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PLANT 245 AGREEMENT

This Agreement is made and entered into this 29th  day of
June: 1992 by and between Crown Cork Pr Seal Canada, Inc.,
(hereinafter referred to as the”Company”)  and the United Steelwork-
ers of America, AFL-CIO-CLC  (hereinafter referred to as the “Un-
ion”).

The term “Company” as used in this Agreement means
Crown Cork & Seal Canada Inc. The term “Local Management”
means the Plant Manager (or his authorized  representatives) in any
particular location.

The term “Union” as used in this Agreement means the
United SteelworkersofAmerica.  The term”Local Union”means  the
particular Local Union of the Union in any particular plant of the
Company.

The term “employee” as used in this Agreement applies to all
employees in the bargaining unit as defined in this Agreement.

PREAMBLE
Purpose, Intent and Cooperation

Purpose and Intent
It is the purpose and intent of the parties hereto that this

Agreementwill promote and improve industrial and economic rela-
tionships between the employees and the Company and to set forth
herein the basic agreement covering rates ofpay, hours ofwork, and
conditions ofemployment to beobserved between the parties hereto.

Union-Management Cooperation
Cooperation is defined as “the association of a number of

persons for their common benefit; collective action in the pursuit of
commonwell-being.”
Withthisunderstandingofthe  mcaningofcooperation.  theCompan>
and theUnion  undertakecollectiveaction  forthecommon benefitand
well-being ofthe  employees in the bargaining unit and the owners of
the business.



In establishing the confidence that must underlie this Agreement,
three fundamental principles are recognized:

l.TheConlpanyrecognizestherightoftheeniployeestojoin
the Union. Further, the Company believes that collective action in the
common well-being will be most effective when the Union remains
stable and responsible.

2.The  UnionrecognizestherightoftheCompanytomanage
and direct the business. Further, the Union believes that collective
action in the common well-being will be most effective when the
employees give their full supportto themanagementofthe  Company
in discharging its responsibilities.

3. The Company and the Union mutually recognize  that in
order to maintain and improve upon the level of wages provided for
inthis Agreement, thereisacontinuingneed  forincreasedproductivity,
better quality and more efficient operations.

In acknowledging these three fundamental principles, the
Company and the Union establish a bond of common interest and a
basis for the development ofsound  union-management cooperation.

ARTICLE I RECOGNITION

The Company recognizes  the Union as theexclusive collec-
tive bargaining agent for all of its employees in the bargaining unit
hereinafter defined, for the purpose of collective bargaining with
respect to rates of pay, hours ofwork or other conditions ofemploy-
ment.

ARTICLE 2 BARGAINING UNIT

2.1 Employees Included
The bargaining unit includes employees occupyingjobs in

the individual bargaining unit set forth and described in this Agree-
ment and the employees of any location of the Company at which
metal cans are manufactured (including composite can



manufacturing plants and master plate manufacturing plants and
equipment manufacturing plants), but escluding paper products,
plastics: flexible packaging. and glass plants for nhom  the Union
may during the life of this Agreement be certified or recognized.
Should the Union be certified or recognized  as the bargaining agent
for any unit of the Company at a paper products plant. plastics.
flexible packaging, orglassplantZ  the parties will negotiate concem-
ing  whether such unit wilt become a unit ofthe  Plant 45 Agreement
and as to the terms and conditions with respect to rates of pay, hours
of~~~orkorotl~erconditionsofetnplogn~ent~~~hicl~  are to apply to such
unit.

2.2 No Bargaining with Other Groups

During the period of the present Agreement the Company
agrees not to bargain with any other group regarding rates of pay,
hours ofworkor other conditions ofemployment ofsuch employees

as are covered by this Agreement

2.3 Work by Excluded Persons

(a) Persons whose regular jobs are not in the bargaining unit will
not work on any jobs for which rates are established by this Agree-
ment, except for purposes of instruction, experimenting, or in erner-
gencies  when regular employees are not available. The basic respon-
sibility of supervisory employees is the effective direction of the
employees in their assigned groups. It is not the Company’s policy
or desire to have a supervisory employee perform any other function
than that for-which he is held responsible -_-the  effective direction of
the group of employees under his supervision. Grievances arising
over an allegedviolationofthis  clausemust  befiledwithineightwork
daysoftheoccurrence  forProduction  andMaintenanceunitsandwill
beheard initially in theSecondStepoftheGrievanceProcedure.Ifthe
Cotnpany  agrees at any step ofthe  Grievance Procedure that there has
been a violation ofthis Section by any bargaining unit and who are
acting under the direction of supervision, or if the arbitrator so

3



determines, the employeewho would have performed the workwill
receiveareasonableaward.In  anyeventtheawardwill  beno  less than
four (4)  hours pay.

(b) In view of the Company’s Supervisory Training Program, it
may be necessary for the Company to place in certain locations
persons with specialized training or education as sales, staff, engi-
neering or manufacturing trainees. Such trainees are not under the
scope of this Agreement, but may during their course of training
perform work in any classification covered by the bargaining unit. An
employee who would otherwise be working on the job being per-
formed by aSupervisoryTraineewill“standby”whilehisjobis  being
performed. Ifthe  regular employee is assigned by Local Management
to instructthe Supervisory Trainee, the Instructor’s rate will apply in
accordance with Section 9.12 during the time he is assigned to work
as an Instructor. The Local Union will be notified ofall Supervisory
Trainees in a plant and their schedules.

2.4 Contracting Out

The Company does not intend to subcontract work if such
work can be performed by employees presently at work or by
employees who might be on layoffat the time such work is necessary
and we hereby agree that before any work is contracted out in the
future Local Management will discuss its intentions with the Local
Union Committee. In such discussions the Company will explain its
reasons for its tentative decision to sub-contract such work and give
the Local Union an opportunity to suggest ways in which the work
mightothenvise  be performed. The Company will give due considera-
tion to the suggestions of the Local Union before making its final
decision as to whether or not such work will be subcontracted.

ARTICLE 3 EQUAL EMPLOYMENT

3.1 No Discrimination
The Company and the Union agree that there will be no

discrimination against any employee because ofrace, or harassment
ofcreed,  colour, sex, age,national  origin, union membership or union
activity.

4



3.2 No Discrimination Against Handicapped
It is the policy of the Company and the Union not to

discriminate against any employee who may be handicapped.

3.3 Joint Human Rights Committee
A Joint Committee on Human Rights shall be established at

each plant. The Union representationon the Committee shall consist
of three members of the Local Union, including the President. and
three members of the Local Management.  or such other nuntbers  as
may be agreed locally. Union representatives on the Committeeshall
be certified to Local Management by the Local Union and the
Company representatives shall be certified to the Local Union.

The Committee on Human Rights shall meet as required at
a mutually agreeable time. Minutes of Human Rights h4eetings  will
be prepared by the Company, and will be filrnished  to the Local
Union. The Committee shall review matters involving Human rights
and advise the Company and the Local Union concerning them. The
processingofgrievances;  however, including those ~rhich  may arise
under this Article shall continue to be the function ofthe  Grievance
Committee. Any grievance filed under this Article will be immedi-
ately processed in Step 2 of the Grievance Procedure.

3.4 For the purpose of this article, “sexual harassment”
means:

(1) unwanted sexual attention of a persistent or abusive
nature: made by a person who knows or reasonably ought to know
that such attention is unwanted; or

(2)  impliedorexpressedpromiseofre\vardforcomplyir~g
with a sesually oriented request; or

(3)  implied or expressed threat or reprisal. in the form
either of actual reprisal or the denial of opportunity. for refusal to
comply with a sexually oriented request: or

(4) sexually oriented remarks and behaviour which ma)
reasonably be perceived to create a negative psychological and
emotional environment for work.

5



3.5 For the purpose of this article, “racial harassment” means
engaging in a course of comment or conduct that is known or ought
reasonably to be known to be unwelcome where such comment or
conduct consists ofwords  or action by the Company, supervisor: or
a co-worker in the bargaining unit, which causes disrespect or
humiliation to a bargaining unit employee because of that employ-
ee’s race, creed, colour or national origin.

ARTICLE 4 LOCAL AGREEMENTS,
CUSTOMS AND PRACTICES

4.1 This Agreement supersedes all preceding written local
agreements and supplements. Provisions contained in such local
agreements and supplements which are not specifically covered by
or eliminated by this Agreement shall be continued in effect.

4.2 Presently effective local customs or practices, written or
oral, which are not specifically covered by provisions ofthis  Agree-
ment and which are not in conflict with its provisions shall remain in
effect during the term of this Agreement.

4.3 Presently effective local customs or practices, written or
oral, which provide benefits in excess of the specific benefits
provided for through the provisions of this Agreement shall be
continuedforthetermofthis  Agreementunless eliminatedbymutual
agreement.

4.4 Local customs or practices which may hereafter be estab-
lished by mutual agreement shall, insofar as practicable, be reduced
to writing. Any practice or custom hereafter established by mutual
agreement or otherwise which is found to be in violation of the
provisions of this Agreement shall not be enforceable to the extent
that it conflicts with the terms of this Agreement unless allowed to
continue by mutual agreement between the International Union and
the Head Office of the Company.

6



ARTICLE 5 UNION SECURITY

5.1 Present Members
All employees in the bargaining unit who are members of

theUnionon  theeffectivedateofthisAgreemeritmust,asacondition
ofemploymer& maintain their membership in the Union for the life
of this Agreement to the extent of paying the periodic dues and
initiation fees uniformly required of all Union members.

5.2 New Members
Any employee who is not a member of the Union and any

employee who is hiredonoraftertheeffectivedateofthis  Agreement
must, as acondition ofemployment,join  theUnionwithin  thirty (30)
calendar days following the effective date of this Agreement or
following his date of employment, whichever is the later, and must
maintain his membership in the Union for the life of this Agreement
to theextent ofpayingthe  periodic dues and initiation fees uniformly
required of all Union members.

5.3 Membership in Good Standing

For the purposes of Section 5.1 and 5.2, an employee shall
not be deemed to have lost his membership in the Union in good
standing until the International Treasurer of the Union shall have
determinedthatthemembership  ofsuchemployee  in the Union isnot
in good standing and shall have given the  Company a notice in
writing of that fact.

5.4 Conformance with Federal and
Provincial Laws
The foregoing provisions shall be effective in accordance

with and consistent with applicable provisions offederal and provin-
cial law.

5.5 Exceptions
In those provinces in which laws impose restrictions on

union security provisions in collective bargaining agreements which



make the above provisions illegal or unenforceable, and only so long
as such provincial laws shall remain valid and effective, the Union
shall be granted the maximum form of union security permissible
under such provincial laws. The Company and the Union will
cooperate in seeking determinations from the appropriate govern-
ment officials in such provinces as to the maximum form of union
security permissible in such provinces, in the event no such
determinations have been made previously.

In provinces inwhich the provisions ofsection 5.1 and 5.2
may not lawfully be enforced, the following provisions to the extent
that they are lawful shall apply: Each employee covered by this
Agreement who fails to acquire or maintain membership in the
Union, shall be required as a condition ofemployment, beginning on
the 3 1st day following the beginning of such employment or the
effective date of this Agreement, whichever is later, to pay to the
Union each month a service charge as a contribution toward the
administration of this Agreement and the representation of such
employee. The service charge for the first month shall be in an
amount equal to the Union’s regular and usual initiation fee and
monthly dues, and for each month thereafter in an amount equal to
the regular and usual monthly dues.

5.6 Check-Off
The Company shall deduct from the pay ofall bargaining

unit employees, weekly, such union dues, fees and assessment as
prescribed by the Constitution of the Union.

The Company shall promptly remit the amounts so de-
ducted, by cheque, as directed by the International Union Office,
payable to the International Secretary - Treasurer.

The monthly remittance shall be accompanied by
a statement showing the name of each employee from whose pay
deductions have been made and the total amount deducted for the
month. Such statements shall also include form RR I1 5 as required
by the International Union.
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5,7 Membership Application and Check-Off
Authorization Cards
In order to promote harmonious  relations between the

parties, the Local Management shall give all new employees a copy
ofthis  Agreement and will suggest to each new employee at the time
of this employment  that the employee sign the application card for
membership in the Union andexecute an authorization  for the check-
off of Union dues and initiation fee on the forms furnished by the
Union. A copy of such authorization  card shall be forwarded to the
Financial Secretary of the Local Union along with the membership
application of such employee.

5.8 Conformance with Federal Law
The Company agrees to record total Union dues deductions

paid by each employee on their T-4 Income Tax receipt.

5.9 P r o t e c t i o n  b y  U n i o n
The Union agrees to indemnify and save the Company

harmless against all claims or other forms ofliability that may arise
out of, or by reason of: deductions made or payments made in
accordance with this Article.

5.10 Union Activities on Company Time
Because the Union does not want to interfere with

production, it will not allow any of its officers or members to
carry on Union activities or to solicit membership during
working hours except as provided elsewhere in this Agree-
ment.

ARTICLE 6 MANAGEMENT
RESPONSIBILITIES

Subject to the provisions of this Agreement, the
Company shall manage the plant, direct the working forces.
plan, directand control theplantoperations.  hire: promote and
demote, discipline, suspend or discharge forjust cause. relieve
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employeesfromduty  becauseoflackofworkandforotheriegitimate
reasons, introduce new and improved production methods or facili-
ties or change existing production methods or facilities, improve
quality, reduce costs, and establish and attain reasonable work and
production standards.

ARTICLE 7 HOURS OF WORK

7.1 Definition of Day and Work Day
Aday (includingSaturday  andSunday)  isthe24hourperiod

beginning with the start of the employee’s shift.  The “basic work
day” is eight (8) consecutive hours of work in the 24 hour period,
broken only by the established lunch period.

7.2 Definition of Work Week
The “basic workweek” is made up of five (5)  days, Monday

through Friday. Exceptions are made in some plants for certain
employees (suchaswatchmen  and boiler room employees)where,  by
mutual agreement, the basic work week for such employees begins
on a day other than Monday.

7.3 Shifts and Work Schedules
The Local Management will endeavour to arrange regular

shifts and work schedules mutually satisfactory to both parties and
will not make indiscriminate changes of such schedules. The Local
Management will not stagger shift starting times for the sole purpose
ofavoiding overtime in meeting variations in the volume ofproduc-
tion requirements. This provision is not intended to and shall not be
construedaspreventingtheLocalManagementfromstaggeringshift
starting times wherever the physical nature of the production or
maintenance processes require work either before or after the regular
shift starting times. The Local Management agrees that, where
possible, it will discuss necessary changes with the Local Union as
far in advance of such change as is practical.
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7.4. Special Third Shift Schedules
The methods of scheduling the operations of a plant or

department thereof when a third shift is deemed to be necessary to
meetoperatingrequirementsvaryfrmnplanttoplant.  It is agreed that
present practices which provide for third shift schedules of eight (8)
hours ofwork including a paid lunch period or for a short third shiti
will continue in effect and without modification in those locations
where such practices exist. In all other plants covered by this
Agreement the following shall apply:

When necessary or required due to continuous operations
(around the clock production) a short third shift will be established
immediately followingtheregularsecondshift.  Suchshortthirdshift
schedule will be six and one-half (6 l/2) hours excluding the meal
period. Employees scheduled to work on the short third shift will
work six and one-half (6 I/2) hours and will receive eight (8) hours
pay provided they have worked the shit? as scheduled. In addition
they will receive the night shift differential of 12 112  cents for eight
(8) hours. Employees scheduled to work the short third shift,
butwho  work less than six and one-half (6 112)  hours, will receive a
pro-rata share of one and one-half (1 l/2) hours pay premium and
shift differential applicable to short third shit? employees who work
the full six and one-half (6 l/2) hours.

Short third shiR employees who are  required to work before
or after the recognized  hours of the short third shift will be paid time
and one-half for all such hours worked which will be in addition to
the eight (8) hours pay for six and one-half (6 112)  hours worked.

Employees working on the following jobs shall be sched-
uled on the basis of the normal eight (8) hour shift --- eight (8) hours
ofwork exclusive of the lunch period --- whenever required to work
on the third shift:
Clerical Employees
Operating Engineers
Watchmen Janitors
Firemen Jobs in Machine Shop
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The following jobs shall also be scheduled as set forth immediately
above, but only at times when the plant has no regular short third shift
operating:
Machinists Welders
Die Makers Sheet Metal Workers
Millwrights Maintainers performing repair or overhaul work
Electricians
Carpenters h4achine  Cleaners
Pipefitters

Computation of holiday hours and pay and vacation
hours and pay shall be made for short third shift employees as though
they were working the weekly schedule and at the rates ofthe  regular
third shift.

7.5 Continuous Operations
(a) The Local Union and Plant Management at any plant

may mutually agree in writing to changed schedules covering
continuous operations for that plant or portion thereof. At the
conclusion of any cycle the local parties may mutually agree in
writing to adifferent continuous operations schedule. The Schedule
shall provide not less than 161 hours (effective February 15, I989
175 hours) of regular straight - time pay for each week of 168 hours
of production.

(b) Any continuous operations schedule shall establish a
combination of consecutive days ofwork  that are followed by a day
or days off which shall be known as a Personal Work Schedule for
eachemployee. ThestartofaPersonal  WorkSchedulemayvaryfrom
one calendar week to another. If an employee works the last or only
scheduled day offin his Personal Work Schedule, the hours he works
shall be treated for pay purposes as would a Sunday under the
standard plant work week schedule; if an employee works the day
imtnediately  preceding his last or only scheduled day off, whether
scheduled or not, the hours he works shall be treated for pay purposes
as would a Saturday under the standard plant work week schedule;
ifthe  etnployee  works on any other scheduled day off in his Personal
Work Schedule, he shall be paid at one and one-halftimes his regular
straight time rate.
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(c) For continuous operations schedules which consist of two Il.5
hour shifts, eachwith  aone-halfhour  unpaid lunch period which will
be taken between the 4tb and 6th hours: (1)  Holiday Allowar~e

The un\vorked  holiday allowance shall bc calculated at 1 I.5
hours (effective February 15, 1989 12.5 hours) at straight time pay
excluding shift premium. If an employee works on a holiday: in
addition to his holiday allowance he will be paid double time for all
hours worked. The combination ofthe  pay for the unworked holiday
and the double time for hours worked will not exceed 34.5  hours
(effective Februav 15: 1989  37.5  hours) for 11.5 hour shifts. Hours
worked on a holiday in excess of 11.5 hours will be paid at three (3)
times the straight time hourly rate.

(2)  Overtime
Hours worked over  1 I .5 in any 24-hour  period will be paid

at one and one-halftimes the straighttime hourly rate. Hours worked
beyond twelve hours in any 24-hour  period shall be paid at double
time.

(3) Bereavement Leave and Jury or Witness Service
If the absence falls on a scheduled day of work, the allow-

ance will be calculated at 11.5 hours. (effective February 15, 1989
12.5 hours) (4) Relief Periods

All employees will be provided three (3) 1 j-minute relief
periods, one in the first half and two (2) in the second half of the
employee’s scheduled shift.

(5)Night  shift Premium shall be five percent (5%)  of the
employee’s standard hourly wage rate.

(6) Vacation Pay
An employee who has worked cm an 11.5 hours-per-da)

continuous operation schedule for at least thirty (30) calendar weeks
intheprecedingcalendaryearshall  beeligible forvacationpayof46
hours in lieu of the averaging techniques stipulated in Article 11:
Section I 1.2 of the Plant 45 Agreetnent.

(7) Schedule changes:
i. An individual who transfers from one schedule to another

(continuous to conventional or vice versa) at the employee’s request
shall be governed by the appropriate overtime and hours of work
provisions of the Plant 45 Agreement

13



Agreement applicable to the schedule to which the employee is
referred.

ii. “Consistent with part (b) above, all employees are
entitled to the benefits of their personal work schedule. Employees
will be considered unavailable for work on upcoming schedules until
such time as their present work schedule has been fulfilled. If
conditions exist which require an individual to work, all work
performed would be paid consistent with part(b) above.

(8) Short Week Benefit
The Short Week Benefit for a particular week will be

calculated as the difference between 80% of the regular scheduled
hours of pay and the sum of all hours:

i. he was paid in the benefit week;
ii. hedidnotworkbutforwhichhewaspaid  (including

holiday pay);1..111. or for reasons other than lack of work.
For purposes ofthis  Section 7.5 scheduled days offshall

not be considered as days of lack of work.
(9) Reverting to Conventional Operations
For periods duringwhich the Company shall discontinue

the continuous operations, the provisions of Articles 8 and 9 (as they
existed prior to November 1,  1977) shall apply.

(10)  Vacation Scheduling
For all employees working continuous operation sched-

ules in accordance with Article 7, Section 7.5 of the Plant 45
Agreement, unless otherwise mutually agreed, a week of regular
annualvacationpursuanttoArticle  11 shallconsistoftheemployee’s
personal work schedule but in no event less than seven (7) consecu-
tive calendar days.

(11)  Work by Excluded Person
Award of six (6)  hours pay for violations of Article 2.3.
(12)  Pay When No Work is Available
Award of eleven and one half (11.5)  hours (effective

February 15,  1989 12.5 hours) pay if there is a material change in
working condition or if on an overtime day six (6)  hours pay at the
applicable overtime rate, consistent with Article 9.16.
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(13) Pay When Some Work Available
Award ofelcven and one half (I 1.5)  hours (effective Fcbru-

ary IS, 1989 12.5 hours) pay for regular shift or ifon an overtime day
six (6)  hours pay at applicable overtime rate, consistent with Article
9.17.

(I 4) Call-Out Pay
Award of not less than three (3) hours, consistent with

Article 9.19.
(15) Travel Time
Eleven and one half(l1 .S) hour workday is considered the

employees normal workday. (I 6) Loss of Continit-
ous  Service

Consistent with Article 12.5(d),  employees would lose all
seniority and continuous service if they do not return to work from
layoff within three (3) days from date of recall.

(17) Failure to Agree
If the local parties are unable to agree on the provisions of

a continuous operations schedule, then the schedule attached as
Appendix “E”,  shall be adopted.

(18)  Continuous Operations Bonus
AllEmployeesworkingonaContinuousOperations  Sched-

ule under the provisions of the Plant 4S Agreement shall receive a
weekly payment, payable as follows:

i. Effective Joly 1, 1987  (0 July 1. 1988  fifteen (15)
dollars for each week worked - Maximut~~  of seven hundred and
eighty (780)  dollars.

ii. Effective July 1: 1988 to February 1S:  1989  Went)
(20) dollars for each week worked - Maximum  of one thousand and
forty (1,040)  dollars. Effective February 15,  1989,
Article 7,5(c) 18 above shall be deleted and replaced with the
following:

(18) Continuous Operations Premium
i. Effective February 15, 1989. (he Continuous Op-

erations Schedule shall provide not less than 12.5 hours of pay for

11.5 hour shifts
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ii. Employees scheduled to work an 11.5 hour shift, but who
work less than eleven and one half (11.5)  hours, will receive a pro-
rata share of the one (1)  hour pay premium and shift differential
applicable to employees whowork the full eleven and one half(ll.5)
hour shift.
. . .111. Should any current or future legislation require payment of
overtime premiums for anv hours paid at straight time rates under the
provisions of this Agreement, the payment for hours paid but not
worked over 11.5 in a day (including any Continuous Operations
bonus) shall be utilized in offsetting the impact of such legislation.
(19) In the event that the Company decides to switch from a
conventional operations schedule to a continuous operations sched-
ule or vice versa and in the event that an employee does not receive
an average of at least forty and one quarter (40.25)  hours of pay per
week over the eight (8)  week averaging period as a result of that
switch, the employee affected will nonetheless receive an average
total of forty and one quarter (40.25)  hours of pay per week for the
period during which the schedule change takes place. The total
averaged pay will include all monies received from regular pay,
S.U.B.  and statutory holiday pay.

In the event that such a change in schedules is required,
the company will endeavour to provide as much notice as possible to
the union and the employees affected so as to minimize  the impact
of the change.

7.6 Definition of Shifts for Application
of Shift Differentials

Ashiftstartingon  or after6:OOa.m.  but before 10:OOa.m.
isafirst(orday)shii?Ashiftstartingonorafter  10:OOa.m.  butbefore
6:00 pm. is a second (or afternoon) shift. A shift starting on or after
6:00 pm. but before 6:00  a.m. is a third (or night) shift.

7.7 Day of Shift
A shift will be considered as worked on the calendar day

on which it begins. A shift that begins at 12:OO  midnight will be
considered as the third shift of the day before.
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7.8 Relief Periods
(a)A reliefperiodoftifteen(15)minutes  away from work

will be provided during the second or third hours of each half shift.
(b) Employees\~‘lio~~,ork  on ashiftwhich  is ten (10) hours

or longershall begrantedadditional  reliefperiods inaccordance with
Section (a) above.

(c) Plans for providing relief periods will be worked out
by mutual agreement between the  Local Union Committee and Local
Management. so they will not interfere with efficient operations.
Where short third shifts have been agreed to. the scheduling of the
two relief periods will be established by local agreement.

7.9 Lunch Period Within Five Hours
(a) A lunch period, without pay, of not less than thifly

minutes will be allowed employees within their first five honrs
worked on any shift. Employees who are assigned by Local Manage-
ment to work beyond their first five hours without a lunch period will
be paid one and one-half their regular straight time rate for all time
worked beyond the first five hours until they have a lunch period.

(b) This Section will not apply to an employee working
on a shift which includes a paid lunch period regardless of whether
an actual lunch period is provided.

ARTICLE 8 OVERTIME

8.1 Definition of RegularStraight  Time Hourly Rate
The regular straight time hourly rate means an employee’s

straight time hourly base rate plus his incentive pay and applicable
shit? premium.

8.2 Hours Worked in Excess of Eight (8)
The Local Management will pay an employee one and

one-half times his regular straight time hourly rate for all hours he is
required to work over eight (S) a day.
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8.3 Hours Worked in Excess of Twelve (12)
The Local Management will pay an employee two times

his regularstraighttimehourlyrateforall  hourshe  isrequired towork
over twelve (12) a day.

8.4 Exceptions to Daily Overtime
When an employee is permitted by Local Management to

change from oneshift  to another athis  own request, and the new shift
starts within the same twenty-four (24)  hour period as his preceding
shift, overtime provided under Sections 8.2 and 8.3 will not be paid.
Nowever,  the starting time of the new shift will start a new twenty-
four (24) hour period for the purpose ofdetermining overtime. For the
purpose of this paragraph, it shall also be considered that an em-
ployee has requested a change from one shitI to another for the
purpose of rotation of shifts for the employee’s convenience.

8.5 Saturday and Sunday
The Local Management will pay one and one-halftimes

the regular straight time hourly rate for work performed on Saturday
and two times the regular straight time hourly rate for work per-
formed on Sunday. This section does not apply when running
continuous operations under Article 7.5.

8.6 No Duplication of Overtime Pay
Payment ofovertime rates shall not be duplicated for the

same hours worked. To the extent that hours are compensated for at
an overtime rate under one provision of this Agreement, they shall
not be counted as hours worked in determining overtime under the
same or any other provision of this Agreement.

8.7 Distribution of Overtime
(a) Local Management will divide overtime work in

each overtime distribution unit by shift as impartially as is
practicable among employees on the seniority roster.
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In doing this, it is recognized  that Local iManagement  will take into
consideration the qualifications of employees for the  job to be done
and the efficient operation of the department.
(b) A written record of overtime worked by the employees in each
overtimedistribution unitwill bemaintained bytheSupewisorofthe
unit. This record will be kept on a continuing basis provided however
that by local agreement this may be kept on an annual or some other
fixed period basisat  theend  ofwhich iherecordwill  bestarted anew.
The Supervisor’s record ofdistribution ofovertime  will be reviewed
with the respective grievance committeeman twice per month and
reasons will be given for any significant differences in overtime
worked by individuals in the unit. A copy of the record shall be
furnished monthly to the  grievance committeeman.

Employees will be credited with overtime worked by re-
cording the number of overtime hours worked. Employees unable to
work overtime, when requested, will be credited as having worked
such overtime hours on the Supervisor’s record (unless exceptions
are agreed to by the Local Management and the Local Union).

New employees will become eligible to share in the impar-
tial distribution of ovettitne  after they complete their probationary
periodofemployment.  New employees will not be allowed to claim
overtime after completing this probationary period to make up for
overtime whichwas  worked before they were on the seniority roster.

(c) If it is shown that Local Management was in error in the
distribution of overtime during the two weeks immediately preced-
ing the date of the review of the Supervisor’s record with the
grievance comtnitteeman  and that an employee did not properly
share in available overtime durjng  such period, Local Management
will make an adjustment in future overtime schedules within SO
calendar days after the error has been reported in writing by the
committeeman to Local Management or at the end of the 50 day
period compensate the employee for the earnings he would have
earned had he been given his proper overtime opportunity.

(d) Local Management will give notice ofdaily overtime as
far in advance as practicable, and to the extent customer demands are
known will give notice of weekend overtime by the end of the shift
on Thursday. Local Management will give consideration to an)
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reasonable request of an employee to be excused from over-time
work, but in any event will excuse an employee from overtime on
occasionwhereit  isevidentthattheworkingofovertimewouldcause
the employee hardship or serious inconvenience.

Without prejudice to the respective rights of the parties as
set out above any discipline for failing to work the assigned overtime
shall be preceded by notice to the employee and shall be made
effective no earlier than five (5) working days after notice to the
employee ofsuch discipline. The employee may grieve the discipline
before it is made effective and any such grievance shall serve to
postpone the effective date of the discipline, if any, until the final
resolution of the grievance.

(e) The Union will cooperate with the Local Management in
fulfilling the overtime man-hours to meet overtime schedules.

ARTICLE 9 WAGES (Hourly Employees)

The provisions of this Article 9 apply only to hourly
employees in the production and maintenance units.

9.1 Cooperative Can Industry Agreement
and Manual-1977

(a) The parties haveagreedon  the principles and the basic
procedures of a cooperative program for describing and classifying
hourly jobs covered by this Agreement and for the development and
application of related administrative procedures.

These principles and procedures have been incorporated
in an Agreement called the Cooperative Can Industry Agreement and
Manual-l 977  hereinafterreferred toas theManual.The  Co-operative
Can Industry Agreement and Manual-1977  is hereby incorporated
within this Agreement by reference. The provisions of Appendix C
establishing training programs are also hereby incorporated within
this Agreement by reference. The parties shall describe and classify
all jobs in accordance with the provisions of the Manual.
(b) The Manual has established jobs as to which more than one job
class will be applicable.
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This situationcreates problemsrelative to seniority andrate  retention
and therefore, the parties agree to the following understandings in
response to these problems.

1. The term”‘job”as  used inthisSectionrefers  to thescope
or type of work performed under a given title as set forth in the
applicable job description, and does not pertain to workload, ma-
chine speed, or scope of assignment.

2. The term “multi-rated job” as used in this Section is a
job for which more than one job class has been established through
the use ofthe  Manual for the application ofthe  standard hourly wage
scale.

3.  In the case ofmulti-rated jobs; nothing in this Section
shall affect seniority practices except that:

a. During a shift,  seniority shall not apply with respect to
assignments within multi-rated jobs as defined above.

b. For seniority purposes the job will be considered to be
available on the basis of the highest job class applicable to it.
Employees assigned to multi-rated jobs may bid out of such jobs at
the actual job class at the time of the bid or opening.

c. Employees on multi-rated jobs shall retain whatever
rights to assignment to a specific position within the multi-rated job
that existing seniority practices would normally provide. 4. In
the case of multi-rated jobs nothing in this Section shalt affect rate
retention practices except that:

a, Employees on such a multi-rated job will not accrue
rate retention rights applicable to assignments within such job; and

b. Such rate retention rights will apply only when an
employee goes to anotherjob or multi-rated job and then only to the
extent that existing practices already provide.

9.2 Standard Hourly Wage Scale
The standard hourly wage scale of rates for the respective

job classes stating the general wage increase of $0.00 per hour
effective February 17, 1992; $0.00  effective February 15, 1993;
$0.00 per hour effective February 14, 1994 is set forth in Appendix
B of this Agreement. Whenever in this section reference is made to
an adjustment payable or commencing on the tirstofa month, it shall
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become payable or commence on the Monday closest to the first of
the month.

The rates set forth in Appendix B also include any
increment or other adjustment agreed to and their effective date or
dates as well as general wage increases.

9.3 Application of the Standard Hourly
Wage Scale

(a) The standard hourly wage scale rate for eachjob  class
shall be the standard hourly wage rate for all jobs classified within
such job class.

(b) Except as otherwise provided in this Agreement, the
established rate of pay for each hourly rated job shall apply to any
employee during such time as the employee is assigned to perfonn
suchjob.  Theestablishedrateofpay  foreach tradeor craftapprentice
or for a skilled job is provided for in Sections 9.5 and 9.6.

(c) Each standard hourly rate shall be the established
hourly rate of pay for all non-incentive jobs. Each standard hourly
rate or the applicable “red circle” rate, whichever is higher, shall be
the guaranteed minimum hourly rate ofpay for all incentive jobs.

9.4 Transfer Pay Practices
Whenever an employee is transferred from one job to

another during a shift, local transfer pay practices which were in
effect in the respective locations throughout the bargaining unit on
January 31, 1968 will apply except that these practices will be
improved where necessary, to provide the following:

1.  Anemployeewill  bepaidforall hoursworkedonashift
at no less than the rate of the job on which he starts his shift.

2. An employee who, during his shift  is transferred to a
higher classified job than the job on which he started his shift, wiIl
be paid at the rate of the higher classified job from the time of such
transfer and for the balance of his shift except that an employee who
is transferred to a higher classified job for the purpose of relief will
be paid at the rate of the higher classified job for the time spent on
such relief. Any changes in local transfer pay practices which may
be
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required to conform to the above will not apply to employees
assigned  to or transferred to incentive jobs or  to emplo)‘ees who
relieve on skilled, trade or craft jobs during a shift for meal and rest
periods

9.5 Schedule of Apprentice Rates for Trade or
Craft Jobs

A schedule of apprentice rates for the respective apprentice
trainitlg periodsof 1,0001~ot1rsofact~~al  trainingexperiencewith  the
Company in the trade or craft for each training period is established
at the level of the standard hourly rates or the respective job classes
as follows:

Wage Progression Schedule

By Job Trile 12345618

Painter 89 10 12
Carpenter 8 9 IO 12 13 14
Pipefitter-Plumber 8 9 10 12 13 15
Welder 89 1012 13 I5
Sheet Metal Worker 5910 12 13 15 16
Electrician8 9 10 12 13 15 16 17
Machinist 89 10 12 13 15 16 17

Upon completion of the last period in the Wage Progres-
sion Schedule above, the apprentice shall accede to the job class  rate
applicable to the trade or craft job.

Additionalprovisionsgoverning  theapprenticeship train-
ing program for trade or craft jobs are set forth in the  Manual.

9.6 Schedule of Trainee Rates for Skilled Jobs
The Wage Progression Schedule as specified below and

applicable during  the respective training periods for employees in
training for skilled jobs as defined in the Manual shall apply for
skilled jobs whether or not such employees are assigned to formal
training programs.
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A schedule of rates for each 1,000 hour period of actual training
experience with the Company, formal and /or on-the-job, is estab-
lished as follows:

Wage Progression Schedule

Skilled Jobs by Twining Periods

Job Cluss  1 2 3 4 56

13 8 9 11
14 8 10 12
15 8 IO I2
16 8 10 12 14
17 8 10 12 14
18 8 10 12 14 16
19 8 10 12 14 16 17

Upon completion of the last period in the Wage Progres-
sion Schedule above, the trainee shall accede to the job class rate
applicable to the skilled job.

Additional provisions governing training programs for
skilled .jobs are set forth in the Manual.

9.7 Adjustment of Incentive Earnings
Incentive earnings will continue to be calculated on the

basis of hourly rates used on September 30, 1955  to calculate
incentive earnings. In addition, employees on incentive will receive
the total of the wage increases for the applicable job classifications
granted since September 30, I955 plus the general wage increases
(excluding increases in job class increments effective February 15,
1982andFebruary  15,1983  andjob class increases resultingfromthe
Cooperative Can Industry Job Evaluation Manual --- 1977 for the
applicable job classification) provided for in this Agreement.
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9.8 Adjustment of Out-of-Line Differentials
(~)A11cmployeewl~oot1July3,  1989warentitled  to receive

a”red circle“ rate on anyjob shall receive his applicable”red  circle”
for time worked on each such job plus the general wage increases
provided for in this Agreement or the  applicable standard hourly rate
for such job, whichever is the higher. Out-of-line differentials are
thereby reduced or eliminated by the job class increment adjustment
provided for in this Agreement on the effective date ofsuch  adjust-
ment.

(b) In the case of an employee receiving an out-of-line
differential:  pursuant to Paragraph (a) above, who is promoted or
assigned to a job of higher job class, a new out-of-line differential
shall be established for this employee if the rate for such job (as
provided in Paragraph (a) above) is less than the standard hourly rate
for the job from which promoted plus the employee’s out-of-line
differential.Thenewout-of-linedifferential  shall equal the standard
hourly rate for the job from which promoted plus the terminated out-
of-linedifferential minusthestandardhourly  rate for thejob towhich
promoted.

(c) When an employee enters the training program for an)
ofthe  trade or craft or skilled jobs as defined and identified under the
Manual andhisrateatsuchtimeisabovetheapplicablerateprovided
forthe  applicable period oftraining in the Manual. such employee’s
rate shall not be reduced but he \vill not be subject to periodic
progression adjustments in his personal rate until such time as he is
entitled to a higher rate in accordance with the applicable Wage
Progression Schedule ofthe  IManual  esccpt  that he shall receive the
general wage increases  (escluding  increases in job class increments
for the applicable job classifications) which become effective during
the period of this Agreement.

The amount by which such employee’s persona1  rate at
the time of entering the training program (as ad.justed  by the appli-
cable general wage increases specified in the preceding Paragraph)
exceeds the rate established for that applicable training period under
the Manual shall be identified as such employee’s personal out-of-
line differential.
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(d) The progression from a training rate to higher rate in the
applicable Wage Progression Schedule on such job shall operate to
reduce the out-of-line differential in the amount of progression or to
eliminate the out-of-line differential ifsuch is less than the amount
of progression.

9.9 Wage Rate Inequity Grievances
No basis shall exist for an employee, whether paid on an

incentive or non-incentive basis, to allege that a wage rate inequity
existsandnogrievanceonbehalfofanemployeeallegingawagerate
inequity shall be filed or processed during the term ofthis  Agreement
for any job that has been classified in accordance with the procedures
established for classifying new or changed jobs under the Manual.

9.10  Description and Classification of New or
Changed Jobs

(a) Local Union  job Evaluation Cottmi!~ee
In the interest ofeffective administration ofthe Cooperative

Can Industry Agreement and Manual-1977,  a Local Union Job
Evaluation Committee on Job Classification, consisting ofnot more
than three employees depending on the number of employees in the
bargaining unit, shall be established in each plant. The size of the
Committee shall be based on the following:
Up to 200 Members

1 Committee person
201  to 800 Members

2 Committee persons
80 1 and over Members

3 Committee persons
Committee members will be designated in writing by the

Local Union to Local Management.
When a Committee Member has to leave his job or

department, he shall first receive permission from his Department
Supervisor. When he goes into another Department, he must obtain
permission of the Supervisor of the Department before talking with
any employees at their work.
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Membcrsofthe  Local Union JobEvaluationCommittee  will not lose
pay for time spent during regularly scheduled working hours while
investipatingtheaccuracy  ofdescriptionsfornworchangedjobsor
for attending meetings with management on the applicable  hmorit~g
or job descriptions for such new or changed jobs.

(b) Es/ablishing  Descripkm  mrd Ckossssificaiiom  on New
or Chatlged  Jobs

A change in the job content will provide the only basis for
a subsequent reclassification of a job. The Manual and all job
classifications agreed to by the Joint Job Classification Committee
will provide the only reference for classifying all new or changed
jobs. The job classification agreed to or othenvise  established for a
job description shall continue in effect unless changed by mutual
agreementoftheDirector,  WageDivisionoftheUnitedSteelworkers
of America and the authorized  representative of the Industrial
Relations Department, Head Office of the Company.

When and if from time to time the Company, at its discre-
tion, establishes a new job or changes the job content of a job, the
Company shall be required to establish a new job description and
classification in accordance with the following procedure:

1,  Local Management shall prepare a proposed job descrip-
tion and the Human Resources Department of the Company’s Head
Officeshall prepareajobclassificationsummarysheetin  accordance
with the requirements of Sections D & E of the Manual.

2. The appropriate Local Management representative  and
the Local Union Job Evaluation Committee shall promptly review
the proposed job description and factoring.

3.  If Local Management and the Local Union Job Evalua-
tion Committee are in agreement that the job description accurately
describes thejob  and that thejob  has been factored and classified in
accordance with the principles set forth in the Manual, the appropri-
ate Management representative will then issue copies ofthe  agreed
upon job description and job classification summary sheet to all
holders of the Cooperative Can Industry Manual-1977.

4. If Local Management and the Local Union Job Evalua-
tion Committee are unable to agree that the job description as
submitted accurately describes thejob  or arc unable to agree on the
factoring, Management shall

a. Issue copies of the proposed description and classifica-
tion summary sheet as in 3 above.

27



b. Install the proposed classification, and
c. Install the standard hourly rate for the job class to which

the job is thus assigned.
The Local Union Job Evaluation Committee shall be exclu-

sively responsible for the filing ofgrievances involving the accuracy
of the descriptions or the classification of jobs, and may tile a
grievancewithin 60 days from the date ofreceipt by the Local Union
Job Evaluation Committeeofacopy  oftheproposed  description and
classification summary of the job.

The grievance shall be filed with the plant management in
the second step ofthe  Grievance Procedure, alleging that the job is
not accurately described or factored in accordance with the provi-
sions of the Manual. Such grievance shall be processed under the
grievance and arbitration procedures ofthis  Agreement and decided
in accordance with the provisions ofthe  Manual and this Agreement.

If the grievance is submitted to arbitration, the decision of
the arbitrator shall be effective as of the date the new job was
established or the change or changes installed.

In the event Management does not develop a new job
description and classification, the Local Unionjob  Evaluation Com-
mittee may process a grievance under the grievance and arbitration
procedures of this Agreement requesting that ajob description and
classification be developed and installed in accordance with the
provisions of the Manual. The resulting classification shall be
effective as of the date the new job was established or the change or
changes installed, but in no event earlier than 30 calendar days prior
to the date the grievance was filed.

5. When Local Management changes a job but the change
does not affect the numerical classification in an amount sufficient
to cause an increase or decrease in the classification, Local Manage-
ment will nevertheless submit arevisedjob  description and factoring
evaluation.

6.  Notwithstanding the provisions of the Manual, any
factoring change which results in placing a job in a lower job
classification will not reduce the rate of any employee assigned to
such job at the time of the change or any employee previously
assignedtosuchjob.Thehigherratewill  applyonly duringtheperiod
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that the employee is assigned to such job.
(cj hstulhtiorr  or Discorz/itmurce  o/hrcerrtwe  Phs
The  installation or abolition of an inccntise  plan  will be

subject to local agreement.

9.11  Group Leaders
(a) The term “group leader”as used herein refers to ajob on

which the employee has the responsibility ofdirecting the work ofa
group of employees on other hourly jobs and may be required to
perform some of the same work as that ofthe group directed. The
direction generally consists of activities such as required to:

1. Plan work to be performed by the group.
2. Determine “on-the-job” working procedures in the case

of repair and maintenance work.
3.  Arrange for necessary tools, supplies and facilities.
4. Assign and instruct members of the group.
5. Inspect, coordinate and record the work performed by the

group.

Such direction does not include activities such as being required to:
1.  Hire, promote, demote, suspend or discharge members  of

the group.
2.  Represent the Company in handling employee griev-

ances.

3. Determine the schedule ofhours,  days and weeks during
which members of the group shall work.

(b) In determining the rate of a group leader job, the
following shall apply:

1. Consider all jobs in the group to be led and select the
highest cIassified  job within the group for which the  group leader
must be qualified and on which the group leader may be required to
performfromtimeto  time, suchjob beingtermed the”basicjob”from
which to determine the rate of the group leader job.

2.  An employee designated by the Local Management as a
group leader will be paid as follows: (i) the standard hourly rate of
three job classes higher than the standard hourly rate of his regular
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job, or (ii) the standard hourly rate ofthreejob  classes higher than the
standard hourly rate of the “basic job” within the group defined
above, whichever is higher.

(c) The designation of an employee to the job of group
leader will not be considered an employee’s regularjob, hence he will
be paid the differential provided above only for those shifts actually
worked as a group leader when so assigned by the Local Manage-
ment. An employee assigned as group leader for part of a shift will
be paid as a group leader for the entire shift No rate retention
practices will apply.

While preserving its right to select group leaders, the
designation of an employee by Local Management as a group leader
shall be made on the basis ofseniority, provided the senior employee
has the ability and physical fitness to perform the requiredwork and
duties as set forth in this Section 9.  I 1,

9.12 Instructors
(a) The term “instructor” as used herein refers to an hourly

rated job established with the primary function being to teach
trainees or other employees:

1. Under classroom circumstances.
2.  On the job under plant operating conditions. This term

“instructor”willnotapplytoernployeesworkingonjobswllerein  the
basic duties contain the responsibility for giving direction to others.

(b) An employee designated by the Local Management as an
instructor will be paid as follows:

1. The standard hourly rate of three job classes higher than
the standard hourly rate of his regular job, or

2. The standard hourly rate of three job classes higher than
the highest standard hourly rate of any of the jobs on which the
employees are being instructed, whichever is higher.

(c) The designation of an employee to the job of instructor
will not be considered an employee’s regular job, hence he will be
paid the differential provided above only for those shifts actually
worked as an instructor when so assigned by the Local Management.
An employee assigned as instructor for part of a shift will be paid as
an instructorfortheentireshift.Norateretentionpracticeswill  apply.
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9.13 Shift Differentials
The following shift differentials are established. atld will be

paid each employee for hours worked during a second or third shift
defined in Section 7.6:

Second Shift ---3% of standard hourly rate
Third Shift---S% of standard hourly rate

(Except the premium paid for any short third shift will continue to be
12 l/2 cents.)

9.14 income Protection
(a) Rate Retention
Subject to the transfer pay provisions of Article C (Pritt-

ciples) of the Manual and the Expanded Etnplopment  Program, it is
agreed that practices as to rates of pap presently in effect in each
location covered by this Agreement, with respect to transfers of
employees front higher to lower rated jobs? or from lower to higher
rated jobs, will be continued in effect unless and until changed by
mutual agreement.

(b)Income  Di~Jreeren/iu/  Alhance
(a) An employee with two years of continuous service

will receive an Income Differential Allowance for any calendar
quarter in which his average straight time hourly earnings for hours
worked are less than 95%ofthe  average straight tintehourlyeamirigs
he had received for hours worked during the base year (previous
calendar year or prior year if no work was performed in the previous
year). The income differential will be paid to eacheligible employee
for hours worked in each calettdar  quarter starting April 1. 1965 and
will be calculated and paid on a qttattcrly basis. “Calendar quarter”
as ttsed in this Section 9.14(b) means that lst, 2nd. 3rd  and 4th group
of 13 weeks in a calendar year.

(b) The Income Differential Allowance shall be equal to
the difference between 95% of the employee’s average straight time
hourly earnings for hours worked in the base year and his average
straight tittte hourly earnings forhours  worked in the calendarquarter
times the number of hours worked in the calendar quarter. As ttsed
in this Section 9. 14(b), “hours worked” includes both straight time
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and overtime hours, and also vacation and holiday hours. With
respect to overtime hours, the applicable overtime premium will be
paid on the Income Differential Allowance.

(c) Short third shiA hours worked will be converted to the
equivalent non-premium hours for the detertnination  of average
hourly rates. All other shift premiums will be excluded in the
calculation of Paragraphs (a) and (b) above.

(d) In administering Paragraphs (a) and (bj hereof, the
following provisions shall be applicable:

1, Earnings received and hours worked in the base year on
a job from which an employee has been removed for lack of ability
shall not be counted in determining his average straight time hourly
earnings in the base year.

2. If with the approval ofLocal Management an employee,
in accordance with local seniority practices, does not accept the
highest classified job he has previously performed and which his
seniority would entitle him to perform, his Income Differential
Allowancewill becalculatedon  the basisofthejobwhich  herefilsed;
provided, that if a particular job is refused by more than one
employee, only one such employee (as determined by local seniority
practices) shall have his Income Differential Allowance calculated
on the basis ofthe  rate ofthatjob, and all other such etnployees  shall
have their Income Differential Allowances calculated on the basis of
the rate of the jobs on which they actually worked.

3.  If an etnployee  working on ajob bids to a lower ratedjob
in accordance with local seniority supplement (other than to avoid
layoff), his Income Differential Allowance will be calculated on the
basis of the job which he would have retained but for his bid.

4.  Anemployeewho  doesnotmaintainhislevel  ofperform-
ante  on the same incentive payjob orjobs  which he perfortned  in the
base year, provided that his incentive earnings opportunities remain
unchanged, wilt notbepaidanIncomeDifferentiat  Atlowanceforthe
hours in which he does not tnaintain  such level of performance, nor
shall such hours and earnings be included in calculating his average
straight time hourly earnings for the quarter.

32



(e) Income Differential Allowance payments provided for
by lliisprograttt\vlliclt aremade during aparticltlarcalendar)learaod
any rate retention, or overtime premium: will not be included in the
determination of the next year’s average guaranteed hourly rate.
General wage adjustments will not be included in the current
quarterly average hourly rate unless included in the guaranteed
average hourly rate.

9.15 Notification to Report
(a) Unless an employee is told by the end ofthe  last shift the

employee worked or at least twelve (12) hours before the employee’s
regular starting time not to come to work, the employee will be
considered as having been ordered to report.

(b) If an employee has left the plant the employee will be
notified not to come to work either in person. by personal telephone
message, or by telegram, or other reliable means. However. failure
to contact the employee will not relieve the  Company of its obliga-
tion to pay the employee for the allowed time to which the employee
is entitled if the employee should report as originally scheduled.

(c) An employee who is absent from work must notify the
Plant Human Resources Department of the employee’s intention to
retumtowork  inorderto  beeligibleforpayprovided inSection9.16.
This notice mttst be received at least one (I) hour before the end of
the day shifi  preceding the day the employee intends  to return to
work.Thisparagraphwill  notapplywheregoodandsufficientreason
is given for failure to so report.

9.16 Pay When No Work Is Available
Ifthe  work for which the employee was scheduled to report

isnot availableor ifthere  isttosubstitttte  work forhitn  which is within
his reasonable capacity to perform and which is not ofsuch  nature as
to involve material change in the employee’s working conditions, he
will bepaid nevertheless foreight(8)  hourswork. Therateofpaywill
be the straight hourly base rate for thejob  he was scheduled to report
on, plttsanyshiftdifferential  thatapplies. Ifherefttsessuchsubstitttte
work, he will not get the eight (8)  hours pay. If the work for which
the employee was scheduled would have been paid for at overtime

33



rates, he shall receive four (4) hours report pay at the applicable
overtime rate.

9.17 Pay When Some Work Is Available
Ifanemployeeactually  beginsworkat  thestartofashiftand

thework to which he is assigned lasts less than eight (8) hours, hewill
nevertheless be paid for eight (8)  hours at his regular straight time
rate. If such occurs on an overtime day, the employee  shall receive
four (4) hours pay at the applicable overtime rate. But if, after
beginning work, he refuses to do substitute work as referred to in the
preceding Section inordertofinish  theeight(8)  hours, hewill be paid
for the time he actually worked.

9.18 Circumstances Outside the Company’s
Control

Theemployeewill  notgetreportpay  ifthereasonforfailure
to provide work is something clearly outside the Company’s control,
such as fire, flood, storm, failure of utilities, or a labour dispute.
Every reasonable effort will be made to notify employees in advance
of their reporting for work.

9.19 Call-Out Pay
An employee who has already IelI the plant ofthe  Company

after completion of his scheduled shift and who is recalled for
emergency work shall be paid double his regular straight time hourly
rate for all hours worked on recall up to the starting time of his
scheduled shifi,  but in any event not less than two (2) hours, except
that he shall only be paid for the actual hours worked ifcalled in less
than two (2) hours before the starting time of his scheduled shift.

9.20 Pay for Jury Duty
The Local Management will pay an employee who is called

for jury service or who has been subpoenaed as a witness in a court
of law or who has been subpoenaed to appear before a government
agency in a matter as to which the Company has no detrimental
interest, for each day ofsuch service, his average straight time hourly
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rateforthenumber  ofhourshewouldhaveothenviseworked,  but not
more than eight (8). The employee will present proof of service.
Average straight time pay will be figured on the  basis of the

employee’s pay for the hours actually worked during the last week
in which he did any work before he was called to jury service or as
awitness.This  Sectionwill not applywhere anemployeevoluntarily
seeks jury service. When an employee is called for jury service or as
a witness on a holiday, he shall be paid his holiday pay in addition
to the payment he receives forjury  service or as a witness.

9.21  Travel Time
Employees who are temporarily assigned to perform work

away from their normal plant location and sufficiently distant to
require a substantial amountoftravel  time shall be paid for such time
as is spent in travel subject to the following:

(a) The Company shalt determine and provide the type
(public, private, ground or air) of transportation the employee is to
use.

(b) The Company shall provide accommodation in a mod-
em, clean motel/hotel.

(c) The Company shall pay all legitimate and reasonable
business expenses which are documented by receipt, including
meals, local transportation, laundry and telephone costs. Local
Management will arrange a reasonable cash advance prior to the
commencement of such travel.

(d) Time spent traveling by public transportation shall be
considered time worked when such travel occurs during the hours of
the employee’s normal basic eight (8)  hour workday (Monday
through Friday)

(e) If it should be necessary for an employee to travel via
public transportation before or after the hours of the employee’s
normal basic eight (8) hour work day (Monday through Friday), such
time shall be paid at the straight time rate up to a maximum  of eight
(8)  hours.

(f) Time spent traveling  on Saturday, Sunday and holidays
by public transportation shall be paid at time and one-halfthe straight
time rates up to a maximum of eight (8)  hours for each day.
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(g) Personal automobiles will be used only with the written
pertnission  of Local Management. Time spent traveling  (excluding
time spent sleeping and eating) via Cotnpany  or personal automobile
shall be considered as time worked. In no event shall payment be
tnade for more than fourteen (14)  hours in a hvventy-four  (24)  hour
period.

(h)  Hours spent traveling  to and from the employee’s
temporary residence to theemployee’s temporary place ofworkshall
not be considered as time worked.

9.22 Cost of Living
(a) For purposes of this Agreement: “Consumer Price

Index” refers to the “Consumer Price Index for Canada, All Items,
(1981 = 100) published by Statistics Canada.

“Consumer Price Index Base” refers to the Consumer
PriceIndexforthemonthofDecetnber,  1991 (publishedbystatistics
Canada in January 1992 which is 167.4).

“Adjustment dates” are February 15,  May 15, August 15,
and November 15,1992,  1993, 1994  and February 15,  and May 15,
1995.

“Change in Consumer Price Index” is defined as the
difference behveen  (1) the Consumer Price Index Base, as adjusted,
and (2) theConsumerPriceIndexfor  thesecond calendarmonthnext
preceding the month in which the applicable Adjustment Date falls.

“Cost of Living Adjustment” is calculated as below and
will be payable for the three-month period commencing with each
Adjustment Date.

Whenever reference is made to an adjustment date,
implementation of the adjustment will be effective on the Monday
closest to the adjustment date.

(6) Cost of Living Adjustme>lt:
Effective February 15, 1992, a Cost of Living Adjustment equal to
one (1) cent per hour (forty (40) cents per week for salaried employ-
ees) for each full 120 ofapoint change in the Consumer Price Index
shall become payable for all hours worked, for all short third shift
hours paid for and for any reporting allowance. However, each such
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adjustmentshall bereduccd byanamountequal  to thesumofallprior
adjustments,ifan)~,whichhavebeen  includedin theStandardHourly
Wages Rates pursuant to the provisions of(d) below.

(c) Until included in the rates pursuant to the provisions of
(d) below, the Cost of Living Adjustment shall be an “add-on” and
shall not be part of the employee’s Standard Hourly Wage Rates.
(Standard Weekly RatesForSalariedEmployees).  It shall bepayable
for hours actually worked, for all short third shift hours paid for and
foranyrepoflingallowanceand  itshall beincludedin  thecalculation
of overtime premium but shall not be part of the employee’s pay for
any other purpose and shall not be used in the calculation of any other
pay, allowance, or benefit.

(d) Annual Cost Of Living Roll In:
The Cost of Living Adjustments due February 15, May 15,

August IS, and November 15,  1992 will be rolled into wage rates
effective February 15, 1993. The Cost of Living Adjustments due
February 15, May 15, August 15 and November 15, 1993  will be
rolled into the wage rates effective February 15, 1994, and the
adjustments due February 15, May 15,  August 15 and November 15,
1994  will be rolled into thewage  rates effective February 15,  1995.
Until rolled into the wage rates in accordance with the above, the
adjustments will be paid as an “add-on”.

(e) Should the monthly Consumer Price Index in its
present form as identified in (a) above become unavailable, the
parties shall attempt to adjust this section, or, if agreement is not
reached, request Statistics Canada to provide an appropriate conver-
sion or adjustment which shall be applicable as of the appropriate
Adjustment Date and thereafter.

(0 Ifthe  Consumer Price Index for any Adjustment Date
falls below the Consumer Price Index Base, there shall be no Cost of
Living Adjustment.
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ARTICLE 10 HOLIDAYS

10.1 .,...........,...,...,.........,..  Recognized  Holidays
New Year’s Day
Labour Day
Good Friday
Thanksgiving Day
Victoria Day

* Christmas Eve Day
Canada Day
Christmas Day

* Civic Day
* Boxing Day

There will be one additional paid holiday. This additional
holiday will be considered a “floater”.

If, during the term of this Agreement, the Canadian
Federal or Provincial government pass legislation establishing a
statutory holiday or holidays in addition to the ten (10)  listed above
under Recognized  Holidays, the parties agree that any holiday
observed under the terms ofthe  Agreement or by local convention or
practice as the“floater”thatisnotalsoastatutory  holidaywill beused
to recognize  and observe the newly legislated holiday and will no
longer be considered a floater, whether or not the floater had been
recognized  as a substituted holiday for the life ofthe  agreement. In
any event, there can be no more than eleven (11)  recognized  and
observed statutory holidays, unless that number is exceeded by
statute.

PlantswillobserveBoxi~~gDayonfirstregularscheduled
work day, following Christmas Day.

* By Local Agreement, Civic Day, Chrislmas  Eve Day und Boxing
Day may be considered ‘Iflouters”.  Another recognized  holiday of
greater local significance may be substiluted.  The subslifuted  holi-
day is not subject to change during the lije of this agreement.
10.2 Pay for Unworked Holidays

An employee who does not work on a holiday listed in
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10.2 Pay for Unworked Holidays
An e~~~ployee  who does not work on a holiday  listed in

Section IO.  I shall be paid for that holiday for the number of suaight
time hours he normally works on his regular shift but not more than
eight (8)  under the following conditions:

(a) Ifthe  Local Management finds it necessary to sched-
ule an employee to work on a holiday and the employee does not
report for workthat day, he will not get any pay fortheholiday  unless
he fails to report or to perform such work because of his illness or
becauseofdeath  in the immediate family (mother, father, mother-in-
law, father-in-law, children, brother, sister, husband, wife and grand-
parents), or because of similar good cause.

(b) If a holiday occurs when an employee  is absent due to
sickness, absent on an approved leave of absence or absent due to
layoff, he will be paid for that holiday provided that he must have
worked during the calendar week in which the holiday occurs or the
next preceding calendar week. An employee who is absent because
of industrial injury sustained while in the employ of the Company
will be paid for any holiday falling within the regular waiting period
preceding payment of Workmen’s Compensation provided the Plant
Nurse or Doctor authorize  the absence and during the period he is
being paid regular weekly Workmen’s Compensation. (This does not
include any period covered by instalment payments of award settle-
ments.)

(c) If an employee works one (1) or more days within the
thirty (30)  calendar days immediately preceding aholiday and would
be ineligible for holiday pay under sub-Section (b) hereof he shall
nevertheless be entitled to holiday pay computed in accord with the
first paragraph of this Section not to exceed two (2)  holidays in any
such thirty (30) day period.

(d) Holidaypaywill betiguredon  the basisoftheaverage
straight time pay per hour (counting shift premiums and incentive
pay) forthe  hours actually worked during the last full week worked
before the week of the holiday.

10.3 Holidays During Vacations

One or more of the designated holidays for which an
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employee would (under this Agreement) get pay though he did not
work may fall during the employee’s vacation In that case, he will
be paid for the holiday not worked just as he would have been paid
if the holiday had not fallen during his vacation. This is in addition
to his vacation pay.

An employee may, however, be allowed an extra day’s
vacation with pay instead of the extra day’s pay if he arranges for it
with Local Management before leaving on his vacation and if this
will not interfere with plant vacation schedules.

10.4 Pay for Holidays Worked
An employee who is required to work any of the observed

holidays will receive the holiday pay provided for in Section 10.2. In
addition, he will receive one and one-half (1 l/2) times his regular
straight time hourly rate for the first eight (8) hours ofwork and hvo
and one-half (2 l/2) times his regular straight time hourly rate for all
hours he is required to work over eight (8).

10.5 Effect of General Increases
Holiday pay shall be adjusted by an amount per hour to

reflect any general increase in effect at the titne  ofsuch  holiday but
not in effect in the period used for calculating holiday pay.

ARTICLE II VACATIONS

11 .I Eligibility
(a) Upon completion of twelve  (12) months (but not less

than 1000  hours) of work, each employee immediately becomes
entitled to one week of vacation with pay.

(b)Afterthe  firstyearofservicewhichentitles  an employee
toolleweekofvacationasstatedinParagraph(a)above,anetuptoyee
who has less than three years of service will be entitled to vacation
with pay during his second and third years ofemployment based on
the number of hours worked during the previous calendar year, as
outlined in the following schedule:

Hours Worked in
Previous Cfllendnr  Yew



V a c a t i o n  Allowarrce

IO00  hours or more One week’s pa)
(not less than 40 hours n o r

more than 48 hours)
800 hours or more but Three working days
less than 1000 hours (24  hours)

600 hours or more but Two working days
less than 800  hours days (I 6 hours)

400 hours or more but One working day
less than 600 hours (8 hours)

(c) An employee must have been actively employed
at some time during the calendar year to be eligible for vacation with
pay during that calendar year. It is fully understood that no employee
is entitled to more than one vacation during any one calendar year.

(d) Upon the date ofcotupletionofthrce  years of continu-
ous service, and in the succeeding years of employment until he
completes five (5) years of continuous service, an employee will be
eligiblefortwo  (2)  weeksofvacationwithpay  (not less than 80 hours
nor more than 96 hours).

(e) Upon the date of completion of five (5) years of
continuous service, and in the succeeding years ofemployment  until
he completes seventeen (17) years of continuous service, an em-
ployee will be eligible for three (3) weeks ofvacation with pay (not
less than 120 hours nor more than 144 hours).

(f) Upon the date of completion of seventeen (17)  years
of continuous service, and in the succeeding years of employment
until he completes twenty-five (25) years of continuous service, an
employee will be eligible for four (4)weeks  ofvacation with pay (not
less than 160  hours nor more than 192 hours).

(g)  Upon the date ofcompletion oftwenty-five (25)  years
of continuous service, and in the succeeding years of employment,
an employee will be eligible for five (5) weeks of vacation with pay
(not less than 200  hours nor more than 240  hours).

(h)  Hours of work mentioned in Paragraphs (a) and (b)
include all time lost because of:
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1. Established illness or injury up to a period ofthirteen (13)
consecutive weeks for any one absence. Substantial proof of such
illness or injury must be provided by the employee upon return to
work after any absence caused by such illness or injury.

2. Hours of vacation.
3. Time spent in the Armed Forces.

11.2 Rate of Vacation Pay
The hourly rate ofvacation pay will be the average straight

time hourly rate (including incentive earnings and shift premiums)
for the first four of the last five weeks prior to the beginning of the
vacation period. This hourly rate of vacation pay will be calculated
for the first vacation period for an employee and will be used for
subsequent vacation periods, if any, during the same calendar year.

Employees who qualify for a ftdl  week’s vacation (and also
those who qualify for the additional week or weeks) will receive a
week’s pay computed as follows:

(a) The total of all hours worked in the previous calendar
year will be divided by the number ofweeks  in which the employee
has worked. This average will be multiplied by the rate of vacation
pay mentioned in the first paragraph of this Section. Employees
absent on official Union business under the provisions of Section
15.3 or 15.4 ofthis  Agreement will neither be charged with any hours
worked during any partial work week due to such absence nor the
number of such partial work weeks, as weeks worked.

(b) In no case will the hours mentioned in the foregoing
Paragraph (a) be less than forty (40) or more than forty-eight (48).

(c)Vacationpaywill  bepaidon the last scheduledworkday
prior to going on vacation.

11.3 Payment of Regular Earnings
Payearned by anemployeeduring  thepayperiodprior  to his

vacation period, and which becomes payable and is available on the
pay day during his vacation period, will be paid on the first day the
employee returns to work after the vacation period unless called for
on the pay day.
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11.4 Vacation Pay on Termination
When an employeewho  is eligible for avacation is laid off

for an indefinite period, or quits, or is discharged: before taking his

vacation; the vacation pay to which he would have been entitled
under this vacation plan ifhe  had continued in employment will be
paid at the time of such termination or layoff.

11.5 Continuous Service
(a) Continuous service to determine eligibility for the extra

weekorweeks  ofvacation will means uninterrupted service with the
Crown Cork & Seal Canada, Inc. or its subsidiaries, and also
uninterrupted service with another company which is purchased by
the Crown Cork & Seal Canada, Inc.

(b) Transfers from a subsidiary company to the parent
company or vice versawill  not be considered as causing an interrup-
tion in an employee’s service record.

11.6 Time of Vacations
(a)Vacationswill  betakenatsuchtimesoftheyear as will

not interfere with the efficient scheduling ofoperations in the plant,
and must be arranged and approved by the Local Management.
Insofar as possible, employees with the longer length ofservice will
be given their preference as to the time of their vacations. Should an
employee receive a temporary layoff during a slack period, or an
emergency layoff (due to shortage of materials, etc.), the employee
may elect to receive his vacation pay during such layoff.

(b) Vacation schedules will be arranged as early in the
year as possible. Once an employee’s vacation has been scheduled
and approved by Local Management it shall not be changed within
thirty (30) calendar days prior to the scheduled vacation unless by
mutual agreement between the employee and his supervisor or for
emergency conditions clearly beyond the control of the Company,
such as fire, flood, storm, failure ofutilities:  or a labour dispute.

If rescheduling is necessary Local Management will
attempt to arrange an alternate vacation period consistent with the
employee’s desires and seniority standing.

(c) Vacation must be taken annually and are not
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cumulative. However, any vacation started during the end of one
calendar year may continue without a break into the subsequent
calendar year, and such vacation will be considered for the year in
which the vacation started.

(d) Plant or Department shutdowns for vacation purposes
may be provided ifthey  will not interfere with the efficient schedul-
ing of operations in the plant, and such periods are mutually agreed
to by the Local Management and Local Union not less than sixty (60)
days prior to the effective date of such shutdown. Such shutdown
periods, however, will not exceed a total period of two weeks.
Employees eligible for vacation in Departments or Plants where
shutdowns are to occur must take vacation at that time.

11.7 Effect of General Increase
Vacation pay computed on base periods prior to a general

wage increase for a vacation or portion thereof scheduled after such
wage increase in such year shall be adjusted for such increase.

1 I .8 Additional Payment
Each employee will be paid an additional payment of $40

for each full week of regular vacation at the time he receives his
regular vacation pay. This additional payment will not be made
during the calendar year in which an employee receives Leave
Allowance covered in Article 28, Expanded Employment Program.
If the balance of a Leave Allowance is paid because of death,
termination of employment, etc. later in the same calendar year that
regular vacation pay and a special payment had been made, the
amount ofthe  additional payment will be deducted from the balance
of the Leave Allowance payable.

ARTICLE 12 SENIORITY

12.1 Purpose
(a) The purpose of the seniority provisions of this Article is

to provide the maximum job security and promotional opportunity
for all employees based on length of service while giving full
consideration to efficient plant operations.
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(b) Determination of the seniority units and such rules as
may  be necessary to implement the application ofthe  above purpose
shall be made by agreement between Local Management and the
Local Union at each plant, provided that such provisions shall not
conflict in any way with the provisions ofthis Agreement. The local
seniority units and rules which are in effect on these subjects will
remain in effect except as changed by mutual agreement between the
local parties.

(c) Where necessary, local seniority agreements shall be
modified to provide that an employee, other than a probationary
employee, on layoffor about to be laid off, shall be given preference
over new applicants for employment for any vacantjob in the plant
for which he is qualified, irrespectiveofunit,  unless it is known at the
time that such layoff will be not longer than two weeks.

12.2 Exception to Seniority In Case of Shutdown

To avoid confusion and interference with efficient plant
operations when a complete or partial shutdown of any department
occurs, seniority shall not apply with respect to temporary release
from work for the balance of the shift on which a shutdown occurs.

12.3 Probationary Period
(a) Each employee shall be a probationary employee and

shall not attain seniority status during the first 60 working days after
initial employment or reemployment following a break in seniority.
Ifan employee is laid off during the probationary period and recalled
to workwithin six months from date oflayoff, he will receive credit
for time worked before layoff.

(b) Upon attainment of seniority status, the employee’s
continuous service date will be calculated from date ofemployment
or reemployment, except that where an employee has been laid off
for more than six months prior to attainment of seniority status, his
continuous service date shall be calculated from his last hiring date.

(c)During such probationary period, all ofthe  provisions of
this Agreement shall apply unless specifically noted to the contrary
except the probationary employee may be terminated or laid off for
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any reason. No grievance will be filed in connection with such
termination or layoffexcept on the grounds of discrimination alteg-
ing  violation of Article 3 of this Agreement.

12.4 Definition of Continuous Service

(a)Company  Length  ofService
Length of continuous service with the Company means

uninterrupted continuous service with the Company at any of its
locations or combination thereof from the date of employment or
adjusted date of employment, if any, or from date of reemployment,
or adjusted date of reemployment, if any, following a break in
continuous service. Company continuous service shalt be used for
purposes ofseverance pay and interplantjob  opportunities in accord-
ance with the provisions of this Agreement.

(b)Local  Operuting  Unit Length of Service
Length ofcontinuous service in a local operatingunitmeans

uninterrupted continuous service in a particular local operating unit
of the Company from date of employment, or adjusted date of
employment, if any, or from date of reemployment, or adjusted date
ofreemployment, ifany, in the local operating unit following a break
in continuous service.

(c)Seniority Unit Length of Service Length ofcon-
tinuous  service for seniority purposes means uninterrupted continu-
ous service in a particular seniority unit from date ofemployment in
the unit, or adjusted date of employment in the unit, if any, or from
date of reemployment, or adjusted date of reemployment, if any, in
the unit following a break in continuous service.

12.5 Causes for Loss of Continuous Service for
. . Seniority Purposes

An employee will lose all seniority and continuous service
if such service is interrupted for any of the following reasons:
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(a) He  quits.
(b) He is dischnreed  forjustcause.  provided that his service

will be restored if he is rehired within six months.
(c) He is absent for three (3)  consecutive working days

without notifying the Local Management; unless he produces a good

and sufficient cause for not notifying the Local Management.
(d) He fails to return to work from layoff within three (3)

working days from date of recall, unless he produces a good and
sufficient cause for not reporting.

(e) He fails to return to work at the end of an approved leave
of absence unless he produces good and sufficient cause for not
returning to work at the expiration of the leave.

(f) There shall be no break in continuous service for senior-
ity purposes for absences due to layoff, physical disability or
permanent shutdown unless such absence continues for a period
equal to the employee’s prior continuous service for seniority
purposes, but not less than two (2) or more than five (5)  years. Any
accumulation in excess of two (2) years during such absence shall be
counted, however, only for purposes ofjob security and promotional
opportunity under this Article 12, including local agreements there-
under, and shall not be counted for any other purposes (such as, but
not limited to, Vacation Benefits, Insurance Benefits, Pension Ben-
efits, and the Expanded Employment plan) under this Agreement or
any other agreement between the Company and the International
Union.

(g) Effective February 15,  1963  if any employee’s rights
were adversely affected under Article XII Sec. 5 (f) ofthe Agreement
dated October 1, 1959,  and such rights would not have been ad-
versely affected if the provisions of Section 12.5 (f) of this Agree-
ment had been in effect, he shall havesuch rights restored as provided
in Section 12.5 (f) of this Agreement.

(h) Employee accepts Severance Allowance under Article
26.

12.6 Accrual of Length of Continuous Service
During Leave of Absence
(a)Leave  for Personal Rensom  (Section 15.1)
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Length of continuous service during an approved personal
leave of absencewithout pay will accrue during the term ofthe  leave
and any extension.

Length of continuous service during an approved leave of
absence without pay to attend union conventions will accrue for the
term of the leave of absence.

(c) Leave for Union Business (Section 15.3)
Length of continuous service during an approved leave of

absence without pay for union business will accrue for a maximum
period of two (2) years from date of leave.

12.7 Accrual of Length of Continuous Service
During Illness

Length of continuous service will accrue during periods of
personal sickness or injury subject to the provisions ofsection 12.5.

12.8 Accrual of Length of Continuous Service
During Layoff

(a) Length of continuous service will accrue during an
employee’s periodoflayoffsubjectto  theprovisionsofSection  12.5.

(b) Anemployeecannotaccruelength  ofcontinuousservice
in more than one local operating unit.

12.9 Aged and Partially Incapacitated Employees

Aged or partially incapacitated employees who have given
long and faithful service in the employ ofthe  Company will be given
preference for such light work as they are able to perform. Such
employees will be paid the established rate for the job which they
perform. If the assignment for such employees to lighter work will
adversely affect the seniority status of any other employee in the
seniority unit to which they are assigned, the assignment shall only
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be made after approval of the Local Union Committee.

12.10 Method and Form of Notification on Recalls
to Work from Layoff

(a) An employeewill beconsidered recalled to work ifhe
is notified by telephone, in person, or if notice is sent either b)
registered mail, by telegram or by other reliable means, to the last
address on record in the Plant Human Resources Department,

(b) Employee must keep the Plant Human Resources
Department up-to-date on their addresses and telephone numbers.

(c)The Local Management will supply the Local Union
Committee a list of employees (or other locally agreed upon proce-
dure) recalled to work, indicating date of recall as well as date
employee was directed to report. Such notice will be given promptly.

12.11  Transfers Outside of Local Operating Unit

Ifan employee is transferred to ajob outside ofthe  local
operatingunitandwithin  onehundredfifty(l50)  calendardaysfrom
the date of such transfer loses such job for any reason other than one
specified in Section 12.5, Local Management shall reassign him to
his last job or an equivalent one in line with his seniority rights. If
such employee remains on the job outside ofthe  local operating unit
formorethanatotalone  hundredfifiy(l50)calendar  dayswithinany
calendar year or for one hundred and fifty (I 50) consecutive calendar
days, he will lose all length of continuous service in his prior local
operating unit. An employee accepting a supervisory position shall
relinquish his right to return to the bargaining unit in the event he is
transferred under this section more than once within any calendar
year. The provisions of this Section shall be consistent with the
provisions of Interplant job Opportunities, Article 29.

12.12  Seniority Lists
The Local Management will prepare accurate seniority

lists at the end ofeach  calendar quarter. These seniority lists will be
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posted on the appropriate plant bulletin boards. Employees’ names
will appear on the seniority lists in order of their seniority unit date.
Where twoormoreemployees  have thesameseniority  unit date, their
seniority preference will be based on the order of processing by the
Plant Human Resources Department on day of hiring, the first
employee processed having preference.

12.13 Effect of Seniority Changes
There will be no retroactivity on any changes required by

the application of any of the provisions of this Article except as
specifically provided therein.

12.14  Notification of Layoff
Employees to be laid off shall be notified by the Local

Management as far in advance of the layoff as is practicable.

ARTICLE 13 GRIEVANCE PROCEDURE

13.1 Purpose
The purpose of this Article is to provide an opportunity for

discussion of any request or complaint and to establish a procedure
for the processing and settling of grievances, as defined in Section

13.2 Definition
A grievance is defined as any difference between the Local

Management and the Union or employees as to the interpretation or
application ofor compliance with this Agreement respecting wages,
hours, or conditions of employment. Any dispute over whether a
complaint is subject to these procedures shall be handled as a
grievance in accordance with the procedures prescribed herein.

13.3 Grievance Committee
The Local Management will recognize  a Grievance Com-

mittee chosen by the Union from among the employees, ofnot  more
than ten (10) nor less than three (3) members, one ofwhom shall be
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the Presidentofthe  Local Union, unless the Local Union determines
otherwise. Thesize  ofthe  Committee presently in effect at each plant
location will remain in effect unless changed by mutual agreement.
When and ifadditional bargaining units are added to this Agreement,
the number of Grievance Committeemen in such units within the
above limits will be determined by mutual agreement. The purpose
of the Committee is to settle with the  Local Management any
grievance appealed to Step 2.

13.4 Department Stewards
The Local Management will continue to recognize  Stew-

ards in those plants whereStewards  are presently recognized.  In these
plantstherewill  benomore  thanone(l)Stewardoneachshiftineach
recognized  department. The Local Union agrees to give the Local
Management in writing the names of the persons who will serve as
members ofthe Grievance Committee and of Stewards, if any, and
the departments theyrepresent.TheLocal  LJniorl will keep tbelistup-
to-date.

13.5 Time Off for Grievance Work
The Grievance Committee or Shop Stewards will have

reasonable time off from their regular work to handle grievances
within theirowndepartments.Theywill  notloseanypay  forthis time
off. Grievance Committee members will also have timeofffrom  their
regularworkto  attendGrievanceCommitteemeetiligswithManage-
ment,  investigate and prepare grievances, or do anything else the
Local Management may ask them to in connection with the settle-
ment ofgrievances. They will not lose any pay for this time off. When
a Committeeman or Steward has to leave his place of work to handle
grievances in his ownor  another department, he must get permission
from his department Supervisor. When he goes into another depart-
ment, he mustobtainpertnission  ofthe  Supervisor ofthe  department
before talking with any employees at their work. This permission
shall not be unreasonably withheld.

13.6 Procedure
At all steps in the grievance procedure the grievant  and/or
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theUnionrepresentativeshould  discloseto thecompanyrepresenta-
tives a full and detailed statement ofthe  facts relied upon, the remedy
sought, and the provisions ofthe  Agreement relied upon. In the same
manner, Company representatives should disclose all the pertinent
facts relied upon by the Company. If the Company representative
shall consider a grievance at any step to be without merit, he shall
clearly state the reasons for denial in the grievance answer.

Ifanygrievancearises,every  effortwill bemadetosettlethe
matter quickly, under the procedure outlined below. The Company
agrees it will not lock out the employees and the Union agrees there
will be no work stoppage or interference with work.

13.7 Steps in Grievance Procedure

Step 1
(a) Within thirty (30)  calendar days after wrong complained

of was supposed to have happened or started to exist (but if the
employee did not find out about the wrong immediately, he will be
allowed thirty (30) calendar days after he reasonably should have
found out about it to file the grievance) the employee, with a
Grievance Committeeman or Steward, or ifhe  so desires, alone, talks
over the grievance with his Supervisor in a sincere effort to settle the
problem. This does not preclude the handling of group grievances.
TheSupervisormustthengivehisoralanswertothegrievance  before
the end of the second work day after the discussion.

If the Supervisor and the grievance representative, after full
discussion, feel the need for aid in arriving at a solution, they may by
agreement, invite an additional Company and/or Local Union repre-
sentative from the plant as may be necessary to participate in further
discussion, but such additional participants shall not relieve the
Supervisor and grievance representative from responsibility for
solving the problem. However, if additional assistance is requested
and agreed to such meeting shall be held within three (3) workdays
unless the Step 1 representative agrees to an extension of time which
will not exceed an additional 3 workdays. The foregoing proce-
dure, if followed in good faith by both parties, should lead to a fair
and speedy solution ofmost  ofthe  complaints arising out ofthe  day-
to-day operations of the plant.
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(b) Ifthe  Supervisor’s oral answer  is not satisfactory to the
employee and the grievance representative determines that the
grievance is meritorious, the grievance representative  shall put the
grievance into writing on forms provided by the Company. The
written grievance shalt be dated and signed by the grievance repre-
sentative and employee (or other employees affected). It shall
include a statement ofthe  facts relied upon, the Section or Sections
ofthe  Agreement believed to have been violated and the corrective
action sought. The written grievance must be presented to the
Supervisor for his further consideration before the end ofthe  second
workday after he has given his oral answer. The Supervisor shall give
his written answer to the grievance representative within 2 workdays
after receipt of the written grievance.

(c) Grievances resolved at Step I shall be considered
resolved without precedent and shall not be used in the discussion of
other grievances or arbitration cases.

step 2
If the written answer at Step 1 is not satisfactory, the

Chairman ofthe  Committee shall present the Grievance to the Plant
Human Resources Supervisor or other designated Local Manage-
ment representative within five (5) workdays after receipt of the
Supervisor’s written answer. The  Plant Manager or his designated
representative shall meet with the Grievance Committee within ten
(10) workdays after the grievance has been appealed to Step 2 to
consider the grievance.

At this step the representatives may by agreement invite to
participate in the discussion such additional representatives from the
plant as may be available for aid. The attendance ofsuch persons will
be limited to the time required for their testimony. Such additional
participants shall not relieve the grievance representative and the
Plant Manager or his designated representative from responsibility
for solving the problem. The Plant Manager will give his answer in
writing setting forth the reasons for the Company’s position within
five (5)  workdays after the discussions are completed.

Step 3
If the answer to Step 2 is not satisfactory, then within ten

(10) working days after the Grievance Committee has received the
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Plant Manager’s answer, the staff representative of the Union will
advise the Company’s Human Resources Office by letter (with a
copy to the Plant Manager and Local Union) of his desire to appeal.
Discussion ofthe  appealed grievance shall take place at the earliest
dateofmutual  conveniencefollowingreceiptofthe  noticeofappeal,
but not later than 30 days thereafter unless either party shall request
in writing, with reasons therefore, that the meeting take place at a
later date and the other party agrees. The staff representative of the
Union and Grievance Committee will meet with the Company’s
Human Resources Representative and Plant Manager or his desig-
nated representative. The Company’s Human Resources Repre-
sentative will give his answer in writing no later than seven (7)
working days after the hearing.

Step 4
If the answer to Step 3 is not satisfactory then within 20

calendar days after receiving the written answer of the Company’s
Human Resources Representative, the staff representative of the
Union will make an appeal in writing to the Permanent Arbitrator,
with a copy to the Company’s Manager ofEmployee  Relations, the
Plant Manager, Local Grievance Committee and to the Union’s
Arbitration Department. Where grievances involve ajob classifica-
tionquestion,  inaccordancewithSection  B3.6(e)the  matterwill first
be referred to Director of Salary Division of United Steelworkers of
America and the Company’s appropriate Head Office department.

Within 30 calendar days after receipt ofthe Union’s letter
appealingthegrievance  to arbitration, thePermanentArbitratorshal1
notify the Step 3 representatives of a date for a hearing after
consultation with the designated representatives of the Union’s
Arbitration Department and the Company’s Head Office.

The parties desire and encourage the arbitrator to issue all
decisions within thirty (30) days of receipt of the transcript of the
hearing ifone  is utilized and within thirty(30)  days ofthe  hearing if
no transcript is involved.

A grievance appealed to any step of the procedure set forth
herein shalt not be further discussed or settled in any prior step except
by mutual agreement ofthe  designated representatives in the step to
which such grievance has been appealed.
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13.8 Observance of Time Limits
By mutual agreement and for good cause, reasonable esten-

sions  of time will be given either party in writing at any step in the
Grievance Procedure. Any grievance that is not appealed to the next
step within the specified time limits or extension of time limits will
be considered settled on the basis of the last decision given. Any
grievance that is not answered by the Company within the time limits
as specified in Step 1: will be considered as having automatically
moved to Step 2 of the Grievance Procedure.

The Company shall not have the right to invoke the time
limits under this Agreement to disallow a grievance because oflate
appeal unless the Union Representative responsible for advancing
the case to the next step is first notified of its intention at least three
(3) working days (72 hours) prior to the effectiveness of such
disallowance.

Any Grievance that is not answered in writing or extended
as provided abovewithin the time limits specified at Step 2 and Step
3 ofthe  Grievance Procedure shall be considered settled in favour of
the Union with an appropriate remedy. The  Union shall not invoke
the time limits under this Agreement unless the Company reprcsenta-
tive responsible for answering the Grievance is notified in writing at
least three (3)  working days (72 hours) prior to the effectiveness of
such forfeiture.

13.9 Minutes and Grievance Record
Local Management shall keep minutes at Step 2 which shall

be jointly signed by the Chairman ofthe  Grievance Committee and
Plant Manager or his designated representative.

Minutes shalt conform to the following outline:

a. Date and place ofmeeting.

b. Names and positions of those present

c. Identifying number and descriptions of
each grievance discussed.
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d. Statement of facts agreed to by the Step 2 representatives.

e. Statement of facts known to be in dispute.

f. Brief statement of Union position

g. Brief statement of Company position

Step 2 meeting minutes shall be submitted to the Chairman
of the Local Union Grievance Committee within five (5) workdays
following the day the meetings close. If the Chairman of the Local
Grievance Committee is not in agreement with the minutes, he must
within five (5) days indicate his exact exceptions and these, unless
cleared up, will be made part of the minutes.

The written grievance, Supervisor’s Step 1 written answer,
Step2minutesandthePlantManager’sStep2answershallcomprise
the grievance record.

13.10 Regular Arbitration
The parties shall agree upon the selection of a single

Arbitrator whose remuneration shall be on a per diem fee basis. If the
event of the resignation, incapacity or death of the Arbitrator, the
parties shall as promptly as possible mutually designate a successor.
Either party may, in its discretion, terminate the services of the
Arbitrator and the partieswill agreeupon the selection ofa successor.
The parties shall arrange for such associate Arbitrators as may be
necessary. If in the opinion of the District Director of the Union and
the Manager ofEmployee  Relations a special situation exists which
calls for immediate arbitration and the permanent Arbitrator is not
available, they may request the International Union and the Com-
pany to designate another Arbitrator to hear and decide such case in
accordance with the provisions of this Agreement.

The Arbitrator shall not have jurisdiction to alter or
amend in any way the provisions of this Agreement and his decision
must be in accordance with the terms ofthis  Agreement. His decision
will be binding on the parties.

In all cases ofcontract violations as to which no back pay
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or other monetary pay is provided, the Arbitrator shall have the
authority toprovidefor  thepostingofanappropriateremediat  notice.

The Company and the Unionwill  share equally the Arbitra-
tor’s fees and expenses, and any clerical or stenographic expense that
both agree to.

Post-hearing briefs shall notordinarilybe  filed. However, in
a given case either or both parties with the consent of the Arbitrator
or at his request may submit post-hearing briefs, if he deems such
briefs necessary. Such briefs shall not result in an extension of the
time limits for the issuance of a decision.

13.11 Expedited Arbitration
Notwithstandinganyother  provisionot”thisAgreement,  the

following Expedited Arbitration Procedure is designed to provide
prompt and efficient handling of routine grievances. The Expedited
Arbitration Procedure shall be implemented in light of the circum-
stances existing in each plant, with due regard to the following:

1. Panels of arbitrators shall be designated for each agreed
to area by theheadquarters  representatives ofthe  parties. When such
representatives agree that the panel for any area is ready to function,
the local parties and appropriate Step 3 Union and Company repre-
sentatives will be informed so that the procedure may be utilized. A
number ofarbitrators sufficient to insure the successfill  operation of
this procedure shall be selected. Their expenses and fees shall be
borne equally by the Company and the Local Union.

2. This procedure shall be as follows:
a. Within ten (10) days after receipt ofthe  Step 2 answer the

Staff Representative shall determine which grievances shall be
referred back to the Step 2 representatives for final disposition. Prior
to advising the Local Union Grievance Committee of k/her deter-
mination of grievances remanded to Step 2 for disposition, the Staff
Representative will so notify the Company’s Step 3 Representative
in writing. Should the Step 3 Representative of the Company deem
that the issue should not be referred to Expedited Arbitration because
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it does not meet the criteria ofParagraph 5b, he may request areview
of the issue by the Union’s Arbitration Department and the Human
Resources Department ofthe  Company’s Head Office. Ifthe  parties
are unable to agree upon the disposition of the grievance, the Union
shall have the option of processing the grievance to expedited
arbitration. However, the Company may contest the suitability ofthe
case for expedited arbitration solely on the basis that the grievance
does not meet the criteria of paragraph 5(b) of this section. If the
Expedited Arbitrator rules that the case is not appropriate for
Expedited Arbitration it shall be considered in the next third step
meeting of the parties. If the Expedited Arbitrator rules that the
grievance is a proper case for Expedited Arbitration that caseshall be
heard by another Expedited Arbitrator. If the Staff Representative
does not send a grievance back to Step 2, that grievance shall proceed
to Step 3 as provided in Section 13.7.  Any referral ofgrievances back
to Step 2 by the StaffRepresentative  shall be confirmed in writing to
the Company’s Step 3 Representative wi  th copies to the Local Union
and the local plant management. The Step 3 Representatives may
mutually agree to refer back any grievance discussed in a Step 3
grievance meeting.

b. As to any grievance referred back to the Step 2 representa-
tives by the Staff Representative, the chairman of the local union
grievance committee or his designated representative may appeal it
to the Expedited Arbitration Procedure by notifying the Plant Man-
ager or his designated representative within ten (10)  days of receipt
of the referral from the Staff Representative. The local plant repre-
sentatives shall then arrangeforhandlinginExpedited  Arbitration as
follows:
The list of members of the panel applicable to that plant shall be
maintained alphabetically to be used by fixed rotation. The next
panel members shall be contacted and requested to serve on the case
or cases designated for Expedited Arbitration at a time and place
agreed upon by the Step 2 representatives. The date for the hearing
shall be within ten (10)  days ofthe  appeal unless an extension oftime
is mutually agreed by the Step 2 representatives.

3.  Grievances shall be presented in the Expedited
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Arbitration Procedure by a previously designated representative of
the Local Union and a designated representative of local plant
management. Attendance ofother  persons at the arbitration hearing
shall be limited to those who have personal knowledge of the
grievance being presented.

4. The hearings shall be conducted in accordance with the
following:

a. The hearing shall be informal.
b. No briefs shall be filed or transcripts made.
c. There shall be no formal evidence rules.
d. Arbitration Awards cited by either party will be limited

to decisions of the Permanent Arbitrator behveen  the Company and
the Union.

e.Thearbitratorshallhavetheobligationofassuring  thatall
necessary facts and considerations are brought before him by the
representatives of the parties. In all respects, he shall assure that the
hearing is a fair one.

f. If the arbitrator concludes at the hearing that the issues
involved are of such complexity or significance that the case should
require further consideration by the parties, the case shall be referred
back to Step 3 of the grievance procedure and it shall be processed
as though appealed on such date. The arbitrator shall render his
written decision within two (2) workdays following the date of the
hearing. His decision shall be based on the facts presented by the
parties at the hearing, and shall include a briefwritten explanation of
the basis for his conclusion. These awards will not be cited as a
precedent in any discussion of any other grievances at any step ofthe
grievance procedure or in subsequent arbitration. The authority of
the arbitrator shall be the same as that provided for in Article 13.10
of the Plant 45 Agreement.

5.a.TitnelimitsreferredtointhisArticteexclt~deSat~rrdays,
Sundays and holidays and may be extended by mutual agreement of
the parties involved in each particular phase of the procedure.

b. Grievances subject to this Expedited Arbitration pro-
cedure must be confined to issues which do not involve novel
problems and which have limited contractual significance or com-
plexity.
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c. Decisions in Expedited Arbitration shall be consistent
with the decisions ofthe  Permanent Arbitrator in cases relating to the
Company and the Union.

d. Duplicate originals ofeach decision shall be famished by
the arbitrator to the respective representatives presenting the griev-
ance with copies to:

(1)  Local Union Representative

(2) Union Staff Representative

(3)  Union’s International Office (Arbitration Department)

(4)  Plant Manager

(5)  Company’s Manager of Employee Relations

(6) Crown Cork & Seal Canada, Inc. (Department of Human Re-
sources)

T3.12 Retroactivity of Awards and Settlements

Arbitration awards or grievance settlements will not be
made retroactive beyond the date of the occurrence or non-occur-
rence of the event upon which the grievance is based. In no event,
however, shall the settlement be earlierthan thirty (30)  days prior to
the date on which the grievance is filed except as provided for in
Section 9. 10 and Section B3.6 (Description and Classification of
New or Changed Jobs) of this Agreement.

13.13 Right to Process Grievance for Legal Heirs

In the event an employee dies, the Union may process on
behalfofhis  legal heirs any claims he would have had relating to any
monies due under any provision of this Agreement.

13.14 Pending Grievances
Anygrievancewhichwaspresented  in writingpriorto  the
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dateofthis  Agreementandis  inprocessofadjusttnentundertheterrns
of the Plant 45 Agreement previously in effect, will continue to be
processed under the terms ofthe  prior Plant45  Agreement and settled
in accordancewith itfortheperiodpriortothedateofthis Agreement,
and for any subsequent period in accordance with the applicable
provisions of this Agreement. Any grievance which is presented in
writing on or after the date ofthis Agreement which is based on the
occurrence or nonoccurrence of an event prior to the date of this
Agreement shall be processed in accordance with the grievance
procedures of this Article 13.  Such grievance shall be settled in
accordance with the applicable provisions of the prior Canadian
Master Agreement for the period prior to the date afthis Agreement,
and for any period thereafter in accordance with the applicable
provisions of this Agreement.

13.15 Prior Proposals
Theproposalsmade  by each party with respect to changes

in the labour agreements and the discussions had with respect thereto
shall not be used, or referred to, in any way during or in connection
with the arbitration ofany  grievance arising under the provisions of
such agreements. This shall not limit in any respect the right ofeither
party to express at the arbitration hearing its positions or its intent or
interpretation with regard to the meaning of any provisions of the
labour agreement.

ARTICLE 14 DISCHARGE AND
DISCIPLINARY PROCEDURE

14.1 Procedure
(a) Local Management will not take disciplinary action

without first warning the employee, unless the facts warrant imme-
diate suspension or discharge. In taking such action, Local Manage-
ment shall not consider any disciplinary action involving the em-
ployee which occurred one year or more preceding the act which
brought about the disciplinary action.

(b) Warnings will be given in writing or in the presence
of a Union Committeeman or Steward as may be agreed upon
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between the Local Management and Local Union President. In the
eventofsuchwamingit~writingtotheemployee,acopywilI  begiven
to the Union Committeeman or Steward.

(c)Prior to deciding on the discharge of an employee, Local
Management shall first suspend the employee for a period not to
exceed fiveworkdays. Within that period and before Local Manage-
ment makes its decision, a hearing shall be held at which time the
Local Union may present any facts or other infonnation which it
wishes Local Management to consider. Attendance at such hearing
will be limited to the employee, hvo grievance representatives, hvo
representatives of Local Management, and, by agreement, such
witnesses who may have personal knowledge of the case.

(d) If an employee has been discharged or given a discipli-
nary layoff and he believes he has been unjustly dealt with, he may
tile a grievance at Step 2 ofthe  Grievance Procedure, within five (5)
workdays.

(e) If an employee has been discharged and a grievance filed
under this Article is appealed to arbitration, it shall be identified as
a discharge case in the Union’s written appeal. The Permanent
Arbitrator shall give priority to discharge cases when scheduling
hearing dates. Grievances involving discharge shall be heard and
decided within ninety (90) days of appeal unless the Arbitrator
determines that circumstances require a longer period.

(f) Where grievances concerning written reprimands or
suspensions of five days or less are to be arbitrated, they shall be
arbitrated in the Expedited Arbitration Procedure unless the appro-
priate representatives ofthe  parties determine, as set forth in Article
2(a) of the Expedited Arbitration Section, that such grievances
should be arbitrated in the regular arbitration procedure; provided,
however, that where grievances concerning any discipline involving
concerted activity or multiple grievances arising from the same event
are to be arbitrated, they shall be arbitrated in the regular arbitration
procedure.

(g)  The Company in arbitration proceedings will not make
use of any personnel records ofprevious disciplinary action against
the employee involved where the disciplinary action occurred one
year or more prior to the date of the event which is subject to such
arbitration.
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14.2 Justice and Dignity
An employee whom the company suspends or discharges or

whom it contends has lost his/her seniority under Section 12.5 (a) (b)
(c) (d) and(e) shall be retained at or returned to active work until any
grievance contesting such suspension, discharge or break in service
question is finally resolved through the grievance and arbitration
procedure.

However: the employee may be removed from active work
(without pay) until the resolution of the grievance protesting the
suspension or discharge if his alleged cause for suspension, dis-
charge or termination presents a danger to the safety ofemployees or
equipment in the plant due to fighting, theft, concerted refusal to
perfomt  their assigned work.

Grievance involving employees who are retained at work
under this provision will be handled in the Expedited Arbitration
Procedure unless the Union StaffRepresentative  and the Manager of
Employee Relations mutually agree otherwise. If the arbitrator
upholds the suspension or discharge or break in service under Article
XII, Section 12.5 of an employee retained at work: the penalty shall
be instituted after receipt of the arbitration decision.

The above references to suspensions, discharges and termi-
nations are examples and are not intended to be all inclusive but
indicate how various types of issues will be handled.

14.3 Reinstatement and Back Pay
If it is determined or agreed at any step in the Grievance

Procedure or decided by the Arbitrator that any employee has been
disciplined or discharged unjustly, the Local Management will put
him back on his job with no loss of seniority.

Unless a smaller settlement is agreed upon with the Union
the Local Management will pay the employee the amount he would
have earned had he been working without offset of outside earnings.
The Arbitrator may direct full pay or a smaller settlement but there
shall be no offset of outside earnings from such award.

Payment will be made within 30 days after the grievance
settlement of the issuance of an arbitration award. If payment is
delayed in excess of thirty (30)  days of an arbitrator’s award, a
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penalty of IO%annltallyoftheaInountduewill  beassessed, provided
either party has not requested clarification ofthe award or implemen-
tation of same.

ARTICLE 15 LEAVE OF ABSENCE
WITHOUT PAY

15.1 Leave for Personal Reasons
(a)Anemployeewill  be allowedapersonal  leaveofabsence

without pay not to exceed thirty (30)  calendar days if:
1. He requests it from the Local Management in writing, and
2. The Local Management believes the leave is for a good

reason and does not interfere with local operations, except in
emergency situations when leave will be granted regardless. If,
however, the employee takes a job elsewhere during his leave of
absence without joint approval ofthe  Local Management and Local
Union, he will be considered as having quit.

(b) A leave ofabsence will be extended for additional thirty
(30) calendar day periods if there is a good reason and the Local
Management and the Local Union Committee agree to it. The
employeemustrequestthe  extension in writing before his firstthirty
(30)  calendar day leave is up.

(c) The Local Union will be notitied of all leaves granted
under this Section.

15.2 Leave to Attend Union Conventions
An employee who has been elected or appointed by the

Union to attend national or provincial Union conventions may get a
leave of absence without pay for this purpose. Not more than six (6)
employees from any one plant may take such leave at one time and
they must give the Local Management aweek’s written notice. This
notice must be confirmed by the Local Union. The leave will not
exceed two weeks plus reasonable travel time.

15.3 Leave for Union Business
Local Management will grant an employee a leave of

absence ofnot  more than four (4) years to work in an official capacity
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for the Local Union, the International Union. or a federated union
body, or to work for a civic agency as a represerttative  of labour. The
provisions ofArticle 12.6(c)  of the Plant 45 .4greement  shalt apply
to a leave of absence in excess of hvo  (2) years. The employee must
request the leave in writing and the Union must approve it. This leave
will not be extended beyond the four (4) year period mentioned
above, nor will a new leave for Union business be granted to the
employee if he returns to work for the Company.

Not more than two (2) etnployees  from any plant may be
on leave under Section 15.3 at any one time.

15.4 Leave for Union Activities
An employee who has been elected or appointed by the

Union may get a leave of absence for the purpose of attending to
Union-related activities.

15.5 Failure to Return from Leave
An employee granted leave under this Article will be

considered as having quit if he does not return to work at the end of
the leave or if he has taken a job somewhere else. Exceptions to this
are mentioned in Section 15.3.  The Local Management and the
Union may make other special exceptions by agreement.

ARTICLE 16 SAFETY, HEALTH
AND ENVIRONMENT

16.1 Objective and Obligation of the Parties
It shall betheobjectiveoftheSafety,HealthandEnviron-

ment  Program to eliminate accidents and health hazards. The Com-
pany shall continue to comply with appropriate Safety and Health
legislation, provide a place of employment free of recognized
physical and health hazards and shall maintain good housekeeping
practices and sanitary  facilities in each plant.

16.2 Safety, Health and Environment Committee
A joint Safety, Health and Environment Committee will
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be established at each plant comprised of equal representation from
labour and management. Committees shall not have more than ten
(10) nor less than three (3) Union members depending upon plant
size. Committees already in effect will remain unchanged unless
changed by mutual agreement.

The Committee shall include representation from the sala-
ried bargaining unit, where applicable.

A Iistofcurrentmembers  shall be posted in the plant. The
Committee will:

I. Select two of its members (one from the Local Union
and one from Local Management) to make an immediate investiga-
tion and report on serious accidents or disabling injuries in the plant.
2. Select hvo members (one from Local Union and one from Local
Management) to make a monthly plant inspection. They will file a
written report on findings.

3.  Hold meetings as required but not less than once per
month to review the results of the plant inspections, the reports on
serious accidents or disabling injuries and review the effectiveness
of the Safety, Health and Environment Program. Committee mem-
bers only shall attend meetings unless otherwise agreed upon by the
Committee. The Company shall provide the Union Committee with
minutes, including target dates set for completion of recommenda-
tions, of the monthly meeting within one week.

4. At the third monthly meeting in each calendar quarter
the Committee shall make a review and evaluation of the preceding
quarter’s activities. The staff representative servicing the Local
Union may attend and participate in this meeting.

5. Employees and Committee members are requested to
promptly report hazards, unsafe conditions, or unsafe practices
rather than wait for the monthly meeting. Action taken on reported
hazards should be reviewed during the meeting.

6. It is agreed that the Union’s Committee act hereunder
exclusively in an advisory capacity and that the International Union,
Local Unions, Union Safety, Health and Environment Committees
and its officers, employees and agents shall not be liable for any
work-connected injuries, disabilities or diseases which may be
incurred by employees.
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7. The Company recognizes  the desirability of discussing
significant intended changed circumstances and safety iniprove-
ments with the Committee and affected employees in advance of

their implementation.
8.  During an inspection made by a Ministry of Labonr

official, the representative authorized  by the  employees shall not
suffer loss of pay for time spent on the inspection

9. Where lost time is authorized  regarding Safety, Health
and Environment matters at the plant there shall be no loss of pay.

16.3 First Aid and Medical Examination
1, The Company will continue to provide adequate first

aid facilities and access to emergency medical treatment when
necessary as recommended by qualified medical personnel. The
Company will also provide the services of a registered nurse or a
qualified first aider.

A current list of qualified first aid attendant(s) will be
posted in the first aid room or other designated location and such list
will be provided to the Union.

The Company will also provide emergency transporta-
tion on the day ofinjury to and from the emergency medical treatment
centre for injured employees.

2. As an Advisory Committee to Local Management, this
Joint Committee will be consulted in cases where in Management’s
opinion an employee who has been absent due to serious ilhiess or
injury should be requested to take a medical examination by a
medical doctor of his own choice upon his return to work. The
purpose of this examination will be to assure the individual and the
Local Management that the employee is not assigned to duties
harmful to the safety and health of himself and/or other employees.

The Local Management will make every effort to prop-
erly place an employee requiring either temporary or permanent
consideration under this Section.

3. When it is determined by the Joint Safely, Health and
Environment Committee that work-related medical testing is desir-
able, the Committee shall agree on the method by which such
employees shall be tested. In doing so, the following factors shall be
considered:
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a) expediency in receiving test results.
b) consistency in monitoring through uniform testing and

assessment.
c) practical scheduling of such tests in a cost-effective

manner.
The test costs shall be paid by the Company. Employees

shall suffer no loss of pay while absent for testing.

16.4 Pay on Day of Injury
An employee hurt in an industrial accident will be paid for

the hours lost receiving medical care on the day he was hurt at his
straight time hourly base rate, plus any overtime premium and
applicable shift differential. In cases where the attending doctor or
nurse thinks the employee should not return to work and finish out
the work day, he will be paid in accordance with the above for all
hours he would have worked that day. When the injured employee
returns to work and it is medically determined by the Company that
subsequent treatment is required, and such treatment takes place
during the employee’s regular shift, he shall suffer no loss of pay.

16.5 Working Alone
Employees operating machinery shall not be required to

work alone in areas beyond the call or observation of other persons.

16.6 Safety and Accident Reports
The Company shall filmish  the Joint Safety, Health and

Environment Committee in each plant with safety and accident
reports so that the Committee will be better able to analyze  all
accidents, near misses, and unsafe working conditions and develop
corrective recommendations.

16.7 Protective Devices and Equipment
Local Management will furnish such protective devices,

safety apparel and equipment necessary to protect employees from
industrial injury and industrial health hazards. Initial and replace-
ment issuances will be made at no cost to the employee, when such
replacements are necessary because of wear. Personal wearing
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apparel will not be paid for by the Company. A safety shoe allowance
ofup to S65.00 (effective February 14,  1994 - $70)  will be provided
to an employee who purchases  safety footwear on a one-time basis

per year. Reasonable provisions will be made by the Company for the
cleaning and maintenance of such protective devices and safety
apparel and equipment.

16.8 Complaints and/or Disputes
It is the intent of the parties that no employee shall be

required to work under conditions which are unsafe or unhealthy, and
that an employee who believes that he is being so required shall have
the right to:

(1) File a grievance in the first step of the grievance
procedure for preferred handling in such procedure and Arbitration;
or:

(2) Notify his supervisor of such condition, which the
supervisor shall investigate immediately. If the existence of such
unsafe or unhealthy condition is disputed by the supervisor, the
Chairman of the Safety, Health and Environment Committee or his
designee the Plant Manager or his designee and the appropriate
Union Safety representative shall be notified immediately and they
shall investigate the condition and determine whether or not it is
unsafe or unhealthy. Ifthe issue is not resolved, the employee shall
have the right to present a grievance in the second step of the
grievance procedure. Safety andHealth grievances shall be handled
as expeditiously as possible.

(3) In the event that an employee is relieved forajob  due
to an unsafe condition, the Company, before assigning, shall advise
any potential replacement of the grounds on which the job was
contested as unsafe.

16.9 Safety Education and Training
All newly hired employees shall be given ajoint orienta-

tion as developed by the Safety, Health and Environment
Committee.

The newly hired employee  shall be trained and instructed
on all safety and health matters relating to the job and the
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responsibility to the employee and his/her fellow workers.
Chemicals, solvents and compounds which are generally

known to pose a hazard to safety or health will be properly labeled
where stored.

Safety Committees will be given annual refresher training
in fire and health hazards associated with chemical solvents and
compounds.

16.10  Alcoholism and Drug Addiction
Without detracting from the existing rights and obligations

ofthepartiesrecognizedintheotherprovisionsoftheAgreement,the
Company and the Union agree to cooperate at the plant level in
encouraging employees afflicted with alcoholism or drug addiction
to undergo a coordinated program directed to the objective of their
rehabilitation.

16.11 Employee Assistance Program
Anemployeeassistancecommitteeshall  beestablishedat

each location comprised of members from the Local Union and the
Company.

16.12  Worker Safety, Health and Environment
Representative

A worker Safety, Health and Environment Representa-
tive, selected by the Local Union President from the bargaining unit,
shall be appointed at each location, The Representative shall be or
become a member of the joint Safety, Health and Environment
Committee. Such employees shall be afforded time away from their
regular duties according to the following schedule:
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Bargaining  Unit
Pomdation

Less than 20 2
21to50 3
51 to 100 6
101  to 200 10
201to300 15
301t0400 18
401to  500 21
501 to 600 25
601  to 700 29

Such hours shall be inclusive of those contained in relevant provi-
sions ofany  present or future Legislation, and will be paid at the rate
of the employee’s regular function. However, such hours shall not
include those spent attending joint Safety, Health and Environment
Committee meetings and time spent performing the normal duties of
a committee member.

The joint Safety, Health and Environment Commit-
tee at each location shall establish the duties to be performed by the
Representative, and provide direction as required.

Inusual  circumstancesrequiring immediate attention, the
duties being perfortned  may be preempted by the Local Union
President.

Excepting unusual conditions, the Representative shall
not be replaced during casual absences.

ARTICLE 17 APPRENTICESHIP
AND TRAINING

The parties have agreed to a Joint Training Agreement
covering Apprenticeship and SkilledTraining  Programs which is in-
corporated in this Agreement as Appendix C.
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ARTICLE 18 BULLETIN BOARDS

Local Management will furnish the Local Union with
bulletin boards in the plant. The Local Union will use this space for
postingunion  noticesandofficialpapers.Noticeswill  beposted only
by officially named Union representatives and will be in keeping
with the spirit and intent of this Agreement.

ARTICLE 19 COPIES OF AGREEMENT

The Company, the Local Management, and the Union want
every employee to be familiar with the provisions ofthis  Agreement
and his rights and duties under it. For this reason, the Company will
print the Agreement and the Local Management will give a copy to
each employee.

ARTICLE 20 NON-EMPLOYEE UNION
REPRESENTATIVE

If an authorized  Union representative who is not employed
by the Company wants to speak to Local Union representatives in the
plant about a grievance or other official Union business, he should
first get permission from the Plant Manager or the Plant Human
Resources Supervisor. Either of these men will then call the Local
Union representatives to the Human Resources office, where they
may confer. These talks will be arranged so that they will not
needlessly interfere with production.

ARTICLE 21 MILITARY SERVICE

21 .I Legal Obligations
The Company will continue to fulfil its legal obligations

under the applicable federal laws in reemploying employees in-
ducted into the Armed Forces of Canada.

21.2 Military Service Benefits
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(a) An employee with six months or more of continuous
service with the Company having eutered  a branch of the Arlned
Forces of Canada since June 25, 1950,  will be granted military
service benefits in the amount and under the conditions specified
below

I. The Local Management must receive proof. on the
Company fortn provided, of the employee’s entrance into a branch
of the Armed Forces of Canada.

2.  The employee must be on active duty when the form is
filed and when payment of bonuses is made.

3.  Bonuses will not be paid tomembers oforganized reserve
components when on annual active duty. 4. Military service bo-
nuses will be paid eligible employees on the following basis.

Anrorit~t  of Bonus

Service
Hortrlv
Emlovees

5 yrs. or more 1 month’s pay 4 weeks’ pay
1 to 5 yrs l/2 month’s pay 2 weeks’ pay
6 months to 1 yr l/4 month’s pay 1 week’s pal
Under 6 months None None

The hourly rate used in determining an employee’s
military service allowance will be his average straight time hourly
rate for the first four of the last five weeks worked prior to entering
the Armed Forces.

(b) An Air Forces reservist who is required to spend 5 to
7 days taking physical and other examinations prior to recall for
active duty will be entitled to pay allowances as follows:

I. The Company will pay for each day so spent the
difference between his straight time pay for the hours he would have
worked and his military pay per day (including longevity pay and
special increments such as flight pay, but excluding such allowances
as rent, subsistence, uniform and travel). This will not apply to any
day on which the employee would not have otherwise worked.
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2. Paymentwill be made when the employee returns to work
upon presentation ofsatisfactory proofofthe  amount ofmilitary pa>
received. Awritten statement on the Company form provided signed
by the Finance or Disbursing Officer of the field to which the
employee was sent is acceptable as proof. This statement should
specify separately the amount of base pay the employee received and
the amounts of various allowances, if any.

(c) If any other employee is required by the government to
report for examination during working hours in order that his
physical fitness for military service may be determined, he will be
entitled to time off with pay for the time required at his regular
straight time hourly rate.

The Local Management will determine whether compcnsa-
tion should be paid for all hours lost or whether it should be limited
to partofthe  day. This depends on the hours an employee must report
to the draft board, the time required at the board and the distance the
employee must traveLThe  Local Management should require ad-
equateproofthatanemployeewhorequests  timeto reportto hislocal
draft board is actually required to so report during working hours.
The employee’s notice from the draft board will be adequate proof.

21.3 Disabled Employees
Any employee entitled to reinstatement under this Article

who returns with service connected disability incurred during the
course ofhis service shall be assigned to any vacancy which shall be
suitable to such impaired condition during the continuance of such
disability irrespective of seniority; provided, however, that such
impairment is ofsuch a nature as to render the veteran’s returning to
his own job or department onerous or impossible; and provided
further thattheveteranmeets  theminimumphysical  requirements for
thejob  available or forthejob as Local Management may be able to
adjust it to meet the veteran’s impairment.

21.4 Programs of Training
Reasonable training shall be given in the event employees

do not qualify to perform the work on the job which they might have
attained except for absence in such service.
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ARTICLE 22 INSURANCE

The Company agrees tomodifytheGroupInsurancePlan  in
accordance with the revised Plan dated February 17,  1992.

ARTICLE 23 PENSIONS

The Company agrees to modify the Pension Plan in
accordance with the revised Pension Agreement dated February 17,
1992.

ARTICLE 24 SUPPLEMENTAL
UNEMPLOYMENT BENEFITS PLAN

The Company agrees to modify the Supplemental Unem-
ployment Benefits Plan Agreement in accordance with the revised
Plan dated February 17,  1992.

ARTICLE 25 NO STRIKE,
NO LOCKOUT,

NO LIABILITY ON PART OF UNION

The Union agrees that there will be no strikes ofany type
for any cause during the life of this Agreement.

The Company agrees that there will be no lockout.

If, during the life of this Agreement, any employees
engage in any strike of any kind, stoppages of work or slowdowns,
thelntemational  Officers, Local Officers, and paid representatives of
the Union will cooperate with the Company in ending such occur-
rence and returning the employees to work&  is understood and
agreed thatin theevent  ofanystrikesofany kind, stoppagesofwork
or slowdowns on the  part of any employees during the life of this
Agreement, there will be no liability on the part ofthe  International
Union, Local Union, or any of their officers, representatives, or
members. Employees who engage in any of these acts may be
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discharged or disciplined by the Company but shall have recourse to
the Grievance Procedure provided for in Article I3 of this Agree-
ment.

ARTICLE 26 SEVERANCE ALLOWANCE

26.1 Eligibility
Should the Company decide permanently to close the plant,

and thereby terminate the services of employees, such employees
who are terminated will be entitled to severance allowance subject to
the provisions of this Article.

26.2 Amounts
If an employee affected by a plant closing does not transfer

to another plant under Article 29, and does not have his continuous
service broken prior to the date of closing, he may elect a Severance
Allowance in accordance with the following provisions:

(a) The amount of any Severance Allowance shall be
determined in accordance with the following schedule:

Schedule of Severance Allowance

Years of Continuous
Service as of Date of
Plant Closing

20 or more years

Payment Amount

$200 per year of
continuous service

19 or more but less than 20 $3,425
18 or more but less than 19 $2,975
17 or more but less than 18 $2,600
16 or more but less than 17 $2,275
15 or more but less than 16 $2,000 Any employee
who has 2 or more but less than 15 years ofcontinuous service as of
the date of plant closing shall be entitled to have any credit units
remaining under The Supplemental Unemployment Benefits Plan as
of the effective date of election, but not in excess of 26 credit units,
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converted into a lump sum Severance Allowance calculated at the
rate of $55 per week, plus $2 per week for each dependent, up to a
combined maximum of $63 per week. For this purpose, the term
“dependent” means spouse or child for whom an exemption is
allowed under the Federal Income Tax Act. Satisfactory evidence of
dependency must be furnished if requested by the Company.

In any event, an employee whose first day worked was
prior to January 1,  1975  shall not receive a Severance Allowance
which is less than theseverance allowance provided under each and
every provision ofthe  Plant 45 Agreement as agreed upon February
15,  1974 prior to its modification reflecting the provisions of this
Article 26.

(b) The employee may elect to receive his Severance
Allowance at any time up to 120 days after the date of plant closing
or the date of final layoff. if later.

(c) Weekly Supplemental Unemployment Benefit pay-
ments on behalfof benefit weeks following the date of plant closing
and prior to the date ofpaymcnt  ofa severance pay shall be payable,
and credit units shall be deducted, in accordance with the provisions
of The Supplemental Unemployment Benefits Plan, except that no
such Weekly Benefit payments shall be applied to reduce the amount
of Severance Allowance for employees with 15 years of service or
more.

(d)Anemployeewho  could qualifyforanormal,  30-year,
disability or special early pension under the Pension Agreement as
ofthe  date of the permanent plant closing, or his last day worked, if
later, or within 2 years thereafter, shall not be eligible to receive a
Severance Allowance. Should such an employee die prior to retire-
ment, an amount equivalent to the Severance Allowance to which he
would otherwise have been entitled as of the date of the permanent
plant closing, or his last day worked, if later (without interest from
the dateofentitlement),  shall be paid in a lump sum to the beneficiary
or other payee for the employee’s group life insurance under the
Group Insurance Agreement.

(c) An employee who could qualih for a deferred benefit
underthe  Pension Agreement, but not earlierthan theendofthe  120-
day period provided under subparagraph (b) above; shall not be
eligible toreceive  a Severance Allowance. Should such an employee
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die prior to commencement ofdeferred benefits, an amount equiva-
lent to the Severance Allowance to which he would otherwise have
been entitled as of the date of plant closing, or his last day worked,
if later (without interest from the date of entitlement), shall be paid
in a lump sum to the beneficiary or other payee for the employee’s
group life insurance under the Group Insurance Agreement.

(f) If an employee not eligible for a normal, 30-year,
disability or special early pension under the Pension Agreement
should die between the date ofthe  permanent plant closing or his last
day worked, iflater, and the last date he is entitled to elect aseverance
payment under subparagraph (b) above, and he has not elected to
receive such a Severance Allowance, the amount of Severance
Allowance computed in accordance with this Section 26.2 will be
paid to the beneficiary or other payee for his group life insurance
under the Group Insurance Agreement.

(g) Any Severance Allowance shall be paid in a single sum
to the employee at the time of his termination but not earlier than the
date of plant closing. If an employee shall have been on layoffprior
to andon the dateofclosing  and shall otherwise be eligible therefore,
he shall be paid a Weekly Benefit for the week in which, such closing
shall occur. The credit units credited to such an employee on the date
of closing shall reflect any such Weekly Benefit paid.

26.3 Termination of Benefit Continuance
Except as otherwise provided in an existing agreement,

payment of Severance Allowance under Section 26.2 above will
terminate any further benefit continuance, any further rights under
Article 29 and continuous service with the Company for all purposes.

26.4 Acceptance of Severance Pay
Upon application Severance Allowance will be paid to the

employee in a lump sum at the time oftermination unless he elects
to remain onalayoffstatus  as stated in 26.3.  Acceptance ofseverance
pay by the employee will terminate his status as an employee.
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ARTICLE 27 BEREAVEMENT LEAVE

27.1 The purpose of this Bereavement Leave is to reimburse
active employees for wage loss in the event of death in the immediate
family. An employeewill be reimbursed (subjectto Section27.2)  For
a period of up to three (3) successive days (one (I) day for spouse’s
brother and sister and spouse of employee’s brother and sister) on
which he would have otherwise worked. Bereavement Leave must be
taken within seven days of the death, funeral or service.

27.2 Such reimbursement will be paid at the employee’s regular
straight time rate for a period not to exceed eight (8) hours per day
and limited to absences occurring when the employee would have
otherwise worked. The straight time rate shall be computed on the
basis ofthe  employee’s average straight time hourly earnings for the
hours actually worked during the week next preceding the week in
which the absence commences or, ifno  work was performed during
such preceding week, then during the most recent preceding week in
which work was performed. Bereavement Pay will not be applicable
if the employee receives pay for such days under any other Section
of this Agreement. 27.3 Imtnediate  family, for the purpose ofthis
Section, is defined as employee’s legal spouse, mother, father,
mother-in-law, father-in-law, children, brother, sister, son-in-law,
daughter-in- law, grandparents, grandchildren: stepchildren, stcpfa-
ther, step-mother, stepbrother, stepsister, half-brother and halfsister.

27.4 In the event ofdeath  in the immediate family and all or part
ofthe bereavement leave is taken during the employee’s vacation, the
three or less successive days the employee would have otherwise
been on vacation shall be deemed bereavement leave day(s) and the
employee shall receive pay in lieu ofvacation forsuch  days he would
have othenvise  been on vacation.

27.5 It is understood that an employee must attend the funeral or
services to be eligible for the wage loss reimbursement outlined in
this Article.
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ARTICLE 28
EXPANDED EMPLOYMENT PROGRAM

The Expunded  Etttploytttet~i  Program as setforth  in this Arlicle  28 is
a continuation of the Expanded Employment Program set forth in

Article 28 of the Canadian Master Agreement dated Februuty  16.
1981  as tnodiJed  efleciive  Febtwaty  17. 1992.

28.1 The purposeofthisExpandedEmploymentProgram  isto
further employment opportunities in the Company and to permit
certain long-service employees to take periodic extended leaves.

28.2 EachEmployeeshall  become entitled to an initial Vested
Leave of 13 weeks with Leave Allowance equal to 520 hours
allowance at the Employee’s average straight time hourly rate (plus
holiday allowance for each holiday which falls during the period of
theLeave)uponcompleting  15yearsofContinuousService(Vesting
Date), and subsequently to additional Vested Leaves and Leave
Allowances every 5 years thereafter (Vesting Date), all subject to the
reduction and other provisions of this Article.

28.3 AnEmployeewhoshall  haveestablishedaninitialVesting
Date before October 1, 1973, shall become entitled to additional
Vested Leaves and Leaves Allowances every 5 year after his initial
Vesting Date, provided he is actively employed on or after the
applicable subsequent Vesting Date and has at least 15 years of
Continuous Service when he is thus actively employed.

An Employeewho shall have completed 15 ormoreyears
ofContinuous  Service on or before October I, 1973, and who has not
established an initial Vesting Date, shall, on the first date thereafter
that he is actively atwork,  become entitled to an initial Vested Leave
and Leave Allowance as of the date he completes 15 years of
Continuous Service (Vesting Date).

Such an Employee shall become entitled to additional
Vested Leaves and Leave Allowances every 5 years after that date,
provided he is actively employed on or after the applicable subse-
quent Vesting Date and has at least 15 years of Continuous Service,
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when he is thus actively employed

28.4 An Employee who first completes 15 years of Continuous
Service after October 1: 1973, and who is actively employed on or
after the date of completion ofsuch service, shall become entitled to
an initial Vested Leave and Leave Allowance as of the date of
completion of I5 years ofContinuous  Service (Vesting Date). Such
an employee shall become entitled to additional Vested Leaves and
Leave Allowances every 5 years after his initial Vesting Date
provided he is actively employed on or after the applicable subse-
quent Vesting Date and has at least 15 years of Continuous Service
when he is thus actively employed.

28.5 The requirement of being actively employed in Sections
28.3  and 28.4 shall not be applicable to any employee retiring on
pension under the  Pension Agreement.

An Employee shall not accrue credit toward any full or
partial Leave Allowance with respect to months after the attainment
of age 65 and the completion of 15 years of Continuous Service.

If an Employee who had received a full or partial Leave
Allowance shall be reemployed prior to age 70 after being retired on
pension under the Pension Agreement, his next i-year cycle shall
commence on the date of reemployment. If an Employee, aher
establishing an initial Vestmg  Date, shall become eligible for a
deferred vested benefit under the Pension Agreement and. more than
5 years after his last day worked and before attaining age 70: shall be
reemployed, his next 5-year  cycle shall commence on the date of
reemployment.

Ifan Employee. without anestablished initial Vesting Date,
shall be reemployed more than 5 years after his last day worked and
before attaining age 70,  after having become eligible for a deferred
vested benefit or after retirement on pension under the current or a
prior Pension Agreement between the parties, his initial Leave and
Leave Allowance shall vest as of the date of completion of a 5-year
cycle commencing on the date of such reemployment.

28.6 Leave Allowance shall become payable only when the
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Employee takes a Leave in accordance with the scheduling provi-
sions in Section 28.10 below, except that upon retirement, death or
break in seniority under Section 12.5, any Leave Allowance which
hadbecotnevestedinanElnployee~lnderSections28.3or28.4above
and which had not yet been paid shall become payable. In addition,
an Employee who retires on pension under the Pension Agreement
after having become entitled to an initial Vested Leave (or becoming
entitled thereto upon retirement) shall receive a partial LeaveAllow-
ante equivalent to 6 hours allowance for each month (with any
fractional part of a month of less than 15 days disregarded) since his
last Vesting Date but not in excess of360  hours, without reduction
from the partial Leave Allowance for regular annual vacation pay.

Such a partial Leave Allowance shall also be paid, upon
application within hvo years from his last day worked, to an Em-
ployee who has become entitled to an initial Vested Leave and
thereafter is affected by a permanent shutdown, but who does not
receive severance pay and has received at least 52 Weekly Benefits
under The Supplemental Unemployment Benefits Plan since his last
day worked. Upon application for and receipt of a partial Leave
Allowance, an Employee shall not be entitled to receive any subse-
quent Weekly Benefits under The Supplemental Unemployment
Benefits Plan.

The next 5-year cycle of such an Employee who is
reemployed after receiving the partial Leave Allowance shall com-
mence on the date ofreemployment provided he has at least 15 years
of Continuous Service when he is thus reemployed.

The amount of any partial Leave Allowance shall be re-
duced by 10 percent if the Employee shall delay his retirement on
pension after age 70 for 6 full months, and shall be reduced by the
same amount for each full 3 months thereafter.

28.7 Vested Leave shall be in substitution for the Employee’s
regular annual vacation, and Leave Allowance shall be in substitu-
tion for the Employee’s regular annual vacation pay (calculated on
the basis of 40 hours per week) in the calendar year in which the
Leave commences or the Leave Allowance is paid,and  the Employee
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shall not be entitled to any regular annual vacation period or pay for
vacation (other than the hours per week in excess of40)  under Article
11 ofthisAgreementinthatycar,subjecttothefollowingprovisions:

(a) If the Employee has already taken any regular anrmal
vacation in the calendar year ofpayment ofthe  Leave Allowance, the
amount of such Leave Allowance shall be reduced by the amount of
pay for such vacation calculated on the basis of40  hours per week.

(b) If the Employee shall not yet have been eligible for a
regular annual vacation in the calendaryearofpaymentfor  theLeave
Allowance, he shall nevertheless receive the full Leave and Leave
Allowance and shall not be eligible for any subsequent regular
annual vacation in the same calendar year to which he might
otherwise become entitled.

(c) If an Employee qualities for a Lump Sum Retirement
Allowance under the Pension Agreement in the calendar year in
which he receives Leave Allowance,  the substitution for the regular
annual vacation pay (on the basis of40 hours per week) in the Leave
Allowance shall in no way affect the deduction of such regular
vacation pay from the Lump Sum Retirement Allowance under the
Pension Agreement.

28.8 Continuous Service for purpose of this Article 28 shall be
calculated on the same basis as for pension purposes under the
Pension Agreement.

28.9 The average straight-time hourly rate to be used in calculat-
ing a full or partial Leave Allowance shall be the rate which would
apply ifthe  Employee were beginning a regular vacation on the date
Leave Allowance becomes payable. lfthe  Employee has not had four
weeks ofearnings in the calendar year ofpayment, the average hourly
rate for the Employee’s last vacation shall be used, adjusted for an)
intervening general wage changes.

28.10 a)Employees  eligible for Leave shall be scheduled for such
Leave inonecontinuousperiod  following thevesting  Date. Employ-
ees may elect to take pay in lieu oftime  off for up to (and including)
three (3) weeks of their leave. Such election must be made within 30
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days prior to the  date the employee’s Leave is scheduled to begin.
Payment in lieu of time off will be paid at the commencement of the
Leave. Such Leave shall be completed not later than 5 years after the
Vesting Date, provided that the Leave of any Employee who meets
the “actively employed” eligibility requirement for vesting subse-
quent to his Vesting Date shall be completed not later than 5 years
after the date such requirement is met.

The Company shall, to the extent practicable, at each
plant location, schedule employees eligible for Leave in approxi-
mately equal numbers during each year ofthe  5-year period follow-
ing vesting of Leaves, with preference to be given to senior employ-
ees, to theextentpermitted  by operating requirements, availability of
trained employees for the respective jobs, and the number of quali-
tied employees for suchjobs  who reasonably and practicably may be
granted Leave at any given time consistentwith orderly operation of
the plant involved.

Employees scheduled for Leave must be notified at least
90 days prior to the commencement ofsuch Leave, and no scheduled
Leave shall be changed without at least 60 days notice to the
Employee, unless the Employee consents to the schedule or change
in schedule.

If an Employee is on layoff at any time between the date
he is notified ofthe  time ofhis scheduled Leave and 90 days prior to
the commencement of such Leave, he may elect not to take such
Leave and this election shall not jeopardize such vested Leave and
Leave Allowance and the subsequent scheduling thereof. With the
approval of local plant management, anEmployee eligible for Leave
and who is on layoffmay elect to have his Leave scheduled while on
such layoff,

28.10  b)As of any Vesting date, an employee may schedule, in
addition to regular annual vacation, one (1) week per year over the
five(5)years  foIlowingtheVestingDate,provided  thattheemployee
elects to take pay in lieu of time off for the balance ofthe  Leave, in
which case the payment in lieu will be made in the 1st year.

28.11 TimeonLeaveshall  betreatedin  thesamemanner  astime
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on regular vacation for all purposes under any agreements between
the parties.

28.12  Leave Allowance as provided in this Article 28 shall be
payable at the option ofthe  Employee either in a lump sum payment
at the commencement of the Leave or on a continuing weekly pay
basis. Such option must be exercised no later than 30 days prior to the
commencement of the Leave. However, Leave Allowance as pro-
vided in this Article 28 shall be payable only in a lump sum payment
upon retirement, death, break in seniority or extended layoff due to
plant shutdown. It shall be payable only to the person who is eligible
therefore, except that if the  Company shall find that such person is
deceased or is unable to manage his affairs for any reason, Leave
Allowance otherwise payable to him shall be paid to the spouse, a
parent, child or other relative or dependent of such person, or to a
person with whom he shall have resided, or to any ofthem in shares,
as the Company may determine unless prior claim shall be made
therefore by a duly appointed legal representative. Any payments so
made shall be a complete discharge of any liability with respect to
such Leave Allowance.

28.13 Leave Allowance shall not be subject in any way to aliena-
tion, sale, transfer, assignment, pledge, attachment, garnishment,
executionorencumbranceofany  kindandanyattemptto  accomplish
the same shalt be void. In the event that the Company shall find that
such an attempt shall have been made with respect to any Allowance
due an Employee, the Company may apply the amount of such
Allowance to or for the benefit of such person; the spouse, a parent,
child, or other relative or dependent, or to a person with whom be
shall have resided, or to any of them in shares, as the Company may
determine, and any such application shall be a complete discharge of
any liability with respect to such Allowance.

28.14 Any disputesunderthis  Article shall be handledunder the
grievance procedure of this Agreement.

28.15 From time to time during the term of this Article the
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Company shall furnish the Union on forms and at times to be agreed
upon with such information as may be reasonably required for the
purpose of enabling it to be properly informed concerning the
operation of this Article.

28.16 ThisArticleshallremainineffectuntilSeptember30,1992,
except as it may be modified by negotiations between the parties
upon the termination ofthis agreement on June 28, 1992.

28.17 EEP  shall not be applicable to employees hired by the
Company after June 1,  1983. They shall be eligible for three weeks
vacation after five years, four weeks after ten years and five weeks
after twenty-three years.

ARTICLE 29
INTERPLANT JOB OPPORTUNITIES

Benefits Of The Program

This Interplant Job Opportunity Program is designed to provide a
covered employee opportunities for transfem  to other Cowpany
plants in /he event of extended layoff with a Relocaiion  Allowance
payable for certain changes of residence required to enable laid off
employees to accept new employment with the Conpany.

Section 1 --Job Opportunities Within A Region

29.110  An employee of a P&M unit under this Agreement on
layoff from a plant at which the Company has announced a perma-
nent plant closing or an employee expected to be continuously on
layoff for 30 days or more and who had 2 or more years of seniority
on the date of layoff and who is not eligible for an immediate pension
and benefits under the Old Age Security Act, the Canada/Quebec
Pension Plan (or other Provincial Plan, ifany) shall begiven  priority
over other applicants (new hires, including probationary employees)
forjob  vacancies (other than temporary vacancies during June, July
and August not exceeding 90 days) at other plants of the Company
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located within a limited agreed upon geographical region (hereinaf-
ter referred to as “region”), where P&M unit is represented by the
United Steelworkers of America, all in accordance with the
following:

(a) The plants within each such agreed upon region are set
forth in Appendix A in this Agreement.

(b) The job vacancies for which employees shall be
eligible under these provisions shall be only those that are not tilled
from the particular plant in accordance with the provisions ofArticle

(c) An employee shall be given such priority only if he
fileswithin 6 months ofthe  date oflayoffwith  the maliagelnentofthe
plant from which he is laid offa written request for such employment
specifying the other plant or plants at which he would accept
employment. Theemployee must, in person, make himselfavailable
for an employment interview at such plants in order to be given such
priority.

(d) Employees who thus apply must thereafter be given
priority in the filling ofjob vacancies (other than temporary vacan-
cies ofless than 90 days duration during June, July, August) over new
hires and probationary employees and shall be given such priority in
the order oftheir  continuous service (regardless ofthe  time at which
they make application), in each case provided such employees have
the necessary qualifications (;lbility and physical fitness) required to
perform the available job with the degree ofproficiency  required of
other employees at such plant. For the purposes ofthis Article 29 a
job vacancy shall include any job which is tilled by a probationary
employee. In the event it is determined that an employee is unable to
perform the job to which the employee is injtially assigned, the
employee shall be reassigned in line with the employee’s seniority,
ability and physical fitness.

(e) An employee laid off from one plant who is offered
and who accepts a job at another plant in accordance with the
foregoing provisions will have the same obligation to report for work
there as though he were a laid off employee at that plant. During his
employment at that plant, he will be subject to all the rules and
conditions of employment in effect at that plant.
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(f) If an employee rejects a job offered to him under these
provisions, or if he does not respond within 5 days to such offer
directed to his last place ofresidence as shown on the written request
referred to in(c)abo hisnameshall  beremovedfromthoseeligible
for priority hereunder, and he may thereafter apply, pursuant to (c)
above for reinstatement; provided, however, that he shall be entitled
toonlyoliesuchreinstatementduringtheperiodof90days  aftersuch
unaccepted offer unless he is recalled to active employment and
again laid off during the 90-day period after such unaccepted offer.

(g)  An employee who accepts employment at another plant
under these provisions will continue to accrue seniority at his home
plant in accordance with the applicable seniority rules. If he is
recalled to work at his home plant:

(1)  He shall have an option to stay or return unless manage-
ment directs him to return, in which event his seniority will continue
to accrue at the other plant mitil the expiration ofone ofthe  following
applicable periods if he has not returned to employment at the other
plant by that time. The periods are as follows:

if recalled to ajob class 9 or below job at his home plant, 6
months; if recalled to ajob class 10 or abovejob  at this home plant,
1 year;

if promoted to a higher job classification after his recall to
his home plant, any longer period of seniority accrual at the other
plant as determined by one ofthe  periods above shall apply as of the
date ofhis initial recall to his home plant; at the expiration ofwhich
period itwill be canceled  ifhe  has not returned to employment at the
other plant. At any timewithin the period specified above, manage-
ment at the home plant may give the employee the option ofretuming
to the other plant. Ifthe employee elects to return to the other plant,
his seniority at his home plant shall be canceled.

(2)  If management makes his return to his home plant
optional and he elects to return, his seniority at the other plant will
be canceled.

(3) If management makes his return to his home plant
optional and he elects to remain at the other plant, his seniority at his
home plant will be canceled.
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Section 2 --Job Opportunities Outside
of Region

29.2+lO  Priority in the fillingofjob vacancies (other than temporar)
vacancies of less than 90 days duration during June: July: August) in
plants outsideofthe  region (one region to another) where P&M unit
is represented by the United Steelworkers of America: shall be
afforded employees who have applied for employment in the region
in which laid offand  management has failed to provide employment,
and:

(a)( I) Who have 10 or more years ofseniority or continu-
ous service at the time of layofffrom a plant at which the Company
has announced a permanent plant closing, or

(2) Who are laid off due to permanent plant closing and
who have 2 but less than 10 years of continuous service at the time
oflayoff, provided the plant atwhich  thevacancy exists is within 100
miles of the plant being closed (or a longer distance if agreeable to
the parties), or

(3) Who have 10 or more years of seniority or continuous
service at the time of layoff from their plant and (i) in the opinion of
the management are not likely to be returned to active employment
in their plant or in a plant in the region within 2 years from the date
of layoff or have been on cortinuous layoff for one year and make
application at their home plant, and (ii) within 30 days after being
advised by the management of such option apply for employment
hereunder.

(b)Theplantswithineachsuchagreeduponregioliareset
forth in Appendix A to this Agreement.

(c) The job vacancies which employees shall be eligible
under this Section 2 shall be only those that are not filled from the
particular plant or from the particular region with employees with 10
or more years of service in accordance with Section 1.

(d) An employee provided a job under this Section in a
plant outside ofthe  region shall retain his home plant; seniority and
shall continue to accrue seniority at his home plant in accordance
with the applicable seniority rules; however, if he is recalled to his
home plant and accepts such recall, he shall relinquish his seniority
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at his new plant and if he declines such recall, he shall relinquish his
plant seniority at his home plant. If an employee is transferred to
subsequent new plants and is then recalled to a former plant the same
principle ofseniority continuance or discontinuance will apply. An
employee continuously on layofffrom a plant will lose his seniority
at that plant in accordance with Section 12.5.

(e) In filling suchjob vacancies hereunder, the provisions of
paragraph 29.110  (c), (d), (e) and (f) shall be applicable.

Section 3 -- Non-Preferential Interplant
Transfers

29.310  Whenever any job in a P& M unit covered by this Agree-
ment cannot be filled in accordance with the above provisions
management may offer such job to an employee laid off for reasons
other than a permanent plant closing and who had 10 years of
continuous service as ofthe  date he was laid off and who is receiving
Weekly Supplemental Unemployment Benefits under the S.U.B.
Plan subject to the following:

(a) If such offer is made to an employee laid off for any
reason other than a complete and permanent shutdown of a plant,
such offer must be made after the employee has been continuously
on layoff for one year or more.

(b)Thejobwl~icl~managen~et~toffersn~ustbeonewhichthe
employee has the ability and physical fitness to perform.

(c)The employee must be allowed at least 14 days to reply
to any job offer, made pursuant to this paragraph.

29.311  Ifsuchemployeerefusestoacceptsuchanoffer,  heshallnot
beeligibletoreceiveWeekly  Supplemental UnemploymentBenefits
underThe  Supplemental Benefits Plan during that continuous period
of layoff beyond 2 years from his last day of work, provided the
offer conforms to the following requirements:

(a) The job which management offers must have already
been offered to all employees, ifany, with less seniority to whom the
samejob could be offered under this Section 3,  and who have not yet
lost their eligibility for more than 2 years of Supplemental
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Unemployment Benefits.
(b) Theemployee towhomsuch  offer is made musthavehad

2 previousjob offers under this Section 3, and such offers must have
been at least 15 days apart. Employees will be charged with all
refusals ifjob offers made under this Section 3; provided, however,
only one employee can be disqualified for Supplemental Unemploy-
ment Benefits for each job opening.

29.312  The Company shall have the final right to determine such
factors as thejob and location to beoffered to an employee, but it will
make every effort to make such determination in accordance with
each employee’s preference as to the location of the jobs for which
he wishes to be considered.

29.313 An employee who accepts a job which is offered to him
under this Section 3, shall have the same obligation to report for work
at his new plant as though he were a laid off employee at that plant.
During his employment at such new plant he shall be subject to all
of the rules and conditions of employment in effect at that plant.

29.314 If an employee accepts ajob which is offered to him under
this Section 3, and which is in the same region as the lastjob which
he held, his seniority rights at his home plant and his new plant shall
begoverned by paragraph29.110  (g). Ifsuchnewjob  is in a different
region than his lastjob,  his seniority rights at his home plant shall be
governed by paragraph 29.210  (d) above.

Section 4 -- General Provisions

29.410 (a) An employee with 10 years or more of seniority or
continuous service who has been laid off for reasons other than
permanent plant closing and accepts employment under this Article
29 at least 50 miles from the plant from which he was laid off and who
changes his permanent residence as a result thereof will receive a
relocation reimbursement allowance under this Program promptly
after the commencement ofhis  employment at the plant to which he
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is relocated on the following terms:
(1)  The amount ofrelocation reimbursement allowance will

be determined in accordance with the following:

Miles Between
Plunt Location
50 - 99
100 - 299
$1300
300 - 499
500 - 999
$1900
1000 - 1,999
$2400
2000 or more

Single
Employees

$400
$500

Married
Employees
$1200

$600 $1500
$700

$1100 $2900

(b) An employee with 2 or more years of continuous
servicewhoislaidoffasaresultofapermanentplantclosingandwho
accepts employment under this Article 29 at least 25 miles from the
plant being closed, and who changes his permanent residence as a
result thereof, shall be entitled to the following:

(1) Movement of normal household goods, arranged for
by the Company.

(2) Reimbursement for the reasonable one-way transpor-
tation costs for the employee and his dependents to the new resi-
dence.

(3) Reimbursement for reasonable legal fees and other
fees and closing costs of a new home up to maximum of $500.

(4)  A transfer bonus equal to $75 per year of continuous
serviceup to 10 years plus$lOOperyearofcontinuous  serviceforthe
next additional 10 years, plus $125  per year of service in excess of
20 years.

Such payment will be made after the employee has been
employed at the new plant for 30 days. Ifthe  employee subsequently
exercises his plant closing retirement rights as provided in Section 4,
paragraph 29.417  of this Article the Company shall deduct such
transfer bonus from the employee’s special retirement payment.
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(c)The employee must makewritten request supporting the
amotmt  of reimbursement allowance as described in paragraphs (a)
and (b) above in accordance with the procedures established by the
Company.

(d) The amount of any such relocation reimbursement
allowance described in paragraph (a) and (b) above will be reduced
by the amount of any relocation allowance or its equivalent to which
the employee may be entitled under any present or future federal or
provincial legislation; and the amount of the allowance paid under
this Section shall be deducted from tnonies owed by the Company in
the form of pay, vacation benefits, Supplemental  Unemployment
Benefits, pensions or other benefits, if within 12 months following
the start of such new job, the employee quits (except as it shall be
agreed locally that the employee had proper cause or as provided in
paragraph 29.347 of Section 4) or is discharged for cause.

(e) Only one relocation reimbursement allowance will be
paid to the members of a family living in the same residence.

29.411  An employee with 10 years or more of continuous service
who obtains ajob under any of the provisions ofthis  Article 29 shall
be entitled to receive the same Income Differential Allowance
guarantee he was receiving prior to layoff for a period of one year
from date oftransfer. Following the first year, the employee shall be
subject to the rate retention practices in effect at his new plant.

29.412  All local seniority agreements shall be modified to provide
the following:

(a) An employee who has 10 years of more of continuous
serviceorseniori~attlletirneoflayoffalldn,lloacceptsajob  transfer
under any of the provisions of this Article 29 shall be credited with
2 years of local plant bargaining unit seniority at the plant to which
he is transferred. This provision shall not be applicable to plants
which were not covered by the Canadian Master Agreement on
November 1, 1981, uilless the local union at such plant agrees to
make it applicable.

(b) If2 or more employees are transferred to the same plant
and have the same seniority date at the new plant then such
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employees shall be listed for seniority purposes in order of their
continuous service even though each will have the same calendar
date for seniority.

29.413 An employee rejected by the Company or not called for a
job under the provisions of Sections 1 and 2 of this Article 29 shall
have the right to process a grievance against such action at the Third
Step of the grievance procedure through his home plant staffrepre-
sentative  provided any back pay shall be restricted to the period
beginning with the week following the initiation ofsuch  grievance.
Any other grievances will be processed pursuant to Article 13 of the
Plant 45 Agreement.

29.414 At each plant where more than one employee from a plant
which has been permanently closed is offered and accepts employ-
ment under this Article 29, a common plant seniority date will be
established for all such employees (and a separate but common
seniority date, subject to the provisions of Section 4 paragraph
29.412(a)  of this Article, shall bc established for all employees who
have 10 or more years of continuous service) which date will be the
date that the first of such employees report for work at the new plant.
Thereafter, all employees laid off from the same former plant who
accept employment under this section will be placed on the seniority
roster ofthe  new plant in the same relative position they held at their
former plant. This provision will be applicable only to those employ-
ees who request employment within the first 60 days immediately
following the date of layoff, or such longer period if mutually
agreeable.

29.415 For purposes of this Article 29, a job will be considered
tilled at the time an employee accepts an offer ofemployment under
this Article 29.

29.416  Ifa laid offemployee eligible for preferential employment
under this Article 29 makes a reasonable request for information on
job opportunities, expected hiring dates, and pre-employmenthiring
requirements at other plants covered by Appendix A, the plant will
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promptly notify the plants about which the employee has inquired
and upon receipt of a reply provide this information to the employee
and the Local Union, This service will not create a guarantee of
employment or an obligation on the part of either plant.

29.417  An employee who has been laid off as a result of a
permanent plant closing and who is eligible to retire on a “70/75”
pension in accordance with the provisions ofparagraph 3.2, Section
3 oftl~ePensionAgreementbutwl~orequestsemploy~nentunderthis
Article 29 will be eligible for preferential employment, provided
such employee has the necessary qualifications (ability and physical
fitness) required ofany  other applicant for employment at the plant
whichoffers thejob.  Iftheoffer  is accepted, the employeewill retain
plant closing retirement rights for one year of up to a two-year
“creep” if needed to qualify for a “70/75” pension; that is, the
employeecanquit  thenewplantwithin  this period and retireon a “70/
75”pension ifthen eligible, or if“crecp” beyond one year is required
for eligibility, retire on a “70/75” pension when and ifeligible prior
to end of two-year period from original plant layoff date. In either
case pension benefits will be determined as though the layoff had
continued atthe  home plant and there had been no intervening period
ofemployment. Regular S.U.B.  benefits will also be available for a
total of 52 weeks from the last date of layoff at the new plant or the
date first eligible for a “70/75” pension if later; provided, however,
that no more than 52weeks  0fS.U.B.  benefits will be paid following
theplantclosingdate  unless theemployee is notyeteligiblefora”701
75” pension.

29.418Anemployeen~hoislaidoffasaresuItofapemlanentplant
closing and accepts a job under the provisions ofthis  Article 29 shall
upon employment at the new location:

(1) Be immediately insured under the current active
Insurance Plan if such coverage has not otherwise been retained.

(2)  Retain EEP  Vesting Date if previously established.

(3) Be entitled to receive the same Income Differential
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Allowaoceguaranteehewasentitledtopriorto  his layoffforaperiod
of one year from the date of transfer.

(4) Be credited with the number of unused S.U.B. credit
units he was entitled to at his old location.

29.419  The operation of this Article 29 will be subject to periodic
review by a representative or representatives appointed by the
Company and the Union respectively, who shall meet periodically to
review the operation ofthis  Article 29.  The Company shall supply to
these representatives pertinent information relating to the operation
ofthis Article 29. The function of these representatives is to review
any problems that arise as aresultofthe  administration ofthis  Article
and to make recommendations to the parties for the solution ofsuch
problems. This review shall also include problems that may arise
concerning seniority and the transfer of employees.

Nohvithstanding  the references in the Article 29 to P&M
units, the provisions ofthis Article shall apply to employees within
the bargaining units represented by the United Steelworkers of
America, except as modified in paragraph 29.1 IO(h). The tilling of
jobvacanciesunderthisArticle29  shall be between thosebargaining
unitsrepresented by the United SteelworkersofAmericaand  covered
by this Agreement.

29.420  Employees transferred under this Article 29 will not be
eligible to takeorcollectEEPleaveallowanceorvacationpay  during
their first six months ofemployment at the new facility unless their
EEP  is vested or a regular vacation has been earned prior to layoff
from their home plant. EEP  and regular vacation will be accrued at
the new plant but will be forfeited if the employee quits within six
months of accepting the IPJO transfer.

ARTICLE 30 -TECHNOLOGICAL CHANGE

30.1 The Company and theUnion  agree that technological change
is both necessary and desirable for the viability ofthe  Company and
the ongoing security of its employees.

In recognition ofthe  foregoing, the Company undertakes
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to reduce the effects of technological change on the employment
security and earnings of employees who are laid off or demoted as
a direct consequence of technological change. Any dispute
regarding the implementation of technological change shall com-
mence at Step Two of the grievance proccdurc.

30.2 Technological change means the introduction of:
i) A new or modified method of operation, or
ii)New or modified equipment, or
iii)Material  of a different nature or kind, or
iv)Change  in process or technology, which directly results

in thedisplacement from his regularjob, the lowering ofhis JobClass
and/or a lay-off of any employee who has acquired seniority. The
subsequent displacement of any employee by an employee directly
displaced from a job in accordance with the foregoing shall also be
considered to be adirect displacement due to a technological change.

30.3 The displacement of an employee from a job as a result of
depressed business conditions, relocation or reassignment of equip-
mentwhich  is not the direct result ofa technological change in such
equipment shall be not considered to be a technological change.

30.4 In order to lessen the effects on employees who are ad-
versely affected as a result oftechnological change, it is agreed that:

The Company shall not@  the Local Union not less than
120 calendar days in advance of intent to institute technological
change, setting forth the estimated number of employees affected,
together with the nature and extent of the change anticipated. The
Company will hold future meetings with the Union, as requested by
the Union, for the purpose of discussing the progress ofsuch  change
in good faith. During such meetings the parties will consider the
following:

i) The preservation of employment security within the
Company where necessary, through attrition, retaining and reloca-
tion.

ii) Doing everything necessary to assure the health and
safety of all employees.
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iii) The input of all employees affected.
iv) Economic efficiency in implementation and timing.

30.5 The Company and the Union with the Provincial or
Federal Governments will participate in training or retraining of
employees affected by technological change.

30.6 New jobs created by technological change shall be
evaluated in accordance with Article 9.  IO of this Agreement

ARTICLE 31 TERM OF THIS AGREEMENT

31.1 Duration of Agreement
This Plant45  Agreementwill become effective as ofJ_lme .

29 1992~&@>y~ll_rern+n  G effect through&e 25, 1995.except  as.-A _~

may be specifically otherwise provided herein and will be automati-
caliy renewed therkafterforsu&essiveperiodsofhvelve(12)months
unless either party requests a change in the Plant 45 Agreement by
giving written notice to the other party not less than sixty (60)
calendar days before June 2.5,1995  or June 25 of any year thereafter.

Notwithstanding any other provision of this Agreement,
the Group Insurance Agreement shall remain in effect until and
including October 31, 1995.

Notwithstanding any other provisions ofthis  Agreement,
Article 28 Expanded Employment Plan, shall remain in effect until
and including September 30, 1995, except as it may be modified by
negotiations between the parties upon the termination ofthis  Agree-
ment on June 25,  1995.

31.2 Notification
Any notice to be given under this Agreement will be

given by registered mail; and ifby the Company, be addressed to the
United Steelworkers of America, 5 Gateway Center, Pittsburgh
15222,  Pennsylvania, and if by the Union, to the Vice-President of
Human Resources, 7900  Keele Street, Concord, Ontario, L4K 2A3.

Either party may, by like written notice, change the
address to which registered mail notices to it shall be given.
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Detailed Definition of Bargaining Unit

The Company and the Union agree on the following
description ofthe  Bargaining Unit at 21 Fenmar  Drive, North York:
“The Bargaining Unit includes all employees located at 21 Fenmar
Drive, North York, but excludes office employees, janitors, guards,
salesmen, nurses, professional employees, all supervising employ-
ees and all employees automatically excluded by the Labour Code”.

SIGNATURES
This Agreement signed and dated this 15th day of October

1992 shall become effective June 29, 1992 except as may be
specifically othenvise  provided in this Agreement and the Appendi-
ces hereto.

CROWN CORK & UNITED STEEL-
SEAL CANADA, INC. WORKERS OF

AMERICA AFL-CIO-
CLC

F. J. Mechura
C. R. Henry
G. G. Labelle
E.  A. McLean
N. Antoncic
A. J. Packman
N. Leduc
J. Hyde
G. W. Nichols
L. Brenders

M. Loveys
M. Danbrook
J. Perquin
H.  Hynd
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APPENDIX A

Production and Maintenance
Bargaining Units

Region for Preferential Employment

Region/Plant Location

Eastern
47 Lachine
59 St.Laurent
46 St.Laurent
59 Dorval

Lachine,  P.Q.
Ville St. Laurent, P.Q.
Ville St.Laurent,  P.Q.
Dorval, P.Q.

Ontario
54 New Toronto
56 C.E.S
48 Trenton
44 Toronto
63 Toronto Warehouse
45 Weston

New Toronto, Ontario
Downsview, Ontario
Trenton, Ontario
Downsview, Ontario
Etobicoke, Ontario
Weston, Ontario

Western
27 Vancouver
50 Winnipeg
49 Edmonton

Vancouver, B.C.
Winnipeg, Manitoba
Edmonton, Alberta
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APPENDIX B

The standard hourly wage scale of rates of pay for the
respective job classes shall be as follows:

Job Ejfecfive
C l a s s 2/I 7/92 *

1-2

4

6

8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

$ 16.420
16.591
16.762
16.933
17.104
17.275
17.446
17.617
17.788
17.959
18.130
18.301
18.472
18.643
18.814
19.096
19.378
19.660
19.942
20.224
20.506
20.788
21.070
21.352

*Job  cluss  roles  to be increased to reflect  frrtrrre COLA fold-ins.
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APPENDIX C

TRAINING PROGRAMS

Cl .I Purpose
A. The purpose of this Appendix to the Plant 45 Agree-

ment behveen  the Crown Cork & Seal Canada, Inc. and the United
Steelworkers of America (AFL-CIO-CLC)  is to establish for each
recognized  trade, craft, or skilled occupation as defined in the CCIA
Manual the standards and other related matters which are intended
and designed to meet the following objectives:

(1) To provide the Company with an adequate number of
fully qualified trade, craft or skilled employees for present and future
needs, who through an organized  and properly supervised program
of training, related studies and practical experience develop a thor-
ough knowledge of the proper methods and practices necessary to
maintain a high level of workmanship, and

(2)ToprovidepromotionalopportunitiestoachievefUlly
qualified trade, craft or skilled status to all interested and qualified
employees whenever it is practical to do so and the need exists for
such training and to have uniformity in training programs for trade,
craft or skilled jobs applicable to all local bargaining units covered
by the Plant 45 Agreement. However, it is recognized  that local
training requirements, conditions and facilities may vary from one
location to another and there may be certain prior written or oral
training agreements or practices which the Local Management and/
or the Local Union may wish to retain. To the extent they provide
benefits in excess of this Agreement they will be retained.

Cl.2 Number, Selection and Qualifications
of Apprentices and Skilled Trainees

A. The number of apprentices in each trade or craft and
skilled trainees at each location will be determined by the Local
Management after consulting with the Local Union. However, the
number of apprentices in any trade or craft will not exceed one
apprentice for the trade or craft in the plant plus one apprentice for
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each five craftsmen in that trade in the plant. Esceptions  to the
rnasinltw  number of apprentices may be agreed upon between the
Local Union and Local Management if unusual conditions warrant
such exceptions.

R. Posting and Filling of Training Program Vacancies

(1) Local Management will announce openings for appren-
tices or skilled trainees at leasttwo weeks prior to the final selection
of the apprentices or skilled trainees by placing a notice of such
openings on the plant bulletin boards and/or advising the Local
Union Committeeofsuch  openings, together with the qualifications
required of such apprentices or trainees. Where no such posting
procedures exist appropriate methods of advertising such vacancies
to all interested and qualified employees shall be established. Such
vacancies shall be tilled on the same basis as other permanent
vacancies and subject to the applicable seniority provisions.

(2) The basic purpose of training programs is to provide an
opportunity for interested and qualified employees to be trained for
higher rated jobs. Employees who are in a training program will be
permitted to apply for another program only when such a move would
result in a promotion.

(3) It is recognized  that there may be exceptional cases
wherein a Wly qualified skilled employee may request an opportu-
nity to be trained for ajob which has the same rate or in rare instances
a lower rate. Such cases will be investigated by the Joint Plant
TrainingCommitteeandtransfers  allowedonly by mutual agreement
of the Committee.

(4) In filling apprenticeship and skilled training program
vacancies in accordance with the entrance requirements as set forth
in Paragraphs E and I: of this Section, Management shall be limited
to use ofsuch  examinations and evaluating procedures as are related
to the physical and training program involved. Use by Management
ofsuchjob  related examinations and evaluating procedures as an aid
in determining ability and physical fitness does not relieve the
Company of its contractual obligation to promote the senior inter-
ested employee who has the ability and physical fitness.

(5) The Joint Plant Training Committee will meet to review
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all applicants for the apprentice or skilled training programs as
provided for in this Appendix. They will make every effort mutually
agree upon the applicant who is best qualified to fill the opening
based upon the requirements of the job and the various other
qualifications to be considered.

(6)  Should employees apply for such openings who do not
meet the minimum requirements, and cannot demonstrate they have
the ability and physical fitness qualifications required, they will be
notified in writing together with the reasons for not meeting the
qualifications. Any disagreement behveen  the Company and the
Joint Plant Training Committee as to the qualifications of any
applicant will be subject to the Grievance Procedure beginning with
Step 3.

C. Selection of applicants for apprenticeships or skilled
training programs who meet the qualifications will be based on
seniority without regard to race, creed, sex, colour or national origin
inaccordancewithobjectivestandardswhichpermitreviewafterfull
and fair opportunity for application.

D.  The Plant Manager is responsible for the final selection
ofall trainees. In making his selection he will take into consideration
the recommendations and/or any disagreements of the Joint Plant
Training Committee. Any disagreement between the Plant Manager
and the Union as to the qualifications as outlined in this Article Cl
of an applicant selected, as compared to the qualifications of other
qualified applicants being considered, will be subject to the Griev-
ance Procedure. Any such grievance will commence in Step 3.

E.  Applicants for apprenticeships shall meet the following
minimum requirements:

(1)Notlessthaneighteennormore  than45yearsofage.  Full
credit towards extending the age qualification shall be given for all
time spent in active military service and past practical shop experi-
ence in an accredited technical or vocational school.

(2)  An applicant who has not successfully completed a
minimum ofeight  years ofelementary education or equivalent must
demonstrate to the Joint Plant Training Committee that he has the
potential to learn the particular apprenticeship job for which he has
bid.
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(3) Applicants shall be physically able to perform the work
of the occupation and training program involved. In the determina-
tion of ability and physical fitness; the Company shall use such
examinations andevaluation procedures as are related to the physical
and training requirements of the particular occupation involved.

F. Applicants for skill training programs (other than appren-
ticeships) shall meet the following minimum requirements:

(1) An applicant who has not successfully completed a
minimum ofeight  years ofelementary education or equivalent must
demonstrate to the Joint Plant Training Committee that he has the
potential to learn the particular skilled job for which he has bid.

(2) Applicant shall be physically able to perfomr  the work
of the occupation and training program involved. In the determina-
tion of ability and physical fitness:  the Company shall use such
examinations and evaluation procedures as are related to the physical
and training requirements of the particular occupation involved.

Cl.3 Responsibility
A. The Plant Manager will have the overall responsibility

for the success of the training programs at his location.
B. The departmental supervisors of the apprentices and

skilled trainees during their training program will be directly respon-
sible for seeing that apprentices and trainees receive the scheduled
training in their departments. They will follow the progress of the
apprentices and trainees during each phase of training under their
supervision and report such progress, together with ratings of per-
formance, on standard Company fomrs to the Local Management.
They will make any recommendations which may be indicated, both
as to the program as well as the individuals under the program, to the
Local Management. When a supervisor’s report on a trainee indicates
a lack of progress or a below average rating of performance, or
contains recommendations for a change in the program or the
trainee’s schedule, asummary ofsuch report will be provided to the
Joint Plant Training Committee.

C.Atregularintervalsof  IOOOhour-sofactual  trainingbythe
Company in a given trade, craft or skilled job. the employee in the
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training and the Joint Plant Training Committee will receive a
determination of qualifications and ability from the Company to
determine whether satisfactory progress has been made by the
employee during the intervening period of time to warrant such
employee’s continuance in the training program. The determination
ofan employee’s qualification and ability shall be discussed with the
Joint Plant Training Committee. If such a determination involves
removal ofthe  trainee from the training program the Local Manage-
ment will discuss such determination with the Joint Plant Training
Committee in advance of removing the trainee from the program.
Such determination will be subject to review under the Grievance
Procedure beginning at Step 3.

Cl .4 Local Seniority Practice
The Local Management and the Local Union will agree

upon local seniority provisions to be included in the local seniority
agreements covering the seniority status of apprentices and skilled
trainees in their seniority unit.

Cl .5 Terms of Training Programs
A. Apprenticeship and skilled training programs shall be

continuous. However, in cases involving permanent and substantial
loss of business, other than seasonal, a department or a plant
shutdown or removal of equipment, the trainees’ program may be
canceled. In such cases, the Joint Plant Training Committee and the
trainees involved will be notified in writing by Local Management
as to the reasons for the canceled  program.

B. Recognizing  the need for flexibility in administering the
continuous training programs, it may be necessary due to areduction
ofthe  work force to remove the trainee from his program. When this
occurs the trainee may request a fully qualified skilled employee to
accept the assignment that the trainee’s seniority entitles him to. The
fully qualifiedskilledemployee,  ifhe agrees, will be paid his normal
rate for all hours worked on the new assignment.

C. In cases of apprentices, notice of cancellation of the
program wil I be given to the Federal, Provincial orLocal Apprentice-
ship Council. The seniority status ofany  apprentice or skilled trainee
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who has his program canceled  will be subject to the provisions ofthe
Local Seniority Agreement and Plant 45 Agreement.

D. The  first one thousand (1000) hours ofcach  apprenticc-

ship and skilled job training program will be considered a probation-
ary period for the employee in training. During this period, either the
Company or the employee may cancel the employee’s participation
intheapprenticeshiportrainingprogram.  Afterthefirstone  thousand
(1000)  hours, theapprenticeshiportrainingprogramforanemployee
may be canceled  for just cause such as lack of interest on the part of
the employee, inability to competently learn the trade or skill or
refusal to perform scheduled work. Any such cancellation after the
first one thousand (1000)  hours (probationary period) will be subject
to review under the Grievance Procedure, except cancellation where
Management determines the need no longerexists for such training.

Cl .6 Union-Management Training Committee

A. Union-Management Training Committee consisting of
not to exceed three members to be appointed by the International
Officers ofthe  Union and three members to be approved by the Vice
President of Human Resources of the Company will be established.
This Committee will be responsible for administering the provisions
of this Appendix in keeping with the Plant 45 Agreement.

B. Any deviations from this Training Agreement due to
unusual local conditions must be approved in advance by the Union-
Management Committee. If a Local Union and Plant Management
desire to establish an apprentice or skilled trainee program which is
not covered by this Agreement, or modifv  a program established in
this Agreement, the details and reasons for such program will be
submitted to the Union-Management Committee for approval before
making it effective.

C. The Union-Management Committee will approve any
changes or additions to the examination, evaluation or other  selec-
tion procedures outlined in this Agreement. They will also establish
any selection, examination and evaluation procedures not covered
by the Agreement which may become necessary.

D. Any differences of opinion between the Local
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Management and the Local Union which concern the interpretation
or application of the provisions of this Appendix and which cannot
be resolved locally will be referred to the Union-Management
Training Committee for consideration.

E. One ofthe  primary functions ofthe  Union-Management
Training Committee is to insure a reasonably uniform appl ication of
the provisions ofthis Training Agreement. To assist in accomplish-
ing this purpose each plant will provide this Committee with a copy
of all training programs and/or agreements or amendments to such
programs and agreements which are or may in the future be put into
effect.

Cl.7 Joint Plant Training Committee
A Joint Plant Training Committee will be established com-

posed of not more than five representatives of the Local Plant
Management and five representatives of the Local Union.

The Local Plant Manager and Local Union President shall
be considered as permanent members ofthe  Committee. This Com-
mittee will:

(1)  Select apprentice and skilled trainees as outlined in this
Agreement.

(2) Review and approve apprenticeship agreements in ac-
cordance with this program.

(3)  Review and make recommendations to Local Manage-
ment for adjusting complaints from trainees regarding their training
programs.

(4)  The Joint Plant Training Committee will meet monthly,
unless othenvise  mutually agreed, to review the progress of all
apprenticeship and skilled trainees to recommend changes in train-
ing schedules, schooling and other training activities.

(5) Generally be of assistance to all parties concerned as
requested to insure successful operation of the training programs.

(6) Minutes ofeach meetingwi  I I be prepared and distributed
to each member of the Committee by Local Management.

Cl.8 Credit for Related Experience
A. When a non-skilled employee is accepted into a skilled
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training program and he has had past experience operating equip-
ment which is related to the training called for by the training
program, such related experience will be evaluated by the  Joint Plan1

Training Committee and he will be given credit in his training
program of up to a maximum of 500 hours.

B. When a trainee is removed from one training program and
is accepted into another, he will be given credit on a prorated basis
up to amauimumof  1000 hours for the actual hours oftraining he had
completed in the previous training program.

C. When a fully qualified trade, craft or skilled employee
desires to upgrade himself and is accepted into another training
program, he will be given 1000 hours credit in the new training
program he has entered.

D. When a qualified Assistant Automatic Assembly Line
Maintainer is accepted into an Automatic Assembly Line Maintainer
Training Program, he will be credited with four thousand (4000)
hours toward the completion of his new training program. In addi-
tion, he will also receive credit for all honrs in his new training
program previously worked when temporarily assigned the respon-
sibility of an Automatic Assembly Line Maintainer.

E. All hours spent in training and/or related studies at
Company designated Training Centres, classrooms or other desig-
nated areas shall be paid for at straight time rates and credited toward
completion of the program at two  times the actual hours spent.

F. Credited hours shall not be used to reduce the probation-
ary period required in Section Cl.5 D.

ARTICLE C2 -- APPRENTICESHIP
TRAINING FOR TRADES OR CRAFTS

C2.1 General
The provisions of this Article C2  cover the general provi-

sions for apprenticeship training in the following trades or crafts:

Machinist Electronic Repairman
ElectricianTool & Die Maker
Other Trade or Craft Jobs as mutually agreed upon
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C2.2 Apprenticeship Agreement
A. Each apprentice will, before commencing his appren-

ticeship, sign an apprenticeship agreement which will make the
terms of this program a part of the Agreement.

B. An authorized  representative of the Company and the
Local Union will also sign the apprenticeship agreement which will
be made out in quadruplicate.  One copy will be given to the
apprentice, one copy retained by the Company, one copy fonvarded
to the Local Union and one copy fonvarded  to the Joint Plant Training
Committee for their review and file.

C. A recommended form of apprenticeship agreement is
shown under Section C2.  14.  Where a Provincial or Federal Appren-
ticeship Agreement form different from the attached is required by
law, such forms will be used.

C2.3 Approval of Federal, Provincial or Local
Apprenticeship Committee

All apprenticeship agreements and local standards of ap-
prenticeship for the recognized  trade or craftjobs under this program
will be in conformity with the standards of either the Federal or
Provincial Committee on Apprenticeship or aLocal Apprenticeship
Council which is authorized  by aFederal  or Provincial Apprentice-
ship Committee. Such organization  will have jurisdiction over
conformitywiththeapprenticeprogram  andwill beofany  assistance
possible in the development or modification ofthe  Local Apprentice
Agreements.

C2.4  Related School Work
A. In addition to the established hours of training and

practical experience outlined in this Article, each apprentice will be
required to satisfactorily complete a minimum ofone  hundred forty-
four (144)  hours of related vocational school or correspondence
school work each year of apprenticeship. The Joint Plant Training
Committee will determine the subjects for this related school work
in accordance with this Agreement and will obtain and review
attendance and progress reports on each apprentice to insure satisfac-
tory completion ofsuchrelated  schoolwork. Time spent in classroom
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for this related school work will be considered hours ofwork and the
etnployee  will be paid straight time pay for time spent in attending
such school classes. Time spent on study or correspondence school
work will not be paid for.

The Company may designate the school which the appren-
tice will use to obtain this related instruction and will work out the
detail as to the days and hours he is scheduled to attend classes and
study.

B. If the Company designates the related training outlined
in this Section C2.4  to be received from schools which require the
payment oftuition fees for such courses of study, the Company will
refimd to the employee the costofsuch  tuition fees upon satisfactory
completion ofthe  apprenticeship, provided the employee maintains
satisfactory grades for the courses received. (Tuition fees, as referred
to herein, will includesuchcharges  as registration fees and books, but
will not include any other miscellaneous items not required as a part
of the course.).

C2.5  Certificate of Completion, Bonus and Tools

A. Upon the successful completion of the apprenticeship
outlined in this program, the Joint Plant Training Committee will
recommend the issuance ofa Company Certificate ofCompletion  of
Apprenticeship and wherever possible, the Federal or Provincial
Apprenticeship Committee will likewise issue a Certificate of Com-
pletion of Apprenticeship.

B. Each apprentice who has completed one of the recog-
nixed four year trade or craft apprenticeships shall be entitled to a
bonus of one hundred ($100.00)  dollars from the Company on the
signing of the Certificate of Completion of Apprenticeship.

C. A tool kit will be purchased by the plant and loaned to
each machinist apprentice. The tool kit will become the property of
the apprentice upon satisfactory completion of the apprenticeship
program and the awardingoftheCompany  CertificateofCompletion
OfApprenticeship.  The apprentice will be responsible for maintain-
ing the tools in good condition and replacing any ofthe  tools which
become lost or damaged.
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C2.6 Credit for Previous Experience
A. When a fully qualified  trade, craft or skilled employee is

accepted into another apprenticeship program, he will be given 1000
hours credit.

B. Other employees from within the plant accepted for
apprenticeshipwill havetheirexperiencerevicwedby  theJointPlant
Training Committee. They will be given up to a maximum of 1000
hours credit for that portion of the program they have already
covered. If agreement is not reached on the credit to be allowed it is
subject to the Grievance Procedure. Any such grievance will com-
mence in Step 3.

C. If an employee is selected to enter an apprentice training
program and his rate at such time is above the minimum starting rate
for such training program, in accordance with the wage progression
schedule, such employee’s rate will not be reduced but will not be
subject to periodic progression adjustments in rate until such time as
his length oftrainingwould  give him a higher rate in accordance with
the wage progression schedule.

ARTICLE C2.7
TRADE AND CRAFT ALLOWANCE

To those employees working in Trade or Craft jobs, a
Trade and Craft Allowance shall be paid as an “add-on” and shall not
be part of the employee’s standard hourly wage rates. It shall be
payable for hours actually worked, for all short third shift hours paid
for and for any reporting allowance and it shall be included in the
calculation of overtime premium but shall not be part ofthe  employ-
ee’s pay for any other purpose and shall not be used in the calculation
ofany  other pay, allowance, or benefit. This allowance shall be paid
effective February 15, 1988 in accordance with the following
schedule:
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Job Title

Electronic
Technician

Tool and die
Maker

Machinistl
Maintainer

Machinist
Electrician
Millwright
Millwright
Plumber
Millwright
Welder
Towmotor

Mechanic
Carpenter
Painter

Joumevman

Electrician

Tool and die

Machinist
Machinist
Electrician
Millwright
Millwright
Plumber
Millwright
Welder

Auto mechanic
Carpenter
Sign Painter

21 1.300

21 1.300

20 1.040
19 ,780
19 ,780
I9 ,780
18 320
I8 ,520
17 ,260
I7 ,260

17 ,260
15 ,260
I4 ,260

Where the amounts provided by the April 6,  1987 and
February 15,1988  Skilled Trades adjustments exceed the total ofthe
Trade and Craft Allowance amounts and theextraFebruary  15: 1988
14.16 increment increase, such except  shall be dealt with in accord-
ance with the provisions of Article 9.8 of the Agreement.

(22.8 Apprentice Job Classes, Training
Periods and Wage Progressions

A. The Job Classes, training periods and wage
progressions outlined in this Section are established for trade or craft
apprentices. Providing an apprentice under this program maintains
satisfactory progress in all phases ofthis  apprenticeship program and
related school studies, he will receive the rate progression outlined
in Paragraph C below.

B. Job Classes and Trrrblirg Periods --- The trade or
cra~jobswitl~applicablcjobclassesandler~gthofformal  apprenticc-
ship training programs are as follows:
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Job Class 19 Electrician
Machinist

4 year training
program (8000  hrs.)

Job Class 2 1 Tool and Die Maker (Machinists receiving the
standard hourlyrateof  thejob can qualifyforToo1
and Die Maker classification by taking one addi-
tional year of apprentice training (2000  hrs.)  with
the Job Class 20 rate applying). Job Class 21
Electronic Repairman (Electricians receiving the
standard hourly rate of the job can qualie  for
Electrician -Electronic Repairman classification
bytakingoneadditionalyearof  a p p r e n t i c e
training (2000  hrs.) with the Job Class 20 rate
wbiw)

If apprenticeship training programs are estab-
lished by mutual agreement for other trade or craftjobs, they may be
up to but shall not exceed the following duration:

Job Class I4
Job Classes 16 and 17
Job Class 18

2 years (4,000  hours)
3 years (6,000  hours)

3 l/2 years (7,000  hours)

C. WugeProgressionSched2rle  ---Ascheduleofapprentice
rates for the respective apprentice training periods of one thousand
(1,000)  hours of actual training experience with the Company in the
trade or craft is established at the level ofthe  standard hourly rates for
the respective Job Classes in accordance with the CCIA.

D. Rates After Comppletion  oj Apprenticeship --- Upon
satisfactory completion of apprenticeship the employee will be paid
the applicable rate in accordance with the Cooperative Job Classifi-
cation Agreement between the Company and the Union.

C2.9 Apprentice Training Schedule -- Electrician
Apprentices
The 8000 hourscheduleoftrainingwill  be established by

the JointPlantTrainingCommitteeinaccordancewiththeguidelines
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in the Joint Plant Training Committee Manual

C2.10  Apprentice Training Schedule -- Machinist
Apprentices

The 8000  hour schedule of training  will be established by
the Joint Plant Training Committee in accordancewith theguidelines
in the Joint Plant Training Committee Manual. Par those plants
known as “machine shops”, the 8000 hour schedule will be modified
to provide the maximum training possible on all ofthe  machine shop
tools and functions available in the plant as well as other major
machinetools oroperationsintheshops.  TheLocal  Managementand
Local Union will establish amutually satisfactory apprentice sched-
ule and submit such schedule through proper channels to the Joint
Union-Management Training Committee for approval.

C2.11  Apprentice Training Schedule --Tool
and Die Maker

A. Selectiotz
The Local Management will determine the need for training

Machinist craftsmen to become Tool and Die Makers and will select
candidates in accordance with the appropriate Sections ofAppendix
‘C’.

B Training Schedule
1. The training period for a Machinist to become a Tool and

Die Maker shall be hvo thousand (2000)  hours on recognized  tool and
die work under competent supervision.

2. The Machinist will be given credit towards completion  of
this program for all of the hours he has worked on tool and die work
at the tool and die maker’s rate during the one-year period immedi-
ately prior to the date he was assigned to this tool and die maker’s
training program.

3.  The2000  hourscheduleoftrainingwill  beestablished by
the Joint Plant Training Committee in accordance with the guide-
lines in the Joint Plant Training Committee Manual.

C. Wage Rare Progression
l.TheMachinistwillreceiveJobClass20rateofpayduring

this hvo thousand (2000)  hour training program.
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2. When a Machinist Craftsman, who commences his ap-
prenticeship as aTool and Die Maker under this program following
its effective date, completes the two thousand (2000)  hours of
training, he will be classified as a Tool and Die Maker and be paid
the rate of Job Class 21.

D. Certr;ficate
Upon satisfactory completion of this training program, a

certificate will be issued by the Company indicating the individual
is a Tool and Die Maker. However, an individual completing this
program will not be entitled to any other benefits (such as bonuses of
any kind, tools, etc.) accorded a Journeyman Machinist upon com-
pletion of an eight thousand (8000)  hour apprenticeship.

C2.12  Apprentice Training Schedule -- Electrician-
Electronic Repairman

A. Selection
The Local Management will determine the need for training

Journeymen Electricians to become Electrician-Electronic Repair-
men and will select candidates in accordance with the appropriate
Sections of Appendix ‘C’.

B. Training  Schedule
I. The training period for an Electrician to become an

Electrician-Electronic Repairman shall be hvo thousand (2000)
hours on recognized  electronic work under competent supervision.

2. The Supervisor of Plant Training with the assistance of
the Joint Plant Training Committee will establish the training sched-
ule and follow the progress of the training to insure continuity and
successful completion. Not over one hundred forty-four (144)  addi-
tional hours ofrelated school work are to be taken during this training
program.Anysuchrelatedschoolworkwillbepaidfor  astraighttitne
rates and will be in accordance with Section C2.4 of this Appendix.

3. The hvo thousand (2000)  hour schedule of training for
Electrician-Electronic Repairman should include training in the
following:

(a) Electronic Panels, circuits and devices
(b) Trouble shooting
(c) Repair, Replacement and/or Adjustment
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C. Wage Rate Progression
1. The Electrician will receive Job Class 20 rate of paJ

during this two thousand (2000)  hour training program.

2. When an Electrician who commences his apprenticeship
as an Electrician-Electronic Repairman under this program follow-
ing its effective date, completes the two thousand (2000)  hours of
training, he will be classifiedasanElectrician-ElectronicRepairman
and be paid the rate of Job Class 21.

D.  CerGficate
Upon satisfactory completion of this training program, a

certificate will be issued by the Company indicating the individual
is an Electrician-Electronic Repairman. However, an individual
cotnpleting  this program will not be entitled to any other benefits
(such as bonuses of any kind, tools, etc.) accorded a Journeyman
Electrician upon completion of an eight thousand (8000)  hour
apprenticeship.

C2.13  Apprentice Training Schedules -- Special
Apprenticeships

A. There may be rare occasions at certain ofthc  Company’s
larger plants for the Local Management and Local Union to consider
the desirability of entering into apprenticeship agreements for the
other skilled trades.

B. The number of apprentices for these trades will be few
and the training to be provided will vary according to local facilities.
It, therefore, is not practical to attempt to establish specific appren-
ticeship schedules for these trades. When the need arises for an
apprenticeship in other trades, the Local Management and the Local
Union, with the assistance ofthe  Division Training Supervisor, will
develop a tentative apprenticeship schedule for the apprentice and
submit copies through regular channels to the Company’s Industrial
Relations Department and the International Headquarters of the
Union for discussion and approval by the Joint Union-Management
Committee.

C. Where local apprenticeship programs covering other
trades are approved, the apprentices will be selected and indentured
in accordance with the provisions ofthis Appendix. Exceptions to the
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provisions of this Appendix will be the bonus which is granted to
four year apprentices, also any tools or other such benefits
normally granted to certain four year apprentices. Any questions
or problems relating to apprentices covered by these special
apprenticeship schedules will be referred to the Joint Union-
Management Committee for consideration.

C2.14 Recommended Form of Apprenticeship
Agreement

CROWN CORK & SEAL CANADA, INC.
APPRENTICESHIP AGREEMENT

This Agreement entered into this day of , 19 , between
the Crown Cork & Seal Canada Inc. hereinafter referred to as the
Employer and bom(date)  hereinafter referred to as the Apprentice,
as his parent or guardian if a minor. WITNESSETH  that the Em-
ployer and the Apprentice (and his parent or guardian if a minor) are
desirousofenteringinto  an AgreementofApprenticeship  inthetrade
and do mutually agree as follows:

The Employer agrees to employ the Apprentice for the
purpose of enabling the Apprentice to learn and acquire the trade of
under the terms and conditions contained in the Crown Cork & Seal
Canada, Inc. apprenticeship program, and such plan is made apart of
this agreement with the same force and effect  as though expressly
written herein. The Apprentice agrees to perform diligently and
faithfully the work in such trade during the period of apprenticeship
complying with the apprenticeship training program referred to
above.

The parties to this agreement have read the apprenticeship
plan for the trade at the Plant ofthe  Crown Cork & Seal Canada Inc.
and have agreed to abide by its terms. The Employer after discussing
thematterwith  the JointPlant  Training Committeereserves theright
to suspend or terminate the Apprentice for non-conformity with the
rules and regulations of this program and also whenever business
conditions necessitate a suspension or termination of the program.
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IN WITNESS WHEREOF the parties have set their
hand and seals

Apprentice

Address

Parent or Guardian

Crown Cork & Seal Canada, Inc.

Address

Company Representative

Union Representative

The foregoing Apprenticeship Agreement, being in
conformity with the rules and regulations of the is hereby

approved this day of II9

(Signature)

(Title)

(rf a p p r e n t i c e  i s  a  v e t e r a n  a n d  h e  a p p l i e s  f o r  b e n e f i t s  jPottt  t h e

V e t e r a n  ‘s Adtninis/mtion,  /his Agreettretzr  will  mcltrde rrny addi-

rional stutetttents r e q u i r e d  b y  layl
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ARTICLE C3 -- INSPECTOR TRAINING
METAL DIVISION

C3.1  General
In accordance with Article 1 ofthis  Appendix: an Inspector

training program for the Company is established to provide a training
schedule, progression rates and miscellaneous provisions for those
new or presentemployees who are classified as Inspectors or General
Inspectors in Job Class 13 or above.

C3.2  Number  of  inspectors
The Local Management will detemline  the number of

Inspectors required in each plant and/or department. This number
may vary behveen  plants and at various times within plants depend-
ing upon local conditions and requirements.

C3.3  Related Training
As a part of the training program, the trainee may be

required to attend classes or to take correspondence courses to learn
related vocational school work. The In-Plant Training may consist of
Classroom or On-the-Job Training and experience under qualified
supervision. Ail such time spent in related school work which is
normally acquired off of the Company’s premises (except Corre-
spondence School study which will not be paid for) will be consid-
ered hours of work and paid for at the employee’s straight time rate
and the time spent will be credited towards completionofthe  training
program.

C3.4  Training Periods and Wage Progression
A. Inspectors who are classified in Job Class 13 or higher,

are considered as skilled jobs for the purpose of training under this
Article.

B. The training periods, wage progression and rate applica-
tion provisions for Inspectors are established under the CCIA.

C3.5  Tra in ing Program Schedules
It is not practical to establish in this Article specific details
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of the training program for Inspectors. A 3000  hour schedule of
trainingwill  be established  by the Joint Plant Training Committee in
accordance with the guidelines in the Joint PlantTraining  Committee
Manual. The trainees will be rotated through the departments of the
plant for training purposes: as it is considered desirable by the Local
Management.

ARTICLE C4 -- MAINTAINER TRAINING
METAL DIVISION

C4.1  G e n e r a l
Due to the varying requirements and methods of operation

in the Company’s plants, as well as the different types of equipment
in those plants, it is not considered practical to attempt to establish
specific training programs for all the different classifications of
maintainers. Therefore, this Agreement will establish the programs
for the principal types of maintainers used in the majority of the
locations. The Local Management with the assistance of the Joint
Plant Training Committee will develop maintainer programs to suit
the individual plant conditions as the need arises. Such additional
programs will be in keeping with the general provisions of this
Appendix and will follow the general outline of this Article C4.

C4.2 dob Description -- Maintainers
The approved job description under the CCIA for Auto-

matic Assembly Line Maintainers and Automatic Press Line
Maintainers are made a part ofthis Allpendix and form the basis for
the training programs.

C4.3  Other Maintainer Classifications
The primary functions of other Maintainer classifications

are thesameas  thosein Section C4.2above,  exceptfortheequipment
involved. Likewise, the duties will be similar to the above except for
the equipment involved. The training programs developed by Local
Management fotsuchotherMaintainetclassifications,whcreneeded,
will take into consideration the primary functions? equipment and
duties involved for such jobs. Any such other Maintainer programs
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will be approved by the Company’s Human Resources Department
and acopy submitted to the Joint Union-Management Committee for
approval.

C4.4 Number of Maintainers and Selection
A. The Local Management will determine the number of

Maintainers required in each plant and department. This number will
vary between plants and within plants and departments depending
upon local conditions and requirements. B. Maintainer trainees
will be selected in accordance with Article Cl of this Agreement.

C4.5  Training Periods, Wage Progression and Rate
Determination

Training periods, wage progression and rate determination
will be in accordance with the CCIA. Local Management, after
consulting with the Local Joint Training Committee will determine
the hours of training up to but not exceeding the maximum hours
provided in the CCIA.

C4.6  Tra in ing Program Schedules
The schedule oftraining will vary according to the program

and will be developed in accordance with the guidelines in the Plant
Training Committee Manual.

APPENDIX D
MEMORANDUM OF UNDERSTANDING ON

NEW EMPLOYEE ORIENTATION PROGRAM

During our 1977  Negotiations, the Parties recognized  the
mutual desirability of establishing a coordinated program of orien-
tation for new employees in the course of pre-employment
processing.

Accordingly, during the term of this Agreement, the Na-
tional Office of the Union will develop an appropriate education
program of not more than two hours duration designed for presenta-
tion by employees designated by the Union in facilities provided by
the Company at its various locations. It is the intent that the Local
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Parties will coordinate the Union orientation sessions as to content
and timing with the Company orientation program at each location.
All materials, papers, texts, visual aids, and other educational or
informational aids for the Union orientation program wilt be fur-
nished by the Union at its expense. When the program is developed,
it wilt be reviewed by a Joint Industry-Union Committee.

APPENDIX E
CONTINUOUS OPERATION SCHEDULE

4 WORK ---3 OFF---3 WORK ---4 OFF

WEEKS M T W Th F Sa SU

W
www a 0 0 w
wwo 0 0 0 w

CREW-A-W w w 0 0 0 w
wwo 0 0 0

0
000 ww w 0

CREW “B”O0  W W w w 0
000 w w w 0
oow w w w

Shift Hours: 2 - 11.5 hour shifts (with a one-half hour unpaid lunch
period.

LETTERS OF UNDERSTANDtNG

The following letters covering the referenced subjects were renewed
and continue in effect until the expiry ofthe  agreetnent  as a result of
our 1992 negotiations and are written to the District Directors ofthe
USWA-I-lenryHynd,La~vrenceMcBreartyandKenNc~\~ma~ln  from
the Vice President of Human Resources, Ed McLean:
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1.
2.
3.

4.
5.
6.
I.
8.
9.
10.
11.
12.
13.
14.
15.
16.

18.
19.
20.
21.
22.
23.
24.
25.
26.
21.
28.
29.

Subjects:

Job Combinations - Pure Jobs
CCIAM  Job Incumbents
Combination of Production Maintainers and Operator
Type Jobs
Credit For Related School Work
Leave of Absence -- Union Business
National Review on Human Rights
Notification
Third Shift Scheduling
Severance Pay and Unemployment Compensation
Job Combination Guarantee
Group Insurance Administration
Continuous Operations
Local Supplements, Customs and Practices
Renewat  of Local Supplements
Pure Trade, Craft and Skilled Job/Workload
Controverted Employees Worker’s Compensation
Claims17.  Agreement for Repayment of Benefits
Supplemental Memorandum of Understanding
Temporary Rate for New Hires
IPJO  Transportation (Toronto Area Only)
Students
Program on Plant Closings
Letter of Agreement on Conduct of Affairs
Back Pay Settlements
Apprenticeship Programs
International Aid and Development
Pensions and SUB
Group Insurance Agreement
Pension Agreement

Subject 1: Job Combinafions  - Pure Jobs

This will confirm our understanding reached at the 1977
Negotiations as follows:
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A. All trade, craft and skilled jobs shall be maintained as
pure jobs without the inclusion of non-skilled functions. However.
significant reduction of individual job requirements due to changes
in businessorequipmentrnaycreateconditions~v~iich~villtiotjustify
the pure classification. During such  circumstances, non-skilled
functions may be added to a trade, craft 01  skilled job but only on a
regular basis and only so long as the conditions justifying such
arrangements continue to exist.

The parties do recognize  that certain non-skilled func-
tions are inherent parts of skilled jobs and the inclusion of these
functions as part of a skilled job will not be a violation of this
understanding. Example of this include:

1. The normal tending duties assigned to Maintainers
which include operating functions (such as operating a coater,
operating a two-piece line), and lubricating equipment which rhe
employee is assigned to maintain.

2. Maintainers preparing equipment for operation.
3. Relief.

This understanding will not apply to any above-men-
tioned job corttbinations  prior to March 1: 1977. All jobs, at all
presently existing plants combined subsequent to March 1, 1971
which do not meet the requirements set forth in this understanding,
will be adjusted to reflect these standards.

B. With respect to Production and Service jobs (not
including trade, craft and skilled jobs), no combination nor increase
in work recpkements  shall be made on any job which shall result in
unreasonable work requirements. Whenever management contem-
plates combining Production and Servicejobs or increasing the work
requirements of a job, it will notify the Union in advance unless the
circumstances preclude such advance notice. Any suggestions re-
ceived from theUnionwill  be considered; and upon request, ntanage-
ntent  will provide the Union with an explanation ofthe  facts and the
reasons for the change. If after reasonable experience with such
change, which will normally be thirty days, and considering the facts
and any explanation provided by the Company. the Union believes
that the work requirements created by such change have  been made
unreasonable, it may file a grievance in the Second Step within 60
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days of the date of such change. The grievance shall include a
statement setting forth the specific facts which the Union believes
warrant its claim of an unreasonable work requirement.

Should the grievance be appealed to arbitration, itwill be d
ocketed, heard, and decided within 90 days ofthe  appeal, unless the
parties determine circumstances require otherwise. Ifthe Arbitrator
determines that the work requirement is unreasonable, he shall only
have the authority to order management to remedy the unreasonable
work requirement.

Subject 2: CC/AM Job /mumbents

This will confirm our understanding regarding changes
made to the Cooperative Can Industry Agreement and Manual 1977.

Such changes shall not be a basis for any employee to bump
(displace) another from his job atthe  time the changes are installed.
In other words, incumbents on jobs at the time the Manual changes
areinstalledshallremainontheirjobs.  However,movements  toother
jobs for other reasons (such as job openings, an increase or decrease
in the workforce: etc.) shall be made in accordance with existing
seniority provisions.

Subject 3: Combinafion  ofProduction Mainfainer
and Operator Type Jobs

This will confirm the understanding reached during the
1977 Canadian Master Agreement negotiations on the captioned
item. Combination of Production Maintainer and Operator lype
job(s) will not take place during overtime and reduced operations
unless that combination existed during the basic work week.

The above will not be applicable in the event ofunexpected
absences or emergencies beyond the control of the Company.

Subject 4: Credit For Related School Work
(in effect since 1977)

The Joint Plant Training Committee shall authorize  the use
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of correspondence or home study courses when other instruction is
not available. The Committee shall alSO  detertJliJJe  the hOllrS  to be

credited to the skilled trainee or apprentice prior to the commence-
ment ofthe  course. Such hours shall receive double credit toward the
completion of the Skilled Training Program of apprenticeship.
Employees enrolled in the approved courses shall not be paid for the
time spent in these courses.

Subject 5: Leave of Absence -- Union Business

This is to record the understandings reached at the 1988
Negotiations with the Union regarding the calculation of benefits
payable under the Pension Agreement, made effective February 20
1989, for employees who have been granted leave for Union busi-
ness.

1. If any employee while on leave for Union business,
retirespursuanttoandduringthetenllofthesaidPensionAgreelnent
and is entitled to a lump sum retirement allowance, such allowance
shall be computed on the basis of the “average straight time hourly
rate” in effect at the time ofretirement for the labour grade in which
he last worked prior to the commencement of his leave for Union
business, and ifhe  is not entitled to a vacation in the calendar year of
retirement, then, from the amount of such allowance there shall be
deductedanamountequal  tothevacationpaytowhichhewouldhave
been entitled in the calendar year of his retirement (calculated on the
basis of 40 hours per week) and on the basis of the aforesaid hourly
rate had he remained in active employment with the Company and
had not been granted such leave for Union business. but he shall not
receive any such vacation pay.

2. For purposes of determining an EiJiplOyee’s  Job Class
underSection4.0  (c),oran  employee’s Maximum Benefit limitation
under Section 4.7 of the said Pension Agreement, if an Employee
shall be absent from work without pay on accoulit  ofauthorized time
offon Union business or as a result ofleave  granted by the Company
to permit him to serve on Union business, the Employee’s Job Class
and gross earnings shall be adjusted for the purpose of computing his
pension or deferred benefit so that they will be fairly representative
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of such Job Class and gross earnings which would have been
applicable to him if he had not been absent without pay on the basis
of the labour grade in which he last worked prior to the commence-
ment of Lois absence for Union business, and the “average straight
time hourlyrate”and”CostofLivingAdjtlstment”applicableto  such
labour grade.

Please confirm the foregoing as an agreement between the
Company and the Union by signing the form of confirmation  on the
attached copy ofthis letter and returning the signed copy to us.

Subject 6: National Review on Human Rights

This will confirm the understanding reached by the parties
during the 1988 Negotiations regarding the captioned matter. The
Company and the Union have agreed that meetings will be held to
review Human Rights matters upon the request of either party.

Subject 7: Notification

During the negotiations of the 1977 Canadian Master Agreement,
the patties discussed the many problems involved in notifying
employees in advance of their reporting for work, when work cannot
be provided because of circumstances outside the Company’s con-
trol as covered in Article 9, Section 18, of the Canadian Master
Agreement.

The parties recognize  that both geography and the lackof
uniform communication facilities hinder the establishment of any
one reliable means of notifying employees when necessary and,
therefore, such must be left to local determination.

Local management will meet with each local union and
arrange the method to be utilized at the plant in the event such
notification is necessary. Full use will be made of public communi-
cations media, including radio and other available means as deter-
mined locally to insure that every reasonable effort is made to notify
employees in advance of their reporting to work.
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Subject 8: Third Shift Scheduling

This is to record the understanding reached during 1977
Negotiations with the Union relative to beginning the work week
with the third shift at those locations where such a schedule is
mutually agreed to, in writing, between the Local Union and the
Local Management.

Such agreements shall provide the following:
1. The third shift shall be considered as having been

worked on the same calendar day as the first and second shifts which
immediately follow.

2. Third shill start-up crews scheduled to report to
work prior to the regular shift starting time (12:00 midnight) shall be
considered to be on the same shift and day of work.

3. When followed by a regular first shift of produc-
tionorpreceded  byaregularsecondshifi,  ashort thirdshiftofsixand
one-half(6  l/2) hours, excluding the tneal  period, will be scheduled.
Employees scheduled to worksuch short third shift will receive eight
(8) hours pay provided they have worked the shift as scheduled.

4. Other Provisions of Section 7.4 concerning night
shift  differentials, paymentoftheoneand  one-half(1  l/2) hours shift
premiuni  and night shift differentials: overtime, the definition of
which jobs will be scheduled for a normal eight (8) hour shift when
the plant has no regular short third shift operating as well as the
colnputationofholida)~hoursandpayandvacation  hoursandpayare
unaffected by this Memorandum and will remain applicable.

5. For the purposes ofapplying Section 8.5 and other
provisions of the Canadian Master Agreement including the Group
Insurance, Pensions and Sub Agreements, employees who com-
mence working late Sunday evening as a part of the Monday third
shift shall be considered to have commenced  work on Monday.

6. This Memorandum will remain in effect behveen
the parties for the duration ofthe  1992 CanadianMaster  Agreement.
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Subject 9: Severance Pay and Unemployment
Compensation(in effect since 1977)

This will confirm our understanding that the severance
payments provided under our Supplemental Unemployment Benefit
Plan are intended to be a substitute for Weekly Supplemental
Unemployment Benefits, and like such Weekly Benefits, are de-
signed to supplement rather than replace the Federal unemployment
compensation benefits.

Should any Unemployment Insurance Agency deny or
threaten to deny unemployment compensation to any employee
solely because such employee has received a severance payment
under the SUB Plan, the Company will cooperate with the Union in
contesting such action.

Subject IO: Job Combination Guarantee

This will confirm our understanding reached during nego-
tiations regarding Job Combination Guarantee.

It was agreed that wherever the combination of (a) direct
labourjobs with directlabourjobs,  (b) directtabourjobswith  indirect
labour jobs, or (c) indirect labour jobs with indirect labour jobs
occurs, the combination job will be factored in accord with the
principles ofthe  Manual. Ifthe  resulting factoring does not produce
at least a one job class increase over the highest rated job in the
combination,thecombinedjobwillnevertheless  begrantedaonejob
class additive over such highest rated job in the combination. This
guaranteed additive shall remain in effect and will not be affected in
the event of additional combinations. If the job or jobs responsible
for producing the guaranteed additive are eliminated from the
combination, the guaranteed additive is eliminated.

Excluded from consideration for the guaranteed additive
shall be:

1. A job that is an inherent duty of anotherjob in the
combination.

2. All Job Class 1,2, and 3 jobs which are included in
combination with Job Class 5 or higher jobs.
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3. Multi-Unit or Line assignments.
4. Traditional multi-pmpose direct labour jobs such

as Feed and Offbear  Press, Slitter or Scroll Shear; Feed Double
Seamer and Tend Tester; Feed and Tend Coater; Stacker Operator,
Tend  Waxer and Load Turner; Set Up, Seal and Offbear  Coems,  etc.

5. Trade, Craft or Skilled jobs when combined with
themselves or with tending or direct or indirect labour jobs.

6. Tending jobs when combined with tending or
direct or indirect labour jobs.

7. Combination of job assignments occasioned by
reduced operations, when the timeofthe  occupants on the job would
not be normally utilized unless the jobs were combined.

The above procedure will become effective on March 1,
1981.

Subject 1 I : Group insurance Administration

This will confirm the understanding reached during 1986
Negotiations with respect to the administration of the Group Insur-
ance Plan. If the Company determines the need to change the
Insurance Carrierorestablish  athirdparty  administrator for handling
insurance claims during the term ofthe  agreement, we will notify the
Union ofthat  need; and, discuss the appropriate action to implement
the change.

Subject 12: Continuous Operations

This will conftm>  our understanding reached during our
1981 NegotiationsconcerningthetiewContinuousOperatiorls  agree-
ment.

To the extent that the provisions relating to hours ofwork,
overtime, shift differentials, Saturday and Sunday pay, holiday pay
and other benefits and procedures are inconsistent with language in
the Basic Agreement or Local Supplements, the provisions of the
agreement on Continuous Operations shall be controlling.

The provisions dealing with Continuous Operations must
be integrated with the other provisions of those agreements  to
effectuate the intent of the parties. Such changes will be made by
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mutual agreement of the parties and as made will become part of the
agreements.

Subject 13: Local Supplemenfs, Customs and Pracfices

This will confirm our mutual understanding reached in the
1986Canadia~~MasterAgreementNegotiatio~~satHollywood,Florida
regarding Local Supplements, Customs and Practices. It was agreed
by the parties that the provisions of Article 4 of the Canadian Master
Agreement apply to local written mutual agreements on continuous
operations.

Subject 14: Renewal of Local Supplements
(in effecf since 1977)

The parties have endeavoured to reach agreement on local supple-
ments at the respective locations. Where agreement has not been
reached on date ofsigning the Canadian Master Agreement, the local
parties will continue to negotiate and reach agreement as promptly
as possible. If the parties fait to reach agreement within the 30-day
period followingdateofsigning  OftheCanadianMasterAgreement,
the present local supplements with those changes mutually agreed to
shall remain in effect for the duration of the Agreement. Local
supplements shall be reproduced in printed booklet form.

Subject 15: Pure Trade, Craff  and Skilled Job/Workload
Dated April 16, 1981

This will confirm our understanding that the sentence
“All jobs, at all presently existing plants, combined subsequent to
March I, 1971,  which do not meet the requirements set forth in this
Understanding will be adjusted to reflect these Standards,” as shown
in the 1974 and 1977  Letters on this subject, pertained to the period
ofMarch 1,  1971 to March31,1974;  and the parties agree to honour
the provision for any jobs which were combined during the stated
period in the event such prohibited Combinations were overlooked
and have not been properly corrected.
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Subject 16: Confroverfed  Employees Worker’s
ComDensafion  C/aims

This is in accordance with the understanding we have
reached on this subject.

Article 22 (The Group Insurance Plan) of the Canadian
Master Agreementbetween CrownCork& Seal Canada, Inc. (“Com-
pany”), and the United Steelworkers of America, AFL-CIO-CLC
(“Union”) provides for the payments of Weekly Disability Income
Benefits for non-occupational disabilities, such Program shall pay
any difference that may exist between such Weekly Benefits and the
weekly benefits an employee received under Workers’ Compensa-
tion or Occupational Disease laws.

The Group Insurance Agreement effective March 1, l9S9
behveen  the Company and the Union and the Employee Booklets
referred to therein will further provide for the payment of personal
Hospital-Surgical-Medical-Dental-Vision benefits for non-occupa-
tional illness or injury.

Pursuant to the request of the Union, the Company is
agreeable to permit certain advance payments of the benefits pro-
vided under the Agreements to employees covered by the aforesaid
Agreements in cases were there are employee claims for Workers’
Compensation which have been controverted.

The following represents our agreement concerning the
handling of advances made and the matter of repayment of same:

I. Pending initial determination of Workers’ Com-
pensation, advances will be permitted as follows:

A. Weekly Disability Income Benefits as set forth in
the Group Insurance Agreement effective March 1: 1989 and the
Employee Booklet, as though the disability were non-occupational;
and

B. Personal Hospital-Surgical-Medical-Dental-Vision
benefits as set forth in the Group Insurance Agreement effective
March I, 1989 and the Employee Booklet as though the disability
were non-occupational, but only to the extent such benefits are
estimated to be payable if the Workers’ Compensation claim is
approved; and provided that such personal Hospital-Surgical1
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Medical-Dental-Vision benefits shall only be paid directly to the
provider of such services pursuant to a written assigmnent  by the
employee; and provided further that no such benefits shall be paid
directly to the employee.

2. No employee shall be eligible for advances de-
scribed in Paragraph 1 and no such advances shall be payable unless
and until the employee signs the agreement for repayment in full of
weekly benefits which he has received under the Workers’ Compen-
sation award (including any retroactive payments of such weekly
benefits) up to the scheduled amount under the Group Insurance
Agreement, and ofthe  excess, ifany,  of personal Hospital-Surgical-
Medical-Dental-Vision benefits paid under the Group Insurance
Agreement and the Employee Booklet over the Workers’ Compen-
sation settlement for such benefits, through any of the following
arrangements:

A. Ifpermitted by applicable law, such payment shall
be made by the Workers’ Compensation carrier in a lump sum
amount frotn any award payment made under the applicable Work-
ers’ Compensation law; or

B. From the employee directly; or
C. If no payment is made under the subparagraph A

above and if the employee fails to make repayment under sub-
paragraph B above, any subsequent Weekly Disability Income
benefits payable under Group Policy 61835  shall be suspended until
full repayment of Weekly Disability Income Benefit advances has
been made.

D. If the employee returns to work prior to complete
repayment of both Weekly Disability Income benefit advances and
Hospital/Surgical/Medical/ Dental/Vision benefits advances, de-
ductions in an amount to be determined by the Company shall be
made from his wages until such complete repayment is made, unless
such deductions are prohibited by applicable law.

3. It is expressly understood and mutually agreed that
no action taken by the Company or by Metropolitan Life Insurance
Company pursuant to this Agreement shall be construed as an
admission by the Company in any Workers’ Compensation claim to
the effect that the disability of any employee is either occupational
or non-occupational, nor shall any such action be construed to
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prejudice the position ofthe  Company in any manner whatsoever in
the contest of any Workers’ Compensation claim, nor shall such
actionconstituteaprccedcntinthehandlingofsuchclilirnsundersn~

future agreement between the parties.
4. It is expressly understood and mutually agreed that

no action taken by an employee pursuant to this Agreement, nor the
receipt of any benefit hereunder, shall be construed as an admission
by that employee in any Workers’ Compensation claim to the effect
that his disability is either occupational or non-occupational, nor
shall any SUCII  action or receipt be construed to prejudice the position
of the employee in any manner whatsoever with respect to any
Workers’ Compensation claim.

The above procedure will apply only to employee claims for
Group Insurance benefits and will not apply to claims on behalf of
dependents.
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Subject 17:
AGREEMENT FOR REPAYMENT OF

BENEFITS

(PLEASE READ CAREFULLY --- THIS AGREEMENT
CONTAINS AN ASSIGNMENT OF FUTURE

WAGES)

Metropolitan Life

Insurance Company

Group Policy 61835

Name of Employee

Crown Cork & Seal Canada, Inc.
Employer

Certificate Number

In consideration ofadvances made to meon  accountof
my Statement of Claim, dated I9-, for Weekly
Disability Income Benefits under Group Policy 61835,  I hereby
agree to repay to Metropolitan Life Insurance Company a sum equal
to all weekly benefits I receive under Workers’ Compensation
(including any retroactive payments ofsuch weekly benefits) forthe
same period covered by such weekly advances, up to the scheduled
amount paid through the Group Insurance Agreement.
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1 expressly understand and agree that such weekly advances
shall not exceed the scheduled amount wider The Group Insurance
Agreement between United Steelworkers of America and Crown
Cork & Steel Canada, Inc., and that the benefits payable to me are
reduced by any Weekly Workmen’s Compensation benefits to which
I may be found to be entitled.

In consideration of advances made on account of my
StatetnentofClaimandAssignment(s)ofBencfitscontainedtherein,
dated ,19-,for Hospital-Surgical-Medical-Dental-
Vision expenses under Group Policy 61835,  I hereby agree to repa)
to Metropolitan Life Insurance Company a sum equsl  to the amount
of Hospital-Surgical-Medical-Dental-Vision expenses paid on my
behalf, to the extent, if any, that such expenses paid exceed the
amounts determined to be Workers’ Compensation benefits.

If any such repayment of Weekly Disability Income Bcn-
efits and/or Hospital-Surgical-Medical-Dental-Vision Benefits ad-
vances as agreed to herein is not made after request is made for
repayment thereof, I hereby authorize  my employer to deduct such
amounts as determined by the Company from my wages thereafter
payable to me, or from any benefits thereafter payable to me under
the Group Policy 61835  as permitted by applicable law.

I make this authorization  in reliance upon the agreement
behveen  my employer and my Union that my signing of this
Agreement, and my receipt of benefits pursuant hereto, shall not be
construed as an admission by me in any Workers’ Compensation
claim to the effect that my disability is either occupational or non-
occupational, nor construed to prejudice my position in any manner
whatsoever with respect to any Workers’ Compensation claim.

This authorization  is in addition to and not in limitation of
any other rights to recovery which my employer may have.

Witness my hand and seal this day of 19-
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THIS IS AN ASSIGNMENT OF WAGES

Employee

Witness

Subject 18:
SUPPLEMENTAL MEMORANDUM OF

UNDERSTANDING

The provisions of this Supplemental Memorandum of Un-
derstanding are intended to implement all provisions (including
paragraph 3.4)  ofthe  February 17,1992  Canadian Group Insurance
Agreement (the “1992 Agreement”)

1. The parties agree that, except as provided below,
the revisions which became effective February 17, 1992 in the 1992
Agreement shall not apply to Canadian locations in cases where
Provincial Medicare  Benefits are provided to the extent such Ben-
efits are provided, and/or where such revisions are not permitted by
Canadian Federal and/or Provincial law to apply and that, to such
extent, additional monies will be available.

2. The Company will pay all Provincial Medicare
Premiums for all employees not yet retired and their covered
dependents and retired employees and their covered dependents that
would otherwise be payable by such persons for the duration of the
Plant 45 Agreement which expires June 25,1995,  but not beyond the
date any such person ceases to be covered for Company provided
health care benefits provided such persons are enrolled in the
applicable Provincial Medicare Program through the Company,

Such payments shall be made with respect to retired em-
ployees and their covered dependents only to the extent that each
such person is not, or would not upon timely application be,

138



reimbursed for his Provincial Medicare  Premiums by his current
employer.

3. The Union fhther agrees wvith the Company that in
the event that the Provincial Medicare  Premiums in respect of any
employee and/or retired employee and/or their covered dependents
are reduced or eliminated, the  Company will not have to make any
payments to any employee or retired employee as a result of such
premium reduction or elimination and further that any savings as a
result ofsuch premium reduction or elimination arc used to meet the
costs of benefits under the Group Insurance Agreement.

4. The current annual payment of$23S  to employees
in Quebec and Manitoba shall be continued. Such payment not
applicable to any new hires after March 23,1986  or to any employees
not currently eligible for such payment as of July I, 1986.

Subject 19: Temporary Rate for New Hires

Duringthenegotiationsofthe  1986CanadianMasterAgree-
ment  the parties agreed that all P&M employees hired at JC 17 or
below will be paid at a rate twenty (20%) less than the applicable rate
ofthejob being performed for the first year following the date ofhire,
ten (10%)  less for the second year, and the full applicable rate
thereafter.

The above provision to apply to all O&T new hires.

Subject 20: IPJO Transporfafion  (Toronto Area Only)

This will confirm the understanding reached during 1986
negotiations of the Canadian Master Agreement with respect to
transportion for IPJO  employees in the Toronto Area. As agreed, the
Company is prepared to assist in transportation arrangements for
those IPJO  employees who do not have reasonable access by private
or public transportation to the new location.

Subject 21:  Students

During the negotiations ofthc 1986 Canadian Master Agreement,
the parties agreed to the following provisions concerning the
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employment of Students:

1) The Company acknowledges that in its hiring of
students it will give preference to the sons and daughters of Crown
Cork & Seal Canada, Inc. employees who meet our student hiring
requirements.

2) Students are not eligible for Group Insurance Ben-
efits as outlined in the Group Insurance Agreement.

3) This letter supersedes the existing Local Supple-
ment language on Students with respect to: rate of pay (80% of the
standard hourly wage rate ofthejob  performed); duration ofemploy-
ment  (March 15 to October 15 of any given year); and hiring
preference (as outlined in #I above).

Subject 22: Program on Plant Closings
(in effect since 1984)

The parties recognize  the far-reaching impact of per-
manent plant shutdowns and the need to cooperate in attempting to
lessen this impact. Accordingly, in the event of a permanent plant
shutdown, the Company and International Union representatives
shall meet to determine whether appropriate federal, provincial, or
local government funds are available to establish employee training,
counseling,  and placement assistance programs for that facility. If
such funds are available, the Company and Union shall work jointly
tosecuresuchfimds  toestablishaprogramtoprovide:  alternativejob
training for affected employees for job opportunities; counseling  for
affected employees on available benefit programs andjob  opportu-
nities, within the Company and the area; and job search counseling.

In implementing such a program, the company will
cooperate with the involved local union and Canada Employment
Centre: other appropriate employment agencies, and area employers
in an effort to seek job opportunities for displaced employees. To
further assist affected employees, both the Company and the union
will designate specific representatives at the time of any such
permanent plant closing to answer questions by employees pertain-
ing to their rights under the Basic Labour Agreement and various
benefits programs,
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Subject 23: Letter of Agreement on Conduct of Affairs
(in effect since 1984)

During the course of negotiations, the parties discussed
various items of mutual interest having to do with the relationship
between Crown Cork&Seal Canada, Inc. and the United Steelwork-
ers.

It is acknowledged that the Company shall refrain from
illegally discouraging its employees who are not represented by a
union from supporting a union or authorizing  it to be their collective
bargaining representative. Should the Company communicate to
such employees on the subject of representation by a union, it shall
do so in a lawful manner.

It is acknowledged that the accomplishment oftransactions
between the Company and the Union is based on adherence to
regulatory and contractual obligations and an understanding and
cooperative relationship. Such relationship contemplates a continu-
ation offrank contacts between the partieson items ofmutual  interest
as they arise.

With the foregoing purpose, the Company will conduct
itself in a manner which does not defame the Union as an organiza-
tion or its representatives as individuals. The Company will not
tolerate discrimination against the Union or its members. The Union
likewise will not defame the Company as an organization  or its
representatives as individuals.

Subject 24: Back Pay Settlements
(in effect since 1984)

Amend the Basic Labor Agreement to provide that no
deduction from back pay awards or settlements under grievance,
suspension/discharge and arbitration provisions shall be made for
governmental assistance (excluding unemployment compensation
and any similar payments), welfareor private charity received by an
affected employeeSubject 25:  Apprerrficeship  Programs
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Subject 25: Apprenficeship  Programs

This will confirm an understanding  reached between the
parties during the 1988 negotiations with respect to ‘Appendix C’.

Following mutual agreement of the local parties the Com-
pany will, through the Local Plant Joint Training Committee,
implement an ongoing apprenticeship program, beneficial to both
parties. The Company will also undertake to maintain an adequate
number of fully qualified trade and craft employees.

The local parties, through the Plant Joint Training Commit-
tee will have jurisdiction to make the necessary modifications or
amendments to the Plant 640 Agreement, in order to bring about the
above mentioned apprenticeship program.

Subject 26: lnfernaiional Aid and Development

Effective February 15,1989,  the Company agrees to deduct
on a weekly basis the amount of not less than one cent ($0.01)  per
hour from the wages of all employees in the bargaining unit for all
hours worked and, prior to the 15th day of the month following, to
paytheamountsodeductedtathe“HumanityFund”andtofonvard
such payment to United Steelworkers of AmericaNational  Offices,
234  Eglinton  Avenue East, Toronto, Ontario, M4P  lK7, and to
advise in writing both the “HumanityFund”  at the aforementioned
address and the Local Union that such payment has been made, the
amount of such payment and the names of all employees in the
bargaining unit on whose behalf such payment has been made.

It is understood and agreed that participation by any em-
ployee in the bargaining unit in the program of deductions set forth
above may be discontinued by any employee in the bargaining unit
for the week following the receipt by the Company and the Local
Union of that employee’s written statement of his/her desire to
discontinue such deductions from his/her pay.

Subject 27:  Pensions andSUB

As agreed in the settlement ofthe  Plant45  Agreement, the provisions
of the July 18, 1983  Memorandum of Agreement continue in effect,
therefore:
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1)- -Effective February 17.1992.70175 provisions 
replace 75/80 provisions. 
Rule of 65 does not apply. 

2) ,!U -For eligible employees, benefits equal to 70%ofwnges 
in effect. 

3) Duration 

Company service prior to June 1.1983 
- 104 weeks maximum 

Company service after June 1, F83 
- 52 weeks maximum 

Subject 28: Group Insurance Agreement 

Notwithstanding the fact that the Collective Agreement 
does not expire until June 25,1995, any changes made to the Master 
Group Insurance Agreement will be made to the Plant 45 Group 
Insurance Agreement effective on the same date as under the Master 
Group Insurance Agrccrnent 

Notwithsfanding the fact that the 
Collective Agreement does not expire until June 25,1995, any 
changes made to the Basic Pension Amounts under the Master 
Pension Agreement will be made to the Basic Pension Amounts 
under the Plant45 Agreement effective on the same date as under the 
Master Pension Agreement. 

Subject 29: Pension Agreement 

Nonvithstnnding the fact that the Collective Agreement 
does not expire until June 25,1995, any changes made to the Basic 
Pension Amounts under the Mastcr Pension Agreement will be made 
to the Basic Pension Amounts under the Plant 45 Ageancnt ef fm 
tive on the same date as  under the Master Pension Agrccrnent. 




