0 hours credit in the new training
program he has entered.

D. The Plant Manager is responsible for the final selection of
all trainees. In making his selection he will take into considera-
tion the recommendations and/or any disagreements of the
Joint Plant Training Committee. Any disagreement behveen the
Plant Manager and the Union as to the qualifications as outlined
in this Article El of an applicant selected, as compared to the
qualifications of other qualified applicants being considered,
will be subject to the Grievance Procedure. Any such grievance
will commence in Step 3.

E. Applicants for apprenticeships shall meet the following
minimum requirements:

(1) Not less than eighteen nor more than 45 years of age. Full
credit towards extending the age qualification shall be given
for all time spent in active military service and past practical
shop experience in an accredited technical or vocational
school.
(2) An applicant who has not successfully completed a mini-
mum of eight years of elementary education or equivalent
must demonstrate to the Joint Plant Training Committee that
he has the potential to learn the particular apprenticeship job
for which he has bid.
(3) Applicants shall be physically able to perform the work of
the occupation and training program involved. In the deter-
mination of ability and physical fitness, the Company shall
use such examinations and evaluation procedures as are relat-
ed to the physical and training requirements of the particular
occupation involved.
F. Applicants for skill training programs (other than appren-

ticeships) shall meet the following minimum requirements:
(1) An applicant who has not successfully completed a mini-
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mum of eight years of elementary education or equivalent
must demonstrate to the Joint Plant Tramrng  Committee that
he has the potential to learn the particular skilled job for
which he has bid.
(2) Applicant shall be physically able to perform the work of
the occupation and training program involved. In the deter-
mination of ability and physical fitness, D. When a qualified
Assistant Automatic Assembly Line Maintainer is accepted
into an Automatic Assembly Line Maintainer Training
Program, he will be credited with four thousand (4000)  hours
toward the completion of his new training program. In addi-
tion, he will also receive credit for all hours in his new train-
ing program previously worked when temporarily assigned
the responsibility of an Automatic Assembly Line Maintainer.
E. All hours spent in training and/or related studies at

Company designated Training Centres, classrooms or other des-
ignated areas shall be paid for at straight time rates and credited
toward completion of the program at two times the actual hours
spent.

F. Credited hours shall not be used to reduce the probationary
period required in Section El.5 D.

ARTICLE E2 - APPRENTICESHIP
TRAINING FOR TRADES OR CRAFTS

E2.1  General
The provisions of this Article E2 cover the general provisions

for apprenticeship training in the following trades or crafts:
Machinist
Electrician
Electrician-Electronic
Repairman
Tool and Die Maker
Other Trade or Craft Jobs as mutually agreed upon.

E2.2 Apprenticeship Agreement
A. Each apprentice will, before commencing his apprentice-

ship, sign an apprenticeship agreement which will make the
terms of this program a part of the Agreement.
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B. An authorized  representative of the Company and the
Local Union will also sign the apprenticeship agreement which
will be made out in quadruplicate.  One copy will be given to the
apprentice, one copy retained by the Company, one copy for-
warded to the Local Union and one copy forwarded to the Joint
Plant Training Committee for their review and file.

C. A recommended form of apprenticeship agreement is
shown under Section E2.14.  Where a Provincial or Federal
Apprenticeship Agreement form different from the attached is
required by law, such forms will be used.

E2.3 Approval of Federal, Provincial or
Local Apprenticeship Committee

All apprenticeship agreements and local standards of appren-
ticeship for the recognized trade or craft jobs under this pro-
gram will be in conformity with the standards of either the
Federal or Provincial Committee on Apprenticeship or a Local
Apprenticeship Council which is authorized  by a Federal or
Provincial Apprenticeship Committee. Such organization will
have jurisdiction over conformity with the apprentice program
and will be of any assistance possible in the development or
modification of the Local Apprentice Agreements.

E2.4 Related School Work
A. In addition to the established hours of training and practi-

cal experience outlined in this Article, each apprentice will be
required to satisfactorily complete a minimum of one hundred
forty-four (144)  hours of related vocational school or correspon-
dence school work each year of apprenticeship. The Joint Plant
Training Committee will determine the subjects for this related
school work in accordance with this Agreement and will obtain
and review attendance and progress reports on each apprentice
to insure satisfactory completion of such related schoolwork.
Time spent in classroom for this related school work will be con-
sidered hours of work and the employee will be paid straight
time pay for time spent in attending such school classes. Time
spent on study or correspondence school work will not be paid for.

The Company may designate the school which the apprentice
will use to obtain this related instruction and will work out the
detail as to the days and hours he is scheduled to attend classes
and study.
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B. If the Company designates the related training outlined in
this Section E2.4  to be received from schools which require the
payment of tuition fees for such courses of study, the Company
will refund to the employee the cost of such tuition fees upon
satisfactory completion of the apprenticeship, provided the
employee maintains satisfactory grades for the courses received.
(Tuition fees, as referred to herein, will include such charges as
registration fees and books, but will not include any other mis-
cellaneous items not required as a part of the course.).

E2.5 Certificate of Completion, Bonus and Tools
A. Upon the successful completion of the apprenticeship out-

lined in this program, the Joint Plant Training Committee will
recommend the issuance of a Company Certificate of
Completion of Apprenticeship and wherever possible, the
Federal or Provincial Apprenticeship Committee will likewise
issue a Certificate of Completion of Apprenticeship.

B.  Each apprentice who has completed one of the recognized
four year trade or craft apprenticeships shall be entitled to a
bonus of one hundred (SlMl.00)  dollars from the Company on
the signing of the Certificate of Completion of Apprenticeship.

C. A tool kit will be purchased by the plant and loaned to
each machinist apprentice, The tool kit will become the property
of the apprentice upon satisfactory completion of the appren-
ticeship program and the awarding of the Company Certificate
of Completion of Apprenticeship. The apprentice will be
responsible for maintaining the tools in good condition and
replacing any of the tools which become lost or damaged.

E2.6 Credit for Previous Experience
A. When a fully qualified trade, craft or skilled employee is

accepted into another apprenticeship program, he will be given
1000  hours credit.

B.  Other employees from within the plant accepted for
apprenticeship will have their experience reviewed by the Joint
Plant Training Committee. They will be given up to a maximum
of 1000  hours credit for that portion of the program they have
already covered. If agreement is not reached on the credit to be
allowed it is subject to the Grievance Procedure. Any such
grievance will commence in Step 3.
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C. If an employee is selected to enter an apprentice training
program and his rate at such time is above the minimum start-
ing rate for such training program, in accordance with the wage
progression schedule, such employee’s rate will not be reduced
but will not be subject to periodic progression adjustments in
rate, until such time as his length of training would give him a
higher rate in accordance with the wage progression schedule.

ARTICLE E2.7
TRADE AND CRAFT ALLOWANCE

To those employees working in Trade or Craft jobs, a Trade
and Craft Allowance shall be paid as an “add-on” and shall not
be part of the employee’s standard hourly wage rates. It shall be
payable for hours actually worked, for all short third shift hours
paid for and for any reporting allowance and it shall be includ-
ed in the calculation of overtime premium but shall not be part
of the employee’s pay for any other purpose and shall not be
used in the calculation of any other pay, allowance, or benefit.
This allowance shall be paid effective February 15,  1988 in
accordance with the following schedule:

JobT i t l e

Electronic
Technician

Tool and die
Maker

Machinist/
Maintainer

Machinist
Electrician
Millwright
Millwright
Plumber
Millwright
Welder

Certified
Journevman

Electrician

Tool and die

Machinist
Machinist
Electrician
Millwright
Millwright

Plumber
Millwright

Welder

TCA

21 1.300

21 1.300

20 1.040
19 ,780
19 .780
19 .780
18 ,520
18 .520
17 ,260
17 ,260
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Job Ti  tie
Certified

Journevmaq I.C. TCA

Towmotor
Mechanic

Carpenter
Painter

Auto mechanic 17 ,260
Carpenter 15 .260

Sign Painter 14 .260

Where the amounts provided by the April 6, 1987  and
February 15,1988  Skilled Trades adjustments exceed the total of
the Trade and Craft Allowance amounts and the extra February
15,19&3  14.1e  increment increase, such excess shall be dealt with
in accordance with the provisions of Article 9.8 of the
Agreement.

E2.8 Apprentice Job Classes, Training Periods and
Wage Progressions

A. The Job Classes, training periods and wage progressions
outlined in this Section are established for trade or craft appren-
tices. Providing an apprentice under this program maintains
satisfactory progress in all phases of this apprenticeship pro-
gram and related school studies, he will receive the rate pro-
gression outlined in Paragraph C below.

B.  Job Cfesses rrtrd  Trnitring  Periods - The trade or craft jobs
with applicable job classes and length of formal apprenticeship
training programs are as follows:

Job Class 19

Job Class 21

Job Class 21

Electrician Machinist 4 year training
program
(8000  hrs)

Tool and Die Maker (Machinists receiving
the standard hourly rate of job can qualify
for Tool and Die Maker classification by
taking one additional year of apprentice
training (2000  hrs.) with the Job Class 20
rate applying.
Electronic Repairman (Electricians receiving
the standard hourly rate of the job can qual-
ify for Electrician-Electronic Repairman
classification by taking one additional year
of apprentice training (2000  hrs.) with the
Job Class 20 rate applying.)
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If apprenticeship training programs are established by mutu-
al agreement for other trade or craft jobs, they may be up to but
shall not exceed the following duration:

Job Class 14 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 years (4,000 hours)
Job Classes 16 and 17 ..,......,,..,,............. 3 years (6,000  hours)
Job Class 18 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 l/2 years (7,000  hours)

C. Wage  Progression Scl~edlrle  - A schedule of apprentice rates
for the respective apprentice training periods of one thousand
(1,000)  hours of actual training experience with the Company in
the trade or craft is established at the level of the standard
hourly rates for the respective Job Classes in accordance with
the CCIA.

D. Roles Ajbr Compkhm ofApprenliceship  -Upon satisfactory
completion of apprenticeship the employee will be paid the
applicable rate in accordance with the Cooperative Job
Classification Agreement between the Company and the Union.

E2.9 Apprentice Training Schedule-
Electrician Apprentices

The 8000  hour schedule of training will be established by the
Joint Plant Training Committee in accordance with the guide-
lines in the Joint Plant Training Committee Manual.

E2.10 Apprentice Training Schedule -
Machinist Apprentices

The 8000  hour schedule of training will be established by the
Joint Plant Training Committee in accordance with the guide-
lines in the Joint Plant Training Committee Manual. For those
plants known as “machine shops”, the 8000  hour schedule will
be modified to provide the maximum training possible on all of
the machine shop tools and functions available in the plant as
well as other major machine tools or operations in the shops.
The Local Management and Local Union will establish a mutu-
ally satisfactory apprentice schedule and submit such schedule
through proper channels to the Joint Union-Management
Training Committee for approval.
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E2.11 Apprentice Training Schedule -
Tool and Die Maker

A. Selectiorl
The Local Management will determine the need for training

Machinist craftsmen to become Tool and Die Makers and will
select candidates in accordance with the appropriate Sections of
Appendix E.

1. The training period for a Machinist to become a Tool and
Die Maker shall be two thousand (2000)  hours on recognizcd
tool and die work under competent supervision.

2. The Machinist will be given credit towards completion of
this program for all of the hours he has worked on tool and die
work at the tool and die maker’s rate during the one-year period
immediately prior to the date he was assigned to this tool and
die makefs  training program.

3. The 2000  hour schedule of training will be established by
the Joint Plant Training Committee in accordance with the
guide-lines in the Joint Plant Training Committee Manual.

C. Wage  Rote Progression
1. The Machinist will receive Job Class 20 rate of pay during

this hvo thousand (2000)  hour training program.
2. When a Machinist Craftsman, who commences his appren-

ticeship as a Tool and Die Maker under this program following
its effective date, completes the two thousand (2000)  hours of
training, he will be classified as a Tool and Die Maker and be
paid the rate of Job Class 21.

D. Certijicnte
Upon satisfactory completion of this training program, a cer-

tificate will be issued by the Company indicating the individual
is a Tool and Die Maker. However, an individual completing
this program will not be entitled to any other benefits(such  as
bonuses of any kind, tools, etc.) accorded a Journeyman
Machinist upon completion of an eight thousand (8000)  hour
apprenticeship.
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E2.12 Apprentice Training Schedule -
Electrician-Electronic Repairman

A. Selection
The Local Management will determine the need for training

Journeymen Electricians to become Electrician-Electronic
Repairmen and will select candidates in accordance with the
appropriate Sections of Appendix E.

B.Trainivg Schedule
1. The training period for an Electrician to become an

Electrician-Electronic Repairman shall be two thousand (2000)
hours on recognized  electronic work under competent supervi-
sion

2. The Supervisor of Plant Training with the assistance of the
Joint Plant Training Committee will establish the training sched-
ule and follow the progress of the training to insure continuity
and successful completion. Not over one hundred forty-four
(144)  additional hours of related school work are to be taken
during this training program. Any such related school work will
be paid for a straight time rates and will be in accordance with
Section E2.4 of this Appendix.

3. The two thousand (2000)  hour schedule of training for
Electrician-Electronic Repairman should include training in the
following:

(a) Electronic Panels, circuits and devices
(b) Trouble shooting
(c)Repair, Replacement and / or Adjustment

C. Wage FMe  Progression
1. The Electrician will receive Job Class 20 rate of pay during

this two thousand (2000)  hour training program. 2. W h e n
an Electrician who commences his apprenticeship as an
Electrician-Electronic Repairman under this program following
its effective date, completes the two thousand (2000)  hours of
training, he will be classified as an Electrician-Electronic
Repairman and be paid the rate of Job Class 21.

D.  CertijGte
Upon satisfactory completion of this training program, a cer-

tificate will be issued by the Company indicating the individual
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is an Electrician-Electronic Repairman. However, an individual
completing this program will not be entitled to any other bene-
fits (such as bonuses of any kind, tools, etc.) accorded a
Journeyman Electrician upon completion of an eight thousand
(8000)  hour apprenticeship.

E2.13 Apprentice Training Schedule -
Special Apprenticeships

A. There may be rare occasions at certain of the Company’s
larger plants for the Local Management and Local Union to con-
sider the desirability of entering into apprenticeship agreements
for the other skilled trades.

B. The number of apprentices for these trades will be few and
the training to be provided will vary according to local facilities.
It, therefore, is not practical to attempt to establish specific
apprenticeship schedules for these trades. When the need arises
for an apprenticeship in other trades, the Local Management
and the Local Union, with the assistance of the Division
Training Supervisor, will develop a tentative apprenticeship
schedule for the apprentice and submit copies through regular
channels to the Human Resources Office and the International
Headquarters of the Union for discussion and approval by the
Joint Union-Management Committee.

C. Where local apprenticeship programs covering other
trades are approved, the apprentices will be selected and inden-
tured in accordance with the provisions of this Appendix.
Exceptions to the provisions of this Appendix will be the bonus
which is granted to four year apprentices, also any tools or other
such benefits normally granted to certain four year apprentices.
Any questions or problems relating to apprentices covered by
these special apprenticeship schedules will be referred to the
Joint Union-IManagement  Committee for consideration.

E2.14  Recommended Form of Apprenticeship Agreement

CROWN CORK & SEAL CANADA, INC.
APPRENTICESHIP AGREEMENT

This Agreement entered into this day of
19 - between the CROWN CORK & SEAL CANADA, INC.
hereinafter referred to as the Employer and
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born (date) __________ hereinafter referred to as the
Apprentice, as his parent or guardian if a minor.

WITNESSETH  that the Employer and the Apprentice (and his
parent or guardian if a minor) are desirous of entering into an
Agreement of Apprenticeship in the
trade and do mutually agree as follows:

The Employer agrees to employ the Apprentice for the pur-
pose of enabling the Apprentice to learn and acquire the trade of

under the
terms and conditions contained in the Crown Cork & Seal
Canada, Inc. apprenticeship program, and such plan is made a
part of this agreement with the same force and effect as though
expressly written herein. The Apprentice agrees to perform dili-
gently and faithfully the work in such trade during the period of
apprenticeship complying with the apprenticeship training pro-
gram referred to above.

The parties to this agreement have read the apprenticeship
plan for the trade at the

Plant of the
Crown Cork &Seal Canada, Inc. and have agreed to abide by its
terms.

The Employer after discussing the matter with the Joint Plant
Training Committee reserves the right to suspend or terminate
the Apprentice for non-conformity with the rules and regula-
tions of this program and also whenever business conditions
necessitate a suspension or termination of the program.
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IN WITNESS WHEREOF the parties have set their hand and
seals

Apprentice

Address

Parent or Guardian

Crown Cork &Seal Canada, Inc.

Address

Company Representative

Union Representative

The foregoing Apprenticeship Agreement, being in conformity
with the rules and regulations of the is hcrc-
by approved this day of ,19-.

(Signature)

(Title)

Ifnpprentice  is n veteran nnd he applies for beuefifs  from tlw
VefPm?r’s  Administmtion, this Agreement wil[ include my odditiotd
stntemm ts required by lnru.
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ARTICLE E3 - INSPECTOR TRAINING
METAL DIVISION

E3.1 General
In accordance with Article 1 of this Appendix, an Inspector

training program for the Company is established to provide a
training schedule, progression rates and miscellaneous provi-
sions for those new or present employees who are classified as
Inspectors or General Inspectors in Job Class 13 or above.

E3.2 Number of Inspectors
The Local IManagement  will determine the number of

Inspectors required in each plant and/or department. This num-
ber may vary between plants and at various times within plants
depending upon local conditions and requirements.

E3.3 Related Training
As a part of the training program, the trainee may be required

to attend classes or to take correspondence courses to learn
related vocational school work. The In-Plant Training may con-
sist of Classroom or On-the-Job Training and experience under
qualified supervision. All such time spent in related school
work which is normally acquired off of the Companys  premises
(except Correspondence School study which will not be paid
for) will be considered hours of work and paid for at the
employee’s straight time rate and the time spent will be credited
towards completion of the training program.

E3.4 Training Periods and Wage Progression
A. Inspectors who are classified in Job Class 13 or higher, are

considered as skilled jobs for the purpose of training under this
Article.

B. The training periods, wage progression and rate applica-
tion provisions for Inspectors are established under the CCIA.

E3.5 InspectorsTraining  Program Schedules
It is not practical to establish in this Article specific details of

the training program for Inspectors. A 3000  hour schedule of
training will be established by the Joint Plant Training
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Committee in accordance with the guidelines in the Joint Plant
Training Committee Manual. The trainees will be rotated
through the departments of the plant for training purposes, as it
is considered desirable by the Local Management.

ARTICLE E4 - MAINTAINER TRAINfNG
METAL DIVISION

E4.1 General
Due to the varying requirements and methods of operation in

the Company’s plants, as well as the different types of equip-
ment in those plank, it is not considered practical to attempt to
establish specific training programs for all the different classifi-
cations of maintainers. Therefore, this Agreement will establish
the programs for the principal types of maintainers used in the
majority of the locations. The Local Management with the assis-
tance of the Joint Plant Training Committee will develop main-
tainer programs to suit the individual plant conditions as the
need arises. Such additional programs will be in keeping with
the general provisions of this Appendix and will follow the
general outline of this Article E4.

E4.2 Job Description - Maintainers
The approved job description under the CCIA  for Automatic

Assembly Line Maintainers and Automatic Press Line
Maintainers are made a part of this Appendix and form the
basis for the training programs.

E4.3 Other Maintainer Classifications
The primary functions of other Maintainer classifications are

the same as those in Section E4.2 above, except for the equip-
ment involved. Likewise, the duties will be similar to the above
except for the equipment involved. The training programs
developed by Local Management for such other IMaintainer  clas-
sifications, where needed, will take into consideration the pri-
mary functions, equipment and duties involved for such jobs.
Any such other Maintainer programs will be approved by the
Company’s Human Resources Department and a copy submit-
ted to the Joint Union-Management Committee for approval.
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E4.4 Number of Maintainers and Selection
A. The Local Management will determine the number of

Maintainers required in each plant and department. This num-
ber will vary between plants and within plants and departments
depending upon local conditions and requirements.

B. Maintainer trainees will be selected in accordance with
Article El of this Agreement.

E4.5 Training Periods, Wage Progression and
Rate Determination

Training periods, wage progression and rate determination
will be in accordance with the CCIA.  Local Management, after
consulting with the Local Joint Training Committee will deter-
mine the hours of training up to but not exceeding the maxi-
mum hours provided in the CCIA.

E4.6 Training Program Schedules
The schedule of training will vary according to the program

and will be developed in accordance with the guidelines in the
Plant Training Committee Manual.

APPENDIX F
MEMORANDUM OF UNDERSTANDING ON
NEW EMPLOYEE ORIENTATION PROGRAM

During our 1977 Negotiations, the Parties recognized  the
mutual desirability of establishing a coordinated program of
orientation for new employees in the course of pre-employment
processing.

Accordingly, during the term of this Agreement, the National
Office of the Union will develop an appropriate education pro-
gram of not more than two hours duration designed for presen-
tation by employees designated by the Union in facilities pro-
vided by the Company at its various locations. It is the intent
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that the Local Parties will coordinate the Union orientation ses-
sions as to content and timing with the Company orientation

program at each location. All materials, papers, texts, visual
aids, and other educational or informational aids for the Union
orientation program will be furnished by the Union at its
expense. When the program is developed, it will be reviewed by
a Joint Industry-Union Committee.

APPENDIX G
CONTINUOUS OPERATION SCHEDULE

4WORK--OFF--WORK-40FF
WEEKS M T W Th F Sa SU

W
wwwooow
wwoooow

CREW “A” w w w 0 0 0
w w 0 0 0 0 0
0 0 0 wwwo

CREW “B” 0 0 wwwwo
0 0 0 wwwo
oowwww

SHIFT HOURS: 2 - 11.5  hour shifts (with a one-half hour un-
paid lunch period).
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LETTERS OF UNDERSTANDING

The following letters covering the referenced subjects were
renewed and continue in effect until the expiry  of the agreement
as a result of our 1992  negotiations and are written to the
District Directors of the USWA  - Henry Hynd, Lawrence
McBrearty  and Ken Neumann from the Vice-President of
Human Resources Ed McLean:

Subjects:

1. Job Combinations -Pure Jobs
2. CCIAM Job Incumbent
3. Combination of Production Maintainers and Operator

Type Jobs
4. Credit For Related School Work
5. Leave of Absence -Union Business
6. National Review on Human Rights
7. Notification
8. Salaried Employees Direction Responsibility
9. Salaried Job Manual Committee
10. Third Shift Scheduling
11. Severance Pay and Unemployment Compensation
12. lob Combination Guarantee
13. Group Insurance Administration
14. Continuous Operations
15. Local Supplements, Customs and Practices
16. Renewal of Local Supplements
17. Pure Trade,Craft  and Skilled Job/Workload
18. Controverted Employees Worker’s Compensation Claims
19. Agreement for Repayment of Benefits
20.  Supplemental Memorandum of Understanding
21. Temporary Rate for New Hires
22. IPJO Transportation (Toronto Area Only)
23. Students
24.  Program on Plant Closings
25. Letter of Agreement on Conduct of Affairs
26. Back Pay Settlements
27. Apprenticeship Programs
28. International Aid and Development
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Subject 1: Job Combinations - Pure Jobs
This will confirm our understanding reached at the 1977

Negotiations as follows:
A. All trade, craft and skilled jobs shall be maintained as pure

jobs without the inclusion of non-skilled functions. However,
significant reduction of individual job requirements due to
changes in business or equipment may create conditions which
will not justify the pure classification. During such circum-
stances, non-skilled functions may be added to a trade, craft or
skilled job but only on a regular basis and only so long as the
conditions justifying such arrangements continue to exist.

The parties do recognize  that certain non-skilled functions are
inherent parts of skilled jobs and the inclusion of these functions
as part of a skilled job will not be a violation of this understand-
ing. Example of this include:

1. The normal tending duties assigned to IMaintainers
which include operating functions (such as operating a coatet,
operating a two-piece line), and lubricating equipment which
the employee is assigned to maintain.

2. Maintainers preparing equipment for operation.
3. Relief.
This understanding will not apply to any above-men-

tioned job combinations prior to LMarch  1, 1977.  All jobs, at all
presently existing plants combined subsequent to March 1,
1971  which do not meet the requirements set forth in this
understanding, will be adjusted to reflect thesestandards.
B. With respect to Production and Service jobs (not including

trade, craft and skilled jobs), no combination nor increase in
work requirements shall be made on any job which shall result
in unreasonable work requirements. Whenever management
contemplates combining Production and Service jobs or increas-
ing the work requirements of a job, it will notify the Union in
advance unless the circumstances preclude such advance notice.
Any suggestions received from the Union will be considered;
and upon request, management will provide the Union with an
explanation of the facts and the reasons for the change. If after
reasonable experience with such change, which will normally be
thirty days, and considering the facts and any explanation pro-
vided by the Company, the Union believes that the work
requirements created by such change have been made unrea-
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sonable, it may file a grievance in the Second Step within 60
days of the date of such change. The grievance shall include a
statement setting forth the specific facts which the Union
believes warrant its claim of an unreasonable work requirement.

Should the grievance be appealed to arbitration, it will be
docketed, heard, and decided within 90 days of the appeal,
unless the parties determine circumstances require otherwise. If
the Arbitrator determines that the work requirement is unrea-
sonable, he shall only have the authority to order management
to remedy the unreasonable work requirement.

Subject 2: CC/AM  Job incumbents
This will confirm our understanding regarding changes made

to the Cooperative Can Industry Agreement and Manual 1977.
Such changes shall not be a basis for any employee to bump

(displace) another from his job at the time the changes are
installed. In other words, incumbents on jobs at the time the
Manual changes are installed shall remain on their jobs.
However, movements to other jobs for other reasons (such as
job openings, an increase or decrease in the workforce, etc.) shall
be made in accordance with existing seniority provisions.

Subject 3: Combination of Production Maintainer and
Operator Type Jobs

This will confirm the understanding reached during the 1977
Canadian Master Agreement negotiations on the captioned
item. Combination of Production LMaintainer  and Operator type
job(s) will not take place during overtime and reduced opera-
tions unless that combination existed during the basic work
week.

The above will not be applicable in the event of unexpected
absences or emergencies beyond the control of the Company.

Subject 4: Credit For Related School Work
(in effect since 1977)

The Joint Plant Training Committee shall authorize  the use of
correspondence or home study courses when other instruction
is not available. The Committee shall also determine the hours
to be credited to the skilled trainee or apprentice prior to the
commencement of the course. Such hours shall receive double
credit toward the completion of the Skilled Training Program of
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apprenticeship. Employees enrolled in the approved courses
shall not be paid for the time spent in these courses.

Subject 5: Leave ofAbsence  - Union Business
This is to record the understandings reached at the 1988

Negotiatiots  with the Union regarding the calculation of bene-
fits payable under the Pension Agreement, made effective
February 17, 1992,  for employees who have been granted leave
for Union business.

1. If any employee while on leave for Union business, retires
pursuant to and during the term of the said Pension Agreement
and is entitled to a lump sum retirement allowance, such
allowance shall be computed on the basis of the “average
straight time hourly rate” in effect at the time of retirement for
the labour grade in which he last worked prior to the com-
mencement of his leave for Union business, and if he is not enti-
tled to a vacation in the calendar year of retirement, then, from
the amount of such allowance there shall be deducted an
amount equal to the vacation pay to which he would have been
entitled in the calendar year of his retirement (calculated on the
basis of 40 hours per week) and on the basis of the aforesaid
hourly rate had he remained in active employment with the
Company and had not been granted such leave for Union busi-
ness, but he shall not receive any such vacation pay.

2. For purposes of determining an Employee’s Job Class
under Section 4.0 (c),  or an employee’s Maximum Benefit limitn-
tion under Section 4.7 of the said Pension Agreement, if an
Employee shall be absent from work without pay on account of
authorized time off on Union business or as a result of leave
granted by the Company to permit him to serve on Union busi-
ness, the Employee’s Job Class and gross earnings shall be
adjusted for the purpose of computing his pension or deferred
benefit so that they will be fairly representative of such Job
Class and gross earnings which would have been applicable to
him if he had not been absent without pay on the basis of the
labour grade in which he last worked prior to the commence-
ment of his absence for Union business, and the “average
straight time hourly rate” and “Cost of Living Adjustment”
applicable to such labour grade.

Please confirm the foregoing as an agreement between the

142



Company and the Union by signing the form of confirmation on
the attached copy of this letter and returning the signed copy to us.

Subject 6: National Review on Human Rights
This will confirm the understanding reached by the parties

during the 1988  Negotiations regarding the captioned matter.
The Company and the Union have agreed that meetings will be
held to review Human Rights matters upon the request of either
party.

Subject 7: Notification
During the negotiations of the 1977’Canadian  Master

Agreement, the parties discussed the many problems involved
in notifying employees in advance of their reporting for work,
when work cannot be provided because of circumstances out-
side the Company’s control as covered in Article 9, Section 18,
of the Canadian Master Agreement.

The parties recognize that both geography and the lack of
uniform communication facilities hinder the establishment of
any one reliable means of notifying employees when necessary
and, therefore,such must be left to local determination.

Local management will meet with each local union and
arrange the method to be utilized  at the plant in the event such
notification is necessary. Full use will be made of public com-
munications media, including radio and other available means
as determined locally to insure that every reasonable effort is
made to notify employees in advance of their reporting to work.

Subject 8: Salaried Employees Direction Responsibility
This will confirm our understanding reached during 1977

Negotiations with regard to the above subject.
Any job that directs a normal force of 1, 2, or 3 persons shall

receive at least one (1) job class higher than the highest job
directed, paragraphs (a) and (b) of Factor VII direction differen-
tial notwithstanding.

Any job that directs a normal force of four (4) or more shall
receive at least two (2) job classes higher than the highest job
directed, paragraph (c) of Factor VII, direction differential
notwithstanding.
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Subject 9: Salaried Job Manual Committee
This will confirm our understanding reached during the 1977

Canadian Master Agreement Negotiations that the Committee
compromised of representatives of the Office and Technical
Department of the United Steelworkers of America and the
Company’s appropriate Human Resources Department estab-
lished by our letter of June 2S, 1971,  will continue for the term of
this agreement.

This Committee is to supplement the Salaried Job
Classification Manual applicable to the Company by the devel-
opment of new Benchmark Job Descriptions and Classifications,
together with appropriate factor level weighting and factor level
wording that are necessary to achieve consistent applications of
the IManual to cover existing or new functional activities
entailed in the operation of mechanical or electronic office
equipment and additionally to cover other new functional activ-
ities as may be mutually deemed appropriate.

The supplements to the Manual shall become effective upon
approval by the parties and will be applied on a current basis in
accordance with the provisions of the IManual  and the Canadian
Master Agreement. Personal out-of-line rate differentials will be
established if required by current application of the supple-
ments to existing jobs.

The Committee and the Chairman shall be guided by the
principles set forth in the Manual but shall not be empowered to
revise the factors or coding or the Benchmark Jobs and Job
Classifications already established by agreement and included
in the Manual.

Should the Committee not reach agreement in supplementing
the Manual as provided above, the Union members may submit
the matter on the basis of a joint stipulation to the Arbitrator in
accord with the Grievance Procedure, under the Canadian
Master Agreement. The Arbitrator’s sole role will be to deter-
mine where the new or changed jobs fit in reference to the pre-
viously established Benchmarks. The decision of the Arbitrator
shall be accepted by the parties who will adopt such rccommen-
dation  except as they may otherwise muhrally  agree.
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Subject IO: Third Shfft Scheduling
This is to record the understanding reached during 1977

Negotiations with the Union relative to beginning the work
week with the third shift at those locations where such a sched-
ule is mutually agreed to, in writing, between the Local Union
and the Local Management.

Such agreements shall provide the following:
1. The third shift shall be considered as having been worked

on the same calendar day as the first and second shifts which
immediately follow.

2. Third shift start-up crews scheduled to report to work prior
to the regular shift starting time (12:oO  midnight) shall be con-
sidered to be on the same shift and day of work.

3. When followed by a regular First shift of production or pre-
ceded by a regular second shift, a short third shift of six and
one-half (6 l/2) hours, excluding the meal period, will be schcd-
uled. Employees scheduled to work such short third shift will
receive eight (8) hours pay provided they have worked the shift
as scheduled.

4. Other Provisions of Section 7.4 concerning night shift dif-
ferentials, payment of the one and one-half (1 l/2) hours shift
premium and night shift differentials, overtime, the definition of
which jobs will be scheduled for a normal eight (8) hour shift
when the plant has no regular short third shift operating as well
as the computation of holiday hours and pay and vacation
hours and pay are unaffected by this Memorandum and will
remain applicable.

5. For the purposes of applying Section 8.5 and other provi-
sions of the Canadian Master Agreement including the Group
Insurance, Pensions and Sub Agreements, employees who com-
mence working late Sunday evening as a part of the Monday
third shift shall be considered to have commenced work on
Monday.

6. This Memorandum will remain in effect between the par-
ties for the duration of the 1992  Canadian IMaster  Agreement.

Subject 11:  Severance Pay and Unemployment
Compensation

(in effect since 1977)
This will confirm our understanding that the severance pay-

ments provided under our Supplemental Unemployment
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Benefit Plan are intended to be a substitute for Weekly
Supplemental Unemployment Benefits, and like such Weekly
Benefits, are designed to supplement rather than replace the
Federal unemployment compensation benefits.

Should any Unemployment Insurance Agency deny or threat-
en to deny unemployment compensation to any employee sole-
ly because such employee has received a severance payment
under the SUB Plan, the Company will cooperate with the
Union in contesting such action.

Subject 12: Job Combination Guarantee
This will confirm our understanding reached during negotia-

tions regarding Job Combination Guarantee.
It was agreed that wherever the combination of (a) direct

labour jobs with direct labour jobs, (b) direct labour jobs with
indirect labour jobs, or (c) indirect labour jobs with indirect
labour jobs occurs, the combination job will be factored in
accord with the principles of the Manual. If the resulting factor-
ing does not produce at least a one job class increase over the
highest rated job in the combination, the combined job will nev-
ertheless be granted a one job class additive over such highest
rated job in the combination. This guaranteed additive shall
remain in effect and will not be affected in the event of addition-
al combinations, If the job or jobs responsible for producing the
guaranteed additive are eliminated from the combination, the
guaranteed additive is eliminated.

Excluded from consideration for the guaranteed additive
shall be:

1. A job that is an inherent duty of another job in the
combination.
2. All Job Class 1, 2, and 3 jobs which are included in combi-

nation with Job Class 5 or higher jobs.
3. Multi-Unit or Line assignments.
4. Traditional multi-purpose direct labour jobs such as Feed

and Oftbear  Press, Slitter or Scroll Shear; Feed Double Seamer
and Tend Tester; Feed and Tend Canter; Stacker Operator, Tend
Waxer and Load Turner; Set Up, Seal and Offbear  Cartons, etc.

5. Trade, Craft or Skilled jobs when combined with them-
selves or with tending or direct or indirect labour jobs.

6. Tending jobs when combined with tending or direct or
indirect labour jobs.
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7. Combination of job assignments occasioned by reduced
operations, when the time of the occupants on the job would not
be normally utilized  unless the jobs were combined.

The above procedure will become effective on March 1,198l.

Subject 13:  Group Insurance Administration
This will confirm the understanding reached during 1986

Negotiations with respect to the administration of the Group
Insurance Plan. If the Company determines the need to change
the Insurance Carrier or establish a third party administrator for
handling insurance claims during the term of the agreement, we
will notify the Union of that need; and, discuss the appropriate
action to implement the change.

Subject 14:  Continuous Operations
This will confirm our understanding reached during our 1981

Negotiations concerning the new Continuous Operations
agreement.

To the extent that the provisions relating to hours of work,
overtime, shift differentials, Saturday and Sunday pay, holiday
pay and other benefits and procedures are inconsistent with lan-
guage in the Basic Agreement or Local Supplements, the provi-
sions of the agreement on Continuous Operations shall be
controlling.

The provisions dealing with Continuous Operations must be
integrated with the other provisions of those agreements to
effectuate the intent of the parties. Such changes will be made
by mutual agreement of the parties and as made will become
part of the agreements.

Subject 15: Local Supplements, Customs and Practices
This will confirm our.mutual  understanding reached in the

1986  Canadian Master Agreement Negotiations at Hollywood,
Florida regarding Local Supplements, Customs and Practices. It
was agreed by the parties that the provisions of Article 4 of the
Canadian Master Agreement apply to local written mutual
agreements on continuous operations.
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Subject 16:  Renewal of Local Supplements
(in effect since 1977)

The parties have endeavoured to reach agreement on local
supplements at the respective locations. Where agreement has
not been reached on date of signing the Canadian Master
Agreement, the local parties will continue to negotiate and reach
agreement as promptly as possible. If the parties fail to reach
agreement within the 30-day period following date of signing of
the Canadian Master Agreement, the present local supplements
with those changes mutually agreed to shall remain in effect for
the duration of the Agreement. Local supplements shall be
reproduced in printed booklet form.

Subject 17: Pure Trade, Craft and Skilled Job/Workload
DatedApril  16,  i981

This will confirm our understanding that the sentence “All jobs,
at all presently existing plants, combined subsequent to March 1,
1971,  which do not meet the requirements set forth in this
Understanding will be adjusted to reflect these Standards,” as
shown in the 1974 and 1977 Letters on this subject, pertained to the
period of March 1,197l  to March 31,1974;  and the parties agree to
honour the provision for any jobs which were combined during
the stated period in the event such prohibited Combinations were
overlooked and have not been properly corrected.

Subject 18: Controverted Employees Worker’s
Compensation Claims

This is in accordance with the understanding we have
reached on this subject.

Article 22 (The Group Insurance Plan) of the Canadian Master
Agreement between Crown Cork & Seal Canada, Inc.
(“Company”), and the United Steelworkers of America, AFL-
CIO-CLC  (“Union”) provides for the payments of Weekly
Disability Income Benefits for non-occupational disabilities,
such Program shall pay any difference that may exist between
such Weekly Benefits and the weekly benefits an employee
received under Workers’ Compensation or Occupational
Disease laws.

The Group Insurance Agreement effective February 17, 1992
between the Company and the Union and the Employee
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Booklets referred to therein will further provide for the payment
of personal Hospital-Surgical-Medical-Dental-Vision benefits
for non-occupational illness or injury.

Pursuant to the request of the Union, the Company is agree-
able to permit certain advance payments of the benefits provid-
ed under the Agreements to employees covered by the aforesaid
Agreements in cases where there are employee claims for
Workers’ Compensation which have been controverted.

The following represents our agreement concerning the han-
dling of advances made and the matter of repayment of same:

1. Pending initial determination of Workers’ Compensation,
advances will be permitted as follows:

A. Weekly Disability Income Benefits as set forth in the
Group Insurance Agreement effective March 1,1992 and the
Employee Booklet, as though the disability were non-occupa-
tional; and

8. Personal Hospital-Surgical-ledical-Dental-Vision
benefits as set forth in the Group Insurance Agreement effec-
tive February 17,  1992  and the Employee Booklet as though
the disability were non-occupational, but only to the extent
such benefits are estimated to be payable if the Workers’
Compensation claim is approved; and provided that such
personal Hospital-Surgical-Medical-Dental-Vision benefits
shall only be paid directly to the provider of such services
pursuant to a written assignment by the employee; and pro-
vided further that no such benefits shall be paid directly to
the employee.
2. No employee shall be eligible for advances described in

Paragraph 1 and no such advances shall be payable unless and
until the employee signs the agreement for repayment in full of
weekly benefits which he has received under the Workers’
Compensation award (including any retroactive payments of
such weekly benefits) up to the scheduled amount under the
Group Insurance Agreement, and of the excess, if any, of per-
sonal Hospital-Surgical-Medical-Dental-Vision benefits paid
under the Group Insurance Agreement and the Employee
Booklet over the Workers’ Compensation settlement for such
benefits, through any of the following arrangements:
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A. If permitted by applicable law, such payment shall be
made by the Workers’ Compensation carrier in a lump sum
amount from any award payment made under the applicable
Workers’ Compensation law; or

8. From the employee directly; or
C. If no payment is made under the subparagraph A

above and if the employee fails to make repayment under
sub-paragraph B above, any subsequent Weekly Disability
Income benefits payable under Group Policy 61835  shall be
suspended until full repayment of Weekly Disability Income
Benefit advances has been made.

D. If the employee returns to work prior to complete
repayment of both Weekly Disability Income benefit
advances and Hospital/Surgical/Medical/ Dental/Vision
benefits advances, deductions in an amount to be determined
by the Company shall be made from his wages until such
complete repayment is made, unless such deductions are pro-
hibited by applicable law.
3. It is expressly understood and mutually agreed that no

action taken by the Company or by Metropolitan Life Insurance
Company pursuant to this Agreement shall be construed as an
admission by the Company in any Workers’ Compensation
claim to the effect that the disability of any employee is either
occupational or non-occupational, nor shall any such action be
construed to prejudice the position of the Company in any man-
ner whatsoever in the contest of any Workers’ Compensation
claim, nor shall such action constitute a precedent in the han-
dling of such claims under any future agreement between the
parties.

4. It is expressly understood and mutually agreed that no
action taken by an employee pursuant to this Agreement, nor
the receipt of any benefit hereunder, shall be construed as an
admission by that employee in any Workers’ Compensation
claim to the effect that his disability is either occupational or
non-occupational, nor shall any such action or receipt be con-
strued to prejudice the position of the employee in any manner
whatsoever with respect to any Workers’ Compensation claim.

The above procedure will apply only to employee claims for
Group Insurance benefits and will not apply to claims on behalf
of dependents.
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Subject 19:

AGREEMENT FOR REPAYMENT OF BENEFITS

(Please Read Carefully-This Agreement
Contains An Assignment Of Future Wages)

Metropolitan Life
Insurance Company
Group Policy 61835

Name of Employee

Crown Cork&Seal
Canada, Inc.
Employer

Certificate Number

In consideration of advances made to me on account of my
S t a t e m e n t  o f  C l a i m ,  d a t e d  _19-, for Weekly
Disability Income Benefits under Group Policy 61835,  I hereby
agree to repay to Metropolitan Life Insurance Company a sum
equal to all weekly benefits I receive under Workers’
Compensation (including any retroactive payments of such
weekly benefits) for the same period covered by such weekly
advances, up to the scheduled amount paid through the Group
Insurance Agreement.

I expressly understand and agree that such weekly advances
shall not exceed the scheduled amount under The Group
Insurance Agreement between United Steelworkers of America
and Crown Cork & Seal Canada, Inc., and that the benefits
payable to me are reduced by any Weekly Workmen’s
Compensation benefits to which I may be found to be entitled.

In consideration of advances made on account of my
Statement of Claim and Assignment(s) of Benefits contained
therein, dated ,  19--, f o r  H o s p i t a l - S u r g i c a l -
Medical-Dental-Vision expenses under Group Policy 61835,  I
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hereby agree to repay to Metropolitan Life Insurance Company
a sum equal to the amount of Hospital-Surgical-Medical-Dental-
Vision expenses paid on my behalf, to the extent, if any, that
such expenses paid exceed the amounts determined to be
Workers’ Compensation benefits.

If any such repayment of Weekly Disability Income Benefits
and/or Hospital-Surgical-Medical-Dental-Vision Benefits
advances as agreed to herein is not made after request is made
for repayment thereof, I hereby authorize my employer to
deduct such amounts as determined by the Company from my
wages thereafter payable to me, or from any benefits thereafter
payable to me under the Croup Policy 61835  as permitted by
applicable law.

I make this authorization  in reliance upon the agreement
between my employer and my Union that my signing of this
Agreement, and my receipt of benefits pursuant hereto, shall
not be construed as an admission by me in any Workers’
Compensation claim to the effect that my disability is either
occupational or non-occupational, nor construed to prejudice
my position in any manner whatsoever with respect to any
Workers’ Compensation claim.

This authorization  is in addition to and not in limitation of
any other rights to recovery which my employer may have.

Witness my hand and seal this day
of 19-.

THIS IS AN ASSIGNMENT OF WAGES

Employee

Witness
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Subject 20:

SUPPLEMENTAL MEMORANDUM OF
UNDERSTANDING

The provisions of this Supplemental Memorandum of
Understanding are intended to implement all provisions
(including paragraph 3.4) of the February 17,  1992  Canadian
Group Insurance Agreement (the “1992  Agreement”)

1. The parties agree that, except as provided below, the revi-
sions which became effective February 17,  1992  in the 1992
Agreement shall not apply to Canadian locations in cases where
Provincial Medicare  Benefits are provided to the extent such
Benefits are provided, and/or where such revisions are not per-
mitted by Canadian Federal and/or Provincial law to apply and
that, to such extent, additional monies will be available.

2. The Company will pay all Provincial Medicare  Premiums
for all employees not yet retired and their covered dependents
and retired employees and their covered dependents that would
otherwise be payable by such persons for the duration of the
Canadian Master Agreement which expires February 19, 1995,
but not beyond the date any such person ceases to be covered
for Company provided health care benefits provided such per-
sons are enrolled in the applicable Provincial Medicare  Program
through the Company.

Such payments shall be made with respect to retired employ-
ees and their covered dependents only to the extent that each
such person is not, or would not upon timely application be,
reimbursed for his Provincial Medicare Premiums by his current
employer.

3. The Union further agrees with the Company that in the
event that the Provincial Medicare Premiums in respect of any
employee and/or retired employee and/or their covered depen-
dents are reduced or eliminated, the Company will not have to
make any payments to any employee or retired employee as a
result of such premium reduction or elimination and further
that any savings as a result of such premium reduction or elimi-
nation are used to meet the costs of benefits under the Group
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Insurance Agreement.
4. The current annual payment of $235 to employees in

Quebec and Manitoba shall be continued. Such payment not
applicable to any new hires after March 23, 1986  or to any
employees not currently eligible for such payment as of July 1,
1986.

Subject 21: Temporaty  Rate for New Hires
During the negotiations of the 1986  Canadian Master

Agreement the parties agreed that all P&M employees hired at
JC 17 or below will be paid at a rate hventy  (20%)  less than the
applicable rate of the job being performed for the first year fol-
lowing the date of hire, ten (loo/) less for the second year, and
the full applicable rate thereafter.

The above provision to apply to all O&T new hires.

Subject 22: lPJ0 Transpohtion (Toronto Area Only)
This will confirm the understanding reached during 1986

negotiations of the Canadian Master Agreement with respect to
transportion for IPJO employees in the Toronto Area. As agreed,
the Company is prepared to assist in transportation arrange-
ments for those IPJO employees who do not have reasonable
access by private or public transportation to the new location.

Subject 23: Students
During the negotiations of the 1986  Canadian IMaster

Agreement, the parties agreed to the following provisions con-
cerning the employment of Students:

1)The  Company acknowledges that in its hiring of students it
will give preference to the sons and daughters of Crown Cork &
Seal Canada, Inc. employees who meet our student hiring
requirements.

2) Students are not eligible for Group Insurance Benefits as
outlined in the Group Insurance Agreement.

3) This letter supersedes the existing Local Supplement lan-
guage on Students with respect to: rate of pay (80%  of the stan-
dard hourly wage rate of the job performed); duration of
employment (March 15 to October 15 of any given year); and
hiring preference (as outlined in #1 above).
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Subject 24: Program on P/ant Closings
(in effect since 19&1)

The parties recognize  the far-reaching impact of permanent
plant shutdowns and the need to cooperate in attempting to
lessen this impact. Accordingly, in the event of a permanent
plant shutdown, the Company and International Union repre-
sentatives shall meet to determine whether appropriate federal,
provincial, or local government funds are available to establish
employee training, counseling, and placement assistance pro-
grams for that facility. If such funds are available, the Company
and Union shall work jointly to secure such funds to establish a
program to provide: alternative job training for affected
employees for job opportunities; counseling for affected
employees on available benefit programs and job opportunities,
within the Company and the area; and job search counseling.

In implementing such a program, the company will cooperate
with the involved local union and Canada Employment Centre,
other appropriate employment agencies, and area employers in
an effort to seek job opportunities for displaced employees. To
further assist affected employees, both the Company and the
union will designate specific representatives at the time of any
such permanent plant closing to answer questions by employees
pertaining to their rights under the Basic Labour Agreement
and various benefits programs.

Subject 25: Letter of Agreement on Conduct of Affairs
(in effect since 1984)

During the course of negotiations, the parties discussed vari-
ous items of mutual interest having to do with the relationship
between Crown Cork & Seal Canada, Inc. and the United
Steelworkers.

It is acknowledged that the Company shall refrain from ille-
gally discouraging its employees who are not represented by a
union from supporting a union or authorizing  it to be their col-
lective bargaining representative. Should the Company commu-
nicate to such employees on the subject of representation by a
union, it shall do so in a lawful manner.

It is acknowledged that the accomplishment of transactions
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behveen the Company and the Union is based on adherence to
regulatory and contractual obligations and an understanding
and cooperative relationship. Such relationship contemplates a
continuation of frank contacts between the parties on items of
mutual interest as they arise.

With the foregoing purpose, the Company will conduct itself
in a manner which does not defame the Union as an organiza-
tion or its representatives as individuals. The Company will not
tolerate discrimination against the Union or its members. The
Union likewise will not defame the Company as an organization
or its representatives as individuals.

Subject 26: Back Pay Settlements
(in effect since 1984)

Amend the Basic Labor Agreement to provide that no deduc-
tion from back pay awards or settlements under grievance, sus-
pension/discharge and arbitration provisions shall be made for
governmental assistance (excluding unemployment compensa-
tion and any similar payments), welfare or private charity
received by an affected employee.

Subject 27:  Apprenticeship Programs
This will confirm an understanding reached between the par-

ties during the 1988 negotiations with respect to ‘Appendix E’.
Following mutual agreement of the local parties the

Company will,  through the Local Plant Joint Training
Committee, implement an ongoing apprenticeship program,
beneficial to both parties. The Company will al& undertake to
maintain an adequate number of fully qualified trade and craft
employees.

The local parties, through the Plant Joint Training Committee
will have jurisdiction to make the necessary modifications or
amendments to the Canadian Master Agreement, in order to
bring about the above mentioned apprenticeship program.
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Subject 20: International Aid and Development 
Effective February 17,1992, the Company agrees to deduct on 

a weekly basis the amount of not less than one.cent' ($0.01) per 
hour from the wages of all employees in the bargaining unit for 
all hours worked and, prior to the 15th day of the month follow- 
ing, to pay the amount so deducted to the "Humanity F u n d  
and to forward such payment to United Steelworkers of 
America National Offices, 234 Eglinton Avenue East, Toronto, 
Ontario, MJP 1K7, and to advise in writing both the "Humanity 
Fund" at the aforementioned address and the Local Union that 
such payment has been made, the amount of such payment and 
the names of all employees in the bargain~ng unit on whose 
behalf such payment has been made. 

It is understood and agreed that participation by any employ- 
ee in the bargaining unit in the program of deductions set forth 
above may be discontinued by any employee in the bargaining 
unit for the week following the rcccipt by the Company and the 
Local Union of that employee's written statement of hislher 
desire to discontinue such deductions from hisher pay. 




